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WORKING DOCUMENT 

 

LOCAL and PROVINCIAL MATTERS AGREEMENT 

 

- BETWEEN - 

BOARD OF EDUCATION OF 

SCHOOL DISTRICT 5 (Southeast Kootenay)/ 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

CRANBROOK AND FERNIE TEACHERS' ASSOCIATION/ 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Effective July 1, 2013 to June 30, 2019  

 

 

Please note:  This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between BCTF and BCPSEA 
under the Public Education Labour Relations Act, as those terms and conditions 
are applicable to this school district.  In the event of dispute, the original source 
documents would be applicable. 
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BETWEEN: 

 The Board of Education of School District No. 5 (Southeast Kootenay), a 
corporate body established pursuant to the School Act, RSBC 1979, C375. 
(hereinafter referred to as "the Board"). 

AND: 
 The Cranbrook and Fernie Teachers' Association, a trade union pursuant to the 

Industrial Relations Act. RSBC 1979, C212. (hereinafter referred to as "the 
Association"). 
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DEFINITIONS: 

 

A. The term "Agreement" shall mean this entire Collective Agreement.  

B. The term "Superintendent" shall mean the Superintendent of Schools for School 
District #5 (Southeast Kootenay).  

C. The term "BCTF" shall mean the British Columbia Teachers' Federation.  

D. The term "consultation" shall be defined as meaningful discussions in good faith, 
between the respective parties in an attempt to arrive at a mutual agreement. 

E. Elk Valley Zone – Geographic area of the former School District No. 1 (Fernie). 

F. Cranbrook Zone – Geographic area of the former School District No. 2 
(Cranbrook). 

G.  The term “TTOC” shall mean teacher teaching on call. 

H.  The term “PCA” shall mean Provincial Collective Agreement. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 
ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective 
Agreement that was in effect between the two parties for the period July 1, 2011 to June 
30, 2013 including any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective 

July 1, 2013 to June 30, 2019. The parties agree that not less than four (4) months 
preceding the expiry of this Collective Agreement, they will commence collective 
bargaining in good faith with the object of renewal or revision of this Collective 
Agreement and the concluding of a Collective Agreement for the subsequent 
period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the 
terms of this Collective Agreement are deemed to remain in effect until the date 
on which a new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in 
the Collective Agreement, except where a term or condition has been amended 
or modified in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 

of the Public Education Labour Relations Act during the term of this 
Collective Agreement, the parties shall negotiate terms and conditions 
that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to 

those employees, either party may refer the issues in dispute to a mutually 
acceptable arbitrator who shall have jurisdiction to impose terms and 
conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request 

the Director of the Collective Agreement Arbitration Bureau to appoint an 
arbitrator. 

 
5. a. Changes in those local matters agreed to by a local and the employer will 

amend the Previous Collective Agreement provisions and form part of 
this Collective Agreement, subject to Article A.1.5.b below.  
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 b. A local and the employer must agree to the manner and timing of 
implementation of a change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between 

the parties with respect to the designation of provincial and local 
matters (See Letter of Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent 

with the Public Education Labour Relations Act.  
 
 
ARTICLE A.2: RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for 
the negotiation and administration of all terms and conditions of employment of 
all employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this 
Collective Agreement. 

 
2. Pursuant to PELRA, the employer in each district recognizes the local in that 

district as the teachers' union for the negotiation in that district of all terms and 
conditions of employment determined to be local matters, and for the 
administration of this Collective Agreement in that district subject to PELRA and 
the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every 

school board in British Columbia. BCPSEA has the exclusive authority to bargain 
collectively for the school boards and to bind the school boards by collective 
agreement in accordance with Section 2 of Schedule 2 of PELRA. 

 
Local Provisions: 
  
4. The terms and conditions of this Agreement apply to teachers teaching on call 

only when specific reference is made.  Article B.7 does apply to teachers teaching 
on call.  
 

Note: See also Local Memorandum of Settlement “Grievance Concerning Recognition of 
Local Union, Dues Deduction and Membership.” 
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ARTICLE A.3: MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of 
employment, become and remain members of the British Columbia Teachers’ 
Federation and the local(s) in the district(s) in which they are employed, subject 
to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement 
of membership, those provisions shall continue unless and until there remain no 
exempted employees in that district.  All terms and conditions of exemption 
contained in the Previous Local Agreement or the Previous Letter of 
Understanding shall continue to apply.  An exempted employee whose 
employment is terminated for any reason and who is subsequently rehired, or 
who subsequently obtains membership, shall become and/or remain a member 
of the BCTF and the respective local in accordance with this Collective 
Agreement. [See Local Letter of Understanding No. 1.] 

 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the 
scale established pursuant to its constitution and by-laws, inclusive of the fees of 
the local in the district, according to the scale established pursuant to its 
constitution and by-laws, and shall remit the same to the BCTF and the local 
respectively.  The employer further agrees to deduct levies of the BCTF or of the 
local established in accordance with their constitutions and by-laws, and remit 
the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete 

and sign the BCTF and Local application for membership and assignment of fees 
form.  The BCTF agrees to supply the appropriate forms.  Completed forms shall 
be forwarded to the local in a time and manner consistent with the Previous 
Local Agreement or the existing practice of the parties. [Local provision: 
Completed forms shall be forwarded to the Association not later than fifteen (15) 
calendar days following the date of hiring.] 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer 

from the district office where that is in place, or through inter-bank electronic 
transfer.  The transfer of funds to the BCTF will be remitted by the 15th of the 
month following the deduction. 
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4. The form and timing of the remittance of local fees and levies shall remain as 
they are at present unless they are changed by mutual agreement between the 
local and the employer. [Local provision: remitted within fifteen (15) days of 
deduction.] 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 
ARTICLE A.5:  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes 

bargaining unit members, it shall notify the local about the mandate of the 
committee, and the local shall appoint the representatives. The local will consider 
the mandate of the committee when appointing the representatives. If the 
employer wishes to discuss the appointment of a representative, the 
superintendent, or designate, and the president or designate of the local may 
meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is 

a representative on a committee referred to in Article A.5.1 and A.5.2 above, in 
order to attend meetings that occur during normal instructional hours.  Teacher 
teaching on call costs shall be borne by the employer. 

 
4.  When a teacher teaching on call is appointed to a committee referred to in Article 

A.5.1 and A.5.2 above, and the committee meets during normal instructional 
hours, the teacher teaching on call shall be paid pursuant to the provisions in 
each district respecting Teacher Teaching on Call Pay and Benefits. A teacher 
teaching on call attending a “half day” meeting shall receive a half day’s pay. If 
the meeting extends past a “half day,” the teacher teaching on call shall receive a 
full day’s pay. 

 
 
ARTICLE A.6: GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a 
final and conclusive settlement of any dispute (hereinafter referred to as "the 
grievance") respecting the interpretation, application, operation or alleged 
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violation of this Collective Agreement, including a question as to whether a 
matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request 
a meeting with the employer official directly responsible, and at such 
meeting they shall attempt to resolve the grievance summarily.  Where the 
grievor is not the local, the grievor shall be accompanied at this meeting 
by a representative appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the 

alleged violation, or within thirty (30) working days of the party becoming 
reasonably aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure 
within ten (10) working days of the date of the request made for a meeting 
referred to in Article A.6.2.a the grievance may be referred to Step Two of 
the grievance procedure by letter, through the president or designate of 
the local to the superintendent or designate.  The superintendent or 
designate shall forthwith meet with the president or designate of the local, 
and attempt to resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of 

the grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral 
to Step Two in Article A.6.3.a the local may, within a further ten (10) 
working days, by letter to the superintendent or official designated by the 
district, refer the grievance to Step Three of the grievance procedure.  Two 
representatives of the local and two representatives of the employer shall 
meet within ten (10) working days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
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i. the number of representatives of each party at Step Three shall be 
three; and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of 
the letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from 
mutually agreeing to refer a grievance to a higher step in the grievance 
procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days 
of the meeting referred to in Article A.6.4, the local or the employer where 
applicable may refer a "local matters grievance," as defined in Appendix 2 
and Addenda, to arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

“local matters grievance.” The parties shall agree upon an arbitrator 
within ten (10) working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days 
of the meeting referred to in Article A.6.4, the BCTF or BCPSEA where 
applicable may refer a “provincial matters grievance,” as defined in 
Appendix 1 and Addenda, to arbitration within a further fifteen (15) 
working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

“provincial matters grievance.”  The parties shall agree upon an arbitrator 
within ten (10) working days of such notice. 
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c. Review Meeting: 
 

i. Either the BCTF or BCPSEA may request in writing a meeting to 
review the issues in a provincial matters grievance that has been 
referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held 
within ten (10) working days of the request, and prior to the 
commencement of the arbitration hearing. The scheduling of such 
a meeting shall not alter in any way the timelines set out in Article 
A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its 
behalf. 

 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties 
mutually agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present 
evidence and make representations.  The arbitrator shall hear and 
determine the difference or allegation and shall render a decision within 
sixty (60) days of the conclusion of the hearing. 

 
c. All discussions and correspondence during the grievance procedure or 

arising from Article A.6.7.c shall be without prejudice and shall not be 
admissible at an arbitration hearing except for formal documents related 
to the grievance procedure, i.e., the grievance form, letters progressing the 
grievance, and grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this 
end an arbitrator shall have the power to allow all necessary 
amendments to the grievance and the power to waive formal 
procedural irregularities in the processing of a grievance in order to 
determine the real matter in dispute and to render a decision 
according to equitable principles and the justice of the case. 
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ii. The arbitrator shall not have jurisdiction to alter or change the 
provisions of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the 
B.C. Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to 
the grievance, with the grievor or any other member(s) of the bargaining 
unit without the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual 

written consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher 

level, they shall not be deemed to have prejudiced their position on any 
future grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or 

intimidation by the employer as a result of having filed a grievance or 
having taken part in any proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance 

meeting pursuant to this article, shall be released without loss of 
pay when such meeting is held during instructional hours. If a 
teacher teaching on call is required, such costs shall be borne by the 
employer. 

ii. Any employee whose attendance is required at an arbitration 
hearing shall be released without loss of pay when attendance is 
required during instructional hours; and 

iii. Unless the previous Local Agreement specifically provides 
otherwise, the party that requires an employee to attend an 
arbitration hearing shall bear the costs for any teacher teaching on 
call that may be required. 
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ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following 
expedited arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may 

add to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The 
case management process shall include a time frame for the exchange of 
particulars and documents, a timeframe for written submissions if 
directed by the arbitrator, an agreed statement of facts, or any other 
process considered by the arbitrator to be effective in ensuring an 
expeditious resolution to the dispute. The parties will endeavour to 
exchange information as stipulated in the case management process 
within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within 

fourteen (14) days of the referral to the arbitrator. The hearing shall be 
concluded within one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will 

be represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 
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h.  The arbitrator will issue a decision within five (5) days of the conclusion of 
the arbitration or submission process.  

 
i. Prior to rendering a decision, the arbitrator may assist the parties in 

mediating a resolution. 
 

j.  All decisions of the arbitrator are final and binding and are to be limited in 
application to the particular grievance and are without prejudice. They 
shall be of no precedential value and shall not thereafter be referred to by 
the parties in respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from 

their decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the 

powers and jurisdiction of an arbitrator prescribed in the Labour Relations 
Code of British Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the 

expedited arbitration process.  
 
 
ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee 
designated by the BCTF for the purpose of preparing for, participating in or 
conducting negotiations as a member of the provincial bargaining team of the 
BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, 

the employer shall maintain salary and benefits for the employee and the BCTF 
shall reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be 

granted on the basis that the salary and benefits of the employees continue and 
the BCTF shall reimburse the employer for the salary costs of any teacher 
employed to replace a teacher granted leave. 
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4. Any leaves of absence granted for local bargaining activities shall be granted in 
accordance with the Previous Local Agreement. 

 
 
ARTICLE A.9: LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, 
Minister’s Order, or Order in Council which arises during the term of the 
Collective Agreement or subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and 

void, or substantially alter the operation or effect of any of its provisions, 
the remainder of the provisions of the Collective Agreement shall remain 
in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full 
extent legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties 

cannot agree on such modifications, or cannot agree that the Collective 
Agreement has been affected by legislation, either party may refer the matter(s) 
in dispute to arbitration pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies 

and, if so, adding to, deleting from or otherwise amending, to the full extent 
legally possible, the article(s) directly affected by legislation. 

 
Note: See also Local Memorandum of Settlement “Grievance Concerning Recognition of 
Local Union, Dues Deduction and Membership.” 
 

 

ARTICLE A.10: LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of 
Education, an employee who is appointed or elected to the BC Teachers’ Council 
or appointed to the Disciplinary or Professional Conduct Board shall be entitled 
to a leave of absence with pay and shall be deemed to be in the full employ of the 
board as defined in Article G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of 

Education, a teacher teaching on call who is appointed or elected to the BC 
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Teachers’ Council or appointed to the Disciplinary and Professional Conduct 
Board shall be considered on leave and shall be deemed to be in the full employ 
of the Board as defined in Article A.10.1 above. Teachers teaching on call shall be 
paid in accordance with the collective agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 

 

ARTICLE A.18:   CONTRACTING OUT 

1. All work normally performed by teachers of the bargaining unit as part of their 
regular duties and responsibilities shall continue to be performed only by 
members of the bargaining unit.  

2. Except as mutually agreed upon between the Board and the Association, the 
Board shall not contract out duties of the type and kind that would normally and 
regularly be performed by a classroom teacher.   

 

 

ARTICLE A.19:   MANAGEMENT RIGHTS 

The parties agree that except as specifically limited within this Agreement or within 
applicable legislation, it is the exclusive right and responsibility of the Board to manage 
all its operations in a fair and reasonable way.   

 
ARTICLE A.20:   PRESIDENT'S/VICE PRESIDENT'S RELEASE 

1. The Board hereby agrees to release the President and Vice President of the 
Association from teaching duties as requested by the Association.  

2. The Board will continue to pay the President and Vice President his/her salary 
and to provide benefits, including the pension plan, as specified in the 
Agreement. The Association will reimburse the Board for salary and benefits 
costs, including the pension plan, of the replacement teacher(s) upon receipt of a 
monthly statement.  

3. For purposes of pension, experience, sick leave and seniority, the President and 
Vice President shall be deemed to be in the full employ of the Board. The 
President or Vice President shall inform the Board of the number of days or 
partial days, if any, that he/she was absent from Association duties due to 
illness. Such days or part days shall be deducted from the President's or Vice 
President's accumulated sick leave credits.  
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4. The teacher returning to full teaching duties from a term or terms as President 
and/or Vice President shall be assigned to the position held prior to the release 
or to a comparable position within the community.  Communities for the 
purpose of this clause are Cranbrook, Jaffray/South Country, Fernie, Sparwood 
and Elkford.  

5. In the event the President or Vice President is unable to fulfill the Association 
duties, the Board shall provide a replacement teacher to permit another 
Association member to assume the duties of the President or Vice President. 
Provisions of Article A.20.1 to A.20.4 shall also apply.  

6. In the event that granting leave under this clause would cause serious disruption 
to the educational programs, the parties agree to meet to discuss alternate 
arrangements. 

 
 
ARTICLE A.21:   RELEASE TIME FOR ASSOCIATION, TEACHER 

REGULATION BRANCH BUSINESS  
 
1. Short Term Leaves  Leaves  

 Upon sufficient notice from the Association or the BCTF and the approval of the 
Superintendent, a teacher covered by this Agreement shall be entitled to release 
time without loss of pay in order to participate in Association, BCTF, Canadian 
Teachers' Federation or Teacher Regulation Branch business. Such release from 
instructional duties shall be granted subject only to the Board being reimbursed 
for the cost of the teacher teaching on call. The Superintendent shall not 
unreasonably refuse requests for such leave. 

2. Long Term Leaves  

 In the event that a teacher covered by this Agreement is elected to a full time 
position as an officer of the BCTF, or is appointed on a term contract of 
employment to the administrative staff of the BCTF, or secondment to the BCTF, 
leave of absence without pay shall be granted for a maximum of two (2) years to 
carry out these duties. For purposes of pension, experience, sick leave and 
seniority, the teacher shall be deemed to be in the full employ of the Board. In 
such cases, the teacher shall be entitled, on written notice by May 3l or October 
3l, to return to employment with the Board effective the commencement of the 
next term, and shall be entitled to an assignment comparable to that previously 
held. It is understood that the granting and extending of such leave is at the 
prerogative of the Superintendent and will not be unreasonably refused. 
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ARTICLE A.22:   LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVES 

1. Local Association school staff representatives, elected in accordance with local 
association procedures shall have the right to:  

a. convene Association meetings in the school at a time and location 
mutually agreed between the staff representative and the principal;  

b. attend meetings between the principal and teacher(s) that are concerning 
labour relations matters. While it is the intention of the parties to conduct 
grievance meetings and labour relations meetings after school hours, 
should the principal call a meeting during the work day, an Association 
representative, at the request of either the teacher or the principal, shall be 
relieved of instructional duties with no loss of pay, to be present at such 
meetings;  

c. be released from teaching duties, with pay minus the cost of a teacher 
teaching on call, to present an arbitration case or to serve as a witness in 
an arbitration case.  

2. In order to deal with emergent personnel matters within the school, the principal 
and the staff representative shall mutually agree on an appropriate course of 
action.   

 
ARTICLE A.23:   RIGHT TO REPRESENTATION 

A representative designated by the Association may attend a meeting between an 
Association member and a representative of the District as follows:  

1. Staff Representative  

a. The school based meeting is outside of school hours and is concerning 
labour relations or disciplinary matters.  

b. The school based meeting is during school hours and is a grievance 
meeting or labour relations meeting and the Staff Representative is invited 
by the teacher or principal.  

2. Association Representative shall accompany the teacher:  

a. At  Step 1 of the grievance procedure.  

b. At Step 2 of the grievance procedure.  
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c. to any meetings with a district representative associated with an 
investigation of the teacher for misconduct.  

d. to a meeting with the Board concerning the possible suspension or 
dismissal of the teacher for misconduct.  

e. to a meeting with the Board concerning a suspension that has occurred 
because the Board considers that the presence of the teacher in a school 
would be dangerous or harmful to the pupils.  

f. to a meeting with the Superintendent prior to notice of dismissal for less 
than satisfactory performance.  

g. to a meeting with the Board official intending to recommend transfer of 
the teacher.  

h. to a meeting with the Superintendent to discuss reasons for the failure to 
grant a general request for transfer.  

3. Any other rights of representation conferred by the terms of this Collective 
Agreement will also apply.  

 
ARTICLE A.24:   ACCESS TO WORKSITE  

1. Representatives of the Association and/or the BCTF, authorized by the local 
Association, shall have the right to transact Association business on school 
property and utilize District facilities and equipment. Use of equipment and 
services resulting in an additional cost is the responsibility of the Association. 

2. Principal or Designate and the Association representative will agree to time and 
place, in order to ensure that there is no disruption of classroom instruction.  

3. If the school is to be used after 6:00 p.m., the Association must book the school in 
accordance with the Municipal-School Board Joint Use Agreement.  
 

ARTICLE A.25:   BULLETIN BOARDS  

The Association shall have the right to post notices of activities and matters of 
Association concern on bulletin boards. These bulletin boards shall be provided in each 
staff room in each school building. The notices should be signed by a Staff 
Representative. Any objectionable material will be discussed immediately by the 
Principal and the Staff Representative.  
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ARTICLE A.26:   INTERNAL MAIL  

Where no operational difficulties are created, the Association shall have access to the 
district mail service and teacher mailboxes, free of charge, for communication to 
bargaining unit members.  
 

ARTICLE A.27:   ACCESS TO INFORMATION 

The Board, upon request by the Association, agrees to furnish to the Association or its 
designated representatives, the following information as soon as is reasonably possible. 
Such information shall include but not be limited to:  

1. all financial information that is available to the public;  

2. professional teacher information including a list of teachers showing their names, 
addresses, listed phone number, grid placement, seniority;  

3. notifications of job postings, transfers, hiring, resignations, retirements, teacher 
deaths, discharges, suspensions and less than satisfactory evaluations;  

4. agendas and minutes of all Public Board meetings and all public attachments 
thereto at the time of distribution to the Board;  

5. any other information that is available to the general public.   

 
ARTICLE A.28:   PICKET LINE PROTECTION 

1. All teachers covered under this Agreement shall have the right to refuse to cross 
or work behind a picket line. Any teacher failing to report for duty for this reason 
shall be considered absent without pay.  

2. Failure to cross a picket line encountered in carrying out Board business shall not 
be considered a violation of this agreement nor shall it be grounds for 
disciplinary action by the Board.  

3. The Board shall not request, require, nor direct teachers covered under this 
Agreement to do work or carry out duties normally performed by teachers 
engaged in a strike, or locked out, nor shall teachers request, require, or direct 
pupils to carry out such duties.  

4. Teachers shall not be required to work with persons, other than Management 
Personnel, who attempt to perform any of the duties that would normally be 
performed by teachers on strike or locked out. Teachers who refuse to work due 
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to the existence of this situation are not entitled to compensation for the period 
involved.  

5. Should teachers honour a picket line and a decision is made to release students 
and the picket line subsequently comes down, teachers will not be paid for the 
remainder of that work day.  

 
ARTICLE A.29:   COPY OF AGREEMENT 

The Association shall be provided four (4) printed and bound copies per school site and 
an additional 30 such copies as soon as practicable after the conclusion of negotiations. 
The Association agrees to share the cost of printing the Agreement. The Agreement 
shall bear the logos of the Association and the Board. Additional copies may be printed 
at school sites at no additional cost to the Association.   

 
ARTICLE A.30:   STAFF ORIENTATION 

1. All teachers new to the staff of the Board shall be provided an orientation 
arranged by the Board and the Association.  

2. There shall be two such orientations, one in Cranbrook and one in Sparwood, 
held before October 31st of each school year.   

3. The Board shall inform all new teachers of the dates for staff orientation at the 
time of appointment to the District. 

4. Participation in staff orientation shall not constitute a break in service for 
teachers teaching on call. 

5. New teachers unable to attend either of the staff orientation sessions, or hired 
after October 31st, shall be provided with an alternate version of the presentation 
and encouraged to attend one of the next fall’s sessions. 

 
ARTICLE A.31:   EXCLUSIONS FROM THE BARGAINING UNIT 

1. Any position that is currently included in the bargaining unit shall not be 
excluded from the bargaining unit without the agreement of the parties.  

2. The Board shall notify the Association of all new positions, within the bargaining 
unit, offered in the District, and submit to the local Association offices a written 
job description of the new position(s).  
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3. Should the Board create a new position which it believes falls outside the 
bargaining unit, it will advise the Association and provide a job description, and 
if mutual agreement respecting the inclusion or exclusion of the position from 
the bargaining unit is not achieved, the matter will become subject to Article A.6  
(Grievance Procedure). It is understood that if the new position is filled then it 
will be subject retroactively to the outcome of the grievance.   

 

 
ARTICLE A.32:   EDUCATION ASSISTANTS 

1. All education assistants hired to assist teachers in carrying out their 
responsibilities and duties shall be under the instructional supervision of the 
teacher to whom they're assigned by the Principal. Teachers shall not assume 
employment supervision responsibilities for education assistants.  

2. Education assistants shall not assume the responsibilities of teachers as set out in 
Section 17 and Regulation 4 of the School Act.  

3. Intentionally left blank – Removed by Legislation 

  
ARTICLE A.33:   TEACHER PARTICIPATION IN SCHOOL DECISION-

MAKING 

1. Principals will provide teaching staff with opportunities for meaningful input.  

2. Input will be sought by Principals and will be provided by teaching staff on the 
following:  

a. School Policies  

b. School Budgets  

c. School Curriculum, Planning and Evaluation  

d. School Timetable and Organization  

e. Non-Instructional Days  

f. Student Programs  
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SECTION B SALARY AND ECONOMIC BENEFITS  

 
ARTICLE B.1: SALARY 

1.  The local salary grids are amended to reflect the following general wage 
increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 
 

b. July 1, 2015–June 30, 2016 
i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 
c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in 
Article B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 
above: 

 
a. Per Diems 
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b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
Local Provisions: 
 
4. Part Month Payments and Deductions  

a. The rate of deduction for a day without pay shall be one two hundredth 
(1/200) of the current annual salary of the teacher.  

b. In the event that a teacher commences work on a day other than the first 
prescribed school day in that month, or terminates on a day other than the 
last prescribed school day in that month, the formula for payment for that 
month shall be 

 Number of Days Taught  x  Monthly Salary 
  Prescribed Teaching Days in the Month 
 
5. No Cuts in Salary  

 No teacher shall suffer a reduction in salary or benefits as a result of 
implementation of this contract.  

6. Payment for Work Beyond the Regular Work Year  

a. A teacher (except as noted below) who is requested by the Board to work 
beyond the annual school calendar and who agrees to such employment, 
shall be paid at the rate of one two hundredth (l/200) of his/her annual 
salary entitlement for each day worked.   

b. Summer School Payment  

i. When the Board offers a summer school for students, and teachers 
covered by this Agreement are employed to give instruction, those 
teachers shall be paid a flat rate, as follows, for each hour of 
instruction: 

Effective July 1, 2013  $                        37.10  

Effective September 1, 2014  $                         37.84  

Effective January 1, 2015  $                         38.32  

Effective May 1, 2016  $                         38.49  

Effective July 1, 2016  $                         38.87  



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 28  

 

Effective May 1, 2017  $                         38.87  

Effective July 1, 2017  $                         39.07  

Effective May 1, 2018  $                         39.46  

Effective July 1, 2018  $                         39.65  

Effective May 1, 2019  $                         40.05  

 
Note: Any calculation made in accordance with provincial Letter of 
Understanding No. 14 Re: Economic Stability Dividend will be applied as 
a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 

ii.  When the Board hires a Director of Summer School who is covered 
by this Agreement, he/she shall be paid an allowance as follows: 

Effective July 1, 2013  $                   2,287.91  

Effective September 1, 2014  $                   2,333.67  

Effective January 1, 2015  $                   2,362.84  

Effective May 1, 2016  $                   2,373.47  

Effective July 1, 2016  $                   2,397.21  

Effective May 1, 2017  $                   2,397.21  

Effective July 1, 2017  $                   2,409.19  

Effective May 1, 2018  $                   2,433.28  

Effective July 1, 2018  $                   2,445.45  

Effective May 1, 2019  $                   2,469.91  

 
Note: Any calculation made in accordance with provincial Letter of 
Understanding No. 14 Re: Economic Stability Dividend will be applied as 
a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 

c. Secondary Counsellors  

i. Counsellors may be required to work outside of the parameters of 
the annual school calendar, but shall not be required to exceed the 
total number of days in session without compensation.  

ii. The tasks and counselling personnel required for the school's 
program needs beyond the annual school calendar shall be decided 
by mutual agreement of the counsellor(s) and the Principal.  
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iii. Counsellors required to work beyond the annual school calendar 
shall be given compensatory time-off at a mutually agreeable time 
during the regular school year as defined in Article D.18 (Regular 
Work Year for Teachers). 

7.  Salary Grids 
 
 a.  July 1, 2013 – August 31, 2014 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $        43,099   $         44,844   $         49,119   $         52,888   $         54,212  

1  $        45,367   $         47,113   $         51,708   $         55,777   $         57,206  

2  $        47,634   $         49,381   $         54,296   $         58,666   $         60,201  

3  $        49,902   $         51,650   $         56,884   $         61,555   $         63,196  

4  $        52,170   $         53,919   $         59,473   $         64,444   $         66,191  

5  $        54,437   $         56,187   $         62,061   $         67,333   $         69,186  

6  $        56,705   $         58,456   $         64,650   $         70,223   $         72,181  

7  $        58,973   $         60,725   $         67,238   $         73,112   $         75,176  

8  $        61,240   $         62,993   $         69,827   $         76,001   $         78,170  

9  $        65,414   $         65,414   $         74,353   $         80,896   $         83,194  

 
Remote and Rural Grid 

 
 

 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

Step 9  $     65,414   $    65,414   $    74,587  $    81,258   $     83,600 

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 

 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to provincial Letter of Understanding No. 5.  Effective July 1, 2013: 
$2,300. 
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b.  September 1, 2014 – December 31, 2014 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $         43,961   $         45,741   $         50,101   $         53,946   $         55,296  

1  $         46,274   $         48,055   $         52,742   $         56,893   $         58,350  

2  $         48,587   $         50,369   $         55,382   $         59,839   $         61,405  

3  $         50,900   $         52,683   $         58,022   $         62,786   $         64,460  

4  $         53,213   $         54,997   $         60,662   $         65,733   $         67,515  

5  $         55,526   $         57,311   $         63,302   $         68,680   $         70,570  

6  $         57,839   $         59,625   $         65,943   $         71,627   $         73,625  

7  $         60,152   $         61,940   $         68,583   $         74,574   $         76,680  

8  $         62,465   $         64,253   $         71,224   $         77,521   $         79,733  

9  $         66,722   $         66,722   $         75,840   $         82,514   $         84,858  

 
Remote and Rural Grid 

 
 

 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

Step 9  $     66,722   $    66,722   $    76,079  $    82,882   $     85,272 

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 

 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to provincial Letter of Understanding No. 5.  Effective September 
1, 2014: $2,346. 
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c.  January 1, 2015 – April 30, 2016 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $         44,510   $         46,313   $         50,728   $         54,620   $         55,987  

1  $         46,853   $         48,656   $         53,401   $         57,604   $         59,079  

2  $         49,194   $         50,998   $         56,074   $         60,587   $         62,173  

3  $         51,536   $         53,342   $         58,747   $         63,571   $         65,266  

4  $         53,879   $         55,685   $         61,421   $         66,555   $         68,359  

5  $         56,220   $         58,027   $         64,093   $         69,538   $         71,452  

6  $         58,562   $         60,370   $         66,767   $         72,523   $         74,545  

7  $         60,904   $         62,714   $         69,440   $         75,506   $         77,638  

8  $         63,246   $         65,056   $         72,114   $         78,490   $         80,730  

9  $         67,556   $         67,556   $         76,788   $         83,545   $         85,919  

 
Remote and Rural Grid 

 
 

 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

Step 9  $     67,556   $    67,556   $     7,030  $    83,918   $     86,338 

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 

 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to provincial Letter of Understanding No. 5.  Effective January 1, 
2015: $2,375.33. 
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d.  May 1, 2016 – June 30, 2016 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $       44,711   $         46,521   $         50,956   $         54,866   $         56,239  

1  $       47,064   $         48,875   $         53,642   $         57,863   $         59,345  

2  $       49,415   $         51,228   $         56,327   $         60,860   $         62,452  

3  $       51,768   $         53,582   $         59,011   $         63,857   $         65,559  

4  $       54,121   $         55,935   $         61,697   $         66,854   $         68,666  

5  $       56,473   $         58,288   $         64,382   $         69,851   $         71,773  

6  $       58,826   $         60,642   $         67,068   $         72,849   $         74,880  

7  $       61,178   $         62,996   $         69,753   $         75,846   $         77,987  

8  $       63,530   $         65,349   $         72,438   $         78,843   $         81,093  

9  $       67,860   $         67,860   $         77,134   $         83,921   $         86,305  

 

Remote and Rural Grid   
 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

Step 9  $    67,860   $    67,860   $    77,376   $    84,296   $    86,726  

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 

 

Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2016: $2,386.01. 
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e.  July 1, 2016 – June 30, 2017 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $         45,158   $         46,986   $         51,465   $         55,415   $         56,802  

1  $         47,534   $         49,364   $         54,178   $         58,442   $         59,939  

2  $         49,910   $         51,740   $         56,890   $         61,469   $         63,077  

3  $         52,286   $         54,117   $         59,601   $         64,496   $         66,215  

4  $         54,662   $         56,495   $         62,314   $         67,523   $         69,353  

5  $         57,038   $         58,871   $         65,026   $         70,550   $         72,491  

6  $         59,414   $         61,249   $         67,738   $         73,578   $         75,629  

7  $         61,790   $         63,626   $         70,450   $         76,605   $         78,767  

8  $         64,166   $         66,002   $         73,163   $         79,632   $         81,904  

9  $         68,539   $         68,539   $         77,905   $         84,761   $         87,168  

 
Remote and Rural Grid 

 
 

 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 Cat 4 Cat 4+ Cat 5 Cat 5+        Cat 6 

Step 9  $    68,539   $    68,539   $    78,150   $    85,139   $    87,594  

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 
 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2016: 
$2,409.87. 
 

Note: Any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 
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f.  July 1, 2017 – April 30, 2018 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

           

0  $         45,384   $         47,221   $         51,723   $         55,692   $         57,086  

1  $         47,772   $         49,610   $         54,449   $         58,734   $         60,239  

2  $         50,159   $         51,999   $         57,174   $         61,776   $         63,392  

3  $         52,547   $         54,388   $         59,899   $         64,818   $         66,546  

4  $         54,936   $         56,777   $         62,626   $         67,860   $         69,700  

5  $         57,323   $         59,165   $         65,351   $         70,902   $         72,854  

6  $         59,711   $         61,555   $         68,077   $         73,946   $         76,007  

7  $         62,099   $         63,944   $         70,802   $         76,988   $         79,161  

8  $         64,486   $         66,332   $         73,529   $         80,030   $         82,314  

9  $         68,882   $         68,882   $         78,294   $         85,184   $         87,604  

 
Remote and Rural Grid 
 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 
 

 Cat 4 Cat 4+ Cat 5 Cat 5+        Cat 6 

Step 9  $    68,882   $    68,882   $    78,541   $    85,564   $    88,032  
 

 
Category 4+ Step 9 receives an increase from Harmonization so as not to lag behind 
Category 4. 
 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2017: $2,421.92. 

 

Note: Any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 
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g.  May 1, 2018 – June 30, 2018 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $         45,632   $         47,480   $         52,006   $         55,997   $         57,398  

1  $         48,033   $         49,882   $         54,747   $         59,055   $         60,568  

2  $         50,434   $         52,283   $         57,487   $         62,114   $         63,739  

3  $         52,835   $         54,686   $         60,227   $         65,173   $         66,910  

4  $         55,236   $         57,088   $         62,969   $         68,232   $         70,081  

5  $         57,637   $         59,489   $         65,709   $         71,291   $         73,252  

6  $         60,038   $         61,892   $         68,450   $         74,350   $         76,423  

7  $         62,439   $         64,294   $         71,190   $         77,409   $         79,595  

8  $         64,839   $         66,695   $         73,931   $         80,468   $         82,765  

9  $         69,259   $         69,259   $         78,723   $         85,651   $         88,084  

 
Remote and Rural Grid 
 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 
Cat 4 

 
Cat 4+ 

 
Cat 5 

 
Cat 5+ 

 
Cat 6 

 
Step 9  $     69,570   $    69,570   $    79,326  $    86,420   $     88,912 

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 

 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2018: $2,446.14. 
 
Note: Any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 
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h.  July 1, 2018 – April 30, 2019 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $         46,067   $         47,932   $         52,501   $         56,530   $         57,945  

1  $         48,491   $         50,357   $         55,269   $         59,618   $         61,145  

2  $         50,914   $         52,781   $         58,035   $         62,706   $         64,346  

3  $         53,338   $         55,207   $         60,801   $         65,794   $         67,548  

4  $         55,762   $         57,632   $         63,568   $         68,881   $         70,749  

5  $         58,185   $         60,056   $         66,334   $         71,969   $         73,950  

6  $         60,610   $         62,481   $         69,102   $         75,058   $         77,151  

7  $         63,034   $         64,906   $         71,868   $         78,146   $         80,352  

8  $         65,457   $         67,331   $         74,635   $         81,234   $         83,553  

9  $         69,918   $         69,918   $         79,473   $         86,466   $         88,923  

 
Remote and Rural Grid  
 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 
Cat 4 

 
Cat 4+ 

 
Cat 5 

 
Cat 5+ 

 
Cat 6 

 

Step 9  $     69,918   $    69,918   $    79,723  $    86,852   $     89,357 

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 

 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2018: $2,458.37. 
 
Note: Any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 
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i.  May 1, 2019 – June 30, 2019 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

            

0  $         46,527   $         48,411   $         53,026   $         57,095   $         58,524  

1  $         48,976   $         50,861   $         55,821   $         60,214   $         61,757  

2  $         51,423   $         53,309   $         58,615   $         63,333   $         64,990  

3  $         53,872   $         55,759   $         61,409   $         66,451   $         68,223  

4  $         56,320   $         58,208   $         64,204   $         69,570   $         71,456  

5  $         58,767   $         60,656   $         66,998   $         72,689   $         74,690  

6  $         61,216   $         63,106   $         69,793   $         75,809   $         77,923  

7  $         63,664   $         65,555   $         72,587   $         78,928   $         81,156  

8  $         66,111   $         68,004   $         75,381   $         82,047   $         84,388  

9  $         70,617   $         70,617   $         80,268   $         87,331   $         89,812  

 
Remote and Rural Grid  
 
Step 9 differs, as shown below, for the following schools: 
 

Jaffray Elementary-Junior Secondary, Grasmere, Elkford Secondary School,  
Rocky Mountain Elementary School, District Learning Centre – Elkford,  
Sparwood Secondary School, Frank J. Mitchell, Mountain View Elementary,  
Fernie Secondary School, Isabella Dicken, District Learning Centre – Fernie,  
District Learning Centre – Sparwood. 

          

 
Cat 4 

 
Cat 4+ 

 
Cat 5 

 
Cat 5+ 

 
Cat 6 

 

Step 9  $     70,617   $    70,617   $    80,520  $    87,721   $     90,250 

      
Category 4+ Step 9 receives an increase from Harmonization so as not to lag 
behind Category 4. 
 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2019: 
$2,482.96. 

 
Note: Any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the 
Employment Standards Act in respect of the payment of vacation pay. 

 
2. For the purposes of Employment Insurance, the employer shall report for a 

teacher teaching on call, the same number of hours worked as would be reported 
for a day worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, 

rate or other payment for transportation costs, as defined by the Collective 
Agreement, for which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to 

participate in the benefit plans in the Collective Agreement, provided that they 
pay the full cost of benefit premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 

effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be 
prorated for part days worked but in no case will be less than $1.50 ($5.50 

effective July 1, 2016). Any and all provisions in the Previous Collective 
Agreement that provided additional or superior provisions in respect of 
payment in lieu of benefits shall remain part of the Collective Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 
1/189 of his/her category classification and experience, to a maximum of 
the rate at Category 5 Step 7, for each full day worked.   

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching 
on call shall be paid 1/189 of his/her category classification and 
experience, to a maximum of the rate at Category 5 Step 8, for each full 
day worked.   

Local Provisions: 

7.  Non-Instructional Days  

 Non-instructional days occurring during an assignment may count as a day of 
work, at the discretion of the Principal, and will not count as an interruption in 
service.   
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8. Call-Out   

a. A teacher teaching on call assigned to a school for a full day and not 
utilized or utilized for only a portion of that day shall be paid a full day's 
wage, unless the assignment is cancelled by giving notice before 4:00 p.m. 
of the day previous.  

 
b. A teacher teaching on call assigned to a school for a half (1/2) day and not 

utilized or utilized for only a portion of the half (1/2) day shall be paid for 
a half (1/2) day, unless the assignment is cancelled by giving notice before 
4:00 p.m. of the day previous.   

 
Note: See also Local Letter of Understanding No. 2 Re: Laurie & Parkland Junior 
Secondary Schools. 

 
9. Assignment  

a. The teacher teaching on call shall be required to assume only the duties of 
the teacher he/she is replacing.  

 
b. Teacher teaching on call shall be entitled to normal preparation periods 

that fall within the assignment. 
 
c. A teacher teaching on call replacing a Principal will be assigned 

educational duties during any administrative relief time that falls within 
the assignment.  

 
d. No assignment shall be for less than one half (l/2) of a day. If the position 

being substituted for is less than a half (1/2) day, then the Principal will 
assign educational duties for the additional time for which the Teacher on 
Call is being paid.  

 

10. Pay Periods  
 
 Pay periods for teachers teaching on call will be ten (10) days into the month 

following the day(s) worked.  

11. Continuous Assignment  

 In the event that a teacher teaching on call’s assignment is interrupted by the 
return of a teacher who subsequently is absent within two (2) working days, and 
the teacher teaching on call is reassigned to the same assignment, on or before 
the third day, the assignment shall proceed as if it had not been broken for salary 
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provisions or contract provisions which depend upon the length of the 
assignment.  

 
ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 05 (Southeast Kootenay) 
 

ARTICLE B.4: EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the 
proportionate share of the employment insurance premium reduction set out in 
the Previous Local Agreement.  Where the proportionate share is not expressed 
in the Previous Local Agreement, the employer shall remit monthly to the BCTF 
Salary Indemnity Fund an amount consistent with the past practice of the local 
parties.  The amount remitted on behalf of any employee shall not be less than 
5/12 of said reduction. 

 
2. The employer shall calculate each employee’s share of the savings which have 

been remitted pursuant to Article B.4.1 above and include that amount as part of 
the employee’s taxable income on the yearly T4 slip. 

 
 
ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation 
and Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which 

was entered into prior to the coming into force of this Article, and which is 
still in effect as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan 

shall remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article 
B.5.2.  

 
4.  The employer shall deduct from the monthly salary of employees, as at the end 

of the month following enrollment, contributions in a fixed dollar amount 
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specified by the employee on behalf of any employee who elects to participate in 
the BCTF Plan.  The employer shall remit these amounts to the designated 
trustee no later than the 15th of the month following the month in which the 
deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 
participation in the BCTF Plan.  Completed forms shall be processed and 
forwarded to the designated trustee by the employer. 
 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the 
monthly payroll deduction amount for any reason, the contribution to the BCTF 
Plan for that employee shall not be made for that month.  If the employee wishes 
to make up any missed contribution(s), the employee shall make arrangements 
for same directly with the designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as 

follows: 
 
a. between September 1 and September 30 or December 15 and January 15 in 

any school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she 
has provided thirty (30) days’ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any 

employee who participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions 
to the BCTF Plan on either or both of October 31 and January 31 in any school 
year, provided that written notice of such change has been provided to the 
employer no later than September 30 for changes to be effective October 31, and 
December 31 for changes to be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees 
on term or temporary contracts of employment as defined in the Previous Local 
Agreement. 
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ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the 
BCTF Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that 
month to assist in offsetting a portion of the costs of the BCTF Salary Indemnity 
Plan.  

 
2. In paying this allowance, it is understood that the employer takes no 

responsibility or liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups 

of employees not included as of July 1, 2006.  
 

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an 
approved school function, or as a direct result of the employee being employed 
by the employer, the employer shall reimburse the employee the lesser of actual 
vehicle damage repair costs, or the cost of any deductible portion of insurance 
coverage on that vehicle up to a maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, 
damage or personal insurance deductible to personally owned professional 
material brought to the employee’s workplace to assist in the execution of the 
employee’s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the 

employee claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier 

shall be provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was 

sustained while on assignment for the employer. 
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Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 
 
ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 to B.8.10 do not apply in School District No. 05 (Southeast 
Kootenay).  See B.8.11 below. 

 
11. Summer Savings Plan Option  
 

a. A 10-month continuing appointment employee may elect to participate in 
a Summer Savings Plan Option (the Plan) administered by the employer.  

 
b. An employee electing to participate in the Plan must inform the employer, 

in writing, on or before September 20 of the year of participation.   
 

c. An employee may withdraw from the Plan only if they cease to be 
employed by the Board.  
 

d. Employees electing to participate in the Plan shall receive their annual 
salary over 10 (ten) months; September to June.  The employer shall 
deduct, from the net monthly pay, in each pay period, an amount agreed 
to by the local and the employer.  The employee may elect savings of 5%, 
10%, 15% or 20%. This amount will be paid into the Plan by the employer. 

 
e. Interest to June 30 is calculated on the Plan and added to the individual 

employee’s accumulation in the Plan. 
 

f. An employee’s accumulation in the Plan including her/his interest 
accumulation to June 30th shall be paid in equal installments on July 15, 
July 31, August 15 and August 31. 

 
g. The employer shall inform employees of the Plan at the time of hire. 

 
h. An employee may change the deduction percentage by completing a new 

form and submitting it in writing, on or before September 20 of the year of 
participation.   

 
i. Nothing in this Article shall be taken to mean than an employee has any 

obligation to perform work beyond the regular school year. 
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ARTICLE B.9:   PAY PERIODS  

PCA Article B.9.1 to B.9.3 do not apply in School District No. 05 (Southeast 
Kootenay).  See B.9.4 below. 

 
Local Provisions: 
 
4. Teachers shall be paid in ten (10) monthly installments, with a mid-month 

advance of forty-five percent (45%) of their net monthly salary.  Such mid-month 
advance will normally be paid on the teaching day closest to the fifteenth (15th) of 
each month.  The month end payment will be made on the last teaching day of 
the month. 
 

 
ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for 
school district related purposes shall receive the following reimbursement:  

 
Effective July 1, 2013    50 cents/kilometer  
Effective September 1, 2014  51 cents/kilometer 
Effective January 1, 2015     52 cents/kilometer 
Effective May 1, 2016    52 cents/kilometer 

Effective July 1, 2016    52 cents/kilometer 
Effective May 1, 2017    52 cents/kilometer 
Effective July 1, 2017    52 cents/kilometer 
Effective May 1, 2018    53 cents/kilometer 
Effective July 1, 2018    53 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 
 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as a 

percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 
 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased 

by 5 cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her 

personal vehicle for school district purposes, the difference in premium costs 
between ICBC rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 
(Business Class) where the employee is required to purchase additional 
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insurance in order to comply with ICBC regulations respecting the use of one’s 
personal vehicle for business purposes. 

 
 PCA Article B.10.4 and B.10.5 do not apply in School District No. 05 (Southeast 

Kootenay). 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 

 

ARTICLE B.11:  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out 
in Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in 
effect for the Provincial Extended Health Benefit Plan and shall provide the local 
with a copy of the financial/actuarial statements made available to the employer 
from the benefit provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health 
Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the 
premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and 
the co-ordination of benefits. 

 
Local Provisions: 
 
5. General Benefits 

 

a. The Board shall provide each continuing, temporary, and eligible part-
time teacher with an application or enrollment form for participation in 
the medical, dental, extended health and group life insurance benefit 
plans. In the event a teacher does not wish to participate in any particular 
benefit plan where opting out is an option, the application or enrollment 
form must be so noted by the teacher and kept on file by the Board.  

b. The Board shall advise each teacher by letter at the end of September, and 
all teachers hired subsequent to that date at the end of the first month of 
employment, of those benefit plans available to teachers, the cost of those 
plans, and of those plans in which the teacher is enrolled.  
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c. The Board shall assist teachers in obtaining required benefits from the 
various benefit plans.  

d. The Board shall advise all teachers, including certified teachers teaching 
on call and teachers who are engaged in a less than half time capacity, that 
it is a condition of employment to contribute to the Teachers' Pension 
Plan. The Board shall ensure that the appropriate deductions are made 
and remitted to the Superannuation Commission.  

e. The Board shall advise each teacher in writing at the end of each month of 
his/her accumulated sick leave.  

6. Benefits - Coverage  

a. Medical Services Plan: The Board shall pay one hundred per cent (100%) 
of the premium cost of the Medical Services plan of B.C. for each full and 
eligible part-time teacher employed by the Board.  

b. Extended Health Care Plan: The Board shall pay one hundred per cent 
(100%) of the premium cost of the Provincial Extended Health Benefit Plan 
for each full and eligible part-time teacher employed by the Board.  

c. Dental Plan: The Board shall pay seventy-five per cent (75%) of the costs 
of a mutually agreed upon Dental Care Plan for each full and eligible part-
time teacher employed by the Board. The plan will include the following 
coverage:  

Plan A - one hundred per cent (100%) of Claims - Basic Service;  

Plan B - fifty per cent (50%) of Claims - prosthetics appliance, crown and 
bridge. Effective July 1, 2018, major dental coverage is per the 
provincial minimum;  

Plan C - Fifty percent (50%) of Claims - orthodontic two thousand dollars 
($2,000) lifetime maximum. Effective July 1, 2015, orthodontics 
coverage is (75%) and the lifetime maximum is five thousand 
dollars ($5,000). 

d. BCTF/BCSTA Group Insurance Plan: The Board shall pay sixty percent 
(60%) of the premiums of the BCTF/BCSTA Group Insurance Plan "B" for 
each full and eligible part-time teacher employed by the Board.  

e. BCTF Optional Term Life Insurance Plan: The Board shall deduct and 
remit the monthly premium from the pay of those Association members 
who elect to participate in the BCTF Optional Term Life Insurance Plan.  
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f. Benefit Plan Information and Changes: [Not applicable for the Provincial 
Extended Health Benefit Plan. See Article B.11.2 and LOU No. 9.]  

i. The Board shall provide the Association with a copy of the current 
policy in effect for each of the teacher benefit plans and shall 
provide the Association with a copy of the periodic 
financial/actuarial statements for those plans at the time such 
statements are provided to the Board.  

ii. The coverage under these plans shall not be altered or amended 
without prior consultation and agreement from the Association.  

7. Death Benefits  

 The Board and the Association shall fund the medical, extended health and 
dental benefits to the dependents of the deceased teacher for a period of three (3) 
months after the death of the teacher. The dependents shall be notified in writing 
of the terms of this provision.  

8. Employee and Family Assistance Program  

 The Board and the Association agree to continue to participate in the Employee 
and Family Assistance Program.  (see separate agreement) 

 

ARTICLE B.12:  CATEGORY 5+    

1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and 
an additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia’s 

public universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to 
the  British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 
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2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been 
used to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article 
B.12.1 and Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of 
TQS made pursuant to Article B.12.1 and Article B.12.2 shall be 
adjudicated through the TQS Reviews and Appeals processes and are not 
grievable. 

   
 

ARTICLE B.24:   PLACEMENT ON SCALE 

1. Classification  

a. Placement on the salary grid shall be determined in accordance with the 
category assigned by the Teacher Qualification Service, subject to this 
Article and in accordance with years of experience as determined by 
Section B, Article 25 (Experience Recognition for Salary Purposes) of this 
contract.  

b. At the time of appointment, the Board shall advise the teacher, in writing, 
of the documentation required to establish initial scale placement. The 
teacher is required to advise the Board if any delay is expected in meeting 
the deadlines and the procedures for redesignation and/or appeal of any 
decision with respect to scale placement.  

c. Each teacher shall submit all documentation required by the Board to 
establish salary placement. Such documentation shall be submitted within 
three (3) months of commencement of employment or change in 
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categorization or certification. The teacher shall be responsible for 
advising the Board, in writing, if delays which occur in obtaining the 
documentation necessitate an extension of the time limits.  

d. The Board shall not refuse a request for extension of the time limits. The 
Board shall advise the teacher in writing when any documentation has not 
been received and shall pursue the matter with the teacher.  

e. The Board shall notify the teacher, in writing, of the category and 
experience placement that has been assigned.  

f. In the event that a teacher wishes to appeal his/her placement on the 
salary scale, for category and/or experience, the teacher must apply in 
writing to the Superintendent for adjustment. In the event that the matter 
is not satisfactorily resolved and the teacher wishes to appeal further, 
Section A, Article 6 (Grievance Procedure) of this Agreement shall apply.  

g. If within six (6) months of the date of appointment a teacher provides 
documentation that was effective at the date of appointment and which 
establishes a salary category different from that in which the teacher was 
initially placed, a salary adjustment shall be effective retroactive to the 
time of initial placement.  

2. Categories 

a. Except as otherwise provided, the salary category of each teacher shall be 
established in accordance with years of preparation, including at least one 
(1) successful year of teacher training, and certification as follows:  

Certification                     Category  
 
PC, or Professional Teaching Certificate (P),   4  
 with four (4) years preparation  
 
PE, or Professional Teaching Certificate (P),   4+  
 with four (4) years of preparation and  
holding the degree of Bachelor of Education  
 
PB, or Professional Teaching Certificate (P),   5   
 with five (5) years of preparation     
 
PB, or Professional Teaching Certificate (P),   5+   
 with five (5) years of preparation and  
5+ placement as assigned by the Teacher  
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Qualification Service. [See Article B.12] 
 
PA, PAM or Professional Teaching Certificate (P)    
with six (6) years of preparation and a  Masters Degree   

 
b. Should the Teacher Qualification Service, in its adjudication of a 

professional teaching certificate with six (6) years of preparation, not place 
the position in an existing category then the parties agree to negotiate the 
category and the appropriate rate.  

c. A teacher holding a Letter of Permission (LP), whose years of preparation 
can be equated to years of university training, shall be paid as if in the 
category next below that which would apply if his/her total years of 
training had included one (1) year of teacher preparation, and as if he/she 
had one (1) more year than his/her actual accumulation of teaching 
experience.  

d. A teacher holding a letter of permission (LP) whose years of preparation 
cannot be equated to years of university training shall be paid at a rate to 
be agreed to by the Board, the teacher and the Association.   

 
ARTICLE B.25:   EXPERIENCE RECOGNITION FOR SALARY PURPOSES 

1. Full credit shall be recognized for teaching experience in schools operated under 
provincial authorities, or comparable authorities in the Commonwealth of 
Nations or the United States and other countries with acceptable education 
standards as determined by the Superintendent, subject to the following 
conditions:   

a. All experience previously recognized for salary purposes shall be 
credited.  

b. A minimum of eight (8) months of full-time employment during a school 
year shall constitute a year's experience for increment purposes.   

c. Teachers appointed to part-time positions shall earn experience credit 
proportionate to the time worked.  

d. Periods of part-time teaching and temporary contracts shall be added 
together for accumulation of years of experience credit. One hundred and 
eighty (180) such days shall qualify as one year's experience.  
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Note:  Effective September 17, 2014, teacher teaching on call experience 
credit is accrued in accordance with Article C.4 Teacher Teaching on Call 
Employment and can be transferred in accordance with Provincial Letter 
of Understanding No. 16 (A), (B) & (C). 

e. Full experience credit shall be earned for:  

i. Secondment to the Association, the British Columbia Teachers' 
Federation, or the Canadian Teachers' Federation.  

ii. Secondment to the Ministry of Education.  

iii. Secondment to a recognized university or college.  

iv. Secondment to the Teacher Regulation Branch.  

v. Service with Canadian Universities Service Overseas or the 
Canadian International Development Agency.  

vi. Absence while on a paid leave of absence.  

vii. Absence which leads to a higher certification.  

viii. Department of National Defense schools.  

ix. While on an approved exchange.  

x. Absence while on paid sick leave, extended sick leave or Workers' 
Compensation Board leave.  

xi. Absence while on short term and extended maternity leave or on 
statutory parental/adoption leave as provided for in the 
Employment Standards Act.   

2. Trade, Technical and Work Experience  

a. The Superintendent or designate shall evaluate experience for:  

i. Industrial Education, Commerce, Computer Science or Vocational 
Industrial Specifics.  

ii. Work experience options.  

iii. Music, commercial art, drama, library, journalism, home 
economics, cartography, engineering, social work, applicable 
government service, or other school related subject areas.  
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b. One (1) year of experience may be allowed for each two (2) years of trade, 
technical or work experience (including apprenticeship) providing such 
experience is, in the opinion of the Superintendent, closely related to 
workload of the teacher concerned. A year of trade, technical or work 
experience is defined as twelve (12) months of full time employment. The 
maximum to be allowed for the experience shall be five (5) years.  

3. Increment Dates  

 Experience increments shall be adjusted as required, on September 1, December 1 
and March 1 of each year. 

 Note: See also Article B.25.1.d above.  

 
ARTICLE B.26:   PART TIME TEACHERS' PAY & BENEFITS 

1. Definition  

 For this Agreement a part-time teacher shall include temporary or continuing 
contract teachers employed for less than full-time.  

2. Salary  

 Part-time teachers shall be paid that portion of their regular scale placement that 
relates to the portion of an instructional week worked.  

a. The length of the instructional week for the part-time teachers in the 
elementary schools shall be composed of the number of hours of 
instructional time plus a proportionate amount of the designated 
preparation time.  

b. In a secondary school a part-time teacher's instructional assignment shall 
be based on the understanding that a full-time assignment consists of 
eight (8) timetable teaching blocks, one (1) of which is preparation time. A 
secondary teacher who is assigned to teach less than seven (7) timetable 
teaching blocks will have their hours of weekly instructional time and 
their salary pro-rated from seven (7) in lieu of preparation time. Example 
...a teacher assigned to teach two (2) blocks would be paid two- sevenths 
(2/7) of full salary.  
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3. Benefits  

 Part-time teachers working .4 assignment or greater shall be eligible to 
participate in all benefit plans, provided they meet the conditions required for 
membership.  

4. Sick Leave  

 The part-time teacher shall accumulate and be eligible to use sick leave in the 
same proportion as that determined for payment of salary.  

5. Pension Coverage  

 Teachers who move from full-time employment to a part-time assignment shall 
be considered on leave for the portion of the day they are not working. They may 
purchase pensionable service to provide for a full year pension credit provided 
the pension plan allows such purchase and provided there is no cost to the 
Board.  

 
ARTICLE B.27:  TEACHING POSITIONS OF SPECIAL 

RESPONSIBILITY/SPECIAL INSTRUCTION 

1. Job Descriptions  
 
a. The Board, in consultation with the Association, will draw up job 

descriptions for all positions of Special Responsibility/Special Instruction 
which fall within the bargaining unit. These shall include, but not be 
limited to, Department Heads, Middle School Team Leaders, Assistant 
Team Leaders, Teachers-In-Charge, Elementary Counsellors, Resource 
Centre Co-ordinator, Teacher of the Gifted, the District Assessment 
Counsellor and the Middle and Secondary School Athletic Intramural 
Program Coordinator.  

b. These descriptions shall be the recognized job descriptions for such 
positions and shall be kept in a Job Description Handbook. A copy of this 
handbook will be kept in each school office, in the School Board office and 
the Association office.  

2. New Positions  

 The Board, in consultation with the Association, shall prepare a job description 
whenever a new position described in 1.a. above is created or an existing position 
is significantly changed. When a new position is established or an existing 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 54  

 

position is significantly changed, the allowance shall be subject to negotiation 
between the Board and the Association.  

3. Elimination of Positions  

 Existing positions described in 1.a. above shall not be eliminated or significantly 
changed without prior consultation with the Association.  

4. Consultation  

 For the purposes of this article, "consultation" shall be defined as meaningful 
discussions in good faith, between the respective parties in an attempt to arrive 
at a mutual agreement.  

5. Selection Process  

a. Department Heads, Teachers-In-Charge and Secondary School Athletic 
Intramural Program Coordinators shall be appointed annually. The 
positions will be posted by August 27 and the selection shall be complete 
by September 15 upon acceptance of the position by the selected 
candidate.  

b. Middle School Team Leaders, Assistant Team Leaders and Middle School 
Athletic Intramural Program Coordinators shall be appointed annually by 
the Principal.  The Principal shall advise staff of available positions and 
shall make appointments from teachers who indicate an interest.  If the 
Principal does not appoint a teacher who has indicated an interest, the 
Principal shall meet with such teacher and provide reasons for his/her 
decision. 

 Middle School Team Leader positions may be shared subject to the 
approval of the Principal. 

c. Other positions of Special Responsibility/Special Instruction described in 
1.a. above will be posted according to Article E.11 (Posting Vacant 
Positions) of this Agreement.  

6. Allowances  

a. In schools where the Department Heads or Middle School Team Leaders 
and the Principal mutually agree, the total school allotment for Minor and 
Major Department Heads or Middle School Team Leaders and Assistant 
Team Leaders shall be divided equally among the respective Department 
Heads or Middle School Team Leaders.  
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b. In all other schools:  

i. Minor Department Heads and Assistant Team Leaders shall be 
paid an allowance per annum, as follows: 

Effective July 1, 2013  $                       689.04  

Effective September 1, 2014  $                       702.82  

Effective January 1, 2015  $                       711.61  

Effective May 1, 2016  $                       714.81  

Effective July 1, 2016  $                       721.96  

Effective May 1, 2017  $                       721.96  

Effective July 1, 2017  $                       725.57  

Effective May 1, 2018  $                       732.82  

Effective July 1, 2018  $                       736.49  

Effective May 1, 2019  $                       743.85  
 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as 

a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 
 
ii. Major Department Heads and Middle School Team Leaders shall 

be paid an allowance per annum, as follows: 

Effective July 1, 2013  $                   1,378.09  

Effective September 1, 2014  $                   1,405.65  

Effective January 1, 2015  $                   1,423.22  

Effective May 1, 2016  $                   1,429.63  

Effective July 1, 2016  $                   1,443.92  

Effective May 1, 2017  $                   1,443.92  

Effective July 1, 2017  $                   1,451.14  

Effective May 1, 2018  $                   1,465.65  

Effective July 1, 2018  $                   1,472.98  

Effective May 1, 2019  $                   1,487.71  
 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as 

a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 
 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 56  

 

c. Teachers appointed to the position of Department Head or Middle School 
Team Leaders may elect to forego the allowance and, in turn, receive five 
(5) days of release time for the purpose of fulfilling the responsibilities of 
their position and personal professional development.  

d. A Teacher-In-Charge shall be paid an allowance in accordance with 
Article B.28 (Teacher-In-Charge).  

e. The Middle and Secondary School Athletic Intramural Program 
Coordinators shall receive an additional block of preparation time (see 
Section D, Article 17 Hours of Assignment/Preparation Time) to fulfill the 
responsibilities of this position.  

 
ARTICLE B.28:   TEACHER-IN-CHARGE 

1. In each school the Board shall appoint from the applicants for the position from 
the school a designated Teacher-In-Charge.  

2. In the event that all Principals assigned to the school are absent from the school, 
the Teacher-In-Charge will assume the duties specified in this clause for periods 
not exceeding five (5) consecutive days at any one time.  

3. The Teacher-In-Charge, when requested to act, shall attend to ensuring that 
routine supervision, adequate to ensure the safety of students and the security of 
the school is maintained and shall deal with emergent matters as they may arise 
with required assistance from the Board Office. Upon the return of a Principal, 
the Teacher- In-Charge shall not be responsible for ongoing administrative or 
managerial duties, and specifically shall not have such responsibilities in relation 
to other teachers or parents.  

4. While acting as Teacher-In-Charge, the teacher is covered by all terms and 
conditions of this Agreement and shall in addition be paid an allowance as 
follows:  

Effective July 1, 2013  $                                    734.98  

Effective September 1, 2014  $                                    749.68  

Effective January 1, 2015  $                                    759.05  

Effective May 1, 2016  $                                    762.47  

Effective July 1, 2016  $                                    770.09  

Effective May 1, 2017  $                                    770.09  

Effective July 1, 2017  $                                    773.94  

Effective May 1, 2018  $                                    781.68  

Effective July 1, 2018  $                                    785.59  
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Effective May 1, 2019  $                                    793.45  
 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as 

a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 
 
5. While acting as Teacher-In-Charge, the teacher shall be relieved of regular 

teaching duties when the Principal(s) are expected to be absent for more than 
two (2) hours.  

 
ARTICLE B.29:   ACTING ADMINISTRATORS 

1. The parties agree that the following options are available to the Board when 
filling a temporarily vacant administrative position:  

a. re-assigning present administrative personnel;  

b. appointing a temporary Principal from within the bargaining unit;  

c. appointing an Acting Principal from within the bargaining unit.  

2. When an Acting Administrator is appointed, the following conditions will apply:  

a. the Acting Administrator will remain within the bargaining unit and will 

be covered by all terms and conditions of this Collective Agreement;  

b. the Acting Administrator shall assume all duties of the administrative 

position, except teacher evaluation and teacher discipline;  

c. the term of the appointment will normally terminate at the end of the term 

or semester, but may be extended through mutual Agreement of the 

Superintendent, the Acting Administrator and the Association; and  

d. Acting Administrators in Elementary Schools will be paid an allowance 

per month, as follows: 

Effective July 1, 2013  $                     401.94  

Effective September 1, 2014  $                     409.98  

Effective January 1, 2015  $                     415.10  

Effective May 1, 2016  $                     416.97  
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Effective July 1, 2016  $                     421.14  

Effective May 1, 2017  $                     421.14  

Effective July 1, 2017  $                     423.25  

Effective May 1, 2018  $                     427.48  

Effective July 1, 2018  $                     429.62  

Effective May 1, 2019  $                     433.91  

 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as 

a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 

 

Acting Administrators in Secondary Schools will be paid an allowance per 

month as follows. Part month payments will be pro- rated in weekly 

increments. 

Effective July 1, 2013  $                     574.20  

Effective September 1, 2014  $                     585.68  

Effective January 1, 2015  $                     593.01  

Effective May 1, 2016  $                     595.67  

Effective July 1, 2016  $                     601.63  

Effective May 1, 2017  $                     601.63  

Effective July 1, 2017  $                     604.64  

Effective May 1, 2018  $                     610.68  

Effective July 1, 2018  $                     613.74  

Effective May 1, 2019  $                     619.88  

 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as 

a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 

 

 
ARTICLE B.30:   ALLOWANCES 

1. Industrial First Aid Allowance  

 The Board shall pay an allowance per annum to a teacher holding a valid 

"Industrial First Aid Certificate" and designated as First Aid Attendant in each 
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school as required under the Workers' Compensation Board regulations. The 

Board shall reimburse the applicable course fees for the acquisition and renewal 

of the Certificate, subject to successful completion of the course. It will be the 

responsibility of the teacher to apply for this reimbursement and provide proof 

of payment and proof of successful completion of the course. The per annum 

allowance is as follows: 

 
Effective July 1, 2013  $                     574.20  

Effective September 1, 2014  $                     585.68  

Effective January 1, 2015  $                     593.01  

Effective May 1, 2016  $                     595.67  

Effective July 1, 2016  $                     601.63  

Effective May 1, 2017  $                     601.63  

Effective July 1, 2017  $                     604.64  

Effective May 1, 2018  $                     610.68  

Effective July 1, 2018  $                     613.74  

Effective May 1, 2019  $                     619.88  
 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as 

a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 
 

2. Survival First Aid Allowance  

 The Board shall pay an allowance per annum to a teacher holding a valid 
"Survival First Aid Certificate" and designated as First Aid Attendant in each 
school as required under the Workers' Compensation Board Regulations. The 
Board shall reimburse the applicable course fees for the acquisition and renewal 
of the Certificate, subject to successful completion of the course. It will be the 
responsibility of the teacher to apply for this reimbursement and provide proof 
of payment and proof of successful completion of the course. The per annum 
allowance is as follows: 

Effective July 1, 2013  $                     287.10  

Effective September 1, 2014  $                     292.84  

Effective January 1, 2015  $                     296.50  

Effective May 1, 2016  $                     297.84  

Effective July 1, 2016  $                     300.82  

Effective May 1, 2017  $                     300.82  

Effective July 1, 2017  $                     302.32  
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Effective May 1, 2018  $                     305.34  

Effective July 1, 2018  $                     306.87  

Effective May 1, 2019  $                     309.94  

 
 

Note: Any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as a 

percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 
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SECTION C EMPLOYMENT RIGHTS 

 
 
ARTICLE C.1: RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ 
prior written notice to the employer or such shorter period as mutually agreed. 
Such agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation 

when it is received. 

 

ARTICLE C.2: SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate 
length of service with the employer as determined in accordance with the 
provisions of the Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee 
who achieves continuing contract status in another school district shall be 
credited with up to ten (10) years of seniority accumulated in other school 
districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the 

necessary verification form at the time the employee achieves 
continuing contract status.  

 
ii. The employee must initiate the seniority verification process and 

forward the necessary verification forms to the previous school 
district(s) within ninety (90) days of receiving a continuing 
appointment in the new school district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks 
to port.  
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3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service 
which are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to 
one (1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one 
(1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be 
included as aggregate service with the employer when a determination is 
made in accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all 
days of service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any 
school year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided 
pursuant to this article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions:  
 
7. Principle of Security  

a. The Board and the Association agree that increased length of service in the 
employment of the Board entitles employees to commensurate increase in 
security of teaching employment.  
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b. An employee is considered to gain seniority from the date he/she attains 
a continuing contract. On that date, he/she will be considered to be on the 
seniority list and be credited with previously accumulated service 
according to Article C.2.8.a through C.2.8.g.  

8. Definition of Seniority  

a. In this Agreement, "seniority" means an employee’s aggregate length of 
service in the employment of the Board, inclusive of service under 
temporary appointment and part-time teaching. For the purpose of 
calculating length of service, part-time teaching shall be credited fully as if 
it were full-time service.  

In addition to the foregoing, the seniority for an employee under a 
continuing contract shall include:  

i. Teacher teaching on call seniority accumulated pursuant to PCA 
Article C.2.3; and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided 
that in no case, shall an employee be credited with more than 1 year 
of seniority for any school year. 

b. When the seniority of two (2) or more employees is equal pursuant to 
Article C.2.8.a, the employee with the greatest continuous present 
employment with the Board be deemed to have the greatest seniority.  

c. When the seniority of two (2) or more employees is equal pursuant to 
Article C.2.8.b, the employee with the greatest aggregate length of service 
with another school authority recognized for salary experience purposes 
in this Agreement shall be deemed to have the greatest seniority.  

d. When the seniority of two (2) or more employees is equal pursuant to 
Article C.2.8.c, the employee with the greatest number of days of teacher 
teaching on call teaching with the Board in the year prior to appointment 
shall be deemed to have the greatest seniority.  

e. When the seniority of two (2) or more employees is equal pursuant to 
Article C.2.8.d, the employee with the earliest date and time of the offer of 
continuous appointment with the Board shall be deemed to have the 
greatest seniority. The offer of continuing appointment from the Board 
shall include the date and time of verbal offer of employment. For 
employees appointed prior to 1984, the date of the letter of appointment is 
the determining factor.  
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f. For the purposes of this Article, leaves of absence in excess of one (1) 
month shall not count toward aggregate length of service with the Board, 
except for the following:  

i. maternity leave;  

ii. adoption leave;  

iii. parenthood leave;  

iv educational leave as approved by the Board;  

v. leave for duties with the Association or the BCTF;  

vi secondment to the Ministry of Education, or a Faculty of Education 
or the Teacher Regulation Branch;  

vii. teachers on a recognized and Board approved teacher exchange 
program;  

viii. long-term sick leave;  

ix. leave for teaching with the Department of National Defence or 
Canadian Universities Services Overseas;  

x. leave for elected office at the provincial, federal, or municipal level;  

xi. teachers on leave of absence under the provision of the Self-Funded 
Leave Plan and Extended Leave of Absence Plan;   

xii. compassionate care leave (Article G.2); 

xiii. any leave approved by the Board.  

g.        i. For the purposes of this Agreement, continuity of service shall be deemed 
not to have been broken by resignation for purposes of maternity followed 
by re-appointment within a period of three (3) years, or by layoff and 
recall within a period of three (3) years, or by layoff and recall pursuant to 
this Agreement.  

 ii. Seniority that was previously ported from SD No. 05 to another school 
district pursuant to Article C.2.2 shall not be recognized, unless such 
credits are subsequently ported back to SD No. 05 pursuant to Article 
C.2.2  
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9. Seniority List  
 

The Board shall by October 15 of each year, forward to the Association a list of all 
employees employed by the Board, in order of seniority calculated according to 
Article C.2.7 and C.2.8, setting out the length of seniority as of September 1 of 
that year and the Association will either amend or ratify the seniority list by 
November 15 of each year, or it will be considered accurate.  

 
 
ARTICLE C.3:  EVALUATION  

1. The purposes of evaluation provisions include providing employees with 
feedback, and employers and employees with the opportunity and responsibility 
to address concerns. Where a grievance proceeds to arbitration, the arbitrator 
must consider these purposes, and may relieve on just and reasonable terms 
against breaches of time limits or other procedural requirements. 

 

 

ARTICLE C.4:  TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited 
with one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal 
one (1) year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the 
first of the month following the month in which the experience accumulation is 
earned. 
 

Note: See also Article B.25 Experience Recognition for Salary Purposes. 

 

ARTICLE C.5: LAYOFF/RECALL/SEVERANCE 

1. Definition of Qualifications 

a. In this Agreement, "necessary qualifications" in respect of a teaching 
position means a reasonable expectation based on certification, training, 
education or experience of a teacher, that the teacher will be able to 
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perform the duties of the position in a satisfactory manner, following a 
reasonable period of familiarization.  

b. Should any question arise as to whether a teacher has or does not have the 
necessary qualifications for a particular teaching position, the question 
shall be referred to the Joint Grievance Committee at Step 3 of Article A.6, 
(Grievance Procedure) and shall be subject to the remaining provisions of 
that Article.  

2. Security of Employment Based on Seniority and Qualifications  

a. When, for bona fide educational or budgetary reasons the Board 
determines that it is necessary to lay off a teacher, the teachers to be 
retained on the teaching staff of the district shall be those who have the 
greatest seniority, provided that they possess the necessary qualifications 
for the positions available.  

b. The Superintendent of Schools may assign and reassign teachers to 
positions on the teaching staff of the school district by giving at least 
seven (7) days' notice in writing of the reassignment to the teachers. The 
Board and Association agree that the Board may use this power to 
implement the provisions of Article C.5.2.a, and agree that any reasonable 
transfer in good faith for such purpose shall not be subject to any other 
provision of this Agreement otherwise dealing with transfers. The 
provisions of Article E.14.1.c and E.14.1.d (Transfers) shall apply.  

c. Nothing in Article C.5.2.a or C.5.2.b shall be taken to require the Board to 
transfer a teacher with greater seniority for the purpose of retaining on 
staff a teacher with less seniority than that teacher.  

d. The Board shall give each teacher it intends to layoff pursuant to this 
Article, notice in writing, as soon as is possible prior to November 30 in 
the fall term and May 31 in the spring term, such notice to contain the 
reason for layoff and a list of teaching positions, if any, in respect to which 
the Board proposes to retain a teacher with less seniority. The Board shall 
concurrently forward a copy of such notice to the Association. The 
requirement that the effective date of the notice be at the end of a school 
term does not apply where the Board makes an appointment to a position 
which is temporarily vacant and which the Board reasonably believes will 
cease to be vacant at a time other than the end of a school term.  

e. Should a decision under  Article A.6 (Grievance Procedure) result in fewer 
teacher appointments being laid off than specified above by the Board in 
accordance with Article C.5.2.a and C.5.2.d, then the Board may within ten 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 67  

 

(10) days of the decision, layoff additional teacher appointments. The 
number of additional appointments terminated shall not exceed the 
original number of teacher layoffs that occurred in Article C.5.2.a and 
C.5.2.d.  

Note: See also Local Memorandum of Agreement “Implementation of Article 
E.14.1 Transfer Initiated to the District.” 
 

3. Continuing Teachers' Rights to Recall  

a. When a position on the teaching staff of the district becomes available, the 
Board shall, notwithstanding any other provision of this Agreement, first 
offer recall to the teacher on the Continuing Teachers’ Recall List who has 
the most seniority among those laid off pursuant to this Article, provided 
that teacher possesses the necessary qualifications for the available 
position and the position is in the same zone from which the teacher was 
laid off.  If that teacher declines the offer, the position shall be offered to 
the teacher with the next greatest seniority within the zone and the 
necessary qualifications, and the process shall be repeated until the 
position is filled.  All positions shall be filled in this manner while there 
are teachers remaining on the Continuing Teachers’ Recall List within the 
zone from which the teacher was laid off. 

b. A teacher who is offered recall pursuant to Article C.5.3.a shall inform the 
Board whether or not this offer is accepted within forty-eight (48) hours of 
the receipt of such offer.  

c. The Board shall allow a maximum of thirty (30) days from the acceptance 
of an offer under Article C.5.3.b, for the teacher to commence teaching 
duties, provided that, where the teacher is required to give a longer period 
of notice, such longer period may be approved at the discretion of the 
Board.  

d. A teacher who is not able to accept a teaching position offered to him/her 
under this Article, because he/she is attending university, or she is 
eligible for maternity leave, shall not lose his/her rights to recall.  

e. A continuing teacher's right to recall under this Article is lost:  

i. if a teacher elects to accept severance pay under Article C.5.7;  

ii. If the teacher refuses to accept two (2) continuing positions of equal 
or greater percentage of time maintained at the time of layoff for 
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which he/she possesses the necessary qualifications and are in the 
same zone from which the teacher was laid off; or 

iii. after three (3) years elapse from the date of layoff under this Article 
and the teacher has not been recalled. The teacher is responsible to 
ensure that the Director of Instruction: Human Resources is 
informed in writing of his/her current address.  

f. In the event of an appeal by the teacher regarding offers of continuing 
positions referred to in Article C.5.3.e.ii, the question shall be referred to 
the Joint Grievance Committee at Step 3 of Section A.6. (Grievance 
Procedure) and shall be subject to the remaining provisions of that Article.  

g.  Upon recall under this Article, a teacher shall be entitled to a continuing 
appointment to the teaching staff of the district. The maintenance of 
continuing contract status shall not prevent the offer and acceptance of an 
assignment to a position which is temporarily vacant. 

4. Continuing Teachers’ Recall List  

 The Board shall maintain a Continuing Teachers’ Recall List. A copy of this 
Recall List will be sent to each person on the list and the Association at least once 
during the fall term and once during the spring term of each school year.  

5. Sick Leave  

 A teacher recalled pursuant to this Article shall be entitled to all sick leave credit 
accumulated at the date of layoff.  

6. Benefits  

 A continuing teacher who retains rights of recall pursuant to Article C.5.3 shall 
be entitled, if otherwise eligible, to maintain participation in all benefits provided 
in this Agreement by payment of the full cost of such benefits to the Board.  

7. Severance Pay  

a. A teacher on continuing appointment, who has one (1) or more years of 
continuous employment within the district, and who is laid off in 
accordance with Article C.5.2.a, may elect to receive severance pay at any 
time before the continuing teacher's right to recall pursuant to Article 
C.5.3.e is lost.  

b. Severance pay shall be calculated at the rate of eight decimal thirty-three 
percent (8.33%) of one (1) year's salary for each year of service to a 
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maximum of two (2) year's salary. Salary on which severance pay is 
calculated shall be based on the teacher's salary at the time of his/her 
layoff. No interest shall be paid on the amount owing from the date of 
layoff.  

c. A continuing teacher who receives severance pay pursuant to this Article 
and who is subsequently rehired by the Board, shall be entitled to retain 
all, or any portion of the severance pay; however, those years of service 
used to generate the severance pay that are retained by the teacher may 
not be used for determining severance pay at the time of any subsequent 
layoff.  

8. Application to Part-Time Continuing Teachers  

 In the selection of teachers for layoff, and for purposes of continuing teachers’ 
recall, the seniority of a part-time teacher who is senior to another teacher will be 
deemed to remain intact.  

9. Retraining  

 For the purposes of retraining for available positions with the Board, a teacher 
who receives notice of layoff under this Article shall be entitled to make 
application for a leave of absence of up to one (1) year. If at the discretion of the 
Superintendent the leave is granted, the Board shall amend the effective date of 
the layoff notice to coincide with the beginning of the school term that next 
follows the expiry of the period of the leave, or of any extension thereof.  

10.  Temporary Teachers’ Rights to Recall 

a.  Teachers on the Temporary Teachers’ Recall List can apply for all posted 
positions as per Articles E.11 (Posting Vacant Positions) and E.12 (Filling 
Vacant Positions). 

b.  Teachers on the Temporary Teachers’ Recall List who have applied for a 
posted position and who possess the necessary qualifications will be 
offered employment in descending order of seniority. 

c.  If a teacher declines the offer of recall, the position shall be offered to the 
applicant on the Temporary Teachers’ Recall List with the next greatest 
seniority and the necessary qualifications. This process shall be repeated 
until the position is filled. 
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d.  A temporary teacher who is offered an appointment shall inform the 
Board whether or not this offer is accepted within forty-eight (48) hours of 
the receipt of such offer.  

e.  A temporary teacher’s right to recall is lost if the provisions of Article A.3 
(Membership Requirement) are not fulfilled.  

11. Temporary Teachers’ Recall List 

 The Board shall maintain a Temporary Teachers’ Recall List. A copy of the 
Temporary Teachers’ Recall List will be sent to the Association and all schools at 
least once during the fall term and once during the spring term before the 
staffing season. 

12.  Sick Leave 

 A teacher recalled pursuant to this article shall be entitled to sick leave credit 
accumulated. 

13.  Benefits 

 Teachers on the Temporary Teachers’ Recall List shall be entitled to participate in 
the benefits program of the Board as per the provisions of Article B.11 (Benefits). 

 
ARTICLE C.16:   EMPLOYMENT ON CONTINUING CONTRACT 

1. Teachers appointed by the Board, shall be deemed to be on continuing contract 
except for the following:  

a. teachers appointed to a temporary contract, subject to the provisions of 
the Agreement;  

b.  Teachers teaching on call, subject to the provisions of the Agreement.  

2. Teachers appointed by the Board to a continuing contract shall be deemed to be 
on continuing contract until:  

a. the teacher has been dismissed, subject to the provisions of the 
Agreement;  

b. the contract has been terminated, subject to the provisions of the 
Agreement;  

c. the teacher ceases to be a member of the Teacher Regulation Branch.  
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ARTICLE C.17:   DISMISSAL AND DISCIPLINE FOR MISCONDUCT 

1. The Board shall not discipline or dismiss any person bound by this Agreement 
save and except for just and reasonable cause.  

2. Where a teacher is under investigation by the Board as the result of an accusation 
that may lead to disciplinary action or for any other cause for which the Board is 
considering any form of disciplinary action, the teacher and the Association shall 
be advised of the investigation and of the nature of any allegations in writing, 
unless substantial grounds exist for concluding that such notification would 
prejudice the investigation. In any event, the teacher and the Association shall be 
notified at the earliest reasonable time and before any action is taken by the 
Board. The teacher shall also be advised of the right to be accompanied by a 
school staff representative or another designated member of the Association at 
any meeting between the Board and the teacher in connection with such 
investigation.  

3. Unless the Association waives the right to such meeting, the Board shall not 
suspend or dismiss any person bound by this Agreement unless it has, prior to 
taking such action, held a meeting of the Board with the teacher entitled to be 
present, except as noted in Article C.17.4 and C.17.5 below. In respect of the 
meeting noted above:  

a. the teacher and the Association shall be given seventy-two (72) hours 
notice and copies of all documents, if any, that will be considered;  

b. the teacher and the Association shall be given copies of all documents that 
will be considered at the meeting;  

c. at such meeting the teacher shall be accompanied by representatives and 
or advocates appointed by the Association, and they shall be entitled to 
hear all the evidence presented to the Board, to receive copies of all 
documents placed before the Board, to present witnesses, to question any 
person presenting evidence to the Board and to present their case to the 
Board;  

d. the decision of the Board shall be communicated in writing to the teacher 
and the Association and shall contain the rationale for the grounds for the 
decision.  

4. A Board may suspend from the performance of his/her duties a teacher who is 
charged with an offence that the Board considers renders the teacher unsuitable 
to perform those duties. Following such suspension the provisions of paragraph 
3 shall apply.  
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5. If the Superintendent of Schools is of the opinion that the welfare of the students 
is threatened by the presence of a teacher, the Superintendent may suspend the 
teacher with pay from the performance of his/her duties.  

a. When the Superintendent suspends a teacher the Superintendent shall 
notify the Board.  

b. When the Board is notified of the suspension it shall, as soon as 
practicable, confirm, vary or revoke the suspension and shall, where the 
Board confirms and continues the suspension, determine if the 
continuation of the suspension shall be with or without pay.  

c. Following such suspension the provisions of paragraph 3 shall apply.  

6. Notwithstanding Section A, Article 6 (Grievance Procedure) where a teacher has 
been suspended or dismissed, the Association shall have the option of referring a 
grievance regarding the suspension or dismissal directly to Step 3 of the 
grievance procedure or directly to arbitration provided for in that Article.  

7.  Both parties agree that investigations and reasons for decisions concerning 
teacher suspension and dismissal are best dealt with in a confidential manner. 
Should either side, however, feel compelled to release information concerning 
teacher suspension or dismissal to the media, the releasing party must first 
discuss the nature of the release with the other party.  

8. At an arbitration in respect of the discipline or dismissal of a teacher, no material 
from the teacher's file may be presented unless the material was brought to the 
teacher's attention at the time it was placed on file, and no material which has 
been removed from the file pursuant to Article E.19 (Personnel Files) may be 
presented.  

 
ARTICLE C.18:   DISMISSAL BASED ON PERFORMANCE 

1. The Board may dismiss a teacher under this Article if:  

a. A teacher is in the first year of appointment and the Board has received 
two (2) reports pursuant to Article E.16 (Evaluation of Teaching) 
indicating that the learning situation in the class or classes of the teacher is 
less than satisfactory.  

b. A teacher has completed one (1) year on a temporary/continuing 
appointment and the Board subsequently receives three (3) reports 
pursuant to Article E.16  (Evaluation of Teaching) indicating that the 
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learning situation in the class or classes of the teachers is less than 
satisfactory. The reports shall have been issued in a period of not less than 
twelve (12) or more than twenty-four (24) months.  

2. The reports referred to in Article C.18.1, shall be prepared in accordance with the 
process established in Article E.16 (Evaluation of Teaching) and in accordance 
with the following conditions:  

a. the reports shall be written by evaluators from the following categories:  

i. the principal of the school to which the teacher is assigned;  

ii. the Superintendent of Schools;  

iii. an Assistant Superintendent;  

iv. a Director of Instruction;  

v. the vice-principal of the school to which the teacher is assigned.  

b. in the case of teachers described in Article C.18.1.a the reports shall be 
written by two (2) different evaluators 

c. in the case of teachers described in Article C.18.1.b the reports shall be 
written by three (3) different evaluators. 

d. in both cases at least one (1) of the reports shall be a report of the 
Superintendent.  

e. the reports shall be written independently of each other, and the report 
writers shall not collaborate with regard to the results;  

f. notwithstanding the foregoing, a report shall not be prepared by a person 
in respect of whom there exists a reasonable apprehension of bias. Any 
allegation of bias must be raised and proven by the teacher prior to the 
evaluation.  

3. Where a teacher described in Article C.18.1.b receives a less than satisfactory 
report, the teacher may request a leave of absence, without pay, of up to one (1) 
year for the purpose of taking a program of professional or academic instruction, 
in which case subsequent evaluation shall be undertaken not less than three (3) 
months nor more than six (6) months after the teacher has returned to teaching 
duties. It is understood that the taking of such a leave of absence extends the 
timelines in Article C.18.1.b for a corresponding length of time. The teacher may 
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arrange to continue health and welfare coverage by prepaying the entire 
premiums in advance.  

4. Where the Board intends to dismiss a teacher in accordance with this Article, it 
shall notify the teacher and the President of the Association of such intention and 
provide an opportunity for the teacher and his/her representative to meet with 
the Superintendent prior to notice of dismissal being issued.  

5. Where the Board decides to dismiss a teacher pursuant to Article C.18.1, it shall 
issue a formal notice of dismissal.  

6. Where the Board takes any action against a teacher pursuant to Article C.18.1.a, a 
grievance in respect of such action may be filed according to Article A.6, 
(Grievance Procedure) Step 3. In all other respects Article A.6 (Grievance 
Procedure) shall apply.  

 
ARTICLE C.19:   PART-TIME TEACHERS' EMPLOYMENT RIGHTS 

1. A teacher (or teachers requesting a job sharing assignment) with a continuing 
full-time appointment to the teaching staff of the District may, without prejudice 
to that appointment, request a part-time assignment, specifying the fraction of 
time requested and the length of time for which the part-time assignment is 
requested. The Board shall not unreasonably refuse such a request.  

2. When the request under Article C.19.1 is granted by the Board, the teacher shall 
be on leave of absence status in respect of the balance of the full-time 
appointment, and shall be entitled to return to a similar full-time assignment at 
the expiration of the period of time for which the Board has made the part-time 
assignment. The teacher may return to a full-time assignment at an earlier date or 
may extend the period of part-time teaching upon approval by the 
Superintendent.  

3. A teacher with a continuing part-time appointment may without prejudice to 
that appointment request an additional temporary part-time appointment for a 
specified fraction of time.  

4. Two continuing contract teachers employed by the Board may jointly request a 
specified job-sharing assignment. Where the request is granted,  

a. salary shall be pro-rated according to the percentage of time worked by 
each teacher;  
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b. the Board shall pay the benefit contributions provided in Article B.11.3 as 
if both teachers were full-time teachers, provided the job sharing teacher is 
decimal four (.4) or greater.  

c. each teacher is considered for all purposes to be on leave of absence with 
respect to the time not worked.  

d. When one of the teachers offers to work due to the temporary absence or 
illness of the other teacher, that teacher shall receive payment at full pro-
rata placement for all such work.  

 
ARTICLE C.20:   TEMPORARY TEACHERS' EMPLOYMENT RIGHTS 

1. Employment of Temporary Contract Teachers  

a. The Board may appoint a teacher  

i. for a period not exceeding one (l) year, to any position temporarily 
existing or temporarily vacant, or  

ii. for a period not exceeding the remainder of the existing school year, 
to any position which has become vacant during a school year, by 
notice in writing stating that it is a temporary appointment, 
specifying the period of its duration, and indicating the salary or the 
method by which the salary shall be determined.  

 At the expiration of the period specified in the notice, a temporary 
appointment shall be deemed to be terminated.  

b. Where the Board reasonably expects a teacher will be absent for more than 
twenty (20) teaching days, the vacancy shall be filled by appointment to a 
temporary contract using normal appointment procedure.  

c. The Board agrees to provide to the Association no later than four (4) 
weeks from the commencement of any school term a list of teachers hired 
on temporary contracts for that term, and a list of continuing contract 
teachers on leave of absence.  

2. Placement on Temporary Teachers’ Recall List  

a. Teachers on temporary contract who have completed in excess of ten (10) 
months of accumulated temporary contract service within a four (4) year 
period shall be placed directly on the Temporary Teachers’ Recall List 
described in Article C.5 (Layoff/Recall/Severance), in accordance with 
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their seniority. Partial months of service will be calculated based on the 
ratio of days worked compared to days in session. The seniority tiebreaker 
will be the date and time of acceptance of the earliest temporary 
appointment.  

b. A temporary teacher who has been placed on the Recall List, who is 
offered and accepts a further temporary appointment(s), shall continue to 
have his/her name on the Temporary Teachers’ Recall List, consistent 
with Article C.20.2.a above, during the term of the subsequent temporary 
appointment(s). Such temporary teachers shall have access to continuing 
positions that become available during the term of the subsequent 
temporary appointment(s) in accordance with Article C.5 
(Layoff/Recall/Severance).   

c. A temporary teacher who has earned the right to be placed on the 
Temporary Teachers’ Recall List shall continue to be classified as a 
temporary teacher until he/she has been offered and has accepted an 
appointment to a continuing position.  

d.  The provisions of the Temporary Teachers’ Recall List shall become 
effective as of September 3rd, 2013. 

3. Teachers teaching on call to Temporary Conversion  

 When a teacher teaching on call completes twenty (20) days continuous teaching 
on the same assignment, a temporary contract shall be granted retroactively to 
the commencement of the assignment. It is understood that temporary contracts 
that are granted in this fashion may, or may not, qualify for placement on the 
Recall List under Article C.20.2 above. This qualification shall not unreasonably 
be denied.  

4. Re: Employment of temporary contract teachers refer to Article E.12 (Filling 
Vacant Positions). 

 
ARTICLE C.21:  TEACHER TEACHING ON CALL HIRING PRACTICES 

1. Availability of teacher teaching on call 

a. When a teacher assigned to a school is absent, the Board shall employ a 
teacher teaching on call to replace that teacher upon being informed of 
such absence.  
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 The Principal shall obtain a teacher teaching on call to replace all teachers 
except when in the opinion of the Principal the employment of a teacher 
teaching on call would be educationally unsound for positions such as 
Counsellors, the Teacher of the Gifted, the Resource Center Co-ordinator, 
the English as a Second Language Teacher, the Teacher of the Hearing 
Impaired, the Teacher of the Visually Impaired, and the District 
Assessment Counsellor.  

b. Except in emergent circumstances, or on a voluntary basis, teachers 
assigned to a school shall not be required to:  

i. perform the tuition or instructional duties of a teacher who is 
absent;  

ii. supervise the students of a teacher who is absent.  

2. Teacher Teaching on Call List  

a. The Board shall maintain a list of persons who are qualified and have been 
placed on the list of teacher teaching on call. The Board shall forward a 
copy of such a list to the Association in the month of September, and in 
the month of January in each school year.  

b. In the event that the Board removes the name of a teacher teaching on call 
from the teacher teaching on call list the Association will be notified of 
such removal.  

3. Teacher Teaching on Call Hiring  

a. The School Board will give hiring priority to certified teachers teaching on 
call providing the Principal can effect a reasonable match between the 
teacher teaching on call and the teaching assignment.  

b. The Board may appoint persons not on the teacher teaching on call list to a 
teacher teaching on call teaching assignment only in the event that no 
available person on the list possesses the necessary qualifications for the 
assignment.  

 c. Where the Board reasonably expects a teacher to be absent for more than 
twenty (20) teaching days, the vacancy shall be filled by appointment to a 
temporary contract using normal appointment procedures. When a 
teacher teaching on call completes twenty (20) days continuous teaching 
on the same assignment, a temporary contract shall be granted 
retroactively to the commencement of the assignment. It is understood 
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that temporary contracts that are assigned in this fashion may, or may not, 
qualify under Article C.20 (Temporary Teachers' Employment Rights) as 
one of the qualifying periods for being placed on the Recall List. The 
qualification shall not be unreasonably denied.  

Note: See also Local Memorandum of Agreement “Teachers Hired as teachers on 
call Awaiting Initial Certification.” 
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.1: INTENTIONALLY LEFT BLANK – REMOVED BY 
LEGISLATION 

 

ARTICLE D.2: INTENTIONALLY LEFT BLANK – REMOVED BY 
LEGISLATION 

 

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from 
the standard school calendar as specified in Schedule 1 (Supplement) of the 
School Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days 
prior to its implementation.  The employer and the local shall meet within five 
(5) working days following receipt of such notice to negotiate modifications to 
the provisions of the agreement that are directly or indirectly affected by the 
proposed change(s).  The aforesaid modifications shall preserve, to the full legal 
extent possible, the original intent of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-
day fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or 

not a provision(s) is/are directly or indirectly affected by the proposed alternate 
school calendar, the matter(s) in dispute may be referred, by either party, to 
expedited arbitration pursuant to Article D.3.6 below for final and binding 
resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the 

agreement necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the 

alternate school calendar, the arbitrator will have remedial authority to make 
retroactive modifications and adjustments to the agreement. 
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7. The arbitration shall convene within thirty (30) working days of referral to 
arbitration in accordance with the following: 

 
a. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further 
fifteen (15) working days. 

 
8. Where an alternate school calendar has been established prior to the ratification 

of the Collective Agreement, existing agreements that accommodate the alternate 
school calendar shall be retained unless the parties agree that they should be 
amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of 

arbitrators available through the Collective Agreement Arbitration Bureau. 
 
 
ARTICLE D.4:  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time 

per week scheduled in accordance with the Previous Collective Agreement. 

 

2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 

minutes of preparation time per week scheduled in accordance with the Previous 

Collective Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
Note: See also Article D.17 Hours of Assignment/Preparation Time. 
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ARTICLE D.5:   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or 
operation of a middle school program, this article shall govern the 
implementation or operation of a middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more 

schools in a district, the employer and the local shall meet, no later than ten (10) 
working days from a decision of the employer to implement a middle school 
program, in order to negotiate any alternate or additional provisions to the 
Collective Agreement which are necessary to accommodate the intended middle 
school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to 
secondary schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or 

additional provisions of the collective agreement are necessary to accommodate 
the intended middle school program(s), either party may refer the matter(s) in 
dispute to expedited arbitration for final and binding resolution pursuant to 
Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of 

alternate or additional provisions necessary to accommodate the intended 
middle school program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation 

of the middle school program, the arbitrator will have remedial authority 
to make appropriate retroactive modifications and adjustments to the 
agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to 
arbitration, the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange 
initial written submissions; 
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iv. The hearing shall commence within a further ten (10) working 
days; and 

v. The arbitrator shall render a final and binding decision within 
fifteen (15) working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of 

the 2006-2011 Provincial Collective Agreement, the existing provisions shall be 
retained unless the parties mutually agree that they should be amended. 

 

 

ARTICLE D.15: NUMBER OF PREPARATIONS 

1. – 9. Intentionally left blank – Removed by Legislation 
 
10. Number of Preparations  

a. Except for teacher assignment preference no teacher shall be required to 
prepare more than five (5) different courses at the middle school and 
junior secondary level or more than three (3) different courses in each 
semester at the senior secondary level.  

b. A course shall be defined as any course defined or listed by the Ministry 
of Education or any course specified within the school as 
"honours/enriched", or "modified", and any defined locally developed 
course.  

   

ARTICLE D.16: INCLUSION OF STUDENTS WITH SPECIAL NEEDS 

1. – 5. Intentionally left blank – Removed by Legislation   

6. Teachers shall not be required to provide health services and related assistance to 
dependent handicapped students that may be required during lunch hour, recess 
and during all class/instructional time.  

7. The Director of Student Services will, within reasonable budgetary constraints, 
provide teachers and other school based personnel with appropriate in-service 
opportunities, meeting times and equipment.  
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ARTICLE D.17: HOURS OF ASSIGNMENT/PREPARATION TIME  

1.  Hours of Assignment  

a. A full-time elementary teacher's weekly instructional assignment shall not 
exceed twenty-five (25) hours per week. A full-time secondary teacher's 
weekly assignment shall not exceed twenty-seven and one half (27.5) 
hours per week. A full-time middle school teacher’s weekly assignment 
shall not exceed twenty-seven and one half (27.5) hours per week. 

b. A teacher's weekly assignment shall be defined as the time during the 
week devoted to teaching courses and lessons. In addition, it shall also 
include recess break, designated preparation time, Teacher Advisory 
Group supervision of study periods and home room, and class break time.  

c. A part-time teacher's weekly assignment shall be pro-rated in proportion 
to a full-time teacher's weekly assignment. (See, Article B.26 Part-Time 
Teachers' Pay and Benefits).  

2. Preparation Time  

a. Each full-time elementary teacher shall be entitled to a minimum number 
of minutes of preparation time per week, per Article D.4 Preparation 
Time, to be scheduled as part of his/her weekly assignment.  

b. Each full-time Secondary teacher shall be entitled to a yearly average of 
one (1) block of preparation time out of eight blocks of a regularly 
scheduled instructional cycle. Should the Board move away from an eight 
(8) block timetable, the parties agree to review the impact of such change 
and to ensure that there is no loss of teacher preparation time.  

c. Each full-time middle school teacher shall be entitled to a yearly average 
of one (1) block of preparation time out of eight blocks of a regularly 
scheduled instructional cycle.  Should the Board move away from an eight 
block timetable, the parties agree to review the impact of such changes 
and to ensure that there is no loss of teacher preparation time. 

d. For full-time teachers preparation time shall be in blocks of not less than 
thirty (30) minutes.  

 

ARTICLE D.18: REGULAR WORK YEAR FOR TEACHERS 

1. The annual salary established for teachers covered by this Agreement in Article 
B.1 (Salary) shall be payable in respect of the teacher's regular work year. The 
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regular work year for full-time teachers shall not exceed one hundred and 
ninety-five (195) days in session comprising:  

a. one hundred and ninety (190) instructional days inclusive of one (1) year 
end administrative day on which pupils may be required to attend for 
report card and/or administrative purposes.   

b. five (5) non-instructional days as per Article F.12 (Non-Instructional 
Days).  

c. In addition to the provisions of Article D.18.1.a and b above, the 
instructional year for the middle school teachers shall include three (3) 
School Planning Days.  School Planning Day activities shall be determined 
by the school principal in consultation with the school staff.  School 
Planning Day activities include, but are not limited to, staff meetings, 
class/school organization meetings, teacher planning time, and other year 
end activities. 

 
 It is understood that students may be in attendance as required to 

complete curricular expectations. 
 
2. All days shall be scheduled between the Tuesday after Labour Day and the last 

Friday in June of the subsequent year, excluding Saturdays and Sundays, 
statutory holidays which fall during the regular work year, Christmas Break and 
Spring Break. In the event this clause does not permit the district to meet the 
requirements of Regulation 8 of the School Act the bookend may be altered as 
required.  

3. The first day of Christmas Break shall be on the Monday preceding December 26. 
School shall reopen on the Monday following January 1. If January 1 is a Sunday 
then school shall reopen Tuesday, January 3.  

4. The first day of Spring Break shall be the third Monday in March. School shall 
reopen the fourth Monday in March. If the fourth Monday in March is Easter 
Monday, school shall reopen on the Wednesday following the fourth Monday in 
March.  

5. In the event the above clauses are in conflict with the School Act or Regulations 
the provisions of the School Act or Regulations shall prevail. In no event shall the 
District require teachers to work in excess of the calendar established by the 
Ministry.  

6. In the event that a conflict arises respecting the application of this clause the 
matter will be resolved through Article A.8 Legislative Change or through 
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Article A.6 (Grievance Procedure). If the matter is to be resolved through Article 
A.6 (Grievance Procedure) the grievance may be initiated at Step 3.  

 

 ARTICLE D.19: NOON HOUR SUPERVISION 

1. Subject only to Article D.19.2, no teacher shall be required to perform school 
supervision duties during the school's regularly scheduled noon intermission.  

2. In order to deal with emergent circumstances the Principal shall assign teachers 
in a fair and equitable manner, to assist the individual(s) performing noon hour 
supervision should such assistance be required.   

  

ARTICLE D.20: EXTRA CURRICULAR ACTIVITIES 

1. In this Agreement, extra curricular programs and activities include all those that 
are beyond the provincially prescribed and locally determined curricula of the 
school. Extra curricular activities and programs include those that are ordinarily 
carried on beyond the usual school instructional hours and with voluntary 
student participation.  

2. The Board agrees that all extra curricular activities are voluntary.  

3. Extra curricular activities shall not form any part of a job description or posting 
for a teaching position.  

4. While voluntarily involved in extra curricular activities, teachers shall be 
considered to be acting in the employ of the Board, for purposes of liability of the 
Board and coverage by the Board's insurance.  

5. The Board agrees not to enter into an agreement with any teacher which has the 
effect of reducing the hours of instruction of the teaching assignment or provides 
wage compensation in exchange for the provision of an extra curricular activity.  

  

ARTICLE D.21: STAFF MEETINGS 

1. Notice:  

 At least seven (7) day's notice of the regular staff meeting shall be given.  

2. Agenda:  

a. The preliminary agenda of items to be considered shall be posted or 
circulated to staff members at least seven (7) days prior to the meeting.  
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b. All staff members shall have the right to place items for consideration on 
the staff meeting agenda.  

3. Attendance:  

 Teachers shall not be required to attend staff meetings:  

a. which commence prior to one (l) hour before classes begin or which 
conclude later than two (2) hours after dismissal of pupils;  

b. during recess or during the noon intermission unless mutually agreed 
upon by the staff and Principal;  

c. on weekends, holidays or other days when school is not in session.  

4. Procedures for discussing business arising from the agenda will be determined 
by the Principal, in consultation with staff, at the first staff meeting of the school 
year.  

5. Written minutes of staff meetings shall be kept and circulated to all staff 
members. The procedure for recording minutes of staff meetings will be 
determined at the first staff meeting of the school year.  

6. Part-time and itinerant teachers shall attend staff meetings whenever possible.  

7. There may be up to two (2) regularly scheduled staff meetings per month. This 
does not include meetings of segments of the staff or school committees.  

 
ARTICLE D.22: TECHNOLOGICAL CHANGE 

1. Definition  

 For the purposes of this Agreement the term "technological change" shall be 
understood to mean the introduction, because of technological change or 
development, of equipment or material, different in nature, type or quantity 
from that previously utilized, and which adversely affects teachers in the daily 
operation of their classrooms, or their security as members of the bargaining unit 
or alters significantly the basis on which the contract was negotiated.  

2. Consultation  

 When the Board intends to change the manner in which it carries out educational 
operations and services the Board shall request a meeting with the Association to 
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determine whether or not the intended change constitutes a technological change 
as defined herein.  

3. Notice  

 When it is determined that a technological change is to be introduced, the Board 
shall so notify the Association in writing. Such notice shall be given as far as 
possible in advance of, and at least ninety (90) days before, the term in which the 
introduction of the technological change is intended.  

4. Data to be Provided  

a. The notice of intent to introduce a technological change shall contain:  

i. the nature of the change;   

ii. the date on which the Board proposes to effect the change;  

iii. the approximate number, type and location of Association 
members likely to be affected by the change;  

iv. the effects the change may be expected to have on Association 
members' working conditions and terms of employment;  

v. all other pertinent data relating to the anticipated effects on 
Association members.  

b. The Board shall update this information as new developments arise and 
modifications are made.  

5. Negotiations  

 When the Board has notified the Association of its intention to introduce a 
technological change, the parties shall meet within the next thirty (30) days to 
reach agreement on solutions to the problems arising from this intended change 
and on measures to be taken by the Board to protect the Association members 
from any adverse effects. Such agreement may include:  

a. the provision of training or retraining to one (1) or more Association 
members;   

b. the transfer or reassignment of Association members to other assignments;   

c. the entering into of Letters of Agreement protecting Association members 
from other anticipated health and safety effects.  
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6. Resulting Agreements  

 When the parties agree to appropriate solutions to the problems arising out of 
intended technological changes, the solutions shall be prepared as a Letter of 
Agreement between the parties and such letters of agreement shall have the 
same effect as the provisions of the existing Agreement and shall be subject to 
Article A.6 (Grievance Procedure).  

7. Where the parties are unable to agree on appropriate solutions to the problems 
arising out of intended technological change the matter shall be referred to 
arbitration under Article A.6 (Grievance Procedure).  

 

ARTICLE D.23: SPACE AND FACILITIES 

In the event that major renovations to an existing school are considered, or a new school 
is to be constructed, teachers will be provided with an opportunity for input and 
recommendations.  
 
 

 ARTICLE D.24: HEALTH AND SAFETY 

1. The Board and the Association shall co-operate in ensuring that facilities and 
practices meet the standard for health and safety in schools as required by the 
Workers' Compensation Board. The Association shall appoint two (2) members 
to represent it on the District's Health and Safety Committee. This Committee 
shall have the responsibilities outlined by the Workers' Compensation Board.  

2. Student medication procedures:  

a. teachers shall not be required to administer medication on a regular basis.  
 
b. in an emergency situation, it is recognized that school staff have a "duty of 

care" under common law.  

3. The Board shall ensure that each work site has a copy of the Industrial Health 
and Safety Regulations of the Workers' Compensation Act and a copy of the 
Occupational Environment Regulations of the Work Place Act.  

 

ARTICLE D.25: ASSOCIATION INVOLVEMENT IN BOARD BUDGET 
PROCESS 

The Association will be provided with an opportunity to make a representation to the 
Board during the Board's annual budget formulation process.  
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ARTICLE D.26: SCHOOL-BASED BUDGETING/MANAGEMENT 

1. To facilitate staff participation in the school based budgeting/management-
planning process, Principals, in consultation with the staff, shall develop a 
process whereby:  

a. teachers will have an opportunity to participate in the establishment of 
school goals and objectives;  

b. teachers will have ready access to school information relative to the 
decision-making process;  

c. teachers will have an opportunity to participate in the budget planning 
process;  

d. time and support are made available to carry out the process.  
 
2. Decisions at the school level shall be in accordance with the contracts between 

the Board and the Association and the Board and C.U.P.E. Local 4165.  
 

ARTICLE D.27: HAZARDOUS MATERIALS 

The Board shall provide an education program annually to present information 
respecting the WHMIS labels, Material Safety Data Sheets (MSDS), and precautionary 
measures concerning specific materials.  
 

 

ARTICLE D.28: HOME EDUCATION 

Teachers shall not be required to instruct, prepare materials or exams, assess or prepare 
reports on home-schooled students who are not in attendance in their class.  
 
  

ARTICLE D.29: ACCESS TO SCHOOL 

The Principal, in consultation with school staff, shall at the beginning of the school year 
establish a procedure to allow all teachers access to their school building during after 
school hours, weekends and holidays for the purpose of the preparation of curricular 
materials and for other related teaching duties. 
 
 
ARTICLE D.30: MENTOR/BEGINNING TEACHER PROGRAM 

The Board and the Association agree to examine the feasibility of developing a 
Mentor/Beginning Teacher Program. Two representatives of the Board and the CDTA 
will prepare a report for consideration by the Board and the CDTA. The report will be 
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filed by the committee by February 15, 1994, and will contain findings and 
recommendations agreed to by the committee members.   
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SECTION E PERSONNEL PRACTICES 

 

 

ARTICLE E.1: NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination 
against females or males by portraying them in gender stereotyped roles or by 
omitting their contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal 

expression of sexism.  In September of each school year the employer and the 
local shall jointly notify Principals and staff, in writing, of their commitment to a 
non-sexist environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational 
programs, activities, and learning resources for both staff and students. 

 

 

ARTICLE E.2:  HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct 
business and otherwise associate free from harassment or sexual 
harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable 

and will not tolerate its occurrence.  Proven harassers shall be subject to 
discipline and/or corrective actions.  Such actions may include 
counselling, courses that develop an awareness of harassment, verbal 
warning, written warning, transfer, suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as 

the result of filing a complaint of harassment or sexual harassment which 
the complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 
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e. The complainant and/or the alleged offender, if a member(s) of the Local, 
may at the choice of the employee be accompanied by a representative(s) 
of the Local at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought 
reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on 
either a one-time or continuous basis that would demean, belittle, 
intimidate, or humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no 
legitimate work purpose and which a person ought reasonably to 
know is inappropriate; or 

v.  misuses of power or authority such as intimidation, threats, 
coercion and  blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied 

action of a sexual nature which creates an uncomfortable working 
environment for the recipient, made by a person who knows or 
ought reasonably to know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that 
has the effect of creating an uncomfortable working environment; 
or 

iii. an implied promise of reward for complying with a request of a 
sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient 
that includes or implies a threat or an expressed or implied denial 
of an opportunity which would otherwise be granted or available 
and may include a reprisal or a threat of reprisal made after a 
sexual advance is rejected. 
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3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach 
his/her administrative officer, staff rep or other contact person to 
discuss potential means of resolving the complaint and to request 
assistance in resolving the matter.  If the matter is resolved to the 
complainant's satisfaction the matter is deemed to be resolved. 
Refer to Article E.2.5 Informal Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or 

no agreement for resolution of the complaint has been reached, or 
an agreement for resolution has been breached by the alleged 
harasser, a complaint may be filed with the superintendent or 
designate.  

ii. The complaint should include the specific incident(s) that form the 
basis of the complaint and the definitions of sexual 
harassment/harassment which may apply; however, the form of 
the complaint will in no way restrict the investigation or its 
conclusions. 

iii. The employer shall notify in writing the alleged harasser of the 
complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the 
complainant or alleged harasser, the complaint shall, at the 
complainant's discretion, be immediately referred to either 
BCPSEA or a third party who shall have been named by prior 
agreement of the employer and the local who shall proceed to 
investigate the complaint in accordance with Step 3 and report to 
the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as 

provided by the complainant pursuant to Article E.2.3.b.i. The 
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employer may request further particulars from the complainant. 
Upon the conclusion of such a review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes 
resolution processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in 
Article E.2.3.c.i(2), the employer shall initiate an investigation. The 
employer shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have 
training and/or experience in investigating complaints of 
harassment. The complainant may request that the investigator 
shall be of the same gender as the complainant and where 
practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably 
possible and shall be completed in twenty (20) working days unless 
otherwise agreed to by the parties, such agreement not to be 
unreasonably withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related 
to the harassment. 

 
b. Where the investigator has concluded that harassment or sexual 

harassment has occurred, and the harasser is a member of the bargaining 
unit, any disciplinary sanctions that are taken against the harasser shall be 
done in accordance with provisions in the agreement regarding discipline 
for misconduct. 
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c. The local and the complainant shall be informed in writing that 
disciplinary action was or was not taken. 

 
d.  If the harassment results in the transfer of an employee it shall be the 

harasser who is transferred, except where the complainant requests to be 
transferred. 

 
e. If the employer fails to follow the provisions of the collective agreement, 

or the complainant is not satisfied with the remedy, the complainant may 
initiate a grievance at Step 3 of Article A.6 (Grievance Procedure). In the 
event the alleged harasser is the superintendent, the parties agree to refer 
the complaint directly to expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will 
not form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall 
be present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the 
collective agreement at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the 

respondent at Step One under the circumstances of Article E.2.5.a, it shall 
be written up and signed by both. Only the complainant and the 
respondent shall have copies of the resolution and they shall be used only 
for the purpose of establishing that a resolution was reached. No other 
copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 
memo. Such a memo shall be non-disciplinary in nature and shall not 
form part of any record. Only the respondent shall retain a copy of the 
memo. That the memo was sent can be referred to as proof that the 
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respondent had been advised about the standard of conduct. 
 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for 
developing and implementing an ongoing harassment and sexual 
harassment awareness program for all employees.   

 
Where a program currently exists and meets the criteria listed in this 
agreement, such a program shall be deemed to satisfy the provisions of 
this article. This awareness program shall initially be for all employees 
and shall be scheduled at least once annually for all new employees to 
attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in 
this Agreement; 

ii. understanding situations that are not harassment or sexual 
harassment, including the exercise of an employer's managerial 
and/or supervisory rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 
inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment 
which apply to employees in B.C. 

 
 

ARTICLE E.11: POSTING VACANT POSITIONS 

1. In this article "vacancy" means an existing or newly created teaching 
assignment/position to which a teacher is not assigned. All teachers in the 
District are eligible to apply for all vacancies.  
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2. Posting Teaching Positions  

a. The Board, in addition to any external advertising, shall post notices on 
the school district website and in all schools of all positions of twenty (20) 
teaching days duration or longer. Such notices shall be posted for a period 
of four business (4) days. There shall be no positions posted during Winter 
and Spring Break. Teaching position vacancies that become available 
between July 1 and August 31 shall be posted on Tuesdays.  

b. Advertisements for appointment to the teaching staff of the district shall 
not include reference to extra-curricular activities and programs.  

c. Prospective appointees shall be informed of the nature of the 
assignment(s), and be provided with the contact information with respect 
to the expectations of the Board and of the learning and working 
conditions in the school prior to the appointment.  

3. If the Board decides to interview a number of candidates for the position of 
principal, the Board will request that the school staff representative or designate 
from that staff participate with them in the interview sessions.  

 

ARTICLE E.12: FILLING VACANT POSITIONS  

1. The Board shall fill teaching vacancies in the following priority, provided that 
the teacher has the necessary qualifications to perform the duties of the vacant 
position:  

a. Teachers on the Continuing Teachers’ Recall List as per Article C.5 where 
the position is in the zone from where the teacher was laid off. 

b. Teachers on continuing appointment who are subject to or seeking 
transfer; who are returning from leaves of absence, including but not 
limited to leaves for exchange teaching, positions with the Department of 
National Defense, general leave, secondment;  

c. teachers on full-time or part-time continuing appointment;  

d. teachers from the Temporary Teachers’ Recall List as per Article C.5 
(Layoff/Recall/Severance);     

e. Teachers teaching on call who apply for the position and outside 
applicants.  
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2. If a vacancy requires filling during the school year and the successful applicant is 
currently employed in another full-time assignment or in a part-time assignment, 
that may conflict, with the scheduled assignment of the position to be filled, the 
position will be filled at the earliest reasonable date.  

  

ARTICLE E.13: OFFER OF APPOINTMENT TO THE DISTRICT 

1. An applicant for appointment shall be entitled to rely on a representation of the 
Superintendent, Director of Instruction, Human Resources and Principal that an 
offer of an appointment has been made, or that an appointment has been made, 
or with respect to the terms of such offer or appointment.  

2. The Board shall confirm a verbal offer of appointment to the District, in writing 
or by electronic mail, within forty-eight (48) hours. The Association shall be 
included in the confirmation notice. 

3. An offer of appointment to the District shall be deemed to have been accepted 
when the acceptance has been mailed or sent by electronic mail to the Board 
within forty-eight (48) hours of the initial offer of appointment by the Board.  

  

ARTICLE E.14: TRANSFERS 

1. Transfers Initiated by the District  

a. Transfers shall not be initiated by the District as a disciplinary measure.  

b. When the District intends to transfer a teacher the Director of Instruction: 
Human Resources or designate, shall meet with the teacher to explain the 
nature of the transfer and the rationale for the transfer. The teacher may 
be accompanied by a representative designated by the Association and 
shall be given twenty-four (24) hours to consider the matter and respond 
to the Director of Instruction: Human Resources or designate. The teacher 
will be given as much notice as is reasonable in the circumstances. Where 
possible seven (7) days notice will be given.  

c. At or subsequent to such meeting the teacher shall have the opportunity 
to advise the Director of Instruction: Human Resources or designate on 
such retraining requirements, in-service release time or assisting teacher 
support that he/she believes necessary to adequately prepare for the 
proposed transfer.  
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d. Should the District transfer a teacher to an assignment involving a 
significantly different grade level or a significantly different subject area, 
the District will ensure that:  

i. there remain no vacancies in the teacher's existing grade level or 
subject area for which he/she has the necessary qualifications;  

ii. the teacher is provided with adequate professional retraining 
which will include assisting teacher support and in-service release 
time commensurate with the degree of change of assignment;  

iii. the teacher will be offered priority of transfer to future vacancies in 
his/her existing grade level or subject area together with placement 
of teachers who are on leave of absence unless the teacher 
otherwise agrees.  

e. Any teacher who has been transferred without agreement shall not be 
subject to a further transfer without agreement for three (3) school years 
except under exceptional circumstances.  

f. The District will endeavour to complete District initiated transfers by May 
31 save when they are necessitated by circumstances not reasonably 
known to the District at that time.  

g. A teacher who is transferred for reasons of projected enrollment decline 
shall have the opportunity of returning forthwith to the position 
previously held in the event that the projected decline does not actually 
materialize and the position previously held is re-established.  

h. A District initiated transfer may be grieved by a teacher pursuant to 
Article A.6 (Grievance Procedure) on the basis that the transfer is unjust or 
unreasonable in the circumstances. However, such a grievance may 
proceed no further than the conclusion of Step 3, except for a grievance 
initiated under Article E.14.1.a.  

Note: See also Local Memorandum of Agreement “Implementation of Article 
E.14.1 Transfers Initiated by the District.” 

2. Transfer Initiated by the Teacher  

a. Teachers may apply for transfer to any vacant position posted pursuant 
toArticle E.11 (Posting Vacant Positions) at the time it is posted, and may 
apply for transfer generally by request in writing to the Superintendent by 
March 31.  
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b. If the request for transfer is effected, the teacher shall be notified, in 
writing, prior to May 31, save for those vacancies posted after May 31.  

c. If the request for transfer is not effected, the teacher shall be notified, in 
writing, prior to May 31, and he/she shall be given reasons why the 
transfer was not effected.  

d. A teacher who is not granted a general request for transfer may, within 
seven (7) days of notification, request a meeting with the Superintendent 
to discuss the reasons given. The teacher may be accompanied at such 
meeting by a member of the Association.  

e. In the event that a teacher receives a less than satisfactory teaching report, 
transfer requests received will be given consideration and may be granted 
at the discretion of the Superintendent.  

f. In addition to the above any pair of teachers, or group of teachers, 
mutually agreeing to transfer, shall complete and submit to the Director of 
Instruction: Human Resources by April 30, a Mutual Transfer Agreement 
Request duly signed by each consenting teacher and the Principal from 
each school involved. Such transfers must be approved by the 
Superintendent. The Superintendent shall confirm, in writing, to each 
transferring teacher and to Principals, by May 15, whether the Mutual 
Transfer Agreement Request has been approved or not approved.  

g. Denied transfer requests may be grieved by a teacher pursuant to Article 
A.6 (Grievance Procedure). However, such a grievance may proceed no 
further than the conclusion of Step 3 of the Grievance Procedure. 
  

ARTICLE E.15: ASSIGNMENT IN SCHOOL 

1. Assignments within a school shall be based upon the qualifications, training, 
experience, performance in relation to available positions and personal 
preference of the teacher and shall not be used for disciplinary purposes.  

2. A staff meeting shall be held prior to June l5 for the purpose of discussing the 
proposed timetable and staff assignments for the next school year.  

3. An assignment may be grieved by a teacher pursuant to Article A.6 (Grievance 
Procedure) on the basis that the assignment is unjust or unreasonable in the 
circumstances. However, such a grievance may proceed no further than the 
conclusion of Step 3, except for a grievance initiated because the assignment is 
discriminatory.  
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 ARTICLE E.16: EVALUATION OF TEACHING 

1. The Superintendent of Schools may at some time in the school year, formally 
evaluate or cause to be evaluated by a person authorized in that behalf by 
regulation, the work of 

a. any teacher in the school district about whom the Board or the Minister 
requests a report;  

b. any teacher in the school district who has not had an evaluation during 
the previous four (4) years of their employment with the district,  

c. and may also formally evaluate  

i. at any time during the school year, the work of any other teacher in 
the school district.  

ii. any teacher in the school district who, on or before March 31 in that 
school year, requests that a report be made about himself/herself.  

2. Process of Evaluation   

a. Pre-conference:  

 At least ten (10) school days prior to commencing observations, the 
evaluator will review with the teacher the process, criteria for evaluation, 
timelines for evaluation, number of classroom visits, plans for 
communicating to the teacher the observations of the evaluator, and any 
special circumstances within the teacher's assignment. Additional criteria 
should be developed by the evaluator in consultation with the teacher to 
be evaluated.  

b. Observations and Data Collection:  

 The evaluator will visit the classroom and collect data on the established 
criteria.  

c. Post-conference:  

 This meeting will normally be held on the same day as the observation. 
Observations and notes from the classroom visit will be shared by the 
evaluator at this time.  
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d. Teacher-Input:  

 The teacher is encouraged to provide relevant information and will be 
given the opportunity to list his/her contributions to the general work of 
the school for which he/she wishes to receive credit.  

e. Number of Observations:  

 A minimum of three (3) and a maximum of six (6) observations of the 
learning situation will be made by the evaluator during the observation 
period.  

f. Periods chosen for observation shall not be at abnormal or inappropriate 
times and the teacher shall have the opportunity to select half (l/2) the 
observation times.  

g. Reports shall be prepared only by the Superintendent of Schools, a 
Director of Instruction, an Assistant Superintendent or a Principal of the 
school to which the teacher is assigned and shall be prepared 
independently and without collaboration on content or results. No report 
shall be written by a person in respect of whom there exists a reasonable 
apprehension of bias. Any allegation of bias must be raised and proven by 
the teacher prior to the evaluation. 

h. Content of the Report:  

i. The content of a teaching report shall be an objective description of 
teaching performance based primarily on the personal observations 
of the evaluator. Judgements shall be adequately substantiated.  

ii. The major focus of the report shall be in the teacher's prime area(s) 
of expertise or assignment.  

iii. Reports shall reflect any discrepancy between the teacher's 
assignment, professional training and preferences of teaching 
subjects and grades. 

i. Draft Report:  

 In normal circumstances, within two (2) weeks of the conclusion of the 
schedule of observations the teacher shall receive a draft copy of the 
report. In the case of pending less than satisfactory reports, a longer time 
frame should be anticipated. Within one week after receiving the draft 
copy of the report, the teacher shall have the opportunity of meeting with 
the evaluator to propose changes to the draft. In the case of a pending less 
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than satisfactory report, the teacher may elect to be accompanied by a 
third person. The evaluator shall make every effort to ensure accuracy and 
shall attempt to reach agreement on the report with the teacher prior to 
filing the final report.  

j. Final Report:  

 The final report shall be filed within two (2) weeks in the teacher's 
personnel file at the school district office. A copy shall be given to the 
teacher at the time of filing. One (1) additional copy may be retained for a 
reasonable period of time by the author (in strict confidence) for his/her 
record. No other copies of the report shall be filed except where a report 
has been requested by the Teacher Regulation Branch. In such event a 
copy shall be forwarded to the Teacher Regulation Branch.  

k. The teacher shall have the right to submit to the evaluator a written 
commentary on the report which shall be filed with all copies of the 
report.  

l. Improvement Plan:  

 In the case of a less than satisfactory report, any major deficiencies 
identified by the evaluator will be discussed with the teacher. A plan for 
improving performance will be developed jointly with the local 
Association, the teacher and the Board and shall be made available to the 
teacher. This plan will contain a time frame for improvement and the 
commencement of subsequent formal evaluation.  

3. Suggested Report Format  

a. Heading:  

 This section of the report form shall identify the teacher, date of the report, 
school the teacher is assigned to, school district, grades and/or subjects 
taught, teacher's certification, division enrolled and/or position held, 
number of years service in the school, number of years service in British 
Columbia and number of years elsewhere.  

b. Introduction:  

 This section will contain a description of the teacher's current teaching 
assignment. The introduction will also provide a summary of the 
observations and the evaluation by the evaluator.  
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c. Process:  

 This section will contain a statement of the evaluation process including 
the classes observed by the evaluator and the post-conferences held 
between the evaluator and the teacher.  

d. Description of the Teaching Situation:   

 This section shall include a review of the teacher's assignment and 
professional training.  

e.  Description of Teaching Observed:  

 This section shall include, but not be restricted to, the following:  

i. assignment; 

ii. physical setting of the classroom; 

iii. educational needs of the pupils;  

iv. the teacher's curricular plans for the students - goals and objectives;  

v. the teacher's management of the pupils, their behaviour and the 
rapport between the teacher and the pupils;  

vi. the teacher's presentation of the curriculum to the pupils;  

vii. the teacher's evaluation of the pupils; 

viii. the educational progress of the pupils;  

ix. the teacher's communication with the parents of the pupils; 

x. the teacher's attention to rules and policies of the district and school 
as they pertain to the learning situation in the teacher's classroom; 

xi. the teacher's continued professional development; and 

xii. the teacher's general contribution to the school.  

f. Recommendations and Suggestions:  

 Recommendations will be based upon the criteria outlined in Article 
E.16.3.e, and will include specific suggestions regarding improvement, 
detailed time lines and support that will be provided to the teacher.  
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g Summary:  

 This section will contain a summary of the previous sections of the report.  

h. Statement of Evaluation:  

 This statement will report the work of a teacher to be either "satisfactory" 
or "less than satisfactory". It is understood that the content of the report, 
Article E.16.3.a to E.16.3.f, will provide the rationale for the Statement of 
Evaluation.  
 

ARTICLE E.17: NO DISCRIMINATION 

The Board and the Association agree that there will be no discrimination against any 
member of the bargaining unit on the basis of race, colour, creed, age, physical 
disability, gender, sexual orientation, gender identity, religious or political affiliation, 
national origin, marital status, whether he/she has children, or because he/she is 
participating in the activities of the Association, carrying out duties as a Representative 
of the Association, or involved in any procedure to interpret or enforce the provisions of 
the Agreement.  

 

ARTICLE E.18: RACE RELATIONS 

1. The Board and the Association do not condone and will not  tolerate any 
expression of racism.  

2. Any written allegation of racism within the school system will be investigated 
jointly by the Superintendent and the President of the Association and the results 
and recommendations reported to the Board and the Association.  

  

ARTICLE E.19: PERSONNEL FILES 

1. There shall be only one (1) personnel file for each teacher maintained at the 
School Board Office. Any personnel file kept at a school shall be consolidated 
with the Board Office personnel files when the teacher leaves that school.  

2. After receiving a request from a teacher, the Manager, Human Resources and 
Operations, in respect of the district file, or the Principal of the school, in respect 
of any school file, shall forthwith grant access to that teacher's file.  

3. An appropriate Board official shall be present when a teacher reviews his/her 
file, and the teacher may be accompanied by an individual of his/her choosing.  



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 106  

 

4. The Board agrees that only factual material and material relevant to the 
employment of the teacher, shall be maintained in a personnel file.  Where 
material critical of the teacher, or in the nature of a reprimand, is placed in the 
file, a copy of each item filed shall be forwarded to the teacher at the time of 
filing. Where a teacher is of the view that material on file does not meet this 
criteria and the material is not removed from the file, the teacher may submit a 
written comment on the material or any other supporting documentation, which 
shall be attached to and filed with all copies of the offensive material.  

5. Except for formal evaluation reports, material which is critical of the teacher, or 
in the nature of a reprimand, shall be removed two (2) years after the filing, at 
the request of the teacher, provided that no further material of that nature has 
been subsequently filed.  

6. Documents related to suspensions which occur because a teacher has been 
charged with a criminal offence or because the Board considers that the presence 
of a teacher in a school would be dangerous or harmful to the pupils, may be 
removed five (5) years after the filing, at the request of the teacher, provided that 
no further material of that nature has been subsequently filed. Such decision will 
be made by the Superintendent.  

7. Personnel files shall be in the custody of the Superintendent and shall not be 
accessible to other than appropriate administrative officials of the school district.  

  

ARTICLE E.20: SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act 
(Section 11) of a decision of a teacher covered by this agreement, or in connection 
with or affecting the teacher:  

a. the teacher and the Association shall immediately be notified of the 
appeal, and shall be entitled to receive all documents relating to the 
appeal;  

b. the teacher shall have the opportunity to provide a written reply to any 
allegations contained in the appeal.  

2. The District shall, prior to hearing any appeal, request  that the pupil and/or 
parent/guardian of the pupil discuss the decision with the teacher(s) who made 
the decision.  
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3. The teacher shall be entitled to attend the formal hearing in connection with the 
appeal where the appellant is present and shall have the right to representation 
by the Association.  

4. No decision of the Board with respect to the conduct of such appeals or the 
disposition of any appeal shall abrogate any right, benefit or process contained in 
this Agreement, or deprive the teacher of any right, benefit or process otherwise 
provided by law.  

 

 ARTICLE E.21: FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. When a teacher has been falsely accused of child abuse or sexual misconduct in 
the course of exercising his/her duties as employees of the Board, the teacher 
shall be entitled to assistance from the Board as provided in this Article.  

2. The teacher and the teacher's family shall be entitled through the district 
Employee and Family Assistance Program to counselling to deal with negative 
effects of the allegations.  

3. The teacher shall be assisted by the Board in assuring successful return to 
teaching duties. This may include a period of leave of absence with pay, transfer 
to any vacant position and provision of factual information to parents by the 
Board.  
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SECTION F PROFESSIONAL RIGHTS 

 

 

ARTICLE F.10: EDUCATIONAL CHANGE 

1. An Educational Implementation Committee shall be established for the 1992-93 
and 1993-94 school years to investigate, analyze and make recommendations to 
the Board respecting the implementation of the significant educational and/or 
curriculum change. It shall have five (5) District representatives and five (5) 
teacher representatives.  The committee shall determine its own guidelines. 
Where appropriate, the committee may invite input from members of the 
community.  

2. Sub-committees responsible to the Educational Implementation Committee shall 
be established as required to pursue various components of the educational 
and/or curriculum change and shall report their findings and recommendations 
back to the Educational Implementation Committee.  

3. When implementation of change in educational and/or curriculum change 
occurs, the Educational Implementation Committee will consider and make 
recommendations to the Board, relevant to education change including but not 
limited to resources, time, in-service, retraining, piloting and criteria for 
measuring success of the implementation.  

4. All funds provided to the District for the implementation of educational and/or 
curriculum change shall be used for that purpose.  

  

ARTICLE F.11: PROFESSIONAL DEVELOPMENT 

1. The Board shall establish a fund for the purpose of promoting professional 
development of the teaching staff of the school district.  

2. The Board will provide an amount of sixty thousand dollars ($60,000) for this 
fund in each year of the Agreement.  

3. In addition, the Board agrees to match the contribution of the Association to this 
fund to a maximum of six thousand dollars ($6,000) in each year of the 
Agreement.  

4. The professional development fund as established by the Board shall be 
controlled and administered by the Professional Development Committee and 
the Professional Development Funding Committee.  
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5. Teachers teaching on call shall have access to the Professional Development 
Fund as other teachers in the district.  

6. All funds contributed by both parties will be paid to the Professional 
Development Committee of the Association. The Board's contribution will be 
made in November of each year. These funds will be deposited in a trust account by 
the Professional Development Committee of the Association, and payments from 
this fund will be made by the treasurer of this committee. The Professional 
Development Committee will submit an accounting to the Board of these funds 
as soon as practically possible after the fiscal year-end of the Association.  

  

ARTICLE F.12: NON-INSTRUCTIONAL DAYS 

1. The five (5) non-instructional days specified by the Board will be utilized for 
teacher professional development, staff development, program development and 
school planning.  

2. The Principal, in consultation with his/her staff shall plan the utilization of non-
instructional days. For the purposes of this Article, "consultation" shall be 
defined as meaningful discussions in good faith, between the respective parties 
in an attempt to arrive at a mutual agreement on the use of non-instructional 
days.  

3. Non-instructional days shall be considered as instructional days for salary 
purposes.  

4. Teachers are to be in attendance to participate in non-instructional day activities.  

5. In the event the above clauses are in conflict with the School Act or Regulations 
the provisions of the School Act or Regulations shall prevail. In no event shall 
teachers receive fewer non-instructional days than provided for in the calendar 
established by the Ministry.  

6. In the event that a conflict arises respecting the application of this clause the 
matter will be resolved through Article A.8 Legislative Change or through 
Article A.6 (Grievance Procedure). If the matter is to be resolved through Article 
A.6 (Grievance Procedure) the grievance may be initiated at Step 3.  

   

ARTICLE F.13: PARENT/TEACHER CONFERENCES FOR ELEMENTARY 
SCHOOLS  

1. In addition to the non-instructional days specified by the Board in its annual 
school calendar, the Board shall provide elementary schools with eight (8) hours 
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for parent/teacher conferences. A further eight (8) hours shall be allotted to 
schools for year one (1) primary teachers who teach two (2) classes.  

2. Such hours are to be provided during the instructional week at times mutually 
agreed upon by the staff and the Principal. The parent/teacher conference needs 
of part-time staff will be recognized on a not-less-than pro-rata basis and 
appropriate time will be provided.  

 

 ARTICLE F.14: CURRICULUM IMPLEMENTATION 

1. When new curriculum is being introduced to the school district, it shall be the 
responsibility of the Board to provide in-service for teachers and to facilitate the 
implementation of the new curriculum.  

2. Where the Board and the Association deem it necessary, a Joint Curriculum 
Implementation Committee shall be struck in order to make recommendations to 
the Board and the Association on curriculum implementation that includes the 
following:  

a. time considerations;  

b. professional development;  

c. materials;  

d. funding;  

e. the effect on current educational practices and staff.  

3. The Joint Curriculum Implementation Committee will normally be comprised of 
the following:  

a. a Principal;  

b. the Superintendent or designate;  

c. an Association Professional Development Chairperson or designate;  

d. three (3) representatives of the Association working in the subject area for 
implementation.  
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ARTICLE F.15: SCHOOL ACCREDITATION 

1. Schools will undertake Primary-Intermediate and Intermediate- Graduate 
accreditation as established by the Ministry of Education and/or School Board 
policy. The Board, in consultation with the Association, will develop by 
December 31, 1993, a clear and concise accreditation policy for Primary and/or 
Intermediate Program schools.  

2. The Board and the Association agree that the following terms and conditions 
constitute the provisions under which the school accreditation process shall 
occur in all schools in the district:  

a. The general purpose of school accreditation is:  

i. to provide teaching staffs with an opportunity to develop, in co-
operation with their local communities, quality school programs;  

ii. to ensure that schools meet provincial standards;  

iii. to assist with school improvement; and  

iv. to assist in providing a general accountability of schools to the 
School Board and to the general public.  

b. The staff of the school involved shall use the Ministry of Education 
instruments.  

c. Ministry funds targeted for accreditation activities shall be made available 
for these activities including the following:  

i. release time to assist teachers to carry out the accreditation;  

ii. extra secretarial time required as determined by the Principal, in 
consultation with the school staff;  

iii. appropriate technology;  

iv. implementation of subsequent recommendations of the 
accreditation report.  

d. Where an external review team is to be used, the staff and administration 
shall be consulted on the make-up of the external review team members.  

e. Release of the accreditation findings shall be as outlined by the Ministry of 
Education.  



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 112  

 

f. Recommendations of the teaching staff with which the external team 
concurs shall be implemented within the funding made available for the 
implementation process.  

3. In the absence of Board policy or Ministry directives the accreditation process 
shall occur in Primary and/or Intermediate Program schools only when the 
Principal(s) and the teaching staff decides, by majority decision, to undertake the 
accreditation.   

Note: See also Article G.2 Compassionate Care Leave in PCA.  

 

 

ARTICLE F.16: PROFESSIONAL AUTONOMY 

Teachers shall, within the bounds of the prescribed curriculum, and consistent with 
effective educational practice, have individual professional autonomy in the planning, 
presentation of course materials in the classes of pupils to which they are assigned.   
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SECTION G LEAVES OF ABSENCE 

 

 

ARTICLE G.1: PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other 
school districts in British Columbia, for employees hired to or on exchange in the 
district. 

 
2. An employee hired to or on exchange in the district shall accumulate and utilize 

sick leave credit according to the provisions of the Collective Agreement as it 
applies in that district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 
verification form at the time the employee receives confirmation of 
employment in the school district.  

b. An employee must initiate the sick leave verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.11 Sick Leave, for sick leave use and accrual] 
 
 
ARTICLE G.2: COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

i. a member of an employee's immediate family;  
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ii. an employee's aunt or uncle, niece or nephew, current or former 
foster parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-
child, grandparent, grandchild, aunt or uncle, niece or nephew, 
current or former foster child or guardian;  

b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether 

or not they are related by blood, adoption, marriage or common law 
partnership.  

 
2. Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight 
(8) weeks or such other period as provided by the Act.  Such leave shall be taken 
in units of one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the 
employer shall pay the employee: 
 
a. one hundred percent (100%) of the employee’s current salary for the first 

two (2) weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the 

employee’s current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment 

is made over ten months or 1/52 of annual salary where payment is made 
over twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the 

leave is for providing care or support to a family member having a serious 
medical condition with a significant risk of death within 26 weeks. 

 
5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
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6. The employer shall pay, according to the Pension Plan regulations, the employer 

portion of the pension contribution where the employee elects to buy back or 
contribute to pensionable service for part or all of the duration of the 
compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care 

leave. 
 
8. An employee who returns to work following a leave granted under this article 

shall be placed in the position the employee held prior to the leave or in a 
comparable position. 

 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
Note: See also Article G.16 Emergency Leave for Family Illness, for leave of up to 5 
days. 

 

ARTICLE G.3:  FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards 
Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during 
each employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 

ARTICLE G.4: BEREAVEMENT LEAVE  

1. Five (5) days of paid leave shall be granted in each case of death of a member of 
the employee’s immediate family.  [Note: See also Article G.4.5.] 
 
For the purposes of this article “immediate family” means: 
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a. the spouse (including common-law and same-sex partners), child and 
step-child (including in-law), parent (including in-law), guardian, sibling 
and step-siblings (including in-law), grandchild or grandparent of an 
employee (including in-law), and 

 
b.  Any person who lives with an employee as a member of the employee’s 

family.  
 

2. Two (2) additional days of paid leave may be granted for travel purposes outside 
of the local community to attend the funeral. Such requests shall not 
unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may 
grant unpaid leave for a family member. Additional leave shall not be 
unreasonably denied. For the purpose of Article G.4.3 “family member” means: 

 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family; 
 
ii. an employee's aunt or uncle, niece or nephew, current or former 

foster parent, ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex 
partner: 

 
i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  
 

c.  anyone who is considered to be like a close relative regardless of whether 
or not they are related by blood, adoption, marriage or common law 
partnership. 

Note: See also Article G.4.6. 

4. Any and all superior provisions contained in the previous collective agreement 
shall remain part of the collective agreement. 
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Local Provisions: 
 

5. Leave of absence in excess of five (5) days granted under Article G.4.1 shall be 
granted upon request. It shall be with or without pay at the discretion of the 
Superintendent.   

6. In the event of the death of any relative not mentioned in Article G.4.1 the 
teacher is entitled to leave for one (1) day, with pay, for the purpose of attending 
the funeral.  

Note: See also Article G.4.3 for additional unpaid leave. 

7. In the event of the death of a friend of the teacher, the teacher is entitled to leave 
for one (1) day, with pay, for the purpose of attending the funeral and additional 
days, without pay, for travel, subject to the authorization of the teacher's 
Principal.  

 

ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district 
and the availability of a replacement. The leave must be approved by the 
superintendent or designate. The request shall not be unreasonably 
denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not 

exceed three (3) days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 
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3. The parties will develop a schedule of districts where collective agreement articles do not 
already provide the same or a similar entitlement through previous articles and to which 
this new article shall apply. 
 

Note: See also Article G.17 Discretionary Leave. 
 
 
ARTICLE G.6: LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and 
G.6.2-G.6.10 do not apply in School District No. 5 (Southeast Kootenay). See also 
Articles A.20 President’s/Vice President’s Release and A.21 Release Time for 
Association, Teacher Regulation Branch Business.] 
 
1.  b. ‘Full employ’ means the employer will continue to pay the full salary, 

benefits, pensions contributions and all other contributions they would 
receive as if they were not on leave. In addition, the member shall 
continue to be entitled to all benefits and rights under the Collective 
Agreement, at the cost of the employer where such costs are identified by 
the Collective Agreement.  

 

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union 
business during the work week, the TTOC shall be paid by the employer 
according to the collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service 

with respect to payment on scale. 
 
4. Time spent conducting union business will be recognized for the purpose of 

seniority and experience recognition up to a maximum of 40 days per school 
year.  

 
Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8: TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 

ARTICLE G.11: SICK LEAVE 

1. Sick leave with pay is earned at the rate of one and one-half (1.5) days for each 
month in the service of the Board.  

2. Any days during which the teacher has been absent with full pay for reasons of 
illness or unavoidable quarantine shall be charged against any sick leave 
accumulated by the teacher.  

3. Part-time teachers shall accumulate and be charged for sick leave on a pro-rata 
basis.  

4. At the beginning of each school year, fifteen (15) days of sick leave shall be 
credited to each teacher. Teachers commencing employment with the Board 
during the year shall have credited to them the pro-rata portion of sick leave 
benefits which would accrue to them for the balance of the school year.  

5. There is no maximum to the number of days of sick leave that may be 
accumulated, however no more than one hundred and twenty (120) sick leave 
days may be utilized in one (1) school year.   

6. Each teacher shall receive, during the school term, a monthly accounting of his or 
her accumulated sick leave.  

7. Sick leave accumulated by each teacher prior to June 30, 1992, shall continue to 
be credited to each teacher.  

[Note: See Article G.1 Portability of Sick Leave for porting of sick leave to/from other 
school districts.]  
 

 

ARTICLE G.12: MATERNITY AND PARENTAL/ADOPTION LEAVE 

1. Maternity Leave    

a. Short Term Maternity Leave  
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 A pregnant teacher will be granted maternity leave as per Part 6 of the 
Employment Standards Act.   

b. Extended Maternity Leave  

i. Teachers granted leave under Article G.12.1.a who choose not to 
return to work at the expiration of that leave may apply for 
extended maternity leave, four (4) weeks prior to the start of a 
semester or term or by May 31 in respect to leave expiring on June 
30.  

ii. Leave shall be granted upon request for a period of up to a 
maximum of twenty (20) school months, with return to coincide 
with the commencement of a term or semester.  

iii. Teachers returning from extended maternity leave shall do so at the 
commencement of a term or semester and shall notify the Board 
four (4) weeks in advance except in respect to leave expiring June 
30 where notice shall be given by May 31.  

2. Parental/Adoption Leave  

a. Short Term Parental/Adoption Leave  

 Short term parental/adoption leave will be granted as per Part 6 of the 
Employment Standards Act.  

b. Extended Parental Leave  

 Extended parental leave will be granted in accordance with Article G.14 
(Parenthood Leave). 

c. Extended Adoption Leave  

i. Teachers granted leave under Article G.12.2.a who choose not to 
return to work at the expiration of that leave may apply for 
extended adoption leave, four (4) weeks prior to the start of a 
semester or term or by May 31 in respect to leave expiring on June 
30.  

ii. Leave shall be granted upon request for a period of up to a 
maximum of twenty (20) school months, with return to coincide 
with the commencement of a term or semester.  
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iii. Teachers returning from extended adoption leave shall do so at the 
commencement of a term or semester and shall notify the Board 
four (4) weeks in advance except in respect to leave expiring June 
30 where notice shall be given by May 31.   

 d. Special Adoption/Legal Guardianship Leave  

i. Paid leave shall be granted to either parent or both, if both are 
employees of the Board, for mandatory interviews or travelling 
time to receive the child, up to three (3) days.  

ii. In addition to parental/adoption leave granted under Part 6 of the 
Employment Standards Act unpaid leave shall be granted upon 
request for the one (1) week prior to the date that the child comes 
into actual custody.  

iii. In the case of legal guardianship of a child, parental/adoption 
leave shall be granted upon request and may commence one (1) 
week prior to the date of the arrival of the child in the home. All 
relevant provisions of this Article shall apply.  

3. Use of Sick Leave  

 If at the end of the agreed-upon period of leave, the teacher is unable to return to 
duty because of ill health, she shall present the Board with an acceptable medical 
certificate and shall qualify for her sick leave provisions.  

4. Early Return and Emergency Situations  

a. In the case of an incomplete pregnancy, death of the child, or other special 
situations, a teacher may return to duty earlier than provided in the 
agreed-upon leave.  

b. The teacher intending to make an early return to duty will submit a 
written application and where appropriate a medical certificate.  

c. A terminated pregnancy shall be treated in the same manner as a birth 
under the Employment Standards Act and the maternity and extended 
maternity leave provisions of the Agreement.  

d. In emergency situations, the teacher's application for leave will be 
considered on shorter notice.  
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5. Assignment  

a. A teacher returning from short-term leave within a school year shall be 
reassigned to the same position held prior to the leave.  

b. A teacher returning from extended leave shall be assigned to a 
comparable position within the District.  

c. These items notwithstanding, a teacher may choose to apply for a transfer 
to another position.  

6. Benefits While on Maternity and Parental/Adoption Leave  

a. When a teacher is on statutory maternity or parental/adoption leave 
pursuant to the Employment Standards Act the Board will continue to pay 
its share of all benefit premiums during the period of the leave and will 
make arrangements for the teacher to continue her/his share of the 
premiums.  

b. When a teacher has been granted extended maternity or adoption leave, 
the teacher will pay all benefit premiums during the period of the leave, if 
the teacher so requests and makes suitable arrangements for the 
continuation of the premiums.  

  

ARTICLE G.13: PATERNITY LEAVE 

On the birth of a child, or in the case of adoption or legal guardianship, the father may 
apply for and shall be granted Paternity Leave, one (1) day with pay and two (2) days at 
cost of a teacher teaching on call. 
 

 

ARTICLE G.14: PARENTHOOD LEAVE 

1. A teacher with a dependent child may be granted, upon written request by the 
teacher and consideration of the individual circumstances by the Board a leave 
(equal in length of up to one (1) Semester or one (1) school term) to meet the 
psychological or physical needs of the dependent child, as determined by a 
physician.  

2. Parenthood Leave will be without pay and upon prepayment of the entire 
premiums, the teacher may elect to continue to receive medical, extended health, 
group life insurance, dental and other benefits in accordance with this 
Agreement.  
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3. If the return date is prior to the end of the semester or school term in which the 
parenthood leave takes place, the teacher who returns to duty on completion of 
Parenthood Leave will be assigned to the teaching position previously occupied.  

4. An extension of the leave may be granted, upon written request by the teacher, 
including an updated report from a physician, and consideration of the 
individual circumstances by the Board.   

  

ARTICLE G.15: JURY DUTY/LEGAL PROCEEDINGS LEAVES 

1. The Board recognizes the right of a teacher to attend court or other legal 
proceedings, for reasons which may be mandatory or personal. Leave of absence 
for such court attendance is subject to prior notice being given to the Principal, in 
writing, when time permits or by telephone to be confirmed later in writing if 
time does not permit.  

2. The Board shall grant leave of absence with pay to any teacher summoned for 
jury duty or required to attend any legal proceedings by reason of subpoena 
except where that teacher is suspended without pay as a result of being charged 
with a criminal offence. A teacher on such leave shall pay over to the Board any 
sums received for jury duty or witness fees, exclusive of travelling costs or meal 
allowances. The teacher shall produce a statement from an official of the court, of 
the time taken and the fees (if any) paid to the teacher.  

3. Where the private affairs of a teacher have otherwise occasioned an appearance 
in legal proceedings, a leave of absence with full pay less the full cost of a teacher 
teaching on call shall be granted by the Board.   

  

ARTICLE G.16  EMERGENCY LEAVE FOR FAMILY ILLNESS 

In the case of illness to an immediate member of the family of a teacher where no one at 
home, other than the teacher, can provide for the needs of the ill person, the teacher 
shall be entitled, after notifying his/her Principal, to use up to a maximum of five (5) 
accumulated sick leave days per illness for this purpose. It may be requested such 
illness be certified by a medical practitioner.  
 

[Note: See Article G.2. Compassionate Care Leave for leave longer than 5 days] 
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ARTICLE G.17: DISCRETIONARY LEAVE 

Leave of absence, not exceeding four (4) days in any school year, shall be granted 
following notification of the Principal. The basis of the deduction will be equivalent to 
the rate of a teacher teaching on call. Leave shall not be taken immediately prior to 
Christmas, spring break or summer holidays.   
 

Note: See also Article G.5 Unpaid Discretionary Leave. 
  

ARTICLE G.18: LEAVE FOR ELECTED OFFICE 

1. When a teacher is nominated as a candidate and wishes to contest a municipal, 
regional, provincial or federal election, he/she shall be given leave of absence, 
without pay, during the election campaign. Should the teacher be elected as a 
Member of Parliament or Member of the Legislative Assembly, he/she shall be 
granted a long-term leave of absence.  

2. Teachers elected or appointed to municipal or regional district offices or public 
boards shall be granted leave of absence with pay minus cost of the teacher 
teaching on call up to a maximum of five (5) days in any one (1) school year.  

3. Those teachers who are elected to a regional or municipal office will be granted 
up to three (3) days leave of absence with pay to attend their respective 
provincial annual general meetings.   

  

ARTICLE G.19: WORKERS' COMPENSATION BOARD LEAVE WITH PAY 

1. Where a teacher suffers from a disease or incurs personal injury (which disease, 
illness or injury is hereinafter called the "disability") and he/she is entitled to 
compensation therefore under the Workers' Compensation Act, he/she shall not 
be required to use his/her sick leave credit for time lost, during the first twelve 
(12) calendar months, for reason of any such disability.  

2. All monies received by a teacher by way of compensation for loss of wages 
under the said Act shall be paid to the Board in return for which the Board shall 
pay the teacher the full amount of his/her wages to which he/she would have 
been otherwise entitled but for disability suffered or incurred by him/her 
aforesaid, subject to a time limitation of twelve (12) calendar months after which 
period the amount paid to the teacher by the Board shall be charged against the 
accumulated sick leave credits of the teacher on a proportionate basis as long as 
the accumulation of sick leave benefits permits. 
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3. Compensation does not include a disability pension or other final settlement 
award arising from such disability. Compensation means periodic payments 
during the period of temporary disablement. 

4. Where a teacher is paid his/her wages by the Board while he/she is absent from 
his/her employment by reason of any disability other than one for which he/she 
would be entitled to receive Workers’ Compensation benefits, and the teacher 
subsequently recovers such wages or any part thereof from any source, then the 
teacher shall pay the amount so recovered to the Board. Upon the Board 
receiving such amount, it shall credit the teacher paying the same with the 
number of days of sick leave proportionate to the amount so recovered.  

 

ARTICLE G.20: LEAVE FOR STUDY 

To enable teachers to attend summer sessions before July 1, leave of absence without 
pay may be granted by the Superintendent for a period no longer than the last ten (10) 
days in June. Approval under this clause shall not be granted to more than two (2) 
teachers from any one (1) school in any year.  

 

 

ARTICLE G.21: LEAVE FOR EXAMINATIONS 

A teacher shall be granted leave of absence by the Principal in order to write 
examinations which are related to his/her teaching. No deduction from salary shall be 
made for the actual day(s) during which the examinations are written. Other necessary 
travel days will be deducted at teacher teaching on call cost.  
 

ARTICLE G.22: LEAVE FOR UNIVERSITY CONVOCATIONS 

A teacher shall be granted leave of absence by the Principal in order to attend a 
convocation to receive a degree. No deduction from salary shall be made for the day 
required for the convocation. Other necessary travel days shall be deducted at teacher 
teaching on call cost.   
  

 

ARTICLE G.23: LEAVE FOR VISITING EXCHANGE TEACHERS 

Leave of absence for the purpose of travel shall be granted by the Board to teachers on 
exchange from other Boards, and whose salaries are paid by other Boards, up to a total 
of ten (10) days per teacher during the year of exchange. Such leaves are subject to the 
exchange teacher reimbursing the Board for teacher teaching on call costs.  
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ARTICLE G.24: LEAVE FOR RELIGIOUS PURPOSES 

The Principal shall grant up to two (2) days, without pay, for religious purposes per 
school year. 
 

  

ARTICLE G.25: LEAVE FOR EXTENUATING CIRCUMSTANCES 

1. Where absence is necessitated by circumstances beyond the control of the 
teacher, the Principal may authorize up to three (3) days absence on the basis of a 
deduction equivalent to the rate of a teacher teaching on call.  

2. Where, in the opinion of the Principal, special consideration should be given, a 
recommendation concerning the granting of the request and the rate of salary 
deduction shall be submitted to the Superintendent.   

  

ARTICLE G.26:  EXTENDED LEAVES 

1. Teachers may apply to the Board for consideration for extended leaves of 
absence to engage in study, travel, service with the Department of National 
Defence, or other personal reasons, which in the opinion of the Board, will likely 
contribute to the growth of the individual and the enrichment of the school 
district.  

2. Applications for extended leave of absence shall be submitted to the 
Superintendent three (3) school months prior to the expected date of the 
commencement of the leave.  

3. Applications for the Department of National Defence shall be submitted to the 
Superintendent before October 31 of the school year preceding the leave. The 
length of such leaves shall be in accordance with the Department of National 
Defence leave agreement and subject to the mutual agreement between the Board 
and the teacher.  

4. All other extended leaves of absence will normally be granted for a period of one 
(1) year or less.  

5. Although each request will be granted on its individual merits, leaves will not 
normally be granted to individuals who have fewer than three (3) years 
continuous service in this school district.  
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6. Teachers returning from an extended leave must notify the Superintendent three 
(3) school months prior to the end of their leave of their intention to return to the 
employ of the Board.  

7. On return from an extended leave the teacher shall be assigned in accordance 
with Article E.12, (Filling Vacant Positions) of this Agreement.  

8. Upon prepayment of the entire premiums, the teacher may elect to continue to 
receive medical, extended health, group life insurance, dental, and other benefits 
in accordance with this Agreement.  

 

ARTICLE G.27: LEAVE TO ATTEND RETIREMENT SEMINARS 

A teacher who is fifty (50) years of age or older shall be granted, upon request, up to a 
maximum of one (1) day's leave of absence, with pay, to attend a BCTF sponsored 
retirement planning seminar. 
 

ARTICLE G.28: MEDICAL LEAVE OF ABSENCE 

Where a teacher is on medical leave of absence, following the termination of sick leave, 
the Board will continue to pay its share of the cost of the premiums during the period 
the teacher is in receipt of BCTF Salary Indemnity Plan (Short Term) benefits and, 
where the teacher is in receipt of benefits from the BCTF Salary Indemnity Plan (Long 
Term) for each of the plans the teacher was a participant in at the time the absence 
began.  
 
The teacher must make arrangements for advancing his/her share of the premiums.  
 
 
ARTICLE G.29:  LEAVE OF ABSENCE AND SELF-FUNDED LEAVE PLAN 
 

l. DEFINITIONS:  

 "ACCRUED INTEREST" means the amount of interest earned in accordance with 
clause 3.3 on the monies retained by the Board on behalf of the participant, 
calculated from:  

(a) the first day any of such monies has been received by the eligible financial 
institution, or  

(b) the last date to which interest has been paid in accordance with clause 3.5; 
whichever is later.  
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 "AGREEMENT(S)" means the agreement(s) in force from time to time between 
the Board and the Association.  

 "ASSOCIATION' means the party of the second part referred to in the 
Agreement to which the Plan is a schedule.  

 "BOARD" means the party of the fist part referred to in the Agreement to which 
this Plan is a schedule.  

 "COMMITTEE" means a Committee composed of two (2) members appointed by 
the Association and two (2) members appointed by the Board plus the 
Superintendent. The committee shall select a chairperson from amongst its 
members.  

 "CONTRACT YEAR" means the twelve (l2) month period from July l to June 30.  

 "CURRENT COMPENSATION ACCOUNT" means the total compensation 
payable by the Board to the Participant for the contract year, including his/her 
proper salary and all allowances, per the current Salary Agreement in force 
between the Association and the Board.  

 "DEFERRED COMPENSATION AMOUNT" means the portion of the current 
compensation amount which is retained by the Board for a participant in each 
year in accordance with clause 3.l and augmented from time to time by interest 
thereon calculated in accordance with clause 3.3 but less all interest paid to the 
participant in accordance with clause 3.5.  

 "DEFERRAL PERIOD" shall be the number of years not to exceed six (6) years for 
which compensation is deferred in accordance with clause 3.l, including the 
years referred to in clauses 4.4 and 4.7, if applicable. To allow for the possible 
application of these clauses, the original deferral period should not exceed five 
(5) years.  

 "ELIGIBLE FINANCIAL INSTITUTION" means any Canadian chartered bank, 
any trust company authorized to carry on business in the province of British 
Columbia, and any credit union authorized to carry on business in the province 
of British Columbia.  

 "ELIGIBLE TEACHER" means a teacher in a continuing appointment who has 
taught one (1) school year in School District No. 5 (Southeast Kootenay) as of the 
date of participation (July l).  

 "LEAVE OF ABSENCE" means the period described in clause 4.l  
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 "PARTICIPANT" means an Eligible Teacher whose application for participation 
in the Plan has been approved by the Board in accordance with clause 2.2 and 
who has completed a Memorandum of Agreement.   

 "PLAN" means the self-funded leave plan set out in this schedule, and includes 
all amendments thereto.  

 “SELF-FUNDED LEAVE AGREEMENT” means the agreement described in 
Schedule “A”. 

 "SUPERINTENDENT" means Superintendent of Schools or District 
Superintendent of Schools.  

2. APPLICATION  

 2.l In order to participate in the Plan, an Eligible Teacher must make written 
application to the Superintendent on or before March 3l, stating the date 
when the Eligible Teacher wishes to participate in the Plan.  

 2.2 The approval of each application made under clause 2.l shall rest solely 
with the Superintendent. The Superintendent shall by May l5 of that year 
advise each applicant of the Board's approval or disapproval of his/her 
application, and if the latter, an explanation therefore.  

2.3 If the Superintendent gives his/her approval in accordance with clause 
2.2, the participation of the Eligible Teacher in the plan will become 
effective on the date requested by the Eligible Teacher, or if such date is 
not agreed to by the Superintendent, then on a date which is agreed to by 
the Superintendent and Eligible Teacher.  

2.4  Before becoming a Participant, an Eligible Teacher must complete and 
sign a Self-Funded Leave Agreement which is accepted by or on behalf of 
the Board, by the Superintendent.   

3. FUNDING FOR LEAVE OF ABSENCE  

 Funding for the Leave of Absence shall be as follows:  

 COMPENSATION DEFERRED  

3.l During each year of the deferral period, the participant will receive 
his/her current compensation amount, less the percentage amount which 
the participant has specified in the Self-Funded Leave Agreement which is 
to be retained by the Board and less statutory deductions and other 
withholdings. Such percentage amount may be varied, subject to clause 
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3.2, by giving written notice to the Board at least one (l) month prior to 
July l in any year for the next or subsequent years.  

 MAXIMUM PERCENTAGE DEFERRED  

3.2 The percentage of the annual current compensation amount deferred by 
the participant cannot exceed thirty-three and one third per cent (33 
l/3%).  

 INVESTMENT OF DEFERRED COMPENSATION  

3.3  The monies retained by the board for each participant, in accordance with 
clause 3.l, including interest thereon (until paid out in accordance with 
clause 3.5) shall be pooled and shall be invested and reinvested by the 
Board in investments offered from time to time by an eligible financial 
institution. The monies retained shall be forwarded monthly to the eligible 
financial institution by the l5th of the month following. The committee 
shall choose such eligible financial institution and in making such 
determination the Board, the Association and the committee shall not be 
liable to any participant for any investments made which are authorized 
by this clause.  

 INSOLVENCY  

3.4 In the event that any of the monies retained and invested pursuant to the 
terms of this plan be lost by reason of insolvency of the eligible financial 
institution, the Board shall not be obliged to pay the participants any 
further amounts in respect to services for the deferral period.  

 PAYMENT OF ACCRUED INTEREST  

3.5  The eligible financial institution shall pay the accrued interest on each 
December 3l to each participant.   

 REPORTING TO PARTICIPANTS  

3.6  The Board shall make, no later than July 3l of each year, an annual report 
to each participant as to the deferred compensation amount held as at 
June 30.  

4.  TAKING OF LEAVE OF ABSENCE  

 The taking of Leave of Absence shall be governed by the following provisions.  
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 LENGTH OF LEAVE  

4.1  The leave of absence shall be for not less than six (6) consecutive months 
nor more than twelve (l2) consecutive months.  

 MANNER OF PAYMENT DURING LEAVE  

4.2 The manner of payment to the participant during the Leave of Absence 
shall be:  

 The monies held by the Board for the participant in accordance with 
clauses 3.l and 3.3 shall be divided into equal monthly instalments and 
paid at the end of each month of the leave. In no event shall payments be 
more frequent than monthly nor paid in July and August.  

 AMOUNT OF PAYMENT DURING LEAVE  

4.3 The total of the payments to be made to a participant in accordance with 
clause 4.2 during a leave of absence shall be the deferred compensation 
amount retained by the Board, but less any monies required by law to be 
paid by the Board for or on behalf of a participant. The participant shall 
not receive any salary from the Board during the leave other than the 
deferred compensation amount.  

 BOARD'S RIGHT TO REFUSE LEAVE  

4.4 If the Board is unable to obtain a suitable replacement for a participant for 
the period of a leave of absence specified in the Self-Funded Leave 

Agreement, the Board, upon not less than four (4) months' notice prior to 
the scheduled date for the commencement of the leave, may in its 
discretion defer the leave of absence on one (1) occasion only for one (1) 
year.  

 In such case, the participant may choose to remain in the plan or may 
withdraw from the plan.   

 RETURN TO EMPLOYMENT  

4.5 On returning from leave, a teacher will be assigned to his/her same 
position including position of responsibility. The teacher may also request 
a transfer under the District Transfer Policy. In unusual circumstances, or 
where the original position no longer exists, then the teacher will be 
assigned a comparable position after consultation with the 
Superintendent.  
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4.6 After participation in the Plan, the teacher's salary and benefits will be as 
set out in the agreement then in force between the Board and the 
Association governing such matter.  

 INCREMENTS  

For the purpose of clause 4.6, it is understood that no increments will be earned 
by a Participant during the period of the Leave of Absence, except if the 
participant uses this leave time to teach in another acceptable jurisdiction, as 
defined by the Teacher Qualification Service.  

 PARTICIPANT'S RIGHT TO DEFER LEAVE  

4.7 Notwithstanding the period of leave specified in the Self-Funded Leave 
Agreement, a participant may, on one (1) occasion only, with the consent 
of the Committee given not less than six (6) months notice prior to the 
scheduled date for the commencement of the leave, postpone such leave 
for one (1) year.  

5. WITHDRAWAL  

 TERMINATION OF EMPLOYMENT  

5.1 A participant who ceases to be employed by the Board also terminates 
participation in the plan.  

 WITHDRAWAL FROM PLAN  

5.2 A participant may withdraw from the plan upon giving written notice of 
withdrawal not less than six (6) months prior to the date on which the 
leave of absence is to commence.  

 PAYMENT  

5.3 Upon termination of employment and/or withdrawal from the plan, the 
Board shall pay to the participant the deferred compensation amount, 
including any unpaid interest, within sixty (60) days or, at the option of 
the participant, at a later date but not later than the end of the first 
taxation year that commences after the end of the deferral period. Upon 
such payment being made the board shall have no further liability to the 
participant.  
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 UPON DEATH  

5.4 Should a participant die, the board shall within sixty (60) days of 
notification of such death pay any deferred compensation amount and 
interest retained at the time of death to the participant's estate, subject to 
the Board receiving any necessary clearances and proofs normally 
required for payment to estates.  

6. TERMINATION OR AMENDMENT OF PLAN  

 AGREEMENT  

6.1 The plan may be amended or terminated by agreement between the Board 
and the Association.  

7. GENERAL ADMINISTRATION  

7.1 The Board will bear the normal administrative expenses of the plan.  

 FRINGE BENEFITS  

7.2 The providing of fringe benefits will be as follows:  

 7.2.1 (See Schedule "B"):  

 7.2.2 During a Leave of Absence, the responsibility for payment of 
premiums for fringe benefits for a Participant shall be as set forth in 
the agreement then in force between the Board and the Association 
governing such matter. Where a Participant is obliged to pay the 
cost of any fringe benefit during the Leave of Absence, the Board 
shall pay such cost on behalf of the Participant on his/her request 
and deduct the monies so paid from the monies otherwise payable 
to the Participant during the Leave of Absence.  

 7.2.3 Sick leave credit will not accumulate during the Leave of Absence.  

7.3 Composition of the Committee shall be as outlined in definitions.     

 PENSIONABLE SERVICE CREDIT  

7.4 A teacher may elect, subject to the applicable pension plan regulations, to 
establish pensionable service credit for the period of leave. The teacher 
shall make the necessary arrangements with the Commissioner of Teacher 
Superannuation.  
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8. SUSPENSION FROM PARTICIPATION IN THE PLAN  

8.1 A teacher may give notice to the Board stating that he/she wishes to 
suspend his/her participation in the Plan as at September l which 
immediately follows such note, in which case the Board until further 
notice as provided in clause 8.2 shall pay the Current Compensation 
Amount to the teacher as if he/she were not participating in the Plan, but 
the amount previously retained by the Board and interest thereon in 
accordance with clauses 3.l, 3.2 and 3.3 shall continue to be held by the 
Board until the teacher withdraws from the Plan or takes a leave of 
absence. The amount so retained shall continue to bear interest until the 
leave of absence is granted or the teacher withdraws from the Plan.  

8.2 A teacher who has given notice in accordance with clause 8.l may give 
notice to the Board advising that he/she wishes to become reinstated in 
the plan in which case, on September l immediately following such notice, 
the teacher shall participate in the Plan for subsequent years.  

8.3 Under no circumstances will a suspension of this plan extend the total 
duration of the plan beyond the maximum time limits set out in the 
Definition of "Deferral Period."  
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SCHEDULE "A" 
 

AGREEMENT 
 
I have read the terms and conditions of Article G.27 Self-Funded Leave Plan and 
understand same and agree to participate in the Plan under the following terms and 
conditions. 
 
I hereby agree that the obligation of the Board to pay salary to me during any leave of 
absence is limited to and shall be made only from my deferred compensation amount in 
the fund.  
 
Without restricting the generality of the foregoing, I also agree that the Board shall not 
be liable to me in any way whatsoever for loss or damage suffered by me arising from 
any act or omission of or from the insolvency or bankruptcy of the eligible investor or 
Trustee of the Fund. 
 
l. Guaranteed Leave of Absence  

 Option A: I wish my Leave of Absence without using the Deferred 
Compensation Plan.  

 Option B: I wish my Leave of Absence and wish to participate in Deferred 
Compensation Plan.  

2. Enrolment Date  

 My enrolment in the plan shall become effective for the school year commencing 
July l, 20___.  

 My deferrals shall commence _______________________, 20 ___.  

3. Number of Years of Participation  

 I shall participate in the plan for ____ years (not to exceed five (5) years), and my 
leave of absence shall immediately follow thereafter but subject to the provisions 
of paragraph 4 below.    

4. Period of Leave  

 In accordance with clause 4.6 of the plan, I shall take my leave of absence from 
_____________, 20 ___ to ___________, 20  , (not to be less than six consecutive 
months) but I shall have the right in accordance with clause 4.7 of the plan to 
postpone such leave for up to twelve (l2) months and the Board shall have the 
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right, in with clause 4.4 of the plan, to defer such leave for up to twelve (l2) 
months.  

5. Funding of Leave of Absence  

 In accordance with clause 3.l of the plan, I direct that the Board withhold ____ 
per cent (not to exceed thirty three and one third per cent (33 l/3%) of my current 
compensation amount during my participation in the plan.  

 I understand that I may, by written notice given to the Board one (l) month prior 
to July l in any year alter the percentage amount for the next or subsequent years.  

6. Return to Employment  

 I understand I must return to employment with the Board for a period of time 
not less than the period of leave.  

7. Benefits   

 It is my wish that the following fringe benefits continue to be paid on my behalf 
during my Leave of Absence in accordance with the said agreement.  

         YES      NO 

l. Medical    _____    _____ 

2. Extended Health _____    _____  

3. Group Insurance  _____    _____ 

4. Dental    _____    _____  

5. Term Insurance   _____    _____  

(Note: To be completed for the school year up to the school year in which the Leave of 
Absence specified in paragraph 2 above is to commence.)  

DATE: _____________________   ____________________________  
     Teacher's Signature 
 
AGREED TO BY THE BOARD  
 
 
DATE: _____________________   _____________________________  
     Superintendent or Secretary-Treasurer  
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SCHEDULE "B" 
 

LEAVE OF ABSENCE AND SELF-FUNDED LEAVE PLAN 
 

DEDUCTIONS DURING SALARY DEFERMENT 
 

a. Income Tax – taxation only on moneys actually received (net). 

b. Canada Pension – deductions only on moneys actually received (net). 

c. Unemployment Insurance – deductions only on moneys actually received 
(net). 

d. Teachers' Pension – deductions on gross salary (including allowance). 

e. Salary Indemnity Fund (BCTF) – deductions on gross salary. 

f. Medical Extended Health, Dental, Group Insurance, and Term Insurance – in 
accordance with the Collective Agreement. 

DEDUCTIONS WHILE ON LEAVE 
 

a. Income Tax – taxation on deferred salary repayment. 

b. Canada Pension – deductions on deferred salary repayment. 

c. Unemployment Insurance – deductions on deferred salary repayment. 

d. Teachers' Pension – will not be deducted.  Provisions for using the leave year 
as "pensionable service" will be according to the Teachers' Pension Act and 
its regulations. Teachers will make their own arrangements. 

e. Salary Indemnity Fund – will not be deducted. 

f. The Board costs of Medical Extended Health, Dental, Group Insurance and 
Term insurance will be maintained in accordance with the Collective 
Agreement.  The Teacher's cost of the above benefits will be deducted on a 
monthly basis. 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 
2016 
 
 
 
 
 
 
  
             
Rob Norum, Secretary Treasurer    Shelley Balfour, Co-Chair 
School District No. 05 (Southeast Kootenay) Cranbrook & Fernie Teachers’ 

Association  
  
 
             
Frank Lento, Board Chair    Christina Smith, Co-Chair 
School District No. 05 (Southeast Kootenay) Cranbrook & Fernie Teachers’ 

Association 
 
 
________________________________  ______________________________ 
Leanne Bowes, Labour Relations Consultant Jim Iker, President 
British Columbia Public School Employers’ British Columbia Teachers’  
Association Federation 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 139  

 

LOCAL LETTER OF UNDERSTANDING NO. 1 

BETWEEN: 

The Board of Education of School District No.2 (Cranbrook), a corporate body 
established pursuant to the School Act, RSBC 1979, C 375. 

AND: 

The Cranbrook District Teachers' Association, a trade union pursuant to the 
Industrial Relations Act, RSBC 1979, C 212. 

1. The Cranbrook District Teachers' Association agrees that the provisions of 
Article A.3 (Membership Requirement) shall not apply to the following 
individuals except as described in paragraph two (2) or paragraph three (3) 
below or upon failure to comply with the attached Undertaking for Non-
members:  

1. Judy Miner 

2. Marianne Nahm 

3. Linda Oliver 

2. Any of the above-named individuals who becomes a member of the Cranbrook 
District Teachers' Association and the British Columbia Teachers' Federation will 
be required to maintain membership for the duration of their employment in the 
district.  

3. Any of the above-named individuals whose employment terminates with the 
district and who is then rehired shall then be required to become a member of 
the Cranbrook District Teachers' Association and the British Columbia Teachers' 
Federation.  

4. The Board agrees that in the event of a strike initiated by the Cranbrook District 
Teachers' Association, non-members will not be paid for the duration of the 
strike.   

5. The Board agrees to require each non-member who wishes to be placed on the 
exemption list to execute an undertaking indicating that she will honour all 
picket lines of the Cranbrook District Teachers' Association. The parties agree 
that failure by the non-member to provide, maintain and honour such an 
undertaking shall result in removal from the exemption list.   

 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 140  

 

___________________________    __________________________ 
Board of Education      Cranbrook District Teachers'   
School District No. 5            Association 
 
 
 
___________________________    __________________________ 
J. Savage       F. Reid 
 Chairman of the Board     President 
 
 
 
___________________________    ___________________________ 
D. Sutherland      J. Lancaster 
Witness       Witness 
 
Dated this 15th of April, 1989 at Cranbrook, B.C.  

Amended by mutual agreement of the Board and the Cranbrook District Teachers' 
Association dated the 21st of March, 1991 at Cranbrook, B.C.      

UNDERTAKING FOR NON-MEMBERS  

1. I,_________________________________, agree that as a condition for being placed 
on the membership exemption list (as provided in the Letter of Understanding 
dated 15 April 1989), that I will honour all duly constituted picket lines of the 
Cranbrook District Teachers' Association.  

2. I further agree to abide by the Code of Ethics of the British Columbia Teachers' 
Federation.  

3. I understand that in the event that I fail to maintain this undertaking, or fail to 
honour this undertaking, that my name will be removed from the membership 
exemption list.  

Signed:  ________________________________________  

Witnessed: ________________________________________  
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LOCAL LETTER OF UNDERSTANDING #2 

 
MEMORANDUM OF SETTLEMENT 
 
 Between: British Columbia School Employers' Association (BCPSEA) on 

behalf of the Board of Education of School District #5 (Southeast 
Kootenay) 

 
 And British Columbia Teachers' Federation (BCTF) on behalf of the 

Cranbrook District Teachers' Association (CDTA) 
 

1. This memorandum of Settlement will only be applicable to Teachers and 
Teachers on Call while teaching at Laurie Junior Secondary School and 
Parkland Junior Secondary School in Cranbrook. 

2. In the schools referred to in clause 1 of this Memorandum of Settlement, 
approximately 75% of the instruction is taught prior to the lunch hour and 
approximately 25% of the instruction is taught after the lunch hour. 

3. Notwithstanding Article B.2 of the previous local agreement, a Teacher on 
Call assigned to provide instruction to the lunch hour at a school referred to 
in clause 1 shall be paid three-quarters (3/4) of a day's pay. 

4. Notwithstanding Article B.2 of the previous local agreement, a Teacher on 
Call assigned to provide instruction following the lunch hour at a school 
referred to in clause 1 shall be paid one-quarter (1/4) of a day's pay. 

5. Notwithstanding Article B.2 of the previous local agreement, a Teacher who 
is absent due to illness for the entire instructional time prior to the lunch 
hour shall be charged against any sick leave entitlement of the teacher three-
quarters (3/4) of a day's pay. 

6. Notwithstanding Article B.2 of the previous local agreement, a Teacher who 
is absent due to illness for the entire instructional time following the lunch 
hour shall be charged against any sick leave entitlement of the teacher one-
quarter (1/4) of a day's pay. 

7. This Memorandum of Settlement is on a without precedent or prejudice basis 
to any position either party may take in the future or may have taken in the 
past and will not be used or referred to at any arbitration hearing. 

8. Either party (British Columbia Public School Employers' Association or the 
British Columbia Teachers' Federation) may cancel this Memorandum of 
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Agreement by serving the other party with thirty (30) days' notice of its 
cancellation.  The clause shall only be exercised should it become apparent 
that, as a result of this agreement, there are difficulties in obtaining certified 
qualified Teachers on Call to cover the afternoon portion of an assignment. 

9. The terms of this Memorandum of Settlement shall become effective on 
March 22, 1999. 

10. The above noted grievance is withdrawn by the union. 

The above noted interpretation shall take effect on February 26, 1999.  This 
effective date shall not prejudice the position of either party concerning any cases 
which arose prior to the implementation of the settlement. 

 
Signed on the          day of           
 
 
________________________________  ____________________________ 
B. Chutter      D. Briard 
BCPSEA      BCTF 
 
 
________________________________  _____________________________ 
T. Kirkham      C. Johns 
School District #5     CDTA 
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MEMORANDUM OF SETTLEMENT 

 
Between: 
 
British Columbia Public School Employers’ Association (BCPSEA) 
 
And: 
 
British Columbia Teachers’ Federation (BCTF) 
 
RE: Grievance Concerning Recognition of Local Union, Dues Deduction and 
Membership – SD No. 5 (South East Kootenay), SD No. 6 (Rocky Mountain), SD No. 
8 (Kootenay Lake), SD No. 53 (Okanagan Similkameen), SD No. 58 (Nicola-
Similkameen), SD No. 79 (Cowichan Valley), SD No. 82 (Coast Mountains), SD 83 
(North Okanagan-Shuswap), SD No. 91 (Nechako Lakes). 
 
The following agreement is made on a without precedent and prejudice basis, 
respecting the above noted districts only and represents full and final settlement to the 
above noted grievance on the following terms and conditions: 
 
1.0 Union Recognition 
 
1.1 For collective agreement purposes, BCPSEA and each employer recognize one (1) 

local union/association per School District (Article A.2).  
 
1.2 The organization of a local union/association and matters of how its 

authority/responsibilities are framed or delegated are matters within the 
exclusive authority of the BCTF and the local union/associations. Subject to 
PELRA and the exclusive bargaining agency of the BCTF, the local 
union/association designated by the BCTF has the exclusive right to exercise the 
local rights and capacities delegated by the BCTF pursuant to PELRA. 

 
1.3 For purposes of recognition (Article A.2), upon written notice by the BCTF 

pursuant to Section 8 of PELRA, a new local union/association in the district 
succeeds and replaces the previously recognized union/association. 

 
1.4 Nine (9) new local union/associations have been created:  
 
 1. the “Cranbrook and Fernie Teachers’ Association”;  
 2. the “Rocky Mountain Teachers’ Association”;  
 3. the “Kootenay Lake Teachers’ Federation”;  
 4. the “South Okanagan Similkameen Teachers’ Union”; 
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 5. the “Nicola Valley and Princeton Teachers’ Union”;  
 6. the “Cowichan Valley Teachers’ Federation”;  
 7. the “Coast Mountain Teachers’ Federation”;  
 8. the “North Okanagan Shuswap Teachers’ Association”; and 
 9. the “Burns Lake and Nechako Teachers’ Union”; 

 
As a result,  
 
SD No. 5 (Southeast Kootenay) – The Cranbrook and Fernie District Teachers’ 
Association will replace all references to the Cranbrook District Teachers’ 
Association in the previous local agreement. 
 
SD No. 6 (Rocky Mountain) – The Rocky Mountain Teachers’ Association will 
replace all references to the Windermere District Teachers’ Association in the 
previous local agreement. 
 
SD No. 8 (Kootenay Lake) – The Kootenay Lake Teachers’ Federation will replace 
all references to the Nelson District Teachers’ Association in the previous local 
agreement. 
 
SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen 
Teachers’ Union will replace all references to the Southern Okanagan Teachers’ 
Association in the previous local agreement. 
 
SD No. 58 (Nicola-Similkameen) – The Nicola Valley and Princeton Teachers’ 
Union will replace all references to the Nicola Valley Teachers’ Union in the 
previous local agreement. 
 
SD No.79 (Cowichan Valley) – The Cowichan Valley Teachers’ Federation will 
replace all references to the Cowichan District Teachers’ Association in the 
previous local agreement. 
 
SD No. 82 (Coast Mountains) – The Coast Mountain Teachers’ Federation will 
replace all references to the Terrace District Teachers’ Union in the previous local 
agreement. 
 
SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap 
Teachers’ Association will replace all references to the Shuswap Teachers’ 
Association in the previous local agreement. 
 
SD No. 91 (Nechako Lakes) – The Burns Lake and Nechako Teachers’ Union will 
replace all references to the Nechako Teachers’ Union in the previous local 
agreement. 
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1.5 For grievances from the Column C geographical area, it is understood that the 

language from the Column C agreement would apply for incidents which 
crystallized prior to July 1, 2002. The BCTF will provide BCPSEA with a list of 
such grievances. Should the date of crystallization be unclear, further discussions 
by the provincial parties shall take place.   

 
2.0 Union Membership 
 
2.1 With the exception of the exempted employees referred to in Article A.3.2, as a 

condition of employment (Article A.3), employees covered by the teachers’ 
collective agreement must become and remain members of the BCTF and the 
local Union/Association recognized and named in Article A.2 of the collective 
agreement. 

 
2.2 The active membership application form prepared by the Union will require 

membership in the BCTF and the recognized local Union/Association. Should 
the recognized local Union/Association require membership in another 
Union/Association/organization as a condition of their membership in the BCTF 
and/or recognized local Union/Association, such membership requirement for 
these organizations can be included on this form.  

 
2.3 As a result,   
 

SD No. 5 (Southeast Kootenay) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Cranbrook and Fernie District 
Teachers’ Association. 

 
SD No. 6 (Rocky Mountain) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Rocky Mountain Teachers’ 
Association. 

 
SD No. 8 (Kootenay Lake) – as a condition of employment, teachers will become 
and remain members of the BCTF and the Kootenay Lake Teachers’ Federation. 
 
SD No. 53 (Okanagan-Similkameen) – as a condition of employment, teachers 
will become and remain members of the BCTF and the Nicola Valley and 
Princeton Teachers’ Union. 
 
SD No. 58 (Nicola-Similkameen) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Nicola Valley and Princeton 
Teachers’ Union. 
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SD No. 79 (Cowichan Valley) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Cowichan Valley Teachers’ 
Federation. 
 
SD No. 82 (Coast Mountains) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Coast Mountain Teachers’ 
Federation. 
 
SD No. 83 (North Okanagan-Shuswap) – as a condition of employment, teachers 
will become and remain members of the BCTF and the North Okanagan 
Shuswap Teachers’ Association. 
 
SD No. 91 (Nechako Lakes) – as a condition of employment, teachers will become 
and remain members of the BCTF and the Burns Lake and Nechako Teachers’ 
Union. 

 
2.4 The employer will send the completed active membership application form to 

the recognized local union/association.  
 
Local and BCTF Dues Deductions 
 
3.1 The employer agrees to deduct and remit dues and fees from teachers to the 

BCTF and the recognized local union/association pursuant to their constitutions 
and by-laws (Article A.4). 

 
3.2 Pursuant to the BCTF and recognized local union’s constitutions and by-laws, it 

is understood that this does not preclude the union from setting different 
dues/fee deductions for different members. Should this be the case, the 
recognized local union/association shall supply the employer with a letter from 
the recognized local union/association indicating the amount of dues/fees to be 
deducted. 

 
3.3 When the employer remits the dues and fees to the BCTF and the recognized 

local union/association, the employer shall supply the recognized local 
union/association with a listing of the amount remitted for each member. 

  
3.4 As a result, 
 

SD No. 5 (Southeast Kootenay) – the Cranbrook and Fernie District Teachers’ 
Association shall notify the school district in writing of the amount of dues and 
fees that shall be deducted from each of its members pursuant to its constitution 
and by-laws.  
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SD No. 6 (Rocky Mountain) – the Rocky Mountain Teachers’ Association shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 

 
SD No. 8 (Kootenay Lake) – the Kootenay Lake Teachers’ Federation shall notify 
the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
 
SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen 
Teachers’ Union shall notify the school district in writing of the amount of dues 
and fees that shall be deducted from each of its members pursuant to its 
constitution and by-laws. 
 
SD No. 58 (Nicola-Similkameen) – the Nicola Valley and Princeton Teachers’ 
Union shall notify the school district in writing of the amount of dues and fees 
that shall be deducted from each of its members pursuant to its constitution and 
by-laws. 
 
SD No. 79 (Cowichan Valley) – the Cowichan Valley Teachers’ Federation shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
 
SD No. 82 (Coast Mountains) – The Coast Mountain Teachers’ Federation shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
 
SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap 
Teachers’ Association shall notify the school district in writing of the amount of 
dues and fees that shall be deducted from each of its members pursuant to its 
constitution and by-laws. 

  
SD No. 91 (Nechako Lakes) – the Burns Lake and Nechako Teachers’ Union shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws.  

 
4.0 Effective Date 
 
4.1 The implementation of this grievance settlement shall take effect July 1, 2003 or 

at a later date agreed to by the parties.  Notwithstanding the above, should there 
be a change to the dues deduction/remittance that does not allow for 
implementation by September 1, 2003, the local parties shall meet to discuss the 
implementation date for these changes to the dues/remittance, but in no case 
shall these changes take effect later than thirty (30) days from receipt of notice. 
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MEMORANDUM OF AGREEMENT 

 
BETWEEN:   

British Columbia Public School Employers’ Association 
AND: 

Board of Education in School District No. 5 (Southeast Kootenay) 
 

AND: 
British Columbia Teachers’ Federation 

AND: 
Cranbrook and Fernie Teachers’ Association 
 
 

Re: Teacher Advisory Group (TAG) Assignments – Middle Schools 
 
It is agreed that full time teachers at middle schools who have TAG responsibilities in 
their assignment shall be entitled to one hundred and eighty (180) minutes of release 
time per year. Such time shall be provided through assemblies or other available release 
methods and may be used at the discretion of the teacher or group of teachers for 
individual or common planning. This time shall be prorated for part time teachers who 
share TAG responsibilities.  

  
DATE of signing: November 24, 2008 
 
 
________________________________   
S. Harris      
BCPSEA      
 
 
________________________________   
C. Stuart      
School District #5     
 
_____________________________ 
C. Whitwell 
BCTF 
 
 
_____________________________   _____________________________ 
W. Turner      S. Fairbairn 
CFTA       CFTA 
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MEMORANDUM OF AGREEMENT 

 
Between: 

The Board of Education of School District No. 5 
(Southeast Kootenay) 
 

and: 
British Columbia Public School Employers’ Association 
 

and: 
The Cranbrook and Fernie Teachers’ Association 
 

and: 
British Columbia Teachers’ Federation 
 

Re: 
 Implementation of the Larson Award dated January 25, 2001, Pertaining 

to Leaves 
 

              
 
The following is based upon the premise that, in his award, Mr. Larson acknowledged 
it would not be unreasonable for the District, due to the late nature of his decision, to 
defer implementation of his award until the spring of 2001.  As a result, it is our 
understanding that implementation of the award will occur in conjunction with the 
Spring Staffing process for the 2001/02 school year. 
 
For the 2001/02 school year, the resulting vacancies shall be posted in accordance with 
the award and the collective agreement, with no automatic conversions resulting. 
 
From the 2001/02 school year onwards, implementation would occur as follows: 
 

1. Leaves shall only be granted for a maximum period of one school year, or when 
granted during the school year, for a maximum of the remainder of the school 
year, in accordance with Article C.41.1.  For example, a teacher who applies for a 
leave in April 2001 shall only be granted a leave until the end of the 2000/2001 
school year, that is, June 30, 2001. 
 

2. If a continuing teacher who has already been granted a leave until the end of the 
school year (i.e., June 30), applies for an extension of his/her leave for the 
following school year (or portion thereof), the district may post the resulting 
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position as a temporary one as contemplated by Article C.41 under the following 
circumstances: 
 
i. The leave is for a maximum of one year from the date of the 

commencement of the original leave. 
 

ii. A teacher who is on sick leave, WCB or medical leave of absence has a 
favourable prognosis from their physician, and/or rehab consultant, or 
returning to work within the school year.  This would be considered by 
the district on a year-to-year basis, based on the medical prognosis. 

 
iii. A teacher applies for and is granted extended maternity leave (Article 

G.82.b) or extended adoption leave (G.82.2.c). 
 

iv. A teacher has an approved job share of up to 20 months under Article 
C.40 of the collective agreement.  Application deadline for job share will 
be April 30, effective 2002, and must be applied for on an annual basis. 
 

v. A teacher is on approved court leave under Article G.85 of the collective 
agreement. 

 
vi. A teacher is on release time for association/teacher regulation branch 

business under Article A.11 of the collective agreement. 
 
vii. Notwithstanding the above, full-time leaves under Article A.10 shall be 

posted continuing. 
 

3. A teacher requesting an extension of leave for a second successive school year, 
that does not fall within any of the exceptions listed in clause 2 above, has the 
following options if the district does not approve the leave request: 
 
i. reduce their FTE assignment/appointment accordingly (e.g., If a teacher 

wishes a .2 FTE leave for a second successive year, he/she would, under 
this option, reduce their FTE assignment/appointment to .8 FTE). 
 

ii. return to teaching their full-time continuing FTE 
assignment/appointment (e.g., a 1.0 FTE teacher would remain a 1.0 FTE 
teacher). 

 
4. Once the district has: i) been advised about the teacher’s decision in clause #3 

above, ii) has assigned the continuing teachers returning from leave; iii) has 
assigned the AO’s returning to the bargaining unit; and; iv) has implemented 
teacher transfer requests, the district would then be in a position to determine 
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which vacancies to post as continuing.  These positions shall be posted and filled 
in accordance with Article E.62.  This could be accomplished on a school by 
school basis by taking the number of projected positions for the 2001/02 school 
year and comparing it to the number of FTE continuing teachers assigned to that 
school plus the number of temporary teachers contemplated by this document.  
This same process would continue in subsequent years. 

 
For example: 
 

 School A is projected to have 15 FTE teachers. 

 School A is projected to have 12 continuing teachers returning to that 
school for the 2001/02 year. 

 School A has 2 temporary teachers who will be assigned to that school as a 
result of 2 continuing teachers being off work for that year. 

 Would result in 1 vacancy being posted as continuing. 
 
 
 
Signed this 8th day of December, 2010 by: 
 
 
____________________________   ___________________________ 
School District No. 05 (Southeast Kootenay)  Cranbrook and Fernie Teachers’ 

 Association 
  
___________________________   ___________________________ 
BCPSEA   Cranbrook and Fernie Teachers’ 

 Association 
 
 
       ___________________________ 
       BCTF  
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MEMORANDUM OF AGREEMENT 

 
Between: 

The Board of Education of School District No. 5 
(Southeast Kootenay) 
 

and: 
British Columbia Public School Employers’ Association 
 

and: 
The Cranbrook and Fernie Teachers’ Association 
 

and: 
British Columbia Teachers’ Federation 
 

Re: 
  Teachers Hired as Teachers on Call Awaiting Initial Certification 

 
              
 
This agreement is specific to a recently graduated teacher awaiting their initial teaching 
certification.  It is understood that the other provisions of the Collective Agreement 
apply to all other individuals. 
 
The following is, therefore, applicable: 
 
1. Letter from a British Columbia University or College advising that the individual 

has successfully passed all requirements for recommendation to the Teacher 
Regulation Branch for certification, to be supplied to the District by the Teacher on 
Call. 
 

2. Proof that the teacher teaching on call has submitted payment of Teacher 
Regulation Branch fees for application. 

 
3. Criminal Record Check has been successfully returned to the District.  Application 

and any associated fees are the responsibility of the Teacher on Call. 
 
Based upon items 1 – 3 inclusive, the Teacher on Call would be: 
 
4. Paid for a regular day’s work as per the Collective Agreement. 
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5. Payment on scale to be paid retroactively provided their TQS card is submitted 
effective September 1, or January 1. 
 
It is incumbent upon the Teacher on Call to supply all information, including their 
current address. 
 

6. These individuals are recognized by both parties as deemed to be certified as per 
Article C.42 of the CDTA Collective Agreement (1998-2001) and Article C.9 of the 
FDTA Collective Agreement (1998-2001). 

 
Furthermore, it is understood that the parties agree to meet and review any other 
issues that may arise in relation to this issue. 

 
 

Signed this 8th day of December, 2010 by: 
 
 
____________________________   ___________________________ 
School District No. 05 (Southeast Kootenay)  Cranbrook and Fernie Teachers’ 

 Association 
  
____________________________   ___________________________ 
BCPSEA   Cranbrook and Fernie Teachers’ 

 Association 
 
 

   ___________________________ 
       BCTF  
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 MEMORANDUM OF AGREEMENT 

Between: 
The Board of Education of School District No. 5 
(Southeast Kootenay) 
 

and: 
British Columbia Public School Employers’ Association 
 

and: 
The Cranbrook and Fernie Teachers’ Association 
 

and: 
British Columbia Teachers’ Federation 
 

Re: 
  Implementation of Article E.14.1: Transfers Initiated by the District 
 

 
              
 

The following process has been agreed to by the respective parties for the 
implementation of Article E.14.1 of the Cranbrook and Fernie Teachers’ Association 
Collective Agreement. 

 
1. Layoffs/transfers will be restricted to either of two zones (Cranbrook and the Elk 

Valley, which includes Jaffray), meaning that a teacher to be laid off or transferred 
in Cranbrook, as an example, could only be transferred to another school in 
Cranbrook.  Any vacancies in the Elk Valley zone would not be considered by the 
Board for transferring the individual to. 

 
2. Assuming qualifications, layoffs would occur by school with the least senior 

teacher being transferred/laid off.  Should that teacher in the school have greater 
seniority that a teacher in a position for which they are qualified, in another school, 
in the same community, they would be transferred into that position.  The teacher 
affected would be the least senior teacher (the qualifications issue would still 
apply) in that community. 

 
3. If the least senior teacher has greater seniority than a teacher in a position for 

which they are qualified, in a neighbouring community, they would be transferred 
into that position.  The teacher affected in that community would be the least 
senior teacher (the qualifications issue would still apply) in that neighbouring 
community. 
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4. Neighbouring communities are defined as: 
 

Jaffray/South Country – Fernie 
Fernie – Sparwood 
Sparwood – Elkford 

 
5. Should there not be a teacher in a neighbouring community with lesser seniority 

that the teacher is qualified to move into, then the teacher would be transferred 
beyond the neighbouring community (but within the zone), provided there is a 
teacher with lesser seniority and they are qualified to assume their position.  As 
with the neighbouring communities, it would be the least senior teacher (assuming 
qualifications) amongst the non-neighbouring communities. 

 
6. In order to ensure that we can try to address, or are aware of any potential difficult 

personnel situations that may arise from a transfer, discussions would occur 
between the District and Principals, and the District and the Union, prior to the 
proposed transfer being enacted. 

 
7. Nothing in this agreement prohibits a teacher, as a result of the layoff/transfer 

process, requesting a move that would otherwise be restricted by this 
Memorandum of Agreement. 

 
 

 
Signed this _____ day of March, 2011 by: 
 
 
____________________________   ___________________________ 
School District No. 05 (Southeast Kootenay)  Cranbrook and Fernie Teachers’ 

Association 
 
____________________________   ___________________________ 
BCPSEA Cranbrook and Fernie Teachers’ 

Association 
 

   ___________________________ 
      BCTF  
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 

 

LETTERS OF UNDERSTANDING 
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LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties’ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
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12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 
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8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 
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23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 
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Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 
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 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 
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 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 166  

 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 167  

 

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 170  

 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 
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10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a “fund” for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers’ 

Association 

 

“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call 
(TTOC) has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as 
found in the 2006-2011 Collective Agreement/Working Documents and is not intended 
to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call 
(TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, “Effective July 1, 2002, the provisions of an agreement referred to in 
Column A of the following table, which provisions form part of the collective agreement constituted 
under section 2(1) of this Act, are deemed to apply for the purposes of all teachers employed by the 
school board in the school district referred to in the same row in Column B, and the agreements referred 
to in Column C are void and cease to have any effect.” 
 
The Federation remains of the view that total compensation should be preserved for employees who are 
presently covered by terms and conditions that are found in local agreements identified in Column C Bill 
27 Section (4) “Column C Agreements”. Total compensation includes all allowances and bonuses, 
including funding for professional development, currently paid to said employees. As well, the 
Federation maintains the view that superior benefit coverage and/or premium sharing should be 
preserved. Still further, it is the position of the Federation that increment values are to be preserved from 
Column C agreements where those increment values are greater than those found in agreements 
identified in Column A Bill 27 Section (4) “Column A agreements”. Lastly, a superior daily rate, both 
short and long term, for Teachers Teaching on Call in the Column C agreements should continue through 
the term of the agreement and any bridging period. The above-cited positions of the Federation are 
founded, in part, on the Federation’s view that the “No Cut” provisions set out in the Column A 
Agreements properly apply to employees presently covered by the terms and conditions of the Column C 
Agreement. 
 
Notwithstanding the Federation’s view on these matters, on a without prejudice and precedent basis to 
the Federation’s overall position in respect of Bill 27 “Education Services Collective Agreement Act” and 
Bill 28 “Public Education Flexibility and Choice Act”, including any legal or other challenges, and to any 
future amalgamation of school districts or local agreements consolidated as a result of amalgamation, the 
parties agree to the following transitional issues with respect to the implementation of Section 4 of Bill 27. 
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1.0 RATE OF PAY MAINTENANCE 
 

Continuing and term/temporary employees now covered by Column C agreements, including 
employees who are laid off effective June 30, 2002, will be placed on the salary grid of the 
Column A agreements as of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 

 
1.1 Continuing Employees 
 

1.1.1 All continuing employees presently at maximum salary or who would qualify for 
maximum salary as at June 30, 2002 pursuant to the Column C agreement will be placed 
at the maximum salary in the Column A agreement effective July 1, 2002 notwithstanding 
that the Column A agreement may have a greater number of increment steps to 
maximum. 

 
1.1.2 All other continuing employees from the Column C agreement will be placed in the 

Category and Experience level of the Column A agreement according to the Category 
and Experience earned under the Column C agreement as at June 30, 2002. 

 
Example: 

 
Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook grid 
at Category 5 step (7) effective July 1, 2002 provided that the employee would have 
qualified for an increment under the terms and conditions of the Fernie agreement. 

 
1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement 

under the Column A agreement for the 2002-2003 school year within one month of the 
signing of this Letter of Understanding. 

 
a. Appeals against the intended grid placement shall be heard by a committee 

consisting of an employee covered by the Column C agreement and an employee 
covered by the Column A agreement, as designated by the respective locals prior 
to June 30, 2002, and a person designated by the Board. 

 
b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 
c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the 

grievance procedure, Article A.6. 
 
1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 

2002 (x) 1.025 is greater than that he/she would receive according to his/her salary in the 
Column A agreement at July 1, 2002, shall receive the difference in equal monthly 
instalments during the 2002-2003 school year. Such employees shall have their names and 
salary as at June 30, 2002 included on a “Rate of Pay Maintenance Schedule” attached to 
the Collective Agreement. 

 
  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 
Effective June 

30, 2002 Monthly Installment 

  July 1, July 1, 
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2002 2003 
First Last $39,365 $202 $ 13 
First Last $42,564 $215 $   0 
First Last $62,752 $180 $184 

 
 

The local parties shall compile and forward the “Rate of Pay Maintenance” Schedule(s) to 
the provincial parties. 

 
1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 (x) 

1.025 remains greater than what he/she would receive according to his/her salary in the 
Column A agreement at July 1, 2003, shall continue to receive the difference in equal 
monthly installments until June 30, 2004 and any bridging period pursuant to Article A. 
1.2. 

 
1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a 
term/temporary or continuing contract of employment, receive any salary differential in 
equal monthly installments for any time he/she is employed. 

 
1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a 
Teacher Teaching on Call, be placed on the “Teacher Teaching on Call Schedule” at the 
daily rate he/she would have received under the Column C agreement effective June 30, 
2002 if such daily rate is greater than the daily rate stipulated in the Column A 
agreement. The employee shall have his/her daily rate maintained until June 30, 2004 
and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 
   
02-03 Placement on grid according to Category 

and experience earned at June 30, 2002 = 
A.1 

Salary at June 30, 2002 x 
1.025 = B.1 

  
  (B.1 – A.1 = Difference/10= Monthly Installment) 
 
 
 

  

03-04 Placement on grid according to Category 
and experience earned at June 30, 2003 = 
A.2 

B.1 x 1.025 = B.2 

   
  (B.2 – A.2 = Difference/10= Monthly Installment) 
   
Notes: 1. For 12-month pay schedules, the divisors will be 12. 
 

2. The above calculation presumes that increments are applied on September 1. 
When an increment is applied on a date other than September 1, the monthly 
instalment will be adjusted to reflect the salary and increment value of the 
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Column A agreement. 
 
 3. Please refer to Appendix “A” for examples. 
 

 
1.2 Term/Temporary Employees 

 
1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 

term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE 
during the 200 1-2002 school year shall have his/her name added to the Rate of Pay 
Maintenance Schedule as appropriate. 

 
1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly 
installment outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed 
between July 1, 2002 and July 30, 2004 and any bridging period pursuant to Article A. 1.2. 
 

 
1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently 

employed as a Teacher Teaching on Call, be placed on the “Teacher Teaching on Call 
Schedule” at the daily rate he/she would have received under the Column C agreement 
effective June 30, 2002 if such daily rate is greater than the daily rate stipulated in the 
Column A agreement. The employee shall have his/her daily rate maintained until June 
30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.3 Teachers Teaching on Call 

 
1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column 

C agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater 
than the daily rate stipulated in the Column A agreement effective July 1, 2002 shall have 
his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to 
Article A. 1.2 of the Collective Agreement. 

 
1.3.2 A “Teacher Teaching on Call Schedule” shall be appended to the collective agreement 

that identifies each eligible teacher teaching on call and his/her daily rate at June 30, 
2002. 

 
Sample Teacher Teaching on Call Schedule: 

 
Name Daily Rate Effective June 30, 2002 

First   Last $159.64 
First   Last $166.70 

 
NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 
 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 
(Kootenay Lake) and #82 (Coast Mountains) shall continue according to the terms and 
conditions of the Column C agreement unless varied pursuant to 9.3.2 of this Letter of 
Understanding. 
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1.3.4 The local parties shall compile and forward these “Teacher Teaching on Call Schedules” 
to the provincial parties. 

 
1.4 Employees Hired After June 30, 2002 
 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not 
covered by 1.1 and 1.2 above, shall be placed on the salary grid according to the 
provisions of the Column A agreement. 

 
1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 2002, 

who are not covered by 1.3 above, shall be paid a daily rate according to the provisions of 
the Column A agreement. 

 
2.0 SICK LEAVE CREDITS 

 
Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C 
agreement shall be continued. The application and subsequent accumulation of sick leave credits 
shall be in accordance with the Column A agreement. 

 
3.0 SENIORITY LISTS - DISTRICT-WIDE 

 
Seniority lists shall be established on a district-wide basis. The local parties shall compile and 
forward the district-wide seniority list to the provincial parties. For administrative purposes, the 
local parties may establish administrative lists from the district-wide seniority list which set out 
the relative seniority of employees by geographic region. 

 
4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 

 
In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes 
void on July 1, 2002 and the staffing provisions of the Column A agreement will apply to all 
teachers throughout the district. In recognition that this effective date (July 1, 2002) is in the midst 
of the yearly staffing process (May — October), subject to the local parties agreement and the 
approval of the provincial parties, the following options pertaining to staffing provisions are 
available: 

 
i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement 

staffing provisions from the Column A agreement early). 
 
ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 

but no later than October 31, 2002 (delayed implementation of the staffing provisions 
from the Column A agreement). 

 
It is understood that the above are only options to consider and failing agreement of all parties, 
the staffing provisions of the Column A agreement will take effect for all employees in the district 
on July 1, 2002. 

 
Should the local parties agree to one of the alternatives available, this agreement will be 
forwarded to the provincial parties for approval. 

 
5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 
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In the event that the local parties wish to incorporate geographical boundaries/factors into the 
Column A agreement’s staffing provisions, the mid contract modification process would apply, 
i.e., these amendments to the Column A agreement would be agreed upon at the local level and 
submitted to the provincial parties for approval.  

 
6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 
 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 
and is to continue past July 1, 2002, the terms and conditions of this leave, including the method 
of returning from leave of the Column C agreement would continue to apply for the duration of 
that leave. The Column A agreement would apply to all leaves that commence after June 30, 2002. 

 
7.0 SALARY PLANS 

 
7.1 Deferred Salary Plan 
 

Employees who have commenced a deferred salary plan under the Column C agreement shall be 
eligible to continue this plan until its completion under the terms and conditions contained in the 
Column C agreement, including any provisions related to return from leave. 

 
7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 
 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the 
Column C agreement shall continue with that plan until August 31, 2002 under the terms and 
conditions contained in the Column C agreement. 

 
 
8.0 BENEFIT PLANS - TURNOVER DATE 
 
8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated 

for deduction over the course of the year. As a result, the turnover date for benefits in SD.83 
(North Okanagan-Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the 
Column C agreement would continue to apply until September 30, 2002 and the benefit plans 
under the Column A agreement would then start to apply on October 1, 2002. 

 
8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for 
benefits in SD.53 (Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the 
benefit plans under the Column C agreement would continue to apply until August 31, 2002 and 
the benefit plans under the Column A agreement would start to apply on September 1,2002.  

 
9.0 INCLUSIONS 

 
9.1 List 

 
The following list sets out membership in the teachers’ bargaining unit, as defined by PELRA, 
currently included in the Column C agreement, by variation of the LRB, but not included for 
purposes of the Column A agreement. 

 
i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit 

courses. 
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ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute 
teachers. in.  

iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life 
curriculum in the Family Life Education program and Speech Language Pathologists 

iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language 
Pathologists, Native Educational Counsellors, Native Language and Culture Instructors. 

 
9.2 School District No.8 (Kootenay Lake) 
 

Non-certificated teacher replacements are currently included in the Column C agreement and are 
members of the teachers’ bargaining unit but are not included in the Column A agreement. 

 
9.3 Application 

 
9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all 

employees listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, shall 
become, members of the teachers’ bargaining unit and the BCTF. 

 
9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach 
agreement, the terms of Article A. 1.4 of the collective agreement shall apply. 

 
9.3.3 In the geographical area of the former Column A agreement, employees listed in the 

above classifications shall not become members of the bargaining unit except through the 
processes provided in the Labour Code. 

9.4 School District No.79 (Cowichan Valley) 
 

Employees instructing Adult Education (Adult Basic Education and High School Completion) 
programs in the former School District No.65 (Cowichan) and former School District No.66 (Lake 
Cowichan) are included in the bargaining unit and are covered by the terms and conditions of 
employment in the Column A agreement. 
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Appendix “A” to 
LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Section 27.4 Education Services Collective Agreement Act 

 
 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the 
“Rate of Pay Maintenance” provisions of the Letter of Understanding (June 25, 2002) 
shall continue.  Those same amounts shall be increased by the same percentage 
increases as are applied to the Column A salary grids in the applicable district. 
 
 
Signed this 10th day of April, 2013 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Employment Equity – Aboriginal Employees 

 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
“special program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a “special program” consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Teacher Supply and Demand Initiatives 

The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 

commencing employment. Each part-time equivalent employee is to receive a 

recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time 

employee is to receive a retention allowance pro-rated to her/his full-time 

equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13th day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   
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Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden’s previous 
awards on porting, implementation of this agreement is meant to be on a prospective 
basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment 
in that area.  
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 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority 
shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 

1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. Teacher 
A could port 10 years of seniority to the K – 12 seniority list in District B and 0 
seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) 
district and then subsequently obtains a second part-time continuing appointment in a 
second district. Should this specific situation occur, the following application of Article 
C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a 
full leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher’s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee’s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be 
a period of time when the employee will be accruing seniority in both districts. 
For this period of time (the period of time that the teacher simultaneously holds 
part-time continuing appointments in both districts up until the time the teacher 
ports) , for the purpose of porting , the teacher will be limited to a maximum of 1 
years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the 
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Irene Holden award of June 7, 2007 concerning porting while on full-time leave 
shall then apply. 
 

5. Consistent with Irene Holden’s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or 
sick leave. No seniority and/or sick leave can be ported to district B until the 
employee has resigned or terminated their employment in district A. Once ported, 
the teacher’s seniority in district B cannot exceed a total of 1 year for the September 
1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary 
verification forms to the previous school district for the porting of seniority. The 
Irene Holden award dated June 7, 2007 will then apply. No seniority can be ported 
to district B until the employee’s leave of absence is effective. Once ported, the 
teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 
2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
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Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
of the provincial collective agreement with respect to the situation where a laid off 
teacher on recall in district A obtains a continuing appointment in district B, i.e., while 
holding recall rights in one (1) district obtains a continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 
shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all 

purposes and would be treated the same way as if the teacher had ported their 

seniority under normal circumstances. No additional seniority from the previous 

school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to 

the previous school district. 
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5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 

teacher terminates all employment, including recall rights with the previous 

school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority 
in district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years 
of seniority in district “A” for any other purposes. This teacher after working 1 year 
in district “B” accepts recall to a continuing appointment in district “A”. Only 3 
years of seniority would be ported back to district “A” and for record keeping 
purposes, the teacher’s seniority record in district “B” would be reduced from 4 
years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority 
in district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years 
of seniority in district “A” for any other purposes. After working 2 years in school 
district “B” this teacher’s recall rights in school district “A” are lost. No further 
seniority can be ported from district “A” to district “B” and for record keeping 
purposes, the teacher’s seniority record in district “A” would be zero for all 
purposes. 
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Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of 
a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 
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6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health 

Benefit Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 

Revised: May 13, 2015 

 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 

                                                 

 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 

2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and 
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customary limits as defined by 

Pacific Blue Cross)  

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - August 1, 2014 July 1, 2017 – July 1, 2018 



              
S.D. No. 5 (Southeast Kootenay) & Cranbrook and Fernie Teachers’ Association July 1, 2013-June 30, 2019 Collective Agreement 
              Page 202  

 

July 31, 2014 – June 31, 2017 June 30, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 

 

   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia’s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to 
March 31 in the next year’; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia 
for a given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
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wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada’s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts 
(also known as the provincial and territorial economic accounts) and published 
as “Real Gross Domestic Product at Market Prices” currently in November of 
each year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth 
in BC’s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 
2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 
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7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 
Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 
and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 
Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 
shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 
5, including the additional percentage increase to salary grid as applied in this Letter of 
Understanding, to eligible teachers at Big White Elementary School and Beaverdell 
Elementary School, such that they receive the same benefits under this LoU as other 
teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts 
of Special Responsibility – Allowances – French/Russian Language Program) and 
Article G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 
1, 2013 to the expiry of the Provincial Collective Agreement which commences on July 
1, 2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school 
district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective 
Agreement which commences on July 1, 2013. 
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Signed this 11th day of April, 2013. 
 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 

For School District 51 

  

For Boundary Teachers’ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 
 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 
 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   
 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable 

to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of 

a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to 

one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer must be 

received by the district no later than June 30th of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30th of the 

preceding school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be transferred 

back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer must 

be received by the district no later than November 15th of the school year (see attached form B). 

This transfer would only include the TTOC experience accrued up until November 15th of the 

school year. Once written notice is received from the teacher to transfer the TTOC experience 

that decision is final and under no circumstances will the experience be transferred back to C.4. 

(See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer 

their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of 

closest equivalent month) to their temporary/continuing previous local agreement increment 

experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under 

the applicable previous local collective agreement increment language for continuing and/or 

temporary employees and 2 days of TTOC experience would remain in their TTOC bank under 

Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including June 
30th 
 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th  
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  
 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PROVINCIAL COLLECTIVE AGREEMENT 

 

 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ 

ASSOCIATION/BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 6 

(ROCKY MOUNTAIN) 

(The ―Employer‖) 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION/ROCKY MOUNTAIN 

TEACHERS’ASSOCIATION 

(The ―Union‖) 

 

AS IT APPLIES IN S.D. #6 (ROCKY MOUNTAIN) 

 

Effective July 1, 2013 to June 30, 2019 
 

 

 

 

 

 

 

Please note: 

 

This document attempts to set out all the current terms and conditions of employment 

contained in the Collective Agreement between B.C.T.F. and B.C.P.S.E.A. under the 

Public Education Labour Relations Act, as those terms and conditions are applicable to 

this School District.  In the event of dispute, the original source documents would be 

applicable.           
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

 

 

ARTICLE A.2 RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the Rocky Mountain 

Teachers‘ Association as the teachers' union for the negotiation in the district of all terms 

and conditions of employment determined to be local matters, and for the administration 

of this Collective Agreement in that district subject to PELRA and the Provincial Matters 

Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

Rocky Mountain Teachers‘ Association, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 
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and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer, or cheque.  

The transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 

settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 

application, operation or alleged violation of this Collective Agreement, including a question as 

to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 
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i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

 c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
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arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

 d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 
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v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 
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n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

 

ARTICLE A.9 LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
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4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

 

ARTICLE A.20 RECOGNITION OF AIMS 

 

The District and the Association acknowledge that it is our joint responsibility and primary aim 

to provide equity in educational opportunities and a quality education for all students of the 

District. The District and the Association agree to work cooperatively to achieve this aim.  

 

 

ARTICLE A.21  DEFINITIONS 

 

1. A Teacher as used in this collective agreement shall mean a Teacher as defined in the 

School Act and Regulations who is employed by the District.   

 

a.  A continuing Teacher shall mean a Teacher appointed by the District to a 

continuing contract. Such a contract continues until terminated as provided for in 

this agreement.   

 

b.  A temporary Teacher shall mean a Teacher appointed by the District to a contract 

for a period not exceeding one year, to any position temporarily existing or 

temporarily vacant; or for a period not exceeding the remainder of the current 

school year to any position which has become vacant during that school year.  
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c.  A Teacher-Teaching-on-call shall mean a Teacher from the District's on-call list 

who is deployed by the District to take the place of a continuing or temporary 

Teacher who is absent on a day-to-day basis. The following parts of this 

agreement do not apply to Teachers-teaching-on-call: those sections where the 

reference is to continuing and/or temporary Teachers, or full or part-time 

contracts;  

 

Article B.22 -  Letter of Permission  

Article B.25 -  Positions of Special Responsibility  

Article B.26 -  Moving/Relocation Allowance 

Article B.27 -  Part Month Payments and Deductions  

Article B.11 -  Benefits (except B.11.5.d)  

Article B.31 -  Death Benefit  

Article B.32 -  Benefits While on Leave of Absence  

Article B.33 -  Early Retirement Plan     

Article D.22 -  Instructional Time and Preparation Time  

Article D.23 -  Regular Work Year for Teachers  

Article D.29 -  Teachers New to the District    

Article E.21 -  Assignment in School    

Article F.22 -  Non-Instructional Days (except Teachers-teaching-on-call who are 

being paid on scale in accordance with Article B.2)  

 

Article F.23 -  School Accreditation  

 

2.  The Liaison Committee is composed of two members appointed by the District and two 

members appointed by the Association.  

 

3.  Immediate family includes a husband, wife, child, father, mother, brother, sister, 

grandparent, grandchild of the Teacher or the Teacher's spouse, whether by birth or step 

relationship.  

 

4. A day's pay is the quotient of a Teacher's annual salary divided by the number of days in 

the school year.  
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5. The term ―Zones‖ in this agreement refers to the geographic areas and work sites (except 

those adult education worksites specified under Article C.2.8.g) included in the Districts 

known before December 1, 1996 as School District No. 18 (Golden), School District No. 

3 (Kimberley) and School District No. 4 (Windermere). 

 

 

ARTICLE A.22 MANAGEMENT RIGHTS 

 

The Association recognizes the exclusive right and responsibility of the District to manage and 

operate the School District, including the right to plan, direct, control and schedule school 

activities, regulate the selection and appointment of Teachers, establish courses of studies, 

establish programs of studies, hire, suspend, maintain discipline, discharge for proper cause, 

transfer and layoff, subject to the provisions of this agreement. The District shall retain all 

management rights not specifically restricted by this agreement or by legislation.  

 

 

ARTICLE A.23 ASSOCIATION RIGHTS 

 

1. Access to Worksite:   

 

a. Representatives of the Association shall have the right to transact Association 

business on school property at all reasonable times. Such activities shall not 

interfere with classroom instruction.   

 

b. Any Association use of school facilities will require the approval of the school's 

Administrative Officer.   

 

c. The Association shall be responsible for paying for consumable items it uses and 

for any other actual cost it incurs in using school facilities.  

 

2. Access to Information:   

 

a. Association member information, including a list of employees, together with 

addresses, phone numbers, salary levels, seniority, accumulated sick leave, and 

school and teaching assignment, will be provided to the Association on or before 

October 15 of each year and, if requested, on or before February 1 of each year.   

 

b. The Association will be notified of all job postings, transfers, hirings, 

resignations, retirements, discharges, and suspensions for all positions covered by 

this agreement, upon request from the Association.   

 

c. Where an Association member requests confidentiality for himself on a matter 

specified in paragraph (b) of this clause, the Association will not grieve a 

reasonable delay in notification to maintain that confidentiality.  
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3. Bulletin Boards:   

 

a. The Association shall have the right to post notices of activities and matters of 

Association concern on bulletin boards. Such notices will be approved by the 

Staff Representative prior to posting.   

 

b. These bulletin boards shall be provided in each staff room in each school 

building.  

 

4. Internal Mail:   

 

a. The Association shall have access to the District internal mail service and 

employee mail boxes, free of charge, during regular business hours, as well as 

electronic mail service for communication to bargaining unit members.   

 

b. The Association mail distributed in this manner will not be so voluminous so as to 

obstruct the regular service provided by the District.  

 

5. Printing and Distribution of Agreement:   

 

a. The District shall have printed sufficient copies of this agreement so that each 

member of the bargaining unit shall have a copy of the agreement as soon as 

possible after the signing of the agreement.   

 

b.  The Association shall be responsible for the distribution of the agreement to its 

members.  

 

 

ARTICLE A.24 EXCLUSIONS FROM THE BARGAINING UNIT  

 

1.  Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties.  

 

2.  The District shall notify the Association of all new positions requiring a teaching 

certificate offered in the District and submit to the Association a written job description 

of the new position(s).  

 

3.  Should the District create a new position requiring a teaching certificate which they 

believe to be a management position and therefore falls outside the bargaining unit, it will 

so advise the Association.  
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ARTICLE A.25 LABOUR DISPUTES 

 

1. All Teachers, for reasons of conscience, shall have the right to refuse to cross or work 

behind a picket line in a legal labour dispute. Any Teacher failing to report for duty shall 

be considered absent with a deduction of a day's pay for each day of absence.  

 

2.  Failure to cross a picket line shall not be grounds for disciplinary action by the District 

and is not a violation of this agreement.  

 

3.  The District shall not request, require or direct Teachers to do work or carry out duties 

normally performed by employees engaged in job action.  

 

4. It is agreed that third party organizations, which have Adult Instructors working at a 

shared District site used principally for Adult Education, Continuation Education, and 

Distributed Learning will not be picketed or have normal operations impeded by job 

action, including a strike or lockout, on the part of employees of School District No. 6 

(Rocky Mountain).  

 

5.  The Board agrees that in the event job action is taken that includes picketing, and the 

teachers of District programs cited in A.25.4 above are included in such job action, any 

District program normally delivered by these teachers being operated on the shared site 

shall discontinue operation while the site is being struck.  

 

 

ARTICLE A.26 LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVE 

 

1. At a meeting in which the District believes a Teacher may be disciplined, the Teacher 

shall be accompanied by a representative appointed by the Teacher or the Association.  

 

2.  At a Step 1 grievance meeting the Teacher may be accompanied by a representative of 

the Association.  

 

3.  Staff Representatives of the Association shall arrange to conduct investigations and other 

Association business in such a manner as not to disrupt classroom or other instructional 

time.  

 

4.  Where a Staff Representative is required by the District to meet on Association-District 

matters, she/he shall suffer no loss of pay for time so spent.  

 

5.  Staff Representatives shall be relieved of instructional duties with no loss of pay to be 

present at any meeting between an Administrative Officer and a Teacher when such 

presence has been requested by either party under the terms of this agreement.  
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ARTICLE A.27 SCHOOL STAFF COMMITTEE 

 

1.  The District and the Association recognize the right of the Administrative Officers and 

Teachers in each school to meet jointly to discuss matters pertaining to the effective and 

efficient operation of the school. The District and the Association also recognize the right 

of Teachers in each school to form a staff committee which may make recommendations 

on matters pertaining to the effective and efficient operation of the school including 

school budgeting.  

 

2.  As appropriate, the school Administrative Officer shall provide financial and other 

information to the staff committee that will enable the committee to make informed 

recommendations.  

 

3.  If the recommendations of the School Staff Committee are not implemented, the Staff 

Committee may request, and shall receive written reasons why these recommendations 

have not been implemented.  

 

 

ARTICLE A.28 CONTRACTING OUT 

 

1.  There must be mutual agreement between the District and the Association before the 

District may contract with an external agency for the performance of Teacher duties, as 

defined in the School Act and Regulations, which would normally and regularly be 

performed by members of the bargaining unit. Such agreement shall not be unreasonably 

withheld.  

 

2.  Services currently provided by external agencies, groups or individuals, will remain in 

place unless discontinued by the District or altered by mutual agreement between the 

District and Association.  

 

 

ARTICLE A.29 TEACHERS' ASSISTANTS 

 

1.  Teachers' assistants, teachers' aides, personal attendants and child care workers hired to 

assist Teachers in carrying out their responsibilities shall be under the immediate 

supervision of those Teachers or teaching Administrative Officers to whom they are 

assigned as approved by the appropriate Administrative Officer.  

 

2.  The responsibility for designing, implementing, supervising and assessing educational 

programs, evaluating students or educational programs remains with the Teacher who 

may be assisted in that purpose by a teacher's assistant, teacher's aide, personal attendant 

or child care worker.  

 

3.  Except under the immediate supervision of Teachers or teaching Administrative Officers, 

the foregoing shall not perform any of the duties of Teachers as defined in the School Act 

and Regulations.  
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4.  Teachers' assistants, teachers' aides, personal attendants and child care workers shall not 

be used as an alternative for qualified professional personnel.  



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 22  

SECTION B SALARY AND ECONOMIC BENEFITS  

 

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Rocky Mountain Teachers’ Association 
Salary Grid – July 1, 2013 – August 31, 2014 

 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        43,154   $        48,810   $        51,566   $        52,535  

2   $        45,416   $        51,407   $        54,427   $        55,488  

3   $        47,677   $        54,005   $        57,288   $        58,442  

4   $        49,939   $        56,602   $        60,149   $        61,395  

5   $        52,200   $        59,200   $        63,010   $        64,348  

6   $        54,462   $        61,797   $        65,871   $        67,302  

7   $        56,723   $        64,395   $        68,731   $        70,255  

8   $        58,985   $        66,992   $        71,592   $        73,208  

9   $        61,246   $        69,590   $        74,453   $        76,162  

MAX   $        65,414   $        74,353   $        79,633   $        81,489  

 

School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,300.00. 

 

 
Rocky Mountain Teachers’ Association 

Salary Grid – September 1, 2014 – December 31, 2014 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        44,017   $        49,786   $        52,597   $         53,586  

2   $        46,324   $        52,435   $        55,516   $         56,598  

3   $        48,631   $        55,085   $        58,434   $         59,611  

4   $        50,938   $        57,734   $        61,352   $         62,623  

5   $        53,244   $        60,384   $        64,270   $         65,635  

6   $        55,551   $        63,033   $        67,188   $         68,648  

7   $        57,857   $        65,683   $        70,106   $         71,660  

8   $        60,165   $        68,332   $        73,024   $         74,672  

9   $        62,471   $        70,982   $        75,942   $         77,685  

MAX   $        66,722   $        75,840   $        81,226   $         83,119  

 
School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,346.00. 
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Rocky Mountain Teachers’ Association 
Salary Grid – January 1, 2015 – April 30, 2016 

 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        44,567   $        50,409   $        53,255   $         54,256  

2   $        46,903   $        53,091   $        56,209   $          57,305  

3   $        49,238   $        55,774   $        59,164   $          60,356  

4   $        51,575   $        58,456   $        62,119   $          63,406  

5   $        53,910   $        61,139   $        65,074   $          66,455  

6   $        56,246   $        63,821   $        68,028   $          69,506  

7   $        58,581   $        66,504   $        70,982   $          72,556  

8   $        60,917   $        69,186   $        73,937   $          75,606  

9   $        63,252   $        71,869   $        76,891   $          78,656  

MAX   $        67,556   $        76,788   $        82,241   $          84,158  

 
School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,375.33 

 

 
Rocky Mountain Teachers’ Association 

Salary Grid – May 1, 2016 – June 30, 2016 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $     44,768   $     50,635   $     53,494   $     54,500  

2   $     47,114   $     53,329   $     56,462   $     57,563  

3   $     49,460   $     56,025   $     59,430   $     60,628  

4   $     51,807   $     58,719   $     62,398   $     63,691  

5   $     54,152   $     61,414   $     65,366   $     66,754  

6   $     56,499   $     64,108   $     68,334   $     69,819  

7   $     58,844   $     66,803   $     71,301   $     72,882  

8   $     61,191   $     69,497   $     74,269   $     75,946  

9   $     63,536   $     72,192   $     77,237   $     79,010  

MAX   $     67,860   $     77,134   $     82,611   $     84,536  

 
School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,386.01. 
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Rocky Mountain Teachers’ Association 
Salary Grid – July 1, 2016 – June 30, 2017 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        45,216   $        51,142   $        54,029   $        55,045  

2   $        47,586   $        53,863   $        57,027   $        58,139  

3   $        49,955   $        56,585   $        60,025   $        61,234  

4   $        52,325   $        59,306   $        63,022   $        64,328  

5   $        54,694   $        62,028   $        66,020   $        67,422  

6   $        57,064   $        64,749   $        69,018   $        70,517  

7   $        59,433   $        67,471   $        72,014   $        73,611  

8   $        61,803   $        70,192   $        75,012   $        76,705  

9   $        64,172   $        72,914   $        78,010   $        79,800  

MAX   $        68,539   $        77,905   $        83,437   $        85,382  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,409.87. 

 

 

Rocky Mountain Teachers’ Association 
Salary Grid – July 1, 2017 – April 30, 2018 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        45,442   $        51,397   $        54,300   $        55,320  

2   $        47,824   $        54,132   $        57,312   $        58,429  

3   $        50,204   $        56,868   $        60,325   $        61,540  

4   $        52,586   $        59,602   $        63,338   $        64,650  

5   $        54,967   $        62,338   $        66,350   $        67,759  

6   $        57,349   $        65,073   $        69,363   $        70,870  

7   $        59,730   $        67,809   $        72,374   $        73,979  

8   $        62,112   $        70,543   $        75,387   $        77,089  

9   $        64,493   $        73,279   $        78,400   $        80,199  

MAX   $        68,882   $        78,294   $        83,854   $        85,809  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,421.92. 
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Rocky Mountain Teachers’ Association 
Salary Grid – May 1, 2018 – June 30, 2018 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        45,896   $        51,911   $        54,843   $        55,873  

2   $        48,302   $        54,673   $        57,885   $        59,014  

3   $        50,706   $        57,436   $        60,928   $        62,155  

4   $        53,112   $        60,199   $        63,971   $        65,296  

5   $        55,517   $        62,962   $        67,014   $        68,437  

6   $        57,923   $        65,724   $        70,056   $        71,578  

7   $        60,327   $        68,487   $        73,098   $        74,719  

8   $        62,733   $        71,249   $        76,141   $        77,860  

9   $        65,138   $        74,012   $        79,184   $        81,001  

MAX   $        69,570   $        79,077   $        84,693   $        86,667  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,446.14. 

 

Rocky Mountain Teachers’ Association 
Salary Grid – July 1, 2018 – April 30, 2019 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        46,125   $        52,171   $        55,117   $        56,152  

2   $        48,543   $        54,947   $        58,175   $        59,309  

3   $        50,960   $        57,724   $        61,233   $        62,466  

4   $        53,378   $        60,500   $        64,291   $        65,623  

5   $        55,794   $        63,276   $        67,349   $        68,779  

6   $        58,212   $        66,052   $        70,407   $        71,936  

7   $        60,629   $        68,829   $        73,464   $        75,093  

8   $        63,047   $        71,605   $        76,522   $        78,249  

9   $        65,463   $        74,382   $        79,580   $        81,406  

MAX   $        69,918   $        79,473   $        85,116   $        87,100  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,458.37. 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 27  

Rocky Mountain Teachers’ Association 
Salary Grid – May 1, 2019 – June 30, 2019 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

1   $        46,587   $        52,693   $        55,668   $        56,714  

2   $        49,029   $        55,496   $        58,756   $        59,902  

3   $        51,470   $        58,301   $        61,845   $        63,091  

4   $        53,911   $        61,104   $        64,934   $        66,279  

5   $        56,352   $        63,909   $        68,022   $        69,467  

6   $        58,794   $        66,713   $        71,111   $        72,656  

7   $        61,235   $        69,517   $        74,198   $        75,844  

8   $        63,677   $        72,321   $        77,287   $        79,031  

9   $        66,118   $        75,126   $        80,375   $        82,220  

MAX   $        70,617   $        80,268   $        85,968   $        87,971  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

School District No. 06 (Rocky Mountain) is also eligible for the Recruitment  

& Retention Allowance pursuant to Letter of Understanding No. 5: $2,482.96. 

 
 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 
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provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a.  An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

Local Provisions: 

 

7. A Teacher-teaching-on-call assigned to a school for a full day and utilized for only a 

portion of the day shall be paid a full day's salary.  

 

8. A Teacher-teaching-on-call assigned to a school for a portion of a day shall be paid for 

that portion of the day.   

 

9.  No assignment shall be for less than forty percent (40%) of that day.  

 

10.  When canceling a Teacher-teaching-on-call who has been called out or has been working 

in a particular assignment a minimum of twelve (12) hours notice must be given.  

 

11. In the event that an on-call assignment is interrupted by the return of a Teacher who is 

subsequently absent within two (2) working days and the Teacher-teaching-on-call, by 

their choice, is reassigned to that position, then the assignment shall proceed as if it had 

not been broken for salary and contract provisions which depend upon the length of the 

assignment.  

 

12.  A Teacher-teaching-on-call‘s service shall not be considered broken by a non- 

instructional day.  

 

13. The District shall pay Teacher-teaching-on-call monthly no later than seven (7) 

instructional days after the month end. Breakdown of pay and holiday pay shall be 

indicated on the Teacher-teaching-on-call pay slip.  

 

14. Teachers-teaching-on-call shall make pension contributions in accordance with the 

Pension (Teachers) Act.  
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ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

1. The following shall apply to employees providing instruction in adult education programs 

in these districts: 

 

School District No. 6  (Rocky Mountain) (former S.D. 3 Kimberley) 

Employers instructing adult education academic credit courses. 

 

School District No. 36  (Surrey) 

Continuing Education employees in the Adult Education High School Completion 

Program (credit courses) and Adult Education Academic Upgrading Programs (Adult 

Basic Education, General Education Development, Pre-General Education Development, 

Literacy and Adult Education English Language Programs). 

 

School District No. 37  (Delta) 

Employees teaching Adult Education academic programs including: High School 

Completion Program, Pathfinder High School Completion Program, Academic Business 

Education Program, General Equivalency Diploma Program, Adult Basic Education 

Program, Adult English as a Second Language Program, and Adult Special Education 

Program, in the Continuing Education Division. 

 

School District No. 41  (Burnaby) [added by Arbitrator J. Dorsey December 22, 2003] 

Employees teaching Adult Education academic programs including High School 

Completion Program (General Education Development Program and Adult Graduation 

Diploma Program), Adult Basic Education Program, Adult English as a Second 

Language Program and Academic Transitional ESL Program in Adult and Continuing 

Education 

 

School District No. 42  (Maple Ridge) 

Employees instructing in High School Completion Credit Courses, Adult Basic 

Education, Adult Pathfinder Program and Adult English as a Second Language in the 

Continuing Education Department. 

 

School District No. 43  (Coquitlam) 

Employees teaching Adult Education Academic Programs including Adult Basic 

Education, ESL Academic Stream, High School Credit Courses and English as a Second 

Language 

 

School District No. 79  (Cowichan Valley) (former S.D. 66 Lake Cowichan). 

Employees instructing Adult Education (Adult Basic Education and High School 

Completion) programs. 
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2.    a. These employees shall be paid in accordance with their placement on the salary 

scale as determined by the provisions of this Collective Agreement in their 

respective districts. 

 

b. Uncertificated employees shall be placed on the salary scale in accordance with 

the category and experience provisions of this Collective Agreement or, where 

such provisions are not found in this Collective Agreement, the practice in their 

respective districts as confirmed by the employer and the local.  

 

c. Notwithstanding Articles B.3.2.a and B.3.2.b, where an hourly rate of pay in 

respect of a district produces a higher rate of pay than provided in Articles B.3.2.a 

and B.3.2.b, employees in that district who would benefit shall continue to be paid 

the higher rate until such time as the rate on the scale established by Articles 

B.3.2.a and B.3.2.b is higher. These employees shall not be entitled to further 

increment payments until that time but shall receive experience increment credit.  

 

 

ARTICLE B.4 EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
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4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  
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2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

 

PCA Article B.8.1 through B.8.10 is not applicable in SD. No. 06 (Rocky Mountain). 
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Local Provisions: 

 

11.  For Teachers who wish to be paid over twelve (12) months of the year, the District will 

offer a payroll deduction plan to accommodate such payment. Payments for July and 

August shall not qualify for mid-month advances.  

 

12. Requests to either join or withdraw from the twelve-month payroll deduction plan must 

be made in writing to the District on or before September 15
th

 of the school year in which 

the change is to take effect. 

 

13. In the absence of written notification by September 15
th

, the teacher‘s pay period shall 

remain unchanged.  

 

 

ARTICLE B.9   PAY PERIODS  

 

PCA Article B.9.1 through B.9.3 is not applicable in SD. No. 06 (Rocky Mountain). 

 

Local Provisions: 

 

4.  Teachers in the bargaining unit shall be paid in ten (10) monthly installments, 

commencing September. Upon written request a mid-month advance of up to 40% of the 

estimated monthly net salary shall be paid on the last teaching day on or before the 15th 

of the month. The month-end payment shall be made on the last teaching day of the 

month.  

 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:     

 

Effective July 1, 2013    50 cents/kilometer  

Effective September 1, 2014   51 cents/kilometer 

Effective January 1, 2015   52 cents/kilometer 

Effective May 1, 2016   52 cents/kilometer 

Effective July 1, 2016    52 cents/kilometer 

Effective May 1, 2017   52 cents/kilometer 

Effective July 1, 2017    53 cents/kilometer 

Effective May 1, 2018   53 cents/kilometer 

Effective July 1, 2018    53 cents/kilometer 

Effective May 1, 2019   54 cents/kilometer 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 34  

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

PCA Article B.10.4 and B.10.5 is not applicable in SD. No. 06 (Rocky Mountain). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

Local Provisions: 

 

6. Teachers shall be paid the transportation allowance for travel when they work in more 

than one (1) school per day. Such allowance will be based on the return distance between 

the two (2) schools.  

 

7. District based Teachers shall be paid the transportation allowance based on the return 

distance between the Board Office and the schools visited.  
 

 

ARTICLE B.11  BENEFITS 

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions: 

 

5.  General Benefits 

 

a. The District shall provide each Teacher with an application or enrollment form for 

participation in the medical, dental, extended health and group life insurance 
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benefit plans, the Teachers‘ Pension Plan, and any other compulsory benefits 

plans. In the event a Teacher does not wish to participate in any particular benefit 

plan where enrollment is an option, the application or enrollment form must be so 

noted by the Teacher and kept on file by the District.  

 

b. Appendix A and Appendix A to Letter of Understanding No. 9 summarize the 

benefit plans available to Teachers. 

 

c. The District shall assist Teachers in obtaining required benefits from the various 

benefit plans.   

  

d. Each Teacher shall have recorded on his/her monthly pay statement his/her 

accumulated sick leave.  

  

e. Deduction of premiums represents prepayment of benefit coverage to the end of 

the next teaching month.  

 

6. Medical Services Plan:  

 

The District shall pay eighty percent (80%) of the premium cost of the Medical Services 

Plan of B.C. for each full and part-time Teacher employed by the District.  

 

7.  Extended Health Care Plan:   

 

 a. The District shall pay eighty percent (80%) of the premium cost of the Provincial 

Extended Health Benefit Plan for each full and part- time Teacher employed by 

the District.  

  

8. Dental Plan:  

 

 a. The District shall pay eighty percent (80%) of the premium cost of a mutually 

agreed upon Dental Care Plan for each full and part-time Teacher employed by 

the District.  

 

 b. The plan will include the following coverage:   

 

  i. One hundred percent (100%) of Plan "A" basic service;   

ii. Fifty percent (50%) of Plan ―B" prosthetic appliance, crown and bridge. 

Effective July 1, 2018, major dental coverage is per the provincial 

minimum;   

iii. Fifty percent (50%) of Plan ―C" orthodontics (lifetime limit of $1,500). 

Effective July 1, 2015, orthodontics coverage and lifetime limit are per the 

provincial minimums.  
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9. Basic Life Insurance Plan:  

 

The District shall pay eighty percent (80%) of the premiums of the Basic Life Insurance 

Plan for each full and part-time Teacher employed by the District.  

 

10.  Optional Group Life Insurance Plan:  

 

The District shall administer the Optional Group Life Insurance Plan and deduct the total 

monthly premium from the salary of those Teachers participating in the plan.  

 

11.  Employee and Family Assistance Plan:  

 

The District shall make available counseling services while maintaining strict 

confidentiality. This shall include counseling for Teachers (and their families) charged 

with child abuse and subsequently exonerated.  

 

12. Benefit Plan Information and Changes: [Not applicable for the Provincial Extended 

Health Benefit Plan.  See Article B.11.2 and LOU No. 9.] 

 

The District shall provide the Association with a copy of the master agreements of 

teacher benefit plans administered by the District. The coverage under these plans shall 

not be altered or amended without agreement, nor the carrier changed without 

consultation, with the Association.  

 

ARTICLE B.12 CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 
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2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

 

ARTICLE B.20 INITIAL PLACEMENT ON SALARY SCALE 

 

Except as otherwise provided in this agreement, the salary schedule(s) found in this agreement in 

Article B.1 provides remuneration for all persons covered by this agreement according to their 

qualifications established in years of preparation and certification and their years of experience.  

 

1.  At the time of appointment the District shall advise the Teacher of the documentation 

required to establish initial scale placement and of the requirement to advise the District 

if any delay is expected in acquiring such documentation.  

 

2.  The District will accept as proof of professional qualifications, preparation or training for 

placement within a salary category a statement acknowledging or verifying such 

professional qualifications, preparation or training issued by the Teachers' Qualification 

Service.  

 

3.  Until the proper documentation is received the Teacher shall be paid at the lowest point 

on the salary grid. Upon receipt of the documentation described above, the Teacher shall 

be assigned the appropriate place on the salary grid retroactive to a maximum of one 

calendar year. Where, upon appeal to the Liaison Committee, it is determined that the 

receipt of documentation has been delayed due to circumstances beyond the control of 

the Teacher, the Teacher shall be assigned the appropriate place on the salary grid 

retroactive to his or her starting date with the District. The Teacher shall be so advised of 

his or her placement in writing.  



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 38  

ARTICLE B.21 CATEGORY CHANGE 

 

A Teacher who successfully completes a program resulting in a change of certification and/or 

salary category, and provides documentary proof of such change of certification or salary 

category, shall have their pay adjusted, retroactively if necessary, to the effective date of 

eligibility. A Teacher awaiting official proof for certification or salary category change must 

notify the Secretary Treasurer of School District No. 6 (Rocky Mountain), in writing within 

thirty (30) days of the program completion, that such a change has been applied for.   

 

 

ARTICLE B.22 LETTER OF PERMISSION 

 

1.  Prior to applying for a letter of permission, the District shall inform the Association, in 

writing, of its intent to apply for said letter.  

 

2.  Persons holding Letter of Permission shall be placed on the lowest step of the salary grid. 

Related experience, if applicable, shall be granted in accordance with Section B Article 

23 (Experience Recognition) of this agreement. 

 

  

ARTICLE B.23 EXPERIENCE RECOGNITION 

 

1. Full credit shall be granted for teaching experience in schools operated under provincial 

authorities or comparable authorities in the British Commonwealth or the United States 

of America, subject to:   

 

a.  a minimum of eight (8) months full-time employment during a school year is 

required to constitute a year's experience.  

 

 

b.  Periods of short-term temporary and continuing full-time appointments shall be 

added together for accumulation of years of experience credit. Each ten (10) 

months of such appointment shall constitute one year's experience credit.  

 

Note: Effective September 19, 2014, Teacher-teaching-on-call experience credit is 

accrued in accordance with Article C.4 Teacher Teaching on Call Employment 

and can be transferred in accordance with Provincial Letter of Understanding No. 

16. 

 

c.  Appointments on a regular part-time basis for a full school year constitute credit 

proportionate to the time worked. When converting such experience to full-time 

credit, if the cumulative percentage over a consecutive four (4) year period 

equated to at least eight (8) months of full-time employment, one (1) year's 

experience is credited.  
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d.  Service as a teaching member of a recognized Faculty of Education, as recognized 

by the Ministry of Advanced Education and Job Training for certification 

purposes, shall carry full experience.  

 

2. Teaching and related experience shall be credited as in Clause 1 of this Article for service 

in: 

 

a.  Department of National Defense Schools;  

 

b.  a school while on an approved exchange; and  

 

c.  service as a Teacher with Canadian Universities, Service Overseas or the 

Canadian International Development Agency.  

 

3.  Experience credit shall be earned for:   

 

a. secondment to the Association, the British Columbia Teachers' Federation, or the 

Canadian Teacher's Federation;   

 

b. secondment to the Ministry of Education;   

 

c. secondment to a recognized university or college;   

 

d. secondment to the Teacher Regulation Branch;   

 

e. short term leaves of absence for less than one year other than general personal 

leave and parenthood leave;   

 

f. absence while on paid sick leave, extended sick leave or WCB leave; and  

  

g. absence while on maternity leave.  

 

4.  Years of experience in an occupation or occupations closely related to his/her main 

teaching subject or subjects may be recognized for placing the Teacher on the salary 

scale. Each two (2) years of such experience, if recognized, shall be recognized as one 

year of teaching experience to a maximum of five (5) years. 

 

5.  During any school year while this agreement is in effect the years of teaching experience 

of a Teacher shall be computed to June 30 and January 31.  

 

6.  In the event that a Teacher wishes to appeal his/her placement on the salary scale, for 

experience, the Teacher must apply in writing to the Liaison committee, through the 

Superintendent for adjustment. In the event that the matter is not satisfactorily resolved 

and the Teacher wishes to appeal further, the grievance procedure will apply. Any 

successful appeal of a placement on the salary scale shall be retroactive only to the start 

of the month in which the Teacher's appeal was submitted.  
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ARTICLE B.24 PART-TIME TEACHERS PAY AND BENEFITS 

 

1.  Teachers on part-time continuing appointment or part-time temporary appointment may 

request full-time continuing appointment in accordance with Article E.20 (Posting and 

Filling Vacant Positions).  

 

2.  Part-time Teachers shall be paid that portion of their regular scale placement that relates 

to the portion of the instructional week worked.  

 

3.  Part-time Teachers shall be eligible to participate in all benefit plans, except where the 

carrier disallows such participation.  

 

4.  Part-time Teachers shall accumulate and be eligible to use sick leave in the same 

proportion as that determined for payment of salary.  

 

5.  Full-time Teachers who receive a leave of absence in order to teach part-time may 

purchase pensionable service for the portion of time that they are on leave at no cost to 

the District.  

 

 

ARTICLE B.25 POSITIONS OF SPECIAL RESPONSIBILITY  

 

1.  Department Heads:  

 

The annual allowance for each Department Head at Secondary Schools shall be:   

 

Date Department Heads 

Effective July 1, 2013  $                  1,148.41  

Effective September 1, 2014  $                  1,171.38  

Effective January 1, 2015  $                  1,186.02  

Effective May 1, 2016  $                  1,191.36  

Effective July 1, 2016  $                  1,203.27  

Effective May 1, 2017  $                  1,203.27  

Effective July 1, 2017  $                  1,209.29  

Effective May 1, 2018  $                  1,221.38  

Effective July 1, 2018  $                  1,227.49  

Effective May 1, 2019  $                  1,239.76  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

2.  Administrative Officer Designates:   

 

a. Each school will have identified an Administrative Officer Designate in 

September of each school year. Such an appointment will be for the school year. 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 41  

The process to select/elect the Administrative Officer Designate will be 

determined at a staff meeting. A Teacher has the right to refuse to act as an 

Administrative Officer Designate except in emergencies.   

 

b. Administrative Officer Designates shall receive an annual allowance of:        

   

Date Administrative Officer 
Designates 

Effective July 1, 2013  $                        574.09  

Effective September 1, 2014  $                        585.57  

Effective January 1, 2015  $                        592.89  

Effective May 1, 2016  $                        595.56  

Effective July 1, 2016  $                        601.52  

Effective May 1, 2017  $                        601.52  

Effective July 1, 2017  $                        604.52  

Effective May 1, 2018  $                        610.57  

Effective July 1, 2018  $                        613.62  

Effective May 1, 2019  $                        619.76  

  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

c. In addition to Article B.25.2.b, on the third and subsequent successive days of an 

Administrative Officer's absence from duty, a Teacher Teaching on Call shall be 

employed to assume the regular duties of the Administrative Officer Designate 

and the Administrative Officer Designate shall be paid an additional allowance as 

follows:  

      

Date Secondary Schools 

Effective July 1, 2013  $                        109.10  

Effective September 1, 2014  $                        111.28  

Effective January 1, 2015  $                        112.67  

Effective May 1, 2016  $                        113.18  

Effective July 1, 2016  $                        114.31  

Effective May 1, 2017  $                        114.31  

Effective July 1, 2017  $                        114.88  

Effective May 1, 2018  $                        116.03  

Effective July 1, 2018  $                        116.61  

Effective May 1, 2019  $                        117.78  
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Date Elementary & Middle 
Schools 

Effective July 1, 2013  $                            50.53  

Effective September 1, 2014  $                            51.54  

Effective January 1, 2015  $                            52.18  

Effective May 1, 2016  $                            52.42  

Effective July 1, 2016  $                            52.94  

Effective May 1, 2017  $                            52.94  

Effective July 1, 2017  $                            53.21  

Effective May 1, 2018  $                            53.74  

Effective July 1, 2018  $                            54.01  

Effective May 1, 2019  $                            54.55  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

d.  Where schools have more than one (1) Administrative Officer, the above amounts 

will only be paid in the absence of both. Where only one (1) position is vacant 

then 40% of the above amount will be payable.  

 

3.  Bachelor of Education:  

 

In addition to the annual basic salary, a Category 4 teacher shall be paid an annual bonus 

of $300.00 in ten (10) equal installments with salary, for holding the degree of Bachelor 

of Education (Elementary) (British Columbia or equivalent).  

 

4.  District Resource Centre Coordinator:   

 

a.  In addition to an annual basic salary calculated on the basis of the type of teaching 

certificate held and years of experience, the District Resource Centre Coordinator 

shall be paid an annual allowance of:    

     

Date District Resource Centre 
Coordinator 

Effective July 1, 2013  $                      4,222.09  

Effective September 1, 2014  $                      4,306.53  

Effective January 1, 2015  $                      4,360.36  

Effective May 1, 2016  $                      4,379.99  

Effective July 1, 2016  $                      4,423.78  

Effective May 1, 2017  $                      4,423.78  

Effective July 1, 2017  $                      4,445.90  

Effective May 1, 2018  $                      4,490.36  
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Effective July 1, 2018  $                      4,512.81  

Effective May 1, 2019  $                      4,557.94  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

b.  All responsibilities and duties pertaining to the position are to be included within 

the allowance, and no extra monies or time benefits shall accrue for services 

rendered.  

 

5.  Newly Created Positions:   

 

a. Any position not described in the current contract or any position reclassified 

during the life of this contract shall be considered a new position.   

 

b. Salary allowances and bonus schedule (if applicable) must be negotiated with the 

Liaison Committee and agreed to by both parties. Should the parties fail to reach 

agreement, the matter will be referred to Article A.6 (Grievance Procedure). 

 

6.  Allowance Payments:  

  

All allowances shall be paid in equal installments in accordance with established pay 

procedures and Article B.9.4 of this agreement.  

 

 

ARTICLE B.26 MOVING / RELOCATION ALLOWANCE 

 

Where a District initiated transfer results in a Teacher being transferred to or from Canal Flats 

and it is reasonable for the Teacher to relocate into or out of Canal Flats, the District shall pay 

moving and relocation expenses of the Teacher.  

 

 

ARTICLE B.27 PART MONTH PAYMENTS AND DEDUCTIONS 

 

1.  The rate of deduction for a day without pay shall be a day's pay as defined in Article 

A.21.  

 

2.  A Teacher shall be paid 1/10 of current annual salary in respect of each month in which 

the Teacher works all prescribed school days that month.  

 

3.  For purposes of the above clause, any prescribed day on which the Teacher is on 

authorized leave of absence shall be deemed to be a day of work and deductions, if any, 

which are authorized by this agreement (or statutes) in respect of such leave of absence 

shall be made from the monthly payment.  
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4.  In the event that a Teacher commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school day 

in that month, the formula for payment for that month shall be the greater of the 

following amounts:   

 

a. The days worked in proportion to the number of prescribed days for that month 

times the monthly income; or   

 

b. the days worked times a day's pay as defined in Article A.21.  

 

 

ARTICLE B.28 NO CUTS IN SALARY 

 

No Teacher shall suffer a reduction in salary or benefits as a result of implementation of this 

contract.  

 

 

ARTICLE B.29 PAYMENT FOR WORK BEYOND REGULAR WORK YEAR 

 

1.  Any work requested by the District and performed by Teachers covered by this 

agreement, beyond the Teacher's work year as set out in the School Calendar, shall be 

with the Teacher's agreement.  

 

2.  A request for work that is an extension of the Teacher's assignment shall not require 

posting. The District agrees to inform the Association, as soon as practicable, that work 

beyond the regular work year will occur or has occurred.  

 

3.  If the work requested in item 2 requires that the Teacher travels more than twenty (20) 

km. from their normal work site, they shall be reimbursed for traveling costs, 

accommodation, meals and other expenses incurred upon submission of an expense 

voucher.  

 

4.  Saturday School and Summer School:   

 

a. The assignment shall be posted in accordance with Article E.20 - Posting and 

Filling Vacant Positions.   

 

b. Expectations and hours of work will be negotiated with the Association prior to 

posting.   

 

c. No Teacher shall be required to work with students in potentially hazardous 

situations for which the Teacher has not been trained or prepared.  

 

5.  Pay shall be at the proportionate share of the Teacher's per diem rate, and all other 

benefits and conditions provided by this agreement shall apply to such work.  
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ARTICLE B.30 PAYMENT OF TEACHER REGULATION BRANCH FEES 

 

1.  The District shall, on behalf of all continuing and temporary Teachers in its employ, 

assume the full cost of the annual fees required for membership in the Teacher 

Regulation Branch established under the Teaching Professional Act, to a maximum of 

$40.00 and remit the same to the Teacher Regulation Branch when notified of the fees by 

the Teacher Regulation Branch.  

 

2. Teachers-teaching-on-call who have been employed by the District for more than forty 

(40) full days in any school year shall be reimbursed for their annual fees required for 

membership in the Teacher Regulation Branch, to a maximum of $40.00.  

 

 

ARTICLE B.31 DEATH BENEFITS 

 

1.  The Board shall continue to provide the medical, extended health and dental benefits to 

the dependents of a deceased Teacher for a period of three (3) months after the death of 

the Teacher. The dependents shall be notified of the terms of this provision when such 

benefits are paid.  

 

2.  In the event of the death of a Teacher, the Board shall pay the complete salary for the 

month in which the Teacher dies plus ten percent (10%) of the Teacher's existing salary 

to the widow, widower or beneficiary of the deceased, or to the estate if there is no 

widow, widower or beneficiary.  

 

 

ARTICLE B.32 BENEFITS WHILE ON LEAVE OF ABSENCE 

 

1. Provided the Teacher pays the appropriate share of the premium costs, the District will 

continue to pay its share of the cost of benefit premiums during the period:   

 

a. a Teacher is absent on sick leave;   

 

b. a Teacher is absent on maternity leave;   

 

c. a Teacher is absent on medical leave and in receipt of B.C.T.F. Salary Indemnity 

Plan (short term);   

 

d. a Teacher is absent on medical leave and in receipt of B.C.T.F. Salary Indemnity 

Plan (long term) to a maximum of one (1) year; and   

 

e. a Teacher is absent on medical leave and in receipt of compensation from the 

Workers' Compensation Board to a maximum of one (1) year.  
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2.  The premiums described in Clause 1 above only apply to those plans in which the 

Teacher was participating at the time the absence began and subject to the approval of the 

carrier.  

 

3.  A Teacher on any extended leave of absence not covered in Clause 1 above shall be 

entitled to continue benefit coverage by making payments to the District for his/her share 

and the District's share of the premiums of the benefit plan, subject to the approval of the 

carrier.  

 

 

ARTICLE B.33 EARLY RETIREMENT PLAN 

 

1.  The District shall provide an early retirement plan to teaching staff between the ages of 

50 and 64 who are at maximum on the salary scale and who wish to cease their teaching 

career. It is the intent of the District to provide the plan at no cost to the District. This 

option is not available to Teachers pursuing teaching positions in another locale and must 

be exercised in a school year prior to the Teacher reaching age 65.  

 

2.  Teachers wishing to exercise this retirement plan must advise the Secretary Treasurer in 

writing prior to March 31 in the year of retirement.  

 

3.  The retirement allowance is based on the Teachers' salary category as follows:  

 

For a Teacher at 4/max.   $10,000  

For a Teacher at 5/max.   $12,000  

For a Teacher at 6/max.   $14,000  

 

4.  For part-time Teachers the incentive would be on a pro-rata basis using the Teacher's full 

time equivalent in the year of retirement.  

 

5.  Statutory deductions on this retiring allowance will be withheld at source on any such 

payment in accordance with the Income Tax Act.  

 

6.  The Board reserves the right to restrict the number of participants in the plan in any one 

year.  

 

7.  This plan will come into effect March 15, 1993 and will not be retroactive.  
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SECTION C EMPLOYMENT RIGHTS 

 

 

ARTICLE C.1 RESIGNATION 

 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.  

b. For the purpose of calculating seniority credit: 
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i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions: 

7.    Principle of Security.  

 

 The District and the Association agree that increased length of service in the employment 

of the District entitles employees to commensurate increase of security of teaching 

employment.   

 

 8.    Definition of Seniority:   

 

a. i. In this agreement, "seniority" applies to employees with a continuing 

appointment and means an employee‘s aggregate length of service in the 

employment of the District. Any employee currently on continuing 

appointment with the District who has, in the past, taught for the District 

on a temporary appointment or as a substitute shall have that time included 

in his/her aggregate length of service. Part-time teaching shall be credited 

fully as if it were full-time service.  
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ii. In addition to the foregoing, seniority  shall also include seniority ported 

in accordance with PCA Article C.2.2 provided that in no case, shall an 

employee be credited with more than 1 year of seniority for any school 

year. 

 

b. When the seniority of two or more employees is equal pursuant to Article C.2.8.a, 

the employee with the greatest continuous present employment with the District 

shall be deemed to have the greatest seniority.  

 

c. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.b, the employee with the greatest aggregate length of service with another 

school authority recognized for salary experience purposes in this agreement shall 

be deemed to have the greatest seniority.   

 

d. Where two (2) or more employees have the same length of service, pursuant to 

Article C.2.8.c, their order of seniority will be determined by the date of receipt of 

their acceptance of appointment.   

 

e. For the purpose of this Article, leaves of absence in excess of one (1) month shall 

not count toward aggregate length of service with the District except:   

 

i.  short-term maternity, adoption leave, or parental leave (under the 

Employment Standards Act);    

 

ii.  leave for service with the Teacher Regulation Branch;   

 

iii.  leave for duties with the Association, the British Columbia Teachers' 

Federation or the Canadian Teachers' Association;   

 

iv.  secondment to the Ministry of Education, a Faculty of Education or 

pursuant to a recognized teacher exchange program;  

 

v.  long-term sick leave and WCB leave;   

 

vi.  leave for teaching with the Department of National Defense or Canadian 

Universities Service Overseas; and/or  

 

vii.  deferred salary leave.   

 

viii.     compassionate care leave (Article G.2)     

 

f. For the purposes of this Article, continuity of service shall be deemed not to have 

been broken and aggregate length of service shall not accumulate for purposes of 

long term leave by:  
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 i. long-term maternity leave in excess of the leave provided under the 

Employment Standards Act;   

 

ii. long-term adoption leave;    

 

iii. leave for elected Municipal, Provincial or Federal Office;   

 

iv. lay-off and re-engagement pursuant to this Article;   

 

v. leave of absence approved by the District except as in paragraph (e) 

above; and/or   

 

vi.      parenthood leave. 

 

g. Legislated Amalgamation 

 

i. Effective July 1, 2002, the seniority calculations in the Article (C.2.8) 

shall apply to all teachers in the district, but shall not be used to 

retroactively recalculate seniority for Teachers who have accrued seniority 

according to the terms and provisions of the Golden and/or Kimberley 

previous Local Agreements. 

 

ii. Teachers employed prior to July 1, 2002 in the Golden and Kimberley 

zones shall carry forward all seniority, calculated according to the 

previous Golden and Kimberley local agreements, and accrued to June 30, 

2002.   

 

iii. Teachers newly appointed to continuing positions after July 1, 2002 shall 

be granted seniority earned for service prior to July 1, 2002 calculated in 

the same manner as other teachers in their respective zones. 

 

iv. Teachers wishing to appeal calculations of seniority accrued to June 30, 

2002 must do so before November 30, 2002. 

 

v. From the district seniority list, for the purposes of implementing ―zonal‖ 

assignment of teachers, the Board shall maintain zonal administrative lists 

of the teachers employed within each zone by rank of seniority.  (Please 

note:  This is in accordance with Clause 3 of the Provincial Letter of 

Understanding, Re:  Section 4 of Bill 27). 

 

vi.  July 1, 2002 the adult education positions in Radium and Golden, and the 

teachers currently holding those positions, shall be considered as part of 

the Windermere and Golden zones respectively and this designation shall 

be reviewed at the request of either party.  (Please note:  This clause is 

subject to the parties reaching agreement on the terms and conditions of 

employment for the Adult Education employees in the Kimberley Zone in 
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accordance with Clause 9 of the Provincial Letter of Understanding, Re:  

Section 4 of Bill 27 and will take effect at such time). 

 

vii. Effective July 1, 2002, the adult education positions in Canal Flats, 

Cranbrook and Elko and the teachers currently holding those positions, 

shall be considered as part of the Kimberley zones, and this designation 

shall be reviewed at the request of either party.  (Please note:  This clause 

is subject to the parties reaching agreement on the terms and conditions of 

employment for the Adult Education employees in the Kimberley Zone in 

accordance with Clause 9 of the Provincial Letter of Understanding, Re:  

Section 4 of Bill 27 and will take effect at such time). 

 

9. Seniority List: 

 

The District shall provide the Association with a copy of the District Seniority List and 

the Zonal Administrative Lists by September 30
th

 and an update in the spring, by April 

30
th

 of each year. 

 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

[See also Article C.23 Evaluation of Teachers.] 

 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 
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ARTICLE C.5 LAYOFF, RECALL, SEVERANCE PAY 

 

1. Definition of Qualifications:   

 

a. In this Article "necessary qualifications" in respect of a teaching position means a 

reasonable expectation, on the part of the Superintendent, based on the 

certification, training, education, capability and experience of a Teacher, that the 

Teacher will be able to perform the duties of the position in a satisfactory manner 

following a reasonable period of familiarization.   

 

b. Should any questions arise as to where a Teacher has or does not have the 

necessary qualifications for a particular teaching position, the question shall be 

referred to the Liaison Committee.   

 

c. A majority decision of the Liaison Committee shall be forwarded to the 

Teacher(s) and the District. The decision shall be final and binding.   

 

d. Where the Liaison Committee is unable to reach agreement, the matter may be 

referred to arbitration.  

 

2.  Security of Employment based on Seniority and Qualifications:   

 

a. When, for educational or budgetary reasons, the District determines that it is 

necessary to reduce the number of Teachers employed by the District, the 

Teachers to be retained on the teaching staff of the District shall be those who 

have the greatest seniority, provided that they possess the necessary qualifications 

for the positions available.   

 

b. The District shall give each Teacher it intends to lay off pursuant to this Article a 

minimum of thirty (30) calendar days notice in writing.  Such notice will be 

effected at the end of a school term or semester (June 30, December 31 or January 

31). Such notice will contain a reason for the lay-off and a list of teaching 

positions where a Teacher with less seniority was retained. The District shall 

concurrently forward a copy to the Association.  

 

3.  Teacher's Rights to Recall:   

 

a. When a position on the teaching staff of the district becomes available, the district 

shall notwithstanding any other provision of this agreement, first offer re-

engagement to the teacher who is on the recall list in the zone where the position 

is available, and who has the most seniority in that zone among those laid off 

pursuant to this Article, provided that teacher possesses the necessary 

qualifications for the available position.  If that teacher declines the offer, the 

position shall be offered to the teacher with the next greatest seniority and the 

necessary qualifications, and the process shall be repeated until the position is 

filled. All positions shall be filled in this manner while there are remaining 
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teachers, within the zone, who have been terminated pursuant to this Article.  This 

process shall then be repeated for teachers from other zones in accordance with 

the district seniority list. 

 

b. A Teacher who is offered recall pursuant to Article C.5.3.a shall inform the 

District whether or not this offer is accepted, within one week of the receipt of 

such offer.  

 

c. A Teacher who is not able to accept a teaching position offered to him/her under 

this Article, because of attendance at university, or eligibility for maternity or 

parental leave, shall not lose his or her rights to recall.   

 

d. The District shall allow ten (10) days from an acceptance of an offer under Article 

C.5.3.b for the Teacher to commence teaching duties, provided that, where the 

Teacher is required to give a longer period of notice to another employer, such 

longer period shall be allowed. The District may employ a temporary or Teacher-

teaching-on-call for the position until the Teacher accepting the position is 

available.   

 

e. A Teacher's right to recall under this Article is lost if:   

 

i. the Teacher elects to accept severance pay under Article C.5.7;   

 

ii. the teacher refuses to accept two (2) offers of continuing positions of equal 

or greater percentage of time for which he/she possesses the necessary 

qualifications, excepting a teacher as described in Article C.5.3.c, 

provided the positions are within the zone from which he/she was laid off 

and are within 60 kilometres of the Teacher‘s place of work at the time of 

lay-off; 

 

iii. twenty-seven (27) months have elapsed from the date of lay-off under this 

Article and the Teacher has not been recalled. It is the responsibility of the 

Teacher to ensure that the Secretary Treasurer is informed in writing of 

his/her current address.   

 

f. Upon re-engagement, a Teacher on the recall list shall be entitled to a continuing 

appointment to the teaching staff of the District. 

 

g. If a Teacher accepts a temporary position while on the recall list and a continuing 

position becomes vacant for which the Teacher is qualified, the Teacher is 

deemed not to have lost his/her position on the recall list for this continuing 

position.  
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4.  Recall List:  

 

 The District shall maintain a district recall list as well as zonal recall lists. Copies of that 

list will be sent to each person on that list and the Association at least once during the fall 

by October 15
th

 and once during the spring term by April 30
th

 each year.  

 

5.  Sick Leave:  

 

 A Teacher recalled pursuant to this Article shall be entitled to all sick leave credit 

accumulated at the date of lay-off.  

 

6.  Benefits:  

 

 A Teacher who retains rights of recall pursuant to Article C.5.3 shall be entitled, if 

otherwise eligible, to maintain participation in all benefits provided in this agreement by 

payment of the full costs of such benefits to the District, subject to the approval of the 

benefit carrier.  

 

7.  Severance Pay:   

 

a. A Teacher on continuing appointment who has one (1) or more years of 

continuous employment and who is laid off may elect to receive severance pay at 

any time before the Teacher's right to recall is lost.   

 

b. Severance pay shall be calculated at the rate of eight percent (8%) of his/her 

current full-time equivalent annual salary for each ten (10) months of service, or 

part thereof, with the District up to a maximum of one (1) year's current full-time 

equivalent salary.   

 

c. A Teacher who receives severance pay pursuant to this Article and who is 

subsequently re-hired by the Board, shall retain any payment made under the 

terms of this Article, and in such case, for purposes only of Article C.5.7.b, the 

calculation of years of service shall commence with the date of such re-hiring.  

 

8.  Severance Pay Ineligibility:   

 

a. A Teacher who is on the recall list and is subsequently recalled and accepts the 

position is not eligible for severance pay unless subsequently laid-off pursuant to 

the provisions of this Article.   

 

b. A Teacher who is on the recall list and refuses to accept two (2) positions for 

which the Teacher possesses the necessary qualifications that are within the zone 

from which he/she was laid off and are within 60 kilometers of the Teacher‘s 

place of work at the time of lay-off, is not eligible for severance pay. 
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c. A Teacher who is on the recall list who has been laid-off from a part-time position 

of less than 0.5 F.T.E. would be ineligible for severance pay if two (2) positions 

under thirty (30) km from the Teacher's place of work, at the time of lay-off, are 

refused.   

 

9.  Disputes:  

 

 Any questions regarding the interpretation or enforcement of this Article shall be subject 

to the procedures of grievance/arbitration of this agreement.  

 

ARTICLE C.20 CONTRACTS OF EMPLOYMENT 

 

1.  Continuing  

 

 Except as provided in this Article, all Teachers appointed by the District to the teaching 

staff of the District shall be appointed on a continuing contract of employment.  

 

2. Temporary:   

 

a. The District may appoint a Teacher to a temporary appointment as defined in 

Article A.21.  

 

b. The District agrees to provide the Association no later than October 1 in any 

school year with a list of Teachers hired on temporary contract for the school 

year, and a list of positions the District considers temporarily vacant for the 

school year.   

  

c. When, for educational or budgetary reasons, the District determines that it is 

necessary to reduce the number of Teachers employed by the District, a 

temporary Teacher's contract may be terminated on thirty (30) calendar days 

notice.   

 

d. A temporary Teacher who has been laid off during the term of his/her contract 

shall have recall rights up to and including August 31 of the following school 

year.   

 

e. For recall purposes only, the seniority of a Teacher on temporary contract will be 

his/her aggregate length of any teaching service with the District.   

 

f. Notwithstanding paragraph (e) above, no Teacher on temporary contract will be 

deemed to have seniority for recall purposes greater than that of any Teacher who 

has been laid off from a continuing contract.  
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ARTICLE C.21 DISMISSAL AND DISCIPLINE BASED ON JUST AND 

REASONABLE CAUSE 

 

1.  For purposes excluding dismissal under Article C.22 the following procedures shall 

apply.  

 

2.  The District shall not discipline or dismiss any person bound by this agreement except for 

just and reasonable cause.  

 

3.  The Teacher shall be advised of the right to be accompanied by a representative of the 

Association at any meeting during which disciplinary action will be considered.  

 

4.  Where a Teacher is under investigation by the District for any cause, where suspension or 

dismissal may result, the Teacher and the Association shall be advised in writing of that 

fact and of the particulars of any allegations immediately unless substantial grounds exist 

for concluding that such notification would prejudice the investigation and in any event 

shall be notified of those matters at the earliest reasonable time and before any action is 

taken by the Board. The employee shall be advised of the right to be accompanied by a 

representative of the Association at any meeting in connection with such investigation.  

 

5.  The District shall not suspend or dismiss any person bound by this agreement, other than 

a suspension to which Section 15(5) of the School Act applies unless it has prior to 

considering such action, held a meeting of the Board or a committee of the Board with 

the Teacher entitled to be present, in respect of which:   

 

a. the Teacher and the Association shall be given seventy-two (72) hours notice;  

  

b. at the time such notice is given the Teacher and the Association shall be given a 

written statement of the grounds for the contemplated action and all documents 

available at that time that will be considered at the meeting;   

 

c. the Teacher or a representative of the Teacher may file a written reply to the 

allegations prior to the meeting;   

 

d. at such meeting the Teacher has the right to be accompanied by representatives 

and/or advocate appointed by the Teacher or the Association, and they shall be 

entitled to hear all the evidence presented to the Board, to receive copies of all 

documents placed before the District, to call witnesses, and to question any person 

presenting evidence to the District; and   

 

e. the decision of the District shall be communicated in writing to the Teacher and 

the Association and, where the decision is to discipline or dismiss the Teacher, 

shall contain a full and complete statement of the grounds for the decision.  

 

6.  Where a Teacher is suspended under Section 15(5) of the School Act, the District shall 

prior to taking further action under Section 15(7) of the School Act, hold a meeting in 
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accordance with the foregoing provisions, unless the right to such meeting is waived by 

the Association, acting on the Teacher's behalf.  

 

7.  Where a Teacher is suspended or dismissed, no information in respect of the suspension 

or dismissal shall be released to the public or the media prior to consultation with the 

Association.  

 

8.  Should the Teacher or the Association wish to appeal the decision of the Board this will 

be done through the Grievance Procedure (Article A.6). 

 

9.  Where the action which initiated the suspension or dismissal of a Teacher is not 

substantiated the Teacher shall be reinstated to his/her position. Where there has been 

loss of income, appropriate compensation shall be mutually agreed upon by the Board 

and the Teacher. At the Teacher's request, a representative of the Association will be 

present at negotiations for compensation. If agreement is not reached, an appeal may be 

made through the Grievance Procedure (Article A.6). 

 

 

ARTICLE C.22 DISMISSAL AND DISCIPLINE BASED ON PERFORMANCE 

 

1.  The Board shall not dismiss a Teacher on the basis of less than satisfactory performance 

of teaching duties except where the Board has received at least three (3) consecutive less 

than satisfactory reports, or in the case of a Teacher in the first year of employment with 

the Board, two consecutive less than satisfactory reports pursuant to Article C.23 

(Evaluation of Teachers) of this agreement indicating that the learning situation in the 

class or classes of the Teacher is less than satisfactory.  

 

2. The reports referred to in Article C.22.1 shall have been prepared in accordance with the 

process established in Article C.23 of this agreement, and in accordance with the 

following conditions:   

 

a. the reports shall have been issued in a period of not less than twelve (12) or more 

than thirty-six (36) months, other than in the case of a Teacher in his/her first year 

of employment when the period shall be not less than five (5) months;   

 

b. at least one of the reports shall be a report of the Superintendent of Schools;  

 

c. the reports shall be written by two (2) different evaluators; and  

  

d. the reports shall be written independently of each other, shall be based solely on 

the evaluator's own observations, and the report writers shall not collaborate with 

regard to the results.  

 

3. Where a Teacher in his/her second or subsequent year of contract receives a less than 

satisfactory report, the Teacher may:   
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a. request a transfer, in which case the Board shall make all reasonable efforts to 

arrange the transfer of the Teacher to a mutually agreeable assignment or school; 

or   

 

b. request and be granted leave of absence for a period of up to one (I) year for the 

purpose of taking a program of professional or academic instruction, in which 

case subsequent evaluation shall be undertaken not less than three (3) months nor 

more than six (6) months after the Teacher has returned to teaching duties.  

 

4. Where the District intends to dismiss a Teacher on grounds of less than satisfactory 

teaching situation, it shall notify the Teacher and the President of the Association of such 

intention and provide an opportunity for the Teacher and his/her representative to meet 

with the Superintendent and the Board within fourteen (14) days of such notice.  

 

5.  Where subsequent to such meeting the Board (including the Superintendent) decides to 

dismiss a Teacher, it shall provide notice of dismissal of at least thirty (30) days or shall 

provide pay in lieu of notice.  The Teacher shall be advised in writing on receiving notice 

of termination of the reason for such action.  

 

6.  Should the Teacher wish to appeal the decision, he/she may do so through Article A.6 

(Grievance Procedure).  

 

 

ARTICLE C.23 EVALUATION OF TEACHERS 

 

1. Three options are available for teacher evaluation: 

 

a. regular evaluation; 

 

b. confirmatory evaluation; or 

 

c. professional growth plan. 

 

2. A regular evaluation of a teacher shall occur: 

 

a. in the first full year of the appointment; 

 

b. following the request for a regular evaluation report by a teacher; or 

 

c. as determined by the superintendent. 

 

3. A confirmatory evaluation may occur at the request of the teacher after the first full year 

of appointment where, in the opinion of the evaluator responsible for the evaluation, the 

teacher is continuing to give more satisfactory service to the district. 
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4. Teachers will develop and/or review professional growth plans annually unless they are 

receiving a regular or confirmatory evaluation in which case the professional growth plan 

is an option. 

 

5. Where a regular or confirmatory evaluation will occur, the terms of this article shall 

apply to the conduct of those evaluations. 

 

6. The superintendent (or designate) shall notify, by October 15 of each school year, those 

teachers who are to receive a regular evaluation.  Teachers who request a regular or 

confirmatory evaluation must notify their administrative officer by October 15. 

 

7. Regular evaluation: 

 

a. Two (2) weeks in advance of the start of the evaluation process a pre-evaluation 

conference shall be held and the evaluator shall meet with the teacher to discuss 

the purpose of the evaluation, the approximate time span and the criteria to be 

used.  The teacher shall be furnished with a copy of this evaluation procedure. 

 

b. The process shall include: 

 

i. a series of observations each followed by an observation conference; 

 

ii. a post evaluation conference for review of the draft report; 

 

iii. preparation of a final report; 

 

iv. an opportunity for the teacher to submit a written commentary to be 

attached to the final report; and 

 

v. filing of the final report. 

 

c. A teacher evaluation report may be prepared on the teacher‘s general performance 

in the school and the learning situation in the teacher‘s classroom. 

 

d. Reports shall reflect any significant discrepancy between the teacher‘s 

assignment, professional training and preference of teaching subjects and grades.  

It is the teacher‘s responsibility to bring these concerns to the attention of the 

evaluator. 

 

e. The evaluation procedure shall include at least three (3) comprehensive classroom 

visits which reflect the teacher‘s major area of assignment.  The teacher and the 

evaluator shall select the initial two (2) observation times by mutual agreement, 

each meeting being within a two (2) week time frame designated by the evaluator. 

 

f. A report shall be filed by April 30 of the school year in which it is prepared. 
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g. Where appropriate the evaluator and the teacher shall develop jointly a plan for 

improving instruction.  Such a plan shall be made available to the teacher and 

shall be adequately funded and completed before another report is initiated.  No 

follow-up formal evaluation shall occur in less than twenty (20) teaching days. 

 

h. Involvement or non-involvement of a teacher in extra-curricular activities is 

outside the scope of the formal evaluation report unless requested by the teacher. 

 

i.  When the processes set out in this Article are not appropriate to the nature of the 

teacher‘s assignment (i.e. a non-classroom assignment), the evaluator shall 

discuss with the teacher and the association the alternate process and criteria 

which shall be followed. 

 

8. Confirmatory evaluation: 

 

a. The process followed in the preparation of a confirmatory evaluation will 

conform to that used in a regular evaluation. 

 

b. A confirmatory evaluation will normally include three (3) or fewer classroom 

observations. 

 

c. A confirmatory evaluation will be completed using the same format used for 

regular evaluation but will generally be less detailed and shorter. 

 

d. The first sentence of a confirmatory evaluation will be structured after the 

following: 

 

e. ―This is a confirmatory evaluation of the performance of (name of teacher).‖ 

 

9. Professional Growth Plan: 

 

The teacher involved in the professional growth plan model will do so in accordance with 

―the Rocky Mountain School District Professional Growth Plan‖. 

  

10. Nothing in this Article shall preclude: 

 

a. Any visits to the classroom by the superintendent (or designate[s]) at any time for 

supervision or any other purpose other than formal evaluation. 

 

b. Any communications from the superintendent (or designate[s]) to teachers in 

respect of their general performance in the school. 
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ARTICLE C.24 PART-TIME TEACHERS' EMPLOYMENT RIGHTS 

 

1.  A Teacher with a full-time appointment to the teaching staff of the District may without 

prejudice to that appointment request a part-time assignment, specifying the fraction of 

time requested, and the length of time for which the part-time assignment is requested. 

The District shall not unreasonably refuse such a request.  

 

2.  When the request under Article C.24.1 is granted by the District, the Teacher shall be on 

leave of absence status in respect of the balance of the full-time appointment and shall be 

entitled to return to a similar full-time assignment at the expiration of the period of time 

for which the District has made the part-time assignment. The Teacher may return to a 

full-time assignment at an earlier date or may extend the period of part-time teaching, by 

agreement with the District, if reasonable notice of the request for earlier or later return 

has been given.   

  

3.  A Teacher with a part-time appointment may without prejudice to that appointment 

request an additional temporary part-time appointment for a specified fraction of time.  

 

 

ARTICLE C.25 JOB SHARING ASSIGNMENTS 

 

Two Teachers employed by the District may jointly request a specified job-sharing assignment in 

respect of a single full-time position. The request shall not be unreasonably refused. Where the 

request is granted:  

 

1.  salary shall be pro-rated according to the percentage of time worked by each Teacher, 

and  

 

2.  each Teacher is considered to be on leave of absence with respect to the time not worked. 

 

ARTICLE C.26 TEACHER-TEACHING-ON-CALL HIRING 

 

1.  The hiring and deployment of Teachers-teaching-on-call is the responsibility of the 

District.  

 

2.  The District may appoint persons without a certificate only in the event that no Teacher-

teaching-on-call is available who possesses the necessary qualifications for the 

assignment.  

 

3.  The District shall maintain a list of Teachers-teaching-on-call who have requested on an 

annual basis to be placed on that list and have been approved by the Superintendent or 

designate.  

 

4.  The District may during the approval process restrict the placement of a Teacher-

teaching-on-call to teaching at certain schools, age levels or subject areas.   
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5.  Once a Teacher-teaching-on-call is placed on the list, if the District further restricts the 

Teacher-teaching-on-call‘s assignments other than requested by the Teacher-teaching-on-

call, such as teaching at a specific school, age level or subject area, or removes the 

Teacher-teaching-on-call from the list, then the Association and the Teacher-teaching-on-

call shall be provided reasons in writing.  

 

6.  The District shall not remove a Teacher-teaching-on-call from the list of Teachers-

teaching-on-call or restrict a Teacher on the list of Teachers-teaching-on-call save for just 

and reasonable cause.  

 

7.  The District shall forward a copy of a list of Teachers-teaching-on-call to the Association 

by September 30th of each year and shall make available throughout the year a current 

list of Teachers-teaching-on-call upon request.  
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SECTION D WORKING CONDITIONS 

 

 

ARTICLE D.1 INTENTIONALLY LEFT BLANK, REMOVED BY LEGISLATION 

 

 

ARTICLE D.2 INTENTIONALLY LEFT BLANK, REMOVED BY LEGISLATION 

 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 
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b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 

ARTICLE D.4  PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

[See also Article D.22 Instructional Time and Preparation Time and Article D.26 Number 

of Preparations.] 

 

 

ARTICLE D.5   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 
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3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

 

c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

 

ARTICLE D.20 INTENTIONALLY LEFT BLANK, REMOVED BY LEGISLATION 
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ARTICLE D.21 INTENTIONALLY LEFT BLANK, REMOVED BY LEGISLATION 

 

 

ARTICLE D.22 INSTRUCTIONAL TIME AND PREPARATION TIME 

 

1.  The instructional time shall be twenty-five (25) hours per week for full-time elementary 

Teachers and twenty-seven and one-half (27.5) hours per week for full-time secondary 

Teachers. 

   

a. At the request of the staff with the support of the administration and with the 

approval of the District weekly instructional time may exceed the above 

guidelines (extended day) in order to accumulate additional non-instructional 

time.   

 

b. The use to which this additional non-instructional time shall be put is a joint 

decision of staff and Administration requiring the approval of both.  

 

2.  Instructional time shall be defined as scheduled time spent in the classroom instructing 

students plus   

 

a. homeroom;   

 

b. scheduled travel time between classes;   

 

c. recess in elementary schools;   

 

d. preparation time; and   

 

e. other uses permitted by the School Act or Regulations. 

  

3.  Preparation time shall be scheduled as follows:   

 

a. Twelve and one-half percent (12.5%) of in-classroom instructional time in each 

timetable week or cycle (one [1] block in eight [8]) for full-time secondary 

Teachers. The requirement that this preparation time be distributed evenly 

throughout the year will become effective July 1, 1993.  Individual Teachers may 

elect to opt out of the requirement that preparation time be distributed evenly 

throughout the school year.   

 

b. Preparation time shall be pro-rated for part-time Teachers.  

 

c. Except by mutual agreement, the preparation time for full-time Teachers shall be 

scheduled in modules of not less than thirty (30) minutes.   

 

d. It will not be a violation of this agreement if preparation time normally scheduled 

for a particular day is not received by the Teacher due to the Teacher's absence 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 67  

from school, schools operating for less than a full week, non-instructional days, or 

early dismissal.   

 

4.  Except in emergency situations, Teachers, excluding Teachers-teaching-on-call, shall not 

be required:   

 

a. to perform the instructional duties of a Teacher who is absent; and/or   

 

b. to provide classroom supervision to the students of a Teacher who is absent.  

 

5. During the term of the agreement no full-time Teacher will have his/her instructional 

time increased.  

 

 

ARTICLE D.23 REGULAR WORK YEAR FOR TEACHERS 

 

1. The regular work year for Teachers shall include the following working days for 

Teachers:  

 

a.  not more than one hundred ninety (190) teaching days, inclusive of the last day of 

the school year, on which students shall report for only a portion thereof, and  

 

b.  five (5) non-instructional days as set out in Article F.22, one of which may be 

utilized for parent-Teacher conferencing.  

 

 

ARTICLE D.24 SUPERVISION DUTIES 

 

1.  Under normal operating conditions Teachers will not be required to perform noon 

supervision duties.  

 

2.  When operating conditions are not normal and additional supervision is required during 

the noon break, supervision duties may be assigned by the Administrative Officer or 

his/her designate.  

 

3.  During emergency conditions noon supervision may be organized by the Administrative 

Officer or his/her designate.  

 

4.  While Teachers are not required to provide noon supervision, the Association recognizes 

that the Teachers may cooperate in arranging for assistance in supervision for the lunch 

period.  
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ARTICLE D.25 EXTRA-CURRICULAR ACTIVITIES 

 

1.  Extra-curricular activities include those approved programs and activities of a voluntary 

nature that are beyond the provincially prescribed and locally determined curricula of the 

school and the duties of a Teacher as defined by the School Act and Regulations.  

 

2.  While the District and the Association agree that extra-curricular activities are an 

important aspect of school programs for pupils and encourage participation in 

extracurricular activities, it is recognized that extra-curricular activities are assumed by 

the Teacher on a voluntary basis.  

 

3.  While voluntarily involved in school and/or district sanctioned extra-curricular activities 

as part of their employment relationship with the Board, Teachers shall be considered to 

be acting in the employ of the Board.  

 

 

ARTICLE D.26 NUMBER OF PREPARATIONS 

 

1.  In establishing the teaching assignments of secondary Teachers, consideration shall be 

given to minimizing the number of different courses for which each Teacher shall be 

required to prepare.   

 

2.  Consideration shall be made to place first-year Teachers in courses within their areas of 

educational specialization.  

 

 

ARTICLE D.27 HEALTH AND SAFETY 

 

1.  The District commits itself to providing facilities that are clean, and in which the 

temperature, ventilation, lighting, humidity, sound level and other physical conditions are 

hygienic, safe and conducive to effective learning.  

 

2.  The Association shall participate as a member of the District's Safety Committee.  

 

3.  Teachers have a duty to render assistance in an emergency.   

 

4.  Teachers shall not be called on to administer medication or perform medical procedures 

on a regular or predictable basis. Exceptional circumstances will be discussed with the 

Association.  

 

 

ARTICLE D.28  LOCAL ASSOCIATION INVOLVEMENT IN DISTRICT 

COMMITTEES 

 

The District shall continue its policy of involving the Association in a variety of advisory and 

Board committees.  



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 69  

ARTICLE D.29 TEACHERS NEW TO THE DISTRICT 

 

1.  Teachers new to the profession shall receive increased professional development 

considerations. 

   

2.  All Teachers new to the staff of the District shall receive, within the first thirty (30) days 

of commencing duties, an orientation provided by the school's Administrative Officer and 

the Association.  

 

3.  The orientation shall acquaint Teachers with the basic operation of the District and the 

school, including such expectations and procedures that the Teachers will be expected to 

meet.  

 

 

ARTICLE D.30 TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS 

 

When school construction or major school renovations are planned, the District shall include 

Teacher representation in the planning process.   

 

 

ARTICLE D.31 TECHNOLOGICAL CHANGE 

 

1.  For the purposes of this agreement the term "technological change" shall be understood 

to mean changes introduced by the District in areas of automation, new equipment 

different in nature, type, application or quantity from that previously utilized, and 

language of instruction, where such change or changes affect the terms and conditions or 

security of employment of members of the Association or alters the basis on which the 

agreement was negotiated.  

 

2.  When the District intends to change the manner in which it carries out educational 

operations and services the District shall request a meeting with the Association to 

determine whether or not the intended change constitutes a technological change as 

defined herein.  

 

3.  When it is determined that a technological change is to be introduced, the District shall so 

notify the Association in writing. Such notice shall be given as far as possible in advance 

of, and at least ninety (90) days before the date on which the introduction of the 

technological change is intended to take effect.  

 

4.  The notice of intent to introduce a technological change shall contain:   

 

a. the nature of the change;   

 

b. the date on which the District proposes to effect the change;   
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c. the approximate number, type and location of Association members likely to be 

affected by the change;   

 

d. the effects the change may be expected to have on Association members' working 

conditions and terms of employment; and   

 

e. all other pertinent data relating to the anticipated effects on Association members.  

 

The District shall update this information as new developments arise and modifications 

are made.  

 

5.  When the District has notified the Association of its intention to introduce a technological 

change, the parties shall meet within the next thirty (30) days to reach agreement on 

solutions to the problems arising from this intended change and on measures to be taken 

by the District to protect the Association members from any adverse effects. Such 

agreement may include:   

 

a. the provision of training or retraining to one or more Association members;  

  

b. the transfer or reassignment of Association members to other assignments; and/or  

  

c. the entering into of letters of agreement protecting Association members from 

anticipated health and safety effects.  

 

6.  When the parties agree to appropriate solutions to the problems arising out of intended 

technological changes, the solutions shall be prepared as a Letter of Agreement between 

the parties and such letters of agreement shall have the same effect as the provisions of 

the existing agreement and shall be subject to the grievance procedure.  

 

7.  Where the parties are unable to agree on appropriate solutions to the problems arising out 

of intended technological change, the matter shall be referred to Article A.6 (Grievance 

Procedure).  

 

 

ARTICLE D.32 INTENTIONALLY LEFT BLANK, REMOVED BY LEGISLATION 

 

 

ARTICLE D.33 STAFF MEETINGS 

 

1. The right of Administrative Officers to schedule staff meetings is recognized.  

 

2.  Such meetings shall, wherever possible, be scheduled in advance, on regular dates, 

include items submitted by staff members, and have meeting minutes circulated to staff.   

 

3.  Part-time and itinerant Teachers shall attend staff meetings whenever practicable.  
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4.  The school staff Representative, elected in accordance with local Association procedures, 

shall be allocated time at school staff meetings.  

 

 

ARTICLE D.34 TEACHER-TEACHING-ON-CALL WORKING CONDITIONS 

 

1.  A Teacher-teaching-on-call will not be expected to do supervision duty at the 

commencement of any teaching assignment.  

 

2.  During any non-instructional time that is in excess of the scheduled preparation time 

provided to the regular Teacher, the substitute Teacher may be assigned additional duties 

including the duties of another Teacher.  
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SECTION E PERSONNEL PRACTICES 

 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii.  Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 
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matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes. 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific  incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii.  Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
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of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 
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ARTICLE E.20 POSTING AND FILLING VACANT POSITIONS 

 

1. Prior to a position being posted consideration will be given to candidates in the following 

order of priority:   

 

 a. first within the geographical areas known as the ―zones‖; 

 

 i. reassignment of continuing teachers of that school or teachers returning to 

their assignment after completion of a leave of absence of up to one year,  

 

ii. reassignment of teachers returning from a leave of absence of more than 

one year, administrative officers returning to full-time teaching, teacher 

transfers, or teachers on the recall list 

 

 b. after all teachers within a zone described by the provisions in a, i and ii above 

have been assigned to positions for which they are qualified, the teachers 

employed in other zones within the district shall be considered for positions for 

which they are qualified in the following order of priority.  

 

i. reassignment of continuing teachers or teachers returning to a position 

after completion of a leave of absence of up to one year, 

  

ii. reassignment of teachers returning from a leave of absence of more than 

one year, administrative officers returning to full-time teaching, teacher 

transfers, or teachers on the recall list 

 

2.  Reassignment shall be based on the qualifications, training, experience, equitable 

distribution of workload, personal preference of the Teacher and the overall educational 

requirements of the school.  

 

3.  In this Article "vacancy" means an existing or newly created teaching assignment or 

position to which a Teacher is not assigned following the completion of item 1 above, 

and which the District intends to fill.   

 

4.  During the school year notification of all vacancies and new positions of twenty days 

duration or longer shall be:   

 

a. posted in all schools of the District for a period of seven calendar days.   

 

b. sent to all Teachers-teaching-on-call.  

 

5.  Consideration for Teachers with Term Appointments 

 

  After a position has been posted, consideration will be given to applicants within the 

zone, who have completed more than ten months of cumulative service with the district 
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on temporary appointments within the past four years.  Such consideration shall be given 

first to teachers within the zone, then to teachers from other zones within the district.  

 

6.  "Consideration" in item 5 shall be deemed to include an application review and an 

interview. Provided that these two requirements are met, the District will not be in 

violation of its obligations pursuant to any clauses that contain provision for 

"consideration".  

 

7. If a position remains vacant after consideration of applicants from within the District, the 

position may be advertised outside the District.  

 

8. In order to preserve the continuity of the Teacher/Pupil relationship, Teacher assignments 

as of September 15 will continue in place for the remainder of the school year except for 

the following circumstances:   

 

a. the Superintendent determines the change in assignment provides an overall 

education advantage to the school and/or District;   

 

b. budgetary or other considerations require the elimination of a position, the 

reassignment and/or the transfer of a Teacher,   

 

c. a qualified temporary or continuing part-time Teacher wishes to expand the 

number of his/her teaching hours and the Superintendent determines that such 

additional assignment is appropriate;   

 

d. the Teacher resigns by giving at least thirty days written notice;   

 

e. the Teacher is released for just and reasonable cause.  

 

9.  Vacancies that occur after the beginning of the school year will be filled on a temporary 

basis.  

 

10.  Applicants will be advised of the status of their application as soon as possible after it is 

known.  

 

11.  Members of the teaching staff of the District who have their request for transfer, 

reassignment or appointment refused will, upon request, promptly be given in writing, 

reasons for such refusal.  

 

12.  When the Teacher is of the opinion that the reasons given for the refusal for a request for 

transfer, reassignment or appointment are insufficient, the Teacher may appeal the 

decision to the Liaison Committee within ten days of receiving the written reasons for 

refusal.  The Teacher may also pursue the matter through the Grievance Procedure. 
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ARTICLE E.21 ASSIGNMENT IN SCHOOL 

 

1.  Assignments within a school shall be based upon the qualifications, training, experience, 

performance in relation to available positions, personal preference of the Teacher and the 

needs of the school and the students. Special consideration will be given to the 

assignments of beginning Teachers.  

 

2.  Assignments will not be made for arbitrary or discriminatory reasons.  

 

3.  The teaching staff shall be consulted concerning timetable scheduling options prior to 

assignments being finalized.  

 

4.  Teachers shall be advised not later than June 15 of the proposed school timetables and 

assignments for the next school year, save when they are not known by the 

Administrative Officer due to circumstances not reasonably known to the District. If a 

change in assignment is made, the Teacher will be notified as soon as it is known.  

 

5.  Where a Teacher is reassigned to an assignment involving a significantly different grade 

level, subject area or specialty, the District shall provide adequate support, commensurate 

with the degree of change of assignment.  

 

 

ARTICLE E.22 OFFER OF APPOINTMENT TO THE DISTRICT 

 

1.  Offers of appointment may be made by the Superintendent, Secretary-Treasurer, or an 

Administrative Officer.  

 

2.  Offers may be made verbally and are binding if verbal acceptance is received within 

forty-eight (48) hours.  

 

3. Confirmation of appointment will be made with Contracts of Employment.  

 

 

ARTICLE E.23 TEACHER TRANSFERS 

 

1. Teacher initiated transfers:   

 

a. Continuing Teachers who wish to apply for a transfer shall forward a written 

application to the Superintendent by March 15 indicating their preferences as to 

schools, levels and courses.   

 

b. Teachers shall be advised of the status of their transfer request not later than June 

1.   

 

c. If a request for transfer is not granted, a Teacher shall not be reassigned as a result 

of applying for a transfer.  
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2. District initiated transfers:   

 

a. The Superintendent or designate intending to recommend a transfer of a Teacher 

shall meet with and inform the Teacher of the nature of the proposed transfer and 

the reasons for it, at least seven (7) days prior to the recommendation being 

placed before the Board. The Teacher shall have the right to be accompanied by a 

member of the Association.   

 

b. Within seven (7) days of being notified that the decision to recommend a transfer 

is confirmed the Teacher shall have the right to meet with the Board with an 

Association representative present.  

 

c. A Teacher may agree to waive the time lines mentioned in items 2a. and 2b.   

 

d. Transfers initiated by the District shall be completed no later than June 15 in a 

school year for the next school year, as far as practicable.   

 

e. Where the District initiated the transfer of a Teacher to an assignment involving a 

significantly different grade level subject area or specialty, the District shall 

provide adequate support, commensurate with the degree of change of 

assignment.   

 

f. If a District initiated transfer results from the reduction of a teaching position in a 

school the transfer shall be effected in reverse order of District seniority of the 

Teachers in that school consistent with the terms of Article C.2 Seniority and 

Article C.5 Layoff, Recall, Severance Pay. 

 

i. A Teacher who is transferred under the terms of this Clause shall, during 

the following two (2) years, be offered priority of transfer to future 

vacancies in his/her existing grade level or subject/specialty area, second 

only to Teachers entitled to priority on returning from leave, unless the 

Teacher returning from leave otherwise agrees.   

 

ii. A Teacher who is transferred under this clause prior to October 1 shall 

have the opportunity of returning forthwith to the position previously held 

in the event that the projected factors do not actually materialize.   

   A Teacher may refuse a transfer, and elect to be placed on the recall list. 

   

g. Any Teacher who has been transferred at District request shall not be subject to a 

further transfer without agreement of the Teacher for three school years.   

 

h. A Teacher who believes he/she is being transferred for insufficient or improper 

cause can pursue the matter through the provisions of Article A.6 (Grievance 

Procedures). 
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ARTICLE E.24 NO DISCRIMINATION 

 

1.  There will be no discrimination against any applicant to a position covered by this 

agreement or against any member of the bargaining unit on the basis of race, color, creed, 

age, physical handicap, sex or sexual orientation, religious or political affiliation, national 

origin, marital status, whether she/he has children, or because he/she is participating in 

the activities of the Association, carrying out duties as a representative of the 

Association, or involved in any procedure to interpret or enforce the provisions of this 

agreement.  

 

2.  The District does not condone and will not tolerate any expression of racism.  

 

3.  The District does not condone and will not tolerate any written or verbal expression of 

sexism.  

 

 

ARTICLE E.25 PERSONNEL FILES 

 

1.  There shall be only one personnel file for each Teacher, maintained at the District office. 

Any file relating to a Teacher kept at the Teacher‘s place of employment shall be 

consolidated with the District file when the Teacher leaves that place of employment.  

 

2.  After receiving a request from a Teacher, the Superintendent, in respect of the District 

file; or the Administrative Officer of the school, in respect of any school file, shall 

forthwith grant access to that Teacher's file.  

 

3.  An appropriate District official shall be present when a Teacher reviews his/her file, and 

the Teacher may be accompanied by an individual of his/her choosing.  

 

4.  The District agrees that only factual material and material relevant to the employment of 

the Teacher shall be maintained in personnel files. A Teacher shall have the right to 

submit a written comment on any material contained in his/her personnel file. Such 

comments and any supporting documentation the Teacher submits shall be attached to 

and filed with all copies of the material.  

 

5.  Where material critical of the Teacher, or in the nature of a reprimand, is placed in the 

District or school file, the Teacher may request to have the material removed two (2) 

years after the filing, provided that no further material of that nature has been 

subsequently filed. 

 

 

6.  A Teacher shall be informed by the District if any material critical of that Teacher is 

placed in his/her file. The Teacher and the Association shall receive a copy of the 

material.  
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7.  Personnel files shall be in the custody of the Superintendent and shall not be accessible to 

other than appropriate officials of the School District.  

 

 

ARTICLE E.26 SCHOOL ACT APPEALS 

 

1.  Before hearing any appeal, the District will encourage the parties to solve the problem at 

the level closest to its origin.  

 

2. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and/or District By-law of a decision of a Teacher, or in connection with or affecting such 

Teacher:   

 

a. the Teacher and the Association shall be immediately notified of the appeal and 

shall be entitled to receive all documents related to the appeal;  

  

b. the Teacher shall be entitled to attend any meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

Association; and  

 

c. the Teacher shall have the opportunity to provide a written reply to any 

allegations contained in the appeal.  

 

3.  The District will refuse to hear any appeal which does not comply with its Appeal Bylaw.  

 

4.  No decision or by-law of the District shall deprive the Teacher of any right, benefit or 

process otherwise provided by law.  

 

 

ARTICLE E.27 FALSELY ACCUSED TEACHER ASSISTANCE 

 

1. When a Teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and,   

 

a. an arbitrator considering the dismissal or discipline of the Teacher finds for the 

Teacher, or   

 

b. the Teacher is charged but not convicted of criminal offenses in relation to the 

accusation;  the Teacher shall be entitled to assistance from the Board as provided 

for in this Article.  

 

2.  The Teacher, together with the Superintendent of Schools, the Board and the President of 

the Association shall establish a plan of assistance to facilitate the Teacher's successful 

return to work.  
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3.  Such assistance could include individual/family counseling, short-term paid leave of 

absence for the Teacher, position transfer, and upon request by the Teacher, provision of 

factual information to parents and students.  
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.20 EDUCATIONAL CHANGE 

 

1.  Prior to any significant educational change, a District Implementation Committee shall 

investigate, analyze and make recommendations to the Board respecting the 

implementation of the educational change and provide information to Teachers on the 

Committee's activities. Such recommendations may include but not be limited to 

resources, time, in- service, retraining, piloting and criteria for measuring success of the 

implementation.  

 

2.  The Committee shall have District and Teacher representatives. The Teacher 

representatives shall not be in a minority.  

 

3.  Subcommittees responsible to the District Implementation Committee shall be 

established, as required, to pursue various components of the educational change and 

shall report their findings and recommendations back to the District Implementation 

Committee.  

 

4.  It is recognized that the Teacher is the key agent of educational change.  

 

5.  The District Implementation Committee shall decide if an issue represents significant 

educational change.  

 

6.  When major educational change is being initiated by the School District, it shall be the 

responsibility of the District to provide in-service for Teachers and to facilitate 

implementation of the new curriculum.  

 

 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT 

 

The District shall provide a fund to the Association calculated on the basis of $255/FTE Teacher 

at September 30. It is agreed that the Association will administer the fund and will present a 

statement to the District by June 30 of each year.  

 

 

ARTICLE F.22 NON-INSTRUCTIONAL DAYS 

 

1.  A minimum of five (5) non-instructional days shall be available to each Teacher during 

the school year.  

 

2.  Non-instructional days shall be considered as instructional days for salary purposes.  
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3.  Professional development activities shall be planned by school staff and administration 

jointly. The Association may request of the District and shall be granted a District-wide 

professional development day and an RSA (Regional Specialist Association) day which 

shall be two (2) of the five (5) days provided in Clause 1 above.  

 

4.  The dates for the non-instructional days will be set by the Board after agreement with the 

Association.  

 

 

ARTICLE F.23 SCHOOL ACCREDITATION 

 

1.  Each school should take part in the accreditation process once every six (6) years.  

 

2.  Teachers will be provided with sufficient time and resources to appropriately participate 

in the accreditation process.  

 

3.  Recommendations which emerge from the accreditation process will be forwarded, 

through the Superintendent, to the Board along with an action plan for implementation.  

 

 

ARTICLE F.24 PROFESSIONAL AUTONOMY 

 

1.  Teachers shall, within the bounds of the prescribed and authorized curricula, and District 

program requirements, and consistent with legislation and effective educational practice, 

have individual professional autonomy in determining the methods of instruction and the 

planning, presentation, and evaluation of course materials in the classes of pupils to 

which they are assigned. 

  

2.  Notwithstanding the provision of this Article, the Board retains the right to evaluate its 

Teachers in accordance with the provisions of this agreement.  

 

 

ARTICLE F.25 REIMBURSEMENT FOR CLASSROOM MATERIALS PAID BY 

TEACHERS 

 

1.  Where applicable teachers shall be informed by their administrative officer of their 

annual budget(s) for classroom materials at their worksite(s), and processes for approval 

and reimbursement. 

 

2.  Teachers will be reimbursed by the District for materials the teacher purchases for use in 

the classroom as approved by the administrative officer. 

 

3.  Teachers may obtain details of account balances and remaining funds by making a 

request to the administrative officer. 
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SECTION G LEAVES OF ABSENCE 

 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
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(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.24 Serious Family Illness Leave for short term compassionate leave of up to 

three days.]  

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.8) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 a.   in relation to an employee:  
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i. a member of an employee's immediate family;  

 

ii.  an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

[See also Article G.4.6.] 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5.  Additional leave beyond those days granted under Article G.4.1 shall be granted upon 

request. The District shall deduct substitute costs for these additional days.  

 

6.  A Teacher shall be granted up to one-half (1/2) day paid leave of absence to attend the 

funeral of a relative not listed in Article G.4.1. See also Article G.4.3 for additional 

unpaid leave. 

 

7.  A Teacher shall be granted up to one-half (1/2) day paid leave of absence to attend the 

funeral of a friend. 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
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Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

1. a. Any union member shall be entitled to a leave of absence with pay as authorized 

 by the local union or BCTF and shall be deemed to be in the full employ of the 

 board.  

 

b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

2. The local or BCTF shall reimburse the board for 100 per cent of such salary, benefits, 

pension contributions and all other contribution costs upon receipt of a monthly 

statement.   

 

3. Where a TTOC replaces the member on union leave, the reimbursement costs paid by the 

local or the BCTF shall be the salary amount paid to the TTOC. 

 

4. Where a non-certified replacement is used, the reimbursement costs paid by the local or 

the BCTF shall be the salary amount paid to the replacement. 

 

5. Where teacher representatives are requested by the board to meet on union-management 

matters during instructional time, representative(s) shall be released from all duties with 

no loss of pay. 
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Short-term leave (leave of 10 consecutive school days or less) 

 

6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 

 

Long-term leave (leave of more than 10 consecutive school days) 

 

7. Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 

8. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Elected union officer release 

   

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  

 

[See also Article G.27 Leave for BCTF and CTF Business.] 

 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

 

ARTICLE G.20 SICK LEAVE 

 

1.  It is recognized that the purpose of sick leave is to provide sick leave benefits as set out in 

this Article to Teachers who are unable to work due to illness of the Teacher.  

 

2.  Sick leave is earned at the rate of one and one-half (1-1/2) days for each month taught by 

the Teacher in the service of the District, to a maximum of fifteen (15) days per school 

year.  

 

3.  Unused sick leave credits earned in the employ of the District will continue to 

accumulate.   

 

4.  Part-time Teachers shall accumulate sick leave in proportion to the percentage of time 

that they teach.  

 

5.  Any days during which the Teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the 

Teacher to a maximum of 120 days in any one school year.  

 

6.  There is no maximum to the number of days of sick leave that may be accumulated.  

 

7.  Fifteen (15) days of sick leave shall be available to each Teacher at the beginning of the 

school year.  

 

8.  Teachers commencing employment with the District during the year shall have available 

to them the quota of sick leave benefits which would accrue to them for the balance of 

the school year.  

 

9.  Each month during the School year each Teacher shall receive a report of his/her 

accumulated sick leave as at the beginning of that month.  

 

10.  If a Teacher ceases to be employed by the District prior to the end of a school year, any 

sick leave days which were used but not earned shall be repaid to the District by the 

Teacher.  

 

11.  Teachers may be required to provide a medical certificate in relation to any absence due 

to illness.  
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12.  a. Any Teacher who has left the employ of the District and is subsequently rehired 

shall have their accumulated sick leave credit reinstated except for unused sick 

leave that was previously ported from SD No. 06  to another district, pursuant to 

PCA Article G.1. 

 

b. Pursuant to PCA Article G.1, an employee who is rehired to SD No. 06 is entitled 

to port a maximum of sixty (60) unused sick leave days accumulated or ported in 

his/her previous school district. 

 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

 

 

ARTICLE G.21 MATERNITY LEAVE AND SEB PLAN 

 

1. The purpose of this leave is:   

 

a. to afford a pregnant Teacher security of position while allowing suitable time free 

of duty; and   

 

b. to ensure, for the school and the children, the least disruption of educational 

service during the school year.  

 

2. Provided a Teacher has forwarded medical proof of pregnancy, maternity leave shall be 

granted upon the request of the Teacher. The Teacher may elect:  

 

a. short-term leave; and/or,  

 

b. extended maternity leave.  

 

3.  A Teacher granted leave shall be issued with a record of employment by the District (to 

qualify for EI maternity benefits).  

 

4. Short-term maternity leave:  

 

a. A pregnant Teacher shall be granted upon request a leave of absence for up to:  

  

i. the period provided for under Part 6 of the Employment Standards Act; or   

 

ii. for a stated period in excess of eighteen (18) weeks such that the return to 

duty will coincide with the commencement of the following term or 

semester or following the Christmas or spring break, whichever occurs 

first.   

 

b. The Teacher shall return to work in accordance with the arrangement made 

pursuant to Article G.21.2.  
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c. A Teacher employed on a temporary appointment shall make leave arrangements 

within the term of the appointment.   

 

d. Short term maternity leave shall be counted for salary purposes as teaching 

service with the District.   

 

e. Notwithstanding the provisions of this agreement, Teachers shall be entitled to all 

provisions of Part 6 of the Employment Standards Act.  

 

5. Extended maternity leave:   

 

a. Extended maternity leave shall be defined as a period greater than short term 

maternity leave:   

 

i. Teachers granted short term maternity leave who choose not to return to 

work at the expiration of the leave may apply for extended maternity leave 

four (4) weeks prior to the expiry of short term maternity leave.   

 

ii. Leave may be granted upon request for an additional period of not more 

than ten (10) school months.   

 

iii. A Teacher who has been absent on extended maternity leave may only 

return to her teaching assignment at the beginning of the school year, 

following the Christmas or Spring break, or in a semestered school, at the 

beginning of the semester.   

 

b. When a Teacher has been granted extended maternity leave, the District will pay 

its share of all benefit premiums during the period of the leave if the Teacher 

makes suitable arrangements for the continuation of her share of the premiums.  

  

c. Where maternity leave is extended to conform to the periods in which a Teacher 

may return to work under the terms of this agreement, the same provisions 

respecting continuity of service and contributions to benefit plans apply to the 

additional period.   

 

6.  If, at the end of the agreed upon period of leave, the Teacher is unable to return to duty 

because of ill health, she shall present the District with an acceptable medical certificate 

and shall qualify for her sick leave provisions.  

 

7.  Early Return and emergency situations:   

 

a. In the case of an incomplete pregnancy, death of the child, or other special 

situations, a Teacher may return to duty earlier than provided for in this Article. 

Such early return shall be with the approval of the Superintendent.   
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b. The Teacher wishing to make an early return shall notify the District as soon as 

possible.   

 

8.  In the case of adoption, a parent employed by the District shall be granted unpaid leave 

equivalent to maternity leave to care for the child provided the other parent is unavailable 

or unable to provide such care.  

 

9.  Assignment  

  

a. A Teacher returning from short-term leave within a school year shall be 

reassigned to the same position held prior to the leave.   

 

b. A Teacher returning from extended leave shall be assigned to a similar position 

with the District where it exists.  

 

10.  Application for any leave under this Article shall be submitted in writing to the 

Superintendent.  

 

11.  Where the mother becomes disabled or dies before the birth of the child and a male 

Teacher qualifies for benefits under the Employment Insurance Act (spousal maternity 

benefits) the provisions of the Article shall, upon request, be granted to him.  

 

12.  Supplemental Employment Benefits on Maternity Leave.   

 

a. When a pregnant Teacher takes a maternity leave to which she is entitled pursuant 

to the Employment Standards Act, the Board shall pay the Teacher.   

 

i. seventy-five percent (75%) of her current salary for the first two (2) weeks 

of the leave; and,  

 

ii. when the Teacher is eligible to receive EI maternity benefits, the 

difference between seventy-five percent (75%) of her current salary and 

the amount of EI maternity benefits received by the Teacher for a further 

fifteen (15) weeks.   

 

b. The District agrees to enter into the Supplementary Employment Benefit (SEB) 

plan agreement required by the Employment Insurance Act in respect to such 

maternity payment.  

 

 

ARTICLE G.22 EXTENDED PARENTHOOD LEAVE 

 

1. A Teacher with a dependent child shall be granted a parenthood leave of absence without 

pay for:   
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a. a stated period of time as requested by the Teacher, up to a maximum of thirty 

(30) school months; or   

 

b. a period of time so that the return to duty will coincide with the commencement 

of a term or semester, or after the spring break.  

 

2.  Parenthood leave shall commence only with the commencement of a term or semester or 

after the spring break. A minimum of two (2) months notice of parenthood leave must be 

given.  In emergency situations the Teacher's application for leave will be considered on 

shorter notice. 

  

3.  Parenthood leave shall be granted to either parent if both are Teachers in the District.  

 

4.  Parenthood leave shall also be granted in the case of adoption or legal guardianship. 

  

5.  A Teacher granted parenthood leave will return to the same teaching position provided 

he/she returns the following September. Otherwise, the Teacher will be assigned to a 

reasonably comparable teaching position in the District if such is available.  

 

6.  Benefits, for those on parenthood leave wishing to maintain them, shall be paid entirely 

by the Teacher.  

 

7.  Use of Sick Leave:  

 

If, at the end of the agreed-upon period of leave, the Teacher is unable to return to duty 

because of ill health, he/she shall present the District with an acceptable medical 

certificate and shall qualify for his/her sick leave provisions.  

 

 

ARTICLE G.23 PATERNITY LEAVE 

 

On the birth of a child or in the case of adoption or legal guardianship, the Teacher may apply for 

and shall be granted paternity leave with pay up to a maximum of three (3) days, and an 

additional two (2) days at substitute cost.  

 

 

ARTICLE G.24 SERIOUS FAMILY ILLNESS LEAVE 

 

1.  In the case of serious illness in the immediate family of a Teacher, the Teacher shall be 

entitled, after notifying his/her supervisor, to use up to a maximum of three (3) days paid 

leave at any one time for this purpose. 

 

2.  Additional leave may be granted upon request by the Teacher at substitute costs.  

 

3.  "Serious Illness" means an illness which the attending physician considers sufficiently 

severe to require the applicant's presence at the bedside.  
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[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of three days.] 

 

ARTICLE G.25 JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

 

The District shall grant leave of absence with pay to any Teacher summoned for jury duty or 

required to attend any legal proceedings by reason of subpoena. A Teacher on such leave shall 

pay over to the District, any sums received for jury duty or witness fees, exclusive of parking 

costs, traveling costs or meal allowances.  

 

 

ARTICLE G.26 LEAVE FOR ELECTIVE OFFICE AND COMMUNITY SERVICE 

 

1.  When a Teacher is nominated as a candidate and wishes to contest a municipal, regional, 

provincial or federal election, he or she shall be given leave of absence without pay 

during the election campaign. Should the Teacher be elected as a Member of Parliament 

or a Member of the Legislative Assembly, he/she shall be granted a long-term leave of 

absence for the period of the elected office.  

 

2.  Teachers elected or appointed to municipal or regional district offices or to public boards 

shall be granted leave of absence with pay, up to a maximum of five (5) days in any one 

school year, and an additional two (2) days at the cost of a substitute. Any further days 

that the Teacher requires to fulfill the obligations of a public office will be granted at the 

deduction of a day's pay for each day.  

 

 

ARTICLE G.27 LEAVE FOR BCTF AND CTF BUSINESS 

 

1. Subject to operational requirements as determined by the Superintendent and provided 

that adequate notice is given, leave of absence with pay and without loss of seniority shall 

be granted:   

 

a. to a Teacher who is a member of a committee or task force of the Canadian 

Teachers' Federation ;  

 

 The Association will reimburse substitute cost of leaves for Canadian Teachers' 

Federation business.  

 

2.  Teachers and/or Staff Representatives of the Association shall arrange, where possible, to 

conduct grievance investigations and other Association business in such a manner as not 

to disrupt classroom or other instruction.  

 

3.  Where a Teacher is requested by the District to meet on Association-District matters, they 

shall suffer no loss of pay for time so spent.  
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4.  Staff Representatives shall be relieved of instructional duties in accordance with Article 

G.6 to be present at any meeting between an Administrative Officer and a Teacher when 

such presence has been requested by either party under the terms of this agreement.  

 

5.  In the event that a Teacher covered by this agreement is elected to a full-time position as 

an officer of the Federation, or is appointed on a term contract of employment to the 

administrative staff of the Federation, or seconded to the Federation, leave of absence 

without pay shall be granted for the duration of the first term of such appointment. The 

Teacher shall be entitled, on written notice at least three (3) months prior to the 

commencement of a school term, to return to employment with the District effective the 

commencement of that term, and shall be entitled to an assignment comparable to that 

previously held.  

 

[See also Article G.6 Leave for Union Business.] 

 

 

ARTICLE G.28 WCB LEAVE WITH PAY 

 

1.  Where a Teacher suffers from a disease or incurs personal injury (which disease, illness 

or injury is hereinafter called the "disability") and he/she gains compensation under the 

Workers' Compensation Act, he/she shall not be required to use his/her sick leave credits 

for time lost. 

 

2.  Any money received by a Teacher by way of compensation for loss of wages under the 

said Act shall be paid to the District in return for which the District shall pay the Teacher 

the full amount of his/her wages to which he/she would have been otherwise entitled but 

for the disability suffered or incurred.  

 

3.  Compensation does not include disability pension or other final settlement award arising 

from such disability. Compensation means periodic time loss payments during the period 

of temporary disablement.  

 

 

ARTICLE G.29 PERSONAL LEAVE 

 

1.  Subject to the approval of the Superintendent, a Teacher may be granted one (1) day's 

personal leave in any school year with no deduction of pay. Such leave will be granted 

only if the circumstances of the school staffing at that time permits, and no more than 

five (5) Teachers shall be permitted personal leave on any one day.  

 

2.  Additional leave without pay may be considered. The salary deduction for each day of 

absence shall be one day's pay.  
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ARTICLE G.30  DEFERRED SALARY LEAVE 

 

1.  The District shall offer a Deferred Salary Leave Plan which will be administered by 

Concentra Financial and Cumis Retirement Services, or by another mutually agreed-upon 

financial institution(s). 

 

2.  On return from leave, the Teacher shall be assigned to the same assignment held prior to 

taking the leave, a similar assignment within the same school, or another position that is 

is mutually agreed upon.  

 

 

ARTICLE G.31 EXAMINATIONS AND CONVOCATIONS 

 

The District shall grant two (2) days paid leave of absence per year to a Teacher to attend his or 

her examination or convocation.  

 

 

ARTICLE G.32 EMPLOYMENT INTERVIEW 

 

The District shall grant two (2) days paid leave of absence to a Teacher per year to attend out-of-

district interviews.  

 

 

ARTICLE G.33 SHORT-TERM EMERGENCY LEAVE 

 

Short-term emergency leave shall be granted by the Superintendent or his/her designate, to a 

maximum of three (3) days with pay in a given school year. Application for such leave should be 

made through the Teacher's Administrative Officer. 

 

An emergency for the purpose of this leave is defined as critical circumstances beyond the 

control of the applicant and beyond his/her power to anticipate or prepare for.  

 

 

ARTICLE G.34 OUT-OF-TOWN MEDICAL/DENTAL LEAVES 

 

1.  A Teacher who has been referred by his/her local doctor or dentist to an out-of-town 

specialist, shall be entitled to attend the resulting appointments and have the time absent 

deducted from the teacher's sick leave accumulation. 

 

2.  When the referral has been made for a Teacher's spouse or dependent child and it is 

necessary for the Teacher to accompany the spouse or child to the appointment, days of 

absence up to five (5) in one (1) year will be granted and charged against the Teacher's 

sick leave accumulation. Days required in excess of five (5) will be granted with the 

Teacher paying the cost of a Teacher-teaching-on-call.  
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ARTICLE G.35 LONG-TERM PERSONAL OR PROFESSIONAL LEAVE 

 

1.  Full year leaves of absence will normally be considered only for the school year. 

Applications for such leaves of absence, or extension to existing leaves, should be 

submitted to the Superintendent of Schools, in writing, no later than March 15. Should a 

leave be necessary in mid-year, written applications should be submitted to the 

Superintendent no later than October 31.  

 

2.  Personal and professional leaves shall normally be granted for a period of one (1) year, 

and shall be without salary.  

 

3. Applications for leave of absence will be considered as soon as possible after the 

submission deadlines by the Liaison Committee. Requests for any extensions of existing 

leaves will be considered at that time. The Liaison Committee will use seven percent 

(7%) of the District's teaching staff as a guideline to determine the number of leaves that 

it would recommend.  

 

 The Liaison Committee shall make its recommendation promptly to the Board.  

 

4.  The Liaison Committee will consider the following when reviewing the applications for 

leave of absence (not necessarily in priority order):   

 

a. length of service with District (longer service will have priority);   

 

b. the reason for the absence. Preference may be given to candidates seeking to 

upgrade their qualifications in areas related to their present or future teaching 

careers;   

 

c. the date the application was submitted (other things being equal, those who 

applied earliest may receive prior consideration);   

 

d. the interval since an individual was last on leave and the frequency of previous 

leaves an individual has received; and   

 

e. any other relevant information submitted by the applicant.  

 

5.  Leave of absence is granted under the following conditions:   

 

a. the Teacher shall be guaranteed re-employment in the District following 

completion of the leave; 

   

b. when the Teacher on leave of absence indicates in writing, at least three (3) 

school months prior to the expiration of the leave (i.e. March 31 for full school 

year leaves), a desire to return to the same position he/she left, he/she shall be 

entitled to re-employment in the same position held prior to the leave, unless that 

position no longer exists;  
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c. Teachers on leave of absence who do not indicate by March 31 their intentions to 

return shall be considered to be on leave of absence from the District;   

 

d. Teachers who do not indicate their intentions thirty (30) school days prior to the 

expected date of return to work may be considered to have resigned from the 

District;  

  

e. where it is not possible to place the Teacher in the same position, the provisions 

of Article E.20 shall apply. The Board reserves the right to assign a Teacher to 

any position in the District for which its representatives deem the Teacher to be 

qualified; and   

 

f. leaves of absence longer than one (1) year shall be from the District only and not 

from the position last held.  

 

6.  The Teacher returning from leave of absence shall have seven (7) calendar days in which 

to accept an assignment.  

 

7.  Leave of absence shall be without salary. The Teacher on leave may make application 

through the Board Office to maintain fringe benefits, with the Teacher paying both Board 

and Teacher contributions.  

 

8.  Where circumstances warrant it, the Board may extend leaves of absence on the 

recommendation of the Superintendent of Schools at any time, and without regard to the 

above regulations. 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

             

Paul Carriere, Superintendent    Sally Struthers, President 

School District No. 06 (Rocky Mountain)  Rocky Mountain Teachers‘ Association 

  

  

 

 

             

Cheryl Lenardon, Assistant Superintendent  Doug Murray     

School District No. 06 (Rocky Mountain)  Rocky Mountain Teachers‘ Association 

 

 

 

             

       Maggie Love Calladine   

       Rocky Mountain Teachers‘ Association 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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APPENDIX A: BENEFITS SUMMARY CHART 
 

Benefit Type Brief Summary Board 

Portion 
Employee  

Portion 

Compulsory/ 

optional 

Taxable 

 

MEDICAL 

COVERAGE 

Basic provincial 

medical provided by 

Medical Services Plan 

of BC 

 

80% 20%  Coverage is compulsory 

unless already covered 

under spouse's plan. 

yes 

EXTENDED 

HEALTH CARE 
See LOU NO. 9 80% 20% Coverage is optional; 

carrier is Pacific Blue 

Cross. Claim forms for 

reimbursement are 

available at the schools, 

District Administration 

Office or online. 

no 

      

DENTAL PLAN Plan "A" - Basic 

services covered 

100%. Plan "B " - 

Prosthetic appliance, 

crown and bridge 

covered 50% 

(Effective July 1, 

2018, major dental 

services coverage 

increases to 60%). 

Plan "C" - 

Orthodontics covered 

50% (lifetime limit of 

$1,500) (Effective 

July 1, 2015, 

orthodontic services 

coverage increases to 

seventy-five percent 

(75%) and lifetime 

limit increases to 

$5,000 .) 

80% 20% Coverage is optional; 

carrier is Pacific Blue 

Cross. Claim forms for 

reimbursement are 

available at the schools, 

District Administration 

Office or online. 

no  

 

BASIC LIFE 

INSURANCE 

PLAN 

 

Coverage based on 

age and salary.  

 

80% 

 

20% 

 

Coverage is a condition of 

employment. Current 

carrier is Sun Life of 

Canada. 

 

yes 

 

OPTIONAL 

GROUP LIFE 

INSURANCE 

 

Additional life 

insurance through Sun 

Life. Coverage based 

on age & risk factors. 

 

  

100% 

 

Optional at the employee's 

discretion. 

 

no 

VOLUNTARY 

ACCIDENT 

INSURANCE 

 

Offered through AXA, 

Assurances, Inc. 

 100% Optional at the 

employee‘s discretion 

no 

TEACHERS‘ 

PENSION PLAN 

Teachers' Pension 

Plan bases 

As per 

TPP 

 As per TPP 

contribution 

Contributions are 

compulsory. 

no  
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contributions on 

earnings. 

contrib

ution 

guide-

lines 

guidelines 

SALARY 

CONTINUANCE 

Salary Indemnity 

Fund administered by 

the BCTF. 

 100% Condition of employment, 

rate is percentage of gross 

earnings as determined by 

the BCTF. 

no 

PLEASE CHECK YOUR BENEFIT BROCHURES, CONTACT THE HUMAN 

RESOURCES DEPT. OR CHECK ONLINE FOR FURTHER INFORMATION 

(Benefits website available from the Human Resources Dept.) 
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LOCAL LETTERS OF UNDERSTANDING 

 

RMTA Letter of Understanding 

 

Posting and Filling 

June 28, 2005 

 

Local Letter of Understanding 

 

BETWEEN: AND: 

  

The Rocky Mountain Teachers‘ Association 

(hereinafter called the ―Association‖ 

The B.C. Teachers‘ Federation 

(hereinafter called ―BCTF‖ 

  

AND: AND: 

  

The Board of Education of School District No. 

6 (Rocky Mountain) 

(hereinafter called the ―Board‖ 

The B.C. Public School Employers‘ 

Association 

(hereinafter called ―BCPSEA‖ 

  

  

In accordance with Section E: Personnel Practices, Article E.20 – Posting and Filling Vacant 

Positions, both parties have agreed to the following process in regards to recall: 

 

1. Positions are posted in all schools district wide. 

2. Written application is required from all applicants, except Recall teachers within the zone 

where the position is posted. 

3. The position is filled with the most senior qualified teacher (on the Recall list) within the 

zone where the position is posted. 

4. If no qualified teacher (on the Recall list) within the zone where the position is posted, it 

is then offered to the most senior qualified teacher in the other zones. 

5. If no qualified teacher (on the recall list) within the other two zones, it is then filled as per 

Article E.20. 

 

ON BEHALF OF SCHOOL DISTRICT NO. 6 

(ROCKY MOUNTAIN 

ON BEHALF OF THE ROCKY MOUNTAIN 

TEACHERS‘ ASSOCIATION 

  

―Len Luders‖ ―Jerelynn MacNeil‖ 

Director of Human Resources President 

  

ON BEHALF OF THE B.C. PUBLIC 

SCHOOL EMPLOYERS‘ ASSOCIATION 

ON BEHALF OF THE B.C. TEACHERS 

FEDERATION 

  

―Hugh Finlayson‖ ―Irene Lanzinger‖ 
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Memorandum of Understanding 

 

BETWEEN: 

 

The Rocky Mountain Teachers‘ Association Interim Council 

(hereinafter called the ―Association‖) 

 

 

AND: 

 

The Board of Education of School District No. 6 (Rocky Mountain) 

(hereinafter called the ―Board‖) 

 

 

WHEREAS the parties to this agreement have discussed the need to designate the work site of 

the Adult Instructors; 

 

AND WHEREAS the resolution herein contained shall provide the necessary assurances to third 

party organizations who have Continuing Education programs operated on site. 

 

NOW THEREFORE, in consideration of the premises and of the covenants herein contained, 

the parties hereto mutually agree with each other as follows: 

 

1. Designation of Work Site 
 

1.1 For the purpose of Section 65 – Picketing of the Labour Relations Code, the parties agree 

that the work site for the Continuing Education Adult Instructors, who are included in the 

variance to the Bargaining Certificate dated November 21, 1996, shall be deemed to be 

the Continuing Education Building located at 570 Marks Street in Kimberley, BC. 

 

2. Job Action 
 

a. It is agreed that third party organizations, who have Adult Instructors working on site, 

will not be picketed or have normal operations impeded by job action, including a strike 

or lockout, on the part of employees of School District No. 6 (Rocky Mountain).  In the 

event job action is taken, and the Adult Instructors are included in such job action, the 

parties agree that the Continuing Education Building will be the location of such job 

action. 

 

b. The Board agrees that in the event job action is taken, and the Continuing Education 

Adult Instructors are included in such job action, any program being operated on the site 

of a third party organization, shall discontinue operation while the Continuing Education 

Building is being struck. 

 

Signed this 26
th

 day of March, 1998 on behalf of: 
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ON BEHALF OF SCHOOL DISTRICT 

NO. 6 (ROCKY MOUNTAIN 

ON BEHALF OF THE KIMBERLEY 

DISTRICT TEACHERS’ ASSOCIATION 

  

―Dick Chambers‖ ―Dean Chatterson‖ 

Superintendent of Schools President 

  

―Russell Horswill‘ ―Karen Barraclough‖ 

Director of Human Resources Bargaining Chair 

  

ON BEHALF OF THE B.C. PUBLIC 

SCHOOL EMPLOYERS’ ASSOCIATION 

ON BEHALF OF THE B.C. TEACHERS 

FEDERATION 

  

―Hugh Finlayson‖ ―Kit Kreiger‖ 
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RMTA Letter of Understanding 

Work Beyond the School Year 

June 19, 2009 

 

Local Letter of Understanding 

 

BETWEEN: AND: 

The Rocky Mountain Teachers‘ Association 

(hereinafter called the ―Association‖) 

The B.C. Teachers‘ Federation 

(hereinafter called ―BCTF‖) 

  

AND: AND: 

The Board of Education of School District No. 

6 (Rocky Mountain) 

(hereinafter called the ―Board‖) 

The B.C. Public School Employers‘ 

Association 

(hereinafter called ―BCPSEA‖) 

 

When the Board requests that work be performed beyond the school year as described in Article 

B.29 – Payment for Work Beyond Regular Work Year, the Board and the Local agree: 

 

1. that such work shall be with the Teacher‘s agreement i.e. the teacher shall be asked, but 

may refuse the work. 

2. that the teacher shall be given the choice of either: 

a. pay as provided in Article B.29.5, or, as an alternative, 

b. time off during the regular school year in lieu of the time worked beyond the regular 

year, to a maximum of five (5) days. 

3. that if the teacher elects time off in lieu as described in 2.b above, then: 

a. such time must be taken by the teacher by June 30 of the school year during which 

the time was worked. 

b. such time will be scheduled in consultation with the principal. 

4. that any time off unused by the teacher shall be paid out pursuant to Article B.29.5 upon 

the request of the teacher, provided the request is received by June 30 of the school year 

during which the time was worked. 

  

ON BEHALF OF SCHOOL DISTRICT NO. 6 

(ROCKY MOUNTAIN 

ON BEHALF OF THE ROCKY MOUNTAIN 

TEACHERS‘ ASSOCIATION 

  

―Paul Carriere‖ ―Jerry McMahon‖ 

Assistant Superintendent President 

Date June 19, 2009 

 

Date June 19, 2009 

ON BEHALF OF THE B.C. PUBLIC 

SCHOOL EMPLOYERS‘ ASSOCIATION 

ON BEHALF OF THE B.C. TEACHERS 

FEDERATION 

  

―Robert D‘Angelo‖ ―Susan Lambert‖ 

Date July 23, 2009 Date September 22, 2009 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 
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14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 
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 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 
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 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 
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 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 
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 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 
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Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 118  

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 
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9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 
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10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 

 

 

 

 

 

 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 124  

Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in Column A 

of the following table, which provisions form part of the collective agreement constituted under section 2(1) of this 

Act, are deemed to apply for the purposes of all teachers employed by the school board in the school district referred 

to in the same row in Column B, and the agreements referred to in Column C are void and cease to have any effect.‖ 

 

The Federation remains of the view that total compensation should be preserved for employees who are presently 

covered by terms and conditions that are found in local agreements identified in Column C Bill 27 Section (4) 

―Column C Agreements‖. Total compensation includes all allowances and bonuses, including funding for 

professional development, currently paid to said employees. As well, the Federation maintains the view that superior 

benefit coverage and/or premium sharing should be preserved. Still further, it is the position of the Federation that 

increment values are to be preserved from Column C agreements where those increment values are greater than 

those found in agreements identified in Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior 

daily rate, both short and long term, for Teachers Teaching on Call in the Column C agreements should continue 

through the term of the agreement and any bridging period. The above-cited positions of the Federation are founded, 

in part, on the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 

employees presently covered by the terms and conditions of the Column C Agreement. 

 

Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to the 

Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and Bill 28 

―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any future 

amalgamation of school districts or local agreements consolidated as a result of amalgamation, the parties agree to 

the following transitional issues with respect to the implementation of Section 4 of Bill 27. 

 
1.0 RATE OF PAY MAINTENANCE 

 

Continuing and term/temporary employees now covered by Column C agreements, including employees 

who are laid off effective June 30, 2002, will be placed on the salary grid of the Column A agreements as 

of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 

 

1.1 Continuing Employees 

 

1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum salary 

as at June 30, 2002 pursuant to the Column C agreement will be placed at the maximum salary in 

the Column A agreement effective July 1, 2002 notwithstanding that the Column A agreement 

may have a greater number of increment steps to maximum. 
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1.1.2 All other continuing employees from the Column C agreement will be placed in the Category and 

Experience level of the Column A agreement according to the Category and Experience earned 

under the Column C agreement as at June 30, 2002. 

 

Example: 

 

Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook grid at 

Category 5 step (7) effective July 1, 2002 provided that the employee would have qualified for an 

increment under the terms and conditions of the Fernie agreement. 

 

1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under the 

Column A agreement for the 2002-2003 school year within one month of the signing of this Letter 

of Understanding. 

 

a. Appeals against the intended grid placement shall be heard by a committee consisting of 

an employee covered by the Column C agreement and an employee covered by the 

Column A agreement, as designated by the respective locals prior to June 30, 2002, and a 

person designated by the Board. 

 

b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 

c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the grievance 

procedure, Article A.6. 

 

1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 2002 (x) 

1.025 is greater than that he/she would receive according to his/her salary in the Column A 

agreement at July 1, 2002, shall receive the difference in equal monthly instalments during the 

2002-2003 school year. Such employees shall have their names and salary as at June 30, 2002 

included on a ―Rate of Pay Maintenance Schedule‖ attached to the Collective Agreement. 

 

  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 

Effective June 

30, 2002 Monthly Installment 

  July 1, 

2002 

July 1, 

2003 

First Last $39,365 $202 $ 13 

First Last $42,564 $215 $   0 

First Last $62,752 $180 $184 

 

 
The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to the 

provincial parties. 

 

1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 (x) 1.025 

remains greater than what he/she would receive according to his/her salary in the Column A 

agreement at July 1, 2003, shall continue to receive the difference in equal monthly installments 

until June 30, 2004 and any bridging period pursuant to Article A. 1.2. 

 

1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a term/temporary or 

continuing contract of employment, receive any salary differential in equal monthly installments 

for any time he/she is employed. 
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1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a Teacher Teaching on Call, 

be placed on the ―Teacher Teaching on Call Schedule‖ at the daily rate he/she would have received 

under the Column C agreement effective June 30, 2002 if such daily rate is greater than the daily 

rate stipulated in the Column A agreement. The employee shall have his/her daily rate maintained 

until June 30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective 

Agreement. 

 

1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 

   

02-03 Placement on grid according to Category and 

experience earned at June 30, 2002 = A.1 

Salary at June 30, 2002 x 

1.025 = B.1 

  

  (B.1 – A.1 = Difference/10= Monthly Installment) 

 

 

 

  

03-04 Placement on grid according to Category and 

experience earned at June 30, 2003 = A.2 

B.1 x 1.025 = B.2 

   

  (B.2 – A.2 = Difference/10= Monthly Installment) 

   

Notes: 1. For 12-month pay schedules, the divisors will be 12. 

 

2. The above calculation presumes that increments are applied on September 1. 

When an increment is applied on a date other than September 1, the monthly 

instalment will be adjusted to reflect the salary and increment value of the 

Column A agreement. 

 

 3. Please refer to Appendix “A” for examples. 

 

 

1.2 Term/Temporary Employees 

 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 

term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE during the 

200 1-2002 school year shall have his/her name added to the Rate of Pay Maintenance Schedule as 

appropriate. 

 

1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly installment 

outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed between July 1, 2002 

and July 30, 2004 and any bridging period pursuant to Article A. 1.2. 

 

 

1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently employed as 

a Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the daily 

rate he/she would have received under the Column C agreement effective June 30, 2002 if such 

daily rate is greater than the daily rate stipulated in the Column A agreement. The employee shall 

have his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to Article 

A. 1.2 of the Collective Agreement. 
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1.3 Teachers Teaching on Call 

 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column C 

agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater than the 

daily rate stipulated in the Column A agreement effective July 1, 2002 shall have his/her daily rate 

maintained until June 30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective 

Agreement. 

 

1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement that 

identifies each eligible teacher teaching on call and his/her daily rate at June 30, 2002. 

 

Sample Teacher Teaching on Call Schedule: 

 

Name Daily Rate Effective June 30, 2002 

First   Last $159.64 

First   Last $166.70 

 

NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 

 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 (Kootenay 

Lake) and #82 (Coast Mountains) shall continue according to the terms and conditions of the 

Column C agreement unless varied pursuant to 9.3.2 of this Letter of Understanding. 

 

1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ to the 

provincial parties. 

 

1.4 Employees Hired After June 30, 2002 

 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not covered by 1.1 

and 1.2 above, shall be placed on the salary grid according to the provisions of the Column A 

agreement. 

 

1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 2002, who are 

not covered by 1.3 above, shall be paid a daily rate according to the provisions of the Column A 

agreement. 

 

2.0 SICK LEAVE CREDITS 

 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C agreement 

shall be continued. The application and subsequent accumulation of sick leave credits shall be in 

accordance with the Column A agreement. 

 

3.0 SENIORITY LISTS - DISTRICT-WIDE 

 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and forward the 

district-wide seniority list to the provincial parties. For administrative purposes, the local parties may 

establish administrative lists from the district-wide seniority list which set out the relative seniority of 

employees by geographic region. 

 

4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 

 

In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes void on 

July 1, 2002 and the staffing provisions of the Column A agreement will apply to all teachers throughout 

the district. In recognition that this effective date (July 1, 2002) is in the midst of the yearly staffing process 
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(May — October), subject to the local parties agreement and the approval of the provincial parties, the 

following options pertaining to staffing provisions are available: 

 

i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement staffing 

provisions from the Column A agreement early). 

 

ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 but no 

later than October 31, 2002 (delayed implementation of the staffing provisions from the Column A 

agreement). 

 

It is understood that the above are only options to consider and failing agreement of all parties, the staffing 

provisions of the Column A agreement will take effect for all employees in the district on July 1, 2002. 

 

Should the local parties agree to one of the alternatives available, this agreement will be forwarded to the 

provincial parties for approval. 

 

5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 

 

In the event that the local parties wish to incorporate geographical boundaries/factors into the Column A 

agreement‘s staffing provisions, the mid contract modification process would apply, i.e., these amendments 

to the Column A agreement would be agreed upon at the local level and submitted to the provincial parties 

for approval.  

 

6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 

 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 and is to 

continue past July 1, 2002, the terms and conditions of this leave, including the method of returning from 

leave of the Column C agreement would continue to apply for the duration of that leave. The Column A 

agreement would apply to all leaves that commence after June 30, 2002. 

 

7.0 SALARY PLANS 

 

7.1 Deferred Salary Plan 

 

Employees who have commenced a deferred salary plan under the Column C agreement shall be eligible to 

continue this plan until its completion under the terms and conditions contained in the Column C 

agreement, including any provisions related to return from leave. 

 

7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 

 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the Column C 

agreement shall continue with that plan until August 31, 2002 under the terms and conditions contained in 

the Column C agreement. 

 

 

8.0 BENEFIT PLANS - TURNOVER DATE 

 

8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated for 

deduction over the course of the year. As a result, the turnover date for benefits in SD.83 (North Okanagan-

Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the Column C agreement 

would continue to apply until September 30, 2002 and the benefit plans under the Column A agreement 

would then start to apply on October 1, 2002. 

 

8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits in SD.53 

(Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans under the Column 
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C agreement would continue to apply until August 31, 2002 and the benefit plans under the Column A 

agreement would start to apply on September 1,2002.  

 

9.0 INCLUSIONS 

 

9.1 List 

 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, currently 

included in the Column C agreement, by variation of the LRB, but not included for purposes of the Column 

A agreement. 

 

i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit courses. 

ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute teachers. in.  

iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life curriculum in 

the Family Life Education program and Speech Language Pathologists 

iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language Pathologists, 

Native Educational Counsellors, Native Language and Culture Instructors. 

 

9.2 School District No.8 (Kootenay Lake) 

 

Non-certificated teacher replacements are currently included in the Column C agreement and are members 

of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 

9.3 Application 

 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all employees 

listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, shall become, members 

of the teachers‘ bargaining unit and the BCTF. 

 

9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach agreement, the 

terms of Article A. 1.4 of the collective agreement shall apply. 

 

9.3.3 In the geographical area of the former Column A agreement, employees listed in the above 

classifications shall not become members of the bargaining unit except through the processes 

provided in the Labour Code. 
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9.4 School District No.79 (Cowichan Valley) 

 

Employees instructing Adult Education (Adult Basic Education and High School Completion) programs in 

the former School District No.65 (Cowichan) and former School District No.66 (Lake Cowichan) are 

included in the bargaining unit and are covered by the terms and conditions of employment in the Column 

A agreement. 
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Appendix ―A‖ to 

LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the 

―Rate of Pay Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) 

shall continue.  Those same amounts shall be increased by the same percentage increases 

as are applied to the Column A salary grids in the applicable district. 

 

 

Signed this 10
th

 day of April, 2013 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Teacher Supply and Demand Initiatives 

 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 

commencing employment. Each part-time equivalent employee is to receive a 

recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time employee 

is to receive a retention allowance pro-rated to her/his full-time equivalent 

position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 

approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 

Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 

approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district 

approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 
 

Dr. DA Perley Elementary School 

 
 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 
 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district 

approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district 

approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district 

approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 

Communities 

 

George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 

communities  

 

Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 

communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire 

District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 
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12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 
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5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school 

district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

Original signed by: 

   

Brian Chutter 

For BCPSEA 

 Jim Iker 

For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 151  

 

LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 152  

LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 

rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts 

of Special Responsibility – Allowances – French/Russian Language Program) and Article 

G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 

to the expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school 

district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 

 



  
S.D. No. 6 (Rocky Mountain) & Rocky Mountain Teachers’ Association  2013-2019 Collective Agreement Page 161  

LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 
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7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the proceeding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the proceeding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 

 

Original signed by: 
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Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the proceeding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the proceeding school year for a 

transfer for TTOC experience credits earned up to and including 

November 15
th

 to take effect on December 31
st
 of the following school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 
 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the parties for the period July 1, 2011 to June 30, 2013 including any 
amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c.  i.  This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1). 

 
ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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LOCAL PROVISIONS 
 
6. No Strikes or Lock-outs 
 

a. The Association and its members agree that there shall be no cessation of 
teacher duties during the life of this Agreement, and the Board agrees it shall not 
lock-out teachers pursuant to Part 5 of the Labour Relations Code. 

 
 
ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer in each district recognizes the Kootenay Lake 

Teachers‘ Federation as the teachers' union for the negotiation in that district of all terms 
and conditions of employment determined to be local matters, and for the administration 
of this Collective Agreement in that district subject to PELRA and the Provincial Matters 
Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

  
LOCAL PROVISIONS 
 
4. This Agreement shall apply to all teachers, holding valid B.C. Teaching Certificates, who 

are employed by the Board on continuing or term contracts. Certified teachers-teaching-
on-call employed by the Board shall be entitled to only those terms and conditions of 
employment as set out in Article C.21. 

 For the purposes of this Agreement, ―teacher‖ shall be defined as:  certified teacher or 
associated professionals, as the context requires. 

 
 
ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers‘ Federation and the 
Kootenay Lake Teachers‘ Federation, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
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who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
 
ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 
 
ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 
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4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 
and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher teaching on call Pay and Benefits. A teacher teaching on call 
attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends past 
a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 

 
 
ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local 
______matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 
______working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 
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c. Review Meeting: 
 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 
the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in 
any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher on call that may be required. 

 

 
ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 
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b. The parties may agree to an alternate arbitrator in a specific case and may add 
to or delete from the list of arbitrators by mutual agreement. 

 
c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 
the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
 
 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 
an employee who is appointed or elected to the BC Teachers‘ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 
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2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 
 
ARTICLE A.20 LEAVE FOR ASSOCIATION AND B.C.T.F BUSINESS 

1. Long-Term Leave 

 Upon sufficient notice, the Board may approve full-time leave of absence, without pay, to 
a teacher for his/her term of office with the Association or the B.C.T.F. Leave under this 
section requires the approval of the Superintendent, who may also extend such leave, 
upon written request.  

 Request for leave under this section will not be unreasonably denied. Teachers on leave 
under this section must notify the Superintendent of their return by April 30th of the 
previous year. Upon return, a teacher will be assigned to a position for which he/she has 
the necessary qualifications in the same school where he/she worked before the leave. 
Failing this, the teacher shall be placed in a comparable position within the District for 
which he/she has the necessary qualifications.  

2. Short-Term Leave: 

a. Upon written notice from the Association, the Teacher Regulation Branch or the 
B.C.T.F., short-term leaves of absence for Association, Teacher Regulation 
Branch or B.C.T.F. business shall be granted to any teacher, with pay and 
without loss of seniority. All applications for leave under this section require the 
approval of the Superintendent. Requests for leave under this section shall not 
be unreasonably denied.  

b. If a teacher-teaching-on-call is required, the cost shall be paid by the Association, 
the Teacher Regulation Branch, or the B.C.T.F., as the case may be.  

3. The Board shall pay the teacher-teaching-on-call costs for up to three (3) members of 
the Association's bargaining committee to attend collective bargaining meetings with the 
Board and/or prepare for same, to a maximum of ten (10) teacher-teaching-on-call days 
each - a total of thirty (30) teacher-teaching-on-call days for negotiating any one 
Agreement. 

 
 
ARTICLE A.21 PRESIDENT’S LEAVE 

1. The Board agrees to grant leave of absence to the Association President in 
accordance with the following sub-sections:   
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2. The Board will continue to pay the President his/her salary and to provide benefits as 
specified in the Agreement. The Association will reimburse the Board for such salary 
and benefit costs, upon receipt of a monthly statement. The above notwithstanding, the 
Board shall pay the President's Superannuation costs for the period of such leave.  

3. The President shall be entitled to all rights of this Agreement and shall be subject to all 
of its conditions, as if he/she were not on leave.  

4. The President shall inform the Board of the number of days or partial days, if any, that 
he/she was absent from presidential duties due to illness.  

5. In the event the President is ill for an extended period and is unable to fulfil his/her 
presidential duties, the Board shall provide a teacher-teaching-on-call in order to permit 
another Association member to assume the duties of the President. The Association 
will pay for the cost of the teacher-teaching-on-call.  

6. The President shall notify the Board by May 15th that he/she plans to return from such 
leave. Upon returning he/she shall be assigned to a position for which he/she has the 
necessary qualifications in the same school where he/she worked before the leave. 
Failing this, the teacher shall be placed in a comparable position within the District for 
which he/she has the necessary qualifications.  

 
 
ARTICLE A.22 SCHOOL STAFF REPRESENTATIVES 

1. School staff representatives, elected in accordance with Association procedures, shall 
have the rights which are set out in the following sub-sections:  

2. After notifying the Administrative Officer, the right to convene membership meetings in 
the school to conduct Association business outside of instructional hours.  

3. The right to attend meetings between Administrative Officers and teachers concerning 
personnel relations matters. Should the Administrative Officer call such meeting during 
the instructional day, the staff representative shall be relieved of instructional duties, 
with no loss of pay, when requested to attend by either the teacher or the 
Administrative Officer.  

 
 
ARTICLE A.23 SCHOOL STAFF COMMITTEES 

1. The staff of each school shall have the right to elect up to seven (7) representatives from 
among their members to a joint staff committee with the Administrative Officer or 
designate.  

2. The representatives, so elected, shall be recognized as representing the views of the 
staff of the school and they shall be permitted to meet with the staff outside of 
instructional hours.  
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3. The purpose of this Article is to provide a formal vehicle for the staff of each school to 
give input to their Administrative Officers on items directly relating to the functioning of 
their school. In addition, this Article is intended to provide a vehicle for Administrative 
Officers to obtain formal input from their staffs on such matters.  

4. The staff committee shall set its own schedule of meetings. When any member of the 
committee requests an additional meeting, such meeting shall be held no later than five 
(5) school days after the request for the meeting has been made. An agenda shall be 
developed prior to each committee meeting and the minutes of committee meetings shall 
be posted in each school.  

5. Nothing in this Article is intended to restrict in any way other consultative processes 
which may take place between Administrative Officers and the staffs of their schools.   
 

ARTICLE A.24 ACCESS TO THE WORKSITE 

1. Representatives of the Association, and officers and staff of the B.C.T.F. authorized by 
the Association, shall have the right, with the agreement of the principal, to transact 
Association business on school property and to utilize District facilities, provided such 
activities or use does not interfere with teachers' or principals‘ duties.  
 

2. Such access shall be governed by School District policies and procedures regarding 
visitor sign-in. 

 
 
ARTICLE A.25 USE OF SCHOOL FACILITIES 

1. With the agreement of the Administrative Officer, the Association shall have the right to 
use school facilities and equipment for Association meetings during all reasonable 
hours.   

 
 
ARTICLE A.26 BULLETIN BOARDS 

1. The Association shall have the right to post notices of activities and matters of 
Association concern on designated bulletin boards, which shall be provided in each staff 
room in each school building.  
 
 

ARTICLE A.27 INTERNAL MAIL 

1. Where no operational difficulties are created, the Association may use the District's mail 
service and employee mailboxes for communication with bargaining unit teachers, at no 
cost to the Association.  
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ARTICLE A.28 PICKET LINE PROTECTION 

1. Teachers covered by this Agreement may refuse to cross picket lines.  

2. Where, for any reason, a teacher fails to report for duty when a picket line is at his/her 
place of employment, the teacher shall be considered absent, without pay, and the 
Board shall not discipline such teacher by reason of his/her failure to report for duty.  

3. The Board shall not request nor direct teachers in its employ to do work or to carry out 
duties normally performed by employees engaged in a legal strike or locked-out, nor will 
District teachers request or require students to carry out such duties.  

 
 
ARTICLE A.29 NO CONTRACTING OUT 

1. Except as mutually agreed upon by the Board and the Association, the Board shall not 
contract-out work that is normally and regularly performed by members of the bargaining 
unit. 
 

ARTICLE A.30 MANAGEMENT RIGHTS 

1. The parties agree, except as specifically limited by this Agreement or by applicable 
legislation, that the right and responsibility to manage all its operations fairly and 
reasonably is the exclusive responsibility of the Board.  

 
ARTICLE A.31 EXCLUSIONS FROM THE BARGAINING UNIT 

1. Positions that are currently included in the bargaining unit shall not be excluded from the 
bargaining unit without the mutual agreement of the parties.  

2. The Board will submit a position description to the Association for newly created 
positions which the Board wishes to exclude from the bargaining unit.  

3. Notification of newly created positions will be submitted to the Association before such 
vacancies are advertised.  

4. If the Association does not agree that a newly created position is excluded, a discussion 
will take place to resolve the matter. Should the parties fail to agree, the matter may be 
referred to the Labour Relations Board for resolution under Section 139 of the Labour 
Relations Code, on the basis of whether or not the position in question is that of a 
teacher, as defined in the School Act and Regulations.  
 

ARTICLE A.32 EDUCATION ASSISTANTS 

1. Definition 

 The term ―education assistants‖ is used here to include teacher aides and/or classroom 
assistants in special needs situations. 
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2. All education assistants hired to assist teachers in carrying out their duties and 
responsibilities shall be under the general supervision of the Administrative Officer and 
under the direct instructional supervision of teachers to whom they are assigned. 

3. An education assistant shall not assume, at any time, the direct instructional 
responsibility for providing educational programs to students or groups of students and 
shall not perform any of the duties of the teacher, except under the direct supervision of 
the teacher with whom he/she is presently working. 

4. Teachers will not be required to participate in the evaluation of any education assistants. 

5. Education assistants shall not be used as alternatives for qualified professional 
personnel, including librarians, counselors and teachers teaching on call. 

6. For the purposes of this Article, the term ―teacher‖ includes an Administrative Officer 
while performing teaching duties during the Administrative Officer‘s assigned 
instructional time. 
 
 

ARTICLE A.33 STAFF ORIENTATION 

1. A staff orientation, for newly hired continuing and term teachers commencing duties in 
that year, shall be held at a time mutually agreed to by the Board and the Association no 
later than November 1st.  

2. This orientation shall be conducted jointly by the Board and the Association and shall 
acquaint the newly hired teachers with the basic operation of the District and their 
schools, and with the rights and responsibilities of the Collective Agreement.  

3. The costs of this orientation shall be borne equally by the Board and the Association, 
fifty percent (50%) each, including the cost of teachers-teaching-on-call required to 
permit newly hired teachers to attend.  

 
ARTICLE A.34 COPIES OF AGREEMENT 

A current copy of this Agreement shall be available on the School District website, and 60 
printed copies will be supplied to the Association within thirty (30) days of the signing of the 
Agreement. The cost will be shared equally between the employer and the Association.  
 

ARTICLE A.35 ACCESS TO INFORMATION 

1.  Information which the Association reasonably requires to fulfill its role as the exclusive 
representative of employees in the Administration of this Collective Agreement will be 
provided to the Association upon written request, within ten (10) working days. 

 

2.  The Employer, upon written request by the Association, agrees to furnish to the 
Association, the following information within a reasonably timely basis: 
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a.  Agendas and minutes of public Board meetings and Board Committee meetings, 
annual audited financial statements and the preliminary and final budget as is 
approved by the Board that is public information; 

 

b.  Associations‘ member information including a list of members, showing their 
names, addresses, phone numbers, grid placement, payroll information, 
seniority, assignment, and percentage of employment. 

 

c.  Notification of job postings, transfers, hirings, resignation, retirements, employee 
deaths, discharges, and suspensions, and less than satisfactory evaluations prior 
to the final reports. 
 

 

ARTICLE A.36 RIGHT TO REPRESENTATION

A representative of the Association and/or the BCTF may attend a meeting between an 
employee and the employer concerning personnel relations matters at the request of either 
party. The employer is to be notified in advance if the employee will have a representative 
present at such meeting.
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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LOCAL PROVISIONS 
 
4. No Reduction as Result of Agreement 

a. No teacher shall suffer a reduction in basic salary or benefits by reason only of 
the implementation of this Agreement.  

5. Schedule "A", Salary Grid 

a. The yearly salaries established in Schedule "A", Salary Grid, are incorporated 
into and form part of this Agreement.  

6. Salary Category Verification - TQS 

a. Except as specified in section 15, the salary category of all teachers shall be 
verified by the most recent evaluation of the Teachers' Qualification Service. 
Verification shall be the responsibility of the teacher.  

7. Experience Within the Kootenay Lake School District 

a. Salary increments shall be granted on the basis of one (1) increment for each 
Board appointed ten (10) F.T.E. months of teaching experience gained within the 
Kootenay Lake School District.  

8. Experience Outside the Kootenay Lake School District 

a. Teaching experience gained outside of the Kootenay Lake School District shall 
be credited for increment purposes, in accordance with the following subsections, 
provided such experience is deemed valid for such purposes by the 
Superintendent:  

i. Experience gained in the British Columbia public school system, and in 
B.C. independent schools with a certificate of Group 1 classification per 
the Independent Schools Act, shall be credited on an F.T.E. basis, one 
(1) increment for each ten (10) accumulative months of such experience 
completed.  

ii. Experience in B.C. Provincial Government schools or educational 
institutions, on the staff of the B.C. Ministry of Education, on the staff of a 
recognized university or college, and on the staff of Department of 
National Defence Schools, shall be credited on an F.T.E. basis, one (1) 
increment for each ten (10) accumulative months of such experience 
completed.  

iii. Experience gained in schools outside the Province of B.C., where it can 
be proven, to the satisfaction of the Superintendent, that standards exist 
that are at least equivalent to those maintained within the B.C. public 
school system, shall be credited on an F.T.E. basis, one (1) increment for 
each ten (10) accumulative months of such experience completed.  
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iv. Years of experience as a journeyman tradesman or under a professional 
designation may be considered valid and credit may be granted on an 
F.T.E. basis, one (1) increment for each ten (10) accumulative months of 
such experience completed, to a maximum of three (3) increments, for a 
teacher teaching technical, vocational or business courses requiring more 
than one-half (1/2) of his/her teaching time.  

9. Experience Credit for Non-working Periods 

a. Experience of up to ten (10) F.T.E. months, or such longer period, as approved 
by the Superintendent or designate, shall be credited for increment purposes as 
follows:  

i. Secondment to the Association, elected office with the B.C.T.F., elected 
office with the Canadian Teachers' Federation, secondment to the 
Teacher Regulation Branch and secondment to the Ministry of Education,  

ii. Approved maternity leave, including extended maternity leave, and  

iii. Approved W.C.B. leave, sick leave, Short-Term Salary Indemnity and 
Long-Term Disability.  

10. Experience Credit for Teacher-teaching-on-call Teaching 

a. Service as a certified Teacher teaching on call in the Kootenay Lake School 
District shall be recognized for experience credit, on the basis of one (1) F.T.E. 
month's credit for each twenty (20) F.T.E. days of teacher-teaching-on-call time 
actually completed. Individual teacher-teaching-on-call days totalling less than 
twenty (20) F.T.E. days shall not be credited.  

[Note: Effective September 19, 2014, Article B.1.10.a (Experience Credit for 
Teacher-teaching-on-call Teaching) is replaced by provincial Article C.4 (Teacher 
Teaching on Call Employment). See also Letter of Understanding No. 16.] 

11. Teacher's Responsibility to Apply 

a. Teachers shall be responsible for making application for credit for previous 
teaching experience gained outside the District and for providing all 
documentation required by the Superintendent or designate in support of their 
claims.  

12. Retroactivity 

a. i. Retroactivity for previous teaching experience and salary category shall 
be paid to the initial date of appointment, provided the necessary proof of 
experience has been received by the Superintendent or designate within 
the first four (4) months from the date of appointment. If the proof of 
experience has not been received within this initial four (4) month period, 
payment will commence on the first of the month following receipt of such 
proof, unless an extension of the four (4) month period has been 
approved by the Superintendent or designate, when circumstances 
warrant.  
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 ii. In the case of category upgrading, retroactivity shall be to the initial date 
of the upgrading, provided the necessary proof has been received by the 
Superintendent or designate within the current school year.  

13. Letters of Permission 

a. Teachers holding Letters of Permission whose years of preparation can be 
equated to years of university training shall be placed in the category equivalent 
to the number of their years of university training.  

b. Teachers holding Letters of Permission whose years of preparation cannot be 
equated to years of university training shall receive a salary determined by the 
Superintendent; such salary shall not exceed Category 4 of this Agreement.  

14. Teacher's Appeal of Scale Placement 

a. In the event any teacher is dissatisfied with his/her placement on the salary 
scale, a grievance may be initiated under section A.6.3 of the grievance 
procedure.  

15. Payment of Increments 

a. Increments shall be paid on the first of the month following the month they 
become due. In the case of a teacher who begins employment on the first day of 
a month, the increments will be paid from the anniversary date of hire.  

b. The Board may withdraw one (1) increment if the teacher is at maximum or 
withhold one (1) increment, if the teacher is not at maximum, when the reports of 
the Superintendent of Schools indicate less than satisfactory performance.  

c. In any case, where an increment is to be withheld or withdrawn pursuant to 
Article B.1.15.b, the Board shall give the teacher concerned written notification 
on or before April 25th. The statement of reasons shall contain details of previous 
assistance offered to the teacher and details indicating prior notification of such 
action. The teacher may grieve the decision under Article A.6 Grievance 
Procedure.  

d. Any teacher whose increment has been withdrawn shall be returned to 
scheduled payment as of September 1st of any subsequent year in which a 
satisfactory report is given by the Superintendent of Schools.  

16. Definition of Day's Pay 

a. For the purposes of this Agreement, a day's pay shall constitute one two-
hundredth (1/200) of the teacher's annual salary including allowances. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016,) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

 
b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

LOCAL PROVISIONS 

7. A non-instructional day occurring during a teacher-teaching-on-call assignment, when 
the Teacher teaching on call works the day before and the day after the non-instructional 
day, shall not be considered a day of work but shall not count as a break in service for 
purposes of sub-section B.2.6.b. 

8. In the event a Teacher teaching on call's assignment is interrupted by the return of the 
regular teacher, and the regular teacher again becomes absent on or before the start of 
the third (3rd) school day following such return, with the result that the same Teacher 
teaching on call is re-assigned to that assignment in the same school, it shall not count 
as a break in service for purposes of sub-section B.2.6.b. 

9. For pay purposes only, teachers-teaching-on-call shall be paid only for the time they 
actually work, but in no event shall a Teacher teaching on call, who is called in to work 
and who actually reports for work, be paid less than 0.4 of a day's pay, in total for all 
teaching duties performed on any day, irrespective of the number or type of teaching 
positions occupied or schools attended on that day.  
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10. Pay Days 

 Teacher-teaching-on-call time sheets shall be submitted to the Board‘s payroll 
department by the Administrative Officers on the fifteenth (15th) day of each month and 
at the end of each month, with payment to the teachers to follow within five (5) school 
days after the time sheets are submitted. 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

Does not apply in School District No. 08 (Kootenay Lake). 

 

 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‘s taxable income on the yearly T4 slip. 

 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 
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5. The employer shall make available, to present employees on request and to new 
employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‘ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 
 
ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 through B.8.10 is not applicable in SD No. 08 (Kootenay Lake) 
 
LOCAL PROVISIONS 
 
11. Twelve (12) Months’ Pay   

The mutually developed approach by which employees may elect to be paid on a twelve 
(12) month basis rather than on the basis of ten (10) months shall be in effect for the 
term of this Agreement. 

 

 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 is not applicable in SD No. 08 (Kootenay Lake).  
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LOCAL PROVISIONS 
 
4. The Board shall pay each teacher in its employ twice per month. These payments shall 

be made on the thirteenth (13th) day and two (2) teaching days prior to the last day of 
the month. In the event the thirteenth (13th) falls on a weekend or holiday, the Board will 
pay on the closest previous Friday of the month. The pay on the thirteenth (13th) is to be 
considered a mid-month advance and shall approximate forty (40%) per centum of the 
monthly net pay. For the month of December, the total monthly salary will be paid on the 
thirteenth (13th).  

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 
district related purposes shall receive the following reimbursement: 

  
Effective July 1, 2013    50 cents/kilometer  
Effective September 1, 2014   51 cents/kilometer  
Effective January 1, 2015   52 cents/kilometer  
Effective May 1, 2016    52 cents/kilometer 
Effective July 1, 2016    52 cents/kilometer 
Effective May 1, 2017    53 cents/kilometer 
Effective July 1, 2017    53 cents/kilometer 
Effective May 1, 2018    53 cents/kilometer 
Effective July 1, 2018    54 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‘s personal vehicle for business purposes. 

 
PCA Article B.10.4 is not applicable in SD No. 08 (Kootenay Lake) 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 

 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No. 9. 
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2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
LOCAL PROVISIONS 
 
5. Preamble  

a. The benefits set out in the following sections shall be made available to 
continuing teachers and teachers on term appointments, pursuant to the eligibility 
requirements of such plans.  

b. The Board shall advise eligible teachers in writing, at the time they are hired, of 
the benefit plans for which they are eligible and the cost of such plans.  

c. The Board shall provide each eligible teacher, at the time they are hired, with an 
application or enrolment form for participation in the medical, dental, extended 
health benefit, group life insurance and superannuation plans, and shall assist 
newly hired teachers in applying for and obtaining coverage. In the event an 
eligible teacher does not wish to participate in a particular benefit plan where 
opting out is permitted, the application or enrolment form must be so noted by the 
teacher and kept on file by the Board.  

d. No less often than once in each school year, the Board shall advise each full-
time and part-time teacher, in writing, of the benefit plans in which they are 
currently enrolled, the benefit plans in which they are eligible to enrol and the 
cost of such plans.   

e. The Board shall notify teachers each month, on their month-end pay statements, 
of the accumulated sick leave they have to their credit. 

f. Except where a particular benefit plan makes coverage immediately available, or 
where a particular benefit plan does not permit coverage until a later date, benefit 
coverage under this Article shall commence on the first (1st) of the month 
following the date of hire.  

g. Upon termination, benefit coverage shall continue to the end of the month for 
which premiums have been paid.  
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6. Medical Insurance 

a. Teachers may participate in the British Columbia Medical Plan effective on 
appointment. The cost of such membership shall be borne twenty-five per 
centum (25%) by the teacher concerned and seventy-five per centum (75%) by 
the Board.  

7. Group Life Insurance 

a. The Board shall pay seventy-five per centum (75%) of the cost of the B.C. 
Teachers' Federation/British Columbia School Trustees' Association Group Life 
Insurance Plan "B". Participation shall be a condition of employment.  

b. The teacher's contribution towards the cost of this policy shall be applied firstly to 
the premium for the amount of his/her insurance (if any) in excess of twenty-five 
thousand dollars ($25,000.00), with the balance of the teacher's contribution (if 
any) shall be applied to the first twenty-five thousand dollars ($25,000.00) of 
his/her insurance.  

8. B.C.T.F. Optional Term Life Insurance 

a. The Board shall deduct the monthly premiums by payroll deduction from those 
teachers participating in the B.C.T.F. Optional Term Life Insurance Plan. The 
premiums for this optional life insurance plan shall be paid one hundred per 
centum (100%) by those teachers participating in the Plan.  

9. Salary Indemnification Plan 

a. The Board shall pay its share of fringe benefit premiums while a teacher is in 
receipt of B.C. Teachers' Federation salary indemnity fund payments.  

10. Extended Health Benefits 

a. The Board shall pay seventy-five per centum (75%) of the premium cost of the 
Provincial Extended Health Benefit Plan for any teacher who wishes to 
participate in the Plan. 

11. Dental Plan 

a. Dental premiums will be determined as outlined in Letter of Understanding #2.  

12. Benefit Plan Information and Changes [Not applicable for the Provincial Extended 
Health Benefit Plan. See Article B.11.2 and LOU No. 9.] 

a. The Board shall provide the Association with copies of any benefit plan 
documents the Board has in its possession describing the coverage available 
under the benefit plans set out in this Article. The Board shall forward copies to 
the Association of any new or amended plan documents which it subsequently 
receives.  

b. The coverage under these plans shall not be altered or amended without prior 
consultation with and agreement from the Association.  
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13. Death Benefits 

a. Upon the death of a teacher in service, the Board shall pay the balance of the 
current month's salary, less statutory deductions, to the teacher's next of kin or to 
the teacher's estate.  

 

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 
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ARTICLE B.20 EARLY RETIREMENT INCENTIVE PLAN 

1. The Board will pay an allowance to continuing contract teachers who retire from teaching 
in the District under the Teachers' Pension Plan, before reaching age sixty (60), subject 
to the following conditions:  

The teacher must:  

a. be age fifty-five (55) or over,  

b. have completed ten (10) years or more continuous service in their continuing 
appointment with the Board,  

c. be actively employed at the time of retirement (including those on paid sick leave 
from the Board, but excluding those who have been accepted on SIP and LTD or 
who are on unpaid leave).  

2. The allowance will be paid in one (1) or more installments, as requested by the teacher, 
______and shall be calculated as a percentage of the teacher's salary scale, exclusive of 
______allowances, in the following amounts:  

 Age At Retirement One (1) Payment in First 
Year 

Five (5) Equal Payments 
in Five (5) Years 

 60 25.0% 50.0% 

 59 28.5% 57.0% 

 58 32.0% 64.0% 

 57 35.5% 71.0% 

 56 39.0% 78.0% 

 55 42.5% 85.0% 

3. The amount so calculated shall be on dates mutually agreed between the applicable 
teacher and the Secretary-Treasurer, starting in the teacher's first (1st) year of 
retirement.  

4. The retiring teacher's age shall be defined as his/her actual age at the effective date of 
retirement.  

5. The above allowances shall be calculated on a pro rata basis in accordance with the 
average yearly percentage of time the applicable teacher actually worked in the five (5) 
years immediately preceding his/her retirement.  

6. In order to be eligible for this incentive, teachers must apply in writing to the 
Superintendent or designate by March 31st of one school year, for retirement to take 
place in the next budget year (i.e., after July 1st).   
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7. Provided the terms of the applicable policies permit, individuals who retire early under 
this Article may maintain coverage on the following benefit plans for a maximum period 
of five (5) years by paying one hundred per centum (100%) of the premium costs: 

a. dental,  

b. extended health benefits,  

c. group insurance (if plan permits for retirees).  

8. The Board reserves the right to restrict the number of Early Retirement Incentives it 
grants in any one (1) year, on the basis of available funding. Seniority shall be the 
deciding factor when the Board does not permit all the teachers who wish to retire early 
in one (1) year to do so.  

9.  The provisions of this Article are subject to compliance with all applicable legislative 
______requirements. In the event the Ministry initiates an Early Retirement Incentive, the Board 
______shall have the right to modify the above Plan so that the Board may avail of any funding 
______provided by the Ministry for such purposes. In this eventuality, the amended Plan shall 
______pay benefits which are at least as great as those set out above.  

10. It is understood that this Plan shall be implemented on the basis that there is no cost to 
the Board.  

 

ARTICLE B.21 TEACHER-IN-CHARGE 

1. Method of Appointment 
 

a. At the start of each school year, the Administrative Officer in each school shall 
solicit the staff to determine those teachers who wish to serve as teacher-in-
charge during that year. 

b. When all Administrative Officers in a school are to be absent for one-half (1/2) 
day or more (i.e., the whole morning session or the whole afternoon session), a 
teacher-in-charge shall normally be appointed. 

c. When no teachers respond under sub-section B.21.1.a, or when those who 
respond are unavailable or not selected by the Administrative Officer, the 
Administrative Officer shall seek a volunteer from among the teaching staff of the 
school to fill the capacity.  When no teacher volunteers, the Administrative Officer 
retains the right to assign a teacher to the capacity. 

2. Duration of Assignment 

a. Teachers-in-charge shall not be required to work in such capacity for more than 
ten (10) consecutive school days on any one assignment, unless a longer period 
is agreed to by the President of the Association and the teacher involved, which 
agreements shall not be unreasonably denied. 
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3. Duties of Teachers-In-Charge 

a. Teachers-in-charge shall assure that the safety of the students and the security 
of the school are maintained, and shall deal with emergent matters, with 
assistance from District supervisory staff as required.  Routine attendance 
recording and information reporting shall be maintained.  Teachers-in-charge 
may be required to perform other duties of the absent Administrative Officer, but 
in no event shall they be responsible for: 

i. long range planning, 

ii. evaluating and disciplining teachers and/or teacher support staff, and 

iii. decisions involving school budgets. 

4. Remuneration 

a. Teachers-in-charge shall be paid an additional daily amount equal to one-two 
hundredths (1/200) of the difference between the current payment of V.P. II 
positions and a Category 6 maximum years‘ experience teaching position for 
each day or part day so acting. 

5. Release Time 

a. When acting as a teacher-in-charge for one-half (1/2) day or more, as defined 
above, the teacher in question shall be provided with two (2) hours release time 
daily for administration purposes.  Additional release time may be granted by the 
Superintendent or designate when circumstances warrant.  No release time shall 
be granted when a teacher acts as teacher-in-charge for less than one-half (1/2) 
day, as defined above. 

 

ARTICLE B.22 POSITIONS OF SPECIAL RESPONSIBILITY 

1. Job Descriptions 

a. Job descriptions for positions of special responsibility shall be developed and 
kept current by the Superintendent or designate and/or Principal/Vice Principal of 
the applicable school.  These descriptions shall be the recognized job 
descriptions for these positions. 

2. Posting Requirements 

a. Department Heads shall be appointed for one (1) year terms.  When there is a 
need to appoint a Department Head in a school, the position shall be posted 
within that school by May 30th and selection shall be made by the Administrative 
Officer by June 15th.  Should no teacher apply, or should those who apply not be 
selected by the Administrative Officer, the position may be posted in accordance 
with sub-section E.21.2.a. 

b. Other positions of special responsibility which the Board wishes to fill shall be 
posted in accordance with sub-section E.21.2.a. 
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3. Annual Allowances 

a. Teachers appointed to the following positions of special responsibility shall be 
paid the following annual allowances: 

Department Head: 

Effective July 1, 2013    $2,665.00  
Effective September 1, 2014   $2,718.30  
Effective January 1, 2015  $2,752.28  
Effective May 1, 2016    $2,764.66  
Effective July 1, 2016    $2,792.31  
Effective May 1, 2017    $2,802.08  
Effective July 1, 2017    $2,816.09  
Effective May 1, 2018    $2,844.26  
Effective July 1, 2018    $2,858.48  
Effective May 1, 2019    $2,887.06 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
Coordinator: 

 
Effective July 1, 2013    $3,752.00  
Effective September 1, 2014  $3,827.04  
Effective January 1, 2015   $3,874.88  
Effective May 1, 2016    $3,892.31  
Effective July 1, 2016    $3,931.24  
Effective May 1, 2017    $3,945.00  
Effective July 1, 2017    $3,964.72  
Effective May 1, 2018    $4,004.37  
Effective July 1, 2018    $4,024.39  
Effective May 1, 2019    $4,064.64 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.23  SUMMER SCHOOL 

1. Teachers teaching in a summer school organized and run solely by the Kootenay Lake 
School District shall be paid at their normal placement on the salary scale. The other 
terms and conditions of this Agreement shall not apply to such employment, except 
Article E.26, Falsely Accused Teacher Assistance.  

2. Nothing in this Article requires the Board to organize or run summer school.  
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SECTION C EMPLOYMENT RIGHTS 

 

 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 
verification form at the time the employee achieves continuing contract 
status.  

ii. The employee must initiate the seniority verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-teaching-on-call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one (1) 
day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article 

LOCAL PROVISIONS 
 
7. Principle of Security 

a. The Board and the Association agree that increased length of service in the 
employment of the Board entitles employees on continuing appointment to a 
commensurate increase in security of employment. The application of this 
principle shall be on a District-wide basis.  

8. Definition of Seniority 

a. For purposes of this Agreement, seniority shall be earned and exercised only by 
continuing employees, after they have been confirmed in their continuing 
appointments by the Board pursuant to section C.20.4. 

 Seniority shall include a continuing employee‘s previous service: 

i. on term appointments, and  

ii. (1) Service for which Teacher-teaching-on-call seniority is 
accumulated and credited pursuant to PCA Article C.2.3; and  
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 (2) as a Teacher teaching on call  in excess of one hundred and sixty 
(160) F.T.E. teacher-teaching-on-call days accumulated after 
September 1, 1990 and prior to April 1, 2006.  Teacher-teaching-
on-call service shall be credited for seniority purposes on the 
basis of one (1) month's seniority for each twenty (20) F.T.E. days 
of teacher-teaching-on-call time actually completed in excess of 
one hundred and sixty (160) F.T.E. teacher-teaching-on-call days, 
as above. Individual teacher-teaching-on-call days totalling less 
than twenty (20) days shall not be credited.  

iii. Effective January 1, 1985 and not retroactively, for purposes of 
calculating seniority, part-time teaching shall be credited fully as if it were 
full-time service. 

iv. Seniority ported in accordance with Article C.2.2 provided that in no case, 
shall an employee be credited with more than 1 year of seniority for any 
school year. 

b. When the seniority of two (2) or more employees is equal pursuant to sub-section 
C.2.8.a, the employee with the greatest continuous present employment with the 
Board shall be deemed to have the greatest seniority.  

c. When the seniority of two (2) or more employees is equal pursuant to sub-section 
C.2.8.b, the employee with the greatest aggregate length of service with another 
school authority recognized for salary experience purposes in this Agreement 
shall be deemed to have the greatest seniority.  

d. When the seniority of two (2) or more employees is equal pursuant to sub-section 
C.2.8.c, the question of order of seniority shall be referred to the Joint 
Teacher/Trustee Committee, established under sub-section C.3.1.b, for 
resolution. This committee shall have made available to it all pertinent teaching 
experience information.  

e. For purposes of this section, leaves of absence in excess of one (1) month shall 
not count towards seniority with the Board, except:  

i. maternity leave and extended maternity leave,  

ii. educational leave approved by the Board, including section G.21.14,  

iii. leave for duties with the Association, the B.C. Teachers' Federation, the 
Teacher Regulation Branch, or the Canadian Teachers' Federation,  

iv. secondment to the Ministry of Education, a faculty of education, or 
pursuant to a recognized teacher exchange program,  

v. long-term sick leave,  

vi. leave for teaching with the Department of National Defence or Canadian 
Universities Service Overseas,  

vii. leave to serve as an elected public official,  
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viii. personal leave for up to two (2) years, and 

ix.  compassionate care leave (Article G.2).      

f. For purposes of this section, continuity of service shall be deemed not to have 
been broken by resignation for purposes of maternity followed by re-engagement 
within a period of three (3) years, or by layoff and recall in accordance with this 
Article. Seniority will not accumulate during periods of resignation.  Seniority that 
was previously ported from SD No. 8 to another school district pursuant to C.2.2 
shall not be credited upon re-engagement, unless such seniority is subsequently 
ported back to SD No. 8 pursuant to C.2.2 

9 Seniority List 

a. By October 15 of each year, the Board shall forward to the Association a 
seniority list covering all continuing employees employed by the Board, in 
descending order of their seniority, as of September 1st of that year.  
 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 
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ARTICLE C.5 LAYOFF, RECALL, AND SEVERANCE 

1. Definition of Qualifications 

a. For purposes of this Article, necessary qualifications in respect of any teaching 
position means possession of a valid teaching certificate for the Province of B.C., 
membership in the Teacher Regulation Branch, and a reasonable expectation by 
the Superintendent that the teacher will be able to perform the duties of the 
position (including, when required by the Superintendent or designate, a written 
commitment by the teacher to undertake a Pro-D program to achieve the 
qualified status, as set out in sub-sections i. and ii. below, within two (2) years of 
receiving the appointment), and:  

i. a university teaching major or its equivalent which is directly related to the 
position in question, and/or  

ii. substantial teaching experience in a similar position during the past five 
(5) years, with evidence of successful application of instructional and 
professional skills and evidence of satisfactory performance.  

b. Should any question arise as to whether a teacher has or does not have the 
necessary qualifications for a particular teaching position, the question shall be 
referred to the Joint Teacher/Trustee Committee, comprising two (2) teacher 
representatives and two (2) Board representatives. If there is no majority decision 
at this level, the question shall be submitted to a mutually agreeable third party 
(one person), who shall render a final and binding decision.  

2. Layoff Order 

a. When, for educational or budgetary reasons, the Board reduces the number of 
teachers, teachers on term appointments shall be terminated first, after which 
continuing full-time and continuing part-time teachers shall be laid-off in reverse 
order of their seniority, provided always that the teachers (including those on 
term appointments) to be retained possess the necessary qualifications to fill the 
positions which remain, as defined in section C.5.1.  

b. The above notwithstanding, when the Board reduces the number of teachers, it 
shall be entitled to transfer teachers so as to meet its educational and operational 
requirements and such transfers shall not be subject to any other provision of this 
Article.  

3. Layoff Notice Requirements 

a. The Board shall give as much notice as operationally possible to teachers it 
intends to lay-off, but in no event shall layoff notice be less than thirty (30) 
teaching days. Should the Board not provide this minimum notice, it shall pay the 
affected teacher for that portion of notice not given. This notice shall contain the 
reason for the layoff and a list of the positions filled by teachers with less 
seniority who are to be retained. The Board shall forward copies of all such 
notices to the Association.  
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4. Exercise of Seniority by Laid-Off Teachers 

a. Subject to possessing the necessary qualifications, continuing teachers who are 
laid-off during a school year shall be eligible to exercise their seniority starting 
with the most junior teacher in the District, as follows:  

i. in semester schools, at the commencement of a new semester and 
immediately following spring break, or  

ii. in schools operating a quarter system, at the beginning of any quarter, or  

iii. in other schools, on September 1st, January 1st and immediately 
following spring break.  

b. The onus of proof of qualifications for other positions falls on the teacher who is 
to be laid-off. Such proof must be produced and submitted to the Superintendent 
or designate within ten (10) school days of receipt of lay-off notice.  

5. Recall List 

a. Continuing teachers who are laid-off under this Article and who do not elect to 
take severance pay pursuant to Article C.5.12, shall be placed on the recall list 
for a period of three (3) consecutive years from the date of their layoff. Copies of 
the recall list will be sent to each individual on the list and to the Association once 
during the fall term and once during the spring term, each year.  

6. Recall Rights 

a. When a continuing or term position becomes available, the Board shall first recall 
laid-off continuing teachers from the recall list, in seniority order, provided the 
teacher(s) in question has the necessary qualifications for the available position, 
before the Board offers employment to a new employee. If the most senior laid-
off teacher on the recall list, possessing the necessary qualifications, declines the 
offer, the position shall be offered to the next most senior qualified teacher on the 
recall list, and so on, until the position is filled or all qualified laid-off teachers on 
the recall list have been offered the position. All continuing and term positions 
shall be filled in this fashion while there are laid-off teachers on the recall list who 
retain the right of recall.  

b. It shall be the responsibility of each laid-off teacher to keep the Board informed of 
his/her current address.   

c. Offers of recall will be sent via courier and must be signed for, to the last known 
address, and the offer will be held open for a maximum of ten (10) days.  Failure 
to respond to an offer within ten (10) days will result in forfeiture of that teacher‘s 
right of recall to that position. 

d. A teacher who is offered recall under this section shall inform the Board whether 
or not the offer is accepted, within forty-eight (48) hours of the receipt of such 
offer.  
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e. The Board shall allow ten (10) days from an acceptance of an offer of recall 
under this section for the teacher to commence teaching duties, provided that, 
where the teacher is required to give a longer period of notice to another 
employer, such longer period shall be allowed.  

7. Loss of Recall Rights 

a. A teacher's right to recall under this Article will be lost:  

i. if the teacher elects to take severance pay under Article C.5.12, or  

ii. If the teacher does not accept, or does not respond to two (2) offers of 
recall to positions for which he/she possesses the necessary qualification 
and does not require a one-way drive of more than forty-eight (48) 
kilometers from their normal place of residence within the District at the 
time of the layoff to the new school, or 

iii. three (3) years elapse from the date of lay-off under sub-section C.5.2.a.  

b. Subsection ii. above shall not apply if, at the time of such offer, the teacher would 
be entitled to maternity leave or is attending university full-time.  

8. Effect of Term or Teacher-teaching-on-call Employment on Recall Rights 

a. When a laid-off continuing teacher on the recall list accepts either a term 
appointment or a teacher-teaching-on-call assignment with the Board, it shall not 
create any new or additional recall rights to a continuing position.  

9. Reinstatement of Sick Leave on Recall 

a. A teacher who is recalled under this Article shall be entitled to all sick leave 
credits accumulated at the date of lay-off.  

10. Maintenance of Benefits 

a. A teacher who retains recall rights under this Article shall be entitled, if otherwise 
eligible, to maintain participation in all benefits provided in this Agreement by 
payment of his/her share of the benefit costs for the first two (2) months following 
the lay-off and the Board shall continue to pay its portion of such costs. After two 
(2) months, the laid-off employee must pay one hundred percent (100%) of the 
benefit costs, if coverage is to be maintained.  

11. Application to Part-Time Teachers 

a. In the application of this Article to continuing part-time teachers, a continuing 
part-time teacher who possesses the necessary qualifications and is senior to 
another continuing part-time teacher shall be entitled to be retained or recalled to 
employment:  

i. if the junior teacher's position is of the same percentage of time, or  
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ii. if the junior teacher's position is of a lesser percentage of time and the 
senior continuing part-time teacher elects to claim it.  

b. Continuing part-time teachers shall not be entitled to be retained in or recalled to 
a part-time position of greater percentage of time.  

12. Severance Pay 
 

a. A teacher on continuing contract who has completed the initial ten (10) F.T.E. 
months on such contract, and who is laid-off under sub-section C.5.2.a, may 
elect to resign and receive severance pay within ninety (90) calendar days of the 
effective date of such lay-off.  

b. Teachers who elect to take severance pay under this Article shall not retain rights 
of recall to employment under Article C.5.  

c. Severance pay shall be calculated at the rate of seven percent (7.0%) of one (1) 
year's salary for each year of continuous service since the date of last hire to a 
continuing contract with the Kootenay Lake School District, to a maximum of 
sixteen (16) month's pay. The salary on which severance pay is calculated shall 
be the teacher's basic salary at the time of his/her layoff.  

d. The teacher may elect to receive severance pay as follows:  

in one lump sum payment, less statutory deductions, within ninety (90) calendar 
days of being laid-off;  

in equal monthly installments, less statutory deductions, on regular teacher pay 
days, commencing on the next teacher pay day following his/her resignation 
pursuant to C.5.12.a above.  

e. A teacher who resigns and receives severance pay under this Article and who is 
rehired by the Board shall retain such payment. 

 

ARTICLE C.20 CONTINUING CONTRACTS 

1. Initial Appointment to Continuing Contracts 

a. All teachers, other than teachers on-call, appointed by the Board to the teaching 
staff of the District shall be placed on continuing contracts of employment, except 
for term appointments:  

i. to replace a continuing contract teacher during that teacher's leave of 
absence, or  

ii. to replace another teacher on term appointment, or  

iii. to fill a position that is temporarily created by the Board for bona fide 
educational reasons, or as a result of enrolment fluctuations, or  
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iv. to fill a position that has been vacated by another teacher during a school 
year.  

2. Automatic Appointment to Continuing Contract 

a. Term teachers who are reappointed to the teaching staff of the District, who have 
previously completed ten (10) F.T.E. months of service within the preceding three 
(3) school years, shall be granted a continuing contract of employment.  

b. The above notwithstanding, teachers on a term appointment under subsection 
C.20.1.a.i, who are replacing continuing contract teachers on a leave of absence 
for longer than ten (10) consecutive F.T.E. months, shall not be appointed to a 
continuing contract until the leave comes to an end and the (term) teacher has 
subsequently been reappointed to the teaching staff of the District within the next 
school year.  

3. Initial Assessment 

a. All teachers newly appointed to continuing and/or term contracts of employment 
shall be subject to assessment during the initial ten (10) F.T.E. months of such 
contracts.  

b. During the initial ten (10) F.T.E. months, the contracts of newly appointed 
continuing and/or term teachers may be cancelled by the Board should they fail 
to maintain an acceptable teacher evaluation, or for any other bona fide work 
related reason.  

c. Term teachers, who complete the initial ten (10) F.T.E. month assessment on 
their term contract and who are subsequently appointed to a continuing contract 
in accordance with section C.20.2, shall not also be subject to additional initial 
assessment during the initial ten (10) F.T.E. months of their continuing contract.  

d. The Superintendent or designate shall notify the Association as soon as he/she 
becomes aware that a less than satisfactory learning situation exists in the 
classrooms of continuing and/or term teachers during the initial ten (10) F.T.E. 
months of their contracts.  

4. Confirmation of Continuing Appointments 

a. Upon the successful completion of the initial ten (10) F.T.E. months on a 
continuing contract, the teacher's continuing appointment shall be confirmed in 
writing by the Board.  

5. List of Term Teachers 

a. On October 15th and February 15th of each school year, the Board agrees to 
provide the Association with a list of teachers hired on term contracts, which list 
shall include the total F.T.E. months of service within the preceding three (3) 
years of the term teachers on the list; and a list of continuing contract teachers 
on leave of absence. 
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ARTICLE C.21 CERTIFIED TEACHER-TEACHING-ON-CALL EMPLOYMENT 
RIGHTS 

1. Certified Teacher-teaching-on-call 

a. The Board shall maintain and circulate a list of certified teachers-teaching-on-call 
teachers, as approved by the Superintendent or designate.   

b. Section C.23.1 notwithstanding, the Board may add names to, or delete names 
from, the certified teacher-teaching-on-call list. However, when the Board 
removes a name from the list, it shall advise the teacher in question as to the 
reasons for so doing. The Superintendent or designate shall meet with the 
teacher and the President of the Association to discuss the matter, if the teacher 
so requests. The Superintendent or designate may be accompanied by other 
District administrative staff at this meeting.  

c. The Board shall forward a copy of the approved certified teacher-teaching-on-call 
list to the Association in the months of October and January of each school year, 
and shall update the list monthly.  

d.  When a Principal/Vice Principal requires a Teacher teaching on call to replace a 
continuing or term teacher who is temporarily absent from his/her teaching 
duties, the Principal/Vice Principal shall endeavour to employ a certified teacher-  
teaching- on-call teacher from the above list. 

2. Teacher-teaching-on-call Duties 

a. Teachers-teaching-on-call may be required to perform the duties of more than 
one (1) teacher.  

b. Teachers-teaching-on-call shall be informed of the duties they will be required to 
perform, at the time they are contacted to report for work.  

3. Temporary Re-assignment of Existing Teachers 

a. When a continuing or term teacher is temporarily absent from his/her teaching 
duties, the Principal/Vice Principal may temporarily re-assign another teacher to 
cover for such absence, for periods up to five (5) school days at any one time, 
provided the teacher in question agrees with the temporary re-assignment.  

4. Term Appointments When Medical Absences Exceed Twenty Days 

a. Where the Board receives a letter from either the teacher, or the teacher's doctor, 
establishing that the continuing or term teacher's medically approved absence 
will extend for twenty (20) or more working days from the date such letter is 
received, the vacancy shall be filled by a term appointment. In the event that the 
incumbent Teacher teaching on call is selected to fill the vacancy, the term 
appointment shall apply retroactively.  
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5. Teacher-teaching-on-call Teaching by Existing Part-Time Teachers 

a. When a currently employed continuing or term part-time teacher accepts 
additional teaching duties as a Teacher teaching on call, he/she shall receive 
additional pay only for the time actually worked as a Teacher teaching on call, 
which pay shall be at the teacher-teaching-on-call rate.  

6. Other Provisions of Agreement Applying to Certified Teachers-teaching-on-call 

a. Certified teachers-teaching-on-call shall be eligible for the following other 
provisions of this Agreement:  

i. Articles: A.6, A.32, B.7, B.21, B.22, D.4, D.20, D.21, D.24, D.26, E.20, 
E.25, E.27, F.20, F.21, F.22, and G.21, 

ii. Sections and Sub-sections: A.3.1, A.4, A.20.3, A.27, B.1.5, B.1.7, B.1.8, 
B.1.9, B.1.11, B.1.12, B.1.13, B.1.14, B.1.15, B.1.16, C.3. 

 

ARTICLE C.22 PART-TIME TEACHERS’ EMPLOYMENT RIGHTS 

1. Requests for a Part-time Assignment 

a. A continuing full-time teacher may, without prejudice to that appointment, request 
a part-time assignment. The teacher shall specify the fraction of time and the 
period for which the part-time assignment is requested, at the time of making the 
request. The Superintendent or designate shall not unreasonably refuse such 
requests.  

b. When a request is granted under sub-section C.22.1.a, the teacher shall, for 
pension purposes, be deemed to be on leave of absence status for the balance 
of the full-time assignment.  

c. A teacher, who receives a part-time appointment under sub-section C.22.1.a, 
shall be entitled to return to a full-time appointment, similar to the one previously 
occupied, at the expiration of the part-time appointment. The teacher may return 
to a full-time appointment at an earlier date, or may extend the period of part-time 
appointment, upon the approval of the Superintendent or designate.  

d. A teacher with a continuing part-time appointment may, without prejudice to that 
appointment, request an additional part-time appointment. The teacher shall 
specify the fraction of time and the period for which the additional part-time 
assignment is requested, at the time of making the request. Such requests shall 
be approved at the discretion of the Superintendent or designate, in accordance 
with sub-section E.21.2.b.   

2. Part-Time Teacher Pay and Benefits 

a. Part-time teachers shall be paid that portion of the applicable scale placement, 
pro-rated on the basis of the portion of the instructional week actually worked.  
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b. Part-time teachers, whose appointment is .5 or greater, shall be eligible for the 
same benefits and conditions of this Agreement as full-time (100%) teachers.   

c. Where a statutory holiday falls on a day when instruction would otherwise take 
place and a part-time employee would not be scheduled to work on that day, 
such part-time employee shall receive payment in lieu of the holiday calculated 
on the basis of his/her overall fraction of appointment multiplied by 1/200 of 
his/her annual salary scale placement.   

 

ARTICLE C.23 DISCIPLINE AND DISMISSAL 

1. Just Cause Requirement 

a. The Board shall not discipline or dismiss any employee unless just and 
reasonable cause exists for such discipline or dismissal.  

b. The above notwithstanding, cancellation by the Board of continuing and term 
contracts during their initial ten (10) F.T.E. months shall be permitted pursuant to 
the terms of sub-section C.20.3.b.  

c. At an arbitration respecting the discipline or dismissal of an employee, no 
material from that alleged member's personnel file may be presented, unless the 
material was brought to the member's attention not less than forty-eight (48) 
hours prior to the arbitration hearing.  

2. Dismissal for Personal/Professional Misconduct 

a. Where an employee is under investigation by the Board for alleged personal or 
professional misconduct, which misconduct might give grounds for a suspension 
or dismissal, the employee and the Association shall be immediately advised of 
that fact, in writing, and of the particulars of such allegations, unless reasonable 
grounds exist for the Board to conclude that such notification would prejudice its 
investigation. In any event, the employee and the Association shall be notified of 
such matters at the earliest reasonable time, and before any action is finalized by 
the Board.  

b. In addition, the employee shall be advised of his/her right to be accompanied by 
a representative of the Association, at any meeting in connection with such 
investigation.  

c. Unless the employee waives the right to such meeting, the Board shall not 
suspend or dismiss an employee for personal or professional misconduct (other 
than a suspension to which section 15(4) and 15(5) of the School Act reasonably 
apply), unless the Board has, prior to taking such action, held a meeting of the 
Board, with the employee entitled to be present, in respect of which:  

i. the employee and the Association have been given seventy-two (72) 
hours‘ notice,  
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ii. at the time such notice is given, the employee and the Association shall 
be given a full and complete written statement of the particulars of the 
allegation(s), and all documents that will be considered at the meeting,  

iii. the employee, or the Association on the employee's behalf, may file a 
written reply to the allegations prior to the meeting,  

iv. at such meeting the employee shall be accompanied by a representative 
and/or advocate appointed by the Association, and they shall be entitled 
to hear all the evidence presented to the Board, to receive copies of all 
documents placed before the Board, to call witnesses, and to question 
any person presenting evidence to the Board,  

v. the decision of the Board shall be communicated, in writing, to the 
employee and the Association, and shall contain a full and complete 
statement of the grounds for the decision.  

d. Where an employee is suspended under Section 15(5) of the School Act, the 
Board shall, prior to taking further action under Section 15(7), hold a meeting in 
accordance with the foregoing provisions, unless the right to such meeting is 
waived by the employee.  

e. In the event there is a release to the media or the public by either party 
respecting an allegation under this section, its investigation by the Board, and/or 
the outcome of that investigation, the releasing party shall discuss the contents of 
its release with the other party in advance of making such release.  

f. Where an employee has been dismissed for alleged personal or professional 
misconduct under this section, the employee shall have the right, through the 
Association, to refer a grievance directly to arbitration under section A.6.3.  

3. Dismissal Based on Teaching Performance 

a. The Board shall not dismiss a continuing teacher, whose appointment has been 
confirmed in writing by the Board pursuant to section C.20.4, for less than 
satisfactory teaching performance, unless the Board has received not less than 
three (3) consecutive evaluation reports, completed pursuant to sub-section 
C.24.1.a, indicating that the learning situation in the class or classes of that 
teacher is less than satisfactory.  

b. The evaluation reports referred to above shall normally have been issued in a 
period of not less than twelve (12) months, nor more than twenty-four (24) 
months, excluding a plan of assistance developed pursuant to the Evaluation 
Model referred to in sub-section C.24.1.a, or such longer period to account for 
periods when the teacher is not otherwise at work, provided the Association 
agrees to such extension.  
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c. The three (3) summative evaluations shall be written independently of each other 
by three (3) different evaluators. Provided no determination of bias has been 
made by the Superintendent pursuant to the Evaluation Model, the first report 
shall be written by the Principal/Vice Principal of the school to which the teacher 
has been assigned; the remaining evaluations shall be written by any two (2) of 
the following:  

i. the Superintendent of Schools or an Assistant Superintendent of Schools;  

ii. a Director of Instruction;  

iii. any other evaluator qualified pursuant to the School Act.  

d. A teacher who receives not less than three (3) consecutive summative reports of 
less than satisfactory performance in accordance with this Article shall be 
informed in writing by the Superintendent of his/her employment status. Any 
dismissal for less than satisfactory performance in accordance with this Article 
shall be subject to the grievance procedure.  

 

ARTICLE C.24 TEACHER EVALUATION 

1. District Evaluation Model 

a. Teachers will be evaluated using the evaluation model set out below, which 
model may be amended during the term of this Agreement on the basis of 
Section C.24.3 below.  

b. Teacher Evaluation Model 

 Two types of teacher evaluations may be written:  

i. regular;  

ii. confirmatory.  

c. Process for Regular Evaluation of Teachers  

i. All teaching reports on the work of a teacher shall be in writing. Teachers 
may ask for letters of reference or recommendation which cover areas 
outside of the teaching assignment.  

ii. At least two (2) weeks prior to commencing formal observations, the 
evaluator shall meet with the teacher to discuss the process of evaluation, 
the criteria involved and to seek agreement on the time span and the 
schedule of observations.  

iii. Any less than satisfactory report on a teacher shall be based on not less 
than three (3) formal observations which reflect the teacher's assignment.  

iv. Extra-curricular activities and participation in union activities are outside 
the scope of evaluating and reporting on the work in the classroom.  
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v. Periods chosen for observation shall not be at inappropriate times and the 
teacher shall have the opportunity to select half the observation times.  

vi. Following each observation, the evaluator shall discuss with the teacher 
the observations and impressions and provide the teacher with a written 
anecdotal statement within forty-eight (48) hours of the observation.  

vii. If, prior to the commencement of observations, the teacher believes that 
there exists an apprehension of bias on the part of the evaluator, the 
teacher may request a meeting with the Superintendent of Schools and a 
representative of the Association to discuss the teacher's concerns. After 
considering the representation of the teacher and/or the teacher's 
representative, the Superintendent of Schools may, at his/her discretion, 
appoint another evaluator to perform the evaluation. If this meeting does 
not resolve the matter, the teacher may choose to note his/her concerns 
with the report.  

viii. Reports shall reflect any discrepancy between the teacher's assignment, 
professional training and preferences of teaching subjects and grades 
and shall be based mainly on the teacher's area of expertise.  

ix. The content of a teaching report shall be a specific, objective description 
of teaching performance. Judgments shall be adequately substantiated.  

x. In the event of an unsatisfactory report, a plan of assistance, developed 
jointly with the local Association, the teacher and the employer, shall be 
made available to the teacher. The plan shall include a timeframe and 
shall be completed before another report is initiated. Any financial costs 
incurred shall be shared equally among the three parties.  

xi. The teacher shall be given a draft copy of a report at least forty-eight (48) 
hours prior to preparation of the final copy. He/she shall have the 
opportunity of meeting with the evaluator in the company of a witness - 
the President of the Association or his/her K.L.T.F. designate - to propose 
changes to the draft. The evaluator shall make every effort to assure 
accuracy and to reach agreement on the report with the teacher prior to 
filing the final report.  

xii. The final report shall be filed in the teacher's personnel file at the School 
District office. A copy shall be given to the teacher at the time of filing. 
One (1) additional copy may be retained for a reasonable period of time 
(until the author or the teacher leaves the school) by the author, in strict 
confidence, for his/her record. No other copies of the report shall be filed.  

xiii. The teacher shall have the right to submit to the evaluator a written 
commentary on the report which shall be filed with all copies of the report.  

xiv. Reports shall be written at:  

(1) the request of the teacher (requests are to be made prior to March 
31)  
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(2) during the first year of a teacher's employment in the District and 
every five (5) years thereafter.  

(3) at the initiative of the Superintendent or designate and/or the 
Principal/Vice Principal.  

d. Process for Confirmatory Evaluation of Teachers 

i. With the agreement of the teacher, a confirmatory evaluation report may 
be written in the evaluation period subsequent to the evaluation of a 
teacher's performance where, in the opinion of the evaluator responsible 
for the evaluation, the teacher is continuing to give more than satisfactory 
service.  

ii. The process followed in the preparation of a confirmatory evaluation will 
conform to that used in a regular evaluation.  

iii. A confirmatory evaluation will include no less than two (2) classroom 
observations.  

iv. A confirmatory evaluation will be completed using the same criteria used 
for regular evaluations but will generally be less detailed and shorter in 
length.  

v. The first sentence of a confirmatory evaluation will be structured after the 
following:  "This is a confirmatory evaluation of the performance of (name 
of teacher) which is completed subsequent to the regular evaluation 
dated (date)."  

2. Evaluators 

 The Board will ensure that persons charged with the responsibility of evaluating teachers 
have received appropriate training enabling them to satisfactorily carry out this 
responsibility.  

3. Evaluation Task Force 

a. The parties agree to participate on a joint, on-going task force, the purpose of 
which is to review, recommend and have input into the evaluation model and 
evaluation criteria used in the evaluation of teacher performance. 

b. The task force shall comprise two (2) teacher appointees from the Association 
and two (2) Administrative Officers appointed by the Board. 

c. The task force will set its own procedures and will meet as often as it determines 
appropriate.  The task force will report to the Superintendent with its 
recommendations.  The Superintendent will not unreasonably deny the 
recommendations of the task force. 
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SECTION D WORKING CONDITIONS 

 

 

ARTICLE D.1 REMOVED BY LEGISLATION – INTENTIONALLY LEFT BLANK 

 

ARTICLE D.2 REMOVED BY LEGISLATION – INTENTIONALLY LEFT BLANK 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 
week scheduled in accordance with the Previous Collective Agreement. 

 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

  
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
  
LOCAL PROVISIONS 
 
4. Teachers shall be assigned preparation time in their schools as part of their normal 

daily/weekly teaching schedules, as follow: 

a. Preparation time in elementary schools shall be one hundred (100) minutes per 
week. 

b. Preparation time in secondary schools, in order to accommodate time table 
variations, may vary from ten percent (10%) to twelve and one-half percent 
(12.5%) of instructional time. 

c. Commencing on September 1, 2008, preparation time in Trafalgar Middle School 
will include personal preparation time for teachers of all grades and group 
planning time for teachers of grades six and seven. Personal preparation time 
will not be less than ten percent (10%) of instructional time. Group planning time 
will be in addition to personal preparation time and will be not less than one third 
of the allocation for personal preparation time. 

5. Preparation time applies only to continuing and term teachers whose teaching 
assignment is .4 or greater and shall be prorated where applicable. 

 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 
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2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4.  If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

 c. The arbitration shall convene within thirty (30) working days of referral to 
arbitration in accordance with the following: 

 
i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 
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ARTICLE D.20   REGULAR WORK YEAR AND NON-INSTRUCTIONAL DAYS 

1. Regular Work Year 

a. The regular work year for teachers shall be those days identified in the standard 
school calendar issued pursuant to Sections 77 and 78 of the School Act and 
Regulations.  

2. School Calendar 

a. On or before May 30th of each school year, a School Calendar for the next 
school year shall be drafted by the Superintendent, in consultation with the 
President of the Association, and forwarded to the Board, to be established 
pursuant to Section 77 of the School Act.   

3. Utilization of Non-instructional Days 

a. Non-instructional days shall be utilized as follows:  

i. two (2) Board-initiated District-wide professional development days for 
activities determined by the Superintendent or designate and the 
President of the Association, one of which may be the provincial-wide 
professional development day in October;  

ii. three (3) days for professional development activities determined by the 
staff and approved by the Board, one of which may be used for parent-
teacher conferencing;  

ii. one (1) year-end administration day.  

4. Effect of Legislation Changes 

a. Should the number of instructional days required by applicable legislation 
change, the number of instructional days set-out in sub-section E.23.1.a shall be 
changed accordingly.  

5. Work Outside of Regular Work Year 

a. Work outside of the regular work year established above shall be voluntary. In 
this regard, teachers shall have the right to refuse requests to perform such work.  

6. Correspondence School 

a. For teachers assigned to the Distance Education School of the Kootenays, the 
days established above shall be scheduled between July 2 and June 30 of the 
subsequent year, excluding Saturdays and Sundays, statutory holidays and 
Christmas break.  

b. For teachers assigned to the Distance Education School of the Kootenays, staff 
shall have the right to schedule their holidays. Each employee shall have the 
right to one (1) break of no less than four (4) weeks‘ duration.  
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ARTICLE D.21   EXTRA-CURRICULAR DUTIES 

1. For purposes of this Agreement, extra-curricular programs and activities include all of 
those that are beyond the provincially prescribed and locally determined curriculum of 
the School District.  

2. The Board and the Association recognize extra-curricular activities as a valuable part of 
the school program.  

3. The Board recognizes the voluntary nature of teacher participation in extra-curricular 
activities, subject to the School Act and Regulations.  

4. While voluntarily involved in extra-curricular activities, teachers shall be considered to be 
acting in the employ of the Board, for purposes of liability of the Board and coverage by 
the Board‘s insurance. 

 

ARTICLE D.22   NOON HOUR SUPERVISION 

1. The terms of this Article notwithstanding, teachers are required to perform supervision 
duties, pursuant to the School Act and/or the School Act Regulations, in emergency 
situations or other situations where the safety or security of students is at risk.  

2. All teachers covered by this Agreement shall have the right to a duty free lunch period 
equivalent to the school's regularly scheduled noon intermission.  

3. Nothing in this Article precludes the Principal/Vice Principal from assigning, on his/her 
absence from the school, a teacher to be responsible for the noon hour supervision 
personnel.  

 

ARTICLE D.23   JOINT HEALTH AND SAFETY COMMITTEE 

1. Statement of Intent  

a. The Board agrees to comply with all applicable regulations and legislation 
governing safety and health.  

b. The Board and Union agree to cooperate in continuing to improve the safety 
measures now in effect within the District.  

2. Joint Health and Safety Committee  

a. A Joint Health and Safety Committee shall be established comprising two (2) 
representatives appointed by the Association, two (2) representatives appointed 
by C.U.P.E. Local 748, two (2) representatives appointed from among the 
Principals/Vice Principals, and two (2) representatives appointed by the Board.  
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b. The Joint Health and Safety Committee shall hold meetings at the request of 
either the Association, C.U.P.E. Local 748, or the Board and all unsafe or 
dangerous conditions shall be taken up and dealt with at such meetings.  

c. Minutes of all Joint Health and Safety Committee meetings shall be kept and 
copies of such Minutes shall be sent to the Board, the Association and C.U.P.E 
Local 748.  

d. When the Association's representatives attend committee meetings during 
instructional hours, and a Teacher teaching on call is required, the Teacher 
teaching on call shall be provided by the Board.  

e.  When the Association's representatives attend health and safety courses 
approved by the Superintendent or designate during instructional hours, and a 
Teacher teaching on call is required by the Principal/Vice Principal, the Teacher 
teaching on call shall be provided by the Board. 

f. Recommendations of the Joint Health and Safety Committee shall be prioritized 
and forwarded to the Board. An inventory of such recommendations shall be 
maintained by the Committee and the status of previous recommendations shall 
be discussed during committee meetings. The Board shall, as much as 
reasonably possible, endeavour to implement the Committee's priority 
recommendations.  

 

ARTICLE D.24   STUDENT MEDICATION 

1. Except in emergency situations, teachers will only be required to administer medication 
to students (including supervision of self-administration) after the following conditions 
have been met:  

a. The medication is required while the student is attending school.  

b. The student's parent(s) or legal guardian(s) has requested the school's 
assistance and signed a written release absolving the Board, the school and the 
teacher(s) in question from any and all liability arising from the administration of 
the medication.  

c. Written authorization has been received from the student's attending physician.  

d. The Public Health Nurse has been informed so that a Medic Alert Card may be 
completed.  

e. The teacher has received adequate training from the Public Health Nurse 
concerning the administration of the medication.  
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ARTICLE D.25   HOME EDUCATION 

1. Educational services that may be required for home education students as defined in 
School Act, Part II, Div. 4, Sec. 12 & 13 and School Act Regulations, Sec. (3), shall be 
provided by bargaining unit members.  

2. Intentionally Left Blank – Removed by Legislation 

 

ARTICLE D.26   TEACHER INPUT BUDGET AND FACILITIES 

1. The Association shall be given opportunity to make a representation to the Board during 
the Board's annual budget formulation process.  

2. When the Board undertakes major facility planning, the staff of the school involved shall 
be provided opportunity for input.  
 

ARTICLE D.27   BEGINNING TEACHERS 

1. Wherever practicable, beginning teachers shall be provided with teaching conditions 
designed to assist them in being successful in their first (1st) year of employment.  

2. Considerations may include, but are not limited to, the following:  

a. a carefully designed teaching assignment whereby the most demanding classes 
are not the responsibility of a beginning teacher;  

b. the assignment of a reasonable number of subject preparations, to beginning 
teachers, if possible, within their area of training;  

c. a comprehensive orientation to the school, its facilities and operations.  

3. The parties shall request the Professional Development Committee to explore further 
strategies to assist beginning teachers, including the development of a mutually 
acceptable mentor program.  
 

ARTICLE D.28   STAFF MEETINGS

1.  At least seven (7) calendar days‘ notice of staff meetings shall be given. A draft agenda 
of items shall be provided to staff three (3) working days before meetings. 

 

2.  All staff members shall have the right to place items for consideration on the staff 
meeting agenda. 

 

3.  Minutes of staff meetings shall be kept. Additionally, the minutes will be circulated to all 
staff members. 
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4.  Staff meetings shall have a definite start and end time. After school staff meetings shall 
not normally extend beyond (90) ninety minutes after the dismissal of students. Staff 
meetings can be extended upon the mutual agreement of the Principal and teaching 
staff. 

 

5.  Part-time and itinerant teachers shall attend staff meetings when the staff meeting is 
contiguous with the instructional assignment or at the direction of the principal. 
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SECTION E PERSONNEL PRACTICES 

 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 
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b. Step 2 
 

i. If a complainant chooses not to meet with the alleged harasser, or no 
agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall  review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall:  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint.  

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii.  The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 
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i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b.  Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the collective 
agreement at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 
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c. In the circumstances where a respondent has acknowledged responsibility 
pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 

 

ARTICLE E.20   NO DISCRIMINATION 

1. There will be no discrimination against any applicant to a position covered by this 
Agreement or against any member of the bargaining unit on the basis of race, colour, 
creed, age, physical handicap, gender, sexual orientation, religious or political affiliation, 
national origin, marital status, or whether she/he has children, or because she/he is 
participating in the activities of the Association, carrying out duties as a representative of 
the Association, or involved in any procedure to interpret or enforce the provisions of the 
Collective Agreement.  
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2. The Board and the Association recognize the right of all persons to work, learn, conduct 
business and otherwise associate in an environment free of discrimination. 
 

ARTICLE E.21   POSTING AND FILLING OF VACANCIES 

1. Definition of Vacancy 

a. For purposes of this Article "vacancy" means an existing or newly created 
continuing or term assignment to which a continuing or term teacher has not 
been appointed.  

2. Posting Requirements 

a. All vacancies, as defined above, shall be advertised in all of the District's schools 
and centres, and externally, if deemed appropriate by the Superintendent or 
designate. Postings shall indicate whether or not they are also being advertised 
externally.  

b. The above notwithstanding, positions of .3 or less shall not be advertised and 
filled under this Article, if they are filled by a teacher who is presently working in 
the school where the vacancy exists.  

c. Advertisements and application forms for appointment to the teaching staff of the 
District shall not include reference to extra-curricular activities.  

3. Process To Be Followed When Filling Posted Positions 

a. The Board shall first offer posted vacancies, in seniority order, to continuing 
teachers who possess the necessary qualifications, as defined in section C.3.1 
and who are:  

i. returning to the District upon completion of an approved leave of 
absence, or  

ii. laid-off and on the recall list pursuant to section C.3.5, or  

iii. applying for a vacancy posted under this Article, when that teacher has 
been in his/her current position, as a result of a Board initiated transfer 
under Article E.22 for three (3) years.  

b. When a posted vacancy is not filled on this basis, the Board shall have the right 
to select the best candidate from among all applicants for the position on the 
basis of their qualifications, experience and ability to meet the needs of the 
school and/or the District.   

c. When two (2) or more applicants for the posted position are judged to be equal 
by the Board in the above competition, the selection shall be made from among 
such equal group by applying the following tie-breaking criteria:  
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i. firstly, currently employed continuing teachers in the equal group. When 
the equal group includes two (2) or more continuing teachers, seniority 
shall be the determining factor;  

ii.  secondly, currently employed term teachers in the equal group, or if the 
posting is at the start of a school year, term teachers in the equal group 
who were appointed to a term contract at the end of the previous school 
year. When the equal group contains two (2) or more term teachers, the 
accumulated service of such applicants shall be the determining factor 

iii.  thirdly, teachers-teaching-on-call in the equal group who are on the 
certified teacher-teaching-on-call list and who have accumulated at least 
one hundred and fifty (150) days of teaching experience in the District 
after June 9, 1993. When the equal group contains two (2) or more 
teachers-teaching-on-call on the list having the requisite service, the 
accumulated service of such applicants after June 9, 1993 shall be the 
determining factor; 

iv. finally, any other applicant in the equal group, at the discretion of the 
Board.  

d. When a vacancy is posted after September 1st of any school year and a 
currently employed teacher is the successful applicant, but the educational and 
operational requirements of the District do not permit that teacher to immediately 
assume the duties of the posted position, the Board shall employ a term teacher 
temporarily in such position until the earliest time its requirements reasonably 
permit the successful applicant to be released, which shall in no event be later 
than the start of the next school year.  

4. Consideration to Continuing and Term Teachers 

a. Continuing and term teachers, who are currently employed by the Board, will be 
given due consideration when they apply for vacancies posted under this Article. 
In order to be considered, currently employed teachers shall possess the 
necessary qualifications for the position in question, as defined in section C.3.1.  

b. Currently employed continuing or term teachers who apply for vacancies posted 
under this Article and who are not selected to fill such vacancy shall be notified in 
writing of the fact they were not selected, with reasons, within ten (10) school 
days.  

c. A currently employed continuing or term teacher who is not selected to fill a 
vacancy posted under this Article may, within five (5) school days of receiving 
notification under sub-section E.22.4.b, request a meeting with the 
Superintendent and a committee of the Board to discuss the reasons given. The 
decision of the Superintendent and the Board's committee shall be final and 
subject to no further appeal. The teacher may be accompanied at such meeting 
by a representative of the Association.   
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5. Principal/Vice Principal Vacancies 

a. Vacancies for Principal/Vice Principal positions shall be posted for information 
purposes and are not subject to the appeal process. Teachers interested in being 
considered shall submit an application.  

b. Prior to filling an Principal/Vice Principal position the Superintendent or designate 
will consult with the staff of the applicable school to determine the qualities and 
characteristics desired in their new Principal.   

6. Establishing and Honouring Criteria For Posted Vacancies 

a. When a vacancy, as defined in sub-section E.21.1, is posted, the criteria set out 
in that posting shall be based upon the qualifications required for a teacher to be 
able to perform the duties of that position.  

b. Where the Association feels that the criteria are not truly reflective of the 
demands of that position, or are too restrictive, the Association shall have the 
right to refer the matter to Step Three of the Grievance Procedure under Article 
A.6.4.  

c. The Board will not fill the position until the matter has been resolved by the Joint 
Grievance Committee or by a single arbitrator under section A.6 if necessary.  

d. Where the Association feels that the criteria established for a posted vacancy 
have not been honoured, it may refer the matter to Step Three of the Grievance 
Procedure under Article A.6.4.  

e. Interview questions upon which the candidate will be assessed shall be bona fide 
and work-related.  

f. This section shall apply to positions within the bargaining unit and to all 
Administrative Officer positions.  

 

ARTICLE E.22   BOARD INITIATED TEACHER TRANSFERS 

1. The Board's Right to Transfer 

a. The Board and the Association endorse the concept that teacher transfers 
represent one method by which the District may meet its educational 
requirements, and one method by which teachers may experience personal 
growth.  

b. The Board shall have the right to transfer teachers, for sound educational 
reasons only, to fill a recognized need where educationally advantageous to the 
District.  

c. Teachers transferred at the Board's initiative shall possess the necessary 
qualifications for the position, as defined in section C.5.1.  
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d. Positions, filled by Board initiated transfers under this Article, shall not be 
considered vacancies as defined in section E.21.1. 

2. Teachers' Right to Refuse a Transfer 

a. Teachers shall be required to accept Board initiated transfers made in 
accordance with this Article, as a condition of employment, provided that 
teachers shall always have the right to refuse any transfer which would require a 
one-way drive of more than thirty (30) miles or forty-eight and three tenths (48.3) 
kilometres from their normal place of residence within the District to the new 
school.  

b. Teachers, who have been transferred without their consent on the Board's 
initiative under this Article, shall not be subject to a further Board initiated 
transfer, without their consent, for a period of three (3) years.  

3. Teacher Transfer Requests 

a. Currently employed teachers may request a Board initiated transfer when they 
have reasonable cause to believe educationally sound reasons exist for making 
such request, and such requests shall not be unreasonably denied by the 
Superintendent or designate.  

4. Notice Requirements 

a. Where the Board intends to transfer a teacher, it shall notify the teacher of its 
intent, in writing, as soon as operationally possible, after the decision to transfer 
has been made by the Superintendent or designate. The Board shall not, 
however, initiate a transfer of any teacher after June 15th in one school year, 
which transfer is to become effective at the start of the next school year, except 
when such transfer is necessitated by circumstances not reasonably known to 
the Superintendent or designate on or before May 31st in that year.  

5. Notification of Completed Transfers 

a. The Board shall post a notification in all the District's schools and centres each 
time the Board completes a transfer under this Article.  

6. Right to Grieve 

a. Board initiated transfers under this Article shall be subject to the grievance 
procedure, Article A.6, provided such grievance is initiated by the teacher in 
question within five (5) school days of that teacher receiving notice of transfer 
under section Article E.22.4.  

7. Preparation Leave 

a. A teacher, who is transferred at the Board's initiative to a new school and to a 
significantly different assignment during the school year, shall be entitled, when 
circumstances warrant, to paid leave of up to five (5) working days in order to 
prepare for the new assignment. The amount of such leave, if any, to be granted 
under this section shall be determined by the Superintendent or designate.  
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8. Moving Assistance  

a. Assistance will be provided to transferred teachers to move properly packaged 
materials from one school to another, upon the request of the teacher.   

 

ARTICLE E.23   TEACHER ASSIGNMENT WITHIN SCHOOLS 

1. Determination of In-School Assignments 

a. Assignments within schools shall be the prerogative of the Principal/Vice 
Principal. In determining assignments, the Principal/Vice Principal shall consider 
the following:  

i. qualifications of the teachers in the school,  

ii. experience of the teachers in the school,  

iii. training of the teachers in the school, and 

iv. Intentionally Left Blank – Removed by Legislation 

v. personal preferences of the teachers in the school. 

b. Assignments will not be used as a culpable discipline measure. 

2. Staff Meeting Required 

a. A staff meeting shall be held in each school, on or before May 30th of each year, 
to discuss the proposed timetable and staff assignments for the next school year. 

3. Confirmation Date 

a. Teachers shall have their assignments for the next school year confirmed by their 
Principal/Vice Principal on or before June 15th. 

4. Teacher’s Right of Appeal 

a. If a teacher is not satisfied with the assignment, he/she may appeal to the 
Principal/Vice Principal, within forty-eight (48) hours of receipt of confirmation 
under section E.23.3.  If the matter is not resolved to the teacher‘s satisfaction, 
the teacher may, within five (5) school days of receiving the confirmation, appeal 
the matter to the Superintendent or designate.  The decision of the 
Superintendent or designate shall be final and subject to no further appeal.  The 
teacher may be accompanied by a representative of the Association at the 
meetings with the Principal/Vice Principal and the Superintendent or designate 
under this section. 
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ARTICLE E.24   PERSONNEL FILES 

1. One File per Teacher 

a. There shall only be one (1) personnel file for each employee maintained at the 
District Office. Any file relating to an employee kept at a school shall be 
destroyed when the employee or Principal/Vice Principal leaves that school.  

2. Access to Personnel Files 

a. After receiving a request from an employee, the Superintendent or designate, in 
respect of the District file, or the Principal/Vice Principal of the school, in respect 
of any school file, shall forthwith grant access to that employee's file.  Subject to 
the employee‘s written authorization, the Local Union President or President‘s 
designate may review an employee‘s personnel file. 

b. An appropriate Board official shall be present when an employee reviews his/her 
file, and the employee has a right to be accompanied by an individual of the 
employee's choosing.  

c. Personnel files shall be in the custody of the Superintendent or designate and 
shall not be accessible to other than appropriate administrative officials of the 
School District.  Any school file shall be in the custody of the Principal of the 
school and shall be accessible only to the Principal and that employee.  

d. Individual trustees shall not have access to personnel files unless such access 
has been authorized by a majority vote of the Board.  

3. Contents of Personnel Files 

a. The Board agrees that only material relevant to the employment of its employees 
shall be maintained in its personnel files.  

b. Any information that is entered in the District or school file other than standard 
administrative documents, shall be dated and signed by both the employee and 
the Board official to note placement in said file.  A copy of the material shall be 
given to the employee.  Neither file shall contain unsigned letters or notes. 

c. When material critical of the employee, of in the nature of a reprimand, is placed 
in the file, the employee may request that the material be removed following the 
passage of an appropriate period of time from filing, given the nature of the 
material involved, provided that no further material of a similar nature has 
subsequently been filed. The Board shall not unreasonably deny such requests.  
 

ARTICLE E.25   FREEDOM FROM VIOLENCE 

1. The parties support the desire of teachers to work in an environment that is free from 
violence, threats of violence and intimidation.  
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2. For the purposes of this Article, violence refers to the attempted, threatened or actual 
exercise by any person of any physical force causing physical injury to a teacher. 
Intimidation refers to threatening behaviour by any person which gives a teacher 
substantial reason to believe that he/she is at risk of violence.  

3. Incidents of violence, threats of violence or intimidation experienced by teachers shall be 
reported to the Superintendent or designate and shall be investigated jointly by the 
Superintendent, or designate, and the President of the Association, or designate, who 
shall be empowered to make joint recommendations to the Board regarding the 
corrective action which should be taken.  

4. Nothing in this Article reduces in any way the authority of Principal/Vice Principal to deal 
with situations of violence in their schools.  

 

ARTICLE E.26   FALSELY ACCUSED TEACHER ASSISTANCE 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 
performing his/her duties as an employee of the Board and  

a. an investigation by the Board finds there is no foundation to the allegation(s); or  

b. the teacher is acquitted of all criminal charges relating to the accusation; and  

c. an arbitrator, if applicable, considering discipline or dismissal of the teacher finds 
that no discipline is warranted;  the teacher shall be entitled to assistance from 
the Board in accordance with the following:  

2. The employee, the Association President, or designate, and the Superintendent, or 
designate, shall, as necessary, develop a mutually acceptable plan of assistance 
designed to facilitate the employee's return to teaching duties. It is intended that the 
assistance plans include, but not be limited to, the following:  

a. specialist counselling and/or medical assistance for the employee and/or the 
employee's family;  

b. paid or unpaid leaves of absence, as the circumstances warrant;  

c. first priority for the employee to transfer to any vacant position for which he/she 
possesses the necessary qualifications;  

d. where requested by the employee, provision of factual information to parents by 
the Board.  

3.  Provided the employee has previously applied for and utilized such funding from other 
(non-personal) sources as may be available, the Board shall indemnify the employee for 
additional reasonable legal costs incurred in defending against criminal charges arising 
out of the allegation, provided the hourly or per diem rate charged by the lawyer retained 
by the employee are acceptable to the Board. 
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ARTICLE E.27   SCHOOL ACT APPEALS 

1. Appeals by a student or the parent(s) or guardian(s) of a student against a decision of a 
teacher, which significantly affects the education, health or safety of that student, shall 
be processed in accordance with the by-law enacted by the Board pursuant to Section 
11 of the School Act.  

2. It is understood that nothing in the by-law or the Board's processing of an appeal under 
said by-law abrogates the rights of teachers under this Collective Agreement.  

 

ARTICLE E.28   PARENT CONCERNS ABOUT EMPLOYEES 

1. The Board or its representatives shall take no action on a complaint registered by a 
parent/guardian registered against an employee unless:  

a. the complainant has formally discussed the complaint with the employee 
involved, and;  

b. such discussion has failed to resolve the matter.  

2. When the Board or any of its representatives receives a complaint by a parent/guardian 
against an employee, which the Board or its representative intends to investigate or to 
take any other action upon, the employee in question shall be immediately notified of the 
complaint.  
 

ARTICLE E.29   LGBTQ

The Board will maintain the confidentiality of the sexual orientation and gender identity of staff. 
Employees who are out as lesbian, gay, bisexual, transgender, or transitioning to another 
gender will be supported to do their work in a safe and respectful environment. 
The Board and Association agree to cooperate and discuss Human Rights issues within the 
district, including the scope and impact of discrimination related to sexual orientation and 
gender identity. 
 

 

ARTICLE E.30   EMPLOYMENT EQUITY – ABORIGINAL EDUCATORS 

1.  The Employer agrees to meet with the Association to discuss Aboriginal Educator 
Employment Equity. 
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SECTION F PROFESSIONAL RIGHTS 

 

 

ARTICLE F.20 PROFESSIONAL DEVELOPMENT 

1. Statement of Intent  

a. It is the position of both the School Board and the Association that it is beneficial 
to both students and teachers that Professional Development be encouraged.  

2. Pro-D Funding 

a. A Pro-D fund shall be established on the following basis from which teachers-
teaching-on-call will also be paid:  

 The Board's contribution to the Pro-D fund shall be sixty-five thousand dollars 
($65,000.00) and the Association's contribution shall be sixteen thousand dollars 
($16,000.00).  

b. All Professional Development funds contributed by both parties shall be 
administered by the Association.  

3. Professional Development Committee  

a. The Professional Development Committee shall consist of the Professional 
Development Committee of the Association and the Superintendent of Schools or 
his/her designate.  

 

ARTICLE F.21 PROFESSIONAL AUTONOMY 

1. Within the bounds of the prescribed curriculum, and consistent with effective educational 
methodology and practice, and within established District and/or school goals and 
objectives, teachers shall have individual professional autonomy in determining the 
methods of instruction and the planning and presentation of course materials in the 
classes to which they are assigned.  

2. The Board and the Association agree that, consistent with the purpose of the evaluation 
process, an evaluator may recommend teaching practices different from those being 
used by the teacher.  

 
ARTICLE F.22 SCHOOL ACCREDITATION 

1. The elementary and secondary accreditation process shall occur in accordance with the 
Ministry Guidelines.  
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2. It is acknowledged that the accreditation process requires increased clerical time and 
release time for teachers in order to minimize the disruption to instruction. 
ThePrincipal/Vice Principal, in consultation with the staff of the school, shall request the 
Superintendent or designate to provide the extra teacher-teaching-on-call and clerical 
support which the school believes is necessary to perform the accreditation. The 
Superintendent or designate shall consider this request and determine the amount of 
additional teacher-teaching-on-call and clerical support to be provided on the basis of 
the Board's budgetary constraints and the funding provided by the Ministry to perform 
the accreditation.  

3. Within budgetary constraints, the school and the Board shall endeavour to implement 
those recommendations of the internal review with which the external team concurs.  

 

ARTICLE F.23 EDUCATIONAL CHANGE 

1. The Board recognizes the changing educational needs of the District and supports the 
principle that teachers, who are directly affected, should be consulted and have input 
into the implementation of such changes.  

2. Towards this end, the Board shall form ad-hoc educational change committees, each of 
which is intended to deal with particular educational changes and/or curriculum 
development matters. The membership of these committees shall be established in 
consultation with the Association. The President of the Association, or designate, shall 
be an ex-officio member of each such committee. The mandate of these committees 
shall be to investigate, analyze and make recommendations to the Board on the 
particular educational change and/or curriculum development matter in question, 
including recommending how the Board should disburse the monies it has allocated for 
implementation.  

3. The funding required to support these committees in meeting their mandate shall be 
determined by the Board, at the time each such committee is formed, after consultation 
with the Association.  

4. The Board shall make information available to the above referenced committees 
regarding the funding which the Board has received from the Ministry and/or allocated 
for implementation of the particular educational change and/or curriculum development 
matter in question.  

5. Where a school is to undergo a major renovation which will result in the full or partial 
displacement of a significant portion of the student body, an educational change ad hoc 
committee shall be struck to investigate, analyze and make recommendations to the 
Board regarding alternative arrangements which might be implemented.  
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SECTION G LEAVES OF ABSENCE 

 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 
districts in British Columbia, for employees hired to or on exchange in the district. 

 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 
 
a. in relation to an employee:  

 
i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.20.4 Utilization of Sick Leave for Other Purposes for short term 
compassionate leave of up to three days.]  
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 

 

 

ARTICLE G.4 BEREAVEMENT LEAVE  

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 
employee‘s immediate family.   
 
For the purposes of this article ―immediate family‖ means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‘s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of Article G.4.3 ―family member‖ means: 
 
a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  
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c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 

 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
Implementation:  
 
1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 

 
2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

 
 

3. The parties will develop a schedule of districts where collective agreement articles do 
not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
[Note: Also see Article G.21.12 Discretionary Leave.] 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and Articles 
G.6.2-G.6.10 are not applicable in S.D. No. 8 (Kootenay Lake). See Article A.20 Leave for 
Association and B.C.T.F Business.] 
 
1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  

 

 

 ARTICLE G.20 SICK LEAVE 

1. Entitlement  

a. Continuing and term teachers will earn sick leave at the rate of one and one-half 
(1.5) days per month, to a maximum of fifteen (15) days per year.  

b. Part-time teachers will earn sick leave on a pro rata basis. 
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c. At the beginning of the school year, no less than fifteen (15) days of sick leave 
shall be advanced to each teacher. Teachers commencing employment with the 
Board during the year shall be advanced the pro rata portion of sick leave which 
would accrue to them for the balance of the school year. In the event that any 
paid sick leave is advanced and not subsequently earned, the amount advanced 
shall be repaid by the teacher to the Board.  

d. Effective July 1, 2002, the accumulated sick leave credits of employees formerly 
covered by the former School District No. 86 (Creston-Kaslo) agreement shall be 
continued.  The application and subsequent accumulation of sick leave credits 
shall be in accordance with the former School District No.07 (Nelson) agreement. 

 
2. Accumulation of Unused Sick Leave 

a. A teacher's unused sick leave entitlement in any school year shall accumulate to 
that teacher's credit as at June 30th.  

b. There is no limit to the accumulation of unused sick leave by any teacher.  

c. Maximum usage of accumulated sick leave will be one hundred and twenty (120) 
days in any year.  

3. Proof of Illness Required 

a. The Board may require a teacher to provide a doctor's certificate as proof of 
illness.  

4. Utilization of Sick Leave for Other Purposes 

a. Teachers shall have the right to access their yearly sick leave entitlement, with 
the approval of the Principal/Vice Principal, to a maximum of three (3) days in 
any school year, or such longer period as approved by the Superintendent or 
designate when circumstances warrant, for the following reasons:  

i. serious illness or accident of a member of the immediate family as 
defined in sub-section G.4.1, which results in the teacher not being able 
to attend work, and   

 ii. medical or dental appointments for the teacher, or the teacher's children 
requiring the teacher's attendance, which cannot be scheduled outside 
the instructional day.  

 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of three days.] 
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ARTICLE G.21 LEAVES OF ABSENCE 

1. Short-Term Maternity Leave 

a. A pregnant teacher shall be granted a leave of absence in accordance with Part 
6 of the Employment Standards Act or, with the approval of the Board, for an 
established period of time so that the return to duty will coincide with the 
commencement of the following term or semester, or the following Christmas or 
spring break.  

b. In the case of an incomplete pregnancy, death of the child, or other special 
situation, a teacher may return to duty earlier than provided for in the 
agreed-upon leave.  

c. The teacher intending to make an early return to duty will submit a written 
application and a medical certificate.  

d. In an emergency situation, the teacher's application for leave will be considered 
on shorter notice.  

2. Supplemental Employment Insurance Benefits on Maternity Leave 

a. When a pregnant teacher takes the maternity leave pursuant to the above 
subsection, the Board shall pay the teacher:  

i. eighty-five per centum (85%) of her current salary for the first two (2) 
weeks of the leave, and  

ii. where the teacher is eligible to receive EI maternity benefits, the 
difference between seventy-five per centum (75%) of her current salary 
and the amount of EI maternity benefits received by the teacher for a 
further fifteen (15) weeks.  

b. The Board shall enter into the Supplemental Employment Insurance Benefit 
(SUB) Plan Agreement required by the Employment Insurance Act in respect of 
such maternity payment.  

3. Parental Leave 

a. Parental leave shall be granted in accordance with Part 6 of the Employment 
Standards Act or, with the approval of the Board, for an established period of 
time so that the return to duty will coincide with the commencement of the 
following term or semester, or the following Christmas or spring break.   

4. Extended Maternity/Parental Leave 

a. A teacher granted maternity or parental leave under this Article may also apply 
for extended maternity/parental leave for an additional period of up to one (1) 
year to coincide with the commencement of a term or semester, or the following 
Christmas or spring break.  
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b. Application for extended maternity/parental leave shall be made no later than 
four (4) weeks prior to the commencement of a term or semester, or by May 31 in 
respect of leave commencing September 1 following.   

5. Benefits While on Extended Maternity/Parental Leave 

a. When a teacher is on extended maternity/parental leave pursuant to this Article, 
the Board shall continue to pay its share of the benefit premiums during the 
period of the leave.  

6. Return to Teaching 

a. Notification of intent to return to teaching following extended maternity/parental 
leave shall be made to the Superintendent or designate, in writing, on or before 
April 30th for return in the following school year, or November 30th for return at 
the start of the second (2nd) semester.  

b. Upon return to teaching after extended maternity or parental leave, the teacher 
will be assigned to a position for which she/he has the necessary qualifications, if 
possible in the same school where she/he worked before the leave. Failing this, 
the teacher shall be placed in a comparable position within the District for which 
she/he has the necessary qualifications.   

7. Use of Sick Leave 

a. If at the end of maternity leave or extended maternity leave, the teacher is unable 
to return because of ill health, she shall provide the Board with an acceptable 
medical certificate and she shall qualify for sick leave for those days she would 
otherwise have been teaching.  

8. Early Return from Extended Leave 

a. A teacher may return to duty from extended maternity or parental leave earlier 
than contemplated in the event that circumstances on which the leave was based 
changed significantly.  

b. A teacher requesting such early return to duty will submit a written notification at 
least four (4) weeks prior to the commencement of the school year, term or 
semester in which employment will be resumed.  

c. Should the teacher applying for an early return to duty be disabled from work, an 
immediate placement on sick leave, where sick leave days are available, or 
medical leave if no sick days are available, shall be arranged.  

9. Deleted 
 
10. Adoption Leave 

a. Adoption leave will be provided to teachers who adopt a child, for the same 
duration as provided in the Employment Standards Act for maternity leave. If 
both parents work for the Board, leave under this section shall be granted to only 
one (1) of them.  
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11. Miscellaneous Leave 

a. Leave of absence, with pay, up to a maximum total of three (3) days in any 
school year, shall be granted to continuing and term teachers for the following 
purposes:  

i. retirement seminars for staff members who are within five (5) years of 
retirement,  

ii. local funerals, maximum one-half (1/2) day per funeral,  

iii. paternity leave during the period the spouse is in hospital, or on the day 
the spouse and child return home,  

iv. adoption leave for the purpose of making arrangements for receiving the 
child,  

v. educational leave for the purpose of writing examinations or taking part in 
courses of training connected to the teaching profession,  

vi. weddings or graduations involving the teacher or members of the 
teacher's immediate family, as defined in section G.4.1,  

vii. community service for which there is no remuneration or honorarium, to 
attend important functions connected with such service,  

viii. duties associated with elected municipal, school board or regional district 
office,  

ix. travel delays caused by inclement weather or failure of public 
transportation, which are beyond the control of the teacher and which 
make it impossible for the teacher to report for work, and  

x. citizenship court when the teacher is becoming a Canadian citizen.  

b. Before granting leave under this section, the Superintendent or designate may 
require the teacher to provide proof that the leave was legitimately taken for one 
of the above reasons.  

12. Discretionary Leave 

a. The Board will grant two (2) days personal leave, with pay, less cost of a Teacher 
teaching on call, to each teacher per school year.  

b. Where no Teacher teaching on call is required, a deduction of the non-certified 
teacher-teaching-on-call rate will be made.  

c. Discretionary leave may be taken one (1) day at a time, or as two (2) consecutive 
days.  

d. Teachers must have their Principal/Vice Principal 's agreement prior to submitting 
the written request to the Superintendent or designate.  
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[Note: Also see Article G.5 Unpaid Discretionary Leave.] 

13. Jury Duty 

a. The Board shall grant leave of absence, with pay, to any teacher summonsed to 
jury duty or required to attend any legal proceeding by reason of subpoena, 
except where a teacher's private affairs have occasioned such court appearance.  

b. A teacher on such leave shall pay to the Board any monies received for jury duty 
or witness fees, exclusive of parking costs, travelling costs, and meal allowance.  

14. Education Leave - Full Year 

a. Where requests are made, the Board will grant one (1) full year's leave, without 
pay, for educational purposes, to a maximum of four (4) teachers at any one 
time.  

b. Requests for such leave will be made by teachers, with at least three (3) years of 
continuing appointment, to the Superintendent or designate by March 31 of the 
year preceding that for which leave is requested.  

c. Final approval for such requests will be made by the Board, upon the 
recommendation of the Superintendent or designate.  

d. Such leave must be for bona fide educational purposes and must be taken to 
pursue a program of studies in the teacher's specialty area or a program of 
retraining approved by the Board.  

e. Notification of intent to return to teaching shall be made to the Superintendent or 
designate, in writing, on or before April 30th for return in the following school 
year, or November 30th for return at the start of the second (2nd) semester.  

f. Upon return from leave under this section, the employee shall be assigned to a 
position for which he/she has the necessary qualifications in the same school 
where he/she taught before the leave. Failing this, he/she shall be assigned to a 
comparable position in the District.  

15. Teacher Exchange 

a. Notification of intent to return to teaching following an approved teacher 
exchange shall be made to the Superintendent or designate, in writing, on or 
before April 30th for return in the following school year.  

b. Upon return from an approved teacher exchange, the teacher shall be assigned 
to a position for which he/she has the necessary qualifications in the same 
school where he/she taught before the leave. Failing this, he/she shall be 
assigned to a comparable position in the District.  
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16. Self-Funded Leave Plan 

a. The employer shall administer the Self-Funded Leave and the Ancillary 
Agreement for Leave of Absence and Deferred Compensation Plan appended to 
this Collective Agreement. 
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2017 
 
 
 
 
 
 
  
             
Deanna Holitzki,      Debbie Sabourin 
School District No. 08 (Kootenay Lakes)  Kootenay Lake Teachers‘ Federation 
 
 
 
 
 
 
             
       Doug Kunzelman 
       Kootenay Lake Teachers‘ Federation 
 
 
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes     Glen Hansman 
British Columbia  Public School Employers‘  British Columbia Teachers‘ Federation   
Association 
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LOCAL AND PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 
1. The following Local Letters of Understanding, Memorandum of Settlement, Appendix 

and Schedule are attached to and form part of the Agreement between the Parties:  

a.  L of U # 1: School Act Appeal By-law 

b.  L of U # 2: B.C.T.F. Salary Continuance Plan and Medical Services Association 
Dental Plan 

c. L of U #3: Teacher teaching on call Seniority: Article C.2.8.a.ii 

d. Memorandum of Agreement: Middle School Program 

e. Memorandum of Settlement: Grievance Concerning Recognition of Local Union, 
Dues Deduction and Membership  

f. Appendix A: Self-Funded Leave 

g. Schedule A: Self Funded Leave Plan Memorandum of Agreement 

h. Schedule B: Salary Grids 

2. The following Provincial Letters of Understanding and Letters of Intent are attached and 
form part of the Agreement between the Parties. 

a. LOU #1: Designation of Local and Provincial Matters 

  APPENDIX 1: PROVINCIAL MATTERS 

  APPENDIX 2: LOCAL MATTERS  

  Addendum A 

  Addendum B  

  Addendum C 

  Addendum D 

b. LOU #2: Agreed Understanding of the Term Teacher Teaching on Call 

c. LOU #3.a: Section 4 of Bill 27 Education Services Collective Agreement Act - 
Transitional Issues—Amalgamated School Districts 

d. LOU #3.b: Section 4 of Bill 27 Education Services Collective Agreement Act – 
Rate of Pay Maintenance 

e. LOU #4: Employment Equity – Aboriginal Employees 
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f. LOU #5: Teacher Supply and Demand Initiatives 

  Schedule A 

g. LOU #6: Article C.2 – Porting of Seniority – Separate Seniority Lists 

h. LOU #7: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts  

i. LOU #8: Article C.2 – Porting Seniority – Laid off Teachers who are Currently on 
the Recall List 

j. LOU #9: Provincial Extended Health Benefit Plan 

 Appendix A to Letter of Understanding No. 9 

k.  LOU #10: Committee to discuss teacher compensation issues 

l.  LOU #11: TTOC call-out and hiring practices 

m.  LOU #12: Secondary teachers‘ preparation time 

n.  LOU #13: Adult Educators‘ preparation time 

o.  LOU #14: Economic Stability Dividend 

p.  LOU #15: Recruitment and Retention for Teachers at Elementary Beaverdell and 
Big White Elementary School 

q.  LOU #16(a): Article C.4 TTOC Employment – Melding Exercise 

r.  LOU #16(b): Article C.4 TTOC Employment – Transitional Issues 

s.  LOU #16(c): Article C.4 TTOC Employment – TTOC Experience Credit Transfer 
within a District 

 Form A: August 31st transfers for TTOC experience accrued up to and including 
June 30th 

 Form B: December 31st transfers for TTOC experience accrued up to and 
including November 15th 

t.  LOU #17: Education Fund and Impact of the Court Cases 
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Local Letter of Understanding #1:   

School Act Appeal By-Law 
 

between THE KOOTENAY LAKE TEACHERS' FEDERATION and THE BOARD OF 
EDUCATION OF SCHOOL DISTRICT NO. 8 (KOOTENAY LAKE)  

Amendments to the Board's School Act Appeals By-law  

The Board agrees to amend its by-law concerning School Act Appeals, as necessary, to ensure 
the following:  

1. that an affected teacher is notified as soon as operationally possible following receipt 
by the Superintendent and/or the Board of an appeal lodged against a decision of that 
teacher, and   

2. that the affected teacher is given access to all relevant documentation upon which the 
appeal is based, and  

3. that the affected teacher will be permitted to be present and respond when an appeal is 
heard.   

 The Board further agrees to consult with the Association if, in future, it intends to 
amend the above by-law so as to materially effect the above amendments.   

 IN WITNESS THEREOF the parties have executed this Agreement under Seal in the City of 
Nelson, B.C. the 9th day of June, 1997.  

 

BOARD OF EDUCATION OF  KOOTENAY LAKE TEACHERS'  

SCHOOL DISTRICT NO. 8 (KOOTENAY LAKE) FEDERATION 
____________________________  ____________________________   

____________________________  ____________________________   

____________________________  ____________________________  
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Local Letter of Understanding #2:  

B.C.T.F. Salary Continuance Plan and Medical Services Association Dental Plan 

 
between THE KOOTENAY LAKE TEACHERS' FEDERATION and THE BOARD OF 

EDUCATION OF SCHOOL DISTRICT NO. 8 (KOOTENAY LAKE)   

 

B.C.T.F. Salary Continuance Plan B and  

Medical Services Association Dental Plan  

To reduce the income tax liability on the teachers it is agreed that the total premiums for the 
B.C.T.F. Salary Continuance Plan B will be paid by the employee. It is further agreed that the 
amount previously paid by the employer for their portion of this premium will be applied to 
reduce the employee's portion of the premiums for the Medical Services Association dental 
plan.  

To maintain the intent of this letter through subsequent premium increases it is also agreed that 
the total premiums paid on an annual basis for the B.C.T.F. Salary Continuance Plan B, the 
medical insurance and the dental plan will be maintained at the seventy-five percent (75%) 
employer and twenty-five percent (25%) employee basis.  

 IN WITNESS THEREOF the parties have executed this Agreement under Seal in the City of 
Nelson, B. C. the 9th day of  June, 1997.  

 

BOARD OF EDUCATION OF  KOOTENAY LAKE TEACHERS'  

SCHOOL DISTRICT NO. 8 (KOOTENAY LAKE) FEDERATION 
____________________________  ____________________________ 

____________________________  ____________________________ 
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Local Letter of Understanding #3: 

Teacher teaching on call Seniority: Article C.2.8.a.ii (2) 

 

BETWEEN: 
 

 

The British Columbia Public School Employers’ Association 

(hereinafter referred to as ―BCPSEA‖) 
 

AND: 
 

The Board of Education of School District No. 08 (Kootenay Lake) 

(hereinafter referred to as the ―District‖) 

 

AND: 
 

The British Columbia Teachers’ Federation 

(hereinafter referred to as the ―BCTF‖) 

 

AND: 

 

Kootenay Lake Teachers’ Federation 

(hereinafter referred to as the ―KLTF‖) 
 

 

 

The parties hereby agree as follows: 

 

1. The list below represents the Teacher teaching on call List for School District No. 08 

Kootenay Lake, effective September 2005.   

 

2. Should a Teacher teaching on call listed below be placed on a continuing contract, the 

Teacher teaching on call’s seniority will be calculated pursuant to Article C.2.8.a.ii (2) 

for Teacher teaching on call work prior to April 1, 2006.   
 

3. It is understood that there may be Teachers teaching on call who were added to the 

Teacher teaching on call List during the 2005/2006 school year, or who worked as 

Teachers teaching on call in School District No. 08 prior to the 2005/2006 school year, 

and those Teachers teaching on call, should they be placed on a continuing contract, are 

also entitled to seniority credit pursuant to Article C.2.8.a.ii (2). 
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Teacher teaching on call List [effective September 2005]: 

 
AITKEN (KLASSEN), Julie 

BADKE, Gary 

BASTEDO, Beth    

BILLETT, Tracey 

BOOTH, Laverne 

BOS, Sabine  

BRISEBOIS, Lynda    

BROUGHTON, Jennifer   

BURROWS, Franziska 

CALVERT, Sarah 

CATHRO, Kare 

CHAPMAN, Pat 

CHEVELDAVE, Venie 

CHRISTIE, Susan 

COUCH, Katherine 

DALEY, Alison 

DAOUST, Veronique 

DEHNEL, Jennifer 

DEVINE, Mike 

DEVRIES, Stacey    

DICKSON, Jennifer 

DOHAN, Nancy  

DULEY, Katherine    

ELLIOTT, Hillary 

EVANS, Nadine    

FINLAYSON, Suzanne 

FOLICK, Melissa  

FOTSCHUK, Jennifer 

FOUNTAIN, Steve    

FOX, Colin 

GARAY, Ron     

GERUYTE, Arijana    

GREAVISON, Ron 

GUIDO, Dawn 

HAMILTON, Mark    

 

HANSEN, Tara 

HARPER, Lynette 

HILTERMANN, Jackie 

HOLTON, Laurie    

JOHNSON, Tara 

KUIPER, Tracy 

KURTZ, Shelley  

LEGATT, Elaine 

LEGG, David 

McKAY, Jennifer 

MASON, Julia 

MOBBS, Melanie    

MUSA, Nick 

OSTGAARD, Laurine 

PARKER, Diana  

PATTERSON, Bruce 

RADONIC, Mary    

RONALD-JONES, Gareth  

ROOS, Tom 

ROSS-BARRETT, Darlene 

RUSSELL, Kate 

RUSSELL, Shari  

SAMULAK, June    

SHERSTOBITOFF, Travis   

SMITH, Joanna  

SPENSLEY, Mary    

TANNER, Don    

TOMPSON, Terri    

TRUDEL, Robin    

TSAI, Jeffrey 

WAHN, Patrick 

WEILAND, Larry    

WEST, Patricia 

WILTON, Dianne      

WOIKIN, Wanda 

 

Agreed to on: __________________________ 

 

 

____________________________  ___________________________ 

School District No. 08 (Kootenay Lake)  Kootenay Lake Teachers’ Federation  

 

 

      ___________________________ 

      Kootenay Lake Teachers’ Federation  

 

 

___________________________  ___________________________ 

BCPSEA     BCTF  
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Memorandum of Agreement           

BETWEEN:  British Columbia Public School Employers’ Association 

AND:  

  Board of Education in School District No. 8 (Kootenay Lake) 

AND:  British Columbia Teachers’ Federation 

AND: 

  Kootenay Lake Teachers' Federation 

 
RE: Middle School Program 
 
It is agreed that this Memorandum of Agreement codifies the revised existing practice with 
respect to the operation of a Middle School Program in SD No. 8.  To this end, the parties agree 
that the following provisions govern the operation of the Middle School program and the 
Collective Agreement is amended as indicated.  
 
This Memorandum of Agreement applies specifically to S.D. No. 8 and is without prejudice to 
the operation of middle school programs in other School Districts. Trafalgar Middle School in 
S.D. No. 8 is organized to include grades 7, 8 and 9 until June 30, 2008 and grades 6, 7, and 8 
thereafter. 
 
This Memorandum of Agreement will be effective upon ratification by KLTF, BCTF, SD8, and 
BCPSEA. 
 
The parties hereby agree to the following amendments to the Collective Agreement: 

Article D.4.4.c Preparation Time  shall be amended to include the following new clause: 

Commencing on September 1, 2008, preparation time in Trafalgar Middle School 
will include personal preparation time for teachers of all grades and group 
planning time for teachers of grades six and seven. Personal preparation time 
will not be less than ten percent (10%) of instructional time. Group planning time 
will be in addition to personal preparation time and will be not less than one third 
of the allocation for personal preparation time.  

 
The terms of this Memorandum of Agreement have been determined pursuant to and satisfy the 
requirements of Letter of Intent No.1 Middle Schools. They shall be incorporated into the 
Collective Agreement at the next printing of the Working Document.  
 
DATE of signing: ____________________ 
 
              
For  BCPSEA       For the BCTF 
 
              
For S.D. No. 8(Kootenay Lake)    For Kootenay Lake Teachers‘ 

Federation 
              

For Kootenay Lake Teachers‘ 
Federation 
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MEMORANDUM OF SETTLEMENT 

 
Re: Grievance Concerning Recognition of Local Union, Dues Deduction and Membership 

 

Between: 

 

British Columbia Public School Employers’ Association (BCPSEA) 

 

And: 

 

British Columbia Teachers’ Federation (BCTF) 

 

RE: Grievance Concerning Recognition of Local Union, Dues Deduction and 

Membership – SD No. 5 (South East Kootenay), SD No. 6 (Rocky Mountain), SD No. 

8 (Kootenay Lake), SD No. 53 (Okanagan Similkameen), SD No. 58 (Nicola-

Similkameen), SD No. 79 (Cowichan Valley), SD No. 82 (Coast Mountains), SD 83 

(North Okanagan-Shuswap), SD No. 91 (Nechako Lakes). 

 

The following agreement is made on a without precedent and prejudice basis, respecting the 

above noted districts only and represents full and final settlement to the above noted grievance 

on the following terms and conditions: 

 

1.0 Union Recognition 

 

1.1 For collective agreement purposes, BCPSEA and each employer recognize one (1) local 

union/association per School District (Article A.2).  

 

1.2 The organization of a local union/association and matters of how its 

authority/responsibilities are framed or delegated are matters within the exclusive 

authority of the BCTF and the local union/associations. Subject to PELRA and the 

exclusive bargaining agency of the BCTF, the local union/association designated by the 

BCTF has the exclusive right to exercise the local rights and capacities delegated by the 

BCTF pursuant to PELRA. 

 

1.3 For purposes of recognition (Article A.2), upon written notice by the BCTF pursuant to 

Section 8 of PELRA, a new local union/association in the district succeeds and replaces 

the previously recognized union/association. 

 

1.4 Nine (9) new local union/associations have been created:  

 

 1. the ―Cranbrook and Fernie Teachers’ Association‖;  

 2. the ―Rocky Mountain Teachers’ Association‖;  

 3. the ―Kootenay Lake Teachers’ Federation‖;  

 4. the ―South Okanagan Similkameen Teachers’ Union‖; 

 5. the ―Nicola Valley and Princeton Teachers’ Union‖;  

 6. the ―Cowichan Valley Teachers’ Federation‖;  
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 7. the ―Coast Mountain Teachers’ Federation‖;  

 8. the ―North Okanagan Shuswap Teachers’ Association‖; and 

 9. the ―Burns Lake and Nechako Teachers’ Union‖; 

 

As a result,  

 

SD No. 5 (Southeast Kootenay) – The Cranbrook and Fernie District Teachers’ 

Association will replace all references to the Cranbrook District Teachers’ Association in 

the previous local agreement. 

 

SD No. 6 (Rocky Mountain) – The Rocky Mountai               n Teachers’ Association will 

replace all references to the Windermere District Teachers’ Association in the previous 

local agreement. 

 

SD No. 8 (Kootenay Lake) – The Kootenay Lake Teachers’ Federation will replace all 

references to the Nelson District Teachers’ Association in the previous local agreement. 

 

SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen Teachers’ 

Union will replace all references to the Southern Okanagan Teachers’ Association in the 

previous local agreement. 

 

SD No. 58 (Nicola-Similkameen) – The Nicola Valley and Princeton Teachers’ Union 

will replace all references to the Nicola Valley Teachers’ Union in the previous local 

agreement. 

 

SD No.79 (Cowichan Valley) – The Cowichan Valley Teachers’ Federation will replace 

all references to the Cowichan District Teachers’ Association in the previous local 

agreement. 

 

SD No. 82 (Coast Mountains) – The Coast Mountain Teachers’ Federation will replace 

all references to the Terrace District Teachers’ Union in the previous local agreement. 

 

SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap Teachers’ 

Association will replace all references to the Shuswap Teachers’ Association in the 

previous local agreement. 

 

SD No. 91 (Nechako Lakes) – The Burns Lake and Nechako Teachers’ Union will 

replace all references to the Nechako Teachers’ Union in the previous local agreement. 

 

1.5 For grievances from the Column C geographical area, it is understood that the language 

from the Column C agreement would apply for incidents which crystallized prior to July 

1, 2002. The BCTF will provide BCPSEA with a list of such grievances. Should the date 

of crystallization be unclear, further discussions by the provincial parties shall take place.   

 

2.0 Union Membership 
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2.1 With the exception of the exempted employees referred to in Article A.3.2, as a condition 

of employment (Article A.3), employees covered by the teachers’ collective agreement 

must become and remain members of the BCTF and the local Union/Association 

recognized and named in Article A.2 of the collective agreement. 

 

2.2 The active membership application form prepared by the Union will require membership 

in the BCTF and the recognized local Union/Association. Should the recognized local 

Union/Association require membership in another Union/Association/organization as a 

condition of their membership in the BCTF and/or recognized local Union/Association, 

such membership requirement for these organizations can be included on this form.  

 

2.3 As a result,   

 

SD No. 5 (Southeast Kootenay) – as a condition of employment, teachers will become 

and remain members of the BCTF and the Cranbrook and Fernie District Teachers’ 

Association. 

 

SD No. 6 (Rocky Mountain) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Rocky Mountain Teachers’ Association. 

 

SD No. 8 (Kootenay Lake) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Kootenay Lake Teachers’ Federation. 

 

SD No. 53 (Okanagan-Similkameen) – as a condition of employment, teachers will 

become and remain members of the BCTF and the Nicola Valley and Princeton 

Teachers’ Union. 

 

SD No. 58 (Nicola-Similkameen) – as a condition of employment, teachers will become 

and remain members of the BCTF and the Nicola Valley and Princeton Teachers’ Union. 

 

SD No. 79 (Cowichan Valley) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Cowichan Valley Teachers’ Federation. 

 

SD No. 82 (Coast Mountains) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Coast Mountain Teachers’ Federation. 

 

SD No. 83 (North Okanagan-Shuswap) – as a condition of employment, teachers will 

become and remain members of the BCTF and the North Okanagan Shuswap Teachers’ 

Association. 

 

SD No. 91 (Nechako Lakes) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Burns Lake and Nechako Teachers’ Union. 

 

2.4 The employer will send the completed active membership application form to the 

recognized local union/association.  
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3.0 Local and BCTF Dues Deductions 

 

3.1 The employer agrees to deduct and remit dues and fees from teachers to the BCTF and 

the recognized local union/association pursuant to their constitutions and by-laws (Article 

A.4). 

 

3.2 Pursuant to the BCTF and recognized local union’s constitutions and by-laws, it is 

understood that this does not preclude the union from setting different dues/fee 

deductions for different members. Should this be the case, the recognized local 

union/association shall supply the employer with a letter from the recognized local 

union/association indicating the amount of dues/fees to be deducted. 

 

3.3 When the employer remits the dues and fees to the BCTF and the recognized local 

union/association, the employer shall supply the recognized local union/association with 

a listing of the amount remitted for each member. 

  

3.4 As a result, 

 

SD No. 5 (Southeast Kootenay) – the Cranbrook and Fernie District Teachers’ 

Association shall notify the school district in writing of the amount of dues and fees that 

shall be deducted from each of its members pursuant to its constitution and by-laws.  

 

SD No. 6 (Rocky Mountain) – the Rocky Mountain Teachers’ Association shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws. 

 

SD No. 8 (Kootenay Lake) – the Kootenay Lake Teachers’ Federation shall notify the 

school district in writing of the amount of dues and fees that shall be deducted from each 

of its members pursuant to its constitution and by-laws. 

 

SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen Teachers’ 

Union shall notify the school district in writing of the amount of dues and fees that shall 

be deducted from each of its members pursuant to its constitution and by-laws. 

 

SD No. 58 (Nicola-Similkameen) – the Nicola Valley and Princeton Teachers’ Union 

shall notify the school district in writing of the amount of dues and fees that shall be 

deducted from each of its members pursuant to its constitution and by-laws. 

 

SD No. 79 (Cowichan Valley) – the Cowichan Valley Teachers’ Federation shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws. 

SD No. 82 (Coast Mountains) – The Coast Mountain Teachers’ Federation shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws. 

 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 100 

 

SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap Teachers’ 

Association shall notify the school district in writing of the amount of dues and fees that 

shall be deducted from each of its members pursuant to its constitution and by-laws. 

  

SD No. 91 (Nechako Lakes) – the Burns Lake and Nechako Teachers’ Union shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws.  

 

4.0 Effective Date 

 

4.1 The implementation of this grievance settlement shall take effect July 1, 2003 or 

at a later date agreed to by the parties.  Notwithstanding the above, should there 

be a change to the dues deduction/remittance that does not allow for 

implementation by September 1, 2003, the local parties shall meet to discuss the 

implementation date for these changes to the dues/remittance, but in no case shall 

these changes take effect later than thirty (30) days from receipt of notice. 

 

This document replaces the original signed by Hugh Finlayson (for BCPSEA) and Jinny Sims 

(for BCTF) on July 8, 2003 and reflects necessary amendments as a result of the formation of a 

new amalgamated local union/association (the South Okanagan Similkameen Teachers’ Union) 

in SD No. 53 Okanagan Similkameen.. 
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APPENDIX A: Self-Funded Leave 

 
Whereas the Board and the Association wish to establish for the benefit of employees of the 
Board a plan to enable them to fund leaves of absence from employment of not less than six (6) 
consecutive months, or not less than three (3) consecutive months, if in full-time attendance at a 
designated educational institution, through deferral of salary on such terms as may be set out in 
this Agreement; and 

Whereas it is intended that such plans qualify as ―prescribed plans‖ within the meaning of 
Regulation 6801 of the Income Tax Act (Canada), 

Now therefore this Agreement witnesseth that in consideration of the premises the parties agree 
to institute the plan, as set out in the following terms, of the Self-Funded Leave Plan for the 
eligible employees of the Board of Education of School District No. 8 (Kootenay Lake). 

1. Definitions 

 ―Accrued interest‖ means the amount of interest earned in accordance with Clause 3.c  
of the monies retained by the Board on behalf of the participant, calculated from: 

a. the first (1st) day any of such monies has been received by the eligible financial 
institution, or 

b. the last date to which interest has been paid in accordance with Clause 3.e 

whichever is later. 

 ―Agreement(s)‖ means the agreement(s) in force from time to time between the Board 
and the Association. 

 ―Board‖ means the Board of Education, School District No. 8 (Kootenay Lake). 

 ―Committee‖ means a Committee, as defined by agreement between the Board and the 
Association. 

 ―Contract year‖ means the twelve (12)-month period from July 1 to June 30. 

 ―Current compensation amount‖ means the total compensation payable by the Board to 
the participant for the contract year, including his/her proper salary and all allowances, in 
accordance with the Agreement(s) in force. 

 ―Deferral period‖ shall be the number of years not to exceed six (6) years for which 
compensation is deferred, in accordance with Clause 3.1, including the years referred to 
in Clauses 4.d and 4.e, if applicable.  To allow for the possible application of these 
clauses, the original deferral period should not exceed five (5) years. 

 ―Deferred compensation amount‖ means the portion of the current compensation amount 
which is retained by the Board for a participant in each year, in accordance with Clause 
3.a and augmented from time to time by interest thereon calculated in accordance with 
Clause 3.c, but less all interest paid to the participant, in accordance with Clause 3.d. 
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 ―Eligible employee‖ means an employee of the Board in continuing employment. 

 ―Eligible financial institution‖ means any Canadian chartered bank, any Trust Company 
authorized to carry on business in the Province of British Columbia and any Credit Union 
authorized to carry on business in the Province of British Columbia. 

 ―Leave of absence‖ means the period described in Clause 4.a. 

 ―Memorandum of Agreement‖ means the agreement described in Schedule ―B‖. 

 ―Participant‖ means an eligible employee who has completed a memorandum of 
agreement and whose application for participation in the plan has been approved by the 
Superintendent, in accordance with Clause 2.b. 

 ―Plan‖ means the self-funded leave plan set out in this agreement and includes all 
amendments thereto. 

 ―Superintendent‖ means Superintendent of Schools or District Superintendent of 
Schools. 

2. Application 

a. Formal Application 

 In order to participate in the plan, an eligible employee must make written 
application by way of Schedule ―B‖ to the Superintendent at least three (3) 
months prior to the commencement of deferrals under the plan, or at a date 
otherwise agreed between the Board and the Association, stating the date when 
the eligible employee wishes the deferrals to commence. 

b. Approval 

 The approval of each application made under Clause 2.a shall rest in the sole 
discretion with the Superintendent.  The Superintendent shall at least one (1) 
month prior to the requested commencement of deferrals under the plan or at a 
date otherwise agreed between the Board and the Association, advise each 
applicant of his/her approval or disapproval of his/her application, and if the latter, 
an explanation therefor. 

c. Date of Participation 

 If the Superintendent gives his/her approval, in accordance with Clause 2.b, the 
participation of the eligible employee in the plan will become effective on the date 
requested by the eligible employee, or if such date is not agreed to by the 
Superintendent then on a date which is agreed to by the Superintendent and the 
eligible employee. 
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3. Funding for Leave of Absence 

 Funding for leave of absence shall be as follows: 

a. Compensation Deferred 

 During each year of the deferral period, the participant will receive his/her 
compensation amount, less the percentage amount which the participant has 
specified in the Memorandum of Agreement, which is to be retained by the Board 
and less statutory deductions and other withholdings.  Such percentage amount 
may be varied, subject to Clause 3.b, by giving written notice to the Board at 
least one (1) month prior to July 1 in any year for the next or subsequent years. 

b. Maximum Percentage Deferred 

 The percentage of the annual current compensation amount deferred by the 
participant cannot exceed thirty-three and one-third (33 1/3) per cent. 

c. Investment of Deferred Compensation 

 The monies retained by the Board for each participant, in accordance with 
Clause 3.a, including interest thereon (until paid out in accordance with Clause 
3.e), shall be pooled and shall be invested and reinvested by the Board in 
investments offered from time to time by an eligible financial institution.  The 
monies retained shall be forwarded to the eligible financial institution within 
fifteen (15) calendar days.  The Committee shall choose such eligible financial 
institution and, in making such determination, the Board, the Association and 
members of the Committee shall not be liable to any participant for any 
investments made which are authorized by this clause. 

d. Insolvency 

 In the event that any of the monies retained and invested, pursuant to the terms 
of this plan, be lost by reason of insolvency of the eligible financial institution, the 
Board shall not be obliged to pay the participants any further amounts in respect 
to services for the deferral period. 

e. Payment of Accrued Interest 

 The eligible financial institution shall pay the accrued interest on each December 
31 to the participant. 

f. Reporting to Participants 

 The Board shall make, no later than July 31 of each year, an annual report to 
each participant as to the deferred compensation amount held as at June 30. 

4. Taking of Leave of Absence 

a. The leave of absence shall be for not less than six (6) consecutive months, or not 
less than three (3) months, if in full-time attendance at a designated educational 
institute. 
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b. Manner of Payment During Leave 

 The time and manner of payment to the participant during the leave of absence 
shall be in accordance with a plan determined by the participant prior to the 
commencement of leave, but in any event, payments shall not be more 
frequently than provided for the payment of regular salaries and all amounts 
payable shall be paid to the participant no later than the end of the first (1st) 
taxation year that commences after the end of the deferral period. 

c. Amount of Payment During Leave 

 The total of the payments to be made to a participant, in accordance with Clause 
4.b, during a leave of absence shall be the deferred compensation amount 
retained by the Board, but less any monies required by law to be paid by the 
Board for or on behalf of a participant.  The participant shall not receive any 
salary from the Board during the leave, other than the deferred compensation 
amount. 

d. Board‘s Right to Refuse Leave 

 If the Board is unable to obtain a suitable replacement for a participant for the 
period of a leave of absence specified in the Memorandum of Agreement, the 
Board, upon not less than six (6) months‘ notice prior to the scheduled date for 
the commencement of the leave, may, in its discretion, defer the leave of 
absence on one (1) occasion, only, for one (1) year. 

e. Participant‘s Right to Defer Leave 

 Notwithstanding the period of leave specified in the Memorandum of Agreement, 
a participant may, on one (1) occasion, only, with the consent of the 
Superintendent, given not less than six (6) months‘ notice prior to the scheduled 
date for the commencement of the leave, postpone such leave for one (1) year. 

f. Leave of Absence 

 The leave of absence shall immediately follow the deferral period. 

g. Return to Employment 

 The participant shall return to employment with the Board or with an employer 
that participates in the same or a similar plan to fund leaves of absence for a 
period not less than the period of leave. 

h. Salary and Benefits After Leave 

 After participation in the plan, the teacher‘s salary and benefits will be as set out 
in the Agreement then in force between the Board and the Association governing 
such matter. 
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5. Withdrawal 

a. Termination of Employment 

 A participant who ceases to be employed by the Board also terminates participation in 
the plan. 

b. Withdrawal from Plan 

 A participant may withdraw from the plan upon giving written notice of withdrawal 
not less than six (6) months prior to the date on which the leave of absence is to 
commence. 

c. Payment 

 Upon termination of employment and/or withdrawal form the plan, the Board shall 
pay to the participant the deferred compensation amount, including any unpaid 
interest, within sixty (60) days or, at the option of the participant, at a later date 
but no later than the end of the first (1st) taxation year that commences after the 
end of the deferral period.  Upon such payment being made, the Board shall 
have no further liability to the participant. 

d. Upon Death 

 Should a participant die, the Board shall, within sixty (60) days of notification of 
such death, pay any deferred compensation amount, including any unpaid 
interest retained at the time of death, to the participant‘s estate, subject to the 
Board receiving any necessary clearances and proofs normally required for 
payment to estates. 

6. Termination or Amendment of Plan 

a. Agreement 

 The plan may be amended or terminated by agreement between the Board and 
the Association. 

7. General 

a. Administration 

 The board will bear the administrative expenses of the plan. 

b. The matters of the composition of the Committee, the assignment on return from 
leave, the salary and benefits after the leave and the payment of fringe benefits 
during the leave shall be dealt with by separate agreement(s) between the Board 
and the Association. 
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Leave of Absence and Deferred Compensation Plan 

 
SCHOOL DISTRICT NO. 8 (KOOTENAY LAKE) & KOOTENAY LAKE TEACHERS' 

FEDERATION COLLECTIVE AGREEMENT 

ANCILLARY AGREEMENT 

Whereas the Board and the Association have entered into an agreement whereby teachers 
employed by the Board have the opportunity to take a leave of absence not to exceed one (1) 
year on a deferred compensation basis; 

And whereas, an ancillary agreement is needed to set out the provisions to be determined by a 
further agreement, as contemplated by Clause 4.a of the agreement, and also set out other 
understandings between the parties. 

Now therefore, this ancillary agreement witnesseth as follows: 

1. the Board and the Association agree that for the interpretation of the agreement on a 
deferred compensation plan: 

a. ―Committee‖ shall mean Agreements Chairperson of the Kootenay Lake 
Teachers' Federation and the President of the Kootenay Lake Teachers' 
Federation, the Superintendent of Schools and the Secretary-Treasurer of the 
Board. 

b. ―Eligible teacher‖ shall mean any teacher on continuing appointment having three 
(3) years‘ service with the Board.  The number of teachers eligible each year for 
entry into the plan will equal five percent (5%) of the full-time teacher equivalent. 

2. For the purpose of Clause 4.g, it is understood that although no guarantee can be given 
by the Board, every attempt will be made by the Board to place a returning teacher at or 
near the position held before the leave of absence, in any event the returning teacher is 
guaranteed a position in the District. 

3. For the purpose of Clause 4.h, it is understood that no increment will be earned by a 
participant during the period of the leave of absence. 

4. A participant‘s fringe benefits will be maintained by the Board during the leave of 
absence.  The gross premium costs of all fringe benefits, together with the employer‘s 
share of Workers‘ Compensation assessment, Employment Insurance premium and 
Canada Pension Plan contributions shall be paid by the participant in ten (10) monthly 
deductions. 

5. It is understood that during the leave of absence, no sick leave credits will be earned or 
lost. 

6. It is the intent that this plan will be at no cost to the Board, other than the cost of 
administering the plan. 
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Schedule A:  Self-Funded Leave Plan Memorandum of Agreement 

 
SCHOOL DISTRICT NO. 8 (KOOTENAY LAKE) AND KOOTENAY LAKE TEACHERS' 

FEDERATION COLLECTIVE AGREEMENT 

I have read the terms and conditions of the Self-Funded Leave Plan and understand same and I 
agree to participate in the plan under the following terms and conditions: 

1. Commencement 

 My deferral shall commence    , 20 . 

2. Number of Years of Participation 

 I shall participate in the plan for   years (not to exceed five (5) years), and my leave 
of absence shall immediately follow thereafter, but subject to the provisions of 
paragraph 3 below. 

3. Period of Leave 

 In accordance with Clause 4.f of the plan, I shall take my leave of absence from  
    , 20  to    , 20  (not to be less than six (6) 
consecutive months), but I shall have the right, in accordance with Clause 4.e of the 
plan, to postpone such leave for twelve (12) months and the Board shall have the right, 
in accordance with Clause 4.d of the plan, to defer such leave for twelve (12) months. 

4. Funding of Leave of Absence 

 In accordance with Clause 3.a of the plan, I direct that the Board withhold   
percent (not to exceed thirty-three and one-third (33 1/3) percent) of my current 
compensation amount during my participation in the plan.  I understand that I may, by 
written notice given to the Board one (1) month prior to July 1 in any year, alter the 
percentage amount for the next or subsequent years. 

5. Return to Employment 

 I understand I must return to employment with the Board or with an employer that 
participates in the same or a similar plan to fund leaves of absence for a period of time 
not less than the period of leave. 

DATED:               
       Applicant‘s Signature 

AGREED TO BY THE BOARD: 
DATE:                
       Superintendent of Schools 
       Signature 
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Schedule B: Salary Grids 

Effective July 1, 2013 – August 31, 2014 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

0    $         42,839   $         47,492   $         50,930   $         52,138  

1    $         45,240   $         50,084   $         53,706   $         54,978  

2    $         47,642   $         52,676   $         56,482   $         57,819  

3    $         50,044   $         55,268   $         59,258   $         60,660  

4    $         52,445   $         57,859   $         62,034   $         63,500  

5    $         54,847   $         60,451   $         64,809   $         66,341  

6    $         57,248   $         63,043   $         67,585   $         69,181  

7    $         59,650   $         65,635   $         70,361   $         72,022  

8    $         62,051   $         68,227   $         73,137   $         74,863  

9    $         66,386   $         70,818   $         75,913   $         77,703  

10    $                 -     $         75,613   $         81,050   $         82,960  

 
School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective July 1, 2013: $2,300. 

 
Effective September 1, 2014 – December 31, 2014 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

0   $         43,696   $         48,442   $         51,948   $         53,180  

1   $         46,145   $         51,086   $         54,780   $         56,078  

2   $         48,595   $         53,729   $         57,611   $         58,975  

3   $         51,044   $         56,373   $         60,443   $         61,873  

4   $         53,494   $         59,017   $         63,274   $         64,770  

5   $         55,943   $         61,660   $         66,106   $         67,668  

6   $         58,393   $         64,304   $         68,937   $         70,565  

7   $         60,843   $         66,948   $         71,769   $         73,462  

8   $         63,292   $         69,591   $         74,600   $         76,360  

9   $         67,714   $         72,235   $         77,431   $         79,257  

10   $                 -     $         77,125   $         82,671   $         84,619  

 
School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective September 1, 2014: 
$2,346. 

 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 109 

 

Effective January 1, 2015 – April 30, 2016 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,242 $         49,047 $         52,598 $         53,846 

1  $         46,722 $         51,724 $         55,465 $         56,779 

2  $         49,202 $         54,401 $         58,332 $         59,713 

3  $         51,683 $         57,078 $         61,199 $         62,647 

4  $         54,163 $         59,754 $         64,066 $         65,580 

5  $         56,643 $         62,431 $         66,931 $         68,514 

6  $         59,123 $         65,108 $         69,798 $         71,447 

7  $         61,604 $         67,785 $         72,665 $         74,381 

8  $         64,083 $         70,461 $         75,532 $         77,315 

9  $         68,560 $         73,137 $         78,399 $         80,248 

10  $                 - $         78,089 $         83,704 $         85,677 

 
School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective January 1, 2015: $2,375. 

 
Effective May 1, 2016 – June 30, 2016 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,441 $         49,268 $         52,835 $         54,088 

1  $         46,932 $         51,957 $         55,714 $         57,034 

2  $         49,424 $         54,646 $         58,594 $         59,981 

3  $         51,916 $         57,335 $         61,474 $         62,929 

4  $         54,406 $         60,023 $         64,354 $         65,875 

5  $         56,898 $         62,712 $         67,233 $         68,822 

6  $         59,389 $         65,401 $         70,113 $         71,768 

7  $         61,881 $         68,090 $         72,992 $         74,715 

8  $         64,372 $         70,779 $         75,872 $         77,663 

9  $         68,869 $         73,466 $         78,752 $         80,609 

10  $                 - $         78,441 $         84,081 $         86,062 

 
School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective May 1, 2016: $2,386. 
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Effective July 1, 2016 – June 30, 2017 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,885 $         49,761 $         53,363 $         54,629 

1  $         47,401 $         52,477 $         56,272 $         57,604 

2  $         49,918 $         55,192 $         59,180 $         60,581 

3  $         52,435 $         57,908 $         62,089 $         63,558 

4  $         54,950 $         60,623 $         64,997 $         66,533 

5  $         57,467 $         63,339 $         67,905 $         69,510 

6  $         59,983 $         66,055 $         70,814 $         72,486 

7  $         62,500 $         68,770 $         73,722 $         75,463 

8  $         65,015 $         71,486 $         76,631 $         78,439 

9  $         69,557 $         74,201 $         79,539 $         81,415 

10  $                 - $         79,225 $         84,922 $         86,923 

School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective July 1, 2016: $2,410. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 

Effective May 1, 2017 – June 30, 2017 
 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

            

0    $         45,043   $         49,935   $         53,550   $         54,820  

1    $         47,567   $         52,660   $         56,469   $         57,806  

2    $         50,093   $         55,386   $         59,387   $         60,793  

3    $         52,618   $         58,111   $         62,306   $         63,780  

4    $         55,143   $         60,835   $         65,225   $         66,766  

5    $         57,668   $         63,561   $         68,143   $         69,753  

6    $         60,193   $         66,286   $         71,061   $         72,740  

7    $         62,718   $         69,011   $         73,980   $         75,727  

8    $         65,243   $         71,736   $         76,899   $         78,714  

9    $         69,801   $         74,461   $         79,818   $         81,700  

10    $                 -     $         79,502   $         85,219   $         87,227  

School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective May 1, 2017: $2,418. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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Effective July 1, 2017 – April 30, 2018 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

0   $         45,268   $         50,185   $         53,818   $         55,094  

1   $         47,805   $         52,924   $         56,751   $         58,095  

2   $         50,343   $         55,663   $         59,684   $         61,097  

3   $         52,881   $         58,401   $         62,618   $         64,099  

4   $         55,418   $         61,139   $         65,551   $         67,100  

5   $         57,957   $         63,878   $         68,483   $         70,102  

6   $         60,494   $         66,617   $         71,417   $         73,103  

7   $         63,032   $         69,356   $         74,350   $         76,105  

8   $         65,569   $         72,095   $         77,284   $         79,107  

9   $         70,150   $         74,833   $         80,217   $         82,108  

10   $                 -     $         79,900   $         85,645   $         87,663  

School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective July 1, 2017: $2,430. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 

Effective May 1, 2018 – June 30, 2018 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

0   $         45,720   $         50,686   $         54,356   $         55,645  

1   $         48,283   $         53,453   $         57,318   $         58,676  

2   $         50,847   $         56,219   $         60,281   $         61,708  

3   $         53,410   $         58,985   $         63,244   $         64,740  

4   $         55,973   $         61,751   $         66,207   $         67,771  

5   $         58,536   $         64,517   $         69,168   $         70,803  

6   $         61,099   $         67,283   $         72,131   $         73,834  

7   $         63,662   $         70,050   $         75,094   $         76,866  

8   $         66,225   $         72,816   $         78,056   $         79,898  

9   $         70,851   $         75,581   $         81,019   $         82,930  

10   $                 -     $         80,699   $         86,502   $         88,540  

School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective May 1, 2018: $2,455. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019 

 

Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

0   $         45,949   $         50,940   $         54,627   $         55,923  

1   $         48,524   $         53,720   $         57,605   $         58,969  

2   $         51,101   $         56,500   $         60,583   $         62,017  

3   $         53,677   $         59,280   $         63,560   $         65,064  

4   $         56,252   $         62,060   $         66,538   $         68,110  

5   $         58,829   $         64,840   $         69,514   $         71,157  

6   $         61,404   $         67,620   $         72,492   $         74,203  

7   $         63,981   $         70,400   $         75,469   $         77,251  

8   $         66,556   $         73,180   $         78,447   $         80,298  

9   $         71,206   $         75,959   $         81,424   $         83,344  

10   $                 -     $         81,102   $         86,934   $         88,983  

School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective July 1, 2018: $2,467. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 

Effective May 1, 2019 – June 30, 2019 
 

Step  Cat 4 Cat 5 Cat 5+ Cat 6 

0   $      46,409   $      51,449   $      55,174   $      56,482  

1   $      49,010   $      54,257   $      58,181   $      59,559  

2   $      51,612   $      57,065   $      61,188   $      62,637  

3   $      54,214   $      59,873   $      64,196   $      65,714  

4   $      56,815   $      62,680   $      67,203   $      68,791  

5   $      59,417   $      65,488   $      70,209   $      71,869  

6   $      62,018   $      68,296   $      73,217   $      74,946  

7   $      64,620   $      71,104   $      76,224   $      78,023  

8   $      67,221   $      73,912   $      79,231   $      81,101  

9   $      71,918   $      76,719   $      82,238   $      84,178  

10   $              -     $      81,913   $      87,803   $      89,873  

School District No. 08 (Kootenay Lake) is also eligible for the Recruitment & Retention 
Allowance pursuant to Letter of Understanding No. 5.  Effective May 1, 2019: $2,492. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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PROVINCIAL LETTERS OF UNDERSTANDING 

 

LETTER OF UNDERSTANDING NO. 1 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Designation of Provincial and Local Matters 

 
 
1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 
b. Those matters contained within Appendix 2 shall be designated as local matters. 

 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 
ratification of the new Provincial Collective Agreement unless the timelines are altered by 
mutual agreement of the provincial parties. 
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Signed this 8

th
 day of March, 2013 

 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 119 

 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 
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 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 
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 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 
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 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers’ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers’ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers’ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING NO. 2 

 
Between: 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

 
And: 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL  
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 
meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 
Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25
th
 day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
 Re: Section 4 of Bill 27  

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in 
Column A of the following table, which provisions form part of the collective agreement constituted under 
section 2(1) of this Act, are deemed to apply for the purposes of all teachers employed by the school 
board in the school district referred to in the same row in Column B, and the agreements referred to in 
Column C are void and cease to have any effect.‖ 
 
The Federation remains of the view that total compensation should be preserved for employees who are 
presently covered by terms and conditions that are found in local agreements identified in Column C Bill 
27 Section (4) ―Column C Agreements‖. Total compensation includes all allowances and bonuses, 
including funding for professional development, currently paid to said employees. As well, the Federation 
maintains the view that superior benefit coverage and/or premium sharing should be preserved. Still 
further, it is the position of the Federation that increment values are to be preserved from Column C 
agreements where those increment values are greater than those found in agreements identified in 
Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior daily rate, both short and long 
term, for Teachers teaching on call in the Column C agreements should continue through the term of the 
agreement and any bridging period. The above-cited positions of the Federation are founded, in part, on 
the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 
employees presently covered by the terms and conditions of the Column C Agreement. 
 
Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to 
the Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and 
Bill 28 ―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any 
future amalgamation of school districts or local agreements consolidated as a result of amalgamation, the 
parties agree to the following transitional issues with respect to the implementation of Section 4 of Bill 27. 
 
1.0 RATE OF PAY MAINTENANCE 
 

Continuing and term/temporary employees now covered by Column C agreements, including 
employees who are laid off effective June 30, 2002, will be placed on the salary grid of the 
Column A agreements as of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 
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1.1 Continuing Employees 
1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum 

salary as at June 30, 2002 pursuant to the Column C agreement will be placed at the 
maximum salary in the Column A agreement effective July 1, 2002 notwithstanding that 
the Column A agreement may have a greater number of increment steps to maximum. 

 
1.1.2 All other continuing employees from the Column C agreement will be placed in the 

Category and Experience level of the Column A agreement according to the Category 
and Experience earned under the Column C agreement as at June 30, 2002. 

 
Example: 

 
Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook 
grid at Category 5 step (7) effective July 1, 2002 provided that the employee would have 
qualified for an increment under the terms and conditions of the Fernie agreement. 

 
1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under 

the Column A agreement for the 2002-2003 school year within one month of the signing 
of this Letter of Understanding. 

 
a. Appeals against the intended grid placement shall be heard by a committee 

consisting of an employee covered by the Column C agreement and an employee 
covered by the Column A agreement, as designated by the respective locals prior 
to June 30, 2002, and a person designated by the Board. 

 
b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 
c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the 

grievance procedure, Article A.6. 
 
1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 

2002 (x) 1.025 is greater than that he/she would receive according to his/her salary in the 
Column A agreement at July 1, 2002, shall receive the difference in equal monthly 
instalments during the 2002-2003 school year. Such employees shall have their names 
and salary as at June 30, 2002 included on a ―Rate of Pay Maintenance Schedule‖ 
attached to the Collective Agreement. 

 
Sample Rate of Pay Maintenance Schedule: 
   

Name 

Annual Salary 
Effective June 

30, 2002 Monthly Installment 
  July 1, 

2002 
July 1, 
2003 

First Last $39,365 $202 $ 13 
First Last $42,564 $215 $   0 
First Last $62,752 $180 $184 

 
 

The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to 
the provincial parties. 

 
1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 

(x) 1.025 remains greater than what he/she would receive according to his/her salary in 
the Column A agreement at July 1, 2003, shall continue to receive the difference in equal 
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monthly installments until June 30, 2004 and any bridging period pursuant to Article A. 
1.2. 

 
1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a 
term/temporary or continuing contract of employment, receive any salary differential in 
equal monthly installments for any time he/she is employed. 

 
1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a 
Teacher teaching on call, be placed on the ―Teacher teaching on call Schedule‖ at the 
daily rate he/she would have received under the Column C agreement effective June 30, 
2002 if such daily rate is greater than the daily rate stipulated in the Column A agreement. 
The employee shall have his/her daily rate maintained until June 30, 2004 and any 
bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 
   
02-03 Placement on grid according to Category 

and experience earned at June 30, 2002 
= A.1 

Salary at June 30, 2002 x 
1.025 = B.1 

  
  (B.1 – A.1 = Difference/10= Monthly Installment) 
 
 
 

  

03-04 Placement on grid according to Category 
and experience earned at June 30, 2003 
= A.2 

B.1 x 1.025 = B.2 

   
  (B.2 – A.2 = Difference/10= Monthly Installment) 
   
Notes: 1. For 12-month pay schedules, the divisors will be 12. 
 

2. The above calculation presumes that increments are applied on 
September 1. When an increment is applied on a date other than 
September 1, the monthly instalment will be adjusted to reflect the 
salary and increment value of the Column A agreement. 

 
 3. Please refer to Appendix “A” for examples. 
 

 
1.2 Term/Temporary Employees 
 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 
term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE 
during the 200 1-2002 school year shall have his/her name added to the Rate of Pay 
Maintenance Schedule as appropriate. 

 
1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly 
installment outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed 
between July 1, 2002 and July 30, 2004 and any bridging period pursuant to Article A.1.2. 
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1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently 

employed as a Teacher teaching on call, be placed on the ―Teacher teaching on call 
Schedule‖ at the daily rate he/she would have received under the Column C agreement 
effective June 30, 2002 if such daily rate is greater than the daily rate stipulated in the 
Column A agreement. The employee shall have his/her daily rate maintained until June 
30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.3 Teachers teaching on call 
 

1.3.1 Any teacher teaching on call on the Teacher teaching on call List pursuant to a Column C 
agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater 
than the daily rate stipulated in the Column A agreement effective July 1, 2002 shall have 
his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to 
Article A. 1.2 of the Collective Agreement. 

 
1.3.2 A ―Teacher teaching on call Schedule‖ shall be appended to the collective agreement that 

identifies each eligible teacher teaching on call and his/her daily rate at June 30, 2002. 
 

Sample Teacher teaching on call Schedule: 
 

Name Daily Rate Effective June 30, 2002 
First   Last $159.64 
First   Last $166.70 

 
NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 
 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 
(Kootenay Lake) and #82 (Coast Mountains) shall continue according to the terms and 
conditions of the Column C agreement unless varied pursuant to 9.3.2 of this Letter of 
Understanding. 

 
1.3.4 The local parties shall compile and forward these ―Teacher teaching on call Schedules‖ to 

the provincial parties. 
 
1.4 Employees Hired After June 30, 2002 
 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not 
covered by 1.1 and 1.2 above, shall be placed on the salary grid according to the 
provisions of the Column A agreement. 

 
1.4.2  Teachers teaching on call placed on the Teacher teaching on call list after July 1, 2002, 

who are not covered by 1.3 above, shall be paid a daily rate according to the provisions of 
the Column A agreement. 

 
2.0 SICK LEAVE CREDITS 
 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C 
agreement shall be continued. The application and subsequent accumulation of sick leave credits 
shall be in accordance with the Column A agreement. 

 
3.0 SENIORITY LISTS - DISTRICT-WIDE 
 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and 
forward the district-wide seniority list to the provincial parties. For administrative purposes, the 
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local parties may establish administrative lists from the district-wide seniority list which set out the 
relative seniority of employees by geographic region. 

 
4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 
 

In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes 
void on July 1, 2002 and the staffing provisions of the Column A agreement will apply to all 
teachers throughout the district. In recognition that this effective date (July 1, 2002) is in the midst 
of the yearly staffing process (May — October), subject to the local parties agreement and the 
approval of the provincial parties, the following options pertaining to staffing provisions are 
available: 

 
i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement 

staffing provisions from the Column A agreement early). 
 
ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 

but no later than October 31, 2002 (delayed implementation of the staffing provisions 
from the Column A agreement). 

 
It is understood that the above are only options to consider and failing agreement of all parties, 
the staffing provisions of the Column A agreement will take effect for all employees in the district 
on July 1, 2002. 

 
Should the local parties agree to one of the alternatives available, this agreement will be 
forwarded to the provincial parties for approval. 

 
5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 
 

In the event that the local parties wish to incorporate geographical boundaries/factors into the 
Column A agreement‘s staffing provisions, the mid contract modification process would apply, 
i.e., these amendments to the Column A agreement would be agreed upon at the local level and 
submitted to the provincial parties for approval.  

 
6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 
 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 
and is to continue past July 1, 2002, the terms and conditions of this leave, including the method 
of returning from leave of the Column C agreement would continue to apply for the duration of 
that leave. The Column A agreement would apply to all leaves that commence after June 30, 
2002. 

 
7.0 SALARY PLANS 
 
7.1 Deferred Salary Plan 
 

Employees who have commenced a deferred salary plan under the Column C agreement shall be 
eligible to continue this plan until its completion under the terms and conditions contained in the 
Column C agreement, including any provisions related to return from leave. 

 
7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 
 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the 
Column C agreement shall continue with that plan until August 31, 2002 under the terms and 
conditions contained in the Column C agreement. 
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8.0 BENEFIT PLANS - TURNOVER DATE 
 
8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated 

for deduction over the course of the year. As a result, the turnover date for benefits in SD.83 
(North Okanagan-Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the 
Column C agreement would continue to apply until September 30, 2002 and the benefit plans 
under the Column A agreement would then start to apply on October 1, 2002. 

 
8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits 
in SD.53 (Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans 
under the Column C agreement would continue to apply until August 31, 2002 and the benefit 
plans under the Column A agreement would start to apply on September 1,2002.  

 
9.0 INCLUSIONS 
 
9.1 List 
 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, 
currently included in the Column C agreement, by variation of the LRB, but not included for 
purposes of the Column A agreement. 

 
i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit 

courses. 
ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute 

teachers. in.  
iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life 

curriculum in the Family Life Education program and Speech Language Pathologists 
iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language 

Pathologists, Native Educational Counsellors, Native Language and Culture Instructors. 
 
9.2 School District No.8 (Kootenay Lake) 
 

Non-certificated teacher replacements are currently included in the Column C agreement and are 
members of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 
9.3 Application 
 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all 
employees listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, 
shall become, members of the teachers‘ bargaining unit and the BCTF. 

 
9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach 
agreement, the terms of Article A. 1.4 of the collective agreement shall apply. 

 
9.3.3 In the geographical area of the former Column A agreement, employees listed in the 

above classifications shall not become members of the bargaining unit except through the 
processes provided in the Labour Code. 

 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 137 

 

9.4 School District No.79 (Cowichan Valley) 
 

Employees instructing Adult Education (Adult Basic Education and High School Completion) 
programs in the former School District No.65 (Cowichan) and former School District No.66 (Lake 
Cowichan) are included in the bargaining unit and are covered by the terms and conditions of 
employment in the Column A agreement. 
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Appendix ―A‖ to 

LOU Re: Section 4 of Bill 27 
 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 139 

 

 
 

 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 140 

 

LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Section 27.4 Education Services Collective Agreement Act 

 
The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the ―Rate of Pay 
Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) shall continue.  Those same 
amounts shall be increased by the same percentage increases as are applied to the Column A salary 
grids in the applicable district. 
Signed this 10

th
 day of April, 2013 

 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Jim Iker 
For BCTF 
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 LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

 
Re: Employment Equity – Aboriginal Employees 

 
The parties recognize that Aboriginal employees are underrepresented in the public education system.  
The parties are committed to redress the under-representation of Aboriginal employees and therefore 
further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 
under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 
serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a ―special program‖ consistent with this Letter of Understanding. 

 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 
Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 
recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-
time equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time 
equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 
allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13

th
 day of June, 2012 

 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

 
School Name Town/Community 

05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   
10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
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70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
 
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 
education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 
seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement 
is meant to be on a prospective basis and is not intended to undo any previous staffing decisions with 
the understanding that anomalies could be discussed and considered at labour management. There are 
4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 
in the area in which the teacher attained the continuing appointment. The seniority remains 
dormant and cannot be used in the other area unless/until the employee subsequently attains 
a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 
adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 
Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 
District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 
adult education seniority will remain dormant. Should teacher A achieve a continuing 
appointment in adult education in District B in the future, the 6 years of adult education 
seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 
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 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 
position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 
seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 
list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 
porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or 
in a separate BCTF bargaining unit.  
 
 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 
  

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 
provincial collective agreement with respect to the situation where a teacher simultaneously holds part-
time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 
continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 
appointment in a second district. Should this specific situation occur, the following application of Article 
C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 
initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 
appointment to a continuing contract) and forward the necessary verification forms to the 
previous school district shall be held in abeyance pending either the date of the employee‘s 
resignation/termination of employment from the porting district or the employee receiving a full 
leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 
when the employee will be accruing seniority in both districts. For this period of time (the period 
of time that the teacher simultaneously holds part-time continuing appointments in both districts 
up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 
maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 
understanding, the rules and application described in the Irene Holden award of June 7, 2007 
concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 
meant to be on a prospective basis and is not intended to undo any previous staffing decision 
with the understanding that anomalies could be discussed and considered at labour 
management. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 
part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 
employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 
processes and forward the necessary verification forms to the previous school district for the porting 
of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 
employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 
school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 
part-time assignment in district B. On September 1, 2008, the employee receives a leave of 
absence from district A for her full assignment in district A. The employee will have 90 days from 
September 1, 2008 to initiate the seniority and/or sick leave verification process and forward the 
necessary verification forms to the previous school district for the porting of seniority. The Irene 
Holden award dated June 7, 2007 will then apply. No seniority can be ported to district B until the 
employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in district B cannot 
exceed a total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 
Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial 
collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a 
continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a continuing 
appointment in a second district. Should this specific situation occur, the following application of Article 
C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would be 

treated the same way as if the teacher had ported their seniority under normal circumstances. 

No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority 

accumulated in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 
holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. Once 
ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district ―A‖ for 
recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. This teacher after 
working 1 year in district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years 
of seniority would be ported back to district ―A‖ and for record keeping purposes, the teacher‘s 
seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still holding 
recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. Once ported, 
this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district ―A‖ for recall 
purposes only and 0 years of seniority in district ―A‖ for any other purposes. After working 2 years in 
school district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can be 
ported from district ―A‖ to district ―B‖ and for record keeping purposes, the teacher‘s seniority record 
in district ―A‖ would be zero for all purposes. 

 

Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Provincial Extended Health Benefit Plan 

 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 
BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 
prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a dispute in 
the selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an 
agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health Benefit 
Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, 

the school district will continue to provide the existing extended health benefit plan between the 

parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‘ Federation is for collective agreement matters. 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 153 

 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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Appendix A to Letter of Understanding No. 9 
 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Committee to discuss teacher compensation issues 
 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-
out, fair hiring practices, and comparable practices in health and other sectors. The committee may 
consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 
for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 
for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 160 

 

LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  

Definitions 

 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing on the first day 
of the renewed collective agreement. For example, the collective agreement year for a collective 
agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 
from April 1 to March 31 for the term of the collective agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of 
the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by 
the Economic Forecast Council and as reported in the annual February budget of the 
government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 
Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1

st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 
value of all goods and services produced in British Columbia for a given year as stated in the 
BC Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula 
set out in this LOA and applied as a percentage increase to all wage rates in the collective 
agreement on the first pay day after the commencement of the eleventh (11

th
) month in a 

collective agreement year; 
 
―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 
adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 
Product by Income and by Expenditure Accounts (also known as the provincial and territorial 
economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 
in November of each year. 
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The Economic Stability Dividend 

 
2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‘s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 
relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast 

real GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  
 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 
year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 
the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the 
PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions 
of the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay 
period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 

 
8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 
GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 



S.D. No. 08 (Kootenay Lake) & Kootenay Lake Teachers’ Federation July 1, 2013-June 30, 2019 (v. Nov 22, 2017)  
Page 162 

 

 
 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 
Elementary School 

 
Not applicable in School District No. 08 (Kootenay Lake). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 
Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local agreement 
language surrounding the issue of TTOC experience and increments, the parties agree that the 
following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 
earned in their present district for the purpose of increment advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 
Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 
previous local collective agreements with respect to recognizing TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 
increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when transitioning 
from the previous local collective agreement language concerning TTOC experience that would have 
previously applied prior to Article C.4 coming into effect on September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the previous 
local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which only recognizes 
TTOC experience earned in the district once the employee obtains a continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have agreed 
to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local agreement as 

of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 
onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 
amount of TTOC experience in clause 1 above would then be applied to the previous local collective 
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agreements increment language for continuing employees as it would have previously occurred 
prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous 
local collective agreements increment language for continuing employees as it would have 
previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 
2014 under the previous local collective agreement language would be transferred to the TTOC 
experience provision of Article C.4 which took effect on September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 
The purpose of this letter of understanding is to address situations within a single district where a 
temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two (2) 
separate collective agreement provisions (silos), i.e., within a district, the employee triggers increments 
under Article C.4 for TTOC experience accrued and may also trigger increments under the applicable 
previous local agreement increment language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 
under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 
local collective agreement increment language for continuing and/or temporary employees, the parties 
agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 
2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to 
a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 
earned under Article C.4 to that of the temporary/continuing previous local agreement increment 
provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 
TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 
month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 
experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 
leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 
partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the TTOC 
experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 
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10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 
decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school 

year. Once written notice is received from the teacher to transfer the TTOC experience that decision 
is final and under no circumstances will the experience be transferred back to C.4. (See attached 
form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer 

their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of 
closest equivalent month) to their temporary/continuing previous local agreement increment 
experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under 
the applicable previous local collective agreement increment language for continuing and/or 
temporary employees and 2 days of TTOC experience would remain in their TTOC bank under 
Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including June 30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including June 30th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 

November 15th 

 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the school year for a transfer for TTOC 

experience credits earned up to and including November 15th to take effect on 

December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Education Fund and Impact of the Court Cases 

 
1.   Education Fund 

 
The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 
vice-principal of each school in a district will meet with the local union staff representative(s) 
and either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local 
union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement 
by fully or partially restoring the 2002 language, the parties will reopen the collective 
agreement on this issue and the parties will bargain from the restored language. The 
Education Fund provisions will continue in effect until there is agreement regarding 
implementation and/or changes to the restored language. 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PROVINCIAL COLLECTIVE AGREEMENT  
 

July 1, 2013 to June 30, 2019 
 

BETWEEN: 
 

B.C. PUBLIC SCHOOL EMPLOYERS‟ ASSOCIATION 
(BCPSEA) 

As bargaining agent for all boards of education established under the 
School Act. 

 
AND: 

 

BRITISH COLUMBIA TEACHERS‟ FEDERATION 
(BCTF) 

On behalf of all employees included in the bargaining unit established 
under the Public Education Labour Relations Act (PELRA) 

 
in: 

 

S.D. # 10 (ARROW LAKES) 
 
 
 

THE BOARD OF EDUCATION OF SCHOOL  
DISTRICT NO. 10 (ARROW LAKES) 

(The “Employer”) 
 
 

and 

 
 

THE ARROW LAKES TEACHERS‟ ASSOCIATION/UNION 

(The “Local”) 
 
 
 

EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 
 
 
Note:  This is a working document intended to set out the agreed upon terms and 

conditions of employment between BCTF and BCPSEA as those terms and 
conditions apply in S.D. No. 10 (Arrow Lakes). In the event of a dispute, the 
original source documents will be applicable.  
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PREAMBLE 
 
1.  The purpose of School District No. 10 (Arrow Lakes) is to provide all our students with an 

equal opportunity to achieve academic excellence to the utmost of their abilities, to learn to 
manage change, to learn to live and work in harmony with others and their environment 
and thus to grow into caring, intelligent and productive citizens.  We believe our mission 
can only be achieved by a highly professional staff and with the active cooperation of all 
community members.  The intent of this Agreement is to provide the basis for a 
harmonious working relationship between the Arrow Lakes Board of Education and its 
teachers in order to achieve the District's Mission. 

 
2.  This Agreement is made pursuant to and governed by the School Act, and the Public 

Education Labour Relations Act (PELRA).  In case of any conflict between this Agreement 
and those Acts and any Regulations made thereunder, those Acts and Regulations shall 
prevail.   

 
3.  Terms used in this Agreement defined in those Acts shall have the meanings defined in 

those Acts. 
 
4.  The use of one gender in this Agreement shall include the other and the singular shall 

include the plural unless the sense of the provision requires otherwise. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP   
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 
 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer in School District 10 (Arrow Lakes) recognizes the 

Arrow Lakes Teachers‟ Association as the teachers' union for the negotiation in that 
district of all terms and conditions of employment determined to be local matters, and for 
the administration of this Collective Agreement in that district subject to PELRA and the 
Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 
 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 
 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‟ Federation and the 
Arrow Lakes Teachers‟ Association, subject to Article A.3.2.. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the Arrow Lakes Teachers‟ Association in 
accordance with this Collective Agreement. 

 
 

ARTICLE A.4 LOCAL AND BCTF DUES DEDUCTION 
  
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the Local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the Local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the Local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the Local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of Local fees and levies shall remain as they are 

at present unless they are changed by mutual agreement between the Local and the 
employer. 

 
5. The employer shall provide to the BCTF and the Local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 

ARTICLE A.5 COMMITTEE MEMBERSHIP 
 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the Local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the Local about the mandate of the committee, and the 
Local shall appoint the representatives. The local will consider the mandate of the 
committee when appointing the representatives. If the employer wishes to discuss the 
appointment of a representative, the superintendent, or designate, and the president or 
designate of the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and Article A.5.2 above, in 
order to attend meetings that occur during normal instructional hours.  Teacher teaching 
on call costs shall be borne by the employer. 

 
4. When a Teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and Article A.5.2 above, and the committee meets during normal instructional hours, the 
Teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher teaching on call Pay and Benefits. (See Article B.2)  A Teacher 
teaching on call attending a “half day” meeting shall receive a half day‟s pay. If the 
meeting extends past a “half day,” the Teacher teaching on call shall receive a full day‟s 
pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE  
 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The Local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
Local, the grievor shall be accompanied at this meeting by a representative 
appointed by the Local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the Local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the Local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the Local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
Local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 

 
i. the number of representatives of each party at Step Three shall be three; 

and/or 
ii. at least one of the employer representatives shall be a trustee. 
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b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 
 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the Local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the Local or the employer where applicable 
may refer a “local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance," as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

 
ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in 
any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 
iii. Each party shall determine who shall attend the meeting on its behalf. 

 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 
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b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

 
ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 
 
iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 
 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the Local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the Local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 
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e.  i.  Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a Teacher teaching on call is 
required, such costs shall be borne by the employer. 

   
ii. Any employee whose attendance is required at an arbitration hearing 

shall be released without loss of pay when attendance is required during 
instructional hours; and 

 
  iii. Unless the Previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 

ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  
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f. As the process is intended to be informal and non-legal, neither party will be 
represented by outside legal counsel. 

 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT 
NEGOTIATIONS  

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. [See Article G.6]. 
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ARTICLE A.9 LEGISLATIVE CHANGE   
 
1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary or Professional Conduct Board shall shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 
 

ARTICLE A.18 COPY OF THE AGREEMENT  
 
1. Each member employed in School District No. 10 (Arrow Lakes) during the period of time 

this Agreement is in effect shall receive an electronic copy of this Agreement. A print copy 
of the Agreement will be provided upon written request from the Employee on a cost 
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shared basis between the Association and the Employer. The Employer will provide a 
copy of the Agreement to each school, the Board office, and the ALTA office. Pamphlets 
and booklets detailing employee benefits shall also be provided to eligible members. 

 
2. The Union and the Board agree to share the costs of producing and distributing the copies 

of the Agreement equally.  The format of the booklet will be agreed to by both parties. 
 
 

ARTICLE A.19 EXCLUSIONS FROM THE BARGAINING UNIT   
 
1. Any position that is currently included in the bargaining unit may not be excluded from the 

bargaining unit without the agreement of the parties. 
 
2. Newly created teaching positions, including positions of special responsibilities, shall be 

included in the bargaining unit unless the position is excluded by mutual agreement. 
 
 

ARTICLE A.20 CONTRACTING OUT       
 
1. The Board shall not contract to purchase educational services as provided in Section 86 

(1) (a) and 86 (a) (a.1) of the School Act unless approved by the Union.  Such approval 
shall not be unreasonably denied.   

 
2. In the event that the Board contracts to purchase educational services as provided in 

Section 86 (1) (a) and 86 (1) (a.1) of the School Act:  
 

a. no teacher shall be laid off as a result of the contracting out; 
 
b. no teacher, who leaves or retires, shall be replaced by the contracting out unless 

approved by the Union.  Such approval shall not be unreasonably denied. 
 
 

ARTICLE A.21 PICKET LINE PROTECTION   
 
1. All teachers shall have the right to refuse to cross a picket line.  Any teachers failing to 

report to duty at their normal place of work shall be considered to be absent without pay. 
 
2. Failure to cross a picket line encountered in carrying out normal School Board business 

shall not be considered a violation of this Agreement, nor shall it be grounds for 
disciplinary action by the Board. 

 
3. The Board shall not request, require, nor direct teachers to do work or carry out duties 

normally performed by employees engaged in a job action. 
 
4. Teachers shall not be required to work with persons who are paid to perform any of the 

duties which would normally be performed by employees, while they are on strike or who 
are locked out. 
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ARTICLE A.22 BOARD/ALTA LIAISON COMMITTEE    
 
1. A Liaison Committee shall be comprised of representation of the Board and the Union. 
 
2. The Liaison Committee's objectives shall be to discuss and attempt to settle all 

disagreements that may arise out of this Agreement, excepting the cases where grievance 
procedures have been instituted and to settle any interpretation of differences that may 
arise. 

 
3. Any other matter felt to be of mutual concern may be discussed by the Liaison Committee 

with a view to attaining amicable settlement by both parties. 
 
4. Meetings may be called by either party to be held at a time and place mutually agreed 

upon. 
 
 

ARTICLE A.23 NOTIFICATION OF STAFFING MATTERS 
 
1. The Board shall notify the Union of all postings, including teaching positions of special 

responsibilities, transfers, hiring, resignations, deaths, terminations, and suspensions that 
affect the Union as they occur. 

 

 
ARTICLE A.24 EDUCATION ASSISTANTS 
 
1. The following conditions shall apply when the Board employs Education Assistants 

pursuant to Section 18 of the School Act.   
 
2. Education Assistants shall work under the supervision of a teacher and/or an 

Administrative Officer. 
 
3. Education Assistants shall be employed to assist teachers in carrying out their duties and 

responsibilities as set out in the School Act and Regulations, and may include but are not 
limited to:   

 
a. assisting teachers in designing, supervising, and assessing educational 

programmes; 
 
b. assisting teachers in their instructional responsibilities and in the delivery of 

educational programmes; 
 
c. assisting teachers in providing instruction to individual students and groups of 

students; 
 
d. assisting teachers in evaluating students and educational programmes; 
 
e. assisting teachers in maintaining student records and reports to parents;   and 
 
f. providing any other assistance deemed appropriate by the teacher to whom 

assistance is being provided. 
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4. Education Assistants shall not assume primary responsibility for the duties listed in (Article 

A.24.3). 
 
5. Education Assistants shall not assume primary responsibility while the teacher is absent. 
 
6. Education Assistants shall not be used as replacements for teachers. 
 
 

ARTICLE A.25 BULLETIN BOARDS  
 
1. The Union shall have the right to post notices of activities and matters of Union concern on 

Union bulletin boards.  These bulletin boards shall be provided in each staff room. 
 
 

ARTICLE A.26 INTERNAL MAIL  
 
1. The Board agrees that the Association may make use of the district mail service and 

employee mail boxes for communication with Association members at no cost to the Union 
and at no extra cost to the Board. 

 
 

ARTICLE A.27 ACCESS TO WORKSITE    
 
1. Representatives of the Union shall have the right to transact Union business on school 

property.  Such activities shall not interfere with the operations of the school and such use 
of facilities and equipment for the purpose of Union business shall be subject to Board 
Policy No. 3510.   
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SECTION B  SALARY AND ECONOMIC BENEFITS    
 

 

ARTICLE B.1 SALARY  

1.  The local salary grids are amended to reflect the following general wage increases:  

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions 
 
4. The salaries for the teachers and the salary schedule applicable thereto shall be the 

salaries and the salary schedule hereinafter set forth, namely: 
 

a. Effective July 1, 2013: 0% increase 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

$      45,382 $      50,366 $      54,290 $      55,290 

1 
 

$      47,509 $      52,749 $      56,902 $      57,902 

2 
 

$      49,636 $      55,132 $      60,514 $      60,514 

3 
 

$      51,763 $      57,516 $      62,127 $      63,127 

4 
 

$      53,890 $      59,899 $      64,739 $      65,739 

5 
 

$      56,016 $      62,283 $      67,351 $      68,351 

6 
 

$      58,143 $      64,666 $      69,963 $      70,963 

7 
 

$      60,270 $      67,050 $      72,575 $      73,575 

8 
 

$      62,397 $      69,433 $      75,187 $      76,187 

9 
 

$      66,459 $      71,817 $      77,800 $      78,800 

10 
 

- $      76,426 $      82,854 $      83,854 

 
 

b.  Effective September 1, 2014: 2.0% increase 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
 

        

0 
 

 $      46,290   $      51,373   $      55,376   $      56,396  

1 
 

 $      48,459   $      53,804   $      58,040   $      59,060  

2 
 

 $      50,629   $      56,235   $      60,705   $      61,725  

3 
 

 $      52,798   $      58,666   $      63,369   $      64,389  

4 
 

 $      54,967   $      61,097   $      66,034   $      67,054  

5 
 

 $      57,137   $      63,528   $      68,698   $      69,718  

6 
 

 $      59,306   $      65,960   $      71,362   $      72,382  

7 
 

 $      61,475   $      68,391   $      74,027   $      75,047  

8 
 

 $      63,645   $      70,822   $      76,691   $      77,711  

9 
 

 $      67,788   $      73,253   $      79,356   $      80,376  

10 
 

 $              -     $      77,955   $      84,511   $      85,531  
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c.  Effective January 1, 2015: 1.25% increase 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

 $      46,868   $      52,015   $      56,068   $      57,101  

1 
 

 $      49,065   $      54,477   $      58,766   $      59,798  

2 
 

 $      51,262   $      56,938   $      61,463   $      62,496  

3 
 

 $      53,458   $      59,400   $      64,162   $      65,194  

4 
 

 $      55,655   $      61,861   $      66,859   $      67,892  

5 
 

 $      57,851   $      64,323   $      69,557   $      70,589  

6 
 

 $      60,047   $      66,784   $      72,254   $      73,287  

7 
 

 $      62,244   $      69,246   $      74,952   $      75,985  

8 
 

 $      64,441   $      71,707   $      77,649   $      78,682  

9 
 

 $      68,636   $      74,169   $      80,348   $      81,381  

10 
 

 $              -     $      78,929   $      85,567   $      86,600  

 

 

d.  Effective May 1, 2016: 0.45% increase 

 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

 $      47,079   $      52,250   $      56,320   $      57,358  

1 
 

 $      49,286   $      54,722   $      59,030   $      60,067  

2 
 

 $      51,492   $      57,194   $      61,740   $      62,777  

3 
 

 $      53,699   $      59,667   $      64,450   $      65,488  

4 
 

 $      55,905   $      62,139   $      67,160   $      68,197  

5 
 

 $      58,111   $      64,612   $      69,870   $      70,907  

6 
 

 $      60,317   $      67,084   $      72,579   $      73,617  

7 
 

 $      62,524   $      69,557   $      75,289   $      76,327  

8 
 

 $      64,730   $      72,030   $      77,999   $      79,036  

9 
 

 $      68,944   $      74,503   $      80,710   $      81,747  

10 
 

 $              -     $      79,284   $      85,953   $      86,990  
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e.  Effective July 1, 2016: 1.0% increase 

 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

 $      47,550   $      52,772   $      56,884   $      57,931  

1 
 

 $      49,779   $      55,269   $      59,620   $      60,668  

2 
 

 $      52,007   $      57,766   $      62,357   $      63,405  

3 
 

 $      54,236   $      60,264   $      65,095   $      66,143  

4 
 

 $      56,464   $      62,760   $      67,832   $      68,879  

5 
 

 $      58,692   $      65,258   $      70,568   $      71,616  

6 
 

 $      60,921   $      67,755   $      73,305   $      74,353  

7 
 

 $      63,149   $      70,253   $      76,042   $      77,090  

8 
 

 $      65,378   $      72,750   $      78,779   $      79,827  

9 
 

 $      69,634   $      75,248   $      81,517   $      82,564  

10 
 

 $              -     $      80,077   $      86,812   $      87,860  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
 

f. Effective May 1, 2017: 0.035% increase 

 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

 $      47,716   $      52,957   $      57,083   $      58,134  

1 
 

 $      49,953   $      55,462   $      59,829   $      60,880  

2 
 

 $      52,189   $      57,968   $      62,575   $      63,627  

3 
 

 $      54,426   $      60,475   $      65,323   $      66,374  

4 
 

 $      56,662   $      62,980   $      68,069   $      69,121  

5 
 

 $      58,897   $      65,487   $      70,815   $      71,867  

6 
 

 $      61,134   $      67,992   $      73,562   $      74,613  

7 
 

 $      63,370   $      70,499   $      76,308   $      77,360  

8 
 

 $      65,607   $      73,005   $      79,055   $      80,106  

9 
 

 $      69,878   $      75,511   $      81,802   $      82,853  

10 
 

 $              -     $      80,357   $      87,116   $      88,167  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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g.  Effective July 1, 2017: 0.5% increase 

 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
 

        

0 
 

 $      47,955   $      53,222   $      57,368   $      58,425  

1 
 

 $      50,203   $      55,740   $      60,128   $      61,185  

2 
 

 $      52,450   $      58,258   $      62,888   $      63,945  

3 
 

 $      54,698   $      60,777   $      65,649   $      66,706  

4 
 

 $      56,945   $      63,295   $      68,409   $      69,466  

5 
 

 $      59,192   $      65,814   $      71,170   $      72,226  

6 
 

 $      61,439   $      68,332   $      73,930   $      74,986  

7 
 

 $      63,687   $      70,851   $      76,690   $      77,746  

8 
 

 $      65,935   $      73,370   $      79,450   $      80,506  

9 
 

 $      70,227   $      75,889   $      82,211   $      83,268  

10 
 

 $              -     $      80,759   $      87,551   $      88,608  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 

h.  Effective May 1, 2018: 1.0% increase 

 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

 $      48,435   $      53,754   $      57,942   $      59,009  

1 
 

 $      50,705   $      56,297   $      60,729   $      61,797  

2 
 

 $      52,975   $      58,840   $      63,517   $      64,584  

3 
 

 $      55,245   $      61,385   $      66,306   $      67,373  

4 
 

 $      57,515   $      63,928   $      69,094   $      70,161  

5 
 

 $      59,784   $      66,472   $      71,881   $      72,948  

6 
 

 $      62,054   $      69,016   $      74,669   $      75,736  

7 
 

 $      64,324   $      71,560   $      77,457   $      78,524  

8 
 

 $      66,594   $      74,103   $      80,244   $      81,312  

9 
 

 $      70,929   $      76,648   $      83,033   $      84,100  

10 
 

 $              -     $      81,567   $      88,427   $      89,494  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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i.  Effective July 1, 2018: 0.5% increase 

 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

 $      48,677   $      54,023   $      58,231   $      59,304  

1 
 

 $      50,958   $      56,579   $      61,033   $      62,106  

2 
 

 $      53,240   $      59,135   $      63,835   $      64,907  

3 
 

 $      55,521   $      61,692   $      66,637   $      67,710  

4 
 

 $      57,802   $      64,248   $      69,439   $      70,512  

5 
 

 $      60,083   $      66,805   $      72,241   $      73,313  

6 
 

 $      62,364   $      69,361   $      75,042   $      76,115  

7 
 

 $      64,646   $      71,918   $      77,844   $      78,916  

8 
 

 $      66,927   $      74,474   $      80,646   $      81,718  

9 
 

 $      71,284   $      77,031   $      83,448   $      84,521  

10 
 

 $              -     $      81,974   $      88,869   $      89,942  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 

j.  Effective May 1, 2019: 1.0% increase 

 

Step   Cat 4 Cat 5 Cat 5+ Cat 6 

  
        

0 
 

 $      49,163   $      54,563   $      58,814   $      59,897  

1 
 

 $      51,468   $      57,144   $      61,643   $      62,727  

2 
 

 $      53,772   $      59,726   $      64,473   $      65,556  

3 
 

 $      56,076   $      62,309   $      67,304   $      68,387  

4 
 

 $      58,380   $      64,890   $      70,133   $      71,217  

5 
 

 $      60,684   $      67,473   $      72,963   $      74,046  

6 
 

 $      62,988   $      70,054   $      75,793   $      76,876  

7 
 

 $      65,292   $      72,637   $      78,622   $      79,706  

8 
 

 $      67,596   $      75,219   $      81,452   $      82,535  

9 
 

 $      71,997   $      77,801   $      84,283   $      85,366  

10 
 

 $              -     $      82,794   $      89,758   $      90,841  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6. Rate of Pay: 

a.   An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

 

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

 
LOCAL PROVISIONS: 
 

7. Non-instructional days occurring during an assignment shall not effect the continuity of 
that assignment.  
 

Call-Out 
 
8. A teacher-teaching-on-call shall be paid for a non-instructional day when the non-

instructional day occurs during an assignment and the teacher-teaching-on-call attends 
the non-instructional day and works the day before and the day after the non-
instructional day.  
 

9.  A teacher-teaching-on-call assigned to a school for a full day and not utilized or 
utilized for only a portion of that day shall be paid a full day's wage. 
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10.  A teacher-teaching-on-call assigned to a school for a morning or afternoon and not 
utilized or utilized for only a portion of the morning or afternoon shall be paid sixty 
(60%) percent of a teacher-teaching-on-call wage for the morning and forty (40%) 
for the afternoon. 

 
11. A teacher-teaching-on-call reporting to work when called shall receive a minimum of 0.4 

day's pay.  Such a teacher shall provide 0.4 day's service.  Notwithstanding the foregoing, 
a teacher-teaching-on-call may elect to work for a specified period of less than 0.4 day. 

 
 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN 
ADULT EDUCATION 

 
PCA B.3 is not applicable in School District No. 10 (Arrow Lakes) 
 
 

ARTICLE B.4 EI REBATE  
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 

 
 

ARTICLE B.5 REGISTERED RETIREMENT SAVINGS PLAN  
 
1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 
3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 
4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
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employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan. Completed forms shall be processed and forwarded to the designated 
trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 
  a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
  b. no later than sixty (60) days following the commencement of employment. 
 
8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‟ written notice to the employer. 
 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 
10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 
 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE   
 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY 
LOSS 

 
1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 
 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 
 
1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 
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4. An employee electing to withdraw from the Plan must inform the employer, in 
writing, on or before June 15 of the preceding year. 

 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee‟s 

accumulation in the Plan. 
 
7. An employee‟s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

ARTICLE B.9 PAY PERIODS   
 
PCA Article B.9.1-B.9.3 is not applicable in School District No.10 (Arrow Lakes). 
 
LOCAL PROVISIONS: 
 
4. Contract teachers shall be paid an annual salary, payable in equal installments, one on 

the last teaching day of each month except July and August.  Contract teachers shall be 
paid a mid-month advance equal to thirty-three and one-third percent (33 1/3%) of the 
teacher's gross monthly salary on the fifteenth (15th) day of the month or the last 
teaching day before the fifteenth (15th) day of the month, except July and August. 

 
 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of:  
 

Effective July 1, 2013  50 cents/kilometer 

Effective September 1, 2014 51 cents/kilometer 

Effective January 1, 2015 52 cents/kilometer 

Effective May 1, 2016* 52 cents/kilometer 

Effective July 1, 2016 52 cents/kilometer 

Effective May 1, 2017* 53 cents/kilometer 

Effective July 1, 2017 53 cents/kilometer 

Effective May 1, 2018* 53 cents/kilometer 
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Effective July 1, 2018 54 cents/kilometer 

Effective May 1, 2019* 54 cents/kilometer 
 

*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
4.  Employees shall be reimbursed for travel costs as outlined below: 
 

a. School District No. 45 (West Vancouver) 
 

Employees on the staff of Bowen Island Community School commuting from 
West Vancouver to Bowen Island shall be reimbursed for their automobile and 
ferry expenses in accordance with travel and car-pooling arrangements agreed to 
by the staff and approved by the Principal and Assistant Superintendent. 

 
b.  School District. No. 64 (Gulf Islands) 

 
Employees who are authorized to use their personal vehicles in the course of 
regularly assigned duties or other employer business shall be reimbursed ferry 
costs where applicable. 

 
c. School District No. 68 (Nanaimo) 

 
A non-resident employee of Gabriola Island assigned to teach on Gabriola Island 
shall be reimbursed an amount equal to his/her Gabriola ferry costs. 

 
d. School District No. 71(Comox) 
 

i. Employee lives on Vancouver Island, teaches on Denman Island:  190 
days (19 books of 10 tickets) at the economy ticket price for the ferry trip 
between Buckley Bay and Denman Island 

ii. Employee lives on Vancouver Island, teaches on Hornby Island:  190 
days (19 books of 10 tickets) at the economy ticket price for the ferry trip 
between Buckley Bay and Denman Island, and Denman Island and 
Hornby Island  

iii. Employee lives on Denman Island, teaches on Hornby Island:  190 days 
(19 books of 10 tickets) at the economy ticket price for the ferry trip 
between Denman Island and Hornby Island.  
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iv. Employee lives on Hornby Island, teaches on Denman Island:  
190 days (19 books of 10 tickets) at the economy ticket price for 
the ferry trip between Hornby Island and Denman Island  

 
 v. For employees assigned less than full time, the allowance will be prorated 

on the basis of the number of ferry trips required to meet the assignment. 
 

e. SD No. 46 (Sunshine Coast) 
 

Employees who are required to use ferry travel in the course of regularly 
assigned duties or other Board business shall be reimbursed for ferry fares at 
cost. 

 
f. SD No. 69 (Qualicum) 
 

Should teachers from Lasqueti Island be required to attend meetings called by 
the Superintendent of Schools, or designate, or other Board business as pre-
approved by the Superintendent of Schools, or designate, they shall be 
reimbursed for travel costs related to ferry or necessary water taxi transportation.  

 
g. School Districts No. 50, 72 and 85 
 

The Board agrees to reimburse non-resident employees working in a community 
to which they are involuntarily transferred, or assigned as a result of the 
layoff/recall process.  Reimbursement will be for the standard fares associated 
with ferry travel required due to such an involuntary transfer or assignment as 
described above. Reimbursement will be based upon production of receipts.  
Employees who worked in a community other than the one in which they resided 
prior to such assignment and/or transfer are not eligible for reimbursements. 
 
School District No. 79 

 
The Board agrees to reimburse non-resident employees working on Thetis Island 
for standard fares associated with ferry travel required by the Board.  
Reimbursement will be based upon production of receipts. 
 
School Districts 70 and 84 
 
During the term of the collective agreement, should the Board in School District 
No. 84 and/or School District No. 70 change their policies and/or practices with 
respect to ferry/water taxi travel such that additional costs would be borne by 
employees, the BCTF may refer the issue to Judi Korbin for consideration within 
the context of Article B.10.5. 
 

Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
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ARTICLE B.11 BENEFITS 
 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 
2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 

 
3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 
4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
 

LOCAL PROVISIONS: 
 
5. Medical Service Plan 
 

a. The Board shall pay eighty-five percent (85%) of the costs of the premium for the 
British Columbia Medical Services Plan. 

 
6. Extended Health Benefits 
 

a. The Board shall pay eighty-five percent (85%) of the cost of premiums of the 
Provincial Extended Health Benefit Plan. 

 
b. The Board shall pay eighty-five percent (85%) of the cost of premiums of a medical 

referral plan.  The medical referral plan shall be for patient only transportation (not 
beyond Vancouver) and accommodation costs for seven (7) days, maximum 
$50.00 per day. 

 
7. Long Term Disability 
 

a. A teacher on contract with the district shall participate in the British Columbia 
Teachers' Federation Salary Indemnity Plan - Short Term and Long Term.  
Participation in the plan shall be a condition of employment.  The teachers 
employed in the district shall contribute one hundred percent (100%) of the 
premiums of the plan through payroll deductions. 

 
8. Group Life Insurance 
 

a. A teacher employed with the district shall participate in the British Columbia 
Teachers' Federation and British Columbia School Trustees Association jointly 
sponsored group life insurance plan underwritten by the Great West Life 
Assurance Company, Plan B, or equivalent.  Participation in the plan shall be a 
condition of employment. 
 

b. The Board shall pay eighty-five percent (85%) of the cost of premiums for the 
Group Life Insurance Plan. 
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c. Optional coverage under the plan for dependent(s) of the teacher employed shall 

be available with full costs for coverage paid by the teacher as a payroll deduction. 
 

d. The Board agrees to deduct premiums for those teachers who participate in the 
optional term life insurance plan. 

 
9. Dental Plan 
 

a. The Board shall pay eighty-five percent (85%) of the cost of premiums of a Dental 
Plan which shall include: 

 
i. Plan "A" - one hundred percent (100%) 
ii. Plan "B" - seventy-five percent (75%) 
iii. Plan "C" - sixty percent (60%) and a $3,000 lifetime limit per 

eligible person. Effective July 1, 2015, orthodontics coverage and lifetime 
limit are per the provincial minimums. 

 
10. Employee and Family Assistance Plan 
 

a. The Board shall pay eighty-five percent (85%) of the cost of premiums of an 
Employee and Family Assistance Plan.  Teachers share of the cost of premiums 
shall be deducted as a lump sum deduction in January of each year. 

 
11. Evidence of Alternate Coverage 
  

a. Participation in the benefits plans shall be compulsory for all continuing and 
temporary teachers save and except: 

 
 i. for optional life insurance under Article B.11.8.d, and 
 
 ii. Group Registered Retirement Plan under Article B.5, and 
  

iii. when the employee has similar coverage under a spouse's plan for the 
benefits in Articles B.11.5, B.11.6 and B.11.9. 

 
iv. teachers who do not wish to participate in the Medical, Extended Health, 

and/or Dental Plan benefits because of alternate coverage must submit a 
letter to the Secretary-Treasurer stating such. 

 
12. Special Payments in Case of Teacher's Death 
 

a. In the event of death of a teacher who has served six (6) months or more, the 
Board shall pay one (1) month's salary to the widow, widower, or estate in addition 
to any amount earned up to the last day of service. 

 
b. The Board shall also pay a sum equal to one-half (1/2) the accumulated sick leave 

up to a maximum of fifteen (15) days pay at the rate of 1/200th of the teacher's 
annual salary. 
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ARTICLE B.12  CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 
 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

PCA Article B.12.3.a through B.12.3.c is not applicable in School District No. 10 (Arrow 
Lakes).  See Article B.12.3.d below. 

 
LOCAL PROVISIONS:   
 
  d.   Notwithstanding PCA Article B.12.3, Category 5+ shall be paid at Category 6 less 

$1,000.00 
 

4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to B.12.1 and B.12.2 
and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to B.12.1 and B.12.2 shall be adjudicated through the TQS 
Reviews and Appeals processes and are not grievable. 

 
 

ARTICLE B.22 PLACEMENT ON SCHEDULE     
 
1. Except as otherwise provided in this Agreement, the placement of each teacher upon the 

salary schedule shall be in accordance with the Teachers Qualification Service Category 
Schedule.  The salary schedule is a basic scale however, and the Board reserves the right 
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to pay any teacher a salary higher than that provided in the schedule pursuant to Article 
A.2 - Recognition of Union. 

 
2. If, through no fault of her own, a teacher new to British Columbia does not have her salary 

category established when beginning teaching in this district, a salary adjustment shall be 
made retroactive to the beginning of employment in this district if such is necessary based 
on documentation received from the Teachers Qualification Service. 

 

ARTICLE B.23 CERTIFICATION CHANGE    
 
1. In the event that a teacher changes her certification or classification while employed by the 

Board, the teacher is responsible for advising the Board of this change with supporting 
evidence, from the Teachers Qualification Service, of this change in status.  The Board 
shall place the teacher on her new salary scale upon receipt of evidence from the 
Teachers Qualification Service of this new status. 

 
2. Retroactive pay shall be subject to the following conditions: 
 

a. Retroactive pay shall only be paid if the evidence supporting a change in status is 
submitted to the Secretary-Treasurer prior to December 15th for the period 
September 1st to December 31st, and prior to June 15th for the period January 1st 
to June 30th. 

 
b. If evidence of status change has not been received by the deadlines referred to in 

(a) above, retroactive pay for the change in status shall only be paid to the first 
(1st) day of the month in which the evidence is received. 

 
c. The change in status shall only be recognized from the date at which the change of 

status became effective according to the Teachers Qualification Service. 
 
 

ARTICLE B.24 EXPERIENCE RECOGNITION  
 
1. Each teacher shall receive full recognition to the categories maximum for experience 

gained in: 
 

a. Government funded and inspected schools in Canada, the British Commonwealth 
and the U.S.A. 

 
b. Professional employment as a member of an accredited university or college 

faculty if the teacher holds a valid teaching certificate and the total load is nine (9) 
hours or more a week for a full academic year. 

 
c. Professional employment by the Ministry of Education of British Columbia while 

holding a valid teaching certificate. 
d. Service to the local Union or British Columbia Teachers' Federation shall carry full 

experience credit. 
 
e. Experience as an Administrative Officer shall carry full experience credit. 
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f. A school, including DND and CUSO, while on an approved exchange and holding 
a valid teaching certificate. 

 
g. Absence while on paid statutory sick leave, extended sick leave, maternity leave, 

and parental leave as defined by the Employment Standards Act shall carry full 
experience credit. 
 

ARTICLE B.25 DEFINITION OF EXPERIENCE   
 
1. A minimum of eight (8) months full-time teaching or call-out teaching constitutes one year's 

experience. 
 

2. Call-out teaching shall accumulate for experience credit, with twenty (20) days of call-out 
teaching equaling one month of experience. 

 
3. Periods of part-time teaching, call-out teaching and term appointments may be added 

together for accumulation of years of experience credit. 
 

4. The onus is on teachers newly appointed to the district to provide proof of all teaching 
experience claimed for salary purposes. 

 
Note: Effective September 19th, 2014, Articles B.25.1-B.25.3 do not apply to teachers teaching on 
call. Teacher teaching on call experience credit and increments will accrue in accordance with 
Article C.4 Teacher Teaching on Call Employment and can be transferred in accordance with 
provincial Letter of Understanding No. 16.  

 
 

ARTICLE B.26 INCREMENT DATE    
 

1. Except for full time first year teachers, increment dates shall be the 1st of the month 
following completion of eight (8) full months equivalent teaching.  (ie:  0.8 F.T.E.) 
 

2. A teacher cannot earn more than one (1) increment in a twelve (12) month period. 
 
 

ARTICLE B.27 PART TIME TEACHERS    
 

1. Part time teachers are continuing or temporary contract teachers employed on less than a 
full time basis.  They shall be paid salary and earn sick leave prorated in proportion to the 
time employed (FTE) by the Board. 
 

2. Benefits provided are as set out in Article B.11 - Benefits Coverage. 
 

3. Teachers who move from full time employment to a part time assignment shall be 
considered to be on leave, for a period not to exceed thirty (30) months as per Article 
G.12.12, so that the teacher may, at her expense, purchase pensionable service to 
provide for a full year of pension credit. 
 

4. The Board shall endeavour to schedule part time assignments in consecutive teaching 
blocks. 
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ARTICLE B.28 TEACHER IN CHARGE AND HEAD TEACHER   
 
1. In the event that all Administrative Officers assigned to the school are absent from school 

the entire morning or the entire afternoon or more, a Teacher-In-Charge or Head Teacher 
shall be appointed to assume the duties specified in this Article. 

 
2. A Teacher-In-Charge shall be selected and appointed from amongst consenting teachers, 

Administrative Officers, administration or teachers-teaching-on-call. 
 
3. The Teacher-In-Charge and Head Teacher shall strive to assure that the safety of the 

students and the security of the school are maintained, and shall deal with emergent 
matters with required assistance from district supervisory staff.  Routine attendance 
recording and information reporting as required shall be maintained. 

 
4. A Teacher-In-Charge and Head Teacher shall not deal with parental complaints in regard 

to their colleague(s) or complaints teachers may have with their fellow teachers.  
Teachers-In-Charge or Head Teachers shall not be involved in personnel supervision. 

 
5. While acting as Teacher-In-Charge or Head Teacher, the teacher is covered by all terms 

and conditions in this Agreement. 
 
6. When acting as Teacher-In-Charge, the teacher, if she requests, shall be provided with a 

teacher-teaching-on-call and shall be relieved of regular teaching duties. 
 
7. An allowance shall be paid to Head Teachers as follows: 
 

a. An annual allowance per year shall be paid to Head Teachers.  This allowance 
shall apply to all schools in the district to which the employer deems the 
requirement of a Head Teacher. 

b. The allowance shall be paid as follows: 
  

Effective July 1, 2013  $   1,137.15  

Effective September 1, 2014  $   1,159.89  

Effective January 1, 2015  $   1,174.39  

Effective May 1, 2016  $   1,179.68  

Effective July 1, 2016  $   1,191.47  

Effective May 1, 2017  $  1,195.64  

Effective July 1, 2017  $  1,201.62  

Effective May 1, 2018  $  1,213.64  

Effective July 1, 2018  $  1,219.71  

Effective May 1, 2019  $  1,231.90  

 
 *any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD.  
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ARTICLE B.29 TEACHERS WITH CATEGORY 2 OR 3 
CERTIFICATION OR THEIR EQUIVALENT   

 
1. Teachers employed in School District No. 10 (Arrow Lakes) holding a valid Elementary 

Basic or other certification which would be classified as salary Category 2, shall be paid on 
Category 4 up to the 7 step as maximum. 

2. Teachers employed in School District No. 10 (Arrow Lakes) who are employed on a 
"Letter of Permission" or a "special certificate" shall be paid on Category 4, zero years 
experience.  A university graduate with a Letter of Permission or a special certificate who 
is teaching in their field of experience shall be paid on Category 4, zero years experience. 

 
 

ARTICLE B.30 CONTINUATION OF BENEFITS  
 
1. Those on approved leave-of-absence may continue to participate in Medical, Extended 

Health, Group Life Insurance, provided they make arrangements for the full cost of the 
premiums for these plans in advance with the Secretary-Treasurer. 

 
 

ARTICLE B.31 STATEMENT OF CATEGORY AND EXPERIENCE  
  
1. The Board shall provide, upon request, to any teacher leaving the employment of the 

District, a statement of her category and experience recognized for salary purposes in 
School District No. 10 (Arrow Lakes). 

 
 

ARTICLE B.32 RATE OF DEDUCTION  
 
1. For any working day in a month that a teacher is not entitled to pay, the Board shall deduct 

1/200th of annual salary. 
 
 

ARTICLE B.33 SALARY PROTECTION  
 
1. No teacher presently on contract with the school district shall incur a reduction in basic 

salary because of the implementation of this Agreement. 
 
 

ARTICLE B.34 COST OF TEACHERS-TEACHING-ON-CALL RATE  
 
1. For the purpose of this Agreement, the cost of the Teacher-teaching-on-call rate shall be 

defined as 1/250th of PC 0 on the salary grid for those leaves where the teacher is directly 
charged for the cost of the call-out. 

 
2. For all other activities, the cost of the Teacher-teaching-on-call rate shall be the actual cost 

of the call-out incurred by the district. 
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ARTICLE B.35 EARLY RETIREMENT INCENTIVE PLAN  
 
1. Effective July 1, 1993, the Board shall pay an allowance to continuing contract teachers 

who retire from teaching in the District under the Teachers' Pension Plan subject to the 
following conditions: 

 
 a. The teacher must: 

 
i. be between the age of fifty-five (55) and sixty-four (64) years, and 

 
ii. have completed ten (10) years or more continuous service with the Board, 

and 
 

iii. be actively employed at the time of retirement, including those on paid sick 
leave from the Board, and those in receipt of payments under SIP, but 
excluding those who have been accepted on LTD and those who are on 
unpaid leave.  Teachers-teaching-on-call are also excluded from this plan. 

 
2. Teachers shall apply for this allowance in writing to the Superintendent of Schools prior to 

March 31 with retirement commencing no later than August 31 of the same year. 
 
3. The retirement allowance shall be based on the Teachers' salary category as follows: 
 
  For a Teacher at 4/PC maximum  -  $12,000 
  For a Teacher at 5/PB maximum  - $14,000 
  For a Teacher at 6/PA maximum - $16,000 
 
4. The above retirement allowance shall be calculated on a prorated basis in accordance 

with the average yearly percentage of time the applicable teacher actually worked in the 
five (5) years immediately preceding her retirement. 

 
5. Statutory deductions on this retiring allowance shall be withheld at source on any such 

payment in accordance with the Income Tax Act.  Teachers are encouraged to obtain 
investment counselling to ensure receipt of payment in the most advantageous manner. 

 
6. The Board reserves the right to restrict the number of Early Retirement Incentives it grants 

in any one (1) year, on the basis of available funding.  Seniority shall be the deciding factor 
when the Board does not permit all the teachers who wish to retire early in one (1) year to 
do so. 

 
7. The provisions of the Article shall comply with all applicable legislative requirements.  In 

the event the Ministry initiates an Early Retirement Incentive or the Superannuation 
Branch materially changes the Teachers' Pension Plan, and such changes duplicate the 
above plan in any way, the Board shall have the right to modify the above plan, as 
necessary, to rectify such duplication. 

 
8. This plan shall be modified if there are changes to the method of funding for teacher 

salaries by the Ministry of Education as it is understood that this early retirement incentive 
allowance shall only remain in place provided it remains at no cost to the Board. 
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ARTICLE B.36 PAYMENT FOR WORK BEYOND REGULAR SCHOOL 
YEAR  

 
1. A teacher (except a Summer School, Night School or Adult Education Teacher) who is 

requested in writing by the Board to work beyond the district's prescribed school year and 
who agrees to such employment, shall be paid at the rate of 1/195th of her annual salary 
entitlement for each day worked. 

 
2. If the work pursuant to Article B.36.1 above requires that the employee travel beyond her 

normal work site, she shall be reimbursed for travelling costs, accommodation, meals and 
other expenses incurred upon submission of an expense voucher in accord with District 
policy. 

 
3. This Article does not prohibit or limit the Board's right to fund projects or programs in which 

teachers participate outside the district's prescribed school year, including projects through 
which teachers receive remuneration.  Articles B.36.1 and B.36.2 above do not affect such 
projects or programs. 
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SECTION C EMPLOYMENT RIGHTS       
 
   

ARTICLE C.1 RESIGNATION  
 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 
 

ARTICLE C.2 SENIORITY 
 
1.  Except as provided in this article, “seniority” means an employee‟s aggregate length of 

service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

 
2.  Porting Seniority 
 

a.  Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b.  Seniority Verification Process 
 

i. The new school district shall provide the employee with the necessary 
verification form at the time the employee achieves continuing contract 
status. 

 
ii.  The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii.  The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port. 
 

3. Teacher-teaching-on-call 
 

PCA C.2.3 is not applicable in School District No. 10 (Arrow Lakes).  See Article C.2.8 
below. 
 

4.  An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract. 

 
5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 



S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 42  

 

 
6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

 
Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 
 
LOCAL PROVISIONS: 
   
7. Principle of Security 
 
 The Board and the Union agree that increased length of service in the employment 

of the Board entitle employees who possess the necessary qualifications to 
commensurate increase in security of teaching employment. 

 
8. Definition of Seniority 
 

a. In this Agreement, "seniority" means an employee‟s most recent 
uninterrupted length of service in the employment of the Board, including 
service as an Administrative Officer.  Seniority shall be effective from the day 
the individual employee‟s contract comes into effect.  For the purpose of 
calculation length of service, part-time teaching shall be credited fully as if it 
were full-time service. 
 

b. For seniority purposes, call-out experience shall begin to be credited on a 
pro-rated bases commencing July 1, 1990. 

 
c. In addition to the provisions of Article C.2.8.a and C.2.8.b, the seniority for an 

employee under a continuing contract shall include: 
 

i.  Seniority accumulated as a term teacher pursuant to PCA Article C.2.4; 
and 
 

ii.  Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case shall a teacher be credited with more than one (1) year of seniority for 
any school year.  

 
9. When the seniority of two or more employees is equal pursuant to Article C.2.8, the 

employee with the greatest aggregate service in previous employment, with the 
Board on a temporary or continuing basis, shall be deemed to have the greatest 
seniority. 

 
10. When the seniority of two or more employees is equal pursuant to Article C.2.9, the 

employee with the greatest aggregate length of service with another school authority 
recognized for salary experience purposes in this Agreement shall be deemed to 
have the greatest seniority. 

 
11. When the seniority of two or more employees is equal pursuant to Article C.2.10, the 

employee with the greatest amount of call-out experience with the Board shall be 
deemed to have the greatest seniority.  
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 12. No more than one year's seniority can be earned in a single school year. 
 
13. For the purpose of this Agreement, leaves of absence shall not interrupt service.  

However, only the following leaves of absence shall count toward aggregate length 
of service with the Board. 

 
 a. maternity leave; 
 b. educational leave; 
 c. parenthood leave; 
 d. leave for duty with the Union or the British Columbia Teachers' Federation; 
 e. secondment to the Ministry of Education, a Faculty of Education, or 

pursuant to a teacher exchange program approved by the Board; 
 f. long-term sick leave; 
 g. leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas. 
 h. leave for elected office at the municipal, provincial or federal level. 

i.       compassionate care leave (Article G.2)     
 
14. For the purpose of the Agreement, continuity of service shall be deemed not to have 

been broken by: 
  
 a. resignation for the purposes of maternity followed by re-engagement 

within a period of three (3) years; 
 b. termination and re-engagement pursuant to this Article; 
 c. where the break in service is seven (7) months or less.   
 

Seniority will not accrue during such breaks. 
 

Where an employee ports seniority to another school district during the breaks in Article 
C.2.14, that seniority shall not be credited upon return to School District No. 10 (Arrow 
Lakes) employment from those breaks, unless that seniority is subsequently ported back 
to School District No. 10 (Arrow Lakes) pursuant to PCA Article C.2.2 

 
15. Seniority List 
 
 a. The Board shall, by October 15 of each year, forward to the Union a list of 

all teachers employed by the Board, in order of seniority calculated 
according to Article C.2.8, setting out the length of seniority as of 
September 1 of that year. 

 
 b. The Union shall, within thirty (30) days, either confirm or challenge this 

seniority list in writing, otherwise this list shall be deemed to be correct. 
 
  

ARTICLE C.3 EVALUATION  
 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

[Note: Article C.4 Teacher Teaching on Call Employment is effective September 19th, 2014.] 

 

ARTICLE C.5 TEACHING SECURITY – SEVERANCE PAY 
 
1. Preamble: 
 
 Where the Board considers that for education, organizational or budgetary reasons it 

is necessary to reduce the total number of teachers employed by the Board, it shall 
be done in accordance with the provisions of this Agreement.  Nothing in this 
Agreement is intended to interfere with the Board's authority regarding suspension, 
dismissal or termination of teaching personnel for misconduct, neglect of duty, failure 
to obey a lawful order of the Board, or conviction of a criminal offence. 

 
2. Definition of Qualifications: 
 

a. In this Agreement, "necessary qualifications" in respect of a teaching 
position means that, in the professional judgement of the Superintendent of 
Schools, there is a reasonable expectation, based on the teaching 
certification, training, education and experience of a teacher that the 
teacher shall be able to perform the duties of the position in a satisfactory 
manner. 

 
b. Notwithstanding Article C.5.2.a, should any question arise as to whether a 

teacher has or does not have the necessary qualifications for a particular 
teaching position, that teacher may appeal the question of her qualifications 
to the Board within seven (7) days of receipt of a Notice of Lay-off or notice 
of Re-engagement of a person less senior.  The Board shall decide the 
question of the teacher's qualifications within seven (7) days of the receipt 
of the appeal request.  The teacher may, within seven (7) days of the 
Board's decision, appeal that decision to the Joint Grievance Committee as 
established in Article A.6 - Grievance Procedures, of this Agreement, and 
the Joint Grievance Committee shall issue its decision, if any, within seven 
(7) days of receipt of the appeal request.  The decision of a majority of the 
Joint Grievance Committee shall be final and binding upon the parties.  If 
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the Joint Grievance Committee is unable to decide the matter, the matter 
may be referred to Arbitration as set out in Article A.6 - Grievance 
Procedures. 

 
3. Procedures for Reducing Staff 
 

a.  When, for education, organizational or budgetary reasons, the Board 
determines that a reduction in the number of teachers employed by the 
Board is necessary, the teachers to be retained on the teaching staff of the 
District shall be those who have the greatest seniority, provided that they 
possess the necessary qualifications for the positions available. 

 
b.  The Board shall give each teacher that it intends to terminate pursuant to 

this Article thirty (30) days notice in writing, such notice to be effective at 
the end of a school term, and to contain the reason for termination.  
Information on positions held by less senior teachers will be available to 
teachers in receipt of termination notices and the Union through the office 
of the Superintendent of Schools. 

 
c.  For the purposes of this Article "termination" or "reduction in numbers of 

teachers employed" includes the termination of teachers on continuing 
contract or termination of a temporary contract teacher prior to the end of 
the term of the contract. 

 
4. Teachers' Rights of Re-engagement 
 

a.  When a position on the teaching staff of the District becomes available, the 
Board shall, notwithstanding any other provision except Article C.5.4.e, first 
offer re-engagement to the teacher who has the most seniority among 
those terminated pursuant to this Article, provided that the teacher 
possesses the necessary qualifications for the available position.  If that 
teacher declines the offer, the position shall be offered to the teacher with 
the next greatest seniority and the necessary qualifications, and the 
process shall be repeated until the position is filled.  All positions shall be 
filled in this manner while there are remaining teachers who have been 
terminated pursuant to this Article. 

 
b.  A teacher who is offered re-engagement pursuant to Article C.5.4.a shall 

inform the Board whether or not the offer is accepted within forty-eight (48) 
hours of the receipt of such offer. 

 
c.  It shall be the responsibility of each teacher to keep the Superintendent of 

Schools informed of her current address. 
 

d. The Board shall allow ten (10) teaching days from the acceptance of an 
offer under Article C.5.4.b for the teacher to commence teaching duties.  
Where the teacher is required to give a longer period of notice to another 
employer, the Board and the teacher may mutually agree to an extension 
of this time limit.  The Board may employ a temporary or teacher-teaching-
on-call for the position until the teacher accepting this position is available. 
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e. A teacher's right to re-engagement under this Agreement is lost: 
  
    i. if the teacher refuses to accept two (2) positions for which she 

possesses the necessary qualifications;    or 
    ii. if three (3) years have elapsed from the date of termination 

under this Agreement and the teacher has not been re-
engaged; 

    iii. if a teacher elects to receive severance pay; 
    iv. if a teacher cannot be reached at the address provided by the 

teacher to the Superintendent of Schools; 
    v. if the teacher, in writing, asks to have her name removed from 

the recall list. 
 

f.  When a teacher is re-engaged to a position temporarily vacant or 
temporarily existing that teacher shall not lose her right to apply for a 
continuing position that becomes vacant.  If that teacher is assigned to the 
vacant continuing position such assignment shall not commence until the 
expiration of the term of the temporary appointment, and until that time, the 
vacant continuing position shall be filled on a temporary basis. 

 
g. A teacher re-engaged pursuant to this Agreement shall be entitled to all 

health and sick leave credit accumulated at the date of termination. 

 
5. Benefits: 
 

a. A teacher who retains rights of re-engagement pursuant to this Article shall 
be entitled, if otherwise eligible, to maintain participation in all benefits 
provided in this Agreement by payment of the full cost of such benefits to 
the Board. 

 
6. Severance Pay: 
 

a. A teacher who has one or more years of employment with the District and 
who is terminated pursuant to this Article may elect to receive severance 
pay at any time within twelve (12) months of termination.  Teachers 
terminated pursuant to other Articles in this Agreement and/or pursuant to 
the School Act are not eligible for severance pay. 

 
b. For the purpose of this Agreement, the normal expiration of a temporary 

appointment shall not be considered a termination. 
 
c. Severance pay shall be calculated at the rate of five percent (5%) of one 

year's salary for each year of service in the District, to a maximum of one 
year's salary.  Salary on which severance pay is calculated shall be based 
on the teacher's salary at the time of her termination. 

 
d. A teacher who received severance pay and is subsequently rehired shall 

retain any payment granted under terms of this Agreement. 
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e. For the purpose of Article C.5.6.a and C.5.6.c, the calculation of years of 
service for a teacher who received severance pay and is subsequently 
rehired shall commence with the date of such hiring. 

 
 

ARTICLE C.12 EMPLOYMENT OF TEACHERS     
 
Initial Appointment to a Continuing Contract 
 
1. All teachers, other than teachers-teaching-on-call, appointed by the Board to the teaching 

staff of the District shall be placed on continuing contracts of employment, except for 
temporary appointments: 

 
 a. to replace a continuing contract teacher during that teacher's leave of absence, or 
 
 b. to replace another teacher on temporary appointment, or 
 
 c. to fill a position that is temporarily created by the Board, or 
 
 d. to fill a position that has been vacated by another teacher during a school year, or 
 

e. to a teacher-teaching-on-call, retroactively, upon completion of a total of twenty 
(20) days or more in one call-out assignment. 

 
2. The Board agrees to provide to the Union no later than six (6) weeks from the 

commencement of any school year and, whenever updated, a list of teachers hired on 
temporary and continuing contracts for that year with their FTE assignment, and a list of 
continuing contract teachers on leave of absence. 

  
Automatic Appointment to a Continuing Contract 
 
3. ___ a. Effective September 1, 1994, temporary teachers who are appointed to the 

teaching staff of the District and who, at the time of such appointment, have 
accumulated fifteen (15) FTE months of temporary service within the preceding 
three (3) school years, shall receive a continuing appointment. 

 
b. The number of temporary contracts shall not exceed the number of positions 

temporarily existing and the number of full time equivalent teachers on leave. 
 
 

ARTICLE C.13 TEACHERS-TEACHING-ON-CALL HIRING 
PRACTICES   

 
Definition 
 
1. A teacher-teaching-on-call shall mean a teacher hired on a day-to-day basis. 
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Teacher-teaching-on-call List 
 
2.___ a. The Board shall maintain a list of certified teachers who are current members of 

the Teacher Regulation Branch. The Board shall forward a copy of such a list to 
the Union in October of each year and whenever it is updated thereafter. 

 
___    b.  The list shall indicate the school, grade, and subject preference of each teacher-

teaching-on-call. 
 
___    c. The Board shall not unreasonably remove a person from the list of teachers-

teaching-on-call and shall in all cases inform the teacher in writing of the action 
and the reasons for it. 

 
Evaluation of Teacher-teaching-on-call 
 
3.___ a. A Teacher-teaching-on-call shall be entitled, upon request, to a written statement 

regarding her service from a supervising Administrator following ten (10) days of 
continuous and/or cumulative service during a two (2) year period in that school. 

 
3.___ b. A teacher-teaching-on-call in a predetermined assignment of over fifteen (15) 

working days in duration is entitled to a Letter of Recommendation upon 
completion of the assignment provided a request is made to the Administrator prior 
to the beginning of the assignment. 

 
Teacher-teaching-on-call Hiring 
 
4.___ a. Pursuant to Section 19 of the School Act, the Board shall appoint teachers-

teaching-on-call in preference over uncertified substitutes.   
 
3.___ b. The Board may appoint uncertified substitutes to a teaching assignment only in the 

event that no teacher-teaching-on-call is available.  Such appointment shall only be 
made on a day-to-day basis. 

 
 

ARTICLE C.14 DISMISSAL BASED ON PERFORMANCE  
 
1. The Board agrees that prior to the dismissal of a teacher on the basis of a less than 

satisfactory performance it shall adhere to the following requirements: 
 

a. a teacher shall be dismissed for a less than satisfactory performance only after 
receipt by the Board of at least three (3) reports indicating that the learning 
situation in the class or classes of the teacher is less than satisfactory, or, in the 
case of a teacher with special responsibilities, those duties assigned to the teacher 
are not being performed in a satisfactory manner. 

 
b. the Superintendent shall be an evaluator on at least one (1) of the reports. 
 
c. the three (3) reports must be written within a period of not less then twelve (12) 

months and not more than twenty-four (24) months.  If a teacher is granted leave 
after the writing of the first or second less than satisfactory report, the period of 
leave shall not count as part of the twenty-four (24) months. 
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d. the Board shall, at least thirty (30) days prior to the issue of a notice of termination 

of a contract, give the teacher written notice of such and shall set a time for a 
hearing within twenty (20) days of the issue of the notice of intention, at which the 
teacher shall have the opportunity to meet with the District Superintendent of 
Schools and the Board, or with the District Superintendent of Schools and a 
committee of the Board. 

 
e. the teacher may be accompanied by another teacher or by a member of the staff 

of the British Columbia Teachers' Federation, who may represent her or advise her 
during the interview referred to in subsection (d). 

 
 

ARTICLE C.15 DISMISSAL AND DISCIPLINE FOR MISCONDUCT; 
JUST AND REASONABLE CAUSE  

 
1. The Board shall not discipline or dismiss any person bound by this Agreement save and 

except for just and reasonable cause. 
 
2. Where a member is under investigation by the Board for any cause, the member and the 

Union shall be advised in writing of that fact and of the particulars of any allegations 
immediately unless substantial grounds exist for concluding that such notification would 
prejudice the investigation, and in any event shall be notified of those matters at the 
earliest reasonable time and before any action is taken by the Board, and the member 
shall be advised of the right to be accompanied by a representative of the Union at any 
meeting in connection with such investigation. 

 
3. Where the Board considers that just and reasonable cause exists to suspend or dismiss a 

teacher the Board shall, unless the Union or the teacher waives the right, hold a meeting 
of the Board with the teacher entitled to be present, in respect of which: 

 
a. the teacher and the Union shall be given at least 72 hours notice. 

 
3.___ b. the teacher and the Union shall be given as full and complete statement as 

possible at that time in writing of the grounds for the contemplated suspension or 
dismissal and documents that shall be considered at the meeting.   The meeting 
may be postponed by mutual consent. 

 
3.___ c. the teacher may be accompanied by a representative of the Union or of her own 

choice, and they shall be entitled to hear all statements made to the Board, to 
receive copies of all documents given to the Board, to ask questions of the Board, 
to call witnesses and to make a presentation to the Board. 

 
3.___ d. the decision of the Board shall be given in writing to the teacher and the Union as 

soon as practical after the meeting and shall contain a full and complete statement 
of the grounds for the decision. 

 
4. Nothing in this Agreement shall, in any way, limit the powers of the Board and 

Superintendent pursuant to Section 15 of the School Act. 
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5. Notwithstanding Article A.6 - Grievance Procedure, where a member has been dismissed, 
the Union shall have the option of referring a grievance regarding the dismissal directly to 
arbitration provided for in that article. 

 
6. No material which has been removed from a member's file pursuant to Article E.15 - 

Personnel Files may be presented in arbitration. 
 
7. The Union and Board agree to discuss formal releases to the media before they are 

released, whenever possible. 
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SECTION D  WORKING CONDITIONS      
 
 

ARTICLE D.1 INTENTIONALLY LEFT BLANK – REMOVED BY 
LEGISLATION 

 
 

ARTICLE D.2 INTENTIONALLY LEFT BLANK – REMOVED BY 
LEGISLATION 

 
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 
 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 
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b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

 
c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 
 
d. The hearing shall commence within a further ten (10) working days; and 
 
e. The arbitrator shall render a final and binding decision within a further fifteen (15) 

working days. 
 

8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 

ARTICLE D.4 PREPARATION TIME 
 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement. 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 
preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

 3. Preparation time for part time teachers shall be provided in accordance with the 
Previous Collective Agreement. 

 
 

LOCAL PROVISIONS:  
 
4. A teacher's instructional assignment shall be defined as time during the instructional week 

devoted to teaching courses and lessons, and shall include time assigned to supervise 
curricular activities, including study periods. 

 
5. Secondary teacher's instructional time shall include one block in eight, or 12.5% of 

instructional time, for non-instructional (preparation) time. 
 
6. Part-time teachers shall receive preparation time based on their assignment in the school. 
 
7. Where practical the unassigned time shall be scheduled in modules of not less than twenty 

(20) minutes. 
 
8. It is understood that the intent of this Article is to provide preparation time for all teachers 

each week as per Article D.4.5, D.4.6, and D.4.7 and that as far a practical Administrative 
Officers will organize staffing arrangements to take into account such occurrences as 
Statutory Holidays, field trips, and other special activities. 
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9. Except in emergency situations, teachers, excluding teachers-teaching-on-call, shall not 

be required: 
 
 a. to perform the tuition or instructional duties of a teacher who is absent; 
 
 b. to provide classroom supervision to the students of a teacher who is absent. 
 
10. The Board will not reduce or ask a teacher except a teacher-teaching-on-call to reduce her 

preparation time in order to perform the duties of another teacher, except in emergency 
situations. 

 
11. A school teaching staff including Administrative Officers may, by 75% majority vote at a 

staff meeting, held before the end of the previous school year, decide to reallocate the 
amount of preparation time available for all teachers on that staff for the duration of a 
school year or alter the time allotted for preparation time each week, so long as the total 
preparation time in that school year for each elementary teacher does not exceed the 
amount stipulated for the year times the number of weeks in the school year, or 12.5% for 
a secondary teacher.  A change to that decision may occur only once for any given school 
year.  For the purpose of this Article only, Edgewood Elementary School, and Burton 
Elementary School will be considered one school. 

 
 

ARTICLE D.5 MIDDLE SCHOOLS 
 
1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 



S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 54  

 

 
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

 
ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 
iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 
 
iv. The hearing shall commence within a further ten (10) working days; and 
 
v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 
 
6. Where a middle school program has been established on or prior to ratification of this 

Collective Agreement, the existing provisions shall be retained unless the parties 
mutually agree that they should be amended. 

 
 

ARTICLE D.14 INTENTIONALLY LEFT BLANK – REMOVED BY 
LEGISLATION 

 
 

ARTICLE D.15 REGULAR WORK YEAR  
 
1. The Board and Union shall, by April 30th of each year, jointly determine the next school 

year's calendar. 
 
2. If the Board and the Union are unable to agree on a calendar by April 30th, the Ministry of 

Education calendar shall be used for the year in question. 
 
 

ARTICLE D.16 HOURS OF WORK   
 
1. School opening and closing times shall not be substantially altered from the 1993-94 times 

without approval of the Union.   
 
 

ARTICLE D.17 SUPERVISION  
 
1. Under normal operating conditions teachers shall not be required to perform lunch period 

supervision duties. 
 
2. During emergency conditions lunch period supervision may be organized by the 

Administrative Officer or designate. 
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3. While teachers are not required to provide lunch period supervision, the Union recognizes 
that the teachers may co-operate in supervision for the lunch period. 

 
4. Effective January 1, 1994, no teacher shall be required to perform more than thirty (30) 

minutes of scheduled supervision prior to the start of the school day and/or after the 
completion of the school day. 

 
 

ARTICLE D.18 EXTRA-CURRICULAR ACTIVITIES  
 
1. In this Agreement, extra-curricular programs and activities include all those student 

programs and activities that operate separately from the provincially prescribed and locally 
developed curricula of the school. 

 
2. While the Board and Union recognize extra-curricular activities are an integral part of the 

school program, the Board and Union agree that teacher participation in extra-curricular 
activities is voluntary. 

 
3. While voluntarily involved in extra-curricular activities, teachers shall be considered to be 

acting in the employ of the Board, for purposes of liability of the Board and coverage by 
the Board's insurance. 

 
4. The Union agrees that for the duration of this Agreement, the Union shall not ask 

members to withdraw from participation in extra-curricular activities for the purpose of job 
action. 

 
5. The Board agrees not to provide release time to any teacher in compensation for providing 

extra-curricular activities. 
 
 

ARTICLE D.19 STAFF MEETINGS   
 
1. The right of Administrative Officers to schedule staff meetings is recognized. 
 
2. All staff members shall have the right to place items for consideration on the staff meeting 

agenda. 
 
3. The staff shall elect a chairperson to chair staff meetings. 
 
4. Written minutes of staff meetings shall be kept and circulated to all staff members. 
 
5. Teachers shall not be required to attend staff meetings which commence prior to one (1) 

hour before classes begin or which conclude later than ninety (90) minutes after dismissal 
of pupils. 

 
6. Except for emergencies, staff meetings shall be held during the normal instructional week 

(including N.I. days), and except for emergencies shall not be held during recess and 
lunch hours. 
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ARTICLE D.20 SCHOOL STAFF COMMITTEES   
 
1. The staff of each school shall have the right to form a staff committee.  When a staff 

committee is formed in a school, it shall be governed by the following clauses: 
 
2. The staff committee shall consist of one of the Administrative Officers, and teachers 

elected by the staff.  If it is desired by the staff, the entire staff may constitute the staff 
committee.  The staff committee should reflect the diversity of the staff. 

 
3. A chairperson shall be elected from the staff committee.  The chairperson shall see that 

minutes of both staff committee meetings and meetings of the whole staff are kept and 
distributed to the staff and administration of the school. 

 
4. The staff committee shall operate in a consultative capacity without derogating from the 

duties and authority vested in the Administrative Officer of the school by the School Act 
and the School Act Regulations.   

 
5. The staff committee and administration shall consult on educational matters of mutual 

concern.  Consultation on such matters may be initiated by either the staff or the 
administration. 

 
6. The staff committee shall report to the staff in a meeting at which the Administrative Officer 

is in attendance.  The staff may make recommendations to the Administrative Officer 
concerning the matters under consideration. 

 
7. If requested by the staff, the Administrative Officer shall, at the next meeting of the staff, 

report the rationale for decisions which are contrary to the recommendations of the staff.  
The rationale for such decisions shall be recorded in the minutes of that meeting. 

 
 

ARTICLE D.21 HEALTH AND SAFETY  
 
1. Classes shall be conducted in clean, well maintained facilities, with appropriate lighting, 

heating and ventilation.  Teachers should bring forward issues of health and safety to the 
school Administrative Officer and the Safety Committee before approaching an outside 
regulatory agency. 

 
2. School Administrative Officers shall be notified of major maintenance work that may 

disquiet the proceedings of a class (power tools, hammering, gluing, laminates, etc.) no 
later than noon the day preceding commencement of that work, except in cases of 
emergencies, or where such notice is impractical.  The Administrative Officer, in 
consultation with the teacher, shall schedule alternate arrangements if necessary. 

 
3. Teachers shall not be required to administer medication nor administer other medical 

procedures on a regular basis. 
 
4. Teachers who volunteer to provide these services shall receive the appropriate training. 
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5. The Union agrees to participate in a joint Health and Safety Committee with the CUPE and 
Administration.  If committee meetings are scheduled by the employer during instructional 
hours, and a teacher-teaching-on-call is required by the Administrative Officer involved to 
permit an Association appointee to attend, the teacher-teaching-on-call shall be provided 
by the Board. 

 
 

ARTICLE D.22 STAFF ORIENTATION  
 
1. All members new to the staff of the Board shall receive within the first thirty (30) days of 

commencing duties an orientation provided by the Board and the Union.  The orientation 
shall acquaint employees with the basic operation of the school district and the school as 
well as the rights and responsibilities of the Collective Agreement.  The Board shall 
provide release time for the teachers new to the district to attend staff orientation. 

 
 

ARTICLE D.23 TECHNOLOGICAL CHANGE  
 
1. It is agreed between the parties that the provisions and procedures on technological 

change as set out in the Labour Relations Code shall satisfy the requirements on this 
matter during the term of this Agreement.    

 
 

ARTICLE D.24 SERVICES TO SPECIAL STUDENTS  
 
1. Clear procedures should be established for the carrying out of fire and earthquake 

drills that expedite the evacuation and care of special needs students when 
appropriate. 
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SECTION E  PERSONNEL PRACTICES      
 

 

ARTICLE E.1 NON-SEXIST ENVIRONMENT  
 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the Local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the Local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT  
 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes. 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
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ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall:  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint.  

ii.  Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii.  The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 
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iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 
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6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 
 

ARTICLE E.12 TEACHER TRANSFERS   
  
1. Transfers shall not be used as a disciplinary measure. 
 
2. a. If the Superintendent is considering the possibility of recommending to the Board 

that a teacher be transferred, the Superintendent and/or Administrative Officers 
shall discuss the possibility with that teacher informally. 

 
b. If the Superintendent intends to recommend to the Board that a teacher be 

transferred, the Superintendent shall advise the teacher in writing of the reasons.  
The Superintendent shall meet with the teacher to discuss the intended transfer if 
requested to do so by the teacher.  At such a meeting, the teacher shall have the 
right to be accompanied by a representative of the Union. 

 
3. At or subsequent to such meeting the teacher shall have the opportunity to advise the 

Superintendent of any retraining requirements, in-service release time, or assisting 
teacher support which she believes necessary to adequately prepare for the proposed 
transfer. 
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4. Transfers initiated by the Board for the next school year shall be completed by June 5th, 
unless the circumstances giving rise to the transfer are not known by that date. 

 
5. A teacher shall receive notification in writing of any transfer and the reasons thereto. 
 
6. A teacher who is transferred during a school year and who must change assignments 

during a school year shall be entitled to three (3) working days of leave with pay in order to 
prepare for the new assignment, unless the new assignment begins immediately after an 
extended holiday period, when one (1) day shall be given. 

 
7. Where a teacher has been involuntarily transferred, the Board agrees that it shall 

endeavour to not transfer that teacher again for at least two (2) years. 
 
8. At the time of initiation of a transfer by the Board, should there be a vacancy in the 

teacher's existing grade level or major subject area, the teacher shall be transferred to the 
vacant assignment if the teacher so wishes. 

 
9. A teacher who has been transferred due to a projected decline in enrolment shall have the 

opportunity of returning to her original school in the event that the projected decline does 
not occur. 

 
10. If the teacher is dissatisfied with the transfer she may seek to have the transfer reviewed 

by the Board provided that a request for review is made within five (5) days of receiving 
written notification of the transfer.  If the teacher requests that the transfer be reviewed, the 
teacher shall be entitled to appear before the Board to advise the Board of the teacher's 
reasons for objecting to the transfer.  At such a meeting, the teacher shall have the right to 
be accompanied by a representative of the Union. 

 
11. The Board shall advise the teacher of the outcome of the review with reasons in writing 

within five (5) days. 
 
12. A teacher with a continuing part-time appointment may without prejudice to that 

appointment request an additional temporary part-time appointment for a specified fraction 
of time. 

 
13. Teachers on part-time continuing appointment, or part-time temporary appointment, may 

request a full-time continuing appointment. 
 
INITIATED BY THE TEACHER 
 
14. If a teacher wishes to request a transfer to another assignment within the District, the 

teacher shall submit the request in writing to the Superintendent of Schools by March 31. 
 
15. The Superintendent shall respond in writing to all requests for transfers as soon as 

practical.  Written reasons for denial shall be provided at the time of notification. 
 
16. The teacher may request a meeting with the Superintendent within seven (7) days of the 

above notification to discuss the reasons given. 
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ARTICLE E.13 POSTING AND FILLING VACANT POSITIONS  
 
1. In this article the following definitions apply: 
 

a.  "Vacancy" - is a newly created position or an existing position vacated by the 
incumbent.   
 

b.  “Position” – is a specified subject area(s) and/or program(s), and/or grade level(s) 
on a full-time specified part-time basis. 
 

c.  “Assignment” – is the specified work undertaken by a teacher within a given 
position.  

 
2. All vacancies and new positions shall be advertised on bulletin boards in all schools and 

centres of the school district, and the school district website as soon as they become 
known or reasonably believed to be of twenty (20) working days duration or longer, or 
once the vacating employee has been absent for twenty (20) days.  Copies of all 
advertisements shall be forwarded at that time to the Union President, all district teachers 
and the school Principal and Vice Principal. 

 
3.  Every posting shall contain the following information: 
 

a.  Identification of the position to be filled 
b.  Start date and, if applicable, end date 
c.  Date of posting and closing date for receipt of applications 
d.  Name of employer representative to be contacted for further information about the 

position. 
e.  Necessary qualifications as per Article C.5.2.d. 

 
4.  A position temporarily vacated by a teacher who has rights of return to that position shall 

be posted as a temporary appointment as per Article C.12. 
  
Filling Vacant Positions 
 
5.  When a position on the teaching staff of the District becomes available, the Board shall 

first offer re-engagement to the teacher who has the most seniority among those with 
rights of re-engagement according to Article C.5.4.a, provided that the teacher possesses 
the necessary qualifications for the available position as per Article C.5.2.d. 

 
6.  All teachers in the district are eligible to apply for all vacancies. 
 
7. Vacancies in all posts of special responsibility shall be filled by competition.  A selection 

committee, composed of representatives of the Board, one (1) representative of the Union 
and one (1) representative of the teaching staff shall make recommendations to the Board 
after reviewing applications or interviewing such candidates as the committee deems 
appropriate. 

 
Assignment in School 
 
8. A teacher who is not satisfied with a proposed assignment in a school may appeal her 

assignment to her Principal. 
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9. It is agreed that if a teacher is unhappy about her assignment, the teacher can appeal the 

decision to the Principal.  Once the appeal is processed by the Principal it cannot be 
grieved.  If the Principal refuses to allow a teacher to appeal her assignment then the 
action of refusing to hear the appeal can be grieved. 

  
 

ARTICLE E.14 TEACHER SUPERVISION AND EVALUATION  
 
1. All reports on the work of a teacher shall be in writing and no supplementary oral or written 

report shall be made. 
 
2. At least twenty-one (21) days prior to commencing observations, the evaluator(s) shall 

meet with the teacher and seek agreement on the purposes of the evaluation, the time 
span and the criteria and standards to be applied.  The twenty-one (21) day period may be 
waived at the discretion of the teacher involved.  When a teacher is informed that she will 
be evaluated, the approximate date of the commencement of the evaluation shall be 
provided. 

 
3. No criteria shall be applied which relate to aspects of the learning situation over which the 

teacher does not have both responsibility and control. 
 
4. Each report shall be based on not less than three (3) observations which reflect the 

teachers' assignment. 
 
5. Involvement or non-involvement in extra curricular activities, participation in union activities 

or matters not related to teaching duties are outside the scope of evaluating and reporting 
on the work of a teacher. 

 
6. Periods chosen for observation shall not be at abnormal or inappropriate times and the 

teacher shall have the opportunity to select at least two (2) of the observation times. 
 
7. Following each observation, the evaluator(s) shall discuss with the teacher her 

observations.  Such observations shall be provided to the teacher in the form of a written 
anecdotal statement within two (2) working days of the observation.  Any areas that may 
be considered unsatisfactory by the evaluator(s) shall be identified. 

 
8. Evaluations shall be conducted by an Administrative Officer of the school to which the 

teacher is assigned and/or the Superintendent.  At the discretion of the Administrative 
Officer, a second qualified evaluator may assist in the evaluation process. 

 
9. Notwithstanding Article E.14.8, should a teacher request an evaluator other than listed 

above, the request shall not be unreasonably denied. 
 
10. Reports shall reflect any discrepancy between the teacher's assignment, professional 

training and preferences of teaching subjects and grades. 
 
11. The content of a report shall be based solely on the personal observations of the 

evaluator(s).  Judgements shall be adequately substantiated. 
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12. In the event of a less than satisfactory report, a written plan of assistance shall be 
developed by the Administrative Officer and teacher.  At the request of either the 
Administrative Officer or the teacher, a staff representative or designate may help in the 
development of the plan of assistance.  Time to implement the plan shall be provided 
before another report is initiated. 

 
13. The teacher shall be given a draft copy of a report at least forty-eight (48) hours prior to 

preparation of the final copy.  The teacher shall have the opportunity of meeting with the 
evaluators in the company of a third person to propose changes to the draft.  The 
evaluator(s) shall make every effort to ensure accuracy and to reach agreement on the 
report with the teacher prior to filing the final report. 

 
14. The teacher shall sign the final report to indicate it has been read and discussed. 
 
15. The reports shall contain a statement that, in the opinion of the evaluator(s), the learning 

situation or performance of duties is satisfactory or less than satisfactory. 
 
16. The final report shall be filed in the teacher's personnel file at the school district office, and 

in the school.  A copy shall be given to the teacher at the time of filing. 
 
17. The teacher shall have the right to submit to the evaluator a written commentary on the 

report which shall be filed with the report. 
 
18. Subject to Article C.14 - Dismissal Based on Performance, evaluation shall take place: 
 
 a. During the teacher's first year teaching in the district, and no more than once every 

five years thereafter, with the exception of b) and c) below; 
 
 b. At the teacher's request;     or 
 
 c. When initiated by the Superintendent. 
 
19. In the event that a less than satisfactory report is given to a teacher, further evaluations 

may be performed at shorter than normal intervals. 
 
20. It is agreed that for the Southern Zone Schools, four (4) working days shall be in effect 

rather than the two (2) working days specified in Article E.14.7 and the forty-eight (48) 
hours specified in Article E.14.13. 
 

 

ARTICLE E.15 PERSONNEL FILES  
 
1. There shall be only one personnel file for each teacher maintained at the District office.  

Any personnel file relating to a teacher kept at a school shall be removed when the teacher 
leaves that school and shall be consolidated with the District office file. 

 
2. After receiving a request from a teacher, the Superintendent, in respect of the District file, 

or the Administrative Officer of the school, in respect of any school file, shall forthwith grant 
access to that teacher's file in its entirety. 
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3. An appropriate District official shall be present when a teacher reviews her file, and the 
teacher may be accompanied by an individual of her choosing. 

 
4. The District agrees that only factual material and material relevant to the employment of the 

teacher shall be maintained in personnel files.  Where a teacher is of the view that material 
on file does not meet these criteria and the material is not removed from the file, the 
teacher may submit a written comment on the material or any other supporting 
documentation, which shall be attached to and filed with all copies of the offensive material. 

 
5. Where material critical of the teacher, or in the nature of a reprimand, is placed in the file, 

the teacher shall be informed, and provided with a copy, as soon as it is practical.  The 
teacher may apply to have the material removed two (2) years after the filing, provided that 
no further material of that nature has been subsequently filed.  In the case of school based 
files, the final decision to make such removal shall be made by the Administrative Officer 
and in the case of district based files, by the Superintendent. 

 
6.  District will, when able to, archive Employee Personnel files electronically as per legislative 

requirements as provided in regard to storage requirements. Employees will be entitled to 
their e-files in their entirety.  

 
 

ARTICLE E.16 DISCRIMINATION   
 
1. The Board agrees in exercising its personnel management responsibilities that there shall 

be no discrimination in matters of hiring, wages, training, up-grading, promotion, transfer, 
lay-off, recall, discipline, classification or discharge by reason of age, race, creed, colour, 
ancestry, national origin, religion, political affiliation or activity, sexual orientation, sex, 
marital or parental status, family relationship, place of residence, handicap, nor by reason 
of her membership or activity in the Union. 

 
2.  The employer and the union subscribe to and shall follow the principles of the Human 

Rights Code of British Columbia. 
 
 

ARTICLE E.17 COMPLAINTS AGAINST A TEACHER   
 
1. When an administrator feels it is necessary to act on a concern that has been expressed 

about a teacher, the administrator shall inform the teacher about the nature of the concern. 
 
2. If, in the opinion of the administrator, further action is required, the complainant will 

generally be directed to : 
  

a. talk with the teacher involved 
 

b. talk with the principal or vice-principal of the school 
 

c. talk with the Superintendent or Secretary-Treasurer 
 

d. bring the concern to the Board of Education 
 

e. bring the concern to the Minister of Education. 
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SECTION F PROFESSIONAL RIGHTS       
 
No Provincial Articles 
 
 

ARTICLE F.11 PROFESSIONAL DEVELOPMENT  
 
1. The Board agrees to provide for professional improvement an amount, equal to $250, per 

teacher, including the ALTA President, if a contract teacher, but excluding Teachers-
teaching-on-call and teachers on full time leave.  The number of such teachers shall be 
determined as of October 31 in each fiscal year.  The Union agrees to establish a fund of 
teachers' contributions equivalent to $6.60 per month per teacher for professional 
development, which will be part of the ALTA fee. 

 
2. Effective July 1, 1993, the amount allocated by the Board and the Union for professional 

development shall be increased by the same average per cent increase as the increase 
applied to the salary grid. 

 
3. The Board shall provide professional development funds for teachers-teaching-on-call on 

the following basis: 
 
 The total number of teachers-teaching-on-call days used between the opening of school 

and October 31 shall be multiplied by 5 and divided by 195 to determine the number of 
full-time equivalents for which the Board shall contribute $250 each. 

 
4. The Board agrees to contribute an amount equal to $25 per teacher, excluding teachers-

teaching-on-call and teachers on leaves, per fiscal year towards the organization of the 
local district-wide professional development day. 

 
5. The Union and the Board agree to jointly plan any district wide professional development 

day. 
 
6. All professional development funds shall be administered by the Union Professional 

Development Committee. 
 
7. Funds contributed by both parties shall be deposited in a trust account administered by the 

Union Professional Development Committee. 
 
8. The Union and the Board shall agree on application guidelines which may affect the 

schools' administration.  The Union agrees that the guidelines shall reflect the annual 
priorities, goals, and objectives established by teachers, schools and the district which 
pertain to professional development. 

 
9. An accounting of this fund shall be submitted to the Secretary-Treasurer once a year. 
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ARTICLE F.12 NON-INSTRUCTIONAL DAYS  
 
1. A minimum of half of any non-instructional days shall be used for Teacher Professional 

Development activities as determined by the Professional Development Committee and/or 
school staff(s). 

 
 

ARTICLE F.13 EDUCATION CHANGE COMMITTEE  
 
1. The Board and the Union agree to establish a joint Education Change Committee. 
 
2. The Board shall provide release time for the members of the committee. 
 
3. The committee shall discuss the implementation of new educational programs/curriculum 

and recommend to the Board how these programs might best be implemented.  This may 
include recommendations on how implementation funds might be allocated on a district 
and/or school basis. 
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SECTION G LEAVES OF ABSENCE       
 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 
 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

 
a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 
district.  
 

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  
 

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.12.2 Health and Sick Leave, for sick leave use and accrual.] 
 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 
 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  
 

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 

 
3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.12.8 Compassionate Leave for short term compassionate leave of up to five 
days.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 
 

ARTICLE G.4 BEREAVEMENT LEAVE  
 

[This Article contains various paid and unpaid leave provisions.  Please read the article in its 
entirety to understand the full leave entitlements provided herein.] 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family.  [See also Article G.4.5 and G.4.6] 
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of Article G.4.3 “family member” means: 
 
a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‟s aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian or their spouses; 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.   anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5 and G.4.6.] 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5. Bereavement leave with pay for any person not mentioned above in Article G.4.1 will be 

granted at the discretion of the Superintendent of Schools. 
 
6. Extension of the leave-of-absence under Article G.4.1 or G.4.2, or leave granted under 

Article G.4.5, will be granted with a deduction from salary equal to the rate of pay of a 
teacher-on-call and at the discretion of the Superintendent of Schools.   

 
 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 
 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
Implementation:  
 
1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 
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3. The parties will develop a schedule of districts where collective agreement articles do 
not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 
 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
1. a. Any union member shall be entitled to a leave of absence with pay as authorized 

 by the local union or BCTF and shall be deemed to be in the full employ of the 
 board.  

 
b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 

2. The local or BCTF shall reimburse the board for 100 per cent of such salary, benefits, 
pension contributions and all other contribution costs upon receipt of a monthly 
statement.   

 
3. Where a TTOC replaces the member on union leave, the reimbursement costs paid by 

the local or the BCTF shall be the salary amount paid to the TTOC. 
 
4. Where a non-certified replacement is used, the reimbursement costs paid by the local or 

the BCTF shall be the salary amount paid to the replacement. 
 
5. Where teacher representatives are requested by the board to meet on union-

management matters during instructional time, representative(s) shall be released from 
all duties with no loss of pay. 

 
Short-term leave (leave of 10 consecutive school days or less) 
 
6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 
 

Long-term leave (leave of more than 10 consecutive school days) 
 

7. Such leave will be granted subject to the availability of a qualified replacement and 
educational needs of the school district.  The request shall not be unreasonably denied. 

8. Upon return from leave, the employee shall be assigned to the same position or, when 
the position is no longer available, a similar position. 

 
Elected union officer release 
 
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
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Implementation:  
 
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply.  

 
 

ARTICLE G.7 TTOCS CONDUCTING UNION BUSINESS 
  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING 
UNION BUSINESS NEGOTIATING TEAM  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 
 

ARTICLE G.12 LEAVES OF ABSENCES  
 
1. Authority: 
 
 a. Leaves of Absence - Immediate 
 
  The following leaves of absence are granted by the Administrative Officer: 
 
  i. Paternity Leave 
  ii. Adoption Leave 
  iii. Bereavement Leave 
  iv. Compassionate Leave 
  v. Discretionary Leave 
  vi. Public Service Leave 
  vii. Emergency Service Leave 
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 b. Leaves of Absence - Intermediate 
 
 The following leaves of absence are granted by the Superintendent of Schools: 
 
  i. Maternity Leave and Supplemental Employment Benefits Plan 
  ii. Bereavement Leave - extension 
  iii. Compassionate Leave - extension 
  iv, Extended Discretionary Leave 
  v. Court Appearance 
  vi. Employment Interview Leave 
  vii. Parental Leave - as defined by the Employment Standards Act 
 
 c. Leaves of Absence - Long Term 
 

 The following leaves of absence are granted by the Board of Education: 
 
  i. Extended Maternity Leave 
  ii. Parenthood Leave 
  iii. Educational Leave 
  iv. Long Term Personal Leave 
  v. Election Leave 
  vi. Deferred Salary Leave 
  vii. Department of National Defense 
 
2. Health and Sick Leave 
 
See PCA Article G.1 for porting of sick leave to/from other school districts. 
 

a. Health and sick leave shall be granted at the rate of one and one-half (1 1/2) days 
for each month taught by the teacher in the service of the Board. 

 
b. For the purpose of this article, "month taught" shall mean a month in which a 

teacher is not absent for more than seven (7) teaching days. 
 
c. Any days during which the teacher has been absent with full pay for reasons of 

illness or unavoidable quarantine shall be charged against any health and sick 
leave accumulated by the teacher. 

 
d. There is no maximum to the number of days health and sick leave that may be 

accumulated. 
 
e. Fifteen (15) days of health and sick leave shall be available to each teacher at the 

beginning of the school year to cover the period from September 1st to June 30th 
following. 

 
f. Teachers commencing employment with the Board during the year shall have 

available to them the quota of health and sick leave benefits which would accrue to 
them for the balance of the school year. 
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g. In the event it becomes necessary during the year for any teacher to leave the 
employment of the District, any health and sick leave allowed in excess of the days 
earned by the teacher will be refundable to the Board by cash or deducted from the 
last salary cheque. 

 
h. The number of days for which a teacher may be allowed full pay in any one school 

year shall not exceed one hundred and twenty (120) days. 
 
i. The Board may request a medical certificate or proof of health and sick leave. 
 
j. Each teacher shall receive an accounting of her accumulated health and sick leave 

on their monthly pay statement. 
 
k. Where a teacher is on medical leave of absence following the termination of 

statutory sick leave, the Board will continue to provide its share of the premiums for 
those employees in receipt of benefits under the British Columbia Teachers' 
Federation Salary Indemnity Plan (Short Term) up to a maximum period of one 
year from the date that statutory sick leave benefits have expired for each of the 
following plans the teacher was a participant in at the time the absence began: 

 
  i. Medical Services Plan of B.C.; 
  ii. Extended Health Benefits Plan; 
  iii. Group Life Insurance Plan (unless waived under the provisions of the plan); 
  iv. Dental Plan. 
 

At the discretion of the Board, provision may be made for a gradual return to work 
for teachers who have been on extended medical leave if so recommended by a 
physician. 

 
l. A teacher, upon notification to the Administrative Officer, has the right to use health 

and sick leave for the purpose of personal or immediate family medical, dental or 
health-related appointments up to a total of three days each year.  Subsequent 
treatment, excluding orthodontia as defined under Plan C and Prosthetics as 
defined under Plan B of the Dental Plan, medical referrals out of town and health-
related emergencies are not considered appointments under this clause, and can 
be charged to health and sick leave credits. 

 
3. Maternity Leave and Supplemental Employment Benefits Plan 
  
 a Maternity Leave 
 

i. Maternity leave shall be granted to continuing teachers according to the 
provision of Part 6 of the Employment Standards Act. 

 
ii. Additional leave and resulting dates of departure and return may be 

determined by mutual Agreement of the teacher and the Board. 
 
iii. If, at the end of the agreed-upon period of leave, the teacher is unable to 

return to duty because of ill health, she shall present the Board with a 
medical certificate and shall qualify for sick leave provisions.  Extension of 
this Maternity leave for any other reason will be without pay. 
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b. Supplemental Employment Benefits Plan 

 
i. When a teacher takes a maternity leave to which she is entitled pursuant to 

the Employment Standards Act and this collective agreement, the Board 
shall pay the teacher: 
  
(1) Seventy-five percent (75%) of her normal weekly earnings for the 

first two (2) weeks of the leave and; 
 
(2) Where the teacher is eligible to receive EI Maternity Benefits the 

difference between seventy-five percent (75%) of her normal 
weekly earnings and the amount of EI Maternity Benefit received by 
the teacher for a further fifteen (15) weeks subject to: 
(a) the teacher providing proof to the Board of receipt of 

unemployment insurance maternity benefits, and; 
 
(b) any payment of SEB benefits shall be restricted to the 

period of the regular work year of the teacher. 
 
(c) Teachers who take maternity leave must exhaust all 

Unemployment Insurance Maternity Benefits under this SEB 
plan before claiming any sick leave benefits. 

 
4. Paternity Leave: 
 
 A teacher shall be entitled to one (1) day off with pay at the time of the birth of his child. 
 
 In the event that additional days are necessary, additional leave shall be granted with 

deduction at the rate of pay of a teacher-teaching-on-call, whether a teacher-teaching-on-
call is required or not, up to a maximum of two (2) additional days. 

 
5. Adoption Leave: 
 
 A teacher shall be granted leave for one (1) day with pay at the time of the adoption or 

legal guardianship of her child. 
 
 In the event that additional days are necessary for mandatory interviews or travelling time 

to receive the child, additional leave shall be granted with deduction at the rate of pay of a 
teacher-teaching-on-call, whether a teacher-teaching-on-call is required or not, up to a 
maximum of two (2) additional days. 

 
 In the event additional days are necessary, additional leave shall be granted without pay 

up to a maximum of ten (10) days. 
 
6. Parenthood Leave: 
 

a. A teacher with a dependent child shall be granted, upon written request to the 
Board, a Parenthood Leave-of-Absence without pay for: 
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i. a stated period of time as requested by the teacher, up to a maximum of 
thirty (30) school months; 

 or 
ii. a period of time so that the return to duty will coincide with the 

commencement of a term or semester. 
 

b. Parenthood leave shall be granted to either parent (if both are teaching employees 
of the Board). 

 
c. Parenthood leave will also be granted in the case of adoption or legal 

guardianship. 
 
d. A teacher granted "Parenthood Leave" will return to the same teaching position 

provided she returns the following September.  Otherwise, the teacher will be 
granted a teaching position in the District subject to Article C.5 Teaching Security – 
Severance Pay. 

e. The teacher's benefits shall be maintained in accordance with Article B.37  - 
Continuation of Benefits. 

 
f. Parenthood Leave may only begin on January 1 or July 1 of any school year.  

Application for leave or continuation of leave must be in writing to the 
Superintendent prior to November 1 for a leave beginning January 1 and prior to 
April 1 for a leave beginning July 1. 

 
7. [Deleted] 
 
8. Compassionate Leave: 
 
 In the event that a teacher requires leave for compassionate reasons, such leave shall be 

granted with pay for a maximum of two (2) days.  Such leave shall be granted at the 
discretion of her Administrative Officer. 

 
 Should additional time be required, the Superintendent of Schools shall grant an additional 

three (3) days with a deduction from salary equal to the rate of pay of a teacher-teaching-
on-call, whether a teacher-teaching-on-call is required or not. 

 
 Additional time taken beyond the five (5) days mentioned above will be taken without pay, 

at the discretion of the Superintendent.   
 
 (See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.) 
 
9. Discretionary Leave:  
 
 Teachers in the District shall be granted up to two (2) days leave of absence, subject to 

staffing requirements, in each school year to use at their discretion. 
 
 Notification by the teacher shall be provided to their Administrative Officer. 
 
 Unexpended leave is not cumulative. 
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 The rate of deduction for such leave shall be an amount equal to the teacher-teaching-on-
call rate, whether a teacher-teaching-on-call is required or not. 

 
 Extended discretionary leave under this provision may be granted upon written application 

to the Superintendent of Schools.  The rate of deduction for an additional three (3) days 
will be an amount equal to the teacher-teaching-on-call rate, whether a teacher-teaching-
on-call is required or not.  Any extension over five (5) days per year will be without pay. 

 
10. Examination/Graduation Leave: 
 
 In the event that a teacher requires a leave-of-absence for the purpose of taking an 

examination or attending their Graduation Ceremony, the following shall apply: 
 

a. Upon written notification to the Superintendent, at least two weeks prior to the 
exam or Graduation ceremony, one (1) day with pay shall be granted. Examination 
leave shall be granted provided that the examination is for a subject related to 
teaching. 

 
b. Should additional time be required, the Superintendent may grant up to an 

additional three (3) days maximum with the deduction at the rate of pay of a 
teacher-teaching-on-call, whether a teacher-teaching-on-call is required or not. 

 
11. Educational Leave: 
 
 All requests for Education Leave must be made in writing to the Board and the following 

will apply: 
 

a. A teacher having three (3) years service or more in the Arrow Lakes School 
District, shall be entitled to apply for a leave-of-absence without pay for educational 
purposes; 

 
b. The Board reserves the right, in its sole discretion, to determine what constitutes 

"Educational Leave". 
 
c. Application must be received by the Superintendent prior to March 31 in the 

calendar year in which the leave is to start. 
 
d. A teacher granted "Educational Leave" shall be governed by the deadline of March 

31 in regard to advising the District of plans to return. 
 
e. A teacher granted Educational Leave will return to the same teaching position 

provided she returns at the completion of the initial leave and the teaching position 
exists, subject to Article C.5 Teaching Security – Severance Pay. 

 
f. Any extension under this provision may be granted upon written application to the 

Board, prior to March 31 in the calendar year in which the leave will be extended. 
 
g. A teacher may be granted an exchange leave to participate in an exchange 

program approved by the Ministry of Education. 
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h. The teacher's benefits shall be maintained in accordance with Article B.37  - 
Continuation of Benefits. 

 
12. Long Term Personal Leave: 
 
 In the event that a teacher requires a long-term personal leave, such leave shall be 

granted without pay at the discretion of the Board subject to the following conditions: 
 
a. The duration of such leave will be for a maximum of thirty (30) school months. 
 
b. Application must be received by the Superintendent prior to March 31st in the 

calendar year in which the leave is to start. 
 
c. A teacher granted "Long-Term Personal Leave" shall be governed by the deadline 

of March 31 in regard to advising the District of plans to return. 
 
d. A teacher granted "Long-Term Personal Leave" shall return to the same teaching 

position provided she returns the following September.  Otherwise, the teacher will 
be granted a teaching position in the District, subject to Article C.5 Teaching 
Security – Severance Pay. 

e. Long-Term Personal Leave shall not normally be granted at mid-term. 
 
f. The teacher's benefits shall be maintained in accordance with Article  B.37 - 

Continuation of Benefits. 
 
13. Employment Interview Leave: 
 
 In the event that a teacher requires leave for the purpose of an interview for future 

employment in another school district, the Superintendent of Schools may grant such 
leave with pay, up to a maximum of two (2) days per school year.  Such leave shall not be 
accumulated. 

 
14. Leave for Public Service: 
 
 Teachers who are appointed to Federal, Provincial, District or Municipal Governing Boards 

or Commissions, or teachers elected to Municipal or District offices shall be granted upon 
notification to the Administrative Officer up to three (3) days leave of absence in each 
school year at the cost of a Teacher-teaching-on-call and may be granted up to an 
additional five (5) days without pay at the discretion of the Administrative Officer. 

 
 Teachers who are appointed, elected or volunteer for civic office who do not receive a 

stipend or honorarium shall be granted, upon notification to the Administrative Officer, up 
to three (3) days leave of absence in each school year with pay, and may be granted up to 
five (5) days without pay at the discretion of the Administrative Officer. 

 
15. Leave for Elections: 
 
 When a teacher is nominated as a candidate and wishes to contest a Municipal, Regional, 

Provincial, or Federal election, she shall be granted leave-of-absence without pay up to a 
maximum period of ninety (90) calendar days, upon written notification to the 
Superintendent of Schools. 
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 Should the teacher be elected Member of Parliament or Member of the Legislative 

Assembly, she shall be granted Long-Term Personal Leave upon request. 
 
16. Emergency Service Leave: 
 
 Where a teacher's services are required for emergency operations by request from 

Provincial Emergency Programs or appropriate police authority, leave from work as 
required may be granted with pay upon notification of the Administrative Officer.  Any 
remuneration received, other than for expenses, shall be remitted to the Board. 

 
 A teacher who is a member of a volunteer community emergency organization and whose 

services are required in school hours may, upon approval of the Administrative Officer, be 
granted leave-of-absence from teaching duties with pay. 

 
17. Leave for Court Appearance: 
 

a. A teacher who is subpoenaed as a Court Witness shall continue to receive full pay 
while so engaged provided such court action is not occasioned by the teacher's 
private affairs.  Any monies received in the performance of that duty on the days 
that she would normally be teaching, except travelling and meal allowances not 
reimbursed by the Board, shall be remitted to the Board. 

 
b. A teacher summoned for Jury Duty shall continue to receive full pay while so 

engaged.  Any monies received in the performance of that duty on the days that 
she would normally be teaching, except travelling and meal allowances not 
reimbursed by the Board, shall be remitted to the Board. 

 
c. If subpoenaed for personal reasons, the "Discretionary Leave" section shall apply. 

 
18. Parental Leave: 
 

a. The Board shall grant parental leave in accordance with the Employment 
Standards Act. 

 
b. A teacher returning from parental leave shall be assigned to the same position held 

prior to the leave if that position continues to exist.  If not, the teacher shall be 
assigned to a similar position. 

 
 

ARTICLE G.13 DEFERRED SALARY LEAVE PLANS  
 
1. The Board agrees to administer a Deferred Salary Leave Plan between itself and the 

Union enabling teachers to finance a one year leave of absence.  Details of the leave 
procedure will be in Appendix 1 in the contract  with Vancouver City Savings Credit Union 
(Van City). 
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ARTICLE G.14 WORKERS' COMPENSATION  
 
1. Where a teacher is entitled to compensation under the Workers' Compensation Act, the 

teacher shall continue to receive full pay provided all monies received by the teacher as 
compensation for loss of wages under the Act shall be paid to the Board. 

 
2. The difference between the regular salary paid to the teacher by the Board and the 

amount received by the Board from the Workers' Compensation Board as compensation 
for loss of wages shall be charged against the teacher's accumulated sick leave credits as 
long as the accumulated sick leave benefits permit. 

 
3. The Board's responsibilities under the foregoing shall terminate when the teacher's 

accumulated sick leave benefits have been used up. 
 
4. The term "compensation" shall mean periodic payments during the period of temporary 

disablement and does not include a disability pension or other final settlement award 
arising from such disability. 
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SIGNATURES 
 
 
Signed at ______________________, British Columbia, this ______ day of __________, 2017. 
 
 
 
 
 
 

____________________________    ___________________________ 
Terry Taylor, Superintendent/Secretary-Treasurer  Richard Bardati, President 
School District No. 10 (Arrow Lakes)    Arrow Lakes Teachers‟ Association 
 
 
 
 
 
 

____________________________    ___________________________ 
Leanne Bowes, Senior Labour Relations Specialist  Glen Hansman, President 
British Columbia Public School    British Columbia Teachers‟ Federation 
Employers‟ Association  
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LOCAL LETTERS OF UNDERSTANDING 

 
 

LETTER OF UNDERSTANDING 
 

BETWEEN 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION  (BCTF) 

ARROW LAKES TEACHERS’ ASSOCIATION  (ASSOCIATION) 
 

AND 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

SCHOOL DISTRICT # 10 – ARROW LAKES  (DISTRICT) 

 

DEFERRED SALARY LEAVE PLAN 
 

AS: 

A.   It is desired to establish for the benefit of employees of the Board a plan to enable them to 

fund leaves of absence from employment of not less than six (6) consecutive months or not 

less than three (3) consecutive months where the purpose is to permit full time attendance 

at an educational institution through deferral of salary on such terms as may be set out in this 

Agreement, and 

B.   it Is intended that such plans qualify as "prescribed plans" within the meaning of Regulation 

6801 of the income Tax Act (Canada), the following sets out the terms of the Self-Funded 

Leave Plan for the eligible employees of the Board of Education of School District No. 10 

(Arrow Lakes). 

 

1.   DEFINITIONS 

"Accrued interest" means the amount of interest earned in accordance with clause 3.3 

on the monies retained by the Board on behalf of the participant, calculated from: 

a. the first day any of such monies has been received by the eligible financial 

institution, or 

b. the last date to which interest has been paid in accordance with clause 3.5, 

whichever is later. 

"Agreement(s)" means the agreements(s) in force from time to time between the Board 

and the union. 

"Association" means the Arrow Lakes Teachers’ Association. 

"Board" means the Board of Education, School District No. 10 (Arrow Lakes). 

"Contract year" means the twelve (12) month period from July 1 to June 30. 



S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 86  

 

"Current compensation amount" means the total compensation payable by the Board to 

the participant for the contract year, including his\her proper salary and all 

allowances in accordance with the agreements) in force. 

"Deferral period" shall be the number of years, not to exceed six (6) years, for which 

compensation is deferred in accordance with clause 3.1, including the years 

referred to in clauses 4.4 and 4.5, if applicable. To allow for the possible application 

of these clauses, the original deferral period should not exceed five (5) years. 

"Deferred compensation amount" means the portion of the current compensation 

amount which is retained by the Board for a participant in each year in accordance 

with clause 3.1 and augmented from time to time by interest thereon calculated in 

accordance with clause 3.3, but less all interest paid to the participant in 

accordance with clause 3.5 

"Eligible employee" means an employee of the Board in continuing employment. 

"Eligible financial institution" means any Canadian chartered bank, any trust company 

authorized to carry on business in the province of British Columbia, and any credit 

union authorized to carry on business in the province of British Columbia. The 

financial institution must provide deposit insurance sufficient to cover the deposits of 

the participants. 

"Joint committee" means a committee as defined by agreement between the Board 

and the Association. 

"Leave of Absence" means the period described in clause 4.1  

"Memorandum of Agreement" means the agreement described in Schedule A. 

"Participant" means an eligible employee who has completed a memorandum of 

agreement and whose application for participation in the plan has been approved 

by the Board in accordance with clause 2.2. 

"Plan" means the Self-Funded Leave Plan set out in this agreement and includes all 

amendments thereto. 

"Trustee" - the eligible financial institution selected by the committee to receive, invest 

and disburse deferred compensation amounts 

2. APPLICATION 

2.1 Formal Application 

 In order to participate in the plan, an eligible employee must make written application to 

the Board on or before March 31 of the current school year, stating the date when the 

eligible employee wishes the monthly deferrals (deductions) to commence. 

2.2 Approval 

 An application to participate in the plan shall not be unreasonably denied. The Board shall, 

at least one (1) month prior to the requested commencement of deferrals under the plan, or 

at a date otherwise agreed between the Board and the union, advise each applicant of 

the approval or disapproval of his\her application, and if the latter, an explanation 

therefore. 

2.3 Date of Participation 

 If the application is approved under clause 2.2, the participation of the eligible employee in 

the plan will become effective on the date agreed to by the Board and the employee. 
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3. FUNDING FOR LEAVE OF ABSENCE 

3.1 Compensation Deferred 

 During each year of the deferral period, the participant will receive his\her current 

compensation amount, less the percentage amount which the participant has specified in 

the Memorandum of Agreement, which is to be retained by the Board, and less statutory 

deductions and other withholdings. 

 Such percentage amount may be varied, subject to clause 3.2, by giving written notice to 

the Board at least one (1) month prior to July 1 in any year for the next or subsequent years. 

3.2 Maximum Percentage Deferred 

 The percentage of the annual current compensation amount deferred by the participant 

cannot exceed thirty-three and one third (33⅓ %) percent. 

3.3 Investment of Deferred Compensation 

 The monies retained by the Board for each participant, in accordance with clause 3.1, 

including interest thereon (until paid out in accordance with clause 3.5) shall be pooled and 

shall be invested and reinvested as directed by the joint Committee in investments offered 

from time to time by an eligible financial institution. The monies retained shall be forwarded 

to the eligible financial Institution within fifteen (15) calendar days. The Joint committee shall 

choose such eligible financial institution and in making such determination, neither the 

Board, nor the union, or the members of the Joint Committee shall be liable to any 

participant for any investments made which are authorized by this clause. 

3.4 Insolvency 

 In the event that any of the monies retained and Invested pursuant to the terms of this plan 

be lost by reason of Insolvency of the eligible financial institution, the Board shall not be 

obliged to pay the participants any further amounts in respect to services for the deferral 

period.   

3.5 Payment of Accrued interest 

 The eligible financial institution shall pay the accrued interest on each December 31 to the 

participant.   

3.6 Reporting to Participants 

 The Board shall make, no later than July 31 of each year, an annual report to each 

participant as to the deferred compensation amount held as at June 30. 

 

4.   TAKING OF LEAVE OF ABSENCE 

4.1 Minimum length of Leave 

 The Leave of Absence shall be for not less than six (6) consecutive months or not less than 

three (3) consecutive months where the purpose is to permit full time attendance at an 

educational institution. 

4.2 Manner of Payment During Leave 

 The time and manner of payment to the participant by the Board during the leave of 

absence shall be in accordance with a plan determined by the participant prior to the 

commencement of the leave, but in any event, payments shall be provided monthly and all 

amounts payable shall be paid to the participant no later than the end of the first taxation 

year that commences after the end of the deferral period. 
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4.3 Amount of Payment During leave 

 The total of the payments to be made to a participant in accordance with clause 4.2 during 

a leave of absence shall be the deferred compensation amount retained by the Board, but 

less any monies required by law to be paid by the Board for or on behalf of the participant. 

The participant shall not receive any salary from the Board during the leave other than the 

deferred compensation amount.    

4.4 Board's Right to Defer Leave 

 If the Board is unable to obtain a suitable replacement for a participant for the period of a 

leave of absence specified in the Memorandum of Agreement, the Board, upon not less 

than six (6) month's notice prior to the scheduled date for the commencement of the leave, 

may at its discretion defer the leave of absence on one occasion only for one (1) year. In 

such case, the participant may choose to remain in the plan or may withdraw from the plan. 

4.5 Participant’s Right to Defer Leave 

 Notwithstanding the period of leave specified in the Memorandum of Agreement, a 

participant may, on one occasion only, with the consent of the Board, given not less than six 

(6) months' notice prior to the scheduled date for the commencement of the leave, 

postpone such leave for one (1) year. 

4.6 Leave of Absence 

 Unless provided for under clauses 4.4 or 4.5 of the plan, the leave of absence shall 

immediately follow the deferral period. 

4.7 Return to Employment 

 The participant shall return to employment with the Board, or with an employer that 

participates in the same or similar plan to fund leaves of absence for a period not less than 

the period of leave. 

4.8 Participant’s Return From Leave 

 The participant returning to teaching duties shall be assigned to the position held prior to the 

release, or if said position no longer exists, will be subject to Article G1.12d (2001-2004 

contract) or assigned to another position which is acceptable to the teacher and the Board. 

 

5.   WITHDRAWAL 

5.1 Termination of Employment 

 A participant who ceases to be employed by the Board also terminates participation in the 

plan. 

5.2 Withdrawal from the Plan 

 With the consent of the joint Committee, a participant may withdraw from the plan upon 

giving written notice of withdrawal not less than six (6) months prior to the date on which the 

leave of absence is to commence.  

5.3 Payment 

 Upon termination of employment and/or withdrawal from the plan, the Board shall pay to 

the participant the deferred compensation amount, including any unpaid interest, within 

sixty (60) days or, at the option of the participant, at a later date but not later than the end 

of the first taxation year that commences after the end of the deferral period, upon such 

payment being made, the Board shall have no further liability to the participant.  
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5.4 Upon Death 

 Should a participant die, the Board shall, within sixty (60) days notification of such death, pay 

any deferred compensation amount retained at the time of death to the participant's 

estate, subject to the Board receiving any necessary clearance and proofs normally 

required for payment to estates. 

 

6.   TERMINATION OR AMENDMENT OF PLAN 

6.1 Agreement 

 The plan may be amended or terminated by mutual agreement between the Board and 

the union. 

 

7.   GENERAL 

7.1 Administration 

 The Employee will bear the administrative expenses of the plan which shall be charged 

against each employee's fund from interest earnings. 

7.2 Payroll Deductions 

 The Board will bear the expense of payroll deductions and forwarding same to the Trustee. 

7.3 Sick Leave Credits 

 Employees will not be entitled to utilize sick leave credits during the leave nor accumulate 

same. 

7.4 Increments 

 Employees will not be eligible for increment credits for salary purposes. 

7.5 Health & Welfare Plans 

 During the period of leave, the participant shall be entitled to continue medical, extended 

health, group life and dental benefits by paying his/her contractual share of the cost The 

Board will continue to pay its share. 

7.6 Pension Plan 

 Where the participant elects, subject to the applicable pension plan regulations to establish 

pensionable service credit for the period of leave, the participant shall pay the applicable 

employee and employer contributions directly to the Pension Branch. 

7.7 Statutory Deductions 

i. E.I.  EI premiums are to be based on the employee's gross salary before deferrals 

during the period of deferral and no premiums are to be withheld from the 

deferred amounts when paid to the employee during the leave period. 

ii. C.P.P. CPP premiums are to be based on the salary the employee actually receives -

during both the deferral period and the leave period. 

iii. INCOME TAX    income Tax deductions are to be based on the salary the employee 

actually receives – during both the deferred period and the leave period. 

7.8 Teacher’s pension Plan 

 Teachers Pension Plan contributions are based on the employee's gross salary before 
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deferrals during the period of deferral and no contributions are to be withheld from the 

deferred amounts paid the employee during the leave period. 

7.9 B.C.T.F./Local Union Fees 

 The fees are based on the employee's gross salary before deferrals during the period of 

deferral and no fees are to be withheld from the deferred amounts paid the employee 

during the leave period. 

7.10 Joint Committee 

 i. The Self-Funded Leave Plan shall be governed by a Self-Funded Leave Plan Committee 

composed of two participants from the Association and two from the Board. 

 ii. The Joint Committee shall determine any question referred to it regarding the operation of 

the Self-Funded Leave Plan including the selection of an eligible financial 

institution for the deferred compensation amounts. 

 

 

Date: October 29, 2008 

 

“Henning von Krogh”      “Walter Posnikoff” 

For the Local       For the Board 

 

“Jim Iker”       “Robert D’Angelo” 

For the BCTF       For BCPSEA  
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SCHOOL DISTRICT NO. 10 (ARROW LAKES)   
 

SELF-FUNDED LEAVE OF ABSENCE PLAN APPLICATION 

NAME: ____________________________________  

ADDRESS: 

________________________________________________________________________________________  

POSTAL CODE: ________________________  SOCIAL INSURANCE NO.: 

_______________________________  

TELEPHONE: ___________________________  DATE OF BIRTH: ___________________________ 

 I have read the terms and conditions of the Self-Funded Leave Plan and understand same 

and l agree to participate in the plan under the following terms and conditions: 

1. Commencement Date 

 My enrolment in the plan and the deferrals shall become effective ______________________________  

2. Number of Years of Participation 

 I shall participate in the plan for ______ years (not to exceed five (5) years including deferrals 

in paragraph 3), and my leave of absence shall immediately follow thereafter but subject to 

the provisions of paragraph 3 below. 

3. Period of Leave 

 In accordance with clause 4.6 of this Appendix, l shall take my leave of absence from 

________________________ to ________________________ (not be less than six (6) consecutive 

months or not less than three (3) consecutive months where the purpose is to permit full time 

attendance at an educational institution), but in accordance with clause 4.5 of the Plan, l 

may, with the consent of the Board, postpone on one (1) occasion only such leave for one 

(1) year, the Board shall have the right in accordance with clause 4.4 of the Plan, to defer 

such leave for one (1) year. 

4. Funding of Leave of Absence 

 In accordance with clause 3.1 of the Plan, I direct the percentage amounts as set out in this 

section be withheld by the Board from my current compensation amount with respect to my 

application in the Plan for the following school years: (not to exceed thirty-three and one 

third (33 and 1/3) percent In any one (1) year. 

First Year  __________ Fourth Year  __________ 

Second Year __________ Fifth Year  __________ 

Third Year  __________  Or For All Years  __________  

 I understand that by written notice to the Board, one d) month before my anniversary in the 

Plan.  

I may alter the percentage amount for the next or subsequent years. 
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A guide for deferral: 

Three Years 33.30%  Five Years 20.00% 

Four Years 25.00%  Six Years 16.67% 

 

5. Return to Employment 

 I understand l shall return to employment with the Board or with an employer that 

participates in the same or similar plan to fund leaves of absence for a period not less than 

the period of leave. 

6. This plan is not established to provide benefits on or after my retirement. 

 

7. Interest will be paid by December 31 for the previous calendar year.  

 

 

Date:  ___________________________________________________  

Participant's Signature:  __________________________________  

Superintendent's Recommendation:  _____________________  

Approved by the Board 

 ______________________________                                                    ______________________________ 

Superintendent                                                                                          Date             
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LETTER OF UNDERSTANDING 
 

Between 
 

Arrow Lakes Teachers’ Association 
And 

The British Columbia Teachers Federation 
 

And 
 

The Board of Education of 
School District No. 10 (Arrow Lakes) 

And 
The British Columbia Public School Employers’ Association 

 
Re:  Four Day Instructional Week 

 

Whereas the Board of Education and the teachers of SD10 (Arrow Lakes) are in agreement 
that, for schools in the district which are on a four-day instructional week, the parties wish to 
apply the Collective Agreement in a manner which maintains the integrity of the language as 
negotiated. And whereas, the parties agree, on a without prejudice and/or precedent basis, that 
the clauses listed below will be applied to the teachers in SD10 (Arrow Lakes) who are working 
a four-day instructional week. All clauses not listed below will be applied in the normal manner.  

This letter of understanding is developed on the following assumptions: 

 School days will be scheduled on an extended basis.  

 Non-instructional days and the year-end administrative day will be scheduled on a 
traditional basis. 

 When determining the four-day instructional calendar the scheduling of non-instructional 
days and statutory holidays shall be done to ensure the provision of the 4-day 
instructional week during the school year, wherever possible.  

 Any unanticipated consequences from the implementation of the local calendar shall be 
dealt with through discussion, but may proceed to the grievance procedure if needed. 

 This letter of understanding will continue from year to year unless mutually amended by 
the parties. Either party may provide written notice of cancellation subject to it being 
provided a minimum of 30 days prior to the approval of the calendar by the Board.   

 When calculations have been used, rounding is done to two decimal places or to the 
nearest whole number as indicated below.  

 
SALARY AND ECONOMIC BENEFITS 

ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 

 
B.2.5 Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in 
no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the 
Previous Collective Agreement that provided additional or superior provisions in respect of 
payment in lieu of benefits shall remain part of the Collective Agreement. 
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  Calculation – to be rounded to two decimal places:  
   

Daily rate x (# of days of instruction in district calendar / # of days of instruction in 4-day 
week calendar) = $____daily rate for the four-day week 

 
 
B.2.6 Rate of Pay: 

c. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 
his/her category classification and experience, to a maximum of the rate at Category 5 
Step 7, for each full day worked. 

d. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall 
be paid 1/189 of his/her category classification and experience, to a maximum of the rate 
at Category 5 Step 8, for each full day worked.   

 
  Calculation – to be rounded to the nearest whole number: 
   
  189 x (# of days of instruction in a 4-day week calendar / # of days of instruction in 

district calendar) = 1/_____ of his/her category 
   

ARTICLE B.32 RATE OF DEDUCTION  

 

1. For any working day in a month that a teacher is not entitled to pay, the Board shall deduct 

1/200th of annual salary.  

 

Calculation – to be rounded to the nearest whole number: 

 

200 x (# of days of instruction in 4-day week calendar / # of days of instruction in district 

calendar) = 1/_____ of annual salary 
 

ARTICLE B.34 COST OF TEACHERS-TEACHING-ON-CALL RATE  

 

1. For the purpose of this Agreement, the cost of the Teacher-teaching-on-call rate shall be defined as 

1/250th of Category 4 Step 0 on the salary grid for those leaves where the teacher is directly 

charged for the cost of the call-out. 

 

2. For all other activities, the cost of the Teacher-teaching-on-call rate shall be the actual cost of the 

call-out incurred by the district. 

 

 Calculation – to be rounded to the nearest whole number: 

 

250 x (# of days of instruction in 4-day week calendar / # of days of instruction in district 

calendar) = 1/_____   

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

c. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 
day of experience for each full-time equivalent day worked. 
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Calculation – to be rounded to two decimal places: 
 
# of days of instruction in district calendar / # of days of instruction in 4-day week 
calendar = ___ days of experience 
 

ARTICLE C.12 EMPLOYMENT OF TEACHERS     

 

Initial Appointment to a Continuing Contract 

 

1. All teachers, other than teachers-teaching-on-call, appointed by the Board to the teaching staff of 

the District shall be placed on continuing contracts of employment, except for temporary 

appointments: 

 

 e. to a teacher-teaching-on-call, retroactively, upon completion of a total of twenty (20) 

sixteen (16) days or more in one call-out assignment. 
 

ARTICLE C.13 TEACHERS-TEACHING-ON-CALL HIRING PRACTICES  

Evaluation of Teacher-teaching-on-call 

 

3.___ a. A Teacher-teaching-on-call shall be entitled, upon request, to a written statement regarding 

her service from a supervising Administrator following ten (10) eight (8) days of continuous 

and/or cumulative service during a two (2) year period in that school. 

 

3.___ b. A teacher-teaching-on-call in a predetermined assignment of over fifteen (15) twelve (12) 

working days in duration is entitled to a Letter of Recommendation upon completion of the 

assignment provided a request is made to the Administrator prior to the beginning of the 

assignment. 
 

ARTICLE G.4 BEREAVEMENT LEAVE  

 
[This Article contains various paid and unpaid leave provisions. Please read the article in its entirety to 
understand the full leave entitlements provided herein.] 
 
1. Five (5) four (4) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family. [See also Article G.4.5 and G.4.6] 
 
2. Two (2) One and one half (1.5) additional days of paid leave may be granted for travel purposes 

outside of the local community to attend the funeral. Such requests shall not unreasonably be 
denied. 

Article G.5 UNPAID DISCRETIONARY LEAVE 

 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

c.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent or 
designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 
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3. The combination of this provision with any other same provision shall not exceed three (3) days.  
 
Calculation – to be rounded to two decimal places: 
 

3 x (# of days of instruction in 4-day week calendar / # of days of instruction in district 
calendar) = ___ unpaid discretionary days    

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

Short-term leave (leave of 10 8 consecutive school days or less) 
 
6. Such leave will be granted subject to the availability of a qualified replacement.  The request shall 

not be unreasonably denied. 
 

Long-term leave (leave of more than 10 8 consecutive school days) 
 

7. Such leave will be granted subject to the availability of a qualified replacement and educational 
needs of the school district.  The request shall not be unreasonably denied. 

 

ARTICLE G.12 LEAVES OF ABSENCES 

2. Health and Sick Leave 

 

See PCA Article G.1 for porting of sick leave to/from other school districts. 

 

a. Health and sick leave shall be granted at the rate of one and one-half (1 1/2) days for each 

month taught by the teacher in the service of the Board. 

 

d. For the purpose of this article, "month taught" shall mean a month in which a teacher is not 

absent for more than seven (7) teaching days. 
 

Calculation – to be rounded to two decimal places: 

7 x (# of days of instruction in 4-day week calendar / # of days of instruction in district 
calendar) = ___ teaching days 

 

c. Any days during which the teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any health and sick leave accumulated by 

the teacher. 

 

d. There is no maximum to the number of days health and sick leave that may be 

accumulated. 

 

e. Fifteen (15) days of health and sick leave shall be available to each teacher at the 

beginning of the school year to cover the period from September 1st to June 30th following. 

 

f. Teachers commencing employment with the Board during the year shall have available to 

them the quota of health and sick leave benefits which would accrue to them for the 

balance of the school year. 
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g. In the event, it becomes necessary during the year for any teacher to leave the 

employment of the District, any health and sick leave allowed in excess of the days earned 

by the teacher will be refundable to the Board by cash or deducted from the last salary 

cheque. 

 

h. The number of days for which a teacher may be allowed full pay in any one school year 

shall not exceed one hundred and twenty (120) days. 
 
 Sick leave will be charged to a teacher’s bank at the following rates: 
 

___ day for each day of leave taken for days in session  
1.0 day for each day of leave taken for Non-Instructional days and the year-end administrative 
day. 

 
  Calculation – to be rounded to two decimal places: 
 

___ day = 1 x (# of days of instruction in district calendar / # of days of instruction in 4-
day calendar)   

 

 

8. Compassionate Leave: 

 

 In the event that a teacher requires leave for compassionate reasons, such leave shall be granted 

with pay for a maximum of two (2) days.  Such leave shall be granted at the discretion of her 

Administrative Officer. 

 

 Should additional time be required, the Superintendent of Schools shall grant an additional three (3) 

two (2) days with a deduction from salary equal to the rate of pay of a teacher-teaching-on-call, 

whether a teacher-teaching-on-call is required or not. 

 

 Additional time taken beyond the five (5) four (4) days mentioned above will be taken without pay, 

at the discretion of the Superintendent.   

 

 (See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.) 

 

 

9. Discretionary Leave:  

 

 Teachers in the District shall be granted up to two (2) days leave of absence, subject to staffing 

requirements, in each school year to use at their discretion.  

 

 Notification by the teacher shall be provided to their Administrative Officer. 

 

 Unexpended leave is not cumulative. 

 

 The rate of deduction for such leave shall be an amount equal to the teacher-teaching-on-call rate, 

whether a teacher-teaching-on-call is required or not. 

 

 Extended discretionary leave under this provision may be granted upon written application to the 

Superintendent of Schools.  The rate of deduction for an additional three (3) two (2) days will be an 

amount equal to the teacher-teaching-on-call rate, whether a teacher-teaching-on-call is required or 

not.  Any extension over five (5) four (4) days per year will be without pay. 
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10. Examination/Graduation Leave: 

 

 In the event that a teacher requires a leave-of-absence for the purpose of taking an examination or 

attending their Graduation Ceremony, the following shall apply: 

 

a. Upon written notification to the Superintendent, at least two weeks prior to the exam or 

Graduation ceremony, one (1) day with pay shall be granted. Examination leave shall be 

granted provided that the examination is for a subject related to teaching. The rate of pay 

for this day will be based on a 1.0 traditional day.  

 

b. Should additional time be required, the Superintendent may grant up to an additional three 

(3) days maximum with the deduction at the rate of pay of a teacher-teaching-on-call, 

whether a teacher-teaching-on-call is required or not. 
 

13. Employment Interview Leave:  

  

 In the event that a teacher requires leave for the purpose of an interview for future employment in 

another school district, the Superintendent of Schools may grant such leave with pay, up to a 

maximum of two (2) days per school year.  Such leave shall not be accumulated. The rate of pay 

for these days will be based on a 1.0 traditional day.  

 
  

14. Leave for Public Service:  

 

 Teachers who are appointed to Federal, Provincial, District or Municipal Governing Boards or 

Commissions, or teachers elected to Municipal or District offices shall be granted upon notification 

to the Administrative Officer up to three (3) days leave of absence in each school year at the cost of 

a Teacher-teaching-on-call and may be granted up to an additional five (5) four (4) days without 

pay at the discretion of the Administrative Officer. 

 

 Teachers who are appointed, elected or volunteer for civic office who do not receive a stipend or 

honorarium shall be granted, upon notification to the Administrative Officer, up to three (3) days 

leave of absence in each school year with pay at the rate of pay based on a 1.0 traditional day, 

and may be granted up to five (5) four (4) days without pay at the discretion of the Administrative 

Officer. 
 

Note:   
 
Considered but agreed to leave as is: 
 
C.5.4.d  Teaching Security – Severance Pay 
G.5.5  Adoption Leave 
G.12.4 Paternity Leave 
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On behalf of SD10 (Arrow Lakes) On behalf of the BC Public School Employers‟ 
Association 

Date signed: __________________________ Date Signed: 
_____________________________ 

 
 

_______________________________  ____________________________ 
 
On behalf of Arrow Lakes Teachers‟ Association On behalf of the British Columbia Teachers 

Federation 
 
Date Signed: __________________________  Date Signed: ___________________________ 
 
 

_______________________________  ____________________________ 
 



S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 100  

 

PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

APPENDIX 1 – PROVINCIAL MATTERS 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 
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 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 



S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 104  

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 



S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 106  

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

APPENDIX 2 – LOCAL MATTERS 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING NO. 2 
 

BETWEEN: 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING NO. 3. A 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),   
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Not applicable in School District No. 10 (Arrow Lakes) 
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LETTER OF UNDERSTANDING NO. 3.B 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 
Not applicable in School District No. 10 (Arrow Lakes) 
 
 
Original signed by: 
 
   

Jinny Sims  Jacquie Griffiths 
BCTF President  BCPSEA Chief Negotiator 
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LETTER OF UNDERSTANDING NO. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

 Re: Teacher Supply and Demand Initiatives 
 
 
The BC Teachers‟ Federation and the BC Public School Employer‟s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 
employment. Each part-time equivalent employee is to receive a recruitment allowance 
pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 RE: Teacher Supply and 

Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 



 

S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 123  

 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   
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Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING NO. 6 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden‟s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing appointment 
in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 
education seniority to District B. However, only the 8 years of K – 12 seniority will be 
activated while the 6 years of adult education seniority will remain dormant. Should 
teacher A achieve a continuing appointment in adult education in District B in the future, 
the 6 years of adult education seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 
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 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 
(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING NO. 7 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 

 
2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‟s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‟s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 

 
3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 
4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 

 
5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher‟s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee‟s leave of absence is effective. Once ported, 
the teacher‟s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 8 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 
Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. This teacher after working 1 year in district “B” accepts recall to a continuing 
appointment in district “A”. Only 3 years of seniority would be ported back to district “A” and 
for record keeping purposes, the teacher‟s seniority record in district “B” would be reduced 
from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. After working 2 years in school district “B” this teacher‟s recall rights in school 
district “A” are lost. No further seniority can be ported from district “A” to district “B” and for 
record keeping purposes, the teacher‟s seniority record in district “A” would be zero for all 
purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING NO. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 
set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 
with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

 

  

                                                      
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits.  
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LETTER OF UNDERSTANDING NO. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement 
year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 
March 31, 2015 and each period from April 1 to March 31 for the term of the collective 
agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 
31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending December 
31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11th) 
month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial 
Gross Domestic Product by Income and by Expenditure Accounts (also known as the 
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provincial and territorial economic accounts) and published as “Real Gross Domestic 
Product at Market Prices” currently in November of each year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‟s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 
the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 
Does not apply in School District No. 10 (Arrow Lakes). 
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LETTER OF UNDERSTANDING NO. 16(A) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(B) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 
2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 19, 
2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(C) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where 
a temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceeding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceeding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(C) – TTOC EXPERIENCE TRANSFER 

REQUEST – FORM A 
 
Re: August 31st transfers for TTOC experience accrued up to and including June 

30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including June 30th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) – TTOC EXPERIENCE TRANSFER 
REQUEST – FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 

November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including November 15th to take effect on 
December 31st of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Education Fund and Impact of the Court Cases 
 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 



 

S.D. No. 10 (Arrow Lakes) & Arrow Lakes Teachers’ Association Collective Agreement  
July 1, 2013- June 30, 2019  (drafted September 19, 2017)      Page 151  

 

this issue and the parties will bargain from the restored language. The Education Fund 
provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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SECTION A  THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 
2013 to June 30, 2019. The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 

 
2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 

 
3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters 
(See Letter of Understanding No. 1).  

 
ii. The parties may agree to another designation which is consistent with 

the Public Education Labour Relations Act.  
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ARTICLE A.2: RECOGNITION OF THE UNION 
 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer in SD #19 (Revelstoke) recognizes the local 

(Revelstoke Teachers‟ Association) as the teachers' union for the negotiation in SD #19 
of all terms and conditions of employment determined to be local matters, and for the 
administration of this Collective Agreement in SD #19 subject to PELRA and the 
Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 

 
ARTICLE A.3: MEMBERSHIP REQUIREMENT 
 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‟ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 
 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
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the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 

 
ARTICLE A.5:  COMMITTEE MEMBERSHIP 
 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 

 

 
ARTICLE A.6: GRIEVANCE PROCEDURE 
 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by letter 
to the superintendent or official designated by the district, refer the grievance to 
Step Three of the grievance procedure.  Two representatives of the local and two 
representatives of the employer shall meet within ten (10) working days and attempt 
to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 
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b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 
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c. All discussions and correspondence during the grievance procedure or arising 
from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 
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ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 
ARTICLE A.7: EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 
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h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 
arbitration or submission process.  

 
i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
 

j.  All decisions of the arbitrator are final and binding and are to be limited in 
application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process. 

 
 
ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 
1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
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ARTICLE A.9: LEGISLATIVE CHANGE 
 
1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 
 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.20: COPY OF AGREEMENT 
 
The Board shall provide every employee with a copy of this agreement within thirty (30) days of 
ratification.  The Board shall provide one printed copy for each school and each staff 
representative. Where additional printed copies are provided, the cost of printing shall be shared 
equally between the parties. 

 
 
ARTICLE A.21: CONTRACTING OUT 

 
1. No RTA member employed by the Board will suffer reduction of employment due to 

contracting out. 
 
2. The Board will not transfer teachers or change their assignments for the purposes of 

contracting out their previous assignment. 
 
 

ARTICLE A.22: MANAGEMENT RIGHTS 
 

The RTA recognizes the right and responsibility of the Board to manage and operate the school 
district and agrees that the employment, assignment, and direction of the work force is vested 
exclusively in the Board, subject to the provisions of this agreement or applicable legislation. 

 
 
ARTICLE A.23: EXCLUSIONS 
 
1. The Board shall notify the RTA of all new positions offered in the district and submit a 

written job description of each new position to the RTA prior to posting. 
 
2.   Positions within the bargaining unit shall not be excluded from the bargaining unit except 

by mutual agreement.  Newly created positions shall be included or excluded from the 
bargaining unit upon the mutual agreement of both parties.  Exclusions shall be 
determined on the basis that the primary functions of the position are to exercise the 
responsibilities of a manager in the direction of the employees covered in this agreement.   

 
3.  Failure to reach such an agreement shall result in the parties referring the matter directly 

to arbitration pursuant to Article A.6 (Grievance Procedure). 
 

 
ARTICLE A.24: ACCESS TO WORKSITE 
 
School facilities and equipment shall be made available to the RTA for meetings and other RTA 
activities provided normal booking requirements are met and normal booking procedures are 
used.  Any costs incurred by the Board shall be paid by the RTA. 
 
 

ARTICLE A.25: BULLETIN BOARDS 
 
The Board agrees that the RTA may post material on a bulletin board in each staff room. 
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ARTICLE A.26: INTERNAL MAIL 
 
The local and the BCTF shall have access to the district mail, email services, and employee 
mail boxes.  The employer will respect the confidential nature of the union communications. 
 
 

ARTICLE A.27: ACCESS TO INFORMATION 
 
The Board, upon request of the RTA, will provide: 

 
a.  notification of transfers, hirings, dismissals, suspensions, resignations, retirements, 

deaths; 
 

b.  agendas and minutes and attachments thereto of all public Board meetings, at the 
time of distribution; 

 
c.  a list of employees organized alphabetically by last name. The list will indicate the 

employee‟s name, S.D. #19 employee number, address and phone number. 
 

d.  for collective bargaining purposes, a scattergram, list of employees showing grid 
placement, schedule of benefit participation; 

 
e.  by October 15th of each year, a list of all teachers employed by the Board in order of 

seniority calculated according to this agreement setting out the length of seniority as 
of September 1st of that year. 

 
 

ARTICLE A.28: PICKET LINE PROTECTION 

 
1.  For the purposes of this article, a duly constituted picket line shall be defined as one that 

has not been declared illegal by either the courts or the Labour Relations Board. 
 
2. Any teacher covered under this agreement shall have the right to refuse to cross or work 

behind a duly constituted picket line.  Any employees failing to report for duty for this reason 
shall be considered to be absent without pay, and no disciplinary action other than a 
commensurate salary adjustment shall be taken by the Board. 

 
3.  No teacher covered by this agreement shall be directed by the Board to do work or carry 

out duties normally performed by Board employees locked out or engaged in a legal strike.  
The Board shall not require teachers covered by this agreement to request pupils to carry 
out such duties. 

 
4. In the event that a teacher is certified as being ill by a physician and indicates in writing 

that they would have crossed the picket line had they been medically fit, they shall be 
entitled to sick leave provisions.  
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ARTICLE A.29: SCHOOL UNION REPRESENTATIVES 
 
1. The Board recognizes school union representatives in each school selected by the RTA to 

represent its members.  Administrative staff shall ensure that school union representatives 
are allowed to fulfill their RTA duties in an unhindered environment. 

 
2. When, as provided for in Article A.6.2 a meeting with a teacher is to be held at which the 

school union representative is to be present, the administrator shall provide advance notice 
and schedule the meeting at a time convenient to the parties and outside of instructional 
hours. 

 
3. The teacher may request that a meeting with an administrator be held outside of 

instructional hours so that school union representatives may be present. 
 
4. School union representatives shall schedule any business meetings of members of the 

bargaining unit outside of instructional hours. 
 

5. The Executive Officers or school union representatives shall have the right to hold 
discussions or meetings with a teacher or teachers.  Such discussions and meetings shall 
not interfere with the regular operation of the school. 

 

 
ARTICLE A.30: LIAISON COMMITTEE 
 
The Board and the RTA agree to the formation of a Liaison Committee.  The terms of reference 
shall be jointly developed with the purpose of the Committee being to meet and discuss 
educational issues and/or contract interpretation and administration.  Either party may place 
items on the agenda.  The Committee shall be responsible for making recommendations and/or 
presenting viewpoints to the Board. 
 
 

ARTICLE A.31: SCHOOL STAFF COMMITTEES 
 
1. Establishing Staff Committee 
 

a. Each school staff shall have the right to form a staff committee structure which 
 fosters a democratic, collegial process in school-based decision making. 
 

2. Size and Make-Up 
 

a. Staff committees may consist of the total staff or a representative committee 
 elected by the staff as a whole. 
 
b. The staff committee shall include a representative of the school administration and 

a school union representative. 
 

3. Operational Procedures 
 

a. The size, composition, tenure and operational procedures of the staff committee 
 shall be determined by a majority vote of the school staff. 
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b. Copies of the current procedures for each school shall be filed with the RTA and the 

Board. 
 
4. Areas of Responsibility 
 

a. A staff committee‟s role may include the following: 
 

i)  the development and maintenance of effective communication and 
consultative processes throughout the school; 
 

ii)  the review of school policies and procedures and the development of 
recommendations for improvement; 
 

iii)  receiving and making recommendations on matters of concern presented by 
staff. 

 
5. Implementation 
 

a.  The school administration shall implement the recommendations of the staff 
committee that have been adopted by a majority decision of the staff or shall 
provide a rationale to the staff if the recommendations are not implemented. 

 
b.  Should the school administration fail to implement recommendations of the 

school staff committee, the committee may request an explanation which shall be 
provided by the Principal.  The school staff committee may forward this 
information to the Superintendent of Schools. 

 
 

ARTICLE A.32: RTA INVOLVEMENT IN BUDGET 

 
1. The RTA will be provided with an opportunity to make a budget submission as part of the 

development of the Board‟s annual budget. 

 
2. The RTA will be provided with the annual financial statements, the annual operating budget 

as submitted to the Ministry and any other information requested, upon Board approval. 
 
 

ARTICLE A.33: STRIKE / LOCKOUT 
 
There shall be no strikes or lockouts so long as this agreement continues to operate. 



              

2013-2019 S.D. No. 19 (Revelstoke) Working Document November 14, 2016   Page 19  

 

SECTION B  SALARY AND ECONOMIC BENEFITS 

ARTICLE B.1: SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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4.  Salary Grids 
 
* Teachers new to the District with no teaching experience shall be placed at Step 2 of 
the Salary Grid and will proceed to Step 3 the following year. 
 
July 1, 2013 – August 31, 2014 (0% increase) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $        42,802   $        46,644   $        49,655   $        50,713  

1  $        44,872   $        49,199   $        52,431   $        53,566  

2  $        46,943   $        51,753   $        55,206   $        56,419  

3  $        49,014   $        54,307   $        57,982   $        59,272  

4  $        51,084   $        56,862   $        60,757   $        62,125  

5  $        53,155   $        59,416   $        63,532   $        64,978  

6  $        55,226   $        61,970   $        66,308   $        67,831  

7  $        57,296   $        64,525   $        69,083   $        70,684  

8  $        59,367   $        67,079   $        71,858   $        73,537  

9  $        61,437   $        69,633   $        74,634   $        76,390  

10  $        65,414   $        74,353   $        79,633   $        81,489  
 
 
September 1, 2014 – December 31, 2014 (2.0% increase) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $        43,658   $        47,577   $        50,648   $        51,727  

1  $        45,769   $        50,183   $        53,480   $        54,637  

2  $        47,882   $        52,788   $        56,310   $        57,547  

3  $        49,994   $        55,393   $        59,142   $        60,457  

4  $        52,106   $        57,999   $        61,972   $        63,368  

5  $        54,218   $        60,604   $        64,803   $        66,278  

6  $        56,331   $        63,209   $        67,634   $        69,188  

7  $        58,442   $        65,816   $        70,465   $        72,098  

8  $        60,554   $        68,421   $        73,295   $        75,008  

9  $        62,666   $        71,026   $        76,127   $        77,918  

10  $        66,722   $        75,840   $        81,226   $        83,119  
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January 1, 2015 – April 30, 2016 (1.25% increase) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $        44,204   $        48,172   $        51,281   $        52,374  

1  $        46,342   $        50,810   $        54,148   $        55,320  

2  $        48,480   $        53,448   $        57,014   $        58,267  

3  $        50,619   $        56,086   $        59,881   $        61,213  

4  $        52,757   $        58,724   $        62,747   $        64,160  

5  $        54,896   $        61,362   $        65,613   $        67,106  

6  $        57,035   $        64,000   $        68,480   $        70,052  

7  $        59,172   $        66,638   $        71,345   $        72,999  

8  $        61,311   $        69,276   $        74,211   $        75,945  

9  $        63,449   $        71,913   $        77,078   $        78,892  

10  $        67,556   $        76,788   $        82,241   $        84,158  
 
 
May 1, 2016 – June 30, 2016 (0.45% Economic Stability Dividend) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        44,403   $      48,388   $        51,512   $        52,610  

1  $        46,550   $      51,039   $        54,392   $        55,569  

2  $        48,699   $      53,688   $        57,271   $        58,529  

3  $        50,847   $      56,338   $        60,150   $        61,489  

4  $        52,994   $      58,988   $        63,029   $        64,448  

5  $        55,143   $      61,638   $        65,908   $        67,408  

6  $        57,291   $      64,288   $        68,788   $        70,368  

7  $        59,439   $      66,938   $        71,667   $        73,327  

8  $        61,587   $      69,588   $        74,545   $        76,287  

9  $        63,735   $      72,237   $        77,425   $        79,247  

10  $        67,860   $      77,134   $        82,611   $        84,536  
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July 1, 2016 – April 30, 2017 (1.0% increase) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        44,847   $      48,872   $        52,027   $        53,136  

1  $        47,016   $      51,549   $        54,936   $        56,125  

2  $        49,186   $      54,225   $        57,843   $        59,114  

3  $        51,355   $      56,901   $        60,752   $        62,104  

4  $        53,524   $      59,578   $        63,659   $        65,093  

5  $        55,694   $      62,254   $        66,567   $        68,082  

6  $        57,864   $      64,930   $        69,476   $        71,071  

7  $        60,033   $      67,607   $        72,383   $        74,061  

8  $        62,203   $      70,283   $        75,291   $        77,050  

9  $        64,372   $      72,959   $        78,199   $        80,039  

10  $        68,539   $      77,905   $        83,437   $        85,382  
 
 
 
 
 
May 1, 2017 – June 30, 2017 (Grid to be increased by ESD, if applicable) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        44,847   $      48,872   $        52,027   $        53,136  

1  $        47,016   $      51,549   $        54,936   $        56,125  

2  $        49,186   $      54,225   $        57,843   $        59,114  

3  $        51,355   $      56,901   $        60,752   $        62,104  

4  $        53,524   $      59,578   $        63,659   $        65,093  

5  $        55,694   $      62,254   $        66,567   $        68,082  

6  $        57,864   $      64,930   $        69,476   $        71,071  

7  $        60,033   $      67,607   $        72,383   $        74,061  

8  $        62,203   $      70,283   $        75,291   $        77,050  

9  $        64,372   $      72,959   $        78,199   $        80,039  

10  $        68,539   $      77,905   $        83,437   $        85,382  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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July 1, 2017 – April 30, 2018 (0.5% increase) 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        45,071   $      49,117   $        52,287   $        53,401  

1  $        47,251   $      51,807   $        55,210   $        56,406  

2  $        49,431   $      54,496   $        58,132   $        59,410  

3  $        51,612   $      57,186   $        61,056   $        62,414  

4  $        53,792   $      59,876   $        63,978   $        65,418  

5  $        55,973   $      62,566   $        66,900   $        68,422  

6  $        58,154   $      65,255   $        69,823   $        71,427  

7  $        60,333   $      67,945   $        72,745   $        74,431  

8  $        62,514   $      70,635   $        75,667   $        77,435  

9  $        64,694   $      73,324   $        78,590   $        80,439  

10  $        68,882   $      78,294   $        83,854   $        85,809  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 
May 1, 2018 – June 30, 2018 (1.0 % increase, plus ESD if applicable) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        45,522   $      49,608   $        52,810   $        53,935  

1  $        47,723   $      52,325   $        55,762   $        56,970  

2  $        49,926   $      55,041   $        58,714   $        60,004  

3  $        52,128   $      57,758   $        61,666   $        63,038  

4  $        54,330   $      60,475   $        64,618   $        66,072  

5  $        56,532   $      63,191   $        67,569   $        69,107  

6  $        58,735   $      65,908   $        70,521   $        72,141  

7  $        60,937   $      68,625   $        73,473   $        75,175  

8  $        63,139   $      71,341   $        76,424   $        78,210  

9  $        65,341   $      74,058   $        79,376   $        81,244  

10  $        69,570   $      79,077   $        84,693   $        86,667  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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July 1, 2018 – April 30, 2019 (0.5% increase) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        45,749   $      49,856   $        53,074   $        54,205  

1  $        47,962   $      52,587   $        56,041   $        57,254  

2  $        50,175   $      55,317   $        59,007   $        60,304  

3  $        52,389   $      58,046   $        61,975   $        63,353  

4  $        54,602   $      60,777   $        64,941   $        66,403  

5  $        56,815   $      63,507   $        67,907   $        69,452  

6  $        59,029   $      66,237   $        70,874   $        72,502  

7  $        61,241   $      68,968   $        73,840   $        75,551  

8  $        63,455   $      71,698   $        76,806   $        78,601  

9  $        65,667   $      74,428   $        79,773   $        81,650  

10  $        69,918   $      79,473   $        85,116   $        87,100  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 
May 1, 2019 – June 30, 2019 (1.0% increase, plus ESD if applicable) 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        46,207   $      50,354   $        53,605   $        54,747  

1  $        48,441   $      53,113   $        56,602   $        57,827  

2  $        50,677   $      55,870   $        59,597   $        60,907  

3  $        52,913   $      58,627   $        62,594   $        63,987  

4  $        55,148   $      61,385   $        65,590   $        67,067  

5  $        57,383   $      64,142   $        68,586   $        70,147  

6  $        59,619   $      66,900   $        71,583   $        73,227  

7  $        61,854   $      69,658   $        74,578   $        76,307  

8  $        64,089   $      72,415   $        77,574   $        79,387  

9  $        66,324   $      75,172   $        80,571   $        82,467  

10  $        70,617   $      80,268   $        85,968   $        87,971  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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5. Allowances 
 

Department Head Allowance: 
 

Effective July 1, 2013    $   972.77  
Effective September 1, 2014   $   992.23  
Effective January 1, 2015   $1,004.63  
Effective May 1, 2016    $1,009.15  
Effective July 1, 2016    $1,019.24  
Effective May 1, 2017    $1,019.24  
Effective July 1, 2017    $1,024.34  
Effective May 1, 2018    $1,034.58  
Effective July 1, 2018    $1,039.75  
Effective May 1, 2019    $1,050.15 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 
 
First Aid Allowance: 

 
Effective July 1, 2013    $114.84  
Effective September 1, 2014   $117.14  
Effective January 1, 2015   $118.60  
Effective May 1, 2016    $119.13  
Effective July 1, 2016    $120.33  
Effective May 1, 2017    $120.33  
Effective July 1, 2017    $120.93  
Effective May 1, 2018    $122.14  
Effective July 1, 2018    $122.75  
Effective May 1, 2019    $123.98 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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Teacher-In-Charge Half Day Allowance: 
 

Effective July 1, 2013    $22.52  
Effective September 1, 2014   $22.97  
Effective January 1, 2015   $23.26  
Effective May 1, 2016    $23.36  
Effective July 1, 2016    $23.60  
Effective May 1, 2017    $23.60  
Effective July 1, 2017    $23.71  
Effective May 1, 2018    $23.95  
Effective July 1, 2018    $24.07  
Effective May 1, 2019    $24.31 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 

 
Teacher-In-Charge Full Day Allowance: 

 
Effective July 1, 2013    $45.04  
Effective September 1, 2014   $45.94  
Effective January 1, 2015   $46.52  
Effective May 1, 2016    $46.72  
Effective July 1, 2016    $47.19  
Effective May 1, 2017    $47.19  
Effective July 1, 2017    $47.43  
Effective May 1, 2018    $47.90  
Effective July 1, 2018    $48.14  
Effective May 1, 2019    $48.62 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

 
LOCAL PROVISIONS 
 
7. Professional Development Days 
 

The Teacher-Teaching-On-Call shall participate with pay, in any Professional Development 
day which occurs during a long-term assignment providing it occurs after the fifth (5th) day 
of such assignment. 

 
8. Teacher-Teaching-On-Call Pay Periods 
 

The Board shall monthly, and not later than ten (10) days after each pay period, pay to 
each Teacher-Teaching-On-Call all wages earned for that pay period.  Teachers-Teaching-
On-Call in a long-term assignment will, upon request, be entitled to a mid-pay period 
advance based on days worked. 
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ARTICLE B.3:  SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION  
 

Not applicable in School District No. 19 (Revelstoke).  

 
ARTICLE B.4: EI REBATE 
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 

 
 

ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 
 
1. In this Article: 

 
a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 
payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‟ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 
 
ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 
 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 

 
ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
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costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 
 

ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 
 
1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 
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6. Interest to March 31 is calculated on the Plan and added to the individual employee‟s 
accumulation in the Plan. 

 
7. An employee‟s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

ARTICLE B.9:   PAY PERIODS  
 

B.9.1 – B.9.3 Not applicable in School District No. 19 (Revelstoke).  

LOCAL PROVISIONS 
 
4. Except as otherwise provided in this article, each teacher, except a Teacher-Teaching-On-

Call, shall be paid 1/10th of the teacher‟s current annual salary and allowance or bonus on 
the last teaching day of each month from September to June.  All teachers, other than 
Teachers-Teaching-On-Call, shall receive an advance on the 15th day of each month equal 
to 30% of their gross monthly salary.  

 
5. The following schedule will apply for the 15th advance and last teaching day of the month 

when it falls on a day when all financial institutions in Revelstoke are not open 
simultaneously. 

 

 
 
 
 
 

LAST TEACHING DAY OF THE MONTH 

Credit Union and Banks Paid on Saturday 

 
 

ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
1. Provincial Article B.10.1 not applicable in School District No. 19 (Revelstoke).  See 

Article B.10.5 below. 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 
cents/kilometer for travel that is approved and required on unpaved roads. 

 

15th ADVANCE CREDIT UNION AND BANKS 

If the 15th is a Saturday Previous Friday 

If the 15th is a Sunday Previous Friday 

If the 15th is a Monday Previous Saturday 
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3. The employer shall reimburse an employee who is required to use his/her personal 
vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
4.  Provincial Article B.10.4 not applicable in School District No. 19 (Revelstoke). 
 

Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 
LOCAL PROVISIONS 
 
5. Mileage Allowance 
 

a.  When teachers are required by the Board to supply their own transportation in 
the course of regularly assigned duties or other School Board business, the 
mileage allowance shall be at the same rate paid to Trustees on School Board 
business.  All mileage allowance shall be subject to prior authorization by the 
Board. 

 
 b. Exceptions to this article may be dealt with by direct application to the Board. 
 
 

ARTICLE B.11:  BENEFITS 
 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
LOCAL PROVISIONS 

 
Note: Benefit Brochures are available online. 
 

5.  Medical/Dental Benefits 
 
a. Participation in the British Columbia Medical Services Plan, including the Provincial 

Extended Health Benefit Plan, shall be a condition of employment for all teachers 
and teachers on a long term assignment of forty (40) days or longer, appointed to 
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the district half-time or more, and are qualified to participate under the plan. The 
premiums shall be paid entirely by the Board. 

 
b. Participation in the MSA Dental Care Plan shall be a condition of employment for 

teachers, appointed to the district half-time or more, joining the staff of this district 
after December 31, 1981.  The Board shall pay 75% of the premium costs. 

 
c. The Board shall continue to pay its share of premiums for benefit plans for a 

teacher who is receiving Salary Indemnity Plan Benefits for a maximum of one year. 
 
6. Group Life Coverage 
 

a. Employees may participate in the BCTF/BCSTA Group Life Insurance Plan.  The 
Board shall pay 75% of the premium costs. 

 
b. Any premium contributed by any teacher toward the total premium payable under 

this policy for insurance on the life of such teacher shall be deemed by the 
employer to be applied first to the premium for the amount of his/her insurance (if 
any) in excess of $25,000 and the balance (if any) of the employee‟s premium shall 
be deemed by the employer to be applied to the first $25,000 of this insurance. 

 
c. The Board shall continue to pay its share of premiums for benefit plans for a 

teacher who is receiving Salary Indemnity Plan Benefits for a maximum of one year. 
 
7. Death Benefits 
 

In the event of death of a teacher, the Board shall pay one month‟s salary to the widow or 
widower of the deceased, or to the estate if there be no widow or widower; this payment to 
be in addition to any amount earned by the deceased up to the date on which they last 
served. 

 
8. BCTF Voluntary Insurance Plans 
 

The Board agrees to administer the BCTF Voluntary Insurance Plans. 
 
9. Employee Assistance Plan (EAP)  
 

a.  Further information regarding counselling and assistance programs can be obtained 
by calling 1-800-268-5211. Brochures are also available in each staff room or at the 
School Board Office. 

 
b.  One day‟s leave may be used for an initial consultation out of Revelstoke.  Such 

leave shall be with pay but with leave charged to sick leave allowance. 
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ARTICLE B.12: CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 
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ARTICLE B.20: INITIAL PLACEMENT 
 
Except as provided elsewhere in this agreement, a teacher shall be paid a basic annual salary 
determined in accordance with Article B.1 (Salary).  Each teacher shall be placed on the basic 
salary schedule in accordance with the teacher‟s category and experience as provided in this 
agreement.  A teacher may be paid in excess of the scale by mutual agreement of the Board and 
the RTA. 
 
All rates of pay specified in this agreement are inclusive of annual vacation and statutory (general) 
holiday pay. 
 
 

ARTICLE B.21: DOCUMENTATION REQUIREMENTS 
 

1. A teacher‟s placement in a salary category shall be as determined by the Provincial 
Teacher Qualification Service, except as provided for in Article B.25 (Category Placement 
Exceptions). 

 
2. At the time of appointment, the Board shall advise the teacher, in writing, of the 

procedures and documentation required to establish placement.  Such documentation 
shall be submitted to the Board within the time required.  It is the teacher‟s responsibility 
to provide the Board with all necessary certification and experience documentation.  The 
deadline to provide the requested information will be automatically extended when the 
delay is caused by another institution or organization.  The teacher is required to advise 
the Board if any delay is expected in meeting the deadlines in which case the Board may 
extend the deadline.  The Board agrees to pay the teacher at the new category level 
retroactive to the effective date of the change.  Otherwise, any salary adjustment will be 
effective at the beginning of the month following presentation of the changed certificate. 

 
3. The Board shall notify the teacher in writing, of their placement in a salary category after 

receiving the necessary certification and experience documentation. 

 
 
ARTICLE B.22: RECOGNITION OF PREVIOUS TEACHING EXPERIENCE 
 
Years of experience to be recognized for salary purposes on appointment to staff shall be 
determined by the Superintendent of Schools on the following basis: 

 
a. All teacher experience on a continuing or temporary appointment: 

 
i. in public schools in British Columbia; 

 
ii. in government supported and government inspected schools outside British 

Columbia; 
 
iii. in government supported and government inspected private schools in 

British Columbia which use Ministry of Education curricula and only for such 
experience gained after September, 1979; 
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iv. as a university or college faculty member, provided the experience was 
gained after December, 1980 and the teacher held a valid teaching 
certificate throughout the period involved and was responsible for at least 
nine (9) academic hours per week in the period. 

 
b. Professional or senior managerial assignments with the Ministry of Education 

and/or the BCTF, provided the teacher held a valid teaching certificate throughout 
the appointment. 

 
c. The experience of the teacher in a field or fields closely related to the teacher‟s 

instructional assignment may be recognized, with a maximum of three (3) years of 
such recognition. 

 
d. Teachers who have retired and are re-employed shall be paid according to their 

experience and certification prior to retirement. 
 
e. In the event that a teacher wishes to appeal their placement on the salary scale, for 

category and/or experience, the teacher must apply in writing to the Superintendent 
of Schools for adjustment.  In the event that the matter is not satisfactorily resolved 
and the teacher wishes to appeal further, the grievance procedure, as outlined in 
Article A.6 (Grievance Procedure) of this contract will apply. 

 
f. Upon receipt of documentation which establishes a salary category/experience 

higher than that in which the teacher was initially placed, a salary adjustment shall 
be made effective to the time of presentation. 

 
 

ARTICLE B.23: ACCUMULATION OF TEACHING EXPERIENCE 
 
1. A teacher will be placed on the step which is equivalent to the number of years of teaching 

experience.  One year of experience will be credited for: 
 
i.  a minimum of eight (8) months of full-time equivalent employment during one 

school year; 
 

ii.  a minimum of eight (8) months of full-time equivalent employment during one 
calendar year; 

 
iii.  a minimum of eight (8) months (160 days) full-time equivalent teaching 

accumulated by periods of long term assignments, part-time teaching and Teacher-
Teaching-On-Call may be added together for accumulation of years of experience 
credit. 

 
[Note: Effective September 19th, 2014, Teachers-Teaching-on-Call will accrue 
experience credit and increments in accordance with Article C.4 Teacher Teaching 
on Call Employment and Letter of Understanding No. 16. B.23.1.iii will continue to 
apply for initial placement on scale.] 
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2. For salary purposes, a Teacher-Teaching-On-Call in Revelstoke shall accumulate credit 
retroactively to September 1, 1991.  Teachers-Teaching-On-Call new to the district are 
responsible for providing the Board with proof of experience from previous districts. 

 
 

ARTICLE B.24: INCREMENT DATES 
 
Experience increments shall be recognized on a monthly basis following the date on which 
applicable accumulation is earned. 
 
 

ARTICLE B.25: CATEGORY PLACEMENT EXCEPTIONS 
 
A teacher with a Letter of Permission and a university degree shall be placed in category 4 with 
appropriate recognition of teaching experience. 
 
 

ARTICLE B.26: PART-TIME TEACHERS’ PAY 
 
1. A part-time teacher shall be paid the proportion of annual salary which is the percentage of 

full-time specified in the teacher‟s letter of appointment.  
 
 

ARTICLE B.27: PART MONTH PAYMENTS AND DEDUCTIONS 
 
1. The rate of deduction for a day without pay shall be defined as 1/200th of the current annual 

salary of the teacher. 
 
2. Any prescribed day on which the teacher is on an authorized leave of absence shall be 

deemed to be a day of work and deductions which are authorized by this agreement in 
respect of such leave of absence shall be made from the teacher‟s monthly pay. 
 
In the event that a teacher commences work on a day other than the first prescribed school 
day in that month, or terminates on a day other than the last prescribed school day in that 
month, the formula for payment for that month shall be the greater of the following amounts: 
 
a.  1/20th of regular monthly salary for each day taught;  or 
 
b.  full regular monthly salary less 1/20th of the salary for each day not taught. 
 
 

ARTICLE B.28: ALLOWANCES 

 
1. First Aid 

 
a. The Board shall pay an allowance in accordance with Article B.1 (Salary) to a 

minimum of one (1) teacher per school holding a valid Industrial First Aid certificate 
and acting as First Aid attendant in each school as required under the WCB 
Regulations. 
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b. The Board shall reimburse the applicable course fees for the renewal of the 
certificate, subject to successful completion of the course.  It will be the 
responsibility of the teacher to apply for this reimbursement and provide proof of 
payment and proof of successful completion of the course. 

 
 

ARTICLE B.29: TEACHER-IN-CHARGE 
 

1. In each school, the Principal shall appoint from the applications for the position, the 
Teacher-In-Charge. 

 

2. In the event that all administrators and/or head teachers assigned to the school are absent 
from the district or ill, a teacher may be requested to assume the duties specified in this 
clause for periods not exceeding five (5) consecutive days at any one time unless mutually 
agreed upon. 

 
3. The Teacher-In-Charge shall strive to assure that the safety of students and security of the 

school are maintained, and shall deal with such emergent matters as may arise, with 
required assistance from District Office Staff.  They may be requested to assume some of 
the day-to-day routines attached to administration.  The Teacher-In-Charge shall not be 
responsible for major administrative or managerial duties, and specifically, shall not have 
such responsibilities in relation to other teachers or parents. 

 
4. When acting as Teacher-In-Charge, the teacher shall be provided with sufficient Teacher-

Teaching-On-Call time as required. 
 
5. When acting as Teacher-In-Charge, the teacher is covered by all the terms and conditions 

of the RTA Collective Agreement. 
 
6. The Teacher-In-Charge shall be paid at the rate specified in Article B.1 (Salary). 
 
 

ARTICLE B.30: NO CUTS IN SALARY 
 
No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 
contract. 

 
   

ARTICLE B.31: POSITIONS OF SPECIAL RESPONSIBILITY 
 

1. Job descriptions for positions of special responsibility shall be developed by the Board 
with input from the RTA.  These shall include, but not be limited to, Department 
Coordinators/Heads, Head Teachers/Teachers-In-Charge, the Elementary Counsellor, 
Resource/Curriculum Implementation Teachers, etc.  When such a position is created or 
changed, the allowance and/or release time (i.e., time released from teaching duties to 
do a particular duty) shall be subject to negotiations between the Board and the RTA.  
Existing positions of Special Responsibility shall not be eliminated or changed prior to 
discussion between the Board and the RTA.   
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2. All positions of Special Responsibility shall be filled by application.  Teachers appointed 
or assigned to positions of Special Responsibility shall, during the term of the position, 
receive an annual allowance as outlined in Article B.1 (Salary). 
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SECTION C  EMPLOYMENT RIGHTS 

 
ARTICLE C.1: RESIGNATION 
 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received 

 
 
ARTICLE C.2: SENIORITY 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  
 

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

 
ARTICLE C.3 EVALUATION  
 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
 
ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

[Note: Also see Letter of Understanding 16(c) TTOC Experience Credit Transfer Within a 
District] 

ARTICLE C.20: EMPLOYMENT ON CONTINUING CONTRACT  
 
All teachers appointed by the Board to the teaching staff of the district shall be appointed on a 
continuing contract of employment, except for: 

 
a.  temporary appointments, subject to the provisions of Article C.23 (Temporary 

Appointments); 
 
b.  probationary appointments subject to the provisions of Article C.21 (Dismissal and 

Discipline);  
 

c. long-term assignments subject to the provisions of Article D.31 (Long Term 
Teacher-Teaching-on-Call Assignments); and 

 
d. Teachers-Teaching-on-Call, subject to the provisions of this agreement. 

 
 

ARTICLE C.21: DISMISSAL AND DISCIPLINE 
 
1. Dismissal and Discipline for Misconduct 
 

a.  General 
 

This article applies to discipline, suspension or dismissal of a teacher pursuant to 
Section 15 and 16 of the School Act, R.S.B.C. 1996, c.412 with amendments. 
 
The Board or its officials shall not discipline, suspend, or dismiss any person bound 
by this agreement except for just and reasonable cause. 
 

b.  Notification of Investigation 
 

Where a teacher is under investigation by the Board for any cause, the teacher and 
the RTA shall be advised in writing of that fact immediately unless substantial 
grounds exist for concluding that such notification would prejudice the investigation.  
Such notice shall contain a statement as to the general nature of the allegation.  In 
any event, the teacher and the RTA shall be notified at the earliest reasonable time 
and before any action is taken by the Board.  The teacher shall be advised of the 
right to be accompanied by a representative of the RTA at any interview in 
connection with such investigation. 
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c.  Board Hearing 
 
The Board shall not suspend (other than a suspension to which Section 15(5) 
applies) or dismiss any person bound by this agreement unless it has, prior to 
considering such action, convened a hearing with the teacher and the RTA as 
follows: 
 

i.  The teacher and the RTA shall be given seventy-two (72) hours notice of 
the hearing.  Such notice shall be in writing and shall include a statement as 
to the grounds for the contemplated action as well as all documents that will 
be considered at the hearing. 
 

ii.  The RTA, on behalf of the teacher, may file a written reply to the allegations 
prior to the hearing. 

 

iii.  At such hearing, the teacher shall be accompanied by a representative 
and/or advocate appointed by the RTA, and they shall be entitled to hear all 
the evidence presented to the Board, to receive copies of all documents 
placed before the Board and to present witnesses on behalf of the teacher.  
They shall be entitled to ask questions or seek clarification of procedures 
and information. 

 
Should the member receive legal advice recommending against attending this 
hearing, the RTA, on behalf of the member, may waive the right of this hearing.  
Where the right to the hearing is waived, the RTA and the member agree that the 
Board has fulfilled its obligations to the member as described above. 
 
The decision of the Board shall be communicated in writing to the teacher and the 
RTA and shall contain a statement of the grounds and reasons for the decision. 
 
The decision of the Board pursuant to Section 15(7) shall be communicated in 
writing and shall contain a statement of the grounds and reasons for the decision. 

 
d.  Media Release 

 
Neither the Board nor the RTA shall release to the media or the public, information 
in respect of the suspension or dismissal of a teacher until a Board hearing has 
been held, a decision has been made and the RTA has been contacted.  The 
media release will only describe the general nature of the charge against the 
teacher and the Board‟s decision as a result of its deliberations. 
 

e.  Subject to Grievance Procedure 
 

Any dispute arising out of disciplinary action or dismissal action shall be subject to 
the grievance procedure commencing at Step Two.  The RTA shall have the option 
of referring a grievance regarding dismissal directly to arbitration provided for in A.6 
(Grievance Procedure). 
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At an arbitration in respect of the discipline or dismissal of a teacher for misconduct, 
no material which has been removed from the file pursuant to Article E.28 
(Personnel Files) may be presented. 

 
2. Probationary Appointments 

 
a. No teacher shall be placed on probationary appointment unless, during their first 

year of continuing contract, they have received a teacher report indicating less than 
satisfactory performance.  Such report shall be written in accordance with the 
provisions of Article E.22 (Evaluation of Teaching) with the exception of Article 
E.22.3. 

 
b. In the event that the Board places a teacher on probation, it shall provide full written 

reasons to the teacher at that time.  The teacher shall have the opportunity to 
discuss the reasons for the recommendation with the relevant district officials and 
the Principal.  The teacher may be accompanied at such discussions by a member 
of the RTA or BCTF staff.  A teacher placed on probation will be provided with a 
plan of assistance. 

 
c. The Board shall not cancel a probationary appointment unless there has been a 

second teaching report, written by a different evaluator, indicating less than 
satisfactory performance.  The second report shall be based on at least three 
classroom visitations. 

 
3. Dismissal for Less Than Satisfactory Performance 
 

The following applies with respect to teachers who are not placed on a probationary 
appointment. 
 

a.  Procedure 
 

i.  The Board shall not dismiss a teacher on the basis of less than satisfactory 
performance regarding the work of the teacher and the learning situation in 
the class or classes of the teacher unless there are three (3) Teacher 
Evaluation Reports written in accordance with Article E.22 (Evaluation of 
Teaching) by at least two (2) different evaluators, which conclude that the 
performance of the teacher is less than satisfactory. 

 
ii.  Where a Board official concludes from observations conducted during the 

report writing process that the performance of the teacher is less than 
satisfactory, and could lead to the issuance of a first less than satisfactory 
report, they will: 

 
1. provide the teacher with written notice of the concerns and include 

suggestions for improvement; 
2. meet with the teacher to discuss the concerns and consider ways 

that assistance may be offered; 
3. provide the teacher with at least twenty (20) teaching days to 

address the concerns prior to reinitiating the report writing process. 
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b.  Timelines 
 

With respect to the three (3) reports which conclude that the performance of the 
teacher is less than satisfactory: 
 

i.  the reports normally shall have been issued in a maximum of twenty-four 
(24) calendar months; 

 

ii.  at least one of the reports must be written in the year following that in which 
the process was started and cannot be issued until at least forty (40) 
teaching days after school is back in session; 

 

iii.  there shall be at least eighty (80) teaching days between any two of the 
reports. 

 
c.  Notification of Dismissal 

 
Where the Board intends to dismiss a teacher on grounds of a less than satisfactory 
teaching situation, it shall notify the teacher and the RTA of such intention and 
provide an opportunity for the teacher and representative to meet with the 
Superintendent and the Board within fourteen (14) days of such notice. 

 
 

ARTICLE C.22: TEACHERS RIGHT TO PART-TIME EMPLOYMENT 
 
1. Part-Time Employment 
 

a.  i.  A teacher with a continuing full-time appointment to the teaching staff of the 
district may, without prejudice to that appointment, request a part-time 
assignment for a year or less.  The Board shall not unreasonably refuse 
such a request.  The appointment shall be granted through a leave of 
absence without pay and must be requested in writing prior to May 15th of 
each year. 

 
ii.  Continuing contract fractions of less than .4 FTE will be granted to 

employees only where annual school program organization and effective 
staff deployment permit. 

 
iii.  Where a vacancy occurs due to the granting of a part-time continuing 

appointment, the Board may create a temporary position unless another 
person with a continuing appointment applies for the new vacancy. 

 

iv.  At the end of the leave of absence, the teacher shall revert to a full-time 
continuing appointment in a similar assignment where practicable unless a 
further part-time appointment is requested and granted. 

 
b.  Teachers interested in requesting a teaching time increase or resigning from a 

portion of their continuing appointment should advise the Superintendent of Schools 
and the current school based administration in writing prior to May 15th. 
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2. Job Sharing 
 

The Board and the RTA agree that job sharing has a potential benefit for both the district 
and the teacher.  Two teachers on continuing appointment to the teaching staff of the 
district may, without prejudice to either appointment, jointly request a job sharing 
assignment for one year.  Such assignment is to equal one full-time (1.0 FTE) position.  
The Board will consider school organization, timetables and program requirements before 
deciding upon a job sharing request. 
 

Where the request is granted: 
 
a.  Salary and benefits shall be pro-rated according to the percentage of time worked 

by each teacher.  The Board‟s costs will be limited to 1.0 FTE between two staff 
members.  This article will supersede Article B.11.2 for administration purposes. 

 
b.  A teacher who accepts a job-sharing assignment under this article will be 

responsible for all costs in excess of their agreed teaching assignment.  For 
example: 

 

1.0 FTE shared 60% and 40% 
 
  Paid by the Board 
   
 60% position 60% of 100% BC Medical 
  60% of 100% Extended Health 
  60% of 75% Dental 
   
  Paid by the Board 
   
 40% position 40% of 100% BC Medical 
  40% of 100% Extended Health 
  40% of 75% Dental 
 

The difference between what is paid by the Board and what is required by the 
benefit carrier will be deducted and remitted on behalf of the employee so affected 
on a monthly basis. 

 

i.  The job sharers are expected to make reciprocal arrangements for coverage 
during short-term leaves.  Long-term leaves by one may be covered by the 
other with compensation on scale.  Any exceptions to these situations can 
be resolved by mutual agreement between the Board and the RTA or by 
hiring a Teacher-Teaching-on-Call. 
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ARTICLE C.23: TEMPORARY APPOINTMENTS 
 
1. The Board shall appoint teachers on temporary appointments to fill vacancies created by 

job-sharing assignments and leaves granted pursuant to the following articles: 
 
a. G.6.9  Elected Union Officer 
b. G.22   Maternity Leave 
c. G.23   Parenthood Leave 
d. G.26   Extended Maternity, Parenthood (Adoption) Leave 
e. G.31   Self-Funded Leave Plan 
f. G.34   Education Leave 
g. G.38   Long-Term Personal Leave 
 
In addition, any vacancy created by a leave of absence which has a duration in excess of 
three (3) months shall be filled as a temporary appointment.   
  

2. Except for vacancies filled as temporary appointments pursuant to Article C.23.1,     
vacancies that arise after the commencement of the school year and have a duration to the 
end of the school year or longer shall be posted and filled on a temporary basis to the end 
of the school year.   
 

3. Teaching positions temporarily existing will be posted and filled as temporary appointments. 
 

4. The Board agrees to provide the RTA no later than October 15th in any school year, a list of 
teachers hired on temporary appointment for the school year and a list of positions the 
Board considers temporarily existing or temporarily vacant for the school year. 

 
5. A certified teacher will be converted to a continuing contract upon the successful 

completion of ten (10) accumulated FTE months in at least two (2) posted temporary 
appointment(s).  At the conclusion of the temporary appointment wherein the teacher 
converted to a continuing contract pursuant to this clause (C.23.5), the teacher shall obtain 
recall rights pursuant to Article C.24 (Seniority, Layoff, Recall). 

 
 

ARTICLE C.24: SENIORITY, LAYOFF, RECALL 
 
1. Seniority 
 

i. In this agreement, “seniority” applies to teachers under a continuing contract and 
means a teacher‟s length of service as a continuing and/or temporary teacher in 
School District No. 19 (Revelstoke). The calculation of length of service will include 
all continuing and temporary service even if there has been a break in the 
employment relationship between such service. Part-time teaching shall be credited 
for purposes of seniority as if it were full-time service. 

 
ii.  When the seniority of two (2) or more teachers is equal based on the paragraph 

above, the teacher having the greatest consecutive employment calculated from the 
effective date of appointment of consecutive service with the Board shall be 
deemed to have the greatest seniority. 
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iii.  When the seniority of two (2) or more teachers is equal based on the two (2) 
preceding paragraphs, the teacher with the greatest aggregate length of service 
with another school authority or authorities recognized for salary experience 
purposes on the salary schedule in this agreement, shall be deemed to have the 
greatest seniority. 

 
2. Seniority Accrual 
 

a.  A teacher shall continue to accumulate seniority while on leave of absence without 
pay up to one (1) month in duration. 

 

b. A teacher shall not accrue seniority while on leave of absence without pay for 
longer than one (1) month, unless provided otherwise in this agreement. 

 

c.  The following leaves of absences in excess of one month shall count toward 
aggregate length of service: 

 

i. Maternity Leave (as per Employment Standards Act); 
ii. Leave for education purposes; 
iii. Leave for duties with the BCTF; 
iv. Secondment to the Ministry of Education, a Faculty of Education or 

participation in a recognized teacher exchange program; 
v. Long-term sick leave; 
vi. Leave for teaching with other recognized educational services (for example, 

CUSO), where such leave is approved by the Board. 
 

d.  A teacher on long-term personal leave or extended maternity leave shall not 
accumulate seniority but continuity of service shall be deemed not to have been 
broken. 

 
3. Need to Reduce Staff Numbers 
 

Where the Board considers that for educational, organizational or budgetary reasons it is 
necessary to reduce the total number of teachers employed by the Board, it shall be done 
in accordance with the provisions of this agreement.  Nothing in this article is intended to 
interfere with the Board‟s authority regarding suspension, dismissal or termination of 
teaching personnel pursuant to this agreement. 

 
4. Principle of Security 

 
The Board and the RTA recognize that increased length of professional employment with 
the Board entitles teachers who possess the necessary qualifications to increased security 
of teaching employment. 
 

5. Procedures for Reducing Staff Positions 
 

When a reduction in the number of teachers employed is necessary, the teachers to be 
retained on staff shall be those who have the greatest seniority, provided that they possess 
the necessary qualifications for the positions available. 
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6. Necessary Qualifications 
 

a.  Necessary Qualifications in respect to a teaching position means a reasonable 
expectation based on the teaching certification, training, education, and experience 
of the teacher that that teacher will be able to perform the duties of the position in 
an acceptable manner. 

 
b.  Necessary Qualifications are, in the final analysis, determined by the 

Superintendent of Schools and subject to the grievance procedure. 
 

7. Notice of Lay-Off 
 

The Board shall give each teacher it intends to lay-off, with a copy to the RTA, notice in 
writing on or before May 31st or November 15th, such notice to be effective at the end of that 
school term.  This notice shall include the reason for the lay-off, and a list of junior teachers 
retained with special qualifications. 
 

8. Recall to Employment Rights 
 

A continuing teacher who is laid-off shall have recall to employment rights for twenty-four 
(24) months from the effective date of the lay-off.  An offer by the Board of appointment to a 
temporary position or to a long term assignment does not affect the recall rights of the 
teacher on lay-off whether the offer is accepted or not. 
 

9. Option of Severance Pay 
 

a.  A teacher on continuing appointment who has completed one (1) or more years of 
continuous employment with the district and who is laid-off may: 

 
i. immediately elect to be paid severance pay and relinquish recall to 

employment rights;  or 
 

ii. elect to retain recall rights until October 15th of the next school year, at which 
time if they have not been recalled, they will be paid severance pay and 
continue having recall rights. 

 
b.  Severance pay shall be calculated at the rate of five percent (5%) of one (1) year‟s 

salary for each completed year of continuous service to a maximum of one (1) 
year‟s salary.  Salary on which severance pay is calculated shall be based on the 
teacher‟s salary at the effective date of the lay-off. 

 

c. A teacher who receives severance pay pursuant to this agreement and who is 
subsequently re-hired by the Board, shall retain any payment made under the terms 
of this article and in such case, for purposes only of the calculation of any 
severance pay in the future, the calculation of years of service shall commence with 
the date of such re-hiring. 

 

10. Loss of Severance Pay Rights 
 

A teacher‟s right to severance pay is lost if the teacher refuses two (2) recall offers of 
positions for which the teacher possesses the necessary qualifications, equal to or greater 
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than the percentage of full-time equivalent position held by the teacher at the effective date 
of lay-off. 
 

11. Process of Recall 
 

a. When a position on the teaching staff of the district becomes available, the Board 
shall, NOTWITHSTANDING ANY OTHER PROVISION OF THIS AGREEMENT, 
first offer the position to the teacher with recall rights who has the most seniority 
among those laid-off pursuant to this agreement, provided that the teacher 
possesses the necessary qualifications for the available position.  If that teacher 
declines the offer, the position shall be offered to the teacher with recall rights with 
the next greatest seniority and the necessary qualifications, and the process shall 
be repeated until the position is filled.  All positions which become available shall be 
filled in this manner while there are remaining teachers with recall rights pursuant to 
this agreement. 

 

b. If the position accepted is a temporary or term position, the teacher shall retain the 
right to recall to a continuing appointment, for which the teacher is qualified, in 
accordance with this agreement. 

 

c. A teacher who is recalled shall inform the Board whether or not the recall is 
accepted within three (3) working days of receipt of such offer, except where the 
recall is before the end of the school term during which the teacher has been laid-
off, in which case, notice shall be given within twenty-four (24) hours of receipt of 
such recall. 

 

d. The Board shall allow two (2) weeks from the acceptance of a recall offer for the 
teacher to commence teaching duties.  The Board and the teacher may extend this 
time by mutual agreement.  The Board may employ a temporary or a Teacher-
Teaching-On-Call for the position until the teacher recalled is available. 

 

12. Loss of Recall Rights 
 

A teacher‟s right to recall to employment is lost if: 
 

a.  the teacher elects to receive severance pay immediately upon being laid off in that 
school year; 

b.  the teacher refuses two (2) recall offers of positions for which the teacher 
possesses the necessary qualifications, equal to or greater than the percentage of 
full-time equivalent position held by the teacher at the effective date of lay-off; 

c.  two (2) years elapse from the effective date of lay-off and the teacher is still on lay-
off; 

d.  the teacher accepts continuing employment with another district; 
e.  the teacher notifies in writing that he/she is no longer available; 
f.  the teacher fails to respond to a recall offer within ten (10) days of the date the 

notice is mailed by registered letter. 
 
13. Right Not Lost 
 

A teacher‟s right to recall is not lost and is without penalty if the teacher is attending 
university or qualifies for statutory maternity leave. 
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14. List of Those on Lay-Off 
 

Each spring and fall term, the Board shall provide to the RTA a list of teachers on lay-off 
with recall rights. 
 

15. Benefits on Lay-Off 
 

A teacher on lay-off with recall rights shall be entitled, if otherwise eligible, to maintain 
participation in all health and welfare benefits by payment of the full premiums for such 
benefits to the Board. 
 

16. Sick Leave on Recall 
 

A teacher who returns following a recall shall be entitled to all the sick leave credit balance 
available at the date of lay-off. 

 
 

ARTICLE C.25: TEACHER-TEACHING-ON-CALL HIRING  
 

1.  The Board shall maintain a list of persons who are qualified and have been placed on the 
list of Teachers-Teaching-on-Call.  The Board shall forward a copy of the list to the RTA in 
the month of September, and throughout the school year when revisions have occurred. 

 
2.  The Board shall not remove a person from the list of Teachers-Teaching-on-Call without 

giving the individual written notice with the rationale included. 
 
3.  In appointing Teachers-Teaching-on-Call, the administrator shall attempt to select a person 

on the list qualified for the assignment who possesses a valid B.C. Teaching Certificate. 
 
4.  A teacher needing a Teacher-Teaching-on-Call shall have the right to request a name or 

names from the Teacher-Teaching-on-Call list.  When the requested Teacher-Teaching-on-
Call is unavailable or no preference is indicated, the administrator will hire Teachers-
Teaching-on-Call in an attempt to provide them an equal opportunity for employment at that 
school. 

 
5. If a Teacher-Teaching-on-Call is of the opinion that they are not being given an equal 

opportunity for employment within a particular school, they may request a rationale from the 
administrator of that school. 

 
6. The administrator may hire persons not on the Teacher-Teaching-on-Call list to a Teacher-

Teaching-on-Call teaching assignment only in the event that no available person on the list 
possesses the necessary qualifications for the assignment. 

 
7. In the event that a substitute is employed to fill an absent teacher‟s position, this position, if 

it continues shall be filled by a Teacher-Teaching-on-Call as soon as one becomes 
available. 

 
8. The Board shall provide the teachers on district assignment with a Teacher-Teaching-on-

Call unless the teacher has no regularly assigned students. 
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9. In the event of a strike, lockout, or picket line as defined in Article A.28 (Picket Line 
Protection) the Board shall not replace absent teachers. 

 
 

ARTICLE C.26: TEACHER-TEACHING-ON-CALL CALL OUT PROVISIONS 
 
1. Call Out Provisions 
 

a. Definitions 
 

i.  Part-day assignments will be pro-rated as follows: 
 

Elementary – Mornings   .6 FTE 
Elementary – Afternoons   .4 FTE 
K part-days – 5 day Kindergarten  .5 FTE 
K part-days – 4 day Kindergarten  .6 FTE 
Secondary – Mornings or Afternoons  .5 FTE 
 
No assignment shall be for less than a morning or an afternoon of a day. 

 
ii.  A Teacher-Teaching-on-Call assigned to a school for a full or half-day and 

not utilized or utilized for only a portion of that day, shall be paid a minimum 
of a morning or afternoon‟s wage. 

 
iii.  A Teacher-Teaching-on-Call shall not receive more than a maximum of 1.0 

FTE pay per day unless assigned to a combination of part-time assignments 
listed in C.26.1.a that total more than 1.0 FTE. 

 

b. Cancellation of Daily Assignments 
 

i.  Upon call-out duty on the day required, a Teacher-Teaching-on-Call will be 
employed for at least a morning or an afternoon. 

 
ii.  In the event the services are not needed, the payment of a morning or 

afternoon‟s wages will still occur. 
 

c. Cancellation of Pre-Arranged Assignment 
 

In the case of a pre-arranged Teacher-Teaching-on-Call date that must be 
cancelled, if the cancellation orders are given later than 10:00 p.m. the night before, 
the Teacher-Teaching-on-Call will be employed for a minimum of a morning or 
afternoon on the subsequent day in one of the schools in the district.  In the event 
the services are not needed, the payment of a morning or afternoon‟s wages will 
still occur. 
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SECTION D  WORKING CONDITIONS 

 

ARTICLE D.1:  INTENTIONALLY LEFT BLANK 
 
ARTICLE D.2: INTENTIONALLY LEFT BLANK 

 
ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 
 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 



              

2013-2019 S.D. No. 19 (Revelstoke) Working Document November 14, 2016   Page 54  

 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 

ARTICLE D.4:  PREPARATION TIME 
 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement. 
 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

  
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
[Note: Also see Article D.20.1.b (Weekly teaching assignment)] 
 

ARTICLE D.5:   MIDDLE SCHOOLS 
 
1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 
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 b. In the event the arbitration is not concluded prior to the implementation of the 
middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 

 
ARTICLE D.13: INTENTIONALLY LEFT BLANK 
 
 
ARTICLE D.20: WEEKLY TEACHING ASSIGNMENT 
 
1. Elementary Teachers 
 

a.  A teaching assignment shall be defined as time during the instructional week 
devoted to teaching courses and lessons, and shall include time assigned to 
supervise curricular activities, including study periods but not including recess. 

 
b.  Such preparation time shall be in periods of not less than thirty (30) minutes. 
 

1. Secondary Teachers 
 

a.  A teaching assignment shall be defined as time during the instructional week 
devoted to teaching courses and lessons, and shall include time assigned to 
supervise curricular activities, including study periods but not including period 
changes or breaks. 

 
b.  The implementation of this article shall entitle full-time secondary teachers to 

receive one block of preparation time in each eight (8) block cycle based on the 
current timetable. 
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c.  If there are internal timetable changes that may affect this clause, the changes shall 
be first discussed at the Liaison Committee. 

 
2. Part-Time Teachers 
 

a.  Teachers whose teaching assignment is at least .4 FTE shall receive pro-rated 
preparation time or payment in lieu of preparation time.  Such decision shall be 
made by the Board, after consultation with the teacher. 

 
b. The administrator, where practicable and educationally sound, will provide teaching 

assignments in consecutive periods of time at the elementary level and consecutive 
timetable blocks at the secondary level. 
 

3. Definition of Preparation Time 
 

Preparation time is for lesson planning, correcting papers, collecting materials, group 
planning, and other duties related to teaching.  It occurs when classes are normally in 
session. 
 

4. Compensation for Coverage 
 

a.  It is not the Board‟s intent to use teachers to cover during preparation time except in 
those circumstances where operational requirements necessitate their use. 

 

b.  Where teachers are used to cover during their preparation time, they may 
accumulate such time(s) and in conjunction with the administrator of the school, 
schedule blocks of .6, .5 or .4 of full day allotments for the purposes of professional 
development or preparation.  Accumulated time must be utilized within the school 
year it was earned. 

 
5. Home Education 

 

a.  Classroom teachers shall not be required to register, instruct, prepare materials or 
exams, assess or prepare reports on these students unless their assignment has 
been changed to provide time to enable them to provide such services. 

 
 

ARTICLE D.21: DEFINITION OF SCHOOL TERM 
 
For the purposes of this agreement, school terms for elementary schools are deemed to begin as 
of the first school day of September, the first school day of January and the first school day 
following Spring Break.  A secondary school term, for the purposes of this agreement, shall be 
equivalent to the student progress reporting terms.  
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ARTICLE D.22: REGULAR WORK YEAR FOR TEACHERS 
 
1. Regular Work Year 
 

a.  The annual salary established for employees covered by this agreement in 
accordance with Article B.1 (Salary) shall be payable in respect of a teacher‟s 
regular work year.   

 
b.  For the term of this agreement, it is the intention of the Board and the RTA that the 

regular work year as outlined in the Standard School Calendar shall be inclusive of 
five (5) professional development days, non-instructional days to fulfill the 
Ministerial Orders and one (1) year-end administrative day. 

 
c.  Standard School Calendar 

 
i.  Schools shall open on the first Tuesday after Labour Day in September; 
ii.  The regular work year will end on the last Friday in June or if the last Friday 

in June falls on or before June 25th, the regular work year will end on June 
30th; 

iii.  Christmas Break will commence the Monday prior to December 26th;  
schools will re-open the Monday after January 1 or Tuesday 3 if January 1 
is a Saturday or a Sunday; 

iv.  Spring Break shall begin the third Monday in March and re-open the 
following Monday unless the 4th Monday is Easter Monday, in which case 
schools will re-open on the Tuesday. 

 
2. Paid Work Beyond Work Year 

 
a.  The Board may, upon the recommendation of the Superintendent of Schools, 

request the services of teachers outside the teachers‟ regular work year.  Such 
work shall be voluntary. The method of compensation shall be determined prior to 
the commencement of the work.  Compensation shall be either pay at the rate of 
1/200th of the teacher‟s annual salary for each full day worked or compensatory paid 
leave provided the time is mutually agreeable to the teachers and their immediate 
supervisory officer. 

 
b.  Compensation by pay or time off under the preceding paragraph for partial days 

worked shall be a minimum of one-half (1/2) day. 
 
 

ARTICLE D.23: NOON HOUR SUPERVISION  
 
1. No member of the RTA shall be required to perform routine school supervision during the 

school‟s regularly scheduled noon intermission.  Any supervision carried out by teachers 
during this period of time is voluntary. 

 
2. When emergency or unforeseen circumstances occur, the administrator may designate, in 

a fair and equitable manner, a teacher to be available to assist supervisors should such 
assistance be required. 

 



              

2013-2019 S.D. No. 19 (Revelstoke) Working Document November 14, 2016   Page 58  

 

 

ARTICLE D.24: EXTRA-CURRICULAR ACTIVITIES 
 
1. In this agreement, extra-curricular programs and activities include all those that are beyond 

the provincially prescribed and locally determined curricula of the district. 
 
2. The RTA and the Board recognize and support extra-curricular activities as an important 

part of school life.  It is recognized that involvement by a teacher in extra-curricular activities 
is on a voluntary basis. 

 

ARTICLE D.25: STAFF MEETINGS 
 
1. Notice 
 

At least seven (7) days notice of regular staff meetings shall be given.  In exceptional 
circumstances, emergency staff meetings may occur without notice. 
 

2. Agenda 
 

a.  An agenda of items shall be given to teachers seven (7) days prior to any regular 
staff meetings. 

 
b. All staff members shall have the right to add items to the staff meeting agenda. 
 
c. Staff shall have the right, by majority vote, to adopt any items added to the 

distributed agenda by staff or the principal at the commencement of the meeting. 
 

3. Minutes 
 

a. The Principal shall be responsible for ensuring that minutes of staff meetings are 
taken, circulated and filed. 
 

b. Minutes of each staff meeting will be approved at the next staff meeting.  
 

4. Scheduling 
 

Staff meetings shall not: 
 

a.  commence prior to fifteen (15) minutes before classes begin or conclude later than 
ninety (90) minutes after dismissal of pupils, unless employees and administrators 
mutually agree to extend these times; 

 

b.  during recess or during the noon intermission (except in emergency 
circumstances); 

 

c.  on weekends, holidays or other days when school is not in session. 
 
5. Attendance 

 
Pursuant to Article D.25.4 employees shall not be required to attend staff meetings 
beyond ninety (90) minutes after dismissal of pupils.  
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6. Absence 
 

Absence from staff meetings would require reasonable notice and reasonable excuse. 
 

7. There shall be a maximum of one staff meeting per month, except: 
 

a. in the case of an emergency in which there is a risk to staff and/or students; or 
 
b. an issue arises which the Staff Committee agrees merits an additional staff 

meeting. 
 

ARTICLE D.26: TECHNOLOGICAL CHANGE 
 
1. Technological Change 

 

a. It is agreed between the parties that the provisions and procedures on technological 
change as set out in Section 74-77 of the Labour Relations Code R.S.B.C 1996, 
c.244 with amendments shall satisfy the requirements on this matter during the term 
of the agreement. 

 

b.  Once notice of change has been given pursuant to the provisions of the Labour 
Relations Code R.S.B.C 1996, c.244 with amendments, the Board will determine, in 
consultation with the RTA, the options for the employees affected by the change.  
The options will include, but not be limited to, retraining, transfer or severance. 

 
 

ARTICLE D.27: CLASSROOM AND FACILITIES 
 
1. Classrooms and Facilities 
 

Classroom and other space provided shall be sufficiently flexible to allow the staff choices 
in the organization of classes and groupings and in the application of effective instructional 
techniques.  Situations which do not, in the opinion of the teacher, meet the above 
conditions will be referred to the Principal.  If the situation is not, in the opinion of the 
teacher, satisfactorily resolved, then the matter will be referred to the Staff Committee.  If 
the situation is not, in the opinion of the Staff Committee satisfactorily resolved by the 
Principal, then the matter will be referred to the Superintendent of Schools or his/her 
designate.  If the situation is not, in the opinion of the Staff Committee, satisfactorily 
resolved, then the matter will be referred to the Board‟s Building and Grounds Committee 
which will make recommendations to the Board.  The above will be done as expeditiously 
as possible. 

 
2. Special Needs Students 
 

a.  A special needs student will not be placed in a classroom or facility that is not 
appropriate for the specific needs of the student. 

 
b.  No physically disabled student will be required to attend classes in a facility that is 

unsafe due to lack of an easily accessible fire exit. 
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ARTICLE D.28: HEALTH AND SAFETY 
 
1. Health and Safety 
 

a.  Classes shall be conducted in facilities that are clean and where temperature, 
ventilation, lighting, humidity, sound level and other physical conditions are 
hygienic, safe and conducive to effective teaching.  Situations which do not, in 
the opinion of the teacher, meet the above conditions will be referred to the 
Principal.  If the matter is not satisfactorily resolved, the matter will be referred to 
the Staff Committee.  If the situation is not, in the opinion of the Staff Committee, 
satisfactorily resolved, the matter will be referred to the Superintendent or 
designate.  If the matter is not satisfactorily resolved, the matter will be referred 
to the Board‟s Finance and Facilities Committee which will make 
recommendations to the Board. 

 
b.  Where the situation is of immediate danger to the students or the teacher, the 

teacher shall act appropriately and then report the situation to the Principal. 
 
c.  Other specific health and safety problems shall be reported to the Principal.  If 

the situation is not rectified or in the process of being rectified, in the opinion of 
the teacher, the matter will be referred to the Health and Safety Committee.  If 
the situation is still not rectified within seven (7) days, the matter may be 
processed through the grievance procedure as outlined in Article A.6 (Grievance 
Procedure). 

 
d. Incidents of violence, threats of violence, or intimidation experienced by 

employees shall be reported to the Principal for remediation as per Article 
D.28.1.c.  
 

e. An employee shall not be required to provide off-site instruction to a student 
suspended for violent behavior.  

 
2. Student Medication 
 

Student medication procedures in district schools shall be as follows: 
 

a.  employees have a duty to render assistance in an emergency; 
 
b.  employees shall not be called on to administer medication on a regular or 

predictable basis; 
 
c.  the Board shall establish policies that require schools to establish systems for 

administering medication after consulting with parents, family physicians, the Public 
Health Nurse and the Medical Health Officer; 

 
d.  the administration of medication shall be the responsibility of appropriate health 

personnel except for those mature students capable of, and trained in, self-
administration. 
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3. Medical Supplies 
 

An adequate, accessible first aid kit, which includes disposable gloves and disinfectant, 
shall be provided for each school. 

 
4. Health and Safety Committee 
 

a.  Purpose 
 

The joint Health and Safety Committee shall assist in creating safe and healthy 
places of work and learning, shall recommend actions which will improve 
effectiveness of safety programs, and recommend measures to attain compliance 
with the School Act and the Occupational Health and Safety Regulations. 
 
The joint Health and Safety Committee shall hold meetings for the review of: 
 
i. reports of current accidents, their causes and means of prevention; 
ii. remedial action taken or required by the reports of investigations and 

inspections; 
iii. any other matters pertinent to health and safety. 

 
b.  Composition 

 
A joint Health and Safety Committee for the school district will be established and 
will meet as required, and at least once each month.  It shall be composed of: 
 
i. two (2) employees chosen by and representing the RTA; 
ii. two (2) employees chosen by and representing CUPE; 
iii. four (4) persons chosen by and representing the Board. 

 
c.  Co-Chairs and Minutes 

 
One co-chairperson shall be chosen from employer representatives and one from 
worker representatives as per Workers Compensation Act.  Minutes of all 
Committee meetings shall be distributed to all members of the Committee and to 
the parties. 
 
 

ARTICLE D.29: ABSENCE OF TEACHER 
 
1. When a teacher is absent from school, the Board shall employ a Teacher-Teaching-On-

Call to replace that teacher.  This does not prevent teachers from voluntarily providing 
internal coverage. 

 
2. Each teacher shall ensure that adequate instructions are available for the Teacher-

Teaching-On-Call called in during that teacher‟s absence.  
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ARTICLE D.30: TEACHER-TEACHING-ON-CALL WORKING CONDITIONS 
 
A Teacher-Teaching-On-Call is hired to perform the duties of a teacher absent on a day to day 
basis.  When the absent teacher has not provided specific duties to be undertaken during 
unassigned instructional time, the administrator may assign the Teacher-Teaching-On-Call to 
other duties.  In the event that the “absent” teacher is available for work, the Teacher-Teaching-On-
Call shall perform any teaching duties assigned by the administrator. 
 
 

ARTICLE D.31: LONG TERM ASSIGNMENTS 
 
1. Definition 

 
A long-term Teacher-Teaching-On-Call assignment shall be defined as any documented 
pre-determined or indeterminate period of on-call teaching exceeding ten (10) consecutive 
days but less than three (3) months in the same assignment. 

 
2. Posting of Long-Term Teacher-Teaching-On-Call Assignments 

 
Teaching positions not posted as temporary appointments pursuant to Article C.23 
(Temporary Appointments), and that become vacant for a duration exceeding ten (10) days 
but less than three (3) months, shall be posted within the district and filled as a long-term 
Teacher-Teaching-On-Call assignment. 
 

3. Conversion to Temporary Appointment 
 

If a long-term absence becomes determined and is three (3) months or more in length, the 
position will be posted as a temporary appointment (refer to Article C.23 - Temporary 
Appointments). 

 
4. Predetermined Assignment 
 

a.  The Teacher-Teaching-On-Call will be paid at the long-term Teacher-Teaching-
On-Call assignment rate from the first day of the assignment. 

 
b.  Prior to the start of the assignment, the Teacher-Teaching-On-Call will be entitled 

to a Transitional Preparation Day.  During this day, the Teacher-Teaching-On-Call 
will become familiar with the regular teaching operation of the particular 
assignment.  The rate of pay for this day will be the Teacher-Teaching-On-Call‟s 
basic pay rate. 
 

5. Indeterminate Assignment 
 

Refer to Article B.2.6. 
 

If, during the first five (5) days, the teacher on sick leave notifies the Principal that the leave 
is to be in excess of five (5) days, the Teacher-Teaching-On-Call shall be paid, from that 
day forward until the end of the assignment, at the long-term assignment rate. 
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6. Removal From Position 
 

The Board retains the right to remove a Teacher-Teaching-On-Call from a long-term 
Teacher-Teaching-On-Call assignment if the Teacher-Teaching-On-Call is not performing 
his/her duties at an acceptable level. 
 

7. Service Not Broken 
 

For salary purposes, a long-term Teacher-Teaching-On-Call assignment shall not be 
broken by: 

 

i.  strike or lockout; 

ii.  illness of the Teacher-Teaching-On-Call. 
 

 

ARTICLE D.32: TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS OR 
CLOSING SCHOOLS 

 
1. When new school construction or major school renovations are planned: 
 

a. the Board shall include union input in the planning process at the district level; 
 
b. the staff of the affected school shall be actively involved in the planning process 

at the school level and shall be given the opportunity to recommend a design 
option; 

 
c. the Joint Health and Safety Committee at both the district and school levels shall 

be involved during the construction. 
 
2. When consideration is given to closing a school: 
 

a. the board shall include union representation in the consultation process at the 
district level; 

 
b. the staff of the affected school shall be actively involved in the consultation 

process. 
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SECTION E  PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 
 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 
 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 
 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak to 
or correspond directly with the alleged harasser to express his/her feelings 
about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
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agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall  review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall:  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 
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ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser who 

is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 
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c. In the circumstances where a respondent has acknowledged responsibility 
pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 

 
ARTICLE E.20: ORIENTATION OF NEW MEMBERS 
 
The Board and the RTA shall design and provide an orientation program for teachers newly 
appointed to the district.  The orientation shall acquaint employees with the basic operation of the 
school district and the school as well as the rights and responsibilities of the collective agreement. 
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ARTICLE E.21: APPEALS 
 
1. When an appeal is filed as per Section 11 of the School Act, R.S.B.C. 1996, c.412 with 

amendments, the employee involved and the local shall be notified and have the 
opportunity to provide a written and/or verbal response. 

 
2. The employee shall be provided all pertinent documentation related to the appeal and 

where the employee authorizes, the Board shall provide a copy to the local.  
 

3. Where the employee attends any meeting(s) in connection with the appeal, the employee 
shall have the right to have representation by the local.  
 

4. Where the appellant has not first discussed the decision with the employee, the Board shall 
take account of such a refusal in determining whether or not to hear the appeal.  

 
 

ARTICLE E.22: EVALUATION OF TEACHING 
 
1. Frequency of Evaluation 
 

A Teacher Evaluation Report may be prepared on the work of a teacher and the learning 
situation in the teacher‟s class any time, on request of a teacher upon mutual agreement as 
to timing or when deemed necessary by the Superintendent, Director of Instruction or 
Principal at the teacher‟s work place.  Such a request by a teacher will not be unreasonably 
denied. 
 

2. Classroom Visits 
 

a.  Each Teacher Evaluation Report shall be based on at least three (3), and normally 
not more than eight (8), comprehensive visits which reflect the teacher‟s 
assignment.  The teacher shall have the opportunity to select two (2) classroom 
visits, which may be included in or in addition to the eight (8).  The classroom visits 
for the purpose of preparing the Teacher Evaluation Report can occur at any time 
during the school year, recognizing that visits in September, June or during the first 
twenty (20) teaching days of a change of assignment should occur only in extreme 
situations.  Evaluation visits will not occur just prior to, or immediately after, 
Christmas, Spring Break or during days in which school-wide events are being 
staged. 

 
b.  The evaluator undertaking the writing of an evaluation report shall provide the 

teacher to be evaluated with a copy of the evaluation criteria and shall meet with the 
teacher to jointly review and discuss the purposes of the evaluation, the criteria to 
be used and the process by which the evaluation shall take place. 

 
c.  Following each observation, the evaluator shall discuss with the teacher his/her 

observations and impressions within two (2) working days of the observation.  Such 
observations and impressions shall be provided to the teacher in written form upon 
request. 
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3. Plan of Assistance 
 

The teacher shall be provided, when required by the Board or requested by the teacher, 
with supervisory direction to assist the teacher in developing an acceptable standard of 
performance.  Such assistance shall include an identification of the time and resources that 
may be required.  Except under extra-ordinary circumstances, where a plan of assistance is 
underway, formal evaluation will not take place.  The RTA will be notified when a “Plan of 
Assistance” is implemented. 

 
4. Final Draft of Report 
 

a.  Following preparation of the final draft of the report and prior to its finalization, the 
evaluator shall meet with the teacher to discuss the report, and where appropriate, 
make changes to the draft.  The teacher shall be given a copy of the final report at 
the time of filing.  The teacher may submit a written commentary which shall be 
attached to, and filed with, the report if the teacher so requests.  A report shall 
normally be filed by May 15th of the school year in which prepared. 

 
b.  The content of a Teacher Evaluation Report shall be based primarily on the 

personal observations on the work of the teacher and the learning situation in the 
teacher‟s class by the evaluator. 

 
c.  The Teacher Evaluation Report shall be prepared by an administrator, a 

Superintendent of Schools, an Assistant Superintendent of Schools or a Director of 
Instruction. 

 
5. Exceptions to Normal Evaluation Process 
 

When the processes for assessment outlined in this agreement are not appropriate to the 
nature of the teacher‟s assignment (e.g., an assignment which is not in the classroom), the 
evaluator shall meet with the teacher to jointly review and discuss the process, the criteria 
which shall be followed, and any differences to the normal process. 
 

6. Extra-Curricular Activities 
 
Involvement or non-involvement in extra-curricular activities, participation in RTA activities 
or matters not directly related to teaching duties are outside the scope of evaluating and 
reporting on the work of a teacher. 
 

7. RTA Involvement in Evaluation Criteria 
 

The RTA shall be provided with the opportunity for input and discussion with regard to the 
development of the district‟s criteria for the evaluation of teaching performance and the 
work of the teacher, or any subsequent reviews of such criteria. 
 

8. Other Classroom Visits 
 

Nothing in this agreement shall preclude the Superintendent or other Board officials from 
making any visits to a classroom at any time for supervision or for any other purpose, or 
from communicating with a teacher in respect of general performance in the school. 
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ARTICLE E.23: TEACHER-TEACHING-ON-CALL ASSESSMENT OF TEACHING 
 
A Teacher-Teaching-On-Call in a predetermined assignment of over fifteen (15) working days in 
duration may, at the start of the assignment, request an administrator to provide a Letter of 
Assessment (upon mutual agreement as to timing) on completion of the assignment.  This letter 
will indicate the number of visits and the administrator‟s assessment of the teaching situation.  
Such a request by a teacher will not be unreasonably denied. 
 
 

ARTICLE E.24: APPOINTMENT 
 
1. Appointment 

 
a.  An applicant for appointment shall be entitled to rely on a representation of the 

Superintendent, an Assistant Superintendent, Director of Instruction, Secretary-
Treasurer or school based administrator that an offer of an appointment has been 
made, or that an appointment has been made, or with respect to the terms of such 
offer or appointment. 

 
b.  The Board shall confirm an offer of appointment to the district, in writing or by 

facsimile within forty-eight (48) hours. 
 

c.  An offer of appointment to the district shall be deemed to have been accepted 
where there is verbal acceptance. 

 
d.  The applicant shall confirm their verbal acceptance of an appointment to the district 

in writing or by facsimile within forty-eight (48) hours. 

 
2. Appointment Procedures 
 

Advertisements, postings, application forms, and interviews for appointments to the 
teaching staff of the district shall not include reference to extra-curricular activities and 
programs, and such matters shall not form part of any contract of employment. 

 
 

ARTICLE E.25: POSTING AND FILLING VACANT POSITIONS 

 
1. The Board and Local agree that it is desirable to minimize the occurrences of students in 

the same class being taught by a succession of teachers in the same school year.  The 
circumstances which give rise to such occurrences can arise for reasons beyond the 
control of either the Board or the Local.  The Board and the Local will make every 
reasonable effort to minimize these occurrences. 

 
a. Where a problem arises in the application of a posting and filling provision the 

Board and the Local may agree to a solution which is inconsistent with the 
provision.  In such cases, the solution is without prejudice and does not 
constitute a waiver of rights by the Board and the Local. 
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b. For greater clarity, the obligation set out in this section is an obligation to make 

every reasonable effort.  Despite paragraphs (1) and (2), this section does not 
take away from nor add to the rights of any employee, nor does it require a local 
union or a school district to amend or waive a provision of the agreement. 

 
2. Definition of Vacancy 
 

In this article, “vacancy” means an existing or newly created teaching assignment/position 
to which an employee is not assigned and which the district intends to fill. 

 
3. Posting of Positions 
 

 Vacancies shall be posted electronically and shall include the nature of the assignment.  A 
copy shall be sent to the RTA. 
 

4. Filling Priorities 
 

a. Subject to candidates possessing the necessary qualifications, these positions shall 
be filled in the following priority: 

 

i. Board initiated transfers; 
ii. School-based staffing realignment; 
iii. Seniority, with necessary qualifications. 

 
b.  Notwithstanding this clause, employees returning from leaves in accordance with 

Article G.6.9 (Elected Union Officer), G.6.17 (Representative‟s Long Term 
Release), G.22 (Maternity Leave) and G.23 (Parenthood Leave) shall be exempt 
from this filling priority. 

 
c.  Pursuant to Article C.24.12.a, an employee who possesses the necessary 

qualifications must be recalled. 
 

5. Contact Information 
 
Employees who are on leave or on the recall list shall keep the Board apprised of their 
current contact information. 
 

6. Administrative/Specialized Positions 
 

Administrative positions and teaching positions of a specialized nature may be advertised 
both locally and provincially from the moment of awareness of pending vacancy. 

 
7. Positions of Special Responsibility 
 
 a.  Department Coordinators/Heads, Head Teachers/Teachers-In-Charge shall be 

appointed annually from within the school and selection shall be made after 
consultation with the staff by June 15th. 

 
 b.  District positions of Special Responsibility shall be posted in accordance with this 

article as they become vacant.   
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ARTICLE E.26: RTA INVOLVEMENT IN SELECTION OF ADMINISTRATION 

 
1. Upon the posting of an Administrative or Board Officer position, the RTA shall be invited to 

provide input into the selection. 
 

2. The RTA members of the selection team will: 
 
a. review applications and make recommendations for the development of the “long 

list”; 
 
b.  act as observers during the interviews and indicate to the Board, their preference. 

 
3. It is understood that all participants in the process are guided by the expected standards of 

confidentiality and ethics.   

 
[Refer to Provincial Letter of Understanding No. 1, Appendices 1 and 2, Addendum B]. 
 
 

ARTICLE E.27: TRANSFERS 
 
1. Transfers 

 
a. This article shall apply to both teacher initiated and Board initiated transfers. 
 
b. Transfers from one school to another will be made to meet the needs of the district 

using the following criteria: 
 

i. curriculum and program needs of the receiving school; 
ii. teaching certification; 
iii. training; 
iv. education; 
v. experience (inclusive of teaching reports). 

 
c.  Where two (2) applicants fall within a transfer category and both possess the 

necessary qualifications, the applicant with the greatest seniority will be preferred. 
 
d.  No transfer or school-based staff realignment shall result in an increase to a 

teacher‟s continuing assignment of more than 0.150 F.T.E. This does not preclude 
an employee from receiving an additional increase as a result of a posted vacancy. 

 
2. Assignment in School 

 
a.  Assignment within a school shall be based on the qualifications, training, 

experience and personal preference of the teacher. 
 
b.  Each teacher by May 15th shall express in writing to their Principal, their assignment 

preference for the upcoming school year. 
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c.  At the elementary school level, a staff meeting shall be held prior to May 22nd for the 
purpose of discussing the proposed organizational plan and staff preferences for 
the next school year. 

 
d.  At the secondary level, a staff meeting shall be held prior to June 5th for the purpose 

of discussing the proposed timetable and staff assignments for the next school 
year. 

 
e.  A teacher who is not satisfied with a proposed assignment in a school may appeal 

their assignment to the School Staff Committee.  The Committee may, after hearing 
from personnel directly affected by any proposed assignment, recommend to the 
principal, that the teacher‟s assignment may be changed as per Article A.31 
(School Staff Committees). 

 
f.  In the event that the School Staff Committee recommends a change and the 

Principal does not implement the recommendations of the Committee, the Principal 
shall provide a written rationale. 

 
3. Board Initiated Transfers 

 
a.  Transfers initiated by the Board shall be for sound educational reasons. 
 
b.  Prior to initiating a transfer of a teacher, the Superintendent or designate shall: 
 

i. Discuss with the teacher the nature of the transfer, the reasons for it, and the 
situation at that time in the district.  The teacher may be accompanied by a 
representative of the RTA. 

 
ii. Give consideration to the teacher‟s professional and personal goals, and 

wherever possible, attempt to obtain the teacher‟s agreement to the transfer. 
 
c.  Transfers initiated by the Board shall be completed no later than June 10th in a 

school year except when they are necessitated by circumstances not reasonably 
known to the Board.  The teacher shall be notified in writing of the transfer. 

 
d.  When the Board assigns a teacher to a significantly different grade level or subject 

area, the Board and the teacher shall jointly determine, and the Board shall provide 
the necessary financial and district staff resources to ensure adequate professional 
retraining. 

 
e.  The Board may transfer a teacher to an assignment involving a significantly 

different grade level or significantly different subject area, only if there remain no 
vacancies in the teacher‟s existing grade level or subject area for which they have 
the necessary qualifications. 

 
f.  Except in the most unusual circumstances, teachers will not be transferred more 

frequently than once every three (3) years. 
 
g.  A teacher who is transferred for reasons of projected enrolment decline, position 

reduction or other such factors shall have the opportunity of returning forthwith to 
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the position previously held in the event that the projected factors do not actually 
materialize. 

 
h.  Any grievance concerning a transfer initiated by the Board shall be referred directly 

to Step 2 of Article A.6.3. 
 
4. Teacher Initiated Transfer 
 

a.  Teachers may request transfer at any time, but transfers will not, except under the 
most unusual circumstances, be made after the beginning of a school year.  An 
example of an unusual circumstance could be a teacher with a part-time assignment 
who applies for a full-time assignment. 

 
b.  Teachers interested in transferring from one school to another or who wish to 

express an interest in a specific subject/grade/position within the district, should 
advise the Superintendent of Schools and current principal, in writing, prior to April 
30th. 

 
c.  The Superintendent or designate shall acknowledge, in writing, all requests for 

transfer and shall keep the teacher apprised of the status of the transfer. 
 
d.  Once all staff realignment meetings have occurred, offers of transfers may be 

issued.  Teachers shall have forty-eight (48) hours to respond to such offers. 
 
e.  If the request for transfer is not granted, the Superintendent or designate shall 

provide a written rationale. 
 
 

ARTICLE E.28: PERSONNEL FILES 
 
1. Number of Files 
 

 There shall be only one personnel file maintained at the district office for each employee.  
Following review by the principal and employee, any other file relating to an employee kept 
at the school shall be destroyed when the employee or the principal leaves that school.  
Access to such files shall be limited to the employee and the employer.  Subject to the 
employee‟s written permission, a local union designate may have access to that 
employee‟s file. 
 

2. Employee‟s Access to File 
 

a.  After receiving a request from an employee, the Superintendent in respect of the 
district file, or the principal of the school in respect of any school file, shall forthwith 
grant access to that employee‟s file. 

 

b.  An appropriate Board official shall be present when an employee views their file.  
They may be accompanied by an individual of his/her choosing. 

 

3. Nature of Material Filed 
 

 The Board agrees that only material relevant to the employment and performance of the 
employee, shall be maintained in personnel files.  In the event that the employee believes 
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that any material in the file does not meet this criteria and the appropriate Board official 
does not agree to the removal of the specified material, the employee may file a grievance 
pursuant to Article A.6 (Grievance Procedure). 

 

Where material critical of the employee, or in the nature of a reprimand, is placed in the file: 
 

a. the employee shall be so informed, and 
 

b. the employee may elect to attach an addendum to the material. 
 
Where material critical of the employee, or in the nature of a reprimand, is placed in the file, 
the employee may request to have the material removed two years after the filing, provided 
that no further material of that nature has been subsequently filed.  Requests for removal of 
such material shall not be unreasonably denied. 
 

4. Confidential Medical Information 
 

Confidential medical information that is placed in an employee‟s file shall be sealed. 
 

5. Accessibility by Others 
 

 Personnel files shall be in the custody of the Superintendent and shall not be accessible to 
other than appropriate officials of the school district for bona fide reasons. 

 
 

ARTICLE E.29: FALSELY ACCUSED 
 

a.  The Board shall provide assistance to a teacher who has been falsely accused of 
child abuse or sexual misconduct in the course of duties as an employee of the 
Board, providing review by the Board or an arbitration hearing has not concluded 
that there is validity to the accusation. 

 
b. Any such assistance provided by the Board shall be intended to expedite a 

teacher‟s successful return to teaching duties.  The assistance may include leave of 
absence with pay, as determined by the Board after consulting with the RTA, and 
shall include first priority for transfer to any vacant position requested by the teacher 
for which they possess the necessary qualifications and, where requested by the 
teacher, provision of factual information to parents by the Board. 
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SECTION F PROFESSIONAL DEVELOPMENT 

ARTICLE F.20: EDUCATIONAL CHANGE 
 
1. a. The Board recognizes that teachers are key agents of educational change. 

 
b. Educational Change Committees may be struck by the Superintendent for the 

purpose of consultation and formulating recommendations regarding matters 
concerning the implementation of either provincial or local new curricula, or 
educational change. 

 
c.  While the Superintendent will determine the size of the Committees, membership 

shall include a majority of RTA members and be comprised of: 
 

i. RTA appointees with expertise and/or experiences related to the provincial 
or new curricula or educational change; 

ii. the Superintendent of Schools or a designate; 
iii. representation from Administrators. 

 
d.  Committees shall meet at a mutually agreeable time to discuss implementation of 

the provincial or local curricula or educational change and, where appropriate, make 
recommendations. 

 
e.  A rationale shall be provided if a Committee‟s recommendations are not 

implemented. 
 

 

ARTICLE F.21: CONSULTATION TIME 
 
The Board supports the concept of consultation time to deal with curriculum changes proposed by 
the Ministry and will endeavor to provide such time wherever the need is demonstrated.  Such time 
will require Superintendent approval. 
 
 

ARTICLE F.22: TEACHER-TEACHING-ON-CALL PROFESSIONAL 
DEVELOPMENT ACTIVITES  
 
All Teachers-Teaching-On-Call on the Board‟s Teachers-Teaching-On-Call list shall be eligible for 
any local Professional Development activities whether school or district based.  Teachers-
Teaching-On-Call are eligible to apply to the Teachers-Teaching-On-Call Pro-D account as per the 
present guidelines covering Professional Development.  The Professional Development Committee 
representatives from the Teachers-Teaching-On-Call will be responsible for notifying the Teachers-
Teaching-On-Call of all available Professional Development activities. 
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ARTICLE F.23: PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL 
 
1. Definitions 
 

Professional Development is a process of continuous growth through involvement in 
activities designed to enable teachers, both individually and collectively, to learn and grow 
professionally in order to enhance teaching and learning. 
 

2. Professional Development Trust Fund 
 
 a. A joint Professional Development Trust Fund shall be established by the Board. 
 

b.  The Board shall contribute a minimum of two hundred and eighty dollars ($280) per 
teacher (continuing and temporary) to the Fund each year.  The RTA shall 
contribute a minimum of seventy dollars ($70) per teacher per year. 

 
c.  The Board shall contribute a minimum of five hundred and sixty dollars ($560) 

(equivalent to 2.0 FTE) to the Fund each year, on behalf of Teachers-Teaching-On-
Call.  The RTA shall contribute a minimum of one hundred and forty dollars ($140) 
per year. 

 
d.  The Professional Development Trust Fund shall only finance those activities that 

meet the professional development priorities of the Professional Development 
Committee and the authorized activities of individual teachers. 

 
e. All expenditures from the joint Professional Development Trust Fund shall be made 

in accordance with School Board financial regulations and procedures. 
 

f. Annually, the Board shall provide the Committee and the RTA with an accounting 
for funds spent.  

 
3. Pro D Release Bank 
 

Each September, a Pro-D Release Bank shall be provided with sufficient funds so that it 
contains the value of the “pay rate of a Teacher-Teaching-On-Call” times the number of 
days which is equivalent to one hundred per cent (100%) of FTE. 
 

4. Composition of the Professional Development Committee 
 

a. one (1) teacher representative elected from each elementary school; 
b. three (3) teacher representatives elected from Revelstoke Secondary School; 
c. one (1) teacher representative elected from the teachers who are not attached to a 

particular school; 
d. one (1) representative from the RTA; 
e. one (1) Teacher-Teaching-On-Call from the RTA. 
 
This Committee shall be chaired by the representative of the RTA. 
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5. Responsibilities of the Professional Development Committee 
 

The Committee shall meet by September 30th of each school year and be responsible to: 
 
a.  determine the per teacher allocation and the amount to be held to support district 

wide or regional activities; 
 
b.  determine the types of teacher professional development activities for which 

teachers may be reimbursed, such activities to be consistent with the Professional 
Development Activities pursuant to Article F.23.6; 

 
c.  establish annually, the maximum rates of reimbursement for individual teacher 

professional development; 
 
d. provide to the Board and the RTA regularly, a brief description of professional 

development activities undertaken. 
 

6. Professional Development Activities  
 

a. The Superintendent and the Professional Development Committee chair shall 
collaborate to facilitate professional development activities that meet the goals of 
the district, and the needs of individual teachers or groups of teachers.  

 
b. The Principal shall be responsible for the approval of absences and the 

authorization of expense reimbursements to individual teachers for professional 
development activities authorized in accordance with this Article. 

 
 

ARTICLE F.24: ASSESSMENT / ACCREDITATION 
 

a.  The Board and the RTA agree that evaluation of programs and their implementation 
is beneficial to the continued provision of quality education in the district.  It is 
acknowledged that an external evaluation or assessment requires increased clerical 
time and release time for teachers in order to minimize the disruption to instruction.  
For this reason increased funding will be made available. 

 
b.  The administration and staff shall determine the school‟s requirements for extra 

Teachers-Teaching-On-Call and clerical support.  Recommendations regarding the 
school‟s requirements made to the Board by the school staff and district personnel 
shall not be unreasonably denied.  The Board shall provide a rationale to the staff if 
the recommendations are not implemented. 

 
c.  Implementation of recommendations in accreditation/assessment reports will be 

addressed at both the Board and school level. 
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ARTICLE F.25: PROFESSIONAL AUTONOMY 
 
1.  The Board recognizes that teachers are professionals and that the performance of their 

duties involves the exercise of professional judgment. 
 
2.  Within the bounds of effective educational practice, school instructional goals that have 

been collegially determined, prescribed curricula and district program requirements, 
teachers shall have individual professional autonomy in determining methodology of 
instruction and the planning and presentation of course materials for the classes of 
students to which they are assigned. 

 
3. Nothing in this article shall limit the administrator in the performance of their formative and 

summative evaluative responsibilities. 
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SECTION G  LEAVES OF ABSENCE 

 

ARTICLE G.1: PORTABILITY OF SICK LEAVE 
 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 

 
[See Article G.20 Sick Leave, for sick leave use and accrual.] 
 
 

ARTICLE G.2: COMPASSIONATE CARE LEAVE 
 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.28 (Critical Illness) for short term compassionate leave up to five (5) days.] 
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ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 

 

ARTICLE G.4: BEREAVEMENT LEAVE  
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family.  [See also Article G.4.5 and G.4.6.] 
 

For the purposes of this article “immediate family” means: 
 

a. the spouse (including common-law and same-sex partners), child and step-child 
(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2 above, the superintendent may 
grant unpaid leave for a family member. Additional leave shall not be unreasonably 
denied. For the purpose of Article G.4.3 “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
 
[See also Article G.4.7.] 

 
4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
 
Local Provisions: 

 
5.  A teacher, upon notifying the administrator or the immediate supervisor, shall be granted 

leave of absence of up to five (5) days with pay in the case of the death of a ward of either 
the employee or the employee‟s spouse.  Such leave shall normally include the funeral or 
memorial service or the date of death.  Any exceptions will be dealt with by mutual 
agreement between the Board and the RTA. 

 
6.  To accommodate bereavement needs in excess of five (5) days granted under Article G.4.1 

or G.4.5, the Board may grant additional leave with pay but with leave charged to sick 
leave; or when accumulated sick leave is exhausted, the teacher will have a deduction 
made at the cost of a Teacher-Teaching-On-Call. 

 
7. To accommodate leave for bereavement outside of those persons listed in Article G.4.1, 

leave may be granted upon application at the cost of a Teacher-Teaching-On-Call. 

 
 

ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 
 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
[See also local Article G.39 Short Term Leave] 
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Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 

ARTICLE G.6: LEAVE FOR UNION BUSINESS 

 
[Note: Articles G.6.1.a and G.6.2 through G.6.8 do not apply in School District No. 19 
(Revelstoke). Article G.6.1.b applies for the purposes of Article A.10 only.] 

1.  b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 
pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 
Elected union officer release 
   
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Local Provisions 
 
President‟s Release 
 
11.       Upon leave being granted, the Board shall continue to pay the employee‟s salary and to 

provide all benefits as specified in the agreement. The RTA shall reimburse the Board 
for one hundred per cent (100%) of such salary, benefits and statutory benefit costs 
upon receipt of a monthly statement. Such leave shall be counted for sick leave and 
seniority, and as experience for salary placement purposes. 

 
12.       The president shall inform the Board of the number of days or partial days, if any, that the 

president was absent from presidential duties due to illness chargeable to sick leave. 
Such days or part days shall be deducted from the president‟s accumulated sick leave 
credits. 
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Representative‟s Short-Term Release Time 
 
13. RTA members who are appointed to perform the following functions shall be entitled to 

leaves of absence with pay and shall be granted subject only to the Board being 
reimbursed for the cost of a Teacher-Teaching-On-Call from teaching duties in order to 
carry out business of the RTA, BCTF or TRB (Teacher Regulation Branch), as follows: 

 
Executive position of the BCTF^ --------- 
RTA Bargaining Preparation 10 days 
Local Association Representatives^ --------- 
Committee Chairs of the RTA^ --------- 
Committee or Task Force of the RTA, BCTF or TRB 5 days 
Staff Representative for RTA^ --------- 
BCTF Specialist Associations 5 days 
Ministry Committees* 5 days 

 

* Any Ministry leave longer than five (5) days requires Board approval. 
    ^ leave for these positions is granted in accordance with Article G.6.9 
 
14.        During the negotiations of a contract, the RTA Bargaining Team will be granted 

release time to conduct negotiations. 
 
15.        Such release time from duties shall be granted with pay and shall be granted subject 

only to the Board being reimbursed for the cost of a Teacher-Teaching-On-Call.  
Reimbursement for loss of service for non-classroom teachers shall be referred to the 
Liaison Committee. 

 
16.        RTA business will generally be conducted outside of instructional hours. 
 
Representative‟s Long-Term Release Time 
 
17. In the event that a teacher covered by this agreement is appointed on a term contract 

of employment to the administrative staff of the TRB or the BCTF, leaves of absence 
without pay shall be granted to a maximum of four (4) years.  For purposes of pension, 
experience and seniority, the teacher shall be deemed to be in the full employ of the 
Board.  In such case, the teacher shall be entitled on written notice by at least May 31st 
or November 15th to return to employment with the Board effective September or 
January and shall be assigned to a position which is of the same nature and time as 
held prior to the leave, or to a position as similar as practicable. 

 
Implementation:  
   
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply. 
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ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 
  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

 
 
ARTICLE G.8: TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM  
 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  

 
 
 ARTICLE G.20: SICK LEAVE 
 
1. Definition 

 

a.  Sick leave shall be granted under circumstances where a teacher is disabled, 
through injury, medical/dental surgery or illness, to the extent that it would be 
unreasonable to expect the teacher to perform the normal duties of employment, 
except in the case of an accident for which compensation is payable under the 
Workers Compensation Act. 

 
b.  Routine dental and medical appointments are excluded. 

 
2. Specialist Appointments 
 

a.  Employee 
 

i.  When a teacher is required, for medical or dental reasons, to see a 
specialist in the Province of British Columbia, the teacher shall be granted 
sick leave for this purpose.  A specialist appointment outside of British 
Columbia requires Superintendent approval.  Specialist appointment cards 
may be requested by the Superintendent.  Where the employee wishes 
confidentiality, they must submit such cards directly to the Superintendent. 

 
ii. Routine dental and medical appointments are excluded. 
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b. Employee‟s Family 

 
i.  A teacher may be granted up to three (3) days leave in each circumstance, 

with a maximum of five (5) days in a school year, in order to attend to 
members of the immediate family:  spouse (including common-law spouse), 
parent, child, sibling, ward or guardian, child of the spouse, parent of the 
spouse, requiring non-elective specialist medical care when that care is not 
available in Revelstoke.  Such leave shall be with pay but with leave 
charged to sick leave, or when accumulated sick leave is exhausted, the 
teacher will have a deduction made at the cost of a Teacher-Teaching-On-
Call. 

 
ii. Specialist appointment cards may be requested by the Superintendent. 
 

c. Employee Assistance Program 
 
i. One (1) day‟s leave may be used for an initial consultation out of 

Revelstoke.  Such leave shall be with pay but with leave charged to sick 
leave allowance. 

 
3. Medical Certificates 
 

a.  A teacher may be required to produce a certificate from a qualified medical 
practitioner certifying that such teacher is unable to carry out his/her duties due to 
illness, disability, or quarantine; or certifying the fitness-to-work of the teacher. 

 
b.  The Board reserves the right to seek a second medical opinion by a specialist 

mutually agreed upon before deciding on the leave request if the leave is for 
psychological reasons.  Where the teacher and the Superintendent mutually agree, 
the teacher may attend a specialist referred by their family physician.  Where 
agreement cannot be reached, the teacher will be provided with the names of at 
least two (2) specialists in the region and will select from that list. 

 
c.  Non-compliance with a Board request for a second medical opinion, will result in the 

teacher being granted a leave without pay. 
 

4. Sick Leave Allowance and Accumulation 
 
a.  Sick leave allowance means the number of days that a teacher has been credited, 

through aggregate service to the Board, or transferred by the provision in Article 
G.1 (Portability of Sick Leave) and for which he/she will be entitled to sick leave at 
his/her regular rate of pay. 

 
b.  Sick leave allowance shall be credited to a teacher or a teacher on a long-term 

assignment of twenty (20) work days or longer on the basis of one and one-half (1 
½) days for each month worked in the service of the Board.  A month worked shall 
mean a month in which the teacher has worked for at least one day. 
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c.  In any one year in which a teacher has not used his/her sick leave allowance or has 
used only a portion of it, the entire unused allowance shall accumulate for their 
future use without maximum. 

 
d.  The anticipated sick leave allowance for the current school year shall be advanced 

to the teacher, if required by the teacher.  Anticipated sick leave allowance will not 
be advanced to the teacher who is on a long-term assignment.  Any sick leave days 
advanced and used and not later credited in that school year are recoverable by the 
employer. 

 
e.  Each day shall be measured on a pro-rated basis determined by the proportion of 

full-time worked. 
 
5. Sick Leave Usage 
 

a.  Deduction shall be made from sick leave allowance on the basis of one (1) day for 
one (1) working day (exclusive of holidays) of sick leave granted without loss of pay. 

 
b.  A maximum total number of one hundred and twenty (120) days of sick leave may 

be deducted from the sick leave accumulation or the advance in any school year. 
 
c.  Each day shall be measured on a pro-rated basis determined by the proportion of 

full-time worked. 
 
6. Sick Leave Records 
 

A record of all unused sick leave allowance will be kept by the Board for each teacher.  The 
Board shall advise each teacher each on their monthly pay cheque, or upon application, of 
the amount of the teacher‟s accumulated sick leave allowance. 

 
 

ARTICLE G.21: TEACHER EXCHANGE 
 
1. a.  Where a teacher is participating in a teacher exchange program, the exchange shall 

be a direct exchange.  The exchange teacher shall be treated as the incumbent (as 
if he/she were remaining in the school) for purposes of room and teaching 
assignment. 
 

b.  Upon return, the incumbent shall be treated as if he/she had never left that school. 
 

2. Notwithstanding the above, where the incoming exchange teacher is deemed to be 
unsuitable for the assignment, the Superintendent may re-assign the teacher.  Such 
reassignment will not affect any existing position in the district, unless mutually agreed 
upon by the Board and the RTA. 
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ARTICLE G.22: MATERNITY LEAVE 
 
1. Maternity Leave 
 

a.  A teacher shall be granted Maternity leave in accordance with the provisions of the 
Employment Standards Act. 

 
b.  A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act (1980) and the Maternity and Extended Maternity 
Leave provisions of the agreement. 

 
c.  In emergency situations, the teacher‟s application for leave shall be considered on 

shorter notice. 
 

2. Early Return 
 

In the case of an incomplete pregnancy, the death of the child, or other special situations, a 
teacher many return to duty earlier than provided in the agreed-upon leave at the discretion 
of the Board.  
 
The teacher intending to make an early return to duty shall submit a written application and 
a medical certificate.  

 
3. Assignment 
 

a.  A teacher returning from short-term Maternity Leave during a school year shall be 
re-assigned to the same position held prior to the leave. 

 
b.  A teacher returning from Extended Maternity Leave or short-term Maternity Leave 

which extends beyond the original school year, shall be assigned to a position 
which is the same nature and time as held prior to the leave, or to a position as 
similar as practicable. 

 
c.  These items notwithstanding, a teacher may choose to apply for a transfer to 

another position. 
 

4. Supplemental Employment Insurance Benefits Plan 
 

a.  When a pregnant teacher takes maternity leave to which she is entitled pursuant to 
the Employment Standards Act, the Board shall pay the teacher ninety-five per cent 
(95%) of her current salary for the first two weeks of the leave when the teacher is 
eligible to receive EI maternity benefits. 

 
b.  The Board agrees to enter into the Supplemental Employment Benefit Plan (SUB 

Plan) agreement by the Employment Insurance Act in respect of such maternity 
payment. 
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ARTICLE G.23: PARENTHOOD LEAVE 
 
1.  Teachers with dependent children shall be granted, upon application, a Parenthood Leave 

of absence, without pay, for up to one (1) school year.  Application shall be made in writing 
and normally made at least 30 calendar days prior to the commencement of the leave.  
When the leave coincides with the beginning of the next school year, application shall be 
made on or before April 30th barring extenuating circumstances.  Such extended leave shall 
coincide with the semester system at the secondary level and Summer, Christmas and 
Spring Break at the elementary level. 
 

2. The Board may grant additional leave or subsequent parenthood leaves during the 
teacher‟s aggregate employment, in accordance with this article. 

 
 

ARTICLE G.24: PATERNITY LEAVE 
 
A male teacher shall be granted leave of absence, with pay, for up to two (2) days at the time of the 
birth of his child. 
 
 

ARTICLE G.25: ADOPTION LEAVE 
 
1.  Two (2) days leave of absence with pay shall be granted for the adoption of a child.  A 

teacher may request additional leave, with pay or at the cost of a Teacher-Teaching-On-
Call. 

 
2.  In the case of adoption or legal guardianship, a leave of absence without pay and not to 

exceed a time period of eighteen (18) weeks, shall be granted upon application pursuant to 
the Employment Standards Act.  The leave shall commence from the date of arrival of the 
child in the home. 

 
3.  In special circumstances, a teacher may return to duty earlier than provided in the agreed-

upon leave at the discretion of the Board. 
 
4.  The teacher intending to make an early return to duty shall submit a written application. 

 

  
ARTICLE G.26: EXTENDED MATERNITY, PARENTAL (ADOPTION) LEAVE 
 
1. Application for Extended Leave 
 

a.  Teachers on maternity or parental (adoption) leave as defined by the Employment 
Standards Act, shall be granted upon application, an extended leave of up to one 
year. 

 
b. Application shall be made in writing and normally made at least twenty (20) working 

days prior to the expiration of the maternity or parental (adoption) leave.  The 
ending of such extended leave shall coincide with the semester system at the 
secondary level and Summer, Christmas and Spring Break at the elementary level. 
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2. Early Return 
 

a.  In special circumstances, a teacher may return to duty earlier than provided in the 
agreed-upon leave at the discretion of the Board.  

 
b.  The teacher intending to make an early return to duty shall submit a written 

application.  
 
3. Extended Maternity/Parental/Adoption Leave Benefits 
 

a.  Teachers granted leave shall make prior arrangements to maintain compulsory 
medical, dental and extended health coverage, at their cost, during such leave.  In 
accordance with this agreement, compulsory benefit coverage is a condition of 
employment for all eligible participants, including leaves of absence, unless 
coverage is provided under a spouse‟s plan. 

 
b.  Life Insurance coverage in effect at the time of such leave is an optional benefit 

which may be continued during such leave. 
 
 

ARTICLE G.27: JURY AND LEGAL DUTIES 
 
1.  A teacher who is required by a court of law to report for Jury Duty, to obey a subpoena of a 

criminal court, or to obey a subpoena of a civil court provided the case does not involve the 
teacher‟s personal or business interests, shall be granted leave of absence with pay.  The 
teacher shall deposit with the Board proof of service and any monies receive, other than for 
expenses. 

 
2.  In circumstances unrelated to the business of the School District where a teacher‟s 

presence is required in a court of law, leaves shall be granted with pay or without pay. 
 

 

ARTICLE G.28: CRITICAL ILLNESS 
 
1.  A teacher shall be granted up to five (5) days leave of absence with pay in one school year 

in the case of critical illness or condition which poses a serious threat to the life of a 
member of the teacher‟s immediate family: spouse (including common-law spouse), parent, 
child, sibling, brother/sister-in-law, son/daughter-in-law, ward or guardian, grandparent or 
grandchild of either the employee or the employee‟s spouse.  The Board may require that 
such illness or condition be certified by the attending physician. 

 
2.  Additional leave may be grated upon application to the Board.  Such leave shall be with pay 

or at the cost of a Teacher-Teaching-On-Call. 
 
3.  In the event of the death of the immediate member of the teacher‟s family during this leave, 

bereavement leave shall be considered to be automatically in effect. 
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4.  To accommodate leave for critical illness outside of those persons listed in the first 
paragraph of this article, leave may be granted upon application at the cost of a Teacher-
Teaching-On-Call. 

 
[See also Article G.2 (Compassionate Care Leave) for leaves in excess of five (5) days.] 
 
  

ARTICLE G.29: PUBLIC OR CIVIC DUTY 
 
1.  A teacher who is nominated as a candidate and wishes to contest a municipal, regional, 

provincial or federal election, shall be given leave of absence, upon request, without pay, 
during the election campaign. 

 
2.  A teacher who is elected as a Member of Parliament or Member of the Legislative 

Assembly shall be granted leave without pay through the end of the school year in which 
the term expires. 

 
3.  A teacher who is elected or appointed to municipal or regional district offices or public 

boards shall be granted leave of absence at the cost of a Teacher-Teaching-On-Call to a 
maximum of fifteen (15) days.  Additional leave may be granted upon request. 

 

ARTICLE G.30: WCB LEAVE OF ABSENCE 
 
1.  Teachers shall turn over, or cause to be turned over to the Board, any monies paid or 

payable to them by the Workers‟ Compensation Board for loss of wages.  The Board will 
pay the teacher so affected normal and regular pay. 

 
2. The teacher will not suffer any reduction of their sick leave bank to offset the costs to the 

Board associated with a W.C.B. leave of absence. 
 
 

ARTICLE G.31: SELF-FUNDED LEAVE PLAN 
 
A Self-Funded Leave Plan, covered by a separate contract between the RTA and the Board, is 
in effect under the conditions spelled out therein. 
 
 

ARTICLE G.32: CITIZENSHIP COURT 
 
A teacher who attends court ceremonies to become a Canadian citizen shall be granted one day of 
leave with pay for that purpose. 
 
 

ARTICLE G.33: RTA / BOARD MEETINGS 
 
Where teacher representatives are requested by the Board to meet on RTA/Board matters and for 
joint committee work during working hours, leave shall be granted with pay for time so spent. 
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ARTICLE G.34: EDUCATION LEAVE 
 
1.  Educational leave shall be granted to a maximum of two (2) teachers per school year.  

Such leave will be granted without pay but with the Board paying the employer's portion of 
medical, dental and extended health benefits. 

 
2.  Applications for leave for education purposes shall be received in the Board Office after 

January 1st of each school year but not later than March 31st prior to the end of the school 
term. 

 
3.  The teacher(s) will be expected to return to the district for a term of one (1) year.  Should 

the teacher(s) resign immediately after the education leave, the teacher(s) shall reimburse 
the Board for its costs for the medical, dental and extended health benefits. 

 
 

ARTICLE G.35:  UNIVERSITY DEGREE 
 
A teacher shall be granted leave of absence for one (1) day with pay, to attend convocation to 
receive a university degree. Additional leave may be granted upon application to the Board.  Such 
leave shall be with pay or at the cost of a Teacher-Teaching-On-Call. 
 
 

ARTICLE G.36: UNIVERSITY EXAMINATIONS 
 
A teacher shall be granted leave of absence for one (1) day with pay, to write a university 
examination.  Additional leave may be granted upon application to the Board.  Such leave shall be 
with pay or at the cost of a Teacher-Teaching-On-Call. 
 
 

ARTICLE G.37: JOB INTERVIEW 
 
A teacher shall be granted leave of absence for up to one (1) day in a school year for the purpose 
of a job interview.  Such leave shall be granted with a deduction at the cost of a Teacher-Teaching-
On-Call.  Any monies received by the teacher as compensation in excess of the deduction for loss 
of wages shall be paid to the Board. 
 
 

ARTICLE G.38: LONG-TERM PERSONAL LEAVE 
 
The Board may grant, at its discretion, Long-Term Personal leave to a teacher who so requests 
and provides reasons.  Such leave may be extended for one (1) year on the same basis. 

 
Conditions to Long Term Personal Leave are as follows: 

 
a.  It is understood that leave shall be for one hundred percent (100%) of the 

present assignment.  
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b.  Application shall be made in writing and normally made at least thirty (30) 
calendar days prior to the commencement of the leave.  When the leave 
coincides with the beginning of the next school year, application shall be made 
on or before April 30th barring extenuating circumstances. 
 

c.  Only teachers having three (3) prior full continuous years service in the district 
effective June 30th of the year leave is requested are eligible to apply. 

 
d.  The Board may grant leaves up to the equivalent of ten percent (10%) of the RTA 

teachers on staff in the district. 
 

e.  Such extended leave shall coincide with the semester system at the secondary 
level and Summer, Christmas and Spring Break at the elementary level. 

 
f.  Selection will be made on a first come, first served basis. In the event of multiple 

applications, selection will be made by seniority. 
 
 

ARTICLE G.39: SHORT-TERM LEAVE 
 
Teachers shall be entitled to three (3) days (consecutive or non-consecutive) of personal leave in a 
school year to cater to personal needs for purposes not covered elsewhere in this Agreement. 
 

In such cases, leave will be granted: 
 
a.  at any time except in conjunction with the annual opening and closing of schools; 

 
b.  to a maximum of four (4) teachers at any one time; 

 
c.  on a first come, first served basis, except that a teacher who has not been granted 

such leave will have precedence over a teacher who has; 
 

d.  under normal circumstances, a written explanation is to accompany the request for 
leave.  Requests of a sensitive nature may be made verbally to the Superintendent 
of Schools. 

 
Leave requests involving civic, community, education or family matters may be granted with 
pay or at the cost of a Teacher-Teaching-On-Call.  In all other cases, the Board may grant 
leave without pay. 

 
 

ARTICLE G.40: GENERAL LEAVE 
 
1.  The Superintendent may grant a leave without pay, up to one (1) year in duration, to any 

teacher requesting such leave.  For leaves in excess of ten (10) days, application shall 
be made in writing and normally made at least thirty (30) calendar days prior to the 
commencement of the leave.  When the leave coincides with the beginning of the next 
school year, application shall be made on or before April 30th barring extenuating 
circumstances. 
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SIGNATURES 

 

Signed at ____________, British Columbia, this _____day of_____________, 2016 
 
 
 
 
 
 
  
             
Mike Hooker, Superintendent   Bob Rogers, President 
School District No. 19 (Revelstoke) Revelstoke Teachers‟ Association 

  
  
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Senior Labour Relations  Glen Hansman, President 
Specialist,   British Columbia Teachers‟ Federation   
British Columbia Public School Employers‟   
Association 
 
 

 

 

 

 

 

 

 

 

 



              

2013-2019 S.D. No. 19 (Revelstoke) Working Document November 14, 2016   Page 97  

 

LOCAL LETTERS OF UNDERSTANDING 

 

BETWEEN 

 

The British Columbia Teachers‟ Federation  

 

AND  

 

The British Columbia Public School Employers‟ Association 
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LETTER OF UNDERSTANDING A 

 

BETWEEN 

 
School District 19 (Revelstoke) 

 

AND 

 

The Revelstoke Teachers’ Association 

 
 

EARLY RETIREMENT INCENTIVE AND CAREER CHANGE PLANS 

    
 

The parties hereby agree to create an Early Retirement Incentive and Career Change Plan 
Committee.  
 
The Committee will endeavor to: 
 

a.  Investigate and develop models of Early Retirement Incentive and Career 
change Plans;  and 

b.  Investigate teacher needs. 
 
 
It is further agreed that The Committee shall be composed of the RTA President, other 
RTA members, Superintendent of Schools and the Secretary-Treasurer. 
 
It is further agreed that where there is no loss of funds to the Board, an Early Retirement 
Incentive and/or Career Change Plan will be implemented as soon as possible and 
maintained if there continues to be no loss of funds to the Board.  Plans that cause a loss 
of funds to the Board will be presented to the Board/RTA Liaison Committee and then to 
the Board's Finance Committee for consideration in the Board's budget process with a 
goal of implementation of Board expenditures on or after June, 1994. 
 
 
SIGNED THIS 25TH DAY OF JUNE, 1993 
 
 
 
              
THE BOARD OF SCHOOL TRUSTEES  REVELSTOKE TEACHERS‟ ASSOCIATION 
SCHOOL DISTRICT NO. 19 (REVELSTOKE)  
 
 

 
Original Signed Copies are on file with both parties. 
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PROVINCIAL LETTERS OF UNDERSTANDING AND INTENT 

 

BETWEEN 

 

The British Columbia Teachers‟ Federation  

 

AND  

 

The British Columbia Public School Employers‟ Association 
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LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re:     Designation of Provincial and Local Matters 

 
1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 
 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 



              

2013-2019 S.D. No. 19 (Revelstoke) Working Document November 14, 2016   Page 107  

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 
Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 
 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 
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9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 
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 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this 
issue or its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed 
a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this 
addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the 
issue of “Selection of Administrative Officers” or its equivalent exists in the Previous Local 
Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, 
Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements 
on this same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its 
equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available in 
a district, reference to a “fund” for professional development purposes and the continued entitled of 
an individual teacher to professional development funds and/or teacher-on-call time following a 
transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 
between the parties on October 25, 1995 means an unpaid leave not otherwise designated as 
a provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the 
split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement 
and matters related to pensions and posting and filling. 

 
Dated this 7th of October, 1997. 
 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School 
Employers‟ Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 
same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 
(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 
(North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Not applicable in S.D. 19 (Revelstoke). [For full text see the Provincial Collective Agreement on 
either the BCTF or BCPSEA website.] 
 
 
 
 
 

LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Section 27.4 Education Services Collective Agreement Act 

 
Not applicable in S.D. 19 (Revelstoke). [For full text see the Provincial Collective Agreement on 
either the BCTF or BCPSEA website.]

 
LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 
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BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:     Employment Equity – Aboriginal Employees 

 
The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special program” 
that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 



 

              

2013-2019 S.D. No. 19 (Revelstoke) Working Document November 14, 2016   Page 120  

 

LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:Teacher Supply and Demand Initiatives 

 
[Note: Not applicable in SD 19 (Revelstoke)] 
 
The BC Teachers‟ Federation and the BC Public School Employer‟s Association agree to support 
the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule A 

is to receive an annual recruitment allowance of $2,300 upon commencing employment. 
Each part-time equivalent employee is to receive a recruitment allowance pro-rated to her/his 
full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive a 
retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   
10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   
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Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult 
education seniority. Consistent with Irene Holden‟s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo any previous 
staffing decisions with the understanding that anomalies could be discussed and considered at 
labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be 
used in the area in which the teacher attained the continuing appointment. The seniority 
remains dormant and cannot be used in the other area unless/until the employee 
subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 
adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 
Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 
District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years 
of adult education seniority will remain dormant. Should teacher A achieve a continuing 
appointment in adult education in District B in the future, the 6 years of adult education 
seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 
to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 
position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 
seniority to the K – 12 seniority list in District B and 0 seniority to the adult education 
seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. 
The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of 
the provincial collective agreement with respect to the situation where a teacher simultaneously 
holds part-time continuing appointments in two (2) separate school districts, i.e., currently holds a 
part-time continuing appointment in one (1) district and then subsequently obtains a second part-
time continuing appointment in a second district. Should this specific situation occur, the following 
application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from 
the initial date of hire) and the seniority verification process (within 90 days of a teacher‟s 
appointment to a continuing contract) and forward the necessary verification forms to the 
previous school district shall be held in abeyance pending either the date of the employee‟s 
resignation/termination of employment from the porting district or the employee receiving a 
full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of 
time when the employee will be accruing seniority in both districts. For this period of time 
(the period of time that the teacher simultaneously holds part-time continuing appointments 
in both districts up until the time the teacher ports) , for the purpose of porting , the teacher 
will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any previous 
staffing decision with the understanding that anomalies could be discussed and considered 
at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
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Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the previous 
school district for the porting of seniority and/or sick leave. No seniority and/or sick leave can be 
ported to district B until the employee has resigned or terminated their employment in district A. 
Once ported, the teacher‟s seniority in district B cannot exceed a total of 1 year for the 
September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 
leave of absence from district A for her full assignment in district A. The employee will have 90 
days from September 1, 2008 to initiate the seniority and/or sick leave verification process and 
forward the necessary verification forms to the previous school district for the porting of 
seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 
ported to district B until the employee‟s leave of absence is effective. Once ported, the teacher‟s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 
school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 
Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district 

for all purposes except recall; for recall purposes only, the teacher retains the use of the 

ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would be 

treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional seniority 

accumulated in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and 

any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in 

effect which do not permit a teacher maintaining recall rights in one district while holding a 

continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district “B”. 
Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority in 
district “A” for recall purposes only and 0 years of seniority in district “A” for any other purposes. 
This teacher after working 1 year in district “B” accepts recall to a continuing appointment in 
district “A”. Only 3 years of seniority would be ported back to district “A” and for record keeping 
purposes, the teacher‟s seniority record in district “B” would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district “B”. 
Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority in 
district “A” for recall purposes only and 0 years of seniority in district “A” for any other purposes. 
After working 2 years in school district “B” this teacher‟s recall rights in school district “A” are 
lost. No further seniority can be ported from district “A” to district “B” and for record keeping 
purposes, the teacher‟s seniority record in district “A” would be zero for all purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Provincial Extended Health Benefit Plan 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set 

out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement 
of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 
with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a dispute 
in the selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or 
an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan 

(a “MRTP”). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

                                            
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers‟ Federation is for collective agreement matters. 
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c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 

7.c may elect to join the Provincial Extended Health Benefit Plan at any time during the term 

of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 

 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 
call-out, fair hiring practices, and comparable practices in health and other sectors. The committee 
may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 
time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 
time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the first 
day of the renewed collective agreement. For example, the collective agreement year for a 
collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 
and each period from April 1 to March 31 for the term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 4 
of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth made 
by the Economic Forecast Council and as reported in the annual February budget of the 
government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 31 in 
the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending December 31st 

of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as stated 
in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11th) 
month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 
adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial Gross 
Domestic Product by Income and by Expenditure Accounts (also known as the provincial 
and territorial economic accounts) and published as “Real Gross Domestic Product at 
Market Prices” currently in November of each year. 

 
The Economic Stability Dividend 
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2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‟s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 
relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 
year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and unions 
of the percentage allowable General Wage Increase, if any, for each bargaining unit 
or group with authorization to employers to implement the Economic Growth 
Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the 
PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the Economic 
Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay 
period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 
(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 
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 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 

 
Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 
Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 
 
 
 
Not applicable in School District No. 19 (Revelstoke). [For full text see Provincial Collective 
Agreement available on the BCTF or BCPSEA websites.] 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the 
parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC 
experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties 
have agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees 
as it would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 
19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under 
two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 
triggers increments under Article C.4 for TTOC experience accrued and may also trigger 
increments under the applicable previous local agreement increment language for 
temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole month 
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conversion calculation is made, no partial transfer of TTOC experience are permitted. 
(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year 
(see attached form A). This transfer would only include the TTOC experience accrued 
up until June 30th of the preceding school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school year 
(see attached form B). This transfer would only include the TTOC experience accrued 
up until November 15th of the school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would remain 
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 
remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language 
for temporary/continuing employees would then apply to the 4 months of experience 
that was transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
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_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST –  

FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is 
final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer for 
TTOC experience credits earned up to and including June 30th to take effect 
on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -   

FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 

November 15th 
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for TTOC 

experience credits earned up to and including November 15th to take effect on 

December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 
vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local 
union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. If 
the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored language. 
The Education Fund provisions will continue in effect until there is agreement regarding 
implementation and/or changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms 
of Section C of the September 17, 2014 Memorandum of Agreement originally signed by 
Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PREAMBLE 

The purpose of this collective agreement is to establish and maintain orderly contract 

administration procedures between the Employer and the Association. It is recognized that it is in 

the best interests of both parties as well as those served by the school system that harmonious 

employment relations be maintained. 

The parties to this agreement have a desire to provide the highest quality of education service 

possible.   

Within the terms of this collective agreement all references to the feminine or masculine gender 

shall include both masculine and feminine, except in the provision of parenting leave. 

The parties agree that in the event of a conflict between this agreement and relevant legislation 

and their regulations, they will be read in such a way as to harmonize with the collective 

agreement unless the operation of the latter is clearly excluded. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1  TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

 

 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2  RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer recognizes the Kootenay Columbia Teachers‘ Union 

for the negotiation in the district as the teachers' union for the negotiation in the district of 

all terms and conditions of employment determined to be local matters, and for the 

administration of this Collective Agreement in that district subject to PELRA and the 

Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3  MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) [Kootenay Columbia Teachers‘ Union] in the district in which they are 

employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

  

Local Provisions 

 

3.  Article A.3.1 does not apply to teachers who were employed by the Board but were not 

members of the Union on July 1, 1988 and who have not subsequently become members. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 
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4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

ARTICLE A.6  GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 

Two in Article A.6.3.a the local may, within a further ten (10) working days, by 

letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 
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c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

ARTICLE A.7  EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 
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b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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ARTICLE A.8  LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9  LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 
 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 16 

 

ARTICLE A.10  LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 
Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.101  UNION SCHOOL STAFF REPRESENTATIVE 

1. Union school staff representatives at each school shall be elected in accordance with 

Union procedures and the names shall be provided to the Board. 

 

2. After receiving authorization from the Principal / Vice Principal, a staff representative 

may use a school facility to conduct Union business. 

 

3. Where meetings between a Principal / Vice Principal and a teacher concern or may 

concern disciplinary matters, then the teacher shall have the right to have a Union staff 

representative in attendance and such attendance shall be without loss of pay.  A Union 

representative shall include a school staff representative or another KCTU member 

designated by the KCTU President. 

ARTICLE A.102  ACCESS TO WORKSITE 

1. After receiving authorization from the Principal / Vice Principal or the Superintendent of 

Schools, the Union president or his/her designate shall have the right to transact official 

Union business on school property and to utilize District facilities. 

 

2. In addition, for the duration of this agreement, the Union will have the right to use school 

facilities for meetings and other Union activities in accordance with the present practice 

between the parties. 
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ARTICLE A.103  BULLETIN BOARDS 

1. The Union shall have the right to post notices of activities and matters of Union concern 

on bulletin boards. These bulletin boards shall be provided in each staff room in each 

school building. 

ARTICLE A.104  INTERNAL MAIL 

1. The Union shall have access to the District mail and electronic mail services, and 

employee mail boxes, free of charge, for communication to bargaining unit members. 

ARTICLE A.105  SHORT TERM LEAVE FOR UNION BUSINESS 

1. Union Leaves 

a. An employee covered by this agreement shall be entitled to leave of absence to 

carry out Union business. The determination of what constitutes Union business is 

wholly up to the Union. Where practical, requests for leave pursuant to this 

section shall be with at least three (3) days notice. 

 

b. Leave with pay shall be provided to members of the Union executive, up to six 

members inclusive of the president and chief negotiator, designated to prepare for 

and conduct contract negotiations. Under normal circumstances, the Union will 

request leaves at least three (3) days in advance. 

 

c. Such leave of absence shall be granted without loss of pay subject to the Board 

being reimbursed for the cost of the Teacher on Call. 

 

d. The granting of leave under this section will be subject to there being a Teacher 

on Call available pursuant to Article C.106.  

 

 The Board agrees that attempts to schedule a Teacher on Call will be made as 

soon as possible after receiving notice under this section and will verify the 

granting of leave to the teacher as soon as a Teacher on Call is scheduled. 

ARTICLE A.106  PRESIDENT'S LEAVE 

1. The Board agrees to grant leave of absence for up to one FTE per year for the teacher or 

up to three (3) teachers elected to the position(s) of Union president. The Union will 

notify the Board by May 31 of the name(s) of the teacher(s) involved and the proportions 

of time off for the subsequent school year.  

 

2. The Board will continue to pay that teacher(s) his/her salary and to provide benefits as 

specified in this agreement. The Union will reimburse the Board for such salary and 

benefits cost upon receipt of a monthly statement. 
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3. That teacher(s) shall be entitled to all rights of the agreement and for pension purposes be 

treated as if he/she were not on leave. That teacher(s) shall inform the Board of the 

number of days or partial days, if any, that he/she was absent from presidential duties due 

to illness.  

 

4. The teacher(s) returning to full teaching duties from a term or terms as president shall be 

assigned to the position held prior to the release, or if said position no longer exists, will 

be subject to Article C.2 and C.5, or to another position which is acceptable to the teacher 

and the Board.  

 

5. In the event that the teacher(s) is unable to fulfill the presidential duties due to illness 

which would prevent him/her also from returning to teaching duties, the Board shall grant 

leave, to another Union member to assume the duties of president. All provisions of this 

article shall apply in this circumstance. 

ARTICLE A.107  LONG TERM LEAVE FOR UNION BUSINESS 

1. Upon written request by the Union, the Board shall grant a leave of absence without pay 

to one teacher per year. 

 

2. This leave shall be extended upon written application of the Union. 

 

3. Sick leave earned prior to the long term leave shall be retained upon returning to the 

school district. 

 

4. The teacher shall give written notice prior to May 31 of his/her intention to return to the 

school district in September of that year or prior to November 30 of his/her intention to 

return in January of the following year. Notwithstanding notice provisions as specified 

above, the teacher may return to the School District at any time, by mutual agreement. 

 

5. On return from leave a teacher shall be assigned to his/her position if available, a 

comparable position, or if no position exists the teacher will be subject to Article C.2 and 

C.5. 

 

6. Where the Board approves, one additional teacher may be entitled to long term leave for 

Union business and all provisions of this Article shall apply in this circumstance. 

ARTICLE A.108  CHIEF NEGOTIATOR'S RELEASE 

1. The Board hereby agrees, subject to the recommendation of the superintendent of schools 

relative to the learning situation, to grant leave of absence for a teacher designated as 

chief negotiator of the Union. 

 

2. The Board will continue to pay that teacher his/her salary and to provide benefits as 

specified in the agreement. The Union will reimburse the Board for such salary and 

benefits upon receipt of a monthly statement. 
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3. That teacher shall be entitled to all rights of the agreement and for pension purposes be 

treated as if he/she were not on leave. That teacher shall inform the Board of the number 

of days or partial days, if any, that he/she was absent from duties of the chief negotiator 

due to illness. 

 

4. The teacher returning to full teaching duties from a term as chief negotiator shall be 

assigned to the position held prior to the release, or if said position no longer exists, will 

be subject to the Article C.2 and C.5, or to another position which is acceptable to the 

teacher and the Board. 

 

5. In the event that teacher is unable to fulfill the duties of the chief negotiator due to illness 

which would prevent him/her also from returning to teaching duties, the Board shall grant 

leave to another Union member to assume the duties of chief negotiator. All provisions of 

this Article shall apply in this circumstance. 

 

6. That teacher shall return to teaching duties at the commencement of the month following 

the conclusion of negotiations. 

ARTICLE A.109  LEAVE TO INVESTIGATE GRIEVANCES 

1. A staff representative, or other teacher designated by the Union, shall obtain the 

permission of his/her Principal / Vice Principal before leaving his/her work to perform 

his/her duties as a staff representative. Leave for this purpose shall be with pay. Such 

permission shall not be unreasonably withheld. On resuming his/her normal duties, the 

staff representative shall notify the Principal / Vice Principal. 

 

2. The duties of the staff representative to which this leave provision shall apply are:  

a. investigation of complaints of an urgent nature; 

b. assisting any teacher in presenting a grievance in accordance with the grievance 

procedure; 

c. investigation of grievances where it is necessary to do so during class time; 

d. attending meetings at the request of the Board. 

 

3. The cost of providing a Teacher Teaching on Call in connection with Article A.109.2.a 

through A.109.2.c will be paid by the Union, except where the meeting occurs during 

school hours at the specific request of the Board. 

ARTICLE A.110  MANAGEMENT RIGHTS 

1. The parties agree that except as specifically limited within this agreement the right and 

responsibility to manage all its operations is the exclusive responsibility of the Board and 

the Board has the right to assign duties and to manage and direct employees, provided 

this latter right is exercised fairly, reasonably and in a non-discriminatory manner. 
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ARTICLE A.111  CONSULTATIVE PROCESS 

1. Teacher involvement in the decision-making process regarding the allocation of resources 

shall be encouraged.  The objective shall be to have decisions made as close to the point 

of service as possible, consistent with a respect for the authority and responsibility of the 

Board for educational governance and public accountability through sound management 

practices. 

 

2. Teacher/Board Education Resources Committee 

a. The parties agree to establish a Teacher-Board Educational Resources Committee 

which shall consist of three people appointed by the Union and three people 

appointed by the Board. 

b. The terms of reference of the committee are:  

i. to provide a forum for discussion of matters dealing with educational 

programs and provision of educational services, 

 

ii. to discuss draft policies, or proposals for policy, which involve 

educational programs and make recommendations to the Board, 

 

iii. to review administrative decisions regarding provision of (removed by 

legislation/intentionally left blank),  facilities, and to make 

recommendations to the Board. 

 

3. The committee will meet at least once every two months during the school year except 

that this may be varied by mutual agreement. 

 

4. School Staff Committee 

a. There shall be established by September 30 of each school year a recognized staff 

committee in each school. 

b. The size and membership of the staff committee shall be determined by the staff. 

c. Subject to change by a majority vote of the school staff, the staff committee shall 

have the opportunity to: 

i.  Assess the teaching and learning conditions within the school and make 

recommendations for improvement in the total teaching situation. 

 ii.  Study and make recommendations on:  

1.  School regulations, policies and routines.   

2. School educational policy.   

3.  Professional and non-instructional days.   

4.  School curriculum planning and evaluation.   
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5.  School timetable and organization. 

6. Removed by Legislation/Intentionally Left Blank 

iii.  Have access to and review all school level budget and financial 

information. 

iv.  Review and make recommendations on other matters of concern raised by 

member(s) of the staff. 

d. Should the school administration choose not to implement these 

recommendations, written reasons shall be provided to the school staff committee. 

ARTICLE A.112  ACCESS TO INFORMATION  

1. The Board agrees to provide to the Union, upon request of the Union, any of the 

following information: 

a.  lists of teachers on continuing or temporary assignment, showing their names, 

addresses, salary schedule placement, and teaching assignment; 

b. notifications, as they occur, of teacher job postings, transfers, hirings, 

resignations, retirements, employee deaths and any less than  satisfactory 

evaluation. 

c. financial information provided pursuant to the Financial Information Act; 

d. the agenda, minutes, and attachments thereto of all public Board meetings; 

e.  other information relating to teachers in the bargaining unit, as is reasonably 

accessible at minimal cost and may be required for collective bargaining purposes 

and contract administration. 

ARTICLE A.113  PICKET LINE PROTECTION 

1. All employees covered by this agreement shall have the right to refuse to cross a picket 

line arising out of a dispute as defined in the Labour Code of British Columbia. Failure to 

cross a picket line, encountered in carrying out the employee's business shall not be 

considered a violation of this agreement nor shall it be grounds for disciplinary action 

and, any employee failing to report for duty shall be considered to be absent without pay. 

 

2. Article A.113.1 shall not apply where a tribunal of appropriate jurisdiction declares the 

picketing to be unlawful. 

 

3. The Board shall not require teachers covered under this agreement to do the work or 

carry out the duties normally performed by employees engaged in a strike or lock-out 

except in the case of emergency. 
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ARTICLE A.114  COPY OF AGREEMENT 

1. The parties agree to share equally the costs of printing in accordance with mutually 

agreed upon arrangements. 

 

2. If possible, copies will be made available within thirty (30) days of the execution of the 

agreement. 

ARTICLE A.115  STAFF ORIENTATION 

1. All employees new to the staff of the Board shall receive within the first thirty (30) days 

of commencing duties an orientation provided by the Board and the Union. 

 

2. The orientation shall acquaint employees with the basic operation of the school district 

and the school as well as the rights and responsibilities of the collective agreement. 

 

3. Orientation sessions shall be scheduled at time mutually convenient to both parties. 

ARTICLE A.116  BARGAINING UNIT 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties or until the appropriate authority 

has determined that position to be excluded. 

 

2. For new positions, other than teaching assignments, which the Union claims to be within 

the bargaining unit, the Board agrees to provide the Union with a written description of 

the job content. 

 

3. Where the parties are unable to agree whether a newly created position is included, then 

the appropriate authority will make that determination. 

ARTICLE A.117  TEACHERS’ ASSISTANTS 

1. No teacher's assistant shall be placed in a class without prior consultation with the 

teacher. 

 

2. All Teachers' assistants hired to assist teachers in carrying out the Teachers' 

responsibilities and duties shall be under the direct supervision of teachers. 

 

3. Teachers' Assistants shall not assume the direct instructional responsibility for providing 

educational programs to students or groups of students, but they shall perform duties to 

assist the teacher as approved by the teacher. 

 

4. A Teachers' Assistant placed in a class will not be removed from the class without 24 

hours notice to the teacher. 
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5. Teachers shall be provided adequate time during the school year to meet and conference 

with Teachers' Assistants whom they supervise.  

ARTICLE A.118  CONTRACTING OUT 

1. All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit. 

 

2. Except as mutually agreed upon between the Board and the Union, the Board shall not 

contract out duties of the type and kind that would normally and regularly be performed 

by a teacher. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1   SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 

 



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 25 

 

Local Provisions: 

 

Salary Schedule: July 1, 2013 - August 31, 2014 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         42,943 
 

$         47,715 
 

$         51,253 
 

$         52,496 

1 
 

$         45,346 
 

$         50,371 
 

$         54,017 
 

$         55,298 

2 
 

$         47,750 
 

$         53,028 
 

$         56,781 
 

$         58,100 

3 
 

$         50,154 
 

$         55,684 
 

$         59,545 
 

$         60,902 

4 
 

$         52,558 
 

$         58,340 
 

$         62,309 
 

$         63,704 

5 
 

$         54,962 
 

$         60,997 
 

$         65,074 
 

$         66,506 

6 
 

$         57,365 
 

$         63,653 
 

$         67,838 
 

$         69,308 

7 
 

$         59,769 
 

$         66,309 
 

$         70,602 
 

$         72,110 

8 
 

$         62,173 
 

$         68,965 
 

$         73,366 
 

$         74,912 

9 
 

$         66,514 
 

$         71,622 
 

$         76,130 
 

$         77,714 

10 
 

$                 - 
 

$         76,506 
 

$         81,261 
 

$         82,931 

 
NOTE: Effective July 1, 2013, LOU No. 5  also provides an annual allowance of $2,300 per FTE. 

 

 

Salary Schedule: September 1, 2014 – December 31, 2014 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         43,802 
 

$         48,669 
 

$         52,278 
 

$         53,546 

1 
 

$         46,253 
 

$         51,378 
 

$         55,097 
 

$         56,404 

2 
 

$         48,705 
 

$         54,089 
 

$         57,917 
 

$         59,262 

3 
 

$         51,157 
 

$         56,798 
 

$         60,736 
 

$         62,120 

4 
 

$         53,609 
 

$         59,507 
 

$         63,555 
 

$         64,978 

5 
 

$         56,061 
 

$         62,217 
 

$         66,375 
 

$         67,836 

6 
 

$         58,512 
 

$         64,926 
 

$         69,195 
 

$         70,694 

7 
 

$         60,964 
 

$         67,635 
 

$         72,014 
 

$         73,552 

8 
 

$         63,416 
 

$         70,344 
 

$         74,833 
 

$         76,410 

9 
 

$         67,844 
 

$         73,054 
 

$         77,653 
 

$         79,268 

10 
 

$                 - 
 

$         78,036 
 

$         82,886 
 

$         84,590 

 
NOTE: Effective September 1, 2014, LOU No. 5  also provides an annual allowance of $2,346 per FTE. 
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Salary Schedule: January 1, 2015 – April 30, 2016 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,349 
 

$         49,278 
 

$         52,932 
 

$         54,215 

1 
 

$         46,831 
 

$         52,021 
 

$         55,786 
 

$         57,109 

2 
 

$         49,314 
 

$         54,765 
 

$         58,641 
 

$         60,003 

3 
 

$         51,797 
 

$         57,508 
 

$         61,495 
 

$         62,897 

4 
 

$         54,279 
 

$         60,251 
 

$         64,350 
 

$         65,790 

5 
 

$         56,762 
 

$         62,995 
 

$         67,205 
 

$         68,684 

6 
 

$         59,244 
 

$         65,738 
 

$         70,060 
 

$         71,578 

7 
 

$         61,726 
 

$         68,481 
 

$         72,914 
 

$         74,472 

8 
 

$         64,209 
 

$         71,224 
 

$         75,769 
 

$         77,365 

9 
 

$         68,692 
 

$         73,968 
 

$         78,623 
 

$         80,259 

10 
 

$                 - 
 

$         79,012 
 

$         83,922 
 

$         85,647 

 
NOTE: Effective January 1, 2015, LOU No. 5  also provides an annual allowance of $2,375 per FTE. 

 

 

Salary Schedule: May 1, 2016 – June 30, 2016 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,549 
 

$         49,499 
 

$         53,170 
 

$         54,459 

1 
 

$         47,042 
 

$         52,255 
 

$         56,037 
 

$         57,366 

2 
 

$         49,536 
 

$         55,011 
 

$         58,904 
 

$         60,273 

3 
 

$         52,030 
 

$         57,766 
 

$         61,772 
 

$         63,180 

4 
 

$         54,524 
 

$         60,522 
 

$         64,639 
 

$         66,086 

5 
 

$         57,017 
 

$         63,278 
 

$         67,508 
 

$         68,993 

6 
 

$         59,510 
 

$         66,033 
 

$         70,375 
 

$         71,900 

7 
 

$         62,004 
 

$         68,789 
 

$         73,242 
 

$         74,807 

8 
 

$         64,498 
 

$         71,544 
 

$         76,110 
 

$         77,714 

9 
 

$         69,001 
 

$         74,300 
 

$         78,977 
 

$         80,620 

10 
 

$                 - 
 

$         79,367 
 

$         84,300 
 

$         86,032 

 
NOTE: Effective May 1, 2016, LOU No. 5 also provides an annual allowance of $2,386 per FTE. 

 

 



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 27 

 

Salary Schedule: July 1, 2016 – April 30, 2017 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,994 
 

$         49,994 
 

$         53,701 
 

$         55,004 

1 
 

$         47,512 
 

$         52,777 
 

$         56,597 
 

$         57,940 

2 
 

$         50,031 
 

$         55,561 
 

$         59,494 
 

$         60,876 

3 
 

$         52,550 
 

$         58,344 
 

$         62,390 
 

$         63,811 

4 
 

$         55,069 
 

$         61,127 
 

$         65,286 
 

$         66,747 

5 
 

$         57,588 
 

$         63,911 
 

$         68,183 
 

$         69,683 

6 
 

$         60,105 
 

$         66,694 
 

$         71,079 
 

$         72,619 

7 
 

$         62,624 
 

$         69,477 
 

$         73,975 
 

$         75,555 

8 
 

$         65,143 
 

$         72,260 
 

$         76,871 
 

$         78,491 

9 
 

$         69,691 
 

$         75,043 
 

$         79,767 
 

$         81,427 

10 
 

$                 - 
 

$         80,161 
 

$         85,143 
 

$         86,893 

 
NOTE: Effective July 1, 2016, LOU No. 5  also provides an annual allowance of $2,410 per FTE. 

 

 

 

Salary Schedule: May 1, 2017 – June 30, 2017 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 $    45,152    $    50,169    $    53,889    $    55,196  

1 
 $    47,679    $    52,962    $    56,796    $    58,142  

2 
 $    50,206    $    55,756    $    59,702    $    61,089  

3 
 $    52,734    $    58,548    $    62,608    $    64,035  

4 
 $    55,262    $    61,341    $    65,514    $    66,981  

5 
 $    57,789    $    64,135    $    68,421    $    69,927  

6 
 $    60,316    $    66,927    $    71,327    $    72,873  

7 
 $    62,843    $    69,720    $    74,234    $    75,819  

8 
 $    65,371    $    72,512    $    77,140    $    78,765  

9 
 $    69,935    $    75,306    $    80,046    $    81,711  

10 
 $            -      $    80,441    $    85,441    $    87,197  

 
NOTE: Effective July 1, 2016, LOU No. 5  also provides an annual allowance of $2,418 per FTE. 
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Salary Schedule: July 1, 2017 – April 30, 2018 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
  $         45,378  

 
 $         50,420  

 
 $         54,159  

 
 $         55,472  

1 
  $         47,917  

 
 $         53,227  

 
 $         57,080  

 
 $         58,433  

2 
  $         50,457  

 
 $         56,034  

 
 $         60,000  

 
 $         61,394  

3 
  $         52,998  

 
 $         58,841  

 
 $         62,921  

 
 $         64,355  

4 
  $         55,538  

 
 $         61,648  

 
 $         65,842  

 
 $         67,316  

5 
  $         58,078  

 
 $         64,455  

 
 $         68,763  

 
 $         70,277  

6 
  $         60,617  

 
 $         67,262  

 
 $         71,684  

 
 $         73,237  

7 
  $         63,158  

 
 $         70,068  

 
 $         74,605  

 
 $         76,198  

8 
  $         65,698  

 
 $         72,875  

 
 $         77,526  

 
 $         79,159  

9 
  $         70,285  

 
 $         75,683  

 
 $         80,446  

 
 $         82,120  

10 
  $                 -    

 
 $         80,844  

 
 $         85,868  

 
 $         87,633  

 

 
NOTE: Effective July 1, 2017, LOU No. 5  also provides an annual allowance of $2,430 per FTE. 

 

Salary Schedule: May 1, 2018 – June 30, 2018 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
  $         45,831  

 
 $         50,924  

 
 $         54,700  

 
 $         56,027  

1 
  $         48,396  

 
 $         53,759  

 
 $         57,650  

 
 $         59,017  

2 
  $         50,962  

 
 $         56,595  

 
 $         60,600  

 
 $         62,008  

3 
  $         53,527  

 
 $         59,429  

 
 $         63,550  

 
 $         64,998  

4 
  $         56,093  

 
 $         62,264  

 
 $         66,500  

 
 $         67,989  

5 
  $         58,659  

 
 $         65,100  

 
 $         69,451  

 
 $         70,979  

6 
  $         61,224  

 
 $         67,934  

 
 $         72,401  

 
 $         73,970  

7 
  $         63,789  

 
 $         70,769  

 
 $         75,351  

 
 $         76,960  

8 
  $         66,355  

 
 $         73,604  

 
 $         78,301  

 
 $         79,951  

9 
  $         70,988  

 
 $         76,439  

 
 $         81,251  

 
 $         82,941  

10 
  $                 -    

 
 $         81,652  

 
 $         86,727  

 
 $         88,509  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 
NOTE: Effective May 1, 2018, LOU No. 5  also provides an annual allowance of $2,455 per FTE. 
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Salary Schedule: July 1, 2018 – April 30, 2019 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
  $         46,061  

 
 $         51,179  

 
 $         54,974  

 
 $         56,307  

1 
  $         48,638  

 
 $         54,028  

 
 $         57,939  

 
 $         59,313  

2 
  $         51,217  

 
 $         56,878  

 
 $         60,903  

 
 $         62,318  

3 
  $         53,795  

 
 $         59,727  

 
 $         63,868  

 
 $         65,323  

4 
  $         56,374  

 
 $         62,575  

 
 $         66,833  

 
 $         68,329  

5 
  $         58,952  

 
 $         65,425  

 
 $         69,798  

 
 $         71,334  

6 
  $         61,530  

 
 $         68,274  

 
 $         72,763  

 
 $         74,340  

7 
  $         64,108  

 
 $         71,123  

 
 $         75,728  

 
 $         77,345  

8 
  $         66,687  

 
 $         73,972  

 
 $         78,692  

 
 $         80,351  

9 
  $         71,343  

 
 $         76,822  

 
 $         81,657  

 
 $         83,356  

10 
  $                 -    

 
 $         82,060  

 
 $         87,160  

 
 $         88,952  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 
NOTE: Effective July 1, 2018, LOU No. 5 also provides an annual allowance of $2,467 per FTE. 

 

Salary Schedule: May 1, 2019 – June 30, 2019 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
  $         46,521  

 
 $         51,691  

 
 $         55,524  

 
 $         56,870  

1 
  $         49,124  

 
 $         54,568  

 
 $         58,518  

 
 $         59,906  

2 
  $         51,729  

 
 $         57,447  

 
 $         61,512  

 
 $         62,941  

3 
  $         54,333  

 
 $         60,324  

 
 $         64,507  

 
 $         65,977  

4 
  $         56,937  

 
 $         63,201  

 
 $         67,501  

 
 $         69,012  

5 
  $         59,542  

 
 $         66,080  

 
 $         70,496  

 
 $         72,048  

6 
  $         62,145  

 
 $         68,957  

 
 $         73,491  

 
 $         75,083  

7 
  $         64,749  

 
 $         71,834  

 
 $         76,485  

 
 $         78,119  

8 
  $         67,354  

 
 $         74,712  

 
 $         79,479  

 
 $         81,154  

9 
  $         72,056  

 
 $         77,590  

 
 $         82,474  

 
 $         84,190  

10 
  $                 -    

 
 $         82,881  

 
 $         88,032  

 
 $         89,841  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

NOTE: Effective May 1, 2019, LOU No. 5 also provides an annual allowance of $2,492 per FTE. 
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ARTICLE B.2  TEACHER ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016,) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

Local Provisions 

7. Following twenty (20) days of continuous employment in the same assignment, non-

instructional days occurring during the work assignment of a Teacher teaching on Call 

shall be considered as an assigned day of work. 

8. Teachers teaching on Call shall be paid a minimum of 40% of the applicable daily rate 

pursuant to Article B.2.6 above for any callout and shall be paid at the following 

minimum rates of pay in the following instances: 

a. 50% of the applicable daily rate in assignments to half-day kindergarten programs 

or where the site or program school day is evenly divided between morning and 

afternoon. 
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b. a minimum of 60% of the applicable daily rate in morning assignments where the 

school day is divided with a longer morning than afternoon. 

9. Provided a Teacher Teaching on Call returns immediately to the same assignment his/her 

placement on the salary scale will not be considered broken by: 

a. a non-instructional day, 

b. a Teacher Teaching on Call's unpaid illness or accident of two days or less, 

c. Workers' Compensation Board leave. 

d. the return for one (1) day or less of a teacher who has been ill who subsequently is 

absent. 

ARTICLE B.3  SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 20 (Kootenay-Columbia) 

ARTICLE B.4  EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
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3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

 PCA B.7.2 is not applicable in S.D. No. 20 (Kootenay-Columbia) 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

Local Provisions 

 

3.  Equipment, Teaching Aids, or other Personal Material 

The Board shall reimburse an employee for the cost of replacement or repair for equipment, 

teaching aids, or other personal material, to a maximum of $250.00, provided:  

a.  the equipment, teaching aids, and/or material has been brought to the school or 

place of work by the employee to be used in the performance of his/her work, 

with the prior approval of the Principal / Vice Principal, and has been registered 

in advance; and 

b.  the equipment, teaching aids or material has been lost or damaged.  
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ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 through B.8.10 are not applicable in S.D. No. 20 (Kootenay-Columbia) See 

Article B.9.4 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 are not applicable in S.D. No. 20 (Kootenay-Columbia)   

 

Local Provisions 

 

4. Except as specified in Article B.9.5, a teacher shall be paid his/her annual salary in 

twenty (20) equal bi-monthly instalments excepting the months of July and August or 24 

equal bi-monthly instalments.  The mid-month instalment shall be paid on the 15th of the 

month or the prior teaching day. The month end payment shall be paid on the last 

teaching day in the month. 

 

5. The Board shall pay Teachers Teaching on Call for all days worked in a month within 

five (5) days of the end of the month. 

 

6. Except for Teachers Teaching on Call, the Board shall deposit each teacher's salary at the 

bank or credit Union of his/her choice without charge by the Board to the teacher. 

 

ARTICLE B.10  REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of:    

 

Effective July 1, 2013 $    0.50  

Effective September 1, 2014 $    0.51  

Effective January 1, 2015 $    0.52  

Effective May 1, 2016 $    0.52  

Effective July 1, 2016 $    0.52  

Effective May 1, 2017 $    0.53  

Effective July 1, 2017 $    0.53  

Effective May 1, 2018* $    0.53  

Effective July 1, 2018 $    0.54  

Effective May 1, 2019* $    0.54  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

PCA Article B.10.4 is not applicable in S.D. No. 20 (Kootenay-Columbia). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 

 

5.  General Benefits 

a.  The parties agree that except where specifically provided for elsewhere in this 

agreement, all regular teachers, and all temporary teachers appointed for one (1) 

month or more, are entitled to participate in medical, group life, dental care, and 

employee and family assistance program benefits and the Board and the teacher 

shall share the cost of premiums as detailed.              

 

b. The coverage under these plans shall not be reduced without prior consultation 

and agreement from the Teachers' Union, and the carriers will not be changed 

without consultation.   

 

[Not applicable for the Provincial Extended Health Benefit Plan.  See Article 

B.11.2 and LOU No. 9.] 
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c.  The Board will provide to any teacher upon request and to each teacher new to the 

District staff application forms for participation in all benefit plans. In the event a 

teacher does not wish to participate in any particular benefit plan where opting out 

is an option, the application or enrolment form must be so noted by the teacher 

and kept on file by the Board. 

 

d.  The Board shall advise all teachers, including certificated Teachers Teaching on 

Call and teachers who are engaged in a less than half time capacity, that they may 

elect to contribute to the Teachers' Pension Plan through submission of a request 

to the Board, with a copy to the Commissioner of Teachers' Pensions. Where a 

teacher chooses to contribute to the Teachers' Pension Plan, the Board will make 

the appropriate deductions from the teacher's pay. 

 

e.  The Board shall on a monthly basis advise each teacher in writing of his/her 

accumulated sick leave. 

 

f.  The Board shall advise each teacher at the end of September, of those plans in 

which the teacher is enrolled. 

 

6. a. Where a teacher is on sick leave of absence, following the termination of sick 

leave, the Board will continue to pay its regular share of the premiums during the 

period a teacher is in receipt of BCTF Salary Indemnity Fund benefits and, where 

necessary, a further period of one calendar year where the teacher is in receipt of 

benefits from the BCTF Salary Indemnity - Long Term Plan for each of the 

following plans in which the teacher was a participant at the time the absence 

began: 

 

i. Medical Services Plan of B.C.     

ii. Extended Health Benefits 

iii. Group Life Insurance Plan 

iv. Dental Plan. 

v. Employee and Family Assistance Program. 

b. Except where specifically provided for elsewhere in this collective agreement, an 

employee on any extended leave of absence shall be entitled to continue benefit 

coverage by making payments to the Board for his/her share and the Board's share 

of the premiums of the benefit plans listed above. Such payments shall be made to 

the Board in advance of the dates when the premiums are normally paid. 

 

7.  All benefit plan coverages, terms, conditions, and specific eligibility requirements shall 

be governed by the actual terms and conditions of the benefit plans as amended from time 

to time. Any descriptions in this agreement are provided for the purpose of general 

information. 
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8.  Medical Insurance 

a. The Board shall contribute as its share of premium costs for the Medical Services 

Plan of B.C. one hundred percent (100%). 

 

9. Extended Health Care Plan 

The Board shall pay 75 per cent of the premium cost of the Provincial Extended Health 

Benefit Plan for each full and part-time teacher employed by the Board.   

 

10.  Group Life Insurance 

a. The Board shall contribute as its share of the Group Life Insurance Plan seventy-

two (72%) of the premium costs. 

 

b. Membership in this plan is compulsory for all teachers currently enrolled or who 

join the staff. 

 

c. Coverage under this plan is: 

 

i. Teacher under the age of 35 years  300% of annual salary for group life 

and 300% of annual salary for accidental death and dismemberment 

benefits. 

ii. Teacher age 35 years but under age 45 years 250% of annual salary for 

group life and 250% of annual salary for accidental death and 

dismemberment benefits. 

iii. Teacher age 45 years but under age 55 years 200% of annual salary for 

group life and 200% of annual salary for accidental death and 

dismemberment benefits. 

iv. Teacher age 55 years and over 150% of annual salary for group life and 

150% of annual salary for accidental death and dismemberment benefits. 

d. Any premium contributed by an employee toward the total premium payable 

under this policy for insurance on the life of such employee shall be deemed by 

the employer to be applied first to the premium for the amount of his/her 

insurance (if any) in excess of $25,000 and the balance (if any) of the employee's 

premium shall be deemed by the employer to be applied to the first $25,000 of 

his/her insurance. 

 

NOTE:  Insurance coverage will be rounded to the next higher $1,000.00 if not already a 

multiple thereof. 
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11.  Dental Plan 

 

a. The Board shall contribute as its share of the Dental Care Plan ninety percent 

(90%) of the premium costs.  Membership in this plan is compulsory for all 

teachers already on the plan and will be compulsory for all new teachers who are 

not already participants in a dental plan. Coverage under this plan is:     

 

i. Plan "A"  Basic Services 90% paid by the Plan. 

ii. Plan "B"  Prosthetic Appliances and Crown and Bridge Procedures 

50% paid by the Plan. Effective July 1, 2018, major dental coverage is 

60% per the provincial minimum. 

 

iii. Plan "C"  Orthodontics (lifetime limit of $1,500) 50% paid by the 

Plan. Effective July 1, 2015, orthodontics coverage is 75% and the lifetime 

limit is $5,000 per the provincial minimums. 

 

12.  Employee Family Assistance Program 

a. Each employee shall contribute as his/her share of the Employee Family 

Assistance Program $10.00 of the annual premium costs. The Board shall 

contribute as its share of the Employee Family Assistance Program the balance of 

the annual premium costs. Membership in this plan is compulsory for all regular 

and temporary employees. 

 

13.  Death Benefits 

 

In the event of the death of a teacher who, at the time of death has been employed by the 

Board continuously for six months, the Board shall pay one month's salary to the 

widow/widower or dependent children. This payment is in addition to any amount earned 

by the deceased up to the date on which he/she was last employed by the Board. 

 

 

ARTICLE B.12 CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 
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b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

ARTICLE B.101  SALARY SCHEDULE PLACEMENT 

1. All teachers shall be paid on the Basic Salary Schedule set out in Appendix I according to 

their categories as determined by the Provincial Teachers' Qualification Service and years 

of experience as determined in accordance with Article B.101.3 except where specifically 

provided for elsewhere in this agreement. 

2. The Board shall notify the teacher, in writing, of the category and the experience 

placement that has been assigned. 

3.  Experience Recognition 

a. All teaching experience as follows, on a continuing or temporary appointment or 

as a Principal / Vice Principal shall be recognized and credited for placement on 

the salary schedule:  

i. in government inspected schools in the British Commonwealth and the 

United States;  

ii.  as a member of the faculty of education at a recognized university,  

iii.  teaching service or appropriate educational service as a member of the 

staff of the B.C. Ministry of Education,  
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iv.  Department of National Defence teaching program: 

v.  other teaching experience where the experience is similar to that of 

experience gained in a school listed above, as determined by the 

Superintendent; 

vi.  other experience relevant to the teaching assignment, to a maximum of 

three (3) years, as determined by the Superintendent. 

vii. decisions of the Superintendent are grievable at Stage 3. 

b. All months and fractions of months of teaching service as specified in Article 

B.101.3.a shall be added together to determine years of experience credit. 

Documented proof of previous teaching experience shall be provided by the 

teacher. 

c. One year of credit will be granted for each ten (10) months of full time equivalent 

teaching service. Not more than one year of experience will be credited for any 

school year. 

d. Teaching experience on staff includes leave in amounts as provided for in this 

agreement for: 

i. sick leave, 

ii. parenting leave under Article G.102, Pregnancy and Parental Leave under 

the Employment Standards Act, to a combined maximum of one year, 

iii. leave of absence for duties with the Union and affiliated organizations, 

iv. jury duty, 

v. bereavement leave, 

vi. funeral leave, 

vii. elective office, 

viii. Worker's compensation, 

ix. education leave provided the teacher returns directly to the District, 

x. professional development, 

xi. president's leave, 

xii. chief negotiators leave, 

xiii. short term leave for Union business,  
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xiv long term leave for Union business, 

xv. leave of absence for duties with the Union and affiliated organizations, 

xvi. business leave for teachers elected to the Board of the Teacher Regulation 

Branch 

xvii. leave for service related to secondment to the Ministry of Education. 

xviii. an approved exchange, 

xix. any of the circumstances set out in Article B.101.3.a.i to B.101.3.a.vi. 

4. Salary Increments 

a. The salary increment date for a teacher where a teacher is given credit for one 

more year of teaching experience on the salary schedule shall be the first of the 

month following the month in which applicable experience accumulation is 

achieved. 

 

b. A part-time teacher shall receive an increment as above with teaching time 

computed on a full-time equivalent basis. 

 

c. A period of service of less than eight (8) months which would otherwise be 

eligible for experience credit as per Article B.101.03 and which was earned prior 

to the time of appointment to the teaching staff of the District and within the last 

two school years but which was not counted at the time of appointment shall be 

combined with service on staff for experience recognition to qualify for a salary 

increment. 

 

5. A teacher, whose major instructional responsibility is fifty percent or more for one of the 

following classes shall be paid one increment over and above his/her schedule salary 

according to certification and experience: 

a. The following district programs qualify: 

 

i. Junior Alternate Education Program 

ii. Online Learning Centre 

iii. Co-Operative Education Centre 

iv. Transitions Program 

v. Early Intervention Program  

vi. Integrated Learning Centre at J Lloyd Crowe 

 

b. School based teaching staff whose major responsibility is .50 FTE or greater as 

Resource Teacher with primary responsibility for identified students (Category 

116-119). 

  

c. Any other programs/teacher designated by mutual agreement. 
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ARTICLE B.102  PART-TIME TEACHERS’ PAY AND BENEFITS 

1. Part-time teachers on either continuing or temporary appointments shall be paid pro rata 

to the salary of full-time teachers. 

 

2. A part-time teacher, temporary or continuing, is eligible to participate in the benefit plans 

in Article B.11 on the same basis as a full-time teacher. 

 

3. Teachers who move from full time employment to a part-time assignment shall be 

considered to be on leave so that they may purchase pensionable service to provide for a 

full year pension credit. 

ARTICLE B.103  SUMMER SCHOOL PAYMENT 

1. A teacher employed to give instruction in summer school shall be paid 1/1600 of regular 

annual salary for each hour of instruction. 

ARTICLE B.104  POSITIONS OF SPECIAL RESPONSIBILITY 

1. a. A Position of Special Responsibility shall be any position that involves 

administrative or supervisory duties for which a teacher receives either an 

allowance or release time in lieu of regular instructional time.  For the purpose of 

this Article, counsellors and librarians shall be considered as classroom teachers. 

b. Job Descriptions 

 

The Board in consultation with the Union, will prepare and maintain current job 

descriptions for all Positions of Special Responsibility.  These descriptions shall 

be the recognized job descriptions for such positions and shall be appended to this 

agreement. 

 

c. When a Position of Special Responsibility for which  an allowance is to be given 

is created or changed during the life of the contract, any salary allowance shall be 

established by negotiations between the Board and the Union.  If the parties fail to 

agree on a salary allowance, the Union may refer the matter to a single arbitrator 

for an interest arbitration to establish what allowance, if any, should be paid. 

d. If the parties are unable to agree upon the selection of an arbitrator, the matter of 

selection will be referred to the Minister of Labour who will make an 

appointment.  Each party will bear one-half (1/2) of the arbitrator's costs. 

2. a. Creation, Elimination or Change of Positions 

 Positions of Special Responsibility shall not be created, eliminated or changed 

without consultation with the Union. 
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b. Positions of Special Responsibility that have been or are being used in the District 

are: 

 

i. Teacher-In-Charge 

ii. Department Head  J.L. Crowe: (12 positions) 

iii. Department Head Rossland: (5 positions) 

iv. Department Head Stanley Humphries: (9 positions) 

v. Department Head Beaver Valley: (1 position) 

vi Department Head Kinnaird Middle School: (2 positions) 

vii. Head Teacher: 

1. Alternative Education Rossland 

2. Cooperative Education Centre 

3. On-line Learning Centre Castlegar 

viii. District Appointments: 

1. Technology  Coordinator 

2. French Coordinator 

3. Russian Coordinator 

ix. Others: 

1. Career Preparation Coordinator J.L. Crowe Secondary 

2. Career Preparation Coordinator Rossland Secondary 

3. Career Preparation Coordinator Stanley Humphries 

4. Computer Technology Coordinator (School Based) 

3. Allowances 

Positions of Special Responsibility to be paid a salary allowance as follows: 

 

  July 1, 2013 September 1, 2014 January 1, 2015 May 1, 2016 July 1, 2016 

Head Teacher  $  2,717.00   $  2,771.34   $  2,805.98   $  2,818.61   $  2,846.79  

Head Teacher 
Co-op Ed  $  2,171.00   $  2,214.42   $  2,242.10   $  2,252.19   $  2,274.71  

Head Teacher 
Alt Ed Center  $  2,171.00   $  2,214.42   $  2,242.10   $  2,252.19   $  2,274.71  

Head Teacher 
On Line  $  2,171.00   $  2,214.42   $  2,242.10   $  2,252.19   $  2,274.71  

Coordinators  $  2,975.00   $  3,034.50   $  3,072.43   $  3,086.26   $  3,117.12  

Department 
Heads  $  3,046.00   $  3,106.92   $  3,145.76   $  3,159.91   $  3,191.51  

Teacher in 
Charge (daily)  $  28.71   $  29.28   $  29.65   $  29.78   $  30.08  

Integration 
Support 
Teacher 

1 increment above regular salary placement 
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  May 1, 2017 July 1, 2017 May 1, 2018* July 1, 2018 May 1, 2019* 

Head Teacher  $  2,856.76   $  2,871.04   $  2,899.75   $  2,914.25   $  2,943.39  

Head Teacher 
Co-op Ed  $  2,856.76   $  2,871.04   $  2,899.75   $  2,914.25   $  2,943.39  

Head Teacher 
Alt Ed Center  $  2,856.76   $  2,871.04   $  2,899.75   $  2,914.25   $  2,943.39  

Head Teacher 
On Line  $  2,856.76   $  2,871.04   $  2,899.75   $  2,914.25   $  2,943.39  

Coordinators  $  3,128.03   $  3,143.67   $  3,175.11   $  3,190.98   $  3,222.89  

Department 
Heads  $  3,202.68   $  3,218.70   $  3,250.88   $  3,267.14   $  3,299.81  

Teacher in 
Charge (daily)  $        30.19   $        30.34   $        30.64   $        30.79   $        31.10  

Integration 
Support 
Teacher 

1 increment above regular salary placement 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

a. Teacher-in-Charge 

 

In the case of a Teacher-in-Charge, the following conditions shall prevail: 

 

i. the teacher will receive at least as much administrative time during the 

appointment as would have been provided to the Principal / Vice Principal 

during the same time and the teacher will only be assigned that which 

he/she has the competence to perform; 

ii. while acting as a Teacher-in-Charge, the teacher shall be provided with a 

Teacher on Call and shall be relieved of teaching duties, to the same extent 

as the Principal / Vice Principal replaced. 

4. Selection Process 

a. School Department Heads and Teachers-in-Charge and other school based 

Positions of Special Responsibility shall be appointed annually. The positions will 

be posted by May 31 and the selection will be made by June 25. 

b. Other Positions of Special Responsibility will be posted according to Article 

E.101  of this agreement as they become vacant. 

c. A teacher's acceptance of an appointment as Teacher-in-Charge or School's 

Department Head will be on a voluntary basis, except in an emergency. 
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5. Associated Professionals 

a. Associated professionals include Speech/Language Pathologist and 

Physiotherapist and Occupational Therapists. 

b. The Associated Professional salaries shall be the appropriate schedule in Article 

B.1. 

ARTICLE B.105 FIRST AID ALLOWANCE  

1. a.  The Board shall pay the following monthly allowance (based on ten (10) months) 

to a teacher or teachers holding a valid Industrial First Aid Certificate and 

designated to act as a First Aid attendant in each school as required under 

Workers' Compensation Board Regulations: 

 

First Aid (Monthly): 

 

Effective July 1, 2013  $     77.52  

Effective September 1, 2014  $     79.07  

Effective January 1, 2015  $     80.06  

Effective May 1, 2016  $     80.42  

Effective July 1, 2016  $     81.22  

Effective May 1, 2017  $     81.51  

Effective July 1, 2017  $     81.92  

Effective May 1, 2018*  $     82.73  

Effective July 1, 2018  $     83.15  

Effective May 1, 2019*  $     83.98  

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

b. The Board shall reimburse the applicable course fees for the renewal of the 

certificate, subject to successful completion of the course. It will be the 

responsibility of the teacher to apply for this reimbursement and provide proof of 

payment and proof of successful completion of the course. Where a teacher is 

designated to perform first aid duties for teachers, and is required to obtain or 

renew a first aid certificate, leave to take the necessary course shall be granted 

without loss of pay when the course is only available during prescribed school 

days. 
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ARTICLE B.106  PART MONTH PAYMENTS AND DEDUCTIONS 

1. The daily salary of a teacher shall be defined as 1/200 of the current annual salary of the 

teacher. 

 

2. A teacher shall be paid 1/10 of current annual salary in respect of each month in which 

the teacher works all prescribed school days that month. 

 

3. Except for a Teacher Teaching on Call, the salary payment for the first teaching month 

for any teacher commencing employment after the first teaching day of the month shall 

be calculated on the basis of the number of days taught at the daily salary of the teacher 

to a maximum of 1/10 of current annual salary. Thereafter the teacher shall be paid on 

scale for each full month. 

 

4. For any teacher leaving the employment of the Board before the last teaching day in a 

month, deduction for days absent in the month shall be on the basis of the daily salary of 

the teacher. 

 

5. The rate of deduction for a day without pay shall be the daily salary of the teacher except 

as specifically provided for elsewhere in this agreement. 

ARTICLE B.107 CURRENT SALARY AND CONDITIONS 

1. Except as altered by this agreement or modified by the express written agreement of the 

parties, all privileges and benefits enjoyed by teachers covered by this agreement as of 

January 1, 1989 shall continue in force and shall not be unilaterally altered. 

 

2. No teacher shall suffer a reduction in his/her basic salary by reason only of the adoption 

of this agreement. 

ARTICLE B.108 RETIREMENT INCENTIVE PLAN 

The Board will pay an early retirement allowance to teachers who resign and retire under the 

Teacher's Pension Plan before reaching the age of sixty-five (65). 

 

1. The retirement allowance will be calculated as a percentage of the teachers placement on 

scale in accordance with the collective agreement in effect at the time of retirement, 

exclusive of other allowances and bonuses in the following amount: 
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Age One Payment in the year  

following retirement 

64 5 

63 10 

62 15 

61 20 

60 25 

59 30 

58 35 

57 40 

56 45 

55 50 

Age is defined as actual age by the Teachers Pension Plan at the effective date of 

retirement. 

 

2. In order to be eligible for this incentive, the teacher must: 

a. be on a continuing appointment with a minimum of ten (10) years of continuous 

service with the Kootenay Columbia School District. 

b. be age 55 or over in the calendar year of retirement. 

c. application must be made by April 30. 

3. Eligible teachers will continue to receive benefits (Medical Dental, and Extended Health 

Benefits) for six months after the date of retirement.  Payment would be as per contract. 

 

4. The above allowances shall be calculated on a pro rata basis in accordance with the 

average yearly percentage of time the applicable teacher actually worked in the five (5) 

years immediately preceding his/her retirement. 

 

5. The retirement allowance outlined in Article B.108.1 will be paid in the year following 

retirement.  The teacher will select the payment date in consultation with the Secretary 

Treasurer.  Employees are encouraged to obtain information on alternative tax treatment 

before making the decision. 

 

6. The Board reserves the right to restrict the number of early retirement incentives it pays 

in one year.  Seniority shall be the deciding factor. 

 

7. Access to the plan shall be determined in order of seniority. 

 

a. Teachers who do not receive early retirement incentive in the first year of 

application shall be given first priority in the following year. 

 

b. If a teacher applies, is granted early retirement, but refuses to participate, that 

teacher loses seniority rights (priority rights) for participation in the following 

year. 
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8. All provisions are subject to compliance with legislative provisions which may be 

enacted.  

 

a.  In the event the Ministry initiates an early retirement incentive, the Board reserves 

the right to modify the District's early retirement incentive plan. 

 

b. The teacher may choose the most advantageous of either the District's plan or a 

Ministry incentive plan in place, providing that this decision is made prior to the 

effective date of retirement. 

 

9. This plan shall be implemented at no cost to the Board. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions 

7.  Definition of Seniority 

a. A teacher is considered to possess seniority if the employee is currently on 

continuing appointment. 

 

b. In this agreement, "seniority" means an employee‘s aggregate length of service in 

the employment of the Board, inclusive of service under temporary appointment, 

as a Principal / Vice Principal, and part-time teaching. For the purpose of 

calculating length of service, part-time teaching shall be credited pro rata to full-

time service. 
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In addition to the foregoing, the seniority for an employee on a continuing contract 

shall include: 

i.  Teacher Teaching on Call seniority accumulated pursuant to PCA Article 

C.2.3; and 

ii.  Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case shall an employee be credited with more than one (1) year of seniority 

for any school year.  

c. When the seniority of two or more employees is equal pursuant to Article C.2.7.b, 

the employee with the greatest continuous present employment with the Board 

shall be deemed to have the greatest seniority. 

d. When the seniority of two or more employees is equal pursuant to Article C.2.7.c, 

the employee with the greatest aggregate length of service with another school 

authority recognized for salary experience purposes shall be deemed to have the 

greatest seniority. 

 

e. When the seniority of two or more employees is equal pursuant to Article C.2.7.d, 

the employee with the greatest number of days of Teacher Teaching on Call 

teaching with the Board in the twelve month period just prior to the most recent 

appointment shall be deemed to have the greatest seniority. 

 

f. When the seniority of two or more employees is equal pursuant to Article C.2.7.e, 

the employee with the earliest employment date with the Board shall be deemed 

to have the greatest seniority. 

 

g. When the seniority of two or more employees is equal pursuant to Article C.2.7.f, 

the employee with the earliest application for employment with the Board shall be 

deemed to have the greatest seniority. 

 

h. For the purpose of this Article, leave of absence in excess of one month shall not 

count toward aggregate length of service with the Board, except for any of the 

following:  

i. education leave as approved by the Board;  

ii. secondment by the Ministry of Education, a Faculty of Education or 

pursuant to a teacher exchange program that has been approved by the 

Board prior to the commencement of the program; 

iii. sick leave; 

iv.  leave for teaching with the Department of National Defence or Canadian 

Universities Overseas; 

v.  maternity leave/parenting leave; 
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vi.  leave for duties with the Union, or affiliated organizations; 

vii.  leave for elective office at the provincial or federal level; 

viii.  Workers' Compensation Board claim; 

ix.      compassionate care leave (Article G.2).     

i. For the purposes of this Article, continuity of service shall be deemed not to have 

been broken by resignation for the purposes of maternity/parenting followed by 

re-engagement within a period of three (3) years, or by lay-off and recall pursuant 

to this agreement.  Seniority that was previously ported from SD No. 20 to 

another school district pursuant to C.2.2 shall not be re-instated, unless such 

credits are subsequently ported back to SD No. 20 pursuant to C.2.2  

 

8.  Seniority List 

 

a. The Board shall calculate seniority to January 31
st
 of each year and forward to the 

Union by November 30
th

 of the previous year a list of all employees employed by 

the Board, in order of seniority calculated according to Article C.2 setting out the 

length of seniority. A similar list will be provided with a calculation of seniority 

to June 30
th

 of each year and which shall be forwarded to the Union by April 30
th

 

of that year. 

b. For the purposes of implementing lay offs under this agreement, seniority will be 

calculated to the last day of service provided to the District. 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

[Note: See also Article E.103 Evaluation of Teachers.] 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

ARTICLE C.5  LAYOFF, RECALL AND SEVERANCE 

1.  Principle of Security 

a. The Board and the Union agree that increased length of service in the 

employment of the Board entitles teachers to increased security of teaching 

employment. 

 

b. It is understood that this principle of security shall be consistent with the 

preservation of a satisfactory learning situation. 

 

2.  Definition of Qualifications 

 

a. In this agreement, necessary qualifications in respect to teaching position means a 

reasonable expectation that the teacher can perform the duties of the position in a 

satisfactory manner, based on a review of the teacher's certification and past 

training, education and teaching experience. 

 

b. It is understood that the review of past training, education and teaching 

experience will be generally conducted in accordance with the intent of the 

criteria contained in Article C.5.2.b.i through C.5.2.b.iv below. However, it is also 

understood that these criteria are not prescriptive nor do they constitute an 

exhaustive list of the criteria to be considered when determining qualifications. 

 

i. satisfactory teaching experience  in the specific school program(s) to be 

taught, for a minimum of one year within the last ten years; or 

 

ii. educational preparation as follows, verified in official university 

transcripts: 

 

1. a major or minor in the specific school program(s) to be taught; or 

2. three or more university courses (equal to nine UBC units) 

completed in the specific school program(s) to be taught; or 

3. two university courses (equal to six UBC units) completed for the 

specific school program(s) to be taught with evidence of 

participation in a series of workshops, or enrolment in short 

courses or audit of courses directly related to the program(s) to be 

taught; or 
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iii. educational preparation sufficient for the specific school programs to be 

taught in the technical or vocational field that is demonstrated by such 

qualifications as trade school or journeyman certification; or 

 

iv.  demonstrated ability as documented in official reports issued within the 

last five years, or from other sources, which clearly indicates the teacher 

can undertake the specific school programs to be taught. 

c. The review of qualifications shall include consideration of the availability of 

education courses or other retraining opportunities relevant to the position and the 

specific needs of the teacher involved that would permit the teacher to establish 

qualifications, and which the teacher is, with written commitment, willing and 

able to complete prior to and/or during this assignment. 

 

d. The review of qualifications shall include consideration of a reasonable period of 

familiarization and/or suitable support for the teacher. In determining what is a 

reasonable period of familiarization and/or suitable support for the teacher, the 

above mentioned training opportunities will be considered. Failure by the teacher 

to complete the course(s) or retraining agreed to, within the specified period, shall 

result in the loss of qualifications for the teaching position, unless circumstances 

arise which are beyond the control of the teacher and which prohibit participation 

by the teacher. In such circumstances the teacher's qualifications will be 

reassessed pursuant to this section. 

 

e. It is understood that teachers shall be required to supply academic records and 

other evidence of pre and inservice training details, records of teaching and/or 

work experience, teaching reports and references; also, a teacher may be required 

to attend personal interview(s) with the superintendent of schools and/or other 

District and/or school administrative staff. 

 

f. It is understood that if a teacher is given an unfamiliar position, that at least two 

informal formative consultations will be provided by the supervising Principal / 

Vice Principal as support for the teacher. A report on the teacher's performance 

may be issued during the teacher's first year in the teaching position. 

 

3.  Security of Employment Based on Seniority and Qualifications 

a. "Layoff" means an action by the Board of Education to layoff a continuing 

teacher due to: 

i.  a discontinuation or reduction in the level of a program, activity or 

service; 

ii.  a change in the organizational structure of the school district, or;  

iii.  the amount of available operating funds. 
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b. If the Board determines that it is necessary to layoff a teacher under Article 

C.5.3.a, the teachers to be retained on the teaching staff of the District shall be 

those who have the greatest seniority, provided that they possess the necessary 

qualifications for the positions in the District.  

c. A teacher for whom no position is available under Article C.5.3.a be laid off. 

d. The Board shall give each teacher it intends to layoff pursuant to this section: 

i. at least thirty (30) days notice before the end of a school term, if the lay 

off is to take place at the end of the term, or 

ii.  at least sixty (60) days notice before the lay off is to take place, if the 

effective lay off date is at any time other than at the end of a school term. 

Such notice will not be issued between June 1 and August 31 inclusive, 

except to deal with the result of an arbitration decision made under Article 

A.6 of this agreement. 

iii. Any notice given pursuant to this section shall contain the reason for the 

lay off, and a list of teaching positions, if any, in respect to which the 

Board proposes to retain a teacher with less seniority. The Board shall 

concurrently forward a copy of such notice to the Union. 

e. No teacher shall be laid off for at least ten (10) teaching months as the result of 

the return of a Principal, Vice Principal or Director of Instruction to the 

bargaining unit pursuant to Section 21 of the School Act. 

 No teacher shall be transferred from his/her school in the same school year as the 

result of the return of a Principal, Vice Principal or Director of Instruction to the 

bargaining unit at that school pursuant to Section 21 of the School Act, unless 

arrangements for the return were concluded by May 31 of the previous school 

year.  

 The parties agree that Article C.5.3.e does not have application in the following 

circumstances: 

 

  When a teacher accepts an administrative position that is: 

 

i.   Temporarily existing or temporarily vacant due to an administrative 

absence for reasons of health, secondment to another position, 

maternity/parenting or a defined leave of absence, or; 

 

ii.   for a period not exceeding the remainder of the current school year to any 

position which has become vacant during that school year 

 

  and the teacher returns to a teaching assignment at the end of the  

  administrative appointment. 
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4.  Rights to Recall 

a. In this Article "re-engagement" means the restoration to staff of a teacher who has 

been laid off under this agreement. 

 

b. When a position on the teaching staff of the District becomes available, the Board 

shall, notwithstanding any other provision of this agreement, except for Article 

C.5.7, first offer recall to the teacher who held a continuing contract at the time of 

lay off and who was the most senior among those laid off pursuant to Article 

C.5.3, and who possesses the necessary qualifications for the available position. If 

that teacher declines the offer, the position shall be offered to the teacher who 

held a continuing contract at the time of lay off and who was the next most senior 

provided that the teacher possesses the necessary qualifications, and the process 

shall be repeated until the position is filled. All positions shall be filled in this 

manner while there are remaining teachers who have been laid off pursuant to 

Article C.5.3. 

 

c. A teacher who is offered recall pursuant to Article C.5.4.b shall inform the Board 

whether or not this offer is accepted, within two week days of the receipt of such 

offer. It is the obligation of the teacher to inform the Board in writing of his/her 

current address. In the event that the offer is made by double registered mail, the 

teacher shall inform the Board whether or not the offer is accepted within fourteen 

(14) days of the time the offer is mailed. 

 

d. The Board shall allow a maximum of ten (10) days from the acceptance of an 

offer under Article C.5.4.c for the teacher to commence teaching duties, provided 

that, where the teacher is required to give a longer period of notice to their present 

employer, such longer period shall be allowed to a maximum of thirty (30) days. 

e. A teacher who is not able to accept a teaching position offered under this Article, 

because of involvement in an educational program or eligibility for 

maternity/parenting leave, shall not lose rights to recall. 

f. A teacher's rights to recall under this section are lost if: 

i.  the teacher refuses to accept two offers of continuing positions of equal or 

greater percentage of full-time equivalency the teacher had at the time of 

lay off, for which he/she possesses the necessary qualifications, excepting 

a teacher as described in Article C.5.4.e, or 

ii.  three (3) years elapse from the date of lay off under Article C.5.3.d and the 

teacher has not been re-engaged. 

iii.  the teacher elects to receive severance pay under Article C.5.8. 

g.  A teacher shall be entitled to a continuing appointment or a temporary 

appointment to the teaching staff of the District subject to Article C.5.1.b, if the 

teacher held a continuing appointment at the time of lay off. A teacher on 
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temporary appointment within the school district who becomes entitled to a newly 

open continuing position pursuant to this section shall receive a continuing 

appointment, and at the discretion of the Superintendent of Schools another 

teacher may be appointed on an interim basis to the newly open continuing 

position for the remaining term of the original temporary appointment. A teacher 

who held a continuing appointment and who accepts any position other than a 

continuing position shall retain right to recall under the provisions of this 

agreement. 

5.  Sick Leave Entitlement 

A teacher re-engaged pursuant to Article C.5.4 shall be entitled to all sick leave credit 

accumulated at the date of lay off. 

6.  Participation in Fringe Benefits 

A teacher who retains rights of recall pursuant to Article C.5.4 shall be entitled, if 

otherwise eligible, to maintain participation in all fringe benefits provided in Article B.11 

by payment of the full cost of such benefits to the Board. 

7.  Competition for Administrative Positions 

Nothing in this agreement shall prohibit the Board from determining which individuals 

fill school and District administrative positions. 

8.  Severance Pay 

a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is laid off, pursuant to this agreement, may elect to receive 

severance pay at any time before the expiration of that teacher's right to recall 

pursuant to this Article. 

b. Severance pay shall be calculated at the rate of five percent (5%) of one year's 

salary, for each of the first four (4) years, six percent (6%) thereafter, for each 

year of seniority in the District, to a maximum of one (1) year's salary, with a 

lump sum payment. The salary on which severance pay is calculated shall be the 

teacher's salary at the time of the lay off. 

c. A teacher who receives severance pay pursuant to this Article and who is 

subsequently rehired by the Board shall retain any payment made under the terms 

of this Article, and in such case, for purposes only of above of this Article, the 

calculation of years of service shall commence with the date of such rehiring. 

9.  Operational Definitions 

Operational definitions for this Article are contained in Article C.101. 
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10.  Retraining 

a. Within three (3) years of lay off under Article C.5.3 a teacher shall be entitled to 

enter a retraining program. The period of time taken for retraining shall not be 

deducted from the three (3) years during which the teacher is entitled to re-

engagement. In the event that a teacher elects to retrain pursuant to this Article the 

Board shall allow a maximum time period of twelve (12) months for this purpose. 

This period shall be without pay and not count towards the aggregate length of 

service with the Board. 

b. When the Board implements new equipment, the operation of which is necessary 

for proper instruction of a class, the teacher(s) affected will be provided with 

training in the operation of the new equipment, such training to be with pay. 

ARTICLE C.101 OPERATIONAL DEFINITIONS FOR ARTICLE C.2 AND C.5 

1. Accredited pro-rata to full-time service: 

 

a. in proportion to the full-time equivalency of the teacher's appointment.  

 

2. Another school authority recognized for salary experience purposes:  

 

a. shall mean the specific school authorities which have been recognized by the 

secretary-treasurer to calculate the teacher's placement on the salary grid. 

 

3. Earliest employment date:  

 

a. the actual day of the month of the year in which the teacher commenced working 

in School District No. 20. 

 

4. Other sources:   

 

a. verifiable reports or references. 

 

5. Past training:  

 

a. the formal schooling/preparation for work which was previously obtained at an 

institution of learning: training is education aimed at producing a specific ability 

or facility in a person. 

 

6. School term: 

 

a. July 1 to December 31;  

 

b. January 1 to June 30 
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7. Effective termination date: 

 

a. the last day that a teacher is in the employ of the Board. 

 

8. Formative:   

 

a. having influence to shape, to assist. 

 

9. Week day:  

 

a. a day of the week excluding Saturday, Sunday or a statutory holiday. 

 

10. Parenting Leave:  

 

a. as per the Articles in this agreement related to parenting leave. 

ARTICLE C.102  DISCIPLINE AND DUE PROCESS 

1. The Board shall not discipline any person bound by this agreement save and except for 

just and reasonable cause. 

 

2. Where an employee is under formal investigation by the Board for any cause, the 

employee shall be advised in writing at the earliest reasonable time and before any action 

is taken by the Board. 

 

3. Notice of discipline or dismissal shall be in writing and shall set forth the reasons. 

 

4. The Union will receive copies of all discipline, and where a teacher is dismissed the 

president of the Union shall be informed immediately, the parties agree that the details 

will be kept confidential. 

 

5. A teacher shall have the right to be accompanied by a representative of the Union at any 

discussion with the Board's representatives which the employer reasonably believes 

might be the basis of disciplinary action including meeting in connection with Article 

C.102.2 above. Teachers will be advised of their right to representation prior to the 

commencement of any discussions. This clause shall not apply to those discussions that 

are of an operational nature and do not involve disciplinary action. 

 

6. Suspension/Dismissal Pursuant to S.15, School Act  

a. Where a teacher is suspended pursuant to Section 15(4) and 15(5) of the School 

Act, the teacher shall be informed in writing of the reasons for the suspension and 

the Board shall, before taking further action on the same issue under Section 15 

hold a meeting of the Board. The teacher shall be given notice of the meeting 

which shall be not sooner than 72 hours after providing the reasons to the teacher 

and not later than 7 days from the suspension. The teacher shall be entitled to file 

a written reply to the allegations prior to the Board meeting, which reply, where 
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practicable, is to be delivered to the Board not less than 24 hours prior to the 

meeting. The Board and the Union may vary these time constraints by mutual 

agreement. All documents that will be considered by the Board at the meeting will 

be provided to the teacher as soon as is practicable and no later than 24 hours 

prior to the meeting. 

 

b. At the meeting pursuant to C.102.6.a, the teacher shall be entitled to be 

represented by the Union. The teacher and his/her representative shall be entitled 

to hear all the information presented to the Board.  

 

c. Any additional information and/or documents considered by the Board prior to its 

decision shall be communicated to the teacher and his/her representative, who 

shall be given the opportunity to provide rebuttal. 

 

d. The decision of the Board shall be communicated in writing and shall contain the 

grounds for the decision. 

 

e. The decision of the Board shall be grievable. 

 

7. The Board agrees not to introduce as evidence in any hearing any document from the file 

of the employee, the existence of which the employee was not aware. 

 

8. Any disciplinary action by the Board is subject to the Grievance Procedure in Article A.6. 

A grievance with respect to dismissal may be initiated at Stage 3 of the Grievance 

Procedure. 

 

9. Provided that the conduct of a teacher subsequent to the decision to discipline does not 

give rise to the need for further discipline, the Board agrees that the statement of the 

grounds for discipline and related information shall be the material relied upon during the 

arbitration process in Article A.6. 

 

10. The parties agree that there shall be only one grievance for any one disciplinary action 

and that such grievance may incorporate all procedural and process issues. 

ARTICLE C.103 PROCEDURES WHERE DISMISSAL BASED ON 

PERFORMANCE 

1. The Board shall not dismiss a teacher who has passed his/her probationary period and 

where the dismissal is based on performance, except where the Board has received three 

reports pursuant to Article E.103 of this agreement indicating that the learning situation 

in the class or classes is less than satisfactory. 

2. The reports referred to in Article C.103.1 shall be prepared in accordance with the 

process established in Article E.103 of this agreement, and in accordance with the 

following conditions: 
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a.  the reports shall have been issued in a period of not less than twelve (12) or more 

than twenty-four (24) months; 

b.  at least one of the reports shall be a report of  a Superintendent of Schools an 

Assistant Superintendent of Schools or a Director of Instruction. 

c.  the other two reports shall include only reports of  

i.     a Superintendent of Schools, an Assistant Superintendent of Schools or a 

Director of Instruction;  

ii.    Director of Instruction or District Principal; 

 

iii.   a Principal / Vice Principal of a school to which the teacher is assigned; 

 

iv.    a Principal / Vice Principal of a school to which the teacher is not 

assigned. 

d.  the reports shall be written by at least two different evaluators; 

  

a teacher may request, in writing, that the superintendent assign an alternate 

evaluator to conduct the evaluation. 

 

e.  where more than one of the three (3) reports is written by the same person, at least 

six  (6) months shall have elapsed between the writing of the first and the final 

report by that person. 

 

3. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

teaching situation, it shall notify the teacher and the president of the Union of such 

intention and provide an opportunity for the teacher and his/her representative to meet 

with the Superintendent and the Board within seven (7) days of such notice. 

 

4. Where, subsequent to such meeting, the Board decides to dismiss a teacher pursuant to 

this article, it shall issue notice of dismissal setting out the grounds for such action. 

 

5. The parties agree that there shall be only one grievance for any one disciplinary action 

and that such grievance may incorporate all procedural and process issues. 

ARTICLE C.104 PART TIME TEACHERS' EMPLOYMENT RIGHTS 

1.  Employment Rights 

a. A teacher with a continuing full-time appointment to the teaching staff of the 

District may without prejudice to that appointment request a part-time 

assignment, specifying the fraction of time requested, and the length of time for 

which the part-time assignment is requested. The Board shall not unreasonably 

refuse such a request. Any such assignment shall not exceed two (2) years except 

by mutual agreement. 
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b. When the request under Article C.104.1.a is granted by the Board, the teacher 

shall be entitled to return to a similar full-time assignment at the expiration of the 

period of time for which the Board has made the part-time assignment. The 

teacher may return to a full-time assignment at an earlier date or may extend the 

period of part-time teaching, by agreement with the Board, if reasonable notice of 

the request for earlier or later return has been given. 

 

c. A teacher with a continuing part-time appointment without prejudice to that 

appointment may request an additional temporary part-time appointment for a 

specified fraction of time to a maximum of full-time. 

 

d. Teachers on part-time continuing appointment, or part-time temporary 

appointment, may request a full-time continuing appointment. 

 

e. When the request under Article C.104.1.a is granted, the teacher shall be 

considered on leave for the time not working. 

ARTICLE C.105  TEMPORARY TEACHERS' EMPLOYMENT RIGHTS 

1. Employment of Temporary Contract Teachers 

a. The Board may appoint teachers on temporary appointments: 

i.  for temporarily existing or temporarily vacant positions, 

ii.  for a period not exceeding the remainder of the current school year to any 

position which has become vacant during that school year. 

b. A position which exists for more than two (2) consecutive years shall be deemed 

not to be temporarily existing for purposes of Article C.105.1.a, unless the parties 

mutually agree otherwise. 

 

c. The Board agrees to forward to the Union, by October 15 of each year, a list of all 

teachers employed on temporary appointment, all temporarily existing positions 

and all temporarily vacant positions for the school year; and to provide updated 

lists by February 15 of each year. 

 

2. Teachers who have been employed by the Board on one or more temporary contracts 

shall accumulate seniority, for purposes of employment pursuant to Article E.101.4. 

 

3.  Conversion to Continuing Contract 

A teacher on a temporary contract shall be granted continuing contract status on the date 

following the completion of two (2) years full time equivalent service in the employment 

of the Board over a sixty (60) consecutive month period. 
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ARTICLE C.106  TEACHER TEACHING ON CALL HIRING PRACTICES 

1.  Teacher Teaching on Call List 

The Board shall maintain a list of persons who, following their application to and 

screening by the Board, are accepted by the Board as Teachers  Teaching on Call. The 

Board shall forward the full list including the grade levels and subject areas for which 

each Teacher Teaching on Call is qualified and the work locations agreed to by the 

Teacher Teaching on Call and the Board, to the Union and the school, at least every 

second month.  

 

2.  Teacher Teaching on Call Hiring 

a. The Board shall pursuant to Section 19 of the School Act, select a person on the 

list who is qualified for the assignment and who possesses a valid B.C. teaching 

certificate, in preference to selecting, or retaining for more than five (5) days, a 

person not possessing such a certificate. 

 

b. The Board may appoint persons not on the list to a Teacher Teaching on Call 

teaching assignment only in the event that no available person on the list 

possesses the necessary qualifications for the assignment. 

 

c. Where the Board reasonably expects a teacher to be absent for more than twenty 

(20) days, the vacancy shall be filled by appointment to a temporary contract. 

 

3. Twice annually on December 30 and June 30, the Board shall provide the Union with a 

list of Teachers Teaching on Call who have worked in the previous term, and the number 

of days they have worked in each area when they are listed as qualified pursuant to 

Article C.106.1. 

ARTICLE C.107 PROBATION 

1. Without restricting the right of the Board to dismiss a teacher, the Board may, during the 

first nine months worked of a continuing teacher's appointment place a teacher on 

probation. 

 

2. Notwithstanding Article E.103 no recommendation to place a teacher on probation for 

reasons of classroom performance shall be made without observation of the teacher and an 

evaluation report issued in accordance with this agreement. 

 

3. Prior to placing a teacher on a probationary appointment, any weakness in performance 

shall be brought to the attention of the teacher and suggestions for improvement given. 

 

4. In the event that the Board decides to place a teacher on probation, it shall provide the 

teacher with prior written notice and full written reasons. 
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5. A teacher on probation may be dismissed upon thirty (30) days notice in writing including 

at least twenty teaching days, provided that the notice shall not be given during the first 

thirty days of the probation period, such notice to be issued only after consultation with 

the Superintendent and consideration of an evaluation report issued by the Superintendent, 

and also an evaluation report issued by the principal if the teacher was assigned to a 

school. 

 

6. A teacher placed on probation shall be on probation for a maximum of six (6) months 

worked. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 REMOVED BY LEGISLATION / INTENTIONALLY LEFT BLANK 

ARTICLE D.2 REMOVED BY LEGISLATION / INTENTIONALLY LEFT BLANK 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

PCA Article D.4.1 through D.4.3 is not applicable in SD 20 (Kootenay-Columbia). See Article 

D.102 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 
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 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.101 REMOVED BY LEGISLATION / INTENTIONALLY LEFT BLANK 

ARTICLE D.102  REGULAR WORK WEEK 

1. A teacher's assigned instructional time shall not exceed 1325 minutes per week. 

 

2. Part-time Teachers' assigned instructional time shall be pro-rated from 1325 minutes per 

week. 

 

3. The current averaging arrangement practiced in each school with regard to assigned 

instructional time may continue. 

 

4. No teacher shall be required to offer classroom instruction for more than five (5) hours 

daily except by mutual agreement. 

 

5. Notwithstanding clauses D.102.1 – D.102.4  

a. Teacher‘s assigned instructional time at a secondary school shall not exceed 1352 

minutes per week.  

b. Part time teacher‘s assigned instructional time at a secondary school shall be pro-

rated from 1352. 
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c. The current averaging arrangement for teacher‘s practiced in each school with 

regard to assigned instructional time of 1352 minutes may continue. 

d. No teacher at a secondary school shall be required to offer classroom instruction 

for more than five (5) hours and nine (9) minutes daily except by mutual 

agreement.  

6.  a.  The parties agree that on occasion it may be desirable to vary the maximum 

minutes of assigned instructional time per week.  A teacher wishing to vary the 

maximum minutes per week should discuss this with his/her Principal.  If there is 

mutual interest in this arrangement it shall be referred to the Union and Board for 

discussion, negotiations and agreement. 

b. If parties agree, the exception to Article D.102 will be valid through June 30
th

 of 

that year. 

ARTICLE D.103 REGULAR WORK YEAR FOR TEACHERS 

1. If the Ministry of Education issues a school calendar the annual salary established by this 

agreement shall be paid in respect of that school calendar. 

2. If the Ministry of Education does not issue a school calendar, the Board and the Union 

will meet to negotiate a school calendar which provides for all such days in session to be 

scheduled between the first day after Labour Day and the last Friday in June, provided 

that this is in compliance with the Ministry requirements for the number of days and 

hours of instruction. 

3. If the parties are unable to reach a mutual agreement, the issue will be referred by either 

party to consensual mediation - arbitration as provided in Part 7, Section 105 of the 

proposed Labour Relations Code R.S.B.C. 1996, c.244 with amendments. 

4. The annual salary established by this agreement shall be paid in respect of that school 

calendar. 

5. All non-instructional days shall be scheduled by mutual agreement. 

6.  Compensatory Time Off 

 Any work performed by employees covered by this agreement beyond the regular 

teacher's work year shall be voluntary, and shall be compensated at the rate of 1/200 of an 

annual salary per diem to be taken as compensatory time off (CTO), and all other benefits 

and conditions provided by this agreement shall apply to such work. Scheduling of CTO 

pursuant to this section shall be at the teacher's discretion subject to there being a Teacher 

on Call available pursuant to Article C.106. 
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ARTICLE D.104  SUPERVISION DUTIES 

1. Noon Hour Supervision  

 No teacher shall be required to perform regular supervision duties during the school's 

regularly scheduled noon intermission. 

2.  Assignment of Duties 

 All supervisory duties shall be assigned on an equitable basis by the Principal / Vice 

Principal in each school. 

3.  Duties of Teachers 

 Teachers, except Teachers Teaching on Call and those teachers whose assignment is that 

of permanent Teacher Teaching on Call, shall not be required: 

a. to perform the instructional duties of a teacher who is absent; or 

b.  to supervise the students of a teacher who is absent; or 

c.  to supervise study sessions or other classroom supervision except in the following 

circumstances: 

i.  within the assigned instructional time limit of 1325 minutes per week at 

elementary levels and 1352 minutes per week at secondary levels; or 

ii.  by mutual agreement; or 

iii.  in the case of an emergency. 

4. Notwithstanding Article D.104.3 librarians shall not be used to provide non-instructional 

time for other teachers. 

ARTICLE D.105 EXTRA CURRICULAR ACTIVITIES 

1. In this agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school. 

 

2. The Board agrees that all extra-curricular activities are voluntary. 

ARTICLE D.106 STAFF MEETINGS 

1. At least seven (7) days notice of regular staff meetings shall be given; and where 

practicable, at least one (1) days notice will be given of agenda items. 

 

2. Staff members may forward items to be considered by the Principal / Vice Principal for 

inclusion on the agenda. 
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3. Minutes of staff meetings shall be taken and circulated to all staff members. 

 

4. Such meetings shall be conducted in an expeditious manner with due consideration given 

to frequency and length. Part-time and itinerant teachers are expected to attend staff 

meetings whenever practicable. 

ARTICLE D.107 TECHNOLOGICAL CHANGE 

1. The parties agree to be bound by the Labour Relations Code R.S.B.C. 1996, c.244 with 

amendments as it relates to technological change. 

ARTICLE D.108  HEALTH AND SAFETY 

1.  Statutory Compliance  

 The Union and the Board agree that regulations made pursuant to the Workers' 

Compensation Act, the Factories Act, the School Act or any other statute of the Province 

of British Columbia pertaining to the working environment, shall be fully complied with. 

2.  Health and Safety Committee 

a. A Health and Safety Committee shall be established by the employer, and may 

include other bargaining units by mutual agreement.  

 

b. The committee shall be composed of not more than six members, with equal 

representation from the Teachers' Union and the employer, or such other 

representation as is mutually agreed to. 

 

c. The chairperson and secretary shall be elected by the members of the committee. 

Where the chairperson is an employer-member, the secretary shall be an 

employee member and vice versa.  

 

d.  Function 

 The Health and Safety Committee shall assist in creating a safe and healthful 

place of work and learning. 

 

e.  Detailed Duties 

 The committee shall: 

i. determine that regular inspections of the place of employment are carried 

out as required by regulation 8.08 of the Industrial Health and Safety 

Regulations, Workers' Compensation Board of British Columbia. 

ii. determine that the provisions of health services as outlined in the School 

Act are carried out. 
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iii.  recommend measures required to attain compliance with the School Act 

and the Workers' Compensation Board of B.C. and the correction of 

hazardous conditions. 

iv.  hold regular meetings at least once each month for the review of:  

1.  reports of current accidents, their causes and means of prevention; 

2. remedial action taken or required by the reports of investigations 

and inspections; 

3.  any other matters pertinent to health and safety. 

v.  Record the proceedings of the committee and forward the minutes 

promptly to the employer. 

3. Assistance to Pupils 

a. Teachers have a duty to render assistance to pupils as would a caring and 

responsible parent. 

b. Teachers shall not be required to administer medication nor administer other 

medical procedures, on a regular or predictable basis. 

ARTICLE D.109  SMOKE FREE WORK ENVIRONMENT 

1. Both parties agree that there will be no smoking on school premises. 

ARTICLE D.110  HOME EDUCATION CHILDREN 

1. A teacher given responsibility outside a regularly scheduled class for provision of 

educational services to one or more home education children shall be given appropriate 

time to enable the teacher to provide such services. 

ARTICLE D.111 ITINERANT TEACHER 

1. An itinerant teacher's assigned instructional time shall include necessary travel time 

between schools on the same school day. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 

 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 

 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3. Resolution Procedure 

 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 
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matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii.  Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation.  

iii.  The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 
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4. Remedies 

 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 
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v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 

 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 
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ARTICLE E.101  APPOINTMENT TO THE TEACHING STAFF OF THE DISTRICT 

1. Employment on Continuing Contract 

All teachers appointed by the Board to the teaching staff of the District shall be 

appointed, pursuant to the provisions of this agreement, on a continuing contract of 

employment, except for:  

a. temporary teachers, subject to the provisions  of this agreement, 

b. Teachers Teaching on Call, subject to the provisions of this agreement. 

2.  Posting Procedures 

a. The Board shall post notices in all schools of all temporary and permanent 

positions for which appointments to the teaching staff of the District will be 

required. The Board, as a courtesy only, will circulate copies of all teacher 

postings via district email to all teachers. 

b. Advertisements and application forms for appointment to the teaching staff of the 

District shall not include reference to extra-curricular activities and programs, and 

such matters shall not form part of any contract of employment. 

c. Prospective appointees shall be informed of the general nature of the initial 

assignment. 

d. A verbal or written offer of employment made by a representative of the Board, is 

binding. 

3. Posting and Filling of Vacant Continuing Positions 

a. In this section "vacancy" means an existing or newly created teaching 

assignment/position reasonably expected to exist for more than two (2) years and 

to which a continuing teacher is not permanently assigned. 

 

b. Vacancies shall be filled by competition after the consideration of: 

i.  continuing appointees transferred on the initiative of the Board, subject to 

Article E.102.1; 

ii. teachers on the recall list under Article C.5.  

iii.  Principal(s), Vice Principal(s) or Director(s) of Instruction of the District 

appointed to the teaching staff pursuant to Section 21 of the School Act. 
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 The Board in making appointments by competition shall take as the primary 

consideration, the ability and qualifications of the person for the position and 

where abilities and qualifications are adjudged to be substantially equal, seniority 

shall be the determining factor. Qualified internal applicants shall be given 

preference over external applicants. 

 The parties agree that the Board will not view applications of external applicants 

unless the internal competition does not identify a qualified person. 

 

4. Posting and Filling of Vacant Temporary Positions 

All temporary vacancies shall be filled by competition. The Board in making temporary 

appointments by competition shall take as the primary consideration the ability and 

qualifications of the person for the position and where abilities and qualifications are 

adjudged to be substantially equal, seniority shall be the determining factor. For purposes 

of this section, seniority shall mean the aggregate length of service in the employment of 

the Board inclusive of service under temporary appointment, continuing appointment and 

part time teaching but exclusive of services as a Teacher on Call. 

ARTICLE E.102  TRANSFER AND ASSIGNMENTS 

1. Transfers Initiated by the Board 

a. A Board initiated transfer shall not be unjust or unreasonable, nor for arbitrary or 

capricious reasons. 

b. Transfers shall not be made as a disciplinary measure, but a transfer arising out of 

the evaluation process shall not be considered discipline for the purposes of this 

section. 

c. At least one (1) month prior to initiating a transfer of a teacher, the Board official 

intending to recommend transfer of a teacher shall, 

i.  meet with the teacher to discuss the transfer providing the rationale for the 

envisioned transfer, and providing as many alternatives as possible. The 

teacher may be accompanied by an Union representative. 

ii.  give consideration to the teacher's professional and personal goals and 

reactions to the envisioned transfer, and if possible, obtain the teacher's 

agreement to transfer. 

iii.  upon request, arrange a meeting with the Superintendent and the teacher and 

his/her chosen representative, and if desired either or both Principals 

involved. 



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 79 

 

d. Every effort should be made to advise a teacher of an envisioned transfer at the 

earliest possible date. This is to permit adequate time for the teacher to respond, 

prior to any approval of the transfer by the Board of Education and if possible to 

resolve any grievance which may follow. Grievances under this Article may 

commence at stage 3 of the grievance procedure and the parties agree to put any 

remaining dispute to arbitration. 

e. A teacher subject to District initiated transfer, shall receive written notice of the 

transfer following the Board's approval of the transfer, along with the reasons for 

the transfer. 

f. Where a transfer results from a position reduction and in the case of a vacancy, it 

is understood that: 

i.  there remain no vacancies in the sending school for which he/she has the 

necessary qualifications; 

ii.  the principal of the sending school will have first exhausted all options to 

retain the teacher in the school, including a request to qualified staff 

members to volunteer for transfer. 

g. Where it is necessary to staff school curricular programs, it is agreed that no 

teacher will be required to transfer until after the posting procedures under Article 

E.101 are exhausted, whereupon the teacher to be transferred shall have the least 

District wide seniority among teachers in his/her grade level or subject area. 

h. The Board may transfer a teacher to an assignment involving a significantly 

different grade level or significantly different subject area where the posting 

procedures have been unsuccessful, only if: 

i.  there remain no vacancies in the teacher's existing grade level or subject 

area for which he/she has the necessary qualifications; and, 

ii.  the teacher has the least District wide seniority among teachers in his/her 

existing grade level or subject area. 

i. The Union shall receive a copy of the written notice of transfer provided to the 

teacher. 

 

j. The teacher shall have the opportunity to advise the Board of any retraining 

requirements, in-service release time, or assisting teacher support which he/she 

believes necessary to adequately prepare for the proposed transfer. 

 

k. Receiving Principal / Vice Principals are expected to provide every assistance 

possible to facilitate the transfer, and assist the teacher in his/her new assignment. 

This includes assistance with resources and settling in. 
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l. In general, the same kind of assistance and orientation is expected from school 

and District staff for transferred teachers that is routinely provided to beginning 

teachers. 

 

m. Except when the transfer is necessary because of a reduction in teachers pursuant 

to Article C.5, any teacher who has transferred without agreement shall not be 

subject to a further transfer without agreement, for three (3) school years. 

 

n. Any teacher, except a teacher transferred as a result of an unsatisfactory 

evaluation, who has transferred without agreement or because of a position 

reduction shall be entitled to eligibility for vacant positions under Article E.101 as 

though he/she were on the recall list pursuant to Article C.5.4. 

 

2.  Transfer Initiated by the Teacher 

Teachers wishing a reassignment may request consideration for same by submitting the 

request in writing to the Superintendent before April 30 of the current school year or by 

applying for a specific advertised position as provided in this agreement. When a teacher 

requests reassignment and the reassignment cannot be effected, he/she shall be advised. 

3.  Assignment - In School 

a. Assignment within a school shall consider the qualifications, training, experience, 

Removed by Legislation/Intentionally Left Blank, and personal preference of the 

teacher, and shall not be used for disciplinary purposes. 

b. Prior to the end of the school year, Principal / Vice Principals shall have 

discussions individually and with groups of teachers or at staff meetings, to 

discuss proposed timetables and proposed staff assignments for the next school 

year. 

c. Nothing in this Article will be read as affecting the number of pupils in a class. 

d. Where practicable, part-time assignments in secondary schools shall be scheduled 

in consecutive teaching blocks. 
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ARTICLE E.103  EVALUATION OF TEACHERS 

[Note: See also Provincial Article C.3 Evaluation.] 

1. All reports on the work of a teacher (including a Teacher Teaching on Call) shall be in 

writing and according to this Article. 

2. The criteria to be utilized in evaluating a teacher shall be consistent with those 

established by the Board and communicated to the Union no later than September 1 of 

each year and shall not be applied before September 30 of the same year. No criteria shall 

be applied which relate to aspects of the learning situation over which the teacher does 

not have both responsibility and control. 

3. The procedure to be utilized for evaluating a teacher shall include the following: 

a. the teacher shall be notified thirty (30) days in advance that an evaluation is to be 

conducted; 

b.  at the time that notification is provided, the teacher shall be given a copy of the 

evaluation criteria referred to in Article E.103.2; and 

c.  at the time that notification is provided, the teacher and the evaluator shall meet to 

discuss the purposes of the evaluation, and the procedures for providing the 

evaluation report which shall include:  

i.  pre-observation conference between the teacher and the evaluator prior to 

each mutually agreed to observation; 

ii.  a series of not less than three observations of the teacher at work on 

his/her assignment; 

iii.  periods chosen for observation shall not be at abnormal or inappropriate 

times and the teacher shall have the opportunity to select one observation 

time; 

iv. a post-observation conference between the teacher and the evaluator 

following each observation; 

v.  the provision of a draft report to the teacher; 

vi.  the opportunity for the teacher to meet with the evaluator to discuss the 

draft report prior to filing a final report. 

4. Reports shall focus on the teacher's assignment in his/her prime area(s) of expertise and 

no teacher will be evaluated during the first ten (10) school months of an assignment 

outside of his/her primary areas of expertise. 
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5. Involvement or non-involvement in extra-curricular activities, or matters not directly 

related to teaching duties are outside the scope of evaluating and reporting on the work of 

a teacher unless requested by the teacher only at his/her own initiative. 

 

6. Reports shall be prepared only by evaluators authorized under Article C.103.2.c and shall 

be prepared independently and without collaboration on content or results. No report 

shall be written by a person in respect of whom there exists reasonable apprehension of 

bias. 

 

7. The final report shall be filed in accordance with the School Act, and at the same time the 

evaluator will provide a copy to the teacher. 

 

8. A teacher may submit a written rebuttal which will be attached to all copies of the final 

report. 

 

9. In the event of an unsatisfactory report, other than the third unsatisfactory report in a 

twenty-four (24) month period, a plan of assistance developed in consultation with the 

teacher shall be made available to the teacher. Where the time limits of this Article 

permit, the teacher shall be given reasonable time to complete the plan of assistance 

before another report is initiated. Wherever possible the plan of assistance shall include a 

time frame. 

 

10. Nothing in this Article shall preclude: 

a. any visits to the classroom by the Superintendent or his/her designate at any time 

in conformance with the School Act; 

b.  any communications from the Superintendent or his/her designates to teachers in 

respect of their general performance. 

11.  Formative Assistance 

The parties agree that nothing in this agreement shall prevent teachers and their 

supervisors from consulting to establish the most appropriate means of delivering 

instruction. 

ARTICLE E.104 NO DISCRIMINATION 

1. There will be no discrimination against any applicant to a position covered by this 

agreement or against any member of the bargaining unit on the basis of race, colour, 

creed, age, physical handicap, gender, sexual orientation, religious or political affiliation, 

national origin, marital status, whether he/she has children, or because he/she is 

participating in the activities of the Union. 

2. The Board and the Union recognize the right of all persons to work, learn, conduct 

business and otherwise associate in an environment free of discrimination. 
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ARTICLE E.105  PERSONNEL FILES 

1. There shall be only one personnel/disciplinary file for each teacher, maintained at District 

office. Any file relating to a teacher kept at a school shall be transferred into the teacher's 

District office file when the teacher leaves that school. 

 

2. After receiving a request from a teacher, the Superintendent, in respect of the District file, 

or the Principal of the school, in respect of any school file, shall forthwith grant access to 

that teacher's file. 

3. The Secretary-treasurer or designate shall be present when a teacher or a person 

designated in writing by the teacher, reviews his/her file. The teacher may be 

accompanied by an individual of his/her choosing. 

4. The School Board agrees that only factual material and material relevant to the 

employment of the teacher, shall be maintained in personnel files.  In the event that the 

appropriate Board official does not agree to removal of specified material, the teacher 

may file a grievance pursuant to Article A.6 of this agreement. 

5. Personnel files will be kept confidential. 

6. Upon the teacher's request, material critical of the teacher, other than material relating to 

danger or harm to pupils, and discipline, other than formal evaluations, shall be removed 

from the teacher's file after the expiration of two (2) years, provided that no further 

material of that nature has been subsequently filed. 

7. Teachers will be notified if any material critical of the teacher is to be put on their file. 

ARTICLE E.106  FALSELY ACCUSED EMPLOYEE 

1. When a teacher remains on the teaching staff of the District after having been accused of 

child abuse or sexual misconduct in the course of exercising duties as a teacher, and 

a.  upon investigation by the Board has been found to have been falsely accused, or 

b.  has been acquitted of criminal charges in relation to the accusation, or   

c.  an arbitrator considering discipline or dismissal of the teacher finds the accusation 

to be unsubstantiated; the Superintendent (or designate) will work closely with the 

President of the Union (or designate) and the teacher involved to assist the teacher 

to the extent reasonably possible to successfully return to or remain in teaching 

duties, and in making available the resources upon which the District can draw. 

2. Where (a), or (c) apply the Board shall reimburse the teacher for any loss of salary and 

benefits. 
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ARTICLE E.107  APPEALS   SECTION 11 OF SCHOOL ACT 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board By-law of a decision of an employee covered by this agreement, or in 

connection with or affecting such an employee, 

a. the employee and the Union shall be immediately notified of  the appeal, and shall 

be entitled to receive all documents relating  to the appeal; 

b. the employee shall be entitled to attend any meeting in connection with the appeal 

that involves the pupil, parent, or guardian unless the Board feels to do so will 

prejudice a fair hearing; 

c. where the employee does not attend a meeting, the employee will be given an 

opportunity to meet with the Board or appropriate Board official, to discuss the 

meeting and the appeal before a decision is made; 

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

ARTICLE E.108 RACE RELATIONS 

1. The Union and the Board recognize the right of teachers to work in an environment free 

from racism. 

2. Any written and signed allegation of racism within the Board's jurisdiction will be 

investigated by the Superintendent and the results reported to the Board.  



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 85 

 

SECTION F PROFESSIONAL RIGHTS 

ARTICLE F.101  PROFESSIONAL DEVELOPMENT: FUNDING AND  CONTROL 

1. The Board and the Union mutually recognize the importance and necessity of assisting 

teachers to improve their capability and performance through provision of professional 

development programs. 

 

2. The Board and Union agree to establish a fund for the purpose of providing professional 

development of teachers employed by the Board. 

 

3. Effective September 01, 1997 and each September thereafter, the total amount to be 

placed in the fund shall be $79,000 with the Board contributing $71,000 and the Union 

contributing $8,000. 

 

4. The control and administration of professional development monies shall be jointly 

determined. 

 

5. Opportunities for professional development activities shall be distributed equitably. 

ARTICLE F.102 SCHOOL ACCREDITATION 

1. A voluntary elementary accreditation process shall occur only in those schools where the 

school staff decides, by majority decision, to undertake the accreditation. 

2. Where a secondary school accreditation or elementary school accreditation is to be 

undertaken, the Board shall notify the staff of the purposes and objectives of the 

accreditation.  

3.      The Board shall provide as much release time as possible to carry out the accreditation. 

4. There shall be no evaluation of Teachers' performance the week before, the week during, 

or the week following the presence of an external evaluation team. 

ARTICLE F.103 CURRICULUM IMPLEMENTATION 

1. The Union recognizes the authority of the Board to implement curriculum and curriculum 

policy changes. 

 

2. There shall be a Joint Curriculum Implementation Committee established consisting of an 

equal number of representatives of the Union and the Board. 
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3. The committee shall consider curriculum and curriculum policy implementation matters 

such as: time considerations, inservice requirements, provision and identification of 

materials, funds required for implementation and the need for field testing; and shall 

make recommendations to the Superintendent for the administration of all funds in the 

District which are available for implementation of curriculum and curriculum policy.    

 

4. The Board shall provide necessary inservice opportunities to each Union member 

affected by changes in curriculum and curriculum policy and materials. 

ARTICLE F.104  PROFESSIONAL AUTONOMY 

1. The Board recognizes and respects the professionalism of teachers covered by this 

collective agreement. Teachers shall, within the bounds of the prescribed curriculum and 

consistent with recognized effective educational practice, have individual professional 

autonomy.  

ARTICLE F.105 INDEMNIFICATION 

1. The Board agrees to defend, save harmless and indemnify a teacher from any suits or 

actions or prosecutions which may be brought against him/her and which arise from the 

lawful performance of his/her duties and for any cost, loss, damage and liability arising 

there from, provided that the Board is advised of the action against the teacher at the 

earliest possible date. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4 BEREAVEMENT LEAVE  

[This Article contains various paid and unpaid leave provisions.  Please read the article in 

its entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 ―family member‖ means: 

 

a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5.] 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5. In the event of the death of any relative not mentioned above in Article G.4.1, the teacher 

shall be entitled to leave for one (1) day, with pay, for the purpose of attending the 

funeral. [See also Article G.4.3 for additional unpaid leave] 

 

6. In the event of the death of a friend of the teacher, the teacher shall be entitled to leave 

for one (1) day, with pay, for the purpose of attending the funeral and additional days, if 

necessary, without pay, for travel. 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

[Note: See also Article G.107 Discretionary Leave.] 

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

 

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and G.6.2 

through G.6.10 are not applicable in School District No. 20 (Kootenay-Columbia).  

 

See Articles A.105 (Short Term Leave for Union Business), A.106 (President‘s Leave), and 

A.107 (Long Term Leave for Union Business)]. 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  
 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

ARTICLE G.101  SICK LEAVE 

1. Sick leave entitlement will be accumulated by a teacher on a continuing or temporary 

appointment at the rate of one and one-half (1 1/2) days for each month of employment 

on the staff of the School District and any days utilized for illness or unavoidable 

quarantine shall be charged against that teacher's unused accumulated sick leave. 

 

2. There is no maximum number of days of sick leave that may be accumulated, but the 

number of days for which a teacher may be allowed sick leave with pay shall not exceed 

one hundred twenty (120) days in any school year. 

 

3. Unused sick leave accumulated by each teacher prior to the execution of this agreement 

shall be credited to that teacher. 

 

4. Part-time teachers shall accumulate sick leave on a pro rata basis. A part-time teacher 

shall be paid and charged against his/her unused accumulated sick leave on a pro rata 

basis related to his/her current teaching appointment. 

 

5. At the discretion of the Superintendent or Director of Human Resources, a medical 

certificate signed by a medical practitioner and including prognosis, may be requested 

and will be provided by the teacher. 

 

6. A teacher with less than fifteen (15) sick leave credits, on September 1, will be allowed 

an advance of sick leave days so as to bring their total credit to fifteen (15) days. 

 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

ARTICLE G.102  PARENTING LEAVE 

1. A teacher may request and the Board shall grant parenting leave for up to twelve (12) 

calendar months without payment of salary to one parent for a new addition to the family. 

Such leave may be extended by mutual agreement. 

2. On return from parenting leave a teacher shall be placed in his/her former position at a 

time which will coincide with the commencement of a term or semester or after the 

spring break. Where the former position no longer exists, the teacher will return to 

another position which is acceptable to the teacher and the Board, or be subject to Article 

C.5. 
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3. Where a teacher elects to maintain coverage on benefit plans in which he/she is enrolled, 

the Board will continue to pay its share of the premium costs up to a maximum of six (6) 

months. The benefit costs for a teacher who extends the parenting leave beyond six (6) 

months shall be borne by the teacher. 

4. Teachers on parenting leave shall advise the Superintendent at least two (2) months prior 

to termination of the leave, of the intent to return or not to a teaching position in the 

District. Failure to give notice under this clause shall not, of itself, constitute resignation. 

A scheduled return date shall constitute notice under this section. 

5. In the case of a pregnancy of a teacher, 

a.  the period of parenting leave shall be from eleven (11) weeks before the expected 

date of termination of the pregnancy. Such period shall be deferred upon written 

request of the employee approved in writing by a qualified medical practitioner. 

b. the Board shall, with the agreement of the teacher, defer the commencement of 

parenting leave for any period approved in writing by a qualified medical 

practitioner. Where a teacher who is at work becomes ill or injured following the 

commencement of the eleven (11) week period in section (a) above, such illness 

or injury shall be covered by sick leave as follows: 

i. where the illness or injury is not directly related to the condition of 

pregnancy, sick leave may extend to the scheduled date of commencement 

of parenting leave. 

ii. where the illness is caused through an abnormal condition of pregnancy 

and the employee returns to work before the scheduled commencement 

date of parenting leave, the period of absence will be covered by sick 

leave. 

 

6. Notwithstanding Articles G.102.1 through G.102.5 above, a teacher who requires an 

extension for medical reasons shall be granted the extension and shall be considered to be 

on sick leave and entitled to sick benefits from the original scheduled date of return. 

7. In the case of an incomplete pregnancy or other extenuating circumstances, an 

application for return to teaching duty may be considered by the Superintendent at a date 

earlier than the scheduled return date. 

8. When a pregnant teacher takes maternity leave to which she is entitled pursuant to the 

Employment Standards Act, the Board shall pay such teacher: 

a.  Eighty-five percent (85%) of her current salary for the first two (2) weeks of the 

leave, and where the teacher is in receipt of E.I. benefits,  

b.  the difference between eighty-five percent (85%) of her current salary and the 

amount of the E.I. benefits received by the teacher for a further fifteen weeks. 
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ARTICLE G.103  JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

1. A teacher on continuing or temporary appointment will be granted leave of absence with 

pay for the time required to serve on a jury, or being called for jury duty, or being 

subpoenaed as a witness. Any fees or payments made to his/her for such duties or 

services must be remitted to the Board other than travel, meal or incidental expenses. 

 

2. Where the private affairs of an employee have otherwise occasioned an appearance in 

legal proceedings, a leave of absence with full pay less the cost of a Teacher Teaching on 

Call shall be granted by the Board. 

ARTICLE G.104  LEAVE FOR PUBLIC SERVICE 

1.  Should a teacher be elected to public office or appointed to municipal or Regional 

District offices or public boards, he/she shall be granted a full time long-term leave of 

absence without pay for his/her term of office. 

 

2.  Teachers involved in a community service may be granted, at the cost of a Teacher 

Teaching on Call, paid leave of absence up to a maximum of five (5) days in any one 

school year. 

ARTICLE G.105 BIRTH OR ADOPTION LEAVE 

1. On the birth of a child or in the case of adoption or legal guardianship, the teacher may 

apply for and shall be granted leave with pay up to a maximum of two (2) days. 

ARTICLE G.106 EMERGENCY LEAVE FOR FAMILY ILLNESS 

1. In the case of illness in the family of a teacher, the teacher shall be entitled, after 

notifying his/her supervisor, to use up to a maximum of three (3) days' paid leave at any 

one time for this purpose. Leave pursuant to this clause shall be available to only one 

parent at a time. 

ARTICLE G.107 DISCRETIONARY LEAVE 

1. The Board will grant to any teacher on continuing or temporary appointment two (2) days 

paid leave of absence each school year. 

 

2. Notification by the teacher shall be provided to the immediate Principal / Vice Principal 

well in advance of the leave occurring. 

 

3. In the event that the absence is of an emergent nature, then notification shall be provided 

no later than one (1) hour prior to the commencement of school on the day leave is taken. 

 

4. Teachers need not provide a specific reason for request of this leave. 
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5. Unexpended leave is not cumulative. 

 

6. The rate of deduction for such leave will be an amount equal to the Teacher Teaching on 

Call salary in Article C.106. 

 

[Note: See also Article G.5 Unpaid Discretionary Leave] 

ARTICLE G.108 EDUCATIONAL LEAVE 

1. The Board shall grant leave of absence up to a maximum of two (2) school years without 

pay to employees for educational purposes conditional on the following terms: 

a. Application will be made to the Superintendent stating the particular purpose for 

the leave and the proposed activities designed to fulfil that purpose. 

b. Application for leave must be made prior to March 1 of the school year preceding 

the school year in which leave is to be taken. 

c. On return from education leave a teacher shall be placed in his/her former position 

at a time which will coincide with the commencement of a term or semester or 

after spring break. Where the former position no longer exists, the teacher will 

return to another position which is acceptable to the teacher and the Board, or be 

subject to Article C.5. 

d. The Board may postpone leave where a qualified replacement cannot be found. 

e. Leave shall be restricted to two (2) teachers at one time except by mutual 

agreement or where operational requirements permit. 

ARTICLE G.109  GENERAL LEAVE 

1. Notwithstanding any provision for leave in this agreement, the Board may grant a leave 

of absence without pay to a teacher requesting leave for an emergency or other unusual 

circumstances. 

ARTICLE G.110 LEAVE FOR SCHOOL YEAR 

The Board shall grant leave of absence without pay to a continuing teacher for a school year. 

1. Application must be made by March 31. 

2. The teacher must have worked as a continuing teacher in the District for at least four (4) 

consecutive years prior to the commencement of the leave. 
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3. The teacher must confirm by March 31, in writing, the intent to return at the conclusion 

of the leave or will be deemed to have resigned. 

4. The teacher shall return to the position held immediately prior to the leave if available, a 

comparable position, or if no position exists will be subject to Article C.5. 

5. The leave shall only be granted provided a suitable replacement is available. 

ARTICLE G.111  WORKERS' COMPENSATION BOARD LEAVE 

1. The Board agrees that when a teacher is in receipt of Workers' Compensation Board 

benefits, then he/she will be paid his/her regular salary by the Board and his/her Workers' 

Compensation Board wage loss benefits shall be reimbursed to the Board. 

 

2. There shall be no entitlement to nor loss of sick leave credits for absence under this 

Article. 

 

3. Wage loss benefits do not include a disability pension or other final lump sum settlement 

or award arising from a compensable disability. 

ARTICLE G.112  SELF-FUNDED LEAVE PLAN 

1. A self-funded leave plan, in accord with the separate agreement involving the Board and 

the Union, shall be provided.  See attachment. 

 



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 97 

 

SIGNATURES 

 

Signed at Trail, British Columbia, this 22
nd

 day of November, 2017 

 

 

 

 

 

 

  

             

Marcy VanKoughnett,    Andy Davidoff,  

Assistant Superintendent Human Resources   President 

School District No. 20 (Kootenay-Columbia) Kootenay Columbia Teachers‘ Union  

  

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes,     Glen Hansman,  

Senior Labour Relations Specialist   President 

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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 Provincial Letters of Understanding/Intent 

 

BETWEEN 

 

The British Columbia Teachers‘ Federation  

 

AND  

 

The British Columbia Public School Employers‘ Association 
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LETTER OF UNDERSTANDING NO. 1 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re:     Designation of Provincial and Local Matters 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 108 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 
 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or 

its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 

of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 

shall be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial 

matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 

matters related to pensions and posting and filling. 

 

Dated this 7
th
 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3.a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re:     Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Does not apply in School District No. 20 (Kootenay-Columbia) 

 

 

LETTER OF UNDERSTANDING No. 3.b 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply  in School District No. 20 (Kootenay-Columbia) 
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LETTER OF UNDERSTANDING No. 4 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Teacher Supply and Demand Initiatives 

 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 

employment. Each part-time equivalent employee is to receive a recruitment allowance 

pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive 

a retention allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 

 
Wells Elem Wells 
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Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
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70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:     Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:     Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher‘s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee‘s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 
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5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

Original signed by: 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 
 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

 
 

 

 
 

 

 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 

31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 
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Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as ―Real Gross Domestic Product at 

Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 
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bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re:     Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

Does not apply in School District No. 20 (Kootenay-Columbia). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:     Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 145 

 

calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Education Fund and Impact of the Court Cases 

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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SCHOOL DISTRICT NO.20 

(KOOTENAY-COLUMBIA) 

 

- 

 

SELF- FUNDED LEAVE PLAN 
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SCHOOL DISTRICT NO. 20 (KOOTENAY-COLUMBIA) 

SELF FUNDED LEAVE PLAN 

 

 

As: 

 

A. It is desired to establish for the benefit of employees of the Board a plan to enable them 

to fund leaves of absence from employment not less than six  (6) consecutive months or 

not less than three (3) consecutive months where the purpose is to permit full time 

attendance at an educational institution through deferral of salary on such terms as may 

be set out in this Agreement, and  

 

B.  It is intended that such plans qualify as ―prescribed plans‖ within the meaning of 

Regulation 6801 of the Income Tax Act (Canada). 

 

The following sets out the terms of the Self-Funded Leave Plan for the eligible 

employees of the Board of Education of School District No. 20 (Kootenay-Columbia). 

 

1.  Definitions 

 

―Accrued Interest‖ means the amount of interest earned in accordance with clause 3.c on 

the monies retained by the Board on behalf of the participant, calculated from:  

 

a.  The first day any of such monies has been received by the eligible financial 

institution, or 

 

b.  The last date to which interest has been paid in accordance with clause 3.e,  

 

whichever is later.  

 

―Agreement(s)‖ means the agreement(s) in force from time to time between the Board 

and the Union.  

 

―Union‖ means the Kootenay Columbia Teachers‘ Union. 

 

―Board‖ means the Board of Education School District No. 20 (Kootenay-Columbia).  

 

―Contract year‖ means the twelve (12) month period from July 1 to June 30.  

 

―Current compensation amount‖ means the total compensation payable by the Board to 

the participant for the contract year, including his/her proper salary and all allowances in 

accordance with the agreement(s) in force.  

 

―Deferral period‖ shall be the number of years, not to exceed six (6) years, for which 

compensation is deferred in accordance with clause 3.a, including the years referred to in 

clauses 4.d and 4.e, if applicable. To allow for the possible application of these clauses, 

the original deferral period should not exceed five (5) years.  
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―Deferred compensation amount‖ means the portion of the current compensation amount 

which is retained by the Board for a participant in each year in accordance with clause 3.a 

and augmented from time to time by interest thereon calculated in accordance with clause 

3.c, but less all interest paid to the participant in accordance with clause 3.e.  

 

―Eligible employee‖ means an employee of the Board in continuing employment.  

 

―Eligible financial institution‖ means any Canadian chartered bank, any trust company 

authorized to carry on business in the province of British Columbia, and any credit union 

authorized to carry on business in the province of British Columbia. The financial 

institution must provide deposit insurance sufficient to cover the deposits of the 

participants.  

 

―Joint committee‖ means a committee as defined by agreement(s) between the Board and 

the Union.  

 

―Leave of Absence‖ means the period described in clause 4.a. 

 

―Memorandum of Agreement‖ means the agreement described in Schedule A.  

 

―Participant‖ means an eligible employee who has complete a memorandum of 

agreement and whose application for participation in the plan has been approved by the 

Board in accordance with clause 2.b. 

 

―Plan‖ means the Self-Funded Leave Plan set out in this agreement and includes all 

amendments thereto.  

 

―Trustee‖- the eligible financial institution selected by the Joint Committee to receive, 

invest and disburse deferred compensation amounts.  

 

2.   Application 

a. Formal Application 

 

In order to participate in the plan, an eligible employee must make written 

application to the Board on or before March 31 of the current school year, stating 

the date when the eligible employee wishes the monthly deferrals (deductions) to 

commence. 

 

b.  Approval 

 

An application to participate in the plan shall not be unreasonably denied. The 

Board shall, at least in one (1) month prior to the requested commencement of 

deferrals under the plan, or at a date otherwise agreed between the Board and the 

Union, advise each applicant of the approval or disapproval of his/her application, 

and if the latter, an explanation therefore.  
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c.  Date of Participation 

 

If the application is approved under clause 2.b, the participation of the eligible 

employee in the plan will become effective on the date agreed to by the Board and 

the employee.  

 

3.  Funding For Leave Of Absence 

 

a.  Compensation Deferred 

 

During each year of the deferral period, the participant will receive his/her current 

compensation amount, less the percentage amount which the participant has 

specified in the Memorandum of Agreement, which is to be retained by the 

Board, and less statutory deduction and other withholdings.  Such percentage 

amount may be carried subject to clause 3.b, by giving written notice to the Board 

at least one (1) month prior to July 1 in any year for the next or subsequent years.  

 

b.  Maximum Percentage Deferred 

 

The percentage of the annual current compensation amount deferred by the 

participant cannot exceed thirty-three and one third (33 1/3) percent.  

 

c.  Investment of Deferred Compensation 

 

The monies retained by the Board for each participant, in accordance with clause 

3.a, including interest thereon (until paid out in accordance with clause 3.e) shall 

be pooled and shall be invested and reinvested as directed by the eligible financial 

institution within fifteen (15) calendar days. The Joint Committee shall choose 

such eligible financial institution and in making such determination, neither the 

Board, nor the Union, or the members of the Joint Committee shall be liable to 

any participant for any investments made which are authorized by this clause.  

 

d.  Insolvency 

 

In the event that any of the monies retained and invested pursuant to the terms of 

this plan be lost be reason of insolvency of the eligible financial institution, the 

Board shall not be obliged to pay the participants any further amounts in respect 

to services for the deferral period.  

 

e.  Payment of Accrued Interest 

 

The eligible financial institution shall pay the accrued interest on each December 

31 to the participant.  

 

f. Reporting to Participants 
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The Board shall make, no later than July 31 of each year, an annual report to each 

participant as to the deferred compensation amount held as at June 30. 

 

4.  Taking Of Leave Of Absence 

 

a.  Minimum Length of Leave 

 

The Leave of Absence shall be for not less than six (6) consecutive months or not 

less than three (3) consecutive months where the purpose is to permit full time 

attendance at an educational institution.  

 

b. Manner of Payment During Leave 

 

The time and manner of payment to the participant by the Board during the leave 

of absence shall be in accordance with a plan determined by the participant prior 

to the commencement of the leave, but in any event, payments shall be provided 

monthly and all amounts payable shall be paid to the participant no later than the 

end of the first taxation year that commences after the end of the deferral period. 

 

c.  Amount of Payment During Leave 

 

The total of the payments to be made to a participant in accordance with clause 

4.b during a leave of absence shall be the deferred compensation amount retained 

but the Board, but less any monies required by law to be paid by the Board for or 

on behalf of the participant. The participant shall not receive any salary from the 

Board during the leave other than the deferred compensation amount.  

 

d.  Board‘s Right to Defer Leave 

 

If the Board is unable to obtain a suitable replacement for a participant for the 

period of a leave of absence specified in the Memorandum of Agreement, the 

Board, upon not less than six (6) months notice prior to the scheduled date for the 

commencement of the leave, may at its discretion defer the leave of absence on 

one occasion only for one (1) year. In such case, the participant may choose to 

remain in the plan or may withdraw from the plan.  

 

e.  Participant‘s Right to Defer Leave 

 

Notwithstanding the period of leave specified in the Memorandum of Agreement, 

a participant may, on one occasion only, with the consent of the Board, given not 

less than six (6) months notice prior to the scheduled date for the commencement 

of the leave postpone such leave for one (1) year.  

 

f.  Leave of Absence 

 

Unless provided for under clauses 4.d or 4.e of the Plan, the leave of absence shall 

immediately follow the deferral period.  



S.D. No. 20 (Kootenay-Columbia) & Kootenay Columbia Teachers’ Union 2013-2019 FINAL Nov 22, 2017   Page 155 

 

 

g.  Return to Employment 

 

The participant shall return to employment with the Board, or with an employer 

that participates in the same or similar plan to fund leaves of absence for a period 

not less than the period of leave.  

 

h.  Participant‘s Return From Leave 

 

The participant returning to teaching duties shall be assigned to the position held 

prior to the release, or if said position no longer exists, will be subject to Article 

C.5 or assigned to another position which is acceptable to the teacher and the 

Board.  

 

5.  Withdrawal 

 

a.  Termination of Employment 

 

A participant who ceases to be employed by the Board also terminates 

participation in the plan.  

 

b.  Withdrawal from the Plan 

 

With the consent of the Joint Committee, a participant may withdraw from the 

plan upon giving written notice of withdrawal not less than six (6) months prior to 

the date on which the leave of absence is to commence.  

 

c.  Payment 

 

Upon termination of employment and/or withdrawal from the plan, the Board 

shall pay to the participant the deferred compensation amount, including any 

unpaid interest, within sixty (60) days or, at the option of the participant, at a later 

date but not later than the end of the first taxation year that commences after the 

end of the deferral period. Upon such payment being made, the Board shall have 

no further liability to the participant.  

 

d.  Upon Death 

 

Should a participant die, the Board shall, within sixty (60) days notification of 

such death, pay any deferred compensation amount retained at the time of death to 

the participant‘s estate, subject to the Board receiving any necessary clearance 

and proofs normally required for payment to estates.  
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6. Termination Or Amendment Of Plan 

 

a.  Agreement 

 

The plan may be amended or terminated by mutual agreement between the Board 

and the Union.  

 

7.  General 

 

a. Administration 

 

The Employee will bear the administrative expenses of the plan which shall be 

charged against each employee‘s fund from interest earnings.  

 

b.  Payroll Deductions 

 

The Board will bear the expense of payroll deductions and forwarding same to the 

Trustee.  

 

c.  Sick Leave Credits 

 

Employees will not be entitled to utilize sick leave credits during the leave nor 

accumulate same.  

 

d.  Increments 

 

Employees will not be eligible for increment credits for salary purposes. 

 

e.  Heath and Welfare Plans 

 

During the period of leave, the participant shall be entitled to continue medical, 

extended health, group life and dental benefits by paying his/her contractual share 

of the cost. The Board will continue to pay its share.  

 

f.  Statutory Deductions 

 

i.  E.I.  
  

  EI premiums are to be based on the employee‘s gross salary before 

deferrals during the period of deferral and no premiums are to be 

withheld from the deferred amounts when paid to the employee 

during the leave period.  

 

ii.  C.P.P  
 

  CPP premiums are to be based on the salary the employee actually 

receives-during both the deferral period and the leave period.  
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iii.  INCOME TAX  
 

  Income Tax deductions are to be based on the salary the employee 

actually receives –during both the deferral period and the leave 

period.  

 

g.  Teacher‘s Pension Plan 

 

Teachers Pension Plan contributions are based on the employee‘s gross salary 

before deferrals during the period of deferral and no contributions are to be 

withheld from the deferred amounts paid the employee during the leave period.  

 

h.  B.C.T.F/Local Union Fees 

 

The fees are based on the employee‘s gross salary before deferrals during the 

period of deferral and no fees are to be withheld from the deferred amounts paid 

the employee during the leave period.  

 

i. Joint Committee 

 

i.  The Self-Funded Leave Plan shall be governed by a Self Funded Leave 

Plan Committee composed of two participants from the Union and two 

from the Board.  

ii.  The Joint Committee shall determine any questions referred to it 

regarding the operation of the Self-Funded Leave Plan including the 

selection of an eligible financial institution for the deferred compensation 

amounts.  
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SCHOOL DISTRICT NO. 20 (KOOTENAY-COLUMBIA) 

SELF-FUNDED LEAVE OF ABSENCE PLAN APPLICATION 

 

 

NAME: ___________________________________________________ 

 

ADDRESS: ___________________________________________________ 

 

POSTAL CODE: _______________ SOCIAL INSURANCE NO. __________________  

 

TELEPHONE: _________________ DATE OF BIRTH: _______________________ 

 

I have read the terms and conditions of the Self-Funded Leave Plan and understand same and I 

agree to participate in the plan under the following terms and conditions: 

 

1. Commencement Date 

 

 My enrolment in the plan and the deferrals shall become effective _____________. 

 

2. Number of Years of Participation 

 

I shall participate in the plan for ________ years (not to exceed five (5) years including 

deferrals in paragraph 3), and my leave of absence shall immediately follow thereafter 

but subject to the provisions of paragraph 3 below.  

 

3. Period of Leave 

 

In accordance with clause 4.f of this Appendix I shall take my leave of absence from 

________ to __________ (not be less then six (6)consecutive months or not less than 

three (3) consecutive months where the purpose is to permit full time attendance at an 

educational institution), but in accordance with clause 4.e of the Plan, I may, with the 

consent of the Board, postpone on one (1) occasion only such leave for one (1) year, the 

Board shall have the right in accordance with clause 4.d of the Plan, to defer such leave 

for one (1) year.  

 

4. Funding of Leave of Absence 

 

In accordance with clause 3.a of the Plan, I direct the percentage amounts as set out in 

this section be withheld by the Board from my current compensation amount with respect 

to my application in the Plan for the following school years: (not exceed thirty-three and 

one third (33 and 1/3) percent in any one (1) year.  
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First Year ______%   Fourth Year ______% 

 

Second Year ______%  Fifth Year ______% 

 

Third Year ______%   Or For All Years ______% 

 

I understand that by written notice to the Board, one (1) month before my anniversary in 

the Plan, I may alter the percentage amount for the next or subsequent years.  

 

5.  Return to Employment 

 

I understand I shall return to employment with the Board or with an employer that 

participates in the same or similar plan to fund leaves of absence for a period not less 

than the period of leave.  

 

6.  This plan is not established to provide benefits on or after my retirement. 

 

7.  Interest will be paid by December 31 for the previous calendar year.  

 

 

Participant‘s Signature: ____________________________ 

 

Date:_________________ 

 

Superintendent‘s Recommendation: 

______________________________________________________________________________

______________________________________________________________ 

 

Approved by the Board:  

 

 

___________________________   ______________________ 

Secretary Treasurer      Date 
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PROVINCIAL AND LOCAL MATTERS AGREEMENT 
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BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 22 (VERNON)/ 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS' ASSOCIATION 

(The "Employer") 

AND 

VERNON TEACHERS' ASSOCIATION/ 

BRITISH COLUMBIA TEACHERS' FEDERATION 

(The "Local") 

 

 

Effective July 1, 2013 to June 30, 2019 

 

 

 

 

 

 

 

 

Please note:  This document attempts to set out all the current terms and conditions 

of employment contained in the Collective Agreement between 

B.C.T.F. and B.C.P.S.E.A. under the Public Education Labour 

Relations Act, as those terms and conditions are applicable to this 

School District. In the event of dispute, the original source documents 

would be applicable. 
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PREAMBLE 
 

The parties have entered into this Agreement with the understanding that they recognize 

and share the following goals: 

 

The provision of a high quality of education for the students of the District; 

Harmonious relations among trustees, administrative staff and teachers; 

Resolution of matters of mutual concern through joint discussion; The 

efficient operation of schools. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 
2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 
3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 
 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 
 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  
 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  
 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
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c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
 

 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
 

 

ARTICLE A.2 RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the Board of Education for School District No. 22 (Vernon) 

recognizes the local in the Vernon Teachers‘ Association as the teachers' union for the 

negotiation in S.D. No. 22 (Vernon) of all terms and conditions of employment 

determined to be local matters, and for the administration of this Collective Agreement in 

S.D. No. 22 (Vernon) subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

Vernon Teachers‘ Association, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 
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3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

 

Local Provisions: 

 

5. Continuing committees shall elect their own chairperson. Ad hoc management task 

related committees shall have a District staff person as chairperson. 

 

 

ARTICLE A.6  GRIEVANCE PROCEDURE 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 
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3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 
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b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 
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d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 
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ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

 

ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  
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f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

 

ARTICLE A.8  LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 
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4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

Local Provisions: 

 

5. Release time with pay shall be provided to no more than four (4) members of the 

Association bargaining committee to conduct contract negotiations. Under normal 

circumstances, the Association shall request leave under this Article at least three (3) 

days in advance. 

 

6. The cost of teachers teaching on call for teachers given release time with pay under 

this Article shall be shared equally by the Board and the Association. 
 
 

ARTICLE A.9  LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 
 
 



S.D. No. 22 (Vernon) & Vernon Teachers’ Association 2013-2019 FINAL November 1, 2016 Page 17 of 178 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 
 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers’ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 
 

ARTICLE A.20  NO CONTRACTING OUT 
 

1. The Board shall not contract out the provisions of educational services, the designing, 

supervision and assessment of educational programs or any other duties that would 

normally and regularly be performed by a teacher, except where there is mutual 

agreement between the Board and the Association. 
 
 

ARTICLE A.21  CERTIFIED EDUCATION ASSISTANTS  
 

1. All Certified Education Assistants hired to assist teachers in carrying out their 

responsibilities and duties shall be under the immediate instructional supervision of 

teachers. Teachers shall not be required to evaluate Certified Education Assistants. 

 

2. Certified Education Assistants shall not assume the direct instructional 

responsibility for providing educational programs to students or groups of students, 

but may assist the teacher in: 

 

a. providing assistance to individual students and groups of   

students;  

 

b. carrying out informal assessment activities related to individual 

student goals;  

 

c. monitoring and recording student progress:  
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d. providing information for home/school communications by the 

teacher; 

 

e. maintaining student records required by school, school district or provincial 

policy;  

 

f. providing direction to students related to educational matters or the student‘s 

individual program.  

 

3. Certified Education Assistants shall not be used as alternatives for qualified professional 

personnel. 
 
 

ARTICLE A.22  RELEASE TIME FOR TEACHER ACTIVITIES 

 

1. Any Association member who holds an executive position in the Association, B.C.T.F. or 

C.T.F. or who is serving on a Representative Assembly, or committee or task force of the 

Association, B.C.T.F. or C.T.F., or as a member of the Teacher Regulation Branch, shall 

be entitled to leaves of absence with pay from teaching duties in order to carry out the 

business of the Association, B.C.T.F., C.T.F. or the Teacher Regulation Branch. 

 

2. Such release time from duties shall be granted without loss of pay and shall be granted 

subject only to the Board being reimbursed for the cost of the teacher teaching on call. 

3. If an Association member is elected to a full-time position with the B.C.T.F. or   

C.T.F., leave of absence without pay shall be granted for the duration of that member's 

office. 

 

4. If an Association member is appointed to a position with the administrative staff of the 

B.C.T.F. or C.T.F., leave of absence without pay shall be granted for a maximum period 

of four (4) years. 

5. An Association member returning from such leave must inform the Board at the earliest 

possible date but not later than May 31, and shall be assigned to a position similar to the 

one he/she left or one that is mutually acceptable. 
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ARTICLE A.23  EXCLUSIONS FROM BARGAINING UNIT 
 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the mutual agreement of the parties. 

 

a. Any exclusion shall be determined on the basis that the position 

involves: 

 

i. any of the functions outlined in the Labour Relations Code as the basis 

for exclusion from the definition of an "employee"; or 

 

ii. the functions of a director of instruction as provided by the School 

Act; or 

 

iii. includes any duties regarding the supervision and evaluation of 

teachers as designated to principals and vice- principals in the 

School Act. 

 

b. Failure by the parties to reach mutual agreement shall result in the parties 

referring the matter directly to arbitration pursuant to Article A.6 (P.C.A.6). 

 

c. The Board shall notify the Association of any newly created position offered in 

the District, including a written description of the position, prior to posting. 

 

d. Any newly created position requiring a teaching certificate shall be included in 

the bargaining unit unless the position is excluded by mutual agreement of the 

parties. The provisions of Article A.23.1.a and A.23.1.b shall apply. 

  
 

ARTICLE A.24  STAFF REPRESENTATIVES 
 

1. A school staff representative who is elected in accordance with the Association 

procedures has the right to: 

 

a. Convene meetings of teachers on the school premises to conduct Association 

business provided that the meeting does not take place during class time, the 

regular assigned duties of teachers continue, and usual booking procedures are 

followed; 

 

b. Be relieved of instructional duties with no loss of pay when attending a meeting 

under the grievance procedure during class time. 

 

c. Be relieved of all supervision duties in order to be available to members. 
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ARTICLE A.25  PRESIDENT'S RELEASE TIME 

 

1. The Board hereby agrees to release the president of the Association from teaching duties 

for 100% (time). 

 

2. The Board will continue to pay the president his/her salary and to provide benefits as 

specified in the Agreement. The Association will reimburse the Board for such salary and 

benefits costs upon receipt of a monthly statement. 

 

3. For purposes of pension, experience, sick leave and seniority, the president shall be 

deemed to be in the full employ of the Board. 

 

4. The president shall inform the Board of the number of days or partial days, if any, that 

he/she was absent from presidential duties due to illness. Such days or partial days shall 

be deducted from the president's accumulated sick leave credits. 

 

5. When the president is on sick leave, the vice-president or delegated person, when 

necessary, shall be granted leave of absence to replace the president. The Association 

shall pay the costs of a teacher teaching on call, for the period of such replacement, to 

the Board. 

 

a. The teacher returning to full teaching duties from a term or terms as president 

shall be assigned to the position held prior to the release providing that this 

position continues to exist. 

 

b. If the teacher's original position no longer exists, the teacher shall be placed in an 

equivalent position in accordance with transfer practices in the District. 

 

c. A teacher shall be entitled to placement under Article A.25.5.a and A.25.5.b only 

at the beginning of a school year. A teacher returning to full teaching duties 

during a school year shall be placed in an appropriate position after consultation 

with the teacher and the Association, with entitlement to placement under Article 

A.25.5.a and A.25.5.b at the commencement of the next school year. 
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ARTICLE A.26  HOME EDUCATION 
 

1. Educational services that may be required for home education students, as defined in 

School Act Division 4 (12 & 14), regulation Section 3, shall normally be provided by 

members of the bargaining unit but may be provided by Administrative Officers. 

 

2. A teacher assigned responsibility for provision of educational services to home 

schooled students shall normally be a teacher with District educational support 

responsibilities. 

 

3. A teacher assigned responsibility for provision of any educational service to one or 

more home schooled students shall be given reasonable time to enable him/her to 

provide such services. 

 
 

ARTICLE A.27  SCHOOL STAFF COMMITTEES  
 

1. Establishing Staff Committee 

 

Each school staff shall have the right to form a staff committee structure which 

promotes and facilitates a democratic, collegial process in school-based decision 

making. 

 

2. Size and Make-Up 

 

a. Staff Committees may consist of the total staff or a representative     

committee elected by the staff as a whole. 

 

b. The staff committee shall include a representative of the school 

administration. 

 

3. Operational Procedures 

 

a. The size, composition, tenure and operational procedures of the staff committee 

shall be determined by a majority vote of the school staff. 

 

b. Copies of the procedures for each school shall be filed with the Association and 

the Board no later than June 30 of the current school year. 

 

c. Subsequent amendments shall be submitted to the Association and the Board 

when they come into effect. 
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4. Areas of Responsibility 

 

A staff committee's role may include the following: 

 

a. The development and maintenance of effective communication and 

consultative processes throughout the school; 

 

b. The review of school policies and procedures and the development of  

recommendations for improvement; 

 

c. Receiving and making recommendations on matters of concern presented 

by staff. 

 

5. Implementation 

 

a. The school administration shall not arbitrarily refuse to implement the 

recommendations of the staff committee or the majority decisions of a staff 

meeting. 

 

b. In a case where an administrative officer rejects a recommendation of a staff 

committee or a majority decision of a staff meeting, he/she will submit the 

reasons for rejection in writing to the staff committee. 

 

 

ARTICLE A.28   BULLETIN BOARDS 

 

1. The Association shall have the use of a bulletin board in each school staff room. 
 
 

ARTICLE A.29  ACCESS TO FACILITIES 

 

1. The Association shall have reasonable access to use of school facilities and 

equipment for meetings. 

 

 

ARTICLE A.30  INTERNAL MAIL 

 

1. The Association shall have reasonable access to inter-school mail. 

 

2.  All employees shall have access to district email services for district-related business. 
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 ARTICLE A. 31  ACCESS TO INFORMATION 
 

On request, the Board will provide the following information to the Association: 

 

1. A list of employees in the bargaining unit showing their names, addresses, phone 

numbers (except those which are specifically unlisted), grid placement, seniority and staff 

assignment; 

 

2. Notification of appointments, reassignments, transfers, resignations and 

retirements; 

 

3. Notification of available teaching positions at the time of publication;  

 

4. Notification of suspensions and terminations as they occur; 

 

5. Agendas and minutes of all public Board meetings and all attachments thereto when 

issued; 

 

6. The audited financial statements as approved by the Board in the form submitted to the 

Ministry of Education; 

7. The preliminary budget as approved by the Board in the form submitted to the Ministry 

of Education; 

 

8. The final budget as approved by the Board in the form submitted to the Ministry of 

Education; 

 

9. On request, other financial and budget information normally provided to the public. 

 

 

ARTICLE A.32  PICKET LINES 

 

1. All employees covered by this Agreement shall have the right to refuse to cross a duly 

constituted picket line arising out of a labour dispute as defined by the Labour Relations 

Code.  Any employee failing to report for duty for this reason shall be considered to be 

absent without pay. 

 

2. Failure to cross a legal picket line shall not be considered a violation of this 

Agreement, nor shall it be grounds for disciplinary action by the Board. 

 

3. The Board shall not require employees covered by this Agreement to perform work 

normally performed by employees engaged in a strike, or locked out, nor shall the Board 

direct employees covered by this Agreement to request pupils to carry out such duties. 

 

4. Teachers shall not be required to perform any of the duties which would normally be 

performed by employees on a legal strike or legal lock out. 
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ARTICLE A.33  RIGHT OF REPRESENTATION 
 

1.  A teacher has the right to have a representative(s) of the Association and / or the BCTF in 

attendance at any meeting pertaining to Collective Agreement matters between the 

teacher and a representative of the employer. 
 
2.  A teacher shall have the right to postpone a meeting between the teacher and a 

representative of the employer in order to seek timely representation from the 

Association. 
 
3.  When such meetings are held during instructional hours, the representative(s) of the 

Association and the affected teacher(s) shall be released from instructional duties without 

loss of pay. 
 
 
ARTICLE A.34  COPY OF AGREEMENT 
 

1.  The employer shall make available an electronic copy of the Collective Agreement to 

each employee within thirty (30) working days of its availability. 
 
2. The employer shall provide a printed copy of the Collective Agreement for each work 

site within thirty (30) working days of its availability, with costs borne equally between 

the employer and the Association. 
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3. SECTION B SALARY AND ECONOMIC BENEFITS  
 

 

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions: 

 

4.  Salary Grids 

 

July 1, 2013 – August 31, 2014  

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         42,802 
 

$         46,794 
 

$         50,262 
 

$         51,480 

1 
 

$         45,102 
 

$         49,334 
 

$         52,967 
 

$         54,244 

2 
 

$         47,403 
 

$         51,873 
 

$         55,672 
 

$         57,007 

3 
 

$         49,704 
 

$         54,412 
 

$         58,377 
 

$         59,771 

4 
 

$         52,005 
 

$         56,952 
 

$         61,083 
 

$         62,534 

5 
 

$         54,305 
 

$         59,491 
 

$         63,788 
 

$         65,298 

6 
 

$         56,606 
 

$         62,030 
 

$         66,493 
 

$         68,061 

7 
 

$         58,907 
 

$         64,570 
 

$         69,198 
 

$         70,825 

8 
 

$         61,207 
 

$         67,109 
 

$         71,904 
 

$         73,588 

9 
 

$         65,414 
 

$         69,648 
 

$         74,609 
 

$         76,352 

10 
 

$                 - 
 

$         74,353 
 

$         79,633 
 

$         81,489 

 

 

September 1, 2014 – December 31, 2014 – 2.0% 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         43,658 
 

$         47,730 
 

$         51,267 
 

$         52,510 

1 
 

$         46,004 
 

$         50,321 
 

$         54,026 
 

$         55,329 

2 
 

$         48,351 
 

$         52,910 
 

$         56,785 
 

$         58,147 

3 
 

$         50,698 
 

$         55,500 
 

$         59,545 
 

$         60,966 

4 
 

$         53,045 
 

$         58,091 
 

$         62,305 
 

$         63,785 

5 
 

$         55,391 
 

$         60,681 
 

$         65,064 
 

$         66,604 

6 
 

$         57,738 
 

$         63,271 
 

$         67,823 
 

$         69,422 

7 
 

$         60,085 
 

$         65,861 
 

$         70,582 
 

$         72,242 

8 
 

$         62,431 
 

$         68,451 
 

$         73,342 
 

$         75,060 

9 
 

$         66,722 
 

$         71,041 
 

$         76,101 
 

$         77,879 

10 
 

$                - 
 

$         75,840 
 

$         81,226 
 

$         83,119 
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January 1, 2015 – April 30, 2016 – 1.25% 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,204 
 

$         48,327 
 

$         51,908 
 

$         53,166 

1 
 

$         46,579 
 

$         50,950 
 

$         54,702 
 

$         56,020 

2 
 

$         48,955 
 

$         53,572 
 

$         57,495 
 

$         58,874 

3 
 

$         51,332 
 

$         56,194 
 

$         60,289 
 

$         61,729 

4 
 

$         53,708 
 

$         58,817 
 

$         63,083 
 

$         64,582 

5 
 

$         56,083 
 

$         61,439 
 

$         65,877 
 

$         67,437 

6 
 

$         58,460 
 

$         64,061 
 

$         68,671 
 

$         70,290 

7 
 

$         60,836 
 

$         66,685 
 

$         71,464 
 

$         73,145 

8 
 

$         63,212 
 

$         69,307 
 

$         74,259 
 

$         75,998 

9 
 

$         67,556 
 

$         71,929 
 

$         77,052 
 

$         78,853 

10 
 

$                 - 
 

$         76,788 
 

$         82,241 
 

$         84,158 

 

 

May 1, 2016 – June 30, 2016 – 0.45% ESD 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,403  $         48,544  $         52,142  $         53,405 

1 
 

$         46,789  $         51,179  $         54,948  $         56,273 

2 
 

$         49,176  $         53,813  $         57,754  $         59,139 

3 
 

$         51,563  $         56,447  $         60,560  $         62,006 

4 
 

$         53,950  $         59,082  $         63,367  $         64,873 

5 
 

$         56,336  $         61,716  $         66,174  $         67,740 

6 
 

$         58,723  $         64,350  $         68,980  $         70,606 

7 
 

$         61,110  $         66,985  $         71,786  $         73,474 

8 
 

$         63,496  $         69,619  $         74,593  $         76,340 

9 
 

$         67,860  $         72,253  $         77,399  $         79,207 

10 
 

$               -  $         77,134  $         82,611  $         84,536 
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July 1, 2016 – April 30, 2017 – 1.0% 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,847  $         49,029  $         52,663  $         53,939 

1 
 

$         47,257  $         51,691  $         55,497  $         56,835 

2 
 

$         49,668  $         54,351  $         58,332  $         59,730 

3 
 

$         52,078  $         57,011  $         61,166  $         62,626 

4 
 

$         54,489  $         59,673  $         64,001  $         65,521 

5 
 

$         56,899  $         62,333  $         66,835  $         68,417 

6 
 

$         59,310  $         64,993  $         69,669  $         71,312 

7 
 

$         61,721  $         67,655  $         72,504  $         74,208 

8 
 

$         64,131  $         70,315  $         75,339  $         77,103 

9 
 

$         68,539  $         72,975  $         78,173  $         79,999 

10 
 

$                -  $         77,905  $         83,437  $         85,382 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

May 1, 2017 – June 30, 2017 – 1.0% plus ESD 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,847  $         49,029  $         52,663  $         53,939 

1 
 

$         47,257  $         51,691  $         55,497  $         56,835 

2 
 

$         49,668  $         54,351  $         58,332  $         59,730 

3 
 

$         52,078  $         57,011  $         61,166  $         62,626 

4 
 

$         54,489  $         59,673  $         64,001  $         65,521 

5 
 

$         56,899  $         62,333  $         66,835  $         68,417 

6 
 

$         59,310  $         64,993  $         69,669  $         71,312 

7 
 

$         61,721  $         67,655  $         72,504  $         74,208 

8 
 

$         64,131  $         70,315  $         75,339  $         77,103 

9 
 

$         68,539  $         72,975  $         78,173  $         79,999 

10 
 

$                  -  $         77,905  $         83,437  $         85,382 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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July 1, 2017 – April 30, 2018 – 0.5% 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         45,071  $         49,275  $         52,926  $         54,209 

1 
 

$         47,493  $         51,949  $         55,775  $         57,119 

2 
 

$         49,916  $         54,623  $         58,623  $         60,029 

3 
 

$         52,339  $         57,296  $         61,472  $         62,939 

4 
 

$         54,762  $         59,971  $         64,321  $         65,849 

5 
 

$         57,184  $         62,645  $         67,169  $         68,759 

6 
 

$         59,607  $         65,318  $         70,018  $         71,669 

7 
 

$         62,030  $         67,993  $         72,866  $         74,579 

8 
 

$         64,452  $         70,666  $         75,716  $         77,489 

9 
 

$         68,882  $         73,340  $         78,564  $         80,399 

10 
 

$                   -  $         78,294  $         83,854  $         85,809 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

May 1, 2018 – June 30, 2018 – 1.0% plus ESD 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0    $         45,522    $         49,767    $         53,456    $         54,751  

1    $         47,968    $         52,469    $         56,333    $         57,691  

2    $         50,415    $         55,169    $         59,209    $         60,629  

3    $         52,862    $         57,869    $         62,086    $         63,569  

4    $         55,309    $         60,571    $         64,964    $         66,507  

5    $         57,756    $         63,271    $         67,841    $         69,447  

6    $         60,203    $         65,971    $         70,718    $         72,386  

7    $         62,650    $         68,673    $         73,595    $         75,325  

8    $         65,096    $         71,373    $         76,473    $         78,264  

9    $         69,570    $         74,073    $         79,350    $         81,203  

10    $                -      $         79,077    $         84,693    $         86,667  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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July 1, 2018 – April 30, 2019 – 0.5% 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         45,749  $         50,016  $         53,723  $         55,025 

1 
 

$         48,208  $         52,731  $         56,614  $         57,979 

2 
 

$         50,667  $         55,445  $         59,505  $         60,932 

3 
 

$         53,127  $         58,159  $         62,397  $         63,887 

4 
 

$         55,586  $         60,874  $         65,289  $         66,840 

5 
 

$         58,044  $         63,587  $         68,180  $         69,794 

6 
 

$         60,504  $         66,301  $         71,072  $         72,748 

7 
 

$         62,963  $         69,016  $         73,963  $         75,702 

8 
 

$         65,422  $         71,730  $         76,855  $         78,655 

9 
 

$         69,918  $         74,444  $         79,746  $         81,609 

10 
 

$                  -  $         79,473  $         85,116  $         87,100 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

May 1, 2019 – June 30, 2019 – 1.0% plus ESD 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         
0 

 
$         46,207  $         50,516  $         54,260  $         55,575 

1 
 

$         48,690  $         53,258  $         57,180  $         58,559 

2 
 

$         51,174  $         55,999  $         60,101  $         61,542 

3 
 

$         53,658  $         58,740  $         63,021  $         64,526 

4 
 

$         56,142  $         61,482  $         65,942  $         67,508 

5 
 

$         58,625  $         64,223  $         68,862  $         70,492 

6 
 

$         61,109  $         66,964  $         71,782  $         73,475 

7 
 

$         63,593  $         69,706  $         74,702  $         76,459 

8 
 

$         66,076  $         72,447  $         77,624  $         79,442 

9 
 

$         70,617  $         75,188  $         80,544  $         82,426 

10 
 

$                   -  $         80,268  $         85,968  $         87,971 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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ARTICLE B.2  TEACHER TEACHING ON CALL PAY AND BENEFITS 
 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

Local Provisions: 

 

7. In the event that the teacher teaching on call‘s assignment is interrupted by the 

return to work of a teacher who subsequently is absent within one (1) working day, 

the teacher teaching on call shall be reassigned and the assignment shall proceed as 

if it had not been broken for salary or contract provisions which depend upon the 

length of assignment. 

 

8. A teacher teaching on call‘s assignment will not be interrupted by non-instructional 

days or by illness. A teacher teaching on call shall be required to attend any non-
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instructional day(s) which occurs during his/her assignment and shall be paid for 

such day(s). 

 

9. a.  Effective July 1, 2013 through September 18, 2014, a teacher teaching on 

call who works for a total of one hundred and sixty (160) full-time days of 

on call time will receive credit for one year's teaching experience and a one 

step increase on the increment scale. Payment on the new experience level 

shall begin the following month. Temporary assignments will not be 

included in this calculation. 

 

b.  Effective September 19, 2014, teacher teaching on call experience credit 

and increments are accrued in accordance with Article C.4 Teacher 

Teaching on Call Employment. 

 

10. A teacher teaching on call who has taught in an extended day school for the entire 

week (Monday A.M. to Friday noon) shall be paid for five (5) days. He/she shall be 

expected to stay and work in that school on Friday afternoon. 

 

11. The Board shall maintain a list of persons who are qualified and have agreed to act 

as teachers teaching on call. The Board shall forward a copy of such a list to the 

Association in the month of September and in the month of January in each school 

year in addition to monthly updates. 

 

12. Call Out 

 

a. A teacher teaching on call assigned to a school for a full day and not 

utilized, or utilized for only a portion of that day, shall be paid a full day's 

salary. 

 

b. A teacher teaching on call assigned to a school for a half day and not utilized, or 

utilized for only a portion of the half-day, shall be paid for a half-day. 

 

c. No assignment shall be for less than one-half of a day. 

 

d. A teacher teaching on call may be assigned additional duties during that 

period for which he/she is paid only when the teacher teaching on call is 

paid for a full day, or half-day, to replace a part-time teacher whose 

instructional assignment, inclusive of preparation time, is less than the full 

day or half day. 

 

e. A teacher teaching on call who is assigned to an extended day school shall 

be paid 60% of his/her daily rate for working the morning and 50% of 

his/her daily rate for working in the afternoon. If assigned to work a full day 

in an extended day school, a teacher teaching on call will be paid at the full 

day rate of 100%. 
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f. A teacher teaching on call shall be paid 60% of his/her daily rate for 

working in the morning and 50% of his/her daily rate for working the 

afternoon. If assigned to a full day, a teacher teaching on call shall be paid 

at the full day rate of 100%. 

  

13. A teacher teaching on call whose assignment is less than a full day but is required 

to offer instruction on both "sides" of the lunch break will be paid for a full day 

and, at the discretion of the principal, shall be required to offer a full day's service 

to that assignment. 

 

14. A teacher teaching on call in the same assignment for more than twenty (20) days will 

receive one and a half (1.5) days of sick leave per month available for use on that 

assignment and any future assignments of more than twenty (20) days. As well, a teacher 

teaching on call in this category will be expected to be in attendance at all non-

instructional days and will receive pay for those days. 

 

15. Subject to the availability of suitable qualified employees, a teacher teaching on call shall 

be required to hold a valid B.C. teaching certificate. 

 

 

ARTICLE B.3  SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

Does not apply in School District No. 22 (Vernon). 
 
 

ARTICLE B.4  EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

 

ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 

ARTICLE B.7  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

PCA B.7.2 is not applicable in S.D. No. 22 (Vernon). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 
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Local Provisions: 

 

3.  Reimbursement of Personal Property  

 

a. Equipment, Teaching Aids or Other Personal Material: 

Compensation will be paid to teachers to the extent of the minimum deductible 

offered on a standard homeowner policy, whose personal property is lost or 

damaged while it is located on school premises provided: 

 

i. each article is registered with the Administrative Officer at the  beginning 

of the period of time it is kept in the school; 

 

ii. the property is in the school to be used for the purpose of aiding 

instruction; 

iii. the loss or damage is not the result of negligence on the part of the teacher 

claiming the compensation; 

iv. that payment will be limited to two hundred dollars ($200.00) per incident 

or the actual cost, whichever is lesser, 

v. the teacher is not eligible for compensation for the damage under another 

fund or policy of insurance. 

 

ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN 

 

PCA Article B.8 is not applicable in School District No. 22 (Vernon).  [See Article B.9 Pay 

Periods.] 

 

 

ARTICLE B.9  PAY PERIODS  

 

PCA Articles B.9.1 through B.9.3 are not applicable in SD. No. 22 (Vernon). 

 

Local Provisions: 

 

4. Continuing contract teachers with a minimum of one year's service with the Board shall 

be eligible to receive payment by the 10-month payment option, pursuant to Article 

B.9.4.a or the 12-month option, pursuant to Article B.9.4.b. 

 

 a. 10-MONTH PAYMENT OPTION  

 

Teachers shall be paid on a ten month basis and shall be paid on the 16
th

 (mid-

month advance) and the last teaching date of each month, September through 

June, except December. Deductions shall be made at the end of each month. Mid-
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month advance amounts will be a flat amount which shall not be less than two 

percent (2%) of the annual basic salary schedule maximum rate in each category. 

 

 b. 12-MONTH OPTION 

 

 i. Teachers electing this option for each following year must inform the   

board in writing prior to June 1
st
 of the current year. 

 

ii. A cash advance in the amount of 1/12 (one twelfth) of the gross annual 

salary shall be made on August 31
st
 of each current year. 

 

iii. Repayment of the August 31
st 

advance shall occur in equal amounts from 

the following September to January and deductions for the July 31
st
 
 

payment in the subsequent year shall occur in equal amounts from 

February through June. 

 

iv In the event that a teacher leaves the employ of the Board prior to 

repayment in full, the amount outstanding will be deducted from that 

teacher's final cheque. The teacher will be responsible, in any event, for 

the unpaid cash advance. 

 
 

ARTICLE B.10  REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

PCA Articles B.10.1 and B.10.2 are not applicable in School District No. 22 (Vernon).  See 

Article B.10.5 below. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

[PCA Article B.10.4 does not apply in School District No. 22 (Vernon).] 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 
 

Local Provisions: 

 

5. Mileage Allowance 

 

Teachers who are required to use their personal vehicles in order to carry out their regular 

duties or other Board business shall be reimbursed at the current Board rate per kilometre. 

This includes travel between work sites as required on a regular basis. 
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ARTICLE B.11 BENEFITS
 

 
 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Note: this language applies only where the local union has voted to adopt the Provincial 

Extended Health Benefit Plan. 

 

Local Provisions: 

 

 5. Eligibility for Benefits 

 

Employees who are full-time and regular part-time teachers (including those employee 

groups deemed teachers for benefits application purposes) and their dependants shall be 

eligible for payment by the Board of its full share of the costs of all benefits provided by 

this Agreement, regardless of the percentage of time taught, as the conditions of the 

benefit contract permit and as specifically provided for in the following benefit clauses. 

 

 6. Board's Obligation 

 

a. The Board shall provide a teacher with an application or enrolment form for 

participation in the medical, dental, extended health and group life insurance 

benefit plans. 

 

In the event a teacher does not wish to participate in any particular benefit plan 

where opting out is an option, the application or enrolment form must so be 

noted by the teacher and kept on file by the Board. 

 

b. The Board shall advise all new teachers at the end of the first month of 

employment, and any teacher upon request, of those benefit plans available to 

teachers, the cost of those plans, and of those plans in which the teacher is 

enrolled. 
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7. Medical Plan 

 

 The Board shall pay 85% of the cost of premium for the Provincial medical health plan. 
 

8.     Extended Health Benefits 

 

The Board shall pay 100% of the premium cost of the Provincial Extended Health 

Benefit Plan for each full and part-time teacher employed by the Board. 

 

9. Dental Plan 

 

The Board shall pay 90% of the premium cost of a mutually agreed Dental Plan. For 

teachers hired after December 31, 1978, participation in the plan shall be a condition of 

employment.  

 

10. Group Life Insurance 

 

 a. The Board shall pay 100% of net premium cost of a mutually acceptable group      

life insurance plan for each participating teacher. 

 

Teachers in the employ of the Board as of December 31, 1975 shall be voluntary 

participants in the plan. After that date, participation shall be a condition of 

employment for new employees. 

 

The Board assumes full payment of premiums for the $500 group life retirement 

policies currently in force, but does not assume responsibility to initiate or pay for 

any further retirement policies from January 1, 1970. 

 

b. The B.C.T.F. Optional Term Life Insurance Plan will be instituted by the Board 

with the teachers paying 100% of the premium cost. 

 

11. Salary Indemnity Plan 

 

Participation in the B.C.T.F. Teachers Salary Indemnity Plan shall be a condition of 

employment for all teachers appointed to the District after January 1, 1978. The 

premiums for this plan shall be paid totally by the teachers. The Board shall remit 

monthly to the B.C.T.F. (Salary Indemnity Fund) the teachers' share of the savings 

resulting from reduced Unemployment Insurance Premiums. 

 

12. Accidents Covered By Workers' Compensation 

 

An employee prevented from performing his/her regular work with the employer on 

account of an occupational accident that is recognized by the Workers' Compensation 
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Board as compensable within the meaning of the Workers' Compensation Act, shall 

receive from the employer the difference between the amount payable by the Workers' 

Compensation Board and his/her regular salary to a maximum of six (6) months, 

provided that such employee shall not be entitled to use his/her sick leave credits for 

time lost during the said six (6) month period by reason of any such disability. 

 

13. Death In Service 

 

a. In the event of the death of a teacher in the employ of the Board, the Board shall 

pay to the widow or widower of the deceased, or if there be no widow or 

widower to those relatives of the employee, if any, who are directly dependent on 

the employee's salary for their livelihood, the salary for the days taught in the 

month in which the employee died, plus one additional month's salary. 

 

b. The Board shall continue to provide the medical, extended health and dental 

benefits to the dependents of the deceased teacher for a period of three (3) 

months after the death of the teacher. The dependents shall be notified in writing 

of the terms of this provision. 

 

14. Maintenance of Benefits During Leave 

 

a. For those benefits capable of being maintained, any employee granted leave of 

absence shall have his/her benefits maintained by the Board during the period of 

leave by notice of the teacher, upon the Board receiving pre-payment of the total 

premiums applicable during the leave of absence. 

 

b. The Board will continue to pay its share of the premium payments for the 

medical plan, E.H.B., dental plan and group life insurance during the period, not 

exceeding one (1) year, that a teacher is on medical leave of absence and in 

receipt of the British Columbia Teachers Federation Salary Indemnity Plan-Short 

Term benefits and for one (1) further calendar year beyond the expiry of Salary 

Indemnity Plan - Short Term benefits where the teacher is in receipt of benefits 

from the Salary Indemnity Plan - Long Term. 

 

15. Employee Assistance Plan 

 

a. The Board agrees to provide an Employee Assistance Plan and pay 85% of the 

cost of this plan. 

 

b. The Board agrees to discuss the range of services provided.     
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ARTICLE B.12  CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 
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ARTICLE B.20  PAYMENTS 

 

1. Payment Above Scale 

 

The salary schedule is a basic scale. However, by agreement of the Board and the 

Association, a higher salary on the grid may be paid than the qualifications and the 

experience of the teacher would normally command. 

 

2. Salary Protection 

 

No teacher currently on staff shall incur a reduction in basic salary only because of the 

implementation of this Agreement. 

 

3. Daily Rate of Deduction 

 

a. The rate of deduction for a day without pay shall be defined as 1/200 of the 

current annual salary of the teacher. This calculation is to be used for deductions 

that are outside the control of the individual teacher (ie. government legislated 

reductions, withdrawal of services). 

 

b. A continuing or temporary contract teacher shall be paid 1/10 of current annual 

salary in respect of each month in which the teacher works all prescribed school 

days. 

 

c. For purposes of Article B.20.3.b, the prescribed days on which the teacher is on 

authorized leave of absence shall be deemed to be a day of work, and deductions 

(if any) which are authorized by this Agreement or the School Act in respect of 

such leave of absence shall be made from the monthly payment provided in 

Article B.20.3.d. 

 

d. In the event that a temporary or continuing contract commences on a day other 

than the first prescribed school day in that month, or terminates on a day other 

than the last prescribed school day in that month, the formula for payment for that 

month shall be: 

 

No. of days taught in month x 1/10 x current annual salary No. of prescribed days 

in month 

 
 

ARTICLE B.21  PLACEMENT ON SCHEDULE  
 

1. Initial Placement 

 

a. Placement on the salary grid shall be determined in accordance with the category 

assigned by the Teacher Qualification Service (subject to Article B.20.1 of this 
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Agreement and in accordance with years of experience as determined by Article 

B.21.2) of this Agreement. 

 

b. At the time of appointment, the Board shall advise the teacher, in writing, of the 

documentation required to establish initial scale placement, the requirement to 

advise the Board if any delay is expected in meeting the deadlines and the 

procedures for redesignation and appeal of any decision with respect to scale 

placement. 

 

c. Within three (3) months of appointment to the District, each teacher shall submit 

all documentation required by the Board to the Director of Instruction or 

Designate to establish salary placement. Upon appointment, each teacher shall 

be advised by the Board of documentation required. 

 

d. The teacher shall be responsible for advising the Board, in writing, if 

unavoidable delays in obtaining the documentation necessitate an extension of 

the time limit and shall request an extension. 

 

e. The Board shall grant a request for extension of the time limits where there 

are reasonable grounds for the request. 

 

f. Each teacher appointed to the District will be placed on grid at Category 4 step 

zero experience until all documentation is provided to the Board. The Board's 

responsibility for retroactive pay in the event of late submission of 

documentation is limited to the school year in which such documentation is 

submitted. 

 

g. In the event a teacher's qualifications change in a way which affects placement 

on the grid, he/she shall submit to the Director of Instruction or Designate the 

necessary documentation and a request for change of grid placement forthwith. 

The Board's responsibility in implementing any resulting change in grid 

placement is limited to the school year in which such documentation and request 

is submitted. 

 

h. The Board shall notify the teacher, in writing, of the category and 

experience placement that has been assigned. 

 

i. In the event that a teacher wishes to appeal his/her placement on the salary 

scale, for category and/or experience, the teacher must apply in writing to 

the Salary Grid Placement Committee for adjustment. In the event that the 

matter is not satisfactorily resolved and the teacher wishes to appeal 

further, the grievance procedure, as outlined in Article A.6 of this contract 

will apply. 
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The Salary Grid Placement Committee shall be a joint committee of the 

Association and the Board. It shall be made up of two members chosen by the 

Association and two members chosen by the Board. It shall consider all appeals 

related to salary grid placement. 

 

2. Experience 

 

a. Increment Date 

 

An increment will be awarded on the first of the month following the date on 

which the applicable experience accumulation is earned. 

 

An increment will be awarded upon the accumulation of ten (10) months of full-

time teaching experience. Credit for teaching experience shall include recognition 

of experience accumulated according to Article B.2.9 of this Agreement. 

Accumulation of partial months of experience credits will be calculated in the 

same manner as partial months of teaching. (refer to Article B.20.3). 

[Note: Effective September 19, 2014, experience credit and increments for 

teachers teaching on call are accrued in accordance with Article C.4 (Teacher 

Teaching on Call Employment) and Letter of Understanding No. 16.] 

b. Definition of Experience 

Full recognition to the category maximum for experience gained in: 

 

i. Professional employment as a member of an accredited university or 

college faculty if the member holds a valid teacher certificate and the 

total load is nine (9) hours or more a week for a full academic year. 

 

Eight (8) months of full-time employment or its equivalent shall 

constitute a year's experience for increment purposes for accredited 

university or college faculty experience. 

 

ii. Professional employment by the Ministry of Education of British 

Columbia while holding a valid teacher certificate. 
 

iii. Ten (10) months of full-time employment or its equivalent, as 

defined in Article B.21.2.b.iv and B.21.2.b.v shall constitute a 

year's experience for increment purposes. 

 

iv. Periods of part-time teaching and short-term appointments may be 

added together for an accumulation of years of experience credit. 
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v. Absence while on paid sick leave, paid educational leave, the first 

twenty-four weeks of maternity leave, and the first twenty-four 

weeks of adoption leave shall carry full experience credit. 

 

vi. Full-time service to the local Association or the British Columbia 

Teachers Federation shall carry full experience credit. Part-time 

service shall be credited for part-time teaching. 

 

vii. Government funded and inspected schools in Canada, the British 

Commonwealth and the U.S.A. 

 

c. Private School Experience 

 

On application to the Director of Instruction or Designate, a teacher may be 

granted experience credit for teaching in private schools in Canada or other 

schools or institutions not specified in Article B.21.2.b. 

 

d. Related Experience 

 

Teachers with experience outside teaching in a field or fields closely related 

to the main subjects of their courses may be credited with not more than 

five (5) years experience in addition to those recognized for teaching 

experience up to the maximum of the category on which they are paid. The 

Director of Instruction or Designate shall evaluate such experience. 

    

e. Category 4 (B. Ed. Elementary) 

 

Only teachers in Category 4 with a Bachelor of Education (Elementary) 

degree who received an allowance of $300.00 in 1978 shall continue to 

receive said allowance. 

 
 

ARTICLE B.22  PART-TIME TEACHERS PAY AND BENEFITS  

 

1. Salary 

 

Part-time teachers shall be paid that portion of their regular scale placement that 

relates to the portion of an instructional week worked, inclusive of preparation 

time. The length of the instructional week shall be as determined by the Board in 

conformity with the School Act and Regulations. 

 

The length of the instructional week for a part-time teacher shall be the number of 

hours of instructional time plus that portion of time that relates to the average 

unassigned time of a regular full-time teacher in the same school, in the same 



S.D. No. 22 (Vernon) & Vernon Teachers’ Association 2013-2019 FINAL November 1, 2016 Page 46 of 178 

 
 

proportion that the assigned instructional time of the part-time teacher relates to the 

assigned instructional time of the full-time teacher. 

 

2. Benefits 

 

Part-time teachers shall be entitled to participate in all benefit plans, subject to the 

eligibility requirements of each plan. 

 

3. Sick Leave 

 

A part-time teacher shall accumulate and be eligible to use sick leave in the same 

proportion as that determined for payment of salary. 

 

4. Part time teachers shall be required to attend all non-instructional days, staff 

development, professional development, curriculum development, curriculum/ed.change 

and implementation days. Part time teachers working on a regular rotating schedule as in 

secondary schools will be paid as full-time teachers on those days. All other part-time 

teachers will have the actual balance of their teaching day adjusted so as to be paid as a 

full time teacher. Should the part- time teacher not be working that day, he/she shall be 

required to attend and shall be paid as a full time teacher. 

 

a. For secondary part-time teachers, the Board will pay the complement of the 

teacher's appointment on all non-instructional days. For example, a secondary 

part-time teacher with a 0.625 F.T.E. appointment will be paid an additional 

0.375 as per the teacher's qualifications and experience. 

 

5. If a part-time teacher substitutes in his/her own class or in an assignment which is 

substantially the same, he/she will be paid on scale rather than at the teacher teaching on 

call rate. 

 

Secondary substituting, as it relates to this paragraph, is defined as substituting in the 

same subject area to which the teacher was assigned on a part-time basis. In elementary 

schools, this paragraph applies only to a teacher who substitutes in his/her own 

classroom. 

 

6. Pension Coverage 

 

Teachers who move from full-time employment to a part-time assignment in 

accordance with Article C.23 shall be considered to be on approved leave so that they 

may purchase pensionable service to provide for a full year pension credit, provided it 

is in accordance with the rules and regulations of the Teachers' Pension Act. 
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ARTICLE B.23  POSITIONS OF SPECIAL RESPONSIBILITY 
 

1. In addition to their salary as per Article B.1, teachers holding posts of special 

responsibility shall be paid allowances as follows:  

 

 a. Posts of Special Responsibility 

 

Level 1 

Date Teaching Chef - V.S.S. Cafeteria 

Effective July 1, 2013 $  3,156.99 

Effective September 1, 2014 $  3,220.13 

Effective January 1, 2015 $  3,260.38 

Effective May 1, 2016 $  3,275.05 

Effective July 1, 2016 $  3,307.80 

Effective May 1, 2017 $  3,307.80 

Effective July 1, 2017 $  3,324.34 

Effective May 1, 2018 $  3,357.59 

Effective July 1, 2018 $  3,374.37 

Effective May 1, 2019 $  3,408.12 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Level 2 

Date 
Resource Centre - Career Education, 

Computer Education, Primary Program, 
Intermediate Program 

Effective July 1, 2013 $  4,494.55 

Effective September 1, 2014 $  4,584.44 

Effective January 1, 2015 $  4,641.75 

Effective May 1, 2016 $  4,662.63 

Effective July 1, 2016 $  4,709.26 

Effective May 1, 2017 $  4,709.26 

Effective July 1, 2017 $  4,732.81 

Effective May 1, 2018 $  4,780.14 

Effective July 1, 2018 $  4,804.04 

Effective May 1, 2019 $  4,852.08 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Level 3 

Date Coordinators - Student Support Services 

Effective July 1, 2013 $  7,988.18 

Effective September 1, 2014 $  8,147.94 

Effective January 1, 2015 $  8,249.79 

Effective May 1, 2016 $  8,286.92 

Effective July 1, 2016 $  8,369.79 

Effective May 1, 2017 $  8,369.79 

Effective July 1, 2017 $  8,411.64 

Effective May 1, 2018 $  8,495.75 

Effective July 1, 2018 $  8,538.23 

Effective May 1, 2019 $  8,623.61 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

b. Department Heads 

 

Date Department Heads 

Effective July 1, 2013 $  2,362.12 

Effective September 1, 2014 $  2,409.36 

Effective January 1, 2015 $  2,439.48 

Effective May 1, 2016 $  2,450.46 

Effective July 1, 2016 $  2,474.96 

Effective May 1, 2017 $  2,474.96 

Effective July 1, 2017 $  2,487.34 

Effective May 1, 2018 $  2,512.21 

Effective July 1, 2018 $  2,524.77 

Effective May 1, 2019 $  2,550.02 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

2. The allowances set out in Article B.23.1 are annual amounts which shall be paid in ten 

(10) equal monthly payments. Where the position is not occupied for a full year, the 

allowance shall be paid in proportion to the period in which the position is occupied. 
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3. New Positions 

 

The Board shall prepare a description of duties whenever a new Position of Special 

Responsibility is created or whenever the duties of any such position are changed or 

increased. When such a position is created or changed, the allowance shall be subject to 

negotiations between the Board and the Association. 

 

4. Elimination of Positions 

 

Existing positions of special responsibility shall not be eliminated or changed 

without prior consultation with the Association. 

 

5. Department Heads 

 

a. Department Heads shall be paid an allowance in accordance with the schedule 

outlined at Article B.23.1.b. 

 

b. Where Department Head work is split between more than one person, the 

amount shall be distributed between the persons in proportion to their work 

loads. 

 

c. Article B.23.5.b shall not require the Board to create Department Head 

positions nor to agree to split workloads. 

 

 

ARTICLE B.24  COMPENSATION FOR ADMINISTRATIVE OFFICER 

RESPONSIBILITIES 

 

1. Where a teacher is requested to assume the responsibilities of an Administrative Officer 

for a half day or longer, the teacher‘s salary shall be supplemented by a daily allowance 

for those days in accordance with the following schedule: 

 

Elementary: Group A Full Day Half Day 

Effective July 1, 2013  $      84.44   $        42.22  

Effective September 1, 2014  $      86.13   $         43.06  

Effective January 1, 2015  $      87.21   $         43.60  

Effective May 1, 2016  $      87.60   $         43.80  

Effective July 1, 2016  $      88.47   $         44.24  

Effective May 1, 2017  $      88.47   $         44.24  

Effective July 1, 2017  $      88.92   $         44.46  

Effective May 1, 2018  $      89.81   $         44.90  

Effective July 1, 2018  $      90.25   $         45.13  

Effective May 1, 2019  $      91.16   $         45.58  
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Elementary: Group B Full Day Half Day 

Effective July 1, 2013  $      84.44   $        42.22  

Effective September 1, 2014  $      86.13   $         43.06  

Effective January 1, 2015  $      87.21   $         43.60  

Effective May 1, 2016  $      87.60   $         43.80  

Effective July 1, 2016  $      88.47   $         44.24  

Effective May 1, 2017  $      88.47   $         44.24  

Effective July 1, 2017  $      88.92   $         44.46  

Effective May 1, 2018  $      89.81   $         44.90  

Effective July 1, 2018  $      90.25   $         45.13  

Effective May 1, 2019  $      91.16   $         45.58  

   

Elementary: Group C Full Day Half Day 

Effective July 1, 2013  $      84.44   $         42.22  

Effective September 1, 2014  $      86.13   $         43.06  

Effective January 1, 2015  $      87.21   $         43.60  

Effective May 1, 2016  $      87.60   $         43.80  

Effective July 1, 2016  $      88.47   $         44.24  

Effective May 1, 2017  $      88.47   $         44.24  

Effective July 1, 2017  $      88.92   $         44.46  

Effective May 1, 2018  $      89.81   $         44.90  

Effective July 1, 2018  $      90.25   $         45.13  

Effective May 1, 2019  $      91.16   $         45.58  

 

Secondary: Charles Bloom 

and Kal Secondary 

Full Day Half Day 

Effective July 1, 2013  $         90.07   $         45.04  

Effective September 1, 2014  $         91.87   $         45.94  

Effective January 1, 2015  $         93.02   $         46.52  

Effective May 1, 2016  $         93.44   $         46.72  

Effective July 1, 2016  $         94.37   $         47.19  

Effective May 1, 2017  $         94.37   $         47.19  

Effective July 1, 2017  $         94.84   $         47.43  

Effective May 1, 2018  $         95.79   $         47.90  

Effective July 1, 2018  $         96.27   $         48.14  

Effective May 1, 2019  $         97.23   $         48.62  
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Secondary: W.L. Seaton 

and Clarence Fulton 

Full Day Half Day 

Effective July 1, 2013  $        106.96   $          53.48  

Effective September 1, 2014  $        109.10   $          54.55  

Effective January 1, 2015  $        110.46   $          55.23  

Effective May 1, 2016  $        110.96   $          55.48  

Effective July 1, 2016  $        112.07   $          56.03  

Effective May 1, 2017  $        112.07   $          56.03  

Effective July 1, 2017  $        112.63   $          56.31  

Effective May 1, 2018  $        113.76   $          56.88  

Effective July 1, 2018  $        114.33   $          57.16  

Effective May 1, 2019  $        115.47   $          57.73  

 

 

Secondary: Vernon 

Secondary 

Full Day Half Day 

Effective July 1, 2013  $        118.22   $          59.11  

Effective September 1, 2014  $        120.58   $          60.29  

Effective January 1, 2015  $        122.09   $          61.05  

Effective May 1, 2016  $        122.64   $          61.32  

Effective July 1, 2016  $        123.87   $          61.93  

Effective May 1, 2017  $        123.87   $          61.93  

Effective July 1, 2017  $        124.49   $          62.24  

Effective May 1, 2018  $        125.73   $          62.87  

Effective July 1, 2018  $        126.36   $          63.18  

Effective May 1, 2019  $        127.62   $          63.81  

 
 

2. The Board may provide a teacher teaching on call for the teacher who is assuming 

responsibilities of an Administrative Officer pursuant to Article B.24.1 under the 

following conditions: 

 

a. after consultation between the teacher and the Administrative Officer, or  

b. in the event of an emergent situation. 
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SECTION C EMPLOYMENT RIGHTS 
 

 

ARTICLE C.1  RESIGNATION 

 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

 

ARTICLE C.2  SENIORITY 
 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

 

3. Teacher-Teaching-on-Call 

 
a. A teacher teaching on call shall accumulate seniority for days of service which are paid 

pursuant to Article B.2.6.   



S.D. No. 22 (Vernon) & Vernon Teachers’ Association 2013-2019 FINAL November 1, 2016 Page 53 of 178 

 
 

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1.  one half (1/2) day for up to one half (1/2) day worked; 

2.  one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance with 

Article C.2.1.  

 
4. An employee on a temporary or term contract shall accumulate seniority for all days of service on 

a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school year. 

6. Any provision in the Previous Collective Agreement which provides a superior accumulation 

and/or application of seniority than that which is provided pursuant to this article, shall remain 

part of the Collective Agreement. 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 
 

Local Provisions 

 

7. Definition of Seniority 

 

a. Seniority shall be defined to be an employee‘s total uninterrupted service in the 

employment of the Board. 

 

b. For the purposes of calculating length of service, part-time teaching shall be 

credited fully as if it were full-time teaching. 

 

c. For the purposes of calculating length of service while on temporary 

appointment, all service on temporary contracts shall count for seniority except 

in instances where there is an interruption of service of longer than three (3) 

years. The aggregate length of eligible temporary appointments shall be used to 

establish the employee‘s placement when given a continuing appointment. 
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d. An employee‘s seniority will be deemed to have begun on his/her first day of 

paid service as a continuing employee adjusted by the aggregate length of 

eligible temporary appointments prior to receiving the continuing appointment. 

 

e. In addition to the provisions of Article C.2.7.a through C.2.7.d, the seniority of 

an employee on a continuing contract shall include: 

 

i. Teacher Teaching on Call seniority accumulated pursuant to PCA Article 

C.2.3; and 

 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case shall an employee be credited with more than one (1) year of seniority 

for any school year. 

 

8. Application of Seniority 

 

a. When the seniority of two or more employees is equal, pursuant to Article 

C.2.7, the employee with the greatest aggregate length of service with the 

Board shall be deemed to have the greatest seniority. 

 

b. When the seniority of two or more employees is equal pursuant to Article C.2.8.a, 

the employee with the greatest number of days of teacher teaching on call with the 

Board, prior to appointment, shall be deemed to have the greatest seniority. 

 

c. When the seniority of two or more employees is equal pursuant to Article 

C.2.8.b, the employee with the greatest aggregate length of service with 

another school authority recognized for salary experience purposes shall be 

deemed to have the greatest seniority. 

 

d. When the seniority of two or more employees is equal pursuant to Article 

C.2.8.c, the employee whose letter of acceptance to the Board has the earliest 

"received" stamp shall be deemed to have the greatest seniority. 

 

e. Leaves of absence in excess of one (1) month shall accrue toward length of 

service and be part of the teacher's uninterrupted service with the Board only in 

the following cases: 

 

i. Maternity Leave; 

ii. Educational Leave; 

iii. Parenthood Leave; 

iv. Leave for duties with the Association or the British Columbia Teachers' 

Federation; 

v. Secondment to the Ministry of Education, a Faculty of Education, 

or pursuant to a recognized teacher exchange program; 

vi. Long-term sick leave; 
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vii. Leave for teaching with the Department of National Defense or Canadian 

Universities Overseas; 

viii. 3-4-5 Plan; 

ix. Leave to serve as an elected public official; 

x. Compassionate care leave (Article G.2).     

  

Approved Leaves of Absence for reasons other than those noted above granted 

prior to January, 1983, shall be given seniority credit. 

 

f. Service shall not be interrupted by layoff. However, the accrual of seniority will 

cease as of the date of layoff and will not resume until the date of recall. Once an 

employee‘s right to recall is lost pursuant to Article C.24.3, service is deemed to 

be interrupted and seniority is lost. 

 

g. The seniority list will be developed by the Board in consultation with the 

Association. The list shall include all continuing employees in the employ of the 

Board or with recall status. Each continuing employee shall receive a copy of the 

information upon which the Board proposes to determine his/her seniority. 

 

h. The seniority list will be updated as of October 1 of each school year and a draft 

copy distributed to each school by November 1
st
.  Employees requesting changes 

to their own positions must do so before November 15. The revised list will then 

be distributed to schools. Employees will have until December 31 to query 

positioning on this list. On January 1 the list becomes final until the October 

updating, except that temporary employees or new employees to the District who 

receive continuing appointments after January 1 will be included in the list 

effective from the date of their appointment. 

 

i. For purposes of this Article and Article C.24, necessary qualifications in respect 

of a teaching position means a reasonable expectation, based on the certification, 

training, education, or experience of an employee that the employee will be able 

to perform the duties of the position in a satisfactory manner following a 

reasonable period of familiarization. 

 

j.  An employee may not grieve decisions made under this article or Article C.24 

regarding the qualifications of another employee. 
 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

[Note: See also local Article E.25 (Evaluation).] 
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

[Note: Also see LOU Numbers 16(a), 16(b) and 16(c)] 
 

ARTICLE C.20  EMPLOYMENT ON CONTINUING CONTRACT 

 

1. All teachers appointed to the teaching staff of the District shall be appointed on a 

continuing contract of employment, except for teachers teaching on call employed in 

accordance with this Agreement. 

 

2. The Board may employ teachers teaching on call on a day to day basis pursuant to the 

conditions in this Agreement, to replace continuing contract teachers who are absent 

for an indefinite period, or for a definite period of less than 20 teaching days. 

 

3. When a teacher teaching on call has taught in a position of indefinite absence for 20 

teaching days, the teacher teaching on call shall remain in the position unless it is 

posted, and shall be entitled to salary on scale retroactive to the commencement of the 

assignment. 

 

4. When it is reasonably known that the indefinitely absent teacher will not return to the 

District for at least five (5) months, the position will be posted and filled with a 

continuing contract teacher. 

 

5. Teachers teaching on call who are appointed to positions of indefinite absence which 

exceed five continuous months, shall eventually be given continuing appointments, 

retroactive to the beginning appointment date, at the completion of the assignment or end 

of school year. 
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ARTICLE C.21  DISCIPLINE AND DISMISSAL FOR MISCONDUCT 
 

1. The Board shall not discipline or dismiss any person bound by this Agreement save 

and except for just and reasonable cause. 
 

2. A teacher who is under investigation for a disciplinary matter shall be informed in writing 

of the allegations and shall have the right to be accompanied by a representative of the 

Association at any meeting in connection therewith. 
 

3. Where the Board investigates a potential disciplinary matter and, before meeting with the 

teacher concerned, decides not to proceed with disciplinary action, the Board shall inform 

the teacher of the information on which the investigation was based. At the teacher's 

request, the Superintendent or designate will meet with the teacher to discuss such 

information and receive any comments which the teacher makes. 

 

4. The Board shall not discipline (other than a suspension to which Section 15(5) of the 

School Act reasonably applies) or dismiss any person bound by this Agreement unless it 

has, prior to considering such action, held a meeting of the Board with the employee 

entitled to be present, in respect of which: 

 

a. The teacher shall be informed in writing not less than 72 hours before the meeting 

of the reasons for the contemplated action and his/her right to be accompanied at 

the meeting by a representative of the Association. 

 

b. At such meeting, the teacher shall be informed of the nature of the allegations 

upon which the contemplated action is based and shall be given an opportunity to 

comment upon them, including submission of a written response. 

 

5. Where an employee is suspended under Section 15(5), the Board shall, prior to taking 

further action under Section 15(7), hold a meeting in accordance with the foregoing 

provisions, unless the right to such meeting is waived by the Association. 

 

6. Not less than 72 hours prior to such a meeting the teacher shall be informed in writing 

of the reasons for the contemplated action and of the teacher's right to be accompanied 

at the meeting by a representative of the Association. 

 

7. At such a meeting, the teacher and representative of the Association shall have the right 

to: 

 

a. hear all details of the nature of the allegations upon which the 

contemplated suspension or dismissal is based; 

 

b. receive copies of any documents placed before the Board of Education, 

and; 
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c. comment on the allegations, including submission of a written 

response. 

 

8. Any discipline or dismissal of a teacher shall be communicated to the teacher and to the 

Association in writing and shall contain a statement of the grounds for the decision. 

 

9. The Association shall have the option of referring a grievance regarding the dismissal of a 

teacher directly to arbitration provided for in the grievance article. 

 

10. At an arbitration in respect of the discipline or dismissal of a teacher, no material from 

the teacher's file may be presented unless the material was brought to the teacher's 

attention at least 48 hours prior to the first day of the arbitration hearing. 

 

11. Discipline or dismissal of a teacher shall not be set aside by an arbitrator on the basis 

of: 

 

a. a defect in form; 

 

b. a technical irregularity; or 

 

c. an error of procedure that does not result in a substantial departure from the 

process set out in this Article. 

 

12. The parties acknowledge that it is desirable to avoid damage being caused to a teacher's 

reputation by premature release of information regarding a matter which is or may be the 

subject of discipline or dismissal of the teacher, and therefore agrees as follows: 

 

a. Neither party shall release information to the media or the public in respect of 

the discipline or dismissal of a teacher, except as agreed by the parties or by 

joint release agreed upon by the parties, before an arbitration board constituted 

to hear a grievance of the discipline or dismissal has issued its final award. 

 

b. The foregoing shall not be construed as preventing the Board from disclosing the 

fact that discipline, suspension or dismissal of the teacher has occurred. The 

Association shall be notified of such disclosures. 
 
 

ARTICLE C.22  DISMISSAL – PERFORMANCE 
 

1. Where a Board considers that the learning situation in a class or classes of a teacher is 

less than satisfactory, the Board shall not dismiss that teacher except where the Board has 

received three (3) consecutive reports pursuant to Article E.25 of this Agreement 

indicating that his/her teacher performance is considered less than satisfactory. 
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2. The reports referred to in Article C.22.1 shall be prepared pursuant to the School Act 

and Article E.25 of this Agreement, and in accordance with the following conditions: 

 

a. the reports shall have been issued in a period of not less than 12 months or more 

than 24 months, not including any leave of absence granted under this 

Agreement. 

 

b. at least one of the reports shall be a report of a District Superintendent of Schools, 

a Superintendent of Schools, or an Assistant Superintendent of Schools; 

 

c. the other two reports shall include only reports of 

 

i. a District Superintendent of Schools, a Superintendent of Schools or  an  

Assistant Superintendent of Schools; 

 

ii. a Director of Instruction; or 

 

iii. the principal of a school to which the teacher is assigned; 

 

d. the reports shall be written by three different evaluators unless the teacher 

requests that a second report be written by the same evaluator as the first report; 

e. the reports shall be prepared and written independently of each other. 

 

3. Where a teacher receives a less than satisfactory report, the teacher may; 

 

a. request in writing a transfer, which request shall be accompanied by a written 

explanation of the reasons for the request, and such a request shall not be 

unreasonably denied; or 

 

b. request in writing, and shall be granted, a leave of absence without pay for up to 

one year for the purpose of taking a program of professional or academic 

instruction, in which case subsequent evaluation shall be undertaken not less than 

three (3) or more than six (6) months after the teacher has returned to teaching 

duties. The period from the commencement of such leave to the expiry of three 

(3) months after the teacher has returned to teaching duties shall be excluded 

from the calculation of time under Article C.22.2.a.  

 

4. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

teaching performance, it shall notify the teacher and the President of the Association of 

such intention and provide an opportunity for the teacher and her/his representative to 

meet with the Superintendent and the Board of Education or the Superintendent and a 

committee of the Board of Education within fourteen (14) days of such notice. 
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5. Where the Board takes any action against a teacher pursuant to this Article, a grievance in 

respect of such actions shall, notwithstanding Article A.6 (Grievance Procedure), be 

referred to an arbitration board comprising of a member appointed by the Board, a 

member appointed by the Association and a chairperson agreed to by the members 

appointed by the parties. The Association shall appoint its member when a matter is 

referred to arbitration under this Article. The Board shall appoint its member within 

seven (7) days of receiving notification of referral to arbitration, and the members shall 

endeavour to agree upon a chairperson within fourteen (14) days of the Association being 

notified of the appointment of a member by the Board. In all other respects, Article A.6 

(Grievance Procedure) shall apply. 

 

 

ARTICLE C.23  PART-TIME TEACHING 
 

1. A teacher with a continuing full-time appointment to the teaching staff of the District 

may, without prejudice to that appointment, request a part-time assignment, specifying 

the fraction of time requested and the length of time for which the part-time assignment is 

requested. The Board reserves the right to refuse such a request if, in its judgment, such a 

time reduction is detrimental to the school's program. 

 

2. When a request under Article C.23.1 is granted by the Board, the teacher shall be 

deemed to be on leave of absence status in respect of the balance of the full-time 

appointment; and shall be entitled to return to a similar full-time assignment, although 

not necessarily in the same school, at the expiration of that period of time for which the 

Board has made the part-time assignment. The teacher may return to a full-time 

assignment at an earlier date or may extend the period of part-time teacher, by 

agreement with the Board. 

 

3. A teacher with a continuing part-time appointment may, without prejudice to that 

appointment, request an additional temporary part- time appointment for a specified 

fraction of time. 
 

4. Two teachers employed by the Board may jointly request a specified job sharing 

assignment of a single full time position. 
 
 

ARTICLE C.24  LAYOFF, RECALL, AND SEVERANCE 
 

In the matter of the accumulation and retention of Seniority, the parties agree as follows: 

1. Principle of Security 

a. The Board and the Association agree that increased length of service in the 

employment of the Board entitles teachers to a commensurate increase in 

security of teaching employment. 
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2. Layoff and Recall 

 

a. When for educational, budgetary, or other reasons the Board determines that it is 

necessary to reduce the total number of teachers on continuing contracts, the 

teachers to be retained on the teaching staff of the District shall be those who have 

the greatest seniority, provided that they possess the necessary qualifications for 

the positions available. 

 

b. The Board shall give each teacher it intends to lay off thirty (30) days notice in 

writing, such notice to be effective at the end of a school term or semester. 

Teachers to be laid off at any time other than at the end of a term or semester will 

be given sixty (60) days notice of lay off. The Board shall concurrently forward a 

copy of such notice to the Association. In all cases, this notice will contain the 

reason for the termination. A list of retained teaching positions will be updated 

and available for all teachers at the spring layoff meeting. 

 

3. Teachers' Right Of Recall 

 

a. When a position on the teaching staff of the District becomes available, the 

Board shall recall the teacher who has the most seniority among those laid off, 

provided that the teacher possesses the necessary qualifications for the available 

position. If that teacher declines recall, the Board shall recall the teacher with the 

next greatest seniority and the necessary qualifications, and this process shall be 

repeated until the position is filled. All positions shall be filled in this manner 

while there are laid off teachers who have recall rights. 

 

b. It shall be the responsibility of each teacher to keep the Board informed of 

changes of name, address, phone numbers, qualifications, and experience. The 

Board shall maintain a record of teaching assignments as of September 30
th

 each 

school year. 

 

c. The Board shall make reasonable attempts by phone and email to communicate 

with teachers on recall regarding available positions prior to an offer being made. 

All offers shall be finalized in writing, and shall be sufficient when given by 

email, personal delivery, or letter mailed through Canada Post and addressed to 

the party receiving such offers at the address they have provided to the Board in 

writing. Such offers shall be effective as of the date of such personal delivery or 

email or on the third day following the date of such mailing. 

 

d. A teacher who is recalled pursuant to Article C.24.3.a shall inform the Board 

whether or not the recall is accepted within forty-eight (48) hours of the 

effective date of recall notice. 
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e. The Board shall allow ten (10) days, if necessary, from an acceptance of recall 

under Article C.24.3.c for the teacher to commence teaching duties, provided that 

where the teacher is required to give a longer period of notice to another 

employer, such longer period may be allowed. 

 

f. A teacher's right to recall is lost if: 

 

i. The teacher elects to receive severance pay within thirty (30) months of 

the layoff; or 

 

ii. The teacher refuses to accept two (2) positions for which he/she possesses 

the necessary qualifications; or 

 

iii. Three (3) years have elapsed from the date of layoff; or, 

 

iv. The teacher has accepted a continuing appointment in another school 

district. 

g. A teacher on continuing appointment who accepts a part-time teaching position 

shall continue to have the right of recall to his/her previous allotment of time at 

continuing status and shall be offered a suitable position at that previous time 

allotment, according to the Seniority List, as soon as a suitable position becomes 

available.  

 

i.  There shall be no limitations on this right to recall before October 1. After 

October 1, the right to recall to previous time may be exercised where it is 

educationally sound and administratively feasible. This permits the Board 

to employ a teacher on the recall list in a term specific assignment 

without jeopardizing the teacher's right to recall. 

 

ii.  After October 1, vacancies in secondary schools will be posted as single 

blocks. Only where it is educationally sound and administratively 

feasible, will a teacher be permitted to exchange a current block(s) with 

another as a result of a posting. 

 

h. Positions shall be identified as they become available and offered to those 

teachers who are still laid off, in order of seniority, including those who have been 

recalled but at less time than they have rights to, pursuant to Article C.24.3.g. 

 

i. Teachers hired as part-time teachers who have been laid off will be eligible for 

recall only to a part-time position which does not exceed their previous time, 

unless there are no appropriate part-time positions available. 
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j. Should the situation arise that a part-time teacher be able to select only a position 

at greater time than the position from which he/she was laid off, then the available 

position may be declined and this will not be considered a refusal under Article 

C.24.3.f.ii. 

  

k. Article C.24.3.f.ii does not apply if at the time of such offers the teacher 

would be entitled to maternity leave or is taking, or has registered in, a 

minimum of 15 credits at an accredited post secondary institution, where one 

full semester course equals 3 credits. 

 

4. A teacher who retains rights of recall pursuant to Article C.24.3 shall be entitled, if 

otherwise eligible, to maintain participation in all benefits provided by this Agreement by 

payment of the full cost of premiums for such benefit plans to the Board. 

 

5. Payments for desired benefit coverage will be in full and in advance covering periods of 

two (2) months. Benefit coverage payments must be received at least ten (10) days in 

advance of expiry otherwise coverage will be cancelled. It will be the responsibility of 

the teacher to ensure that the costs of benefit coverage are not in arrears. 

 

6. The Board reserves the right to exempt from layoff, those teachers in Positions of Special 

Responsibility, as long as such teachers remain in their assigned positions. 

 

7. An employee recalled pursuant to Article C.24 shall be entitled to all sick leave credit 

accumulated at the date of lay off. 

 

8. Severance Pay 

 

a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is laid off may elect to receive severance pay at any time 

before the teacher's right to recall, pursuant to Article C.24.3.f.i, is lost. 

 

b. Severance pay shall be calculated at the rate of 5% of one (1) year's salary for 

each year of service to a maximum of one (1) year's salary. 

 

i. Salary on which severance pay is calculated shall be based on the 

teacher's salary at the time of his/her layoff. 

 

c. A teacher who receives severance pay and who is subsequently rehired by the 

Board shall retain any severance payment and in such case the calculation of 

years of service for seniority shall commence with the date of rehiring. 
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9. Retraining Leave 

 

a. A teacher who is laid off shall be entitled to receive a leave of absence to obtain 

training in a grade level or subject area where there is a greater likelihood of 

demand within the district, based on consultation with the Director of Instruction 

for Teaching Personnel.  

 

b. In the event that the teacher elects to take leave of absence for such purpose, the 

Board shall amend the effective date of the lay-off notice to coincide with the 

beginning of the school term which next follows the expiry of the period of leave, 

or of any extension thereof. 

 

c. The teacher shall be entitled to a leave of absence for one year, or less where 

mutually agreed. The request for retraining leave must be made within two (2) 

months of the date of layoff. An extension of the leave may be arranged by 

mutual agreement between the teacher and the Board. 

 

d. Teachers returning from retraining leave shall provide the Board with 

documentation from the educational institution or training facility verifying the 

teacher‘s enrollment in his/her approved program, as per C.24.9.a, and 

confirmation of completion of the said program. 

 

e. Should a teacher‘s circumstances change while on retraining leave, he/she shall 

notify the Director of Instruction for Teaching Personnel in a timely manner. 

 

Where a teacher is unable to complete the approved program, the teacher, the 

Director of Instruction for Teaching Personnel and the Association shall in 

consultation, determine the amended effective date of the layoff. 
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SECTION D WORKING CONDITIONS 
 

ARTICLE D.1  REMOVED BY LEGISLATION 

 

ARTICLE D.2  REMOVED BY LEGISLATION 

 

ARTICLE D.3  ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 

ARTICLE D.4  PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Local Provisions:  
 

4. Full time secondary teachers shall receive preparation time for an average of 187.5 

minutes per week taken from the normal instructional time of 1500 minutes per week. 

This will usually be attained at the secondary level by providing the teacher one block of 

instructional time off for preparation purposes in each eight block period cycle. Such 

preparation time shall be in periods of not less than 30 minutes. 

 

5. Full time elementary teachers will receive preparation time of not less than 100 

minutes per week (110 minutes per week effective June 30, 2019), taken from the 

normal instructional time of 1425 minutes per week. 

 

a. Such preparation time shall be provided as follows: 

 

i. 100  minutes weekly (110 minutes weekly effective June 30, 2019) in 

periods of not less than 30 minutes; 
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ii. The structure, timing and organization of the dates and periods of 

preparation, will be done at a school level. 

 

6. The instructional assignment of a part-time elementary teacher shall be the prorated 

portion of 1325 minutes per week (1315 minutes per week effective June 30, 2019) in 

relation to the percentage of the teacher's appointment. 

 

7. The instructional assignment of a part-time secondary teacher shall be prorated, 

equivalent to 87.5 percent of the teacher's percentage of appointment. 

 

8. Where the Board and the Association agree that scheduling difficulties with respect to 

part-time teachers require adjustment to the operation of this Article, the part-time 

teacher may be assigned instructional time equal to the percentage of appointment in 

proportion to 1425 minutes per week in elementary schools and eight blocks in 

secondary schools and shall receive in lieu a premium of 6.32 percent of salary in 

elementary schools, and 12.5 percent of salary in secondary schools. 

 

 

ARTICLE D.5  MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 
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 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

 

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

 

ARTICLE D.20  MAINSTREAMING/INTEGRATION 
 

1. The School Board shall establish a system for the administration of medication and 

medical procedures. 

 

a. Student medication procedures in District schools shall be as follows: 

 

b. Teachers have a duty to render assistance in an emergency; 

 

c. Teachers shall not be required to administer medication on a regular or 

predictable basis; 

 

d. The Board shall establish policies that require schools to establish systems for 

administering medication after consultation with parents, family physicians, the 

public health nurse and the medical health officer. 

 

2. Clear procedures shall be established for the carrying out of fire and earthquake drills 

that expedite the evacuation and care of students who require support due to their 

physical or cognitive limitations. 
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3. Board approved intercommunication devices shall be provided in rooms where 

emergency aid may be required. 

 

4. The Board will defend, save harmless and indemnify an Association member from any 

demands, claims, suits, actions or other proceedings which may be brought against the 

Association member and which arise from the performance of the Association member's 

duties and responsibilities or while participating in extra-curricular activities and for any 

costs, loss, damage and liability arising therefrom, including all legal fees and 

disbursements incurred in connection therewith, provided that this covenant does not 

apply in respect of any criminal acts committed by the Association member or in respect 

of any civil negligence on the part of the Association member occurring outside the 

course and scope of the Association member's appointment. 

 
 

ARTICLE D.21  EMPLOYEES’ WORK YEAR 

 

1. The annual salary established for employees covered by this Agreement shall be payable 

in respect of the employees' regular work year which shall not exceed 195 days in session 

per school year, inclusive of five (5) non-instructional days and one (1) year- end 

administrative day and a minimum of 190 days of instruction. 

 

2. All days in session shall be scheduled between the Tuesday after Labour Day and the last 

Friday in June of the subsequent year, excluding Saturdays and Sundays, statutory 

holidays, Christmas break and spring break, except in years when Labour Day occurs on 

the seventh (7
th

) of September. In that case only, the school year may by agreement 

commence in the first week of September or extend into the last week of June. 

 

3. The regular work year for the teacher shall include: 

 

 a. Five (5) non-instructional days for professional development activities, as 

follows: 

 

i. two (2) District days: 

ii. three (3) school based days. 

 

4. The first day of Christmas break shall be on the Monday preceding December 26. School 

shall reopen on the Monday following January 1 unless January 1 is a Sunday, then 

school shall reopen on Tuesday, January 3. 

 

5. The first day of spring break shall be the third Monday in March. School shall reopen the 

fourth Monday in March. If the fourth Monday in March is Easter Monday, school shall 

reopen on the Wednesday following the fourth Monday in March. 
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6. Any work performed by employees covered by this Agreement beyond the employees' 

regular work year shall be voluntary. Where, at the request of the Board, an employee 

agrees to work outside of the employee‘s regular work year, the Board, after consultation 

with the employee, shall either pay him/her at a rate of 1/200 of the current annual salary 

of the employee, or give the employee paid time off during the school year in lieu of 

such pay. Such consultation shall take place before the employee agrees to do the work. 

 

7. Compensation by pay or time off under Article D.21.6 for partial days worked shall be 

a minimum of one-half (1/2) day. 

 

 

ARTICLE D.22  DURATION OF THE DAY 

 

1. In an elementary school the duration of a teacher's instructional day shall not exceed 

six (6) consecutive hours to be inclusive of: 

 

a. Five (5) hours of instructional time which shall be inclusive of fifteen (15) 

minutes of recess; 

 

b. A regular lunch intermission; 

 

c. Preparation time as set forth in D.4. 

 

2.        In a secondary school. the duration of a teacher's instructional day shall not exceed 

six (6) hours and thirty (30) minutes of consecutive time and shall be inclusive of: 

 

a.      Five (5) hours and thirty (30) minutes of instructional time which shall be 

inclusive of time allotted for homeroom students to change classes, breaks; 

 

b. A regular lunch intermission, 

 

c. Preparation time as set forth in Article D.4. 

 

3. The following are agreed as exceptions to D.22.1:   

 

Cherryville 

 

4. It is further agreed that Article D.22.3 expires with the term of the contract. 

 

ARTICLE D.23  SUPERVISION 

 

1. No teacher shall be required to perform supervision during the school's regularly 

scheduled noon intermission. 
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2. No teacher shall be required to perform afternoon bus supervision duties after school 

dismissal. 

 

 

ARTICLE D.24  BEGINNING TEACHERS 

 

1. The parties agree that, during the first year of this Agreement, a joint committee of the 

Board and the Association will develop recommendations for a beginning teacher‘s 

program. The committee shall consider, but not be limited to, issues such as: 

 

a. the instructional load of beginning teachers; 

 

b. the appropriateness of beginning teachers' assignment; 

  

c. a mentor's program; 

 

d. an induction and orientation program. 

 

2. If approved by the Board of Education, the Board will implement this program in 

the 1991-1992 school year. 

 

 

ARTICLE D.25  EXTRA-CURRICULAR ACTIVITIES 

 

1. In this Agreement, extra-curricular activities include all those that are beyond the 

provincially prescribed and locally determined curricula of the District. 

 

2. While the Association and the Board agree that extra-curricular activities are an 

important aspect of school life it is recognized that teachers participate in extra-

curricular activities on a voluntary basis and therefore, shall not form any part of the 

teacher's assignment. 

 

3.  The Association and the Board agree that a teacher who chooses not to participate in 

extra-curricular activities shall not be subject to any coercion or repercussions as a result 

of their decision. 

 

4. While voluntarily involved in Board approved extra-curricular activities, teachers shall be 

considered to be acting in the employ of the Board, for purposes of liability of the Board 

and coverage by the Board's insurance, as previously noted in Article D.20.4. 

 

5.  Participation in extra-curricular activities shall not be referenced in the posting or hiring 

process pursuant to E.21.1.b. 
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ARTICLE D.26  AVAILABILITY OF TEACHERS TEACHING ON CALL  

 

1.    When a teacher is absent from a school for half a day or longer and classroom coverage is 

necessary, a teacher teaching on call shall be employed to replace that teacher. 

 

2.    When a teacher is absent from a school for less than half a day, arrangements for class 

coverage may be made between teachers subject to the principal's approval. 

 

3.    In emergency situations, a teacher may be required to perform the duties of a teacher 

who is absent or to supervise his/her students. 

 

4.    The teacher teaching on call shall be required to assume only the duties of the teacher 

he/she is replacing unless advised of other circumstances before accepting the 

assignment. 

 

 

ARTICLE D.27  STAFF MEETINGS 

 

For the purposes of this article, a staff meeting is considered to be a meeting called by the 

Principal or Vice Principal, outside of regular instructional hours, whereby teaching staff are 

required to attend, unless excused by the Principal or Vice Principal. Regularly scheduled 

Primary and Intermediate team meetings are also defined as staff meetings. 

 

1. The principal shall give at least seven (7) days notice of a regular staff meeting. Where 

seven (7) days advance notice is not given, teachers shall make reasonable efforts to 

attend the meeting. 

 

2.    An agenda of items shall be given to teachers two (2) school days prior to any regular 

staff meeting. In the interests of efficient use of time, consideration should be given to 

the sharing of information by means other than staff meetings.  

 

3.      Teachers shall have the right to place items on the agenda. 

 

4.      Written minutes of staff meetings shall be kept and copies shall be provided to all staff. 

 

5.       Staff meetings shall be held only on school days as defined by the school year 

calendar. 

 

6.     Staff meetings shall not be scheduled to commence more than one half (1/2) hour   

           prior to the beginning of classes nor shall they last longer than one hour and forty-five 

minutes after the dismissal of the students. 

 

7.  Attendance at staff meetings which extend beyond the time frames set out in Article 

D.27.6 is not required. 
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8.  Teachers shall attend a maximum of 18 staff meetings per school calendar year, except: 

 

a.  in the case of an emergency in which there is a risk to staff and/or students; or 

 

b.  where an issue arises which the Staff Committee agrees merits an additional staff 

meeting. 

 

9.  Teachers shall not be required to attend staff meetings during recess and/or breaks, or 

during the noon intermission, and on professional development days, except in the case 

of 8.a above. 

 

10.  Teachers working less than .5 FTE shall attend staff meetings proportional to their FTE; 

the meetings requiring attendance will be determined by the Principal in consultation 

with the teacher. 

 

11.  Teachers assigned to more than one site shall schedule their staff meeting attendance in 

consultation with the principals involved. 

 

12.  Teachers who have not been in attendance at a staff meeting shall be responsible for 

apprising themselves of the staff meeting agenda and the subsequent minutes of the staff 

meeting. 

 

 

ARTICLE D.28  TECHNOLOGY 

 

1. Technological Training 

 

When the Board determines that the use of technological devices for reporting, record 

keeping or other administrative purposes shall become a requirement of the teacher's 

work assignment, the Board, prior to implementation, shall provide appropriate 

equipment and training time. 

 

2. Technological Change 

 

For all other matters related to technological change other than those outlined in Article 

D.28.1, it is agreed that the provisions of Section 54 (Adjustment Plan) of the Labour 

Relations Code shall apply.   

 

 

ARTICLE D.29 HEALTH AND SAFETY 

 

1. Teachers shall be required to work only in facilities that are clean and safe. 
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2. Specific problems which could endanger the health and safety of teachers or students, 

or which adversely affect the learning situation must be referred to the Health and 

Safety Committee. The Board shall endeavour to eliminate such problems when the 

Health and Safety Committee so recommends. 

 

3.    Whenever a teacher observes what appears to be an unsafe or harmful condition or act, 

he/she will bring that observation to the attention of the principal. The principal receiving 

the report shall investigate the reported unsafe condition or act and shall ensure that any 

necessary corrective action is taken without delay. 

 

4.   The Board shall pay any cost not covered by M.S.P. for needed and required hearing and 

medical examinations for teachers working in higher risk areas. Higher risk areas are 

those such as labs, shops, gymnasiums, art and music rooms. 

 

5. The Board shall pay an allowance per annum to a teacher who agrees to be designated 

by the principal as an industrial first aid attendant and who holds a valid industrial first 

aid certificate. The allowance shall be increased as follows: 

 

Effective July 1, 2013  $                 500.00  

Effective September 1, 2014  $                 510.00  

Effective January 1, 2015  $                 516.38  

Effective May 1, 2016  $                 518.70  

Effective July 1, 2016  $                 523.89  

Effective May 1, 2017  $                 523.89  

Effective July 1, 2017  $                 526.51  

Effective May 1, 2018  $                 531.77  

Effective July 1, 2018  $                 534.43  

Effective May 1, 2019  $                 539.77  

 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

The teacher shall be reimbursed for the cost of the course fees, subject to successful 

completion the course. It is the responsibility of the teacher to apply for this 

reimbursement and provide proof of qualification. 
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ARTICLE D.30  HEALTH AND SAFETY COMMITTEE 

 

1.       Definition 

 

A District Health and Safety Committee shall be established by the employer. 

 

The Committee shall be composed of members chosen by and representing the 

teachers' association and the employer and subject to their agreement to do so, any 

other employee union. In no case shall the employer's representatives outnumber the 

employees. 

 

The Association shall be entitled to two representatives on the Health and Safety 

Committee. The two Association members shall be provided with the equivalent of 5 

full days of release time to attend meetings of and to conduct business of the Health and 

Safety Committee. 

 

The chairperson and secretary shall be elected from and by the members of the 

Committee. Where the chairperson is a Board representative, the secretary shall be an 

Association representative and vice versa. 

 

2.      Function 

 

The Health and Safety Committee shall assist in creating a safe and healthful place 

of work and learning. 

 

3.     Duties 

 

The Committee shall: 

 

a.     Determine that regular inspections of the place of employment are carried out as 

required by Section 3.5 of the Occupational Health and Safety Regulation, 

Workers' Compensation Board of British Columbia. 

 

b.     Determine that the provisions of health services as outlined in the School Act are 

carried out. 

 

c.     Recommend measures required to attain compliance with the School Act and the 

Workers' Compensation Board of B.C. and the correction of hazardous 

conditions. 

 

d.     Consider recommendations from individual teachers or the Association and 

recommend implementation where warranted. 
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e.     Hold regular meetings at least once every month for the review of: 

 

i. reports of current accidents, their causes and means of 

prevention; 

ii. remedial action taken or required by the reports of investigations and 

inspections; 

iii. any other matters pertinent to health and safety. 

f.       Record the proceedings of the Committee and forward the minutes promptly 

to both the Association and the Superintendent of Schools, Secretary-

Treasurer and Supervisor of Maintenance Services. 

 

 

ARTICLE D.31  TEACHER INVOLVEMENT IN PLANNING NEW SCHOOL 

 

1. When new school construction or major school renovations are planned in the School 

District, the Board shall include representatives of the school staff in the planning 

process. 

 

 

ARTICLE D.32  BUDGET PROCESS 

 

1. Each year during the preparation of the annual budget, the Association shall have the 

right to: 

 

a.  request information necessary in order to prepare a budget presentation and to 

receive that information in a timely manner. 

 

b.  make a presentation to the Board regarding budget matters prior to the Board 

adopting a budget. 
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SECTION E PERSONNEL PRACTICES 
 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

 

ARTICLE E.2  HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 
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3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

 

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

  

 b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  



S.D. No. 22 (Vernon) & Vernon Teachers’ Association 2013-2019 FINAL November 1, 2016 Page 80 of 178 

 
 

(1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty(20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
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e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   
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Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.20  NO DISCRIMINATION 

 

The Board and the Association do not condone and shall not tolerate any direct or adverse-effect 

discrimination against any member of the bargaining unit as per the Human Rights Code.  

 

1. The Board and the Association do not condone and shall not tolerate any direct or 

adverse-effect discrimination against any member of the bargaining unit for 

 

a. Participation in the activities of the Association 

b. Carrying out duties as a representative of the Association 

c. Involvement in any procedure to interpret or enforce the provisions of the 

Collective Agreement 
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2. Any written allegation against a member of the bargaining unit, received by the School 

District will be investigated by the Superintendent or designate. The Superintendent or 

designate will advise the Association of the nature of the allegations within ten (10) 

working days of receipt of the written allegation. The results of the investigation shall be 

reported to the Association in a timely manner. 
 
 

ARTICLE E.21  POSTING AND FILLING VACANT POSITIONS 

 

1. Definitions  

 

For the exclusive purpose of this Article and Articles D.4, G.26 and G.33, the terms 

appointment, position, assignment, vacancy, and posting are defined as below.  It is 

understood that these terms, where used elsewhere in this Agreement, may have different 

meanings that as defined herein. 

 

APPOINTMENT - An appointment is considered to be the full time, specified part time 

or specified term specific employment to the school district offered to a teacher. 

 

POSITION - The school at which a teacher works as directed by the district through 

the personnel department with general assignment to program(s) and level(s). 

 

ASSIGNMENT - The teaching duties, classes, courses, grade levels assigned to a teacher 

as part of the timetable as determined by the principal in consultation with the teacher. 

 

VACANCY - An existing or newly created teaching assignment/position where a 

teacher is not assigned or is known to be absent for at least 20 teaching days and the 

Board intends to fill. All teachers in the district are eligible to apply for all vacancies.  

 

POSTING – the official notification that a vacancy exists. 

 

a. All postings  shall be posted for a minimum period of two (2) full week days, 

excluding statutory holidays, prior to closing. Postings shall be available on an 

employment website, in all schools and centres of the School District, at the 

Board Office, and faxed to the V.T.A. office. Postings arising in July or August 

may not be sent to all schools. 

 

i. Vacancies known to be for the duration of the full school year or a full 

semester and which are identified prior to October 1, shall be posted as 

continuing assignments. All other vacancies will be posted as term 

specific assignments, but not to extend beyond June 30 of the school year 

to which the vacancy applies.  

 

ii.  Vacancies identified after October 1 shall be posted as term-specific 

assignments, not to extend beyond June 30 of the current school year. 
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iii.  If a teacher with a continuing assignment and who is above the most 

recent layoff line posts into a term specific assignment and the term 

specific assignment concludes before the end of the school year, the 

teacher will be placed on the TTOC list. The teacher‘s placement on the 

TTOC list will be considered to be similar to a teacher on recall who has 

not yet been recalled for work. 

 

iv.  Teachers pursuant to E.21.1.a.iii who have accessed their 5 year rights 

under E.21.2.c and E.21.2.d will retain those rights until June 30 of the 

current school year. 

 

b. Postings and application forms shall not include reference to extracurricular 

activities and programs. 

 

c. Every posting shall contain: 

 

i. a description of the nature of appointment and vacant position, pursuant 

to Article E.21.1; 

 

ii. start date and, if known, end date; 

 

iii. qualifications expected of successful candidates; 

 

iv.  closing date and time for receipt of application; 

 

v.  name of employer representative to be contacted for further information 

about the position. 

 

2. The Board shall fill vacancies, other than those for positions of special responsibility, 

with teachers who have the necessary qualifications and/or experience to perform the 

duties of the vacant positions in the following order of priority: 

 

a. by seniority, employees returning from a leave of absence and employees 

transferred on the initiative of the Board, pursuant to Article E.24.2. 

 

b. employees requesting transfer upon recommendation of the 

superintendent or designate; 

 

c. employees requesting transfer who have remained in the same school five or 

more years provided they apply for the desired position on the employment 

website by the posting deadline and are above the most recent layoff line. 
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d. part time continuing contract employees who have taught within the school 

district for a period of 5 years and are above the most recent layoff line may apply 

for any posted vacancy, regardless of the FTE level of the posted position, and 

will be considered in the same manner as full time continuing contract employees 

under Article E.21.2.c 

 

e. employees with a continuing contract and who are above the most recent layoff 

line, provided they apply for the desired position on the employment website 

by the posting deadline. 

 

f.  employees on the recall list pursuant to Article C.3; 

 

g.  teachers applying for employment. 

 

3.  Part-Time Teachers 

 

a. The FTE value of all appointments shall be calculated on an annual basis. 

 

b. After September 1, the appointment of a part time teacher to a similar assignment 

may be increased within a school without any requirement to post a vacancy by a 

maximum per school year of 0.4 FTE in elementary schools and 0.1406 FTE in 

secondary schools with the approval of the Director of Instruction for Teaching 

Personnel or designate. In secondary schools where students are enrolled as a 

cohort, such as an Academy, Resource Rooms, or Life Skills, the appointment of 

a part time teacher within such programs shall not be so increased in excess of 

0.2812 FTE. The Association shall be notified of all such increases. 

 

 

ARTICLE E.22  OFFER OF APPOINTMENT TO THE DISTRICT 
 

1. An applicant for appointment shall be entitled to rely on the Superintendent, the 

Secretary-Treasurer, a Director of Instruction, or a Principal or Vice Principal, 

through notification, that an offer has been made or that an appointment has been 

made. 

 

2. The Board shall confirm an offer of appointment to the District, in writing or by email 

within 48 hours. 

 

 

ARTICLE E.23  PRINCIPAL / VICE PRINCIPAL SELECTION 
 

1. In cases of a principal vacancy resulting from a retirement or resignation at a designated 

school, representatives as chosen by the teaching staff of that school will be included in 

the consultations regarding school needs.  
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2. The short-listing committee for school-based principal or vice principal positions shall 

include a representative of the Association.  
 
 

ARTICLE E.24  TRANSFERS AND ASSIGNMENTS 
 

1. The Board and the Association recognize teacher transfer as one method for teachers to 

experience professional development. Transfers shall not be initiated by the Board for 

punitive reasons. 

 

2. Board Initiated Transfers 

 

a. Teachers may be transferred by the Board in order to: 

 

i. relocate staff due to enrolment changes; 

 

ii. staff a new school or program; 

 

b. When a Board initiated transfer is being recommended, the Superintendent or 

designate shall meet with the teacher to inform him/her of the nature of the 

transfer, and the reasons for it. Whenever practicable, such meeting shall take 

place at least one month prior to such recommendation being placed before the 

Board. The teacher may be accompanied by a representative of the Association. 

The teacher shall have the opportunity to consider the matter and reply within 

three (3) teaching days before the recommendation is placed before the Board. 

 

c. At, or subsequent to, such meeting the teacher shall have the opportunity to 

inform the Board official of any retraining requirements, in-service release time, 

or assisting teacher support which he/she believes necessary to adequately prepare 

for the proposed transfer. 

 

d. The Board may transfer a teacher to an assignment involving a significantly 

different grade level or significantly different subject area, only if: 

 

i. there remain no vacancies at the teacher's school in the teacher's existing 

grade level or subject area for which he/she has the necessary 

qualifications; and 

 

ii. the teacher has the least district wide seniority among teachers in his/her 

existing grade level or subject area; in which case: 

 

iii. the Board acknowledges the need for retraining and shall provide 

appropriate resources in this area; and 
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iv.  the teacher shall be given priority for transfer to future vacancies in the 

grade level or subject area from which he/she was transferred under this 

paragraph. 

 

e. Any teacher who has been transferred without agreement shall not be 

transferred again without agreement for three (3) years except in cases where 

it would result in a layoff of the transferee, and with mutual agreement 

between the Association and the Board. 

 

f. Transfers initiated by the Board shall be confirmed no later than May 31st  in 

a school year for the next school year, save when these are necessitated by 

circumstances not reasonably known to the Board before that date. 

 

g. A teacher who is transferred for reasons of projected enrolment decline, position 

reduction or other such factor, shall have the opportunity of returning to the 

position previously held in the event the projected factors do not materialize. If, 

in the opinion of the Superintendent, intervening factors make immediate return 

to the original position unduly disruptive, the teacher shall be given priority for 

transfer to the position previously held for the subsequent school year. 

 

h.  For the purpose of 5 year transfers, pursuant to Article E.21.2.c. teachers who 

are transferred by the Board under E.24.2.g shall port their accumulated years 

from their current position to their transferred position. 

 

3. Teacher Initiated Transfers 

 

a. Teachers who wish to transfer positions to another school for compelling reasons 

are required to submit their request in writing to the Director of Instruction for 

Teaching Personnel by May 1. Such requests shall be acknowledged by district 

email. 

 

b. The Director of Instruction for Teaching Personnel or designate shall arrange a 

meeting with the teacher to discuss the circumstances of the request. The teacher 

may be accompanied by a representative of the Association. 

c. A teacher who is not granted a request for transfer may, upon request made 

within seven days of notification, meet with the Director of Instruction for 

Teaching Personnel or designate to discuss reasons for the decision. The 

teacher may be accompanied by a representative of the Association. 

 

4. Teachers shall be considered for transfers in the following order of priority: 

 

a. Board initiated transfers; 

 

b. Teacher initiated transfers. 
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5. Assignment - In School 

 

a. Every reasonable effort shall be made by the principal to inform teachers of their 

assignments for the next school year prior to June 15
th

  of the current school year. 

b. All teachers within a school shall be made aware of school vacancies and shall 

be given consideration before posting outside of the building. 

c.  Assignments to district site-based programs such as vLearn, ALP, Open Door, 

Crossroads and 6 Mile shall be considered time accumulated at the same school 

for the purpose of E.21.2.c. 

 

ARTICLE E.25  EVALUATION 
 

[Note: Also see Article C.3 (Evaluation)] 
 

1. The purpose of evaluation is to acknowledge and support effective instruction. All 

evaluations for the purpose of preparing a report on teaching performance shall be 

conducted in a manner which is fair and non-discriminatory. 

 

2. Evaluations shall take place: 

 

a. at the teacher's request or; 

 

b. when initiated by the Superintendent. 

 

In the event that a less than satisfactory report is given to a teacher, further 

evaluations may be performed at shorter than normal intervals. 

 

3. All reports on the work of a teacher shall be in writing. 

 

4. At least two weeks before commencing observations, the evaluator shall meet with the 

teacher to discuss the purposes of the evaluation and to seek agreement on their mutual 

understanding of the established district criteria and standards to be applied and the time-

span and scheduling of observations. The criteria shall be in writing and shall be 

consistent with those generally accepted by the teaching profession and based on 

instructional effectiveness research and established in policy through a process of 

consultation. 

 

a. In the event that a conflict between an evaluator and a teacher exists to such an 

extent that the evaluation process will be affected, the teacher may request that the 

superintendent select another district administrative officer to conduct the 

evaluation. The superintendent will review the circumstances of each such request 

and it shall not be unreasonably denied. 
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5. No criteria shall be applied which relate to aspects of the learning situation for which 

the teacher does not have responsibility. 

 

6. Each report shall be based on not less than three or more than eight formal observations 

which reflect the teacher's assignment in his/her prime area of expertise, whenever 

practicable. These observations are exclusive of any supervision practices. The report 

shall note any discrepancy between the teacher's assignment, professional training and 

preferences of teaching subjects and grades. Although the final report may use 

information obtained from a resource person, as per Article 20(3) of the School Act, the 

report shall be based on the personal observations of the evaluator. 

 

7. Periods chosen for observation shall be during appropriate periods of the school year and 

the teacher shall have the opportunity to select half the observation times. 

 

8. Following each observation, the evaluator shall discuss with the teacher his/her 

observations and impressions. Such observations and impressions shall be provided to 

the teacher in the form of a written anecdotal statement within three (3) working days. 

 

9. Reports shall be prepared only by the evaluator. The evaluator may be an 

Administrative Officer, the Superintendent, the Assistant Superintendent or the 

Director of Instruction. 

 

a. The content of a teaching report shall be specific, objective description of 

teacher performance based on the established criteria. Reference to criteria shall 

be substantiated by objective data or specific examples. 

 

b.  Reports shall contain summary comments with a description of teacher 

strength and, if necessary, recommendations for improvement. 

 

c. The closing evaluative statement on a teaching report shall read as follows: 

 

"The teaching performance is considered to be satisfactory"; or 

 

"The teaching performance is considered to be less than satisfactory". 

 

d. Involvement or non-involvement of a teacher in extra- curricular activities 

and/or participation in Association or B.C.T.F. activities shall not be referred to 

in the report. 

 

 10. In the event of a less than satisfactory report, an adequately funded and professionally 

supported plan of assistance shall be developed by the Board after consultation with the 

Association and the teacher. Where the plan of assistance is implemented, it shall be 

completed before another report is initiated. When a teacher receives a less than 
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satisfactory report, he/she shall be given the opportunity to have a second evaluation 

and report written by a different evaluator. 

 

11. The teacher shall be given a draft copy of a report at least 48 hours prior to preparation 

of the final copy. He/she shall have the opportunity of meeting with the evaluator in the 

company of a third person to discuss the draft. The evaluator shall make every 

reasonable effort to ensure accuracy and to reach agreement on the report with the 

teacher prior to filing the final report. 

 

12. The final report shall be filed in the teacher's personnel file at the School Board Office. A 

copy shall be given to the teacher at the time of filing. There shall be no other copies of 

the report filed. 

 

13. The teacher shall have the right to submit to the evaluator a written commentary on the 

report which shall be filed with the report. 

 

14. Revision of the criteria referred to in Article E.25.4 and E.25.9 will only occur after 

consultation with the Association and the Board shall publish this policy. 

 

15. Teacher Teaching on Call Evaluation 

 

a. At the request of a teacher teaching on call, the principal of a school shall 

endeavour to provide one or more single Observation Report(s) of a teacher's 

teaching on call assignment. The observation period chosen shall be mutually 

acceptable to the evaluator and the teacher teaching on call. 

 

b. In all evaluations of teachers teaching on call, the criteria and their specific 

applications must be altered to suit the scope and duration of the teacher 

assignment upon which the evaluation is based. 
 
 

ARTICLE E.26  PERSONNEL FILES 
 

1. There shall be only one (1) personnel file for each teacher, maintained at the district 

office. Following review by the principal and the teacher, any other file relating to a 

teacher kept at a school shall be destroyed or transferred to the district file when the 

teacher leaves that school. 

 

2. After receiving a request from a teacher, the Superintendent or designate, in respect of 

the district file, or the principal of the school, in respect of any school file, shall 

forthwith grant access to that teacher's file. 

 

3. An appropriate school board official shall be present when a teacher views his/her file, 

and the teacher may be accompanied by an individual of his/her choosing. 
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4. The Board agrees that only factual material relevant to the employment and performance 

of the teacher, shall be maintained in personnel files. In the event that the teacher believes 

that any material in the file does not meet this criteria and the appropriate Board official 

does not agree to removal of the specified material, the teacher may file a grievance 

pursuant to Article A.6 of this Agreement. Any information relating to the employment 

and performance of a teacher, except routine payroll and benefit information, shall be 

dated and signed by both the teacher and the Board official to note placement in said file. 

A copy of this material shall be given to the teacher. 

 

5. When material critical of the teacher, or in the nature of a reprimand, is placed in the 

file: 

 

a. the teacher shall be so informed and 

 

b. the teacher may elect to attach an addendum to the material. 

 

6. Where material critical of the teacher, or in the nature of a reprimand, is placed in the file, 

the teacher may request to have the material removed provided that two years have 

elapsed from the filing, and no further material of that nature has been subsequently filed. 

Such request shall not be unreasonably denied. 

 

7. Personnel files shall be in the custody of the Superintendent or designate and shall not be 

accessible to anyone other than appropriate officials of the School District for bona fide 

reasons. 

 

8. Personnel files will be kept confidential. 

 

 

ARTICLE E.27  STAFF ORIENTATION 
 

1. All employees new to the staff of the Board shall receive an orientation provided by 

the Board. 

 

2. Employees hired prior to the start of a school year shall be invited to participate in an 

orientation session held prior to school start up.  

 

3.  Employees hired during the school year will receive an orientation package and shall 

be invited to participate in the next orientation meeting offered. 

 

4.  The orientation session and package shall be prepared by the Board and shall include, 

but not be limited to, information regarding the basic operation of the school district, 

WorkSafe BC, OH&S procedures, harassment language, Health and Wellness, 

Professional Development, and the Collective Agreement. 
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5.  The Association shall be invited to participate in the preparation and presentation of the 

orientation session and package. 

 

ARTICLE E.28  SCHOOL ACT APPEALS 

 

1. Where a student and/or parent/guardian files an appeal under the School Act (Section 

11) and the Board By-law of a decision of an employee covered in this Agreement, or 

in connection with or affecting such an employee: 

 

a. The employee and the Association shall immediately be notified of the appeal, 

and the teacher shall be entitled to receive all documents relating to the appeal in 

a timely manner; 

 

b. The employee shall be entitled to attend any meeting in connection with the 

appeal where the appellant is present and shall have the right to representation by 

the Association; and 

 

c. The employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 

 

2. The Board shall refuse to hear any appeal where the student and/or parent/guardian of 

the student has not first discussed the decision with the employee who made the 

decision. 

 

3. No decision or By-law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

Agreement, or deprive the employee of any right, benefit or process otherwise provided 

by the law. 

 

 

ARTICLE E.29  FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and if: 

 

a. an investigation by the Board has concluded that the accusation is not 

true on a balance of probabilities, and no criminal charges are laid, or 

 

b. an investigation by the Board has concluded that the accusation is not 

true on a balance of probabilities; and, should criminal charges result, the 

teacher is acquitted of criminal charges in relation to the accusation, or 

 

c. an arbitrator considering discipline or dismissal of the teacher finds the 

accusation to be false, and no criminal charges are laid, or 
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d. an arbitrator considering discipline or dismissal of the teacher finds the 

accusation to be false, and should criminal charges result, the teacher is 

acquitted of criminal charges in relation to the accusation, then 

 

2. The teacher shall be entitled to reasonable assistance in addition to that provided 

through the Employee Assistance Program. The teacher, together with the 

Superintendent of Schools and the President of the Association, shall jointly establish a 

plan of assistance to facilitate the teacher's successful return to teaching duties. 

 

3. Such assistance, pursuant to Article E.29.2 may include special counseling for the 

teacher and family members; short term paid leave of absence for the teacher; position 

transfer; and, upon request by the teacher, provision of factual information to parents 

and students. 

 

4. Where a teacher has been suspended pursuant to Section 15(4) of the School Act, the 

employee shall be reinstated with full pay providing the teacher is acquitted of the 

charges and any additional investigation by the Board concludes that, on a balance of 

probabilities, the teacher has not been guilty of any wrongdoing. 
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SECTION F  PROFESSIONAL DEVELOPMENT 
 
 

ARTICLE F.20  PROFESSIONAL AUTONOMY 

 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

effective educational practice, have individual autonomy in determining the methods of 

instruction, and the planning and presentation of course material in the classes of pupils 

to which they are assigned. 

 

 

ARTICLE F.21  PROFESSIONAL DEVELOPMENT - ADMINISTRATION AND 

FUNDING 

 

1. The Board and Association shall maintain a District Professional Development 

Committee. 

 

a. The committee shall be chaired by the Association's Professional 

Development Chairperson. 

 

b. The committee shall be comprised of seven (7) representatives of the 

Association and three (3) representatives of the Board. 

 

2. The primary functions of the committee shall be: 

 

a. To make recommendations to the Board on all matters of professional 

development; 

 

b. To administer the Professional Development Fund; 

 

c. To develop and maintain a Professional Development Handbook outlining 

the principles, practices and procedures for professional development in the 

District. 

 

3. The Board shall pay $145.00 per full-time equivalent teacher and the Association shall 

pay $35.00 per full-time equivalent teacher. In addition, the Board shall pay $145.00 

per every five part-time employees and the Association shall pay $35.00 per every five 

part-time employees. All funds will be deposited into a District Professional 

Development Fund. 

 

a. Contributions to the fund shall be deposited in an account administered by the 

Professional Development Committee. 
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b.  Contributions will be calculated on September 30
th

 of the school year to 

determine the Board and V.T.A. contributions. Allocations will be reexamined 

January 30 and appropriate adjustments made at that time for new staff hired to 

the District. 

 

c. The Professional Development Committee shall present an annual written report 

to the Board and the Association giving an accounting of disbursements from the 

fund and a summary of the activities for which disbursements were made.  

 

d. Any surplus shall not be used to reduce either the Board or Association 

contributions in future years unless mutually agreed upon. 

 

4. Each school staff shall elect a Professional Development Committee. 

 

a. The committee shall be chaired by a teacher. 

 

b. The principal may be an ex officio member of the committee for the purposes of 

Article F.21.5.a. 

 

5. The primary functions of the Committee shall be: 

 

a. To plan school-based professional development activities and staff development 

projects which involve the whole staff or groups of staff but not individual 

association members. 

 

b. To disburse monies allocated to the school staff from the District Professional 

Development Fund. The committee shall disburse money in accordance with the 

principles and procedures established by the District Professional Development 

Committee and shall provide such accounting as the D.P.D.C. may require. 

 

 

ARTICLE F.22  ASSESSMENT/ACCREDITATION 

 

1.  Prior to undertaking a school assessment/accreditation, the Board shall make provisions 

for adequate release time to carry out the assessment/accreditation without utilizing the 

non-instructional days. 

 

 

ARTICLE F.23 TEACHERS TEACHING ON CALL – PROFESSIONAL 

DEVELOPMENT 

 

1. The Board shall establish a fund for the purpose of promoting professional 

development of the teachers teaching on call in the District. 
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a. The Board shall place the equivalent of 15 F.T.E. teachers' professional 

development money into this fund (15 x $145.00). 

 

b. The Association shall place the equivalent of 15 F.T.E. teachers' 

professional development money into this fund (15 x $35.00). 

 

2. The teachers teaching on call‘s professional development funds shall be administered by 

the District Professional Development Committee and shall be subject to the principles, 

practices and procedures for professional development in the District. 

 

ARTICLE F.24  NON-INSTRUCTIONAL DAYS 
 

1. Non-instructional days shall be considered as instructional days for salary 

purposes. 

2. The timing and content of school based days shall be determined by the school 

professional development committee and approved by the majority of the school staff 

including the school administrative officers. 

 

3. Activities for the District non-instructional days shall be determined by teachers at the 

local Association level with direction from the school level. 

 

4. Activities designated for educational/curriculum change non- instructional days shall 

be determined by Curriculum Council. 

 

ARTICLE F.25 PARENT TEACHER CONFERENCE 
 

1. The Board shall endeavour to provide time during normal instructional hours for teachers 

to confer with parents on parent/teacher conference days. 

 

 

ARTICLE F.26 CURRICULUM/EDUCATION CHANGE COMMITTEE 

 

1. The Board and the Association shall maintain a District Joint Education 

Change/Curriculum Change Committee. 

 

a. The Committee shall be comprised of seven (7) representatives of the Association 

and three (3) representatives of the Board. 

 

b. The Committee shall be chaired by an Association member. 
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2. The primary functions of the committee shall be: 

 

a. To investigate, analyze, implement and evaluate educational and 

curriculum change. 

 

b. To provide district focus in educational/curriculum change. 

 

c. To support innovative projects, pilot projects and locally developed 

curriculum projects. 

 

d. To advise the Board in annual budget development with respect to funds 

to be designated for educational change/curriculum development. 

 

e. To allocate all funds designated through the annual district budget for 

educational change/curriculum development. 

 

 

ARTICLE F.27  PROFESSIONAL RELATIONS COMMITTEE 
 

1.  The Professional Relations Committee shall consist of four (4) representatives of the 

employer and four (4) representatives of the Association. 
 
2.  The mandate of the committee includes the following: 
 

a.  Fostering better relations and communications between the employer and 

members of the Association. 
 

b. Considering suggestions from the Association and the employer through their 

representatives regarding district-wide issues. 
 
c.  Seeking clarification on practices within the district. 
 

3.  The committee shall be jointly chaired by the Association and the employer. This 

committee shall meet a minimum of three times per school year and minutes from each 

meeting shall be circulated to all schools. Additional meetings may be called as mutually 

agreed. 
 
4.  Co-chairs will develop the agenda for each meeting and shall circulate the agenda to 

committee members one (1) week prior to the meeting date. 
 
Prior to circulation, minutes shall be jointly approved by the committee co-chairs. 



S.D. No. 22 (Vernon) & Vernon Teachers’ Association 2013-2019 FINAL November 1, 2016 Page 98 of 178 

 
 

SECTION G LEAVES OF ABSENCE 
 

 

ARTICLE G.1  PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

 

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

 

ARTICLE G.2  COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a.  one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 
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8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.28 Compassionate Leave of Absence for short term compassionate leave of 

up to eight days.]  

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.8) will apply to make the 

necessary amendments to this provision. 

 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

 

[This Article contains various paid and unpaid leave provisions.  Please read the article in its 

entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  
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2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

[See also Article G.4.6.] 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

  

5. Additional days, beyond those days granted under Article G.4.1, requested for related 

travel or for the completion of estate affairs may be granted with pay, less the composite 

cost of a teacher teaching on call, at the Board's discretion. See also Article G.4.2. 

 

6. A teacher who is attending the funeral of a more distant relative than mentioned in 

Article G.4.1, may be granted a maximum of one (1) day's leave of absence with pay for 

that purpose, at the Board's discretion. See also Article G.4.3 for additional unpaid leave. 
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7. A teacher who is attending the funeral of a friend may be granted a maximum of one (1) 

day's leave of absence with pay for that purpose, at the Board's discretion. 

 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 
  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid discretionary 

leave each year. 

    

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent or 

designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three (3) days.    

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. The combination of this provision with any other same or superior 

provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 

leaves for all employees. Where the minimum level of entitlement has already been met through 

any previous provisions relating to discretionary leaves, an employee shall receive no additional 

entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 

shall apply. 

[Note: See also Article G.31 Discretionary Leave of Absence Short Term and Article G.32 

Discretionary Leave of Absence Long Term.] 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6 does not apply in School District No. 22 (Vernon) with the exception that 

Article G.6.1.b applies for the purposes of Article A.10 only.] 

 

1.  b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 
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benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

[Note: See also Article A.22 Release Time for Teacher Activities, Article A.24 Staff 

Representatives, and Article A.25 President‘s Release Time.] 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

 
Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  
 
 

ARTICLE G.20  SICK LEAVE 

 

1. It is recognized that the purpose of sick leave is to provide sick leave benefits as set out 

in this Article to teachers who are unable to work due to illness or unavoidable 

quarantine of the teacher. 

 

a. Teachers shall be entitled to all sick leave credits earned in the employ of the 

Board but not used as at June 30, 1988. 

 

b. Refer to PCA Article G.1 for porting of sick leave to/from other school 

districts. 
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c. If a teacher is laid off or resigns from the Board's employ and subsequently is 

recalled or re-employed as a teacher with the Board, the teacher shall have 

immediate credit upon commencement of work in the teaching position of all 

sick leave credits remaining to the teacher's credit at the time of the teacher's 

layoff or resignation except as provided in G.20.1.d. This provision shall also 

apply to the sick leave credited to a teacher who has been employed on 

temporary contract with the Board and subsequently resumes employment with 

the Board. 

 

d. i. The provisions of G.20.1.c above shall not apply for those leave credits 

that were previously ported from SD No. 22 to another district, pursuant to 

PCA Article G.1.   

 

ii. Pursuant to PCA Article G.1, an employee who is rehired to SD No. 22 is 

entitled to port a maximum of sixty (60) unused sick leave days 

accumulated or ported in his/her previous school district. 

 

2. Sick leave is earned at the rate of one and one-half (1 1/2) days for each month 

taught by the teacher in the service of the Board. 

 

3. Part-time teachers shall accumulate sick leave in proportion to the percentage of time 

that they teach. 

 

4. Any days during which the teacher has been absent with full pay for reasons of illness 

or unavoidable quarantine shall be charged against any sick leave accumulated by the 

teacher. 

 

5. There is no maximum to the number of days of sick leave that may be accumulated. 

 

6. The maximum number of sick leave days that may be utilized by a teacher in any school 

year shall not exceed 120 days. 

 

7. A minimum of fifteen (15) days of sick leave shall be available to each teacher at the 

beginning of the school year. The amount paid to a teacher for sick leave advanced but 

not earned during a year shall be repaid by the teacher to the Board progressively 

throughout that school year pursuant to Article G.20.3. 

 

8. Teachers commencing employment with the Board during the year shall have available to 

them the quota of sick leave benefits which would accrue to them for the balance of the 

school year. 

 

9. Each teacher shall receive on or before October 1 an annual accounting of his/her 

accumulated sick leave as of August 31. 
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10. If a teacher ceases to be employed by the Board prior to the end of a school year, any 

sick leave days which were used but not earned shall be repaid to the Board by the 

teacher. 

 

11. Teachers may be required to provide an acceptable medical certificate in relation to any 

absence due to illness. 

 

12. Where a teacher is in receipt of Workers' Compensation and at the same time is entitled 

to sick leave, the Board shall pay each month to the teacher that fraction of his/her salary 

which corresponds to the difference between his/her Workers' Compensation benefits and 

full salary for that pay period, and shall fractionally increase the teacher's benefits to full 

entitlement and shall debit the teacher's sick leave credit with the same fraction of full 

days. 

 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

 

 

ARTICLE G.21  MATERNITY LEAVE 

 

1. Regular Maternity Leave 

 

a. Upon written request, a pregnant teacher shall be granted an unpaid leave of 

absence: 

 

i. as provided for in Part 6 of the Employment Standards Act; or 

 

ii. for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester or following the spring 

break. 

2. Extended Maternity Leave 

 

a. A teacher granted leave under Article G.21.1 who chooses not to return to work 

at the expiration of that leave may apply for extended maternity leave four 

weeks prior to the start of a semester or term or by May 31 in respect to leave 

expiring on June 30
th

 . 

 

b. Leave shall be granted upon request for a maximum of thirty (30) school months, 

with return to coincide with the commencement of a term or semester. 

 

c. Teachers returning from extended maternity leave shall do so at the 

commencement of a term or semester and shall notify the Board five weeks in 

advance except in respect to leave expiring June 30 where notice shall be 

given by May 31
st
. 
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d. When a teacher has been granted extended maternity leave, the Board will pay its 

share of all benefit premiums during the period of the leave, if the teacher so 

requests and makes suitable arrangements for the continuation of her share of the 

premiums. 

 

e. If at the end of the agreed upon period of leave, the teacher is unable to return to 

duty because of ill health, she shall present the Board with an acceptable medical 

certificate and shall qualify for her sick leave provisions in accordance with 

Article G.20 (Sick Leave). 

 

3. Early Return and Emergency Situations 

 

a. In the case of an incomplete pregnancy, death of the child, or other special 

situation, a teacher may return to duty earlier than provided in the agreed-upon 

leave. 

 

b. The teacher intending to make an early return to duty shall submit a written 

application and a medical certificate. 

 

c. In emergency situations, the teacher's application for leave under this Article 

shall be considered on shorter notice. 

 

4. Return at End of Leave 

 

a. A teacher returning from maternity leave under Article G.20.1 shall be 

reassigned to the same position held prior to the leave. 

 

b.     A teacher returning from extended maternity leave shall be assigned to a 

reasonably comparable position within the District, with no reduction of time. 

 

c. A teacher on maternity leave may apply for a transfer to another position to take 

effect upon her return. 

 

 

ARTICLE G.22  MATERNITY SUPPLEMENTAL EMPLOYMENT BENEFIT PLAN  

 

1. The Board and the Association agree as follows: 

 

2. The parties agree that there shall be a Supplemental Employment Benefits Plan 

implemented in the District. 

 

3. Such a plan shall only be implemented when, if required, the plan is approved 

by and registered with Human Resources and Social Development Canada 

(HRSDC). 
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4. Teachers who take maternity leave must exhaust all employment insurance maternity 

benefits under this Plan before claiming any sick leave benefits. 

 

5. Such a plan shall meet all of the criteria specified for such plans by Human 

Resources and Social Development Canada (HRSDC). 

 

6. The general terms of the plan shall provide: 

 

a. Applicants must apply for and receive regular employment insurance maternity 

benefits as a condition of receiving supplemental benefits; 

 

b. The maximum combined benefits payable monthly shall equal 95% of the 

applicant's regular monthly salary; 

 

c. The benefit shall be payable for a maximum period of seventeen (17) weeks 

from the date of eligibility/registration; 

 

d. Any payment of benefits shall be restricted to the period of the regular work 

year of the teacher. 

 

 

ARTICLE G.23  ADOPTION LEAVE 

 

1. During the adoption of a child, a teacher may be granted leave of absence without 

loss of pay to a maximum of three (3) days depending on the circumstances and the 

distances involved. This request shall not be unreasonably denied. 

 

 

ARTICLE G.24  PARENTHOOD LEAVE 

 

1. A teacher with a dependent child shall be granted, upon request, a parenthood leave 

of absence without pay for: 

 

a. a stated period of time as requested by the teacher up to a maximum of thirty (30) 

school months; or 

 

b. a period of time so that the return to duty will coincide with the 

commencement of a term or semester or after the spring break; 

 

c. Return from this leave will be as in Article G.21.4.b. 

 

2. Parenthood leave shall also be granted in the case of adoption or legal 

guardianship. 
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3.  In the case of adoption, leave shall commence from the date of the arrival of the   

           child in the home. The provisions of Article G.21.2.d, G.21.2.e and G.21.4.b (Maternity 

Leave) shall apply. 

 

4. In the case of parenthood leave, the Board will make provisions for continuance of 

benefits, provided the teacher pays the Board for the benefit plan premium. 

 

 

ARTICLE G.25  PATERNITY LEAVE 

 

1. A male teacher shall be granted paternity leave up to one day, with pay, to attend the 

birth of a child or to care for the family during or after the birth. This leave may be taken 

in two half days. 

 

 

ARTICLE G.26  PAID EDUCATIONAL LEAVE 

 

1. The Board shall annually establish an Educational Leave Fund in the amount of two 

teacher F.T.E.'s at the average teacher's salary for the District in the current year. 

 

2. The Board may grant educational leave to applicants with a minimum of five years 

service in the District for the purpose of furthering the excellence of instruction in 

the District. 

 

Any of the following general activities at or through an approved educational 

institution or training facility as determined by a Joint Committee with equal 

representation from the Board and the Association may be considered to fulfil such 

purposes: 

 

a. To obtain formal academic training regardless of whether it leads to higher 

certification. 

 

b. To complete studies or programs designed to bring new techniques or 

educational strategies to the District. 

 

c. To assist established teachers to refresh and advance their knowledge or method, 

subject matter or general background for teaching. 

 

d. To undertake other programs approved by the Joint Committee and the Board. 

 

3. The basic unit of leave shall be one year but may be taken on a semester basis, i.e. 

September - December/January - June. 

 

4. Payment for a full year's leave shall be at the rate of six-tenths of annual salary with 

payments being made at a full monthly rate for the first six-tenths of the leave period. 
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That period is understood to fall within the months spanning September to June. The 

teacher shall accumulate teaching experience as per Article B.21.2.b. 

 

5. A teacher granted educational leave for less than a year shall receive payments equal to 

six-tenths of the salary he/she would be paid if not on educational leave. 

 

a. A teacher returning to teaching duties from leave under this Article shall be 

assigned to the position in the school and the assignment held previously in that 

school provided that position and assignment continues to exist. 

 

Method of Application 

 

6. Application will be made by the teacher applying in writing to the Director of Instruction 

or Designate stating clearly the particular purpose for the leave and the proposed 

activities designed to fulfill that purpose. 

 

a. Applications for full or part year educational leave must be received prior to 

January I of the school year preceding the year for which the leave will be 

granted. 

 

b. Where funds remain unallocated in any school year, these shall be carried 

over to the following budget year. 

 

7. The Director of Instruction or Designate shall submit the applications to the Joint 

Committee for recommendations to the Board. 

 

8. Teachers applying for educational leave will be notified by the Board of 

acceptance or rejection of their application by April 30. 

 

9. Successful applicants shall provide the Board of Education  with documentation from 

the educational institution or training facility verifying the teacher's enrolment in his/her 

approved program and confirmation of completion of the said program. 

 

Teacher's Covenant 

 

10. Full-time teachers granted leave under this section shall undertake to return and to stay in 

the service of the Board for a period of not less than the full-time equivalent of two 

school years. Part-time teachers granted leave under this section shall undertake to return 

and to stay in the service of the Board for a period of not less than the part-time 

equivalent of two school years. Should a teacher fail to fulfil this covenant, he/she shall 

be responsible for a refund of monies received while on leave either in whole or in part. 

 

The amount and method of refunding in such cases shall be a Board decision based 

on a recommendation of the Joint Committee. 
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ARTICLE G.27  JURY DUTY LEAVE OF ABSENCE 
 

1. When a teacher is required to serve as a juror or is subpoenaed to appear in court as a 

witness, that teacher shall be granted leave of absence with pay for the period 

during which the teacher's attendance in court is required and any necessary 

travelling time. Any fees received for such service shall be paid to the Board. 

 

 

ARTICLE G.28  COMPASSIONATE LEAVE OF ABSENCE 
 

1. When a teacher requests leave of absence for compassionate reasons of serious illness 

within the immediate family, such leave shall be granted, with pay, to a maximum of 

eight (8) days annually. Additional days, with pay less the composite cost of a teacher  

teaching on call may be granted at the Board's discretion. 

 

2. Where leave of absence is granted under this Article, the Board may require that the 

teacher provide a certificate of proof of such illness from a duly qualified medical 

practitioner. 

 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of eight days.] 

 

 

ARTICLE G.29  SPECIAL APPOINTMENTS 
 

1. Leave of absence of up to two (2) days may be granted in each circumstance with a 

maximum of four (4) days per school year to obtain consultation or treatment by a 

specialist for a teacher when referred by a medical practitioner. 

 

2. This leave will be charged against accumulated sick leave.  

 

 

ARTICLE G.30  DISCRETIONARY LEAVE OF ABSENCE SHORT TERM 

 

1. A teacher may request a leave of absence for personal reasons, with pay less the 

composite cost of a teacher teaching on call, to a maximum of five (5) days annually. 

Such requests shall not be unreasonably denied. 

 

2. Any request for personal leave in excess of five (5) days must be referred to the Board 

of Education for a final decision. 

 

3. The composite teacher teaching on call‘s daily rate will be calculated from the 

Teachers' Salary Grid in effect as of July 1
st 

of that year. 
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4. Days not taken may not be accumulated or deferred to a following school year.  

 

Note: See also Article G.5 Unpaid Discretionary Leave. 

 

 

ARTICLE G.31   DISCRETIONARY LEAVE OF ABSENCE LONG TERM 

 

1. A teacher may request and be granted a leave of absence without pay for an extended 

time period ranging from a single school term to a maximum of two (2) years. Such 

requests shall not be unreasonably denied. 

 

2. A teacher who wishes to take a leave of absence that extends beyond two (2) 

consecutive years must request approval of the Board of Education. 

 

3. Partial year leaves of absence, upon reaching a cumulative total of twenty (20) teaching 

months of leave in consecutive years, must similarly have the approval of the Board of 

Education. 

 

4. Teachers granted leave of one (1) year's duration or longer under this Article will, upon 

return, have their placement preferences considered, but may be assigned to any District 

school. 

 

Note: See also Article G.5 Unpaid Discretionary Leave. 

 

ARTICLE G.32  LEAVE OF ABSENCE FOR ELECTED OFFICIALS 
 

1. The Board recognizes the need to encourage and support employees who wish to pursue 

community service through becoming an elected official at the municipal, regional, 

provincial, or federal level. 

 

2. Upon being nominated as a candidate for M.L.A. (provincial) or M.P. (federal), the 

teacher shall, upon request be granted a leave of absence, without pay, during the 

campaign period. 

 

3. Employees who have been elected to local Municipal Councils, Regional District 

Boards, or School Boards will be granted, upon request, leave of absence to a maximum 

of five (5) days annually, with pay less the composite cost of a teacher teaching on call. 

 

4. Employees elected as either a Member of Parliament or a Member of the Legislative 

Assembly will be granted a Long-Term Leave Of Absence, without pay, for the period 

of elected office. 

 

a. A teacher returning to full teaching duties from leave under this Article  shall 

be assigned to the position held prior to the leave providing that this position 

continues to exist. 
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b. If the teacher's original position no longer exists, the teacher shall be  placed in 

an equivalent position in accordance with transfer practices in the District. 

 

c. A teacher shall be entitled to placement under Article G.32.4.a and G.32.4.b only 

at the beginning of a school year. A teacher returning to full teaching duties 

during a school year shall be placed in an appropriate position after consultation 

with the teacher and the Association, with entitlement to placement under Article 

G.32.4.a and G.32.4.b at the commencement of the next school year. 

 

 

ARTICLE G.33  SELF-FUNDED LEAVE PLAN (3-4-5 LEAVE) 

 

1. The Board shall administer a Self Funded Leave Plan as determined by a separate 

agreement and in compliance with Policy 6.4.0. 

 

2. A teacher returning to teaching duties from leave under this Article shall be assigned to 

the position in the school and the assignment held previously in that school provided 

that position and assignment continues to exist. 

 

 

ARTICLE G.34  DEPARTMENT OF NATIONAL DEFENCE (D.N.D.) LEAVE OF 

ABSENCE 

 

1. Requests for Leaves of Absence from members of the teacher staff to teach overseas 

under the D.N.D. will be forwarded, as received, to the appropriate office of the D.N.D. 

for acceptance, selection or rejection. 

 

2. On notification by D.N.D. of its selection, the Board will grant an initial two (2) year 

leave of absence and an extension of one (1) year, if so requested, to any teacher 

selected by D.N.D. 

 

3. There will be no further extension of the leave of absence. 

 

4. Teachers whose applications have not been accepted by D.N.D. and who may wish to 

re-apply in the following or subsequent years must complete and submit application 

forms and supporting documents. 

 

Application documents of unsuccessful applicants are not automatically renewed by the 

D.N.D. 

 

5. D.N.D. leaves of absence are to be at no expense to the Board. 
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6. The Board does not guarantee, nor will it keep open, the position left by a successful 

D.N.D. applicant. Such teachers, upon their return, will have their placement 

preferences considered but may be assigned to any District school. 

 

 

ARTICLE G.35  SECONDMENT AND EXCHANGE TEACHER LEAVE OF 

ABSENCE 
 

1. When a teacher receives a seconded assignment to the Ministry of Education, a Faculty 

of Education, or similar educational institution, or participates in a recognized teacher 

exchange program, a leave of absence without pay will be granted pursuant to the 

arrangements for that specific assignment. 

 

a. The teacher returning to full teaching duties from a leave under this Article shall 

be assigned to the position held prior to the leave providing that this position 

continues to exist. 

 

b. If the teacher's original position no longer exists, the teacher shall be placed in an 

equivalent position in accordance with transfer practices in the District. 

 

c. A teacher shall be entitled to placement under Article G.35.1.a and G.35.1.b  

only at the beginning of a school year. A teacher returning to full teaching duties 

during a school year shall be placed in an appropriate position after consultation 

with the teacher and the Association, with entitlement to placement under Article 

G.35.1.a and G.35.1.b  at the commencement of the next school year. 
 
 

ARTICLE G.36  LEAVES – OTHER 
 

1. A teacher may request and shall be granted a leave of absence with pay for any of the 

following reasons: 

 

a. Examinations To write an examination in a subject related to the teaching 

assignment. A maximum of one (1) day. 

 

b. Convocation To receive a degree or diploma from an educational institution or 

to be present when a member of the teacher's immediate family (child, spouse, 

sibling, parent) receives a degree or diploma. A maximum of one (1) day. 

 

c. Competitions To participate (plan, coach, referee, manage, or train) in a national 

or international competition. The teacher will be required to present a letter from 

the representative group confirming that the individual's participation is needed 

and confirming that the function is a national or international competition. 
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d. Citizenship To attend a ceremony where the teacher is granted Canadian 

citizenship. A maximum of one (1) day. 

 

e. Marriage To attend the teacher's own marriage, should this occur on a school 

day. A maximum of one (1) day. 

 

f. Educational Activities To give an address on educational matters or to attend 

workshops, conferences or conventions. A maximum of two (2) days. 

No teacher shall be entitled to receive more than five (5) days leave under 

this Article in any one school year. 

 

Any requests for leave in excess of five (5) days must be referred to the Board 

for a final decision. 

 

 

ARTICLE G.37   RETURNING FROM LEAVES OF ABSENCE 
 

1. Teachers on Leaves of Absence from the District must confirm with the Board no later 

than April 30 of that year, their intent to: 

 

a. resign from the District; or 

 

b. request an additional Leave of Absence; or  

 

c. return to a position in the District. 

 

2. If a teacher fails to notify the Board by this date, he/she will have been deemed to 

indicate an intent to return to a position in the District. 
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SIGNATURES 
 
Signed at __________, British Columbia, this _______day of ______________________, 2016 
 
 
 
 
 
 
  
             
Joe Rogers, Superintendent    Lisa LaBoucane, President 
School District No. 22 (Vernon) Vernon Teachers’ Association   
  
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Senior Labour Relations Specialist Glen Hansman, President 
British Columbia Public School Employers’  British Columbia Teachers’ Federation   
Association 
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APPENDICES AND LETTERS OF UNDERSTANDING 
 

LOCAL LETTER OF INTENT 

RE: EXTENDED DAY SCHOOLS 
 

BETWEEN: 

BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 22 (VERNON) 

(Hereinafter referred to as the "Board") 

EMPLOYER 

AND: 

VERNON TEACHERS' ASSOCIATION 

(Hereinafter referred to as the "Association") 
UNION  

 
The Board and the Association agree as follows: 
 
A. In respect to Extended Day schools pursuant to Article D.22.3 the Board agrees, to modify 

the application of provisions in the Collective Agreement pertaining to sick leaves, Article 
G.20, and educational activity leave, Article G.37.1.f, as follows: 
 

1.        Sick Leave (Article G.20) 
 

(a) to deduct one-half (l/2) day of this sick time if a teacher is absent for the 
morning and afternoon on a Friday; 
 

(b) to not deduct sick time if the teacher is present in the morning and is 
absent due to illness in the afternoon on a Friday. 
 

2. Educational Activity Leave (Article G.37.1.f) 
 

(a) to charge one-half (1/2) day of this leave if the teacher takes this leave 
all day Friday. 

 
B. The Board will review the terms of the Letter on or before June 30, 2019, and may extend 

these conditions to the end of the term of the next Collective Agreement. 
 

DATED THIS 13 DAY OF NOVEMBER, 2015. 
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LOCAL LETTER OF UNDERSTANDING 

 

RE:  STAFF MEETINGS 
 

Between: 

 

BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 22 (VERNON) 

(Hereinafter referred to as the ―Board‖) 

(The ―Employer‖) 

 

And 

 

VERNON TEACHERS‘ ASSOCIATION 

(Hereinafter referred to as the ―Association‖) 

(The ―Local‖) 

 

 

The parties agree to strike a sub-committee to work together on the issue of Staff Meetings. In 

September 2013 the sub-committee will be formed and will commence gathering information 

around the issues of concern regarding staff meetings. The sub-committee will work together to 

develop a plan for addressing the concerns and present them to the parties for consideration. 
 
The sub-committee will consist of four (4) members of the Association and four (4) members of 

District Administration. 
 
The sub-committee will consider all relevant Collective Agreement articles that may be affected 

and amendments will be recommended as required. 
 
Any changes to the Collective Agreement must be approved by the Board and by the 

Association. 
 
The sub-committee will present its report to the parties no later than January 31, 2014. 
 
 

Dated: July 16, 2013 

 

School District No. 22    Vernon Teachers‘ Association 

Vernon 

 
BCPSEA     BCTF 



S.D. No. 22 (Vernon) & Vernon Teachers’ Association 2013-2019 FINAL November 1, 2016 Page 118 of 178 

 
 

LETTER OF UNDERSTANDING 

BETWEEN 

 

The British Columbia Public School Employers’ Association  

(BCPSEA) 

 

And 

 

The Board of Education of School District No. 22 

(Vernon)(―the Board‖) 
 

And 

 

The British Columbia Teachers’ Federation (BCTF) 

 

And 

 

Vernon Teachers’ Association (VTA) 
 

Re:  Aboriginal Language Program 
 

1. The Employer has established an Introduction to Okanagan Language Program (the 

―Program‖) requiring a teacher with the ability to speak the Okanagan Language 

―Nsyilxcen‖; 

 

2. There are no individuals within the bargaining unit who have the ability to speak 

―Nsyilxcen‖; 
 

3. The Employer has engaged an outside contractor to provide ―Nsyilxcen‖ language 

services for the Program. The contractor is responsible for providing a language speaker 

as well as a language apprentice to be in the classroom. They will be responsible for 

language instruction to students in ―Nsyilxcen‖ in both speaking and written formats.  
 

4. A teacher has been assigned to the Program and will carry out all regular teaching duties, 

including classroom supervision, evaluation of students, and curriculum implementation, 

including scope and sequence.  
 

5. This arrangement will remain in place for the duration of the Program offering or until a 

qualified teacher who can speak ―Nsyilxcen‖ is able to assume the duties associated with 

the delivery of the Program.  

 

6. This Letter of Understanding constitutes mutual agreement as referenced in Article A.20 

of the Collective Agreement.  
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7. This Letter of Understanding is effective the date it is approved by all the parties. This 

Letter of Understanding is without prejudice to the BCPSEA, the Employer, the BCTF 

and the Local.  

 

 

Dated: October 2, 2009 

 

School District No. 22    Vernon Teachers‘ Association 

Vernon 

 

BCPSEA     BCTF 
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LETTER OF AGREEMENT 

 

BETWEEN 

 

The British Columbia Public School Employers’ Association  

(BCPSEA) 

 

And 

 

The Board of Education of School District No. 22 

(Vernon)(―the Board‖) 

 

And 

 

The British Columbia Teachers’ Federation (BCTF) 

 

And 

 

Vernon Teachers’ Association (VTA) 
 

Re:  Alternate School Calendar for the 2016/17 School Year 
 

Whereas the Board has decided to adopt an alternate school calendar for the 2016/17 School 

Year which extended the Spring Break by an additional 5 days which is attached hereto; 

 

Whereas the representatives of the parties have agreed that this agreement will comprise a full 

resolution of all school calendar issues between them for the 2016/17 school year in accordance 

with Article D.3 of the collective agreement; and  

 

NOW THEREFORE:  

 

It is agreed that all provisions of the collective agreement shall continue to apply except as 

amended below:  

 

1. Each day of instruction assignment as set out in Article D.22.1.a will be increased to 

ensure there are 296 minutes per day.  

 

2. Each day of instructional assignment as set out in Article D.22.2.a will be increased to 

ensure there are 321 minutes per day.  

 

3. The same bus schedule as the 2015/16 schedule will be used.  

 

4. For pension reporting purposes the Board will comply with pension reporting rules as 

applicable to the alternate school calendar adopted by the Board.  
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5. The daily rate and parts of a day, rates of pay for teachers-teaching-on-call will remain 

unchanged.  

 

6. All other provisions of the collective agreement not captured by this agreement will 

continue to apply as in the past.  

 

Date: June 24, 2016 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 
 
 

Re:  Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 
 

 
Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 
For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher-on-call time following a transfer 

shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 
Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 

 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re:  Section 4 of Bill 27 

Education Services Collective Agreement Act 

 

Does not apply in School District No. 22 (Vernon). 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply in School District No. 22 (Vernon). 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Employment Equity – Aboriginal Employees 
 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
Re:  Teacher Supply and Demand Initiatives 

Does not apply in School District No. 22 (Vernon). 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 
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12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 
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any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 
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terminates all employment, including recall rights with the previous school 

district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 
 
Original signed by: 
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Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 
 
 

 

 
 

 

 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 
 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 
 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 
 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:  Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 
 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 

rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 
 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 
 
 
Does not apply in School District No. 22 (Vernon). 



 

S.D. No. 22 (Vernon) & Vernon Teachers’ Association 2013-2019 FINAL November 1, 2016 Page 163 of 178 

 
 

LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:  Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:  Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 
Re:  Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 
The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 
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6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the preceding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the preceding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 

Original signed by: 
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Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re:  August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the preceding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST 

-  FORM B 

 

Re:  December 31
st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience 

credits earned under Article C.4  (up to and including November 15, __________) to that 

of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the school year for a transfer for 

TTOC experience credits earned up to and including November 15
th

 to 

take effect on December 31
st
 of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:  Education Fund and Impact of the Court Cases 

 
1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 

 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PREAMBLE 

WHEREAS it is the desire of all parties to this Agreement: 

 

1. to set forth the local terms and conditions of employment agreed to between the parties; 

 

2. to promote harmonious relations between the Employer and its officials and the Union and 

all employees; 

 

3. to encourage cooperation in providing efficient quality education services to the pupils in the 

District; 

 

4. to recognize the mutual value of joint discussions in local matters pertaining to working 

conditions and other related matters; 

 

5. to promote the morale, well-being and security of all employees in the bargaining unit of the 

Union; 

 

6. to promote cooperation between the Employer, its employees, pupils and parents and to 

encourage the active participation of each of these groups in all aspects of the educational 

system; 

 

 AND WHEREAS it is now desirable that matters pertaining to the working conditions of 

the employees be drawn up in an agreement; 

 

 NOW THEREFORE this Agreement witnesseth that the parties hereto agree one with the 

other as follows: 

 

 

INTERPRETATION 

1. This Agreement is made pursuant to and governed by the School Act, Public Education 

Labour Relations Act, and the Labour Relations Code.  In case of any conflict between this 

Agreement and those Acts and any Regulations, Orders in Council and Ministerial Orders 

made thereunder, those Acts and Regulations, Orders in Council and Ministerial Orders 

shall prevail. 

 

2. Terms used in this Agreement defined in those Acts shall have the meanings defined in 

those Acts. 

 

3. The use of one gender in this Agreement shall include the other and the singular shall 

include the plural unless the sense of the provision requires otherwise. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good faith 

with the object of renewal or revision of this Collective Agreement and the concluding of a 

Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

 

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, School District No. 23 (Central Okanagan) recognizes the Central 

Okanagan Teachers‘ Association as the teachers' union for the negotiation in School 

District No. 23 (Central Okanagan) of all terms and conditions of employment 

determined to be local matters, and for the administration of this Collective Agreement in 

School District No.23 (Central Okanagan) subject to PELRA and the Provincial Matters 

Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 10 of 167 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days.  [See Appendix 2] 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 
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c. Review Meeting: 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 13 of 167 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 
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ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 
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n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement.  [See Article A.22 Leave for Local 

Contract Negotiations.]  

 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
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4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

ARTICLE A.20  INTENTIONALLY LEFT BLANK 

 

ARTICLE A.21  INTENTIONALLY LEFT BLANK 

 

ARTICLE A.22  LEAVE FOR LOCAL CONTRACT NEGOTIATIONS 

Leave of absence with pay shall be granted to three (3) members of the Local to conduct 

negotiations held during instructional hours.  Under normal circumstances, the Local will request 

leaves at least three (3) days in advance. 

 

ARTICLE A.23  LOCAL/STAFF REPRESENTATION 

1. The Employer shall recognize Union representatives appointed or elected by the Union 

bargaining unit. 

 

2. The Union shall notify the Employer, in writing, of the name of each Union representative 

before the Employer shall be required to recognize him/her. 
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3. When requested by the employee, a Union representative shall be relieved of instructional 

duties without loss of pay to attend any meetings involving the employee and the Employer 

concerning disciplinary matters or grievances and arbitration. 

 

4. Union representatives shall arrange to conduct grievance investigations and other local 

Union business in such a manner as not to disrupt instructional time and may, if conditions 

warrant, be given leave with no loss of pay for grievance investigations. 

 

5. Union representatives shall have the right to convene meetings in the school to conduct 

Union business.  The Administrative Officer shall be consulted to ensure that the meeting 

room has not previously been booked. 

 

6. Where the Employer requires an employee to attend proceedings in connection with the 

interpretation or application of this Agreement, the Employer shall grant leave with pay. 

 

ARTICLE A.24  EMPLOYER RIGHTS 

1. The Union recognizes the responsibility and the right of the Board to manage and operate 

the school district in accordance with its responsibilities and commitments. 

 

2. The right to assign duties and to manage and direct employees is vested exclusively in the 

Board except as otherwise provided for in this Agreement. 

 

3. Such rights shall not be exercised in an arbitrary, discriminatory or bad faith manner. 

 

4. It is expressly understood that all rights not covered by this Agreement shall remain the 

rights of the Employer. 

 

 

ARTICLE A.25  ACCESS TO WORKSITE 

Representatives of the Union and its affiliates, in consultation with the appropriate Administrator, 

shall have the right to transact Union business on school property at all reasonable times provided 

that such activities or use do not interfere with classroom instruction. 

 

ARTICLE A.26  USE OF SCHOOL FACILITIES 

The Union shall be permitted the use of school facilities and equipment for Union meetings and 

other Union business by following the District's usual "booking" practices.  The Union agrees that 

such use will not include the preparation for job action. 

 

ARTICLE A.27  BULLETIN BOARDS 

The Union shall have the right to post notices of activities and matters of Union concern on bulletin 

boards. These bulletin boards shall be provided in each staff room in each school building. 
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ARTICLE A.28  INTERNAL MAIL 

1. The Union shall have access to the district mail service, employee mail boxes and email free 

of charge for communication to teachers, provided any increased volume does not add extra 

costs to the Employer. 

 

2. The use of email by the Union shall not interfere with normal school secretarial operations. 

 

3. The Union agrees that neither the Employer nor any employee shall be responsible for any 

errors, omissions, delays or malfunctions in the operation of the email system. 

 

4.  It is recognized that the use of email and other digital communication are growing as a 

method of communicating with students, parents/guardians, colleagues and administration. 

Teachers will use their professional autonomy to determine the extent of use and timing of 

electronic communication with other parties outside of the normal working day.  

 

ARTICLE A.29  SCHOOL STAFF COMMITTEES 

1. The Employer and the Union encourage each school to develop a staff committee. 

 

2. To this end, staff committees shall: 

 

 a. be established at the beginning of each school year; 

 

 b. consist of a size and membership to be determined by the staff; 

 

 c. review and make recommendations on matters relating to staff concerns. 

 

3. The school administration shall consider recommendations put forward by the staff 

committee. 

 

4. Should the school administration not act on a recommendation of the school staff 

committee, the administration shall provide reasons in writing within fifteen (15) working 

days. 

 

5. Where the situation exists that teaching/educational staff are not attached to a specific 

school but are included inside a particular organizational division, a committee comprised 

of representatives invited from each of the various specialties involved may be formed 

pursuant to Article A.29 School Staff Committees. 

 

ARTICLE A.30  ACCESS TO INFORMATION 

1. The Employer, upon written request by the Union, agrees to furnish to the Local or its 

designated representatives the following information as soon as possible: 

 

a.  public information as required by law; 
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b. a scattergram of bargaining unit members employed by the Employer as at February 

1st of the current calendar year, which shall indicate 

 

i. the full time equivalent number of bargaining unit members at each step of 

the current salary schedule; 

 

ii. the number of bargaining unit members who receive an allowance at each 

step of the schedule of allowances; 

 

iii. the total annual salary cost to employ the bargaining unit members at the 

salary rate effective February 1st in the current calendar year. 

 

c.  a list of certificated and non-certificated teachers teaching on call; 

 

d. notification of transfers, appointments, resignations, retirements, leaves of absence, 

employee deaths and discharges; 

 

e.  public Board meeting agendas; 

 

f.  minutes of public Board meetings; 

 

g. other items acceptable to the Employer. 

 

 

ARTICLE A.31  PICKET LINE PROTECTION 

1. The parties agree that all employees under this Agreement shall have the right to refuse to 

cross a duly constituted picket line.  Such employees shall be considered absent without pay. 

 

2. Failure to cross a picket line encountered in carrying out School Board business shall not be 

considered a violation of this Agreement nor shall it be grounds for disciplinary action by 

the Employer. 

 

3. Employees will not be expected to carry out duties normally performed by striking 

employees, nor shall employees request, require or direct pupils to carry out such duties. 

 

4. Employees shall communicate to the absence recording system (COARS) as soon as 

possible if they intend to exercise their right to refuse to cross a picket line set up by another 

Union. 

 

5. In the event seventy-two (72) hour strike notice is served by the Union, the Union president, 

or designate, shall arrange a meeting with the Superintendent of Schools or designate. 
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ARTICLE A.32   COPY OF AGREEMENT 

The Employer shall provide every employee with an electronic copy of this agreement within thirty 

(30) days of the conclusion of negotiations. 

 

ARTICLE A.33  ORIENTATION  

All employees new to the staff of the Employer shall receive within the first thirty (30) days of 

commencing duties an orientation provided by the Employer that acquaints the employee with the 

basic operation of the School District and the school.  

 

An annual orientation will be held for Teachers who accept the role of Principal Designate for their 

school. The orientation will include emergency response protocols and other information relevant to 

the role of site Administrator. The orientation will be held no later than October 15 of each school 

year. 

 

ARTICLE A.34  RIGHT TO REPRESENTATION 

1. An employee shall have the right to be accompanied by a representative of the Union at a 

meeting between that employee and an Administrative Officer if: 

 

 a. the meeting is or may become discipline related, in which case the Administrative 

Officer shall advise the employee of this right to representation; or 

 

 b. an employee or the Administrative Officer has reasonable cause to believe that a 

representative of the Union should be present. 

2. The employee or the Administrative Officer shall have the right to suspend the meeting 

until a representative of the Union is present. 

 

 

ARTICLE A.35 EXCLUSION FROM BARGAINING UNIT 

1. Any position that is currently included in the bargaining unit may not be excluded from the 

bargaining unit without the mutual agreement of the parties. 

 

 a. Any exclusions shall be determined on the basis that the position involves: 

 

- any of the functions outlined in the Labour Relations Code as the basis for 

exclusion from the definition of an "employee"; or 

 

- the functions of a director of instruction as provided by the School Act and 

Regulations; or 

 

- the exercising of duties regarding the supervision and evaluation of 

employees as designated to principals and vice principals in the School Act 

and Regulations. 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 21 of 167 

 

 b. Failure by the parties to reach mutual agreement shall result in the parties referring 

the matter directly to arbitration pursuant to Article A.6. 

 

2. For any newly created position that the Employer wishes to have excluded from the 

bargaining unit, the Employer will submit a position description to the Union.  Notification 

of the newly created position will be submitted to the Union before the job is advertised.  If 

the Union does not agree that the position is excluded, a discussion to resolve the difference 

will take place and, if unsuccessful, it may become the subject of a grievance which will 

resolve the matter on the criteria set out in Article A.35.1. 

 

ARTICLE A.36   NO CONTRACTING OUT 

1. All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit.  

Except as mutually agreed upon by the parties, the Board shall not contract out educational 

services of a type and kind normally and regularly assigned to employees in this district.  

This provision shall be subject to Article A.36.2. 

 

2. The parties agree that the following shall not be considered as violations of this Article and 

agree that this Article does not: 

 

a. restrict or regulate the assignment of teaching duties to Administrators. 

 

b. limit the Board's ability to employ persons other than teachers to assist employees in 

carrying out their duties as provided for in section 18 of the School Act. 

 

c. restrict those educational services normally expected to be provided outside the 

regular day school program (ie. summer school and night school). 

 

d. restrict students being provided with educational programs which are sponsored by 

or jointly sponsored with another school district or outside agency such as Museum, 

or delivered through another Ministry. 

 

e. restrict those services which have traditionally been purchased to supplement the 

physical education program within Central Okanagan such as swimming, skiing, 

canoeing, curling lessons and outdoor education support. 

 

f. restrict the practice of using guest speakers and performers to provide services which 

supplement curricular programs and employee professional development activities. 

 

g. restrict the purchase of materials (eg. software or curricular support) and the services 

included in the production of those materials. 
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3. Student teachers may perform the duties and responsibilities of their supervising teachers as 

a practicum requirement. 

 

4. The parties continue to recognize and encourage the presence of volunteer parents as a 

support to classroom teachers. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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LOCAL PROVISIONS: 

 

5. Basic Salary Schedule 

  

 Except as otherwise provided, the salary schedule of each employee to whom this 

Agreement applies shall be determined in accordance with the schedule attached as 

Appendix A.  

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 and $11 

effective July 1, 2016, over daily rate in lieu of benefits. This benefit will be prorated for 

part days worked but in no case will be less than $1.50 and $5.50 effective July 1, 2016. 

Any and all provisions in the Previous Collective Agreement that provided additional or 

superior provisions in respect of payment in lieu of benefits shall remain part of the 

Collective Agreement. 

 

6. Rate of Pay:  

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.  

  

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   
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LOCAL PROVISIONS: 

 

7. For the purposes of salary, a teacher teaching on call's service shall not be considered 

broken by a non-instructional day.  However, non-instructional days are not considered as 

a day of paid work for teachers teaching on call, unless they are so dispatched. 

 

8. If a part-time employee provides on call teaching in his/her own class or in an assignment 

which is substantially the same, he/she will be paid on scale rather than at teacher teaching 

on call rates. 

 

9. A teacher teaching on call dispatched for part-time employees is paid on a pro-rated daily 

basis commensurate with the fraction of day assigned to work. 

 

10. Employee Assistance Plan 

 

 Teachers teaching on call shall have access to the Employee Assistance Plan in accordance 

with Article B.11.3.e. 

 

11. Call-Out 

 

a. Teachers teaching on call shall be dispatched for day-to-day services from a list 

maintained by the Employer. 

 

b. Teachers teaching on call dispatched for an assignment of .5 or greater reporting for 

and commencing work shall be paid for time worked or 50% of their daily rate, 

whichever is greater. 

 

c. Teachers teaching on call reporting for work when called, who do not commence 

work and are not reassigned, shall be paid 25% of their daily rate. 

 

12. Continuous Assignment 

 

 a. For the purposes of salary, a teacher teaching on call's service shall not be 

considered broken by the return of an employee who subsequently is absent within 

two (2) working days, provided that: 

 

i. the teacher teaching on call is reassigned to the same position; 

ii. the teacher teaching on call was already being paid in accordance with 

Article B.2.6. 

 

 b. For the purposes of salary, the service of a teacher teaching on call, who is 

reassigned to the same position, shall not be considered broken by: 

 

  i. personal illness when being paid in accordance with Article B.2.6  

  ii. a lockout. 

 

13. The Employer shall pay teachers teaching on call every second Friday, all wages earned in 

the two week period preceding the current pay period. 
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ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

Does not apply in School District No. 23 (Central Okanagan). 

 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

Article B.7.2 does not apply in SD 23.  See Article B.7.3. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

LOCAL PROVISIONS: 

 

3. Loss or Damage to Teaching Aids 

 

a. The Board shall make compensation, to a maximum of two hundred dollars 

($200.00), to an employee who incurs loss or damage to personally owned 

professional materials brought to the employee's workplace to assist in the execution 

of the employee's duties, provided that: 

 

i. each article in question has been registered in the school office at the 

beginning of the period of time it is kept in the school; 

 

ii. a realistic estimate of the value of each article is recorded with 

registration; 

 

iii. the loss or damage is not the result of negligence on the part of the 

employee claiming compensation; 

 

iv. the claim for loss or damage exceeds ten dollars ($10.00); 

 

v. the employee does not receive reimbursement from an insurance carrier or 

other source except for amounts in excess of two hundred dollars 

($200.00). 
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

Article B.8.1 through B.8.10 does not apply in School District No. 23 (Central Okanagan). 

 

LOCAL PROVISIONS: 

 

11. The Board will provide teachers the option of participating in a Payroll Savings Plan.  To be 

eligible for the Payroll Savings Plan teachers shall: 

 

a.  Be on a continuing appointment or temporary appointment for a full school year; 

 

b. Notify the Board through its Payroll Department, in writing using the prescribed 

form, no later than June 15, that they wish to participate in the plan. 

 

c.  Notify the Board through its Payroll Department, in writing by June 15 if they do not 

wish to continue in the Payroll Savings Plan the following year. 

 

d.  Newly hired teachers who meet the condition in (a) may also apply in July, August 

or September.  

 

12. Those employees electing to participate in the Payroll Savings Plan shall receive their 

annual salary over then (10) months from September to June.  The Board shall deduct a 

monthly Payroll Savings Plan contribution calculated as 12% of the employee‘s gross pay, 

deducted from the month-end pay. 

 

13. For July and August of each calendar year the amount held, including all interest earned to 

June 30, will be paid by the Board in four equal payments on July 15
th

 and 31
st
, and August 

15
th
 and 31

st
.  If any of these four days are non-banking days, the payment will be made on 

the last banking day preceding these dates. 

 

14. The interest earned in July and August will be retained by the Board for administrative 

costs. 

 

15. Employees electing to participate in the Payroll Savings Plan may not withdraw or suspend 

______deductions unless they have resigned from the District, been granted a leave of absence for 

______the remainder of the school year or been terminated.  Other withdrawals from the plan would 

______be in accordance with B.8.11.c. 

 

16. The Board will make teachers aware of the Payroll Savings Plan option with the 

commencement packages. 

 

ARTICLE B.9   PAY PERIODS  

Articles B.9.1 through B.9.3 do not apply in School District No. 23 (Central Okanagan). 
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LOCAL PROVISIONS: 

 

4. Employees shall be paid in ten (10) monthly installments from September to June.  In each 

month, except December, an advance equal to twenty-five percent (25%) of the employee's 

gross monthly salary shall be paid on or before the fifteenth (15th) of each month.  The 

month end payment will be made on the last working day of the month. 

 

a.  The advance for part-time employees shall be paid on a pro-rata basis. 

 

b. Employees commencing employment subsequent to the first day of a month shall 

receive the advance in the month following the month in which employment 

commenced. 

 

5. Notwithstanding Article B.9.4 of this Agreement, the full December salary for employees 

shall be payable on or before December 15th. 
 

a.  Pay adjustments will be processed as follows: 
 

i. Where an employee is scheduled to take a leave during December and that 

leave does not occur, the pay adjustment may not be made until January. 
 

ii. Where an employee is overpaid for any reason, including late authorized 

leave, that employee will be expected to reimburse the Employer by personal 

cheque for the gross amount owing, during the first two weeks of January. 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. Provincial Article B.10.1 does not apply in School District No. 23 (Central Okanagan).  See 

Article B.10.5 below. 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

3. The employer shall reimburse an employee who is required to use his/her personal vehicle 

for school district purposes, the difference in premium costs between ICBC rate Class 002 

(Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the employee is 

required to purchase additional insurance in order to comply with ICBC regulations 

respecting the use of one‘s personal vehicle for business purposes. 

 

Article B.10.4 does not apply in School District No.23 (Central Okanagan). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 
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LOCAL PROVISIONS: 

 

5. Mileage Allowance 

 

Employees who are required to use their personal vehicles in order to carry out their 

regular duties or other Board business shall be reimbursed at the current Board rate per 

kilometre.  This includes travel between worksites as required on a regular basis. 

 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

LOCAL PROVISIONS: 

 

5. Employee Benefits - General 

 

a. The Employer shall provide each eligible employee with an application or 

enrollment form for participation in the benefit plans. 

 

b. The Employer shall provide information to employees on how to obtain benefits 

from the various benefit plans. 

 

c. The Employer shall advise all eligible employees that they are automatically 

enrolled in the Teachers‘ Pension Plan.   

 

d. Subject to the conditions of the benefit plans, the Employer agrees to pay its share 

of the cost of benefits for all full-time employees while they are in receipt of 

salary under this Agreement, provided that a employee's full time appointment 

must be for a minimum of four (4) consecutive months in a school year. 
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e. Subject to the conditions of the benefit plans, part-time employees employed .4 FTE 

or more shall be entitled to the benefit provisions of this Agreement in the same 

manner as full-time employees.  Part-time employees employed less than .4 FTE or 

on an appointment for less than four (4) months shall not be entitled to benefits. A 

part-time employee whose assignment falls below .4 may continue to participate in 

the benefits pursuant to this Agreement, but the premiums shall be paid totally by the 

employee. 

 

6. Employee Benefits – Coverage 

a. Medical Plan 

The Employer shall pay 80% of the cost of premium for the provincial medical 

health plan. 

 

b. Extended Health Benefits 

The Employer shall pay 100% of the premium cost the Provincial Extended 

Health Benefit Plan.  

 

c. Dental Plan 

The Employer shall pay 80% of the premium cost of a Dental Plan which shall 

provide the following coverage: 

i. 100% of Plan A 

ii. 60% of Plan B 

iii. 50% of Plan C (orthodontics), $1500 lifetime maximum. Effective July 1, 

2015, orthodontics coverage and lifetime maximum are per the provincial 

minimums. 

 

 

For employees hired after December 31, 1978, participation in the plan shall be a 

condition of employment. 

 

d. Group Life Insurance 

The Employer shall pay 85% of net premium cost of a mutually-acceptable group 

life insurance plan for each participating employee. 

 

Employees in the employ of the Employer as of December 31, 1975, shall be 

voluntary participants in the plan. After that date, participation shall be a condition 

of employment for new employees. 

 

e. Employee Assistance 

 

The Employer shall pay 75% of the premium cost of a mutually-agreed Employee 

Assistance Program. 
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f. BCTF Salary Indemnity Plan 

  

The Employer shall deduct and remit this monthly premium for each participating 

employee. 

 

g. BCTF Optional Term Plan 

 

 

The Employer shall administer the BCTF Optional Term Life Insurance Plan and 

deduct the monthly premium from those employees participating in the plan. 

 

h. Maintenance of Benefits During Leave 

 

i. For those benefits capable of being maintained, any employee granted leave 

of absence shall have his/her benefits maintained by the Employer during the 

period of leave by notice of the employee, upon the Employer receiving 

post-dated cheques covering the total premiums applicable during the leave 

of absence. Should a post-dated cheque be returned NSF, benefit coverage 

shall be terminated and the remaining cheques, if any, returned to the 

employee. 

 

ii. The Employer will continue to pay its share of the premium payments for the 

medical plan, EHB, dental plan and group life insurance during the period, 

not exceeding one (1) year, that a teacher is  on medical leave of absence and 

in receipt of the British Columbia Teachers' Federation Salary Indemnity 

Plan (Short Term) benefit and for one (1) further calendar year beyond the 

expiry of S.I.P. benefits where the employee is in receipt of benefits from the 

Salary Indemnity Plan (Long Term). 

 

i. Teacher Regulation Branch Fees 

 

Upon notification by the Teacher Regulation Branch and receipt of the appropriate 

authorization form, the Employer shall deduct the annual Teacher Regulation 

Branch fee from each employee in the bargaining unit. 

 

7. Death Benefits 

 

a. In the event of the death of an employee the Employer shall pay to the widow or 

widower of the deceased, or to the estate if there is no widow or widower of the 

deceased, on the following basis and with the years of service as determined by 

Article C.2: 

 

i. less than ten (10) years of service with the Employer: 

  - the full month's salary for the month in which the employee deceased 

 

ii. ten (10) to nineteen (19) years of service with the Employer: 

 - one (1) month's salary in addition to B.11.7.a.i 
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iii. twenty (20) or more years of service with the Employer: 

 - two (2) month's salary in addition to B.11.7.a.i 

 

b. Subject to the conditions of the benefit plans, the Employer shall continue to provide 

the medical, extended health, and dental benefits to the dependents of the deceased 

employee for a period of three (3) months after the death of the employee.  The 

dependents shall be notified in writing of the terms of this provision when severance 

and other benefits are paid. 

 

 

ARTICLE B.12 CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the 

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and/or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 
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b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

   

 

ARTICLE B.20 PLACEMENT ON SCHEDULE 

1. Except as otherwise provided, the category placement of each employee shall be in 

accordance with the employee's qualifications as most recently determined by the 

Teacher Qualification Service.  Verification is the responsibility of the employee. 

 

2. At the time of appointment, the Employer shall advise the employee, in writing, of the 

documentation required to establish initial scale placement. 

 

3. Each employee shall submit all documentation required by the Employer to establish 

salary placement.  Such documentation shall be submitted within three (3) months of 

commencement of employment or change in categorization or certification.  The 

employee shall be responsible for advising the Employer, in writing, if delays which 

occur in obtaining the documentation necessitate an extension of the time limits. 

 

4. The Employer shall notify the employee, in writing, of the category and experience 

placement that has been assigned. 

 

5. In the event that an employee wishes to appeal experience placement on the salary scale, 

the employee may grieve. 

 

6. Persons holding a Letter of Permission (LP) shall be placed in a salary category which 

will provide a salary appropriate to their teaching function.  This placement shall be 

grievable. 

 

7.  Proof of experience after the three (3) month period shall be recognized for increment 

purposes effective from the first of the month following the submission of such proof. 

 

8. If an employee makes a demonstrable effort to acquire the information immediately upon 

appointment to this District and is unable to meet the deadline in B.20.3 because of delays 

caused by the former Employer, the effective date shall be the date of application to the 

former Employer for such proof. 

 

[See item number 4 in Local Letter of Understanding No. 1 regarding placement on schedule for 

speech / language pathologists and physiotherapists] 

 

ARTICLE B.21  EXPERIENCE RECOGNITION 

1. The criteria in determining the number of years' experience applicable for salary purposes 

shall be as follows: 

 

 a. Full recognition to the category maximum for experience gained in: 
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 i. Government funded and inspected schools in Canada, the British 

Commonwealth and the U.S.A. for each year (i.e. ten (10) consecutive 

school months) of full-time employment. 

 

 1. Experience credit will also be granted for: 

 a. Periods of full-time employment each four (4) consecutive 

school months or more and periods of part-time employment 

each four (4) consecutive school months or more in 

proportion to the percentage of time taught.   

 b. Subsequent to September 1, 1988, any continuing or 

temporary appointments for a period less than specified 

above on a pro-rata basis. 

 c. For the purposes of placement on scale: 

  Teacher teaching on call experience in the District 

subsequent to September 1, 1988, for which payment is made 

at the higher rate in accordance with Article B.2.6.b of  the 

2011-2013 Collective Agreement shall receive credit towards 

experience on a pro-rata basis.  All teacher teaching on call 

experience in the District subsequent to September 1, 1990 

shall receive credit towards experience on a pro-rata basis.  

Eighteen (18) FTE such days of teacher teaching on call 

employment shall constitute one (1) month's experience for 

increment purposes. 

Any combination of experience credits referred to above must 

total ten (10) FTE months or more to constitute a year's 

experience. 

d. For the purposes of accruing experience credit: 

 Teacher teaching on call experience in the District subsequent 

to September 1, 1988, for which payment is made at the 

higher rate in accordance with Article B.2.6.b of the 2011-

2013 Collective Agreement shall receive credit towards 

experience on a pro-rata basis.  All teacher teaching on call 

experience in the District subsequent to September 1, 1990 

shall receive credit towards experience on a pro-rata basis.  

Eighteen (18) FTE such days of teacher teaching on call 

employment shall constitute one (1) month's experience for 

increment purposes. 

 Any combination of experience credits referred to above must 

total ten (10) FTE months or more to constitute a year's 

experience. 
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 Subsequent to September 18, 2014, all TTOC experience 

credit is accrued in accordance with PCA Article C.4 Teacher 

Teaching on Call Employment.  

 ii. Professional employment as a member of an accredited university or college 

faculty if the member holds a valid teaching certificate and a total load is 

nine (9) hours or more a week for a full academic year. 

 

 iii. Professional employment by the Ministry of Education of British Columbia 

while holding a valid teaching certificate. 

 

 iv. On application to the Superintendent of Schools an employee may be 

granted experience credit for teaching in private schools in Canada or other 

institutions not specified in B.21.1.a.i. 

 

 The criteria to be used by the Superintendent, or designate, shall be: 

1. the hours taught per day and the number of days in a school year 

compared with the B.C. system; 

2. the curriculum taught correlates with the curriculum prescribed for 

government sponsored schools in the province or country. 

 

v. Related Experience 

 Employees with experience outside teaching in a field or fields closely 

related to the main subjects of their courses may be credited with not more 

than three (3) years' experience in addition to those recognized for teaching 

experience, but in no case shall their salary exceed the maximum of the 

category on which they are paid.  The Superintendent of Schools shall 

evaluate such experience. 

 

2. Absence while on Employer paid sick leave and statutory pregnancy leave shall carry full 

experience credit. 

 

3. Full time service to the Local, the British Columbia Teachers' Federation, the Canadian 

Teachers' Federation or the Teacher Regulation Branch shall carry full experience credit.  

Part-time service shall be credited as for part-time teaching. 

 

[See item number 5 in LOCAL LETTER OF UNDERSTANDING No. 1 regarding experience 

recognition for speech / language pathologists and physiotherapists] 

 

ARTICLE B.22  INCREMENT DATES 

An increment shall be awarded annually, to the category maximum, on the first of the month 

following the month on which the applicable experience accumulation is earned. 
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ARTICLE B.23  PART-TIME EMPLOYEES' SALARY, SICK LEAVE & BENEFITS 

1. Definition 
 

 A part-time employee is one whose FTE as set out in their letter of appointment is less than 

1.0. 
 

2. Salary 
 

 Part-time employees shall be paid that portion of their regular scale placement as set out in 

their letter of appointment. 
 

3. Sick Leave 

 

 The part-time employee shall accumulate and be eligible to use sick leave in the same 

proportion as that determined for payment of salary, as set out in Article G.21. 

 

4. Benefits 

 

 Part-time employees shall be eligible to participate in all benefit plans in accordance with 

Article B.11.2. 

 

 

ARTICLE B.24  POSITIONS OF SPECIAL RESPONSIBILITY  

[Refer to Appendix B:  Positions of Special Responsibility] 

      

1. In addition to their salary as per this Agreement, employees holding positions of special 

responsibility shall be paid allowances as set out in Appendix B to this Agreement. 

 

2. The allowances set out in Appendix B are annual amounts which shall be paid in ten (10) 

equal monthly payments. Where the position is not occupied for a full year, the allowance 

shall be paid in proportion to the period in which the position is occupied. 

 

3. Where Department Head work is split between more than one person, the amount shall be 

paid to each person in proportion to the work loads. 

 

4. Any position not described in the current Appendix B or any position reclassified during the  

 life of this Agreement shall be considered a new position. 

 

5. The Board, in consultation with the Union, shall prepare a role description whenever a new 

position of special responsibility is created or whenever the duties of any such position are 

significantly changed or increased.  When such a position is created or changed, the 

allowance shall be subject to negotiations between the Employer and the Union. 

 

6. Should the parties fail to reach an Agreement, the matter will be referred to Arbitration. 
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7. Existing positions of special responsibility shall not be eliminated or significantly changed 

without consultation with the Union. 

 

8. No employee shall be required to perform the duties of an Administrative Officer during the 

absence of the Administrative Officer. 

 

9. Resource Centre Librarian 

 

a. The allowance for the Resource Centre Librarian shall be as reflected in Schedule B 

of this Agreement and shall be subject to amendment from time to time through the 

regular negotiations process. 

 

b. The Resource Centre Librarian shall work a total of four (4) weeks during the 

summer months (July-August) as determined in consultation with the Assistant 

Superintendent or Schools (Support Services). 

 

 

ARTICLE B.25  FIRST AID ALLOWANCE 

1. The Employer shall pay an allowance per annum to an employee or employees holding a 

valid first aid certificate and designated by the Employer as the First Aid attendant in a 

school pursuant to the WCB Regulations.  The Employer shall reimburse the applicable 

course fees for the renewal of the certificate, subject to successful completion of the course 

of such designated teacher.  It will be the responsibility of the employee to apply for this 

reimbursement and provide proof of payment and proof of successful completion of the 

course.  It is understood that the Employer may designate an employee other than a member 

of the bargaining unit. 

 

a. Occupational First Aid Level 1: 

 

 
Note: See Article B.1 Salary for all general wage and allowance increase percentages. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

Effective July 1, 2013 337.80$                  

Effective September 1, 2014 344.56$                  

Effective January 1, 2015 348.86$                  

Effective May 1, 2016 350.43$                  

Effective July 1, 2016 353.94$                  

Effective May 1, 2017 353.94$                  

Effective July 1, 2017 355.71$                  

Effective May 1, 2018 359.26$                  

Effective July 1, 2018 361.06$                  

Effective May 1, 2019 364.67$                  
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ARTICLE B.26  PART MONTH PAYMENTS AND DEDUCTIONS 

1. The rate of deduction for a day without pay shall be defined as 1/200 of the current annual 

salary of the employee.  If the result of this deduction in any month equals zero, the 

employee shall be paid 1/200 of his/her current annual salary for each day worked. 

 

2. An employee shall be paid 1/10 of current annual salary in respect of each month in which 

the employee works all prescribed school days that month. 

 

 

ARTICLE B.27  NO CUTS IN SALARY 

No employee currently on staff shall suffer a reduction in salary or benefits as a result of 

implementation of this contract. 

 

ARTICLE B.28  PAYMENT FOR SUMMER SCHOOL TEACHING 

The Employer will pay certified employees who teach summer school at the rate of 1/1000 of their 

annual salary entitlement for each hour of instruction given by the employee. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1.  An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. and one (1) day for greater than one-half (1/2) day worked up to one (1) 

day worked.  

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

LOCAL PROVISIONS: 

 

7. Definitions 

 

a. Seniority 

 

i. For the purposes of this Article, and as of July 1, 1987, "seniority" means the 

aggregate total of all temporary and continuing appointments with the 

Employer including approved leaves of absence which are calculated at the 

rate equal to the active teaching portion of the employee's assignment 

immediate preceding each leave of absence. 

 

1. For the purposes of this Article, seniority shall be credited only 

where the assignment is for half (1/2) or more of the prescribed 

teaching days in that month. 

 

2. Seniority for part-time employees shall be accrued in proportion to 

the teaching assignment. 
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3.        In addition to the foregoing, the seniority for an employee on a 

continuing contract shall include: 

a. Teacher Teaching on Call seniority accumulated pursuant 

to Article C.2.3 and 

b. Seniority ported pursuant to Article C.2.2 provided that in 

no case shall an employee be credited with more than one 

(1) year of seniority in any school year.  

 

ii. When the seniority of two or more employees is equal pursuant to the 

preceding paragraph, the employee with the greatest number of FTE days of 

teacher teaching on call service with the Employer, accumulated after 

September 1, 1988, shall be deemed to have the greatest seniority. 

 

iii. When the seniority of two or more employees is equal pursuant to the 

preceding paragraph, the employee with the greatest aggregate length of 

recognized service in British Columbia, including related experience in 

British Columbia which has been recognized for salary purposes shall be 

deemed to have the greatest seniority. 

 

iv. When the seniority of two or more employees is equal pursuant to the 

preceding paragraph, the employee with the greatest aggregate length of 

recognized service in other parts of Canada, including related experience in 

other parts of Canada which has been recognized for salary purposes in 

School District No. 23 shall be deemed to have the greatest seniority. 

 

v. When the seniority of two or more employees is equal pursuant to the 

preceding paragraph, the employee with the greatest aggregate length of 

recognized service outside of Canada shall be deemed to have the greatest 

seniority. 

 

vi. When the seniority of two or more employees is equal pursuant to the 

preceding paragraph, the employee possessing a valid British Columbia 

permanent teaching certificate with the earliest date of issue as identified by 

the Teacher Services Branch of the Ministry of Education or the Teacher 

Regulation Branch, shall be deemed to have the greatest seniority. 

 

vii. When the seniority of two or more employees is equal pursuant to the 

preceding paragraph, the employee possessing a valid British Columbia 

interim teaching certificate with the earliest date of issue as identified by the 

Teacher Services Branch of the Ministry of Education or the Teacher 

Regulation Branch, shall be deemed to have the greatest seniority. 
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viii. When the seniority of two or more employees is equal pursuant to the 

preceding paragraph, the teacher possessing a valid British Columbia 

Teaching License with the earliest date of issue as identified by the Teacher 

Services Branch of the Ministry of Education or the Teacher Regulation 

Branch, shall be deemed to have the greatest seniority. 

 

8. Seniority List 

 

 The Employer shall, by October 15 of each year, forward to the Union a list of all 

employees employed by the Employer in order of seniority calculated according to this 

Article setting out the length of seniority as of September 1 of that year. 

 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

[Note: This article applies to TTOC Experience Credit and Increment Date as of September 19, 

2014. For TTOC Experience Credit and Increment Dates prior to September 19, 2014, please 

refer to B.21.1.a.i.1.d] 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 
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ARTICLE C.20  LAYOFF/RE-ENGAGEMENT/SEVERANCE PAY 

1. Where the Employer considers that for educational, organizational or budgetary reasons it is 

necessary to reduce the total number of employees employed by the Employer, it shall be 

done in accordance with the provisions of this Article.  Nothing in this Article is intended to 

interfere with the Employer's authority regarding suspension, dismissal or termination of 

teaching personnel for proper cause in accordance with this agreement, the School Act 

(Sections 15 and 92), or Regulations. 

 

2. Principle of Security 

 

a. For the purposes of this Article, the Employer and the Union recognize that 

increased length of professional employment with the Employer entitles employees 

who possess the necessary qualifications to increased security of teaching 

employment. 

 

3. Procedures for Reducing Staff 

 

a. When a reduction in the number of employees employed is necessary, the 

employees to be retained on staff shall be those who have the greatest seniority, 

provided that they possess the necessary qualifications for the positions available. 

 

b. The Employer shall give each employee it intends to terminate pursuant to this 

Article at least thirty (30) days' notice in writing, such notice to be effective at the 

end of a school term, semester or Spring Break and to contain the reason for the 

termination and a list of the teaching positions, if any, in respect of which the 

Employer proposes to retain an employee with less seniority.  The Employer shall 

concurrently forward a copy of such notice to the Union. 

 

c. The terms "seniority" shall be interpreted as defined in Article C.2   

 

d. The term ―qualifications‖ shall be interpreted as defined in Article C.20.4 below. 

 

4. Qualifications 

 

a. In this Article, "necessary qualifications" in respect of a teaching position means a 

reasonable expectation, based on the teaching certification, training, education and 

experience of an employee that that employee will be able to perform the duties of 

the position in an acceptable manner. 

 

b. In reference to this Article, necessary qualifications are, in the final analysis, 

determined by the Superintendent of Schools and subject to grievance. 
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5. Employees' Right of Re-Engagement 

 

a.  Employees laid off under this Article shall have priority for filling vacant positions 

pursuant to Article E.20.7.b.  Where more than one employee applies for and is 

qualified for a posted position, the Employer shall offer the position in seniority 

order.  

 

 b. When a temporary position on the teaching staff of the District becomes available, 

the Employer shall, notwithstanding any provision of this Agreement other than 

Article E.20.7, first offer re-engagement to the employee who has the most seniority 

among those laid off pursuant to this Article, provided that employee possesses the 

necessary qualifications for the available position.  If that employee declines the 

offer, the position shall be offered to the employee with the next greatest seniority 

and the necessary qualifications, and the process shall be repeated until the position 

is filled.  All such positions shall be filled in this manner while there are remaining 

employees who have the right of re-engagement pursuant to this section. 

 

i. Employees who accept re-engagement under this clause shall retain priority 

posting rights under Article E.20.7.a. 

 

ii. Laid off employees shall be responsible for advising the Employer of 

positions for which they wish to be recalled under this clause and telephone 

numbers at which they can be reached. 

 

c.  An employee who is offered re-engagement pursuant to this section shall inform the 

Employer whether or not the offer is accepted within forty-eight (48) hours of 

receipt of such offer. 

 

d. When the position offered is expected to exist for four months or more, the 

Employer shall allow two (2) weeks from acceptance of an offer under this section 

for the employee to commence teaching duties.  The Employer and the employee 

may mutually agree to extend this time limit.  The Employer may employ a 

temporary employee or teacher teaching on call for the position until the employee 

accepting the position is available. 

 

e.  An employee's right to re-engagement under this section is lost if: 

 

i. the employee elects to receive severance pay under this Article; 

ii. two years elapse from the date of termination under this Article and the 

employee has not been re-engaged; 

iii. the employee accepts continuing employment with another district; 

iv. the employee notifies in writing that he/she is no longer available. 

 

6. Sick Leave 

 

 An employee recalled pursuant to this Article shall be entitled to all sick leave credit 

accumulated at the date of layoff. 
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7. Benefits 

 

 An employee who retains rights of re-engagement shall be entitled, if otherwise eligible, to 

maintain participation in all benefits provided in this Agreement by payment of the full costs 

of such benefits to the Employer in the same manner as provided in Article B.11.3.h.i. 

 

8.  Severance Pay 

 

a. An employee on continuing appointment who has one or more years of continuous 

employment and who is laid off, save and except an employee who is terminated or 

dismissed for proper cause in accordance with this agreement, the School Act 

(Sections 15 and 92), or Regulations, may elect to receive severance pay within 

twenty-seven (27) months following the date of termination. 

 

i. An employee laid off in accordance with this section, who elects to receive 

such pay after twelve (12) months from the date of lay off, must notify the 

Employer, in writing, by January 2nd of the subsequent calendar year, of 

his/her desire to receive such pay at a later date, in which case the severance 

pay shall be issued on the first business day of July. 

 

b. Severance pay shall be calculated at the rate of 5% of one year's salary for each year 

of service to a maximum of one year's salary.  Service, for the purpose of this clause, 

shall have the same meaning as "seniority" in Article C.2.7.a.i. 

 

  Salary on which severance pay is calculated shall be based on the employee's 

placement on grid plus any allowances under Article B.24 at the time of the 

employee's layoff. 

 

c. An employee who receives severance pay pursuant to this Article and who is 

subsequently re-hired by the Employer, shall retain any payment made under the 

terms of this Article and in such case, for purposes only of Article C.20.8.b, the 

calculation of years of service shall commence with the date of such re-hiring. 

 

9. Except as provided in Article C.20.10, this Article shall apply only to employees on 

continuing appointments which shall include employees with temporary appointments who 

have attained continuing status by posting under Article E.20.7.c or by having met the 

requirements under Article C.25.5 

 

10. Temporary employees without re-employment rights shall be terminated prior to temporary 

employees who have re-employment rights under Article C.20.3.  Temporary employees 

with rights under Article C.25.3 shall be terminated prior to the application of the above 

provisions of Article C.20. 
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ARTICLE C.21  EMPLOYMENT ON CONTINUING CONTRACT 

1. All employees appointed by the Employer to the teaching staff of the district shall be 

appointed on a continuing contract of employment, except for: 

 

a.  temporary appointments made in accordance with the provisions of Article C.25  of 

this Agreement; 

 

b. teachers teaching on call, subject to the provisions of this Agreement and the School 

Act. 

 

 

ARTICLE C.22  DISMISSAL AND DISCIPLINE 

1. The Employer shall not discipline or dismiss any person bound by this Agreement save and 

except for just and reasonable cause. 

 

2. Where an employee is under investigation by the Employer for any "cause", the employee 

shall be advised at the earliest reasonable time, in writing, of the reasons for the action 

unless substantial grounds exist for concluding that such notification would prejudice the 

investigation.  At the same time, the Union shall also be notified that such an investigation is 

being conducted. 

 

a.  The employee shall be entitled to meet with the Employer prior to the disciplinary 

decision being rendered. 

 

b. At any meeting to investigate a matter which may result in the suspension of an 

employee, the provisions of C.22.3.b.through C.22.3.e shall apply. 

 

c.  The employee shall have the right to a Union representative at any meeting with the 

Employer in connection with such investigation. 

 

3. The Board shall not dismiss any employee bound by this Agreement unless it has, prior to 

considering such action, held a meeting of the Board or a committee of the Board and the 

Superintendent of Schools with the employee entitled to be present, in respect of which: 

 

a.  the Board shall, within not less than seventy-two (72) hours before the meeting, 

provide the employee in writing with reasons why dismissal is being contemplated 

and all documents available at that time.  Not less than twenty-four (24) hours before 

the meeting, all material that will be considered by the Board at the meeting will 

have been given to the employee.  The employee shall be entitled to file a written 

reply to any allegations made; 

 

b. the employee shall hear all details of the nature of the allegations upon which the 

contemplated dismissal is based; 

 

c.  the employee may comment on the allegations, including the submission of a written 

response; 
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d. the employee may present or have presented his/her arguments to the Board; 

 

e.  the employee may ask or have asked questions of clarification, procedure and 

information of the Board. 

 

The employee may be accompanied by representatives and/or spokespersons of his/her 

choice. 

 

4. Where an employee is suspended under Section 15(5) of the School Act, the Board shall, 

prior to taking further action under Section 15(7), hold a meeting in accordance with the 

foregoing provisions, unless the right to such a meeting is waived by the employee. 

 

5. Where an employee has been suspended on grounds set out in Section 15(4) of the School 

Act, the employee shall be entitled to meet with the Board to present, or have presented, the 

employee's arguments. 

 

6. The decision of the Employer to suspend or dismiss shall be communicated to the employee 

in writing giving the reasons for the decision.  The Union shall be advised of the decision. 

 

7. Where an employee has been dismissed, the Union shall have the option of referring a 

grievance regarding the dismissal directly to arbitration. 

 

8. At an arbitration in respect of the discipline or dismissal of an employee, no material from 

the employee's file may be presented unless the material was previously brought to the 

employee's attention. 

 

9. Discipline, suspension or dismissal shall not be set aside by an arbitrator on the basis of a 

technical irregularity or an error in procedure. 

 

10. Neither party shall release information to the media or the public in respect of the discipline 

or dismissal of a teacher, except as agreed by the parties or by joint release agreed upon by 

the parties, before an arbitration board constituted to hear a grievance of the discipline or 

dismissal has issued its final award. 

 

11. The foregoing shall not be construed as preventing the Board from disclosing the fact that 

discipline, suspension or dismissal of the teacher has occurred.  The Association shall be 

notified of such disclosure. 
 

12. Where the employee releases information to the media, the Employer will not be bound by 

Article C.22.10. 

 

 

ARTICLE C.23  DISMISSAL FOR NON-PERFORMANCE 

1. The Employer shall not dismiss an employee for lack of performance except where the 

Employer has received three (3) reports indicating that the learning situation is less than 

satisfactory. 
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2. The reports referred to above shall be prepared in accordance with the process established in 

Article E.22 and in accordance with the following conditions: 

 

a.  the reports shall have been issued in a period of not less than twelve (12) months nor 

more than twenty-four (24) months.  Any leave, paid or unpaid, shall not be counted 

in the twenty-four (24) months; 

 

b. at least one of the reports shall be a report of a Superintendent of Schools, an 

Assistant Superintendent of Schools, or a Director of Instruction; 

 

c.  the other report(s) may be written by a principal or a vice-principal; 

 

d. no more than two reports may be undertaken by any one evaluator. 

 

3. When an employee receives his/her first or second less than satisfactory report the employee 

may: 

 

 a. request a transfer and, where there is mutual agreement, the Employer shall proceed 

with the transfer, or 

 

 b. request and be granted leave of absence without pay of up to one (1) year for the 

purpose of taking a program of professional or academic instruction in which case 

subsequent evaluations shall be undertaken not less than two (2) months after the 

employee has returned to teaching duties.  This period of leave plus the two (2) 

month grace period shall not count for the purposes of the twenty-four (24) month 

period referenced in item C.23.2.a.above. 

 

4. Where the Employer intends to dismiss an employee on grounds of less than satisfactory 

performance, it shall notify the employee and the President of the Union of such intention 

and provide an opportunity for the employee and her/his representative to meet with the 

Board of Education within fourteen (14) days of such notice. 

 

5. Where an employee has been dismissed, the Union shall have the option of referring a 

grievance regarding the dismissal directly to arbitration. 

 

ARTICLE C.24  PART-TIME EMPLOYEES' EMPLOYMENT RIGHTS 

1. An employee with a full-time continuing appointment to the teaching staff of the District 

may, without prejudice to that appointment, request a part-time leave of absence for a school 

year, specifying the fraction of assigned time requested.  If the request is denied and if the 

Superintendent of Schools is provided with a written request from the employee, written 

reasons for the denial of the request will be provided. 

 

2. When the request under Section 1 of this Article is granted by the Superintendent, the 

employee shall be entitled to return to a similar full-time assignment at the expiration of the 

part-time leave.  The employee may request to return to a full-time assignment prior to the 

scheduled return date or may request an extension for another school year. 
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3. An employee with a continuing part-time appointment may, without prejudice to that 

appointment, request an additional temporary part-time appointment for a specified fraction 

of time. 

 

4. Changes in Assignments 
 

a.  Increases in part-time continuing positions: 

 

i. If, in the current work year, the Employer sees the need to increase a part-

time continuing position effective the next work year, the incumbent will be 

given the option of accepting the increase.  The parties agree that no 

"vacancy" arises if the incumbent accepts the increase. 
 

1. Should the incumbent not accept the increase for the next year, the 

Employer will post the resulting new position.  The incumbent would 

then be given priority under Article E.20.7.a to post into any part-

time positions of equal or lesser time that become vacant for the next 

year and under Article E.20.7.a for any other position.  To ensure that 

the incumbent can take advantage of his/her priority rights for the 

next work year, notice of any change will be given by May 31st. 
 

ii. Where a teacher occupies a part-time position and, after commencement of 

the work year in September the Employer sees the need to increase the 

position, the incumbent will be given the option of increasing to the new 

position on a temporary basis for the remainder of the work year without a 

vacancy being declared. 
 

1. Should the teacher not accept the increase in position, the Employer 

will fill the increase on a temporary basis to the end of the work year. 

 

iii. Where a part-time continuing position is increased to full-time for the next 

work year, the position shall be posted. If not reassigned during the regular 

spring staffing assignment period of the school in question, the incumbent 

shall be declared surplus and shall have priority posting rights under Article  

E.20.7.a.  To ensure that the incumbent can take advantage of his/her priority 

rights for the next work year, notice of any change will be given by May 

31st. 

 

iv. Where a part-time continuing position is increased to full-time during the 

work year, the incumbent shall be offered the increase on a temporary basis 

to the end of the work year. 

 

1. Where the teacher accepts the increase, no vacancy arises for that 

year.  Where the teacher declines the increase, the Employer will fill 

the increase on a temporary basis to the end of the work year.  In 

either case, the full-time position shall be posted to be effective the 

next work year. 
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b. Decreases in part-time continuing positions: 

 

i. Where the Employer determines the need to decrease a part-time position for 

the subsequent work year and the incumbent does not agree to the reduction, 

the new position will be posted and the incumbent will be given priority 

under E.20.7.a to post into any part-time (equal or greater) position that 

becomes vacant for the following work year and under E.20.7.b for any other 

position.  Again, as in C.24.4.a.i.(1) above, the incumbent will be advised by 

May 31st of any changes to the part-time position for the following work 

year. 

 

1. Where the Employer would otherwise determine the need to decrease 

a part-time position, such decrease will not take place during the 

work year unless accepted by the incumbent.  This shall not preclude 

the Employer from eliminating a position during a school year in 

accordance with the provisions of the collective agreement. 

 

ARTICLE C.25  TEMPORARY EMPLOYEES' EMPLOYMENT RIGHTS 

1. The Employer may appoint employees on temporary contracts to: 

 

a.  replace an employee on continuing contract who is absent or on leave for any 

reason, or 

 

b. replace an employee on temporary appointment, or 

 

c.  fill a position that is temporarily created for program reasons or enrolment 

fluctuations of duration of one (1) school year or less, or 

 

d. fill a position that has been vacated by an employee during the school year, or 

 

e.  fill a position that is created during the school year. 

 

2. Where the Employer reasonably expects an employee to be absent for more than twenty (20) 

teaching days, the vacancy shall be filled by appointment to a temporary contract. 

 

3. Temporary employees shall be entitled to further available temporary contracts provided 

that they have: 

 

a.  completed a minimum of six (6) consecutive months in the same assignment;  

 

b. not received a less than satisfactory evaluation; and 

 

c.  been re-appointed to another temporary position. 

  

The employees selected for available temporary contracts shall be those with the greatest 

seniority, provided they possess the necessary qualifications for the positions available. 
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4. When the absence of a temporary employee prevents the completion of his/her evaluation, 

that period of temporary employment shall not be considered in the context of Article 

C.25.3. 

 

5. Temporary employees with employment rights under Article C.25.3 shall be granted a 

continuing contract upon the expiration of the temporary contract provided that the 

employee has at least fifteen (15) months of aggregate service in four (4) years.  If no 

position for which the employee has the necessary qualifications is available at the granting 

of the continuing contract, the employee shall be placed on the recall list for re-engagement 

according to Article C.20.5 - Employee's Right to Re-Engagement. 

 

6. An employee's right to re-engagement under Article C.20.3 is lost if: 

 

a. the employee refuses to accept two positions for which the employee possesses the 

necessary qualifications, equal to or better than the previous percentage of full-time 

equivalent position held by the employee; 

 

b. 24 months elapses from the expiration of the temporary contract and the employee 

has not been re-engaged; 

 

c. the employee accepts continuing employment with another district; 

 

d. the employee notifies in writing that he/she is no longer available; 

 

e. the employee fails to respond to a notice of re-engagement within ten days of the 

date the notice is mailed by a registered letter. 

 

7. The Board agrees to provide the Union no later than October 31 in any school year a master 

seniority list of those employees who have temporary contract employment rights under 

Article C.25.3, including each employee's aggregate length of service.  The Board shall also 

provide on October 31 of each school year a list of positions temporarily existing or 

temporarily vacant for the school year. 

 

 

ARTICLE C.26  TEACHER TEACHING ON CALL HIRING PRACTICES 

1. A teacher teaching on call shall be dispatched for day-to-day services from a list maintained 

by the Employer. 

 

2. When a teacher teaching on call completes twenty (20) days continuous teaching in the 

same assignment, a temporary contract shall be granted retroactively to the commencement 

of the assignment. 
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3. The Employer shall maintain a list of teachers teaching on call and shall forward a copy of 

the list to the Union by October 31st of each year. 

 

4. When the Employer is considering the removal of an employee from the teacher teaching on 

call list, the employee shall receive written notice of the reasons.  The employee shall have 

the opportunity to meet with the Superintendent or designate, to discuss the reasons, prior to 

removal.  The employee shall have the right to be accompanied by a Union representative at 

this meeting. 

 

 

 

ARTICLE C.27  ASSISTANTS 

1. All library assistants, certified educational assistants or other support persons hired to assist 

teachers in carrying out their responsibilities and duties shall be under instructional 

supervision of teachers and the employment supervision of an Administrative Officer. 

 

2. Assistants shall not assume the instructional responsibility for designing the educational 

programs for students, but may assist the employee by: 

 

a. providing assistance to individual students and groups of students; 

b. monitoring students; 

c. maintaining student records; 

d. providing advice/guidance to students 

3. Assistants shall not assume instructional responsibility while the teacher is absent. 

4. Assistants shall not be used to replace qualified employees. 

 

ARTICLE C.28  MEDICAL EXAMINATION PROCEDURE 

Where the Board requires an employee to undergo an examination under Section 92 of the School 

Act, the employee shall be advised in writing that the examination is required pursuant to that 

section.  He/she shall also be advised of the possible consequences of the examination as set out in 

the Act and the right to Union representation. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 INTENTIONALLY LEFT BLANK–REMOVED BY LEGISLATION 

 

ARTICLE D.2 INTENTIONALLY LEFT BLANK–REMOVED BY LEGISLATION  

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

 

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement.  

 

[See Article D.22 Hours of Work for additional preparation time provisions.] 

 

ARTICLE D.5   MIDDLE SCHOOLS 

Article D.5 does not apply in School District No. 23 (Central Okanagan).  See Article D.22 

Hours of Work. 

 

ARTICLE D.20  MAINSTREAMING/INTEGRATION 

1. When, at the request of the employee, the Superintendent or designate agrees that the 

employee take special training outside the school year, it shall be done pursuant to the 

Employees' Work Year, Article D.21.  Employees will be reimbursed for expenses 

approved in advance by the Employer. 

 

2. Curriculum and/or materials modification which may be required by the student with 

exceptional educational needs shall be provided to the receiving teacher. 
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ARTICLE D.21  REGULAR WORK YEAR FOR EMPLOYEES 

1. The annual salary established for employees covered by this Agreement shall be payable 

in respect of the Standard School Calendar as established by legislation.  The regular 

work year shall be scheduled between the Tuesday after Labour Day and the last Friday 

in June of the subsequent year, excluding Saturdays, Sundays, statutory holidays, winter 

break and spring break.  If the last Friday in June falls on or before June 25, the regular 

work year will end on June 30. 

 

2. The first day of the winter break shall be on the Monday preceding December 26.  School 

shall reopen on the Monday following January 1.  If January 1 is a Saturday or Sunday, then 

school shall reopen on the following Tuesday. 

 

3. The first day of Spring Break shall be the third Monday in March.  School shall reopen on 

the fourth Monday in March.  

 

4. The regular work year shall include the non-instructional days as per article F.21. 

 

5. Teachers of Kindergarten students shall be provided five (5) consecutive instructional days 

after the opening day for phased-in Kindergarten.  The teacher may use these days for 

staged entrance and/or home visits during the school day. 

 

6. The first day in the regular work year shall be school opening day.  Students may be in 

attendance for up to one-half day.  

 

7. Any work performed by employees covered by this agreement beyond the employees' 

regular work year shall be voluntary. 

 

8. Where, at the request of the Superintendent or designate, an employee agrees to work 

outside of the employee's regular work year, the Employer, after consultation with the 

employee, shall either pay him/her pro-rata based on his/her annual salary, or, on approval 

of the Superintendent or designate, give the employee paid time off during the school year in 

lieu of such pay.  Such consultation shall take place before the employee agrees to do the 

work. 

 

ARTICLE D.22  HOURS OF WORK 

1. Preparation Time 

 

a.  Full-time elementary employees shall be provided on their timetable one-hundred 

(100) minutes per week, (one-hundred and ten (110) minutes effective June 30, 

2019) or two-hundred (200) minutes (two-hundred and twenty (220) minutes 

effective June 30, 2019) in each two (2) week period free from instructional duties 

for the purpose of preparation. 
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b. Full-time middle and secondary employees shall be provided on their timetable 

twelve and one-half percent (12.5%) of total instruction time for purposes of 

preparation. 

 

c.  Part-time employees assigned no less than one-half (0.5) FTE time shall be 

scheduled to receive pro-rated preparation time.  

 

2. Instructional Week 

 

 The weekly instructional assignment for employees shall not exceed: 

 

a.  twenty-five and three quarters (25.75) hours for middle and secondary employees 

and shall include preparation time and homeroom or teacher advisor time.  

 

b. twenty-three and three quarters (23.75) hours for elementary employees and shall 

include preparation time. 

 

c.  twenty-four (24.00) hours for kindergarten and shall include preparation time. 

 

3. School Day 

 

 The length of the school day shall not exceed: 

 

a.  for middle and secondary, 6.5 hours inclusive of morning break, homeroom, passage 

time, and the regularly scheduled lunch break. 

 

b. for elementary, 6.0 hours inclusive of 15 minutes of recess and the lunch hour. 

 

ARTICLE D.23  SUPERVISION DUTIES (Lunch Hour) 

1. Alternative resources shall be provided by the Employer for the supervision of pupils during 

the lunch break so that employees will not be assigned supervision duties during this time. 

 

2. With the coming into effect of this contract no other supervision duties shall be increased. 

 

ARTICLE D.24  EXTRA-CURRICULAR ACTIVITIES 

1. In this agreement, extra-curricular programs and activities include all those that are beyond 

the provincially prescribed and locally determined curricula of the District. 

 

2. The Local and the Employer recognize extra-curricular activities as an important part of 

school life. 
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3. It is recognized that involvement by an employee in extra-curricular activities is on a 

voluntary basis. While voluntarily engaged in extra-curricular activities authorized by the 

Principal, employees shall be considered to be acting in the employ of the Employer and, 

as such, are eligible for coverage by the Employer's insurance. 

 

 

ARTICLE D.25  AVAILABILITY OF TEACHERS TEACHING ON CALL 

1. When coverage is necessary for an employee with instructional duties who is absent from 

school, a teacher teaching on call shall be employed. 

 

2. In emergency situations, where time is critical, an employee may be required to perform 

the duties of an employee who is absent or to supervise his/her students. 

 

3. An employee or an Administrative Officer may, at the request of a colleague and with the 

approval of the Principal, cover a class for up to but not to exceed one (1) sixty (60) 

minute period.  No employee shall be provided with coverage for more than one (1) sixty 

(60) minute period of time per day.  No employee shall be required to perform such 

coverage. 

 

ARTICLE D.26  TEACHER TEACHING ON CALL WORKING CONDITIONS 

When a teacher teaching on call is hired, he/she will perform the duties of the absent employee. 

When the absent employee has not requested specific duties to be undertaken during unassigned 

instructional time, the Administrative Officer may request the teacher teaching on call employee to 

do other teacher duties. 

 

ARTICLE D.27  REGULAR STAFF MEETINGS 

1. At least seven (7) days' notice of regular staff meetings shall be given with the agenda 

of items to be considered at the meeting to be distributed at least twenty-four (24) hours 

in advance of the meeting. 

 

2. All staff members including the administrative officers shall have the right to place 

items on the staff meeting agenda. 

 

3. Written minutes of staff meetings shall be kept and circulated to all staff members. 

 

4. Regular staff meetings shall be held only on school days as defined by Article D.21 of 

this Agreement. 

 

5. Except by agreement with the staff, regular staff meetings shall not be scheduled to 

commence more than one-half (1/2) hour prior to the beginning of classes nor to 

conclude later than one and one-half (1 1/2) hours after the dismissal of students. 
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6. When a staff meeting is called at a time when a part-time employee is not on duty, that 

employee shall not be required to attend the staff meeting.  It is the employee's 

responsibility to apprise him/herself of the staff meeting agenda and the decisions 

made. Article D.27.6  is not applicable to employees on a job-share assignment. 

 

7. Staff will only be required to attend one staff meeting per month. 

 

 

ARTICLE D.28  HEALTH AND SAFETY COMMITTEE 

1. The Employer agrees to maintain a safe and healthy environment in the work place. 
 

2. The Health and Safety Committee shall be maintained by the Employer as required by the 

Workers' Compensation Board regulations. 
 

3. When Health and Safety Committee meetings are held outside of school hours, the Union's 

representatives shall be paid 1/1000th of their annual salary for each hour or major portion 

of the hour they are in attendance at the meeting. 

 
 

ARTICLE D.29  MEDICAL PROCEDURES FOR STUDENTS 

1. Employees have a duty to render assistance in an emergency, but shall not be required to 

administer medication to students on a regular basis. 
 

2. Where it is essential that a student receive medication and there is no responsible person in 

the school other than the employee who can administer the medication, the matter will be 

discussed and resolved in advance with the Local. 

 

3. The examination of students for communicable diseases or infestations shall not be the 

responsibility of employees. 

 

4. Appropriately trained persons shall be responsible to administer medication, perform 

medical procedures or attend to physical needs of special needs students. 

 

ARTICLE D.30  LOCAL INVOLVEMENT IN BOARD BUDGET 

Each year during the preparation of the annual budget, the Local shall have the right to make 

presentations on budget matters to the Board of Education or a Committee of the Board of 

Education. 

 

ARTICLE D.31  HOME EDUCATION 

1. Educational services that may be required for home education students, as defined in the 

School Act and Regulations, shall normally be provided by members of the bargaining unit 

but may be provided by Administrative Officers. 
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2. An employee assigned responsibility for provision of any educational service to one or more 

home schooled students shall be given reasonable time to enable him/her to provide such 

services. A classroom teacher shall be given reasonable additional time to provide such 

services. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to E.2.5 Informal Resolution 

Outcomes. 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall:  

(1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution processes to 

resolve the complaint.   

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii.  The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 
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iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a.  The employer, in consultation with the local, shall be responsible for developing and 

implementing an ongoing harassment and sexual harassment awareness program for 

all employees.   

 

  Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at least 

once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 
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viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.20  APPOINTMENT TO THE TEACHING STAFF OF THE DISTRICT 

1. Advertisements and application forms for appointment to the teaching staff of the district 

shall not include reference to extra-curricular activities and programs. 

 

2. By April 15 of each year, the Employer will provide schools/staffs and the Union 

information as to staffing timelines for the subsequent school year. 

 

3. A vacant position is a newly created position or an existing position which the Board 

intends to fill which has been vacated by the incumbent. Employees returning from leave 

of absence of one (1) year or less shall return to the same position which shall not be a 

vacancy.  All employees in the district are eligible to apply for all vacancies. 

 

4.  Once a Teacher accepts a posting, they may only apply for subsequent postings that have 

resulted from the filling of a posting in that year. If they accept a second posting, they are 

no longer eligible for subsequent postings in that year.  

 

5. All vacancies and new positions for the coming school year shall be posted during the 

spring staffing period in all schools and centres of the district, and a copy sent to the 

COTA office.  Postings shall include descriptions of the position and the necessary 

qualifications.   

 

6. Teaching positions that become vacant during the school year may be filled on an interim 

basis to the end of the school year in accordance with this agreement. 

 

7. The Board and the Union agree that vacancies other than those of special responsibility shall 

be filled in the following priority, subject to the application of Article E.21.1 – Employer 

Initiated Transfers - and provided that the employee has the necessary qualifications to 

perform the duties of the vacant position: 
 

a. Employees requesting transfer pursuant to: 

 

  Article E.26 – Falsely Accused Employee Assistance 

   

  Article C.23 – Dismissal for Non-Performance 

 

  Article E.2 – Harassment / Sexual Harassment 

 

  And then, 

 

  Continuing employees. 

 

b. Employees with recall rights pursuant to Article C.20.5.a and Article C.25.5. 
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c. Temporary employees with re-employment rights under Article C.25.3 

 

8. Where no employees with priority rights under Article E.20.7 have applied for a posted 

position, the position shall be filled with an outside applicant, a previous applicant, or a 

teacher transferred by the Employer pursuant to Article E.21.1 (who shall retain E.20.7.a 

priority). 

 

9. Teachers teaching on call currently working for the Employer shall be given consideration 

for all postings for which they have applied and are qualified, in competition with outside 

candidates. 

 

a.  "Consideration" as used in this Article includes a review of an applicant's submitted 

qualifications, experience and evaluation reports. 

 

b. Shortlisted candidates will be interviewed and references checked.  

 

10. Employees whose sick leave extends beyond one (1) year shall be given the following 

considerations: 

 

a.  The position occupied by an employee on medical leave will be considered vacated 

if the leave extends to the end of a complete school year.  The vacancy will be 

posted during the Spring Staffing Period.  Where the leave is for a school year, 

September through June, and continues the following September, the vacancy will 

be deemed to have occurred in September and will be posted with the Spring 

postings.  

 

b. The employee shall provide medical authorization before Spring staffing if return to 

duty prior to the end of the school year is expected. 

 

c. Should the employee return to duty and then require further medical leave for 

similar reasons within thirty days, the position will be considered vacated forthwith 

and posted accordingly. 

 

d. The employee‘s priority for filling vacant positions shall be determined by the 

application of Article E.20.7.a – E.20.7.c as appropriate.    

 

11. The Board values the dedicated service of its teaching staff.  In applying articles E.20 and 

E.21, the Employer recognizes the need for a balanced teaching staff which includes the 

diversity of skills, knowledge, personal characteristics and experience. 

 

ARTICLE E.21  TRANSFER AND ASSIGNMENTS 

1. Employer Initiated Transfers 

 

a.  Transfers shall not be initiated by the Employer for arbitrary or capricious reasons. 

 

b. When a teacher must be transferred, the teacher(s) on the school staff with the least 
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seniority in the District will be designated for transfer unless a more senior teacher 

agrees to be transferred and provided that the teachers retained on staff have the 

necessary qualifications for the positions available, as determined by the program 

requirements and educational needs of the school. 

 

c.  An Employer official intending to recommend a transfer of an employee shall meet 

with and inform the employee of the nature of the proposed transfer and the reasons 

for it. 

 

d. The employee shall have the opportunity to consider the matter and reply within five 

(5) days and may request a meeting with the Superintendent or designate to discuss 

the matter.  The employee shall have the right to be accompanied by a member of 

the Union. 

 

e.  At, or subsequent to, such a meeting, the Employer shall consult with the employee 

to determine the in-service required, if any, to adequately prepare for the proposed 

transfer. 

 

f. Transfers initiated by the Employer shall be completed no later than June 15 in a 

school year for the next school year, as far as practicable. 

 

g. Transfers initiated by the Employer during the school year as a consequence of 

changes in student enrollment shall not be subject to the time limits contained in 

Article E.21.1.d. 

 

h. Where the Employer initiates a transfer during the school year, and where the 

assignment is different than the current assignment, the Employer shall consult with 

the employee to determine the support and release time required to facilitate the 

relocation. 

 

i. Unless exceptional circumstances exist, any employee who has been transferred 

without agreement shall not be subject to a further transfer without agreement for 

three (3) school years. 

 

j. An employee who is transferred for reasons of projected enrollment decline shall 

have the option to return in September or the following year to the school from 

which he/she was transferred, in the event that the position becomes available. 

 

2. Employee Initiated Transfers 

 

a. The Union and the Employer endorse the concept of voluntary employ transfers as 

one method for employees to experience professional growth.  The Employer will 

attempt to accommodate teachers who have been assigned to their school for a 

significant period of time. 

  

b. Employees may apply for a general transfer by request in writing to the Director of 

Instruction – Human Resources by December 31.  
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c. Transfers in this Article shall be made by the Director of Instruction – Human 

Resources in consultation with the Directors of Instruction and affected principals.  

Prior to finalization of transfers, the Director of Instruction – Human Resources will 

consult with the President of the Central Okanagan Teachers‘ Association or 

designate regarding the proposed transfers. 

 

d. Transfers shall be finalized prior to March 31. 

 

e. If the request for transfer is fulfilled, the employee shall be notified in writing as 

soon as possible. 

 

f. Employees with unmet transfer requests will be advised in writing and may, within 

seven (7) days of notification, request a meeting with the Director of Instruction – 

Human Resources to discuss the reasons for the denial of the transfer.  The 

employee may be accompanied at such meeting by a member of the Union. 
 

3. Assignments 

 

a.  In timetabling and preparing employee assignments, a number of factors should be 

considered, including the number of course preparations; staff qualifications, 

training and experience; employee preferences; the number of classroom locations 

possible.  Special consideration will be given to the assignments of beginning 

employees and teachers providing preparation time in elementary schools. 
 

b. The teaching staff shall be consulted concerning timetable scheduling options prior 

to assignments being finalized. 
 

c.  A staff meeting shall be held prior to June 15 for the purpose of discussing the 

proposed timetable and staff assignments for the next school year. 
 

d. If a change in assignment is to be made, the principal will reasonably attempt to 

consult with the employee prior to the change.  In any case, the employee will be 

notified as soon as the change is known. 
 

e.  An employee may appeal an assignment to the principal.  If a concern still exists, the 

employee may request a meeting with the Superintendent or designate.  The 

employee may be accompanied by a Union representative. 

 

ARTICLE E.22  EVALUATION - PERFORMANCE APPRAISALS 

1. All reports on the work of an employee shall be in writing. 

2. At least two (2) weeks prior to commencing the evaluation process, unless the length of a 

temporary contract requires a shorter period of notice, the evaluator shall meet with the 

employee to discuss the purposes of the evaluation, the approximate time span anticipated 

for the evaluation process, and the criteria and other relevant documents and information to 

be considered in the evaluation and report writing process. 
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3. Prior to the application of E.22.2 the Employer will notify the Union in writing of 

anticipated teacher evaluations. 

4. Involvement or non-involvement in extra-curricular activities, participation in Union 

activities or matters not directly related to the duties of the employee are outside the scope of 

evaluating and reporting on the performance of the employee. 

5. The report shall reflect those aspects of the work of the employee and the teaching and 

learning situation within the employee's responsibility. Evaluation reports shall state and 

take into account any discrepancy between the employee's assignment and his/her 

professional training and/or experience. 

6. No fewer than three (3) nor more than six (6) formal observations shall be conducted in 

completing the data gathering process unless otherwise mutually agreed.  Periods chosen for 

observation shall reflect the employee's assignment and the employee shall have the 

opportunity to select at least two (2) observation times mutually convenient to the employee 

and the evaluator. 

7. Following each observation, the evaluator shall discuss with the employee his/her 

observations and impressions.  Such observations and substantiated impressions shall further 

be provided to the employee in the form of a written anecdotal statement within seven (7) 

days of the observation. 

8. Evaluation reports shall be prepared only by evaluators authorized under Article C.23.2.b or 

C.23.2.c of this agreement. 

9. The employee shall be given a draft copy of the evaluation report at least forty-eight (48) 

hours prior to preparation of the final copy.  He/she shall have the opportunity of meeting 

with the evaluator in the company of a third person to discuss the draft and, if appropriate, 

propose changes to the draft. 

10. When employee proposed amendments to the draft report are not agreed upon, the employee 

shall have the right to submit to the evaluator a written commentary on the evaluation which  

shall be filed with all copies of the report.  

11. The evaluator shall endeavour to issue the final report within thirty (30) days of any meeting 

held under Article E.22.9. 

12. The final report shall be filed in the employee's personnel file at the school district office.  A 

copy shall be given to the employee at the time of filing. 

13. In the event of a less than satisfactory report, an employee may request a plan of assistance 

from the Employer.  This plan of assistance shall include a specified date for completion and 

shall be completed before another report is initiated unless the plan of assistance is not being 

followed substantially by the employee or when the completion date cannot be met. 
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14. The general criteria for the evaluation of employees shall be annually reviewed by a joint 

committee of the Employer and the Union.  This committee shall consist of three (3) 

representatives of the Employer and three (3) representatives of the Union.  Revisions of the 

criteria will only occur after consultation with the committee. 

 

ARTICLE E.23  NO DISCRIMINATION 

1. The Employer and the Local subscribe to and shall follow the principles of the Human 

Rights Code of British Columbia.  

2. The Employer agrees that there will be no discrimination because of the race, colour, 

ancestry, place of origin, political belief, religion, marital status, family status, physical or 

mental disability, sex, sexual orientation or age of an employee as defined by the Human 

Rights Code or because that employee has been convicted of a criminal or summary 

conviction offence that is unrelated to the employment or to the intended employment of 

that employee.  

3. The employer agrees that there shall be no discrimination with respect to any employee 

because he/she is participating in the activities of the Union, carrying out duties as a 

representative of the Union, or involved in any procedure to interpret or enforce the 

provisions of the Collective Agreement. 

4. Any written allegation of discrimination within the school district will be investigated by the 

Superintendent or designate and the results reported to the Employer. 

5. In the event the provisions of this Article become inconsistent with the Human Rights Code, 

the provisions of the Code shall apply. 

 

ARTICLE E.24  PERSONNEL FILES 

1. There shall be only one personnel file for each employee, maintained at district offices.  Any 

file relating to an employee kept at a school shall be destroyed when the employee leaves 

that school. 

2. After receiving a written request from an employee, the Superintendent or designate in 

respect of the district file, or the principal or designate in respect of any school file, shall as 

soon as practicable grant access to that employee's file at a mutually convenient time. 

3. An appropriate school board official shall be present when an employee reviews his/her file, 

and the employee may be accompanied by an individual of his/her choosing. 

4. The Employer agrees that only factual material and material relevant to the employment of 

the employee shall be maintained in personnel files.  The employee shall be informed when 

material critical of the employee is placed in the employee's personnel file and a copy of the 

material given to the employee. 
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5.  The employer agrees that after three (3) years, and barring no further similar events, 

material critical of the Employee (other than evaluation reports) shall be removed from the 

Employee‘s Personnel File. 

Leaves of Absence taken under Section G of the Agreement that are in excess of one (1) 

month shall not count toward this three (3) year period. 

6. The file shall not contain unsigned letters of complaint. 

7. Personnel files shall be in the custody of the Superintendent or designate and shall not be 

accessible to other than appropriate administrative officials of the school district. 

 

ARTICLE E.25  SCHOOL ACT APPEALS  

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) and 

Board by-law of a decision of an employee covered by this agreement, or in connection with 

or affecting such an employee, 

 

a.  the employee and the Union shall immediately be notified of the appeal, and shall be 

entitled to receive all documents relating to the appeal; 

 

b. the employee shall be entitled to attend any meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

Union; and 

 

c.  the employee shall have the opportunity to provide a written reply to any allegations 

contained in the appeal. 

 

2. The Employer shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

 

3. No decision or by-law of the Employer with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

agreement, or deprive the employee of any right, benefit or process otherwise provided by 

law 

 

 

ARTICLE E.26  FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. When an employee has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and if: 

 

a. an investigation by the Board has concluded that the accusation is not true on a 

balance of probabilities, and no criminal charges are laid, or 
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b. an investigation by the Board has concluded that the accusation is not true on a 

balance of probabilities; and, should criminal charges result, the employee is 

acquitted of criminal charges in relation to the accusation, or 
 

c. an arbitrator considering discipline or dismissal of the employee finds the accusation 

to be false, and no criminal charges are laid, or 
 

d. an arbitrator considering discipline or dismissal of the employee finds the accusation 

to be false, and should criminal charges result, the employee is acquitted of criminal 

charges in relation to the accusation.  The employee shall be entitled to reasonable 

assistance in addition to that provided through the Employee Assistance Program.   

2. The employee, together with the Superintendent of Schools and the President of the Union, 

shall jointly establish a plan of assistance to facilitate the employee's successful return to 

teaching duties. 

 

3. Such assistance pursuant to Article E.26.2 may include special counselling for the employee 

and family members; short term paid leave of absence for the employee; position transfer; 

and, upon request by the employee, provision of factual information to parents and students. 

 

4. Where a employee has been suspended pursuant to Section 15(4) of the School Act, the 

employee shall be reinstated with full pay providing the employee is acquitted of the charges 

and any additional investigation by the Board concludes that, on a balance of probabilities, 

the employee has not been guilty of any wrongdoing. 

 

ARTICLE E.28  PARENTAL CONCERNS 

In the event that a parent/guardian brings a concern regarding a Teacher to the attention of the 

Principal, the Principal shall inform the Teacher of the concern at the earliest reasonable 

opportunity. In the event that the concern has been brought initially to a district administrator, 

said administrator will direct the concern to the site based Principal. The Principal will attempt to 

achieve a resolution to the concern through discussion with the Teacher and parent/guardian.  
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SECTION F  PROFESSIONAL RIGHTS  

ARTICLE F.20  PROFESSIONAL IMPROVEMENT 

1. The Employer and the Local shall maintain a District Professional Development Committee. 

 

 The Committee shall be comprised of five (5) representatives each of the Local and of the 

Employer plus the Local's Professional Development chairperson, who will chair the 

Committee. 

 

2. The Employer and Union shall establish a fund for the purpose of promoting the 

professional development (excluding credit courses) of the teaching staff of the school 

district. 

 

3. The Employer shall place $195.00 per full-time equivalent employee and the Union shall 

place $35.00 per full-time equivalent employee into the Professional Development Fund. 

 

a.  The Employer shall place an additional $5,000 in this fund for the purpose of 

professional development for teachers teaching on call. 

 

4. The cost of teachers teaching on call for employees granted any professional development 

leave of absence shall be borne by the Professional Development Fund. 

 

5. The Professional Development Fund as established by the Employer and the Local shall be 

administered by the District Professional Development Committee. 

 

6. Each school staff shall elect a Professional Development Committee. 

 

a.  The Committee shall be chaired by a teaching employee. 

 

b. The principal shall be an ex-officio member of the Committee. 

 

7. The terms of reference shall be established by the District Professional Development 

Committee and shall be in effect when approved by the Local and the Employer. 

 

8. The Professional Development fund will not be required to finance district "required" 

in-service or conferences. 
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ARTICLE F.21  NON-INSTRUCTIONAL DAYS 

1. The non-instructional days specified in the Standard School Calendar shall be used for 

purposes consistent with the School Calendar Regulations. 

 

2. A minimum of three (3) non-instructional days shall be used for activities determined at the 

school level by the school Professional Development Committee in consultation with the 

school's administrative officer.  One such day may be held in conjunction with community 

interaction activities. 

 

3. A maximum of two (2) non-instructional days may be used for other activities such as 

district-wide professional development activities and convention.  One such day may be 

held in conjunction with community interaction activities. 

 

4. The remaining non-instructional days shall be available to schools for activities consistent 

with those outlined in the Regulations and determined by the administrative officer and the 

school staff.  Activities may include parent/teacher interviews. 

 

5. Any of the above days in F.21.2 and F.21.3 may be used in one-half day increments. 

 

6. Non-instructional days shall be considered as instructional days for salary purposes. 

 

ARTICLE F.22  PROFESSIONAL AUTONOMY 

Employees shall, within the bounds of provincially and locally prescribed curriculum and programs, 

and consistent with effective educational practice and District goals and expectations, have 

individual autonomy in determining the methods of instructions, and the planning and presentation 

of course material in meeting their instructional assignments. 

 

 

ARTICLE F.23  PARENT/TEACHER INFORMAL REPORTING DAYS 

1.  As permitted in School Calendar Regulation 9.8, one hour of early dismissal may be used 

to facilitate parent/teacher informal reporting sessions (2). 

 

2.  Informal reporting sessions may be scheduled to accommodate parents and guardians 

who are unable to attend during regular school hours and shall be in accordance with a 

schedule developed by the principal and the staff. 

 

3.  The Employer agrees there can be flexibility as to the format of these informal sessions as 

outlined in the Ministry of Education document titled ―Reporting Student Progress: 

Policy and Practice (March 2009)‖ and any subsequent revisions. 
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ARTICLE F.24  ACCREDITATION/ASSESSMENT 

1. Separate from the use of non-instructional days, and prior to the undertaking of a school 

accreditation/assessment, the Employer shall provide to the school the funding allocated 

by the Ministry of Education in order to carry out the school accreditation/assessment 

process.  The school will be responsible for all costs including the external evaluation 

team. 

 

2. The Employer shall provide a response to the report to the staff committee advising what 

recommendations will be implemented and explaining why others will not. 

 

3. Unless required by the Ministry, elementary school assessment/accreditation shall take place 

only if the school staff committee agrees to undertake this process. 

 

 

ARTICLE F.25  CURRICULUM IMPLEMENTATION/EDUCATIONAL CHANGE 

1. The Employer and the Local shall establish one or more Joint Educational Change 

Committee(s) with six (6) members from the Employer and six (6) members from the Local, 

to review educational policies, practices and programs, including new curriculum and to 

make recommendations to the Employer.  The teacher members shall be appointed by the 

Local. 

 

2. The Joint Committee(s) shall establish its terms of reference which shall be reviewed each 

year.  The terms of reference are subject to approval of both the Local and the Employer. 

 

3. The Joint Committee(s) may establish sub-committees to review specific areas of change 

such as but not limited to new curriculum.  The sub-committees shall report to the Joint 

Committee(s). 

 

4. Funds and time, as determined by the Employer after consultation with the Joint Committee 

shall be provided for curriculum implementation/educational change above and beyond 

funds provided for the Professional Development Fund referenced in Article F.20 of this 

agreement. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.21 Sick Leave, for sick leave use and accrual] 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 
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8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in clause 1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 

[See also Article G.23 Emergency Leave for Family Illness for short term compassionate leave 

of up to five days.]  

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2 above, the superintendent may 

grant unpaid leave for a family member. Additional leave shall not be unreasonably 

denied. For the purpose of Article G.4.3 ―family member‖ means: 
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 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

5. Leave of absence in excess of five (5) days granted under Article G.4.1 may be granted with 

or without pay upon written request to the Superintendent of Schools. 

 

6. An employee may be granted, upon request, up to one (1) day without loss of pay, 

depending on the distance involved, to attend a funeral.  Leave granted under this clause 

shall not unduly restrict the operation of a school. 

 

 

ARTICLE G.5   UNPAID DISCRETIONARY LEAVE 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

    

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
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Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
PCA Articles G.6.1- 8 do not apply in School District No. 23 (Central Okanagan) 

 

[Note: PCA Article G.6.1.b is applicable for the purposes of A.10 only] 

 

1.  

b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  
 

Elected union officer release 

   

9.   Such leaves will be granted upon request. 

 

10.  Upon return from leave, the employee shall be assigned to the same position or, 

when the position is no longer available, a similar position. 

 

Local Provisions 

 

11. Short Term Leaves   

 

The Union may request and shall be granted leave of absence, provided that adequate notice is given 

and a Teacher Teaching on Call is available, on the following basis: 

 

For an appointed representative of the Union, the BCTF, or  the CTF to attend to the duties 

involved: 
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a. to a maximum of seven (7) days per individual employee in any school year. Any 

leave in excess of the seven (7) days is at the discretion of the Superintendent. The 

following leave shall not be included in the seven (7) days: 

 

  - Employer paid Union leaves, 

  - leaves for contract negotiation sessions with the  

   Employer, 

  - leaves to serve on joint grievance committees with the Employer 

  - leaves to attend arbitrations involving the  Employer, 

  - leaves to serve as a member on the BCTF Executive Committee 

  - leaves to serve as an elected or appointed member of the Council of the 

Teacher Regulation Branch. 

 

b. to a maximum of fifteen (15) days per individual employee in any school year for 

the following: 

 

-   leave to serve on a task force committee, and as professional 

development associates of the BCTF and Union 

- leave to serve as an elected representative to the CTF 

 

Such leave shall be granted with pay to the employee but the Employer shall be reimbursed 

by the Union at teacher teaching on call costs for each day of leave. 

 

12. Long Term Leaves 

 

a. The Employer agrees to release appointed Union representatives from teaching 

duties to full or part-time (100% of school year) positions of the COTA, BCTF, 

CTF and Teacher Regulation Branch. The Employer shall continue to pay the 

employee's salary and benefits as specified in the agreement; however, the 

appropriate organization shall reimburse the Employer for the salary, benefits and 

pension costs, equivalent to the amount of leave, upon receipt of an invoice. 

 

i.  Request for such leave shall be in writing and normally received by the 

Superintendent prior to April 30th preceding the school year for which the 

leave is requested. Requests received after April 30 shall be dealt with under 

G.6.12.b. 

 

b.  Provided that the Employer can find the services of a satisfactory Teacher 

Teaching on Call and provided that adequate notice is given, leave on the same basis 

as G.6.12.a, for full or part-time work of not less than twenty (20) consecutive 

teaching days with the COTA, BCTF, CTF or Teacher Regulation Branch shall be 

granted when unexpected circumstances warrant. 

 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 84 of 167 

c.  Those returning from long term leaves within a school year shall be reassigned to the 

same position held prior to the leave.  An employee returning from leave extending 

into the next school year shall be assigned to a reasonably comparable position. 

 

13. Reimbursement for Elected Union Officer Release 

a. The Employer shall continue to pay the designated officers' salary and to provide 

benefits as specified in the Agreement; however, the Union shall reimburse the 

Employer for one hundred percent (100%) of such salary, benefits and pension costs 

upon receipt of a monthly statement. The Board will not invoice the COTA for the 

Employer's share of the President's pension costs. 

 

b. For purposes of pension, experience, sick leave and seniority, the designated officer 

shall be deemed to be in the full employ of the Employer. 
 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

 

ARTICLE G.20 LEAVES - NOTICE 

All leave requests under this Article shall be in writing and shall, whenever possible, give 

reasonable notice to the Employer.  In case of emergency, the written leave request may be 

submitted retroactively. 
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ARTICLE G.21  SICK LEAVE 

1. Sick leave with pay is earned on the basis of one and one-half (1.5) days for each month 

worked by the employee in the service of the Employer.  Employees on part-time 

appointments and/or employees working a partial month will accrue sick leave on a 

proportionate basis to their appointment. 

 

a.  Any days during which the employee has been absent with full pay for reasons of 

illness, injury or quarantine except an absence for which compensation is payable 

under the Workers' Compensation Act shall be charged against sick leave 

accumulated by the employee. 

 

b. When an employee is given leave of absence without pay for any reason or is laid 

off and returns to the service of the Employer upon expiration of such leave of 

absence or layoff, he/she shall not receive sick leave allowance for the period of 

such absence but shall retain his/her cumulative allowance, if any, existing at the 

time of such leave or layoff. 

 

c.  In each year, no fewer than fifteen (15) days of sick leave shall be available to each 

teacher at the beginning of the school year.  Employees commencing employment 

with the Employer during the year shall then have available to them the pro rata 

portion of sick leave benefits which would accrue to them for the balance of the 

school year. 

 

d. There is no maximum to the number of days sick leave that may be accumulated or 

used. 

 

i. Deduction shall be made from sick leave allowance on the basis of one (1) 

day for one (1) working day (exclusive of holidays) of sick leave to a 

maximum of 120 days in any one school year. 

 

e.  The Employer shall advise each employee of his or her accumulated sick leave 

electronically via Employee Connect. 

 

f.  Sick leave accumulated by each employee prior to June 30, 1988, shall continue to 

be credited to that employee. 

 

2. Proof of Illness 

 

 An employee may be required to produce a certificate from a duly qualified medical 

practitioner for any illness/injury certifying that such employee is unable to carry out his/her 

duties due to such illness/injury. 

 

3. Necessary medical and dental specialist appointments of the employee during school hours 

shall be considered as sick leave.  Employees shall make every effort to schedule such 

appointments outside of school hours. 
 

[See Article G.1 for porting of sick leave to/from other school districts.] 
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ARTICLE G.22 WCB LEAVE WITH PAY 

An employee prevented from performing his/her regular work with the Employer on account of an 

occupational illness or accident that is recognized by the Workers' Compensation Board as 

compensable within the meaning of the Compensation Act, shall receive from the Employer the 

difference between the amount payable by the Workers' Compensation Board and his/her regular 

salary to a maximum of six (6) months, provided that such employee shall not be entitled to use 

his/her sick leave credits for time lost during the said six (6) month period by reason of any such 

disability. 

 

ARTICLE G.23 EMERGENCY LEAVE FOR FAMILY ILLNESS 

Where an employee makes written application for compassionate leave because of serious illness 

within the employee's immediate family as defined in the Bereavement Leave, Article G.4, leave 

with pay shall be granted to a maximum of five (5) days annually.  The employee may be required 

to produce a certificate from a duly qualified medical practitioner as proof of such illness in his/her 

family. Additional days without pay may be granted by the Superintendent. 

 

[See also Article G.2 Compassionate Care Leave for leaves in excess of five days.] 

 

 

ARTICLE G.24 MATERNITY LEAVE AND SUB PLAN 

1. Short Term Maternity Leave 

 

a.  Employees shall be granted maternity leave in accordance with the provisions of 

Part 6 of the Employment Standards Act. 

 

b. Provided an employee has forwarded to the Employer medical proof of pregnancy, 

maternity leave, without pay, shall be granted upon request of the employee.  If the 

maternity leave is to exceed seventeen (17) weeks, then the following provisions 

shall apply: 

 

i. At the time of such notification the employee may elect to return on a date 

which would coincide with the commencement of the term, semester, or the 

first day of school following the spring break which first succeeds the 

statutory maternity leave.  Such leave shall be granted with the employee 

benefits as provided for in the Employment Standards Act. 

 

ii. During the term of the statutory maternity leave, the teacher may, at least 

four (4) weeks prior to the end of such leave, request additional leave so that 

the return to duty would coincide with the commencement of the next term, 

semester or the first day of school following the spring break which first 

succeeds the statutory maternity. leave.  Benefits will continue as provided 

for in the Employment Standards Act. 
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iii. Where an employee gives birth or the pregnancy is terminated before a 

request for leave is made under this section, the Employer shall grant 

maternity leave under this section or under section 51 (4) of the Employment 

Standards Act. 

 

c.  Assignment 

 

i. An employee returning from maternity leave within a school year shall be 

reassigned to the same position held prior to the leave. 

 

ii. An employee returning from maternity leave at the beginning of the next 

school year, shall be assigned to the position which she would have held if 

the leave had not been taken. 

 

2. Extended Maternity Leave 

 

a. Employees granted leave under the above paragraphs who choose not to return to 

work at the expiration of that leave may apply for extended maternity leave  

 four (4) weeks prior to the expiration of the short-term leave. 

 

b. Leave shall be granted upon request for a period of up to a maximum of twenty (20) 

school months, with return to coincide with the commencement of a term, semester 

or the first day of school following spring break. 

 

c. Employees returning from extended maternity leave shall do so at the 

commencement of a term, semester or the first day of school following the spring 

break and shall notify the Employer four (4) weeks in advance except in respect to 

leave expiring June 30 where notice shall be given by April 15. 

 

d. Such extended maternity leave shall be without pay or experience recognition.  

Subject to restrictions of the various carriers a teacher shall have the right to 

participate in the employee benefit package at full cost to the employee. 

 

e. An employee returning from extended leave shall be assigned to a reasonably 

comparable position within the District. 

 

f. Employees granted a leave of less than twenty (20) months under this clause may 

request and shall be granted one (1) extension of their leave up to a combined 

maximum of twenty (20) months provided that an adequate replacement is readily 

available.  The application for the extension shall be made not less than four (4) 

weeks in advance of the expiry of the current leave, except in respect to leave 

expiring on June 30, where notice shall be given by April 15. 
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3. Early Return and Emergency Situations 

 

a. In the case of an incomplete pregnancy, death of the child, or other special 

situations, an employee may return to duty earlier than provided for in the agreed-

upon leave. 

 

b. The employee intending to make an early return to duty will submit a written 

application and a medical certificate. 

 

c.  The early return provisions in this section shall apply to a terminated pregnancy. 

 

4. Supplemental Employment Benefits 

 

 When a pregnant employee takes the maternity leave to which she is entitled pursuant to the 

Employment Standards Act, the Employer shall pay the employee 

 

a.  ninety-five percent (95%) of her current salary for the first two weeks of the  

  leave and, 

 

b. where the employee is in receipt of Employment Insurance benefits, the difference 

between 95% of her current salary and the amount of EI benefits received by the 

teacher for a further 15 weeks. 

 

 

ARTICLE G.25 PATERNITY LEAVE 

An employee shall be granted necessary time to take his legal spouse to hospital, to return her home 

from hospital, or to attend the birth of his child. Leave granted with pay for such purposes shall not 

exceed two (2) days, but may be taken in half-day segments. An additional two (2) days will be 

granted in emergency situations at the cost of a Teacher Teaching on Call. 

 

  

ARTICLE G.26 ADOPTION  

1. An employee shall be granted leave of absence with pay for one (1) day at the time the 

child is received into the home. Leave of two (2) days shall be granted to an employee for 

mandatory interviews or travelling time to receive the child at the cost of a Teacher 

Teaching on Call. 

 

2. In the case of adoption of infants up to and including the age of five years, maternity 

leave exclusive of supplementary employment benefits, without pay, shall be granted 

upon request and shall commence upon the date of arrival of the child into the home. All 

relevant provisions of maternity leave and parenthood leave shall apply. 

 

3. Where the employee applies for and is granted pay for adoption leave under the 

Employment Insurance Act, Article G.24.4 shall apply. 
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ARTICLE G.27 PARENTHOOD 

1. The purpose of parenthood leave is to permit an employee to remain at home with a child 

or children for a period not to exceed one (1) year without being required to resign from a 

teaching position within the District. 

 

2. Requests for parenthood leave must be submitted in writing, to the Superintendent of 

Schools, no later than three (3) months prior to the requested commencement of the leave 

except for leave commencing September the request shall be made by April 15. 

 

3. The leave, if approved by the Employer, shall coincide with the school year, calendar 

year, spring break, semester or term. 

 

4. Applications for renewal of parenthood leave will follow the same procedure as the 

original application. 

 

5. Parenthood leave shall be without pay. 

 

6. Subject to the restrictions of the various carriers, benefits may be continued during a 

parenthood leave with the employee paying the full cost of benefits. 

 

 

ARTICLE G.28 EDUCATIONAL LEAVE  

1. Leave of absence without pay may be granted by the Employer for the purpose of further 

educational studies for a time period ranging from a single school term to a maximum of 

two (2) years. 

 

a.  Requests for leave must be received at least three (3) teaching months prior to the 

expected commencement of leave. 

 

b. An employee must have three (3) continuous years of service in the District at the 

date of commencement of the leave.  Where a full-time teacher takes a part-time 

leave under Article C.24.1, the continuity shall be considered broken. 

 

c.  Documentary support of the applicant's intentions must be provided to the 

Superintendent or designate upon application for leave under this section. 

 

d. An employee granted educational leave will, upon return, be placed in a comparable 

position. 

 

e.  Notwithstanding Article G.28.1.b above, employees who have continuity of service 

broken by reason only of illness in excess of twenty days shall be considered to have 

met the years of service requirement if they have four (4) complete (no absences of 

twenty days of more) years of service in the five years preceding the year in which 

the requested leave of absence falls. 
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2. Subject to restrictions of the various carriers, an employee shall have the right to participate 

in the employee benefit package at full cost to the employee. 

 

ARTICLE G.29  SPECIAL CIRCUMSTANCES LEAVE 

The Superintendent shall grant an employee leave with pay up to a maximum of four (4) days per 

school year provided that a teacher teaching on call is available.  The costs of a teacher teaching on 

call shall be covered by the employee. 

 

ARTICLE G.30  EXTENDED LEAVE 

1. Extended leave of absence without pay may be granted by the Employer for a time period 

ranging from a single school term to a maximum of two (2) years.  Such requests shall 

not be unreasonably denied. 

 

2. Application for such leave must be made three (3) school months prior to date of 

commencement of leave. 

 

3. An employee must have three (3) continuous years of service in the District at the date of 

commencement of the leave.  Where a full-time teacher takes a part-time leave under 

Article C.24.1, the continuity shall be considered broken. 

 

4. The Employer may grant leaves up to 10% of total FTE teaching staff. 

 

5. An employee granted an extended leave under this Article will, upon return, be placed in 

a comparable position. 

 

6. Subject to restrictions of the various carriers, an employee shall have the right to 

participate in the employee benefit package at full cost to the employee. 

 

7. Employees granted a leave of less than two (2) years under this clause may request and 

shall be granted one (1) extension of their leave up to a combined maximum of two (2) 

years provided that an adequate replacement is readily available.  The application for the 

extension shall be made not less than three (3) school months in advance of the expiry of 

the current leave. 

 

8. Notwithstanding Article G.30.3 above, employees who have continuity of service broken 

by reason only of illness in excess of twenty days shall be considered to have met the 

years of service requirement if they have four (4) complete (no absences of twenty days 

of more) years of service in the five years preceding the year in which the requested leave 

of absence falls. 
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ARTICLE G.31  LEAVE FOR ELECTIVE OFFICE OR COMMUNITY SERVICE 

1. Where an employee is nominated as a candidate and wishes to contest a provincial or 

federal election, he/she shall be given a leave of absence, without pay, for the duration of 

the election campaign. 

 

2.  Should an employee be elected as a Member of Parliament or Member of the Legislative 

Assembly, he/she shall be granted a long term leave of absence. 

 

3.  Should an employee be elected for a subsequent term of office, he/she shall be deemed to 

have changed professions and he/she shall terminate his/her position with the Employer. 

 

4. Employees elected or appointed to municipal or regional district offices, or public boards, 

or employees involved in community services, shall be granted, in any school year, leave 

of absence for two (2) days, and may be granted leave for a further three (3) days upon 

request.  Employees shall be deducted the cost of a teacher-teaching-on-call for any days 

granted under this clause. 

 

5. Employees involved in community services may be granted, at the cost of a teacher 

teaching on call, leave of absence up to a maximum of five (5) days in any one school 

year.  Such requests shall not be unreasonably denied. 

 

  

ARTICLE G.32  JURY DUTY & APPEARANCE IN LEGAL PROCEEDINGS 

1. The Employer shall grant leave of absence with pay to any employee summonsed for jury 

duty or required to attend any legal proceedings by reason of subpoena.  An employee on 

such leave shall pay over to the Employer any sums received for jury duty or witness 

fees, exclusive of travelling costs or meal allowance. 

 

2. Leave of absence to appear in one's own defence or in appearances created by the 

employee's private affairs shall be granted with full pay less cost of a teacher teaching on 

call in a civil trial and without pay in a criminal trial. 

 

ARTICLE G.33  RELIGIOUS HOLIDAYS 

Employees observing significant religious holidays not in the school calendar shall be granted, at 

the cost of a teacher teaching on call, leave of absence up to a maximum of five (5) days per year. 

 

ARTICLE G.34  GENERAL LEAVE 

Notwithstanding the above, the Superintendent may grant a general leave of absence with or 

without pay.  This may include leave of absence for secondments and exchanges. 
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ARTICLE G.35  JOB SHARING 

1. Employees employed full-time by the Employer may jointly request a specified job-sharing 

arrangement in respect of a single full-time position in accordance with Policy 315. 

 

2. Policy 315 and any regulations made thereunder will not be changed without prior 

consultation with the Union. 
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SIGNATURES 

 

 

Signed at    , BC, this _______day of ________________, 2016 

 

 

 

 

  

             

Jim Colquhoun, Director of Human   Susan Bauhart, President  

Resources - Labour Relations    Central Okanagan Teachers‘ Association 

School District No. 23 (Central Okanagan)   

      

 

 

 

 

 

 

_______________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia Public School Employers  President, BC Teachers‘ Federation   

Association 
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LOCAL LETTERS OF UNDERSTANDING 

LOCAL LETTER OF UNDERSTANDING No. 1 

Between:  School District #23 (Central Okanagan) 

And:    Central Okanagan Teachers' Association 

 

Re:    Speech/Language Pathologists & Physiotherapists 
 

WHEREAS the certification of the Union has been varied by the Industrial Relations Council to include 

speech/language pathologists and physiotherapists employed by the Board, 

 

NOW THEREFORE the parties agree to establish terms and conditions for those employees as follows: 

 

1.  the Collective Agreement shall apply in full to speech/language pathologists and physiotherapists 

except as modified by this Agreement. 

 

2. the following Articles of the Collective Agreement do not apply to speech/language pathologists 

and physiotherapists: 

 

Article B.2: Teacher Teaching on Call Salary & Benefits 

Article B.24: Positions of Special Responsibility 

Article B.28: Payment for Summer School Teaching 

Article B.11.6.i: College Fees 

Article C.26: Teacher Teaching on Call Hiring Practices 

Article D.20: Mainstreaming/Integration 

Article D.22.1: Preparation Time 

Article D.23: Supervision Duties (Lunch Hour) 

Article D.24: Extra-Curricular Activities 

Article D.25: Availability of Teachers Teaching on Call 

Article D.26: Teacher Teaching on Call Working Conditions 

Article D.27: Regular Staff Meetings 

Article F.23: Parent/Teacher Conference Days 

Article F.24:   Accreditation/Assessment  

Article F.25:   Curriculum Implementation 

 

3. Throughout the Collective Agreement, the term "teacher/employee" shall be interpreted to 

include speech/language pathologists and physiotherapists except where references are clearly 

intended to apply only to certificated or classroom teachers.  
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Speech/Language Pathologists & Physiotherapists (cont'd) 

 

4. Article B.20 shall be amended as follows:  

 

B.20.1 Delete and replace with "The category placement of the speech/language pathologist or 

physiotherapist shall be determined by the Employer in line with the principles 

established by the Teacher Qualification Service for determining salary categories for 

teachers.  Verification is the responsibility of the employee."  

 

B.20.2-B.20.5 no change 

B.20.6-B.20.9 do not apply 

B.20.10-B.20.11 no change 

 

5. Article B.21 shall be amended as follows:  

 

B.21.1 Delete and replace with "Experience recognition shall be granted for full-time 

professional employment as a speech/language pathologist or physiotherapist in a school 

district, hospital, clinic, or government-funded agency."  

 

B.21.1.a.  a single period of continuous employment equivalent to one (1) full year.  

 

B.21.1.a.i.  for school district employment the work year shall be deemed to 

be ten (10) months;  

 

B.21.1.a.ii. for other employment the work year shall be deemed to be twelve 

(12) months;  

 

B.21.1.b  periods of four (4) consecutive months or more of full or part-time 

employment may be accumulated but such employment must total one (1) full 

work year as defined in B.21.1.a.i and B.21.1.a.ii.  Experience in other than 

school district employment shall be deemed to be ten-twelfths (10/12) FTE. 

 

B.21.1.c  Employees with professional experience outside Article B.21.1 may be 

credited with not more than three (3) years experience in addition to those 

recognized in Articles B.21.1.a and B.21.1.b, but in no case shall their salary 

exceed the maximum of the category on which they are paid.  The 

Superintendent of Schools shall evaluate such experience.  

 

B.21.2-B.21.3 no change 

 

6. In Article B.11.2.c replace the word "Teachers" wherever it appears with the word "Municipal". 

 

7. Article C.24, Part-Time Employees' Employment Rights, shall apply.  However, the Employer 

reserves the right to recall part-time employees to full-time where suitable replacements are not 

readily available.  It is understood that recruitment difficulties may severely restrict the operation 

of this Article for speech/language pathologists and physiotherapists.  
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Speech/Language Pathologists & Physiotherapists (cont'd) 

 

8. Article C.20 Layoff/Re-Engagement/Severance Pay shall be amended as follows:  

 

C.20.7.a.ii, C.20.7.a.vi, C.20.7.a.vii, C.20.7.a.viii. - do not apply 

C.20.4.a            -           delete "teaching certification" 

C.20.5.e           -           delete "continuing" and change "district to "Employer". 

 

9. For the purposes of Article F.20, it is understood that the Martin Education Centre is deemed to 

be a "school" and the speech/language pathologists and physiotherapists are part of the "school 

staff‖.  

 

 

DATED at the City of Kelowna, Province of British Columbia, this   29   day of   April  , 1993. 

 

 

SCHOOL DISTRICT No. 23 (Central Okanagan) 

per: 
___________________________________________________ 

Al Akehurst 

 

CENTRAL OKANAGAN TEACHERS' ASSOCIATION 

per: 
___________________________________________________ 

Michele Backman 
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LOCAL LETTER OF UNDERSTANDING No. 2 

Between:  School District #23 (Central Okanagan) 

And:    Central Okanagan Teachers' Association 

 

Re:    Employment Equity – Aboriginal Employees  

The Board of Education for School District No. 23 (Central Okanagan) and the Central 

Okanagan Teachers‘ Association have a shared desire and commitment to improve the 

educational experience and achievement results of Aboriginal students in the District and to 

pursue strategies to increase the number of Teachers of Aboriginal ancestry employed by the 

District. 

 

The Board has expressed this desire and commitment by applying for, and receiving approval 

from the British Columbia Human Rights Tribunal under section 42 of the Human Rights Code 

for a ―special program‖ that would serve to attract and retain Aboriginal employees. The COTA 

is actively supportive of this initiative. The parties believe that hiring and retaining Teachers of 

Aboriginal ancestry will provide:  

 

 Positive Aboriginal role models for students; 

 Opportunities for Aboriginal students to feel connected to their school, which may lead to 

increased attendance, higher self-esteem, higher achievement rates and overall healthy 

living; 

 Opportunities for Aboriginal students to share their culture;  

 Opportunities for more Aboriginal students to attain the credentials necessary for post-

secondary options; 

 Increased communication with Aboriginal parents and community members; and 

 Credibility for the school district with First Nations, Metis and Inuit populations. 

 

The special program will automatically expire on September 28, 2016. 

 

 

Agreed this 21
st
 day of May, 2013. 

 

 

SCHOOL DISTRICT No. 23 (Central Okanagan) 

per: 
___________________________________________________ 

Jim Colquhoun 

 

CENTRAL OKANAGAN TEACHERS' ASSOCIATION 

per: 
___________________________________________________ 

April Smith 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 98 of 167 

LOCAL LETTER OF UNDERSTANDING No. 3 

Between:  School District #23 (Central Okanagan) 

And:    Central Okanagan Teachers' Association 

 
    
RE:   DISTRICT HEALTH AND SAFETY ADVISORY COMMITTEE 

 
 
For the term of this Collective Agreement, the parties agree to establish a District Health and 

Safety Advisory Committee under the following Terms of Reference: 

 

Purpose 

 

To provide a consultation forum between the parties on District wide health and safety issues 

that impact District employees represented by the COTA. 

 

The committee will not be a replacement for Health and Safety committees required under 

provincial regulation.  Part 3, Div. 4 of the Workers‘ Compensation Act will not be applicable to 

this committee. 

 

Membership 

 

The Committee will have up to three (3) members selected by the School District and three (3) 

members selected by the COTA.  Each party will also identify an alternate member.  All 

members selected will be employees of School District No. 23.  Committee members should be 

prepared to sit on the committee for a period of at least one (1) year. 

 

Guests may be invited to attend committee meetings to address or provide input on specific 

topics upon the approval of both co-chairs.   

 

Committee Functions 

 

The functions of the District Health & Safety Advisory Committee are: 

 

a. To facilitate a cooperative approach between the parties to ensure the health, safety, and 

wellness of all District staff. 

b. To provide advice, consultation and recommendations in the resolution of issues relating to 

occupational health, safety, and wellness that arise and which may present as a concern and 

encompasses all or a significant number of District sites. 

c. To assist in the development, review and distribution of occupational health, safety, and 

wellness practices or procedures which may affect a group of employees who work at 

multiple locations (e.g.  TTOCs, Itinerant Teachers, etc.) 

d. To review statistical data and trends regarding workplace injuries and recommend actions 

which may prevent reoccurrence.  

e. To ensure all District Best Practices and Safe Work Procedures are reviewed annually, either 

directly or by workplace committees. 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 99 of 167 

f. To support the District‘s efforts in disability management. 

g. To review the District‘s Health and Safety Manual (on-line) annually and ensure that it 

continues to be updated and reflect current legislation and Board policy. 

h. Monitor and review all site safety committee minutes for: 

 Verification that monthly meetings are taking place at all work sites within the District; 

 Trends and/ or data which could be indicative of a District wide concern and; 

 Review recommendations contained within the site minutes to ensure that they will affect 

causation. 

i. Review Accident Investigation Reports, Threat Violence Reports, and Indoor Air Quality 

Reports as appropriate for the purpose of determining if the recommendations contained 

within those documents need to be brought to the attention of all staff within the District. 

j. The committee may recommend further functions, as it considers necessary, to meet its 

mandate. 

 

Meeting Schedules 

 

The committee will meet as follows: 

 

a) monthly on a date which best fits the schedules of the committee members.  The committee 

may agree to cancel a meeting in a particular month. 

b) There will be no meetings, other than a specially called meeting, during July and August. 

c) Special meetings, if required, will be held at the call of both Co-chairs. 

d) The time allotment for the committee meeting will be two hours.  Time allotment may be 

lengthened (or shortened) upon the agreement of both Co-Chairs. 

e) A quorum for a committee meeting will be two (2) representatives from each party. 

f) Meetings will be co-chaired by the parties. 

 

Committee Recommendations 

 

Recommendations will be made by consensus and must be: 

 

(a) Directly related to the health and safety of staff.   

(b)  Reasonably capable of being done 

 

If the Committee is unable to reach consensus, either Co-chair of the committee may report this 

to the District Health and Safety Manager.  If he/she is unable to resolve the issue then the 

District Health & Safety Manager, along with the Union Co-chair, will report it to the Director of 

Human Resources, who may investigate and attempt to resolve the matter. 

 

 

Agreed this __________ day of _________________, 2013. 

 

  

 

__________________________________ 

April Smith 

COTA 

__________________________________ 

Jim Colquhoun 

School District No. 23 
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LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 
 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 
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Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 
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14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 
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11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 
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25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 
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 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 
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 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 
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 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 
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 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 110 of 167 

Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 
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 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 113 of 167 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 

equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall 

be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made 

available in a district, reference to a ―fund‖ for professional development purposes and 

the continued entitled of an individual teacher to professional development funds and/or 

teacher-on-call time following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter 

in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 

related to pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

BETWEEN: 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 

Kootenay),           SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 

(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 

Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 

(Nechako Lakes). 

 

Does not apply in School District No. 23 (Central Okanagan). 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply in School District No.23 (Central Okanagan). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 

equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 

position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 

allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 
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appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 

12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 126 of 167 

LETTER OF UNDERSTANDING No. 7 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts  

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 
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5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

  

Renzo Del Negro 

For BCPSEA 

 Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 
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terminates all employment, including recall rights with the previous school 

district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 
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Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

Agreed to on: November 26, 2012 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

 
 

 

  

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 
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 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 

rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts 

of Special Responsibility – Allowances – French/Russian Language Program) and Article 

G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 

to the expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school 

district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 148 of 167 

7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the preceding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the preceding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 

 

Original signed by: 
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Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the preceding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 

 

 

 

 

 

 

 

 

 

  



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 151 of 167 

TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the preceding school year for a 

transfer for TTOC experience credits earned up to and including 

November 15
th

 to take effect on December 31
st
 of the following school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 
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The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 

 
  



S.D. No. 23 2013-2019 Working Document April 18, 2016   Page 154 of 167 

APPENDIX A 

 

COTA Salary Grid 

 

Effective July 1, 2013 - August 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         42,802    $         45,909    $         49,298    $         50,488  

1    $         44,872    $         48,537    $         52,099    $         53,351  

2    $         46,943    $         51,165    $         54,901    $         56,214  

3    $         49,014    $         53,793    $         57,703    $         59,076  

4    $         51,084    $         56,421    $         60,504    $         61,939  

5    $         53,155    $         59,048    $         63,306    $         64,802  

6    $         55,226    $         61,676    $         66,107    $         67,664  

7    $         57,296    $         64,304    $         68,909    $         70,527  

8    $         59,367    $         66,932    $         71,711    $         73,390  

9    $         61,437    $         69,560    $         74,512    $         76,252  

10    $         65,414    $         74,353    $         79,633    $         81,489  

 

 

Effective September 1, 2014 – December 31, 2014 

 

Step  Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

         

0   $         43,658  

 

 $         46,827  

 

 $         50,284  

 

 $         51,498  

1   $         45,769  

 

 $         49,508  

 

 $         53,141  

 

 $         54,418  

2   $         47,882  

 

 $         52,188  

 

 $         55,999  

 

 $         57,338  

3   $         49,994  

 

 $         54,869  

 

 $         58,857  

 

 $         60,258  

4   $         52,106  

 

 $         57,549  

 

 $         61,714  

 

 $         63,178  

5   $         54,218  

 

 $         60,229  

 

 $         64,572  

 

 $         66,098  

6   $         56,331  

 

 $         62,910  

 

 $         67,429  

 

 $         69,017  

7   $         58,442  

 

 $         65,590  

 

 $         70,287  

 

 $         71,938  

8   $         60,554  

 

 $         68,271  

 

 $         73,145  

 

 $         74,858  

9   $         62,666  

 

 $         70,951  

 

 $         76,002  

 

 $         77,777  

10   $         66,722  

 

 $         75,840  

 

 $         81,226  

 

 $         83,119  
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Effective January 1, 2015 –  April 30, 2016 

 

 

Step  Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

         

0   $         44,204  

 

 $         47,413  

 

 $         50,913  

 

 $         52,141  

1   $         46,342  

 

 $         50,127  

 

 $         53,805  

 

 $         55,098  

2   $         48,480  

 

 $         52,841  

 

 $         56,699  

 

 $         58,055  

3   $         50,619  

 

 $         55,555  

 

 $         59,593  

 

 $         61,011  

4   $         52,757  

 

 $         58,269  

 

 $         62,486  

 

 $         63,968  

5   $         54,896  

 

 $         60,982  

 

 $         65,379  

 

 $         66,924  

6   $         57,035  

 

 $         63,696  

 

 $         68,272  

 

 $         69,880  

7   $         59,172  

 

 $         66,410  

 

 $         71,166  

 

 $         72,837  

8   $         61,311  

 

 $         69,124  

 

 $         74,060  

 

 $         75,794  

9   $         63,449  

 

 $         71,838  

 

 $         76,952  

 

 $         78,749  

10   $         67,556  

 

 $         76,788  

 

 $         82,241  

 

 $         84,158  

 

 

Effective May 1, 2016 –  June 30, 2016 
 

 

 
 

  

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 44,403$          47,626$          51,142$          52,376$          

1 46,550$          50,352$          54,047$          55,346$          

2 48,699$          53,078$          56,954$          58,316$          

3 50,847$          55,805$          59,861$          61,285$          

4 52,994$          58,531$          62,767$          64,255$          

5 55,143$          61,256$          65,673$          67,225$          

6 57,291$          63,983$          68,579$          70,194$          

7 59,439$          66,709$          71,486$          73,165$          

8 61,587$          69,435$          74,393$          76,135$          

9 63,735$          72,161$          77,299$          79,104$          

10 67,860$          77,134$          82,611$          84,536$          
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Effective July 1, 2016 – April 30, 2017 

 

 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

Effective May 1, 2017 – June 30, 2017 

 

 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 44,847$          48,102$          51,653$          52,900$          

1 47,016$          50,856$          54,588$          55,900$          

2 49,186$          53,609$          57,524$          58,899$          

3 51,355$          56,363$          60,460$          61,898$          

4 53,524$          59,116$          63,394$          64,898$          

5 55,694$          61,869$          66,330$          67,898$          

6 57,864$          64,622$          69,265$          70,896$          

7 60,033$          67,376$          72,201$          73,896$          

8 62,203$          70,129$          75,137$          76,896$          

9 64,372$          72,883$          78,072$          79,895$          

10 68,539$          77,905$          83,437$          85,382$          

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 44,847$          48,102$          51,653$          52,900$          

1 47,016$          50,856$          54,588$          55,900$          

2 49,186$          53,609$          57,524$          58,899$          

3 51,355$          56,363$          60,460$          61,898$          

4 53,524$          59,116$          63,394$          64,898$          

5 55,694$          61,869$          66,330$          67,898$          

6 57,864$          64,622$          69,265$          70,896$          

7 60,033$          67,376$          72,201$          73,896$          

8 62,203$          70,129$          75,137$          76,896$          

9 64,372$          72,883$          78,072$          79,895$          

10 68,539$          77,905$          83,437$          85,382$          
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Effective July 1, 2017 – April 30, 2018 

 

 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

Effective May 1, 2018 – June 30, 2018 

 

 
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 45,071$          48,343$          51,911$          53,164$          

1 47,251$          51,110$          54,861$          56,179$          

2 49,431$          53,877$          57,811$          59,194$          

3 51,612$          56,645$          60,762$          62,208$          

4 53,792$          59,412$          63,711$          65,222$          

5 55,973$          62,178$          66,662$          68,237$          

6 58,154$          64,945$          69,611$          71,251$          

7 60,333$          67,713$          72,562$          74,266$          

8 62,514$          70,480$          75,512$          77,280$          

9 64,694$          73,247$          78,462$          80,294$          

10 68,882$          78,294$          83,854$          85,809$          

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 45,522$          48,826$          52,430$          53,696$          

1 47,723$          51,621$          55,409$          56,741$          

2 49,926$          54,416$          58,389$          59,786$          

3 52,128$          57,211$          61,369$          62,830$          

4 54,330$          60,006$          64,348$          65,875$          

5 56,532$          62,800$          67,328$          68,920$          

6 58,735$          65,595$          70,307$          71,963$          

7 60,937$          68,390$          73,287$          75,008$          

8 63,139$          71,185$          76,268$          78,053$          

9 65,341$          73,980$          79,247$          81,097$          

10 69,570$          79,077$          84,693$          86,667$          
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Effective July 1, 2018 – April 30, 2019 

 

 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

 

Effective May 1, 2019 – June 30, 2019 

 
 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 45,749$          49,070$          52,693$          53,965$          

1 47,962$          51,879$          55,686$          57,025$          

2 50,175$          54,688$          58,681$          60,085$          

3 52,389$          57,497$          61,676$          63,144$          

4 54,602$          60,306$          64,670$          66,204$          

5 56,815$          63,114$          67,665$          69,264$          

6 59,029$          65,923$          70,659$          72,323$          

7 61,241$          68,732$          73,654$          75,383$          

8 63,455$          71,541$          76,649$          78,443$          

9 65,667$          74,350$          79,643$          81,503$          

10 69,918$          79,473$          85,116$          87,100$          

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 46,207$          49,561$          53,219$          54,504$          

1 48,441$          52,398$          56,243$          57,595$          

2 50,677$          55,235$          59,268$          60,686$          

3 52,913$          58,072$          62,293$          63,775$          

4 55,148$          60,909$          65,317$          66,866$          

5 57,383$          63,745$          68,342$          69,957$          

6 59,619$          66,582$          71,366$          73,046$          

7 61,854$          69,419$          74,390$          76,137$          

8 64,089$          72,256$          77,415$          79,228$          

9 66,324$          75,093$          80,439$          82,318$          

10 70,617$          80,268$          85,968$          87,971$          
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APPENDIX B 

Positions Of Special Responsibility 

 
Note: See Article B.1 Salary for all general wage and allowance increase 
percentages. 
 
 
1.  Level 1 – Head Teacher Designate 

 

Date 
Level 1 - Head Teacher Designate 

Effective July 1, 2013  $                  162.00  

Effective September 1, 2014  $                  165.24  

Effective January 1, 2015  $                  167.31  

Effective May 1, 2016  $                  168.06  

Effective July 1, 2016  $                  169.74  

Effective May 1, 2017  $                  169.74  

Effective July 1, 2017  $                  170.59  

Effective May 1, 2018  $                  172.29  

Effective July 1, 2018  $                  173.15  

Effective May 1, 2019  $                  174.89  

 
2.  Level 2 – Principal Designate 

 

Date 
Level 2 - Principal Designate 

Effective July 1, 2013  $                  485.00  

Effective September 1, 2014  $                  494.70  

Effective January 1, 2015  $                  500.88  

Effective May 1, 2016  $                  503.14  

Effective July 1, 2016  $                  508.17  

Effective May 1, 2017  $                  508.17  

Effective July 1, 2017  $                  510.71  

Effective May 1, 2018  $                  515.82  

Effective July 1, 2018  $                  518.40  

Effective May 1, 2019  $                  523.58  
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3.  Level 3 – Department Head & Head Teacher 

 

Date Level 3 - Department Head 
& Head Teacher 

Effective July 1, 2013  $              2,385.00  

Effective September 1, 2014  $              2,432.70  

Effective January 1, 2015  $              2,463.11  

Effective May 1, 2016  $              2,474.19  

Effective July 1, 2016  $              2,498.93  

Effective May 1, 2017  $              2,498.93  

Effective July 1, 2017  $              2,511.43  

Effective May 1, 2018  $              2,536.54  

Effective July 1, 2018  $              2,549.23  

Effective May 1, 2019  $              2,574.72  

 
4.  Level 4 – Consultant 

 

 

 

  

Date Level 4 - Consultant 

Effective July 1, 2013  $              5,870.00  

Effective September 1, 2014  $              5,987.40  

Effective January 1, 2015  $              6,062.24  

Effective May 1, 2016  $              6,089.52  

Effective July 1, 2016  $              6,150.42  

Effective May 1, 2017  $              6,150.42  

Effective July 1, 2017  $              6,181.17  

Effective May 1, 2018  $              6,242.98  

Effective July 1, 2018  $              6,274.20  

Effective May 1, 2019  $              6,336.94  
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5.  Level 5 – Resource Centre Librarian 

 

Date Level 5 - Resource Centre 
Librarian 

Effective July 1, 2013  $            14,737.00  

Effective September 1, 2014  $            15,031.74  

Effective January 1, 2015  $            15,219.64  

Effective May 1, 2016  $            15,288.13  

Effective July 1, 2016  $            15,441.01  

Effective May 1, 2017  $            15,441.01  

Effective July 1, 2017  $            15,518.21  

Effective May 1, 2018  $            15,673.39  

Effective July 1, 2018  $            15,751.76  

Effective May 1, 2019  $            15,909.28  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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DEFINITIONS 
 
1. Continuing Contract Teacher: 

 A Continuing Contract Teacher is a certificated teacher appointed to the staff of the 
district until: 

a. that teacher has been dismissed in accordance with the provisions of this 
agreement; or, 

b. that teacher ceases to be a certificate holder of the Teacher Regulation Branch; 
or, 

c. that teacher resigns. 

2. Temporary Teacher: 

A Temporary Teacher is a certificated teacher appointed to the staff of the district for a 
specified period of time. 
 

3. Teacher-Teaching-On-Call (TTOC)  

A teacher-teaching-on-call is, for the purposes of this agreement only, a certificated 
teacher hired on a day-to-day basis or for a continuous period of time of fewer than 
twenty (20) consecutive teaching days. 
 

4. Part-Time Teacher 

A part-time teacher is a certificated teacher, appointed to the teaching staff of the district, 
who is employed to work for less than 100% of each day, week or timetable cycle on a 
continuous basis. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3.  All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 
employment determined to be local matters, and for the administration of this Collective 
Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers‟ Federation and 
Cariboo-Chilcotin Teachers‟ Association, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
Local Provisions: 
 
3. Speech/language pathologists employed by the Board are recognized by the Board and 

the Association as members of the bargaining unit. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
Local Provisions: 
 
6. The Board shall forward to the Association, within fifteen (15) days, a record of monthly 

dues and/or levies deducted from each employee. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
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i. the number of representatives of each party at Step Three shall be three; 
and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in 
any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
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8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 
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d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  
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e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 
the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 
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4. Any leaves of absence granted for local bargaining activities shall be granted in 
accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 
an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  MANAGEMENT RESPONSIBILITIES 

1.  The Association recognizes the responsibility and the right of the Board to manage and 
operate the school district in accordance with its responsibilities and commitments. 
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2. The right to assign duties and to manage and direct employees is vested exclusively in 
the Board except as otherwise provided for in this agreement. 

 Such rights shall be exercised fairly and reasonably. 

ARTICLE A.21  EXCLUSIONS FROM THE BARGAINING UNIT 

1.  Any position that is currently included in the bargaining unit may not be excluded from 
the bargaining unit without agreement of both parties. 

2.  A newly created position shall be excluded from the bargaining unit unless the position is 
included by agreement of both parties. 

3.  The Board shall notify the Association of all newly created positions not presently 
included in the bargaining unit, and shall provide written job descriptions on request from 
the Association. 

ARTICLE A.22  TEACHER REGULATION BRANCH 

The Board shall distribute dues deduction forms to all teachers, honour the forms signed by 
teachers and remit the appropriate fee required for membership in the Teacher Regulation 
Branch. 
 
The Board shall also distribute the necessary forms and information to teachers-teaching-on-call 
on the District list, but shall not deduct or remit fees on their behalf. 

ARTICLE A.23  COPY OF AGREEMENT 

The Board shall provide a copy of the complete Collective Agreement to each employee and 
each staff room or work site within fifteen (15) days of ratification of the contract wording by both 
parties. The Board shall provide new employees a copy of the Collective Agreement prior to 
their assuming duties. 
 
Copies of any Letters of Understanding will also be distributed as above. 

ARTICLE A.24  NO CONTRACTING OUT 

The Board shall not contract out the provision of educational services, the designing, 
supervision and assessment of educational programs or any other duties that would normally 
and regularly be performed by a teacher, except where there is mutual agreement between the 
Board and Association. 

ARTICLE A.25  TEACHER ASSISTANTS 

1. All teacher assistants hired to assist teachers in carrying out their responsibilities and 
duties shall be under the immediate supervision of teachers. 
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2.  Teachers shall not assume employment responsibilities for teacher assistants; however, 
teachers may consult with and advise the principal in order to assist him/her to carry out 
his/her evaluation responsibilities with respect to teacher assistants. 

3.  Teachers will provide orientation and guidance to teachers‟ assistants as the teacher 
deems necessary. 

4.  Teacher assistants shall not assume the direct professional responsibility for providing 
educational programs to students or groups of students, but may assist the teacher in: 

a.  providing assistance to individual students and groups of students; 
b.  obtaining objective data for evaluating students and marking students‟ work; 
c.  maintaining student records or reports to parents; 
d.  providing advice to students. 

5.  Teacher assistants shall not be used as alternatives for qualified professional CCTA 
members. 

ARTICLE A.26  RIGHT TO REPRESENTATION 

1. If a teacher meets with an administrative officer or other officer of the Board at a meeting 
which either party believes is related to discipline of the teacher, the staff representative 
or other representative of the Association shall be present. 

2. In situations other than Article B.26.1 above representation will be present at the request 
of either the teacher or the officer of the Board. 

3. A representative of the association shall be released from teaching duties without loss of 
pay in order to attend the meeting(s) referred to above if the officer of the Board 
requests that the meeting(s) take place during instructional time. 

ARTICLE A.27  SCHOOL STAFF COMMITTEES 

The staff of each school shall have the right to form a staff committee. When a staff committee 
is formed, it shall be governed by the following clauses. 
 
1. The staff committee shall consist of teachers elected by the staff. The committee shall 

also include an administrative officer and shall reflect the diversity of the staff. 
 

2. A chairperson, other than the administrative officer, shall be elected from the staff 
committee. The chairperson shall ensure that minutes of the staff committee meetings 
are kept and distributed to the staff and the administration of the school. 
 

3. The staff committee may study and make recommendations on any matters of concern 
to the staff members. Upon request, the staff committee shall have access to the school 
level budget information. 
 



S.D. No. 27 (Cariboo-Chilcotin) & Cariboo-Chilcotin Teachers’ Association 2013-2019 FINAL Nov 8, 2017 
Page 18 

 

4. The staff committee shall report to the staff at a school staff meeting. The staff may 
make recommendations to the staff committee concerning matters under consideration. 
 

5. The school administration shall consider all recommendations made by the school staff 
through the school staff committee. 

ARTICLE A.28  STAFF REPRESENTATIVES 

A staff representative or designate from that work site shall have the right to: 
 
1. convene site-based union meetings at the work site, outside of instructional time, to 

conduct Association business. 
 
2. at the request of a teacher at the same work site, be present at any meeting between an 

Administrative Officer and the teacher. These meetings can occur during instructional 
time only if approved by the Administrative Officer. The Board will pay for TTOC costs 
incurred. 

 
3. be relieved of instructional duties with no loss of pay, in order to attend a grievance or 

arbitration hearing as outlined in Article  A.6 (Grievance Procedure) in which the 
representative has been directly involved, at no cost to the Board. 

ARTICLE A.29  PICKET LINE PROTECTION 

1. Teachers covered by this agreement shall have the right to refuse to cross or work 
behind a picket line arising out of a dispute as defined by the Labour Relations Code of 
British Columbia, or, where in the opinion of the teacher, safety is a concern in crossing 
the picket line. Teachers shall not be required to work with any person(s) who attempt to 
perform any of the duties which would normally be performed by any employees on 
strike or lockout. 

 
2. Any teacher failing to report for duty for reasons in Article A.29.1 above, shall be 

considered to be absent without pay and shall not be considered in violation of this 
agreement and will not be subject to disciplinary action. 

 
3. The Board shall not request, require nor direct teachers covered by this agreement to do 

work or carry out duties normally performed by employees engaged in a strike or 
lockout. 

ARTICLE A.30  CONSULTATIVE LIAISON COMMITTEE 

There shall be a Consultative/Liaison Committee consisting of three (3) members of the 
Association and three (3) Trustees of the Board. 
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Committee responsibilities will include: 
 
1. Meeting to discuss and recommend to the Board: 

a. policy items of mutual concern 

b. items concerning the application or interpretation of the contract as they affect 
the Association or the Board. 

c. category placement for new or reopened rural schools. 

2. Establish ad hoc committees to investigate and make recommendations on any matter 
of mutual concern. 

3. The Consultative/Liaison Committee may discuss a grievance per Grievance Procedure, 
Article A.6.9. 

4. The Consultative/Liaison Committee will meet once each month during the school year 
unless otherwise mutually agreed to. 

5. If, at the request of the Board, meetings are held during the school day the Board will 
pay teacher-teaching-on-call and/or non-certificated substitute costs. 

ARTICLE A.31  ACCESS TO INFORMATION AND BUDGET INVOLVEMENT 

1. The Board, upon request by the Association, agrees to provide the Association with the 
following current information: 

 
a. Lists of bargaining unit members, showing their names, addresses, phone 

numbers, grid placement, seniority and assignment by October 15 with updates 
as available. 

 
b. Notifications of teacher job postings, transfers, hirings, resignations, retirements, 

deaths, terminations, suspensions, leaves of absence of more than 20 (twenty) 
days, and the issuing of “ less than satisfactory” teacher reports as they occur. 

 
c. Agendas and minutes of all public Board meetings and all attachments thereto at 

the time of distribution to the Board. 
 
d. Financial information including audited financial statements, school district 

budgets, preliminary and final fiscal frameworks, and statements of final 
determination. 

 
e. A list monthly of teacher absences and the teachers-teaching-on-call and non- 

certificated substitutes hired for each. 
 
f. Class size data as generated on September 30 and when and if regenerated. 
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g. A list of Principals and Vice Principals with their percentage of teaching 
assignment. 

 
h. A scattergram showing FTE‟s at each position of the salary grid as of September 

30 and January 31. 
 
2. The Superintendent‟s Budget Advisory Committee will include an Association 

representative. 

ARTICLE A.32  ACCESS TO FACILITIES 

The Association shall have access to worksites for meetings and to transact other business 
provided that such use does not conflict with other planned uses and is at no cost to the Board. 
The Association‟s Annual General Meeting, General Meetings, and Special General Meetings 
will be accommodated before outside user groups. 
 
This article does not apply when worksites are closed by strike or lockout. 

ARTICLE A.33  INTERNAL MAIL 

The Association shall have access to the district mail and electronic mail service for 
communication to teachers at no additional cost to the Board provided that such access does 
not interfere with Board requirements for the services. 
 
The Board shall utilize existing postal service to all schools on at least a weekly basis.  
 
It is agreed that discretion must be used with the distribution of sensitive materials. 

ARTICLE A.34  COMMITTEE COSTS 

Unless otherwise agreed to by the Association and the Board, when the Board requests that 
committees established by the Collective Agreement meet during normal instructional hours the 
Board shall pay for the required teacher-teaching-on-call and non-certificated substitute costs. 

ARTICLE A.35  APPEAL PROCESS 

In addition to other processes identified in this agreement, the following appeal process is 
available to a teacher or teachers to seek clarification of a decision or to attempt to change a 
decision made by the Board, the Superintendent, Secretary-Treasurer, District Staff or an 
administrative officer that affects the teacher or other teachers. 
 
1. The teacher may approach the individual who made the decision and request 

clarification of or a change to the decision. 
 
2. If a concern still exists, the teacher may request the Superintendent to clarify or change 

the decision. The Superintendent will respond within five (5) teaching days. 
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3. If a concern still exists the teacher may request the Board to clarify or change the 
decision. The Board will respond within one (1) month. 

 
The teacher may elect to be accompanied by an Association representative at any step 
of the process. 

ARTICLE A.36 BULLETIN BOARDS 

A bulletin board will be provided in staff rooms and work sites as required for use by Association 
teachers. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
LOCAL PROVISIONS: 
 
4. The salary schedules showing annual salaries form part of this agreement as Local 

Appendix A.1 – A.9. 
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5. Part-time teachers shall be paid their regular schedule placement pro-rata to the portion 

of the teacher‟s full time equivalent appointment. 
 

6. a. The rate of deduction for a day without pay shall be 1/195 of the current annual 
salary of the teacher. 

 
 b. Teachers who terminate or commence employment (including leaves of absence 

of more than one (1) month) other than on the first or last working day of the 
month, shall be paid as follows: the number of days worked in the month, divided 
by the number of possible days the teacher would normally work in the month, 
multiplied by the teacher‟s monthly salary. 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 
 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   
 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   
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Local Provisions: 
 
CERTIFICATED TEACHERS-TEACHING-ON-CALL 
 
7. A teacher-teaching-on-call‟s assignment within a specific teaching assignment shall not 

be considered to be interrupted by: 
 

a. a non-instructional day, 
b. a public holiday, 
c. a school shut-down, including strike or lockout, 
d. the return to work of the regular classroom teacher for a period of two (2) days or 

less, 
e. an illness of two (2) days or less in duration, 
f. a court appearance as per Article G.23 (Court Appearance). 

 
8. Where a teacher-teaching-on-call is requested, by an administrative officer, to attend a 

non- instructional day during an assignment of more than five (5) days, it shall be 
counted and paid for as a teaching day. 

 
9. A teacher-teaching-on-call, when called to work, shall be entitled to a minimum of .6 of a 

full day‟s pay for work in the morning or .4 of a full day‟s pay for work in the afternoon. 
However, a teacher-teaching-on-call required to work in a Kindergarten class shall be 
entitled to .5 of a full day pay for work in the in the morning and .5 of a full day‟s pay for 
work after the noon break. Teachers-teaching-on-call teaching in a class where 
Kindergarten students are integrated with other students shall receive the greater of the 
amounts listed above to a maximum of a full day‟s pay. 

 
 Should a teacher-teaching-on-call be called in to work for an assignment which spans 

the school‟s lunch intermission but does not exceed three (3) hours in total time 
including preparation time and free blocks but not including the lunch break, the teacher-
teaching-on-call shall be paid .6 of a full day‟s pay. 

 
10. A part-time teacher who acts as teacher-teaching-on-call in his/her own classroom or 

program assignment shall be paid at his/her regular scale placement from the first day 
provided that his/her assignment to the classroom or program is for .2 or more. 

 
11. Teachers-teaching-on-call will be paid on a bi-weekly basis, one (1) week after the end 

of a pay period. 
 
12. Teachers-teaching-on-call will be informed, at the time of placement on the list of 

teachers-teaching-on-call, of pension plan benefits available to them and of any 
documentation required for salary and benefit purposes. 

 
13. The teacher-teaching-on-call shall be required to assume only the duties of the teacher 

being replaced in circumstances other than those described in Article B.2.14 
 following. 
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14. If a teacher-teaching-on-call has accepted an assignment and has not received at least 
a twenty-four (24) hour notification of the cancellation of that assignment, the teacher-
teaching-on-call will carry out teaching related duties: 

 
a. at that specific school; 

 
b. another mutually agreed upon placement. 

 
15. The daily deduction for “cost of teacher-teaching-on-call” shall not exceed 1/195 of the 

absent teacher‟s annual salary and be pro rated to the FTE percent of the day absent. 
 
16. For each full day worked by a teacher-teaching-on-call, that teacher shall receive one 

day of credit for salary purposes. Experience credit for partial days shall be prorated. 
 

 [Note: Effective September 19th, 2014, Article B.2.16 is replaced by provincial Article C.4 
(Teacher Teaching on Call Employment).] 

 
17. With reference to Article B.2.16, nineteen (19) such days will be recognized as the 

equivalent of one month‟s experience and ten (10) such months will be recognized as 
one year‟s experience for salary purposes. 

 
[Note: Effective September 19th, 2014, Article B.2.17 is replaced by provincial Article C.4 
(Teacher Teaching on Call Employment).] 

 
18. Should a teacher-teaching-on-call be appointed to the staff of the district he or she shall 

be credited with all experience for salary purposes gained as a teacher-teaching-on-call 
in the district provided the experience is gained on or after September 8, 1992. 

 
[Note: Effective September 19th, 2014, Article B.2.18 is replaced by provincial Article C.4 
(Teacher Teaching on Call Employment). See also Letter of Understanding No. 16.] 

 
19. Should a teacher-teaching-on-call be appointed to a continuing position he or she will be 

credited seniority equivalent to the experience granted for salary purposes in 
accordance with this article. 

 
20. The following articles do not apply to teachers-teaching-on-call: 

 
B.11.6 (Group Life Plan), B.11.7 (Medical Services Plan and Provincial Extended Health 
Benefit Plan), B.11.8 (Salary Indemnity Plan), B.11.9 (Dental Plan), B.11.10 (Death 
Benefits),  B.27 (Canada Savings Bond Payroll Deduction), B.28 (First Aid), B.29 
(Moving-Relocation Expenses), B.30 (Teacherages), B.31 (Teachers  Travel Provision), 
C.1 (Resignation), C.2 (Seniority), C.3 (Evaluation), C.22 (Teacher Evaluation), C.24 
(Dismissal For Less Than Satisfactory Performance), C.26 (Temporary Reductions in 
Appointment), C.27 (Job Sharing), C.28 (Part Time Teachers), C.29 (Temporary 
Teaching Appointment), C.30 (Layoff, Recall and Severance), D.4 (Preparation Time), 
D.20 (Regular Work Year), E.25 (Posting and Filing Vacant Positions), E.26 (Board 
Initiated Transfers), F.20 (Professional Autonomy), F.22 (Non-Instructional Days) and 
Section G (Leaves of Absence); 
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ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

PCA Article B.3 does not apply in School District No. 27 (Cariboo-Chilcotin). 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 
payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‟ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
  
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 
employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
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5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee‟s 

accumulation in the Plan. 
 
7. An employee‟s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
   
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

ARTICLE B.9   PAY PERIODS  

Article B.9.1 through B.9.3 does not apply in School District No. 27 (Cariboo-Chilcotin). 
 
Local Provisions: 
 
4. All salary and allowance payments to teachers shall be made by deposit to a local 

chartered bank or credit union account as determined by the teacher. 
 
5. The Board will issue a mid-month advance of up to 40% of gross monthly salary to all 

teachers upon written request to the Secretary-Treasurer. This percentage may be 
changed once each year in September. 

 
6. Teachers shall be paid their annual salary in ten (10) equal monthly installments each 

month worked during the school year on the last working day of the month. 
 
7. All salary adjustments will be defined on the earning statements. 
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ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 
district related purposes shall receive the following reimbursement:  

    

Date Mileage 

Effective July 1, 2013  $                      0.50  

Effective September 1, 2014  $                      0.51  

Effective January 1, 2015  $                      0.52  

Effective May 1, 2016*  $                      0.52  

Effective July 1, 2016  $                      0.52  

Effective May 1, 2017*  $                      0.53  

Effective July 1, 2017  $                      0.53  

Effective May 1, 2018*  $                      0.53  

Effective July 1, 2018  $                      0.54  

Effective May 1, 2019*  $                      0.54  
 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
[Article B.10.4 does not apply in School District No.27 (Cariboo-Chilcotin). 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
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3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
Local Provisions: 
 
5. Benefits, Enrollment and Notice 
 

a. The Board shall provide each teacher with an application or enrolment form for 
participation in the medical, dental, extended health and group life insurance 
benefit plans, and the Teachers‟ Pension Plan. In the event a teacher does not 
wish to participate in any particular benefit plan where opting out is an option, the 
application or enrolment form must be so noted by the teacher and kept on file by 
the Board. 

b. The Board shall advise each teacher by letter at the end of September and all 
teachers hired subsequent to that date at the end of the first month of 
employment, of those benefit plans available to teachers, the cost of those plans, 
and of those plans in which the teacher is enrolled. 

c. The Board shall ensure that, when possible, benefit plans begin on the first day 
of the month following the date of employment. Benefits coverage shall be 
extended to the end of the next teaching month following a deduction of 
premiums. 

d. The Board shall provide the Association with a copy of all master teacher benefit 
plans and shall annually provide the Association with a copy of the financial- 
actuarial statements for all teacher benefit plans as provided to the Board by the 
carrier. [Not applicable for the Provincial Extended Health Benefit Plan.  See 
Article B.11.2.] 

e. The coverage under these plans shall not be altered or amended without prior 
agreement by the Association nor the carrier changed without prior consultation 
with the Association. [Not applicable for the Provincial Extended Health 
Benefit Plan.  See LOU No. 9.] 

f. Provided that the teacher pays the appropriate share of the cost of premiums, the 
Board shall continue to pay its share of benefit premium costs for a teacher who 
has been participating in the plan who is: 

i. on statutory maternity leave, or in the case of adoption or parental leave 
for up to twelve (12) weeks; 

ii. on educational leave; the cost of which, upon the teacher‟s return to the 
District, will be forgiven by 25% for each year of service after the leave; 

iii. receiving benefits from the Workers‟ Compensation Board; 
iv. laid off under Article C.30 Layoff, Recall and Severance and retains rights 

of re-engagement (for a maximum of three (3) months); 
v. on any other leave agreed to by the Board and the Association where 

benefit continuation is agreed upon. 
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g. Teachers shall be entitled to continue benefit coverage by making post dated 

cheque payments to the Board as necessary to maintain benefits for their share 
and the Board‟s share of the premiums of the benefit plan if they are on any 
extended leave of absence not covered in Article B.11.2.f above. The Board shall 
provide to each teacher who is to commence a leave, all relevant information 
regarding benefits which are provided by this agreement and what action by the 
teacher may be required to maintain membership in the Teacher Regulation 
Branch. 

h. Part time teachers shall be eligible to participate in all benefit plans and the 
sharing of the premium costs between the teacher and the Board will be: 

i. for .4 FTE and greater, the same as for full time teachers; 
ii. for less than .4 FTE, the Board‟s normal share will be pro-rated according 

to the FTE appointment. 
 

 Where a bona fide job-sharing situation exists where the teachers share parts of 
a school year rather than parts of a school day, the teachers will be entitled to 
benefits according to this article for the full year based on the proportion of the 
school year that each teacher works in that job-sharing arrangement. 

6. Group Life Plan 
 

The Board and participating teachers will share 75% and 25% respectively in the 
premium cost of the BCTF/BCSTA group life plan “B”. 
 
Any premium contributed by the Board toward the total premiums payable under this 
policy for insurance on the life of a teacher, shall be deemed to be applied first to the full 
premium for the first $25,000 of insurance. 
 
The balance of the premium contributed by the Board (if any) shall be deemed to be 
applied to those amounts of insurance (if any) in excess of $25,000. 

 
7. Medical Services Plan and Provincial Extended Health Benefit Plan 
 

The Board will pay 100% of the premium costs of the basic coverage provided in the 
Medical Services Plan of British Columbia. The Board will pay 100% of the premium 
costs in the Provincial Extended Health Benefits Plan on behalf of all teaching staff.  In 
addition, the Board will pay 100% of the premium costs for EHB rider in respect of the 
supplemental travel rider. 

 
8. Salary Indemnity Plan 
 

a. The members of the Association shall participate in the BCTF Salary Indemnity 
Plan (Short Term and Long Term) and pay 100% of the premium costs. 

b. The Board will pay 100% of all other premium benefit costs while on Short Term 
Disability and for one year while on Long Term Disability. 
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9. Dental Plan 
 

The Board and participating teachers will share 75%/25% respectively in the costs of the 
Medical Services Association Dental Plan - $1,000 limit on orthodontics. Effective July 1, 
2015, the orthodontic limit is $5,000. 

 
10. Death Benefits 
 

a. The Board shall pay all benefit premium costs on behalf of a teacher‟s spouse or 
dependents for three (3) months from the death of the teacher. 

b. The Board will pay to the estate of the deceased teacher the full month‟s salary 
for the month in which the teacher‟s death occurred. 

11. Employee Assistance Plan 

The Board shall pay 50% of the cost of an employee assistance plan mutually agreed to 
by the Board and the Association. The plan will continue to be operative with continued 
mutual agreement. 
 
The employees‟ portion of the cost shall be paid by salary deduction. 

 
 

ARTICLE B.12 CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 
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3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
  

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

 
 

ARTICLE B.20  PLACEMENT ON SCALE 

1. At the time of being hired, the Board shall advise the teacher, in writing, of the 
documentation required to establish certification, or re-certification, and initial scale 
placement. 

2. The Board shall notify the teacher, in writing, of the initial category and experience 
placement that has been assigned. 

3. Placement of a teacher on salary schedule shall be in accordance with the teacher‟s 
categorization as most recently determined by the Teacher Qualification Service and the 
teacher‟s years of service. 

4. Should a teacher not have TQS documentation, the initial level of pay shall be at the 
category anticipated by the Board. Teachers shall present TQS documentation to the 
Board without delay when it is received. 

 If, after the expiration of five (5) months from the date of hiring, the required 
documentation has not been presented to the Board, then the teacher‟s rate of pay will 
be reduced by one category and the Board shall recover the overpayment over a three 
month period. Upon receipt of the required documentation and provided the documents 
support the original scale placement, the recovered amount will be refunded in the next 
pay period. 

 Should the Teachers‟ Qualification Service determine a teacher‟s category to be lower 
than that at which the teacher has been paid, the teacher‟s rate of pay shall be adjusted 
and the Board shall recover the overpayment in equal installments over the three (3) 
months following notification of the teacher‟s TQS category. In no-event will over-
payment amounts be left uncollected by the end of the school year or the expiration of a 
teacher‟s temporary contract. 
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 Should an upward adjustment be required on receipt of TQS documentation the 
adjustment will be retroactive to the time of the initial placement. Such documentation 
must be presented within twelve months of the date of appointment. The adjustment will 
be paid in the next pay period or within five (5) teaching days, whichever is preferred by 
the teacher. 

 Article B.22.3 (Adjustments Due to improved Status) applies to situations beyond the 
teacher‟s control. 

5. In the event that an employee wishes to appeal placement on the salary scale for 
category and/or experience, the employee may apply in writing to the Salary Grid 
Placement Committee for adjustment. If the employee wishes to appeal further, the 
grievance procedure shall apply. 

6. The Salary Grid Placement Committee shall be a joint committee of the Association and 
the Board. It shall be made up of two members chosen by the Association and two 
members chosen by the Board. It shall consider all problems related to salary grid 
placement and allowances. 

7. Upon receipt of documentation which establishes that an initial salary category 
placement is incorrect, a salary adjustment shall be effective retroactive to the time of 
the initial placement. Such documentation must be presented within twelve months of 
the date of appointment. The adjustment will be paid in the next pay period or within five 
teaching days, whichever is preferred by the teacher. 

 Article B.22.3 (Adjustment Due to Improved Status) applies to situations beyond the 
teacher‟s control. 

8. The Board shall notify the teacher in writing of the final category and experience 
placement that has been assigned as soon as it has been established. 

9. Teachers granted Category 2 or 3 standing by TQS shall be paid as if they held 
Category 4 standing. 

10. Teachers who are granted a Category 4 standing by TQS and who hold a Bachelor of 
Education Degree or the equivalent from a recognized university shall be paid at 
Category 4+.  

11.  Persons holding a Letter of Permission, the Developmental Standard Term Certificate, or 
the First Nations Language Certificate shall be placed and remain on the first step of 
Category 4. However, an individual may be placed at the first step of a higher category 
when, in the opinion of the Superintendent, a program of post-secondary studies 
appropriate to the teaching assignment or equivalent to a recognized teacher education 
program has been successfully completed. 

12.  Speech and language pathologists shall be placed on the salary scale at the category 
which is most nearly equivalent to the category of teachers based on the years of 
university training in the discipline. 

 Full credit shall be awarded for experience as a speech and language pathologist or for 
experiences as a teacher subject to the provisions of Article B.23 (Experience for Salary 
Purposes). 
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ARTICLE B.21  ALLOWANCES 

Allowances, as follows, shall be paid in addition to the salary schedule: 
 
1. Coordinators shall be paid an allowance of 8% of Category 6 MAX plus one (1) 

increment of $379.43 for each year of experience as a coordinator in the district, to a 
maximum of two (2) increments.  The increment shall be increased as follows: 

a. July 1, 2013:  $379.43 
b. September 1, 2014: $387.02  
c. January 1, 2015: $391.86  
d. May 1, 2016:   $393.62  
e. July 1, 2016:  $397.56  
f. May 1, 2017:  $398.95  
g. July 1, 2017:  $400.94 
h. May 1, 2018:  $404.95  
i. July 1, 2018:  $406.98  
j. May 1, 2019:  $411.05 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
2. Elementary counsellors with more than three (3) schools and school psychologists shall 

be paid an allowance of 4.32% of Category 6 MAX plus one (1) increment of $379.43 for 
each year of experience as an elementary counsellor or school psychologist in the 
district, to a maximum of two (2) increments. The increment shall be increased as 
follows: 

a. July 1, 2010:  $379.43 
b. September 1, 2014: $387.02  
c. January 1, 2015: $391.86  
d. May 1, 2016:   $393.62  
e. July 1, 2016:  $397.56  
f. May 1, 2017:  $398.95  
g. July 1, 2017:  $400.94  
h. May 1, 2018:  $404.95  
i. July 1, 2018:  $406.98  
j. May 1, 2019:  $411.05 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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3. $28,710.17 will be made available to fund Department Heads. This fund will be 
administered by the Superintendent in consultation with the school administrative 
officers and department heads concerned.  The fund shall be increased as follows: 

 
a. July 1, 2010:  $28,710.17 
b. September 1, 2014 $29,284.37  
c. January 1, 2015 $29,650.43  
d. May 1, 2016   $29,783.85  
e.  July 1, 2016   $30,081.69  
f.  May 1, 2017   $30,186.98  
g.   July 1, 2017   $30,337.91  
h.  May 1, 2018   $30,641.29  
i.  July 1, 2018   $30,794.50  
j.  May 1, 2019   $31,102.44 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

4. Teachers in the rural schools identified below, will receive an annual rural travel 
allowance equivalent as follows: 

a. to five (5) return trips to Williams Lake in the first year. 

b. to ten (10) return trips to Williams Lake in the second and subsequent years. 

c.  teachers in Naghtaneqed will receive an allowance of 150% of the allowance 
identified in Article B.21.4.a or B.21.4.b above. 

d.  The benefit will be available to part-time teachers pro-rated to their full- time 
equivalent appointment. 

 Alexis Creek  Anahim Lake   
Likely   Naghtaneqed   
Tatla Lake  Dog Creek 

ARTICLE B.22  ADJUSTMENTS DUE TO IMPROVED STATUS 

1. Where a teacher completes satisfactorily a program resulting in a change in certification 
and/or salary category on or before August 31, and makes application together with 
proof to the Board on or before December 31, the resulting change in salary placement 
will be effective from September 1 of that year. 

2. Where a teacher completes satisfactorily a program resulting in a change of certification 
and/or salary category between August 31 and December 31 and makes application 
together with proof to the Board on or before March 31, the resulting change will be 
effective from January 1 of that year. 
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3. If there is a delay beyond the control of the teacher that results in the teacher not being 
able to show proof on the dates required in a) and b) above, the teacher shall notify the 
secretary treasurer of the delay in writing by those same dates. When the proof is then 
provided, the salary placement will occur as if the proof was submitted within the 
deadline. Otherwise, the adjustment will be effective from the first of the month in which 
the Board receives notification. 

4. For all applications for a change in salary placement resulting from a change in 
certification and/or salary category, documentation from the TQS and/or the Teacher 
Regulation Branch will be considered proof of change. 

ARTICLE B.23  EXPERIENCE FOR SALARY PURPOSE 

Full credit for teaching and administrative officer experience shall be awarded upon proof that 
experience was gained in government supported, inspected and supervised public schools of 
Canada, United States or the Commonwealth. On the recommendation of the Superintendent, 
other school experience may be deemed acceptable as experience for salary purposes. 
 
Teaching experience shall be defined as follows: 
 
1. Ten (10) months of full-time experience, or its equivalent, shall constitute a year‟s 

experience for increment purposes. The foregoing in a) notwithstanding, a teacher hired 
after the commencement of the regular work year shall be granted one (1) year of 
experience for salary purposes upon completion of a minimum of eight (8) months of full-
time teaching, or its equivalent. 

2. Periods of part-time teaching and short-term appointments of one (1) month or more 
may be added together for accumulation of years of experience credit. 

3. Experience credit shall be earned for: 

a. Secondment to the Association, the BCTF or the Canadian Teachers‟ Federation. 

b. Secondment to the Ministry of Education. 

c. Secondment to a recognized Canadian university or college. 

d. Secondment to the Teacher Regulation Branch. 

e. Service with Canadian Universities Service Overseas, the Canadian International 
Development Agency or World University Services. 

f. Board paid leaves of absence. 

g. Absence for up to eighteen (18) weeks on maternity leave. 
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4.   Credit shall be granted to industrial education teachers with a teaching license or a 
standard certificate for experience gained in another occupation as follows: 

a. Apprenticeship training, or its equivalent, and journeyman training, or its 
equivalent, is recognized for salary purposes to a maximum of three (3) years. 
Additional years‟ credit may be awarded on the recommendation of the 
Superintendent. 

b. Teachers employed by the Board who subsequently acquire a professional 
certificate will maintain any such experience credit previously awarded. 

5.         a. Salary increments shall be added on the month immediately following the 
accumulation of a year of experience as defined in this article. 

ARTICLE B.24  PAYMENT BEYOND REGULAR WORK YEAR 

If requested by the Board, a teacher may elect to work on curriculum or program development, 
tuition, instruction or counselling services beyond the regular work year. In such cases, the 
teacher shall be paid 1/195 of their regular salary scale placement for each day worked as 
approved by the Superintendent. The number of days to be paid will be stated in the original 
request. 

ARTICLE B.25  SALARY PROTECTION 

No teacher shall suffer a loss of salary or benefits as a result of implementation of this 
agreement, unless agreed to by both parties. 

ARTICLE B.26  TRAVEL AND MEAL EXPENSES 

Teachers who are required to travel in fulfilling their duties shall be reimbursed as follows: 
 
1. In-District Expenses 

a. Mileage 

  [See Article B.10 Reimbursement for Mileage and Insurance.] 

b. Accommodation, Meals 

 Teachers required to travel at Board expense, as approved by the 
Superintendent, shall be reimbursed the actual hotel accommodation and travel 
expenses as supported by receipts. The amount of reimbursement for meals will 
be $7 - breakfast, $8 - lunch, $15 - dinner. 
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2. Out-of-District Expenses 

a. Mileage/Air Fare 

 The rate of reimbursement for travel, approved by the Superintendent, outside 
the district shall be the air fare or the vehicle mileage rates mentioned in Article 
B.10, whichever is more economical and/or practical. 

b. Meals 

 Meals will be reimbursed at the rates of $9 - breakfast, $11 - lunch, $20 - dinner. 

c. Incidentals 

 $6 per day will be paid for incidental expenses such as phone calls home and 
other minor expenses for which receipts are not normally available. 

d. Hotels, Taxis, Parking, Etc. 

 Actual lodging expenses, as well as taxi/airporter fare, parking fees, etc., 
 will be reimbursed upon submission of receipts. 
 
 If accommodation is in a private home, $15 per day shall be reimbursed 

[including incidental expenses as per Article B.26.2.c above] - no receipts 
required. 

 
3. In the event that Board policy is amended to provide expense reimbursement at rates 

greater than those mentioned above, the rates in Board policy shall be those that apply. 

ARTICLE B.27  CANADA SAVINGS BOND PAYROLL DEDUCTION 

The Board shall offer employees the opportunity to participate in the Canada Savings Bond 
payroll deduction plan. 
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ARTICLE B.28  FIRST AID 

1. When the Board is required by the WCB Regulations to have a first aid attendant with an 
Industrial First Aid Certificate in a school, and a teacher is the attendant, the Board shall 
pay $459.37 per annum to the teacher.  This amount shall be increased as follows: 
 
a. Effective July 1, 2013:    $459.37  
b. Effective September 1, 2014:  $468.56  
c. Effective January 1, 2015:  $474.41  
d. Effective May 1, 2016:  $476.55  
e. Effective July 1, 2016:   $481.31  
f. Effective May 1, 2017:  $483.00  
g. Effective July 1, 2017:   $485.41  
h. Effective May 1, 2018:  $490.27  
i. Effective July 1, 2018:   $492.72  
j. Effective May 1, 2019:  $497.65 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

2. No individual teacher shall be required to be the attendant. 

3. The Board shall reimburse the teacher the applicable course fees for the renewal of the 
certificate upon successful completion of the course. 

4. If a teacher, with Board approval, takes a recognized first aid course, the Board shall 
reimburse the teacher the applicable course fees, upon successful completion of the 
course. 

ARTICLE B.29  MOVING-RELOCATION EXPENSES 

1. Teachers required by the Board to transfer, where such transfers necessitate a change 
of community of residence, shall be reimbursed for reasonable moving expenses. 

2. The expenses must be based on at least two quotations from commercial moving 
companies and have prior approval of the Board. 

3. This clause shall also apply when a teacher returns from a leave of absence and is 
assigned to a school in a different community. 
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4. If a teacher chooses not to move, a one time per transfer cash allowance of $1,722.61 
will be paid.  This amount shall be increased as follows: 

a. Effective July 1, 2013:   $1,722.61  
b. Effective September 1, 2014:  $1,757.06  
c. Effective January 1, 2015:  $1,779.03  
d. Effective May 1, 2016:  $1,787.03  
e. Effective July 1, 2016:   $1,804.90  
f. Effective May 1, 2017:  $1,811.22  
g. Effective July 1, 2017:   $1,820.27  
h. Effective May 1, 2018:  $1,838.48  
i. Effective July 1, 2018:   $1,847.67  
j. Effective May 1, 2019:  $1,866.15 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

5.  The transfer or new assignment must be more than fifty (50) kilometers from the 
teacher‟s former school and current residence. 

ARTICLE B.30  TEACHERAGES 

1. Where teacherages are provided for occupancy by teachers, a monthly rent will be 
charged. The rent will take into account whether the teacherage services a Category 1 
or a Category 2 school, and will also reflect the type and size of the teacherage. 

2. There will be a Joint Tenancy Agreement Committee with at least three (3) 
representatives of the Association. This Committee will review all issues regarding 
teacherages, including rates, upkeep and need. Tenancy agreements, including rental 
rates will be reviewed annually by the Joint Tenancy Agreement Committee and will be 
finally determined by the Board no later than April 30 of each year. Any change in rental 
rates will take effect on the following September 1. 

3. For the purpose of this article: 

a. Category 1 schools are: Naghtaneqed, Tatla Lake, Anahim Lake, Dog Creek. 

b. Category 2 schools are: Alexis Creek. 

4. Teachers remaining at the same school will have access to, and use of, that teacherage 
during the summer months. 

5. Teachers remaining at the same school or moving from one rural school in the District to 
another rural school within the District, will not be required to pay rental fees for the 
months of July and August. 

6. When a teacherage is not available in the District and is deemed necessary by the 
Board, other accommodation will be pursued and a subsidy shall be provided by the 
Board, covering those costs in excess of normal teacherage rent. 
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7. Should a rural school open or reopen, then the category placements of that school shall 
be decided by mutual agreement of the two parties. 

ARTICLE B.31  TEACHERS’ TRAVEL PROVISIONS 

1. Teachers in schools identified below, who are appointed for greater than .4, shall be 
granted a leave of absence with no reduction in pay for two (2) days each school year to 
travel to the closer of Williams Lake or 100 Mile House; and shall be paid the mileage 
plus one (1) day‟s meal allowance and one (1) night‟s lodging for each trip. A receipt is 
required for the lodging. 

2. Teachers who are appointed for .4 or less or who are appointed for four (4) months or 
less shall receive one (1) day of leave in each school year with no reduction in pay. 
Taking leave under this provision will not result in a teacher receiving pay in addition to 
his/her regular salary. 

3. Teachers who are appointed for .4 or less or who are appointed for four (4) months or 
less shall receive mileage, meal and lodging, prorated to their FTE appointment. 

4. The clause applies to teachers in the following schools: 

 Alexis Creek, Anahim Lake, Dog Creek, Likely, Naghtaneqed, and Tatla Lake. 

ARTICLE B.32  TEACHER IN CHARGE 

1. The Principal shall appoint a teacher-in-charge from among those teachers expressing 
interest in the position. If no teacher expresses an interest the Principal may assign the 
duties of teacher-in-charge to a teacher. 

2. In the event all administrative officers in a school are absent for a full school day the 
Principal shall appoint a teacher-in-charge. 

3. A teacher-in-charge may be requested to assume responsibility for the school when all 
administrative officers are away from the building. When this occurs the following shall 
apply: 
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a. For each full school day, an allowance will be paid as follows: 

Effective July 1, 2013    $56.00  
Effective September 1, 2014   $57.12  
Effective January 1, 2015   $57.83  
Effective May 1, 2016    $58.09  
Effective July 1, 2016    $58.68  
Effective May 1, 2017    $58.88  
Effective July 1, 2017    $59.17  
Effective May 1, 2018    $59.77  
Effective July 1, 2018    $60.07  
Effective May 1, 2019    $60.67 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 The teacher-in-charge shall strive to assure that the safety of students and the 
security of the school are maintained, and shall deal with such emergent matters 
as may arise with required assistance from District Staff. Routine attendance 
recording and information reporting, as required, shall be maintained. However, 
the teacher-in-charge shall not be responsible for major administrative or 
managerial duties, and specifically shall not have supervisory responsibilities in 
relation to other teachers. 

b. For each full school day, a teacher-teaching-on-call shall be hired for the teacher-
in- charge in schools where the administrative time is one (1) FTE or greater. 

c. After five consecutive teaching days the allowance in part a) shall be increased 
as follows, retroactive to the first day. The teacher-in-charge shall assume all 
administrative responsibilities except for the evaluation of teachers. 

Effective July 1, 2013    $112.00  
Effective September 1, 2014   $114.24  
Effective January 1, 2015   $115.67  
Effective May 1, 2016    $116.19  
Effective July 1, 2016    $117.35  
Effective May 1, 2017    $117.76  
Effective July 1, 2017    $118.35  
Effective May 1, 2018    $119.53  
Effective July 1, 2018    $120.13  
Effective May 1, 2019    $121.33 
 

 *any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
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d. The assignment of a teacher-in-charge shall not be considered to be interrupted by: 

  i. a non-instructional day, 
 
ii. a public holiday, 
 
iii. a school shut-down, including strike or lockout, 
 
iv. the return to work from illness of the administrative officer for two days or 

less, 
 
v. an illness of the teacher-in-charge of two (2) days or less in duration, 
 
vi. a court appearance in accordance with Article G.23 (Court Appearance). 
 
vii. For schools where the administrative time is less than one (1) FTE, after 

five (5) consecutive teaching days, a teacher-teaching-on-call shall be 
hired for the teacher-in-charge for the amount of administration time 
approved for the school. 

 
4. While acting as Teacher-In-Charge, a teacher will not be required to perform direct 

noon-hour supervision duties, however that teacher shall be available on- site to provide 
support for those who are supervising students. 

ARTICLE B.33  POSITION OF SPECIAL RESPONSIBILITY 

1.  The position-of-special-responsibility shall apply at secondary schools enrolling grade 12 
students except for distance education programs and the GROW centre. 

 
2.  The Principal shall appoint a teacher to a position-of-special-responsibility from among 

those teachers expressing interest in the position. If no teacher expresses an interest the 
Principal may assign the duties of the position-of-special-responsibility to a teacher. 

 
3.  In the event all administrative officers in the school are absent for a full school day the 

Principal shall appoint a teacher to the position-of-special-responsibility. 
 
4.  A teacher may be appointed to the position-of-special-responsibility to assist the 

Principal/Vice-Principal when an administrative officer is absent for a full school day, but 
will be appointed to assist the teacher-in-charge. When this occurs the following shall 
apply: 
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a. For each full school day, an allowance will be paid as follows. 
 
Effective July 1, 2013    $50.00  
Effective September 1, 2014   $51.00  
Effective January 1, 2015   $51.64  
Effective May 1, 2016    $51.87  
Effective July 1, 2016    $52.39  
Effective May 1, 2017    $52.57  
Effective July 1, 2017    $52.83  
Effective May 1, 2018    $53.36  
Effective July 1, 2018    $53.63  
Effective May 1, 2019    $54.17 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
 The teacher in the position-of-special-responsibility shall strive to assure that the 
safety of students and the security of the school are maintained, and shall deal 
with such emergent matters as may arise with required assistance from the 
teacher-in-charge and District Staff. Routine attendance recording and 
information reporting, as required, shall be maintained. However, the teacher in 
the position-of-special-responsibility shall not be responsible for major 
administrative or managerial duties, and specifically shall not have supervisory 
responsibilities in relation to other teachers. 

 
b. After five consecutive teaching days the allowance in part a) shall be increased 

as follows, retroactive to the first day.  
 
Effective July 1, 2013    $100.00  
Effective September 1, 2014   $102.00  
Effective January 1, 2015   $103.28  
Effective May 1, 2016    $103.74  
Effective July 1, 2016    $104.78  
Effective May 1, 2017    $105.14 
Effective July 1, 2017    $105.67  
Effective May 1, 2018    $106.73  
Effective July 1, 2018    $107.26  
Effective May 1, 2019    $108.33 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
 
The teacher in the position-of-special-responsibility shall assume all 
administrative responsibilities except for the evaluation of teachers. 
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c.  The assignment of a position-of-special-responsibility shall not be considered to 
be interrupted by: 
 
i.  a non-instructional day, 

 
ii.  a public holiday, 
 
iii.  a school shut-down, including strike or lockout, 
 
iv.  the return to work from illness of the administrative officer for two days or 

less, 
 
v.  an illness of the teacher in the position-of-special-responsibility after two 

(2) days or less in duration, 
 
vi.  a court appearance in accordance with Article G.23 (Court Appearance). 

 
5.  While acting in a position-of-special-responsibility, a teacher will not be required to 

perform direct noon-hour supervision duties, however that teacher shall be available on-
site to provide support for those who are supervising students. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.b.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 
 
This Article applies only to employees who hold a continuing contract with the Board. 
 
7. Principle of Security 
 

Increased length of satisfactory service in the employment of the Board entitles 
employees to increased security of teaching employment. 
 

8. Definition of Security 
 

a. In this agreement, the term “seniority” applies to an employee on continuing 
appointment and to his/her aggregate length of service in the employment of the 
Board, inclusive of service under temporary appointment and part- time teaching 
and as an Administrative Officer. Part-time teaching shall be credited for the 
purposes of seniority as if it were full-time teaching. 
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In addition to the foregoing, the seniority for an employee under a continuing 
contract shall include: 
 
i. Teacher-Teaching-on-Call seniority accumulated pursuant to PCA Article 

C.2.3; and 
 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case shall an employee be credited with more than one (1) year of seniority 
for any school year.  

 
b. When the seniority of two or more employees is equal pursuant to Article C.2.8.a 

above, the employee with the greatest continuous present employment with the 
Board shall be deemed to have the greatest seniority. 

 
c. When the seniority of two or more employees is equal pursuant to Article C.2.8.b 

above, the employee with the greatest aggregate length of service with another 
school authority recognized for salary experience purposes in this agreement 
shall be deemed to have the greatest seniority. 

 
d. When the seniority of two or more employees is equal pursuant to Article C.2.8.c 

above, the employee who shall be deemed to have the greatest seniority shall be 
the one with the earliest appointment to the teaching staff of the district, that date 
to be determined by the date appearing on the letter of appointment. 

 
e. For the purposes of this clause, leaves of absence in excess of one month shall 

not count toward aggregate length of service with the Board, except: 
 

i. maternity leave 
ii. parental leave in accordance with G.25.3.b. (Maternity Leave) or G.27 

(Parental Leave) 
iii. educational leave 
iv. parenthood leave 
v. leave for duties with the Association, the BCTF or the CTF 
vi. secondment to the Ministry of Education, a faculty of education or any 

other professional teacher organization, or pursuant to a recognized 
teacher exchange program 

vii. long-term sick leave 
viii. leave for teaching with the Department of National Defence, CUSO, CIDA 

and WUSC 
ix.        Article G.2 (Compassionate Care Leave)     

 
9. Seniority Lists 

The Board shall, by October 15 of each year, forward to the Association and each 
worksite a list of all teachers employed by the Board, setting out the length of seniority, 
in order, as of September 1 of that year in accordance with Article C.2.8 above. 
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ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

ARTICLE C.20  CERTIFICATED TEACHERS TEACHING ON CALL 

All certificated teachers-teaching-on-call hired must be members of the Teacher Regulation 
Branch, of the Association and of the BCTF and on the Board‟s list of teachers-teaching-on-call. 
A teacher shall be deemed to be on the list and a member of the foregoing organizations at the 
time that they have completed the application and membership sign-up forms and have been 
approved for inclusion on the list by the Superintendent of Schools. 
 
All teachers-teaching-on-call shall be requested in writing in June to indicate whether they wish 
to remain on the list of TTOC. Should a teacher-teaching-on-call not respond in writing and be 
unavailable for work for a period of five months, except by reason of being appointed to the staff 
of the district, the name of that person shall be removed from the list of teachers-teaching-on-
call. 
 
The Superintendent of Schools shall not exclude certificated teachers from the list, other than 
for the reason noted above, except for just and reasonable cause. 
 
1. The Board shall maintain a list of qualified, certificated teachers approved by the Board 

as teachers-teaching-on-call. A copy of this list shall be sent to the Association in 
September and in January of each year with updates as they occur. As part of the 
application process, teacher-teaching-on-call candidates will be required to identify 
specialties, areas of competency, areas in which they are prepared to teach and 
geographic areas and schools in which they are prepared to work. 
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 The district teacher-teaching-on-call list will be maintained on a continuous basis and, 
once placed on the list, a certificated teacher-teaching-on-call will remain on that list 
subject to the provisions of this agreement. 

2. Hiring preference will be given to certificated teachers-teaching-on-call. 

3. Where and when a central dispatch system is operative, arrangements with and for 
teachers-teaching-on-call shall be made, by members of the Association or by 
administrative officers, through that system. 

4. A reasonable attempt shall be made to contact each appropriately qualified and 
available certificated teacher-teaching-on-call before a non-certificated substitute is 
employed for any absence. Where, in the initial instance, a non-certificated substitute 
has been employed, a reasonable attempt will be made to employ a certificated teacher-
teaching-on-call for each subsequent day of the absence. 

5. In the event that a teacher is absent due to illness, an approved leave of absence, or a 
secondary field or athletic trip, a teacher-teaching-on-call or, in accordance with Article 
C.20.4 above, a non-certificated substitute, will be hired on the first and subsequent 
days of the absence. If the teacher absent holds a position or possesses an assignment 
in which direct instructional service is not required on a particular morning, afternoon or 
day, the administrative officer shall determine whether or not a teacher-teaching-on-call 
is to be hired. 

6. When a teaching position is temporarily vacant due to a teacher absence of more than 
twenty (20) continuous teaching days, the vacancy shall be posted and filled by a 
temporary appointment or when a teacher-teaching-on-call completes twenty (20) days 
of continuous teaching in the same assignment, a temporary appointment shall be 
granted retroactive to the first day of the assignment. In the latter event and where it is 
known that the absence is to extend for a period of one (1) month or more in a school 
year, a vacancy shall be posted and filled by a temporary appointment. 

ARTICLE C.21  TEACHING ASSIGNMENTS 

1. In timetabling and preparing teacher assignments, a number of factors are to be 
considered, including: 

a. the number of course preparations and subject areas involved; 

b. staff qualifications, training, and experience; 

c. teacher preference; 

d. available facilities;  

e. Intentionally Left Blank / Removed by Legislation 

f. scheduling of full preparation time entitlement. 

2. Timetabling and teaching assignments shall not be used for disciplinary reasons. 
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3. Special consideration will be given to the needs of beginning teachers. 

4.  A staff meeting shall be held prior to May 31 in each school year for the purpose of 
discussing the school organization including teaching assignments and preparation time 
for the next school year.   

 Should any reorganization of teaching assignments be anticipated during the regular 
work year, a meeting with all interested teachers shall be held to discuss the 
reorganization, with written notice given to all teachers at least one working day prior to 
the meeting. 

5. A teacher may appeal any assignment to the Principal. If a concern still exists, the 
teacher may appeal the assignment to the Superintendent. The Superintendent will 
respond within five teaching days. 

ARTICLE C.22  TEACHER EVALUATION 

1. The primary purpose of a summative evaluation is to provide a performance appraisal of 
the teacher being evaluated. 

2. All summative reports on a teacher shall be in writing and prepared independently. No 
teacher shall be evaluated solely because the teacher has moved to a different school or 
changed positions. 

3. a. A report on the learning situation and general work of a teacher may be written at 
any time but not less than once every four (4) years. A report may be written upon 
the request of a teacher and agreed to by the Superintendent. This request must 
be received in writing before January 31 of the school year. 

  
b. From the date of ratification of this agreement by both the Association and the 

Board until May 30, 1994 or another date set by mutual agreement, the 
requirement for a report to be written upon the learning situation and general 
work of a teacher at least once every four years shall be suspended and the 
provisions of the Letter of Understanding which is attached to this agreement 
shall apply. Reports written during this period shall be restricted to those written 
at the request of the teacher and those written in the event that a principal or 
other officer of the Board is concerned that a learning situation may be less than 
satisfactory. 

 
 Should mutual agreement on the letter of understanding referred to in this section 

not be reached, this section shall be without effect. 
 
 Evaluations which have been initiated prior to the date of ratification of this 

agreement, and for which at least one observation session has been completed 
by that date, shall be completed. 

 
4. Only those aspects of the learning situation and general work for which the teacher is 

responsible may be commented on in the report. Reports will note any difference 
between a teacher‟s assignment and professional training. 
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5.  Union and/or extra-curricular activities shall not be commented upon unless requested 
by the teacher. 

6. The criteria used in the report will be developed or amended jointly by the Board and the 
Association and placed in Board Policy. Until such time as these criteria have been 
developed, current practice in the use of criteria in the evaluation of teachers will apply. 

7. If mutually agreed, additional criteria to that in Policy may be used as part of the report. 

8. When the evaluation process is undertaken for the purpose of a report on a teacher, the 
following shall apply: 

a. The teacher will be given at least thirty (30) days notice, in writing, of the 
commencement of the process. 

b. The letter referred to in Article C.22.8.a shall contain a request that the teacher 
meet with the evaluator prior to the commencement of the process in order to 
discuss the process and the criteria to be used. The refusal of the teacher to 
meet with the evaluator shall not delay the commencement of the evaluation 
process except by mutual agreement.  

c. The report shall be based on not less than three(3) nor more than eight (8) 
classroom observations which shall occur in a period of not less than two (2) not 
more than five (5) months exclusive of the period of notification. If mutually 
agreed, more observations may be arranged.  

d. The teachers and report writer shall agree on the scheduling of a least two (2) of 
the observations. In rural situations, one of the observations will be arranged with 
the teacher in advance.  

e. Following each observation the report writer shall discuss the observations with 
the teacher and provide a copy of the written notes made during the observation 
before the next observation. The teacher shall be informed of the right to be 
accompanied by a representative of the association.  

f. A draft copy of the report prepared by the report writer shall be given to the 
teacher with the opportunity to discuss it at least forty-eight (48) hours prior to the 
preparation of the final report. Teachers shall be advised of the right to be 
accompanied by a representative of the association.  

g. The final report shall be filed in the teacher‟s file at the School District office. Only 
three (3) copies of the final draft shall be made:  

one (1) for the teacher 
one (1) for the district personnel file 
one (1) for the school – based file.  

 
h.  A teacher, in receipt of a report, shall have the right to submit a written response 

which shall be attached to and filed as part of the report. 
 
i. Any report must be completed in the school year in which it was begun.  



S.D. No. 27 (Cariboo-Chilcotin) & Cariboo-Chilcotin Teachers’ Association 2013-2019 FINAL Nov 8, 2017 
Page 55 

 

ARTICLE C.23 TEACHER TEACHING ON CALL EVALUATION 

1. Single Observation Reports 

a. An Administrative Officer or district administrator may elect to complete a Single 
Observation Report. The evaluator shall inform the teacher-teaching-on-call at 
least one (1) hour before the commencement of an observation session, but not 
more than thirty (30) days in advance, that the process is in progress. 

b. Such reports shall include comment with regard to instruction and/or human 
relationships/student behaviours and will include one of the following statements: 

 “The learning situation in (teacher-teaching-on-call‟s name) classroom (or 
equivalent program descriptor) is, in my opinion, satisfactory. This is in 
accordance with the district‟s policy of using only “satisfactory” or “less than 
satisfactory” to evaluate the learning situation.” 

  OR 

 “The learning situation in (teacher-teaching-on-call‟s name) classroom (or 
equivalent program descriptor) is, in my opinion, less than satisfactory. This is in 
accordance with the district‟s policy of using only “satisfactory” or “less than 
satisfactory” to evaluate the learning situation.” 

c.  The criteria upon which comments are based in the report shall be criteria used 
for reports on teachers generally, for those aspects of the learning situation upon 
which comment is made. 

d. Following each observation session begun in accordance with Article C.23.1.a 
above, the report writer shall discuss the observations with the teacher-teaching-
on-call and provide a copy of the notes made on the observation session. The 
teacher-teaching-on-call shall be informed of the right to be accompanied by a 
representative of the Association. 

e. A draft copy of the report prepared shall be given to the teacher-teaching-on-call 
with the opportunity to discuss it at least forty-eight (48) hours prior to the 
preparation of the final report. The teacher-teaching-on-call shall be advised of 
the right to be accompanied by a representative of the Association. 

f. The single observation report shall be filed with the Superintendent.  

 Only three copies of the final draft shall be made: 

one (1) for the teacher 
one (1) for the district personnel file 
one (1) for the school-based file. 

 
 The teacher-teaching-on-call shall be advised of the right to file a written 

commentary which shall be attached to the single observation report when it is 
received by the Superintendent of Schools. 
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g. In the event that a teacher-teaching-on-call receives three (3) consecutive “less 
than satisfactory” single observation reports in one school year, the 
Superintendent of Schools shall direct that a performance appraisal be 
completed in accordance with the process delineated in Article C.23.2 below. In 
the event that two (2) of the “less than satisfactory” single observation reports 
referred to in this section are completed by the same evaluator, the report 
completed in accordance with the process in section b) will be by a different 
evaluator. 

 The three (3) consecutive less than satisfactory observation reports shall not be 
written by the same evaluator. 

h. Prior to initiation of the report in accordance with Article C.23.2 below, the TTOC 
shall be offered a plan of assistance appropriate to the development of an 
acceptable standard of performance as it pertains to the evaluation criteria. 
Where a plan of assistance is implemented it shall be completed before a second 
report is initiated. 

i. Should the result of the performance appraisal completed in accordance with the 
process delineated in Article C.23.2.a to Article C.23.2.g, below be that, in the 
opinion of the evaluator, the performance of the teacher-teaching-on-call is less 
than satisfactory, the name of the teacher-teaching-on-call may be removed from 
the district‟s list of teachers-teaching-on-call. 

2. Reports at the Request of a Teacher-Teaching-On-Call 

Notwithstanding provisions of Article C.23.1 above, a teacher-teaching-on-call may 
request that the Superintendent (or a designate) complete a performance appraisal 
provided that the request is filed by January 31 of the school year. Such performance 
appraisals shall be:  
 
a. based upon observations made over a period of not fewer than twenty (20) 

working days. 
 
b. conducted following written notice to the teacher-teaching-on-call that 

observations will  begin on or after the tenth calendar day following the date of 
the written notice. 

 
c. subject to criteria generally applicable to  teaching personnel.  Only those 

aspects of the learning situation and general work for which the teacher-
teaching-on-call is responsible may  be commented upon in the report.  Reports 
will note any difference between the professional training of the teacher-teaching-
on-call and the duties assigned. 

 
d. based on not fewer than three (3)  nor more than five (5) classroom observations. 
 
e.  Extra-curricular activities and/or union activities shall  be reported upon  only  at  

the request of the teacher-teaching-on-call. 
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f. Following each observation the report writer  shall  discuss the observations  with  
the teacher-teaching-on-call and provide a copy of written notes made during the 
observation before the next observation.  The teacher-teaching-on-call shall be 
informed of the right to be accompanied by a representative of the Association. 

 
g. A draft copy of the report  prepared shall  be  given to the teacher-teaching-on-

call with  the opportunity to discuss it at least forty-eight (48)  hours prior to the 
reparation of the  final report. The teacher-teaching-on-call shall be advised of 
the right to file a written commentary which shall be attached to the report when it 
is received by the Superintendent of Schools and of the right  to be accompanied 
by a representative of the Association.   

 
h. the final report shall be filed in the  teacher‟s file at the School District office. Only 

three (3) copies of the final draft shall be made: 
 

one (1) for the teacher 
one  (1) for the district  personnel file 
one (1) for the school-based file. 

 
i. Where a performance appraisal is completed at the request of a teacher-

teaching-on-call and the result is that in the opinion of the evaluator the 
performance of the teacher-teaching-on-call is "less than satisfactory", the name 
of the teacher-teaching-on-call shall not be removed from the district's list of 
teachers-teaching-on-call before a second performance appraisal has been 
completed by a different evaluator. 

 
j. Prior to initiation of the second report, the TTOC shall be offered a plan of 

assistance appropriate to the development of an acceptable standard of 
performance as it pertains to the evaluation criteria.  Where a plan of assistance 
is implemented it shall be completed before the second report is initiated. 

 
k. Should the result of the second performance appraisal be that, in the opinion of 

the evaluator, the performance of the teacher-teaching-on-call is "less than 
satisfactory", the name of the teacher-teaching-on-call may be removed from the 
district's list of teachers-teaching-on-call. 

 
3. The CCTA will be notified of any less than satisfactory reports issued under Article 

C.23.1 or C.23.2 above. 

ARTICLE C.24  DISMISSAL FOR ―LESS THAN SATISFACTORY 
PERFORMANCE‖ 

1. The Board shall not dismiss a teacher other than a teacher-teaching-on-call on the basis 
of “less than satisfactory” performance of teaching duties except where the board has 
received at least three (3) consecutive reports pursuant to Article C.22 (Teacher 
Evaluation) of this agreement indicating that the learning situation in the class or classes 
of the teacher is less than satisfactory. 



S.D. No. 27 (Cariboo-Chilcotin) & Cariboo-Chilcotin Teachers’ Association 2013-2019 FINAL Nov 8, 2017 
Page 58 

 

2. The reports shall be prepared in accordance with the following: 

a. the reports shall have been issued in a period of not less than twelve (12) or 
more than twenty-four (24) consecutive months exclusive of any approved leave 
of absence; 

b. at least one (1) of the reports shall be a report of a Superintendent, an Assistant 
Superintendent, or a District Principal; 

c. the other two (2) reports shall include only reports of: 

 i. a Superintendent or an Assistant Superintendent, or 

 ii. a Director of Instruction, or 

 iii. a District Principal, or 

 iv. the Principal of a school to which the teacher is assigned; 

d. the reports shall be independently prepared by three (3) different evaluators. 

3. Subsequent to the teacher receiving one (I) or two (2) “less than satisfactory” reports, 
the teacher: 

a. may request a transfer to a mutually agreeable assignment; 

b. may request a leave of absence for up to one (1) year for the purpose of taking a 
program of professional or academic instruction, in which case subsequent 
evaluation(s) shall be undertaken within the balance of the twenty-four (24) 
months exclusive of the leave of absence period. Upon return to duty, the next 
evaluation will commence in not less than three (3) or more than six (6) working 
months. 

c. shall be requested to participate in a plan of assistance appropriate to the 
development of an acceptable standard of performance as it pertains to the 
evaluation criteria. Where a plan of assistance is implemented it shall be 
completed before another report is initiated. 

4.  Upon receiving a third “less than satisfactory” report, the teacher will be given fifteen (15) 
days‟ notice of the Board meeting to be held to consider the dismissal of the teacher. 
The teacher has the right to attend that meeting. If attending, the teacher will be 
accompanied by a representative of the Association.    

5.  The Association shall have the option of referring all dismissals resulting from this Article 
and all applicable documentation to Article A.6.6 or Article A.6.7 – Grievance Procedure.  

ARTICLE C.25  DISCIPLINE/DISMISSAL FOR MISCONDUCT 

The Board shall not discipline or dismiss any teacher save and except for just and reasonable 
cause. 
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1. Where a teacher is under investigation by the Board for any cause, the teacher and the 
Association shall be advised in writing of that fact and the particulars of any allegations 
immediately unless substantial grounds exist for concluding that such notification would 
prejudice the investigation. In any event, the teacher and the Association shall be 
notified of those matters at the earliest reasonable time and before any disciplinary 
action is taken by the Board. The teacher shall be accompanied by a representative of 
the Association at any meeting in connection with such an investigation. 

2. Unless the Association waives the right to such a meeting, the Board shall not suspend 
(other than a suspension to which Section 15(5) of the School Act reasonably applies) or 
dismiss a teacher unless it has, prior to considering such action, held a meeting of the 
Board with the employee entitled to be present. With respect to this meeting: 

a. the teacher and the Association shall be given seventy-two (72) hours notice; 

b. at the time such notice is given, the teacher and the Association shall be given a 
full and complete statement in writing of the grounds for the contemplated action 
and all documents that will be considered at the meeting; 

c. the Association, on behalf of the teacher, may file a written reply to the 
allegations prior to the meeting; 

d. the teacher shall be accompanied by a representative and/or advocate appointed 
by the Association and they shall be entitled to hear all the evidence presented to 
the Board, to receive copies of all documents placed before the Board, and to 
present witnesses on behalf of the teacher and to ask questions of clarification 
regarding the procedure and information. 

e. the decision of the Board shall be communicated in writing to the teacher and the 
Association and shall contain a full and complete statement of the grounds for 
the decision. 

3. Where an employee is suspended under Section 15(5), the Board shall, prior to taking 
further action under Section 15(7), hold a meeting in accordance with Article C.25.2 
above, unless the right to such a meeting is waived by the Association. 

4. The Association shall have the option of referring a grievance regarding a dismissal 
directly to arbitration provided for in Article A.6 (Grievance Procedure). 

5. At an arbitration in respect of the discipline or dismissal of a teacher, no material from 
the teacher‟s file may be presented unless the material was brought to the teacher‟s 
attention three (3) working days prior to the first arbitration hearing. 

6. Where a teacher has been suspended pursuant to section 15(4) of the School Act,, the 
employee shall be reinstated with full pay providing the teacher is not convicted of the 
charges and any additional investigation by the Board concludes that, on a balance of 
probabilities, the teacher has not been guilty of any wrong doing related to the charges. 

7. Conduct of a teacher in non-school hours, off school premises, and which is not in 
connection with the employment duties of the teacher shall not be grounds for any form 
of discipline, unless in the opinion of the Board such conduct substantially impairs the 
teacher‟s ability to perform assigned teacher duties in a satisfactory manner. 
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ARTICLE C.26  TEMPORARY REDUCTIONS IN APPOINTMENT 

1. A teacher with a continuing contract with the District may request, without prejudice to 
his/her present appointment, decreases to that appointment for a specified fraction of 
FTE and period of time. Decreases in teacher appointments are subject to the following: 

a. that a written request for such a change be made to the Superintendent by 
February 28; 

b. that suitable positions are available or can be arranged in the district for the FTE 
fraction and period of time requested; 

c. that suitable replacement teachers, if required, are available after posting. 

2. When such a request is granted, the teacher shall be entitled to return to his/her 
previous assignment if available, or a similar assignment, at the end of the specified 
period for which the part-time assignment was granted. The teacher may return to 
his/her previous assignment if available, or similar assignment, at an earlier date or may 
extend the period of part-time teaching by mutual agreement with the Board. 

3. A teacher whose appointment is temporarily reduced shall be considered to be on leave 
for that portion of the appointment represented by the reduction in order that he or she 
may purchase pensionable service to provide for a full year of pension credit. 

ARTICLE C.27  JOB SHARING 

1. Two teachers, both currently holding continuing appointments to the teaching staff of the 
district, may jointly request a specified job-sharing assignment in respect of one of their 
positions so long as neither teacher gains an increase in appointment. Such requests 
will not be unreasonably denied. 

2. Job-sharing arrangements may involve either 

a. part-time teaching by both teachers, the total appointment not to exceed the 
percentage appointment of the position being shared, or 

b. an arrangement, which does not involve part-time teaching, whereby each 
teacher works for the entire percentage appointment of the job being shared for 
part of the school year and is on leave-of-absence without pay for the remaining 
part of the year. 

3. Written requests for job-sharing for the following school year must be received by the 
Superintendent not later than February 28. 
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ARTICLE C.28  PART TIME TEACHERS 

1. Part-time Teachers are teachers as defined in Definitions. 

2. Part-time teachers required, by an administrative officer, to attend a professional 
development day which falls on a day which is not the teacher‟s normal work day shall 
be paid for one day in accordance with Article B.24 (Payment Beyond Prescribed Days 
in Session). 

ARTICLE C.29  TEMPORARY TEACHING APPOINTMENT 

1. The Board shall appoint teachers on temporary contracts only for temporary vacancies 
lasting for a specific period of time of more than twenty (20) days, and lasting no longer 
than the end of the current school year. However, if the temporary vacancy being posted 
extends into the following school year, it may not necessarily be posted again. 

2. A teacher shall be placed on a continuing contract after eight (8) consecutive months on 
a temporary appointment within a school year where he or she is rehired by the Board in 
the subsequent school year or where the teacher has accumulated fifteen (15) months 
under temporary contracts. 

3. Notwithstanding b) above, if a teacher‟s original temporary appointment is for a period of 
time exceeding ten (10) months, that teacher will remain on a temporary contract. If the 
teacher is rehired at the end of that appointment, then the teacher shall be rehired on a 
continuing contract. 

4. The Board agrees to provide the Association, by October 15th in each school year, a list 
of teachers hired on temporary appointments for the school year. The list shall include 
the total FTE consecutive months on temporary appointment in the service of the Board 
up to September 1 of that year. 

ARTICLE C.30  LAYOFF, RECALL AND SEVERANCE 

This article applies only to teachers who hold a continuing contract with the Board. 
 

1. Definition of Qualifications 

 For the purposes of this article, “necessary qualifications” are defined as the academic 
training, experience and special skills and abilities requisite to the duties and 
responsibilities of the available position. Determination of qualifications may include 
examination of written reports and references. 

2. Security of Employment Based on Seniority and Qualifications 

a. When, for bona fide educational or budgetary reasons beyond its control, the 
Board determines that it is necessary to reduce the total number of teachers 
employed by the Board, the teachers to be retained shall be those who have the 
greatest seniority, provided they possess the necessary qualifications as defined 
in  Article C.30.1 above for the positions available. 
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3. Surplus Teachers/Layoffs 

a. If, in the process of effecting a reduction in the total number of teachers 
employed by the Board or in the process of reducing the number of teachers in a 
school, district department or district program, the Board must reassign teachers, 
the Board shall reassign those teachers declared to be surplus to the 
requirements of schools, district departments, or district programs. 

b. For the purpose of this article, the surplus teacher(s) shall be those who: 

i. in the opinion of the Superintendent are not qualified to fill any of the 
remaining positions; or 

ii. in the event the Superintendent is unable to determine on the basis of 
qualifications alone which teachers are surplus, possess the least district-
wide seniority. 

 
c. Each teacher declared surplus shall receive written notice of that declaration and 

that shall constitute a thirty (30) calendar day notice of layoff in the event that the 
reassignment process described in this specific article does not result in that 
teacher being placed in another position in the district. A copy of the notice is to 
be forwarded to the Association. 

d. The notice shall include reasons for the surplus declaration, a list of all vacant 
positions available at the time of the declaration and a list of those positions in 
respect of which the Board proposes to retain a teacher with less seniority. 

e. Reassignment shall be offered to surplus teachers on order of their seniority and 
in accordance with the following process: 

i. Each surplus teacher shall, within five (5) days of receipt of the list 
referred to in Article C.30.3.d forward to the Superintendent a list in which 
the teacher states in priority order all of the positions included in the list 
referred to in Article C.30.3.d to which he or she is willing to be assigned. 
The teacher shall include a statement of his or her “necessary 
qualifications” in accordance with the definition in Article C.30.1 above 
and may include any documentation which the teacher believes to be 
relevant. 

ii. The Superintendent shall respond within seven (7) days and the teacher 
shall be assigned to the position of his or her highest priority and for 
which the teacher has the necessary qualifications and seniority. 

iii. Should the teacher, in the opinion of the Superintendent, not possess the 
necessary qualifications and seniority for any of the positions to which the 
teacher is willing to be reassigned, that teacher shall elect either 
placement on the recall list or severance. 

iv. If the reassignment of a surplus teacher results in the displacement of 
another teacher, that teacher and the Association shall receive the notice 
as per Article C.30.3.c above and the teacher shall have the same rights 
of reassignment. 
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4. Teachers‟ Right of Recall 

a. Teachers declared surplus or laid off pursuant to Article C.30.3 above and who 
are not subsequently reassigned shall be eligible for placement on the recall list. 
It is the responsibility of a teacher on recall to apply for vacancies pursuant to 
Article E.25 (Posting and Filling of Vacant Positions). 

b. A list of teachers eligible for recall shall be submitted to the Association. 

c. The Board shall allow thirty (30) days from acceptance of an offer of employment 
made to a teacher on the recall list for the teacher to commence teaching duties. 
The Board and the teacher may mutually agree to extend this time limit. 

d. A teacher‟s right of recall under this article is lost if: 

i. the teacher elects to receive severance pay under Article C.30.9 of this 
article; or 

ii. the teacher has not been re-engaged by the October 31 following the 
lapse of two years after termination. 

 
e. A teacher‟s right of recall will not be lost with an appointment to a temporary 

vacancy or to a position which is less than the FTE appointment held prior to 
layoff. 

f. It is the responsibility of the teacher seeking re-engagement to inform the office 
of the Superintendent of any change of name, address or telephone number. 

 
5. Retraining 

A teacher given notice as per Article C.30.3 shall be granted, upon application, a leave 
of absence for one (1) year for retraining, after which re-engagement rights as per Article 
C.30.4 will be extended, subject to the following: 
 
The teacher shall request the retraining leave in writing to the Superintendent, stating 
the type of retraining planned which is acceptable to the Superintendent. Proof of 
successful completion of the retraining courses must be provided before re-engagement 
rights are extended. 
 
A teacher who retains rights of re-engagement shall be entitled to make application for 
grants from the Board, for the purpose of retraining for available positions. 

 
6. Recall List 
 

The Board shall maintain a recall list. Copies of that list will be sent to each person on 
that list and the Association at least once during the fall and once during the spring term 
each year. 
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7. Sick Leave 

A teacher recalled pursuant to this agreement shall be entitled to all sick leave credit 
accumulated at the date of lay off. 

 
8. Benefits 

A teacher who retains rights of re-engagement pursuant to Article C.30.5 above shall be 
entitled, if otherwise eligible, to maintain participation in all benefits provided in the 
regular salary agreements, subject to the approval of the insurance carrier and provided 
the teacher is not otherwise employed and eligible for equivalent benefits. 

 
The Board shall continue to pay its share of benefit premium costs for the first three (3) 
months. Thereafter, the teacher shall pay all costs. 

 
9. Severance Pay 

a. Severance shall be calculated at the rate of 5% of one (1) year‟s salary for each 
year of service to a maximum of one (1) year‟s salary. Salary on which severance 
pay is calculated shall be based on the teacher‟s salary at the time of the 
teacher‟s termination. 

b. A teacher on the recall list may choose to receive severance pay: 

i. in a lump sum 

ii. in monthly installments to a maximum often (10) regular teacher pay 
periods 

iii. by direct payment to an RRSP as approved by Revenue Canada and as 
selected by the teacher. 

The teacher will elect to take severance pay within six (6) months to the effective 
date of layoff provided that the six (6) month interval includes the months of 
September and October. 

c. A teacher who receives severance pay pursuant to this article and who is 
subsequently rehired by the board, shall be entitled to retain all, or any portion of 
the severance pay; however, those years of service used to generate the 
severance pay that are retained by the teacher may not be used for determining 
severance pay at the time of any subsequent termination of employment. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

  
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 
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Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

 [PCA Article D.4.1 through D.4.3 is not applicable in SD 27 (Cariboo-Chilcotin).] 
 
Local Provisions: 
 
4. In each five (5) day week full time elementary teachers shall be entitled to a minimum of 

ninety (90) minutes (effective September 19, 2014 one hundred (100) minutes and 
effective June 30, 2019 on hundred and ten (110) minutes) of instructional time for 
preparation purposes free from instructional and supervisory duties.  

5. Full time secondary teachers shall be entitled to 12.5% of instructional time for 
preparation purposes free from instructional and supervisory duties. 

6. All part time teachers will be entitled to preparation time pro-rata to their FTE 
assignment. 

7. Preparation time shall be scheduled in periods of not less than thirty (30) minutes. 

8. In schools with four (4) or less FTE elementary teachers, the preparation time may 
accumulate to one hundred twenty (120) minutes before being utilized. 

9. In the scheduling of preparation time, consideration will be given to the impact of 
holidays and non-instructional days (i.e. Mondays and Fridays) and the subsequent loss 
of preparation time. However, in the event that preparation time is lost for these reasons 
schools will not be rescheduled nor will other compensation be made. 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 
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4. If the employer and the local are unable to agree on what, if any, alternate or additional 
provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

ARTICLE D.20  REGULAR WORK YEAR 

The parties agree that the school year shall be set in accordance with the School Act, and 
Regulations, the School Calendar Regulations, and with Ministerial Order 122/93 or subsequent 
order, if applicable. 

ARTICLE D.21  ASSIGNED HOURS OF INSTRUCTION 

It is understood that teachers, as professionals, carry out other duties essential to the process of 
instruction outside of the assigned hours of instruction. 

 
1. An elementary teacher shall not be required to offer instruction for more than five (5) 

hours per day, or twenty-five (25) hours per five (5) day week, including a fifteen (15) 
minute recess and contractual preparation time. 
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2. A secondary teacher shall not be required to offer instruction for more than 5.5 hours per 
day, or 27.5 hours per five (5) day week, including class changes and contractual 
preparation time. 

3. These assigned hours of instruction shall occur within a six and one-half (6.5) hour time 
period each day in elementary schools and within a seven (7) hour time period each day 
in secondary schools. This time period shall include a one (1) hour lunch break. Any 
reduction in a scheduled lunch break shall result in a commensurate reduction of the 
time period. 

4. The hours of instruction for a part time teacher shall be pro rated to the hours of 
instruction offered for a full time equivalent appointment. 

ARTICLE D.22 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 

ARTICLE D.23 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 

ARTICLE D.24 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION  

ARTICLE D.25    

Teacher(s), integrating students with special needs, who are requested by the Board to attend 
in-service, consultative meetings, or training for days beyond the regular work year shall be 
compensated in accordance with Article B.24 (Payment Beyond the Regular Work Year) of the 
Collective Agreement. 

ARTICLE D.26  EXTRA-CURRICULAR ACTIVITIES 

1. Extra-curricular activities and programs are defined as being those aspects of pupils‟ 
school life which are beyond the provincially prescribed and locally developed curricula 
and which are beyond the regularly prescribed hours of instruction. 

2.  Extra-curricular activities and supervision at them are assumed by teachers on a 
voluntary basis.   

 A teacher volunteering for these activities also volunteers supervision of their 
participating students. 

3. Hours of instruction or supervision shall not be increased to provide for extracurricular 
activities. Teachers shall not be provided a reduction in their instructional or supervision 
time as compensation for supervising or sponsoring extra-curricular activities. 

4. Extra-curricular activities shall not form any part of a job description, posting nor, in the 
event that the candidate is a member of the CCTA, an interview. 
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5. For the purposes of liability of the Board and coverage by the Board‟s insurers, teachers 
shall be considered to be acting in the employ of the Board while voluntarily involved in 
extra-curricular activities. 

ARTICLE D.27  SUPERVISION DUTIES 

1. A teacher shall not be required to perform school supervision duties during the school‟s 
regularly scheduled noon intermission. 

2. A teacher shall not be required to perform more than sixty (60) minutes of regularly 
scheduled supervision per week. 

3. A school teaching staff shall not have its total amount of weekly assigned supervision 
time increased as a result of implementing this clause. 

ARTICLE D.28  STAFF MEETINGS 

The Staff Meeting is a meeting involving the CCTA members at a work site, the Administrative 
Officers at the work site and, at times deemed appropriate, non-teaching employees and others. 
The attendance of those who are not CCTA members shall be at the discretion of the Principal 
in consultation with the Staff Representative and, wherever reasonably possible, shall be 
determined prior to notification of the meeting. 

 
1. At least seven (7) days notice of regular staff meetings shall be given by the principal, 

with the exception of the first week of school in September. A written proposed agenda 
will be included with each notice. Emergency staff meetings may occur without said 
notice but the emergent matter shall be the only item on the agenda, unless mutually 
agreed. 

2. All CCTA members assigned to a work site shall have the right to place items on the 
agendas of staff meetings for that work site. 

3. Written minutes of staff meetings shall be kept and circulated to all CCTA members 
assigned to the work site. 

4. CCTA members shall not be required to attend staff meetings: 

a. prior to one (1) hour before classes begin or later than one and one-half (1 „1/2) 
hours after dismissal of pupil; 

b. during recess or during the noon intermission (except in emergency 
circumstances); 

c. on weekends, holidays or other days when school is not in session. 

5. In scheduling regular staff meetings principals and teachers will consider the teaching 
schedules and wishes of part-time teachers. Part-time teachers will be consulted prior to 
the establishment of schedules of regular staff meetings. 
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 Part time teachers shall be required to attend only those staff meetings contiguous to 
their teaching assignment for that day. 

6. Upon request to the Principal, the teachers shall have access to relevant and readily 
accessible school-based information including school level budget information. Such 
requests shall not unreasonably be denied. 

7. If requested by a majority of the teachers, the Principal shall call a staff meeting within 
ten (10) teaching days and explain the rationale for decisions which are contrary to the 
recommendations of the teachers. The rationale shall be recorded in the minutes of that 
meeting. 

8. If the Principal fails to address a recommendation of the teachers, the teachers may, by 
majority vote, forward a copy of the recommendation to the Superintendent. The 
Superintendent will advise the teachers of the final action in writing. 

9. The Principal, in consultation with the teachers, shall develop and at least annually 
review procedures for conducting staff meetings and the processes used for decision 
making. Should a majority of the staff determine that they so wish, these procedures and 
processes shall be written and distributed each September. 

ARTICLE D.29  STUDENT MEDICATION AND MEDICAL PROCEDURES 

1. Teachers shall not be required to administer medication nor administer other medical 
procedures. 

2. The Board shall ensure that schools establish systems for administering medication and 
other medical procedures after consultation with parents, family physicians, the public 
health nurse and the medical health officer. 

3. If exceptional circumstances prevent the foregoing from being applicable and teachers 
are requested to administer medication or other medical procedures, the following 
conditions constitute prerequisites: 

a. Teachers volunteer to provide the service; 

b. Teachers receive training appropriate to the required duties. 

ARTICLE D.30  HEALTH AND SAFETY 

1. Classes shall be conducted in facilities where cleanliness, temperature, lighting, 
humidity, sound level and other physical conditions comply with appropriate regulations. 

a. Correcting the specific deficiencies in worksites which do not comply with the 
appropriate regulations shall be the highest priority of the Board in terms of 
maintenance assignments. 

b. A teacher who brings a complaint about unsafe conditions to the school‟s 
Administrative Officer has the right to forward the complaint to the 
Superintendent if appropriate action is not taken. 
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c. The Board shall ensure that each work site has a copy of the Industrial Health 
and Safety regulations of the Workers Compensation Act and a copy of the 
Occupational Environment regulations of the Work Place Act. 

 
2. The Board shall maintain a Health and Safety Committee consistent with WCB 

regulations. 

3. The Board shall provide and maintain an adequate, accessible supply of disposable 
gloves and disinfectant at each worksite. 

4. The Board shall provide and maintain a first aid kit as required by the Workers 
Compensation Board. 

ARTICLE D.31  TECHNOLOGICAL CHANGE 

1. The provisions and procedures on technological changes as set out in Section 74-77 of 
the Labour Relations Code (1992) shall satisfy the requirements for final and conclusive 
settlement of all disputes relating to adjustment to technological change. 

2. The Board shall have a District Technology Committee, including Association 
representatives, to review and make recommendations regarding planning, budget, and 
purchasing needs with respect to technology for the District. 

3. When the Board determines that the use of technological devices shall become a 
requirement of the teacher‟s work assignment, the Board, prior to implementation, shall 
provide necessary and sufficient equipment and training. 

ARTICLE D.32 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  
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2. Definitions 
 

a. Harassment: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 
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b. Step 2 
 

i. If a complainant chooses not to meet with the alleged harasser, or no 
agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii.  The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 
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b. Should a resolution be reached between the complainant and the respondent at 
Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 
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ARTICLE E.20  PERSONNEL FILES 

1. The district office file of a teacher shall be the only file relied upon by the Board. The 
board agrees that only material verified by due process, including formal evaluation 
reports, and relevant to the employment of a teacher shall be maintained in the district 
file. The file shall not be accessible to anyone other than appropriate administrative staff 
of the school district for district use. A complete record of name and date will be kept of 
all staff viewing the file, except for district office staff. 

2. There shall be access to an individual‟s school or district office files during regular office 
hours or at a time mutually agreed upon, on that teacher‟s request. The teacher shall be 
accompanied by the school principal, when accessing the school file, or the 
Superintendent or designate, when accessing the district office file. 

3. Teacher(s) shall be notified in writing when material critical of the teacher or in the 
nature of a reprimand is placed in their file(s). A copy of the material shall be attached to 
the notification. Any teacher rebuttal shall be attached to any material in the file(s). 
Routine administrative documentation such as Leave of Absence applications or 
approvals and verification documents required of and provided by the teacher do not 
require such notification. 

4. Where material critical of the teacher or in the nature of a reprimand, including “less than 
satisfactory” reports, is placed in the file, the teacher may request to have the material 
removed two years after the filing, provided that no further material of that nature has 
been subsequently filed. Such requests will not be unreasonably denied. 

5. Any teacher‟s file kept at the school shall, on the teacher‟s departure from that school, 
be destroyed. 

ARTICLE E.21  NO DISCRIMINATION 

The Board agrees that, in exercising its personnel management responsibilities, there shall be 
no discrimination exercised or practiced with respect to any teacher in the matter of hiring, 
wages, benefits, training, upgrading, promotion, assignment, transfer, layoff, recall, discipline, 
classification, or discharge by reason of age, race, creed, colour, ancestry, national origin, 
religion, political affiliation or activity, sexual orientation, sex, marital or parental status, family 
relationship, place of residence, handicap, nor by reason of their membership or activity in the 
union. 
 
This clause does not preclude affirmative action programs initiated by the Board to redress 
inequities. 
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ARTICLE E.22  COMPLAINTS PROCEDURE 

Where the Board or an officer of the Board receives a complaint, other than a complaint of child 
abuse, about a teacher or teachers, the Board or that officer shall: 
 
1.  Advise the complainant of the provisions of Board Policy 1312 (Complaints [other than 

child abuse] Against Staff or Volunteers), or of the provisions of other clauses of this 
Collective Agreement as may be appropriate to the situation; 

2.  In extraordinary circumstances accept a complaint from a complainant who has refused 
to address the complaint to the teacher(s) involved; 

3.  Inform the teacher(s) within five (5) teaching days of receiving the complaint and advise 
the teacher(s) of the nature and disposition of the complaint prior to any further action 
being taken. In the event any action is to be taken with respect to the complaint, the 
teacher(s) and the Association shall be notified and the provisions of Article A.26 (Right 
to Representation) and Article C.25 (Discipline/Dismissal for Misconduct) shall apply. 

ARTICLE E.23  FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 
exercising duties as an employee of the Board, and if 

a. an investigation by the Board has concluded that the accusation is not true on a 
balance of probabilities, and no criminal charges are laid, or 

b. an investigation by the Board has concluded that the accusation is not true on a 
balance of probabilities; and should criminal charges result, the teacher is not 
convicted of criminal charges in relation to the accusation, or 

c. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false, and no criminal charges are laid, or 

d. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false; and, should criminal charges result, the teacher is 

 not convicted of criminal charges in relation to the accusation, then 

 the teacher shall be entitled to assistance in addition to that provided through any 
Employee Assistance Program agreed to by the Board and the Association. The 
teacher, together with the Superintendent of Schools and the President of the 
CCTA shall jointly establish a plan of assistance to facilitate the teacher‟s 
successful return to teaching duties. 

2. Such assistance, pursuant to a) above, may include special counselling for the teacher 
and family members; short-term paid leave of absence for the teacher; position transfer; 
and, upon request by the teacher, provision of factual information to parents and 
students. 



S.D. No. 27 (Cariboo-Chilcotin) & Cariboo-Chilcotin Teachers’ Association 2013-2019 FINAL Nov 8, 2017 
Page 79 

 

ARTICLE E.24  SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 
and Board Policy 1150 (Appeals) of a decision of an employee covered by this 
Agreement, or in connection with or affecting such an employee 

a. the employee and the Association shall immediately be notified of the appeal and 
shall be entitled to receive all documents relating to the appeal; 

b. the employee shall be entitled to attend any meeting in connection with the 
appeal where the appellant is present and shall have the right to 

 representation by the Association; and 

c. the employee shall have the opportunity to provide a written reply to any 
allegations contained in the appeal. 

d. The Board will normally refuse to hear an appeal under this section of the Act 
unless the appellant discusses the decision under appeal with the teacher who 
made the decision. 

 Except in extraordinary circumstances, the Board will not resolve an appeal 
under this section of the Act unless the appellant discusses the decision under 
appeal with the teacher who made the decision. 

 When, in the opinion of the Board, circumstances are extraordinary, the teacher 
shall be so informed, in writing, and the teacher shall have the right to meet with 
the Board. If the teacher meets with the Board, the meeting shall occur at the 
Board‟s regularly scheduled meeting which immediately follows the date of the 
teacher being informed that extraordinary circumstances exist, or at another time 
mutually agreed upon, but not within less than 48 hours. 

 If the teacher chooses to meet with the Board, the Board shall not resolve the 
appeal before the meeting has been held. 

 Should a teacher meet with the Board in accordance with this clause, the teacher 
shall have the right to be accompanied by a representative of the Association. 

2. No decision, by-law or policy of the Board with respect to the conduct of such appeals or 
the disposition of any appeal shall abrogate any right, benefit or process contained in 
this agreement, or deprive the employee of any right, benefit or process otherwise 
provided by law. 

ARTICLE E.25  POSTING AND FILLING VACANT POSITIONS 

1. In this Agreement: 

 “Vacancy” means a new created position or an existing position vacated by a teacher 
and from which no teacher is on a leave of absence.  
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 “Temporary Vacancy” means a position vacated by an incumbent staff member for a 
period of more than twenty days and: 

a. in which event the incumbent staff member is on a leave from position; or 

b. a position available for a specified period of time only. 

2. a. All vacancies identified during the school year and those identified for the 
following school year shall be posted for a minimum forty-eight (48) hours, 
excluding weekends, and as soon as reasonably possible in all worksites, the 
Board Office, and the Resource Centre. A copy shall be sent to the CCTA Office. 

 
b. Every posting shall contain the following information: 

i. School name and/or worksite identification. 

ii. Percentage FTE appointment. 

iii. Specific period of time available if not a continuing position. 

iv. A description of the teaching assignment including grade level(s) and 
subjects to be taught. 

v. Special qualifications which are required. 
 

3. Vacancies identified during July and August will be posted in the Board Office and a 
copy will be sent to the Association President. Teachers interested in postings which 
may arise in July and/or August are to submit a written application form to the 
Superintendent of Schools, after June 1, of that interest and to include appropriate 
contact information in that notification. Where a contact cannot be made, this application 
constitutes formal acceptance of a teaching position according to the information on the 
provided form. 

4. In planning intra-school organizations, teaching assignments shall be based upon a 
consideration of qualifications and any reorganization of any of those assignments will 
occur prior to any vacancy being determined and subsequently posted. 

5. Subject to Article E.25.6 (Posting and Filling Vacant Positions), in filling vacant positions, 
the Board shall proceed as follows: 

a. placement of any teacher transferred at the Board‟s request. 

b.  placement of all existing staff, including teachers on the recall list, surplus 
teachers, administrative officers joining the bargaining unit, and teachers 
returning from leaves of absence which are not leaves from position. 

c.  placement of other teachers. 

6. The teacher appointed to a position shall be the teacher who, in the opinion of the 
Superintendent of Schools, has the necessary qualifications for that position. For the 
purposes of this clause, “necessary qualifications” are defined as the academic training, 
experience and special skills and abilities requisite to the duties and responsibilities of 
the available position. Determination of qualifications may include examination of written 
reports and references. 
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 In the event that two or more candidates are deemed to have equal necessary 
qualifications, preference will be given to the candidate with the greatest seniority. 

 In the event that the successful candidate is not the most senior applicant, the Board 
shall notify the Association of this fact by letter at the Board‟s first opportunity. The notice 
shall be in the form specified in Appendix C of this agreement. 

7. Positions which become vacant after the school year has commenced will be posted as 
temporary vacancies and will normally be filled by appointment to a temporary contract. 

8. Except as provided in Article E.25.9 and E.25.10 below, a teaching assignment or 
position filled by a teacher on temporary appointment shall become a vacancy upon 
expiration of the temporary appointment unless that position is guaranteed to a teacher 
on a continuing appointment who is: 

a. returning from a leave of absence or a temporary reduction in appointment to that 
position, or 

b. returning, from assignment to a position of a temporary nature, to his or her 
original position. 

9. a. For as long as a temporary reduction in appointment is in effect the assignment 
of a teacher to the position created by the temporary reduction in appointment 
shall remain in effect without reposting within the current school year. 

 
b. Should a leave of absence be extended within the school year, the assignment of 

a teacher to the position created by the leave of absence may remain in effect 
without reposting. 

c. Any position posted as a temporary vacancy shall be reposted if it is to be a 
vacancy or is to be extended as a temporary vacancy in the following year. 

10.  A teacher holding a continuing appointment to the staff of the district may be assigned to 
a position which is temporarily available for a fixed period of time and, without the 
requirement for reposting, for any extensions of that fixed period of time within that 
school year. Upon the expiration of the temporary assignment, this teacher shall have 
the right to return to his or her original continuing position if it exists. 

ARTICLE E.26  BOARD INITIATED TRANSFERS 

1. Transfers shall not be initiated by the Board for arbitrary or capricious reasons. Except 
for extraordinary circumstances, transfers shall only be initiated for the reasons jointly 
agreed to by the Board and the CCTA. 

2. Where the board intends to transfer a teacher, the Superintendent or designate will meet 
with the teacher to explain the nature of the proposed transfer and the reasons for it. The 
teacher shall be accompanied by a member of the Association. The teacher shall have 
at least five (5) working days to consider the matter and reply before the transfer is 
effected. 
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3. The Board may transfer a teacher to an assignment involving a significantly different 
grade level or significantly different subject area only if there remain no suitable 
vacancies in the teacher‟s existing grade level or subject area. The Board agrees to 
provide suitable funding for any professional retraining required by the Board and 
commensurate with the degree of change. 
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SECTION F  PROFESSIONAL RIGHTS 

ARTICLE F.20  PROFESSIONAL AUTONOMY 

1. Teachers shall have individual professional autonomy in determining the methods of 
instruction, and the planning, presentation and selection of course materials in their 
general work assignment, as long as such materials are not in conflict with the course of 
studies or its equivalent as developed by the Ministry of Education or in the case of 
locally developed curricula and/or programs, the District. 

2. Notwithstanding the provisions of this clause, the Board retains the right to assess the 
learning situation, and evaluate teachers, subject to the provisions of this agreement. 

ARTICLE F.21  PROFESSIONAL DEVELOPMENT FUND 

The primary objective of the Professional Development Fund is to allow opportunities for the 
professional growth of teachers. 

 
1. On July 1, of each school year, or within 30 days of receipt of the funds from the Ministry 

should they be received after July 1, the Board shall provide a fund of 1.5 x PA MAX for 
professional development 

2. Disbursements from the fund and the determination of eligibility for funding, shall be 
under the direct administration of the Association. 

3. Following final disbursement of funds, the Association shall report areas of expenditure, 
in writing, to the Board. 

4. The Board shall cover the cost of a maximum of one hundred sixty (160) teacher-
teaching-on-call days in a school year for professional development leave. The Board 
shall give reports to the Association on the number of days used as they are generated 
for use by the Board‟s staff. The target for frequency of these reports will be monthly. 

ARTICLE F.22  NON-INSTRUCTIONAL DAYS 

1. Non-instructional days shall be counted as days of work for salary purposes. 

2. Professional Development 

a. There shall be five (5) non-instructional days for teacher professional 
development during each school year. 

b. The Professional Development Committee can recommend to the Board the 
dates of professional development non-instructional days. 

c. On non-instructional days, teachers normally scheduled to work on those days 
shall participate in professional development activities of their choice as 
sanctioned by a school or district Professional Development Committee. 
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d. Professional development days are not to be used for curriculum implementation 
purposes unless agreed to by the teachers involved. 

3. The Board and the CCTA recognize the importance of including part-time teachers in 
non-instructional days. The parties agree that part-time teachers will be entitled to non-
instructional days on a pro rata basis and further, the parties agree to work together to 
ensure that every reasonable effort will be made to accommodate part-time teachers to 
enable them to participate equitably in non-instructional days. 

ARTICLE F.23  CURRICULUM IMPLEMENTATION 

1. A Joint Implementation Committee shall be established. This committee may make 
recommendations to the Board on curriculum and/or program change. 

2. At least 50% of the committee shall be Association members. 

3. The committee shall meet at the request of either party at a time mutually agreed upon, 
to discuss implementation of new curricula and/or program. 

4. Recommendations may be made by the committee with regard to any relevant issues 
identified by the committee as they affect curriculum and/or program implementation. 

5. Unless a program specific committee is established, implementation of new programs 
and curriculum in the school district shall be reviewed by the Joint Implementation 
Committee prior to system/district wide implementation. The criteria for measuring the 
success of the implementation shall be subject to review by the Joint Implementation 
Committee. 

ARTICLE F.24  STUDENT RECORDS 

Teachers shall not be required to perform routine or on-going office clerical tasks such as filing 
copies of report cards in Cumulative Record files. 
 
Teachers shall be required to record and submit daily attendance data. They shall not be 
required to complete monthly attendance summaries, to manage school level attendance record 
keeping procedures or to maintain school level attendance data. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 
districts in British Columbia, for employees hired to or on exchange in the district. 

 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

  
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.21 (Sick Leave) for sick leave use and accrual.] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
  
a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 
definition of “family member” that may occur through legislative enactment.) 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 

ARTICLE G.4 BEREAVEMENT LEAVE  

[This Article contains various paid and unpaid leave provisions.  Please read the article 
in its entirety to understand the full leave entitlements provided herein.] 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family.  [See also Article G.4.5.] 
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

   
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of Article G.4.3 “family member” means: 
 
a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‟s aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian or their spouses; 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.6.] 
 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5.         Where leave has been granted under Article G.4.1, and where the physical 

arrangements for the funeral cannot be accomplished in this period, the Board shall 
grant up to three additional days with cost of TTOC deducted. Additional time may be 
granted without pay.  

    
6.         In the event of the death of any relative not mentioned Article G.4.1 or a friend of the 

teacher, the teacher shall be entitled to leave for one day with cost of TTOC deducted. In 
addition, the Board may grant up to two additional days with cost of TTOC deducted.  
See also Article G.4.3 for additional unpaid leave. 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and G.6.2 
through G.6.8 do not apply in School District No. 27 (Cariboo-Chilcotin).] 

 

1. b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 
pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 

Elected union officer release 
 
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Implementation:  
 
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply.  
 

11. The Board will continue to pay the President‟s salary and to provide benefits as specified 
in the agreement. The Board will provide a monthly statement of the salary and benefit 
costs and deduct them from the Board‟s remittance of fees, dues, and levies to the 
Association. 
 

12. For purposes of pension, experience, sick leave and seniority, the President shall be 
deemed to be in the full employ of the Board. 
 

13. The president shall be invited to attend staff meetings in accordance with Article G.34 
(Leave From Position). 
 

14. In the event the President is unable to fulfill the presidential duties or complete the term 
of office for whatever reason, other than sick leave, the Board will grant another 
Association member, designated by the Association, a leave in accordance with Article 
G.6.9 to fulfill the duties of the president. The provisions of Article G.6.11, G.6.12, and 
G.6.13 shall also apply. 
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15. In the event the President is absent due to illness, the Board will grant an Association 

member, designated by the Association, a leave in accordance with Article G.6.9 to fulfill 
the duties of the president. The Association will reimburse the Board the salary and 
benefit costs of the TTOC for this member, including accumulated sick leave costs or the 
replacement teacher‟s salary and benefit costs, including accumulated sick leave costs, 
whichever is less. 
 

 The Association will continue to pay the President‟s salary until such time that the sick 
leave accumulated during the term as President is used.  

 
 The Board would then assume the full cost of the sick leave of the President, provided 

that accumulated sick leave is available. 
 
16. A teacher who is not eligible for leave under Article G.6.9 shall be entitled to release time 

for Association or BCTF business as follows: 

a. Bargaining committee members, release time as required for up to a maximum of 
six (6) members. 

b. Member of committee or task force of the Association or BCTF, the Canadian 
Teachers‟  Federation, staff representative - ten (10) days. 

 
c. Such leaves shall be granted subject to the Association or the BCTF reimbursing 

the Board for TTOC costs. 

d. Whenever possible at least three (3) days written notice will be given to the 
Superintendent for such leaves. 

e. Additional release time may be granted upon written request to the 
Superintendent. 

 
17.  A teacher elected to a full-time officer position of the BCTF shall be granted a leave of 

absence in accordance with Article G.6.9 without pay for the duration of those duties. 
For purposes of pension, experience, and seniority, the teacher shall be deemed to be in 
the full employ of the Board.  

 
18. When an Association member is released from instructional duties at the Board‟s 

request, the Board shall pay all TTOC costs. 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
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3. Time spent conducting union business will not be considered a break in service with 
respect to payment on scale.  

 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20  WORKERS’ COMPENSATION BOARD PAYMENTS 

1. All monies received by a teacher by way of compensation for loss of wages under the 
Workers‟ Compensation Act shall be paid to the Board and the teacher shall be paid by 
the Board as follows: 

a. If the teacher has sufficient accumulated sick leave, the Board shall pay the 
teacher‟s full salary with the difference between the WCB payment and the full 
salary deducted from the teacher‟s accumulated sick leave. 

b. If the teacher does not have sufficient accumulated sick leave, or if the teacher 
does not wish sick leave to be deducted to make up the full salary, the Board will 
pay a salary equal to the WCB payment. 

c. If a leave on approved Workers‟ Compensation results from negligence on the 
Board‟s part, as determined by the Compensation Board, then the teacher shall 
receive full salary without sick leave deduction. 

2. Compensation does not include a disability pension or other final settlement awards 
arising from such disability. Compensation means periodic payments during the period 
of temporary disablement. 

3. A teacher‟s leave on Workers‟ Compensation will be considered leave from the position 
for up to two (2) years and Board consideration will be given for further leave to be from 
position. 

ARTICLE G.21  SICK LEAVE 

1. A sick leave allowance shall be credited to a teacher on a pro-rata to full time basis of 
1½ days for each month of service to the Board for which payment is received from the 
Board. 
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2. On September 1 of each year teachers will be advanced fifteen (15) days of sick leave 
pro-rata to their full time equivalent appointment. Teachers commencing employment 
with the Board during the year shall then have available to them the pro-rata portion of 
sick leave benefits which would accrue to them for the balance of the school year. 

3. The sick leave allowance shall be used to provide the regular rate of pay to teachers 
who are absent due to illness, quarantine, disablement or because of an accident for 
which compensation is not payable under the Workers Compensation Act, or to 
supplement Workers‟ Compensation Board payments. 

4. Deductions from the sick leave allowance shall be one (1) day for one (1) working day 
on a pro-rata basis. For part time teachers, sick leave shall only be deducted for the 
assigned time missed in proportion to a full work day. 

5. A teacher may be required by the Board, in writing, to produce a certificate from a duly 
qualified medical practitioner for any illness certifying that such teacher is unable to carry 
out teaching duties due to such illness. A further certificate may be required by the 
Board from a local medical practitioner selected by the teacher and at no cost to the 
teacher. 

6. Sick leave allowance will not accumulate for a teacher during a leave of absence without 
pay. 

7. Teachers will be notified of their sick leave balance on a monthly basis. Sick leave 
accumulation as of June 30 will be carried forward to the following school year. 

8.  When a teacher is rehired in the district, any previous sick leave accumulation will be 
reinstated except for unused sick leave that was previously ported from SD No. 27 to 
another district, pursuant to PCA Article G.1 (Portability of Sick Leave).  Pursuant to 
PCA Article G.1, an employee who is rehired to SD No. 27 is entitled to port a maximum 
of sixty (60) unused sick leave days accumulated or ported in his/her previous school 
district. 

9. Refer to PCA Article G.1 (Portability of Sick Leave) for porting of sick leave to/from other 
school districts.  
 

10. A maximum of one hundred twenty (120) days can be used for the same illness in a 
calendar year. 

ARTICLE G.22  MEDICAL LEAVE 

Should a teacher be unable to work for reasons which would qualify that teacher for sick leave 
under Article G.21 (Sick Leave) and have no accumulated sick leave days remaining, that 
teacher shall be granted Medical Leave without pay. 
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ARTICLE G.23  COURT APPEARANCE 

1. A teacher required by a court of law to report for jury duty or to obey a subpoena as a 
court witness shall be granted a leave of absence with pay. The teacher shall pay over 
to the Board any sums received for jury duty or witness fees, exclusive of travelling and 
meal allowances, and child care. 

2. Where an employee is required by the Board to attend any proceedings in connection 
with the interpretation or application of this agreement, the Board shall grant leave with 
pay. 

3. Where the private affairs of an employee require an appearance in legal proceedings, 
the Board shall grant leave without pay. This provision does not deny the teacher other 
rights to leave with pay or leave with cost of TTOC deducted which may be provided by 
this agreement. 

ARTICLE G.24  EDUCATIONAL LEAVE 

On the authority of the Superintendent: 
 

1. A teacher may be granted leave with pay for up to one (1) month for: 

a. CCTA Professional Development Committee sponsored workshops or 
conferences either within or outside the province provided that the CCTA 
Professional Development Committee agrees to pay for the cost of a Teacher 
Teaching on Call or non-certificated teacher substitute if one is hired, 

b. committees, workshops, conferences or program development activities 
sponsored by the Ministry of Education, the Board or the District, 

c. requests by the BCTF, University or Ministry of Education for services, provided 
that the Board is reimbursed for salary and benefit costs. 

2. A teacher may be granted leave with pay for: 

a. early enrollment at a University summer session up to a period of ten (10) days, 

b. writing an examination in a recognized and applicable field of study. 

3. A teacher may be granted leave without pay for: 

a. a short course of up to one (1) month duration for a specific purpose where such 
leave is not sponsored by the Board or the CCTA Professional Development 
Committee. 

4. A teacher with at least three (3) years  experience in the district may be granted a leave 
without pay for up to two (2) years for: 

a. loan to another educational institution or the Ministry of Education, 

b. Department of National Defence. 
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5. The Board may grant educational leave, on application, without pay, to teachers with a 
minimum of five (5) years service in the district for the purpose of furthering excellence 
of instruction in the school district. 

a. Any of the following general activities may be considered to fulfill such purpose: 

i. Formal academic training regardless of whether it leads to higher 
certification, 

ii. Studies or programs designed to bring new techniques or educational 
strategies to the school district, 

iii. To assist established teachers to refresh and advance their knowledge of 
method, subject matter or general background for teaching. 

 
b. A Review panel shall be established to consider applications and make 

recommendations to the Board. The Review Panel shall consist of two (2) 
representatives of the Board and two (2) representatives of the Association. 
When leave is not approved, the Board shall provide written reasons for its 
position. 

 
c. The basic unit of leave shall be for one (1) year, but where appropriate, any 

portion of the school year may be granted. 
 
d. Application will be made by the teacher in writing to the Superintendent stating 

clearly the particular purpose for the leave and the proposed activities designed 
to fulfill that purpose. 

 
e. Application for full or part year educational leave must be received prior to March 

1 of the school year preceding the year for which the leave is requested. 
 
f. The Superintendent shall submit the applications to the Review panel for 

recommendation to the Board. The Review Panel shall review all applications 
and make a recommendation to the Board as to the priority for granting leave. 
Such recommendation shall be made to the Board prior to April 15. 

 
g. Teachers applying for educational leave will be notified by the Board of 

acceptance or rejection of their application by April 30. 
 

6. The Board may restrict to ten (10) the number of teachers on long-term educational 
leave in excess of one month in duration. 

 Except as is covered in Article G.24.5 above, all requests for the ensuing school year 
shall be submitted in writing to the Superintendent by March 31. Requests made after 
March 31 may be considered if the reason for the requests results from an unforeseen 
circumstance which was not evident prior to March 31. 
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ARTICLE G.25  MATERNITY LEAVE 

1.  Short Term Maternity Leave 

 A pregnant teacher shall be granted, upon request, a leave of absence: 
 

a. as provided for in Part 6 of the Employment Standards Act, or 

b. for a stated period of time mutually agreed upon which is less than eighteen (18) 
weeks. 

2. There shall be a Supplemental Employment Benefits Plan in the District to cover 
payments to a teacher taking maternity leave as per Article G.25.1 above. The plan shall 
remain effective only if it is recognized, approved by and registered with Employment 
and Immigration Canada. The plan shall meet all of the criteria specified for such plans 
by Employment and Immigration Canada. 

 
The terms of the plan shall be: 
 
a. Applicants must apply for and receive regular unemployment insurance maternity 

benefits as a condition of receiving supplemental benefits; 
 
b. The maximum combined benefits payable for the seventeen (17) weeks from the 

date of eligibility/registration will be 95% of her current salary as approved by El; 
 
c. Any payment of benefits shall be restricted to the period of the regular work year 

of the teacher, unless otherwise allowed by the aforementioned registered and 
approved plan. 

 
3. Extended Maternity 

a. Teachers granted short term maternity leave may apply for extended maternity 
leave, four weeks prior to the date of return. 

 
b. In accordance with the provisions of Part 6 of the Employment Standards Act an 

employee who is the natural mother of a child shall be granted, upon request, up 
to twelve (12) additional weeks leave of absence without pay following the end of 
a maternity leave as defined above. 

 
c. Additional leave without pay shall be granted upon request for a period of up to 

two (2) years, exclusive of any leave taken in accordance with provisions in 
Article G.25.3.b immediately above, with the return to work to coincide with the 
commencement of a school term or semester unless otherwise mutually agreed 
to; 

 
d. A teacher returning from extended leave of more than one (1) year shall be 

assigned to a comparable position. 
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4. Early Return and Special Situations 

a. In the case of an incomplete pregnancy or death of a child, a teacher may return 
to the position earlier than provided in the approved leave. The written request 
must be received fourteen (14) days before the anticipated date of return. 

 
b. In other special situations the teacher may request in writing to return to duty 

earlier than provided in the approved leave. The request will be granted when a 
mutually agreeable position is available. 

 
c. A teacher, returning to work in accordance with Article G.25.4.a or G.25.4.b 

above, who is unable to resume her duties because of illness or other reason 
which would qualify for sick leave benefits shall, upon expiration of the leave, 
have immediate access to accumulated sick leave. In the event that no sick leave 
days are available the teacher shall be considered to be on medical leave without 
pay. 

 
5. Adoption 

 An adopting mother shall be granted, upon request, up to eighteen (18) weeks of leave 
without pay on assuming care and custody of a child and, upon request, an additional 
leave without pay of up to twelve (12) weeks to commence within the fifty-two (52) week 
period following the adoption of the child. 

 An adopting parent does not qualify for the Supplementary Unemployment Benefits 
Plan. 

 Paid leave for up to two (2) days will be granted to either parent or both, if both are 
employees of the Board, for mandatory interviews or travelling time to receive the child. 

6.  Where leaves are granted under this clause teachers will be informed by the Board that 
El benefits may be available to them. However, should the board neglect to inform the 
teacher, the Board will not be liable for any El benefits not obtained. 

ARTICLE G.26  PATERNITY LEAVE 

At the time of the birth of a child (within two (2) days prior and one (1) week after hospitalization 
or home birth) or in the case of adoption or legal guardianship of a child, the teacher shall be 
granted paternity leave as follows: 

 
1. Alexis Creek, Anahim Lake, Dog Creek, Likely, Naghtaneqed, Tatla Lake: three (3) days 

with pay plus the option of an additional two (2) days with the lesser of the cost of a 
TTOC or the teacher‟s own salary deducted. 

2. Other Schools: two (2) days with pay plus the option of an additional three (3) days with 
the lesser of the cost of a TTOC or the teacher‟s own salary deducted. 
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ARTICLE G.27  PARENTAL LEAVE 

A teacher with a dependent child (including adoption or legal guardianship) shall be granted 
upon request a parenthood leave of absence without pay for a stated period of time as 
requested by the teacher in accordance with the following: 
 
1. Parental Leave 

a.  In the case of a natural father and in accordance with the Employment Standards 
Act, a parental leave, following the birth of a child and within the fifty-two (52) 
week period after the birth of the new born child, a leave of up to twelve (12) 
consecutive weeks; or 

b. In the case of an adopting father and in accordance with the Employment 
Standards Act a parental leave, within the fifty-two (52) week period following the 
date the adopted child comes into the actual care of the mother or father, of up to 
twelve (12) consecutive weeks; 

 Where leaves are granted in accordance with Article G.27.1.a. and b immediately 
above, teachers will be informed by the Board that El benefits may be available 
to them. However, should the Board neglect to inform the teacher, the Board will 
not be liable for any El benefits not obtained. 

ARTICLE G.28  PARENTHOOD LEAVE 

A teacher who is a parent, including adoption and legal guardianship, may apply for Parenthood 
Leave and that leave shall be granted, subject to the following: 
 
1. In the event that the teacher has been granted Maternity Leave and/or Parental Leave in 

accordance with the Collective Agreement and/or the Employment Standards Act, that 
teacher is eligible for Parenthood Leave without pay until the end of the school year, the 
term of the leave to be exclusive of the Maternity and/or Parental Leave and contiguous 
to that leave. 

 
2. A teacher who has been granted Parenthood Leave under Article G.28.1 (above) and 

who is a parent of a dependent child, is eligible for additional Parenthood Leave without 
pay for a period of time which, when combined with Maternity Leave and/or Parental 
Leave and Parenthood Leave taken in accordance with Article G.28.1 (above), will total 
five school years. The minimum term of Parenthood Leave will be one school year. 
Should the expiration of the five school year maximum occur during a school year, the 
return to work shall be delayed to the beginning of the next school year unless otherwise 
mutually agreed. 

 
3. If a teacher is a parent of a dependent child and that teacher has not been granted leave 

under Article G.28.1 (above), the teacher is eligible for Parenthood Leave without pay for 
up to five school years with the minimum period of leave to be one school year. 

 
4. For the purposes of this clause a dependent child shall be one so defined by the Income 

Tax Act (normally a child who is under the age of 19, or who is infirm, or is a full-time 
student under the age of 25). 
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If the Parenthood Leave exceeds one (1) year, it shall not be considered a leave from position. 
Return from Parenthood Leave shall coincide with the commencement of a school term or 
semester unless otherwise mutually agreed to. 

ARTICLE G.29  EMERGENCY PARENTHOOD LEAVE 

In emergent situations a teacher who is the parent or legal guardian of a dependent child shall 
be granted leave without pay for a period of less than one school year. For elementary school 
teachers, return to work from such a leave will be, at Christmas Break, Spring Break or at the 
commencement of the next school year. For secondary school teachers return to work from 
such a leave will be at the semester break or at the commencement of the next school year. 
 
By mutual agreement the return to work may be at a date other than those mentioned above. 
 

For the purposes of this clause a dependent child shall be one so defined by the Income Tax 

Act (normally a child who is under the age of 19, or who is infirm, or is a full-time student under 

the age of 25). 

ARTICLE G.30  PERSONAL LEAVE 

1. A teacher shall be granted a leave with pay to: 

a. consult a medical specialist, 

b. obtain a medical examination by a pension board.  

 Such leave shall be charged against accumulated sick leave entitlement. 
 
2. A teacher may be granted leave with pay to a maximum of five (5) days per school year, 

charged against accumulated sick leave entitlement, to bring a dependent child or 
spouse to a hospital, or to a medical specialist not available in the teacher‟s community. 
However, should this request not be approved, the teacher shall be granted leave with 
the cost of TTOC deducted. 

3. One (1) day shall and a further day may, if required, be granted with pay to a teacher to 
attend his/her convocation ceremony. 

4. A teacher shall be granted a leave with the cost of TTOC deducted for: 

a. an absence caused by unforeseen circumstances beyond the teacher‟s control, 

b. illness of a member of the immediate family or dependent, 

c. consultation with a medical specialist for a dependent child. 
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5. A teacher may be granted a leave without pay for: 

a. official participation in amateur events or tournaments, 

b. personal religious holidays, 

c. accompanying a spouse to a special event. 

6. A teacher may be granted leave without pay for up to two (2) years for: 

a. participation in competitive sports, 

b. medical reasons. 

7. Requests for personal leave for reasons other than those above, with pay, with cost of 
TTOC deducted, or without pay, may be made to the Superintendent of Schools and the 
disposition of such requests shall be at the discretion of the Superintendent. 

ARTICLE G.31  COST OF LEAVES WITH COST OF TEACHER TEACHING ON 
CALL DEDUCTED 

1. When a leave is granted with the cost of TTOC deducted, a flat rate shall be deducted 
whether a TTOC is hired or not. 

2. The flat rate for a full day shall be the daily rate at Category 4 Step 0, plus the Board‟s 
portion of pension, CPP, and EI. The daily rate at Category 4 Step 0 shall be calculated 
in accordance with Article B.2.6.  

 
3. The daily deduction for cost of TTOC shall not exceed 1/195 of the absent teacher‟s  

salary grid placement. Partial days on leave in Article G.31.1 above will be deducted on 
a prorata basis. 

4. A Cost of Leave Trust Fund shall be established. When a leave is granted as cost of 
TTOC deducted and no TTOC is hired, the flat rate deducted shall be deposited in the 
Cost of Leave Trust Fund. Should the flat rate generate funds in excess of the Board‟s 
actual costs in granting such leaves, those funds will be placed in the Trust Fund. 

5. By September 30 of each year a review of the Trust Fund account and the actual cost of 
leaves with cost of TTOC deducted for the previous year shall be conducted by the 
Secretary-Treasurer and the CCTA. 

6. In the event that the actual costs incurred by the Board are in excess of the funds 
generated by the flat rate, the deficit shall be made up, first, from the proceeds of the 
Trust Fund. 

7. Should the actual costs for TTOCs hired for specified leaves differ from the flat rate 
deductions made, the balance will be deducted from or contributed to the Cost of Leave 
Trust Fund each September 30. 
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8.  If necessary a revision of the flat rate of TTOC deductions will be mutually agreed to in 
order to achieve a balance in future. Any adjustments to the flat rate will begin each 
October 1. 

9. The expenditure of any “post-adjustment” surplus in the Trust Fund shall be jointly 
agreed upon by the Board and the CCTA. 

ARTICLE G.32  DEFERRED SALARY LEAVE PLAN 

1. The board shall offer the Deferred Salary Leave Plan included in this agreement as 
Appendix B provided that the plan is approved by Federal Income Tax Laws. 

2. The Association and the Board shall jointly and at least annually by January 31 review 
Appendix B to consider modifications which might be made. With mutual consent, 
Appendix B may be modified at any time provided that the plan, with the modifications so 
made, continues to comply with the applicable acts and regulations and with the 
contractual and benefit plan obligations and restrictions. 

3. When a teacher has been granted a leave under this plan the Board shall provide that 
teacher with an updated copy of Appendix B, School District #27 D.S.L.P. Calculations 
of Deductions. 

4. The Committee referred to in part 3.b of Appendix B (The Consultative/Liaison 
Committee) shall meet at least annually by April 30 to review the investment of the funds 
within the plan. 

ARTICLE G.33  LEAVE FOR ELECTED OFFICE 

1. When a teacher is nominated as a candidate and wishes to contest a municipal, 
regional, provincial or federal election, a leave without pay shall be granted during the 
election campaign. Should the teacher be elected as a Member of Parliament or 
Member of the Legislative Assembly, a long term leave without pay shall be granted. 

2. Teachers elected or appointed to municipal or regional district offices or public boards, 
shall be granted leave in order to attend to duties related to their elected or appointed 
positions. Such leaves shall be granted with the cost of TTOC deducted. 

ARTICLE G.34  LEAVE FROM POSITION 

A major principle to be observed in granting leave from position is that the teacher should 
neither be advantaged nor disadvantaged with respect to his or her teaching assignment 
because he or she has been granted a Leave of Absence. On return from leave from position 
the teaching assignment should be that which would have been assigned had the leave not 
taken place. 
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“Position” - shall be defined as placement on a school or department staff. 
 
 “Assignment” - shall be defined as the specific work undertaken by a teacher within a given 
teaching position. 
 
1. Unless otherwise specifically stated in this agreement, a teacher returning to teaching 

duties from a leave shall be placed in the specific teaching assignment held prior to the 
leave if that teaching assignment is available. 

2. If the specific teaching assignment is not available, a teacher returning from a leave will 
be assigned to a similar assignment in the same school if one is available. 

3. The teacher, while on leave, shall be invited to participate in any staff or department 
meetings held for the purpose of determining school organization and/or teaching duty 
assignments for the following school year. If the teacher is unable to participate, he or 
she may choose a CCTA member who shall act as an advocate. In any case, all staffing 
decisions, as provided for in this agreement, would be made recognizing the rights of 
teachers on leave. 

ARTICLE G.35  INFORMATION FOR TEACHERS COMMENCING LEAVES 

When a teacher has been granted a leave without pay for a period of time which would have an 

effect on benefit coverage, the Board shall provide to the teacher information on: 

 

1. the continuation of benefit coverage, and 

2. the continuation of membership in the Teacher Regulation Branch. 

3. Where leaves are granted, teachers will be informed by the Board that Employment 
Insurance benefits may be available to them. However, should the Board neglect to 
inform the teacher, the Board will not be liable for any Employment Insurance benefits 
not obtained. 

ARTICLE G.36  REPRESENTATION OF TEACHER ON LEAVE PLANNING 
SCHOOL ORGANIZATION 

A teacher, while on leave, shall be invited to participate in any staff or department meetings held 
for the purpose of determining school organization and/or teaching duty assignments for the 
following school year. If the teacher is unable to participate, he or she may choose a CCTA 
member who shall act as an advocate. In any case all staffing decisions, as provided for in this 
agreement, would be made recognizing the rights of teachers on leave. 
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SIGNATURES 
 
 
Signed at __________, British Columbia, this ____day of ___________________, 2017 
 
 
 
 
 
 
  
             
Mark Wintjes, Superintendent   Murray Helmer, President 
School District No. 27 (Cariboo-Chilcotin) Cariboo-Chilcotin Teachers‟ Association  
  
 
 
 
 
 
________________________________  _____________________________ 
Leanne Bowes, Senior Labour Relations   Glen Hansman, President 
Specialist      British Columbia Teachers‟ Federation 
British Columbia Public School Employers‟    
Association  
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LOCAL APPENDICES & LETTERS OF UNDERSTANDING 
 

LOCAL APPENDIX A.1: SALARY SCHEDULE JULY 1, 2013 – AUGUST 31, 2014 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4   Cat 4+  Cat 5   Cat 5+   Cat 6 

               

0  $         42,802    $         42,802    $         46,105    $         49,650    $         50,896  

1  $         44,872    $         44,911    $         48,713    $         52,417    $         53,718  

2  $         46,943    $         47,021    $         51,322    $         55,183    $         56,540  

3  $         49,014    $         49,130    $         53,930    $         57,949    $         59,362  

4  $         51,084    $         51,240    $         56,538    $         60,716    $         62,184  

5  $         53,155    $         53,349    $         59,146    $         63,482    $         65,005  

6  $         55,226    $         55,459    $         61,755    $         66,248    $         67,827  

7  $         57,296    $         57,568    $         64,363    $         69,015    $         70,649  

8  $         59,367    $         59,678    $         66,971    $         71,781    $         73,471  

9  $         61,437    $         61,787    $         69,579    $         74,548    $         76,293  

10  $         65,414    $         65,414    $         74,353    $         79,633    $         81,489  

 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective July 1, 2013: $2,300. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     
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LOCAL APPENDIX A.2: SALARY SCHEDULE SEPTEMBER 1, 2014 – DECEMBER 
31, 2014 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

          

0  $         43,658  
 

 $         43,658  
 

 $         47,027  
 

 $         50,643  
 

 $         51,914  

1  $         45,769  
 

 $         45,809  
 

 $         49,687  
 

 $         53,465  
 

 $         54,792  

2  $         47,882  
 

 $         47,961  
 

 $         52,348  
 

 $         56,287  
 

 $         57,671  

3  $         49,994  
 

 $         50,113  
 

 $         55,009  
 

 $         59,108  
 

 $         60,549  

4  $         52,106  
 

 $         52,265  
 

 $         57,669  
 

 $         61,930  
 

 $         63,428  

5  $         54,218  
 

 $         54,416  
 

 $         60,329  
 

 $         64,752  
 

 $         66,305  

6  $         56,331  
 

 $         56,568  
 

 $         62,990  
 

 $         67,573  
 

 $         69,184  

7  $         58,442  
 

 $         58,719  
 

 $         65,650  
 

 $         70,395  
 

 $         72,062  

8  $         60,554  
 

 $         60,872  
 

 $         68,310  
 

 $         73,217  
 

 $         74,940  

9  $         62,666  
 

 $         63,023  
 

 $         70,971  
 

 $         76,039  
 

 $         77,819  

10  $         66,722  
 

 $         66,722  
 

 $         75,840  
 

 $         81,226  
 

 $         83,119  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective September 1, 2014: $2,346. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     
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LOCAL APPENDIX A.3: SALARY SCHEDULE JANUARY 1, 2015 – APRIL 30, 2016 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+  Cat 6 

          

0  $         44,204  
 

 $         44,204  
 

 $         47,615  
 

 $         51,276  
 

 $         52,563  

1  $         46,342  
 

 $         46,382  
 

 $         50,308  
 

 $         54,134  
 

 $         55,477  

2  $         48,480  
 

 $         48,561  
 

 $         53,003  
 

 $         56,990  
 

 $         58,392  

3  $         50,619  
 

 $         50,739  
 

 $         55,696  
 

 $         59,847  
 

 $         61,306  

4  $         52,757  
 

 $         52,918  
 

 $         58,390  
 

 $         62,704  
 

 $         64,221  

5  $         54,896  
 

 $         55,096  
 

 $         61,083  
 

 $         65,561  
 

 $         67,134  

6  $         57,035  
 

 $         57,275  
 

 $         63,777  
 

 $         68,418  
 

 $         70,048  

7  $         59,172  
 

 $         59,453  
 

 $         66,471  
 

 $         71,275  
 

 $         72,963  

8  $         61,311  
 

 $         61,632  
 

 $         69,164  
 

 $         74,132  
 

 $         75,877  

9  $         63,449  
 

 $         63,811  
 

 $         71,858  
 

 $         76,989  
 

 $         78,792  

10  $         67,556  
 

 $         67,556  
 

 $         76,788  
 

 $         82,241  
 

 $         84,158  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective January 1, 2015: $2,375. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     
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LOCAL APPENDIX A.4: SALARY SCHEDULE MAY 1, 2016 – JUNE 30, 2016 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+  Cat 6 

          

0  $         44,403    $         44,403    $         47,829    $         51,507    $         52,799  

1  $         46,550    $         46,591    $         50,535    $         54,377    $         55,727  

2  $         48,699    $         48,779    $         53,241    $         57,247    $         58,654  

3  $         50,847    $         50,967    $         55,947    $         60,116    $         61,582  

4  $         52,994    $         53,156    $         58,652    $         62,987    $         64,510  

5  $         55,143    $         55,344    $         61,358    $         65,856    $         67,436  

6  $         57,291    $         57,533    $         64,064    $         68,726    $         70,364  

7  $         59,439    $         59,721    $         66,770    $         71,596    $         73,291  

8  $         61,587    $         61,910    $         69,476    $         74,465    $         76,219  

9  $         63,735    $         64,098    $         72,181    $         77,336    $         79,146  

10  $         67,860    $         67,860    $         77,134    $         82,611    $         84,536  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective May 1, 2016: $2,386. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     
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LOCAL APPENDIX A.5: SALARY SCHEDULE JULY 1, 2016 – JUNE 30, 2017 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

          

0  $         44,847    $         44,847    $         48,307    $         52,022    $         53,327  

1  $         47,016    $         47,056    $         51,040    $         54,921    $         56,284  

2  $         49,186    $         49,267    $         53,774    $         57,819    $         59,241  

3  $         51,355    $         51,477    $         56,506    $         60,717    $         62,198  

4  $         53,524    $         53,688    $         59,239    $         63,616    $         65,155  

5  $         55,694    $         55,898    $         61,971    $         66,515    $         68,110  

6  $         57,864    $         58,108    $         64,705    $         69,413    $         71,067  

7  $         60,033    $         60,318    $         67,438    $         72,312    $         74,024  

8  $         62,203    $         62,529    $         70,170    $         75,210    $         76,981  

9  $         64,372    $         64,739    $         72,903    $         78,109    $         79,938  

10  $         68,539    $         68,539    $         77,905    $         83,437    $         85,382  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective July 1, 2016: $2,410. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     
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LOCAL APPENDIX A.6: SALARY SCHEDULE MAY 1, 2017 – JUNE 30, 2017 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

          

0  $         45,004    $         45,004    $         48,477    $         52,204    $         53,514  

1  $         47,180    $         47,221    $         51,219    $         55,113    $         56,481  

2  $         49,358    $         49,440    $         53,962    $         58,022    $         59,448  

3  $         51,535    $         51,657    $         56,704    $         60,930    $         62,415  

4  $         53,712    $         53,876    $         59,446    $         63,839    $         65,383  

5  $         55,889    $         56,093    $         62,188    $         66,747    $         68,349  

6  $         58,067    $         58,312    $         64,932    $         69,656    $         71,316  

7  $         60,243    $         60,529    $         67,674    $         72,565    $         74,283  

8  $         62,421    $         62,748    $         70,416    $         75,473    $         77,250  

9  $         64,597    $         64,965    $         73,158    $         78,383    $         80,217  

10  $         68,779    $         68,779    $         78,178    $         83,729    $         85,681  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective May 1, 2017: $2,418. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     
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LOCAL APPENDIX A.7: SALARY SCHEDULE JULY 1, 2017 – APRIL 30, 2018 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

          

0  $         45,229    $         45,229    $         48,719    $         52,465    $         53,782  

1  $         47,416    $         47,457    $         51,475    $         55,389    $         56,764  

2  $         49,604    $         49,687    $         54,232    $         58,312    $         59,746  

3  $         51,793    $         51,915    $         56,988    $         61,234    $         62,728  

4  $         53,980    $         54,145    $         59,743    $         64,158    $         65,710  

5  $         56,169    $         56,374    $         62,499    $         67,081    $         68,691  

6  $         58,357    $         58,603    $         65,256    $         70,004    $         71,673  

7  $         60,544    $         60,832    $         68,012    $         72,928    $         74,654  

8  $         62,733    $         63,061    $         70,768    $         75,851    $         77,636  

9  $         64,920    $         65,290    $         73,524    $         78,775    $         80,618  

10  $         69,123    $         69,123    $         78,568    $         84,148    $         86,109  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective July 1, 2017: $2,430. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     
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LOCAL APPENDIX A.8: SALARY SCHEDULE MAY 1, 2018 – JUNE 30, 2018 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

          

0  $         45,681    $         45,681    $         49,206    $         52,990    $         54,319  

1  $         47,890    $         47,932    $         51,990    $         55,943    $         57,331  

2  $         50,101    $         50,184    $         54,774    $         58,895    $         60,343  

3  $         52,311    $         52,435    $         57,557    $         61,847    $         63,355  

4  $         54,520    $         54,687    $         60,341    $         64,800    $         66,367  

5  $         56,730    $         56,937    $         63,124    $         67,752    $         69,377  

6  $         58,941    $         59,189    $         65,909    $         70,704    $         72,389  

7  $         61,150    $         61,440    $         68,692    $         73,657    $         75,401  

8  $         63,360    $         63,692    $         71,476    $         76,609    $         78,413  

9  $         65,569    $         65,943    $         74,259    $         79,562    $         81,425  

10  $         69,814    $         69,814    $         79,354    $         84,989    $         86,970  

 
 
The following schools have been approved  for the Remote & Rural Allowance pursuant to 
Letter of Understanding No. 5, effective May 1, 2018: $2,455. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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LOCAL APPENDIX A.9: SALARY SCHEDULE JULY 1, 2018 – APRIL 30, 2019 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5  Cat 5+  Cat 6 

          

0  $         45,909    $         45,909    $         49,452    $         53,255    $         54,591  

1  $         48,130    $         48,171    $         52,250    $         56,222    $         57,618  

2  $         50,351    $         50,435    $         55,048    $         59,189    $         60,645  

3  $         52,572    $         52,697    $         57,845    $         62,156    $         63,672  

4  $         54,793    $         54,960    $         60,643    $         65,124    $         66,698  

5  $         57,014    $         57,222    $         63,440    $         68,091    $         69,724  

6  $         59,235    $         59,485    $         66,238    $         71,058    $         72,751  

7  $         61,456    $         61,747    $         69,036    $         74,025    $         75,778  

8  $         63,677    $         64,011    $         71,833    $         76,992    $         78,805  

9  $         65,897    $         66,273    $         74,630    $         79,960    $         81,832  

10  $         70,163    $         70,163    $         79,751    $         85,414    $         87,405  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective July 1, 2018: $2,467. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 



S.D. No. 27 (Cariboo-Chilcotin) & Cariboo-Chilcotin Teachers’ Association 2013-2019 FINAL Nov 8, 2017 
Page 112 

 

LOCAL APPENDIX A.10: SALARY SCHEDULE MAY 1, 2019 – JUNE 30, 2019 

 
SCHOOL DISTRICT NO. 27 (CARIBOO-CHILCOTIN) 
 

Step Cat 4 
 

Cat 4+ 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

          

0  $         46,368    $         46,368    $         49,947    $         53,787    $         55,137  

1  $         48,611    $         48,653    $         52,772    $         56,785    $         58,194  

2  $         50,855    $         50,939    $         55,598    $         59,781    $         61,251  

3  $         53,098    $         53,224    $         58,424    $         62,778    $         64,308  

4  $         55,341    $         55,510    $         61,249    $         65,775    $         67,365  

5  $         57,584    $         57,794    $         64,074    $         68,772    $         70,422  

6  $         59,828    $         60,080    $         66,901    $         71,768    $         73,479  

7  $         62,070    $         62,365    $         69,726    $         74,766    $         76,536  

8  $         64,314    $         64,651    $         72,551    $         77,762    $         79,593  

9  $         66,556    $         66,935    $         75,377    $         80,760    $         82,650  

10  $         70,865    $         70,865    $         80,548    $         86,268    $         88,279  

 
 
The following schools have been approved for the Remote & Rural Allowance pursuant to Letter 
of Understanding No. 5, effective May 1, 2019: 2,492. 
 

Anahim Lake Elementary/Junior Secondary  Likely Elementary 
Alexis Creek Elementary/Junior Secondary   Bridge Lake Elementary 
Tatla Lake Elementary/Junior Secondary   Big Lake Elementary 
Dog Creek Elementary/Junior Secondary   Forest Grove Elementary 
Naghtaneqed Elementary/Junior Secondary  
Horsefly Elementary/Junior Secondary     

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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LOCAL APPENDIX B: DEFERRED SALARY LEAVE PLAN 

 
(Please note that an Ancillary Agreement follows this Plan which clarifies and makes certain 
changes to the Plan) 
 
DEFINITIONS 
 
“Accrued Interest” means the amount of interest earned in accordance with Clause 3.b on the 
monies retained by the Board on behalf of the Participant calculated from: 
 
1. the first date any of such monies have been so retained by the Board, or 

2. the last date to which interest has been paid in accordance with Clause 3.c, whichever is 
greater. 

“Association” means the party of the second part referred to in the Agreement to which the Plan 
is a schedule. 
 
“Board” means the party of the first part referred to in the Agreement to which this plan is a 
schedule. 
 
“Committee” means a committee as defined by agreement between the Association and the 
Board. 
 
“Current Compensation Amount” means the total compensation payable by the Board to the 
Participant for the school year, including his/her proper grid salary and all allowances, per the 
current Salary Agreement in force between the Association and the Board. 
 
“Deferred Compensation Amount” means the portion of the Current Compensation Amount 
which is retained by the Board for a Participant in each year in accordance with  Clause 3.a and 
augmented from time to time by interest thereon calculated in accordance with Clause 3.a but 
less all interest paid to the Participant in accordance with Clause 3.c. 
 
“Eligible Teacher” means a teacher as defined by agreement between the Association and the 
Board. 
 
“Eligible Investor” means Teachers‟ Investment and Housing Co-operative, any Canadian 
chartered bank, any trust company authorized to carry on business in the Province of British 
Columbia, and any credit union authorized to carry on business in the Province of British 
Columbia, provided there shall only be one Eligible Investor at any one time. 
 
“Leave of Absence” means the twelve-month period described in Clause 4.a. 
 
“Memorandum of Agreement” means the agreement described in Local Appendix “D”. 
 
“Participant” means an Eligible Teacher whose application for participation in the Plan has been 
approved by the Board in accordance with Clause 2.c and who has completed a Memorandum 
of Agreement. 
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“Plan” means the plan set out in this schedule and includes all amendments thereto. 
 
“Salary Agreement” means the agreement in force between the Association and the Board 
pursuant to the applicable section of the School Act. 

 
2.  APPLICATION 
 

a. In order to participate in the Plan, an Eligible Teacher must make written 
application to the District Superintendent of Schools on or before March 31, 
stating the date when the Eligible Teacher wishes to participate in the Plan. 

b. The approval of each application made under Clause 2.a shall rest solely with the 
Board. The District Superintendent of Schools shall, by May 15 of that year, 
advise each applicant of the Board‟s approval or disapproval of his/her 
application, and if the latter, an explanation therefore. 

c. If the Board gives its approval in accordance with Clause 2.b, the participation of 
the Eligible Teacher in the plan will become effective on the date requested by 
the Eligible Teacher, or if such date is not agreed to by the Board, then on a date 
which is agreed to by the Board and the Eligible Teacher. 

d. Before becoming a Participant, an Eligible Teacher must complete and sign a 
Memorandum of Agreement which is accepted by or on behalf of the Board. 

 
3.   FUNDING FOR LEAVE OF ABSENCE 
 
 Funding for the Leave of Absence shall be as follows: 
 

a. During each school year prior to the Leave of Absence the Participant, for a 
maximum of nine school years, will receive his/her current compensation 
amount, less the percentage amount which the Participant has specified in the 
Memorandum of Agreement for the school year in question which is to be 
retained by the Board. Such percentage amount will be retained by the Board 
and be invested in accordance with Clause 3.b. 

b. Monies retained by the Board for each Participant in accordance with Clause 3.a, 
including interest thereon (until paid out in accordance with  Clause 3.c) shall be 
pooled and shall be invested and reinvested by the Board in investments offered 
from time to time by an Eligible Investor. The committee shall choose such 
Eligible Investor and in making such determination the Board, the Association 
and members of the Committee shall not be liable to any Participant for any 
investments made which are authorized by this clause. 
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c. So long as this Agreement is considered by Revenue Canada (Taxation) to be an 
“investment contract” coming within paragraph 12(11)(a) of the Income Tax Act 
(Canada), or a similar provision applies, the Board shall on each date specified in 
clause 4 of the Memorandum of Agreement, pay to the Participant the Accrued 
Interest to such date. The Participant hereby irrevocably directs the Board to 
cause the Eligible Investor chosen by the committee in accordance with Clause 
3.b to make such payment on its behalf into an account of the Participant with the 
Eligible Investor. 

d. The Secretary-Treasurer shall make an Annual Report to each Participant as to 
the amount of deferred salary retained by the Board for such Participant, 
including any interest earned thereon which has not been paid out in accordance 
with Clause 3.c. The Annual Report shall be made not later than July 31 of each 
year while the Participant participates in the Plan. 

e. The Board will bear the administrative expenses of the Plan. 

 
4.   TAKING OF LEAVE OF ABSENCE 
 
 The taking of a Leave of Absence shall be governed by the following provisions: 

 
a. The Leave of Absence shall occur according to, and be governed by, a separate 

agreement then in force between the Board and the Association. 

b. The manner of payment to the Participant during the Leave of Absence shall be 
in installments commencing September 30, being approximately equal to one-
tenth of the monies held by the Board for the Participant in accordance with 
Clause 3.a as determined at the beginning of the Leave of Absence, unless 
otherwise directed by the Participant prior to September 1 of the Leave of 
Absence. In no event shall payment be made more frequently than monthly. 

c. The salary to be paid to a Participant during a Leave of Absence shall be related 
to the monies retained by the Board in accordance with Clause 3.a for such 
Participant, but less any deductions made by the Board under Clause 5.a and 
any monies required by law to be paid by the Board for or on behalf of a 
participant. 

d. If the Board is unable to obtain a suitable replacement for a Participant for the 
period of Leave of Absence specified by the Participant, the Board may in its 
discretion, defer the Leave of Absence for one (1) school year. In such case, the 
participant may choose to remain in the Plan or he/she may withdraw from the 
Plan, in which case the Board shall pay to the Participant the Deferred 
Compensation amount in one lump sum payment within sixty (60) days of such 
withdrawal. 

e.  On return from his/her Leave of Absence, the teacher will be assigned to a 
position with the Board as required by the terms of the agreement then in force 
between the Board and the Association governing such matter. The teacher shall 
return to work for at least the length of the leave of absence taken.  
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f. After participation in the Plan, the teacher‟s salary and benefits will be as set out 
in the agreement then in force between the Board and the Association governing 
such matter. 

g. Notwithstanding the date shown in paragraph 2 of the Memorandum of 
Agreement for a requested Leave of Absence, a Participant may, with the 
consent of the Committee given not less than six months prior to the scheduled 
date, postpone such leave for one year. 

5.   FRINGE BENEFITS 
 
 The providing of fringe benefits will be as follows: 

 
a. During a Leave of Absence, the responsibility for payment of premiums for fringe 

benefits for a participant shall be as set forth in the agreement then in force 
between the Board and the Association governing such matter. Where a 
Participant is obligated to pay the cost of any fringe benefit during the Leave of 
Absence, the Board shall pay such cost on behalf of the Participant on his/her 
request and deduct the monies so paid from the monies otherwise payable to the 
Participant during the Leave of Absence. 

b. Sick leave credits will be as set out in the School Act,  

c. The Board will make superannuation deductions required by the Teachers‟ 
Pension Act. 

6.   WITHDRAWAL 
 

a. A Participant who ceases to be employed by the Board must withdraw from the 
Plan. Within sixty (60) days the Board shall pay to the Participant the Deferred 
Compensation Amount as provided in Clause 4.d. 

b. With the consent of the Committee, a Participant may withdraw from the Plan at 
any time prior to May 31 in the year in which the Leave of Absence is scheduled 
to occur. Within sixty (60) days of such withdrawal the Board shall pay to the 
Participant the Deferred Compensation Amount as provided in Clause 4.d. 

c. Should a Participant die the Board shall within thirty (30) days of notification of 
such death to the Board, pay the Deferred Compensation Amount to the 
Participant‟s estate, subject to the Board receiving any necessary clearances and 
proofs normally required for payment to estates. 

7.   SUSPENSION FOR PARTICIPATION IN THE PLAN 
 

a. A Participant may give notice to the Board stating that the Participant wishes to 
suspend his/her participation in the plan as at September 1 which immediately 
follows such notice, in which case the Board until further notice as provided in 
Clause 7.b shall pay the Current Compensation amount to the Participant as if 
he/she were not participating in the Plan, but the amounts previously retained by 
the Board and interest thereon in accordance with Clause 3.b (but less all 
interest paid to the Participant in accordance with Clause 3.c) shall continue to 
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be held by the Board until the Participant withdraws from the Plan or takes a 
Leave of Absence. The amount so retained shall continue to bear interest until 
the Leave of Absence is granted or the Participant withdraws from the Plan. 

b. A Participant who has given notice in accordance with Clause 7.a may give 
notice to the Board advising that he/she wishes to become reinstated in the Plan 
in which case, on September 1 immediately following such notice, the Participant 
shall participate in the Plan for subsequent years. 

8.  TERMINATION OR AMENDMENT OF PLAN 
 

a. The Plan may be amended or terminated by agreement between the Board and 
the Association. Any amendment(s) shall be binding upon all present and future 
Participants. 

b. No amendment shall be made to the Plan which will prejudice any tax ruling 
which was applicable to the Plan prior to the amendment. 
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LOCAL APPENDIX C: ANCILLARY AGREEMENT FOR DEFERRED SALARY 
LEAVE PLAN 

 
This agreement made this _________ day of____________ ___________ 
 
BETWEEN: 
 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.27 (CARIBOO-CHILCOTIN), being 
a Board of Education duly constituted under the School Act, (hereinafter called “the Board”) 
 
 
PARTY OF THE FIRST PART 
 
AND: 
 
THE CARIBOO-CHILCOTIN TEACHERS‟ ASSOCIATION, being a local association of the 
British Columbia Teachers‟ Federation, (hereinafter called “the Association”) 

 
PARTY OF THE SECOND PART 
 
WHEREAS 
 
1. The Board and the Association entered into a Deferred Salary Leave Plan agreement 

(the “Agreement”) dated June 25, 1982, whereby teachers employed by the Board 
have the opportunity to take a leave of absence on a deferred compensation basis. 

 
2. This ancillary agreement sets out the provisions to be determined by a further 

agreement as contemplated by Clause 4.a of the deferred salary Leave Plan 
Agreement and also sets out other understandings between the parties. 

 
NOW THEREFORE THIS ANCILLARY AGREEMENT WITNESSETH it is hereby agreed as 
follows: 
 
3. For the purpose of the definitions in Clause 1: 

a. “Committee” means the Consultative/Liaison Committee as defined by 
agreement between the Association and the Board. 

b. “Eligible Teacher” means a teacher having three (3) years teaching experience in 
School District No. 27. 

c. “Leave of Absence” means the school year from July 1 to June 30, a calendar 
year from January 1 to December 31 or a six month period beginning July 1 or 
January 1. 

4. For the purposes of Clause 3.a the wording “maximum of nine school years” shall be 
replaced with the wording “minimum of two years and maximum of six years”. The 
wording “(to a maximum of 33 1/3%)” shall be inserted after the wording “percentage 
amount.” 
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5. For the purpose of Clause 3.b, investments will be made only with the Chartered Bank 
administering the Board‟s business and for the purpose of Clause 3.c, interest will be 
retained on behalf of the Board by the Bank and in accordance with Clause 3.d. The 
Secretary-Treasurer shall make periodic reports to each participant as made available 
by the Bank. These reports shall be made at least once each year. 

6. For the purposes of Clause 3.e the Board will only bear such internal administration 
costs as required. 

7. For the purpose of Clause 4, the participant may, with the permission of the Board, 
combine leave under the Deferred Salary Leave Plan with another form of leave set out 
in the Collective Agreement. The agreement provisions for the other form of leave shall 
apply for the duration of that leave only. 

8. For the purposes of Clauses 2.b, 4.d and 4.g, it is understood that the total number of 
teachers on leave of absence in any one (1) year under this plan shall not exceed ten 
(10) teachers. 

9. Clause 5.b is hereby amended to read: “It is understood that during the period of leave 
of absence, no sick leave credits will be earned.” 

10. For the purposes of Clause 4.b the manner of payment shall be as follows: 

a. For leaves of one (1) calendar year: 

i. payment in full at the beginning of the leave of absence, or 
 
ii. one payment of half the funds at the beginning of the leave of absence, 

followed by a final payment on the first working day of July of that 
calendar year. 

 
b. For leaves of one (1) school year; 

 
i. payment in full at the beginning of the Leave of Absence, or 

 
ii. one payment of half the funds at the beginning of the Leave of Absence, 

followed by a final payment on the first working day of January of the 
following calendar year. 

 
c. For leaves of six months; 

 
i. payment in full at the beginning of the Leave of Absence. 

 
11. For the purposes of Clause 4.f it is understood that no increment will be earned by a 

participant during the period of the Leave of Absence unless such increments are 
gained under the provisions of the Local Matters Agreement or the Provincial Matters 
Agreement. 

 
12. For the purposes of Clause 5.a it is understood that the participant will pay the 

employee‟s share and the Board‟s share of the premium cost of any benefit that the 
participant chooses to maintain during the Leave of Absence. 
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13. For the purposes of Clause 5.b the wording “School Act” shall be replaced by the 

wording “Collective Agreement” and part 7 of the Ancillary Agreement is hereby 
amended to read, “It is understood that as per the Collective Agreement, no Sick Leave 
shall be earned during the Leave of Absence.” 

 
14. For the purposes of this agreement, Clause 6.b is amended as follows: “committee” 

becomes “Board”, “May 31” becomes “March 31”. 
 

15. For the purposes of Clause 7.a, the participant may suspend his/her participation only 
once and then only for a period of one year. 
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LOCAL APPENDIX D: DEFERRED SALARY LEAVE PLAN MEMORANDUM OF 
AGREEMENT 

 
I have read the terms and conditions of the Agreement between the Board of Education of 
School District No. 27 and Cariboo-Chilcotin Teachers‟ Association setting up the Deferred 
Salary Leave Plan and understand same and I agree to participate in the Plan under the 
following terms and conditions: 
 
1. ENROLMENT DATE 
 
My enrolment in the Plan shall become effective for the school year commencing July 
1, _________ 
 
2. YEAR OF LEAVE 
 
I shall take my Leave of Absence from _______________, _____ to __________, _____ but I 
shall have the right in accordance with Clause 4.g to postpone such leave for one year. 
 
3. FUNDING OF LEAVE OF ABSENCE 
 
In accordance with Clause 3.a, I direct that the percentage amounts set out in this clause be 
deducted from my Current Compensation Amount and deposited on my behalf with respect to 
my participation in the plan for the following school years: 
 
First Year ____%     Fourth Year ____% 
 
Second Year ____%    Fifth Year  ____% 
 
Third Year ____%    Sixth Year_____% 
 
OR 
 
For all Years ____% 
 
The participant may, by written notice to the Board given prior to September 1 in any given year 
alter the percent amounts for that and any subsequent year. 
 
(Note:  To be completed for all years up to the school year in which the Leave of Absence 
specified in paragraph 2 above is to commence.) 
 
4.  PAYMENT OF ACCRUED INTEREST 
 
So long as the Plan is considered by Revenue Canada (Taxation) to be an “investment contract” 
coming within paragraph 12(11)(a) of the Income Tax Act of Canada, or a similar provision is in 
effect, this provision shall apply. Unless I make the election noted below, I direct the Board to 
pay Accrued Interest to me on each of the following dates: 
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a.  the December 31 which occurs three years after the end of the calendar year in 
which I become a participant; 

b.  each third anniversary of the date specified in Clause 4.a. above; and 

c.  the last day of the Leave of Absence. 

 
ELECTION 
 
I elect as follows: 
 
In lieu of the preceding sentence, I direct the Board to pay accrued interest to me on each of the 
following dates: 
 

a. the December 31 which occurs at the end of the calendar year in which I become 
a participant; 

b. each December 31 occurring after the date specified in Clause 4.a. above; and  

c.  the last day of the Leave of Absence. 

 
 
Date:______________________  ___________________________ 
 

Participant‟s Signature 
 
      ___________________________ 
 
      ___________________________ 
 

Address 
 

AGREED TO BY THE BOARD 
 

 
Date:________________________  ___________________________ 
 

Secretary-Treasurer 
 
 

********************************** 
 
In order to make the election, the participant is to initial, and if initialed such election shall be 
deemed to have been made. The effect of the election is that so long as paragraph 4 applies, 
the Participant will receive Accrued Interest annually rather than every three (3) years. 
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LOCAL APPENDIX E: D.S.L.P. CALCULATION OF DEDUCTIONS 

 
  Deferral Period  Leave Period 
 
1. Employment Insurance based on gross before DSLP no deduction 
 
2. Canada Pension Plan based on net after DSLP deduction based on tables 
 
3. Income Tax based on net after DSLP deduction based on tables 
 
4.  Teacher Superannuation based on gross before DSLP (a) no deduction 
 
5.  Long Term Disability based on gross before DSLP no deduction 
 
6.  Salary Indemnity based on gross before DSLP no deduction 
 
7.  Medical/EHIB/Dental regular deductions (b) no deduction (c) 
 
8.  Group Life based on gross before DSLP (b) no deduction (d) 
 
9.  Voluntary Life based on gross before DSLP (b) no deduction (d) 
 
10.   CCTA and BCTF dues based on gross before DSLP no deduction 
 

a. It is up to the individual to apply for and pay for the reinstatement of the leave 
period. No deductions can be taken from payroll for this purpose. 

b. The employee can arrange for coverage to be continued by paying the full cost of 
premiums. These amounts may be deducted from the deferred payout if the 
employee requests such deduction. 

c. If the employee does not continue coverage for these plans, the result may be as 
follows: 

i.  Medical - no coverage during the leave period 
 

ii.  EHB - no benefits during the leave period and the employee must provide 
evidence of insurability to the carrier who will decide whether or not 
coverage will be extended 

 
iii. Dental - no benefits during the leave period and reduced benefits for up to 

the first three years on rejoining the plan 
 
d. Provisions for Group life and Voluntary Life are the same as those for Extended 

Health 

e. This information is current as of January 2009 and is subject to change 

f. Employees are strongly advised to consult with District Human Resources before 
commencing a leave so as to ensure continuation of benefit coverage. 
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LOCAL APPENDIX F: NOTICE UNDER ARTICLE E.25 

 
The notice required pursuant to Article E.25 (Posting and Filling Vacant Positions) is as follows: 
 
Re: Job Posting 
 

Please be advised that _______________was the successful candidate for the 
above noted position. The successful candidate was not the most senior 
applicant for the position. 
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LOCAL LETTER OF UNDERSTANDING NO. 1: NON INSTRUCTIONAL DAYS 

 
For the purpose of implementing the provisions of Article D.20 (Regular Work Year) in this 
Collective Agreement the parties agree that: 
 
1. The Board shall consult with the CCTA or with the teachers in a particular school, prior 

to establishing dates for non-instructional days and, where possible, reach a consensus 
as to those dates. 
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LOCAL LETTER OF UNDERSTANDING NO. 2 

 
BETWEEN: 

 

 
The British Columbia Public Schools Employers’ Association 

 

AND: 
 

The Board of Education of School District No. 27 (Cariboo-Chilcotin) 
 

AND: 
 

The British Columbia Teachers’ Federation 
 

AND: 
 

The Cariboo-Chilcotin Teachers’ Association 

 
 
The Board and the Association agree that, for the purposes of reviewing and adjudicating 
applications for Partial Medical Leave, the following shall apply: 
 
1. Any application for Partial Medical Leave must include a Partial Medical Leave form, a 

copy of which is appended to this letter of understanding. Director of Instruction- 
Personnel who shall approve or deny the application within fifteen (15) working days. 

2. Where a teacher with an appointment to the teaching staff of the district produces a 
Partial Medical Leave form stating that the employee, while medically unable to continue 
his/her current assignment, is capable of working less time, the employee‟s FTE 
assignment may be temporarily reduced or the employee may be transferred where it is 
practical to do so. Any such transfer shall be made with mutual agreement between the 
teacher, through the Association, and the Board. In either case, the change will be to a 
percentage of full-time that the employee is capable of working. 

3. Normally, where a change in assignment or re-assignment is made in accordance with 
this article, such change or re-assignment will be for a fixed period of time of not less 
than one (1) month and will be effective at the beginning of a term or semester. 

4. An employee on Partial Medical Leave will earn sick leave credits in accordance with 
Article G.20.1 of the Collective Agreement. The employee will be considered to be on 
sick leave with pay, or, on medical leave without pay, depending on the extent of the 
employee‟s accumulated sick leave credits, for the difference between the reduced 
assignment and that teacher‟s regular assignment. 

5. An employee on Partial Medical Leave will go on full sick leave, with pay, or medical 
leave without pay depending on the extent of the employee‟s accumulated sick leave 
credits, if the employee proves medically incapable of meeting the requirements of a 
reduced or changed assignment. 

6. An employee on sick leave or on medical leave may apply for partial medical leave. 
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7. An employee who is granted a personal leave of absence in accordance with Article 
G.30 of the Collective Agreement will be placed on the status appropriate to the leave 
granted. 

 
Dated this 7th day of July, 2009. 
 
Original Signed by: 
 
“Mark Wintjes”      “Joan Erb” 
School District No. 27 (Cariboo-Chilcotin)  Cariboo-Chilcotin Teachers‟ Association 
 
 
 

“Robert D‟Angelo”     “Susan Lambert” 
BCPSEA      BCTF  
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Medical Certificate 
Request for Partial Medical Leave 

 
To the Physician: 

          has been asked to provide a 
Medical Certificate explaining the reasons for the need for partial medical leave from   
   to     . 

 

Employee’s Authorization for Release of Information 

I,        hereby authorize my physician to complete 
this Physician‟s Statement and to release this Medical Certificate to my employer.  The 
guidelines of the College of Physicians and Surgeons are attached. 

Employee‟s Signature       
Date      

 

Physician’s Statement 

Confirmation of Reasons for Partial Medical Leave 
 
1. Following examination, I certify that the above mentioned person, while medically unable to 

work his/her full assignment, is capable of working part time on the following time basis: 

             
             
           

 
2. I certify that the above mentioned person requires a partial medical leave due to: 

             
             
           

 
3. Course of Treatment: 
 

a. Has this person been prescribed a course of treatment for the medical condition 
rendering him/her unable to work his/her full assignment? 
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b. If no course of treatment has been prescribed, has a course of treatment been 
recommended for this person to follow related to the medical condition rendering 
him/her unable to work his/her full assignment? 

             
             
        

 
c. If a course of treatment has been prescribed or recommended, has this person 

followed the prescribed or recommended course of treatment? 

             
             
        

 
Has this person been referred to a medical specialist? 
 
Yes _______ No _______ 

 
4. This illness/injury will prevent this person from working their full assignment because: 

             
             
        

 
5. He/she was seen by me regarding this illness/injury on  

       
 
6. What medical follow-ups, if any, are occurring related to this illness/injury? 

             
             
             
             
             

7. I estimate that this person will be able to return to their full teaching assignment on     
            
 

8. Are there ways to address the medical cause of this person‟s application for partial medical 
leave by alterations to this person‟s assignment other than a reduced teaching load? 
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9. For informational purposes, this is to make you aware of the availability for employees of 
the Employee and Family Assistance Program (EFAP).  
             
             
        

 

Name of Attending Physician (please print) 

Address         .Postal Code__________ 

Phone          
Date_______________ 

Signature          
 
The information in this report is considered confidential.  Any charge for completion of this form 
is the responsibility of the claimant. 
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LOCAL LETTER OF UNDERSTANDING NO. 3:  

MEMORANDUM OF AGREEMENT 

 
BETWEEN 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
(hereinafter referred to as ―BCPSEA‖) 

 
AND  

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.27 (CARIBOO-CHILCOTIN)  

(hereinafter referred to as the ―District‖) 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

(hereinafter referred to as the ―BCTF‖) 
 

AND 
 

CARIBOO-CHILCOTIN TEACHERS’ ASSOCIATION 
 

(hereinafter referred to as the ―CCTA‖) 
 
 

Re: Staffing and Reassignment Process 
 
Whereas the parties agree that the Staffing and Reassignment Process pursuant to this 
Memorandum of Agreement replaces Article C.30.3; and 
 
Whereas the parties agree that paragraph 7.d and 8 of this Memorandum of Agreement affects 
the application of Article C.30.9; and 
 
Whereas the parties agree that this Memorandum of Agreement constitutes an official part of 
the Collective Agreement and shall remain an official part of the Collective Agreement until such 
time as the parties agree to amend the Memorandum of Agreement; 
 
The parties hereby agree as follows: 
 
1. Article C.21.4 is the process for presenting and discussing a draft timetable, the 

anticipated FTE, staff positions and staffing assignments at the school level, including 
the discussion of teachers to be declared surplus.  This process shall occur at all schools 
in accordance with Article C.21.4. 
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2. Within 7 calendar days of the staff meeting pursuant to Article C.21.4, the principal at 
each school must provide to all staff within the school a listing of all staff assignments 
pursuant to Article C.21 and the identification of any teachers declared surplus. 

 
3. At least 7 calendar days prior to the first round of posting of vacancies anticipated for 

September, all teachers declared surplus will receive a listing of all teachers declared 
surplus across the district which shall constitute written layoff notice. 

 
4. The first round of posting of vacancies anticipated for September must be posted and 

filled in accordance with Article E.25. Surplus teachers may apply for any posted 
position.  These postings are also available for all teachers, across the district, to apply 
to.  If applying for more than one position, teachers will indicate their order of preference 
for positions.  The postings shall be filled in order of greatest seniority, subject to 
necessary qualifications, in order of highest teacher preference.  Teachers shall be 
informed of the vacancy they have posted into. 

 
5. At the conclusion of the first round of postings, if there remain vacant positions, a second 

round of postings must occur.  Such postings shall occur in accordance with Article E.25.  
Surplus teachers may apply for any posted position.  These postings are also available 
for all teachers, across the district, to apply to.  If applying for more than one position, 
teachers will indicate their order of preference for positions.   The postings shall be filled 
in order of greatest seniority, subject to necessary qualifications, in order of highest 
teacher preference.  Teachers shall be informed of the vacancy they have posted into. 

 
6. To ensure teachers are adequately informed of the nature of the position for which they 

are applying, teachers are expected to confirm the details of the assignment with the 
school.  

 
7. At the conclusion of the second round of postings, for all teachers previously declared 

surplus who did not obtain a position through either the first or second round of postings, 
the following process shall apply: 
 
a. Remaining surplus teachers shall be provided with the district-wide seniority list 

as of July 1 of the current year.  Such list to be in order of ascending seniority. 
 

b. Those teachers shall elect to be reassigned into positions for which they hold the 
necessary qualifications, are within their geographic area, and are within 0.15 
FTE of the teacher‟s FTE, in order of ascending seniority, no higher than the 
teachers‟ own seniority placement to a maximum of 3 such positions.  Teachers 
shall list the positions in order of preference.  The positions shall be filled in order 
of greatest seniority and in order of highest teacher preference.  Such positions 
shall not include contract TTOC positions.  Where teachers do not obtain the 
position of their highest preference, an explanation must be provided.  

 
c. Should the district disagree with a teacher‟s identification of the three positions 

for reassignment, the district and local shall discuss and attempt to resolve the 
disagreement. 
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d. Where a teacher declines to be reassigned into any of the 3 positions as 
identified in and meeting the criteria as referenced in Clause 7.b, that teacher 
shall retain recall rights without eligibility for severance pay under Article C.30.9. 

 
e. If a surplus teacher displaces another teacher, that teacher shall have the same 

rights of reassignments accorded in this clause. 
 
f. Where a surplus teacher is reassigned into a position with a lower FTE from the 

position they held at the time of being declared surplus, and is subsequently 
declared surplus in consecutive years, the surplus teacher‟s FTE range for 
reassignment purposes shall be the FTE at the time of the first surplus 
declaration. 

 
g.  If a surplus teacher is unsuccessful in posting or reassignment to a position 

following the criteria set out in b) above, the teacher shall elect to choose 
severance or placement on the recall list pursuant to C.30.9. 

 
8. Any surplus teacher who does not apply for a continuing position for which the teacher 

holds the necessary qualifications, is within  .15 of the teacher‟s FTE, and is within the 
teacher‟s geographic area shall not be entitled to severance pay should the teacher be 
placed on the recall list. 
 

9. The geographic areas are defined as: 
 

a. Williams Lake and surrounding area, including Horsefly, Likely, Wildwood, Big 
Lake and Nenqayni; 

 
b. 100 Mile House and surrounding area, including Bridge Lake, Forest Grove, Lac 

La Hache, Horse Lake, Mile 108 and Buffalo Creek; 
 
c. The Chilcotin including Dog Creek, Naghtaneqed, Alexis Creek, Tatla Lake, 

Anahim Lake and their associated GROW centres. 
 
10. Where the district or the local consider that the staffing processes pursuant to this 

Memorandum of Agreement result in an anomalous or unique circumstance that is best 
addressed through an alternate or amended process, the district and local may mutually 
agree to an alternate or amended process to address the anomalous or unique 
circumstance.  Where the district and local do not agree that an anomalous or unique 
circumstance has arisen, or cannot agree to an alternate or amended process to 
address the anomalous or unique circumstance, the staffing process pursuant to this 
Memorandum of Agreement shall apply. 

 
Original Signed by: 
 
“________________”     “Joan Erb” 
School District No. 27 (Cariboo-Chilcotin)  Cariboo-Chilcotin Teachers‟ Association 
Date: Jan 31, 2011 Date: Jan 31, 2011 
 

“Laura Buchanan”     “______________” 
BCPSEA      BCTF  
Date: Feb 7, 2011     Date: ____________ 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re:   Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 



S.D. No. 27 (Cariboo-Chilcotin) & Cariboo-Chilcotin Teachers’ Association 2013-2019 FINAL Nov 8, 2017 
Page 140 

 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
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21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 
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 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of 
the clause that are provincial including:  continuation of benefits, increment entitlement, pension 
related matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in 
those districts where the Previous Local Matters Agreement contained language which dealt with 
this issue or its equivalent.  For all other districts, “Selection of Administrative Officers” shall be 
deemed a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this 
addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on 
the issue of “Selection of Administrative Officers” or its equivalent exists in the Previous Local 
Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, 
Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements 
on this same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its 
equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a “fund” for professional development purposes and 
the continued entitled of an individual teacher to professional development funds and/or 
teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated 
as a provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of 
the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment 
entitlement and matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING NO. 2 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:   Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call 
(TTOC) has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as 
found in the 2006-2011 Collective Agreement/Working Documents and is not intended to 
create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call 
(TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re:   Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay), SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 
(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 
Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 
(Nechako Lakes). 

 
 
Not applicable in School District No. 27 (Cariboo-Chilotin). 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Section 27.4 Education Services Collective Agreement Act 
 
 

Not applicable in School District No. 27 (Cariboo-Chilcotin). 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Employment Equity – Aboriginal Employees 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
“special program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a “special program” consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Teacher Supply and Demand Initiatives 
 
The BC Teachers‟ Federation and the BC Public School Employer‟s Association agree 
to support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time 
employee is to receive a retention allowance pro-rated to her/his full-time 
equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 
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Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Article C.2. – Porting of Seniority – Separate Seniority Lists 

This agreement was necessitated by the fact that some districts have a separate 
seniority list for adult education teachers, i.e., 1 seniority list for K – 12 and a second 
separate seniority list for adult education seniority. Consistent with Irene Holden‟s 
previous awards on porting, implementation of this agreement is meant to be on a 
prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment in 
that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
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remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave 
– Simultaneously Holding Part-Time Appointments in Two Different 

Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 and 
G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher‟s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee‟s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For 
this period of time (the period of time that the teacher simultaneously holds part-
time continuing appointments in both districts up until the time the teacher ports) , 
for the purpose of porting , the teacher will be limited to a maximum of 1 years 
seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the Irene 
Holden award of June 7, 2007 concerning porting while on full-time leave shall 
then apply. 
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5. Consistent with Irene Holden‟s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or sick 
leave. No seniority and/or sick leave can be ported to district B until the employee 
has resigned or terminated their employment in district A. Once ported, the teacher‟s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary verification 
forms to the previous school district for the porting of seniority. The Irene Holden 
award dated June 7, 2007 will then apply. No seniority can be ported to district B 
until the employee‟s leave of absence is effective. Once ported, the teacher‟s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Article C.2 – Porting of Seniority – Laid off Teachers who are Currently 
on the Recall List 

 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher 
on recall in district A obtains a continuing appointment in district B, i.e., while holding 
recall rights in one (1) district obtains a continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 

teacher terminates all employment, including recall rights with the previous 

school district. 
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6. Consistent with Irene Holden‟s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. This teacher after working 1 year in 
district “B” accepts recall to a continuing appointment in district “A”. Only 3 years of 
seniority would be ported back to district “A” and for record keeping purposes, the 
teacher‟s seniority record in district “B” would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. After working 2 years in school district 
“B” this teacher‟s recall rights in school district “A” are lost. No further seniority can 
be ported from district “A” to district “B” and for record keeping purposes, the 
teacher‟s seniority record in district “A” would be zero for all purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:   Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 

 
2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 
 
3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 
 
 The consultation process will be consistent with the 2012 process.  In the event 

of a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 

 
 This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 
 
4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a.     Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b.     Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c.     Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver 

Island West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING NO. 10 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Committee to discuss teacher compensation issues 
 

 
The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   TTOC call-out and hiring practices 
 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Secondary teachers’ preparation time 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:   Adult Educators’ preparation time 

 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Economic Stability Dividend 
  
 
Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 
23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to 
March 31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for 
a given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
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“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‟s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as 
“Real Gross Domestic Product at Market Prices” currently in November of each 
year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth in 
BC‟s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 
to 2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, 
for each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 
of Finance through the PSEC Secretariat; 
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(iv) Direction from the PSEC Secretariat to employers‟ associations, 
employers and unions of the percentage allowable General Wage 
Increase, if any, for each bargaining unit or group with authorization to 
employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on 
the first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 
2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re:   Recruitment and Retention for Teachers at Elementary Beaverdell and 
Big White Elementary School 

 
 
Not applicable in SD27 (Cariboo-Chilcotin) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:   Article C.4 TTOC Employment – Melding Exercise 
 
 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will remain 
and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:   Article C.4 TTOC Employment – Transitional Issues 

 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied 
to the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:   Article C.4 TTOC Employment – TTOC Experience Credit Transfer 
within a District 

 
 

The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole month 
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conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 

Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 
 
Re:   August 31st transfers for TTOC experience accrued up to and including June 

30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including June 30, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST 
-  FORM B 

 
Re:   December 31st transfers for TTOC experience accrued up to and including 

November 15th 
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience 

credits earned under Article C.4  (up to and including November 15, __________) to that 

of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees. Transfer of these experience credits shall take place and 

be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for 

TTOC experience credits earned up to and including November 15th to 

take effect on December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:   Education Fund and Impact of the Court Cases 
 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. 
If the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored 
language. The Education Fund provisions will continue in effect until there is agreement 
regarding implementation and/or changes to the restored language. 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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A WORKING DOCUMENT 

PROVINCIAL COLLECTIVE AGREEMENT 

—BETWEEN— 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS ASSOCIATION / 

BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 28 QUESNEL 

(The ―Employer‖) 

 

—AND— 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION / 

QUESNEL DISTRICT TEACHERS’ ASSOCIATION 

(The ―Union‖) 

AS IT APPLIES IN SCHOOL DISTRICT NO. 28 QUESNEL 

EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 

 

Please note: This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA under the 

Public Education Labour Relations Act, as those terms and conditions are applicable to this 

school district.  In the event of dispute, the original source documents would be applicable. 
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SECTION A        THE COLLECTIVE BARGAINING RELATIONSHIP 

 

PREAMBLE 
 
The purpose of the Agreement is to maintain a harmonious and mutually beneficial 
relationship between the Quesnel Board of Education and the Quesnel District Teachers‘ 
Association, and to set forth certain terms and conditions of employment affecting 
employees covered by the Agreement. 
 
Teachers and the Board have a fundamental interest in the educational well being of pupils.  
The parties to the Agreement share a desire to provide quality educational opportunities in 
the District schools, to maintain professional standards and to promote the well being of 
employees. 
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective 

Agreement that was in effect between the two parties for the period July 1, 2011 to June 30, 

2013 including any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 

1, 2013 to June 30, 2019.  The parties agree that not less than four (4) months 

preceding the expiry of this Collective Agreement, they will commence collective 

bargaining in good faith with the object of renewal or revision of this Collective 

Agreement and the concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the 

terms of this Collective Agreement are deemed to remain in effect until the date on 

which a new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or 

modified in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of 

the Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to 

those employees. 

   

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually 

acceptable arbitrator who shall have jurisdiction to impose terms and 

conditions.  
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 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an 

arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will 

amend the Previous Collective Agreement provisions and form part of this 

Collective Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of 

implementation of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between 

the parties with respect to the designation of provincial and local 

matters (See Letter of Understanding No. 1).  

 

 ii. The parties may agree to another designation which is consistent with 

the Public Education Labour Relations Act.  

 

ARTICLE A.2 RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for 

the negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the 

bargaining agent pursuant to PELRA and subject to the provisions of this Collective 

Agreement. 

 

2. Pursuant to PELRA, the Quesnel School District recognizes the Quesnel District 

Teachers‘ Association as the teachers' union for the negotiation in that district of all 

terms and conditions of employment determined to be local matters, and for the 

administration of this Collective Agreement in that district subject to PELRA and the 

Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain 

collectively for the school boards and to bind the school boards by collective 

agreement in accordance with Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of 

employment, become and remain members of the British Columbia Teachers‘ 

Federation and the local(s) in the district(s) in which they are employed, subject to 

Article A.3.2. 
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2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no 

exempted employees in that district.  All terms and conditions of exemption 

contained in the Previous Local Agreement or the Previous Letter of Understanding 

shall continue to apply.  An exempted employee whose employment is terminated 

for any reason and who is subsequently rehired, or who subsequently obtains 

membership, shall become and/or remain a member of the BCTF and the respective 

local in accordance with this Collective Agreement. 

 

LOCAL PROVISIONS: 

 
3. Membership 
 
 All teachers, including Teachers Teaching on Call and Speech/Language 

Pathologists employed by the Board, shall, as a condition of employment, become 

and remain members of the British Columbia Teachers‘ Federation and the Union. 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

  

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the 

scale established pursuant to its constitution and by-laws, inclusive of the fees of the 

local in the district, according to the scale established pursuant to its constitution and 

by-laws, and shall remit the same to the BCTF and the local respectively.  The 

employer further agrees to deduct levies of the BCTF or of the local established in 

accordance with their constitutions and by-laws, and remit the same to the 

appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and 

sign the BCTF and Local application for membership and assignment of fees form.  

The BCTF agrees to supply the appropriate forms.  Completed forms shall be 

forwarded to the local in a time and manner consistent with the Previous Local 

Agreement or the existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from 

the district office where that is in place, or through inter-bank electronic transfer.  

The transfer of funds to the BCTF will be remitted by the 15th of the month 

following the deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they 

are at present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
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ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes 

bargaining unit members, it shall notify the local about the mandate of the 

committee, and the local shall appoint the representatives. The local will consider the 

mandate of the committee when appointing the representatives. If the employer 

wishes to discuss the appointment of a representative, the superintendent, or 

designate, and the president or designate of the local may meet and discuss the 

matter. 

 

3.  Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order 

to attend meetings that occur during normal instructional hours.  Teacher teaching on 

call costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article 

A.5.1 and A.5.2 above, and the committee meets during normal instructional hours, 

the teacher teaching on call shall be paid pursuant to the provisions in each district 

respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 

attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends 

past a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this 

Collective Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting 

they shall attempt to resolve the grievance summarily.  Where the grievor is 

not the local, the grievor shall be accompanied at this meeting by a 

representative appointed by the local. 
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b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming 

reasonably aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within 

ten (10) working days of the date of the request made for a meeting referred 

to in Article A.6.2.a the grievance may be referred to Step Two of the 

grievance procedure by letter, through the president or designate of the local 

to the superintendent or designate.  The superintendent or designate shall 

forthwith meet with the president or designate of the local, and attempt to 

resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working 

days, by letter to the superintendent or official designated by the district, refer 

the grievance to Step Three of the grievance procedure.  Two representatives 

of the local and two representatives of the employer shall meet within ten 

(10) working days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement 

stipulates: 

 

i. the number of representatives of each party at Step Three shall be 

three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of 

the letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
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6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of 

the meeting referred to in Article A.6.4, the local or the employer where 

applicable may refer a "local matters grievance," as defined in Appendix 2 

and Addenda, to arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of 

the meeting referred to in Article A.6.4, the BCTF or BCPSEA where 

applicable may refer a ―provincial matters grievance,‖ as defined in 

Appendix 1 and Addenda, to arbitration within a further fifteen (15) working 

days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator 

within ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to 

review the issues in a provincial matters grievance that has been 

referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held 

within ten (10) working days of the request, and prior to the 

commencement of the arbitration hearing. The scheduling of such a 

meeting shall not alter in any way the timelines set out in Article 

A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its 

behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 
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b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence 

and make representations.  The arbitrator shall hear and determine the 

difference or allegation and shall render a decision within sixty (60) days of 

the conclusion of the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at 

an arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end 

an arbitrator shall have the power to allow all necessary amendments 

to the grievance and the power to waive formal procedural 

irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable 

principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the 

provisions of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the 

B.C. Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit 

without the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 

grievance. 
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d. No employee shall suffer any form of discipline, discrimination or 

intimidation by the employer as a result of having filed a grievance or having 

taken part in any proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when 

such meeting is held during instructional hours. If a teacher teaching 

on call is required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 

shall be released without loss of pay when attendance is required 

during instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, 

the party that requires an employee to attend an arbitration hearing 

shall bear the costs for any teacher teaching on call that may be 

required. 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of 

particulars and documents, a timeframe for written submissions if directed by 

the arbitrator, an agreed statement of facts, or any other process considered 

by the arbitrator to be effective in ensuring an expeditious resolution to the 

dispute. The parties will endeavour to exchange information as stipulated in 

the case management process within seven (7) days. 
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d. If an oral hearing is scheduled by the arbitrator it shall be held within 

fourteen (14) days of the referral to the arbitrator. The hearing shall be 

concluded within one (1) day.  

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of 

the arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating 

a resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall 

be of no precedential value and shall not thereafter be referred to by the 

parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the 

powers and jurisdiction of an arbitrator prescribed in the Labour Relations 

Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the 

expedited arbitration process.  

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated 

by the BCTF for the purpose of preparing for, participating in or conducting 

negotiations as a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  
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3. Any other leaves of absence granted for provincial bargaining activities shall be 

granted on the basis that the salary and benefits of the employees continue and the 

BCTF shall reimburse the employer for the salary costs of any teacher employed to 

replace a teacher granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

ARTICLE A.9 LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement 

or subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, 

or substantially alter the operation or effect of any of its provisions, the 

remainder of the provisions of the Collective Agreement shall remain in full 

force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full 

extent legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties 

cannot agree on such modifications, or cannot agree that the Collective Agreement 

has been affected by legislation, either party may refer the matter(s) in dispute to 

arbitration pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, 

if so, adding to, deleting from or otherwise amending, to the full extent legally 

possible, the article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of 

Education, an employee who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary or Professional Conduct Board shall be entitled to a 

leave of absence with pay and shall be deemed to be in the full employ of the board 

as defined in Article G.6.1.b. 
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2. Upon written request to the superintendent or designate from the Ministry of 

Education, a teacher teaching on call who is appointed or elected to the BC 

Teachers‘ Council or appointed to the Disciplinary and Professional Conduct Board 

shall be considered on leave and shall be deemed to be in the full employ of the 

Board as defined in Article A.10.1 above. Teachers teaching on call shall be paid in 

accordance with the collective agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

ARTICLE A.20 MANAGEMENT RIGHTS 

 
The Union recognizes the responsibility and right of the Board to manage and operate the 
School District, in accordance with its responsibilities and commitments.  The right to assign 
duties and to manage and direct employees is vested exclusively in the Board except as 
otherwise specifically provided in this agreement.  Such rights are to be exercised fairly, 
reasonably, and in a non-discriminatory manner. 

 

ARTICLE A.21 UNION POSITIONS 
 
1. The Board shall notify the Union of all newly created educational positions. 

 
2. Any position that is currently part of the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 
 

3. Newly created positions shall be included or excluded from the bargaining unit upon 
the mutual agreement of both parties.  The decision to include or exclude shall be 
made on the basis of whether the primary functions of the position are to exercise the 
responsibilities of a manager in the direction of the employees covered by this 
agreement, or in a confidential planning or advisory position in the development of 
management policy. 

 

ARTICLE A.22 STAFF REPRESENTATIVES 
 
1. The Union shall have the right to elect staff representatives. 

 
2. The Union shall notify the Board in writing of the names of each staff representative 

and the school(s) he/she represents, and the names of Union Officers before the 
employer shall be required to recognize him/her. 

 
3. Management will introduce the new employee to his/her staff or Union 

representative. 
 

4. When requested by a teacher to attend a meeting between the teacher and a Principal, 
a staff representative or other union member in the teacher's school shall be relieved 
of his/her instructional duties with no loss of pay in order to attend such meetings. 

 
5. Nothing in this clause will restrict the president of the union, or his/her designate 

from attending any of the meetings described above. 
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ARTICLE A.23 UNION USE OF EQUIPMENT AND SUPPLIES 
 
The Union shall reimburse the employer for the operating cost of equipment used by the 
Union and for supplies consumed by the Union. 

 

ARTICLE A.24 UNION USE OF SCHOOLS FOR MEETINGS 
 
The Union shall have the right to convene Union meetings in the schools provided that such 
meetings take place at times that do not interfere with normal school or School District 
operations. 

 

ARTICLE A.25 BULLETIN BOARDS 
 
The employer shall supply a bulletin board to be located in each staff room for the posting of 
Union notices.  Such notices will be approved by the staff representative prior to posting. 

 

ARTICLE A.26 CROSSING OF PICKET LINES DURING STRIKE  
 
1. All employees covered by this Agreement shall have the right to refuse to cross a 

picket line which has not been declared illegal by a court or the Labour Relations 
Board, which arises out of a dispute as defined in the Labour Code.  Any employee 
failing to report for duty or refusing to cross a picket line shall not be subject to 
discipline but shall be considered absent without pay. 

 
2. The Board shall not request, require, nor direct teachers covered under this 

Agreement to do work or carry out duties normally performed by employees engaged 
in a strike, or locked out. 

 

ARTICLE A.27 SHARING OF INFORMATION 
 
1. Union member information including a list of employees together with addresses, 

phone numbers, salary levels, seniority, and assignment will be provided to the 
Union upon request. 

 
2. The Union will be notified of all job postings, transfers, hirings, resignations, 

retirements, discharges, suspensions, letters of discipline, and verbal information 
regarding extended absences of teachers when requested by the Union for all 
positions covered by this agreement. 

 
3. The Union shall be given, on request, School District financial information including 

annual Financial Reports and audits, and School District Budgets. 
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ARTICLE A.28 COPY OF THE AGREEMENT 
 
1. The parties shall share equally the cost of printing this agreement in sufficient 

quantities for distribution to all members of the Union and appropriate management 
personnel.  The details of such printing to be agreed between the Board and the 
Union.   

 
2. New employees will be provided with a copy of this Agreement. 
  

ARTICLE A.29 TEACHERS’ ASSISTANTS 
 
1. All teachers' assistants, (people excluded from the Bargaining Unit, including but not 

limited to, Education Assistants, Youth Care Workers and Aboriginal Education 
Support) hired to assist teachers in carrying out their responsibilities shall be under 
the immediate supervision of those teachers to whom they are assigned as approved 
by the appropriate Principal. 
 

2. The primary responsibility of the designing, implementing, supervising and assessing 
educational programs, evaluating students or educational programs remains with the 
teacher who may be assisted in that purpose by a Teacher Assistant. 

 
3. Except under the immediate supervision of teachers, the foregoing shall not perform 

any of the duties of teachers as defined in the School Act and Regulations. 
 
4. Teachers will not be required to submit written evaluations of any Teacher 

Assistants.  Teachers may provide input into the evaluation process.  

 

ARTICLE A.30 INTERNAL MAIL 
 
Where no operational difficulties are created, the Union may use the District mail service 
and employee mail boxes for communication to bargaining unit members. 

 

ARTICLE A.31 CONTRACTING OUT 
 
Work performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall not be contracted out except when there is agreement with the Union, 
such agreement not to be unreasonably denied. 
 

ARTICLE A.32 SCHOOL STAFF COMMITTEES 
 
1. The Board and the Union encourage each school to develop a staff committee. 
 
2. To this end, staff committees shall: 
 
 a. be established at the beginning of each school year, 
   
 b. consist of a size and membership to be determined by QDTA members, 
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 c. review and make recommendations on matters relating to QDTA members‘ 
concerns. 

 
d.  the staff committee(s) shall have access to relevant worksite information 

including budget and financial information. Such requests are subject to 
confidentiality considerations. 

 
e.  District-based itinerant employees shall have the right to form a staff 

committee, in which case the provisions of this article shall apply with any 
necessary modifications. 

 
3. The school administration shall consider recommendations put forward by the staff 

committee, and if not implemented, a written explanation shall be provided to the 
school staff. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in 

Article B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 

above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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LOCAL PROVISIONS: 

 
4. Subject to clauses hereinafter set forth, the following schedules of salaries shall be 

applied to determine the salaries of all teachers of the Union inclusive of holiday pay 
(other than for letters of Permission) within School District No. 28 (QUESNEL) 
commencing July 1

st
, 2013 and the salary of each teacher shall be determined by 

reference to the said schedules in accordance with his or her category as designated 
by the Teachers' Qualifications Service and his or her experience. 
 

a.  July 1, 2013 – August 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $        43,773    $        48,092    $       51,478    $        52,668  

1    $        45,981    $        50,518    $       54,071    $        55,319  

2    $        48,189    $        52,943    $       56,664    $        57,971  

3    $        50,397    $        55,368    $       59,256    $        60,622  

4    $        52,605    $        57,793    $       61,849    $        63,274  

5    $        54,813    $        60,218    $       64,441    $        65,925  

6    $        57,021    $        62,643    $       67,034    $        68,577  

7    $        59,229    $        65,069    $       69,627    $        71,228  

8    $        61,436    $        67,494    $       72,219    $        73,880  

9    $        65,414    $        69,919    $       74,812    $        76,531  

10   $                 -      $        74,353    $       79,633    $        81,489  

         

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,300 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland 

Elementary, Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          65,554   $          74,514    $         79,727    $         81,558  
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b.  September 1, 2014 – December 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         44,648  
 

 $       49,054  
 

 $       52,508  
 

 $         53,721  

1    $         46,901  
 

 $       51,528  
 

 $       55,152  
 

 $         56,425  

2    $         49,153  
 

 $       54,002  
 

 $       57,797  
 

 $         59,130  

3    $         51,405  
 

 $       56,475  
 

 $       60,441  
 

 $         61,834  

4    $         53,657  
 

 $       58,949  
 

 $       63,086  
 

 $         64,539  

5    $         55,909  
 

 $       61,422  
 

 $       65,730  
 

 $         67,244  

6    $         58,161  
 

 $       63,896  
 

 $       68,375  
 

 $         69,949  

7    $         60,414  
 

 $       66,370  
 

 $       71,020  
 

 $         72,653  

8    $         62,665  
 

 $       68,844  
 

 $       73,663  
 

 $         75,358  

9    $         66,722  
 

 $       71,317  
 

 $       76,308  
 

 $         78,062  

10    $                 -    
 

 $       75,840  
 

 $       81,226  
 

 $         83,119  

 

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,346 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          66,865   $          76,004    $         81,322    $         83,189  
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c.  January 1, 2015 – April 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $    45,207  
 

 $        49,667  
 

 $        53,164  
 

 $        54,393  

1    $     47,487  
 

 $        52,172  
 

 $        55,842  
 

 $        57,131  

2    $     49,767  
 

 $        54,677  
 

 $        58,520  
 

 $        59,870  

3    $     52,048  
 

 $        57,181  
 

 $        61,197  
 

 $        62,607  

4    $     54,328  
 

 $        59,686  
 

 $        63,875  
 

 $        65,346  

5    $     56,608  
 

 $        62,190  
 

 $        66,551  
 

 $        68,084  

6    $     58,888  
 

 $        64,695  
 

 $        69,229  
 

 $        70,823  

7    $     61,169  
 

 $        67,200  
 

 $        71,907  
 

 $        73,561  

8    $     63,448  
 

 $        69,704  
 

 $        74,584  
 

 $        76,300  

9    $     67,556  
 

 $        72,209  
 

 $        77,262  
 

 $        79,037  

10    $       -    
 

 $        76,788  
 

 $        82,241  
 

 $        84,158  
 

Benefit From Letter of Understanding No.  5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,375 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          67,701   $          76,954    $         82,338    $         84,229  
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d.  May 1, 2016 – June 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $ 45,410  
 

 $ 49,891  
 

 $ 53,403  
 

 $ 54,638  

1    $ 47,701  
 

 $ 52,407  
 

 $ 56,093  
 

 $ 57,388  

2    $ 49,991  
 

 $ 54,923  
 

 $ 58,783  
 

 $ 60,139  

3    $ 52,282  
 

 $ 57,439  
 

 $ 61,472  
 

 $ 62,889  

4    $ 54,572  
 

 $ 59,954  
 

 $ 64,162  
 

 $ 65,640  

5    $ 56,863  
 

 $ 62,470  
 

 $ 66,851  
 

 $ 68,390  

6    $ 59,153  
 

 $ 64,986  
 

 $ 69,541  
 

 $ 71,142  

7    $ 61,444  
 

 $ 67,502  
 

 $ 72,231  
 

 $ 73,892  

8    $ 63,734  
 

 $ 70,018  
 

 $ 74,920  
 

 $ 76,643  

9    $ 67,860  
 

 $ 72,534  
 

 $ 77,610  
 

 $ 79,393  

10    $        -    
 

 $ 77,134  
 

 $ 82,611  
 

 $ 84,536  
 

 

 

 

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,386 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          68,006   $          77,301    $         82,709    $         84,608  
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e.  July 1, 2016 – June 30, 2017 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $ 45,864    $ 50,389    $ 53,937    $ 55,184  

1    $ 48,178    $ 52,931    $ 56,654    $ 57,962  

2    $ 50,491    $ 55,472    $ 59,371    $ 60,740  

3    $ 52,805    $ 58,013    $ 62,087    $ 63,518  

4    $ 55,118    $ 60,554    $ 64,804    $ 66,297  

5    $ 57,431    $ 63,095    $ 67,519    $ 69,074  

6    $ 59,745    $ 65,636    $ 70,236    $ 71,853  

7    $ 62,058    $ 68,177    $ 72,953    $ 74,631  

8    $ 64,371    $ 70,718    $ 75,669    $ 77,409  

9    $ 68,539    $ 73,259    $ 78,386    $ 80,187  

10    $         -      $ 77,905    $ 83,437    $ 85,382  
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,410 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          68,686   $          78,074    $         83,536    $         85,454  
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f.  July 1, 2017 – April 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $ 46,093    $ 50,641    $ 54,207    $ 55,460  

1    $ 48,418    $ 53,196    $ 56,937    $ 58,251  

2    $ 50,744    $ 55,750    $ 59,668    $ 61,044  

3    $ 53,069    $ 58,303    $ 62,397    $ 63,836  

4    $ 55,394    $ 60,857    $ 65,128    $ 66,628  

5    $ 57,719    $ 63,410    $ 67,857    $ 69,420  

6    $ 60,044    $ 65,964    $ 70,587    $ 72,212  

7    $ 62,369    $ 68,518    $ 73,318    $ 75,004  

8    $ 64,693    $ 71,072    $ 76,047    $ 77,796  

9    $ 68,882    $ 73,625    $ 78,778    $ 80,588  

10    $         -      $ 78,294    $ 83,854    $ 85,809  
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

 

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,422 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          69,029   $          78,464    $         83,953   $         85,881  
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g.  May 1, 2018 – June 30, 2018 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $ 46,554    $ 51,148    $ 54,749    $ 56,015  

1    $ 48,903    $ 53,728    $ 57,507    $ 58,834  

2    $ 51,251    $ 56,307    $ 60,264    $ 61,654  

3    $ 53,599    $ 58,886    $ 63,021    $ 64,474  

4    $ 55,948    $ 61,465    $ 65,779    $ 67,294  

5    $ 58,296    $ 64,044    $ 68,536    $ 70,114  

6    $ 60,644    $ 66,623    $ 71,293    $ 72,934  

7    $ 62,992    $ 69,204    $ 74,051    $ 75,754  

8    $ 65,340    $ 71,783    $ 76,808    $ 78,574  

9    $ 69,570    $ 74,362    $ 79,566    $ 81,394  

10    $        -      $ 79,077    $ 84,693    $ 86,667  
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

 

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,446 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          69,719   $          79,249    $         84,793    $         86,740  
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h.  July 1, 2018 – April 30, 2019 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $ 46,787    $ 51,404    $ 55,023    $ 56,295  

1    $ 49,147    $ 53,997    $ 57,794    $ 59,128  

2    $ 51,507    $ 56,589    $ 60,566    $ 61,963  

3    $ 53,867    $ 59,181    $ 63,336    $ 64,796  

4    $ 56,227    $ 61,773    $ 66,108    $ 67,631  

5    $ 58,587    $ 64,364    $ 68,878    $ 70,464  

6    $ 60,947    $ 66,956    $ 71,650    $ 73,299  

7    $ 63,307    $ 69,550    $ 74,421    $ 76,133  

8    $ 65,666    $ 72,142    $ 77,192    $ 78,967  

9    $ 69,918    $ 74,733    $ 79,963    $ 81,801  

10    $        -      $ 79,473    $ 85,116    $ 87,100  
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

 

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,458  pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          70,068   $          79,645    $         85,217    $         87,174  
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i.  May 1, 2019 – June 30, 2019 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $ 47,255    $ 51,918    $ 55,573    $ 56,858  

1    $ 49,639    $ 54,537    $ 58,372    $ 59,719  

2    $ 52,022    $ 57,154    $ 61,171    $ 62,582  

3    $ 54,406    $ 59,772    $ 63,970    $ 65,444  

4    $ 56,790    $ 62,390    $ 66,769    $ 68,307  

5    $ 59,173    $ 65,008    $ 69,567    $ 71,169  

6    $ 61,557    $ 67,626    $ 72,366    $ 74,032  

7    $ 63,940    $ 70,245    $ 75,166    $ 76,894  

8    $ 66,323    $ 72,863    $ 77,964    $ 79,757  

9    $ 70,617    $ 75,481    $ 80,763    $ 82,619  

10    $         -      $ 80,268    $ 85,968    $ 87,971  
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the 

Employment Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

Benefit From Letter of Understanding No. 5 – Teacher Supply and Demand Initiatives: 

 

These schools are also entitled to a Recruitment & Retention Allowance of $2,483 pursuant to Letter of 

Understanding No. 5. 

 

The maximum salary step is varied as set out below, for the following schools:  

 

 

Narcosli Elementary, Nazko Valley Elementary, Wells Elementary, Kersley 

Elementary, Lakeview Elementary, Barlow Creek Elementary, Parkland Elementary, 

Bouchie Lake Elementary, Red Bluff Elementary 

 

Maximum  $          70,769   $          80,441    $         86,069    $         88,046  
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3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate 

or other payment for transportation costs, as defined by the Collective Agreement, 

for which the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate 

in the benefit plans in the Collective Agreement, provided that they pay the full cost 

of benefit premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 

effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated 

for part days worked but in no case will be less than $1.50 ($5.50 effective July 1, 

2016). Any and all provisions in the Previous Collective Agreement that provided 

additional or superior provisions in respect of payment in lieu of benefits shall 

remain part of the Collective Agreement. 

 

6.  Rate of Pay: 

a.  An Employee who is employed as a teacher teaching on call shall be paid 

1/189 of his/her category classification and experience, to a maximum of the 

rate at Category 5 Step 7, for each full day worked.   

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching 

on call shall be paid 1/189 of his/her category classification and experience, 

to a maximum of the rate at Category 5 Step 8, for each full day worked.   

 

LOCAL PROVISIONS: 
 

7. Teachers Teaching on Call Articles 
 

Teachers Teaching on Call shall only be covered by the following: 

 

a. Preamble 

b. Article A.1 (Term, Continuation and Renegotiation) through Article A.32 

(School Staff Committees)  

c. Article B.1 (Salary) 

d. Article B.2 (Teacher Teaching on Call Pay and Benefits) 

e. Article B.7 (Reimbursement for Personal Property Loss) 

f. Article B.10 (Reimbursement for Mileage and Insurance) 

g. Article B.12 (Category 5+) 

h. Article B.20 (Schedules to be used for Letter of Permission) through Article 

B.23 (Definition of Experience) 

i. Article B.26 (Speech/Language Pathologists and District Psychologists) 

through Article B.28 (Definition of a Day) 

j. Article B.31 (No Reduction in Salary) 

k. Article C.1 (Resignation) 

l. Article C.2 (Seniority) 
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m. Article C.20 (Definitions of Teacher Status) through Article C.24 (Layoff, 

Recall and Severance Pay) 

n. Article D.22 (Regular Work Year) through Article D.32 (Teacher 

Involvement in Planning New Schools) 

o. Article E.1 (Non-Sexist Environment) 

p. Article E.21 (Personnel Records) 

q. Article E.25 (School Act Appeals) 

r. Article F.20 (Non-instructional days) 

s. Article G.1 (Portability of Sick Leave) 

t. Local LOU No.4 

u. all Provincial Letters of Understanding except No. 6 and No. 7.  
 

8. Non-Instructional Days 
 

For purposes of Article B.2.6 only teachers teaching on call who are assigned to 
work and who work on a non-instructional day will have that day counted as a 
consecutive teaching day. 
 
Teachers teaching on call who are not assigned to work will not accrue a day's credit 
for purposes of Article B.2.6 but will not have their service considered broken 
because of the non-instructional day. 
 

9. Call-Out 
 

A teacher teaching on call, when called to work, shall be entitled to no less than .5 of 
a full day's pay for a partial day's work and no more than 1.0 of a full day's pay for a 
full day's work. 
 

10. Pay Periods 
 

Teachers Teaching on Call will be paid every second Friday for the pay period 
ending the preceding Friday. 

  
11. Teachers Teaching on Call List 
 

The Board shall maintain a list of approved teachers teaching on call.  A copy of 
such list shall be provided to the Union in the months of September and January in 
each school year. 

 
12. Working Conditions 
 

Pursuant to Section 19 of the School Act, substitute assignments shall be given to 
teachers teaching on call in preference to others provided the teacher teaching on call 
has the necessary qualifications and experience. 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

Provincial Article B.3 does not apply in School District No. 28 (Quesnel) 
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ARTICLE B.4 EI REBATE 

  

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the 

proportionate share of the employment insurance premium reduction set out in the 

Previous Local Agreement.  Where the proportionate share is not expressed in the 

Previous Local Agreement, the employer shall remit monthly to the BCTF Salary 

Indemnity Fund an amount consistent with the past practice of the local parties.  The 

amount remitted on behalf of any employee shall not be less than 5/12 of said 

reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 and include that amount as part of the employee‘s 

taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan 

shall remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  

The employer shall remit these amounts to the designated trustee no later than the 

15th of the month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 

participation in the BCTF Plan.  Completed forms shall be processed and forwarded 

to the designated trustee by the employer. 

   

6. If in any month, an employee is not in receipt of sufficient net pay to cover the 

monthly payroll deduction amount for any reason, the contribution to the BCTF Plan 

for that employee shall not be made for that month.  If the employee wishes to make 

up any missed contribution(s), the employee shall make arrangements for same 

directly with the designated trustee. 
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7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as 

follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in 

any school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, 

provided that written notice of such change has been provided to the employer no 

later than September 30 for changes to be effective October 31, and December 31 for 

changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on 

term or temporary contracts of employment as defined in the Previous Local 

Agreement. 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the 

BCTF Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that 

month to assist in offsetting a portion of the costs of the BCTF Salary Indemnity 

Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

   

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the 

employer, the employer shall reimburse the employee the lesser of actual vehicle 

damage repair costs, or the cost of any deductible portion of insurance coverage on 

that vehicle up to a maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage 

or personal insurance deductible to personally owned professional material brought 

to the employee‘s workplace to assist in the execution of the employee‘s duties, 

provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall 

be provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

 

1. Where the Previous Collective Agreement does not contain a provision that allows 

an employee the option of receiving partial payment of annual salary in July and 

August, the following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of 

employment no later than September 30 that extends to June 30, may elect to 

participate in an Optional Twelve-Month Pay Plan (the Plan) administered by the 

employer. 
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3. An employee electing to participate in the Plan in the subsequent year must inform 

the employer, in writing, on or before June 15.  An employee hired after that date 

must inform the employer of her/his intention to participate in the Plan by September 

30
th

.  It is understood, that an employee appointed after June 15 in the previous 

school year and up to September 30 of the subsequent school year, who elects to 

participate in the Plan, will have deductions from net monthly pay, in the same 

amount as other employees enrolled in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in 

writing, on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly 

pay, in each twice-monthly pay period, an amount agreed to by the local and the 

employer.  This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to 

March 31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained 

by the employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

ARTICLE B.9   PAY PERIODS  

 

Article B.9 is not applicable in School District No. 28 (Quesnel). See Article B.9.4. 

 

LOCAL PROVISIONS: 

 
4. Pay Dates 
 

a. The Board shall pay each teacher, by direct deposit to his/her bank account, 
1/20th of their salary on: 

 
i. the Friday following school opening in September (it is understood 

that this payment may only be an estimate). 
 
ii. the school day on, or immediately preceding, the 15th day of each 

month (October - June). 
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iii. the last day of each month, (September - May) and the last school day 
in June. 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for 

school district related purposes shall receive the following reimbursement:  

 

Effective July 1, 2013     50 cents/kilometer  

Effective September 1, 2014   51 cents/kilometer 

Effective January 1, 2015   52 cents/kilometer 

Effective May 1, 2016   52 cents/kilometer 

Effective July 1, 2016    52 cents/kilometer 

Effective May 1, 2017   52 cents/kilometer 

Effective July 1, 2017    53 cents/kilometer 

Effective May 1, 2018   53 cents/kilometer 

Effective July 1, 2018    53 cents/kilometer 

Effective May 1, 2019   54 cents/kilometer 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC 

rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) 

where the employee is required to purchase additional insurance in order to comply 

with ICBC regulations respecting the use of one‘s personal vehicle for business 

purposes. 

 

[Provincial Articles B.10.4 and B.10.5 do not currently apply in School District No. 28 

(Quesnel)] 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

ARTICLE B.11  BENEFITS 

 

1.  The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
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2. The employer shall provide the local with a copy of the group benefits contract in 

effect for the Provincial Extended Health Benefit Plan and shall provide the local 

with a copy of the financial/actuarial statements made available to the employer from 

the benefit provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health 

Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the 

premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the 

co-ordination of benefits. 

 

LOCAL PROVISIONS: 

 
5. Teacher's Share of Benefits on Unpaid Leave 
 

Subject to the terms of the individual benefit plans, a teacher on unpaid leave or 
layoff shall be entitled to remain on the benefit plans for 12 months by paying the 
full premium cost in advance for each four (4) month period. 
 

6. Medical Services Plan 
 

The Board shall pay 100 per cent of the cost of the premium for the B.C. Medical 
Services Plan. 

 
7. Extended Health Benefits 
 

v. The Board shall pay 90 per cent of the cost of premiums of the Provincial 
Extended Health Benefit Plan.   

 
8. Dental Plan 
 

a. The Board shall pay 80 per cent of the cost of premiums of a dental plan 
which shall include: 

 
i. Plan "A"   100 per cent 

 ii. Plan "B"    60 per cent  
iii. Plan "C"   50 per cent with a $2500.00 lifetime limit per family 

member on Plan C. [Effective July 1, 2015, orthodontics coverage and 

lifetime limit are 75% and $5000 respectively].  
 
b.  Effective July 1, 2015, dual coverage is permitted where both parties are 

members of the bargaining unit. 
 
9. Group Life Insurance 
 

a. The Board shall pay 100 per cent of the cost of premiums of a group life 
insurance plan. 

 
b. The benefit maximum under the group life insurance plan shall be $250,000. 
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10. Optional Life Insurance 
 

The Board agrees to deduct premiums for those teachers who participate in the 
optional term life insurance plan.  

 
11. Benefit coverage for all teachers will be provided 
 

Full coverage in accordance with the ratios stated in the above clauses for all 
teachers employed 50% time or more and .5 of the ratios for those teachers employed 
less than 50% time. 
 

12. B.C.T.F. Salary Indemnity Plan 
 

a. All teachers shall participate in the B.C.T.F. Indemnity Plan.  The teachers 
shall pay 100 per cent of the cost of premiums of the plan.  The Board will 
deduct premiums from teachers for the S.I.F. Plan. 

 
b. Coverage for teachers will be provided while they are on Salary Indemnity 

payments for medical, dental and life insurance premiums in accordance with 
coverage generally provided. 

 
13. Benefit Forms 
 

a. The Board shall provide each teacher with an application or enrolment form 
for participation in the medical, dental, extended health and group life 
insurance benefit plans.  In the event a teacher does not wish to participate in 
any particular benefit plan where opting out is an option, the application or 
enrolment form must be so noted by the teacher and kept on file by the 
Board. 

 
b. The Board and Union shall assist employees in obtaining required benefits 

from the various benefit plans. 
 
c. Benefit coverage shall be extended to the end of the next teaching month 

following a deduction of premiums. 
 

14. Benefit Plan Information and Changes 
 

a. Upon request of the Union, the Board will authorize District carriers to 
release to the Teachers' Union, information on Master Teacher Benefit Plans 
and Financial/Actuarial Statements. [Not applicable for the Provincial 
Extended Health Benefit Plan.  See Article B.11.2.] 
 

b. It is understood that the Board shall have the right to change plan carriers, 
provided there is no loss of benefit coverage. [Not applicable for the 
Provincial Extended Health Benefit Plan.  See Article LOU No. 9.] 

 
15. Employee Family Assistance Plan 
 

a. There shall be an Employee Family Assistance Plan that shall provide a 
counselling and referral service while maintaining strict confidentiality. 
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b. The current district/employee cost sharing formula for the E.F.A.P. shall 
remain in effect. 

 
c. The Employee Family Assistance Plan will be administered by a Committee 

on which the Union will have representation. 
 
16. Death Benefits 
 

In the event of the death of a teacher who, at the time of death has been employed by 
the Board continuously for six months, the Board shall, with the approval of the Plan 
Carriers, continue to provide the medical, extended health, and dental benefits to the 
dependants of the deceased teacher for a period of three (3) months after the death of 
the teacher. 
 

ARTICLE B.12  CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 

credits, or equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

  

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been 

used to obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 
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4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 

evaluation of eligibility and criteria for Category 5+ pursuant to Article 

B.12.1 and Article B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of 

TQS made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated 

through the TQS Reviews and Appeals processes and are not grievable. 

 

ARTICLE B.20 SCHEDULES TO BE USED FOR LETTER OF PERMISSION 
 
1. Persons holding Letters of Permission will be paid on the category 4 scale. 
 

ARTICLE B.21 PLACEMENT ON SCALE 
 
1. Each teacher shall submit all documentation required by the Board to establish salary 

placement.  Such documentation shall be submitted within three months of 
commencement of employment or change in categorization or certification.  The 
teacher shall be responsible for advising the Board, in writing, of delays which occur 
in obtaining the documentation necessitating an extension of the time limits. 

 
2. The Board shall notify the teacher, in writing, of the category and experience 

placement that has been assigned. 
 
3. Upon receipt of documentation which establishes a salary category different from 

that in which the employee was initially placed, a salary adjustment shall be effective 
retroactive to the time of initial placement but limited to one calendar year. 

 
4. In the event that a teacher wishes to appeal his/her placement on the salary scale, for 

category and/or experience, the teacher must apply in writing to the Superintendent 
for adjustment.  In the event that the matter is not satisfactorily resolved and the 
teacher wishes to appeal further, the grievance procedure will apply. 

 

ARTICLE B.22 EXPERIENCE RECOGNITION 
 
1. Qualified teachers from other provinces of Canada, other nations of the 

Commonwealth, the U.S.A. and other countries with acceptable educational 
standards shall be granted increments for all approved teaching prior to entry into 
British Columbia.  All full time and part-time teaching experience gained in 
government inspected B.C. schools shall be recognized for placement on the salary 
schedule. 

 
2. Increments shall be granted to a teacher on leave of absence for professional growth 

in his or her own sphere of teaching.  Increments will be granted to a teacher on 
medical leave of absence, provided that where such leave extends for more than one 
year, only one increment shall be paid in respect of such leave of absence.  [For 
increments applicable in the case of maternity leave see Article G.25 (Maternity 
Leave)]. 
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3. The experience established in accordance with Article B.23 (Definition of 
Experience) will place each teacher on one of two increment starting dates; 
September 1st or January 1st.   

 

ARTICLE B.23 DEFINITION OF EXPERIENCE 
 
1. Ten (10) months of full time employment or its equivalent, shall constitute a year's 

experience for increment purposes. 
 
2. Periods of part-time teaching and short term appointments will be added together for 

accumulation of years of experience credit. 
 
3. Effective September 1, 1989, teacher teaching on call experience shall accumulate 

for experience recognition.  160 teacher teaching on call days shall constitute a year's 
experience. 
 
Note: Effective September 17, 2014, Article B.23.3 is replaced by Provincial Article 
C.4 Teacher Teaching on Call Employment. See also Letter of Understanding No. 
16. 

 
4. When full time employment equals, or accumulations of employment total 8/10th of 

a year or greater the teacher shall be granted a year's experience for increment 
purposes.  Nothing in this provision shall entitle a teacher to earn more than one 
year's increment for one year of service.   
 

ARTICLE B.24 PART TIME TEACHERS’ PAY AND BENEFITS 

(CONTINUING AND TEMPORARY) 

 
1.   Salary 
 
 Part-time teachers shall be paid that portion of their regular grid placement that 

relates to the portion of their teaching assignment. 
 

2. Payroll Benefits 
 
 See Article B.11.8 for benefit coverage. 
   
3. Sick Leave 
  

Part-time teachers shall accumulate and be eligible to use sick leave in the same 
proportion as that determined for payment of salary (see above). 
 

4. Part-Time Leaves 
 

a. A teacher with a continuing full-time appointment to the District may request 
a partial leave, specifying the fraction of time for which the leave is requested 
and the length of time for which the partial leave is requested.  The Board 
will attempt to honor the request and will advise the applicant in writing 
stating the reasons for denial in the event that the request cannot be honoured. 
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b. When the request under Article B.24.4.a has been granted, teachers who 
temporarily move from full-time assignment to a part-time assignment shall 
be considered on leave for the fraction of time for which the leave has been 
approved. 

 
c. When the request under Article B.24.4.a is granted by the Board the teacher 

shall be entitled to return to a similar full-time assignment at the expiration of 
the period of time for which the Board has granted the part-time leave. 

 
d. With mutual consent of the Board and the teacher the Board may appoint a 

part-time teacher employed under Article B.24.4.a to an additional temporary 
part-time assignment for a specified period and fraction of time. 

 
e. Two teachers employed full-time by the Board may jointly, under Article 

B.24.4.a request a specified job sharing assignment in respect of a single full-
time position.  Where the request is granted; 

    
i. salary shall be pro-rated according to the percentage of time worked 

by each teacher; 
 
 ii. the Board shall pay the benefit contributions provided in Article 

B.11.8; 
 
 iii. when one of the teachers agrees to work due to the temporary absence 

or illness of the other teacher, that teacher shall receive payment at 
full pro-rata scale for all such work. 

 

ARTICLE B.25 TEMPORARY TEACHERS’ PAY AND BENEFITS  
 
1. Salary 
 
 Temporary teachers shall be paid in accordance with Section B. 
 
2. Payroll Benefits 
 
 See Article B.11.8 for benefit coverage. 
 
3. Sick Leave 
 
 Temporary teachers shall accumulate and be eligible to use sick leave in accordance 

with Article G.20 (Sick Leave). 

 

ARTICLE B.26 SPEECH/LANGUAGE PATHOLOGISTS AND DISTRICT 

PSYCHOLOGISTS 

 
1. Speech/Language Pathologists and District Psychologists, as recognized in Article 

A.3.3 (Recognition of the Union), shall be paid in accordance with the salary 
schedule established in Article B.21 (Placement on Scale). 
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2. Placement on the salary schedule shall be: 
 
a. at the category which is most nearly equivalent to the category of teachers 

based on years of University level training in the discipline; and 
 

b. at the experience level as determined by Articles B.22 (Experience 
Recognition) and B.23 (Definition of Experience); and 

 
c. inclusive of any relevant experience in any other occupational capacity that 

relates to the work of the position of Speech/Language Pathologist or District 
Psychologist in School District No. 28 (Quesnel) as determined by the Board. 

 
3. All other items and conditions of employment established in this Agreement shall 

apply to Speech/Language Pathologists and District Psychologists. 

 

ARTICLE B.27 PARTIAL MONTH’S TEACHING 
 
Where employment begins on a day other than the first day of a month, or terminates on a 
day other than the last day of a month, the amount to be paid in salary for the days worked in 
that month shall be the monthly salary less 1/195th of the teacher's annual salary for each 
school day not worked. 

 

ARTICLE B.28 DEFINITION OF A DAY 
 
For payroll calculation purposes, a "day" shall be paid (or deducted) at the rate of 1/195th of 
annual salary. 

 

ARTICLE B.29 SUPPLEMENTAL ALLOWANCES 

 
1. In addition to the scales noted in Article B.1.5 (Salary) and B.20 (Schedules to be 

Used for Letter of Permission), the following supplemental allowances shall be paid: 
 

a. Department Heads, Elementary Counsellor and District Psychologist: 
 

i. Effective July 1, 2013:  $2,476.96 

ii. Effective September 1, 2014:   $2,526.50 

iii.  Effective January 1, 2015:   $2,558.08 

iv.  Effective May 1, 2016:  $2,569.59  

v.  Effective July 1, 2016 :  $2,595.29  

vi.  Effective May 1, 2017:  $2,595.29  

vii.  Effective July 1, 2017 :  $2,608.26  

viii.  Effective May 1, 2018:   $2,634.35  

ix.  Effective July 1, 2018 :  $2,647.52  

x.  Effective May 1, 2019:   $2,673.99 
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*any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage 

increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate 

with ESD. 
 

b. D.R.M.C. Coordinator, French Coordinator and Computer Coordinator: 
 

i. Effective July 1, 2013:   $5,218.50 

ii. Effective September 1, 2014:    $5,322.87 

iii.  Effective January 1, 2015:    $5,389.41 

iv.  Effective May 1, 2016:    $5,413.66  

v.  Effective July 1, 2016 :    $5,467.79  

vi.  Effective May 1, 2017:    $5,467.79  

vii.  Effective July 1, 2017 :    $5,495.13  

viii.  Effective May 1, 2018:    $5,550.09  

ix.  Effective July 1, 2018 :    $5,577.84  

x.  Effective May 1, 2019:   $5,633.61 

 

*any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage 

increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate 

with ESD. 

 
c. Native Coordinator and Coordinator Support Services: 

 

 i. Effective July 1, 2013:  $3,820.14 

ii. Effective September 1, 2014:   $3,896.54 

iii.  Effective January 1, 2015:   $3,945.25 

iv.  Effective May 1, 2016:   $3,963.00  

v.  Effective July 1, 2016 :   $4,002.63  

vi.  Effective May 1, 2017:   $4,002.63  

vii.  Effective July 1, 2017 :   $4,022.65  

viii.  Effective May 1, 2018:   $4,062.87  

ix.  Effective July 1, 2018 :   $4,083.19  

x.  Effective May 1, 2019:   $4,124.02 

 

*any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage 

increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate 

with ESD. 
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2. Teachers assigned to positions at Wells and/or Nazko Schools shall each receive an 
annual supplementary allowance as follows:  
 
i. Effective July 1, 2013: $1,125.89 
ii. Effective September 1, 2014:      $1,148.41 

iii.  Effective January 1, 2015:      $1,162.76 
iv.  Effective May 1, 2016:  $1,168.00  
v.  Effective July 1, 2016:  $1,179.68  
vi.  Effective May 1, 2017:  $1,179.68  
vii.  Effective July 1, 2017:  $1,185.57  
viii.  Effective May 1, 2018:  $1,197.43  
ix.  Effective July 1, 2018:  $1,203.42  
x.  Effective May 1, 2019:  $1,215.45 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.30 FIRST AID ALLOWANCE  

 
1. Any teacher shall be entitled to reimbursement for the applicable course fees for the 

certificate subject to successful completion of the course.  The responsibility to 
provide proof of payment and successful completion will rest with the teacher. 

 
2. A teacher voluntarily acting under the direction of the Board as the first aid attendant 

in his/her school shall be paid an allowance of $861.31 per annum if the teacher 
holds a valid Occupational First Aid Level 3 or an allowance of $344.52 per annum 
if the teacher holds a valid Occupational First Aid Level 1. 
 

3. The allowances in Article B.30.2 shall be increased as follows: 
 
a. Occupational First Aid Level 3: 

 

 i. Effective July 1, 2013:  $861.31 

ii. Effective September 1, 2014:   $878.54 

iii.  Effective January 1, 2015:   $889.52 

iv.  Effective May 1, 2016   $893.52  

v. Effective July 1, 2016    $902.46  

vi.  Effective May 1, 2017   $902.46  

vii.  Effective July 1, 2017    $906.97  

viii.  Effective May 1, 2018   $916.04  

ix.  Effective July 1, 2018    $920.62  

x.  Effective May 1, 2019   $929.82 
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*any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage 

increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate 

with ESD. 

 
b. Occupational First Aid Level 1: 

 

i. Effective July 1, 2013:   $344.52 

ii. Effective September 1, 2014:   $351.41 

iii.  Effective January 1, 2015:   $355.80 

iv.  Effective May 1, 2016   $357.40  

v.  Effective July 1, 2016    $360.98  

vi.  Effective May 1, 2017   $360.98  

vii.  Effective July 1, 2017    $362.78  

viii.  Effective May 1, 2018   $366.41  

ix.  Effective July 1, 2018    $368.24  

x.  Effective May 1, 2019   $371.93 

 

*any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage 

increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate 

with ESD. 

 

ARTICLE B.31 NO REDUCTION IN SALARY  
 
The salary of any teacher now engaged shall not be reduced by the signing of this 
agreement, provided that the teacher remains engaged in that same position. 
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION 

 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such 

agreement shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it 

is received. 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length 

of service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee 

who achieves continuing contract status in another school district shall be 

credited with up to ten (10) years of seniority accumulated in other school 

districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing 

contract status.  

 

ii. The employee must initiate the seniority verification process and 

forward the necessary verification forms to the previous school 

district(s) within ninety (90) days of receiving a continuing 

appointment in the new school district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to 

port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service 

which are paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to 

one (1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be 

included as aggregate service with the employer when a determination is 

made in accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days 

of service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any 

school year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to 

this article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which 

are inferior to this article. 

LOCAL PROVISIONS: 
 
7. The Board and the Union agree that increased length of service by employees in the 

employment of the Board entitles said employees to increased security of teaching 
employment (provided that they possess the qualifications necessary for the positions 
available).  It is further agreed that this principle of security shall be consistent with 
the preservation of a satisfactory learning situation in accordance with the Board's 
fundamental interest noted above. 

 

8. Definitions 
 
 For the purposes of this agreement, the following definitions will apply: 
 

a. Day 
    

i. "Day" will mean a calendar day. 
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b. Seniority 
 
  i. "Seniority" will mean an employee‘s aggregate length of service in 

the employment of the Board, inclusive of service under temporary 
appointment and part-time teaching; and leave of absence related to 
any approved leave except the following: 

 
   1.  leave of absence pursuant to deferred salary leave. 
   2.  leave of absence for travel reasons. 
 

ii. In addition to the provisions of Article C.2.8.b, seniority shall include: 

 

1.         Teacher Teaching on Call seniority accumulated pursuant to 

Article C.2.3, and 

 

2.      Seniority ported in accordance with Article C.2.2 provided 

that in no case, shall an employee be credited with more than 1 

year of seniority for any calendar year. 
 
  iii. When the seniority of two or more employees is equal pursuant to 

Articles C.2.8.b.i and C.2.8.b.ii, the employee with the greatest 
continuous length of service, with the Board, shall be deemed to have 
the greatest seniority. 

 
  iv. When the seniority of two or more employees is equal pursuant to 

Article C.2.8.b.iii, the employee with the greatest number of days of 
Teacher Teaching on Call employment with the Board in the twenty-
four month period just prior to appointment shall be deemed to have 
the greatest seniority. 

 
  v. When the seniority of two or more employees is equal pursuant to 

Article C.2.8.b.iv, the employee with the greatest aggregate length of 
service, with another school authority, recognized for salary 
experience purposes, shall be deemed to have the greatest seniority. 

 
  vi. When the seniority of two or more employees is equal pursuant to 

Article C.2.8.b.v, the employee with the earliest application for 
employment with the Board shall be deemed to have the greatest 
seniority. 

 
  vii. When the seniority of two or more employees is equal pursuant to 

Article C.2.8.b.vi, the employee selected by lot shall be deemed to 
have the greatest seniority. 

 
  viii. For the purpose of Article C.2.8.b.iii, continuous length of service 

shall be deemed not to have been broken by resignation for proposes 
of maternity followed by re-engagement within a three year period. 

 
  ix. For the purpose of Article C.2.8.b.iii, continuous length of service 

shall be deemed not to have been broken by termination and recall 
pursuant to this agreement. 
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9. General 
 

a. Seniority List 
 

i. The Board shall, by November 15, forward to the Union a list of all 
employees employed by the Board, in order of seniority, setting out 
the length of seniority as calculated according to Article C.2.8.b. 
 

ii. The Union shall bring to the attention of the Board any errors in the 
Seniority List on or before December 15. 

 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, 

and employers and employees with the opportunity and responsibility to address 

concerns. Where a grievance proceeds to arbitration, the arbitrator must consider 

these purposes, and may relieve on just and reasonable terms against breaches of 

time limits or other procedural requirements. 

 

LOCAL PROVISIONS  

 

Formal Evaluation of Teachers 
 
If, through exercising general supervision the administrator has a concern about the 
adequacy of the teacher's work performance, the Principal shall initiate the following 
process of formal evaluation. 

 
2. Concern regarding performance: 

 
a. The teacher's administrator will initiate discussion regarding formal 

evaluation by sending the teacher written notification requesting a meeting to 
discuss the teacher's performance.  A copy of the written notification shall be 
forwarded to the Union. 

 
b. At any meeting concerning performance evaluation, either party may be 

accompanied by a representative. 
 
c. If the concern remains, then the teacher will be informed in writing that a 

formal evaluation process will be initiated.   
 
d. The teacher and the evaluator shall meet to discuss the formal evaluation.  

Should the teacher elect not to avail himself/herself of the opportunity to 
meet with the evaluator to develop criteria within 5 working days of being 
invited to meet, the evaluator will provide the teacher with the criteria to be 
used, in writing. 
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3. Written Evaluation Reports: 
 
a. All formal evaluations of the work of a teacher shall be in writing and shall 

be made with the teacher's knowledge. 
 
b. Formal evaluations shall be based on observations and documentation and 

shall state whether the teacher's performance is satisfactory or unsatisfactory. 
 
c. If an evaluator notes an area in the teacher's work where the need for 

continued growth is indicated, the evaluator shall include specific 
recommendations. 

 
d. The content of a report shall be based solely on the personal assessment and 

analysis of the learning situation as observed by the evaluator. 
 
e. Involvement or non-involvement in extra-curricular activities, participation in 

union activities or matters not directly related to teaching duties are outside 
the scope of evaluating and reporting on the work of a teacher. 

 
f. Written reports on the work of a teacher shall be drafted on the basis of 3 to 9 

observations.  The teacher shall have the opportunity to select at least two 
observation times.  The evaluator shall first seek agreement with the teacher 
on the purpose, the time span and schedule, and the criteria to be used five (5) 
working days prior to commencing observations.  No observations shall be 
made in the first fifteen (15) teaching days of an assignment or after a change 
of assignment. 

 
g. Following observations or supervisory visits, the evaluator shall 

communicate to the teacher his/her observations before the next visitation.  
Such observations shall be provided to the teacher in the form of a written 
anecdotal statement within 2 working days of the observation. 

 
h. During the formal evaluation process the evaluator may give the teacher 

advice.   
 
i. Normally reports shall be on the teacher's assignment in his/her prime area of 

expertise.  Discrepancy between the teacher's assignment, professional 
training and preferences of teaching subjects and grades shall be reflected in 
any reports. 

 
j. Areas of assignment observed shall be noted in the report. 
 

4. Filing of Report: 
 
a. The teacher shall be given a draft copy of the written formal evaluation and 

an opportunity to meet with the evaluator to discuss the draft copy prior to 
preparation of the final copy.  Either party may be accompanied by a 
representative to review the draft. 

 
b. The formal evaluation report shall be filed in the teacher's personnel file at 

the School District office.  A copy shall be given to the teacher at the time of 
filing.  One additional copy may be retained by the evaluator.   
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c. The teacher shall have the right to submit to the evaluator a written 
commentary on the formal evaluation which shall form part of the report. 

 
5. Individual assistance plan: 

 
a. A teacher receiving a less than satisfactory report will attend a meeting 

convened by the Superintendent of Schools or designate which will include 
the evaluator and a representative of the Union. 

 
b. The purpose of this meeting is to establish an individual assistance plan 

which will be followed by a second formal evaluation.  The Individual 
Assistance Plan is intended to organize supportive professional services for 
teachers who have received a formal evaluation that indicates a less than 
satisfactory learning situation.  

 
c. The plan will include the participants and the techniques that will be 

employed to assist the teacher.  The Superintendent or designate's 
involvement in the development of the individual teacher's assistance plan 
does not in any way preclude him or her from conducting the second formal 
evaluation report on the teacher following the completion of the individual 
assistance plan. 

 
d. Where a teacher receives a less than satisfactory report, the teacher may 

request and will be granted leave of absence of up to one year for the purpose 
of taking a program of professional or academic instruction.  This is subject 
to course selection and timing of the leave being approved by the 
Superintendent.  While awaiting the leave, further formal evaluations will not 
occur.  Subsequent formal evaluation shall not occur during the first fifteen 
(15) working days after the teacher's return from this leave. 

 
6. Second Formal Evaluation: 
 

If the formal evaluation results in a second less than satisfactory report, then the 
teacher will again be provided with the assistance outlined in Article C.3.5.  
 

7. Third Formal Evaluation: 
 

The third formal evaluation shall be conducted by an evaluator other than the 
individual(s) writing the previous two (2) reports, as determined by the 
Superintendent of Schools. 
 

8. Procedures where dismissal is based on performance: 
 
a. The Board shall not dismiss a teacher on the basis of less than satisfactory 

performance of teaching duties except where the Board has received at least 
three reports pursuant to this Article indicating that the learning situation in 
the class or classes of the teacher is less than satisfactory. 

 
b. The reports shall have been issued in a period of not less than 12 or more than 

24 months, such period not to include the time during which the teacher is on 
an approved leave-of-absence. 



             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 53 

 

 
c. i. At least one of the reports shall be a report of the Superintendent of 

Schools, or the Assistant Superintendent of Schools. 
 
 ii. The other two reports shall include only reports of: 
    

1. The Superintendent of Schools or an Assistant Superintendent 
of Schools; 

 
2. A Director of Instruction; or 

 
3. The Principal of a school to which the teacher is assigned. 

 
d. Where the Board decides to dismiss a teacher, it shall provide thirty (30) days 

notice of dismissal or pay in lieu of all or part of the notice period. 
 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited 

with one (1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one 

(1) year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the 

first of the month following the month in which the experience accumulation is 

earned. 

 

ARTICLE C.20 DEFINITIONS OF TEACHER STATUS  
 

1. Continuing Contract 

a. All teachers appointed to the teaching staff of the  District shall be appointed 

on a continuing contract of employment except for: 

 

i. Temporary Teachers 

ii. Teachers Teaching on Call 

 

2. Teacher Teaching on Call 

 

Teacher Teaching on Call shall mean a teacher holding a valid teaching certificate 

and hired on a day to day basis. 
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ARTICLE C.21 TEMPORARY TEACHERS’ EMPLOYMENT RIGHTS 
 
1. A temporary appointment may be used for any position, part time or full time, 

temporarily existing or temporarily vacant.  Temporary appointments would 
normally be used for: 
 
a. positions of teachers who are on a leave-of-absence,  
 
b. positions that become vacant after the start of a new school year,  
 
c. positions by persons holding a Letter of Permission. 

 
2. Temporary appointments shall be in writing and specify the period of duration.  At 

the expiration of the period specified, the temporary appointment shall be deemed to 
be terminated. 

 
3. The Board shall notify by May 1 those teachers on temporary contract of their 

employment prospects for the coming year. 
 
4. The Superintendent or his/her designate shall, upon request, meet with the Union to 

discuss the nature and circumstances of the temporary position. 
 

5. A teacher who is placed on a continuing contract while working on a temporary 
assignment that subsequently ends, or a teacher with a continuing contract who, 
while on the recall list, accepts a position that is temporarily vacant and that position 
subsequently ends, will return to a continuing position or be placed on the recall list 
per Article C.24.2.c (Layoff, Recall and Severance Pay), as appropriate.  The notice 
requirement in Article C.24.2.a.ii (Layoff, Recall and Severance Pay) will not apply. 

 
6. Teachers on temporary contract who have not received a less than satisfactory report 

shall be granted continuing contracts of employment not later than the completion of 
eighteen (18) months aggregate service (calculated from September 1, 1988) in the 
employment of the Board.  The Board agrees to inform the Union of any positions 
temporarily existing within 15 days of the appointment.   
 

ARTICLE C.22 PROBATION 
 
1. During the first 10 months of employment (whether as a temporary teacher or as a 

new teacher to the District on a continuing contract) a teacher shall not be released 
from the School District unless: 
 
a. The teacher has received at least two less than satisfactory reports.  The first 

report shall be followed by an assistance plan.  There shall be no less than 
sixty (60) days between the reports.  The evaluation process and criteria will 
be outlined to the teacher prior to the evaluation taking place.  This article is 
subject to the grievance procedure under Article A.6 (Grievance Procedure); 
or, 
 

b. Circumstances within the District warrant the use of Article C.24 (Layoff, 
Recall and Severance Pay). 
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ARTICLE C.23 DISCIPLINE, SUSPENSION AND DISMISSAL  
 
1. Teacher Representative 
 

A teacher shall have the right to be accompanied by a representative at any meeting 
called to discuss the teacher's performance. 
 

2. Confidentiality 
 

The Board shall use discretion and attempt to maintain confidentiality in discipline 
matters. 
 

3. Discipline, Suspension and Dismissal 
 

a. The Board may not dismiss or take disciplinary action save and except for 
just and reasonable cause. 

 
b. i. Differences respecting dismissal and disciplinary action shall be 

subject to the grievance procedure in Article A.6 (Grievance 
Procedure). 

 
 ii. Dismissal grievances may be initiated at the joint committee stage of 

the dispute resolution process. 
 
c. Where a teacher is under investigation by the Board for any cause, the 

employee and the Union shall be advised in writing of that fact  and the 
nature of the allegation immediately, unless substantial grounds exist for 
concluding that such notification would prejudice the investigation, and in 
any event shall be notified at the earliest reasonable time and before any 
action is taken by the Board, and the employee shall be advised of the right to 
be accompanied by a representative of the Union at any interview in 
connection with such investigation. 

 
d. Except as noted in Article C.23.3.e and unless the Union waives the right to 

such a meeting, the Board shall not suspend or dismiss any person bound by 
this Agreement unless it has, prior to considering such action, held a meeting 
of the Board with the employee entitled to be present, in respect of which: 

 
 i. The employee and the Q.D.T.A. shall be given at least 72 hours' 

notice of the meeting, and a written statement of the grounds for the 
contemplated action. 

 
 ii. Twenty-four hours prior to the hearing, the employee and the 

Q.D.T.A. shall be given all documents that will be considered at the 
meeting. 

 
 iii. The Q.D.T.A., on behalf of the teacher, may file a written reply to the 

allegations prior to the meeting. 
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 iv. At such meeting, the teacher may be accompanied by a representative 
and/or advocate appointed by the Q.D.T.A. and they shall be entitled 
to hear all the evidence presented to the Board, to receive copies of all 
documents placed before the Board, and to present witnesses on 
behalf of the teacher, and to ask questions of clarification, of 
procedure and information. 

 
 v. The decision of the Board shall be communicated in writing to the 

teacher and the Union and shall contain a full and complete statement 
of the grounds for the decision. 

 
e. Where an employee is suspended under Section 15(4) or 15(5) of the School 

Act, the Board shall hold a meeting in accordance with the foregoing 
provisions unless the right to such a meeting is waived by the Union.  Such 
meeting shall be held prior to the Board reaching a final decision on the 
disposition of the case.  The Board retains the right to proceed under 15(7) of 
the School Act. 

 
f. Both parties agree that investigations and reasons for decisions concerning 

teacher suspension and dismissal are best dealt with in a confidential manner.  
Should either side, however, feel compelled to release information 
concerning teacher suspension or dismissal to the media, the releasing party 
must first discuss the nature of the release with the other party. 

 
g. When an employee receives a written warning, is suspended or dismissed by 

the Board, the Q.D.T.A. will be informed promptly by copy of the written 
warning, letter of suspension, letter of dismissal or by separate letter 
notifying the Union that disciplinary action has been taken.   

 
h. When a teacher is to receive discipline, he/she shall have the right to have a 

Union representative in attendance.   
 
i. At an arbitration in respect of the discipline, suspension or dismissal of a 

teacher, no material from the teacher's file may be presented unless the 
material was brought to the teacher's attention three (3) working days prior to 
the first arbitration hearing. 

 
j. Conduct of a teacher during non-school hours and off school premises shall 

not be grounds for any form of discipline, except where there is just and 
reasonable cause for disciplinary action. 

 

ARTICLE C.24 LAYOFF, RECALL AND SEVERANCE PAY 
 
1. Definitions 
 

a. Qualifications 
 

i. In this agreement, necessary qualifications in respect of a teaching 
position means the possession of a valid teaching certificate for the 
Province of British Columbia, and one (1) or more of the following: 
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ii. a university teaching major, or its equivalent, directly related to the 
teaching position, or 

 
iii. at least one (1) full time equivalent year of successful teaching 

experience in the position or in a similar position, or 
 
iv. a reasonable expectation based on a teacher's skills, abilities, 

professional development and overall classroom teaching experience 
that the teacher will be able to perform the duties of the position in a 
successful manner. 

 
 b. Terminations 
 

i. For the purposes of this Article, "termination" (or "layoff") and 
"reduction in total numbers" includes the termination of teachers on 
continuing contract, termination of a temporary contract teacher prior 
to the end of the term of the contract and a decision by the Board, 
other than for just and reasonable cause, to not offer a further 
temporary contract at the expiry of a teacher's contract to a teacher 
who has been appointed after January 1, 1989 to two or more 
temporary contracts in the District. 

 
2. Procedures 
 
 a. Termination 
 
  i. When, for educational or budgetary reasons, the Board determines 

that it is necessary to reduce the total number of teachers employed, 
the teachers to be retained on the active teaching staff of the District 
shall be those who have the greatest seniority, provided that they 
possess the necessary qualifications for the positions available. 

 
  ii.    The Board shall give each teacher whose contract it intends to 

terminate, pursuant to this agreement, a minimum of forty-five (45) 
days notice in writing, such notice to be effective at the end of that 
school term, and to contain the reason for the termination and a list of 
teaching positions available or to be held by teachers with less 
seniority.  A copy of said notification shall be sent to the Union. 

 
  iii.   If a teacher's contract has been terminated as indicated in Article 

C.24.2.a.i, the teacher's name shall be placed on a recall list for a 
period of 30 months (subject to Article C.24.2.c.v). 

 
  iv.   The teacher shall notify the payroll department, in writing, of his/her 

intention to remain on recall or receive severance pay, during the first 
12 months or he/she will continue on the recall list and forfeit 
severance pay. 
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 b. Severance Pay 
 

i. A teacher on continuing appointment who has one or more years of 
continuous employment and who is terminated, save and except a 
teacher who is terminated or dismissed for just cause, may elect to 
receive severance pay at any time during the first twelve (12) months 
following the effective date of the termination. 

 
ii. Severance pay shall be calculated at the rate of five percent of one 

year's salary for each F.T.E. year of continuous paid service with the 
Board to a maximum of one year's salary.  Salary on which severance 
pay is calculated shall be based on the teacher's annual salary, 
including allowance, at the time of the teacher's termination. 

 
iii. A teacher who receives severance pay pursuant to this article and who 

is subsequently re-hired by the Board, shall retain any payment made 
under the terms of this section and the calculation of years of service 
shall commence with the date of such re-hiring. 

 
 c. Recall 
 

i. If a teaching position becomes vacant during the recall period noted in 
Article C.24.c.a.iii the Superintendent of Schools or designate will 
offer the position to the teacher on the recall list who is qualified for 
the position and has the most seniority in accordance with Article 
E.22.8 (Posting and Filling of Vacancies).  If that teacher declines the 
offer the position shall be offered to the next qualified teacher on the 
recall list and the process shall be repeated until the position is filled. 

 
ii. A teacher who is offered recall pursuant to Article C.24.2.c.i shall 

inform the Board whether or not the offer is accepted, within seven 
days of the receipt of such offer. 

 
iii. The Board shall allow 10 days from an acceptance of an offer under 

Article C.24.2.c.ii for the teacher to commence teaching duties, 
provided that, where the teacher is required to give a longer period of 
notice to another employer, the Board and the teacher shall agree to 
extend the time limit to a maximum of twenty (20) days. 

 
iv. A teacher on the recall list is responsible for keeping the office of the 

Superintendent of Schools informed of changes of name, address, 
telephone number and qualifications.  For purposes of this agreement, 
an offer sent to the last known address by registered mail and returned 
as undeliverable will constitute a refusal in accordance with Article 
C.24.2.c.v.  
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 

Calendar Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior 

to its implementation.  The employer and the local shall meet within five (5) working 

days following receipt of such notice to negotiate modifications to the provisions of 

the agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original 

intent of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited 

arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the 

agreement necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the 

alternate school calendar, the arbitrator will have remedial authority to make 

retroactive modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration 

in accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

d. The hearing shall commence within a further ten (10) working days; and 



             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 60 

 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

8. Where an alternate school calendar has been established prior to the ratification of 

the Collective Agreement, existing agreements that accommodate the alternate 

school calendar shall be retained unless the parties agree that they should be 

amended. 

   

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4  PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement.  

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes 

of preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

 

3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 

 

LOCAL PROVISIONS  

 

Hours of Work 

 

4.  Each full time elementary teacher's weekly assigned instructional hours, exclusive of 

noon intermission, shall not exceed twenty-five (25) hours inclusive of: 

 
a. one-hundred (100) minutes of preparation time [110 min effective June 30, 

2019] of preparation time;  
 
b. daily recesses. 
 

5. Each full time secondary teacher's weekly assigned instructional hours, exclusive of 
regular noon intermissions, shall not exceed twenty-seven and one-half (27 1/2) 
hours inclusive of: 
 
a. twelve and one-half percent (12.5%) preparation time per timetable week. 
 
b. change periods and homerooms. 
 

6. Part-time teachers shall receive a pro-rata entitlement based on their F.T.E. 
assignment to the School. 
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7. Duration of a School Day for Teachers 
 
a. The duration of the school day for a teacher shall not exceed seven 

consecutive hours inclusive of supervision as it pertains to Article D.30 
(Supervision), instruction, recess, class breaks, preparation time and the 
regular noon intermission. 

 
b. The practice of consecutive hours, will only be altered with agreement of the 

Union.  Such agreement not to be unreasonably denied 
 

ARTICLE D.5   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or 

operation of a middle school program, this article shall govern the implementation or 

operation of a middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more 

schools in a district, the employer and the local shall meet, no later than ten (10) 

working days from a decision of the employer to implement a middle school 

program, in order to negotiate any alternate or additional provisions to the Collective 

Agreement which are necessary to accommodate the intended middle school 

program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to 

secondary schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or 

additional provisions of the collective agreement are necessary to accommodate the 

intended middle school program(s), either party may refer the matter(s) in dispute to 

expedited arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of 

alternate or additional provisions necessary to accommodate the intended 

middle school program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to 

arbitration, the parties shall identify all issues in dispute;ii. Within a 

further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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iii. Within a further five (5) working days, the parties shall exchange 

initial written submissions; 

iv. The hearing shall commence within a further ten (10) working days; 

and 

v. The arbitrator shall render a final and binding decision within fifteen 

(15) working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

ARTICLE D.20 INTENTIONALLY LEFT BLANK / REMOVED BY 

LEGISLATION 

 

ARTICLE D.21 INTENTIONALLY LEFT BLANK / REMOVED BY 

LEGISLATION 

 

ARTICLE D.22 REGULAR WORK YEAR 
 
1. The annual salary established for employees covered by this Agreement shall be 

payable in respect of the employees' regular work year which shall not exceed 195 
days in session per school year.  There shall be no more than 190 days of instruction 
and up to 5 non-instructional days. 

 
2. All days in session shall be scheduled between the Tuesday after Labour Day and the 

last Friday in June of the subsequent year, excluding Saturdays and Sundays, 
statutory holidays, Christmas break and spring break, except in years when 195 days 
cannot be scheduled.  The school year may extend into the last week in June, 
provided there will not be more than 190 days of instruction. 

 
3. The first day of Christmas break shall be on the Monday preceding December 26.  

School shall reopen on the Monday following January 1 unless January 1 is a Sunday 
then school shall reopen Tuesday, January 3. 

 
4. Normally, the first day of spring break shall be the third Monday in March.  School 

shall normally reopen the fourth Monday in March.   
 
5. In no event shall the number of instructional days in the regular work year exceed the 

requirements of Regulation 8 of the School Act. 
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ARTICLE D.23 AVAILABILITY OF TEACHER TEACHING ON CALL OR 

UNCERTIFIED SUBSTITUTE  

 
1. When a classroom teacher is absent from a school, the Board will make every 

reasonable effort to employ a Teacher Teaching on Call or Uncertified Substitute to 
replace that teacher forthwith upon being informed of such absence. 

 
2. When a teacher, who is excluded from Article D.23.1, is absent from a school, the 

Board will make every reasonable effort to employ a Teacher Teaching on Call or 
Uncertified Substitute to replace that teacher on the second day of absence and each 
day thereafter. 

 
3. Teachers, except a Teacher Teaching on Call or Uncertified Substitute shall not 

normally be required: 
 
 a. To perform the tuition or instructional duties of a teacher who is absent. 
 
 b. To supervise the students of a teacher who is absent except in emergency 

situations. 
  
4. A Teacher Teaching on Call or Uncertified Substitute shall only be required to 

perform the tuition, instructional and supervisory duties of the teacher the Teacher 
Teaching on Call or Uncertified Substitute has been called to replace or where no 
duties have been assigned for a portion of the day, such duties as may be assigned by 
the Principal. 

 

ARTICLE D.24 EXTRA-CURRICULAR ACTIVITIES 

 
1. a. Extra-curricular activities and programs are defined as being beyond the 

activities relating to Provincially and locally established curriculum. 
 
 b. The Board and Q.D.T.A. agree that extra-curricular activities are an 

important aspect of school programs.  It is recognized that extra-curricular 
activities are assumed by a teacher on a voluntary basis. 

 

c. Extra curricular activities shall not form any part of a job description, posting, 

evaluation of a teacher, nor will it be a consideration for placement of 

teachers presently employed on a temporary or continuing contract or 

teachers on the recall list. 

 
2. The Board agrees to indemnify teachers voluntarily involved in authorized extra-

curricular activities against each and every claim or action brought against the 
teacher as a result of the lawful performance by the teacher of his/her duties. 

  

ARTICLE D.25 HEALTH AND SAFETY 
 
1. The Board agrees to make reasonable and proper provisions for the maintenance of 

high standards of health and safety in the work place. 
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2. The Board shall ensure that each work site can access online, through a link on the 
District health and safety web page, the Occupational Health and Safety Regulation 
of the Workers' Compensation Act.  

 
3.  The District shall maintain a web page that contains Health and Safety information 

specific to the School District. 
 
4.  a.  A teacher with a concern regarding the physical working environment of their 

classroom or job site should report the concern to the principal and school 
based health and safety representative. 

 
b.  All Health and Safety concerns must be reported through the Health and 

Safety process. Emergent matters must be reported directly to the principal. 
 

c.  If the emergent matter is not satisfactorily resolved in a timely manner, the 
Superintendent or designate will meet with the Union President or designate to 
address the concern.  

 
 
ARTICLE D.26 HEALTH AND SAFETY COMMITTEE 
 
1. A District Health and Safety Committee shall be established.  The Committee shall 

be composed of not fewer than six members.  The members shall represent the 
Q.D.T.A., the employer and any other employee Union.  In no case shall the 
employer's representatives outnumber those of the employee groups. 

 
2. The Committee shall: 
 
 a. Determine its mandate in accordance with the W.C.B. Regulations and the 

Workplace Hazardous Materials Information System. 
 
 b. Make written recommendations to the Superintendent or designate on Health 

and Safety issues. 
 

c.  Receive and review site based health and safety minutes. 
 
 d. Hold regular meetings in accordance with the W.C.B. Regulations, during 

instructional time and forward copies of the meeting minutes promptly to the 
employer and the Q.D.T.A. and all job sites. The minutes will be posted on 
the District Health and Safety web page. 

 
3. School based Health and Safety Committees should be established under the 

direction of the Principal. 
 
4.  The Committee may contribute to a web page that contains health and safety 

information as per Article D.25.3 (Health and Safety). 
 
5.  The Superintendent or designate will respond in writing to written recommendations 

from the committee within twenty-one (21) days of receiving a recommendation, and 
either indicate acceptance of the recommendation, or give the employer‘s reasons for 
not accepting the recommendation.  
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ARTICLE D.27 STUDENT MEDICATION AND MEDICAL PROCEDURES 
 
1. Teachers have a duty to render assistance to pupils in emergency situations. 

 
2. The Board shall not require a teacher to administer medication on a regular or 

predictable basis. 
 

3. Notwithstanding Article D.27.2, teachers in the rural schools of Nazko, Narcosli and 
Wells may be required to dispense simple oral medication should a principal or 
support staff not be available.  

 
 
ARTICLE D.28 FIRST AID ATTENDANTS 
 
Should a work-site be small enough that it is not covered by WCB regulations and the 
Provincial agreement, the Board will seek a volunteer first aid attendant from within the 
staff at that job site.  
  

ARTICLE D.29 STAFF MEETINGS 
 
1. Notice 
 
 At least 7 days notice of regular staff meetings shall be given; including the agenda 

to be considered. 
 
2. Agenda 
 

 All staff members shall have the right to place items for consideration on the agenda. 
 
3. Minutes 
 
 Written minutes of staff meetings shall be kept and circulated to all staff members. 
 
4. Attendance 
 
 Teachers shall be required to attend staff meetings.  There shall be one staff meeting 

per month. Such meetings shall not commence more than one hour prior to the 
beginning of classes nor conclude later than two hours after the usual dismissal time 
for students. 

 
Part-time and itinerant teachers shall attend staff meetings. When a teacher works in 
multiple sites they will consult with the principals to determine which one (1) staff 
meeting they shall attend. Teachers will be responsible for keeping apprised of 
information discussed at the meeting(s) they miss. 
 
Teachers employed 60% or more shall attend staff meetings. 
 
Teachers employed less than 60% shall attend 50% of the staff meetings.  
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5. Health & Safety 
 
Health & Safety matters shall be a standing agenda item at all regular staff meetings. 
 

6. Emergency Staff Meetings 
 

Staff shall attend emergency staff meetings in the event of a serious emergency issue 

such as serious illness, death, suicide threat or serious threat to the health and safety 

of students and/or staff. Such meetings shall be brief, twenty (20) minutes or less. 

 

ARTICLE D.30 SUPERVISION 
 
1. No teacher shall be required to perform more than 50 minutes supervision duty at 

times of the day in the school week other than the regularly scheduled noon 
intermission. 

 
2. The total number of minutes of weekly supervision for the teaching staff at any 

school shall not be greater than the total number of minutes of weekly supervision 
for the teaching staff at that school during the 1993/94 school year.  This clause does 
not apply to Riverview Elementary School.  At Riverview Elementary, the total 
number of minutes of weekly supervision of teaching staff shall note be greater than 
the total number of minutes of weekly supervision for the teaching staff as of 
October 12, 1994.  

 
3. The parties agree that, during the period September 1, 1992 to December 31, 1994, 

no teacher shall be assigned supervision duties during the school‘s regularly 
scheduled noon intermission.  During an emergency situation, the Principal may 
require a teacher to be present at the school during the noon intermission.  

 

ARTICLE D.31 STUDENT SUSPENSIONS 
 
Teachers shall be given reasonable notice before being requested to provide school work for 
students who have been suspended from attending school.  Normally, suspended students 
will be provided with such work by the end of the school day. 
 

ARTICLE D.32 TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS

  
The Board will seek input from the Q.D.T.A. in the planning, construction and equipping of 
new schools or school additions.  
 

ARTICLE D.33 INTENTIONALLY LEFT BLANK / REMOVED BY 

LEGISLATION  
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination 

against females or males by portraying them in gender stereotyped roles or by 

omitting their contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal 

expression of sexism.  In September of each school year the employer and the local 

shall jointly notify Principals and staff, in writing, of their commitment to a non-

sexist environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct 

business and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable 

and will not tolerate its occurrence.  Proven harassers shall be subject to 

discipline and/or corrective actions.  Such actions may include counselling, 

courses that develop an awareness of harassment, verbal warning, written 

warning, transfer, suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, 

may at the choice of the employee be accompanied by a representative(s) of 

the Local at all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 

person, is unwelcome, and which the initiator knows or ought 

reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either 

a one-time or continuous basis that would demean, belittle, intimidate, 

or humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no 

legitimate work purpose and which a person ought reasonably to 

know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion 

and  blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied 

action of a sexual nature which creates an uncomfortable working 

environment for the recipient, made by a person who knows or ought 

reasonably to know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has 

the effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to 

speak to or correspond directly with the alleged harasser to express 

his/her feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

Principal, staff rep or other contact person to discuss potential means 

of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the 

basis of the complaint and the definitions of sexual 

harassment/harassment which may apply; however, the form of the 

complaint will in no way restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the 

complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant 

or alleged harasser, the complaint shall, at the complainant's 

discretion, be immediately referred to either BCPSEA or a third party 

who shall have been named by prior agreement of the employer and 

the local who shall proceed to investigate the complaint in accordance 

with Step 3 and report to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as 

provided by the complainant pursuant to Article E.2.3.b.i. The 

employer may request further particulars from the complainant. Upon 

the conclusion of such a review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii.  Should the complainant not agree with the process described in 

Article E.2.3.c.i(2), the employer shall initiate an investigation. The 

employer shall provide notice of investigation. 

iii.  The investigation shall be conducted by a person who shall have 

training and/or experience in investigating complaints of harassment. 

The complainant may request that the investigator shall be of the 
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same gender as the complainant and where practicable the request will 

not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 

and shall be completed in twenty (20) working days unless otherwise 

agreed to by the parties, such agreement not to be unreasonably 

withheld. 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 

complainant shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 

where EFAP cannot provide the necessary services to deal with the 

negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 

negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to 

the harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment 

has occurred, and the harasser is a member of the bargaining unit, any 

disciplinary sanctions that are taken against the harasser shall be done in 

accordance with provisions in the agreement regarding discipline for 

misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary 

action was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or 

the complainant is not satisfied with the remedy, the complainant may initiate 

a grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the 

alleged harasser is the superintendent, the parties agree to refer the complaint 

directly to expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches a Principal and alleges harassment by 

another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 
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ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 

iii. Only the complainant, respondent, and Principal shall be present at such 

meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 

agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent 

at Step One under the circumstances of Article E.2.5.a, it shall be written up 

and signed by both. Only the complainant and the respondent shall have 

copies of the resolution and they shall be used only for the purpose of 

establishing that a resolution was reached. No other copies of the resolution 

shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 

memo. Such a memo shall be non-disciplinary in nature and shall not form 

part of any record. Only the respondent shall retain a copy of the memo. That 

the memo was sent can be referred to as proof that the respondent had been 

advised about the standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for 

developing and implementing an ongoing harassment and sexual harassment 

awareness program for all employees.   

 

Where a program currently exists and meets the criteria listed in this 

agreement, such a program shall be deemed to satisfy the provisions of this 

article. This awareness program shall initially be for all employees and shall 

be scheduled at least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 

inappropriate; 
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iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 

outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.20 EMPLOYER SHALL NOT DISCRIMINATE 

 
1. The employer agrees that there shall be no discrimination exercised or practiced with 

respect to any employee in the matter of hiring, assigning wage rate, training, 
upgrading, promotion, transfer, layoff, recall, discipline, classification, or discharge, 
by reason of age, race, creed, colour, ancestry, national origin, religion, political 
affiliation or activity, sexual orientation, gender, gender presentation, marital or 
parental status, family relationship, place of residence, disability, nor by reason of 
membership or activity in the Union.  

 
2. The Board and the Union support the concept of achieving a non-sexist and non-

racist working and learning environment.  Toward this end the Board agrees to 
include a statement that it is an equal opportunity employer in advertisements for 
employment.   

 

ARTICLE E.21 PERSONNEL RECORDS  
 
1. Personnel Records 
 
 a. There shall only be one personnel file for each teacher that shall be 

maintained at the district office. 
 

Any file specific to a teacher shall be destroyed when the teacher or the 
principal leaves that school. 
 
Files related to an investigation under articles C.22 (Probation), C.23 
(Discipline, Suspension and Dismissal), and C.3.2 through C.3.8 (Evaluation) 
that is ongoing at the time the teacher or principal leaves the school will not 
be destroyed until the investigation is complete.  

 
 b. A teacher shall have the right to have access to and review his/her personnel 

file. 
 
 c. An appropriate School Board official shall be present when a teacher reviews 

his/her personnel file, and the teacher may be accompanied by an individual 
of his/her choosing. 
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 d. Personnel files shall only be accessible to the Superintendent, Director of 
Instruction – Human Resources, Human Resources Officer and, relevant 
information on a needs-to-know basis, to appropriate excluded staff. 

 
 e. Where material critical of a teacher, or in the nature of a reprimand, is placed 

in a file, a copy of each item filed shall be forwarded to the teacher.  The 
Board agrees that only factual material and material relevant to the 
employment of the teacher, shall be maintained in personnel files. 

 f. A teacher who is issued a letter of investigation involving potential discipline 
and the subsequent results of the investigation indicate no wrong doing, may 
request that copies of the letter(s) be removed from the District and School 
files following the concluding letter. Upon such request the letter shall 
immediately be removed.   

 
 g. Where material critical of a teacher, or in the nature of a reprimand, is placed 

in a District file, the teacher may request that the material be removed from 
the file after two (2) years, provided that no further material of that nature has 
been subsequently filed and provided the Superintendent agrees to the 
removal.  The Superintendent's decision shall be final.  

 
 h. Where material critical of a teacher, or in the nature of a reprimand, has been 

placed in a District file, and was not removed under (g) above, the material 
will be removed after four (4) years provided: 

 
  i. no further material of a similar critical nature has been filed; 
 
  ii. the teacher has provided uninterrupted service to the District during 

the four (4) year period; 
 
  iii. the document is not: 
 
   1. part of a formal evaluation; 
    
   2. related to an action which compromises the safety or well-

being of students; 
    
   3. relevant to any pending disciplinary action; 
    
   4. related to any serious misconduct that could raise Human 

Rights issues. 
 
 i. The Superintendent, upon request, may reconsider the retention of a letter 

that remains on file after four (4) years.  The Superintendent's decision shall 
be final.  

 

ARTICLE E.22 POSTING AND FILLING OF VACANCIES 
 
1. Definitions  

 
For this Article the following terms shall have the meaning specified. 
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a.  Appointment:  An appointment is the full-time or specified part-time 
employment of an employee on a continuing, temporary or on-call basis. 

 
b.  Position:  A position is a specified subject area(s) and/or programs, and/or 

grade level(s) on a full-time or specified part-time basis at a designated 
school(s) or work location(s).  

 
c. Basic Qualifications:  A valid teaching certificate for the Province of British 

Columbia, and one or more of the following; a university teaching major, or 
its equivalent, directly related to the teaching position; teaching experience in 
the position or in a similar position; or a reasonable expectation based on a 
teacher's skills, abilities, professional development and overall classroom 
teaching experience that the teacher will be able to perform the duties of the 
position in a successful manner. 

 
 i. There may be other specific qualifications for a position which will be 

identified in the posting. 
 
ii.  Additional qualifications as outlined in the yearly District memo. 

 
d. Special Positions include the following: 
 
 i. District positions of special responsibility as per Article B.29 

(Supplemental Allowances) 
  
 ii. District Helping Teachers 
  
 iii. District and School Support Services Teachers 
  
 iv. Learning Assistance Teachers 
 
 v.  Music Teachers 
 
 vi.  Teacher Librarians 
 
 vii.  Counsellors 
 
e.  Assignment:  An assignment is the specific work undertaken by an employee 

within a given position. 
 
f.  Reassignment:  A change in position and/or assignment within a specific 

school or district position and/or assignment. 
 
g. Vacancy:  Means a newly created continuing or temporary position or an 

existing continuing or temporary position vacated by the incumbent. 
 
h. Posting:  The official notification that a vacancy exists in the School District. 
 
i.  Job Share Team:  Two teachers with continuing appointments with the 

District who apply to fill an existing vacancy. For seniority purposes, the 
seniority of the senior teacher will be used to determine the seniority of the 
job share team.  
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2. Content of Posting 
 
a. Every posting shall contain the following information: 
 
 i. Position/Location 
  
 ii. Continuing/Temporary/Full Time/Part Time 
  
 iii. Initial assignment 
 iv. Start date/end date if applicable 
  
 v. Closing date and time for receipt of application 
  
 vi. Basic Qualifications 
  
 vii.  Additional Qualifications-if applicable 
 
b. Where a teaching vacancy exists, the principal shall consult with the school 

union representative(s). 
 

3. Posting Location/Time 
 
Posting will be advertised as follows: 
 
a. All vacancies will be posted as soon as possible after they become known. 
 
b.   When classes are in session all postings shall be posted on the school district 

website for a minimum of five (5) work days. 
 
c. During the peak Post and Fill period, June 1 to Labour Day, the Board and 

Union may agree to postings of no less than three (3) work days.  
 
d. In an emergency situation postings shall be posted for a minimum of three (3) 

work days with the Agreement of the Union. 
 
e.  All postings shall be posted to the website no later than 12:01 p.m. on the 

first day and close no sooner than 3:30 p.m. on the last day.  
 

4.   Application for Posted Positions 
 
a. All teachers in the District are eligible to apply for all posted positions. 
 
b. Internal applications for the posted position must be received at the District 

Administration Office within the period specified on the posting. 
 

5.   Reassignments/Special Positions 
 
a. Reassignments within a school shall only occur before the post and fill 

process begins and only when a teacher has the required qualifications. 
 
b. Special Positions which are 0.375 F.T.E. or greater shall be posted.  Special 

Positions of less than 0.375 F.T.E. will be posted unless filled from within the 
school. 
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6.   Advertising for the Position 

 
The District will advertise positions outside the District as required. 
 

7.   Vacancies occurring during the school year 
 
Vacancies that occur after the start of the school year will be filled as follows: 
 
a. All vacancies after the start of the school year, that are known on the outset to 

be at least thirty (30) school days shall be posted on the school district 
website;   

 
b.   All such vacancies will be filled on a temporary basis for the term of the 

temporary assignment or until the end of the current school year, whichever 
is earliest.   

 
c.    Teachers who fill vacancies not known at the outset to be vacant for at least 

thirty (30) school days and therefore not posted, will retroactively be granted 
seniority for service in the vacancy to the first day worked in the vacancy 
provided such service has been for thirty (30) consecutive school days or 
longer. Professional Development and/or Non Instructional days shall not be 
considered a break in the consecutive days. Such service will also be 
recognized as a temporary appointment. Should the district approve a short 
absence for a teacher, the teacher will be granted a retroactive contract 
provided they have completed thirty (30) days in the assignment. 

 
d.   A teaching position filled on a temporary basis to accommodate a leave for 

the incumbent shall not be posted provided the leave is extended and that the 
appointee is reassigned to that position. 

 
8. Filling Positions 

 
a. When filling vacant positions the employer shall select from among 

candidates with necessary qualifications subject to the following priorities: 
    
 i. Teachers returning from full time or part time leave of two full school 

years or less whose former position has been eliminated. 
 
 ii. All other continuing teachers employed by the District who have 

applied for the vacancy including teachers on the recall list and Board 
initiated transfers as described in Article E.23 (Transfers). 

 
 iii. All other candidates. 
 

9. When filling a continuing position the basic qualifications and additional 
qualifications (if applicable) required for the position(s) will be the determining 
factor.  Where the basic qualifications and additional qualifications (if applicable) for 
the position are relatively equal the applicant with the greatest length of service to 
the District [seniority as per Article C.2 (Seniority)] shall be selected. 
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10. Union Consultation 
 

During the period May 1 to June 30 of each year a weekly meeting will be scheduled 
between the Superintendent (or designate) and a representative of the Union for 
purposes of information and discussion of matters related to posting and filling of 
positions.  Additional meetings may be scheduled as needed. The District will post a 
memo outlining any additional details for the annual peak period of posting and 
filling. 
 

11. Full Time/Part Time Leave of less than Two Years 
 

Teachers who are on Leave of Absence for two full school years or less shall on 
return from leave be placed in their former position.  If their former position does not 
exist they will be placed in a comparable position in accordance with Article 
E.22.8.a.i above.  If a comparable position does not exist, they shall be offered the 
choice of a contract Teacher Teaching on Call position until a comparable position of 
a comparable FTE becomes available or being placed on the Recall List.  Employees 
so placed on the Recall List will not have access to Severance Pay. 
 

12. Full Time/Part Time Leave of More than Two Years 
 
Teachers who are on Leave of Absence for more than two full school years shall be 
placed on the Recall List upon their return from such leave.  Employees so placed on 
the Recall List will not have access to Severance Pay. 
 

ARTICLE E.23 TRANSFERS 
 
1. The parties support the practice of teacher transfers to meet District staffing 

requirements. 
 
2. Board Requested Transfers 
 

The Board may request, after consultation with the Union, that a teacher accept a 
transfer to another position by making such request through the Superintendent or 
designate as early in the school year as possible and not later than March 15.  The 
teacher after considering the request may accept the request and will so notify the 
Superintendent within three (3) days of the request.  In the subsequent year if the 
Board makes the same request of the teacher and the teacher is transferred without 
agreement, the following condition(s) shall apply: 

 
 a. A Board official intending to recommend transfer of a teacher shall meet with 

the teacher at least one month prior to the recommendation being placed 
before the Board.  The nature of the transfer, and the reasons for it shall be 
communicated to the teacher.  The teacher may be accompanied by a member 
of the Union. 

 
 b. Any teacher who has been transferred without agreement shall not be subject 

to a further transfer without agreement for three (3) school years. 
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 c. Transfers initiated by the Board for the following September shall be 
completed no later than June 1 in a school year, save when they are 
necessitated by circumstances not reasonably known to the Board by April 
30th in such year. 

 
3. a. The Board shall not require a teacher to accept a transfer to another school 

community.  Should there not be any positions available in the teacher's 
school community, he/she will be placed on the recall list subject to the terms 
and conditions of Article C.24 (Layoff, Recall and Severance Pay) of this 
Collective Agreement.   

   
 b. In the event that a teacher agrees to accept a transfer to another school 

community, reasonable moving and relocation expenses shall be paid by the 
Board to the teacher. 

 
 c. With respect to transfers, the Board and the Union will recognize four school 

communities. 
 
  i. Wells 

  ii. Nazko 

  iii. Narcosli 

  iv. All others 
 
4. Surplus to Position Transfers 
 

 Should the district determine that it is necessary to downsize a school staff, the 
teachers to be retained on the active teaching staff of the school shall be those who 
have the greatest district seniority, provided they possess the necessary qualifications 
for the positions available. Teachers will receive a letter from the district prior to the 
commencement of posting and filling notifying them that they have been declared 
surplus to the school. 
 
It is agreed that a teacher who has been declared surplus to a school should bid on all 
jobs for which he/she is qualified and which have an equivalent FTE. Should 
circumstances at the school change before the first day of instruction, and it is no 
longer necessary to downsize, the teacher will be given the option of remaining at 
his/her previous school or staying in the position to which he/she has successfully 
posted. 
 
Teachers who have not secured a position must leave contact information with the 
District for the first week and last two weeks of the summer vacation. 
 
Should a teacher, surplus to position, fail to secure a position by the start of the 
school year, he/she will be placed in a contracted TTOC position and the District will 
reserve the right to place the teacher in any vacancies the teacher is qualified to teach 
with equivalent or greater FTE. 

 
5. The Board will not initiate a transfer for punitive or arbitrary reasons. 
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ARTICLE E.24 FALSE ACCUSATION 
 
1. When a teacher has been accused of physical or sexual misconduct involving a 

student, in the course of exercising his/her duties as an employee of the Board, and if 
 
 a. the Board concludes that the allegations have not been established to be true, 

and no criminal charges are laid, or 
 
 b. the Board concludes that the allegations have not been established to be true 

and, should criminal charges result, the teacher is acquitted of criminal 
charges in relation to the allegation, or  

 
 c. an arbitrator considering discipline or dismissal of the teacher finds the 

allegation to be false, and no criminal charges are laid, or 
 
 d. an arbitrator considering discipline or dismissal of the teacher finds the 

allegation to be false; and, should criminal charges result, the teacher is 
acquitted of criminal charges in relation to the accusation, then 

 
2. The Board and the Union shall assist the teacher and the teacher's family with 

counselling or appropriate assistance as mutually agreed upon to deal with the 
negative effects of the false accusation. 

 
3. Should a teacher be suspended for physical or sexual misconduct involving a student, 

in the course of exercising his/her duties as an employee of the Board, and, Article 
E.24.1.a, Article E.24.1.b, Article E.24.1.c or Article E.24.1.d apply, then the teacher 
shall be reinstated and receive retro-active pay for the time he/she was suspended. 

 

ARTICLE E.25 SCHOOL ACT APPEALS  
 
1. Where it has not already occurred, the Board shall request that the student and/or 

parent/guardian of the student meet first to discuss the matter being appealed with 
the teacher(s) and/or the Principal concerned.  

 
2. Where a student and/or parent/guardian files an appeal under the School Act and 

Board Policy of a decision of a teacher(s) covered by this agreement, 
 
 a. the teacher(s) shall be notified as soon as possible of the appeal and be 

provided with a copy of the Notice of Appeal and a draft copy of the 
Superintendent's report which will include all documentation that will be 
given to the Board relative to the appeal; 

 
 b. prior to the Board Hearing, the teacher(s) shall have the opportunity to 

provide a written reply to any allegations contained in the appeal; 
 
 c. the teacher(s) may attend any meeting with the Board where the appellant is 

present and the teacher(s) shall have the right to representation by the Union 
at this meeting; 

 
 d. the teacher(s) will be advised of the outcome of the appeal. 
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ARTICLE E.26 OFFERS OF APPOINTMENT 
 
1. Offers for a teaching appointment will be made by the Superintendent of Schools or 

designate. 
 
2. Offers of appointment shall be confirmed in writing, by fax within 2 working days of 

the verbal offer being made.   
 
3. Offers of appointment shall be deemed to be accepted if the acceptance has been sent 

by fax within a further 2 working days. 
 

ARTICLE E.27 TEACHER IN CHARGE 
 

1. In each school the Principal shall annually appoint a Teacher in Charge from the 

teachers who volunteer.  More than one teacher may be appointed at each site.  A 

teacher has the right to refuse to act as Teacher in Charge except in emergencies. 

 

2. In the event that the Principal assigned to the school is absent from the school, the 

Teacher in Charge may be requested to assume the duties specified in this article for 

periods not exceeding five consecutive days at any one time unless mutually agreed 

upon by the teacher and the union.  Absence of a  Principal for more than five 

consecutive days shall normally be filled by a temporary administrative appointment. 

 

3. The Teacher in Charge shall ensure that the safety of the students and the security of 

the school are maintained, and shall deal with emergent matters with the required 

assistance from district supervisory staff.  Routine attendance recording and 

information reporting as required shall be maintained. 

 

4. However, the Teacher in Charge shall not be responsible for ongoing administrative 

or managerial duties in relation to other teachers and specifically shall not have any 

responsibility for evaluating or supervising other teachers. 

 

5. While acting as Teacher in Charge, the teacher is covered by all the terms and 

conditions of this agreement. 

 

6. When acting as Teacher in Charge, the teacher shall be provided with a Teacher 

Teaching on Call on an ―as needed‖ basis.  Absences of a Principal for less than ½ a 

day, may or may not require a TTOC.  A request for release time by the Teacher in 

Charge shall not be reasonably denied. 

 

7. A Teacher in Charge shall receive the following rates for each half day or portion 

worked: 

    Band 1 School  $20.00 per half day worked 

    Band 2 School  $20.00 per half day worked 

    Band 3 School  $25.00 per half day worked 

    Band 4 School  $30.00 per half day worked 
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8. Administration will provide in-service on building safety and emergency procedures. 

 

ARTICLE E.28 HEAD TEACHER  
 

1. Head Teachers shall be appointed to worksites which are under the jurisdiction of a 

Principal responsible for more than one worksite. 

 

2. Existing positions of Head Teacher shall not be eliminated or changed without 

consultation with the union. 

 

3. Head Teachers shall be appointed annually by the Superintendent or designate from 

among the volunteers for the position. 

 

4. Notification that a position includes that of Head Teacher may appear on a posting. 

 

5. Employees appointed to the position of Head Teacher shall receive a supplemental 

allowance equivalent to Department Head allowance, pro-rated for a portion of a 

year's service. 

 

6. While acting as Head Teacher, the teacher is covered by all the terms and conditions 

of this agreement. 

 

7. Employees appointed to the position of Head Teacher shall be given release time 

from instructional duties for administrative duties . A portion of the school's 

administrative time shall be made available to the Head Teacher through the mutual 

agreement of the Head Teacher and the Principal. This time shall be in addition to 

preparation time. 

 

8. The Head Teacher shall assure that the safety of the students and the security of the 

school are maintained, and shall deal with emergent matters with the required 

assistance from District Supervisory Staff. Routine attendance recording and 

information reporting as required shall be maintained. 

 

9. However, the Head Teacher shall not be responsible for the ongoing administrative 

or managerial duties in relation to other teachers and, specifically, shall not have any 

responsibility for evaluating or supervising other teachers. 
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SECTION F PROFESSIONAL RIGHTS  

 

ARTICLE F.20 NON-INSTRUCTIONAL DAYS  
 
1. a. Subject to the school calendar the Board agrees to make provision to use up 

to five (5) non-instruction days for the purpose of teacher professional 
development.  The use of two (2) of these days shall be determined by 
individual schools' staff and the third may be planned by the Professional 
Development Committee as a District Pro D Day.  Any additional days 
available may be used at the Board's discretion for professional development 
purposes or other approved activities in meeting District objectives. 

 
b. Any District days not used may be allocated for individual school use.  The 

Board will consult with the Professional Development Committee prior to 
finalizing the purpose of its day(s). 

 
2. a. Teachers who agree to accept an assignment between the end of one school 

year and the start of the next school year shall be paid a daily rate of 1/195th 
of their annual salary for each day of work required by the assignment.  (Pro 
rated for a portion of a day.) 

 
b. This clause shall not entitle a teacher to receive additional pay for performing 

duties normally associated with a regular teaching assignment. 
 

3. In no event shall the number of non-instructional days in the regular work year be 
fewer than provided by Regulation 8 of the School Act. 

 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT FUND 
 
1. There shall be established a Professional Development Committee with 

representation from the QDTA, QPVPA, and District Administration. The QPVPA 
and District Administration shall have one vote per group. This Committee shall be 
chaired by the Union's Professional Development Chairperson.  Quorum shall be 
50% plus 1 active Union members.  This Committee shall be responsible for 
establishing the annual Professional Development budget outlining an annual 
program implementing activities and authorizing payments. 

 
2. Upon receipt of the annual budget and program, the Board shall contribute $45,000. 

per year into the Professional Development Fund.  The Union's contribution will be 
$8,000 each year.  Semi-annual financial reports will be provided to the Board and 
residual amounts shall remain to the credit of the fund.   

 
3. The cost of any Teacher Teaching on Call required to replace teachers involved in 

professional development shall be paid by the Board. 
 
4. Professional development activities shall be applicable to teaching and teaching 

related activities.   
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5. Nothing in this article shall limit the Board's right to direct and pay for additional 
professional development activities or undertakings.  (Costs related to Board directed 
professional development will be borne by the Board from its general funds.) 

 

ARTICLE F.22 CURRICULUM IMPLEMENTATION 
 
1. When new curriculum is being introduced to the School District, the Board will seek 

input from teachers, through a variety of Ad Hoc Committees, the makeup of which 
will depend upon the nature of the curriculum and grade levels involved.  Teachers 
who serve on the various Ad Hoc Committees shall be appointed by the Union. 

 
2. All recommendations of the Ad Hoc Committee will be considered and responses to 

the recommendations will be provided to the Ad Hoc Committee members. 
 

ARTICLE F.23 INTENTIONALLY LEFT BLANK / REMOVED BY 

LEGISLATION 

 

ARTICLE F.24 PROFESSIONAL AUTONOMY 
 
Teachers shall, consistent with the requirements of the School Act and Regulations, the 
prescribed and authorized curriculum and District program expectations, have individual 
professional autonomy in determining the methods of instruction, planning, presentation and 
evaluation of course materials in the classes of pupils to which they are assigned. 
 

ARTICLE F.25 PAYMENT OF TUITION COSTS  
 
1. The Board shall pay to a teacher the cost of tuition for each unit (1/2 unit) 

successfully completed through recognized institutions in order to advance his/her 
qualifications towards higher categorization up to a maximum of Category 6 (PA).  
In addition, tuition will be paid for each unit (1/2 unit) completed through a 
university extension course.  Tuition will be reimbursed in or after September of the 
same year upon presentation of proof of credits and only if the teacher returns to the 
District to teach the full year following.   

 
2. If a teacher who has been paid this tuition leaves the employ of the Board for any 

reason whatsoever before the completion of the following year, the tuition so paid 
may be deducted from his/her final payment on a pro-rata basis at the discretion of 
the Board.  To be eligible, teachers are required to advise the Superintendent of 
Schools, in writing, of the institution and session or extension course that they wish 
to enter.  The Superintendent of Schools, after reviewing the advice, will determine 
the eligibility of the teacher, institution, and course.  Eligibility will be based on 
relevance to teaching.  The teacher will be advised as soon as possible.  The approval 
of the Superintendent of Schools must be given prior to enrollment to ensure 
reimbursement of tuition. 

 
3. Courses taken while on leave covered by Article G.23 (Education Leave) of the 

agreement will not be covered by this clause. 
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ARTICLE F.26 SCHOOL ASSESSMENT 
 
1. Clarification of the purposes, objectives and timing of an assessment will be 

provided to school staff prior to an undertaking of a school assessment. 
 
2. School staff will be consulted prior to the allocation of funds for clerical assistance 

and release time related to the assessment process. 
 
3. The Superintendent, after consultation with the school staff, may defer an assessment 

for one school year. 
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other 

school districts in British Columbia, for employees hired to or on exchange in the 

district. 

  

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in 

that district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 

verification form at the time the employee receives confirmation of 

employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety 

(90) days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve 

and verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 (Sick Leave) for sick leave use and accrual] 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or 

not they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 

weeks or such other period as provided by the Act.  Such leave shall be taken in units 

of one or more weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the 

employer shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two 

(2) weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the 

employee‘s current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 

twelve months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is 

for providing care or support to a family member having a serious medical condition 

with a significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer 

portion of the pension contribution where the employee elects to buy back or 

contribute to pensionable service for part or all of the duration of the compassionate 

care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall 

be placed in the position the employee held prior to the leave or in a comparable 

position. 
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(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.22 (Compassionate Leave) for short term compassionate leave of up to 

five days] 

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during 

each employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4 BEREAVEMENT LEAVE  

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-

child (including in-law), parent (including in-law), guardian, sibling and step-

siblings (including in-law), grandchild or grandparent of an employee 

(including in-law), and 

 

b. Any person who lives with an employee as a member of the employee‘s 

family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of 

the local community to attend the funeral. Such requests shall not unreasonably be 

denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may 

grant unpaid leave for a family member. Additional leave shall not be unreasonably 

denied. For the purpose of Article G.4.3 ―family member‖ means: 

 



             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 88 

 

a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former 

foster parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex 

partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or 

not they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

LOCAL PROVISIONS:  

 
5.  Leave of absence in excess of the above noted five (5) days [under Article G.4.1] 

shall be granted upon written request. 

 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the 

superintendent or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 

 

3. The combination of this provision with any other same provision shall not exceed 

three (3) days.    

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any 

other same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, 

an employee shall receive no additional entitlement. 
 

3. The parties will develop a schedule of districts where collective agreement articles 

do not already provide the same or a similar entitlement through previous articles 

and to which this new article shall apply. 

 

[Note: See also Article G.24 (Discretionary Leave)] 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and 

G.6.2 to G.6.8 do not apply in School District No. 28 (Quesnel)] 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, 

benefits, pensions contributions and all other contributions they would 

receive as if they were not on leave. In addition, the member shall continue to 

be entitled to all benefits and rights under the Collective Agreement, at the 

cost of the employer where such costs are identified by the Collective 

Agreement. 

  

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, 

when the position is no longer available, a similar position. 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. 

Where a superior provision is identified in the previous collective agreement, this 

provision will not apply and the superior provision will continue to apply.  

 

LOCAL PROVISIONS: 

 

Leave for Union President 

11.  The Board shall continue to pay the President his/her salary and to provide benefits 

as specified elsewhere in this Agreement. The Union will reimburse the Board for all 

such salary and benefit costs upon receipt of a statement. 
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12.  For the purposes of pension, experience, and seniority, the President shall be deemed 

to be in the full employ of the Board. The President shall receive credit for normal 

sick leave accumulations.  The President shall inform the Board of the number of 

days or partial days, if any, that he/she was absent from presidential duties due to 

illness.  Such days or partial days shall be deducted from the President‘s accumulated 

sick leave credits. 

13.  In the event, the President is unable to fulfill the presidential duties for a period of 

three or more days  the Board, if requested by the union, shall provide a substitute 

teacher to permit another teacher to assume the duties of the President. Provisions of 

Article G.6.9, G.6.10, G.6.11, and Article G.6.12 shall also apply. 

Leave for B.C.T.F. Officers and Members Appointed to the Staff of the Federation 

14.  An employee who is elected to a full-time position as an officer of the B.C.T.F. or 

who is appointed to a full-time term contract of employment with the B.C.T.F. shall 

be granted a leave of absence without pay for the duration of such duties. For 

purposes of experience, and seniority the employee shall be deemed to be in the full 

employ of the  Board. The employee shall receive credit for normal sick leave 

accumulations.   

15.  a.  The employee shall be entitled to return to a position with the Board and the 

issue of the return to his/her former assignment or another mutually agreeable 

assignment will be discussed and agreed to prior to taking the leave. 

 

 b.  Return shall be: 

 

i.  at the commencement of the term and Notice of Intent to return must 

be provided by April 30 for return September 1 and by October 15 for 

return January 1, or 

 

ii.  at some date, other than the above, which is mutually agreed upon. If 

there is failure to agree the dates specified in (i) apply. 

 

Leave for Union Activities 

16.  Upon written request by an employee to the Superintendent of Schools, the employee 

shall be granted a leave of absence to conduct union business. The request shall be 

made as early as possible and normally not less than three (3) working days prior to 

the commencement of the leave.  

17.  Such leave will not exceed 15 days per employee per school year, The 

Superintendent of Schools may grant additional leave of absence where a special 

request is made.  
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18.    The Board shall continue to pay the teacher at his/her regular rate of pay during 

absences under this Article and the Union will reimburse the Board for such costs at 

the rate of a Category 5 (0) teacher on call. 

Leave for Bargaining 

19.  On completion of each set of contract negotiations, the Board will reimburse the 
Union up to a maximum of three thousand ($3,000.) for the costs of teachers 
teaching on call paid by the Union as a result of the absence of the Q.D.T.A. 
negotiating team from the classroom for purposes of meeting with the District 
negotiating team. 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  
 

ARTICLE G.20 SICK LEAVE 
 
1. Sick leave means the period of time a teacher is permitted to be absent from work at 

his/her regular rate of pay while ill, disabled, quarantined or because of an accident 
for which compensation is not payable under the Worker's Compensation Act.   

 
2. Sick leave allowance means the number of days that a teacher has been credited 

through service to the Board and for which he/she will be entitled to sick leave at 
his/her regular rate of pay. 

 
3. Sick leave is earned at the rate of  one-and-one-half (1.5) days for each month of the 

school year the teacher is in the service of the Board. 
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4. a. In each year, no fewer than fifteen (15) days of sick leave shall be available 
to each teacher at the beginning of the school year.  Teachers commencing 
employment with the Board during the year shall then have available to them 
the pro-rata portion of sick leave benefits which would accrue to them for the 
balance of the school year. 

 b. A teacher who leaves the employ of the Board prior to the end of a school 
year shall have deducted from his/her final pay any sick days used but not 
earned. 

 
5. a. When a teacher has not used his/her sick leave allowance or has only used a 

portion of it, the entire unused allowance shall accumulate.  A teacher 
returning to employment with the Board shall have his/her accumulated sick 
leave reinstated. 

 
 b. Deduction shall be made from sick leave allowance on the basis of one (1) 

day for one (1) working day (exclusive of holidays) of sick leave granted.  
The number of days for which a teacher may be allowed sick leave with pay 
shall not exceed 120 in any one school year. 

 
6. A teacher may be required to produce a certificate from a duly qualified medical 

practitioner for any illness certifying that such teacher is unable to carry out his/her 
duties due to such illness. 

 
7. There shall be no pay out of unused sick leave credits upon the termination of 

employment. 
 
8. Accumulated sick leave amounts will be shown on teacher pay slips. 
 
[See PCA Article G.1 (Portability of Sick Leave) for porting of sick leave to/from other 

school districts.] 

 

ARTICLE G.21 WORKERS COMPENSATION SUPPLEMENTATION 
 
1. When a teacher is entitled to Workers' Compensation benefits arising out of a claim 

made pursuant to School District employment, he/she shall receive full pay from the 
Board during the period of time in which compensation benefits are being received 
and as long as he/she is eligible for sick leave. 
 

2. All monies received by the teacher from Workers' Compensation for loss of wages, 
shall be forthwith turned over to the Board.  The Board shall deduct the difference 
between the Workers' Compensation payment and regular earnings from the 
employee's accumulated sick leave on a pro-rata basis. 
 

3. The provision of this clause will be at the option of the teacher. 
 

ARTICLE G.22 COMPASSIONATE LEAVE 
 
1. Compassionate Leave without pay, not exceeding five days, will be authorized by the 

Board, through the Principal, in the event of serious illness of any of the relatives 
named in Article G.4 (Bereavement Leave). 
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2. Leave not exceeding five days will be authorized by the Board with no loss of pay or 
accrued sick leave, through the Superintendent of Schools, when a letter is produced 
from a Doctor of Medicine stating that the presence of the employee is necessary for 
the well-being of any of the relatives named in Article G.4 (Bereavement Leave). 

 
[See also PCA Article G.2. Compassionate Care Leave for leave longer than 5 days] 

 

ARTICLE G.23 EDUCATION LEAVE 
 
1. The Board shall grant leave of absence without pay to a teacher on permanent staff, 

for a school year, to attend education courses for professional improvement.  An 
increment of salary will be granted.  Payment, by the teachers, for both the teacher's 
and Board's share of the eligible benefits must be made by the teacher to the Board in 
advance for each four (4) month period, should the teacher elect to continue the 
benefits during the leave of absence period. 

 
2. The basic unit of leave shall be one year but, where appropriate, a portion of the 

school year may be granted.   
 
3. Application for educational leave must be received by the Superintendent of Schools 

by April 30 of the school year preceding the school year for which the leave is 
requested.  An extension to May 31 may be granted where the University entrance 
confirmation has not been received. 

 
4. A teacher on leave of absence shall notify the Superintendent of Schools by April 30 

of his/her intent to return to duty the following September. 
 
5. The Board will pay tuition fees for teachers on leave to a career maximum of 

$3000.00.  Reimbursement will be made in or after September upon return to 
teaching duties in Quesnel and will be subject to successful completion of the 
course(s).   

 
 a. A teacher leaving the employ of the Board for any reason whatsoever before 

completion of three school years following return from leave shall have 
deducted from their pay, tuition on a pro-rata basis at the discretion of the 
Board.  If sufficient payroll funds are not available to be deducted the teacher 
shall forthwith pay to the Board any outstanding amounts.   

 
 b. Course selection under this article shall be subject to the approval of the 

Superintendent of Schools.  Tuition reimbursement shall be limited to courses 
leading to obtaining an increased pay scale placement up to Category six (6).   

 
 c. The total number of teachers eligible for tuition reimbursement and leave 

under this Article shall be limited to four (4) per year.   
 

ARTICLE G.24 DISCRETIONARY LEAVE 
 
The Board shall grant a leave of absence to a teacher who requests such leave through the 
Principal.  A maximum of three (3) days leave per teacher per year will be provided for.  
The teacher will be deducted one-half (1/2) of a Teacher-Teaching-on-Call as per Article 
B.2.6.a for the first leave day taken.  The teacher will be deducted the full cost of a Teacher-
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Teaching-on-Call as per Article B.2.6.a for the second and third days taken.  Such leave will 
not precede or follow the start or finish of school nor the Christmas, Spring or Easter 
Vacation Breaks except as approved by the Superintendent of Schools or designate.  The 
Superintendent of Schools may limit the total number of teachers on leave for this purpose at 
any given time. 
 
[See also Article G.5 Unpaid Discretionary Leave] 
 

ARTICLE G.25 MATERNITY LEAVE 
 
1. Short Term Maternity Leave 

 
a. A pregnant teacher shall be granted upon request a leave of absence as 

provided for in Part 6 of the Employment Standards Act (1996). 
   
b. The Board may grant leave of absence for a stated period of time so that the 

return to duty will coincide with the commencement of the following term or 
semester or following the Spring break period. 

 
c. In the case of adoption, maternity leave shall be granted on request and shall 

commence from the date of arrival of the child in the home.  All the 
provisions of this section shall apply, including all rights guaranteed under 
the Employment Standards Act (1996). 

 

ARTICLE G.26 SUPPLEMENTAL EMPLOYMENT BENEFITS (SEB) PLAN 
 
1. When a pregnant teacher with more than one year of service with the District takes 

the maternity leave to which she is entitled pursuant to the Employment Standards 
Act, and the teacher has applied and is eligible for E.I. maternity leave benefits, the 
Board shall pay the teacher: 

 
 a. 95% of her current salary for the first two weeks of the leave, and,  
 
 b. the difference between 75% of her current salary and the amount of E.I. 

maternity benefits received by the teacher, for up to a further 15 weeks. 
 
2. The Board agrees to enter into the Supplemental Employment Benefit (SEB) Plan 

agreement required by the Employment Insurance Act in respect of such maternity 
payment. 

 

ARTICLE G.27 EXTENDED MATERNITY LEAVE 
 
1. Teachers granted leave, under Article G.25 (Maternity Leave) who choose not to 

return to work at the expiration of that leave, may apply for extended maternity leave 
30 calendar days prior to the date of return. 

 
2. Extended maternity leave shall be granted upon request for a period of up to a 

maximum of ten school months, with return to coincide with the commencement of a 
term or semester. 
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3. If at the end of the agreed upon period of leave, the teacher is unable to return to duty 
because of ill health, the teacher shall present the Board with an acceptable medical 
certificate and shall qualify for sick leave provisions. 

 
4. When a teacher has been granted extended maternity leave, the Board will permit the 

teacher to maintain participation in all benefit plans provided payment for the full 
cost of such benefits will be made in advance (each four (4) month period) by the 
teacher to the Board, for remittance to the carriers. 

 
5. A teacher returning from short-term leave, within a school year, shall be reassigned 

to the same position held prior to the leave. 
 
6. A teacher returning from extended leave shall be assigned to a reasonably 

comparable position within the District. 
 
7. These items notwithstanding, a teacher may choose to apply for a transfer to another 

position. 
 
8. Teachers shall confirm with the appropriate Administrator, their intention to return to 

work following the birth of the child at least thirty (30) calendar days prior to the 
expected date of return.  Should the teacher wish to change the date of return, the 
requests shall be made to the Board at the earliest opportunity. 

 

ARTICLE G.28 EARLY RETURN AND EMERGENCY SITUATIONS 
 
1. In the case of an incomplete pregnancy, death of the child, or other special situations, 

a teacher may return to duty earlier than provided in the agreed-upon leave. 
 
2. The teacher intending to make an early return to duty will submit a written 

application and a medical certificate. 
 
3. In emergency situations, the teacher's application for leave will be considered on 

shorter notice. 
 

ARTICLE G.29 PATERNITY LEAVE 

 
Where the birth of a child requires a father to be absent from his teaching duties, he shall be 
entitled to one (1) day of leave, with pay. 
 

ARTICLE G.30 ADOPTION LEAVE  

 
Where the adoption, or first awarding of legal guardianship, of a child, requires a teacher to 
be absent from his/her teaching duties, that teacher shall be entitled to three (3) days leave, 
with pay.  An additional two (2) days leave, without pay, may be applied for and will be 
granted. 

 

ARTICLE G.31 SHORT TERM PARENTAL LEAVE 

 
1. A parental leave shall be granted as provided for in Part 6 of the Employment 

Standards Act. 
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2. The Board may grant leave-of-absence for a stated period of time so that the return to 
duty will coincide with the commencement of the following term or semester or 
following the Spring break period. 

 

ARTICLE G.32 EXTENDED PARENTHOOD LEAVE 

 
1. The Board shall grant to a teacher who requests a leave of absence for parenting 

purposes a leave of up to two (2) school years.  Such leave shall be without pay and 
must end on June 30, or another mutually agreeable time. 
 

2. The provisions of Article G.27.3 and G.27.6 (Extended Maternity Leave) shall apply. 
 

ARTICLE G.33 JURY DUTY / COURT APPEARANCE LEAVE 

 
1. Teachers shall be granted leave of absence for jury duty or in order to appear in 

court, subject to the following conditions: 
 
a. If the teacher seeking leave is appearing in court on a personal matter, leave 

of absence will be granted.  Teacher-Teaching-on-Call cost will be 
reimbursed to the Board by the employee granted such leave. 

 
b. If the teacher is subpoenaed to appear in court as a court witness or for jury 

duty, leave of absence with pay will be granted by the Board.  In such cases, 
the teacher will receive the teacher's regular rate of pay from the Board and 
shall turn over to the Board the amount of pay received for service as a court 
witness or for jury duty.  The teacher will present proof of service and the 
amount of pay received. 

 

ARTICLE G.34 PUBLIC DUTY LEAVE 

 
1. The employer recognizes the right of an employee to participate in public affairs.  

Therefore, upon written request, the employer shall allow leave of absence without 
pay and without loss of seniority so that the employee may be a candidate in federal, 
provincial or municipal elections. 
 

2. If a candidate is elected as an M.L.A. or M.P., the employee will be granted a leave 
without pay for the duration of her/his first term. 

 

ARTICLE G.35 CONVOCATION LEAVE 
 
A teacher who is entitled to attend a convocation of a University to receive a degree shall be 
granted a leave to a maximum of two teaching days and will suffer no loss of salary or 
accrued sick leave by reason of such absence. 
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ARTICLE G.36 DEFERRED SALARY LEAVE 
 
Whereas in 1984, the Board and the Union agreed to a Deferred Salary Leave Plan 
Agreement to enable teachers employed by the Board to have the opportunity to take a one 
year leave-of-absence on a deferred compensation basis, and that plan provides for a 
separate agreement to be in force which will govern the leaves-of-absence and set out other 
understandings between the parties,  

 
1. For the purpose of definition of this Article,  

 
a. "Committee" means a Committee of five (5) members comprised of the 

President of the Union, two (2) members of the Union's Executive appointed 
annually, the Superintendent of Schools or designate and the Secretary-
Treasurer of the Board.  

 
b. "Eligible Teacher" means a teacher whose years of teaching service will total 

ten (10) years experience in School District No. 28 (QUESNEL) prior to 
commencement of the leave, and who has a continuing, full-time or part-time 
teaching appointment. 

 
c. "Leave-of-Absence" is defined as a period of one school year from July 1 to 

June 30.  
 
d. The years of service for leave for education purposes need not total ten (10) 

years, however, proof of utilization of leave for education purposes will be 
required prior to the teacher returning to duty.  

 
2. It is understood that the total number of teachers on leaves-of-absence under 

provision of this agreement, in any one year, shall not exceed six (6).  
 

3. Placement of a returning teacher will be in accordance with posting and filling 
provisions.  
 

4. Requests to alter the leave year (by one (1)), must be submitted, in writing, by March 
15th to the Director of Instruction – Human Resources.  

 
5. Should this plan be ended as a result of changes to the Local Agreement, it is 

understood that individual teachers enrolled on the plan, prior to ending the plan, will 
continue on the plan until the provisions of their individual programs are completed.  

 
6. Applications will be processed on a first come first served basis, but the right to 

approve or reject the applications will rest solely with the Board.  Enrolment 
applications must be received by June 30th.  

 
7. This Article may be cited for all purposes as "The Deferred Salary Leave Plan 

Agreement".  
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 

2016 

 

 

 

 

 

 

  

             

Tony Goulet, Board Chairperson   Lisa Kishkan, President 

School District No. 28 (Quesnel) Quesnel District Teachers‘ Assocation

   

 

 

 

 

  

Bettina Ketcham, Secretary Treasurer   

School District No. 28 (Quesnel)  

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia  Public School Employers‘  British Columbia Teachers‘ Federation   
Association 
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LOCAL LETTERS OF UNDERSTANDING 

No. 1 E.I. SUPPLEMENT 
 

THE BOARD OF EDUCATION 
SCHOOL DISTRICT 28 (QUESNEL) 

 

PURSUANT TO ARTICLE G.26 (SUPPLEMENTAL EMPLOYMENT BENEFITS) OF 

THE COLLECTIVE AGREEMENT WITH THE QUESNEL DISTRICT TEACHERS' 

ASSOCIATION, THE BOARD HEREBY SUBMITS FOR REGISTRATION THE 

FOLLOWING PLAN WITH REVENUE CANADA TAXATION, WHICH IS SUBJECT 

TO THE EMPLOYMENT INSURANCE ACT AS FOLLOWS: 

 
1. The objective of the plan is to supplement the unemployment insurance benefits 

received by employees due to an interruption of earnings caused by pregnancy. 
2. All employees of the School Board covered by the attached Collective Agreement 

are covered by the plan.  This plan is only applicable to payroll dates as outlined in 
Article B.9.4. 

3. The plan is to provide supplemental employment insurance benefits that will result in 
the employee receiving 95% of the employee's normal weekly earnings for the first 
two weeks and 75% of the employee's normal weekly earnings for the remaining 
period during which she is entitled to maternity leave under the B.C. Employment 
Standards Act.  For the first two weeks of the employee's maternity leave, the Board 
will pay 95% of the employee's regular salary.  For those weeks in which the 
employee is in receipt of unemployment insurance benefits, the employer will pay to 
the employee a supplemental payment so that the combined level of the 
unemployment insurance benefit rate and such supplemental payment is equal to 
75% of the employee's regular salary.  It is understood that in any week, the total 
amount of Supplemental Employment Benefits, unemployment insurance gross 
benefits and any other earnings received by the employee will not exceed 95% of the 
employee's normal weekly earnings during the first two weeks and 75% during 
subsequent weeks of coverage. 

4. The employee shall be entitled to benefits as outlined in Article B.11 for the duration 
of the leave. 

5. No benefits will be paid under this section until the employee has provided proof to 
the Board of receipt of Unemployment Insurance maternity benefits. 

6. The maximum number of weeks for which benefits are payable under this plan for 
any one pregnancy is 17. 

7. The plan shall be financed from the general revenues of the Board and will keep 
separate records.   

8. The Board will register the plan with the Unemployment Insurance Commission and 
will inform the Commission of any changes to the plan within thirty days of the 
effective date of such changes. 

9. This plan shall be effective upon registration. 
 
THE CORPORATE SEAL of the 
Board was hereunto affixed by      Quesnel District     
and in the presence of:         Teachers' Association 
________________________________ __________________________ 
Chairperson of the Board  President 
___________________________       ___________________________ 
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Secretary-Treasurer   Chairperson of the 
 No. 2 SECONDARY PREPARATION TIME 

 

 

LETTER OF UNDERSTANDING 

 

between 

 

THE BOARD OF EDUCATION 

 

and 

 

THE QUESNEL DISTRICT TEACHERS’ ASSOCIATION 

 

( Secondary Preparation Time) 

 

NOTWITHSTANDING Article D.4, the Quesnel District Teachers‘ Association agrees 

that preparation time will be provided on a weekly basis except where individual teachers 

agree to an alternate arrangement to accommodate the timetables at Correlieu Secondary, 

Maple Drive Junior Secondary and Quesnel Secondary Schools.  This decision may not be 

reversed during the school year without the mutual consent of the Quesnel District Teachers‘ 

Association and the Quesnel Board of Education. 

 

Each individual teacher shall receive not less than 12.5% preparation time according to 

Article D.4.5.a of the Collective Agreement. 

 

This Letter of Understanding shall operate on a year to year basis.  Either party may cancel 

the terms of this LOU by giving notice no later than March 1st of each year to be effective 

the following September 1
st
. 

 

 

For the Board:    For the Union: 

 

 

____________________  ____________________ 

 

____________________  ____________________ 

 

 

 

Dated this   10th      day of      January    2008 at Quesnel, B.C. 
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No. 3 PREPARATION TIME: SEMESTER SYSTEM 
 

 
LETTER OF UNDERSTANDING 

 
between 

 

 
THE BOARD OF EDUCATION 

 
and 

 
THE QUESNEL DISTRICT TEACHERS' ASSOCIATION 

 

(Preparation Time:  Semester System) 

 
The parties agree that, with the agreement of the teacher, the Board may hire secondary 
teachers for the fall semester without preparation time.   
 
 In this event, and a teacher is rehired for the spring semester, he/she must 

receive the appropriate preparation time in that semester for the full year.  
 
 In the event that a teacher is not rehired, that teacher will receive appropriate 

salary for the worked preparation time.  
 
The parties agree that, with the agreement of the teacher, the Board may hire secondary 
teachers for the spring semester without preparation time. 
 
 He/She may work without preparation time and receive appropriate salary for 

the worked preparation time.  
 
The parties agree that a teacher may not be hired for two consecutive semesters, in the same 
school year, without preparation time.  
 

This Letter of Understanding shall operate on a year to year basis.  Either party may cancel 

the terms of this LOU by giving notice no later than March 1
st
 of each year to be effective 

the following September 1
st
. 

 

 

For the Board:    For the Union: 

 

____________________  ____________________ 

 

____________________  ____________________ 

 

Dated this 10th day of January, 2008 at Quesnel, B.C. 
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No. 4 ARTICLES C.22, C.24 & E.22 
 

 

LETTER OF UNDERSTANDING 

 

between 

 

THE BOARD OF EDUCATION 

 

and 

 

THE QUESNEL DISTRICT TEACHERS’ ASSOCIATION 

 

(Articles C.22, C.24 & E.22) 

 

The following is intended to provide joint clarification and understanding on several parts of 

the Collective Agreement for future application: 

 

1)  Article C.22  Teachers achieving their first continuing appointment through recall 

remain subject to probation, for a total of 10 months, under Article 

C.22. 

 

 2)  Article C.24.1.b 

 Teachers who complete two or more temporary contracts after 

January 1, 1989 and are not on continuing contracts will be placed on 

a recall list.  Such teachers will be considered for vacancies under 

Article E.22.8.a. 

 

 3)  E.22.7.a 

 All vacancies, after the start of the school year, that are known at the 

outset to be vacant for at least 30 school days, shall be posted. 

  

 Teachers who fill vacancies not known at the outset to be vacant for at 

least thirty (30) school days and therefore not posted, will 

retroactively be granted seniority for service in the vacancy to the first 

day worked in the vacancy provided such service has been for thirty 

(30) consecutive school days or longer.  Such service will also be 

recognized as a temporary appointment. 

 

For the Board:    For the Union: 

____________________  ____________________ 

____________________  ____________________ 

 

Dated this 14th day of   February, 2008 at Quesnel, B.C. 
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PROVINCIAL LETTERS OF UNDERSTANDING 

 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and 

the local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local 

matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement 

of the provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table 

subsequent to the exchange of proposals by the provincial parties at the 

provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local 

matters (Appendix 2). 
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b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective 

upon the ratification of the new Provincial Collective Agreement unless the 

timelines are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 
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 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 
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 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 



             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 111 

 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 
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5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 



             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 116 

 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 

 

 

 

 

 



 

             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 119 

 

 

Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 

Kootenay),  SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 

(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 

Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 

(Nechako Lakes). 

 

 

Letter of Understanding No. 3.a does not apply in School District No. 28 (Quesnel) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Letter of Understanding No. 3.b does not apply in School District No. 28 (Quesnel) 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 

commencing employment. Each part-time equivalent employee is to receive a 

recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time employee 

is to receive a retention allowance pro-rated to her/his full-time equivalent 

position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 



 

             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 126 

 

 
Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 

12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 
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education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 
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5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 

the provincial collective agreement with respect to the situation where a laid off teacher on 

recall in district A obtains a continuing appointment in district B, i.e., while holding recall 

rights in one (1) district obtains a continuing appointment in a second district. Should this 

specific situation occur, the following application of Article C.2.2 shall apply: 

 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the 

use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and 

would be treated the same way as if the teacher had ported their seniority under 

normal circumstances. No additional seniority from the previous school district may 

be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only 

the ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous 

school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

letter of understanding is meant to be on a prospective basis and is not intended to 

undo any previous staffing decision with the understanding that anomalies could be 

discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school district 

―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can be 

ported from district ―A‖ to district ―B‖ and for record keeping purposes, the teacher‘s 

seniority record in district ―A‖ would be zero for all purposes. 

 

Original signed by: 

   

Brian Chutter 

For BCPSEA 

 Jim Iker 

For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 

 

 
 

 

 
 

 

 
 

 

 

 

 

 

 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 

rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts 

of Special Responsibility – Allowances – French/Russian Language Program) and Article 

G.36 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 

to the expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school 

district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 
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6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the preceding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the preceding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 
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Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the preceding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the preceding school year for a 

transfer for TTOC experience credits earned up to and including 

November 15
th

 to take effect on December 31
st
 of the following school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 



 

             

School District No. 28 (Quesnel) & Quesnel District Teachers’ Association Collective Agreement July 1, 2013– June 30, 2019  

Page 156 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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APPENDICES 
 

BENEFIT PLANS 

 
FOR INFORMATION ONLY 

 

 
The following constitutes an outline of the benefit programs available to teachers at the 
time of signing the agreement with the Q.D.T.A. Union.  These details are listed for 
information only and in no way reflect any liability on the School District if benefits are 
denied for any reason. 
 
Teachers should ensure that they apply for coverage where they are eligible. 
 
Questions should be directed to the Payroll Department. 
 
COVERAGE: 
 
Life Insurance     Sun Life  
Basic Medical Hospital Coverage  M.S.P. of B.C. 
Extended Health Care Benefits Pacific Blue Cross  
Dental Care Plan Pacific Blue Cross  
 
ELIGIBILITY AND WAITING PERIOD: 

 
Generally teachers are eligible to join the following plans: 
 
Basic Medical Hospital Coverage 
Extended Health Care and 
Dental Coverage ............  1st of the month following one (1) continuous month of 

 employment. 
 

 
Life Insurance Coverage ..... 1st of the month following one (1) continuous month of 

 employment. 
 

 

EXTENDED HEALTH BENEFITS AND DENTAL CARE 

 

Information about the Provincial Extended Health Benefit Plan and local dental plan can 

be accessed on the school district website under Human Resources.  

 

Additional information can be accessed online through Pacific Blue Cross. 

 

 

http://www.sd28.bc.ca/content/teacher-qdta-members
http://www.pac.bluecross.ca/
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

PREAMBLE 
 
1. Both parties declare that the primary purpose is to provide the highest quality education 

and the best possible educational opportunities to all students in School District No. 33 
(Chilliwack).  Both parties believe that a positive harmonious relationship and settled 
conditions between them will facilitate the realization of this purpose.  To that end the 
Board and the Chilliwack Teachers‟ Association (CTA) agree to work cooperatively 
within this Agreement to ensure fair treatment through consistent application of 
personnel practices, due process and consultation.  Both parties will endeavour to 
recognize their responsibilities and obligations to each other. 
 

2. This Agreement is made pursuant to and governed by the School Act, the Labour 
Relations Code and the Public Education Labour Relations Act (PELRA).  In the event of 
conflict between this Agreement and those acts and regulations, the legislation shall 
apply. 
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
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5. a. Changes in those local matters agreed to by a local and the employer will amend 
the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
 

ARTICLE A.2 RECOGNITION OF THE UNION 
 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the Chilliwack School Board recognizes Chilliwack Teachers‟ 

Association [C.T.A.] as the teachers' union for the negotiation in Chilliwack of all terms 
and conditions of employment determined to be local matters, and for the administration 
of this Collective Agreement in that district subject to PELRA and the Provincial Matters 
Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 
 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‟ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 
 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
LOCAL PROVISIONS: 
 
6. Fees and dues will be forwarded separately to the appropriate organization no later than 

the fifteenth (15th) day of the month following the one in which the deduction was made. 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP 
 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives.  The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 
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4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 
and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 
 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 
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iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 
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d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 
 

 

ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  
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e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process. 
 
 

3. LOCAL PROVISIONS 
 

a. Any local matters grievance that has exhausted the Grievance procedure and 
has not been referred to arbitration may be referred to expedited arbitration by 
the party originating the grievance, the Employer or Local where applicable, 
except: policy or general grievances. 
 

b. Any provincial matters grievance that has exhausted the Grievance procedure 
and has not been referred to arbitration may be referred to expedited arbitration 
by the party originating the grievance, the BCTF or BCPSEA where applicable, 
except the following: 

 
i. Dismissals 

 
ii. Suspensions in excess of 20 days.  
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ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
 

ARTICLE A.9 LEGISLATIVE CHANGE 
 
1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
3. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 
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2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 

ARTICLE A.20 PRESIDENT’S RELEASE 
 
1.     The Board shall release the President or Acting President of the CTA from 
 teaching duties for up to one hundred percent (100%) of his/her time. 
 
2.     The CTA shall advise the Superintendent on or before May 31st the name of the 
 President for the following year and the percentage of time to be released. 
 
3.    The Board shall continue to pay the President his/her salary and to provide benefits as 
 specified in this Agreement.  The CTA shall reimburse the Board for such salary and 
 benefit costs within fifteen (15) days of receipt of a monthly statement. 
 
4.     For purposes of pension, experience, sick leave and seniority, the President shall 
 be deemed to be in the employ of the Board. The President shall inform the Board 
 of the number of days or partial days, if any, that he/she was absent from  presidential 
 duties due to illness. Such days or part days shall be deducted from the President's 
 accumulated sick leave credits. 
 
5.     The teacher returning to teaching duties from a term or terms as President shall be 
 assigned to the position held prior to the release, however his/her assignment may 
 not be identical to his/her previous assignment. 
 

ARTICLE A.21 RELEASE TIME FOR CTA BUSINESS 
 
1.     CTA Business 
 
 a.     An employee covered by this Agreement shall be entitled to release time   
  from instructional duties to carry out CTA, BCTF or Teacher Regulation Branch  
  business. 
 

b.     Such release time from duties shall be granted without loss of pay subject to the 
Board being reimbursed for the cost of the Teacher Teaching on Call. 

 
 c.    Teachers requesting such leave shall when possible provide the    
  Superintendent with five (5) days notice of the intended absence. 
  

d. An employee covered by this Agreement who is a member of the Executive 
Committee, Representative Assembly, a committee or task force of either the 
BCTF, the CTA, the Teacher Regulation Branch or appointed an official 
representative or delegate of the CTA or BCTF, or who is a CTA staff 
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representative, shall be entitled to release time to a maximum of fifteen (15) days 
per school year, to carry out the duties involved. Additional days shall not 
unreasonably be denied. 

 
 e.     The number of teachers to be released on any single day shall be    
  determined by the Superintendent or designate in consultation with   
  the CTA. The number of teachers to be released shall be governed by the 
  availability and suitability of Teachers Teaching On Call. 
 
2.    Secondment Leave 
 

a.     Leave for secondment to educational organizations such as the Teacher 
Regulation Branch, BCTF and the Ministry of Education shall be granted 

  for a term mutually agreed upon with the Superintendent.  Such leave   
  shall not be unreasonably denied.                          
 

b.     Conditions of secondment shall be consistent with Article G.29 Extensive  
 Leave with the exception that the leave period shall be credited for   
 experience and seniority, and wherever possible the employee shall be 

 assigned to a position comparable to that previously held. 
 

ARTICLE A.22 LEAVE FOR CONTRACT NEGOTIATION AND    
ADMINISTRATION (LOCAL) 

 
1.     Release time without loss of pay shall be provided for the CTA Bargaining  
 Committee (up to a maximum of five members) for the purpose of meeting with the 
 Board Negotiating Committee. The CTA and the Board agree to the principle that 
 one-half of the negotiating sessions shall be outside instructional hours. 
 
2.     Where an employee is reasonably required to attend proceedings in connection with 
 the interpretation or application of this Agreement, the Board shall grant leave without 
 loss of pay. 
 
3.     Such leave for negotiations, grievance or arbitration procedures shall be in addition to 

any other CTA Business Leave in Article A.21. 
 
4.     Wherever practicable grievance and arbitration proceedings shall be conducted outside 
 of school hours. 
 

ARTICLE A.23 SCHOOL STAFF REPS 
 
1.     The CTA school staff representative, or designate, shall have the right: 
  
 a.     Upon the request of the teacher in question and notification to the CTA and  
  Administrator, to be relieved of instructional duties with no loss of pay to   
  be present at meetings between an Administrator and a teacher. A   
  teacher's right to be accompanied in a meeting shall not be unreasonably denied. 
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 b.     To be relieved of instructional duties with no loss of pay to participate in a   
  grievance or arbitration procedure. Wherever possible, such activities will   
  be conducted outside of teaching duty hours. 
 
2.     The Board recognizes the right of the CTA school staff representative, or designate, to 
 convene meetings of the school teaching staff to conduct CTA business at such times 
 so as not to disrupt normal school operations. 
 
3.     The CTA shall inform the Superintendent of the staff representative elected in each 
 school. 
 

ARTICLE A.24 ACCESS TO AND USE OF SCHOOL FACILITIES  
 
The CTA shall have the right to have access to and to make reasonable use of school facilities 
and equipment. Arrangements for use shall be in accordance with procedures in place for use of 
the facility or equipment required. 
 

ARTICLE A.25 BULLETIN BOARDS 
 
The CTA shall have the right to post notice of activities and CTA concerns on staff room bulletin 
boards in each school. 
 

ARTICLE A.26 INTERNAL MAIL 
 
The CTA may make reasonable use of inter-school mail service. This may include general use 
of the school district electronic communication system as determined mutually by the CTA and 
the Board.  
 

ARTICLE A.27 SCHOOL STAFF COMMITTEES 
 
1.     The Board and the CTA encourage each school to develop committees to foster 

communication and collegiality among teachers and Administrators through discussion 
of issues relevant to the teaching staff. 

 
2.     Each school has the right to establish a recognized staff committee. 
 
3.     Staff committee size, quorum and membership shall be determined by the staff. 
 
4.     Proposals made by school staff committees shall be considered by the school 
 administration. 
 
5.     Should the school administration choose not to implement a proposal of the staff 
 committee, the school administration will, when requested, advise the staff 
 committee of the reasons. The administration's response is not subject to the 
 grievance/arbitration process. 
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ARTICLE A.28 ACCESS TO INFORMATION 
 
1. Upon request, the CTA shall be provided with information concerning the operation and 

management of the School District subject to the approval of the Superintendent and/or 
Secretary-Treasurer.  Such requests shall not be unreasonably denied. Such information 
may include, but not be limited to: 

  
a.     Public financial information 
b.    Teacher employment data 
c.    Notification of job postings, transfers, hirings and suspensions 
d.     Public Board meeting agendas and minutes 
e.     Information that may be used in negotiations and processing grievances. 

 

ARTICLE A.29 PICKET LINE PROTECTION 
  
1.     All employees covered under this Agreement have the right to refuse to work behind 
 or cross a picket line as defined by the Labour Relations Code. 
 
2.     Failure to cross such a picket line shall not be considered a violation of this Agreement 

nor shall it be cause for disciplinary action by the Board. 
 
3.     Any employee failing to report to work under this Article shall be considered to be absent 

without pay. 
 
4.     The Board agrees that it shall not require teachers to perform duties or work normally 

performed by employees engaged in a legal strike or lockout or require teachers to direct 
pupils to carry out such duties. 

 
5.     During a lockout or strike, teachers shall not be required to work with persons not  

 covered by this Collective Agreement, other than management, who attempt to perform 
any of the duties which would normally be performed by employees on strike or locked 
out. 

 

ARTICLE A.30 COPIES OF AGREEMENT 
 
The Board shall provide every CTA member, including new hires, with a copy of the complete 
Collective Agreement. The physical format of the Agreement shall be determined by the Board. 
 

ARTICLE A.31 STAFF ORIENTATION 
  
1.     The CTA and Board recognize the value of providing teachers new to the  school  district 
 an opportunity to become knowledgeable about district procedures and expectations. 
 The responsibility for an orientation program rests with the Board.  Attendance at 
 orientation shall be voluntary. 
 
2. The Board will, if requested, provide the CTA with reasonable time to provide information 

related to the CTA during an orientation program. 
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3. There shall be a Joint Staff Orientation Committee that meets annually to advise on the 
elements of staff orientation. 
 

ARTICLE A.32 SECTION 112 
 
1.     Where a difference arises between the parties relating to the dismissal, discipline 

 or suspension of an employee, or to the interpretation, application, operation or alleged 
 violation of this Agreement, including any question as to whether a matter is arbitrable, 
 during  the term of the collective agreement an arbitrator from the list pursuant to Article 
A.7.2, or a substitute agreed to by the parties, shall at the request of either party: 

             
 a.     investigate the difference; 
            b.     define the issue in the difference; and 
     c.     make written recommendations to resolve the difference within five(5)   
  days of the date of receipt of the request; and, for those five (5) days from  
  that date, time does not run in respect of the grievance procedure. 
         d.     the parties may, by mutual Agreement submit any dispute under this   
  article to binding resolution by a process of mediation/arbitration. 
 

ARTICLE A.33 EXCLUSIONS 
 
1.     Any position that is currently included in the bargaining unit may not be excluded  from 
 the bargaining unit without the agreement of the CTA. 
 
2.     Should the board plan to create any new excluded position requiring a teaching 
 certificate, the Board shall provide the Association with a written job description of the 
 new position. 
 

ARTICLE A.34 EDUCATION ASSISTANTS 
 
1.    The Board may employ persons other than teachers to assist teachers in carrying out 
 their responsibilities and duties under the School Act and Regulations.  Education 
 Assistants shall be under the direct instructional supervision of teachers. 
 
2.     Education Assistants shall not assume at any time the direct instructional responsibility 
 for providing educational programs to students or groups of students and shall not 
 perform any of the duties of teachers but may assist teachers in the performance of the 
 teachers' duties. 
 
3.     For the purposes of this article, the term "teacher" includes an Administrator while 

performing teaching duties during the Administrator‟s assigned instructional time. 
 

ARTICLE A.35 NO CONTRACTING OUT 
 
All work performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed by members of the bargaining unit. The Board 
shall not contract out educational services of a type and kind that would normally and regularly 
be performed by a teacher, except with the approval of the CTA. 
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ARTICLE A.36 EMPLOYEE DONATIONS 
 
1.     As long as the Board retains its status under the Societies Act for the purpose of  issuing 
 Income Tax Receipts for donations to the school district: 
 
 a.    Any donation by a teacher to the District becomes the property of School   
  District No. 33 (Chilliwack).  Donations must be pre-approved by the   
  appropriate Board official. 
 
 b.     All donations by a teacher to the District will be verified on the appropriate  
  form.  A receipt that indicates the value of the donation is to be initialed    
  by the appropriate Board official and attached to the form. 
  
 c.     A receipt will be issued for Income Tax purposes when a teacher    
  presents the Employee Donation Form to the Board. 
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SECTION B SALARY AND ECONOMIC BENEFITS    
 

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: .45% Economic Stability Dividend (ESD) 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 

 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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LOCAL PROVISIONS: 
 
4. The basic salary scale shall be that set out in B.1.5 to B.1.12 below.  
 
 
5. Salary Scale - July 1, 2013 to August 31, 2014: 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         42,802    $         45,909    $         49,298    $         50,488  

1    $         44,872    $         48,537    $         52,099    $         53,351  

2    $         46,943    $         51,165    $         54,901    $         56,214  

3    $         49,014    $         53,793    $         57,703    $         59,076  

4    $         51,084    $         56,421    $         60,504    $         61,939  

5    $         53,155    $         59,048    $         63,306    $         64,802  

6    $         55,226    $         61,676    $         66,107    $         67,664  

7    $         57,296    $         64,304    $         68,909    $         70,527  

8    $         59,367    $         66,932    $         71,711    $         73,390  

9    $         61,437    $         69,560    $         74,512    $         76,252  

10    $         65,414    $         74,353    $         79,633    $         81,489  

 
 

6. Salary Scale - September 1, 2014 to December 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         43,658    $         46,827   $         50,284   $         51,498  

1    $         45,769    $         49,508   $         53,141   $         54,418 

2    $         47,882    $         52,188   $         55,999   $         57,338 

3    $         49,994    $         54,869   $         58,857   $         60,258 

4    $         52,106    $         57,549   $         61,714   $         63,178 

5    $         54,218   $         60,229   $         64,572   $         66,098 

6    $         56,331   $         62,910   $         67,429   $         69,017 

7    $         58,442   $         65,590   $         70,287   $         71,938 

8    $         60,554   $         68,271   $         73,145   $         74,858 

9    $         62,666   $         70,951   $         76,002   $         77,777 

10    $         66,722   $         75,840   $         81,226   $         83,119 
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7. Salary Scale - January 1, 2015 to April 30, 2016 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         44,204   $         47,413   $        50,913   $         52,141 

1    $         46,342   $         50,127   $        53,805   $         55,098 

2    $         48,480   $         52,841   $        56,699   $         58,055 

3    $         50,619   $         55,555   $        59,593   $         61,011 

4    $         52,757   $         58,269   $        62,486   $         63,968 

5    $         54,896   $         60,982   $        65,379   $         66,924 

6    $         57,035   $         63,696   $        68,272   $         69,880 

7    $         59,172   $         66,410   $        71,166   $         72,837 

8    $         61,311   $         69,124   $        74,060   $         75,794 

9    $         63,449   $         71,838   $        76,952   $         78,749 

10    $         67,556   $         76,788   $        82,241   $         84,158 

 
 
8. Salary Scale – May 1, 2016 – June 30, 2016 – Economic Stability Dividend 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         44,403   $         47,626   $        51,142   $         52,376 

1    $         46,550   $         50,352   $        54,047   $         55,346 

2    $         48,699   $         53,078   $        56,954   $         58,316 

3    $         50,847   $         55,805   $        59,861   $         61,285 

4    $         52,994   $         58,531   $        62,767   $         64,255 

5    $         55,143   $         61,256   $        65,673   $         67,225 

6    $         57,291   $         63,983   $        68,579   $         70,194 

7    $         59,439   $         66,709   $        71,486   $         73,165 

8    $         61,587   $         69,435   $        74,393    $         76,135 

9    $         63,735   $         72,161   $        77,299   $         79,104 

10    $         67,860   $         77,134   $        82,611   $         84,536 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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9. Salary Scale - July 1, 2016 to June 30, 2017 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         44,847   $        48,102   $         51,653   $         52,900 

1    $         47,016   $         50,856   $         54,588   $         55,900 

2    $         49,186   $         53,609   $         57,524   $         58,899 

3    $         51,355   $         56,363   $         60,460   $         61,898 

4    $         53,524   $         59,116   $         63,394   $         64,898 

5    $         55,694   $         61,869   $         66,330   $         67,898 

6    $         57,864   $         64,622   $         69,265   $         70,896 

7    $        60,033   $         67,376   $         72,201   $         73,896 

8    $         62,203   $        70,129   $         75,137   $         76,896 

9    $         64,372   $         72,883   $         78,072   $         79,895 

10    $         68,539   $         77,905   $         83,437   $         85,382 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

 
10. Salary Scale - July 1, 2017 to April 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         45,071   $         48,343   $         51,911   $         53,164 

1    $         47,251   $         51,110   $         54,861   $         56,179 

2    $         49,431   $         53,877   $         57,811   $         59,194 

3    $         51,612   $         56,645   $         60,762   $         62,208 

4    $         53,792   $         59,412   $         63,711   $         65,222 

5    $         55,973   $         62,178   $         66,662   $         68,237 

6    $         58,154   $         64,945   $         69,611   $         71,251 

7    $         60,333   $         67,713   $         72,562   $         74,266 

8    $         62,514   $         70,480   $         75,512   $         77,280 

9    $         64,694   $         73,247   $         78,462   $         80,294 

10    $         68,882   $         78,294   $         83,854   $         85,809 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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11. Salary Scale - May 1, 2018 to June 30, 2018 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $        45,522    $         48,826   $        52,430   $         53,696 

1    $         47,723   $         51,621   $        55,409   $         56,741 

2    $         49,926   $         54,416   $        58,389   $         59,786 

3    $         52,128   $         57,211   $        61,369   $         62,830 

4    $         54,330   $         60,006   $        64,348   $         65,875 

5    $         56,532   $         62,800   $        67,328   $         68,920 

6    $         58,735   $         65,595   $        70,307   $         71,963 

7    $         60,937   $         68,390   $        73,287   $         75,008 

8    $         63,139   $         71,185   $        76,268   $         78,053 

9    $         65,341   $         73,980   $        79,247   $         81,097 

10    $         69,570   $         79,077   $        84,693   $         86,667 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 

12. Salary Scale - July 1, 2018 to April 30, 2019 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         45,749   $         49,070   $         52,693   $         53,965 

1    $         47,962   $         51,879   $         55,686   $         57,025 

2    $         50,175   $         54,688   $         58,681   $         60,085 

3    $         52,389   $         57,497   $         61,676   $         63,144 

4    $         54,602   $         60,306   $         64,670   $         66,204 

5    $         56,815   $         63,114   $         67,665   $         69,264 

6    $         59,029   $         65,923   $         70,659   $         72,323 

7    $         61,241   $         68,732   $         73,654   $         75,383 

8    $         63,455   $         71,541   $         76,649   $         78,443 

9    $         65,667   $         74,350   $         79,643   $         81,503 

10    $         69,918   $         79,473   $         85,116   $         87,100 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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12. Salary Scale - May 1, 2019 to June 30, 2019 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         46,207   $         49,561   $         53,219   $         54,504 

1    $         48,441   $         52,398   $         56,243   $         57,595 

2    $         50,677   $         55,235   $         59,268   $         60,686 

3    $         52,913   $         58,072   $         62,293   $         63,775 

4    $         55,148   $         60,909   $         65,317   $         66,866 

5    $         57,383   $         63,745   $         68,342   $         69,957 

6    $         59,619   $         66,582   $         71,366   $         73,046 

7    $         61,854   $         69,419   $         74,390   $         76,137 

8    $         64,089   $         72,256   $         77,415   $         79,228 

9    $         66,324   $         75,093   $         80,439   $         82,318 

10    $         70,617   $         80,268   $         85,968   $         87,971 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 
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6. Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

LOCAL PROVISIONS: 
 
7.      For the first three (3) days of service in any assignment(s), Teachers Teaching On Call 

holding valid B.C. teaching certificates shall be paid a daily rate of 1/225th of the scale at 
Step 0 of the Teachers Teaching On Call Category placement. [This shall apply to 
Category 5+ and 6 Teachers Teaching On Call pursuant to B.2.6.a.] 

 
8.     Non Instructional Days: 
      

Non-instructional days occurring during an assignment shall count as a day of work for 
purposes of determining consecutive days in Article B.2.6.b and, if requested by the 
Administrator to attend, shall be paid. 

 
9.     Call-Out: 
      

A Teacher Teaching On Call reporting to work when called shall receive a minimum of 
one-half (1/2) day's pay. Such a teacher shall provide one-half (1/2) day's service. 

 
10.     Continuous Assignment: 
      

In the event that a Teacher Teaching On Call assignment is interrupted by the return of a 
teacher, who after one (1) day is absent again for the same reason as the original 
 absence, the Board will endeavour to assign the Teacher Teaching On Call to that 
position and the assignment shall proceed as if it were uninterrupted. 

 
11.      Teachers Teaching On Call shall only be entitled to the provisions of this Article 

and those listed below: 
 
     A.1, A.2, A.3, A.4, A.5, A.6, A.20, A.29, A.30, A.31, B.1, B.2,  B.7, B.11, B.20, B.21, 

B.22, B.23, B.25, B.29, C.4, C.21, C.22, C.25, D.24, D.27, D.33, E.1, E.2, E.20, E.23, 
E.24, E.25, F.20, F.22. 
 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

 
PCA Article B.3 is not applicable in School District No. 33 (Chilliwack). 
 

ARTICLE B.4 EI REBATE 
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
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Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 
 
1. In this Article: 

 
a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‟ written notice to the employer. 
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9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 
 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
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d. The appropriate Principal or Vice-Principal reports that the loss was sustained 
while on assignment for the employer. 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 
 
PCA Article B.8.1 to B.8.10 is not applicable in School District No. 33 (Chilliwack).  See Article 
B.8.11 below. 
 
LOCAL PROVISIONS: 
 
11.      Employees electing to participate in the Payroll Savings Plan shall  
 
 a.   be on a continuing appointment or a temporary contract of not less than   
  six months, 
 
      b.   notify the Board in writing by September 8th  or January 8th that they   
  wish to participate in the Payroll Savings Plan, 
 
     c.  may not withdraw or suspend deductions unless they have resigned from   
  the district or been granted a leave for the remainder of the school year or  
  have been terminated for cause, and 
 
 d.   notify the Board in writing by June 30th if they do not wish to continue in   
  the Payroll Savings Plan the following year. 
 
12.     Those employees electing to participate in the Payroll Savings Plan shall receive  their 
 annual salary as follows 
     a.  For September to June: 
 
          i.   Those beginning the savings plan in September shall be paid in 
   ten (10)  monthly instalments with a mid-month advance of   
   approximately 50% of their monthly net pay including a monthly   
   deduction for the payroll savings plan that shall be 12% of their   
   gross monthly salary. 
 
      ii.  Those beginning the savings plan in January shall be paid in six   
   (6) monthly instalments with a mid-month advance of    
   approximately 50% of their monthly net pay including a monthly   
   deduction for the payroll savings plan that shall be 12% of their   
   gross monthly salary. 
 
      iii.   On the date of the month-end payment, that 12% of gross monthly 
   salary is paid into the Payroll Savings Plan. 
 
      iv.   Interest is calculated on the monies in the Payroll Savings Plan as 
   follows:  Average monthly interest rate that the Board receives   
   from its bank multiplied by the average monthly balance in the   
   Plan. 
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     b.   For July and August: 
          

 i.   Interest to June 30th is calculated on the plan and added to the   
  individual employee‟s accumulation in the Payroll Savings Plan. 

 
 ii.   The amount calculated under Article B.8.12.b.i is divided into four (4) and 

transferred into the employee‟s bank account on July 15, July 31,  
 August 15 and August 31. Notice of such calculation shall be included 
with the regular pay slip for June 30th. 

 
13.      A mid-month advance under Article B.8.12.a shall be paid on the 15th of the month and 

the balance shall be paid on the last banking day of the month (when the Board‟s bank is 
open). 

 

ARTICLE B.9   PAY PERIODS  
 
PCA Article B.9.1 to B.9.3 is not applicable in School District No. 33 (Chilliwack).  See Article 
B.9.4 below. 
 
LOCAL PROVISIONS: 
 
4. CTA Members shall be paid in ten (10) monthly instalments with a mid-month advance of 

approximately 50% of their monthly net pay; unless the employee wishes to participate in 
the Payroll Savings Plan [See Article B.8.11]. 
 

5. A mid-month advance under Article B.9.4 shall be paid on the 15th of the month and the 
balance shall be paid on the last banking day of the month (when the Board‟s bank is 
open). 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement: 
  

Effective July 1, 2013  $   0.50  

Effective September 1, 2014  $   0.51  

Effective January 1, 2015  $   0.52  

Effective May 1, 2016*  $   0.52  

Effective July 1, 2016  $   0.52  

Effective May 1, 2017*  $   0.52  

Effective July 1, 2017  $   0.53  

Effective May 1, 2018*  $   0.53  

Effective July 1, 2018  $   0.53  

Effective May 1, 2019*  $   0.54  

 
*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
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current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
PCA Article B.10.4 is not applicable in School District No. 33 (Chilliwack). 
   
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 

ARTICLE B.11  BENEFITS 
 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 
2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 

 
3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 
4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
 

LOCAL PROVISIONS: 
 
5.     General 
  
 a.     The Board shall provide each employee a publication with current    
  information on benefits and an application or enrolment form for 
  participation in the medical, dental, extended health, group life insurance 
  and pension plans. 
  
 b.     The Board and the CTA may assist employees in obtaining required 
  benefits from the various benefit plans. 
  

c.    The Board shall advise all eligible employees covered under this Agreement that 
they must contribute to the Teachers' Pension Plan (or Municipal Pension Plan if 
the employee is not eligible for enrolment in the Teachers' Pension Plan).  The 
Board shall ensure that the appropriate deductions are made and remitted to the 
Pension Corporation. 
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d.    MSP, dental and pension coverage shall be available from the starting date of 
employment. 

  
e.     Benefit coverage shall be extended to the end of the next month for which 

premiums are deducted. 
 
6.      Medical Services Plan: 
      

The Board shall pay eighty percent (80%) of the premium cost of the Medical  
 Services Plan offered by the Medical Services Commission of British Columbia. 
 
7.      Extended Health Benefit Plan: 
      

The Board shall pay eighty percent (80%) of the premium cost of the Provincial 
Extended Health Benefit Plan.  

 
8.  Group Life Insurance Plan: 
      

The Board shall pay eighty percent (80%) of the premium cost of the BCTF/BCSTA 
 improved Group Insurance Plan.  Participation in the plan shall be compulsory for all 
 teachers except those on staff prior to January 1, 1973. 

 
9.     Dental Plan: 

 
The Board shall pay eighty percent (80%) of the premium cost of a mutually agreed 
upon Dental Plan which shall include a lifetime limit of $2,500 in Plan C benefits 
(effective July 1, 2015, the Plan C lifetime limit is $5,000 per the provincial minimum). 
Participation in the Plan is compulsory for all employees of fifty percent (50%) or more 
status (subject to the eligibility requirements of the Dental Plan). 

 
10.    Employee and Family Assistance Program: 
      

The CTA shall appoint three (3) representatives to the Joint Advisory Committee 
 overseeing the Employee and Family Assistance Program. 

 
11.     Continuation of Benefits: 
 
     a.     Benefits - Board's share paid 
 
      The Board's share of the employee benefit premiums shall be continued 
  during the following: 
 
             i.     sick leave 
 
             ii.     pregnancy/parental leave 
 
             iii.     WorkSafe B.C. coverage for a period of one (1) year. 
 
     b.     Benefits - Employee paid 
 

The Board shall continue employee benefits providing the employee pays the 
total premiums during the following: 
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             i.     parenthood leave 
 
             ii.     educational leave 
 
             iii.     lay-off subject to recall 
 
             iv.     salary indemnity plan 
 
             v.     WorkSafe B.C.leave after one (1) year 
 
             vi.     other approved leave 
 
             vii.     Retirement Bonus. 
 
12.     BCTF Optional Term Life Insurance Plan 
 
 The Board shall deduct and remit the monthly premium from the pay of those 
 association members who elect to participate in the BCTF Term Life Insurance 
 Plan. 

 
 
ARTICLE B.12 CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 
obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 
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4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

 

ARTICLE B.20 RETIREMENT BONUS 
 
1.     The Board shall pay a retirement bonus to an employee who is at least 55 years old and 

who has ten (10) or more years of service with the Board.  Employees applying for the 
retirement bonus shall do so by May 1 with a resignation date effective June 30 of any 
year if their application is accepted. 

 
2.     The Bonus shall be twenty percent (20%) of one year's salary payable at the 
 direction of the teacher no later than the end of the taxation year next following. 
 
3.     At the employee's cost, the Board shall continue to make available to retired employees 

who qualify under Article B.20.1, and their surviving spouses, if any, until age 65, 
medical, extended health, dental, and group life insurance coverage. Where similar 
coverage is provided by a pension plan, the retired employees, and surviving spouses, if 
any, may choose one plan, but may not enrol in two. 

 
4.     A maximum of eight (8) teachers will be eligible in any one year. If more than eight 
 teachers apply, the eight teachers with the greatest district seniority shall  receive the 
 bonus. 
 

ARTICLE B.21 PLACEMENT ON SCALE BY CERTIFICATION 
 
Except as otherwise provided by this Agreement, the placement of each teacher upon the basic 
scale shall be in accordance with certification as determined by the Teacher Qualification 
Service. 
 

ARTICLE B.22 RECLASSIFICATION OF CERTIFICATION 
 
Reclassification of a teacher and any resulting salary increase will be effected upon written 
receipt of confirmation of Teacher Qualification Service category. The salary change shall 
correspond with the effective date of the Teacher Qualification Service classification. In the case 
of Article B.12 the teacher shall produce documentary evidence to the Superintendent. 
 

ARTICLE B.23 TEACHING EXPERIENCE CREDIT 
 
1.     Recognition of previous teaching experience shall be dependent upon the 
 teacher producing documentary evidence substantiating that experience 
 and shall be based upon the following: 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 36 of 147 

 
a.     The Superintendent is to assess teachers' previous experience for salary 

purposes. All experience is to be verified in writing. 
 
 b.     Full credit will be allowed upon initial appointment for teaching    
  experience in all government inspected public schools in Canada, the 
  Commonwealth, the United States of America, and any other country in   
  which the experience is deemed by the Superintendent to be the    
  equivalent of that of a teacher in a British Columbia Public School. 
 
      Years of actual teaching experience may be recognized for other teaching  
  service provided that the experience is deemed by the Superintendent to   
  be equivalent to that of a teacher in the British Columbia Public School   
  System. 
 
 c.     Each ten (10) months of experience is equivalent to one (1) school year.   
  At the time of assessment any balance of eight (8) months will be    
  recognized as one (1) year for experience credit. 
 
 d.     Periods of part time teaching and short term appointments may be added   
  together for accumulation of years of experience credit. 
 
 e.     Teachers with journeyman qualifications in their areas of instruction may,   
  on appointment, be allowed one (1) year's increment for each two (2)   
  years of experience, up to a maximum of four (4) extra increments,   
  providing they do not exceed the maximum of their Certificate categories. 
 
 f.    Experience credit shall be earned for: 
   

i.     Secondment to the Association, the British Columbia Teachers' 
   Federation, or the Canadian Teachers' Federation [A.21.2]. 
 
  ii.     Secondment to the Ministry of Education [A.21.2]. 
 

iv. Secondment to a recognized university or college [A.21.2]. 
 

v. Secondment to the Teacher Regulation Branch  [A.21.2]. 
 

  v     Service with Canadian Universities Service Overseas or the   
   Canadian International Development Agency while on approved   
   leave of absence from the District [A.21.2]. 
 
  vi.     Absence while on a paid leave of absence [G.21.4]. 
 
  vii.     Absence while on approved educational leave [G.25]. 
 
  viii.    Absence while on sick leave [G.20]. 
 

ix.     Absence while on WorkSafe B.C. leave [G.30]. 
 

x.     Absence while on Pregnancy/Parental Leave [G.21.1].  
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ARTICLE B.24 INCREMENT ENTITLEMENT 
 
1.     Increment entitlement while appointed to this District shall be in accordance with  the 
 following criteria: 
  
 a.     Increments according to the salary schedule shall be paid commencing 
  September 1st or January 1st in each year, depending on the teacher's 
  initial appointment date. 
  
 b.     Increments of not more than one (1) year shall be granted to a teacher for  
  sick leave or for leave-of-absence from this District for professional   
  growth. 
  
 c.     Part-time teachers appointed for the full school year qualify for experience  
  credit proportionate to the time they are employed. 
 

ARTICLE B.25 NO REDUCTION 
 
No teacher shall suffer a reduction in basic salary as stated in Section B because of the coming 
into effect of this Agreement. 
 

ARTICLE B.26 TEACHER IN CHARGE 
 
1.     In the event that all Administrators assigned to the school are absent, a teacher shall be 

designated by an Administrator as Teacher in Charge in accordance with this Article.  A 
Teacher in Charge may be designated daily or appointed on an annual basis. 

 
2.     The Teacher in Charge, when requested to act by the Administrator shall  ensure that 

routine supervision adequate to secure the safety of students and  security of the school 
is maintained and shall deal only with emergent matters with required assistance from 
District supervisory staff. 

 
3.     Whenever possible the Teacher in Charge shall be selected from those teachers  who 
 have expressed an interest in performing this function. Except in emergencies, a 
 teacher has the right to refuse to act as a Teacher in Charge. 
 
4.     Any necessary substitution shall be provided by mutual agreement between the 
 Administrator and the teacher. 
 
5.     Rate of Compensation: 
 

The daily rate of compensation will be as follows when all Administrators assigned to the 
school are absent for more than half (1/2) a day: 
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a. When acting as Teacher in Charge of a school with one (1) to ten (10) FTE 
teachers the teacher shall receive as a daily allowance:   
 

Date 
Teacher in Charge with 

1-10 FTE teachers 

Effective July 1, 2013  $                    19.52  

Effective September 1, 2014  $                    19.91  

Effective January 1, 2015  $                    20.16  

Effective May 1, 2016  $                    20.25  

Effective July 1, 2016  $                    20.45  

Effective May 1, 2017  $                    20.45  

Effective July 1, 2017  $                    20.55  

Effective May 1, 2018  $                    20.76  

Effective July 1, 2018  $                    20.86  

Effective May 1, 2019  $                    21.07  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
  

b. When acting as Teacher in Charge of a school with eleven (11) to twenty  
 (20) FTE teachers the teacher shall receive as a daily allowance:  

 

Date 
Teacher in Charge with  

11-20 FTE teachers 

Effective July 1, 2013  $                    25.26  

Effective September 1, 2014  $                    25.77  

Effective January 1, 2015  $                    26.09  

Effective May 1, 2016  $                    26.20  

Effective July 1, 2016  $                    26.47  

Effective May 1, 2017  $                    26.47  

Effective July 1, 2017  $                    26.60  

Effective May 1, 2018  $                    26.87  

Effective July 1, 2018  $                    27.00  

Effective May 1, 2019  $                    27.27  
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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c.     When acting as Teacher in Charge of a school with twenty-one (21) or more FTE 
teachers the teacher shall receive as a daily allowance: 

 

Date 
Teacher in Charge with 

 21 or more FTE teachers 

Effective July 1, 2013  $                    33.30  

Effective September 1, 2014  $                    33.97  

Effective January 1, 2015  $                    34.39  

Effective May 1, 2016  $                    34.55  

Effective July 1, 2016  $                    34.89  

Effective May 1, 2017  $                    34.89  

Effective July 1, 2017  $                    35.07  

Effective May 1, 2018  $                    35.42  

Effective July 1, 2018  $                    35.59  

Effective May 1, 2019  $                    35.95  
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.27 PART-TIME TEACHERS 
 
1.     The terms and conditions including sick leave of part-time teachers shall be adjusted on 
 a pro-rata basis to reflect the percentage difference between part-time and equivalent 
 full-time teachers. 
 
2.     Part-time teachers shall be eligible to participate in all benefit plans in accordance with 
 Article B.11. 
  

ARTICLE B.28 SPEECH PATHOLOGISTS AND SCHOOL PSYCHOLOGISTS 
 
1.     Speech Pathologists and School Psychologists shall be employed on the same basis as 

teachers covered by this contract. Unless otherwise specified in this Article, all 
provisions of the Agreement shall be applicable to Speech Pathologists and School 
Psychologists. 

 
2.     Placement on scale shall be in accordance with Section B for Speech Pathologists  

 and School Psychologists holding teaching certification.  For those not possessing 
teaching certification placement on scale shall be at the category which is most nearly 
equivalent to the category of teachers based on years of university-level training and at 
the level of experience consistent with Section B of this agreement. In each case, for the 
purpose of Article B.23.1.c where the terms of employment determined that the Speech 
Pathologists and School Psychologists had been employed on a twelve (12) month basis 
each twelve (12) months is equivalent to one school year. Where the terms of 
employment were for (10) months, each ten (10) months is equivalent to one school 
year. 
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3.     Speech Pathologists and School Psychologists not eligible to participate in the Teachers' 
Pension Plan shall participate in the Municipal Pension Plan. 

 

ARTICLE B.29 OTHER INSTRUCTIONAL RATES 
 
Teachers instructing School District approved academic equivalency or academic upgrading 
summer school courses will be paid at a rate of 1/1000 of category 5 step 6 in Article B.1.5 
through B.1.12 per hour of instruction. 
 

ARTICLE B.30 PART MONTH PAYMENTS AND DEDUCTIONS 
 
1.     The rate of deduction for a day without pay shall be defined as 1/200 (one two-    
 hundredth) of the current annual salary of the teacher.   
 
2.     A teacher shall be paid 1/10 (one tenth) of current annual salary in respect of each 
 month in which the teacher works all prescribed school days that month. 
 

ARTICLE B.31 PAYMENT BEYOND SCHOOL YEAR 
 
1.     Except where otherwise stated in this Agreement, any work requested by the Board and 

performed by teachers beyond the teacher's work year as set out in the School calendar 
shall be paid at the rate of 1/200 (one two-hundredth) of annual salary per diem. By 
mutual agreement of the teacher and the Board, compensatory time in lieu of salary may 
be arranged as long as a Teacher Teaching On Call is provided when necessary. 

 
2.     This provision does not prevent the Board from continuing the existing practice of 
 engaging in special projects that fall outside the scope of this Article and to offer 
 teachers a fixed sum contract for the performance of the special project. Any fixed sum 
 contract is subject to the approval of the CTA and the approval of the CTA will not be 
 unreasonably withheld. 
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ARTICLE B.32 ALLOWANCES 
 
1.     Head Teachers                          
     
 a.     for each teacher: 
  

Date 
Head Teacher  

(for each teacher) 

Effective July 1, 2013  $                  986.48  

Effective September 1, 2014  $              1,006.21  

Effective January 1, 2015  $              1,018.79  

Effective May 1, 2016  $              1,023.37  

Effective July 1, 2016  $              1,033.61  

Effective May 1, 2017  $              1,033.61  

Effective July 1, 2017  $              1,038.77  

Effective May 1, 2018  $              1,049.16  

Effective July 1, 2018  $              1,054.41  

Effective May 1, 2019  $              1,064.95  

  
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
plus   

  
b.     An experience increment after one year as Head Teacher of:    

   

Date 
Head Teacher (experience 
increment after one year) 

Effective July 1, 2013  $                  817.67  

Effective September 1, 2014  $                  834.02  

Effective January 1, 2015  $                  844.45  

Effective May 1, 2016  $                  848.25  

Effective July 1, 2016  $                  856.73  

Effective May 1, 2017  $                  856.73  

Effective July 1, 2017  $                  861.01  

Effective May 1, 2018  $                  869.63  

Effective July 1, 2018  $                  873.97  

Effective May 1, 2019  $                  882.71  
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

       



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 42 of 147 

plus    
  

c. A second experience increment after the second year as Head Teacher of:  
 
               

Date 
Head Teacher (second 

increment after second year) 

Effective July 1, 2013  $                  817.67  

Effective September 1, 2014  $                  834.02  

Effective January 1, 2015  $                  844.45  

Effective May 1, 2016  $                  848.25  

Effective July 1, 2016  $                  856.73  

Effective May 1, 2017  $                  856.73  

Effective July 1, 2017  $                  861.01  

Effective May 1, 2018  $                  869.63  

Effective July 1, 2018  $                  873.97  

Effective May 1, 2019  $                  882.71  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD.     

 
2.     Positions of Special Responsibility 
      

a. An amount of:       
 

Date POSR 

Effective July 1, 2013  $              2,300.26  

Effective September 1, 2014  $              2,346.27  

Effective January 1, 2015  $              2,375.59  

Effective May 1, 2016  $              2,386.28  

Effective July 1, 2016  $              2,410.15  

Effective May 1, 2017  $              2,410.15  

Effective July 1, 2017  $              2,422.20  

Effective May 1, 2018  $              2,446.42  

Effective July 1, 2018  $              2,458.65  

Effective May 1, 2019  $              2,483.24  
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
              

b.     Positions of Special Responsibility, appointed by the Board on recommendation 
of the Principal concerned and the Superintendent shall be on a yearly basis. 
Notification of appointment is to be by June 15th. 
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3. District Staff: 

 
 

 
Date Special Counsellor 

Coordinator of 
Instruction 

Effective July 1, 2013  $              6,689.47   $              6,689.47  

Effective September 1, 2014  $              6,823.26   $              6,823.26  

Effective January 1, 2015  $              6,908.55   $              6,908.55  

Effective May 1, 2016  $              6,939.64   $              6,939.64  

Effective July 1, 2016  $              7,009.04   $              7,009.04  

Effective May 1, 2017  $              7,009.04   $              7,009.04  

Effective July 1, 2017  $              7,044.08   $              7,044.08  

Effective May 1, 2018  $              7,114.52   $              7,114.52  

Effective July 1, 2018  $              7,150.09   $              7,150.09  

Effective May 1, 2019  $              7,221.59   $              7,221.59  
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
4.     With the consent of the CTA Bargaining Committee and to meet emergency conditions, 

the Board may pay a teacher a special allowance which is clearly recognized as such. 
The salary quoted shall be according to the Salary Scale shown on the Agreement and 
special allowance shall be paid on a monthly basis for a specified number of months. 
This Agreement shall be confirmed in writing by the Board with copies to the teacher and 
the CTA. 
 

ARTICLE B.33 ELEMENTARY TEACHERS WITH B.ED. (ELEMENTARY) 
 
Teachers in the elementary schools who have a four (4) year Bachelor of Education 
(Elementary) degree or equivalent shall be paid a bonus of $272 over and above his/her regular 
placement in Category 4. 
 

ARTICLE B.34 EXTRA COURSES 
 
1.     The Board shall pay a bonus of $40.00 per unit of credit (equivalent to UBC) 
 obtained by a teacher attending Summer School Sessions or Winter Courses, 
 provided that: 
 
 a.    the teacher does not hold a Masters or higher degree; 
  
 b.     the courses taken shall be approved by the Superintendent prior to 
  commencement of classes; 
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 c.     the teacher has taught in the District during the preceding year and 
  returns to the employ of the Board at the beginning of the next school   
  year; 
  
 d.     the teacher submits verification of courses completed from the institution   
  attended before the bonus shall be paid. 
 

ARTICLE B.35 FIRST AID CERTIFICATE TRAINING PAYMENT 
 
1.     The Board shall pay the applicable course fees and materials for a first aid certificate or 
 its renewal, subject to: 
 
 a.     prior approval of the Superintendent to enrol, and 
 
 b.     proof of successful completion of the course. 
 
2. The Board shall pay an allowance per year to each CTA member who has been 

designated by the Board as a Level 2 or 3 Attendant.   
 

Date 
Level 2 or 3 First Aid 

Attendant 

Effective July 1, 2013  $                  788.12  

Effective September 1, 2014  $                  803.88  

Effective January 1, 2015  $                  813.93  

Effective May 1, 2016  $                  817.59  

Effective July 1, 2016  $                  825.77  

Effective May 1, 2017  $                  825.77  

Effective July 1, 2017  $                  829.90  

Effective May 1, 2018  $                  838.20  

Effective July 1, 2018  $                  842.39  

Effective May 1, 2019  $                  850.81  
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.36 SURVIVOR BENEFITS 
 
1.     Salary 
 
 In the event of the death of a teacher who, at the time of death has been employed by 

 the Board continuously for six (6) months or more, the Board shall  pay the remainder of 
 the month's salary plus one (1) months' salary to the beneficiary of the deceased, or to 
the estate if there is no beneficiary. This payment is in addition to any amount earned by 
the deceased up to the date on which he or she was last employed by the Board. 
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2.     Benefits 
 
 The Board shall provide full benefit coverage to the dependents of a deceased 
 teacher for a period of three (3) months. 
 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 46 of 147 

SECTION C EMPLOYMENT RIGHTS 
 

ARTICLE C.1 RESIGNATION 
 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

LOCAL PROVISIONS: 
 
7.     Seniority 
 

a.     In this Article "seniority" applies to employees with a continuing appointment and 
means an employee‟s aggregate length of service in the employment of the 
Board, inclusive of service under temporary appointment and part-time 
employment. For purposes of calculating length of service, part-time employment 
shall be pro-rated. 

  
In addition to the foregoing, the seniority for an employee under a continuing 
contract shall include: 

 
i. Teacher Teaching On Call seniority accumulated pursuant to PCA Article 

C.2.3; and 
 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case shall an employee be credited with more than one (1) year of seniority 
for any school year.  

 
b.    When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.a, the employee with the greatest continuous present employment with the 
Board shall be deemed to have the greatest seniority. 

  
c.     When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.b, the employee with the greatest aggregate length of service with another 
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school authority recognized for salary experience purposes shall be deemed to 
have the greatest seniority. 

  
d.     When the seniority of two employees is equal pursuant to Article C.2.7.c, the 

employee with the earliest application for employment with the Board as recorded 
on the employee‟s personnel file kept by the Board shall be deemed to have the 
greater seniority. 

  
e.     For purposes of this Article, leaves of absence in excess of one (1) month shall 

not count toward aggregate length of service with the Board except: 
 
  i.   Pregnancy/Parental Leave [G.21]; 
  ii.    Educational Leave [G.25]; 
  iii.     Leave for duties with the CTA or BCTF [A.20 and A.21.2]; 
  iv.     Secondment to the Ministry of Education, a faculty of a BC 
   university or college or participation in a recognized teacher   
   exchange program [A.21.2]; 
  v.     Leave for teaching with the DND or CUSO [A.21.2]; 
  vi.     Long-term sick leave [G.20]; 
  vii.     Leave for elected office at the Municipal, Provincial or Federal 
   Levels [G.28]; 

viii.      Compassionate care leave [G.2].    
  

f.     The Board shall, by October 15th, forward to the CTA a list of all 
  employees employed by the Board, and those subject to recall, in order of 

seniority calculated according to Article C.2.7.a to C.2.7.e setting out the length of 
seniority as of September 1st of that year. 

 

ARTICLE C.3 EVALUATION  
 

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
[This Collective Agreement contains various provisions relating to evaluation.  Please read the 
collective agreement in its entirety for all evaluation language.] 
 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 
month following the month in which the experience accumulation is earned. 
 

ARTICLE C.20  LAYOFF, SEVERANCE, RECALL 
 
1.     General 
 
 Where the Board finds it necessary to terminate the contract of teachers for reasons 

other than just cause, such terminations shall be in accordance with the provisions of 
this Article. 

 
2.     Principle of Security 
 
 The Board and the CTA agree that increased length of service in the employment 
 of the Board entitles teachers to security of teaching employment provided that they 
 possess the qualifications necessary for the positions available. 
 
3.     Qualifications 
 

a.     In this Article, "necessary qualifications" in respect of a teaching position   
 means a reasonable expectation, based on the teaching certification,   
 appropriate training, and relevant experience of a teacher that the    
 teacher will be able to perform the duties of the position in a professional   
 and satisfactory manner. 

 
 b.     Teachers are to declare those identified categories in which they claim   
  qualifications in terms of certification, training and teaching experience. 
 

c.     The teachers' qualification claims shall be submitted to the  Superintendent of 
Schools who shall determine the validity of  qualifications. 

  
d.     Articles C.20.3.b and C.20.3.c shall not limit a teacher's right to claim 

qualifications for an available position. 
 
4.     Security of Employment Based on Seniority and Qualifications 
 
 a.     When the Board determines that it is necessary to reduce the total   

 number of teachers employed on a continuing contract by the Board, the 
teachers to be retained on the teaching staff of the district shall be those who 
have the greatest seniority, provided that they possess the necessary 
qualifications for the positions available. 

 
 b.     In implementing the provisions of Article C.20.4 the Board may approve the  

 reassignment of a teacher to a different position or a different school by   
 giving at least seven (7) days notice in writing of the reassignment to the   
 teacher, and any reasonable transfer in good faith for such purpose shall   
 not be subject to any other provision of this Agreement otherwise dealing with 
transfer. 
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c.     Nothing in Articles C.20.5.a or C.20.5.b shall be taken to require the Board to 
transfer a teacher with greater seniority for the purpose of retaining on staff a 
teacher with less seniority than that teacher. 

 
5.      Notice of Lay Off 
 

 a.  The Board shall give each continuing teacher in a continuing position it   
 intends to terminate pursuant to this Article a minimum of sixty (60) calendar 
days notice in writing, such notice to be effective at the end of a school term, and 
to contain the reason for the termination. 

 
b.  The Board shall give each teacher who has converted to continuing status in a 

temporary position pursuant to Article C.21.5, it intends to terminate pursuant to 
this Article a minimum of sixty (60) calendar days notice in writing, such notice to 
contain the reason for the termination. 

 
c.  Information on positions held by less senior teachers shall be available to 

teachers in receipt of termination notices and the CTA through the office of the 
Superintendent. 

 
6.      Recall of Teachers Terminated under Article C.20.5.a. 
 

a.      When a continuing position on the teaching staff of the District becomes   
 available, the Board shall, notwithstanding any other provision of this   
 Agreement except Article C.20.6.d below, first offer recall to the teacher  
 terminated under Article C.20.5.a who held a continuing contract at the time of 
 termination and who has the most seniority among those terminated 

 pursuant to this Article, provided that teacher possesses the necessary 
  qualifications for the available position.  If that teacher declines the offer,   
  the position shall be offered to the teacher with the next greatest seniority   
  and the necessary qualifications, and the process shall be repeated until   
  the position is filled.  All positions shall be filled in this manner while there   
  are remaining teachers who have been terminated pursuant to this   
  Article. 
 

b.      A teacher who is offered recall pursuant to Article C.20.6.a shall inform the 
 Board whether or not the offer is accepted, within two (2) calendar days of 
 the receipt of such offer. 

 
c      The Board shall allow ten (10) days, from an acceptance of an offer   

 under Article C.20.6 for the teacher to commence teaching duties,  
 provided that, where the teacher is required to give a longer period of   
 notice to another employer, such longer period shall be allowed, but not   
 to exceed thirty (30) days. 

 
 d.      A teacher's right to recall under this Article is lost: 
 

i.         if the teacher elects to receive severance pay under Article C.20.9. 
 
ii.       if the teacher refuses to accept two (2) continuing positions for which 

he/she possess the necessary qualifications; 
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iii.        if the teacher accepts a continuing appointment in another school district; 
or 

 
iv.        if twenty-seven (27) months elapse from the date of termination under this 

Article and the teacher has not been recalled except when a teacher on 
recall has been assigned to a temporary position.  The twenty- seven (27) 
months does not include anytime that the recall teacher is working in a 
temporary position. 

 
 e.      A teacher on the recall list is responsible for keeping the office of the   
  Superintendent informed of changes of name, address and phone    
  number. 
 
 f.       If no continuing position is available the board will assign a teacher on the  
  recall list to an available temporary position for which the teacher is   
  qualified. This permits the Board to employ teachers on the recall list in   
  temporary positions without jeopardizing the teacher's right to recall   
  otherwise contained in this Agreement. 
 
7.      Recall of A Teacher Terminated Under Article C.20.5.b 
 

a.      It is the responsibility of a teacher who has converted to continuing status but is 
 in a temporary position and who has been laid off and who is on the Recall List, 
to apply for continuing positions pursuant to Article E.20 Posting and Filling of 
Vacant Positions. 

 
b.      i.     When a temporary position on the teaching staff of the district becomes 

  available, the Board shall inform those on the recall list.  The Board shall  
 first offer the temporary position to the continuing teacher who has the  
 most seniority on the recall list pursuant to this Article provided that  
 teacher possesses the necessary qualifications for the available position. 

 
ii.      A teacher who is offered recall pursuant to Article C.20.7.b.i, shall inform 

the board whether or not the offer is accepted within  two (2) calendar 
days of the receipt of the offer. 

 
iii.     The Board shall allow ten (10) days, from an acceptance of an offer  

 under Article C.20.7.b.i for the teacher to commence teaching duties, 
provided that, where the teacher is required to give a longer period of 
notice to another employer, such longer period shall be allowed, but not to 
exceed thirty (30) days. 

 
iv.      A teacher's right to recall into a temporary position under this Article is  

 lost: 
 

1.       if the teacher elects to receive severance pay under Article 
C.20.9.; 

 
2.         if the teacher refuses to accept two (2) positions for which he/she  

 possess the necessary qualifications; 
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3.       if the teacher accepts a continuing appointment in the district or 
  in another school district; or 
 
 4.        if twenty-seven (27) months elapse from the date of termination 
  under this Article and the teacher has not been recalled. The  

 twenty- seven (27) months does not include anytime that the recall 
 teacher is working in a temporary position. 

 
v.      A teacher on the recall list is responsible for keeping the office of the  

 Superintendent informed of changes of name, address and phone   
 number. 

  
vi.       Upon recall into a temporary position, a teacher shall retain his/her former  

 continuing appointment recall status.  This permits the Board to employ  
 teachers on the recall list in temporary positions without jeopardizing the  
 teacher's right to recall otherwise contained in this Agreement. 

 
vii.       A teacher on the Recall List may apply for and accept temporary positions 

 without jeopardizing his/her layoff status. 
 
viii.      A teacher on the Recall List may perform on-call work without 

jeopardizing his/her layoff status. 
 
8.        Benefits 
 
 a.       A teacher recalled pursuant to this Article shall be entitled to all sick leave  
  credit accumulated at the date of termination. 
  

b.       A teacher who retains rights of recall pursuant to Article C.20.6 shall be  
 entitled, if otherwise eligible, to maintain participation in all benefits   
 provided in this Agreement by payment of the full costs of such benefits to  
 the Board, subject to the approval of the benefit carrier. 

 
9.         Severance Pay 
 
 a.       A teacher on continuing appointment who has one or more years of   
  continuous employment and who is terminated, save and except for just   
  cause, may elect to receive severance pay at any time during the fifteen   
  (15) months following termination. 
 

b.       Severance pay shall be calculated at the rate of five per cent (5%) of one   
 (1) year's salary for each year of service to a maximum of two (2) years' 
salary.  Salary on which severance pay is calculated shall be based on the 
teacher's salary, including allowances, at the time of the teacher's termination. 

 
c.       A teacher who received severance pay pursuant to this Article and 

who, notwithstanding Article C.20.6 and/or C.20.7 is subsequently re-hired 
 by the Board, shall retain any payment made under the terms of this section and 
in such case, for purposes only of Section (b) of this paragraph, the calculation of 
years of service shall commence with the date of such re-hiring. 
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10.    Dispute Resolution 
 
      Any appeal shall be dealt with under Article A.6 
 

ARTICLE C.21 EMPLOYMENT CONTRACTS 
 
1.        All teachers, speech pathologists and school psychologists appointed by the Board to 

the staff of the District shall be appointed on a continuing contract of employment, 
except for 

 
          a.  temporary appointments made in accordance with this Agreement; 
 
          b.   Teachers Teaching On Call. 
 
2.        The Board may issue temporary contracts for a period of time not exceeding one  year: 
 
          a.   to fill a vacancy that arises during a school year; 
 
         b.   to fill a position that is temporarily vacant; 
 
          c.  to fill a position that is temporarily existing. 
 
3.        The Board agrees to provide the CTA no later than October 15 in any school year a list 
 of teachers hired on temporary contract for the school year, and a list of positions the 
 Board considers temporarily existing or temporarily vacant for the  school year. 
 
4.        At no time shall the number of FTE teachers appointed on temporary contracts exceed 

the total number of FTE teachers employed under Articles C.21.2.a, C.21.2.b and 
C.21.2.c. 

 
5.        Conversion to Continuing Contract 
 
          Teachers on temporary contract appointed for a second consecutive year or after twelve 
 (12) aggregate months of service, whichever is less, shall be appointed to a continuing 
 contract upon appointment. 
 

ARTICLE C.22 DISMISSAL AND DISCIPLINE FOR MISCONDUCT 
  
1.     The Board agrees that it shall not dismiss or discipline a teacher bound by this 
 Agreement except for just and reasonable cause. 
 
2.     Where an employee is under investigation by the Board for any cause, the employee 
 and the CTA shall be advised in writing of that fact immediately unless grounds exist for 
 concluding that such notification would prejudice the investigation.  In any event the 
 employee and the CTA shall be notified at the earliest reasonable time and before any 
 action is taken by the Board. 
 
3.     The employee shall be advised of the right to be accompanied by a representative of the 
 CTA at any meeting in connection with such investigation that he/she attends. 
 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 54 of 147 

4.     The process as outlined in Article C.22.5 to C.22.10 apply when 
 
 a     an employee has been suspended under Section 15(5) of the School Act; 
 
 b     an employee has been suspended under Section 15(4) of the School Act 
  unless the CTA or the teacher waive the right to such a meeting; 
 
 c     the possible actions of the Board include suspension or dismissal unless   
  the CTA or the teacher waive the right to such a meeting. 
 
5.     The Board of Education shall, pursuant to Article C.22.4, hold a meeting with the 

employee and his/her representative(s), and shall give the employee and the association 
seventy two (72) hours notice of such a meeting. The Board of Education may also have 
its representatives present at this meeting.  At the time of such notice, the teacher and 
CTA shall be given reasons and relevant particulars in writing, for the contemplated 
action. 

 
6.     The teacher shall be entitled to file a written reply to the allegation prior to the 

 meeting held under Article C.22.5.  
 
7. Twenty-four (24) hours prior to a meeting held under Article C.22.5 both parties shall 

exchange all documents that will be considered at the meeting. 
 

8.     At the meeting held under Article C.22.5, the teacher shall be entitled to be accompanied 
 by the  staff representative, the CTA President and by an advocate appointed by  the 
CTA, and shall have the opportunity to ask questions and to make both written and 
verbal submissions or have his/her advocate ask questions or make written or verbal 
submissions on the employee's behalf. 

 
9.     The decision of the Board of Education shall be communicated in writing and shall 

 contain a statement of the grounds for the decision. 
 
10.     Wherever practicable, the parties shall attempt to agree on a press release when  a 

teacher is suspended or dismissed. 
 
11.     Any disciplinary action taken by the Board may be subject to grievance, however  the 

 CTA may refer any grievance of a decision in Article C.22.9 directly to arbitration. 
 

ARTICLE C.23 PROCEDURES WHERE DISMISSAL BASED ON 
PERFORMANCE 

 
1.     The Board may dismiss any teacher bound by this Agreement for just and 
 reasonable cause. 
 
2.     The Board may dismiss a teacher where the Board has received three reports in 
 accordance with Article E.22 (Evaluation) of this agreement indicating that the 
 performance of the teacher is less than satisfactory. 
 
3.     The reports referred to in Article C.23.2 shall be prepared in accordance with the 

 process established in Article E.22 (Evaluation) of this Agreement, and in  accordance 
with the following conditions: 
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 a.     the reports shall have been issued in a period of not less than twelve (12)   
  or more than twenty-four (24) months excluding time off for illness, leave   
  or retraining; 
 b.     at least one (1) of the reports shall be written by a Superintendent, an   
  Assistant Superintendent, or Director of Instruction. 
 
4.     Where the Board intends to dismiss a teacher on grounds of less than satisfactory  
 teaching performance it shall notify the teacher and the President of the CTA of such 
 intention and provide an opportunity for the teacher and her/his representative to meet 
 with the Superintendent and the Board at least seven (7) days before formal notice of 
 dismissal. 
 
5.     When the Board decides to dismiss a teacher it shall issue notice of dismissal to  the 
 teacher and the CTA at least thirty (30) days prior to the dismissal date setting out the 
 grounds for such action. 
 

ARTICLE C.24 PART-TIME TEACHERS’ EMPLOYMENT RIGHTS 
 
1.    Partial leave may be granted to permit a full-time teacher on continuing contract to 
 accept a part-time position. 
 
2.    When the request under Article C.24.1 is granted by the Board, the teacher shall be 

entitled to return to a similar full-time position at the expiration of the period of time 
 for which the Board has made the part-time position.  The teacher may return to a full-
 time position at an earlier date or may extend the period of part-time teaching, by 
 agreement with the Board, if reasonable notice of the request for earlier or later return 
 has been given. 

 
3.    A teacher with a continuing part-time position may, without prejudice to that 
 appointment, apply for an additional temporary part-time position for a specified 
 fraction of time. 
 

ARTICLE C.25 TEACHER TEACHING ON CALL HIRING PRACTICES 
 
1.    Teacher Teaching On Call List 
  

The Board shall maintain a list of persons approved by the Superintendent who are 
qualified and have requested to be placed on the list of Teacher Teaching On Call.  The 
Board shall forward a copy of such a list to the CTA in the month of September, and in 
the month of January. 

 
2.    Teacher Teaching On Call Hiring 
  

a.   In assigning Teacher Teaching On Call, the Board shall, pursuant to Section 19 
of the School Act, select a person on the list qualified for the assignment who 
possesses a valid B.C. teaching certificate. 

 
b.   Every attempt will be made to provide equal employment opportunities to those 

on the Teacher Teaching On Call list. 
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c.   The Board may assign persons not on the list to a Teacher Teaching On Call 

teaching assignment only in the event that no person on the list possesses the 
necessary qualifications for the assignment. 

 
d.   If a Teacher Teaching On Call has accepted an assignment outside their area of 

training and experience and the assignment is lengthened or becomes difficult, 
the Teacher Teaching On Call may withdraw from the assignment without 
prejudice to any further assignments. 

 
e.   Where the Board reasonably expects a teacher to be absent for more than twenty 

(20) days, the vacancy shall be filled by appointment to a temporary 
contract.  When a Teacher Teaching On Call completes twenty (20) days' 
continuous teaching on the same assignment, a temporary contract shall be 
granted retroactively to the commencement of the assignment. 

 
f.   If a Teacher Teaching On Call is removed from the list, the Board will send a 

letter to the Teacher Teaching On Call setting out the reasons for the removal. 
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SECTION D WORKING CONDITIONS 
  
 

ARTICLE D.1 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 
 

ARTICLE D.2 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 
 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau.           
 

ARTICLE D.4  PREPARATION TIME 
 
PCA Article D.4 is not applicable in School District No. 33 (Chilliwack).  See Article D.23. 
 

ARTICLE D.5   MIDDLE SCHOOLS 
 
1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
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i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 

ARTICLE D.20 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION  
 

ARTICLE D.21 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 

ARTICLE D.22 REGULAR WORK YEAR FOR TEACHERS 
 
1.     The regular work year for teachers shall be the school calendar provision of the School 

Act and Regulations. If either party believes  there is a conflict between the School Act 
and Regulations, and this Article, pursuant to Article A.9, the parties shall meet to 
negotiate a mutually acceptable alternative that is not in conflict with the School Act and 
Regulations. 

 
2.     The annual salary established for employees covered by this agreement shall be  
 payable in respect of the teacher's regular work year.  The regular work year shall 
 include 
 
         a.     no fewer than five (5) days for professional development; 
 
 b.     no fewer than one (1) year end administrative day; 
 

c.    one (1) full day and two (2) early dismissals after instruction of three hours for 
student assessment/evaluation and parent/teacher consultation for each formal 
reporting period.  

 
All days in session shall be scheduled between the Tuesday after Labour Day and the 
last Friday in June of the subsequent year, excluding Saturdays and Sundays, statutory 
holidays, winter break and spring break. 

  
3.     The days in session in the regular school year for the teacher shall include no fewer than 
 five (5) non-instructional days for professional development. Scheduling for those days 
 shall be jointly planned by the Superintendent of Schools and the CTA President.  
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 Scheduling is to include coordination of district-wide and school based non-instructional 
 dates and shall be completed for the subsequent year by April 30th. 
 
4.     No teacher shall suffer loss of pay in the event of a Board ordered closure of a work site 
 or a Board ordered cancellation of student attendance due to inclement weather or due 
 to Acts of God. It is understood that a teacher so affected may be  re-assigned to 
 another work location. 
 
5.     The first day of winter break shall be on the Monday preceding December 26.  School 

shall reopen on the Monday following January 1. If January 1 is a Sunday, then school 
shall reopen Tuesday, January 3. The first day of spring break shall be the third Monday 
in March. School shall reopen the fourth Monday in March. If the fourth Monday in March 
is Easter Monday, school shall reopen on the Tuesday following the fourth Monday in 
March. 

 
6.     Any work performed by employees covered by this agreement beyond the teacher's 

regular work year shall be voluntary and paid pursuant to Article B.29. 
 
7.     If permitted in the Regulations, teachers of Kindergarten shall be entitled to design and 

implement a gradual entry program involving altered hours and the phasing in of small 
groups of children. Such programs shall be completed within the first two (2) weeks of 
September. 

 

ARTICLE D.23 HOURS OF WORK 
   
1.    Each full time elementary teacher's weekly instructional hours, exclusive of noon 

intermission, shall not exceed twenty-five (25) hours inclusive of 
 

a.     ninety (90) minutes of preparation time.  One hundred (100) minutes effective 
September 17, 2014 and one hundred ten (110) minutes effective June 30, 2019.   

 
     b.     daily recesses. 
 
2.     Each full time secondary teacher's weekly instructional hours, exclusive of regular noon 

intermissions, shall not exceed twenty-seven and one-half (27 1/2) hours inclusive of  
 
     a.     twelve and one-half percent (12.5%) preparation time 
 
     b.     daily recesses, change periods and homerooms. 
 
3.     Preparation time for part time teachers of .4 class time or more shall be pro-rated. 
 
4.     Part time assignments in secondary schools shall normally be scheduled in consecutive 

teaching blocks. 
 
5.      For the purposes of the teacher's regular instructional assignment, each teacher shall be 

 on the school premises at least fifteen (15) minutes prior to school opening in the 
 morning, five (5) minutes prior to school opening in the afternoon and five (5) minutes 
 after school closure in the afternoon.  For the purposes of this clause, school opening 
 shall be defined as the beginning of the teacher's regular instructional assignments and 
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 school closure shall be defined as the end of the teacher's regular instructional 
 assignments. 

 
6.     The intent of the above shall be considered to be maintaining the status quo in this district. 
 

ARTICLE D.24 DUTY FREE NOON INTERMISSION 
 
No teacher shall be required to perform routine school supervision duties during the school's 
regularly scheduled noon intermission. 
 

ARTICLE D.25 SUPERVISION DUTIES (OTHER) 
 
As of the signing date of this contract, there shall be no increase to existing regularly scheduled 
supervision. 
 

ARTICLE D.26 EXTRA CURRICULAR ACTIVITIES 
  
1.      Extra curricular activities and programs are defined as being those aspects of pupils' 

 school life provided by teachers that are beyond the provincially and locally established 
 curriculum.  

 
2.      While the Board and CTA agree that extra-curricular activities are an important aspect of 

 school programs for pupils and encourage participation in extra curricular activities, it is 
 recognized that extra curricular activities are assumed by a teacher on a voluntary basis.  

 
3.      For purposes of liability, while voluntarily involved in extracurricular activities, teachers 

 shall be considered to be acting in the employ of the board and therefore covered by the 
 Board's liability insurance. 

 

ARTICLE D.27 AVAILABILITY OF TEACHERS TEACHING ON CALL 
 
1.     Under normal circumstances, a Teacher Teaching On Call will be engaged when a 

teacher who registers a class is absent.  
 
2.     When for any reason the teacher is absent from a school for one-half (1/2) day or more, 

the Board shall employ a Teacher Teaching On Call to replace that teacher upon being 
informed of such absence. 

 
3.     Except in emergency situations, cover-off is voluntary, and as such, teachers, except 

Teacher Teaching On Call and those teachers whose assignment is that of permanent 
Teacher Teaching On Call, shall not be required: 

 
         a.     to perform the tuition or instructional duties of a teacher who is absent; 
 
         b.     to supervise the students of a teacher who is absent. 
 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 62 of 147 

ARTICLE D.28 STAFF MEETINGS 
 
1.     The right of Administrators to schedule staff meetings as provided for in the School Act 

Regulations is recognized. 
 
2.     Such meetings shall, whenever possible, be scheduled in advance, on regular dates. 
 
3.     Staff members shall have the right to submit items for the agenda. The agenda shall 

provide space for other business and it shall be circulated in advance. 
 
4.     Written minutes of staff meetings shall be kept and circulated to all staff members. 
 
5.     Such meetings should not occur during times when classes are in session. 
 
6.     Staff meetings shall not normally commence prior to one (1) hour before classes 

begin.  Staff meetings will be convened as soon as practicable after dismissal of pupils 
and will not last longer than one and one-half (1 1/2) hours. 

 
7.      Staff meetings shall not occur other than during the work year. 
 
8.     There shall be a maximum of twelve (12) staff meetings per year. 
 
9.     Part-time and itinerant teachers shall attend staff meetings whenever practicable or 

when the staff meeting is contiguous with the instructional assignment. 
 

ARTICLE D.29 TECHNOLOGICAL CHANGE 
 
1.     Technological change shall be defined as 
 
     a.     the introduction by the employer into its work undertaking or business of 

equipment or material of a different nature or kind than that previously used by 
the employer in that work, undertaking or business, or 

 
     b.     a change in the manner, method or procedure, in which the employer carries on 

its work, undertaking or business that is related to the introduction of that 
equipment or material, but "technological change" does not include normal 
layoffs resulting from a decrease in the amount of work to be done. 

 
2.    When the Board prepares to effect a technological change that is likely to affect the 

terms and conditions or security of employment of teachers to whom this Agreement 
applies, it shall give notice of the technological change to the CTA at least ninety (90) 
days before the date on which the technological change is to be implemented. 

 
3.     Such notice shall be in writing and shall state 
 

a.     the nature of the change, 
 
b.     the date on which the Board proposes to effect the change, 
 
c.    the approximate number, types and location of CTA members likely  

 to be affected by the change, and 
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d.     the anticipated effects the change may be expected to have on CTA   

 members. 
 
4.     At least sixty (60) days prior to implementation the Board shall discuss with the CTA a 

process of implementation, including where feasible, retraining and/or alternate 
employment. 

 
5.     Where the Board introduces or intends to introduce a technological change that 
 
     a.     affects the term, conditions or security of employment of a significant   
  number of members of the CTA, and 
      

b.     alters significantly the basis on which this Collective Agreement was   
 negotiated, either party may refer the matter to an Arbitration Board in   
 accordance with Article A.6. 

 

ARTICLE D.30 HEALTH AND SAFETY 
 
1.     Classes shall be conducted only in facilities that are clean and where temperature, 

ventilation, lighting, humidity, sound level and other physical conditions are hygienic, 
safe and conducive to effective learning.  Any disagreement arising from this Article shall 
be resolved by the grievance/arbitration procedure outlined in Article A.6. 

 

ARTICLE D.31 HEALTH AND SAFETY COMMITTEE 
 
1.     In accordance with WorkSafe B.C. Occupational Health and Safety Regulations, the 

Board shall maintain a District Health and Safety Committee. 
 
2.     The CTA shall appoint four (4) members to the Committee. One (1) shall be a 

Technology Education teacher; one (1) shall be a secondary Science teacher and two 
(2) as determined by the CTA. 

 
3.     The Committee shall meet once a month from September to June inclusive with 

provision to hold special meetings when necessary. 
 
4.     Minutes of meetings shall be circulated to all Committee members, senior 

administrators, the Board, the CTA, CUPE Local 411, WorkSafe B.C. and any others 
deemed appropriate by the Committee. 

 

ARTICLE D.32 SPACE AND FACILITIES 
 
The Board shall endeavour to provide in each school lunch room facilities sufficient to 
accommodate all CTA members in that school. 
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ARTICLE D.33 TEACHER TEACHING ON CALL WORKING CONDITIONS 
 
The Teacher Teaching On Call shall normally be required to assume only the duties of the 
teacher he/she is replacing. 
 

ARTICLE D.34 ASSOCIATION INVOLVEMENT IN BOARD BUDGET PROCESS 
 
1.      Representatives of the CTA will continue to receive copies of all agenda of meetings of 

the Board and will be entitled to attend and make representations at meetings (other 
than in camera meetings) at which budget decisions are formulated. 

 
2.     The CTA shall have the right to representation on any committee of educational partners 

that develops the budget for the School District, subject to Board policy. 
 

ARTICLE D.35 BEGINNING TEACHERS 
 
1. Where practicable, consideration shall be given to beginning teachers to help them in 

their adjustment to teaching.  Consideration may include but not be limited to 
 
 a. an instructional assignment that is appropriate to their experience. 
 
 b. a mentoring program that shall be 
 
  i. voluntary for both the mentor and the new teacher, and  
 
  ii. cooperatively developed between the Board and the CTA. 
 
 c. a joint committee with equal representation of the Board and the CTA   
  shall have the responsibility for 
 
  i. monitoring the mentor program, and 
 
  ii. recommending changes to the Superintendent of Schools. 
 

ARTICLE D.36 HOME EDUCATION 
 
1. A home schooled student is a child who is provided with an educational program solely 

by the parent and shall have access to educational services as provided in the School 
Act. 

 
2. A teacher normally assigned responsibility for provision of educational services to home 

schooled students shall be a teacher with district educational support responsibilities. 
 
3. A teacher assigned responsibility for provision of any educational service to one or more 

home schooled students shall be given reasonable time to enable him/her to provide 
such services. 
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ARTICLE D.37 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 

ARTICLE D.38 PARENT CONFERENCES 
 
1.     The Board and the CTA agree that there shall be at least three (3) formal written reports 

to parents and at least two (2) informal reports. 
 
2. The required number and type of informal reports shall be discussed and determined at 

a scheduled staff meeting. 
 

ARTICLE D.39 TEACHER REPORTS ON STUDENTS 
 
1. The Board and the CTA agree that, after due consideration and consultation, the teacher 

will assign the final marks or grade to the student's records or profiles. 
 
2.     If student records or profiles are changed, the teacher will be advised and the record or 

profile will clearly indicate who has changed the record or profile. 
 
3.     If requested by the teacher, the Administrator will provide reasons for the change. 
 

ARTICLE D.40 STUDENT MEDICATION 
 
1. Except in emergency situations, teachers should administer (or supervise the self-

administration of) medications to pupils only if the following conditions are met: 
 

a.     The teacher voluntarily agrees. 
 
b. The medication is required while the child is attending school. 
 
c. A parent has requested the school's assistance and has signed a release   

 concerning administration by the teacher. 
 
d. Written authorization has been received from an attending physician. 
 
e. The Public Health Nurse has been informed, and, where necessary, has   

 provided the teacher with adequate instruction concerning the  
 administration of the medication. 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 
 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 
 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
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ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i.  The employer may request 
further particulars from the complainant.  Upon the conclusion of such a 
review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation.  The employer 
shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 
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iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 
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6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 

ARTICLE E.20 POSTING AND FILLING VACANT POSITIONS 
 
1. In this Article vacancy means a newly created teaching position or an existing teaching 

position for which there is a continuing need to which a teacher is not assigned.  All 
teachers in the District are eligible to apply for all vacancies except those vacancies filled 
by teachers on the Recall List. A teaching position filled by a temporary appointee does 
not become a vacancy on expiration of the temporary contract if that temporary 
appointee is re-engaged and assigned to that position. 

 
2. The Board will undertake to make vacancies or possible vacancies known to 

all  potential candidates through a variety of internal and external advertising.  During the 
regular work year the Board shall post notices of vacancies as soon as they become 
known in all work sites where teachers are assigned and at the District Office.  A copy 
will be forwarded to the CTA office.  At times other than the regular work year, notices of 
vacancies will be posted in the District Office with a copy forwarded to the CTA office. 

 
3. All vacancies covered by this Agreement will be posted for a period of five (5) teaching 

days during the work year and seven (7) days during the summer prior to the deadline 
for applications.  Postings shall include at least 
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 a. identification of the work site, 
 
 b. description of the position to be filled, 
 
 c. type of contract (continuing or temporary), 
 
 d. effective date and, if applicable, end date, and 
 
 e. closing date for applications. 
 
4. Postings shall not include references to extra-curricular activities. 

 
5. Vacancies created by Leaves of Absence including Maternity/Paternity Leave shall be 

posted and filled by temporary appointment.  On return from leave, the teacher shall be 
assigned to the same position held prior to taking the leave; however his/her assignment 
may not be identical to his/her previous assignment. 

 
6. The Board shall fill a vacant position from the applicants in the priority set out below on 

the basis of qualifications (Article C.20.3) and ability. Where qualifications and ability are 
equal, length of service shall be the governing factor. 

  
 a. Continuing appointees transferred on the initiative of the Board under the   
  provisions of Article E.21. 
 

b. All Continuing teachers on full time or part time appointment, and those on the 
recall list, and Administrative Officers whose appointments as an Administrative 
Officer have been terminated for other than just cause and who have not 
otherwise been placed in a teaching position under Section 21 of the School 
Act. 

 
 c. Teachers who have been employed by the Board on temporary contracts in the 

ten (10) teaching months preceding his/her application and Teachers Teaching 
On Call.  

 
 d. Other applicants. 
 
7. a. When a vacancy occurs for a continuing position it shall be posted as soon as it 

becomes known.  The assignment within the position in September may not be 
identical to the assignment in the posted position. 

 
 b.  When a vacancy occurs for a temporary position, it shall first be offered to 

teachers on recall, as per Article C.20 Layoff Severance, Recall. If a position is 
not filled through that process, or there are no teachers on recall, the temporary 
position shall be posted. 

 
8.     When a vacancy has been posted and filled by a continuing teacher, but due to 

unforeseen circumstances the position ceases to exist before its effective starting date, 
the continuing teacher shall have the right to return to his/her previous position. 

 
 9. a.   The successful applicant to a posted continuing position shall assume that 

position at the beginning of the next school year.  However, if there is mutual 
agreement between the parties, the applicant may assume the position at an 
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earlier date.  If the successful applicant does not immediately fill the vacancy, the 
Board shall fill the vacancy by temporary appointment. 

 
 b. Applicants shall indicate on their application that they want to be    
  considered for the continuing position and/or a temporary position. 
 

c. A teacher with a continuing full-time or a continuing part-time contract may not 
apply for and receive a temporary appointment except as provided for in Article 
C.24.3 

 
10. The successful applicant for the position referred to in Article E.20.6.a shall be subject to 

Article E.21.5 and any District Initiated Transfer. 
 
11. Any verbal offer of appointment or transfer to a vacant position shall be confirmed by 
 the teacher upon receipt of the Human Resources Division's written offer.  This will 
 normally be done within forty-eight (48) hours. 
 
12. Any verbal offer of appointment or transfer to a vacant position shall be confirmed by the 
 Human Resources Division upon receipt of the teacher's written acceptance and all 
 necessary documentation.  This shall normally be done within forty-eight (48) hours 
 of the applicant's receipt of the written offer. 
 

ARTICLE E.21 TRANSFER AND ASSIGNMENT 
 
1. The Board and the CTA agree that the transfer and assignment of staff is the 
 responsibility of the Board, subject to the provisions of this Agreement. 
 
2. A teacher who seeks a transfer shall do so by application to posted positions pursuant to 

Article E.20. The onus rests with the present CTA employees to ensure the 
Superintendent or designate is kept advised of their current personal professional 
aspirations and preferences for assignment. 

 
3. District Initiated Transfer 
 
 a. A Board official intending to recommend a transfer shall: 
 
  i. Give consideration to the teacher's professional and personal goals and  
   wherever possible obtain the teacher's agreement to the transfer. 
 

ii. Meet with the teacher at least fourteen (14) days prior to the 
recommendation being placed before the Board. The nature of the 
transfer and the reasons for it shall be communicated to the teacher. 

 
iii. Permit the teacher to be accompanied by a member of the CTA. The 

teacher shall have the opportunity to consider the matter and reply before 
the recommendation is placed before the Board. 

 
 b. Within seven (7) days of being notified that the decision to recommend a   
  transfer is confirmed, the teacher shall have the right to meet with the Board with  
  a CTA  representative present. 
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 c. When the decision to transfer a teacher has been made, the transferred teacher 
and the President of the CTA shall be notified, in writing, of the decision and the 
reasons for it. 

 
 d. When the Board transfers a teacher to a significantly different grade level or 

subject area, the Superintendent and the teacher shall jointly determine, and the 
Board shall provide, the necessary resources for retraining. 

 
 e. Transfers initiated by the Board shall be completed no later than May 15 in a 

school year for the next school year, save when they are necessitated by 
circumstances not reasonably known to the Board by April 30 in such year. 

 
4. Transfer Initiated For Reasons of Projected Enrolment Decline 
 

a. Prior to any transfers required due to a decline in school enrolment or decreased 
requirements in a program area, the Administrator shall consult with staff and 
take into consideration the educational program of the school and the personnel 
necessary to carry out the program for the ensuing school year. 

 
b. When a teacher must be transferred, and no teacher volunteers to transfer, the 

teacher(s) on the school staff with the least seniority in the District will be 
designated for transfer and the name(s) of this teacher(s) will be forwarded to the 
Superintendent. 

 
 c. If the position held by the least senior teacher is considered essential for the 

school program by the Administrator, in consultation with the staff, and the least 
senior teacher is academically qualified to teach that program then the position 
held by the next least senior teacher may be determined as excess and that 
teacher may be designated for transfer. 

 
 d. A teacher, who is transferred for reasons of projected enrolment decline, position 

reduction or other such factor, shall have the opportunity of returning forthwith to 
the position previously held in the event that the projected factors do not actually 
materialize. 

 
5. Assignment - In School 
 

Assignment within a school shall be based on the qualifications, training, experience and 
personal preference of the teacher and equitable distribution of the workload. 
 

ARTICLE E.22 EVALUATION OF TEACHING 
 
1. The purpose of evaluation is to assess teacher competence and reinforce quality 

education. 
 
2. A teacher should normally be reported on during the year of the initial appointment to the 

District, once every five years thereafter, or upon request of the teacher, Superintendent 
or Administrator. 

 
3. All reports on the work of a teacher shall be formal written reports. 
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4. At least thirty (30) days prior to commencing observations, the evaluator shall meet with 
the teacher and invite agreement on the purpose and the time span of the evaluation 
and the criteria and standards to be applied. At least five (5) days prior to commencing 
observations, the evaluator will discuss the schedule of observations with the teacher. 
(The criteria shall be those stated in Local Appendix A.) 

 
5. The evaluation of a teacher shall not be based on aspects of the learning  situation over 

which the teacher does not have both responsibility and control. 
 
6. Each report shall normally be based on not less than three (3) or more than six (6) 

personal observations which reflect the teacher's assignment.  The process shall 
normally not exceed two (2) months. The report shall be filed by May 31 of that year 
unless the teacher agrees on a later date. 

 
7. Involvement or non-involvement in extra-curricular activities and participation in union 

activities or matters not directly related to the general work of a teacher are outside the 
scope of evaluating and reporting on the work of a teacher. 

 
8. Periods chosen for observation should not be at inappropriate times such as those 

immediately preceding or following breaks for holiday periods, when the teacher is 
returning to work after a protracted absence, and/or when activities are occurring within 
the school which substantially disrupt the normal classroom or school program. The 
teacher shall have the opportunity to select at least two (2) of the observation times. 

 
9. Following each observation, the evaluator shall normally discuss with the teacher his/her 

observations and impressions. Such observations and impressions shall, where 
practicable, be further provided to the teacher in the form of a written commentary within 
forty-eight (48) hours of the observation. 

 
10. Each formal report by the Superintendent, Assistant Superintendents, and Administrator 

including principals, vice principals and directors of instruction shall be based on the 
most recent observations and assessments and not on those used in previous 
reports.  In the case where a teacher has a reasonable apprehension of bias, the 
Superintendent may determine that the report is to be written by another appropriate 
evaluator. 

 
11. Reports shall note the teacher's area of professional training, experience and current 

assignment and shall contain a statement of the writer's assessment of the overall 
teaching performance and the general work of the teacher. Reports shall reflect any 
discrepancy between the teacher's assignment, professional training and preference of 
teaching subjects and grades. 

 
12. The content of a teaching report shall be specific and an objective description of 

teaching performance. Judgments shall be adequately substantiated. 
 
13. The teacher shall be given a draft copy of a report at least forty-eight (48) hours prior to 

preparation of the final copy so that the teacher may have the opportunity to point out 
factual errors or omissions. The teacher shall have the opportunity of meeting with the 
evaluator in the company of a third person to propose changes to the draft. The 
evaluator shall make every effort to ensure accuracy and to reach agreement on the 
report with the teacher prior to filing the final report. 
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14. Any written report that identifies weaknesses shall include constructive suggestions for 
improvement. 

 
15. In the event of a less than satisfactory report the teacher and evaluator shall jointly 

develop any necessary plan of action. The plan of action shall be completed before 
another report is initiated. 

 
16. The CTA shall be notified of any less than satisfactory report unless the teacher in 

writing requests otherwise. 
 
17. The teacher shall have the right to submit to the evaluator a written commentary on the 

report which shall be filed with all copies of the report. 
 

ARTICLE E.23 NO DISCRIMINATION 
 
1. The Board and the CTA subscribe to and shall follow the principles of the Human Rights 

Code of British Columbia which prohibits discrimination as of the date of this Agreement 
on the following grounds: race, colour, ancestry, place of origin, political belief, religion, 
marital status, physical or mental disability, sex or age of that person, or because of 
parenthood, sexual orientation, or because of his/her conviction for a criminal or 
summary conviction charge that is unrelated to the employment or to the intended 
employment of that person. 

 
2.  The Board agrees that there shall be no discrimination, interference, restriction or 

coercion exercised or practised with respect to any teacher for reason of membership or 
activity in the CTA. 

 

ARTICLE E.24 PERSONNEL FILES 
 
1. There shall be only one personnel file kept at the District Office for each teacher. 
 
2. Teacher personnel files shall be kept in secure storage. Access to the files is to  be 

authorized to appropriate district personnel by the Superintendent or designate. 
 
3. After receiving a request for an appointment during normal business hours, the 

Superintendent or designate shall grant access at a mutually acceptable time to any 
teacher wishing to see his/her file. 

 
4. All files shall be reviewed in the presence of the Superintendent or designate. A teacher 

may be accompanied by an individual of the teacher's choice. 
 
5. Upon agreement of the Superintendent, or designate, and the teacher, material will be 

removed from the teacher's file. 
 
6. The Board agrees that only materials substantiated and material relevant to the 

employment of the teacher shall be maintained in personnel files.  Copies of material 
critical of the teacher shall be provided to that teacher.  Upon request, copies of other 
material will be provided to the teacher.  Teachers may have the opportunity to attach a 
written response to any material on file. 

 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 76 of 147 

7. Any information that is entered in the District file, other than standard administrative 
documents, shall be dated and signed by both the employee and the Board official to 
note placement in said file.  A copy of the material shall be given to the employee.  

 
8. Teacher files at the school level shall be governed by the same procedures as are 

District files.  In this case, the school Administrator will act as the Superintendent's 
designate. 

 
9. Teacher files at the school level shall be destroyed or amalgamated with District Office 

personnel files when the teacher leaves that school. 
  

ARTICLE E.25 FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 
1. When a teacher has been accused of child abuse or sexual misconduct in the course 
 of exercising their duties as employees of the Board, and 
 
 a. an investigation has been undertaken by the Board and the Board has   
  determined the accusation is not true, or 
 
 b. an arbitrator finds the accusation to be false, or 
 
 c. a court acquittal is not followed by an arbitrator's decision upholding the   
  accusation, 
 
 the teacher shall be entitled to the following: 
 
2. The teacher and the teacher's family shall be entitled to assistance provided through the 

Employee and Family Assistance Program to deal with any negative effects of the 
allegations. 

 
3. When requested by the teacher, the teacher shall be assisted by the Board in assuring 

successful return to teaching duties. The assistance can include 
 
 a. any necessary short term leave of absence with pay, as determined by   
  the Superintendent 
 
 b. priority for transfer to a vacant position, as though transfer was Board   
  initiated (E.21.3)  
 
 c. provision of factual information (approved by the teacher and/or the   
  teacher's representative) to parents of the school community by the   
  Board. 
 
4. The teacher may apply to the Board for indemnification of any costs associated with the 

allegations, arising out of the performance of his/her other duties to the Board. 
 
5. When the Board has concluded that the allegation is mischievous or malicious then it will 

consider consequential discipline where the accuser is a student of or an employee of 
the school district and will consider appropriate action where a parent is involved. 
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ARTICLE E.26 SCHOOL ACT APPEALS 
 
1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board By-law of a decision of an employee covered by this agreement: 
 

a. the employee and the Association shall immediately be notified of the appeal and 
shall be entitled to receive all documents relating to the appeal; 

 
b. the employee shall be entitled to attend any meeting in connection with the 

appeal where the appellant is present and shall have the right to representation 
by the Association; and 

 
c. the employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 
 
2. It is the normal expectation of the Board and the Board shall request that the pupil 

and/or parent/guardian will have directly communicated the cause for the appeal to the 
employee prior to filing the appeal. 

 
3. No decision or By-law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 
agreement, or deprive the employee of any right, benefit or process otherwise provided 
by law. 
 

ARTICLE E.27 INTRA-DISTRICT EXCHANGE 
 
1. Where two (2) continuing teachers wish to exchange assignments and have the 

necessary qualifications and abilities required by the position that they are transferring to 
they may file a written request for exchange through the Human Resources Department 
by April 1, to be implemented for the subsequent school year. This exchange shall not 
be unreasonably denied. The response to the request will be given in writing by April 30.  

 
2. After the first year the exchange shall either be dissolved or become a permanent 

reassignment upon agreement of both employees and the Superintendent or designate. 
All parties shall agree and confirm in writing. Upon written agreement both teachers shall 
be committed to the reassignment. Teachers shall apply for confirmation of the intra-
district exchange by April 1 and will receive response by April 30.  
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SECTION F PROFESSIONAL RIGHTS 
 

ARTICLE F.20 PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL 
 
1. The Board and the CTA recognize that 
 
 a. providing opportunities for professional development is a shared    
  responsibility 
 
 b. activities which promote and foster professional development of teachers   
  shall be covered in this Article. 
 
2. There shall be a professional development fund which is jointly administered by  the 
 Superintendent or designate and the CTA Professional Development chairperson or 
 designate. 
 
3. There shall be a Joint Professional Development Committee comprised of six (6)  CTA 
 members and three (3) representatives of the Board, chaired by a CTA member. 
 
4. This Joint Committee shall administer professional development activities in the 
 District. 
 
5. This Joint Committee shall be guided by the following principles: 
 

a. Teacher participation in professional development activities is voluntary, except 
during non-instructional days set aside for professional development. 

 
b. A needs assessment is the most appropriate starting point in planning a 

professional development program. 
 
 c. Professional development programs shall include adequate resources,   
  time and organizational support. 
 
 d. Opportunities for professional development shall be distributed as widely   
  as possible. 
 
6. It shall be the responsibility of the Joint Committee to allocate available funds for school-

based professional development, to set aside a contingency fund to meet special needs, 
to consider requests for additional funds from schools in which all allotted funds have 
been used, and requests from Teachers Teaching On Call in the employ of the Board. 
The Committee shall establish its own guidelines in these matters. 

 
7. Each school shall have a Professional Development Committee of which an 

Administrator is a member and which is chaired by a CTA member. Where practicable 
this Committee shall be elected. 

 
8. The School Committee shall adhere to the principles in Article F.20.5. 
 
9. The School Committee shall plan school-based professional development 
 activities and approve expenditure of allocated professional development funds. 
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10. The Board shall contribute annually to the Professional Development Fund eighteen one 

hundredths percent (.18%) Category 6 Max per F.T.E. (as of September 30) and the 
CTA shall contribute seven one hundredths percent (.07%) Category 6 Max per F.T.E. 
(as of September 30). 

 
11. The Board will annually provide six one hundredths (.06%) Category 6 Max per F.T.E. 

(as of September 30) to increase the Professional Development Fund to offset substitute 
or other professional development related costs. 

 
12. The CTA recognizes that the principal has the authority to authorize teacher 
 absence from regular duties for professional development. 
 
13. Unused funds at both District and school levels shall be carried over to the next year. 
 
14. This Article shall not preclude the Board from providing curriculum  implementation 

 activities, however, the Professional Development Fund shall not be required to finance 
 curriculum implementation. 

 

ARTICLE F.21 NON-INSTRUCTIONAL DAYS 
 
1. Five (5) of the non-instructional days in the School Calendar shall be used for teacher 

professional development activities. 
 
2. Non-instructional days shall be considered as instructional days for salary purposes. 
 

ARTICLE F.22 CURRICULUM IMPLEMENTATION 
 
1. The Board accepts responsibility for providing the resources necessary for 
 implementation of curriculum prescribed locally or provincially. 
 

Accordingly, when new curriculum is being introduced to the School District, a Joint 
Committee of equal representation of the Board and CTA shall be  established to make 
recommendations to the Superintendent, with respect to, but not limited to the following: 

 
 a. time considerations 
 b. in-service 
 c. material requirements 
 d. professional support 
 e. implementation approach (i.e. pilot project, evaluation, etc.) 
 
2.    The Board will pursue development of a First Nations curriculum with the local First 

Nations representatives. The Board will involve members of the CTA in this development 
process. 
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ARTICLE F.23 ACCREDITATION/SCHOOL ASSESSMENT 
 
1.     The Board and the CTA recognize the value of teachers' participation in Ministry 
 prescribed accreditation and other school assessments. 
 
2.     District staff will recommend to the Board after consultation with school staff and 

Administrator, the resources required to effectively administer an  accreditation or 
assessment, including, but not limited to 

 
 a. staff release time to carry out all aspects of the accreditation process, 
 
 b. additional secretarial and research assistance, 
 
 c. translation and printing services for schools with non-English speaking   
  populations, 
 
 d. additional non-instructional days, and 
 
 e. appropriate technology. 
 
3.    Implementation of recommendations arising from an accreditation or assessment shall 

occur through consultation between District staff and the school's  Administrator and 
teachers. 

 
4.     Any external accreditation/assessment report shall be provided only to the school 
 staff concerned, district staff, Board and the Ministry of Education. 
 
5.     An elementary accreditation process is voluntary. 
 

ARTICLE F.24 PROFESSIONAL AUTONOMY 
  
1.    The Board recognizes and respects the professionalism of teachers covered under this 

collective agreement. Teachers have the professional right and the professional 
responsibility to determine instruction in classes within the following criteria: 

 
a. Teaching methods shall be consistent with recognized effective educational 

practices; 
 
b. Provincially prescribed and authorized and Board authorized locally developed 

curricula shall be followed; 
 
c. Resources used shall include those provincially prescribed, authorized or locally 

determined; 
 
d. Professional Autonomy does not infringe upon the Board's right to  determine 

effectiveness of instruction in accordance with Article E.22. 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 81 of 147 

SECTION G LEAVES OF ABSENCE 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 
 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See also Article G.20 for general sick leave use / accrual] 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 
 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  

b. in relation to an employee's spouse:  
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.26 for short term leave of up to three (3) days.] 
 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 83 of 147 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 

ARTICLE G.4  BEREAVEMENT LEAVE 
 
[This Article contains various paid and unpaid leave provisions.  Please read the article in its entirety to 
understand the full leave entitlements provided herein.] 

 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family.  [See also Article G.4.6.] 
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2 above, the superintendent may 
grant unpaid leave for a family member. Additional leave shall not be unreasonably 
denied. For the purpose of Article G.4.3. “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  
 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
 
[See also Article G.4.7.] 

 
4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
 
LOCAL PROVISIONS: 
 
5.     The Superintendent, in his/her discretion, shall grant up to three (3) days leave of 

absence without loss of salary to a teacher in the case of the death of an aunt or uncle or 
like in-law. The discretion shall be exercised reasonably. 

 
6.     Extensions to bereavement leave granted under Article G.4.1 or Article G.4.5 may be 

granted with pay less the cost of the Teacher Teaching On Call upon written request to 
the Superintendent. 

   
7.     The Superintendent may grant up to one (1) day leave of absence without loss of salary 

in the event of the death of a relative not defined in Article G.4.1 or a friend of the 
teacher for the purpose of attending the funeral. 

 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 
 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
Implementation:  
 
1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2.  The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 
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3.  The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 
this new article shall apply. 

 
Note: See also Article G.27 Discretionary Leave. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
Article G.6.1.b applies for the purposes of Article A.10 Leave for Regulatory Business as per the 
Teachers’ Act only. 
 
1. b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 
on leave. In addition, the member shall continue to be entitled to all benefits and rights 
under the Collective Agreement, at the cost of the employer where such costs are 
identified by the Collective Agreement.  

 
Except as noted above, Article G.6 is not applicable in School District No. 33 (Chilliwack).  See Article 
A.20 President‟s Release Time and A.21 Release Time for CTA Business.   

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 
  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 

ARTICLE G.20 SICK LEAVE 
 
1.     Sick leave means the period of time a teacher is permitted to be absent from work 
 with full pay by virtue of being sick or disabled, or under medical treatment, or 
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 because of an accident for which compensation is not payable under the Workers' 
 Compensation Act. 
 
2.     Entitlement 
 
 a.     Full-time teachers will be subject to the full sick leave provisions stated   
  herein.  
 
 b.     Part-time teachers shall receive sick leave prorated in accordance with   
  percentage of full-time assigned. 
 
3.     Over and above current accumulated sick leave, teachers shall be entitled to 
 accumulate a maximum of fifteen (15) working days each year calculated at the rate of 
 one and one-half (1 1/2) days per month. 
 
4.     Fifteen (15) days of sick leave shall be advanced to each teacher at the beginning of 

each  school year in September. 
 
5.  Teachers commencing employment with the Board during the year shall have advanced 

to them the quota of sick leave benefits which would accrue to them for the balance of 
the school year. 

 
6.     The Board will furnish to each teacher by October 1 each year a statement showing the 

amount of his/her earned and accumulated unused sick leave and thereafter monthly. 
 
7.     If a teacher leaves the employ of the Board and subsequently resumes a position 
 as a teacher with the Board, the teacher shall have immediate credit of the 
 balance of all sick leave remaining to the credit of the teacher at the time of 
 resignation. 
 
8.     In the event a teacher leaves the employ of the Board prior to the conclusion of the 
 school year, sick leave will be reconciled and any necessary adjustments  deducted from 
 the final pay cheque. 
 
9.     The maximum number of days of sick leave that may be used in any school year  shall 
 not exceed one hundred twenty (120) days. 
 
10.     A medical certificate may be required by the Superintendent as proof of sickness.  
 Such request will be made, where possible, when the teacher reports sick or during 
 his/her period of illness. The Board will pay the cost, upon presentation of the bill, of any 
 such certificate that it requests. 
 
11.     It shall be the responsibility of the teacher to report usage of sick leave to the 

Superintendent in accordance with procedures established by the 
Superintendent.  Failure to follow reporting procedures may jeopardize the teacher's 
right to this benefit unless extreme circumstances can be shown which made reporting 
impossible. 

 
[See also Article G.1 Portability of Sick Leave] 
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ARTICLE G.21 PREGNANCY LEAVE 
 
1.        Pregnancy Leave: 
 

a. Teachers shall be granted pregnancy leave in accordance with the Employment 
Standards Act.  

 
b. If a teacher wishes to return to work during the six (6) weeks following birth, that 

request must be supported by a medical certificate stating that the teacher is able 
to resume work. 

 
c. While a teacher wishing to return to work prior to the intended date of return may 

do so by submitting a written application giving a minimum of one (1) weeks‟ 
notice, at least one (1) months‟ notice is preferred.  Those intending to return to 
work in September shall notify the Board prior to the end of May. 

 
d.   In the case of incomplete pregnancy, and where written application accompanied 

by a certificate of medical practitioner, stating that the teacher is able to resume 
work is made by the teacher, return to duty will be authorized by the 
Superintendent with one (1) weeks‟ notice. 

 
e.   A teacher returning to duty on the expiration of pregnancy leave shall be 

reinstated in the position previously occupied, or in a comparable position and 
with all increments to wages and benefits to which the teacher would have been 
entitled had the leave not been taken. 

 
 f.   The Superintendent may require a teacher to immediately commence a leave of 

absence where the duties of the teacher cannot reasonably be performed 
because of the pregnancy and to continue the leave of absence until the teacher 
provides a certificate from a medical practitioner stating that she is able to 
perform her duties. 

 
g.   In the case of teachers on temporary appointment, pregnancy leave shall 

terminate at the conclusion of the temporary appointment. 
 
h.   While on pregnancy leave an employee shall retain her full employment status 

and rights, and shall accumulate all benefits under this Collective 
Agreement.  Any voluntary extension beyond the period of pregnancy leave shall 
be deemed leave of absence and would not be credited to her teaching 
experience. 

 
 i.   While an employee is on pregnancy leave the employer shall continue to make 

all normal contributions towards the employee's benefits. 
 
2.    Parental Leave 
 

a.  Teachers shall be granted parental leave in accordance with the Employment 
Standards Act. Additional leave may be granted under the terms of Article G.29 
Extensive Leave, with return from the additional leave to coincide with the 
commencement of a term.  
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b.  On return from parental  leave, the teacher shall be assigned to the same 
position held prior to taking the leave; however his/her assignment may not be 
identical to his/her previous assignment. 

 
3.    Use of Sick Leave 
 
         If at the end of the agreed-upon period of leave, the teacher is unable to return to duty 

because of ill health, she shall present the Board with an acceptable medical certificate 
and shall qualify for her sick leave provisions. 

 
4.   Supplemental Employment Benefits on Pregnancy Leave 
 

c. When a pregnant teacher takes the pregnancy leave to which she is entitled 
pursuant to the Employment Standards Act, the Board shall pay the teacher 

 
i. ninety-five percent (95%) of her current salary for the first two (2) weeks 

of the leave, and, where the teacher is eligible to receive EI maternity 
benefits: 

 
ii. the difference between seventy-five percent (75%) of her current  salary 

and the amount of EI maternity benefits received by the teacher, for a 
further fifteen (15) weeks. 

 
b.   The Board agrees to enter into the Supplemental Employment Benefit    

 (SEB) Plan agreement required by the Employment Insurance Act in respect of 
such maternity payment. 

 

ARTICLE G.22 PARENTHOOD LEAVE 
 
A teacher with a dependent child shall, at the discretion of the Board, be granted a parenthood 
leave of absence without pay under the terms of Extensive Leave, Article G.29.  The discretion 
of the Board shall be exercised reasonably. 
 

ARTICLE G.23 BIRTH OR ADOPTION LEAVE 
 
On the birth of a child or in the case of adoption or legal guardianship, the teacher who is not in 
receipt of benefits under Article G.21.4 may apply for and shall be granted leave with pay up to 
a maximum of two (2) days. The length of the leave shall be at the discretion of the Board, but 
its discretion shall be exercised reasonably. 
 

ARTICLE G.24 COURT APPEARANCES 
 
1.     The Superintendent shall grant leave of absence at no loss of salary to a teacher who 

serves as a juror or witness in a court.  Any fees in lieu of pay received by the teacher 
for such service are to be remitted to the Board. 

 
2.    The Superintendent shall grant leave of absence at daily cost of a Teacher Teaching On 

Call to a teacher who is appearing in court as a plaintiff or defendant. 
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ARTICLE G.25 EDUCATION LEAVE 
 
1.     Long-Term Leave 
 
     Long-term leave may be granted for educational purposes in accordance with Article 

G.29.  
 
2.     Short-Term Leave 
 
 a.     The Superintendent shall grant leaves of absence for teachers for    
  participation in in-service, conferences or CTA business in accordance    
  with the terms and conditions of this agreement. 
 

b.     The Superintendent shall grant leave of absence at the daily cost of a Teacher 
Teaching On Call to a teacher for the purpose of writing an examination. 

 
 c.     The Superintendent shall grant up to one (1) day leave of absence at no   
  loss of salary to a teacher for the purpose of receiving a degree. 
 

d.     The Superintendent may grant up to ten (10) days leave of absence at  the 
daily cost of a Teacher Teaching On Call to a teacher for the purpose of 
attending summer sessions. 

 

ARTICLE G.26 EMERGENCY LEAVE FOR FAMILY ILLNESS 
  
1.     The Superintendent, in his/her discretion, shall grant up to three (3) days leave of 
 absence without loss of salary to a teacher in the case of serious illness of a 
 spouse, child, parent, brother or sister. The discretion shall be exercised reasonably. 
 
2.     The Superintendent may authorize extensions of such leave at the daily cost of a 
 Teacher Teaching On Call. 
 
[See also Article G.2 Compassionate Care Leave for long term leave.] 
 

ARTICLE G.27 DISCRETIONARY LEAVE 
 
The Superintendent shall grant a leave of absence to a teacher two days annually at no loss of 
salary except for the daily cost of a Teacher Teaching On Call, subject to the availability of 
Teachers Teaching On Call. 
 
Note: See also Article G.5 Unpaid Discretionary Leave. 
 

ARTICLE G.28 PUBLIC OR CIVIC DUTY LEAVE 
 
1.     Recognition 
 
     The Board recognizes the right of a teacher to participate in public affairs. 
 
2.     Leave for Candidate 
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 a.     When a teacher is nominated as a candidate and applies for a leave of   
  absence to contest a Provincial or Federal election, the teacher shall be 
  granted leave of absence without pay during the election campaign. 
 
 b.     When a teacher is nominated as a candidate and applies for a leave of 
  absence to contest a Municipal or Regional election, the teacher shall be 
  granted leave of absence without pay for a maximum of five (5) working   
  days. 
 
3.    Public Duties 
 
 a.     Teachers elected as Members of Parliament or Members of the    
  Legislative Assembly shall be granted leave of absence without pay for   
  the full term of the teacher's mandate. The teacher shall pay the full cost   
  of any benefits maintained during the leave of absence. The period of   
  leave would not be credited to a teacher's teaching experience. 
 
 b.     Upon completion of the final term for which a teacher is elected, the leave  
  of absence is deemed to be complete. 
  

c.     Teachers elected or appointed to municipal office, regional district or   
 public board for which remuneration is received shall be granted leave of 
absence, at the cost a of Teacher Teaching On Call, of up to ten (10) days in any 
one school year.  Additional leave of absence may be approved by the Board. 

 
 d.     Teachers taking a leading part in a community service for which they   
  receive no remuneration may be granted, at no cost or at the cost of a 

Teacher Teaching On Call, leave of absence on special occasions to attend 
functions connected with that activity. 

 

ARTICLE G.29 EXTENSIVE LEAVE OF ABSENCE 
 
1.    General 
 
         a.   Members of the teaching staff may wish extensive leave of absence for a   
  variety of reasons including compassionate and personal leaves, or   
  professional development. 
 
          b.   On the recommendation of the Superintendent, extensive leave may be   
  granted by the Board to any member of the teaching staff. 
 
          c.   Partial leave may be granted to permit a full-time teacher on continuing   
  contract to accept a part-time position. 
 
2.   Conditions 
           

a.   Leave in ordinary circumstances will be granted for no longer than two   
 (2) years. 
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          b.   Leave shall be without pay but the teacher shall be entitled to    
  continuation of all employee benefits provided that it shall be at no cost to  
  the Board.   The period of leave would not be credited to a teacher's   
  teaching experience, except for those extensive leaves in Article B.23.1.f. 
 
 c.   Leave must normally be requested at least two (2) teaching months   
  before it is to take effect. 
 
          d.   Application shall be made in writing to the Superintendent and must   
  specify the reason for the request and the dates of commencement of 
  leave and of return to duty. 
 
          e.   A teacher returning from leave in September must provide the    
  Superintendent with written confirmation of his/her intention to return and 
  his/her teaching preferences before April 1st of that year.  A teacher   
  returning at other times must provide this information two (2) months   
  before the anticipated date of return.  If this information is not provided,   
  an appropriate position may not be immediately available upon return.  In   
  such circumstances the teacher is guaranteed assignment to the first   
  (1st) available appropriate position. 
 
 f.     On return from leave, the teacher shall be assigned to the same position   
  held prior to taking the leave, however his/her assignment may not be   
  identical to his/her previous assignment. 
 

ARTICLE G.30 WORKSAFE B.C. BENEFITS 
 
1.     Where a teacher is absent due to compensable injury and is in receipt of  WorkSafe 

B.C. benefits, the Board will receive such benefit and shall pay the teacher's regular 
salary provided that the teacher has sick leave to his/her credit. The sick leave credit 
shall be reduced by the difference between the teacher's regular pay and the WorkSafe 
B.C. benefit. 

 
2.     When the sick leave credit is exhausted, the teacher will receive the WorkSafe B.C. 

benefit only. The amount of WorkSafe B.C. benefit received by the Board shall not be 
reported as taxable income on the teacher's T4 statement. 

 
3.     Subject to the Workers' Compensation Act and Occupational Health and Safety (OHS) 

Regulations, compensation does not include a disability pension or other final settlement 
award arising from such disability.  Compensation means periodic payments during the 
period of temporary disablement. 

 

ARTICLE G.31 DEFERRED SALARY PLAN 
 
1.     The Deferred Salary Plan allows teachers the opportunity to take a partially paid, one 

year leave of absence by deferring part of their salary prior to such leave.  
 
2.     Any teacher who holds a continuing full-time position and has a minimum of five years‟ 

seniority accumulated with School District No. 33 (Chilliwack) immediately prior to 
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applying for the leave is entitled to apply to the Board to participate in this plan. The 
teacher must maintain their continuing full time position for the duration of the plan.  

 
3.     The Board shall administer the Deferred Salary Plan in accordance with guidelines 

mutually determined by the Chilliwack Teachers‟ Association and representatives of the 
Human Resources department.  

 
4.     During the period of leave, the teacher shall continue to receive medical, extended 

health, group life insurance and dental benefits at the cost of the Board.  
 
5.   On return from leave, the teacher shall be assigned to the same position held prior to 

taking the leave, however the assignment may not be identical to the previous 
assignment.  
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2016 
 
 
 
 
 
 
  
____________________________   ___________________________ 
Maureen Carradice, Director of    Lee-Anne Clarke, President  
Human Resources   Chilliwack Teachers‟ Association 
School District No. 33 (Chilliwack) 
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Labour Relations Consultant Jim Iker, President 
British Columbia Public School Employers‟  British Columbia Teachers‟ Federation   
Association 
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APPENDIX A 

Evaluation Criteria 
 
1.     The Board and CTA recognize the importance of evaluation being based on 
 established criteria. 
 
2.     The indicators describing the criteria below are broad guidelines only, intended to  
 assist the teacher and evaluator. It is understood that not all of these indicators can be 
 applied to all teachers and teaching situations, all of the time. 
 
3.     The criteria and descriptors below are not priority ordered, nor are they intended  to 

 supersede the articles of the School Act, the Board-CTA contract, or the Code of  Ethics 
of the BCTF. 

 
CRITERION 1:    EFFECTIVE TEACHERS ARE SKILLED MANAGERS 
 
The teacher plans with definite purposes and clear objectives in mind, communicates those 
purposes and objectives to the students, and assesses the immediate results and long-term 
outcomes in terms of these purposes and goals. 
 
Possible indicators for discussion and assessment 
 
1.     The teacher establishes a variety of procedures for assessing student performance and 
 communicates these procedures clearly to students, parents, and other personnel. 
2.     The teacher utilizes the results of student assessments to plan for future instruction. 
3.     The teacher clearly defines the assessment criteria to be used, interprets the results and 
 communicates this information to students, parents and other personnel. 
4.     The teacher maintains appropriate, accurate records of student achievement and 
 attendance, and reports to parents. 
5.     The teacher endeavours to incorporate the goals of the school and community in the 
 planning process. 
6.     The teacher ensures that student progress is communicated to parents as often as 
 circumstances warrant. 
 
CRITERION 2:    EFFECTIVE TEACHERS EMPLOY CLASSROOM MANAGEMENT 

TECHNIQUES 
 
The teacher practices classroom management conducive to the immediate educational 
objectives and the learning environment of the school. 
 
Possible indicators for discussion and assessment 
 
1.    The teacher encourages a positive teaching/learning environment. 
2.     The teacher encourages the student to assume responsibility for their own behaviour, to 
 practice self-discipline, and to develop a positive self-concept. 
3.     The teacher establishes fair and consistent routines and clear expectations for student 
 conduct. 
4.     The teacher fosters and encourages mutual respect. 
5.     The teacher is adept at monitoring several classroom activities. 
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CRITERION 3:    EFFECTIVE TEACHERS UTILIZE INSTRUCTIONAL SKILLS 
 
The teacher demonstrates, in his or her performances, knowledge and skills in designing and 
conducting an instructional experience. 
 
Possible indicators for discussion and assessment 
 
1.     The teacher identifies and teaches to clear objectives, and designs instruction 
 experiences appropriate for the level and curriculum. 
2.     The teacher utilizes principles of learning in helping students achieve objectives. 
   
CRITERION 4:    EFFECTIVE TEACHERS HAVE HIGH, REALISTIC STUDENT 

EXPECTATIONS 
 
With due consideration for individual differences, the teacher attempts to involve students in 
experiences and activities designed to develop skills, to stimulate thought, to foster higher-level 
thinking and to encourage the student's belief in his/her own abilities. 
 
Possible indicators for discussion and assessment 
 
1.     The teacher assesses individual differences and uses appropriate instructional 
 resources to meet individual needs. 
2.     The teacher takes into account extenuating circumstances which may impact on student 
 performance and progress. 
3.     The teacher encourages students to assume responsibility for their own learning 
4.     The teacher ensures that assigned homework is relevant and fair. 
 
CRITERION 5:    EFFECTIVE TEACHERS EMPLOY POSITIVE 

INTERPERSONAL COMMUNICATION SKILLS 
 
The teacher demonstrates and encourages others to employ positive, inter-personal 
communication skills to establish a safe, cooperative and mutually supportive learning 
environment. 
 
Possible indicators for discussion and assessment  
 
1.     The teacher listens empathetically to students, parents and colleagues. 
2.     The teacher respects the confidential nature of information. 
3.     The teacher recognizes the place of humour. 
4.     The teacher demonstrates genuineness, interest and concern. 
5.     The teacher understands the role of constructive feedback in fostering a positive, 
 learning environment. 
6.     The teacher understands that encouragement is an important component of any                                     

positive interpersonal skills. 
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CRITERION 6:    EFFECTIVE TEACHERS PROVIDE A STIMULATING, EDUCATIONAL 
ENVIRONMENT 

 
The teacher encourages the intellectual, social, emotional and physical development of students 
by providing opportunities for questioning, speculation and originality through a variety of 
instructional techniques. 
 
Possible indicators for discussion and assessment: 
 
1.     The teacher provides a secure atmosphere and environment, in which it is safe to take 
 risks, make mistakes, express divergent ideas and be creative. 
2.     The teacher involves the students in experiences and activities designed to develop 
 cooperation and to stimulate higher-level thinking. 
3.     The teacher encourages independent thinking. 
4.     The teacher recognizes the role of enthusiasm, humour and imagination. 
 
CRITERION 7:    EFFECTIVE TEACHERS ARE PROFESSIONALS 
 
The teacher demonstrates, in his or her performance evidence of having a theoretical 
background and knowledge of the principles, ethics and methods of teaching and commitment 
to education as a profession. 
 
Possible indicators for discussion and assessment: 
 
1.     The teacher is receptive to new ideas and suggestions for improving his/her teaching 
 skills. 
2.     The teacher is involved in on-going professional development appropriate to subject 
 area and interest. 
3.     The teacher communicates with colleagues on a professional level. 
4.     The teacher develops a positive working relationship with colleagues. 
5.     The teacher participates in cooperative planning at both the classroom and school level. 
6.     The teacher uses information about students in an ethical manner. 
7.     The teacher recognizes the importance of the role of parents in the education of their 
 children and fosters a positive community attitude for the overall learning atmosphere in 
 the school. 
8.     The teacher recognizes the importance of being a positive role model. 
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 LETTERS OF UNDERSTANDING 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
 

 
 
 
 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 99 of 147 

Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 
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 3.22  Committee-School Staff, District Committees 

 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 101 of 147 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 
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 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 
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3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 
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 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 
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1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 
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8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 
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10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 
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Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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 Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay), SD.6 
(Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 (Nicola-

Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 
Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
NOT APPLICABLE IN SCHOOL DISTRICT NO. 33 (CHILLIWACK) 
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LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 

NOT APPLICABLE IN SCHOOL DISTRICT NO. 33 (CHILLIWACK) 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 
 

 
Not applicable in School District No. 33 (Chilliwack) 
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LETTER OF UNDERSTANDING No. 6 
 

BETWEEN 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden‟s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing appointment 
in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 
education seniority to District B. However, only the 8 years of K – 12 seniority will be 
activated while the 6 years of adult education seniority will remain dormant. Should 
teacher A achieve a continuing appointment in adult education in District B in the future, 
the 6 years of adult education seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 
(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 

 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 120 of 147 

LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‟s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‟s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
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sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher‟s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee‟s leave of absence is effective. Once ported, 
the teacher‟s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. This teacher after working 1 year in district “B” accepts recall to a continuing 
appointment in district “A”. Only 3 years of seniority would be ported back to district “A” and 
for record keeping purposes, the teacher‟s seniority record in district “B” would be reduced 
from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. After working 2 years in school district “B” this teacher‟s recall rights in school 
district “A” are lost. No further seniority can be ported from district “A” to district “B” and for 
record keeping purposes, the teacher‟s seniority record in district “A” would be zero for all 
purposes. 

 

 

 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 

BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 

prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 

selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-

upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health Benefit 

Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the 

school district will continue to provide the existing extended health benefit plan between the 

parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers’ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 
 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement 
year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 
March 31, 2015 and each period from April 1 to March 31 for the term of the collective 
agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 
31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending December 
31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11th) 
month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial 
Gross Domestic Product by Income and by Expenditure Accounts (also known as the 
provincial and territorial economic accounts) and published as “Real Gross Domestic 
Product at Market Prices” currently in November of each year. 
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The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‟s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 
the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 
Availability of the Economic Stability Dividend 
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8. The Economic Stability Dividend will be provided for each of the following collective 
agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 

 
Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 
Not applicable in School District No. 33 (Chilliwack). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 
2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 
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2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 19, 
2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where 
a temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including June 30th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including November 15th to take effect on 
December 31st of the following school year. 

  



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 143 of 147 

LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
this issue and the parties will bargain from the restored language. The Education Fund 
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provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 

 
 
  



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 145 of 147 

Index 

A 

ABORIGINAL EMPLOYEES - EMPLOYMENT EQUITY, 116 
ACCESS TO AND USE OF SCHOOL FACILITIES, 17 
ACCESS TO INFORMATION, 18 
ACCREDITATION/SCHOOL ASSESSMENT, 80 
AGREED UNDERSTANDING OF THE TERM TEACHER 

TEACHING, 113 
AGREED UNDERSTANDING OF THE TERM TEACHER 

TEACHING ON CALL, 113 
ALLOWANCES, 41 

SALARY INDEMNITY PLAN, 29 
ALTERNATE SCHOOL CALENDAR, 57 
ARTICLE G.1 PORTABILITY OF SICK LEAVE – 

SIMULTANEOUSLY HOLDING PART-TIME 
APPOINTMENTS IN TWO DIFFERENT DISTRICTS, 120 

ASSOCIATION INVOLVEMENT IN BOARD BUDGET PROCESS, 
64 

AVAILABILITY OF TEACHERS TEACHING ON CALL, 61 

B 

BCTF DUES DEDUCTION, 8 
BEGINNING TEACHERS, 64 
BENEFITS, 124, 126 
BENEFITS, 21, 32 
BEREAVEMENT LEAVE, 83 
BIRTH OR ADOPTION LEAVE, 88 
BULLETIN BOARDS, 17 

C 

CATEGORY 5+, 34 
COMMITTEE MEMBERSHIP, 8 
COMPASSIONATE CARE LEAVE, 81 
COPIES OF AGREEMENT, 18 
COURT APPEARANCES, 88 
CURRICULUM IMPLEMENTATION, 79 

D 

DEFERRED SALARY PLAN, 91 
DISCRETIONARY LEAVE, 89 
DISCRETIONARY LEAVE, UNPAID, 84 
DISMISSAL AND DISCIPLINE FOR MISCONDUCT, 53 
DUTY FREE NOON INTERMISSION, 61 

E 

EDUCATION ASSISTANTS, 19 
EDUCATION LEAVE, 89 
EI REBATE, 27 
ELEMENTARY TEACHERS WITH B.ED. (ELEMENTARY), 43 
EMERGENCY LEAVE FOR FAMILY ILLNESS, 89 

EMPLOYEE DONATIONS, 20 
EMPLOYMENT CONTRACTS, 53 
EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES, 116 
EVALUATION, 48 
EVALUATION OF TEACHING, 73 
EXCLUSIONS, 19 
EXPEDITED ARBITRATION, 12 
EXTENSIVE LEAVE OF ABSENCE, 90 
EXTRA COURSES, 43 
EXTRA CURRICULAR ACTIVITIES, 61 

F 

FALSELY ACCUSED EMPLOYEE ASSISTANCE, 76 
FAMILY RESPONSIBILITY LEAVE, 83 
FIRST AID CERTIFICATE TRAINING PAYMENT, 44 

G 

GRIEVANCE PROCEDURE, 9 

H 

HARASSMENT/SEXUAL HARASSMENT, 66 
HEALTH AND SAFETY, 63 
HOME EDUCATION, 64 
HOURS OF WORK, 60 

I 

INCREMENT ENTITLEMENT, 37 
INSURANCE, 26, 88 
INTERNAL MAIL, 17 
INTRA-DISTRICT EXCHANGE, 77 

L 

LAYOFF, SEVERANCE, RECALL, 49 
LEAVE FOR CONTRACT NEGOTIATION AND    

ADMINISTRATION, 16 
LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS, 14 
LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS' 

ACT, 14 
LEAVE FOR UNION BUSINESS, 85 
LEAVES OF ABSENCE 

BEREAVEMENT LEAVE, 83 
COMPASSIONATE CARE LEAVE, 81 
DISCRETIONARY LEAVE, UNPAID, 84 
FAMILY RESPONSIBILITY LEAVE, 83 
LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS, 14 
PORTING OF SENIORITY – LAID OFF TEACHERS WHO 

ARE CURRENTLY ON THE RECALL LIST, 122 
PREGNANCY LEAVE, 87 
REGULATORY BUSINESS PER TEACHERS' ACT, 14 
SICK LEAVE, 85 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 146 of 147 

SICK LEAVE, PORTABILITY, 81 
TTOCS CONDUCTING UNION BUSINESS, 85 
UNION BUSINESS, 85 
UNPAID DISCRETIONARY LEAVE, 84 

LEGISLATIVE CHANGE, 14 
LETTERS OF UNDERSTANDING 

ADULT EDUCATORS' PREPARATION TIME, 131 
AGREED UNDERSTANDING OF THE TERM TEACHER 

TEACHING ON CALL, 113 
APPENDIX A TO LOU NO. 9 (BENEFITS), 126 
ARTICLE C.2. – PORTING OF SENIORITY – SEPARATE 

SENIORITY LISTS, 118 
ARTICLE C.4 – TTOC EMPLOYMENT - FORM A TEACHER 

NOTICE TTOC EXPERIENCE TRANSFER REQUEST, 141, 
142 

ARTICLE C.4 TTOC EMPLOYMENT - MELDING EXERCISE, 
136 

ARTICLE C.4 TTOC EMPLOYMENT - TRANSITIONAL 
ISSUES, 137 

ARTICLE C.4 TTOC EMPLOYMENT - TTOC EXPERIENCE 
CREDIT TRANSFER WITHIN A DISTRICT, 139 

COMMITTEE TO DISCUSS TEACHER COMPENSATION 
ISSUES, 128 

DESIGNATION OF PROVINCIAL AND LOCAL MATTERS, 
97 

ECONOMIC STABILITY DIVIDEND, 132 
EDUCATION FUND AND IMPACT OF THE COURT CASES, 

143 
EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES, 116 
PORTING OF SENIORITY & ARTICLE G.1 PORTABILITY OF 

SICK LEAVE – SIMULTANEOUSLY HOLDING PART-
TIME APPOINTMENTS IN TWO DIFFERENT DISTRICTS, 
120 

PROVINCIAL EXTENDED HEALTH BENEFIT PLAN, 124 
RECRUITMENT AND RETENTION FOR TEACHERS AT 

ELEMENTARY BEAVERDELL AND BIG WHITE 
ELEMENTARY SCHOOL, 135 

SECONDARY TEACHERS' PREPARATION TIME, 130 
TEACHER SUPPLY AND DEMAND INITIATIVES, 117 
TTOC CALL-OUT AND HIRING PRACTICES, 129 

M 

MEMBERSHIP REQUIREMENT, 7 
MIDDLE SCHOOLS, 58 
MILEAGE, 31 

N 

NO CONTRACTING OUT, 19 
NO DISCRIMINATION, 75 
NO REDUCTION, 37 
NON-INSTRUCTIONAL DAYS, 79 
NON-SEXIST ENVIRONMENT, 66 

O 

OPTIONAL TWELVE-MONTH PAY PLAN, 30 

OTHER INSTRUCTIONAL RATES, 40 

P 

PARENT CONFERENCES, 65 
PARENTHOOD LEAVE, 88 
PART MONTH PAYMENTS AND DEDUCTIONS, 40 
PART-TIME TEACHERS, 39 
PART-TIME TEACHERS’ EMPLOYMENT RIGHTS, 55 
PAY PERIODS, 31 
PAYMENT BEYOND SCHOOL YEAR, 40 
PERSONAL PROPERTY LOSS, 29 
PERSONALLY OWNED PROFESSIONAL MATERIAL, 29 
PERSONNEL FILES, 75 
PICKET LINE PROTECTION, 18 
PLACEMENT ON SCALE BY CERTIFICATION, 35 
PORTABILITY OF SICK LEAVE, 81 
PORTING OF SENIORITY – LAID OFF TEACHERS WHO ARE 

CURRENTLY ON THE RECALL LIST, 122 
PORTING OF SENIORITY – SEPARATE SENIORITY LISTS, 118 
PORTING OF SENIORITY & ARTICLE G.1 PORTABILITY OF 

SICK LEAVE – SIMULTANEOUSLY HOLDING PART-TIME 
APPOINTMENTS IN TWO DIFFERENT DISTRICTS, 120 

POSTING AND FILLING VACANT POSITIONS, 70 
PREGNANCY LEAVE, 87 
PREPARATION TIME, 58 
PRESIDENT’S RELEASE, 15 
PRIVATE VEHICLE DAMAGE, 29 
PROCEDURES WHERE DISMISSAL BASED ON 

PERFORMANCE, 54 
PROFESSIONAL AUTONOMY, 80 
PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL, 

78 
PROFESSIONAL MATERIAL, 29 
PUBLIC OR CIVIC DUTY LEAVE, 89 

R 

RECLASSIFICATION OF CERTIFICATION, 35 
RECOGNITION OF THE UNION, 7 
REGISTERED RETIREMENT SAVINGS PLAN, 28 
REGULAR WORK YEAR FOR TEACHERS, 59 
RELEASE TIME FOR CTA BUSINESS, 15 
RESIGNATION, 46 
RETIREMENT BONUS, 35 
RTICLE G.1 PORTABILITY OF SICK LEAVE – 

SIMULTANEOUSLY HOLDING PART-TIME 
APPOINTMENTS IN TWO DIFFERENT DISTRICTS, 120 

S 

SALARY, 21 
SALARY INDEMNITY PLAN ALLOWANCE, 29 
SCHOOL ACT APPEALS, 77 
SCHOOL STAFF COMMITTEES, 17 
SCHOOL STAFF REPS, 16 
SECTION 112, 19 



SD No. 33 (Chilliwack) / CTA 2013-2019 July 18, 2016  Page 147 of 147 

SECTION 27.4 EDUCATION SERVICES COLLECTIVE 
AGREEMENT ACT, 115 

SECTION 4 OF BILL 27, 114 
SENIORITY, 46 
SEXUAL HARASSMENT, 66 
SICK LEAVE, 85 
SICK LEAVE, PORTABILITY, 81 
SICK LEAVE, PORTABILITY, 81 
SPACE AND FACILITIES, 63 
SPEECH PATHOLOGISTS AND SCHOOL PSYCHOLOGISTS, 39 
STAFF MEETINGS, 62 
STAFF ORIENTATION, 18 
STUDENT MEDICATION, 65 
SUPERVISION DUTIES (OTHER), 61 
SURVIVOR BENEFITS, 44 

T 

TEACHER IN CHARGE, 37 
TEACHER REPORTS ON STUDENTS, 65 
TEACHER SUPPLY AND DEMAND INITIATIVES, 117 
TEACHER TEACHING ON CALL WORKING CONDITIONS, 64 
TEACHING EXPERIENCE CREDIT, 35 

TECHNOLOGICAL CHANGE, 62 
TERM, CONTINUATION AND RENEGOTIATION, 6 
TRANSFER AND ASSIGNMENT, 72 
TTOC CONDUCTING UNION BUSINESS NEGOTIATING 

TEAM, 85 
TTOC EMPLOYMENT, 48 

EXPERIENCE CREDIT, 48 
TTOCS CONDUCTING UNION BUSINESS, 85 

U 

UNPAID DISCRETIONARY LEAVE, 84 

V 

VEHICLE DAMAGE, 29 

W 

WORKSAFE B.C. BENEFITS, 91 

 
 



School District No. 34 (Abbotsford) Collective Agreement July 1, 2013-June 30, 2019 
Page | 1 

 

A WORKING DOCUMENT 

 

PROVINCIAL COLLECTIVE AGREEMENT 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION / 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 34 (ABBOTSFORD) 

(The ―Employer‖) 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION / 

THE ABBOTSFORD DISTRICT TEACHERS’ ASSOCIATION 

(The ―Local‖) 

 

 

AS IT APPLIES IN S.D. #34 (ABBOTSFORD) 

Effective July 1, 2013 to June 30, 2019 

 

 

Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between B.C.T.F. and 

B.C.P.S.E.A. under the Public Education Labour Relations Act, as those terms 

and conditions are applicable to this School District.  In the event of dispute, 

the original source documents would be applicable. 
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INTRODUCTION 

THIS AGREEMENT SHALL BE BETWEEN: 

 

The Board of Education of School District No. 34 (Abbotsford), a corporate body established pursuant to 

the School Act (hereinafter referred to as ―the Board‖) 

 

AND: 

 

The Abbotsford District Teachers‘ Association, the certified bargaining agent for School District No. 34 

(Abbotsford) Teachers‘ Collective Bargaining Unit established pursuant to the Labour Relations Code 

(hereinafter referred to as ―the Association‖). 

 

PREAMBLE 

WHEREAS the Board declares that its primary interest is the educational welfare of the children of 

School District No.  34 (Abbotsford); that one of its primary objectives is the orderly operation of the 

School District and to recruit an able and competent teaching staff; and that in its pursuit of this objective 

it seeks to promote the social and economic status of its teaching staff; 

 

AND WHEREAS the Association declares that its primary interest is identical to that of the Board and 

that it seeks to establish favourable social and economic status for its members, and to provide an orderly 

system for delivery of education services, primarily because these conditions are essential to the 

recruitment and retention of a qualified teaching staff; 

 

AND WHEREAS both parties desire to maintain an harmonious relationship and believe the expeditious 

settlement of disputes will facilitate the realization of this aim; 

 

AND WHEREAS the Board and the Association subscribe to the intent of the Human Rights Act and will 

not condone nor tolerate any expression of racism or other forms of discrimination. 

 

NOW THEREFORE, THIS AGREEMENT WITNESSETH that the parties agree as follows: 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 

in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 

agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019. The parties agree that not less than four (4) months preceding the expiry of this 

Collective Agreement, they will commence collective bargaining in good faith with the object of 

renewal or revision of this Collective Agreement and the concluding of a Collective Agreement 

for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 

Collective Agreement are deemed to remain in effect until the date on which a new Collective 

Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance with 

this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 

shall negotiate terms and conditions that apply to those employees. 

 

b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 

have jurisdiction to impose terms and conditions.  

 

c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 

subject to Article A.1.5.b below.  

 

b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding No. 1).  

 

 ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 

and administration of all terms and conditions of employment of all employees within the 

bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA and 

subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district, the Board of Education for School District 

No.34 (Abbotsford), recognizes the local in that district, the Abbotsford District Teachers‘ 

Association,  as the teachers' union for the negotiation in that district, School District No. 34 

(Abbotsford),  of all terms and conditions of employment determined to be local matters, and for 

the administration of this Collective Agreement in that district, School District No. 34 

(Abbotsford),  subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in 

British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school 

boards and to bind the school boards by collective agreement in accordance with Section 2 of 

Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the local(s) in the 

district(s) [the Abbotsford District Teachers‘ Association] in which they are employed, subject to 

Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 

shall continue unless and until there remain no exempted employees in that district.  All terms 

and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 

Understanding shall continue to apply.  An exempted employee whose employment is terminated 

for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 

become and/or remain a member of the BCTF and the respective local in accordance with this 

Collective Agreement. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this Collective 

Agreement an amount equal to the fees of the BCTF according to the scale established pursuant 

to its constitution and by-laws, inclusive of the fees of the local in the district, according to the 

scale established pursuant to its constitution and by-laws, and shall remit the same to the BCTF 

and the local respectively.  The employer further agrees to deduct levies of the BCTF or of the 

local established in accordance with their constitutions and by-laws, and remit the same to the 

appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 

supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 

manner consistent with the Previous Local Agreement or the existing practice of the parties. 
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3. The employer will remit the BCTF fees and levies by direct electronic transfer from the district 

office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to 

the BCTF will be remitted by the 15th of the month following the deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 

 

[The local practice is: The amounts deducted on behalf of the ADTA shall be remitted to the 

ADTA.  This will be done by electronic transfer of funds on the last working day of each month 

(September to June).  Reconciliation of any amounts over the nearest thousand will be paid within 

fifteen (15) calendar days.] 

5. The employer shall provide to the BCTF and the local [ADTA] at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective Agreement shall 

be appointed by the local [the Association]. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local [the Association] about the mandate of the committee, and the 

local [the Association] shall appoint the representatives. The local will consider the mandate of 

the committee when appointing the representatives. If the employer wishes to discuss the 

appointment of a representative, the superintendent, or designate, and the president or designate 

of the local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that 

occur during normal instructional hours.  Teacher teaching on call costs shall be borne by the 

employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 

above, and the committee meets during normal instructional hours, the teacher teaching on call 

shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 

and Benefits. A teacher teaching on call attending a ―half day‖ meeting shall receive a half day‘s 

pay. If the meeting extends past a ―half day,‖ the teacher teaching on call shall receive a full day‘s 

pay. 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 

settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 

application, operation or alleged violation of this Collective Agreement, including a question as 

to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting 

with the employer official directly responsible, and at such meeting they shall attempt to 

resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 

accompanied at this meeting by a representative appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 

violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 

working days of the date of the request made for a meeting referred to in Article A.6.2.a 

the grievance may be referred to Step Two of the grievance procedure by letter, through 

the president or designate of the local to the superintendent or designate.  The 

superintendent or designate shall forthwith meet with the president or designate of the 

local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two 

in Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 

superintendent or official designated by the district, refer the grievance to Step Three of 

the grievance procedure.  Two representatives of the local and two representatives of the 

employer shall meet within ten (10) working days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 

shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 

refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 
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6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the local or the employer where applicable may refer a "local 

matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 

fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local matters 

grievance.‖ The parties shall agree upon an arbitrator within ten (10) working days of 

such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 

―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to arbitration 

within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) working 

days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 

working days of the request, and prior to the commencement of the arbitration 

hearing. The scheduling of such a meeting shall not alter in any way the 

timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 

submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  

The arbitrator shall hear and determine the difference or allegation and shall render a 

decision within sixty (60) days of the conclusion of the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 

hearing except for formal documents related to the grievance procedure, i.e., the 

grievance form, letters progressing the grievance, and grievance responses denying the 

grievance. 
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d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 

through the grievance procedure. To this end an arbitrator shall have the power to 

allow all necessary amendments to the grievance and the power to waive formal 

procedural irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable principles 

and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 

Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. Labour 

Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's representatives 

will enter into discussion or negotiations with respect to the grievance, with the grievor or 

any other member(s) of the bargaining unit without the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 

under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting pursuant to 

this article, shall be released without loss of pay when such meeting is held 

during instructional hours. If a teacher teaching on call is required, such costs 

shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 

released without loss of pay when attendance is required during instructional 

hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the party 

that requires an employee to attend an arbitration hearing shall bear the costs for 

any teacher teaching on call that may be required. 
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ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 

process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to or delete 

from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 

to determine the process for resolving the dispute. The case management process shall 

include a time frame for the exchange of particulars and documents, a timeframe for 

written submissions if directed by the arbitrator, an agreed statement of facts, or any other 

process considered by the arbitrator to be effective in ensuring an expeditious resolution 

to the dispute. The parties will endeavour to exchange information as stipulated in the 

case management process within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be represented 

by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 

and shall not thereafter be referred to by the parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 
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m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by the BCTF 

for the purpose of preparing for, participating in or conducting negotiations as a member of the 

provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 

for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 

employer for the salary costs of any teacher employed to replace a teacher granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in accordance with 

the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s Order, or 

Order in Council which arises during the term of the Collective Agreement or subsequent 

bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 

provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 

original intent. 
 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 

legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 

(Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 

affected by legislation. 
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ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 

shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed to 

be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 

shall be paid in accordance with the collective agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  NO CONTRACTING OUT 

1. Except with the approval of the Association, the Board shall not contract outside of the 

bargaining unit for the performance of duties of the type and kind which would normally be 

performed by teachers. 

 

2. All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall be continued to be performed only by members of the bargaining unit. 

ARTICLE A.21  INSTRUCTIONAL SUPPORT STAFF 

1. Instructional Support Staff shall mean any employee outside the bargaining unit who is hired to 

assist teachers in carrying out his/her responsibilities and duties. 

 

2. Instructional Support Staff shall work under the employment supervision of an Administrative 

Officer and the direct instructional supervision of the teacher whom they are assigned to assist. 

 

3. Unless specifically directed by the supervising teacher, instructional support staff shall not 

perform any duties of teachers including but not limited to: 

 

a. designing, supervising and assessing educational programs; 

 

b. assuming any instructional responsibilities or engaging in the delivery of educational 

programs; 

 

c. providing instruction to individual students and/or groups of students; or 

 

d. evaluating students or educational programs. 
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ARTICLE A.22 RIGHT TO REPRESENTATION 

1. A representative/s of the Association shall attend a meeting between an Association member and 

an Administrative Officer or the Board if: 

 

a. the meeting is discipline related; 

 

b. the involved Association member or the involved Administrative Officer has reason to 

believe a representative/s of the Association should be present; 

 

c. the Board and the Association shall agree on the time and location of the meetings held 

pursuant to this section. 

ARTICLE A.23  ASSOCIATION SCHOOL STAFF REPRESENTATIVES 

1. Association school staff representatives may convene staff meetings in the school to conduct 

Association business.  Regular instruction will not be impeded by these meetings. 

 

2. The Association shall supply the Superintendent of Schools/CEO with a list of names of the 

Association school staff representatives by October 15th of each year and shall advise the 

Superintendent of Schools/CEO, in writing, of changes to the list. 

ARTICLE A.24  ACCESS TO WORK SITE 

1. Representatives of the Association shall have access to each work site during working hours and 

will inform the school office upon entering the school. 

ARTICLE A.25  USE OF SCHOOL FACILITIES 

1. The Association shall have the right to use school facilities.   After 1600 h (4:00 p.m.) and on 

non-school days, regular booking procedures will be followed. 

ARTICLE A.26  BULLETIN BOARDS 

1. The Association shall have the right to post notices regarding its activities and matters of 

Association concern on a bulletin board provided in a staff room in each school building. 

ARTICLE A.27  INTERNAL MAIL 

1. In accordance with Board Policy, and without charge, the Association shall have access to the 

District Mail Service, Facsimile transfer machines (FAX), and District electronic mail systems for 

the purposes of communicating with its members.    

2. The privacy of communication shall be respected between the Association, the Board, and their 

respective members and/or officers. 
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ARTICLE A.28  SCHOOL STAFF COMMITTEES 

1. The Board and the Association encourage each school to develop committees to foster 

communication and collegiality among teachers and Administrative Officers through discussion 

of issues relevant to the teaching staff. 

 

2. Each school has the right to establish a recognized staff committee. 

 

3. Staff committee size, quorum and membership shall be determined by the staff. 

 

4. The school committee is entitled to review all school level budget and financial information and 

all relevant information to assist the teaching staff in making educationally sound decisions. 

ARTICLE A.29  ACCESS TO INFORMATION 

1. The Board, upon request, agrees to provide all reasonable information the Association requires to 

fulfill its role. 

 

2. Such information will be provided in accordance with The Freedom of Information and 

Protection of Privacy Act. 

ARTICLE A.30  EXCLUSIONS FROM THE BARGAINING UNIT 

1. Any teaching position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the mutual agreement of the parties. 

 

2. The Board shall notify the Association when a position related to teaching within a new 

classification is offered in the District and will submit to the Association a written job description 

of that position in the new classification. 

 

3. Newly created positions shall be included in the bargaining unit unless the position is excluded by 

mutual agreement of the parties. 

 

4. Exclusions of new positions shall be determined on the basis that the position primarily involves 

any of the functions outlined in the Labour Relations Code that warrant exclusion from the 

definition of an ―employee‖. 

ARTICLE A.31  COPY OF AGREEMENT 

1. The Board shall provide every teacher with a printed copy of this agreement at the conclusion of 

negotiations.  All teachers shall be provided with a copy of the current agreement upon 

acceptance of an offer of employment by the Board. 

 

ARTICLE A.32  MANAGEMENT RIGHTS 

1. The Association recognizes and affirms the right and responsibility of the Board to manage and 

operate the School District and agrees that the employment, assignment, direction and 
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determination of employment status of the work force is vested exclusively in the Board, except 

as otherwise specifically provided for in this agreement or applicable legislation. 

ARTICLE A.33  PICKET LINE PROTECTION 

1. All teachers covered under this agreement shall not be required to cross or work behind a legal 

picket line.  Any teachers failing to report to work for this reason shall be considered to be absent 

without pay.  No disciplinary action shall be taken by the Board under such circumstances.  In the 

event of such an occurrence, the Board and the Association shall jointly make provision for the 

safety of the students and Association members and the security of the workplace. 

 

2. The Board shall not, except under emergency situations, assign, request, require nor direct 

teachers covered under this agreement to perform work or carry out duties normally performed by 

teachers who are engaged in a legal strike or who are locked out.  Similarly, teachers shall not 

assign, request or direct students to carry out such duties, as above. 

 

3. Teachers shall not be required to work with persons who attempt to perform any of the duties 

which would normally be performed by teachers on strike or locked out. 

 

4. In the event of a legal picket line, the teacher or his/her designate shall contact his/her immediate 

supervising Administrative Officer or designate to advise that he/she does not intend to cross the 

picket line. 

 

5. The Board shall initiate the required action to establish the legality of the picket line.  The picket 

line will be deemed legal until proven illegal. 

ARTICLE A.34  NO INTERRUPTION-STRIKE-LOCKOUT-SLOW DOWNS-JOB 

ACTION 

1. The Board and the Association agree there shall be no counsel to interrupt or perform voluntary 

activities or interruption of normal services including work stoppage (such as strikes, lockouts, 

slow downs or job action) during the term of this agreement. 

2. In the event of a violation of Article A.34.1, the Association and the Board will instruct their 

members and representative officers of the Board who may be involved, to cease such activity 

and comply with the terms of this Agreement. 

ARTICLE A.35  STAFF ORIENTATION 

1. A staff orientation shall be offered to teachers new to the District starting at 13:00 h (1:00 p.m.) 

on a workday prior to October 15 of each year. 

 

2. The orientation program will be planned by a Joint Committee of the Association and Board 

established under this article. 

 

3. The staff orientation shall be funded jointly by the Board and the Association. 

 

4. Teachers new to the district, as determined by the Joint Committee, shall be released for this 

purpose. 
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5. The attendance of teachers new to the District shall be mandatory. 

 

a. For the purposes of this article, teachers new to the District shall be defined as those 

employees who commence employment with the District at the start of the school year. 

 

b. The Joint Committee shall determine the attendance criteria for teachers appointed prior 

to the close of the previous school year. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article B.1.1 

above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 

Local Provisions: 

  

4. Except as elsewhere herein provided, each teacher shall be paid a basic annual salary according to 

salary category and teaching experience as set out in Article B.1.5 through B.1.13. 
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5. Salary Scale: Effective July 1, 2013 – August 31, 2014: 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         42,802    $         45,909    $         49,298    $         50,488  

1    $         44,872    $         48,537    $         52,099    $         53,351  

2    $         46,943    $         51,165    $         54,901    $         56,214  

3    $         49,014    $         53,793    $         57,703    $         59,076  

4    $         51,084    $         56,421    $         60,504    $         61,939  

5    $         53,155    $         59,048    $         63,306    $         64,802  

6    $         55,226    $         61,676    $         66,107    $         67,664  

7    $         57,296    $         64,304    $         68,909    $         70,527  

8    $         59,367    $         66,932    $         71,711    $         73,390  

9    $         61,437    $         69,560    $         74,512    $         76,252  

10    $         65,414    $         74,353    $         79,633    $         81,489  

 

 

6.  Salary Scale: Effective September 1, 2014 – December 31, 2014: 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         43,658    $         46,827    $         50,284    $         51,498  

1   $         45,769    $         49,508    $         53,141    $         54,418  

2   $         47,882    $         52,188    $         55,999    $         57,338  

3   $         49,994    $         54,869    $         58,857    $         60,258  

4   $         52,106    $         57,549    $         61,714    $         63,178  

5   $         54,218    $         60,229    $         64,572    $         66,098  

6   $         56,331    $         62,910    $         67,429    $         69,017  

7   $         58,442    $         65,590    $         70,287    $         71,938  

8   $         60,554    $         68,271    $         73,145    $         74,858  

9   $         62,666    $         70,951    $         76,002    $         77,777  

10   $         66,722    $         75,840    $         81,226    $         83,119  
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7.  Salary Scale: Effective January 1, 2015 – April 30, 2016: 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         
0 

  $         44,204    $         47,413    $         50,913    $         52,141  

1 
  $         46,342    $         50,127    $         53,805    $         55,098  

2 
  $         48,480    $         52,841    $         56,699    $         58,055  

3 
  $         50,619    $         55,555    $         59,593    $         61,011  

4 
  $         52,757    $         58,269    $         62,486    $         63,968  

5 
  $         54,896    $         60,982    $         65,379    $         66,924  

6 
  $         57,035    $         63,696    $         68,272    $         69,880  

7 
  $         59,172    $         66,410    $         71,166    $         72,837  

8 
  $         61,311    $         69,124    $         74,060    $         75,794  

9 
  $         63,449    $         71,838    $         76,952    $         78,749  

10 
  $         67,556    $         76,788    $         82,241    $         84,158  

 

 

8.  Salary Scale: Effective May 1, 2016 – June 30, 2016 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         
0 

  $         44,403    $         47,626    $         51,142    $         52,376  

1 
  $         46,550    $         50,352    $         54,047    $         55,346  

2 
  $         48,699    $         53,078    $         56,954    $         58,316  

3 
  $         50,847    $         55,805    $         59,861    $         61,285  

4 
  $         52,994    $         58,531    $         62,767    $         64,255  

5 
  $         55,143    $         61,256    $         65,673    $         67,225  

6 
  $         57,291    $         63,983    $         68,579    $         70,194  

7 
  $         59,439    $         66,709    $         71,486    $         73,165  

8 
  $         61,587    $         69,435    $         74,393    $         76,135  

9 
  $         63,735    $         72,161    $         77,299    $         79,104  

10 
  $         67,860    $         77,134    $         82,611    $         84,536  
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9.  Salary Scale: Effective July 1, 2016 – June 30, 2017: 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         44,847    $         48,102    $         51,653    $         52,900  

1   $         47,016    $         50,856    $         54,588    $         55,900  

2   $         49,186    $         53,609    $         57,524    $         58,899  

3   $         51,355    $         56,363    $         60,460    $         61,898  

4   $         53,524    $         59,116    $         63,394    $         64,898  

5   $         55,694    $         61,869    $         66,330    $         67,898  

6   $         57,864    $         64,622    $         69,265    $         70,896  

7   $         60,033    $         67,376    $         72,201    $         73,896  

8   $         62,203    $         70,129    $         75,137    $         76,896  

9   $         64,372    $         72,883    $         78,072    $         79,895  

10   $         68,539    $         77,905    $         83,437    $         85,382  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

 

10.  Salary Scale: July 1, 2017 – April 30, 2018: 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         45,071    $         48,343    $         51,911    $         53,164  
1   $         47,251    $         51,110    $         54,861    $         56,179  
2   $         49,431    $         53,877    $         57,811    $         59,194  
3   $         51,612    $         56,645    $         60,762    $         62,208  
4   $         53,792    $         59,412    $         63,711    $         65,222  
5   $         55,973    $         62,178    $         66,662    $         68,237  
6   $         58,154    $         64,945    $         69,611    $         71,251  
7   $         60,333    $         67,713    $         72,562    $         74,266  
8   $         62,514    $         70,480    $         75,512    $         77,280  
9   $         64,694    $         73,247    $         78,462    $         80,294  

10   $         68,882    $         78,294    $         83,854    $         85,809  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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11.  May 1, 2018 – June 30, 2018: 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         45,522    $         48,826    $         52,430    $         53,696  
1   $         47,723    $         51,621    $         55,409    $         56,741  
2   $         49,926    $         54,416    $         58,389    $         59,786  
3   $         52,128    $         57,211    $         61,369    $         62,830  
4   $         54,330    $         60,006    $         64,348    $         65,875  
5   $         56,532    $         62,800    $         67,328    $         68,920  
6   $         58,735    $         65,595    $         70,307    $         71,963  

7   $         60,937    $         68,390    $         73,287    $         75,008  
8   $         63,139    $         71,185    $         76,268    $         78,053  

9   $         65,341    $         73,980    $         79,247    $         81,097  
10   $         69,570    $         79,077    $         84,693    $         86,667  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

12.  July 1, 2018 – April 30, 2019: 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         45,749    $         49,070    $         52,693    $         53,965  
1   $         47,962    $         51,879    $         55,686    $         57,025  
2   $         50,175    $         54,688    $         58,681    $         60,085  
3   $         52,389    $         57,497    $         61,676    $         63,144  
4   $         54,602    $         60,306    $         64,670    $         66,204  
5   $         56,815    $         63,114    $         67,665    $         69,264  
6   $         59,029    $         65,923    $         70,659    $         72,323  
7   $         61,241    $         68,732    $         73,654    $         75,383  
8   $         63,455    $         71,541    $         76,649    $         78,443  

9   $         65,667    $         74,350    $         79,643    $         81,503  
10   $         69,918    $         79,473    $         85,116    $         87,100  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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13.  May 1, 2019 – June 30, 2019 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         46,207    $         49,561    $         53,219    $         54,504  
1   $         48,441    $         52,398    $         56,243    $         57,595  
2   $         50,677    $         55,235    $         59,268    $         60,686  
3   $         52,913    $         58,072    $         62,293    $         63,775  
4   $         55,148    $         60,909    $         65,317    $         66,866  
5   $         57,383    $         63,745    $         68,342    $         69,957  
6   $         59,619    $         66,582    $         71,366    $         73,046  

7   $         61,854    $         69,419    $         74,390    $         76,137  
8   $         64,089    $         72,256    $         77,415    $         79,228  

9   $         66,324    $         75,093    $         80,439    $         82,318  
10   $         70,617  

 

 $         80,268  
 

 $         85,968  
 

 $         87,971  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment Standards 

Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 

continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 

he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 

plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in 

no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the 

Previous Collective Agreement that provided additional or superior provisions in respect of 

payment in lieu of benefits shall remain part of the Collective Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of his/her 

category classification and experience, to a maximum of the rate at Category 5 Step 7, for 

each full day worked.   
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b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall 

be paid 1/189 of his/her category classification and experience, to a maximum of the rate 

at Category 5 Step 8, for each full day worked.   

Local Provisions: 

 

7. Substitute teachers are hereinafter referred to as ―teachers teaching on call‖.  A teacher teaching 

on call is a relief teacher employed to relieve in a temporary or continuing position on a day-to-

day basis in accordance with this article, in assignments of varied and/or limited duration. 

8. Teachers teaching on call are only entitled to remuneration for relief services rendered in 

accordance with Article D.31 (Teacher Teaching on Call Duties). 

9. A teacher teaching on call assigned to a school for a full day and not utilized or utilized for only a 

portion of that day shall be paid a full day's wage. 

10. A teacher teaching on call assigned to a school for a half-day and not utilized or utilized for only a 

portion of the half-day shall be paid for a half-day. 

11. No assignment shall be for less than one half (1/2) of a day. 

12. Consecutive teaching days are not considered interrupted by non-instructional days.  Teachers 

teaching on call are not eligible for pay during non-instructional days. 

13. Teachers teaching on call shall be paid on a four (4) week basis with a deadline of the preceding 

Monday for submission of time sheets. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 34 (Abbotsford). 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 

the employment insurance premium reduction set out in the Previous Local Agreement.  Where 

the proportionate share is not expressed in the Previous Local Agreement, the employer shall 

remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of 

the local parties.  The amount remitted on behalf of any employee shall not be less than 5/12 of 

said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been remitted 

pursuant to Article B.4.1 above and include that amount as part of the employee‘s taxable income 

on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and Royal Trust 

or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was entered 

into prior to the coming into force of this Article, and which is still in effect as of that 

date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall remain in 

effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the month 

following enrollment, contributions in a fixed dollar amount specified by the employee on 

behalf of any employee who elects to participate in the BCTF Plan.  The employer shall remit 

these amounts to the designated trustee no later than the 15th of the month following the month 

in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new employees at 

the time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  

Completed forms shall be processed and forwarded to the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 

deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 

be made for that month.  If the employee wishes to make up any missed contribution(s), the 

employee shall make arrangements for same directly with the designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has provided 

thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the BCTF Plan 

on either or both of October 31 and January 31 in any school year, provided that written notice 

of such change has been provided to the employer no later than September 30 for changes to be 

effective October 31, and December 31 for changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 

employees on a continuing contract of employment and employees on term or temporary 

contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 

portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or liability 

with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of employees not 

included as of July 1, 2006.  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved school 

function, or as a direct result of the employee being employed by the employer, the employer 

shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any 

deductible portion of insurance coverage on that vehicle up to a maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or personal 

insurance deductible to personally owned professional material brought to the employee‘s 

workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee claiming 

compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained while on 

assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 

remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 through B.8.10 does not apply in School District No. 34 (Abbotsford).  See B.8.11 

below. 
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Local Provisions: 

 

11. Teacher Payroll Savings Plan 

 

The parties agree that the following will be the Payroll Savings Plan for teachers in School District No. 

34. 

 

a. The Board will provide teachers the option of participating in a Payroll Savings Plan.  To 

be eligible for the Payroll Savings Plan teachers shall – 

 

i. be on a continuing appointment or a temporary contract of not less than ten 

months; 

ii. notify the Board through its Payroll Department, in writing, no later than 4:30 

p.m. of the first Friday in September that they wish to participate in the Plan; 

iii. notify the Board, through its Payroll Department, in writing by June 30, if they 

do not wish to continue in the Payroll Savings Plan the following year. 

 

b. Those employees electing to participate in the Payroll Savings Plan shall receive their 

annual salary as follows: 

 

i. For September – June: 

 

(1) Mid-month advance at approximately 50% of their monthly net pay.  The 

monthly net pay includes a deduction for the payroll savings plan set at 

16.67% of their net monthly salary. 

 

(2) Month-end payments of their regular salary less the mid-month advance 

and less the 16.67% of net monthly salary which will be paid into the 

Payroll Savings Plan. 

 

(3) Interest is calculated on the monies in the Payroll Savings Plan as 

follows: 

 Average monthly interest rate that the Payroll Savings Plan account earns 

multiplied by the average monthly balance in the Plan. 

 

ii. For July and August: 

 

(1) Interest to June 30
th
 is calculated on the Plan and added to the individual 

employee‘s accumulation in the Payroll Savings Plan. 

 

(2) The amount calculated under Article B.8.11.b.ii(1) is divided by four (4) 

and transferred into the employee‘s bank account on July 15, July 31, 

August 15 and August 31.  If any of the following days are non-banking 

days, transfer shall be made on the last banking days preceding these 

dates. 

 

c. All payments will be made by direct deposit to the bank, credit union or trust company of 

the teacher‘s choice within the Lower Mainland. 

 

d. Employees electing to participate in the Payroll Savings Plan may not withdraw or 

suspend deductions for the remainder of the school year unless they have resigned from 

the district or been granted a leave or have been terminated for cause. 
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e. The Board will make teachers aware of the payroll savings plan option when they sign 

their contract at the Board office on the date of their hire. 

 

f. Article B.8.11 shall remain in effect from September 1, 2001, until such time as it is 

cancelled by mutual agreement of all parties concerned. 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 does not apply in School District No. 34 (Abbotsford).  See B.9.4 

below. 

 

Local Provisions 

 

4. Except as otherwise provided in this agreement, the annual salaries of teachers shall be payable in 

ten (10) equal installments at the close of the last teaching day of each month, except the months 

of July and August. 

 

5. Salaries shall be payable in semi-monthly installments on the fifteenth (15th) and the last teaching 

day of each month except December, which shall be payable in one (1) installment on the 

fifteenth (15th).  Should Spring Break occur within seven (7) teaching days of the advance 

payroll date, one (1) installment shall be payable on the fifteenth (15th).  Where those dates fall 

on a School Board office non-working day, payment will be made on the working day prior to 

that day. 

 

6. Mid-month advance salary payments made on the fifteenth (15th) of each month, except as noted 

in Article B.9.5, will be approximately fifty per cent (50%) of monthly net pay.  Pay statements 

will show ―Advance‖ and the amount only.  All salary details and deductions, including mid-

month advance, will be shown on the month-end statement. 

 

7.  New teachers will receive an estimated advance for their first payment.  Advances will be 

reviewed and if necessary, will be adjusted following the first monthly pay.  The advance amount 

will then remain consistent until a salary change is effected. 

 

8.  All payments will be made by direct deposit to the bank, credit union or trust company of the 

teacher's choice within the lower mainland. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school district 

related purposes shall receive the following reimbursement:    

 

Effective July 1, 2013    50 cents/kilometer  

Effective September 1, 2014   51 cents/kilometer 

Effective January 1, 2015   52 cents/kilometer 

Effective May 1, 2016    52 cents/kilometer 

Effective July 1, 2016    52 cents/kilometer 

Effective May 1, 2017    52 cents/kilometer 

Effective July 1, 2017    53 cents/kilometer 

Effective May 1, 2018    53 cents/kilometer 
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Effective July 1, 2018    53 cents/kilometer 

Effective May 1, 2019    54 cents/kilometer 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal vehicle for 

school district purposes, the difference in premium costs between ICBC rate Class 002 (Pleasure 

to/from Work) and ICBC rate Class 007 (Business Class) where the employee is required to 

purchase additional insurance in order to comply with ICBC regulations respecting the use of 

one‘s personal vehicle for business purposes. 

 

PCA Articles B.10.4 and B.10.5 are not applicable in SD. No. 34 (Abbotsford). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement 

shall remain part of the Collective Agreement. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A 

to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect for the 

Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 

financial/actuarial statements made available to the employer from the benefit provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  

TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 

of benefits. 

 

Local Provisions: 

 

5.  General Benefits 
 

a. The Board shall provide each new teacher, at time of hiring, with an application or 

enrollment form for participation in the appropriate insurance benefit plans and the cost 

of those plans in which the teacher is enrolling.  In the event a teacher does not wish to 

participate in any particular optional benefit plan, the teacher must so advise the Human 

Resources Department in writing. 

 

b. The Board shall assist teachers in obtaining required benefits from the various benefit 

plans. 

 

c. The Board shall advise all eligible teachers that they must contribute to the Teachers‘ 

Pension Plan.  
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d. The Board shall advise each teacher in writing of his/her accumulated sick leave at the 

end of each month, with the exception of any absence recorded after the 15th of the 

month.  Absences subsequent to the 15th of the month will be identified in the next 

month‘s accumulated sick leave. 

 

e. As a condition of employment, all full and part-time continuing and temporary teachers 

shall be enrolled in the Group Life Insurance Plan. 

 

6. Benefits - Coverage   
 

a. The Board shall pay eighty per cent (80%) of the premium cost of the Medical Services 

Plan of B.C. (MSP) for each full and part-time continuing and temporary teacher 

employed by the Board. 

   

b. The Board shall pay eighty per cent (80%) of the premium cost of the Provincial 

Extended Health Benefit Plan for each full and part-time continuing and temporary 

teacher. 

 

c. The Board shall pay eighty per cent (80%) of the premium cost of: 

 

i. the Dental Care Plan  

ii. the Group Life Insurance Plan 

 

for each full and part-time continuing and temporary teacher. The Board shall provide 

copies of the master contracts and any statistical reviews of usage to the Association as 

they become available.  No changes shall be made to the master contracts affecting 

teachers without the consent of the Association.  In the event that no agreement for 

change can be reached, the existing plan(s) shall be continued. 

 

d. Full and part-time continuing and temporary teachers may participate in the BCTF  

(Industrial Alliance Pacific) Optional Term Life Insurance Plan.  Monthly premium 

deductions will be made from those teachers participating in the plan.  The Board will not 

contribute to the cost of this plan. 

 

e. Where a teacher is on medical leave of absence, following the termination of 

accumulated sick leave, Article G.20 Sick Leave, the Board will continue to pay the cost 

of premiums during the period the teacher is in receipt of BCTF (short-term) Salary 

Indemnity Plan benefits.  The Association shall reimburse to the Board the employee's 

share of the premium costs. 

 

f. During this short-term period, experience shall be accumulated and granted for purposes 

of pension and increments. 

 

g. Teachers on the BCTF long-term Salary Indemnity Plan shall have their benefits 

maintained provided they advise the Board in writing.  The Board will continue to pay 

the cost of premiums during this period.  The teacher shall pay to the Board, monthly, in 

advance, the full cost of any benefit premiums during the extended period. 
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7. Survivor Benefits 
 

a. Dental Plan and Extended Health Benefits Plan shall continue to be provided to the 

spouse and/or dependent children for six (6) months following the death of a covered 

teacher. 

 

b. Medical Services Plan premiums shall be paid on behalf of the surviving spouse and/or 

dependent children for six (6) months following the death of the covered teacher. 

 

 

ARTICLE B.12 CATEGORY 5+    
 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 

30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public universities 

in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  British 

Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 

equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to obtain 

Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 

and Category 6 except where a superior salary rate calculation remained as at March 31, 

2006 and / or during the term of the 2006-2011 Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 

eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and 

the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 

pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS 

Reviews and Appeals processes and are not grievable.   
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ARTICLE B.20  INITIAL PLACEMENT 

1. Each teacher shall be placed in a salary category based on acceptable years of professional 

preparation evaluated in accordance with the principles established by the Teachers‘ Qualification 

Service (hereinafter referred to as ―TQS‖). 

 

2. It shall be the responsibility of each incoming teacher to provide certified evidence of category 

held by providing a copy of the TQS determination to the Director of Human Resources as soon 

as possible after appointment to the District, but in any event no later than six (6) months from 

the effective date of appointment. 

 

3. Where a teacher experiences difficulty beyond his/her control in securing the necessary 

certification of category from TQS, and where the six (6) month limitation cannot be met, an 

extension as necessary will be granted provided the teacher submits these indications of difficulty 

in writing to the Director of Human Resources at least five (5) working days before the expiration 

of the above noted six (6) months‘ period. 

 

4. Where these procedures are followed and upon receipt of the necessary TQS certificate, 

adjustment of salary will be made retroactive to the effective date of appointment.  Where these 

procedures are not followed any adjustment of salary will be made effective on the date upon 

which certification of TQS category is provided to the Director of Human Resources. 

 

5. Persons hired on a Letter of Permission shall be placed in a salary category which will provide a 

salary appropriate to their years of professional preparation. 

ARTICLE B.21  CATEGORY 5 PLUS  

[Effective September 1, 2007, Article B.21 is replaced by PCA B.12.  See also Letter of Understanding 

No. 14 for Transitional Provisions.] 

 

1. Teachers possessing Category 5 plus a diploma or meeting the criteria equivalent to a diploma 

shall be paid on the Category 5 Plus salary scale. 

 

2. Criteria for ―equivalent to a diploma‖ program: 

 

a. courses must be senior or upper level numbered 300 or above except for one course, 

which, if a prerequisite, may be lower than 300; 

 

b. courses must be in no more than two (2) different areas other than education and must be 

related courses that will better equip the teacher for classroom duties; 

 

c. courses or credits must not have been used to obtain requirements for Category 5 and 

must have been taken subsequent to current certification; 

 

d. approval of the courses must be obtained from the Superintendent or designate prior to 

taking the courses, however teachers already in possession of courses may have the 

courses evaluated for approval if they meet the other criteria; 

 

e. courses must be equivalent to thirty (30) U. B. C. credits. 
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3. All applications for payment under this article must be accompanied by an official transcript 

indicating successful completion of the courses. Payment shall be from the first day of the month 

following application date. 

 

4. Category 5 Plus shall be seventy five percent (75%) of the difference between Category 5 and 

Category 6. 

ARTICLE B.22  PROOF OF PROFESSIONAL PREPARATION 

1. Teachers shall produce both teacher‘s certificate and a Teachers‘ Qualification Service category 

card.  Placement will be in accordance with the assigned category indicated on the TQS card 

except as otherwise provided in this agreement. 

 

2. Teachers hired on a Letter of Permission shall produce official transcripts from universities and 

colleges attended in order that years of acceptable preparation may be evaluated. 

 

3. No teacher presently employed shall be placed in a lower category as a result of the re-wording of 

this section. 

ARTICLE B.23  EXPERIENCE RECOGNITION 

1. Years of actual experience in a teaching appointment, inclusive of periods during which a teacher 

is in receipt of short-term salary indemnity plan benefits, shall be recognized for salary purposes 

in accordance with the provisions stated herein under.  For the purposes of this section, a year is 

an accumulation of teaching totalling ten (10) months‘ employment. 

 

2. Experience shall be recognized if earned teaching in public schools in Canada, the 

Commonwealth, the United States of America, and any other country in which the experience is 

equivalent to that of a teacher in a British Columbia public school. 

 

3. Years of actual teaching experience may be recognized for teaching service in independent 

schools, accredited colleges, universities or government institutions, provided that the experience 

is equivalent to that of a teacher in the British Columbia public school system. 

 

4. Substitute teaching experience within the School District shall accumulate for experience credit in 

the School District.  One hundred and eighty-two (182) days of substitute teaching equals one (1) 

year of experience [Note: Effective September 19, 2014, one hundred and seventy (170) days of 

substitute teaching equals one (1) year of experience].  Upon appointment to a continuing or 

temporary position, a teacher may claim experience on the salary grid by submitting the 

documentation to the Superintendent of Schools/CEO. 

 

5. Years of related experience as journeyman, technician or professional employee and receiving 

direct remuneration for service rendered may be recognized as years of teaching experience up to 

five (5) years if such experience is related to the subjects to be taught by the teacher concerned. 

 

6. Teachers appointed as bona fide part-time or regular relieving teachers qualify for experience 

credit proportionate to the percentage of time they are employed, with the requirement that for 

one (1) year‘s credit the cumulative percentage time must be equal to at least ten (10) months‘ 

full-time employment. 
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7. No teacher shall suffer a loss of experience credit by the coming into effect of this agreement but 

will remain at the level earned until experience earned passes the current experience credit.  

Increments will be adjusted as they are due. 

ARTICLE B.24  INCREMENT DATES 

1. The increment date shall be the first of the month following the month in which applicable 

experience accumulation is achieved. 

ARTICLE B.25  ASSOCIATED PROFESSIONALS 

1. An associated professional is an employee who: 

 

a. possesses post secondary education in a discipline related to the services he/she is 

employed to provide; 

 

b. works with students when unsupervised by a teacher. 

 

2. Associated Professionals shall be paid in accordance with Article B.1.6 through B.1.10.  

 

3. Placement on the salary schedule shall be: 

 

a. at the category which is most nearly equivalent to the category of teachers based on years 

of university level training in the discipline, and 

 

b. at the experience level as determined by Article B.23 Experience Recognition, of this 

Agreement. 

 

4. Salary placement shall be effective from initial placement or the first of the month following the 

month in which the employee advises the Board in writing of entitlement to a change in category. 

ARTICLE B.26   PART-TIME TEACHERS’ PAY AND BENEFITS 

1. Salary 
 

a. A part-time teacher‘s salary shall be a part of full salary calculated in the same ratio 

thereto as the hours of work of the part-time teacher bear to full-time hours of work.  

 

2. Benefits 
 

a. Part-time continuing and temporary teachers shall be eligible to participate in all benefit 

plans. 

 

3. Sick leave shall be accumulated and utilized on a pro-rated basis. 

 

4. Part-time continuing and temporary teachers shall accumulate seniority on a pro-rated basis. 
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ARTICLE B.27  HOSPITAL/HOMEBOUND TEACHERS’ SALARY 

CLASSIFICATION 

1. Hospital/Homebound teachers shall be paid a salary equivalent to 0.25% per half day of their 

placement on the Salary Scale in Article B.1.6 through B.1.10. 

ARTICLE B.28  POSITIONS OF SPECIAL RESPONSIBILITY 

1. The Board will prepare job descriptions for all positions of special responsibility included in the 

bargaining unit. 

2. Allowances 

a. Department Heads, District Counsellors and Helping Teachers shall be paid an allowance 

of four per cent (4%) of the maximum of Category 6.  

 

b. Middle School Team Leaders shall be paid an allowance as follows: 

 

Effective July 1, 2013    $2,251.80  

Effective September 1, 2014   $2,296.84  

Effective January 1, 2015   $2,325.55  

Effective May 1, 2016    $2,336.01  

Effective July 1, 2016    $2,359.37  

Effective May 1, 2017    $2,359.37  

Effective July 1, 2017    $2,371.17  

Effective May 1, 2018    $2,394.88  

Effective July 1, 2018    $2,406.85  

Effective May 1, 2019    $2,430.92 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

3. The Board will notify the Association of all new or changed positions of special responsibility 

included within the bargaining unit.  A job description shall be prepared and sent to the 

Association.  Any allowance for the new or changed position will be subject to negotiation 

between the Board and the Association. 

 

4. Existing positions of special responsibility shall not be eliminated or changed without prior 

consultation with the Association. 

ARTICLE B.29  SHORT/LONG TERM POSITIONS OF SPECIAL 

RESPONSIBILITY 

1. Short Term 

 

a. In the event that an Administrative Officer assigned to a school is absent for five (5) days 

or less, a teacher may be requested to temporarily replace the Administrative Officer. 
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b. The teacher shall not be responsible for major administrative and managerial duties nor 

the evaluation of fellow teachers. 

 

c. The teacher shall be provided with substitute teacher time equal to the administrative 

release time of the Administrative Officer he/she replaces. 

 

d. In the event that a short term assignment (five [5] days or less) becomes a long term 

assignment (greater than five [5] days) the teacher shall receive one two hundredth 

(1/200th) of the Administrative Officer‘s salary retroactive to the start of the assignment 

but in no case shall this rate be less than ten per cent (10%) greater than the teacher‘s 

current salary.  Benefits are to remain in accordance with the status quo. 

 

2. Long Term 

 

a. A long term position of special responsibility occurs in the event of the absence of the 

regular Administrative Officer for greater than five (5) teaching days and the Board 

requests a teacher to assume the major administrative and managerial duties of the absent 

Administrative Officer, excluding the evaluation of fellow teachers. 

 

b. The teacher involved shall receive one two hundredth (1/200th) of the Administrative 

Officer‘s salary for each day worked but in no case shall this rate be less than ten per cent 

(10%) greater than the teacher‘s current salary.  Benefits are to remain in accordance with 

the status quo. 

 

c. The teacher will be provided with substitute teacher time equal to the administrative 

release time of the Administrative Officer he/she replaces. 

ARTICLE B.30  FIRST AID CERTIFICATE 

1. Each school in the District shall have an employee designated as the First Aid Attendant. 

 

2. Providing a teacher holding a valid First Aid Certificate is designated by the Administrative 

Officer and is required to act as a First Aid Attendant in a school, the Board shall pay the 

designated teacher per school year: 

 

Effective July 1, 2013    $562.94  

Effective September 1, 2014   $574.20  

Effective January 1, 2015   $581.38  

Effective May 1, 2016    $583.99  

Effective July 1, 2016    $589.83  

Effective May 1, 2017    $589.83  

Effective July 1, 2017    $592.78  

Effective May 1, 2018    $598.71  

Effective July 1, 2018    $601.70  

Effective May 1, 2019    $607.72  

  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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3. When the designated teacher is requested and agrees to obtain or renew a First Aid Certificate 

recognized by the Workers‘ Compensation Board of British Columbia, the Board shall reimburse 

the teacher, upon written application to the Human Resources Department, for the full cost of the 

course, including examination fees and substitute teachers as required. 

ARTICLE B.31  PART YEAR/MONTH PAYMENT AND DEDUCTIONS 

1. The salary of a teacher whose employment commences or terminates during a school year shall 

be determined as follows: 

a. the rate of deduction for a day without pay shall be defined as one two hundredth 

(1/200th) of the current annual salary for the teacher. 

 

b. a teacher shall be paid one tenth (1/10th) of current annual salary in respect of each 

complete month in which the teacher works all prescribed days. 

 

2. For the purpose of Article B.31.1.b, any prescribed day on which the employee is on authorized 

leave of absence shall be deemed to be a day of work and deductions (if any) which are 

authorized by this agreement (or statutes) in respect of such leave shall be made from the monthly 

salary required in that article. 

3. For teachers commencing after the first school day in the school year, the first month‘s salary 

shall be adjusted so that each subsequent month is ―on scale‖. 

ARTICLE B.32 NO CUTS IN SALARY 

1. No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 

contract. 

ARTICLE B.33  EXTENDED SCHOOL YEAR PAYMENT 

1. Teachers who instruct children in Summer School (including Special Education programs) shall 

be paid an hourly rate based on the following formula: 

   (Category 6 - Step 0) 

    = Hourly Rate 

                  1000 

 

2. A teacher who agrees to teach night school shall be paid an hourly rate based upon the following 

formula: 

   (Category 6 - Step 1) 

    = Hourly Rate 

                  1000 

 

3. A teacher who is requested in writing by the Board to work beyond the prescribed school year 

and who agrees to such employment shall be paid at the same rate as in Article B.33.1. 
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ARTICLE B.34  BOARD PAYMENT OF TEACHER REGULATION BRANCH 

FEES 

1. The Board shall, on behalf of all full-time and part-time teachers in its employ, assume the full 

cost of the annual fees required for membership in the TRB and remit the same to the TRB when 

notified of the fees by the Association or the TRB. 

 

2. Upon written application to the Human Resources Department, including the original of the TRB 

fee receipt, substitute teachers who have worked for the Board for forty (40) FTE days in any one 

(1) school year shall be eligible for reimbursement of the annual TRB membership fee. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 

unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of service 

with the employer as determined in accordance with the provisions of the Previous Collective 

Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves 

continuing contract status in another school district shall be credited with up to ten (10) 

years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract status.  

 

ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of receiving a continuing appointment in the new school district. 

 

iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 

pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
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iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance with 

Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of service on 

a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school year. 

6. Any provision in the Previous Collective Agreement which provides a superior accumulation 

and/or application of seniority than that which is provided pursuant to this article, shall remain 

part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 

this article. 

Local Provisions: 

7. Definitions and Terminology 

 For the purposes of this article and Article C.5, the following definitions will apply: 

 

a. ―Day‖ will mean calendar day; 

 

b. ―Week‖ will mean five (5) teaching days; 

 

c. ―Seniority‖ will mean an employee‘s aggregate length of service in the employment of 

the Board, inclusive of service under temporary appointment and part-time teaching, and 

leave of absence in excess of one (1) month (30 days) 

 

i. related to: 

 

- Pregnancy Leave pursuant to the Employment Standards Act 

- Special Leave 

- Approved Education Leave 

- Leave for duties with the Association, BCTF, TRB, CTF, WCOTP, 

Department of National Defence, Universities or Colleges recognized by 

the Universities Act or the College and Institute Act of British Columbia  

 

- Service with the Ministry of Education  

- Long term sick leave 

- A recognized teacher exchange program 

- Deferred Salary Leave Plan 
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-  Compassionate care leave (Article G.2). 

 

ii.     In addition to the foregoing, the seniority for an employee on a continuing contract 

shall include: 

 

(1) Teacher Teaching on Call seniority accumulated pursuant to Article 

C.2.3 and 

(2) Seniority ported pursuant to Article C.2.2 provided that in no case shall 

an employee be credited with more than one (1) year of seniority in any 

school year.  

 

d. When the seniority of two (2) or more employees is equal pursuant to Article C.2.7.c,   

the employee with the greatest continuous employment with the Board shall be deemed 

to have the greatest seniority.  ―Continuous‖ will mean unbroken in terms of not 

involving resignation and re-appointment. 

 

e. When the seniority of two (2) or more employees is equal pursuant to Article C.2.7.d, the 

employee with the greatest aggregate length of service with another school authority 

recognized for salary experience purposes shall be deemed to have the greatest seniority. 

   

f. When Articles C.2.7.d and C.2.7.e have been applied, and there are still two (2) or more 

employees with equal seniority, then the employee with the highest qualifications, as 

determined by the Qualifications Committee shall be deemed to have the greatest 

seniority. 

 

8. Seniority List 

a. The Board shall, by November 15th of each year, forward to the Association a list of all 

employees employed by the Board in order of seniority, setting out the length of seniority 

as of September 1st of that year. 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. Where a 

grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve on 

just and reasonable terms against breaches of time limits or other procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 

day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 

experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 

month following the month in which the experience accumulation is earned. 

ARTICLE C.5  LAYOFF, RECALL AND SEVERANCE 

1. Definitions and Terminology 

For the purposes of this article and Article C.2, the following definitions will apply: 

 

a. ―Teacher‖ will mean any teacher whose employment is governed by this agreement. 

 

b. ―Experience‖ will mean teaching experience as recognized for salary purposes in this 

agreement. 

 

c. i. ―Necessary qualifications‖ in respect to a teaching position means possession of 

a valid teaching certificate for the Province of British Columbia and a reasonable 

expectation based on the teacher‘s university education or equivalent training and 

classroom experience, that the teacher will be able to perform the duties of the 

position from the commencement date of the assignment after a reasonable 

period of familiarization. 

 

ii.  Necessary qualifications in respect of a position that does not require the 

possession of a teaching certificate shall mean a reasonable expectation, based on 

the employee‘s post-secondary education or equivalent training and experience, 

that the employee will be able to perform the duties of the position from the 

commencement date of the assignment after a reasonable period of 

familiarization. 

 

d. Appeals of the decision with respect to necessary qualifications must be made in writing 

and normally accompanied with any supporting documentation, within seven (7) calendar 

days to the Qualifications Committee, through the office of the Superintendent of 

Schools/CEO.  The Qualifications Committee will meet to consider each appeal within 

five (5) working days of the receipt of the application. 

 

2. The Lay Off Process  

a. When the Board determines that it is necessary to lay off any teacher, the Association 

will be notified.  The individual teachers concerned will also be notified. 

 

b. Notices requesting eligible teacher volunteers for early retirement and for leave of 

absence will be circulated. 

 

c. In the event that position reductions are necessary, the professional staff will be divided 

into two (2) separate levels - elementary and secondary.  The number of FTE positions to 

be reduced at each level will be determined on a basis which reflects the relative 

proportions of elementary to secondary teachers in the total teaching population. 

 

d. Within these levels, the Board will apply the following processes to determine staff to lay 

off: 
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i. If the Board determines that it is necessary to lay off a teacher, the teachers to be 

retained on the teaching staff shall be those who have the greatest seniority, 

providing that they possess the necessary qualifications for the remaining 

positions available. 

 

ii. The Board shall give each teacher who it intends to lay off pursuant to this 

article, forty-five (45) calendar days‘ notice in writing, with a copy to the 

Association.  The Board shall provide to the Association the reason(s) for the 

layoff and a list of those teaching positions held by teachers with less seniority 

whom the Board proposes to retain. 

 

3. Recall Procedure - Re-Engagement of Professional Staff 

a. If a teacher has been laid off under this agreement, the teacher‘s name will be placed on a 

recall list for a period of twenty-seven (27) calendar months.  If a position becomes 

available during that period, the Board shall first offer re-engagement to the teacher who 

has the most seniority among those laid off pursuant to this article, provided that teacher 

possesses the necessary qualifications for the available position.  If that teacher declines 

the offer, the position shall be offered to the teacher with the next greatest seniority and 

necessary qualifications and the process shall be repeated until the position is filled.  All 

positions shall be filled in this manner while there are remaining teachers who have been 

laid off pursuant to this article. 

 

b. A teacher who is offered re-engagement pursuant to Article C.5.3.a will accept or reject 

the appointment in writing within twenty-four (24) hours after receipt of the formal offer.  

If the teacher rejects the appointment or does not respond within the allotted time, the 

name of the teacher will move to the bottom of the recall list for the remainder of the 

school year. 

 

c. The Board shall allow the teacher ten (10) days from the acceptance of the offer under 

Article C.5.3.b for the teacher to commence teaching duties, provided that, where the 

teacher is required to give a longer period of notice to another employer, such longer 

period shall be allowed. 

 

d. Upon re-engagement, a teacher shall be entitled to a continuing appointment to the 

teaching staff of the District if he/she held a continuing appointment at the time of lay 

off. 

 

4. If a teacher has been laid off under Article C.5.2, then he/she may utilize the recall procedure as 

in Article C.5.3 or shall be entitled to the following severance pay: 

 - 1 weeks‘ pay for less than 6 months‘ consecutive service. 

 - 2 weeks‘ pay for more than 6 months' but less than 2 years‘ consecutive service. 

 - 4 weeks‘ pay for 2 but less than 3 years‘ consecutive service. 

 - 6 weeks‘ pay for 3 but less than 4 years‘ consecutive service. 

 - 8 weeks‘ pay for 4 but less than 5 years‘ consecutive service. 

 - 12 weeks‘ pay for 5 but less than 6 years‘ consecutive service. 

 - 16 weeks‘ pay for 6 but less than 7 years‘ consecutive service. 

 - 18 weeks‘ pay for 7 but less than 8 years‘ consecutive service. 

 - 20 weeks‘ pay for 8 but less than 9 years‘ consecutive service. 

 - 22 weeks‘ pay for 9 but less than 10 years‘ consecutive service. 
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 - 24 weeks‘ pay for 10 but less than 12 years‘ consecutive service. 

 - 28 weeks‘ pay for 12 but less than 15 years‘ consecutive service. 

 - 30 weeks‘ pay for 15 years‘ consecutive service. 

 - 2 additional weeks‘ pay for every year of consecutive service thereafter in excess of 15. 

 

a. The right of a teacher to compensation provided under this article ceases on the day 

twenty-seven (27) months after the Board first lays off the teacher. 

 

5. The Qualifications Committee 

a. The Qualifications Committee will be composed of an equal number of representatives of 

the Board and the Association.  It will rule on any questions relating to necessary 

qualifications.  A majority decision of the Qualifications Committee shall be final and 

binding. 

ARTICLE C.20  EMPLOYMENT ON CONTINUING CONTRACT 

1. All teachers appointed to the District shall be appointed on a continuing contract except for: 

a. temporary teachers; 

 

b. teachers teaching on call. 

 

2. Temporary Teachers 

a. A temporary teacher shall be appointed when he/she is filling a position which has been 

made temporarily vacant due to a leave of absence or sickness for more than twenty (20) 

successive school days; or 

 

i. that is temporarily existing. 

 

b. For the purposes of Article C.20.2.a.i, a temporarily existing position is a position for a 

specific assignment/position on a specific term or temporary basis: 

 

i. provided such assignment coincides with a specific school term; 

 

ii. that is not continued in the subsequent school year. 

 

c. Temporary teachers shall be granted full-time continuing contracts not later than the 

completion of ten (10) months of continuous service in the District. 

ARTICLE C.21  DISCIPLINE AND DISMISSAL 

1. The Board shall not discipline or dismiss any person bound by this agreement save and except for 

just and reasonable cause. 

2. Where a teacher is under investigation for any cause where there is substantial likelihood that the 

allegation being investigated, if substantiated, would lead to disciplinary action, the teacher shall 

be advised in writing of that fact along with the particulars of the allegation.  The Association 

shall be informed within twenty four (24) hours unless the Board is advised by the teacher in 



SD No. 34 (Abbotsford) & ADTA Collective Agreement July 1, 2013-June 30, 2019 Page | 47 
 

writing within eighteen (18) hours of receiving the notice of investigation that the Association is 

not to be notified of the investigation.  The teacher shall be advised in writing of the right to be 

accompanied by a representative of the Association at any meeting in connection with such 

investigation. 

3. Unless the teacher waives the right to such meeting, the Board shall not suspend or dismiss (other 

than a suspension to which Section 15(5) of the School Act reasonably applies) any person bound 

by this agreement unless it has, prior to considering such action, held a meeting of the Board with 

the teacher entitled to be present, in respect of which: 

a. the teacher and the Association shall be given seventy two (72) hours notice; 

  

b. at the time such notice is given, the teacher and the Association shall be given a full and 

complete statement in writing of the grounds for the contemplated action and all 

documents that will be considered at the meeting; 

  

c. the teacher or Association, on behalf of the teacher, may file a written reply to the 

allegations; 

  

d. at the meeting the teacher shall be accompanied by representatives and/or advocates 

appointed by the Association, and they shall be entitled to hear all the evidence presented 

to the Board, and to receive copies of all documents placed before the Board.  The 

Association may question the person(s) presenting evidence at the meeting.  The Board 

may question the representative(s) and/or advocate(s) appointed by the Association. 

 

e. The decision of the Board shall be communicated in writing to the teacher and the 

Association and shall contain a full and complete statement of the grounds for the 

decision. 

 

4. Where a teacher is suspended under Section 15(5) of the School Act, the Board shall, prior to 

taking further action under Section 15(7) of the School Act, hold a meeting in accordance with the 

foregoing provisions, unless the right to such meeting is waived by the Association. 

5. The Board and the Association shall not release to the media or the public, information in respect 

of the discipline or dismissal of a teacher except as agreed by the Association or by joint release 

agreed upon by the Board and the Association. 

6. Notwithstanding Article A.6 Grievance Procedure, where a teacher has been dismissed, the 

Association shall have the option of referring a grievance regarding the dismissal directly to 

arbitration provided for in that article. 

7. At an arbitration in respect of the discipline or dismissal of a teacher, no material from the 

teacher‘s file may be presented unless the material was brought to the teacher‘s attention at the 

time it was placed on file, and no material which has been removed from the file pursuant to 

Article E.24 Access to Personnel File, may be presented. 

8. Where a teacher has been suspended on grounds set out in Section 15(4) of the School Act, the 

teacher shall be reinstated with full pay for the period of such suspension unless, on the final 

disposition of the matter, the teacher is convicted of the offence charged. 
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ARTICLE C.22   PROCESS LEADING TO DISMISSAL 

1.  A teacher shall not be dismissed for reasons of professional competence unless: 

 

a. three (3) consecutive evaluation reports (hereinafter referred as ―the report[s]‖), as 

defined in Article E.22 Evaluation of Teachers, have been received indicating that the 

learning situation under his/her charge is less than satisfactory; 

 

b. the reports shall have been issued in a period of not less than twelve (12) calendar months 

nor more than twenty-four (24) calendar months; 

 

c. the initial report shall be written by the Administrative Officer in the school to which the 

teacher is assigned or, where the teacher is not assigned to a school, by his/her immediate 

supervisor. 

 

2. Immediately after the first less than satisfactory report, a plan of assistance (hereinafter referred 

to as ―the plan‖) will be formulated and implemented to assist the teacher in overcoming any 

deficiencies.  The plan shall be specific as to the amount of time given before a further report is to 

be undertaken in accordance with this article and shall be designed to remediate the shortcomings 

referred to in the less than satisfactory report.  If the teacher considers the plan of assistance to be 

inappropriate, he/she will have an opportunity to appeal the plan to the Superintendent for review.  

The Superintendent's decision will be final. 

 

3. In the event a teacher receives a less than satisfactory report and is concerned there may be bias 

on the part of the person designated to write the next report, he/she may appeal to the 

Superintendent.  The Superintendent may confirm the designation of the evaluator or may 

designate a different evaluator.  The decision of the Superintendent will be final. 

 

4. At least one (1) of the three (3) less than satisfactory reports written pursuant to this section shall 

be written by the Superintendent, Deputy Superintendent, Assistant Superintendent, Director of 

Instruction, or other designated Administrative Officer. 

 

5. Where the Board renders a decision to dismiss a teacher pursuant to the School Act on grounds of 

less than satisfactory performance, the Board shall issue notice of dismissal thirty (30) days prior 

to January 31 or June 30. 

 

6. First Evaluation Report 

   

a. During the first four (4) months of employment, the teacher‘s Administrative Officer, 

prior to completion of a report, shall have met with the teacher to discuss the teacher's 

performance. 

 

b. Any weaknesses in performance shall have been brought to the attention of the teacher 

and suggestions for improvement given. 

 

c. The report shall be in accordance with Article E.22 Evaluation of Teachers. 

 

d. Where the teacher‘s performance has been assessed as less than satisfactory, a plan of 

assistance shall be developed.  The plan shall include observations and assistance by 

resource persons external to the school.  Membership in the plan of assistance team shall 

be determined in consultation with the Association President or designate. 
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e. Where the teacher has received a less than satisfactory report, the teacher shall be 

provided with the equivalent of fifteen (15) substitute days for the purpose of assisting in 

the classroom, observing other teachers or releasing other teachers to assist as a mentor. 

 

f. If, in the opinion of the intensive assistance team, the class size composition or teaching 

assignment significantly contributes to the teacher‘s less than satisfactory performance, 

the teacher will be given a further assignment in the following school year with the same 

evaluation provision as would apply to first year teachers in the District. 

 

g. Where the teacher received a less than satisfactory report in the first evaluation, the 

second evaluation, in accordance with Article E.22 Evaluation of Teachers, shall 

commence with a different evaluator, following the implementation of the intensive 

assistance plan (Article C.22.2) but not earlier than two (2) months after the issuance of 

the first report. 

 

7. Dismissal Procedures/Requirements 

 

a. The Board shall not dismiss a first year teacher unless it has received a second less than 

satisfactory report written by May 31. 

 

b. The teacher and the President of the Association shall immediately be given written 

notice that the Board will be considering the dismissal of a teacher. 

 

c. Prior to any decision to dismiss, the teacher, accompanied by the President of the 

Association or designate, shall have the opportunity to meet with the Board. 

 

d. If the Board, subsequent to this meeting, decides to dismiss the teacher, the Board will 

give the teacher at least one (1) month‘s written notice of dismissal with a copy sent to 

the President of the Association. 

 

e. The notice shall contain full reasons for the action. 

 

f. The Board will not dismiss a teacher pursuant to this article except for just and 

reasonable cause. 

ARTICLE C.23  PART-TIME TEACHERS’ EMPLOYMENT RIGHTS 

1. A teacher with a full-time appointment may, without prejudice to that appointment and in 

accordance with Article E.27 Job Postings, request any part-time assignment specifying the 

fraction of time requested. 

 

2. A teacher with a part-time appointment may, without prejudice to that appointment and in 

accordance with Article E.27 Job Postings, request any additional part-time appointment. 

 

3. A teacher on part-time appointment may request a full-time appointment in accordance with 

Article E.27 Job Postings. 

 

4. Teachers on part-time appointments shall accrue seniority on a pro-rated basis in accordance with 

Article C.2 Seniority. 
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5. Part-time teachers may also provide teacher teaching on call service in the District.  Payment for 

the teacher teaching on call service shall be at the teacher teaching on call rate of pay pursuant to 

Article B.2 Teachers‘ Teaching On Call Pay and Benefits.  When providing teacher teaching on 

call service the teacher shall not accrue sick leave benefits. 

 

6. When the District requests a teacher to take a reduction in assignment and the teacher accepts 

such a reduction, the reduced portion shall be given as a leave of absence and that teacher shall, 

upon his/her request, return to the original full-time equivalent.  Prior to any request being made, 

the District shall notify the Association of the request to be made. 

 

7. No teacher shall be required to accept a reduction in time taught. 

 

8. A teacher requesting and receiving a reduction in assignment may request a leave of absence 

from the current assignment for pension purposes only.  The contractual assignment is adjusted 

accordingly.  Leave granted under this section shall not exceed twenty (20) school months. 

ARTICLE C.24 TEMPORARY TEACHERS’ EMPLOYMENT RIGHTS 

1. Teachers who have been employed by the Board on temporary contracts shall be eligible for 

further available contracts, provided their performance is satisfactory. 

 

2. Temporary teachers shall be offered continuing contracts no later than the completion of ten (10) 

school months of continuous service within the District. 

 

3. Temporary teachers employed in the District on the last teaching day of June of any year shall be 

subject to Article E.27 Job Postings, until September 30 of the succeeding year. 

ARTICLE C.25 TEACHERS’ TEACHING ON CALL EMPLOYMENT RIGHTS 

1. The Board shall maintain a list of teachers selected to relieve in a temporary or continuing 

position on a day to day basis. The Board shall forward a copy of this list to the Association by 

October 15, January 31, and May 31 each year. 

 

2. The Board may add or delete names on the teacher teaching on call list throughout the year.  The 

Board shall not remove the name of a teacher from the teacher teaching on call list for arbitrary or 

discriminatory reasons.  The Association will be informed of any teacher removed from the list. 

 

3. Notwithstanding Article C.25.2, the Board may remove a teacher teaching on call from the 

teacher teaching on call list: 

 

a. if the teacher teaching on call has not worked within the District in three (3) months; 

 

b. if the teacher teaching on call is called and refuses three (3) consecutive assignments for 

which he/she is qualified. 

 

c. The Board will not remove a teacher teaching on call from the teacher teaching on call 

list in accordance with Article C.25.3 provided the teacher teaching on call has advised 

the Board in advance, in writing, that he/she is not available. 
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4. Teachers teaching on call shall be entitled to the same opportunities to participate in District 

based staff development programs as other teachers. 

 

5.  When hiring, the Board will give consideration to teachers on the teacher teaching on call list 

according to Article E.27 Job Postings. 

 

6.  Teachers teaching on call shall be entitled to apply for funds from the Association‘s Professional 

Development Fund according to the policies of that fund. 

 

7.  A candidate for the teacher teaching on call list must declare his/her areas of teaching preference 

and qualification during the interview process. 

 

8.  Where the Board reasonably expects a teacher to be absent for more than twenty (20) days, the 

vacancy shall be filled by appointment to a temporary contract.  When a teacher teaching on call 

completes twenty (20) days continuous teaching on the same assignment, a temporary contract 

shall be granted retroactively to the commencement of the assignment. 

 

a. When a teacher teaching on call completes twenty (20) days continuous teaching on the 

same assignment and they are in receipt of a temporary contract retroactively to the 

commencement of the assignment, pursuant to Article C.25.8, this is done for the purpose 

of salary administration.  For the purpose of health related benefits entitlement, these 

benefits are available effective from the 21st day and not retroactively to the 

commencement of the assignment. 

 

9.  Normally the teacher teaching on call initially assigned to a class where the teacher is absent for 

an indefinite time shall continue the assignment until the absent teacher returns. 

 

10. An illness of short duration (one [1] day or less) of a teacher teaching on call or Professional 

Development Day(s) shall not constitute a disruption of a period of continuous substitution. 

ARTICLE C.26 UNCERTIFIED TEACHERS TEACHING ON CALL  

1. An uncertified teacher teaching on call is defined as an employee who does not possess a current 

certificate of qualifications as issued by the Teacher Regulation Branch, and who works on a day 

to day basis. 

 

2. Uncertified teachers teaching on call shall not be included on the Teacher Teaching on Call list 

pursuant to Article C.25.1. 

 

3. The Board shall forward the names of the uncertified teachers teaching on call to the Association 

by October 15, January 31 and May 31 each year. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the standard 

school calendar as specified in Schedule 1 (Supplement) of the School Calendar Regulation 

114/02. 

 

2. When a school district intends to implement an alternate school calendar, written notification 

shall be provided to the local no later than forty (40) working days prior to its implementation.  

The employer and the local shall meet within five (5) working days following receipt of such 

notice to negotiate modifications to the provisions of the agreement that are directly or indirectly 

affected by the proposed change(s).  The aforesaid modifications shall preserve, to the full legal 

extent possible, the original intent of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications to 

the school calendar that include a four-day school week, a nine-day fortnight, or a year round 

calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a provision(s) 

is/are directly or indirectly affected by the proposed alternate school calendar, the matter(s) in 

dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below 

for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary 

to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate school 

calendar, the arbitrator will have remedial authority to make retroactive modifications and 

adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the parties shall 

identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of particulars 

and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 

working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the Collective 

Agreement, existing agreements that accommodate the alternate school calendar shall be retained 

unless the parties agree that they should be amended. 
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Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 
[Also see Article D.23 Hours of Work.] 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

ARTICLE D.5   MIDDLE SCHOOLS 

PCA Article D.5.1 through D.5.5 does not apply in School District No. 34 (Abbotsford) 

  

6. Where a middle school program has been established on or prior to ratification of this Collective 

Agreement, the existing provisions shall be retained unless the parties mutually agree that they 

should be amended. 

 

[See also Local Memorandum of Agreement No. 3 Re: Mid Contract Modifications/Middle School 

Reconfiguration] 

ARTICLE D.20  INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 

ARTICLE D.21  INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 

ARTICLE D.22  INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 

ARTICLE D.23  HOURS OF WORK 

1. No elementary teacher shall be required to offer instruction for more than four (4) hours and 

forty-five (45) minutes per day, and may not exceed twenty-three (23) hours and forty-five (45) 

minutes per five (5) day week, including preparation time and excluding a daily recess of not less 

than fifteen (15) minutes.   No secondary teacher shall be required to offer instruction for more 

than five (5) hours and nine (9) minutes per day, and may not exceed twenty-five (25) hours and 

forty-five (45) minutes per five (5) day week, including homeroom and preparation time. 

 

2. Full time secondary teachers shall be entitled to twelve and one-half per cent (12.5%) of total 

instructional time for purposes of preparation. 

 

3. Full-time elementary teachers shall be entitled to one hundred (100) minutes per week (one 

hundred and ten (110) minutes per week effective June 30, 2019) for purposes of preparation, this 
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preparation time will be in a minimum of twenty-five (25) minute blocks with no more than one 

(1) block of less than twenty-five (25) minutes. 

 

4. Preparation time of part-time teachers of three-eighths (0.375) FTE or more shall be pro-rated. 

 

5. A teacher's instructional assignment shall be defined as time during the instructional week 

devoted to teaching courses and lessons, and shall include time assigned to supervise curricular 

activities, including study periods. 

 

6. School starting hours shall be between 0800h and 0930h (8:00 a.m. and 9:30 a.m.) and shall be 

continuous for no more than six (6) hours and thirty (30) minutes secondary, or six (6) hours 

elementary, or other such arrangements as agreed between the parties.  With the agreement of the 

teacher, instruction in some specialized programs may have a different starting time but the 

teacher shall, in any case, work on a continuous basis as per Article D.23.1.  The instructional 

assignment of such teachers shall be within six (6) continuous hours for elementary and seven (7) 

continuous hours for secondary. 

 

7. Each teacher shall be allowed the uninterrupted time for lunch during the school‘s regularly 

scheduled lunch break.  The school‘s lunch break shall be a minimum one-half hour (0.5h).  

ARTICLE D.24  SUPERVISION DUTIES 

1. No teacher shall be required to perform any duties during the school‘s regularly scheduled noon 

intermission. 

 

2. No teacher shall be required to perform more than twenty-five (25) minutes of supervision per 

week. 

 

3. As a result of the implementation of this article, the scheduled blocks of supervision duties shall 

not be increased. 

   

4. In the application of Article D.24.2, the staff of each school, including the Administrative Officer, 

shall agree on the required supervisory duties and shall ensure that such required duties are 

assigned in an equitable manner. 

ARTICLE D.25 REGULAR WORK YEAR 

1. Pursuant to the Standard School Calendar established by legislation and regulation (Appendix A):  

a. the regular work year shall be scheduled from and include the Tuesday after Labour Day 

to the last Friday in June of the following year, except if the last Friday in June falls on or 

before June 25 the last work day of the year will be June 30.  Work days shall not include 

Saturday or Sunday.  The regular work year consists of days on which instruction is 

offered to students, professional development days, administrative days and non-

instructional days. 

 

b. Teachers shall be entitled to all statutory holidays, Winter Break and Spring Break. 
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c. The first day of Winter Break shall be on the Monday preceding December 26.  School 

shall reopen on the Monday following January 1 unless January 1 is a Saturday or 

Sunday then school shall reopen the following Tuesday. 

 

d. The first day of Spring Break shall be the third Monday in March.  School shall reopen 

on the fourth Monday in March.  If the fourth Monday in March is Easter Monday, 

school shall reopen on the Wednesday following the fourth Monday in March. 

 

2. The regular work year for teachers shall include: 

a. no fewer than five (5) non-instructional days for professional development according to 

guidelines developed by the committee established pursuant to Article F.20.4 

Professional Development Funding. 

 

b. two (2) half days for administrative purposes; 

 

c. two (2) half days for parent/teacher interviews; 

 

d. on the first day of school students shall be in attendance for up to one-half (1/2) day. 

 

e. The Board shall shorten no fewer than four (4) school days of a school by not more than 

one (1) hour for the purpose of facilitating parent/teacher interviews related to student 

progress. 

 

f. One (1) day for year-end administrative duties on the last work day of the work year.  

Students will not be in attendance. 

 

3. Nothing in this article shall prevent the Board from offering, or a teacher from accepting, a fixed-

sum contract for a specific project provided the Association receives prior notice of all such 

projects and the project does not consist of or include work of a kind that would normally be 

performed by a teacher. 

4. For the purpose of introducing Primary 1 (Kindergarten) students to school, teachers of Primary 1 

(Kindergarten) in consultation with the Administrative Officer, shall be entitled to design and 

implement a gradual entry program involving altered hours and the phasing in of small groups of 

children for the first five (5) days after the opening of school. 

5. No teacher shall suffer loss of pay in the event of a Board ordered closure of a work site. 

a. In the event that student attendance is cancelled and the schools are open, every 

reasonable attempt will be made by the teacher to attend their school.  If any teacher 

cannot attend he/she will inform their supervising Administrative Officer.  Failure of the 

teacher to inform their supervising Administrative Officer may result in the loss of a 

day's pay or portion thereof. 

 

6. Should the Board wish to implement a local school calendar that differs in dates from the 

Standard School Calendar, that local school calendar shall be negotiated with the Association's 

negotiating team and ratified by the Association.  The local school calendar shall be consistent 

with all other terms and conditions of the collective agreement other than dates for days of work. 
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ARTICLE D.26 EXTRA-CURRICULAR ACTIVITIES 

1. The Board and the Association recognize that participation in extra-curricular activities is of 

value. 

 

2. Extra-curricular programs and activities include all those that are beyond the provincially 

prescribed and locally determined curricula of the school. 

 

3. The Board agrees that all extra-curricular activities are voluntary. 

 

4. While involved in extra-curricular activities, teachers shall be considered to be acting in the 

employ of the Board for purposes of liability of the Board and coverage by the Board's insurance. 

 

5. Extra-curricular activities shall not form any part of a job description or posting. 

ARTICLE D.27  STAFF MEETINGS 

1. The purpose of staff meetings is to facilitate the administration and enhance the operation of the 

school.  

 

2. Teachers are expected to attend staff meetings unless prior approval for absence has been granted 

by the Administrative Officer.  Part-time and itinerant teachers shall attend staff meetings when 

the staff meeting is contiguous to their hours of work. 

 

3. Teachers may submit items to the Administrative Officer which will be placed on the agenda of 

staff meetings.  A copy of this agenda shall be given to each teacher. 

 

4. At least three (3) school days‘ notice of regular staff meetings shall be given, including a 

preliminary agenda.  Notice may be waived for short emergency meetings.  The Administrative 

Officer will arrange the agenda in order of priority.  The Administrative Officer will make all 

reasonable efforts to restrict the frequency and length of staff meetings.   

 

5. Staff meetings will not be longer than one hour and forty-five minutes (105 min.) from dismissal 

of regular classes, nor held during recess or lunch break unless of an emergency nature.  With 

majority consent, staff meetings may continue on a voluntary basis. 

 

6. A teacher shall not be required to act as recording secretary.  Written minutes shall be kept and 

circulated to all staff members. 

 

7. It is the teacher‘s responsibility to be apprised of the staff meeting agenda and the decisions made 

at the meeting. 

ARTICLE D.28  ADJUSTMENT PLAN:  SECTION 54 (BILL 84) 

1. If the Board introduces or intends to introduce a measure, policy, practice or change that affects 

the terms, conditions, or security of employment of a significant number of employees to whom 

this agreement applies, such change shall be introduced after an adjustment plan has been 

negotiated pursuant to Section 54 of the Labour Relations Code (Bill 84).   
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2. If no agreement is reached on an adjustment plan pursuant to Section 54 within thirty (30) 

calendar days of direct negotiations, the matter shall be referred to expedited arbitration, in 

accordance with Article A.38, or mediation/arbitration pursuant to Section 105-Consensual 

Mediation-Arbitration. 

ARTICLE D.29  HEALTH AND SAFETY 

1. A District Health and Safety Committee shall be established by the Board. 

2. The committee shall have joint representation with equal numbers of Association and Board 

representatives. 

a. The committee shall include no fewer than two (2) members, chosen by and representing 

the Association. 

 

3. The committee shall be responsible for: 

a. promoting organizational health, wellness and employee safety, 

 

b. monitoring the District‘s health and safety trends and recommending improved practices, 

 

c. considering recommendations and proposing implementation where warranted. 

 

4. Committee minutes shall be forwarded promptly to the Association.  Recommendations of the 

District Health & Safety Committee shall be prioritized and forwarded to the Secretary-Treasurer.  

The Secretary-Treasurer shall, as much as reasonably possible, endeavour to implement the 

Committee‘s priority recommendations. 

 

5. A Health and Safety sub-committee shall be established at each work site which shall determine 

that regular inspections are carried out and the Health and Safety requirements of all Acts are 

complied with. 

 

6. The Board shall endeavour to eliminate or reduce specific problems which could endanger the 

health and safety of the occupants of a school facility when recommended by the Health and 

Safety Committee. 

 

7. Teachers shall bring forward issues of health and safety to the school Principal; and if unresolved 

then to the school based Health & Safety Committee; and if still unresolved to the District Health 

& Safety Committee. 

ARTICLE D.30 STUDENT MEDICATION PROCEDURES 

1. Every teacher has a duty to render assistance in an emergency. 

 

2. The responsible Administrative Officer shall make arrangements for the administration of 

medication to students. 

 

3. No teacher shall be required to administer medication on a regular or predictable basis. 
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ARTICLE D.31  TEACHER TEACHING ON CALL DUTIES 

1. The teacher teaching on call shall be required to perform only the duties of the teacher he/she is 

replacing. 

ARTICLE D.32  BEGINNING TEACHER 

1. In determining the teaching assignment of a beginning teacher the Administrative Officer, in 

consultation with the staff, shall consider the following: 

 

- the instructional assignment; 

- class demands; 

- mentor support; 

- orientation. 

ARTICLE D.33  HOME EDUCATION 

1. To meet its statutory requirements in respect to home education of students, the Board shall: 

a. provide the additional resources necessitated by the increased teaching assignment. 

ARTICLE D.34  STUDENT REPORTING PERIODS 

1. The Board and the Association agree that there shall be five (5) student reports.  At least three (3) 

shall be formal written reports. 

 

2. Informal reports regarding student progress shall include documented parent/teacher conferences 

or, where the parent is not available, a documented telephone call, or written interim reports. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against females or 

males by portraying them in gender stereotyped roles or by omitting their contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 

officers and staff, in writing, of their commitment to a non-sexist environment. 

 

3. The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 

resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business and 

otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 

actions.  Such actions may include counselling, courses that develop an awareness of 

harassment, verbal warning, written warning, transfer, suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 

believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 

meetings in this procedure.  

 

2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, is 

unwelcome, and which the initiator knows or ought reasonably to know would be 

unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a one-time 

or continuous basis that would demean, belittle, intimidate, or humiliate any 

reasonable person; or 
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iv. the exercise of power or authority in a manner which serves no legitimate work 

purpose and which a person ought reasonably to know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action of a 

sexual nature which creates an uncomfortable working environment for the 

recipient, made by a person who knows or ought reasonably to know such 

behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the effect 

of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that includes or 

implies a threat or an expressed or implied denial of an opportunity which would 

otherwise be granted or available and may include a reprisal or a threat of reprisal 

made after a sexual advance is rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about the 

situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential means 

of resolving the complaint and to request assistance in resolving the matter.  If 

the matter is resolved to the complainant's satisfaction the matter is deemed to be 

resolved. Refer to Article E.2.5 Informal Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 

has been breached by the alleged harasser, a complaint may be filed with the 

superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of the 

complaint and the definitions of sexual harassment/harassment which may apply; 

however, the form of the complaint will in no way restrict the investigation or its 

conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint and 

provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or alleged 

harasser, the complaint shall, at the complainant's discretion, be immediately 

referred to either BCPSEA or a third party who shall have been named by prior 
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agreement of the employer and the local who shall proceed to investigate the 

complaint in accordance with Step 3 and report to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by the 

complainant pursuant to Article E.2.3.b.i. The employer may request further 

particulars from the complainant. Upon the conclusion of such a review, the 

employer shall: 

(1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution processes 

to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 

provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training and/or 

experience in investigating complaints of harassment. The complainant may 

request that the investigator shall be of the same gender as the complainant and 

where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and shall 

be completed in twenty (20) working days unless otherwise agreed to by the 

parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant shall, 

when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where EFAP 

cannot provide the necessary services to deal with the negative effects of the 

harassment; 

iii. redress of any career advancement or success denied due to the negative effects 

of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has occurred, 

and the harasser is a member of the bargaining unit, any disciplinary sanctions that are 

taken against the harasser shall be done in accordance with provisions in the agreement 

regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 
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e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 

Step 3 of Article A.6 (Grievance Procedure). In the event the alleged harasser is the 

superintendent, the parties agree to refer the complaint directly to expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment by 

another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form part of 

any record; 

iii. Only the complainant, respondent, and administrative officer shall be present at 

such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 

investigation and other discipline provisions of the collective agreement at 

meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at Step One 

under the circumstances of Article E.2.5.a, it shall be written up and signed by both. Only 

the complainant and the respondent shall have copies of the resolution and they shall be 

used only for the purpose of establishing that a resolution was reached. No other copies 

of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility pursuant to 

Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 

pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-

disciplinary in nature and shall not form part of any record. Only the respondent shall 

retain a copy of the memo. That the memo was sent can be referred to as proof that the 

respondent had been advised about the standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing and 

implementing an ongoing harassment and sexual harassment awareness program for all 

employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, such a 

program shall be deemed to satisfy the provisions of this article. This awareness program 

shall initially be for all employees and shall be scheduled at least once annually for all 

new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 
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ii. understanding situations that are not harassment or sexual harassment, including 

the exercise of an employer's managerial and/or supervisory rights and 

responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined in this 

Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply to 

employees in B.C. 

 

Local Provisions: 

 

7. There will be no discrimination and/or harassment against any member of the Association 

because he/she is participating in the activities of the Association or carrying out duties as a 

representative of the Association. 

ARTICLE E.20  AN OFFER OF APPOINTMENT TO THE DISTRICT 

1. An applicant for appointment who is a member of the Association shall be entitled to rely on a 

representation of the Superintendent, Deputy Superintendent, an Assistant Superintendent, 

Director of Instruction, or Superintendent of Schools/CEO that an offer of an appointment has 

been made, or that an appointment has been made, or with respect to the terms of such offer or 

appointment. 

 

2. The Board shall confirm an offer of appointment to the District in writing, or by FAX within 

twenty four (24) hours, giving details of the proposed position. 

 

3. An offer of appointment to the District shall be deemed to have been accepted when the 

acceptance has been mailed or sent by FAX to the Board. 

 

4. Where an offer of appointment has been accepted it shall be subsequently honoured by both 

parties. 

 

5. The Board may report to the Teacher Regulation Branch any person who fails to abide by this 

provision unless that person gives proper notice of resignation prior to the commencement date of 

employment. 

ARTICLE E.21  ASSIGNMENT WITHIN A SCHOOL 

1. Assignment within a school shall be based on the qualifications, training, experience, and 

personal preference of the teacher, and shall not be used for disciplinary purposes. 
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ARTICLE E.22  EVALUATION OF TEACHERS 

1. All reports on the work of a teacher shall be in writing. 

 

2. At least ten (10) working days prior to commencing observations, unless otherwise requested by 

the teacher, the evaluator shall meet with the teacher and seek agreement on the purposes of the 

evaluation, the time-span and schedule of observations, and the criteria and standards to be 

applied.  The criteria shall be in writing and shall be consistent with those generally accepted by 

the teaching profession.  

 

3. No criteria shall be applied which relate to aspects of the teaching/learning situation over which 

the teacher does not have both responsibility and control. 

 

4. Each report shall be based on not less than three (3) nor more than six (6) formal observations 

which reflect the teacher‘s assignment unless otherwise requested by the teacher.   

 

5. Involvement or non-involvement in extra-curricular activities, participation in Association 

activities, or matters not directly related to teaching duties are outside the scope of evaluating and 

reporting on the work of a teacher. 

 

6. Periods chosen for observation shall be during normal periods of the school year, and the teacher 

shall have the opportunity to select one-half (1/2) of the observation times.   

 

7. Following each observation and prior to subsequent observation, the evaluator shall discuss with 

the teacher his/her observations and impressions. Such observations shall further be provided to 

the teacher in the form of a written anecdotal statement within five (5) working days. 

 

8. Reports shall be prepared only by the Superintendent, Assistant Superintendent, a Director of 

Instruction, or an Administrative Officer of the school to which the teacher is assigned, or a 

designated Administrative Officer. 

 

a.  Notwithstanding Article E.22.8, should a teacher request an evaluation by an 

Administrative Officer other than listed above, the request shall not be unreasonably 

denied.  Such request must be submitted to the Superintendent prior to the 

commencement of the evaluation. 

 

9. The content of a teaching report shall be specific objective descriptions of teaching performance. 

 

10. In the event of a less than satisfactory report, a plan of assistance shall be made available to the 

teacher by the Board.  The plan of assistance shall be completed before another evaluation is 

initiated. 

 

11. The teacher shall be given a draft copy of a report at least forty-eight (48) hours prior to 

preparation of the final copy.  He/she shall have the opportunity of meeting with the evaluator in 

the company of a third person to discuss the draft. The evaluator shall make every effort to ensure 

accuracy and to reach agreement on the report with the teacher prior to filing the final report. 

 

12. The final report shall be filed only in the teacher‘s personnel file at the School Board Office.  A 

copy shall be given to the teacher at the time of filing. 

 

13. The teacher shall have the right to submit to the evaluator a written commentary on the report 

which shall be filed with all copies of the report. 
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14. Subject to Article C.22 Process Leading to Dismissal, a report on a teacher shall not be written 

more than once every three (3) years. 

 

15. The evaluation will conclude with a summative statement using either the term ―satisfactory‖ or 

―less than satisfactory‖. 

ARTICLE E.23 EVALUATION OF TEACHERS TEACHING ON CALL AND 

TEMPORARY TEACHERS 

The following is the procedure established under Article E.27.6.a. 

 

1. General Provisions 

  

a. Completion of the process established in this Article shall constitute a recommendation in 

accordance with Article E.27.6.a. 

 

b. In the event the process established in this Article is not commenced and completed 

within the prescribed time period, the teacher will be deemed to have received the 

recommendation in accordance with Article E.27.6.a, allowing the teacher to have the 

same consideration as a teacher holding a continuing contract when posting for a 

position. 

 

c. The report will conclude with a summative statement using either the term ―satisfactory‖ 

or ―less than satisfactory‖. 

 

d. The procedure established in this Article will be brought to the attention of teachers 

teaching on call and temporary contract teachers at the time of orientation. 

 

e. It shall be the responsibility of the Teacher Teaching On Call or temporary contract 

teacher to inform the Board and the Association in writing, of his/her recommendation in 

accordance with this Article. 

 

2. Procedure: Teacher Teaching On Call 

 

a. An Administrative Officer or Teacher Teaching On Call may initiate the process in 

accordance with this Article by giving twenty four (24) hours notice. 

 

b. Two (2) Evaluation for Job Posting forms, hereinafter referred to as the ―evaluation 

form‖, deemed ―satisfactory‖ within a ten (10) month period shall constitute a 

recommendation for the same consideration for a posted position as a teacher holding a 

continuing contract in accordance with Article E.27, hereinafter referred to as ―the 

recommendation‖. 

 

c. The two (2) evaluation forms shall be completed by different evaluators. 

 

d. Where a Teacher Teaching On Call receives the recommendation, such recommendation 

will be effective for fifteen (15) teaching months upon receipt of the written notice by the 

Board and the Association. 

 

e. An evaluation form will be completed after three (3) consecutive days in the assignment. 
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3. Procedure: Temporary  Contract Teachers 

 

a. A teacher who signs a temporary contract for a period greater than sixty (60) consecutive 

teaching days will be evaluated using the process detailed in Article E.22 Evaluation of 

Teachers.  A satisfactory evaluation constitutes a recommendation, in accordance with 

Article E.27.6.a. 

 

i. A teacher who signs a temporary contract for a period of sixty (60) consecutive 

teaching days or less will be evaluated as a Teacher Teaching On Call. 

 

ii. The first evaluation form will be completed after three (3) days in the 

assignment; 

 

iii. The second evaluation form, completed by a second evaluator, is to be completed 

prior to the termination of the temporary contract. 

 

b. A Teacher Teaching On Call whose assignment will be extended to reach twenty (20) 

consecutive teaching days in that assignment will receive two (2) evaluations prior to the 

completion of the twenty (20) consecutive teaching day period, unless the assignment has 

been extended beyond the twenty (20) consecutive teaching day period.  

ARTICLE E.24  ACCESS TO PERSONNEL FILE 

1. The Board recognizes that all teachers‘ personnel files are confidential.  Access must be limited 

and security assured. 

 

2. A teacher may, upon written application to the Human Resources Department, have access to and 

review his/her personnel file.  The file will be made available at a time convenient to the Human 

Resources Department, outside of the teacher‘s normal work hours, however, a teacher shall be 

granted access before seven (7) calendar days have expired. 

 

3. There shall be only one (1) personnel file for each teacher, maintained at the District Office. 

 

4. A Human Resources staff member shall be present when a teacher reviews his/her file.  A teacher 

may be accompanied by an individual of his/her choice. 

 

5. The Board agrees that only factual information and material relevant to the employment of the 

teacher shall be maintained in the personnel file.  Adverse material in the file will be copied to the 

teacher at the time of filing.  The teacher shall have the opportunity to file any comments. 

 

6. Where adverse material other than an evaluation report is placed in the teacher‘s personnel file, 

the teacher may elect to have the material removed two (2) years after the filing provided that no 

further material of that nature has been subsequently filed. 

ARTICLE E.25  SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) and Board 

By-law concerning a decision of a teacher, or in connection with or affecting such a teacher: 
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a. the teacher and the Association shall be notified of the appeal as soon as is practicable, 

and shall be entitled to receive all documents relating to the appeal; 

 

b. the teacher may be requested and shall be entitled to attend any meeting in connection 

with the appeal, where the appellant is present and shall have the right to representation 

by the Association;  and 

 

c. the teacher shall have the opportunity to provide a written reply to any allegations in the 

appeal. 

 

2. In all cases, the appellant shall first discuss the matter with the teacher. 

ARTICLE E.26  ASSISTANCE TO FALSELY ACCUSED TEACHER 

1. When a teacher has been falsely accused of child abuse or sexual misconduct, the Board will 

assist the teacher by: 

a. working with the teacher to develop a plan which facilitates a smooth return to the 

teaching program; 

 

b. providing additional funding to the Employee Assistance Program to ensure availability 

of counselling assistance to the teacher; 

 

c. providing, upon request by the teacher, available factual information to parents and 

students. 

ARTICLE E.27  JOB POSTINGS 

1. The Board and the Association agree that it is in their mutual best interest to ensure that the 

educational services provided to children by teachers: 

a. are appropriate to the qualifications, preference of the teacher and the suitability of the 

teacher in the particular assignment, and 

 

b. provide for a reasonable degree of continuity and stability within the educational 

environment and teaching assignment. 

 

2. In this article, vacancy means an existing or newly created teaching position/assignment which 

the School District intends to fill and to which a teacher is not assigned. 

3. The Board shall post each vacancy on the School District website and in each school.  At the 

same time, the posting shall be sent to the Association.  The posting shall include, in conformity 

with this agreement, a statement of the qualifications required for the position, the duties to be 

performed and the date on which the appointment is to commence. 

a. The position shall remain open at least three (3) school days following receipt of the 

posting with the exception of postings in July and August which shall remain open for at 

least seven (7) calendar days. 
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b.  Should a temporary vacancy of .2 FTE or less arise during the school year following 

September 15 that is not filled through the recall process outlined in Article C.3 Layoff, 

Recall and Severance, it may first be posted within the school where the vacancy exists as 

outlined above and prior to being posted for all members.  The position will be filled on a 

temporary basis for the remainder of the school year.  Selection of the candidate for 

positions posted in this manner will be filled as outlined in Article E.28 Filling Vacant 

Positions. 

ARTICLE E.28  FILLING VACANT POSITIONS 

1. The Board shall fill vacancies in the following priority, provided that the teacher has the 

necessary qualifications to perform the duties of the vacant position: 

 

a. teachers returning from a leave of absence, 

b. teachers on the recall list pursuant to Article C.5.3.a, 

c. transfers of assignment pursuant to Article E.29, 

d. teachers posting to a position pursuant to this Agreement, 

e. teachers teaching on call other than those who qualify under Article E.27.6, and new 

appointees. 
 

2. Selection of the candidate to fill the position, subject to the provisions of this agreement, shall be 

made on the basis of the candidate best meeting the qualifications required for the particular 

assignment.  Where qualifications and professional experience are equal, the teacher with the 

greatest seniority as determined by Article C.2 Seniority, shall be appointed. 

a. Necessary qualifications shall be defined as the academic training, experience, skills, and 

abilities necessary to assume the duties and responsibilities of the position.  

Determination of qualifications may include an examination of written reports and 

references. 

 

b. The Board shall post semi-monthly, in the School Board Office, a list of positions filled.   

At the same time the list of filled positions will be forwarded to the Association and each 

school. 

 

3. The successful candidate for a continuing position shall not be eligible for any further posting 

until one (1) school years have passed. 

4. Teacher teaching on call and temporary contract teachers will be given the same consideration for 

positions posted in accordance with this Agreement as a teacher holding a continuing contract 

provided: 

a. the applicant's most recent performance evaluation/s, in accordance with Article E.23,  

constitutes a recommendation that he/she be given the same consideration for posted 

positions as a teacher holding a continuing contract; or 

 

b. the applicant held a continuing appointment with the District in the twenty (20) teaching 

months immediately preceding his/her application and where the most recent teaching 

report was not evaluated as less than satisfactory. 

 

5. If there are no qualified applicants, in accordance with these procedures, the Board will hire a 

new teacher. 



SD No. 34 (Abbotsford) & ADTA Collective Agreement July 1, 2013-June 30, 2019 Page | 69 
 

6. Notwithstanding Article E.28.4, in years where the District is opening a new school/s, continuing 

contract teachers and teachers with a temporary contract of ten (10) continuous months shall be 

given priority over other temporary contract teachers and teachers teaching on call in filling 

vacant positions. 

ARTICLE E.29  BOARD INITIATED TRANSFERS 

1. The Board may transfer a teacher for: 

 

a. fair and reasonable educational reasons; or 

b. reasons of program or course elimination; or 

c. reasons of enrollment decline. 

 

2. A Board official intending to recommend a transfer shall: 

 

a. give consideration to the teacher‘s qualifications, teaching preferences and, wherever 

possible, obtain the teacher‘s agreement to the transfer; 

 

b. meet with the teacher prior to the recommendation being placed before the Board.  At this 

meeting, the nature of the proposed transfer and the reasons for it shall be communicated 

to the teacher and the Association. 

 

c. advise the teacher recommended for transfer of the purpose for the meeting outlined in 

Article E.29.2.b and advise that teacher of his/her right to representation by the 

Association. 

 

3. When the decision to transfer a teacher has been made, the transferred teacher shall be notified, in 

writing, of the decision and the reasons for it.  A copy will be forwarded to the Association. 

 

4. Transfers initiated by the Board shall be completed no later than May 15 in a school year save 

when they are necessitated by circumstances not reasonably known to the Board by April 30 in 

such year. 

 

5. Enrolment Decline 
 

a. When a teacher must be transferred due to declining enrolment, the teacher(s) on the 

school staff with the least seniority in the District will be designated for transfer unless a 

more senior teacher agrees to be transferred and provided that the teachers retained on 

staff have the necessary qualifications for the positions available. 

 

6. The Board may transfer a teacher to an assignment involving a significantly different grade level 

or significantly different subject area, only if: 

 

a. there remain no vacancies in the teacher‘s existing grade level or subject area for which 

the teacher has the necessary qualifications; 

 

b. the teacher has the least District-wide seniority among teachers in the teacher‘s existing 

grade level or subject area; 

 

c. the Board provides adequate support and in-service release time to ensure professional re-

training commensurate with the degree of change of assignment; 
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d. the teacher is offered priority in future vacancies in the teacher‘s existing grade level or 

subject area, second only to teachers entitled to priority under Article E.28 Filling Vacant 

Positions. 

 

7. A teacher who is transferred for reasons of projected program or course elimination or enrolment 

decline, shall have the opportunity to return to the position previously held in the event that the 

projected factors do not actually materialize. 

 

8. The parties agree that should problems arise that are not resolvable by the application of Article 

E.29 Board Initiated Transfers, the Superintendent and the President of the Association shall meet 

forthwith to negotiate in good faith an arrangement which will achieve the intent of the 

agreement. 

 

9.  Employees who hold comparable positions may request in writing to the Board to exchange 

positions for a specified period:  

 

a)  Elementary or middle school not less than one year and  

b)  Secondary school not less than one term or semester.   

 

Requests must be received by March 15 of the year preceding the leave request.  The Board may 

approve the request.  Should the request be denied, reasons in writing for the denial will be 

provided to the employee and to the ADTA at the time of the denial. 

ARTICLE E.30  JOB SHARING 

1. Two employees, with continuing status, may request permission to share a position equal to one 

full-time (1.0 FTE) position.  

 

2. The job-sharing request shall be submitted by March 15  

 

3. The Board may approve the request. Should the request be denied, reasons in writing will be 

provided to the employees and to the ADTA. 

 

4. Salary shall be pro-rated according to the percentage of time worked by each employee. 

 

5. The Board will pay for benefits contributions in accordance with Article B.11 

 

6. Each employee is considered for all other purposes to be on leave of absence with respect to the 

time not worked, pursuant to Article C.23 Part-Time Teachers‘ Employment Rights. 

 

7. The job-sharing assignment will commence the first day of school and run for a complete school 

year. Annually the employees may request the job sharing assignment be renewed by March 15 

preceding the effective school year of the job-sharing assignment. 

 

8. While the language found in Article D.27 remains, teachers sharing a position are encouraged to 

participate in staff meetings, and in non-instructional days, regardless of scheduled teaching days.  

Teachers in a job share will have the same rights and responsibilities for parent conferences as all 

other teachers. 

 

9. The teachers shall make efforts to provide coverage during short term leaves. When one of the 
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employees agrees to work due to the temporary absence or illness of the other employee, that 

employee shall receive payment at full-scale placement for percentage of time worked. 

 

10. Employees wishing to terminate job sharing shall do so only at the end of the school year. If one 

employee is unable to continue to the end of the school year then the other may: 

 

  a. volunteer to take over the full position until the end of the current school year, or 

 

b. the vacant position shall be filled as per Article E.28.1 

 

11. Upon completion of a job-sharing assignment, unless it is renewed pursuant to Article E.30.7 

above, the employee shall be entitled to return to the percentage assignment time held prior to the 

shared assignment, pursuant to Article E.28 Filling Vacant Positions. 

 

a. Where possible, the employees shall return to the positions held previously within the 

school(s) 

 

b. In instances where adjustments to the school(s) have been made, the employee with 

the most seniority shall be given first right to refusal of the former shared position.  

Thereafter, the employee shall be placed in accordance with Article E.28.1.a. teachers 

returning from leave of absence. 
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SECTION F  PROFESSIONAL RIGHTS 

ARTICLE F.20  PROFESSIONAL DEVELOPMENT FUNDING 

1. The Board shall pay to the Association 0.5% of annual teachers‘ payroll calculated as of 

September 30 each year, to be distributed not later than October 20 of each year, in support of 

professional development activities for its members. 

 

2. The Association shall provide the Board an annual report of professional development activities 

and expenditures by October 31 of each year giving an audited accounting of disbursements from 

the fund.  

 

3. Funds will be allocated in the following areas: 

 

- School Based 

- Local Specialist Associations 

- District-Wide Day 

- Administrative Costs 

 

4. The allocation and administration of the fund will be determined by the Association‘s 

Professional Development Committee, in consultation with the Board. 

 

5. Professional Development Fund:  Credit/Non-Credit Course Funding 

 

a. The Board shall provide annual funding of $20 per teacher as of September 30 in each 

year to defray the legitimate teacher expenditures in maintaining and up-grading 

specialist's qualifications or for taking courses for credit or non-credit. 

 

b. The fund established pursuant to Article F.20.5.a will be administered by the Association. 

ARTICLE F.21   CURRICULUM IMPLEMENTATION 

1. When new curriculum is being introduced to the School District, in accordance with Article D.28 

Adjustment Plan, the Superintendent or designate shall strike a District committee involving 

personnel who will be directly affected by the implementation of such curricula, to consider and 

make recommendations to the Superintendent on the following: 

2. Time Considerations 

a. The time necessary for the entire implementation process. 

 

b. The time necessary for teachers who are expected to implement the new curriculum to: 

 

i. become familiar with the new content, materials and skills; 

ii. provide the transition between the old curriculum and the new curriculum; 

iii. develop necessary supplemental material. 
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3. Materials 

a. Identification of materials required. 

 

4. Funding 

a. In-service and/or re-training needs; 

b. materials required; 

c. resource people; 

d. release time for teachers. 

ARTICLE F.22  TEACHER PROFESSIONALISM 

1. The Board recognizes and respects the professionalism of teachers covered under this collective 

agreement.  Teachers have the professional right and the professional responsibility to determine 

the planning, presentation and methods of instruction for their classes within the following 

criteria: 

a. teaching methods shall be consistent with recognized educational practices; 

b. prescribed provincially and locally developed curriculum shall be followed; 

c. resources used shall be consistent with prescribed and authorized materials. 

ARTICLE F.23  SCHOOL ACCREDITATION 

1. The School Accreditation/Assessment Steering Committee, a committee chosen by the school 

staff, and the supervising Administrative Officer shall consider and make recommendations in 

respect of the accreditation process.  Such recommendations may include, but are not limited to 

the following: 

- the decision to undertake and proceed with the elementary assessment process; 

- the purpose, goals and objectives of the accreditation/assessment process; 

- the instruments to be used; 

- the composition and function of the external team; 

- the frequency of the elementary assessment process; 

- the release of the accreditation/assessment findings; 

- implementation of the recommendations contained in the accreditation/ assessment 

report; 

- additional funds and resources required to complete the accreditation/ assessment process 

beyond those targeted by the Ministry. 

 

2. The Board shall ensure that all funds and resources available from the Ministry in support of the 

accreditation/assessment process shall be dedicated to that process. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school districts 

in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick leave credit 

according to the provisions of the Collective Agreement as it applies in that district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification form 

at the time the employee receives confirmation of employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the necessary 

verification forms to the previous school district(s) within ninety (90) days of 

commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and verify 

the sick leave credits which the employee seeks to port.  

[See Article G.20 Sick Leave, for sick leave use and accrual] 

 

(Note: Any provision that provides superior sick leave portability shall remain part of the collective 

agreement.) 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former foster 

child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  
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2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to Part 

6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other period as 

provided by the Act.  Such leave shall be taken in units of one or more weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 

the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) weeks 

of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s current 

salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made over 

ten months or 1/52 of annual salary where payment is made over twelve months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 

death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 

for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 
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Note: In the event that there are changes to the Employment Standards Act with respect to Family 

Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 

to this provision. 

ARTICLE G.4  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the employee‘s 

immediate family. [See also Article G.4.5.]  

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the local 

community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For the 

purpose of Article G.4.3 ―family member‖ means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. 

 

Local Provisions: 

 

5. When the physical arrangements for the funeral cannot be arranged under Article G.4.1, or where 

applicable Article G.4.2, the Superintendent or designate shall grant: 

a.  additional days with pay, the teacher paying the cost of the teacher teaching on call, for 

travel or for the purposes of settlement of the estate. 
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ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent or 

designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three (3) days.    

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. The combination of this provision with any other same or superior 

provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 

leaves for all employees. Where the minimum level of entitlement has already been met through 

any previous provisions relating to discretionary leaves, an employee shall receive no additional 

entitlement. 

 

3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 

shall apply. 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and Articles G.6.2 

through G.6.8 do not apply in School District No. 34 (Abbotsford).] 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. 

In addition, the member shall continue to be entitled to all benefits and rights under the 

Collective Agreement, at the cost of the employer where such costs are identified by the 

Collective Agreement.  

 

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the position 

is no longer available, a similar position. 

 

Local Provisions 
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11. The Board will continue to pay these teachers their salary and to provide the relevant 

medical/insurance benefits package as specified in the agreement.  The Association will 

reimburse the Board for such salary and benefit costs. 

 

12. For purposes of pension, experience and seniority, these teachers shall be deemed to be in the full 

employ of the Board. 

 

13. In the event of absence or expected absence due to illness or disability in excess of twenty (20) 

teaching days, and the elected or appointed staff person is unable to fulfill his/her duties, at the 

request of the Association the Board shall provide a substitute teacher, at the Association‘s 

expense, to permit another Association member to assume his/her duties. 

 

Release Time for Association, BCTF, Teacher Regulation Branch, CTF and WCOTP Business 

 

14. A teacher covered by this agreement who is a member of a committee or task force of either the 

Association, the BCTF, the Teacher Regulation Branch (hereinafter referred to as the ―TRB‖), the 

Canadian Teachers Federation (hereinafter referred to as the ―CTF‖), or the World Confederation 

of Organizations of the Teaching Profession (hereinafter referred to as the ―WCOTP‖), shall 

normally be entitled to release time from instructional duties to carry out the duties involved. 

 

15. At least fifteen (15) calendar days in advance, unless unforeseen circumstances arise, a written 

request shall be submitted to the Superintendent, including the specific dates involved.  Such 

release from duties shall not be unreasonably denied.  This leave shall be without loss of pay and 

shall be granted subject to the Board being reimbursed for the cost of the substitute teacher. 

 

16. Teachers on leave granted under Article G.6.14 recognize their prime professional responsibility 

is to the educational well-being of their students. 

 

Leave for BCTF Officers and Members Appointed to the Staff of the Federation 

 

17. In the event that a teacher covered by this agreement is elected to a full-time position as an officer 

of the BCTF, CTF, WCOTP or TRB, or is appointed on a term contract of employment to the 

administrative staff of the BCTF, CTF, WCOTP or TRB or is seconded thereto, leave of absence 

without pay shall be granted for the duration of those duties.  For purposes of pension, 

experience, accumulated sick leave and seniority the teacher shall be deemed to be in the full 

employ of the Board.  Any costs incurred in the provision of these benefits shall be the 

responsibility of the sponsoring agency.  The teacher shall be entitled, on written notice at least 

one (1) month prior to the commencement of a school term, to return to employment with the 

Board effective the commencement of that term, and shall be assigned to the position held prior 

to the release or to a comparable position. 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. Where a superior 

provision is identified in the previous collective agreement, this provision will not apply and the 

superior provision will continue to apply.  

 

[Note: See also Article G.36 Leave for Local Contract Negotiations.]  
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ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with respect to 

payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

Time spent conducting union business on a local or provincial negotiating team will be recognized for the 

purpose of seniority and experience recognition.  

ARTICLE G.20  SICK LEAVE 

1. A continuing or temporary teacher shall accrue sick leave at the rate of one and one-half (1.5) 

days per calendar month in which the teacher receives remuneration from the Board, with the 

exception of July and August. 

 

2. Continuing and temporary teachers working less than full-time shall accrue and be paid sick leave 

on a pro-rated basis. 

 

3. In the event a continuing or temporary teacher should deplete his/her accumulated sick leave 

entitlement, the teacher can anticipate being able to utilize advanced sick leave credits pertaining 

to the remainder of that school year. 

 

4. Any days during which the teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the teacher. 

 

5. There is no maximum to the number of days of sick leave that may be accumulated. 

 

6. Where the leave is for less than a day, a deduction will be made on a pro-rated basis according to 

the teacher‘s regular assignment for the day. 

 

7. A teacher may use up to one hundred and twenty (120) days of sick leave in any one (1) school 

year. 

 

8. Sick leave accumulated by each teacher prior to June 30, 1988, shall continue to be credited to 

that teacher. 
 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 
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ARTICLE G.21  SPECIAL LEAVE 

1. Leave of absence for special reasons may be granted with full pay or with full pay and the teacher 

paying a standard cost of one two hundred and twenty-fifth (1/225th) of Category 4 Step 2 for a 

substitute teacher. 

2. The teacher must apply, in writing, to the Superintendent with reasonable notice prior to the time 

requested by the teacher and stating the reason(s) for the request and the duration of the leave 

required up to a maximum of five (5) days.  These leaves shall not be unreasonably denied. 

ARTICLE G.22  LEAVE WITHOUT PAY 

1. Leave of absence for special reasons may be granted without pay. 

2. The teacher must apply in writing to the Superintendent with reasonable notice prior to the time 

requested by the teacher and stating the reason(s) for the request and the duration of the leave 

required. 

ARTICLE G.23  EMERGENCY LEAVE FOR FAMILY ILLNESS 

1. A teacher, upon notifying his/her Administrative Officer, may utilize up to two (2) days total 

accumulated sick leave credits each school year in the event of the illness within his/her 

immediate family.  Leave shall not be granted if a teacher has depleted his/her accumulated sick 

leave credits. 

2. The teacher shall notify in writing his/her Administrative Officer.  In the event notice cannot be 

given, the teacher shall advise his/her Administrative Officer prior to leaving the work site or 

prior to the commencement of the work day and shall submit confirmation of the request upon 

return. 

ARTICLE G.24  PREGNANCY/PARENTAL LEAVE 

1.  Pregnancy Leave 

 

a. A pregnant teacher shall be granted upon request a leave of absence as provided for in 

Part 6 of the Employment Standards Act, or 

 

b.  for a stated period of time so that the return to duty will coincide with the commencement 

of the following term or semester. 

 

c.  Such requests shall be made in writing to the Superintendent or designate accompanied 

by a certificate from the teacher‘s physician estimating the date of birth.  Teachers 

wishing extended leave must make application in accordance with the provisions of this 

article. 
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2.  Supplemental Employment Insurance Benefits on Pregnancy Leave 

a. When a pregnant teacher takes the pregnancy leave to which she is entitled pursuant to 

the Employment Standards Act, the Board shall pay the teacher: 

 

b.  ninety-five per cent (95%) of her current salary for the first two (2) weeks of the leave, 

and, where the teacher is eligible to receive Employment Insurance Commission (EIC) 

maternity benefits, 

 

c.  the difference between ninety-five per cent (95%) of her current salary and the amount of 

EIC maternity benefits received by the teacher for a further fifteen (15) weeks. 

 

d.  The Board agrees to enter into the Supplemental Employment Benefit (SEB) Plan 

agreement required by the Employment Insurance Act in respect of such maternity 

payment.  These benefits will be payable as stipulated in the SEB plan signed by the 

Board and the Association. 

 

3. Parental Leave 

a. A teacher shall be granted upon request a leave of absence as provided for in Part 6 of the 

Employment Standards Act, or 

 

b.  for a stated continuous period of time so that the return to duty will coincide with the 

commencement of the following term or semester. 

 

c. Such leave granted under Article G.24.3 must be continuous. 

 

4. Extended Parenthood Leave 

 

a. A teacher granted leave under Article G.24.1 or G.24.3,  who chooses not to return to 

work at the expiration of that leave, may apply for extended parenthood leave four (4) 

weeks prior to the start of a semester or term, or by May 31 in respect to leave expiring 

on June 30; 

 

b.  Leave shall be granted upon request for a period of up to a maximum of twenty (20) 

school months as extended parenthood leave, with return to coincide with the 

commencement of a term or semester as identified in Article G.24.1.b; 

 

c.  A teacher returning from extended parenthood leave shall do so at the commencement of 

a term or semester and shall notify the Board four (4) weeks in advance except in respect 

to leave expiring June 30 where notice shall be given by May 1. 

 

5.  Use of Sick Leave 

a. If, at the end of the agreed upon period of leave, a teacher is unable to return to duty 

because of ill health, the teacher shall present the Board with an acceptable medical 

certificate and shall qualify for the teacher‘s sick leave provisions subject to Article G.20 

Sick Leave. 
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6.  Early Return and Emergency Situations 

 

a. In the case of an incomplete pregnancy, death of the child, or other special situations, a 

teacher may return to duty earlier than provided in the agreed upon leave to a position as 

designated by the Board; 

 

b. a teacher intending to make an earlier return to duty will submit a written application and 

a medical certificate twenty-one (21) calendar days in advance; 

 

c. in emergency situations, the teacher‘s application for leave will be considered on seven 

(7) calendar day‘s notice; 

 

d. a terminated pregnancy shall be treated as provided for in Part 6 of the Employment 

Standards Act. 

 

7.  Extended Parenthood Leave Benefits 

 

a. When a teacher has been granted extended parenthood leave, the Board will pay its share 

of all benefit premiums during the period of leave if the teacher so requests and makes 

suitable arrangements for the continuation of his/her share of the premiums. 

 

8.  Adoption 

 

a. In the case of adoption, parental leave shall be granted on request and shall commence up 

to three (3) days prior to the date of arrival of the child in the home.  All the provisions of 

this section shall apply including all rights guaranteed under the Employment Standards 

Act.  Paid leave shall be granted to either parent, or both, if both are teachers employed 

by the Board, for mandatory interviews or traveling time to receive the child. 

 

9.  Assignment 

 

a. A teacher returning from pregnancy or parental leave within a school year shall be 

assigned to the same position held prior to the leave; 

 

b. a teacher returning from extended parenthood leave shall be assigned to a reasonably 

comparable position within the District. 

 

c. These items notwithstanding, a teacher may choose to apply for another position subject 

to Article E.27 Job Posting. 

ARTICLE G.25  PATERNITY LEAVE 

1. On the birth of a child or in the case of adoption or legal guardianship, the father may apply in 

writing to the Superintendent or designate and shall be granted two (2) day‘s paternity leave with 

pay. 

ARTICLE G.26  JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

1. A teacher, upon written application to his/her respective supervisor, shall be granted a leave of 

absence with pay when summoned for jury duty or required to attend any legal proceedings by 
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reason of subpoena.  The written request must be received by the respective supervisor five (5) 

working days in advance of the leave of absence date unless such notice is impractical due to 

lateness of subpoena being received by the teacher. 

 

2. Where a teacher is reasonably required to attend proceedings in connection with the interpretation 

or application of this agreement, the Board shall grant leave with pay. 

 

3. A teacher, upon written application to his/her supervisor, shall be granted a leave of absence with 

pay where the private affairs of a teacher have otherwise occasioned an appearance in legal 

proceedings.  The written request must be received by the respective supervisor five (5) working 

days in advance of the leave of absence date unless such notice is impractical due to lateness of 

subpoena being received by the teacher.  The cost of a substitute teacher shall be borne by the 

teacher. 

ARTICLE G.27  LEAVE FOR ELECTED OFFICE OR PUBLIC SERVICE 

1. When a teacher is nominated to contest a regional, municipal, provincial or federal election and 

requires leave then he/she shall provide a written application for leave of absence, without pay, 

during the election campaign.  Such leave shall not be unreasonably denied. 

 

2. Should a teacher be elected as a Member of the Legislative Assembly or Member of Parliament, 

he/she shall be granted leave of absence, without pay, until the end of the school year in which 

his/her term of office expires.  The teacher shall declare his/her intention to either return to 

his/her teaching duties or to resign his/her teaching position by March 31 of this last year of the 

leave of absence. 

 

3. Teachers elected or appointed to municipal or regional office or public board may, subject to the 

Superintendent's approval, be granted leave of absence, at no cost to the Board.  This leave shall 

not be unreasonably denied. 

ARTICLE G.28  GRADUATION LEAVE 

1. A teacher may apply, in writing, to the Superintendent or designate, and shall be granted leave of 

absence: 

 

a. with pay, for one (1) day, in order to attend graduation ceremonies of a university if 

he/she is to receive a degree; 

 

b. with pay, for one (1) day, to enable him/her to attend the graduation ceremonies of a 

university if a child or spouse is to receive a degree; 

 

c. with pay, for one (1) day, less the cost of substitute, to enable him/her to attend the 

graduation ceremonies of a university if a close relative is to receive a degree.  

  

2. It is understood that the written application be submitted with a minimum notice of seven (7) 

working days prior to the date requested stating the reason for the request. 
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ARTICLE G.29  UNIVERSITY SUMMER SCHOOL LEAVE 

1. Where there is an overlap between the end of the regular school term and the beginning of the 

summer school session, the Board may grant leave upon written application by May 15.  Leave 

with pay less the standard cost of a substitute teacher, if necessary, will not be unreasonably 

denied. 

ARTICLE G.30  WORKERS’ COMPENSATION 

1. Where an employee suffers from a disease or illness or incurs personal injury (which disease, 

illness or injury is herein after called the ―disability‖) and the employee is entitled to 

compensation therefore under the Workers’ Compensation Act, the employee shall not be 

required to use his/her sick leave credits for time lost during the first twelve (12) calendar 

months, by reason of any such disability, excluding the summer break. 

 

2. All monies received by the employee, excluding monies received during the summer break, by 

way of compensation for loss of salary under the said Act shall be paid to the Board.  In return, 

the Board shall pay the employee full salary, subject to a time limitation of the first twelve (12) 

calendar months as above. 

 

3. After the first twelve (12) calendar months‘ limitation, the salary paid to the employee shall be 

charged against the employee‘s accumulated sick leave credits on the proportionate basis by 

which the Workers' Compensation Board does not recompense the Board. 

 

4. Compensation does not include a disability pension or other final settlement award arising from 

such disability.  For the purposes of this article, compensation means periodic payments. 

ARTICLE G.31  DEFERRED SALARY LEAVE PLAN 

1. The Board shall administer a Deferred Salary Leave Plan as determined by a separate agreement. 

 

2. During the period of leave, the teacher shall continue to receive Medical Services Plan, group life 

insurance, extended health and dental plan benefits in accordance with the Collective Agreement 

and the Board shall continue to pay the employer‘s share of pension plan premiums and benefit 

plan premiums as above. 

 

3. Vacancies created by leaves will be posted as temporary.  On return from leave the Board will 

make every reasonable effort to reinstate the teacher to a position comparable to that held prior to 

the leave. 

 

4. Any changes in the Deferred Salary Leave Plan master agreement shall be made in agreement 

with the Association. 

ARTICLE G.32  EDUCATIONAL LEAVE (With Pay) 

1. The Board shall establish and dispense an Educational Leave Fund in the amount of one half per 

cent (0.5%) of the annual teachers‘ payroll section of the budget as of September 30 of the current 

year.  This shall be the amount budgeted for salary and benefit payments to the Educational 

Leave Trust Fund for teachers on leave under this section. 
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2. The Board shall grant Educational Leave on application to teachers with a minimum of three (3) 

years‘ service in the District. 

 

3. A Selection Committee shall be established to consider applications and make recommendations 

to the Board.  The Selection Committee shall consist of two (2) representatives of the Board and 

two (2) representatives of the Association who shall be reappointed each year. 

 

4. The basic unit of leave shall be one (1) year, but where appropriate, any portion of the school year 

may be granted from September 1 to June 30. 

 

5. Payments shall be at the rate of three-quarters (3/4) salary for the leave period.  That period is 

understood to fall within the months spanning the interval September to June.  Medical Services 

Plan, group life insurance, extended health and dental plan payments will be shared by the Board 

for the full twelve (12) months of the leave. 

 

6. A teacher granted educational leave for less than a year shall receive a salary equal to three-

quarters (3/4) of the salary he/she would be paid if not on educational leave.  The Review Panel 

may recommend a higher payment if special circumstances exist. 

 

7. The Selection Committee shall consider all applications and make a recommendation to the 

Board as to priority for granting leaves.  Such recommendation shall be made to the Board prior 

to April 15 of each year, in the case of a request made pursuant to this article.  Recommendation 

made by the Review Panel identified under this article shall be made prior to October 31 of each 

year.  Should the Board not accept the recommendation, the matter will be returned to the 

Committee for reconsideration. 

 

8. Where funds remain unallocated for a year they are to be carried over to the next year. 

 

9. Educational leave will be considered as teaching time for the purpose of seniority. 

 

10. The Board shall give to the Association an accounting of monies in the fund no later than March 

15 of each year. 

 

11. Joint policy between the Board and the Association shall be established to set the priorities for 

and to administer the Educational Leave Plan. 

 

12. The Board will make every reasonable effort to reinstate teachers granted leave under this article 

to a position comparable to that held prior to the leave or to a position that is compatible with the 

training received while on this leave. 

ARTICLE G.33  LONG TERM SERVICE LEAVE (Without Pay) 

1. The Board shall grant long term service leave to teachers having seven (7) calendar years of 

service as of June 30 in the year of application.  This leave may be applied for once every seven 

(7) years. 

 

2. Leave will normally be granted one (1) year at a time.  A second year of leave may be granted.  

Availability of a suitable replacement is necessary criteria for granting of this leave. 

 

3. Written application must be made prior to March 15. 
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4. Vacancies created by leaves will be posted as temporary.  On return from leave the Board will 

make every reasonable effort to reinstate a teacher to a position comparable to that held prior to 

the leave. 

ARTICLE G.34  EARLY RETIREMENT INCENTIVE PLAN 

1. The Board will pay an allowance to teachers who resign from the School District (and/or retire 

under the Teachers‘ Pension Plan) before reaching age 65, subject to the following conditions: 

 

 The teacher must: 

 

 - be age 55 or over, 

 - be on the maximum step of the salary scale, 

 - have completed ten (10) years of service in this District, 

 - retire from teaching in this District. 

 

2. A teacher shall receive a financial incentive of $15,000 pro-rated to his/her average FTE over 

his/her total years of service.  The financial incentive for full and part-time teachers shall be paid 

once only. 

 

3. Teachers are no longer eligible to participate in the benefit plans. 

 

4. Teachers are not eligible for rehire to continuing positions within the District. 

ARTICLE G.35 EDUCATIONAL LEAVE (Without Pay) 

1. After three (3) or more years of employment with the School District, on application, a teacher 

shall be eligible for educational leave. 

 

2. Leave will normally be granted for up to one (1) year at a time.  If the program of studies being 

undertaken is of a longer duration than one (1) year, the leave will be granted for up to two (2) 

years to complete the program of studies. 

 

3. Written application must be made prior to March 15. 

 

4. Vacancies created by leaves will be posted as temporary.  On return from leave the Board will 

make every reasonable effort to reinstate a teacher to a position comparable to that held prior to 

the leave. 

ARTICLE G.36  LEAVE FOR LOCAL CONTRACT NEGOTIATIONS 

1. Release time, with pay, shall be provided for up to five (5) members of the Association's 

Bargaining Committee to conduct contract negotiations. 

2. Representatives of the Association shall normally arrange to conduct grievance investigations and 

other collective agreement administration business in such a manner as not to disrupt classroom 

or other instruction.  Where teacher representatives are requested by the Board or its designated 
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officer to meet on Association/Management matters, they shall suffer no loss of pay for time so 

spent. 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

    

Ray Velestuk,   Doug Smuland,   

Secretary Treasurer  Abbotsford District Teachers‘  

Abbotsford School District  Association  

  

 

 

 

 

________________________________    ______________________________ 

Leanne Bowes       Glen Hansman 

 

Labour Relations Consultant     President 

British Columbia  Public School Employers‘   British Columbia Teachers‘ Federation   

Association 
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LOCAL LETTERS OF UNDERSTANDING AND MEMORANDUMS OF 

AGREEMENT 

LETTER OF UNDERSTANDING No. 1 

BETWEEN: 

 

SCHOOL DISTRICT NO. 34 (―ABBOTSFORD‖) 

 

AND: 

 

THE ABBOTSFORD DISTRICT TEACHERS‘ ASSOCIATION/UNION 

 

Re: Workplace Wellness Committee 
 

It is mutually agreed between the parties that a joint workplace wellness committee shall be established.  

This committee will include two (2) representatives of the Board and the Association. 

 

This committee will: 

 

1. establish the committee‘s terms of reference: 

 

2. within the terms of reference: 

 

 undertake an examination of issues with respect to the Association and the Board for 

consideration. 

 

 make recommendations concerning the wellness initiatives to the Association and the Board 

for consideration. 

 

 the committee shall issue joint quarterly reports to the Association and the Board. 

 

 

Signed by     Signed by 

 

 
Doug Smuland         Ray Velestuk 

ADTA Bargaining Chair   Secretary-Treasurer, Abbotsford School 
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LETTER OF UNDERSTANDING No. 2 

BETWEEN: 

 

SCHOOL DISTRICT No.  34 (ABBOTSFORD) 

(Hereinafter referred to as the ―Board‖) 

OF THE FIRST PART 

 

AND 

 

ABBOTSFORD DISTRICT TEACHERS‘ ASSOCIATION 

 

(Hereinafter referred to as the ―Association‖) 

OF THE SECOND PART 

 

Subject: Job Posting Pilot 

 
The parties agree to convene a Job Posting Pilot Committee by January 15, 2015 which will include up to 

three (3) ADTA members and three (3) District personnel.  The Committee will discuss and resolve issues 

arising from the implementation of a six year pilot project with regard to an adjusted recall/job postings 

process.  
 

The purpose of the pilot is to increase the number of posted job opportunities available to teachers within 

the District who are not on the district Layoff/Recall list. 
 

The following adjusted process will be piloted by the District: 
 

1.  Should the District need to establish a layoff line, the District agrees to post a minimum of 10% 

of the identified positions in a single round of postings, which will occur prior to the 

commencement of the recall process. 

2.  The limited round of postings shall consider internal applicants only, and applications must be 

made using the District‘s Job Posting Web system. 

3.  Posted positions shall be filled in accordance with Article E.28 in the collective agreement and 

will be completed prior to the commencement of the recall procedure. 

4.  Once a teacher has made a verbal acceptance of a position, Article E.28.3shall apply. 

5.  If there are no qualified applicants, the position will become part of the recall process as per 

Article E.28. 

6.  The pilot will be in place for five consecutive years, beginning the Spring of 2015 and continuing 

until June 2019. 
 

This letter of understanding will be effective until June 30, 2019.  The bridging provisions outlined in 

Article A 1.2 do not apply to this Letter of Understanding between the parties. 
 

Signed this 9th day of October, 2014 at ____am/pm. 
 

For the Board:       For the ADTA 

_________________________    _______________________ 

Ray Velestuk       Douglas Smuland 

SD No. 34 Bargaining Chair     ADTA Bargaining Chair 
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MEMORANDUM OF AGREEMENT No. 3 
 

BETWEEN: 

 

B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(―BCPSEA‖) 

 

AND 

 

SCHOOL DISTRICT NO. 34 (ABBOTSFORD) 

(the ―District‖) 

 

AND 

 

BRITISH COLUMBIA TEACHERS FEDERATION 

(―BCTF‖) 

 

AND 

 

THE ABBOTSFORD DISTRICT TEACHERS’ ASSOCIATION 

(the ―Association‖) 

 

(Hereinafter referred to as the ―Parties‖) 

 

Subject: Mid Contract Modifications/Middle School Reconfiguration 
 

 

The Parties agree that the following will govern the instructional and non-instructional time, length of 

day, posting and filling of positions, positions of special responsibility and teacher evaluation for middle 

schools in School District #34 (Abbotsford). 

 

1. Instructional and Non-Instructional Time, Hours of Work and Preparation/Collaboration 

Time. 

(i) The total instructional time for middle school hours will be 1545 minutes per week which 

includes 1312 minutes per week contact time with students and 233 minutes per week of 

preparation/collaboration (non-instructional) time. 

 

(ii) Collaboration time will not be less than 2.58% of total instructional time when averaged 

over the year. 

 

(iii) Teacher directed preparation time will not be less than 12.5% of total instructional time 

when averaged over the year. 

 

(iv) The school year will be based on present Ministry guidelines. 

 

2. Posting and Filling of Positions 

 

For purposes of reconfiguration to Middle Schools, the filling of positions will be on the basis of 

District aggregate seniority and the staffing process will be as follows: 
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(i) When a middle school is being established the staffs of impacted elementary and 

secondary schools will be canvassed for teachers wishing to join the staff of the middle 

school, with positions being first awarded to the most senior volunteer. 

 

(ii) In the event that an impacted school is required to decrease staff because of 

configuration, Article E.28.5 (Enrollment Decline) will be followed. 

 

(iii) In the event that vacancies remain in the middle school following (i) and (ii) above, 

existing post and fill processes will be followed. 

 

The Association will be provided with the names and positions affected, and will be consulted 

prior to finalization of placements. 

 

3. Positions of Special Responsibility 

 

Middle schools, given their composition and the nature of the team system, require team leaders. 

 

(i) Team leaders have responsibilities beyond the scope of the classroom. 

 

(ii) Each year, team leaders will be selected by the teachers in the team, in conjunction with 

the principal. 

 

(iii) Team leaders will initially be compensated $1,500.00 per year for added responsibilities, 

subject to review by the Implementation Committee. [This allowance was increased to 

$2,000.00 per year in July 2002, retroactive to September 2001.]  [See Article B.28.2.b 

for the allowance schedule for 2006-2011.] 

 

4. Teacher Evaluation 

 

(i) Teachers assigned to middle schools from other schools within the district will not be 

evaluated in the first year, except upon request by the teacher. 

 

(ii) All other first year teachers will be subject to the evaluation process. 

 

5. Implementation Committee 

  

The District and the Association agree to form an Implementation Committee (the ―Committee‖) 

consisting of two (2) members appointed by the District and two (2) members appointed by the 

Association. 

 

The Committee will have the general responsibility of overseeing the timely and orderly 

implementation of the Memorandum of Agreement. 

 

Specifically, the Committee will have the authority by consensus to do the following: 

 

(i) To resolve any and all disputes arising out of the posting and filling provisions of this 

Agreement. 

 

(ii) To develop and implement adjustment/training plans to assist teachers in the transition 

from either an elementary or secondary school to a middle school during the first year; 

and 
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(iii) To review and finalize on or before December 1, 2001, the roles and responsibilities of 

the teacher(s) with special responsibility (team leader). 

 

Upon review, should it be determined that the roles and responsibilities of the position 

have evolved sufficiently to warrant additional compensation, the Committee, on behalf 

of the District and the Association, will determine the appropriate amount.  Any 

additional compensation will be retroactive to the date the individual(s) commenced in 

that position. 

 

This Memorandum of Agreement will be appended to and form part of the Collective Agreement in effect 

between the parties, and will continue to be in effect for the life of that Agreement. 

 

Any dispute arising out of the Application and/or interpretation of the Memorandum of Agreement is 

grievable under the terms of Article A.6 (―Grievance Procedure‖) of the Collective Agreement. 

 

 

Dated this 20
th
 day of April, 2000 
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PROVINCIAL LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 

 

Re: Designation of Provincial and Local Matters 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th
 day of March, 2013 
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Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 
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 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 
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8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 
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 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 
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 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 
For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher teaching oncall time following a 

transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 

meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 

Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th
 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
 

Does not apply in School District No. 34 (Abbotsford).
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 
 

 
 

 

 

Does not apply in School District No. 34 (Abbotsford). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
 

 

 

Does not apply in School District No. 34 (Abbotsford). 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 

seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 

understanding that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 

in the area in which the teacher attained the continuing appointment. The seniority remains 

dormant and cannot be used in the other area unless/until the employee subsequently attains a 

continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 

adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 

Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 

District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 

adult education seniority will remain dormant. Should teacher A achieve a continuing 

appointment in adult education in District B in the future, the 6 years of adult education seniority 

shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 
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 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 

list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 

porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or 

in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 



SD No. 34 (Abbotsford) & ADTA Collective Agreement July 1, 2013-June 30, 2019 Page | 117 
 

LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of Article 

C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous school district for the porting 

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 

seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from September 

1, 2008 to initiate the seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The Irene Holden award 

dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‘s leave 

of absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 

year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial 

BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a 

separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial 

collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a 

continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a 

continuing appointment in a second district. Should this specific situation occur, the following application 

of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. This 

teacher after working 1 year in district ―B‖ accepts recall to a continuing appointment in district ―A‖. 

Only 3 years of seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. After 

working 2 years in school district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No 

further seniority can be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 

BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 

prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 

selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-

upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health Benefit 

Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the 

school district will continue to provide the existing extended health benefit plan between the 

parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 
 

 

 
 

 

 
 
 

 

 

                                                      
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 
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 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Committee to discuss teacher compensation issues 

 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-out, 

fair hiring practices, and comparable practices in health and other sectors. The committee may consider 

pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Secondary teachers’ preparation time 

 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula set 

out in this LOA and applied as a percentage increase to all wage rates in the collective agreement 

on the first pay day after the commencement of the eleventh (11
th
) month in a collective 

agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 

economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 

in November of each year. 
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The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 

year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 
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9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 
 

 

Does not apply in School District No. 34 (Abbotsford) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

 
For the purpose of melding the new provincial language C.4 with that of the previous local agreement 

language surrounding the issue of TTOC experience and increments, the parties agree that the following 

principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 

previous local collective agreements with respect to recognizing TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when transitioning from 

the previous local collective agreement language concerning TTOC experience that would have 

previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the previous 

local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only recognizes 

TTOC experience earned in the district once the employee obtains a continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have agreed to 

the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 
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2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 

onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local collective 

agreements increment language for continuing employees as it would have previously occurred prior 

to Article C.4 coming into existence. 

 
For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 2014 

under the previous local collective agreement language would be transferred to the TTOC experience 

provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

 
The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) separate 

collective agreement provisions (silos), i.e., within a district, the employee triggers increments under 

Article C.4 for TTOC experience accrued and may also trigger increments under the applicable previous 

local agreement increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees, the parties 

agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 

transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 
Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits shall 

take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 
__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 
Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th
 of the school year for a transfer for TTOC experience credits earned 

up to and including November 15
th
 to take effect on December 31

st
 of the same school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases 

 
1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-principal 

of each school in a district will meet with the local union staff representative(s) and either the school staff 

or the staff committee. The purpose of the meeting is to agree on recommendations to address working 

and learning needs. The money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school staffing 

recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the 

local president are unable to agree after making good faith effort to do so, the decision of the 

superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 decision of 

Justice Griffin. If the final judgment affects the content of the collective agreement by fully or partially 

restoring the 2002 language, the parties will reopen the collective agreement on this issue and the parties 

will bargain from the restored language. The Education Fund provisions will continue in effect until there 

is agreement regarding implementation and/or changes to the restored language. 
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[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of Section C 

of the September 17, 2014 Memorandum of Agreement originally signed by Peter Cameron for BCPSEA 

and Jim Iker for the BCTF.] 
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PREAMBLE 

Both parties agree that the purpose of this agreement is: 

1. to encourage cooperation between the Board and the Union;  

2. to provide for a harmonious relationship between the parties;  

3. to provide expeditious settlement of disputes;  

4. to encourage cooperation in providing quality education services to the pupils in the 

District. 

 

DEFINITIONS 

1. Appointment 

An appointment is the full-time or specified part-time employment by the school district on a 

continuing, term, or teacher-teaching-on-call basis. 

2. Position 

A position is the general subject area(s) and/or program(s), and/or level(s) on a full-time or 

specified part-time basis at a designated school(s) or work location(s). 

3. Assignment 

 An assignment is the specified course(s), and/or program(s) and/or grade(s) within a position. 

4.  Professional Development 

 

Professional Development is an ongoing process of differentiated professional learning, 

growth and feedback, initiated and selected by one or more teachers or in conjunction 

with school-based administrators. Professional Development may be augmented through 

involvement in programs, services, observations, collaboration and activities designed to 

enable teachers, both individually and/or collectively, to enhance their professional 

practice. 

 

Professional Development may include individual in-service, program development, staff 

development or school planning. 

 

Professional Development does not include in-service or union business.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 

in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 

agreed to by the parties during that period. 

 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 

Collective Agreement, they will commence collective bargaining in good faith with the object of 

renewal or revision of this Collective Agreement and the concluding of a Collective Agreement 

for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 

Collective Agreement are deemed to remain in effect until the date on which a new Collective 

Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance with 

this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 

shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 

have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 
5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 

subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 

and administration of all terms and conditions of employment of all employees within the 

bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA and 

subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the Board of Education for S.D. No. 35 (Langley) recognizes the Langley 

Teachers‘ Association as the teachers‘ union for the negotiation in the S.D. No. 35 (Langley) of 

all terms and conditions of employment determined to be local matters, and for the administration 

of this Collective Agreement in the S.D. No. 35 (Langley) subject to PELRA and the Provincial 

Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in 

British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school 

boards and to bind the school boards by collective agreement in accordance with Section 2 of 

Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the Langley 

Teacher‘s Federation, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 

shall continue unless and until there remain no exempted employees in that district.  All terms 

and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 

Understanding shall continue to apply.  An exempted employee whose employment is terminated 

for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 

become and/or remain a member of the BCTF and the respective local in accordance with this 

Collective Agreement. 

 
Local Provisions: 

 

3. The Board employs a number of staff whose professional training can be equated with that of 

teachers and whose role with children can be characterized as a teaching function in their 

specialty, specifically speech and hearing therapists, educational psychologists, educational 

assessment specialists and career education associates. These persons whether or not they possess 

a teaching certificate, have professional training, responsibility, and expertise commensurate with 

those of teachers. 

4.  The speech and hearing therapists, educational psychologists, and educational assessment 

specialists and career education associates, referred to as associated professionals, shall be 

represented by the Union as bargaining agent for terms and conditions of employment. 

5. Associated Professionals shall, at the time of employment become and remain members of the 

Union and the British Columbia Teachers‟ Federation, and this agreement shall apply to those 

members. 



School District No. 35 (Langley) & Langley Teachers’ Association 2013-2019 (July 12, 2016)   Page 10 of 161 

 

6. All certificated teachers teaching on call employed by the Board shall become members of the 

Union. 

7. All non-certificated teachers teaching on call employed by the Board shall, for the duration of 

their assignment as teacher teaching on call, become members of the Union. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this Collective 

Agreement an amount equal to the fees of the BCTF according to the scale established pursuant 

to its constitution and by-laws, inclusive of the fees of the local in the district, according to the 

scale established pursuant to its constitution and by-laws, and shall remit the same to the BCTF 

and the local respectively.  The employer further agrees to deduct levies of the BCTF or of the 

local established in accordance with their constitutions and by-laws, and remit the same to the 

appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 

supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 

manner consistent with the Previous Local Agreement or the existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the district 

office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to 

the BCTF will be remitted by the 15th of the month following the deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an account of the 

fees and levies, including a list of employees and amounts paid. 

 
Local Provisions: 

 

6. Completed forms shall be forwarded to the Langley Teachers‘ Association not later than fifteen 

(15) calendar days following the commencement of employment. 

 

7. S.D. No. 35 (Langley) agreed to remit such fees and levies no later than the tenth (10
th
) day of the 

month in which the deduction is made. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective Agreement shall 

be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee and the local shall appoint 

the representatives. The local will consider the mandate of the committee when appointing the 

representatives. If the employer wishes to discuss the appointment of a representative, the 
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superintendent, or designate, and the president or designate of the local may meet and discuss the 

matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that 

occur during normal instructional hours.  Teacher teaching on call costs shall be borne by the 

employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 

above, and the committee meets during normal instructional hours, the teacher teaching on call 

shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 

and Benefits. A teacher teaching on call attending a ―half day‖ meeting shall receive a half day‘s 

pay. If the meeting extends past a ―half day,‖ the teacher teaching on call shall receive a full day‘s 

pay. 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 

settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 

application, operation or alleged violation of this Collective Agreement, including a question as 

to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting 

with the employer official directly responsible, and at such meeting they shall attempt to 

resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 

accompanied at this meeting by a representative appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 

violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 

working days of the date of the request made for a meeting referred to in Article A.6.2.a 

the grievance may be referred to Step Two of the grievance procedure by letter, through 

the president or designate of the local to the superintendent or designate.  The 

superintendent or designate shall forthwith meet with the president or designate of the 

local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the grievance. 
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4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two in Article 

A.6.3.a the local may, within a further ten (10) working days, by letter to the superintendent or 

official designated by the district, refer the grievance to Step Three of the grievance procedure.  

Two representatives of the local and two representatives of the employer shall meet within ten 

(10) working days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 

shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 

refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the local or the employer where applicable may refer a "local 

matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 

fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local matters 

grievance.‖ The parties shall agree upon an arbitrator within ten (10) working days of 

such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 

―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to arbitration 

within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) working 

days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 

working days of the request, and prior to the commencement of the arbitration 

hearing. The scheduling of such a meeting shall not alter in any way the 

timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 

submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  

The arbitrator shall hear and determine the difference or allegation and shall render a 

decision within sixty (60) days of the conclusion of the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 

hearing except for formal documents related to the grievance procedure, i.e., the 

grievance form, letters progressing the grievance, and grievance responses denying the 

grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 

through the grievance procedure. To this end an arbitrator shall have the power to 

allow all necessary amendments to the grievance and the power to waive formal 

procedural irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable principles 

and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 

Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. Labour 

Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's representatives 

will enter into discussion or negotiations with respect to the grievance, with the grievor or 

any other member(s) of the bargaining unit without the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 
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c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 

under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting pursuant to 

this article, shall be released without loss of pay when such meeting is held 

during instructional hours. If a teacher-teaching-on-call is required, such costs 

shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 

released without loss of pay when attendance is required during instructional 

hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the party 

that requires an employee to attend an arbitration hearing shall bear the costs for 

any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 

process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to or delete 

from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 

to determine the process for resolving the dispute. The case management process shall 

include a time frame for the exchange of particulars and documents, a timeframe for 

written submissions if directed by the arbitrator, an agreed statement of facts, or any other 

process considered by the arbitrator to be effective in ensuring an expeditious resolution 

to the dispute. The parties will endeavour to exchange information as stipulated in the 

case management process within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  
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e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be represented 

by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 

and shall not thereafter be referred to by the parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by the BCTF 

for the purpose of preparing for, participating in or conducting negotiations as a member of the 

provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 

for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 

employer for the salary costs of any teacher employed to replace a teacher granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in accordance with 

the Previous Local Agreement. 
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ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s Order, or 

Order in Council which arises during the term of the Collective Agreement or subsequent 

bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 

provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 

original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 

legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 

(Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 

affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers‟ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 

shall be deemed to be in the full employ of the board as defined in Article G.6.1. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers‟ Council or appointed to the 

Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed to 

be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 

shall be paid in accordance with the collective agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  COPY OF AGREEMENT 

1. The Board shall give each union member a copy of the current agreement within one month of 

the signing of the agreement, or upon appointment to the District.  

ARTICLE A.21  AMENDMENTS TO THE AGREEMENT 

1. This agreement may be modified during its term by mutual consent. 

 (Any changes to Provincial articles must receive consent of BCPSEA/BCTF). 
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ARTICLE A.22  NO CONTRACTING OUT 

1. All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit.  

2. Except as mutually agreed upon between the Board and the Local, the Board shall not contract 

out duties of the type and kind that would normally and regularly be performed by a teacher. 

 

ARTICLE A.23   TEACHER ASSISTANTS 

1. All teacher assistants hired to assist teachers in carrying out their responsibilities and duties, shall 

be under the immediate instructional supervision of teachers. 

2. Teacher assistants shall not assume the direct instructional responsibility for designing the 

educational programs for students, but may assist the teacher by:  

a. providing assistance to individual students and groups of students;  

b. monitoring students;  

c. maintaining student records;  

d. providing advice/guidance to students. 

3. Teacher assistants shall not assume direct instructional responsibility while the teacher is absent. 

 

4. Teacher assistants shall not be used to replace qualified teachers. 

ARTICLE A.24 SCHOOL STAFF REPRESENTATIVES 

1. School staff representatives, elected in accordance with Union procedures, shall have the right to:  

a. convene meetings to conduct Union business and be involved in matters of staff concern, 

including teacher-teaching-on-call concerns, provided such activities do not interfere with 

classroom instruction. 

b. be involved in grievance meetings. 

c. attend meetings between Administrative Officers and teachers pursuant to Article A.26 

Right to Representation. 

2. The Union shall advise the Board of the staff representative(s) elected for each work location. 

3. a. School Staff Representatives shall arrange to conduct grievance investigation or 

preparation so that such activities do not disrupt classroom or other instruction. 

b. In the event that it becomes necessary for a teacher other than a School Staff 

Representative to leave the classroom or other instruction to investigate or prepare for a 

grievance, the Staff Representative or the teacher shall obtain authorization from their 

Administrative Officer. 
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c. Authorization to investigate or prepare for a grievance shall not be unreasonably withheld 

taking into account the urgency and nature of the grievance and the availability of the 

grievor or other witnesses.  

d. A School Staff Representative or a teacher who is authorized to leave the classroom or 

other instruction for a reasonable period of time, to investigate or prepare for a grievance, 

shall be on paid leave. 

 

4. Upon notification to the Administrative Officer, the School Staff Representative shall be relieved 

of duties, without loss of pay, to participate in a grievance or arbitration procedure as provided for 

in this Agreement.  Whenever possible, such activities will be conducted outside of instructional 

hours. 

 

ARTICLE A.25 SCHOOL STAFF COMMITTEE 

1. The Board and the Union encourage each school to develop a committee to foster communication 

and collegiality among teachers through discussion of issues relevant to the teaching staff. 

2. Each school, district staff or itinerant group has the right to establish a recognized Staff 

Committee of LTA members. 

3. Staff Committee size, quorum and membership shall be determined by the teaching staff. 

4. Proposals made by the Staff Committee shall be considered by the school administration.  

5. Should the administrative officer choose not to implement a proposal of the Staff Committee, the 

administrative officer will, when requested, advise the Staff Committee of the reasons. The 

administrative officer, at the administrative officer‟s option, shall provide the reasons in writing 

or shall attend the next meeting of the Staff Committee and provide oral reasons. 

ARTICLE A.26 RIGHT TO REPRESENTATION 

1. A teacher shall be accompanied by a representative, who is a member of the Union, to attend a 

meeting which is discipline related between a teacher and a school-based administrative officer or 

that teacher‟s immediate supervisor. 

2. A teacher shall have the right to be accompanied by a representative, who is a member of the 

Union, to attend a meeting between that teacher and a school-based administrative officer or that 

teacher‟s immediate supervisor if the teacher or the administrative officer has reasonable cause to 

believe such a representative should be present.  

3. A teacher shall be accompanied by up to four (4) representatives to attend a meeting which is 

discipline related between a teacher and Board representative(s) not referred to in Article A.26.1 

or A.26.2 above. 

4. A teacher shall have the right to be accompanied by up to four (4) representatives to attend a 

meeting between that teacher and Board representative(s) not referred to in Article A.26.1 and 

A.26.2 above if the teacher or a Board representative has reasonable cause to believe such 

representative(s) should be present. 
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5. In the event that a meeting as referred to above takes place during instructional time the teacher 

and representative(s) will be relieved of instructional duties with no loss of pay. 

ARTICLE A.27 UNION ACCESS TO THE WORKSITE 

1. Authorized representatives of the Union shall have access to school property and facilities to 

transact official Union business at all reasonable times provided that such activities or use do not 

conflict with regular instructional, and/or related school activities, or event(s) previously 

scheduled either by the District or the Union.  

2. Individuals granted access to the school under this Article shall follow the normal school 

procedures regarding visitors to the school by reporting their presence to the office. 

 

ARTICLE A.28 USE OF SCHOOL FACILITIES 

1. The Union shall have the right to reserve, and use school facilities and equipment during all 

reasonable hours for the purpose of convening meetings of the Union. Such use shall not conflict 

with regular instructional, and/or related school activities or event(s) previously scheduled either 

by the District or the Union.  

2. The Union will assume responsibility for any costs arising from the use referred to in Article 

A.28.1. No rental fee will be charged for the use of these facilities. 

3. The provisions of Article A.28.1 and A.28.2 will not apply in the event of strike or lockout. 

ARTICLE A.29 INTERNAL MAIL 

1. The Union may use the District mail service and employee mailboxes for communication with its 

members. 

2.  In the event the District has a reasonable cause to believe the content of communications being 

sent by the Union to its members, through the District‟s internal mail service may contain 

inappropriate material, the District will contact the Union to seek a mutually agreeable solution. 

ARTICLE A.30 BULLETIN BOARDS 

1. The Union shall have the right to place notices of activities and matters of Union concern on 

designated bulletin boards, one of which shall be provided in the staff room of each school and 

the School Board Office. 

ARTICLE A.31 PICKET LINE PROTECTION 

1. All teachers covered under this agreement shall have the right to refuse to cross or work behind a 

picket line unless the same is declared illegal by the Labour Relations Board or the Courts. 

Failure to cross such picket line shall not be considered a violation of this agreement nor shall it 

be grounds for disciplinary action by the Board. Any teacher refusing to cross or work behind 

such a picket line shall be considered to be absent from work without pay. 
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2. The Board shall not request, require, nor direct teachers covered under this agreement to do work 

or carry out duties normally performed by employees engaged in a strike, or locked out, nor shall 

teachers request, require, or direct pupils to carry out such duties. 

ARTICLE A.32 ACCESS TO INFORMATION 

1. The Board agrees to furnish to the Union, within a reasonable period, the following information:  

a. financial information provided to the public including annual financial reports and audits, 

school District budgets, preliminary and final fiscal frameworks, and statements of final 

determination as are available to the public. 

b. professional employee information including listings of employees, showing their names, 

addresses, phone numbers, exclusive of those that are unlisted, grid placement, seniority 

and staff assignment.  

c. notifications of job postings, transfers, hirings, resignations, retirements, employee 

deaths, discharges, suspensions and less than satisfactory evaluations as they occur. 

d. agendas and minutes of all public Board meetings and all attachments thereto at the time 

of distribution to the Board. 

e. FTE teachers at each position of the salary grid and leaves of absence statistics that may 

be used in negotiations. 

f. student enrolment by grade, subject, class and school as produced at the school. 

g. average class size numbers as of September 30 each year for elementary and secondary as 

soon as possible after September 30. 

ARTICLE A.33 STAFF ORIENTATION 

1. A staff orientation session for new teachers shall be offered by the Board no later than October 

31
st
 each year and another session for teachers hired after October 31 no later than February 10. 

Teachers-teaching-on-call will be invited to attend, without pay, one of the scheduled orientation 

sessions or an orientation session specifically for teachers-teaching-on-call held on the 

Professional Development Day in October.  Where the teacher-teaching-on-call attends the 

orientation session specifically for teachers-teaching-on-call held on the Professional 

Development Day in October, Article C.25.5 shall apply. 

2. The Board shall acquaint the new teachers with the basic operation of the school District. Thirty 

(30) minutes shall be made available to representatives of the Union.  The Union shall acquaint 

teachers with the rights and responsibilities set out in the Collective Agreement. 

3. The Board will provide release time for the new teachers to attend the staff orientation. 
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ARTICLE A.34 DEDUCTION OF TEACHER REGULATION BRANCH FEES 

1. Upon receipt of the teacher‟s written authorization, the Board agrees to deduct annual Teacher 

Regulation Branch membership fees and to remit such fees to the TRB. 

ARTICLE A.35 CONTRACT NEGOTIATIONS 

1. The Board will provide paid release time for five (5) teachers engaged in contract negotiations 

with the Board. The cost of any teachers-teaching-on-call will be paid equally by the Board and 

the Union for actual negotiation days.  

ARTICLE A.36 UNION PRESIDENT/EXECUTIVE OFFICER LEAVE 

1. A teacher elected to the position of president of the Union shall be granted leave of absence from 

teaching duties for up to one (1) year, at the request of the Union. Notification for such leave 

should be in writing and received by the superintendent of schools prior to May 31st.  

2. When a teacher who has been granted leave under Article A.36.1 above is re-elected to the 

position of president of the Union for an additional term or terms, additional leave of absence 

shall be granted subject to the further request of the Union.  

3. Service while on leave from teaching duties as president of the Union shall earn credit as teaching 

experience for the purposes of pay increments on the salary scale in this agreement.  

4. a. The Board shall pay the president of the Union full salary and benefits as per the 

instruction of the Union. 

b. The Board shall be reimbursed by the Union the full amount of such salary and benefits 

excluding the contribution to the teacher‟s pension plan.  

5. A teacher returning to employment with the Board from a leave of absence for up to two (2) years 

as president of the Union shall be assigned, where practicable, to the position held prior to the 

leave as president. A teacher returning to employment from leave of absence longer than two (2) 

years as president of the Union shall be assigned to a position in the District comparable to the 

position held prior to the period of leave as president. 

6. For purposes of sick leave entitlement, the president shall be deemed to be in the employ of the 

Board, subject to the following provisions: 

a. the president shall accumulate sick leave during the leave of absence as president.  

b. days absent for illness during a leave of absence under this article shall be deducted 

firstly from the accumulation in Article A.36.6.a, subject to Article A.36.6.b.  Thereafter, 

days absent for illness during a leave of absence under this article shall be deducted from 

the sick leave entitlement accumulated prior to commencement of the leave of absence 

under this article and in this case Article A.36.6.b will not apply.  

c. the president shall inform the Board of the number of days or partial days, that the 

president was absent due to illness. Medical proof of illness will be provided to the Board 

in accordance with the provision for same in Article G.23 Sick Leave of this agreement.  
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7. Where the Union requests that a leave of absence be granted to one LTA executive officer for 

Union business, such leave shall be granted in accordance with the provisions of this Article and 

shall be for periods of not less than one (1) regular school term.  

ARTICLE A.37 LEAVE FOR UNION AND OTHER PROFESSIONAL 

ORGANIZATIONS 

1. A teacher who is a member of the Executive Committee, representative assembly, a committee or 

task force of either the Union or the British Columbia Teachers‟ Federation or appointed an 

official representative or delegate of the Union or the BCTF, the Canadian Teachers‟ Federation, 

the Teacher Regulation Branch or who is a school staff representative, shall be granted leave of 

absence from teaching duties in order to carry out the business of the Union and/or BCTF, the 

Canadian Teachers‟ Federation, and/or Teacher Regulation Branch so long as not more than 10% 

of the membership is on leave of absence pursuant to this clause at any one time. 

 Such leave shall be granted subject only to the BCTF, the Canadian Teachers‟ Federation, 

Teacher Regulation Branch or Union reimbursing the Board for the full cost of a teacher-

teaching-on-call. 

2. a. In the case of a teacher appointed on a term contract of employment to the administrative 

staff of the BCTF, leave without pay shall be granted for up to four years, and the 

employee shall be entitled, on written notice prior to March 31, to return to employment 

with the Board effective September 1, and shall be granted an assignment comparable to 

that previously held. 

b. In the case of a teacher elected to a full-time position as an officer of the BCTF and/or 

CTF, leave without pay shall be granted upon request annually should the person 

continue to be elected to a full- time position. Such a teacher shall be entitled, on written 

notice prior to March 31 if the person decides not to seek a further term and immediately 

following any Annual General Meeting when such person is unsuccessful in achieving a 

further term, to return to employment with the Board effective September 1. Furthermore, 

a teacher returning to duties from leave of absence up to two (2) years as an elected 

officer shall be assigned, where practicable, to the position held prior to the leave.  A 

teacher returning to duties from leave of absence longer than two (2) years as an elected 

officer shall be assigned to a position in the District comparable to the position held prior 

to the period of leave. 

3. Leave with pay shall be granted to a teacher when required for covering the duties of the Union 

president during contract negotiations, grievance proceedings, arbitration hearings and for 

covering the duties of the Union president when absent due to illness. The Union will reimburse 

the District the full cost of any teacher on call.  
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions: 

 

4.  Salary Scale 

 

a.  July 1, 2013 – August 31, 2014 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0   $         42,802   $         45,909   $         46,175   $         49,298   $         50,488  

1   $         44,872   $         48,537   $         48,581   $         52,099   $         53,351  

2   $         46,943   $         51,165   $         51,165   $         54,901   $         56,214  

3   $         49,014   $         53,793   $         53,793   $         57,703   $         59,076  

4   $         51,084   $         56,421   $         56,421   $         60,504   $         61,939  

5   $         53,155   $         59,048   $         59,048   $         63,306   $         64,802  

6   $         55,226   $         61,676   $         61,676   $         66,107   $         67,664  

7   $         57,296   $         64,304   $         64,304   $         68,909   $         70,527  

8   $         59,367   $         66,932   $         66,932   $         71,711   $         73,390  

9   $         61,437   $         69,560   $         69,560   $         74,512   $         76,252  

10   $         65,414   $         74,353   $         74,353   $         79,633   $         81,489  

11   $        -     $        -     $         74,353   $        -     $        -    

 

b.  September 1, 2014 – December 31, 2014 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0   $         43,658   $         46,827   $         47,099   $         50,284   $         51,498  

1   $         45,769   $         49,508   $         49,553   $         53,141   $         54,418  

2   $         47,882   $         52,188   $         52,188   $         55,999   $         57,338  

3   $         49,994   $         54,869   $         54,869   $         58,857   $         60,258  

4   $         52,106   $         57,549   $         57,549   $         61,714   $         63,178  

5   $         54,218   $         60,229   $         60,229   $         64,572   $         66,098  

6   $         56,331   $         62,910   $         62,910   $         67,429   $         69,017  

7   $         58,442   $         65,590   $         65,590   $         70,287   $         71,938  

8   $         60,554   $         68,271   $         68,271   $         73,145   $         74,858  

9   $         62,666   $         70,951   $         70,951   $         76,002   $         77,777  

10   $         66,722   $         75,840   $         75,840   $         81,226   $         83,119  

11   $        -     $        -     $         75,840   $        -     $        -    
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c.  January 1, 2015 – April 30, 2016 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0   $         44,204   $         47,413   $         47,687   $         50,913   $         52,141  

1   $         46,342   $         50,127   $         50,172   $         53,805   $         55,098  

2   $         48,480   $         52,841   $         52,841   $         56,699   $         58,055  

3   $         50,619   $         55,555   $         55,555   $         59,593   $         61,011  

4   $         52,757   $         58,269   $         58,269   $         62,486   $         63,968  

5   $         54,896   $         60,982   $         60,982   $         65,379   $         66,924  

6   $         57,035   $         63,696   $         63,696   $         68,272   $         69,880  

7   $         59,172   $         66,410   $         66,410   $         71,166   $         72,837  

8   $         61,311   $         69,124   $         69,124   $         74,060   $         75,794  

9   $         63,449   $         71,838   $         71,838   $         76,952   $         78,749  

10   $         67,556   $         76,788   $         76,788   $         82,241   $         84,158  

11   $        -     $        -     $         76,788   $        -     $        -    

 

 

d.  May 1, 2016 – June 30, 2016 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0   $ 44,403  $   47,626   $ 47,902   $ 51,142   $ 52,376  

1  $  46,550  $  50,352  $  50,398  $  54,047  $  55,346  

2  $  48,699  $  53,078  $  53,078  $  56,954  $  58,316  

3  $  50,847  $  55,805  $  55,805  $  59,861  $  61,285  

4  $  52,994  $  58,531  $  58,531  $  62,767  $  64,255  

5  $  55,143  $  61,256  $  61,256  $  65,673  $  67,225  

6  $  57,291  $  63,983  $  63,983  $  68,579  $  70,194  

7  $  59,439  $  66,709  $  66,709  $  71,486  $  73,165  

8  $  61,587  $  69,435  $  69,435  $  74,393  $  76,135  

9  $  63,735  $  72,161  $  72,161  $  77,299  $  79,104  

10  $  67,860  $  77,134  $  77,134  $  82,611  $  84,536  

11  $          -    $          -    $  77,134  $          -    $          -    
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e. July 1, 2016 – June 30, 2017 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0   $  44,847   $  48,102   $  48,381   $  51,653   $  52,900  

1   $  47,016   $  50,856   $  50,902   $  54,588   $  55,900  

2   $  49,186   $  53,609   $  53,609   $  57,524   $  58,899  

3   $  51,355   $  56,363   $  56,363   $  60,460   $  61,898  

4   $  53,524   $  59,116   $  59,116   $  63,394   $  64,898  

5   $  55,694   $  61,869   $  61,869   $  66,330   $  67,898  

6   $  57,864   $  64,622   $  64,622   $  69,265   $  70,896  

7   $  60,033   $  67,376   $  67,376   $  72,201   $  73,896  

8   $  62,203   $  70,129   $  70,129   $  75,137   $  76,896  

9   $  64,372   $  72,883   $  72,883   $  78,072   $  79,895  

10   $  68,539   $  77,905   $  77,905   $  83,437   $  85,382  

11   $          -     $          -     $  77,905   $          -     $          -    

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

e.  July 1, 2017 – April 30, 2018 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0   $  45,071   $  48,343   $  48,623   $  51,911   $  53,164  

1   $  47,251   $  51,110   $  51,156   $  54,861   $  56,179  

2   $  49,431   $  53,877   $  53,877   $  57,811   $  59,194  

3   $  51,612   $  56,645   $  56,645   $  60,762   $  62,208  

4   $  53,792   $  59,412   $  59,412   $  63,711   $  65,222  

5   $  55,973   $  62,178   $  62,178   $  66,662   $  68,237  

6   $  58,154   $  64,945   $  64,945   $  69,611   $  71,251  

7   $  60,333   $  67,713   $  67,713   $  72,562   $  74,266  

8   $  62,514   $  70,480   $  70,480   $  75,512   $  77,280  

9   $  64,694   $  73,247   $  73,247   $  78,462   $  80,294  

10   $  68,882   $  78,294   $  78,294   $  83,854   $  85,809  

11   $          -     $          -     $  78,294   $          -     $          -    

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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f.  May 1, 2018 – June 30, 2018 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0   $  45,522  $  48,826  $  49,109  $  52,430  $  53,696  

1  $  47,723  $  51,621  $  51,668  $  55,409  $  56,741  

2  $  49,926  $  54,416  $  54,416  $  58,389  $  59,786  

3  $  52,128  $  57,211  $  57,211  $  61,369  $  62,830  

4  $  54,330  $  60,006  $  60,006  $  64,348  $  65,875  

5  $  56,532  $  62,800  $  62,800  $  67,328  $  68,920  

6  $  58,735  $  65,595  $  65,595  $  70,307  $  71,963  

7  $  60,937  $  68,390  $  68,390  $  73,287  $  75,008  

8  $  63,139  $  71,185  $  71,185  $  76,268  $  78,053  

9  $  65,341  $  73,980  $  73,980  $  79,247  $  81,097  

10  $  69,570  $  79,077  $  79,077  $  84,693  $  86,667  

11  $          -    $          -    $  79,077  $          -    $          -    

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

g.  July 1, 2018 – April 30, 2019 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0  $  45,749  $  49,070  $  49,355  $  52,693  $  53,965  

1  $  47,962  $  51,879  $  51,926  $  55,686  $  57,025  

2  $  50,175  $  54,688  $  54,688  $  58,681  $  60,085  

3  $  52,389  $  57,497  $  57,497  $  61,676  $  63,144  

4  $  54,602  $  60,306  $  60,306  $  64,670  $  66,204  

5  $  56,815  $  63,114  $  63,114  $  67,665  $  69,264  

6  $  59,029  $  65,923  $  65,923  $  70,659  $  72,323  

7  $  61,241  $  68,732  $  68,732  $  73,654  $  75,383  

8  $  63,455  $  71,541  $  71,541  $  76,649  $  78,443  

9  $  65,667  $  74,350  $  74,350  $  79,643  $  81,503  

10  $  69,918  $  79,473  $  79,473  $  85,116  $  87,100  

11  $          -    $          -    $  79,473  $          -    $          -    

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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h.  May 1, 2019 – June 30, 2019 

 

Step  Cat 4 Cat 5 Cat 5 + Cat 6 Cat 6+ 

       

0  $  46,207  $  49,561  $  49,848  $  53,219  $  54,504  

1  $  48,441  $  52,398  $  52,445  $  56,243  $  57,595  

2  $  50,677  $  55,235  $  55,235  $  59,268  $  60,686  

3  $  52,913  $  58,072  $  58,072  $  62,293  $  63,775  

4  $  55,148  $  60,909  $  60,909  $  65,317  $  66,866  

5  $  57,383  $  63,745  $  63,745  $  68,342  $  69,957  

6  $  59,619  $  66,582  $  66,582  $  71,366  $  73,046  

7  $  61,854  $  69,419  $  69,419  $  74,390  $  76,137  

8  $  64,089  $  72,256  $  72,256  $  77,415  $  79,228  

9  $  66,324  $  75,093  $  75,093  $  80,439  $  82,318  

10  $  70,617  $  80,268  $  80,268  $  85,968  $  87,971  

11  $          -    $          -    $  80,268  $          -    $          -    

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment Standards 

Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 

continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 

he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 

plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in 

no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the 

Previous Collective Agreement that provided additional or superior provisions in respect of 

payment in lieu of benefits shall remain part of the Collective Agreement. 

 

6.  Rate of Pay: [Not applicable to Non-Certificated Teachers — see Article B.2.8 below] 
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a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of his/her 

category classification and experience, to a maximum of the rate at Category 5 Step 7, for 

each full day worked.   

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall 

be paid 1/189 of his/her category classification and experience, to a maximum of the rate 

at Category 5 Step 8, for each full day worked.   

 

Local Provisions: 

7. Teachers-teaching-on-call requested to teach for a full day shall be paid a full day's salary. An 

assignment shall be for not less than one half of a day.  

8. Non-certificated teachers-teaching-on-call shall be paid for each day worked: 

a. Effective July 1, 2011 – June 30, 2013 $ 200.35 

9. The Board will deduct Teacher Regulation Branch Fees from teachers-teaching-on-call wherever 

possible. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

Article B.3 does not apply in School District No. 35 (Langley). 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 

the employment insurance premium reduction set out in the Previous Local Agreement.  Where 

the proportionate share is not expressed in the Previous Local Agreement, the employer shall 

remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of 

the local parties.  The amount remitted on behalf of any employee shall not be less than 5/12 of 

said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been remitted 

pursuant to Article B.4.1 above and include that amount as part of the employee‘s taxable income 

on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and Royal Trust 

or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was entered 

into prior to the coming into force of this Article, and which is still in effect as of that 

date. 
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2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall remain in 

effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4.  The employer shall deduct from the monthly salary of employees, as at the end of the month 

following enrollment, contributions in a fixed dollar amount specified by the employee on behalf 

of any employee who elects to participate in the BCTF Plan.  The employer shall remit these 

amounts to the designated trustee no later than the 15th of the month following the month in 

which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new employees at 

the time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  

Completed forms shall be processed and forwarded to the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 

deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 

be made for that month.  If the employee wishes to make up any missed contribution(s), the 

employee shall make arrangements for same directly with the designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has provided 

thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the BCTF Plan 

on either or both of October 31 and January 31 in any school year, provided that written notice 

of such change has been provided to the employer no later than September 30 for changes to be 

effective October 31, and December 31 for changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 

employees on a continuing contract of employment and employees on term or temporary 

contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 

portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or liability 

with respect to the BCTF Salary Indemnity Plan.  
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3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of employees not 

included as of July 1, 2006.  

 

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved school 

function, or as a direct result of the employee being employed by the employer, the employer 

shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any 

deductible portion of insurance coverage on that vehicle up to a maximum of $600. 

 

2. Personally Owned Professional Material 

 

Article B.7.2 is not applicable in S.D. No. 35 (Langley). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 

remain part of the Collective Agreement 

 
Local Provisions: 

 

3. Personal Professional Materials, Equipment or Teaching Aids 

 

 The Employer will repair or replace teachers' personal professional materials, equipment or 

teaching aids lost through theft, fire or damage while on School Board property, to a maximum of 

five hundred (500) dollars, provided that: 

 

 a. the materials, equipment or teaching aids are required for teacher reference or classroom 

instruction. 

 

 b. the materials are approved as required by the principal, and are listed in a personal 

professional materials inventory list maintained in the principal's office. 

 

 c. the loss or damage is not the result of negligence on the part of the teacher claiming 

compensation. 

 

 d. a teacher is not eligible for compensation for the loss or damage under another fund or 

policy of insurance. 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an employee 

the option of receiving partial payment of annual salary in July and August, the following shall 

become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no later 

than September 30 that extends to June 30, may elect to participate in an Optional Twelve-Month 

Pay Plan (the Plan) administered by the employer. 
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3.  An employee electing to participate in the Plan in the subsequent year must inform the employer, 

in writing, on or before June 15.  An employee hired after that date must inform the employer of 

her/his intention to participate in the Plan by September 30
th
.  It is understood, that an employee 

appointed after June 15 in the previous school year and up to September 30 of the subsequent 

school year, who elects to participate in the Plan, will have deductions from net monthly pay, in 

the same amount as other employees enrolled in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, on or 

before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 (ten) 

months; September to June.  The employer shall deduct, from the net monthly pay, in each twice-

monthly pay period, an amount agreed to by the local and the employer.  This amount will be 

paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 31
st
 

shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to perform 

work beyond the regular school year. 

ARTICLE B.9   PAY PERIODS  

Article B.9.1 through B.9.3 is not applicable in SD. No. 35 (Langley). 

 

Local Provisions: 

 
4. Regular monthly salary payments shall be made on the last teaching day of each month. Each 

teacher on staff as of September 1 shall receive a salary advance of forty-five (45) percent of net 

monthly salary on or before the fifteenth (15) day of each month. For teachers hired subsequent to 

September 1
st
, advances will commence the month following the month of hiring. 

 

5. Second Bank Account Option 

Upon teacher request, the Board agrees to transfer a portion of a teacher‟s monthly net salary per 

pay period to a second bank account of the teacher‟s choice.  The amount to be transferred may 

be a percentage or a dollar amount, as determined by the teacher.  A change may be made at any 

time with notification two weeks prior to the pay date it is to be effective. 
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ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school district 

related purposes shall receive the following reimbursement    

 

Date GWI  Mileage  

30-Jun-13  -   $        0.50 

1-Sep-14 2.00% $         0.51 

1-Jan-15 1.25% $         0.52 

1-May-16 ESD* $         0.52 

1-Jul-16 1.00% $         0.52 

1-May-17 ESD* $         0.52 

1-Jul-17 0.50% $         0.53 

1-May-18 1.0% + ESD* $         0.53 

1-Jul-18 0.50% $         0.53 

1-May-19 1.0% + ESD* $         0.54 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 
Article B.10.3, B.10.4 and B.10.5 is not applicable in School District No. 35 (Langley). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement 

shall remain part of the Collective Agreement. 

 

Local Provisions: 

 

6. Teachers who are required to use their vehicles as part of their regular duties, and who travel in 

excess of sixteen hundred (1600) kilometres per year, shall receive an additional allowance of one 

hundred fifty three ($153.00) dollars per year. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A 

to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect for the 

Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 

financial/actuarial statements made available to the employer from the benefit provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  

TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
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4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 

of benefits. 

 
Local Provisions: 

 

[Please refer to Employee Benefits Plan Summary Handbook available in Payroll.] 

 

5. The carrier or underwriter and the plan of the benefits in Article B.11.6, B.11.8 and B.11.9 

following may be changed only by mutual agreement.  

6. MSP Medical Benefits: 

 Participation in the Board‟s group of Medical Services Plan of B.C. is considered to be a 

condition of employment unless the teacher provides evidence of other medical coverage. The 

Board shall pay seventy-five (75) percent of the premiums payable for Medical Services Plan of 

B.C. 

7. Extended Health Benefits Plan: 

 Participation in the Provincial Extended Health Benefits Plan is considered to be a condition of 

employment unless the teacher provides evidence of other coverage for extended health benefits. 

The Board shall pay eighty (80) percent of the premiums payable for the Provincial Extended 

Health Benefit Plan. 

8. Group Life: 

 Participation in the Board‟s Group Life Insurance plan is considered to be a condition of 

employment. The Board shall pay eighty (80) percent of the premiums for all teachers who are 

employed by the Board. 

 Any premium contributed by an employee toward the total premium payable under this policy for 

insurance of life of such employee shall be deemed by the employer to be applied first to the 

premium for the amount of the teacher‟s insurance (if any) in excess of $25,000 and the balance 

(if any) of the employee‟s premium shall be deemed by the employer to be applied to the first 

$25,000 of the teacher‟s insurance. 

9. Dental: 

 Participation in the Board‟s group dental plan is considered a condition of employment for 

teachers hired subsequent to December 31, 1976 except for teachers who provide evidence of 

other dental coverage. The plan shall provide the following benefits:  

 Plan A - one hundred (100) percent payment  

 Plan B - fifty (50) percent payment. Effective July 1, 2018, major dental coverage is sixty (60 

percent) per the provincial minimum.  

 Plan C (Orthodontics) - fifty (50) percent with a $2,500 lifetime maximum per insured person. 

Effective July 1, 2015, orthodontics coverage is seventy-five (75) percent and lifetime maximum 

$5,000 per the provincial minimums. 
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 The Board will pay seventy-five (75) percent of the premiums for the teachers participating in the 

plan. All teachers who become eligible for participation in the dental plan after the date of their 

hiring must apply for coverage within thirty (30) days of the expiration of their previous 

coverage. 

10. B.C.T.F. Optional Term Life Insurance Plan: 

 The Board will assist in the provision of this optional plan by making monthly premium 

deductions from teachers participating in the plan. Premiums are to be fully paid by the teacher.  

11. Maintenance:  

a. Teachers on leave of absence receiving B.C.T.F. Salary Indemnity Plan payments, shall 

have their benefits maintained with the Board paying its share of the premiums to a 

maximum twelve (12) months. The teacher shall pay to the Board the teacher‟s share of 

the premiums. 

b. Teachers on other leave of absence, and on salary indemnity beyond twelve (12) months 

shall have their benefits maintained provided the teacher requests such in writing one 

month prior to date of leave.  The teacher shall pay to the Board the full cost of any 

benefit premiums paid on the teacher‟s behalf. 

12. Death Benefits: 

a. In the event of the death of a teacher who, at the time of death has been employed by the 

Board continuously for six months, the Board will pay two months‟ salary to the widow 

or widower of the deceased, or to the estate if there is no widow or widower. This 

payment is in addition to any amount earned by the deceased up to the date on which the 

deceased was last employed by the Board. 

b. In addition to the payment in Article B.11.12.a the Board will also pay one additional 

month‟s salary for any teacher who has been in the service of the Board for more than ten 

(10) years.  

c. Benefit Coverage in Case of Teacher‟s Death:  

The Board shall continue the medical, extended health and dental benefits to the 

dependents of a deceased teacher for a period of three (3) months after the teacher‟s 

death. The premiums for such continuation shall be paid for in full by the Board. The 

dependents shall be notified in writing of all applicable death benefits provided under this 

Article. 

13. Teachers have access to the services provided by Employee Assistance Plan. 

14. At the time of hiring the Board shall provide each teacher with an application or enrolment form 

for participation in the medical, dental, extended health and group life insurance benefit plans. In 

the event that a teacher does not wish to participate in any particular benefit plan where opting 

out is an option, the application or enrollment form must be so noted by the teacher and kept on 

file by the Board. 

15. The Board shall advise each teacher by letter at the end of September, and all other teachers hired 

subsequent to that date at the end of the first month of employment, of the benefit plans available 

to teachers and the premium costs of those plans. 
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16. The Board shall assist teachers in obtaining entitlement to the coverage provided by various 

benefit plans. 

17. The Board shall advise all teachers and associated professionals that contribution to the Teachers‟ 

Pension Plan is a statutory requirement. The Board shall ensure that the appropriate deductions 

are made and remitted. 

18. If approved by the benefit carriers and/or underwriters, the Board shall ensure that benefits begin 

from the starting date of employment. 

19. If approved by the benefit carriers and/or underwriters, benefit coverage shall continue to the end 

of the next teaching month following a deduction of premiums. 

20. The Board shall inform teachers by January 15
th
 of the deadlines for claims under Article B.11.7 

Extended Health Benefits Plan.  

21. The Board shall provide the Union with a copy of all master benefit plans and shall provide 

annually the union a copy of the financial/actuarial statements for all benefit plans. [Not 

applicable for the Provincial Extended Health Benefit Plan. See Article B.11.2.] 

 

ARTICLE B.12  CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 

30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public universities 

in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  British 

Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 

equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to obtain 

Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 

and Category 6 except where a superior salary rate calculation remained as at March 31, 

2006 and / or during the term of the 2006-2011 Provincial Collective Agreement. 
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4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 

eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and 

the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 

pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS 

Reviews and Appeals processes and are not grievable. 

ARTICLE B.20 ALLOWANCES FOR POSITIONS OF SPECIAL 

RESPONSIBILITY 

1. Department Heads shall be paid an allowance, per annum, in addition to placement on scale, as 

follows:  

Effective July 1, 2013  $              3,010.00  

Effective September 1, 2014  $              3,070.20  

Effective January 1, 2015  $              3,108.58  

Effective May 1, 2016  $              3,122.57  

Effective July 1, 2016  $              3,153.79  

Effective May 1, 2017  $              3,153.79  

Effective July 1, 2017  $              3,169.56  

Effective May 1, 2018  $              3,201.26  

Effective July 1, 2018  $              3,217.26  

Effective May 1, 2019  $              3,249.44  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 
2. District teachers shall be paid an allowance, per annum, in addition to placement on scale, as 

follows:  

Effective July 1, 2013  $              3,010.00  

Effective September 1, 2014  $              3,070.20  

Effective January 1, 2015  $              3,108.58  

Effective May 1, 2016  $              3,122.57  

Effective July 1, 2016  $              3,153.79  

Effective May 1, 2017  $              3,153.79  

Effective July 1, 2017  $              3,169.56  

Effective May 1, 2018  $              3,201.26  

Effective July 1, 2018  $              3,217.26  

Effective May 1, 2019  $              3,249.44  
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No. 14 Re: Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will be 

based on the newly revised rate with ESD. 

 

 

3. Consultants shall be paid an allowance, per annum, in addition to placement on scale, as follows:  

Effective July 1, 2013  $              5,835.00  

Effective September 1, 2014  $              5,951.70  

Effective January 1, 2015  $              6,026.10  

Effective May 1, 2016  $              6,053.21  

Effective July 1, 2016  $              6,113.75  

Effective May 1, 2017  $              6,113.75  

Effective July 1, 2017  $              6,144.31  

Effective May 1, 2018  $              6,205.76  

Effective July 1, 2018  $              6,236.79  

Effective May 1, 2019  $              6,299.15  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

4. Educational Psychologists and Educational Assessment Specialists shall be paid an allowance, 

per annum, in addition to placement on scale, as follows:  

Effective July 1, 2013  $              5,835.00  

Effective September 1, 2014  $              5,951.70  

Effective January 1, 2015  $              6,026.10  

Effective May 1, 2016  $              6,053.21  

Effective July 1, 2016  $              6,113.75  

Effective May 1, 2017  $              6,113.75  

Effective July 1, 2017  $              6,144.31  

Effective May 1, 2018  $              6,205.76  

Effective July 1, 2018  $              6,236.79  

Effective May 1, 2019  $              6,299.15  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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5. Coordinators shall be paid an allowance, per annum, in addition to placement on scale, as 

follows: 

Effective July 1, 2013  $              7,639.00  

Effective September 1, 2014  $              7,791.78  

Effective January 1, 2015  $              7,889.18  

Effective May 1, 2016  $              7,924.68  

Effective July 1, 2016  $              8,003.93  

Effective May 1, 2017  $              8,003.93  

Effective July 1, 2017  $              8,043.94  

Effective May 1, 2018  $              8,124.38  

Effective July 1, 2018  $              8,165.01  

Effective May 1, 2019  $              8,246.66  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

6. Team Leaders shall be paid an allowance, per annum, in addition to placement on scale, as 

follows:  

Effective July 1, 2013  $              3,010.00  

Effective September 1, 2014  $              3,070.20  

Effective January 1, 2015  $              3,108.58  

Effective May 1, 2016  $              3,122.57  

Effective July 1, 2016  $              3,153.79  

Effective May 1, 2017  $              3,153.79  

Effective July 1, 2017  $              3,169.56  

Effective May 1, 2018  $              3,201.26  

Effective July 1, 2018  $              3,217.26  

Effective May 1, 2019  $              3,249.44  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

ARTICLE B.21  TEACHER-IN-CHARGE 

1. A Teacher-in-Charge vacancy shall be posted internally within the school.  

2. In each school the Board shall fill the Teacher-in-Charge vacancy from among the applicants who 

responded to the internal posting.  
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3. In the event that any or all administrative officers assigned to the school are absent from the 

school, the Teacher-In-Charge may be assigned for periods not exceeding five days at any one 

time. 

4. The Teacher-In-Charge shall not be responsible for the ongoing administrative or managerial 

duties, and specifically shall not have such responsibilities in relation to other teachers or parents.   

5. The Teacher-In-Charge shall ensure that routine supervision necessary for the safety of students 

and security of the school is maintained and shall handle emergency matters with assistance from 

district supervisory staff. 

6. The teacher shall be covered by the terms and conditions of this Agreement while designated as a 

teacher-in-charge. 

7. A teacher who is designated as a teacher-in-charge shall be provided with any necessary teacher-

teaching-on-call coverage as determined by the Administrative Officer and the teacher.  

ARTICLE B.22  PLACEMENT 

1. The placement of each teacher on the salary schedule shall be in accordance with the teacher‟s 

salary category as most recently determined by the provincial Teacher Qualification Service and 

by the teacher‟s years of experience.  Each teacher shall submit all documentation required by the 

Board to establish salary placement. Such documentation shall be submitted no later than 

November 15 for teachers commencing employment in September, and/or within three (3) 

months from other commencement date.  If delays occur in obtaining documentation, the teacher 

shall be responsible for so advising the Board in writing within the time limits stated above. 

 The Joint Experience Committee shall be established and shall be composed of two (2) 

representatives of the Union and two (2) representatives of the Board. 

2. The salary categories are established in accordance with the years of preparation as determined by 

the provincial Teacher Qualification Service.  Where the Teacher Qualification Service will not 

make a determination the matter may be determined by the Joint Experience Committee. 

3. Teaching experience equated in accordance with the years of experience (Article B.22.4) shall be 

recognized for placement on the salary schedule as follows:  

a. full credit for teaching experience in all government inspected schools in Canada; 

b. full credit for all other government tax-supported and inspected schools provided that the 

teacher‟s qualifications during those years of teaching were equivalent to those required 

to obtain a B.C. or Canadian certificate; 

c. full credit for all teaching experience while on a faculty (full-time) of a recognized 

university, community college or technical institute, provided such person held a valid 

Canadian teaching certificate or equivalent, as recognized by TQS, at time of said 

experience. 

d. upon approval of the Joint Experience Committee full credit for all teaching experience 

in a B.C. private school based on the following criteria:  
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i. the teacher in question held a valid B.C. Certificate while teaching in a private 

school; 

ii. the courses taught in the private school followed the B.C. Ministry of Education 

curriculum; 

iii. textbooks used in the private school were prescribed or authorized by the 

Ministry of Education; 

iv. students transferring from the private school in question to a B.C. public school 

would be allowed full course credit. 

e. teaching service or educational administrative service as a member of the staff of a 

Provincial Department of Education in Canada qualifies as teaching experience; 

f. notwithstanding Article B.22.4.a, service for eight (8) months as a full-time staff member 

of a Faculty of Education recognized by the Teacher Regulation Branch for certification 

purposes, while on secondment from a school District, shall carry a full year experience 

credit if that teacher is not otherwise receiving experience credit by teaching beyond the 

eight (8) months.  

g. Service, while on leave from employment with the Board, as president of the Union, the 

BCTF, the Teacher Regulation Branch or the CTF, shall earn credit as teaching 

experience for the purposes of pay increments on the salary scale in this agreement.  

4. Teaching experience shall be defined as: 

a. the accumulation of ten (10) months of full-time equivalent employment constitutes one 

year‟s experience. Part-time employment will be pro-rated to full-time employment based 

upon percentage of appointment. 

b. periods of not less than one (1) month of full-time equivalent employment will be 

counted as eligible experience. When these periods combined with months of experience 

earned in the current appointment total ten (10) months, it shall constitute one (1) year‟s 

experience. 

c. periods of part-time employment and teacher-teaching-on-call employment within the 

District shall be added to periods of full-time employment. 

d. for the purposes of this article eighteen (18) days teacher-teaching-on-call  experience in 

the District shall constitute one (1) month of full-time equivalent employment. 

Note: Effective September 17, 2014, teacher-teaching-on-call experience credit and 

increments will accrue in accordance with Article C.4 Teacher Teaching on Call 

Employment. 

5. The increment date shall be the first day of the teaching month subsequent to the month in which 

the increment was earned. 

6. In the case of category five (5) plus fifteen (15) units, the Board will approve placement in the 

higher category as specified in Article B.23: Category Five (5) Plus Fifteen (15) Units. [Effective 

September 1, 2007, this clause is replaced by Article B.12] 
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7. Increases in salary resulting from increased qualifications will be granted when the teacher 

submits to the Board the TQS card showing the higher category. 

 Such increases will be paid: 

a. from September 1st of the school year if the TQS card is received by the Board by 

December 15th.  

b. from January 1st of the school year if the TQS card is received by the Board by April 

15th.  

c. from April 1st of the school year if the TQS card is received by the Board by August 

31st.  

 The teacher shall be responsible for advising the Board in writing, within the prescribed time 

limits, if delays occur in obtaining their TQS card. 

8. Industrial Education teachers and teachers of career preparation programs who are required by the 

Ministry to possess Journeyman‟s standing or equivalent occupational competency and related 

occupational experience employed by the Board shall be placed on category 4 of the salary scale 

or such higher category as determined by TQS. Where the Teacher Qualification Service will not 

make a determination the matter may be determined by the Joint Experience Committee. 

a. Those teachers paid according to category 4 but not having professional certification 

shall:  

i. be teaching a minimum of fifty (50) percent in the area of their specialty. 

ii. have completed the Industrial Education Sponsored Program at U.B.C. or a 

recognized equivalent program at another post secondary institute. 

iii. upon approval of the Joint Experience Committee be granted related experience 

increments up to a maximum of five (5) increments on the basis of one year‟s 

experience increment for each two (2) years of journeyman‟s experience 

subsequent to completion of apprenticeship.  

iv. annually provide proof of successful completion of at least three (3) U.B.C. units 

of credit or their equivalent to qualify for an annual experience increment and to 

remain on the above scale. In any event, a teacher receiving salary payments 

under this article must complete the requirements for professional certification 

within a maximum of five (5) years after employment.  

v. be granted a maximum of five (5) annual experience increments without full 

completion of professional certification (category four (4) - TQS.  

b. Those teachers paid according to the salary category as determined by TQS shall:  

i. be teaching a minimum of fifty (50) percent in the area of their specialty.  

ii. upon approval of the Joint Experience Committee be granted related experience 

increments up to a maximum of five (5) increments on the basis of one year‟s 

experience increment for each two (2) years of journeyman‟s experience 

subsequent to completion of apprenticeship.  
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c. In those areas where the Ministry of Labour does not have a recognized apprenticeship 

program, then related experience increments in Article B.22.8.a.iii and B.22.8.b.ii above 

will be calculated based upon one experience increment for each two (2) years of related 

experience subsequent to completion of equivalent occupational competency upon 

approval of the Joint Experience Committee. 

9. Teachers of Cafeteria career preparation programs who possess a standard certificate and 

Journeyman‟s standing shall be paid on Category 4. 

a. Those teachers paid according to category 4 but not having professional certification 

shall:  

i. be teaching a minimum of fifty (50) percent in the area of their specialty. 

ii. upon approval of the Joint Experience Committee be granted related experience 

increments up to a maximum of five (5) increments on the basis of one year‟s 

experience increment for each two (2) years of journeyman‟s experience 

subsequent to completion of apprenticeship. 

10. Teachers of career preparation programs who are required by the Ministry to possess 

Journeyman‟s standing or equivalent occupational competency and related occupational 

experience shall be granted related experience increments on the same basis as provided in 

Article B.22.8.c above upon the approval of the Joint Experience Committee. 

11. Placement of Associated Professionals on the Salary Scale in Article B.1.5 Salary Scale shall be 

a. at the category which is most nearly equivalent to the category of teachers based on years 

of university level training in the discipline;  

b. at the experience level as determined by the Joint Experience Committee. 

12. Disputes regarding Associated Professionals‟ placement on the Salary Scale shall be resolved by 

the Joint Experience Committee. 

ARTICLE B.23 SALARY PLACEMENT LETTER OF PERMISSION 

1. Persons holding Letters of Permission shall be placed on the first step of Category 4 or on the first 

step of a higher category according to years of formal education beyond grade 12. 

2. Placement on scale shall be made by the Joint Experience Committee. 

ARTICLE B.24 REDUCTION IN SALARY 

1. No teacher on staff shall incur a reduction in salary by the adoption of this agreement. 

ARTICLE B.25 DAILY DEDUCTION RATE 

1. The rate of deduction for one (1) day without pay shall be defined at 1/200
th
 of the current annual 

salary of the teacher.  
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 The salary of a teacher taking a leave of absence in excess of ten consecutive (10) days will be 

calculated in accordance with Article B.26 Adjustment for Partial Month Worked. 

ARTICLE B.26 ADJUSTMENT FOR PARTIAL MONTH WORKED 

1. Teachers who commence teaching or return to teaching after the first day of a school month or 

whose employment terminates or leave begins prior to the last day of a school month will receive, 

for that school month in which this occurs, payment of salary calculated as follows:  

 School days employed  

in that school month 

-------------------------------- x   1/10 Annual salary during that school year 

Prescribed school days 

in that month    

ARTICLE B.27 ADJUSTMENT FOR CHANGE IN PERCENTAGE OF 

ASSIGNMENT 

1. Teachers whose percentage of assignment changes during the school year will receive payment of 

salary for the period of each assignment calculated as follows:  

 Prescribed school days 

under each assignment 

-------------------------------- x   Annual salary during that school year 

Prescribed school days 

in that school year 

 Payment incorporating this calculation for days worked to the date of assignment change, less 

salary paid to date will be made in the month of assignment change. 

ARTICLE B.28 SUMMER SCHOOL 

1. Teachers of summer school shall be paid at the rate of 1/1000th of Category  6/ TQS 5+, Step 0, 

for each instructional hour. 

ARTICLE B.29 PART-TIME TEACHERS BENEFITS 

1. A regular part-time teacher is defined as a teacher who has a letter of appointment to this District 

to teach less than one hundred (100) percent of full-time. 

2. A regular part-time teacher is to be paid on a pro-rata basis equal to the percent of the time 

appointed. 

3. Regular part-time teachers, who have a letter of appointment to forty (40) percent or more of full-

time, shall be eligible to receive benefits under Article B.11 Benefits of this agreement on the 

same basis as full-time employees.  
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 Participation for regular part-time teachers, whose appointment is less than forty (40) percent of 

full-time, shall be optional. The Board‟s portion of benefit premiums shall be pro-rated to 

percentage of appointment.   

4. Regular part-time teachers who have taught in this District for a period equivalent to ten (10) 

months shall be eligible for a salary increment on the next increment date following the 

completion of the ten (10) month period. 

5. Sick leave shall be pro-rated to the percent of the time appointed.  

6. Where a statutory holiday falls on a part-time teacher‟s normally scheduled day off, during a 

week in which school is in session, and the part-time teacher is not required to work on that day, 

the teacher shall have the option of receiving  

a. payment in lieu thereof calculated at the part-time teacher‟s overall fraction of 

appointment multiplied by 1/200 of the annual salary for that teacher‟s scale placement, 

or  

b. with mutual agreement between the teacher and the teacher‟s supervisor, time off 

equivalent to the part-time teacher‟s overall fraction of appointment multiplied by a 

regular teacher‟s average daily instructional assignment. 

7. Teachers who move from full-time employment to a part-time assignment shall be considered to 

be on leave so that they may purchase pensionable service to provide for a full-year pension 

credit. 

8. Where a parent-teacher conference day falls on a part-time teacher‟s normally scheduled day off 

and the part-time teacher is requested and agrees to attend for conferencing purposes, the teacher 

shall receive:  

a. pay calculated on scale for the half day or full day worked, or  

b. time off equivalent. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 

unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of service 

with the employer as determined in accordance with the provisions of the Previous Collective 

Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves 

continuing contract status in another school district shall be credited with up to ten (10) 

years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract status.  

 

ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of receiving a continuing appointment in the new school district. 

 

iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 

pursuant to Article B.2.6.  

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
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iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance with 

Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of service on 

a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school year. 

6. Any provision in the Previous Collective Agreement which provides a superior accumulation 

and/or application of seniority than that which is provided pursuant to this article, shall remain 

part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 

this article. 

Local Provisions: 

 
7. Principle of Security 

a. The Employer and the Local agree that increased length of service in the employment of 

the Employer entitles all employees covered by this agreement to commensurate increase 

in security of employment provided the employee possesses the necessary qualifications 

for positions which are available. 

b. This Article applies only to employees on a continuing appointment. 

8. Definition of Seniority 

a. In this article, "seniority" means an employee‟s aggregate length of service in the 

employment of the Employer, inclusive of service under term contract and part-time 

teaching.  For the purpose of calculating seniority part-time teaching shall be credited 

fully as if it were full time service. 

In addition to the foregoing, the seniority for an employee under a continuing 

contract shall include: 

i. Teacher-teaching-on-call seniority accumulated pursuant to Article C.2.3; 

and 

ii. Seniority ported in accordance with Article C.2.2 provided that in no case 

shall an employee be credited with more than one (1) year of seniority for 

any school year.  

b. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.a, the 

employee having the greatest continuous present service with the Employer shall be 

deemed to have the greatest seniority. 
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c. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.b,   

the employee with the greatest number of days of teacher-teaching-on-call  service with 

the Employer prior to appointment shall be deemed to have the greatest seniority. 

d. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.c,   

the employee having the greatest aggregate length of service with another school 

authority recognized for salary experience purposes shall be deemed to have the greatest 

seniority. 

e. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.d,   

the employee with earliest application for employment with the Employer shall be 

deemed to have the greatest seniority. 

f. For the purpose of this article, the only leave of absence that does not count toward 

aggregate length of service with the Employer is personal leave in excess of thirty (30) 

days. 

g. For the purpose of this article, continuity of service shall be deemed not to have been 

broken by resignation for the purposes of maternity followed by re-engagement within a 

period of thirty (30) months, or by layoff and recall pursuant to this article. 

9. Seniority List  

a. The Board shall by October 15th of each year forward to each place of work and to the 

Union a list of all employees employed by the Board, in order of seniority calculated 

according to this article, setting out the length of seniority as of September 1st of that 

year.  

b. An employee disagreeing with the seniority date as shown on this list may request a 

review of own employment records.  

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

[Note: Article C.4 is effective September 19, 2016] 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 

day of experience for each full-time equivalent day worked. 
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b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 

experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 

month following the month in which the experience accumulation is earned. 

ARTICLE C.20  APPOINTMENT TO THE TEACHING STAFF OF THE DISTRICT 

1. All teachers appointed by the Board to the teaching staff of this District shall be appointed on a 

continuing contract except for:  

a. term contract teachers  

b. teachers-teaching-on-call  

2. For the purpose of this agreement the Board shall appoint teachers to term contracts only when 

they are filling a specific position of one (1) month or more not to exceed one (1) year, where the 

position is temporarily existing or is vacant due to a teacher being on leave of absence. 

ARTICLE C.21  TRANSFER AND SURPLUS 

1. Transfers and Surpluses Initiated by the Board  

a. The superintendent, or designate, intending to recommend transfer of a teacher for 

reasons other than declining enrollment shall meet with the teacher at least seven (7) days 

prior to the recommendation being placed before the Board. The nature of the transfer, 

and the reasons for it shall be communicated to the teacher and the Union. At such 

meeting the teacher may be accompanied by a member of the Union. The teacher shall 

have the opportunity to consider the matter and shall have five (5) days to reply.  

b. Transfers shall not be initiated by the Board for arbitrary or disciplinary reasons. 

Transfers may occur pursuant to Article E.2.4.d (Harassment/Sexual Harassment).  

c. Where the Board initiates a transfer or surplus after the start of the school year, and 

where the assignment is different from the current assignment, the Board will assist the 

teacher in the relocation of materials if required and may provide some preparation time 

prior to the assumption of their teaching duties.  

d.  The Board may transfer a teacher to an assignment involving a significantly different 

grade level or significantly different subject area, only if: 

i. there remain no vacancies in the teacher‟s existing grade level or subject area for 

which the teacher has the necessary qualifications;  

ii. the teacher has the least district-wide seniority among teachers in the teacher‟s 

existing grade level or subject area;  
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iii. the Board provides adequate support and in-service release time to ensure 

professional retraining commensurate with the degree of change of assignment;  

iv. the teacher is offered priority in future vacancies in the teacher‟s existing grade 

level or subject area. 

e. Where the Board initiates a surplus from the staff of a school for bona fide educational, 

budgetary, declining enrollment, reconfiguration or other such reasons:  

i. unless a more senior teacher agrees to be surplused, the surplus shall be effected 

in reverse order of district seniority of teachers in that school, provided that the 

teachers retained on the staff of the school possess the necessary qualifications 

for the positions available; 

ii. if not, the principal will match the educational needs of the school with the 

necessary qualifications of school staff members. This process may require 

teachers to teach courses or grade levels they are qualified to teach but which 

might not have been their preference; 

iii. teachers declared surplus to the school will be designated for surplus in reverse 

order of seniority; 

iv. by April 30 schools shall normally have identified surplus staff and vacancies; 

v. subject to Article E.22 Filling Vacant Positions, teachers declared surplus shall be 

placed on a surplus list.  

vi. surplused teachers shall apply for all positions for which they are qualified in 

accordance with E.22 Filling Vacant Positions; 

vii. surplused teachers shall be notified of their successful application; 

viii. a teacher who is surplused pursuant to this Article shall have, where practicable, 

the option of posting into and returning to their original school. The work must 

have returned within 5 days after the commencement of the school year because 

the projected reasons for surplus did not materialize;   

f. Except in extraordinary circumstances, any teacher who has been surplused shall not be 

subject to a further surplus for three school years.  

g. Transfers or surpluses initiated by the Board shall be completed no later than June 30 in a 

school year for the next school year, save when they are necessitated by circumstances 

not reasonably known to the Board by that date. 

2. Transfers Initiated by a Teacher  

a. Teachers who hold comparable positions may mutually request to exchange their 

positions provided the exchange does not constitute an increase or decrease in 

appointment. Such requests shall not be unreasonably denied.  

b. Written requests to exchange positions shall be submitted to the Board by April 30 

preceding the school year in which the exchange will take effect. 
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c. The exchange of positions will commence September 1 and will be in effect until the end 

of the school year. 

ARTICLE C.22  LAYOFF, DISLACEMENT AND SEVERANCE 

1. Definition of Qualifications  

a. “Necessary qualifications” in respect to a teaching position means possession of a valid 

teaching certificate for the province of British Columbia, and a reasonable expectation, 

considering the teacher‟s university education, equivalent training, classroom experience, 

that the teacher will be able to perform the duties of the position from the commencement 

date of the assignment and where the superintendent deems appropriate, a written 

commitment by the teacher to undertake a program related to the position to achieve a 

more fully qualified status relative to the new assignment within two (2) years of 

accepting the position.  The Board shall determine necessary qualifications. A teacher 

disagreeing with the Board‟s determination may appeal according to Article A.6  

Grievance Procedure commencing at Step 3. 

2. Security of Employment Based on Qualifications and Seniority  

a. When, for bona fide educational, budgetary, enrollment and reconfiguration reasons, the 

Board determines that it is necessary to reduce the level of educational programs or to 

reduce the total number of teachers employed by the Board, the teachers to be retained on 

the teaching staff of the District shall be those who have the greatest seniority, provided 

that they possess the necessary qualifications for the positions available. 

b. The Board and the Union agree that the Board has the powers to implement the 

provisions of Article C.22.2.a and agree that any reasonable surplus in good faith for such 

purpose shall not be subject to any other provision of this article otherwise dealing with 

surplus. 

c. Nothing in Article C.22.2.a or C.22.2.b shall be taken to require the Board to surplus a 

teacher with greater seniority for the purpose of retaining on staff a teacher with less 

seniority than that teacher. 

d. The Board shall give each teacher whom it intends to layoff pursuant to this article, thirty 

(30) calendar days‟ notice in writing where the layoff is to be effective at June 30th, or 

forty-five (45) calendar days‟ notice where the layoff is to be effective during the school 

year. Such notice shall contain the reason for the layoff and a list of the teaching 

positions, if any, in respect of which the Board proposes to retain a teacher with less 

seniority. The Board shall concurrently forward a copy of such notice to the Union. 

3.  Layoff and Displacement 

a.  Teachers who have been surplused by May 31, pursuant to Article Transfers and Surplus 

C.21.1.c, d, e, f and g, and who are unable to obtain work through the posting and filling 

process under E.22 Filling Vacant Positions, shall be laid off and provided with a layoff 

letter and a list of all positions held by teachers with less seniority. 

i.  The Board will identify teachers with the lowest seniority to be displaced by the 

laid off teacher. 
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ii.  A teacher served layoff notice pursuant to this article, who believes he/she 

possesses the necessary qualifications to perform the duties of a position 

occupied by a teacher with less seniority, shall make written application outlining 

his/her qualifications for the position, to the Human Resources office within five 

(5) working days of receipt of the layoff notice.  If the teacher‟s application is 

successful, he/she shall be placed in the requested position.  

iii.  A laid off teacher, who is not able to secure a position under the layoff and 

displacement process, has the option to be placed on the TTOC list.  

b.  A teacher who is offered a position pursuant to Article C.22.3.a.ii shall inform the Board 

whether or not the offer is accepted within seventy-two (72) hours of the receipt of such 

offer exclusive of weekends and statutory holidays. 

c.  The Board shall allow ten (10) working days from acceptance of an offer under Article 

C.22.3.b for the teacher to commence teaching duties provided that, where the teacher is 

required to give a longer period of notice to another employer, such longer period shall 

not exceed thirty (30) calendar days. One (1) extension of up to thirty (30) days may be 

granted. 

d.  A teacher loses their employment rights in the following circumstances: 

i.  the laid off teacher elects to receive severance pay under Article C.22.7 of this 

agreement; 

ii.  the laid off teacher refuses to accept two (2) continuing positions of equal or 

greater percentage of time for which the teacher possesses the necessary 

qualifications; or 

iii.  three (3) years have elapsed from the date of layoff under this article and the laid 

off teacher has not been able to secure a position. 

Article C.22.3.d.ii. does not apply if at the time of such offer the teacher would 

have been entitled to maternity leave or is attending university and not more than 

three (3) years have elapsed since the date of lay-off. 

e.  A laid off teacher shall be considered a continuing contract teacher for purposes of 

applying for positions within the district. 

f.  A laid off teacher is responsible for keeping the Board informed of changes of name, and 

all contact information. 

g.  If the position accepted is a term appointment, any service accumulated during the term 

appointment shall be credited to the laid off teacher‟s seniority. 

4.  Sick Leave 

A laid off teacher who obtains a position pursuant to this Article shall be entitled to all sick leave 

credit accumulated. 
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5.  Layoff List 

The Board shall maintain a layoff list. Current copies of that list will be sent to the Union by 

September 30 and by June 15. 

6.  Benefits 

a.  A teacher who is laid off pursuant to Article C.22.3 Layoff and Displacement shall be 

entitled, if eligible, to maintain participation in all employee benefits enrolled in prior to 

the layoff, by payment of the full cost of such benefits to the Board. 

b.  Within ten (10) days of commencement of layoff, teachers shall advise the Board whether 

they wish to waive or maintain participation in their benefits.  

7. Severance Pay  

a. A teacher on continuing appointment who has one (1) or more years of continuous 

service with the District and who is laid off under this article, may elect to receive 

severance pay at any time prior to the loss of their employment rights pursuant to Article 

C.22.3.d if the laid off teacher has declined: 

i.  to displace a teacher with less seniority; and/or 

ii.  to be placed on the Teacher-Teaching-on-Call list. 

b. A teacher whose contract is terminated, or who is dismissed for just and reasonable cause 

in accordance with the provisions of this Collective Agreement is not eligible for 

severance pay. 

c.  Severance pay shall be calculated at the rate of five (5) percent of one (1) year‟s salary 

for each year of service, or portion thereof, to a maximum of one (1) year‟s salary. Salary 

and service on which severance pay is calculated shall be based on the teacher‟s salary 

and the years of service at the time of the teacher‟s layoff. 

d. A teacher who receives severance pay pursuant to this paragraph and who, 

notwithstanding Article C.22.3.d, is subsequently rehired by the Board, shall retain any 

payment received under the terms of this article. In the event the teacher is subsequently 

laid off and elects severance, as per Article C.22.7.c, the calculation of years of service 

shall commence from the date of rehiring. 

8. Retraining 

 A laid off teacher shall be entitled to make application for grants from the Board, for the purpose 

of retraining for available positions, and such application shall receive preferential consideration. 

9. Application to Associated Professionals 

 The above provisions shall apply, with any necessary modifications, to any employees covered by 

this agreement who are not teachers as defined in the School Act. 
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ARTICLE C.23 TERM CONTRACTS 

1. The Board shall appoint teachers to term contracts only when they are filling a specific position 

of one (1) month or more not to exceed one (1) year, where the position is temporarily existing or 

is vacant due to a teacher being on leave of absence. 

2. The Board agrees to notify the Union of any positions temporarily existing which the Board will 

be filling. Notification shall be given to the Union prior to the filling of the position. The 

Superintendent or his/her designate shall, upon request, meet with the Union to discuss the nature 

and circumstances of the temporarily existing position. 

3. a.  Term contract teachers shall be granted full-time continuing contracts of employment not 

later than upon the completion of fifteen (15) months aggregate service in the 

employment of the Board.   

b.  Such service must have been completed within a period of four (4) years.   

c.  Should no vacancies be available at the time of granting the continuing contracts, the 

teachers shall be treated as continuing contract teachers in that they shall have their 

seniority calculated, continue to accrue, and have their full seniority considered in all 

applications for positions within the District, to assist them in securing a continuing 

contract. 

ARTICLE C.24  PART-TIME ASSIGNMENT 

1. A teacher with a continuing full-time appointment to the teaching staff of the District may, 

without prejudice to their right to return to full-time status, request a continuing part-time 

assignment, specifying the fraction of time desired. The request shall be for a minimum of a full 

school year, and must be submitted by March 31
st
 preceding the effective school year of the part-

time leave of absence. 

2. The Board shall not unreasonably refuse such a request. 

3. If the request is granted, the teacher, at the expiration of the period of time for which the reduced 

assignment has been approved, shall return to the same or similar continuing full-time position in 

the same school unless transferred pursuant to Article E.22 Filling Vacant Positions. 

4. The teacher may request return to a full-time assignment at a date earlier than the expiration of 

the reduced assignment, with placement to be made when and where possible as determined by 

the Board pursuant to Article E.22 Filling Vacant Positions. 

5. Teachers on part-time assignment who wish to apply for an additional available part-time 

position, shall be considered provided there is no conflict between the teacher‟s current position 

and the additional position applied for. Part-time teachers wishing to be considered for part time 

positions becoming available during the school year shall advise the Board of their interest in 

writing. 

6. Pursuant to this article teachers who move from full-time employment to a part-time assignment 

shall be considered to be on leave so that they may purchase pensionable service to provide for a 

full-year pension credit. 
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ARTICLE C.25 JOB SHARING 

1. Two employees may decide to share a position. The job sharing assignment request shall not 

unreasonably be denied. 

2. The job-sharing request shall be submitted by April 30 preceding the effective school year of the 

job-sharing assignment.  

3. Salary shall be pro-rated according to the percentage of time worked by each employee. 

4. The Board shall pay the benefit contributions provided in the Collective Agreement pursuant to 

Article B.30 Part-Time Teachers Benefits. 

5. When one of the employees agrees to work due to the temporary absence or illness of the other 

employee, that employee shall receive payment at full scale placement for percentage of time 

worked. 

6. Each employee is considered for all other purposes to be on leave of absence with respect to the 

time not worked, pursuant to Article C.23 Part-Time Assignment. 

7. The job-sharing assignment will commence the first day of school and run for a complete school 

year. Annually the employees may request the job sharing assignment be renewed and such 

request shall not unreasonably be denied. 

8. Job-sharing employees may transfer as a job-sharing unit to another school pursuant to Article 

E.22 Filling Vacant Positions and Article E.23 Transfer and Assignments. 

9. Termination of Job Sharing  

 Employees wishing to terminate job sharing shall do so only at the end of the school year. If one 

employee is unable to continue to the end of the school year then the other may: 

a. volunteer to take over the full position, or  

b. choose a new partner. The request for the named new partner shall not unreasonably be 

denied. 

 Failing the employee exercising rights under (a) or (b) the Board may fill the position pursuant to 

Article E.21 Posting Vacant Positions and Article E.22 Filling Vacant Positions 

10. Upon completion of a job-sharing assignment, unless it is renewed pursuant to Article C.24.7 

above, the employee shall be entitled to return to the percentage assignment time held prior to the 

shared assignment, pursuant to Article E.22 Filling Vacant Positions. 

ARTICLE C.26 TEACHERS TEACHING ON CALL 

1. Teachers-Teaching-on-call List  

a. The Board shall maintain a list of teachers-teaching-on-call.  The Board shall forward a 

copy of such list with phone numbers (except unlisted) and addresses to the Union in the 

month of September and in the month of January in each school year.  Changes to the list 
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shall be provided monthly.  The September list shall be in order of accumulated days of 

teaching-on-call in School District 35 (Langley). 

b. The Board shall not remove a teacher-teaching-on-call from the list except for just and 

reasonable cause bearing in mind the nature of teacher-teaching-on-call work. When a 

teacher-teaching-on-call is removed from the list, written reasons shall be given to the 

teacher-teaching-on-call with a copy to the Union. 

2. Teachers-Teaching-on-Call Hiring 

a. In appointing teachers-teaching-on-call the Board shall, pursuant to Section 19 of the 

School Act, select a person on the list qualified for the assignment who possesses a valid 

B.C. teaching certificate, in preference to a person not possessing such a certificate. 

b. The Board may assign persons not on the list to a teacher-teaching-on-call assignment 

only in the event that no available person on the list possesses the necessary 

qualifications for the assignment. 

c. A teacher may, for educational reasons, request a specific teacher on the list to act as a 

teacher-teaching-on-call. 

d. Subject to [c] above, and subject to operational requirements, the Board shall make every 

reasonable attempt to provide equal employment opportunity to the persons on the 

teacher-teaching-on-call list by offering employment to the first person on the list with 

the necessary qualifications and continuing in that order until everyone on the list has 

been contacted before repeating the cycle 

e. When a teacher-teaching-on-call completes twenty (20) days continuous teaching on the 

same assignment, a term contract shall be granted retroactively to the commencement of 

the assignment. 

f. The teacher-teaching-on-call initially assigned to a class where the teacher is absent for 

an indefinite time shall normally be permitted to continue the assignment until the absent 

teacher returns unless special skills are necessary to maintain an ongoing program or the 

teacher-teaching-on-call does not have the required training and experience for the 

ongoing assignment. 

3. Except in an emergency, the teacher-teaching-on-call shall be required to assume only the duties 

of the teacher the teacher-teaching-on-call is replacing. 

 The teacher-teaching-on-call may be required to perform the duties of more than one teacher 

provided that they are informed of such duties at time of call out. 

4. Continuous Assignment 

a. After twenty (20) days of continuous employment a teacher-teaching-on-call may use 

sick leave at the rate of one and one half (1.5) days for each twenty (20) days of teacher-

teaching-on-call service on the same assignment, cumulative on the same assignment. 

During the first twenty (20) days of continuous service, absence of up to two (2) days due 

to illness will not constitute a break in service. 
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b. A teacher-teaching-on-call‟s continuous service shall not be considered broken by:  

i. a non-instructional day  

ii. a strike or lockout  

iii. a one (1) day‟s absence of the teacher-teaching-on-call  due to illness or accident. 

c. In the event that a teacher-teaching-on-call‟s assignment of five (5) days or more in 

length is interrupted by the return of the teacher who subsequently is absent within one 

(1) working day, the teacher-teaching-on-call shall be reassigned, unless the teacher-

teaching-on-call agrees otherwise, and the assignment shall proceed as if it had not been 

broken for salary or contract provisions which depend upon the length of the assignment. 

5. On the sixth (6
th
) and subsequent days teaching for the same teacher, a teacher-teaching-on-call 

will be entitled to attend any non instructional days occurring during that assignment, with pay. 

The following articles do not apply to teachers-teaching-on-call: B.11 Benefits; C.2 Seniority; 

C.20 Layoff, Recall and Severance; C.26 Dismissal Based on Performance; and any leaves of 

absence provided for in this agreement. 

[See Article B.2 Teacher Teaching on Call Pay and Benefits and Article B.11 Benefits.] 

ARTICLE C.27 DISMISSAL BASED ON PERFORMANCE 

1. The Board shall not dismiss a teacher for unsatisfactory performance except where the Board has 

received three consecutive reports pursuant to Article C.28 Evaluation of this agreement 

indicating that the work of the teacher and/or the learning situation in the class or classes of the 

teacher is less than satisfactory.  

2. The reports referred to in Article C.26.1 shall be prepared pursuant to the School Act and 

Regulation and in accordance with the process established in Article C.28 Evaluation of this 

agreement, and in accordance with the following conditions:  

a. The reports shall have been issued in a period of not less than twelve (12) or more than 

twenty-four (24) months exclusive of leave of absence in excess of one (1) month. The 

evaluation process shall not resume within twenty (20) working days of the return from 

such leave of absence, all of which is excluded from the twenty-four (24) months. In the 

event that a teacher receives a less than satisfactory report, the teacher may;  

i. request a transfer in which case the Board shall make all reasonable efforts to 

arrange the transfer of the teacher to a suitable assignment or school; or  

ii. request and be granted leave of absence without pay of up to one year for the 

purpose of taking a program of professional or academic instruction, in which 

case subsequent evaluation shall be undertaken not less than three (3) months or 

more than six (6) months after the teacher has returned to teaching duties. The 

period of leave and the three (3) month delay shall not count for purposes of the 

twenty-four (24) months. 
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b. At least one of the reports shall be a report of a superintendent of schools, an assistant 

superintendent of schools, or a director of instruction. 

c. The other two reports shall include only reports of: 

i. a superintendent of schools, or an assistant superintendent of schools, or director 

of instruction, or  

ii. the supervising principal of the teacher.  

d. The reports shall be written by three different evaluators. 

e. The reports shall be written independently.  

f. The teacher shall have the right to request a different evaluator.  

3. Where the Board intends to dismiss a teacher on grounds of a less than satisfactory teaching 

situation, it shall, no later than two (2) calendar months prior to the intended termination date, 

notify the teacher and the president of the Union of such intention and provide an opportunity for 

the teacher and the teacher‟s representative to meet with the superintendent and the Board within 

fourteen (14) days of such notice. 

4. Where the Board decides to dismiss a teacher for unsatisfactory performance, it shall, no later 

than one month prior to the termination date, issue notice of dismissal setting out the grounds for 

such action. 

ARTICLE C.28 DISCIPLINE AND DISMISSAL FOR MISCONDUCT 

1. The Board shall not discipline or dismiss any person bound by this agreement save and except for 

just and reasonable cause. 

2. Where the Board intends to initiate an investigation for any cause, the employee and the Union 

shall be advised in writing of that fact and of the particulars of any allegation(s) immediately, 

unless substantial grounds exist for concluding that such notification would prejudice the 

investigation, and in any event before any action is taken by the Board, and the employee shall be 

advised of their right to representation under Article A.26 Right to Representation 

3. The Board shall not suspend (other than a suspension to which Section 15(5) applies) or dismiss 

any person bound by this agreement unless it has, prior to considering such action, held a meeting 

of the Board with the employee entitled to be present, in respect of which 

a. the employee and the Union shall be given seventy-two (72) hours notice;  

b. at the time such notice is given, the employee and the Union shall be given a complete 

statement in writing of the grounds for the contemplated action and all documents that 

will be considered at the meeting; should the Board receive new information that would 

substantially affect the outcome of the meeting referred to in Article C.27.3, the Board 

shall provide the Union the documents pertaining to such information twenty-four (24) 

hours before the meeting;  
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c. the Union on behalf of the teacher may file a written reply to the allegations prior to the 

meeting;  

d. at such meeting the teacher shall be accompanied by up to four (4) representatives 

appointed by the Union, and they shall be entitled to hear all the evidence presented to 

the Board, to call witnesses, to ask questions, and to make submissions to the Board; 

e. the decision of the Board shall be communicated in writing to the teacher and the Union 

and shall contain a complete statement of the grounds for the decision.  

4. Where an employee is suspended under section 15(5) of the School Act, the Board shall, prior to 

taking further action under section 15(7), hold a meeting pursuant to Article C.27.3, unless the 

right to such meeting is waived by the Union.  

5. The Board shall not release to the media or the public information in respect of the suspension or 

dismissal of a teacher except as agreed by the Union or by joint release agreed upon by the Board 

and the Union or in response to public statements made by the Union.   

6. Notwithstanding Article A.6 Grievance Procedure, where an employee has been dismissed, the 

Union shall have the option of referring a grievance regarding the dismissal or suspension directly 

to arbitration provided for in that Article. 

7. At an arbitration in respect of the discipline or dismissal of an employee, no material from the 

employee‟s file may be presented unless the material was brought to the employee‟s attention at 

the time it was placed on file. 

[See Local Letter of Understanding No. 2 Re: Discipline and Dismissal for Misconduct, page 95.] 

ARTICLE C.29 EVALUATION 

1. All reports on the work of a teacher shall be in writing. 

2. At least ten (10) teaching days prior to commencing the observations the evaluator shall meet 

with the teacher and seek agreement on the purpose of the evaluation, the time span and 

scheduling of observations and the criteria to be applied.  The criteria shall be consistent with 

those set out in Local Appendix A of this agreement.  The evaluator shall also advise the teacher 

about the right to representation under Article A.26 Right to Representation. 

3. Application of the criteria shall take into consideration aspects of the learning situation over 

which the teacher does not have responsibility or control. 

4. Each report shall be based on a reasonable number of observations which reflect the teacher‟s 

assignment, a minimum of three and a maximum of six unless the teacher and the evaluator agree 

otherwise. 

5. Involvement or non-involvement in extra-curricular activities shall not be included in the report. 

6. Observations for the purposes of evaluation may be made any time except during abnormal or 

inappropriate times. The teacher shall have the opportunity to select up to half the observation 

times. No such observations shall be made in the first fifteen (15) teaching days of an assignment 

or in the first fifteen (15) teaching days after a change in assignment. 
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7. Within three teaching days following each observation, the evaluator shall meet with the teacher 

to discuss the evaluator‟s observations. Such observations shall be provided to the teacher in 

writing within three teaching days of the observation. 

8. Reports shall be prepared only by evaluators authorized under the School Act and School 

Regulation and shall be prepared independently and without collaboration on content or results. 

9. Reports shall reflect any discrepancy between the teacher‟s assignment and the teacher‟s 

professional training and experience.  Wherever possible the report shall be on the teacher‟s 

assignment in the teacher‟s prime area(s) of expertise. 

10. The content of a report shall be an objective description of teaching performance. Judgments shall 

be substantiated. 

11. Except by mutual agreement of the teacher and the evaluator, evaluation reports must be 

completed in the work year in which they are initiated. 

12. The teacher shall be given a draft copy of a report at least seven (7) days prior to the preparation 

of the final copy. The teacher shall have the opportunity of meeting with the evaluator to propose 

changes to the draft. The evaluator shall endeavor to complete the final report within thirty (30) 

days of any meeting under this clause. 

13. In the event of a less than satisfactory report:  

a. the teacher shall be notified of the right to representation under Article A.26 Right to 

Representation, and  

b. a plan of assistance jointly developed by the teacher and the evaluator shall be made 

available to the teacher, [See Local Letter of Understanding No. 6 Re: Plans of 

Assistance.] 

c. the commencement of further observations shall take into consideration any plan of 

assistance and time frames under this agreement.  

14. The final report shall be filed in the teacher‟s personnel file at the School District Office. A copy 

shall be given to the teacher at the time of filing.  One additional copy may be retained by the 

author for a reasonable period of time. 

15. Any dispute with respect to the application of procedures contained in this article shall be subject 

to the grievance procedure, Article A.6 Grievance Procedure.  

16. The teacher shall have the right to submit to the evaluator, within thirty (30) teaching days of 

receipt of the final report, a written commentary on the report which shall be filed with all copies 

of the report. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 REMOVED BY LEGISLATION/ INTENTIONALLY LEFT BLANK 

ARTICLE D.2 REMOVED BY LEGISLATION/ INTENTIONALLY LEFT BLANK 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME  

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 
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5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.20 WEEKLY INSTRUCTIONAL ASSIGNMENT 

1. Instructional assignment shall be defined as time during the school day for instructional purposes 

assigned to teaching courses and lessons, including time assigned to study periods. 

2. Pursuant to the School Calendar Regulation established by legislation and regulation: 

 The maximum weekly instructional time for a full-time elementary teacher shall be 1335 minutes 

per week.  A minimum of an additional 90 minutes per week (100 minutes effective September 

2014 and 110 minutes effective June 30, 2019) shall be provided for purposes of preparation. 

 The maximum weekly instructional time for a full-time middle school teacher shall be 1352 

minutes per week.  A minimum of an additional 193 minutes per week shall be provided for 

purposes of preparation, which shall include a minimum of 39 minutes per week team-directed 

common planning time. 

 The maximum weekly instructional time for a full-time secondary teacher shall be 1352 minutes 

per week.  A minimum of an additional 193 minutes per week shall be provided for purposes of 

preparation.  
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3. The instructional time for part-time teachers shall be pro-rated.  

4. In an elementary school, the duration of the school day shall not exceed six hours inclusive of:  

a. instructional time, 15 minutes of recess and preparation time (the sum total not to exceed 

five hours)  

b. a regular noon intermission.  

5. In a middle school, the duration of the school day shall not exceed 6 hours and 30 minutes 

inclusive of: 

a. Instructional time, time for students to change classrooms and preparation time (the sum 

total not to exceed 5 hours and 30 minutes). 

 b. A regular noon intermission 

6. In a secondary school, the duration of the school day shall not exceed six hours and 30 minutes 

inclusive of:  

a. instructional time, time for students to change classrooms, and preparation time (the sum 

total not to exceed five hours and 30 minutes)  

b. a regular noon intermission.  

 

7. Part-time assignments shall be scheduled in consecutive teaching blocks.  

 
8. Preparation time shall be scheduled in blocks of no less than 30 minutes in duration unless 

requested otherwise by the teacher in writing. 

9. Part-time teachers of .375 F.T.E. or more, shall receive pro-rated preparation time based upon 

their time of assignment.  

ARTICLE D.21   TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS 

1. When new construction or major school renovations have been approved, the Board shall offer 

the opportunity for representatives of the teaching staff of the affected school to participate in the 

planning process. 

ARTICLE D.22 AVAILABILITY OF TEACHERS-TEACHING-ON-CALL 

1. When a teacher is absent from the workplace the Board will normally provide a teacher-teaching-

on-call to replace that teacher if a teacher-teaching-on-call has been requested by the teacher or 

principal, provided a teacher-teaching-on-call is available. 

2. Teachers, except teacher-teaching-on-call and those teachers whose assignment is that of a 

permanent teacher-teaching-on-call, shall not be required: 

a. to perform the tuition or instructional duties of a teacher who is absent  
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b. to supervise the students of a teacher who is absent except in emergency situations.  

ARTICLE D.23   REGULAR WORK YEAR FOR TEACHERS 

1. The annual salary established for teachers covered by this Agreement, shall be payable in respect 

of the teacher‟s regular work year.  

2. Pursuant to the Standard School Calendar established by legislation and regulation:  

a. the regular work year shall be scheduled from and including the first Tuesday after 

Labour Day to and including the last Friday in June, or if the last Friday in June falls on 

or before June 25, June 30. 

b. the first day of Winter Break shall be on the Monday preceding December 26. Schools 

shall re-open on the Monday following January 1 unless January 1 is a Friday, Saturday 

or Sunday in which case schools shall re-open on the following Tuesday. 

c. the first day of Spring Break shall be the third Monday in March.  School shall re-open 

on the fourth Monday of March. If the fourth Monday in March is Easter Monday, 

schools shall re-open for the Wednesday following the fourth Monday in March. 

d. the regular work year for teachers shall include: 

i. no fewer than five (5) non-instructional days pursuant to Article F.21 

Professional Development Days. 

ii. two half days for report card preparation.  

iii. two half days to allow for assessment/evaluation and/or the designing of 

educational programs.  

e. The first day of the work year will be a day for organization. Students shall be in 

attendance for up to one-half the day.  

f. The last day shall be an administrative day with no students in attendance. 

g. The Board shall shorten 4 school days of a school by not more than one hour for the 

purpose of facilitating parent-teacher interviews related to student progress.  

3. Any work performed by teachers covered by this Agreement beyond the teacher‟s work year, 

shall be voluntary.  

4. All Board requests for a teacher to work beyond the regular work year will be in writing as far in 

advance as possible. A teacher who is requested and agrees to work beyond the regular work year 

shall receive at the teacher‟s option:  

a. payment at the rate of 1/200th of the teacher‟s annual salary for each day worked, or  

b. the equivalent release time during the regular work year.  Every reasonable effort shall be 

made to accommodate the wishes of the teacher with respect to the scheduling of this 

release time. 
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5. Nothing in this article shall prevent the Board from offering, or a teacher from accepting a fixed-

sum contract for a specific project provided the Union receives notice of all such projects and the 

project does not consist of or include work of a kind that would normally be performed by a 

teacher. 

6. If the work requested requires the teacher to travel more than twenty (20) km from the normal 

worksite, the teacher shall be paid mileage reimbursement pursuant to Article B.10 

Reimbursement for Mileage and Insurance for travelling costs and, if applicable, reasonable 

expenses for accommodation, meals and other expenses, upon submission of a district expense 

voucher. 

7. Where a statutory holiday falls on a full-time teacher‟s normally scheduled day off, during a week 

in which school is in session, and the full-time teacher is not required to work on that day, the 

teacher shall have the option of receiving:  

a. payment in lieu thereof calculated at 1/200 of the annual salary for that teacher‟s scale 

placement, or  

b. with mutual agreement between the teacher and the teacher‟s supervisor, equivalent time 

off. 

8. For the purpose of introducing Kindergarten students to school, teachers of Kindergarten, in 

consultation with the principal, shall be entitled to design and implement a gradual entry program 

involving altered hours and the phasing in of small groups of children for the first five days after 

the opening of school.  

ARTICLE D.24 ITINERANT TEACHERS 

1.  Travel time between instructional assignments of itinerant teachers shall be calculated as part of 

the teacher‟s total instructional assignment as determined by Article D.20 Weekly Instructional 

Assignment.  

2.  Itinerant teachers shall be reimbursed for travel expenses in accordance with Article B.10 

Reimbursement for Mileage and Insurance.  

3.  Itinerant teachers shall have reasonable access to telephones, clerical time, storage facilities, work 

space and supplies.  

ARTICLE D.25 SUPERVISION 

1. No teacher shall be required to perform supervision duties during the regularly scheduled noon 

intermission of the school.  

2. The maximum supervision duty which may be required of any teacher shall be fifteen (15) 

minutes per week. 
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ARTICLE D.26  BREAK FOR TEACHERS OF KINDERGARTEN  

1. Teachers of Kindergarten students shall not be required to perform instructional duties or to 

remain in their classroom during a fifteen (15) minute break which shall be scheduled for each 

two and one-half hour class.  

ARTICLE D.27 REMOVED BY LEGISLATION/ INTENTIONALLY LEFT BLANK 

ARTICLE D.28 REMOVED BY LEGISLATION/ INTENTIONALLY LEFT BLANK 

ARTICLE D.29 REMOVED BY LEGISLATION/ INTENTIONALLY LEFT BLANK 

 

ARTICLE D.30 REMOVED BY LEGISLATION/ INTENTIONALLY LEFT BLANK 

 

 

ARTICLE D.31 HOME EDUCATION 

 
1. Pursuant to the School Act and Regulation a home-schooled student is a child who is:  

a. educated at home or elsewhere by a parent who has registered the child in a school of the 

parent‟s choice over which the Board has jurisdiction; and  

b. provided access to a school‟s educational services in accordance with the Regulation. 

2. A teacher assigned responsibility for any educational services to home-schooled students shall be 

given adequate time to provide such services within the weekly instructional assignment. 

3. Removed by Legislation/ Intentionally Left Blank 

ARTICLE D.32 BEGINNING TEACHER 

1. In determining the teaching assignment of a beginning teacher the principal in consultation with 

the staff shall consider the following:  

a. the instructional assignment  

b. class demands  

c. mentor support  

d. orientation  

ARTICLE D.33 STAFF MEETINGS 

1. At least seven (7) days notice of regular staff meetings shall be given, including the agenda of 

items to be considered. 
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2. All staff members shall have the right to place items for consideration on the staff meeting 

agenda.  

3. Written minutes of staff meetings shall be kept and circulated to all staff members. 

4. Wherever practicable, teachers shall attend staff meetings called by the principal. Teachers shall 

not be required, except in emergency situations, to attend staff meetings:  

a. which commence prior to one (1) hour before classes begin or which conclude later than 

two (2) hours after dismissal of pupils; 

b. during recess or during the noon intermission. 

5. Teachers shall not be required to attend staff meetings on weekends, holidays or outside of the 

regular work year as defined in Article D.23 Regular Work Year for Teachers. 

ARTICLE D.34 EXTRA-CURRICULAR ACTIVITIES 

1. The Board and the Union agree that all extra-curricular activities are voluntary. 

2. Extra-curricular activities shall not form any part of job description or posting. 

3. In this agreement, extra-curricular programs and activities include all those that are beyond the 

provincially prescribed and locally determined curricula of the school. 

4. During the life of the agreement the Union agrees that the Executive Committee or the Staff 

Representative Assembly shall not direct withdrawal of participation by teachers in extra-

curricular activities. 

5. While voluntarily involved in Board approved extra-curricular activities, teachers shall be 

considered to be acting in the employ of the Board for purposes of coverage by the Board‟s 

insurance. 

6. The Board agrees not to enter into an agreement with any teacher which reduces the hours of 

instruction for providing extra-curricular activities. 

ARTICLE D.35 JOINT DISTRICT HEALTH AND SAFETY COMMITTEE 

[The Workers’ Compensation Act www.bclaws.ca/Recon/document/ID/freeside/96492_00 and 

Occupational Health and Safety Regulation www.worksafebc.com can be accessed online.] 

1. A Joint District Health and Safety Committee shall be established.  

a.  The Committee shall include, among others, two (2) representatives of the Board from 

District Health and Safety and two (2) representatives of the Union (LTA).  

b.  The Committee shall function on a co-chair system with one (1) co-chair selected from 

the unions and one (1) co-chair selected from non-union representatives. 

c.  The Co-Chairs shall be elected by and from all members of the Joint District Health and 

Safety Committee. 

http://www.bclaws.ca/Recon/document/ID/freeside/96492_00
http://www.worksafebc.com/
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d.  The secretary shall be elected by and from all members of the Committee. Neither Co-

Chair shall act as secretary. 

e.  Minutes of the Committee meetings shall be kept and copies forwarded to the Board, the 

Union representative(s), and the Union office. The minutes shall be distributed to 

Committee members prior to the next scheduled meeting.  

f.  The Committee shall meet monthly from September to June. 

g.  The Committee shall hold meetings as requested by the Union or by the Board. 

h.  The Union President shall be notified immediately of each accident or injury reported by 

a teacher.  

2. The Purpose of the Committee shall be: 

a. To promote and assist in maintaining a safe and healthful work environment.  

b. To review and monitor the redacted summaries of the Employee Injury Reports and the 

Violent Incident Reports, and make recommendations to the Board and the Union.  

c. To review complaints of unsafe or unhealthy conditions which have not been resolved at 

the school/department level and make recommendations to the Board and the Union.  

d. To determine that regular inspections of the place of employment, including a health and 

safety audit by the Workers‟ Compensation Board if necessary, are carried out as 

required by the Occupational Health and Safety Regulation, Workers‟ Compensation Act 

of British Columbia. 

e. To recommend measures required to attain compliance with the Workers‟ Compensation 

Act and Regulation. 

f. To consider recommendations, from the Union, in accordance with the Workers‟ 

Compensation Act and Occupational Health and Safety Regulation and recommend 

implementation where warranted. 

g. To review WorkSafeBC Inspection reports and Compliance Action Reports at the 

scheduled monthly meetings. 

h. To review the posted current District Health and Safety protocols and monitor that the 

protocols have been communicated by the Board to each worksite. 

ARTICLE D.36 HEALTH AND SAFETY 

[The Workers‘ Compensation Act www.bclaws.ca/Recon/document/ID/freeside/96492_00 and 

Occupational Health and Safety Regulation at www.worksafebc.com and ASHRAE Standards as 

referenced by WorkSafeBC at 

www.worksafebc.com/publications/health_and_safetyu/by_topic/assets/pdf/indoor_air_bk89.pdf can be 

accessed online.] 

 

http://www.bclaws.ca/Recon/document/ID/freeside/96492_00
http://www.worksafebc.com/
http://www.worksafebc.com/publications/health_and_safetyu/by_topic/assets/pdf/indoor_air_bk89.pdf
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1. Classes shall be conducted in facilities that are clean and where temperature, ventilation, lighting, 

humidity, sound level and other physical conditions are hygienic and safe for teachers and 

students.   

2. No teacher shall be disciplined for refusal to work on a job which the teacher has reasonable 

cause to believe would create an undue hazard to their health and safety. The Board may ask for 

medical documentation verifying the connection between the illness or injury and the undue 

hazard at their worksite. 

3. The parties recognize that students exhibiting violent behaviour may pose safety concerns for 

both the teacher and other students and the teacher shall have the right under these circumstances 

to invoke Article D.36.2. 

4. A teacher who is injured during working hours and is required to leave for treatment or is sent 

home for such injury shall receive payment for the full day without deduction from sick leave 

unless a doctor or a nurse states that the teacher is fit for further work on that day.  Transportation 

to the nearest physician or hospital for teachers requiring medical care as a result of an accident 

or injury shall be at the expense of the Board. 

5. a.  The Board shall pay an allowance to a teacher(s) at each worksite who agrees to be 

designated by the Board as an Occupational First Aid Level II Attendant and who holds a 

valid Occupational First Aid Level II Certificate.   

b.  The designated teacher(s) shall be reimbursed for the cost of the course fees, subject to 

successful completion of the course.  It is the responsibility of the teacher(s) to apply for 

this reimbursement and provide proof of completion.  The allowance per annum shall be: 

Effective July 1, 2013  $                 574.00  

Effective September 1, 2014  $                 585.48  

Effective January 1, 2015  $                 592.80  

Effective May 1, 2016  $                 595.47  

Effective July 1, 2016  $                 601.42  

Effective May 1, 2017  $                 601.42  

Effective July 1, 2017  $                 604.43  

Effective May 1, 2018  $                 610.47  

Effective July 1, 2018  $                 613.52  

Effective May 1, 2019  $                 619.66  
  

 *any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD.   

 

6. The Board shall maintain an Emergency Response education plan for each worksite and the plan 

shall be used to educate students and staff. 

7. The Board shall publish a link to the Workers‟ Compensation Act and the Occupational Health 

and Safety Regulation on the District‟s Staff Portal. The site-based Joint Health and Safety 

Committee will assist members in accessing the most current act and regulation. 
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8. Teachers shall be provided the opportunity for input when developing or changing a Safety Plan 

for a student that they teach or case-manage.  

ARTICLE D.37 STUDENT MEDICATION AND MEDICAL PROCEDURES 

1. Student medication and medical procedures in District schools shall be as follows:  

a. teachers have a duty to render assistance in an emergency;  

b. teachers shall not be called on to administer medication nor administer other medical 

procedures on a regular or predictable basis;  

c. the Board shall establish policies that require schools to establish systems for 

administering medication and other medical procedures after consultation with parents, 

family physicians, the public health nurse and the medical health officer.   

ARTICLE D.38 UNION INVOLVEMENT IN BOARD BUDGET PROCESS 

1. The Union shall have the right to provide input prior to a meeting where the Board or Board 

officials set the District‟s budget. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against females or 

males by portraying them in gender stereotyped roles or by omitting their contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 

officers and staff, in writing, of their commitment to a non-sexist environment. 

 

3. The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 

resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business and 

otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 

actions.  Such actions may include counselling, courses that develop an awareness of 

harassment, verbal warning, written warning, transfer, suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 

believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 

meetings in this procedure.  

 

2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, is 

unwelcome, and which the initiator knows or ought reasonably to know would be 

unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a one-time 

or continuous basis that would demean, belittle, intimidate, or humiliate any 

reasonable person; or 
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iv. the exercise of power or authority  in a manner which serves no legitimate work 

purpose and which a person ought reasonably to know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action of a 

sexual nature which creates an uncomfortable working environment for the 

recipient, made by a person who knows or ought reasonably to know such 

behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the effect 

of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that includes or 

implies a threat or an expressed or implied denial of an opportunity which would 

otherwise be granted or available and may include a reprisal or a threat of reprisal 

made after a sexual advance is rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about the 

situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential means 

of resolving the complaint and to request assistance in resolving the matter.  If 

the matter is resolved to the complainant's satisfaction the matter is deemed to be 

resolved. Refer to Article E.2.5 Informal Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 

has been breached by the alleged harasser, a complaint may be filed with the 

superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of the 

complaint and the definitions of sexual harassment/harassment which may apply; 

however, the form of the complaint will in no way restrict the investigation or its 

conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint and 

provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or alleged 

harasser, the complaint shall, at the complainant's discretion, be immediately 

referred to either BCPSEA or a third party who shall have been named by prior 
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agreement of the employer and the local who shall proceed to investigate the 

complaint in accordance with Step 3 and report to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by the 

complainant pursuant to Article E.2.3.b.i. The employer may request further 

particulars from the complainant. Upon the conclusion of such a review, the 

employer shall: 

  (1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution processes 

to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 

provide notice of investigation.   

iii.  The investigation shall be conducted by a person who shall have training and/or 

experience in investigating complaints of harassment. The complainant may 

request that the investigator shall be of the same gender as the complainant and 

where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and shall 

be completed in twenty (20) working days unless otherwise agreed to by the 

parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant shall, 

when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where EFAP 

cannot provide the necessary services to deal with the negative effects of the 

harassment; 

iii. redress of any career advancement or success denied due to the negative effects 

of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has occurred, 

and the harasser is a member of the bargaining unit, any disciplinary sanctions that are 

taken against the harasser shall be done in accordance with provisions in the agreement 

regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 
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e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 

Step 3 of Article A.6 (Grievance Procedure). In the event the alleged harasser is the 

superintendent, the parties agree to refer the complaint directly to expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment by 

another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form part of 

any record; 

iii. Only the complainant, respondent, and administrative officer shall be present at 

such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 

investigation and other discipline provisions of the collective agreement at 

meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at Step One 

under the circumstances of Article E.2.5.a, it shall be written up and signed by both. Only 

the complainant and the respondent shall have copies of the resolution and they shall be 

used only for the purpose of establishing that a resolution was reached. No other copies 

of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility pursuant to 

Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 

pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-

disciplinary in nature and shall not form part of any record. Only the respondent shall 

retain a copy of the memo. That the memo was sent can be referred to as proof that the 

respondent had been advised about the standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing and 

implementing an ongoing harassment and sexual harassment awareness program for all 

employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, such a 

program shall be deemed to satisfy the provisions of this article. This awareness program 

shall initially be for all employees and shall be scheduled at least once annually for all 

new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 
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ii. understanding situations that are not harassment or sexual harassment, including 

the exercise of an employer's managerial and/or supervisory rights and 

responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined in this 

Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply to 

employees in B.C. 

ARTICLE E.20 NEW POSITIONS 

1. Any position not described in this agreement shall be considered a new position. 

2. The Board shall notify the Union of all such new positions to be offered in the District and 

provide to the Union a written job description of the new position(s). 

3. The Board agrees that it will not unilaterally exclude a new position from the bargaining unit and 

that disputes with respect to whether a new position should be included in the unit will be 

resolved pursuant to Article E.20.4. 

4. In the event that the parties do not agree on the inclusion or exclusion of the position within thirty 

(30) days the matter may be referred to arbitration under Article A.6: Grievance Procedure. 

5. An arbitrator appointed pursuant to this Article to determine an inclusion or exclusion shall 

consider:  

a. the definition of “employee” in the Labour Relations Code and the functions that form 

the basis for the exclusions;  

b. the duties of a Director of Instruction as in the School Act and Regulation;  

c. whether or not the duties outlined in the School Act and Regulation are being carried out.  

6. Any position that is currently included in the bargaining unit may not be excluded from the 

bargaining unit without the agreement of the parties.  

7. The salary, or allowance if any, shall be the subject of negotiations between the Union and the 

Board, and the results of such negotiations shall be made retroactive to the date the new position 

was filled. Until such time as negotiations conclude, the incumbent shall be paid an interim 

salary, as set by the Board. In such negotiations the Board shall provide the Union with the job 

description. Whenever possible the salary, or allowance if any, shall be negotiated before the 

position is filled.  
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8. In the event that the parties fail to reach agreement on the salary, or allowance, within thirty (30) 

school days, the matter shall be referred to arbitration under Article A.6: Grievance Procedure.  

By mutual consent, the time limit may be extended.  

9. Pursuant to Article E.20.10 and Article E.20.11 “position” means individual jobs or assignments.  

10. Where the inclusion or exclusion of a position is in dispute, the issue of whether or not the 

position is, in substance, that of a teacher and/or is in the bargaining unit is an issue which can be 

grieved under the grievance procedure in the collective agreement.  

11. In the event that an issue of the sort referred to in Article E.20.9 is not settled in the grievance 

procedure, either party may refer the issue to arbitration for binding determination.  

ARTICLE E.21 POSTING VACANT POSITIONS 

1. Vacancy means a newly created position or an existing position vacated by an incumbent which 

the Board intends to fill.  A position filled by a teacher on a term appointment does not become a 

vacancy during the school year if the incumbent‟s leave is extended and the term contract teacher 

continues in the position.  Should the leave of absence continue into the next school year, the 

position is posted as a vacancy. All teachers in the district are eligible to apply for all vacancies 

pursuant to Article E.22 Filling Vacant Positions. 

2. A list of all vacancies and new positions of 20 days duration or longer, except for Article C.25.2.f 

teachers-teaching-on-call, shall be posted on the school district website under the staff portal as 

soon as they become known, for a period of seven (7) calendar days. Electronic copies of all 

postings shall be forwarded to the Union at the time of posting. 

3. A position to which a teacher is returning from a leave of absence of two years or less in duration 

is not a vacancy. 

4. Vacancies for positions of Department Head/Team Leader are required only to be posted in the 

school which has the vacancy. 

5. Advertising outside the district may coincide with, but not precede, the internal postings. 

6. During July and August vacancies shall be posted on the school district website under the staff 

portal. 

7. Every posting shall contain the following information: 

a. identification of the position to be filled, i.e., subject area(s), grade level(s) and work 

location(s), full-time or specified part-time, and any other salient descriptive information;  

b. start date, and if applicable, end date;  

c. required qualifications, which shall be reasonable, bona fide requirements for the 

position. 
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ARTICLE E.22 FILLING VACANT POSITIONS 

 

1. The Board and the Union agree that fair posting and filling practices are desirable and part of a 

harmonious employment relationship.   

2. Vacancies other than those of special responsibility shall be filled in the following priority 

provided that the teacher has the necessary qualifications as defined in Article C.22 Layoff, 

Displacement and Severance, to perform the duties of the vacant position. 

Priority placement shall be given to:  

a. continuing appointees transferred pursuant to Article C.21.1.a Transfer and Surpluses 

Initiated By The Board and Article C.21.1.b; and  

b. teachers requesting transfer pursuant to Articles C.26 Dismissal Based On Performance, 

Article E.28 Anti-Racism, Article E.2 Harassment / Sexual Harassment, and Article E.29 

Falsely Accused Employee. 

3.  In the groups defined below in Articles E.22.3.a, E.22.3.b, E.22.3.c, E.22.3.d, E.22.3.e, 

E.22.3.f,   E.22.3.g when the necessary qualifications and other skills related to the 

position of two (2) or more teachers are relatively equal, the position shall be offered to 

the applicant with the greater/greatest seniority. 

a. teachers returning from a leave of absence of longer than two (2) years;  and 

b. continuing appointees surplused pursuant to Article C.21.1.e; and  

c. teachers laid off pursuant to Article C.22.3.e; and  

d. continuing appointment teachers and teachers granted continuing contracts as per Article 

C.23.3 who apply for a posted position;   

e. part-time continuing appointment teachers who apply for a posted position which would 

increase the time of their appointment; and 

f. teachers with at least three (3) months aggregate service on term contracts pursuant to 

Article C.23 Term Contracts who apply for a posted position and who have not received a 

less than satisfactory report; and 

g.  teachers who have received: 

i. term contracts of less than three (3) months duration or 

ii. Teachers Teaching On Call, who have accrued a minimum of fifty (50) days 

service in the previous twelve (12) months including at least two (2) periods of 

six (6) days each that are continuous in the same assignment. 

4. Application status is updated on the school district website in the list labeled “Postings Filled and 

Cancelled”. 
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5. If a continuing position is filled during the school year by an applicant who is currently employed 

in a position within the district, or on a leave of absence from the district, the successful applicant 

shall fill the position at the beginning of the next school year.  For the intervening period, the 

position may be filled by a teacher on a term appointment. 

ARTICLE E.23 ASSIGNMENT IN SCHOOL 

1. The following provisions shall apply to changes in assignment(s) including changes made during 

the year-end staffing process. 

2. Alterations in a teacher‟s assignment shall be made only within the teacher‟s teaching position 

and in accordance with the teacher‟s appointment. 

3. Alterations of assignment within a teaching position are not posted. 

4. Assignment within a school shall take into consideration academic and technical qualifications, 

training, experience, [Removed by Legislation / Intentionally Left Blank], number of teaching 

locations, number of preparations, personal preference of the teacher and the educational and time 

tabling needs of the school. 

5. Notwithstanding Article E.24.2, where declining grade and/or course enrollments necessitate 

assignment changes that would result in a reduction of a teacher‟s appointment, the teacher shall 

be offered any additional available assignments in the school, provided the teacher has the 

necessary qualifications. Such changes in assignment need not be posted. 

6. A staff meeting shall be held prior to June 15 for the purpose of discussing the proposed 

timetable, staff assignments for the next school year and the teaching positions required in the 

school.  

ARTICLE E.24 PERSONNEL FILES 

1. There shall be only one (1) personnel file for each teacher, maintained at District Office.  Any file 

on a teacher kept at a school shall be forwarded to the District Office or destroyed when the 

teacher leaves that school.  Teacher personnel files shall be kept in locked, secure storage. 

2. Upon receiving reasonable notice from a teacher, the superintendent, in respect of the District 

file, or the principal of the school, in respect of any school file, shall grant access to that teacher‟s 

file during normal business hours. 

3. An appropriate school board official shall be present when a teacher reviews the file, and the 

teacher may be accompanied by a union representative. 

4. The Board agrees that only material which is factually correct and relevant to the employment of 

the teacher shall be maintained in personnel files. A teacher may request removal of material on 

the basis that it is not factually correct or relevant. In the event that the appropriate Board official 

does not agree to removal of specified material, the teacher may file a grievance pursuant to 

Article A.6:  Grievance Procedure of this agreement.  

5. Confidential medical information that is placed in a teacher‟s file shall be sealed. The archived 

documents shall only be accessed by human resources staff or the Superintendent.  
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6. The teacher will be given a copy of any material critical of the teacher, which is placed in the 

teacher‟s personnel file. Such material will be stamped with the date it is placed in the file. 

7. Every teacher shall have the right to attach a commentary to any item in their personnel file. 

8. A record shall be maintained of all individuals who have had access to a teacher‟s personnel file 

and the dates of such access, and the teacher shall, upon request, be shown this record. 

ARTICLE E.25 SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) and 

Board By-law of a decision of an employee covered by this Agreement, or in connection with or 

affecting such an employee:  

a. the employee and the Union shall immediately be notified of the appeal, and shall be 

entitled to receive all documents relating to the appeal;  

b. the employee shall be entitled to attend any formal meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the Union; and  

c. the employee shall have the opportunity to provide a written reply to any allegations 

contained in the appeal.  

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the pupil has 

not first discussed the decision with the employee(s) who made the decision.  

3. No decision or By-law of the Board with respect to the conduct of such appeals or the disposition 

of any appeal shall abrogate any right, benefit or process contained in this Agreement, or deprive 

the employee of any right, benefit or process otherwise provided by law.  

ARTICLE E.26 COMPLAINTS AGAINST TEACHERS 

1.  Where a pupil and/or the parent/guardian of a pupil files a complaint with an administrator 

regarding the conduct, work or decisions of a teacher, and the complaint is such that it does not 

fall under Article C.27 – Discipline and Dismissal for Misconduct, and the administrator 

determines that a meeting is necessary, the complaint shall be processed in the following fashion: 

 

a.  The teacher shall be notified within seventy-two (72) hours of the administrator making 

the decision that a meeting is necessary. 

b.  The teacher shall be entitled to receive documents, if any, relevant to the complaint prior 

to the meeting. 

c.  The teacher shall have the opportunity to provide a written reply to the administrator in 

response to any allegations contained in the complaint. 

d.  The administrator shall convene a meeting/meetings with the teacher, which may include 

the pupil and/or the parent/guardian to discuss, with the intent to resolve the complaint. 

The teacher shall have the right to be accompanied by a representative of the Union at 

this meeting. 

e.  Should the complaint not be resolved at the above meeting(s), the teacher may refer the 

matter(s) to the Union. 
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f.  Should new information lead to an allegation(s), the administrator may choose to proceed 

with an investigation as per Article C27 – Discipline and Dismissal for Misconduct. 

ARTICLE E.27 NO DISCRIMINATION 

1. There will be no discrimination against any person covered by this agreement on the basis of 

race, colour, ancestry, national or ethnic origin, age, physical or mental disability, sex or sexual 

orientation, religious or political affiliation, family status or participation in the authorized 

activities of the union. 

2.  Where there exists a bona fide occupational requirement it shall not be considered discrimination. 

ARTICLE E.28 ANTI-RACISM 

1. The Union and the Board do not condone and will not tolerate any expression of racism. 

2. Allegations of racism shall be treated seriously and in strict confidence and shall be resolved in 

the manner described in Article E.2 Harassment/Sexual Harassment. 

3. No employee shall be subject to reprisal, threat of reprisal or discipline as a result of filing a bona 

fide complaint of racism. 

4. Any employee found to have been committing an act of racism shall be subject to disciplinary 

action.  Such action may include a verbal warning, a written warning, transfer, suspension and/or 

dismissal. 

5. It is recognized that false or malicious complaints may damage the reputation of, or be unjust to 

other employees and therefore the complainant may be subject to disciplinary action. 

6. In the first instance, attempts shall be made to resolve alleged complaints through informal 

means.  The complainant employee of the Board may attempt to resolve the matter by informing 

the alleged offender, who, if covered by this agreement may be accompanied by a member of the 

union. 

7. If the employee‟s complaint is not resolved informally, the employee may request the 

intervention of the superintendent of schools or any other administrative officer or may use the 

grievance and arbitration provisions of the collective agreement.  Where the complainant requests 

the intervention of the superintendent of schools or any other administrative officer the union 

shall be notified in writing of that fact and of the particulars of any allegation(s) at the earliest 

reasonable time, and in any event before any action is taken by the Board, and the employee shall 

be advised of their right to representation in accordance with the right to representation provisions 

of the collective agreement. 

8. In the event that the issue remains unresolved after the request to the superintendent, the 

employee may refer the issue to arbitration in accordance with the grievance and arbitration 

provisions of the collective agreement. 

9. Where racism is proven and results in the transfer of a teacher it shall be the offender who is 

transferred, except the complainant may be transferred with the complainant‟s consent. 
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ARTICLE E.29 FALSELY ACCUSED EMPLOYEE 

1. When a teacher has been falsely accused of child abuse or sexual misconduct the Board will assist 

the teacher by:  

a. providing necessary leave of absence with pay and working with the teacher to develop a 

plan which facilitates a smooth return to the teaching profession;  

b. providing additional funding to the Employee Assistance Program to ensure availability 

of counselling assistance to the employee and the employee‟s family; 

c. providing, upon request of the employee, available factual information to the parents and 

students involved with the false accusation; 

d. enabling the teacher to transfer to a vacant position pursuant to Article E.22 Filling 

Vacant Positions. 
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SECTION F PROFESSIONAL RIGHTS 

ARTICLE F.20 PROFESSIONAL AUTONOMY 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with effective 

educational practice and the Evaluation Criteria, Local Appendix A, have individual professional 

autonomy in determining the methods of instruction, and the planning and presentation of course 

materials in the classes of pupils to which they are assigned. 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT DAYS 

1. Five (5) days referred to in Article D.23.2.d.i of Article D.23 Regular Work Year for Teachers 

shall be used for teacher professional development activities. 

2. These days shall be considered as instructional days for salary purposes.  

3. Each school staff committee, or the Board and the Union in the case of the District-wide 

professional development day, shall determine the appropriate activities for these days.  

4. Upon request of the Union there shall be one District-wide professional development day. 

ARTICLE F.22 EDUCATIONAL CHANGE 

1. When new provincially-prescribed or District-developed curriculum is being introduced in the 

school District, it shall be the responsibility of the Board and the Union to strike an Educational 

Change Committee that shall be comprised of three (3) Board representatives and three (3) Union 

representatives.  

2. The Educational Change Committee shall make recommendations to the Board and the Union 

that include the time considerations, in-service and retraining requirements, material requirements 

and funding needs. 

ARTICLE F.23 PROFESSIONAL DEVELOPMENT 

1. The Board and the Union shall establish a Joint Professional Development Fund for the purpose 

of promoting professional development of the teaching staff of the School District.  

2. Each September 1 the Board shall contribute $30,000 to the Joint Professional Development 

Fund. 

3. In addition to F.23.2, the Board agrees that there will be an allocation of one teacher-teaching-on-

call (TTOC) day per FTE teacher on staff on September 30 for costs of teachers-teaching-on-call 

(TTOC) for those teachers granted any professional development leave of absence, in the form of 

a budget account at the Board office. 

4. The Board and the Union shall establish a Joint Professional Development Committee for the 

following purposes:  
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a. to develop policies which promote and foster the professional development of teachers, 

and,  

b. to administer the Joint Professional Development Fund. 

5. The Langley Teachers Professional Development Fund shall be administered by the Joint 

Professional Development Committee. 

a.  The Joint Professional Development Committee shall be chaired by the Union‟s 

Professional Development Chairperson and shall consist of two (2) representatives of the 

Board and three (3) representatives of the Union. 

b.  The Chairperson of the Joint Professional Development Committee and a representative 

of the Board shall be co-signers of all cheques disbursed by the Committee. 

c.  The Joint Professional Development Fund shall be subject to audit every second year 

commencing in the 2015-16 school year. 

d.  The Joint Professional Development Committee shall be entitled to use up to thirty (30) 

teacher-teaching-on-call (TTOC) days from the Joint Professional Development Fund as 

per Article F.23.2, for the purpose of meeting and/or conducting committee business. 

6. The Joint Professional Development Committee shall adhere to the following principles:  

a. teachers shall participate in professional development on a voluntary basis; 

b. opportunities for professional development activities shall be distributed as equitably as 

possible. 

7. The Joint Professional Development Fund will not be required to finance curriculum 

implementation in the District.   

8. The Board shall allocate to the budget of each school $50 per teacher for the purpose of 

promoting professional development. These funds shall be administered and tracked by a school 

based professional development committee consisting of:  

a. the elected Staff Professional Development Representative and, 

b. the Chairperson of the School Staff Committee or, in the absence of a Chairperson of the 

School Staff Committee, an elected Langley Teachers‟ Association designate and, 

c. the Principal or designate.  

9. a. In the event of a school closure, the total school-based professional development funds 

remaining on the date of the school closure shall be transferred to the Joint Professional 

Development Committee Fund by August 30 of that calendar year.  

b.  School-based professional development funds accrued by teachers who retire or 

otherwise leave the employ of the district, will remain in the school-based professional 

development fund. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school districts 

in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick leave credit 

according to the provisions of the Collective Agreement as it applies in that district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification form 

at the time the employee receives confirmation of employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the necessary 

verification forms to the previous school district(s) within ninety (90) days of 

commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and verify 

the sick leave credits which the employee seeks to port.  

[See Article G.23 Sick Leave, for sick leave use and accrual] 

(Note: Any provision that provides superior sick leave portability shall remain part of the collective 

agreement.) 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former foster 

child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  
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2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to Part 

6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other period as 

provided by the Act.  Such leave shall be taken in units of one or more weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 

the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) weeks 

of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s current 

salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made over 

ten months or 1/52 of annual salary where payment is made over twelve months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 

death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 

for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 

 

[See also Article G.32 Bereavement/Compassionate for short term compassionate leave of up to 

eight days.] 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 
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(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 

Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 

to this provision. 

ARTICLE G.4  BEREAVEMENT LEAVE 

 

[This Article contains various paid and unpaid leave provisions.  Please read the article in its 

entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the employee‘s 

immediate family.  [See also Article G.4.5.]  

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the local 

community to attend the funeral. Such requests shall not unreasonably be denied. [See also 

Article G.4.5.] 

 

3. In addition to leave provided in Article G.4.1 and G.4.2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For the 

purpose of Article G.4.3 ―family member‖ means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership. 

 

[See also Article G.4.7.] 
 

4. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. 
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Local Provisions: 

 

5. In addition to leave granted under Article G.4.1, up to three (3) additional days shall be granted 

where extensive travel is involved. Request for leave shall be made as soon as practicable. A 

maximum of three (3) days are available for travel purposes under Article G.4.2 and/or G.4.5. 

 

6. Upon written request, where leave has been granted under Article G.4.1, leave with or without 

pay in excess of eight (8) days may be granted in extenuating circumstances. See also Article 

G.4.3 for additional unpaid leave. 

 

7. In the event of the death of a teacher‘s relative not specified above in Article G.4.1, the teacher 

shall be entitled to leave with pay for one day for the purpose of attending the funeral. [See also 

Article G.4.3 for additional unpaid leave]. 

 

8. In the event of the death of a friend of a teacher, the teacher shall be entitled to leave with pay for 

one day for the purpose of attending the funeral and up to three (3) additional days without pay, 

where extensive travel is involved. Request for leave shall be made as soon as practicable. 

 

[Note: See also Article G.32 /Compassionate.] 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent or 

designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three (3) days.    

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. The combination of this provision with any other same or superior 

provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 

leaves for all employees. Where the minimum level of entitlement has already been met through 

any previous provisions relating to discretionary leaves, an employee shall receive no additional 

entitlement. 

 

3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 

shall apply. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 

Note: Article G.6.1.b applies for the purpose of Article A.10 Leave for Regulatory Business as per the 

Teachers’ Act only. 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. In 

addition, the member shall continue to be entitled to all benefits and rights under the Collective 

Agreement, at the cost of the employer where such costs are identified by the Collective 

Agreement.  

 

Note: Except as above, Article G.6 does not apply in SD No. 35 (Langley). See Article A.36 Union 

President/Executive Officer Leave and Article A.37 Leave for Union and other Professional 

Organizations.  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with respect to 

payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be recognized for the 

purpose of seniority and experience recognition.  

ARTICLE G.20 SECONDMENT 

1. A teacher who is seconded to District duties for a temporary period not exceeding one year shall 

receive the same salary and allowance as prior to secondment.  If the secondment is to a position 

currently named in the agreement, the teacher shall receive the greater of current total salary, or 

the salary and allowance of the named position. 

2. Secondment will be to perform a specific task or tasks, or to serve in an acting capacity in a 

named position. 
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3. Should a position filled by secondment continue beyond one year, the salary, and allowance if 

any, for the second and subsequent years will be negotiated under the terms of Article E.20 New 

Positions. 

4. Unless the teacher and the Board mutually agree otherwise, when a teacher is returned to regular 

duties from secondment the teacher shall receive the same salary and allowance as would have 

been received had the teacher continued in the teacher‟s former position. 

ARTICLE G.21 WORKERS’ COMPENSATION 

1. Compensation does not include a disability pension or other final settlement award arising from 

such disability. Compensation means periodic payments during the period of temporary 

disablement.  

2. Where a teacher is entitled to wage loss compensation payments under the Workers‟ 

Compensation Act, for injuries or diseases suffered, the teacher shall continue to receive full pay 

from their sick leave accumulation. All monies received by the teacher as compensation for loss 

of wages under the Act shall, in turn, be paid to the Board and credited back to the teacher‟s sick 

leave accumulation.  

3. Should a teacher‟s personal sick leave accumulation be depleted, only those monies received 

from WCB on their behalf would be forwarded to them. 

4. This clause does not apply in the case of a teacher who is drawing a disability pension from the 

Workers' Compensation Board. 

ARTICLE G.22 LEAVES OF ABSENCE 

1. Teachers will, where practicable, notify the Board of an intention to take a leave of absence. 

ARTICLE G.23 SICK LEAVE 

1. Sick leave credit shall be accumulated at the rate of one and one-half (1 1/2) days for each month 

of teaching while in the service of the Board. Part-time teachers will accumulate sick leave credit 

on a pro-rata basis.  

2. Effective September 1, 1990, thirty (30) sick leave days, or portion thereof for part-time and 

subject to Article G.23.3, shall be credited to each teacher in the first year of employment with 

the district. 

 At the beginning of each subsequent school year fifteen (15) days, or portion thereof for part-time 

and subject to Article G.23.3, shall be credited to each teacher.  

3. Teachers commencing employment with the Board during the year shall have credited to them the 

pro-rata portion of sick leave days which would accumulate to them for the balance of the school 

year.  
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4. Any days during which the teacher has been absent with full pay for reasons of illness, accident 

or unavoidable quarantine shall be charged against any sick leave accumulated by the teacher. 

The maximum number of days that may be used in any one year is one hundred fifty (150) days.  

5. The superintendent‟s office may request at any time a doctor‟s certificate verifying illness.   

6. a. Each teacher shall receive by September 30
th
 an annual accounting of his or her 

accumulated sick leave as at the prior June 30
th
. 

b. Thereafter the Board shall advise each teacher of his or her accumulated sick leave at the 

end of December and March. 

c. Each teacher hired after the commencement of the school year will receive the teacher‟s 

annual accounting of accumulated sick leave by the end of the teacher‟s first twenty (20) 

working days.  

7. Teachers who leave the District prior to year end and who use more paid sick leave than entitled 

to shall reimburse the Board for such days.  

8. When a teacher resigns and is re-employed by the Board, that teacher shall be credited with the 

sick leave accumulated to the date of resignation.  

9. Where a teacher is involved in an accident and as a result is paid sick leave during absence from 

work, any sick leave compensation recovered from an insurer or court award shall be repaid by 

the teacher to the Board. The Board shall thereupon reinstate the number of days of sick leave 

credit represented by the repayment. 

10. Partial Medical Leave  

a. Where a full-time employee produces a medical certificate stating that the employee, 

while medically unable to work full-time because of a degenerative illness or disability, is 

capable of working part-time, the employee‟s assignment may be reduced or the 

employee may be reassigned to another position where it is practical to do so. In either 

case, the change will be to a percentage of full-time that the employee is capable of 

working. The employee shall regularly provide the Board with medical information 

confirming his/her on-going inability to work full- time. 

b. An employee on partial medical leave will earn sick leave proportionately, for the portion 

of time worked and will use accumulated sick leave credits for the portion of time not 

worked. 

c. An employee on partial medical leave will go on full sick leave with or without pay 

depending on the extent of the employee‟s accumulated sick leave credits, if the 

employee proves incapable of meeting the requirements of his/her reduced or changed 

assignment.  

d. Where an employee on partial medical leave is about to exhaust his/her sick leave credits 

the Board will advise the teacher to contact the British Columbia Teachers‟ Federation 

Salary Indemnity Plan for information on “accommodation employment”. 

[See Article G.1 for porting of sick leave to/from other school districts.] 
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ARTICLE G.24 EDUCATIONAL LEAVE 

1. The Board agrees to grant Educational Leave for the purpose of study or research. Application 

shall be made to the Board before March 31st preceding the work year in which leave is to be 

taken, or October 31 of the work year in which leave is to be taken. 

2.  The Board shall establish an Educational Leave Fund in the amount of 0.18% of the teachers‟ 

salary portion of the operating budget based on the September 30 teacher payroll of the previous 

year. Unexpended funds from previous years will accumulate and will be in addition to the 0.18% 

annually budgeted. This will set the amount of money available for educational leave in the 

school year that commences on September 1 of the budget year. 

3. A Selection Committee comprised of two (2) representatives from the Board and two (2) 

representatives from the Union shall be responsible for recommending teachers for Educational 

Leave, and shall be governed by the following conditions:  

a. each teacher shall be paid 60% of the teacher‟s salary for the applicable time period. 

b. Educational Leave shall normally commence in September and be for one year. A lesser 

duration such as a semester, quarter, term or time which coincides with the course of 

studies to be taken shall be considered. 

c. the teacher shall give an understanding to remain in the service of the Board for a 

minimum period of two (2) years immediately following the Educational Leave. Upon 

failing to do so, the teacher shall refund on demand the amount paid by the Board during 

the Educational Leave, pro-rated according to the period of time worked since the return 

from leave. 

d. during the period of Educational Leave the Board shall continue its contributions to 

applicable employee benefits in accordance with Article B.11 Benefits. 

e. the period of Educational Leave shall be taken into account for the purpose of granting 

increments. 

f. the candidates for Educational Leave shall have been employed continuously by the 

Board for five years prior to being granted Educational Leave. 

g. The following shall be regarded as employed time for the purpose of this article:  

i. maternity leave pursuant to the Employment Standards Act  

ii. service as LTA president  

iii. service with B.C.T.F., Teacher Regulation Branch and/or CTF  

iv. service with the Department of National Defence  

v. exchange teaching  

vi. secondment  
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h. A teacher shall be entitled to apply for the equivalent of one work year in any ten (10) 

year period of service with the Board. 

i. the Selection Committee in making their selections will take into account the benefit of 

the study or research to the school District.  

j. teachers who have applied for Educational Leave will be advised of the Selection 

Committee‟s decision within thirty (30) calendar days of the application deadline.  

4. Teachers returning from Educational Leave of one (1) year or less shall return to the same 

position or, if it no longer exists, to a comparable position to that held prior to the leave. 

5. Teachers on Educational Leave shall be considered to be on leave from the balance of their 

assignment so that they may purchase pensionable service to provide for a full year‟s pension 

credit. 

ARTICLE G.25  MATERNITY LEAVE 

[The Employment Standards Act can be accessed online at www.labour.gov.bc.ca/esb.] 

 
1. A pregnant teacher employed by the Board shall be granted upon request a leave of absence:  

a. i. as provided for in Part 6 of the Employment Standards Act; or  

ii. for a stated longer period of time to the end of the calendar year, the end of a 

semester, the end of the spring break, or the end of the school year, whichever 

occurs first immediately following the expiry of the 17 weeks provided in (i) 

above. 

b. a woman on Maternity Leave shall be deemed to have continued employment and the 

Board shall continue to maintain premium payments for benefits and pensions. The 

teacher shall maintain her portion of premiums and pension contributions.  

2. If at the end of the agreed upon period of leave, the teacher is unable to return to duty because of 

ill health, she shall present the Board with an acceptable medical certificate and shall qualify for 

her sick leave provisions.  

3. Early Return and Emergency Situations: 

a. in the case of an incomplete pregnancy, death of the child, or other special situations, a 

teacher may return to duty earlier than provided in the agreed upon leave. 

b. the teacher intending to make an early return to duty will submit a written application and 

a medical certificate. 

c. a terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act and the Maternity Leave provisions apply. 

4. In the case of adoption, Maternity Leave shall be granted on request and shall commence from 

the date of arrival of the child in the home. All the provisions of this section shall apply including 

all rights guaranteed under the Employment Standards Act. Teachers intending to request 

http://www.labour.gov.bc.ca/esb
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Maternity Leave for adoption purposes shall apply to the Board at the time of confirmation of 

adoption of a child. 

5. A teacher returning from Maternity Leave shall be entitled to security of employment and return 

to the same position or, if it no longer exists, to a comparable position.  

ARTICLE G.26 SUPPLEMENTAL EMPLOYMENT INSURANCE BENEFITS 

1. Supplemental Employment Insurance Benefits on Maternity Leave: 

 Pursuant to the Supplemental Employment Benefits (SEB) Plan agreement, which has been 

registered as required by the Employment Insurance Act, the Board agrees that:  

a. when a pregnant teacher takes the maternity leave to which she is entitled pursuant to the 

Employment Standards Act, the Board shall pay the teacher   

i. ninety-five (95) per cent of her current salary for the first two weeks of the leave, 

and where the teacher is eligible to receive EI maternity benefits,  

ii. the difference between ninety-five (95) per cent of her current salary and the 

amount of EI maternity benefits received by the teacher, for a further 15 weeks. 

 

ARTICLE G.27 SHORT TERM PARENTAL LEAVE 

[The Employment Standards Act can be accessed online at www.labour.gov.bc.ca/esb.] 

 
1. A teacher employed by the Board shall be granted upon request a leave of absence:  

a. as provided for in Part 6 of the Employment Standards Act. 

b. a teacher on Short Term Parental Leave shall be deemed to have continued employment 

and the Board shall continue to maintain premium payments for benefits and pensions. 

The teacher shall maintain their portion of premiums and pension contributions.  

2. If at the end of the agreed upon period of leave, the teacher is unable to return to duty because of 

ill health, they shall present the Board with an acceptable medical certificate and shall qualify for 

their sick leave provisions.  

3. In the case of adoption, Short Term Parental Leave shall be granted upon request. All the 

provisions of this section shall apply including all rights guaranteed under the Employment 

Standards Act.  

4. A teacher returning from Short Term Parental Leave shall be entitled to security of employment 

and return to the same position or, if it no longer exists, to a comparable position.  

ARTICLE G.28 PARENTHOOD LEAVE 

[The Employment Standards Act can be accessed online at www.labour.gov.bc.ca/esb.] 

 

http://www.labour.gov.bc.ca/esb
http://www.labour.gov.bc.ca/esb


School District No. 35 (Langley) & Langley Teachers’ Association 2013-2019 (July 12, 2016)   Page 95 of 161 

 

1. The purpose of Parenthood Leave is to provide an opportunity for either parent to spend time with 

and care for their child. 

2. Applicants must apply either by March 31 of the preceding year or if to follow Article G.25 

Maternity Leave, by at least one month prior to the expiry of that leave. 

3. Leave shall be under the following conditions:  

a. leave shall be granted as follows in accordance with teacher requests:  

i. to the end of the school year.  

ii. to the end of the school year, plus an additional four (4) months or to the start of 

a new semester.  

iii. to the end of the school year, plus an additional ten (10) months. 

iv. to the end of the school year, plus an additional twenty (20) months. 

b. teachers considering Parenthood Leave as a result of adoption should inform the Board in 

writing that application for leave will be made upon application for adoption.  

 Leave shall be granted under the same provisions as Article G.28.3.a above.  

c. teachers considering Parenthood Leave for existing children must apply by March 31 for 

leave to commence September 1. Leave shall be granted for either ten (10) months or 

twenty (20) months in accordance with teachers‟ requests. Emergency situations beyond 

the control of the teacher may be considered on shorter notice. 

d. a teacher returning to duties from an extended Parenthood Leave of up to two (2) years 

shall be assigned, where practicable, to the position held prior to the leave.  A teacher 

returning to duties from an extended Parenthood Leave longer than two (2) years shall be 

assigned to a position in the district comparable to the position held prior to the leave. 

e. Parenthood Leave shall be without pay and shall not be credited as continuous 

employment for purposes of experience increment.  

f. if, at the end of the agreed upon period of leave, the teacher is unable to return to duty 

because of ill health, the teacher shall present the Board with a medical certificate and 

shall qualify for the teacher‟s sick leave provisions. 

g. Parenthood Leave shall not exceed thirty (30) months in a five (5) year period. 

h. in the case of the death of a child or other special situations a teacher may return to 

employment earlier than requested in the agreed upon leave and shall be offered the first 

available comparable position.  

ARTICLE G.29   PATERNITY 

1. Two (2) days leave with pay shall be granted to coincide with the date of a child‟s birth. 
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ARTICLE G.30 ADOPTION 

[The Employment Standards Act can be accessed online at www.labour.gov.bc.ca/esb.] 

 

1. Two (2) days leave with pay shall be granted to coincide with the date of adoption of a child or 

date of legal guardianship.  

2. In addition, leave shall be granted to a maximum of five (5) teaching days to either parent, or 

both, if both are employees of the Board, for mandatory interviews and/or travelling time to 

receive the child. This leave shall be granted with full pay less the cost of a teacher-teaching-on-

call.  

ARTICLE G.31 FAMILY ILLNESS 

1. In the case of illness in the family of a teacher, and when no other person at the teacher‟s home 

can provide for the needs of the ill person, the teacher shall be entitled, after notifying the 

teacher‟s supervisor, to use up to a maximum of three (3) days paid leave at any one time for this 

purpose, to a maximum of six (6) days per school year. 

 

ARTICLE G.32 COMPASSIONATE 

1. Up to five (5) days leave with pay shall be granted where a serious illness where recovery is in 

doubt, occurs in the immediate family of a teacher or teacher‟s spouse. Immediate family is 

defined as including spouse, common-law spouse, parents, grandparents, children, grandchildren, 

brothers, and sisters. Up to three (3) additional days shall be granted where extensive travel is 

involved. Request for leave shall be made as soon as practicable. 

2. Upon written request, leave with or without pay in excess of eight (8) days may be granted in 

extenuating circumstances.  

[Note: See also Article G.5 Unpaid Discretionary Leave. See also Article G.2 Compassionate Care 

Leave for leaves in excess of eight days.]  

ARTICLE G.33 LONG TERM PERSONAL LEAVE 

1. Teachers shall be entitled to a one year leave of absence from the District for personal reasons on 

the following basis:  

a. the leave will be granted for one full school year; exceptions on compassionate grounds 

may be granted with the mutual agreement of  the Board and the Union. 

b. additional periods of leave of absence for one full school year shall be granted to a 

maximum of three (3) school years. 

c. leave shall be without pay. 

d. application for the leave should be submitted by March 31st of the preceding year.  

http://www.labour.gov.bc.ca/esb
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e. a continuing teacher returning to duties from a long term personal leave of up to two (2) 

years shall be assigned, where practicable, to the position held prior to the leave. 

f. a continuing teacher returning to duties from a long term personal leave longer than two 

(2) years shall post into a continuing or term position in the District. The teacher‟s 

continuing status shall be maintained. 

g. the teacher may request early return from leave, with placement to be made when and 

where possible as determined by the Board. 

h. the teacher may arrange for continuation of benefits during the leave.  The teacher shall 

pay the full cost of the benefit premiums.  

ARTICLE G.34 SELF-FUNDED LEAVE PLAN 

[Self-Funded Ancillary Agreement is available at iNet 35, under ‘Conferences / Forms and 

Templates / Human Resources’.] 

1. The Board shall administer a Self Funded Leave Plan. 

2. During the period of leave, the employees shall continue to receive and pay full cost for medical, 

extended health, group life insurance and dental benefits. 

3. A teacher returning to duties from Self Funded Leave of Absence shall be assigned, where 

practicable, to the position held prior to the leave. 

ARTICLE G.35 PERSONAL 

1. One (1) day leave with pay shall be granted to meet a personal need or requirement which cannot 

be met without absence from school.  

ARTICLE G.36 MARRIAGE LEAVE 

1. One (1) day leave of absence with pay shall be granted upon request to enable a teacher to attend 

the teacher‟s own marriage ceremony.  

ARTICLE G.37   JURY DUTY AND COURT APPEARANCES 

1. Leave with pay shall be granted to a teacher who has been summoned for jury duty or issued a 

subpoena to appear as a witness in court proceedings. The leave shall be for those days in which 

the teacher is required by a subpoena to attend. Any remuneration, other than reimbursement of 

expenses, received by the teacher shall be paid to the District.  

2. Where the private affairs of an employee have otherwise occasioned an appearance in legal 

proceedings, a leave of absence with full pay less the cost of teacher-teaching-on-call shall be 

granted by the Board. 
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ARTICLE G.38 LEAVE FOR EXAMINATIONS 

1. One (1) day leave of absence with pay per year shall be granted upon request to a teacher for the 

purpose of writing a university examination related to professional improvement.  

ARTICLE G.39 GRADUATION LEAVE 

1. One (1) day leave of absence with pay per year shall be granted upon request to a teacher for the 

purpose of attending the teacher‟s own graduation ceremonies at a recognized post-secondary 

institution.  

ARTICLE G.40 LEAVE FOR COMPETITION 

1. Up to a maximum of three (3) days leave of absence per year with pay less cost of teacher-

teaching-on-call  shall be granted upon request for the purposes of participating in recognized 

official Provincial, National and International athletic or fine arts competitions. 

 

ARTICLE G.41 LEAVE FOR ELECTED OFFICE 

1. When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 

provincial, or federal election, the teacher upon request, shall be granted leave of absence without 

pay during the election campaign.  

2. Should the teacher be elected as a Member of Parliament or Member of the Legislative Assembly, 

the teacher upon request, shall be granted long term leave of absence pursuant to Article G.33 

Long Term Personal Leave  

3. Teachers elected to municipal or regional offices shall be granted upon request, leave of absence, 

with pay less cost of teacher-teaching-on-call, up to a maximum of ten (10) days per year.  
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LOCAL APPENDIX A: EVALUATION CRITERIA 

The following criteria along with the duties and responsibilities of teachers outlined in the 

“School Act” and “School Act Regulation” should be the areas addressed in the “report on 

teacher.”  

1. The teacher seeks knowledge of the social, emotional, intellectual, cultural and physical 

characteristics of the pupils whom he/she teaches with the objective of furthering their 

educational growth.  

2. The teacher:  

a. plans with definite purposes and clear objectives in mind  

b. communicates these purposes and objectives to the students;  

c. establishes appropriate procedures for assessing, recording pupil performance and 

reporting this performance to parents.  

3. With due consideration for individual difference, the teacher works to involve students in 

experiences and activities designed to develop skills and stimulate thought.  

4. The teacher uses instructional techniques that promote questioning, speculation and originality.  

5. The teacher works at keeping his/her knowledge current and his/her teaching techniques effective 

in the subject areas he/she undertakes and agrees to teach.  

6. The teacher practices classroom management suitable to the growth and development of the 

pupil.  

7. The teacher as a member of the staff participates in the development and implementation of the 

philosophy and practices of the school and works in cooperative ways with colleagues to promote 

the welfare of pupils.  

8. The teacher fosters a climate of mutual respect between himself/herself and his/her pupils.  

9. The teacher cooperates with colleagues and associated personnel in utilizing existing educational 

services and resources for the benefit of the pupils. 
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LOCAL LETTERS OF UNDERSTANDING/INTENT 

 

LOCAL LETTER OF UNDERSTANDING No. 1: REPORT CARDS 

BETWEEN 

 

THE BOARD OF EDUCATION 

SCHOOL DISTRICT # 35 (LANGLEY) 

 

AND 

 

THE LANGLEY TEACHERS’ ASSOCIATION 
 

The Board recognizes the amount of time and effort required in the preparation of reporting forms. To this 

end the Board will require preparation of reporting forms as follows:  

1. Interim reports, in the present format or a format developed by the school staff, will be issued in 

elementary schools in October. In secondary schools, interim reports in the present format or a 

format developed by the school staff will be issued for all grade 8 students in October and such 

reports will be provided to teachers with basic student information completed. All other interim 

reports are at the discretion of the teacher at both the elementary and secondary levels. However, 

the Board encourages reports at any time on any child having difficulty. 

2. The Board will endeavour to provide teachers with the basic student information on the 

elementary October interim reports. 

3. At the elementary level three formal reports will be issued per year.  

4. At the secondary level three formal reports will be issued per year. 

 

Original signed by:     Original signed by: 

Paul Makortoff______________ Diane Gorton____________ 

For the Board For the Union 

 

 

 
October 18, 1993_____________   October 18, 1993___________ 

Date       Date 
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LOCAL LETTER OF UNDERSTANDING No. 2: DISCIPLINE AND DISMISSAL FOR 

MISCONDUCT 

BETWEEN 

 

THE BOARD OF EDUCATION 

SCHOOL DISTRICT #35 (LANGLEY) 

 

AND 

 

THE LANGLEY TEACHERS’ ASSOCIATION 
 

Further to the discussion we had about Article C.27 Discipline and Dismissal for Misconduct, during our 

negotiating meeting of November 26, 1992, the Board and the Union agree as follows:  

1. Complaints regarding the misconduct of a teacher normally arise either directly from the 

student(s) involved or indirectly from a third party, such as the parent(s) or fellow students of the 

student involved. 

2. Where the person directly involved makes the complaint and a decision is made to investigate, the 

teacher and the L.T.A. will be notified in accordance with Article C.27.2.   

3. If a complaint is raised indirectly by a third party, it will be necessary for the Board to clarify and 

confirm the basis of the complaint with the student directly involved before deciding an 

investigation is necessary. Confirming and clarifying a third party complaint with the student 

involved may occur prior to the teacher and the Union being notified of the Board‟s intention to 

investigate under Article C.27.2.  

4. Where a complaint does not lead to an investigation and the teacher has not been informed of the 

alleged complaint to that point, he/she will be so informed. 

5. No disciplinary action can be taken without an investigation.  

Original signed by:     Original signed by: 

 

Paul Makortoff      Diane Gorton   ___ 

Board of Education of    The Langley Teachers‘ Association  

School District #35 (Langley) 

 

 

October 18, 1993_____________   October 18, 1993________________ 

Date       Date 
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LOCAL LETTER OF UNDERSTANDING No. 3: SETTLEMENT OF ARTICLE 82: 

REMOVED BY LEGISLATION / INTENTIONALLY LEFT BLANK 
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LOCAL LETTER OF UNDERSTANDING No.4: Re Article 80 

REMOVED BY LEGISLATION/ INTENTIONALLY LEFT BLANK 
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 LOCAL LETTER OF UNDERSTANDING No. 5  

 
Between: 

 
British Columbia Public School Employers’ Association (BCPSEA) 

 
AND 

School District #35 Langley Board of Education “Board” 
 

AND 
British Columbia Teachers’ Federation (BCTF) 

 
AND 

 
Langley Teachers’ Association “Local” 

 
Re: Plans of Assistance  

 

1. In accordance with Article C.29.13.b, Plans of Assistance are provided in the event of a Less than 

Satisfactory Report.  In addition, in principle with a fair opportunity to adjust or change aspects of 

performance, Plans of Assistance can also be provided any time during the evaluation process. 

 
2. The Board will facilitate a Plan of Assistance developed by the teacher and the evaluator, with the 

assistance of the Union and the Board.  The Plan will be based on criteria selected from 

Appendix A and identified by the Evaluator as aspects of performance needing support.  As part 

of developing the Plan of Assistance, the parties will seek a shared and common understanding 

of the aspects of performance upon which the plan is based. 

 
3. A Plan of Assistance will be a positive helping process designed to improve quality of instruction 

and will include time for discussion, observation, experimentation, demonstration and self-

analysis.  The parties agree to continue current practice which may include: 

 Release time 

 Leave of absence 

 A peer mentor 

 Opportunities to observe 

 Participation in workshops, conferences, programs, in-service 

 Professional development, course of study 

 Provision of learning and/or teaching resources, teaching supplies and professional 

materials 

 And other assistance, as agreed. 

 
 
Date of Signing 
 
For BCPSEA:     For the BCTF:     
 
For the Board:     For the LTA:     
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Memorandum of Agreement 

 
Between:  

British Columbia Pubic School Employers’ Association (BCPSEA) 

 

AND 

 

School District #35 Langley Board of Education ―Board‖ 

 

AND 

 

British Columbia Teachers’ Federation (BCTF) 

 

AND 

 

Langley Teachers Association ―Local‖ 

 

 
Re: Middle School Program  

 

Whereas the Board and the Local are desirous of entering into a Memorandum of Agreement 

which shall govern the implementation of new Middle School programs; 

 

Whereas the Board and the Local acknowledge that providing teachers with common planning 

time and an opportunity for team teaching will assist teachers to support middle school learners; 

 

It is agreed that this Memorandum of Agreement will codify the collective agreement terms and 

conditions with respect to the implementation and operation of Middle School programs in S.D. 

No. 35.  To this end, the parties agree that the following provisions govern the operation of the 

Middle School programs and the Collective Agreement is amended as indicated.  

 

Middle school programs in SD No. 35 are organized to include Grades 6, 7 and 8 as a stand-

alone Middle School or as a school within a secondary school.  Where other configurations are 

approved by the Board, the Board and the Local will meet, prior to implementation, to negotiate 

amendments to this agreement, as needed, pursuant to Article D.5 
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ARTICLE D.20  Weekly Instructional Assignment   

 
D.20.1 Instructional assignment shall be defined as time during the school day for instructional purposes 

assigned to teaching courses and lessons, including time assigned to study periods.  (Current 

provision) 

 

D.20.2 Instructional time: 

 Pursuant to the School Calendar Regulation established by legislation and regulation: 

(a) Elementary School: Current elementary provision 

(b) Middle School:  

The maximum weekly instructional time for a full-time middle school teacher shall be 

1352 minutes per week.  A minimum of an additional 193 minutes per week shall be 

provided for purposes of preparation, which shall include a minimum 39 minutes per 

week team-directed common planning time. 

(c) Secondary School: Current secondary provision 

D.20.3 The instructional time for part-time teachers shall be pro-rated. (Current provision) 

D.20.4   Duration of the School Day: 

Elementary School: Current elementary provision 

D.20.5   Duration of the School Day: 

Middle School:  

In a middle school, the duration of the school day shall not exceed 6 hours and 30 

minutes inclusive of: 

i. Instructional time, time for students to change classrooms and preparation time 

(the sum total not to exceed 5 hours and 30 minutes). 

ii. A regular noon intermission 

D.20.6  Duration of the School Day: 

Secondary School:   Current secondary provision 

D.20.7 Part-time assignments shall be scheduled in consecutive teaching blocks. (Current provision 

D.20.6) 

D.20.8 Preparation time shall be scheduled in blocks of no less than 30 minutes in duration unless 

requested otherwise by the teacher in writing.  (Current provision D.20.7) 
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D.20.9  Part-time teachers of .375 F.T.E. or more, shall receive pro-rated preparation time based upon 

their time of assignment. (Current provision D.20.8) 

 

ARTICLE E.21  Posting Vacant Positions   

E.21.4 Vacancies for positions of Department Head/Team Leader are required only to be posted in the 

school which has the vacancy. 

 

ARTICLE B.20   Allowances for Positions of Special Responsibility  

B.20.6 Team Leaders shall be paid an allowance, in addition to placement on scale, of $2809 per 

annum. 

In addition to the amendments to the Collective Agreement as set out above, the parties agree to the 

following implementation provision: 

 Two Teacher Transition Implementation Support release days will be provided in the first school 

year of Middle School Implementation and two Teacher Transition Implementation Support 

release days will be provided in the second school year of Middle School Implementation, at the 

Board‟s expense.  One day is for the purpose of inservice related to Middle School, as determined 

by administration in consultation with the Middle School teachers, and one day is for the purpose 

of Common Team Planning, as determined by the team. 

The Board and the Local will oversee the implementation of this Memorandum of Agreement. 

This Memorandum of Agreement shall take effect September 1, 2008.  

Date of Signing May 28, 08 

 

For the BCPSEA “Jacquie Griffiths”                           For the BCTF “Jim Iker” 

 

For the Board ―Jennifer Canas‖                            For the LTA  ―Sharon von Hollen‖ 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 
(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 
(North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Not Applicable in School District No. 35 (Langley) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

Not applicable in School District No. 35 (Langley). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
Not applicable in SD No. 35 (Langley) 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 Re: Article C.2. – Porting of Seniority – Separate Seniority Lists  

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 



 

School District No. 35 (Langley) & Langley Teachers’ Association 2013-2019 (July 12, 2016)   Page 132 of 161 

 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

  

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‟s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‟s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 



 

School District No. 35 (Langley) & Langley Teachers’ Association 2013-2019 (July 12, 2016)   Page 136 of 161 

 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 

 

 
 

 

 
 

 

 
 

 

 

 

 

 

 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 



 

School District No. 35 (Langley) & Langley Teachers’ Association 2013-2019 (July 12, 2016)   Page 139 of 161 

 

Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

 

 



 

School District No. 35 (Langley) & Langley Teachers’ Association 2013-2019 (July 12, 2016)   Page 140 of 161 

 

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 
o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

“Collective agreement year” means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 31 in the next year‟; 

 

“Calendar year” Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from the formula set 

out in this LOA and applied as a percentage increase to all wage rates in the collective agreement 

on the first pay day after the commencement of the eleventh (11
th
) month in a collective 

agreement year; 

 

“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 

economic accounts) and published as “Real Gross Domestic Product at Market Prices” currently 

in November of each year. 
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The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 
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9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

 

Not applicable in SD No. 35 (Langley). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 
1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 
1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 

onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local collective 

agreements increment language for continuing employees as it would have previously occurred prior 

to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 

transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the proceeding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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 TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including November 15
th

 to take effect on 

December 31
st
 of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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Please note:  This document attempts to set out all the current terms and conditions of employment contained in 
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Labour Relations Act, as those terms and conditions are applicable to this school district.  In the event of dispute, 

the original source documents would be applicable. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 
A.1.1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

A.1.2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

A.1.3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
A.1.4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 
A.1.5. a. Changes in those local matters agreed to by a local [Surrey Teachers’ 

Association] and the employer [School District No. 36 (Surrey)] will amend the 
Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local [The Surrey Teachers’ Association] and the employer [the District] must 

agree to the manner and timing of implementation of a change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  

 

ARTICLE A.2 RECOGNITION OF THE UNION 

 

A.2.1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

A.2.2. Pursuant to PELRA, the Board of Education for School District #36 (Surrey) recognizes 

the Surrey Teachers‘ Association as the teachers' union for the negotiation in that School 

District #36 (Surrey) of all terms and conditions of employment determined to be local 

matters, and for the administration of this Collective Agreement in that School District 

#36 (Surrey)subject to PELRA and the Provincial Matters Agreement. 

 

A.2.3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

A.3.1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

Surrey Teachers‘ Association, subject to Article A.3.2. 

 

A.3.2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local [Surrey Teachers‘ Association] in 

accordance with this Collective Agreement. 
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ARTICLE A.4  LOCAL [SURREY TEACHERS’ ASSOCIATION] AND BCTF 

DUES DEDUCTION 

 

A.4.1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local 

[Surrey Teachers‘ Association] in the district, according to the scale established pursuant 

to its constitution and by-laws, and shall remit the same to the BCTF and the local 

[Surrey Teachers‘ Association] respectively.  The employer further agrees to deduct 

levies of the BCTF or of the local [Surrey Teachers‘ Association]  established in 

accordance with their constitutions and by-laws, and remit the same to the appropriate 

body. 

 

A.4.2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local [Surrey Teachers‘ Association] application for membership and 

assignment of fees form.  The BCTF agrees to supply the appropriate forms.  Completed 

forms shall be forwarded to the local [Surrey Teachers‘ Association] in a time and 

manner consistent with the Previous Local Agreement or the existing practice of the 

parties. 

 

A.4.3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

A.4.4. The form and timing of the remittance of local [Surrey Teachers‘ Association] fees and 

levies shall remain as they are at present unless they are changed by mutual agreement 

between the local [Surrey Teachers‘ Association] and the employer. 

 

A.4.5. The employer shall provide to the BCTF and the local [Surrey Teachers‘ Association] at 

the time of remittance an account of the fees and levies, including a list of employees and 

amounts paid. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

A.5.1. Local [Surrey Teachers‘ Association] representatives on committees specifically 

established by this Collective Agreement shall be appointed by the local [Surrey 

Teachers‘ Association]. 

 

A.5.2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local [Surrey Teachers‘ Association] about the mandate 

of the committee, and the local [Surrey Teachers‘ Association] shall appoint the 
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representatives. The local [Surrey Teachers‘ Association] will consider the mandate of 

the committee when appointing the representatives. If the employer wishes to discuss the 

appointment of a representative, the superintendent, or designate, and the president or 

designate of the local may meet and discuss the matter. 

 

A.5.3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

A.5.4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

 

 [Note: See Article B.2.11.c] 

 

LOCAL PROVISIONS: 

 

A.5.5 When the board establishes a district committee which is given terms of reference 

which will affect the role of Association members, the Association will be invited to 

participate in the work of the committee. 

 

A.5.6 Subject to confidentiality parameters, any Association member who participates in the 

work of a district committee shall have the right to report directly to the President on a 

regular and frequent basis. 

 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

 

A.6.1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

A.6.2. Step One 
 

a. The local [Surrey Teachers‘ Association] or an employee alleging a grievance 

("the grievor") shall request a meeting with the employer official directly 
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responsible, and at such meeting they shall attempt to resolve the grievance 

summarily.  Where the grievor is not the local[Surrey Teachers‘ Association], the 

grievor shall be accompanied at this meeting by a representative appointed by the 

local[Surrey Teachers‘ Association]. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

A.6.3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local [Surrey 

Teachers‘ Association] to the superintendent or designate.  The superintendent or 

designate shall forthwith meet with the president or designate of the local[Surrey 

Teachers‘ Association],  and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

A.6.4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local [Surrey Teachers‘ Association]may, within a 

further ten (10) working days, by letter to the superintendent or official designated 

by the district, refer the grievance to Step Three of the grievance procedure.  Two 

representatives of the local [Surrey Teachers‘ Association] and two 

representatives of the employer shall meet within ten (10) working days and 

attempt to resolve the grievance. 
 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

A.6.5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 
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b. Grievances of general application may be referred by the local[Surrey Teachers‘ 

Association], BCTF, the employer or BCPSEA directly to Step Three of the 

grievance procedure. 

  

A.6.6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local [Surrey Teachers‘ Association]or 

the employer where applicable may refer a "local matters grievance," as defined 

in Appendix 2 and Addenda, to arbitration within a further fifteen (15) working 

days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

A.6.7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

A.6.8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 



             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 12 of 262 

 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

A.6.9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local [Surrey Teachers‘ Association]or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local [Surrey Teachers‘ Association]or the BCTF does not present a 

grievance to the next higher level, they shall not be deemed to have prejudiced 

their position on any future grievance. 
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d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

A.7.1 Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* [*See also A.7.3] 

 

A.7.2 Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 
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d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

A.7.3 Local Provisions 

 
a. Individual grievances may be referred to expedited arbitration by the party 

initiating a grievance relating to: 
 

i. Posting and Filling of vacancies under Articles E.26, E.27 and E.28, 
 

b. The party initiating the grievance will provide in writing to the other party 
complete details of the grievance, the Agreement Article allegedly violated, and 
the redress being sought. (See also: Article A.6.8) 
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c. Prior to referral to arbitration, the parties shall meet and attempt to resolve the 
matter in dispute.  This meeting shall take place within seven (7) days after the 
initiation of the grievance.  Should the meeting not take place within the stated 
time line, the grieving party shall have the option of proceeding directly to 
arbitration. 

 
d. Should there be no resolve of the matter in dispute, the parties shall meet within a 

reasonable time prior to the arbitration hearing and attempt to agree on a 
Statement of Facts. 

 
e. If there is more than one (1) grievance, then the grieving party shall select which 

grievance will proceed first, and thereafter the parties will alternate selecting the 
order of the other grievances.  Where there are multiple grievances being 
processed, they shall all be referred to arbitration at the same time. 

 
f. Legal representation shall not be used at hearings under the expedited arbitration 

process. 
 
g. Unless the parties agree otherwise, the arbitrator shall be selected by rotation from 

the following list.  Nothing shall prevent the parties from mutually agreeing to an 
arbitrator who is not on the list: 

 
 John Kinzie   Lynn Smith 
 Heather Laing  Colin Taylor 

 
h. The arbitrator shall hear the grievance within fourteen (14) days of the grievance 

being referred to expedited arbitration, and shall render a decision within a further 
seven (7) days.  If these time lines cannot be met by the selected arbitrator, the 
next arbitrator from the list who can meet the time lines shall be selected.  The 
decision of the arbitrator shall be final and binding.  All mutual costs of the 
arbitration shall be shared equally between the parties.  Each party will bear its 
own costs. 

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

A.8.1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

A.8.2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

A.8.3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 
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A.8.4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

 

A.9.1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

A.9.2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

A.9.3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

A.9.4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.20 GLOSSARY OF TERMS 

 
NOTE: These definitions apply to all provisions except for provisions specifically 

negotiated between BCPSEA and the BCTF [Articles A.1- A.10, B.1- B.12, C.1, 
C.2, D.3 –D.5, E.1, E.2, G.1 – G.7]. 

 
A.20.1 SURREY TEACHERS’ ASSOCIATION MEMBER 
 

The term "Surrey Teachers‘ Association member" as used in this Agreement means all 
Board employees hired as: 

 
a. Teachers, 

 
b. School psychologists, 

 
c. Speech/Language pathologists, 

 
d. Teachers Teaching On Call (―TTOC‖), 

 
e. Adult education teachers falling within the certification held by the BCTF, 

 
f. Summer school teachers, 
 

f. District Behaviour Specialists, 
 

g. District Social Workers. 
 

A.20.2 EMPLOYEE 
 

The term "employee" as used in this Agreement means those persons employed by the 
Board for whom the Surrey Teachers‘ Association has been recognized as sole 
bargaining agent in Article A.2, but excludes Teachers Teaching On Call and summer 
school teachers except where a provision of this Agreement has been specifically 
extended to include Teachers Teaching On Call and/or summer school teachers. 

 
A.20.3 TEACHER 
 

a. "Teacher" means a person employed by the Board in a capacity which as a 
condition of employment requires a valid and subsisting teaching certificate of 
qualification issued by the Teacher Regulation Branch or a Letter of Permission. 

 
b. ―Adult education teacher‖ means Continuing Education employees providing 

instruction in adult education programs in Adult Education High School 
Completion Programs (credit course) and Adult Education Academic Upgrading 
Programs (Adult Basic Education, General Education Development, Pre-General 
Education Development, Literacy and Adult Education English Language 
Programs). 

 
A.20.4 PRESIDENT 
 

The term "President" shall refer to the President of the Surrey Teachers' Association. 
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A.20.5 NECESSARY QUALIFICATIONS 
 

"Necessary qualifications" in respect to a teaching position means: 
 

a. Possession of a valid teaching certificate for the province of British Columbia, 
and  

 
b. A reasonable expectation by the Superintendent of schools, based on the teacher's 

university education or equivalent training and classroom experience, that the 
teacher will be able to perform the duties of the position from the commencement 
date of the assignment and,  

 
*c. Where the Superintendent deems it appropriate, a written commitment by the 

teacher to undertake a Pro-D program related to the position to achieve a more 
fully qualified status relative to the new assignment within two (2) years of 
accepting the position. 

 
d. For an adult education teacher or prospective adult education teacher possessing 

the necessary qualifications, a B.C. Teaching Certificate will not be considered a 
condition of employment for all courses. 

 
e. For an adult education teacher or prospective adult education teacher, the 

evaluator‘s reasonable expectation will apply in Article A.20.5.b. 
 
*A.20.6 TERM SPECIFIC ASSIGNMENT 
 

*a. Employees on a term specific assignment are employees who are placed in a 
position for a term of up to and including a full school year. 

 
*b. Term specific assignments will be awarded in each case where: 

 
*i. A vacancy is posted after the distribution of Catalogue of Vacancies #2 

and before the publication of Catalogue of Vacancies #1 in the subsequent 
year, except as filled under Article E.26.8.b. 

 
*ii. An employee is appointed under a Letter of Permission. 
 
*iii. An employee is allowed to return to active service before the end of an 

approved leave of absence. (Upon the elapse of the time for which the 
leave was granted the employee will be eligible for a continuing 
assignment in accordance with Article E.28.8) 

 
*c. Term specific assignments will be awarded when a vacancy is filled to replace an 

employee on 
 

*i. Leave of absence of more than seventy-five (75) days but less than six (6) 
months, or 

 
*ii. Indeterminate medical leave expected to exceed seventy-five (75) days 

duration and may be awarded, in either case, for lesser periods of duration. 
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*d. Where the term specific assignment ends at the end of a school year the employee 
will be placed in accordance with Article E.26.6.b. 

 
*e. Where the term specific assignment ends during the school year (or where a 

position under Article E.26.6.b does not exist) the employee will be: 
 

*i. Reassigned as a permanent Teachers Teaching On Call pending 
reassignment to another position, or 

 
*ii. Reassigned to replace another employee who is on a term specific 

assignment, in which case the junior employee will be reassigned pursuant 
to Article A.20.6.e, or 

 
*iii. Laid off if there is no need for the employee's services as a Teachers 

Teaching On Call and there is no junior employee who could be replaced. 
 
A.20.7 STUDENT TEACHER 
 

A Student Teacher is a person enrolled in a recognized university training program who 
may perform the duties and responsibilities of a teacher, as defined in the School Act, 
while under the direct supervision of their supervising teacher. 

ARTICLE A.21 ASSOCIATED PROFESSIONALS 

 
A.21.1 Associated professionals (school psychologists, speech/language pathologists, district 

behaviour specialists and district social workers as identified in Article A.20.1 and 
recognized in Article A.2) shall be paid in accordance with the salary schedule 
established in Appendix H. 

 
A.21.2 Placement on the salary schedule shall be: 
 

a. At the category which is most nearly equivalent to the category of teachers based 
on years of university-level training in the discipline, (see Article B.21) and 

 
b. At an experience level determined in a manner parallel to Articles B.22 and B.23, 

and approved by the Joint Salary Review Committee. 
 
A.21.3 Except as specifically provided elsewhere in Article A.21, all other terms and conditions 

of employment established in this agreement shall apply to associated professionals. 

 

ARTICLE A.22 NO CONTRACTING OUT 

 
A.22.1 Services of the type and kind normally and regularly provided by Surrey Teachers‘ 

Association members shall continue to be provided only by members of the bargaining 
unit and will not be contracted out. 
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A.22.2 Contracted services will be limited to services of a specialized nature other than the type 
and kind regularly provided to students by members of the bargaining unit or services 
members of the bargaining unit lack the necessary expertise to provide. 

 
A.22.3 In any case, these contracts will not exceed duration of one (1) year. 
 
A.22.4 The Board shall provide reasonable notice to the Surrey Teachers‘ Association of its 

intention to contract for such services. 
 
A.22.5 The Surrey Teachers‘ Association agrees that these provisions will not be raised as a 

barrier to technological change that is consistent with the provisions of this Article. 
 
A.22.6 Private tutoring services will not be permitted on school premises during normal 

instructional hours. 

 

ARTICLE A.23 VOLUNTEERS IN ADULT EDUCATION PROGRAMS 

 
A.23.1 Volunteers will be screened by the Principal / Vice Principal and, if accepted will be 

provided with appropriate orientation information. 
 
A.23.2 Employees will provide general supervision of volunteers working with students or in 

classrooms to whom/which the employee is assigned. 
 
A.23.3 Where the Principal / Vice Principal and the Adult Education Teacher agree, the 

services of volunteers may be utilized in specific classes; and where the Principal / Vice 
Principal and Adult Education Teacher further agree, specific volunteers will be 
assigned to such classes.  In either case, neither the Principal / Vice Principal nor the 
Adult Education Teacher will unreasonably withhold their agreement. 

 
A.23.4 The Principal / Vice Principal may terminate the services of a volunteer for good and 

sufficient reason. 

 

ARTICLE A.24 EXCLUSIONS FROM THE BARGAINING UNIT 

 
A.24.1 If the Board intends to exclude a position from the bargaining unit, the Board shall 

inform the Surrey Teachers‘ Association of its intention to do so at least sixty (60) days 
prior to the proposed implementation of the change. 

 
A.24.2  The parties shall meet within fourteen (14) days to discuss the proposed change. 
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ARTICLE A.25 MANAGEMENT RIGHTS 

 

A.25.1 BOARD AUTHORITY 
 

 The Surrey Teachers‘ Association recognizes the right and responsibility of the Board to 

manage and operate the school district, and agrees that the employment, assignment, 

direction and determination of employment status of the work force is vested 

exclusively in the Board, except as otherwise provided in this agreement or applicable 

legislation. 

 

A.25.2 FAIRNESS 
 

The Board agrees that its right to manage will not be exercised in a discriminatory or 
arbitrary manner. 

 

ARTICLE A.26 RIGHT TO REPRESENTATION 

 
A.26.1 A representative of the Surrey Teachers‘ Association will attend a meeting between a 

Surrey Teachers‘ Association member and an administrative officer if the meeting is 
discipline-related, or if the Surrey Teachers‘ Association member or the administrative 
officer has reasonable cause to believe a representative of the Surrey Teachers‘ 
Association should be present. 

 
A.26.2 Should a meeting between a Surrey Teachers‘ Association member and an 

administrative officer become disciplinary, the meeting will be adjourned until such 
time as a representative of the Surrey Teachers‘ Association is able to be present. 

 
A.26.3 In the event that it is not possible to hold a meeting pursuant to Article A.26.1 because a 

Surrey Teachers‘ Association member refuses to have a Surrey Teachers‘ Association 
representative present, the administrative officer will convey written notice of his/her 
concerns to the Surrey Teachers‘ Association member, with copies to the President and 
the Human Resources Department. 

 
A.26.4 An administrative officer will not determine which Surrey Teachers‘ Association 

representative will attend any meeting. 

 

ARTICLE A.27 ACCESS TO INFORMATION 

 
A.27.1 Within seven (7) days of issue, or within such period as may reasonably be required 

following a written request, the Board will furnish the Surrey Teachers‘ Association, or 
its designated representatives: 
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a. Copies of teacher staff change forms, salary grid placement lists, job postings, and 

seniority lists relating to Surrey Teachers‘ Association members, 
 
b. Agendas and minutes of all regular Board meetings and attachments thereto, 
 
c. Changes in district policies as they occur, and 
 
d. Information or documentation which could reasonably be required for the 

processing of a grievance. 
 
A.27.2 On or about November 1 and March 15 the school district will provide the Surrey 

Teachers‘ Association, to the extent its electronic format permits, with the latest: 
 

a. Staff list indicating each Surrey Teachers‘ Association member's name, address, 
telephone and base school.  (i.e., Report [ADDRS] Teachers' Name & Address 
List) 

 
b. Staff list indicating the percentage worked by each employee at each work-site.  

(i.e., the Composite Staff List) 
 
c. The Surrey Teachers‘ Association may make reasonable requests for the above 

staff lists at other times and the information will be provided within such period 
as may be reasonably required. 

 
A.27.3 Within a reasonable time after the adoption of new Surrey Teachers‘ Association 

educational policies, the Surrey Teachers‘ Association will forward these policies to the 
Superintendent's office.  Further, each October the Surrey Teachers‘ Association will 
forward a copy of the Surrey Teachers‘ Association‘s current Policies and Procedures 
to the Superintendent's office. 

 
A.27.4 Further, within such period as may reasonably be required following a written request, 

the Surrey Teachers‘ Association will furnish the Board with existing documents which 
could reasonably be required for the processing of a grievance. 

 

ARTICLE A.28 SURREY TEACHERS’ ASSOCIATION’S ON-SITE RIGHTS 

 
A.28.1 BULLETIN BOARDS 
 

The Surrey Teachers‘ Association shall have the right to post notices of activities and 
matters of Surrey Teachers‘ Association concern on staff bulletin boards in each 
workplace at which Surrey Teachers‘ Association members are employed. 

 
A.28.2 MEETING ACCOMMODATION 
 

a. A Principal / Vice Principal may authorize the use of a school's facilities, without 
cost, for a meeting of Surrey Teachers‘ Association members employed in that 
location.  Authorization will not be withheld unreasonably. Such meetings will 
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not normally disrupt or interfere with the regular provision of instruction to 
students or the regular community use of facilities. 

 
b. An administrative officer may authorize the use of district facilities, without cost, 

for meetings involving Surrey Teachers‘ Association members from more than 
one (1) work location.  Authorization will not be unreasonably withheld.  Such 
use will not normally disrupt or interfere with the regular provision of instruction 
to students or the regular community use of facilities. 

 
c. An advance booking by the Surrey Teachers‘ Association may be relocated, in 

emergent circumstances, where the Board can arrange a suitable alternative site. 
 
d. The Surrey Teachers‘ Association will raise the matter with the Human Resources 

Department for a second review in the event that the Surrey Teachers‘ 
Association believes that it was unreasonable not to authorize the use of a facility. 

 
A.28.3 DISTRICT COURIER SERVICE 
 

a. The Surrey Teachers‘ Association shall have reasonable access to the district's 
courier service.  

 
b. The Surrey Teachers‘ Association shall have access to staff mail boxes for 

communication with members. 
 
c. The Surrey Teachers‘ Association‘s secretarial staff will be allowed access to the 

outgoing courier bags in order to insert mail to Surrey Teachers‘ Association 
members.  This access will not disrupt the work of School Board employees 
working in the Mail Room. 

 
A.28.4 SCHOOL EQUIPMENT 
 

a. Unless the use of such equipment has already been booked, a Principal / Vice 
Principal shall not unreasonably deny the use of school chairs and/or audio-visual 
equipment where the equipment has been requested for Surrey Teachers‘ 
Association meetings or Surrey Teachers‘ Association sponsored in-service.  The 
Surrey Teachers‘ Association will reimburse the Board for any transportation or 
other costs incurred by the Board as a result of the Surrey Teachers‘ Association‘s 
use of such equipment, but such use will otherwise be without cost to the Surrey 
Teachers‘ Association. 

 
b. STARA representatives may utilize school photocopiers for Surrey Teachers‘ 

Association business when the photocopiers are not required for school use.  The 
Surrey Teachers‘ Association will be billed for this service, at cost. 

 
A.28.5 ACCESS TO WORKSITE 
 

a. Representatives of the Surrey Teachers‘ Association and the BCTF shall have 
access to the worksite to transact Surrey Teachers‘ Association business. Such 
access will not normally interfere with instructional duties. 
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b. When requested to meet with an Surrey Teachers‘ Association representative who 
is processing a grievance, whether formally or informally, a Principal / Vice 
Principal shall meet with the Surrey Teachers‘ Association representative as soon 
as is reasonably possible. 

 

ARTICLE A.29 SCHOOL STAFF REPRESENTATIVES 

 
A.29.1 At the beginning of each school year, Surrey Teachers‘ Association members in each 

workplace shall elect a staff representative(s) in accordance with Surrey Teachers‘ 
Association practices. 

 
A.29.2 The staff representative(s) shall advise the Principal / Vice Principal of their election. 
 
A.29.3 Where a Principal / Vice Principal and a staff representative agree to convene a meeting 

pursuant to Article A.26.1, during instructional hours, the staff representative will be 
relieved of instructional duties with no loss of pay in order to provide the Surrey 
Teachers‘ Association member concerned with representation at the meeting. 

 

ARTICLE A.30 PICKET LINE PROTECTION 

 
A.30.1 A Surrey Teachers‘ Association member may refuse to cross or work behind a union 

picket line; however, pay will be deducted for any period of time for which a Surrey 
Teachers‘ Association member is absent because he/she elects not to cross any such 
picket line. 

 
A.30.2 The Board shall not request nor direct a Surrey Teachers‘ Association member to carry 

out duties normally performed by other Board employees who are engaged in a legal 
strike or lockout. 

 
A.30.3 The Board shall not order a Surrey Teachers‘ Association member to request, require, or 

direct pupils to carry out duties normally performed by employees engaged in a strike or 
lockout. 

 
A.30.4 Except in emergencies, a Surrey Teachers‘ Association member shall not be required to 

work at a site while persons are performing duties which would normally be performed 
by School District #36 employees on strike or locked out; however, pay will be 
deducted for any period of time for which a Surrey Teachers‘ Association member is 
absent by reason of exercising this right. 

 
A.30.5 Where Surrey Teachers‘ Association members exercise their rights under Article 

A.30.1: 
 

a. Surrey Teachers‘ Association members will escort all students under their direct 
supervision to the school Gymnasium and ensure that the Principal / Vice 
Principal (or STARA representative) has been notified before leaving the school. 
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b. A STARA representative will assist the Principal / Vice Principal in taking all 

reasonable efforts to provide for the safety and well being of the students before 
the STARA representative leaves the school. 

 
c. When a Surrey Teachers‘ Association member chooses not to cross a picket line 

which has been set up before the Association member arrives at work, notice of 
the Surrey Teachers‘ Association member's decision shall be given as soon as 
reasonably possible. 

ARTICLE A.31 ACCESS TO PERSONNEL FILE 

 
A.31.1 There shall be only one (1) personnel file maintained at the school district office for 

each Surrey Teachers‘ Association member.  This file will contain only such material as 
is factual and relevant to the Surrey Teachers‘ Association member's employment. 

 
A.31.2 Upon application to the Human Resources Department, a representative of the Surrey 

Teachers‘ Association, duly authorized in writing by the President or designate, and the 
Surrey Teachers‘ Association member concerned, will be permitted, at a mutually 
convenient time, to inspect the personnel file of the teacher concerned. 

 
A.31.3 A Surrey Teachers‘ Association member who disagrees with a document in his/her 

personnel file may advise the Human Resources Department, in writing, of the disputed 
item and any such response will be entered in the Surrey Teachers‘ Association 
member's file. 

 
A.31.4 In the event that material which is not factual and/or relevant to the employment of the 

Surrey Teachers‘ Association member is found in the file, it shall be removed by the 
Board forthwith. 

 
A.31.5 On written request from the employee, a letter of discipline will be removed from the 

employee‘s personnel file five (5) years from the date of such letter, provided that 
during the five (5) year period the employee was not in receipt of a further letter of 
discipline. 

 
A.31.6 The employee will be provided with a copy of any letter of discipline that is placed in 

her/his personnel file. 

ARTICLE A.32 PLANNING NEW FACILITIES 

 
A.32.1 When the Board establishes a planning committee for the purpose of providing 

architects with user input for the design of new schools or major renovations to an 
existing school, the Board: 

 
a. Will invite the Surrey Teachers‘ Association to provide appropriate membership 

representation, and 
 
b. May, for the particular expertise of a member(s), invite individual members of the 

Surrey Teachers‘ Association to participate in the work of the committee. 
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ARTICLE A.33 TEACHERS’ ASSISTANTS 

 
A.33.1 LINE OF RESPONSIBILITY 
 

Teachers‘ assistants will be assigned by and be under the general employment 
supervision of a Principal / Vice Principal, but will carry out their work under the direct 
instructional supervision of the teacher(s) to whom they have been assigned. 
 

A.33.2 DUTIES 
 

Teachers‘ assistants shall not assume the direct instructional responsibility for providing 
educational programs to students and shall not perform the duties of teachers. 

 

ARTICLE A.34 SCHOOL STAFF COMMITTEES 

 
A.34.1 ESTABLISHING STAFF COMMITTEE 
 
 Each school staff shall have the right to form a staff committee structure which 

promotes and facilitates a democratic, collegial process in school-based decision 
making. 

 
A.34.2 SIZE AND MAKE-UP 
 

a. Staff committees may consist of the total staff or a representative committee 
elected by the staff as a whole. 

 
b. The staff committee shall include one (1) representative of the school 

administration. 
 
A.34.3 OPERATIONAL PROCEDURES 
 

a. The size, composition, tenure and operational procedures of the staff committee 
shall be determined by a majority vote of the school staff by September 30th of 
each school year. 

 
b. Copies of the procedures for each school shall be filed with the Surrey Teachers‘ 

Association and the Board. 
 
c. Amendments shall be submitted to the Surrey Teachers‘ Association and the 

Board when they come into effect. 
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A.34.4 AREAS OF RESPONSIBILITY 
 
 A staff committee's role may include the following: 
 
a. The development and maintenance of effective communication and consultative 

processes throughout the school; 
 
b. The review of school policies and procedures and the development of 

recommendations for improvement; 
 
c. Receiving and making recommendations on matters of concern presented by staff; 
 
d. Ensuring the development and maintenance of a professional development 

committee for the school; 
 
e. Ensuring the establishment and maintenance of a health and safety committee for 

the school. 
 

A.34.5 IMPLEMENTATION 
 

a. The Principal shall not unreasonably refuse to implement the recommendations of 
the staff committee or the majority decisions of a staff meeting. 

 
b. In a case where a Principal rejects a recommendation of a staff committee or a 

majority decision of a staff meeting, the Principal will submit the reasons for 
rejection, in writing, to the staff committee. 

     
A.34.6 INDIVIDUAL RIGHTS 
 

In the event that a Surrey Teachers‘ Association member or a Principal feels that a staff 
meeting decision is contrary to this collective agreement, the School Act and/or 
Regulations, then advice will be sought from the Surrey Teachers‘ Association or the 
Human Resources Department, as applicable. 

 

ARTICLE A.35 COPIES OF CONTRACT 

 
A.35.1 Each Surrey Teachers‘ Association member employed by the Board shall be given a 

copy of this agreement: 
 

a. Within six (6) weeks of the successful conclusion of negotiations, or 
 

b. Upon appointment to the district. 
 
A.35.2 The Surrey Teachers‘ Association will handle the distribution to all employees currently 

on staff, and the Board will give copies to new appointees at the time of appointment to 
the district. 

 
A.35.3 The Board will mail a copy of the agreement to each employee on leave of absence. 
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A.35.4 This agreement will be published in booklet form with the costs being shared equally by 
the Board and the Surrey Teachers‘ Association. 

 

ARTICLE A.36 NEW CONTRACT PROVISIONS 

 
The provisions of this Agreement shall take effect as of the year in which they became a part of 
the Agreement, and will not result in a retroactive payment for years prior to the effective date of 
this Agreement. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

 

ARTICLE B.1 SALARY 

B.1.1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

B.1.2 The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 
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B.2.3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

B.2.1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

B.2.2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

B.2.3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

B.2.4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. [See Article B.2.15.a below for additional provisions.] 

 

B.2.5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

B.2.6. Rate of Pay: [Not applicable to Uncertificated Teachers — see Article B.2.9 below] 

 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 
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LOCAL PROVISIONS: 

 

B.2.7 TEACHERS TEACHING ON CALL  

 

 Teachers Teaching On Call are teachers who are assigned on a day-to-day basis in this 

district. 

 

B.2.8 DUTIES OF TEACHERS TEACHING ON CALL  

 
a. Teachers Teaching On Call and those teachers whose assignment is that of a 

permanent Teachers Teaching On Call, shall be required to perform only those 
duties that are appropriate to the assignment of the teacher they are replacing. 

 
b. All information which is available about the nature of assignments will be 

provided to Teachers Teaching On Call when they are called by the dispatch 
centre.  Where a Teachers Teaching On Call has reasonable cause to do so, a call-
out may be declined. 

 
c. Teachers Teaching On Call shall be provided with a mutually agreed upon Surrey 

Teachers Teaching On Call Handbook when employed with the district.  This 
booklet will be published with the costs being shared 75% by the Board and 25% 
by the Surrey Teachers‘ Association. 

 
B.2.9 RATES OF PAY FOR UNCERTIFIED TEACHERS TEACHING ON CALL 
 

a. Employees who are employed as Uncertified Teachers Teaching On Call shall be 
paid as follows:  

  

Date Uncertified TTOC 

Effective July 1, 2013 $171.20 

Effective September 1, 2014 $174.62 

Effective January 1, 2015 $176.81 

Effective May 1, 2016 $177.60 

Effective July 1, 2016 $179.38 

Effective May 1, 2017* $179.38 

Effective July 1, 2017* $180.28 

Effective May 1, 2018* $182.08 

Effective July 1, 2018* $182.99 

Effective May 1, 2019* $184.82 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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B.2.10 CONTINUOUS ASSIGNMENT [Applies only to same assignment] 
 

The term "consecutive day" will refer to designated days in session for students, i.e., 
Teachers Teaching On Call must be in receipt of wages for four (4) consecutive 
teaching days in the same assignment.  A Teacher Teaching On Call‘s service shall not 
be considered to be broken by: 
 
a. A non-instructional day, or 
 
b. The Teacher Teaching On Call‘s illness or accident, or 
 
c. The occasion of the regular day off of a part-time teacher who is being replaced. 

 
B.2.11 CALL-OUT 
 

When a Teacher Teaching On Call is called out by the Board's Substitute Dispatch, a 
school, or a teacher and if for circumstances beyond the Teacher Teaching On Call‘s 
control the assignment is reduced or canceled, payment shall be: 

 
a. A full day's wage if called out for the full school day. 
 
b. A percentage of a full day's wage equal to the time which would have been 

worked if called out for part of a school day; HOWEVER, 
 
c. The minimum payment for work performed by Teachers Teaching On Call on any 

day will be fifty percent (50%) of the daily rate.  A Teachers Teaching On Call 
called in to work for the morning only will be paid 60% of the daily rate.  The 
maximum daily payment will be 100% of the daily rate. 

 
B.2.12 PART-TIME TEACHERS 
 

Where a teacher with a part-time assignment works as a Teacher Teaching On Call at a 
time when the teacher is not scheduled to work, the teacher will be paid: 
 
a. At a rate of 1/200 of certification and experience for each day worked with the 

teacher's regular students, or 
 
b. In accordance with Articles B.2.6.a and B.2.6.b if the work is not with the 

teacher's regular students. 
 
B.2.13 PROFESSIONAL DAYS FOR TEACHERS TEACHING ON CALL 
 

A Teacher Teaching On Call on assignment may attend the school's professional day 
with pay on the approval of the school's Principal / Vice Principal providing the Teacher 
Teaching On Call is on assignment in the school on the day previous and the day after 
the school's professional day.  This approval shall not be arbitrarily denied. 

 
B.2.14 ACCUMULATION OF FULL-TIME EQUIVALENT EXPERIENCE 

 
a. All long-term experience (i.e., experience while paid on scale pursuant to Article 

B.2.6.b) will be accumulated for the purposes of experience credit. Effective 
September 19, 2014, experience is accrued in accordance with Article C.4. 
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*b. Upon the accumulation of the equivalent of 180 days of teaching service in such 

"long-term" assignments, the Teacher Teaching On Call involved shall be eligible 
for an increment on the next increment date following completion of this service. 
Effective September 19, 2014, increments shall be in accordance with Article C.4. 

 
c. In the case of adult education Teachers Teaching On Call, upon the accumulation 

of the equivalent of 1000 hours of teaching service in such ―long-term‖ 
assignments, the adult education Teacher Teaching On Call involved shall be 
eligible for an increment on the next increment date following the completion of 
this service. 

 
B.2.15 BENEFITS 
 

a. After the accumulation of twenty (20) working days, a Teacher Teaching On Call 
shall be entitled to enroll in the Medical Services Plan (Article B.11.2.b) and the 
Extended Health Benefits Plan (Article B.11.2.e) upon the payment to the Board 
quarterly, in advance, of the premiums applicable to maintain coverage. 

 
b. Where the Teacher Teaching On Call who has enrolled under Article B.2.15.a is 

granted a continuing contract of employment, an adjustment will be made for the 

Board's share of premiums effective as of the date of the appointment. 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

B.3.1. The following shall apply to employees providing instruction in adult education programs 

in these districts: 

School District No. 6  (Rocky Mountain) (former S.D. 3 Kimberley) 

Employers instructing adult education academic credit courses. 

 

School District No. 36  (Surrey) 

Continuing Education employees in the Adult Education High School Completion 

Program (credit courses) and Adult Education Academic Upgrading Programs (Adult 

Basic Education, General Education Development, Pre-General Education Development, 

Literacy and Adult Education English Language Programs). 

 

School District No. 37  (Delta) 

Employees teaching Adult Education academic programs including: High School 

Completion Program, Pathfinder High School Completion Program, Academic Business 

Education Program, General Equivalency Diploma Program, Adult Basic Education 

Program, Adult English as a Second Language Program, and Adult Special Education 

Program, in the Continuing Education Division. 
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School District No. 41  (Burnaby) [added by Arbitrator J. Dorsey December 22, 2003] 

Employees teaching Adult Education academic programs including High School 

Completion Program (General Education Development Program and Adult Graduation 

Diploma Program), Adult Basic Education Program, Adult English as a Second 

Language Program and Academic Transitional ESL Program in Adult and Continuing 

Education 

 

School District No. 42  (Maple Ridge) 

Employees instructing in High School Completion Credit Courses, Adult Basic 

Education, Adult Pathfinder Program and Adult English as a Second Language in the 

Continuing Education Department. 

 

School District No. 43  (Coquitlam) 

Employees teaching Adult Education Academic Programs including Adult Basic 

Education, ESL Academic Stream, High School Credit Courses and English as a Second 

Language 

 

School District No. 79  (Cowichan Valley) (former S.D. 66 Lake Cowichan). 

Employees instructing Adult Education (Adult Basic Education and High School 

Completion) programs. 

 

B.3.2.   a. These employees shall be paid in accordance with their placement on the salary 

scale as determined by the provisions of this Collective Agreement in their 

respective districts. 

 

b. Uncertificated employees shall be placed on the salary scale in accordance with 

the category and experience provisions of this Collective Agreement or, where 

such provisions are not found in this Collective Agreement, the practice in their 

respective districts as confirmed by the employer and the local [Surrey Teachers‘ 

Association].  

 

c. Notwithstanding Articles B.3.2.a and B.3.2.b, where an hourly rate of pay in 

respect of a district produces a higher rate of pay than provided in Articles B.3.2.a 

and B.3.2.b, employees in that district who would benefit shall continue to be paid 

the higher rate until such time as the rate on the scale established by Articles 

B.3.2.a and B.3.2.b is higher. These employees shall not be entitled to further 

increment payments until that time but shall receive experience increment credit.  

 

ARTICLE B.4 EI REBATE 

 

B.4.1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 
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Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

B.4.2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

B.5.1 In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

B.5.2 Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

B.5.3 The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

B.5.4 The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of 

the month following the month in which the deduction is made. 

 

B.5.5 The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 

participation in the BCTF Plan.  Completed forms shall be processed and forwarded to 

the designated trustee by the employer. 

 

B.5.6 If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with 

the designated trustee. 
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B.5.7 Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in any 
school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

B.5.8 An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

B.5.9 There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

B.5.10 Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to 

be effective January 31. 

 

B.5.11 The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on term 

or temporary contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 

B.10.1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

B.10.2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

B.10.3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

B.7.1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 



             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 37 of 262 

 

 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

B.7.2 This provision does not apply in S.D. No. 36 (Surrey). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

LOCAL PROVISIONS: 

 
B.7.3 LOSS OR DAMAGE TO TEACHING AIDS 
 

a. The Board shall make compensation, to a maximum of $750, to a Surrey 
Teachers‘ Association member who incurs loss or damage to personally owned 
professional materials brought to the Surrey Teachers‘ Association member's 
workplace to assist in the execution of the Surrey Teachers‘ Association member's 
duties provided that: 

 
i. Each article in question has been registered in the school office at the 

beginning of the period of time it is kept in the school. 
 ii. A realistic estimate of the value of each article is recorded with 

registration. 
 
iii. The loss or damage is not the result of negligence on the part of the Surrey 

Teachers‘ Association member claiming compensation. 
 
iii. The claim for loss or damage exceeds five dollars ($5.00). 

 

B.7.4 DAMAGED TEACHING MATERIALS 

 

In the event that a classroom has been extensively vandalized or is damaged by fire, 

smoke or water, the teacher will, when necessary, request a principal for assistance 

and/or release time to re-assemble or recover teaching materials. 

 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

 

B.8.1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

B.8.2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 
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B.8.3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

B.8.4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 

 

B.8.5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local [Surrey Teachers‘ 

Association] and the employer.  This amount will be paid into the Plan by the employer. 

 

B.8.6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

B.8.7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

 

B.8.8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

B.8.9. The employer shall inform employees of the Plan at the time of hire. 

 

B.8.10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

 

ARTICLE B.9   PAY PERIODS  

 

Article B.9 is not applicable in School District No.  36. See Article B.25 Salary Adjustments. 

 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

B.10.1. Provincial Article B.10.1 does not apply in School District No. 36 (Surrey).  See Article 

B.10.6 below.    

 

B.10.2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 



             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 39 of 262 

 

 

 

B.10.3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

B.10.4. Provincial Article B.10.4 does not apply in School District No. 36 (Surrey).   

 

B.10.5. Provincial Article B.10.5 does not apply in School District No. 36 (Surrey).   

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

LOCAL PROVISIONS: 

 

B.10.6 MILEAGE ALLOWANCE 

 

When an administrative officer authorizes a Surrey Teachers‘ Association member to 

use the Surrey Teachers‘ Association member‘s own vehicle for school district business, 

the Surrey Teachers‘ Association member will be reimbursed in accordance with Board 

Policy 4410, Section III.  Claim for authorized travel must be submitted on the 

prescribed Board form. 

ARTICLE B.11  BENEFITS 

 

B.11.1The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

B.11.2 The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

B.11.3 Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

B.11.4 The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
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LOCAL PROVISIONS: 
 
B.11.5 HEALTH & WELFARE PLANS 
 

a. ELIGIBILITY 
 

i. Employees are eligible for participation in all benefits in Articles B.11.5 
and B.11.6 upon the effective starting date of employment, except where 
the terms of enrollment on the plan specify a later effective date. 

 
ii. Coverage will extend to the end of the next teaching month following a 

deduction of premiums. 
 
iii. At the time of hire the Board shall provide each employee with an 

application or enrollment form for participation in the Medical, Dental, 
Extended Health and Group Life Insurance benefit plans. 

 
iv. In the event an employee does not wish to participate in any particular 

benefit plan where opting out is an option, the application or enrollment 
form must be so noted by the employee and kept on file by the Board. 

 
v. During the term of this agreement, a meeting will be convened involving 

the parties and other stakeholders (i.e., other employee group 
representatives) to develop an annual benefits summary statement to be 
used to provide an annual statement to employees.  The data contained in 
the statement shall be within the capacity of the Board's Payroll/Human 
Resources Department Information System. 
 

b. MEDICAL INSURANCE 
 

The Board and the Surrey Teachers‘ Association will participate in the Medical 
Services Plan of British Columbia (Group #4200366), with the Board paying 80% 
of the premium cost for participating full-time employees. 

 
c. GROUP LIFE INSURANCE 

 
i. The Board and the Surrey Teachers‘ Association will participate in the 

BCTF/BCSTA Group Life Insurance Plan "A" (Group #20414GLA) with 
the Board paying 80% of the premium cost for participating full-time 
employees. 

 
ii. Any premium contributed by the employee toward the total premium 

payable under this policy for insurance on the life of such employee shall 
be deemed by the Board to be applied first to the premium for the amount 
of the employee's insurance (if any) in excess of $25,000 and the balance 
(if any) of the employee's premium shall be deemed by the Board to be 
applied to the first $25,000 of the employee's insurance. 

 
d. VOLUNTARY GROUP LIFE PLAN 

 
i The Board will operate a payroll deduction plan for those employees 

wishing to participate in an optional BCTF Life Insurance Plan. 
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ii. Participation in the plan will be voluntary, with the employees paying the 

total cost of the premium. 
 
iii. Changes desired in dependent status or contribution levels may be 

requested at any time. 
 
iv. Deduction adjustments will commence in the month after the enrollee's 

notice (filed with the district's Payroll Department) has been accepted and 
registered by the insurer. 

 
v. As the premium is prepaid, revised coverage will take effect the month 

following the new deduction rate. 
 

e. EXTENDED HEALTH BENEFITS 
 

i. The Board and the Surrey Teachers‘ Association will participate in the 
Provincial Extended Health Benefit Plan with the Board paying 80% of 
the premium cost for participating full-time employees. 

 
 

f. BENEFITS DURING MEDICAL LEAVE OF ABSENCE 
 

i. During the period that an employee is on Medical Leave of Absence, the 
Board and the employee shall continue to contribute their respective 
shares of the premiums for the applicable benefits under Articles B.11.5 
and B.11.6 to the end of the school year in which the employee's 
accumulated sick leave expires. 

 
ii. Thereafter, the employee on Medical Leave of Absence may continue 

participation in these Group Plans upon the annual pre-payment to the 
Board of the employee's share of the premiums applicable to maintain 
coverage. 

 
g. BENEFITS DURING LEAVE OF ABSENCE 

 
An employee about to take leave of absence may continue those benefits under 
Articles B.11.2 and B.11.3 upon the Board receiving pre-payment of the total 
premium applicable during the leave of absence.  Continuation of this 
arrangement for more than one (1) year is subject to annual review. 

 
h. PENSION CONTRIBUTIONS 
 

The Board shall advise all newly-hired employees, including Teachers Teaching 
On Call, that they will be required as a condition of employment to contribute to 
the Teachers' Pension Plan (or Municipal Superannuation Plan if an employee is 
not eligible for enrollment in the Teachers' Pension Plan) for all time worked as 
defined in the Pension Plan. 
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i. BENEFITS FOR RETIREES 
 

A retiree may continue participation in these Group Plans upon the annual pre-
payment to the Board of the total premiums applicable to maintain coverage. 

 
B.11.6 DENTAL PLAN 
 

a. BOARD/SURREY TEACHERS’ ASSOCIATION SHARING 
 

The Board and the Surrey Teachers‘ Association will participate in the Dental 

Care Services Plan of the Pacific Blue Cross Company #D1570 with the Board 

paying 80% of the premium cost for participating  full-time employees who are 

not currently covered as spouses on this or an alternative dental   plan. (See 

Article C.23.4 for the cost sharing for part-time employees.) 

 
   NOTE: The purpose of this provision is to prevent duplicate dental coverage 

which would result in the plan paying a greater share of the dental costs 
than intended in Article b.11.6.b. 

 
b. COVERAGE PROVIDED 

 
               The Plan will pay: 
 

i. 85% of the costs of dental work covered by PBC Plan "A", and/or 
 
ii. 70% of the costs covered by PBC option "B", and/or 
 
iii. 70% of the costs covered by PBC Plan "C" to a maximum lifetime benefit 

of $2000 per patient. Effective July 1, 2015, 75% of the costs covered by 
PBC Plan ―C‖ to a maximum lifetime benefit of $5000 per patient. 

 
c. CONDITION OF EMPLOYMENT 

 
As a condition of employment, all new employees shall be required to give 
written notice of one of the following choices: 

 
i. I have been covered by an alternative dental plan within the past ninety 

(90) days and wish to enroll in this plan immediately.  Enclosed you will 
find my completed application form, or 

 
ii. I wish to enroll in this plan upon completion of the required waiting 

period.  Enclosed you will find my completed application form, or 
 
iii. I am covered on my spouse's dental plan and do not require coverage at 

this time, or 
 
iv. I am not covered by any dental plan and do not wish to participate in this 

or any similar dental plan for personal reasons. 
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d. WAITING PERIOD 
 

              The waiting period under Article B.11.6.c.ii shall be: 
 

i. Employees hired between June 1st and January 31st shall be eligible for 
participation on the September 1st following this period. 

 
ii. Employees hired between February 1st and May 31st shall be eligible for 

participation on the following January 1st. 
 

e. CHOICE DEADLINE 
 

Option B.11.6.c.iv will not be considered final until the expiry of the waiting 
period. 

 
f. ADDING DEPENDENTS 

 
Except where dependents have been covered under an alternative Dental Plan, the 
dental carrier may refuse coverage of any new dependent who has not been 
enrolled on this plan within ninety (90) days of birth, marriage, adoption or 
guardianship. 

 
g. DEPENDENT CHILDREN 

 
               Coverage of dependent children terminates upon their reaching age twenty-one 

(21). 
 

h. RETURN TO ACTIVE SERVICE 
 

An employee who has discontinued coverage during a leave of absence will be 
automatically reinstated under this plan during the month following return to the 
active service of the Board. In order to facilitate this, the employee will attend a 
documentation meeting scheduled by the district. 

 
i. REFUSAL OR CANCELLATION 

 
An employee who has previously refused or cancelled coverage under this plan 
shall be eligible for further participation where the employee: 

 
i. Has been covered through a spouse's participation in this or an alternative 

dental plan within the ninety (90) days immediately prior to application 
for coverage or reinstatement, or 

 
ii. Submits pre-treatment forms completed by a dentist for each member of 

the family requesting coverage.  Where the dentist declares that only 
minor (i.e., Plan A) dental work is planned, the employee will be enrolled 
upon the dental carrier receiving the regular applicable premiums plus a 
penalty payment equal to six (6) months of total applicable premiums. 

 
  NOTE: Penalty payments are not subject to sharing under Article B.11.6.a and 

for the 2009/2010 year will be $301.74 single, $597.66 couple and $844.74 
family. 



             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 44 of 262 

 

 

 

B.11.7 DEATH BENEFITS 

 
In the event of the death of an employee who is on active service, the Board shall pay 
the salary to the end of the month in which death occurs, to the widow, widower (or 
spouse equivalent), or dependent children of the deceased.  A notice will be enclosed 
with the last pay advising the beneficiary to seek advice on the taxable status of this 
benefit under the Income Tax Act. 

 

B.11.8 EMPLOYEE AND FAMILY ASSISTANCE PROGRAM 

 
a. All Surrey Teachers‘ Association members shall be deducted monthly premiums 

as set by the Joint E.F.A.P. Committee. 
 
b. The Board shall pay 80% of the costs of the plan. 
 
c. The Employee and Family Assistance Plan covers a range of counselling services, 

including counselling for Surrey Teachers‘ Association members and retirees as 
well as their families as defined by the Master Agreement. 

 
 NOTE: The details for this plan can be found in your STARA Handbook. 
 

 

ARTICLE B.12 CATEGORY 5+    

 

B.12.1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

B.12.2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 
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B.12.3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

B.12.4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

 

ARTICLE B.20 JOINT SALARY REVIEW COMMITTEE 

 
B.20.1 COMPOSITION OF COMMITTEE 
 

A Joint Salary Review Committee shall be comprised of up to two (2) representatives of 
the Surrey Teachers‘ Association and up to two (2) representatives of the Board. 

 
B.20.2 INQUIRIES 
 

Questions relating to salary, allowances, benefits or indemnities shall be referred 
through the Surrey Teachers‘ Association‘s Economic Welfare Committee to the Joint 
Salary Review Committee. 

 
B.20.3 MEETINGS OF THE COMMITTEE 
 

a. The committee will schedule regular monthly meetings, which will be scheduled 
prior to the monthly payroll cut-off dates.  Such meetings will only be convened if 
there is business for the committee to conduct. 

 
b. Notwithstanding Article B.20.3.a, the committee may convene additional 

meetings as may be required to conduct its business. 
 
B.20.4 UNRESOLVED ITEMS 
 

If the matter remains unresolved after two (2) consecutive meetings of the Joint Salary 
Review Committee, the matter may be referred, in writing, as a grievance directly to 
Step Three of the grievance procedure. 
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ARTICLE B.21 SALARY CATEGORIES 

 
B.21.1 SALARY SCALES  
 

a. During the life of this Agreement, the salary scales and supplementary 
classifications shall be as set out in Appendix H.  

 
b. No Surrey Teachers‘ Association member on staff at the signing date of this 

agreement shall have their salary reduced by the coming into effect of the Salary 
Schedules in Appendix H. 

 
c. Effective July 1, 1999, the annual salary based on category and experience 

provisions for adult education teachers shall be payable based on the adult 
education teacher‘s hours of work during the work year. (See also: Article B.3) 

 
B.21.2 CATEGORIES 
 

a. Except as specified elsewhere in this Agreement the salary category of all 
teachers will be as verified by the most recent evaluation of the Teachers' 
Qualification Service (T.Q.S.). 

 
b. Teachers holding a Teacher's Certificate of Qualification issued prior to January 

1st, 1969, shall be presumed to have the following T.Q.S. categories: 
 

  Certificate   T.Q.S. Category 
 

   EB or EC   4 
   EA    4 
   PC or ST or SC 4 
   PB or SB  5 
   PA or SA  6 

 
c. A teacher holding a T.Q.S. Category 2, a Letter of Permission or a Teaching 

License shall be paid on Category 4. 
 
d. Teachers on Category 5 who complete fifteen (15) units of approved credit as 

prescribed in Appendix F shall be paid on Category 6, less $550.00 per annum.  
 
 [Effective April 1, 2006, teachers who complete fifteen (15) units of approved 

credit as prescribed in Appendix G shall be paid on Category 5+ Prov.] 
 
 [Effective September 1, 2007, Article B.21.2.d and Appendix G are replaced by 

PCA B.12.  See also Provincial Letter of Understanding No. 14 for transitional 
provisions.] 

 
B.21.3 INTERIM PLACEMENT 
 

a. A newly-hired teacher will be paid at Category 4, Step ―0‖ (i.e. the minimum 
salary placement) until the teacher's Teacher Qualification Service card and 
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acceptable proof of any previous experience being claimed have been submitted 
to the Human Resources Department at the Board. 

 
b. Where newly-hired teachers show a Teacher Qualification Service Card, they 

shall be paid at the Category shown Step "0", pending acceptable proof of 
experience. 

 
c. Proof of all experience claimed must be received by the Board before any 

experience is credited and paid. 
 
d. The Board shall provide the Surrey Teachers‘ Association with a copy of Staff 

Change Forms issued for Surrey Teachers‘ Association members. 
 
e. Where the T.Q.S. Card and proof of experience are submitted prior to December 

31, payment at certification and experience will be effective September 1; if 
submitted between January 1 and June 30, payment will be effective January 1. 

 
B.21.4 RECLASSIFICATION 
 

a. Teachers who complete coursework to attain a higher classification must submit 
the appropriate official documentation to the Human Resources Department for 
appraisal. 

 
b. Where the documentation is questioned by the Human Resources Department, 

such documentation will be referred to the Joint Salary Review Committee for 
evaluation under Article B.20. 

 
c. If the documentation is received by December 31 for coursework completed up to 

the previous August 31, payment will be retroactive to September 1. 
 
d. If the documentation is received by June 30 for coursework completed up to the 

previous December 31, payment will be retroactive to January 1. 
 
B.21.5 EXTENSIONS 
 

Where the proof required under Articles B.21.4.g, B.21.5.c. and B.21.5.d has been 
delayed due to circumstances beyond the teacher's control, these deadlines may be 
extended if the teacher has submitted a written request for such extension addressed to 
the Human Resources Department of the Board and the Surrey Teachers‘ Association‘s 
Economic Welfare Chairperson prior to the deadline specified. 

 
B.21.6   Adult Education Teachers SALARY CATEGORIES (Retroactive to July 1, 1999) 
 

a. Except as provided in Article B.21.6.b below or elsewhere in the Agreement, the 
salary category of all adult education teachers will be determined by the most 
recent evaluation of the Teachers‘ Qualification Service (T.Q.S.) and consistent 
with the provisions of Article B.21.2. 

 
b. Not withstanding the provisions of Article B.21.2.c, adult education teachers 

without a B.C. Teaching certificate or a letter of permission teaching adult 
education shall be paid in accordance with the following: 
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Salary Category   Qualification 
4(PC)     No university degree 
4(PC)     Bachelor‘s degree 
5(PB)     Bachelor‘s degree and Adult Education  
      Diploma/ESL or relevant Master‘s degree 
5+ Prov.     As per Appendix F  
6(PA)     Master‘s degree plus Adult Education 

Diploma 
 
All qualifications must be equivalent to UBC.  The Joint Salary Review 
Committee will assess equivalencies. 

 
c. The initial placement of an adult education teacher on the scale in B.21.7.b above 

will be made by the Human Resources Department.  Adult education teachers 
must present documentation acceptable to the Board to confirm their 
qualifications and experience prior to placement on the scale. 

 
d. A newly hired adult education teacher will be paid at the minimum salary 

placement until acceptable proof of qualifications and experience have been 
submitted to the Human Resources Department. 

 
e. An adult education teacher may appeal the Board‘s decision on placement to the 

Joint Salary Review Committee.  The committee will be expanded by one (1) 
representative for the Board and one (1) representative of the Union for reviews 
of placements under this clause. 

 
f. Where proof of qualifications is submitted prior to December 31, payment will be 

effective September 1.  If submitted between January 1 and June 30, payment will 
be effective January 1.  The provisions of Article B.21.6 apply. 

 

ARTICLE B.22 TEACHING EXPERIENCE 

 
B.22.1 CONDITIONS 
 
 Providing the teacher held a valid teaching certificate, or its equivalent, at the time the 

experience was gained, teaching experience gained outside the district of Surrey shall be 
recognized as set out below: 

 
a. Normally, only that experience claimed on a teacher's application form will be 

eligible for credit as previous experience. 
 
b. For full-time teaching experience, a minimum of ten (10) months full-time service 

in any one (1) year is required to constitute a year's service, except for one of the 
years, when eight (8) months full-time service will be sufficient to constitute a full 
year's service. 

 
c. Fractions of years taught outside the district will be accumulated and recognized 

where: 
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i. Interrupted full-time teaching experience was of at least four (4) months' 
duration in a single continuous assignment, and/or 

   
ii. Part-time or relieving teaching experience was at a rate of 20% or more. 

 
d. For increment purposes, fractions of years not applied at time of hire will be 

carried to accumulate with Surrey Teachers‘ Association experience. 
 
e. Experience as an exchange teacher will be recognized. 
 
f. Experience as a teacher with Canadian University Services Overseas (C.U.S.O) or 

as a teacher with Canadian International Development Agency (C.I.D.A) will be 
recognized. 

 
g. A teacher shall not be credited with more than one (1) increment for service in 

any twelve (12) months' period. 
 
B.22.2 PUBLIC SCHOOLS 
 

a. Full credit will be granted for teaching experience gained in all public schools in 
Canada, the United States, and in countries currently or previously members of 
the British Commonwealth. 

 
b. "Public Schools" are defined as schools which are financed through government 

funds, follow government-sanctioned curricula of studies, are government 
inspected and are governed by a publicly elected or government appointed body. 

 
B.22.3 PRIVATE OR PAROCHIAL 
 

Full credit for all teaching experience gained in a private or parochial school shall be 
granted: 

 
a. For experience since 1977, where the school has been classified as a Group 2 

school under the Independent Schools Support Act (1977) and  
 
b. For experience prior to 1977, where it can be demonstrated that a Group 2 school 

had been inspected and certified, or 
 
c. At any time where the Joint Salary Review Committee is satisfied that the courses 

taught by the teacher followed the Curriculum of the B.C. Ministry of Education, 
or equivalent, and that a student transferring to a B.C. public school, or 
equivalent, at the same grade level would be allowed full course credit. 

 
B.22.4 UNIVERSITY/COLLEGE 
 

a. Subject to Article B.22.4.c, full credit shall be granted for teaching experience 
gained as a member of the faculty of an accredited university or college in 
Canada, the United States and in countries currently or previously  members of 
the British Commonwealth, where the teaching load is nine (9) or more class 
contact hours per week. 
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b. Subject to Article B.22.4.c, full credit shall also be granted for teaching 
experience at an accredited technical or vocational post-secondary school in 
Canada, the United States and in countries currently or previously members of the 
British Commonwealth, where the teaching load is twelve (12) or more class 
contact hours per week. 

 
c. Where previous experience claimed under Articles B.22.4.a and/or B.22.4.b was 

for periods of less than a full academic year, portions of academic years may be 
accumulated to count as full years. 

 
d. Accreditation shall be determined by the appropriate Department of the Ministry 

of Education. 
 
B.22.5 OTHER TEACHING EXPERIENCE 
 

At the sole discretion of the Joint Salary Review Committee, credit may be granted for 
teaching experience in public schools, universities, colleges, vocational or post-
secondary schools in other countries. 
 

B.22.6 ADULT EDUCATION TEACHERS - TEACHING EXPERIENCE 
 

a. The provisions of Article B.22 shall apply to adult education teachers who have a 
valid teaching certificate or its equivalent. 

 
b. Teachers without a valid teaching certificate or its equivalent shall be given credit 

for adult education teaching experience accrued in the service of the District of 
Surrey only. 

 

ARTICLE B.23 OTHER EMPLOYMENT EXPERIENCE 

 
B.23.1 RELATED EXPERIENCE 
 

a. Teachers with related experience in Business Education, Chef Training or 
Technology Education shall be allowed one-half credit for acceptable trade 
experience (as prescribed in Article B.23.2) up to a maximum of eight (8) 
increments total, including any increments for apprenticeship granted under 
Article B.23.1.b. 

 
b. Teachers of Technology Education courses shall be allowed credit (as prescribed 

in Article B.23.2.) for a maximum of two (2) increments on scale for completion 
of certified apprenticeship training or its equivalent. 

 
c. Where a teacher is paid in accordance with Article B.21.2.c, the total experience 

credited under Articles B.23.1.a and B.23.1.b shall not exceed six (6) increments. 
 
d. This provision does not apply to uncertified adult education teachers. 
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B.23.2 EVALUATION OF RELATED EXPERIENCE 
 

a. Applications for recognition of non-teaching experience must be submitted, in 
writing, to the Surrey Teachers‘ Association‘s Economic Welfare Committee with 
a copy to the district's Human Resources Department. 

 
b. To be eligible for consideration, teachers must file, in writing, their intent to claim 

for non-teaching experience within six (6) weeks of the effective date of their 
appointment. 

c. All applications must be in writing and must include documentary evidence to 
support the teacher's claim. 

 
d. To be eligible for consideration, teachers must spend over one-half of their 

teaching time in the applicable subject field. 
 
e. No credit will be granted for apprenticeship, or portion thereof, gained before the 

age of eighteen (18). 
 
f. In order to receive credit for the "equivalent" of apprenticeship, a teacher who 

does not hold a certificate of journeyman competence may be required to write an 
examination at B.C.I.T. or equivalent institution in order to obtain a 
tradesperson‘s qualification certificate. 

 
g. Periods of employment service of less than four (4) months duration may not be 

combined to carry credit. 
 
h. Twenty-four (24) months of experience shall constitute one (1) year's experience 

credit. 
 
i. Applications will be evaluated by the Joint Salary Review Committee, whose 

decisions are subject to appeal under the grievance procedure. 
 
B.23.3 EARLY CHILDHOOD EDUCATION/ SOCIAL WORK 
 

Teachers with experience in Early Childhood Education or Social Work will be granted 
credit for that experience where the Joint Salary Review Committee, in its sole 
discretion, is satisfied that the experience is related to the applicant's assignment and 
that the experience was gained subsequent to obtaining a recognized diploma certificate 
or degree program.  Where such experience followed a university degree it will be 
recognized at full credit and where it followed a recognized diploma certificate it will be 
recognized at one-half credit. 

 
B.23.4 ARMED FORCES 
 

a. Providing that a teacher's university preparation, training, or career was 
interrupted, military service as a member of a United Nations Peace Keeping Unit 
shall carry full experience credit. 

 
b. Twelve (12) months of such service will constitute one (1) year's experience, and 
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c. A period of at least eight (8) months shall constitute the final year's experience. 
 
d. This provision does not apply to uncertified adult education teachers. 

 

ARTICLE B.24 INCREMENTS 

 
B.24.1 SECONDMENTS/EXCHANGES/PROFESSIONAL GROWTH 
 

The Board shall grant full increments to a teacher who: 
 

a. The Board places "on loan" to the Surrey Teachers‘ Association or to the B.C.T.F. 
in order to perform the duties of a duly elected officer of the Surrey Teachers‘ 
Association or of the B.C.T.F., or 

 
b. Is given an educationally-related temporary appointment with a Government 

Ministry or Agency, or 
 
c. Is given a temporary appointment to the teaching staff of a teacher-training 

institute in B.C., or 
 
d. Is given a term specific appointment to the staff of the B.C.T.F. or the S.T.A., or 
 
e. Is granted leave to serve as an exchange teacher, or 
 
f. Is granted leave to serve as a teacher with Canadian University Services Overseas 

(C.U.S.O) or as a teacher with Canadian International Development Agency 
(C.I.D.A), or 

 
g. Is granted leave of absence for professional growth in accordance with 

Appendix G. 
 
B.24.2 ACCUMULATION OF EXPERIENCE 
 

The following experience will be accumulated by the district Payroll Department, with 
calculations for increments made as of September and January: 

 
a. Full-time experience with this district and/or, 
 
b. Relieving or part-time experience with this district, and/or 
 
c. Experience as a Teacher Teaching On Call as specified in Article B.2.14, and/or 
 
d. Fractions of years of service outside Surrey which are carried under 

Articles B.22.1.d. or B.24.1, or 
 
e. A combination of the above 
 
f. For adult education teachers, one thousand (1000) hours of teaching experience 

shall constitute one (1) year of service.  Fractions of years shall be accumulated 
with each one hundred (100) hours being equivalent to one (1) month‘s service. 
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B.24.3 CREDIT OF INCREMENTS 
 

a. Increments shall be due on either September 1 or January 1. 
 
b. Increments shall be due at the next increment date following the accumulation of 

ten (10) months full-time continuous service, or 1,000 hours except for 
 
c. Once during the teacher's career with this district, where eight (8) months or 800 

hours in the Continuing Education Department of "full-time continuous service" 
will be sufficient to constitute a year's service. 

 
d. A teacher shall not be credited with more than one (1) increment for service in 

any twelve (12) month period. 
 
e. "Full-time continuous service" will not be considered to be broken until an 

employee has been on leave without pay for more than twenty (20) school days 
between the employee's increment anniversary dates, HOWEVER 

 
f. Teachers on extended sick leave shall not have their increments delayed due to 

absence until such time as they have been absent, without pay, for more than two 
(2) teaching months between their increment anniversary dates. 

 
B.24.4 WITHHOLDING INCREMENTS 
 

a. Salary increments shall be automatic upon each anniversary date (pursuant to 
Article B.24.3) unless unsatisfactory professional growth is evidenced by a less 
than satisfactory report under Article C.25 or C.27. 

 
b. In the case where an increment is to be withheld, the teacher shall be notified by 

the Secretary-Treasurer of the Board, in writing, on or before March 31.  Such 
notification is to include a statement of: 

 
i. Detailed reasons for the action, 
 
ii. Assistance offered to the teacher over the year, and 
 
iii. Earlier indications to the teacher that such action might be taken. 

 

ARTICLE B.25 SALARY ADJUSTMENTS 

 
B.25.1 SALARY PAYMENT - ADULT EDUCATION 
 

Employees will be paid bi-weekly, by bank deposit, with a ten (10) calendar day hold-
back.  Payday for a two week period ending on a Friday will be the Monday ten (10) 
calendar days subsequent to that Friday.  Should the Monday on which a pay day is due 
be a statutory holiday, bank deposited cheques will nevertheless be "value dated" for 
that Monday's date. 
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*B.25.2 MONTHLY SALARY 
 

Normally, 10% of the applicable yearly salary stated in Appendices H and I will be due 
and payable by the last working day of each teaching month BUT this monthly salary 
may require an adjustment where the employee has: 

 
*a. Been on Medical Leave of Absence after the expiry of paid sick leave, and/or 
 
*b. Been on Leave of Absence Without Pay (see Article G.21), and/or 
 
*c. Been on Leave of Absence at the cost of substitute (see Article G.21), and/or 
 
*d. Been hired in mid-month after the start of the current school year, or 
 
*e. Terminated in mid-month. 

 
*B.25.3 PART MONTH SALARY 
 

*a. Where an employee is to be paid for less than a full month's salary, the employee 
shall be paid the greater of: 

 
*i. One-twentieth (1/20) of the regular monthly salary for each day taught, or 
 
*ii. The full regular monthly salary less 1/20 of the salary for each day not 

taught. 
 

*b. Absences of less than a full day will be deducted in the same ratio (to the nearest 
tenth) as the portion of the day for which the employee was absent bears to the 
employee's full regular assignment. 

 
*c. Attendance for less than a full day will be paid in the same ratio (to the nearest 

tenth) as the portion of the day for which the employee was in attendance bears to 
the employee's full regular assignment. 

 
*d. In Articles B.25.3.a to B.25.3.c, an employee will be considered to have reported 

for duty on days where the employee was actually on paid sick leave. 
 
*e. An employee will lose any claim for salary in any month where the employee was 

on leave of absence without pay for all of the prescribed teaching days in that 
month. 

 
B.25.4 COST OF SUBSTITUTE 
 

a. Where an employee is on leave of absence at cost of substitute (see Article  G.20) 
the daily rate of deduction will be a $4.00 benefits cost PLUS 106% (6% pension 
cost) of: 

 
 Category 4 Step 0 + Category 4 Step 0 
 460 
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b. The daily rate of deduction is: 
       

Date Cost of Substitute 

Effective July 1, 2013 $201.26 

Effective September 1, 2014 $205.21 

Effective January 1, 2015 $207.72 

Effective May 1, 2016 $208.64 

Effective July 1, 2016 $210.68 

Effective May 1, 2017* $210.68 

Effective July 1, 2017* $211.72 

Effective May 1, 2018* $213.80 

Effective July 1, 2018* $214.84 

Effective May 1, 2019* $216.95 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
 
 

c. The deduction may be made whether or not a Teacher Teaching On Call is 
actually required, BUT 

 
d. If the Board fails to provide a Teacher Teaching On Call where one is requested, 

then no deduction will be made or required. 
 
*B.25.5 MID-MONTH ADVANCE 
 

*a. Employees will be paid a mid-month advance each month from September to 
June, with the exception of December. 

 
*b. Newly hired employees will be eligible for the monthly advance starting in the 

month subsequent to their being hired. 
 
*c. An employee's mid-month advance will be calculated at approximately 30% of 

the employee's gross monthly salary and will be paid, value dated, the sixteenth 
(16th) of the month. 

 
*d. The Board will provide one salary information slip at the end of each month. 

 
B.25.6 TEACHER TEACHING ON CALL PAY PERIODS 
 

Teachers Teaching On Call will be paid bi-weekly, with a ten (10) calendar day hold-
back i.e.,  pay for a two (2) week period ending on a Friday will be value dated the 
Monday ten (10) calendar days subsequent to that Friday. 
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ARTICLE B.26 HOURLY RATES 

 
B.26.1 HOURLY RATES 
 

a. The Board will pay employees working on an hourly basis (other than summer 
school teachers) at the rate of 1/1000 of the employee's regular scale placement 
for each hour of instruction given by the employee. 

 
b. Where an employee has a regular school position and is also employed in another 

district program and the employee's combined assignment exceeds 100%, the 
employee will be paid at an hourly rate of 1/1000 of the employee's regular scale 
placement for time worked in excess of 100%. 

 
B.26.2 SUMMER SCHOOL TEACHERS 
 

The Board will pay summer school teachers on an hourly basis at the rate of 1/1000 of 
Category 6 Step 0 for each hour of instruction given by the teacher. [See Appendix H]. 

 
 

ARTICLE B.27 INDEMNITIES 

 
B.27.1 INDEMNIFICATION 
   
 The Board will defend, save harmless and indemnify a Surrey Teachers‘ Association 

member from any demands, claims, suits, actions or other proceedings which may be 
brought against the Association member and which arise from the performance of the 
Association member's duties and responsibilities or while participating in extra-
curricular activities and for any cost, loss, damage and liability arising therefrom, 
including all legal fees and disbursements incurred in connection therewith, provided 
that this covenant  does not apply in respect of any criminal acts committed by the 
Surrey Teachers‘ Association member or in respect of any civil negligence on the part 
of the Surrey Teachers‘ Association member occurring outside the course and scope of 
the Surrey Teachers‘ Association member's appointment. 

 
B.27.2 FIRST AID TRAINING 
 
 Providing the Surrey Teachers‘ Association member obtains the prior approval of the 

Human Resources Department, a Surrey Teachers‘ Association member will be 
reimbursed for the cost of taking an Industrial First Aid Course and examination on 
receipt of proof of successful completion of the course and examination fees expended. 
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ARTICLE B.28 POSITIONS WITH SPECIAL RESPONSIBILITY 

 
B.28.1 CONDITIONS 
 

Over and above the salaries and basic scale in Appendix H, employees holding positions 
with special responsibility identified in Articles B.28 and B.29 shall be paid allowances 
according to the following provisions: 

 
*a. Each Kindergarten pupil will count as one (1) pupil for the purposes of 

calculating the allowances in Article B.28.2. 
 
*b. Each Special Education Class pupil will count as two (2) pupils for the purposes 

of calculating the allowances in Article B.28.2. 
 
*c. All allowances shall be rounded to the nearest ten cents ($0.10). 
 
*d. "6 max." refers to the largest salary payable in the Appendix currently in effect 

(See Appendix H). 
 
*B.28.2 HEAD TEACHERS 
 

*a. Where a Principal supervises two (2) or more schools, there shall be a Head 
Teacher in each satellite school with more than one (1) teacher. 

 
*b. In the absence of the Principal, the Head Teacher shall: 

         
*i. Ensure that routine supervision is maintained for the safety of students and 

the security of the school, 
 
*ii. Maintain ongoing liaison with parents, and 
 
*iii. Deal with emergencies which may arise. 
 

*c. By September 15th the Board shall appoint, from the applicants for the position, a 
Head Teacher for an initial one (1) year term which may subsequently be renewed 
for terms of two (2) years. 

 
*d. Head Teachers shall be paid an annual allowance based upon the number of 

pupils supervised as follows: 
 

   1  -  50  pupils --  6.5%   of 6 (max.) 
  51  -100  pupils --  7.0%   of 6 (max.) 
 101  -150  pupils --  8.5%   of 6 (max.) 
 151  -200  pupils -- 10.0%  of 6 (max.) 
 201+         pupils -- 11.5%  of 6 (max.) 
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*e. September salaries shall include allowances based on estimated enrollments and 
the amounts will be adjusted in October based on the enrollment as of September 
30. 

 
*B.28.3 SENIOR TEACHERS 
 

*a. Where a Principal supervises two (2) or more schools and there is no Vice 
Principal in the Principal‘s base school, there shall be a teacher in the base school 
designated as the "Senior Teacher". 

 
*b. In the absence of the Principal, the Senior Teacher shall: 

 
*i. Ensure that routine supervision is maintained for the safety of students and 

the security of the school, 
 
*ii. Remit weekly time sheets and month end enrollment data to the Board, 

and, 
 
*iii. Deal with emergencies which may arise, with assistance from the Board 

Office when required. 
 
*c. By September 15th the Board shall appoint, from the applicants on the teaching 

staff of the school, a Senior Teacher for an initial one (1) year term which may 
subsequently be renewed for terms of one (1) school year. 

 
*d. A Senior Teacher shall be paid an annual allowance equal to 2% of 6 (max.). 

 
B.28.4 TEACHER-IN-CHARGE 

 
*a. Each school with only one (1) administrative officer (and no Senior Teacher) shall 

have a designated "Teacher-in-Charge".  This provision shall also apply to 
existing Learning Centers.  

 
b. In the absence of the administrative officer, the Teacher-in-Charge shall be 

expected to perform the duties outlined in Article B.28.3.b. 
 
*c. By September 15th the Board shall appoint, from the applicants on the teaching 

staff of the school, a Teacher-in-Charge for an initial one (1) year term which may 
subsequently be renewed for terms of one (1) school year. 

 
d. Normally, the Teacher-in-Charge will not be required to assume the duties 

specified above for periods of more than five (5) consecutive days. 
 
e. Normally, absences of administrative officers for more than five (5) consecutive 

days will be filled by an acting appointment to the vacant position. 
 
*f. A Teacher-In-Charge shall be paid an annual allowance equal to 1% of 6 (max.). 
 
g. Where an adult education teacher is appointed ―Teacher in Charge‖, the adult 

education teacher will be paid $225 per full term, in addition to the employee‘s 
pay for contracted hours. 
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*B.28.5 NAMED TEACHER-IN-CHARGE 
 

*a. Each school with more than one (1) administrative officer shall have a "Named 
Teacher-in-Charge". 

 
*b. When directed to act as the Named Teacher-in-Charge, the individual will be 

expected to perform the duties outlined in Article B.28.3.b. 
 
*c. By September 15th the Board shall appoint, from the applicants on the teaching 

staff of the school, a Named Teacher-in-Charge for an initial one (1) year term 
which may subsequently be renewed for terms of one (1) school year. 

 
*d. When deemed necessary by the Principal / Vice-Principal and the Named 

Teacher-in-Charge, the Named Teacher-in-Charge shall be relieved of regular 
teaching duties and shall be provided with the services of a Teacher Teaching On 
Call. 

 
*e. Normally, the Named Teacher-in-Charge will not be required to assume the duties 

specified above for periods of more than five (5) consecutive days. 
 
*f. Normally, absences of a Principal / Vice-Principal for more than five (5) 

consecutive days will be filled by an acting appointment to the vacant position. 
 
*g. When called upon to act, the Named Teacher in Charge shall be paid a per diem 

amount equal to 0.08% of 6 (max.) [0.04% of 6 (max.) for one-half day or less]. 
 
*B.28.6 ONE-ROOM SCHOOL TEACHERS 

 
Any teacher based on a school property where there is only one (1) teacher shall be paid 
an annual allowance equal to 2% of 6 (max.). 
 

B.28.7 NO CUT 
 
No teacher on staff at the signing date of this agreement shall have their allowance 
under Article B.28 reduced by the coming into effect of this schedule. 

 

ARTICLE B.29 DEPARTMENT HEADS 

 
*B.29.1 DEFINITIONS 
 

*a. Department Head: a teacher in a secondary school who has responsibility for 
instructional leadership in a department or program. 

 
*b. Department: a department is made up of those teachers in a school who teach 

courses related to one subject area (e.g., The English Department includes courses 
in English, Creative Writing, Journalism, etc.). 
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*c. Program: may refer to specific programs (e.g., Inter-A, Advanced Placement or 
International Baccalaureate), departments/programs which do not enroll students 
(e.g., Library or Counselling) or to a combination of small departments (i.e., 
departments with less than ten (10) teaching blocks, e.g., in the fine arts).  If a 
teaching block is included as part of a program it cannot be counted as part of a 
department at the same time, or vice versa. 

 
*B.29.2 INSTRUCTIONAL LEADERSHIP 
 

*a. Department heads, in consultation with members of the department, will provide 
instructional leadership through: 

 
*i. Development of yearly program objectives, 
 
*ii. Setting consistent evaluation and grading practices, 
 
*iii. Selection of textbooks and resource materials, 
 
*iv. Guidance and orientation of student teachers and teachers new to the 

department. 
 

*b. Department heads, in consultation with the administration and the members of the 
department, will provide instructional leadership through: 

 
*i. Articulation with feeder schools, 
 
*ii. Implementation of Ministry or district curriculum changes, 
 
*iii. Support of professional development, peer supervision, in-service, 

workshops and conferences for all members in the department, and 
 
*iv. Other matters relating to curriculum, community, and instructional 

priorities.  (For further details see Board Policy 7505). 
 

*B.29.3 ORGANIZATIONAL DUTIES 
 

A Department Head will: 
 

*a. Attend school and District Department Head meetings. 
 
*b. Assist the principal, as requested, after consultation with members of the 

department: 
 

*i. In identifying departmental/educational needs, and 
 
*ii. In determining teaching assignments. 

 
*c. Assist the principal, as requested, in the interview of applicants for teaching 

positions in the department.  The department head shall not make the decision as 
to which applicant is selected. 

 
*d. Convene regular departmental meetings at which minutes are recorded and filed. 
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*e. After reasonable consultation with the department, participate in the school 

budget development process. 
 
*f. Monitor the requisition of supplies and equipment. 
 
*g. Maintain inventory control and arrange for the repair and maintenance of 

department equipment. 
 
*h. Advise the school administration about facility needs and safety concerns. 
 
*i. Advise on plans for additions and alterations to the school where appropriate. 

 
*B.29.4 QUALIFICATIONS 
 
  Candidates for Department Head shall have: 

 
*a. Normally, at least two (2) years of highly successful teaching experience in the 

curricular area or program. 
 
*b. A demonstrated ability to lead, to organize and to work with others. 
 
*c. Evidence of having maintained a high level of curriculum and instructional 

knowledge in the curriculum area or program. 
 
*d. Evidence of continuing professional growth. 

 
*B.29.5 ALLOCATION OF DEPARTMENT HEADS 

 
*a. Department Heads shall be allocated in the Spring to all school departments or 

programs having ten (10) or more timetabled blocks during the following school 
year. 

 
*b. The allowance will be determined as of September 30, based on the number of 

teaching blocks assigned to the department or program and will include blocks 
planned for the second semester of semestered schools. 

 
*c. Upon one (1) month's prior notice to the Surrey Teachers‘ Association, the 

Superintendent may give a further allocation of Department Head(s) to school(s) 
having special circumstances. 

 
*B.29.6 METHOD OF APPOINTMENT 
 

*a. An application for Department Head will be submitted to the principal on the 
district's department head application form. 

 
*b. The Department Head will, when a qualified applicant is available, be appointed 

from within the staff. 
 
*c. Where there is no qualified applicant from within the staff, the position shall be 

posted district-wide (in a catalogue of vacancies or special posting) and the 



             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 62 of 262 

 

 

principal will submit written recommendations for such positions as soon as 
possible. 

 
*d. The appointment of Department Heads will be for an initial one (1) year term and 

subsequently for a renewable two (2) year term. 
 

*B.29.7 LEADERSHIP AND ORGANIZATIONAL TIME 
 

*a. Each school year, leadership and organizational time shall be provided to each 
department or program according to the following formula: 

 
10-20 Teaching Blocks   =  7 days 
21-34 Teaching Blocks   = 11 days 
35 or more Teaching Blocks   = 15 days 

 
*b. The use of this time shall be jointly determined by the Principal / Vice Principal 

and the Department Head. 
 
*c. This time may be assigned, for specific purposes, to other members of the 

department. 
 

*B.29.8 ALLOWANCES 
 

Department Heads shall be paid an annual allowance based upon the formula: 
 

10-20 Teaching Blocks   = 2.3% of 6 (max.) 
21-34 Teaching Blocks   = 3.45% of 6 (max.) 
35 or more Teaching Blocks   = 4.6% of 6 (max.) 

ARTICLE B.30 NEW POSITIONS 

 
B.30.1 If, during the life of this agreement, the Board creates a new position or reclassifies any 

position, the classification of this position relative to salary, allowances and bonuses 
shall be referred to the Joint Salary Review Committee. 

 
B.30.2 If the Joint Salary Review Committee is unable to resolve the matter within two (2) 

meetings, any unresolved questions may be referred, in writing, to Step Three of the 
grievance process (Article A.6.). 
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SECTION C EMPLOYMENT RIGHTS 

 

 

ARTICLE C.1 RESIGNATION 

 

C.1.1 An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

C.1.2 The employer shall provide the local [Surrey Teachers‘ Association] with a copy of any 

notice of resignation when it is received. 

 

 

ARTICLE C.2 SENIORITY 

 

C.2.1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

 

C.2.2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  
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C.2.3. Teacher Teaching on Call 

 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

 

b. For the purpose of calculating seniority credit: [Article C.2.3.b is not applicable 

in SD No. 36. See Article C.2.9.a and Article C.20.2.a.vi.] 

 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

C.2.4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

C.2.5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

C.2.6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

LOCAL PROVISIONS: 
 
*C.2.7 CONTINUOUS SERVICE 

 
Seniority is determined by the length of continuous service with the Board as defined 
below. 
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*C.2.8 SERVICE DEFINED 
 

Continuous service is defined as time: 
 

*a. On a continuing contract, 

*b. On probation, 

*c. On a temporary contract prior to January 1, 1991, providing that any break 

between the end of the temporary contract and the members' appointment to a 

continuing contract did not exceed two (2) years, 

*d. On loan or secondment, 

*e. On approved leaves of absence, 

*f. On illnesses covered by the BCTF Salary Indemnity Fund,  

*g. On the district's layoff/recall list, and 

*h. Will be adjusted upon being newly hired on a continuing contract status by 

backdating the date of hire to recognize accumulated service in accordance with 

Articles C.2.3.a and C.2.9.a. 

*i.    In addition to the foregoing, the seniority for an employee under a continuing 

contract shall include: 

i. Teacher Teaching On Call seniority accumulated pursuant to Article 

C.2.3, and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case shall an employee be credited with more than one (1) year of seniority 

for any school year. 
 
*C.2.9 CLARIFICATION 

 
*a. Notwithstanding the provisions of C.2.3.b.ii, for the purposes of accumulation of 

seniority of Teachers Teaching On Call, eighteen (18) days shall equal one (1) 
month to a maximum of ten (10) months' seniority in one school year. 

 
*b. For the purposes of this Article, continuity of service shall be deemed not to have 

been broken by resignation for purposes of parenthood.  Seniority that was 
previously ported from SD No. 36 to another school district pursuant to C.2.2 
shall not be reinstated, unless such seniority is subsequently ported back to SD 
No. 36 pursuant to C.2.2  

 
*C.2.10 SENIORITY LIST 

 
*a. The name, current school number and starting date of each Surrey Teachers‘ 

Association member will be maintained on a seniority list. 
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*b. The list will be maintained in increasing order of years, months and days of 

continuous service.  Seniority of Teachers Teaching On Call will be shown on the 
basis of the number of accumulated days. 

 
*C.2.11 TIE-BREAKERS 

 
*a. Where two (2) or more Surrey Teachers‘ Association members have the same 

length of service, the Surrey Teachers‘ Association member with the greater 
number of days accumulated in long-term Teacher Teaching On Call assignments 
with the district prior to appointment shall be deemed to have the greater 
seniority. 

 
*b. Where two (2) or more Surrey Teachers‘ Association members have the same 

length of service, their order of seniority will be determined by the date and time 
of receipt of their acceptance of an appointment. 

 
*C.2.12 POSTING OF SENIORITY LIST 

 
*a. The seniority list will be updated and maintained by the Board.  Copies will be 

distributed to the Surrey Teachers‘ Association and the Surrey Teachers‘ 
Association representative in each workplace by November 30 and March 31 of 
each year. 

 
*b. Errors in the seniority list must be brought to the attention of the Superintendent's 

office within thirty (30) calendar days of the list's publication. 
 
*c. Corrections shall be effective as of the date of notification and shall be included in 

the next publication of the seniority list. 
 

*d. Subject to corrections pursuant to Article C.2.12.b, the most recent seniority list 

will be used for seniority-related provisions other than for layoff and recall 

purposes. 

*C.2.13  REVIEW 
 

Where any disagreement exists with respect to service, the matter will be referred to the 
President or designate, and the Superintendent or designate, whose decision shall be 
final. 
 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. [See also C.25, C.26, C.27 and C.28]  
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.20 SENIORITY PROVISIONS FOR ADULT EDUCATION 

TEACHERS 

 
C.20.1 Seniority is determined by the length of aggregate service with the Board as defined 

below. 
 
C.20.2 SERVICE DEFINED 
 

a. Aggregate service is defined as time as an employee: 
 

i. On a contract, 

ii. On loan or secondment, 

iii. On approved leaves of absence, 

iv. On illnesses, including those covered by the BCTF Salary Indemnity 

Fund, 

v. On the recall list, for up to four (4) terms. 

vi. Teacher Teaching On Call hours of service which are paid pursuant to 

Article B.2.6.b.   

(1) Seniority accumulated pursuant to Article C.20.2.a.vi shall be 

included as aggregate service with the employer when the 

Teacher Teaching On Call is appointed to a term or continuing 

contract.   
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b. Time will be accumulated on the basis of contracted hours.  In the case of Articles 

C.20.2.a.ii through C.20.2.a.v inclusive, time will accumulate on the basis of the 

current contract(s) or if not applicable, the contract most recently held. 

c. In addition to the provisions of Article C.20.2.a, the seniority of a continuing 
contract Adult Education teacher shall include seniority ported in accordance with 
PCA Article C.2.2 provided that in no case shall a teacher be credited with more 
than one (1) year of seniority for any school year. 

 
C.20.3 CLARIFICATION 

 
For the purposes of accumulation of seniority a record of contract hours will be 
maintained by the Board. 

 
C.20.4 SENIORITY LIST 
 

a. The name and starting date of each Surrey Teachers‘ Association member for 
whom seniority is accumulated will be maintained on a seniority list. 

 
b. The list will be maintained in increasing order of aggregate service. 

 
C.20.5 TIE-BREAKERS 

 
In Continuing Education, where two or more Surrey Teachers‘ Association members 
have the same length of service, the Surrey Teachers‘ Association member with earliest 
date and time of receipt of their acceptance of their first appointment shall be deemed to 
have the greater seniority. 

 
C.20.6 POSTING OF THE SENIORITY LIST 
 

a. Copies will be distributed to the Surrey Teachers‘ Association and the Surrey 
Teachers‘ Association's representative(s) in each work place by January 31 and 
June 30 of each year, showing seniority to the end of the previous month. 

     
b. Errors in the seniority list must be brought to the attention of the Superintendent‘s 

office within thirty (30) calendar days of the list's publication. 
 
c. Corrections shall be effective as of the date of notification and shall be included in 

the next publication of the seniority list. 
 
C.20.7 REVIEW 

 
Where any disagreement exists with respect to service, the matter will be referred to the 
President, or designate, and the Superintendent, or designate, whose decision shall be 
final. 
 

C.20.8 LOSS OF SENIORITY 
 

a. An employee's seniority will be lost: 
 

i. On resignation, retirement or dismissal, or 
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ii. If the employee refuses to accept a position for which the employee is 

qualified, unless the reasons for refusal are acceptable to both the 
President and Superintendent, or designate. 

 
iii.  After four (4) terms on the lay off/recall list. 

 
b. Notwithstanding Article C.20.8.a, an employee's seniority will be re-instated to 

that previously held if the employee is re-engaged within one (1) year from the 
time seniority was lost pursuant to Article C.20.8.a. Seniority that was previously 
ported from SD No. 36 to another school district pursuant to C.2.2 shall not be 
reinstated, unless such seniority is subsequently ported back to SD No. 36 
pursuant to C.2.2  

 

ARTICLE C.21 LAYOFF, RECALL AND SEVERANCE 

 
C.21.1 LAYOFF 
 

a. A layoff is defined as an involuntary reduction, in whole or in part, in the 
percentage of the employment contract of an employee. 

 
b. When a layoff is effected the employees to be retained shall be those who possess 

the greatest seniority provided they also possess the necessary qualifications for 
the positions available. 

 
c. In the event an employee who has received notice of layoff can establish that an 

employee of lesser seniority has been retained in a position for which the 
employee who has received notice is qualified, the notice of layoff will be 
rescinded forthwith. 

 
d. The Board shall give each employee it intends to lay off pursuant to this Article a 

minimum of thirty (30) calendar days' notice, in writing. 
 
e. Notice will be effected at the end of the school term except where: 

 
i. The layoff results from an employee's completion of a term specific 

assignment, or 
 
ii. A successful appeal necessitates a subsequent layoff. 
 
iii. In the case of adult education employees with a continuing appointment, 

notice will be effective at the end of the notice period. 
 

f. Notice of layoff will contain the reason for the layoff and a list of positions where 
an employee with less seniority was retained.  The Board shall concurrently 
forward a copy of such to the Surrey Teachers‘ Association. 
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g. With the notice of layoff, the Board will include a CLAIM OF NECESSARY 
QUALIFICATIONS form, as agreed upon by the parties.  The employee should 
return the form within two (2) weeks of receiving layoff notice and should 
provide supporting rationale for the grade levels and/or subject areas for which 
the employee believes they are qualified.  If this form is not returned the 
employee will be recalled predicated on the Board's record of the employee's 
necessary qualifications. 

 
h. Provided an employee in receipt of layoff possesses the necessary qualifications 

and wishes to accept a position at a decreased percentage of employment: 
 

i. The laid-off employee may claim the position of a more junior employee, 
HOWEVER 

 
ii. Where more than one (1) employee at the lesser percentage of 

employment is junior to the laid-off employee the laid-off employee may 
only claim the position of the most junior employee, BUT 

 
iii. An employee exercising this right may not claim only a part of a less 

senior employee's assignment. 

C.21.2 RECALL LIST 
 

The name of an employee who had been employed on a contract and who has been laid-
off will be maintained on a recall list, subject to the following provisions: 

 
a. Employees on the recall list will be responsible for advising the office of the 

Superintendent of any changes in address or telephone number to ensure that they 
can be contacted readily, and of changes in their qualifications to ensure they are 
considered for vacancies which might arise.  An employee on layoff may apply 
for leave of absence for purposes such as parenthood leave, to attend university, 
DND positions, etc. 

 
b. When a position becomes available, the Board shall first offer, in writing, re-

engagement to the employee who has the most seniority among those laid-off 
pursuant to this agreement, provided that employee possesses the necessary 
qualifications for the available position. 

 
i. In all instances qualified adult education teachers on continuing contracts 

will be offered recall prior to adult education teachers on term contracts. 
 

c. If that employee declines the offer, the position shall be offered to the employee 
with the next greatest seniority and the necessary qualifications, and the process 
shall be repeated until the position is filled. 

 
d. All positions shall be filled in this manner while there are employees who have 

been laid-off pursuant to this agreement remaining on the list. 
 
C.21.3 OFFER OF RE-ENGAGEMENT 
 

a. An employee who is offered re-engagement pursuant to Article C.21.2.b must 
inform the Board of whether the written offer is accepted or not, within forty-
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eight (48) hours of receipt of the offer, exclusive of week-ends and statutory 
holidays. 

 
b. The Board shall allow fourteen (14) calendar days from an acceptance of an offer 

under Article C.21.3.a for the employee to commence employment duties. 
 
c. Where the employee is required to give a longer period of notice to another 

employer, such longer period shall be allowed, provided it is not longer than thirty 
(30) calendar days. 

 
C.21.4 LOSS OF RIGHTS 
 

A laid-off employee's right to recall and re-engagement will be lost: 
 

a. If the employee elects to receive severance pay under the provisions of 
Article C.21.6, or 

 
b. If the employee refuses without reasons acceptable to both the Superintendent or 

designate, and the President or designate, to accept an offer of re-engagement for 
a position for which the employee holds the necessary qualifications, or 

 
c. If an employee has not been re-engaged within two (2) years from the date the 

employee's layoff became effective. 
 
C.21.5 STATUS 
 

a. An employee on layoff who previously held a contract is entitled to accept 
Teacher Teaching On Call assignments or term-specific assignments without 
jeopardizing the employee's recall rights to any other assignments. 

 
b. Upon re-engagement an employee who had been placed on probation prior to 

layoff shall recommence the probationary period at Article C.27.4. 
 
C.21.6 SEVERANCE PAY 
 

a. An employee who has two (2) or more years of continuous employment and who 
is laid-off, save and except an employee who is terminated or dismissed pursuant 
to Article C.29 or C.31, may elect to receive severance pay at any time before the 
right to re-engagement pursuant to Article C.21.4 of this agreement is lost. 

 
b. Severance pay shall be calculated at the rate of five percent of one (1) year's 

salary for each full year of service to a maximum of two (2) years' salary. 
 
c. Salary on which severance pay is calculated shall be based on the employee's 

salary on the day prior to layoff. 
 
d. An employee who receives severance pay pursuant to this Article and who, 

notwithstanding Article C.21.5, is subsequently rehired by the Board, shall retain 
any payment made under the terms of this Article. 

 
e. Years of service used to generate severance pay may not be used again for the 

purpose of determining severance pay upon a subsequent layoff. 
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C.21.7 BENEFITS DURING LAYOFF 
 

a. Employees on the recall list shall be eligible to participate in the employee benefit 
plans in which they are enrolled at the time of layoff for a period of up to two (2) 
years, but the employees will be required to pay the full cost of premiums, 
quarterly, in advance. 

 
b. Employees shall be notified, in writing, at time of layoff of this option and will be 

expected to indicate whether they wish to waive or participate in the benefit 
coverage not later than one (1) calendar month before their premium coverage is 
scheduled to terminate.  (See Article B.11.2.a.ii) 

 
c. This article is not applicable to term contract adult education teachers.              

 

ARTICLE C.22 TERM CONTRACT ADULT EDUCATION TEACHERS – LAY 

OFF RECALL AND SEVERANCE 

 
C.22.1 NATURE OF APPOINTMENT 

 
Term contract adult education teachers are engaged on the basis of fixed term contracts.  
An adult education teacher‘s status will be considered probationary until the successful 
completion of a full term contract. 
 
a. Term contract adult education teachers will be laid off on completion of their 

contracts and re-engaged in accordance with the rehiring provisions of this article. 
 

C.22.2 LAY OFF AND RECALL 
 
a. A layoff is defined as an involuntary reduction, in whole or in part, in the 

percentage  of the employment of the term contract adult education teacher. 
   

i. For the purposes of layoff and recall, an adult education teacher‘s total                                                   
assignment is deemed the sum of that adult education teacher‘s                                                             
contracts with the Board. 

 
b. When a layoff is effected, the term contract adult education teachers to be retained 

shall be those who possess the greatest seniority, provided they also possess the 
necessary qualifications for the positions available. 

 
c. Notice of layoff will contain the reason for the layoff, a list of all adult education 

teachers and their contracts, and a list of any vacant positions remaining in the 
district.  The Board shall concurrently forward a copy of such to the Surrey 
Teachers‘ Association. 

 
d. In the event an adult education teacher who has received notice of layoff can 

establish that a term contract adult education teacher of lesser seniority working 
the same or fewer contract hours has been retained in a position for which the 
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employee who has received notice is qualified, the notice of layoff will be 
rescinded forthwith. 

 
e. Provided the term contract adult education teacher in receipt of a layoff notice 

possesses the necessary qualifications and wishes to accept a position at the same 
or fewer contracted hours: 

 
i. The laid off adult education teacher may claim the position of a more 

junior term contract adult education teacher if the term has not yet 
commenced, HOWEVER 

 
ii. Where more than one (1) term contract adult education teacher at the 

reduced contract hours is junior to the laid off term contract adult 
education teacher, the laid off  term contract  adult education teacher may 
only claim the position of the most junior term contract adult education 
teacher, BUT 

 
iii. An adult education teacher exercising this right may not claim only a part 

of a less senior adult education teacher‘s assignment. 

C.22.3 CANCELLATION 
 

a. A cancellation may occur when the Board chooses not to continue a class for lack 
of enrolment or other reasons. 

 
b. Where layoff occurs prior to the start of classes, the term contract adult education 

teacher shall be entitled to wages for one (1) session of the cancelled contract.  If 
the term contract adult education teacher was engaged on contract(s) the previous 
term, the term contract adult education teacher will be placed on the recall list. 

 
c. Where layoff occurs subsequent to the start of classes, the term contract adult 

education teacher shall be entitled to a cancellation payment of two (2) sessions 
for the cancelled portion of the contracted term and, if the term contract adult 
education teacher was engaged on contract(s) the previous term, the term contract 
adult education teacher shall be placed on the recall list. 

 
C.22.4 RECALL LIST 
 

a. The name of any term contract adult education teacher who had been employed 
on a contract and who has been laid off will be maintained on a recall list, subject 
to the following provisions: 

 
b. Term contract adult education teachers on the recall list will be responsible for 

advising the Associate Superintendent, Continuing Education, of any changes in 
address or telephone number to ensure that they can be contacted readily, and of 
changes in their qualifications to ensure they are considered for vacancies which 
might arise. 

 
c. When a previously existing term contract position in the bargaining unit is to be 

refilled, the position shall first be offered in writing, to the term contract adult 
education teacher who held that position the previous term. 
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d. If that term contract adult education teacher declines the offer, the position shall 
be offered to the term contract adult education teacher with the greatest seniority 
and the necessary qualifications and the process shall be repeated until the 
position in filled. 

 
e. All positions shall be filled in this manner while there are term contract adult 

education teachers who have been laid off pursuant to this agreement remaining 
on the list. 

 
C.22.5 OFFER OF RE-ENGAGEMENT 
 

a. A term contract adult education teacher who is offered re-engagement pursuant to 
the previous Articles must inform the Continuing Education Department, in 
writing, of whether the written offer is accepted or not, within forty-eight (48) 
hours of receipt of the written offer, exclusive of weekends and statutory holidays. 

 
b. The Board will allow seven (7) calendar days from the time an offer of re-

engagement is made under Article C.22.5.a for the term contract adult education 
teacher to commence duty if the term contract adult education teacher has 
commitments that must be met. 

 
C.22.6 LOSS OF RIGHTS 
 

a. A laid off term contract adult education teacher‘s right to recall and re-
engagement will be lost: 

 
i. On resignation, retirement or dismissal 
 
ii. If the term contract adult education teacher refused to accept a position for 

which the term contract adult education teacher is qualified, unless the 
reasons for refusal are acceptable to both the President and the Associate 
Superintendent, Continuing Education. 

 
iii. After four (4) terms on the lay-off/recall list. 

 
C.22.7 RE-HIRING AND HIRING - FIRST RIGHT OF REFUSAL 
 

Subject to Article C.22.8.b and E.24.2, term contract adult education teachers (including 
probationary adult education teachers) who satisfactorily complete a contract for a 
course will be offered the first opportunity to contract for that same course if it is to be 
offered again the following term.   

 
C.22.8 RIGHTS WHERE COURSE NOT RE-OFFERED 
 

a. After contracts have been awarded pursuant to Article C.22.7, those term contract 
adult education teachers who, the previous term, satisfactorily completed a course 
which is not being re-offered, will be afforded the opportunity, in order of 
seniority, to assume courses for which the previous incumbent has declined re-
employment or which are newly offered, and for which the term contact adult 
education teacher is qualified, up to the total number of contract  hours the term 
contract adult education teacher was engaged in the previous term provided that 
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the term courses were not reassigned to continuing contract adult education 
teachers in order to fulfill their contractual obligations. 

 
b. Term contract adult education teachers who, the previous term, satisfactorily 

completed a course, and who are not re-engaged pursuant to Article C.22.7 or 
C.22.8.a may exercise their ―bumping‖ rights as provided under Articles C.22.2.e 
- C.22.2.e.iii of this Agreement; and such rights will also be extended to any term 
contract adult education teacher thereby displaced. 

 
C.22.9 POSTING AND FILLING VACANCIES 
 

a. After term contracts have been awarded pursuant to Articles C.22.7, C.22.8.a, and 
C.22.8.b, any remaining vacancies will be listed and circulated to all adult 
education teachers at their home addresses not later than one (1) month prior to 
the commencement of the term. 
 

b. Adult education teachers wishing to be considered for courses listed pursuant to 
Article C.22.9.a, shall ensure that their applications are received by the 
Continuing Education Office up to the closing time noted on the listing, which 
closing time shall not be less than seven (7) calendar days subsequent to 
distribution of the listing. 

 
c. Applications in C.22.9.a and C.22.9.b must include all details which would assist 

in determining the most suitable applicant. 
 
d. When all suitable applicants from the recall list have been awarded term 

contracts, any remaining contracts will be awarded to other suitable applicants. 
 
C.22.10 NOTIFICATION 
 

No later than one (1) week after the start of each term, the Board shall provide the 
Surrey Teachers‘ Association with a list of all the vacancies which have been filled and 
the seniority dates of the term contract adult education teacher appointed thereto. 

 
C.22.11 SEVERANCE PAY NOT APPLICABLE 
 

Severance pay is not applicable to an adult education teacher laid off from a term 

contract. 

 

ARTICLE C.23 PART-TIME EMPLOYMENT 

 
C.23.1 PART-TIME 
 

a. The term "part-time" as used in this agreement refers to an employee who is 
employed on a contract for less than one hundred percent (100%) of full-time. 

 
b. As a matter of practice, the Board will not employ a teacher on an appointment 

which is more than 90% but less than 100% of full-time. 
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C.23.2 REDUCTION OF ASSIGNMENT 
 

An employee who moves from full-time to a part-time assignment will be deemed to be 
a full-time employee on an approved leave under Article G.21 so that the employee may 
purchase pensionable service to provide for pension credit at full-time equivalent 
experience. 

 
*C.23.3 SECONDARY ASSIGNMENT 
 

Secondary part-time teachers will be assigned to consecutive teaching blocks whenever 
practicable. 

 
C.23.4 BENEFIT SHARING 
 

Part-time employees shall be entitled to enroll in those employee benefits provided in 
Articles B.11.2 and B.11.3.  Benefit premiums for such employees will be shared on the 
following basis: 

 
Portion of Time Worked    Employee's Share     Board's Share 
  (Full-time = 1.0)   of Premiums      of Premiums 
 

0.1 86.5%  13.5% 
0.2 73.5%  26.5% 
0.3 60.0%  40.0% 
0.4 46.5%  53.5% 
0.5 33.5%  66.5% 

           0.6 to 0.9 20.0%  80.0% 
 
C.23.5 PROFESSIONAL DEVELOPMENT/IN-SERVICE 
 

a. The participation of part-time employees in in-service or professional 
development activities held at times when the employee would not normally be 
working is voluntary. 

 
b. A part-time employee will be paid for participation in professional development 

or in-service activities held at times when the employee would not normally be 
working if the employee's administrative officer: 

 
i. Requests the employee to attend the activity, or 
 
ii. Approves the employee's request to attend the activity.  Such approval will 

not be unreasonably denied, but will be subject to available funding. 

 

ARTICLE C.24 JOB SHARING 

 
C.24.1 DEFINITION 
 

Job sharing shall refer to two (2) employees who elect to share a full-time position.  
Normally, the position will be shared 60/40 or 50/50. 
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C.24.2 REDUCTION OF ASSIGNMENT 
 

An employee who moves from full-time to a job sharing assignment will be a full-time 
employee on an approved leave for the percentage of time not worked. 
 

C.24.3 PARTNERSHIPS 
 

a. When a job sharing partnership is proposed the two (2) employees must make written 

application (unless agreed otherwise by the employees and the principal), by April 1, to 

the principal with a copy to the Human Resources Department. 

b. The principal shall provide the applicants with a written approval or rejection at 
least two (2) weeks before the scheduled circulation of vacancies under 
Article E.26.4.a.  Proposals to job share shall not be denied unreasonably. 

 
c. In the event that two (2) employees who have no guaranteed assignment (under 

Article G.21.1.e) are simultaneously returning from leave, they may make a 
proposal as a partnership to the Human Resources Department to share an 
assignment. 

 
d. Where a partnership has been approved under Article C.24.3.b, then the two (2) 

employees may jointly apply for vacancies as a partnership.  The selection will be 
pursuant to Article E.28.6.  The proposed partnership shall not be denied 
unreasonably. 

 
*e. Where a partnership has been approved, that partnership shall not be dissolved 

prior to the end of the school year (except with the approval of the Human 
Resources Department and the President). 

 
C.24.4 RENEWAL 
 

Job shared positions shall be reviewed annually. 
 
C.24.5 APPLICATIONS 
 

Applications should include proposals on: 
 

a. The schedule/timetable of each partner, 
 
b. The percentage of assignment applicable to each partner, 
 
c. The division of responsibilities, 
 
d. The method of planning between the partners to ensure continuity of instruction 

and consistency in the classroom, 
 
e. The method of communicating to students and parents about course planning and 

student evaluation, 
 
f. The methods of representation at staff meetings, parent conferences, staff 

development, and in-service training. 
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*C.24.6 PREPARATION TIME 
 

Preparation time will be shared with the full knowledge and consent of the job sharing 
partners. 

 
C.24.7 SENIORITY 
 

The seniority of the job sharing team shall be the same as that of the more senior 
partner. 

 
C.24.8 DISSOLVING PARTNERSHIPS 
 

Where a job sharing partnership has not clarified, within the job sharing application, 
who will retain the position upon dissolution of the partnership, then when the job 
sharing arrangement is dissolved: 
 
a. The employees shall, in order of seniority, be given the right of refusal of the 

former shared position, THEREAFTER, 
 
b. The employees will be placed in accordance with Article E.28.8.a (return from 

leave of absence). 
C.24.9 BENEFITS 
 

Benefits will be established as in Article C.23.4. 

 

ARTICLE C.25 EMPLOYEE EVALUATION AND REPORT WRITING 

 
C.25.1 OCCASION FOR REPORTING AND EVALUATION 
 

Reports may be written upon employees in the following instances: 
 

a. Upon request of the employee, in writing, prior to January 31. 
 
b. During the first year of employment in the district (See Article C.27). 
 
c. When there is a substantial change in assignment (e.g., between the elementary 

and secondary levels, or between a special assignment and a regular classroom 
assignment). 

 
d. When a question of competence arises. 
 
e. When requested by the Board or Superintendent. 
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C.25.2 EVALUATION DURING THE SECOND YEAR 
 

An employee who has received a "Satisfactory" report under the provisions of 
Article C.27.5 shall not receive another formal report during the subsequent twelve (12) 
month period unless that employee requests a written report pursuant to 
Article  C.25.1.a. 

 
C.25.3 REPORTS UNDER ARTICLES C.25.1.d, C.25.1.e, OR FOR OTHER REASONS 
 

a. When a report is to be written upon an employee for reasons other than those 
noted in Articles C.25.1.a to C.25.1.c, the evaluator or Superintendent, as 
applicable, will provide the employee who is to be evaluated and the Surrey 
Teachers‘ Association with the reasons which give rise to the evaluation, in 
writing. 

 
b. This is to be done at least two (2) weeks prior to the initiation of those steps 

outlined in Articles C.25.4 to C.25.6.h below. 
 
c. Should the employee upon whom the report is to be written disagree with the 

reasons and/or occasion identified in Article C.25.3.a, the employee must give 
written notice of this disagreement to the President or designate, and to the 
Superintendent or designate, within this two (2) week period. 

 
d. Within seven (7) days of receipt of written disagreement a meeting between the 

parties will be held to resolve the matter.  In the event that an agreement is not 
reached within seven (7) days, the Surrey Teachers‘ Association may grieve the 
decision on the basis of it being unreasonable.  This will not, however, act as a bar 
to the without prejudice continuation of the report writing process. 

 
C.25.4 EVALUATION CRITERIA 
 

a. Evaluators shall use the criteria, definitions and guidelines identified in Appendix 
D, except 

 
b. When the criteria identified in Appendix D are not appropriate due to the nature 

of the employee's assignment, the employee and the evaluator shall meet to 
discuss and identify the revised criteria. 

 
c. It will be the responsibility of the evaluator to provide the employee with a final 

copy of the revised criteria. 
 
d. Where revised criteria might be applicable to the evaluation of other Surrey 

Teachers‘ Association members, the President will also be provided a copy. 
 
C.25.5 PROCESS 
 

a. When a report is to be written, the evaluator and the employee shall meet at a 
mutually agreeable time to discuss the process by which this formal evaluation 
will take place.   This will include a discussion of pre-arranged 
visits/observations, impromptu visits, and at least the first post-observation 
conference.  A copy of the criteria, definitions and guidelines shall be given to the 
employee at this meeting. 
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b. The evaluator/employee meeting shall also include a discussion as to whether the 

criteria in Appendix D are or are not relevant, given the particular assignment.  
Where there is a view that criteria are not relevant or that criteria other than those 
outlined in Appendix D are relevant, these will be discussed.  The evaluator and 
the employee will attempt to agree on the criteria to be used. Subsequent to the 
discussion, the evaluator will advise the employee in writing of the criteria, 
definitions and guidelines which will be used as the basis for the report.  The 
evaluator will append to the report the identification of criteria which were 
applied without mutual agreement. 

 
c. Should the employee elect not to avail himself/herself of the opportunity to meet 

with the evaluator within two (2) weeks of being invited to meet, the evaluator 
will provide the employee with this information in writing. 

 
d. Involvement or non-involvement of an employee in extra-curricular activities is 

outside the scope of a report on the work of the employee. 
 
e. A written report shall be based on a minimum of three (3) classroom 

visits/observations of a duration sufficient for the collection of data based on the 
criteria.  Determination as to whether the situation will result in a less than 
satisfactory report will not be based on collaboration with or information provided 
by the author of a prior report. 

 
f. A copy of the data collected during each visit/observation will be given to the 

employee as early as possible and prior to any post-observation conference 
(which will be held within a reasonable time following the visit/observation). 

 
g. Included in each post-observation conference will be suggestions which are 

reasonably specific for remediation where weaknesses were observed. 
h. When any of the processes in Articles C.25.5.c to C.25.5.g are not appropriate due 

to the nature of the employee's assignment (see Article C.25.4.b), the employee 
and the evaluator will meet to discuss and identify the revised process. 

  
i. If an employee on whom a report is to be written has reason to believe that the 

person who is to write the report holds an unreasonable bias, the employee will 
advise the Superintendent and the President of this belief.  Upon recognition of 
alleged bias, the employee will report his/her belief as soon as possible.  A report 
of alleged bias will only be entertained prior to the meeting to discuss the draft 
report.  (See Article C.25.6.e) 

 
C.25.6 REPORTS 
 

a. Direct Observation - A report should be based on the direct observation by the 
evaluator of the employee who is to be evaluated, and shall be written in 
consideration of only those criteria cited in Article C.25.4.a above or other criteria 
as may be determined through application of Article C.25.4.b. 

 
b. A report written on an employee should be based primarily upon observations 

made in the employee's major area of assignment.  The report shall also note any 
discrepancy between the employee's current assignment and areas of training. 
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c. Specific comments made by the evaluator shall be directly related to the 
evaluation criteria, definitions, and guidelines and shall be reasonably and 
professionally supported. 

 
d. If an evaluator notes an area in an employee's work where the need for continued 

growth and/or improvement is indicated, the evaluator shall include specific 
recommendations. 

 
e. Once a draft of a formal report is prepared, the evaluator and the employee shall 

meet at least one (1) week prior to the final draft being submitted, at which time a 
copy of the draft will be provided to the employee. 

 
f. After a reasonable time, the evaluator and the employee shall discuss the draft and 

possible amendments.  After all possible amendments have been fully considered, 
the evaluator shall prepare and submit the final report. (See also Article A.26.1) 

 
g. A report on an employee is "received" by the employee when it is presented to the 

employee by the evaluator, thereafter 
 
h. An employee has the right to submit a written commentary on any report which 

shall be filed with all copies of the report. 
 
C.25.7 LESS THAN SATISFACTORY 
 

In the event that an employee receives a less than satisfactory report under 
Articles  C.25 or C.27: 

 
a. The evaluator, a representative of the Superintendent's office, the employee and 

the President, or designate, will meet to discuss the situation and the 
recommendations made pursuant to Article C.25.6.d.  In the event that the 
evaluator is not based at the employee's place of work, the Principal / Vice 
Principal and an additional Surrey Teachers‘ Association representative may also 
attend. 

 
b. Ways of addressing concerns within appropriate timelines will be discussed and, 

if possible, the components of a joint plan of assistance will be established.  The 
plan will remain in effect until/unless modified in another meeting of the 
participants identified in Article C.25.7.a. 

 
c. The plan of assistance will give the employee access to existing staff support 

resources and consultative services.  Further, the employee may be given 
reasonable opportunities to attend workshops related to the problems and/or 
observe employees in similar assignments. 

 
d. The employee's Principal / Vice Principal shall keep the Superintendent's office 

advised on the progress of the plan of assistance.  The employee will keep the 
President similarly advised.  Should either party have concerns, the 
Superintendent, or designate, and President, or designate, will meet to discuss the 
concerns. 

 
e. A subsequent evaluation will not commence until the employee and the President 

have been given prior written notice. 
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f. Any data collected prior to the commencement of the evaluation will not be used 

by the evaluator when determining whether or not the employee should receive a 
less than satisfactory report. 

 
g. The employee may request a transfer under Article E.29.3. 

 
h. The employee may request and may be granted a leave without pay for a 

reasonable period of time for the purpose of taking a program of professional or 
academic instruction, and a subsequent evaluation shall be undertaken in 
accordance with Article C.29.4. 

 

ARTICLE C.26 ADULT EDUCATION TEACHERS EVALUATION, REPORT 

WRITING AND DISMISSAL BASED ON PERFORMANCE  

 
C.26.1 Article C.25 applies to adult education teachers (Article C.27, First Year Employees 

does not apply) subject to the following: 
 

a. Article C.25.1 will apply, except an adult education teacher request in 4 C.25.1.a 
is to be within the first three (3) weeks of the term or semester. 

 
b. The following instance may result in a report being written pursuant to Article 

C.25.1: 
 
 When the results of course participant assessments, routinely conducted to assist 

in determining the effectiveness of programs, are reasonable considered by the 
Principal to indicate that evaluation is warranted. 

 
c. The evaluation criteria, definitions and guidelines identified in Appendix E  will 

be used for adult education teachers, subject to amendments pursuant to Article 
C.25.5.b. 

 
d. Article C.25.5.e shall be replaced with, 

 
C.25.5.e A written report shall be based on a minimum of two (2) classroom 

visits/observations of a duration sufficient for the collection of data 
based on the criteria. 

 
e. The discussions referred to in Articles C.25.5.a, C.25.5.b, C.25.5.c and C.25.5.f 

need not be at a meeting. 
 
f. In evaluating an adult education teacher, the evaluator may consider the results of 

student surveys of the adult education program and its delivery, routinely 
conducted to assist in determining the effectiveness of programs, which have been 
returned by at least 60% of the adult education teacher‘s current students.  The 
student surveys and results the evaluator intends to consider shall be given to the 
adult education teacher as part of the criteria to be provided to the adult education 
teacher under Article C.25.4.c. 
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ARTICLE C.27 FIRST YEAR EMPLOYEES 

 
*C.27.1 NATURE OF APPOINTMENTS 
 

All employees hired after January 1, 1991 will be appointed to continuing contracts of 
employment. 

 
*C.27.2 FIRST EVALUATION 
 

*a. No later than six (6) school months following appointment, employees will 
receive an initial evaluation, which evaluation shall be conducted using the FIRST 
YEAR EMPLOYEE EVALUATION form as revised 1993-02-22. 

 
*b. This evaluation will be conducted in accordance with Articles C.25.4 to C.25.6.h 

with Article C.25.5.e being replaced with, 
 

*C.25.5.e A written report shall be based on a minimum of two (2) classroom 
visits/observations of a duration sufficient for the collection of data 
based on the criteria. 

 
*c. Should the first evaluation be "Less Than Satisfactory", the employee shall be 

placed on probation and the employee and the Surrey Teachers‘ Association 
notified immediately, in writing, of the action. 

 
*C.27.3 PERFORMANCE DEEMED SATISFACTORY 
 

An employee's performance shall be deemed to be "Satisfactory": 
 

*a. On the receipt of a "Satisfactory" report prepared pursuant to Article C.27.2, or 
 
*b. If no report is prepared pursuant to Article C.27.2. 

 
*C.27.4 LESS THAN SATISFACTORY 
 

In the event that a first year employee receives a less than satisfactory report pursuant to 
Article C.27.2, the provisions of Articles C.25.7 shall apply.  Where an employee has 
been granted a leave pursuant to Article C.25.7.h, the time limits in this Article will be 
extended by a period equal to the approved leave. 
 

*C.27.5 SECOND EVALUATION 
 
No later than six (6) school months subsequent to issuance of the initial evaluation 
report pursuant to C.27.2, employees who have been placed on probation may receive a 
second evaluation.  This evaluation shall be conducted in accordance with the whole of 
Article C.25. 
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*C.27.6 COMPLETION OF PROBATION 
 

An employee's performance shall be deemed to be satisfactory and the employee shall 
be deemed to have satisfactorily completed a probationary period: 

 
*a. On receipt of a "Satisfactory" report prepared pursuant to Article C.27.5, or 
 
*b. If no report is prepared pursuant to Article C.27.5. 

 
*C.27.7 TERMINATION OF SERVICE 
 

*a. The Board shall not terminate the services of an employee placed on probation 
pursuant to this Article except for just and reasonable cause where the Board has 
received one (1) "Less Than Satisfactory" report under Article C.27.2 and one (1) 
"Less Than Satisfactory" report under Article C.27.5. 

 
*b. When the services of an employee placed on probation are to be terminated, the 

employee will be: 
 

*i. Provided with at least one (1) month's written notice of termination, with 
termination to be effective as of the end of the then current term or 
semester, as applicable, and 

 
*ii. Afforded a hearing pursuant to Article C.32 prior to the proposed 

termination date. 
 

*C.27.8 ARTICLE C.29.2 IN EFFECT 
 

If an employee receives a "Satisfactory" report under Article C.27.3 but a "Less Than 
Satisfactory" report under Article C.25, the second report shall be understood as a first 
"Less Than Satisfactory" report under the provisions of Article C.29 and Article C.29 
will apply. 

 
*C.27.9 EXTENDING TIME LINES 
 

*a. Where an employee covered in Article C.27 is absent for any period(s) in excess 
of one (1) month, the time limits in this Article will be extended by a period or 
periods equal to such absence(s). 

 
*b. Notwithstanding Article C.27.2.c, where there is reasonable cause to believe that 

circumstances not within the control of the employee resulted in a less than 
satisfactory report under Article C.27.2, the employee may request a transfer, 
within fourteen (14) days of notification under Article C.27.2.c, and the Board 
shall: 

 
*i.  Make all reasonable efforts to arrange a transfer under Article E.29 to a 

mutually agreeable assignment or school for the succeeding school 
term/semester, but in such event the probationary provisions shall 
commence anew as of the effective date of any such transfer, and 
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*ii. Ensure that the subsequent report under Article C.27.4 is written by a 
different evaluator. 

 

 

ARTICLE C.28 EVALUATION OF TEACHERS TEACHING ON CALL  

  
C.28.1 The provisions of Articles C.25 and C.29 will be extended to include evaluation of 

Teachers Teaching On Call and will prevail except as amended below: 
  
C.28.2 The following will not apply to the evaluation of Teachers Teaching On Call: 

Articles C.29.2.b, C.29.2.c and C.29.3 to C.29.4.e, inclusive. 
 
C.28.3 Articles C.25.1.a to C.25.1.c will be replaced with: 
 

a.  Prior to March 31st of each school year a Teacher Teaching On Call may request, 
in writing, an evaluation report from a Principal / Vice Principal. 

 
b.  Such a request shall not be unreasonably denied where the Teacher Teaching On 

Call: 
 

i. Has taught in the school for at least five (5) days (either consecutive or 
random), 

 
ii. Has previously worked with the class or classes involved, 
 
iii. Has not received an evaluation report at that school in the current school 

year, and 
 
iv. The Principal / Vice Principal has a reasonable expectation that the 

Teacher Teaching On Call will be reassigned to the school for a further 
five (5) days before the end of the school year. 

 
c.  During a school year a Teacher Teaching On Call may request evaluation reports 

from Principals / Vice Principals in a maximum of two (2) different schools. 
 
C.28.4 Article C.25.5.e shall be replaced with, 
 

C.25.5.e A written report shall be based on a minimum of two (2) classroom 
visits/observations of a duration sufficient for the collection of data based 
on the criteria. 

 
C.28.5 Article C.29.1 shall be replaced with, 
 

C.29.1 The Board shall not dismiss a Teacher Teaching On Call for unsatisfactory 
performance except where the Board has received two (2) evaluation 
reports, written by different evaluators, which indicate that the learning 
situation is less than satisfactory. 
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C.28.6 Article C.29.2.a shall be replaced with, 
 

C.29.2.a The second evaluation report shall be issued within three (3) school 
months of the initial report. 

 
C.28.7 EVALUATION FORM 
 

Evaluators will use the Teacher Teaching On Call evaluation form as revised 1993-02-22. 
 

 

ARTICLE C.29 DISMISSAL BASED ON PERFORMANCE 

 
C.29.1 UNSATISFACTORY PERFORMANCE 
 

The Board shall not dismiss an employee for unsatisfactory performance except where 
the Board has received three (3) reports prepared in accordance with Article C.25 of this 
agreement indicating that the learning situation in the class or classes of the teacher (or 
performance of an employee who has other than a classroom assignment) is less than 
satisfactory. 

 
C.29.2 THREE REPORTS 
 

The reports referred to in Article C.29.1 shall be prepared in accordance with the 
process established in Article C.25 and in accordance with the following conditions: 

 
a. The reports shall have been issued in a period of not less than twelve (12) or more 

than twenty-four (24) months; /or 
 
b. The twelve (12) to twenty-four (24) month period in Article C.29.2.a shall be 

extended by any periods of time an employee is absent, excepting only short term 
absences of one (1) month or less.  If the Board believes that abuse of this 
provision is occurring, the Superintendent shall consult with the President. 

 
c. At least one (1) of the reports shall be a report by the Superintendent, the Deputy 

Superintendent, an Assistant Superintendent, or a Director of Instruction. 
 
d. The reports shall be written by at least two (2) different evaluators. 
 
e.  The reports shall be written independently of each other, and the evaluators shall 

not collaborate with regard to the results. 
 
f. As a general practice, a report will be written by a Principal / Vice Principal who 

has responsibility for the operation of the school/worksite, has a supervisory 
relationship with the employee, or has expertise in the employee's major area of 
assignment. 
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C.29.3 DISMISSAL 
 

When an employee is to be dismissed for unsatisfactory performance, the employee will 
be: 

 
a. Provided with written notice of dismissal at least one (1) month prior to the end of 

a school term, to be effective at the end of that school term, and 
 
b. Afforded a hearing pursuant to Article C.32 prior to the proposed dismissal date. 

 
C.29.4 LEAVE BETWEEN REPORTS 
 

Where an employee who has received a "less than satisfactory" evaluation report is 
absent for more than one (1) month any subsequent evaluation conducted within the 
time period referred to in Article C.29.2.b will not commence (or continue if the 
evaluation had already started) until at least:  

 
a. One (1) week after the employee's return to duty after an absence of at least one 

(1) month, 
 
b. Two (2) weeks after the employee's return to duty after an absence of at least two 

(2) months, 
 
c. Three (3) weeks after the employee's return to duty after an absence of at least 

three (3) months, 
 
d. Four (4) weeks after the employee's return to duty after an absence of four (4) 

months or more, 
 
e. And the twelve (12) to twenty-four (24) month period referred to in 

Article  C.29.2.b will be further extended by one, two, three or four weeks as the 
case may be. 

 

ARTICLE C.30 TERM CONTRACT ADULT EDUCATION TEACHERS 

DISMISSAL BASED ON PERFORMANCE 

 
C.30.1 Article C.29 applies to term contract adult education teachers with the following 

modifications: 
 

a. the number of reports required in C.29.1 and C.29.2.a is (2). 
 
b. the periods referred to in C.29.2.a will be three (3) months and twelve (12) 

months respectively. 
 

c. The effective date in Article C.29.3.a will be the end of the notice period. 
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ARTICLE C.31 DISCIPLINE AND DISMISSAL FOR CAUSE 

  
C.31.1 CAUSE 
 

The Board will not discipline or dismiss a Surrey Teachers‘ Association member except 
for just and reasonable cause. 

 
C.31.2 INVESTIGATION 
 

a. Where the Board initiates an investigation of an employee for the purpose of 
determining whether there is cause for disciplinary action in respect to the 
employee, the employee and the Surrey Teachers‘ Association shall be advised 
immediately, in writing, of the investigation, the general nature of the allegations 
made, and of the employee's right to representation.  (See Article A.26) 

 
b. Notwithstanding Article C.31.2.a, where the Board has reasonable grounds for 

concluding that notifying an employee that an investigation is being conducted 
would prejudice the investigation, notification may be delayed for a reasonable 
period of time, but will nevertheless be provided before action is taken. 

 
c. A Surrey Teachers‘ Association member who is being questioned as part of an 

investigation of another employee, pursuant to Article C.31.2.a, may request the 
presence of a Surrey Teachers‘ Association representative and the meeting will be 
adjourned for a reasonable period so that a Surrey Teachers‘ Association 
representative may attend.  If, at any point during the discussion, the 
administrative officer believes that there is a reasonable cause for discipline 
against the Surrey Teachers‘ Association member being questioned, the 
administrative officer will adjourn immediately and reconvene under the 
provisions of Articles C.31.2.a and/or A.26. 

 
C.31.3 NOTIFICATION AND HEARING 
 

Where the Board proposes to suspend or dismiss a Surrey Teachers‘ Association 
member (other than a suspension to which Section 15(5) of the School Act reasonably 
applies), the Board shall hold a hearing in accordance with Article C.32. 

 
C.31.4 ASSISTANCE TO REINSTATED SURREY TEACHERS’ ASSOCIATION 

MEMBERS 
 

Where a Surrey Teachers‘ Association member has been suspended or dismissed as a 
consequence of criminal charges and is subsequently reinstated as a result of an 
acquittal, of the charges being dropped, or as a result of the findings of an arbitrator: 

 
a. The Surrey Teachers‘ Association member will be encouraged to utilize the 

counselling services available to the Surrey Teachers‘ Association member and 
the Surrey Teachers‘ Association member's family through the Employee and 
Family Assistance Plan, and 

 
b. The Board and the Surrey Teachers‘ Association will cooperate to assist the 

Surrey Teachers‘ Association member to a successful return to duty. 
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c. Consideration will be given by the Board for a leave of absence under 
Article G.21.2, for transfer to a vacant position under Article E.29.3, for a public 
statement and for facilitating employment with another school district. 

 
C.31.5 FALSE ACCUSATIONS 
 

When it has been shown that a Surrey Teachers‘ Association member has been falsely 
accused, the Board will consider consequential discipline of the accuser where there 
exists just cause. 

 
C.31.6 TEACHER REGULATION BRANCH NOTIFICATION 
 

a. When a teacher has been charged with a criminal offence, the Teacher Regulation 
Branch will be advised immediately should the Board suspend or dismiss the 
teacher as a result of such charge. 

 
b. When a teacher has been suspended or dismissed for reasons other than a criminal 

charge, the Teacher Regulation Branch will be advised when: 
i. The appeal process has been abandoned through failure to initiate a 

grievance or to proceed to subsequent steps of the grievance procedure 
within the prescribed time limits, or 

 
ii. The appeal process has been exhausted. 

 
c. Correspondence to the Teacher Regulation Branch as provided for in Article 

C.31.6 will be copied, concurrently, to the teacher and the Surrey Teachers‘ 
Association. 

 

ARTICLE C.32 HEARINGS WITH THE BOARD OR A COMMITTEE OF THE 

BOARD 

 
C.32.1 HEARING TO BE INITIATED 
 

The Superintendent shall convene a hearing with the Board or a Committee of the Board 
to consider the evidence and the Superintendent's recommendations before any of the 
following actions are taken: 

 
a. Termination of the services of an employee on probation pursuant to 

Article  C.27, 
 
b. Dismissal for unsatisfactory performance, pursuant to Article C.29, or 
 
c. Suspension or dismissal, including any action under section 15(7) of the School 

Act, pursuant to Article C.31. 
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C.32.2 NOTIFICATION 
 

When a hearing is initiated under Article C.32.1, the Superintendent will provide the 
Surrey Teachers‘ Association member and the Surrey Teachers‘ Association written 
notice of the: 

 
a. Situation which has occurred, 
 
b. Reasons for any action(s) taken and/or recommended for the consideration of the 

Board or a Committee of the Board, including all available documents to be 
considered at the hearing; and 

 
c. Time (not less than seven [7] days nor more than eleven [11] days, subsequent to 

issuance of the notification) and place at which the Board or a Committee of the 
Board  (comprising at least three (3) Trustees) will be available to meet with the 
Surrey Teachers‘ Association member and/or representative(s) of the Surrey 
Teachers‘ Association (see Article C.32.3.c) should the Surrey Teachers‘ 
Association member desire a hearing before the Board or a Committee of the 
Board considers the evidence and the recommended action. 

 
d. Only the trustees present for the hearing called under Article C.32 shall render a 

decision on the matter. 
 
C.32.3 HEARING 
 

a. The Surrey Teachers‘ Association member, or the Surrey Teachers‘ Association 
on behalf of the Surrey Teachers‘ Association member, may file a written reply to 
the reasons for the action(s) taken and/or recommended, as provided pursuant to 
Article C.32.2. 

 
b. Not less than forty-eight (48) hours (exclusive of weekends and statutory 

holidays) prior to the time scheduled for the hearing, the Surrey Teachers‘ 
Association member, or the Surrey Teachers‘ Association on behalf of the Surrey 
Teachers‘ Association member shall advise the Superintendent, in writing, if the 
right to a hearing is waived. 

 
c. At the hearing, the Surrey Teachers‘ Association member and/or not more than 

two (2) representatives of the Surrey Teachers‘ Association shall be entitled to 
hear all grounds for the action(s) taken and/or recommended, to receive copies of 
any additional evidence known to that date and to question any person presenting 
evidence. 

 
C.32.4 BOARD/COMMITTEE DECISION 
 

As soon as possible following the hearing the Board or a Committee of the Board will 
confirm, vary, or reject the action(s) taken and/or recommended and, not later than 
seven (7) days after the hearing, will advise the Surrey Teachers‘ Association member 
and the Surrey Teachers‘ Association, in writing, of the Committee's decision.  After the 
decision has been communicated to the Surrey Teachers‘ Association member and the 
Surrey Teachers‘ Association, the decision may be released to other persons who may 
be affected. 
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C.32.5 APPEAL OF A DECISION 
 

Where a decision of the Board or a Committee of the Board about a suspension, 
dismissal or termination is appealed through the grievance process, the provisions of 
Article A.6 Step 1, 2, and 3 will be considered to have been utilized and the Surrey 
Teachers‘ Association may, at the written request of the Surrey Teachers‘ Association 
member, refer the matter to arbitration pursuant to Article A.6 Referral to Arbitration. 
 

C.32.6 TIME LIMITS 
 

The parties may, by mutual agreement, extend the time limits prescribed in this Article. 
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SECTION D WORKING CONDITIONS 

 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 

D.3.1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

D.3.2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local [Surrey Teachers‘ Association] no later than 

forty (40) working days prior to its implementation.  The employer and the local [Surrey 

Teachers‘ Association] shall meet within five (5) working days following receipt of such 

notice to negotiate modifications to the provisions of the agreement that are directly or 

indirectly affected by the proposed change(s).  The aforesaid modifications shall 

preserve, to the full legal extent possible, the original intent of the agreement. 

 

D.3.3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

D.3.4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

D.3.5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

D.3.6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

D.3.7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 
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d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

D.3.8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 

ARTICLE D.4  PREPARATION TIME 

 

Article D.4.1 through D.4. 3 does not apply in School District No. 36 (Surrey) 

 

LOCAL PROVISIONS: 

 
Teachers will be entitled to preparation time as follows: 
 

*D.4.4 SECONDARY 
 

Full-time secondary teachers shall be entitled to a minimum of twelve and one-half 
percent (12.5%) of total instructional time when averaged over the school year, for 
purposes of preparation. 

 
*D.4.5 SECONDARY - PART-TIME 
 

*a. In secondary schools, preparation time for eligible part-time teachers will be a 
function of time taught and will be reflected in the appointment in accordance with 
the formula: 

 
 # Blocks taught               x    100, 
 # Blocks in annual full-time load 

 
rounded to the nearest whole percent. 
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*b. For example, where the full-time teaching load over the full year is seven (7) 
teaching blocks, full year appointments would be: 

 
Blocks taught Appointment 
7 100% 
6 86% 
5 71% 
4 57% 
3 43% 
  
NOTE:  No preparation time under 40% but for posting purposes 
the appointment would be: 
 
2 25% 
1 13% 

 
*D.4.6 SECONDARY SEMESTERED 
 

Where a teacher is hired to teach for a single semester in a semestered secondary school 
the teacher will be paid in lieu of preparation time as follows: 

 
Blocks taught Appointment 
4 114% 
3 86% 
2 57% 
  
NOTE:  No preparation time under 40% but for posting purposes 
the appointment would be: 
 
1 25% 

 
*D.4.7 ELEMENTARY 
 

*a. Full-time elementary teachers shall be entitled to a minimum of one hundred 
(100) minutes per week for purposes of preparation. (One hundred ten (110) 
minutes effective June 30, 2019.)  

 
*b. Normally, such time shall be allocated in blocks of thirty (30) minutes duration 

but shall be no less than twenty (20) minutes duration. 
 
*c. Part-time teachers working forty percent (40%) or more of full-time shall receive 

preparation time pro-rated according to their FTE status and assignment. 
 

*D.4.8 NON-ENROLLING 
 

Non-enrolling teachers (e.g., counsellors, teacher librarians, etc.) shall receive 
preparation time pro-rated according to their FTE status and assignment. 
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*D.4.9 LOST PREPARATION TIME 
 

Where an employee loses preparation time as a result of system-imposed factors such as 
covering other classes when a Teacher Teaching On Call is not available or in an 
emergency situation (e.g., see Article D.27.4.c): 

 
*a. The Principal / Vice Principal will maintain a record of any such loss and the 

reason therefore, 
 
*b. The employee will initial this record, 
 
*c. The employee shall be entitled to compensatory preparation time at a time agreed 

to as convenient to the school administration and the employees concerned, 
 
*d. A summary of all preparation time which has been lost and which has not yet 

been repaid will be forwarded on the last school day of each month to the Human 
Resources Department, with a copy given to the school staff representative. 

 
*e. After the accumulated lost preparation time for a school reaches a full school day, 

the Principal / Vice Principal will consult the employee(s) concerned and the 
Human Resources Department to arrange for a Teacher Teaching On Call to be 
dispatched to repay the lost preparation time. 

 
*f. In the event that an employee has not been repaid for lost preparation time by the 

end of the school year, the employee will carry this credit forward into the next 
school year. 

 
*D.4.10 TIMETABLING FACTORS 
 

Where employees lose preparation time because of statutory holidays, in-service 
activities, non-instructional days or the like falling on a day when the employees' 
preparation time is normally scheduled: 

 
*a. Schools may make reasonable internal arrangements acceptable to the Principal / 

Vice Principal and the employees affected to distribute the effects of the reduced 
preparation time in an equitable manner, but 

 
*b. This time will not be made up as lost preparation time under Article D.4.9. 

 

 

ARTICLE D.5   MIDDLE SCHOOLS 

 

D.5.1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

D.5.2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local [Surrey Teachers‘ Association] shall meet, no later 

than ten (10) working days from a decision of the employer to implement a middle school 
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program, in order to negotiate any alternate or additional provisions to the Collective 

Agreement which are necessary to accommodate the intended middle school program. 

 

D.5.3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

D.5.4. If the employer and the local [Surrey Teachers‘ Association] are unable to agree on what, 

if any, alternate or additional provisions of the collective agreement are necessary to 

accommodate the intended middle school program(s), either party may refer the matter(s) 

in dispute to expedited arbitration for final and binding resolution pursuant to Article 

D.5.5 below. 

 

D.5.5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

D.5.6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
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ARTICLE D.20 EXTRA-CURRICULAR ACTIVITIES 

 
D.20.1 DEFINED 
 

Extra-curricular activities are defined as those activities which extend beyond the 
normal school day or beyond provincial/district curricula and programs. 

 
D.20.2 VOLUNTARY PARTICIPATION 
 

While the Board and the Surrey Teachers‘ Association recognize that extra-curricular 
activities may be an important aspect in a pupil's life, all participation by Surrey 
Teachers‘ Association members in these activities is voluntary. 

 

ARTICLE D.21 SCHOOL YEAR 

 
*D.21.1 SCHOOL YEAR 
 

*a. The regular work year shall be scheduled between the Tuesday after Labour Day 
and the last Friday in June of the subsequent calendar year, excluding Saturdays, 
Sundays, Statutory Holidays, Winter Break and Spring Break. 

 
*b. The first day of Winter Break shall be on the Monday preceding December 26.  

Schools shall reopen on the Monday following January 1 unless January 1 is a 
Sunday when school shall reopen on Tuesday, January 3. 

 
*c. The first day of the Spring Break shall be the third Monday in March.  Schools 

shall reopen on the fourth Monday of March.  If the fourth Monday in March is 
Easter Monday, schools shall reopen on the Wednesday following the fourth 
Monday in March. 

 
*D.21.2 WORK BEYOND THE REGULAR WORK YEAR 
 

*a. Work beyond the regular school year is voluntary and must be agreed to, in 
writing, by an affected employee. 

 
*b. Where an employee is requested and agrees to work on a day which is not 

prescribed in Article D.21.1: 
 

*i. The employee will be granted equivalent time off, at a time mutually 
agreed to by the employee and the administrative officer, or 

 
*ii. Where it is not possible to schedule equivalent time off, the employee will 

be paid at the rate of 1/1000 of the employee's annual salary for each hour 
worked. 
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*c. The Surrey Teachers‘ Association will receive a copy of all correspondence on 
any arrangements under this Article. 

 
D.21.3 WORK YEAR FOR ADULT EDUCATION TEACHERS 
 

a. The annual salary based on category and experience provisions for adult 
education teachers shall be payable based on the adult education teacher‘s hours 
of work during the work year. 

 
b. An adult education teacher shall be assigned hours of instruction based on course 

and program schedules. 
 
c. A full-time adult education teacher position shall be based on 1,000 hours of 

instruction during a work year. 
 
d. Work beyond 1,000 hours in a work year is voluntary and must be agreed to in 

writing by an affected adult education teacher. 
 
e. Where an adult education teacher agrees to work beyond the 1,000 hours, the 

adult education teacher will be paid at the rate of 1/1,000 of the adult education  
teacher‘s annual salary for each hour worked. 

 
f. The Surrey Teachers‘ Association will receive a copy of all correspondence on 

any arrangements under this Article. 

 

ARTICLE D.22 HOURS OF WORK 

 
*D.22.1 SCHOOL/INSTRUCTIONAL DAY 
 

*a. The term "school day" means a period commencing fifteen (15) minutes before 
classes are first convened in the morning and ending fifteen (15) minutes after 
classes are last dismissed in the afternoon, AND 

 
*b. No employee will be required to perform supervision duties beyond the school 

day except where an emergency necessitates supervision to ensure the safety of 
students. 

 
*c. In an elementary school the "instructional day" shall not exceed six (6) hours 

inclusive of fifteen (15) minutes of recess and the regular noon intermission. 
 
*d. In a secondary school the "instructional day" shall not exceed six (6) hours and 

thirty (30) minutes (six (6) hours and forty (40) minutes at Semiahmoo 
Secondary) inclusive of the regular noon intermission, period change time, home 
room, SSR etc. 

 
*e. Where employees are employed at work locations other than schools, their "work 

day" shall be the normal office hours for their work location but shall not exceed 
seven (7) hours including a half hour meal break. 

 



             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 99 of 262 

 

 

*D.22.2 INSTRUCTIONAL WEEK 
 

*a. For employees in an elementary school, the instructional week shall not exceed 
twenty-five (25) hours inclusive of preparation time (as specified in Article D.4) 
and seventy-five (75) minutes of recess. 

 
*b. For employees in a secondary school, the instructional week shall not exceed 

twenty-seven and one half (27 1/2) hours inclusive of preparation time (as 
specified in Article D.4), period change time, home room, SSR, etc. 

 
*D.22.3 EXTENDED DAY 
 

*a. Should the Board propose to implement an extended work day in a school or other 
work location as a result of over-enrollment and the lack of facilities: 

 
*i. The Board will provide the Surrey Teachers‘ Association with at least 

three (3) school months written notice of the proposed implementation and 
its effective date, 

 
*ii. The parties will meet within fourteen (14) days of the issuance of such 

notice, to enable the Surrey Teachers‘ Association to make submissions to 
the Board on the matter, 

 
*iii. If agreement has not been reached on the matter within fourteen (14) days 

the Surrey Teachers‘ Association may grieve the Board's action directly to 
Article A.6.7 (Referral to Arbitration: Provincial Matters) of the grievance 
procedure and an arbitration board may set aside the implementation 
should it be determined to have been unreasonable. 

 
*b. Nothing in this Article will prevent the Board from implementing an extended day 

without notice should such action be necessitated to meet an emergent situation 
such as the destruction of facilities by fire, etc. 

 
D.22.4 BOARD ORDERED CLOSURE 
 

No employee shall suffer a loss of pay in the event of a Board ordered closure of a work 
site or a Board ordered cancellation of classes, but the Board may temporarily reassign 
employees to different work locations. 

 

ARTICLE D.23 LEARNING CENTRE SCHEDULING 

 
*D.23.1 NORMAL INSTRUCTIONAL DAY 
 

Within a twenty-seven and one half (27 1/2) hour week inclusive of preparation time 
and notwithstanding the provisions of Article D.22.1, employees working at a Learning 
Centre will normally work an instructional day which includes up to six (6) hours of 
instructional time and up to one (1) hour of preparation time. 
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*D.23.2 EXTENDED DAY 
 

*a. An "extended day" in a Learning Centre may extend over twelve (12) consecutive 
hours including up to nine (9) hours of instructional time. 

 
*b. Where it is necessary that an employee be scheduled to work an extended day: 

 
*i. The Principal / Vice Principal will request a volunteer from among the 

staff of the Learning Centre, and 
 
*ii. If no qualified employee volunteers, the Principal / Vice Principal may 

assign an employee to work one (1) extended day per week in accordance 
with this Article. 

 
*iii. The extended day will be established for a specific day of the week for a 

period of one (1) month. 
 
*iv. The day following an extended day will normally be a "short day." 
 
*v. Nothing in this Article will preclude an employee volunteering to be 

assigned to two (2) extended days in the weekly schedule. 
 

*D.23.3 SHORT DAY 
 

*a. A "short day" in a Learning Centre is a day of not less than three (3) hours of 
instructional time and up to one (1) hour of preparation time. 

 
*b. Once each month a Principal may schedule in-service and other duties on a day 

where students are not normally required to attend. 
 

*D.23.4 STAFFING SCHEDULE 
 

The staffing schedule shall be reviewed each month by the staff committee at the 
Learning Centre.  A copy of this schedule will be sent to the Surrey Teachers‘ 
Association. 

    
*D.23.5 SCHEDULING PREPARATION TIME 
 

*a. Preparation time will only be scheduled on a day where an employee has 
scheduled instructional duties. 

 
*b. Notwithstanding any other provisions of this Article, an employee may request 

alternative arrangements for preparation time. 
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ARTICLE D.24 DUTY-FREE LUNCH BREAK 

 
*D.24.1 DUTY-FREE LUNCH BREAK 
 

No teacher will be required to perform school supervision during the school's scheduled 
lunch break. 

 
*D.24.2 CHANGING LUNCH TIME 
 

Teachers who have elected to take their lunch break at a time other than the school's 
scheduled lunch break shall be entitled to a lunch break of equal duration at another 
time during each school day.  Such changes shall be with the agreement of the Principal 
/ Vice Principal.  These lunch breaks shall begin no later than three and one half (3 1/2) 
hours after the start of the school day. 

 
*D.24.3 KINDERGARTEN 
 

Kindergarten teachers whose instructional assignment coincides with the school's 
scheduled lunch break shall be entitled to a duty free lunch break of equal duration at 
another time during each school day.  These lunch breaks shall begin no later than three 
and one half (3 1/2) hours after the start of the school day. 

 
*D.24.4 EMERGENCIES 
 

Notwithstanding the provisions of Article D.24.1, any teacher is expected to respond as 
may be required to meet any medical or safety emergencies which might arise during 
the lunch break. 
 

ARTICLE D.25 STAFF MEETINGS 

 
D.25.1 ATTENDANCE 
 

Whenever practicable, members of a staff shall attend staff meetings called by the 
supervising Principal / Vice Principal, and further, whenever practicable: 

 
*a. Full-time itinerant employees shall attend their base school staff meetings. 
 
b. Part-time employees shall attend staff meetings but will not be required to attend 

a meeting which starts more than thirty (30) minutes after they have completed 
their normal duties. 

 
*c. District-based employees who are based in school(s) shall attend staff meetings 

but will not be required to attend a meeting beyond 5:00 p.m. 
 
*d. District-based employees who are employed at work locations other than schools 

shall attend staff meetings but will not be required to attend a meeting beyond 
5:00 p.m. 
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D.25.2 NORMALLY SCHEDULED MEETINGS 
 

*a. Staff meetings will normally be held monthly, on regularly scheduled dates, set at 
the first staff meeting of the year.  Where practicable, meetings should be held on 
the last Monday in the month. 

 
b. Staff meetings for adult education teachers will be scheduled at the first meeting 

of the year.  Normally, not more than ten (10) unpaid staff meetings will be 
scheduled during the year, and the duration of a meeting will not exceed two (2) 
hours. 

 
D.25.3 RESTRICTIONS 
 

a. Employees shall not be required to attend staff meetings: 
 

i. Where a meeting commences earlier than one (1) hour before classes 
begin, 

 
ii. Where a meeting extends more than two (2) hours after the dismissal of 

pupils, or 
 
iii. Where a meeting is arranged for a day on which employees are not 

required to report. 
 

b. Staff meetings will not be regularly scheduled during recess or the noon 
intermission. 

 
D.25.4 NOTICE 
 

Except for emergent circumstances, seven (7) calendar days' notice will be given when 
the principal calls a staff meeting for other than the regularly scheduled date. 
 

D.25.5 AGENDA ITEMS 
 

a. Normally, a written agenda will be distributed at least one (1) school day before a 
staff meeting. 

 
b. Any staff member may submit items to the principal for inclusion on a staff 

meeting agenda; and the principal shall not arbitrarily decline to accept such 
items. 

 
D.25.6 MINUTES 
 

Written minutes of staff meetings shall be circulated to all staff members. 
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ARTICLE D.26 INTENTIONALLY LEFT BLANK – REMOVED BY 

LEGISLATION 

 

ARTICLE D.27 HEALTH AND SAFETY STANDARDS 

 
D.27.1 PHYSICAL CONDITIONS & ENVIRONMENT 
 

a. Classes shall be conducted in facilities that are clean and where temperature, 
ventilation, lighting, humidity, sound level and other physical conditions are 
hygienic, safe and conducive to effective learning. 

 
b. Wherever practicable, a class will be relocated when the conditions of 

Article D.27.1.a cannot be met. 
 

c. Where an employee acts in compliance with Section 8.24 of the Workers' 
Compensation Board's Industrial Health and Safety Regulations the employee 
shall not be subject to disciplinary action. Relevant parts of the section state that, 
"No person shall carry out or cause to be carried out any work ... when that person 
has reasonable cause to believe that to do so would create an undue hazard to the 
health or safety of any person". 

 
d. When a student of an employee has exhibited biting behavior and there is reason 

to believe that the student is a Hepatitis carrier and the employee might be 
considered at risk, the Board will reimburse the employee for Hepatitis B 
vaccinations (pre and/or post exposure). This provision will only be in effect to 
the extent that the employee is not eligible for subsidized Hepatitis B vaccinations 
through another public health program available to the employee.  Advance notice 
of the medical condition of such students will be given to the employee by the 
Principal / Vice Principal, whenever possible. 

 
D.27.2 PORTABLE CLASSROOMS 
 

Normally, no teacher will be required to teach in a portable for more than two (2) 
consecutive years unless the portable facilities were specifically designed for the 
teacher's program or unless the teacher requests to stay in the portable. 

 
D.27.3 STATUTORY REGULATIONS 
 

a. The Board will comply with the standards of and shall ensure that each workplace 
is provided with copies of the: 

 
i. Occupational Health and Safety Regulation to the Workers’ 

Compensation   Act, and 
 
ii.    Workplace Hazardous Materials Information System (WHMIS) 

Information Kits. 
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b. The parties recognize the authority of the regulatory agency charged with the 

administration of the statutory regulations identified in Article D.27.3.a and, in 
the event of a difference between the parties over whether a regulation is or is not 
being met, the difference will be referred to the regulatory agency. 

 
c. The Board Policies relating to health and safety will be available at all worksites 

for the information of staff. 
 
D.27.4 FIRST AID 
 

a. The Board and the Surrey Teachers‘ Association shall comply with the Workers' 
Compensation Board Regulations, and the Board will ensure first aid coverage as 
provided by the WCB Regulations. 

 
b. The school administration will ensure that the teacher/first aid attendant's class is 

covered when the teacher/first aid attendant is called out of class to provide first 
aid services, and 

 
c. Where preparation time is lost by a teacher/first aid attendant while providing first 

aid services, or by another teacher by covering the class of a teacher/first aid 
attendant who is providing first aid services, such lost time will be compensated 
in accordance with Article D.4.9. 

 
D.27.5 HEALTH AND SAFETY MONITORING 
 

a. Specific health and safety concerns shall be reported to the School's Health and 
Safety Committee. 

 
b. If the Committee is unable to resolve the concern, the matter shall be referred by 

the  Committee to the District Health and Safety Committee. 
 
D.27.6 SCHOOL CLOSURE 
 

When a school has been without water, electrical power, or heating service for two (2) 
hours or more the Principal / Vice Principal in charge will, if circumstances warrant, 
order the school or affected part to be closed in accordance with Board Policy 5207 and 
Regulation 5207.1 (as of May 1991). 
 

D.27.7 STUDENT MEDICATIONS/TREATMENT 
 

a. The regular administration of medication to students shall be in accordance with 
Policy 9610 and Regulation 9610.1 (as of August 1997). 

 
b. An adequate supply of disposable gloves and disinfectant shall be provided in 

each school where people are required to deal with students' blood or other body 
fluids. 

 
c. Where a school is advised that a student has a condition which may require 

medical attention or procedures while the student is at school, the 
parents/guardians will be asked to provide the school with a copy of the 
physician's instructions with respect to such medical attention or procedures, 
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which information will be made available, on receipt, to those employees who 
have regular contact with the student. 

 
D.27.8 EARTHQUAKES 
 

The Board shall ensure that an earthquake preparedness and earthquake education plans 
are in place for the staff and students in each work location in accordance with Board 
Policy 5208 and Regulation 5208.1 (as of November 1, 1990). 

 
D.27.9 EMERGENCIES 
 

Surrey Teachers‘ Association members have a duty to render assistance in an 
emergency. 

 

ARTICLE D.28 WORKING AND LEARNING ENVIRONMENT 

 
D.28.1 CONCEPT 
 

The Board and the Surrey Teachers‘ Association continue to support the concept of a 
working and learning environment that is non-racist and that fosters human rights 
through affirmative action and multicultural programs. 

 
D.28.2 AFFIRMATIVE ACTION 
 

The Board and the Surrey Teachers‘ Association support the concept of Affirmative 
Action as an overall encompassing strategy in achieving a non-sexist and non-racist 
working and learning environment.  Inherent in the concept of Affirmative Action are 
the following commonly accepted understandings: 

 
a. Affirmative action is designed to ameliorate overt or systemic discrimination 

suffered by identifiable groups such as: 
 

Women 
The disabled 
Visible minorities 
First Nations 

 
b. Affirmative Action will have an impact on both the working and learning 

environment, and will affect both organizational and interpersonal behaviour. 
 
c. Affirmative Action depends upon the development and implementation of policy, 

regulations, and educational programs. 
 
d. Affirmative Action requires the clear delineation of roles, responsibilities, and 

accountability mechanisms. 
 
e. Affirmative Action requires monitoring procedures to determine continuing 

efficacy of the program. 
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f. Affirmative Action requires organizational goal statements, some of which may 
trigger budgetary appropriations. 

 
D.28.3 AFFIRMATIVE ACTION COMMITTEE 
 

a. The parties will participate in an Affirmative Action Committee initially 
comprised of three (3) representatives of the Board, at least one (1) of whom shall 
be a trustee, and three (3) representatives of the Surrey Teachers‘ Association. 

 
b. The parties will invite the participation of two (2) representatives of the Canadian 

Union of Public Employees, Association 728, and one (1) representative of the 
Surrey Administrators' Association as full members of the committee. 

c. The Committee's initial term will be until June 30, 1994. 
 
D.28.4 AREAS OF STUDY 
 

The committee will review Affirmative Action issues, including: 
 

a. Personnel Practices:  such as assignment, recruitment, hiring, promotion, 
leadership training, retraining incentives and programs, and in-service; 

 
b. Curriculum and Resources:  such as specific teaching resources, guidelines for 

selection of material, and necessary in-service; and 
 
c. School and District Environment:  such as the equality of opportunity for 

students, curricular and extra-curricular activities, policy on discrimination, and 
equality of access to all programs and services. 

 
D.28.5 RESOURCE PANELS 
 

In the furtherance of its work, the committee may establish a resource panel or panels.  
Such panel(s) will be representative of groups within the district which would be 
affected or assisted by any Affirmative Action programs that might be implemented 
within the district. 

 
D.28.6 REPORTS 
 

a. The Committee will meet regularly and will report at least annually. 
 
b. Such reports may contain any recommendations which the Committee deems 

appropriate including recommendations with respect to the policies and practices 
of the participating groups, goals, timelines and monitoring procedures. 

 
c. The reports and recommendations of the Committee will be directed to the 

principals of the parties represented on the Committee for appropriate action. 
 
D.28.7 RESOURCES 
 

The Board shall provide reasonable assistance to the Committee to help it to carry out its 
mandate. 
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D.28.8 CLASS MAKE-UP 
 

Assignment to classes/courses on the basis of gender shall be made only for the purpose 
of achieving gender balance within a class. 

 

 

ARTICLE D.29 INTENTIONALLY LEFT BLANK – REMOVED BY 

LEGISLATION 

 

ARTICLE D.30 INTENTIONALLY LEFT BLANK – REMOVED BY 

LEGISLATION 

 

ARTICLE D.31 SCHOOLS REQUIRING ADDITIONAL RESOURCES  

 
* In the event that the Ministry of Education provides targeted funding for schools based upon 
criteria similar to that outlined in the Joint Committee Report on Schools with Special Needs of 
1992-10-15, then the parties will meet to discuss possible uses for the targeted funds. 

 

ARTICLE D.32 TECHNOLOGICAL CHANGE 

 
Sections 74 through 78 of the former Industrial Relations Act, RSBC 1979, c.212 shall govern 
relationships between the parties in respect of matters relating to technological change, providing 
however, that Section 78 is to be read as if it also contained a subsection (c), reading: 
 
(c)  a substantive change in instructional methods or processes. 
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SECTION E PERSONNEL PRACTICES 

 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

E.1.1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

E.1.2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local [Surrey Teachers‘ 

Association]shall jointly notify administrative officers and staff, in writing, of their 

commitment to a non-sexist environment. 

 

E.1.3. The employer and the local [Surrey Teachers‘ Association] shall promote a non-sexist 

environment through the development, integration, and implementation of non-sexist 

educational programs, activities, and learning resources for both staff and students. 

 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 

E.2.1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local [Surrey 

Teachers‘ Association], may at the choice of the employee be accompanied by a 
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representative(s) of the Local [Surrey Teachers‘ Association] at all meetings in 

this procedure.  

 

E.2.2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

E.2.3.  Resolution Procedure 
 

a. Step 1 

 
i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about the 

situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local [Surrey 

Teachers‘ Association] who shall proceed to investigate the complaint in 

accordance with Step 3 and report to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 
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iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

E.2.4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local [Surrey Teachers‘ Association] and the complainant shall be informed 

in writing that disciplinary action was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 
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E.2.5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

E.2.6. Training 
 

a. The employer, in consultation with the local [Surrey Teachers‘ Association], shall 

be responsible for developing and implementing an ongoing harassment and 

sexual harassment awareness program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 
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ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.20 DISCRIMINATION 

 
E.20.1 ENVIRONMENT 
 

The Board and the Surrey Teachers‘ Association recognize the right of all persons to 
work, learn, conduct business, and otherwise associate in an environment which is free 
of discrimination. 

 
E.20.2 DEFINITION 
 

Discrimination is defined as any action which is based upon a person's race, color, 
creed, age, sex, sexual orientation (i.e., heterosexuality, homosexuality, bisexuality, 
celibacy), religion, political affiliation, health, physical handicap, national origin, 
marital status, or whether the person has children.  Bona fide occupational requirements 
provided for in Section 6 of the Human Rights Act, or as agreed to by the parties, are 
not considered to be discrimination. 

 
E.20.3 CONFIDENTIALITY 
 

Discussions regarding an allegation of discrimination shall be confidential, save in 
grievance/arbitration procedures. 

 
E.20.4 FILING A COMPLAINT 
 

a. Complaints regarding discrimination are to be filed with the Surrey Teachers‘ 
Association member's immediate supervisor; PROVIDED HOWEVER that if the 
immediate supervisor is the respondent concerned, the Surrey Teachers‘ 
Association member is to file the complaint with an appropriate district 
supervisor. 
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b. In the event that a non-member of the Surrey Teachers‘ Association has the 
complaint with a person acting in a Surrey Teachers‘ Association capacity, the 
complaint will be filed with the President. 

 
E.20.5 BOARD ACTIONS 
 

a. If the supervisor with whom the complaint is filed is unable to resolve the matter, 
it will be referred to an appropriate management representative at the next higher 
level. 

 
b. Where discrimination has occurred, the Board will take appropriate action which 

may include disciplinary action against the offender. 
 
E.20.6 CO-OPERATION 
 

a. The Surrey Teachers‘ Association will co-operate with Board actions taken to 
rectify any instance of discrimination; PROVIDED HOWEVER that 

 
b. The Surrey Teachers‘ Association‘s commitment to co-operate shall not prejudice 

its right to grieve the Board's actions as arbitrary or improper. 
 
E.20.7 ALLEGATIONS OF RACISM OR SEXISM 

 

Any allegation of racism or sexism within the school district which is not covered by 

other provisions of this agreement will be investigated by the Superintendent or 

designate, and the results reported to the Board and the Surrey Teachers‘ Association. 

 

 

ARTICLE E.21 PROGRAM/JOB DESCRIPTIONS 

 
E.21.1 PURPOSE 
 

The provisions of this Article will apply when program/job descriptions are required for 
positions which require special training or specific experience, or which fall under the 
umbrella of associated professionals and teachers not enrolling a class. 

 
E.21.2 PROGRAM/JOB DESCRIPTION COMMITTEE 
 

a. A committee will be established, comprising three (3) representatives appointed 
by the Board and three (3) representatives appointed by the Surrey Teachers‘ 
Association. 

 
b. The Committee will be appointed annually. 
 
c. The mandate of the Committee will be to develop and maintain a District 

Handbook of Program/Job Descriptions which have been created pursuant to this 
Article. 

d. Upon the written request of a party described in Article E.21.4.a, the Committee 
will assist with the development of program/job descriptions. 
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e. The Committee shall report to the parties as the committee members may deem 

appropriate. 
 

f. The Board shall assume the reasonable costs of publishing the Handbook. 
 
E.21.3 PROGRAM DESCRIPTION 
 

The program description will include the following aspects of the program concerned: 
 

a. A statement of program purpose, 
 
b. A description of Ministry and Board program origins, 
 
c. A description of modification procedures outlining the rationale for any 

modification of Ministry or Board guidelines for the program and the procedures 
to be followed to institute and implement modifications. 

 
d. A description of the program model endorsed by the district. 

 
E.21.4 JOB DESCRIPTIONS 
 

The job description will include the following aspects of the specific job concerned: 
 

a. A description of the school level delivery model selected from Article E.21.3.d, 
including procedures to be followed when selecting a school level service model 
through trilateral consultation with equal input from Principals, classroom 
teachers, non-enrolling teachers, and associated professionals. 

 
b. The minimum academic qualifications and teaching experience required, 
 
c. The preferred qualifications and experience, and 
 
d. The reporting structure, detailing to whom the personnel are accountable in the 

execution of their assigned duties. 
 
E.21.5 DEVELOPMENT PROCESS 
 

a. When a program/job description is required for an identified area it will be 
developed jointly by the Principal / Vice Principal or program supervisor 
appointed by the Board and representative(s) of the program appointed by the 
Surrey Teachers‘ Association. 

 
b. All proposed program/job descriptions will be reviewed by the Program/Job 

Description Committee before inclusion in the Handbook. 
 
E.21.6 AMENDING DESCRIPTIONS 
 

An existing job description will be reviewed in accordance with Article E.21.5 when 
Ministry or Board guidelines for a program are modified or when the Program/Job 
Description Committee requests a review. 
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ARTICLE E.22 HIRING PRINCIPLES 

 
E.22.1 RESTRICTION 
 

An employee's willingness or unwillingness to participate in extra-curricular activities 
will not be a criterion in determining necessary qualifications. 

 
*E.22.2 NON-TEACHING VACANCIES  
 

Vacancies for positions which do not require a valid and subsisting teaching certificate 
of qualification as a condition of employment and for which the Surrey Teachers‘ 
Association is the recognized bargaining agent shall be posted in all workplaces in 
which Surrey Teachers‘ Association members are employed. 

 
*E.22.3 TEACHING VACANCIES 
 

*a. Each vacancy which requires a valid and subsisting teaching certificate of 
qualification as a condition of employment will be filled by a teacher on a 
continuing contract of employment.  Newly-hired employees will be given either 
a continuing assignment or a term specific assignment, as specified in Article 
E.26.8. 

 
b. When non-adult education contract vacancies occur, consideration will be given, 

in order, to: 
 

i. Teachers Teaching On Call and adult education contract teachers 
(provided their schedules do not give rise to a conflict) currently working 
for the district, and who indicate such in their applications, and then 

 
*ii. Applicants from outside of the bargaining unit. 

 
*c. "Consideration" as used in Article E.22.3.b includes a review of an applicant's 

submitted qualifications, experience (and, where applicable, service with the 
district) and evaluation reports; and, where suitability is indicated by the 
foregoing, "consideration" also includes an interview and reference checks. 

 
*E.22.4 CONVERSION OF TEACHERS TEACHING ON CALL  
 

*a. Where the Board expects a teacher to be absent for more than seventy-five (75) 
consecutive days in a school year the replacement teacher will be offered a 
continuing contract of employment with a term specific assignment except where 
the Board fills the vacancy in accordance with Article E.26.8. 

 
*b. Where a Teacher Teaching On Call completes seventy-five (75) consecutive days 

in the same long-term assignment, the Teacher Teaching On Call shall be granted 
a continuing contract of employment with a term specific assignment, retroactive 
to the date on which the Teacher Teaching On Call commenced the assignment.  
In such cases, however, benefits other than MSP and EHB shall not be made 
retroactive. 
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*E.22.5 LETTER OF PERMISSION 
 

Teachers will only be appointed under a Letter of Permission after a district 
advertisement for a position has produced no qualified applicants (See also 
Article A.20.7). 
 

*E.22.6 OFFER OF EMPLOYMENT 
 

*a. All offers of employment must be confirmed through the District Principal or 
designate, AFTER WHICH 

 
*b. The applicant shall have forty-eight (48) hours to accept the offer of 

employment, AND 
 
*c. Normally, the Board shall confirm the appointment in writing within forty-eight 

(48) hours of the acceptance. 

 

ARTICLE E.23 APPOINTMENT OF ADULT EDUCATION TEACHERS 

 
E.23.1 INITIAL CONTRACTS 
 

Commencing September 1, 1998, all adult education teachers shall be appointed on 
fixed term contracts. 

 
E.23.2 CONTINUING CONTRACTS 
 

An adult education teacher who is reappointed after September 1, 1998 to the same 
course or program in the next school year shall be appointed on a continuing contract 
provided that there is a reasonable expectation that the course or program will continue 
to be offered in the next subsequent year.  The continuing appointment shall be for the 
FTE of the course or program. 

 
E.23.3 MAXIMUM CONTINUING CONTRACT APPOINTMENTS 
 

Notwithstanding Article E.23.2, the Board may maintain the maximum continuing 

appointments in continuing education at or below 80% of the FTE positions in 

continuing education programs.  No adult education teacher shall lose his or her 

continuing appointment by virtue of this provision. 
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ARTICLE E.24 CONTINUING CONTRACT POSITIONS AND ASSIGMENTS IN 

ADULT EDUCATION PROGRAMS 

 

E.24.1 THE CONTINUING APPOINTMENT ASSIGNMENT 

 

Adult education teachers with continuing appointments shall continue with the 

assignment for which the continuing appointment has been made. 
 

E.24.2 REASSIGNMENT IF REQUIRED 
 

The Board may reassign adult education teachers as required in order to fulfill the 
contractual obligations of the continuing appointment. 
 

E.24.3 MINIMUM CONTINUING COURSES OR PROGRAMS  
 

The Board shall designate a minimum of 60% of the continuing education courses or 
programs as continuing (core) courses or programs. 

 
a. The designation process referred to in Article E.24.3 shall occur prior to each 

course offering to the public. 
 
b. The continuing (core) courses or programs shall first be filled by adult education 

teachers with continuing appointments. 
 
E.24.4 VACANCIES TO CONTINUING CONTRACT TEACHERS 
 

Any vacancies that remain after assignments to continuing appointment adult education 
teachers are completed shall be offered, based on seniority and qualifications, to part-
time continuing appointment adult education teachers who have indicated a preference 
to increase their teaching assignment provided that there are no scheduling conflicts 
with the assignment. 

 
E.24.5 INCREASING CONTINUING APPOINTMENT 
 

Notwithstanding Article E.23.3, when a course or program is offered and accepted 
pursuant to the terms of Article E.24.6 the adult education teacher‘s continuing 
appointment shall be increased accordingly. 

 
E.24.6 TERM COURSES OR PROGRAMS 
 

The courses or programs that are not designated as continuing (core) shall be courses or 

programs that are new, offered on an irregular basis, or overflow courses, and shall be 

referred to as term courses or programs. 
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ARTICLE E.25 VACANCIES AND POSTINGS IN CONTINUING ADULT 

EDUCATION COURSES OR PROGRAMS 

 
E.25.1 INTERNAL REASSIGNMENTS 
 

a. All continuing contract adult education teachers at a work site will be notified of 
any continuing vacancies at that site and offered an opportunity for internal 
reassignment. 

 
b. Where the Principal and continuing contract adult education teacher mutually 

agree, the adult education teacher may be reassigned to a vacancy, without 
posting, provided that the  vacancy is the same FTE contract as that held by the 
adult education teacher at the time. 

 
E.25.2 DETERMINING SURPLUS POSITIONS AND VACANCIES 
 

a. Prior to and during the ―start up‖ period of classes, the district will monitor the 
presence of surplus continuing contract adult education teachers and vacant 
continuing contract positions at each work site and may, if necessary, reassign 
continuing contract adult education teachers in order to fulfill contractual 
obligations (see Article E.24.2). 

 
b. Each January, representatives of the STA and the Board will meet to discuss the 

plan for and the date of posting of available adult education continuing contract 
vacancies for the following September. 

 
The district will then indicate to the STA, in writing, the expected date of the 
posting and, if a change in date is needed, then meet again with STA 
representatives. 

 
c. The date of posting referred to above in Article E.25.2.b is intended to allow all 

qualified part-time continuing contract adult education teachers to apply for 
vacancies to increase their FTE continuing contract without ―a scheduling 
conflict‖ (see Article E.24.4). 

 
d. Available continuing contract vacancies posted prior to the date referred to in  

Article E.25.2.c will be filled on a temporary basis by qualified applicant 
continuing contract adult education teachers who wish to temporarily increase 
their teaching assignment, provided that there are no scheduling conflicts with the 
assignment (see Article E.24.4).  Should the vacancy continue the next 
September, it will be posted pursuant to Article E.25.2.c as a continuing contract 
opportunity. 

 
e. When selecting continuing contract applicants for posted positions, Article E.28.6 

Awarding Positions, will apply. 
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ARTICLE E.26 TRANSFER TIMELINES 

 
*E.26.1 PREPARATION 
 

*a. After consultation with the Surrey Teachers‘ Association, the Human Resources 
Department will issue instructions and timelines in preparation for the annual 
transfer process by March 15th of each year. 

 
*b. These instructions and timelines will not be altered during the transfer process 

without consultation with the Surrey Teachers‘ Association. 
 
*E.26.2 SCHOOL LEVEL 
 

*a. The Principal / Vice Principal responsible will determine, after consultation with 
the staff committee (and affected departments pursuant to Article B.29.3.b) and in 
accordance with Article E.28.3, the educational program needs of the school and 
report these to the Human Resources Department by April 15th of each year. 

*b. Internal reassignments may be granted in accordance with Article E.28.2 before a 
Principal / Vice Principal informs the Human Resources Department of the 
vacancies for Round #1. 

 
*E.26.3 ADMINISTRATIVE TRANSFERS 
 

The Board will announce the known appointments, assignments and transfers of 
Principals by May 1st of each year in order that employees considering applying for a 
vacancy may know who is expected to constitute the administrative complement of a 
school or other facility. 

 
*E.26.4 TRANSFERS: ROUND #1 
 

*a. Catalogue of Vacancies #1 and a supply of application forms will be distributed to 
all facilities where teachers are employed.  Applications will be open for seven (7) 
calendar days to all current employees including those on a leave of absence. 

 
*b. Applications must be submitted to the Human Resources Department by 4:30 

p.m. on the closing date as indicated in the catalogue. 
 
*c. Within seven (7) calendar days of the deadline for applications in Round #1, the 

Board shall award positions in accordance with Article E.28.6. 
 
*d. Except where the posting otherwise indicates, the successful candidate will be 

awarded a continuing assignment. 
 
*e. Internal reassignments may be granted in accordance with Article E.28.2 before a 

Principal / Vice Principal informs the Human Resources Department of the 
vacancies for Round #2. 
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*E.26.5 TRANSFERS: ROUND #2 
 

*a. All vacancies created or remaining after Round #1 will be published in Catalogue 

of Vacancies #2. 
 
*b. Catalogue of Vacancies #2 and a supply of application forms will be distributed to 

all facilities where teachers are employed.  Applications will be open for seven (7) 
calendar days to all current employees including those on a leave of absence. 

 
*c. Within seven (7) calendar days of the deadline for applications in Round #2, the 

Board shall award positions in accordance with Article E.28.6. 
 
*d. Except where the posting otherwise indicates, the successful candidate will be 

awarded a continuing assignment. 
 
*e. Internal reassignments may be granted in accordance with Article E.28.2 before a 

Principal / Vice Principal informs the Human Resources Department of the 
vacancies remaining or created by Round #2. 

 
*E.26.6 PRE-EMPTIVE PLACEMENT 
 

Previous to posting all vacancies created by, or remaining after Round #2, or which 
arise as amendments to Catalogue of Vacancies #2, the Board will place: 
*a. Employees who have had continuing assignments and have not yet been placed by 

Human Resources under Article E.28.8, THEN 
 
*b. Employees with term specific assignments who have not bid successfully for 

vacancies in Round #1 and Round #2 will be awarded a continuing assignment 
should such a position exist (See also Article A.20.6). 

 
E.26.7 HIRING: ROUND #3 
 

a. Where vacancies remain or become available after the process set out in 
Articles E.26.5 and E.26.6, they will be advertised through Staff Bulletins, which 
will be distributed to all district facilities where teachers are employed.  Each 
Staff Bulletin will identify the closing date for applications and the date when the 
position will be awarded. 

 
b. When non-adult education contract vacancies occur, consideration will be given, 

(see Article E.22.3.c), in order, to: 
 

i. Teachers Teaching On Call and adult education contract teachers 
(provided their schedules do not give rise to a conflict) currently working 
for the district, and who indicate such in their applications, and then 

 
ii. Applicants from outside of the bargaining unit.  

 
*E.26.8 RE-POSTING VACANCIES 
 

*a. Any vacancy posted after the distribution of Catalogue of Vacancies #2 and 
before publication of Catalogue of Vacancies #1 in the subsequent year will be 
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filled by awarding a term specific assignment which, when the position will 
continue to exist, will be re-posted in Catalogue of Vacancies #1 in the following 
Spring, HOWEVER 

 
*b. Where the vacancy was advertised in Round #2 and there were no applicants (or 

in the case of district-based positions, fewer applicants than the number of 
vacancies advertised) with the necessary qualifications, the successful candidate 
will be given a continuing assignment which will not be re-posted. 

 
E.26.9 TRANSFER GRIEVANCES 
 

The parties agree that wherever possible disputes over transfers should be resolved 
before the start of a new school year.  To this end, the parties will pre-arrange an 
expedited arbitration procedure in accordance with Article A.6.10 in order to assure the 
earliest possible resolution of grievances that may arise out of the transfer process.  
Every reasonable effort will be made to resolve these differences by July 15th. 

 

ARTICLE E.27 SYSTEM INITIATED TRANSFERS 

 
*E.27.1 FORCED TRANSFER 
 

*a. The term "forced transfer" refers to an employee on a continuing assignment 
being designated for transfer because of a shift or decline in the enrollment in a 
school or subject area. 

 
*b. Where a full-time employee is based in more than one (1) school and the 

allotment changes so that the assignment will be more than 100%, the employee 
will be offered a forced transfer as soon as the allotments are known. 

 
*c. The staff committee of the affected school and the Surrey Teachers‘ Association 

will be given the names of all forced transfers as soon as they are identified. 
 
*d. Employees identified for forced transfer who have not bid successfully for 

vacancies in Round #1 and/or Round #2 will be placed previous to Round #3 in a 
position comparable to the one held prior to the forced transfer. 

 
*e. When an employee is informed of a pending forced transfer after the start of 

Round #2 and before the start of Round #1 in the subsequent school year, the 
Board will place the employee in a position comparable to the one held prior to 
the forced transfer. 

 
*f. When an employee is to be forced transferred, the employee will advise the 

Human Resources Department of the employee's subject, grade, and geographical 
preference on a form agreed to by the Surrey Teachers‘ Association and the 
Board.  The Board will consider this when forced transferring the employee. 
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*E.27.2 REDUCTION IN FORCE 
 

*a. Where declining enrollment in a school necessitates a reduction in the school's 
teacher complement, the principal, after consultation with the staff committee, 
will: 

 
*i. Determine the educational program needs of the school, 
 
*ii. Poll the teaching staff to determine whether the matter will be resolved by 

the expiry of a term specific assignment, or by teacher plans for leave, 
retirement, or resignation. 

 
*iii. Match the educational program needs of the school with the necessary 

qualifications of school staff members.  This process may require  
employees to teach courses or grade levels they are qualified to teach, but 
which might not have been their preference. 

 
*b. When the surplus area is determined, employees in that school may choose to 

volunteer, in order of seniority, for transfer to an available vacancy, otherwise 
 
*c. Those employees judged to be the most surplus to the school will be designated 

for forced transfer, in reverse order of seniority. 
 
*d. If the designated employee is not a volunteer, the rationale for designating the 

employee as most surplus shall be communicated to the employee, in writing, 
with a copy to the Surrey Teachers‘ Association, before the transfer is initiated. 

 
*e. Employees on term specific assignments who are designated as surplus are not 

eligible for transfer under Article E.27.2.b. 
 
*E.27.3 NEW OR REORGANIZED SCHOOLS 
 

*a. The provisions of Article E.27.2 shall apply and staff identified as surplus shall be 
designated for forced transfer where: 

 
*i. The opening of a new school results in a decrease in enrollment and a 

subsequent reduction in the staff of the parent school, 
 
*ii. Two schools are amalgamated resulting in a surplus of staff, or 
 
*iii. An existing school is replaced by a new school or by being moved to a 

new site, and fewer staff are required in the new location. 
 

*b. Vacancies in new schools which will be opened during the following school year 
will be posted in a special Staff Bulletin in the Spring.  The posting will: 

 
*i. Identify the Principal / Vice Principal, if known, 
 
*ii. Be open to all employees including employees on leave of absence, 
 
*iii. Award these positions at least two (2) weeks before the start of Round #1. 
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*E.27.4 CHANGE OF PERCENTAGE 
 

Where a part-time assignment increases in percentage, the increase will be offered first 
to the incumbent.  If the position will continue as a full-time position in the following 
school year, it will be re-posted in the following spring under Article E.28.3.b. 

 
*E.27.5 RETURN TO POSITION 
 

An employee who is transferred for reasons of projected enrollment decline, position 
reduction or other such factors shall have the opportunity of returning forthwith to the 
position previously held in the event that the projected factors do not actually 
materialize. 

 
*E.27.6 TEACHER ORIENTATION 
 

Where a transfer under Article E.27 or Article E.29 occurs during the school year, the 
teacher will be provided with a Teacher Teaching On Call for one (1) day, and may be 
provided with a Teacher Teaching On Call for up to three (3) days, so that the teacher 
can assemble materials at the former school, receive an orientation at the new 
assignment, and prepare for the new duties before assuming those duties. 

 
E.27.7 CARTAGE OF MATERIALS 
 

When an employee changes schools during the school year, upon the request of the 
employee and with reasonable notice, the Board will provide for the cartage of materials 
from the former to the new work location. 

 

 

ARTICLE E.28 EMPLOYEE INITIATED TRANSFERS 

 
E.28.1 SPECIAL TRAINING 
 

a. Where the necessary qualifications for a position will include special training 
and/or experience, a job description will be developed in accordance with 
Article E.21 which shall identify the reasonable bona fide requirements which are 
reflective of the needs of the position. 

 
b. The qualifications for such positions will be circulated each year in a Staff 

Bulletin prior to January 15 and will be appended to each Catalogue of Vacancies 
containing such vacancies. 

 
c. Where there are changes in the required qualifications, new qualifications will not 

apply to employees seeking a re-assignment to a position substantively similar to 
that which the applicant held at a point during the two (2) years previous to the 
school year in which the application is made. 

 
d. Employees who have an interest in changing their assignment to a position which 

requires special training or specific experience may apply to the Human 
Resources Department by January 31 to have their qualifications evaluated.  The 
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evaluation will be completed by March 31 and will be a matter of record until the 
employee applies for the recognition of additional training in a subsequent school 
year. 

 
*E.28.2 INTERNAL REASSIGNMENT 
 

*a. The term "internal reassignment" refers to an employee with a continuing 
assignment who assumes a vacant position in the same school with a subsequent 
posting of that employee's position rather than the original vacancy. 

 
*b. Once a vacancy is posted it is not subject to change as a result of an internal 

reassignment prior to the assignment being awarded to the successful applicant.  
Thereafter, the assignment is subject to change due to normal school 
reorganization. 

 
*c. Before the Human Resources Department is informed of any vacancy in a school, 

the Principal / Vice Principal will give employees with continuing assignments in 
that school the opportunity for an internal reassignment. 

 
*d. Where an employee wishes to decrease the percentage of time worked and an 

appropriate part-time position exists in the same school, this change will be 
handled as an internal reassignment (See also Article C.23.2). 

 
*e. Where a vacancy initiates a chain of internal reassignments, the vacancy which 

will be posted will be that of the employee receiving the last of the internal 
reassignments. 

 
*f. District-Based Positions: Successful applicants for district-based positions 

advertised in Round #1 and Round #2 will not be given specific assignments until 
employees currently holding similar district-based positions have been given the 
opportunity for an internal reassignment into the available district-based 
vacancies.  These internal reassignments will take place previous to the beginning 
of Round #3. 

 
*E.28.3 IDENTIFYING VACANCIES 
 

For the purposes of this agreement "vacancies" will include positions: 
 

*a. Which were filled by a term specific assignment which must be re-posted under 
Article E.26.8.a, 

 
*b. That were filled as part-time positions in the previous year and which will be full-

time positions in the next school year, 
 
*c. Where an employee has been granted a leave of absence from the position  for 

more than six (6) months within the school year, 
 
*d. Which will be vacant at the start of the next school year because of known 

retirements, resignations, terminations or transfers, 
 
*e. That will be newly-created effective as of the start of the next school year. 
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E.28.4 LISTING VACANCIES 
 

a. Vacancy listings will identify the requirements of the position and will include 
sufficient descriptors to ensure the identification of any unique aspects of a 
position or work location. 

 
b. Any position based at a single school or work location will be posted for that 

school only. 
 
c. Where a non-enrolling position is multi-school based, the vacancy will be posted 

and filled as a district-based position. 
 
d. Each vacancy will be listed only once in any list of vacancies. 
 
e. Where vacancies are filled in accordance with Article E.28.8 prior to the 

publishing of a Catalogue of Vacancies, the position will be identified as having 
been filled by a forced transfer in that Catalogue of Vacancies. 

 
 
 
E.28.5 APPLYING FOR VACANCIES 
 

a. One (1) application form must be completed for each vacancy for which an 
employee wishes to be considered. 

 
b. Applicants should provide all required details with respect to their qualifications, 

experience and skills. 
 
E.28.6 AWARDING POSITIONS 
 

a. From the applications received, the Board shall short list candidates on the basis 
of seniority from those applicants possessing the necessary qualifications. 

 
b. All candidates who are short listed for a vacancy will be advised of the selection 

criteria. 
 
c. The Board will appoint the most senior applicant possessing the necessary 

qualifications except where it can be demonstrated that a less senior candidate is 
more suitable. 

 
d. Where only one (1) applicant possesses the advertised necessary qualifications, 

that candidate will be offered the vacancy. 
 
e. The successful candidate will be given twenty-four (24) hours to accept or reject 

an offer of a transfer. 
 
f. Within one (1) week of a selection, Principals / Vice Principals will advise the 

Human Resources Department, in writing, of the rationale for the selection of 
each successful candidate. 

 
g. The Human Resources Department will provide the Surrey Teachers‘ Association 

with a list of all positions which were awarded to other than the most senior 
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candidate and, on request, will provide the Surrey Teachers‘ Association with the 
rationale statements relative to these positions. 

 
E.28.7 NOTIFICATION 
 

a. During the transfer process the Surrey Teachers‘ Association will receive copies 
of the Human Resources Department's reports of closed positions, when these 
reports are published. 

 
b. The number assigned to a vacancy will be maintained throughout the transfer 

process unless there is a substantial change in the position in which case the old 
vacancy and change will be identified in the posting. 

 
c. When the required qualifications for a vacancy are substantively changed after 

Rounds #1 and #2, employees may apply with the applicants identified in 
Article E.26.7.b. 

 
d. All reports of closed positions will identify the name and school number where 

the successful candidate is currently based. 
 
e. Upon completion of each of Round #1 and Round #2, the Board will publish a list 

of all successful candidates (including the school and posting number) and will 
distribute and post a copy of the list in all district facilities where teachers are 
employed, with a copy to the STARA representative(s) at each facility.  The list 
will indicate the seniority and name of the successful applicant. 

 
f. No later than September 15th, the Board will provide the Surrey Teachers‘ 

Association with a list of all vacancies which have been filled, the names of the 
employees appointed thereto, and the Round or step at which each vacancy was 
filled. 

 
E.28.8 PLACEMENT PRE-EMPTS COMPETITION 
 

Some placements may pre-empt an advertised competition. This may happen in the case 
of the Human Resources Department placing an employee in a vacancy which is 
comparable to a position held previously in the case of: 

 
*a. Employees returning from a leave of absence who have not bid successfully for 

vacancies in Round #1 and Round #2, 
 
*b. Employees who were identified for forced transfer who have not bid successfully 

for vacancies in Round #1 and/or Round #2, 
 
*c. A Board Initiated transfer under Article E.29, or 
 
*d. Agreement, between the Board and the President, with the placement. 
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ARTICLE E.29 BOARD INITIATED TRANSFERS 

 
E.29.1 NOT PUNITIVE 
 

 Notwithstanding the provisions of Articles E.26 and E.27, the Board may transfer 
Surrey Teachers‘ Association members provided, however, that transfers will not be 
made unreasonably or punitively. 

 
E.29.2 PRIOR NOTICE 
 

a. The Superintendent or designate, intending to recommend the transfer of an 
Surrey Teachers‘ Association member shall meet with the Surrey Teachers‘ 
Association member and the President or designate at the earliest opportunity and 
not less than ten (10) school days prior to the transfer being effected. 

 
b. At this time the nature of the proposed transfer and the reasons for it shall be 

communicated, in writing, to the Surrey Teachers‘ Association member and the 
President or designate. 

 
E.29.3 SPECIAL PURPOSE TRANSFERS 
 

Where an employee is to be transferred in accordance with Article C.25.7.g, C.27.9.b or  
C.31.4.c the transfer will be completed under the terms of this Article. 

ARTICLE E.30 SCHOOL ACT APPEALS 

 
E.30.1 INITIAL INQUIRIES 
 

When a student and/or parent wishes to question a decision made by a Surrey Teachers‘ 
Association member on the grounds that it significantly affects the education, health or 
safety of a student, the appellant(s) will be requested to consult with the Surrey 
Teachers‘ Association member who made the decision. 

 
E.30.2 RIGHT TO REPRESENTATION AND APPEAL 
 

The Board acknowledges the rights of employees, pursuant to this agreement, to 
 

a. Be accompanied or represented by the Surrey Teachers‘ Association in 
proceedings related to appeals under Section 11 of the School Act, and 

 
b. Grieve a Board decision with respect to an appeal under Section 11 of the School 

Act where an employee is aggrieved by any such decision. 
 
E.30.3 PRELIMINARY REQUIREMENT 
 

No appeal of an employee's decision, filed by a pupil, parent or guardian under Section 
11 of the School Act, will be received by the Superintendent until the appellant has first 
discussed the matter with the employee(s) concerned unless the appellant has reasonable 
cause, acceptable to the Superintendent in consultation with the President, not to enter 
into such discussion. 
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E.30.4 NOTIFICATION 
 

When an appeal regarding an employee's decision is received by the Superintendent, the 
employee and the Surrey Teachers‘ Association will be: 

 
a. Promptly informed of receipt of the appeal, and 
 
b. Subsequently provided with copies of the Superintendent's report to the Board, 

and any written submissions provided by the appellant in support of the appeal, 
and 

 
c. Afforded reasonable opportunity to provide a written response to the appeal and 

to any written submission made in support of the appeal. 
 
E.30.5 APPEAL HEARINGS 
 

Where the Board, or a committee authorized by the Board, schedules a meeting to hear 
an appeal of an employee's decision, the employee and the Surrey Teachers‘ 
Association will be notified immediately and invited to attend any such meeting at 
which the appellant or appellant's representative is to be present. 

 
E.30.6 BOARD DECISION 
 

Not later than seven (7) days (exclusive of weekends and statutory holidays) after the 
hearing, the Board shall advise the employee and the Surrey Teachers‘ Association, in 
writing, of the Board's decision with a summary of the reasons for any such decision. 
 

E.30.7 APPEAL OF A BOARD DECISION 
 

Where the decision of the Board is appealed through the grievance process, the 
provisions of Article A.6.2 - A.6.4 (Step 1, 2, and 3) will be considered to have been 
utilized and the Surrey Teachers‘ Association may, at the written request of the 
employee, refer the matter to arbitration pursuant to Article A.6.6 or A.6.7,  Referral to 
Arbitration. 
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.20 TEACHER PROFESSIONAL RIGHTS 

 
F.20.1 TEACHER PROFESSIONAL RIGHTS 
 

*a. Within the bounds of effective educational practice and prescribed provincial and 
locally-developed curricula, teachers shall have individual professional autonomy 
and responsibility in the planning and presentation of course materials in the 
classes to which they are assigned. 

 
b. Within the bounds of effective adult educational practices and prescribed 

curricula and/or district program goals, adult education teachers shall have 
individual professional autonomy and responsibility in the planning and 
presentation of adult education course materials in the classes to which they are 
assigned. 

 
*F.20.2 EVALUATION AND GRADING 
 

Subject to the School Act and Regulations and Article E.30, the application of 
consistent evaluation and grading practices including the pass/fail provisions applying 
to each student shall be under the individual professional autonomy of the teacher. 

 
F.20.3 REPORTING TO PARENTS 
 

*a. A parent-teacher interview which takes place as a result of a school scheduled 
informal report to parents will be considered as an informal report for that student.  
Where a parent-teacher interview does not take place for a particular student, then 
an informal report of a type agreeable to the district must still be provided. 

 
*b. In secondary semestered schools there shall be no more than four (4) written 

formal reports and two (2) informal reports each school year, unless the teacher 
decides otherwise. 

 
*c. In secondary schools with more than two (2) terms of instruction, the number of 

student progress reports for each student shall not exceed one (1) formal and one 
(1) informal report per term unless the teacher decides otherwise.  

 

ARTICLE F.21 NON-INSTRUCTIONAL DAYS 

 
*F.21.1 NON-INSTRUCTIONAL DAYS 
 

Six (6) non-instructional days and four (4) early dismissal days, as herein set out, will 
be included within the school year. 
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*F.21.2 SCHOOL NON-INSTRUCTIONAL DAYS 
 

At least four (4) non-instructional days will be approved by the Board for school-
planned and teacher-directed professional development activities.  Board approval will 
not be unreasonably withheld or denied. 
 

*F.21.3 STA CONVENTION DAY 
 

One (1) non-instructional day will be granted for the Surrey Teachers' Association 
convention. 

 
*F.21.4 ADMINISTRATIVE DAY 
 

The last day of the school year will be an administrative day. 
 

*F.21.5 MINISTRY PROGRAMS 
 

Staff will not be required to work on District Review, School or District Review, or 
curriculum implementation on these non-instructional days. 
 

*F.21.6 DISTRICT PRO-D ACTIVITIES 
 

Notwithstanding the foregoing, by mutual agreement the parties may designate one (1) 
of the four (4) non-instructional days (to which reference is made in Article F.21.2) for 
district or jointly organized professional development activities. 

 
*F.21.7 PARENT CONSULTATION 
 

Two (2) school-planned afternoon instructional sessions to be used for parent/teacher 
consultations and required report writing will be approved by the Board.  Board 
approval for the scheduling of these days will not be withheld or denied unreasonably. 

 
*F.21.8 ASSESSMENT/EVALUATION/PLANNING 
 

Two (2) school-planned afternoon instructional sessions to be used for assessment, 
evaluation or program planning will be approved by the Board.  Board approval for the 
scheduling of these days will not be withheld or denied unreasonably. 

 
F.21.9 ADULT EDUCATION TEACHER IN-SERVICE  
 

Participation by adult education teachers in Board in-service programs offered outside 
of an adult education teacher‘s contracted hours will be voluntary. 

 

ARTICLE F.22 PROFESSIONAL DEVELOPMENT 

 
F.22.1 PURPOSE 
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The Board and the Surrey Teachers‘ Association recognize the value of professional 
development activities to enhance curricular knowledge, to heighten instructional skills, 
and to broaden exposure to pedagogical theories, methods and strategies. 
 

F.22.2 CO-ORDINATION OF ACTIVITIES 
 

The Board and the Surrey Teachers‘ Association recognize the value of co-ordination in 
planning Professional Development activities within the district. 

 
F.22.3 CALCULATION OF FUND 

 
a. Effective July 1,1993, each school year the Board will appropriate for the Surrey 

Teachers‘ Association‘s Professional Development Fund, a sum of $100.00 per 
FTE employee in the bargaining unit as at October 30 in the current school year 
plus a sum of $6,250.00. 

 
b. Subject to conformity with this Article, the Board will pay the appropriation to the 

fund in equal installments on January 15 and June 30 each school year. 
 
F.22.4 FUND ADMINISTRATION 
 

The Surrey Teachers‘ Association‘s Professional Development Fund will be 
administered by the Surrey Teachers‘ Association and its Professional Development 
Committee subject to the following conditions: 

 
a. The Surrey Teachers‘ Association will establish a separate account for the 

Professional Development Fund. 
 
b. All Professional Development contributions, interest earned, and Professional 

Development expenditures will be deposited or credited to, or debited against, this 
account. 

 
c. Professional Development funds in this account will not be used for anything other 

than Professional Development purposes. 
 
d. Upon seven (7) calendar days notice to the Secretary-Treasurer, the Surrey 

Teachers‘ Association may borrow temporarily from this account, in which case 
the Surrey Teachers‘ Association will pay interest to the fund on the amount 
borrowed at the same rate as is paid to thirty (30) day term deposits of a like 
amount on deposit with the VanCity Savings Credit Union at the time of 
borrowing. 

 
F.22.5 FUND RECORDS 
 

a. Upon reasonable notice to the Surrey Teachers‘ Association the Professional 
Development Fund records will be open for review by the district Secretary-
Treasurer or designate. 

   
b. No later than November 15 of each year, the Surrey Teachers‘ Association will 

provide the Secretary-Treasurer with a statement of all contributions to, earnings 
of, and expenditures from the Professional Development Fund for the previous 
school year. 
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c. Such statement will be in a form which meets generally accepted accounting 

principles.  Upon request by the Secretary-Treasurer, the Surrey Teachers‘ 
Association will provide copies of all approved Professional Development 
application forms. 

 
F.22.6 DELAY OF PAYMENT 

 
a. The January 15th payment may be delayed by an amount of time equal to an 

Surrey Teachers‘ Association delay in filing the November 15th accounting. 
   
b. Any other delay will constitute late payment when the Surrey Teachers‘ 

Association‘s reporting format meets generally accepted accounting principles 
and the conditions of this article have been met. 

 
c. The Board will pay interest on late payments to the Fund at the then current rate 

for thirty (30) day term deposits of a like amount on deposit with the VanCity 
Savings Credit Union. 

 
F.22.7 REGULATIONS 
 

The Surrey Teachers‘ Association may make such additional regulations, not 
inconsistent with the foregoing, as the Surrey Teachers‘ Association deems appropriate 
for the governance of expenditures from the Professional Development Fund. 

 
F.22.8 ADMINISTRATION COSTS 
 

Notwithstanding the provisions of Article F.22.4.c, the Surrey Teachers‘ Association 
may charge the fund up to 2.5% of the yearly appropriation to offset part of the 
secretarial wages paid for the administration of the fund. 
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SECTION G LEAVES OF ABSENCE 

 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 

G.1.1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

G.1.2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

G.1.3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 

G.2.1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  
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iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

G.2.2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

G.2.3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

G.2.4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

G.2.5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

G.2.6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

G.2.7. Seniority shall continue to accrue during the period of the compassionate care leave. 
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G.2.8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

[Note: See also Article G.21.4.b (Family Leave).] 

 

ARTICLE G.4 BEREAVEMENT LEAVE  

 

 

[This Article contains various paid and unpaid leave provisions.  Please read the article in 

its entirety to understand the full leave entitlements provided herein.] 

  

G.4.1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.6.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  
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G.4.2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

G.4.3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

G.4.4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

Local Provisions: 

 

G.4.5. In the event of the death of the spouse's legal guardian, leave will be granted with no loss 

of pay on the following basis: [See Article G.4.1 for other immediate family] 

 
a.           Up to three (3) working days, as required, where the funeral is in the Lower 

Mainland, Fraser Valley, Gulf Islands, Vancouver Island south from and 
including Campbell River, or Northwestern Washington State. 

 
b.           Up to four (4) working days, as required, where the funeral is elsewhere in North 

America. 
 
c.            Up to five (5) working days, as required, where the funeral is outside North 

America. 
 

G.4.6. In extenuating circumstances, extensions to Article G.4.1 and G.4.5 will be considered.  
(See Article G.21.2).  See also Article G.4.3 for unpaid leave. 

 
G.4.7. As an alternative but not a supplement to bereavement leave, leave will be granted when 

required for the purpose of a visit to a terminally ill family member as listed above. 
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G.4.8.  Up to one (1) day's leave will be granted with pay deducted at cost of substitute to attend 
a funeral. 

   
G.4.9.   Up to six (6) employees will be granted up to one half (1/2) day's leave without loss of 

pay to act as pallbearers at the funeral of an employee or student of the school district. 
 

ARTICLE G.5   UNPAID DISCRETIONARY LEAVE 

 
 

Article G.5 is not applicable in School District No. 36 (Surrey).  See Article G.21.4.a. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 

Note: Article G.6.1.b applies for the purposes of Article A.10 only.  

 

G.6.1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

Articles G.6.1 through G.6.8 are not applicable in School District No. 36 (Surrey).  

 

Elected union officer release 

 

G.6.9. Such leaves will be granted upon request. 

 

G.6.10.Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

[See also Article G. 21.6 Leave for S.T.A. Officers and Article G.21.7 Teacher Regulation 

Branch/Union Business.] 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  

   



             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 139 of 262 

 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

G.7.1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

G.7.2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

G.7.3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

G.7.4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

ARTICLE G.20 SICK LEAVE 

 
[Note: Article G.21.1 does not apply to Article G.20 Sick Leave.] 
 
G.20.1 PURPOSE 
 

Sick leave is intended to provide employees with a degree of protection against income 
loss where the employee is prevented, by illness or injury, from performing the 
employee's normal employment duties. 

 
G.20.2 INITIAL SICK LEAVE CREDITS 
 

a. Sick leave accumulated by each employee in the service of the Board prior to 
June 30, 1990 shall be credited to the employee's account as of July 1, 1990. 

 
b. After September 1, 1989, all employees will be granted a "one-time only" credit 

of five (5) sick leave days upon appointment to the district. 
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G.20.3 ACCUMULATION 
 

a. Effective September 1, 1990, sick leave will be further credited to employees as 
of the final pay day of each month, on the basis of 0.078 sick days for each day 
worked. 

 
b. "Each day worked" will include days: 

 
i. For which the employee receives pay from the Board for services rendered 

to the district. 
 
ii. For which the employee is paid from the employee's accumulated sick 

leave. 
 
iii. On which the employee is on approved leave of absence with pay or with 

pay deducted at cost of substitute, pursuant to Article G.21. 
 
iv. On which the employee is on approved leave pursuant to Article G.21 

where the Board pays the employee and is reimbursed by another 
organization. 

 
c. For part-time and relieving teachers, sick leave shall be credited in the same ratio 

as the teacher's regular assignment for the day bears to that of a full-time teacher 
in the same school. 

 
d. There is no maximum to the number of days of sick leave that may be 

accumulated. 
 
e. Employees will be apprised of their accumulated sick leave credits on their 

monthly pay statement. 
 
f. Interruption In Employment:  Where an employee's employment (including 

work as a Teacher Teaching On Call since September 1, 1989) is interrupted, any 
unused sick leave accumulation shall be frozen to the employee's credit should the 
employee be re-engaged. 

 
i. Unused sick leave that was previously ported from SD No. 36 to another 

district pursuant to PCA Article G.1 shall not be reinstated.   

ii. Pursuant to PCA Article G.1, an employee who is rehired to SD No. 36 is 

entitled to port a maximum of sixty (60) unused sick leave days 

accumulated or ported in his/her previous school district. 

 
G.20.4 USAGE 
 

a. Sick leave will be deducted from the employee's accumulated credits for each day 
the employee is absent for reasons of illness or injury. 

 
b. Where the leave is for less than a day, the deduction will be made in the same 

ratio that the employee's absence bears to that of a full-time employee in the same 
school.  
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c. There is no maximum to the number of sick leave credits which may be used 

during a school year. 
 
d. When paid sick leave to which an employee is entitled is exhausted, no further 

salary will be paid. 
 
e. Employees will not unreasonably or retroactively be required to produce medical 

certificates certifying their need for sick leave in accordance with Article G.20.1. 
 
G.20.5 SICK LEAVE FOR TEACHERS TEACHING ON CALL  
 

a. Effective September 1, 1989, sick leave will be credited to Teachers Teaching On 
Call who have worked more than twenty (20) cumulative days subsequent to 
September 1, 1989, on the basis of 0.078 sick days for each day worked. 

 
b. The credit will commence on the twenty-first (21st) day of employment, 

retroactive to the first day of employment in the current school year, and will be 
made at the end of each pay cycle in which the Teacher Teaching On Call has 
been employed. 

 
c. A Teacher Teaching On Call may utilize accumulated sick leave credits when, 

after accepting, reporting for and having actively taken up an assignment, the 
Teacher Teaching On Call is unable to work because of illness or injury. 

 
d. Eligibility for paid sick leave will cease when the Teacher Teaching On Call‘s 

sick leave credits are exhausted or when the teacher the Teacher Teaching On 
Call was assigned to replace returns to duty, whichever first occurs. 

 
e. Sick leave earned and accumulated as a Teacher Teaching On Call, or as a teacher 

on a temporary contract prior to January 1, 1991, will be retained to the teacher's 
credit on appointment to a continuing contract of employment. 

 
G.20.6 RECOVERY OF COMPENSABLE SICK LEAVE 
 

a. Where an employee is involved in an accident and as a result is paid sick leave 
during absence from work, any sick leave pay compensation recovered from an 
insurer or court award shall be repaid by the employee to the Board. 

 
b. The Board shall thereupon reinstate the number of days of sick leave credit 

represented by the repayment. 
c. The Board will contribute 50% of the employee's legal expenses for sick leave 

pay recovered (determined by the ratio that sick leave pay recovered bears to the 
total award), but the Board's legal expense liability will not exceed 15% of the 
sick leave pay recovered. 

 
G.20.7 WORKERS' COMPENSATION 
 

a. Where an employee is entitled to compensation under the Workers' 
Compensation Act, the employee shall continue to receive full pay from their sick 
leave accumulation. 
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b. Monies received by the employee as compensation for loss of wages under the 
Act shall, in turn, be paid to the Board and credited back to the employee's sick 
leave accumulation. 

 
c. Should an employee's personal sick leave accumulation be depleted, only those 

monies received from WorkSafe BC on their behalf would be forwarded to them. 
 
d. The Board's responsibilities under the foregoing shall terminate when the 

employee's accumulated sick leave credits have been used up. 
 
e. The term "compensation" shall mean periodic payments during the period of 

temporary disablement and does not include a disability pension or other final 
settlement award arising from such disability. 

 
G.20.8 MEDICAL LEAVE 
 

a. An employee who is unable to report for work because of illness and who 
exhausts (or who elects not to use, or is unable to utilize) his/her paid sick leave 
or salary indemnity plan shall be granted a Medical Leave of Absence for up to 
two (2) years; PROVIDED that the employee produces a medical certificate at the 
commencement of such leave (and on request thereafter) verifying that the 
employee is unable to perform his/her normal employment duties. 

 
b. During a Medical Leave of Absence, the employee may continue benefits in 

accordance with Article B.11.2.f. 
 
c. Upon return to duty, the employee will be placed in accordance with 

Article G.21.1.e. 
 
G.20.9 PARTIAL MEDICAL LEAVE 
 

a. Where a full-time employee produces a medical certificate stating that the 
employee, while medically unable to work full-time, is capable of working part-
time, the employee's assignment may be reduced or the employee may be 
reassigned to another position where it is practical to do so.  In either case, the 
change will be to a percentage of full-time that the employee is capable of 
working. 

 
b. Where a change in assignment or reassignment is made in accordance with 

Article G.20.9.a, such change or reassignment will be for a fixed period of not 
less than one (1) month and will be effective as of the beginning of a term or 
semester. 

c. An employee on partial medical leave will earn sick leave credits in accordance 
with Article G.20.3.b.ii. 

 
d. An employee on partial medical leave will go on full sick leave, with or without 

pay depending on the extent of the employee's accumulated sick leave credits, if 
the employee proves incapable of meeting the requirement of the reduced or 
changed assignment. 
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e. Before an employee exhausts sick leave credits under this Article, the Board will 
advise the employee to contact the BCTF Salary Indemnity Plan administrator. 

 

[See Article G.1 for porting of sick leave to/from other school districts.] 

 

 

ARTICLE G.21 LEAVE OF ABSENCE/DETACHED DUTY LEAVE 

 

[Note: Article G.21.1 does not apply to Article G.20 Sick Leave.] 

G.21.1 APPLICATION PROCEDURES 

 
a. Form 

 
Applications for leave of absence are to be submitted on the Teacher's Leave of 
Absence forms available in each school office and in such other locations in 
which employees are based. 

 
b. Support for Application   

 
It is incumbent upon applicants for leave of absence to provide all relevant 
information in support of leave applications.  The extent to which consideration is 
given to applications will be dependent upon receipt of background and 
supporting information. 

 
c. Timelines   

 
Subject to Article G.21.1.d following, applications for leave must, where 
practicable, be submitted at least two (2) weeks in advance, so that sufficient time 
can be given to consideration of the application. 

 
d. Authorization/Approval 

 
i. Leave will not be considered to have been authorized until such time as 

the application has been processed and approved by the member of the 
district administration charged with that responsibility. 

 
ii. In the event that immediate leave is required for purposes such as family 

bereavement or family emergency, the employee's immediate supervisor 
must be advised that the employee requires the leave, and the employee 
must submit a completed leave application form with full supporting 
information as soon as possible on return to duty. 

iii. Normally, an employee will receive the processed leave form within ten 
(10) days of its receipt by the Board. 
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e. Conditions 
 

i. An employee who has been granted leave of absence for up to six (6) 
months within a school year will be guaranteed return to the same position 
should such position still exist. 

 
ii. Where an employee returning from leave is not placed in the same 

position, every effort will be made to place the employee in a similar 
position. 

 
iii. The six (6) month provision of Article G.21.1.e.i will only come into 

effect on leaves which extend for six (6) months beyond the statutory 
provisions for pregnancy leave or combined pregnancy and parental leave 
under the Employment Standards Act (See Appendix A), for which the 
employee was eligible. 

 
f. Pension Continuity 

 
i. An employee's pension service credits will be maintained for "each day 

worked" as defined in Article G.20.3.b. 
 
ii. Subject to the approval of the Teachers‘ Superannuation Commissioner, 

an employee on leave of absence without pay for up to two (2) years may 
maintain pensionable service by paying both the employer's and the 
employee's pension contributions. 

G.21.2 OTHER LEAVES 

 
a. Leave of absence, with or without pay, in addition to or for purposes other than 

those set out in this Article, will be considered upon application and may be 
approved at the discretion of the Board. 

 
b. A decision as to whether such leave will be granted and, if so, whether leave is 

paid or unpaid, will be based on the merits of and circumstances attendant to the 
application and will be made without prejudice.  Upon request, the employee will 
be provided with written reasons for the decision. 

G.21.3 CIVIC RESPONSIBILITY LEAVES 

 
a. Citizenship 
 

One (1) day of leave (which may be taken as two [2] half days) will be granted 
with no loss of pay for an employee to obtain their Canadian citizenship. 

 
b. Judging, Coaching, Competing 

 
i. Leave will be granted with pay deducted at cost of substitute to enable 

participation in a recognized (i.e., official) provincial, federal or 
international athletic or fine arts competition. 
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ii. Where the employee is in receipt of an honorarium, the leave will be 
without pay. 

 
c. Court Appearances  

 
i. Leave will be granted with no loss of pay where employees are 

subpoenaed for jury or witness duty (provided the case does not involve 
the employee's personal business interests), or where employees are 
enjoined as a co-defendant with the Board, providing that of any fees 
received for such court appearances, exclusive of traveling costs or meal 
allowances, are turned over to the Board. 

 
ii. Leave will be granted with pay deducted at cost of substitute, where an 

employee appears as a plaintiff or defendant, or where attendance in Court 
is voluntary, or where the employee is in some other way a party to a case 
unrelated to the business of the district. 

iii. An employee will receive a receipt, which the employee may include 
when filing an income tax form, indicating that the Board received the 
funds paid to it and as a result maintained the employee's regular income. 

 
d. Militia Reserve Training Duty 

 
Leave will be granted with no loss of pay to enable an employee to participate in 
militia reserve training duty.  Any remuneration received by the employee for 
such training duty is turned over to the Board.  An employee will receive a 
receipt, which the employee may include when filing an income tax form, 
indicating that the Board received the funds paid to it and as a result maintained 
the employee's regular income. 

 
e. Political Leave 

 
i. Leave may be granted for up to thirty (30) days with pay deducted at cost 

of substitute for campaign purposes. 
 
ii. Leave will be granted for up to thirty (30) days, with pay deducted at cost 

of substitute, for employees who are candidates for civic, provincial, or 
federal office. 

 
iii. Association or Regional - Leave will be granted for up to ten (10) days 

with pay deducted at cost of substitute, to meet the requirements of an 
elected public school board or municipal council office. 

 
iv. Provincial or Federal - If elected to provincial or federal office the 

employee will be granted a leave without pay, for up to two (2) terms of 
office; but, if re-elected to a third term, the employee will resign from 
employment with the Board. 
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G.21.4 PERSONAL NEED LEAVES 

 
a. Personal Discretionary 

 
A total of up to five (5) days leave will be granted in any school year, without 
pay, for personal matters.  Such leave will not be granted, however, for personal 
business interests operated for the purpose of investment, remuneration, or 
supplementary income. 

 
b. Family 

 
i. Up to one (1) day's leave with no loss of pay will be granted where an 

employee's presence is required to assist or provide support to a parent, 
spouse or child as a result of an accident or medical problem necessitating 
medical treatment of the parent, spouse or child where alternative 
arrangements not necessitating the presence of the employee could not be 
made. 

 
ii. Up to one (1) day of leave (which may be taken as two [2] half days) will 

be granted with no loss of pay, as a result of an employee's home 
displacement (e.g., fire) where the displacement arises from reasons 
beyond the employee's control. 

 
c. Marital 

 
One (1) day's leave will be granted without pay to enable an employee to attend 
the employee's own marriage ceremony. 

 
d. Pregnancy and/or Parental 

 
i. A pregnant employee shall be granted, upon request, a pregnancy leave of 

absence as provided for in Part 6 of the Employment Standards Act (as 
amended in 1996).  (See Appendix A) 

 
ii. Notwithstanding sections 50 (4) (c) and 51 (3) (3) of Part 6 of the 

Employment Standards Act (as amended in 1996), the Board may choose 
not to require a medical certificate. 

 
iii. Employees shall be granted, upon request, a parental leave of absence as 

provided for in Part 6 of the Employment Standards Act (as amended in 
1996).  See Appendix A. 

 
iv. An employee returning from pregnancy or parental leave under Part 6 of 

the Employment Standards Act (as amended in 1996) will be reassigned 
to the same position held prior to the leave.  If this position no longer 
exists she will be assigned to a comparable position. 

 
e. Paternity 

 
Birth attendance leave will be granted to permit an employee to be in attendance 
with his spouse at the birth of a child and/or to bring the new-born child home 
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from hospital.  A total of up to two (2) days of such leave will be granted, with no 
loss of pay for the first day and without pay for the second day. 

 
f. Adoption 

 
Adoption leave will be granted to enable an employee to adopt a child.  A total of 
up to two (2) days of such leave will be granted, with no loss of pay for the first 
day and without pay for the second day. 

 
g. Parenthood 

 
An employee shall be granted, upon request, a leave of absence without pay for up 
to one (1) school year to enable the employee to spend full-time with the 
employee's natural or adopted children. 

 
h.  Supplemental Employment Benefit 

 
Employee on pregnancy leave and eligible for EI 
 
i.. The Board shall pay a pregnant employee who takes pregnancy leave 

pursuant to the pregnancy leave provisions of the Employment Standards 
Act (as amended in 1996) of B.C. and who qualifies for Employment 
Insurance benefits for birth, 95% of the employee's current salary for the 
first two (2) weeks of the leave. Thereafter, for a further fifteen (15) 
weeks, the Board shall pay the employee the difference between 70% of 
the employee's current salary and the amount of E.I. benefits received by 
the employee. 

 
Birth mother on parental leave and eligible for EI 
 
ii. An employee who is a birth mother and takes parental leave pursuant to 

the pregnancy leave provisions of the Employment Standards Act (as 
amended in 1996) of B.C. and qualifies for Employment Insurance 
benefits for birth, the Board shall pay the employee the difference between 
70% of the employee's current salary and the amount of E.I. benefits 
received by the employee for eight (8) weeks of the parental leave. 

  
Pregnant employee on pregnancy leave and not eligible for EI, and/or  
Birth mother on parental leave and not eligible for EI 
 
iii.  Where a pregnant employee fails to qualify for Employment Insurance 

benefits because of an insufficient number of insurable hours required to 
qualify for Employment Insurance benefits, the employee will receive: 

 
a)  95% of the employee's current salary for the first two (2) weeks of 

the pregnancy leave, and  
 

b) for the next fifteen (15) weeks of pregnancy leave, will receive the 
difference between 70% of the employee's current salary and 50% 
of the amount of E.I. benefits to which the employee would have 
been entitled had the employee worked at their current salary (the 
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FTE and salary rate immediately prior to the pregnancy  leave) for 
the full E.I. benefit calculation period, and/or 

 
c) for the eight (8) weeks of parental leave, an employee who is a 

birth mother will receive the difference between 70% of the 
employee's current salary and 50% of the amount of E.I. benefits to 
which the employee would have been entitled had the employee 
worked at their current salary (the FTE and salary rate immediately 
prior to the parental leave) for the full E.I. benefit calculation 
period.  

 
Employee (other than a pregnant employee or birth mother) on parental leave 
and eligible for EI 
 
iv. The Board shall pay an employee who takes parental  leave pursuant to 

the parental leave provisions of the Employment Standards Act (as 
amended in 1996) of B.C. and who qualifies for Employment Insurance 
benefits for birth or adoption, 95% of the employee's current salary for 
the first two (2) weeks of the leave. Thereafter, for a further eight (8) 
weeks, the Board shall pay the employee the difference between 70% of 
the employee's current salary and the amount of E.I. benefits received by 
the employee. 

 
Employee (other than a pregnant employee or birth mother) on parental leave 
and not eligible for EI 
 
vi. Where the employee  who takes parental leave pursuant to the parental 

leave provisions of the Employment Standards Act (as amended in 1996) 
of B.C. but fails to qualify for Employment Insurance benefits because of 
an insufficient number of insurable hours required to qualify for 
Employment Insurance benefits, the employee will receive:  

 
a) 95% of the employee's current salary for the first two (2) weeks of 

the leave, and  
 

b) for the next eight (8) weeks, will receive the difference between 
70% of the employee's current salary and 50% of the amount of E.I. 
benefits to which the employee would have been entitled had the 
employee worked at their current salary (the FTE and salary rate 
immediately prior to the parental leave) for the full E.I. benefit 
calculation period.  

  
i. Religious 

 
In any one year up to three (3) days leave will be granted with pay deducted at 
cost of substitute to participate in specific (i.e., other than Sabbath or equivalent) 
religious holidays. 
 

j. Transportation Failure 
 
Where an employee is unable to report for duty because of a breakdown in public 
transportation services normally used by the employee or because of closure of 
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public services (e.g., roads), leave will be granted with no loss of pay for up to a 
full day's absence, providing: 

 
i. The employee reports for duty as soon as circumstances permit, and 
 
ii. If requested, the employee provides a written explanation detailing the 

cause of the absence.  In the event of failure to provide such statement, 
salary will be deducted for the full period of absence. 

 
iii. No salary will be paid for absences in excess of one (1) day resulting from 

breakdown or closure of Surrey Teachers‘ Association transportation 
facilities or services. 

 
iv. No salary will be paid in the case of absence resulting from breakdown of 

personal vehicles or transportation failures experienced while on holidays 
or on other personal business. 

 
[Note: See also Article G.3 Family Responsibility Leave and Article G.5 Unpaid 

Discretionary Leave.] 

G.21.5 PROFESSIONAL NEED LEAVES 

 
a. Professional Development 

 
In any one (1) school year, up to ten (10) days' leave may be granted with pay 
deducted at cost of substitute to enable participation in appropriate and acceptable 
professional development programs.  Such leave will not be arbitrarily denied. 

 
b. Examinations  

 
Leave will be granted with pay deducted at cost of substitute for the purpose of 
writing examinations leading to higher certification or to other appropriate 
certificates or qualifications. 

 
c. Degrees 

 
One (1) day's leave will be granted with no loss of pay to enable an employee to 
receive a university degree. 

 
d. Exchange Programs 

 
i. Leave may be granted without pay for up to two (2) school years to enable 

an employee to participate in the C.I.D.A, C.U.S.O, D.N.D. programs or 
an exchange program. 

 
ii. Normally, any leave extension will be granted for only one (1) year. 
 
iii. Normally, employees must have at least five (5) years of continuous 

service with this district prior to the leave. 
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iv. An employee who has been granted leave under Article G.21.5.d will, for 
one (1) year, be guaranteed return to the same position should such 
position still exist. 

 
v. Exchange teachers who are teaching in this district will be granted five (5) 

days' leave at cost of substitute for travel, sight seeing, or orientation to 
British Columbia. 

 
e. Secondments 

 
i. Where a recognized body or agency (e.g., university, government 

ministry, etc.) wishes to second the services of an employee, up to one (1) 
year's leave will be granted if the purpose of the assignment is deemed 
appropriate to the interests of the school district.  Where such leave is 
granted, the Board will continue to pay and treat the employee as if the 
employee were still actively employed by the school district, providing the 
seconding body will reimburse the Board for all the employee's salary and 
benefit costs. 

 
ii. If the seconding body will not reimburse the Board for all of the 

employee's salary and benefit costs, any leave granted will be without pay. 
 
iii. Normally, any leave extension will be granted for only one (1) additional 

year. 
 

f. Professional Growth Leave 
 

An employee who has five (5) or more years' continuous service may be granted 
up to one (1) school year's leave of absence without pay for purposes of further 
studies leading to higher qualifications deemed appropriate to the interests of the 
school district, or research or other activity that would enhance the employee's 
professional skills in such a manner as to be in the interests of the school district.  
Such leave will not be arbitrarily denied. 

G.21.6 LEAVE FOR S.T.A. OFFICERS 

 
a. The Board will place "on loan" to the Surrey Teachers‘ Association an employee 

who is elected as President of the Surrey Teachers‘ Association.  The following 
conditions will apply: 

 
b. Application must be made in writing to the Superintendent by June 15th of the 

school year prior to the school year for which the employee's services are being 
requested. 

 
c. The Board will continue to pay the employee while on loan to the Surrey 

Teachers‘ Association and will maintain all benefits.  The Surrey Teachers‘ 
Association will be billed by the Board and will reimburse the Board for the cost 
of the salary, allowances and benefits.  The employer's share of the pension 
contributions for Surrey Teachers‘ Association officers "on loan" shall continue to 
be remitted at no cost to the Surrey Teachers‘ Association. 
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d. In the event of illness of the President, the Surrey Teachers‘ Association will 
reimburse the Board for the first fifteen (15) days of sick leave used during this 
period.  The President may draw from the sick leave which he/she has 
accumulated with the Board if more than fifteen (15) days of sick leave are 
required. 

 
e. The period for which the President is on loan will be counted for seniority and 

salary purposes as teaching experience. 
 
f. The President will inform the Board of the number of days or partial days, if any, 

that the President was absent from presidential duties due to illness.  Such days or 
partial days will be deducted from the President's accumulated sick leave credits. 

 
g. Should the Office of the President be vacated the Board will, if requested by the 

Surrey Teachers‘ Association, place the successor on loan to the Surrey Teachers‘ 
Association under the same provisions in Article G.21.6. 

 
h. Any replacement appointed to enable an employee to be placed on loan to the 

Surrey Teachers‘ Association under Article G.21.6 will be appointed on a term 
specific basis until the end of the school term. 

 
i. The Board will, on the formal written request of the Surrey Teachers‘ 

Association, grant similar leave arrangements to other Executive members of the 
Surrey Teachers‘ Association on a regular part-time basis or on a full-time basis 
for all or part of the school year.  Wherever practical, any such leave will be for a 
term which coincides with a natural school break. 

 
[Note: See also Article G.6 Leave for Union Business.] 

G.21.7 TEACHER REGULATION BRANCH/UNION BUSINESS 

 
a. Teacher Regulation Branch Office 

 
 Up to ten (10) days leave will be granted with no loss of pay to a teacher who is 

elected to the BC Teachers‘ Council of the Teacher Regulation Branch for the 
purpose of conducting the business of the TRB. Any additional days will be 
granted with pay deducted at cost of substitute. 

 
b. Teacher Regulation Branch Committees 

 
 Up to ten (10) days of leave will be granted with pay deducted at the cost of 

substitute for a teacher to participate in the activities of a committee of the 
Teacher Regulation Branch. 

 
c. Contract Negotiations 

 
i. Local Negotiations 

 
The Board will provide, at no cost to the Surrey Teachers‘ Association, 
release time with pay for up to six (6) members of the Bargaining 
Committee, or employees otherwise designated, to participate in joint 
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Board/ Surrey Teachers‘ Association contract negotiations where this is 
required during the school day. 

 
d. Contract Administration 

 
The Board will provide, at no cost to the Surrey Teachers‘ Association and with 
no loss of pay, release time for up to three (3) employees where they are 
reasonably required to attend joint proceedings during the school day in 
connection with the interpretation, application, grievance, or arbitration of this 
Agreement. 

 
e. STARA Representatives 

 
i. Leave will be granted to a STARA Representative, or designate, to 

represent an employee in the investigation of a grievance. The Surrey 
Teachers‘ Association will be billed at the rate of cost of substitute for the 
period of absence.  In the interpretation and application of this clause, it is 
understood that, where the need for such leave is immediate, the STARA 
Representative may obtain verbal approval from the administrative officer 
concerned, and file formal application as soon as possible thereafter. 

   
ii. STARA Representatives will be granted leave at cost of substitute to 

participate in Surrey Teachers‘ Association organized workshops. 
 

f.  Surrey Teachers’ Association Business 
Leave will be granted at cost of substitute for an employee to participate as a 
member of a Surrey Teachers‘ Association committee. 

 
g. Limitation of Liability 

 
The Surrey Teachers‘ Association will only be expected to reimburse the Board 
for leave granted through the Surrey Teachers‘ Association‘s Professional 
Development Fund (see Article G.21.5.a.) or for Surrey Teachers‘ Association 
business where a Teacher Teaching On Call has been dispatched and where the 
billing is received by the Surrey Teachers‘ Association within 120 days after the 
date of the leave. 

 

[Note: See also Article G.6 Leave for Union Business.] 

G.21.8 GUIDELINES FOR LONG-TERM LEAVE 

 
An employee may be granted longer term leave of absence without pay, which leave will 
normally be subject to the following conditions: 
 

a. The application should be received no later than March 31st for leave to be 
effective at the beginning of the subsequent school year. 

 
b. The application should be received no later than two (2) months prior to the 

proposed leave which would be effective as of the beginning of the second term 
or semester. 
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c. The employee should have at least five (5) years of continuous service with this 
district prior to the leave. 

 
d. A suitable replacement must be available. 
 
e. Not more than five percent (5%) of the total teaching staff will be granted longer 

term leave at any one time. 
 
f. An employee seeking an extension to a long-term leave shall apply for such an 

extension at the earliest opportunity and at least two (2) months prior to the 
scheduled return to work. 

 
g. If the employee has not confirmed the date of return at least two (2) school 

months previous to the expected return to work, the employee may be required to 
show cause why he/she should not be deemed to have abandoned his/her 
appointment. 

 

G.21.9 DETACHED DUTY 

 
Employees who are reassigned from their regular duties to serve on Board committees or to 
participate in Board in-service activities held during the employee's regular hours of work will be 
deemed to be on detached duty.  Employees will only be required to complete applications for 
detached duty when they will require a Teacher Teaching On Call or when their reassignment 
involves out-of-district travel.  The activities covered under "Detached Duty" shall include: 
 

a. Board sponsored in-service, 
 
b. Curriculum development, 
 
c. Curriculum implementation, 
 
d. District Review, 
 
e. School or District Review 
 
f. Board or district committees, 
 
g. Staff development activities for another school in the district, 
 
h. Board sanctioned out of district assignments, etc. 

 

G.21.10 DEFERRED SALARY LEAVE PLAN 

 

a. The Board will provide a Deferred Salary Leave Plan for employees. 

 

b. The Plan shall be administered by a Trustee chosen by the Board and the 

Association. 
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c. The joint salary review committee shall be responsible for reviewing the Plan on 

an annual basis. 

 

d. Any employee participating in the Plan shall not hold the Board or the 

Association responsible for any subsequent actions that might arise to the 

detriment of the employee for reasons such as investment decisions of the Trustee, 

rulings by Canada Revenue Agency concerning taxation questions, etc. 

 

e. The Plan is subject to the rules and regulations established by the Income Tax Act 

for deferred salary leave. 

 

f. The details of the Plan can be found on the Board and Association websites. 

 

g. An application for enrollment in the Plan must be received by Human Resources 

at least (2) months before the deduction period is to begin. 

 

 

G.21.11 LEAVE OF ABSENCE PURSUANT TO THE DEFERRED SALARY 

LEAVE PLAN 

 

An application for a leave of absence shall be governed by the following provisions: 

 

a. The leave of absence shall be not less than one full school year. 

 

b. The application must be received no later than March 31
st
 for leave to be effective 

at the beginning of the subsequent school year. 

 

c. The employee must have at least five (5) years of continuous service with the 

district prior to the leave. 

 

d. A suitable replacement must be available. 

 

e. Employees on leave shall be considered part of the five percent (5%) of 

employees referred to in clause G.21.8.e. 

 

f. For pension and benefits purposes the employee (while on leave) will be 

considered on long term leave without pay. 
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SIGNATURES 

 

Signed at Surrey, British Columbia, this _______day of ______________________, 2018 

 

 

 

 

 

 

  

              

Sharon Woodburn, Executive Director of HR  Gioia Breda, President 

School District No. 36 (Surrey)  Surrey Teachers‘ Association   

  

 

 

 

 

 

________________________________   ______________________________ 

Leanne Bowes, Senior Labour Relations Specialist  Glen Hansman, President 

British Columbia Public School Employers‘   British Columbia Teachers‘  

Association       Federation 
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LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 
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23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 
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Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 
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 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 
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 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 
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3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 
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18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 
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7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
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8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where the 

Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of ―Selection 

of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following districts:  

Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in 

a district, reference to a ―fund‖ for professional development purposes and the continued entitled 

of an individual teacher to professional development funds and/or teacher-on-call time following a 

transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the parties 

on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in Appendix 1 

(Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

 

Does not apply in School District No. 36 (Surrey) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply in School District No. 36 (Surrey) 
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 LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support 

the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule 

A is to receive an annual recruitment allowance of $2,300 upon commencing employment. 

Each part-time equivalent employee is to receive a recruitment allowance pro-rated to 

her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive a 

retention allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  
 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

 

Note: There are no schools in SD No. 36 Surrey included on Schedule A to Provincial Letter of 

understanding No. 5 Re: Teacher Supply and Demand Initiatives. 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

  

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decisions with the understanding that anomalies could be discussed and 

considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be 

used in the area in which the teacher attained the continuing appointment. The seniority 

remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years 

of adult education seniority. Teacher A secures a K – 12 continuing appointment in 

District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult education 

seniority to District B. However, only the 8 years of K – 12 seniority will be activated 

while the 6 years of adult education seniority will remain dormant. Should teacher A 

achieve a continuing appointment in adult education in District B in the future, the 6 years 

of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 

(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of 

the provincial collective agreement with respect to the situation where a teacher simultaneously 

holds part-time continuing appointments in two (2) separate school districts, i.e., currently holds a 

part-time continuing appointment in one (1) district and then subsequently obtains a second part-

time continuing appointment in a second district. Should this specific situation occur, the following 

application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from 

the initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving 

a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of 

time when the employee will be accruing seniority in both districts. For this period of time 

(the period of time that the teacher simultaneously holds part-time continuing appointments 

in both districts up until the time the teacher ports) , for the purpose of porting , the teacher 

will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and considered 

at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave can 

be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 

district obtains a continuing appointment in a second district. Should this specific situation occur, 

the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use of 

the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional seniority 

accumulated in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 



  

 

             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 184 of 262 

 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in 

effect which do not permit a teacher maintaining recall rights in one district while holding a 

continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district 

―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority 

in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other 

purposes. This teacher after working 1 year in district ―B‖ accepts recall to a continuing 

appointment in district ―A‖. Only 3 years of seniority would be ported back to district ―A‖ and 

for record keeping purposes, the teacher‘s seniority record in district ―B‖ would be reduced 

from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district 

―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority 

in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other 

purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in school 

district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district ―B‖ and for 

record keeping purposes, the teacher‘s seniority record in district ―A‖ would be zero for all 

purposes. 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set 

out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute 

in the selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or 

an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan 

(a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 

7.c may elect to join the Provincial Extended Health Benefit Plan at any time during the 

term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 
 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

 
 

 

 
 

 

 
 
 

 

 

 

 

 

 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in  

Vision Maximum 

Included in  

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



  

 

             

SD No. 36 (Surrey) and Surrey Teachers’ Association 2013-2019 February 14, 2018   Page 190 of 262 

 

 

LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The committee 

may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first 

day of the renewed collective agreement. For example, the collective agreement year for a 

collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 

and each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 

of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made 

by the Economic Forecast Council and as reported in the annual February budget of the 

government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 

31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as stated 

in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 
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Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as ―Real Gross Domestic Product at 

Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through 

the PSEC Secretariat; 
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(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay 

period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall pay 

the Recruitment and Retention Allowance as per Letter of Understanding No. 5, including the 

additional percentage increase to salary grid as applied in this Letter of Understanding, to eligible 

teachers at Big White Elementary School and Beaverdell Elementary School, such that they 

receive the same benefits under this LoU as other teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of Special 

Responsibility – Allowances – French/Russian Language Program) and Article G.37 (Early 

Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the 

Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 

which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district 

for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC experience 

that would have previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local agreement 

as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the previous 

local collective agreements increment language for continuing employees as it would have 

previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the TTOC 

experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) 

separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments under 

the applicable previous local agreement increment language for temporary/continuing experience 

accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to 

one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception 
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of any leftover days remaining (1 – 16 days) after the whole month conversion calculation is 

made, no partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must 

be received by the district no later than June 30
th

 of the proceeding school year (see attached 

form A). This transfer would only include the TTOC experience accrued up until June 30
th

 of 

the proceeding school year. Once written notice is received from the teacher to transfer the 

TTOC experience that decision is final and under no circumstances will the experience be 

transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be transferred 

back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local agreement 

increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_______________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST  

– FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of 

these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC experience 

credits earned up to and including June 30
th

 to take effect on August 31
st
 of the 

following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST  

– FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including November 

15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the proceeding school year for a transfer for TTOC 

experience credits earned up to and including November 15
th

 to take effect on 

December 31
st
 of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and either 

the school staff or the staff committee. The purpose of the meeting is to agree on recommendations 

to address working and learning needs. The money from the fund will be used for additional 

bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 

fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 

this issue and the parties will bargain from the restored language. The Education Fund provisions 

will continue in effect until there is agreement regarding implementation and/or changes to the 

restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LOCAL LETTERS OF UNDERSTANDING AND APPENDICES 

 

APPENDIX A 

EMPLOYMENT STANDARDS ACT 
 

R.S.B.C. 1996 
 

Part 6 

Leaves 
 

Pregnancy leave 

 
50  (1) A pregnant employee who requests leave under this section is entitled to up to 17 

consecutive weeks of unpaid leave 
 
(a) beginning 

 
(i)  no earlier than 11 weeks before the expected birth date, 
and 
 
(ii)  no later than the actual birth date, and 

 
(b) ending 

 
(i)  no earlier than 6 weeks after the actual birth date, unless 
the employee requests a shorter period, and 
 
(ii)  no later than 17 weeks after the actual birth date. 

 
(2) An employee who requests leave under this section after the birth of a child or 
the termination of a pregnancy is entitled to up to 6 consecutive weeks of unpaid 
leave beginning on the date of the birth or of the termination of the pregnancy. 
 
(3) An employee is entitled to up to 6 additional consecutive weeks of unpaid leave 
if, for reasons related to the birth or the termination of the pregnancy, she is unable 
to return to work when her leave ends under subsection (1) or (2). 
 
(4) A request for leave must 

 
(a) be given in writing to the employer, 
 
(b) if the request is made during the pregnancy, be given to the 
employer at least 4 weeks before the day the employee proposes to 
begin leave, and 
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(c) if required by the employer, be accompanied by a medical 
practitioner's certificate stating the expected or actual birth date or the 
date the pregnancy terminated or stating the reasons for requesting 
additional leave under subsection (3). 

 
(5) A request for a shorter period under subsection (1) (b) (i) must 

 
(a) be given in writing to the employer at least one week before the 
date the employee proposes to return to work, and 
 
(b) if required by the employer, be accompanied by a medical 
practitioner's certificate stating the employee is able to resume work. 

 
Parental leave 

 
51  (1) An employee who requests parental leave under this section is entitled to, 

 
(a) for a birth mother who takes leave under section 50 in relation to 
the birth of the child or children with respect to whom the parental 
leave is to be taken, up to 35 consecutive weeks of unpaid leave 
beginning immediately after the end of the leave taken under section 
50 unless the employer and employee agree otherwise, 
 
(b) for a birth mother who does not take leave under section 50 in 
relation to the birth of the child or children with respect to whom the 
parental leave is to be taken, up to 37 consecutive weeks of unpaid 
leave beginning after the child's birth and within 52 weeks after that 
event, 
 
(c) for a birth father, up to 37 consecutive weeks of unpaid leave 
beginning after the child's birth and within 52 weeks after that event, 
and 
 
(d) for an adopting parent, up to 37 consecutive weeks of unpaid leave 
beginning within 52 weeks after the child is placed with the parent. 

 
(2) If the child has a physical, psychological or emotional condition requiring an 
additional period of parental care, the employee is entitled to up to an additional 5 
consecutive weeks of unpaid leave, beginning immediately after the end of the 
leave taken under subsection (1). 
 
(3) A request for leave must 

 
(a) be given in writing to the employer, 
 
(b) if the request is for leave under subsection (1) (a), (b) or (c), be 
given to the employer at least 4 weeks before the employee proposes 
to begin leave, and 
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(c) if required by the employer, be accompanied by a medical 
practitioner's certificate or other evidence of the employee's 
entitlement to leave. 

 
(4) An employee's combined entitlement to leave under section 50 and this section 
is limited to 52 weeks plus any additional leave the employee is entitled to under 
section 50 (3) or subsection (2) of this section. 

 
Duties of employer 

 
54  (1) An employer must give an employee who requests leave under this Part the 

leave to which the employee is entitled. 
 

(2) An employer must not, because of an employee's pregnancy or a leave allowed 
by this Part, 

 
(a) terminate employment, or 
 
(b) change a condition of employment without the employee's written 
consent. 

 
(3) As soon as the leave ends, the employer must place the employee 

 
(a) in the position the employee held before taking leave under this 
Part, or 
 
(b) in a comparable position. 

 
(4) If the employer's operations are suspended or discontinued when the leave 
ends, the employer must, subject to the seniority provisions in a collective 
agreement, comply with subsection (3) as soon as operations are resumed. 
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APPENDIX B 

EXCERPTS FROM THE FORMER 

INDUSTRIAL RELATIONS ACT 
 

 
Agreement respecting technological change 

 
74. (1) A collective agreement interested after this Act comes into force shall contain provisions 

for final and conclusive settlement without stoppage of work, by arbitration or another 
method agreed to by the parties, of all disputes relating to adjustment to technological 
change. 

 
     (2) An employer who is bound by a collective agreement and who proposes to effect a 

technological change that is likely to affect the terms and conditions or security of 
employment of a significant number of his employees to whom the collective agreement 
applies shall give notice of the technological change to the bargaining agent bound by the 
collective agreement at least 90 days before the date on which the technological change is 
to be effected. 

 
    (3) A notice given under subsection (2) shall be in writing and shall state 
 

(a) the nature of the technological change, 
(b) the date on which the employer proposes to effect the technological change, and 
(c) the approximate number and type of employees likely to be affected by the 

technological change. 
 
    (4) This section does not apply to an employer and a bargaining agent who are bound by a 

collective agreement where the collective agreement contains provisions that  
 

(a) are intended to assist employees affected by a technological change to adjust to the 
effects of the technological change, and 

(b) specify that this section does not apply, during the term of the collective agreement, 
to the employer and the bargaining agent. 

 
Provisions ordered by minister 
 
75. Where a collective agreement does not contain provisions for adjustment to technological 

change, the minister may, after considering the report of a person appointed by him to 
investigate the matter, by order, make provisions for that purpose.  They shall be deemed 
terms of the collective agreement and binding on all persons bound by the agreement. 

 
Introduction of technological change 
 
76. (1) Where an employer introduces or intends to introduce a technological change that 
 

(a) affects the terms, conditions or security of employment of a significant number of 
employees to whom a collective agreement applies; and  

(b) alters significantly the basis on which a collective agreement was negotiated, 
 

either party may refer the matter to an arbitration board under the collective agreement, or 
pursuant to Part 6. 
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    (2) The arbitration board shall decide whether the employer has introduced or intends to 

introduce a technological change, and on deciding that the employer has or intends to do 
so, the arbitration board 
 
(a) shall immediately inform the minister of its finding and  
(b) may, then or later, order one or more of the following: 

 
(i) that the change be made in accordance with the collective agreement unless the 

change alters significantly the basis on which the collective agreement was 
negotiated; 

(ii) that the employer will not proceed with the technological change for a period, 
not exceeding 90 days, the arbitration board considers appropriate; 

(iii) that the employer reinstate an employee displaced by the technological change; 
and 

(iv) that the employer pay that employee compensation for his displacement as the 
arbitration board considers reasonable. 

     
(3) An order made under this section binds all persons bound by the collective agreement. 
 
Order of board 
 
77. (1) The arbitration board under section 76 (1) may recommend the minister appoint a special  
 officer under Part 7 to resolve the matter, or, with the written consent of the minister, may  
 order that the parties commence collective bargaining on a date set by the arbitration board 

for the purpose of revising the provisions of the collective agreement relating to terms, 
conditions or security of employment, or including new provisions relating to those 
matters, in order to assist the parties affected by the technological change to adjust to its 
effects. 

 
    (2) Section 79 does not apply to a collective agreement where the arbitration board, under this 

section, has ordered the parties to commence collective bargaining. 
 
Interpretation 
 
78. In sections 74 to 77 
 

"arbitration board" means a board of arbitration established under a collective agreement 
and includes a single arbitrator; 
"collective agreement", except in section 74, means a collective agreement entered into 
before or after the coming into force of this Act; 

 
"technological change" means 
(a) the introduction by an employer into his work, undertaking or business of 

equipment or material of a different nature or kind than that previously used by the 
employer in that work, undertaking or business, or  

(b) a change in the manner, method or procedure in which the employer carries on his 
work, undertaking or business that is related to the introduction of that equipment or 
material.  

 
but "technological change" does not include normal layoffs resulting from a decrease in 
the amount of work to be done. 
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APPENDIX C 

LETTER OF UNDERSTANDING 
 

The parties agree that: 
 
C.10 SPACE AND FACILITIES 
 

The parties will meet to discuss facility issues which will or could affect the district over 
the next ten (10) years.  Other stakeholders will be invited to participate.  Agreement will 
be sought on the elements of a joint submission to be made to Ministry of Education 
representatives.  The Ministry of Education representatives will be invited to meet with 
representatives from the parties and other stakeholders at which meeting the submission 
will be made. 

 
C.20 CHILD CARE 
 

The parties agree that access to child care is desirable and that the Board is not funded for 
nor able to provide financial support for child care.  The Board will invite representatives 
from various stakeholders in the district to participate in a child care committee.  This 
committee will study and make recommendations on the possibility of facilitating child 
care services for the district. 
 
As a participant of the Surrey Social Planning Committee, the Board will continue to 
advocate for employer/employee facilitated child care in the community. 
 

C.30 COMPUTER PURCHASE PLANS 
 

The parties will work with other employee group representatives who wish to participate 
in establishing a computer purchase plan.  In this regard, the Board will use its best efforts 
to arrange with a chosen vendor "preferred terms" and an optional payment plan.  
Representatives appointed by the Surrey Teachers‘ Association will assist in the selection 
of hardware, software and accessories. 

 
Signed at Surrey, B.C. this 23rd day of June, 1993 by: 

 
 BRIAN BASTIEN       MARGIE WILLERS    
  For the Board      For the Surrey Teachers‘ Association 
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APPENDIX D 
EVALUATION & REPORT WRITING CRITERIA 

DEFINITIONS: 
    

1.00  DEFINITION OF LESSON FORMAT: 

Lesson format refers to direct instruction and is cyclical and proceeds through identifiable stages 

which are interdependent: 

 

 1.02  ANTICIPATORY SET: 

 Establish Purpose, Set Direction, 

 Transfer Previous Skills or Concepts 

 

 

 

1.12    CLOSURE:  1.04  INTRODUCTION:       

  Post Test, Homework Assignment, Motivate, Establish Performance 

Related Project or Summary Activity Standards and Objectives     

 

 

 

1.10  GUIDED PRACTICE:  1.06 INSTRUCTION:           

Practice under Supervision  Group Appropriately Develop Concepts, 

or Peer Tutoring,   Through Discovery/Lecture 

    Encourage and/or Praise   Demonstration/Presentation Modes, 

     Reinforce and Refine Concepts/Skills 

 

 

 

 1.08  CHECK FOR UNDERSTANDING: 

 Monitors: Sample, Group or Individual Response, Reteach  

 if necessary using Modified/Altered Presentation Mode 

    

2.00 EVIDENCE OF PLANNING 

2.02 Planning requires a statement of short and long range goals for the curriculum areas in 

order that objectives for each lesson, unit and learning activity be established. 

2.04 The planning document(s) also relate(s) objectives to student learning outcomes and 

student evaluation.  The provincial curricula guides provide resource manuals for this 

process. 

    

3.00 INSTRUCTIONAL PROCESS AND SKILLS 

3.02 Instructional process and skill provide structured learning experiences through teacher 

planning and decision-making. 
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 EVALUATION & REPORT WRITING CRITERIA 

 GUIDELINES: 
    

1.01 Defines purpose of lesson clearly; 

1.03 Provides for transfer of previous content to new; 

1.05 Provides for motivation; 

1.07 Provides for appropriate grouping; 

1.09 Monitors for understanding; 

1.11 Provides for guided skill practice; 

1.13 Provides for opportunity for independent practice and for reinforcement; 

1.15 Provides for closure. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

2.01 Develops long range plans:  e.g. units, yearly plans, scope & sequence, objectives; 

2.03 Adheres to provincial and Surrey Teachers‘ Association curricula; 

2.05 Maintains short range plans:  e.g.  day plan, lesson plan; 

2.07 Demonstrates instructional planning e.g.  identification of strategies which will meet 

course objectives. 

 

    

3.01 Targets instruction to appropriate level of difficulty; 

3.03 Instructs to clearly defined goals and objectives; 

3.05 Demonstrates clarity of presentation; 

3.07 Monitors learning; 

3.09 Provides for student motivation; 

3.11 Clearly defines teacher expectations of the students; 
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3.13 Identifies and provides for individual differences, as appropriate; 

3.15 Provides for closure; 

3.17 Selects and uses strategies to respond to the variety of learning styles; 

3.19 Utilizes effective questioning techniques which reflect both the instructional objectives 

and the ability level of the students. 
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DEFINITIONS: 
 

    
 

4.00 ASSESSMENT AND EVALUATION OF STUDENT PROGRESS 

4.02 Assessment and evaluation provide continuous feedback on student strengths and 

weaknesses to all concerned with student progress. 

 

 

 

 

 

 

 

 

 

 

 

 

    

 

5.00 CLASSROOM MANAGEMENT, DISCIPLINE AND CLIMATE 

5.02 Classroom management, discipline and climate are the establishment of and adherence to 

a set of expectations for teacher and student behaviours which maximizes opportunities for 

ordered learning to occur. 

 

 

 

 

 

 

 

 

 

 

 

    

 

6.00 CLASSROOM ENVIRONMENT 

6.02 Classroom environment is the optimal adjustment of the physical environment to facilitate 

and sustain interest, guidance and motivation for learning in safe, comfortable conditions. 

 

 

 

    

7.00 PROFESSIONAL INVOLVEMENT 
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7.02 Professional involvement is the building and the strengthening of a teacher's knowledge, 

understanding and skills through out-of-class experiences that improve the quality of 

teaching. 
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 GUIDELINES: 
 

    
 

4.01 Clearly defines evaluation criteria for students; 

4.03 Assesses student progress on a regular and frequent basis; 

4.05 Plans assessment which provides for differences of individuals and of groups; 

4.07 Designs and interprets tests appropriately; 

4.09 Evaluates student growth and achievement in line with objectives of program; 

4.11 Marks tests, assignments and projects according to a criteria of acceptable levels clearly 

understood; 

4.13 Adheres to department and school policies and procedures; 

4.15 Maintains a system of accountability for student progress and completion of assignments; 

4.17 Provides feedback on performance regularly to students; 

4.19 Maintains appropriate written records; 

4.21 Maintains open channels with parents regarding student progress; 

4.23 Reports regularly to parents on student progress. 

 

 

    

 

5.01 Defines and adheres to a clear set of classroom rules, routines and procedures consistent 

with school practices; 

5.03 Emphasizes on academic goals and/or achievement; 

5.05 Sets high expectations for students; 

5.07 Facilitates student involvement and participation; 

5.09 Facilitates smooth transition from one activity to another, with attention to appropriate 

pace; 

5.11 Defines appropriate behaviour and consequences; 

5.13 Monitors student behaviour; 

5.15 Responds effectively to unanticipated interruptions; 

5.17 Actively promotes positive student <-> teacher,  student <-> student interaction; 

5.19 Builds group cohesiveness and consensus; 

5.21 Accepts, clarifies and supports students' ideas; 

5.23 Monitors student work habits. 

 

    

 

6.01 Adjusts the physical environment and equipment to accommodate variety in the learning 

situation to the extent reasonably possible; 

6.03 Provides for displays of student work and exhibits books, etc., as appropriate; 

6.05 Attends to conditions that affect health and safety of students; 

6.07 Organizes and arranges classrooms so as to facilitate learning and minimize disruptions. 

 

    

7.01 Participates in the development, implementation, and/or review of school policies and 

procedures; 
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7.03 Maintains positive professional rapport with colleagues; 
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7.05 Keeps up to date in areas of specialization and in general trends in education; 

7.07 Takes advantage of in-service education opportunities; 

7.09 Participates in school/district/provincial committees; 

7.11 Participates in committee work of the Surrey Teachers‘ Association and/or provincial 

professional association; 

7.13 Shares ideas, materials, and methods with professional colleagues; 

7.15 Shares in the evaluation of the effectiveness of educational programs; 

7.17 Consults with teachers, team leaders, department  heads, consultants, and specialists to 

improve the teaching learning process; 

7.19 Interprets school programs to parents and community as opportunities occur; 

7.21 Maintains positive and professional relationships with parents to the extent reasonably 

possible; 

7.23 Practices a standard of professional integrity and demonstrates a positive attitude towards 

professional growth, constructive criticism and professional obligations. 
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APPENDIX E  

EVALUATION CRITERIA FOR Adult Education Teacher 
 
E.31 The criteria employed in writing a report pursuant to this article may include: 
 

E.311 Relevant skills and current knowledge, such as: 
 

E.3111 Awareness of and adherence to the prescribed curriculum and/or 
program goals, 

 
E.3112 Explanation of course expectations, 

 
E.3113 Effectiveness of presentation and methodology, 

 
E.3114 Maintenance of appropriate classroom environment, 

 
E.312 Planning and evaluation, such as: 

 
E.3121 Setting both long and short-term goals and objectives, 

 
E.3122 Consulting with course participants to establish their individual 

learning needs developing individual evaluation 
procedures, and monitoring individual learning progress, 

 
E.3123 Evidence of lesson unit and course planning. 

 
E.313 Maintenance of records, such as:  

 
E.3131 Attendance, 

 
E.3132 Individual progress records. 
 

E.314 Communication and interpersonal skills 
 

E.315 Personal professional growth. 
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APPENDIX F 

CRITERIA FOR PB + 15 
 
[Effective September 1, 2007, Appendix F is replaced by PCA B.12.  See also Letter 

of Understanding No. 14 for transitional provisions.] 
 
 

"PB with fifteen (15) units of acceptable university credits", shall be defined as 
follows: 

 
F.10 Units must be comparable to those offered by U.B.C., for example: 
 

15 units at U. Vic.  =  15 units at U.B.C.* 
30 units at S.F.U.   =  15 units at U.B.C.* 
45 units at U.W.W.  =  15 units at U.B.C.* 

 
* NOTE: As of July 1, 1991: 

30 U.B.C. Credits  =  15 U.B.C. Units. 
 
F.20 Standing in each course must be a Second Class (B) or better. 
 
F.30 Where a course is rated only on a pass/fail basis, a letter will be required from 

the instructor indicating that the quality of the work was equivalent to a Second 
Class (B) or better. 

 
F.40     Courses taken must be in no more than two areas of study other than in education.  

Examples of "areas of study" are: 
 

F.41 English 
F.42 Mathematics 
F.43 Science 
F.44 Or any such teaching subject whether being taught or not 
F.45 Counselling 
F.46 Curriculum and Instruction 
F.47 Administration 
F.49 Handicapped and Slow Learner 

 
F.50 The units must not have been used to obtain requirements (including teacher 

training) for PB certification or TQS Category 5. 
 
F.60 Units must be in senior courses, i.e., numbered 300 or above. 
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APPENDIX G 

PROFESSIONAL GROWTH QUALIFICATIONS 
 

G.10 The term "professional growth" shall include leave-of-absence utilized for: 
 

G.11 Educational research in subject areas approved by the Superintendent of 
Schools; 

 
G.12 Any subject or responsibility-related activity which has received the prior 

approval of the Superintendent of Schools, or 
 

G.13 Further educational study as a student at a College or University in courses 
approved by the Superintendent of Schools.  The employee must be 
enrolled in a minimum of nine (9) units/year, or five (5) units/semester 
where the leave is granted for one (1) semester only. 

 
G.20 These units must be comparable to those offered by U.B.C., for example: 
 

1 Unit at U. Vic.   =  1 Unit at U.B.C.* 
2 Units at S.F.U.   =  1 Unit at U.B.C.* 
3 Units at U.W.W.  =  1 Unit at U.B.C.* 

 
* NOTE: As of July 1, 1991: 

2 U.B.C. Credits    =  1 U.B.C. Unit. 
 
G.30 In order to be eligible for increment purposes the employee must specify the 

general area of  study or research at the time the employee applies for a leave-of-
absence. 

 
G.40 Before any increment will be granted, employees must submit a written report 

upon their study or research including, where applicable, satisfactory proof of 
having successfully completed the program for which leave was granted.  
Standing in all courses must be Second Class (B) or better. 

 
G.50 This written report must be addressed to the Superintendent of Schools and the 

Chairperson of the Surrey Teachers‘ Association‘s Economic Welfare 
Committee within thirty (30) days of return to regular appointment with the 
Board or such later period as approved by the Superintendent or designate. 
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APPENDIX H SALARY GRIDS 

 

 

SD 36 Teacher Salaries  

Effective July 1, 2013 –August 31, 2014 

  

 (4) (5) (1) (6)  

Level Cat 4 Cat 5 Cat 5+ Prov Cat 6  

      

0 42,802 45,909 49,298 50,488  

1 44,872 48,537 52,205 53,351  

2 46,943 51,165 55,112 56,214  

3 49,014 53,793 58,019 59,076  

4 51,084 56,421 60,926 61,939  

5 53,155 59,048 63,833 64,802  

6 55,226 61,676 66,740 67,664  

7 57,296 64,304 69,647 70,527  

8 59,367 66,932 72,554 73,390  

9 61,437 69,560 75,462 76,252  

10 65,414 74,353 80,328 81,489 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

        

TTOC Short-Term Days Uncertified: 171.21   
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July 1, 2013 – August 31, 2014 

 

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% 1,874.20 187.42  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% 2,811.40 281.14  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% 3,748.50 374.85  

HTC1 HEAD TEACHER (1-50) 6.5% 5,296.80 529.68  

HTC2 HEAD TEACHER (51-100) 7.0% 5,704.20 570.42  

HTC3 HEAD TEACHER (101-150) 8.5% 6,926.60 692.66  

HTC4 HEAD TEACHER (151-200) 10% 8,148.90 814.89  

HTC5 HEAD TEACHER (201+) 11.5% 9,371.20 937.12  

STCH SENIOR TEACHER (2%)  1,629.80 162.98  

TICH TEACHER IN CHARGE (1%) 814.90 81.49  

TIC2 20% TEACHER IN CHARGE (1%)  16.30  

TIC4 40% TEACHER IN CHARGE (1%)  32.60  

TIC5 50% TEACHER IN CHARGE (1%)  40.75  

TIC6 60% TEACHER IN CHARGE (1%)  48.89  

TIC8 80% TEACHER IN CHARGE (1%)  65.19  

        

NAMED TEACHER-IN-

CHARGE            (.08%) DAILY 65.20   

                                                          

(.04%) 

 

HALF-

DAY 32.60   

        

COST OF SUB 201.26 per day     

 

ONE ROOM 

SCHOOL 

$ 1,629.80  

     

 

SUMMER SCHOOL 50.49 per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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July 1, 2013– August 31, 2014 

 

TTOC 1/189 Rates    

 (4) (5) (1) (6)    

Level Cat 4 Cat 5 Cat 5+ Prov Cat 6    

        

0 226.47 242.90 260.84 267.13    

1 237.42 256.81 276.22 282.28    

2 248.38 270.71 291.60 297.43    

3 259.33 284.62 306.98 312.57    

4 270.29 298.52 322.36 327.72    

5 281.24 312.42 337.74 342.87    

6 292.20 326.33 353.12 358.01    

7 303.15 340.23 368.50 373.16    

8 314.11 354.14 383.88 388.31    

9 325.06 368.04 399.27 403.45    

10 346.11 393.40 425.02 431.16    

 

 

Adult Ed. Hourly (1/1000) Rates  

 (4) (5) (1) (6)    

Level Cat 4 Cat 5 Cat 5+ Prov Cat 6    

        

0 42.80 45.91 49.30 50.49    

1 44.87 48.54 52.21 53.35    

2 46.94 51.17 55.11 56.21    

3 49.01 53.79 58.02 59.08    

4 51.08 56.42 60.93 61.94    

5 53.16 59.05 63.83 64.80    

6 55.23 61.68 66.74 67.66    

7 57.30 64.30 69.65 70.53    

8 59.37 66.93 72.55 73.39    

9 61.44 69.56 75.46 76.25    

10 65.41 74.35 80.33 81.49    
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Effective September 1, 2014 - December 31, 2014 

 

      Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0   $ 43,658 $ 46,827 $ 50,284 $ 51,498 

1   $ 45,769 $ 49,508 $ 53,249 $ 54,418 

2   $ 47,882 $ 52,188 $ 56,214 $ 57,338 

3   $ 49,994 $ 54,869 $ 59,179 $ 60,258 

4   $ 52,106 $ 57,549 $ 62,145 $ 63,178 

5   $ 54,218 $ 60,229 $ 65,110 $ 66,098 

6   $ 56,331 $ 62,910 $ 68,075 $ 69,017 

7   $ 58,442 $ 65,590 $ 71,040 $ 71,938 

8   $ 60,554 $ 68,271 $ 74,005 $ 74,858 

9   $ 62,666 $ 70,951 $ 76,971 $ 77,777 

10   $ 66,722 $ 75,840 $ 81,935 $ 83,119 
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September 1, 2014-December 31, 2014 

TTOC (1/189th to a max of Cat 5, step 7) 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $   230.99   $   247.76   $   266.05   $   272.47  

1 

 

 $   242.17   $   261.95   $   281.74   $   287.93  

2 

 

 $   253.34   $   276.13   $   297.43   $   303.38  

3 

 

 $   264.52   $   290.31   $   313.12   $   318.82  

4 

 

 $   275.69   $   304.49   $   328.81   $   334.27  

5 

 

 $   286.87   $   318.67   $   344.50   $   347.04  

6 

 

 $   298.05   $   332.85   $   347.04   $   347.04  

7 

 

 $   309.22   $   347.04   $   347.04   $   347.04  

8 

 

 $   320.39   $   347.04   $   347.04   $   347.04  

9 

 

 $   331.56   $   347.04   $   347.04   $   347.04  

10 

 

 $   353.03   $   347.04   $   347.04   $   347.04  

 

 

Adult Ed. Hourly (1/1000) Rates 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $    43.66   $    46.83   $    50.28   $    51.50  

1 

 

 $    45.77   $    49.51   $    53.25   $    54.42  

2 

 

 $    47.88   $    52.19   $    56.21   $    57.34  

3 

 

 $    49.99   $    54.87   $    59.18   $    60.26  

4 

 

 $    52.11   $    57.55   $    62.14   $    63.18  

5 

 

 $    54.22   $    60.23   $    65.11   $    66.10  

6 

 

 $    56.33   $    62.91   $    68.07   $    69.02  

7 

 

 $    58.44   $    65.59   $    71.04   $    71.94  

8 

 

 $    60.55   $    68.27   $    74.01   $    74.86  

9 

 

 $    62.67   $    70.95   $    76.97   $    77.78  

10 

 

 $    66.72   $    75.84   $    81.93   $    83.12  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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September 1, 2014-December 31, 2014 

        

TTOC Short-Term Days   Uncertified: $     174.62    

        

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% $  1,911.70  191.17  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% $  2,867.60  286.76  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% $  3,823.50  382.35  

HTC1 HEAD TEACHER (1-50) 6.5% $  5,402.70  540.27  

HTC2 HEAD TEACHER (51-100) 7.0% $  5,818.30  581.83  

HTC3 HEAD TEACHER (101-150) 8.5% $  7,065.10  706.51  

HTC4 HEAD TEACHER (151-200) 10% $  8,311.90  831.19  

HTC5 HEAD TEACHER (201+) 11.5% $  9,558.70  955.87  

STCH SENIOR TEACHER (2%)  $  1,662.40  166.24  

TICH TEACHER IN CHARGE (1%) $     831.20  83.12  

TIC2 20% TEACHER IN CHARGE (1%)  16.62  

TIC4 40% TEACHER IN CHARGE (1%)  33.25  

TIC5 50% TEACHER IN CHARGE (1%)  41.56  

TIC6 60% TEACHER IN CHARGE (1%)  49.87  

TIC8 80% TEACHER IN CHARGE (1%)  66.50  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $        66.50    

                                                          (.04%) HALF-DAY $        33.20    

        

COST OF SUB $     205.21  per day     

 

ONE ROOM SCHOOL $  1,662.40      

SUMMER SCHOOL 
$        

51.50  per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective January 1, 2015 - April 30, 2016 

 

      Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0   $  44,204 $ 47,413 $ 50,913 $ 52,141 

1   $  46,342 $ 50,127 $ 53,915 $ 55,098 

2   $  48,480 $ 52,841 $ 56,917 $ 58,055 

3   $  50,619 $ 55,555 $ 59,919 $ 61,011 

4   $  52,757 $ 58,269 $ 62,921 $ 63,968 

5   $  54,896 $ 60,982 $ 65,924 $ 66,924 

6   $  57,035 $ 63,696 $ 68,926 $ 69,880 

7   $  59,172 $ 66,410 $ 71,928 $ 72,837 

8   $  61,311 $ 69,124 $ 74,930 $ 75,794 

9   $  63,449 $ 71,838 $ 77,933 $ 78,749 

10   $  67,556 $ 76,788 $ 82,959 $ 84,158 
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Effective January 1, 2015 - April 30, 2016 

      TTOC (1/189th to a max of Cat 5, step 7) 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

 $   233.88   $   250.86   $   269.38   $   275.88  

1 
 

 $   245.19   $   265.22   $   285.26   $   291.53  

2 
 

 $   256.51   $   279.58   $   301.15   $   307.17  

3 
 

 $   267.83   $   293.94   $   317.03   $   322.81  

4 
 

 $   279.14   $   308.30   $   332.92   $   338.45  

5 
 

 $   290.45   $   322.66   $   348.80   $   351.38  

6 
 

 $   301.77   $   337.02   $   351.38   $   351.38  

7 
 

 $   313.08   $   351.38   $   351.38   $   351.38  

8 
 

 $   324.40   $   351.38   $   351.38   $   351.38  

9 
 

 $   335.71   $   351.38   $   351.38   $   351.38  

10 
 

 $   357.44   $   351.38   $   351.38   $   351.38  

      

      Adult Ed. Hourly (1/1000) Rates 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

 $     44.20   $    47.41   $    50.91   $    52.14  

1 
 

 $     46.34   $    50.13   $    53.91   $    55.10  

2 
 

 $     48.48   $    52.84   $    56.92   $    58.06  

3 
 

 $     50.62   $    55.55   $    59.92   $    61.01  

4 
 

 $     52.76   $    58.27   $    62.92   $    63.97  

5 
 

 $     54.90   $    60.98   $    65.92   $    66.92  

6 
 

 $     57.03   $    63.70   $    68.93   $    69.88  

7 
 

 $     59.17   $    66.41   $    71.93   $    72.84  

8 
 

 $     61.31   $    69.12   $    74.93   $    75.79  

9 
 

 $     63.45   $    71.84   $    77.93   $    78.75  

10 
 

 $     67.56   $    76.79   $    82.96   $    84.16  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective January 1, 2015 – April 30, 2016 

 

       

TTOC Short-Term Days   Uncertified: $     176.80   

       

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% $  1,935.60  193.56  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% $  2,903.50  290.35  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% $  3,871.30  387.13  

HTC1 HEAD TEACHER (1-50) 6.5% $  5,470.30  547.03  

HTC2 HEAD TEACHER (51-100) 7.0% $  5,891.10  589.11  

HTC3 HEAD TEACHER (101-150) 8.5% $  7,153.40  715.34  

HTC4 HEAD TEACHER (151-200) 10%  $  8,415.80    841.58   

HTC5 HEAD TEACHER (201+) 11.5% $  9,678.20  967.82  

STCH SENIOR TEACHER (2%)  $  1,683.20  168.32  

TICH TEACHER IN CHARGE (1%) $     841.60  84.16  

TIC2 20% TEACHER IN CHARGE (1%)  16.83  

TIC4 40% TEACHER IN CHARGE (1%)  33.66  

TIC5 50% TEACHER IN CHARGE (1%)  42.08  

TIC6 60% TEACHER IN CHARGE (1%)  50.50  

TIC8 80% TEACHER IN CHARGE (1%)  67.33  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $        67.30    

                                                                (.04%) HALF-DAY $        33.70    

        

COST OF SUB $     207.72  per day     

 

ONE ROOM SCHOOL $  1,683.20      

 

SUMMER SCHOOL $       52.14 per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective May 1, 2016 – June 30, 2016 

 

Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0   $ 44,403 $ 47,626 $ 51,142 $ 52,376 

1   $ 46,550 $ 50,352 $ 54,157 $ 55,346 

2   $ 48,699 $ 53,078 $ 57,173 $ 58,316 

3   $ 50,847 $ 55,805 $ 60,189 $ 61,285 

4   $ 52,994 $ 58,531 $ 63,204 $ 64,255 

5   $ 55,143 $ 61,256 $ 66,220 $ 67,225 

6   $ 57,291 $ 63,983 $ 69,236 $ 70,194 

7   $ 59,439 $ 66,709 $ 72,252 $ 73,165 

8   $ 61,587 $ 69,435 $ 75,267 $ 76,135 

9   $ 63,735 $ 72,161 $ 78,284 $ 79,104 

10   $ 67,860 $ 77,134 $ 83,332 $ 84,536 

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective May 1, 2016 – June 30, 2016 

 

TTOC (1/189th to a max of Cat 5, step 7) 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

$ 234.93 $ 251.99 $ 270.59 $ 277.12 

1 
 

$ 246.30 $ 266.41 $ 286.55 $ 292.84 

2 
 

$ 257.66 $ 280.84 $ 302.50 $ 308.55 

3 
 

$ 269.03 $ 295.26 $ 318.46 $ 324.26 

4 
 

$ 280.39 $ 309.69 $ 334.42 $ 339.98 

5 
 

$ 291.76 $ 324.11 $ 350.37 $ 352.96 

6 
 

$ 303.13 $ 338.53 $ 352.96 $ 352.96 

7 
 

$ 314.49 $ 352.96 $ 352.96 $ 352.96 

8 
 

$ 325.86 $ 352.96 $ 352.96 $ 352.96 

9 
 

$ 337.22 $ 352.96 $ 352.96 $ 352.96 

10 
 

$ 359.05 $ 352.96 $ 352.96 $ 352.96 

 

 

Adult Ed. Hourly (1/1000) Rates 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

$  44.40 $  47.63 $  51.14 $  52.38 

1 
 

$  46.55 $  50.35 $  54.16 $  55.35 

2 
 

$  48.70 $  53.08 $  57.17 $  58.32 

3 
 

$  50.85 $  55.80 $  60.19 $  61.29 

4 
 

$  52.99 $  58.53 $  63.20 $  64.26 

5 
 

$  55.14 $  61.26 $  66.22 $  67.23 

6 
 

$  57.29 $  63.98 $  69.24 $  70.19 

7 
 

$  59.44 $  66.71 $  72.25 $  73.16 

8 
 

$  61.59 $  69.44 $  75.27 $  76.13 

9 
 

$  63.73 $  72.16 $  78.28 $  79.10 

10 
 

$  67.86 $  77.13 $  83.33 $  84.54 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective May 1, 2016 – June 30, 2016 

       

TTOC Short-Term Days   Uncertified: $            177.60   

       

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3%  $        1,944.30  193.56  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45%  $        2,916.50  290.35  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6%  $        3,888.70  387.13  

HTC1 HEAD TEACHER (1-50) 6.5%  $        5,494.80  547.03  

HTC2 HEAD TEACHER (51-100) 7.0%  $        5,917.50  589.11  

HTC3 HEAD TEACHER (101-150) 8.5%  $        7,185.60  715.34  

HTC4 HEAD TEACHER (151-200) 10%  $        8,453.60    841.58   

HTC5 HEAD TEACHER (201+) 11.5%  $        9,721.60  967.82  

STCH SENIOR TEACHER (2%)   $         1,690.70  168.32  

TICH TEACHER IN CHARGE (1%)  $            845.40  84.16  

TIC2 20% TEACHER IN CHARGE (1%)  16.83  

TIC4 40% TEACHER IN CHARGE (1%)  33.66  

TIC5 50% TEACHER IN CHARGE (1%)  42.08  

TIC6 60% TEACHER IN CHARGE (1%)  50.50  

TIC8 80% TEACHER IN CHARGE (1%)  67.33  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $        67.60    

                                                                (.04%) HALF-DAY $        33.80    

        

COST OF SUB 
          
$208.64  per day     

 

ONE ROOM SCHOOL $1,690.70      

 

SUMMER SCHOOL 
           

$52.38  per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective July 1, 2016 – June 30, 2017 

 

      Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0   $ 44,847 $ 48,102 $ 51,653 $ 52,900 

1   $ 47,016 $ 50,856 $ 54,699 $ 55,900 

2   $ 49,186 $ 53,609 $ 57,745 $ 58,899 

3   $ 51,355 $ 56,363 $ 60,791 $ 61,898 

4   $ 53,524 $ 59,116 $ 63,837 $ 64,898 

5   $ 55,694 $ 61,869 $ 66,882 $ 67,898 

6   $ 57,864 $ 64,622 $ 69,928 $ 70,896 

7   $ 60,033 $ 67,376 $ 72,974 $ 73,896 

8   $ 62,203 $ 70,129 $ 76,020 $ 76,896 

9   $ 64,372 $ 72,883 $ 79,067 $ 79,895 

10   $ 68,539 $ 77,905 $ 84,165 $ 85,382 
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Effective July 1, 2016 – June 30, 2017 

      TTOC (1/189th to a max of Cat 5, step 8) 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

$  237.28 $  254.51 $  273.30 $  279.89 

1 
 

$  248.76 $  269.08 $  289.41 $  295.77 

2 
 

$  260.24 $  283.65 $  305.53 $  311.64 

3 
 

$  271.72 $  298.22 $  321.64 $  327.50 

4 
 

$  283.20 $  312.78 $  337.76 $  343.38 

5 
 

$  294.68 $  327.35 $  353.88 $  359.25 

6 
 

$  306.16 $  341.92 $  369.99 $  371.06 

7 
 

$  317.64 $  356.49 $  371.06 $  371.06 

8 
 

$  329.12 $  371.06 $  371.06 $  371.06 

9 
 

$  340.59 $  371.06 $  371.06 $  371.06 

10 
 

$  362.64 $  371.06 $  371.06 $  371.06 

      

      Adult Ed. Hourly (1/1000) Rates 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

$   44.85 $   48.10 $   51.65 $   52.90 

1 
 

$   47.02 $   50.86 $   54.70 $   55.90 

2 
 

$   49.19 $   53.61 $   57.74 $   58.90 

3 
 

$   51.36 $   56.36 $   60.79 $   61.90 

4 
 

$   53.52 $   59.12 $   63.84 $   64.90 

5 
 

$   55.69 $   61.87 $   66.88 $   67.90 

6 
 

$   57.86 $   64.62 $   69.93 $   70.90 

7 
 

$   60.03 $   67.38 $   72.97 $   73.90 

8 
 

$   62.20 $   70.13 $   76.02 $   76.90 

9 
 

$   64.37 $   72.88 $   79.07 $   79.89 

10 
 

$   68.54 $   77.90 $   84.17 $   85.38 

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective July 1, 2016 – June 30, 2017 

       

TTOC Short-Term Days   Uncertified: $     178.60  

       

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% $  1,955.00  195.50  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% $  2,932.50  293.25  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% $  3,910.00  391.00  

HTC1 HEAD TEACHER (1-50) 6.5% $  5,524.90  552.49  

HTC2 HEAD TEACHER (51-100) 7.0% $  5,949.90  594.99  

HTC3 HEAD TEACHER (101-150) 8.5% $  7,224.90  722.49  

HTC4 HEAD TEACHER (151-200) 10% $  8,499.90  849.99  

HTC5 HEAD TEACHER (201+) 11.5% $  9,774.90  977.49  

STCH SENIOR TEACHER (2%)  $  1,700.00  170.00  

TICH TEACHER IN CHARGE (1%) $     850.00  85.00  

TIC2 20% TEACHER IN CHARGE (1%)  17.00  

TIC4 40% TEACHER IN CHARGE (1%)  34.00  

TIC5 50% TEACHER IN CHARGE (1%)  42.50  

TIC6 60% TEACHER IN CHARGE (1%)  51.00  

TIC8 80% TEACHER IN CHARGE (1%)  68.00  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $        68.00    

                                                          (.04%) HALF-DAY $        34.00    

        

COST OF SUB $    209.76  per day     

ONE ROOM SCHOOL $1700.00     

SUMMER SCHOOL $       52.66  per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective July 1, 2017 – April 30, 2018 

 

July 1 2017 
     

      

      Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0    $ 44,869   $ 48,126   $ 51,679   $ 52,926  

1    $ 47,039   $ 50,881   $ 54,726   $ 55,927  

2    $ 49,210   $ 53,636   $ 57,774   $ 58,929  

3    $ 51,381   $ 56,391   $ 60,821   $ 61,929  

4    $ 53,551   $ 59,146   $ 63,868   $ 64,930  

5    $ 55,722   $ 61,900   $ 66,916   $ 67,931  

6    $ 57,893   $ 64,655   $ 69,963   $ 70,932  

7    $ 60,063   $ 67,409   $ 73,010   $ 73,933  

8    $ 62,234   $ 70,164   $ 76,058   $ 76,934  

9    $ 64,404   $ 72,919   $ 79,106   $ 79,934  

10    $ 68,573   $ 77,944   $ 84,207   $ 85,424  
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Effective July 1, 2017 – April 30, 2018 

      TTOC (1/189th to a max of Cat 5, step 8) 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

 $   237.40   $   254.64   $   273.43   $   280.03  

1 
 

 $   248.88   $   269.21   $   289.56   $   295.91  

2 
 

 $   260.37   $   283.79   $   305.68   $   311.79  

3 
 

 $   271.86   $   298.36   $   321.80   $   327.67  

4 
 

 $   283.34   $   312.94   $   337.93   $   343.55  

5 
 

 $   294.83   $   327.51   $   354.05   $   359.43  

6 
 

 $   306.31   $   342.09   $   370.17   $   371.24  

7 
 

 $   317.79   $   356.66   $   371.24   $   371.24  

8 
 

 $   329.28   $   371.24   $   371.24   $   371.24  

9 
 

 $   340.76   $   371.24   $   371.24   $   371.24  

10 
 

 $   362.82   $   371.24   $   371.24   $   371.24  

      

      Adult Ed. Hourly (1/1000) Rates 

  

      Step 
 

Cat 4 Cat 5 Cat 5+ Cat 6 

  
     0 
 

 $    44.87   $    48.13   $    51.68   $    52.93  

1 
 

 $    47.04   $    50.88   $    54.73   $    55.93  

2 
 

 $    49.21   $    53.64   $    57.77   $    58.93  

3 
 

 $    51.38   $    56.39   $    60.82   $    61.93  

4 
 

 $    53.55   $    59.15   $    63.87   $    64.93  

5 
 

 $    55.72   $    61.90   $    66.92   $    67.93  

6 
 

 $    57.89   $    64.65   $    69.96   $    70.93  

7 
 

 $    60.06   $    67.41   $    73.01   $    73.93  

8 
 

 $    62.23   $    70.16   $    76.06   $    76.93  

9 
 

 $    64.40   $    72.92   $    79.11   $    79.93  

10 
 

 $    68.57   $    77.94   $    84.21   $    85.42  
 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective July 1, 2017 – April 30, 2018 

 

       

TTOC Short-Term Days   Uncertified: $     179.50  

       

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% $  1,964.80  196.48  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% $  2,947.10  294.71  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% $  3,929.50  392.95  

HTC1 HEAD TEACHER (1-50) 6.5% $  5,552.60  555.26  

HTC2 HEAD TEACHER (51-100) 7.0% $  5,979.70  597.97  

HTC3 HEAD TEACHER (101-150) 8.5% $  7,261.00  726.10  

HTC4 HEAD TEACHER (151-200) 10% $  8,542.40  854.24  

HTC5 HEAD TEACHER (201+) 11.5% $  9,823.80  982.38  

STCH SENIOR TEACHER (2%)  $  1,708.50  170.85  

TICH TEACHER IN CHARGE (1%) $     854.20  85.42  

TIC2 20% TEACHER IN CHARGE (1%)  17.08  

TIC4 40% TEACHER IN CHARGE (1%)  34.17  

TIC5 50% TEACHER IN CHARGE (1%)  42.71  

TIC6 60% TEACHER IN CHARGE (1%)  51.25  

TIC8 80% TEACHER IN CHARGE (1%)  68.34  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $        68.30    

                                                          (.04%) HALF-DAY $        34.20    

        

COST OF SUB $     210.79  per day     

ONE ROOM SCHOOL $  1,708.50      

SUMMER SCHOOL 
$        

52.93  per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective May 1, 2018 – June 30, 2018 
 

May 1 2018 

     

      

      Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0    $ 45,318   $ 48,607   $ 52,196   $ 53,455  

1    $ 47,509   $ 51,390   $ 55,273   $ 56,487  

2    $ 49,702   $ 54,172   $ 58,351   $ 59,518  

3    $ 51,895   $ 56,955   $ 61,429   $ 62,548  

4    $ 54,087   $ 59,737   $ 64,507   $ 65,580  

5    $ 56,279   $ 62,519   $ 67,585   $ 68,611  

6    $ 58,472   $ 65,301   $ 70,663   $ 71,641  

7    $ 60,664   $ 68,084   $ 73,741   $ 74,672  

8    $ 62,856   $ 70,866   $ 76,818   $ 77,704  

9    $ 65,048   $ 73,648   $ 79,897   $ 80,734  

10    $ 69,259   $ 78,723   $ 85,049   $ 86,279  
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Effective May 1, 2018 – June 30, 2018 

      TTOC (1/189th to a max of Cat 5, step 8) 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $   239.78   $   257.18   $   276.17   $   282.83  

1 

 

 $   251.37   $   271.90   $   292.45   $   298.87  

2 

 

 $   262.97   $   286.63   $   308.74   $   314.91  

3 

 

 $   274.58   $   301.35   $   325.02   $   330.94  

4 

 

 $   286.17   $   316.07   $   341.31   $   346.98  

5 

 

 $   297.77   $   330.79   $   357.59   $   363.02  

6 

 

 $   309.38   $   345.51   $   373.88   $   374.95  

7 

 

 $   320.97   $   360.23   $   374.95   $   374.95  

8 

 

 $   332.57   $   374.95   $   374.95   $   374.95  

9 

 

 $   344.17   $   374.95   $   374.95   $   374.95  

10 

 

 $   366.45   $   374.95   $   374.95   $   374.95  

      

      Adult Ed. Hourly (1/1000) Rates 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $    45.32   $    48.61   $    52.20   $    53.46  

1 

 

 $    47.51   $    51.39   $    55.27   $    56.49  

2 

 

 $    49.70   $    54.17   $    58.35   $    59.52  

3 

 

 $    51.89   $    56.95   $    61.43   $    62.55  

4 

 

 $    54.09   $    59.74   $    64.51   $    65.58  

5 

 

 $    56.28   $    62.52   $    67.58   $    68.61  

6 

 

 $    58.47   $    65.30   $    70.66   $    71.64  

7 

 

 $    60.66   $    68.08   $    73.74   $    74.67  

8 

 

 $    62.86   $    70.87   $    76.82   $    77.70  

9 

 

 $    65.05   $    73.65   $    79.90   $    80.73  

10 

 

 $    69.26   $    78.72   $    85.05   $    86.28  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective May 1, 2018 – June 30, 2018 

 

       

TTOC Short-Term Days   Uncertified: $     181.30   

       

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% $  1,984.40  198.44  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% $  2,976.60  297.66  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% $  3,968.80  396.88  

HTC1 HEAD TEACHER (1-50) 6.5% $  5,608.10  560.81  

HTC2 HEAD TEACHER (51-100) 7.0% $  6,039.50  603.95  

HTC3 HEAD TEACHER (101-150) 8.5% $  7,333.70  733.37  

HTC4 HEAD TEACHER (151-200) 10% $  8,627.90  862.79  

HTC5 HEAD TEACHER (201+) 11.5% $  9,922.10  992.21  

STCH SENIOR TEACHER (2%)  $  1,725.60  172.56  

TICH TEACHER IN CHARGE (1%) $     862.80  86.28  

TIC2 20% TEACHER IN CHARGE (1%)  17.26  

TIC4 40% TEACHER IN CHARGE (1%)  34.51  

TIC5 50% TEACHER IN CHARGE (1%)  43.14  

TIC6 60% TEACHER IN CHARGE (1%)  51.77  

TIC8 80% TEACHER IN CHARGE (1%)  69.02  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $        69.00    

                                                          (.04%) HALF-DAY $        34.50    

        

COST OF SUB $     212.86  per day     

ONE ROOM SCHOOL $  1,725.60      

SUMMER SCHOOL $       53.46  per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019 
 

July 1 2018 

     

      

      Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0    $ 45,544   $ 48,850   $ 52,457   $ 53,723  

1    $ 47,747   $ 51,647   $ 55,550   $ 56,769  

2    $ 49,951   $ 54,443   $ 58,643   $ 59,816  

3    $ 52,154   $ 57,240   $ 61,736   $ 62,861  

4    $ 54,357   $ 60,036   $ 64,830   $ 65,907  

5    $ 56,561   $ 62,831   $ 67,923   $ 68,954  

6    $ 58,764   $ 65,628   $ 71,016   $ 71,999  

7    $ 60,967   $ 68,424   $ 74,109   $ 75,046  

8    $ 63,171   $ 71,220   $ 77,203   $ 78,092  

9    $ 65,373   $ 74,017   $ 80,297   $ 81,137  

10    $ 69,605   $ 79,117   $ 85,475   $ 86,710  
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Effective July 1, 2018 – April 30, 2019 

      TTOC (1/189th to a max of Cat 5, step 8) 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $   240.98   $   258.47   $   277.55   $   284.25  

1 

 

 $   252.63   $   273.26   $   293.91   $   300.37  

2 

 

 $   264.29   $   288.06   $   310.28   $   316.48  

3 

 

 $   275.95   $   302.85   $   326.65   $   332.60  

4 

 

 $   287.60   $   317.65   $   343.01   $   348.72  

5 

 

 $   299.26   $   332.44   $   359.38   $   364.84  

6 

 

 $   310.92   $   347.24   $   375.75   $   376.83  

7 

 

 $   322.58   $   362.03   $   376.83   $   376.83  

8 

 

 $   334.24   $   376.83   $   376.83   $   376.83  

9 

 

 $   345.89   $   376.83   $   376.83   $   376.83  

10 

 

 $   368.28   $   376.83   $   376.83   $   376.83  

      

      Adult Ed. Hourly (1/1000) Rates 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $    45.54   $    48.85   $    52.46   $    53.72  

1 

 

 $    47.75   $    51.65   $    55.55   $    56.77  

2 

 

 $    49.95   $    54.44   $    58.64   $    59.82  

3 

 

 $    52.15   $    57.24   $    61.74   $    62.86  

4 

 

 $    54.36   $    60.04   $    64.83   $    65.91  

5 

 

 $    56.56   $    62.83   $    67.92   $    68.95  

6 

 

 $    58.76   $    65.63   $    71.02   $    72.00  

7 

 

 $    60.97   $    68.42   $    74.11   $    75.05  

8 

 

 $    63.17   $    71.22   $    77.20   $    78.09  

9 

 

 $    65.37   $    74.02   $    80.30   $    81.14  

10 

 

 $    69.61   $    79.12   $    85.47   $    86.71  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019 

 

       

TTOC Short-Term Days   Uncertified: $     182.20   

       

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% $  1,994.30  199.43  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% $  2,991.50  299.15  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% $  3,988.70  398.87  

HTC1 HEAD TEACHER (1-50) 6.5% $  5,636.20  563.62  

HTC2 HEAD TEACHER (51-100) 7.0% $  6,069.70  606.97  

HTC3 HEAD TEACHER (101-150) 8.5% $  7,370.40  737.04  

HTC4 HEAD TEACHER (151-200) 10% $  8,671.00  867.10  

HTC5 HEAD TEACHER (201+) 11.5% $  9,971.70  997.17  

STCH SENIOR TEACHER (2%)  $  1,734.20  173.42  

TICH TEACHER IN CHARGE (1%) $     867.10  86.71  

TIC2 20% TEACHER IN CHARGE (1%)  17.34  

TIC4 40% TEACHER IN CHARGE (1%)  34.68  

TIC5 50% TEACHER IN CHARGE (1%)  43.36  

TIC6 60% TEACHER IN CHARGE (1%)  52.03  

TIC8 80% TEACHER IN CHARGE (1%)  69.37  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $        69.40    

                                                          (.04%) HALF-DAY $        34.70    

        

COST OF SUB $     213.90  per day     

ONE ROOM SCHOOL $  1,734.20      

SUMMER SCHOOL $       53.72  per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective May 1, 2019 – June 30, 2019 

 

May 1 2019 

     

      

      Step   Cat 4 Cat 5 Prov Cat 5+ Cat 6 

        

  0    $ 46,000   $ 49,339   $ 52,981   $ 54,260  

1    $ 48,224   $ 52,163   $ 56,105   $ 57,337  

2    $ 50,450   $ 54,988   $ 59,229   $ 60,414  

3    $ 52,676   $ 57,812   $ 62,354   $ 63,490  

4    $ 54,901   $ 60,636   $ 65,478   $ 66,566  

5    $ 57,126   $ 63,459   $ 68,602   $ 69,643  

6    $ 59,352   $ 66,284   $ 71,726   $ 72,719  

7    $ 61,577   $ 69,108   $ 74,850   $ 75,796  

8    $ 63,802   $ 71,933   $ 77,975   $ 78,873  

9    $ 66,027   $ 74,757   $ 81,100   $ 81,949  

10    $ 70,301   $ 79,908   $ 86,329   $ 87,577  
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Effective May 1, 2019 – June 30, 2019 

      TTOC (1/189th to a max of Cat 5, step 8) 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $   243.38   $   261.05   $   280.32   $   287.09  

1 

 

 $   255.16   $   276.00   $   296.85   $   303.37  

2 

 

 $   266.93   $   290.94   $   313.38   $   319.65  

3 

 

 $   278.71   $   305.88   $   329.91   $   335.92  

4 

 

 $   290.48   $   320.83   $   346.44   $   352.20  

5 

 

 $   302.26   $   335.76   $   362.97   $   368.48  

6 

 

 $   314.03   $   350.71   $   379.50   $   380.60  

7 

 

 $   325.80   $   365.65   $   380.60   $   380.60  

8 

 

 $   337.58   $   380.60   $   380.60   $   380.60  

9 

 

 $   349.35   $   380.60   $   380.60   $   380.60  

10 

 

 $   371.96   $   380.60   $   380.60   $   380.60  

      

      Adult Ed. Hourly (1/1000) Rates 

  

      Step 

 
Cat 4 Cat 5 Cat 5+ Cat 6 

  

     0 

 

 $    46.00   $    49.34   $    52.98   $    54.26  

1 

 

 $    48.22   $    52.16   $    56.11   $    57.34  

2 

 

 $    50.45   $    54.99   $    59.23   $    60.41  

3 

 

 $    52.68   $    57.81   $    62.35   $    63.49  

4 

 

 $    54.90   $    60.64   $    65.48   $    66.57  

5 

 

 $    57.13   $    63.46   $    68.60   $    69.64  

6 

 

 $    59.35   $    66.28   $    71.73   $    72.72  

7 

 

 $    61.58   $    69.11   $    74.85   $    75.80  

8 

 

 $    63.80   $    71.93   $    77.97   $    78.87  

9 

 

 $    66.03   $    74.76   $    81.10   $    81.95  

10 

 

 $    70.30   $    79.91   $    86.33   $    87.58  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Effective May 1, 2019 – June 30, 2019 

 

       

TTOC Short-Term Days   Uncertified: $        184.00   

       

TEACHER ALLOWANCES      

     Annual Monthly  

DHD1 DEP.HEAD I(10-20 BLOCKS) 2.3% $    2,014.30  201.43  

DHD2 DEP.HEAD II(21-34 BLOCKS)3.45% $    3,021.40  302.14  

DHD3 DEP.HEAD III (35+ BLOCKS) 4.6% $    4,028.50  402.85  

HTC1 HEAD TEACHER (1-50) 6.5% $    5,692.50  569.25  

HTC2 HEAD TEACHER (51-100) 7.0% $    6,130.40  613.04  

HTC3 HEAD TEACHER (101-150) 8.5% $    7,444.00  744.40  

HTC4 HEAD TEACHER (151-200) 10% $    8,757.70  875.77  

HTC5 HEAD TEACHER (201+) 11.5% $  10,071.40  1007.14  

STCH SENIOR TEACHER (2%)  $    1,751.50  175.15  

TICH TEACHER IN CHARGE (1%) $        875.80  87.58  

TIC2 20% TEACHER IN CHARGE (1%)  16.30  

TIC4 40% TEACHER IN CHARGE (1%)  32.60  

TIC5 50% TEACHER IN CHARGE (1%)  40.75  

TIC6 60% TEACHER IN CHARGE (1%)  48.89  

TIC8 80% TEACHER IN CHARGE (1%)  65.19  

        

NAMED TEACHER-IN-CHARGE            (.08%) DAILY $  70.10    

                                                          (.04%) HALF-DAY $  35.00    

        

COST OF SUB 
$        

216.00  per day     

ONE ROOM SCHOOL $    1,751.50      

SUMMER SCHOOL $  54.26  per hour    

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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APPENDIX I  

LETTER OF AGREEMENT 

 

BETWEEN: 
 

 

The British Columbia Public School Employers‘ Association 
 

(hereinafter referred to as ―BCPSEA‖) 
 

AND: 
 

The Board of Education of School District No. 36 (Surrey) 
 

(hereinafter referred to as the ―Employer‖) 

 

AND: 
 

The British Columbia Teachers‘ Federation 
 

(hereinafter referred to as the ―BCTF‖) 

 

AND: 

 

Surrey Teachers‘ Association 
 

(hereinafter referred to as the ―Union‖ or the ―STA‖) 
 

 

Re: Teacher Regulation Branch Annual Fees  

 

The parties hereby agree as follows: 

 

The Board shall deduct from the earnings of every eligible employee (i.e. excluding 

employees working under a Letter of Permission and TTOCs) the annual fees required 

for membership in the Teacher Regulation Branch and remit the same to the TRB when 

notified of the fees by the TRB.  

 

An employee may withdraw authorization for the Teacher Regulation Branch deduction 

by providing thirty (30) days‘ written notice to the Board prior to the deduction (based on 

the date established by the TRB). An employee who has withdrawn authorization must 

provide written authorization to the Board in order to resume deductions. Such 

authorization must be provided to the Board thirty (30) days‘ prior to the deduction 

(based on the date established by the TRB).  
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An employee on an unpaid leave of absence may continue participation in the Teacher 

Regulation Branch fee deduction by providing to the Board a prepayment of the total fee 

applicable prior to the commencement of the leave. If the pre-payment is less than the fee 

notified by the TRB, the employee will forward the difference to the Board thirty (30) 

days prior to the deduction (based on the date established by the TRB).  

 

If there is insufficient pre-payment or net pay from which to deduct the full fee on the 

date established by the Teacher Regulation Branch, a partial deduction will not be made 

and the employee will pay his/her fee directly to the Teacher Regulation Branch. The 

Board is not responsible for missed deductions 

 

The Board will accommodate requests for deduction of Teacher Regulation Branch fees 

for TTOCs. The TTOC must provide written authorization to the Board.     

 

 

 

 

Agreed to on: February 24, 2010. 

 

 

 

 

____________________________  ___________________________ 

School District No. 36 (Surrey)  Surrey Teachers‘ Association 

  

 

 

____________________________  ___________________________ 

BCPSEA     BCTF  
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Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between B.C.T.F. and B.C.P.S.E.A. under 

the Public Education Labour Relations Act, as those terms and conditions are applicable to this 

School District.  In the event of dispute, the original source documents would be applicable.           
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PREAMBLE 

 

1.1 The two parties recognize and support the purposes of this agreement as being to: 

 

 a. promote harmonious relations between the Board and its managers and the 

Teachers' Association and its teachers; 

 

 b. encourage cooperation between the Board and the Delta Teachers' Association in 

the provision of efficient, quality programs and services for the pupils of the 

district; 

 

 c. set forth the terms and conditions of employment agreed to between the parties; 

 

d. set forth mechanisms for the expeditious resolution of differences which may arise 

from time to time as to the application or interpretation of the Agreement. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

A.1: TERM, CONTINUATION AND RENEGOTIATION 
 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4.        a. If employees are added to the bargaining unit established under section 5 of the  

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5.         a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c.         i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

 

ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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A.2: RECOGNITION OF THE UNION 
 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

A.3: MEMBERSHIP REQUIREMENT 
 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

A.4:  LOCAL AND BCTF DUES DEDUCTION 
 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
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the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

A.5:  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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A.6: GRIEVANCE PROCEDURE 
 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

 a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 
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i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 
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iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
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c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

A.7: EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 
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d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process. 

  

A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  
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3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

A.9: LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

A.10: LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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LOCAL PROVISIONS 

 

A.21: RIGHT TO REPRESENTATION 
 

1. A representative of the Union will attend a meeting between a Union member and an 

Administrative Officer or a Board representative if the meeting is, or becomes, discipline 

related, or if any of the parties believes a representative of the Union should be present. 

 

2. Should a meeting as described in A.21.1 above become discipline related, the 

Administrative Officer or Board representative shall not proceed with the meeting until a 

representative of the Union is provided by the Union to the teacher. 

 

3. A representative of the Union shall be released from teaching duties without loss of pay 

in order to attend a meeting as described in A.21.1 and A.21.2 above. 

 

A.22: NO CONTRACTING OUT 
 

1. All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit. 

 

2. Except as mutually agreed upon between the Board and the Union, the Board shall not 

contract out duties of the type and kind that would normally and regularly be performed 

by a teacher. 

 

A.23: ACCESS TO WORKSITE 
 

1. Authorized representatives of the Union shall have the right to access the work site to 

transact Union business. 

 

2. Such access shall not disrupt school business, except in emergent circumstances, nor be 

arbitrarily denied. 

 

3. The usual school visiting procedures shall be followed. 

 

A.24: USE OF SCHOOL FACILITIES 
 

1. The Union shall have reasonable access to the use of school facilities and equipment for 

meetings. 

 

A.25: BULLETIN BOARDS 
 

1. The Board shall provide a bulletin board for Union use in each school staff room.  

Material posted on the board shall be initialed by a Union staff representative at each 

school. 
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A.26: INTERNAL MAIL 
 

1. The Union shall have reasonable access to inter-school mail services. 

 

A.27: ACCESS TO INFORMATION 
 

1. The Board, upon request by the Union, agrees to provide within five (5) days or as soon 

as possible the following: 

 

a. lists that will provide such information as seniority, current employees' names and 

phone numbers, provided the employee has not requested that this information be 

withheld, assignment and salary information; 

 

b. information regarding professional opportunities, hiring and terminations (e.g. 

deaths, retirements, suspensions); 

 

c. public financial information. 

 

2. The Board agrees to expedite the availability of general agendas and minutes of Board 

meetings. 

 

3. Upon request, the Union shall be granted non-confidential information that may be 

necessary for negotiations and processing grievances. 

 

A.28: EXCLUSIONS FROM THE BARGAINING UNIT 
 

1. The Board and the Union agree that positions currently included in this Agreement and 

covered by the Certificate of Bargaining Authority will remain in the bargaining unit. 

 

2. The Board shall notify the Union of new positions covered by this Agreement including 

the job description. 

 

3. Newly created positions shall be included in the bargaining unit unless the position is 

excluded by mutual agreement of both parties. 

 

A.29: PICKET LINE PROTECTION 
 

1. All employees covered under this Agreement have the right to refuse to cross or work 

behind a picket line unless same is declared illegal by the Labour Relations Board. 

 

2. Failure to cross a picket line (as described in paragraph A.29.1) encountered in carrying 

out business for the employer shall not be considered a violation of this Agreement, nor 

shall it be grounds for disciplinary action, but shall be deemed to be absence without pay. 

 

3. The Board shall not require employees to do work normally performed by employees 

engaged in a strike or lock out. 
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A.30: SCHOOL STAFF COMMITTEES 
 

1. The Board and the Union encourage each school to develop a staff committee. 

 

 To this end, staff committees shall: 

 

 a. be established at the beginning of each school year, or at any time thereafter; 

 

 b. consist of a size and membership to be determined by the staff; 

 

 c. review and make recommendations on matters relating to staff concerns. 

 

2. The school administration shall give due consideration to written recommendations put 

forward by the staff committee. 

 

3. Should the school administration not act on a recommendation of the school staff 

committee, written reasons shall be provided. 

 

A.31: TEACHER ASSISTANTS 
 

1. All teacher assistants hired to assist teachers in carrying out their responsibilities and 

duties, shall be under the immediate instructional supervision of teachers. 

 

2. Teacher assistants shall not assume the primary instructional responsibility for designing 

the educational programs for students, but may assist the teacher by: 

 

 a. providing assistance to individual students and groups of students; 

 

 b. monitoring students; 

 

 c. maintaining student records; 

 

 d. providing advice/guidance to students. 

 

3. Teacher assistants shall not assume primary instructional responsibility while the teacher 

is absent. 

 

4. Teacher assistants shall not be used to replace qualified teachers. 

 

A.32: DISTRIBUTION OF AGREEMENT 
 

1. The Union shall be given a draft copy of this agreement thirty (30) days from the date 

upon which both parties have formally ratified the Agreement. 

 

2. Prior to the production of the final copy of the Agreement, the Board and the Union will 

meet to correct the draft copy and to determine the format of the printed contract. 
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3. The Board shall provide all employees with electronic access to a final corrected copy, 

forty-five (45) days, or as soon as possible, after ratification or upon appointment. 

 

4.   The DTA shall be provided with 1 copy of the Agreement for every five members.  

 

A.33: HOUSEKEEPING COMMITTEE [See also Provincial Letter of Understanding No. 7] 
 

 The Union and the Board agree to establish a committee which would be responsible for 

making ―housekeeping changes‖ to the agreement after ratification and prior to 

distribution. 

 

A.34: UNION STAFF REPRESENTATIVES 
 

1. The Board recognizes staff representatives in each school selected by the Union to 

represent its members and agrees that staff representatives shall not be obstructed or 

interfered with while representing members. 

 

2. The Union agrees that its staff representatives shall conduct Union business outside 

regular instructional time except where it is determined to be necessary under Articles 

A.21 (Right to Representation) and A.23 (Access to Work Site). 

 

3. Staff representatives shall be granted leave from work duties upon application by the 

Union to the Board Personnel Office to attend grievance or arbitration hearings as set out 

in Article A.6 (Grievance Procedure).  The Union shall assume the cost of the teacher-

teaching-on-call. 

 

4. The Union President or appointed representatives may from time to time meet with the 

Superintendent or other designated officials of the Board to transact business relating to 

personnel and/or the Collective Agreement. The Board agrees that any staff 

representative of the Union who may be requested to be in attendance at any such 

meeting shall do so without loss of salary or other benefits. 

 

5. A Staff Representative will request release time from his/her immediate supervisor in 

order to attend to emergent situations. 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 
 

B.1: SALARY 

 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 
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3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

 

B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION 

 

1. The following shall apply to employees providing instruction in adult education programs 

in these districts: 
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School District No. 6  (Rocky Mountain) (former S.D. 3 Kimberley) 

Employers instructing adult education academic credit courses. 

 

School District No. 36  (Surrey) 

Continuing Education employees in the Adult Education High School Completion 

Program (credit courses) and Adult Education Academic Upgrading Programs (Adult 

Basic Education, General Education Development, Pre-General Education Development, 

Literacy and Adult Education English Language Programs). 

 

School District No. 37  (Delta) 

Employees teaching Adult Education academic programs including: High School 

Completion Program, Pathfinder High School Completion Program, Academic 

Business Education Program, General Equivalency Diploma Program, Adult Basic 

Education Program, Adult English as a Second Language Program, and Adult 

Special Education Program, in the Continuing Education Division. 

 

School District No. 41  (Burnaby) [added by Arbitrator J. Dorsey December 22, 2003] 

Employees teaching Adult Education academic programs including High School 

Completion Program (General Education Development Program and Adult Graduation 

Diploma Program), Adult Basic Education Program, Adult English as a Second 

Language Program and Academic Transitional ESL Program in Adult and Continuing 

Education 

 

School District No. 42  (Maple Ridge) 

Employees instructing in High School Completion Credit Courses, Adult Basic 

Education, Adult Pathfinder Program and Adult English as a Second Language in the 

Continuing Education Department. 

 

School District No. 43  (Coquitlam) 

Employees teaching Adult Education Academic Programs including Adult Basic 

Education, ESL Academic Stream, High School Credit Courses and English as a Second 

Language 

 

School District No. 79  (Cowichan Valley) (former S.D. 66 Lake Cowichan). 

Employees instructing Adult Education (Adult Basic Education and High School 

Completion) programs. 

 

2.    a. These employees shall be paid in accordance with their placement on the salary 

scale as determined by the provisions of this Collective Agreement in their 

respective districts. 

 

b. Uncertificated employees shall be placed on the salary scale in accordance with 

the category and experience provisions of this Collective Agreement or, where 

such provisions are not found in this Collective Agreement, the practice in their 

respective districts as confirmed by the employer and the local.  
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c. Notwithstanding Articles B.3.2.a and B.3.2.b, where an hourly rate of pay in 

respect of a district produces a higher rate of pay than provided in Articles B.3.2.a 

and B.3.2.b, employees in that district who would benefit shall continue to be paid 

the higher rate until such time as the rate on the scale established by Articles 

B.3.2.a and B.3.2.b is higher. These employees shall not be entitled to further 

increment payments until that time but shall receive experience increment credit.  

 

B.4: EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

B.5:  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of 

the month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 

participation in the BCTF Plan.  Completed forms shall be processed and forwarded to 

the designated trustee by the employer. 
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with 

the designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to 

be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on term 

or temporary contracts of employment as defined in the Previous Local Agreement. 

 

B.6: SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 
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the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

B.8: OPTIONAL TWELVE-MONTH PAY PLAN 

 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 
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5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

B.9:   PAY PERIODS  

 

1. Where the Previous Collective Agreement does not provide for twice-monthly payments 

of annual salary, the following shall become and remain part of the Collective 

Agreement. 

 

2.   Except where  an employee elects to receive payments over twelve months pursuant to 

Article B.8, an employee shall be paid her/his annual salary in twenty (20) twice-monthly 

payments from September to June.  A mid month payment of not less than 40% of 

monthly salary shall be paid to each employee. 

 

3. Where there is an alternate payment procedure for the month of December, such alternate 

payment procedure may continue, subject to the agreement of the employer and the local. 

 

B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of: 
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Date Mileage 

Effective July 1, 2013  $                       0.50  

Effective September 1, 2014  $                       0.51  

Effective January 1, 2015  $                       0.52  

Effective May 1, 2016  $                       0.52  

Effective July 1, 2016  $                       0.52  

Effective May 1, 2017  $                       0.52  

Effective July 1, 2017  $                       0.53  

Effective May 1, 2018  $                       0.53  

Effective July 1, 2018  $                       0.53  

Effective May 1, 2019  $                       0.54  

 

*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

  

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

4. Employees shall be reimbursed for travel costs as outlined below: 

 

a. School District No. 45 (West Vancouver) 

 

 Employees on the staff of Bowen Island Community School commuting from 

West Vancouver to Bowen Island shall be reimbursed for their automobile and 

ferry expenses in accordance with travel and car-pooling arrangements agreed to 

by the staff and approved by the Principal and Assistant Superintendent. 

 

b. School District. No. 64 (Gulf Islands) 

 

 Employees who are authorized to use their personal vehicles in the course of 

regularly assigned duties or other employer business shall be reimbursed ferry 

costs where applicable. 

 

c. School District No. 68 (Nanaimo) 

 

 A non-resident employee of Gabriola Island assigned to teach on Gabriola Island 

shall be reimbursed an amount equal to his/her Gabriola ferry costs. 
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d. School District No. 71(Comox) 

 

i. Employee lives on Vancouver Island, teaches on Denman Island:  190 

days (19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Buckley Bay and Denman Island 

ii. Employee lives on Vancouver Island, teaches on Hornby Island:  190 days 

(19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Buckley Bay and Denman Island, and Denman Island and 

Hornby Island  

iii. Employee lives on Denman Island, teaches on Hornby Island:  190 days 

(19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Denman Island and Hornby Island.  

iv. Employee lives on Hornby Island, teaches on Denman Island:  190 days 

(19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Hornby Island and Denman Island  

v. For employees assigned less than full time, the allowance will be prorated 

on the basis of the number of ferry trips required to meet the assignment. 

 

e. SD No. 46 (Sunshine Coast) 

 

Employees who are required to use ferry travel in the course of regularly assigned 

duties or other Board business shall be reimbursed for ferry fares at cost. 

 

f. SD No. 69 (Qualicum) 

 

Should teachers from Lasqueti Island be required to attend meetings called by the 

Superintendent of Schools, or designate, or other Board business as pre-approved 

by the Superintendent of Schools, or designate, they shall be reimbursed for travel 

costs related to ferry or necessary water taxi transportation.  

 

g. School Districts No. 50, 72 and 85 

 

The Board agrees to reimburse non-resident employees working in a community 

to which they are involuntarily transferred, or assigned as a result of the 

layoff/recall process.  Reimbursement will be for the standard fares associated 

with ferry travel required due to such an involuntary transfer or assignment as 

described above. Reimbursement will be based upon production of receipts.  

Employees who worked in a community other than the one in which they resided 

prior to such assignment and/or transfer are not eligible for reimbursements. 

 

School District No. 79 

 

The Board agrees to reimburse non-resident employees working on Thetis Island 

for standard fares associated with ferry travel required by the Board.  

Reimbursement will be based upon production of receipts. 
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School Districts 70 and 84 

 

During the term of the collective agreement, should the Board in School District 

No. 84 and/or School District No. 70 change their policies and/or practices with 

respect to ferry/water taxi travel such that additional costs would be borne by 

employees, the BCTF may refer the issue to Judi Korbin for consideration within 

the context of Article B.10.5. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

Note:  Refer also to Article B.28.s 

 

B.11:  BENEFITS 

 

1. The Employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the master agreement in effect for the 

Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 

financial/actuarial statements made available to the employer from the benefit provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
 

Note: See also B.32 Group Benefit Plan.  

 

B.12:     CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 
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2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

LOCAL PROVISIONS 

 

B.21: NO CUT IN SALARY 
 

1. No employee shall suffer a reduction in salary or benefits as a result of implementation of 

this contract. 

 

B.22: INCREMENT/CATEGORY PLACEMENT 
 

1. a. For purposes of increment entitlement, a teacher must have the equivalent of ten 

(10) full-time teaching months' experience. 

 

 b. The increment date shall be effective the first of the month following the 

completion of experience requirements. 

 

2. a. Category placement shall be determined in accordance with the category assigned 

by the T.Q.S.  

 

 b. It is the responsibility of the employee to submit the appropriate documentation. 

 

 c. Upon receipt of documentation which establishes a salary category different from 

the employee's current placement, a salary adjustment shall be effective 

retroactive to the Date of Certificate Assignment by T.Q.S.  
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B.23: PART-TIME EMPLOYEE’S PAY 
 

1. Part-time employees shall be paid according to their placement on the basic salary 

schedule, pro-rated according to their percentage of the F.T.E. assignment. 

 

B.24: ASSOCIATED PROFESSIONALS 
 

1. All associated professionals currently covered by this Agreement, shall be paid in 

accordance with Article B.31 (Salary Schedule). 

 

2. Placement on the salary schedule shall be at the category which is most nearly equivalent 

to the category of teachers based on years of university level training.  Experience level is 

determined by the number of years working in the discipline. 

 

3. All other terms and conditions of employment established in this Agreement shall apply 

to associated professionals. 

 

B.25: PART-MONTH PAYMENTS AND DEDUCTIONS 
 

1. The rate of deduction for a day without pay shall be defined as 1/number of days in the 

contractual work year of the current annual salary of an employee. 

 

2. Each employee shall be paid 1/10 of current annual salary in respect of each month in 

which the employee works all prescribed school days that month. 

 

3. In the event that an employee commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school day 

in that month, the formula for payment for that month shall be the greater of the following 

amounts: 

 

  a. 1/20 of regular monthly salary for each day worked; or 

 

  b. full regular monthly salary less 1/20 of the salary for each day not worked. 

 

4. When an employee on an approved leave of absence where his/her last working day 

immediately precedes the beginning of a school break, the employee's leave will be 

deemed to commence the first working day following the school break. 

 

B.26: PAYMENT BEYOND SCHOOL YEAR 
 

1. Employees covered by this Agreement who perform instructional duties (e.g. summer 

school) outside of the employees regular work year shall be paid at the hourly rate of 

1/1500 of the PB maximum scale. 
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2. Special Projects 

  This Article shall not apply to non-instructional duties performed outside the regular 

work year. 

 

B.27: TEACHER IN CHARGE 
 

1. When the absence of an Administrative Officer requires a member of staff to assume the 

duties of Teacher in Charge, the following shall apply: 

 

 a. The Teacher in Charge shall normally assume only responsibility for the 

immediate safety and security of the pupils and facilities; 

 

 b. If the Administrative Officer is absent for less than two (2) hours, no per diem 

compensation shall apply; 

 

 c. If the Administrative Officer is absent for one/half day, the Teacher in Charge 

shall receive a per diem equal to 25% of 1/200 of the administrative allowance of 

the Principal for that school; 

 

 d. If the Administrative Officer is absent for one (1) to five (5) full days, the Teacher 

in Charge shall receive a per diem equal to 50% of 1/200 of the administrative 

allowance of the Principal for that school plus a teacher-teaching-on-call, if 

required. 

 

B.28: MEETING/CONFERENCE ATTENDANCE EXPENSES 
 

1. When a teacher is asked by the Board to attend a meeting, conference or other activity, all 

approved expenses will be reimbursed upon submission of receipts.  

 

 Note:  Refer also to Article B.10. 

 

B.29:   EXPERIENCE RECOGNITION 
 

1. All teaching experience in government inspected schools shall be recognized and credited 

for placement on the salary schedule. 

 

2. Periods of part-time teaching and short-term appointments shall be added together for 

accumulation of years of experience credit for increment purposes. 

 

3. A teacher-teaching-on-call shall be granted one (1) step on the increment scale on the 

salary grid for every one hundred and sixty (160) days taught in the district, retroactive to 

July 1, 1988. 

 

 Effective September 19, 2014, teacher-teaching-on-call experience credit and increments 

shall accrue in accordance with Article C.4 Teacher Teaching On Call Employment. 
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4. Teaching experience, as specified above, in B.C. provincial government schools or 

similar B.C. provincial institutions shall be credited where the service is determined to be 

equivalent to that of employment in the public school system.  Similarly, teaching 

experience as a member of the staff of the provincial Ministry of Education shall be 

credited. 

 

5. Experience as a Superintendent, Assistant Superintendent, Administrative Officer or a 

member of a faculty of education (while holding a teaching certificate) recognized by the 

Ministry of Education for certification purposes, shall carry full credit. 

 

6. Absence while on approved leave shall carry full experience credit to the extent that 

credit will not be credited beyond the school year in which such leave commences. 

 

7. Full-time secondment to the Delta Teachers' Association, B.C. Teachers' Federation, or 

the Canadian Teachers' Federation shall carry full experience credit. 

 

8. Certified journeymen in recognized trades teaching subjects which are related to their 

trade shall be allowed credit of one (1) year for the apprenticeship training, and one (1) 

year of experience for each two (2) years of experience as a journeyman in that trade. In 

the case of commerce teachers, the first four (4) years of acceptable training for which 

university credit is not granted shall be equated to a trades apprenticeship and the 

remainder of effective commercial experience may be considered as time spent as a 

journeyman. 

 

9. In addition to anything else provided by this Agreement: 

 

 a. teachers holding an instructor's diploma will be paid on the Category 4 (PC) scale; 

 

 b. teachers holding a Letter of Permission and teaching chef instruction will be paid 

on the Category 3 (EA) scale, provided that they are enrolled in the chef training 

diploma course. 

 

B.30: ALLOWANCES 
 

 Note B.1 uplifts to specific allowances in accordance with pay increases 

   

1. Each department head, coordinator, and consultant shall receive an allowance (or a 

proportion thereof, consistent with his/her assigned responsibilities) as follows: 
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Date Department Head 

Effective July 1, 2013  $              3,762.65  

Effective September 1, 2014  $              3,837.90  

Effective January 1, 2015  $              3,885.88  

Effective May 1, 2016  $              3,903.36  

Effective July 1, 2016  $              3,942.40  

Effective May 1, 2017  $              3,942.40  

Effective July 1, 2017  $              3,962.11  

Effective May 1, 2018  $              4,001.73  

Effective July 1, 2018  $              4,021.74  

Effective May 1, 2019  $              4,061.96  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

  

2. Each district counselor shall receive an allowance as follows:  

Date District Counselor 

Effective July 1, 2013  $              5,014.17  

Effective September 1, 2014  $              5,114.45  

Effective January 1, 2015  $              5,178.38  

Effective May 1, 2016  $              5,201.69  

Effective July 1, 2016  $              5,253.70  

Effective May 1, 2017  $              5,253.70  

Effective July 1, 2017  $              5,279.97  

Effective May 1, 2018  $              5,332.77  

Effective July 1, 2018  $              5,359.44  

Effective May 1, 2019  $              5,413.03  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

3. Each district psychologist shall receive an allowance as follows: 

Date District Psychologist 

Effective July 1, 2013  $              6,745.85  

Effective September 1, 2014  $              6,880.77  

Effective January 1, 2015  $              6,966.78  

Effective May 1, 2016  $              6,998.13  

Effective July 1, 2016  $              7,068.11  

Effective May 1, 2017  $              7,068.11  

Effective July 1, 2017  $              7,103.45  

Effective May 1, 2018  $              7,174.48  

Effective July 1, 2018  $              7,210.36  

Effective May 1, 2019  $              7,282.46  
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

4. Each chef shall receive an allowance as follows: 

 

Date Chef 

Effective July 1, 2013  $              2,349.17  

Effective September 1, 2014  $              2,396.15  

Effective January 1, 2015  $              2,426.11  

Effective May 1, 2016  $              2,437.02  

Effective July 1, 2016  $              2,461.39  

Effective May 1, 2017  $              2,461.39  

Effective July 1, 2017  $              2,473.70  

Effective May 1, 2018  $              2,498.44  

Effective July 1, 2018  $              2,510.93  

Effective May 1, 2019  $              2,536.04  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

5. Each head teacher in an elementary school shall receive an allowance, plus multiples of 

the allowance for each teacher assigned. This allowance shall be adjusted as follows: 

 

 

Date Head Teacher 

Effective July 1, 2013  $              1,064.58  

Effective September 1, 2014  $              1,085.87  

Effective January 1, 2015  $              1,099.44  

Effective May 1, 2016  $              1,104.39  

Effective July 1, 2016  $              1,115.44  

Effective May 1, 2017  $              1,115.44  

Effective July 1, 2017  $              1,121.01  

Effective May 1, 2018  $              1,132.22  

Effective July 1, 2018  $              1,137.88  

Effective May 1, 2019  $              1,149.26  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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B.31: SALARY SCALES 
 

Effective July 1, 2013 – August 31, 2014 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         42,802   $      45,909   $      49,298   $      50,488  

1  $         44,872   $      48,537   $      52,128   $      53,351  

2  $         46,943   $      51,165   $      54,959   $      56,214  

3  $         49,014   $      53,793   $      57,789   $      59,076  

4  $         51,084   $      56,421   $      60,620   $      61,939  

5  $         53,155   $      59,048   $      63,450   $      64,802  

6  $         55,226   $      61,676   $      66,281   $      67,664  

7  $         57,296   $      64,304   $      69,111   $      70,527  

8  $         59,367   $      66,932   $      71,942   $      73,390  

9  $         61,437   $      69,560   $      74,773   $      76,252  

10  $         65,414   $      74,353   $      79,633   $      81,489  

 

 

 

Effective September 1, 2014 – December 31, 2014 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         45,769   $         49,508   $         53,171   $         54,418  

2  $         47,882   $         52,188   $         56,058   $         57,338  

3  $         49,994   $         54,869   $         58,945   $         60,258  

4  $         52,106   $         57,549   $         61,832   $         63,178  

5  $         54,218   $         60,229   $         64,719   $         66,098  

6  $         56,331   $         62,910   $         67,607   $         69,017  

7  $         58,442   $         65,590   $         70,493   $         71,938  

8  $         60,554   $         68,271   $         73,381   $         74,858  

9  $         62,666   $         70,951   $         76,268   $         77,777  

10  $         66,722   $         75,840   $         81,226   $         83,119  
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Effective January 1, 2015 – April 30, 2016 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,342   $         50,127   $         53,835   $         55,098  

2  $         48,480   $         52,841   $         56,759   $         58,055  

3  $         50,619   $         55,555   $         59,682   $         61,011  

4  $         52,757   $         58,269   $         62,605   $         63,968  

5  $         54,896   $         60,982   $         65,528   $         66,924  

6  $         57,035   $         63,696   $         68,452   $         69,880  

7  $         59,172   $         66,410   $         71,374   $         72,837  

8  $         61,311   $         69,124   $         74,298   $         75,794  

9  $         63,449   $         71,838   $         77,222   $         78,749  

10  $         67,556   $         76,788   $         82,241   $         84,158  

 

 

 

 

Effective May 1, 2016 – June 30, 2016 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         44,403   $         47,626   $         51,142   $         52,376  

1  $         46,550   $         50,352   $         54,077   $         55,346  

2  $         48,699   $         53,078   $         57,014   $         58,316  

3  $         50,847   $         55,805   $         59,950   $         61,285  

4  $         52,994   $         58,531   $         62,887   $         64,255  

5  $         55,143   $         61,256   $         65,823   $         67,225  

6  $         57,291   $         63,983   $         68,760   $         70,194  

7  $         59,439   $         66,709   $         71,696   $         73,165  

8  $         61,587   $         69,435   $         74,632   $         76,135  

9  $         63,735   $         72,161   $         77,569   $         79,104  

10  $         67,860   $         77,134   $         82,611   $         84,536  

 

 

 

 

 

 

 



____________________________________________________________________________________________ 

SD No. 37 (Delta) & Delta Teachers‘ Association 2013-2019Working Document August 25, 2016  Page 39 

Effective July 1, 2016 – April 30, 2017 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,618   $         55,900  

2  $         49,186   $         53,609   $         57,584   $         58,899  

3  $         51,355   $         56,363   $         60,550   $         61,898  

4  $         53,524   $         59,116   $         63,516   $         64,898  

5  $         55,694   $         61,869   $         66,481   $         67,898  

6  $         57,864   $         64,622   $         69,447   $         70,896  

7  $         60,033   $         67,376   $         72,413   $         73,896  

8  $         62,203   $         70,129   $         75,379   $         76,896  

9  $         64,372   $         72,883   $         78,345   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Effective May 1, 2017 – June 30, 2017 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,618   $         55,900  

2  $         49,186   $         53,609   $         57,584   $         58,899  

3  $         51,355   $         56,363   $         60,550   $         61,898  

4  $         53,524   $         59,116   $         63,516   $         64,898  

5  $         55,694   $         61,869   $         66,481   $         67,898  

6  $         57,864   $         64,622   $         69,447   $         70,896  

7  $         60,033   $         67,376   $         72,413   $         73,896  

8  $         62,203   $         70,129   $         75,379   $         76,896  

9  $         64,372   $         72,883   $         78,345   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective July 1, 2017 – April 30, 2017 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         45,071   $         48,343   $         51,911   $         53,164  

1  $         47,251   $         51,110   $         54,891   $         56,179  

2  $         49,431   $         53,877   $         57,872   $         59,194  

3  $         51,612   $         56,645   $         60,852   $         62,208  

4  $         53,792   $         59,412   $         63,833   $         65,222  

5  $         55,973   $         62,178   $         66,813   $         68,237  

6  $         58,154   $         64,945   $         69,795   $         71,251  

7  $         60,333   $         67,713   $         72,775   $         74,266  

8  $         62,514   $         70,480   $         75,756   $         77,280  

9  $         64,694   $         73,247   $         78,737   $         80,294  

10  $         68,882   $         78,294   $         83,854   $         85,809  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

 

Effective May 1, 2018 – June 30, 2018 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         45,522   $         48,826   $         52,430   $         53,696  

1  $         47,723   $         51,621   $         55,440   $         56,741  

2  $         49,926   $         54,416   $         58,451   $         59,786  

3  $         52,128   $         57,211   $         61,461   $         62,830  

4  $         54,330   $         60,006   $         64,472   $         65,875  

5  $         56,532   $         62,800   $         67,482   $         68,920  

6  $         58,735   $         65,595   $         70,493   $         71,963  

7  $         60,937   $         68,390   $         73,502   $         75,008  

8  $         63,139   $         71,185   $         76,513   $         78,053  

9  $         65,341   $         73,980   $         79,524   $         81,097  

10  $         69,570   $         79,077   $         84,693   $         86,667  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         45,749   $         49,070   $         52,693   $         53,965  

1  $         47,962   $         51,879   $         55,717   $         57,025  

2  $         50,175   $         54,688   $         58,743   $         60,085  

3  $         52,389   $         57,497   $         61,768   $         63,144  

4  $         54,602   $         60,306   $         64,794   $         66,204  

5  $         56,815   $         63,114   $         67,819   $         69,264  

6  $         59,029   $         65,923   $         70,845   $         72,323  

7  $         61,241   $         68,732   $         73,870   $         75,383  

8  $         63,455   $         71,541   $         76,896   $         78,443  

9  $         65,667   $         74,350   $         79,922   $         81,503  

10  $         69,918   $         79,473   $         85,116   $         87,100  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

 

Effective May 1, 2019 – June 30, 2019 

 

   

Prov Cat 5+ TQS 6 

Step Cat 4 Cat 5 Cat 6 Cat 6+ 

          

0  $         46,207   $         49,561   $         53,219   $         54,504  

1  $         48,441   $         52,398   $         56,275   $         57,595  

2  $         50,677   $         55,235   $         59,331   $         60,686  

3  $         52,913   $         58,072   $         62,386   $         63,775  

4  $         55,148   $         60,909   $         65,442   $         66,866  

5  $         57,383   $         63,745   $         68,497   $         69,957  

6  $         59,619   $         66,582   $         71,553   $         73,046  

7  $         61,854   $         69,419   $         74,609   $         76,137  

8  $         64,089   $         72,256   $         77,665   $         79,228  

9  $         66,324   $         75,093   $         80,721   $         82,318  

10  $         70,617   $         80,268   $         85,968   $         87,971  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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B.32: GROUP BENEFIT PLAN 
 

1. Medical Services Plan 

 

  The Board agrees to pay 60% of the premiums of the Medical Services Plan of B.C. for 

employees and dependents in accordance with the by-laws of the Medical Services 

Commission. 

 

2. Extended Health Benefits 

 

 The Board agrees to pay 100% of the premiums of the Provincial Extended Health Benefit 

Plan.  

 

3. Group Life Insurance 

 

 a. The Board agrees to pay 60% of premiums for Group Life Insurance Plan for 

employees ($100,000/employee). 

 

 b. Participation is compulsory for all teachers. 

 

 c. The Board agrees to implement an Optional Group Life Insurance Plan to provide up 

to an additional $200,000, at no cost to the Board. 

 

4. Dental Plan 

 

 a. The Board agrees to maintain a dental plan for employees and their dependents.  

Dental coverage will be extended to include dependent children up to age twenty-one 

(21), and dependent children up to age twenty-five (25), provided they are full-time 

students.   

 b. Participation in the Plan is compulsory.  Payment by the Plan is to be 100% Plan A, 

60% Plan B, 50% Plan C.  Effective July 1, 2015, Plan C coverage and lifetime limit 

are per the provincial minimums. The Board shall pay 100% or the premium costs. 

 

5. Salary Continuance Plan 

 

 a. Participation is compulsory in the Salary Continuance Plan for employees hired after 

01 January 1973.  The full cost of the Plan shall be borne by each employee. 

 

 b. All terms and conditions of the Plan are governed by the Master Policy issued by the 

underwriter.  The Board shall not be liable as a result of a claim arising between the 

employee and the insurer. 

 

 c. The Board agrees to pay 50% premium costs of medical, extended health, group life 

and dental when a teacher is ill and drawing benefits under the B.C.T.F. plan to a 

maximum of twenty-four (24) calendar months from expiry of sick leave. 
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6. Part-time Employees 

 

 a. Subject to the terms of the individual benefit plans, part-time employees employed 

50% or more shall be entitled to the benefit provisions of the Article in the same 

manner as full-time employees.  Part-time employees employed less than half-time 

shall not be entitled to benefits. 

 

7. Pensionable Service 

 

 a. The Board recognizes that where, for any day a teacher is on an authorized leave of 

absence, that day will be confirmed as a pensionable service day, provided that the 

leave qualifies as such pursuant to the Teachers' Pension Act. 

 

Note: See also B.11 Benefits.  

 

B.33: WORKERS’ COMPENSATION 
 

1. Where an employee suffers from a disease or illness or incurs personal injury (which 

disease, illness or injury is hereinafter called the "disability") and the employee is entitled to 

compensation under the Workers' Compensation Act, the employee shall not be required to 

use his or her sick leave credits for time lost, during the first twelve (12) months, by reason 

of any such disability. 

 

2. All monies received by the employee by way of compensation for loss of salary under the 

said Act shall be paid to the Board.  In return, the Board shall pay the employee full salary, 

subject to a time limitation of twelve (12) months. 

 

3. After the twelve-month limitation, the salary paid to the employee shall be charged against 

the employee's accumulated sick leave credits on a proportionate basis. 

 

4. Compensation does not include a disability pension or other final settlement award arising 

from such disability.  Compensation means periodic payments during the period of 

temporary disablement. 

 

B.34: DISABILITIES NOT COVERED BY WORKERS’ COMPENSATION 
 

1. Where an employee is paid by the Board while absent by reason of any disability other than 

one for which the employee would be entitled to receive Workers' Compensation benefits, 

and the employee subsequently recovers such compensation or any part thereof from any 

source, then the employee shall pay such recovered amount to the Board which shall credit 

the employee with the number of days of sick leave credits proportionate to the amount 

received by the Board. 
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B.35: EMPLOYEE ASSISTANCE PROGRAM 
 

1. The Board and the Union shall jointly operate an Employee and Family Assistance Program.  

The Board shall provide funding of 50% per cent of the cost of the program with a 

maximum cost to the Board of $15,000 per annum. 
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SECTION C EMPLOYMENT RIGHTS 
 
 

C.1: RESIGNATION 
 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 

unreasonably denied. 
 

2. The employer shall provide the local with a copy of any notice of resignation when it is received. 

 

C.2: SENIORITY 
1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

Note:  Refer also to Article C.22.1 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

Note:  Refer also to Article C.22.3. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

c.  
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i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

d. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

Note: Refer also to Article C.22.2 

4. Term/Temporary Teachers (in school districts where service as a term/temporary teacher 

was not previously included in the definition/accumulation of seniority.) 

Effective July 1, 2006, an employee on a temporary or term contract shall accumulate 

seniority for all days of service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article.  

 

LOCAL PROVISIONS 

 

C.3: EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 
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C.4: TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

C.21: PRINCIPLE OF SECURITY 
 

1. The Board and the Union agree that increased length of professional service in the 

employment of the Board entitles all employees covered by this Agreement to 

commensurate increase in security of employment. 

 

C.22: DEFINITION OF SENIORITY 
 

1. In this Agreement, "seniority" means an employee's aggregate length of service in the 

employment of the Board, inclusive of service under term contract, teaching-on-call 

pursuant to C.22.2 and C.22.4, and part-time teaching.  For the purposes of calculating 

length of service, part-time teaching shall be credited fully as if it were full-time service.   

  Note:  Refer also to Article C.2.1 

 

2.  Effective January 1, 1993 a teacher-teaching-on-call shall gain one day of service 

recognition for each day worked.  A teacher-teaching-on-call shall acquire one year of 

service recognition when one hundred and sixty (160) days of service have been 

accumulated.  Provided there is no break in service in excess of seven (7) years 

continuous service, a teacher-teaching-on-call who secures a continuing position shall 

have the service recognition attained since January 1, 1993 credited as seniority to a 

maximum of five (5) years. 

 

  Note:  Refer also to Article C.2.3 

 

3. In addition to the provisions of C.22.1 and C.22.2, the seniority for an employee on a 

continuing contract shall include seniority ported in accordance with PCA Article C.2.2 

provided that in no case, shall an employee be credited with more than one (1) year of 

seniority for any school year.   

 

Note: Refer also to Article C.2.2 

 

4. When the seniority of two (2) or more employees is equal pursuant to Articles C.22.1, 

C.22.2 and C.22.3, the employee with the greatest continuous present employment with 

the Board shall be deemed to have the greatest seniority. 



____________________________________________________________________________________________ 

SD No. 37 (Delta) & Delta Teachers‘ Association 2013-2019Working Document August 25, 2016  Page 48 

 

5. When the seniority of two (2) or more employees is equal pursuant to Article C.22.4, the 

employee with the greatest number of days of on-call teaching with the Board prior to 

appointment on continuing contract shall be deemed to have the greatest seniority. 

 

6. When the seniority of two (2) or more employees is equal pursuant to Article C.22.5, the 

employee with the greatest aggregate length of service with another school authority 

(recognized for salary experience purposes in this Agreement) shall be deemed to have 

the greatest seniority. 

 

7. When the seniority of two (2) or more employees is equal pursuant to Article C.22.6, the 

employee with the earliest application for employment with the Board shall be deemed to 

have the greatest seniority. 

 

8. For the purposes of this Article, the following leaves of absence shall count toward 

aggregate length of service with the Board: 

 

 a. maternity leave and/or parental leave pursuant to the Employment Standards Act; 

 b. service as D.T.A. President; 

 c. service with the B.C.T.F. or C.T.F.; 

 d. service with the Department of National Defense; 

 e. exchange teaching; 

 f. secondment; 

 g. parenthood leave; 

 h. approved educational leave; 

 i. service as an M.L.A. or M.P.; 

 j. compassionate care leave (Article G.2);     

 k. all other approved leaves of absence (including long-term sick leave). 

 

9. For the purposes of this Article, continuity of service shall be deemed not to have been 

broken by resignation for purposes of maternity followed by re-engagement within a 

period of three (3) years, or by termination and re-engagement pursuant to this Article. 

 

C.23: SENIORITY LIST 
 

1. The Board shall, by October 14 of each year, forward to the Union a list of all continuing 

employees covered by this agreement, in order of seniority, calculated according to 

Article C.22 (Definition of Seniority), setting out the length of seniority as of September 

1 of that year. 

 

2. Teacher Teaching on Call Service Recognition 

  The Board shall, no later than November 1 of each year, forward to the Union a list of all 

teachers-teaching-on-call covered by this agreement, in order of length of service, 

calculated according to Article C.2.3 b (Definition of Seniority), setting out the length of 

service as of September 1 of that year. 

 

  Note:  Refer also to Article C.2 
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C.24: DISMISSAL AND DISCIPLINE FOR MISCONDUCT; JUST AND 

REASONABLE CAUSE; DUE PROCESS 
 

1. The Board shall not discipline nor dismiss any employee bound by this Agreement save 

and except for just and reasonable cause. 

 

2. Where an employee is under investigation by the Board for any cause, the employee and 

the Union shall be advised in writing of that fact and of the particulars of any allegations 

immediately unless substantial grounds exist for concluding that such notification would 

prejudice the investigation, and in any event shall be notified of those matters at the 

earliest reasonable time and before any action is taken by the Board, and the employee 

shall be advised of the right to be accompanied by a representative of the Union at any 

meeting in connection with such investigation. 

 

3. Unless the Union waives the right to such meeting, the Board shall not discipline (other 

than a suspension to which Section 15(5) of the School Act reasonably applies) nor 

dismiss any person bound by this Agreement unless it has, prior to considering such 

action, held a meeting of the Board with the employee entitled to be present, in respect of 

which: 

 

 a. the employee and the Union shall be given not less than seventy-two (72) hours' 

notice; 

 b. at the time such notice is given, the employee and the Union shall be given a full 

and complete statement in writing of the grounds for the contemplated action and 

all documents that will be considered at the meeting; 

 

 c. the Union on behalf of the teacher may file a written reply to the allegations prior 

to the meeting; 

 

 d. at such meeting the employee shall be accompanied by representatives and/or 

advocate appointed by the Union, and they shall be entitled to hear all the 

evidence presented to the Board, to receive copies of all documents placed before 

the Board and to question any person presenting evidence to the Board; 

 

 e. the decision of the Board shall contain a full and complete statement of the 

grounds for the decision. 

 

4. Where an employee is suspended under Section 15(5), the Board shall, prior to taking 

further action under Section 15(7), hold a meeting in accordance with the foregoing 

provisions, unless the right to such meeting is waived by the Union. 

 

5. The Board shall not release to the media or the public information in respect of the 

discipline or dismissal of an employee except as agreed by the Union or by joint release 

agreed upon by the Board and the Union. 
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6. Notwithstanding Article A.6 (Grievance Procedure) where an employee has been 

dismissed, the Union shall have the option of referring a grievance regarding the 

dismissal directly to arbitration provided for in that article. 

 

7. At an arbitration in respect of the discipline or dismissal of an employee, no material of a 

disciplinary nature from the employee's file may be presented unless the material was 

brought to the employee's attention at the time it was placed on file, and no material 

which has been removed from the file pursuant to Article E.31 (Personnel Files) may be 

presented. 

 

8. Where an employee has been suspended on grounds set out in Section 15(4) of the School 

Act, the employee shall be reinstated with full pay for the period of such suspension, 

unless on the final disposition of the matter, the employee is convicted of the offense 

charged. 

 

C.25: DEFINITION OF QUALIFICATIONS 
 

1. In this Article, "necessary qualifications" in respect of a teaching position means a 

reasonable expectation based on the whole of the teacher's: 

 

 a. certification; 

 b. pre and in-service training relevant to the position; 

 c. relevant teaching or work experience; 

 d. record of teaching accomplishment and demonstrated skills; 

 e. formal education at the university level; 

 f. evidence of ability to perform the duties of the position; 

that the teacher will be able to perform the professional responsibilities of the position in 

a satisfactory manner. 

 

2. Should any question be raised by the teacher and the Union as to whether a teacher does 

have or does not have the necessary qualifications for a particular teaching position, the 

question shall be referred to the Grievance Procedure in Article A.6, beginning at the 

Joint Committee stage. 

 

C.26: LAYOFF RIGHTS 
 

1. When, for educational or budgetary reasons, or in the case of the adult education 

program, for insufficient enrolment or program cancellation, the Board determines that it 

is necessary to reduce the number of teachers employed by the Board, the teachers to be 

retained shall be those who have the greatest seniority, provided that they possess the 

necessary qualifications for the positions available as defined in Article C.25 (Definition 

of Qualifications). 

 

2. Provided that they have more seniority, when teachers are advised that they are not to be 

retained pursuant to Article C.26.1 above, they may within seven (7) days, notify the 

Board that they claim another position which is being held by the most junior teacher for 

which they have the qualifications pursuant to Article C.25 (Definition of Qualifications). 
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3. The Board shall give each teacher it intends to terminate pursuant to this Article no less 

than thirty (30) days' notice in writing, such notice to be effective at the end of a school 

term, and to contain the reason for termination, and a list of the teaching positions, if any, 

in respect of which the Board proposes to retain a teacher with less seniority.  The Board 

shall concurrently forward a copy of such notice to the Union.  Where, due to a leave of 

absence, a position is filled for a period ending at a time other than the end of a school 

term, termination notice shall be effective at the end of that period.  The effective date of 

layoff of a teacher in the adult education program shall be at the conclusion of the 30 day 

notice period and not at the end of a school term. 

 

C.27: RECALL RIGHTS 
 

1. When a position on the teaching staff of the District becomes available, the Board shall, 

notwithstanding any other provision of this Agreement, first offer re-engagement to the 

teacher who has the most seniority among those terminated pursuant to the Agreement, 

provided that the teacher possesses the necessary qualifications as defined in Article C.25 

(Definition of Qualifications) for the available position.  If that teacher declines the offer, the 

position shall be offered to the teacher with the next greatest seniority and the necessary 

qualifications, and the process shall be repeated until the position is filled.  All positions 

shall be filled in this manner while there are remaining teachers who have right of re-

engagement pursuant to this section. 

 

2. It is the responsibility of each teacher to maintain a current telephone number and mailing 

address with the Board at all times.  The Board will contact personally the teacher to be 

offered re-engagement by telephone and/or in writing at the mailing address last provided by 

the employee. 

 

3. A teacher who is offered re-engagement pursuant to Article C.27, shall inform the Board 

whether or not the offer is accepted within one (1) week of the receipt of such offer. 

 

4. The Board shall allow ten (10) days from acceptance of an offer under Article C.27 for the 

teacher to commence teaching duties; the Board and the teacher may mutually agree to 

extend this time limit.  The Board may employ a teacher-teaching-on-call for the position 

until the teacher accepting the position is available. 

 

5. A teacher's right to re-engagement under this Article is lost if: 

 

 a. a continuing teacher elects to receive severance pay under Article C.28 (Severance 

Pay) of this Agreement; 

 

 b. the teacher refuses to accept two (2) offers of positions of equal or greater percentage 

of time for which that employee has the necessary qualifications; 

 

 c. the teacher accepts a continuing position with another school district. 
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6. The right to re-engagement shall equal the total length of employment as a continuing 

teacher with the district or one (1) year, whichever is greater. 

 

7. A teacher re-engaged pursuant to this Article shall be entitled to all sick leave credit 

accumulated at the date of termination. 

 

8. A teacher who retains rights of re-engagement pursuant to Article C.27 shall be entitled, if 

otherwise eligible, to maintain participation in all benefits provided in this agreement.  

Payment of full cost of such premiums, as agreed to in this Agreement, for the first month 

shall be paid by the Board and thereafter by the employee, subject to the approval of the 

insurance carrier. 

 

C.28: SEVERANCE PAY 
 

1. A continuing teacher who has one (1) or more years of continuous employment and who is 

terminated, save and except a continuing teacher who is terminated or dismissed pursuant to 

Article C.24 (Dismissal and Discipline for Misconduct; Just and Reasonable Cause; Due 

Process) and Section 15 of the School Act, may elect to receive severance pay at any time 

during the first twelve (12) months following termination. 

 

2. Severance pay shall be calculated at the rate of five (5) per cent of one (1) year's salary for 

each year of service to a maximum of two (2) years salary.  Salary on which severance pay 

is calculated shall be based on the teacher's salary at the time of his/her termination. 

 

3. The employee may choose to receive severance pay: 

 

 a. in one lump sum within thirty (30) days of termination; or 

 

 b. in monthly instalments of ten (10) per cent of the total amount payable, commencing 

at the next regular employee pay period. 

 

4. A teacher who has elected to receive severance pay and who is subsequently rehired by the 

Board, shall retain any severance payment received.  In such case, the calculation of years of 

service shall commence with the date of rehire. 

 

C.29: RETRAINING 
 

1. Upon written request within twelve (12) months of the receipt of notice of termination under 

Article C.26 (Layoff Rights), an employee shall be entitled to extend the provisions of re-

engagement for the purpose of retraining for another teaching position in the school district.  

In the event that the employee elects to retrain pursuant to this Article, the Board shall 

amend the date of the termination notice to coincide with the period of the leave granted, or 

of any extension thereof.  All such leave shall not count towards aggregate length of service 

with the Board. 

 

2. The employee, after retraining, shall be entitled to rights of re-engagement as specified in 

Article C.27 (Recall Rights). 
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C.30: PART-TIME EMPLOYEES’ EMPLOYMENT RIGHTS 
 

1. Part-time employees are employees employed on the equivalent of less than an annual full-

time basis.  They shall be paid salary and earn sick leave pro-rated in proportion to the time 

employed (FTE) by the Board. 

 

2. Fractions of less than .4 FTE will be granted to employees only where annual school 

program organization and effective staff deployment permit. 

 

3. An employee with a full-time appointment may, without prejudice to that appointment, 

request a part-time assignment for a year or less.  A request for a part-time assignment shall 

not be unreasonably denied.  The change shall be granted through a leave-of-absence 

without pay. 

 

4. At the end of the leave-of-absence, the teacher shall revert to a full-time continuing 

appointment unless the part-time assignment is renewed. 

 

5. Two (2) employees may apply for a job-sharing assignment in respect of a specific full-time 

position.  The request shall not be unreasonably denied.  In the absence of one (1) of the job-

sharing partners, the remaining partner shall, except in extenuating circumstances, assume 

full-time teaching duties and shall be paid on scale. 

 

6. Employees hired to the district on a part-time contract basis shall, after one (1) year 

aggregate service, be considered an employee who has moved from full-time employment to 

a part-time position. 

 

7. An employee who moves from full-time employment to a part-time assignment shall be 

considered to be on leave so that they may purchase pensionable service to provide for a full 

year's pension credit. 
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SECTION D WORKING CONDITIONS 
 

 

D.1: Deliberately left blank.  Removed by legislation. 
 

D.2: Deliberately left blank.  Removed by legislation. 
 

D.3: ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 
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d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

D.4:  PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement.  

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

 

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

 Note:  Refer also to Article D.23 

 

D.5:   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 
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5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

LOCAL PROVISIONS 

 

D.21: REGULAR WORK YEAR FOR EMPLOYEES 
 

1. The annual salary established for employees covered by this Agreement, shall be payable 

in respect of the employee's regular work year. 

 

2. Pursuant to the Standard School Calendar established by legislation and regulation, the 

regular work year shall be scheduled between the first Tuesday after Labour Day and the 

last Friday in June of the subsequent year, excluding Saturdays, Sundays, Statutory 

Holidays, Winter Break and Spring Break.  If the last Friday in June falls on or before 

June 25 the regular work year will end on June 30. 

 

3. There shall be no fewer than five (5) non-instructional days for professional development.  

Upon request from the Union, one (1) of the five (5) days shall be used for a district-wide 

professional day. 
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4. The Board shall provide two (2) afternoon non-instructional sessions to allow for 

Parent/Teacher Conferences and two (2) afternoon non-instructional sessions to allow for 

assessment/evaluation and/or the designing of educational programs. 

 

5. Professional development at the school level will be developed collegially by 

Administration and school staff. 

6. The last day of the school year will continue to be a day made available for necessary 

year-end administration.  Students shall not be in session.  It is not to be considered on the 

non-instructional days described in D.21.3 or D.21.4 above. 

 

7. The first day of Winter Break shall be on the Monday preceding December 26.  Schools 

shall reopen on the Monday following January 1 unless January 1 is a Saturday or 

Sunday, in which case schools shall reopen on the following Tuesday. 

 

8. The first day of the Spring Break shall be the third Monday in March. Schools shall 

reopen on the fourth Monday in March.  If the fourth Monday in March is Easter 

Monday, schools shall reopen on the Wednesday, following the fourth Monday in March.  

 

9. Any work performed by employees covered by this Agreement beyond the employee's 

work year, shall be voluntary. 

 

D.21A:     REGULAR WORK YEAR FOR ADULT EDUCATION EMPLOYEES 
 

1. The annual salary based on category and experience provisions for adult education 

employees shall be payable based on the employee‘s hours of work during the work year. 

 

2. An adult education employee shall be assigned hours of instruction based on course and 

program schedules. 

 

3. A full-time adult education teacher position shall be based on 1,000 hours of instruction 

during a work year. 

 

4. Professional development for adult education teachers will be developed collegially by 

Administration and adult education staff. 

 

5. Any work performed by employees covered by this Agreement beyond the employee‘s 

work year, shall be voluntary. 

 

D.22: INSTRUCTIONAL TIME 
  

1. The instructional time shall be twenty-five (25) hours per week for full-time elementary 

teachers and twenty-seven and a half (27.5) hours per week for full-time secondary 

teachers. 

 

2. The instructional time for part-time teachers shall be pro-rated. 
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3. In an elementary school, the duration of the school day shall not exceed six (6) hours 

inclusive of: 

 

 a. instructional time not to exceed five (5) hours inclusive of fifteen (15) minutes of 

recess; 

 

 b. a regular noon intermission. 

 

4. In a secondary school, the duration of the school day shall not exceed six (6) hours and 

thirty (30) minutes inclusive of: 

 

 a. instructional time not to exceed five (5) hours and thirty (30) minutes inclusive of 

homeroom and time for students to change classrooms; 

 

 b. a regular noon intermission. 

 

5. Part-time assignment in secondary schools shall be scheduled in consecutive teaching 

blocks. 

 

6. Articles D.22.1 to D.22.5, inclusive, will not apply to adult education teachers. 

 

D.23: PREPARATION TIME 
 

1. Full-time secondary teachers shall be entitled to 12.5% of total assigned time for purposes 

of preparation. 

 

2. Full-time elementary teachers assigned to classroom instruction shall be entitled to 90 

minutes of total assigned time for purposes of preparation.   

 

3. Part-time teachers of no less than .5 FTE assigned time shall be pro-rated for purposes of 

preparation. 

 

4. Articles D.23.1 to D.23.3, inclusive, will not apply to adult education teachers. 

  

 Note:  Refer also to Article D.4 

 

D.24: SUPERVISION DUTIES 
 

1. No employee covered by this Agreement shall be required to perform supervision duties 

during the school's regularly scheduled lunch period. 

 

2. The maximum supervision duty which may be required of any employee covered by this 

Agreement shall be fifteen (15) minutes per week where supervision duties at that school 

were normally and regularly assigned prior to the coming into effect of this Article (July 

1, 1990). 
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D.25: EXTRA-CURRICULAR ACTIVITIES 
 

1. Teachers recognize and support extra-curricular activities as an integral part of the life of 

the school. 

 

2. In this Agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school. 

 

3. The parties agree that the participation in extra-curricular activities is voluntary. 

 

4. Extra-curricular activities shall not form any part of a job description, posting or 

evaluation of a teacher. 

 

5. While involved in extra-curricular school or district activities, teachers are considered to 

be acting in the employ of the Board and as such, are eligible for coverage by the Board's 

insurance. 

 

D.26: STAFF MEETINGS 
 

1. Except for emergencies or extraordinary circumstances, schools will limit staff meetings 

to one (1) per month. 

 

2. At least seven (7) days' notice of regular monthly staff meetings shall be given. 

 

3. When possible, agenda items will be circulated seven (7) days before the meeting. 

 

4. All staff members shall have the right to place items on the agenda. 

 

5. Written minutes of staff meetings shall be kept and circulated to all staff members. 

 

6. All staff meetings shall be held no earlier than one (1) hour before the commencement of 

school and no later than two (2) hours after the end of the instructional day, during the 

normal instructional week, but not normally during recess or lunch hour unless by mutual 

agreement. 

 

7. Attendance at staff meetings held before the day after Labour Day and after the last 

school day in June shall not be mandatory. 

 

8. When a staff meeting is called at a time when a part-time teacher is not on duty, that 

teacher shall not be required to attend the staff meeting. It is the teacher's responsibility to 

apprise him/herself of the staff meeting agenda and the decisions made. 

 

D.27: HOME EDUCATION 
 

1. Educational services that may be required for home education students (as defined in School 

Act Division 4 (12 & 13), Regulation Section (3)), shall be provided by members of the 

bargaining unit. 
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D.28: BEGINNING TEACHERS 
 

1. Beginning teachers shall be provided with specific teaching conditions to help them in their 

adjustment to teaching.  The specific conditions shall include, but not be limited to a 

teaching assignment wherein: 

 

 a. the most demanding classes are not their responsibility, and 

 

 b. the number of subject preparations are kept to a minimum. 

 

2. The Board and Union shall jointly design mentoring and induction programs. 

 

D.29: STAFF ORIENTATION 
 

1. All employees new to the district shall receive no later than ninety (90) days after 

commencing duties, an orientation provided by the Board and the Union. 

 

2. The orientation shall acquaint employees with the basic operation of the school district and 

the school as well as the rights and responsibilities of the Collective Agreement. 

 

3. The Board will provide release time for employees new to the district in support of their 

adjustment to the district. 

 

D.30: FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 

1. When a teacher has been falsely accused of child abuse or sexual misconduct, the 

 Board will assist the teacher by: 

 

a. Working with the teacher to develop a plan which facilitates a smooth return to the 

teaching profession; 

 

b. Providing additional funding to the Employee and Family Assistance Program to 

ensure availability of counselling assistance to the employee and the employee‘s 

family; 

 

c. Providing, upon request by the employee, available factual information to parents 

and students. 

 

D.31: HEALTH AND SAFETY COMMITTEE 
 

1. The Union and the Board agree that no employee should be required to work in an 

environment which is hazardous to health or which puts safety into question. 

 

2. A District Health and Safety Committee shall be established by the Board. 
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3. The Committee shall have joint representation with equal numbers of Union and Board 

representatives. 

 

4. The Committee shall: 

 

 a. be responsible in ensuring that the district is in compliance with all W.C.B. 

regulations; 

 

 b. promote safety; 

 

 c. consider recommendations and propose implementation where warranted. 

 

5. Committee minutes shall be forwarded promptly to the Union and the Board. 

 

D.32: FIRST AID ATTENDANT 
 

1. The Board agrees to designate a first aid attendant for each school. 

 

2. A designated first aid attendant shall hold or be in training for a recognized first aid 

certificate. 

 

3. The Board shall reimburse employees for course fees associated with the completion of any 

recognized first aid certificate.  This may include any resits necessary for successful 

completion of requirements. 

 

4. All work sites with fifty (50) or more employees will have up to two (2) designated 

industrial first aid attendants.  Secondary schools with less than fifty (50) employees will 

have one (1) designated industrial first aid attendant.  These attendants shall be compensated 

in the amount of $1020/year. [Note B.1.2 for compensation increases]  This allowance shall 

be adjusted as follows: 

 

Date 
Designated Industrial First 

Aid Attendant 

Effective July 1, 2013  $              1,148.41  

Effective September 1, 2014  $              1,171.38  

Effective January 1, 2015  $              1,186.02  

Effective May 1, 2016  $              1,191.36  

Effective July 1, 2016  $              1,203.27  

Effective May 1, 2017  $              1,203.27  

Effective July 1, 2017  $              1,209.29  

Effective May 1, 2018  $              1,221.38  

Effective July 1, 2018  $              1,227.49  

Effective May 1, 2019  $              1,239.76  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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5. All other work sites will have a designated attendant with minimum certification of Safety 

Oriented First Aid (S.O.F.A.).  These attendants shall be compensated in the amount of 

$255/year.  [Note B.1.2 for compensation increases].  This allowance shall be adjusted as 

follows: 

 

Date 
Designated Safety 
Oriented First Aid 

Attendant 

Effective July 1, 2013  $                  287.11  

Effective September 1, 2014  $                  292.85  

Effective January 1, 2015  $                  296.51  

Effective May 1, 2016  $                  297.85  

Effective July 1, 2016  $                  300.83  

Effective May 1, 2017  $                  300.83  

Effective July 1, 2017  $                  302.33  

Effective May 1, 2018  $                  305.35  

Effective July 1, 2018  $                  306.88  

Effective May 1, 2019  $                  309.95  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

D.33: AVAILABILITY OF TEACHERS-TEACHING-ON-CALL  
   

1. When a teacher with instructional duties is absent from a school, the Board shall employ a 

teacher-teaching-on-call to replace that teacher upon being informed of such absence. 

 

2. Except in an emergency, teachers, excluding teachers-teaching-on-call, shall not be required 

to: 

 

 a. perform the instructional duties of a teacher who is absent; 

 

 b. supervise the students of a teacher who is absent. 

 

D.34: SCHOOL ACT APPEALS 
 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) and 

the Board By-law of a decision of an employee covered by this Agreement, or in connection 

with or affecting such an employee: 

 

 a. the employee and the Union shall immediately be notified of the appeal, and shall be 

entitled to receive all documents relating to the appeal; 

 

 b. the employee shall be entitled to attend any meeting that is part of the appeal process 

where the appellant is present and shall have the right to representation by the Union; 



____________________________________________________________________________________________ 

SD No. 37 (Delta) & Delta Teachers‘ Association 2013-2019Working Document August 25, 2016  Page 63 

and 

 

 c. the employee shall have the opportunity to provide a written reply to any allegations 

contained in the appeal. 

 

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

 

3. No decision or By-law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

Agreement, or deprive the employee of any right, benefit or process otherwise provided by 

law. 

 

D.35: Intentionally Left Blank 

 

D.36: Intentionally Left Blank 

 

D.37: Intentionally Left Blank 

 

D.38: Intentionally Left Blank 
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SECTION E PERSONNEL PRACTICES 
 

 

E.1 :  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

E.2: HARASSMENT/SEXUAL HARASSMENT 

 

1. General 

 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  

 

2. Definitions 

 

a. Harassment includes: 

 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 

 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 
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b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 

 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  
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iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 

 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 
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viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

LOCAL PROVISIONS 

 

E.21: NON-RACIST ENVIRONMENT 
 

1. The Board and the Union do not condone and will not tolerate written or verbal expressions 

of racism. 

 

2. A Human rights Committee, composed of equal numbers of Board and Union 

representatives shall: 

 

 a. encourage the continuing review of all prospective learning materials for racial or 

any discriminatory bias; 

 

 b. Investigate any written allegation that material is racist, offensive, or discriminatory 

and report the results of their investigation to the Superintendent and the President of 

the Union on race relations and employment equity.  

 

E.22: NO DISCRIMINATION 
 

1. The Board and the Union endorse the provisions of the Human Rights Act of British 

Columbia that address the issues of employment discrimination. 

 

2. No applicant for a position nor any employee covered by this agreement shall be 

discriminated against on the basis of race, colour, creed, age, physical handicap, sex or 

sexual orientation, religious or political affiliation, national origin, marital status, or whether 

he/she has children. 

 

3. No employee shall suffer any form of discipline, harassment or discrimination by the Board 

or any of its representatives as a result of having filed a grievance or having taken part in any 

proceedings under the grievance procedure or because he/she is participating in the activities 

of the association, carrying out duties as representative of the association, or involved in any 

procedure to interpret or enforce the provisions of the collective agreement. 

 

E.23: APPOINTMENT OF TEACHERS 
 

1. a. All teachers appointed to the teaching staff of the district shall be appointed on a 

continuing contract of employment except for teachers-teaching-on-call.  Term 

teachers employed in the District will be converted retroactively to continuing 

appointment if they have accumulated an aggregate service of more than one year on 

term contract. 
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 b. Continuing teachers in their first year of employment with the Board shall be 

evaluated according to the procedure outlined in the Letter of Understanding H.2 

(Evaluation of Teachers in their First Year of Employment with the Board) attached 

to the Collective Agreement. 

 

 c. A long-term teacher-teaching-on-call shall be converted to a continuing contract after 

eighty (80) teaching days in one assignment. 

 

E.23A:    APPOINTMENT OF ADULT EDUCATION TEACHERS 
 

1. Commencing September 1, 1998, all adult education teachers shall be appointed on term 

contracts. 

 

2. An adult education teacher who is reappointed after September 1, 1998 to the same 

course or program in the next school year shall be appointed on a continuing contract 

provided that there is a reasonable expectation that the course or program will continue to 

be offered in the next subsequent year.  The continuing appointment shall be for the FTE 

equivalent of the course or program. 

 

3. Notwithstanding Article E.23A.2 the Board may maintain the maximum continuing 

appointments in adult education at or below 80% of the FTE positions in adult education 

programs.  No adult education teacher shall lose his or her continuing appointment by 

virtue of this provision. 

E.24: OFFER OF APPOINTMENT TO THE DISTRICT 
 

1. All prospective teachers will be advised that offers of appointment shall be made verbally 

by the Superintendent or his/her designate.  Such offers shall be binding. 

 

2. Following a verbal offer of appointment to the district, the Board shall confirm such an 

offer in writing or by FAX or email within two (2) business days. 

 

3. Upon receipt of an offer, the teacher shall have up to two (2) business days in which to 

respond. 

 

E.25: POSITIONS AND ASSIGNMENT 
 

1. School staffs are encouraged to establish a collegial process for determining the timetable 

and staff assignments for the next school year. Prior to May 31, the staff committee will 

meet with the Principal of the school to discuss and review the timetable and staff 

assignments for the next school year. 

 

2. Assignment within the school shall be based on consideration of the following factors:  

seniority, qualifications, training, experience, and personal preference of the teacher, and 

shall not be used for disciplinary purposes. 

 

3. a. When filling vacant positions in a school, continuing teachers currently on that 

staff who are qualified as per Article B.25 (Definition of Qualifications) and who 
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hold necessary qualifications which are valid, shall be offered internal 

reassignments prior  to the position being posted.  Time allotted to the process of 

internal reassignment shall not exceed ten (10) school days. 

 

 b. Where a change in staffing allocation would result in a change to a teacher's 

assignment, that teacher shall be offered part-time or full-time internal 

reassignment, provided the teacher is qualified. 

 

4. A teacher who is not satisfied with a proposed assignment may appeal his/her assignment 

to the Principal.  If this does not resolve the matter, he/she may direct the concern to the 

Staff Committee.  The Committee may, after hearing the Principal, teacher and other 

teachers directly affected by any proposed alternative assignment, recommend to the 

Principal that the teacher's assignment be changed. 

 

E.25A:    POSITIONS AND ASSIGNMENTS IN ADULT EDUCATION PROGRAMS 
 

1. Adult education teachers with continuing appointments shall continue with the 

assignment for which the continuing appointment has been made. 

 

2. The Board may reassign adult education teachers as required in order to fulfill the 

contractual obligations of the continuing appointment. 

 

3. The Board shall designate a minimum of 60% of the adult education courses or programs 

as continuing (core) courses or programs. 

 

4. The designation process referred to in E.25A.3 shall occur prior to each course offering to 

the public. 

 

5. The continuing (core) courses or programs shall first be filled by teachers with continuing 

appointments. 

 

6. Any vacancies that remain after assignments to continuing appointment teachers are 

completed shall be offered, based on seniority and qualifications, to part-time continuing 

appointment teachers who have indicated a preference to increase their teaching 

assignment provided that there are no scheduling conflicts with the assignment. 

 

7. Notwithstanding Article E.23A.3, when a course or program is offered and accepted 

pursuant to the terms of E.25A.5 the adult education teachers‘ continuing appointment 

shall be increased accordingly. 

 

8. The courses or programs that are not designated as continuing (core) shall be courses or 

programs that are new, offered on an irregular basis or overflow courses and shall be 

referred to as term courses or programs. 
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E.26: POSTING VACANT POSITIONS 
 

1. "Vacancy" means a newly created position, a position created by an internal reassignment 

as per Article E.25 (Positions and Assignment) or an existing position vacated by the 

incumbent.  For adult education programs ―vacancy‖ means a course or program 

designated as continuing (core) to which no teacher has been assigned. 

 

2. As soon as they become known, all vacancies of forty (40) school days' duration or longer 

shall be posted for a period of seven (7) calendar days. Copies of all postings shall be sent 

to the Union President and the school Principal. 

 

2A. The Board may post term adult education courses or programs at any time and may 

indicate on the posting that the position is subject to sufficient enrolment. 

 

3. The Board shall maintain a Job-Line where applicants can access information on all 

posted positions. 

 

4. All job postings shall include: 

 

 a. description of position to be filled; 

 b. type of appointment and assignment; 

 c. pertinent dates; 

 d. necessary qualifications which are valid. 

 

5. Advertisements and application forms shall not include reference to extra-curricular 

activities and programs. 

 

E.27: FILLING VACANT POSITIONS 
 

1. a. In filling a vacant position, Board Personnel will review the applications of all 

continuing teachers.  The applicant with the greatest seniority who possesses the 

qualifications as stated in the job posting and as outlined in Article C.25 

(Definition of Qualifications), will be offered the position. 

 

 b. If no qualified continuing teacher has applied, qualified applicants who are on the 

current teacher-teaching-on-call list will be given consideration before other 

applicants. 

 

 c. No position will be advertised outside the district until all internal applicants have 

been considered. 

 

2. In filling any vacant position, qualifications shall be those as stated in the job posting and 

as outlined in Article C.25 (Definition of Qualifications). 

 

3. If a new or existing position becomes vacant after September 1, and the successful 

candidate is currently assigned to another position in the district, the transfer shall be 

effected at a mutually agreeable time. 



____________________________________________________________________________________________ 

SD No. 37 (Delta) & Delta Teachers‘ Association 2013-2019Working Document August 25, 2016  Page 73 

 

4. Vacancies in positions of special responsibility as per Article E.29 ((Positions of Special 

Responsibility), shall be filled by competition.  For any position of special responsibility 

at the district level, the Union shall have the right to have representation on the selection 

committee. 

 

5. Names of successful candidates will be published. 

 

6. Articles E.27.1 to E.27.5 shall apply to adult education courses or programs designated as 

continuing (core) course or programs. 

 

E.27A:    FILLING TERM ADULT EDUCATION COURSE OR PROGRAMS 
 

1. The successful applicant shall be offered a term contract for the duration of the course or 

program. 

 

2. Any applicant who has previously successfully taught the course or program shall be 

offered the position in priority over other applicants. 

 

3. When a course or program assigned to an adult education teacher on a continuing contract 

is cancelled or combined, the adult education teacher may be assigned to a term course or 

program. 

 

E.28: TRANSFERS 
 

1. When a department or part of the staff within a school is declared to have a surplus of 

teachers, seniority in the District and assignment in the school will be the basic criteria 

for transferring a teacher.  This does not preclude a more senior teacher volunteering to 

transfer and he/she will be entitled to all the rights of this Article. 

2. The Principal will consult with the appropriate staff member(s) with respect to the 

declared surplus prior to any announcement to the school staff. 

 

3. It is recognized that should extenuating circumstances occur where the application of the 

criterion of seniority is not appropriate to accommodate the reduction or transfers of staff, 

an educationally sound rationale shall be provided, in writing, for the decision reached. 

 

4. Any employee who has been transferred without agreement shall not be subject to a 

further transfer without agreement for two (2) continuous school years. 

 

5. When a teacher is transferred after the school year has commenced, the school district 

will provide assistance so that: 

 

 a. the teacher's own materials are moved to the new classroom; 

 

 b. the teacher is given time to gather materials from the classroom to be vacated; 

 

 c. the teacher is given time to reorganize for the new classroom assignment. 
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6. The Board may transfer a teacher to a significantly different grade level or subject area 

only if: 

 a. there remain no vacancies in the teacher's existing grade level or subject area for 

which he/she has the necessary qualifications, and the teacher has the least 

district-wide seniority, as per Article C.22 (Definition of Seniority), amongst 

teachers in his/her existing grade level or subject area; and 

 b. the Board will provide support for the teacher in his/her new assignment. 

 

7. Teachers transferred as a result of reduced staff allocation to a school shall have the first 

priority in retaining their present position if the allocation is increased to the previous 

level prior to the end of the first week of school. 

 

8. Teacher-initiated transfers are effected through the posting process, except as agreed to 

by the Union. 

 

9. Teachers on continuing appointments may submit an application to exchange positions 

for a one-year period, provided each is qualified for the other position. Should any 

request be denied, reasons will be given in writing if so requested by the applicants.  

Upon approval, this exchange can be renewed for one (1) additional year. During the 

period of exchange, a teacher may not transfer to another position. 

 

E.29: POSITIONS OF SPECIAL RESPONSIBILITY 
 

1. The Board, in consultation and agreement with the Union, will draw up job descriptions 

for all Positions of Special Responsibility, including, but not limited to, Head Teachers, 

Department Heads, Helping Teachers and Teachers in Charge.  These descriptions shall 

be recognized as the job descriptions for such positions. 

 

2. The Board, in consultation with the Union, shall prepare a new job description whenever 

a new Position of Special Responsibility is created or whenever the duties of any such 

position are changed or increased.  When such a position is created or changed, the 

allowance shall be subject to negotiations between the Board and the Union. 

 

E.30: NEW POSITIONS 
 

1. Where a new position is created or a district secondment is considered, any allowance for 

the position shall be subject to negotiations between the Board and the Union.  An interim 

rate may be established by the Board.  Any dispute as to the allowance shall be referred to 

Step 2 of the Grievance Procedure (Article A.6). 

 

2. School-based personnel seconded to district staff shall continue to receive remuneration 

consistent with the position from which he/she was seconded; but, in no case shall the 

remuneration at the seconded position be less than the individual's placement on the 

salary scale plus an allowance equivalent to a Coordinator (Article B.31 Allowances). 
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E.31: PERSONNEL FILES 
 

1. There shall be only one (1) district personnel file for each employee covered by this 

Agreement, maintained at district offices.  Any file relating to an employee, kept at a 

school, whether in written or electronic form, shall be destroyed when the employee 

leaves that school. 

 

2. After receiving a request from an employee, the Superintendent and/or designate, in 

respect of the district file, or the administrator of the school, in respect of any school file, 

shall grant access to that employee's file at a mutually convenient time. 

 

3. An appropriate school board official shall be present when an employee reviews his/her 

file, and the employee shall have the right to be accompanied by a Union representative. 

 

4. The school board agrees that only factual or material relevant to the employment of the 

employee shall be maintained in personnel files. 

 

5. Where material critical of the teacher, or in the nature of a reprimand is placed in the file: 

 

a. the teacher shall be so informed and 

 

b. the teacher may elect to attach an addendum to the material. 

 

6. Upon written request, material critical of the employee (other than evaluation reports) or 

in the nature of a reprimand, may be removed after two (2) years provided that no 

material of a similar nature has been filed subsequent to the initial filing.  This request 

shall not be unreasonably denied.  If the appropriate Board Official does not agree to the 

removal of the specified material, the Union may file a grievance pursuant to Article A.6 

(Grievance Procedure) of this agreement. 

 

7. District personnel files shall be in the custody of the Superintendent or designate and 

shall not be accessible to other than appropriate administrative officials of the school 

district. 

 

E.32: EVALUATION PROCESS 
 

1. Prior to the first formal visit, the evaluator and the teacher shall discuss and confirm the 

process of evaluation and the criteria by which the teacher's effectiveness is to be 

evaluated.  If a teacher disagrees with the process or criteria, the teacher may, without 

prejudice, indicate his/her objections in writing to the Principal with a copy to the 

Superintendent and to the Union. 

 

 a. The criteria of effectiveness shall relate to teaching and learning situations which 

can reasonably be expected to be the teacher's responsibility and over which the 

teacher has control. 
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 b. The teacher and the evaluator shall agree on the time span of the process and on a 

time table for observations and conferences. 

 

 c. In the case of a teacher new to Delta, the process of evaluation shall not, without 

the agreement of the Union, begin earlier than eight (8) weeks after the assignment 

commences. 

 

 d. Only assigned activities shall be evaluated. 

 

 e. The evaluation will be based on sufficient observations which reflect the teacher's 

assignment and the general work of the teacher in that school. 

 

 f. In the case of an adult education teacher, the evaluator may consider the results of 

student surveys of the adult education program and its delivery routinely 

conducted to assist in determining the effectiveness of programs which have been 

returned by at least 60% of the teacher‘s current students.  The student surveys 

and results the evaluator intends to consider shall be given to the teacher as part of 

the criteria and process to be provided to the teacher under Article E.32.1 

 

2. As soon as practical after formal classroom observation(s), the evaluator will discuss 

his/her observations with the teacher. 

 

 a. Any concerns shall be reviewed prior to the next formal classroom observation. 

 

 b. Specific suggestions for improvement shall be in writing. 

 

 c. Any weaknesses which are overcome prior to the writing of the final report shall 

not be reflected therein. 

 

3. Any report made on a teacher shall be in writing. 

 

 a. The content of a teaching report shall be a specific, objective description of a 

teaching performance and judgments made shall be adequately substantiated. 

 

 b. The teacher shall receive a draft of the teaching report at least one (1) week before 

the report is filed. 

 

 c. The parties should make every effort to establish agreement on the accuracy of the 

draft and attempt to reconcile any differences of opinion. 

 

 d. Provision shall be made for a teacher to countersign the report before it is filed. 

 

 e. A copy of the report shall be given to the teacher at the time the report is filed. 

 

 f. The teacher shall have the right to submit to the evaluator a written commentary 

on the report to be filed with all copies of the report. 
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4. If there is reason to believe that there is bias on the part of the evaluator, a new evaluator, 

acceptable to the teacher, shall be appointed. 

 

5. Criteria for Evaluating Teachers 

 

 In general, written reports may include the following categories: 

 

 a. Introductory Comments 

 b. Planning 

 c. Instruction 

 d. Assessment and Evaluation of Student Progress 

 e. Classroom Management, Discipline and Climate 

 f. Professional Development 

 g. Contributions to the School and District 

 h. Staff, Student and Parent/Community Relations 

 i. Conclusion 

 

6. Plan of Assistance 

 

 a. When a report states that the learning situation is less than satisfactory, the teacher 

shall have the opportunity to participate in a plan of assistance. 

 

 b. The evaluator shall take the initiative to develop a plan of assistance in 

conjunction with the teacher, the employer and the local association. 

 c. The plan shall include a statement of weaknesses to be overcome, 

recommendations for improvement, a sequential process for overcoming identified 

weaknesses, an adequate time line, and the identification of necessary resources 

and professional support. 

 

 d. The plan should be developed and made available to the teacher within one (1) 

month of the filing of the report. 

 

7. Evaluation Schedule 

 

 The evaluation schedule for continuing teachers shall be as follows: 

 

 a. For teachers on a continuing appointment in their first year of employment 

pursuant to the Letter of Understanding H.2 (Evaluation of Teachers in their First 

Year of Employment with the Board) appended to this agreement; then in their 

fifth year and thereafter every tenth year; 

 

 b. Teacher initiated; 

 

 c. Evaluator initiated where there are concerns; 

 

 d. Evaluator initiated with the agreement of the teacher. 
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8. The requirement for a teacher's evaluation may be waived by the Board whereagreement 

exists between the teacher and supervisor which is approved by the Superintendent. 

 

E.33: PROCEDURES WHERE DISMISSAL BASED ON PERFORMANCE 
 

1. The Board shall not dismiss a continuing teacher on the basis of less than satisfactory 

performance of duties except where the Board has received three (3) consecutive reports 

indicating that performance is less than satisfactory pursuant to Article E.32 (Evaluation 

Process). 

 

2. The reports shall have been issued in a period of not less than twelve (12) or more than 

twenty-four (24) months.  Such period not to include the time during which the teacher is 

participating in a Plan of Assistance. This Plan may include a mutually-agreed upon 

transfer of a leave of absence for professional development, pursuant to Article E.32 

(Evaluation Process). 

 

3. Two (2) reports shall be written by the Principal of the school to which the teacher is 

assigned. A third report shall be written independently by a Superintendent, an Assistant 

Superintendent, a Director or District Principal.  The results of all reports shall be based 

solely on the evaluator's own observations. 

 

4. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

            performance of teaching duties, it shall, no later than two (2) calendar months  

            prior to the end of the school term, notify the teacher and the President of the 

            Union of such intention and provide an opportunity for the teacher and  

            representative of the Union to meet with the Superintendent and the Board within  

            fourteen (14) days of such notice. 

 

5. Where, subsequent to such meeting, the Board decides to dismiss a teacher pursuant to 

this Article, it shall issue notice of dismissal at least one (1) month prior to the end of a 

school term, to be effective at the end of that school term, setting out the grounds for such 

action. 

 

E.34: TEACHERS-TEACHING-ON-CALL ON THE ON-CALL LIST 
 

1. The Board shall maintain a list of certificated and qualified employees who have been 

employed by the Board to work as on-call employees.  This list shall be called the " 

Teacher-Teaching-on-Call List" and shall be referred to as the "List".  The Board shall 

forward a copy of the list to the Union, initially in the month of September, and then 

quarterly, with additions and deletions forwarded monthly or as requested by the Union. 

 

2. The Board shall not remove a person from the list of Teachers-Teaching-on-Call save for 

just and reasonable cause, subject to Article A.6 (Grievance Procedure).  
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3. Call Out Practice 

 

  The Board agrees that it will maintain a central call-out system.  Every attempt will be 

made to place teachers-teaching-on-call according to the request of the teacher who is 

absent.  Following this, every attempt will be made to ensure that all teachers-teaching-on-

call receive equal call-out privileges. 

 

4. Bi-Weekly Pay Periods 

 

 Teachers-teaching-on-call shall receive pay based on a bi-weekly payroll system. 

 

5. Call-Out Duties 

 

 a. When for any reason an employee with instructional duties is absent from a 

school, the Board shall employ a teacher-teaching-on-call to replace that 

employee.  A teacher-teaching-on-call shall be required to assume only the duties 

of the employee he/she is replacing. 

 

 b. The teacher-teaching-on-call shall be informed of the duties required at the time of 

the call out. 

 

 c. The teacher-teaching-on-call may be required to perform the duties of more than 

one employee provided that he/she is informed of such duties at the time of call 

out. 

 

 d. A teacher-teaching-on-call reporting to a school for a full day and not utilized or 

utilized for only a portion of that day shall be paid a full day's wages. 

 e. A teacher-teaching-on-call reporting to a school for a half-day and not utilized or 

utilized for only a portion of the half-day shall be paid a half-day's wages. 

 

 f. No assignment shall be for less than one half of a day. 

 

6. Continuous Short-Term Assignment (6 - 20 days) 

 

 A teacher-teaching-on-call‘s assignment shall not be considered broken by: 

 

 a. A non-instructional day; 

 

 b. A strike or lockout; 

 

 c. Absence for one (1) day due to illness or accident; 

 

 d. The regular teacher returning for one (1) day. 

 

7. Long-Term Teachers-Teaching-on-Call (21 days or more) 
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 a. Long-term teacher-teaching-on-call employees shall be defined as having worked 

over twenty (20) consecutive teaching days in one (1) assignment. 

 

b. A long-term teacher-teaching-on-call employee is entitled to benefits and 

experience recognition pursuant to this agreement. 

 

 c. A long-term teacher-teaching-on-call employee's service shall not be considered 

broken by: 

 

   i) A non-instructional day; 

   ii) A strike or lock-out; 

   iii) Absence due to illness or accident; 

   iv) The regular teacher returning for one (1) or two (2) days. 

 

 d. Long-term teacher-teaching-on-call employees shall accumulate sick leave at the 

same rate as regular employees. 

 

 e. Long-term teacher-teaching-on-call employees will be paid for participating in 

non-instructional days occurring during the assignment. 

 

 f. A long-term teacher-teaching-on-call shall be converted to a continuing contract 

after eighty (80) teaching days in one (1) assignment. 
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SECTION F PROFESSIONAL RIGHTS 

 

LOCAL PROVISIONS 

 

F.21: PROFESSIONAL AUTONOMY 
 

1. Teachers shall, consistent with the requirements of the prescribed and authorized 

curriculum and district program expectations, have individual professional autonomy in 

determining the methods of instruction, and the planning and presentations of course 

materials in the classes of pupils to which they are assigned. 

 

F.22: EDUCATIONAL CHANGE 
 

1. a. An ongoing Joint Educational Change Committee shall be established to provide 

advice on the planning for and implementation of educational change in the 

district based on the principles outlined in F.22.2.  The membership of the 

committee shall be composed of equal numbers appointed by the Board and 

Union. 

 

 b. The Board shall provide sufficient release time for members of the Joint 

Educational Change Committee to meet and conduct its business. 

 

 c. Committees formed to deal with the implementation of specific education changes 

shall report as necessary to the Joint Educational Change Committee. 

  

2. The Board and the Union agree that the teacher is the key agent in the process of 

educational change.  Conditions for effective and lasting change include, but are not 

limited to: 

 

 a. the teacher's role in educational change; 

 b. classrooms and schools as centres for change; 

 c. consideration to the precursors for change -- present practice, the value of the new 

practice, clarity of proposed outcomes; 

 d. appropriate resources; 

 e. time; 

 f. teacher determination of appropriate methodology; 

 g. professional development support including the opportunity for retraining; 

 h. responding to research of best practice and the notion of pilot testing new 

innovations; 

 i. planning that considers and makes explicit outcome indicators for successful 

change. 

 

  The implementation shall acknowledge the uniqueness of communities, school districts, 

and schools and the diverse needs and expectations of parents and students.  The process 

shall be flexible enough to accommodate these differences. 
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F.23: PROFESSIONAL DEVELOPMENT 
 

1. The Board and the Union agree on the importance of fostering the professional 

development of individuals and school-based professional development leadership.  Each 

school staff shall elect a Professional Development contact person. 

 

2. The Board shall provide a fund for the purpose of promoting the professional 

development of the teaching staff of the school district.  The funding formula shall be the 

number of F.T.E. teachers as at October 31 each year, plus the number of teachers on the 

official teacher-teaching-on-call list as at October 31 each year, multiplied by 50% of the 

daily teacher-on-call rate of pay. 

 

3. Any funds not used in a given year shall be carried forward and added to the following 

year's in-service funds. 

 

4. The professional development fund will not be required to finance educational change or 

curriculum implementation in the district. 

 

5. Teachers-teaching-on-call shall have access to the professional development fund on the 

same basis as other employees in the district. 

 

6. The professional development fund shall be administered by the Union's Professional 

Development Committee. 

 

7. Professional development at the school level will be developed collegially by 

Administration and school staff. 

 

8. The Union shall submit an annual report to the Board accounting for the disposition of the 

funds. 

 

 

 



____________________________________________________________________________________________ 

SD No. 37 (Delta) & Delta Teachers‘ Association 2013-2019Working Document August 25, 2016  Page 83 

SECTION G LEAVES OF ABSENCE 
 

 

G.1: PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

G.2: COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

Note: Refer also to Article G.22 
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G.3: FAMILY RESPONSIBILITY LEAVE 

 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

G.4:  BEREAVEMENT LEAVE 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.6.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;   

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

[See also Article G.4.7.] 
 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5. In the event that an employee suffers bereavement of a ward, he/she shall be granted a 

leave of absence by the Board for up to a total of five (5) teaching days, for such 

immediate family member and shall suffer no loss of salary or accrued sick leave by 

reason of such absence.   

 

6. Upon application, a leave of five (5) days in excess of the five (5) days approved in 

Article G.4.1 or G.4.5 may be granted with pay, without pay, or at teacher-teaching-on-

call cost. 

 

7. Upon application, leave may be granted with pay, without pay, or at teacher-teaching-on-

call cost to attend the funeral of a friend or relative who is not a member of the immediate 

family.  See also Article G.4.3 for unpaid leave. 

 

8. Approval of leave under Article G.4.5, G.4.6 and G.4.7  shall not be unreasonably denied. 

   

 Note: Refer also to G.22 Compassionate Care/Bereavement Leave.    

 

G.5:  UNPAID DISCRETIONARY LEAVE 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
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Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

Note: See also Article G.25 Discretionary Leave. 

 

G.6: LEAVE FOR UNION BUSINESS 

 

Note: Article G.6.1.b applies for the purposes of Article A.10 only. PCA Articles G.6.1.a 

and G.6.2-G.6.10 are not applicable in School District No. 37 (Delta).  See Article G.32 

Union Leave. 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement. 

 

G.7: TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 20 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

 

LOCAL PROVISIONS 

 

G.21: SICK LEAVE 
 

1. Sick leave allowance shall be credited to an employee on the basis of one and one-half (1 

1/2) days for each month of full-time active service to the Board, (15 days per school 

year).  A month of active service shall be defined as ten (10) teaching days or 50% of the 

teaching days in the month, whichever is less.  Employees working less than full-time 

shall receive a pro-rated sick leave allowance. 

 

2. Any day (or part thereof) during which the employee has been absent with pay while ill, 

disabled, quarantined or because of an accident (for which compensation is not payable 

under the Workers' Compensation Act) shall be charged against any sick leave 

accumulated by the employee. 

 

3. In each year no fewer than fifteen (15) days of sick leave shall be available to each 

employee at the beginning of the school year.  Employees commencing employment with 

the Board during the year shall then have available to them the pro-rata portion of sick 

leave benefits which would accrue to them for the balance of the school year. 

 

4. In their first year in the district, new teachers shall, in addition to their annual sick leave 

entitlement, be eligible to draw up to ten (10) additional sick days from a district fund. 

 

5. When an employee is given leave of absence without pay for any reason or is laid off and 

returns to the service of the Board upon expiration of such leave of absence or layoff, 

he/she shall not receive sick leave allowance for the period of such absence but shall 

retain his/her cumulative allowance, if any, existing at the time of such leave or layoff. 

 

6. In any one year when an employee has not used his or her sick leave allowance or has 

used only a portion of it, the entire unused allowance shall accumulate for his or her 

future use. 

 

7. When an employee has resigned and returns to a continuing position, then the employee's 

previous accumulated sick leave allowance shall be reinstated. 

 

8. A maximum of one hundred and twenty (120) sick leave days may be used in any school 

year. 

 

9. A record of all unused sick leave allowance will be kept by the Board.  The Board shall 

advise each employee annually of the amount of his or her accumulated sick leave 
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allowance.  Employees shall be advised on the amount of his or her sick leave allowance 

upon request. 

 

10. An employee may, at his/her own expense, be required to produce a certificate or signed 

form from a duly qualified medical practitioner for any illness certifying that the 

employee is unable to carry out his/her duties due to such illness, together with the 

anticipated date of return. 

 

11. When an employee's assigned time must be reduced based on medical reasons 

substantiated by a medical certificate, the board shall grant sick leave, as per Article 

G.21.1, for the portion of time not worked. 

 

G.22: COMPASSIONATE LEAVE 
 

1. In the event that an employee suffers serious illness in his/her immediate family, in which 

recovery is in doubt, he/she shall be granted a leave of absence by the Board for up to a 

total of five (5) teaching days, for such immediate family member and shall suffer no loss 

of salary or accrued sick leave by reason of such absence.  Where leave is granted for 

serious illness and if death occurs within five (5) days, the bereavement leave shall be 

deemed to have begun on the day of the death.  For the purpose of this Article, immediate 

family is defined as spouse, child, son or daughter-in-law, parent, sibling, parent of 

spouse, grandparent, grandchild, ward, or any dependent relative living in the same 

household. 

 

2. Upon application, a leave of five (5) days in excess of the five (5) days approved in 

G.22.1 above may be granted with pay, without pay, or at teacher-teaching-on-call cost. 

 

3. Approval of leave under this Article shall not be unreasonably denied. 

  

 Note: Refer also to Article G.2 and Article G.4. 

 

G.23: JURY DUTY 
 

1. Where a teacher is required by due process of law to attend a court when school is in session 

for the purpose of jury selection or to serve as a member of a jury, he/she shall be granted 

the necessary leave and suffer no loss in salary or accrued sick leave by reason of such 

absence provided that he/she directs any payments received for such attendance, for days 

school is in session, to School District #37 (Delta). 

 

2. Legal Proceedings 

  Where an employee is required to attend a Canadian Court of Law by reason of subpoena, 

the employee shall suffer no loss of salary. 

 

3. Private Matters 

  The Board may grant a leave of absence for an employee to attend a Canadian Court of Law 

and the employee shall continue to receive full salary.  The employee shall be responsible 

for the equivalent of full costs of the teacher-teaching-on-call for the period of leave. 
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G.24: PERSONAL LEAVE DAY 
 

1. Except for adult education teachers, upon application, teachers shall be granted one (1) 

personal leave day, at teacher-teaching-on-call cost. 

 

2. Such leave shall not be attached to the Spring Break or Christmas Break. 

 

3. These days are non-cumulative. 

 

G.25: DISCRETIONARY DAY 
 

1. Except for adult education teachers, teachers shall be granted one (1) discretionary leave day 

each school year with pay.  These days are non-cumulative. 

 

Note: See also Article G.4 Unpaid Discretionary Leave. 

 

G.26: MATERNITY LEAVE AND S.U.B. PLAN AND PARENTHOOD LEAVE 

 

1. Short Term Maternity Leave - Part 6 of the Employment Standards Act is guaranteed and 

applies. 

 

 a. Supplemental Employment Benefits on Maternity Leave 

 

  i) When a pregnant employee takes the maternity leave to which she is entitled 

pursuant to the Employment Standards Act, the Board shall pay the teacher 

95% of her current salary for the first two (2) weeks of leave--if the teacher 

is eligible to receive E.I. benefits, the difference between 50% of her current 

salary and the amount of the E.I. Maternity benefits received by the teacher 

for a further fifteen (15) weeks. 

 

  ii) The Board agrees to enter into the Supplemental Employment Benefit (SEB) 

Plan agreement required by the Employment Insurance Act in respect of 

such maternity payments. 

 

 b. Use of Sick Leave 

 

  i) A terminated pregnancy shall be treated as sick leave. 

 

  ii) If at the end of the agreed upon period of leave, the employee provides a 

medical certificate indicating she is unable to return to duty because of ill 

health, she shall qualify for her sick leave provisions. 

 

2. Short Term Parental Leave (inclusive of adoption) - Part 7 of the Employment Standards 

Act is guaranteed and applies.  
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3. Parenthood Leave - provided for parenthood purposes under circumstances (a) and (b), and 

(c) as follows: 

 

 a. Maternity-Related Parenthood Leave 

 

  i) Available as an alternative to Maternity Leave.  Leave under this section is in 

addition to Maternity and Parental Leave. 

 

  ii) The length of this Parenthood Leave shall be from five (5) months to sixteen 

(16) months depending on individual circumstances, and coinciding with 

Article C.26.3a) iv) below.  The length of this leave shall, upon request, be 

extended for one (1) additional school year only.  Such request for extension 

must be received by March 15 of the first year of leave. 

 

  iii) Unless otherwise approved by the Board, the date of leaving shall coincide 

with December 31, September 1, the end of a semester or quarter, or Spring 

Break. 

 

  iv) The date of return shall be September 1. 

 

  v) During the first twenty-four (24) weeks of maternity-related parenthood 

leave, the following provisions shall apply: 

 

   Any pension, medical or other plan beneficial to the employee shall 

continue, and the employer shall continue to make payment to the plan in 

the same manner as if the employee were not absent where: 

 

  a) the employer pays the total cost of this plan; 

 

    b) the employee elects to continue to pay her share of the cost of 

a plan that is paid for jointly by the employer and the 

employee. 

 

 b. Non-Maternity Related Parenthood Leave 

 

  i) The length of this leave shall be ten (10) months.  The length of this leave 

shall, upon request, be extended for one (1) additional school year only.  Such 

request for extension must be received by March 15 of the first year of leave. 

 

  ii) Unless otherwise approved by the Board, the date of leaving shall be 

September 1. 

 

  iii) The date of return shall be September 1. 
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 c) Other Governing Clauses 

 

  i) Applications for leave must be submitted to the Board six (6) weeks prior to 

the effective date of leave. 

 

  ii) Leave is granted on the understanding that the teacher will be returning.  

Teachers on leave shall re-affirm in writing no later than March 15 their 

intention to return.  If notification is not received on or before this date, the 

right to return to staff is forfeited. 

 

  iii) If an application for early return to duty is received by the Board, the request 

for return shall be granted when a suitable position is open. 

 

  iv) Benefits may be continued, subject to the restrictions of the various carriers, 

while on parenthood leave, by arranging to pay total premium costs to the 

Board in advance for five (5) month periods. 

 

  v) Seniority in the District will accumulate while on parenthood leave.  The 

length of parenthood leave will be limited to a maximum of ten (10) teaching 

months, or whatever lesser period to coincide with the September 1 return, if 

seniority in the District is one (1) year or less. 

 

G.27: PATERNITY LEAVE 
 

1. Teachers shall be entitled to one (1) day of paternity leave with pay, to be arranged to be 

taken within fifteen (15) consecutive teaching days of the birth of the child. 

 

G.28: ADOPTION LEAVE 
 

1. Teachers shall be entitled to one (1) day adoption leave with pay, to be taken on the day 

of receiving the child.  If required, an additional one (1) day with pay shall be granted if 

the receiving is to take place outside the Lower Mainland.  If both prospective parents are 

employed by the Board, both parents shall be granted leave if both are required to attend 

by the Agency. 

 

2. Further adoption leave may be granted as follows: 

 

 a. application for such leave must be submitted fourteen (14) calendar days prior to 

the effective date of the leave; such period may be reduced by mutual agreement; 

 

 b. leaves taken for less than twenty-four (24) weeks shall terminate December 31, 

September 1, the end of the semester or quarter, or Spring Break; 

 

 c. leaves granted for between twenty-four (24) weeks  to sixteen (16) months shall 

terminate September 1; 
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 d. benefit provisions shall be as stated in Article C.26.3 a) v); 

 

 e. the employee shall notify his/her principal at least one (1) month prior to the 

intended date of return to work.. 

 

G.29: EDUCATIONAL LEAVE 
 

1. The Board agrees to grant Educational Leave for the purpose of study or research.  

Application shall be made to the Board before March 31 of the year in which leave is to 

be taken. 

 

2. A Selection Committee comprised of two (2) representatives from the Board and two (2) 

representatives from the Union shall be responsible for recommending teachers for 

Educational Leave, and shall be governed by the following conditions: 

 a. Where more than two (2) proposals are received, a minimum of two (2) teachers 

shall be granted Educational Leave each year; 

 

 b. Each teacher shall be paid 60% of his/her salary for the applicable year; 

 

 c. Educational Leave shall normally commence in September and be for one (1) 

year.  A lesser duration such as a semester, or quarter, may be considered; 

 

 d. The teacher shall give an understanding to return to the service of the Board for a 

minimum period of two (2) years immediately following the Educational Leave.  

Upon failing to do so, the teacher shall refund on demand the amount paid by the 

Board during the Educational Leave, pro-rated according to the period of time 

worked since the return from leave; 

 

 e. During the period of Educational Leave, the Board shall continue its contribution 

to applicable benefits; 

 

 f. The period of Educational Leave shall be taken into account for the purpose of 

granting increments; 

 

 g. The candidates for Educational Leave shall have been employed continuously by 

the Board for five (5) years prior to being granted Educational Leave; 

 

  The following shall be regarded as employed time for the purpose of this Article: 

 

  i) maternity and/or parental leave pursuant to the Employment  Standards 

Act; 

 

  ii) service as D.T.A. President; 

 

  iii) service with the B.C.T.F.; 
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  iv) service with the Department of National Defense; 

 

  v) exchange teaching; 

 

  vi) secondment 

 

 h. Educational Leave shall not be granted to the same teacher more than once in any 

ten (10) year period; 

 

 i. The Selection Committee, in making their selections, will take into account the 

benefit of the study of research to the School District; 

 

 j. Teachers who have applied for Educational Leave will be advised of the Selection 

Committee's decision before April 30. 

 

G.30: DEFERRED SALARY LEAVE PLAN 
 

1. A Deferred Salary Leave Plan shall be implemented as agreed upon in Section J -

Appendices (J.1).  Appropriate forms must be submitted by March 31 each year in order 

to be effective for the next school year. 

 

G.31: DEFERRED SALARY RETIREMENT PLAN 
 

1. No further contributions shall be permitted to the Deferred Salary Retirement Plan after 

June 30, 1987.  Contributors shall be entitled to maintain and/or withdraw their funds in 

the Plan according to the provisions of the Schedules and Auxiliary Agreement. 

 

G.32: UNION LEAVE 
 

1. The D.T.A. President shall be granted leave of absence from his/her duties for the school 

year.  The Board will continue to pay the President his/her salary and to provide benefits 

as specified in this Agreement.  The Union will reimburse the Board for such costs upon 

receipt of a monthly statement.  The employer's share of the pension contribution for the 

D.T.A. President shall be remitted at no cost to the union. 

 

2. The Board will, on the formal written request of the union, grant leave to other executive 

members of the union on a regular part-time basis or on a full-time basis for all or part of 

the school year.  Wherever practical, any such leave will be for a term which coincides 

with a natural school break. 

 

3. Such leave shall be counted as years of experience for purposes of salary, seniority, sick 

leave and pensions. 

 

4. The employee returning to his/her duties shall be assigned to the position held prior to the 

release or, with the agreement of the union, to another comparable position. 
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5. In the event the President is unable to fulfill the presidential duties, the Board shall 

provide a substitute employee to permit another Union member to assume the duties of 

the President.  Provisions of this Article shall also apply to such substitution. 

 

6. Subject to two (2) weeks' written notice where possible, leave of absence at teacher-

teaching-on-call costs and without loss of seniority shall be granted to: 

 

 a. an elected or appointed representative of the Union to attend to business of bodies 

with which the Union is affiliated; 

 

 b. employees required to appear as witnesses before an Arbitration Board of the 

Labour Relations Board. 

 

7. The Union shall provide the Board with a list of its elected officers, staff representatives 

and any other official representative. This list shall be kept current by the Union. 

 

8. Where employee representatives are requested by the Board to meet on 

Union/Management matters, they shall suffer no loss of pay for time so spent. 

 

9. Where an employee is seconded to a position with the B.C.T.F. or seconded or elected to 

an institution, organization or government Ministry involved with education, he/she shall, 

upon prior written request, be granted leave of absence without pay for up to one school 

year. Where such leave is for a specified term or appointment, not exceeding four (4) 

years, the leave shall be for the length of the fixed term or appointment.  The provisions 

of the seniority and experience recognition articles shall govern all such leaves. 

 

 Note: Please see G.6 Leave for Union Business.  

 

G.33: CONTRACT NEGOTIATION LEAVE 
 

1. The Board agrees to release, with pay and benefits, the D.T.A.'s Chief Negotiator for the 

purpose of meeting with the school board to negotiate a contract settlement. 

 

2. The Board further agrees to release, with pay and benefits, up to four (4) designated 

employees to negotiate a contract settlement.  Costs of teachers-teaching-on-call for 

designated employees shall be jointly shared by the Union and the Board. 

 

G.34: LEAVE FOR ELECTED OFFICIALS 
 

1. For the purposes of campaigning for an elective office or appointment to a public office, 

the following conditions pertain: 

 

 a. Up to four (4) weeks leave shall be granted to an employee at teacher-teaching-on-

call costs for the purpose of campaigning.  In the case of a federal election, the 

leave granted under this clause shall be for the time from the dropping of the Writ 

to and including Election Day; 
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 b. If an employee is elected or appointed to a public office, up to ten (10) days 

annually may be granted by the Board on the basis of teacher-teaching-on-call 

costs being assumed by the employee; 

 

 c. If the office is one that requires a full-time commitment, leave of absence without 

pay will be granted for the term of the office to which he/she has been elected.  

Upon termination of the office, he/she will be returned to a position similar to the 

one left to coincide with the conclusion of the temporary replacement or sooner if 

a vacancy occurs. 

 

G.35: OTHER LEAVES 
 

1. The Board and the Union recognize the need to grant leaves which benefit both the school 

system and the teaching community, or in emergent situations. 

 

2. In granting leaves under this Article, the Board will be assured that continuity in the 

instructional program is maintained and that the educational process is not unduly 

disrupted by the granting of such leave to employees covered by this Agreement. 

 

3. If a leave is requested for one (1) school year or longer in duration, the written request to 

the Board shall normally be made by March 31 of the year preceding the school year in 

which the leave is to commence. 

 

4. If a leave is requested for less than one (1) school year, the written request to the Board 

shall normally be made prior to the proposed commencement of the leave. 

 

G.36: LEAVE FOR COMPETITIONS 
 

1. Upon application, leave may be granted at teacher-teaching-on-call cost to enable 

participation in a recognized official provincial, national or international competition.  

Such leave may be granted for participation as a judge, coach, or competitor, including, 

but not limited to competitions in athletics, science and fine arts.  Such leave shall not be 

unreasonably denied. 
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SIGNATURES 
 

Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

             

Laura Dixon, Chairperson,    Paul Steer, President 

Delta Board of Education     Delta Teachers‘ Association 

School District No. 37 Delta   

  

 

 

 

 

 

 

             

Joe Strain, Chief Negotiator Simon Isbister, Bargaining Committee 

School District No. 37 Delta  Chairperson 

 Delta Teachers‘ Association  

 

 

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Glen Hansman, President 

British Columbia  Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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SECTION H DISTRICT 37 LETTERS OF UNDERSTANDING 
 

H.1: THE EARLY RETIREMENT INCENTIVE PLAN 
 

Employees may retire and receive benefits of the Early Retirement Incentive Plan at Christmas 

Break, Semester Break, Spring Break, or at the end of the school year.  Early Retirement 

Incentive Plan applications must be submitted six (6) weeks prior to the time of intended 

retirement.  Within one (1) week, applicants will be notified of receipt of the application by the 

Board.  Within one (1) week of receipt of notification, applicants must submit a letter of 

resignation specifying their date of retirement.  If it is not possible to honour all applications for 

the ERIP, a joint Union/Board committee will develop criteria for candidate selection. 

 

1. Non-Monetary Issues 

 

 It is recognized that work gives many long-term employees their sense of identity, status 

and self esteem.  It provides major social contacts and also structures their use of time.  

As a result, assurance of assistance with psychological "bridging" is a valid early 

retirement incentive. Therefore, employees shall be: 

 

 a. offered information which would assist them in preparing for retirement; 

 

 b. encouraged to explore the options of job sharing, leave without pay, part-time 

teaching, phase-out etc. as provided in the Collective Agreement or Government 

Plans as they plan their transition to retirement. 

 

2. Monetary Issues 

 

 The Board will pay an allowance to teachers who resign from the School District and are 

eligible to retire under the Teachers' Pension Plan before reaching age sixty-five (65), 

subject to the following conditions: 

 

 The teacher must: 

 

 a. be age fifty-five (55) or over; 

 

 b. be on the maximum step of the salary scale; 

 

 c. retire; 

 

 d. have a minimum of ten (10) years aggregate service with the Delta School 

District. 
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 The allowance will be paid in one (1) instalment and will be calculated as a percentage of 

the teacher's salary scale, exclusive of allowances, in the following amounts: 

 

AGE IN MONTH 

OF RETIREMENT 

PERCENTAGE OF 

ANNUAL 

SALARY 

64 20% 

63 20% 

62 20% 

61 30% 

60 30% 

59 40% 

58 40% 

57 50% 

56 50% 

55 50% 

 

 Part time teachers will receive the allowance pro-rated to the percentage of time actually 

worked averaged over the last five (5) years of service prior to retirement. 

 

 The retirement allowance may be subject to alternative tax treatments. Therefore, 

employees are encouraged to obtain information on alternative tax treatments. 

 

 For the school year 1992/93 the allowance shall be paid September 30, 1993. 

 

DELTA SCHOOL DISTRICT 

 

SIGNED ON BEHALF OF DELTA TEACHERS'  SIGNED ON BEHALF OF THE  

ASSOCIATION     BOARD OF EDUCATION,  

       SCHOOL DISTRICT #37 (DELTA) 

 

Jan Eastman, President    Sheelah J. Grasswick, Chairperson,  

     Board of Education 

 

Lois Voth, Bargaining Committee    Ron Eeles, Chief Negotiator Chairperson 

Chairperson 
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H.2: EVALUATION OF TEACHERS IN THEIR FIRST YEAR OF EMPLOYMENT 

 WITH THE BOARD 
 

1. Teachers in their first year of employment with the Board shall be evaluated according to 

Article E.10 (Evaluation Process). 

 

2. In the event that the teacher receives a less than satisfactory report, the following process 

shall be implemented: 

 

 a. Within two (2) weeks, the Principal shall meet with the Board, the Union and the 

teacher to develop an individualized course of action to assist the teacher in 

addressing the areas identified in the report as requiring improvement. 

 

 b. The course of action shall include a Plan of Assistance.  If the teacher requests, it 

will also include a different evaluator for the second report and a change of 

position if a suitable position is available, or a leave-of-absence without pay. 

 

 c. The second evaluation shall consider only those areas identified in the first report 

as requiring improvement.  It shall commence no earlier than ten (10) teaching 

weeks after implementation of the Plan of Assistance and be completed within 

four (4) weeks. 

 

3. If the second report is satisfactory, the two (2) reports together shall comprise the 

teacher's record and the teacher shall be considered to have received a satisfactory report. 

 

4. The Board shall not dismiss a teacher on the basis of less than satisfactory performance of 

duties except where the teacher has received two (2) consecutive reports indicating less 

than satisfactory performance. 

 

5. If the Board intends to dismiss an employee on the basis of two (2) less than satisfactory 

reports, it shall, no later than six (6) weeks prior to the end of the school term, notify the 

teacher and the President of the Union of such intention.  Within fourteen (14) days of 

such notice, the teacher and a representative of the Union shall, upon request, meet with 

the Superintendent and the Board. 

 

6. Notice of dismissal shall be issued at least one (1) month prior to the end of a school 

term. 

 

DELTA SCHOOL DISTRICT 

 

SIGNED ON BEHALF OF DELTA TEACHERS'  SIGNED ON BEHALF OF  

ASSOCIATION      THE BOARD EDUCATION, 

DELTA 

Jan Eastman, President     Sheelah J. Grasswick, Chairperson,        Board of School Trustees 

 

Lois Voth, Bargaining Committee     Ron Eeles, Chief Negotiator 

Chairperson 
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H.3: REGULAR WORK YEAR FOR TEACHERS 
 

The parties agree that should existing, new or amended legislation and/or regulations, including 

Minister's Orders, in respect of the school calendar/year appear to either party to conflict with the 

provisions of the Collective Agreement signed for the subsequent period, they shall meet 

forthwith pursuant to the provision of Article A.8 (Legislative Change) to effect such changes as 

may be required.  In any case, the number of instructional days and hours shall be the minimum 

number prescribed by the Ministry of Education. 

 

Nothing in the above shall restrict the inclusion of variations to the provincially-prescribed 

hours/days of instruction as may be permitted within prevailing legislation, regulations, or 

Minister's Orders. 

 

DELTA SCHOOL DISTRICT 

 

SIGNED ON BEHALF OF DELTA TEACHERS'  SIGNED ON BEHALF OF THE  

ASSOCIATION      BOARD OF EDUCATION,  

        SCHOOL DISTRICT #37 (DELTA) 

 

Jan Eastman, President     Sheelah J. Grasswick, Chairperson, 

        Board of Education 

 

Lois Voth, Bargaining Committee     Ron Eeles, Chief Negotiator 

Chairperson 

 

 

October 2, 2013
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H.4: SCHOOL CALENDAR/REGULAR WORK YEAR 
 

1. The parties agree that pursuant to the School Act, the Board shall, for the school year 

1993/94 or until the subsequent contract comes into effect (whichever is later), allow a 

minimum of four (4) school days to be shortened by one (1) hour for the purpose of 

facilitating parent-teacher interviews related to student progress. 

 

2. Pursuant to the School Act, the Board agrees that a gradual entry program designed 

jointly by the Board and Kindergarten teachers shall be implemented.  The gradual entry 

program could include altered hours and the phasing in of small groups of children for the 

first five (5) days after the opening of schools. 

 

3. The Board agrees that the first day of school shall continue to be a day for organization.  

Pursuant to the School Act, this day shall be shortened for students.  Students shall be in 

attendance for no more than three hours except in those secondary schools where the staff 

determines that more time is required to facilitate scheduling. 

 

DELTA SCHOOL DISTRICT 

 

SIGNED ON BEHALF OF THE DELTA   SIGNED ON BEHALF OF THE  

TEACHERS' ASSOCIATION    BOARD OF EDUCATION,  

       SCHOOL DISTRICT #37, (DELTA)  

 

Jan Eastman, President     Sheelah J. Grasswick, Chairperson  

        Board of Education 

 

Lois Voth, Bargaining Committee    Ron Eeles, Chief Negotiator  

Chairperson 
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H.5: ARTICLE C.27 – RECALL RIGHTS 
 

Notwithstanding the process described in Article C.27, the parties agree that the Recall Process 

currently in use within the district shall continue until June 30, 2018. This process includes: 

 

1. Posting all recall assignments by district email to teachers with recall rights in the district; 

 

2. Accepting recall applications only by district email; 

 

3. Re-engaging the recall applicant with the most seniority among those terminated pursuant 

to the agreement provided that the teacher possesses the necessary qualifications as 

defined in Article C.25; 

 

4. Deeming application for a recall posting to be acceptance by the senior, qualified 

applicant. 
 

 

The Parties further agree that Article C.27.5.b will have no effect from today to and including 

June 30, 2018. 

 

All other parts of Article C.27 not related to recall process shall remain in effect including 

Articles: C.27.5.a; C.27.5.c; C.27.6;  C.27.7; C.27.8. 

 

 

 

DELTA SCHOOL DISTRICT 

 

SIGNED ON BEHALF OF THE DELTA   SIGNED ON BEHALF OF THE  

TEACHERS' ASSOCIATION    BOARD OF EDUCATION,  

       SCHOOL DISTRICT #37, (DELTA)  

 

Paul Steer, President Joe Strain,  

Director of Human Resources 
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SECTION J APPENDICES 
 

J.1: DEFERRED SALARY LEAVE PLAN 
 

 Under the definition of 'prescribed plan' within Section 24B (1) (salary deferral 

arrangement) of the Income Tax Act, the following Agreement is to permit teaching 

employees of School District #37 (Delta) to arrange a self-funded leave of absence by 

deferring from tax a portion of salary. 

 

 1. DEFINITIONS 

 

  "Accrued interest" means the amount of interest earned in accordance with clause 

3.3 on the monies retained by the Board on behalf of the participant, calculated 

from: 

 

  a) the first day of any such monies has been so retained by the Board, or 

 

  b) the last date to which interest has been paid in accordance with clause 3.4 

   or whichever is later. 

 

  "Board" means the Board of Education, School District #37 (Delta). 

 

  "Agreement(s)" means the agreement(s) in force from time to time between the 

Board and the Association. 

 

  "Association" means the Delta Teachers' Association. 

 

  "Committee" means a committee as defined by agreement(s) between the Board 

Association. 

 

  "Contract year" means the twelve (12) month period from July 1 to June 30. 

 

  "Current compensation amount" means the total compensation payable by the 

Board to the participant for the contract year, including his/her proper salary and 

all allowances in accordance with the agreement(s) in force. 

 

  "Deferral Period" shall be the number of years not to exceed six (6) years for 

which compensation is deferred in accordance with clauses J.1(3.1) and J.1(3.2), 

including the years referred to in clauses J.1(4.4) and J.1(4.5), if applicable.  To 

allow for the possible application of these clauses, the original deferral period 

should not exceed five (5) years. 

 

  "Deferred compensation amount" means the portion of the current compensation 

amount which is retained by the Board for a participant in each year in accordance 

with clause J.1(3.1) and augmented from time to time by interest thereon 

calculated in accordance with clause J.1(3.3) but less all interest paid to the 

participant in accordance with clause J.1(3.4). 
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  "Eligible employee" means an employee of the Board. 

 

  "Eligible investor" means any Canadian chartered bank, any trust company 

authorized to carry on business in the Province of British Columbia, and any 

credit union authorized to carry on business in the Province of British Columbia.  

At the present time, the Royal Trust Company is the "eligible investor". 

 

  "Memorandum of Agreement" means the Agreement described in Schedule "A". 

 

  "Participant" means an eligible employee who has completed a Memorandum of 

Agreement and whose application for participation in the plan has been approved 

by the Board in accordance with clause J.1(2.2). 

 

  "Plan" means the deferred salary leave plan set out in this Agreement and includes 

all amendments thereto. 

 

 2. APPLICATION 

 

  a. Formal Application 

   In order to participate in the Plan, an eligible employee must make written 

application by way of Schedule "A" to the Personnel Office by March 31, 

stating the date when the eligible employee wishes to participate in the 

Plan. 

 

  b. Approval 

   The approval of each application made under clause J.1(2.1) shall rest 

solely with the Superintendent of Schools.  The Superintendent shall, at 

least one month prior to participation in the Plan or at a date otherwise 

agreed between the Board and the Association, advise each applicant of 

his/her approval or disapproval of his/her application. 

 

  c. Date of Participation 

   If the Superintendent of Schools gives his/her approval in accordance with 

clause J.1(2.2), the participation of the eligible employee in the Plan will 

become effective on the date requested by the eligible employee, or if such 

date is not agreed to by the Superintendent, then on a date which is agreed 

to by the Superintendent and the eligible employee. 

 

 3. FUNDING FOR LEAVE OF ABSENCE 

 

  Funding for leave of absence shall be as follows: 

 

  a. Compensation Deferred 

   During each year of the deferral period, the participant will receive his/her 

current compensation amount, less the percentage amount which the 

participant has specified in the Memorandum of Agreement which is to be 
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retained by the Board.  Such percentage amount may be varied, subject to 

clause J.1(3.2), by giving written notice to the Board at least one (1) 

month prior to July 1 in any year for the next or subsequent years. 

 

  b. Maximum Percentage Deferred 

   The percentage of the annual current compensation amount deferred by 

the participant cannot exceed thirty-three and one-third (33 1/3) per cent. 

 

  c. Investment of Deferred Compensation 

   The monies retained by the Board for each participant, in accordance with 

clause J.1(3.1), including interest thereon (until paid out in accordance 

with clause J.1(3.4)). shall be pooled and shall be invested and reinvested 

by the Board in investments offered from time to time by an eligible 

investor.  The committee shall choose such eligible investor and in making 

such determination, the Board, the Association, and members of the 

committee shall not be liable to any participant for any investments made 

which are authorized by this clause. 

 

  d. Payment of Accrued Interest 

   The eligible investor shall pay the accrued interest annually to the 

participant. 

 

 4. TAKING OF LEAVE OF ABSENCE 

 

  The taking of a leave of absence shall be governed by the following provisions: 

 

  a. Qualification to Participate 

   The leave of absence shall occur according to, and be governed by, the 

deferred salary leave plan policy then established by the Board for its 

employees. 

 

  b. Manner of Payment During Leave 

   The time and manner of payment to the participant during the leave of 

absence shall be in accordance with a plan determined by the participant 

prior to the commencement of leave, but in any event payments shall not 

be more frequently than provided for the payment of salaries under the 

agreement(s). 

 

  c. Amount of Payment During Leave 

   The payments to be made to a participant in accordance with clause J.1 

(4.2) during a leave of absence shall be related to the deferred 

compensation amount retained by the Board, but less any monies required 

by law to be paid by the Board for or on behalf of a participant.  The 

participant shall not receive any salary from the Board during the leave 

other than the deferred compensation amount. 
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  d. Board's Right to Refuse Leave 

   If the Board is unable to obtain a suitable replacement for a participant for 

the period of a leave of absence specified in the Memorandum of 

Agreement, the Board, upon not less than six (6) months notice prior to 

the scheduled date for the commencement of the leave, may in its 

discretion, defer the leave of absence on one (1) occasion only for up to 

one (1) year. In such cases, the participant may choose to remain in the 

Plan or may withdraw from the Plan. 

 

  e. Participant's Right to Defer Leave 

   Notwithstanding the period of leave specified in the Memorandum of 

Agreement, a participant may, on one (1) occasion only, with the consent 

of the Superintendent of Schools given not less than six (6) months prior 

to the scheduled date, postpone such leave for up to one (1) year. 

 

  f. Leave of Absence 

   The leave of absence shall immediately follow the deferral period. 

 

  g. Return to Employment 

   The participant shall return to employment with the Board for a period not 

less than the period of leave. 

 

 5. WITHDRAWAL 

 

  a. Termination of Employment 

   A participant who ceases to be employed by the Board also terminates 

participation in the plan. 

 

  b. Withdrawal from Plan 

   A participant may withdraw from the Plan upon giving written notice of 

intent not less than six (6) months prior to the date on which the leave of 

absence is to commence. 

 

  c. Payment 

   Upon termination of employment and/or withdrawal from the Plan, the 

Board shall pay to the participant the deferred compensation amount, 

including any unpaid interest, within sixty (60) days but not later than in 

the first taxation year that commences after the end of the deferral period, 

dependent upon the choice of the participant.  Upon such payment being 

made, the Board shall have no further liability to the participant. 

 

  d. Upon Death 

   Should a participant die, the Board shall within sixty (60) days of 

notification of such death, pay the deferred compensation amount to the 

participant's estate, subject to the Board receiving any necessary 

clearances and proofs normally required for payment to estates. 
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 6. TERMINATION OF AMENDMENT OF PLAN 

 

  a. Agreement 

   The Plan may be amended or terminated by agreement between the Board 

and the Association. 
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SECTION K PROVINCIAL LETTERS OF UNDERSTANDING AND 

MEMORANDA OF AGREEMENT 
LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 

 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement 

During Present Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 
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11. Release for Local, BCTF, CTF, College of Teachers and Education International 

Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language 

and local matters language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for 

Teachers;    Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission,

 Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 
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4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time 

Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum 

Inservice Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special 

Responsibilities, Salary and Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum 

Inservice Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special 

Responsibilities, Salary and Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, 

Outer Island, Village Assignment, Pro-D Travel Allowance, etc. 
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17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, 

Outer Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, 

Outer Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer 

School Payments, Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 
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 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 
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 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time 

Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board 

Directed Education Upgrading, Educational Improvements Leave, Professional 

Leave Retraining, Teaching Training, Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 
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 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library 

Resource     Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 
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6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 
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 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board 

Directed Education    Upgrading, Educational Improvements Leave, Professional 

Development Leave Retraining,    Teaching Training, Upgrading,- Board 

Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - 

Leave, Emergency Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 
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15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached 

Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board 

Directed Education Upgrading, Educational Improvements Leave, Professional 

Development Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 
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  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right 

to     Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond 

Deductions; Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, 

Assignments, Job Sharing, Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 
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4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student 

Medication and Medical Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) 

Equipment, Utilization, Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 



____________________________________________________________________________________________ 

SD No. 37 (Delta) & Delta Teachers‘ Association 2013-2019Working Document August 25, 2016  Page 124 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 
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5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are 

deemed to be part of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 

 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of 

the clause that are provincial including:  continuation of benefits, increment entitlement, pension 

related matters, and posting and filling. 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 

 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in 

those districts where the Previous Local Matters Agreement contained language which dealt with 

this issue or its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be 

deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this 

addendum to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on 

the issue of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local 

Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, 

Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements 

on this same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or 

its equivalent shall be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 

 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as 

a provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of 

the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment 

entitlement and matters related to pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School 

Employers‘ Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Not applicable in SD No. 37 (Delta).  
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LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 
 

 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the ―Rate of Pay 

Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) shall.  Those same amounts shall 

be increased by the same percentage increases as are applied to the Column A salary grids in the 

applicable district. 
 

 

Signed this 10
th

 day ofApril, 2013 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 

 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 
 

 

Signed this 29
th

 day of Sept, 2011 
 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
Not applicable in SD No. 37 (Delta). 
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LETTER OF UNDERSTANDING No. 6 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

  
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 

seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 

understanding that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 

in the area in which the teacher attained the continuing appointment. The seniority remains 

dormant and cannot be used in the other area unless/until the employee subsequently attains a 

continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 

adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 

Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 

District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 

adult education seniority will remain dormant. Should teacher A achieve a continuing 

appointment in adult education in District B in the future, the 6 years of adult education seniority 

shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 
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 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 

list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 

porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or 

in a separate BCTF bargaining unit.  

 

 
 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of Article 

C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous school district for the porting 

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 

seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from September 

1, 2008 to initiate the seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The Irene Holden award 

dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‘s leave 

of absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 

year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial 

BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a 

separate bargaining unit or in a separate BCTF bargaining unit. 
 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 
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The following examples are intended to provide further clarification: 

 
Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

 

 
Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 

 

 
 

 

 
 

 

 

                                                 
1 The references to VSTA and VESTA represent internal union organization.  The 
reference to the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 

 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



____________________________________________________________________________________________ 

SD No. 37 (Delta) & Delta Teachers‘ Association 2013-2019Working Document August 25, 2016  Page 146 

LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 

31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 
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Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as ―Real Gross Domestic Product at 

Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 
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(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

Not applicable in SD No. 37 (Delta). 
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LETTER OF UNDERSTANDING No. 16(a) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING No. 16(b) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING No. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 

calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 

Re: August 31
st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including November 15
th

 to take effect on 

December 31
st
 of the following school year. 
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LETTER OF UNDERSTANDING No. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 
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by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PROVINCIAL COLLECTIVE AGREEMENT 
 

July 1, 2013 to June 30, 2019 
 
 

- Between – 
 

Board of Education of School District No. 38 (Richmond) / 
B.C. Public School Employers’ Association 

 
- and –  

 
Richmond Teachers’ Association / 

British Columbia Teachers’ Federation  
 

 
On behalf of all employees included in the 

bargaining unit established under the Public 
Education Labour Relations Act (PELRA) 

 
 
 
 
 

Please note:  This working document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between BCTF and BCPSEA under the 
Public Education Labour Relations Act, as those terms and conditions are applicable to School 
District No. 38 (Richmond).  In the event of dispute, the original source documents would be 
applicable. 
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FORWARD 
 
 

The purpose of this working document is to provide updated Information to the Board 
and the Association and teachers and Administrators in implementing and working with 
the provisions of the melded 2013 - 2019 Collective Agreement.  These provisions 
include the previous 2011 – 2013 Collective Agreement, the previous 2006 - 2011 
Collective Agreement, the 2001 – 2004 Provincial Collective Agreement, the previous 
1998 – 2001 RSD - RTA Collective Agreement, legislative changes and the 2013-2019 
Provincial Agreement. 
 
This working document is organized to facilitate ready access to information.  It is not 
the official collective agreement and therefore, if there are errors or omissions or 
disagreement as to sequencing and format, the original documents as agreed to by 
BCPSEA and BCTF and/or as legislated shall prevail. 
 
Provincial Matters Articles and Clauses are found first in each Section.  Local matters 
Articles and Clauses generally follow the provincial language. 
 
 

PREAMBLE 
 

 
The parties recognize and support the purposes of this Agreement: 
 
a. to set forth the terms and conditions of employment agreed to between parties; 
b. to promote harmonious relations between the Board and the Association; 
c. to set forth mechanisms for the expeditious settlement of disputes which may 

arise as to the application or interpretation of the Agreement without interruption 
of services or stoppage of work; and 

d. to encourage cooperation through collegial decision making in providing efficient 
quality education services to the pupils in the District. 

 
This Agreement is made pursuant to and governed by the School Act and Regulations, 
the Labour Relations Code, and the Public Education Labour Relations Act. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

** Provincial Language ** 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1.1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

1.2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

1.3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
1.4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
1.5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

  ii. The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

 

2.1.    The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 

2.2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 
the teachers' union for the negotiation in that district of all terms and conditions of 
employment determined to be local matters, and for the administration of this Collective 
Agreement in that district subject to PELRA and the Provincial Matters Agreement. 
 

2.3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 
board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

3.1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers‟ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

3.2. Where provisions of the Previous Local Agreement or the Previous Letter of 
Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

4.1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 

4.2. At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 
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4.3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 
district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 

4.4. The form and timing of the remittance of local fees and levies shall remain as they are at 
present unless they are changed by mutual agreement between the local and the 
employer. 

 

4.5. The employer shall provide to the BCTF and the local at the time of remittance an 
account of the fees and levies, including a list of employees and amounts paid. 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

5.1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
5.2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
5.3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
5.4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

 

6.1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 

6.2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 
violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 

6.3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 
grievance. 

 

6.4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement 
stipulates: 
 

i) the number of representatives of each party at Step Three shall be three; 
and/or 

ii) at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 

6.5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 
employer or BCPSEA directly to Step Three of the grievance procedure. 
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6.6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a “local 
matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 

6.7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a “provincial 
matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 

c. Review Meeting: 
 

i) Either the BCTF or BCPSEA may request in writing a meeting to review 
the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii) Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in 
any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii) Each party shall determine who shall attend the meeting on its behalf. 
 

6.8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 
legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 
from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 
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d. Authority of the Arbitrator: 
 

i) It is the intent of both parties to this Collective Agreement that no grievance 
shall be defeated merely because of a technical error in processing the 
grievance through the grievance procedure. To this end an arbitrator shall 
have the power to allow all necessary amendments to the grievance and the 
power to waive formal procedural irregularities in the processing of a 
grievance in order to determine the real matter in dispute and to render a 
decision according to equitable principles and the justice of the case. 

ii) The arbitrator shall not have jurisdiction to alter or change the provisions of 
the Collective Agreement or to substitute new ones. 

iii) The provisions of this article do not override the provisions of the B.C. Labour 
Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
 

6.9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 
consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, 
they shall not be deemed to have prejudiced their position on any future 
grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 
the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 

e.  i) Any employee whose attendance is required at any grievance meeting 
pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii) Any employee whose attendance is required at an arbitration hearing shall 
be released without loss of pay when attendance is required during 
instructional hours; and 

  iii) Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 
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** Provincial Language ** 

ARTICLE A.7 EXPEDITED ARBITRATION 

 
7.1. Scope 

 
By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
7.2. Process 

 
a. The grievance shall be referred to one of the following arbitrators:  

 
i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 
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j.  All decisions of the arbitrator are final and binding and are to be limited in 
application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 

** Local Language ** 
 

7.3  Expedited Arbitration  
 

a.  After completion of the grievance procedure but prior to referral to 
arbitration, the party originating the grievance may refer the matter to 
expedited arbitration.   

 
b. All grievances except the following may be referred to expedited 

arbitration: 
 
 i. dismissals; 
 ii. suspensions, and; 
 iii. policy or general grievances. 

 
** Provincial Language ** 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

8.1. The employer shall grant a leave of absence without pay to an employee designated by 
the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 

8.2. To facilitate the administration of this clause, when leave without pay is granted, the 
employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 

8.3.  Any other leaves of absence granted for provincial bargaining activities shall be granted 
on the basis that the salary and benefits of the employees continue and the BCTF shall 
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reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 

8.4. Any leaves of absence granted for local bargaining activities shall be granted in 
accordance with the Previous Local Agreement. 

 

ARTICLE A.9 LEGISLATIVE CHANGE 

 

9.1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 

9.2. a. Should legislation render any part of the Collective Agreement null and void, or 
substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 
modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 

9.3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 
agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure). 

 

9.4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 
so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 
10.1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 

10.2. Upon written request to the superintendent or designate from the Ministry of Education, 
a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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** Local Language ** 

ARTICLE A.21 MANAGEMENT RIGHTS 

 
21.1. The Association recognizes the right and responsibility of the Board to manage and 

operate the school district, and agrees that the employment, assignment, direction and 
determination of employment status of the work force is vested exclusively in the Board, 
except as otherwise specifically provided in this agreement or applicable legislation and 
provided such rights and responsibilities are not exercised capriciously or arbitrarily. 

 

ARTICLE A.22  ASSOCIATION USE OF BOARD FACILITIES AND RESOURCES 

 
22.1. The Association shall have access, following established procedures, without cost, to 

District facilities, services and equipment for the purposes of communication with the 
membership and Association business or activities, providing the Board bears no 
additional cost.     

 

ARTICLE A.23 STAFF REPRESENTATIVES 

 
23.1. The Chief Staff Representative or designated Staff Representative in each school shall 

convene in the school, outside of instructional hours, meetings of members to conduct 
Association business. 

 
23.2. Release time with pay shall be provided for the Chief Staff Representative or designated 

Staff Representative to be present, upon request, at a meeting between a teacher and 
an Administrative Officer or Board official. If such meetings are scheduled during 
instructional hours teachers teaching on call, if required, will be provided at the cost of 
the Board.  This does not preclude the scheduling of such meetings outside of 
instructional hours. 

 
23.3. Release time with pay shall be provided for the Chief Staff Representative or designate 

to participate in an arbitration hearing provided the Association reimburses the Board 
teacher teaching on call costs. 

 

ARTICLE A.24 ACCESS TO INFORMATION 

 
24.1. The Board, upon request of the President of the Association or designate, agrees to 

furnish, electronically, unless a printed copy is requested by the Association, within a 
reasonable period of time, information concerning the district financial resources and 
district professional staff.  The nature of such information shall be in keeping with past 
practice and shall include, but not be limited to: 
 
a. financial information including annual financial reports and audits, school district 

budgets, preliminary and final fiscal frameworks, and statements of final 
determination and other information available to the public; 
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b. professional teacher information including a list of teachers, showing their 
names, addresses, phone numbers, a seniority list, a staff school assignment list 
and a  temporary teacher employment journal; 
 

c. notifications of transfers, reassignments, hirings, resignations, retirements, 
teacher deaths, less than satisfactory evaluations and employment 
advertisements for teaching personnel; 
 

d. agendas and minutes of all regular Board meetings and all attachments thereto 
at the time of distribution to the Board, and 
 

e. detailed class size information (i.e. secondary school teacher schedule reports, 
2005 forms, elementary SA-7). 

 

ARTICLE A.25 PICKET LINE PROTECTION 

 
25.1. All teachers covered under this Agreement have the right to refuse to cross or work 

behind a picket line established by a trade union unless such picket line is declared 
illegal by the Labour Relations Board or the courts. 

 
25.2. Failure to cross such a picket line shall not be considered a violation of this Agreement 

nor shall it be cause for disciplinary action by the Board. 
 
25.3. Any teacher failing to report for work under this Article shall be considered to be absent 

without pay. 
 
25.4. Teachers covered under this Agreement shall not be requested or directed by the Board 

to do work or carry out duties normally performed by Board employees locked out or 
engaged in a legal strike except for emergency matters which would present an 
immediate threat to the health and safety of students. 

 

ARTICLE A.26 COPY OF AGREEMENT 

 
26.1. The Board shall provide every teacher with an electronic copy of this agreement as soon 

as possible following the finalization of the Collective Agreement. 
 
26.2  The Board shall print enough copies for ten (10) percent of the total teaching population. 

Seventy-five (75) percent of these copies will be given to the Association and twenty-five 
(25) percent will be retained by the Board for distribution as needed. In addition, three 
(3) printed copies of the Agreement shall be sent to each school. 

 
26.3  If, at some time during the term of this Agreement, the printed copies are all distributed, 

the Board shall print additional copies upon request as needed unless by mutual 
agreement otherwise of the Board and the Association. 
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ARTICLE A.27 STAFF ORIENTATION 

 
27.1. Within 60 days of appointment to the District, all teachers new to the staff of the Board 

will be offered an orientation provided by the Board.  The orientation will acquaint new 
teachers with the basic operation of the school district.  The President of the Association 
or designate will be invited to participate in the orientation. 

 

ARTICLE A.28 EXCLUSIONS FROM THE BARGAINING UNIT 

 
28.1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 
 
28.2. Notwithstanding Article A.28.1 and in accordance with Article D.31.1.a, in any school 

with a Head Teacher and more than 5.0 FTE teachers, the Board may re-designate the 
position to that of Administrative Officer. 

 
28.3. The Board shall notify the Association of any new educational job classification offered in 

the district and submit to the Association offices a written job description of the new 
position(s). 

 
28.4. Newly created job classifications or reclassified positions except those excluded under 

the Labour Relations Code, or those with responsibilities for evaluation of teachers as 
provided for in the School Act and Regulations, shall be included in the bargaining unit 
unless the position is excluded by mutual agreement of the parties. 

 

ARTICLE A.29 DISTRICT-ASSOCIATION CONSULTATION COMMITTEE MEETINGS 

 
29.1. Board-Association Consultation Committee  
 

a. The Board and the Association shall establish and maintain a Joint Consultation 
Committee for the purpose of discussing issues and promoting the cooperative 
resolution of issues relating to the workplace that affect the parties or any 
employee bound by this Agreement. 

 
b. The committee shall consist of the Superintendent, the Director of Instruction – 

Human Resources or their designate, two (2) Trustees, the President of the 
Association or designate, one (1) other Executive member of the Association and 
two (2) other members appointed by the Association. 

 
c. On the request of either party, the committee shall meet at least once every two 

(2) months during the term of this Agreement. 
 

d. The President of the Association and the Superintendent shall meet at least one 
(1) week prior to the Board/Association Consultation Committee meeting to set 
and agree on an agenda for that meeting. 
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e. The minutes of each meeting will be mutually agreed upon by the Superintendent 
and the Association President, or their designates, and then circulated by the 
Board to each Association Chief Staff Representative and school Principal. 
 

29.2. Human Resources-Association Consultation Committee 
 

 a.   The Table Officers of the Association (President, Vice-President, Working 
Conditions Officer) shall meet at least monthly with the Director of Instruction - 
Human Resources and the District Administrator - Human Resources (Teaching) 
to discuss matters related to the interpretation, application and enforcement of 
this collective agreement, district policy and practices, and other matters of 
mutual concern. 

 
 b.  The minutes of each meeting will be mutually agreed upon by the Director of 

Instruction - Human Resources and the Association President, or their 
designates. 

 
 c.   Where mutual agreement has been reached between the parties, the Director of 

Instruction – Human Resources and the Association President may jointly publish 
bulletins or other documents which explain matters related to the interpretation 
and application of this collective agreement, and of district policy and practices. 

 
29.3   Executive Team-Association Consultation Committee 
 

a.   Members of the Executive Team of the District (Superintendent, Associate and 
Assistant Superintendents, Secretary-Treasurer, Director of Instruction - Human 
Resources, and, as needed, the Director of Instruction - Learning Services, 
Director of Instruction – Technology and Communications Services, Director of 
Instruction - Continuing Education) shall meet with the Executive of the 
Association monthly during the school year to discuss matters of mutual concern. 

 
b.   The President of the Association and the Superintendent, or their designates, 

shall meet or communicate at least one (1) week prior to the Committee meeting 
to set and agree on an agenda for that meeting. 

 

ARTICLE A.30 STAFF COLLEGIAL COUNCIL 

 
30.1. The Board and the Association endorse the concept of Staff Collegial Councils.  A Staff 

Collegial Council shall be established in each school by September 30. 
 

a. Support Services Personnel 
For purposes of this Article, Support Services personnel reporting to the 
Superintendent of Schools or designate shall be considered to be a school staff 
and may establish a Staff Collegial Council pursuant to this Article. 

 
In the event that a recommendation of the Support Services SCC is in conflict with a 
recommendation of a school SCC, the recommendation of the school SCC shall prevail. 
 

30.2. The size and membership of the Staff Collegial Council shall be determined by the staff 
and shall include two (2) voting school-based Administrative Officers in schools of 10 
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FTE teachers or more and one (1) voting school-based Administrative Officer in schools 
of less than 10 FTE teachers. 
 

30.3.  Role of the Staff Collegial Council 
 

a. The Staff Collegial Council shall operate without taking away from the duties and 
responsibilities of the school Principal as set out in the School Act and 
Regulations.   

 
b. The Staff Collegial Council may make recommendations to the staff, subject to 

the provisions of this Collective Agreement and to Board goals, policies and 
regulations.    

 
c. The Council may perform the following functions: 
 

i. REMOVED BY LEGISLATION 
ii. study and make recommendations, as necessary on: 

(a) educational objectives and philosophy of the school; 
(b) changes in curriculum offerings, school organization, timetabling; 
(c) the use of new teaching techniques, media, materials or 

equipment; 
(d) school policies with respect to student evaluation and reporting 

procedures; 
(e) professional development programs and non-instructional days; 
(f) school regulations, routines and policies; 
(g) the most effective use of school financial resources, and; 
(h) any other policy or procedural matter relating to the operation of 

the school exclusive of personnel or Association business; 
 

iii. to review and make recommendations upon the request of a teacher, the 
teacher's assignment with regard to: 
(a) suitable instructional assignment, 
(b) class size issues other than those in legislation; 
(c) REMOVED BY LEGISLATION  
(d) an adequate supply of learning materials; 
(e) time to plan, and prepare for class and individual instruction, 

mentoring, peer coaching, professional development and 
consultation and reporting to students and parents, and; 

(f) adequate physical requirements and auxiliary staff. 
 
30.4. Procedures 
 

a. The Staff Collegial Council shall be elected at least annually in accordance with 
procedures established by the staff. 

 
b. A teacher shall be elected Chairperson of the council by secret ballot. 
 
c. Regular council meetings shall be held throughout the year, an agenda shall be 

prepared by the Chairperson in consultation with the Principal and published 
prior to the meeting and a record of the proceedings shall be distributed. 

 



 
 
 
Section A: The Collective Bargaining Relationship 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 22  
 

d. Decisions and/or recommendations of the council shall be made by consensus or 
by a two-thirds majority vote of the votes cast. 

 
e. A quorum of the Staff Collegial Council shall be determined by the school staff 

and shall include either the Principal or Vice-Principal. 
 
f. Meetings of the school staff shall be called for the purpose of consideration or 

ratification of council recommendations. 
 
30.5. Implementation of Council Decisions and/or Recommendations 
 

a. Staff Collegial Council decisions and/or recommendations which have been 
ratified by a school staff by a two-thirds majority secret ballot vote of the votes 
cast shall be binding on all members of the staff upon implementation. 

 
b. Should the school administration choose not to implement a Staff Collegial 

Council decision or staff recommendation, reasons shall be provided to the 
Council Chairperson within seven (7) working days. Such reasons shall, upon 
request, be in writing. 

 
Should the Council wish to pursue the matter further, a written request to the 
Principal for a meeting may be made by the council Chairperson within seven (7) 
working days.  The meeting, to be called within ten (10) working days of delivery 
of the request, shall include the Chairperson of the council, the President of the 
Association, the Principal of the school and the appropriate Area Superintendent 
or designate.  Following the meeting, the Principal of the school shall render a 
decision in writing. 
 

c. Should the meeting referred to in Article A.30.5.b fail to resolve the matter, the 
issue in question may be referred in writing by the council Chairperson to the 
Superintendent of Schools, or designate, who shall within seven (7) working days 
render in writing, a final and binding decision. 

 
d. It is agreed that the subject of this Article, as itemized in Article A.30.3, the 

decision of the Principal in Article A.30.5.b and the decision of the 
Superintendent, or designate, in Article A.30.5.c, is specifically excluded from the 
provisions of the Grievance Procedure, Arbitration and Expedited Arbitration. 

 

ARTICLE A.31 EDUCATION ASSISTANTS 

 
31.1. All education assistants employed by the Board to assist teachers in carrying out their 

responsibilities and duties under the School Act and Regulations shall be assigned to 
classes and/or students by the Principal and shall be assigned specific duties by the 
teacher during the designated periods of time. Teachers shall not assume employment 
supervision responsibilities for education assistants. 

 
31.2. Education assistants shall not assume the instructional duties and responsibilities of 

teachers pursuant to School Act Section 17(1), 17(2), and School Regulation 4. 
[NOTE: See Appendix A - Duties of Teachers] 
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31.3. Education assistants shall not assume whole class instructional responsibilities when a 
teacher is absent from the classroom but may continue small group assistance as 
specified by the teacher. 

 

ARTICLE A.32 NO CONTRACTING OUT 

 
32.1. Except as provided for in School Act, School Regulation 5 (6), all work performed by 

members of the bargaining unit as part of their regular duties and responsibilities as 
enumerated in the School Act, shall continue to be performed only by members of the 
bargaining unit. The Board shall not contract out duties of the type and kind that would 
normally and regularly be performed by members of the bargaining unit. 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

** Provincial Language ** 

ARTICLE B.1 SALARY 

1.1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

1.2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

1.3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
[NOTE: See Schedule A – Salary Grids] 
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** Local Language ** 
 

1.4.  A part time teacher's salary shall be prorated from a full time teacher's salary. 
 

[Note: See also Local Articles B.21 (Placement on Salary Grid) – B.31 (Out of 
Pocket Expenses)] 
 
 

** Provincial Language ** 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

2.1 The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

 
2.2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
2.3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee they are replacing is entitled to claim. 

 
2.4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
2.5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
2.6. Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

 

** Local Language ** 
 
2.7. Teachers teaching on call with valid B. C. Teaching Certificates will be paid per Article 

B.2.6.a and as follows: 
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a. prorated for: 
 

i. 1.0 per diem salary for a full day assignment in the same school; 
ii. 0.6 per diem salary for a morning assignment; 
iii. 0.5 per diem salary for an afternoon assignment; 
iv. the per diem salary for partial day assignments which exceed the normal 

duration of a morning or afternoon assignment shall be adjusted upward 
accordingly, and; 

v. the maximum daily rate available for a teacher teaching on call shall not 
exceed 1.0 per diem. 

 
b. bi-weekly, all wages earned for the pay period inclusive of allowances in lieu of 

benefits. 
 
2.8. Length of Service 
 

a. When a teacher teaching on call is reassigned to the same teaching assignment 
within two (2) days of having served five (5) or more consecutive days in that 
assignment, the assignment shall resume, as if it had not been interrupted. 

 
b. Professional days occurring during an assignment of six (6) or more consecutive 

days shall count as a day of work, provided the teacher teaching on call is in 
attendance and carries out professional duties.  A teacher teaching on call on a 
long-term assignment who does not attend a professional day shall not be paid 
for that day.  Professional days shall not count as a break in service in an 
assignment regardless of the length of the assignment or time at which the 
professional day occurs. 

 
c. A teacher teaching on call‟s assignment of six (6) days or more shall not be 

considered broken by: 
 

i. a professional day; 
ii. a strike or lockout, and; 
iii. the teacher teaching on call‟s illness for one (1) day provided a teacher 

teaching on call is still required in that position. 
 
2.9. Sick Leave 
 

During a long term teacher teaching on call assignment, a teacher teaching on call may 
be absent on sick leave without pay for a period not exceeding 1 & 1/2 days per month 
pro-rated; and shall continue, on return to their assignment, to be paid at the rate 
applicable for long term placement.  Such periods of permitted absence shall not 
accumulate and shall not be transferred from one assignment to another assignment. 

 
 

** Provincial Language ** 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

 

Article B.3 does not apply in S.D. 38 (Richmond).  
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ARTICLE B.4 EI REBATE 

 

4.1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 

4.2. The employer shall calculate each employee‟s share of the savings which have been 
remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

5.1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 

5.2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 
remain in effect. 

 

5.3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

5.4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 

5.5. The employer shall make available, to present employees on request and to new 
employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 

5.6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly  
payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 

5.7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in any 
school year; 
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b. no later than sixty (60) days following the commencement of employment. 
 

5.8. An employee may withdraw from participation in the BCTF Plan where they have 
provided thirty (30) days‟ written notice to the employer. 

 

5.9. There shall be no minimum monthly or yearly contribution required of any employee who 
participates in the BCTF Plan. 

 

5.10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 

5.11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 
to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 

6.1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

6.2. In paying this allowance, it is understood that the employer takes no responsibility or 
liability with respect to the BCTF Salary Indemnity Plan.  

 

6.3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 
employees not included as of July 1, 2006.  

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

7.1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 

7.2. Personally Owned Professional Material  
The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 
claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
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c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

d. The appropriate principal or vice-principal reports that the loss was sustained 
while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 

 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

 

8.1. Where the Previous Collective Agreement does not contain a provision that allows an 
employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 

8.2. A continuing employee, or an employee hired to a temporary contract of employment no 
later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

8.3. An employee electing to participate in the Plan in the subsequent year must inform the 
employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 

8.4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 
or before June 15 of the preceding year. 

 

8.5. Employees electing to participate in the Plan shall receive their annual salary over 10 
(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 

8.6. Interest to March 31 is calculated on the Plan and added to the individual employee‟s 
accumulation in the Plan. 

 

8.7. An employee‟s accumulation in the Plan including her/his interest accumulation to March 
31st shall be paid in equal installments on July 15 and August 15. 

 

8.8. Interest earned by the Plan in the months of April through August shall be retained by 
the employer. 

 

8.9. The employer shall inform employees of the Plan at the time of hire. 
 

8.10 Nothing in this Article shall be taken to mean that an employee has any obligation to 
perform work beyond the regular school year. 
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ARTICLE B.9   PAY PERIODS  

 

9.1. Where the Previous Collective Agreement does not provide for twice-monthly payments 
of annual salary, the following shall become and remain part of the Collective 
Agreement. 

 

9.2.   Except where an employee elects to receive payments over twelve months pursuant to 
Article B.8, an employee shall be paid her/his annual salary in twenty (20) twice-monthly 
payments from September to June.  A mid month payment of not less than 40% of 
monthly salary shall be paid to each employee. 

 

9.3. Where there is an alternate payment procedure for the month of December, such 
alternate payment procedure may continue, subject to the agreement of the employer 
and the local. 

 

** Local Language ** 
 
9.4. Teachers shall be paid in 10 monthly instalments, with a mid-month advance of 50% of 

their net salary except for the month of December.  Such mid-month advances will 
normally be paid on the teaching day closest to the 15th of the month.  The month end 
payment will be made on the last teaching day in the month.  For the month of 
December teachers will receive a single monthly instalment on the closest teaching day 
on or before December 15. 

 
This salary shall be inclusive of statutory holiday and vacation pay. 
 

** Provincial Language **  

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 
10.1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:    
Effective July 1, 2013    $0.50  
Effective September 1, 2014   $0.51  
Effective January 1, 2015   $0.52  
Effective May 1, 2016 *   $0.52  
Effective July 1, 2016    $0.52  
Effective May 1, 2017 *   $0.52  
Effective July 1, 2017    $0.53  
Effective May 1, 2018 *   $0.53  
Effective July 1, 2018    $0.53  
Effective May 1, 2019    $0.54 
 
*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
10.2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
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10.3. The employer shall reimburse an employee who is required to use his/her personal 
vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
10.4. Article B.10.4 does not apply in S.D. 38 (Richmond) 
 

Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 
** Provincial Language ** 

ARTICLE B.11  BENEFITS 

 
11.1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 

11.2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

11.3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

11.4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 

** Local Language ** 
 
11.5  General 
 

a.  Benefits incorporated in this Article apply to Temporary Contract and 
Continuing Contract teachers covered under this Agreement. 

 
b.  The Board shall provide each teacher, at the time of employment, with an 

application or enrolment form for participation in all benefit plans that are 
considered to be a condition of employment. 

 
c.  The Board shall inform all new teachers of optional benefit plans and shall 

provide an opportunity for enrolling in these plans. 
 
d.  If a teacher receives benefit coverage through their spouse they may apply for an 

exemption from the plan. All applications for opting out of or exemption from 
participation in benefits shall be kept on file by the Board. 

 
e.  Participation in the benefit plans shall be compulsory for all continuing and 

temporary teachers covered by this Agreement save and except when the 
teacher has similar coverage under a spouse's plan for the benefits in Article 
B.11.6.b, B.11.6.c or B.11.6.d. 
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f.  Upon the request of a teacher, the Board shall provide information concerning 

the following: 
 

i.  the benefit plans in which the teacher is enrolled and the cost to the 
Board and the teacher, and; 

ii.  the optional benefit plans available to the teacher and the cost of 
participation. 

 
g.  The Board shall assist the teacher in claiming benefits under the various benefit 

plans by providing the necessary application forms and the name and address of 
the carrier. 

 
11.6  Benefits - Coverage and Cost Sharing 
 

a.  Life Insurance 
 

i.  The Board shall pay one hundred per cent (100%) of the cost of 
premiums of a group life insurance plan which shall provide life insurance 
in an amount approximately equal to four (4) times annual earnings. 
Participation in the plan is considered to be a condition of employment. 

ii.  An Accidental Death and Dismemberment Plan shall be made available 
by the Board to all teachers on a voluntary basis. 

 
b.  Medical Services Plan 

 
The Board shall pay eighty per cent (80%) of the cost of the premium for the B.C. 
Medical Services Plan. 

 
c.  Extended Health Benefits 

 
Participation in the extended health benefit plan is contingent upon participation 
in the Medical Services Plan – Province of British Columbia. The Board shall pay 
one hundred per cent (100%) of the cost of premiums of the Provincial Extended 
Health Benefit Plan. 
[Note: See Appendix A to Provincial Letter of Understanding No. 9] 

 
d.  Dental Plan 

 
The Board shall pay one hundred percent (100%) of the cost of the premiums of 
a dental plan which shall include: 

 
Plan A - 80 per cent. Effective July 1, 2018, basic dental coverage is 85% (as per 
the provincial minimum). 
Plan B - 60 per cent 
Plan C - 50 per cent. Effective July 1, 2015, orthodontics coverage is 75% (as 
per the provincial minimum). 

 
The maximum lifetime payment under Plan C shall be four thousand ($4,000) 
dollars per member, spouse or dependent child. Effective July 1, 2015, the 
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maximum lifetime payment under Plan C is $5,000 (as per the provincial 
minimum). 

 
e.  Death Benefit 

 
In the event of the death of a teacher who, at the time of death had served the 
Board continuously for six (6) months and has received salary from the Board or 
BCTF SIP Short Term Benefits during any of the immediately preceding three 
(3) calendar months, the Board shall pay one (1) month's salary to the widow or 
widower of the deceased, or to the estate if there be no widow or widower. This 
sum shall be paid in addition to any amount earned by the deceased up to the 
date of death. The Board shall also maintain the teacher's benefit plans 
(Medical, Extended Health, Dental) for a three (3) month period following death 
if so required by the widow or widower. 

 
f.  Continuation of Premiums 

 
i.  Where a teacher is on medical leave of absence or Article G.2 

Compassionate Care Leave the Board shall pay its share of the 
premiums for the following benefits: 
(a)  Medical Services Plan 
(b)  Extended Health Benefits Plan 
(c)  Group Life Insurance 
(d)  Dental Plan 

 
and while the teacher is in receipt of BCTF Salary Indemnity Plan (Short 
term) Benefits and to a maximum of two (2) years while the teacher is in 
receipt of BCTF Salary Indemnity Plan (Long-term) Benefits. 
 

ii.  Where a teacher is on seventeen (17) week short-term maternity leave of 
absence under the Employment Standards Act, the Board shall pay its 
share of the premiums for the following benefits: Medical Services Plan, 
Extended Health Benefits Plan, Group Life Insurance and Dental Plan. 

iii.  Where a teacher is on thirty-five (35) week short-term parental leave of 
absence under the Employment Standards Act, the Board shall pay its 
share of the premiums for the following benefits: Medical Services Plan, 
Extended Health Benefits Plan, Group Life Insurance and Dental Plan. 

 
g.  The selection of benefit plans for teachers including all benefits covered in 

Article B.11 of this Agreement, except Article B.11.6.c, shall be determined by 
the Board following consultation with the Association. The Board shall provide 
the Association with information available to the Board regarding all benefit plans 
covered in Article B.11 of this Agreement, except Article B.11.5.c.  For similar 
provisions for Article B.11.5.c, see Article B.11.2 and LOU No. 9. 
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** Provincial Language ** 

ARTICLE B.12 CATEGORY 5+    

 

12.1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credit must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 
ii. Credits must be in no more than two (2) areas of study relevant to the 

British Columbia public school system. 
iii. At least 24 semester credits of the total requirement of 30 semester 

credits, or equivalent, must be completed at the senior level. 
 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
12.2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
12.3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
12.4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 
 

** Local Language ** 

ARTICLE B.21 PLACEMENT ON SALARY GRID 

 
21.1. A teacher's salary shall be determined by placement on the salary grid adjusted to 

accord with the percentage of teaching assignment stipulated in the terms of 
employment.  Placement on the salary grid shall be determined by Article B.22 
(Educational Qualifications) and Article B.23 (Teaching Experience). 
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21.2. At the time of appointment, the Board shall advise the teacher, in writing, of the 
documentation required to establish initial salary grid placement, the requirement to 
advise the Board if any delay is expected in meeting the deadlines and the procedures 
for re-designation and appeal of any decision with respect to salary grid placement. 

 
21.3. Each teacher shall submit all documentation required by the Board to establish salary 

grid placement.  The teacher shall be responsible for advising the Board, in writing, if 
delays occur in obtaining the documentation.  

 
21.4. The Board shall not refuse a reasonable written request for extension of the time limits.  

The Board shall advise the teacher in writing when any required documentation has not 
been received.  

 
21.5. The Board shall notify the teacher, in writing, of the category and experience placement 

that has been assigned. 
 
21.6. In the event that a teacher wishes to appeal their placement on the salary grid, for 

category and/or experience, the teacher must apply in writing to the Superintendent or 
designate for adjustment.  In the event that the matter is not satisfactorily resolved, the 
teacher may refer the matter in writing to the Grid Placement Committee for final 
disposition. 

 
 The Grid Placement Committee shall be comprised of the President of the Association 

and the Superintendent of Schools or their designates. 
 

ARTICLE B.22 EDUCATIONAL QUALIFICATIONS 

 
22.1. At the time of initial appointment or re-employment teachers shall be placed on the 

category scale assigned them by the Teacher Qualification Service. 
 
22.2. Teachers who receive Teacher Qualification Service approval for a reclassification to a 

higher category shall receive the higher salary effective September 1st, providing their 
application, including a copy of a revised TQS card and latest university transcript has 
been submitted to the office of the Superintendent by November 30th of that school year 
or January 1st providing their application, including a copy of a revised TQS card and 
latest university transcript has been submitted to the office of the Superintendent by 
March 31st of that school year, or May 1st providing their application, including a copy of 
a revised TQS card and latest university transcript has been submitted to the office of 
the Superintendent by June 30th of that school year. 

 
22.3. Notwithstanding Articles B.22.1 and B.22.2 and subject to the conditions which follow, 

teachers with Category 6 and 30 credits of acceptable credit shall be paid on the 
Category 6 + Scale. 

 
a. Credits must have been earned after the date which the Teacher Qualification 

Service indicates was the date when the qualification for Category 6 was earned. 
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b. Credits have been earned: 
 

i. for Category 6 + scale in senior university courses numbered 300 (U.B.C. 
equivalent) or higher, 12 credits of which are numbered 500 (U.B.C. 
equivalent) or higher. 

 
c. Credits may be given for prerequisite courses to a maximum of three units or for 

a Technical School program providing: 
 

i. the Grid Placement Committee has given approval before the course or 
program has been undertaken, and; 

ii. the senior level courses for which the prerequisites were approved are 
taken. 

 
d. Application, along with supporting documentation, for placement on Category 6 + 

scale must be submitted to the Grid Placement Committee. 
 

e. Salary increases resulting from placement on the Category 6 + scale will be paid 
effective September 1st providing application has been made before November 
30th, or January 1st providing application has been made before March 31st of 
that year. 

 
f. Credits from different universities shall be equated according to the following 

formula: 
2 UBC credits = 1 UBC unit = 2 SFU semester hours = 3 WWU quarter hours 

 
22.4. Notwithstanding Articles B.22.1, B.22.2 and B.22.3, a teacher who successfully 

completes a Masters Degree program but fails to acquire Teacher Qualification Service 
Category 6 will be paid a bonus equal to one-half the difference between Category 5 and 
Category 5 + at Step 5, in addition to their category scale placement assigned by the 
Teacher Qualification Service. 

 
22.5. Notwithstanding Articles B.22.1 and B.22.2 teachers employed on Letters of Permission 

from the Ministry of Education or the Teacher Regulation Branch and teachers employed 
with EB/License qualifications shall be paid on the Category 4 scale. 

 

ARTICLE B.23 TEACHING EXPERIENCE 

 
23.1. Full increment credit will be granted for appropriately certified full-time teaching 

experience acquired while employed as: 
 

a. a teacher in a public school system as defined in the appropriate legislation in 
Canada, the Commonwealth and the USA; 

 
b. a member of the staff or a teacher in any Canadian Commonwealth or US 

Faculty of Education or Federal, Provincial or State Ministry of Education; 
 
c. a teacher in a private school in Canada which receives public funding under 

legislation similar to the Independent School Support Act of British Columbia, and 
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d. other teaching experience where the Grid Placement Committee determines the 
experience to be equivalent to that of experience gained in a, b and c above. 

 
23.2. A full year of increment credit will be granted for each year of service as a member of a 

Commonwealth Armed Forces during the Second World War or in the theatre of action 
during the Korean War. 

 
23.3. Teachers of Technology Education and Chef Training and approved Career Preparation 

Programmes will be granted one-half year increment credit to a maximum of five years 
for each year of apprenticeship training and/or trade experience provided that the 
training and/or experience has been gained in the major area being taught. 

 
23.4. Increment Credit Procedures 
 

a. The anniversary date on which teaching experience shall be credited for all 
teachers is the first day of September. 

 
b. Verified experience credit for continuing and temporary contract teachers 

covered by this Agreement will be received upon initial appointment to the District 
for each full month of said experience, or major portion thereof rounded to the 
nearest tenth of a year, earned according to Article B.23.1. 

 
c. After initial appointment to the District, experience credit for temporary and 

continuing contract teachers while in the employ of the Board will be received for 
each full month of said experience or major portion thereof rounded to the 
nearest tenth of a year for the period September 1 to June 30 of each year until 
the maximum number of increments has been obtained. 

 
d. Continuing and temporary teachers on part-time assignments shall receive 

experience credit according to the portion of a full time teacher's assignment that 
they work.  Such experience will be credited annually in accordance with Article 
B.23.4.a. 

 
e. Notwithstanding Articles B.23.4.b and B.23.4.c, teachers covered by this 

agreement seconded to Post-Secondary Educational Institutions, the Ministry of 
Education and/or the Teacher Regulation Branch for one or more academic 
years shall receive 10 months experience credit for each such year. 

 
23.5. Absence while on paid sick leave, BCTF Salary Indemnity Plan and to a maximum of 

seventeen (17) weeks maternity leave and thirty-five (35) weeks parental leave in 
accordance with the Employment Standards Act shall carry full experience credit.  

 
23.6. Full time service to the Association and/or the British Columbia Teachers' Federation, 

shall carry full experience credit.  Part time service shall be credited according to Article 
B.23.4.d. 
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ARTICLE B.24 ASSOCIATED PROFESSIONALS 

 
24.1. Associated professionals such as speech/language pathologists and clinicians and 

psychologists shall be paid in accordance with the salary schedule established in Article 
B.21 (Placement on Salary Grid). 

 
24.2. Placement on the salary grid shall be determined by the Grid Placement Committee and: 
 

a. at the category which is most nearly equivalent to the category of teachers based 
on years of university-level training in the discipline, and 

 
b. at the experience level as determined by Article B.23 (Teaching Experience) of 

this Section. 
 
24.3. Salary placement upon request for reclassification shall follow the timelines as stated in 

Article B.22.2 (Educational Qualifications) of this Section. 
 
24.4. All other terms and conditions of employment established in this agreement shall apply 

to associated professionals. 
 

ARTICLE B.25 POSITIONS OF SPECIAL RESPONSIBILITY 

 
25.1. Job Descriptions 
 

The Board, in consultation with the Association will draw up job descriptions for all 
positions of special responsibility, including, but not limited to, Head Teachers, 
Coordinators, Educational Facilitators, Teacher Consultants, Psychologists and Area 
Counsellors.  These descriptions shall be the recognized job descriptions for such 
positions. 

 
25.2. New Positions 
 

The Board, in consultation with the Association and with reference to Article A.28.3, shall 
prepare a new job description whenever a new position of special responsibility is 
created or whenever the duties of any such position are changed.  When such a position 
is created or changed, the allowance, if applicable, shall be subject to negotiations 
between the Board and the Association. 

 
25.3. Elimination of Positions 
 

Existing positions of special responsibility shall not be eliminated or changed without 
prior agreement with the Association as per Article A.28.4.  The Board retains the right to 
not re-fill a position of special responsibility at the end of a given term. 
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25.4. Allowances 
 

The following positions of special responsibility shall receive allowances as listed.  Each 
allowance, expressed as a percentage of the P.A. Masters Maximum Grid Category, 
shall be in addition to the grid placement. 
 
a.  Psychologists & Area Counsellors  7% 
 
b.  Head Teachers    7% 
 
c.  District Curriculum Coordinators 
 
  (full time)    10% 
  (part time)    7% 
 
d.  District Program Coordinators 
  (full time)    10% 
  (part time)    7% 
 
e.  Educational Facilitators   2 - 5% 

As determined by the particular school's organization. 
 

Note:  Secondary Schools - the total allocation for Educational Facilitators' allowances 
shall not exceed 30% of P.A. M.A. Max. 

 
25.5. Appointment to positions of special responsibility (excluding Educational Facilitator) shall 

be made pursuant to Article E.23 (Posting and Filling of Vacant Positions) of this 
Agreement. 

 
25.6. Appointment to positions of Educational Facilitator shall be made after the vacancy has 

been posted in the school and the school staff has identified a selection process. 
 

ARTICLE B.26 TEACHER IN CHARGE 

 
26.1. In each school one or more teachers shall be appointed Teacher In Charge from 

members of the staff who are interested in the position. 
 
26.2. In the event that all administrative officers assigned to the school are absent from the 

school, the Teacher in Charge may be requested to assume the duties specified in this 
Article for periods not exceeding five (5) consecutive days at any one time. Absences of 
administrative officers for more than five (5) consecutive days shall be filled by an acting 
appointment to the vacant position. 

 
26.3. The Teacher in Charge shall strive to assure that the safety of students and the security 

of the school are maintained, and shall deal with such emergent matters as may arise 
with assistance as requested from the district office staff. Routine attendance recording 
and information reporting as required shall be maintained. However, the Teacher in 
Charge shall not be responsible for major administrative or managerial duties, and 
specifically shall not have supervisory responsibilities in relation to other teachers. 
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26.4. While acting as Teacher in Charge, the teacher at their discretion shall be provided with 
sufficient teacher teaching on call time to be relieved of their teaching duties. In 
circumstances where a teacher teaching on call is not provided, the teacher shall not be 
called from regular duties except in emergencies. 

 
26.5. The school administration team shall provide information and direction to teachers 

appointed as Teacher in Charge. 
 

ARTICLE B.27 FIRST AID 

 
27.1. The Board shall pay an annual allowance to a qualified teacher who agrees to act as 

a designated First Aid attendant in a school [to be adjusted in accordance with Article 
B.1] and reimburse the teacher for the cost of the course fees subject to the 
successful completion of the course.  It is the responsibility of the teacher to apply for 
this reimbursement and provide proof of completion. 

 
To a teacher who holds a valid Emergency (SOFA) First Aid Certificate: 

 
Effective July 1, 2013   $120.65  
Effective September 1, 2014   $123.06  
Effective January 1, 2015  $124.60  
Effective May 1, 2016 *  $125.16 
Effective July 1, 2016   $126.41 
Effective May 1, 2017 *  $126.86  
Effective July 1, 2017    $127.49  
Effective May 1, 2018 *  $128.77  
Effective July 1, 2018   $129.41  
Effective May 1, 2019 *  $130.70  

 
*NOTE: any calculation made in accordance with provincial Letter of 
Understanding No. 14 Re: Economic Stability Dividend will be applied as a 
percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 
 

To a teacher who holds a valid Level 1 First Aid Certificate:  
 
Effective July 1, 2013    $241.31  
Effective September 1, 2014   $246.14  
Effective January 1, 2015  $249.21  
Effective May 1, 2016 *   $250.33  
Effective July 1, 2016    $252.84  
Effective May 1, 2017 *   $253.72  
Effective July 1, 2017   $254.99  
Effective May 1, 2018 *   $257.54  
Effective July 1, 2018    $258.83 
Effective May 1, 2019 *  $261.42 
 
*NOTE: any calculation made in accordance with provincial Letter of 
Understanding No. 14 Re: Economic Stability Dividend will be applied as a 
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percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 

 

To a teacher who holds a valid Level 2 First Aid Certificate:  
Effective July 1, 2013    $361.96  
Effective September 1, 2014   $369.20  
Effective January 1, 2015   $373.81  
Effective May 1, 2016 *   $375.50  
Effective July 1, 2016    $379.25  
Effective May 1, 2017 *   $380.58  
Effective July 1, 2017    $382.48 
Effective May 1, 2018 *   $386.31  
Effective July 1, 2018    $388.24  
Effective May 1, 2019 *   $392.12 
 
*NOTE: any calculation made in accordance with provincial Letter of 
Understanding No. 14 Re: Economic Stability Dividend will be applied as a 
percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 

 

ARTICLE B.28 PART MONTH PAYMENT AND DEDUCTIONS 

 
28.1. The calculation of a day's pay for salary deduction purposes shall be 1/200 of current 

annual salary for each day of absence. 
 

ARTICLE B.29 NO LOSS OF SALARY 

 
29.1. No teacher shall suffer a reduction in salary as a result of implementation of this 

contract. 
 

ARTICLE B.30 EMPLOYEE AND FAMILY ASSISTANCE PLAN 

 
30.1. The Board shall implement an Employee and Family Assistance Plan selected by the 

Board in consultation with the Association.  The cost of the plan will be borne 80% by the 
Board and 20% by the employee through payroll deduction.  Participation in the plan 
shall be compulsory for all continuing and temporary contract teachers.  The Employee 
and Family Assistance Plan shall be comprehensive and maintain strict confidentiality. 

 

ARTICLE B.31 OUT OF POCKET EXPENSES 

 
31.1. Teachers shall be reimbursed for pre-authorized out of pocket expenses incurred when 

carrying out their regularly assigned duties or when participating in school approved/ 
sponsored programs or activities. 
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ARTICLE B.32 PURCHASE OF ELECTRONIC EQUIPMENT 

 
32.1. Teachers shall have the right to participate in any District plan for the purchase of 

electronic equipment that supports educational programs in the classroom. 
 

ARTICLE B.33 TAX RECEIPTS FOR PURCHASE OF SUPPLIES, RESOURCES 
AND EQUIPMENT 

 
33.1  Subject to any restrictions established by Canada Customs and Revenue Agency, the 

employer shall provide a tax receipt for any materials, resources, supplies and/or 
equipment, other than capital equipment, purchased by a teacher for the purposes of 
instruction. 

 
33.2  Tax receipts shall be provided only for amounts which exceed one hundred (100) dollars 

per taxation year. 
 
33.3  It shall be the responsibility of the teacher to provide proof of purchase. 
 
33.4  Original receipts must be submitted for the given calendar year and are not to be carried 

over into future calendar years. 
 
33.5  Receipts shall be collected and submitted to the school district‟s finance department 

once a year, within one month of the tax year ending.
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SECTION C EMPLOYMENT RIGHTS 
 

** Provincial Language ** 

ARTICLE C.1 RESIGNATION 

 

1.1. An employee may resign from the employ of the employer on thirty (30) days‟ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 

1.2. The employer shall provide the local with a copy of any notice of resignation when it is 
received. 

 

** Local Language ** 
 
1.3. It is desirable that such resignation be effective at the end of a term or semester.  Where 

the Board cannot obtain the services of suitable replacement, the teacher may be 
requested to stay until the end of the term or semester. 

 

** Provincial Language ** 

ARTICLE C. 2 SENIORITY 

2.1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.2. Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

ii. The employee must initiate the seniority verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to port.  
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2.3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.b.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
2. one (1) day for greater than one half (1/2) day worked up to one 

(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

2.4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

2.5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

2.6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

** Local Language ** 
 
2.7. Principle of Security Based on Seniority & Qualifications 
 

a. The Board and the Association agree that increased length of service in the 
employment of the Board entitles employees to commensurate increase in 
security of teaching employment.  For the purpose of staff reductions, therefore, 
the Board shall retain those teachers who have the greatest seniority provided 
they possess the necessary qualifications for the positions available. 

 
2.8. Definition of Seniority 
 

a. In this Article, "seniority refers to a teacher on a continuing contract appointment 
and means a teacher's aggregate length of service in the employment of the 
Board, inclusive of service under temporary appointment and part-time teaching.  
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For the purposes of calculating length of service, part-time teaching shall be 
credited fully as if it were full-time service. 

 
b. In addition to the provisions of Article C.2.8.a, the seniority for an employee on a 

continuing contract shall include: 
 
i. Teacher teaching on call seniority accumulated pursuant to PCA Article 

C.2.3; and 
ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case, shall an employee be credited with more than one (1) year of 
seniority for any school year. 
 

c. When the seniority of two or more teachers is equal pursuant to Articles C.2.8.a 
and C.2.8.b, the teacher with the greatest continuous present employment with 
the Board shall be deemed to have the greatest seniority. 

 
d. When the seniority of two or more teachers is equal pursuant to Article C.2.8.c, 

the teacher with the greatest aggregate length of service with another school 
authority recognized for salary experience purposes in this Agreement shall be 
deemed to have the greatest seniority. 

 
e. When the seniority of two or more teachers is equal pursuant to Article C.2.8.d, 

the teacher with the earliest date and time of offer of employment with the Board 
shall be deemed to have the greatest seniority. 

 
f. For the purposes of this Article, leaves of absence in excess of one (1) month 

shall not count toward aggregate length of service with the Board, except: 
 
i. maternity leave; 
ii. educational leave with pay; 
iii. parenthood leave; 
iv. leave for duties with the Association, the British Columbia Teachers' 

Federation or the Teacher Regulation Branch; 
v. secondment to the Ministry of Education, a Faculty of a university or 

pursuant to a recognized teacher exchange program; 
vi. long-term sick leave; 
vii. leave for teaching with the Ministry of National Defence or Canadian 

Universities Service Overseas; and 
viii. leave for elected office at the municipal, provincial or federal level. 
ix. compassionate care leave (Article G.2) 
 

** Provincial Language ** 

ARTICLE C.3 EVALUATION  

 
3.1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 
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** Local Language ** 
 
3.2. General Considerations 

 
a. All reports on the work of a teacher shall be in writing.  This Clause does not 

preclude clarification or discussion of material presented in the report. 
 
b. A teacher shall not be evaluated more than once every five (5) years unless: 

 
i. a report issued pursuant to this Article is less than satisfactory, or 
ii. a teacher requests that a report be written, or 
iii. a written request is made by the Superintendent, the Board of Education, 

the Minister of Education, or by the Teacher Regulation Branch 
established under the Teaching Profession Act.  A copy of such a written 
request will be sent to the Association President. 

 
c. Each report shall be based on a reasonable number of personal observations 

which reflect the teacher's assignment. 
 
3.3. Evaluation Process 
 

When observations are undertaken for the purpose of an evaluative report on a teacher, 
the following shall apply: 
 
a. Informing the Teacher 
 

i. By the end of September, and at least ten (10) working days prior to the 
commencement of the first classroom observations, the evaluator will call 
a meeting of the total teaching staff and describe the purposes and 
process for formal evaluation.  At this time, each teacher being evaluated 
under this Article shall be given a copy of the "Criteria of Evaluation". 

ii. A teacher shall be notified at least ten (10) working days prior to 
commencing classroom observations, that an evaluation is to be 
conducted. 

 
b. Pre-Observation Conference 
 

i. A pre-observation conference shall be held with the teacher before 
classroom observations begin to collaborate on the following: 
(a) the criteria of evaluation; 
(b) the classroom observation process; 
(c) the data gathering/sharing process; 
(d) the draft report; 
(e) the presentation of the final report, and; 
(f) the expected timeline of the process. 
 

ii. Subsequent pre-observation conferences which focus on Article 
C.3.3.b.i.(b) above will be held prior to each classroom observation if 
requested by the teacher.  These conferences may be combined with the 
post-observation conferences described in Article C.3.3.d. 
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c. Classroom Observations 
 

i. Data related to the stated criteria shall be gathered and analyzed by the 
evaluator through a number of formal classroom observations.  Each 
report shall be based on not less than three (3) formal classroom 
observations. 

ii. Data shall be collected over a reasonable period of time allowing the 
opportunity for the teacher to incorporate suggestions for improvement. 

iii. At least one of the classroom visits shall be at a time mutually agreed 
upon between the teacher and the evaluator.  Observations should not 
occur at abnormal times. 

iv. Where applicable, observations should cover a representative sample of 
subjects, classes and grade levels.  No formal observations as a 
component of the formal process of evaluation shall be made during the 
month of September. 

 
d. Post-Observation Conference 
 

i. A post conference shall be held at an appropriate time as soon as 
practicable after each classroom observation. 

ii. During this conference the data shall be reviewed and discussed, with the 
objective of identifying specific strengths to be maintained and/or areas 
that need improvement.  This information shall be provided to the teacher 
in written form on or attached to a district "Comments on Observation" 
form.  This information shall be provided to the teacher upon request at 
least one (1) working day prior to the meeting. 

iii. If desired, a teacher may respond in writing to the post observation 
conference information. 

 
e. Draft Report 
 

i. A draft report shall be written, presented and discussed with the teacher 
at least three (3) working days prior to the preparation of the final copy. 
Reports shall be prepared only by the Principal or Vice Principal of the 
school to which the teacher has been assigned, a District Coordinating 
Principal, a Director of Instruction, an Assistant Superintendent, a 
Associate Superintendent or the Superintendent of Schools.   

ii. Specific strengths, weaknesses and/or recommendations for 
improvement should be stated and discussed. 

iii. The report should reflect any differences between the teacher's 
assignment and professional training and/or experience. 

iv. When suggestions for amendments to the draft report are not agreed 
upon, the teacher has the right to make a written response which will be 
filed with the final report. 

 
f. Final Report 
 

i. The final report shall be shown to the teacher prior to its submission to 
the Superintendent of Schools. 

ii. The final report shall be filed pursuant to the School Act and Regulations.  
The original copy shall be sent to the Superintendent of Schools.  One 
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copy shall be given to the teacher at the time of filing and one copy shall 
be retained by the author of the report for his/her record. 

 
3.4. Recognizing the voluntary nature of extra curricular activities, the evaluator may choose 

to commend the teacher's contribution to school activities if agreed to or requested by 
the teacher. 
 

3.5. An Administrative Officer who is responsible for evaluating a teacher in a specialized 
assignment may consult with a resource person who has relevant specialized technical 
knowledge to obtain background information prior to beginning the evaluation process, 
and may use information obtained from the consultation in the evaluation. 

 
** Provincial Language ** 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

4.1.  Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

4.2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

** Local Language ** 
 

ARTICLE C. 21 LAYOFF AND RECALL OF TEACHERS ON CONTINUING  
   CONTRACT 
 
21.1. Definition of Qualifications 
 

a. In this Article "necessary qualifications" in respect to a teaching position means 
the possession of a valid teaching certificate for the Province of British Columbia 
and one (1) or more of the following: 
 
i. a university teaching major, or its equivalent directly related to the 

teaching position, or 
ii. at least one (1) full time equivalent year of successful teaching 

experience in the position or in a similar position, or 
iii. a reasonable expectation based on a teacher's skills, abilities, 

professional development and overall classroom teaching experience that 
the teacher will be able to perform the duties of the position (such duties 
to be determined by the Board) in a successful manner. 
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b. Subject to the foregoing definition, those Board Officials responsible for teacher 
assignment will determine whether a teacher has the necessary qualifications for 
a particular teaching position subject only to Article C.21.2. 

 
c. Should a teacher wish to appeal a decision of the Board with respect to having 

the necessary qualifications for a particular teaching position the teacher shall 
appeal in writing to the Qualifications Committee within ten (10) calendar days of 
being notified of the Board's decision. 

 
[NOTE: See Addendum A – Procedural Matter re: Qualifications] 

 
21.2. Qualifications Committee 
 

a. The Qualifications Committee shall be composed of four (4) members; two (2) 
members of the Association appointed by the Association who hold continuing 
teaching contracts in the School District, and two (2) members appointed by the 
Board.  The Board appointees shall be from exempt staff employed by the Board 
who hold a valid teaching certificate.  The Chairperson of the Committee shall be 
appointed by the Committee and shall alternate between the Board and the 
Association annually. 

 
21.3. Appeal Procedure 
 

a. The Qualifications Committee shall hear the appeal within five (5) calendar days.  
The Chairperson of the Committee will immediately provide each member of the 
Committee a copy of the appeal. 

 
b. A majority decision of the Qualifications Committee shall be final and binding.  In 

the event that no majority decision is reached, the matter shall be settled by the 
Board or the Association submitting the appeal in writing to a third party as 
outlined in Article C.21.3.c. 

 
c. The Board and the Association shall mutually agree upon a person as a third 

party as required.  Within five (5) calendar days of the appeal being submitted in 
writing to them, the third party shall hear each appeal not resolved by the 
Qualifications Committee and shall render a binding decision within fourteen (14) 
calendar days. 

 
21.4. Security of Employment Based on Seniority and Qualifications 
 

a. When, for bona fide educational or budgetary reasons the Board determines that 
it is necessary to reduce the total number of teachers employed on continuing 
contract by the Board, the teachers to be retained on the teaching staff of the 
District shall be those who have the greatest seniority provided that they possess 
the necessary qualifications for the positions available. 

 
b. The Board and the Association agree that the Board may use the powers 

conferred on it pursuant to Article E.22.5 of this Agreement to implement the 
provisions of Article C.21.4.a. and agree that any reasonable reassignment in 
good faith for such purpose shall not be subject to any other provisions of this 
Agreement otherwise dealing with reassignment. 
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c. Nothing in Articles C.21.4.a or C.21.4.b shall be taken to require the Board to 
reassign a teacher for the purpose of retaining on staff a teacher with less 
seniority than that teacher. 

 
d. The Board shall give each teacher it intends to layoff pursuant to this Article, a 

minimum of thirty (30) calendar days notice in writing, such notice to be effective 
at the end of a school term and to contain the reason for the layoff.  The Board 
shall concurrently forward a copy of such notice to the Association. 

 
e. Information on positions held by less senior teachers shall be provided to 

teachers in receipt of layoff notices and to the Association through the Office of 
the Superintendent of Schools. 

 
21.5. Teachers' Right of Recall 
 

a. When a position on the teaching staff of the District becomes available, the 
Board shall, notwithstanding any other provision of this Article except Article 
C.21.5.d, first offer recall to the teacher who held a continuing contract at the 
time of layoff and who has the most seniority among those laid off pursuant to 
this Article, provided that the teacher possesses the necessary qualifications for 
the available position.  If the teacher declines the offer, the position shall be 
offered to the teacher with the next greatest seniority and the necessary 
qualifications, and the process shall be repeated until the position is filled.  All 
positions shall be filled in this manner while there are remaining teachers who 
have been laid off pursuant to this Article. 

 
b. A teacher who is offered a recall pursuant to Article C.21.5.a shall inform the 

Board whether or not the offer is accepted, within three (3) working days of the 
receipt of such offer. 

 
c. The Board shall allow ten (10) days, from an acceptance of an offer under Article 

C.21.5.b for the teacher to commence teaching duties, provided that, where the 
teacher is required to give a longer period of notice to another employer, such 
longer period shall be allowed. 

 
d. A teacher's right to recall under this Article is lost: 
 

i. if the teacher elects to receive severance pay under Article C.21.10 of this 
Article; 

ii. if the teacher refuses to accept two positions of equal or greater 
percentage of time for which they possess the necessary qualifications; or 

iii. if three (3) years elapse from the date of layoff under this Article and the 
teacher has not been recalled. 

 
e. A teacher's right to recall is not lost if the teacher at the time of such offers, would 

be entitled to maternity leave or is attending university. 
 
f. Upon recall a teacher shall be entitled to a continuing appointment to the 

teaching staff of the District. 
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g. A teacher on the Recall List is responsible for keeping the office of the 
Superintendent of Schools informed of changes of name, address and phone 
number. 

 
 [NOTE: See Addendum A – Procedural Matter re: Recall] 
 
21.6. Seniority List 
 

a.  The Board shall forward to the Association, no later than October 15th each year, 
a list of all teachers on continuing contract employed by the Board, in order of 
seniority calculated in accordance with Article C.2.8 (Definition of Seniority). For 
post-and-fill purposes, the Board shall produce a second seniority list, with 
seniority calculated as of April 30th of each year, and forward a copy to the 
Association. 

 
b.  A printed copy of the seniority list in 21.6.a shall be forwarded to the Association 

office, and three (3) printed copies shall be distributed to each school in the 
District, one for the RTA Staff Representative, one for the administration and one 
for the school staff room. An electronic copy of the seniority lists shall be sent to 
the RTA Office such that a copy can be posted to Association members. 

 
21.7. Recall List 
 

The Board shall maintain a Recall List. Copies of the list shall be sent to each person on 
that list and the Association at least once during the fall and once during the spring term 
each year. 

 
21.8. Sick Leave 
 

A teacher recalled pursuant to this Article shall be entitled to all sick leave credit 
accumulated at the date of layoff. 

 
21.9. Benefits 
 

A teacher who retains rights of recall pursuant to Article C.21.5 shall be entitled, if 
otherwise eligible, to maintain participation in all benefits provided in this Agreement by 
payment of the full cost of such benefits to the Board. 
 

21.10. Severance Pay 
 

a. A teacher on continuing appointment who has one or more years of continuous 
employment and who is laid off, save and except a teacher who is terminated or 
dismissed pursuant to Sections 15, 16 or 110 of the School Act or pursuant to 
Article C.24 (Discipline and Dismissal) of this Agreement, may elect to receive 
severance pay at any time before the teacher's right to recall pursuant to Article 
C.21.5.d is lost. 

 
b. Severance pay shall be calculated on a prorated basis at the rate of five (5) 

percent of one (1) year's salary for each year service with the Board to a 
maximum of two (2) years' salary.  Salary on which severance pay is calculated 
shall be based on the teacher's salary at the time of their layoff. 



 
 
 
Section C: Employment Rights 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 52  
 

c.  A teacher who receives severance pay pursuant to this Article and who, 
notwithstanding Article C.21.5, is subsequently rehired by the Board, shall retain 
any payment made under the terms of this Article, and in such case, for purposes 
only of Article C.10.b, the calculation of years of service shall commence with the 
date of the rehiring. 

 

ARTICLE C.22 RETRAINING 

 
22.1. A teacher who receives notice of layoff under Article C.21 (Layoff and Recall) shall be 

entitled to receive a leave of absence without pay for the purpose of undertaking 
appropriate courses(s) of study, after consultation with Board Officials in order to qualify 
for another position with the Board.  In the event that the teacher elects to take a leave 
of absence for such purpose pursuant to this Article, the Board shall amend the effective 
date of the layoff notice to coincide with the beginning of the school term which next 
follows the expiry of the period of the leave, or of any extension thereof. 
 

22.2. The teacher shall be entitled to a leave of absence for a period of up to one (1) school 
year.  An extension of the leave without pay may be arranged by mutual agreement 
between the teacher and the Board.  The commencement and termination dates of such 
leave shall coincide with the beginning and end of a school term. 

 
22.3. At the commencement of the school term next following the completion of the leave 

pursuant to this Article, the teacher shall be entitled to be assigned to a position for 
which they possess the necessary qualifications and appropriate seniority. In such event 
the termination notice shall be rescinded. 

 

ARTICLE C.23 EMPLOYMENT CONTRACTS 

 
23.1. Subject to the provisions of this Agreement, appointments to the teaching staff of the 

district shall be on a continuing contract except: 
 
a. temporary appointments; and 
 
b. teacher teaching on call appointments. 

 
23.2.  Definitions 
 

a. A continuing contract shall be defined as a contract in force year to year. 
 
b. A temporary contract shall be defined as a contract which is in force for a specific 

duration or purpose and for a specific percentage of time which shall begin and 
end in the same school year. 
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23.3. Continuing Contract Appointments 
 

a. The Board shall grant continuing contract appointments to teachers in the 
following priority provided they have the necessary qualifications: 
 
i. teachers entitled to re-engagement on continuing contract appointments 

from the Recall List under Article C.21 of this Agreement; 
ii. teachers on a temporary contract appointment who have, pursuant to 

Articles C.23.3.b and C.23.3.c had their contracts converted to continuing; 
iii. other temporary teachers, teachers teaching on call or other qualified 

applicants. 
 

b. A teacher employed by the Board on a temporary contract appointment shall at 
the completion of one (1) year of continuous employment with the Board be 
assigned to the first available vacancy for which they are qualified pursuant to 
Article E.23.2.a of this Agreement and at that time shall also be offered a 
continuing contract appointment. 

 
The teacher shall have been interviewed or deemed to have been interviewed 
and selected for the temporary appointment. 

 
c. A teacher employed by the Board on a temporary contract appointment and who 

at the conclusion of that contract is subsequently offered a further temporary 
contract appointment with the Board shall, subsequent to September 1 of the 
school year following the second temporary contract appointment, be assigned to 
the first available vacancy for which they are qualified pursuant to Article E23.2.a 
of this Agreement and at that time shall also be offered a continuing contract 
appointment, subject to the following: 
 
i. The two temporary contract appointments were for positions equal to or 

greater than 0.2 FTE and equal to or greater than the equivalent of forty 
(40) full time working days in length. 

ii. The second temporary contract appointment began within eighteen (18) 
school months of the conclusion of the first temporary contract 
appointment. 

iii. The teacher was interviewed or deemed to have been interviewed and 
selected for both temporary contract appointments. 

 
d. Teachers who are employed by the Board on full time temporary contracts of 

eight (8) months or more duration shall be evaluated and, upon completion of 
their current temporary contract, shall be considered for further available 
temporary contracts provided they are certified, possess the necessary 
qualifications and have received a satisfactory report. 

 
23.4. Temporary Contract Appointments 
 

a. The Board may appoint teachers to temporary contracts in the following 
circumstances: 
 
i. to replace a teacher during that teacher's leave of absence, for more than 

forty (40) consecutive days, not to exceed one year; 
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ii. where a teaching position exists for less than a school year. 
 
b. The Board agrees to provide to the Association, no later than November 1 in 

each school year, a list of teachers hired on temporary contract for the school 
year, and a list of positions the Board considers temporarily existing or 
temporarily vacant for the school year. 

 
c. In filling temporary positions the Board will give first consideration to: 
 

i. qualified temporary teachers with previous temporary teaching 
experience in the Richmond School District; 

ii. qualified teachers teaching on call on the current Richmond School 
District teacher teaching on call list; 

iii. other qualified applicants. 
 
23.5. Probation 
 

a. During the first nine (9) months of a teacher's continuing employment with the 
Board, the teacher may be placed on probation subject to the following 
provisions: 

 
i. an evaluation, pursuant to Article C.3 (Evaluation) of this Agreement has 

resulted in a report that the teaching performance is less than 
satisfactory; 

ii. subsequent to such a report, and prior to any decision to place the 
teacher on probation, the teacher and the Association shall be notified 
that the Board is considering such action, and the teacher, who shall be 
accompanied by a representative of the Association, shall have an 
opportunity to meet with the Superintendent or Designate, and; 

iii. once a teacher has been placed on probation, a plan to assist the teacher 
in overcoming the deficiencies identified in the report will be formulated 
jointly by the Principal and the teacher and will be made available as soon 
as possible.  The Association shall be notified by the Board of the 
proposed plan.  An additional resource person may be provided with the 
agreement of the teacher.  A reasonable period of time for improvement 
of performance, not less than forty (40) working days, shall be provided.  

 
b. No teacher shall be placed on probation save for reasons related to the 

performance of educational duties. 
 
c. No teacher who has, within a period of two (2) years, received a satisfactory 

evaluation for a temporary appointment in the district shall be placed on 
probation. 

 
d. In the event that the Board places a teacher on probation, it shall provide written 

reasons to the teacher. 
 
e. The maximum period of probation shall be eight (8) teaching months. 
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f. During the period of probation, the requirements of Article C.24.5 (Dismissal 
Based on Performance) shall not apply, but the Board shall not dismiss the 
teacher unless: 
 
i. a further evaluation pursuant to Article C.3 (Evaluation), written by the 

Superintendent, Associate Superintendent, Assistant Superintendent, 
Director of Instruction, or District Coordinating Principal and commencing 
following the completion of the plan of assistance, indicates that the 
teaching performance is less than satisfactory; 

ii. subsequent to the receipt of the report, the Board gives written notice to 
the teacher and the Association that it is considering dismissal of the 
teacher, and the teacher, who shall be accompanied by a representative 
of the Association shall have an opportunity to meet with the Board; 

iii. the Board, subsequent to such meeting, gives the teacher at least one (1) 
month's notice of dismissal or pay in lieu of notice.  The notice shall 
contain the reasons for the action. 

 
g. No employee shall be dismissed pursuant to this Article except for just and 

reasonable cause. 
 

ARTICLE C.24 DISCIPLINE AND DISMISSAL 

 
24.1. The Board shall not discipline or dismiss any teacher bound by this Agreement except 

for just and reasonable cause. 
 
24.2. Differences respecting disciplinary action and dismissal shall be subject to the Grievance 

Procedure. 
 

a. Dismissal grievances may be referred directly to arbitration.  
 
b. In the event that a grievance with respect to dismissal of a teacher is referred to 

arbitration, the matter shall be submitted to a three person arbitration panel. 
 
24.3. The Board's representative shall advise the teacher of their right to Association 

representation and shall recommend such representation at any meeting in connection 
with any allegation that could reasonably result in disciplinary action or dismissal. 

 
24.4. Discipline and Dismissal for Misconduct 
 

a. Where a teacher is under investigation by the Board for any cause, the teacher 
and the Association shall be advised in writing of that fact and of the allegations 
unless substantial grounds exist for concluding that such notification would 
prejudice the investigation.  In any event the teacher shall be notified at the 
earliest reasonable time and before any action is taken by the Board.  The Board 
shall conduct any investigation without undue delay.  The teacher shall be 
accompanied by a representative of the Association at any meeting in connection 
with such an investigation. 

 
b. The Board, though it may discipline, shall neither suspend (unless the 

Superintendent of Schools is of the opinion that the welfare of the students is 
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threatened by the presence of the teacher and may suspend the teacher, with 
pay under Section 15.5 of the School Act), nor dismiss any person bound by this 
agreement unless it has held a meeting of the Board with the teacher entitled to 
be present, in respect of which: 
 
i. the teacher and the Association shall be given at least ninety-six (96) 

hours' notice (excluding weekends and statutory holidays) of the meeting; 
ii. at least seventy-two (72) hours, (excluding weekends and statutory 

holidays) prior to the meeting, held under Article C.24.4.b, both parties 
shall exchange all documents that will be considered at the meeting; 

iii. at least twenty-four (24) hours prior to the meeting held under Article 
C.24.4.b, the teacher, or Association on behalf of the teacher, may file a 
written reply to the allegations prior to the meeting; 

iv. at the meeting, the teacher shall be accompanied by representative(s) 
and/or advocate appointed by the Association, they shall be entitled to 
hear all of the information presented to the Board, to receive copies of all 
documents placed before the Board, to ask questions of clarification or 
procedure and information and to provide any information necessary to 
meet the case presented by Board Officials; 

v. the meeting referred to herein, may be waived by mutual agreement in 
writing; 

vi. the foregoing shall not be interpreted as preventing the Board from 
holding a meeting under Article C.24.4.b at which disciplinary action will 
be contemplated. 

 
c. Where a teacher is suspended, with pay, due to the Superintendent of Schools 

being of the opinion that the welfare of the students is threatened by the 
presence of the teacher, under Section 15.5 of the School Act, the Board shall, 
before taking any disciplinary action under Section 15.7 of the School Act, hold a 
meeting in accordance with the foregoing provisions, unless the right to such a 
meeting is waived by the Association in writing. 

 
d. Where the Board suspends a teacher without pay who is charged with an offence 

that the Board considers renders the teacher unsuitable to perform their duties 
under Section 15.4 of the School Act, the teacher shall be reinstated with full pay 
for the period of such suspension if the teacher is subsequently acquitted of the 
charges and the Board determines through an investigation pursuant to Article 
C.24.4.b, that there were insufficient grounds for disciplinary action. In the event 
that the teacher grieves the disciplinary action, the arbitrator shall have final 
authority for the recovery of salary.  

 
e.  A decision of the Board shall be communicated in writing to the teacher and the 

Association and shall contain a statement setting out the grounds for the 
decision. 

 
f. The Board will consult with the Association and will attempt to agree with the 

Association on the release of information to the media or the public with respect 
to the suspension or dismissal of a teacher.  However, the Board reserves the 
right to release such information which it considers must be released in the public 
interest. 
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24.5. Dismissal Based on Performance 
 

a. Except as provided in Article C.24.5 of this Section, the Board shall not dismiss a 
continuing contract teacher for reasons of less than satisfactory performance 
except where the Board has received three (3) consecutive reports pursuant to 
Article C.3 (Evaluation) of this Agreement indicating that the learning situation in 
the class or classes of the teacher is less than satisfactory. 

 
b. The reports referred to in Article C.23.5 shall be prepared pursuant to Section 20 

(3) of the School Act and Regulations 4, 5 and 6 of the School Regulations and in 
accordance with the process established in Article C.3 (Evaluation) of this 
Agreement, and in accordance with the following conditions: 

 
i. the reports shall have been issued in a period of not less than ten (10) 

months or more than twenty-four (24) months.  The three (3) reports shall 
be based upon the teacher's performance during not less than three (3) 
school terms. A school term shall be defined as the period of September 
1 to December 31 or the period of January 1 to June 30 of any school 
year; 

ii. at least one of the reports shall be a report of the Superintendent of 
Schools, the Associate Superintendent of Schools, an Assistant 
Superintendent or a Director of Instruction; 

iii. the other two reports shall include only reports of: 
(a) the Superintendent of Schools, the Associate Superintendent of 

Schools, or an Assistant Superintendent; 
(b) a Director of Instruction; 
(c)  a District Coordinating Principal; 
(d)  the Principal of a school to which the teacher is assigned; 

 
iv. no more than two (2) reports may be written by any one evaluator; 
v. the reports shall be written independently of each other and shall be 

based on the evaluator's own observations.  The evaluators may consult 
with a resource person pursuant to Article C.3.4 (Evaluation) of this 
Agreement. 

 
c. After the first less than satisfactory report, a plan to assist the teacher in 

overcoming the deficiencies identified in the report will be formulated jointly by 
the Principal, the teacher and a resource person as requested and/or agreed to 
by the teacher and will be made available as soon as is reasonably possible.  A 
reasonable period of time for improvement of performance, not less than forty 
(40) working days, shall be provided.  This period of time shall be excluded from 
the twenty-four (24) months referred to in Article C.24.5.b.i. 

 
d. Where a teacher receives a first or second less than satisfactory report, the 

teacher may: 
 
i. request a transfer for the subsequent school year only once.  Such a 

request will not be unreasonably denied; or 
ii. request and be granted leave of absence without pay of up to one (1) 

year for the purpose of taking a program of professional or academic 
instruction, in which case subsequent evaluation(s) shall be undertaken 
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within the balance of the twenty-four (24) months exclusive of the leave of 
absence period.  Unless otherwise mutually agreed the commencement 
and termination dates of such leave of absence shall coincide with the 
beginning and end of school terms. 

 
e. Where a teacher receives a less than satisfactory report, any absence that is 

greater than ten (10) consecutive days in duration shall be excluded from the 
twenty-four (24) months referred to in Article C.24.5.b.i.  If the length of absence 
exceeds sixty (60) consecutive working days then the evaluation process will not 
resume for at least twenty (20) working days after return to teaching duties, all of 
which shall be excluded from the twenty-four (24) months referred to in Article 
C.24.5.b.i. 

 
f. Where the Board intends to dismiss a teacher on the grounds of a less than 

satisfactory teaching situation, it shall no later than thirty (30) days prior to the 
end of the school term notify the teacher and the President of the Association of 
such intention and provide an opportunity for the teacher and their representative 
to meet with the Superintendent and the Board within seven (7) days of such 
notice. 

 
g. Where, subsequent to the meeting referred to in Article C.24.5.f, the Board 

decides to dismiss a teacher pursuant to this Article, it shall issue notice of 
dismissal at least fourteen (14) days prior to the end of a school term, to be 
effective at the end of that school term, setting out the grounds for such action. 

 
h. It is the intent of both parties to this Agreement that no evaluation or any other 

action taken in accordance with Article C.24 (Discipline and Dismissal) of this 
Agreement will fail merely because of a technical error. For purposes of this 
Section a technical error shall mean either an error in procedure, a clerical error 
or a simple mistake which could not reasonably detract from the evaluation or 
other action. 

 
24.6. Medical Examination Procedures 
 

a. Where the Board requires a teacher to undergo an examination under Section 92 
of the School Act, the process shall be as follows: 
 
i. the teacher and the Association shall be advised in writing that the 

examination is required pursuant to that Section, and of the possible 
consequences of the examination as set out in the Act; 

ii. the medical practitioner shall be agreed to by the Association, the 
teacher, and the Board on the recommendation of the school medical 
officer pursuant to Section 92 of the School Act.  In case of failure to 
agree, the medical practitioner shall be appointed by the Dean of the 
Faculty of Medicine at U.B.C.; 

iii. the teacher shall receive a copy of the certificate as well as copies of any 
report or other information that is received by the Board. 
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b. Where the certificate shows that suspension of the teacher is warranted, the 
Board shall, prior to any determination or suspension: 
 
i. advise the teacher in writing of the particulars; 
ii. advise the Association in writing that a certificate recommending 

suspension has been issued; 
iii. comply with Article C.24.6.a.iii, and; 
iv. hold a meeting with the teacher, at which the teacher is entitled to be 

represented by a member of the Association and/or counsel, and give the 
teacher opportunity to be heard and to meet the case presented to the 
Board. 

 

ARTICLE C.25 EMPLOYMENT - PART TIME 

 
25.1. A teacher on a continuing contract appointment may without prejudice to that 

appointment request a part-time assignment specifying the fraction of time for which the 
part-time assignment is requested. The Board will not unreasonably refuse such a 
request. The granting of such a request shall not result in the need for additional staff or 
in the creation of a job share arrangement. 

 
25.2. Requests for part-time employment within a school shall be received by the principal and 

the Superintendent or designate no later than March 31st in any year. 
 
25.3. The fraction of a teacher's part time assignment shall not be reduced unless otherwise 

agreed to by the teacher.  In the event that the needs of the school require a reduction in 
the fraction of that assignment, the teacher will be reassigned pursuant to Article E.23 
(Posting and Filling Vacant Positions) of this Agreement. 

 
25.4. A part time position may be subject to an increase in instructional time in response to 

emergent circumstances and is granted on a year by year basis. 
 
25.5. Teachers who are appointed to a part time assignment shall be on leave of absence 

status in respect to the balance of their full time appointment, and upon notification to the 
Principal and Superintendent of Schools or designate shall be entitled to a comparable 
full time assignment at the same school effective at the beginning of the next school 
year. Notice of return to full time must be received by the Principal and the 
Superintendent of Schools or designate by March 31st in advance of the teacher's return 
to full time.  Should a comparable full time assignment not be available at the same 
school then the teacher will be reassigned through the posting process pursuant to 
Article E.23 (Posting and Filling Vacant Positions) of this Agreement. 

 
25.6. If a part-time teacher is requested to attend a professional day or administration day, not 

occurring during the instructional assignment of the teacher, the teacher will be 
compensated as arranged by the school at the appropriate daily rate of pay or be 
granted equivalent time in lieu of such pay during the school year. 

 
25.7. The Board reserves the right to determine if any Positions of Special Responsibility, as 

defined in Article B.25 (Positions of Special Responsibility), are to be assigned on a part-
time basis. 
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ARTICLE C.26   JOB SHARING 

 
26.1. Definition: 
 

Job Sharing is defined as a teacher initiated employment arrangement where two (2) 
teachers through a Job Share proposal have agreed to share one full time position in a 
manner which meets the educational objectives of the school and the district and has the 
approval of the Principal and the Superintendent or designate. 

 
26.2. Two teachers on continuing appointments may jointly request a specified Job Sharing 

assignment in respect of a single full time position. Notwithstanding Article E.23 (Posting 
and Filling Vacant Positions) of this Agreement, and subject to C.26.1 and C.26.3 of this 
Article, such a request shall not be unreasonably refused. 

 
26.3. Procedure Guidelines 
 

a. Teachers interested in establishing, continuing or terminating a Job Share 
position shall so notify the Principal and the Superintendent of Schools or 
designate by March 31st. 

 
b. Subsequent to the notice given in Article C.26.3.a, teachers proposing to Job 

Share shall submit a Job Share proposal to the Principal in whose school the Job 
Sharing position would exist. 

 
c. Proposals for a Job Share position may be made only by continuing appointment 

teachers presently employed by the Board or who are on the Recall List. 
 
d. The commencement or continuation of the Job Sharing assignment shall be 

subject to the approval of both the Principal and the Superintendent or designate 
annually. 

 
e. Teachers wishing to terminate Job Sharing shall do so only at the end of the 

school year.  Teachers should not enter into a Job Sharing assignment if it is 
known that they cannot continue for the school year.  However if one teacher is 
unable to continue to the end of the year, or needs a leave of absence for a 
portion of the year, then the other may be asked to take over the full position.  If 
such an arrangement is not possible then the Board shall fill the vacancy 
pursuant to Article E.23 (Posting and Filling Vacant Positions) of this Agreement. 

 
f. When the Job Sharing arrangement is terminated, the partner who formerly held 

the position retains the same.  If neither partner held the position, both will be 
reassigned pursuant to Article E.22 (Reassignment of Teachers) and/or Article 
E.23 (Posting and Filling Vacant Positions) of this Agreement. 

 
26.4. A Job Sharing team that has obtained approval for the succeeding school year in a 

school, in accordance with Article C.26.3.d before a principal is appointed to that school 
shall be allowed to continue for the approved year. 

 
26.5. Job Sharing teachers who have a continuing contract appointment shall be deemed to 

be part-time teachers in accordance with Article C.26 (Job Sharing). 
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26.6. The Association and the Board will sponsor a meeting each year to allow prospective 
teachers, including teachers on the Recall List, to meet and sign in the Job Sharing 
Registry maintained by the Association. 

 

ARTICLE C.27 EMPLOYMENT - TEACHERS TEACHING ON CALL  

 
27.1. On-Call List 
 

a. The Board shall maintain a list of teachers teaching on call who are qualified and 
possess or are eligible to possess a valid B.C. Teaching Certificate. The Board 
shall forward a copy of such a list to each school and to the Association and the 
Staff Representative of each school in the first week of September and at the 
beginning of each subsequent month of the school year. 

 
 [NOTE: See Addendum A - Procedural Matter re: Limited TTOC List] 

 
b. Teachers teaching on call who are currently on the list and who wish to remain 

on the list for the succeeding school year must notify Human Resources - 
Teaching by July 31st and include updated information if applicable. 

 
c. The Board shall endeavour to limit the list to provide the fullest possible 

employment of teachers teaching on call. 
 
d. Subject to Article C.27.1.b, the Board shall not remove a teacher teaching on call 

from the list save for just and reasonable cause. 
 
27.2. Assignment 
 

a. Teachers teaching on call shall be dispatched for service from the list maintained 
by Human Resources - Teaching.  

 
b. The Board shall endeavour to first offer assignments to the persons on the list 

who are qualified to teach the assignment, in the following priority:  
 
i. as requested by the teacher or Administrative Officer 
ii. rotation system 

 
c. The Board may assign persons not on the on-call list only in the event that no 

available person on the list possesses the necessary qualifications for the 
assignment. 

 
d. Where a teacher has been absent for more than forty (40) consecutive working 

days, the teacher teaching on call filling the position will be appointed to a 
temporary contract retroactive, for experience purposes, to the first day of their 
placement in that assignment, provided they have worked forty (40) consecutive 
days within that assignment. 
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e. Wherever possible the teacher teaching on call initially assigned to a class where 
the teacher is absent for an indefinite time shall continue the assignment until the 
absent teacher returns. However, the Board reserves the right to interview and 
appoint other candidates in the case of absences extending beyond seven (7) 
days. 

 
27.3.  Performance Assessment of Teachers Teaching On Call  
 

A teacher teaching on call may request a Letter of Assessment from an Administrative 
Officer that reflects their performance of the duties assigned.  Such a request must be 
made to allow time for some observation to take place, and should not be unreasonably 
refused. 

 
27.4. Professional Development 
 

Teachers teaching on call are entitled if space is available to participate in school-based 
and district-based professional development activities offered by the Board, with no cost 
to the Board. 
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SECTION D WORKING CONDITIONS 
 

** Provincial Language ** 

ARTICLE D.1 THIS ARTICLE INTENTIONALLY LEFT BLANK: LANGUAGE 
REMOVED BY LEGISLATION. 

 

ARTICLE D.2 THIS ARTICLE INTENTIONALLY LEFT BLANK: LANGUAGE 
REMOVED BY LEGISLATION. 

 

ARTICLE D.3 THIS ARTICLE INTENTIONALLY LEFT BLANK: LANGUAGE 
REMOVED BY LEGISLATION. 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 

3.1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 

3.2. When a school district intends to implement an alternate school calendar, written 
notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 

3.3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 
modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 

3.4. If the parties cannot agree on the modifications required, including whether or not a 
provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 

3.5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 
necessary to accommodate the alternate school calendar. 

 

3.6. In the event the arbitration is not concluded prior to the implementation of the alternate 
school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 

3.7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 
accordance with the following: 
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a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

 
b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 
 

d. The hearing shall commence within a further ten (10) working days; and 
 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 

3.8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 
available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4  PREPARATION TIME 

 

4.1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 
week scheduled in accordance with the Previous Collective Agreement. 

  
4.2  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

 
4.3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 

NOTE: See Addendum B – Letter of Understanding re: Return of Elementary Preparation Time 
 

** Local Language ** 
 
4.4. Duration Of School Day / Weekly Instructional Assignment / Preparation Time 
  

a. A teacher's instructional assignment shall be defined as time during the 
instructional week devoted to teaching courses and lessons, and shall include 
time assigned to supervise curricular activities, including study periods and any 
assigned student contact time. 

 
b. The instructional time shall not exceed twenty-five (25) hours per week for full-

time elementary teachers and twenty-seven and one-half (27.5) hours per week 
for full-time secondary teachers. 

 
c. The instructional time for part-time teachers shall be prorated. 
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d. In an elementary school, the duration of the school day shall not exceed six (6) 
hours  inclusive of: 
 
i. instructional time not to exceed five (5) hours inclusive of fifteen (15) 

minutes recess*; 
ii. a regular noon intermission. 

 
*NOTE:  It is understood and agreed that the length of recess for some kindergarten 

program classes may be less in order to meet the requirements for hours of 
instruction as set out in the School Act.  See also Article D.4.1. 

 
e. In a secondary school, the duration of the school day shall not exceed six (6) 

hours and thirty (30) minutes inclusive of: 
 
i. instructional time not to exceed five (5) hours and thirty (30) minutes 

inclusive of homeroom and time for students to change classrooms; 
ii. a regular noon intermission. 

 
f. Every reasonable effort shall be made to ensure that part-time assignments in 

secondary schools shall be scheduled in consecutive teaching blocks. 
 
g. Full-time elementary teachers shall be entitled to one-hundred (100) minutes 

(effective June 30, 2019, one-hundred and ten (110) minutes) per week of 
instructional time for purposes of preparation exclusive of daily recess.  
Preparation time shall be scheduled in blocks of not less than forty-five (45) 
consecutive minutes. 

 
h. Full-time secondary teachers shall be entitled to preparation time equal to one 

block in eight or 12.5%.  This provision shall not require, nor shall it prohibit any 
school to change its timetable established in accordance with Article A.30 (Staff 
Collegial Council). 

 
i. Preparation time for part-time teachers shall be prorated from the percentage of 

the teacher's appointment. 
 
j. When scheduling makes the provision of preparation time for part-time teachers 

impractical, salaries shall be increased on a prorated basis. 
 
k. Teachers of the kindergarten program whose students do not participate in the 

daily recess break shall meet with the Principal to jointly determine, in 
consultation with the Staff Collegial Council, how best to meet the requirements 
outlined in Article D.4.4.d. 

 
l. Teachers of the kindergarten program shall meet with the Principal to jointly 

determine, in consultation with the Staff Collegial Council how best to meet the 
requirements outlined in Article D.4.4.d and the requirements for hours of 
instruction set out in the School Act. 

 
m. REMOVED BY LEGISLATION 
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n. In scheduling classes for itinerant teachers, full consideration shall be given to 
the educational requirements of the program. 
 

o. Representatives of the Board shall make every effort to limit the number of times 
that teachers are directed to attend meetings or conferences outside of their 
instructional assignment. 

 

** Provincial Language ** 

ARTICLE D.5   MIDDLE SCHOOLS 

 

5.1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 

5.2. Should the employer seek to establish a middle school program in one or more schools 
in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 

5.3. In the absence of any other agreement with respect to the instructional day and 
preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 

5.4. If the employer and the local are unable to agree on what, if any, alternate or additional 
provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 

5.5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 
or additional provisions necessary to accommodate the intended middle school 
program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 
middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

 

 c. The arbitration shall convene within thirty (30) working days of referral to 
arbitration in accordance with the following: 
 
i) Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 
 

ii) Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 
 

iii) Within a further five (5) working days, the parties shall exchange initial 
written submissions; 
 

iv) The hearing shall commence within a further ten (10) working days; and 
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v) The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 

5.6. Where a middle school program has been established on or prior to ratification of the 
2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 
 
** Local Language ** 

ARTICLE D.21 STAFF QUALIFICATIONS 

 
21.1. Teacher Librarians 
 
 Teachers newly assigned as teacher-librarians shall: 
 

a. have completed nine (9) units of teacher librarianship or be working to complete 
those nine (9) units within three (3) years, and,  
 

b. have had two (2) years classroom teaching experience  
 
 It is recommended that teacher-librarians with no formal library training take courses to 

update their teacher-librarian skills. 
 
21.2.  Learning Assistance Teachers 
 

Teachers newly assigned as Learning Assistance teachers shall meet or be working 
towards qualifications specified in the Ministry of Education Handbook for Special 
Education.  The qualifications include two years of classroom teaching and university 
training in five or more of the areas listed in the 'Special Programs, A Manual of Policies, 
Procedures and Guidelines', Section 13.6. 

 
21.3.  Counsellors 
 

Teachers newly assigned as school based and area (elementary) counsellors must 
possess a professional teaching certificate and additional counselling training equivalent 
to a minimum of a university diploma in counselling equivalent to thirty UBC credits, but 
preferably a Masters degree in counselling psychology or equivalent.  A minimum of five 
(5) years classroom teaching experience is required preferably at the secondary level for 
school-based counsellors and at the elementary level for area (elementary) counsellors. 

 
21.4. English Language Learning 
 

All new appointees to ELL positions shall have training or be working on K-12 relevant 
university education course work in linguistics and ELL methodology or have an 
equivalent combination of training and experience. 
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ARTICLE D.22 REGULAR WORK YEAR FOR TEACHERS 

 
22.1. In accordance with the School Calendar Regulation, all days in session of the regular 

work year shall be scheduled between the Tuesday after Labour Day and the last Friday 
in June of the subsequent year, or if the last Friday in June falls on or before June 25, 
June 30. 

 
 The regular work year shall include: 

-  five (5) non-instructional days as professional days in accordance with Article F.22.2 
(Professional Days) of this Agreement,  

-  one (1) year end administrative day on which teachers are available for 
administrative activities but students are not in attendance.  

 
22.2. The Board and the Association are guided by the philosophy that parent/teacher 

communication is an essential component of the education process.  Therefore, the 
regular work year shall include two (2) early dismissal days in the first reporting period 
and two (2) early dismissal days in the second reporting period for the purposes of 
conferencing with parents.  Each early dismissal shall be of one (1) hour duration. 

 
22.3. The first day of Christmas break shall be the Monday preceding December 26.  School 

shall reopen on the Monday following January 1 unless January 1 is a Sunday, then 
school shall reopen Tuesday, January 3. 

 
22.4. The first day of spring break shall be the third Monday in March.  School shall reopen the 

fourth Monday in March.  If the fourth Monday in March is Easter Monday, school shall 
reopen on the Wednesday following the fourth Monday in March. 

 
22.5. All work performed at the Board's request by teachers covered by this Agreement 

beyond the regular school year shall be voluntary and shall be paid at the rate of 1/200 
of their basic annual salary per diem or be granted equivalent time in lieu of such pay 
during the school year.  Time off shall be taken at such times as mutually agreed 
between the teacher and the supervisor. 

 
22.6. Kindergarten Phase-In 
 The Board may, for purposes of introducing first year primary students to school, provide 

fewer hours of instruction to those students for up to the first five school days after the 
opening day of school. 

 
22.7. The Board may, for the opening day of a school in any school year, shorten that day for 

some or all of the students of the school, and provide for different dismissal times for 
different students of the school. 

 

ARTICLE D.23 DUTY FREE LUNCH 

 
23.1. No teacher shall be required to perform noon-hour supervision duties during the school‟s 

regularly scheduled noon intermission.  
 

23.2. The scheduling of teacher supervision will be in accordance with Article A.30.3 (Role of 
the Staff Collegial Council) of the Collective Agreement. 
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ARTICLE D.24 EXTRA CURRICULAR ACTIVITIES 

 
24.1. In this Agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school. 
 
24.2. While the Board and Association recognize extra-curricular activities as an integral part 

of the school program, the Board and Association agree that teacher participation in 
extra-curricular activities is voluntary. 

 
24.3. The Association agrees not to call for bans on extra-curricular activities while this 

Agreement remains in full force and effect. 
 
24.4. While voluntarily involved in approved extra-curricular activities, teachers shall be 

considered to be acting in the employ of the Board, for purposes of liability and 
insurance. 

 

ARTICLE D.25 SPACE AND FACILITIES 

 
25.1. As new schools are planned and constructed and as existing facilities are renovated 

and/or expanded, the Board shall ensure that such workplaces shall have a self-
contained staff/lunch room available for the use of the staff. 

 
25.2. Existing staff/lunch rooms shall be primarily for the use of the staff. 
 
25.3. In accordance with Board Policy and Regulation, teachers shall be represented on all 

district committees established to improve existing facilities or to construct new facilities.  
Such committees shall give consideration to the provision of instructional space free 
from interruption and to the provision of storage space. 

 

ARTICLE D.26 STAFF MEETINGS 

 
26.1. Staff meetings shall be called as necessary by the Principal in consultation with the Staff 

Collegial Council Chairperson. 
 
26.2. Notice 
 

a. Teachers shall receive a schedule of the year's regular staff meetings in 
September.   

 
b. At least seven (7) days notice of regular staff meetings shall be given.   
  
c. Special staff meetings may be called by the Principal after consultation between 

the Principal and the Staff Collegial Council Chairperson or designate. 
 
d. Meetings of the School Staff shall be called by the Principal and/or the 

Chairperson of the Staff Collegial Council for the purpose of consultation or 
ratification of Council recommendations pursuant to Article A.30.4.f. 
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26.3. Agenda 
 

a. All staff members shall have the right to place items on the agenda. 
 
b. The proposed agenda for regularly scheduled staff meetings will be posted or 

circulated five (5) days before the meeting. 
 
26.4. Minutes 
 

Written minutes of staff meetings shall be kept and circulated to all staff members. 
 
26.5. Attendance 
 

a. Teachers shall be required to attend regularly scheduled staff meetings, and 
shall endeavour to attend meetings called to deal with unexpected 
circumstances. 

 
b. Unless otherwise determined by the staff, teachers shall not be required to attend 

staff meetings: 
 
i. which commence prior to one (1) hour before classes begin or which 

conclude later than two (2) hours after dismissal of pupils; 
ii. during recess or during the noon intermission; 
iii. on weekends, holidays or other days when school is not in session. 

 
c. A part-time teacher shall endeavour to attend staff meetings when the staff 

meeting is not contiguous with the teacher's instructional assignment.  However, 
it is understood that there may be occasions when part-time teachers shall be 
expected to attend regularly scheduled staff meetings. 

 

ARTICLE D.27 STUDENT MEDICATION AND MEDICAL PROCEDURES 

 
27.1. The Board shall maintain policies that require schools to establish procedures for 

administering medication to students after consultation with teachers, parents, family 
physicians, the public health nurse and the school medical officer. 

 
27.2. Teachers have a duty to render assistance in an emergency, but shall not be called 

upon to administer medication on a regular or predictable basis. 
 

ARTICLE D.28 HEALTH AND SAFETY 

 
28.1. The Board recognizes that teachers have the right to a safe workplace and that a 

teacher has the right to refuse work when the teacher has reasonable cause to believe 
that such work would create an undue hazard to the health and safety of any person. 

 
Investigation of the condition which resulted in a teacher refusing to work shall be carried 
out in accordance with Section 3.12 of the Occupational Health and Safety Regulation of 
WorkSafeBC (Workers' Compensation Board). 
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In cases where a teacher refuses to work in accordance with the WCB Regulations and 
the District Health and Safety Committee becomes involved in the investigation, the 
worker representative in the investigation shall be a teacher member of the committee. 
 
Prior to resuming normal operations at the work site, the Superintendent or designate 
shall consult with the President of the Association or designate. 

 
28.2. Teachers shall only be expected to work at work sites that are clean and where 

temperature, ventilation, lighting, humidity, sound level and other physical conditions are 
hygienic and meet health and safety standards.  The following health standards shall be 
maintained to the fullest extent possible: 
 
a. Temperature must be maintained above 18oC and below 24oC. 
b. There must be an uninterrupted supply of water for drinking and washing. 
c. Washrooms must be functional and sanitary. 
d. Waste must not accumulate in such a way as to cause unsanitary conditions. 
e. All classrooms, offices, halls and exits must be adequately lighted. 
f. Rooms designated as lunchrooms and/or cafeterias must be in a sanitary 

condition. 
g. Dust levels must be at a level where there is no discomfort for students or staff. 
h. Combustible materials shall not be kept in hallways, stairs, walls, furnace rooms; 

nor can fire exits be blocked in any way. 
i. Specific problems which endanger the health and safety of individual teachers or 

students must be eliminated. 
j. Adequate supplies of soap, towelling and tissue must be maintained. 
k. An adequate, accessible supply of disposable gloves and disinfectant shall be 

provided in each school for teachers required to deal with students' blood or 
other bodily fluids. 

 
28.3.  Procedure in the case of an emergency in a work site: 

In accordance with Board Policy 907 and Board Regulation 907R - Post Disaster 
Procedures the following procedures shall apply: 
 
a. If there is any possibility that a work site is not safe, the teaching staff shall be 

advised to vacate the site immediately. 
 

b. As soon as the immediate emergency has been dealt with and the staff has 
vacated the site, the administrative officer(s) shall immediately notify the 
Superintendent of Schools or designate and the Chief Staff Representative.  The 
Superintendent or designate shall notify the President of the Association or 
designate of the nature of the emergency. 
 

c. The Superintendent or designate, the administrative officer(s), the President of 
the Association or designate and the Staff Representative of the school shall 
meet to discuss the nature of the emergency and plans to eliminate the unsafe 
conditions. 
 

d. The Superintendent or designate shall consult with the President of the 
Association or designate prior to resuming normal operations at the work site. 
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e. The Superintendent or designate shall continue to monitor the building conditions 
for a minimum of sixty (60) days in consultation with the Association's 
representatives to the Health and Safety Committee. 

 
28.4. The Board shall develop directives and provide advice regarding earthquake 

preparedness in accordance with Board Regulation 504.9 and 504.9-R.  Earthquake 
drills will be held in schools as directed by the Superintendent of Schools or designate. 

 
28.5. In the event that the Board closes a workplace or a section of a workplace because the 

workplace or sections of it are deemed to be unsafe or potentially unsafe to occupy, 
teachers shall not be required to enter into or occupy the sections of the workplace 
which have been deemed to be unsafe or potentially unsafe. 

 
28.6. The Board shall maintain a program for annual hearing tests for teachers of Music, Band 

and Technology Education. 
 
28.7. Where a teacher working in an environment where, in the opinion of the School Medical 

Health Officer, serious communicable diseases are present, the Board shall pay 
expenses associated with preventive medication not covered by the teacher's own 
medical insurance coverage. 

 

ARTICLE D.29 HEALTH AND SAFETY COMMITTEE 

 
29.1. A District Health and Safety Committee shall be established and maintained by the 

Board. 
 
29.2.  The Committee shall comprise not less than six (6) members, chosen by and 

representing the Association, the non-teaching employees and the Board. The 
committee shall include not less than two (2) representatives of the Association. The 
number of employee representatives (representing the Association and the non-teaching 
employees union) and Board representatives shall be equal. 

 
29.3. The Chairperson and recording secretary shall be elected from and by the members of 

the Committee.  Where the Chairperson is a Board representative, the secretary shall be 
an Association representative or non-teaching employees union representative or vice 
versa. 
 

29.4. The Health and Safety Committee shall assist in creating a safe and healthful place of 
work.  The Committee shall: 
 
a. determine that regular inspections of the place of  employment are carried out as 

required by Regulation 3.5 of the Occupational Health and Safety Regulation, 
WorkSafeBC (Workers' Compensation Board of British Columbia). 
 

b. determine that the provisions of health services as outlined in the School Act are 
carried out. 
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c. recommend measures required to attain compliance with the School Act and the 
Occupational Health and Safety Regulation of WorkSafeBC and the correction of 
hazardous conditions. 
 

d. consider recommendations from the Association and/or the non-teaching 
employees union and recommend action where warranted. 
 

e. hold regular meetings at least once a month for the review of: 
 
i. reports of accidents, their causes and means of prevention; 
ii. remedial action taken or required by the reports of investigations and 

inspections, and; 
iii. other matters pertinent to health and safety. 

 
During the months which fall outside the regular work year of teachers, the 
committee will not make recommendations about safety policies or procedures 
which directly affect teachers unless directed to do so by an officer of the WCB or 
unless failure to do so cause a serious and immediate health and safety hazard. 
 

f. record the proceedings of the Committee and forward such record to the Board, 
the Association and the non-teaching employees union. 
 

g. ensure that copies of the Occupational Health and Safety Regulation, 
Occupational First Aid Regulations and WHMIS Regulations are available at 
each worksite. 

 
29.5. Each September a school site-based Health and Safety Committee will be established in 

each school in accordance with Division 4 of the Workers Compensation Act Part 3. 
 

ARTICLE D.30  HAZARDOUS MATERIALS 

 
30.1. The parties to this Agreement recognize and shall comply with applicable Health and 

Safety Legislation and Regulations such as the Occupational Health and Safety 
Regulation established under the Workers' Compensation Act and regulations 
established under WHMIS (Workplace Hazardous Materials Information System). 

 
30.2. The Board shall provide time and resources to ensure the adequate direction and 

instruction of workers in the safe performance of their duties.  Such training and 
instruction shall include WHMIS training. 

 

ARTICLE D.31 HEAD TEACHERS 

 
31.1. Appointment 
 

a. Head Teachers shall be appointed to schools or annexes which are under the 
jurisdiction of a Principal responsible for more than one school site. 

 
b. Head Teachers shall normally be assigned for a three year term. 
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31.2. A teacher assigned as Head Teacher according to Article D.31.1 shall receive an 
allowance in addition to their grid placement according to Article B.25 (Positions of 
Special Responsibility). 

 
31.3. A Head Teacher shall attend to routine and emergent matters as required and in 

accordance with Board Policy and Regulations but shall not be responsible for assigning 
duties to, or the evaluation of, teachers covered by this Agreement. 

 
31.4. A Head Teacher shall be given release time from instructional duties for administrative 

duties.  A school annex shall be provided with clerical support.  The amount of release 
time and clerical support shall be based on the size of the annex. 

 

ARTICLE D.32 TEACHER TEACHING ON CALL WORKING CONDITIONS 

 
32.1. The teacher teaching on call shall be required to assume all of the supervision duties 

and instructional responsibilities of the teacher(s) being replaced. 
 
32.2. The teacher teaching on call is entitled to the scheduled preparation time of the teacher 

being replaced.  Nothing in this clause shall preclude a teacher teaching on call from 
voluntarily performing supervision or instructional duties during this period of time. 

 

ARTICLE D.33 AVAILABILITY OF TEACHERS TEACHING ON CALL  

 
33.1. When for any reason a teacher is absent from a school, or a District workplace, the 

Board shall make every reasonable effort to employ a teacher teaching on call to replace 
that teacher unless there is agreement with the staff affected that this requirement be 
waived.  The foregoing shall only apply to school-based teachers and to the teachers of 
the hospital and homebound program if the hospital and homebound program teachers 
are absent for more than two consecutive days. 

 
33.2. Teachers, except teachers teaching on call, shall not be required to perform the 

instructional duties of a teacher who is absent or to supervise the students of a teacher 
who is absent, except in emergency situations. 

 

ARTICLE D.34 BEGINNING TEACHERS 

 
34.1. The Board and the Association shall support and assist beginning teachers in their 

adjustment to teaching by administering and facilitating a mentor/beginning teacher 
program.  Participation of mentors and beginning teachers in such a program shall be 
voluntary. 

 
34.2. The mentor/beginning teacher program shall include:  
 

a. an appropriate teaching assignment; 
 

b. an orientation and teacher induction program; and, 
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c. an opportunity for observation, demonstration, collaboration and consultation 
pertaining to job related activities such as planning, classroom management, 
instructional strategies, evaluation, reporting and other assistance as mutually 
agreed by the mentor/beginning teacher. 

 
34.3. Each mentor/beginning teacher pair shall be funded to a maximum of five (5) days 

release time. 
 
[Note: See local Addendum A - Procedural Matter re: Use of Mentoring Funds] 
 

ARTICLE D.35 HOME EDUCATION 

 
35.1. Pursuant to the School Act and Regulations, a home-schooled student is a child who is : 
 

a. educated at home or elsewhere by a parent who has registered the child in a 
school of the parent's choice over which the Board has jurisdiction; and 
 

b. provided access to a school's educational services in accordance with the 
Regulations. 

 
35.2. A teacher assigned responsibility for any educational services to home-schooled 

students or students in that school enrolled in correspondence courses shall be given 
adequate time to provide such services within the weekly instructional assignment. 

 
35.3. Teachers may be required to loan educational resource materials that are authorized 

and recommended by the Ministry of Education but will not be required to provide 
separate additional materials, evaluations or reports on home-schooled students. 

 

ARTICLE D.36 STUDENT REPORTS 

 
36.1. Pursuant to Section 4(2) of the School Regulation, teachers will be responsible for 

providing at least five (5) reports of student progress to parents per year as follows: 
 

a. Elementary Schools 
 
 Three (3) written formal reports and two (2) informal reports.  Informal reports 

shall consist of parent-teacher or student-led conferences.  If such a conference 
is not possible then a telephone conference shall be conducted with 
documentation maintained by the teacher. 

 
b. Secondary Schools 
 

i. In non-semestered schools, three (3) written formal reports and two (2) 
informal reports. 

ii. In semestered schools, four (4) written formal reports and one (1) informal 
report. 
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iii. Informal reports may consist of parent-teacher or student-led 
conferences.  If such a conference is not possible then a written interim 
report shall be provided or, as an alternative, a telephone conference 
shall be conducted with documentation maintained by the teacher. 

 

ARTICLE D.37 WORKING CONDITIONS FOR ITINERANT TEACHERS 

 
37.1. An itinerant teacher's travel time between assignments on the same day shall be 

calculated as part of the total instructional assignment. 
 
37.2. For purposes of this Article, itinerant teachers shall refer to teachers excluding those in 

positions of special responsibility who have instructional assignments in more than two 
schools. 

 
37.3. Teachers who work in more than one school on the same day shall be entitled to 

compensatory time for travel.  Such time shall be taken as mutually agreed to by the 
Principal(s) and the teacher. 

 
37.4. Teachers identified in Articles D.37.2 and D.37.3 shall have access to professional 

development, clerical time, storage facilities, supplies and work space for providing 
instruction. 

 

ARTICLE D.38 SERVICES TO TEACHERS 

 
38.1  Where a teacher‟s move is initiated by the Board, the District shall provide, through the 

work order system, transportation of classroom materials to a new classroom at a 
different school, provided that the materials to be relocated are boxed and labeled prior 
to the Administrative Day in June. Delivery will occur by the first Monday of the last week 
of August.
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SECTION E PERSONNEL PRACTICES 
 

** Provincial Language ** 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

1.1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 

1.2. The employer does not condone and will not tolerate any written or verbal expression of 
sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 

1.3. The employer and the local shall promote a non-sexist environment through the 
development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 

2.1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 
will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 
result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 
and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 
the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  
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2.2. Definitions 
 

a. Harassment includes: 
 
i) sexual harassment; or 
ii) any improper behaviour that would be offensive to any reasonable 

person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 
 

iii) objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 
 

iv) the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 
 

v) misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 

b. Sexual harassment includes: 
 
i) any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 
 

ii) any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 
 

iii) an implied promise of reward for complying with a request of a sexual 
nature; or 
 

iv) a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 

2.3.  Resolution Procedure 
 

a. Step 1 
 

i) The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  
 

ii) Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the  
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matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 

b. Step 2 
 

i) If a complainant chooses not to meet with the alleged harasser, or no 
agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
 

ii) The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 
 

iii) The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  
 

iv) In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 

c. Step 3 
 

i) The employer shallreview the particulars of the complaint as provided by 
the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 

ii) Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

 

iii)   The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 
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iv) The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 

2.4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 
 
i) reinstatement of sick leave used as a result of the harassment; 

 
ii) any necessary counselling where EFAP services are fully utilised or 

where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 
 

iii) redress of any career advancement or success denied due to the 
negative effects of the harassment; 
 

iv) recovery of other losses and/or remedies which are directly related to the 
harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 
occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 
was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 
who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 
complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 

 
2.5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 
 
i) All discussions shall be solely an attempt to mediate the complaint; 
 
ii) Any and all discussions shall be completely off the record and will not form 

part of any record; 
 

iii) Only the complainant, respondent, and administrative officer shall be 
present at such meetings  
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iv) No discipline of any kind would be imposed on the respondent; and 
 
v) The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 
Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 
pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 

2.6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i) the definitions of harassment and sexual harassment as outlined in this 
Agreement; 
 

ii) understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 
 

iii) developing an awareness of behaviour that is illegal and/or inappropriate; 
 

iv) outlining strategies to prevent harassment and sexual harassment; 
 

v) a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 
 

vi) understanding malicious complaints and the consequences of such; 
 

vii) outlining any Board policy for dealing with harassment and sexual 
 harassment; 
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viii) outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 

** Local Language ** 

ARTICLE E.21 APPOINTMENT TO THE TEACHING STAFF OF THE DISTRICT 

 
21.1. Definitions 
 

a. Appointment: 
 
 An appointment is the full time, or in the case of temporary contracts specified full 

or part time, naming of a teacher to the staff of the district on a contract basis or 
to the teacher teaching on call list for employment on a day-to-day basis. 

 
b. Position: 
 
 A position is a specified percentage of time, subject area or areas and/or grade 

level or levels on a full or part time basis at a designated school or other work 
location. 

 
21.2. Procedures for Appointment to the Teaching Staff of the District 
 

a. Advertisements and application forms for appointment to the teaching staff of the 
district shall not include reference to extracurricular activities and programs, and 
such matters shall not form part of any contract of employment.  The Board 
reserves to request a resume from an applicant seeking employment with the 
Board. 

 
b. An applicant for appointment shall be entitled to rely on a verbal or written offer of 

appointment, and the terms of such an offer, made by the Superintendent or 
designate.  Likewise the Board is entitled to rely on a verbal or written 
acceptance of such an offer. 

 
c. The Board shall confirm an offer of appointment to the district in writing by mail, 

email or fax.  Such confirmation shall be dispatched within forty-eight (48) hours.  
Likewise the applicant shall confirm their acceptance of the offer in writing by 
responding by mail, email or fax within forty-eight (48) hours of written receipt of 
the offer. 

 
d. All offers of appointment are made conditional upon the appointee providing the 

documentation listed below.  It is the responsibility of the appointee to ensure 
that all outstanding information is received by the Teaching Personnel Office as 
soon as possible following appointment to the District.  If any delay beyond a 
maximum of sixty (60) working days is anticipated or occurs with regard to 
receipt by the Board of this information then it is the responsibility of the 
appointee to so advise the Teaching Personnel Office in writing of the particulars. 
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i. Possession of a valid B.C. teaching certificate; 
ii. Membership in good standing with the Teacher Regulation Branch; 
iii. Membership in good standing with the Richmond Teachers‟ Association; 
iv. Completion of a criminal record search initiated by the teacher 
v. A medical and TB check (if necessary) 
vi. A valid Teacher Qualification Service (TQS) card 
vii. Official verification of previous applicable teaching experience 

 
e. Prospective appointees shall be informed of the general nature of their 

assignments, to the fullest possible extent, prior to appointment. 
 
f. Should an unexpected decrease in enrolment occur which results in an 

appointee not being required for a regular teaching position then that teacher 
shall be placed on the teacher teaching on call list with full pay and benefits and 
shall be placed in the first regular position that becomes available for which that 
teacher is qualified pursuant to Article E.23.2.a of this Agreement. 

 
g. All employees covered by this Collective Agreement shall at all times maintain 

membership in the Richmond Teachers' Association, the BCTF and except for 
speech and language clinicians, shall also maintain possession of a valid B.C. 
teaching certificate and membership in the Teacher Regulation Branch. 

 

ARTICLE E.22 REASSIGNMENT OF TEACHERS 

 
22.1. Internal Reassignment 
 

Notwithstanding Article E.23.1 (Posting Vacant Positions) of this Section, teachers on a 
continuing appointment in a school or other workplace shall have the opportunity for 
internal reassignment subject to the following: 

 
a. Initial staffing discussions shall be held at a staff meeting prior to April 30 for the 

purpose of discussing the timetable and staff assignments for the next school 
year and, if necessary, any new or existing vacant teaching positions that will 
require filling in the school.  All further internal postings will be electronically 
advertised and communicated to all teaching staff as soon as they are known. 

 
b. Teachers in a school shall have the opportunity for internal reassignment subject 

to the provisions of Article E.23.2.a of this Section. 
 
c. Notwithstanding Article E.22.1.b, the Board and the Association may agree to 

waive the provisions of internal reassignment in exceptional circumstances. 
 
d. Teacher requests for reassignment within a school for the next school year shall 

be submitted in writing to the school Principal within five (5) working days of the 
staff meeting referred to in Article E.22.1.a. 

 
22.2. Declining Enrolment 
 

a. Where declining enrolment in a school necessitates a reduction in the school's 
teaching staff, teachers in that school may wish to volunteer for reassignment. 
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b. If no teachers volunteer pursuant to Article E.22.2.a, then those teachers judged 

to be most surplus based upon the educational needs of the school and the 
qualifications of the teachers will be reassigned by the Board.  Where two or 
more teachers are deemed to be equally qualified the teacher with the greatest 
length of service in the district shall be retained on the staff of the school. 

 
c. In the event that a teacher is deemed to be surplus, the teacher shall have the 

right to reassignment in accordance with the following: 
 

i. The Board shall identify all vacant positions and, notwithstanding Article 
E.23.1 (Posting Vacant Positions) of this Section, the teacher shall be 
entitled to select one of the positions so identified commensurate with the 
qualifications necessary to meet the educational needs of the position. 

ii. Any teachers reassigned as surplus staff under Article E.22.2.b have the 
opportunity of returning immediately to their previous positions if said 
surplus does not in fact occur. 

 
22.3. Construction of New Schools 
 

a. When a new school is built to replace an existing school or causes an existing 
school to be closed, the new school shall be staffed by those members of the 
teaching staff of the school being closed who have a desire to teach at the new 
school providing there are sufficient positions available and provided they 
possess the qualifications necessary to meet the educational needs of the 
position.  If any positions remain vacant they shall be posted and filled according 
to Article E.23 (Posting and Filling Vacant Positions). 

 
b. Teachers from a school which is to close as a result of the building of a new 

school and for whom there is no position pursuant to Article E.22.3.a. shall be 
considered surplus and shall be reassigned pursuant to Article E.22.2. 

 
c. Teachers from a school which is to close as a result of the building of a new 

school, who do not wish to teach at the new school, shall be reassigned pursuant 
to Article E.23 (Posting and Filling Vacant Positions) of this Section. 

 
22.4. Teacher Exchange 
 

a. Notwithstanding Article E.23 (Posting and Filling Vacant Positions) of this 
Agreement, two teachers on continuing appointments may jointly request an 
exchange of positions. 

 
b. A teacher exchange is defined as a teacher initiated exchange of positions 

between two teachers, each in a different school or workplace, for which the 
teachers are qualified in accordance with Article E.23.2.a of this Section and 
which meets the approval of the Principal and the Superintendent or designate. 
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c. Upon agreement of two teachers and the Office of Superintendent or designate, 
the exchange of positions shall be for: 

 
i.  one semester or term; 
ii.  one year; 
iii.  not to exceed two (2) years 

 
d.  Agreement on the leave period shall be made by the two exchange teachers and 

the administrators. Approval of the exchange shall not be unreasonably denied. 
 

e. Procedure Guidelines for exchange of less than one year: 
 

i. Proposals for teacher exchanges may only be made by continuing 
appointment teachers presently employed by the Board. 

ii.  Continuing contract teachers interested in an exchange of positions shall 
so notify the administrator of their current school and the Superintendent 
of Schools or designate by March 31st or October 31st. 

iii.  Teachers proposing to exchange positions shall submit an exchange 
proposal to their respective school administrators. 

 
f.  Procedural Guidelines for exchange of one year or more: 

 
i.  Proposals for teacher exchanges may only be made by continuing 

appointment teachers presently employed by the Board. 
ii.  Continuing contract teachers interested in an exchange of positions shall 

so notify the administrator of their current school and the Superintendent 
of Schools or designate by March 31st. 

iii. Teachers proposing to exchange positions shall submit an exchange 
proposal to their respective school administrators. 
  

22.5. Board Initiated Reassignment (BIR) 
 

a. Reassignments may be initiated by the Board pursuant to the provisions of this 
Article. 

 
b. A teacher who is under consideration for Board initiated reassignment shall be 

informed, in writing, at least seven (7) days prior to the date of reassignment and 
be provided with the reasons for reassignment.  A copy shall be forwarded to the 
RTA President. 

 
c. Notwithstanding Article E.22.5.b, teachers who are under consideration for Board 

initiated reassignment for the next school year, shall be notified in writing by the 
April 15th, whenever practicable. 

 
d. When the Board initiates a reassignment, the Superintendent or designate shall 

meet with the teacher and review the reasons for the reassignment with the 
teacher and, notwithstanding Article E.23.1 (Posting Vacant Positions) of this 
Section, offer the teacher a new teaching assignment based upon their 
qualifications as defined in Article E.23.2.a of this Section. 
 



 
 
 
Section E: Personnel Practices 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 86  
 

i. The Board's representative shall advise the teacher of their right to 
Association representation and shall recommend such representation at 
any such meeting. 

 
ii. The teacher being considered for reassignment has the right to apply for 

posted vacancies, other than a position in their current school, as an 
alternative to accepting a position offered by the Board. 

 
e. Reassignments shall not be initiated by the Board for arbitrary or capricious 

reasons. 
 
f. When the Board initiates a reassignment of a part time teacher to another school 

the reassigned teacher is guaranteed at the school for three years as long as 
within the three year period, the part time reassigned teacher does not displace a 
more senior, qualified, full time teacher, regardless of the need to downsize.  

 
g.  Any teacher who has been reassigned by the Board shall not be so designated 

within three (3) years unless the teacher agrees. 
 
h. The Board will provide adequate assistance and support; and where necessary 

in the opinion of the Board, provide the needed retraining. 
 

ARTICLE E.23 POSTING AND FILLING VACANT POSITIONS 

 
23.1. Posting Vacant Positions 
 

a. The term 'Vacancy' shall mean a newly created position or an existing position to 
which a continuing teacher is not assigned.  Only teachers who hold continuing 
appointments are eligible to apply for all posted vacancies. 

 
b. All vacancies shall be posted in all schools, the Board Office and the RTA Office 

within a reasonable period of time but no later than sixty (60) days of becoming 
known.  The posting period shall be five (5) working days.  During July and 
August, vacancies shall be posted at the Board Office and forwarded to the RTA 
Office.  Copies of all postings shall be distributed at the time of posting to the 
RTA President, Principals and the Chief Staff Representative at each school. 
Copies shall be distributed to teachers who are returning from a Leave of 
Absence of one (1) year or more.  It is the responsibility of teachers on Leave of 
Absence to provide the Board with a current address and telephone number to 
facilitate this process.   

 
c. Applications for posted vacancies will be accepted by the Superintendent or 

designate up to the day that the postings close. 
 
d. If at the end of the posting period pursuant to Article E.23.1.a, no qualified 

applicant has been appointed, a list of remaining vacancies and/or emergent 
temporary positions shall be distributed to teachers, if any, who are on the Recall 
List.   
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If no applicant from the Recall List is appointed, then a list of remaining 
vacancies and/or emergent temporary positions shall be made available to 
teachers who hold temporary contracts and to teachers teaching on call. 

 
e. Principals in consultation with the Staff Collegial Council will prepare a 

description for each vacant position.  Every posting shall contain the following 
information: 
 
i. identification of the position to be filled, i.e.. subject area(s), specialty 

area(s), level(s) or grade level(s), work location, full time or specified part 
time, commencement of appointment and any other salient descriptive 
information, and; 

ii. required qualifications, which shall be reasonable, bona fide requirements 
for the position and where applicable, be in accordance with Board policy. 

 
23.2. Filling Vacant Positions 
 

a. In filling vacant positions, posted pursuant to Article E.23.1.b, qualifications of the 
applicant shall be those which match the requirements of the posted vacancy 
description pursuant to Article E.23.1.e. 

 
The following shall be assessed when determining qualifications: 
certification, academic and professional preparation related to the vacancy 
description, teaching experience related to the vacancy description and quality of 
service as reflected in satisfactory teaching reports. 
 
Once a teacher is deemed qualified, neither professional development nor 
additional academic coursework shall be considered to improve a teacher‟s 
qualifications for their current assignment. 
 
A teacher may complete academic coursework in other teaching areas to 
become qualified for future assignments in those areas. Such qualifications shall 
be in addition to prior basic teaching qualifications.  
 
Length of service in the District shall be used as a tie-breaker where two (2) or 
more candidates have equal qualifications.  The best qualified applicant pursuant 
to the qualifications shall be appointed.  

 
b. Where an applicant on leave cannot attend an interview a decision shall be 

based upon the documentation submitted by the applicant.  
 
c. If a new or existing position becomes vacant after September 1, and the 

successful applicant is currently assigned to another position in the District, the 
reassignment shall be effected at a time which best meets the needs of the 
educational program(s). 

 
d. Names of the successful applicants for vacant positions shall be published and 

sent to the President of the Association. 
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23.3. Posting Vacant Positions – Summer School 
 

a.  The term vacancy shall mean a newly created position or an existing summer 
school teaching position. 

 
b.  Teacher application information and forms for Summer School are posted to all 

schools, the Board Office, the RTA Office, to those who taught in the previous 
summer with Richmond Continuing Education, and to anyone who has requested 
this information. 

 
c.  Application packages will be accepted up to the day that postings close. 

However, late applications may be considered as needed. 
 
d.  Receipt of each application is acknowledged. Further notification will only be 

provided to applicants if they are being interviewed or considered for a position. 
 
23.4. Filling Vacant Positions – Summer School 
 
Successful applicants for summer school positions shall be appointed according to the following 
process, pending final enrollment: 
 

a.  Qualified returning Summer School teachers who: 
 

i.  Apply for the same course as taught the previous summer, shall be given 
priority; 

ii.  Apply for a different course than taught the previous summer shall be 
given priority, if vacancies exist. 

 
b.  If more than one qualified returning summer school teacher applies for the same 

position, the teacher with the greatest number of years with Richmond 
Continuing Education Summer School shall be appointed.  

 
c.  If enrollment is not sufficient to warrant running a section it may be cancelled. 

 
i.  When a section is cancelled, the teacher with the greatest number of 

years of summer school experience with Richmond Continuing Education 
shall be retained subject to the teacher‟s agreement. 

ii.  Fair and reasonable effort will be made to find a replacement section for a 
summer school teacher whose section has been cancelled. 

 
d.  Applications from new, qualified Summer School teachers will be considered for 

the remaining vacancies. 
 

e.  Following application package reviews and reference checks, a short list of 
applicants shall be reviewed. A Letter of Appointment from Richmond Continuing 
Education shall be sent electronically to successful applicants. 
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ARTICLE E.24 FALSELY ACCUSED TEACHER ASSISTANCE 
 
24.1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising their duties as an employee of the Board, and 
 
a. an investigation by the Board has concluded the accusations are false; or 

 
b. the teacher is acquitted of criminal charges in relation to the accusations and an 

arbitrator considering discipline or dismissal of the teacher finds the accusations 
to be false and finds that no disciplinary action is appropriate, the teacher shall 
be entitled to assistance from the Board as provided in this Article. 

 
24.2. The teacher and the teacher's family shall be entitled to reasonable specialist 

counselling and/or medical assistance to deal with negative effects of the allegations as 
agreed by the Superintendent or designate and the President of the Association. 

 
24.3. The teacher shall be assisted by the Board in assuring a successful return to teaching 

duties, including any necessary leave of absence with pay, first priority for reassignment 
to a vacant position for which the teacher is qualified if requested by the teacher, and 
provision of factual information to parents by the Board, if requested by the teacher. 

 

ARTICLE E.25 PERSONNEL FILES 

 
25.1. There shall be only one (1) personnel file for each teacher, maintained in the District 

Office.  Any other file relating to a teacher kept at a school shall be destroyed when the 
teacher leaves the school. 

 
25.2. After receiving a request from a teacher, the Superintendent, in respect of the District 

file, or the Principal of the school, in respect of the school file, shall grant access to that 
teacher's file by appointment. 

 
25.3. An appropriate school board official shall be present when a teacher views their file, and 

the teacher may be accompanied by an individual of their choosing. 
 
25.4. The Board agrees that only material relevant to the employment and performance of the 

teacher, shall be maintained in personnel files.  In the event that the teacher believes 
that any material in the files does not meet this criteria and the appropriate board official 
does not agree to the removal of the specified material, the teacher may file a grievance 
pursuant to Article A.6 (Grievance Procedure) of this Agreement. 

 
25.5. Where material critical of the teacher, or in the nature of a reprimand, is placed in the 

file: 
 
a. the teacher shall be informed and receive a copy; 

 
b. the teacher may elect to attach an addendum to the material; 

 
c. unsubstantiated critical material shall be removed from the file(s) subsequent to 

the investigation; 
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d. such material will be removed upon the teacher's request provided thirty (30) 
calendar months have elapsed after the filing and that no further material of that 
nature has been subsequently filed. 

 
25.6. No material from a teacher's file shall be used as evidence in cases of discipline, 

suspension or dismissal unless the material was placed in the teacher's file in 
accordance with Article E.25.5. 

 
25.7. Personnel files shall be in the custody of the Superintendent and shall not be accessible 

to other than appropriate officials of the School District for bona fide reasons. 
 

ARTICLE E.26  NO DISCRIMINATION 

 
26.1. The Association and the Board recognize the right of all teachers to work in an 

environment free from discrimination. 
 
26.2 There will be no discrimination against any teacher covered by this Agreement on the 

basis of: 
 

a. any protected ground under the British Columbia Human Rights Code; or  
 

b. authorized activities on behalf of the Association or the Teachers' Federation;  
 
in particular, there shall be no such discrimination in terms of hiring, promotion, salary, 
discipline or dismissal. 
 
For reference, at the time of drafting, the protected grounds under the BC Human rights 
Code are: race, colour, ancestry, place of origin, religion, marital status, family status, 
physical or mental disability, sex, sexual orientation, gender identity or expression, or 
age. 

 

ARTICLE E.27 RACE RELATIONS 

 
27.1. The Board and the Association do not condone and will not tolerate any expression of 

racism. 
 
27.2. Any written allegation of racism within the District will be investigated by the 

Superintendent of Schools or designate and the results reported to the Board. 

 
ARTICLE E.28  PARENTAL CONCERNS 

 
28.1.  The Board and Association agree that every reasonable effort shall be made by teachers 

and Administrative Officers to resolve parental complaints at the school level. 
 
28.2.  When a complaint is received, the parent/guardian shall be directed by the 

Administrative Officer to speak to the teacher. 
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28.3.  If the complaint is discipline related, the process shall be treated in a manner consistent 
with Article C.24 (Discipline and Dismissal). 

 
28.4.  If the complaint is not discipline related and the parent and teacher cannot resolve the 

complaint, the Administrative Officer will convene a meeting with the teacher and the 
complainant to discuss and attempt to resolve the complaint at the school level. 

 
28.5.  The teacher shall have the right to representation in such a meeting, if requested. 
 
28.6.  Should the meeting become counterproductive, the Administrative Officer or designate 

or the Chief Staff Representative or designate shall terminate and reschedule the 
meeting as necessary without prejudice. 

 
28.7.  If resolution is not reached at the school level, parental complaints may be presented to 

the Superintendent or designate. 

 
ARTICLE E.29  SCHOOL ACT APPEALS 

 
29.1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board by-law of a decision of a teacher covered by this Agreement, or in connection 
with or affecting such a teacher: 
 
a. the teacher and the Association shall immediately be notified of the appeal and 

shall be entitled to receive all documents relating to the appeal; 
 

b. the teacher shall be entitled to attend any formal meeting in connection with the 
appeal where the appellant is present and shall have the right to representation 
by the Association; and 
 

c. the teacher shall have the opportunity to provide a written reply to any allegations 
contained in the appeal. 

 
29.2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the teacher(s) who made the decision. 
 
29.3. No decision or by-law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 
Agreement, or deprive the employee of any right, benefit or process otherwise provided 
by law. 
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SECTION F PROFESSIONAL DEVELOPMENT 

 
** Local Language ** 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT 

 
21.1. Statement of Purpose 
 

The Board and the Association agree that professional growth for teachers is desirable 
throughout their career.  It is part of each individual teacher's professional responsibility 
to seek out and pursue opportunities to grow professionally and, since teacher growth 
enhances education, it is part of the Board's responsibility to support professional 
development. 
 

21.2. Components of Professional Development 
 

The Board and the Association agree that professional development involves the 
following three complementary components, each of which is valid and important.  
Teachers should therefore have access to the three components within a school year. 
 
a. Individual professional development in which a teacher defines and pursues 

professional development goals related to their employment. 
 
b. School-based professional development in which a group of teachers within a 

single school, preferably the entire staff, collectively defines and pursues 
professional development goals collaboratively in response to their personal 
interests and needs, the leadership of the Professional Development Committee, 
the educational leadership initiatives of the administrative officers, identified 
school-wide priorities, the educational initiatives of the Ministry of Education and 
within the educational goals and priorities of the Board. 

 
c. District-based professional development in which teachers from more than one 

school participate in activities organized by district staff or district committees in 
response to Ministry mandates, district initiatives or the needs of teachers from 
more than one school. 

 
21.3. Principles of Professional Development 
 

The Board and the Association agree that professional development is most effective 
when teachers determine their own needs and set and implement their own goals 
consistent with or complementary to the goals and priorities of the school, the District 
and the Ministry.  To this end the Board and the Association further agree to the 
following principles: 
 
a. Professional growth is a process of adult learning and professional development 

programs are most effective when the following principles of adult learning are 
acknowledged in planning and implementing such a program: 
i. past knowledge and experience is taken into account and built upon; 
ii. the ideas and shared experiences of the participants are validated; 
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iii. the process is interactive and social; 
iv. participation is voluntary. 

 
b. Any new professional development initiative should begin with an explicit goal 

setting process by the participant(s) which not only considers present needs and 
interests but also attempts to build on previous experience. 

 
c. Planning for professional development should consider needs for material 

resources, human resources, organizational support and time for learning. 
 
d. Professional development activities should provide for a cycle of presentation, 

discussion, demonstration or modeling, individual practice, practice with 
feedback and reflective analysis both individually and with colleagues. 

 
e. All professional development programs should be evaluated for effectiveness by 

the participant(s). 
 
21.4. Funding of Professional Development 
 

a. School based funds shall be used to support a teacher's participation in individual 
and school based professional development activities as well as those district 
sponsored activities where the school decides to participate beyond the allocated 
District funding. 

 
b. Once a school's professional development budget has been approved by a staff 

it may be changed only by staff approval of a recommendation of the Staff 
Collegial Council. 

 
c. The President of the Association will be advised annually before the end of 

November of the amount of school-based funds allocated to the schools and of 
the schools' allocation to professional development accounts. 

 
d. School-based professional development shall be administered by the Staff 

Collegial Council or an appropriate sub-committee and the educational 
leadership of the Principal.  They shall: 
 
i. establish a professional development plan identifying both long-term goals 

and short-term objectives.  This plan shall be regularly reviewed and 
revised as necessary in response to a process of formative evaluation 
and/or goal setting; 

ii. determine the amount of school-based funding to be used for individual and 
school-based professional development purposes; 

iii. administer the funds for school-based professional development. 
 

e. Individual professional development shall be funded from school-based funds 
and/or from a Joint Professional Development Trust Fund established for this 
purpose. 

 
f. The Board and the Association shall establish and maintain a Joint Professional 

Development Trust Fund in the manner and for the purposes outlined below: 
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i. The fund shall be provided with an amount equal to 35% of P.A. Masters 
Max. in July of each year.  Contributions to the fund shall be borne 60% by 
the Board and 40% by the Association. 

ii. Any surplus shall be carried forward and added to the following year's fund. 
iii. The Joint Professional Development Trust Fund shall be administered by a 

committee consisting of two (2) Board representatives; two (2) Association 
representatives and a mutually agreed upon non-voting recording 
secretary, with decisions to be made by consensus. 

iv. The guidelines for the Joint Professional Development Trust Fund shall be 
prepared by the Joint Professional Development Trust Fund Committee. 

v. The Joint Professional Development Trust Fund shall be used for two 
purposes: 

(a) to support district-based professional development activities 
initiated and organized by the Association; and 

(b) to support the attendance of Association contributors to the Fund 
at national or international conferences. 

 
g. The Board and the Association shall establish and maintain a Joint Professional 

Development Committee in the manner and for the purposes outlined below: 
 
i. The Joint Professional Development Committee shall consist of up to five 

(5) representatives appointed by the Board and five (5) representatives 
appointed by the Association. 

ii. The Guidelines for the Joint Professional Development Committee shall 
be prepared by that Committee and published. 

iii. Annually, the Joint Professional Development Committee shall be made 
aware of the amount of funding allocated for district-based professional 
development. 

iv. The Joint Professional Development Committee shall: 
(a) Meet regularly on a mutually agreed upon schedule. 
(b) Have the position of chair alternate each meeting between the 

Board and Association. 
(c) Collate district and school professional initiatives in order to 

facilitate professional development throughout the district. 
(d) Provide an annual summary of professional development activities 

that have occurred during the year which will assist in planning at 
the individual, school and district level. 

(e) Provide recommendations to the Superintendent about district 
level professional development goals and the funding needed for 
implementation. 
 

ARTICLE F.22 PROFESSIONAL DAYS  

 
22.1.  Professional days are provided for in Article D.22 (Regular Work Year for Teachers) of 

this Agreement.  
 
22.2. Professional days for the purpose of professional development shall be used primarily 

for the improvement of the learning situation, and as such, are intended as an 
opportunity for teachers to pursue professional activities related to educational 
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objectives, philosophy, organization, teaching methods, curriculum, or program 
development and planning. 

 
22.3.  Professional days shall be considered as instructional days for salary purposes for those 

teachers who would normally work on that day.   
 
22.4. Following consultation with the Superintendent of Schools, one professional day may be 

used as an Association District-wide convention day. 
 
22.5. The remainder of the professional days shall be used for professional development 

activities. 
 
22.6. By September 30, for the first term, and January 15, for the second term, each school 

shall submit to the Board for acceptance its schedule and plan for professional day 
activities. 

 
22.7. Participation in professional day activities shall be voluntary for those teachers not 

normally scheduled to work on that day.  
 
22.8. If a part-time teacher is requested to attend a professional day, not occurring during the 

instructional assignment of the teacher, the teacher will be compensated as arranged by 
the school at the appropriate daily rate of pay or be granted equivalent time in lieu of 
such pay during the school year. 

 

ARTICLE F.23 EDUCATIONAL CHANGE  

 
23.1. Educational Implementation Committee 
 

a. When new or revised curriculum and/or educational change is being introduced 
to the school district, it shall be the responsibility of the Board to plan for its 
implementation at the district level.  It will be the responsibility of schools to plan 
for implementation at the school level in cooperation with the Board. 

 
b. Where the extent of the revision and the number of teachers involved warrants, 

an Educational Implementation Committee, which includes a majority of teacher 
representatives selected in consultation with the Association, shall be struck in 
advance of the beginning of the implementation process.  This committee shall 
continue to meet and to advise for an appropriate period of time during the 
implementation process. 

 
c. The Board shall provide release time to enable educational implementation 

committees to meet and conduct their business. 
 
23.2. Support for Curriculum and/or Educational Change 
 

a. In planning for the implementation of educational and/or curriculum change the 
Board, in consultation with the Educational Implementation Committee, if one 
exists, will support the implementation process by providing for the following. 
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i. Clarity:  Initially teachers, individually and collectively, must develop 
clarity about the concept, the value and the process of the change as 
follows. 
(a) Conceptual Clarity:  Teachers understand the proposed change 

and how it differs from current practice. 
(b) Value Clarity:  Teachers understand how the proposed change 

can improve upon current practice. 
(c)  Procedural Clarity:  Teachers understand the steps to be taken 

during the implementation and how these steps will affect their 
practice. 

 
ii.  Time Required for Implementation: Teachers will require time both before 

and during and after implementation in order to plan, assess review, 
modify, evaluate, share and report on aspects of the change individually 
and collectively. 

iii. In-Service Support:  educational implementation committees will 
recommend the nature and timing of in-service specific to the 
implementation of new curriculum and educational change. 

iv. Resources:  one of the major tasks of the implementation committees 
shall be to make recommendations with respect to appropriate resources 
to facilitate school based decision making. 

 
b. As a part of the original implementation planning provision will be made for an 

ongoing process of both individual and collective reflection on the curricular 
change and the change process itself.  The Educational Implementation 
Committee will ensure that such formative evaluation is conducted at the district 
level and will encourage schools to include a similar process in their own 
implementation planning. 

 
23.3. Centrality of Teaching 
 

Although the Ministry and the Board have both the right and the responsibility to exercise 
instructional leadership in curriculum, teachers, both individually and collectively, shall 
be recognized as the key agents of educational and/or curriculum change. 
 

23.4. Coordination with Other Activities 
 

Since successful implementation requires professional growth it cannot proceed solely 
through district level initiatives but will require school-based activity over a period of time 
sufficient for human change as well as organizational adaptation. In planning for the 
implementation of new and revised curricula the Board will consider the competing 
demands for time and resources by the on-going tasks for which teachers are 
responsible as well as by school-based, individual and district professional development 
programs. 
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ARTICLE F.24 PROFESSIONAL AUTONOMY 

 
24.1. While it is recognized that the Board has the responsibility to exercise instructional 

leadership through its Administrative Officers in order to promote effective educational 
practise, teachers shall, within the bounds of the prescribed and locally developed 
curriculum, and consistent with effective educational practice have individual 
professional autonomy in determining the methods of instruction, evaluation and the 
planning and presentation of course materials in the classes of pupils to which they are 
assigned.  

 
24.2. It is also recognized that the Board retains the right to evaluate a teacher's effectiveness 

pursuant to Article C.3 (Evaluation) of this Agreement. 
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SECTION G LEAVES OF ABSENCE 
 

** Provincial Language ** 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 

1.1. The employer will accept up to sixty (60) accumulated sick leave days from other school 
districts in British Columbia, for employees hired to or on exchange in the district. 

 

1.2. An employee hired to or on exchange in the district shall accumulate and utilize sick 
leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 

1.3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) days 
of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 

[Note: See Article G.21 Sick Leave for sick leave use and accrual.] 
 

 
ARTICLE G.2 COMPASSIONATE CARE LEAVE 
 

2.1. For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  

b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  



 
 
 
Section G: Leaves of Absence 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 99  
 

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2.2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

2.3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a.  one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b.  for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 

c. current salary shall be calculated as 1/40 of annual salary where payment is 
made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
2.4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
2.5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
2.6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
2.7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
2.8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 

[Note: See Articles G.22.2 (Critical Illness) and G.22.3 (Hospitalization of Immediate Family 
Member) for short-term compassionate leave.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 

 
[Note: See also G.22.5 Family Responsibility Leave - (Part 6 of the Employment 
Standards Act).] 
 

ARTICLE G.4  BEREAVEMENT LEAVE 

 
[This Article contains various paid and unpaid leave provisions.  Please read the article in its 
entirety to understand the full leave entitlements provided herein.] 
 
4.1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family.  [See also Article G.4.6 and G.4.7.] 
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
4.2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

4.3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of Article G.4.3 “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
 

 
4.4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
 

[Note: See also Article G.4.8.] 
 

** Local Language ** 
 
4.5.  It is the responsibility of the teacher to report or request an absence under this Article in 

accordance with the following procedures: 
 

a.  Bereavement: 
- complete SA47 

- notify Principal 
- notify callboard 

 

b.  Compassionate: 
- written request to Superintendent of Schools or designate with SA47 attached 

- upon approval notify callboard 
 

c.  Funeral up to one (1) day: 

- complete SA47 
- notify Principal 

- notify callboard 
 

d.  Funeral in excess of one (1) day: 

- written request to Superintendent of Schools or designate with SA47 attached 
- upon approval notify callboard 

 

4.6.  Bereavement Leave 
 

The Board shall grant short-term leave with pay to a maximum of five (5) days in the 
case of the death of a stepmother, stepfather or a dependent of the teacher.  

 
4.7.  Compassionate Leave [Note: See also Article G.2] 
 

The Board may grant additional short-term leave to a maximum of five (5) days, with pay 
or with cost of teacher teaching on call deducted for the time necessary to attend to 
emergent matters related to a death pursuant to Article G.4.1 or G.4.6. Such leave may 
be combined with bereavement leave.  See also Article G.4.3 for unpaid leave. 
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4.8.  Funeral Leave 
 

The Board shall grant short-term leave, to a maximum of one (1) day, with pay for the 
time necessary to attend a funeral of any relative not mentioned in Article G.4.1 or G.4.6 
or a friend of the teacher. Upon request, additional days for travel to a maximum of three 
(3) days, if necessary, with cost of teacher teaching on call deducted may be granted by 
the Superintendent or designate. The Board reserves the right to limit the number of 
leaves in the event there is a significant number of requests for teachers to attend the 
same funeral. 

 
** Provincial Language ** 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

  
5.1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
5.2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
5.3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
[NOTE: See also Article G.26 Discretionary Leave.] 
 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 
Article G.6.1.a and G.6.2-G.6.8 do not apply in S.D. 38 (Richmond). Article G.6.1.b. applies for 
the purposes of Article A.10 only. 
 
6.1.         b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
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were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 
Elected union officer release 
 
6.9. Such leaves will be granted upon request. 
 
6.10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Implementation:  
 
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply. 

 
** Local Language ** 
 
6.11. Association Officers Release 
 

a. In the event of illness, the Association officer(s) referred to in Article G.6.9 shall 
be granted sick leave.  A person delegated by the Association shall be granted 
leave of absence to replace the Association officer(s) when such replacement is 
deemed to be necessary by the Association. The Association shall pay the costs 
of a teacher teaching on call for the period of such replacement, to the Board. 

 
b. The Board will continue to pay the Association officers referred to in Article G.6.9 

their salary, and to provide benefits as specified in the Agreement. The 
Association will reimburse the Board for such salary and benefit costs upon 
receipt of a monthly statement. 

 
c. For purposes of pension, experience, sick leave and seniority, the Association 

officers referred to in Article G.6.9 shall be deemed to be in the full employ of the 
Board.  The Association officers shall inform the Board of the number of days or 
partial days, if any, that they were absent from duties due to illness.  Such days 
or partial days shall be deducted from the officer's accumulated sick leave 
credits. 

 
 
6.12. Release Time for Association, BCTF or CTF  
 

a.  The Board agrees to release, with pay, teachers covered by this Agreement, 
selected or appointed, to work for the Association, the British Columbia 
Teachers‟ Federation, or the Canadian Teachers' Federation, subject to the 
Board being reimbursed for the cost of required teachers teaching on call. Seven 
(7) days notice should be given whenever possible.   

 
b. Release time granted under Article G.6.12.a should not exceed twenty (20) 

working days except for teachers participating in contract negotiations, grievance 
or arbitration hearings as provided for under Article G.6.13 (Leave for Contract 
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Negotiation and Grievance and Arbitration Hearings), Article A.6 (Grievance 
Procedure), and Article A.7 (Expedited Arbitration). This limit does not apply to 
employees granted leave under Article G.6.9. 

 
c. The Board agrees to grant leave of absence without pay to teachers seconded 

as officers or staff to the Association, the British Columbia Teachers‟ Federation, 
or the Canadian Teachers' Federation.  

 
d. For purposes of pension, experience, sick leave and seniority credit, teachers 

elected or seconded according to Article G.6.12.c, shall be deemed to be in the 
full employ of the Board.  Further, when a teacher is seconded to the 
Association, the provisions of Article G.6.11.b and Article G.6.11.c will apply. 

 
e. A teacher seconded under the provisions of Article G.6.12.c shall be entitled, on 

written notice, at least one (1) month prior to the commencement of the school 
term or semester, wherever possible, to return to employment with the Board 
effective the commencement of that term or semester and shall be entitled to an 
assignment with a comparable grade level and subject area to that previously 
held. 

 
6.13.  Leave for Contract Negotiation and Grievance and Arbitration Hearings 
 

a.  Release time with pay shall be provided for up to five (5) authorized 
representatives of the Association for the purpose of Collective Agreement 
negotiations.  Teacher teaching on call costs shall be paid by the Board for up to 
one hundred (100) days total in any set of negotiations. 

 
b. Release Time with pay shall be provided for a designated Association 

Representative(s) to participate in Grievance meetings with representatives of 
the Board or of the Joint Grievance Committee.  If such meetings are scheduled 
under this Article during instructional hours, teachers teaching on call shall be 
provided at the cost of the Board.  This does not preclude the scheduling of such 
meetings outside of instructional hours. 

 
c.  Release time with pay shall be provided for a designated Association 

Representative(s) to participate in an Arbitration Hearing provided the 
Association reimburses the Board teacher teaching on call costs. 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
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3. Time spent conducting union business will not be considered a break in service with 
respect to payment on scale.  

 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

 
8.1  Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 
** Local Language ** 

ARTICLE G.21 SICK LEAVE 

 
21.1. It is the responsibility of the teacher to report or request an absence under Article G.21 

in accordance with the following procedures: 
 
a.  Sick leave of twenty (20) days or less: 

- notify callboard 
 

b.  Sick leave of more than twenty (20) days: 
- written notification to the Superintendent of Schools or designate with written 

documentation from a medical practitioner attached. 
   
21.2. Sick leave allowance means the number of sick days that a teacher has been credited 

through employment with the Board and for which they will be entitled to sick leave at 
their regular rate of pay. 

 
21.3. Sick leave allowance shall be credited to a teacher on the basis of one and one-half (1 

1/2) days for each month of active employment with the Board. 
 
21.4. Deductions shall be made from sick leave allowance on the basis of one (1) full day for 

one (1) full working day (exclusive of holidays) of sick leave granted. 
 
21.5. A part-time teacher shall earn credit based on percentage of assignment and deductions 

shall be made on the basis of one (1) day or portion thereof of the teacher's assignment 
for that day. 

 
21.6. Each year no less than fifteen (15) days of sick leave will be available to each full time 

teacher at the beginning of the school year. Sick leave advanced to part time teachers 
shall be prorated in accordance with Article G.21.5. 

 
Any amount paid to a teacher for sick leave, advanced but not earned during the school 
year, shall be repaid by the teacher through payroll deduction.  
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21.7. Any days during which the teacher has been absent with full pay while ill, disabled, 
quarantined or because of an accident for which compensation is not payable under the 
Workers' Compensation Act, shall be charged against any sick leave accumulated by the 
teacher. 

 
21.8. In any one (1) year when a teacher has not used their sick leave allowance or has only 

used a portion of it, the entire unused allowance shall accumulate for their future use. 
 
21.9. The number of days for which a teacher may be allowed to receive their regular rate of 

pay under Article G.21, in any one school year, shall not exceed one hundred fifty (150). 
 
21.10. A record of all unused sick leave allowance will be kept by the Board.  The Board shall 

advise each teacher by September 30th of each year of the amount of their accumulated 
sick leave allowance as at June 30 of the previous year.  Any teacher shall be advised, 
upon application, of the amount of their sick leave allowance. 

 
21.11. If a teacher is returning to the District after a previous termination of employment 

previously accumulated sick leave with the Board will be reinstated, except for unused 
sick leave that was previously ported from SD38 to another district pursuant to PCA 
Article G.1 (Portability of Sick Leave).  Pursuant to PCA Article G.1, an employee who is 
rehired to SD38 is entitled to port a maximum of sixty (60) unused sick leave days 
accumulated or ported in their previous school district. 

 
21.12. Sick Leave of twenty (20) working days or less shall be considered short-term leave. 
 
21.13. Sick leave in excess of twenty (20) working days shall be considered extended leave 

and shall be granted pursuant to Article G.21.1.  No limitations shall be placed on the 
number of requests for sick leave pursuant to this Article. 

 
A teacher returning from extended sick leave shall in advance of their return notify 
Human Resources - Teaching. 

 
21.14. Partial Medical Leave 
 

Where a teacher is on full time sick leave the Board shall make every reasonable effort 
to accommodate a teacher and grant a return to duty on partial medical leave where the 
teacher produces a certificate from a medical practitioner stating that the teacher, while 
medically unable to work full time, is capable of working part time. 

 
a. Partial leave granted under this Clause shall be for a period of up to one (1) 

school year.  Such leave may be extended upon request. 
 
b. A teacher on partial medical leave shall earn sick leave, proportionately, for the 

portion of time worked.  Deduction of sick leave shall be made, proportionately, 
for the time not worked. 

 
21.15. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.21 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 
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b. A teacher returning from leave pursuant to Article G.21 of one (1) school year or 
more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Collective Agreement. 

 

ARTICLE G.22 FAMILY EMERGENCY LEAVE 

 
22.1. It is the responsibility of the teacher to report or request an absence under Article G.22 

in accordance with the following procedures: 
 
a.  Critical illness up to three (3) days: 

- complete SA47 
- notify Principal 
- notify callboard 
 

b.  Critical illness in excess of three (3) days: 
- written request to Superintendent of Schools or designate with SA47 attached 
- upon approval notify callboard 
 

c.   Hospitalization of immediate family: 
- written request to Superintendent of Schools or designate with SA47 attached 
- upon approval notify callboard 

 
d.  Emergency illness in the immediate family: 

- complete SA47 
- notify Principal 
- notify callboard 

 
22.2. Critical Illness 
 

In the case of critical illness in the family of a teacher the Board shall grant short-term 
leave of up to three (3) days with pay.  Short-term leave in excess of three (3) days may 
be granted with pay or with the cost of teacher teaching on call deducted. 

 
22.3. Hospitalization of Immediate Family Member 
 

In the case of hospitalization of immediate family short-term leave may be granted to a 
maximum of five (5) days with cost of teacher teaching on call deducted. A letter of 
verification by the attending physician may be requested in support of such leave. 
 

22.4. Emergency Illness in the Immediate Family 
 

In the case of emergency illness in the immediate family where no one other than the 
teacher can provide care to the immediate family member the Board shall grant short-
term leave for up to three (3) days with pay. For each one (1) day or portion thereof of 
such absence an equivalent amount of sick leave shall be deducted from the teacher's 
accumulated sick leave allowance. If the teacher has exhausted their sick leave 
allowance then the teacher shall be deducted the cost of teacher teaching on call. 

 
[Note: See also Article G.2 (Compassionate Care Leave) for leave up to eight weeks.] 
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22.5. Family Responsibility Leave – (Part 6 of the Employment Standards Act) 
 

a. It is the responsibility of the teacher to report or request an absence under Article 
G.22 in accordance with the following procedures: 
- complete SA47 
- notify Principal 
- notify callboard 

 
b. Pursuant to Part 6 of the Employment Standards Act, an employee shall be 

granted up to five days of unpaid leave in each school year to attend to the care, 
health or education of a child in the employee‟s care, or to the care or health of 
any other member of the employee‟s immediate family. 

 
c. Employees are expected to give as much notice as possible and provide 

sufficient information for their employers to understand the reason for the leave. 
 

ARTICLE G.23 WCB LEAVE 

 
23.1. It is the responsibility of the teacher to report or request an absence under Article G.23 

in accordance with the following procedures: 
 
a.  WCB leave of twenty (20) days or less: 

- notify callboard 
 

b.  WCB leave of more than twenty (20) days: 
- written notification to the Superintendent of Schools or designate with written 
documentation from a medical practitioner attached 

 
23.2. When a teacher is absent from work and is in receipt of Workers' Compensation wage 

loss benefits in respect of the absence, the Board will make up the difference between 
the amount of the benefit and the teacher's full pay, provided that the teacher has 
sufficient sick leave to their credit.  One-quarter (1/4) of a day will be deducted from the 
teacher's accumulated sick leave for each day they are absent and receives the WCB 
wage loss benefit.  When the teacher's accumulated sick leave is exhausted, they shall 
receive the Workers' Compensation benefit only. 

 
23.3. During the period of absence the Board shall continue to pay its share of Dental, Medical 

Services Plan, Extended Health Benefit and Group Life Insurance premiums. 
 

ARTICLE G.24 MATERNITY AND PARENTAL LEAVE AND SEB PLAN 

 
24.1. It is the responsibility of the teacher to report or request an absence under Article G.24 

in accordance with the following procedures: 
 
a.   Short-term Maternity or Parental Leave: 

- written notification to Superintendent of Schools or designate stating 
commencement and return dates (include medical or adoption certificate) 
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b.   Early Return from Short-term Maternity or Parental Leave: 
- written request to Superintendent of Schools or designate (include medical 
certificate) 
 

c. Short-term Paternity (up to and including two (2) days) or Adoption Leave (up to 
and including five (5) days): 
- complete SA47 
- notify Principal 
- notify callboard 

 
d.   Paternity Leave (in excess of two (2) days) or Adoption Leave (in excess of five 

(5) days:  
- written request to Superintendent of Schools or designate with SA47 attached 
- upon approval notify callboard 

 
e.   Extended Maternity or Parental Leave: 
 - written notification to Superintendent of Schools or designate 

 
24.2. Short-term Maternity Leave: 
 

A pregnant teacher shall be granted, upon request, a short-term maternity leave: 
 

a.  as provided for in Part 6 of the Employment Standards Act, or 
 

b. for a stated period of time so that the return to duty will coincide with the 
commencement of the following term or semester or the  following Spring Break. 

 
24.3. Supplemental Employment Benefits on Maternity Leave: 
 

a. When a pregnant teacher takes a maternity leave to which she is entitled 
pursuant to Employment Standards Act the Board shall pay the teacher: 
 
i.  95% of her current salary for the first two weeks of the leave; 
ii.  and, when the teacher is eligible to receive EI maternity benefits the 

difference between 70% of her current salary and the amount of EI 
maternity benefits received by the teacher for a further fifteen (15) weeks.  

 
b. The Board agrees to enter into a Supplementary Employment Benefit (SEB) plan 

agreement required by the Unemployment Insurance Act in respect of such 
maternity payment. 

 
24.4. Short-term Parental Leave: 
 

A short-term parental leave (inclusive of adoption leave) shall be granted upon request: 
 

a.  as provided for in Part 6 of the Employment Standards Act, or 
 
b.  for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester or following the spring break. 
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24.5. Early Return from Short-term Maternity and Parental Leave and Emergency Situations: 
 

In the case of an incomplete pregnancy, death of the child or other special situations, a 
teacher may return to duty earlier than provided for in the agreed-upon leave. 

 
24.6. Short-term Paternity Leave: 
 

a. On the birth of his child, the teacher may apply and shall be granted short-term 
paternity leave with pay of up to two (2) days. 

 
b. The teacher may request and shall be granted up to an additional three (3) days 

with the cost of teacher teaching on call deducted. 
 
24.7. Short-term Adoption / Legal Guardianship: 
 

a. In addition to parental leave provided pursuant to the Employment Standards Act 
and Article G.24, short-term leave for the purpose of adoption or legal 
guardianship shall be granted with pay for up to a maximum of five (5) days. 

 
b. Additional leave to a maximum of five (5) days required for mandatory interviews 

or traveling time to receive an adopted child shall be granted with cost of teacher 
teaching on call deducted. 

 
24.8. Extended Maternity and Parental Leave: 
 

a. A teacher granted leave under Articles G.24.2 (Short-term Maternity Leave) or 
G.24.4 (Short-term Parental Leave) who chooses not to return to work at the 
expiration of that leave may apply for extended maternity or parental (inclusive of 
adoption) leave. 

 
b. Application for extended maternity or parental leave shall be made no later than 

forty (40) days prior to the start of a semester or term or by April 30 in respect to 
leave commencing the following September 1. 

 
c. Extended maternity and/or parental leave shall be granted upon written request 

to the Superintendent of Schools or designate. Such leave shall not exceed thirty 
(30) school months, inclusive of any short-term leave taken under Articles G.24.2 
(Short-term Maternity Leave) and/or G.24.4 (Short-term Parental Leave). Return 
shall coincide with the commencement of a school year or semester. 

 
d. Teachers returning from extended maternity or parental leave shall so notify the 

Superintendent of Schools or designate in writing at least forty (40) days in 
advance of such return to work, except in respect to leave expiring June 30 
where notice shall be given by March 31. 

 
e. Requests for additional extended leave under Article G.24 for an ensuing school 

year shall be made in writing and shall be received in the School Board Office 
before March 31. 

 
f. Leave granted under Article G.24 or combined with other extended leave shall 

not exceed a total period of thirty (30) school months.  
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g. In emergency situations, the maximum length of the leave pursuant to Article 

G.24.8.f may be waived upon request to the Superintendent of Schools or 
designate. 

 
24.9. Early Return from Extended Leave and Emergency Situations: 
 

a. A teacher may return to duty from Extended Maternity or Parental Leave earlier 
than contemplated in the event that the circumstances on which the leave was 
based change significantly.  Such early return shall be subject to the availability 
of a vacancy for which the teacher is qualified. 

 
b. A teacher intending to make an early return to duty will submit written notification 

at least four (4) weeks prior to the commencement of the school year, term or 
semester in which employment will be resumed. 

 
c. A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act and the maternity leave provisions of this Article. 
 
24.10. Use of Sick Leave 
 

In the event of medical complications which require an employee to be absent from work 
for a period of time before the date of the employee's maternity leave is scheduled to 
commence or which require an employee to be absent from work for a period of time 
after the date the employee's maternity leave is scheduled to conclude and the 
employee provides the School Board with a medical certificate verifying that the teacher 
is unable to work for medical reasons, the employee will be entitled to utilize any sick 
leave which the employee has accumulated. 

 
24.11. Extended Maternity or Parental Leave Benefits 
 

When a teacher is on extended maternity or parental leave pursuant to Article G.24, the 
teacher may maintain benefits by making arrangements with the office of the Secretary 
Treasurer in advance of the leave and by the teacher paying the full cost of the 
premiums for the leave of absence. 

 
24.12. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.24 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.24 of one (1) school year or 

more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Agreement. 
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ARTICLE G.25 EXTENDED PARENTHOOD LEAVE 

 
25.1. It is the responsibility of the teacher to report or request an absence under Article G.25 

in accordance with the following procedures: 
 

- Written request to the Superintendent of Schools or designate stating the 
commencement and return dates. 

 
25.2. Extended Parenthood Leave: 
 

a. A teacher with a dependent child/children shall be granted an extended 
parenthood leave of absence without pay. 

 
b. An application for extended parenthood leave shall be made in writing no later 

than March 31st for leave commencing at the beginning of the school year and 
no later than October 31st for leave commencing at the beginning of the second 
term or second semester. 

 
c. Extended leave granted under Article G.25 or combined with other extended 

leave shall not exceed a total period of twenty (20) school months.  
 
d. In emergency situations the maximum length of the leave pursuant to Article 

G.25.2.c may be waived upon request to the Superintendent of Schools or 
designate. 

 
e. A teacher returning from extended parenthood leave shall notify the 

Superintendent of Schools or designate in writing at least forty (40) days in 
advance of such return to work, except in respect to leave expiring June 30 
where notice shall be given by March 31. 

 
f. All requests for additional extended leave under Article G.25 for an ensuing 

school year shall be made in writing and shall be received in the School Board 
Office on or before March 31. 

 
g. Early Return from Extended Parenthood Leave and Emergency Situations 

A teacher may return to duty from extended parenthood leave earlier than 
contemplated in the event that the circumstances on which the leave was based 
change significantly. Such early return shall be subject to the availability of a 
vacancy for which the teacher is qualified. 

 
h. Extended Parenthood Leave Benefits 

When a teacher is on extended parenthood leave pursuant to Article G.25, the 
teacher may maintain benefits by making arrangements with the office of the 
Secretary Treasurer in advance of the leave and by the teacher paying the full 
cost of the premiums for the leave of absence. 

 
25.3. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.25 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 
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b. A teacher returning from leave pursuant to Article G.25 of one (1) school year or 
more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Collective Agreement. 

 

ARTICLE G.26 DISCRETIONARY LEAVE 

 
26.1. It is the responsibility of the teacher to report or request an absence under Article G.26 

in accordance with the following procedures: 
- complete SA47 
- notify Principal 
- notify callboard 

 
26.2. The Board shall grant annually two (2) days of short-term discretionary leave with cost of 

teacher teaching on call deducted. 
 
26.3. Discretionary leave shall not be used for the purpose of holiday extension. 
 
[NOTE: See also Article G.5 (Unpaid Discretionary Leave).] 
 

ARTICLE G.27 JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

 
27.1. It is the responsibility of the teacher to report or request an absence under Article G.27 

in accordance with the following procedures: 
- complete SA47 
- notify Principal 
- notify callboard 

 
27.2. The Board shall grant leave of absence with pay to a teacher summoned for jury duty or 

required to attend any legal proceedings by reason of subpoena.  A teacher on such 
leave shall pay over to the Board any sums received for such service, exclusive of 
traveling costs or meal allowances. 

 

ARTICLE G.28 LEAVE FOR ELECTIVE OFFICE AND COMMUNITY SERVICE 

 
28.1. It is the responsibility of the teacher to report or request an absence under Article G.28 

in accordance with the following procedures: 
 
a.   Short-term leave for Elected or Appointed Office: 

- complete SA47 
- notify Principal 
- notify callboard 
 

b.   Extended leave for Elected Office: 
- written notification to Superintendent of Schools or designate 
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c.   Short-term leave for Community Service: 
- written request to Superintendent of Schools or designate with SA47 attached 
- upon approval notify callboard 

 
d.   Extended leave for Community Service: 

- written request to Superintendent of Schools or designate  
 
28.2. When a teacher is nominated as a candidate and wishes to contest a municipal, 

provincial, or federal election, they shall be given short-term or extended leave of 
absence as required without pay, during the election campaign. Should the teacher be 
elected as a Member or Parliament or a Member of the Legislative Assembly, they shall 
be granted extended leave through the end of the school year in which the term in office 
expires or sooner if a suitable placement becomes available upon written request to the 
Superintendent of schools or designate. 

 
28.3. Teachers elected or appointed to city, municipal or regional district offices or public 

Boards shall be granted leave of absence with full salary deduction for each day of 
absence. 

 
28.4. Teachers serving on the board of community service, philanthropic and / or charitable 

organizations may be granted short-term leave with pay or with cost of teacher teaching 
on call deducted upon application to the Superintendent of Schools or designate. 

 
28.5. Short-term leave granted under Article G.28.4 or combined with other short-term leave 

shall not exceed twenty (20) short-term leave days per school year. 
 
28.6. No limitations shall be placed on the number of leaves granted for elective office and 

community service. However requests for extended leave for community service for a 
continuous period in excess of twenty (20) days shall be considered in the order in which 
they are received by the Board. Requests, in most cases and wherever possible, must 
be made in writing no later than March 31 for leave commencing at the beginning of the 
next school year and no later than October 31 for leave commencing at the beginning of 
the second term or second semester. A teacher granted a leave must inform in writing 
the Superintendent or designate no later than March 31 of their intent to return to the 
teaching staff at the beginning of the next school year or by October 1 of their intent to 
return to the teaching staff at the beginning of the second term or second semester. 

 
28.7. All requests for additional extended leave under Article G.28 for an ensuing school year 

shall be made in writing to the Superintendent of Schools or designate and shall be 
received in the School Board Office on or before March 31. 

 
28.8. Extended leave granted for community service, philanthropic and/or charitable 

organizations under Article G.28 or combined with other extended leave shall not exceed 
a total period of twenty (20) school months. 

 
28.9. In emergency situations the maximum length of the leave pursuant to Articles G.28.5 

and G.28.8 may be waived upon request to the Superintendent of Schools or designate. 
 
28.10. A teacher elected to political office shall be granted leave of absence without pay. 



 
 
 
Section G: Leaves of Absence 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 115  
 

 
28.11. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.28 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.28 of one (1) school year or 

more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Collective Agreement. 

 

ARTICLE G.29 LEAVE FOR DETACHED DUTY 

 
29.1. It is the responsibility of the teacher to report or request an absence under Article G.29 

in accordance with the following procedures: 
 
a.   Short-term leave for Detached Duty: 
 - written request to Superintendent of Schools or designate with SA47 attached 
 - upon approval notify callboard 
 
b.   Extended leave for Detached Duty: 
 - written request to Superintendent of Schools or designate  

 
29.2. The Board may grant short-term or extended leave to teachers with pay for services 

requested by the Ministry of Education, Faculties of Education, other school districts and 
other organizations provided that all costs to the Board are borne by the requesting 
organization. 

 
29.3. Short-term leave granted under Article G.29 or combined with other short-term leave 

shall not exceed twenty (20) short-term leave days per school year. 
 
29.4. Requests for extended detached duty leave shall not be considered from teachers who 

have not completed three years of service in Richmond School District. 
 
29.5. Teachers who have been granted extended detached duty leave pursuant to Article 

G.29, shall not be granted further leave of absence of such a kind until an additional 
three (3) years of service has been completed. 

 
29.6. Requests for extended detached duty leave for a continuous period in excess of twenty 

(20) days shall be considered in the order in which they are received by the Board.  
Requests, in most cases, must be made in writing no later than March 31 for leave 
commencing at the beginning of the next school year and no later than October 31 for 
leave commencing at the beginning of the second term or second semester.  A teacher 
granted a leave of absence must inform in writing the Superintendent of Schools or 
designate no later than March 31 of their intent to return to the teaching staff at the 
beginning of the next school year or by October 1 of their intent to return to the teaching 
staff at the beginning of the second term or second semester. 

 
29.7. All requests for additional extended leave under Article G.29 for an ensuing school year 

shall be made in writing to the Superintendent of Schools or designate and shall be 
received in the School Board Office on or before March 31.  
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29.8. Extended leave granted under Article G.29 or combined with other extended leave shall 

not exceed a total period of thirty (30) school months. 
 
29.9. In emergency situations the maximum length of the leave pursuant to Articles G.29.3 

and G.29.8 may be waived upon request to the Superintendent of Schools or designate. 
 
29.10. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.29 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.29 of one (1) school year or 

more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Collective Agreement. 

 

ARTICLE G.30 RELIGIOUS LEAVE 

 
30.1. It is the responsibility of the teacher to report or request an absence under Article G.30 

in accordance with the following procedures: 
- complete SA47 
- notify Principal 
- notify callboard 

 
30.2. The Board shall grant a teacher short-term leave with cost of teacher teaching on call 

deducted to a maximum of five (5) days for religious observance. 
 
[NOTE: See Addendum A – Memorandum of Agreement re: Religious Leave] 
 

ARTICLE G.31 EDUCATIONAL LEAVE 

 
31.1. It is the responsibility of the teacher to report or request an absence under Article G.31 

in accordance with the following procedures: 
 
a.   Short-term Educational leave for up to five (5) days: 
 - complete SA47 
 - notify Principal 
 - notify callboard 
 
b.   Short-term Educational leave in excess of five (5) days: 
 - written request to Superintendent of Schools or designate with SA47 attached 
 - upon approval notify callboard 
 
c.   Extended Educational Leave: 
 - written request to Superintendent of Schools or designate  

 
31.2. The Board shall grant short-term educational leave to a teacher to a maximum of five (5) 

days with cost of teacher teaching on call deducted for attendance at University, College 
or Institute of Technology courses. Additional short-term leave without pay may be 
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granted by the Board upon written request to the Superintendent of Schools or 
designate. 

 
31.3. Short-term leave granted under Article G.31 or combined with other short-term leave 

shall not exceed twenty (20) short-term leave days per school year. 
 
31.4. Requests for extended educational leave for a continuous period in excess of twenty 

(20) days shall be considered in the order in which they are received by the Board.  
Requests, in most cases, must be made in writing no later than March 31 for leave 
commencing at the beginning of the next school year and no later than October 31 for 
leave commencing at the beginning of the second term or second semester. A teacher 
granted a leave in excess of twenty (20) days must inform in writing the Superintendent 
of Schools or designate no later than March 31 of their intent to return to the teaching 
staff at the beginning of the next school year or by October 1 of their intent to return to 
the teaching staff at the beginning of the second term or second semester. 

 
31.5. All additional requests for leave of absence under Article G.31 for an ensuing school 

year shall be made in writing and shall be received in the School Board Office on or 
before March 31. 

 
31.6. Extended leave granted under Article G.31 or combined with other extended leave shall 

not exceed a total period of thirty (30) school months. 
 
31.7. In emergency situations the maximum length of the leave pursuant to Articles G.31.3 

and G.31.6 may be waived upon request to the Superintendent of Schools or designate. 
 
31.8. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.31 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.31 of one (1) school year or 

more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Collective Agreement. 
 

ARTICLE G.32 LEAVE FOR CITIZENSHIP 

 
32.1. It is the responsibility of the teacher to report or request an absence under Article G.32 

in accordance with the following procedures: 
- complete SA47 
- notify Principal 
- notify callboard 

 
32.2. The Board shall grant short-term leave to a maximum of one (1) day with pay for the 

time necessary to attend official citizenship proceedings. 
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ARTICLE G.33 LEAVE FOR GRADUATION 

 
33.1. It is the responsibility of the teacher to report or request an absence under Article G.33 

in accordance with the following procedures: 
- complete SA47 
- notify Principal 
- notify callboard 

 
33.2. The Board shall grant short-term leave to a maximum of one (1) day with pay for the 

time necessary to attend one's own convocation or to attend the convocation of an 
immediate family member. 

 

ARTICLE G.34 LEAVE FOR EXCHANGE AND DEPARTMENT OF NATIONAL 
DEFENSE 

 
34.1. It is the responsibility of the teacher to report or request an absence under Article G.34 

in accordance with the following procedures: 
 - written request to Superintendent of Schools or designate  
 
34.2. Extended leave may be granted to teachers for the purpose of Exchange and 

Department of National Defence teaching duties. 
 
34.3. Requests for extended leave pursuant to Article G.34 shall not be considered from 

teachers who have not completed three years of service in Richmond School District. 
 
34.4. Teachers who have been granted extended leave pursuant to Article G.34, shall not be 

granted further leave of absence of such a kind until an additional three (3) years of 
service has been completed. 

 
34.5. Requests for extended leave pursuant to Article G.34 shall be considered in the order in 

which they are received by the Board. Requests, in most cases, must be made in writing 
no later than March 31 for leave commencing at the beginning of the next school year 
and no later than October 31 for leave commencing at the beginning of the second term 
or second semester. A teacher granted a leave of absence must inform in writing the 
Superintendent of Schools or designate no later than March 31 of their intent to return to 
the teaching staff at the beginning of the next school year or by October 1 of their intent 
to return to the teaching staff at the beginning of the second term or second semester. 

 
34.6. All additional requests for extended leave pursuant to Article G.34 for an ensuing school 

year shall be made in writing and shall be received in the School Board Office on or 
before March 31. 

 
34.7. Extended leave granted pursuant to Article G.34 or combined with other extended leave 

shall not exceed a total period of thirty (30) school months. 
 
34.8. In emergency situations the maximum length of the leave pursuant to Article G.34.7 of 

this Article may be waived upon request to the Superintendent of Schools or designate. 
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34.9. Return from Extended Leave (Department of National Defence) 
 

a. A teacher returning from leave pursuant to Article G.34 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.34 of one (1) school year or 

more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Agreement. 

 
34.10. Return from Extended Leave (Exchange) 
 
 A teacher returning from extended leave (Exchange) shall return to their position. 
 

ARTICLE G.35 LEAVE FOR UNIVERSITY EXAMINATIONS 

 
35.1. It is the responsibility of the teacher to report or request an absence under Article G.35 

in accordance with the following procedures: 
 

 a.   Leave for University Examinations up to one (1) day: 
 - complete SA47 
 - notify Principal 
 - notify callboard 
 

 b.   Leave for University Examinations in excess of one (1) day: 
- written request to Superintendent of Schools or designate with SA47 attached 

  - upon approval notify callboard 
 
35.2. The Board shall grant short-term leave of absence with pay of one (1) day to enable 

teachers to take university examinations for courses related to teaching. 
 
35.3. Additional short-term leave may be granted with cost of teacher teaching on call 

deducted  
 

ARTICLE G.36 LEAVE FOR AMATEUR COMPETITION  

 
36.1. It is the responsibility of the teacher to report or request an absence under Article G.36 

in accordance with the following procedures: 
 
 a.   Amateur Competition leave for up to five (5) days: 

- written request to Superintendent of Schools or designate with SA47 attached 
- upon approval notify callboard 
 

 b.   Amateur Competition leave in excess of five (5) days: 
- written request to Superintendent of Schools or designate with SA47 attached 
- upon approval notify callboard 
 

 c.   Extended leave for Amateur Competition: 
  - written request to Superintendent of Schools or designate  
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36.2. Short-term leave may be granted with cost of teacher teaching on call deducted for 
preparation and participation in a Provincial, National or International competition to a 
maximum of five (5) days. 

 
36.3. Short-term leave in excess of five (5) days may be granted with the cost of teacher 

teaching on call deducted upon written request to the Superintendent of Schools or 
designate. 

 
36.4. Short-term leave granted under Article G.36 or combined with other short-term leave 

shall not exceed twenty (20) short-term leave days per school year. 
 
36.5. Extended Leave in excess of twenty (20) days may be granted without pay upon written 

request to the Superintendent of Schools or designate. 
 
36.6. Requests for extended leave for amateur competition for a continuous period in excess 

of twenty (20) days must be made in writing no later than March 31 for leave 
commencing at the beginning of the next school year and no later than October 31 for 
leave commencing at the beginning of the second term or second semester.  A teacher 
granted an extended leave of absence must inform in writing the Superintendent of 
Schools or designate no later than March 31 of their intent to return to the teaching staff 
at the beginning of the next school year or by October 1 of their intent to return to the 
teaching staff at the beginning of the second term or second semester. 

 
36.7. All requests for additional extended leave pursuant to this Article for an ensuing school 

year shall be made in writing to the Superintendent of Schools or designate and shall be 
received in the School Board Office on or before March 31.  

 
36.8. Extended leave granted under Article G.36 or combined with other extended leave shall 

not exceed a total period of twenty (20) school months. 
 
36.9.  In emergency situations the maximum length of the leave pursuant to Articles G.36.4 

and G.36.8 may be waived upon request to the Superintendent of Schools or designate. 
 
36.10. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.36 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.36 of one (1) school year or 

more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Agreement. 
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ARTICLE G.37 UNFORESEEN EMERGENCY LEAVE  

 
37.1. It is the responsibility of the teacher to report or request an absence under this Article in 

accordance with the following procedures: 
 
a.   Unforeseen Emergency leave up to three (3) days: 

- verbal and as soon as possible, written notification to Superintendent of 
Schools or designate with SA47 attached 

- if possible notify Principal 
- if possible notify callboard 
 

b.   Unforeseen Emergency leave in excess of three (3) days: 
- written request to Superintendent of Schools or designate with SA47 attached 
- if possible notify callboard 
 

37.2. The Board may grant short-term leave of absence with cost of teacher teaching on call 
deducted for up to three (3) days for absence caused by unforeseen emergency 
situations beyond the teacher's control. 

 
37.3. Additional leave may be granted without pay upon request to the Superintendent of 

Schools or designate. 
[Note: See also local Addendum  A – Procedural Matter re: Leave for Snow Days. ] 
 

ARTICLE G.38 LEAVE FOR TRAVEL 

 
38.1. It is the responsibility of the teacher to report or request an absence under this Article in 

accordance with the following procedure: 
 - written request to Superintendent of Schools or designate 
 
38.2. The Board may grant extended leave of absence without pay to teachers for the purpose 

of travel. 
 
38.3. Requests for extended leave pursuant to Article G.38 shall not be considered from 

teachers who have not completed three (3) years of service in Richmond School District. 
 
38.4. Teachers granted extended leave pursuant to Article G.38, shall not be granted further 

leave of absence of such a kind until an additional three (3) years of service has been 
completed. 

 
38.5. Requests for extended leave pursuant to this Article shall be considered in the order in 

which they are received by the Board. Requests, in most cases, must be made in writing 
no later than March 31 for leave commencing at the beginning of the next school year 
and no later than October 31 for leave commencing at the beginning of the second term 
or second semester.  A teacher granted a leave of absence under Article G.38 must 
inform in writing the Superintendent of Schools or designate no later than March 31 of 
their intent to return to the teaching staff at the beginning of the next school year or by 
October 1 of their intent to return to the teaching staff at the beginning of the second 
term or second semester. 
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38.6. All requests for additional extended leave pursuant to Article G.38 for an ensuing school 
year shall be made in writing and shall be received in the School Board Office on or 
before March 31. 

 
38.7. Extended leave granted under Article G.38 or combined with other extended leave shall 

not exceed a total period of twenty (20) school months. 
 
38.8.  In emergency situations the maximum length of the leave pursuant to Article G.38.7 may 

be waived upon request to the Superintendent of Schools or designate. 
 
38.9. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.38 of one (1) school year or 
less shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.38 of more than one (1) 

school year shall be reassigned pursuant to Article E.23 (Posting and Filling 
Vacant Positions) of this Agreement. 

 

ARTICLE G.39 LEAVE FOR CONFERENCE PARTICIPATION 

 
39.1. It is the responsibility of the teacher to report or request an absence under Article G.39 

in accordance with the following procedures: 
 - written request to Superintendent of Schools or designate with SA47 attached 
 - upon approval notify callboard 
 
39.2. The Board may grant short-term leave to teachers for attendance at educational 

conferences where the teacher is a speaker or participant in an official capacity provided 
that all costs are borne by the teacher and/or by the requesting organization. 

 
39.3. Short-term leave granted under Article G.39 or combined with other short-term leave 

shall not exceed twenty (20) short-term leave days within school year. 
 
39.4. In emergency situations the maximum length of the leave pursuant to Article G.39.3 may 

be waived upon request to the Superintendent of Schools or designate. 
 

ARTICLE G.40 MISCELLANEOUS LEAVE 

 
40.1. It is the responsibility of the teacher to report or request an absence under Article G.40 

in accordance with the following procedures: 
 

 a.   Short-term Miscellaneous leave: 
  - written request to Superintendent of Schools or designate with SA47 attached 
  - upon approval notify callboard 
 
 b.   Extended Miscellaneous leave: 
  - written request to Superintendent of Schools or designate  
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40.2. The Board may grant teachers short-term leave for up to twenty (20) days for reasons 
not provided for in other Articles of this Section.  Leave under this Article shall be without 
pay. 

 
40.3. Short-term leave granted under Article G.40 or combined with other short-term leave  

shall not exceed twenty (20) short-term leave days per school year. 
 
40.4. Requests for extended leave pursuant to Article G.40 for a continuous period in excess 

of twenty (20) days shall be considered in the order in which they are received by the 
Board.  Requests, in most cases, must be made in writing no later than March 31 for 
leave commencing at the beginning of the next school year and no later than October 31 
for leave commencing at the beginning of the second term or second semester.  A 
teacher granted a leave of absence under Article G.40 must inform in writing the 
Superintendent of Schools or designate no later than March 31 of their intent to return to 
the teaching staff at the beginning of the next school year or by October 1 of their intent 
to return to the teaching staff at the beginning of the second term or second semester. 

 
40.5. Requests for extended leave under Article G.40 shall not be considered from teachers 

who have not completed four (4) years of service in Richmond School District. 
 
40.6. Extended leave for a continuous period granted under Article G.40 or combined with 

other extended leave shall not exceed a total period of ten (10) school months. 
 
40.7.  In special circumstances the maximum provided for in Articles G.40.3 and G.40.6 may 

be waived by the Board. 
 
40.8. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.40 of one (1) school year or 
less shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.40 of more than one (1) 

school year shall be reassigned pursuant to Article E.23 (Posting and Filling 
Vacant Positions) of this Agreement. 

 

ARTICLE G.41 SELF-FUNDED LEAVE PLAN 

 
41.1. It is the responsibility of the teacher to report or request an absence under Article G.41 

in accordance with the following procedures: 
 - written request to Superintendent of Schools or designate  
 
41.2. The Board shall administer a Self-Funded Leave Plan for continuing contract teachers. 
 
41.3. The Self-Funded Leave Plan shall be governed by a Self-Funded Leave Plan committee 

composed of three (3) members appointed by the Association and three (3) members 
appointed by the Board.  The committee shall select a Chairperson from amongst its 
members. 
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41.4. The committee shall determine any questions referred to it regarding the operation of the 
Self-Funded Leave Plan including the selection and election of an eligible financial 
institution for the deferred compensation amounts. 

 
41.5. During the period of leave, the teacher shall continue to receive medical, extended 

health, group life insurance and dental benefits in accordance with the Self-Funded 
Leave Plan agreement. 

 
41.6. Reassignment: 
 

a. A teacher returning from leave pursuant to Article G.41 of less than one (1) 
school year shall be reassigned to the same position held prior to the leave. 

 
b. A teacher returning from leave pursuant to Article G.41 of one (1) school year or 

more shall be reassigned pursuant to Article E.23 (Posting and Filling Vacant 
Positions) of this Agreement. 

 

ARTICLE G.42 EARLY RETIREMENT INCENTIVE PLAN (ERIP) 

 
42.1. The Board shall pay an allowance to teachers who have a minimum of ten (10) years 

service with the Richmond School Board who will be retiring from teaching.  The 
maximum available is $120,600 in any one year. 

 
42.2. The allowance shall be paid in one instalment and will be calculated as a percentage of 

the teacher's annual salary exclusive of allowances, in the following amounts: 
 
      age  % of teacher's annual salary 
  55 - 56   22% 
  57 - 58   20% 
  59 - 60   18% 
  61 - 62   16% 
  63 - 64   14% 
 
42.3. To be considered for ERIP, please be advised that submissions of a Letter of Application 

signify a commitment on the part of the teacher to retirement at the latest by the end of 
the school year in which s/he retires, if the Incentive is approved. If the Letter of 
Application is not approved the applicant will be deemed to have withdrawn their 
application for retirement. 

 
a.  Letters of Application for the noted school year shall be accepted until 4:00 pm 

on the second Friday of November of that year. All Letters of Application received 
on or before that date and time shall be considered date stamped only and shall 
be deemed to have been submitted at the same time. If sufficient funding is 
available all applicants shall be granted the ERIP Incentive. 

 
b.  In the event that funding remains available after the above applicants have been 

granted the ERIP incentive, future Letters of Application will be date and time 
stamped and applicants shall be granted the Incentive on a first come, first 
granted basis for the remainder of the school year. 
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c.  However, if there is insufficient funding to grant all Letters of Application received 
on the opening date, the following criteria shall be used:  

 

i.   FIRST PRIORITY Applicants age 55 on or before June 30th of that 
school year 

ii.  SECOND PRIORITY Applicants age 56 on or before June 30th of that 
school year 

iii. THIRD PRIORITY Applicants age 57, then 58 and continuing to age 
64 on or before June 30th of that school year 

 
In the event the number of Letters of Application in any priority grouping exceeds 
the funds available, tie breakers used shall be: 

 
i. Total Seniority in the district 

ii. Continuous seniority 

iii. Date of Offer for employment in the district 
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SCHEDULE A  SALARY GRIDS 
 
School District No. 38 Richmond 
 
Teachers' Salary Grid  

July 1, 2013 – August 31, 2014  
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $ 42,802   $ 46,351   $ 49,907   $ 50,933   $ 54,672  
1  $ 44,872   $ 48,934   $ 52,712   $ 53,751   $ 54,672  
2  $ 46,943   $ 51,518   $ 55,516   $ 56,569   $ 57,477  
3  $ 49,014   $ 54,102   $ 58,321   $ 59,388   $ 60,281  
4  $ 51,084   $ 56,685   $ 61,126   $ 62,206   $ 63,085  
5  $ 53,155   $ 59,269   $ 63,930   $ 65,024   $ 65,890  
6  $ 55,226   $ 61,853   $ 66,735   $ 67,842   $ 68,694  
7  $ 57,296   $ 64,436   $ 69,539   $ 70,660   $ 71,499  
8  $ 59,367   $ 67,020   $ 72,344   $ 73,479   $ 74,303  
9  $ 61,437   $ 69,604   $ 75,149   $ 76,297   $ 77,108  
10  $ 65,414   $ 74,353   $ 79,902   $ 81,489   $ 81,489  
11  $         -     $         -     $         -     $         -     $ 82,716  

  

  

Teachers' Salary Grid  

September 1, 2014 – December 31, 2014 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 

      

0  $ 43,658   $ 47,278   $ 50,905   $ 51,952   $ 55,765  

1  $ 45,769   $ 49,913   $ 53,766   $ 54,826   $ 55,765  

2  $ 47,882   $ 52,548   $ 56,626   $ 57,700   $ 58,627  

3  $ 49,994   $ 55,184   $ 59,487   $ 60,576   $ 61,487  

4  $ 52,106   $ 57,819   $ 62,349   $ 63,450   $ 64,347  

5  $ 54,218   $ 60,454   $ 65,209   $ 66,324   $ 67,208  

6  $ 56,331   $ 63,090   $ 68,070   $ 69,199   $ 70,068  

7  $ 58,442   $ 65,725   $ 70,930   $ 72,073   $ 72,929  

8  $ 60,554   $ 68,360   $ 73,791   $ 74,949   $ 75,789  

9  $ 62,666   $ 70,996   $ 76,652   $ 77,823   $ 78,650  

10  $ 66,722   $ 75,840   $ 81,500   $ 83,119   $ 83,119  

11  $         -     $         -     $         -     $         -     $ 84,370  
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Teachers' Salary Grid  

January 1, 2015 – April 30, 2016 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 

      

0  $ 44,204   $ 47,869   $ 51,541   $ 52,601   $ 56,463  

1  $ 46,342   $ 50,537   $ 54,438   $ 55,511   $ 56,463  

2  $ 48,480   $ 53,205   $ 57,334   $ 58,422   $ 59,359  

3  $ 50,619   $ 55,874   $ 60,231   $ 61,333   $ 62,255  

4  $ 52,757   $ 58,541   $ 63,128   $ 64,243   $ 65,151  

5  $ 54,896   $ 61,210   $ 66,024   $ 67,154   $ 68,048  

6  $ 57,035   $ 63,879   $ 68,921   $ 70,064   $ 70,944  

7  $ 59,172   $ 66,546   $ 71,816   $ 72,974   $ 73,841  

8  $ 61,311   $ 69,215   $ 74,713   $ 75,885   $ 76,736  

9  $ 63,449   $ 71,884   $ 77,610   $ 78,796   $ 79,633  

10  $ 67,556   $ 76,788   $ 82,519   $ 84,158   $ 84,158  

11  $         -     $         -     $         -     $         -     $ 85,425  
 
 
 
 
Teachers' Salary Grid  

May 1, 2016 – June 30, 2016 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $ 44,403   $ 48,084   $ 51,773   $ 52,838   $ 56,717  
1  $ 46,550   $ 50,764   $ 54,683   $ 55,761   $ 56,717  
2  $ 48,699   $ 53,445   $ 57,592   $ 58,685   $ 59,626  
3  $ 50,847   $ 56,125   $ 60,502   $ 61,609   $ 62,535  
4  $ 52,994   $ 58,805   $ 63,412   $ 64,532   $ 65,444  
5  $ 55,143   $ 61,486   $ 66,321   $ 67,456   $ 68,354  
6  $ 57,291   $ 64,166   $ 69,231   $ 70,379   $ 71,263  
7  $ 59,439   $ 66,846   $ 72,140   $ 73,302   $ 74,173  
8  $ 61,587   $ 69,526   $ 75,049   $ 76,227   $ 77,082  
9  $ 63,735   $ 72,207   $ 77,959   $ 79,150   $ 79,992  
10  $ 67,860   $ 77,134   $ 82,890   $ 84,536   $ 84,536  
11  $         -     $         -     $         -     $         -     $ 85,809  
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Teachers' Salary Grid  

July 1, 2016 – April 30, 2017 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $  44,847   $  48,565   $  52,291   $  53,366   $  57,284  
1  $  47,016   $  51,272   $  55,230   $  56,319   $  57,284  
2  $  49,186   $  53,979   $  58,168   $  59,271   $  60,223  
3  $  51,355   $  56,687   $  61,107   $  62,225   $  63,161  
4  $  53,524   $  59,393   $  64,046   $  65,178   $  66,099  
5  $  55,694   $  62,100   $  66,984   $  68,130   $  69,038  
6  $  57,864   $  64,808   $  69,923   $  71,083   $  71,976  
7  $  60,033   $  67,514   $  72,861   $  74,036   $  74,915  
8  $  62,203   $  70,222   $  75,800   $  76,989   $  77,853  
9  $  64,372   $  72,929   $  78,739   $  79,942   $  80,792  
10  $  68,539   $  77,905   $  83,719   $  85,382   $  85,382  
11  $         -     $         -     $         -     $         -     $  86,667  
 
 
 
 
 
Teachers' Salary Grid  

May 1, 2017 – June 30, 2017 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $  45,004   $  48,735   $  52,474   $  53,553   $  57,484  
1  $  47,180   $  51,451   $  55,423   $  56,516   $  57,484  
2  $  49,358   $  54,168   $  58,372   $  59,479   $  60,434  
3  $  51,535   $  56,885   $  61,321   $  62,443   $  63,382  
4  $  53,712   $  59,601   $  64,270   $  65,406   $  66,330  
5  $  55,889   $  62,318   $  67,218   $  68,369   $  69,279  
6  $  58,067   $  65,035   $  70,168   $  71,332   $  72,228  
7  $  60,243   $  67,750   $  73,116   $  74,295   $  75,177  
8  $  62,421   $  70,467   $  76,065   $  77,259   $  78,125  
9  $  64,597   $  73,184   $  79,015   $  80,222   $  81,074  
10  $  68,779   $  78,178   $  84,012   $  85,681   $  85,681  
11  $         -     $         -     $         -     $         -     $  86,971  
 
 
  



 
 
 
 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 129  
 

Teachers' Salary Grid  

July 1, 2017 – April 30, 2018 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $  45,229   $  48,979   $  52,737   $  53,821   $  57,772  
1  $  47,416   $  51,708   $  55,701   $  56,798   $  57,772  
2  $  49,604   $  54,439   $  58,664   $  59,776   $  60,736  
3  $  51,793   $  57,169   $  61,628   $  62,755   $  63,699  
4  $  53,980   $  59,899   $  64,592   $  65,733   $  66,662  
5  $  56,169   $  62,629   $  67,555   $  68,711   $  69,626  
6  $  58,357   $  65,360   $  70,519   $  71,688   $  72,589  
7  $  60,544   $  68,089   $  73,482   $  74,666   $  75,553  
8  $  62,733   $  70,820   $  76,446   $  77,645   $  78,516  
9  $  64,920   $  73,550   $  79,410   $  80,623   $  81,480  
10  $  69,123   $  78,568   $  84,432   $  86,109   $  86,109  
11  $         -     $         -     $         -     $         -     $  87,406  
 
 
 
 
Teachers' Salary Grid  

May 1, 2018 – June 30, 2018 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $  45,862   $  49,665   $  53,475   $  54,574   $  58,580  
1  $  48,080   $  52,432   $  56,480   $  57,594   $  58,580  
2  $  50,299   $  55,201   $  59,485   $  60,613   $  61,586  
3  $  52,518   $  57,970   $  62,490   $  63,634   $  64,590  
4  $  54,736   $  60,737   $  65,496   $  66,653   $  67,595  
5  $  56,955   $  63,506   $  68,500   $  69,673   $  70,600  
6  $  59,174   $  66,275   $  71,506   $  72,692   $  73,605  
7  $  61,392   $  69,042   $  74,510   $  75,711   $  76,610  
8  $  63,611   $  71,811   $  77,516   $  78,732   $  79,615  
9  $  65,829   $  74,580   $  80,521   $  81,751   $  82,620  
10  $  70,090   $  79,668   $  85,614   $  87,315   $  87,315  
11  $          -     $          -     $          -     $          -     $  88,629  
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Teachers' Salary Grid  

July 1, 2018 – April 30, 2019 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $  46,091   $  49,913   $  53,742   $  54,847   $  58,873  
1  $  48,320   $  52,694   $  56,763   $  57,882   $  58,873  
2  $  50,550   $  55,477   $  59,782   $  60,916   $  61,894  
3  $  52,781   $  58,260   $  62,803   $  63,952   $  64,913  
4  $  55,010   $  61,041   $  65,823   $  66,986   $  67,933  
5  $  57,240   $  63,824   $  68,843   $  70,021   $  70,953  
6  $  59,470   $  66,606   $  71,863   $  73,055   $  73,973  
7  $  61,699   $  69,388   $  74,883   $  76,090   $  76,993  
8  $  63,929   $  72,170   $  77,903   $  79,126   $  80,013  
9  $  66,158   $  74,953   $  80,924   $  82,160   $  83,034  
10  $  70,441   $  80,067   $  86,042   $  87,751   $  87,751  
11  $          -     $          -     $          -     $          -     $  89,072  
 
 
 
 
Teachers' Salary Grid  

May 1, 2019 – June 30, 2019  

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 6+ 
            
0  $  46,552   $  50,412   $  54,280   $  55,396   $  59,462  
1  $  48,803   $  53,221   $  57,330   $  58,460   $  59,462  
2  $  51,056   $  56,032   $  60,380   $  61,525   $  62,513  
3  $  53,308   $  58,842   $  63,431   $  64,591   $  65,563  
4  $  55,560   $  61,651   $  66,482   $  67,656   $  68,612  
5  $  57,812   $  64,462   $  69,531   $  70,721   $  71,663  
6  $  60,065   $  67,272   $  72,582   $  73,786   $  74,713  
7  $  62,316   $  70,082   $  75,632   $  76,851   $  77,763  
8  $  64,568   $  72,892   $  78,682   $  79,917   $  80,813  
9  $  66,820   $  75,702   $  81,733   $  82,982   $  83,864  
10  $  71,145   $  80,867   $  86,903   $  88,629   $  88,629  
11  $          -     $          -     $          -     $          -     $  89,963  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2017 
 
 
 
 
 
 
  
             
Laura Buchanan,     Liz Baverstock,  
Executive Director Human Resources  President 
School District No. 38(Richmond) Richmond Teachers‟ Association  
  
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes,     Glen Hansman,  
Senior Labour Relations Specialist    President 
British Columbia  Public School Employers‟  British Columbia Teachers‟ Federation   
Association 
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APPENDIX A  DUTIES OF TEACHERS 

 

 

 
 
 
 

4 (1)  The duties of a teacher include the following:  

(a) providing teaching and other educational services, including advice and instructional 

assistance, to the students assigned to the teacher, as required or assigned by the board 

or the minister;  

(b) providing such assistance as the board or principal considers necessary for the 

supervision of students on school premises and at school functions, whenever and 

wherever held;  

(c) ensuring that students understand and comply with the codes of conduct governing 

their behaviour and with the rules and policies governing the operation of the school;  

(d) assisting to provide programs to promote students‟ intellectual development, human 

and social development and career development; 

(e) maintaining the records required by the minister, the board and the school principal; 

(f) encouraging the regular attendance of students assigned to the teacher; 

(g) evaluating educational programs for students as required by the minister or the board; 

(g.1) evaluating each student‟s intellectual development, human and social 

development and career development, including, as required by the minister, 

administering and grading Required Graduation Program Examinations;  

(g.2) ensuring the security of Provincial examinations, including retaining 

completed Provincial examinations for any period of time set by the minister;  

(h) providing the information in respect to students assigned to the teacher as required by 

the minister, board or, subject to the approval of the board, by a parent;  

(h.1) advising the school principal regarding the organization of classes in the 

school and the placement of students with special needs in those classes;  

SCHOOL REGULATION BC 265/89 
BC Ministry of Education 

Governance and Legislation Branch  
February 16, 2009 

 

Duties of teachers 
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(i) when required to do so by the minister, verifying the accuracy of the information 

provided to the minister under paragraph (h);  

(j) regularly providing the parents or guardians of a student with reports in respect of the 

student‟s school progress;  

(k) attending all meetings or conferences called by the principal or superintendent of 

schools for the district to discuss matters the principal or superintendent of schools 

considers necessary unless excused from attending the meeting or conference by the 

principal or superintendent of schools;  

(l) admitting to his or her classroom, to observe tuition and practise teaching, student 

teachers enrolled in a university established under the University Act or in an institution 

for training teachers established under any other Act, and rendering the assistance to the 

student teachers, and submitting the reports on their teaching ability or on other matters 

relating to them or to their work, considered necessary for the training of teachers by the 

university or institution.  

(2)   Reports referred to in subsection (1) (j) shall be made at least 5 times during the school 

year as follows:  

(a) 3 written reports, one of which shall be at the end of the school year 

(i)  on a form approved by the minister, or 

(ii)  on a form approved by the board containing information and, when required, 

using reporting symbols ordered or approved by the minister;  

(b) at least 2 informal reports. 

[am. B.C. Reg. 485/2004, s. 2.] 

https://www.canlii.org/en/bc/laws/stat/rsbc-1996-c-468/latest/rsbc-1996-c-468.html
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LETTERS OF UNDERSTANDING  
 

LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 
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 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 
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 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 
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 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 
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5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 
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 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING NO. 2 

 
Between: 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
 

And: 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL  
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3.a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Not applicable in School District No.38 (Richmond). 
 
 
 

LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 

 
 

Not applicable in School District No.38 (Richmond). 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
 
Not applicable in School District No. 38 (Richmond).   
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden‟s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing appointment 
in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 
education seniority to District B. However, only the 8 years of K – 12 seniority will be 
activated while the 6 years of adult education seniority will remain dormant. Should 
teacher A achieve a continuing appointment in adult education in District B in the future, 
the 6 years of adult education seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 

(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts  

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates their employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‟s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‟s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
 



 
 
Letters of Understanding  
 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 158  
 

Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher‟s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee‟s leave of absence is effective. Once ported, 
the teacher‟s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 
Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in their previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. This teacher after working 1 year in district “B” accepts recall to a continuing 
appointment in district “A”. Only 3 years of seniority would be ported back to district “A” and 
for record keeping purposes, the teacher‟s seniority record in district “B” would be reduced 
from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. After working 2 years in school district “B” this teacher‟s recall rights in school 
district “A” are lost. No further seniority can be ported from district “A” to district “B” and for 
record keeping purposes, the teacher‟s seniority record in district “A” would be zero for all 
purposes. 

 

 

 

Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 
 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 
with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
Revised: May 13, 2015 
 
 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
  

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement. 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 
July 31, 2014 

August 1, 2014 
– June 31, 2017 

July 1, 2017 – 
June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 
months 

$2,000 per 48 
months 

$2,700 per 48 
months 

$3,500 per 48 
months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

“Collective agreement year” means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement 

year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 

March 31, 2015 and each period from April 1 to March 31 for the term of the collective 

agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget 

of the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 

31 in the next year‟; 

 

“Calendar year” Is a twelve (12) month period starting January 1st and ending December 

31st of the same year based upon the Gregorian calendar. 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11th) 

month in a collective agreement year; 
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“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 

and adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial 

Gross Domestic Product by Income and by Expenditure Accounts (also known as the 

provincial and territorial economic accounts) and published as “Real Gross Domestic 

Product at Market Prices” currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 
employees in the public sector and the Province contingent on growth in BC‟s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 
the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 
the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 

2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 
Not applicable in School District No. 38 (Richmond).  
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 
2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 
Recognized TTOC Experience Earned  

 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 19, 
2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where 
a temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the proceeding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the proceeding school year for a transfer for TTOC 
experience credits earned up to and including June 30th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the school year for a transfer for TTOC 
experience credits earned up to and including November 15th to take effect on 
December 31st of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
this issue and the parties will bargain from the restored language. The Education Fund 
provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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ADDENDUM A 

 
The following documents are either Memorandum of Agreements, Statement of Intent or other 
letters of agreement on various procedural matters which remain in effect until the parties, 
specifically, the Richmond Teachers‟ Association (RTA) and the Richmond School District 
(RSD) agree otherwise: 
 
 

 Memorandum of Agreement re: External Therapists and Consultants 

 Memorandum of Agreement re: Religious Leave 

 Memorandum of Agreement re: Child Care Workers 

 Memorandum of Agreement re: CBI Consultants 

 Statement of Intent re: Duration of School Day / Weekly Instructional Assignment / 
Preparation Time 

 Procedural matter re: Non-Sexist Environment 

 Procedural matter re: Qualifications 

 Procedural matter re: Secondary Transition Plans 

 Procedural matter re: Leave for Snow Days 

 Procedural matter re: Distributed Learning (DL) Courses 

 Procedural matter re: Limited TTOC List 

 Procedural matter re: Use of Mentoring Funds 

 Procedural matter re: Recall 

 Procedural matter re: Priority Status 
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Memorandum of Agreement re: External Therapists and Consultants 

 

Memorandum of Agreement 
 

Between Richmond School District #38 (Richmond) 
 

And 
 

The Richmond Teachers' Association 
 
Re: External Therapists and Consultants 
 
 
The intention of this Memorandum of Agreement is to clarify the role of teachers in 
relationship to the role of external therapists and consultants.  In general terms, it is 
agreed that the role of external therapists and consultants is to be complementary and 
supplementary to the role of teachers identified within the bargaining unit of the 
Richmond Teachers' Association. 
 
In addition, the following are specifically agreed: 
 
1.  The term "teacher" shall refer to all members of the bargaining unit of the 

Richmond Teachers' Association. 
 
2.  Administrative Officers shall not request or authorize external therapists or 

consultants to assume independently any instructional processes or activities of 
the kind and nature regularly performed by a teacher in the District as a part of 
their regular duties and responsibilities. 

 
3. "While it is recognized that the Board has the responsibility to exercise 

instructional leadership through its Administrative Officers in order to promote 
effective educational practice, teachers shall, within the bounds of the prescribed 
and locally developed curriculum, and consistent with effective educational 
practice, have individual autonomy in determining the methods of instruction, 
evaluation and the planning and presentation of course materials in the classes 
of pupils to which they are assigned" (Section F Article 4 of the Collective 
Agreement).  While acknowledging the right of parents to provide suggestions to 
the teacher regarding the student's IEP, input from external therapists or 
consultants may be provided at the request of the administrative officer or 
classroom teacher. 

 
4.  Collaboration involves working together in ways which combine the unique 

perspectives, understandings and skills of two or more people to accomplish a 
goal which could not be accomplished independently. In school situations this 
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collaboration will involve, but not be limited to, the mechanism of School Based 
Teams. 

 
5.  It is understood that verbal communication among external therapists and 

consultants, parents and teachers is to be respectful and must take place when 
both parties have the privacy and time to work effectively and thoughtfully 
together on behalf of the child. 

 
A Communication Book, if used regularly, is intended to exchange specific information 
between home and school and does not serve to report extensively on daily activities. 
 
6.  The frequency of classroom visits by external therapists and consultants shall be 

determined by the Administrative Officer and teacher in consultation with the 
parents, and shall not unduly disrupt the educational program in the classroom. 

 
7.  In the event that a teacher believes that their rights have been violated, support 

may include mediation, facilitation, conflict resolution or representation. 
 
8.  A copy of the foregoing will be provided to staff representatives and 

Administrative Officers. 
 
 
DATED at Richmond, British Columbia, this _____ day of May 1999 
 
Original signed by: 
 
 
           
Chris Kelly     Lynn Owens-Whalen 
Superintendent of Schools   President 
School District No. 38 (Richmond): Richmond Teachers' Association: 
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Memorandum of Agreement re: Religious Leave 

 

Memorandum of Agreement 
 

Between Richmond School District 
 

and  
 

The Richmond Teachers' Association 
 
 

 
RE:  RELIGIOUS LEAVE 
 
The purpose of this Memorandum of Agreement is to outline options available to 
teachers who take leave of absence for the purpose of religious observance.  In general 
terms it is agreed: 
 
 "That beginning September 1995, and on an interim basis pending 

resolution of provincial bargaining, teachers who take leave of absence for 
religious observance be given an opportunity to choose between the 
following two options: 

 
Option A -  Cost of teacher teaching on call deducted pursuant to Section G, 

Article 30. 
 

Option B -  Participation in a comparable activity to offset the cost of     
teacher teaching on call incurred. 

 
If Option B is selected the following guiding principles are agreed: 
 
1.  that alternative activities to the cost of teacher teaching on call deductions be 

conducted outside instructional hours, * 
 
2.  that alternative activities to the cost of teacher teaching on call deduction are 

those that would normally be conducted by members of the Association, 
 
3.  that the activities are educational in nature in that they will be related to 

instruction to students or be in support of education in a broad sense, 
 
4.  that the activities allow for flexibility so that individual schools and teachers can 

tailor the activity to their individual situations, 
 
5.  that the selection of an alternative activity and the time to conduct the activity be 

agreed upon by the teacher and the administrative officer, 



 
 
Addendum A 
 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 186  
 

 
6.  that all alternative activities he completed prior to September 1, of the next 

school year, 
 
7.  that the administration of this interim process (Option B) be school based, and 
 
8.  that the particulars regarding Option B be forwarded to the Richmond Teachers‟ 

Association and the Richmond Board of School Trustees in June, 1996. 
 
* It is understood that "outside instructional hours" means any day other than a regularly 
scheduled instructional day, non-instructional day or statutory holiday. 
 
It is further agreed that: 
 
If the new Provincial Collective Agreement provides for paid Religious Leave with no 
deduction retroactive to the expiration of the current Collective Agreement, the Board 
will reimburse teachers for wages lost due to the deduction of either the cost of teacher 
teaching on call or the time spent to offset the cost of teacher teaching on call during the 
1995/96 school year. 
 
 
Signed this 29th day of September, 1995. 
 
Original signed by: 
 
For the Board    For the RTA 
 
 
           
Chris Kelly     Lynn Owens-Whalen 
Superintendent of Schools   President 
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Memorandum of Agreement re: Child Care Workers 

 

Memorandum of Agreement 
 

Between Richmond School District and,  
 

The Richmond Teachers' Association  
 

January 19, 1995 
 

Re:  Child Care Workers 
 
 
The intent of this Memorandum of Understanding is to clarify the role of Teachers and 
Teacher-Counsellors in relationship to the role of Child Care Workers provided by the 
Ministry of Social Services through Richmond Youth Services Association.  In general 
terms, it is agreed that the role of Child Care Workers is to be complementary and 
supplementary to the role of Teachers and Teacher-Counsellors. 
 
In addition, the following are specifically agreed. 
 
1.  The term "Counsellor" shall be used in schools only to refer to 

Teacher-Counsellors employed by the Richmond School District Child Care 
Workers shall be referred to in a manner which is not liable to create any 
confusion between those individuals and Teacher-Counsellors in the minds of 
teachers, students or parents. 

 
2.  In its relationship with Richmond Youth Service Association, the Richmond 

School Board shall take the position that when a Child Care Worker is working 
with a student in a school they shall be considered to be under the supervision of 
the Administrative Officer. The supervision of the Administrative Officer is 
understood to refer to responsibility for formally authorizing services provided to 
students by Child Care Workers and providing evaluative commentary on those 
services to Richmond Youth Services Association but not to relate to 
responsibilities which are the natural province of Richmond Youth Services 
Association such as the employing agency. These would include such matters as 
hiring, termination, hours of work and leaves of absence. 

 
3.  Administrative Officers shall not request or authorize Child Care Workers to 

assume independently any instructional processes or activities of the kind and 
nature regularly performed by a Teacher or Teacher-Counsellor in the District as 
a part of their regular duties and responsibilities. 

 
4. As part of the supervision of the work of Child Care Workers, the Administrative 

Officer responsible shall require that the Teacher and/or Teacher-Counsellor and 



 
 
Addendum A 
 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 188  
 

Child Care Worker providing services to a particular student work together in a 
collaborative manner which recognizes the best interests of that student. In 
school situations this collaboration will involve but not be limited to the 
mechanism of School-Based Teams.  This collaboration is understood to involve 
prior consultation with respect to the involvement of any outside agencies except 
in the case of emergencies which would logically dictate otherwise and the 
sharing of all relevant information except as may be expressly limited by legal or 
ethical requirements, the School Act or Board Policy.  Notwithstanding the intent 
to work collaboratively on the basis of a common commitment to the best 
interests of the student, it is acknowledged that ultimate responsibility for design, 
delivery, assessment and reporting of the educational program is assigned to the 
Administrative Officer and the Teacher and/or Teacher-Counsellor by the School 
Act. 

 
5.  As part of the supervision of the work of Child Care Workers, the Administrative 

Officer responsible shall require that the Child Care Worker direct any criticism of 
the performance or the related work of any employee of the Richmond School 
Board to that employee, and only then, after informing that employee of the intent 
to do so, may direct in confidence the criticism to appropriate officials who are in 
a position to offer advice and assistance. Similarly, the Administrative Officer 
shall ensure that teachers direct any criticism of the performance or the related 
work of any Child Care Worker to that employee, and only then, after informing 
that person of the intent to do so, may direct in confidence the criticism to the 
executive director of Richmond Youth Services Agency. 

 
6.  A copy of the foregoing will be provided to all Teacher-Counsellors, 

Administrative Officers, and Child Care Workers as well as Teachers working 
with students who are receiving services from a Child Care Worker. 

 
7.  The Richmond School Board and the Richmond Teachers' Association will 

approach Richmond Youth Services Association with the intention of developing 
a working protocol (or protocols) which will clarify the details of the working 
relationship between Administrative Officers, Teachers and Teacher-Counsellors, 
Child Care Workers, and students and their parents in the various District 
programs and services which involve Child Care Workers. 

 
Original signed by: 
 
            
Chris Kelly       Lynn Owens-Whalen 
Superintendent of Schools   President, Richmond Teachers' Association 
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Memorandum of Agreement re: CBI Consultants 

 

MEMORANDUM OF AGREEMENT 
 

Between Richmond School District and  
 

The Richmond Teachers' Association  
 

April 18, 1996 
 

RE: CBI Consultants 
 
The intent of this Memorandum of Agreement is to clarify the role of CBI Consultants in 
relationship to the role of Coordinators and Teacher Consultants within the Learning 
Services Department.  In general terms it is agreed that the role of CBI Consultants is to 
be complementary and supplementary to the role of Coordinators and 
Teacher-Consultants. 
 
In addition, agreement has been reached regarding the following specific points: 
 
• CBI Consultants act on requests made of them by the Coordinators and Teacher-

Consultants and do not replace the services typically provided by them to teachers. 
 
• The major role of CBI Consultants is to provide professional development and/or 

staff development to members of the Learning Services Department, teachers, 
administrators and/or classroom assistants when their services are requested. 

 
• The work of CBI Consultants in schools is of a staff development nature and directly 

involves a member of the Learning Services Department in activities such as: 
collaborative planning, co-presenting and participating in school-based professional 
development projects. 

 
• Schools or individual teachers shall not access the services of CBI Consultants 

directly, but may do so through the submission to the District Principal, Learning 
Services of a project proposal collaboratively developed by the school and a 
member of the Learning Services Department. 

 
• The Administrative Officers in the Learning Services Department shall not request or 

authorize CBI Consultants to independently assume any activities of the kind and 
nature regularly performed by a member of the Learning Services Department. 

 
• As part of the supervision of the work of CBI Consultants, the Administrative Officer 

responsible shall require that the CBI Consultants and the Learning Services 
Department member(s) work together in a collaborative manner to design and/or 
deliver the in-service or staff development which has been requested. 
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• The supervision and evaluation of the work of CBI Consultants in the Richmond 

School District will be the responsibility of the District Principal, Learning Services. 
 
• When supervising the work of CBI Consultants, the District Principal, Learning 

Services and the CBI Consultants will act in accordance with B.C. Teachers' 
Federation code of ethics when working with members of the Richmond Teachers‟ 
Association. 

 
• A copy of the foregoing will be provided to members of the Learning Services 

Department, CBI Consultants, and Administrative Officers participating in the various 
CBI projects in the Richmond School District. 

 
Original signed by: 
 
    
J.A.B. (Bruce) Beairsto  
Assistant Superintendent, Learning Services  
School District No. 38 (Richmond) 
 
 
    
Lynn Owens-Whalen  
President 
Richmond Teachers' Association 
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Statement of Intent re: Duration of School Day / Weekly Instructional Assignment 
/ Preparation Time 

 
This letter will confirm the mutual intent of the Richmond School District and the 
Richmond Teachers' Association to continue the following practice as it relates to the 
length of a school day, the hours of instruction and the length of the recess break within 
the provisions of the Provincial Collective Agreement.  This Statement of Intent applies 
to schools currently on alternate hours and schools within standard hours of operation. 
 
Section D: Article 4.4.b and 4.4.d in the Provincial Collective Agreement states 
 
4.4.b  The instructional time shall not exceed twenty-five (25) hours per week for 

full-time elementary teachers and twenty-seven and one-half (27.5) hours per 
week for full-time secondary teachers. 

 
4.4.d In an elementary school, the duration of the school day shall not exceed six (6) 

hours inclusive of:  
 
 i) instructional time not to exceed five (5) hours inclusive of fifteen (15) minutes 

recess;  
 ii) a regular noon intermission. 
 
The following practice is deemed acceptable: 
 
• Length of a school day - Elementary schools shall not exceed six (6) hours in a 

school day unless they have established an alternate hours schedule prior to this 
Statement of Intent and in accordance with the district alternate hours policy.  The 
length of the school day for schools currently on alternate hours will not exceed six 
(6) hours and 15 minutes for four of the five school days and will be shorter for one 
day of the week. 

 
• Weekly hours of instruction - In accordance with Section D Article 4.4 of the 

Provincial Collective Agreement, the School Act and the district alternate hours 
policy, instructional time in all elementary schools shall not exceed twenty-five (25) 
hours per week for full-time elementary teachers.  This instructional time shall not 
exceed five (5) hours in a school day inclusive of fifteen (15) minutes recess and a 
regular noon intermission unless the school has established an alternate hours 
schedule prior to this Statement of Intent and in accordance with the district alternate 
hours policy.  The total length of instructional time in a school day for schools on 
alternate hours shall not exceed five (5) hours and 15 minutes for four of the five 
school days and will be shorter for one day of the week. 

 
• Length of the recess break - All elementary schools (alternate hours and standard) 

shall have a fifteen (15) minute recess.  Recess is classified as instructional time 
and any additional recess time affects the total instructional time calculation. 
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Schools initiating an alternate hours schedule, subsequent to this Statement of Intent, 
shall do so in compliance with the terms of Section D, Article 4.2 and 4.4 of the 
Provincial Collective Agreement. 
 
This Statement of Intent will be effective as of July 1, 2000 and until changed by the 
terms of a new Provincial Collective Agreement. 
 
Original signed by: 
 
          
Jim Martens,    Arlene Spearman, 
Assistant Superintendent  President, Richmond Teachers‟ Association 
 
Dated the 8th day of May, 2000 
 
Appendix A Section D, Articles 4.4.b and 4.4.d of the Provincial Collective Agreement 
Appendix B School Calendar Regulations B.C. Reg. 189/93 (School Act) 
Appendix C Alternate Hours Schedules and District Policy  
Appendix D School Hour Schedules (all schools) - as of May 31, 2000 

 
 
             
 

Letter of Understanding 
 

Re:   Schools grandfathered under Section D, Article 4.2 and 4.4 (Duration of School 
Day / Weekly Instructional Assignment / Preparation Time) 

 
The District and the Association agree that the following schools in the Richmond District that 
had alternate schedules at the time of signing the Statement of Intent date May 8, 2000 re: 
Section D, Article 4 – Duration of School Day / Weekly Instructional Assignment / Preparation 
Time, were grandfathered for the purposes of their school schedule. Length of school day was 
slightly exceeded; weekly instructional assignment times were adhered to. 
 

Anderson Elementary   McKinney Elementary 
Cook Elementary   Talmey Elementary 
DeBeck Elementary   Tomsett Elementary 
Garden City Elementary  Westwind Elementary 
Maple Lane Elementary  Wowk Elementary 

 
Dated:  October 16, 2008 
 
Signed by: 
 
             
Diane Brow      Al Klassen 
Director of Instruction – Personnel Services  President 
School District No. 38 (Richmond)   Richmond Teachers‟ Association 

http://b.c.reg.189/93


 
 
Addendum A 
 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 193  
 

Procedural Matter re: Non-Sexist Environment 

 
September 24, 2003 
 
 
JOINT RELEASE 
 
 
To:  Administrative Officers  

Teaching Staff 
 
Re:   Non-Sexist Environment 
 
 
The purpose of this communication is to notify administrative officers and teachers of the 
Board's and the Association's joint commitment to a non-sexist environment as defined in the 
Collective Agreement and to confirm that the Board does not condone and will not tolerate any 
written or verbal expression of sexism. 
 
Reproduced below is the "Non-Sexist Environment" language from the Collective Agreement 
between the British Columbia Teachers' Federation (BCTF) and BC Public of School Employer's 
Association. 
 
Section E, Article 1 – NON-SEXIST ENVIRONMENT 
 
1.1  A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
1.2  The employer does not condone and will not tolerate any written or verbal expression of 

sexism. In September of each school year the employer and the Local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
1.3  The employer and the Local shall promote a non-sexist environment through the 

development, integration and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 
           
Bruce Beairsto     Al Klassen  
Acting Superintendent of Schools    President 
School District No. 38 (Richmond)   Richmond Teachers' Association 
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Procedural Matter re: Qualifications 

 
 
April 1, 2006 
 
Mr. Al Klassen, President  
Richmond Teachers Association  
210 - 7360 Westminster Hwy  
Richmond, BC V6X 1A1 

Re: Qualifications 
 
Dear Mr. Klassen; 
 
At the request of the Richmond Teachers' Association, a letter was written last year to 
clarify school district practice, specifically in regard to qualifications excluding those 
specified in Section D, Article 1 of the Collective Agreement.  This letter contains the 
same information. However, the Richmond Teachers' Association and the School 
district have come to an understanding on modifying some practices for a specific 
amount of time and then evaluating its success.  These changes are in italics. 
 
There have been a number of factors that have increased teachers and administrators' 
anxiety over teacher placements, assignments and internal re-assignment in the staffing 
process.  This anxiety is largely due to factors from outside that have substantially 
restrained employment opportunities in our school district.  The combination of a steady 
student enrolment decline and past Provincial government cuts in revenue have 
decreased teaching staff by hundreds.  This is particularly difficult for those who, 
although they are secure in employment, have not been secure in their assignments 
and for other teachers who seek professional challenge through a reassignment 
opportunity. 
 
We have had many discussions with the RTA about the impact on teachers.  For the 
last two years, we have been focusing on possible solutions.  We have not opened and 
renegotiated the Collective Agreement.  Rather, as this would need to be done through 
the formal bargaining process, our intentions in our discussions have been to better 
understand our practices within the Collective Agreement.  More importantly, we have 
looked at how some reasonable modifications to the School District's practices can 
better enhance a teacher's employment experience and the administrators' ability to 
tend to the needs of their school.  As a result of these discussions, the School District is 
clarifying the following practices and in particular the recent understanding to modify 
some practices (in italics). 
 
Basic Qualifications 
We have had considerable discussions about the "consistency" of how teachers are 
assigned positions through the School District posting process and through internal 
re-assignment.  There have been a few problems related to qualifications in the School 



 
 
Addendum A 
 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 195  
 

District Posting processes but our intent and largely our practice is consistent.  Where it 
has become evident that a practice is not consistent, the School District has 
endeavored to remedy the situation.  Most concerns have come from practices during 
internal re-assignment. 
 
Internal re-assignment practices have been mixed.  Recently there have been some 
concerns raised by the RTA in this regard.  We recognize that employment and 
re-assignment opportunities have become increasingly restrictive and teachers have 
tried to achieve their employment goals through a closer look at their perceived rights 
under a Collective Agreement. Now that concerns have been raised, it is possible that 
some practices have been inconsistent.  The School District has avoided trying to 
"micro-manage” internal re-assignments within schools.  At the same time, there are 
School District concerns about the need and authority under the School Act for the 
school administrator to make assignment decisions within their school.  Up against this 
are the needs of the teacher in a tight employment opportunity situation.  Having said 
that, the School District intends to apply the usual qualification expectations for School 
District wide postings to the internal re-assignment processes. 
 
In secondary, there has been a requirement that in a teaching area (i.e. English) the 
teacher must have a major, minor or concentration ("academic preparation").  Due to 
the fact that universities have varying definitions of what "major, minor or concentration" 
mean, the District defines this as minimally four full year courses in a specific subject 
area at the 300 or higher level. 
 
In elementary a teacher must have done their final/major practicum at primary and 
completed minimally an elementary professional program to teach at the primary level. 
A teacher must have done the final/major practicum at the intermediate level and 
completed minimally an elementary professional program to teach at the lower 
intermediate (4-7) level. 
 
Professional Growth and New Career Paths 
A number of experienced teachers have expressed a desire to change from their 
current teaching area that they were originally qualified for into another teaching area in 
which they are not qualified.  There are many opportunities to do this in the 
non-enrolling and administrative teaching areas through an array of university 
programs.  This is also rewarded by the School District with the "5+30 and 6+30" salary 
scales.  However, despite the university offerings and the salary reward, some teachers 
have expressed concern that this is too difficult (and expensive) as it involves course 
work and a practicum which cannot be accomplished while working in their current 
assignment. 
 
Therefore, to assist teachers to identify existing courses or to create specific 
partnerships with the intent to create viable courses, the School District will invite the 
RTA to participate in a joint committee designed to provide opportunities for teachers to 
gain qualifications for new career paths within the School District. 
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Academic & Professional Preparation Being Current 
Current postings usually have a requirement that the qualifications must be "current".  
The practice has been that the person was qualified and has taught in that area within 
the last five years.  When non-enrolling teachers were substantially reduced several 
years ago, a number of teachers were in the non-enrolling area for over five years.  
Technically, these teachers could not apply to their original teaching area for which they 
were qualified and taught in. In that year and for that short-term problem, the District 
and the RTA agreed to a “without prejudice" understanding that waived the "five year 
rule".  However, this remains an expressed concern. 
 
Based on these discussions, the School District will consider "current" a teacher's 
qualifications and/or experience up to seven years.  However, it is an expectation that 
teachers are professionals and will avail themselves of professional development so 
that when they do return to that former area they will be well prepared.  If it is over 
seven years since they originally qualified or taught, they may return to that teaching 
area.  However, this is subject to an evaluation of their performance that begins after 
four school calendar months and is completed within one school year of their new 
assignment.  With a successful evaluation, they will be considered qualified for future 
positions at the same grade level or in the same subject areas. 
 
Experience in Relation to Academic & Professional Preparation 
A teacher who applies to a position for which they are not currently qualified will be 
deemed academically and professionally prepared to teach in an area and/or grade 
level if they have been teaching in that area and/or grade level for three continuous 
years and have had a satisfactory report completed in our school district in that area 
and/or grade level. 
 
It has been agreed to with the Richmond Teacher’s Association that the school district's 
practice in this area will change immediately and end if not evaluated and renewed by 
October 30, 2008 or a new collective agreement is bargained, whichever is first. 
 
Professional Preparation Career Transition Plan 
During the posting process, a teacher may apply and be considered for a position, for 
which they are not professionally qualified (no practicum in that area) if they have a 
continuing contract, have a minimum of three years experience, their most recent 
teaching evaluation completed in this school district is satisfactory, and they present a 
transition plan at the interview.  The administrator responsible for the position will 
consider the application and interview the applying teacher (if they are next in seniority) 
to ascertain if there is a reasonable expectation based on the teacher's skills, abilities, 
professional development, the transition plan and overall classroom experience that the 
teacher will be able to perform the duties (such duties to be determined by the Board) of 
the position in a successful manner.  If the administrator responsible for the position 
concludes there is a reasonable expectation the teacher will teach in a successful 
manner, the teacher will be awarded the position subject to there being an evaluation of 
the teacher as per Par Two-Sect. E- Article 4 of the Collective Agreement in the year 
they assume the position.  If the administrator does not believe there is a reasonable 
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expectation of success, they will deny the position and give their reasons for concluding 
such if asked.  The awarding of the position should not be unreasonably denied and 
may be grieved as per the Collective Agreement Section A Article 11. 
 
As an example, this would apply to a primary teacher wanting to go to the elementary 
intermediate level, an intermediate teacher wanting to go to the primary level, a 
secondary teacher wanting to go to the intermediate or a primary teacher wanting to go 
to the secondary level. 
 
At the secondary level, the applicant must still meet the academic preparation 
requirements in paragraph three of "Basic Qualifications". 
 
It has been agreed to with the Richmond Teachers’ Association that the school district's 
practice in this area will change immediately and will end if not evaluated and renewed 
by October 30, 2008 or a new collective agreement is bargained, whichever is first. 
 
Temporary Exceptions (Elementary or Secondary 
Sometimes a school administrator is confronted with a "most surplus" situation when 
staffing for the following year.  An example is, there may be a .2 FTE or less left to be 
assigned and no one on staff is available or qualified for that assignment.  At the same 
time, there may be a staff member that is not qualified, full time and is short FTE for the 
next year to maintain their fulltime assignment.  Under current practices, this person 
would be declared surplus from that school. 
 
Due to the disruptions and impact of a BIR in the above circumstance and the possibility 
that it may be a problem for that year only, the School District may, on a without 
prejudice basis, allow the unqualified teacher to take up to .2 FTE in an area they are 
not qualified for if the administrator asks for it to be done, is confident the teacher can 
meet the proper standard for students, if the teacher volunteers, if it is understood it is 
for one year only, and that the teaching in this area does not qualify the teacher for 
future District or internal positions in that area. Further, a full-time teacher who has 
accepted and .2 or less assignment, as described in this section, is in the assignment 
for that school year only but is considered full-time in that school for the following year 
and is subject to the usual staffing process.  If the teacher does not wish to volunteer in 
this manner then normal processes including part-time being subject to downsizing and 
BIR are followed. 
 
I hope this provides the information you need. 
 
Yours truly, 
 
Tom Williams 
Director of Instruction, Personnel Services 
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Procedural Matter re: Secondary Transition Plans 

 

Secondary Transition Plans 
 
 
 
Mr. Al Klassen, President  
Richmond Teachers Association  
#210-7360 Westminster Hwy.  
Richmond, BC 
 
Dear Mr. Klassen, 
 

Re C.A. Section E Article 23 - Posting and Filling Vacant Positions 
 
It is agreed by both parties, RSB and RTA, that an elementary teacher wishing to teach 
at the secondary school level must have the following: 
 

 four or more university courses in the specific subject area that are at the 300 level 
or higher 

 three years teaching experience as a continuing teacher 

 a transition plan as per the outline provided which identifies curriculum, teaching 
strategies, assessment techniques, etc. relevant to the teaching assignment 
(subject) posted 

 an understanding that a teaching report will be done in the first year of this 
assignment 

 
It is also agreed by both parties, RSB and RTA, that a secondary teacher who has not 
had the professional qualifications in a particular subject area, but has been teaching a 
course load that consists of at least 3 out of 7 blocks of that subject for more than three 
years, and has had a teaching report in this area is eligible to post into an assignment 
with this subject in any other secondary school as long as it is at a comparable level, 
e.g. mathematics 8, 9 and 10 would qualify for a posting of mathematics 8, 9 or 10 at 
another school. 
 
Dated:  December 14, 2007 
 
Original signed by: 
 
      
Diane Brow 
Director of instruction - Personnel Services 
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Procedural Matter re: Leave for Snow Days 

 
 
 
Mr. Al Klassen 
President Richmond Teachers‟ Association 
210 – 7360 Westminster Hwy 
Richmond, B.C. 
V6X 1A1 
 
 
Dear Mr. Klassen, 
 
This letter confirms the agreement between RTA and RSD regarding a special arrangement for 
a leave required by a teacher who is unable to get to work due to heavy snowfall.  This new 
practice which is related to, but not part of the Collective Agreement under Section G Article 17, 
Unforeseen Emergency Leave, was implemented during the 2006 – 2007 school year and is 
now an established practice as per the following guidelines. 
 

 If a teacher is unable to get to work because of severe snow conditions in their area 
of residence they can apply using the attached form for „Unforeseen Emergency 
Leave – snow conditions‟. 

 Snow conditions are considered severe if the local neighbourhood public schools in 
your area of residence have been declared closed for the day. 

 Upon approval of their application teachers would be paid for the day, but would 
make up the time in the first week of the summer break working on some, agreed to, 
activities at the school or district, as listed on the attached form. 

 
I hope this clarifies the established practice which is in place for the Unforeseen Emergency 
Snow Day Leave. 
 
Dated: October 15, 2008 
 
Original signed by: 
 
      
Diane Brow 
Director of Instruction – Personnel Services 
Richmond School Board 
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Unforeseen Emergency    
 

By Collective Agreement (Section G Article 17) the Board may grant short-term leave of up to 3 days for 
Unforeseen Emergency. This leave is with cost of TTOC deducted. However, under special 
circumstances, such as severe snow conditions where your local area school district has closed schools 
and driving conditions prohibit you from getting to work, the Superintendent may agree to a leave where 
cost of TTOC is not charged. In these circumstances the teacher must make up time lost rather than pay 
TTOC costs. The time is to be made up in the first week of the summer break (1

st
 week of July) by 

completing one or more of the tasks listed below, as determined together with the school Principal. The 
school Principal will supervise the time and agree to the plan outlined by the teacher. The concept is that 
teachers will not do their own regular tasks but tasks that support the function of the school or district. 

 
Please complete this form and submit it, with a letter outlining your circumstance to your 
Principal and then to the Superintendent/designate with SA 47 attached. 

 
Name: ________________  Employee No: _______   Date Missed:__________ 
 
 
Suggested Activities and Date for make up of time.   Date: _____________ 
 

1) Researching resources for school initiatives 
 
2) Organizing Professional Stock/Storage Areas  

 
3) Organizing IRP materials/resource 

Collections i.e. science kits, literacy materials 
 

4) Inventory of curriculum materials/resources 
 

5) Updating/checking emergency kits 
 

6) Prepare school bulletin boards for September 
 

7) Clean professional materials in staff room 
 including bulletin boards 

 
8) Upgrade/revise TTOC/EA sub book, staff 

procedures booklets etc. 
 

9) File report cards 
 

10) District directed duty 
 

 
 

 
Teacher Signature:__________________ Principal Signature:_________________  
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Procedural Matter re: Distributed Learning (DL) Courses 

 

 
The dual signatures below indicate an agreement between the Richmond School 
District and the Richmond Teachers' Association relative to the provision of Distributed 
Learning (DL) courses. 
 
It is agreed that: 
 
• A teacher of a DL course will remain on the staff of the school at which he or she is 

currently teaching, for staffing purposes, while at the same time delivering a 
course(s) through the Richmond Virtual School. 

• A teacher of a DL course will also be considered part of the staff of the Richmond 
Virtual School. 

• Should the teacher of a DL course choose to drop the course from their teaching 
load, the course shall first be offered to other continuing staff members of that 
school. 

• If no one on the staff of the school wishes to teach the DL course it will be posted to 
enable all teachers in the district to apply. 

• Any DL course generated by the district shall be offered to all teachers in the district 
through normal posting procedures. 

• A generic template for the posting of DL courses will be used, with the only change 
from posting to posting being the specific course title.  

• Class size for a DL course will not exceed current legislated class sizes.  
• A DL course must be offered within the framework of the CA relative to the length of 

day.  
 
 
Dated:  January 8, 2008 
 
Updated: June 17, 2013 
 
Original signed by: 
 
            
Diane Brow       Al Klassen  
Director of Instruction - Personnel Services President  
School District No. 38 (Richmond)  Richmond Teachers' Association 
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Procedural Matter re: Limited TTOC List 

 

 
"LIMITED‖ TTOC LIST 
 
 
This letter outlines and provides background information for the agreed upon proposal 
for meeting the challenges of providing TTOCs for all teachers. 
 
The project is not intended to be discriminatory in any way and conforms to the 
RSB/RTA Collective Agreement language (Section E, Article 26 – No Discrimination).  
Furthermore, all teachers, retired or otherwise, are entitled to apply and to be hired to 
either TTOC list subject to normal hiring procedures. 
 
Background 
There are two factors which have prompted the investigation of the feasibility of having 
a limited TTOC list: 
 
• a number of retired teachers wishing limited employment; 
• days throughout the year that have high TTOC use such that the district is unable to 

supply a TTOC for every absent teacher.  Examples of these days include 
graduation, flu season and spring field trip plans. 

• Section C Article 27 (Employment - Teachers Teaching on Call) 
27.1.a "The Board shall maintain a list of teachers teaching on call who are qualified 

and possess or are eligible to possess a valid B.C. Teaching Certificate. The 
Board shall forward a copy of such a list to each school and to the 
Association and the Staff Representative of each school in the first week of 
September and at the beginning of each subsequent month of the school 
year." 

27.1.c "The Board shall endeavour to limit the list to provide the fullest possible 
employment of teachers teaching on call." 

 
Process  
A model of a "limited" TTOC list from Vancouver School District was used to discuss the 
guidelines necessary for a pilot project around the use of limited TTOCs.  Early in 
October 2007, a comprehensive guideline was generated, agreed upon by both RTA 
and RSB (see attached). Further discussions between RSB and RTA identified the 
following principles, which were not included in the final draft document, but became 
part of the understanding:  
 
• the regular TTOC list must be exhausted daily before TTOCs from the "limited" list 

can be employed;  
• any teacher who has agreed to supervise (i.e. are not qualified for the position 

available) must also be called out before the use of the TTOCs from the "limited" list. 
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The RTA will take this Letter of Understanding to their executive committee and then to 
their membership.  District staff at RSB will ensure it has the approval of District 
Management and will ensure the Board of Education has acknowledged this project. 
 
Dated: October 15, 2007 
 
Updated: June 17, 2013 
 
Original signed by: 
 
 
 
      
Diane Brow, Director of Instruction - Human Resources 
School District No. 38 (Richmond) 
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Procedural Matter re: Use of Mentoring Funds 

 
 
Re:  Mentoring Funding - Section D, Article 34 (Beginning Teachers) 
 
On a notwithstanding basis with respect to Section D Article 34, and as per our conversation, 
the Richmond Teachers' Association and Richmond School District are agreed that for the 
2007-08 school year, and renewed on a yearly basis as needed, the funding allocated for 
beginning teachers in Section D, Article 34 of the RSB/RTA Collective Agreement (attached) will 
be allocated on the following basis: 
 
Funding in the amount of $560 will be allocated to each 1.0 FTE mentee (prorated for part time). 
The funds can be used for: 
 

• A minimum of 50% to be used for TTOC time to co-plan or co-teach with the mentor or other 
teacher; 

• TOC time for attending Pro-D or other professional learning activities; 

• Up to 25% for a personal "professional library" in the form of books/materials; 

• Registration at Pro-D events.  We are also agreed that funding may not he used for 
classroom materials, dinner expenses, etc. 

 
Dated: October 17, 2007 
 
Original signed by: 
 
     
Al Klassen,  
PRESIDENT, R.T.A. 
 
 
RSB/RTA Collective Agreement  
Section D, Article 34 - BEGINNING TEACHERS 
 
34.1  The Board and the Association shall support and assist beginning teachers in their 

adjustment to teaching by administering and facilitating a mentor/beginning teacher 
program. Participation of mentors and beginning teachers in such a program shall be 
voluntary. 

 
34.2  The mentor/beginning teacher program shall include: 

a)  an appropriate teaching assignment;  
b)  an orientation and teacher induction program; and,  
c)  an opportunity for observation, demonstration, collaboration and consultation 

pertaining to job related activities such as planning, classroom management, 
instructional strategies, evaluation, reporting and other assistance as mutually 
agreed by the mentor/beginning teacher. 

 
34.3  Each mentor/beginning teacher pair shall be funded to a maximum of five (5) days 

release time. 
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Procedural Matter re: Recall 

 
 
Mr. Al Klassen, President  
Richmond Teachers‟ Association  
#210-7360 Westminster Hwy.  
Richmond, B.C. 
 
 
Dear Mr. Klassen, 
 
Re:  C.A. Section C, Article 21 (Layoff and Recall of Teachers on Continuing Contract) 
 
It is agreed by both parties, RSB and RTA, that a teacher on recall is considered to have been 
recalled if he or she accepts any portion of a continuing teaching assignment regardless if that 
teacher was full time at the time of lay-off.  If the teacher chooses to refuse a part time 
continuing assignment he or she may continue to apply to full time positions and it is not 
considered to be a turn down.  It is acknowledged that this agreement limits any further changes 
unless agreed upon by both parties. 
 
 
Dated:  February 8, 2007 
 
Original signed by: 
 
 
     
Diane Brow 
Director of instruction - Personnel Services 
School District No. 38 (Richmond) 
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Procedural Matter re: Priority Status 

 

Re: Priority Status 
  
The purpose of this letter is to outline the clarification that RTA and RSD have agreed 
upon regarding the practice for assigning priority status to teachers and the time at 
which a teacher may apply for postings with a Priority One status.  
  
In general terms, it is agreed: 
  
Effective September 1, 2008, any teacher with a temporary contract from September 1 
to June 30 will hold a Priority One status for the “Round Two Remaining” postings of 
that school year and any other subsequent positions for which they are deemed 
qualified. Similarly, any teacher who will have two or more temporary positions equal to 
or greater than 0.2 FTE (which totals and is equal to or greater than the equivalent of 
forty (40) full time working days in length), shall hold a Priority One status for the 
“Round Two Remaining” positions of that school year and any other subsequent 
positions for which they are deemed qualified.  This is provided that the second 
temporary contract appointment began within eighteen (18) school months of the 
conclusion of the first temporary contract appointment. 
 
Teachers with Priority 1 status seeking "... to be assigned to the first available 
vacancy..." will be placed into positions / assignments in accordance with Posting and 
Filling Vacant Positions, Section E Article 23. 
  
Effective September 1, 2008, if a teacher secures a second temporary position eighteen 
months or more from the first temporary contract, they will lose their Priority status. 
(Section C, Article 23.3.c.ii) 
  
Signatures below indicate agreement to this clarification. 
 
Original signed by: 
  
____________________             ____________________  
Diane Brow       Al Klassen 
Director of Instruction – Personnel Services, President,  
School District No. 38 (Richmond)  Richmond Teachers‟ Association 
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ADDENDUM B 

 
The following documents are either Letters of Intent, Mid-contract Revisions or Letters of 
Understanding that are binding until renegotiated by the parties noted in these agreements, 
specifically, the Richmond Teachers‟ Association (RTA) and the Richmond School Board (RSB): 
 
 

 Letter of Intent re: Involvement with the BCTF Health and Wellness Program 

 Letter of Understanding re: Return of Elementary Preparation Time 

 Letter of Understanding re: 2001 – 2004 Collective Agreement 
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Letter of Intent re: Involvement with the BCTF Health and Wellness Program 

 
 

LETTER OF INTENT 
 

BCTF Health and Wellness Program 
 
 
BETWEEN:  The Board of School Trustees, School District #38 (Richmond) 
 
AND   The British Columbia Teachers' Federation 
 
AND  Richmond Teachers' Association of the British Columbia Teachers' Federation 
 
 
The parties commit to cooperate in the administration of the BCTF Health and Wellness 
Program for the period of July 1, 2011 to June 30, 2013. 
 
Subject to the agreement of the parties, the program shall be continued beyond June 30, 2013. 
 
 
Dated: October 7, 2013 
 
Original signed by: 
 
 
            
Jim Iker   Diane Brow   Al Klassen 
BCTF President  School District   Local President 
    Representative  (Richmond) 
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Letter of Understanding re: Return of Elementary Preparation Time 

 
 
In response to your letter of June 29, 2007 regarding the RTA‟s initiating of a local matters 
grievance pertaining to Section D, Article 4.7 of the Collective Agreement, the district and the 
union have met on numerous occasions to resolve this grievance and have concluded the 
following: 
 
Resolution to the above stated grievance includes: 

• Preparation time of 90 minutes shall be provided to all teachers each instructional week, 
including those weeks that include a statutory holiday and/or professional development day 
fall. 

• If preparation time cannot be provided during the week it would normally fall, preparation 
time shall be paid back to that teacher.  Such payback should preferably occur during the 
week the preparation period is lost, but may be scheduled in the week before or after, 
should that be necessary. 

• Teachers who provide preparation relief for others as part of their overall teaching 
assignment may be directed to reduce services in their other teaching area on occasion 
(e.g. non-contractual time-specific services such as ESL, Resource, etc.) in order to provide 
needed payback of preparation time.  Such payback should only be done after consultation 
with the preparation relief teacher to identify an appropriate time such that there is minimal 
impact on service to students. 

• Repayment of preparation can also be accomplished in other ways.  For example, advance 
scheduling of payback of preps during occasions such as assemblies, multiple class events, 
school events, during times when administrators combine classes for education / other 
purposes. 

• TTOCs may be used to pay back preparation time owed if, and only if, it is impossible to 
effectively pay back preparation time using alternate methods.  Such TTOC time must be 
authorized by Personnel Services of the Richmond School District. 

• Where ever possible, and if agreed to by the school teaching staff, schools will avoid 
scheduling preparation blocks on Mondays and Fridays in order to reduce the number of 
preparation blocks impacted. 

• Review of the preparation pay back time will be done before the end of after 2008 – 2009 
school year. 

 
This agreement is on a without prejudice basis relative to other school districts. 
 
Dated: May 6, 2008 
 
Signatures below indicate agreement to this resolution. 
 
             
Diane Brow      Al Klassen 
Director of Instruction – Personnel Services  President, Richmond Teachers‟ Association 

 
 



 
 
Addendum B 
 

              
SD #38 Working Document 2013 – 2019 – December 8, 2017       Page 210  
 

Letter of Understanding re: 2001-2004 Collective Agreement 

 
The District and the Association agree that the September 1, 1998 to June 30, 2001 Working 
Document of the Collective Agreement for the Richmond Teachers’ Association and the Board 
of School Trustees of School District No. 38 (Richmond), was the Collective Agreement in effect 
and in force for the period September 1, 2001 to June 30, 2004.  The only alterations, additions, 
or deletions were those clauses pertaining to class size and / or class composition deleted 
through legislation, and the mid-contract modification on Travel Allowance and Reimbursement 
of Out of Pocket Expenses (see Letter of Understanding in Addendum B). 
 
 
Dated September 2008 
 
Original signed by: 
 
 
            
Diane Brow      Al Klassen 
Director of Instruction – Personnel Services  President 
School District No. 38 (Richmond)   Richmond Teachers‟ Association 
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Please note:   

This document attempts to set out all the current terms and conditions of employment contained 

in the Collective Agreement between BCTF and BCPSEA under the Public Education Labour 

Relations Act, as those terms and conditions are applicable to this School District including 

language from the previous local agreement. In the event of dispute, the original source 

documents would be applicable.           
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PREAMBLE  

It is expressly understood and agreed between the Board and the Union that the terms of this 

Agreement are subject to the provisions of the School Act, regulations of the Lieutenant 

Governor in Council, rules and orders of the Minister of Education, and amendments to the Act, 

regulations, rules and orders, including, but without limiting the generality of the foregoing, any 

amendment or regulation or rule or order or succeeding statute that may be enacted during the 

term of this Agreement.  

PURPOSE  

The purpose of the Agreement is to establish and maintain terms and conditions of employment 

agreed to between the Board and the VTF as contained herein, to encourage cooperation in 

providing quality education to pupils, to facilitate efficient operation of the school system, to 

promote harmonious relations between the parties and to provide expeditious procedures for the 

resolution of disputes which may arise as to the administration or interpretation of this 

Agreement.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective 

Agreement that was in effect between the two parties for the period July 1, 2011 to 

June 30, 2013 including any amendments agreed to by the parties during that 

period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is 

effective July 1, 2013 to June 30, 2019.  The parties agree that not less than 

four (4) months preceding the expiry of this Collective Agreement, they will 

commence collective bargaining in good faith with the object of renewal or 

revision of this Collective Agreement and the concluding of a Collective 

Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 

the terms of this Collective Agreement are deemed to remain in effect until 

the date on which a new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in 

the Collective Agreement, except where a term or condition has been 

amended or modified in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under 

section 5 of the Public Education Labour Relations Act during the term 

of this Collective Agreement, the parties shall negotiate terms and 

conditions that apply to those employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to 

those employees, either party may refer the issues in dispute to a 

mutually acceptable arbitrator who shall have jurisdiction to impose 

terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may 

request the Director of the Collective Agreement Arbitration Bureau to 

appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer 

will amend the Previous Collective Agreement provisions and form 

part of this Collective Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of 

implementation of a change in a local matter.  
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c. i. This Collective Agreement continues previous agreements 

between the parties with respect to the designation of provincial 

and local matters (See Letter of Understanding No. 1).  

 

  ii. The parties may agree to another designation which is 

consistent with the Public Education Labour Relations Act.  
 

ARTICLE A.2: RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent 

for the negotiation and administration of all terms and conditions of 

employment of all employees within the bargaining unit for which the BCTF 

is established as the bargaining agent pursuant to PELRA and subject to the 

provisions of this Collective Agreement. 

2. Pursuant to PELRA, the employer in each district recognizes the local in that 

district as the teachers' union for the negotiation in that district of all terms 

and conditions of employment determined to be local matters, and for the 

administration of this Collective Agreement in that district subject to PELRA 

and the Provincial Matters Agreement. 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every 

school board in British Columbia. BCPSEA has the exclusive authority to 

bargain collectively for the school boards and to bind the school boards by 

collective agreement in accordance with Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3: MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of 

employment, become and remain members of the British Columbia Teachers’ 

Federation and the local(s) in the district(s) in which they are employed, 

subject to Article A.3.2. 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the 

requirement of membership, those provisions shall continue unless and until 

there remain no exempted employees in that district.  All terms and 

conditions of exemption contained in the Previous Local Agreement or the 

Previous Letter of Understanding shall continue to apply.  An exempted 

employee whose employment is terminated for any reason and who is 

subsequently rehired, or who subsequently obtains membership, shall 

become and/or remain a member of the BCTF and the respective local in 

accordance with this Collective Agreement. 
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ARTICLE A.4: LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by 

this Collective Agreement an amount equal to the fees of the BCTF according 

to the scale established pursuant to its constitution and by-laws, inclusive of 

the fees of the local in the district, according to the scale established pursuant 

to its constitution and by-laws, and shall remit the same to the BCTF and the 

local respectively.  The employer further agrees to deduct levies of the BCTF 

or of the local established in accordance with their constitutions and by-laws, 

and remit the same to the appropriate body. 

2. At the time of hiring, the employer shall require all new employees to 

complete and sign the BCTF and Local application for membership and 

assignment of fees form.  The BCTF agrees to supply the appropriate forms.  

Completed forms shall be forwarded to the local in a time and manner 

consistent with the Previous Local Agreement or the existing practice of the 

parties. 

3. The employer will remit the BCTF fees and levies by direct electronic 

transfer from the district office where that is in place, or through inter-bank 

electronic transfer.  The transfer of funds to the BCTF will be remitted by the 

15th of the month following the deduction. 

4. The form and timing of the remittance of local fees and levies shall remain as 

they are at present unless they are changed by mutual agreement between 

the local and the employer. 

5. The employer shall provide to the BCTF and the local at the time of 

remittance an account of the fees and levies, including a list of employees and 

amounts paid. 

 

ARTICLE A.5: COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this 

Collective Agreement shall be appointed by the local. 

2. In addition, if the employer wishes to establish a committee which includes 

bargaining unit members, it shall notify the local about the mandate of the 

committee, and the local shall appoint the representatives. The local will 

consider the mandate of the committee when appointing the representatives. 

If the employer wishes to discuss the appointment of a representative, the 

superintendent, or designate, and the president or designate of the local may 

meet and discuss the matter. 

3. Release time with pay shall be provided by the employer to any employee 

who is a representative on a committee referred to in Article A.5.1 and A.5.2 
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above, in order to attend meetings that occur during normal instructional 

hours.  Teacher teaching on call costs shall be borne by the employer. 

4. When a teacher teaching on call is appointed to a committee referred to in 

Article A.5.1 and A.5.2 above, and the committee meets during normal 

instructional hours, the teacher teaching on call shall be paid pursuant to the 

provisions in each district respecting Teacher Teaching on Call Pay and 

Benefits. A teacher teaching on call attending a “half day” meeting shall 

receive a half day’s pay. If the meeting extends past a “half day,” the teacher 

teaching on call shall receive a full day’s pay. 

Local Provision 

5. COMMITTEES AND STAFF MEETINGS 

a. Committee Representation 

i. The VTF shall be entitled to two (2) representatives on 

Committees I, II, III, IV, and V. It is understood this refers to 

public sessions only and that voting and the establishment of 

the agenda are reserved to trustees on the committees. The VTF 

representatives will have the right to request that items be 

placed on the agenda and to comment and/or provide the Union's 

opinion on the matters under consideration. All public session 

material will be delivered to the VTF when it is issued.  

ii. The VTF shall be entitled to two (2) representatives on 

Representational Committees as determined by the Board, with 

the exception of "umbrella" committees, on which the Union 

shall be entitled to four (4) representatives. Employee 

representatives on the above committees shall be appointed 

solely by the VTF Any official minutes kept of such meetings 

shall be distributed to the VTF representatives.  

b. Teachers' Personnel And Staffing Advisory Committee  

There shall be established, at the District level, a Committee which 

shall deal with personnel and staffing items of concern to either the 

Board or the Vancouver Teachers' Federation.  

i. Composition  

(a) The Associate Superintendent - Human Resources and 

three (3) others named by the Board.  

(b) Four (4) representatives of the Vancouver Teachers' 

Federation.  
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ii. Function  

 The Committee shall deal with personnel and staffing items of 

concern to either the Board or the VTF It shall have authority, 

by majority agreement, to bring recommendations to the Board 

through Committee IV.  

iii. Meetings  

(a) Meetings shall be held on a mutually agreed day, once a 

month during the school year (except by mutual 

agreement).  

(b) The meetings shall be chaired for five (5) months by a 

VTF representative and for five (5) months by a VBE 

representative. The person who is not chairing shall serve 

as recorder.  

(c) The agenda shall be established by the chairperson in 

consultation with a representative of the Board/VTF, and 

shall be distributed in advance of the meeting date.  

(d) The minutes shall be recorded and distributed to the 

Committee members.  

c. Staff Committee  

There shall be established in each school, at the beginning of each 

school year, a Staff Committee. Such Committee shall operate without 

derogating from the duties and authority vested in the Principal/Vice-

Principal pursuant to the School Act and School Act Regulations, 

Labour Relations Code and/or, subject to the provisions of the 

Collective Agreement, the policies of the Board.  

i. Composition  

(a) Principal, and/or Vice-Principal  

(b) A maximum of twenty (20) employees selected by the 

staff, or, at the discretion of the staff, the entire staff.  

(c) The VTF Representative on staff.  

(d) Members of the committee shall reflect the diversity of 

the staff.  

(e) The Chairperson, who shall be an employee, shall be 

selected on an annual basis by the employees on the 

Committee.      
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(f) The Secretary, who shall be an employee, shall be selected 

on an annual basis by the Committee to record the 

business of the Committee.  

ii. Function  

 The Committee shall have the right to provide advice to the 

Principal/Vice-Principal(s), and to consider the following matters 

in relation to the operation of the school:  

(a) Employees' assignments, including the following 

considerations:  

(i) Adequate physical requirements.  

(ii) Suitable instructional assignment.  

(iii) An adequate supply of learning materials.  

(iv) Time to plan, to organize and to work with 

individual students, with colleagues, and 

with parents.  

(v) Student evaluation (reporting on student 

progress).  

 (b) To assess the teaching and learning conditions within the 

school and to make recommendations to the Principal for 

improvement in the total teaching/learning situation.  

(c) To study and make recommendations on school 

regulations and routines to the Principal.  

(d) To conduct studies on school philosophy.  

(e) To participate in the planning and scheduling of 

professional and staff development activities.  

(f) To contribute to school curricula planning and evaluation.  

(g) To be involved with the timetabling and organization of 

the school.  

(h) To consult and be involved in school staffing and to 

conduct studies of the utilization of staff, including 

auxiliary staff, and to make recommendations to the 

Principal.  
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(i) To explore any other matters of concern to the members of 

the school staff.  

(j) In order to assist with the above, to establish any or all of 

the following committees:  

(i) Interviewing Committee.    

(ii) Professional Development Committee.     

(iii) Timetable and Staffing Committee.    

(iv) Finance Committee.  

It is understood that the school administrator(s) is an ex-

officio member(s) and may attend any meeting of such 

committees.  It is also agreed that other committees may 

be established with the agreement of the Principal.  

iii. Meetings  

(a) Except by mutual agreement, meetings shall be held once 

a month throughout the school year.  

 (b) An agenda shall be established jointly by the Staff 

Committee Chairperson and the Principal/Vice-Principal 

and published at least one (1) day prior to the meeting by 

the Staff Committee Chairperson.  

(c) Minutes shall be recorded by a member of the Staff 

Committee and made available to all employees within 

three (3) days of the meeting.  

(d) If the school administrator(s) does not follow the 

advice of the Staff Committee, reasons, which shall 

be recorded in the minutes, shall be provided verbally 

to the Committee.   

d. Accreditation  

The accreditation process shall occur only in those elementary schools 

where a two-thirds (2/3) majority of the school staff wishes to 

undertake the accreditation or in which accreditation is specifically 

mandated by the Ministry of Education.  
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ARTICLE A.6: GRIEVANCE PROCEDURE 

1. Preamble 

The parties agree that this article constitutes the method and procedure for a 

final and conclusive settlement of any dispute (hereinafter referred to as "the 

grievance") respecting the interpretation, application, operation or alleged 

violation of this Collective Agreement, including a question as to whether a 

matter is arbitrable. 

Steps in Grievance Procedure 

2. Step One 

a. The local or an employee alleging a grievance ("the grievor") shall 

request a meeting with the employer official directly responsible, and 

at such meeting they shall attempt to resolve the grievance summarily.  

Where the grievor is not the local, the grievor shall be accompanied at 

this meeting by a representative appointed by the local. 

b. The grievance must be raised within thirty (30) working days of the 

alleged violation, or within thirty (30) working days of the party 

becoming reasonably aware of the alleged violation. 

3. Step Two 

a. If the grievance is not resolved at Step One of the grievance procedure 

within ten (10) working days of the date of the request made for a 

meeting referred to in Article A.6.2.a the grievance may be referred to 

Step Two of the grievance procedure by letter, through the president or 

designate of the local to the superintendent or designate.  The 

superintendent or designate shall forthwith meet with the president or 

designate of the local, and attempt to resolve the grievance. 

b. The grievance shall be presented in writing giving the general nature 

of the grievance. 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the 

referral to Step Two in Article A.6.3.a the local may, within a further 

ten (10) working days, by letter to the superintendent or official 

designated by the district, refer the grievance to Step Three of the 

grievance procedure.  Two representatives of the local and two 

representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement 

stipulates: 

i. the number of representatives of each party at Step Three shall 

be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

b. If the grievance involves a Provincial Matters issue, in every case a 

copy of the letter shall be sent to BCPSEA and the BCTF. 

5. Omitting Steps 

a. Nothing in this Collective Agreement shall prevent the parties from 

mutually agreeing to refer a grievance to a higher step in the grievance 

procedure. 

b. Grievances of general application may be referred by the local, BCTF, 

the employer or BCPSEA directly to Step Three of the grievance 

procedure. 

 6. Referral to Arbitration: Local Matters 

a. If the grievance is not resolved at Step Three within ten (10) working 

days of the meeting referred to in Article A.6.4, the local or the 

employer where applicable may refer a "local matters grievance," as 

defined in Appendix 2 and Addenda, to arbitration within a further 

fifteen (15) working days. 

b. The referral to arbitration shall be in writing and should note that it is 

a “local matters grievance.” The parties shall agree upon an arbitrator 

within ten (10) working days of such notice. 

7. Referral to Arbitration: Provincial Matters 

a.  If the grievance is not resolved at Step Three within ten (10) working 

days of the meeting referred to in Article A.6.4, the BCTF or BCPSEA 

where applicable may refer a “provincial matters grievance,” as defined 

in Appendix 1 and Addenda, to arbitration within a further fifteen (15) 

working days. 

b. The referral to arbitration shall be in writing and should note that it is 

a “provincial matters grievance.”  The parties shall agree upon an 

arbitrator within ten (10) working days of such notice. 
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c. Review Meeting: 

i. Either the BCTF or BCPSEA may request in writing a meeting 

to review the issues in a provincial matters grievance that has 

been referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held 

within ten (10) working days of the request, and prior to the 

commencement of the arbitration hearing. The scheduling of 

such a meeting shall not alter in any way the timelines set out 

in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its 

behalf. 

8.  Arbitration (Conduct of) 

a. All grievances shall be heard by a single arbitrator unless the parties 

mutually agree to submit a grievance to a three-person arbitration 

board. 

b. The arbitrator shall determine the procedure in accordance with 

relevant legislation and shall give full opportunity to both parties to 

present evidence and make representations.  The arbitrator shall hear 

and determine the difference or allegation and shall render a decision 

within sixty (60) days of the conclusion of the hearing. 

c. All discussions and correspondence during the grievance procedure or 

arising from Article A.6.7.c shall be without prejudice and shall not be 

admissible at an arbitration hearing except for formal documents 

related to the grievance procedure, i.e., the grievance form, letters 

progressing the grievance, and grievance responses denying the 

grievance. 

d. Authority of the Arbitrator: 

i. It is the intent of both parties to this Collective Agreement that 

no grievance shall be defeated merely because of a technical 

error in processing the grievance through the grievance 

procedure. To this end an arbitrator shall have the power to 

allow all necessary amendments to the grievance and the power 

to waive formal procedural irregularities in the processing of a 

grievance in order to determine the real matter in dispute and to 

render a decision according to equitable principles and the 

justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the 

provisions of the Collective Agreement or to substitute new ones. 
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iii. The provisions of this article do not override the provisions of 

the B.C. Labour Relations Code. 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the 

arbitrator. 

9.  General 

a. After a grievance has been initiated, neither the employer's nor 

BCPSEA's representatives will enter into discussion or negotiations 

with respect to the grievance, with the grievor or any other member(s) 

of the bargaining unit without the consent of the local or the BCTF. 

b. The time limits in this grievance procedure may be altered by mutual 

written consent of the parties. 

c. If the local or the BCTF does not present a grievance to the next higher 

level, they shall not be deemed to have prejudiced their position on any 

future grievance. 

d. No employee shall suffer any form of discipline, discrimination or 

intimidation by the employer as a result of having filed a grievance or 

having taken part in any proceedings under this article. 

e.  i. Any employee whose attendance is required at any grievance 

meeting pursuant to this article, shall be released without loss 

of pay when such meeting is held during instructional hours. If a 

teacher teaching on call is required, such costs shall be borne by 

the employer. 

ii. Any employee whose attendance is required at an arbitration 

hearing shall be released without loss of pay when attendance is 

required during instructional hours; and 

iii. Unless the previous Local Agreement specifically provides 

otherwise, the party that requires an employee to attend an 

arbitration hearing shall bear the costs for any teacher teaching 

on call that may be required. 
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ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

By mutual agreement, the parties may refer a grievance to the following 

expedited arbitration process.* 

 

2. Process 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and 

may add to or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a 

case management call to determine the process for resolving the 

dispute. The case management process shall include a time frame for 

the exchange of particulars and documents, a timeframe for written 

submissions if directed by the arbitrator, an agreed statement of facts, 

or any other process considered by the arbitrator to be effective in 

ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case 

management process within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within 

fourteen (14) days of the referral to the arbitrator. The hearing shall be 

concluded within one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party 

will be represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the 

conclusion of the arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in 

mediating a resolution. 
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j.  All decisions of the arbitrator are final and binding and are to be 

limited in application to the particular grievance and are without 

prejudice. They shall be of no precedential value and shall not 

thereafter be referred to by the parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the 

arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising 

from their decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have 

the powers and jurisdiction of an arbitrator prescribed in the Labour 

Relations Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the 

expedited arbitration process.  
 

ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee 

designated by the BCTF for the purpose of preparing for, participating in or 

conducting negotiations as a member of the provincial bargaining team of the 

BCTF. 

2. To facilitate the administration of this clause, when leave without pay is 

granted, the employer shall maintain salary and benefits for the employee 

and the BCTF shall reimburse the employer for the salary costs.  

3. Any other leaves of absence granted for provincial bargaining activities shall 

be granted on the basis that the salary and benefits of the employees 

continue and the BCTF shall reimburse the employer for the salary costs of 

any teacher employed to replace a teacher granted leave. 

4. Any leaves of absence granted for local bargaining activities shall be granted 

in accordance with the Previous Local Agreement. 
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ARTICLE A.9: LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, 

Minister’s Order, or Order in Council which arises during the term of the 

Collective Agreement or subsequent bridging period. 

2. a. Should legislation render any part of the Collective Agreement null 

and void, or substantially alter the operation or effect of any of its 

provisions, the remainder of the provisions of the Collective Agreement 

shall remain in full force and effect. 

b. In that event, the parties shall meet forthwith to negotiate in good 

faith modifications to the Collective Agreement which shall achieve, to 

the full extent legally possible, its original intent. 

3. If, within thirty (30) days of either party's request for such meeting, the 

parties cannot agree on such modifications, or cannot agree that the 

Collective Agreement has been affected by legislation, either party may refer 

the matter(s) in dispute to arbitration pursuant to Article A.6 (Grievance 

Procedure).  

4. The arbitrator's authority shall be limited to deciding whether this article 

applies and, if so, adding to, deleting from or otherwise amending, to the full 

extent legally possible, the article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of 

Education, an employee who is appointed or elected to the BC Teachers’ 

Council or appointed to the Disciplinary or Professional Conduct Board shall 

be entitled to a leave of absence with pay and shall be deemed to be in the full 

employ of the board as defined in Article G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of 

Education, a teacher teaching on call who is appointed or elected to the BC 

Teachers’ Council or appointed to the Disciplinary and Professional Conduct 

Board shall be considered on leave and shall be deemed to be in the full 

employ of the Board as defined in Article A.10.1 above. Teachers teaching on 

call shall be paid in accordance with the collective agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this 

article.  
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ARTICLE A.20: MANAGEMENT RIGHTS 

The right to manage and operate the school system, and to organize and maintain 

the efficiency of employees, is the function and responsibility solely of the Board, 

subject to the terms and conditions of this Agreement. All rights and 

responsibilities concerning the operation of the Board's business not specifically 

restricted herein shall be reserved to the Board and be its sole responsibility.  

 

ARTICLE A.21: CONTRACTING OUT 

1. All duties of the type and kind normally and regularly performed by members 

of the bargaining unit shall continue to be performed by members of the 

bargaining unit and shall not be contracted out by the Board.   

2. The provisions of Clause 1. above do not preclude the following:  

a. The performance of duties by Principals/Vice-Principals.  

b. Visiting speakers presenting professional development workshops.  

c. Individuals or groups interacting with students under the direction of 

an employee, including child abuse prevention programs, mentors for 

students and family support workers.  

d. Performers or guest speakers to supplement curricular programs.  

3. Except as mutually agreed upon between the Board and the Union, the Board 

shall not hire employees without a certificate of qualification issued by the 

Teacher Regulation Branch or eligibility for membership in the Canadian 

Association of Speech Language Pathologists and Audiologists. 

  

ARTICLE A.22: PICKET LINE 

1. All employees covered under this Agreement have the right to refuse to cross 

or work behind a trade union picket line unless the same is declared illegal 

by the Labour Relations Board. Any employee failing to report for duty for 

this reason shall be deducted full salary for each day so involved.  

2. Refusal to cross a union picket line encountered in carrying out Board 

business shall not be considered a violation of the Agreement nor shall it be 

grounds for disciplinary action by the Board.  

3. Employees shall not be required to do work or carry out duties normally 

performed by persons engaged in a strike, or locked out, nor shall employees 

be required to request, require, or direct pupils to carry out such duties.  
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4. Employees shall not be required to work with persons who volunteer or are 

hired to perform the duties which would normally be performed by those who 

are on strike or locked out. Those who choose to absent themselves will be 

deducted full salary for each day so involved.  

5. In cases where the labour dispute in question involves a place of work for the 

employee which is other than School Board property, the Superintendent 

may reassign such employee for each day the picket line remains.  

 

ARTICLE A.23: EXCLUSIONS FROM THE BARGAINING UNIT 

1. The Board shall, fourteen (14) calendar days prior to posting, notify the VTF 

of any new position which the Board is proposing be excluded from the VTF 

bargaining unit. Such notification shall include a written job description or 

class specification, if available.  

2. The VTF will have fourteen (14) calendar days to notify the Board if it wishes 

to challenge the exclusion of the position. Should it do so, the VTF will have 

an opportunity within five (5) working days to present its case to appropriate 

officials of the Board. Should the arguments of the VTF not be accepted, the 

position will then be posted.  

3.  The VTF shall have the right to use the appropriate legal channel to 

challenge the exclusion of the position from the bargaining unit.  

4. Any position that is currently included in the bargaining unit may not be 

excluded from the bargaining unit without the agreement of the parties. 

  

ARTICLE A.24: ON-SITE RIGHTS 

1. The VTF shall be entitled to use existing bulletin board space to provide 

information to VTF members. Notices may be placed on and removed from 

the space allocated to the VTF only by VTF members. 

2. The VTF members at individual schools shall be entitled to use school 

facilities for school-based purposes at no additional cost to the Board. Proper 

notice shall be provided to the Principal. School or rental activities shall not 

be disrupted or interfered with by such activity.  

3. The VTF shall be entitled to use school facilities for general meetings or other 

District-wide purposes. Such space shall be booked through the VBE rental 

office. The provision of such space shall be at no additional cost to the Board, 

and is subject to availability.  
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ARTICLE A.25: ACCESS TO INFORMATION 

Upon receipt of a written request from the VTF, the Board agrees to make available 

financial and employee information under the following guidelines:  

1. Within five (5) working days, two (2) copies of all prepared information of a 

public nature. This includes annual financial reports, audits, budgets, 

preliminary and final fiscal frameworks, and statements of final 

determination.  

2. Two (2) copies of all accessible information on the list below shall be provided 

three (3) times per year on or before August 31, November 15, and March 15.  

a. Employee information including a list of current employees, showing 

their names, addresses, phone numbers, social insurance numbers, 

grid placement, seniority, and school/District assignment including 

FTE.  

b. A list of employees who have retired, resigned or who have died.  

c. The names, addresses, phone numbers, and social insurance numbers 

of teachers teaching on call.  

d.  A list, including date of hire, of teachers teaching on call hired since 

the last list provided in c. above.  

3. Public meeting agendas and attachments, when they are issued.  

4. Minutes of public Board and representational committee meetings, when 

issued.  

5. Appointment letters will be copied to the appropriate VTF Co-President.  

6. A report of the September 30 class size data shall be provided to the VTF no 

later than October 30 of that school year.  

7. A seniority list shall be provided to each school/worksite by November 30 of 

each year.  

8. A list of employees on authorized leaves of absence, by October 31 and 

January 31 each year. 

9. Special Needs Information 

a. Within the first four (4) teaching days of school in September and at 

the beginning of a semester, or within five (5) school days of a student 

being identified by Central Screening, information regarding Special 

Needs students will be made available to all employees as follows: 
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i. the number of Special Needs students enrolled in each of the 

classes taught by the teacher; 

ii. the names of all Special Needs students referred to in (i) above 

along with the names of any other Special Needs students with 

which that teacher will be involved; 

iii. the category into which each of these students has been placed. 

Information regarding changes in designation or placement of Special 

Needs students will be provided to the employees referred to above as 

soon as the Principal/Vice-Principal becomes aware of such changes. 

b. The Board will provide each school administrator with a list of all 

students which Central Screening has identified as students with 

special needs who are or will be attending that school.  By the sixth 

teaching day in October, the VTF office and the Staff Representative in 

each school shall be supplied with the data indicating for each block or 

class: the teacher’s name, course and section number (secondary), the 

number of Special Needs students and their designations, and the total 

enrolment. 

10. Any other information which the Board, at its discretion, agrees to provide. 

  

ARTICLE A.26: RELEASE TIME FOR STAFF REPRESENTATIVE 

1. Right to Representation 

a. At the request of an employee (including a teacher teaching on call) or 

a Principal/Vice-Principal, a Staff Representative or designate at each 

worksite shall attend a meeting between an employee and a 

Principal/Vice-Principal if there is sufficient reason to believe 

discipline and/or a grievance may result. Should the meeting be 

scheduled during the hours of instruction the Staff Representative or 

designate shall be relieved of instructional duties with no loss of pay in 

order to be present.  

b. A Staff Representative or designate at each worksite shall, at the 

request of the Union, be relieved of instructional duties in order to 

investigate and/or participate in a grievance.  

 

ARTICLE A.27: EMPLOYEE DEFINITIONS 

1. Any terms referred to in this Agreement and defined in the School Act shall 

have the meaning as set forth in the said Act, unless specifically designated 

otherwise.   
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2. Employee - shall mean a teacher as defined in the School Act or a 

Speech/Language Pathologist. For the purpose of this Agreement this shall 

include school and District-based employee positions including the following:  

a. Area Counsellor - a teacher appointed by the Board to be attached to 

an elementary and/or middle school and to function in a community of 

elementary and/or middle schools as a consultant to Principals, 

counsellors and teachers regarding learning and behavioral problems; 

to counsel students and parents; to maintain contact with the 

community secondary school and to carry out other related duties.  

b. Department Head (Teacher Leader) - a teacher appointed by the Board 

to provide educational leadership in a particular subject or area within 

a school.  

i.  Small Department - A small department will be defined as 250 

to 800 pupils and/or three (3) F.T.E. teacher loads.  

ii.  Large Department - A large department will be defined as a 

department with over 800 pupils.  

iii. Teacher-Librarians - Teacher-Librarians will be designated 

heads of small departments if there are eight (8) departments 

and/or forty (40) F.T.E. teachers in the school.  

c. Part-Time Teacher - a teacher appointed by the Board to teach less 

than a full teaching load, and receiving the same benefits as a full-time 

continuing teacher if on a continuing appointment. Allowances will be 

pro-rated for all assignments other than Department Head.  

d. School Psychologist - a School Psychologist is trained to the Master's 

level or beyond in psychology, is qualified to provide in-depth 

individual psychological/educational assessments, is a certificated 

teacher, and is registered with the British Columbia Psychological 

Association.   

e. Senior Teacher - a teacher appointed by the Board for a one (1) year 

period to act for the Principal of a school or the Vice-Principal of a 

primary annex when the Principal or Vice-Principal is absent from the 

school. Such an appointment shall be made in each annex. Such an 

appointment shall be made in a main school only where there is not a 

Vice-Principal. A Senior Teacher shall have no administrative 

responsibilities assigned to him/her when a Principal/Vice-Principal is 

in the school.  

f. Special Education Teacher - a teacher appointed by the Board to 

provide special education programs for atypical children.   
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g. Speech/Language Pathologist - an employee appointed by the Board to 

participate in the District program concerned with the prevention, 

identification, diagnosis and problem management activities related to 

the areas of speech, language and hearing. Such a program focuses on 

consultative, diagnostic and remedial services on a referral basis.   

h. Teacher Consultant - a teacher, on a term assignment, who shall by 

observation, presentation, consultation, and visitation, upon the 

request of the teacher, the Principal or the Superintendent or 

designate, assist teachers in improving classroom instruction.  

i.  Mentor - A teacher on a term assignment who maintains his/her 

school-based position for demonstration purposes and assists other 

teachers in the implementation of curricular programs. 

j. Teacher-Librarian - a Teacher-Librarian selects, manages and 

promotes the effective use of library resources.   

k. Teacher - Part 1 of the Act.  

i. Continuing Teacher - A teacher on continuing contract.  

 

ii. Temporary Teacher - A teacher appointed on a temporary 

contract for a specified period in accordance with Article C.20. 

3. Teacher teaching on call - an employee hired on a day-to-day basis as 

required.  

Teachers teaching on call shall be entitled to the provisions of this Agreement 

in which they are expressly included and the following:  

A.2.    (Union Recognition)  

A.3.    (Membership) 

A.4., B.5., B.21.  (Deductions)   

A.6.    (Grievance Procedure)  

A.20.    (Management Rights)  

A.22.    (Picket Line) 

B.7.    (Vandalism, Loss or Damage Compensation)  

B.24.    (Part-time Secondary Teachers)  

B.25    (Salary Categories)  

B.26.    (Recognition of Teaching Experience)  

B.27.    (Speech/Language Pathologist Recognition)  

C.22.6 (Discipline and Dismissal for Reasons Other 

Than Less Than Satisfactory Performance)  

D.4.4.h.vi, D.4.4.g.ii (Elementary and Secondary Instructional 

and Preparation Time)  

D.20    (Teacher Workload)  
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E.2.    (Harassment/Sexual Harassment) 

E.20.    (Discrimination)  

E.30.    (Extra-Curricular Activities)  

 

4. Teachers teaching on call in on-scale assignments may be granted breaks in 

service for emergencies or personal matters by the Associate Superintendent 

- Human Resources or designate, such breaks not to interfere with their rate 

of pay or other entitlements.  

5. Summer School Employee - an employee hired to teach academic summer 

school programs, including employees hired to teach E.S.L., elementary 

school courses, and Convenors.   

Summer School employees shall be entitled to the provisions of this 

Agreement in which they are expressly included and the following:  

A.1.    (Term of Agreement/Renegotiation)  

A.2.    (Union Recognition)  

A.3.    (Membership)  

A.4.    (Deductions)  

A.6.    (Grievance Procedure)  

A.20.    (Management Rights)  

A.21.    (Contracting Out)  

A.22.    (Picket Line)  

A.23.    (Exclusion from Bargaining Unit)  

A.24.    (On-Site Rights)  

B.7.    (Vandalism, Loss or Damage Compensation)  

C.22.6.h., C.22.6.i. (Discipline and Dismissal for Reasons Other 

Than Less Than Satisfactory Performance)  

D.20.9.    (Supervision)  

D.20.12.   (Role of Teacher Assistants)  

E.2.    (Harassment/Sexual Harassment) 

E.20.    (Discrimination)  

E.31.10.   (Personnel Files)  

E.32. (Assistance for Employee Suspended or 

Terminated)  

E.33.    (Appeals of Employee Decisions)  

E.34.    (Administration of Medication)  

 F.20.    (Professional Autonomy) 

 

6. Other employees shall be named in the Letter of Understanding entitled 

"Other Teaching Positions". It is understood this does not prohibit the Board 

from deleting from or adding to the list during the life of the Agreement.   
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ARTICLE A.28: PRINTING OF THE AGREEMENT 

1. Printing of the Agreement shall take place as soon as practicable after 

ratification of each new Collective Agreement.  

2. The Board and the Union shall assume joint responsibility for the 

preparation for printing of the ratified Agreement.  

3. The Board shall provide to the Union three hundred (300) copies of the 

Agreement in 8 1/2" x 11" format.  

4. The Board shall provide pocket-sized format copies of the Agreement to be 

distributed as follows:  

a. One (1) copy for each employee.  

b. Five hundred (500) additional copies for the Union.  

 

ARTICLE A.29: GENERAL DEFINITIONS 

1. Act - shall mean School Act, S.B.C. 1989, Chapter 61, 1990, Chapters  2, 38, 

1991 Chapters 13, 14 and amendments thereto.  

2. Rules and Orders - shall mean Rules and Orders of the Minister of 

Education.  

3. Regulations - shall mean a regulation, or order, made by the Lieutenant 

Governor in Council under the Act.  

4. Pay Rate of a teacher teaching on call - This is at the rate as defined in 

Article B.2. 

 

ARTICLE A.30: STAFF MEETINGS 

1.  Staff meetings are called by the school Principal/Vice-Principal. Staff 

meetings are distinct from Staff Committee meetings which are provided for 

in the Collective Agreement, Article A.5.5.c. 

2.  Employees shall attend duly called staff meetings as per the School Act and 

Regulations. Part-time employees shall not be required to attend staff 

meetings which are not contiguous with their instructional assignment. It is 

the responsibility of every employee to apprise him/herself of the Staff 

Meeting agenda and minutes.  

3.  Notice of staff meetings, shall be provided in advance except in cases of time 

sensitive information or situations. Agendas shall be provided in advance, 

subject to amendment, except in cases of time sensitive information or 
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situations. Staff Meeting minutes shall be provided under the Principal/Vice-

Principal’s direction with consideration of advice from the Staff Committee.  

4.  Where staff meetings occur before school or at lunch hour, the meeting shall 

end five (5) minutes before scheduled instructional time begins.  

5.  Staff Meetings shall be limited to a reasonable number a year and will not be 

in conflict with Professional Development activities, with the exception, in 

either case, of time sensitive information or situations. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

[SEE APPENDIX C FOR SALARY SCALES AND APPENDIX D FOR DAILY RATES] 

ARTICLE B.1: SALARY 

1.  The local salary grids are amended to reflect the following general wage 

increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if 

applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases 

in Article B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article 

B.1.1 above: 

a. Per Diems 
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b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 

ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the 

Employment Standards Act in respect of the payment of vacation pay. 

2. For the purposes of Employment Insurance, the employer shall report for a 

teacher teaching on call, the same number of hours worked as would be 

reported for a day worked by a teacher on a continuing contract. 

3. A teacher teaching on call shall be entitled to the mileage/kilometre 

allowance, rate or other payment for transportation costs, as defined by the 

Collective Agreement, for which the employee he/she is replacing is entitled 

to claim. 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to 

participate in the benefit plans in the Collective Agreement, provided that 

they pay the full cost of benefit premiums. 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 

effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be 

prorated for part days worked but in no case will be less than $1.50 ($5.50 

effective July 1, 2016). Any and all provisions in the Previous Collective 

Agreement that provided additional or superior provisions in respect of 

payment in lieu of benefits shall remain part of the Collective Agreement.  

[See B.2.7 below for work beyond 4 days in the same assignments in SD 39.]  

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 

1/189 of his/her category classification and experience, to a maximum of 

the rate at Category 5 Step 7, for each full day worked.   

 

b. Effective July 1, 2016, an Employee who is employed as a teacher 

teaching on call shall be paid 1/189 of his/her category classification and 

experience, to a maximum of the rate at Category 5 Step 8, for each full 

day worked.   
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Local Provisions 

7. Teachers teaching on call 

a. Pay in lieu of Benefits: 

 i. On the fifth (5th) and every subsequent consecutive working day 

on any one (1) assignment, employees who are employed as 

teachers teaching on call shall be compensated in lieu of benefits 

by adding a premium of ten per cent (10%) of 1/189th of that 

employee’s salary scale placement.  

b. The above rates shall be increased on each and every occasion that the 

Category 6 Master's Maximum is increased and by the same 

percentage.  

c. Teachers teaching on call on call will receive payment September 30 

for all days worked up to and including the ninth (9th) working day of 

that school year. In the remaining months of the school year teachers 

teaching on call will receive payment on the fifteenth (15th) day of 

each month for all days worked between the fifteenth (15th) and last 

school day of the previous month and on the last school day of each 

month for all days worked since the preceding payment, up to and 

including the fifteenth (15th) calendar day of that month. Payment for 

days worked after June 15 shall be made by July 15.  

d. The minimum assignment for a teacher teaching on call shall be one-

half (1/2) day.    

e. A teacher teaching on call called in to an assignment for the entire 

school day in a school on a modified schedule shall be paid for a full 

day.  

f. Teachers teaching on call for part-time employees shall be paid on a 

pro-rated basis on the above rates for the percentage of hours during a 

working day.  

g. A working day for the purpose of this section shall mean a day, or part 

of a day for those substituting for part-time employees, of attendance 

for instruction in the classroom.  

h. Non-instructional days shall be counted and paid for only from the fifth 

(5th) and subsequent consecutive working days on any one (1) 

assignment; notwithstanding the generality of the foregoing, a teacher 

teaching on call may request or be requested to attend a non-

instructional day prior to the fifth (5th) working day in which case the 

day shall be paid for and counted as a working day when such 
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permission has been granted. Service shall not be considered broken by 

a non-instructional day.  

i. A teacher teaching on call shall be paid a full day's wage if called by 

the substitutes' office for a full day.  

j. In the event that a teacher teaching on call’s assignment is interrupted 

by the return of an employee who subsequently is absent for the same 

reason within two (2) working days, the teacher teaching on call shall 

be reassigned and the assignment shall proceed as if it had not been 

broken for purposes of salary or bonuses which depend on the length of 

assignment.  

k. i. For a teacher teaching on call, each one hundred and eighty 

(180) aggregate days of employment with the Board over a 

period of three (3) years, or each one hundred and sixty (160) 

days of continuous employment in the same Board assignment, 

shall credit the employee with one (1) year of experience for 

purposes of placement on the salary scale.  

Note: Effective September 19, 2014, Article B.2.7.k.i is replaced 

by Article C.4 Teacher Teaching on Call Employment. See also 

Letter of Understanding No. 16. 

ii. Further, effective 1990 September 01 and not retroactive, 

employees who attain one hundred and eighty (180) aggregate 

days during the three (3) year period will not have their 

movement to the next step prepaid in accordance with Article 

B.28.1.  When such employees move to a contracted position, 

they may at that time receive a prepaid step in accordance with 

Article B.28.1. if, during the contract, they would attain a higher 

step in accordance with Article B.27.l.i.  

 

Note: Effective September 17, 2014, Article B.2.7.k.ii is replaced 

by Article C.4 Teacher Teaching on Call Employment. See also 

Letter of Understanding No. 16. 
 

ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN 

ADULT EDUCATION 

Article B.3 does not apply in this district. 

 

ARTICLE B.4: EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the 

proportionate share of the employment insurance premium reduction set out 
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in the Previous Local Agreement.  Where the proportionate share is not 

expressed in the Previous Local Agreement, the employer shall remit 

monthly to the BCTF Salary Indemnity Fund an amount consistent with the 

past practice of the local parties.  The amount remitted on behalf of any 

employee shall not be less than 5/12 of said reduction. 

2. The employer shall calculate each employee’s share of the savings which have 

been remitted pursuant to Article B.4.1 above and include that amount as 

part of the employee’s taxable income on the yearly T4 slip. 

 

ARTICLE B.5: REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. “the BCTF Plan” means the Group RRSP entered into by the 

Federation and Royal Trust or a successor to that plan; 

b. “alternative plan” means a group RRSP, including the BCTF Plan, 

which was entered into prior to the coming into force of this Article, 

and which is still in effect as of that date. 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that 

plan shall remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article 

B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the 

end of the month following enrollment, contributions in a fixed dollar amount 

specified by the employee on behalf of any employee who elects to participate 

in the BCTF Plan.  The employer shall remit these amounts to the designated 

trustee no later than the 15th of the month following the month in which the 

deduction is made. 

 

5. The employer shall make available, to present employees on request and to 

new employees at the time of hire, enrollment forms and other forms required 

for participation in the BCTF Plan.  Completed forms shall be processed and 

forwarded to the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover 

the monthly payroll deduction amount for any reason, the contribution to the 

BCTF Plan for that employee shall not be made for that month.  If the 

employee wishes to make up any missed contribution(s), the employee shall 

make arrangements for same directly with the designated trustee. 
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7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan 

as follows: 
 

a. between September 1 and September 30 or December 15 and January 

15 in any school year; 

b. no later than sixty (60) days following the commencement of 

employment. 

8. An employee may withdraw from participation in the BCTF Plan where 

he/she has provided thirty (30) days’ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any 

employee who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual 

contributions to the BCTF Plan on either or both of October 31 and January 

31 in any school year, provided that written notice of such change has been 

provided to the employer no later than September 30 for changes to be 

effective October 31, and December 31 for changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be 

made available to employees on a continuing contract of employment and 

employees on term or temporary contracts of employment as defined in the 

Previous Local Agreement. 

 

ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in 

the BCTF Salary Indemnity Plan an allowance equal to 2.0% of salary earned 

in that month to assist in offsetting a portion of the costs of the BCTF Salary 

Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no 

responsibility or liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include 

groups of employees not included as of July 1, 2006.  

 

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee’s vehicle is damaged by a student at a worksite or an 

approved school function, or as a direct result of the employee being employed 
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by the employer, the employer shall reimburse the employee the lesser of 

actual vehicle damage repair costs, or the cost of any deductible portion of 

insurance coverage on that vehicle up to a maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, 

damage or personal insurance deductible to personally owned professional 

material brought to the employee’s workplace to assist in the execution of the 

employee’s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the 

employee claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance 

carrier shall be provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was 

sustained while on assignment for the employer. 

 

Local Provisions 

 

3. Vandalism, Loss or Damage Compensation 

 

Employees shall be provided with vandalism, loss or damage compensation under 

the following conditions: 

 

a. Personal Property Claim 

 

(i) The Board shall reimburse any employee whose personal property is 

stolen or damaged at a worksite or a school function for the 

replacement or repair cost of the property up to fifty percent (50%) of 

the deductible amount stipulated in the employee’s insurance policy 

covering such perils, to a maximum payment of one hundred dollars 

($100). The employee shall provide the Board with a copy of the claim 

approval from his/her insurance carrier. 

 

(ii) The employee shall submit his/her claim on the appropriate VSB claim 

form. Forms shall be available from each worksite office. 

 

Note: Any and all superior or additional provisions contained in the Previous 

Collective Agreement shall remain part of the Collective Agreement 
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ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that 

allows an employee the option of receiving partial payment of annual salary 

in July and August, the following shall become and remain part of the 

Collective Agreement. 

2. A continuing employee, or an employee hired to a temporary contract of 

employment no later than September 30 that extends to June 30, may elect to 

participate in an Optional Twelve-Month Pay Plan (the Plan) administered 

by the employer. 

3. An employee electing to participate in the Plan in the subsequent year must 

inform the employer, in writing, on or before June 15.  An employee hired 

after that date must inform the employer of her/his intention to participate in 

the Plan by September 30th.  It is understood, that an employee appointed 

after June 15 in the previous school year and up to September 30 of the 

subsequent school year, who elects to participate in the Plan, will have 

deductions from net monthly pay, in the same amount as other employees 

enrolled in the Plan, pursuant to Article B.8.5. 

4. An employee electing to withdraw from the Plan must inform the employer, 

in writing, on or before June 15 of the preceding year. 

5. Employees electing to participate in the Plan shall receive their annual 

salary over 10 (ten) months; September to June.  The employer shall deduct, 

from the net monthly pay, in each twice-monthly pay period, an amount 

agreed to by the local and the employer.  This amount will be paid into the 

Plan by the employer. 

6. Interest to March 31 is calculated on the Plan and added to the individual 

employee’s accumulation in the Plan. 

7. An employee’s accumulation in the Plan including her/his interest 

accumulation to March 31st shall be paid in equal installments on July 15 

and August 15. 

8. Interest earned by the Plan in the months of April through August shall be 

retained by the employer. 

9. The employer shall inform employees of the Plan at the time of hire. 

10. Nothing in this Article shall be taken to mean than an employee has any 

obligation to perform work beyond the regular school year. 
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ARTICLE B.9: PAY PERIODS  

1. Where the Previous Collective Agreement does not provide for twice-monthly 

payments of annual salary, the following shall become and remain part of the 

Collective Agreement. 

2.   Except where  an employee elects to receive payments over twelve months 

pursuant to Article B.8, an employee shall be paid her/his annual salary in 

twenty (20) twice-monthly payments from September to June.  A mid month 

payment of not less than 40% of monthly salary shall be paid to each 

employee. 

3. Where there is an alternate payment procedure for the month of December, 

such alternate payment procedure may continue, subject to the agreement of 

the employer and the local. 

Local Provisions 

4. Every employee except teachers teaching on call shall be paid the appropriate 

established salary in twenty (20) equal semi-monthly installments, from 

September to June. The mid-month installment shall be paid on the fifteenth 

(15th) of the month unless the fifteenth (15th) falls on a Saturday, Sunday or 

statutory holiday, in which case the mid-month installment shall be paid on 

the immediately preceding work day.  The month end installment shall be 

paid on the last teaching day in the month.  

 

ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 

Article B.10.1-4 not applicable in SD 39 

Local Provision 

5. Motor Vehicle Allowance  

a. Employees who qualify under the terms of the Board motor vehicle 

policy and allowance and are required to use their personal vehicles in 

the course of their duties will be paid under the terms of the policy.  

b. The allowance schedule(s) will be provided to the worksite 

Principal/Supervisor on an annual basis and will be available to 

employees upon request.  

 

ARTICLE B.11: BENEFITS 

 Article B.11.1 through B.11.4 are not applicable in School District No. 39 (Vancouver).   
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[See Local Article B.29 Benefits for other benefit provisions] 

 

ARTICLE B.12: CATEGORY 5+ 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 

and an additional 30 semester credits, or equivalent, as accepted by 

TQS; 

i. Credits must be equivalent to standards in British Columbia’s 

public universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant 

to the  British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 

semester credits, or equivalent, must be completed at the senior 

level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have 

been used to obtain Category 5. 

 

3. Salary Rate Calculation 

a. Category 5+ shall be seventy-four percent (74%) of the difference 

between Category 5 and Category 6 except where a superior salary 

rate calculation remained as at March 31, 2006 and / or during the 

term of the 2006-2011 Provincial Collective Agreement. 

4. Application for Category 5+ 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 

evaluation of eligibility and criteria for Category 5+ pursuant to Article 

B.12.1 and Article B.12.2 and the assignment of employees to Category 

5+. 

b. BCPSEA and the BCTF agree that disputes with respect to the 

decisions of TQS made pursuant to Article B.12.1 and Article B.12.2 



Section B Salary and Economic Benefits 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 44 

shall be adjudicated through the TQS Reviews and Appeals processes 

and are not grievable. 

 
ARTICLE B.20: CALCULATIONS AND ADJUSTMENTS 

1. A Schedule of Daily Rates, and the formula for calculating each, is set out in 

Appendix D.  

2. Whenever a deduction or adjustment is calculated on a daily basis it shall be 

on the basis of the appropriate daily rate of the employee's existing annual 

salary at the time of the absence.  

3. Whenever salary is calculated or adjusted on a daily basis it shall be on the 

basis of the appropriate daily rate of the employee's existing annual salary.  

4. For employees commencing after the first day in the school year their first 

month's salary shall be calculated for days taught in the month in accordance 

with the appropriate daily rate. Each subsequent month shall be, "on scale", 

as provided by Article B.1, Article B.9, and Appendix C.  

5. For employees leaving before the last teaching day in a month, adjustment 

for days absent in the month shall be made on the basis of the appropriate 

daily rate.  

6. Adjustment of salary for periods of sickness not covered by sick leave as 

provided in Article G.1. and G.20. shall be on the basis of the appropriate 

daily rate.  

7. Where a change in the number of prescribed school days occurs no retroactive 

salary adjustment shall be made.  

 

ARTICLE B.21: DEDUCTIONS 

The Board shall deduct in regular installments from employees' salary cheques and 

shall transfer to the appropriate authority:  

1. Medical Services Plan premiums if authorized by stop-order form completed 

by the employee.   

2. Group Life Insurance premiums, if authorized by stop-order form completed 

by the employee.  

3. Contributions to a mutually agreed and designated institution, including 

contributions to the D.S.L.P. (Deferred Salary Leave Plan) if authorized by 

stop-order form completed by the employee.  
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4. Contributions to a retirement savings plan, if authorized by stop-order form 

completed by the employee.  

5. All employees who are members of the Teacher Regulation Branch shall 

complete a dues deduction authorization form in order that dues may be 

deducted and submitted by the Board on their behalf.  

 

ARTICLE B.22:           ALLOWANCES 

1. (a) In addition to basic salary determined by this Article, all employees 

appointed to positions of special responsibility will receive an annual 

allowance as hereafter set forth:  

 

Teacher Consultants: 

 

Effective July 1, 2013    $3,445.10  

Effective September 1, 2014   $3,514.00  

Effective January 1, 2015   $3,557.93  

Effective May 1, 2016    $3,573.94  

Effective July 1, 2016    $3,609.68  

Effective May 1, 2017    $3,609.68  

Effective July 1, 2017    $3,627.73  

Effective May 1, 2018    $3,664.00  

Effective July 1, 2018    $3,682.32  

Effective May 1, 2019    $3,719.15 

 

Area Counsellors: 

 

Effective July 1, 2013    $2,296.73  

Effective September 1, 2014   $2,342.66  

Effective January 1, 2015   $2,371.95  

Effective May 1, 2016    $2,382.62  

Effective July 1, 2016    $2,406.45  

Effective May 1, 2017    $2,406.45  

Effective July 1, 2017    $2,418.48  

Effective May 1, 2018    $2,442.66  

Effective July 1, 2018    $2,454.88  

Effective May 1, 2019    $2,479.43  
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Psychologists: 

 

Effective July 1, 2013    $1,033.71  

Effective September 1, 2014   $1,054.38  

Effective January 1, 2015   $1,067.56  

Effective May 1, 2016    $1,072.37  

Effective July 1, 2016    $1,083.09  

Effective May 1, 2017    $1,083.09  

Effective July 1, 2017    $1,088.51  

Effective May 1, 2018    $1,099.39  

Effective July 1, 2018    $1,104.89  

Effective May 1, 2019    $1,115.94 

 

Speech/Lang. Pathologists: 

 

Effective July 1, 2013    $1,033.71  

Effective September 1, 2014   $1,054.38  

Effective January 1, 2015   $1,067.56  

Effective May 1, 2016    $1,072.37  

Effective July 1, 2016    $1,083.09  

Effective May 1, 2017    $1,083.09  

Effective July 1, 2017    $1,088.51  

Effective May 1, 2018    $1,099.39  

Effective July 1, 2018    $1,104.89  

Effective May 1, 2019    $1,115.94 

 

Subject Dept. Head – Small Department: 

 

Effective July 1, 2013    $2,067.19  

Effective September 1, 2014   $2,108.53  

Effective January 1, 2015   $2,134.89  

Effective May 1, 2016    $2,144.50  

Effective July 1, 2016    $2,165.94  

Effective May 1, 2017    $2,165.94  

Effective July 1, 2017    $2,176.77  

Effective May 1, 2018    $2,198.54  

Effective July 1, 2018    $2,209.53  

Effective May 1, 2019    $2,231.63 

 

Subject Dept. Head – Large Department: 

 

Effective July 1, 2013    $3,445.32  

Effective September 1, 2014   $3,514.23  

Effective January 1, 2015   $3,558.15  

Effective May 1, 2016    $3,574.17  

Effective July 1, 2016    $3,609.91  
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Effective May 1, 2017    $3,609.91  

Effective July 1, 2017    $3,627.96  

Effective May 1, 2018    $3,664.24  

Effective July 1, 2018    $3,682.56  

Effective May 1, 2019    $3,719.38 

 

Case Manager: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015   $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

Subject Rep: 

 

Effective July 1, 2013    $344.43  

Effective September 1, 2014   $351.32  

Effective January 1, 2015   $355.71  

Effective May 1, 2016    $357.31  

Effective July 1, 2016    $360.88  

Effective May 1, 2017    $360.88  

Effective July 1, 2017    $362.69  

Effective May 1, 2018    $366.32  

Effective July 1, 2018    $368.15  

Effective May 1, 2019    $371.83 

 

Teaching and Evaluation Centre Team Leader: 

 

Effective July 1, 2013    $2,067.19  

Effective September 1, 2014   $2,108.53  

Effective January 1, 2015   $2,134.89  

Effective May 1, 2016    $2,144.50  

Effective July 1, 2016    $2,165.94  

Effective May 1, 2017    $2,165.94  

Effective July 1, 2017    $2,176.77  

Effective May 1, 2018    $2,198.54  

Effective July 1, 2018    $2,209.53  

Effective May 1, 2019    $2,231.63  
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G.F. Strong Rehab. Centre Team Leader: 

 

Effective July 1, 2013    $2,067.19  

Effective September 1, 2014   $2,108.53  

Effective January 1, 2015   $2,134.89  

Effective May 1, 2016    $2,144.50  

Effective July 1, 2016    $2,165.94  

Effective May 1, 2017    $2,165.94  

Effective July 1, 2017    $2,176.77  

Effective May 1, 2018    $2,198.54  

Effective July 1, 2018    $2,209.53  

Effective May 1, 2019    $2,231.63  

 

Sunny Hill Hospital Team Leader: 

 

Effective July 1, 2013    $2,067.19  

Effective September 1, 2014   $2,108.53  

Effective January 1, 2015   $2,134.89  

Effective May 1, 2016    $2,144.50  

Effective July 1, 2016    $2,165.94  

Effective May 1, 2017    $2,165.94  

Effective July 1, 2017    $2,176.77  

Effective May 1, 2018    $2,198.54  

Effective July 1, 2018    $2,209.53  

Effective May 1, 2019    $2,231.63  

 

Children’s Hospital Team Leader: 

 

Effective July 1, 2013    $2,067.19  

Effective September 1, 2014   $2,108.53  

Effective January 1, 2015   $2,134.89  

Effective May 1, 2016    $2,144.50  

Effective July 1, 2016    $2,165.94  

Effective May 1, 2017    $2,165.94  

Effective July 1, 2017    $2,176.77  

Effective May 1, 2018    $2,198.54  

Effective July 1, 2018    $2,209.53  

Effective May 1, 2019    $2,231.63  

 

Computers in Special Education Project Manager: 

 

Effective July 1, 2013    $2,067.19  

Effective September 1, 2014   $2,108.53  

Effective January 1, 2015   $2,134.89  

Effective May 1, 2016    $2,144.50  

Effective July 1, 2016    $2,165.94  
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Effective May 1, 2017    $2,165.94  

Effective July 1, 2017    $2,176.77  

Effective May 1, 2018    $2,198.54  

Effective July 1, 2018    $2,209.53  

Effective May 1, 2019    $2,231.63  

 

Note: *any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as a 

percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly 

revised rate with ESD. 

 

 

(b) Department Heads in the following programs will receive an allowance 

as hereafter set forth. A minimum of three (3) F.T.E. teachers is 

required in the program for this enhanced payment.  

Prince of Wales Mini-School: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

Spectrum: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 
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Point Grey Mini-School: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

Total Education: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

Ideal School: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

Templeton Mini-School: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  
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Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

John Oliver Mini-School: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

Byng Arts: 

 

Effective July 1, 2013    $4,593.68  

Effective September 1, 2014   $4,685.55  

Effective January 1, 2015    $4,744.12  

Effective May 1, 2016    $4,765.47  

Effective July 1, 2016    $4,813.13  

Effective May 1, 2017    $4,813.13  

Effective July 1, 2017    $4,837.19  

Effective May 1, 2018    $4,885.56  

Effective July 1, 2018    $4,909.99  

Effective May 1, 2019    $4,959.09 

 

Note: *any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

2. It is agreed that prior to the addition of any new allowances, the VTF will be 

consulted and its input considered.  

3. Experience earned in a particular position of special responsibility shall be 

retained, for increment purposes, throughout the employee's subsequent 

service in that area of special responsibility. In the interpretation of this 

Clause, the size of the school is not to affect the recognition of the experience.  

4. An employee who does not receive an allowance for special responsibilities 

who is assigned responsibilities for more than one (1) school on a regular 
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basis shall receive an allowance of one hundred sixty-eight dollars ($168) per 

annum and pro rata.  

5. Senior Teacher  

a. In addition to the basic salary a Senior Teacher shall receive an annual 

allowance as hereafter set forth. 

Effective July 1, 2013    $574.19  

Effective September 1, 2014   $585.67  

Effective January 1, 2015    $592.99  

Effective May 1, 2016    $595.66  

Effective July 1, 2016    $601.62  

Effective May 1, 2017    $601.62  

Effective July 1, 2017    $604.63  

Effective May 1, 2018    $610.67  

Effective July 1, 2018    $613.73  

Effective May 1, 2019    $619.86 

b. In primary annexes a Senior Teacher shall be named for the school 

year to act for the Vice-Principal when he/she is absent from the 

school. In addition to the basic salary this Senior Teacher shall receive 

an annual allowance as hereafter set forth.  

Effective July 1, 2013    $287.20  

Effective September 1, 2014   $292.94  

Effective January 1, 2015    $296.61  

Effective May 1, 2016    $297.94  

Effective July 1, 2016    $300.92  

Effective May 1, 2017    $300.92  

Effective July 1, 2017    $302.42  

Effective May 1, 2018    $305.45  

Effective July 1, 2018    $306.98  

Effective May 1, 2019    $310.05 

6. Area Counsellor  

When an employee is attending a Board-approved Area Counsellors' course, 

the salary and allowance of such teacher shall continue as if no change has 

been made in his/her duties or status.  
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7. Teacher Consultant  

A Teacher Consultant shall receive a salary based on the greater of:  

a. His/her basic salary plus the annual allowance then in effect for 

Teacher Consultants, or  

b. The salary and allowance he/she would have received had he/she 

remained in his/her former position instead of becoming a Teacher 

Consultant. 

 

ARTICLE B.23: SUMMER SCHOOL EMPLOYEES 

1. Summer School employees shall be paid at the rate of 1/1000 of Category 5 

minimum per hour of instruction. In addition, employees designated as 

Convenors will be paid an allowance of $1173.00  

2. The instructional time of Summer School employees shall include a minimum 

of five per cent (5%) of non-instructional time which shall include one (1) 

teaching day prior to the first day of student attendance.  

 

ARTICLE B.24: PART-TIME SECONDARY TEACHERS 

The percentage (%) of salary for part-time secondary teachers shall be calculated on 

the following basis:  

1. In an eight (8) block school timetable, full-time teachers are expected to teach 

seven (7) blocks out of eight (8). Part-time teachers shall be paid as follows:  

- one (1) block - 1/7 or 14.29%  

- two (2) blocks - 2/7 or 28.57%  

- three (3) blocks - 3/7 or 42.86%  

- four (4) blocks - 4/7 or 57.14%  

- five (5) blocks - 5/7 or 71.43%  

- six (6) blocks - 6/7 or 85.71%  

2. In a five (5) block semestered school timetable, full-time teachers are 

expected to teach four (4) blocks out of five (5). Part-time teachers shall be 

paid as follows:  

- one (1) block - 1/4 or 25%  

- two (2) blocks - 2/4 or 50%  

- three (3) blocks - 3/4 or 75%  
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ARTICLE B.25: CATEGORIES 

The salary categories listed in this Article shall be applied as follows:  

1. a. The Board requires the teacher to obtain an assessment of salary 

category from the Teacher Qualification Service. 

b. Speech/Language Pathology Categories  

Salary Category Speech/Language Pathologist Salary Category  

4 four (4) years of academic training beyond secondary 

school (LCST or Bachelor's)  

5 five (5) years of academic training beyond secondary 

school (LCST or Bachelor's plus one (1) year of academic 

training in the field)  

5+ six (6) years or more of academic training beyond 

secondary school (does not include a Master’s degree) 

(Refer to Clauses 7. and 8. below) 

6 six (6) years or more of academic training beyond 

secondary school (must include a Master’s degree)  

 

2. Initial Placement 

 The Board shall make the initial placement of the employee on salary scale. 

Placement shall be confirmed and salary adjusted retroactively, where 

necessary, when the employee presents not later than October 31 proof of 

qualifications or can demonstrate that a reasonable attempt has been made 

to obtain such proof. The Union shall be notified of the placement on the 

salary scale of all employees new to staff as soon as possible after the first 

payroll date.  

3. Placement Other Than on Scale 

All persons employed by the Board shall be placed in the applicable salary 

category referred to in Article B.25.1.b  and Appendix C except those 

employees who are placed in salary categories which vary from their 

certification; namely:  

a. An employee holding an EC, EB or EA Certificate, or a Teaching 

Licence or a Standard Certificate, teaching in a secondary school, shall 

receive a salary in accordance with salary category 4. 

b. Employees who qualify for the 5+ provision are provided for in Clause 

7. below.  Effective September 1, 2007 employees who qualify for the 

5+ provision are provided for in PCA B.12.  
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c. i. Persons holding a Letter of Permission to teach shall be placed 

on the salary category 4 scale.  

ii. Persons holding a Letter of Permission whose years of 

preparation cannot be equated to years of university training 

shall be placed in a salary category which will provide a salary 

appropriate to their teaching function as determined by the 

Board after consultation with the Union.  

4. Procedure for Change of Salary Category  

a. Employees who consider that they have completed requirements for 

reclassification of salary category must apply to the Board. Proof shall 

be submitted in the form of a Professional card, Letter from the 

Registrar, or a Teacher Qualification Service category card. Otherwise, 

if subjective evaluation is required the provisions of Clauses 

5.(a),(b),(f),(g), and (h) below. In the case of Speech/Language 

Pathologists Clause 6. below shall apply.  

b. Applications for reclassification to be effective for salary purposes from 

September 01, must be filed prior to September 30 in that year. 

Applications for reclassification to be effective for salary purposes from 

January 01, must be filed prior to January 31 in that year. Proof in 

support of the application must be submitted by the employee as soon 

as possible. Salary changes resulting from successful applications for 

reclassification filed on dates other than the above, shall be effective 

from the first day of the month following the filing of the successful 

application. Salary adjustments shall be made retroactively as stated 

as soon as possible following receipt of the documents mentioned in 

Clause (a) above.  

c. Applications for change of salary category should be processed and the 

applicant notified of the Board's decision within six (6) weeks of the 

date of receipt of the application by the Board. 

5. Teachers' Appeal of Placement  

a. A teacher who considers that his/her placement on the salary scale, as 

to category or experience (in accordance with Article B.26. or Article 

B.27. below), is incorrect, shall immediately notify his/her Union.  

b. The Union  shall forward all requests which require further review, 

with or without recommendation, to the Teachers' Salary Placement 

Committee. 

c. The Teachers' Salary Placement Committee shall consist of two (2) 

persons representing the Board, two (2) persons representing the 
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Union, and the Superintendent of Schools, Vancouver, or his/her 

nominee, as Chairperson.  

d. If the Board does not approve an application, on the request of the 

applicant the application shall be reviewed by the Teachers' Salary 

Placement Committee. The Teachers' Salary Placement Committee 

shall notify the applicant concerned of the decision and of the reasons 

therefore.  

e. The Teachers' Salary Placement Committee shall assume the 

responsibility of advising in writing any teacher who seeks advice in 

advance, on the acceptability of courses.  

f.  The Teachers' Salary Placement Committee, if a request concerning 

qualifications is warranted, shall request that the teacher obtain an 

assessment of qualifications from the Teacher Qualification Service.  

g. The decision of the Committee shall be grievable in the case of 

placement on the scale. 

h.  The decision of the Committee shall be grievable in the case of 

adjudication of Category 5+. Effective September 1, 2007, this clause 

does not apply and is replaced by PCA B.12.4.b. 

6. Speech/Language Pathologist Appeal of Placement on the Salary Grid  

 In the event of a dispute on the appropriate scale placement of a 

Speech/Language Pathologist on the salary grid, the process outlined on 

Article B.25.5 above shall be followed.  

7. Salary Category  

a. Effective Dates  

Employees whose applications are approved by the Teacher 

Qualification Service shall be given placement on the higher salary 

category and retroactive salary payment based on the effective date of 

the employee's T.Q.S. card and with effect from one of the following 

periods:  

January 01 for applications received by the Board by 

January 31 of that year, and  

September 01 for applications received by the Board by 

September 30 of that year.   

 



Section B Salary and Economic Benefits 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 57 

ARTICLE B.26: RECOGNITION OF TEACHING EXPERIENCE 

1. On Appointment 

An employee shall be allowed, for salary purposes, full credit for teaching 

experience up to the maximum of the salary scale for the salary category in 

which the employee is placed, as follows:  

a. Teaching service in schools governed by the Act, in a faculty of a 

British Columbia university, or in a faculty of a community college or a 

technical institute in B.C.  

b. Teaching service in government schools or in other similar government 

institutions where teaching is involved, where the service is deemed by 

the Superintendent of Schools to be equivalent to that of a teacher in 

the public school system.  

c. Teaching service in:  

i. A government financed and inspected school; or  

ii. A faculty of a recognized university (full-time basis) or a faculty 

of a recognized community college or a recognized technical 

institute; or  

iii. A recognized university or recognized community college or 

a recognized technical institute as a non-faculty member 

provided such person held a valid teaching certificate 

recognized in B.C. at the time of said experience.  

iv. The above experience may have been earned in any part of 

Canada or in any country where the employee's experience is 

relevant to the Vancouver school system.  

d.  Teaching service, as a certificated teacher, in schools which qualify as 

classification group 2 schools, under Section 6 of the Independent 

Schools Support Act, provided that in all cases the employee had held 

qualifications as a certificated teacher at the time of such experience.  

e. Changes to the provision regarding qualifications and placement shall 

not be retroactive for teachers presently on staff in continuing 

appointments, but shall take effect from the beginning of the next 

calendar year following the change, provided always that a written 

request for a review of placement is received from the employee by the 

Associate Superintendent - Human Resources prior to June 30 of the 

current school year. The request shall include proof of such experience 

as well as proof of the qualifications held by the teacher at the time of 

such experience. 
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f. Trade or technical experience (including university or apprenticeship 

training in excess of four (4) years) if such experience is related to the 

subjects to be taught by the employee concerned, up to a maximum 

credit of four (4) years.  

One (1) year's experience is equivalent to a minimum of sixty per cent (60%) 

of full-time employment during one (1) school year. That sixty per cent (60%) 

could be in the form of six (6) out of ten (10) months of full time work or for a 

point six (.6) FTE assignment for a full school year (ten (10) months) or some 

other combination that totals sixty per cent (60%) for an FTE over one (1) 

year in one (1) school district. In the case of war service one (1) school year 

shall be interpreted to mean a period of twelve (12) months.  

Proof of experience shall be submitted to the Board as soon as possible but 

shall be within sixty (60) days from the first teaching day of the appointment 

to be credited.  

2. Related Experience  

a. Full credit shall be granted on the salary scale up to a maximum of 

four (4) increments for related experience in commerce or dietetics for 

teachers of commerce or home economics.  

b. Experience in commerce shall be recognized by granting one (1) 

increment for each year of continuous employment in that field:  

i. After receiving a Bachelor of Commerce degree from a 

recognized university or after registration with the 

appropriate statutory authority as a Chartered 

Accountant, Certified General Accountant, or Registered 

Industrial Accountant.  

ii. For secretarial experience acceptable to the Board.    

c. Experience in dietetics shall be granted to those teachers having one 

(1) or more years of continuous employment as a dietitian after 

receiving a degree in dietetics from a recognized university.  

d. Employment as a certificated Early Childhood Educator (E.C.E.) or 

qualified Speech/Language Pathologist in a licensed pre-school or 

licensed, non-infant, non-family daycare shall be granted if such 

experience is related to the assignment of the employee concerned at 

the time of hiring, up to a maximum credit of four (4) years.  
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ARTICLE B.27: RECOGNITION OF SPEECH/LANGUAGE PATHOLOGIST 

EXPERIENCE 

1. A Speech/Language Pathologist wishing to have a review of years of 

experience credited will discuss the matter with Human Resources. If the 

Speech/Language Pathologist is not satisfied with the result, he/she may 

refer the matter to the Teachers' Personnel and Staffing Advisory Committee, 

and may make a presentation on his/her behalf to the Committee or be 

represented by the VTF if he/she so chooses. Failing resolution at this level, 

the matter may be referred to the grievance procedure.  

2. Experience will be credited for speech/language pathology service in 

accordance with the following:  

a. Service in a public school system - full credit for all time so employed.  

b. Service in a non-school setting - credit for up to four (4) years 

speech/language pathology service in settings other than public schools 

(including Article B.26.2.d. above).  

3. Part-time service will be credited in accordance with the following:  

One (1) year's experience is equivalent to a minimum of eight (8) months of 

full-time employment during one (1) school year or two (2) periods of full-time 

employment each of five (5) months or more, in two (2) different school years. 

For experience gained after 1981 September 01, one (1) year's experience is 

equivalent to a minimum of sixty per cent (60%) of full-time employment 

during one (1) school year. In the case of war service one (1) school year shall 

be interpreted to mean a period of twelve (12) months.  

Proof of experience shall be submitted to the Board as soon as possible but 

shall be within sixty (60) days from the first teaching day of the appointment 

to be credited.   

4. Changes to the provision regarding qualifications and placement shall not be 

retroactive for Speech/Language Pathologists presently on staff in continuing 

appointments, but shall take effect from the next increment date, i.e. 

September 01 or January 01, following the date of application. The request 

shall include proof of such experience as well as proof of the qualifications 

held by the Speech/Language Pathologist at the time of such experience.  

5. Service as a member of the armed forces of any Commonwealth country 

during the Second World War (1939 September - 1946 March 31) or in the 

Korean War.  
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ARTICLE B.28: INCREMENTS 

Note: This Article B.28 “Increments” does not apply to TTOCs. Entitlement to 

increments for TTOCs is in accordance with Article C.4 Teacher Teaching on Call 

Employment. 

1. Increment Date  

 The increment adjustment date for all employees who would otherwise 

qualify for an adjustment in the period October to February will be prepaid 

commencing September 01. Employees who would have had an increment 

adjustment date March to June will receive the increment the following 

September 01.  

2. Part-Time Employees  

a. For the purpose of salary placement, a part-time employee who works 

sixty per cent (60%) or more shall receive increments calculated as 

though he/she is a full-time employee. The part-time employee's salary 

shall be pro-rated according to the percentage of time specified in 

his/her assignment.  

b. A part-time employee whose assignment is less than sixty per cent 

(60%) shall accumulate his/her experience to equal sixty per cent (60%) 

F.T.E. before receiving an experience increment.  

c. No contracted teaching assignment shall be less than .2 F.T.E.  

3. Delay of Increments  

a. An employee's salary increment SHALL NOT be delayed:  

i. If he/she is on exchange or on a special assignment carrying full 

pay.  

ii. Subject to the provisions of Article G.21.9.g.vi., if he/she has 

been on approved educational leave and has submitted to the 

Superintendent of Schools verification of having completed the 

program for which the leave was granted.  

iii. If he/she has been absent from duty because of ill health for not 

more than sixty (60) days during the increment year.  

 iv. If he/she has been absent from duty because of ill health for not 

more than one (1) year, provided that he/she has been in 

continuous employ of the Board for a period in which he/she has 

received five (5) or more undelayed annual increments, and 

provided that he/she has not been granted this privilege before.  
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b. An employee's regular salary increment SHALL be delayed:  

i. If he/she is absent due to ill health beyond the periods referred 

to in Clauses a. iii. and iv. above, provided, however, that the 

period of delay shall be one (1) month for each accumulation of 

twenty (20) teaching days or portion thereof, beyond the said 

periods referred to in the said Clauses a. iii. and iv.  

ii. If he/she is absent for any reason other than illness, special 

assignment, study duly approved by the Board, or Maternity 

Leave, the period of delay shall be one (1) month for each month 

of absence or any portion thereof exceeding ten (10) days.  

 

ARTICLE B.29: BENEFITS 

1. Preamble  

The Board and the Union shall hold joint ownership of the medical and 

dental plans, and any changes in the plans affecting carrier or coverage shall 

be by the mutual agreement of the parties. Such agreement shall not be 

unreasonably withheld. The Board shall pay such portion of premiums as is 

specified in this Agreement and as increased by the carrier from time to time, 

as well as continuing to provide, at the Board's expense, the following 

services:  

a. Enrolment of new members.  

b. Notice of termination of withdrawing members.  

c. Notification to the carrier of change of status or address of members.  

d. Collection and forwarding of premiums paid by members.  

Benefits shall be available to common-law relationships (including same-sex 

couples) on the basis that proof must be submitted of a two (2) year 

relationship of cohabitation during which the partner has been represented 

as the employee's spouse. 

 

2. Medical Services  

Subject to the provisions of Article A.27.3 and A.27.5 an employee may 

participate in the medical insurance coverage package which is comprised of:  
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a. Medical Services Plan  

 The Board will contribute fifty per cent (50%) of the premium of the 

Basic Plan as established by the Medical Services Commission of 

British Columbia.  

b. Extended Health  

i. The Board will contribute one hundred per cent (100%) of the 

premium of the Extended Health Benefits Plan as established 

by Pacific Blue Cross or its successor.  

ii. A monthly charge of fifty cents ($0.50) for single coverage and 

one dollar fifty cents ($1.50) for family coverage shall be added 

to the costs for Medical Services and shared equally between the 

employee and the Board to provide additional prosthetic 

equipment and other items such as heavy-duty wheelchairs, etc. 

when recommended by a physician.  

iii. The Extended Health Benefits Plan shall include the following:  

(a) No lifetime coverage ceiling.    

(b) Medex.     

(c) An eyeglass limit of $200 per person in a twenty-four (24) 

month period.    

(d) Chiropractor fees.    

(e) A hearing aid limit of $500 per ear per person in a five (5) 

year period.    

(f) Naturopathy - $500.     

(g) Oral contraceptives.    

(h) Acupuncture - $300.    

(i) Speech Therapy.  

3. Dental  

Except as noted in Article A.27.3 and A.27.5 an employee presently in the 

employ of the Board may participate in the Dental Plan underwritten by 

Pacific Blue Cross Plan No. 09 9066, with premiums to be paid by the Board, 

and providing the following benefits:  

Plan A      - 80% Payment.  

Effective July 1, 2018, Plan “A” basic coverage is per the provincial 

minimum. 

  

Plan B      - 50% Payment.  

Effective July 1, 2018, Plan “B” major coverage is per the provincial 

minimum. 
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Plan C      - 50% Payment (No Lifetime Limit).  

Effective July 1, 2015, Plan “C” orthodontics coverage is per the 

provincial minimum.  

For all employees hired subsequent to 1975 December 31, participation in the 

Dental Plan shall be a condition of employment except for those employees 

who produce evidence of other dental coverage.   

4. Group Life  

a. Except as noted in Articles A.27.3 and A.27.5, participation in the Plan 

is a condition of employment for all employees appointed on or after 

1975 January 01, with the following coverage:  

i. Multiple of Salary  

   under age 45  - 300% of annual salary  

   45 but under 55 - 250% of annual salary  

   55 but under 60 - 200% of annual salary  

   60 or over  - 150% of annual salary  

 All amounts of coverage shall be rounded to the next $1,000 of 

coverage, or;  

ii. Fixed Amount - $5,000.  

b. Employees may opt for the scale of benefits given as a percentage of 

annual salary at the time of joining staff or during employment with 

the Board upon medical proof of insurability. Employees may opt to 

reduce coverage by written notice to the Board.  

c. The Board will pay one-half (1/2) of the premium payable on behalf of 

each employee covered by the Plan, and the employee will pay the 

other half.  

d. Any premium contributed by an employee toward the total premium 

payable under this policy for insurance on the life of such employee 

shall be deemed by the employer to be applied first to the premium for 

the amount of his/her insurance (if any) in excess of $25,000 and the 

balance (if any) of the employee's premium shall be deemed by the 

Board to be applied to the first $25,000 of his/her insurance.   

 

5. Optional Group Life  

The Board shall provide for the deduction of premiums for those eligible 

employees who choose to participate in the BCTF Group Life Plan. The cost 

of initiating and continuing such deduction of premiums shall be borne solely 

by the Board.  
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6. Continuation of Benefits While on Salary Indemnity  

Employees in receipt of Salary Indemnity benefits shall be entitled to 

continuation of the benefits in Clauses 1. to 5. above under the cost sharing 

provided for in those Clauses.  

7. Special Payment in Case of Employee's Death  

In the event of the death of an employee who, at the time of death had been 

employed by the Board continuously for six (6) months, the Board shall pay 

one (1) month's salary to the widow or widower of the deceased, or to the 

estate if there is no widow or widower. This payment is in addition to any 

amount earned by the deceased up to the date on which he/she was last 

employed by the Board.   

The Board shall also pay a sum equal to one-half (1/2) the accumulated sick 

leave up to a maximum of fifteen (15) days' pay, calculated on the daily rate 

as defined in Appendix D. of the employee's annual salary.  

The Board shall continue the medical and dental benefits to the dependents 

of the deceased employee for a period of six (6) months after the death of the 

employee. Such continuation shall be paid for in full by the Board. The 

dependents shall be notified in writing of the terms of this provision when 

severance and other benefits are paid over.  

8. Employee Assistance Plan  

The Board will fully fund an Employee Assistance Plan, to the amount of not 

less than twenty dollars ($20.00) per employee per year.  
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SECTION C  EMPLOYMENT RIGHTS  

ARTICLE C.1: RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ 

prior written notice to the employer or such shorter period as mutually 

agreed. Such agreement shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation 

when it is received. 

 

ARTICLE C.2: SENIORITY 

[For local seniority provisions see Article C.23] 

1. Except as provided in this article, “seniority” means an employee’s aggregate 

length of service with the employer as determined in accordance with the 

provisions of the Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an 

employee who achieves continuing contract status in another school 

district shall be credited with up to ten (10) years of seniority 

accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the 

necessary verification form at the time the employee achieves 

continuing contract status.  

ii. The employee must initiate the seniority verification process 

and forward the necessary verification forms to the previous 

school district(s) within ninety (90) days of receiving a 

continuing appointment in the new school district. 

iii. The previous school district(s) shall make every reasonable 

effort to retrieve and verify the seniority credits which the 

employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of 

service which are paid pursuant to Article B.2.6.b.   



Section C Employment Rights 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 66 

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up 

to one (1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to 

one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be 

included as aggregate service with the employer when a determination 

is made in accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for 

all days of service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in 

any school year. 

6. Any provision in the Previous Collective Agreement which provides a 

superior accumulation and/or application of seniority than that which is 

provided pursuant to this article, shall remain part of the Collective 

Agreement 

Note: The provisions of this Article supersede and replace all previous provisions 

which are inferior to this article. 

 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with 

feedback, and employers and employees with the opportunity and 

responsibility to address concerns. Where a grievance proceeds to arbitration, 

the arbitrator must consider these purposes, and may relieve on just and 

reasonable terms against breaches of time limits or other procedural 

requirements. 

Note: See also Article C.22 Evaluation, Discipline and Dismissal. 
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be 

credited with one (1) day of experience for each full-time equivalent 

day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall 

equal one (1) year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on 

the first of the month following the month in which the experience 

accumulation is earned. 

 

Note: See also Letter of Understanding No. 16. 

 

ARTICLE C.20: APPOINTMENTS 

1. Continuing  

An employee who accepts a position that will continue for more than one (1) 

year shall be given a continuing contract. The provisions of this Clause shall 

not preclude the Board from offering a continuing contract to an employee 

who accepts an assignment of shorter duration.   

2. Temporary  

a. Classification  

 A temporary employee is one who has been contracted for a specific 

position on a temporary basis. Such an employee shall receive a 

contract from the Board documenting the starting date and completion 

date of the temporary appointment.  

b. Length of Assignment  

i. Where it is known in advance that the assignment will be for a 

period of more than three (3) months, the employee shall be 

given a temporary contract.  

ii. An employee whose on-call assignment extends for a period of 

more than three (3) months shall be given a temporary contract 
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which shall be deemed to be, with the exception of benefits, 

retroactive to the beginning of the assignment.   

iii. An employee whose on call assignment ends on the last day of a 

given school year does not automatically have the right to be 

given the same assignment in the following school year. 

iv. In circumstances where the same teacher teaching on call who 

ended the on call assignment or term position described in 

Article C.20.2.b.iii above also receives the assignment in the 

next school year, the following shall apply: the teacher teaching 

on call, pursuant to Article C.20.2.b.ii of the Collective 

Agreement, will be awarded a temporary contract in the next 

school year after the employee has been in the assignment for 

more than three (3) months, calculated from the commencement 

of the previous year’s assignment.  

c. Salary and Benefits  

i. An employee on a temporary contract shall be paid on the 

monthly payroll at an annual rate of salary based on his/her 

qualifications and experience.  

ii. An employee on a temporary contract shall be entitled to the 

benefits provided to continuing employees for the term of the 

contract.  

d. Delayed Return to Service  

 When the appointment or re-engagement of a temporary employee is 

delayed for any period of less than one (1) year for reasons beyond that 

employee's control, the salary and benefits of such employee may be 

determined by the Board as though no interruption in service has 

occurred.  

e. Accumulation of Service  

 Service on temporary contract status may be accumulated as follows:  

i. Temporary appointments beginning October 01 or earlier in any 

school year shall be deemed to have begun on the first school 

day of September of that year.  

ii. Temporary appointments beginning February 01 or earlier in 

the second term of any school year shall be deemed to have 

begun on the first day of that term.   
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f. Conversion of Temporary to Continuing Contracts  

 An employee whose certification and qualifications meet the Board's 

stated requirements shall be granted a continuing contract under the 

following conditions:  

i. The employee has more than one (1) aggregate year of service 

under temporary contract.  

ii. The employee has received a maximum of two (2) full-time 

temporary assignments in the course of one (1) school year.   

g. Prior Consideration  

 Employees who currently hold, or within the previous three (3) year 

period held, a temporary contract with the Board shall be entitled to 

apply for vacant positions according to the provisions of Article E.21.3 

and E.21.4. The Board shall give prior consideration to these 

applicants over applicants who have not been on contract. 

3. Part-Time  

a. An employee with a previous or current continuing full-time 

appointment to the staff of the District may, without prejudice to that 

appointment, request a part-time assignment, specifying the fraction of 

time requested, and the length of time, not to exceed one (1) year, for 

which the part-time assignment is requested. The Board shall not 

unreasonably refuse such a request.  

b. When the request under Clause a. above is granted by the Board and 

confirmed in writing, the employee shall be entitled to return to a 

similar full-time assignment at the expiration of the period of time for 

which the Board has made the part-time assignment.   

c. An employee on part-time continuing assignment may apply for a full-

time continuing assignment and shall have the right to such an 

assignment, provided that the request is made before March 31 of any 

school year and can be granted without the layoff of any employee on 

continuing contract.  

d. With Board approval, an employee who has been granted a change of 

assignment pursuant to Clause a. above may, without prejudice to that 

assignment:  

i. Alter the percentage in the same assignment.  

ii. Return to a full-time assignment at an earlier date.  
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iii. Extend the part-time assignment for a further period.  

iv. Obtain an additional part-time assignment at the same worksite 

or another worksite.  

e. During the absence of either employee sharing an assignment, the 

partner shall have the right to assume the duties of the absent 

employee. Remuneration for these duties shall be based on the scale 

rate for the employee assuming the replacement.  

f. A part-time employee, for the purpose of purchasing pensionable 

service, shall, upon application for such status, be considered to be on 

leave of absence for the balance of his/her previous full-time 

appointment. The full cost of pension contributions for the on-leave 

portion of the assignment shall be borne by the employee.  

g. Attendance at a professional and/or staff development activity on a day 

when a part-time employee would not otherwise work shall be at the 

discretion of the employee.  

 

ARTICLE C.21: TEACHERS TEACHING ON CALL 

1. Qualifications  

It is the practice of the Board to hire as teachers teaching on call, persons 

who hold a valid B.C. Teaching Certificate, or Letter of Permission, or in the 

case of Speech/Language Pathologists, who qualify for membership in 

C.A.S.L.P.A. except in situations where qualified teachers teaching on call 

are not available.  

2. Duties  

Teachers teaching on call will be assigned duties consistent with those 

expected of the teaching staff or the Speech/Language Pathology staff.  

3. Professional Development  

To the extent that space is available, teachers teaching on call shall be 

permitted to participate in professional development activities offered by the 

Board. Participation will be unpaid, unless specifically authorized otherwise 

by the Board.  

4. Reports/Complaints  

a. With the exception of allegations of disciplinable conduct, an employee 

who wishes to express a concern about the professional performance of 

a teacher teaching on call, must first communicate the concern to the 
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teacher teaching on call within seven (7) days of becoming aware of the 

concern. He/she may refer the matter to the Principal only after 

informing the teacher teaching on call of the concerns as above.  

b. Any Principal who has a concern about the work of a teacher teaching 

on call, or has had a concern referred to him/her pursuant to Clause a. 

above, shall follow the procedures listed below:  

i. The Principal shall verbally inform the teacher teaching on call 

that he/she wishes to discuss the teacher teaching on call’s work 

and that the teacher teaching on call has the right to be 

accompanied by a VTF representative when the Principal's 

concerns are discussed.  

ii. If, during the discussion referred to in Clause i. above, it arises 

that there is a possibility that the matter may proceed under the 

provisions of Clause 6. below  or Article C.22.6. the Principal 

shall end the discussion immediately.  

iii. If the matter proceeds under Clause 6. below  or Article C.22.6., 

all statements and information gathered in the discussion 

pursuant to Clause b.i. above shall be inadmissible.   

5. Evaluation  

A teacher teaching on call who is on a continuous assignment of two (2) 

months or more may request an evaluation or may be evaluated by an 

administrator in accordance with the following:  

a. At least two (2) days prior to the first observation, the employee and 

the evaluator will meet and discuss the expectations for the 

assignment and any relevant criteria from Article C.22.2. Any 

supplementary material will be provided to the employee at that 

meeting.  

b. After each observation the evaluator and employee will, within a 

reasonable number of school days, meet and discuss the observations, 

including any positive comments and/or areas requiring improvement.  

c. A minimum of three (3) visits will form the basis of the report.  

d. A draft report will be provided to the employee incorporating the 

comments and suggestions in Clause b. above. Within seven (7) days, 

the employee will have the right to meet with the evaluator to make 

comments, suggest changes, or point out alleged errors. The employee 

may be accompanied by a representative of the appropriate Union or 

another VTF member of his/her choice.  
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e. The report may or may not provide a conclusion statement.  

f. The final report will be provided to the employee and a copy will be 

filed in the Human Resources Division of the Board.  

g. Only one (1) report may be requested in any one (1) assignment, and 

only two (2) reports may be requested by an employee in any one (1) 

school year.  

h. At least three (3) weeks must remain in the assignment for an 

evaluation to be initiated. No evaluations will be done in September or 

June.  

6. Removal from the Teacher Teaching on Call List  

The decision whether to rehire teachers teaching on call  remains with the 

Board. Teachers teaching on call  will be informed in writing of the reasons 

for removal prior to being removed from the list. If a teacher teaching on call 

wishes to discuss the matter, he/she shall be given an opportunity to meet 

with the Associate Superintendent - Human Resources or designate within 

the Human Resources Division. A VTF representative may also be present at 

the option of the teacher teaching on call.  

Teachers teaching on call will not be removed from the list except for just and 

reasonable cause.  

7. Prior Consideration  

The practice of the Board is to give prior consideration to a teacher teaching 

on call who holds a valid B.C. Teaching Certificate or is eligible for 

membership in C.A.S.L.P.A. when seeking a regular position with the Board 

over applicants who have no experience with the Board.  

8. Sick Leave  

a. Teachers teaching on call  shall be protected against loss of pay that 

would result from absence due to illness according to the same salary 

protection as that for regular employees based on service accumulation 

while on assignment exceeding five (5) days.  

b. Sick leave provisions, in accordance with Article G.1., and G.20., shall 

become an entitlement from the sixth (6th) and subsequent consecutive 

working days on any one (1) assignment. The qualifying period shall be 

calculated from the first (1st) day of that assignment and use of such 

credits shall be during such assignments only. A teacher teaching on 

call who has accumulated sick days shall be given an annual statement 

of the accumulated number of such days as of June 30 of each year, in 

November.  
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ARTICLE C.22: EVALUATION, DISCIPLINE AND DISMISSAL 

1. Frequency of Evaluation  

a. Evaluation pursuant to this Article will occur when:  

i. An employee requests an evaluation. Not more than ten per cent 

(10%) of the employees in a school may be evaluated on this 

basis in the school year unless agreed otherwise by the 

administrator(s).  

ii. An administrator decides to evaluate the work of an employee.  

b. The provisions of Clause a. above shall not:  

i. Preclude the Board from conducting evaluations of newly 

contracted employees.  

ii. Permit a cyclical schedule for the evaluation of employees.  

iii. Permit separate evaluations of an employee in successive school 

years, unless under the provisions of Clause 4. below.  

iv. Permit evaluations for capricious or arbitrary reasons.  

2. Evaluation Criteria  

The following criteria shall apply to the evaluation of employees. It is 

understood that the evaluator may provide supplementary material to the 

employee(s) to explain his/her expectations more fully. Such material shall 

not add new criteria nor contradict those listed in Clauses a. to k. below.  

a. The employee seeks knowledge of the social, emotional, intellectual, 

cultural and physical characteristics of the pupils whom he/she teaches 

with the objective of furthering their educational growth.  

b. The employee:  

i. Plans with definite purposes and clear objectives in mind.  

ii. Communicates these purposes and objectives to the students.  

iii. Establishes appropriate procedures for assessing, recording and 

reporting pupil performance to parents.  
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c. With due consideration for individual differences, the employee works 

to involve students in experiences and activities designed to develop 

skills and stimulate thought.  

d. The employee uses instructional techniques that promote questioning, 

speculation and originality.  

e. The employee works at keeping his/her knowledge current and his/her 

teaching techniques effective in the subject areas he/she undertakes 

and agrees to teach.  

f. The employee practices classroom management suitable to the growth 

and development of the pupil.  

g. The employee as a member of the staff participates in the development 

and implementation of the philosophy and practices of the school and 

works in cooperative ways with colleagues to promote the welfare of 

pupils.  

h. The employee fosters a climate of mutual respect between 

himself/herself and his/her pupils.  

i. The employee:  

i. Seeks to involve parents in the educational process.  

ii. Gives and obtains information that assists in the development of 

the pupils.  

j. The employee cooperates with colleagues and associated personnel in 

utilizing existing educational services and resources for the benefit of 

the pupils.  

k. The employee, at appropriate times, reviews with colleagues, students 

and their parents the practices employed in discharging professional 

responsibilities.  

3. Procedure  

a. The employee shall receive at least ten (10) days notice that he/she will 

be evaluated. The employee shall be informed at the time of notice of 

the evaluation criteria in the Agreement and shall be provided with 

any supplementary material referred to in Clause 2. above. Any 

disagreement with the relevance of the supplementary material shall 

be recorded prior to the first formal observation.  

b. The evaluation shall be based on the evaluation criteria and shall 

include a reasonable number of personal observations (minimum of 
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three (3)) which reflect the employee's assignment. The observation 

period may not commence prior to October 15 and the employee must 

receive the completed evaluation no later than May 31 of that school 

year, except in cases where the evaluation period is interrupted by a 

period of leave. In such cases the evaluation may be carried into the 

subsequent school year providing no observations take place between 

May 31 and September 30.  

c.  All formal reports on the work of an employee shall be in writing and 

shall be copied to the employee. Only one (1) report shall be written on 

an employee at any one (1) time. No formal observation shall be made 

in the first twenty (20) teaching days of an assignment.  

d. Prior to the first formal observation, the evaluator shall give, discuss 

and clarify the evaluation criteria with the employee.   

e. Prior to the first formal observation, the evaluator shall give the 

employee at least one (1) school day's notice.  

f. After each formal observation referred to in Clause b. above:  

i. The evaluator shall, within a reasonable number of school days, 

discuss his/her observations with the employee, including any 

positive comments and/or areas requiring improvement.  

ii. The employee shall be provided with a written anecdotal 

statement of the observer's comments.  

iii. Constructive suggestions and/or offers of assistance for 

improvement, as deemed necessary, shall be made in writing to 

the employee.   

g. At the request of the employee or the evaluator, any concerns may be 

reviewed prior to the next observation as referred to in Clause b. 

above.  

h. The employee shall be given a draft of the summative report of his/her 

performance within six (6) teaching months of the date of the first 

formal observation referred to in Clause d. above.  

i. Within seven (7) days of receipt of the draft report referred to in Clause 

3.h. above, the employee shall have the right to meet with the 

evaluator to make comments, suggest changes, or point out alleged 

errors. The employee may be accompanied by a representative of the 

appropriate Union or another VTF member of his/her choice.  The 

evaluator may also be accompanied by a representative of his/her 

choice.    
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j. The final report shall be filed in the employee's personnel file at the 

Board office. A copy shall be given to the employee at the time of filing.  

k. Within fourteen (14) days of receipt of the final report, the employee 

shall have the right to submit to the evaluator a written commentary 

which shall be filed with the report.  

l. Nothing in Clauses 1., 2., 3. or 4. of this Article shall be defeated solely 

for a procedural or technical irregularity, unless such irregularity can 

reasonably be shown to affect the evaluation.     

4. Procedures When a Report is Less Than Satisfactory  

a. Where the summative report concludes that performance is "less than 

satisfactory" it may contain comments on areas requiring improvement 

only if those matters have been discussed and mentioned in writing 

after previous observations. Any positive aspects of the learning 

situation shall also be included. The employee shall be informed of 

his/her right to receive advice from the VTF  

b. At the request of the employee, the VTF shall have the right to meet 

with the evaluator and to recommend remedial action for the 

employee. Individuals used in the colleague-mentor remedial process 

shall not be called upon by either party as witnesses in any resulting 

arbitration.  

c. Where an employee receives a less than satisfactory report, the 

employee shall, upon request, be granted unpaid leave of absence of up 

to one (1) year for the purpose of taking a program of professional or 

academic instruction. The employee shall return at the beginning of a 

term. Subsequent evaluation shall begin not less than one (1) month 

nor more than six (6) months after the employee has returned to 

his/her duties. The one (1) month shall not apply to the twenty (20) 

teaching months in Clause 5.a. below.  

d. In the case of successive less than satisfactory reports, the first two (2) 

reports shall be prepared according to the provisions of Clauses 2. and 

3. above. The third report shall be prepared in accordance with the 

following conditions:  

i. This report shall be written by the Superintendent, an Associate 

Superintendent or a Director of Instruction.  

ii. The criteria in Clause 2. above shall apply to this evaluation.  

iii. The report shall be based on a minimum of three (3) 

observations.  
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iv. No formal observation shall be made in the first twenty (20) 

days of an assignment.  

v. Prior to the first formal observation, the evaluator shall give the 

employee at least one (1) school day's notice.  

vi. The evaluator shall, within a reasonable number of school days 

after the first and the final formal observations, discuss his/her 

observations with the employee, including any positive 

comments and/or areas requiring improvement. This provision 

shall not preclude the evaluator from discussing any of his/her 

other formal observations with the employee.  

vii. The report shall be issued not less than one (1) teaching month 

nor more than six (6) teaching months following the issuance of 

the second less than satisfactory report.  

5. Dismissal for Less Than Satisfactory Performance  

a. The Board shall not dismiss an employee except where the Board has 

received three (3) consecutive reports written by not fewer than two (2) 

evaluators indicating less than satisfactory performance. The three (3) 

reports shall be issued in a period of not less than ten (10) teaching 

months and not more than twenty (20) teaching months exclusive of 

leaves.  

b. Vice-Principals shall not qualify as evaluators for the purpose of this 

Clause without the consent of the Union. In the absence of such 

consent, a Vice-Principal serving as an evaluator who has concerns 

regarding the work of an employee, and believes that a less than 

satisfactory report might result, shall immediately withdraw from the 

evaluation process. Where this occurs, the Principal will then evaluate 

under the provisions of Clause 3. above with the exception of required 

material previously provided. The Principal shall not make reference 

to observations made by the Vice-Principal.  

c. If the Board intends to dismiss an employee pursuant to this Clause it 

shall notify the employee and the appropriate VTF Co-President of 

such intention as soon as possible.  

d. When the Board dismisses an employee pursuant to this Clause, the 

employee shall be given thirty (30) days' salary in lieu of notice.  

e. Disputes resulting from dismissal shall be subject to the grievance 

procedure, and may be commenced at the option of the Union at Step 

Three (Article A.6.4) of the grievance procedure.  
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6. Discipline and Dismissal for Reasons Other Than Less Than Satisfactory 

Performance 

a. The Board shall not discipline nor dismiss any employee save and 

except for just and reasonable cause.  

b. Disputes arising out of dismissal or disciplinary action taken by the 

Board shall be subject to the grievance procedure. Grievances 

regarding dismissal, or grievances regarding suspension under Clause 

f. below, may be referred directly to arbitration as provided in Article 

A.6.  With the approval of the Associate Superintendent - Human 

Resources or designate, the VTF may refer grievances regarding other 

disciplinary matters directly to Step Three (Article A.6.4) of the 

grievance procedure.  

c. Where an employee is under investigation by the Board for cause, the 

employee and the appropriate VTF Co-President shall be notified of 

that fact in writing prior to any interview with the employee in 

relation to the investigation. The notification will include the specific 

allegations. The employee shall also be advised of his/her right to be 

accompanied by a VTF representative at any meeting in connection 

with such an investigation. An initial discussion between the employee 

and the employee's Principal/Vice-Principal/Supervisor shall not be 

considered part of the investigation and shall not be referred to or 

admissible in any future hearings.   

d. When Board officials are considering discipline or dismissal of an 

employee, other than a suspension to which Section 15(5) of the School 

Act applies, there shall be a meeting of appropriate Board officials and 

the employee, who shall be advised of his/her right to be accompanied 

by a VTF representative. The employee and the appropriate VTF Co-

President shall be given seventy-two (72) hours notice of such meeting.  

e. The Board shall not suspend or dismiss any employee, other than a 

suspension to which Section 15(5) of the School Act applies, unless it 

has, prior to such action, held a private session meeting of the Board in 

accordance with the process below:  

i. The employee and the appropriate VTF Co-President shall be 

given seventy-two (72) hours notice of the meeting.  

ii. The Board shall, concurrent with the notification in Clause i. 

above, provide the appropriate VTF Co-President with copies of 

all documents the Board intends to rely on at the Board 

meeting.  

iii. At such meeting the employee shall be accompanied by the 

representative(s) and/or advocate(s) appointed by the VTF and 
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they shall be entitled to make submissions on the employee's 

behalf at the meeting.  

iv. The decision of the Board shall be communicated in writing to 

the employee and the appropriate VTF Co-President and shall 

contain a full and complete statement of the grounds for the 

decision.  

v. The VTF may waive the right to such meeting.  

f. Suspension Under School Act Section 15(5)  

i. Where an employee is suspended under Section 15(5) of the 

School Act, the provisions of Clause e. above shall apply. The 

Board shall provide the employee and the appropriate VTF Co-

President with written reasons for the suspension. At that time 

any documents the Board intends to rely on at the meeting 

related to the suspension will also be provided to the employee 

and the VTF The right to such meeting may be waived by the 

VTF  

ii. The employee shall be accompanied by a representative(s) of the 

VTF and/or an advocate appointed by the VTF The employee 

and the VTF representative(s) and/or advocate shall have the 

right to make submissions on the employee's behalf at the 

meeting.  

iii. The decision of the Board pursuant to Section 15(5) of the School 

Act will be communicated to the employee and the VTF in 

writing, and will include reasons if the appeal is denied.  

g. The Board and the VTF agree that matters of discipline are 

confidential and will not be released to the public prior to completion of 

arbitration.  

h. Summer School employees may have grievances arising from 

disciplinary action proceed directly to arbitration after the meeting 

referred to in Step Two (Article A.6.3) of the grievance procedure.  

i. Notwithstanding the provisions of Clauses e. and f. above, discipline of 

Summer School employees shall be pursuant to Clauses a., b., c., d., 

e.iv., and g. above.  No disciplinary action arising from an individual’s 

employment as a Summer School employee shall affect his/her regular 

employment with the Board unless the provisions of Clauses e. and/or 

f. above have been followed.  
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ARTICLE C.23: LAYOFF, SEVERANCE, AND RECALL 

1. Layoff  

Where the Board finds it necessary to terminate the appointment of an 

employee declared surplus to the needs of the District, such termination shall 

be in accordance with the provisions of this Article. Such terminations shall 

be effective at the end of the school term in which the notice of termination is 

given. 

The process shall be as follows: 

a.  The parties will establish a joint layoff and recall Committee composed 

of four representatives appointed by the Board and four 

representatives appointed by the VTF. 

b.  The Board will provide the Committee with notice when it determines 

that a layoff is likely. The Committee will immediately convene to 

identify the employees likely to be affected by the proposed layoff. The 

Committee will ensure that affected employees are advised of their 

right to posted positions to which they apply based upon their 

seniority, subject to Article C.23.4. Employees are required to exercise 

their rights as expeditiously as possible. Employees affected by the 

exercise of seniority rights will be notified and will be advised of any 

rights they have to claim other positions based upon their seniority 

subject to Article C.23.4. 

c.  Decisions by the Committee will be made by consensus. Where the 

parties are unable to reach consensus, either party may refer an 

outstanding issue to a mediator / arbitrator designated by them 

pursuant to Article A.6.10. Decisions reached by the Committee or by 

the arbitrator will be binding upon the parties under the arbitration 

provisions of the Labour Relations code. 

d.  The Committee will make a preliminary determination as to which 

employees are vulnerable to layoff at any given period. In particular, 

the Committee will designate a point on the seniority list below which 

employees may be subject to layoff in the future. 

e.  The Committee will develop a procedure to govern the layoff and recall 

of those employees in the event a layoff occurs. That procedure will 

incorporate the following principles: 

i. It is acknowledged that Article C.23 of the Collective Agreement 

governs in the layoff and recall of employees and that it takes 

precedence over Article E.21 in that Article E.21 will be 

administered consistent with the provisions of Article C.23 in 

terms of the exercise of seniority rights of employees. 
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ii.  The Committee will create a form whereby employees who are 

deemed vulnerable to a possible layoff pursuant to Article 

C.23.1.d. above can update the Board regarding any changes 

which may be relied upon in the exercise of their seniority rights 

in the event of a layoff. 

iii.  If an employee’s layoff notice is rescinded on or before the 30th of 

June of the same school year in which they are laid off, the 

employee will not be entitled to return to his / her position 

except through the posting process. 

f.  The Committee shall develop a procedure for the recall of employees 

following a layoff which incorporates the following principles: 

i.  Employees will be recalled in order of seniority provided that 

they possess the necessary qualification(s) as defined in Article 

C.23.4 for the positions available. The Board will send a posting 

to employees on the recall list advising them of positions which 

are available. It is the obligation of laid off employees to inform 

the Board whether they are available for EOC work. 

ii.  The Board will advise the VTF where they determine the senior 

applicant for a position does not hold the necessary 

qualifications. The VTF will have forty-eight (48) hours to 

respond. Where there is a dispute between the parties with 

respect to whether an employee is qualified as per C.23.4 for a 

particular position, the dispute will be referred to the mediator / 

arbitrator and his / her decision will bind the parties. 

g.  The Committee may use the process outlined in Article A.6.10 to 

ensure that impasses in the process are resolved expeditiously. 

h.  Employees will continue to accumulate seniority while working and 

partially recalled. This will be added to the seniority upon being 

recalled to a continuing contract.  

i.  Employees who are laid off continue to have recall rights to a position 

or positions equivalent to the position or positions they occupied at the 

time of layoff. That is, employees will be entitled to exercise a partial 

right of recall until they have reached the equivalent of the assignment 

they occupied at the time of layoff. However, a partial right of recall 

cannot be exercised during the school year except with the consent of 

both parties if the exercise of the partial right of recall would require 

restructuring or partial filling of a position, or involve an employee 

vacating an existing position. However, an employee who retains a 

partial right to recall during the school year will be entitled to exercise 

full rights of recall for the following school year.   
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  An employee on the recall list in Priority Group / Category D, who has 

been partially recalled into a continuing position, may apply to 

temporary or continuing postings as a Priority Group / Category D 

applicant for the purposes of applying for positions until they are fully 

recalled.  

2. Principle of Security  

a. The Board and the Union agree in principle that seniority of service in 

the employment of the Board entitles employees to a commensurate 

increase in security of employment.  

b. This Article applies to all employees on continuing contract as provided 

under the School Act including those on authorized leaves of absence 

and those otherwise specified.  

c. Employees who have been assigned as Principals, Vice-Principals, 

District Principals or appointed as officials of the Board, who are 

reassigned to positions covered by this Agreement shall be placed on 

the seniority list in accordance with the provisions of this Article and 

Section 21 of the School Act.   

3. Definition of Seniority  

a. In this Article seniority means an employee's aggregate length of 

service in the employment of the Board, including part-time service, 

under temporary appointment, and service on a continuing contract.  

For the purposes of calculating length of service, part-time service 

shall be reduced to its full-time equivalent (F.T.E.).  

b. In addition to the provisions of Article C.23.3.a, the seniority for an 

employee on a continuing contract shall include: 

i. Teacher teaching on call seniority accumulated pursuant to PCA 

Article C.2.3; and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided 

that in no case, shall an employee be credited with more than 

one (1) year of seniority for any school year.  

c. i. When the aggregate seniority of two (2) or more employees is 

equal pursuant to Clause a. and b. above, the employee who has 

the greater/greatest aggregate service as a teacher teaching on 

call with the Vancouver Board of Education prior to a temporary 

or continuing appointment shall be deemed to have the 

greater/greatest seniority.  

ii. When the seniority of two (2) or more employees is equal 

pursuant to Clause i. above, the employee with the 
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earlier/earliest VBE written offer of employment that was 

accepted shall be deemed to have the greater/greatest seniority.  

iii. When the seniority of two (2) or more employees is equal 

pursuant to Clause ii. above, the employee with the 

greater/greatest aggregate service with other school authorities 

recognized for salary experience purposes in this Agreement 

with the Board shall be deemed to have the greater/greatest 

seniority.  

iv. When the seniority of two (2) or more employees is equal 

pursuant to Clause iii. above, the employee selected by lot shall 

be deemed to have the greater/greatest seniority.  

d. For the purpose of this Article the following leaves of absence as 

defined in this Agreement shall count toward length of service with the 

Board:  

i. Medical (health).  

ii. Maternity.  

iii. Secondment.  

iv. Exchange.  

v. VTF/VESTA/VSTA/BCTF/CTF/Education International Duties.  

vi. Educational.  

vii. Study Leave (which qualified for an increment).  

viii. Jury Duty.  

ix. Elected Public Office.  

x. Extended Personal Leave (if related to study).  

xi.      Compassionate care leave (Article G.2).     

e. Any leave granted by the Board shall not constitute a break in service.  

4. Definition of Qualifications  

a. In this Article necessary qualifications in respect of a position means 

the possession of a valid and subsisting teaching certificate of 

qualification issued by the Teacher Regulation Branch or eligibility for 

membership in C.A.S.L.P.A. and one (1) of the following:  

i. A university teaching major, or its equivalent, directly related to 

the position, or  

ii. At least one (1) full-time equivalent year of successful teaching 

experience in the position or in a similar position, or  

iii. A reasonable expectation based on an employee's skills, abilities, 

professional development and overall experience that the 
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employee will be able to perform the duties of the position (such 

duties to be determined by the Board) in a successful manner.  

b. The Associate Superintendent – Human Resources, or designate(s) 

responsible for employee assignment will determine whether an 

employee has the necessary qualifications for a particular position 

subject to the right of the employee to grieve the decision pursuant to 

Article A.6 and Article C.23.l.e.ii.  

5. Security of Employment Based on Seniority and Qualifications  

a. If the Board is required to effect a reduction in the total number of 

employees employed by the Board, the employees to be retained on the 

staff of the District shall be those who have the greatest seniority, 

provided that they possess the necessary qualifications as defined in 

Clause 4. above for the positions available.  

b. The Board shall give each employee whose contract it intends to 

terminate pursuant to this Article a minimum of thirty (30) days' 

notice in writing, such notice to be effective at the end of a school term, 

and to contain the reason for the layoff. The employee may consult 

with an official of the Board at which time the list of positions 

available or to be held by employees with less seniority shall be 

discussed with the employee. The Board shall concurrently forward a 

copy of all notices of termination to the appropriate VTF Co-President.  

c. The reorganization made necessary by transfer or reassignments 

which may arise from the implementation of Clauses a. and b. above 

may necessitate the transfer of employees.  

d. The principles of layoff as established in this Article will apply to 

Speech/Language Pathologists within the Speech/Language 

Pathologists group, as specified in the Agreement. In addition, those 

Speech/Language Pathologists with teaching certificates will have the 

option, once designated for layoff, to replace the teacher with the least 

seniority in a job for which they are qualified. Conversely, teachers 

designated for layoff who are qualified as Speech/Language 

Pathologists will have the right to replace the Speech/Language 

Pathologists with the least seniority.  

6. Employees' Right of Recall  

a. An employee's right to recall under this Article is lost if:  

i. The employee elects to receive severance pay under Clause 10. 

below.  
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ii. The employee refuses to accept three (3) positions, for which the 

employee possesses the necessary qualifications, offered in 

writing by the Board, or   

iii. Twenty-eight (28) months elapse from the date of termination 

and the employee has not been re-engaged.  

b. If an employee currently on the recall list is subsequently laid off from 

a continuing position, that employee shall have the full twenty-eight 

(28) months reset for the purpose of Right of Recall, to the whole 

amount of the FTE from which they were originally laid off. 

c.  The person who is selected to fill each vacancy shall be the employee 

who applies who has the greater/greatest seniority, and who possesses 

the necessary qualifications as per C.23.4. If the employee who is 

offered the position declines the offer, the position shall be offered to 

the employee who has the next greatest seniority, the necessary 

qualifications and who has applied. All positions shall be filled in this 

manner while there are employees remaining who have a right to 

recall pursuant to this Article. 

d. An employee who is offered recall shall inform the Board whether or 

not the offer is accepted within two (2) working days of the receipt of 

such offer.  

e. The Board shall allow thirty (30) calendar days from an acceptance of 

an offer for the employee to commence his/her duties. The Board and 

the employee may agree to extend this time limit. The Board may 

employ an employee on a temporary contract or a teacher teaching on 

call in the position until the employee accepting the position is 

available. 

f. Upon recall an employee shall be entitled to a continuing appointment. 

However, while an employee is on the recall list, the Board may offer a 

temporary assignment pursuant to Clause f. below.  

g. i. Upon acceptance of a temporary assignment, an employee shall 

retain his/her former continuing appointment recall status even 

though the interim assignment may be for a specified term 

and/or for an amount of employment different from the 

continuing appointment recall status. Such an interim 

assignment does not jeopardize the employee's right to all of the 

recall provisions contained in this Article.  

ii. Time accumulated on such assignments will be calculated as 

part of the employee's service in accordance with Article 

C.23.3.a. 
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iii. When employees on the recall list apply for posted assignments 

which begin September 01 or January 01, seniority will be 

calculated respectively as of June 30 or December 31.  When 

employees on the recall list apply for mid-year postings 

(assignments that begin on dates other than September 01 or 

January 01), seniority will be calculated as of the closing date of 

the postings. 

h. No employee shall be hired or retained in employment while there is 

an employee with greater seniority on the recall list who has the 

necessary qualifications for that position and who applies.  

i. An employee on the recall list is responsible for keeping the office of 

the Human Resources informed of changes of name, address, telephone 

number and qualifications. For purposes of this Article, an offer sent to 

the last known address by registered mail and returned as 

undeliverable will constitute a refusal under Clause C.23.6.a.ii. above.  

7. Employee Seniority Lists  

a. The Board shall provide the Union with two (2) copies of a printout by 

seniority of the September payroll as well as a seniority list by 

November 30 of each year which shall be a list of all employees of the 

Board, setting out the length of District seniority, as defined in Clause 

C.23.3.a. above as it was on September 01 of that year.   

b. The Board shall forward to the Union a recall list by seniority not 

fewer than two (2) times each school term.  

c. All deletions, additions or other changes as they occur shall be 

communicated in writing to the Union by providing a copy of all 

relevant correspondence pertaining to members of the Union.  

8. Sick Leave  

An employee recalled pursuant to the provisions of Clause C.23.6. above shall 

be entitled to all sick leave credit which had been accumulated at the date of 

termination. 

9. Benefits  

a. The employees' benefits (medical care, extended health care, dental 

care and life insurance) shall continue for the period of prepayment or 

for two (2) months immediately following the termination of 

employment, whichever is greater.  

b. An employee who retains a right of recall pursuant to Clause 6. above 

shall be entitled, if otherwise eligible, to maintain participation in the 
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benefits listed in Clause a. above (or to those provided to employees on 

continuing contract) by making payment to the Board, monthly in 

advance, of the full cost of such benefits.  

10. Severance Pay  

a. An employee on continuing appointment whose contract is terminated 

or an employee on temporary contract for more than one (1) year, 

whose contract is not renewed, except an employee whose contract is 

terminated or who is dismissed pursuant to Sections 110 or 15(5) of the 

School Act, may elect to receive severance pay at any time up to the 

end of the recall period as defined in Clause 6. above.   

b. Severance pay shall be calculated at the rate of five per cent (5%) of 

one (1) year's salary for each year of continuous service, F.T.E., 

rounded to the nearest month, to a maximum of one (1) year's salary.   

Salary on which severance pay is calculated shall be based on the 

employee's full-time scale salary at the time of the employee's notice of 

termination or, in the case of temporary employees, at the expiration of 

two (2) or more successive contracts.  

c. An employee who receives severance pay pursuant to this Clause and 

who is subsequently rehired by the Board, shall retain any severance 

payment. In such a case, for purposes only of Clause b. above, the 

calculation of years of service shall thereafter commence with the date 

of such rehiring. Accumulated sick leave credits shall be reinstated as 

in Clause 8. above.  

11. Appeal Procedure  

Where a difference arises between the parties relating to the interpretation 

and application of the provisions of this Article, all such matters shall be 

adjudicated through the grievance procedure as set forth in Article A.6. 
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SECTION D  WORKING CONDITIONS 

ARTICLE D.1: REMOVED BY LEGISLATION 

ARTICLE D.2: REMOVED BY LEGISLATION 

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs 

from the standard school calendar as specified in Schedule 1 (Supplement) of 

the School Calendar Regulation 114/02. 

2. When a school district intends to implement an alternate school calendar, 

written notification shall be provided to the local no later than forty (40) 

working days prior to its implementation.  The employer and the local shall 

meet within five (5) working days following receipt of such notice to negotiate 

modifications to the provisions of the agreement that are directly or indirectly 

affected by the proposed change(s).  The aforesaid modifications shall 

preserve, to the full legal extent possible, the original intent of the 

agreement. 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a 

nine-day fortnight, or a year round calendar. 

4. If the parties cannot agree on the modifications required, including whether 

or not a provision(s) is/are directly or indirectly affected by the proposed 

alternate school calendar, the matter(s) in dispute may be referred, by either 

party, to expedited arbitration pursuant to Article D.3.6 below for final and 

binding resolution. 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the 

agreement necessary to accommodate the alternate school calendar. 

6. In the event the arbitration is not concluded prior to the implementation of 

the alternate school calendar, the arbitrator will have remedial authority to 

make retroactive modifications and adjustments to the agreement. 

7. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

a. Within ten (10) working days of the matter being referred to 

arbitration, the parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange 

initial written submissions; 

d. The hearing shall commence within a further ten (10) working days; 

and 

e. The arbitrator shall render a final and binding decision within a 

further fifteen (15) working days. 

8. Where an alternate school calendar has been established prior to the 

ratification of the Collective Agreement, existing agreements that 

accommodate the alternate school calendar shall be retained unless the 

parties agree that they should be amended. 

Note: BCTF will provide a list of acceptable arbitrators from the current list of 

arbitrators available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4  PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation 

time per week scheduled in accordance with the Previous Collective 

Agreement.  

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 

minutes of preparation time per week scheduled in accordance with the 

Previous Collective Agreement. 

3.  Preparation time for part time teachers shall be provided in accordance with 

the Previous Collective Agreement. 

Local Language 

4. Elementary and Secondary Instructional and Preparation Time   

a. Instructional time shall be defined as time during the school day for 

instructional purposes including time spent in the classroom 

instructing students, homeroom, recess in elementary school, time for 

students to change classrooms in secondary school, and preparation 

time.  

b. The instructional time for full-time employees shall be twenty-five (25) 

hours per week for elementary school employees and twenty-seven and 

one-half (27 1/2) hours per week for secondary school employees. The 

instructional time shall be pro-rated for part-time employees.  
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c. i.  In elementary schools, the school day for instructional purposes 

shall not exceed five (5) hours and thirty (30) minutes, inclusive 

of fifteen (15) minutes for recess in the forenoon, and the total 

hours in the school days in any calendar week shall be twenty-

five (25) hours. In addition, there shall be a regular lunch 

intermission. When instructional time is lengthened four (4) 

days a week in order to provide a shortened instructional time 

on the fifth (5th) day, the use of the time thus provided shall be 

at the discretion of the employee concerned.  

ii.  Half (½ ) day kindergarten hours are as follows: 

(a) Kindergarten hours shall be defined in relations to Article 

D.4.4.c.i 

(b) AM half-day Kindergarten positions shall be posted as 

0.53 FTE. 

(c) PM half-day Kindergarten positions shall be posted as 

0.48 FTE. 

(d) Any teacher instructing both a morning and an afternoon 

half-day Kindergarten, at one (1) or more worksites, will 

be considered as 1.00 FTE. The employee will be 

compensated with two (2) days in lieu at a time during 

the school year mutually acceptable between the 

Principal(s) and the employee. Days in lieu cannot be 

carried forward to subsequent school years. 

(e) Should there be changes to the School Act that affect 

Article D.4.4.c.ii.(b) to (d) above, the FTE will be adjusted 

accordingly. 

d. In secondary schools, the school day for instructional purposes shall 

not exceed six (6) hours, and the total hours in the school days in any 

calendar week shall not exceed thirty (30) hours. In addition, there 

shall be a regular lunch intermission.  

e. Notwithstanding Clauses c. and d. above an employee may choose, 

with the agreement of the Principal, to teach a class outside the 

regular school day.  

f. Whenever practical, part-time assignments in secondary schools shall 

be scheduled in consecutive teaching blocks.  

g. i.  The instructional time of full-time elementary employees shall 

include a minimum of ninety (90) minutes per week of non-
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instructional time, exclusive of recess. Such time shall be pro-

rated for part-time employees.  

ii.  Teachers teaching on call  are entitled to the regularly 

scheduled prep time for the teacher they are replacing 

h.  i.  Full-time secondary employees shall receive a minimum of one 

(1) unscheduled block of non-instructional time out of an eight 

(8) block timetable (twelve and one-half per cent (12.5%) of 

classroom instructional time). Other equivalent arrangements 

will be made in semestered schools.  

ii.  Emergency coverage without entitlement to compensation will 

be provided by a teacher during a preparation period in the 

following circumstances; 

(a) the late arrival or failure of a teacher or teacher teaching 

on call to attend during the first block of the day 

(b) any emergency, such as sudden illness, necessitating the 

absence of a teacher from the classroom 

(c) large workshops or activities, sponsored by the VTF, the 

VBE, or a government ministry, which exhaust the 

teacher teaching on call supply 

(d) epidemics which exhaust the teacher teaching on call 

supply 

Emergency coverage will be provided on an equitable 

basis which causes minimum disruption. 

iii. (a) If the Board fails to provide a teacher teaching on call in 

circumstances other than those listed in ii. above, a 

teacher who is required to “cover” for an absent colleague 

shall be entitled to compensation. Such circumstances 

include covering for an absent employee after the 

conclusion of the first block. If the Board is unable to 

provide a teacher teaching on call by the conclusion of the 

morning session, all teachers who provide coverage, 

including the teacher in the first block, shall be entitled to 

compensation. 

(b) For each lost preparation period identified in iii.(a) above, 

one (1) compensatory period of unscheduled time shall be 

provided, at a time and date agreed upon by the Principal 

and the teacher. Teachers who believe they are entitled to 

compensations should speak directly to their Principal. 



Section D Working Conditions 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 92 

iv. In the case of Ministry, advanced placement or staff committee 

approved school-based large group examinations which occur 

while classes are in session and where support teachers are 

unavailable, teachers may be required to supervise without 

entitlement to compensation. 

v. The Principal will not be responsible for arranging coverage for 

other non-emergency situations. However, in those cases the 

Principal shall be made aware of any such proposed 

arrangements. 

vi. Teachers teaching on call  are entitled to the regularly 

scheduled prep time for the teacher they are replacing. 

i. In accordance with past practice, one (1) additional block of non-

instructional time out of an eight (8) block timetable shall be provided 

for each F.T.E. employee supervising a Career Preparation Program.  

j. An employee will be provided one (1) day of release time in order to 

plan, prepare and organize if, during the course of the school year 

he/she is required to move to a new school as a result of school 

reorganization or other administrative decision. Up to one (1) day may 

also be granted for emergent situations, such as if a classroom is 

destroyed or damaged beyond immediate use or repair.  

 

ARTICLE D.5: MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or 

operation of a middle school program, this article shall govern the 

implementation or operation of a middle school program in a school district. 

2. Should the employer seek to establish a middle school program in one or 

more schools in a district, the employer and the local shall meet, no later 

than ten (10) working days from a decision of the employer to implement a 

middle school program, in order to negotiate any alternate or additional 

provisions to the Collective Agreement which are necessary to accommodate 

the intended middle school program. 

3. In the absence of any other agreement with respect to the instructional day 

and preparation time, the provisions of the Collective Agreement with regard 

to secondary schools shall apply to middle schools. 

4. If the employer and the local are unable to agree on what, if any, alternate or 

additional provisions of the collective agreement are necessary to 

accommodate the intended middle school program(s), either party may refer 

the matter(s) in dispute to expedited arbitration for final and binding 

resolution pursuant to Article D.5.5 below. 
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5. a. The jurisdiction of the arbitrator shall be limited to the determination 

of alternate or additional provisions necessary to accommodate the 

intended middle school program(s). 

 b. In the event the arbitration is not concluded prior to the 

implementation of the middle school program, the arbitrator will have 

remedial authority to make appropriate retroactive modifications and 

adjustments to the agreement. 

 c. The arbitration shall convene within thirty (30) working days of 

referral to arbitration in accordance with the following: 

i. Within ten (10) working days of the matter being referred to 

arbitration, the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall 

exchange initial written submissions; 

iv. The hearing shall commence within a further ten (10) working 

days; and 

v. The arbitrator shall render a final and binding decision within 

fifteen (15) working days of the arbitration concluding. 

6. Where a middle school program has been established on or prior to 

ratification of the 2006-2011 Provincial Collective Agreement, the existing 

provisions shall be retained unless the parties mutually agree that they 

should be amended. 

 

ARTICLE D.20: TEACHER WORKLOAD 

1. through 8. are intentionally left blank through Legislation. 

9. Supervision  

No elementary teacher shall be required to provide noon hour or recess 

supervision, except on an emergency basis. Secondary teachers shall not be 

required to provide more than sixty (60) minutes of supervision per month, 

averaged over the school year.  

10. Alteration of the Instructional Timetable  

For the purpose of providing employees with time for staff planning, staff 

development, or for reporting to parents, a Principal may, after discussion at 

a Staff Committee meeting, alter the instructional timetable to permit 
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employees to be relieved of instructional duties by using one (1) or more of 

the following, with the approval of the Associate Superintendent:  

a. An alternative method of staff assignments.  

b. An adjustment of the hours of instruction.  

c. Any other suitable procedure.  

Such approval shall not unreasonably be denied.  

11.  Intentionally left blank through Legislation. 

12. Role of Teacher Assistants  

a. Teacher assistants shall work under the direction of an employee 

and/or a Principal. Employees shall not be responsible for the 

evaluation of teacher assistants working under their direction. 

Employees may, however, at their individual discretion, provide input 

to persons responsible for such evaluation.  

b. The role of the teacher assistant is one of assisting employees.  Teacher 

assistants shall not be hired to design, assess or instruct educational 

programs but may, at the request of and under the direction of the 

employees to whom they are assigned, perform such duties as 

determined by the employee.  

c. Teacher assistants may provide supervision for short term periods 

within the instructional day, during the absence of the teacher, such as 

during School-Based Team meetings.  

d. For the purposes of this Clause, the term "teacher assistant" shall 

mean any person outside the bargaining unit who is hired to, or 

volunteers to, assist employees.  

13. School Year  

a. The regular work year shall be the standard school calendar prescribed 

by the School Calendar Regulation under the School Act.  

b. In the event that a local school calendar is approved in accordance with 

the provisions of the School Calendar Regulation and made available 

by the Board, the local school calendar shall be the regular work year 

for the employees who are employed in that school.  

c. Any dispute regarding the interpretation, application or alleged 

violation of Clauses a. and b. above, or any other Article directly 

affected by the School Calendar Regulation under the School Act, may 

be referred to Colin Taylor, Q.C. who shall hear the matter under the 
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expedited arbitration provisions of Article A.6.10., Expedited 

Arbitration. 

d. Work beyond the regular work year as defined in Clause a. above shall 

be voluntary. An employee who is requested and agrees to summer 

employment shall be paid at his/her daily rate on scale. Such an 

employee may, with prior written approval of his/her Principal or 

supervisor, take up to three (3) of these days as compensatory time at a 

mutually acceptable time during the school year in lieu of receiving 

payment. 

 

ARTICLE D.21: TECHNOLOGICAL CHANGE 

1. Definition  

For the purpose of this Agreement the term "technological change" shall 

mean the introduction of machinery or equipment different in nature, type or 

quantity from that previously utilized, or a change in the manner in which 

the Board carries out its business resulting from the introduction of such 

machinery or equipment, that would create a layoff or transfer of continuing 

employees. "Transfer" shall mean reassignment to a different school.  

2. Notification  

When the Board intends to introduce a technological change as defined 

herein, it will notify the Union in writing, a minimum of ninety (90) days 

prior to its introduction.  

3. Information  

The notice of intent to introduce a technological change shall contain:  

a. The nature of the change.  

b. The date on which the Board intends to effect the change.  

c. The approximate number, type and location of employees likely to be 

affected.  

d. At the Board's discretion, any other effects on employees and their 

working conditions.  

The Board shall update this information as new developments arise and 

modifications are made.    
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4. Discussions  

The parties will meet within thirty (30) days of the above notice in an 

attempt to resolve any problems associated with displacement of employees. 

Such discussions may include:  

a.  The provision of training or retraining to one (1) or more employees.  

b.  The transfer or reassignment of employees to other assignments.  

c. The possible effects the change may have on employee health and 

safety as available through the Workers' Compensation Board of B.C.  

d. The entering into of letters of agreement protecting employees.  

If no agreement is reached on the introduction of the technological change, 

the Board will institute the change, subject to any affected employee's right 

to subsequently grieve. It is understood no present continuing employee will 

be laid off nor involuntarily receive a reduction in the percentage contract 

solely due to the introduction of technological change. This protection is 

contingent on the acceptance of any training offered.  

 

ARTICLE D.22: HEALTH AND SAFETY 

1. District Health and Safety Committee  

a. A District Health and Safety Committee shall be established in 

accordance with the provisions of the Occupational Health and Safety 

Regulation of the Workers' Compensation Act. The Committee shall be 

comprised of representatives of the VTF, the Board and other employee 

groups. The VTF shall have four (4) representatives.  

b. The purpose of the Committee will be to fulfill those functions 

mandated by the Occupational Health and Safety Regulation, and to 

provide recommendations to the Board (or a committee of the Board) to 

assist in maintaining a safe and healthful work environment, as 

follows:  

i. To monitor accidents and injuries.  

ii. To investigate complaints of unsafe or unhealthy conditions that 

have been reported and investigated, but not resolved at the 

school level.  

iii. To determine that regular inspections have been carried out.  

iv. To recommend measures required to attain compliance with the 

Workers' Compensation Act and Regulations.  
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v. To consider recommendations from the Union(s) and recommend 

implementation where warranted.    

c. When an employee member of the District Health and Safety 

Committee is required to perform a function of this Committee during 

the school day, the Board shall provide the employee with release time 

necessary to perform this function.   

d. The District Health and Safety Committee shall ensure that each worksite has a 

minimum of three (3) current copies of the Occupational Health and Safety 

Regulation of the Workers' Compensation Act and three (3) copies of the 

Workplace Hazardous Materials Information System (WHMIS) Information Kits.  

e. The Board shall ensure that the Workplace Hazardous Materials Information 

System (WHMIS) is fully implemented in all worksites in the District.  

f. The Board shall provide an education program to ensure that employees engaging 

in the use of hazardous materials understand the WHMIS labels and the Material 

Safety Data Sheets (MSDS), and are fully instructed in precautionary measures 

concerning specific materials.  

2. Worksite Health and Safety Committees  

a. Health and Safety Committees will be established in each school, annex or 

worksite as required by the Workers' Compensation Act and Regulations. Where 

such committees are not so required, health and safety matters will be handled by 

the Staff Committees.  

b. Where an employee member of the Health and Safety Committee referred to in 

Clause a. above is required to perform any inspection(s) during the school day, 

the Board shall provide the employee with the necessary release time to perform 

this function.  

3. Safety of Working Conditions  

a. Where an employee believes that a work condition may be unsafe, he/she shall 

report such condition to the Principal/Supervisor.  The matter shall be resolved at 

the local level whenever possible.  

b. An employee shall, in accordance with Regulation 3.12 of the Occupational 

Health and Safety Regulation, have the right to refuse work if that person has 

reasonable cause to believe that there exists an undue hazard to his/her health or 

safety. Where such cause exists, he/she shall not be disciplined for refusal to 

work. He/she shall report the condition immediately and refer the matter to his/her 

Principal/Supervisor and will participate, in accordance with Regulation 3.12 of 

the Occupational Health and Safety Regulation, in the investigation of the matter.
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SECTION E  PERSONNEL PRACTICES 

ARTICLE E.1: NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no 

discrimination against females or males by portraying them in gender 

stereotyped roles or by omitting their contributions. 

2. The employer does not condone and will not tolerate any written or verbal 

expression of sexism.  In September of each school year the employer and the 

local shall jointly notify administrative officers and staff, in writing, of their 

commitment to a non-sexist environment. 

3. The employer and the local shall promote a non-sexist environment through 

the development, integration, and implementation of non-sexist educational 

programs, activities, and learning resources for both staff and students. 

 

ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT 

1. General 

a. The employer recognizes the right of all employees to work, to conduct 

business and otherwise associate free from harassment or sexual 

harassment.  

b. The employer considers harassment in any form to be totally 

unacceptable and will not tolerate its occurrence.  Proven harassers 

shall be subject to discipline and/or corrective actions.  Such actions 

may include counselling, courses that develop an awareness of 

harassment, verbal warning, written warning, transfer, suspension or 

dismissal. 

c. No employee shall be subject to reprisal, threat of reprisal or discipline 

as the result of filing a complaint of harassment or sexual harassment 

which the complainant reasonably believes to be valid. 

d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 

e. The complainant and/or the alleged offender, if a member(s) of the 

Local, may at the choice of the employee be accompanied by a 

representative(s) of the Local at all meetings in this procedure.  
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2. Definitions 

a. Harassment includes: 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any 

reasonable person, is unwelcome, and which the initiator knows 

or ought reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on 

either a one-time or continuous basis that would demean, 

belittle, intimidate, or humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no 

legitimate work purpose and which a person ought reasonably to 

know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, 

coercion and  blackmail. 

b. Sexual harassment includes: 

i. any comment, look, suggestion, physical contact, or real or 

implied action of a sexual nature which creates an 

uncomfortable working environment for the recipient, made by a 

person who knows or ought reasonably to know such behaviour 

is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature 

that has the effect of creating an uncomfortable working 

environment; or 

iii. an implied promise of reward for complying with a request of a 

sexual nature; or 

iv. a sexual advance made by a person in authority over the 

recipient that includes or implies a threat or an expressed or 

implied denial of an opportunity which would otherwise be 

granted or available and may include a reprisal or a threat of 

reprisal made after a sexual advance is rejected. 

3. Resolution Procedure 

a. Step 1 

i. The complainant, if comfortable with that approach, may choose 

to speak to or correspond directly with the alleged harasser to 

express his/her feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach 

his/her administrative officer, staff rep or other contact person 
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to discuss potential means of resolving the complaint and to 

request assistance in resolving the matter.  If the matter is 

resolved to the complainant's satisfaction the matter is deemed 

to be resolved. Refer to Article E.2.5 Informal Resolution 

Outcomes 

 

b. Step 2 

i. If a complainant chooses not to meet with the alleged harasser, 

or no agreement for resolution of the complaint has been 

reached, or an agreement for resolution has been breached by 

the alleged harasser, a complaint may be filed with the 

superintendent or designate.  

ii. The complaint should include the specific incident(s) that form 

the basis of the complaint and the definitions of sexual 

harassment/harassment which may apply; however, the form of 

the complaint will in no way restrict the investigation or its 

conclusions. 

iii. The employer shall notify in writing the alleged harasser of the 

complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the 

complainant or alleged harasser, the complaint shall, at the 

complainant's discretion, be immediately referred to either 

BCPSEA or a third party who shall have been named by prior 

agreement of the employer and the local who shall proceed to 

investigate the complaint in accordance with Step 3 and report 

to the board. 

c. Step 3 

i. The employer shall  review the particulars of the complaint as 

provided by the complainant pursuant to Article E.2.3.b.i. The 

employer may request further particulars from the complainant. 

Upon the conclusion of such a review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes 

resolution processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in 

Article E.2.3.c.i(2), the employer shall initiate an investigation. 

The employer shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have 

training and/or experience in investigating complaints of 
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harassment. The complainant may request that the investigator 

shall be of the same gender as the complainant and where 

practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably 

possible and shall be completed in twenty (20) working days 

unless otherwise agreed to by the parties, such agreement not to 

be unreasonably withheld. 

4. Remedies 

a. Where the investigation determines harassment has taken place, the 

complainant shall, when appropriate, be entitled to but not limited to: 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully 

utilised or where EFAP cannot provide the necessary services to 

deal with the negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 

negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly 

related to the harassment. 

b. Where the investigator has concluded that harassment or sexual 

harassment has occurred, and the harasser is a member of the 

bargaining unit, any disciplinary sanctions that are taken against the 

harasser shall be done in accordance with provisions in the agreement 

regarding discipline for misconduct. 

c. The local and the complainant shall be informed in writing that 

disciplinary action was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the 

harasser who is transferred, except where the complainant requests to 

be transferred. 

 

e. If the employer fails to follow the provisions of the collective 

agreement, or the complainant is not satisfied with the remedy, the 

complainant may initiate a grievance at Step 3 of Article A.6 

(Grievance Procedure). In the event the alleged harasser is the 

superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges 

harassment by another BCTF member, the following shall apply: 
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i. All discussions shall be solely an attempt to mediate the 

complaint; 

ii. Any and all discussions shall be completely off the record and 

will not form part of any record; 

iii. Only the complainant, respondent, and administrative officer 

shall be present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; 

and 

v. The BCTF and its locals, based on the foregoing, will not invoke 

the notice of investigation and other discipline provisions of the 

collective agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the 

respondent at Step One under the circumstances of Article E.2.5.a, it 

shall be written up and signed by both. Only the complainant and the 

respondent shall have copies of the resolution and they shall be used 

only for the purpose of establishing that a resolution was reached. No 

other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged 

responsibility pursuant to Article E.2.5.a, the employer may advise a 

respondent of the expectations of behaviour pursuant to Article E.2 in 

a neutral, circumspect memo. Such a memo shall be non-disciplinary in 

nature and shall not form part of any record. Only the respondent shall 

retain a copy of the memo. That the memo was sent can be referred to 

as proof that the respondent had been advised about the standard of 

conduct. 

 

6. Training 

a. The employer, in consultation with the local, shall be responsible for 

developing and implementing an ongoing harassment and sexual 

harassment awareness program for all employees.   

Where a program currently exists and meets the criteria listed in this 

agreement, such a program shall be deemed to satisfy the provisions of 

this article. This awareness program shall initially be for all employees 

and shall be scheduled at least once annually for all new employees to 

attend. 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as 

outlined in this Agreement; 
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ii. understanding situations that are not harassment or sexual 

harassment, including the exercise of an employer's managerial 

and/or supervisory rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 

inappropriate; 

iv. outlining strategies to prevent harassment and sexual 

harassment; 

v. a review of the resolution of harassment and sexual harassment 

as outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of 

such; 

vii. outlining any Board policy for dealing with harassment and 

sexual harassment; 

viii. outlining laws dealing with harassment and sexual harassment 

which apply to employees in B.C. 

 

ARTICLE E.20: DISCRIMINATION 

1. Racial/Ethnic Discrimination  

"Racial/Ethnic prejudice is unjust behaviour shown against people simply 

because of their ethnic origin, language, colour, race or religion."  

2. Non-Discrimination  

a.   No employee shall be discriminated against (direct discrimination or 

adverse effect discrimination) on the basis of race, colour, ancestry, 

place of origin, religion, gender, sex (including gender identity), sexual 

orientation, age, marital status, disability or family status. Where 

there exists a bona fide occupational requirement it shall not be 

considered discrimination. 

b. Nothing in Article E.1. and E.20. requires the affected employee to 

actually possess a characteristic that is the basis for discrimination. 

c. It is understood and agreed by both parties that certain circumstances 

may result in gender preference for purposes of privacy in changing 

areas, role modeling or correction of endemic discrimination. 

3. Union Activity  

Neither the Board, nor any person acting on behalf of the Board, shall seek 

by intimidation, by threat of dismissal, or any other kind of threat, or 
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promise, or by threat of imposition of a penalty, to compel or to induce an 

employee to refrain from:  

a. Becoming or remaining a member or officer of the VTF (including 

VSTA or VESTA) or BCTF  

b. Participation in any lawful activities of the VTF (including VSTA or 

VESTA) or BCTF  

c. Exercising any right under this Agreement or the Labour Relations 

Code.     

4. Procedures  

In the event that an employee feels that he/she has a complaint under Clause 

2., 3., above or Article E.1., the employee should proceed through the 

grievance procedure contained in Article A.6 after informing the alleged 

offender.  In cases where the employee may allege such a grievance is against 

the Principal, the employee may, after informing the Principal, proceed to 

Step Two (Article A.6.3) of the grievance procedure.  All other steps of the 

procedure may then be followed as necessary for the resolution of the 

grievance. 

 

ARTICLE E.21: POSTING AND FILLING VACANCIES 

1. In this Article, "vacancy" shall be defined as a position which the Board 

intends to fill and has not filled through a reassignment.  Such vacancy may 

be:  

a. A newly created position; or  

b. An existing position, vacated by an incumbent on a continuing 

contract.  

2. When the Board becomes aware that a position will be vacant for longer than 

three (3) consecutive months in a school year it shall immediately post the 

position for seven (7) calendar days at the Union and Area Offices and 

concurrently at all worksites. Each posting shall describe the term, general 

nature and location of the assignment(s) and shall include the process and 

deadline for application. 

3. Employees may apply for posted positions on the following basis:  

a. Candidacy for positions which will be vacant for one (1) year or longer 

shall be open to all employees in the District, subject to the provision of 

Clause 18. below.   
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b. Candidacy for positions which will be vacant for more than three (3) 

consecutive months in a school year shall be open only to employees 

returning from leave, teachers teaching on call, and employees holding 

positions which will terminate prior to the starting date of the posted 

position. If no qualified applicant applies, the Board may hire from 

outside the District.  

4. Other than for Clause 3.b above, applicants will be interviewed and offered 

positions in the following order:  

Category 

(A) 

Principals/Vice-Principals returning to teaching, those 

returning from VTF, BCTF and C.T.F. leave, subject to the 

provisions of Article G.21.30.f. 

Category 

(B) 

Board-initiated transfers, employees surplus to a school, 

employees committed to a transfer, employees returning from 

leave except for sick leave as outlined in Article G.20.4.a.ii., or 

part-time employees seeking full-time assignment.  

Category 

(C) 
Employees with continuing contracts other than those 

mentioned in Clauses a. and b. above.  

Category 

(D) Employees on the recall list.  

Category 

(E) 

Employees on temporary contract who are recommended for 

retention in the District by their Principal/Vice-

Principal/Supervisor.  

Category 

(F) Employees hired by the Board.  

 

5. An outside applicant maintains his/her category (F) status pursuant to 

Article E.21.4. until the applicant’s continuing assignment begins. 

6. Applicants from a lower priority group will not be interviewed unless there is 

no applicant from a higher group who meets the requirements for the position 

as listed in the posting.  

7. It is understood the vacancy may be modified prior to posting as the result of 

reorganization within the school. It is also understood the vacancy being 

filled may be modified prior to filling due to enrolment/program changes.     

8. Employees who are working as and wish to transfer as a job-share team shall 

be permitted to apply and transfer as a team.  

9. In each of the groups defined in Clause 4. above, when two (2) or more 

employees have relatively equal qualifications (including teaching experience 

and suitability to the particular position), the position shall be offered to the 
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applicant with the greater/greatest seniority. In the case of employees 

applying as a team, the seniority shall be calculated by averaging the 

partners' seniority.  

10. By February 15 each year the process and time deadlines for voluntary 

employee transfers will be published in the bulletin.  

11. Employees will be given the opportunity to be interviewed by a Human 

Resources Manager concerning their goals and qualifications.  

12. Subsequent to the interview referred to in Clause 11. above, an employee who 

commits to a transfer shall inform the Human Resources Division in writing 

by March 15 of each school year. His/her position will then be considered 

vacant for the purpose of posting.  

13. An employee committed to a transfer as referred to in Article E.21.4. shall 

not be permitted, in the same school year, to apply back to his/her former 

position or to essentially the same position as the employee’s former position 

at his/her previous worksite. 

14. Interviews will be conducted by a committee composed of the administrator(s) 

and employee(s) from the staff of the school.  

15. Offers made will be accepted or rejected within twenty-four (24) hours. An 

employee who has accepted a position shall not be eligible to participate in 

this process until the subsequent school year without the agreement of the 

Associate Superintendent - Human Resources or designate.    

16. The Board will endeavour to inform all applicants who were interviewed 

within one (1) working day of the position having been filled. All applicants 

shall be so informed within two (2) working days. A Principal/Vice-Principal 

shall, upon request, provide verbal reasons for the committee's decision to 

any unsuccessful applicants.  

17. After June 15 of each school year, all placements will be made and 

individuals informed of such by the Human Resources Division.  For 

individuals who do not have an assignment, the provisions of Clause 4. above 

shall apply. 

18. When a permanent vacancy as defined in Clause 1. above is posted during 

the school year, the successful applicant shall fill the position at the 

beginning of the next school year. With the approval of the Associate 

Superintendent - Human Resources, for educationally sound reasons, the 

position may be filled either immediately or at the next natural break as 

determined by the parties.  
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ARTICLE E.22: EMPLOYEES APPLYING FOR TEACHER CONSULTANT 

OR MENTOR POSITIONS 

1. An employee applying for a Teacher Consultant or Mentor position must 

have been in a continuing position with the Board for five (5) or more years. 

2. Teacher Consultant or Mentor postings shall be for a three (3) year term 

with, at the Board’s discretion, a two (2) year extension.  

3. It is understood that a Teacher Consultant or Mentor may not apply for 

another Consultant or Mentor position without one (1) year’s school 

experience between appointments. 

4. Article E.21.4. will not apply to the filling of Teacher Consultant or Mentor 

positions. 

5. The Board will post positions in February. If through the budget process new 

Consultant and/or Mentor positions are established, the posting timelines 

shall be pursuant to Article E.21. Posting times other than the two (2) 

previously mentioned must be agreed to by the Union and the Board. 

 

ARTICLE E.23: SCHOOL BASED/DISTRICT PROGRAM ASSIGNMENTS 

1. The Board will initiate the placement of programs and students. 

2. Programs are supported and may be modified by the Board. 

3. School Based/District Program assignments will be posted/advertised by the 

individual schools. 

4. In circumstances where specialized knowledge is required, the parties may 

each appoint one (1) additional committee member (one (1) from the Board 

and one (1) from the VTF). Such appointments will be facilitated through 

Human Resources. 

5. An employee in a school based/district program assignment has site/school-

based rights including the right to reorganize into the school. 

6. All district programs are defined as school based except for the following: 

Provincial Resource Programs (PRP) 

B.C. Rehab - G.F. Strong Centre School Program 

Eating Disorders - B.C. Children’s Hospital 

B.C. Children’s Hospital Adolescent Psychiatric Unit 

B.C. Children’s Hospital (BCCH) Hospital School 

Program 
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B.C. Children’s Hospital Child Psychiatry Unit School 

Program 

Transition Program for Academically Gifted Students 

Preparing for Early University Entrance 

Sunny Hill School Program 

Peak House 

Canuck Place 

Special Ed Tech (B.C.) SET B.C. 

Vancouver Learning Network (VLN)  

Aboriginal Enhancement Program 

Multi-Age Cluster Classes (MACC – Gifted) 

Social Emotional Academic Development Support 

(SEADS) 

Alderwood Program 

Home Learners Program 

GOLD Programs 

Vancouver Alternate Secondary School (VASS) 

Low Incidence Programs – Life Skills 

Social Emotional Learning Centre 

Special Remedial Classes 

Social Development Classes 

District Literacy Specialists 

 

7. It is understood that this does not prohibit the Board from deleting from or 

adding to the above list during the life of the contract. The Board agrees to 

give the VTF fourteen (14) days notice of any changes to the above list.  

 

ARTICLE E.24: CHANGES IN SPEECH/LANGUAGE PATHOLOGIST 

ASSIGNMENT 

1. A Speech/Language Pathologist’s assignment need not be confined to one (1) 

area and may include sites anywhere in the district. 

2.  By February 28 each year the process and time deadlines for changes in 

assignment will be provided in writing to the Speech/Language Pathologists.  

3. When a Speech/Language Pathologist position becomes available, the 

Speech/Language Pathologists will be given an opportunity to collegially 

discuss filling that position through re-assignment. Re-assignments through 

this process are subject to final approval by the Board. 

4.  A Speech/Language Pathologists will be given the opportunity to apply for a 

change of assignment and to be interviewed by his/her supervisor. 

5. A Speech/Language Pathologist who is committed to a change in assignment 

shall inform his/her supervisor by April 30 of each school year.  
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6. A Speech/Language Pathologists who has committed to a change in 

assignment will be advised of all current assignments for which the 

Speech/Language Pathologist is considered to be qualified.  

7. All applicants who are considered for an assignment will be informed when 

the assignments are completed.  

8. By June 30 of each school year, all assignments will be made and 

Speech/Language Pathologists informed of such by his/her supervisor.  

 

ARTICLE E.25: BOARD-INITIATED TRANSFERS 

1. Prior to February 15th the employee and the appropriate VTF Co- President 

will be given notice that a Board initiated transfer is being considered. The 

notice will include the reasons and circumstances and alternative measures 

taken, if any, giving rise to the contemplated transfer and will establish the 

time and place for a meeting with the employee. 

2. Prior to making a decision to transfer the employee, the employee will have 

an opportunity to meet with an Associate Superintendent and, if deemed 

appropriate by the Board, the Principal. The employee will have the right to 

Union representation at the meeting. The meeting will take place within 

seven (7) working days of date of the notice to the employee.

3. Should the Board decide to proceed with the transfer, the employee and the 

Union will be advised of the decision in writing, including the reasons for the 

transfer within five (5) working days of the date of the meeting. 

4. The employee will have the opportunity to meet with the Associate 

Superintendent, Human Resources or designate within the Human Resources 

Division to discuss the transfer with the employee and give consideration to 

the employee’s professional and personal goals. 

5. The employee will be included in the Posting/Transfer Process with category 

(B) status pursuant to Article E.21.4. 

6. The parties agree that the release of information regarding Board initiated 

transfers could adversely affect the teacher or the learning environment at 

the school. For that reason, the matter of the Board initiated transfer will not 

be released to students, parents and the general public, except when release 

of the information is necessary to obtain information from parents related to 

the reason for the transfer. 

7. The parties agree that a meeting held as provided in paragraph two (2) above 

will be deemed to be the meeting stipulated in Article A.6.10.d. and Article 

A.6.4 of the Collective Agreement. 
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ARTICLE E.26: TRANSFER BECAUSE OF SURPLUS STAFFING 

1. Subject to the provisions of Clause 6. below, when it becomes necessary to 

transfer an employee because of surplus staffing, the employee at that 

school/worksite who has the least District seniority shall be considered first. 

Exceptions to the seniority provision would be made only on the basis of: 

a.  program protection, or 

b.  special qualifications, or 

c.  for employees on Maternity/Parental Leave. In this case Clause 

G.21.18.i would be followed.   

2. An employee who is transferred for reasons of projected decline in enrolment, 

program closure, or situations which result in an employee being declared 

surplus, shall have the opportunity of returning forthwith to the position 

previously held in the event that the projected factors do not actually 

materialize.  

3. Prior to a decision to initiate a transfer pursuant to Clauses 1. and 2. above, 

the worksite supervisor shall meet with the affected employee to discuss the 

reasons for the transfer.  

4. Any employee who is to be transferred shall be informed of the transfer in 

writing as soon as possible but in any event no later than June 01 for 

transfers which are to be effective in the next school year.  

5. Prior to effecting the transfer, the Associate Superintendent - Human 

Resources or designate within the Human Resources Division shall discuss 

the transfer with the employee and give consideration to the employee's 

professional and personal goals.  

6. a.  Any employee who has been transferred pursuant to this Article shall 

not be subject to a further transfer because of surplus staffing for three 

(3) school years. The employee who voluntarily transfers within the 

three (3) school years will lose  their remaining surplus protection. 

b. An exception to clause a. above will be term positions where no surplus 

protection will be granted. When a term position ends or is ended 

before the end of the term originally contemplated, then any remaining 

previous surplus protection may be carried forward. 
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ARTICLE E.27: FILLING OF DISTRICT-BASED POSITIONS WITHIN 

THE BARGAINING UNIT 

1. For the purpose of this Clause, a District-based position shall be defined as 

one which is not filled through the school-based process in Clause E.21.14. 

above and has as its primary function:  

a. Provision of professional support for regular class teachers.  

b. Organization or provision of educational service to specific students or 

groups of students.  

2. The Human Resources Division shall post all vacant positions as they occur. 

The provisions of  Article E.21.1. above and, with the exception of the date 

limitations, the provisions of Article E.21.2. above, shall apply to such 

postings.  

3. Candidates for District-based positions shall be interviewed by a selection 

committee which shall be composed of both Board and VTF representatives.  

 

ARTICLE E.28: FILLING OF POSITIONS OF SPECIAL RESPONSIBILITY 

WITHIN THE BARGAINING UNIT 

1. For the purpose of this Clause, a position of special responsibility shall be 

defined as one for which an allowance is provided by Article B.22., other than 

the positions of Senior Teacher and Subject Representative.  

2. The Human Resources Division shall post all vacant positions as they occur. 

The provisions of Clause E.21.1. above and, with the exception of the date 

limitations, the provisions of Clause E.21.2. above, shall apply to such 

postings.  

3. Candidates for positions of special responsibility shall be interviewed by a 

selection committee which shall be composed of both Board and VTF 

representatives.   

 

ARTICLE E.29: DISTRICT STAFF AND ADMINISTRATIVE VACANCIES 

1. Vacancies will be advertised in the bulletin concurrently with external 

advertising.  

2. Where, in the opinion of the Board, qualifications and all other considerations 

are deemed to be equal between candidates, the internal applicant will be 

given preference.  
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ARTICLE E.30:  EXTRA-CURRICULAR ACTIVITIES 

1. In this Agreement, extra-curricular programs and activities include all those 

that are beyond the provincially prescribed and locally developed curricula.  

2. The Board and the Union recognize and support the concept that extra-

curricular activities are an important part of each school's educational 

program.  

3. It is recognized that participation in extra-curricular activities by an 

employee shall be on a voluntary basis.  

4. Non-involvement of an employee in extra-curricular activities is outside the 

scope of a report on the work of an employee.  

 

ARTICLE E.31: PERSONNEL FILES 

1. For each employee, there shall be only one (1) District personnel file 

maintained at the District office. The file shall be complete with all 

documents normally kept in District personnel files and shall contain only 

material relevant to employment.  

2. Any employee, including a teacher teaching on call, may request to consult 

his/her District personnel file in the presence of an employee of the Human 

Resources Division.  Such a request will be granted at a mutually acceptable 

time.  

3. After the employee reviews the file, a copy of any document requested shall 

be made available to the employee. It is understood there may be a small 

charge for such copying, and the provision of such documents will be done as 

soon as practicable, subject to the availability of personnel.  

4. When reviewing his/her file, the employee may be accompanied by an 

individual of his/her choice.  

5. The employee shall receive a copy of any material of a negative or adverse 

nature that is placed in the District personnel file.  

6. At the written request of the employee, letters of reprimand and related 

material shall be removed from the District personnel file after five (5) years 

provided no further disciplinary action has occurred.  

7. Letters of suspension and related material may be removed by approval of 

the Associate Superintendent - Human Resources. An employee who wishes 

to have such material removed will make a written request to have such 

material removed to the Associate Superintendent - Human Resources for a 
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meeting to discuss the issue. He/she may bring a VTF representative to the 

meeting. A written response to the request will be provided to the employee. 

8. The provisions of Clauses 6. and 7. above shall not prevent the parties from 

agreeing, prior to arbitration and during the grievance procedure, to earlier 

removal of disciplinary material.  

9. After removal from the file, the materials referred to in Clauses 6. and 7. 

above shall not form the basis for progressive discipline, but in future the 

employee cannot claim ignorance of the offence nor can he/she refer in any 

proceedings to an unblemished record with the Board.  

10. Notwithstanding the provisions of Clause 1. above, no personnel file shall be 

kept on any employee hired to teach Summer School.  

 

ARTICLE E.32: ASSISTANCE FOR AN EMPLOYEE SUSPENDED OR 

TERMINATED FROM EMPLOYMENT 

1. When an employee has received a suspension without pay pursuant to the 

provisions of Article C.22., he/she shall be entitled to the continuation of 

benefits as provided in Article B.7 and B.29. for the first month of any 

suspension. Thereafter, the employee shall pay full cost of the benefits for the 

remaining period of the suspension.  The Employee Assistance Plan will be 

available to such an employee during the period of the suspension. If a 

grievance of the suspension is upheld, the Board shall reimburse the 

employee for the Board's share of the benefit costs.  

2. When an employee has had his/her employment terminated pursuant to the 

provisions of Article C.22., he/she shall have continued access to the 

Employee Assistance Plan until the conclusion of appeal procedures provided 

by Article C.22. and Article A.6.  

3. In addition to the provisions of Clause 2. above, the employee shall be 

entitled to the continuation of benefits as provided in Article B.7. and B.29  

for a period of one (1) month after termination, or for the period of 

prepayment, whichever is the greater. For up to an additional six (6) months, 

the employee may continue with medical, extended health, and/or dental plan 

benefits, at his/her option, providing he/she pays the full cost of premiums in 

advance.   

4. An employee who is suspended or who is subsequently reinstated after being 

dismissed as a result of accusations of child abuse or sexual misconduct shall 

be assisted in his/her return to duty. Such assistance may include a period of 

leave of absence, including up to two (2) weeks with pay if the allegations are 

not substantiated and, notwithstanding the applicable posting, filling and 
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transfer provisions of Article E.21., first priority for transfer to a vacant 

position.  

5. Where an employee has been reinstated to employment, the Board shall meet 

with the VTF and make every effort to agree to any public release of 

information on the matter.  

 

ARTICLE E.33: APPEALS OF EMPLOYEE DECISIONS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act 

(Section 11) and Board By-Law of a decision of an employee covered by this 

Agreement the employee shall have the following rights:  

a. The employee shall be entitled to attend any meeting in connection 

with the appeal where the appellant is present and shall have the right 

to representation by the appropriate Union.  

b. The employee whose decision is being appealed shall be entitled to 

receive, seven (7) days prior to their consideration, any documents to 

be considered during any stage of the appeal. The employee shall have 

the right to provide a written or oral response to such documents.  

2. Subject to the provisions of Clause 1. above, Board policy "Appeal of the 

Decision of A Vancouver Board of Education Employee Pursuant to Section 

11 of the School Act" will be followed. It is further agreed that no changes in 

the Board policy will be made until consultation takes place through the 

normal consultative process. No decision of the Board in carrying out such 

appeals, or any By-Law of the Board which alters this policy, shall abrogate 

rights of an employee as provided for in this Agreement.  

 

ARTICLE E.34: ADMINISTRATION OF MEDICATION 

1. Employees will not be required to administer medication, supervise the self-

administration of medication or monitor medical equipment except in an 

emergency situation.  

2. Employees shall not perform any medical or physical procedure that is liable 

to endanger the well-being of the student or other students or subject the 

employee to risk of injury, liability or negligence, except in an emergency 

situation. Such procedures include, but are not limited to, injections, 

catheterization, lifting a student, physiotherapy, feeding disabled students, 

postural drainage, manual expression of the bladder and toileting assistance.  

3. Where medication is administered, or self-administration is supervised by an 

employee, the following conditions must be met:  
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a. Written authorization and instructions for administration of 

medication must be received from the student's attending physician, 

confirming that medication is required while the child is attending 

school.  

b. The child's parent or guardian has made a written request for the 

school's assistance and has discussed the situation with school 

personnel.  

c. Adequate instructions and training have been received from a qualified 

health care professional.  

d. Appropriate storage is provided.  

e.  In anticipation of the volunteering employee being absent, a safety 

plan be created wherein a designate assumes the role of 

administration of medication.  

4. The Board shall indemnify and save harmless any employee against claims 

arising from the administration of medication, supervision of self- 

administration or performance of physical procedures.  

 

ARTICLE E.35: TEACHER-IN-CHARGE 

1. When all Principals/Vice-Principals are absent from an elementary school or 

annex, and in each elementary school or annex which has a Senior Teacher 

he/she is also absent, the Principal/Vice-Principal shall designate an 

employee to act as Teacher-in-Charge and shall inform the staff of the 

identity of that person.  

2. The Teacher-in-Charge shall strive to ensure that the safety of the students 

and the security of the school are maintained and shall deal with emergent 

matters.  

3. A Teacher-in-Charge shall have no administrative responsibilities when a 

Principal/Vice-Principal is present at the school.  

4. While acting as Teacher-in-Charge, the teacher is covered by all terms and 

conditions of this Agreement.  

5. When deemed necessary by the Principal/Vice-Principal and after 

consultation with the Teacher-in-Charge, the Teacher-in-Charge shall be 

relieved of regular teaching duties and may be provided with a teacher 

teaching on call.  
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ARTICLE E.36: ORIENTATION OF NEW EMPLOYEES 

1.  The Board shall offer an orientation workshop a minimum of once per school 

year.  The Vancouver Teachers’ Federation will be invited to attend, speak 

and participate in the orientation workshop. 

2.  Part of the orientation shall acquaint the newly hired teachers with the basic 

operation of the District and an awareness of the Collective Agreement. 
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SECTION F  PROFESSIONAL RIGHTS 

ARTICLE F.20: PROFESSIONAL AUTONOMY 

1. Professional Autonomy  

Employees shall, consistent with effective educational practice, prescribed, 

authorized curricula and locally developed programs, have individual 

professional autonomy in determining the methods of instruction, and the 

planning and presentation of materials in their professional assignments.  

 

ARTICLE F.21: PROFESSIONAL DEVELOPMENT 

1. Professional Development Fund  

The Board's funding for professional and staff development activities will be 

established at an annual amount of decimal two two per cent (0.22%) of 

salary category 6 maximum per F.T.E. employee contracted as of September 

01 of each year.  

2. Joint Conference Funds  

a. The Joint Conference Funds shall be maintained by the Board and the 

Unions.  

b. Contributions shall be based on a funding ratio of two to one (2:1), with 

the Board contributing two dollars ($2.00) for each one dollar ($1.00) 

contributed by the Unions.  

c. The Board and the Union(s) shall mutually agree on any increase in 

contributions.  

3. District Professional Development Committee  

a. The Board and the VTF shall establish and maintain a District 

Professional Development Committee composed of four (4) 

representatives of the VTF and four (4) representatives of the Board, 

including the Director of Instruction.  

b. The Committee will determine its own functions and terms of 

reference.  
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ARTICLE F.22: EDUCATIONAL AND CURRICULUM CHANGE 

1. Educational and Curriculum Change Advisory Committee  

a. An on-going Educational and Curriculum Change Advisory Committee 

shall be established to advise the Board on educational and/or 

curriculum change in the District.  

b. The Committee shall be composed of four (4) representatives chosen by 

the Board and four (4) representatives chosen by the VTF and shall be 

chaired by the Director of Instruction.  

c. The Committee shall be responsible for making recommendations to 

the Superintendent related to program and curriculum change issues, 

such as the following:  

i. Time for implementation, collaboration, assessment and 

evaluation.  

ii. Appropriate and adequate in-service and retraining.  

 iii. Program support materials.  

iv. Space, facilities and equipment.  

iv. Pilot testing of new programs.  
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SECTION G  LEAVES OF ABSENCE 

ARTICLE G.1: PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from 

other school districts in British Columbia, for employees hired to or on 

exchange in the district. 

2. An employee hired to or on exchange in the district shall accumulate and 

utilize sick leave credit according to the provisions of the Collective 

Agreement as it applies in that district. 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 

verification form at the time the employee receives confirmation of 

employment in the school district.  

b. An employee must initiate the sick leave verification process and 

forward the necessary verification forms to the previous school 

district(s) within ninety (90) days of commencing employment with the 

new school district.  

c. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the sick leave credits which the employee seeks to 

port.  

(Note: Any provision that provides superior sick leave portability shall remain part of 

the collective agreement.) 

 [See Article G.20 Sick Leave, for sick leave use and accrual] 

 

ARTICLE G.2: COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former 

foster parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-

child, grandparent, grandchild, aunt or uncle, niece or nephew, 

current or former foster child or guardian;  
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b. in relation to an employee's spouse:  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, 

current or former foster parent, or a current or former ward; and  

c. anyone who is considered to be like a close relative regardless of whether 

or not they are related by blood, adoption, marriage or common law 

partnership.  

2. Upon request, the employer shall grant an employee Compassionate Care 

Leave pursuant to Part 6 of the BC Employment Standards Act for a period 

up to eight (8) weeks or such other period as provided by the Act.  Such leave 

shall be taken in units of one or more weeks. 

3. Compassionate care leave supplemental employment insurance benefits: 

When an employee is eligible to receive employment insurance benefits, the 

employer shall pay the employee: 

a. one hundred percent (100%) of the employee’s current salary for the 

first two (2) weeks of the leave, 

b. for an additional six (6) weeks, one hundred percent (100%) of the 

employee’s current salary less any amount received as EI benefits. 

c. current salary shall be calculated as 1/40 of annual salary where 

payment is made over ten months or 1/52 of annual salary where 

payment is made over twelve months.  

4. A medical certificate may be required to substantiate that the purpose of the 

leave is for providing care or support to a family member having a serious 

medical condition with a significant risk of death within 26 weeks. 

5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on 

leave. 

6. The employer shall pay, according to the Pension Plan regulations, the 

employer portion of the pension contribution where the employee elects to 

buy back or contribute to pensionable service for part or all of the duration of 

the compassionate care leave. 

7. Seniority shall continue to accrue during the period of the compassionate care 

leave. 
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8. An employee who returns to work following a leave granted under this article 

shall be placed in the position the employee held prior to the leave or in a 

comparable position. 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate 

any expanded definition of “family member” that may occur through 

legislative enactment.) 

 

ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment 

Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave 

during each employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, 

or 

(b) the care or health of any other member of the employee's immediate 

family. 

Note: In the event that there are changes to the Employment Standards Act with 

respect to Family Responsibility Leave, the legislated change provision (A.9) will 

apply to make the necessary amendments to this provision. 

 

ARTICLE G.4: BEREAVEMENT LEAVE  

 

1. Five (5) days of paid leave shall be granted in each case of death of a member 

of the employee’s immediate family.  [See also Article G.4.5 and G.5.6.] 

 

For the purposes of this article “immediate family” means: 

 

a. the spouse (including common-law and same-sex partners), child and 

step-child (including in-law), parent (including in-law), guardian, 

sibling and step-siblings (including in-law), grandchild or grandparent 

of an employee (including in-law), and 

 

b. Any person who lives with an employee as a member of the employee’s 

family.  
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2. Two (2) additional days of paid leave may be granted for travel purposes 

outside of the local community to attend the funeral. Such requests shall not 

unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent 

may grant unpaid leave for a family member. Additional leave shall not be 

unreasonably denied. For the purpose of Article G.4.3 “family member” 

means: 

 

a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee’s aunt or uncle, niece or nephew, current or former 

foster parent, ward or guardian or their spouses; 

 

b. in relation to an employee's spouse or common-law partner or same-sex 

partner: 

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, 

current or former foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of 

whether or not they are related by blood, adoption, marriage or 

common law partnership. 

 

4. Any and all superior provisions contained in the previous collective 

agreement shall remain part of the collective agreement. 

 

Local Provisions: 

5. With no deduction from pay, a maximum of three (3) days, with two (2) 

additional days for travel or other extraordinary circumstances with the 

approval of the Associate Superintendent - Human Resources or designate. 

This applies in the case of death of any person with the approval of the 

Associate Superintendent - Human Resources or designate.  

 

ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 

Article G.5 is not applicable in School District No. 39 (Vancouver).  
[See also Article G.21.26.a]   
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ARTICLE G.6: LEAVE FOR UNION BUSINESS 

Article G.6 is not applicable in School District No. 39 (Vancouver).   

1.  b.  Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement. 

 

[Note: G.6.1.b applies for the purposes of article A.10 only.]  

ARTICLE G.7: TTOCS CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union 

business during the work week, the TTOC shall be paid by the employer 

according to the collective agreement.   

2. Upon receipt, the union will reimburse the employer the salary and benefit 

costs associated with the time spent conducting union business.  

3. Time spent conducting union business will not be considered a break in 

service with respect to payment on scale.  

4. Time spent conducting union business will be recognized for the purpose of 

seniority and experience recognition up to a maximum of 40 days per school 

year.  

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING 

UNION BUSINESS NEGOTIATING TEAM  

Time spent conducting union business on a local or provincial negotiating team will 

be recognized for the purpose of seniority and experience recognition.  

 

ARTICLE  G.20: SICK LEAVE 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

1. Accumulation of Sick Leave  

a. Sick leave is earned at the rate of one and one-half (1 1/2) days for each 

month the employee is in the service of the Board. Subject to the 
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provisions of Clause 2.c. below, fifteen (15) days of sick leave shall be 

available to each employee at the beginning of the school year.  

b.  For an employee who reports to work after the first day of the school 

year, sick days shall be advanced at the beginning of the month when 

the employee reports to work, prorated for the number of months in 

the service of the Board for the remainder of the school year. 

c. For the purposes of this Article "month in the services of the Board" 

shall mean a month in which an employee has worked and received 

salary from the Board.  

d. There is no maximum to the number of days of sick leave that may be 

accumulated.  

e. Employees commencing employment with the Board during the year 

shall have available to them the quota of sick leave benefits which 

would accrue to them for the balance of the school year.  

f.  Employees who are in their first year of contracted employment with 

the Board, and who do not have sick leave from another District as 

provided for in PCA Article G.1, shall be provided with an additional 

five (5) days of leave.  

 

g. If an employee resigns from the Board's employ and subsequently 

resumes a position as an employee with the Board, he/she shall 

immediately be credited with the balance of all sick leave remaining to 

his/her credit at the time of his/her resignation except unused sick 

leave that was previously ported from VBE (SD 39) to another district 

pursuant to PCA Article G.1. Pursuant to Article G.1, an employee who 

is rehired to SD 39 is entitled to port a maximum of sixty (60) unused 

sick leave days accumulated or ported in his/her previous school 

district.  

 

2. Sick Leave Allowance  

a. Any days during which the employee has been absent with full pay for 

reasons of illness or unavoidable quarantine shall be charged against 

any sick leave accumulated by the employee.  

b. When an employee is absent for more than ten (10) consecutive 

teaching days, he/she shall present a certificate signed by a duly 

qualified medical practitioner indicating the necessity for the absence.  

c. The Board shall recover unearned sick leave days paid from an 

employee by deducting the number of days used from his/her sick leave 
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allowance at the commencement of the subsequent school year. If the 

employee does not accumulate enough sick leave to allow such 

repayment, the monies shall be repaid by the employee to the Board 

progressively throughout the school year. The Board shall notify the 

employee when it intends to make the recovery by payroll deduction. 

In any event, the unearned sick leave shall be recovered prior to the 

employee leaving the Board's employ or going on a long term unpaid 

leave.  

3. Annual Statement of Sick Leave Balance  

Each employee shall receive an annual statement of his/her sick leave 

balance including a list of dates for which sick leave was used during the 

previous school year; i.e. from September of one (1) year to June of the 

following year.  Such statements shall be issued by the Board prior to 

September 30 of each year.  

4. Assignments on Return from Sick Leave  

a.  After consideration of the potential effect on the educational program, 

and on the receipt of written advice of the employee's physician, the 

Associate Superintendent - Human Resources or designate may grant 

him/her a partial return from sick leave. Where such approval has 

been granted the following conditions shall prevail:  

i. The employee shall return to a reduced assignment and shall 

remain on sick leave for the balance of the assignment. Such an 

arrangement shall be for the current school year only.  

ii. If the employee wishes to return to a reduced assignment in the 

following school year, it will be subject to review and to the 

approval of the Associate Superintendent - Human Resources. 

b. The Board is permitted to post long term sick leave vacancies as 

continuing when the vacancy is more than one (1) year, or is extended 

to more than one (1) year. 

i. When an employee returns from long term leave at the 

beginning of the school year, the employee has the right to 

return to the same or comparable position at the worksite from 

which the employee took leave. 

ii. When an employee returns during the school year, the employee 

will be provided a position within the district but not necessarily 

at the worksite from which the employee took leave. At the 

beginning of the following school year, G.20.4.b.i above will 

apply. 
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ARTICLE G.21: LEAVES 

Every employee has the obligation to fulfill his/her employment contract unless the 

Board grants such employee leave of absence.  Except in an emergency situation, all 

requests for leave shall be made in writing to the Human Resources Division of the 

Board. Leaves shall be available to members of the Union under the following 

terms:  

1. Accident  

Treated as illness unless the accident is covered by Workers' Compensation, 

in which case special arrangements are made as in Clause 7. below.  

2. Adoption  

a. In the case of adoption or legal guardianship, adoption leave without 

pay shall be granted and shall commence from the date of arrival of 

the child in the home. All relevant provisions of Maternity Leave and 

Parenthood Leave shall apply.  

b. Leave may be granted to either parent (or both if both are employees of 

the Board) for mandatory interviews or travelling time to receive the 

child, if, in the opinion of the Superintendent of Schools, school time is 

essential.  

3. Attendance At Hearings  

a. The Board recognizes the right of an employee to attend grievance 

hearings and/or Teacher Regulation Branch hearings. The parties 

agree that whenever possible grievance meetings shall be scheduled 

outside of instructional time.  

b. Where an employee is subpoenaed to attend a Teacher Regulation 

Branch hearing it shall be with no deduction from pay. The employee 

must forward the subpoena to the Associate Superintendent - Human 

Resources in advance of the hearing.  

4. A Circumstance Beyond the Employee's Control  

The pay rate of a teacher teaching on call, whether or not a teacher teaching 

on call is required, for an absence up to a maximum of five (5) days, provided 

that the Board finds acceptable the explanation given by the employee when 

requesting or justifying the leave. No reasonable excuse will be denied. In the 

event of such absence after a maximum five (5) days the total amount of the 

employee's pay may be deducted.  
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5. Citizenship Court Appearance  

Two (2) half-days with no deduction from pay for an employee to attend 

his/her interview and official granting of citizenship in Citizenship Court.  

6. Deferred Salary Leave Plan  

Employees who participate in the Deferred Salary Leave Plan (D.S.L.P.) shall 

be granted leave under the terms of the Plan. The Board shall administer the 

Plan and shall forward contributions to a designated financial institution as 

provided for in the current Plan. This leave shall be without pay and at no 

cost to the Board other than general administrative costs.  

7. Disabilities Covered by Workers' Compensation  

a. Where an employee suffers from a disease or incurs personal injury 

(which disease, illness or injury is hereinafter called the "disability") 

and he/she is entitled to compensation therefore under the Workers' 

Compensation Act, he/she shall not be required to use his/her sick 

leave credits for time lost, during the first twelve (12) months, by 

reason of any such disability.  

b. All monies received by an employee by way of compensation for loss of 

wages under Clause a. above shall be paid to the Board. In return, the 

Board shall pay the employee the full amount of his/her wages to 

which he/she would have been entitled had the disability not been 

suffered or incurred.  

c. Compensation does not include a disability pension or other final 

settlement award arising from such disability. Compensation means 

periodic payments during the period of temporary disability.   

d. Monies received by an employee from the W.C.B. in compensation for 

loss of income from employment with a different employer shall not be 

paid to the Board. Notwithstanding the employee's right to access 

his/her accumulated sick leave as provided in Article G.1 and G.20., 

disabilities arising from employment with another employer will 

likewise not result in Board payment under Clause a. above.     

8. Disabilities Not Covered by Workers' Compensation  

Where an employee is paid his/her wages by the Board while he/she is absent 

from his/her employment by reason of any disability other than one for which 

he/she would be entitled to receive Workers' Compensation benefits, and the 

employee subsequently recovers such wages or any part thereof from any 

source, then the employee shall pay the amount so recovered to the Board. 

Upon the Board receiving such amount it shall credit the employee paying 
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the same with the number of days of sick leave proportionate to the amount 

so recovered.  

9. Educational 

There shall be an Educational Leave Committee which shall consist of two (2) 

representatives from the VTF and two (2) from the Board, including the 

Associate Superintendent - Human Resources who shall chair the Committee.  

The Committee shall develop rules and guidelines governing Educational 

Leave (to be approved by the Superintendent), adjudicate requests made in 

writing to the Associate Superintendent - Human Resources and forward to 

the Board recommendations regarding the granting of such leaves.  

The Board shall include in its annual budget a sum of money equal to 

decimal zero five per cent (.05%) of category 6 maximum for each F.T.E. 

employee in the District. Any monies not allocated in a given year shall be 

carried forward to the subsequent year(s).  

a. Educational Leave shall be considered for applicants with a continuing 

appointment. The general welfare of the school system and the 

professional competence of the employee are the prime considerations 

in granting such leave.   

b. Educational Leave shall be for the purpose of study or research.  

During the period of leave, the employee shall not engage in 

remunerative employment unless otherwise agreed.  

c. All applications rejected by the Committee shall be accompanied by a 

written explanation for the grounds for such rejection. The decision of 

the Committee shall not be grievable.   

d. The Board may grant Educational Leave to continuing employees for 

the purpose(s) of approved study, research, curriculum development or 

professional development as follows:  

i. One (1) school year.  

ii. Less than one (1) school year, but longer than ten (10) school 

days.  

 iii. Ten (10) school days or less, normally for leaves taken at the end 

of the school year.  

e. i. Pay for leave authorized by the Board pursuant to Clause d.i. 

above shall be for an amount equivalent to sixty per cent (60%) 

of the employee's annual salary and allowances.  
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ii. Pay for leave pursuant to Clause d.ii. above shall be at the rate 

of sixty per cent (60%) of the employee's scheduled salary and 

allowances.  

iii. Pay for leave for ten (10) school days or less may be at the rate 

of one hundred per cent (100%) of the employee's scheduled 

salary and allowances.   

iv. The Board and the employee shall continue to make 

contributions to applicable benefits during the period of the 

leave.  

f. Leave granted pursuant to Clause d.i. above shall be subject to the 

following:  

i. An employee must have served at least five (5) consecutive 

school years with the Board immediately preceding date of 

requested leave.  

ii. No employee shall be granted more than the equivalent of two 

(2) school years' Educational Leave with pay during his/her 

service with the Board.  

iii. An employee shall not be eligible for a second school year of 

leave until seven (7) years have elapsed since the completion of 

the first school year of leave.  

iv. An employee shall not be entitled to more than one (1) year of 

leave without pay in conjunction with one (1) year's leave 

granted pursuant to Clause d.i. above.  

v. The employee must give an undertaking that he/she will remain 

in the service of the Board for a minimum of three (3) years 

immediately following return from leave, and in the event of 

failing to do so, must refund to the Board a pro-rated amount.  

vi. The employee must submit to the Superintendent of Schools 

satisfactory proof of study or research.  

 vii. The school year for which leave with pay is granted shall be 

counted for salary purposes as a year of experience.   

g. Leave granted pursuant to Clause d.ii above shall be subject to the 

following:  

i. An employee must have served not less than one (1) year with 

the Board immediately preceding date of requested leave.   
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ii. No employee shall be granted more than a total of twenty (20) 

months' Educational Leave with pay during his/her service with 

the Board.  

iii. Not more than ten (10) of the twenty (20) months may be taken 

within the fourth to eighth years of service. Within the next 

seven (7) years, the employee's total leave granted within this 

period shall not exceed ten (10) months.  

iv. The employee must give an undertaking that he/she will remain 

in the service of the Board for a minimum of one (1) school year 

following the year in which the leave is granted.  

v. Such leave shall not be granted to any employee who is within 

three (3) years of age of retirement.  

vi. The period for which leave with pay is granted shall be counted 

for salary purposes as service with the Board.  

h. Application Procedure   

i. An employee desiring leave pursuant to Clause d.i above shall 

apply in writing to the Associate Superintendent - Human 

Resources on or before December 15 for the following September, 

giving reasons and details regarding the purpose of the leave. 

All applicants shall be informed of their status by March 01.  

ii. An employee requesting leave pursuant to Clause d.ii. above 

shall apply in writing to the Associate Superintendent - Human 

Resources at least three (3) months prior to the date of 

commencement of the leave.  

iii. An employee desiring leave of up to ten (10) school days shall 

apply in writing to the Associate Superintendent - Human 

Resources at least four (4) weeks prior to the date of 

commencement of the leave. 
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iv. The Educational Leave Committee shall set application dates, 

procedures and the criteria for consideration for leaves of one (1) 

year and cause them to be published in the bulletin prior to 

November 15 of each year. For other leaves, the above 

information will be published at appropriate times throughout 

the school year as determined by the Committee.  

10. Educational Ceremonies  

One-half (1/2) day with no deduction from pay to receive a degree or a 

diploma from an educational institution or to be present when a member of 

the immediate family receives a degree or diploma. If the educational 

institution is outside the metropolitan area of Vancouver, an additional one-

half (1/2) day shall be granted for travel, if required.  

11. To Engage in Activities Closely Associated with Teaching or 

Speech/Language Pathology  

The pay rate of a teacher teaching on call, whether or not a teacher teaching 

on call is required, provided that the Board authorizes the leave.  

12. Examinations  

One-half (1/2) day with no deduction from pay to undergo or write an 

examination related to his/her employment or, if required, one (1) full day 

with the prior approval of the Associate Superintendent - Human Resources.  

13. Funeral  

Up to one (1) day allowed with no deduction from pay.   

14. Illness  

No deduction for the duration of the accumulated sick leave.  In each case a 

doctor's certificate concerning the employee's illness shall be submitted as 

provided in Article G.1., and G.20.  

15. Illness of an Immediate Family Member  

Up to five (5) days of leave per year with no deduction from pay but with a 

deduction from the employee's sick leave.  

16. International Amateur Competition  

Leave approved by the Board for participation as a competitor or as a team 

official in Olympic, Commonwealth or Pan American competition shall be 

granted with no deduction from pay for a period not exceeding twenty-two 

(22) school days, and on the recommendation of the Superintendent of 
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Schools where special circumstances exist, additional time may be granted on 

a pay basis to be determined by the Board.  

The above regulations may be applied to similar competitions in fields other 

than athletics.  

17. Jury Duty and Court Appearance  

a. The Board recognizes the right of an employee to attend Court for 

reasons which may be mandatory or personal. All such leave of absence 

for such Court attendance is subject to prior notice being given to the 

Associate Superintendent - Human Resources, in writing, when time 

permits, or by telephone to be confirmed later in writing if time does 

not permit.  

b. Mandatory attendance if summoned for jury duty or subpoenaed as a 

witness in a Court action, shall be with no deduction from pay provided 

that the employee shall produce a statement from an Official of Court 

of the time taken and the fees (if any) paid to the employee. This 

Clause does not apply to a witness who is the plaintiff in the action.  

c. Attendance at Court arising from an action involving the duties of an 

employee as an employee of the Board, subject to review and approval 

of the Board if the employee is a plaintiff in the action, shall be 

considered leave of absence with no deduction from pay.  

d. Leave of absence at the pay rate of a teacher teaching on call to an 

employee for a period not exceeding five (5) school days in any one (1) 

school year shall be granted to an employee who is a party to any 

Court action subject to the exercise of discretion by the Board if the 

employee is suspended pursuant to Section 15(5) of the School Act and 

subject to proof of attendance in Court.  

e. An appropriate form for proof of attendance in Court is provided by the 

Board and is available in every school or at the Human Resources 

Division of the Board and shall be used by the employee (example 

attached as Appendix A).   

f. In the event that attendance in Court for any of the above reasons 

provides fees or damages awarded by the Court, specifically for any 

loss of salary, they shall be remitted to the Board for the time which 

the Board has provided either with no deduction from pay or at a 

deduction of the pay rate of a teacher teaching on call.  

g. All other such leaves of absence for attendance in Court not covered by 

the provisions of the above shall be charged at the pay rate of a teacher 
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teaching on call for the first five (5) days and as Personal Leave 

without pay thereafter.  

18. Maternity  

Maternity Leave shall be defined by the Employment Standards Act with 

certain improved provisions contained in this section which have been 

designed to ensure adequate protection for an employee who is pregnant and 

to make certain that the transfer of the employee's responsibility is made 

with as little disruption as possible. Personal leave, without pay, may be 

granted in the case of an employee who wishes to extend the period of her 

absence prior to the birth of a child or Parenthood Leave may be granted 

following the birth of a child to provide for a longer period of absence than 

that provided by the Employment Standards Act.  

a. A pregnant employee who applies for Maternity Leave is required to 

give as much notice as possible but at least four (4) weeks written 

notice to the Board of the expected delivery of her child. The written 

notice shall be supported by a certificate from a duly qualified medical 

practitioner. The employee shall state her intention to apply for 

Maternity Leave and indicate the date of commencement, which date 

shall be decided by the employee and her physician. The Associate 

Superintendent - Human Resources shall confirm her application for 

Maternity Leave as well as the date of commencement in writing.   

b. Where there is supplied a certificate from a duly qualified medical 

practitioner that a named employee is pregnant and that delivery of 

the child will probably occur on or about a specified date, the employee 

may be absent from school at any time or times during the eleven (11) 

week period immediately preceding that date.  

c. The employee who wishes to take leave earlier than the eleven (11) 

weeks allowed under the Employment Standards Act, Part 6, shall 

apply under the provisions of Parenthood Leave for a Pre-Natal Leave 

of Absence. Such application is not bound by Clause 2.b. of Adoption 

Leave and Clause 25.b. of Parenthood Leave Without Pay. Pre-Natal 

Leave of Absence may be granted at the written request of a pregnant 

employee as personal leave without pay and shall be in effect until the 

commencement date of Maternity Leave.  Maternity Leave in this case 

will begin eleven (11) weeks before the expected date of delivery. 

Written notice is required for such leave and both steps a. and b. above 

must have been completed prior to the application. 

d. During Maternity Leave an employee may apply for Parenthood Leave 

instead of returning to duty within the required time provided that 

such application is made in writing during the month immediately 
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following the birth of the child. Failure to maintain an employment 

status under either the Maternity Leave provisions or under the 

Parenthood Leave provisions as provided by Clause 25. below shall be 

regarded by the Board as the termination of employment by that 

employee.  

e. The "maternity leave period" is a total of up to eighteen (18) weeks 

from the date of commencement of Maternity Leave as set out in 

Clause a. above. Return to the service of the Board shall be granted to 

an employee on a continuing contract or on a temporary contract which 

has not expired during the maternity leave period. Not later than two 

(2) weeks prior to the termination of the maternity leave period the 

employee shall provide written notification of her intention to return to 

service.  

f. If, at the end of eighteen (18) weeks of Maternity Leave, an employee is 

unable to return on the specified date because of ill health, the 

regulations set out in Article G.1., and G.20. shall apply as if the 

employee had returned to her assigned position on the specified date.  

g. In the case of an incomplete pregnancy, death of a child, or other 

special situations, a written application, accompanied by a medical 

clearance certificate to return to duty earlier than provided in the 

leave, may be submitted by the employee to the Board.  

h. At the expiration of Maternity Leave, the employee shall have the 

option to return to her previous position, or to a suitable position 

provided one is available. However, where there are only six (6) weeks 

or less remaining in a school term the Associate Superintendent - 

Human Resources, in consultation with the Principal and Associate 

Superintendent may consider that a change of employee may cause 

serious disruption. In such cases, the employee may be assigned other 

duties until the first day of a new term; i.e., in September or in 

January, or may be granted, at her request and agreement an 

extension of leave without pay for such remaining period. 

i.  For a school situation where it becomes necessary to transfer a teacher 

because of surplus staffing, and the teacher with the least seniority is 

a teacher on maternity leave, then prior to effecting the transfer, the 

teacher on such leave will be informed of two (2) options in writing: 

Option 1: The transfer is initiated immediately in order to allow the 

teacher to participate in the transfer and posting process. 

Option 2: The teacher will remain on the staff organization with no 

position assigned and the transfer is delayed until the expiration of the 

leave. If, at the expiration of the leave, the school situation continues 
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to require the transfer of a teacher because of surplus staffing, then 

the teacher with the least seniority will be transferred. If the teacher 

with the least seniority is the teacher returning to duty from maternity 

leave, then Human Resources will place the teacher returning to duty 

in a position. If no position is available, then the teacher returning to 

duty will be assigned work as a permanent teacher teaching on call 

until a placement is available. 

j. The employee shall be issued with a record of employment by the 

Board on the commencement of Maternity Leave so that she may 

qualify for E.I. benefits.  

k. Maternity Leave shall be counted for salary purposes as service with 

the Board. The Board shall maintain medical, dental and life 

insurance benefits by paying both shares of the cost during the period 

of absence continued through the months of July and August if those 

months are included as part of the leave of absence or fall immediately 

after it or if the period of authorized leave would otherwise leave a gap 

in the maintenance of benefits.  

19. Maternity S.U.B. Plan  

a. The Board agrees to enter into the Supplemental Unemployment 

Benefit (S.U.B.) Plan agreement with the Employment Insurance 

Commission in respect of maternity payments.  

b. Where such an arrangement is approved, and a pregnant employee on 

contract takes maternity leave pursuant to Clause 18. above, the 

Board shall pay ninety-five per cent (95%) of her current salary for the 

first two (2) weeks of leave, and where the employee is eligible to 

receive E.I. maternity benefits, the difference between ninety-five per 

cent (95%) of her current salary and the amount of E.I. benefits 

received by the employee for a further fifteen (15) weeks.  The above 

payments shall occur between the Tuesday after Labour Day and the 

last school day in each school year.  

20. Ministry of Education, Universities, Other School Districts or Teacher 

Regulation Branch Business  

a. Maximum of ten (10) days per school year for all purposes.  The 

requesting authority shall reimburse the Board at the pay rate of a 

teacher teaching on call.  

b. Employees elected to the Council of the  Teacher Regulation Board 

shall receive an additional ten (10) days of leave at the pay rate of a 

teacher teaching on call.  
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Note: Article G.21.20 does not apply if an employee is appointed or 

elected to the BC Teachers’ Council or appointed to the Disciplinary or 

Professional Conduct Board and written request for leave is received 

from the Ministry of Education in accordance with Article A.10 Leave 

for Regulatory Business As Per The Teachers’ Act.  

21. Negotiations 

a. Local Negotiations and/or Mediation 

 A maximum of six (6) representatives from the Union for each meeting 

with no deduction from pay; provided that if the Union sends more 

than six (6) representatives to a meeting the Union shall pay the cost 

of the additional teachers teaching on call required.  

22. Other Reasons  

For any other reason the rate of deduction shall be at the daily rate of the 

employee's annual salary for each day absent as provided by Appendix D. 

23. Parental Leave (Short Term)  

Leave of three (3) days with no deduction from pay shall be granted to an 

employee when he/she adopts or assumes legal guardianship of a child or 

when a child is born to an employee's spouse (including same-sex 

relationships). Up to fifteen (15) additional days shall be granted with 

deduction at the pay rate of a teacher teaching on call whether a teacher 

teaching on call is required or not. With the approval of the Associate 

Superintendent - Human Resources, these fifteen (15) days need not be taken 

consecutively or immediately following the three (3) day Parental Leave.  

24. Parental Leave (Under the Employment Standards Act)  

A Parental Leave (inclusive of Adoption Leave) shall be granted upon request 

as provided for in Part 6 of the Employment Standards Act. 

25. Parenthood Leave - Without Pay  

a. Parenthood Leave may be requested and may be granted at specific 

times and under certain conditions should a parent feel it to be 

necessary to stay at home with a dependent child.  

b. Both male and female employees shall be eligible for Parenthood 

Leave. Notice is required, in writing to the Human Resources Division 

in all cases prior to September 30 for Parenthood Leave to commence 

January 01 or February 01, or prior to March 31 for Parenthood Leave 

to commence September 01. An exception to the preceding is the case 
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of a female employee who requests Parenthood Leave as an extension 

of Maternity Leave as described in Clause 18.d. above. Emergency 

situations beyond the control of the employee may be considered on 

shorter notice.  

c. In the event of adoption or legal guardianship, Parenthood Leave shall 

be available but must be requested and shall be granted on the same 

terms and conditions as described in Clauses a. and b. above.  

d. Within thirty-six (36) months after the commencement of Parenthood 

Leave, the employee may request to return to active duty at the 

beginning of a new term or semester. If the employee does not make 

such a request within thirty-six (36) months, the employee shall be 

considered to have resigned. The request for return to service to 

commence for the terms beginning September 01, January 01 or at the 

beginning of the second semester must be received prior to March 31 

for the coming school year.  

e. The employee shall be guaranteed a return to the same position or a 

comparable one.  

f. Leave will be granted without pay and shall not earn seniority, but 

shall not constitute a break in service.  

26. Personal Leave - Without Pay  

a. Short Term  

 Employees may apply for a leave of up to ten (10) days (at least five (5) 

days of which must be taken sequentially) during a school year 

(prorated for part-time employees). Applications shall be made in 

writing to the Associate Superintendent - Human Resources.  Such 

leave shall be counted for salary purposes as service with the Board.  It 

is understood that, unless unusual circumstances prevail, such leaves 

will normally not be attached to a school break.   

b. Leave for less than one (1) year  

i. Employees, may apply for leave for a term of four (4) months 

from September 1 to December 31; a term of three (3) months, 

from January 1, to March 31; a term of three (3) months, from 

April 1 to June 30; or a term of six (6) months from January 1, to 

June 30 

ii.  Only one (1) such leave listed in i, above may be granted in a 

three (3) year period. In extraordinary circumstances more than 

one leave, or extensions of leave, within a three year (3) period 
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may be granted with the approval of the Associate 

Superintendent – Human Resources, or designate. 

iii.  Application shall be made in writing at least two (2) teaching 

months prior to the commencement of the leave unless such 

notice is waived by the Associate Superintendent – Human 

Resources or designate. 

iv.  Employees granted leave under the provisions of Clause i. above 

shall have the right to return to his/her previous assignment or, 

subject to the provisions of Article E.26., if the previous 

assignment does not exist, to a similar assignment at the same 

worksite. 

c. Leave of One (1) Year or Longer  

i. Employees may apply for leave of one (1), two (2) or three (3) 

years duration.   

ii.  Application for leave must be made in writing by March 31 prior 

to the year leave is to commence unless such notice is waived by 

the Associate Superintendent - Human Resources or designate.  

iii.  Intent to return to work for the terms beginning September 01, 

January 01 or at the beginning of the second semester must be 

made in writing by March 31 for the coming school year.  Failure 

to do so shall mean the employee has resigned. 

d. Leave pursuant to 26.b and 26.c  above shall be subject to the following 

provisions:  

i. To be eligible for either leave listed above (G.21.26.b and 

G.21.26.c), an employee must be on continuing contract and one 

of the following: 

a.  have worked for the Board for at least three (3) 

consecutive years under continuing contract or 

b.  have accumulated the equivalent of three (3) years FTE 

under any continuing or temporary contract.  

ii. The employee may make arrangements with the Payroll 

Department for continuation of the following benefits: 

medical, extended health, dental and life insurance. The 

employee will pay both shares of the premium unless 

another arrangement has been agreed to by the parties. 
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 iii. Leave will be granted without pay and shall not earn seniority 

but shall not constitute a break in service.  

iv. Leave will be granted providing a qualified replacement is 

available.  The Board shall not unreasonably deny leaves under 

the provisions of this Clause.  

27. Public Office  

a. When an employee is nominated as a candidate and wishes to contest a 

municipal, regional, provincial or federal election, he/she shall, upon 

request, be given leave of absence, without pay, during the election 

campaign.  

b. Should the employee be elected as a Member of Parliament or Member 

of the Legislative Assembly, he/she shall be granted a long-term leave 

of absence without pay.  

c. Employees elected or appointed to municipal or regional District offices 

or public Boards shall be granted leave of absence without pay to 

attend meetings or conferences or to perform other functions of the 

office. If such absences become disruptive to the learning situation, the 

Board may, after consultation with the employee, require that 

alternative arrangements be made.  

28. Religious Holidays  

The pay rate of a teacher teaching on call for each day absent whether or not 

a teacher teaching on call is required.  

29. Secondment  

Leave of absence due to approved secondment for any reason shall guarantee 

the employee a return to the same or comparable position and priority shall 

be given for placement.  

30. Teachers' Union Duties  

The Board will grant leave of absence to employees elected as President or 

Vice-President(s) of VESTA, President or Vice-President(s) of VSTA, or 

President or Vice-President of the BCTF, on the following conditions:   

a. An application for leave must be made in writing to the 

Superintendent of Schools by May 31 of the school year prior to the 

school year for which the leave is being requested.  

b. The Board will continue to pay the employee while on leave, and make 

all deductions from his/her salary. The Association to which the 
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employee belongs will be billed monthly by the Board and will 

reimburse the Board monthly for the Board's cost of salary, allowance 

and fringe benefits.  

c. The period of leave will be counted for salary purposes as experience by 

this Board.  

d. Sick leave shall continue to be earned by the employee on leave for the 

period of leave and accumulated sick leave may be used during the 

period of leave on the basis provided in Article G.1., and G.20. of this 

Agreement.  

e. In the event of illness the President or Vice-President(s) of VESTA or 

VSTA shall be granted sick leave. The Vice-President of the Union 

concerned or a delegated person shall be granted leave of absence to 

replace him/her when such replacement is deemed to be necessary by 

the Union. The Union concerned shall pay the costs of a teacher 

teaching on call, for the period of such replacement, to the Board.  

f. The employee concerned shall be guaranteed his/her choice between 

returning to the same position or accepting a comparable position and 

shall be given priority for placement.  

31. Travel by Exchange Employees  

A maximum of ten (10) days in the school year with no deduction from pay. 

(It is preferred that this leave be taken as an extension of the Christmas 

and/or Spring vacation.)  

32. VTF, VESTA, VSTA, BCTF, CTF or Education International Business  

A maximum of twenty (20) days total per school year for any individual.  

Further leaves may be approved at the discretion of the Board.  The Board 

will be reimbursed at the pay rate of a teacher teaching on call.
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SIGNATURES 

Signed at __________, British Columbia, this _______day of ______________________, 
2015 
 
 
 
              
Fraser Ballantyne, Board Chair   Dan Graves, President 
School District No. 39 (Vancouver) Vancouver Elementary School 

Teachers’ Assoc. 
 
 
 
______________________________ ______________________________  
Scott Robinson, Acting Secretary Treasurer Debbie Pawluk, President 
School District No. 39 (Vancouver) Vancouver Secondary Teachers’ Assoc. 
   
 
 
________________________________  ______________________________ 
Leanne Bowes,      Jim Iker, President 
Labour Relations Consultant   British Columbia Teachers’ Federation 
British Columbia Public School Employers’    
Association 
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LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING NO. 1 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Designation of Provincial and Local Matters 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the 

provincial and the local parties agree to the designation of provincial and 

local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as 

provincial matters. 

 

b. Those matters contained within Appendix 2 shall be designated as 

local matters. 

 

2. Provincial parties’ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual 

agreement of the provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table 

subsequent to the exchange of proposals by the provincial parties at 

the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the 

time a new Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

a. Agreements on local matters shall be ratified by the local parties 

subject to verification by the provincial parties that the matters in 

question are local matters (Appendix 2). 
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b. Agreements on provincial matters shall be ratified by the provincial 

parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be 

effective upon the ratification of the new Provincial Collective 

Agreement unless the timelines are altered by mutual agreement of 

the provincial parties. 

 

 

 

Signed this 8th day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During 

Present Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
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12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local 

matters language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for 

Teachers;    Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on 

Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 
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7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time 

Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 

Salary and Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 

Salary and Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 
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20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer 

School Payments, Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 
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 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time 

Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Leave 

Retraining, Teaching Training, Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 
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2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library 

Resource     Automation 

 

15. Hearing and Medical Checks 
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 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 
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 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education    Upgrading, Educational Improvements Leave, Professional 

Development Leave Retraining,    Teaching Training, Upgrading,- Board 

Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, 

Emergency Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 
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12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty 

- Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Development 

Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 
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  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to  

   Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond 

Deductions; Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, 

Job Sharing, Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 
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5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication 

and Medical Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, 

Utilization, Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 
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 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 
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1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are 

deemed to be part of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 

clause that are provincial including:  continuation of benefits, increment entitlement, pension related 

matters, and posting and filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this 

issue or its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed 

a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this 

addendum to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the 

issue of “Selection of Administrative Officers” or its equivalent exists in the Previous Local 

Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, 

Coquitlam, Nechako, Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on 

this same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its 

equivalent shall be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 
For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made 

available in a district, reference to a “fund” for professional development purposes and the 

continued entitled of an individual teacher to professional development funds and/or 

teacher-on-call time following a transfer shall be designated as local matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 

1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 

provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the 

split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment 

entitlement and matters related to pensions and posting and filling. 

 

Dated this 7th of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers’ 

Association 

 

“K. Halliday” 
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LETTER OF UNDERSTANDING NO. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call 

(TTOC) has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as 

found in the 2006-2011 Collective Agreement/Working Documents and is not 

intended to create any enhanced benefits. 

The parties will set up a housekeeping committee to identify the terms in the 

collective agreement/working documents that will be replaced by Teacher Teaching 

on Call (TTOC). 

Signed this 25th day of June, 2012 

 

Original signed by: 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING NO. 3. A 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 

Kootenay), SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 

(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 

Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 

(Nechako Lakes). 

 

This Letter of Understanding does not apply to SD 39 Vancouver.  
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LETTER OF UNDERSTANDING NO. 3.B 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Section 27.4 Education Services Collective Agreement Act 

 

This Letter of Understanding does not apply to SD 39 Vancouver 
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LETTER OF UNDERSTANDING NO. 4 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

“special program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a “special program” consistent with this Letter of Understanding. 

 

 

Original signed by: 

 

   

Renzo Del Negro  Jim Iker 

For BCPSEA  For BCTF 
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LETTER OF UNDERSTANDING NO. 5 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 
 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time 
employee is to receive a retention allowance pro-rated to her/his full-time 
equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 

Schedule A - List of Approved School Districts or Schools 

 
School Name Town/Community 

05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   
10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 
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Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden’s previous 
awards on porting, implementation of this agreement is meant to be on a prospective 
basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment 
in that area.  
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 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority 
shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 

1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. Teacher 
A could port 10 years of seniority to the K – 12 seniority list in District B and 0 
seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING NO. 7 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Articles C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts. 

 

The following letter of understanding is meant to clarify the application of Article 

C.2.2 and G.1 of the provincial collective agreement with respect to the situation 

where a teacher simultaneously holds part-time continuing appointments in two (2) 

separate school districts, i.e., currently holds a part-time continuing appointment in 

one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following 

application of Article C.2.2 and G.1 shall apply: 

1. The ability to port sick leave and seniority cannot occur until the employee 

either resigns/terminates his/her employment from the porting district or 

receives a full leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process 

(90 days from the initial date of hire) and the seniority verification process 

(within 90 days of a teacher’s appointment to a continuing contract) and 

forward the necessary verification forms to the previous school district shall 

be held in abeyance pending either the date of the employee’s 

resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will 

be a period of time when the employee will be accruing seniority in both 

districts. For this period of time (the period of time that the teacher 

simultaneously holds part-time continuing appointments in both districts up 

until the time the teacher ports) , for the purpose of porting , the teacher will 

be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the 
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Irene Holden award of June 7, 2007 concerning porting while on full-time 

leave shall then apply. 

 

5. Consistent with Irene Holden’s previous awards on porting, implementation 

of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decision with the understanding that anomalies 

could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

Example 1 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 

she also obtains a part-time assignment in district B. On June 30, 2008, the 

employee resigns from district A. The employee will have 90 days from June 30, 

2008 to initiate the seniority and/or sick leave verification processes and forward 

the necessary verification forms to the previous school district for the porting of 

seniority and/or sick leave. No seniority and/or sick leave can be ported to 

district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher’s seniority in district B cannot exceed a total 

of 1 year for the September 1, 2007 – June 30, 2008 school year. 

Example 2 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 

she also obtains a part-time assignment in district B. On September 1, 2008, the 

employee receives a leave of absence from district A for her full assignment in 

district A. The employee will have 90 days from September 1, 2008 to initiate the 

seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The 

Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee’s leave of absence is effective. Once 

ported, the teacher’s seniority in district B cannot exceed a total of 1 year for the 

September 1, 2007 – June 30, 2008 school year. 

The porting of seniority and sick leave only applies to seniority and sick leave 

accrued with the provincial BCTF bargaining unit. The porting of seniority and sick 

leave is not applicable to seniority accrued in a separate bargaining unit or in a 

separate BCTF bargaining unit. 

Signed this 29th day of Sept, 2011 

Original signed by: 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 8 

 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 

 

The following letter of understanding is meant to clarify the application of Article 

C.2.2 of the provincial collective agreement with respect to the situation where a 

laid off teacher on recall in district A obtains a continuing appointment in district B, 

i.e., while holding recall rights in one (1) district obtains a continuing appointment 

in a second district. Should this specific situation occur, the following application of 

Article C.2.2 shall apply: 

1. Laid off teacher holding recall rights in one school district may port up to ten 

(10) years of seniority to a second school district when they secure a 

continuing appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the 

previous school district for all purposes except recall; for recall purposes only, 

the teacher retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted 

from the accumulation in the previous school district will become final for all 

purposes and would be treated the same way as if the teacher had ported 

their seniority under normal circumstances. No additional seniority from the 

previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous 

district, only the ported amount of seniority originally ported can be ported 

back, i.e., no additional seniority accumulated in the second school district 

can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between 

two districts and any subsequent porting to a third district can only occur if 



Appendices 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 173 

the teacher terminates all employment, including recall rights with the 

previous school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation 

of this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local 

provisions currently in effect which do not permit a teacher maintaining 

recall rights in one district while holding a continuing position in another 

school district. 

The following examples are intended to provide further clarification: 

Example 1 

A Teacher has 3 years of seniority in district “A” has been laid off with recall 

rights. While still holding recall rights in district “A”, the teacher secures a 

continuing appointment in district “B”. Once ported, this teacher would have 3 

years seniority in district “B”, 3 years of seniority in district “A” for recall 

purposes only and 0 years of seniority in district “A” for any other purposes. This 

teacher after working 1 year in district “B” accepts recall to a continuing 

appointment in district “A”. Only 3 years of seniority would be ported back to 

district “A” and for record keeping purposes, the teacher’s seniority record in 

district “B” would be reduced from 4 years down to 1 year.  

Example 2 

A Teacher has 3 years of seniority in district ‘A” has been laid off with recall 

rights. While still holding recall rights in district “A”, the teacher secures a 

continuing appointment in district “B”. Once ported, this teacher would have 3 

years seniority in district “B”, 3 years of seniority in district “A” for recall 

purposes only and 0 years of seniority in district “A” for any other purposes. 

After working 2 years in school district “B” this teacher’s recall rights in school 

district “A” are lost. No further seniority can be ported from district “A” to 

district “B” and for record keeping purposes, the teacher’s seniority record in 

district “A” would be zero for all purposes. 
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Original signed by: 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article 

B.11.1 is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or 

altered by agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only 

be changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the 

event of a dispute in the selection/change of the carrier/insurer, the matter 

shall be referred to Mark Brown, or an agreed-upon alternative, to be dealt 

with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial 

Extended Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

 

5. The Provincial Extended Health Benefit plan does not include a medical 

referral travel plan (a “MRTP”). However, any school district that elects to 

participate in the Provincial Extended Health Benefit Plan and currently has 

a MRTP will continue to provide a MRTP. 

 

6. Where the local union elects not to participate in the Provincial Extended 

Health Benefit Plan, the school district will continue to provide the existing 

extended health benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the 

following school districts have voted against joining the Provincial Extended 

Health Benefit Plan: 



Appendices 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 176 

a. Vancouver Teachers’ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island 

West) 

 

 

8. The local unions representing all members in the school districts in 

paragraphs 7.a through 7.c may elect to join the Provincial Extended Health 

Benefit Plan at any time during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 
 
 
 
  

                                                 

1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 

1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including 

In-home)  

$20,000 per year 

Miscellaneous Services and 

Supplies (subject to reasonable and 

customary limits as defined by 

Pacific Blue Cross)  

 

Covered 
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 July 1, 2013 - 

July 31, 2014 

August 1, 

2014 – June 

31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic 

shoes 

$400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 
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Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related 

to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with 

other Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

“Collective agreement year” means each twelve (12) month period commencing on 

the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is April 

1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the term of 

the collective agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under 

s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia’s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February 

budget of the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to 

March 31 in the next year’; 

 

“Calendar year” Is a twelve (12) month period starting January 1st and ending 

December 31st of the same year based upon the Gregorian calendar. 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for a 

given year as stated in the BC Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 

rates in the collective agreement on the first pay day after the commencement of the 

eleventh (11th) month in a collective agreement year; 

 

“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 

and adjusted for inflation produced by Statistics Canada’s Provincial and Territorial 
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Gross Domestic Product by Income and by Expenditure Accounts (also known as the 

provincial and territorial economic accounts) and published as “Real Gross Domestic 

Product at Market Prices” currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s real 

GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 

the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one 

percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of 

the difference between the Forecast GDP and the Real GDP for the previous 

calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 

Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to implement 

the Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 

and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 

2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17th day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of 

Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 

(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the 

expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school 

district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11th day of April, 2013. 

 

 

Original signed by: 
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Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers’ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties 

agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC 

experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 

2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as 

it would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective 

Agreement Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on September 

19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 

triggers increments under Article C.4 for TTOC experience accrued and may also trigger 

increments under the applicable previous local agreement increment language for 

temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) towards 

that of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
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with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 

transfer must be received by the district no later than June 30th of the proceeding school 

year (see attached form A). This transfer would only include the TTOC experience 

accrued up until June 30th of the proceeding school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 

transfer must be received by the district no later than November 15th of the school year 

(see attached form B). This transfer would only include the TTOC experience accrued up 

until November 15th of the school year. Once written notice is received from the teacher 

to transfer the TTOC experience that decision is final and under no circumstances will 

the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until June 

30, 2015 (in terms of closest equivalent month) to their temporary/continuing previous 

local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would remain in 

their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 

remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language 

for temporary/continuing employees would then apply to the 4 months of experience 

that was transferred. 

 
Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER 

REQUEST – FORM A 

Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective August 31, 

______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 
__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the proceeding school year for a transfer for 

TTOC experience credits earned up to and including June 30th to take effect 

on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER 

REQUEST – FORM B 

 

Re: December 31st transfers for TTOC experience accrued up to and 
including November 15th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective December 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 
__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the proceeding school year for a 

transfer for TTOC experience credits earned up to and including November 

15th to take effect on December 31st of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Education Fund and Impact of the Court Cases  

 

1.   Education Fund 

The Education Fund is established as follows: 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 

vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The money 

from the fund will be used for additional bargaining unit employees.  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

District Allocation Plan 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. If 

the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 
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collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms 

of Section C of the September 17, 2014 Memorandum of Agreement originally signed by 

Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 

  



Appendices 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 198 

LOCAL LETTERS OF UNDERSTANDING 

 

June 24, 1993 

LETTER OF UNDERSTANDING  

Mr. A. Crawford, Co-President  

Ms. E. Smith, Co-President  

Vancouver Teachers' Federation  

2915 Commercial Drive 

Vancouver, B.C.  

V5N 4C8 

 

Dear Sir/Madam:  

Re: Recycling Programs and FAX Machines  

Subject to the following, the Board will introduce a recycling program at each school/worksite. 

Each Staff Committee will vote on its introduction, with the understanding that the Board will 

fund, but the staff will implement and carry out the program.  

Each school and annex without a FAX machine will be provided a FAX machine by the Board 

by the end of the life of this Collective Agreement.  

Other associated costs such as any line/billing charges, will be borne out of school funds.  

Yours truly,     

Vaughan Bowser  

Director of Employee Relations           
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May 14, 1996 (UPDATED: January 10, 2008) 

 

LETTER OF UNDERSTANDING   

 

Ms Heather Frazer, Co-President  

Mr. Rich West, Co-President  

Vancouver Teachers' Federation  

 

Dear Sir/Madam:  

 

Re:  Other Teaching Positions  

The following teaching assignments are included in the teachers' bargaining unit as agreed in 

Article 1:  

Itinerant Teacher for the Hearing Impaired 

Home Instruction Teacher 

District Resource Teacher – Vision 

Reading Recovery Teacher Leader 

Community School Team Teacher 

 

It is understood that this letter does not prohibit the Board from deleting from or adding to the 

list during the life of the contract. The Board agrees to give the VTF fourteen (14) days notice of 

any changes to the list.  

Yours truly,    

V.K. Bowser, Director of Employee Relations 
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June 16, 2008  

 

LETTER OF UNDERSTANDING   

 

Part-Time Continuing Contract Teachers who wish to Relinquish their Part-Time 
Continuing Assignment and Remain as teachers teaching on call  

1. A part-time continuing teacher, who is also a teacher teaching on call (but not collecting 

pension from the Teachers’ Pension Plan), will be permitted to relinquish his/her 

continuing assignment at the end of a school year and remain on the teacher teaching on 

call List. 

2. Notice of relinquishment of the part-time continuing position must be received by Human 

Resources before April 30 in order for the part-time continuing position to be considered 

vacant for staffing purposes. 

3. The teacher teaching on call can apply for continuing positions which become available 

and he/she will be treated as a teacher teaching on call for the purposes of applying for 

such vacancies and for all purposes under the Collective Agreement. 

4. In the event that the teacher teaching on call referred to in paragraph 3. above is awarded 

a part-time continuing position, he/she will be obliged to remain in that continuing 

position at least until the end of a given school year. If the teacher teaching on call 

accepts a full time (1.0 FTE) position the employee will be removed from the teacher 

teaching on call List. 

5. This Letter of Understanding will not be referred to or relied upon in the interpretation 

and application of the Collective Agreement, except to the extent  necessary to give 

effect to paragraphs 1. to 4. above. 

 

Nancy Stair  Glen Hansman 

Paul Wlodarczak  Shaun van der Hoop 

 

Vancouver Board of Education  Vancouver Teachers’ Federation 

June 16, 2008 
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APPENDIX A  -  ATTENDANCE IN COURT   

 

This form is required in respect of any attendance in Court before the Board of Education of 

School District No. 39 (Vancouver) can give consideration to payment of salary or wages, in 

whole or in part, to any employee for time spent so attending.  

1. Name of Employee:               

   (S.I.N.)           

2. Name of Court attended         

3. Dates attended           

4. Hours attended           

5. Was attendance mandatory?         

6. If so, by what authority (summoned, etc.)?       

7. If no, why was attendance necessary?        

8. Reason for attendance (e.g., jury duty)       

9. Amount of fees received, less expenses         

10. Is attendance now concluded?         

 

Court Officer   Signature         

completing this  

form.    Position         

 Space for Court Stamp 

DATE:        
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APPENDIX B  -  EARLY RETIREMENT INCENTIVE PLAN 1994 MAY 5 

Based on the salary upon retirement, excluding allowances, (the minimum salary to be 5, step 10, 

the maximum salary to be 6, step 10), minus 5, step 3, and to be adjusted by the following:  

 Age Percentage 

 55 100 

 56 90 

 57 80 

 58 70 

 59 60 

 60 50 

 61 40 

 62 30 

 63 20 

 64 20 

Part-time employees will have their salaries, for the purpose of payout, adjusted based on their 

average percentage over the last 5 years.  

Employees must be on a continuing appointment, retiring with a pension, have a minimum of ten 

(10) years FTE service with the Vancouver School Board, and be at the maximum of their scale. 

The employee must have been in active service for the previous four (4) years, during which 

there may be a maximum of one year of leave. The Board, in calculating eligibility for the ERIP, 

will not count leaves under G.21.30 and/or leaves granted due to disability (within the meaning 

of the British Columbia Human Rights Code) in determining whether an employee has satisfied 

the active service requirement for eligibility for the payment. 

Employees must be a minimum of age 55 and maximum age 64 during the school year in which 

they retire. Employees must apply prior to May 31, and retire effective June 30.  

It is agreed that the above plan will become effective for all employees covered by this collective 

agreement who retire effective 1994 June 30 or later.  

The parties agree to recommend acceptance by their respective Principals.  

 

Vaughn Bowser      M. Ellen Smith 

        Heather J. Frazer 
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APPENDIX C  -  SALARY SCALES 

(See Article B.22 for Allowances) 

Annual Salaries 

Salaries –2013 July 01 – 2014 August 30 

 
 

 

Salaries –2014 September 01 – 2014 December 31 

 

Step Cat 4  Cat 5  Cat 6/PA Cat 6/M 

0   $44,666  $49,045  $53,059  $53,879  

1   $46,901  $51,504  $55,756  $56,576  

2   $49,135  $53,962  $58,453  $59,273  

3   $51,370  $56,421  $61,149  $61,969  

4   $53,605  $58,880  $63,846  $64,666  

5   $55,840  $61,338  $66,542  $67,362  

6   $58,074  $63,797  $69,239  $70,059  

7   $60,309  $66,255  $71,936  $72,755  

8   $62,543  $68,714  $74,631  $75,451  

9   $66,722  $71,173  $77,328  $78,148  

10   $                 -    $75,840  $82,025  $83,119 

  

Step        Cat 4       Cat 5      Cat 5+     Cat 6 

0 $         43,790 $       48,083 $     52,019 $      52,823 

1 $         45,981 $       50,494 $     54,663 $      55,467 

2 $         48,172 $       52,904 $     57,307 $      58,111 

3 $        50,363 $       55,315 $     59,950 $      60,754 

4 $       52,554 $       57,725 $      62,594 $      63,398 

5 $       54,745 $        60,135 $      65,237 $      66,041 

6 $       56,935 $        62,546 $      67,881 $      68,685 

7 $       59,126 $        64,956 $      70,525 $      71,328 

8 $       61,317 $        67,367 $      73,168 $      73,972 

9 $       65,414 $        69,777 $      75,812 $      76,616 

10 $                 -    $         74,353 $      80,417 $      81,489 
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Salaries – 2015 January 01 – 2016 April 30 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,224   $         49,658   $         53,723   $         54,553  

1  $         47,487   $         52,148   $         56,453   $         57,284  

2  $         49,750   $         54,637   $         59,184   $         60,014  

3  $         52,012   $         57,127   $         61,913   $         62,744  

4  $         54,275   $         59,615   $         64,644   $         65,474  

5  $         56,538   $         62,104   $         67,374   $         68,204  

6  $         58,800   $         64,594   $         70,104   $         70,934  

7  $         61,062   $         67,083   $         72,835   $         73,664  

8  $         63,325   $         69,573   $         75,564   $         76,395  

9  $         67,556   $         72,062   $         78,295   $         79,125  

10  $                 -     $         76,788   $         83,051   $         84,158  

Salaries – 2016 May 01 – 2016 June 30 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,428   $         49,881   $         53,964   $         54,798  

1  $         47,701   $         52,382   $         56,707   $         57,541  

2  $         49,974   $         54,882   $         59,450   $         60,284  

3  $         52,246   $         57,384   $         62,192   $         63,026  

4  $         54,519   $         59,884   $         64,935   $         65,769  

5  $         56,792   $         62,384   $         67,677   $         68,511  

6  $         59,064   $         64,885   $         70,420   $         71,254  

7  $         61,337   $         67,385   $         73,162   $         73,995  

8  $         63,610   $         69,886   $         75,904   $         76,738  

9  $         67,860   $         72,386   $         78,647   $         79,481  

10  $                 -     $         77,134   $         83,424   $         84,536  

 

  



Appendices 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 205 

Salaries –2016 July 1 – 2017 June 30 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,882   $         50,380   $         54,504   $         55,346  

1  $         48,178   $         52,906   $         57,274   $         58,117  

2  $         50,473   $         55,431   $         60,045   $         60,887  

3  $         52,769   $         57,957   $         62,814   $         63,656  

4  $         55,065   $         60,483   $         65,584   $         66,427  

5  $         57,360   $         63,008   $         68,353   $         69,196  

6  $         59,655   $         65,534   $         71,124   $         71,966  

7  $         61,951   $         68,059   $         73,894   $         74,735  

8  $         64,246   $         70,585   $         76,663   $         77,506  

9  $         68,539   $         73,110   $         79,434   $         80,276  

10  $                 -     $         77,905   $         84,259   $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Salaries – 2017 July 1 – 2018 April 30 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         46,111   $         50,632   $         54,777   $         55,623  

1  $         48,418   $         53,171   $         57,561   $         58,407  

2  $         50,726   $         55,708   $         60,345   $         61,191  

3  $         53,033   $         58,247   $         63,128   $         63,975  

4  $         55,340   $         60,785   $         65,912   $         66,759  

5  $         57,647   $         63,323   $         68,695   $         69,542  

6  $         59,953   $         65,862   $         71,479   $         72,326  

7  $         62,260   $         68,399   $         74,264   $         75,109  

8  $         64,567   $         70,938   $         77,047   $         77,893  

9  $         68,882   $         73,476   $         79,831   $         80,677  

10  $                 -     $         78,294   $         84,680   $         85,809  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

  



Appendices 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 206 

Salaries – 2018 May 1 – 2018 June 30 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         46,572   $         51,138   $         55,324   $         56,179  

1  $         48,903   $         53,702   $         58,136   $         58,991  

2  $         51,233   $         56,266   $         60,948   $         61,803  

3  $         53,563   $         58,830   $         63,759   $         64,614  

4  $         55,893   $         61,393   $         66,571   $         67,426  

5  $         58,224   $         63,956   $         69,382   $         70,237  

6  $         60,553   $         66,520   $         72,194   $         73,049  

7  $         62,883   $         69,083   $         75,006   $         75,860  

8  $         65,213   $         71,648   $         77,817   $         78,672  

9  $         69,570   $         74,211   $         80,629   $         81,484  

10  $                 -     $         79,077   $         85,527   $         86,667  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Salaries – 2018 July 1 – 2019 April 30 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         46,805   $         51,394   $         55,601   $         56,460  

1  $         49,147   $         53,971   $         58,427   $         59,286  

2  $         51,489   $         56,547   $         61,253   $         62,112  

3  $         53,831   $         59,124   $         64,078   $         64,937  

4  $         56,173   $         61,700   $         66,904   $         67,763  

5  $         58,515   $         64,276   $         69,729   $         70,588  

6  $         60,855   $         66,853   $         72,555   $         73,415  

7  $         63,197   $         69,429   $         75,381   $         76,240  

8  $         65,539   $         72,006   $         78,206   $         79,066  

9  $         69,918   $         74,582   $         81,032   $         81,892  

10  $                 -     $         79,473   $         85,954   $         87,100  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Salaries – 2019 May 1 – 2019 June 30 

 
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         47,273   $         51,908   $         56,157   $         57,025  

1  $         49,639   $         54,511   $         59,011   $         59,879  

2  $         52,004   $         57,112   $         61,866   $         62,734  

3  $         54,369   $         59,715   $         64,719   $         65,587  

4  $         56,734   $         62,317   $         67,573   $         68,441  

5  $         59,100   $         64,919   $         70,426   $         71,294  

6  $         61,464   $         67,521   $         73,281   $         74,149  

7  $         63,829   $         70,123   $         76,135   $         77,002  

8  $         66,195   $         72,726   $         78,988   $         79,856  

9  $         70,617   $         75,328   $         81,843   $         82,711  

10  $                 -     $         80,268   $         86,814   $         87,971  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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APPENDIX D  -  DAILY RATE ON SCALE 

(See Article B.22 for Allowances) 

1.  Daily Rate =  1/189 of his/her category classification and experience, in accordance with 

Article B.2.6. 

 

2. i.  2013 July 01 – 2014 August 31 

 Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $231.69   $254.41   $275.23   $279.49  

1   $243.29   $267.16   $289.22   $293.48  

2   $254.88   $279.92   $303.21   $307.47  

3   $266.47   $292.67   $317.20   $321.45  

4   $278.06   $305.42   $331.19   $335.44  

5   $289.66   $318.17   $343.68   $343.68  

6   $301.24   $330.93   $343.68   $343.68  

7   $312.84   $343.68   $343.68   $343.68  

8   $324.43   $343.68   $343.68   $343.68  

9   $343.68   $343.68   $343.68   $343.68  

10   $343.68   $343.68  $343.68   $343.68  

 
  

ii.  2014 September 1 – 2014 December 31 
Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $236.33   $259.50   $280.74   $285.08  

1   $248.15   $272.51   $295.01   $299.35  

2   $259.98   $285.51   $309.28   $313.61  

3   $271.80   $298.53   $323.54   $327.88  

4   $283.62   $311.53   $337.81   $342.15  

5   $295.45   $324.54   $350.56   $350.56  

6   $307.27   $337.55   $350.56   $350.56  

7   $319.09   $350.56   $350.56   $350.56  

8   $330.92   $350.56   $350.56   $350.56  

9   $350.56   $350.56   $350.56   $350.56  

10   $350.56   $350.56  $350.56   $350.56  
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iii.  2015 January 1 – 2016 April 30 
Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $239.28  $262.74  $284.25  $288.64 

1   $251.25  $275.91  $298.69  $303.09 

2   $263.23  $289.08  $313.14  $317.54 

3   $275.20  $302.26  $327.58  $331.98 

4   $287.17  $315.43  $342.03  $346.42 

5   $299.14  $328.59  $354.94  $354.94 

6   $311.11  $341.77  $354.94  $354.94 

7   $323.08  $354.94  $354.94  $354.94 

8   $335.05  $354.94  $354.94  $354.94 

9   $354.94  $354.94  $354.94  $354.94 

10   $354.94  $354.94  $354.94  $354.94 

 
  

iv.  2016 May 1 – 2016 June 30 
Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $240.36  $263.92  $285.53  $289.94 

1   $252.38  $277.16  $300.04  $304.45 

2   $264.41  $290.38  $314.55  $318.96 

3   $276.44  $303.62  $329.06  $333.47 

4   $288.46  $316.85  $343.57  $347.98 

5   $300.49  $330.07  $356.54  $356.54 

6   $312.51  $343.31  $356.54  $356.54 

7   $324.54  $356.54  $356.54  $356.54 

8   $336.56  $356.54  $356.54  $356.54 

9   $356.54  $356.54  $356.54  $356.54 

10   $356.54  $356.54  $356.54  $356.54 
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v.  2016 July 1 – 2017 June 30 
Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $242.76   $266.56   $288.38   $292.84  

1   $254.91   $279.93   $303.04   $307.50  

2   $267.05   $293.29   $317.70   $322.15  

3   $279.20   $306.65   $332.35   $336.81  

4   $291.35   $320.01   $347.01   $351.46  

5   $303.49   $333.37   $361.66   $366.12  

6   $315.63   $346.74   $373.47   $373.47  

7   $327.78   $360.10   $373.47   $373.47  

8   $339.93   $373.47   $373.47   $373.47  

9   $362.64   $373.47   $373.47   $373.47  

10   $0.00   $373.47   $373.47   $373.47  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
vi.  2017 July 1 – 2018 April 30 

Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $243.98   $267.89   $289.82   $294.30  

1   $256.18   $281.33   $304.55   $309.03  

2   $268.39   $294.75   $319.28   $323.76  

3   $280.60   $308.19   $334.01   $338.49  

4   $292.80   $321.61   $348.74   $353.22  

5   $305.01   $335.04   $363.47   $367.95  

6   $317.21   $348.47   $375.33   $375.33  

7   $329.42   $361.90   $375.33   $375.33  

8   $341.63   $375.33   $375.33   $375.33  

9   $364.45   $375.33   $375.33   $375.33  

10   $0.00   $375.33   $375.33   $375.33  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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vii.  2018 May 1 – 2018 June 30 
Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $246.41   $270.57   $292.72   $297.25  

1   $258.74   $284.14   $307.60   $312.12  

2   $271.07   $297.70   $322.48   $327.00  

3   $283.40   $311.27   $337.35   $341.87  

4   $295.73   $324.83   $352.23   $356.75  

5   $308.06   $338.39   $367.10   $371.63  

6   $320.38   $351.96   $379.09   $379.09  

7   $332.71   $365.52   $379.09   $379.09  

8   $345.04   $379.09   $379.09   $379.09  

9   $368.10   $379.09   $379.09   $379.09  

10   $0.00   $379.09   $379.09   $379.09  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
viii.  2018 July 1 – 2019 April 30 

Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $247.65   $271.93   $294.18   $298.73  

1   $260.04   $285.56   $309.14   $313.68  

2   $272.43   $299.19   $324.09   $328.64  

3   $284.82   $312.82   $339.04   $343.58  

4   $297.21   $326.45   $353.99   $358.54  

5   $309.60   $340.08   $368.94   $373.48  

6   $321.99   $353.72   $380.98   $380.98  

7   $334.38   $367.35   $380.98   $380.98  

8   $346.77   $380.98   $380.98   $380.98  

9   $369.94   $380.98   $380.98   $380.98  

10   $0.00   $380.98   $380.98   $380.98  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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ix.  2019 May 1 – 2019 June 30 
Daily Rate 

Step   Cat 4   Cat 5   Cat 6/PA   Cat 6/M 

      
 

  
 

  
 

  

0   $250.12   $274.64   $297.13   $301.72  

1   $262.64   $288.42   $312.23   $316.82  

2   $275.15   $302.18   $327.33   $331.92  

3   $287.67   $315.95   $342.43   $347.02  

4   $300.18   $329.72   $357.53   $362.12  

5   $312.70   $343.48   $372.63   $377.22  

6   $325.21   $357.26   $384.79   $384.79  

7   $337.72   $371.02   $384.79   $384.79  

8   $350.24   $384.79   $384.79   $384.79  

9   $373.64   $384.79   $384.79   $384.79  

10   $0.00   $384.79   $384.79   $384.79  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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APPENDIX E – CROSS REFERENCED NUMBERING 

  

2006-2011 Numbering 2001-2004 Numbering 

Preamble Preamble 

Purpose Purpose 

Section A The collective Bargaining Relationship 

Article A.1 Term, Continuation and renegotiation Article 1.A 

Article A.2 Recognition of the union Article 1.C 

Article A.3 Membership requirement Article 1.D 

Article A.4 Local and BCTF dues deduction Article 2.B.1 

Article A.5 Committee membership Article 11.A 

Article A.5.5 Committees Article 11.B-D,F  (11.A  moved 

to A.5, 11.E moved to A.30)) 

Article A.6 Grievance procedure Article 12.A 

Article A.6.10 Expedited Arbitration Article 12.B 

Article A.7 Leave for provincial contract negotiations Article 10.V.1 

Article A.8 Legislative Change Article 1.N 

Article A.20 Management rights Article 1.B 

Article A.21 Contracting out Article 1.E 

Article A.22 Picket line Article 1.F 

Article A.23 Exclusions from the bargaining unit Article 1.G 

Article A.24 On-Site Rights Article 1.H 

Article A.25 Access to Information Article 1.I 

Article A.26 Release Time for Staff Representative Article 1.J 

Article A.27 Employee Definitions Article 1.K 

Article A.28 Printing of the Agreement Article 1.L 

Article A.29 General Definitions Article 1.M 

Article A.30 Staff Meetings Article 11.E 

Section B Salary and Economic Benefits 

Article B.1 Salary  

Article B.2  Teacher on Call Pay and Benefits Article 2. F.14/Article 5.J 

Article B.2.7  Employees on Call  Article 2. F.3-13 (F.14 moved to 

B.2, F.1,2 a. deleted) 

Article B.3 Salary Determination for employees in adult 

education 

 

Article B.4 EI Rebate Article 2.A.8 

Article B.5 Registered retirement savings plan Article 2.B.6 

Article B.6 Salary indemnity plan  

Article B.7 Reimbursement for personal property loss Article 5.H 

Article B.8 Optional twelve-month pay plan  

Article B.9 Pay periods Article 2.C.1 

Article B.10 Reimbursement for mileage and insurance 2.E.8 

Article B.11 Benefits  
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2006-2011 Numbering 2001-2004 Numbering 

Article B.12 Category 5+  

Article B.20 Calculations and Adjustments Article 2.A.1-7 (2.A.8 moved to 

B.4) 

Article B.21 Deductions Article 2.B.2-5, 7 (2.B.1 moved 

toA.4, 2.B.6 moved to B.5) 

Article B.22 Allowances Article 2.E 1-7 (8 moved to 

B.10) 

Article B.23 Summer School Employees Article 2.G 

Article B.24 Part-Time Secondary Teachers Article 2.H 

Article B.25 Categories Article 2.I.1-8 

Article B.26 Recognition of Teaching Experience Article 2.J 

Article B.27 Recognition of Speech/Language Pathologist 

experience 

Article 2.K 

Article B.28 Increments Article 2.L 

Article B.29 Benefits Article 5 

Article B.29.1 Preamble Article 5.A 

Article B.29.2 Medical Services Article 5.B 

Article B.29.3 Dental Article 5.C 

Article B.29.4 Group Life Article 5.D 

Article B.29.5 Optional Group Life Article 5.E 

Article B.29.6 Continuation of Benefits while on Salary 

Indemnity 

Article 5.F 

Article B.29.7 Special Payment in Case of Employee’s Death Article 5.G 

Article B.29.8 Employee Assistance Plan Article 5.I 

Section C Employment Rights 

Article C.1 Resignation Article 3.D 

Article C.2 Seniority  

Article C.20 Appointments Article 3 

Article C.20.1 Continuing  Article 3.A 

Article C.20.2 Temporary   Article 3.B 

Article C.20.3 Part-time Article 3.C 

Article C.21 Employees on Call  Article 4 

Article C.21.1 Qualifications Article 4.A 

Article C.21.2 Duties Article 4.B 

Article C.21.3 Professional Development Article 4.C 

Article C.21.4 Reports/Complaints Article 4.D 

Article C.21.5 Evaluation Article 4.E 

Article C.21.6 Removal from the Employee on Call List Article 4.F 

Article C.21.7 Prior Consideration Article 4.G 

Article C.21.8 Sick Leave Article 4.H 

Article C.22 Evaluation, Discipline and Dismissal Article 8 

Article C.22.1 Frequency of Evaluation Article 8.A 

Article C.22.2 Evaluation Criteria Article 8.B 
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2006-2011 Numbering 2001-2004 Numbering 

Article C.22.3 Procedure Article 8.C 

Article C.22.4 Procedures When a Report is Less Than 

Satisfactory 

Article 8.D 

Article C.22.5 Dismissal for Less Than Satisfactory 

Performance 

Article 8.E 

Article C.22.6 Discipline and Dismissal for Reasons Other 

Than Less Than Satisfactory Performance 

Article 8.F 

Article C.23 Layoff, Severance, and Recall Article 14 (B & C moved to 

C.2.7/8) 

Article C.23.1 Layoff  Article 14.A 

Article C.23.2 Principle of Security  Article 14.B 

Article C.23.3 Definition of Seniority Article 14.C 

Article C.23.4 Definition of Qualifications Article 14.D 

Article C.23.5 Security of Employment Based on Seniority 

and Qualifications 

Article 14.E 

Article C.23.6 Employees Right of Recall Article 14.F 

Article C.23.7 Employee Seniority Lists Article 14.G 

Article C.23.8 Sick Leave Article 14.H 

Article C.23.9 Benefits Article 14.I 

Article C.23.10 Severance Pay Article 14.J 

Article C.23.11 Appeal Procedure Article 14.K 

Section D Working Conditions 

Article D.1 Removed by Legislation  

Article D.2 Removed by Legislation  

Article D.3 Alternate School Calendar  

Article D.4 Preparation Time  

Article D.4.4 Elementary and Secondary Instructional and 

Preparation Time 

Article 9.I 

Article D.5 Middle Schools  

Article D.20 Teacher Workload Article 9 (A-H & L removed 

by legislation, I moved to 

D.4.4) 

Article D.20.9 Supervision Article 9.J 

Article D.20.10 Alteration of the Instructional Timetable Article 9.K 

Article D.20.12 Role of Teachers Assistants Article 9.M 

Article D.20.13 School Year Article 9.N 

Article D.21 Technological Change Article 13 

Article D.21.1 Definition Article 13.A 

Article D.21.2 Notification Article 13.B 

Article D.21.3 Information Article 13.C 

Article D.21.4 Discussions Article 13.D 

Article D.22 Health and Safety Article 17 
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2006-2011 Numbering 2001-2004 Numbering 

Article D.22.1 District Health and Safety Committee Article 17. A 

Article D.22.2 Worksite Health and Safety Committees Article 17. B 

Article D.22.3 Safety of Working Conditions Article 17.C 

Section E Personnel Practices 

Article E.1 Non-Sexist Environment Article 7.J.3 

Article E.2 Harassment/Sexual Harassment Article 7.K 

Article E.20 Discrimination Article 7.J  (7.J.3 moved to 

E.1) 

Article E.21 Posting and Filling vacancies Article 7.A 

Article E.22 Employees Applying for Teacher Consultant or 

mentor positions 

 

Article E.23 School Based/District Program Assignments  

Article E.24 Changes in Speech/Language Pathologist 

Assignment 

Article 7.B 

Article E.25 Board-Initiated transfers Article 7.C 

Article E.26 Transfer Because of Surplus Staffing Article 7.D 

Article E.27 Filling of District-Based Positions Within the 

Bargaining Unit 

Article 7.E 

Article E.28 Filling of Positions of Special Responsibility 

within the Bargaining Unit 

Article 7.F 

Article E.29 District Staff and Administrative Vacancies Article 7.G 

Article E.30 Extra-Curricular Activities Article 7.H 

Article E.31 Personnel Files Article 7.I 

Article E.32 Assistance for an Employee Suspended or 

Terminated from Employment 

Article 7.L 

Article E.33 Appeals of Employee Decisions Article 7.M 

Article E.34 Administration of Medication Article 7.N 

Article E.35 Teacher-in-Charge Article 7.O 

Article E.36 Orientation of New Employees Article 7.P 

Section F Professional Rights 

Article F.20 Professional Autonomy Article 7.Q 

Article F.21 Professional Development Article 15 

Article F.21.1 Professional Development Fund Article 15.A 

Article F.21.2 Joint Conference Funds Article 15.B 

Article F.21.3 District Professional Development Committee Article 15.C 

Article F.22 Educational and Curriculum Change Article 16 

Article F.22.1 Educational and Curriculum Change Advisory 

Committee 

Article 16.A 

Section G Leaves of Absence 

Article G.1 Portability of Sick Leave Article 6.C 

Article G.2 Compassionate Care Leave  
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2006-2011 Numbering 2001-2004 Numbering 

Article G.2.8 Bereavement/Compassionate Article 10.D 

Article G.20 Sick Leave Article 6 (6.C moved to G.1.4) 

Article G.20.1 Accumulation of Sick Leave Article 6.A 

Article G.20.2 Sick Leave Allowance Article 6.B 

Article G.20.3 Annual Statement of Sick Leave Balance Article 6.D 

Article G.20.4 Assignments on Return from Sick Leave Article 6.E 

Article G.21 Leaves Article 10 

Article G.21.1 Accident Article 10.A 

Article G.21.2 Adoption Article 10.B 

Article G.21.3 Attendance At Hearings Article 10.C 

Article G.21.4 A Circumstance Beyond the Employee’s 

Control 

Article 10.E 

Article G.21.5 Citizenship Court Appearance Article 10.F 

Article G.21.6 Deferred Salary Leave Plan Article 10.G 

Article G.21.7 Disabilities Covered by Workers’ 

Compensation 

Article 10.H 

Article G.21.8 Disabilities Not Covered by Workers’ 

Compensation 

Article 10.I 

Article G.21.9 Educational  Article 10.J 

Article G.21.10 Educational Ceremonies Article 10.K 

Article G.21.11 To Engage in Activities Closely Associated 

with Teaching or Speech/Language 

Pathology 

Article 10.L 

Article G.21.12 Examinations Article 10.M 

Article G.21.13 Funeral Article 10.N 

Article G.21.14 Illness Article 10.O 

Article G.21.15 Illness of an Immediate Family Member Article 10.P 

Article G.21.16 International Amateur Competition Article 10.Q 

Article G.21.17 Jury Duty and Court Appearance Article 10.R 

Article G.21.18 Maternity Article 10.S 

Article G.21.19 Maternity S.U.B Plan Article 10.T 

Article G.21.20 Ministry of Education, Univ., Other School 

Districts or College of Teachers Business 

Article 10.U 

Article G.21.21 Negotiations Article 10.V (10.V.1 moved to 

A.7) 

Article G.21.22 Other Reasons Article 10.W 

Article G.21.23 Parental Leave (Short Term) Article 10.X 

Article G.21.24 Parental Leave (Under the Employment 

Standards Act) 

Article 10.Y 

Article G.21.25 Parenthood Leave (Without Pay) Article 10.Z 

Article G.21.26 Personal Leave (Without Pay) Article 10.AA 

Article G.21.27 Public Office Article 10.BB 

Article G.21.28 Religious Holidays Article 10.CC 
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2006-2011 Numbering 2001-2004 Numbering 

Article G.21.29 Secondment Article 10.DD 

Article G.21.30 Teachers’ Association Duties Article 10.EE 

Article G.21.31 Travel by Exchange Employees Article 10.FF 

Article G.21.32 VTF, VESTA,VSTA,BCTF, , or Education 

International Business 

Article 10.GG 

Appendices 

 

Appendix A Attendance in Court  

Appendix B Early Retirement Incentive Plan 1994 May 

5 

 

Appendix C Salary Scales including Time of Salary 

Payment 

Article 2.C.( See B.9.4 for 2.C.1) 

Appendix D Daily Rate on Scale Article 2.D 

 

  

2001-2004 Numbering 2006-2011 Numbering 

Preamble Preamble 

Purpose Purpose 

Article 1 – General Information and Definitions 

Article 1.A Term, Continuation and renegotiation Article A.1 

Article 1.B Management rights Article A.20 

Article 1.C Recognition of the union Article A.2 

Article 1.D Membership requirement Article A.3 

Article 1.E Contracting out Article A.21 

Article 1.F Picket line Article A.22 

Article 1.G Exclusions from the bargaining unit Article A.23 

Article 1.H On-Site Rights Article A.24 

Article 1.I Access to Information Article A.25 

Article 1.J Release Time for Staff Representative Article A.26 

Article 1.K Employee Definitions Article A.27 

Article 1.L Printing of the Agreement Article A.28 

Article 1.M General Definitions Article A.29 

Article 1.N Legislative Change Article A.8 

Article 2 – Salary 

Article 2.A.1-7 (2.A.8 

moved to B.4) 

Calculations and Adjustments Article B.20 

Article 2.A.8 EI Rebate Article B.4 

Article 2.B.1 Local and BCTF dues deduction Article A.4 

Article 2.B.2-5, 7 (2.B.1 

moved toA.4, 2.B.6 moved 

Deductions Article B.21 



Cross Referenced Numbering 

Vancouver Teachers’ Federation/Vancouver Board of Education Collective Agreement  July 1 2013 – June 30 2019              
  P a g e  | 219 

  

2001-2004 Numbering 2006-2011 Numbering 

to B.5) 

Article 2.B.6 Registered retirement savings plan Article B.5 

Article 2.C.1 Pay periods Article B.9 

Article 2.C. (See B.9.4 for 

2.C.1) 

Salary Scales including Time of Salary 

Payment 

Appendix C 

Article 2.D Daily Rate on Scale Appendix D 

Article 2.E 1-7 (8 moved to 

B.10) 

Allowances Article B.22 

2.E.8 Reimbursement for mileage and insurance Article B.10 

Article 2. F.3-13 (F.14 

moved to B.2, F.1,2 a. 

deleted) 

Employees on Call  Article B.2.7 

Article 2. F.14/Article 5.J Teacher on Call Pay and Benefits Article B.2 

Article 2.G Summer School Employees Article B.23 

Article 2.H Part-Time Secondary Teachers Article B.24 

Article 2.I.1-8 Categories Article B.25 

Article 2.J Recognition of Teaching Experience Article B.26 

Article 2.K Recognition of Speech/Language Pathologist 

experience 

Article B.27 

Article 2.L Increments Article B.28 

Article 3 - Appointments 

Article 3 Appointments Article C.20 

Article 3.A Continuing  Article C.20.1 

Article 3.B Temporary   Article C.20.2 

Article 3.C Part-time Article C.20.3 

Article 3.D Resignation Article C.1 

Article 4 – Employees on Call  

Article 4 Employees on Call  Article C.21 

Article 4.A Qualifications Article C.21.1 

Article 4.B Duties Article C.21.2 

Article 4.C Professional Development Article C.21.3 

Article 4.D Reports/Complaints Article C.21.4 

Article 4.E Evaluation Article C.21.5 

Article 4.F Removal from the Employee on Call List Article C.21.6 

Article 4.G Prior Consideration Article C.21.7 

Article 4.H Sick Leave Article C.21.8 

Article 5 – Benefits 

Article 5 Benefits Article B.29 

Article 5.A Preamble Article B.29.1 

Article 5.B Medical Services Article B.29.2 

Article 5.C Dental Article B.29.3 
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2001-2004 Numbering 2006-2011 Numbering 

Article 5.D Group Life Article B.29.4 

Article 5.E Optional Group Life Article B.29.5 

Article 5.F Continuation of Benefits while on Salary 

Indemnity 

Article B.29.6 

Article 5.G Special Payment in Case of Employee’s 

Death 

Article B.29.7 

Article 5.H Reimbursement for personal property loss Article B.7 

Article 5.I Employee Assistance Plan Article B.29.8 

 

Article 6 – Sick Leave 

 

Article 6 (6.C moved to 

G.1.4) 

Sick Leave Article G.20 

Article 6.A Accumulation of Sick Leave Article G.20.1 

Article 6.B Sick Leave Allowance Article G.20.2 

Article 6.C Portability of Sick Leave Article G.1 

Article 6.D Annual Statement of Sick Leave Balance Article G.20.3 

Article 6.E Assignments on Return from Sick Leave Article G.20.4 

Article 7 – Personnel Practices 

Article 7.A Posting and Filling vacancies Article E.21 

Article 7.B Changes in Speech/Language Pathologist 

Assignment 

Article E.24 

Article 7.C Board-Initiated transfers Article E.25 

Article 7.D Transfer Because of Surplus Staffing Article E.26 

Article 7.E Filling of District-Based Positions Within the 

Bargaining Unit 

Article E.27 

Article 7.F Filling of Positions of Special Responsibility 

within the Bargaining Unit 

Article E.28 

Article 7.G District Staff and Administrative Vacancies Article E.29 

Article 7.H Extra-Curricular Activities Article E.30 

Article 7.I Personnel Files Article E.31 

Article 7.J  (7.J.3 moved to 

E.1) 

Discrimination Article E.20 

Article 7.J.3 Non-Sexist Environment Article E.1 

Article 7.K Harassment/Sexual Harassment Article E.2 

Article 7.L Assistance for an Employee Suspended or 

Terminated from Employment 

Article E.32 

Article 7.M Appeals of Employee Decisions Article E.33 

Article 7.N Administration of Medication Article E.34 

Article 7.O Teacher-in-Charge Article E.35 

Article 7.P Orientation of New Employees Article E.36 

Article 7.Q Professional Autonomy Article F.20 
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2001-2004 Numbering 2006-2011 Numbering 

Article 8 – Evaluation, Discipline and Dismissal  

Article 8 Evaluation, Discipline and Dismissal Article C.22 

Article 8.A Frequency of Evaluation Article C.22.1 

Article 8.B Evaluation Criteria Article C.22.2 

Article 8.C Procedure Article C.22.3 

Article 8.D Procedures When a Report is Less Than 

Satisfactory 

Article C.22.4 

Article 8.E Dismissal for Less Than Satisfactory 

Performance 

Article C.22.5 

Article 8.F Discipline and Dismissal for Reasons Other 

Than Less Than Satisfactory Performance 

Article C.22.6 

Article 9 – Teacher Workload 

Article 9 (A-H & L 

removed by legislation) 

Teacher Workload Article D.20 

Article 9.I Elementary and Secondary Instructional and 

Preparation Time 

Article D.4.4 

Article 9.J Supervision Article D.20.9 

Article 9.K Alteration of the Instructional Timetable Article D.20.10 

Article 9.M Role of Teachers Assistants Article D.20.12 

Article 9.N School Year Article D.20.13 

Article 10 – Leaves 

Article 10 Leaves Article G.21 

Article 10.A Accident Article G.21.1 

Article 10.B Adoption Article G.21.2 

Article 10.C Attendance At Hearings Article G.21.3 

Article 10.D Bereavement/Compassionate Article G.2.8 

Article 10.E A Circumstance Beyond the Employee’s 

Control 

Article G.21.4 

Article 10.F Citizenship Court Appearance Article G.21.5 

Article 10.G Deferred Salary Leave Plan Article G.21.6 

Article 10.H Disabilities Covered by Workers’ 

Compensation 

Article G.21.7 

Article 10.I Disabilities Not Covered by Workers’ 

Compensation 

Article G.21.8 

Article 10.J Educational  Article G.21.9 

Article 10.K Educational Ceremonies Article G.21.10 

Article 10.L To Engage in Activities Closely Associated 

with Teaching or Speech/Language 

Pathology 

Article G.21.11 

Article 10.M Examinations Article G.21.12 

Article 10.N Funeral Article G.21.13 
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2001-2004 Numbering 2006-2011 Numbering 

Article 10.O Illness Article G.21.14 

Article 10.P Illness of an Immediate Family Member Article G.21.15 

Article 10.Q International Amateur Competition Article G.21.16 

Article 10.R Jury Duty and Court Appearance Article G.21.17 

Article 10.S Maternity Article G.21.18 

Article 10.T Maternity S.U.B Plan Article G.21.19 

Article 10.U Ministry of Education, Univ., Other School 

Districts or College of Teachers Business 

Article G.21.20 

Article 10.V (10.V.1 moved 

to A.7) 

Negotiations Article G.21.21 

Article 10.V.1 Leave for provincial contract negotiations Article A.7 

Article 10.W Other Reasons Article G.21.22 

Article 10.X Parental Leave (Short Term) Article G.21.23 

Article 10.Y Parental Leave (Under the Employment 

Standards Act) 

Article G.21.24 

Article 10.Z Parenthood Leave (Without Pay) Article G.21.25 

Article 10.AA Personal Leave (Without Pay) Article G.21.26 

Article 10.BB Public Office Article G.21.27 

Article 10.CC Religious Holidays Article G.21.28 

Article 10.DD Secondment Article G.21.29 

Article 10.EE Teachers’ Union Duties Article G.21.30 

Article 10.FF Travel by Exchange Employees Article G.21.31 

Article 10.GG VTF, VESTA,VSTA,BCTF , or Education 

International Business 

Article G.21.32 

Article 11 – Committees  

Article 11.A Committee membership Article A.5 

Article 11.B-D,F  (11.A  
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School District No. 40 2013-2019 Working Document Feb 21, 2018 

 

COLLECTIVE AGREEMENT 

PROVINCIAL AND LOCAL CONSOLIDATION 

WORKING DOCUMENT 

 

- BETWEEN - 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’  
ASSOCIATION (BCPSEA)/ 

BOARD OF EDUCATION OF SCHOOL DISTRICT No. 40 

NEW WESTMINSTER 

(The ―Board‖) 

 

- AND - 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF)/ 

NEW WESTMINSTER TEACHERS’ UNION (NWTU) 

(The ―Local‖) 

 

Effective July 1, 2013 to June 30, 2019 

 

Please note: This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between BCTF and BCPSEA 
under the Public Education Labour Relations Act, as those terms and conditions are 
applicable to this school district. In the event of dispute, the original source 
documents would be applicable. 
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PREAMBLE 

 
1. The parties recognize and support the purposes of this Agreement to be to: 

a. set forth the terms and conditions of employment agreed to between the parties; 

b. promote harmonious relations between the Board and its officials and the Union 
and all teachers;  

c. set forth mechanisms for the expeditious settlement of disputes which may arise 
as to the applications or interpretation of services or stoppage of work; and 

d. encourage cooperation in providing efficient quality education services to the 
pupils in the district. 

2. This Agreement is made pursuant to and governed by the School Act, the Labour 
Relations Code and the Public Education Labour Relations Act (PELRA). In case of any 
conflict between this Agreement and those Acts and any regulations made thereunder, 
those Acts and Regulations shall prevail. 

a. Terms used in this Agreement defined in those Acts shall have the    
meanings defined in those Acts. 

b. The use of one gender in this Agreement shall include the other and the singular 
shall include the plural unless the sense of the provision requires otherwise. 

3. Definitions 

a. The term "Center" includes an adult learning center or a young adult learning 
center (learners under 19 years of age) which is administered by the Assistant 
Superintendent responsible for Community Education, or designate. 

b. A ―Community Education Counsellor" is an employee who provides professional 
counselling services to learners in Community Education. The employee requires 
an undergraduate degree and a Master‘s Degree of Counselling Psychology or 
equivalent degree, recognized by the BC Association of Clinical Counsellors. 

c. "Employee" shall be deemed to include all teachers (subject to Article 3.d) and 
Associated Professionals. Where one of the specific terms is used the related 
clause shall only apply to the category of employees named. 

d. A ―Teacher Teaching On Call‖ is an employee assigned to replace another 
employee who is absent from duty for a period less than 25 days. Teachers 
Teaching On Call shall be entitled to the provisions of this Agreement in which 
they are expressly included, and the following: 

   Section A – Articles 1 – 10, 14, 17, 23, 24  (Note Article Numbers will 
be wrong) 

   Section A – Articles 1- 8, 20, 21,25,28,34 
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   Section B – Articles 1 – 4, 11, 12, 20, 21    cross reference when 
document renumbered! 

   Section B 1,2,4,7,12,40,41 

   Section C – Articles 3, 9, 10, 12  (1.2.30.31) 

   Section D – Articles 3, 7, 13, 14  (3,26,32,33) 

   Section E – Articles 1, 2, 3, 6, 7, 8 (except 8.4)(1,2,20,23,24,25 except 
25.4) 
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SECTION A  THE COLLECTIVE BARGAINING RELATIONSHIP 
 

ARTICLE A.1  TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 
1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 
expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of 
this Collective Agreement are deemed to remain in effect until the date on which a new 
Collective Agreement is concluded. 

3.  All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified in 
accordance with this Collective Agreement. 

4. a. If employees are added to the bargaining unit established under section 5 of the 
Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 b. If the parties are unable to agree on terms and conditions applicable to those 
employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 c. If the parties are unable to agree on an arbitrator, either party may request the 
Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

5. a. Changes in those local matters agreed to by a local and the employer will amend 
the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 b. A local and the employer must agree to the manner and timing of implementation 
of a change in a local matter.  

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

 ii.  The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  
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ARTICLE A.2  RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 
ARTICLE A.3  MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 
 

 
ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to the 
local in a time and manner consistent with the Previous Local Agreement or the existing 
practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the employer. 
 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment of 
a representative, the superintendent, or designate, and the president or designate of the 
local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

 
ARTICLE A.6  GRIEVANCE PROCEDURE 

 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") respecting 
the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith meet 
with the president or designate of the local, and attempt to resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the grievance 
to Step Three of the grievance procedure. Two representatives of the local and two 
representatives of the employer shall meet within ten (10) working days and 
attempt to resolve the grievance.  

If both parties agree and the language of the previous Local Agreement stipulates: 

 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

 
ii.       at least one of the employer representatives shall be a trustee. 

 
b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 
 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
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6.  Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 
ten (10) working days of such notice. 

 
c. Review Meeting: 

 
i.        Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 
 

ii.        Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in 
any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 
 

iii.        Each party shall determine who shall attend the meeting on its behalf. 
 
8. Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 
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d. Authority of the Arbitrator: 
 

i.       It is the intent of both parties to this Collective Agreement that no 
grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end an 
arbitrator shall have the power to allow all necessary amendments to the 
grievance and the power to waive formal procedural irregularities in the 
processing of a grievance in order to determine the real matter in dispute 
and to render a decision according to equitable principles and the justice of 
the case. 
 

ii.      The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 
 

iii.      The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9. General 
 

a.  After a grievance has been initiated, neither the employer‘s nor BCPSEA‘s 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit 
without the consent of the local or the BCTF. 

b. The time limits in this grievance procedure may be altered by mutual written 
consent of the parties. 

 
c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 
 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i.  Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 
 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

 
iii.       Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 
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10.  Expedited Arbitration 

a. Any grievance that has not been resolved prior to arbitration may be referred to 
expedited arbitration by the party originating the grievance. All referrals of 
Provincial Matters grievances must be referred by the BCTF to BCPSEA pursuant 
to Article A.6.7. 

b. All grievances except the following may be referred by the party originating the 
grievance to expedited arbitration: 

i.  dismissals; 

ii.  suspensions; 

iii.  policy or general grievances. 

 

ARTICLE A.7  EXPEDITED ARBITRATION 

 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 
process.* 

 

2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add to or 

delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 
to determine the process for resolving the dispute. The case management process shall 
include a time frame for the exchange of particulars and documents, a timeframe for 
written submissions if directed by the arbitrator, an agreed statement of facts, or any 
other process considered by the arbitrator to be effective in ensuring an expeditious 
resolution to the dispute. The parties will endeavour to exchange information as 
stipulated in the case management process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  
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f. As the process is intended to be informal and non-legal, neither party will be represented 

by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 
and shall not thereafter be referred to by the parties in respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 

ARTICLE A.8  LEAVE FOR PROVINCIAL CONTRACT 
NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by the 

BCTF for the purpose of preparing for, participating in or conducting negotiations as a 

member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement.[See A.26]  
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ARTICLE A.9  LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.20 NO CONTRACTING OUT 

1. All work performed by members of the bargaining unit shall continue to be performed by 
members of the bargaining unit. The Board shall not contract out instructional services 
(including those performed by teachers and associated professionals of a support nature) 
of a type and kind normally and regularly performed by members of the bargaining unit. 

ARTICLE A.21 MANAGEMENT RIGHTS 

1. The Union recognizes the responsibility and the right of the Board to manage and operate 
the school district in accordance with its responsibilities and commitments. The right to 
assign duties and to manage and direct employees in a fair, reasonable, and non-
discriminatory manner is vested exclusively in the Board except as otherwise specifically 
provided for in this Agreement or applicable legislation. 

ARTICLE A.22 EXCLUSIONS FROM THE BARGAINING UNIT 

1. Any position that is currently included in the bargaining unit may not be excluded from 
the bargaining unit without the agreement of the parties. 

2. The Board shall notify the Union of all new positions requiring a teaching certificate, 
excluding administrative officers, offered in the district and submit to the Local Union 
officers a written job description of the new position(s). 

3. Newly created positions requiring a teaching certificate, excluding administrative officer 
positions, as defined by the School Act, shall be included in the bargaining unit unless the 
position is excluded by mutual agreement of the parties. 

ARTICLE A.23 NWTU EXECUTIVE’S RELEASE 

1. The Board hereby agrees to release the President of the Union, the Vice President, and the 
Bargaining Chairperson from teaching duties for the percentage of time as determined by 
the Union, subject to the operational requirements of the Board. 

2. The Board will continue to pay the President, the Vice President and the Bargaining 
Chairperson their salaries and to provide benefits as specified in the Agreement. The 
Union will reimburse the Board for such salary and benefits costs upon receipt of a 
monthly statement. For purposes of pensions, experience, sick leave and seniority, the 
President, the Vice President and the Bargaining Chairperson shall be deemed to be in the 
full employ of the Board. The President, the Vice President and the Bargaining 
Chairperson shall inform the Board of the number of days or partial days, if any, that they 
were absent from executive duties due to illness. Such days or partial days shall be 
deducted from their accumulated sick leave credits. 

3. The teacher returning to full teaching duties from a term or terms as President or Vice 
President, or Bargaining Chairperson shall be assigned to a position comparable to that 
held prior to the release. 

4. When the President, Vice President or Bargaining Chairperson is expected to be absent 
on long-term illness or for other bona fide reasons, an alternate shall, at the request of the 
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President or Vice President or Bargaining Chairperson, be granted release time at the cost 
to the Union as per Article A.23.2 to fulfil that officer‘s responsibilities. 

5. The Union agrees to provide the Board with as much notice as possible in A.23.1 and 
A.23.4. 

ARTICLE A.24 NWTU/BCTF BUSINESS 

1. Each member of the NWTU Executive plus staff representatives shall be entitled to an 
average of five days of absence in each school year in order to carry out the business of 
the NWTU and/or the BCTF. 

2. A qualified Teacher Teaching On Call must be available to replace the teacher requesting 
leave. 

3. The NWTU shall provide the Board with the names of those who qualify under this 
Article. 

4. Such time off shall be invoiced to the Union at the cost of a Teacher Teaching On Call. 

5. An employee covered by this agreement who is a member of the Executive 
Committee, Representative Assembly, a committee or task force of either the Local, 
the BCTF, the CTF, the Teacher Regulation BranchCouncil or appointed an official 
representative or delegate of the Local or the BCTF, or who is a Union staff 
representative, shall be entitled to release time without loss of pay from 
instructional duties to carry out the duties involved. Such release from duties shall 
be granted without loss of pay and shall be granted subject only to the Board being 
reimbursed for the absence at the cost of the Teacher Teaching On Call. 

6. In the event that an employee covered by this agreement is elected to a full time position 
as an officer of the BCTF, or is appointed on a term contract of employment to the 
administrative staff of the BCTF, or is seconded to the Federation, leave of absence 
without pay shall be granted for the duration of those duties for a period not to exceed 
four (4) school years. In such case the employee shall be entitled, on written notice at 
least three (3) months prior to the commencement of a school year to return to 
employment with the Board effective the commencement of that school year, and shall be 
entitled to an assignment comparable to that previously held. 

ARTICLE A.25 RIGHT TO REPRESENTATION 

1. A teacher shall have the right to be accompanied by a representative who is a member of 
the Union at any meeting which includes that teacher and a school based administrative 
officer or that teacher‘s immediate supervisor if 

 a.  the meeting is discipline related, or 

 b.  the teacher or the administrative officer has reasonable cause to believe a 
member of the Union should be present. 

2. A teacher shall have the right to be accompanied by a representative of the Union at a 
meeting between that teacher and a Board representative not referred to in A.25.1 if 
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 a.  the meeting is discipline related; or 

 b.  the teacher or the Board representative has reasonable cause to believe a 
representative of the Union should be present. 

3. In the event that a meeting as referred to above takes place during instructional time the 
teacher and representative(s) will be relieved of instructional duties with no loss of pay. 

ARTICLE A.26 LEAVE FOR LOCAL CONTRACT NEGOTIATION  
AND ADMINISTRATION 

1. The Board agrees to share in the cost of four (4) teachers at 75% of Teacher Teaching On 
Call costs for leave of absence associated with meetings concerned with local 
negotiations which involve the respective parties. 

ARTICLE A.27 LOCAL UNION SCHOOL STAFF REPRESENTATIVES 

1. The Board recognizes Staff Representatives in each school selected by the NWTU to 
represent its members and agrees that Staff Representatives shall not be hindered, 
coerced, restrained or interfered with while representing members. 

2. The Board shall assume the cost of teachers teaching on call for the two (2) teacher 
representatives on the grievance committee and the grievor in Article A.6. Additional 
NWTU members may attend at the cost to the Union of Teacher(s) Teaching On Call. 

3. When, as provided for in Article A.25, a meeting with a teacher is to be held at which 
Union representation is to be present, the principal shall provide advance notice and 
schedule same at a time convenient to the parties and outside of instructional hours. In the 
event that such meeting, in extraordinary circumstances, must be held during instructional 
hours then the Board shall provide the necessary teachers teaching on call at its expense. 

4. Staff Representatives shall schedule any business meetings of members of the Union 
outside of instructional hours. 

5. The Executive Officers or Staff Representatives shall not hold discussions or meetings 
with a teacher or teachers at times when the teachers are assigned to a class. 

ARTICLE A.28 PICKET LINES 

1. All employees covered under this agreement have the right to refuse to cross or work 
behind a picket line unless the same is declared illegal by the Labour Relations Board or 
the courts.  

2. Failure to cross a picket line encountered in carrying out business for the Board shall not 
be considered a violation of this agreement, nor shall it be grounds for disciplinary action, 
but shall be deemed to be absence without pay. 

3. Teachers will not be expected, except in an emergency situation, to perform, or to direct 
pupils to perform, duties that are under the jurisdiction of employees who are on strike or 
locked out. 
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ARTICLE A.29 COPY OF AGREEMENT 

1. The Board shall maintain an accurate electronic copy of this Agreement on the school 
district website and provide the Union with one hundred (100) printed and bound copies 
of this Agreement within a reasonable time of the conclusion of negotiations. The cost of 
the printing will be at the expense of the Board. 

ARTICLE A.30 ACCESS TO INFORMATION 

1. Wherever possible, the Board agrees to provide information the Union deems necessary 
to fulfil its role as exclusive representative of teachers. Financial information, annual 
financial reports and audits, school district budgets, preliminary and final fiscal 
frameworks, and statements of final determination shall be made readily available. 

2. The Board shall make available to the President of the Union, or designated 
representative, attending any public meeting of the Board, all agendas, minutes and 
attachments distributed to the Board for the purposes of conducting the meeting. 

3. The Board agrees to provide the Union with information regarding teachers, including a 
seniority list with places of assignment, notification of transfers, hirings, resignations, 
retirements, deaths, discharges, suspensions and less than satisfactory evaluations as they 
occur. 

4. A copy of all advertisements and postings, both local and Provincial, during the hiring 
process shall be sent to the President of the Union and circulated for posting at all 
locations when schools are in session. 

5. Advertisements and application forms for appointment to the teaching staff of the district 
shall not include reference to extra-curricular activities and programs, and such matters 
shall not form part of any contract of employment. 

ARTICLE A.31  ACCESS TO FACILITIES 

1. The NWTU shall have access to school facilities and equipment at no additional cost to 
the Board in order to transact official business. Such use shall not conflict with regular 
instructional and related school activities nor any other previously scheduled event or 
activity at any given facility. 

ARTICLE A.32 BULLETIN BOARDS 

1. The Union shall have the right to post notices of activities and matters of Union concern 
on bulletin boards. These bulletin boards shall be provided in each staff room in each 
school building. 

ARTICLE A.33 INTERNAL MAIL 

1. The NWTU shall have access to the district mail bag delivery service and school 
mailboxes, where necessary for the conveyance of business communications to members 
of the Union. 
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2. At the Board‘s discretion, the NWTU may have access to the district‘s electronic mail 
service and voice mail service. 

3. NWTU members will be provided with individual mailboxes at their places of work. If 
necessary, mailboxes will be provided to employees in outreach centres. 

ARTICLE A.34 CONTRACT MANAGEMENT COMMITTEE 

1. The main purpose of the Contract Management Committee is to insure the smooth 
implementation of the Collective Agreement as it applies to Education and to clarify 
specific areas of the Agreement, when necessary. The Committee will meet once per 
month, unless otherwise specified by consensus of the members with the primary purpose 
of engaging in informal discussions regarding items relevant to the bargaining unit and to 
the operation of the Collective Agreement. Discussions will also enable Committee 
members to become aware of the Board‘s educational plans and objectives. 

2. If a consensus is not reached on a specific item, then either party can resort to Article A6, 
Grievance Procedure. 

3. The recommended composition of the Committee will be at least two (2) representatives 
of the Board and two (2) representatives of the NWTU and the NWTU President or 
designate. 

4. Monthly meetings will be scheduled at a time and place to be determined by the 
Committee and agreeable to both parties. 

5. Any decision of the Contract Management Committee which may alter the interpretation 
or application of the collective agreement must be made in accordance with established 
processes. 

ARTICLE A.35  TEACHERS’ ASSISTANTS 

1. Teachers‘ assistants  are employed to assist teachers in carrying out their responsibilities 
and duties. 

2. Teachers‘ assistants shall work under the employment supervision of an Administrative 
Officer and the direct instructional supervision of teachers. 

3. Teachers‘ assistants shall not be used as alternatives for members of the bargaining unit, 
including librarians, counsellors and Teachers Teaching on Call. 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 
 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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 SALARY SCHEDULES 

TEACHERS’ SALARY GRID: July 1, 2013 – August 31, 2014 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         42,802   $         45,909   $         49,298   $         50,488  

1    $         44,881   $         48,602   $         52,315   $         53,485  

2    $         46,959   $         51,295   $         55,332   $         56,482  

3    $         49,038   $         53,988   $         58,349   $         59,479  

4    $         51,117   $         56,681   $         61,367   $         62,476  

5    $         53,196   $         59,374   $         64,384   $         65,473  

6    $         55,275   $         62,067   $         67,401   $         68,470  

7    $         57,354   $         64,760   $         70,418   $         71,467  

8    $         59,433   $         67,452   $         73,435   $         74,464  

9    $         61,511   $         70,145   $         76,453   $         77,461  

10    $         65,414   $         74,659   $         81,457   $         82,470  

 

TEACHERS’ SALARY GRID: September 1, 2014 – December 31, 2014 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         43,658   $         46,827   $         50,284   $         51,498  

1    $         45,779   $         49,574   $         53,361   $         54,555  

2    $         47,898   $         52,321   $         56,439   $         57,612  

3    $         50,019   $         55,068   $         59,516   $         60,669  

4    $         52,139   $         57,815   $         62,594   $         63,726  

5    $         54,260   $         60,561   $         65,672   $         66,782  

6    $         56,381   $         63,308   $         68,749   $         69,839  

7    $         58,501   $         66,055   $         71,826   $         72,896  

8    $         60,622   $         68,801   $         74,904   $         75,953  

9    $         62,741   $         71,548   $         77,982   $         79,010  

10    $         66,722   $         76,152   $         83,086   $         84,119  
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TEACHERS’ SALARY GRID: January 1, 2015 – April 30, 2016 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         44,204   $         47,413   $         50,913   $         52,141  

1    $         46,351   $         50,194   $         54,028   $         55,237  

2    $         48,497   $         52,975   $         57,144   $         58,332  

3    $         50,644   $         55,756   $         60,260   $         61,427  

4    $         52,791   $         58,537   $         63,377   $         64,522  

5    $         54,938   $         61,318   $         66,493   $         67,617  

6    $         57,085   $         64,100   $         69,608   $         70,712  

7    $         59,232   $         66,881   $         72,724   $         73,808  

8    $         61,379   $         69,661   $         75,840   $         76,903  

9    $         63,525   $         72,442   $         78,957   $         79,998  
10    $         67,556   $         77,104   $         84,125   $         85,171  

TEACHERS’ SALARY GRID: May 1, 2016 – June 30, 2016 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         44,403   $         47,626   $         51,142   $         52,376  

1    $         46,559   $         50,420   $         54,271   $         55,485  

2    $         48,715   $         53,213   $         57,401   $         58,594  

3    $         50,872   $         56,007   $         60,531   $         61,703  

4    $         53,029   $         58,801   $         63,662   $         64,812  

5    $         55,185   $         61,594   $         66,792   $         67,922  

6    $         57,342   $         64,388   $         69,922   $         71,031  

7    $         59,499   $         67,182   $         73,051   $         74,140  
8    $         61,656   $         69,975   $         76,181   $         77,249  
9    $         63,811   $         72,768   $         79,312   $         80,358  
10   

 $         67,860   $         77,451   $         84,503   $         85,554  
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TEACHERS’ SALARY GRID: July 1, 2016 – June 30, 2017 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         44,847   $         48,102   $         51,653   $         52,900  

1    $         47,025   $         50,924   $         54,814   $         56,040  

2    $         49,202   $         53,745   $         57,975   $         59,180  

3    $         51,381   $         56,567   $         61,136   $         62,320  

4    $         53,559   $         59,389   $         64,299   $         65,461  

5    $         55,737   $         62,210   $         67,460   $         68,601  

6    $         57,916   $         65,032   $         70,621   $         71,741  

7    $         60,094   $         67,854   $         73,782   $         74,881  

8    $         62,272   $         70,674   $         76,943   $         78,021  

9    $         64,449   $         73,496   $         80,105   $         81,161  

10    $         68,539   $         78,226   $         85,348   $         86,410  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

TEACHERS’ SALARY GRID: May 1, 2017 – June 30, 2017 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $      45,004   $      48,270   $      51,834   $      53,085  

1    $      47,190   $      51,102   $      55,006   $      56,236  

2    $      49,375   $      53,934   $      58,178   $      59,387  

3    $      51,560   $      56,765   $      61,350   $      62,539  

4    $      53,746   $      59,597   $      64,524   $      65,690  

5    $      55,932   $      62,428   $      67,696   $      68,841  

6    $      58,118   $      65,260   $      70,868   $      71,992  

7    $      60,304   $      68,091   $      74,040   $      75,143  

8    $      62,490   $      70,922   $      77,212   $      78,294  

9    $      64,675   $      73,753   $      80,386   $      81,445  

10    $      68,779   $      78,499   $      85,647   $      86,712  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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TEACHERS’ SALARY GRID: July 1, 2017 – April 30, 2018 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $      45,229   $      48,512   $      52,093   $      53,350  

1    $      47,426   $      51,358   $      55,281   $      56,517  

2    $      49,621   $      54,203   $      58,469   $      59,684  

3    $      51,818   $      57,049   $      61,657   $      62,851  

4    $      54,015   $      59,895   $      64,846   $      66,018  

5    $      56,212   $      62,740   $      68,034   $      69,185  

6    $      58,409   $      65,586   $      71,222   $      72,352  

7    $      60,606   $      68,432   $      74,410   $      75,519  

8    $      62,803   $      71,276   $      77,598   $      78,686  

9    $      64,998   $      74,122   $      80,788   $      81,853  

10    $      69,123   $      78,892   $      86,075   $      87,146  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

TEACHERS’ SALARY GRID: May 1, 2018 – June 30, 2018 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         45,681   $         48,997   $         52,614   $         53,884  

1    $         47,900   $         51,871   $         55,834   $         57,083  

2    $         50,118   $         54,745   $         59,054   $         60,281  

3    $         52,336   $         57,619   $         62,274   $         63,480  

4    $         54,555   $         60,494   $         65,495   $         66,678  

5    $         56,774   $         63,368   $         68,715   $         69,877  

6    $         58,993   $         66,242   $         71,935   $         73,075  

7    $         61,212   $         69,116   $         75,155   $         76,274  

8    $         63,431   $         71,989   $         78,374   $         79,473  

9    $         65,648   $         74,863   $         81,595   $         82,671  

10    $         69,814   $         79,681   $         86,936   $         88,017  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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TEACHERS’ SALARY GRID: July 1, 2018 – April 30, 2019 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         45,909   $         49,242   $         52,877   $         54,153  

1    $         48,139   $         52,130   $         56,113   $         57,368  

2    $         50,368   $         55,019   $         59,349   $         60,583  

3    $         52,598   $         57,907   $         62,585   $         63,797  

4    $         54,828   $         60,796   $         65,822   $         67,012  

5    $         57,058   $         63,684   $         69,058   $         70,226  

6    $         59,288   $         66,573   $         72,294   $         73,441  

7    $         61,518   $         69,462   $         75,530   $         76,655  

8    $         63,748   $         72,349   $         78,766   $         79,870  

9    $         65,977   $         75,237   $         82,003   $         83,085  

10    $         70,163   $         80,079   $         87,371   $         88,457  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

TEACHERS’ SALARY GRID: May 1, 2019 – June 30, 2019 

Step   Cat 4 Cat 5 Cat 6 Cat 6+ 

            

0    $         46,368   $         49,734   $         53,406   $         54,695  

1    $         48,621   $         52,652   $         56,674   $         57,942  

2    $         50,872   $         55,569   $         59,943   $         61,188  

3    $         53,124   $         58,487   $         63,211   $         64,435  

4    $         55,376   $         61,404   $         66,480   $         67,682  

5    $         57,629   $         64,321   $         69,749   $         70,929  

6    $         59,881   $         67,239   $         73,017   $         74,175  

7    $         62,133   $         70,156   $         76,286   $         77,422  

8    $         64,385   $         73,072   $         79,554   $         80,669  

9    $         66,636   $         75,990   $         82,823   $         83,915  

10    $         70,865   $         80,880   $         88,244   $         89,342  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 

his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

7. LOCAL PROVISIONS 

a. A Teacher Teaching On Call assigned to a school for a full day and not utilized or 
utilized for only a portion of that day shall be paid a full day‘s wage. 

b. Teachers Teaching On Call for part time teachers shall be paid on a pro-rated 
basis on the above rates for the percentage of hours taught during a teaching day, 
with the exception that 

i. Teacher Teaching On Call assigned to a school for a half day and not 
utilized or utilized for only a portion of the half day shall be paid for a half 
day. 

c.  Prior to September 19
th

, 2014, sixteen (16) days of on call teaching in School 
District No. 40 shall be the equivalent of one (1) month of experience for 
increment purposes on an appointment to a temporary or continuing assignment in 
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School District No. 40. Effective September 19
th

, 2014, experience credit for 
increment purposes shall be granted in accordance with Article C.4 (Teacher 
Teaching on Call Employment) and Letter of Understanding No. 16. 

8. Pay Periods 

a. The Board shall twice monthly on the dates of the 25th, for work completed up to 
the 15th of the month, and on the 10th of the month following the month end, pay 
to each Teacher Teaching On Call all the wages earned for the pay period, 
inclusive of allowances in lieu of benefits. 

9. Conditions of Employment 

a.  Beginning on the eleventh day of teaching on call, professional development days 
(non instructional days) occurring during an assignment shall count as a day of 
work. 

b.  No assignment shall be for less than one-half of a day except when assigned as a 
Teacher Teaching On Call to substitute for a part time teacher on less than a 0.50 
FTE assignment. 

c.  A Teacher‘s Teaching On Call service shall not be considered broken by: 

i. a non instructional day; 

ii. a strike or lockout; 

iii. the Teacher‘s Teaching On Call illness or accident, provided the Teacher 
Teaching On Call returns to the same assignment. 

10. Continuous Assignment 

a.  In the event that the assignment of the Teacher Teaching On Call is interrupted 
after five (5) teaching days by the return of a teacher who subsequently is absent 
within two (2) working days, the original Teacher Teaching On Call, if available, 
shall be recalled and the assignment shall proceed as if it has not been broken for 
salary or contract provisions which depend upon the length of assignment.  
 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN 
ADULT EDUCATION 
 

[This Article does not apply in SD40 (New Westminster)] 
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ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

 
ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 
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7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

 
ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 
ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY 

LOSS 

[Replaces former C9 and C10] 

1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, the 
employer shall reimburse the employee the lesser of actual vehicle damage repair costs, 
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or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 
 
ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

 
[Article B8.1 through B8.10 is not applicable in SD40.  See B9. below] 
 

ARTICLE B.9  PAY PERIODS  

1. Where the Previous Collective Agreement does not provide for twice-monthly payments 
of annual salary, the following shall become and remain part of the Collective 
Agreement. 

 
2.   Except where  an employee elects to receive payments over twelve months pursuant to 

Article B.8, an employee shall be paid her/his annual salary in twenty (20) twice-monthly 
payments from September to June.  A mid month payment of not less than 40% of 
monthly salary shall be paid to each employee. 

 
3. Where there is an alternate payment procedure for the month of December, such alternate 

payment procedure may continue, subject to the agreement of the employer and the local. 
 

LOCAL PROVISIONS 

4. PAY PERIODS 

a. Employees on temporary contract or employees on continuing contract hired after 

July 1st shall be paid in 10 monthly instalments starting September 1st with a 

mid-month advance of approximately one-half (1/2) of net salary. Such mid-

month advances will normally be paid on the teaching day closest to the 15th of 
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the month. The month-end payment will be made on the last day of the month. 

 

b. All other employees shall be paid over 12 months, commencing July 1st, 1993 

with a mid-month advance of approximately one-half of net salary paid on the 

teaching day closest to the 15th of the month, and the final monthly pay on the last 

day of the month. Such payments will be deposited by the Board to the financial 

institute authorized by the employee. 

 

c. Employees not planning to work for a full year shall notify the Board in writing of 

their intentions prior to the commencement of the new school year July 1st.  They 

shall be paid one-tenth (1/10) of their annual salary per month for each month 

worked based on their specific assignment. 

 

d. The Board shall take such steps as to insure that no employee‘s pension 

contiributions or date of superannuation is adversly affected by the above pay 

period provision. 

 

e. Should any employee resign from the Board‘s employ after June 30th and before 

the beginning of school, the employee shall be required to refund any advance 

payments he/she may have received.  Similarly, any termination before the end of 

a full school year (June 30th) may result in an adjustment to pay (see attached 

table). 

 

f. Night/Summer School Teachers shall be paid once a month by cheque at the end 

of the month. 

MONTH ACCUMULATIVE  

% PAID 

ACCUMULATIVE 

% OF YEAR 

WORKED 

DIFFERENCE 

PAYABLE 

July 8.33% 0%  8.33% 

August 16.67% 0% 16.67% 

September 25.00% 10% 15.00% 

October 33.30% 20% 13.33% 

November 41.67% 30% 11.67% 

December 50.00% 40% 10.00% 

January 58.33% 50%  8.33% 

February 66.67% 60%  6.67% 

March 75.00% 70%  5.00% 

April 83.33% 80%  3.33% 

May 91.67% 90%  1.67% 

June 100.00% 100%  0.00% 
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5. PART MONTH PAYMENTS AND DEDUCTIONS 

a. The rate of deduction for a day without pay shall be defined as 1/200 of the 

current annual salary of the teacher. 

 

b. A temporary teacher shall be paid 1/10 of current annual salary while a continuing 

teacher shall be paid 1/12 of current annual salary in respect of each month in 

which the teacher works all prescribed school days. 

 
ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE  

[Replaces former B.14] 

1. An employee who is required by their employer to use their private vehicle for school 
district related purposes shall receive the following reimbursement:  

 
Effective July 1, 2013    50 cents/kilometer  
Effective September 1, 2014   51 cents/kilometer  
Effective January 1, 2015   52 cents/kilometer 
Effective May 1, 2016    52 cents/kilometer  
Effective July 1, 2016    52 cents/kilometer  
Effective May 1, 2017    53 cents/kilometer  
Effective July 1, 2017    53 cents/kilometer  
Effective May 1, 2018    53 cents/kilometer  
Effective July 1, 2018    54 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‘s personal vehicle for business purposes. 
 

4. Employees shall be reimbursed for travel costs as outlined below: 

 [Not applicable in New Westminster SD40] 

Note:   Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
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ARTICLE B.11 BENEFITS 
 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 
See also Article B.29 Benefits, Premiums and Coverage. 
 

ARTICLE B.12 CATEGORY 5+    

 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 
 

i.  Credits must be equivalent to standards in British Columbia‘s public 
universities in the opinion of the TQS. 
 

ii.  Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

 
iii.        At least 24 semester credits of the total requirement of 30 semester 

credits, or equivalent, must be completed at the senior level. 
 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2.  Criteria for Category 5+ 
 

d. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 
 

3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
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remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 
of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 
B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

 

ARTICLE B.20  PLACEMENT ON SCALE 

1. Placement 

a. Placement on the scale shall be according to years of experience as formerly 
recognized by the Ministry of Education on the teacher‘s professional card or by 
the Provincial Teacher‘s Qualification Service, or its successor, except for those 
referred to in Article B6 and Article B12. 

e. Under special circumstances where the welfare of the educational system is 
involved, a salary in excess of the schedule may be paid provided that such 
payment is approved by the Joint Committee referred to in Article B33. 

2. Teachers currently on Years of Experience level ―0‖ of beginning teachers shall be placed 
for salary purposes on level 1, and shall move up the scale accordingly thereafter. 

3. Employees without a Category 6/PA certification holding a Master‘s degree acceptable to 
the School Board shall be paid a bonus of $801.00 per annum ($817.02 per annum 
effective April 1, 2000) above their regular placement on the salary schedule. 

4. Employees with Category 6/PA certification holding a Master‘s degree acceptable to the 
School Board shall be paid a bonus of $801.00 per annum ($817.02 per annum effective 
April 1, 2000) above the salary schedule to be paid to teachers with Category 6. 

5. Community Education – Continuing and Temporary Teachers 

a. The salary of full time Continuing and Temporary teachers in Community 
Education shall be calculated on 27.5 hours per week and 40 weeks per year. 

b. The salary of part time Continuing and Temporary teachers in Community 
Education shall be based on 27.5 hours per week and 40 weeks per year and 
prorated in accordance with the actual FTE worked. 

6. Community Education – Night School and Summer School Teachers 

a. The salary of employees who teach night school and/or summer school courses 
will be paid based on their position on the salary schedule, and shall be an hourly 
rate calculated as follows in B20.6.b. 
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b. Grid Placement x .75 

   5.5 hours x 200 days = Hourly Rate 

   e.g. $53,005 x .75 

    5.5 hours x 200 days = $36.14 per hour 

c. Notwithstanding B20.6.b, no teacher referred to in B20.6.a shall be paid less than 
$36.00 per hour. 

d.  Night school and summer school positions offer no benefits. 

 

ARTICLE B.21  SCHEDULE ―B‖ - ALLOWANCES 

1. French Coordinator – 8.47% of P.A. Masters‘ Maximum 

2. Department Head (Secondary), Athletic Director, Consulting Teacher, Teacher 
Consultant, Program Coordinator - Gifted and Talented (K - 12) – 5.66% of P.A. 
Masters‘ Maximum 

3. Team Leader – 2.83% of P.A. Masters‘ Maximum 

4. Assistant Department Head – 2.83% of P.A. Masters‘ Maximum 

5. Senior Teacher – 1.69% of P.A. Masters‘ Maximum 

6. Head Teacher – 1.45% of P.A. Masters‘ Maximum per class 

7. First Aid Attendant – 1.23% of P.A. Masters‘ Maximum 
Reimbursement of course fees on proof of successful completion of appropriate course. 
 

ARTICLE B.22  RECOGNITION OF EXPERIENCE  

1. Full recognition will be given to all experience in 

a. public schools of the British Commonwealth and the United States which are 
approved by the School Board; 

b. elementary and secondary private schools in Canada where, prior to that 
experience, the teacher has obtained a vailid teacher‘s certificate issued by the 
Ministry of Education; 

c. Government Schools and Ministries of Education in Canada, and if the total of 
such experience is less than a completed number of 10-month years, the teacher 
shall qualify for an increment if that part year‘s experience exceeds eight (8) 
months. 

2. Recognition will be given to 50% of all experience in private schools of the British 
Commonwealth and the United States irrespective of whether such teacher then held a 
valid teacher‘s certificate issued by a Canadian Provincial Ministry of Education. 
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3. The Board may recognize experience other than that stated in B22.1 or B22.2 if 

a. the experience is in an occupation closely related to the main teaching subject and 
has been gained within the 10 year period immediately preceding entry or re-entry 
into teaching; 

b. the experience is in a trade or profession the function of which is closely related to 
teaching and has been gained within the 10 year period immediately preceding 
entry or re-entry into teaching; 

c. only half of such experience is recognized up to a maximum of five (5) years; 

d. the resulting salary does not exceed the maximum of the category in which the 
teacher is paid; 

e. secondment or leave of absence is preapproved by the Board. 

4. The Board may recognize the experience of persons who are not teachers but who are 
employed by the Board if recommended by the Superintendent and the Joint Committee 
provided in B.33. 

5. Because of the unique requirements of Community Education, the interpretation of 
Article B22 means that the following experience may be considered for salary purposes at 
the time of hiring: Ministry of Education funded programs, including Adult Basic 
Education and Adult Education; and Community College academic upgrading courses. 

6. Other experience might be considered for salary purposes at the time of hiring if included 
in a Community Education job posting. Such experience could include the following: 
Faculties of higher education funded by Ministries of Education in Canada; Foreign 
teaching experience in recognized Departments of Education; and ESL teaching 
experience in recognized Public Schools and Colleges (full documentation required). 
 

ARTICLE B.23 INCREMENTS 

1. Except for teachers who have already reached maximum in their respective salary 
categories, increments shall be added, as of September 1, 2006. 

a.  on September 1
st
 to all teachers; 

b.  on exchange; 

c.  on approved leave to teach in another district; 

d.  on sponsorship by the Department of National Defence; 

e.  employed by an organization which the Superintendent considers to be 
closelyassociated with the educational pursuits of the Board; 

f.  on leave to or seconded by a university, college or technical institute; 

g.  on secondment to the BCTF or the NWTU; 

h.  on education leave; 
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i.  on maternity leave to a maximum of 10 months; 

j.  on January 1
st
 to all teachers who qualify, or who will qualify at the 

commencement of the second semester in a teacher year; 

k.  to all part time teachers who accumulate the equivalent of 200 school days 
experience within a three-year period. 
 

ARTICLE B.24  INCREMENT DATES 

1. The increment date shall be the first of the month following the month in which 
applicable experience accumulation is achieved, provided the teacher makes written 
application to Human Resource Services one (1) month prior to the incremental 
anniversary date. 

2. Periods of part time teaching and short term appointments shall be added together for 
accumulation of years of experience credit. 

3. Employees can only accrue one (1) year of experience credit within a 12 month period. 
 

ARTICLE B.25  NO CUTS IN SALARY 

1. No teacher presently on staff will suffer any loss in salary as a result of the 
implementation of any of the attached salary schedules. 
 

ARTICLE B.26  POSITIONS OF SPECIAL RESPONSIBILITY 

1. If the Board creates a position of special responsibility: 

a. a description shall be written and a copy forwarded to the Union; 

b. the position will be posted with the description. 

2. The salary or allowance for such position shall be determined only after negotiation 
between the Board and the Teachers‘ Union Agreement Committee prior to the posting of 
the position. 
 

ARTICLE B.27  P.B.+15 (CATEGORY 6) 

[Effective September 1 2007 this article is replaced by PCA B12. See also Letter of 
Understanding No. 14 for Transitional Provisions] 

1. Teachers with Category 5 certification (PB/PS), plus 15 units of university credit 
acceptable to the Board, shall be paid on the Category 6 scale according to experience as 
otherwise provided herein. 

a. All courses to be credited to the 15 units must be numbered 300 or higher. 
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b. One (1) course numbered 100 or 200 is acceptable providing it is a prerequisite 
for a 300 or higher number course in the area of study, and is followed by the 
higher numbered course. 

c. The 15 units is based on the University of BC‘s annual course credit organization. 
This is translated to 30 credits for universities on a semester organization (e.g. 
Simon Fraser University) and 45 credit hours for universities on a quarter system 
(e.g. Western Washington University). 

d. Applications shall be submitted to the Director of Human Resource Services by 
letter outlining appropriate courses taken along with an official transcript from the 
university. 

2. Teachers with Category 5 certification (PB/SB) plus 15 units of university credit 
acceptable to the School Board shall be paid on the Category 6 scale according to 
experience as otherwise provided herein. Category changes, for payroll purposes, shall be 
effective September 1st and January 1st. Applicants awaiting official documentation of 
course work completed prior to September and January should notify the Director of 
Human Resource Services, in writing, that submission for category change is made. 
 

ARTICLE B.28 FIRST AID 

1. A teacher who holds a valid occupational first aid certificate and who has been designated 
by the Board as a First Aid Attendant shall be paid an allowance of 1.23% of the P.A. 
Masters‘ Maximum per school year pro-rated for part of a school year as necessary. The 
Board shall reimburse such teacher with the appropriate first aid course fees on proof of 
successful completion of the course. 
 

ARTICLE B.29 BENEFITS, PREMIUMS AND COVERAGE 

1. The School Board shall pay 80% of the cost of the Medical Services Plan of BC, and the 

Provincial Extended Health Benefit Plan.  

2. The School Board shall pay 80% of the premiums of the BCTF/BCSTA Group Insurance 

Plan ―A‖ for each full time and part time teacher employed by the Board. 

3. The School Board shall pay 80% of the premium costs of the Medical Services 

Association Dental Plan. The Plan available to the teachers shall be: 

 Plan A (100%) 

 Plan B (100%) 

Plan C (50% - $2,500 Maximum). Effective July 1, 2015, Plan C coverage is 75% 

and the lifetime limit is $5,000. 

4. The entire premium cost of the Long Term Disability Plan in effect shall be paid by the 

teachers and administered by the Board. 
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5. If a teacher who is receiving salary under a Salary Indemnity or Long Term Disability 

Plan prepays for one year his/her share of the premiums due under other teachers‘ Benefit 

Plans in the district, the Board will continue to pay its share of such premiums for a 

period of one (1) year after the expiration of the teacher‘s sick leave benefits. 

6. Employee Assistance Plan 

a. The Board shall pay 80% of the cost of the mutually agreed upon Employee 
Assistance Plan. 

b. The Employee Assistance Plan shall cover a full range of counselling services 
while maintaining strict confidentiality. This shall include counselling for 
employees (and their families) charged with child abuse and subsequently 
exonerated. 

7. Benefit Plan Information and Changes [Not applicable for the Provincial Extended Health 

Benefit Plan. See Article B.11.2 and LOU No. 9.] 

a. The Board shall provide the Teachers‘ Union with a copy of the current policy in 
effect for each of the teacher benefit plans, and shall provide the Union with a 
copy of any financial/actuarial statements for those benefit plans at the time that 
they are provided to the Board. 

b. The coverage and premiums under these plans shall not be altered or amended 
without prior consultation and agreement from the Teachers‘ Union. The carrier(s) 
will not be changed without prior consultation with the Teachers‘ Union. 

[See also Article B.11 Benefits.] 
 

ARTICLE B.30 GENERAL BENEFITS ENTITLEMENT 

1. The Board shall provide each teacher with an application or enrolment form for 
participation in the medical, dental, extended health and group life insurance benefit 
plans. In the event a teacher does not wish to participate in any particular benefit plan 
where opting out is an option, the application or enrolment form must be so noted by the 
teacher and kept on file by the Board. 

2. At the time of appointment, the Board shall advise each teacher by letter of those benefit 
plans available to teachers, the cost of those plans, and of those plans in which the teacher 
may be enrolled. 

3. The Board will assist teachers in obtaining required benefits from the various benefit 
plans. 

4. The Board shall advise all teachers, including certificated teachers teaching on call and 
teachers who are engaged in a less than half time capacity, that they may elect to 
contribute to the Teachers‘ Pension Plan through submission of a request to the Board, 
with a copy to the Commissioner of Teachers‘ Pensions, that pension contributions be 
deducted. 

5. The Board shall ensure that benefits begin from the starting date of employment unless 
the teacher commences employment in the middle of the month. If the teacher begins 
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employment at the beginning of the month benefits will commence on the first day of the 
following month. 

6. Benefit coverage shall be extended to the end of the teaching month following a 
deduction of premiums. 

7. At the request of the teacher, the Board shall provide a benefits summary which shall 
include a full listing of all benefits by which the teacher and dependents, if any, are 
covered. 
 

ARTICLE B.31 BENEFIT PAYMENTS ON DEATH 

1. In the event of the death of a teacher with six (6) months or more continuous service with 
the Board, the Board shall pay three (3) month‘s salary to the widow or widower or to the 
teacher‘s designate or to the estate, as well as any amount earned by the deceased up to 
the last date of employment with the Board. 

2. In addition to the payment in B31.1, the Board will also pay one (1) additional month‘s 
salary for any employee who has been in the service of the Board for more than 10 years 
and covered by this Agreement. 

3. The Board shall continue medical, extended health and dental benefits to the dependents 
of the deceased teacher previously covered for a period of six (6) months beyond the 
month in which the death occurs. Such continuation shall be paid for in full by the Board. 
The dependents shall be notified in writing of the terms of these provisions when 
severance and other benefits are paid over. 
 

ARTICLE B.32 CLASSIFICATION OF TEACHERS 

1. Classification of teachers on the salary schedule, except as provided elsewhere in the 
Agreement, shall be: 

a. For teachers already classified by the Ministry of Education according to the 
classification so established which shall relate to the Teacher Qualification 
Service, or its successor, categories as follows: 

b. The equivalent Teacher Qualification Service, or its successor, categories shall be 
Category 4 (SC/PC); Category 5 (SB/PB); Category 6 (SA/PA). 

c. For all other teachers according to their category by the Teacher Qualification 
Service Board or its successor. 
 

ARTICLE B.33 JOINT COMMITTEE 

1. There shall be maintained a Joint Committee composed of two (2) persons representing 
the School Board and two (2) persons representing the New Westminster Teachers‘ 
Union. 

a. This Committee shall consider all matters pertaining to placement on the 
schedule, and all other matters pertaining to the implementation of Articles in this 
Agreement, and the Joint Committee shall make recommendations to the Board. 
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b. Should the Committee fail to agree or should the Board fail to adopt a Joint 
Committee recommendation concerning a matter submitted to it, the matter may 
then be subject to Article A6, Grievance Procedure, at A6.3. 

2. Any teacher who considers that the credit granted for years of experience or the allowance 
being paid is not in accordance with the Agreement may submit written reasons for 
adjustment to the Joint Committee provided in this article. 
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SECTION C EMPLOYMENT RIGHTS 
 

ARTICLE C.1  RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 
 
ARTICLE C.2  SENIORITY 

 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 
 
b. Seniority Verification Process 

 
i.  The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii.  The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii.  The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  
 

3. Teacher Teaching on Call 

 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

 

b. For the purpose of calculating seniority credit: 

 
i. Service as a teacher teaching on call shall be credited: 
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1. one half (1/2) day for up to one half (1/2) day worked; 
 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 
day worked. 
 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 
 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance 

with Article C.2.1.  

 

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

 

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

 
Note: The provisions of this Article supersede and replace all previous provisions which 

are inferior to this article. 

LOCAL PROVISIONS  

EMPLOYMENT ON CONTINUING CONTRACT: 

C2.7 All teachers appointed by the Board to the teaching staff of the district shall be 
appointed on a continuing contract of employment, except for 

C2.7.1 temporary appointments who will be used to fill positions which are 
temporarily vacant or temporarily existing; 

C2.7.2 employees on call, subject to the provisions of this agreement; and 

C2.7.3 Summer/Night School teachers. 

 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.5 SENIORITY / LAY OFF / RECALL / SEVERANCE PAY 
 

1. Principle of Security of Employment for employees  with Continuing Appointments.  
 
The Board and the Union agree that increased length of service in the employment of the 
Board entitles teachers to commensurate increase in the security of teaching employment, 
consistent with the policy of the district. 

2. Definition of Seniority 

a. In this article, ―seniority‖ means a teacher‘s continuous length of service in the 
employment of the Board, dating from the day the teacher commences duties, 
inclusive of service under temporary appointment and part time teaching, and 
including continuous service in the district prior to termination under the 
conditions of this article. For the purposes of calculating length of service, part 
time teaching shall be credited fully as if it were full time service. 

b. In addition to the provisions of Article C5.2.1, the seniority for an employee on a 
contract shall include: 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article 
C.2.3; and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case, shall an employee be credited with more than one (1) year of 
seniority for any school year. 

c. When the seniority of two or more teachers is equal pursuant to C5.2.1 and 
C5.2.2, the teacher with the earliest date of letter of appointment shall be deemed 
to have the greatest seniority. 

d. When the seniority of two or more teachers is equal pursuant to C5.2.3, the 
teacher with the greatest number of days of on call teaching (following September 
1st, 1983) with the Board prior to the appointment, shall be deemed to have the 
greatest seniority. 
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e. When the seniority of two or more teachers is equal pursuant to C5.2.4, teachers 
with the greatest aggregate length of service recognized for salary experience 
purposes in the salary agreement shall be deemed to have the greatest seniority. 

f. For the purposes of this article, all Board-approved leaves of absence shall count 
toward continuous length of service with the Board. 

g. For the purpose of this agreement, continuity of service shall be deemed not to 
have been broken by maternity leave. 

h. The maximum seniority that an employee may accrue in one (1) school year may 
not exceed 1.0 years. 

3. Definition of Qualifications (Local Provision) 

a. In this agreement, ―necessary qualifications‖ in respect of a teaching position 
which are determined by the Superintendent will mean the possession of a valid 
BC Teaching Certificate; evidence of satisfactory teaching experience and one or 
more of the following: 

i. a reasonable expectation, based on a teacher‘s demonstrated skills and 
classroom abilities that he/she will be able to carry out the responsibilities 
of the position in a successful manner; 

ii.  a University major or minor or the recognized equivalent, directly related 
to the teaching position; 

iii.  recent demonstrated successful experience in a similar position; 

iv.  recent successful completion of credit courses and evidence of 
involvement in other Professional Development activities related to the 
teaching position. 

b. Should a teacher who has been laid off, or who has not been offered re-
engagement under C5.5, raise a question as to whether he/she possesses the 
necessary qualifications for a position, the teacher may refer the question to the 
provisions of C5.9.a of this Agreement within seven (7) calendar days of the 
receipt of the notification. This shall be done in a letter to the Superintendent with 
a copy to the President of the New Westminster Teachers‘ Union. 

4. Security of Employment on Seniority and Qualifications 

a. Where the Board finds it necessary to lay off teachers for reasons other than those 
specified in Section 92(3) of the School Act, the teachers to be retained on the 
teaching staff of the district shall be those who have the greatest seniority, 
provided that they possess the necessary qualifications for the position available. 

b. The Board and the Union agree that the transfer process set out in Article E21 will 
apply when the balancing of school staffs is required after lay-offs occur. This 
procedure will be in accordance with the posting and filling of positions outlined 
in Articles E27 and E28. If, at the end of the procedure, no teacher on the seniority 
list has applied for a position, a Board initiated transfer will occur as outlined in 
Article E21. It is clearly understood that any such Board actions are subject to the 
Grievance Procedure. 
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c. The Board shall give each continuing teacher it intends to lay off pursuant to 
Article C5.5, 30 days notice in writing, such notice to be effective at the end of a 
school term, and to contain the reason for the lay off, and a list of the teaching 
positions, if any, in respect of which the board proposes to retain a teacher with 
less seniority. The Board shall concurrently forward a copy of such notice to the 
Union. The requirement that the effective date of the notice be at the end of a 
school term does not apply where the Board makes an appointment to a position 
which is temporarily vacant due to leave of absence and which the Board 
reasonably believes will cease to be vacant at a time other than the end of a school 
term. 

i. The minimum 30 day notice will become effective at the end of November 
or the end of March if the district experiences a significant and 
unpredicted decline in the population of students in September and/or in 
January. 

ii. When a lay off of a teacher is the result of a successful appeal under C5.9 
for that teacher‘s position, the notice will become effective at the end of a 
minimum 30 day period. 

5. Teachers‘ Rights of Re-Engagement  

a. A teacher who is on a continuing appointment and has been laid off and who 
wishes to be recognized for recall to fill a position which may become available in 
the district shall apply in writing, within 30 days of the effective date of the lay 
off, giving name and current address and confirm his/her position in order of 
seniority on the recall list. 

b. Information regarding any teaching positions of at least a school term that may 
become available in the district will be communicated by double registered letter 
to all teachers (on the recall list) at their last known address. A copy of such notice 
of vacancy shall be forwarded concurrently to the New Westminster Teachers‘ 
Union. It will be the responsibility of each teacher to provide a current address to 
the district. 

c. When a position on the teaching staff of the district becomes available, the Board 
shall, notwithstanding any other provision of this agreement, first offer recall to 
the teacher who has the most seniority among those laid off pursuant to this 
article, provided that teacher possesses the necessary qualifications for the 
available position. If that teacher declines the offer, the position shall be offered to 
the teacher with the next greatest seniority and the necessary qualifications, and 
the process shall be repeated until the position is filled. All positions shall be 
filled in this manner while there are remaining teachers who have been laid off 
pursuant to this article. 

d. A teacher who is offered re-engagement pursuant to C5.5.3 shall inform the Board 
whether or not the offer is accepted, within 48 hours of the receipt of such offer. 
The Board shall allow up to seven (7) calendar days from acceptance of an offer 
under paragraph C5.5.4 for the teacher to commence teaching duties. A longer 
period shall be allowed where mutually agreeable.  

e. A teacher‘s right to remain on the recall list under this Article is forfeited if 
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i. a teacher elects to receive severance pay under C5.10 (Severance Pay) of 
the Security of Employment for Teachers with Continuing Appointments 
(Bill 3 Exemption); 

ii. the teacher refuses to accept offers for three (3) different positions for 
which he/she possesses the necessary qualifications, provided such offers 
are for a period of one (1) school term or more; 

iii. the teacher has not been re-engaged within 27 calendar months of the date 
of lay off under this Article; 

iv. the teacher has accepted a continuing appointment in another school 
district or within the Ministry; 

v. C.5.5.e.ii does not apply if at the time of such offers the teacher would be 
entitled to maternity leave, or is attending university full time. 

f. Upon re-engagement, a teacher shall be entitled to a continuing appointment to the 
teaching staff of the district. 

6. Seniority List 

a. The Board shall, by October 15th of each year, forward to the Union a list of all 
teachers employed by the Board (in order of seniority calculated according to, 
Article C2, Definition of Seniority, as of September 1st of that year. Challenges to 
this list must be made in writing to the Superintendent by November 15th. 

7. Sick Leave 

a. A teacher recalled pursuant to C5.5 shall be entitled to all sick leave credit 
accumulated at the date of lay off. 

8. Benefits 

a. A member who retains the right to re-engagement pursuant to C5.5 shall be 
entitled, if otherwise eligible, to maintain participation, at no cost to the Board, in 
all benefits provided in this agreement. 

9. Appeal Procedure 

a. Where a difference arises between the parties relating to the interpretation and 
application of the provisions of this agreement, or where an employee has a 
grievance on the grounds of reasonableness and good faith that cannot be resolved 
within seven (7) calendar days by the concerted efforts of a committee made up of 
a representative of the Board and a representative of the New Westminster 
Teachers‘ Union, all matters shall then be referred to the Appeal Committee 
which shall 

i. investigate the difference or grievance; 

ii. define the issue in the difference or grievance; and 

iii. issue written decisions to resolve the difference or grievance within seven 
(7) calendar days of the date of receipt of such request. 
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b. A majority decision of the Appeal Committee shall be final and binding on the 
parties irrespective of the grievance procedure as provided in this agreement. 

c. Appeal Committee shall be composed of five (5) members: 

i. two (2) members of the New Westminster Teachers‘ Union appointed by 
the Union and holding continuing appointments; 

ii. two (2) members appointed by the Board, both holding Teaching 
Certificates and both members of the excluded staff employed by the 
Board; and 

iii. a Chairperson. 

d. The Chairperson of the Committee shall be appointed by agreement of the two (2) 
parties. In the event that the parties cannot agree to the selection of a Chairperson, 
the Chairperson of the Labour Relations Board shall be requested to make that 
determination. 

e. All costs of the Chairperson of the Committee shall be shared equally by both 
parties. 

10.  Severance Pay  

a. A teacher on continuing appointment who has one (1) or more years of continuous 
employment with SD No. 40 (New Westminster) and who is laid off, save and 
except a teacher who is dismissed for just and reasonable cause or pursuant to 
Section 92(3) of the School Act may elect to receive severance pay at any time 
before the teacher‘s right to re-engagement pursuant to C5.5 is lost, i.e. 27 
months. 

b.  Severance pay shall be calculated at the rate of 5% of one (1) year‘s salary for 
each year of service with SD No. 40 (New Westminster) to a maximum of equal 
to two (2) years‘ salary. Salary on which severance pay is calculated shall be 
based on the teacher‘s full time equivalent salary at the time of his/her termination 
of employment. 

c. A teacher who receives severance pay pursuant to this article and who, 
notwithstanding C5.5.3, is subsequently rehired by the Board, shall retain any 
payment made under the terms of this Article, and in such case, for purposes only 
of C5.5.8 of this paragraph, the calculation of years of service shall commence 
with the date of such rehiring. 
 

ARTICLE C.20 SUSPENSION, DISMISSAL AND DISCIPLINARY 
ACTION 

1. Pursuant to Section 15 of the School Act and Section 84 of the Labour Relations Code, 
the Board may not dismiss or take disciplinary action save and except for just and 
reasonable cause. 

2. Procedures regarding dismissal for unsatisfactory performance are addressed in Article 
C21 of this agreement. 
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3. Where an employee is under investigation by the Board for any cause, the employee and 
the Union shall be advised in writing of that fact immediately unless substantial grounds 
exist for concluding that such notification would prejudice the investigation, and in any 
event shall be notified at the earliest reasonable time and before any action is taken by the 
Board, and the employee shall be advised of the right to be accompanied by a 
representative of the Union at any interview or meeting in conjunction with such 
investigation or discipline. 

4. The parties shall not release to the media or the public information in respect of the 
suspension or dismissal of a teacher except as agreed by both parties or except by joint 
release agreed upon by both parties. 

5. The Board shall neither suspend (other than a suspension to which Section 15 of the 
School Act applies) nor dismiss any person bound by this agreement unless it has, prior to 
considering such action, held a meeting of the Board or a committee of the Board 
(including the Superintendent of Schools and/or designate) with the employee entitled to 
be present, in respect of which 

a. the employee and the Union shall be given 72 hours notice of the hearing and a 
written statement of the grounds for the contemplated action; 

b. twenty-four (24) hours prior to the hearing, both parties shall exchange all 
documents that will be considered at the hearing; 

c. the Union on behalf of the employee may file a written reply to the allegations 
prior to the meeting; 

d. at such meeting the employee shall be accompanied by a representative and/or 
advocate appointed by the Union and they shall be entitled to hear all the evidence 
presented to the Board, to receive copies of all documents placed before the Board 
and to present witnesses on behalf of the employee, and to ask questions of 
clarification, or procedure and information; 

e. in the case of suspension, the meeting referred to herein may be waived by mutual 
agreement. 

6. Differences respecting dismissal and disciplinary action shall be subject to the grievance 
procedure in Article A6 of this agreement. 

a. Dismissal grievances may be initiated at Step 3 of the Grievance Procedure. 

7. An employee will receive written reasons for any formal discipline at the earliest possible 
time, and such reasons will contain a statement of the grounds for discipline. 

8. Provided the conduct of an employee subsequent to the decision to discipline does not 
give rise to the need for further discipline, the Board agrees that the statement of the 
grounds for discipline, and related information, shall be the material relied upon during 
the arbitration process. 

9. Any suspension pursuant to Section 15(4) of the School Act shall be a suspension with 
pay unless the Board proceeds in accordance with this Article. 
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ARTICLE C.21  PROCEDURES WHERE DISMISSAL IS BASED ON 
PERFORMANCE 

1. The Board shall not dismiss a teacher except where the Board has received three (3) 
reports pursuant to Article E22 of this Agreement indicating that the learning situation in 
the class or classes of the teacher is less than satisfactory. 

2. The reports referred to in C21.1 shall be prepared in accordance with the process 
established in Article E22 (Evaluation of Teachers) of this Agreement, and in accordance 
with the following conditions: 

a. the reports shall have been issued in a period of not less than 12 or more than 24 
months; 

b. at least one (1) of the reports shall be a report of a District Superintendent of 
Schools, a Superintendent of Schools or an Assistant Superintendent of Schools; 

c. the other two (2) reports shall include only reports of: 

i. a District Superintendent of Schools, a Superintendent of Schools or an 
Assistant Superintendent of Schools; 

ii. a Director of Instruction, or 

iii. the principal of a school to which the teacher is assigned. 

d. Where more than one (1) of the three (3) reports is written by the same person at 
least six (6) months shall have elapsed between the writing of the first and the 
final report by that person. 

e. The reports shall be written independently of each other. 

f. Where the Board has, after the receipt of one (1) or more such reports, 
recommended to the teacher, and the teacher has accepted the recommendation, 
that the teacher undertake an agreed program of professional or academic 
instruction, or both, the remaining report or reports shall be based on inspection of 
the learning situation or other duties of the teacher not less than three (3) or more 
than six (6) months after the teacher has returned to his/her duties and each report 
shall be issued within two (2) weeks of the inspection. 

3. Where the Board intends to dismiss a teacher on grounds of less than satisfactory teaching 
situation, it shall, no later than two (2) calendar months prior to the end of a school term, 
notify the teacher and the President of the Union of such intention and provide an 
opportunity for the teacher and her/his representative to meet with the Superintendent and 
the Board within 14 days of such notice. 

4. Where, subsequent to such meeting, the Board decides to dismiss a teacher, it shall issue 
notice of dismissal at least one (1) month prior to the end of a school term, to be effective 
at the end of that school term, setting out the grounds for such action. 
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ARTICLE C.22 RETRAINING 

1. Retraining of teachers is a shared responsibility among the Board, the individual teacher 
and the Teachers‘ Union, within the limits of the district‘s personnel and financial 
resources. 

2. Retraining is to be applied when a teacher has been reassigned to a significantly different 
grade level, teaching position, or subject area. The reassignment may have resulted from 
declining enrollment in a school or in the district, or from a reduction in a specific 
program. In all instances, clauses in this Agreement on seniority, qualifications and 
transfer shall apply. 

3. The purpose of retraining is to provide sufficient curricular and organizational 
information to the teacher to allow him/her to adapt to the instructional requirements of a 
new position with confidence and in the shortest time possible. 

4. Such retraining should involve 

a. retraining ahead of anticipated or identified new assignments, such as new grade 
level, subject area, or special services; and 

b. combining of theory and practice as part of an appropriate retraining program. 

5. Prior to assuming the new assignment, the teacher shall intern with a colleague at the 
assignment level or be assisted by colleagues and/or supervisory personnel. During the 
initial month of the new assignment, the teacher shall receive support from colleagues 
and supervisory personnel and be granted opportunity to visit other classes. 
 

ARTICLE C.23 PART-TIME EMPLOYEE’S PAY, BENEFITS AND 
RIGHTS 

1. Part time teaching is recognized as a valid alternative to full time teaching and one that 
provides opportunity for teachers to enter into shared teaching assignments or teaching 
assignments for specific periods of time. Consistent with the provisions of the School Act 
and Regulations, the following shall apply. 

2. Definition 

 A part time teacher is a teacher, other than a Teacher Teaching On Call, whose 
assignment is as follows: 

a.    all day for part of the school year; or 

       all day not each day each week; or 

   part of each day for a semester or the whole school year. 

3. Access 

a. An employee on a continuing appointment, on a full time assignment, may request 
a part time assignment. 
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b. Continuing employees on part time assignments retain the right to return to full 
time status upon the completion of an assignment of less than full time. Such 
employees returning to full time shall provide 30 days notice to the Board. 

4. Application 

a. Applications for part time assignments shall be to Human Resource Services. 
Individuals‘ part time applications may be submitted in combination. 

5. Rights and Responsibilities 

a. Part time teachers shall be entitled to the same rights and subject to the same 
responsibilities as full time teachers. 

6. Tenure 

a. Part time teachers employed on a temporary assignment shall be hired for a stated 
period of time. 

b. Teachers on continuing appointments shall retain that status even while on an 
assignment of less than full time and shall also retain their seniority. 

7. Salary 

a. Part time employees shall be paid that portion of their regular scale placement that 
relates to the portion of the instructional week worked. 

8. Preparation Time 

a. Part time employees shall receive the amount of preparation time as specified in 
Article D4 of this agreement. 

9. Benefits 

a. Part time employees of 0.40 FTE or more of a teaching assignment shall be 
eligible to participate in all benefit plans available to full time employees. 

b. Teachers who move from full time to part time shall be considered to be on leave 
so that they may purchase pensionable service to provide a full year pension credit 
at no cost to the Board. An additional year of pension credit may be purchased 
upon application to the Superintendent, or designate. 

10. Sick Leave 

a. On a pro-rated basis, part time employees shall be eligible for sick leave 
provisions as specified in Article G.20 of this agreement. 

11. Professional Development 

a. Part time employees who are requested by the principal or designate, and agree to 
undertake professional development or in-service activities which occur outside of 
their regularly scheduled instructional assignment shall be paid the applicable 
TTOC rate. 
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12. Appeal 

a. Should any teacher have any concerns regarding the interpretation and application 
of any part of this article, he/she shall have recourse of appeal through the 
established grievance procedure. 
 

ARTICLE C.24 TEMPORARY TEACHERS’ EMPLOYMENT RIGHTS 

1. Employment of Temporary Contract Teachers 

a. The Board shall appoint teachers on temporary contracts to positions which are 
temporarily vacant or temporarily existing. 

b. A position which exists for more than two (2) consecutive years shall be deemed 
not to be a position temporarily existing. 

c. The Board agrees to provide to the Union no later than October 1st in any school 
year a list of teachers hired on temporary contract for the school year, and a list of 
positions the Board considers temporarily existing or temporarily vacant for the 
school year. 

d. If a teacher is known to be absent for over 25 days, he/she will be replaced by a 
teacher on a temporary contract. 

2. Re-Employment of Temporary Contract Teachers 

a. Teachers who have been employed by the Board on one (1) or more temporary 
contracts of four (4) continuous months full time equivalent of one (1) 
assignment, and have not received a less than satisfactory report, shall be entitled 
to further available temporary contracts. The teachers selected for available 
temporary contracts shall be those with the greatest seniority, provided they 
possess the necessary qualifications for the positions available. In this article, 
―seniority‖ and ―necessary qualifications‖ have the same meaning as in C3.  

 Process    

i. When a temporary position of at least a semester or term becomes 
available, the district shall first offer re-engagement to the teacher on the 
temporary list who has the longest service with the district provided that 
teacher possesses the necessary qualifications for the position available. If 
that teacher declines the offer, the position shall be offered to the 
temporary teacher with the next longest service and the necessary 
qualifications. This process shall be repeated until the position is filled. 

ii. It is understood that the recall and placement of teachers on continuing 
appointments shall take precedence over the appointment of temporary 
teachers. 

iii. It is the responsibility of each temporary teacher to provide a current 
address and telephone number to the district. 

iv. The right of re-employment shall be forfeited if: 
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 C24.2.1.4.1 offers of two (2) different positions are declined; 

 C24.2.1.4.2 the teacher has not been re-engaged within 15 
months of the terminal date of the last temporary appointment. 

v. Should any question arise within seven (7) calendar days of re-
employment of a temporary teacher as to whether the teacher has or does 
not have the necessary qualifications for a particular teaching position, the 
question shall be referred to the Qualifications Committee. 

 The Qualifications Committee shall be composed of four (4) persons, 
namely two (2) representatives from the New Westminster Teachers‘ 
Union and two (2) representatives of the Board‘s excluded staff who hold 
teaching certificates. The recommendations of the Committee shall be 
presented to the Board for approval. To enable a time frame for the appeal 
process to take place, all temporary appointments shall be pro tem to 
become effective 30 days after employment. 

vi. All experience from September, 1980, on a temporary contract, judged 
satisfactory in a principal‘s evaluation report shall be cumulative in 
calendar months of experience for seniority purposes. This clause shall 
apply to all teachers on temporary contracts employed on June 30, 1985, 
and/or any other temporary contracts thereafter. 

vii. Maternity leave will be granted within the term of a temporary contract. 

3. Conversion to Continuing Contract 

a. Teachers who have been employed by the Board on temporary contracts shall be 
entitled to available continuing contracts as provided in Article E21, Transfers and 
Assignments. 

b. A teacher on a temporary contract shall be granted a continuing contract of 
employment, provided that the teacher has been employed under temporary 
contract for a minimum of 12 consecutive school months. 

c. Community Education 

i. Effective July 1st, 1999, any employee on a temporary contract who is 
employed either part time or full time shall be made a continuing 
employee at the latest after two (2) years. 
 

ARTICLE C.25 TEACHER TEACHING ON CALL HIRING 
PRACTICES 

1. Teacher Teaching On Call List 

a. The Board shall maintain a list of persons who are qualified and have requested to 
be placed on the list of on call teachers. The Board shall forward a copy of such a 
list to the Union in the month of September, and in the month of January in each 
school year. 
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b. Subject to this Article, the Board shall not remove a person from the list of 
teachers on call unless written reasons have been given to the Teacher Teaching 
On Call with a copy to the Union. 

2. Teacher Teaching On Call Hiring 

a. In appointing teachers teaching on call, the Board shall, pursuant to Section 19 of 
the School Act, select a person on the list qualified for the assignment who 
possesses a valid BC teaching certificate, in preference to a person not possessing 
such a certificate. 

b. The Board may appoint persons not on the list to a Teacher Teaching On Call 
assignment only in the event that no available person on the list possesses the 
necessary qualifications for the assignment. 
 

ARTICLE C.26 INDEMNIFICATION 

1. The Board shall indemnify and save harmless all teachers from any damages or costs 
awarded against them and from any expenses incurred by them as a result of any action or 
proceeding, whether civil or criminal, arising from any acts or omissions which occurred 
during or arose out of the performance of their duties, including a duty imposed by any 
statute. This indemnification shall include the paying of any sum required and any 
expenses incurred in the settlement of such action or proceeding. 

2. The above section does not provide a defence where 

a. a teacher has, in relation to the conduct that is the subject matter of the action, 
been proved guilty of dishonesty, gross negligence, or malicious or willful 
misconduct; or 

b. the cause of action is libel or slander. 
 

ARTICLE C.27 STAFF ORIENTATION 

1. All members new to the staff of the Board shall receive within the first 60 days of 
commencing duties an orientation jointly provided by the Board and the Union. 

2. The orientation shall acquaint employees with the basic operation of the school district 
and the school as well as the rights and responsibilities of the collective agreement. 
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SECTION D  WORKING CONDITIONS 
 

ARTICLE D.1 Intentionally left blank due to Legislative Change 

ARTICLE D.2 Intentionally left blank due to Legislative Change 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 
Regulation 114/02. 

2. When a school district intends to implement an alternate school calendar, written 
notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 
modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

4. If the parties cannot agree on the modifications required, including whether or not a 
provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 
pursuant to Article D.3.6 below for final and binding resolution. 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 
necessary to accommodate the alternate school calendar. 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 
school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 
accordance with the following: 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 



Page | 59 

School District No. 40 2013-2019 Working Document Feb 21, 2018 

8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 
available through the Collective Agreement Arbitration Bureau. 
 

ARTICLE D.4 PREPARATION TIME 
 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 
scheduled in accordance with the Previous Collective Agreement. 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

 
3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 LOCAL PROVISIONS 

4. Each full time elementary teacher shall be entitled in each five-day week to minutes of 
free time from instructional and supervisory duties during the school day which is 
exclusive of recess and noon intermission per Article D.4 Preparation Time. 

5. Part time elementary teachers at 0.50 FTE or above shall receive a pro rata entitlement 
based on their full time equivalent assignment to the school. 

6. Where practicable, the unassigned time shall be scheduled in modules of not less than 20 
minutes. 

7. The Board shall continue the practice of providing preparation time equivalent to one (1) 
block in eight (8) for full time teachers in secondary schools or pro rata for part time 
teachers at 0.50 FTE or above. 

8. Preparation time in Community Education shall be unscheduled and undefined and is 
arranged within each program according to student needs, co-operative planning and 
consistent with practices established in Community Education. 

9. Each full time Middle School teacher shall be entitled to not less than 180 minutes of 
time, averaged per five day week, free from instructional and supervisory duties during 
the school day which is exclusive of the nutrition break and noon intermission, and 
inclusive of preparation and common planning time. 

a. Part time middle school teachers at 0.5 FTE or above shall receive a pro rata 
entitlement based on their full time equivalent assignment to the school. 

b.  Common planning time shall be arranged by teams on a regular basis and on 
average not less than once per week.  
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ARTICLE D.5 MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of a 
middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

2. Should the employer seek to establish a middle school program in one or more schools in 
a district, the employer and the local shall meet, no later than ten (10) working days from 
a decision of the employer to implement a middle school program, in order to negotiate 
any alternate or additional provisions to the Collective Agreement which are necessary to 
accommodate the intended middle school program. 

3. In the absence of any other agreement with respect to the instructional day and 
preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 
provisions of the collective agreement are necessary to accommodate the intended middle 
school program(s), either party may refer the matter(s) in dispute to expedited arbitration 
for final and binding resolution pursuant to Article D.5.5 below. 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 
or additional provisions necessary to accommodate the intended middle school 
program(s). 

  b. In the event the arbitration is not concluded prior to the implementation of the 
middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  c. The arbitration shall convene within thirty (30) working days of referral to 
arbitration in accordance with the following: 

i.  Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii.  Within a further five (5) working days, there shall be a complete disclosure 
of particulars and documents; 

iii.       Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv.       The hearing shall commence within a further ten (10) working days; and 

v.  The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

6. Where a middle school program has been established on or prior to ratification of the 
2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 
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ARTICLE D.20  HOURS OF INSTRUCTION 

1. No elementary teacher shall be required to offer instruction for more than five (5) hours 
per day, or 25 hours per five-day week, including preparation time. No secondary teacher 
or Community Education employee shall be required to offer instruction for more than 
five and one-half (5.5) hours per day, or 27.5 hour per five-day week, including 
preparation time. 

2. Middle Schools 

 No middle school teacher shall be required to offer instruction for more than five hours 
and ten minutes (5h10m) per day, or twenty five hours and fifty minutes (25h50m) per 
five day week, including preparation time. 
 

ARTICLE D.21 REGULAR WORK YEAR FOR TEACHERS 

1. The school year as determined by the School Act and appropriate regulations and set out 
annually in a Ministry of Education Information Circular shall be considered as the 
employee work year. 

2. Teachers covered by this Agreement who agree upon request in writing by the Board to 
work beyond the last working day in June (unless regular school work is unfinished), 
during the Christmas or Spring break, or prior to the first working day in September, shall 
have the option to be paid at a scale rate of one (1) over the number of prescribed school 
days in the year, as defined by the Ministry, times the annual salary and allowances, or to 
take equal time off in lieu, at a time mutually agreed, for each day so employed. This 
provision also applies to a teacher required by the Board to attend court during non-
teaching days. 

3. No teacher shall suffer loss of pay in the event of a Board ordered closure of a worksite or 
a Board ordered cancellation of student attendance. No teacher shall be required to report 
to work in either of the above circumstances. 

4. Community Education Employee 

a. Community Education recognizes a school year for employees which is equivalent 
to the school year set out in the school calendar regulations. Programs operate day 
and night, on weekends and year round; thus, traditional school year cycles and 
vacation arrangement may not be suitable for most of the time. The flexibility 
required by Community Education can and should be advantageous to employees 
as well. 

b. Employees who agree to work beyond the work year set out in Article D21.4.a 
above will be paid pursuant to Article D21.2. 

c. The rationale of this flexibility is to assist in providing continuous service to 
learners, to develop new programs, support newly developed programs, as well as 
enable employees to creatively bank and cluster vacation time in lieu of additional 
cost to the Board. This flexibility will allow employees to take extended vacations 
periodically, whereas the traditional school year limits employees to July and 
August each year. 
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d. In order to adequately plan for the maintenance and development of the various 
educational programs within Community Education, and to provide continuous 
service to learners, budget information and the funding formula for distributing 
the funds to the various programs must be made available to the union as soon as 
possible after April 20th. Decisions about operating evenings, weekends, 
Christmas Break, Spring Break or Summer should be decided by the individual 
programs by May 15th for the following period: September 1st to and including 
August 30th. 

e. Article D21.3 shall also apply to Community Education Employees. 
  

ARTICLE D.22 SUPERVISION DUTIES (NOON HOUR) 

1. No teacher shall be required to perform school supervision duties during the school‘s 
regularly scheduled noon intermission, before or after school, and will be expected to 
supervise, at most, only one (1) recess per week. The duty roster shall be set by the staff 
committee in each school. 

2. Middle Schools 

 No teacher shall be required to perform school supervision duties during the school‘s 
regularly scheduled noon intermission/lunch, before or after school, and will be expected 
to supervise at most, only one (1) recess/nutritional break per week. The duty roster shall 
be set by the staff committee in each school. 
 

ARTICLE D.23 EXTRA-CURRICULAR ACTIVITIES 

1. Extra-curricular activities and programs are defined as being those aspects of pupils‘ 
school life provided by teachers which are beyond the activities relating to provincially 
and locally established curricula. 

2. While the Board and the Union agree that extra-curricular activities are an important 
aspect of school programs for pupils, it is recognized that extra-curricular activities are 
assumed by a teacher on a voluntary basis. 

3. Extra-curricular activities shall not form any part of a job description, or evaluation of a 
teacher unless requested by the teacher. 

4. While voluntarily involved in extra-curricular activities, teachers shall be considered to 
be acting in the employ of the Board, for purposes of liability of the Board and coverage 
by the Board‘s insurance. 

5. The Board agrees not to enter into an agreement with any teacher which reduces the hours 
of instruction in compensation for providing extra-curricular activities. 
 

ARTICLE D.24 AVAILABILITY OF TEACHERS TEACHING ON CALL 

1. A Teacher Teaching On Call shall be provided by the Board during the absence of any 
teacher who has teaching assignments except that 
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a. in the event of an emergency a Senior Administrator or Administrative Officer 
may perform the duties of the absent teacher; or 

b. if, after the beginning of a school day, a teacher has to leave his/her teaching 
assignment, a senior administrator or administrative officer may perform the 
duties of the absent teacher; or 

c. in Community Education programs, the callout of a Teacher Teaching On Call 
will be at the discretion of the Program team, taking into account the expected 
number of students in attendance, the number of employees absent, and the nature 
of the class(es) of the absent employee(s). 

2. In the event of a long-term absence and where it is evident to the principal that students‘ 
needs would not be met, a teacher currently employed in the school may be asked to 
perform the duties of the absent teacher and a Teacher Teaching On Call found to take the 
replacement teacher‘s place. 

3. Duties other than the teacher‘s normal workload shall not be assigned. 
 

ARTICLE D.25 STAFF MEETINGS 

1. Teachers must attend staff meetings in accordance with the provisions of this Article 
unless excused by their principal. 

a.   The principal shall give seven (7) days‘ notice of a staff meeting. Where seven 
(7) days advance notice is not given, teachers shall make every possible effort to 
attend the meeting. 

b.  An agenda of items shall be given to teachers 24 hours prior to any staff meeting 
where possible. 

c.  Teachers may place items on the agenda to be considered. 

d.  Written minutes shall be maintained and copies shall be provided to staff. 

2. Staff meetings shall be held on school days as defined by the school year calendar set by 
the Ministry of Education. Such meetings shall not be scheduled: 

a.  To commence more than one (1) hour prior to the beginning of classes; 

b.  Commence no later than 10 minutes after classes conclude and last no longer than 
90 minutes after regular dismissal time of students.  

3. Teachers shall attend staff meetings held at recess, lunch hour or outside the above time 
frame on a voluntary basis. 

4. Teachers shall make every possible effort to attend staff meetings that may extend beyond 
the time frame set out in this Article. 

5. The staff may elect a chairperson to chair staff meetings. 

6. Part time and itinerant teachers shall attend staff meetings whenever practicable or when 
the staff meeting is contiguous with the instructional assignment. 
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7. There shall be a maximum of four (4) hours of staff meetings per month. 
 

ARTICLE D.26 STAFF COMMITTEES 

1. If the majority of the teaching staff in the school so decide, there shall be established a 
recognized staff committee in that school. 

2. The size and membership of such a staff committee shall be determined by the teaching 
staff. 

3. Subject to change by a majority vote of the school staff, the staff committee may consider 
any issue affecting the teaching and learning conditions within the school and make 
recommendations for improvement in the total teaching and learning situation. 

4. Implementation: 

a.  The school administration shall consider written recommendations put forward 
by the staff committee. 

b.  Should the school administration, after consideration, not act on a 
recommendation of the staff committee, written reasons shall be provided to the 
staff committee, with a copy to the Superintendent of Schools. 

c.  Decisions made by a majority vote of the school staff and accepted by the 
administrator shall be binding on all members of the staff. 
 

ARTICLE D.27 LOCAL UNION INVOLVEMENT IN BOARD  
BUDGET PROCESS 

1. Representatives of the Union shall have the right to participate at any open meeting where 
the School Board or Board officials or administrators make or formulate budget 
decisions. 
 

ARTICLE D.28 POLICY CHANGES BY THE BOARD 

1. Policy changes by the Board shall be governed by the following statement which is in 
accordance with the District Policy on Policy Making: ―The New Westminster Teachers‘ 
Union will be consulted prior to the adoption of policies which will affect the working 
lives of teachers or have a direct bearing upon the quality of education received by the 
students. This process of consultation will allow sufficient timelines for written and oral 
presentations and responses to be made by both parties.‖ 
 

ARTICLE D.29 HEALTH AND SAFETY 

1. The Union and the Board shall participate in a District Health and Safety Committee 
together with other representatives of interested groups in the district. Recommendations 
of the Union on health and safety shall be brought to the attention of the Committee for 
its consideration and necessary action where appropriate. 



Page | 65 

School District No. 40 2013-2019 Working Document Feb 21, 2018 

2. Classes shall be conducted only in facilities that are clean and where temperature, 
ventilation, lighting, humidity, sound level and other physical conditions are in 
accordance with WorkSafeBC regulations and guidelines, to ensure an environment that 
is hygienic, safe and conducive to effective learning. 

3. The following health standards shall be maintained in district schools: 

a. specific problems that endanger the health and safety of individual teachers or 
students must be eliminated; 

b. adequate supplies of soap, toweling and tissue must be maintained and accessible; 
and 

c. an adequate, accessible supply of disposable gloves and disinfectant shall be 
provided in each school for teachers required to deal with students‘ blood or other 
bodily fluids. 
 

ARTICLE D.30 HAZARDOUS MATERIALS 

1. The Board shall provide staff, time, and resources to ensure that the Workplace 
Hazardous Materials Information System (WHMIS) is fully implemented in all 
appropriate school sites and workplaces in the district. 

2. The Board shall provide an education program annually to make sure that all appropriate 
employees understand the WHMIS labels and the Material Safety Data Sheets (MSDS), 
and they are fully instructed in precautionary measures concerning specific materials. 
 

ARTICLE D.31 HOME EDUCATION 

1. Educational services that may be required for home education students (as defined in the 
School Act Div. 4 (12 and 13), regulation Section (3) shall be provided by members of 
the bargaining unit. 

2. The Board shall provide such resources as are agreed to between the Board and the 
affected parties to meet its statutory requirements in respect of home education students. 

3. A part time teacher who enrolls a class(es), or otherwise provides an educational program 
to school based students may be assigned duties in respect of home education students 
through a percent increase to his/her teaching assignment. 
 

ARTICLE D.32 STUDENT MEDICATION AND MEDICAL 
PROCEDURES 

1. The provision of this article shall be in accordance with the applicable Inter-ministerial 
Protocol (1988). 

2. Teachers shall not be called on to administer medication nor administer other medical 
procedures on a regular or predictable basis. 
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3. The administration of medication and/or other medical procedures shall be the 
responsibility of appropriate health personnel except for those mature students capable of 
and trained in self administration. 

4. The board shall ensure that schools establish systems for administering medication and 
other medical procedures after consultation with teachers, parents, family physicians, the 
public health nurse and the medical health officer. 

5. If exceptional circumstances prevent the foregoing from being applicable and teachers are 
requested to administer medication or other medical procedures, the following conditions 
constitute prerequisites: 

a.  teachers volunteer to provide the service; and 

b.  teachers receive training appropriate to the required duties. 
 

ARTICLE D.33 COPYRIGHT 

1. The ownership of and copyright to educational materials such as: teaching aids, films, 
outlines, notes, manuals, apparatus, which have been designed, written or constructed by 
teachers with materials, with funds, and/or technical or clerical assistance provided by the 
Board, is vested in the Board. If a teacher wishes, he/she may discuss details with the 
Board and an agreement will be reached to give copyrights to a teacher on the following 
conditions: 

a.  that the Board retains the right in perpetuity and without penalty to use these 
strategies/materials and/or alter these strategies/materials for their use but not for 
the purpose of profit; and 

b.  the Board may require that 10% of all royalties paid to, for or on behalf of the 
author, following such release of copyright by the Board to him/her, be repaid, 
retained or paid to the Board to defray the Board‘s costs of their development. 
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SECTION E PERSONNEL PRACTICES 
 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

2. The employer does not condone and will not tolerate any written or verbal expression of 
sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

 
ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT  

1.         General 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

b. The employer considers harassment in any form to be totally unacceptable and 
will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 
result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 
and to respect confidentiality. 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 
the choice of the employee be accompanied by a representative(s) of the Local at 
all meetings in this procedure.  

2. Definitions 

a. Harassment includes: 

i.  sexual harassment; or 

ii.  any improper behaviour that would be offensive to any reasonable person, 
is unwelcome, and which the initiator knows or ought reasonably to know 
would be unwelcome; or 
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iii.  objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv.  the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v.  misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

b. Sexual harassment includes: 

i.  any comment, look, suggestion, physical contact, or real or implied action 
of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii.  any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii.  an implied promise of reward for complying with a request of a sexual 
nature; or 

iv.  a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

3.  Resolution Procedure 

a. Step 1 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 
b. Step 2 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of 

the complaint and the definitions of sexual harassment/harassment which 

may apply; however, the form of the complaint will in no way restrict the 

investigation or its conclusions. 
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iii.  The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv.  In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

c. Step 3 

i.  The employer shall review the particulars of the complaint as provided by 
the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii.  The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same gender 
as the complainant and where practicable the request will not be denied. 

iv.  The investigation shall be conducted as soon as is reasonably possible and 
shall be completed in twenty (20) working days unless otherwise agreed to 
by the parties, such agreement not to be unreasonably withheld. 

4. Remedies 

a. Where the investigation determines harassment has taken place, the complainant 
shall, when appropriate, be entitled to but not limited to: 

i.  reinstatement of sick leave used as a result of the harassment; 

ii.  any necessary counselling where EFAP services are fully utilised or where 
EFAP cannot provide the necessary services to deal with the negative 
effects of the harassment; 

iii.  redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv.  recovery of other losses and/or remedies which are directly related to the 
harassment. 

b. Where the investigator has concluded that harassment or sexual harassment has 
occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 
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c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d. If the harassment results in the transfer of an employee it shall be the harasser who 

is transferred, except where the complainant requests to be transferred. 

 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 
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6. Training 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

b. The awareness program shall include but not be limited to: 

i.  the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii.  understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii.  developing an awareness of behaviour that is illegal and/or inappropriate; 

iv.  outlining strategies to prevent harassment and sexual harassment; 

v.  a review of the resolution of harassment and sexual harassment as outlined 
in this Agreement; 

vi.  understanding malicious complaints and the consequences of such; 

vii.  outlining any Board policy for dealing with harassment and sexual               
  harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 
 

ARTICLE E.20 NO DISCRIMINATION  

1. The Board agrees in exercising its personnel management responsibilities that there shall 
be no discrimination exercised or practiced with respect to any Union member in the 
matter of hiring, wages, training, upgrading, promotion, transfer, lay off, recall, 
discipline, classification or discharge by reason of age, race, creed, colour, ancestry, 
national origin, religion, political affiliation or activity, sexual orientation, sex, marital or 
parental status, family relationship, place of residence, handicap, nor by reason of his/her 
membership or activity in the Union or the BCTF. 
 

ARTICLE E.21 TRANSFERS AND ASSIGNMENTS 

1. Transfers Initiated by the Board 

a.  Teachers are appointed to the district and assigned to a school. 

b.  In order to provide the best quality of instruction for children, flexibility in 
staffing is essential, and this may necessitate the transfer of teachers. The three (3) 
criteria that must be considered in any transfer initiated by the Board are the needs 
of the district, the qualifications or expertise of the teachers and the seniority of 
teachers in the district. Teachers returning from leave shall not be subject to 
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transfer more than any other member of the teaching staff of the district. Should a 
transfer be necessary, the other provisions of this article shall apply. Every effort 
will be made to assign teachers returning from leave to positions for which they 
have the necessary experience and qualifications. 

c.  Teachers on maternity leave or medical leave who plan to return during the term 
or semester, within a school year, will be assigned to their original position. 

d.  The purpose of teacher transfer initiated by the Board is to provide: 

i. balanced staffing in accordance with the enrollment requirements of a 
school; 

ii. staff to specialized services or programs required by a school; and 

iii. when necessary, relief to situations of incompatibility. 

e.  Transfers shall not be initiated by the Board as a disciplinary measure. 

f.  A Board official intending to recommend transfer shall inform the teacher at the 
earliest opportunity prior to the recommendation being placed before the Board.  
The nature of the transfer, and the reasons for it, shall be communicated to the 
teacher.  The teacher shall have the opportunity to consider the matter and reply 
within seven (7) days before the recommendation is placed before the Board. 

g.  If a teacher is transferred to a significantly different assignment, the Board shall 
provide adequate teacher support and in-service release time to ensure quality 
instruction. 

h.  Except in extenuating circumstances, a teacher who has been transferred shall not 
be subject to a Board initiated transfer without agreement for three (3) school 
years. 
 

ARTICLE E.22 EVALUATION OF TEACHING 

1. The Board and the Teachers‘ Union agree that teachers, school-based administrators and 
district administrators will be involved as supervisors in an on-going, effective and 
positive process of supervision leading to the improvement of instruction in the district. 

 Teachers possess skills and understanding which would make them effective supervisors 
for their colleagues. 

 Recognizing that self-motivation is the key, the main goals of supervision are the 
improvement of instruction through self-direction, self-analysis, and the enhancement of 
a supportive educational environment. When colleagues enter into a process of 
supervision a relationship of mutual trust should exist. 

 The district will work toward the implementation of Clinical Supervision as the model of 
Supervision of Instruction to be used in the schools. 

 Schools, with district support, will be encouraged to develop in-service programs that will 
provide the staff members with the skills and knowledge necessary to understand and 
practice Clinical Supervision. 
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 To enhance their supervisory skills teachers will receive appropriate professional 
development and become available as supervisors. 

 Representatives of the Board and the Professional Development Committee of the Union 
will continue discussions to develop further and add to established criteria (personnel and  
process) in the Clinical Supervision Model. 

2. Summative Evaluation of Teachers 

a. Statement of Purpose 

 Summative Evaluation through teaching reports is a legally required process.  As 
such it must conform with the requirements of the School Act and Regulations. 

 The integrity of the evaluation process is only maintained if the requirements of 
justice and due process are followed.  The requirements cannot be so rigid or 
restrictive that the credibility of the evaluation process is brought into question.  
For the protection of the interests of the public and of the teacher, both parties in 
the summative evaluation process have an obligation to plan and to carry out a 
thorough and fair assessment. 

b. The following statements define the obligations of the parties, i.e., the report 
writer and the teacher whose perfomance or effectiveness is to be assessed. 

i. The parties shall seek agreement on the process of evaluation and on the 
criteria by which the effectiveness of a teacher‘s performance is to be 
assessed. 

 Every teacher has a responsibility to help define the criteria which 
constitute valid descriptors of effective teaching. On the other hand, no 
individual should be in a position to impose his/her biases arbitrarily. 
General criteria should be developed on a school-wide or district wide 
basis and should be acceptable to teachers as a group. To raise awareness 
of teachers and to maintain the validity of these criteria, they should be 
regularly reviewed by school staffs and adapted to the needs of their 
respective schools. Further adaptation may be necessary to address 
individual teaching situations. 

 The teacher should seek assistance in obtaining a clear understanding of 
the criteria and the evaluation process. 

 Prejudgment of the outcome of the evaluation process should not be 
permitted to affect the design of a valid and thorough evaluation. Depth, 
comprehensiveness, and specificity of data collection and reporting may 
vary according to individual needs and circumstances. For example, 
reports on beginning teachers and teachers whose reports may be or have 
been less than satisfactory should be thoroughly documented, whereas a 
second report on a teacher whose assignment is relatively unchanged since 
his/her last report may constitute an update based on few current 
observations and may be referenced to supporting documents, if any. 

 Both parties should have the opportunity to select some of the 
predetermined observation times. 
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ii. The criteria of effectiveness shall relate to those aspects of the 
teaching/learning situation which can reasonably be expected to be the 
teacher responsibility and over which the teacher has control. 

 Report writers should make appropriate allowances for factors such as 
availability of resources, unusual aspects of the teaching load, or the 
teacher‘s qualifications, which may impact upon teacher effectiveness. 
Where deviations from an ideal situation are significant, it may render 
satisfactory performance difficult, if not impossible. 

iii. The parties shall seek agreement on the time span of the evaluation 
process, and on the timetable for specific observations and conferences 
related to the evaluation process. 

 The agreement may be very detailed and specific or it may merely indicate 
that no preconference, or notice of an observation is desired by either 
party. The degree of structure in the timetabling should vary according to 
the situation and the respective needs of the teacher and the evaluator. 

iv. The evaluation process shall be based on sufficient observations which 
adequately reflect the teacher‘s assignment. 

 The process should not be an intrusive measure. Too frequent observations 
and conference sessions can, in themselves, affect the teacher‘s 
performance. Too few, or too sketchy a series of observations make the 
subsequent report suspect. 

 Each observation should be recorded by the report writer. Notes should be 
shared and discussed with the teacher. 

v. A teacher whose performance is found to have weaknesses shall have the 
opportunity to participate in a plan of assistance. Where a teacher does not 
meet the criteria of effectiveness at a satisfactory level, the principal 
should take the initiative in developing a plan of assistance and 
constructive support suitable to the teacher. The teacher should cooperate 
fully in the preparation and implementation of such a plan. Weaknesses 
which are overcome through such support should not be reflected in the 
final report. 

vi. The content of a teaching report shall be a specific, objective description 
of teaching performance.  Judgments made shall be adequately 
substantiated. 

 Report writers should develop the skill of factually describing a teacher‘s 
performance in direct relation to the agreed upon criteria. They should be 
able to set philosophical biases aside and accurately describe teaching 
practice observed. They should be able to differentiate between the level of 
performance being demonstrated, and basic competency. Legislation 
provides a qualified privilege to make judgments. The privilege should not 
be used lightly and judgments should be adequately substantiated. Report 
writers should avoid innuendo, faint praise, vagueness, and ambiguity. 
These are unfair to the teacher and detract from the effectiveness of the 
assessment. Inclusion of critical comments should occur only when the 
teacher has shown inability or unwillingness to rectify shortcomings. 



Page | 75 

School District No. 40 2013-2019 Working Document Feb 21, 2018 

vii. The evaluator shall provide a draft of the teaching report to the teacher. 
The parties shall make every effort to establish agreement on the accuracy 
of the report. Where differences of opinion occur, an attempt shall be 
made to reconcile these differences. 

 A copy of the draft report should be given to the teacher prior to the 
discussion. Discussion may be brief. However, the opportunity for a 
careful examination and discussion of a draft should be provided before a 
report is filed. If the discussion of such a draft is to be fruitful, both parties 
must be flexible and demonstrate good faith in attempting to arrive at a 
mutually acceptable description of the teacher‘s performance. 

 The review of the draft report enables the teacher to: 

1 review the accuracy of the factual information in the report: 

2 suggest the inclusion of verifiable strengths at the school, district, 
or provincial level that have not been mentioned; 

3 ensure that comments regarding teaching behaviours refer to 
mutually reviewed documentation and data gathered by the report 
writer during observation sessions or elsewhere; 

4 gain recognition for improvement on previously documented levels 
of performance; and 

5 discuss any items in the report of concern to the teacher. 

 Following this process before a report is filed ensures that the 
requirements of Clause 5 of the BCTF Code of Ethics are met. A teacher 
who declines the opportunity to reconcile differences of opinion regarding 
a draft report should be prepared to accept the filing of a unilateral version 
of the report by the report writer.  .    

viii. Every report on teaching performance, including reports on teachers 
teaching on call, shall be in writing. The teacher shall receive a copy at the 
time the report is filed. Teachers shall have the right to submit, to the 
principal, a written commentary on the report, which shall be attached to, 
and filed with, all copies of the teaching report. 

 Members must not engage in the practice of making oral reports on 
teachers or teachers teaching on call in an unethical manner. Clause 5 of 
the BCTF Code of Ethics requires that criticisms of teacher performance 
and related duties be directed first to the individual criticized. 
Furthermore, notice is required prior to directing these same criticisms to 
appropriate officials. The School Act clearly designates who has the 
authority to report on teaching performance and limits the parameters 
within which reporting may occur. 

ix. Where disputes arise in the planning or carrying out of a summative 
evaluation, or the content of a teaching report, the parties shall seek the 
assistance of a mutually acceptable third party or parties to resolve the 
dispute. 
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 Because of the enormous implications teaching reports can have on a 
member‘s career, it is essential that differences over both process and 
content be resolved so far as is possible. To this end, either party shall 
have the opportunity to initiate the involvement of a third party to assist in 
resolving the dispute. Such initiative may be taken through the Union, or 
the Board. Disputes over process should be resolved through the 
discussion with one or both of these. The third party shall be objective, 
accessible and competent to mediate. 

 Disputes which cannot be resolved through discussion between the parties 
should not be common since both parties benefit from a well planned 
process, and in most cases wish to carry out their obligations with good 
will. 

 Where there are serious disputes over judgments made in the teaching 
report, it may be necessary for an evaluation to be carried out by a 
mutually acceptable third party or a third party acceptable to both the 
Board and the Local Union. 

 Every effort must be made to resolve the dispute. It should be understood 
that under the present School Act, a principal can be required to complete 
a summative teaching report in spite of a lack of resolution of the dispute. 
 

ARTICLE E.23 PERSONNEL FILES 

1. There shall be only one official personnel file for each teacher, and it shall be maintained 
at the district office. 

2. After receiving a request from a teacher, the Superintendent shall forthwith grant access 
to that teacher‘s file. 

3. An appropriate official of the school board office shall be present when a teacher reviews 
his/her file, and the teacher may be accompanied by an individual of the teacher‘s 
choosing. 

4. The Board agrees that only material relevant to the employment of the teacher, shall be 
maintained in personnel files. 

5. A teacher shall be informed when material is placed in the teacher‘s personnel file and a 
copy of the material sent to the teacher. 

6. Where material critical of the teacher, or in the nature of a reprimand, is placed in the file, 
the teacher may make written request to the Director of Human Resource Services to have 
the material removed two (2) years after the filing, provided that no further material of 
that nature has been subsequently filed. 

7. Personnel files shall be the custody of the Superintendent and shall not be accessible to 
other than appropriate administrative officials of the school district. 
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ARTICLE E.24 SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act and Board By-
Law of a decision of an employee covered by this Agreement, or in connection or 
affecting such an employee: 

a. the employee and the Union shall immediately be notified of the appeal, and shall 
be entitled to receive all documents relating to the appeal; 

b. the employee shall be entitled to attend any meeting in connection with the appeal 
where the appellant is present and shall have the right to representation by the 
Union; and 

c. the employee shall have the opportunity to provide a written reply to any 
allegations contained in the appeal. 

2. The Board shall hear an appeal only after the pupil and/or parent/guardian of the pupil has 
been requested to discuss the decision with the employee(s) who made the decision, the 
school based administrative officer and the Superintendent or his/her designate. 

3. No decision or By Law of the Board with respect to the conduct of such appeals or the 
disposition of any appeal shall abrogate any right, benefit or process contained in this 
Agreement, or deprive the employee of any right, benefit or process otherwise provided 
by law. 

4. The By Law to establish the procedure for appeals by students and parents under the 
School Act shall be available to teachers in the office of every school in the district. 
 

ARTICLE E.25 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. When a teacher has been accused of child abuse or sexual misconduct and 

a. an investigation by the Board has not concluded that the accusation is true; or 

b. the teacher is acquitted of criminal charges in relation to the accusation; or 

c. an arbitrator considering discipline or dismissal of the teacher finds the accusation 
to be false. 

2. The teacher shall be entitled to assistance through the Employee Assistance Plan from the 
Board as provided in this article. 

3. The teacher and the teacher‘s family shall be entitled to all reasonable specialist 
counselling through the Employee Assistance Plan and/or medical assistance to deal with 
negative effects of the allegations. 

4. Notwithstanding any other part of this collective agreement, the teacher shall be assisted 
to the fullest possible extent by the Board in assuring successful return to teaching duties, 
including any necessary period of leave of absence with pay (using any or all of accrued 
sick leave days), first priority for transfer to any vacant position requested by the teacher 
and, where requested by the teacher, provision of factual information to parents by the 
Board. 
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5. Disciplinary action may be brought against any and all parties responsible for the false 
accusation. 
 

ARTICLE E.26 ASSIGNMENT IN SCHOOL 

1. Assignment within a school shall be based on the qualifications, training, experience, and 
personal preference of the teacher, and shall not be used for disciplinary purposes. 

2. A staff committee meeting shall be held prior to June 15 for the purpose of discussing the 
proposed timetable and staff assignments for the next school year, and determining the 
teaching positions required in the school. 

3. A teacher who is not satisfied with a proposed assignment in a school may appeal his/her 
assignment to the principal. The principal together with the teacher may consult with the 
staff committee. The committee may, after hearing the principal, teacher, and any other 
teacher directly affected by any proposed alternative assignment, recommend to the 
principal in what way the teacher‘s assignment should be changed to resolve the concern. 

4. If the concern cannot be resolved, the teacher may proceed to Article A6, Grievance 
Procedure, to resolve the difference. 
 

ARTICLE E.27 POSTING VACANT POSITIONS  

1. ―Vacancy‖ means a newly created position or an existing position vacated by the 
incumbent except short term maternity or sick leave (leave occurring after the 
commencement of the school year or term) which will be posted as ―Temporary 
Assignment to the Position.‖ All teachers including Teachers Teaching On Call in the 
district are eligible for all posted vacancies. 

2. All vacancies of more than 25 teaching days duration shall be posted on bulletin boards in 
all schools and centers of the school district as soon as they become known, for a period 
of seven (7) calendar days. Copies of all postings shall be forwarded at the time of 
posting to the Union president and the school administrative officer and Union staff 
representative. 

3. At the end of the posting period vacancies may be advertised outside of the district. 

4. During July and August vacancies shall be posted at the Board office with a copy to the 
Union, and copies of each posting shall be forwarded to any teacher who has requested in 
writing to the Director of Human Resource Services to receive such a specific posting. 

5. Every posting shall contain the following information: 

a. identification of the teaching position to be filled, i.e. subject area(s), grade 
level(s), work location, full time or specified part time, and any other salient 
descriptive information; 

b. start date and, if applicable, end date; 

c. required qualifications, which shall be reasonable, bonefide requirements for the 
position. 
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6. The successful candidate shall be informed in writing of the nature and location of the 
position, and where feasible, a copy of the collective agreement prior to the appointment. 

7. Advertisements and application forms for appointment to the teaching staff of the district 
shall not include reference to extra-curricular activities and programs, and such matters 
shall not form part of any contract of employment. 
 

ARTICLE E.28 FILLING VACANT POSITIONS 

1. Other than in filling positions of special responsibility, and providing that applicants have 
equal qualifications as defined in Article C5.3 and seniority as defined in Article C5.2, 
the order of priority for filling positions shall be 

a. teachers on continuing appointments returning from a leave of absence of greater 
than one (1) year; 

b. continuing teachers; 

c. teachers who have been employed by the District in one (1) or more full time 
temporary contracts of at least four (4) months duration as per Article C24; 

d. teachers who have been employed by the District in one (1) or more temporary 
contracts that do not meet the requirement of Article C24; 

e. all other applicants. 

2. Positions shall be filled within three (3) school days of the end of the posting period, 
provided there are qualified, internal applicants. 

3. In filling any position, qualifications shall be those stated in the posting. 

4. If a new or existing position becomes vacant after September 1st and the successful 
applicant is currently employed in another full time position or in a part time position 
which may conflict with the scheduled assignments of the vacant position, the position 
will be filled according to the following. 

a. If the successful applicant is currently teaching in the district, the Board shall have 
the option of assigning the successful applicant either immediately or at the 
conclusion of the next natural break in the school year, or at the beginning of the 
next school year. In the event that this assignment is delayed, the position shall be 
re-posted and filled on an interim basis as a temporary assignment. 

b. For the purposes of this article, ―next natural break‖ means the Christmas break, 
spring break or term, or semester break. 

5. Subject to the agreement of the principal or administrative officer, vacancies in all 
positions of special responsibility (senior teachers, head teachers, team leaders, 
department heads and assistant department heads) shall be filled by election by the 
teaching staff except in the case of a department head, who shall be elected by majority 
vote of the staff in that department. 
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6. All other teaching vacancies shall be filled using a screening/short-listing committee 
comprising two (2) school staff teaching representatives and two Board appointees. 
Screening/short-listing activities shall not be undertaken during regular instructional time. 
 

ARTICLE E.29 PROCEDURES AND GUIDELINES FOR STAFFING 
COMMUNITY EDUCATION 

1. Postings 

a. In addition to the provision of E27, Posting Vacant Positions, the following shall 
apply: 

i. with the approval of the Assistant Superintendent, the program team 
members and the Administrative Officer will develop a full job 
description; and 

ii. job descriptions will clearly state qualifications required, and expectations 
with regard to working hours, working conditions, place of work, non-
contact time expectations, etc. 

2. Positions shall be filled in accordance with Article E28, Filling Vacant Positions. 
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SECTION F PROFESSIONAL RIGHTS 
 
ARTICLE F.20 PROFESSIONAL DEVELOPMENT 

1. For purposes of clarity, ‗professional development‘ relates to the general professional 
growth of teachers, while the term ‗staff development‘ relates to the retraining, education 
and curriculum in-service of teachers. The term ‗in-service‘ refers to activities, programs 
or strategies that are skill-specific and seek to satisfy immediate job needs. 

2. In-service, as such, is part of a teacher‘s professional development. A set of criteria for in-
service education is needed that at least does the following: 

a. makes available resources accessible to those who need them; 

b. provides for the needs of participants to plan and then run their own programs, 
and; 

c. ensures that in-service programs lead to real and sustained changes in teaching 
and learning in schools. 

3. In-service education should not be just another form of pre-service education but should 
foster cooperative efforts among teachers to solve problems in their classrooms, and 
allow genuine collegial decisions about the upgrading of the profession and thus allow 
teachers to be vital and active forces in the reshaping of schools and, indeed, of 
education. A reasonably close look at the literature on in-service programs has shown 
three (3) common factors found in the successful programs. 

a. The most effective in-service education programs are those with a high degree of 
participant initiation and control. 

b. In-service education programs most beneficial to students are those designed 
primarily to improve the quality of teaching in an entire school or department of a 
school. 

c. Program decisions in in-service education should be made locally (school level). 
The success of a program is directly related to the degree of involvement by the 
teachers. 

4. In order for teachers to plan their staff development and professional activities, funds will 
be allocated directly to the school professional development committee on an FTE 
teacher basis. Beginning September 1st, 1993, the amount to be allocated on an FTE 
teacher basis shall be $750.00 per school year. (Includes all monies from (a) retraining 
leave, (b) educational leave, (c) school based Pro-D funds, and (d) Teacher Teaching On 
Call days for these activities. 

a. Teachers shall indicate to the Teacher Teaching On Call secretary that the Teacher 
Teaching On Call is for School based Pro-D when calling for a Teacher Teaching 
On Call. Teacher Teaching On Call used for School Pro-D shall be included on 
the month-end Teacher Teaching On Call form and identified as such. 

5. The school based professional development committee shall receive applications for 
funds allocated under F.20.4 and held in trust by the committee. The funds shall be 
dispensed by the committee in accordance with guidelines adopted by the school staff. 
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6. District Professional Development Fund 

a. A District Pro. D fund involving monies other than those stipulated above, will be 
retained at the Board Office to serve: 

b. Applications are to be made on the Union designed Professional Development 
Funding Application Form and should be submitted well in advance of the activity 
for approval. 

c. It is preferable that applicants pay their registration and submit for reimbursement 
on the appropriate form after the conference or activity has been attended. 

7. Curriculum In-Service Fund 

a. A curriculum in-service budget, contingent upon the Ministry financing shall be 
established to support curriculum activities in the district. 

b. Approval from the Assistant Superintendent for expenditures under this budget is 
required. 

c. The major purpose of this fund is to provide release time for teachers for: 

i. curriculum development/implementation; 

ii. visitations to other schools/classes (instructional); 

iii. conferencing, when arrangements outside of instructional time cannot be 
arranged; and 

iv. other unique instances where release time is required. 

d. When a verbal approval is given it must be followed by completion and 
submission of the Curriculum In-service Funding Application Form. 

e. A teacher shall indicate to the Teacher Teaching On Call secretary that the 
Teacher Teaching On Call is to cover Curriculum In-service when calling for a 
Teacher Teaching On Call. Teachers  Teaching On Call used for Curriculum In-
service shall be included on the month-end Teacher Teaching On Call form and 
identified as such, and shall include the application form number.  
 

ARTICLE F.21 NON-INSTRUCTIONAL DAYS 

1. The Board agrees that a total of six (6) non-instructional days shall be available to each 
teacher during the regular work year. The days shall be designated as follows: 

a. five (5) non-instructional days for professional development activities; 

b. one (1) non-instructional days for school/community interaction as provided for in 
the Ministry calendar; 

c. four (4) times each school year there may be early dismissal of less than one-half 
(1/2) day as approved by the Superintendent for parent conferencing, educational 
matters, reporting, or administrative purposes; and 
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d. these days shall be in addition to the year-end administrative day. 

2. Non-instructional days shall be considered as instructional days for salary purposes. 

3. Professional Development activities shall be determined by teachers at the school staff 
level. 

4. At the discretion of the Professional Development Committee, any of the non-
instructional days from Article F21.1 shall be designated as a district-wide professional 
day. 

5. The dates of all such days and the activities planned shall be determined by the staff of 
each school and subject to the approval of the Board, which approval shall not 
unreasonably be denied. 
 

ARTICLE F.22 PROFESSIONAL AUTONOMY 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 
effective educational practice have individual professional autonomy in determining the 
methods of instruction, and the planning and presentation of course materials in the 
classes of pupils to which they are assigned. 
 

ARTICLE F.23 EDUCATIONAL CHANGE 

1. Educational Implementation Committee 

a. An on-going Joint Educational Implementation Committee shall be established to 
investigate, analyze and implement all educational and/or curriculum change in 
the district. 

  The Committee shall have equal teacher representatives appointed by the local 
teachers‘ Union and Board representatives and the chair shall be elected by the 
committee members. 

b. The Joint Educational Implementation Committee shall ensure that the 
implementation principles outlined below are adhered to. 

2. Centrality of Teaching 

 a. The teacher shall be recognized as one of the central agents of educational and/or 
curriculum change. 

3. Resource 

 a. Adequate and appropriate resources, as determined by the Joint Educational 
Implementation Committee, shall be provided to support the implementation. 

4. Time 

 a. Joint Educational Implementation Committee shall attempt to attain: 

i. sufficient lead time to achieve clarity; 
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ii. additional time during the implementation to assess, modify and solve 
unanticipated problems; 

iii. adequate time to evaluate, share and report; and 

iv. collaborative time to plan. 

5. Professional Autonomy 

 a. It shall be recognized that the primary right to select appropriate teaching methods 
must rest with the teacher who is delivering the educational service. Therefore, 
instructional methodology shall not be mandated. 

6. In-Service 

 a. The nature and timing of in-service specific to any implementation shall be 
determined by the committee. The committee shall ensure that attention is given 
to the needs of all teachers, including the adaptation for French language 
instructors. 
 

ARTICLE F.24 COMMUNITY EDUCATION PROGRAM 
DEVELOPMENT AND PEER PROFESSIONAL 
GROWTH 

1. Community Education has traditionally followed a team model in order to effectively 
meet student needs.  In addition to ongoing team decision making, each program conducts 
an annual program evaluation and a peer professional growth plan (which may include 
coaching and mentoring).  During the annual program evaluation process, staffing needs, 
curriculum, program delivery methods and peer professional growth and development 
plans are reviewed and possibly adjusted to meet changing student requirements. 
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SECTION G LEAVES OF ABSENCE 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 
districts in British Columbia, for employees hired to or on exchange in the district. 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 
leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 
When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

5. The employee‘s benefit plans coverage will continue for the duration of the 
compassionate care leave on the same basis as if the employee were not on leave. 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 
of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

8. An employee who returns to work following a leave granted under this article shall be 
placed in the position the employee held prior to the leave or in a comparable position. 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 
expanded definition of “family member” that may occur through legislative enactment.) 

[See also Article G.25 Emergency Leave for Family Illness for short term compassionate leave of 
up to five (5) days.] 
 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 
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52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 
 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 

ARTICLE G.4  BEREAVEMENT LEAVE 

 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.6, G.4.7 and G.4.8.] 
 
For the purposes of this article ―immediate family‖ means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‘s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 
the purpose of this clause ―family member‖ means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;. 

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 
grandchild, aunt or uncle, niece or nephew, current or former foster parent, 
or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
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Local Provisions: 
 
5. The Board shall grant leave of absence with pay for up to one (1) full day at the 

teacher‘s discretion to attend the funeral as a mourner or pall-bearer with the 
approval of the Director of Human Resource Services. Additional time may be 
approved where travel or time constraints justify. 

 
6 The Board shall grant leave of absence with pay up to a maximum of five (5) days 

in the case of the death of a foster child. 
 
7 The Board shall also grant leave of absence with pay up to a maximum of five (5) 

days in the case of the death of any significant other, or any person for whom the 
bereaved party has formal responsibility. 

 
8. Leave in excess of five (5) days under Article G.4.1, G.4.6 or G.4.7 may be granted 

with pay upon written request to the Director of Human Resource Services.  See 
also Article G.4.3 for unpaid leave. 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

 [Note: Article G.6.1.a and G.6.2 through G.6.10 do not apply in School District No. 40 (New 

Westminster). See Articles A.23 and A.24. Article G.6.1.b applies for the purposes of Article 

A.10 only.] 

 
1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 

 
ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 
associated with the time spent conducting union business.  

3. Time spent conducting union business will not be considered a break in service with 
respect to payment on scale.  

4. Time spent conducting union business will be recognized for the purpose of seniority and 
experience recognition up to a maximum of 40 days per school year.  

Note: The parties will develop a schedule of articles that are replaced by this article. 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING 
UNION BUSINESS NEGOTIATING TEAM

 
 

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
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ARTICLE G.20 SICK LEAVE 

1. Sick leave shall ensure that the teacher receives full pay while absent from school for 
reasons of illness, medical disability or quarantine. 

2. At the beginning of each school year each teacher shall be credited with five (5) days of 
sick leave and shall accumulate sick leave days at the rate of one (1.0) day per month to a 
maximum of fifteen (15) days per year. Sick leave unused in any school year shall 
accumulate to the benefit of the teacher‘s record of sick leave. 

3. Any days which the teacher has been absent with full pay for the reasons of illness, 
medical disability, or quarantine shall be charged against any sick leave accumulated by 
the teacher. A maximum of 120 days may be used in any school year. 

4. After five (5) consecutive days of absence, the Board may require a teacher to provide a 
medical certificate justifying the absence. 

5. Each teacher shall receive by September 30th and at the end of each subsequent month an 
annual accounting of his or her accumulated sick leave. In addition, the Board shall 
forward a final statement to all teachers who leave the employ of the Board and who have 
provided a forwarding address. 

6. Upon return from leave, or on re-engagement, a teacher shall receive all unused sick leave 
unless otherwise provided for in the Agreement.  Any credits which have been ported 
from SD No. 40 to another district pursuant to PCA Article G.1 shall not be available to 
the teacher. Pursuant to Article G.1, an employee who is rehired to SD No. 40 is entitled 
to port a maximum of sixty (60) unused sick leave days accumulated or ported in his/her 
previous school district. 
 

ARTICLE G.21 PARTIAL MEDICAL LEAVE 

1. Where a full time employee produces a medical certificate stating that the employee, 
while medically unable to work full time, is capable of working part time, the employee‘s 
assignment may be reduced or he/she may be reassigned to another position where it is 
practical to do so. 

2. Where a change in assignment or reassignment is made in accordance with collective 
agreement provisions regarding posting and filling such change or reassignment will be 
for a fixed period. 

3. An employee on partial medical leave will earn sick leave, proportionately, for the 
portion of time worked. 

4. An employee on partial medical leave will go on full sick leave, with or without pay 
depending on the extent of his/her accumulated sick leave credits, if he/she proves 
incapable of meeting the requirements of his/her reduced or changed assignment. 

5. Where a teacher on partial medical leave is about to exhaust his/her sick leave credits the 
Board will advise the teacher to contact the British Columbia Teacher‘s Federation Salary 
Indemnity Plan for information. 
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ARTICLE G.22 MATERNITY LEAVE AND SEB PLAN 

1. Short Term  

 A pregnant teacher shall be granted upon request a leave of absence: 

a. as provided for in the Employment Standards Act; or 

 

b. for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester, or following the spring break. 

 
2. Supplemental Employment Benefits on Maternity Leave 

a. When a pregnant teacher takes the maternity leave to which she is entitled 

pursuant to the Employment Standards Act, the Board shall pay the teacher: 

 
i.  95% of her current salary for the first two weeks of the leave, and, where 

the teacher is eligible to receive E.I. maternity benefits, 
 

ii.  95% of her current salary and the amount of E.I. maternity benefits received 
by the teacher, for a further 15 weeks. 
 

b. The Board agrees to enter into the Supplemental Employment Benefit (SEB) Plan 

Agreement required by the Employment Insurance Act in respect of such 

maternity payment. The Federal government has preferred changes to the 

Employment Insurance Act. If these preferred changes are enacted before or 

during bargaining and if they have implications for the SEB plan an updated 

clause will be distributed. 

 
3. Extended Maternity Leave 

a. Teachers granted leave under G.22.1.b who choose not to return to work at the 

expiration of that leave may apply for extended maternity leave, four (4) weeks 

prior to the start of a semester or term, or by May 31st in respect to leave expiring 

on June 30th. 

 

b. Leave shall be granted upon request for a period of up to a maximum of 30 school 

months, with return to coincide with the commencement of a term or semester. 

 

c. Teachers returning from extended maternity leave shall do so at the 

commencement of a term or semester and shall notify the Board four (4) weeks in 

advance except in respect to leave expiring June 30th where notice shall be given 

by May 31st. 
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4. Use of Sick Leave 

a. A teacher who has been assigned a position and given a date to return to duty but 

is unable to return to duty because of ill health, shall qualify to use her sick leave 

provisions and shall be replaced by a Teacher Teaching On Call until fit to take up 

her assignment. 

 
5. Early Return and Special Situations 

a. In the case of an incomplete pregnancy, death of the child, or other special 

situations, a teacher may return to duty earlier than provided in the agreed upon 

leave. 

 

b. The teacher intending to make an early return to duty will submit a written 

application and a medical certificate. 

 

c. A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act (1980) and the maternity and extended maternity leave 

provisions of the agreement. 

 
6. Extended Maternity Leave Benefits 

a. A teacher shall be entitled to pay all costs of benefits beyond the period as defined 

in the Employment Standards Act and the Board shall continue these benefits 

provided the teacher has made appropriate arrangements to reimburse the Board. 

 
7. Assignment 

a. A teacher returning from short term leave within a school year shall be reassigned 

to the same position held prior to the leave 

 

b. A teacher returning from extended leave shall be assigned to a reasonably 

comparable position within the district. 

 

c. Adoption 

 
i. In the case of adoption, maternity leave shall be granted on request and 

shall commence from the date of arrival of the child in the home. All the 
provisions of this section shall apply including all rights guaranteed under 
the Employment Standards Act. In addition to parental leave provided 
pursuant to the Employment Standards Act and this article, leave with full 
pay shall be granted to either parent, or both, if both are employees of the 
Board, for mandatory interviews or traveling time to receive an adoptive 
child to a maximum of five (5) days pay for each employee. 
 
 



Page | 93 

School District No. 40 2013-2019 Working Document Feb 21, 2018 

ARTICLE G.23 PARENTHOOD LEAVE 

1. A teacher with a dependent child shall be granted upon request a parenthood leave of 
absence without pay for: 

a. a stated period of time as requested by the teacher up to a maximum of 10 

teaching months; or 

 

b. a period of less than 10 teaching months where the return to duty will coincide 

with the commencement of a semester or term, provided that such leave shall: 

 
i. not be available within two (2) years of the teacher being granted any 

parenthood leave other than under Article G.22.5; 
 

ii. only be available to a teacher on one (1) occasion. 
 
 

ARTICLE G.24 PARENTAL LEAVE 

1. On the birth of a child, or in the case of adoption or legal guardianship, either parent 
(both, if both are employed by the Board) shall be granted five (5) days leave with pay 
and may apply for and be granted up to five (5) additional days of leave without pay. 
 

ARTICLE G.25 EMERGENCY LEAVE FOR FAMILY ILLNESS 

1. A teacher may, when a dependent child or any other dependent member of the teacher‘s 
immediate family is confined to home or hospital through illness and where no other care 
is available, apply for and be granted up to five (5) days leave of absence per year, which 
shall be charged against the teacher‘s accumulated sick leave. 
 

ARTICLE G.26 WorkSafe BC LEAVE WITH PAY 

1. A teacher in receipt of compensation from the WorkSafe BC by reason of an illness or 
injury incurred while in the employ of the Board shall continue to receive full salary, and 
the teacher shall pay to the Board the compensation received from the WorkSafe BC, 
subject to the following. 

a. For the first full 12 months, no charge shall be made against accumulated sick 

leave. 

 

b. Following the first full 12 months, the difference between the teacher‘s regular 

salary and the compensation received from the WorkSafe BC shall be charged 

against accumulated sick leave until no sick leave remains. 

 

c. The Board responsibility shall end with the exhaustion of sick leave. 

 

d. Compensation does not include a disability pension or other settlement award 

arising from such disability. Compensation means periodic payments during the 

period of temporary disablement. 
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ARTICLE G.27 LEAVE FOR ELECTIVE OFFICE AND COMMUNITY 
SERVICE  

1. When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 
provincial or federal election, he or she shall be given leave of absence, without pay, 
during the election campaign. Should the teacher be elected as a Member of Parliament or 
Member of the Legislative Assembly, he/she shall be granted a long-term leave of 
absence. 

2. Teachers elected or appointed to municipal or regional district offices or public boards 
shall be granted leave of absence, at the cost of a Teacher Teaching On Call, up to a 
maximum of five (5) days in any one school year. 

3. Teachers involved in a community service shall be granted, at the cost of a Teacher 
Teaching On Call leave of absence up to a maximum of five (5) days in any one school 
year. 
 

ARTICLE G.28 JURY DUTY AND APPEARANCES IN LEGAL 
PROCEEDINGS  

1. Leave of absence with full pay shall be granted to any teacher who has been subpoenaed 
to testify or to serve as a juror in any judicial proceeding. Any fees received by the teacher 
shall be paid to the Board. If the proceeding is one to which the teacher is a party, leave of 
absence shall only be granted if the teacher bears the cost of a Teacher Teaching On Call. 
 

ARTICLE G.29 INTER-DISTRICT EXCHANGE 

1. The Board agrees to provide for, encourage and facilitate inter-district exchanges within 
the Province on the same basis as international exchanges. 
 

ARTICLE G.30  DEFERRED SALARY LEAVE PLAN 

1. The Board shall administer a Deferred Salary Leave Plan as determined by a separate 
agreement. 

2. The Self-Funded Leave Plan shall be governed by a Self-Funded Leave Plan Committee 
composed of two (2) members appointed by the Union, two (2) members appointed by 
the Board and the Superintendent or designate. The committee shall select a chairperson 
from amongst its members. 

3. The committee shall determine any questions referred to it regarding the operation of the 
Self-Funded Leave Plan including the selection and election of an eligible investor for the 
deferred compensation amounts. 

4. During the period of leave, the teacher may continue to receive medical, extended health, 
group life insurance and dental benefits at his/her cost. 

5. Although no guarantee can be given by the Board, every attempt will be made by the 
Board to place a returning teacher at or near the position held before the Leave of 
Absence. 
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ARTICLE G.31 EXTENUATING CIRCUMSTANCES LEAVE 

1. The Superintendent shall always have the discretion to recommend that, under 
extenuating circumstances, leave of absence may be approved or extended by the Board. 

a. Extenuating Circumstances – situations that are of a serious nature and/or 

compelling personal nature that cannot be addressed outside the school day or 

school term. Such leave, if granted, to be at the cost of a Teacher Teaching On 

Call. 

 

b. Other – all other leaves of a personal nature without pay. 

 

 
ARTICLE G.32 LEAVE OF ABSENCE 

1. A teacher on extended leave of absence must give notice by no later than April 30th for 
return to the district in September, or no later than October 31st for return in January, or 
November 30th for semestered programs. 

2. Where a teacher is on leave of absence at the cost of a Teacher Teaching On Call, the 
daily rate of deduction will be $160.00 per day. [In dispute] 
 

ARTICLE G.33 LEAVE TO ATTEND RETIREMENT SEMINARS 

1. An employee who is 50 years of age or older may be granted, upon request, up to a 
maximum of one (1) day‘s leave of absence per year, with pay, to attend BCTF sponsored 
retirement planning seminars. 

2. An employee who is 55 years of age or older shall be granted at least one (1) day‘s leave 
of absence per year, with pay, to attend BCTF sponsored retirement planning seminars. 
 

ARTICLE G.34 EARLY RETIREMENT INCENTIVE PLAN 

1. The Board will pay from a specific fund set aside for the purposes of early retirement a 
retiring allowance to teachers who retire under the Teachers‘ Pension Plan before 
reaching age 60. 

2. The fund referred to in G.34.1 will be an amount per budget year equal to the maximum 
of Category 4  on the salary grid. 

3. In order to be eligible for this allowance, the teacher must: 

a. Be on a continuing appointment; 

 

b. Be age 55 or over; 

 

c. Be on the maximum step of the salary scale; 
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d. Retire from teaching in the New Westminster School District; 

 

e. Have at least 20 full time equivalent years of pensionable service, as defined by 

the applicable pension plan; 

 

f. Provide Human Resource Services with notice by April 1st for those who intend 

to retire under this plan on June 30th, or by October 1st for persons who intend to 

retire on December 31st. 

 
4. The allowance will be paid in one instalment at the end of the month the teacher retires 

and will be calculated as a percentage of the teachers‘ salary scale, exclusive of 
allowances, in the following manner: 

Age in Month of Retirement Percentage of Annual Salary 

55 40% 

56 35% 

57 30% 

58 25% 

59 20% 

 

5. Part time teachers will receive the allowance pro rata to the percentage of time actually 
worked averaged over the last five (5) years of service prior to retirement. 

6. If the number of teachers applying for the Early Retirement Incentive Plan in any one 
budget year exceeds the funding for that year pursuant to G.34.2, individual teachers will 
receive a fractional proportion of the total funds available in that year. Any budget monies 
not used in a budget year will be transferred to the next year(s) to a cap of $100,000.00. 

7. Provided the terms of the applicable policies permit, individuals who retire early under 
this article may maintain coverage in the following benefit plans for a maximum period 
of five (5) years by paying 100% of the premium costs: Dental; Extended health benefits; 
Group Insurance (if plan permits for retirees). 
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ARTICLE G.35 LEAVE FOR CONTINUING EMPLOYEES ON 
SECONDMENT 

1. Definition of Terms 

a. Secondment means a temporary transfer from a current teaching assignment to 

another assignment, either part time or full time, that is not directly administered 

by the School District and is approved by the Board. 

 
2. Term of Secondment 

a. A long-term secondment is a secondment that falls within two (2) consecutive fiscal years 

and also extends beyond 10 consecutive calendar months. 

 

b. A short-term secondment is a secondment in which the term falls within one (1) 

fiscal year, or a secondment in which the term is less than 10 calendar months in 

duration if it extends into two (2) consecutive fiscal years. 

 

c. When an employee has been granted and has accepted a secondment, then the 

employee must remain in the seconded position for its full term before returning. 

 

d. During the term of a secondment, an employee is subject to all the terms and 

conditions of the NWTU collective agreement, including the accumulation of 

seniority. 

 
3. Notification to Request a Continuation of a Secondment 

a. If an employee on secondment desires to continue with the secondment, then the 

employee must notify the Director of Human Resource Services in writing of 

his/her intentions. 

 

b. The request must be received by April 1st or 30 days before the end of the term of 

the secondment, whichever comes first. 

 

c. If the secondment begins after April 1st, the request must be received no later than 

June 15th, or no later than 30 days before the end of the secondment. 

 

d. If a written request is not received by the required date, then the Director of 

Human Resource Services will determine if the employee shall continue in the 

secondment. 

 
4. Returning from a Short Term Secondment to a Previous Position, Without Posting 

a. An employee will automatically assume his/her previous position at the end of a 

short-term secondment, without posting. 

 
5. When a Previous Position is to be Filled by Posting 
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a. An employee‘s previous position will be filled by posting as follows: 

 
i. during the time the employee is in a short-term position or during the first 

10 months of a long term position; 
 

ii. when the employee has held a new position for more than 10 consecutive 
calendar months and has not returned. 
 

6. Returning from a Long Term Position or Long Term Secondment 

a. When a long-term position terminates, the Director of Human Resource Services 

will make every effort to place the returning employee in the employee‘s previous 

position or in a position that is similar. 

 

b. When an employee decides to return from a long-term position that is to continue, 

then the employee must send a written request to the Director of Human Resource 

Services at least 45 calendar days before the normal term of the position ends. 

 

c. If a written request to return is not received by the required date, then the 

employee has opted to continue in the position. 
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SIGNATURES 
 

Signed at __________, British Columbia, this _______day of ____________________, 2018 

 

 

 

  

             

Robert Western, Director of Human Resources Grant Osborne, President  
School District No.40 (New Westminster)  New Westminster Teachers‘ Association 
 
  

 

 

________________________________  ______________________________ 

Leanne Bowes, Senior Labour Relations Specialist Glen Hansman , President 
British Columbia Public School Employers‘  British Columbia Teachers‘ Federation 
Association  
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Provincial Letters of Understanding/Intent 
 

LETTER OF UNDERSTANDING NO. 1 

BETWEEN 

The British Columbia Teachers’ Federation 

AND 

The British Columbia Public School Employers’ Association 

Re: Designation of Provincial and Local Matters 

 

1.  Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 
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Signed this 8
th
 day of March, 2013 

 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 
 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 
 
1. 3.10   Glossary for terms 
2. 3.17   Gender - Use of Plural and Singular in Contract Language; 
  Interpretation of Teacher Contracts and School Act 
3. 3.4   Cover Page of Agreement - Memorandum 
 

Section A — The Collective Bargaining Relationship 

 
1. Term and Renegotiation 
 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 
 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 
 3.29   Retroactivity 
 
2. Legislative Change 
 3.18   Legislative Change 
 
3. Recognition of the Union 
 3.28   Recognition of Union 
 
4. Membership Requirement 
 3.49 Membership Requirements 
 
5. Exclusions from the Bargaining Unit 
 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 
 
6. No Contracting Out 
 1.32  Contracting Out, Job Security 
 
7. BCTF Dues Deduction 
 3.48 Dues Deduction - BCTF and College Fees 
 
8. President‘s /Officer Release 
 1.61   President’s/Officer Release, Other Officers 
 
9. Management Rights 
 3.21 Management Rights / Responsibilities 
 
10. Pro-D Chairperson Release 
 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 
 
11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 
 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 
 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
 
12. Leave for Contract Negotiations 
 1.57   Contract Negotiations Leave 
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13. School Staff Committees 
 3.22  Committee-School Staff, District Committees 
 
14. Access to Information 
 4.40 Access to Information 
 
15. Copy of Agreement 
 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 
 
 
16. Grievance Procedure 
 3.2    Arbitration (sometimes included with grievance procedure) 
 3.11  Grievance Procedure - Board Policy 
 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  
  Personnel Practices and Due Process 
 
17. Expedited Arbitration 
 3.7   Expedited - Arbitration 
 
18. Troubleshooter 
 3.13   Grievance - Troubleshooter 
 

Section B — Salary and Economic Benefits 

 
1. Placement on Scale 
 1.75   Salary Review 
 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 
 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 
 1.85   Bonus for Upgrading, Course Bonuses 
 1.90   New Positions, Reclassification - Salary 
 3.45 Error in Salary - Adjustments 
 
2. Category Addition 
 
3. Category Elimination 
 
4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 
5. Salary Scale 
 
6. Trade, Technical and Work Experience 
 
7. Increment Date 
 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 
8. Part-time Employees‘ Pay and Benefits 
 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
 
9. Teachers‘ on Call Pay and Benefits 
 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 
 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 
 
11. Associated Professionals 
 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 
12. Positions of Special Responsibility 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 
Appointments 

 
13. Teacher in Charge 
 1.2 Acting Administrators (Filling Temporarily Vacant Position) 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 
Appointments 

 
14. Automobile/Travel Allowance 
 2.1 Automobile Expenses 
 2.2 Travel Allowance 
 
15. First Aid Allowance 
 1.41 First Aid, First Aid Allowances, Training 
 
16. Isolation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 
 

17. Moving/Relocation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 
 

18. One Room School Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 
 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 
  Teachers on Class) 

20. Housing Assistance 
 2.5 Housing 
 
21. Part Month Payments and Deductions 
 1.87 Part Month Payments and Deductions - Schedule 
 
22. No Cuts in Salary and Benefits 
 1.69 No Cuts in Salary 
 
23. Pay Periods 
 1.88 Pay Periods, Salary Payday Schedule 
 
24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 
Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 
 1.5 College Fees, Employer Payment 
 
25. General Benefits 
 1.10 General Information, Benefits 
 3.36 Benefits - Management Committee 
 
26. Benefits - Coverage 
 1.6 Coverage - Benefits 
 1.7 Dental 
 1.9 Extended Health 
 1.11 Group Life Coverage 
 3.37 Benefits - Optional Life Insurance 
 1.12 Long Term Disability 
 1.14 MSP, Benefits 
 1.16 Deferred Salary Retirement Plan 
 1.20 Vision Care 
 1.24 Clothing Allowance; Uniforms / Coveralls 
 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 
 
27. Death Benefits 
 1.8 Death 
 
28. Unemployment Insurance/SIF Rebate 
 3.3  Benefits - UIC (all rebates) 
 
29. Continuation of Benefits 
 1.13 Benefits - Payment for During Leave 
 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 
 
30. Retirement Bonuses 
 1.15 Pension, Retirement, Superannuation 
 1.16 Retirement Incentive Benefits 
 1.22 Bonus for Long Service 
 1.27  Bonus for Early Retirement, Early Retirement Incentive 
 2.8 Wellness Programs 
 
31. Employee and Family Assistance Program 
 2.3 EAP/EFAP 
 
32. Personal Property Insurance 
 1.102 Loss of Personal Effects, Theft, Vandalism 
 
33. Group RRSP 
 3.38   Benefits - RRSP 
 

Section C — Employment Rights 

 
1. Employment on Continuing Contract 
 1.31 Employment/Appointment on Continuing Contract 
 1.98 Employment Rights - Temporary Teachers 
 3.1 Appointment - Probationary 
 
2. Dismissal and Discipline for Misconduct 
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 1.37 Suspension, Dismissal and Discipline 
 3.40 Conduct of a Teacher (Outside School) 
 
3. Dismissal Based on Performance 
 3.5 Dismissal for Non-Performance 
 
3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 
 
4. Part-Time Teachers‘ Employment Rights 
 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 
 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 
5. Teacher on Call Hiring Practices 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
6. Seniority-Severance Pay 
 1.100 Severance, Seniority 
 3.24 Seniority (not associated with termination/severance) 
 
7. Retraining 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 
Upgrading - Board Directed 

 

Section D — Working Conditions 

 
1. Hours of Work 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 
2. Preparation Time 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 
 1.92 Regular Work Year for Teachers; School Calendar 
 1.104   Year Round Schools 
 3.46 Reports (Teacher) on Students 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 1.73 Conference Days - Parent Teacher 
 3.50 Closure of Schools for Health or Safety Reasons 
 
4. Duration of School Day 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 
5. Supervision Duties 
 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
 
6. Availability of Teacher on Call 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
7. Teacher on Call Working Conditions 
 3.30 Substitute Teacher Working Conditions 
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8. Mentor/Beginning Teacher Program 
 1.4 Student Teachers, Beginning Teachers, Mentorship Program 
 1.72   Orientation, Teacher, Employee 
 
9. Child Care for Work Beyond Regular Hours 
 1.35  Day Care; Child Care 
 
10. Home Education 
 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 
 
11. Itinerant Teachers 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
12. Non-traditional Worksites 
 1.3 Adult Education, Storefront Schools, Satellite School Programs 
 
13. Correspondence Courses 
 1.33 Correspondence School 
 
14. Technological Change 
 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   
  Automation 

 
15. Hearing and Medical Checks 
 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 
 

 

Section E — Personnel Practices 

 
1. Definitions 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 
 
3. Non-sexist Environment 
 3.16 Non Sexist Environment 
 
4. Sexual Harassment 
 3.15 Harassment - Sexual; Personal Harassment 
 
5. Harassment 
 3.14 Harassment of Teachers 
 
6. Falsely Accused Employee Assistance 
 2.4 Falsely Accused Employee 
 
7. Violence Prevention in Schools 
 3.47 Acts of Violence Against Teachers 
 
8. Criminal Record Checks 
 1.111  Criminal record checks 

9. Resignation 
 3.44 Employee Terminating Employment 
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Section F — Professional Rights 

 
1. Educational Change 
 1.34 Curriculum Implementation; Field Services 
 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 
 3.41 Future Education Directions Committee 
 
2. Professional Development: Funding (NOTE:  See also Addendum C) 
 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 
  1.81 Funds - Professional Development 
 

3. Professional Days (Non-Instructional) 
 1.70 Non-Instructional Days 
 
4. School Accreditation 
 1.1 Assessment, Accreditation (Elementary & Secondary) 
 
5. Professional Autonomy 
 3.26 Autonomy - Professional; Method of Instruction 
 3.27 Responsibilities - Duties of  Teachers 
 1.44 Copyright Infringement; Indemnification; Save Harmless 
 3.42 Use of PCs - Video 
 

Section G — Leaves of Absence 

 
1. Sick Leave 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 
 
2. Maternity and Parental Leave and S.U.B. Plan 
 1.18 Maternity Supplemental Unemployment 
 1.108 Maternity Leave 
 1.109 Parental Leave - Short Term 
 
3. Short Term Paternity Leave and Adoption Leave 
 1.46 Adoption Leave 
 1.60 Paternity Leave 
 
4. Jury Duty and Appearances in Legal Proceedings 
 1.56 Jury Duty Leave, Witness 
 
5. Educational Leave 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  
  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  
  Teaching Training, Upgrading,- Board Directed 
 1.103 Study Leave - Year End 
 
6. Bereavement/Compassionate Leave 
 1.48 Bereavement Leave 
 1.53 Funeral Leave 

7. Leave for Family Illness 
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 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 
Leave for Family Illness, Compassionate Leave 

 
8. Discretionary Leave 
 1.54  Short Term - Leave, Discretionary; General; Personal 
 
9. Leave for Elected Office and Community Service 
 1.49 Community Service; Search and Rescue Leave 
 1.51 Election Leave, Political Leave 
 
10. WCB Leave With Pay 
 1.21 WCB 
 1.67 Worker’s Compensation - Leave 
 
11. Early Retirement Incentive Plan - separate from B 
 
12. Leave of Absence Incentive Plan 
 1.47 Absence Incentive Plan - Leave 
 
13. Religious Holidays 
 1.62 Religious Holiday - Leave 
 
14. Leave to Attend Retirement Seminars 
 1.112 Leave to Attend Retirement Seminars 
 
15. Leave for Communicable Disease 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
 

16. Leave for Conference Participation 
 1.113    Leave for Conference Participation 
 
17. Leave for Competitions 
 1.55 International Amateur Competition, Sports Competition Leave 
 
18. Leave for Visiting Exchange Teachers (needs broader title) 
 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  
  Resource Teacher Assignment 
 
19. Leave for University Convocations (needs broader title) 
 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 
 
20. Leave for Blood, Tissue and Organ Donations 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
 

21. Leave for Exams 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 
Teaching Training, Upgrading,- Board Directed 

 
22. Miscellaneous Leaves with cost 
 1.58 Other - Leave 
 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 
 4.17 Cover Page of Agreement - Memorandum 
 4.21 Preamble, Introduction, Objects, Statement of Purpose 
 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 
1. Local Negotiation Procedures 
 4.1 Abeyance of Contract 
 
2. Recognition of Union 
 4.39 Recognition of Union 
 
3. Access to Worksite 
 4.2  Access to Worksite 
 
4. Use of School Facilities 
 4.30   Use of Facilities 
 
5. Bulletin Board 
 4.6   Bulletin Board 
 
6. Internal Mail 
 4.15  Internal Mail 
 
7. Access to Information 
 4.40  Access to Information 
 
8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 
 4.29  Aides, Volunteers, Teacher Assistants 
 
9. Picket Line Protection 
 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 
 
10. Local Dues Deduction 
 3.48 Dues Deduction - Association 
 
11. Staff Representatives 
 3.51 Representatives, School Staff 
 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 
12. Right to Representation 
 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   
  Representation 
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 1.37 Suspension, Dismissal and Discipline 
 
 
13. Staff Orientation 
 1.72  Orientation, Teacher, Employee 
 
14. Copy of Agreement 
 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 
1. Purchase Plans for Equipment 
 4.27  Computer Purchase 
 
2. Payroll Deductions 
 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 
 
3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 
1. Layoff-Recall 
 1.100 Layoff, Termination, Re-Engagement  
 
 
2. Part-Time Teachers‘ Employment Rights 
 1.45 Job Sharing 
 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 
1. Extra-curricular Activities 
 3.11 Extra-curricular 
 
2. Staff Meetings 
 4.28  Meetings - Staff 
 
3. Health and Safety 
 4.26 No Smoking - Smoke Free Environment 
 
4. Health and Safety Committee 
 4.14   Accident Prevention Committee; Health and Safety Committee 
 
5. Hazardous Materials 
 
6. Student Medication and Medical Procedures 
 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 
 

7. Local Involvement in Board Budget Process 
 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 
 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 
9. Space and Facilities 
 1.110  space and facilities 
 
10. Services to Teachers 
 1.107 School Services to Teachers,  Like Translation 
 
11. Inner City Schools 
 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 
1. Posting Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 
  3.23 Posting Procedures - Filling 
  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.25 General Provisions for Transfer 
 3.34 Teacher Initiated Transfer - Voluntary 
 
2. Filling Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 
 3.23 Posting Procedures - Filling 
 3.32 Posting & Filling Vacant Positions - School Reorganization 
 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.33 Staff Reductions - Transfers (may impact Section C.?) 
 3.43 Job Description 
 
3. Offer of Appointment to the District 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 
 
4. Positions and Assignments - referenced to Definition 
 
5. Personnel Files 
 4.20   Personnel Files 
 
6. School Act Appeals 
 4.25   Appeal by Students/Parents Under School Act 
7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
 
8. No Discrimination 
 4.35 Discrimination 
 
9. Race Relations 
 4.33 Multiculturalism; Race Relations  



Page | 113 

School District No. 40 2013-2019 Working Document Feb 21, 2018 

 
10. Gender Equity 
 4.36 Gender Equity 
 
10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 
 
11. Parental Complaints 
 3.39 Complaints - Public 
 

Section F — Professional Rights 

 
1. Professional Development Committee  (NOTE:  See also Addendum C) 
 1.78 Professional Development Committee - as related to control 
 
2. First Nations Curriculum 
 4.12  First Nations - Indian Studies Curriculum 
 
3. Women‘s Studies 
 4.31  Women’s Studies 
 
4. Committees 
 4.8 Committee - Professional Relations 
 4.19 Parent Advisory Council 
 4.48 Joint Studies, Liaison, Employment Relations Committee 
 
5. Fund Raising 
 4.13 Fund Raising 
 
6. Classroom Expenses 
 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 
 4.7 Committee - Leave of Absence 
 4.18 Non-Contractual Items, Without Prejudice 
 4.11 Energy Awareness 
 4.16 Leave - notice 
 
1. Long Term Personal Leave 
 
2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 
 
3. Deferred Salary/Self Funded Leave Plans  
 
Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 
of Appendix 2 (Local Matters). 
 
NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 
equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a “fund” for professional development purposes and the 
continued entitled of an individual teacher to professional development funds and/or teacher-
on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial 
matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 
related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Not applicable in School District No. 40 (New Westminster).  
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Not applicable in School District No. 40 (New Westminster). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the recruitment 
and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to receive an 

annual recruitment allowance of $2,300 upon commencing employment. Each part-time equivalent employee 
is to receive a recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention allowance 

each continuous year thereafter. Each part-time employee is to receive a retention allowance pro-rated to 
her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years 

of adult education seniority. Teacher A secures a K – 12 continuing appointment in 

District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult education 

seniority to District B. However, only the 8 years of K – 12 seniority will be activated 

while the 6 years of adult education seniority will remain dormant. Should teacher A 

achieve a continuing appointment in adult education in District B in the future, the 6 

years of adult education seniority shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 
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 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 

(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – Simultaneously 

Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 
1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 

 
2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‟s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‟s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 

 
3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 
4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 

 
5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in 
that second school district. 

 
2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the 
use of the ported seniority in his/her previous district. 

 
3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 
be treated the same way as if the teacher had ported their seniority under normal 
circumstances. No additional seniority from the previous school district may be ported. 

 
4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 
seniority accumulated in the second school district can be ported to the previous school 
district. 

 
5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 
employment, including recall rights with the previous school district. 

 
6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed 
between the parties. 

 
7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 
holding a continuing position in another school district. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

BETWEEN: 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Provincial Extended Health Benefit Plan 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 
 

The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

2. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 

3. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

4. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

5. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

6. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA] / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 
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c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

7. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 

Original signed by: 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



Page | 135 

School District No. 40 2013-2019 Working Document Feb 21, 2018 

LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers‘ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators‘ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the first day 
of the renewed collective agreement. For example, the collective agreement year for a 
collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and 
each period from April 1 to March 31 for the term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 4 of 
the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth made by 
the Economic Forecast Council and as reported in the annual February budget of the 
government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial Administration 
Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1

st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure side 
value of all goods and services produced in British Columbia for a given year as stated in the 
BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the formula 
set out in this LOA and applied as a percentage increase to all wage rates in the collective 
agreement on the first pay day after the commencement of the eleventh (11

th
) month in a 

collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 
adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial Gross Domestic 
Product by Income and by Expenditure Accounts (also known as the provincial and territorial 
economic accounts) and published as “Real Gross Domestic Product at Market Prices” 
currently in November of each year. 

 
The Economic Stability Dividend 
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2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast 

real GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  
 
Annual Calculation and publication of the Economic Stability Dividend 
 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 
Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 
Availability of the Economic Stability Dividend 
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8. The Economic Stability Dividend will be provided for each of the following collective agreement 
years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 
GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 
collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary 

School 

 

 

Not applicable in School District No. 40 (New Westminster). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 
1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 
1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 
2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 
3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 
2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 
3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) 

separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 
 
2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 
 
3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  
 
4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

 
5. Transfers can only be made in whole months. 
 
6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 
 
7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole month 
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conversion calculation is made, no partial transfer of TTOC experience are permitted. 
(See example below). 

 
8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

 
9. Transfers can only occur and take effect twice a year (August 31 and December 31). 
 
10. For a transfer to occur effective August 31

st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th
 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 
June 30

th
 of the preceding school year. Once written notice is received from the teacher 

to transfer the TTOC experience that decision is final and under no circumstances will 
the experience be transferred back to C.4.  

 
11. For a transfer to occur effective December 31

st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th
 of the school year 

(see attached form B). This transfer would only include the TTOC experience accrued 
up until November 15

th
 of the school year. Once written notice is received from the 

teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

 
12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

 
2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 
 
3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would remain 
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 
remaining) 

 
4. Effective August 31, 2015, the previous local collective agreement increment language 

for temporary/continuing employees would then apply to the 4 months of experience that 
was transferred. 

 

Original signed by: 
 

Renzo Del Negro     Jim Iker 

_________________________  _________________________ 

BCPSEA      BCTF 

April 22, 2015 

________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of 

these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective December 31, 

_________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

AND THE 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

Re: Education Fund and Impact of the Court Cases  

1.   Education Fund 

The Education Fund is established as follows: 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 

Local Consultations 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be used 
for additional bargaining unit employees.  

Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 

District Allocation Plan 

The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do so, 
the decision of the superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
this issue and the parties will bargain from the restored language. The Education Fund provisions 
will continue in effect until there is agreement regarding implementation and/or changes to the 
restored language. 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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Local Letters of Understanding/Memorandums of Agreement 
 

Letter of Understanding No. 1 

 
Between 

THE BOARD OF SCHOOL TRUSTEES OF SCHOOL DISTRICT  
No. 40 (NEW WESTMINSTER) 

and 

NEW WESTMINSTER TEACHERS’ UNION 

Re: Unpaid Leave For Continuing Teachers 

Any teacher on continuing appointment for a portion of the school year going on unpaid leave for 
any portion of the year following receipt of pay for July and August shall be responsible for 
refunding to the Board the portion of the July and August salary which is due, according to the 
following terms: 

 Repayment shall be 1/1200 times the teacher‘s annual salary times the number of days of 

unpaid leave. 

 Calculations involving teachers employed on less than a full time appointment basis will 

reflect appropriate pro-rating. 

 Repayment of monies owed to the Board shall begin in the month following the month in 

which leave is granted and shall be concluded no later than December 31st of the 

following school year. Payment shall be made by a schedule involving equal installments 

deducted from the pay cheques or, in months in which no pay cheques are forthcoming, 

by personal cheques. 

Annual salary for the purposes of determining the amount of the Supplementary Unemployment 
Benefit Plan (G4.2) ―top up‖ to 95% of full salary may, at the option of the member in 
consultation with Union officials, be based on 52 weeks of the annual salary or on 43 weeks of 
annual salary. If the employee elects the 43 week option, the ―top up‖ will not be paid for July 
and August. 

Any teacher returning from leave after the start of a subsequent school year shall receive a 
portion of the preceding July and August salary in proportion to that part of the school year 
which he/she will be working. (In effect, the person will be paid 1/12 plus 1/60 of his/her annual 
salary which equals 10% of their annual salary for each month worked). 

Copies of all documentation related to the monies owed and the terms of the repayment shall be 
copied, prior to the first installment being made, to the Union as well as to the teacher involved. 

This addendum agreement is without prejudice in respect to future provincial and local collective 
agreement negotiations. Both parties recognize that there is no agreement with regard to 
maternity leave being designated as paid or unpaid leave, therefore, no grievance shall be 
initiated on this issue. 
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Letter of Understanding No. 2 

 

Between 

THE BOARD OF SCHOOL TRUSTEES OF SCHOOL DISTRICT  
No. 40 (NEW WESTMINSTER) 

and 

NEW WESTMINSTER TEACHERS’ UNION 

Re: Realignment of Community Education Programs 

The parties recognize that the realignment of programs which were previously administered by 
Community Education, but which are brought under the administration of the K-12 system, may 
require different collective agreement provisions than currently exist. To this end the parties 
agree that the following process shall apply to such proposed realignments: 

 

1. Overview of Process: 
 

1.1 Notice of intent to move program 

1.2 Committee set 

1.3 Review 

1.4 Final resolution mechanism 
 

2. Committee: 
 

2.1 Structure: 
 

A committee shall be formed with the membership established by agreement between 
the Administrator to whom responsibility is to be transferred and the President of the 
Local. 

 

2.2 The terms of reference shall include 
 

2.2.1 hours of operation; 

2.2.2 other matters deemed appropriate by the committee. 
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2.3 The committee shall reach a resolution on all matters within 60 working days of the 

Union having been given notice in writing that a program has been proposed for 

transfer. 
 

2.4 Agreements with respect to provincial matters must be approved by the BCTF and 

BCPSEA. 
 

3. Resolution of Differences: 
 

3.1 If the committee cannot reach resolution of the issues, the outstanding matter(s) shall 

be referred to a mutually agreed arbitrator. 
 

3.2 During the period between referral and arbitration: 
 

3.2.1 the operating practices previously in place shall apply, or 

3.2.2 alternate interim terms are mutually agreed by the committee. 
 

 

 

Date of signing: February 12, 2002 

 

 

 

______________ _________   __________________________ 

For NWTU      For the Board 

 

 

 

_____________ __________   __________________________ 

For BCTF      For BCPSEA 
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Application of this Agreement to K-12 and Adult Education:  

The manner in which this agreement applies to K-12 and Adult Education Teachers is indicated 
by the use of asterisks.  

1. No asterisk next to the article number indicates that the article applies to both K-12 and 
Adult Education teachers. 

2. *  A single asterisk indicates that one or more provisions in the article will apply to Adult 
Education Teachers only, and there may (or may not) be other provisions within the 
article which will not apply to Adult Education Teachers.  Refer to the Table of 
Application on page 183 for an article by article list of those provisions which do not 
apply to Adult Education Teachers. 

3. **  A double asterisk indicates that the entire article is not applicable to Adult Education 
Teachers. 
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BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 41 (BURNABY) / 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
and  

BURNABY TEACHERS’ ASSOCIATION /  

BRITISH COLUMBIA TEACHERS’ FEDERATION 

It is expressly understood and agreed between the Board and the Association that the terms of this 
agreement are subject to the provisions of the School Act, the Rules of the Lieutenant Governor in 
Council and all amendments, regulations, Minister‘s Orders, and Orders in Council to such Act or Rules 
including, but without limiting the generality of the foregoing, any amendment, regulation, Minister‘s 
Orders, Orders in Council, or succeeding statute that may be enacted during the term of this agreement. 

 

PREAMBLE 

The purpose of this Collective Agreement is:  

a. To maintain mutually satisfactory relationships setting forth certain terms and conditions of 
employment; and  

b. To establish a fair and equitable procedure for the resolution of disputes which may arise during 
the period of this Agreement; and 

c. To establish an environment conducive to an efficient and effective level of quality education; and 

d. To specify the entitlements of those teachers covered by this Agreement. 

 

NOW THEREFORE THE PARTIES AGREE TO THE FOLLOWING: 

 



Section A: The Collective Bargaining Relationship 
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SECTION A:  THE COLLECTIVE BARGAINING RELATIONSHIP 
 

A.1. TERM, CONTINUATION AND RENEGOTIATION [Provincial] 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 
in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 
agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 
Collective Agreement, they will commence collective bargaining in good faith with the object of 
renewal or revision of this Collective Agreement and the concluding of a Collective Agreement for 
the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 
Collective Agreement are deemed to remain in effect until the date on which a new Collective 
Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 
Agreement, except where a term or condition has been amended or modified in accordance with 
this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 
shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 
have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 
subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the parties 
with respect to the designation of provincial and local matters (See Letter of 
Understanding No. 1).  

 
ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  
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A.2. RECOGNITION OF THE UNION [Provincial] 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 
and administration of all terms and conditions of employment of all employees within the 
bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA 
and subject to the provisions of this Collective Agreement. 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as the 
teachers' union for the negotiation in that district of all terms and conditions of employment 
determined to be local matters, and for the administration of this Collective Agreement in that 
district subject to PELRA and the Provincial Matters Agreement. 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in 
British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school 
boards and to bind the school boards by collective agreement in accordance with Section 2 of 
Schedule 2 of PELRA. 
 
 

A.3. MEMBERSHIP REQUIREMENT [Provincial] 
1. All employees covered by this Collective Agreement shall, as a condition of employment, become 

and remain members of the British Columbia Teachers‘ Federation and the local(s) in the 
district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 
shall continue unless and until there remain no exempted employees in that district.  All terms 
and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 
Understanding shall continue to apply.  An exempted employee whose employment is terminated 
for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 
become and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 
 
 

A.4. LOCAL AND BCTF DUES DEDUCTION [Provincial] 
1. The employer agrees to deduct from the salary of each employee covered by this Collective 

Agreement an amount equal to the fees of the BCTF according to the scale established pursuant 
to its constitution and by-laws, inclusive of the fees of the local in the district, according to the 
scale established pursuant to its constitution and by-laws, and shall remit the same to the BCTF 
and the local respectively.  The employer further agrees to deduct levies of the BCTF or of the 
local established in accordance with their constitutions and by-laws, and remit the same to the 
appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 
supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 
manner consistent with the Previous Local Agreement or the existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the district 

office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to the 
BCTF will be remitted by the 15th of the month following the deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 
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5. The employer shall provide to the BCTF and the local at the time of remittance an account of the 
fees and levies, including a list of employees and amounts paid. 
 
 

A.5. COMMITTEE MEMBERSHIP [Provincial] 
1. Local representatives on committees specifically established by this Collective Agreement shall 

be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee, and the local shall appoint 
the representatives. The local will consider the mandate of the committee when appointing the 
representatives. If the employer wishes to discuss the appointment of a representative, the 
superintendent, or designate, and the president or designate of the local may meet and discuss 
the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that occur 
during normal instructional hours.  Teacher teaching on call costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 

above, and the committee meets during normal instructional hours, the teacher teaching on call 
shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 
and Benefits. A teacher teaching on call attending a ―half day‖ meeting shall receive a half day‘s 
pay. If the meeting extends past a ―half day,‖ the teacher teaching on call shall receive a full day‘s 
pay. 
 
 

A.6. GRIEVANCE PROCEDURE [Provincial] 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 
settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 
application, operation or alleged violation of this Collective Agreement, including a question as to 
whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting with 
the employer official directly responsible, and at such meeting they shall attempt to 
resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 
accompanied at this meeting by a representative appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 
violation. 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 
working days of the date of the request made for a meeting referred to in Article A.6.2.a 
the grievance may be referred to Step Two of the grievance procedure by letter, through 
the president or designate of the local to the superintendent or designate.  The 
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superintendent or designate shall forthwith meet with the president or designate of the 
local, and attempt to resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the grievance. 

 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two in 
Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 
superintendent or official designated by the district, refer the grievance to Step Three of 
the grievance procedure.  Two representatives of the local and two representatives of the 
employer shall meet within ten (10) working days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 
shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 
refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 
referred to in Article A.6.4, the local or the employer where applicable may refer a "local 
matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 
fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local matters 

grievance.‖ The parties shall agree upon an arbitrator within ten (10) working days of 
such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 
referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 
―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to arbitration 
within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―provincial matters 

grievance.‖  The parties shall agree upon an arbitrator within ten (10) working days of 
such notice. 

 
c. Review Meeting: 
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i. Either the BCTF or BCPSEA may request in writing a meeting to review the 
issues in a provincial matters grievance that has been referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 
working days of the request, and prior to the commencement of the arbitration 
hearing. The scheduling of such a meeting shall not alter in any way the 
timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8. Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 
submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  
The arbitrator shall hear and determine the difference or allegation and shall render a 
decision within sixty (60) days of the conclusion of the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 
hearing except for formal documents related to the grievance procedure, i.e., the 
grievance form, letters progressing the grievance, and grievance responses denying the 
grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 
through the grievance procedure. To this end an arbitrator shall have the power 
to allow all necessary amendments to the grievance and the power to waive 
formal procedural irregularities in the processing of a grievance in order to 
determine the real matter in dispute and to render a decision according to 
equitable principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 
Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. Labour 
Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the grievance, 
with the grievor or any other member(s) of the bargaining unit without the consent of the 
local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 
 
d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 
under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting pursuant 

to this article, shall be released without loss of pay when such meeting is held 
during instructional hours. If a teacher teaching on call is required, such costs 
shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 
released without loss of pay when attendance is required during instructional 
hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the party 
that requires an employee to attend an arbitration hearing shall bear the costs for 
any teacher teaching on call that may be required. 

 
 

A.7. EXPEDITED ARBITRATION [Provincial] 
1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 
process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add to or 

delete from the list of arbitrators by mutual agreement. 
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c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 
to determine the process for resolving the dispute. The case management process shall 
include a time frame for the exchange of particulars and documents, a timeframe for 
written submissions if directed by the arbitrator, an agreed statement of facts, or any 
other process considered by the arbitrator to be effective in ensuring an expeditious 
resolution to the dispute. The parties will endeavour to exchange information as 
stipulated in the case management process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  
 

e.  The written submissions shall not exceed ten (10) pages in length.  
 

f. As the process is intended to be informal and non-legal, neither party will be represented 
by outside legal counsel . 

 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the arbitration 

or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 
and shall not thereafter be referred to by the parties in respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 
 
n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 

 

A.8. LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS [Provincial] 
1. The employer shall grant a leave of absence without pay to an employee designated by the BCTF 

for the purpose of preparing for, participating in or conducting negotiations as a member of the 
provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 
for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 
employer for the salary costs of any teacher employed to replace a teacher granted leave. 
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4. Any leaves of absence granted for local bargaining activities shall be granted in accordance with 
the Previous Local Agreement. 

 
 

A.9. LEGISLATIVE CHANGE [Provincial] 
1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s Order, or 

Order in Council which arises during the term of the Collective Agreement or subsequent bridging 
period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 
provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 
original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 
legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 
(Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 
affected by legislation. 
 
 

A.10. LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ ACT 
[Provincial] 
1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 
Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 
shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers‘ Council or appointed to the 
Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed 
to be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 
shall be paid in accordance with the collective agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 

 



Section A: The Collective Bargaining Relationship 

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  16 

A.11. to A.24. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
A.25. NEW POSITIONS  

1. Any position that is currently included in the bargaining unit may not be excluded from the 
bargaining unit without the agreement of the parties.  

 This will not preclude the Board from establishing an alternative structure by implementing a 
legitimate management position that is formally created, posted and for which applications are 
taken.  

 
2. Newly created positions which require teaching certificates shall be included in the bargaining unit 

unless the position is excluded by mutual agreement of the parties or by applicable legislation. 
 

A.26. to A.28. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
A.29. RESPONSIBILITIES OF THE PARTIES  

1. a. The parties shall share equally the cost of printing this agreement in sufficient quantities 
for distribution to all members of the Union and appropriate management personnel. The 
details of such printing shall be agreed between the Board and the Union.  

b. The School District undertakes to provide to the Association, within two weeks of the date 
of ratification, a copy of the ―new‖ Collective Agreement and the Association agrees to 
provide a written response as to errors, deletions or additions within a further one week  
period. 

2. a. All employees new to the staff of the Board will be given the opportunity to attend, within 
the first 30 days of the commencement of a term, an orientation regarding working in the 
school district. The School District will plan and conduct the orientation.  

 b. The orientation shall acquaint employees with the basic operation of the school district 
and the school. 

 
 

A.30. ACCESS TO INFORMATION  

1. The Board agrees to provide the Association or its designated representatives with information 
available to the public concerning finances of the district.  

2. Upon request, the Board will provide at the appropriate cost, if any, annual financial reports, the 
public school district budget and statement of final determination.  

3. The personnel department will continue the present practice of providing teacher employee 
information including a list of employees, showing their names, addresses, phone numbers, grid 
placement, seniority, and school assignment.  

4. The B.T.A. will continue to receive a copy of the Board personnel report insofar as it relates to 
transfers, hirings, resignations, retirements, and employee deaths. Further, a copy of job postings 
will be provided.  

5. Agendas and minutes of all public Board meetings and all attachments thereto will be available to 
the B.T.A. at the time of distribution to the Board.  
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6. The B.T.A. will provide the Board with a copy of all public B.T.A. reports and bulletins that are 
generally distributed throughout the system to teachers at the time of distribution to teachers. 

 

A.31. RIGHT TO MAKE REPRESENTATION 

 The Burnaby Teachers‘ Association may make representations to the Board on educational 
matters. The Board shall respond to representation from the Burnaby Teachers‘ Association and, 
in cases where the Board fails to implement recommendations made by the Association, it shall 
provide reasons. 

 

A.32. ANNUAL BUDGET 

1. At the request of either party, representatives of the Association shall meet with representatives 
of the Board to discuss the budget. Prior to February 15, the Board, if requested, shall receive 
representation from the Association. 

2. After completion and submission to the Ministry of Education of the annual budget, at the request 
of either party, representatives of the Association shall meet with representatives of the Board, 
other employee groups desiring to attend, and such others as mutually agreed, to discuss the 
annual budget. 
 
 

A.33.* CONTRACTING OUT  

1. All work performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit. Except as 
mutually agreed upon by the parties, the Board shall not contract out educational services of a 
type and kind normally and regularly assigned to teachers in this district. This provision shall be 
subject to A.33.2 below.  

2. The parties agree that the following shall not be considered as violations of this article and agree 
that:  

a. This article does not restrict or regulate the assignment of teaching duties to administrative 
officers. 

b. This article does not limit the Board‘s ability to employ persons other than teachers to 
assist teachers in carrying out their duties as provided for in section 18 of the School Act.  

c. Those educational services normally expected to be provided outside the regular day 
school program (ie. community education, continuing education, summer school) may 
continue to be provided.  

d. In exceptional circumstances students may continue to be provided with educational 
programs which are sponsored by or jointly sponsored with another school district or 
delivered through another Ministry. This is on the understanding that the specialized 
nature of the required program is such that it can not reasonably be accommodated 
within the existing school or district program.  
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e. Categories of associated professionals who have been employed by Burnaby and who 
are not members of the bargaining unit (eg. Speech pathologists, health care 
professionals) may continue to provide the type of services normally expected of them 
within the school system.  

f. Those services which have traditionally been purchased to supplement the physical 
education program within Burnaby such as swimming lessons, skating lessons, skiing 
lessons, canoeing lessons and outdoor education support may continue to be provided.  

g. The practice of using guest speakers and performers to provide services which 
supplement curricular programs and teacher professional development activities may 
continue.  

h. The purchase of materials (eg. software or curricular support) and the services included 
in the production of those materials shall not be restricted to members of the bargaining 
unit.  

i. As a practicum requirement student teachers may perform the duties and responsibilities 
of their supervising teachers. 

j.*  ADULT EDUCATORS 

i. The Board may continue to provide educational programs which are delivered 
solely or jointly in partnership with non-governmental organizations where the 
specialized nature of the required program is such that it cannot reasonably be 
accommodated within an existing school or district program.    

 Note: Without limiting the application of this clause, examples of such 
partnerships are the current arrangement with CDIS (see winter 2002 brochure) 
and the Burnaby Skill Centre. In past such partnerships have existed with “Yes 
Canada”. 

 
ii. Except as provided in A.33.j.iii below, the BTA will normally be informed at least 

forty-five (45) days prior to the initiation of any new program which the Board 
intends to offer under this clause. The parties will meet to discuss the program 
should the BTA request such a meeting. 

iii. When a program has been initiated by an external organization and not the Board, 
and the approach by the agency makes the notice period shorter than that 
referred to in clause ii above, the BTA will be informed of such new program at 
the earliest practical opportunity. 
 
 

A.34. PICKET LINES  

1. All employees covered by this agreement shall have the right to refuse to cross a picket line 
arising out of a dispute as defined in the Labour Relations Code of British Columbia. Any 
employee failing to report for duty shall be considered to be absent without pay. Failure to cross a 
picket line encountered in carrying out the Employer‘s business shall not be considered a 
violation of this agreement nor shall it be grounds for disciplinary action.  

2. Notice of a teacher‘s decision shall be given to Board officials as soon as reasonably possible.  
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3. When a unionized group of employees who normally work in Burnaby schools is engaged in a 
strike, or locked out, the Board shall not request or require a teacher to undertake duties other 
than those already established by past practice by that teacher, or have the teacher direct 
students to carry out such activities. This provision will not apply in cases of emergency which 
would directly threaten the health and safety of students. 

 

A.35.* STAFF REPRESENTATIVES/UNION COMMUNICATION  

1. The Board recognizes the Association‘s right to select Staff Representatives to act on behalf of 
the Association. The Burnaby Teachers‘ Association agrees to provide a list of B.T.A. Staff 
Representatives to the Director of Employee Relations by October 15 of each school year and 
notify him/her regularly as changes are made.  

2. A Staff Representative will request release time from his/her immediate supervisor in order to 
attend to emergent situations. Such request will not be unreasonably denied.  

3. It is the intent of the parties to investigate grievances or conduct grievance meetings outside the school 
day so as not to disrupt instruction or preparation time. Where the investigation cannot be effectively 
accomplished outside the school day or if the redress sought in a grievance is of such urgency as 
to require a grievance meeting during the day, a request will be made of the superintendent or 
designate to arrange for a mutually agreeable time for the investigation or grievance meeting. 
Where release time is arranged, then the teachers involved in the grievance meeting or 
investigation will suffer no loss of pay. 

4. Local association representatives will have the right to conduct association business or convene 
meetings on the work site provided instruction is not disrupted and appropriate space is available. 

5. A member has the right to be accompanied by another association member at any meeting with 
an administrative officer. 

6. a.  The Board shall provide a bulletin board in an appropriate place in each school or 
worksite for the use of the local association. Notices on the bulletin board shall be posted 
and removed on the authority of the Staff Representative(s). Posted notices shall be 
signed by a Staff Representative or B.T.A. Executive Council member. Original signed 
copies of photocopied material will be kept in file at the B.T.A. office for one year.  

b.* At any location where the Board does not provide a bulletin board for BTA use, the Board 
shall provide the BTA with a list of the names of adult educators who work at such sites. 

7. Subject to availability and there being no additional cost to the Board, then the Association will 
have the right to use the Board facilities during the week for meeting purposes without charge.  

8. The local association will have access at the employer‘s expense to use of the in-district mail 
system. The Burnaby Teachers‘ Association office shall be designated a route stop. 

 

A.36. TROUBLESHOOTER    

1. Where a difference arises between the parties relating to the interpretation, application, operation 
or alleged violation of this agreement, including any question as to whether a matter is arbitrable, 
during the term of the Collective Agreement, Allan Hope, Don Monroe, Vince Ready, or a 
substitute agreed to by the parties shall at the request of either party: 

a. investigate the difference;  
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b. define the issue in the difference; and  

c. make written recommendations to resolve the difference within five (5) days of the day of 
receipt of the request; and, for those five (5) days from that date, time does not run in 
respect of the grievance procedure. 

2. It is understood that if the parties mutually agree to the use of a troubleshooter, the costs will be 
shared equally. Moreover, the parties are not precluded from agreeing to be bound by the 
recommendations. 
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SECTION B:  SALARIES AND BENEFITS  
 

B.1. SALARY [Provincial] 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article B.1.1 
above 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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4.  a.  July 1, 2013 – August 31, 2014  Teachers’ Salary Schedule 

 

 

 

 

 

 

 

 

 

 

ALLOWANCES 
Department Head - Small 4.25%      CAT 5 Max.     $3,160 
Department Head - Large 8.50 %      CAT 5 Max.     $6,320 
Head Teacher 8.50 %      CAT 5 Max.     $6,320 
Program Consultant 8.50 %      CAT 5 Max.     $6,320 
Special Counsellor 10.00 %      CAT 5 Max.     $7,435 
Coordinator 15.00 %      CAT 5 Max.     $11,153 
Industrial First Aid          $1,149 
Safety Oriented/Survival First Aid           $402 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $   42,802 $     45,909 $     49,298 $     50,488 

1 $   44,872 $     48,559 $     52,156 $     53,420 

2 $   46,943 $     51,208 $     55,015 $     56,352 

3 $   49,014 $     53,858 $     57,873 $     59,284 

4 $   51,084 $     56,507 $     60,732 $     62,216 

5 $  53,155 $     59,156 $     63,591 $     65,148 

6 $   55,226 $     61,806 $     66,449 $     68,080 

7 $   57,296 $     64,455 $     69,308 $     71,013 

8 $   59,367 $     67,105 $     72,166 $     73,945 

9 $    61,437 $     69,754 $     75,025 $     76,877 

10 $    65,414 $     74,353 $     79,830 $     81,804 
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b.  September 1, 2014 – December 31, 2014  Teachers’ Salary Schedule 

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         45,769   $         49,530   $         53,199   $         54,488  

2  $         47,882   $         52,232   $         56,115   $         57,479  

3  $         49,994   $         54,935   $         59,030   $         60,470  

4  $         52,106   $         57,637   $         61,947   $         63,460  

5  $         54,218   $         60,339   $         64,863   $         66,451  

6  $         56,331   $         63,042   $         67,778   $         69,442  

7  $         58,442   $         65,744   $         70,694   $         72,433  

8  $         60,554   $         68,447   $         73,609   $         75,424  

9  $         62,666   $         71,149   $         76,526   $         78,415  

10  $         66,722   $         75,840   $         81,464   $         83,440  

 

ALLOWANCES 
Department Head - Small 4.25%       CAT 5 Max. $3,223 
Department Head - Large 8.50 %      CAT 5 Max. $6,446 
Head Teacher 8.50 %      CAT 5 Max. $6,446 
Program Consultant 8.50 %      CAT 5 Max. $6,446 
Special Counsellor 10.00 %     CAT 5 Max. $7,584 
Coordinator 15.00 %     CAT 5 Max.   $11,376 
Industrial First Aid                                 $1,172 
Safety Oriented/Survival First Aid                                      $410 
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c.  January 1, 2015 – April 30, 2016  Teachers’ Salary Schedule 

 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         44,204 $       47,413 $         50,913 $         52,141 

1 $         46,342 $       50,149 $         53,864 $         55,170 

2 $         48,480 $       52,885 $         56,817 $         58,198 

3 $         50,619 $       55,622 $         59,768 $         61,226 

4 $         52,757 $       58,358 $         62,721 $         64,254 

5 $         54,896 $       61,093 $         65,674 $         67,282 

6 $         57,035 $       63,830 $         68,625 $         70,310 

7 $         59,172 $       66,566 $         71,578 $         73,339 

8 $         61,311 $       69,303 $         74,529 $         76,367 

9 $         63,449 $       72,038 $         77,482 $         79,395 

10 $         67,556 $       76,788 $         82,483 $         84,483 

 
ALLOWANCES 
Department Head - Small 

 
4.25% 

 
Cat 5 max 

 
 $3,263  

Department Head - Large 
 

8.50% 
 

Cat 5 max 
 

 $6,527  

Head Teacher 
   

8.50% 
 

Cat 5 max 
 

 $6,527  

Program Consultant 
  

8.50% 
 

Cat 5 max 
 

 $6,527  

Special Counsellor 
  

10.00% 
 

Cat 5 max 
 

 $7,679  

Coordinator 
   

15.00% 
 

Cat 5 max 
 

 $11,518  

         Industrial First Aid 
  

 
   

 $1,187 

Safety Oriented/Survival First Aid 
 

 
  

   $415 
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d.  May 1, 2016 – June 30, 2016 Teachers’ Salary Schedule 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $      44,403   $      47,626   $      51,142   $      52,376  

1  $      46,550   $      50,375   $      54,106   $      55,418  

2  $      48,699   $      53,123   $      57,072   $      58,459  

3  $      50,847   $      55,872   $      60,037   $      61,501  

4  $      52,994   $      58,620   $      63,003   $      64,543  

5  $      55,143   $      61,368   $      65,969   $      67,584  

6  $      57,291   $      64,117   $      68,934   $      70,626  

7  $      59,439   $      66,865   $      71,900   $      73,669  

8  $      61,587   $      69,615   $      74,865   $      76,710  

9  $      63,735   $      72,363   $      77,831   $      79,752  

10  $      67,860   $      77,134   $      82,854   $      84,863  

 

ALLOWANCES 
Department Head - Small 

 
4.25% 

 
Cat 5 max 

 
 $3,278  

Department Head - Large 
 

8.50% 
 

Cat 5 max 
 

 $6,556  

Head Teacher 
   

8.50% 
 

Cat 5 max 
 

 $6,556  

Program Consultant 
  

8.50% 
 

Cat 5 max 
 

 $6,556  

Special Counsellor 
  

10.00% 
 

Cat 5 max 
 

 $7,713  

Coordinator 
   

15.00% 
 

Cat 5 max 
 

 $11,570  

         Industrial First Aid 
  

 
   

 $1,192 

Safety Oriented/Survival First Aid 
 

 
   

 $417  
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e.  July 1, 2016 – June 30, 2017 Teachers’ Salary Schedule 

 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,847   $       48,102   $         51,653   $         52,900  

1  $         47,016   $       50,879   $         54,648   $         55,972  

2  $         49,186   $       53,654   $         57,643   $         59,044  

3  $         51,355   $       56,431   $         60,638   $         62,116  

4  $         53,524   $       59,206   $         63,633   $         65,188  

5  $         55,694   $       61,982   $         66,629   $         68,260  

6  $         57,864   $       64,759   $         69,623   $         71,332  

7  $         60,033   $       67,534   $         72,619   $         74,405  

8  $         62,203   $       70,311   $         75,613   $         77,477  

9  $         64,372   $       73,086   $         78,609   $         80,550  

10  $         68,539   $       77,905   $         83,682   $         85,712  

 

ALLOWANCES 
Department Head - Small 4.25% Cat 5 max $3,311  

Department Head - Large 8.50% Cat 5 max $6,622  

Head Teacher 
  

8.50% Cat 5 max $6,622  

Program Consultant 
 

8.50% Cat 5 max $6,622  

Special Counsellor 
 

10.00% Cat 5 max $7,791  

Coordinator 
  

15.00% Cat 5 max $11,686  

      Industrial First Aid 
 

 
 

$1,204 

Safety Oriented/Survival First Aid  
 

$421 
 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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f.  July 1, 2017 – April 30, 2018 Teachers’ Salary Schedule 
 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,071   $      48,343   $         51,911   $         53,164  

1  $         47,251   $      51,133   $         54,921   $         56,252  

2  $         49,431   $      53,923   $         57,931   $         59,339  

3  $         51,612   $      56,713   $         60,941   $         62,427  

4  $         53,792   $      59,502   $         63,951   $         65,514  

5  $         55,973   $      62,292   $         66,962   $         68,602  

6  $         58,154   $      65,082   $         69,971   $         71,689  

7  $         60,333   $      67,872   $         72,982   $         74,777  

8  $         62,514   $      70,662   $         75,992   $         77,865  

9  $         64,694   $      73,452   $         79,002   $         80,952  

10  $         68,882   $      78,294   $         84,101   $         86,140  

 
 

ALLOWANCES 
Department Head - Small 4.25%  Cat 5 max $3,327  
Department Head - Large 8.50%  Cat 5 max $6,655  
Head Teacher   8.50%  Cat 5 max $6,655  
Program Consultant  8.50%  Cat 5 max $6,655  
Special Counsellor  10.00%  Cat 5 max $7,829  
Coordinator   15.00%  Cat 5 max $11,744  
         
Industrial First Aid      $1,210 
Safety Oriented/Survival First Aid    $423 

 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 



Section B: Salaries and Benefits 

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  28 

g.  May 1, 2018 – June 30, 2018  Teachers’ Salary Schedule 

      Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,522   $      48,826   $         52,430   $         53,696  

1  $         47,723   $      51,644   $         55,470   $         56,814  

2  $         49,926   $      54,462   $         58,511   $         59,933  

3  $         52,128   $      57,280   $         61,550   $         63,051  

4  $         54,330   $      60,097   $         64,591   $         66,169  

5  $         56,532   $      62,915   $         67,632   $         69,288  

6  $         58,735   $      65,733   $         70,671   $         72,406  

7  $         60,937   $      68,550   $         73,712   $         75,525  

8  $         63,139   $      71,369   $         76,751   $         78,643  

9  $         65,341   $      74,186   $         79,792   $         81,762  

10  $         69,570   $      79,077   $         84,942   $         87,002  

 

ALLOWANCES 
Department Head - Small 

 
4.25% 

 
Cat 5 max 

 
$3,361  

Department Head - Large 
 

8.50% 
 

Cat 5 max 
 

$6,722  

Head Teacher 
   
8.50% 

 
Cat 5 max 

 
$6,722  

Program Consultant 
  

8.50% 
 

Cat 5 max 
 

$6,722  

Special Counsellor 
  

10.00% 
 

Cat 5 max 
 

$7,908  

Coordinator 
   
15.00% 

 
Cat 5 max 

 
$11,862  

         Industrial First Aid 
  

 
   

$1,222 

Safety Oriented/Survival First Aid 
 

 
   

$428 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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h.  July 1, 2018 – April 30, 2019  Teachers’ Salary Schedule 

      Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,749   $         49,070   $         52,693   $         53,965  

1  $         47,962   $         51,903   $         55,747   $         57,098  

2  $         50,175   $         54,734   $         58,803   $         60,232  

3  $         52,389   $         57,567   $         61,858   $         63,366  

4  $         54,602   $         60,398   $         64,914   $         66,500  

5  $         56,815   $         63,229   $         67,970   $         69,634  

6  $         59,029   $         66,062   $         71,025   $         72,768  

7  $         61,241   $         68,893   $         74,080   $         75,903  

8  $         63,455   $         71,726   $         77,135   $         79,037  

9  $         65,667   $         74,557   $         80,191   $         82,171  

10  $         69,918   $         79,473   $         85,366   $         87,437  

 
 

ALLOWANCES 
Department Head - Small 4.25%  Cat 5 max $3,378  
Department Head - Large 8.50%  Cat 5 max $6,755  
Head Teacher   8.50%  Cat 5 max $6,755  
Program Consultant  8.50%  Cat 5 max $6,755  
Special Counsellor  10.00%  Cat 5 max $7,947  
Coordinator   15.00%  Cat 5 max $11,921  
         
Industrial First Aid      $1,228 
Safety Oriented/Survival First Aid    $430       

       

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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i.  May 1, 2019 – June 30, 2019  Teachers’ Salary Schedule 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         46,207   $        49,561   $         53,219   $         54,504  

1  $         48,441   $        52,422   $         56,305   $         57,669  

2  $         50,677   $        55,281   $         59,391   $         60,835  

3  $         52,913   $        58,142   $         62,477   $         64,000  

4  $         55,148   $        61,002   $         65,563   $         67,165  

5  $         57,383   $        63,862   $         68,649   $         70,330  

6  $         59,619   $        66,722   $         71,735   $         73,496  

7  $         61,854   $        69,582   $         74,821   $         76,662  

8  $         64,089   $        72,443   $         77,907   $         79,827  

9  $         66,324   $        75,303   $         80,993   $         82,992  

10  $         70,617   $        80,268   $         86,220   $         88,311  

 
 

ALLOWANCES 
Department Head - Small 

 
4.25% Cat 5 max 

 
$3,411  

Department Head - Large 
 

8.50% Cat 5 max 
 

$6,823  

Head Teacher 
   
8.50% Cat 5 max 

 
$6,823  

Program Consultant 
  

8.50% Cat 5 max 
 

$6,823  

Special Counsellor 
  

10.00% Cat 5 max 
 

$8,027  

Coordinator 
   
15.00% Cat 5 max 

 
$11,986  

        Industrial First Aid 
  

 
  

 $1,240 

Safety Oriented/Survival First Aid 
 

 
  

 $434 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 

B.2.  TEACHER TEACHING ON CALL PAY AND BENEFITS [Provincial: 
Articles B.2.1. – B.2.6; Local: Article B.2.7.] 
1. The employer will ensure compliance with vacation provisions under the Employment Standards 

Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 
continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 
he/she is replacing is entitled to claim. 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 
plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 
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5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in no 
case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the Previous 
Collective Agreement that provided additional or superior provisions in respect of payment in lieu 
of benefits shall remain part of the Collective Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 
his/her category classification and experience, to a maximum of the rate at Category 5 
Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall 
be paid 1/189 of his/her category classification and experience, to a maximum of the rate 
at Category 5 Step 8, for each full day worked. 

7.* Rates of Pay - Adult Education Teachers‘ Replacement (AETRS)  

a. Adult Education Teacher Replacements replacing an Adult education teacher will be paid 
the hourly rate for their placement on the salary scale except they will be paid the 
applicable hourly rate on the PC scale when teaching an ESL class composed entirely of 
non-credit students. 

 
b. The minimum call out for an Adult Education Teacher Replacement will be one (1) hour.  

An Adult Education Teacher Replacement who is called out and reports for an 
assignment may be reassigned and assigned other duties for all or part of the paid hour. 

 
c. Adult Education Teacher Replacements will be eligible, subject to plan limitations, to 

participate in the benefit plans in the Collective Agreement, provided they pay the full cost 
of the benefit premiums. 

 
d. Adult Education Teacher Replacements will be paid an additional $0.60 per hour in lieu of 

benefits. 
 
e. Clause c and d above will not apply to Adult Education Teacher Replacements who are in 

receipt of benefit coverage through alternate employment with School District 41 
(Burnaby) or any other school district in British Columbia. 

 
f.  The provisions of Article B.10  will apply to an Adult Education Teacher Replacement 

when replacing an adult education teacher who has an entitlement under that article. 
 

 

B.3.* SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION 
[Provincial] 

1. The following shall apply to employees providing instruction in adult education programs   
 in this district: 

  School District No. 41 (Burnaby) [added by Arbitrator J. Dorsey December 22, 2003] 

  Employees teaching Adult Education academic programs including High School   
  Completion Program (General Education Development Program and Adult   
  Graduation Diploma Program), Adult Basic Education Program, Adult English as   
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  a Second Language Program and Academic Transitional ESL Program in   
  Adult and Continuing Education.  

NOTE:  The following school districts listed are also included in the Article B.3.  They 
include:  SD #6 (Rocky Mountain) (former SD #3 Kimberley); SD #36 (Surrey); 
SD #37 (Delta); SD #42 (Maple Ridge); SD #43 (Coquitlam); and SD #79 
(Cowichan Valley)(former SD #66 Lake Cowichan). 

 
2.    a. These employees shall be paid in accordance with their placement on the salary scale as 

determined by the provisions of this Collective Agreement in their respective districts. 
 

b. Uncertificated employees shall be placed on the salary scale in accordance with the 
category and experience provisions of this Collective Agreement or, where such 
provisions are not found in this Collective Agreement, the practice in their respective 
districts as confirmed by the employer and the local.  

 
c. Notwithstanding Articles B.3.2.a and B.3.2.b, where an hourly rate of pay in respect of a 

district produces a higher rate of pay than provided in Articles B.3.2.a and B.3.2.b, 
employees in that district who would benefit shall continue to be paid the higher rate until 
such time as the rate on the scale established by Articles B.3.2.a and B.3.2.b is higher. 
These employees shall not be entitled to further increment payments until that time but 
shall receive experience increment credit.  

 
 

B.4. EI REBATE [Provincial] 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 

the employment insurance premium reduction set out in the Previous Local Agreement.  Where 
the proportionate share is not expressed in the Previous Local Agreement, the employer shall 
remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of 
the local parties.  The amount remitted on behalf of any employee shall not be less than 5/12 of 
said reduction. 

 
2. The employer shall calculate each employee‘s share of the savings which have been remitted 

pursuant to Article B.4.1 above and include that amount as part of the employee‘s taxable income 
on the yearly T4 slip. 

 
 

B.5. REGISTERED RETIREMENT SAVINGS PLAN [Provincial] 
1. In this Article: 

 
a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and Royal Trust 

or a successor to that plan; 
 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was entered into 
prior to the coming into force of this Article, and which is still in effect as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall remain in 

effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
4. The employer shall deduct from the monthly salary of employees, as at the end of the month 

following enrollment, contributions in a fixed dollar amount specified by the employee on behalf of 
any employee who elects to participate in the BCTF Plan.  The employer shall remit these 
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amounts to the designated trustee no later than the 15th of the month following the month in 
which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new employees at 

the time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  
Completed forms shall be processed and forwarded to the designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 

deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 
be made for that month.  If the employee wishes to make up any missed contribution(s), the 
employee shall make arrangements for same directly with the designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has provided thirty 
(30) days‘ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the BCTF Plan 
on either or both of October 31 and January 31 in any school year, provided that written notice of 
such change has been provided to the employer no later than September 30 for changes to be 
effective October 31, and December 31 for changes to be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 

employees on a continuing contract of employment and employees on term or temporary 
contracts of employment as defined in the Previous Local Agreement. 
 
 

B.6.  SALARY INDEMNITY PLAN ALLOWANCE   [Provincial] 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 
portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or liability with 

respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of employees not 

included as of July 1, 2006.  
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B.7. REIMBURSEMENT FOR PERSONAL PROPERTY LOSS [Provincial:  
Articles B.7.1. – B.7.2; Local: Article B.7.3.] 
1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved school 
function, or as a direct result of the employee being employed by the employer, the employer 
shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any 
deductible portion of insurance coverage on that vehicle up to a maximum of $600. 

 
2. Registration of Teaching Materials 
 
 Refer to Article B.46 Teachers‘ Property – Loss or Damage    
 
Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 
remain part of the Collective Agreement 

3. There will be a joint Board/B.T.A. fund of $1,000 contributed to equally by both parties. Each  
 fall the fund will be jointly replenished as required up to the $1,000 level. In the event that in  
 any one year the $1,000 fund proves to be insufficient then further contributions will be   
 made by the Parties up to an additional $2,000. This fund will be to cover teacher claims as  
 a result of:  

a. malicious damage to briefcases or reasonable personal apparel to a maximum of $100; 
   
or  

b. theft of teacher property to a maximum of $100 when reasonable care has been taken to 
ensure its safety and security. 

Claims shall be paid when the above occurs during school hours or school related activities. 
Proof of purchase or value will be required. The fund will be administered by the Association with 
reports to Board officials. 
 
 

B.8.** OPTIONAL TWELVE-MONTH PAY PLAN [Provincial] (Refer to Appendix 
3 for explanation) 
1. Where the Previous Collective Agreement does not contain a provision that allows an employee 

the option of receiving partial payment of annual salary in July and August, the following shall 
become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no later 

than September 30 that extends to June 30, may elect to participate in an Optional Twelve-Month 
Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the employer, 

in writing, on or before June 15.  An employee hired after that date must inform the employer of 
her/his intention to participate in the Plan by September 30

th
.  It is understood, that an employee 

appointed after June 15 in the previous school year and up to September 30 of the subsequent 
school year, who elects to participate in the Plan, will have deductions from net monthly pay, in 
the same amount as other employees enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on or before 

June 15 of the preceding year. 
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5. Employees electing to participate in the Plan shall receive their annual salary over 10 (ten) 
months; September to June.  The employer shall deduct, from the net monthly pay, in each twice-
monthly pay period, an amount agreed to by the local and the employer.  This amount will be paid 
into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 
 
7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 31

st
 

shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to perform 

work beyond the regular school year. 
 

 

B.9.* PAY PERIODS [Provincial:  Articles B.9.1. – B.9.3; Local: Articles B.9.4. 
– B.9.6.]  
1. Where the Previous Collective Agreement does not provide for twice-monthly payments of annual 

salary, the following shall become and remain part of the Collective Agreement. 
 
2.   Except where  an employee elects to receive payments over twelve months pursuant to Article 

B.8, an employee shall be paid her/his annual salary in twenty (20) twice-monthly payments from 
September to June.  A mid month payment of not less than 40% of monthly salary shall be paid to 
each employee. 

 
3. Where there is an alternate payment procedure for the month of December, such alternate 

payment procedure may continue, subject to the agreement of the employer and the local. 

4. Except as provided in Article B.9.2 above, a teacher on a yearly contract shall be paid on the last 
working Friday of the month except during December and June in which case the payment will be 
made on the last working day.  These payments are subject to circumstances beyond the control 
of the Board. 

5. Teachers-teaching-on-call shall be paid on a biweekly basis. 

6.*   Adult Education teachers will be paid biweekly with a one(1) week holdback. 

 

B.10. REIMBURSEMENT FOR MILEAGE AND INSURANCE [Provincial:  
Articles B.10.1 – B.10.4; Local: Article B.10.5.] 
1. An employee who is required by their employer to use their private vehicle for school district 

related purposes shall receive reimbursement of:  
 

Effective July 1, 2013    50 cents/kilometer  
Effective September 1, 2014   51 cents/kilometer 
Effective January 1, 2015   52 cents/kilometer 
Effective May 1, 2016    52 cents/kilometer 
Effective July 1, 2016    52 cents/kilometer 
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Effective May 1, 2017    52 cents/kilometer 
Effective July 1, 2017    53 cents/kilometer 
Effective May 1, 2018    53 cents/kilometer 
Effective July 1, 2018    53 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 
cents/kilometer for travel that is approved and required on unpaved roads. 

 
3. Note: Refer to Article B.10.5.a 
 
4. Note: Refer to Article B.10.5.b 

5. a. Teachers who are required to have business insurance for authorized School Board 
 purposes and who drive less than 1600 km per school year for approved work purposes 
 are automatically covered by a business insurance policy purchased by the Board.  

b. Teachers who are required to have business insurance for authorized School Board  
 purposes and who reasonably expect to drive more than 1600 km per school year for  
 those purposes should purchase business insurance and apply for reimbursement.  

i. Application for reimbursement, with supporting documentation, should be made 
to the district‘s comptroller with the November or a subsequent month‘s mileage 
claim.  

ii. Reimbursement will be made if the teacher has travelled more than 1600 km or if 
it is reasonably projected that the teacher will travel 1600 km or more during the 
school year.  

iii. The employer shall reimburse an employee who is required to use his/her 
personal vehicle for school district purposes, the difference in premium costs 
between ICBC rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 
(Business Class) where the employee is required to purchase additional 
insurance in order to comply with ICBC regulations respecting the use of one‘s 
personal vehicle for business purposes. 

 

B.11.* BENEFITS [Provincial: Articles B.11.1 – B.11.4; Local: Articles B.11.5. – 
B.11.10; Blended: Article B.11.11.] 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A to 

Letter of Understanding No. 9. 
 
2. The employer shall provide the local with a copy of the group benefits contract in effect for the 

Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 
financial/actuarial statements made available to the employer from the benefit provider. 

 
3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  

TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
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4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 
of benefits. 

5. The Board shall provide teachers with the appropriate forms for participation in the medical, 
dental, extended health and group life benefit plans, as applicable.  

 Subject to the terms and conditions of a plan, employees who do not wish to participate in the 
plan may opt out. It is noted, however, that the right to opt for subsequent coverage will be limited 
to the rules of the plan. Effective the date of ratification of this agreement, the Board will keep on 
file application or enrolment forms indicating the choice of teachers.  

6. The Board shall continue its practice of providing each teacher and the B.T.A. with ―Employee 
Salary and Benefits Statements‖ during November or earlier. This statement shall continue to 
provide at least the same information currently being provided.  

7. It shall be general Board practice to provide an employment package to all new employees 
covered by this agreement, with information which includes a reference to the fact that those 
teachers engaged in less than half-time capacity may elect to contribute to the Teachers‘ Pension 
Plan through submission of a request to the Board, with a copy to the Commissioner of the 
Teachers‘ Pensions, that the pension contributions be deducted.  

 New employees who are not eligible for the Teachers‘ plan shall be offered the opportunity to 
enrol in the Municipal Superannuation Plan, subject to the rules of the Plan. 

 Note: Effective July 1, 2005, it shall be general Board practice to provide an employment package 
to all new employees covered by this agreement, including teachers-on-call. The package will 
include a reference to the Teachers‘ Pension Plan rules and payroll deduction of pension plan 
contributions. 

8. The Board will provide the Association with a copy of the contract(s) between the Board and the 
benefit plan carrier(s). The Board will provide the Association with the costs of the benefit plans 
and will advise the Association as changes are made. [Not applicable for the Provincial Extended 
Health Benefit Plan.  See Article B.11.2] 

9. In cases of strikes and/or lockouts all employees enrolled in benefit plans shall continue to be 
covered subject to the terms and conditions of the plans without cost to the Board. Such cost will 
be borne by the Burnaby Teachers‘ Association and pro rated based on time not worked. In 
cases of strikes and/or lockouts teachers who are not at work shall be deemed to be on strike 
except for those on pre-approved leaves. 

10.* LETTER OF UNDERSTANDING  

RE: ARTICLE B.11 — PENSION PLAN — ADULT EDUCATION TEACHERS 

It is agreed that adult education teachers who are currently enrolled in the Municipal 
Superannuation Plan shall have the option to transfer to the Teachers‘ Pension Plan if they are 
eligible for enrollment as outlined in the Regulations to the Teachers‘ Pension Plan. 
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 Date: October 21, 2002 

 For the Board:  M D Berardine   For the BTA: Patricia Jukes 

 For the BCPSEA: S A Harris   For the BCTF: Mavis Lowry 

11.   BENEFIT PREMIUM SHARING    

a. i. The Board agrees to pay 80% of the monthly fee payable for Teachers‘ Dental 
______ Plan.  

 ii. It is agreed that teachers will be permitted to join the dental plan in the month 
following the month in which employment commenced subject to the terms and 
conditions of the plan. It is also agreed that premiums for all the plans will be 
deducted on the monthly cost basis with details to be worked out regarding the 
start date, summer coverage, etc.  

 iii. Plan ―C‖ (orthodontics), as offered by the Dental carrier at 50% of $5,000 lifetime 
maximum, will be included as part of the Dental Plan coverage. Effective July 1, 
2015, Plan ―C‖ (orthodontics) coverage is 75%.  

NOTE:  Teachers may find information regarding eligibility in the B.T.A. Staff Rep   
__Manual. 

b. The Board agrees to pay 70% of the monthly fee payable for: 

i. Basic medical coverage as provided by the Medical Services Plan of B.C. 

ii. Extended Health Benefit Plans as provided by the Provincial Extended Health 
Benefit Plan. 

  iii. The B.C.T.F./B.C.S.T.A. Group Life Insurance Plan.  

NOTE:  Any premium contributed by an employee toward the total premium payable 
under this policy for insurance on the life of such employee shall be deemed by 
the employer to be applied first to the premium for the amount of his/her 
insurance (if any) in excess of $25,000 and the balance (if any) of the employee‘s 
premium shall be deemed by the employer to be applied to the first $25,000 of 
his/her insurance. 

c. The Board agrees to pay 60% of the fee payable for a mutually agreed upon EFAP 
(Employee and Family Assistance Plan). 

d. Subject to the terms and conditions of the plans, participation in all employee benefit 
plans is compulsory for all teachers employed on temporary or continuing contracts.  

e. All of the insurance provisions referred to in this clause shall be as more particularly 
described and set forth in the respective policies and plans. Any dispute over payment of 
benefits under such policies shall be adjusted between the employee and the insurer 
concerned but the School District will use its best efforts to adjust and settle any dispute. 

f. The Board agrees to pay the employer share of benefit premium costs for teachers who 
are on short-term S.I.P. 

 



Section B: Salaries and Benefits 

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  39 

B.12. CATEGORY 5 [Provincial] 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 30 
semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‘s public universities 

in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  British 
Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 
equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to obtain 
Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 
and Category 6 except where a superior salary rate calculation remained as at March 31, 
2006 and / or during the term of the 2006-2011 Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 
eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and the 
assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 
pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS 
Reviews and Appeals processes and are not grievable. 

 
 

B.13. to B.20. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES  
 
B.21. SINGLE SALARY SCALE 

The salary schedule in effect in Burnaby embodies the principle of the ―Single Salary Scale‖ and provides 
remuneration for professional growth as the result of study beyond basic certification.  
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B.22. VERIFICATION OF SALARY CLASSIFICATION   

Except as specified elsewhere in this agreement, the salary category of all teachers will be verified by the 
most recent evaluation of the Provincial Teachers‘ Qualification Service. 

Any change which alters a classification placement which would otherwise have resulted prior to July 1, 
1988 shall not be applicable unless agreed to by the Parties. A difference of opinion as to whether such a 
change has occurred may be referred to arbitration as provided for herein.  
 
 

B.23. PLACEMENT ON SCHEDULE 

1. Placement on the schedule is determined by: 

a. certification; 
 

b. years of teaching experience; and  

c. extent of study beyond existing certification, in a recognized institute. 

 
 

B.24. SCALE PLACEMENT ON APPOINTMENT  

For purposes of placement, on appointment:  

1. A step on the salary scale shall be allowed following submission of appropriate proof for:  

a. each year of teaching experience as a certificated teacher in a public school in Canada, 
the Commonwealth, and the U.S.A or each year of teaching experience as a certified 
teacher in a district approved and accredited public or private school that delivers 
Canadian curriculum; 

b. each year of teaching experience as a certificated teacher in a private school in Canada; 

c. each year of teaching experience as a full time instructor, while a certificated teacher, in an 
accredited post secondary institution, to a maximum of three steps; 

d. each year of experience in a BCTF Administrative Union staff position requiring a 
teaching certificate, to a maximum of 3 steps; 

e. each two years of full time trade experience for any certificated Industrial Education, 
Business Education, Chef Training or other trade teacher, to a maximum of ten steps. A 
maximum of two steps will be granted for apprenticeship training. Evaluation of the above 
experience will be made at the time of appointment. Any doubtful situations will be 
referred to the Evaluation Committee. 

 Certificated teachers, other than those holding a professional certificate, shall have the 
right to claim one-half occupational experience in the subject area of their experience, 
such claims to be submitted to the Evaluation Committee. Final decision on such claims 
shall be submitted to the Board for approval;  

f. Notwithstanding any of the provisions contained in Article B.24.2.b, any applicant 
appointed on a temporary or continuing basis shall be permitted to include fragmentary 
teaching experience acquired in School District No. 41 (Burnaby), including day to day 
teacher-teaching-on-call assignments, subsequent to September, 1969 to qualify for 
scale placement in line with the provisions of Clause B.24.2.  

2. A year‘s teaching experience means:  
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a. a minimum of eight months of full time employment during one school year; 

b.  the equivalent of eight months of full-time employment in one school year, comprised of 
one period of a minimum of five (5) consecutive months. Part-time employment must be 
at 0.1 F.T.E. or greater; 
 

3. Where part-time employment is recognized as experience pursuant to Article B.24.2.b, all 
relevant part-time employment will be calculated and added together. The accumulated 
experience will then be pro-rated on the basis of ten (10) months of full time employment being 
equivalent to one year of teaching experience.  

 
4.  Teaching experience for the purpose of scale placement, not declared at the time of appointment, 

shall not carry experience credit. It is further agreed between the Association and the Board that 
all application forms for employment in School District No. 41 (Burnaby) shall contain a special 
notation drawing applicants‘ attention to this specific article. 

5. Claims for certification and experience will be made and be evaluated at the time of appointment 
and shall be subject to validation, and any doubtful situations shall be referred to the Evaluation 
Committee. New appointees to the Burnaby teaching staff shall be informed that placement on 
the salary scale is subject to validation by the Evaluation Committee.  

 
6. a. The Board shall advise the teacher in writing of the documentation required to establish 

initial scale placement. 
 

 Each teacher shall submit all supporting documentation within two months of 
commencement of employment or within two months of receipt of notice of required 
documentation, whichever is later. 

 
 The teacher shall be responsible for advising the Board, in writing, if delays beyond the 

control of the teacher occur in obtaining the necessary documentation.  
 
b. The Board shall not refuse a request for a reasonable extension of the time limits for 

reasons beyond the control of the teacher.  
 
c. If documentation is not submitted within the permitted period noted in B.24.6.a. or within 

the reasonable extension in B.24.6.b., as applicable, then the teacher will be paid based 
on the documentation submitted. Subsequent supporting documentation which results in 
increased pay will be effective the beginning of the month in which the new 
documentation is submitted.  

 
d. Upon request, a teacher will be advised of what documentation has or has not been 

received.  
 
e. Failure to provide supporting documentation of a claim will result in a full recovery by the Board 

from the teacher. 
 
f. The Board shall notify the teacher, in writing, of both the tentative and confirmed category 

and experience placement that has been assigned. 
 



Section B: Salaries and Benefits 

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  42 

 
B.25. SALARY SCALE ADJUSTMENT  

1. A teacher will apply for a salary scale adjustment due to improved certification (see H.27 
Evaluation Committee) by writing to Human Resources advising of his/her eligibility and mailing 
or delivering it to:  

  The Secretary 
 EvaluationCommittee 

c/o Human Resources Department 
  5325 Kincaid Street 
  Burnaby, B.C. V5G 1W2  

2. A teacher will be granted improved certification on September 1st if he/she advises the 
Committee, in writing, of the claim prior to October 31st and TQS confirms a recognition date no 
later than the September 1st date.  

3. A teacher will be granted improved certification on January 1st if he/she advises the Committee, 
in writing, of the claim prior to January 31st and TQS confirms a recognition date no later than the 
January 1st date.  

4. All other successful claims for improved certification will be effective the beginning of the month in 
which the teacher advises the Committee, in writing, of the claim or the confirmed TQS recognition 
date, whichever is later. 

 

B.26. INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 
B.27. BEGINNING TEACHERS STARTING SALARIES  

Beginning teachers hired after September 1, 1993 will be placed at Step 1 of the Grid and remain at that 
step for two years.  

 
B.28.  INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 

B.29. SC SCALE PLACEMENT 

Any certificated Industrial Education, Business Education or Home Economics teacher with less than SC 
certification shall be placed on the SC scale. Incumbents shall receive increments providing their annual 
salary does not exceed the maximum established for the certification which they hold under this 
agreement, excluding experience granted for military and trade experience. 
 
 

B.30. CATEGORY 5 + 21 (SB1) CLASSIFICATION  

Effective January 1, 1961, a total of 21 units of university credit in excess of Category 5 Interim 
Certification will be required for Category 5 + 21 (SB1) classification. To be acceptable for this 
classification the courses must be numbered 300 or above applicable to teaching or in Education Courses 
below 300 must be in the subject of the teacher‘s normal program and require approval by the Evaluation 
Committee. Of the 21 units required, 12 of these units are to be post-graduate courses. Overall average 
in all the courses is to be at least a second class. Credits/units shall be equated in terms of U.B.C. 
Faculty of Education credits in the same ratio as determined by the Teacher Qualification Service. 
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B.31. APPLICATION OF CREDITS  

1. In order that credits may be applied to this Agreement, some of them must have been obtained in 
the 5 years immediately preceding this agreement.  

2. Where no courses have been taken during the five year interval preceding the period referred to 
in B.31.1. above, all credits obtained beyond certification prior to that year shall not be accepted 
for purposes of evaluation.  

3. Credits for future courses will be added to credits assessed under B.31.1. and B.31.4.  

4. Where an assortment of credits from various recognized institutions has been claimed, these 
shall be equated in terms of U.B.C. Faculty of Education credits in the same ratio as determined 
by the Teacher Qualification Service. 

 

B.32. INCREMENTS  

The Board shall allow credit for increment(s) to a teacher on:  

1. approved leave for pregnancy/maternity, parental pursuant to Employment Standards Act, 
educational leave, B.T.A. President and Vice-President leave as outlined in clauses G.26.6, 
G.35.2, G.30.2, and G.31.2 respectively.  

2. an approved leave with the B.C. Teachers‘ Federation, Canadian Teachers‘ Federation, World 
Confederation of Organizations of the Teaching Profession (W.C.O.T.P.), on secondment to the 
Ministry of Education, Department of National Defence for a teaching assignment, faculty of 
education, or pursuant to a recognized teacher exchange program.  

3. paid sick leave.  

4. leave of absence for professional growth as defined in E.27.2. 

5. unpaid leaves not resulting in ―staff form‖ action. 

 

B.33.* INCREMENT DATES  

The following will apply to increment dates:  

1. Teachers will be entitled to an increment after ten full-time equivalent months of teaching 
experience obtained during school year period(s).  

2. The increment date shall be the first of the month following the month in which the required 
teaching experience is achieved.  

3. Teachers new to the district will commence their accumulation based upon the completed number 
of F.T.E. years of teaching. 

4.  No teacher shall advance more than one increment step from the temporary/continuing 
experience bank in a twelve month period. A teacher may advance more than one increment step 
in a twelve month period where they increment once from the temporary/continuing experience 
bank and once from the Article C.4 teacher teaching on call experience bank. 

5. When a part time contract teacher supplements his/her contract with Teacher-teaching-on-call 
assignments and reasonably believes that the time requirement of 10 months of F.T.E. service 
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has been reached, he/she shall contact the Board for verification of his/her next increment date. 
Unless a request has been made, the Board shall only calculate the combination of service prior 
to school opening in September. 

6.* ADULT EDUCATION 
 
a. Adult education teachers will be entitled to increment credit after the completion of one 

thousand (1,000) hours of teaching experience. 
 
b. Certified adult education teachers new to the district will commence their accumulation 

based on the completed number of F.T.E. years of teaching. 
 
c. B.33.2 and B.33.5 will apply to adult education teachers, but B.33.1, B.33.3 and B.33.6 

will not apply to adult education teachers. 
 
d. Adult Education Teacher Replacements who are placed on contract will commence their 

accumulation of teaching experience for an increment based upon the completed number 
of hours of work as an adult education teacher plus the number of hours worked as an 
Adult Education Teacher Replacement in Burnaby.  Adult Education Teacher 
Replacement service accumulated in Burnaby shall be credited each time a new contract 
is signed. 
 
 

B.34. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
B.35. FIRST AID DESIGNATES RATES OF PAY  

1. A full time teacher, who is a qualified Industrial First Aid attendant and who has been designated 
by the Board as the on-site attendant for the school in accordance with the requirement of the 
Workers‘ Compensation Industrial First Aid Regulations, shall receive an allowance. (Refer to 
Article B.1) 

2. A full time teacher who is a qualified Safety Oriented First Aid or Survival First Aid attendant and 
who has been designated by the Board as the on-site attendant for the school in accordance with 
the requirements of the Workers‘ Compensation First Aid Regulations shall receive an allowance. 
(Refer to Article B.1). 

 When training is required for full time teachers under B.36.1. or B.36.2., training costs will be borne by 
the Board. 

 Note: First Aid Attendants‘ allowances agreed to in this set of negotiations will take effect in the 
first month following ratification of a new Collective Agreement. 

 

B.36.* POSITIONS OF SPECIAL RESPONSIBILITY 

1. NEW POSITIONS 

 The Board, after consultation with the Association, shall prepare a new job description whenever 
a new Position of Special Responsibility is created or whenever the duties of any such position 
are changed or increased. When such a position is created or changed, the allowance shall be 
subject to negotiations between the Board and the Association. Where allowances above scale 
are agreed upon, these allowances shall be retroactive to the time of the appointment to Position 
of Special Responsibility.  
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2. ELIMINATION OF POSITIONS 

 Existing Positions of Special Responsibility shall not be eliminated or changed without prior 
discussion with the Association. 

3. JOB SPECIFICATIONS 

a. A committee composed of the Board and the Association shall meet at the request of 
either party to assess and establish specifications covering the duties, responsibilities, 
and working conditions connected with all Positions of Special Responsibility which exist 
under the provisions of the current collective salary agreement. Standard procedure 
bulletins shall be issued from time to time in order to implement the results of such 
studies.  

b. The parties agree that Positions of Special Responsibility established by the Board shall be in 
accord with the job specifications agreed upon with the Association. 

c. Copies of these job descriptions will be available in each school. 

4. ALLOCATION OF SCHOOL-BASED LEADERSHIP 

 DEPARTMENT HEADS AND OTHER SECONDARY SCHOOL-BASED LEADERSHIP 
POSITIONS 

a. Subject areas that may be considered for the purpose of determining department head 
requirements include but are not limited to the following:  

 Business Education  
  English  
  Home Economics  
  Technology Education  
  Languages  
  Mathematics  
  Physical Education  
  Science  
  Social Studies  
  Special Education  
  Visual and Performing Arts  

b. Other program areas that might be considered for school-based leadership positions 
when determining school/ district needs include but shall not be limited to the following:  

 
  Advanced Placement  
  Articulation Programs  
  Community Relations   
  Computer Education  
  Counselling  
  Gifted/Talented  
  International Baccalaureate 
   Intramural/Extramural Programs  
  Library  
  Pacific Rim  
  Student Services  

c. The Association shall be advised of department head or other school-based leadership 
positions which are not specifically mentioned in B.36.4.a or b above.  
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d. All members of each subject area and all members involved in the program areas in b. 
above in each school will be consulted as a group by the Principal as to whether or not 
that subject or program area requires a department head. The plan for the allocation of 
the school‘s leadership complement will be the subject of discussion by the staff 
committee prior to representation to the Superintendent.  

e. Notwithstanding the above, the Board retains the ability to create a specific 
supplementary appointment to a Position of Special Responsibility with unassigned time 
to meet targeted needs provided the Association is consulted in advance. 

5. TENURE 

a. A department head position will normally be a three year appointment and will be 
reviewed yearly prior to renewal.  

b. A head teacher position will normally be a four year appointment and will be reviewed 
yearly prior to renewal.  

c. A program consultant position will normally be a three year appointment and will be 
reviewed yearly prior to renewal.  

d. It is recognized that where special circumstances exist, appointments to the above 
positions may be of a lesser tenure than those referred to above. 

6. TIME ALLOCATION 

a. Department Head and other School-Based Leadership Positions 

i. A minimum of five blocks (e.g. an average of 12.5% of instructional time) of 
teacher time will be allocated annually to each Secondary School for leadership 
and coordination activities of department heads. 

ii. The distribution of the blocks of time within each school will be determined 
annually by a committee comprised of the Principal, the department heads and 
others holding school-based leadership positions. None of these persons will 
receive more than one block for these duties.  

iii. An additional school allocation of teacher-teaching-on-call days to provide 
release time for department heads and others holding school-based leadership 
positions will be made by providing each school with a bank of teacher-teaching-
on-call days. This will be allocated at  

 the rate of five days times the difference between the number of large 
department heads allocated to a school and five. (e.g. 8 department heads - 5 = 
3 x 5 days = 15 teacher-teaching-on-call days.)  

iv. The distribution of this release time shall be determined by a committee 
comprised of the Principal, department heads, and others holding school-based 
leadership positions. Distribution of this time shall be limited to those department 
heads and others holding school-based leadership positions who received less 
than a full block of the time provided by a.ii.  

b. Head Teacher 

i. Time to fulfill responsibilities and perform specific duties shall be allotted at a 
minimum of 4 hours per week.  
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ii. In the absence of the Principal for one day or more, a teacher-teaching-on-call 
will be provided if a teacher-teaching-on-call is available and a teacher-teaching-
on-call has been requested by the Head Teacher.  

iii. Additional scheduled time may be authorized by the Superintendent to meet 
special circumstances.  

7. ALLOWANCES FOR SPECIAL CLASSIFICATIONS 

The following special classifications shall be included as per this article: 

a.  Department Head and other School-Based Leadership Positions 
  - Secondary Schools 
 
  Small Department or Program  4.25% of Cat. 5 Maximum 
  (fewer than five teacher equivalents*) 
 
  Large Department or Program  8.5% of Cat.5  Maximum 
  (five or more teacher equivalents*) 
 
b.  Head Teachers 8.5% of Cat. 5 Maximum 
 
c.  Program Consultants 8.5% of Cat. 5 Maximum 
 
d.  Special Counsellors 10.0% of Cat. 5 Maximum 
 
e.  Coordinators 15.0% of Cat. 5 Maximum 

NOTE:  Teacher equivalents - the sum of the fractions obtained when: the number of periods 
taught in a subject area is expressed as a fraction of the total number of periods taught by the 
teacher in the cycle.  

If a school wishes to pursue an alternative plan for the allocation of Department Head allowances, 
a school may, through the Principal, submit to the Superintendent by May 1, a plan for variation of 
the number, form and allowances for persons in positions of leadership. Such an organizational 
plan, if approved, shall then constitute the alternative for a term of one year to the manner of 
calculating allowances. 

 
8.* ADULT EDUCATION 

a. The provisions of B.36.1 to B.36.3 will apply to Positions of Special Responsibility in Adult 
Education programs created after December 1, 2003. 

b. The provisions of B.36.4 to B.36.7 will not apply to positions of special responsibility in 
Adult Education programs.  

 
 

B.37.** A DAY’S PAY 

1. A day‘s pay shall be defined as 1/200th of the current annual salary.  

2. A teacher shall be paid 1/10th of current annual salary in respect of each month in which the 
teacher works all prescribed school days that month.  

3. The rate of deduction for a day without pay shall be a day‘s pay for the teacher except as 
specifically provided for below: 

a. In the event that a teacher commences contract work on a day other than the first 
prescribed school day in that month, or terminates on a day other than the last prescribed 



Section B: Salaries and Benefits 

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  48 

school day in that month, the formula for payment for that month only shall be the days 
worked in proportion to the number of prescribed work days for that month times the 
monthly salary.  

b. In the event that a contract teacher is on unpaid leave of absence for more than fifteen 
consecutive scheduled teaching days, the formula for payment for the months affected 
shall be in proportion to the number of prescribed work days in the month(s) affected 
times the salary for the month(s). 

 

B.38.** ADDITIONAL DUTY DAYS 

 Any teacher who is requested and agrees to be present at school outside of those prescribed 
school days as listed in the annual school calendar, shall receive at the discretion of the teacher, 
1/200 of his/her annual salary for each full additional day on duty, minimum one-half day, or bank 
one day in lieu for each additional duty day worked to be taken as time off on a day in that school 
year which is mutually agreed to by the teacher and the school Principal. A teacher‘s choice of a 
particular day in lieu will not be unreasonably denied. 

Note: In reaching mutual agreement on a day off in lieu the parties agree that the teacher and 
the Principal will be flexible, but that the final decision remains subject to operational 
needs.  

Examples of an operational need are: 
 
i. Teachers or counsellors who are required to be at the school on a specific day for a 

specific school function. 
 

ii. If a TTOC is required and there are no TTOC’s available. 
 
 

B.39.* PROFESSIONAL DEVELOPMENT DAYS - RATES OF PAY  

1. DISTRICT DAY - PART-TIME TEACHERS  

a. A part-time teacher who is regularly employed at least one calendar month prior to the 
District Professional Development Day will receive 1/200 of his/her regular scale 
placement for that day. Such part-time teacher may apply for and receive pay for 
attendance at the District Professional Development Day.  

 Written application must be made to Human Resources within two weeks of the event.  

b. Payment shall be made in the following manner. When a teacher does not normally work 
on the District Pro-D Day, he/she shall receive 1/200 of his/her regular scale placement. 
When a teacher is regularly employed for a percentage of the District Pro-D Day he/she 
shall receive an additional payment to cover the difference between his/her normal 
working time for that day and 1/200 of his/her regular scale placement. 

2. When a part-time teacher is not scheduled to work on a school-based non-instructional day, 
attendance shall be voluntary. 

3. DISTRICT DAY – TEACHERS-TEACHING-ON-CALL  

a. A teacher-teaching-on-call who has been employed on fifteen out of the thirty school 
days prior to the District Professional Development Day or who has taught ten 
consecutive teaching days prior to the Professional Development Day may apply for and 
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receive pay for attendance at same. The teacher-teaching-on-call will receive the greater 
of:  

i. If being paid the scale rate the working day prior to the District Professional 
Development Day, the teacher will receive pay as if it were a school day based 
on the assignment, or  

ii. The applicable rate of pay for the teacher-teaching-on-call will be equal to the 
average of the best fifteen days taught by the teacher in the thirty school days prior to 
the District Professional Development Day.  

iii. Written application must be made to Human Resources within two weeks of the 
event. 

4.* DISTRICT DAY – ADULT EDUCATION TEACHERS 

a. An adult education teacher who is regularly employed at least one calendar month prior 
to the District Professional Development Day may apply for and receive pay for 
attendance at the District Professional Development Day. 

 Written application must be made to Human Resources within two weeks of the event.  

b. Payment shall be made in the following manner: When a teacher does not normally work 
on the Distict Pro-D Day, he/she shall receive pay at his/her normal hourly rate for the 
hours in attendance at professional development activities. When a teacher is regularly 
employed for a percentage of the District Pro-D Day he/she shall receive an additional 
payment at his/her normal hourly rate to cover the difference between his/her normal 
working time for that day and the hours in attendance at professional development 
activities. 

c. When an adult education teacher is not scheduled to work on the District Pro-D Day 
attendance shall be voluntary. 
 

B.40. to B.44. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 

 

B.45. INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 

 

B.46. TEACHERS’ PROPERTY – LOSS OR DAMAGE   

1. The Board shall repair to at least the previous state, replace with an article of at least equal value and 
quality or make compensation to a member of the Association who suffers loss or damage to 
equipment or teaching aids brought to school by said members for use in teaching duties provided 
that:  

a. Each article in question has been registered by serial number or otherwise with the 
Principal at the beginning of the period of time that it is kept in the school.  

b. A realistic estimate of the value of each article is recorded with the registration.  

c. The loss or damage is not the result of negligence on the part of the teacher claiming 
compensation.  
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d. The Principal retains the right to decline to register an article, following discussion with 
the teacher and taking into consideration the nature and actual value of the article and its 
value to the program.   

 NOTE:  Refer to Article B.7 for vehicle damage coverage. 

2. BETWEEN THE BOARD OF EDUCATION of S.D. NO. 41 (BURNABY) AND THE BURNABY 
TEACHERS‘ ASSOCIATION 

a. The Board agrees to work toward providing the following in each school: 

i. locking cupboards or cabinets for the storage of a teacher‘s personal property in 
that teacher‘s primary work area, and  

ii. similar locking facilities in the office or staff room for the personal property of 
teachers-teaching-on-call. 

b. To meet this need, the Board and the B.T.A. agree to the following: 

i. to jointly survey schools to determine the extent of the need for additional locked 
storage for personal property, and 

ii. to establish a plan to meet such needs over a reasonable period of time to be 
agreed upon by both parties. 

 Signed this 26th day of November, 1992. 

 On Behalf of   On Behalf of 
 The Board of School Trustees    The Burnaby Teachers‘ 
 Of School District No. 41(Burnaby)    Association 
  
 George Miller    Peter Agg 
 M.D. Berardine    Richard Hoover 
 
 

B.47. to B.49. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
 

B.50.*  NON-CERTIFIED ADULT EDUCATION TEACHER SALARY 
DETERMINATION  
 
1. Except as provided in Article B.3.2.a, a teacher who is teaching Adult Education and  
 does not hold a British Columbia Teaching Certificate or a letter of permission shall be  
 paid in accordance with the following: 

 
Salary Category  Qualification  
SC  No University Degree 
Cat. 4  Bachelor‘s Degree – Adjudicated by TQS 
Cat. 5 Bachelor‘s Degree plus Adult Education Diploma, ESL Certificate, or 
 Master‘s Degree – Adjudicated by TQS 
Cat. 5+ 15 Adjudicated by TQS 
Cat. 5+ 21 Adjudicated by Joint Evaluation Committee 
Cat. 6  Master‘s Degree plus Adult Education Diploma – Adjudicated by TQS 

 

All qualifications must be equivalent to UBC. The Evaluation Committee will assess 
equivalencies.  
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2. Notwithstanding the provisions of Article B 21., Article B.23., and Article B.5., Adult 
 Education teachers teaching an ESL class composed entirely of non-credit students will   
 be paid on the PC scale for teaching that class. 
 
3. The annual salary of an Adult Education teacher shall be based on the provisions of Article B.3.2. 
 
4. The initial placement of a teacher on the scale in Article B.3. will be made by the Human 

Resources Department. Teachers must present documentation acceptable to the Board to 
confirm their qualifications and experience prior to placement on the scale.  

 
5. A newly hired teacher will be paid at the minimum salary placement until acceptable proof of 

qualifications and experience have been submitted to the Board.  
 
6. A teacher may appeal the Board‘s decision on placement to the Evaluation Committee. The 

committee will be expanded by one (1) representative of the Board and one (1) representative of 
the Union for reviews of placement under this clause. 

 
7. Where proof of qualifications is submitted prior to December 31, payment will be effective 

September 1; if submitted between January 1 and June 30, payment will be effective January 1.  
 

8. TEACHING EXPERIENCE: 

a. A teacher who is teaching Adult Education and does not hold a British Columbia teaching 
certificate or a letter of permission will be given credit for adult education teaching 
experience in the service of the Board only. 

 
b. Experience credit will be accrued in accordance with the provisions of Article B.33.7. 
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SECTION C:  EMPLOYMENT RIGHTS 

 

C.1. RESIGNATION [Provincial] 
1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written notice 

to the employer or such shorter period as mutually agreed. Such agreement shall not be 
unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is received 

 

 

C.2.* SENIORITY [Provincial: Articles C.2.1. – C.2.6; Local: Articles C.2.7. – 
C.2.16.] 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of service 
with the employer as determined in accordance with the provisions of the Previous Collective 
Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves 
continuing contract status in another school district shall be credited with up to ten (10) 
years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary verification 

form at the time the employee achieves continuing contract status.  
 
ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 
days of receiving a continuing appointment in the new school district. 

 
iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 
pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 
worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
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iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

NOTE: Please refer to Article C.28.1 for details on how Burnaby School District 
 calculates TTOC days worked for purposes of determining a seniority date. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 
aggregate service with the employer when a determination is made in accordance with 
Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of service on 
a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school year. 

6. Any provision in the Previous Collective Agreement which provides a superior accumulation 
and/or application of seniority than that which is provided pursuant to this article, shall remain part 
of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 
this article. 

7. SENIORITY/SEVERANCE 

a. APPLICATION  

 This article shall apply only to teachers on continuing contracts.  

b. PRINCIPLE OF SECURITY  

 The Board and Association agree that increased length of service in the employment of 
the Board entitles continuing contract teachers to commensurate increase in security of 
teaching employment.  

c. DEFINITION OF SECURITY 

i) In this article ―seniority‖ means a teacher‘s aggregate length of service in the 
employment of the Board, inclusive of service under temporary employment, part 
time teaching and teacher-teaching-on-call that earns the teacher an increment. 
For the purposes of calculating length of service, part time teaching greater than 
.5 full time equivalence (F.T.E.) shall be credited as a full year of service and part 
time teaching at .5 F.T.E. or less shall be credited as a half year of service. 

ii) In addition to the provisions of Article C.2.7.c.i, the seniority for a teacher on a 
continuing contract shall include: 

a. Teacher-teaching-on-call seniority accumulated pursuant to PCA Article 
C.2.3; and 

b. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case shall an employee be credited with more than one (1) year of 
seniority for any school year. 
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iii) When the seniority of two or more continuing contract teachers is equal pursuant 
to paragraph C.2.7.c.i and ii, the teacher with the greatest unbroken length of 
service with the Board counting back from the seniority calculation date shall be 
deemed to have the greatest seniority. Teachers who resign subsequent to the 
date of signing this Agreement pursuant to Article G.26, or teachers who are 
terminated due to C.2.9, Reduction in Force, and recalled pursuant to C.2.10, will 
be considered, for the purpose of this sub-section, as having unbroken length of 
service throughout the termination period but will not accumulate length of 
service during such period.  

iv) When the seniority of two or more continuing contract teachers is equal pursuant to 
Article C.2.7.c.iii, the teacher with the greatest number of verified days of teacher-
teaching-on-call with the Board prior to appointment shall be deemed to have the 
greatest seniority.  

v) When the seniority of two or more continuing contract teachers is equal pursuant 
to Article C.2.7.c.iv, the teacher with the greatest verified aggregate length of 
contract service (pro-rated) with another school authority recognized for salary 
experience purposes in this agreement shall be deemed to have the greatest 
seniority.  

vi) When the seniority of two or more continuing contract teachers is equal pursuant 
to Article C.2.7.c.v, the teacher with the earliest application for successful 
employment with the Board shall be deemed to have the greatest seniority.  

vii) For the purposes of this Article, leaves of absence in excess of one complete 
calendar month shall not count toward aggregate length of service with the Board, 
except: 

a. an approved parenthood/maternity leave of absence pursuant to the 
Board/B.T.A. Collective Agreement,  

b. the teacher is on approved leave as President or Vice-President of the 
B.T.A., or when on approved leave with the British Columbia Teachers‘ 
Federation,  

c. the teacher is on secondment to the Ministry of Education, a faculty of 
education, or pursuant to a recognized teacher exchange program,  

d. the teacher is on an approved long term sick leave for a period of up to 
one year or a longer period when approved by the Board,  

e. the teacher is on approved leave for teaching with the Department of 
National Defence or Canadian University Service Overseas,  

f. (1)   paid educational leave  

(2)  unpaid leave to pursue a full-time course of study related to 
teaching  

(3)  unpaid leave to pursue full-time job experience which is a pre-
requisite for teaching  

 (4) a combination of (2) and (3) above, or  
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g. the teacher is on approved leave of deferred salary leave of absence 
equivalent to at least a .5 assignment pursuant to the Board-BTA 
Collective Agreement. 

h. compassionate care leave (Article G.2) 

8. DEFINITION OF QUALIFICATIONS  

 In this agreement necessary qualifications in respect of a teaching position means the possession 
of a valid teaching certificate for the Province of British Columbia, and one (1) or more of the 
following:  

a. a university teaching major, or its equivalent, directly related to the teaching position, or  

b. at least one (1) full time equivalent year of successful teaching experience in the position 
or in a similar position, or  

c. a reasonable expectation based on a teacher‘s skills, abilities, professional development 
and overall classroom teaching experience that the teacher will be able to perform the 
duties of the position (such duties to be determined by the Board) in a successful 
manner. 

d. *QUALIFICATIONS FOR ADULT EDUCATORS 

i. Notwithstanding the requirements in clause a. above, for an Adult Education 
teacher or prospective Adult Education teacher possessing the necessary 
qualifications, a BC Teaching Certificate may not be considered a condition of 
employment for all courses.  

ii. LETTER OF UNDERSTANDING 

 The parties agree that there is some ambiguity as to the application of Section 19 
of the School Act to Adult Education programs. 

 In the event that the Board changes its current practice with respect to 
Certification for adult educators, because of: 

 Changing student demographics, 

 Or a change to The Act, 

 Or a change to the administration or interpretation of The Act, 

 Or any other reason, 

the Board will reassign affected adult educators to available alternate Adult 
Education positions for which they are qualified, or for which they become 
qualified, in a manner consistent with the provisions of Article C.2.7. Should an 
educator be granted a Letter of Permission, the educator shall not be reassigned 
pursuant to this Letter of Understanding. 

  Date of Signing: September 29, 2003 

  For the BTA: Julia Goulden  For the Board:     M D Berardine 

  For the BCTF: Brian Porter  For the BCPSEA:  S A Harris 
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9. REDUCTION IN FORCE  

a. For purposes of this Article ―termination‖ and ―reduction in total numbers‖ include the 
termination of teachers on continuing contract other than for just and proper cause for 
disciplinary reasons.  

b. When the Board determines that for bona fide educational or budgetary reasons it is necessary 
to reduce the total number of continuing contract teachers employed by the Board, the 
teachers to be retained on the teaching staff of the district shall be those who have the greatest 
seniority, provided that they possess the necessary qualifications for the positions established 
by the Board. The Board shall give each continuing contract teacher it intends to terminate 
pursuant to this article 30 days notice in writing. The notice will contain the reason for 
termination and a list of the teaching positions, if any, in respect of which the Board 
proposes to retain a teacher with less seniority. The Board shall concurrently forward a 
copy of such notice to the Association. 

i. In the case of K to 12 teachers, the notice shall take effect at the end of the term 
unless notice is given between June 1 and June 30, in which case it shall take 
efffect at the end of September. 

ii.* In the case of adult education teachers, the notice period shall be thirty (30) days 
and the effective date of termination shall be at the end of the notice period and 
not at the end of the school term. 

10. TEACHER‘S RIGHT OF RE-ENGAGEMENT  

a. For the purpose of this Article, ―school term‖ shall be defined as:  

i. from the beginning of school in September to December 31, or  

ii. from the beginning of school in January to June 30, or  

iii. ―half year‖ semestered positions, or  

iv. any five consecutive month period or more of teaching time in a school year.  

v.* for purposes of Adult Education, ―term‖ shall mean the period of time linked to the 
assignment. 

 For the purposes of clarity, periods referred to above relate to time the teacher is 
on site.  

b. When the Board establishes that a teaching position is available for a school term or 
longer, the Board shall, notwithstanding any other condition of this Agreement first offer 
re-engagement to the teacher who is most senior amongst those terminated pursuant to 
this Article, provided that the teacher possesses the necessary qualifications for that 
position as defined in C.2.8. If that teacher declines the offer, the position shall be offered 
to the teacher with the next greatest seniority and the necessary qualifications, and the 
process shall be repeated until the position is filled. All positions shall be filled in this 
manner while there are remaining teachers with the necessary qualifications who have 
had their appointments terminated pursuant to this Article. 

c. It shall be the responsibility of each teacher to keep the Board informed of his or her 
current address.  
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d. A teacher who is offered re-engagement pursuant to paragraph C.2.10.b, shall inform the 
Board whether or not the offer is accepted within one week of the receipt of such offer. 
The offer shall be considered received when verbally communicated or after seven 
calendar days subsequent to the mailing of a written offer.  

e. The Board shall allow ten calendar days from an acceptance of an offer under paragraph 
C.2.10.d, for a continuing contract teacher to commence teaching duties, provided that, 
where the teacher is required to give a longer period of notice to another employer, such 
longer period shall be allowed.  

f. Upon re-engagement, a teacher shall be entitled to a continuing contract appointment to 
the teaching staff of the District.  

 g.  A teacher‘s right to re-engagement under this Article is lost if:  

i. the teacher refuses to accept two positions for which he/she possesses the necessary 
qualifications; or 

ii. thirty-nine months elapsed from the date of termination under this Article and the 
teacher has not been re-engaged; or  

iii. severance pay is claimed as per the Employment Standards Act; or  

iv. the teacher continues into the next school term on a continuing contract 
appointment in another school district once offered the right to re-engagement 
under this Article.  

h. Pending the return of a teacher under this Article, the Board may utilize temporary 
teachers or teachers-teaching-on-call to meet the needs of the established position. 

11. SENIORITY LIST  

 The Board shall by November 15 of each year forward to the Association a list of all continuing 
contract teachers employed by the Board in order of seniority calculated according to C.2.7.c, 
setting out the length of seniority as at September 1st of that year. The Board shall also, by 
November 15 of each year, forward to the Association a list of all teachers-teaching-on-call 
(TTOC) employed by the Board in order of seniority calculated according to days of service as 
outlined in Article C.2 [Provincial], setting out the length of seniority as at September 1

st
 of that 

year.  It is agreed that seniority lists shall be compiled and verified as follows:  

a. The B.T.A. or any teacher will have 30 days to challenge the list and, if not challenged, 
will be deemed accurate, until a new list is compiled.  

b. There will be no liability on the part of the Board for relying on a list that was not 
challenged within the aforementioned time periods. 

c.* ADULT EDUCATION TEACHERS 

  For the purposes of this Agreement, the Board shall maintain a separate seniority list for 
adult education teachers. 

12.  RE-ENGAGEMENT LIST  

 The Board shall maintain a re-engagement list in accordance with C.2.10. Copies of that list will 
be sent to each person on that list and the Association at least once during the Fall and once 
during the Spring term each year.  
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13. SICK LEAVE  

 A teacher re-engaged pursuant to this Article shall be entitled to all sick leave credit accumulated 
at the date of termination. 

14. BENEFITS  

 A teacher who retains right of re-engagement pursuant to C.2.10, shall be entitled if otherwise 
eligible and if not covered by another comparable plan to maintain participation in all benefits 
provided in the Collective Agreement. Payment of the full cost of such benefits will be made by 
the teacher. 

15. SEVERANCE PAY  

a. A teacher on a continuing contract who has one or more years of full time equivalent 
length of service, which includes temporary contract employment, and who is terminated, 
save and except a teacher who is terminated or dismissed for disciplinary reasons may 
elect to receive severance pay within thirty-nine months following termination.  

b. Severance pay shall be calculated at the rate of five per cent times the number of full time 
equivalent paid years of contract service up to a maximum of two years‘ salary. The 
percentage payment will be based on what the teacher is earning (or would earn if the 
teacher is presently part time) as a full time teacher based on the teacher salary grid in 
place when the termination notice takes effect (including retroactive salary adjustments).  

c. A teacher who receives severance pay pursuant to this Article and who is subsequently 
re-hired by the Board, shall be entitled to retain all, or any portion of, the severance 
award; however, those years of service used to generate the severance pay retained by 
the teacher may not be used for determining severance pay at the time of any 
subsequent termination of employment. 

 d.* ADULT EDUCATION TEACHERS 

i. This clause shall not be applicable to adult education teachers who are laid off 
prior to September 30, 2004. 

ii. Notwithstanding the provisions of C.2.7, service calculation for the purpose of 
severance shall be done on the basis of aggregate contracted hours, and 
severance shall be paid at the 1.0 salary of the adult eduation teacher at the time 
of layoff.   

 Years of Service  x FTE Salary  x  5% 
 (pursuant to C.2.7.c)   (at layoff date) 
 
Formula 

Step 1 Aggregate hours of employment converted to years of service based on 1000 
hours equal to one (1) year. 

 Step 2 Years of Service(x)full-time scale placement at date of layoff(x)5% = 
  Severance Payment (up to a maximum of two (2) years salary) 
 
 Example:  (Using April 1, 2000 grid) 
  
 2200 contracted hours = 2.2 years of service 
 2.2 years  x  Category 5 Step 8  x  .05 
 2.2 years  x         $53,172         x  .05 = $5,849 
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16. APPEAL  

a. An Appeal Committee will be established that will represent both the Board and the 
Association and the Committee will be composed of two members representing the 
Board and two members representing the Association. 

b. Should a difference arise between the parties as to the interpretation and application of 
the provisions of this agreement or where an employee has a grievance on the grounds 
of reasonableness and good faith, then the Association or in the case of an individual 
grievance, the Association (if it wished to pursue the grievance) upon the request of an 
employee, must refer the matter to the Appeal Committee within seven (7) calendar days 
of the date on which the action or circumstances giving rise to the difference first became 
known to the teacher and the Association.  

c. When a matter is referred to the Appeal Committee, a meeting of the Committee shall 
take place within five days of the receipt of a written request by either party to meet. The 
majority decision of this Committee shall be final and binding.  

d. Should a resolution of the difference referred to the Appeal Committee not take place within 
seven days of the first meeting of that Committee regarding the difference to be resolved, 
the matter must be referred within a further seven days to a mutually acceptable 
arbitrator or a Board of Arbitration. The arbitration shall be concluded within thirty days 
from the appointment of the arbitrator or Board of Arbitration and shall be final and 
binding upon both Parties.  

e. The cost of the Arbitration Board pursuant to C.2.16.d, other than for the cost of each 
party‘s nominee, shall be shared equally by the Parties. 

 
NOTE: The provisions of this article supersede and replace all previous provisions which  
 are inferior to this article. 
 
 

C.3. EVALUATION [Provincial] 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. Where a 
grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve 
on just and reasonable terms against breaches of time limits or other procedural requirements. 

 
 

C.4. TEACHER TEACHING ON CALL EMPLOYMENT [Provincial] 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 
day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 
experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 
month following the month in which the experience accumulation is earned. 
 

C.5. to C.20. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 

C.21.**  EMPLOYMENT ON CONTINUING CONTRACT  

1. All appointments to teaching positions will be as per this Collective Agreement provided they are 
not inconsistent with the School Act, Regulations, or Minister‘s Orders.  

a. Subject to the provisions of this Agreement, a continuing contract appointment is ongoing 
and has no specified end date.  

b. A temporary contract appointment is one of a limited duration of at least twenty working 
days during a school year. 

2. Temporary contract teachers who complete a one-year contract at full time or two F.T.E. years of 
temporary contract teaching in Burnaby within the previous four years, shall be given a continuing 
contract. 

3. The Board will recognize those full-time temporary contract appointments that begin at any time 
during the month of September and continue to the end of the school year as constituting a one-
year contract in Section C.21.2 above. 

 

C.22.* PART-TIME TEACHERS 

1.  PART-TIME K-12 TEACHERS 

A teacher on a continuing appointment is normally on a full-time assignment, but a teacher 
seeking an assignment of less than full-time as in C.22.1.c and C.22.1.e below, shall submit the 
―Request for Assignment‖ form to the Superintendent‘s Office. Individuals‘ part-time applications 
may be submitted in combination. The parties agree that the following shall apply: 

a. Part-time teachers shall be placed on the salary scale on the same basis as full-time 
teachers. Part-time teachers shall be paid a salary on a pro-rata basis to that of a full-
time teacher.  

b. The Board‘s contribution toward the premium costs of those fringe benefits to which part-time 
teachers are entitled will be pro-rated on the amount the Board would pay on behalf of a full-
time teacher. Sick leave benefits shall also be granted pro-rata. Since part-time teachers 
are paid on a pro-rata basis, they are automatically compensated for statutory holidays 
and annual vacations in the payment they receive.  

c. DEFINITION 

A part-time teacher is a teacher, other than a teacher-teaching-on-call, whose 
assignment is as follows:  

i. All day for part of the school year, or  

ii. All day not each day each week, or  
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iii. Part of each day, or  

iv. Part of a day not each day of the week. 

d. JOB SHARING 

Job sharing shall refer to two employees who elect to share one full-time position and 
who meet the criteria for effective job sharing as established and made available by the 
Board. 

i. The position shall be shared in accordance with Article C.22.1.c. All job sharing 
assignments will be for a term of one school year. 

ii. All provisions for part-time teachers shall apply to employees who job share. 

iii. Applications for all job sharing partnerships for the following school year shall be 
submitted to Human Resources by March 31 each year. 

iv. A response, based on the established criteria, to the acceptability of a job sharing 
application shall be communicated to the applicants prior to the first year end 
posting in April. 

v. When an application to renew a job sharing partnership is accepted, the team 
may elect to retain its position, subject to Board approval. 

vi. A new job sharing team may elect to share a position held by one member of the 
team, subject to Board approval, or may apply for posted positions as outlined in 
Article C.25 of the Collective Agreement. 

vii. When a job-sharing partnership is dissolved, the full time position shall be posted 
during the year end postings. 

e.  TENURE 

i. Part-time teachers employed on a temporary contract shall be hired for a stated 
period of time.  

ii. Teachers on continuing appointments retain the right to return to full-time status 
upon the completion of an assignment of less than full-time. 

f. GENERAL 

i. A teacher on a continuing appointment may be assigned for a specific period to a 
position on a part-time basis provided that there is prior agreement between the 
teacher and the Superintendent with respect to the proportion of time to be 
worked, the nature of the assignment, and the length of time for which the 
assignment is in effect. These details may only be changed during the period of 
the assignment by mutual agreement of the teacher and the Superintendent.  

ii. At the end of the specified period the teacher reverts to a full-time assignment 
unless a new part-time assignment has been applied for and agreed upon. 
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2.* PART-TIME ADULT EDUCATION TEACHERS 

a. REQUEST TO REDUCE ASSIGNMENTS 

i. An adult education teacher with a continuing appointment may request a reduced 
assignment up to twelve (12) calendar months. Such request shall be considered 
in light of the needs of the Board but will not be unreasonably denied.  

ii. The adult education teacher who receives the reduced assignment shall revert to 
the previous FTE appointment level at the completion of the approved period. 

iii. Any unassigned programs or courses that may result from this provision shall be 
considered ―term‖pursuant to C.29.2.h and shall be filled pursuant to C.29.5. 

b. Part-time adult education teachers shall be placed on the salary scale on the same basis 
as their full-time counterparts. They shall be paid on a pro-rata basis to full-time. 

c. The Board‘s contribution toward the premium costs of those fringe benefits to which part-
time teachers are entitled will be pro-rated on the amount the Board would pay on behalf 
of a full-time teacher. Sick leave benefits will also be granted pro-rata. Since part-time 
teachers are paid on a a pro-rata basis, their compensation includes pay for statutuory 
holidays and annual vacation. 

d. An Adult Education teacher whose appointment is less than full-time, and who has less 
than full-time K-12 appointment, will combine the FTE of both positions to achieve a 
lesser proration of the premium required under Clause C.22.2.c above, not to exceed 1.0 
FTE. 
 
 

C.23.* TEACHERS-TEACHING-ON-CALL/ADULT EDUCATION TEACHER 
REPLACEMENTS  

1. TEACHERS-TEACHING-ON-CALL — K-12 

a. At the request of either party a committee composed of nominees of the Board and the 
Association shall be established to study the utilization of teacher-teaching-on-call staff, 
and from time to time standard procedure bulletins will be issued to give effect to such 
studies.  

b. It will be general practice that teachers-teaching-on-call are provided with the following at 
the District level: Membership information and applications for Burnaby Teachers‘ 
Association and the B.C. Teachers‘ Federation as supplied by the B.T.A.; a map of 
Burnaby school locations; the starting time of Burnaby schools; and other basic 
information applicable to Burnaby schools.  

c. When practical, teachers-teaching-on-call will receive the following at the school level - a 
brief outline of school procedures (eg. fire drills, attendance procedures, noon-time hours 
and activities, other school activities, information about day books and previews, names 
of Principal, Vice-Principal, Department Head and other resource people). 

d. TEACHER-TEACHING-ON-CALL LIST  

i. The Board shall maintain a list of persons who are qualified and have been 
placed on the list of teachers-teaching-on-call. The Board shall forward a copy of 
such a list to the Association in the month of September, and notify the 
Association regularly as changes are made. 
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ii. A teacher-teaching-on-call will not be removed from the list of teacher-teaching-
on-call unless the teacher-teaching-on-call was regularly unavailable for work, or 
there is just cause. Just cause will recognize the often fragmentary and short 
term nature of teacher-teaching-on-call service. 

e. TEMPORARY CONTRACTS  

i. Once the Board has reasonable expectation that a teacher will be absent for a 
subsequent period of twenty working days or more, the vacancy shall be filled by 
an appointment to a temporary contract.  
 

ii. A teacher-teaching-on-call who replaces an absent teacher and completes at 
least a complete calendar month of employment on the same assignment shall 
be granted a temporary contract retroactively upon completion of the full calendar 
month of work. Applicable benefits and entitlements will be effective from that 
date, save and except for sick leave credits and experience credits which will be 
applied retroactively to the date on which the teacher began the assignment. 

 
2.* ADULT EDUCATION TEACHER REPLACEMENTS (AETR) 

Effective September 2002, the Board and the Local will jointly develop and maintain a list of 
approved replacements for adult educators. This list will include information as to the courses 
and/or programs for which each replacement is qualified and shall be updated on an annual 
basis.  

a. When an adult educator is absent from class under normal circumstances, 

i. the educator will call out a replacement who is on the approved list and is 
qualified for the assignment; or 

ii. the class will be cancelled and rescheduled. 

b. When circumstances do not permit the adult education teacher to call a replacement, the 
teacher shall call the site supervisor who shall make arrangements for a replacement or 
for the class to be cancelled and rescheduled.  

c. When it is anticipated that the educator will be absent for more than one day, the Board 
must be notified so that appropriate arrangements can be made. 

d. The AETR shall be paid on an hourly basis according to the assignment. 

e. The hourly rate shall be at the rate established for that assignment. 
 
 

C.24.* TEACHER ASSIGNMENTS 

It is mutually agreed between the parties that the timetable can markedly affect the learning situation in a 
school. The Board shall make reasonable efforts to ensure that the best possible timetable is provided for 
every school.  

1. GENERAL  

a. Bearing in mind the objective of ensuring the best learning situation for the school district, 
the Parties agree that the assignment of teachers should be done with the following 
factors in mind:  
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i. the teacher‘s training and experience and/or preference, both in terms of the 
fields of specialization and grade levels.  

ii. whether the teacher is a beginning teacher.  

iii. whether the teacher was newly transferred.  

iv. the teacher‘s request to transfer, consistent with the interests of the district‘s 
educational objectives.  

v. teacher workload, including travel time in assignments involving more than one 
school.  

vi. other relevant factors affecting the appropriateness of a teacher‘s assignment in 
relation to the district‘s educational objectives.  

b. A staff meeting shall be held prior to May 15 for the purpose of discussing the school 
organization for the next school year.  

c. The Board shall make reasonable efforts to inform teachers of their assignments for the 
next school year by June 15. In the event that a teacher‘s assignment changes after June 
15, the administrator shall make reasonable efforts to contact that teacher in a timely 
manner.  

2. BEGINNING TEACHERS  

 It is mutually agreed between the parties that it is in the best interests of the learning situation to 
maintain a program of recruitment designed to ensure a competent and balanced teaching staff. 
To this end, in the assignment of beginning teachers particular consideration shall be given to 
such items as:  

a. Teacher training,  

b. Number of course preparations,  

c. Teaching locations. 

3. PROVINCIAL RESOURCE CENTRES  

a. Prior to assuming an assignment at a Provincial Resource Centre, a teacher may request 
and receive an opportunity for an on-site interview and be provided with information 
which helps acquaint the teacher with the nature of the assignment.  

b. Except for positions of special responsibility and bona fide positions existing temporarily, 
teaching positions in the Provincial Resource Centres shall not be of a specified duration. 

4.*   ADULT EDUCATION 

a. To ensure the best learning situation for the learner and the school district, the Parties 
agree that the assignment of educators should be done bearing in mind the training, 
experience and preference of the educator, and any other relevant factors affecting the 
appropriateness of an assignment in relation to the district‘s educational and operational 
objectives. 

 
b. Staff meetings shall be held in June of each school year at the various adult education 

sites or at an alternate site, for the purpose of discussing plans for adult education 
programs in the following year. 
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c. The Board shall make reasonable efforts to inform educators of their next assignments 

three (3) weeks prior to the commencement of that assignment if known. 
 

 

C.25.**  K-12 — POSTING AND FILLING POSITIONS (Refer to ―It’s Posting Time 
Again‖ a BBE/BTA Joint Document)   

1. YEAR END POSTINGS  

a. A list of all known contract teaching opportunities available for the next school year will be 
posted in each school by April 30th of each year. This list shall include, but not be limited 
to, opportunities which result from confirmed teacher resignations, retirements, transfers, 
leaves of absence, new teaching opportunities, and shall include temporary contract 
opportunities held by teachers employed on temporary contracts.  

b. Additional known contract opportunities will be posted every two weeks. This posting 
process shall continue through to the end of June.  

c. It is recognized that new contract opportunities may arise and have to be met after June 30th. 
Positions identified after the last posting in June and in July and August shall be posted at 
the District Office. All applicants will be advised by letter that their applications have been 
received and will be considered.  

2. MID YEAR POSTINGS  

a. Mid term vacancies, including positions of special responsibility, which become available 
prior to the commencement of Spring Break and which continue until the end of the 
school year, shall be posted and distributed by the Board for the information of staff.  

b. When filling such vacancies consideration will be given to all applicant teachers 
considered qualified for the position.  

c. Positions expected to be available for a month or more which become vacant during the 
school year will normally be filled by temporary contract appointments.  

d. When filling vacancies arising from C.25.2.a above, Continuing Contract teachers will be 
given consideration subject to C.25.4.a and the potential impact of disruption to students‘ 
program(s) caused by mid year change(s) in assignment(s). It is acknowledged that 
interviews may not always be possible. 

e. In the event that a continuing contract teacher is assigned to a vacancy which occurs 
during the school year and the position continues for the following school year then the 
position will be posted as a year-end posting pursuant to Section C.25.1 above.  

f. Nothing in this provision shall preclude the school district from posting other vacancies.  

3. GENERAL POSTINGS  

a. All openings for educational administrative positions shall be advertised except those that 
are filled on a temporary replacement basis in mid term.  

b. Advertisements and application forms for appointment to the teaching staff of the district shall 
not include reference to extra-curricular activities and programs.  

c. All teachers may apply for listed opportunities.  
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d. Upon request a teacher will be provided with a copy of the job posting procedures.  

4. FILLING OPPORTUNITIES  

a. Assignments will be determined bearing in mind the best learning situation for the entire 
district which may include, but not be limited to, consideration regarding the continuity of, 
and effect upon, students‘ programs.  

b. All positions of special responsibility shall be filled by competition, bearing in mind 
number C.25.4.a above. This provision will not apply to temporary positions that occur in 
mid year and are filled on a temporary replacement basis. 

c. i. Subject to C.25.4.a, continuing contract teachers who meet the necessary 
qualifications as established by the Board will have first claim on available year 
end openings.  

ii. Subject to C.25.4.a, qualified temporary contract teachers who meet an eligibility 
entitlement in C.28.2.b (Temporary Contract Teacher Security) will have second 
claim. 

d. The Board shall make reasonable efforts to have teachers informed of their teaching 
assignments for the next school year by June 15th. 

e. An applicant for appointment shall be entitled to rely on the representation of a person 
from the Superintendent‘s Office that an appointment has been made provided that such 
offer is in writing or that it is specifically conveyed to the applicant that the verbal offer is 
deemed to be in writing. 

 

C.26. TRANSFERS - CONTINUING CONTRACT TEACHERS  

1. TRANSFERS INITIATED BY THE BOARD  

a. NOTICE  

i. Transfers will not be initiated by the Board for arbitrary or disciplinary reasons 
except for cases of just cause.  

ii. When a Board official is intending to recommend transfer of a teacher, he/she or 
the administrator acting on behalf of the Board, shall meet with the teacher at 
least seven days prior to the matter being dealt with by the Board.  

iii. Every reasonable effort will be made to schedule a meeting at a mutually 
agreeable time.  

iv. A teacher shall be told the nature of the transfer to the extent known and the 
reasons for it. A teacher shall be accompanied by a member of the Association if 
he/she wishes. The teacher shall have the opportunity to consider the matter and 
reply before the recommendation is dealt with by the Board.  

v. At or subsequent to such meeting the teacher shall have the opportunity to 
discuss with the Board official his or her concerns regarding the assignment.  
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 b. PLACEMENT  

i. The Board shall give particular consideration to the placement of a teacher being 
transferred.  

ii. The Board shall make reasonable efforts to find an appropriate placement that is 
agreeable to the teacher.  

iii. Transfers initiated by the Board for the following school year shall be completed 
no later than June 15th, except when circumstances do not permit or when it is 
mutually agreed with the teacher to delay the transfer.  

c. GENERAL  

i. When a teacher has been recently transferred to an assignment involving a 
significantly different subject area or has been advised that he/she will be 
required to transfer to an assignment involving a significantly different subject 
area, he/she will be offered priority consideration for future vacancies of a school 
year or more in his/her existing grade level or subject area.  

ii. A teacher who is required to transfer and who is interested in a more suitable 
position which may become available during the school year shall indicate that 
interest by completing the appropriate district ―Request for Assignment‖ form. In 
the event that the desired position becomes available, then the teacher will be 
advised of the opportunity.  

 Where implications of disrupting the teacher‘s existing class(es) prevent a 
successful transfer and where the position is expected to exist in the next school 
year, the position will be re-posted at the end of the year and the teacher may 
reapply.  

iii. When a position will be lost in a school or department due to projected enrolment 
decline or changing program offerings, the Principal will meet with the staff or 
department affected to determine the possibility of volunteer transfers.  

iv. If there are no volunteers and it becomes necessary for the Board to initiate the 
transfer of a teacher due to surplus staffing, the teacher currently in the 
department (secondary) or school (elementary) that possesses the least 
aggregate District seniority shall be transferred provided that the remaining 
teachers have the required qualifications for the teaching positions and the 
program needs of the school are met, as determined by the District.   

v.  If solutions which are acceptable to the Board cannot be found at the school 
level, then the teacher who is transferred will be given the opportunity to revert 
back to his/her previous position, subject to operational needs, if the position is 
re-instituted before school opening. Such right shall be granted subject to:  

 (1) the teacher indicating an interest in retaining the position,  

 (2) the position becoming available no later than August 15th,  

 (3) reasonable effort being made by the Board to contact the 
______ teacher and such contact being made within a five day period,  

 (4) the reinstated position is essentially that previously in place.  
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vi. A teacher who, through the board-initiated transfer process, volunteers for 
transfer or a teacher who has been transferred without agreement shall not be 
subject to a further transfer without agreement for two school years, except for 
bona fide reasons. 

2. TRANSFER INITIATED BY THE TEACHER  

a. NOTICE  

i. Teachers shall indicate interest in being considered for transfer for the following 
school year by completing a ―Request for Assignment‖ form by March 31. The 
Board may choose to extend this deadline. 

ii. A teacher may withdraw his/her name from consideration for transfer at any time 
by notifying the Board in writing.  

b. GENERAL  

i. The Board agrees to meet with the B.T.A. to discuss the implementation of 
procedures which will further facilitate the transfer process.  

ii. When a person indicates that he/she is interested in consideration for transfer, his/her 
position shall not become available until a transfer has been accepted. 

iii. Teachers shall be notified when a request for transfer has been denied.  

iv. Requests for transfer that have not been filled by June 30 in any year shall become 
invalid at that date unless the teacher requests that they remain available for 
consideration prior to school opening. 

 

C.27.  INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
C.28.* TEMPORARY CONTRACT TEACHER SECURITY  

1. DEFINITION OF SENIORITY  

a. ―Seniority‖ means the temporary contract teacher‘s full time equivalent service on 
temporary contract service in the Burnaby School Board District since the last date of hire 
(a ―new Hire‖ applies only when there is a break of two years in temporary contract 
service unless the teacher has acquired at least 90 F.T.E. days of teacher-teaching-on-
call service in Burnaby in each of two years). Teachers-teaching-on-call experience in 
Burnaby will count towards seniority as indicated below. 

i. Prior to July 1, 1990: Having obtained the equivalent of two years of F.T.E. temporary 
contract service, Teachers-teaching-on-call service experience which counts toward 
an increment will count towards seniority. 

ii. Effective July 1, 1990: In addition to seniority pursuant to a. above, Teachers-
teaching-on-call experience obtained subsequent to July 1, 1990 will count 
toward seniority. 
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b. For the purposes of the definition of seniority, only time accumulated since the last date of hire 
(see C.28.1.a above) shall be considered. Authorized leave for maternity, adoption or leave 
related to the child rearing of an infant shall be granted to those temporary contract teachers 
who have indicated in writing, prior to the birth or within 10 days of adoption, the period for 
which he/she will be unavailable for work. Such leave will not be considered a break in service.  

c. Where the seniority of two or more temporary contract teachers is equal, then the 
temporary contract teacher with the greatest unbroken length of service with the Board, 
counting back from the seniority calculation date, shall be deemed to have greatest 
seniority.  

d. Where a teacher has refused two temporary contract offers of at least a .5 assignment for 
which the teacher has the necessary qualifications as provided for herein, within a three 
year period, the teacher‘s name will be removed from the seniority list.  

e. When a teacher has not been employed in Burnaby for more than three years, the 
teacher‘s name will be removed from the seniority list.  

f. A copy of this list will be sent to the B.T.A. by November 15 of each year. 

2. EMPLOYMENT OF TEMPORARY CONTRACT TEACHERS 

a. The Board agrees that the number of F.T.E. temporary contracts will not exceed the 
number of F.T.E. continuing contract teachers on leave including F.T.E. continuing 
contract time not actively assigned. 

b. Teachers who have more than one F.T.E. year of contract teaching experience shall be 
offered further contracts for assignments of a school term or more on the basis of 
seniority provided they meet the necessary qualifications for the position(s) as 
determined (in writing) by the School Board. 

c.* ADULT EDUCATION TEACHERS 

i. Article C.28.2.a will not apply to adult education teachers. 

ii.  Subject to iii below, Article C.28.2.b will apply to adult education teachers. 

iii. Adult Education teachers who have previously held a term appointment will have 
the right to teaching positions pursuant to Article C.29.5.b. 

3. TEMPORARY CONTRACT TEACHER ENGAGEMENT  

Employment of temporary contract teachers referred to in C.28.2 above is subject to:  

a. the temporary contract teacher providing the Board with a current address at all times 
and accepting an offer within forty-eight hours of the offer having been made (including a 
mailed written offer).  

 (The intent is for the clock to start when the offer is delivered, if by mail, or when verbally 
made to a teacher.)  

b. the temporary contract teacher having not turned down in the last three years two or 
more offers of .5 or greater assignment for which the teacher has the necessary 
qualifications as provided for herein.  

 Nothing in this provision shall preclude the Board from approving a teacher‘s request that 
he/she not be offered a position for up to one year without losing his/her rights to 
reemployment.  
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c. the temporary contract teacher having indicated in advance and in writing those subject 
areas/grade levels in which he/she feels qualified together with supporting reasons.  

4. APPEAL  

a. An appeal under this section will be made to the applicable Assistant Superintendent in 
writing within five days of the occurrence giving rise to the appeal.  

b. If the matter is still not resolved within 5 days then it shall be referred to Step Three 
(A.6.4.) of the Grievance Procedure and continue through Article A.6. until resolved. 

 

C.29.* ADULT EDUCATION TEACHER APPOINTMENTS AND ASSIGNMENTS 
1. APPOINTMENT OF ADULT EDUCATION TEACHERS 

a. Commencing September 1, 2003, all Adult Education teachers shall be appointed on 
term contracts. 

 
b. An Adult Education teacher who is reappointed after September 1, 2003 to the same 

course or program in the next school year shall be appointed on a continuing contract 
provided that there is a reasonable expectation that the course or program will continue 
to be offered in the next subsequent year.  The continuing appointment shall be for the 
FTE equivalent of the course or program. 

 
c. Notwithstanding Article C.29.1.b, the Board may maintain the maximum continuing 

appointments in Adult Education at or below 80% of the FTE positions in adult education 
programs.  No Adult Education teacher shall lose his/her continuing appointment by 
virtue of this provision.  

 
2. POSITIONS AND ASSIGNMENTS IN ADULT EDUCATION PROGRAMS 

a. Adult Education teachers with continuing appointments shall continue with the 
assignment for which the continuing appointment has been made. 

   
b. The Board may reassign Adult Education teachers as required in order to fulfil the 

contractual obligations of the continuing appointment. 
 
c. The Board shall designate a minimum of 60% of the Adult Education courses or 

programs as continuing (core) courses or programs.   
 
d. The designation process referred to in C.29.2.c shall occur prior to each course offering 

to the public. 
 
e. The continuing (core) courses programs shall first be filled by adult education teachers 

with continuing appointments. 
 
f. Any vacancies that remain after assignments to continuing appointment Adult Education 

teachers are completed will be offered to part-time continuing appointment Adult 
Education teachers who have the necessary qualifications and who have indicated a 
preference to increase their teaching assignments provided that there are no scheduling 
conflicts with the assignment. 

 
g. Notwithstanding Article C.29.1.c, when a course or program is offered and accepted 

pursuant to the terms of C.29.2.f the Adult Education teacher‘s continuing appointment 
shall be increased accordingly. 
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h. The courses or programs that are not designated as continuing (core) will be courses or 

programs that are new, offered on an irregular basis, overflow courses or vacant due to a 
leave of absence, and will be referred to as term courses or programs.  

 
3. POSTING ADULT EDUCATION TEACHER POSITIONS 

a. For Adult Education programs, ―vacancy‖ means a course or program designated as 
continuing (core) to which no teacher has been assigned. 

 
b. The Board may post Adult Education courses or programs at any time and may indicate 

on the posting that the position is subject to sufficient enrollment. 
 
c. Vacant positions will be posted at worksites that have a bulletin board and will appear on 

the Board‘s website when time permits. 
 
d. Subject to there being sufficient time, available term positions will be posted at worksites 

that have a bulletin board and will appear on the Board‘s website. 
 
e. The Board may distribute postings to Adult Education teachers and the union by 

electronic mail. 
 
f. Prior to the Board posting a vacancy, it is understood that the Board will have met its 

obligations with respect to Adult Education teachers who have a continuing appointment, 
and adult education teachers who are on the re-engagement list. 

 
4. FILLING CONTINUING ADULT EDUCATION TEACHER POSITIONS 
 
 In addition to the provisions of Article C.29.2 above, the following provisions will apply to filling 

Adult Education courses or programs designated as continuing (core) courses or programs. 
 

a. Assignments will be determined bearing in mind the best learning situation for the entire 
district which may include, but not be limited to, consideration regarding the continuity of, 
and effect upon, students‘ programs. 

 
b. The list of all positions which have been filled will be provided to the Association at the 

end of the first pay period of each term. The list will include the names of Adult Education 
teachers appointed, the positions to which they were appointed and their contract status.  

 
5. FILLING TERM ADULT EDUCATION POSITIONS 
 

a. The successful applicant shall be offered a term contract for the duration of the course or 
program. 

 
b. Any applicant who has previously successfully taught the course or program shall be 

offered the position in priority over other applicants. 
 
c. When a course or program assigned to an adult education teacher on a continuing 

contract is canceled or combined, the adult education teacher may be assigned to a term 
course or program. If that adult education teacher chooses not to accept the 
reassignment, the teacher‘s assignment will be reduced for that term. 
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C.30.* TEACHING PERFORMANCE: SUPERVISION AND EVALUATION  

1. SUPERVISION, PROFESSIONAL GROWTH AND ASSESSMENT  

 This provision applies to all temporary contract and continuing contract teachers.  

 Recognizing that continual improvement of instruction is a major goal in Burnaby schools, the 
parties commit themselves to an ongoing supervision and assessment program which 
incorporates active involvement and reflective self-assessment, on the part of each teacher. This 
program is primarily intended to be developmental, providing for professional growth within a 
cooperative, supportive environment.  

 In this context, the Board will make available to school staffs appropriate professional literature 
dealing with effective teaching and its constituent elements. In addition the parties will establish a 
committee charged with outlining and making available for the use of staffs a number of well 
recognized supervisory models. The professional literature and the information about the 
supervisory models are intended to provide a practical conceptual base for improvement of 
instruction in the schools. Additionally, the parties acknowledge that a commitment of time and 
will is essential to the success of the program. Further, success is dependent on the Board 
providing appropriate financial resources.  

 At the local school level, each teaching staff will form a school-based instructional improvement 
team, which will include the school Principal. It will be the responsibility of this team to bring the 
literature mentioned above to the attention of the teachers, and to assist staff in the review and 
examination of both the information on effective instruction and the models for improvement of 
instruction.  

 Thereafter, and in consultation with the Principal, each teacher will select the supervisory model 
considered to be most appropriate for his/her teaching and learning situation. Based on this 
model, it will then be the responsibility of the teacher in consultation with the Principal to draft a 
plan of action aimed at the improvement of his/her instruction. The areas of instructional 
improvement chosen for emphasis will be those identified by the teacher, and the plan of action 
will make provision for thoughtful self-assessment and professional feedback from those staff 
involved in whichever supervisory model has been chosen. A written outline of the plan will be 
retained by both teacher and Principal, and it will be in place by November 1, 1990 of the first 
year of operation and by November 1 of each year thereafter. This is intended to allow time for 
sufficient involvement of staff at both the school and district level for skill development, the 
implementation of the program, staff familiarization with the processes involved and time to allow 
other preparation.  

 Periodically, the teacher and Principal will meet to discuss progress and to examine whether 
modifications to the plan and/or areas of focus might be advisable. It is also expected that the teacher 
will exercise his/her professional responsibility as he/she independently assesses progress, 
evaluates the plan of action, and makes tentative plans for future development on an ongoing 
basis.  

 Notwithstanding the above, a teacher may request and then receive a formal written report from 
the school Principal at least once in a three year period. It is further recognized that the Principal 
will continue to be expected to fulfil the normal responsibilities of his/her position regarding 
supervision of program, staff and students. 
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2. FORMAL EVALUATION  

 In the event that a Principal believes that a specific area needs to be addressed beyond the 
process outlined in the Supervision, Professional Growth and Assessment section, then he/she 
will commence a formal process by sending a memo to the teacher requesting a Step 1 meeting 
and indicating that the formal evaluation process pursuant to C.30 Teaching Performance: 
Supervision and Evaluation has begun. 

a. STEP 1  

i. At the meeting, the Principal will identify and clarify the area(s) of concern with 
the teacher. The teacher will provide his/her views in response to the Principal.  

ii. If any area of concern remains, then the Principal and teacher will discuss, 
informally, joint strategies to address the area(s) of concern.  

b. STEP 2  

i. If the concern is not remedied at Step 1 or if the problem recurs, then the 
Principal will meet again with the teacher to discuss the situation.  

ii. Following the meeting, the Principal will provide the teacher with a descriptive 
memo outlining the areas of concern, and the evaluation and observation 
processes (including a time frame) that will be used in analyzing and evaluating 
the teaching situation. Further, the memo will outline the expected standards of 
performance or objectives to be met by the teacher and possible means of 
achieving them.  

iii. The supervisory and evaluative process referred to in this step shall include a 
formal written report. If the formal report is ―less than satisfactory‖ a copy will be 
forwarded to the Superintendent‘s office. Further, any written response by the 
teacher to the written report will also be forwarded to the Superintendent‘s office. 

c. STEP 3  

i. If the teacher is evaluated as less than satisfactory in a report pursuant to Step 2 
above, then the Principal, a representative of the Superintendent‘s office, the 
teacher, and a representative of the B.T.A., will meet to discuss the situation. 
Following the meeting the Principal will identify in a descriptive memo the areas 
of concern, the expected standards of performance or objectives to be met and 
applicable time frames.  

ii. Possible means of addressing the concern within the established time frame will 
be discussed and the teacher, in consultation with the Principal and other 
appropriate district resource people mutually agreed upon, will develop a plan of 
remedial action.  

iii. In pursuing this plan of remedial action, the teacher will have access to existing 
staff support resources and consultative services. Further, the teacher may be 
given the opportunity to observe teachers in similar assignments, or the teacher 
may be given the opportunity to attend workshops related to the problem.  

iv. The Principal shall keep the Superintendent‘s office advised on the progress of 
the plan of action and the teacher will keep the B.T.A. president similarly advised. 

v. The supervisory and evaluative process referred to in this step shall include a 
second formal written report by the Principal.  
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d. STEP 4  

i. If the teacher is evaluated as less than satisfactory in a report pursuant to Step 3 
above, then the Principal, a representative of the Superintendent‘s office, the 
teacher and a representative of the B.T.A. will meet to discuss the advisability of 
an alternate assignment. 

ii. If a teacher who has received a ―less than satisfactory‖ report in Step 3 desires a 
reassignment, he/she will request a reassignment in writing to the Superintendent‘s 
office indicating the reason(s). 

(1) The Superintendent‘s office will be cognizant of the request and the 
reasons for it when making staffing determinations for the following 
school year, recognizing the various interests affected by a 
reassignment.  

iii. If a teacher receives a ―less than satisfactory‖ report in Step 3, he/she may 
request within three weeks unpaid leave of absence of up to one year (effective 
at a mutually agreeable date) to take an approved program of professional or 
academic instruction. If the leave is approved, the time between the request for 
leave of absence and the return of the teacher shall not be counted as part of the 
timelines governing report writing. The return from leave of absence will coincide 
with the beginning of a school term or semester as applicable. Observations for a 
subsequent formal report shall not begin earlier than two months after the 
teacher has returned to teaching duties.  

iv. It is noted that in the event that a personal leave of absence could address a 
factor contributing to the problem, then such teacher may request a leave of 
absence for personal reasons.  

v. The supervisory and evaluative process referred to in this report shall include a 
third formal written report by a Superintendent or Director of Instruction. The 
three reports shall not be written by the same person.  

3. GENERAL  

a. Following each observation made pursuant to the Formal Evaluation Section, the 
evaluator shall discuss with the teacher his/her observations and impressions. Upon 
request, such observations and impressions will be provided to the teacher in the form of 
a written anecdotal statement which shall be reviewed with the teacher prior to the next 
formal supervisory visit and finalization of a formal written report.  

b. Criteria for the evaluation shall be reasonable. The teacher will be made aware of the 
areas of competence in which he/she must improve in order to have his/her teaching 
performance found to be satisfactory. The timing and number of observations used to 
support a report will be such that the evaluator will be able to make a well informed and 
professional judgement on the learning situation. Further, the timing and number of 
observations will be reasonable for the teacher.  

c.* In the case of an adult educator, the evaluator may consider the results of student 
surveys of the adult education program and its delivery routinely conducted to assist in 
determining the effectiveness of programs which have been returned by at least 60% of 
the educator‘s current students. The student surveys and results the evaluator intends to 
consider shall be given to the teacher as part of the criteria and process to be provided to 
the teacher under Article C.31.  
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Note:   Within two (2) months of the date of ratification, the Board will convene a Committee 
comprising two (2) representatives of the Union and two (2) representatives of the Board. 
The Committee will make recommendations to the Board on the survey form and the 
evaluation criteria. 

d. All formal reports and responses shall be in writing.  

e. Involvement or non-involvement in extracurricular activities, or other matters not related 
to teaching duties are outside the scope of evaluating and reporting on the work of the 
teacher.  

f. Three consecutive ―less than satisfactory‖ reports shall constitute basis for termination of 
the teacher. The three reports shall fall within a period of not less than 12 months and not 
more than 36 months unless mutually agreed otherwise by the parties. This time period is 
exclusive of unpaid and paid absences from work.  

g. A grievance regarding the termination of a teacher shall be decided based on the real 
substance at issue. No teacher will be terminated without just cause. 

 

C.31. DISCIPLINE AND DISMISSAL  

1. DISCIPLINE - GENERAL  

 The Board shall not discipline, suspend, or dismiss any teacher bound by this agreement save 
and except for just and reasonable cause. 

2. DISCIPLINE - SUSPENSION AND DISCHARGE PROCESS  

a. When a Principal or an immediate supervisor learns of an allegation which he/she 
believes might lead to a suspension or discharge and the allegation is specific to a 
teacher, the Principal or supervisor, as applicable, will obtain the particulars of the 
allegation from the person(s) making the allegation.  

b. Unless the Principal or supervisor has reasonable grounds to believe that the 
investigation of the allegation might be prejudiced or interfere with any criminal or other 
lawful investigation, the Principal or supervisor and, if he/she desires, another person will 
meet as soon as reasonably possible with the teacher and, if he/she desires, a B.T.A. or 
school staff representative. In the event that a teacher does not have a representative 
present then the teacher will be advised of that opportunity. The Principal or supervisor 
will first advise the teacher of the particulars of the allegation and will then request as full 
a response as is possible.  

c. Subsequent to further investigation, the Principal or supervisor and, if he/she desires, 
another person may again meet with the teacher and, if he/she desires, a representative 
of the B.T.A. New information and/or new similar fact allegations will be shared with the 
teacher.  

d. There will be no disciplinary suspension or dismissal of a teacher prior to the teacher being 
given the opportunity to discuss the allegation with either the Board or a Board Committee 
empowered to make a decision on behalf of the Board. A suspension with pay or a 
reassignment with pay pending a decision of the Board or Committee will not be considered 
discipline. Section 15(5) of the School Act applies notwithstanding this provision.  

e. A teacher who is suspended shall not suffer a loss of pay prior to the date of the decision of the 
Board or Board Committee as provided for in Article C.31.2.n herein. 
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f. Recognizing that the Board is accountable to the community, nothing in this provision 
shall preclude the right of the Board to be promptly advised in general terms that an 
allegation has been made and that an investigation is in progress. The name of the 
teacher involved, however, will not be provided until the meeting of the Board or Board 
Committee referred to herein.  

g. The teacher and Association will be given at least 72 hours notice of the opportunity to 
meet with the Board or a Board Committee. At the same time, the teacher and the 
Association will be given relevant documentation and written particulars as are then known. 

h. Any other documents to be placed before the Board or its designated Board Committee 
will be exchanged by the representatives of the parties 24 hours prior to the meeting.  

i. The Chair of the Board or of the Board Committee, as the case may be, will chair the 
meeting and will use fair hearing practices. The Chair and Trustees will be able to 
request advice from a resource not a party to the proceeding. 

j. Both the teacher and the School District have the right to be accompanied by a 
representative at the meeting. If the teacher is to be represented by someone not a member 
of the Association, then notice of such will be given to the School District as soon as possible 
so that the School District is able to obtain outside representation. 

k. The purpose of the meeting is to facilitate well informed decision-making. At such 
meeting, the teacher may be accompanied by two representatives and/or an advocate 
appointed by the Association.  

l. Representatives of the school district and the teacher will be entitled to make 
submissions, advise as to the statements of persons, hear all of the information 
presented, receive copies of the documents placed before the Board or Board committee, 
ask questions of clarification, procedure and information, invite their own witnesses who 
can give first hand information as to the allegation, and to engage in discussion.  

m. In the event that additional information becomes available or if a representative wishes to 
place additional documents before the Board or the Board Committee which would cause 
an unfairness to result through surprise or unpreparedness, then the meeting will be 
adjourned for at least 48 hours, unless mutually agreed otherwise, and rescheduled to 
allow the parties to better respond. Further, the Board or the Board Committee may 
request information from the parties and where it feels it necessary similarly adjourn the 
meeting.  

n. The decision of the Board or Board Committee, as the case may be, will be 
communicated with the reason(s) in writing to the teacher and the Association.  

o. The process provided for herein shall not be deemed invalid by reason of a defect in 
form, a technical irregularity, or an error of procedure that does not result in a denial of 
natural justice.  

p. The Board and the Association agree to consult with each other and attempt to agree on 
the release of information to the media or public with respect to the suspension or 
dismissal of a teacher. Prior to a grievance settlement or the decision of a grievance 
arbitration, neither the Board nor the Association will release details regarding a 
disciplinary suspension or dismissal to the media or the public. Where the Board feels 
that it is in the public interest, it may respond to concerns regarding the safety and 
educational program of students.  
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3. DISCIPLINE AND DISMISSAL - DANGEROUS OR HARMFUL TO PUPILS  

a. Where an employee is suspended under Section 15(5) of the School Act, the Board shall, 
prior to taking further action under Section 15(7), hold a meeting in accordance with the 
provisions of Article C.31.2 above.  

b. A teacher who is suspended shall not suffer a loss of pay prior to the date of the decision 
of the Board.  

4. DISCIPLINE-RELATED MATTERS  

a. Where the teacher has been suspended on grounds set out in Section 15(4) of the 
School Act, the teacher shall be reinstated with full pay for the period of such suspension, 
unless on the final disposition the teacher is not cleared of the matter.  

b. This provision shall not preclude the Board from disciplining a teacher with a retroactive 
effective date. Such discipline shall be subject to the grievance procedure. 

5. DISCIPLINE AND DISMISSAL - LESS THAN SATISFACTORY TEACHING PERFORMANCE  

 See the Formal Evaluation section contained herein at C.30.2. 

 

C.32. ASSISTANCE FOR FALSELY ACCUSED EMPLOYEES 

When a false accusation of child abuse or sexual misconduct, arising from a teacher performing his/her 
duties and responsibilities, results in a teacher requiring assistance to deal with the negative effects of the 
allegation, then the teacher and a representative of the Association will meet with two district staff 
members appointed by the Superintendent and together they will establish a plan of assistance for the 
teacher. At the request of the teacher, the parties shall meet again to examine whether modifications to 
the plan should be made. 

 

C.33. PROFESSIONAL AUTONOMY 

Subject to the terms and conditions of teachers‘ employment outlined in the School Act, teachers shall, 
within the bounds of the prescribed curriculum, have individual professional autonomy in determining the 
methods of instruction, and the planning and presentation of course materials in their general work 
assignment. 

 

C.34. PROFESSIONAL CONCERNS 

1. Parents/guardians or students who express professional concerns about a teacher will be 
encouraged to speak directly to the teacher. 

2. The teacher will be advised of specific professional concerns, and will be notified if any 
documentation is accepted by the employer regarding those same professional concerns that 
have been raised by a parent/guardian or student where it has been determined that follow-up is 
required. 
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C.35. APPEALS OF TEACHER DECISIONS  

1. Where a pupil and/or parent/guardian files an Appeal under the School Act (Section 11) and 
Board By-Law (Policy 1.20.00) of a decision of a teacher covered by this Collective Agreement, 
the following process will apply to the extent permitted by the parent and/or student:  

a. When a student and/or parent of a student wishes to question a decision made by a 
Board employee on the grounds that it significantly affects the education, health, or safety 
of the student, he/she/they will consult with the employee who made the decision.  

b. If the matter is not resolved directly with the employee, the matter may then be discussed 
with the Principal.  

c. If the matter is still not resolved, the consultative process will continue with a member of 
the District administrative staff.  

d. If consultation fails to satisfy the complainant, he/she must request in writing that the 
Board hear an appeal. The details pertinent to the appeal must accompany the request 
which shall be filed with the Superintendent.  

2. Notwithstanding C.35.1 above, the failure to follow such procedures shall in no way constitute a 
barrier to appeal to the Board. In all cases, the teacher will be apprised of the basis of the appeal 
before it is placed before the Board.  

a. The teacher shall have the opportunity to provide a written reply to any allegations 
contained in the appeal to the Board.  

b. If the teacher wishes to appear before the Board or the Board Committee investigating 
the appeal, then he/she may make such request to the Superintendent who will convene 
the meeting.  

3. No decision or By-law of the Board with respect to the conduct of such appeals or the disposition 
of any appeal shall remove any right, benefit or process contained in this agreement or otherwise 
provided by law. 

 

C.36. PERSONNEL FILES  

1. There shall be only one personnel file for each teacher, maintained at District offices. Any file 
relating to a teacher kept at a school shall be destroyed when the teacher leaves that school.  

2. The Superintendent, or designate, shall provide all employees with access to their own personnel 
files in their entirety whether in the Board office or a school.  

 The teacher has the right to include written comments pertinent to the contents of the file. The 
presence of the comments shall not indicate Board agreement as to content nor will the absence 
of a Board reaction prejudice the Board in the future.  

3. An appropriate School Board official shall be present when a teacher reviews his/her file, and the 
teacher may be accompanied by another member or a representative of the Association.  

4. The School Board agrees that only factual material and material relevant to the employment of 
the teacher shall be maintained in personnel files.  
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5. Where a letter of reprimand or suspension is placed in a teacher‘s file, the teacher may request in 
writing to the Director – Human Resources to have a letter of reprimand removed after two (2) 
years of filing and a letter of suspension removed after four (4) years of filing, provided that no 
further material of that nature has been subsequently filed. A teacher may also request in writing 
to the Director – Human Resources to have removed documents in a personnel file related to a 
criminal offense, gross misconduct or issues related to the safety of students after ten (10) years 
of filing, provided that no further material of that nature has been subsequently filed.  

6. The personnel file will not be accessible to any person other than the subject so named in the file 
or to employees of the Board having a bona fide responsibility for the entry or retrieval of 
information. Also, the subject named in the file may give written authorization to a representative 
of the B.T.A. to act on his/her behalf and have access to the file in the presence of a school 
district official. Such written authorization shall be for a stated period of time.  

 Only upon subpoena shall a staff member‘s personnel file be presented to a court. 
 
 

C.37. NO DISCRIMINATION  

1. The parties hereto subscribe to the provisions and principles of the Human Rights Code of British 
Columbia and, without limiting the generality of the foregoing, the Employer shall not discriminate 
against any member of the bargaining unit on the basis of race, colour, creed, age (as defined in 
the Human Rights Code), physical handicap, sex or sexual orientation, gender identity, religious 
or political affiliation, national origin, marital status, whether he/she has children, or because 
he/she is participating in the activities of the Association.  

2. Where there exists a bona fide occupational requirement it shall not be considered discrimination.  

3. It is understood that an allegation of discrimination falling within the Human Rights Code shall be 
pursued pursuant to the Human Rights Code. Other reasons listed herein may be pursued 
through the Grievance procedure. 

 

C.38. RACE RELATIONS 

The Burnaby School Board accepts for its educational programs, its pupil and staff personnel practices, 
and all its operations, the goal of promoting positive human interactions, including interactions which are 
free from divisive attitudes based upon race, ethnic roots, national origin, or religious affiliation. To this 
end, the resources of the district shall be reasonably applied toward the realization of effective 
multicultural / anti-racist education and the elimination of social forces which promote divisive attitudes.  

1. The School Board does not condone and will not tolerate any demonstrated expression of racism.  

2. RESOLUTION PROCESS 

 Any written complaint from an identified source alleging racism within the school shall be dealt 
with in the following manner.  

a. If a teacher feels he/she has been a victim of racism, he/she or any member of the 
Association, if requested by the complainant, may attempt to resolve the matter by 
informing the alleged offender and the participants shall attempt to reach agreement on a 
course of future conduct and/or proceed to C.38.2.b. 
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b. If a teacher feels that he/she has been a victim of racism, he/she or any member of the 
Association, if requested by the complainant, may attempt to resolve the matter by 
lodging a complaint with a school-based administrator or a senior official in the 
Superintendent‘s Office or Human Resources. An investigation of the complaint shall take 
place as soon as reasonably possible. In cases where racism has been determined to 
have occurred, disciplinary action may be taken against the offender. Such disciplinary 
action may include verbal reprimand, written reprimand, suspension, dismissal, or any 
combination of the aforementioned. 

3. No teacher shall be subject to reprisal, threat of reprisal or discipline as a result of filing a bona 
fide complaint of racism. A false and/or malicious complaint shall be viewed as a serious matter. 

4. Complaints alleging racism shall be treated seriously and in strict confidence by the Board and the 
Association.  

5. Nothing contained herein shall preclude the right of an individual to pursue a complaint under the 
Human Rights Act. 
 
 

C.39. & C.40. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
C.41. TEACHER SAFETY 

1. The B.T.A. and the Board agree that it is in the best interest of all concerned to work toward 
ensuring a safe environment which is free from violence and intimidation. To this end, the B.T.A. 
and the Board shall continue to cooperate in the promotion of safe working and learning 
conditions. 

2. The Board shall consider any act of violence or intimidation on school property or at school 
sponsored activities to be a serious threat to the school environment and to the safety of both 
students and staff. The Board shall take appropriate action and/or support the laying of charges 
as appropriate. 
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SECTION D:  WORKING AND LEARNING CONDITIONS 
 

D.1. INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 
D.2. INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 
D.3. ALTERNATE SCHOOL CALENDAR [Provincial] 
1. In this article, an alternative school calendar is a school calendar that differs from the standard 

school calendar as specified in Schedule 1 (Supplement) of the School Calendar Regulation 
114/02. 

 

2. When a school district intends to implement an alternate school calendar, written notification shall 
be provided to the local no later than forty (40) working days prior to its implementation.  The 
employer and the local shall meet within five (5) working days following receipt of such notice to 
negotiate modifications to the provisions of the agreement that are directly or indirectly affected 
by the proposed change(s).  The aforesaid modifications shall preserve, to the full legal extent 
possible, the original intent of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications to the 

school calendar that include a four-day school week, a nine-day fortnight, or a year round 
calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a provision(s) 

is/are directly or indirectly affected by the proposed alternate school calendar, the matter(s) in 
dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below 
for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary 

to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate school 

calendar, the arbitrator will have remedial authority to make retroactive modifications and 
adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in accordance 

with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the parties shall 
identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of particulars 
and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) working 
days. 
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8. Where an alternate school calendar has been established prior to the ratification of the Collective 
Agreement, existing agreements that accommodate the alternate school calendar shall be 
retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau. 
 

 

D.4. PREPARATION TIME [Provincial]   
[Note: Article D.4 is not applicable in SD 41 (Burnaby). See Article D.22] 
 

 

D.5. MIDDLE SCHOOLS [Provincial] 
1. Where there are no negotiated provisions concerning the implementation or operation of a middle 

school program, this article shall govern the implementation or operation of a middle school 
program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools in a 

district, the employer and the local shall meet, no later than ten (10) working days from a decision 
of the employer to implement a middle school program, in order to negotiate any alternate or 
additional provisions to the Collective Agreement which are necessary to accommodate the 
intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and preparation time, 

the provisions of the Collective Agreement with regard to secondary schools shall apply to middle 
schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional provisions 

of the collective agreement are necessary to accommodate the intended middle school 
program(s), either party may refer the matter(s) in dispute to expedited arbitration for final and 
binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or 

additional provisions necessary to accommodate the intended middle school program(s). 
 

 b. In the event the arbitration is not concluded prior to the implementation of the middle 
school program, the arbitrator will have remedial authority to make appropriate retroactive 
modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 
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v. The arbitrator shall render a final and binding decision within fifteen (15) working 
days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 2006-2011 

Provincial Collective Agreement, the existing provisions shall be retained unless the parties 
mutually agree that they should be amended. 
 

 

D.6. to D.20. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
D.21.* WORK YEAR  

1. The annual salary established for employees covered by this Agreement in the salary grid shall 
be payable in respect of the teacher‘s regular work year as established by the School Calendar 
Regulation under the School Act.  

2. The days in session in the regular work year for the teacher shall include:  

a. no fewer than five non-instructional days for professional development/staff development;  

b. no fewer than one year-end administrative day.  

3. All days in session shall be as per the Standard School Calendar established by legislation and 
regulation but normally will be scheduled from the Tuesday after Labour Day until no later than 
the last Friday in June of the subsequent year, except when the last Friday in June falls on or 
before June 25 when the last day of the year will be June 30. (These days do not apply to those 
teachers assigned to Provincial Resource Programs which have historically provided educational 
programs in July and/or August.) Should legislation and/or the regulations change then so too will 
the days in session.  

4. Days in session shall not include Saturdays, Sundays, statutory holidays, Winter Break, and 
Spring Break. The Winter and Spring breaks will be determined by legislation and found in the 
Standard School Calendar.  

5. Any work performed by employees covered by this agreement beyond the teacher‘s regular work 
year shall be voluntary and be paid pursuant to Article B.38. 

6. a. When, prior to school opening on any day, the Board orders the cancellation of student 
______attendance or closure of schools, because of inclement weather, teachers shall not be 
______required to report to work.  

b. If the Board closes a school to students on a short term basis, the Board shall decide 
whether teachers are to remain on the site, be reassigned, or be permitted to be absent 
from work.  

c. There shall be no loss of pay for either D.21.6.a or D.21.6.b above. 

7.* REGULAR WORK YEAR FOR ADULT EDUCATION TEACHERS 

a. The annual salary based on category and experience provisions for Adult Education 
teachers will be payable based on their hours of work during the work year and shall be 
inclusive of statutory holidays and vacation. 

b. An Adult Education teacher will be assigned hours of instruction based on course and 
program schedules. 
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c. A full-time Adult Education teaching position will be based on one thousand (1000) hours 
of work. 

d. Any work performed by Adult Education teachers beyond the work year will be voluntary. 

e. The provisions of D.21.6 will apply to Adult Education teachers. 

f. The days in session in the regular work year for the Adult Education teachers will include 
the District Professional Development Day (B.39.4) 

 

D.22.** INSTRUCTIONAL AND PREPARATION TIME  

1. WEEKLY INSTRUCTIONAL TIME 

 The instructional time shall be twenty-five hours per week for full time elementary teachers and 
twenty-seven and one half hours per week for full time secondary teachers. This time is inclusive 
of assigned homeroom, class change time, allotted preparation time and recess time.  

2. DAILY INSTRUCTIONAL SCHEDULE 

 Each full-time teacher‘s daily instructional time will be scheduled in consecutive hours. 
Exceptions for special circumstances and sound educational reasons may be made, but only with 
the agreement of the teacher and prior consultation with the BTA, and providing that the teacher‘s 
day does not exceed 7.5 hours inclusive of the noon hour. 

Note:   The teacher‘s day is defined here as instructional time, the noon hour and any  
 unassigned time that may occur within the day.  

3. PREPARATION TIME 

Each contract teacher will be entitled to preparation time as follows:  

Teachers who do not enrol classes shall be responsible for providing preparation time within their 
schedules.  

a. SECONDARY  

i. The normal schedule of preparation time will be predicated on a minimum of 
12.5% (1 block out of 8 or an equivalent) of normal total instructional time 
averaged over the school year.  

ii. PREPARATION TIME IN SEMESTERED SCHOOL  

(1) The staff and Principal of the district‘s semestered school will consider a 
plan for the 1991/92 school year which utilizes the available teacher 
resources in an effort to provide preparation time to teachers in each 
semester in which they work. The plan shall not detract from the 
educational benefits and opportunities of a semestered school or the 
quality of the instructional program. Within these parameters, the 
preparation time for full time enrolling teachers should be regularly 
scheduled.  

(2) It shall not be a violation of this agreement for a teacher to request or 
agree that preparation time be allocated to him/her in only one semester.  
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(3) There shall be team teaching only where teachers and Principal both 
agree. Such agreement will not be unreasonably withheld.  

(4) The Principal and staff will provide a report to the Superintendent‘s 
Department and the Association by April 15, 1991 which recommends a 
plan for implementing this provision.  

 In the event that no proposed plan is agreeable to the Superintendent‘s 
Office and the Association, then the matter will be resolved through the 
expedited arbitration process provided for at A.6.10 herein.  

b. ELEMENTARY  

i. Beginning in September 1991, the normal schedule of preparation time will be 
predicated on a minimum of 90 minutes weekly out of the total instructional time 
averaged over the school year. (One hundred (100) minutes effective September 
19, 2014 and one hundred ten (110) minutes effective June 30, 2019). 

ii. When time in addition to the normal preparation time is available in a school, the 
allocation of that time shall be the result of a staff decision.  

c. It will not be a violation of this Agreement if preparation time normally scheduled for a 
particular day is not received by the teacher due to:  

i. his/her absence from school,  

ii. schools operating for less than a full week,  

iii. non-instructional days, or  

iv. early dismissal.  

d. Preparation time for elementary teachers shall not be provided in less than thirty minute 
segments unless agreed to by the teacher. 

e. Part-time teachers shall receive preparation time pro-rated to that of full time teachers.  

 When a part-time teacher cannot be provided with preparation time in the regularly 
scheduled way, his/her contract shall reflect the preparation time to which he/she is 
entitled. 

f. A teacher-teaching-on-call shall be entitled to the preparation time normally scheduled for 
the teacher he/she is replacing in order to prepare for instruction, correct student work, 
prepare appropriate records, or carry out other specific duties assigned by the teacher 
being replaced. If a teacher-teaching-on-call does not require the preparation time, 
he/she will so advise the Principal so that the teacher-teaching-on-call can be assigned to 
other teaching duties that will meet school needs. 
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D.23.** ASSESSMENT/EVALUATION/REPORTING  

1. It is recognized that the school district may establish guidelines and procedures as to what 
records should be retained and where. Teachers will have a major responsibility in applying these 
guidelines and procedures to specific students.  

2. Teachers will be given as much notice as is reasonably possible when required to prepare data 
for Ministry reports which are in addition to those required by Regulation 4. Requests for time in 
which to prepare the data will be made through the school-based administrator to the applicable 
Assistant Superintendent. The Board will make reasonable efforts to provide such time within its 
available resources where such time is required.  

3. A teacher may request, through the administrator, additional resources as needed to provide the 
teacher with time and/or resources to aid in student evaluation. The District will make reasonable 
efforts to fulfil such requests within its available resources where such time or resources are 
required.  

4. A parent-teacher interview may be considered to be an informal report on a student if:  

a. it is scheduled and is a part of the school program;  

b. the interview deals with indicators of progress, attitude and/or behaviour; and  

c. the interview is documented. 

 

D.24.* STAFF MEETINGS  

1. NOTICE  

 The Principal will endeavour to give at least 7 days notice of regular staff meetings including the 
agenda of items to be considered.  

2. AGENDA  

 All staff members shall have the right to place items for consideration on the staff meeting 
agenda.  

3. MINUTES  

 Written minutes of staff meetings shall be kept and circulated to all staff members.  

4. ATTENDANCE  

 Teachers shall not be required to attend staff meetings:  

a. which commence prior to 1 hour before classes begin or which conclude later than l-1/2 
hours after dismissal of pupils; 

b. during recess or during the noon intermission;  

c. on weekends, holidays or other days when school is not in session.  

d. which are held during any half-day session when they are not normally scheduled for 
work at that school/site.  
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e. more than once in any calendar month except for emergencies or extraordinary 
circumstances.  

5. Staff meeting processes which promote collaboration, consensus and participative decision 
making will be developed at each school. The objective will be to harmonize the professionalism 
of teachers with the administrative responsibility of the Principal in order to promote a climate 
where teachers, the Principal and others work together toward school improvement. 

6.* Staff meetings for Adult Education teachers will be scheduled at the first meeting of the term. 
Normally, not more than three unpaid staff meetings will be scheduled during a term and the 
duration of each meeting will not exceed one and one-half hours. 
 
 

D.25.** NOON HOUR SUPERVISION 

No member of the Association shall be required to perform routine school supervision duties during the 
noon hour. 

 
D.26.** ROUTINE SUPERVISION 

No member of the Association shall be required to perform routine supervision duties before the start of 
school or after the end of the school day. Teachers will only be assigned reasonable supervision during 
recess. 

 

D.27.** COMMON NOON HOUR 
At present, a common noon hour exists for all teachers in each school. Any proposed alteration to this 
established practice will be referred first to the school staff committee and then to a staff meeting for 
consideration. In addition, the B.T.A. will be consulted as part of the process of considering any such 
change. 
 

 

D.28. INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 
D.29.  INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 
D.30.** HOME EDUCATION 

1.  Intentionally left blank. 

2. When a non-enrolling classroom teacher is required to provide educational services to Home 
Education students, then consideration will be given for the provision of additional resources 
bearing in mind the type of educational services to be given and the teacher‘s other duties and 
workload. 
 

D.31.**  PROVISION OF TEACHERS-TEACHING-ON-CALL 

1. When a teacher in an enrolling class is absent from class for one half day or more, the Board will 
provide a teacher-teaching-on-call if a teacher-teaching-on-call is available and if a teacher-
teaching-on-call has been requested by the teacher.  

2. A teacher, other than one enrolling a class, who is involved in the direct instruction of students 
and who is absent from school for one half day or more will be replaced with a teacher-teaching-
on-call if it is practical, a teacher-teaching-on-call is available and a teacher-teaching-on-call is 
requested by the teacher. The availability of funds shall not be a factor in this provision. 
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3. Teachers, except teacher-teaching-on-call and those teachers whose assignment is that of 
permanent teacher-teaching-on-call, shall not be required to serve as a teacher-teaching-on-call 
except for compelling reasons of an emergent nature.  

4. In the event that a teacher is required to forego scheduled preparation time for such reasons, 
then such time will be banked and replaced at a time mutually agreed to between the teacher and 
the Principal. The lost time shall be made up before the end of the school year. 

 

D.32. EXTRA-CURRICULAR ACTIVITIES  

1. In this agreement, extra-curricular programs and activities include all those that are beyond the 
provincially prescribed and locally determined curricula of the school.  

2. The Board agrees that participation in all extra-curricular activities is voluntary. 

3. While voluntarily involved in approved extra-curricular activities, teachers shall be considered to 
be acting in the employ of the Board.  

 

D.33. INTRODUCTION OF TECHNOLOGICAL SYSTEMS 

Where the introduction of technological systems is being contemplated, such as computer-assisted 
instruction, reporting, marking machines, etc., into the school system, it is mutually agreed that the 
following criteria shall apply:  

1. Upon request of either party a joint study of the proposal shall be undertaken by the Association 
and the Board, or its nominees.  

2. Approved programs shall be introduced initially on an experimental basis.  

3. From time to time, at the request of either party, a joint evaluation of any program shall be 
undertaken. Reports shall be filed with the Board and the Association for joint discussion prior to 
the continuation or termination of the program. 

 

D.34. TECHNOLOGICAL CHANGE  

1. The Board and the Association shall establish a Technology Committee composed of two 
representatives of the Board and two representatives of the Association. Such committee may 
discuss all matters of technological change including implementation, safety and educational 
utilization in the classroom. At the request of either party, a joint study of a proposal or program 
will be undertaken and all programs will be introduced initially on an experimental basis. Reports 
shall be filed with the Board and the Association for joint discussion prior to a decision as to the 
continuation or termination of the program.  

2. The Board shall give the Association 90 days notice prior to the date on which technological 
change is to be affected. The notice shall state the nature of the change, the proposed date of the 
change and the approximate number of teachers likely to be affected.  
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3. Where the Board introduces or intends to introduce a technological change that:  

a. affects the terms, conditions or security of employment of a significant number of 
teachers to whom this Collective Agreement applies; and  

b. alters significantly the basis on which the Collective Agreement was negotiated, either 
party may refer the matter to an arbitration board under the Collective Agreement.  

4. NEGOTIATIONS  

 When the Board has notified the Association of its intention to introduce a technological change, the 
parties shall meet within the next thirty (30) days to reach agreement on solutions to the problems 
arising from this intended change and on measures to be taken by the Board to protect the 
Association members from any adverse effects, and until such agreement is reached, no 
teachers will be displaced or suffer a reduction in pay until resolved by arbitration. 

 

D.35.** THE TEACHER AND THE CLASSROOM 

PREAMBLE 

It is the intention of the Parties that the authority of the teacher in his/her classroom be paramount, 
consistent with the School Act. 

1. FURNITURE AND EQUIPMENT 

 Every classroom shall be provided with desks, chairs, tables and other furnishings of the proper 
size for the individual students involved and of a nature suitable to the subject being studied. 
Teachers requiring supplementary or alternative items of equipment may make such requests to 
the Principal.  

2. TEACHER‘S AUTHORITY  

a. Each teacher shall be responsible to see that the physical conditions under his/her 
control in the classroom are suitable for effective teaching and learning.  

b. Each teacher shall be granted the widest possible latitude in the arrangement of 
furnishings and equipment where in the opinion of the teacher the learning conditions will 
be improved.  

3. ALLOCATION OF SPACE  

 It is recognized that the demand for space may exceed available space for various reasons and 
that the allocation of space is a complex matter. In this vein the Board will attempt to provide 
adequate and suitable space for the needs of LA, ESL, Counsellors, Diagnosticians and other 
part-time, itinerant or district staff working in a school. 

4. PORTABLE CLASSROOMS 

a. A teacher shall not be assigned to teach in a portable classroom for any period longer 
than two consecutive years, unless the ―portable‖ facilities were specifically designed for 
the teacher‘s program or unless the teacher agrees to stay in the ―portable‖. 

b. It is agreed that reasonable physical standards in portable classrooms will include:  

i. a fire alarm connected to the main building,  
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ii. a reasonable ventilation system, 

iii. P.A. communication with the main building, 

iv. an all weather pathway to the main building. 

 In special circumstances, where it is mutually determined to be necessary for safety reasons, the 
Board will provide a telephone, or some other two-way teacher activated communication device. 

5. CUSTODIAL SERVICES 

 Custodial personnel are assigned to each school under the direct supervision of the Principal. 
Teachers shall be expected to cooperate with but not answer to the custodian to assist in 
maintaining a high standard of cleanliness. Any conflict of interest or misunderstanding with 
respect to regulations which may develop between the teacher and the custodian shall be 
referred by the teacher to the Principal.  

6. SECRETARIAL ASSISTANCE  

 All teachers shall be entitled to an equitable share of such secretarial assistance as may be available 
within the school. 

7. PROCESS 

 The teacher shall bring any concern to the administrator responsible, and if resolution or a 
reasonable response is not received, shall bring it to the attention of the appropriate Board 
official. 

 

D.36.** KINDERGARTENS/HALF DAY PRIMARY  

1. The Board shall make reasonable effort to ensure that the following apply:  

a. ORIENTATION 

 That a period of time not less than five school days at the beginning of September be 
devoted to a program of orientation by teachers who enrol half-day primary classes. The 
orientation program will be planned by the teacher, the Principal and the parents for the 
benefit of the students.  

b. Qualifications: At least six units of early childhood education courses.  

c.  INTENTIONALLY LEFT BLANK.  

2. It is agreed that the following criteria for the establishment and operation of kindergartens are 
desirable and in this regard the kindergarten classroom should:  

a. have entrance directly from the outside, or as close to an outside entrance as possible,  

b. preferably be a larger classroom,  

c. be equipped with washrooms or situated as close as possible to a washroom,  

d. be on the ground floor,  

e. be in an area where noisy activities would be possible without disturbing others,  
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f. be provided with a floor covering with a ratio approximately two-thirds carpeting and one-
third surfacing for wet areas (near the sink),  

g. be provided with students‘ storage area scaled to an appropriate size,  

h. be provided with adequate storage cupboards and shelves for equipment, supplies and 
teaching materials, and 

i. be provided with a sink within the classroom.  

3. It is recognized that by virtue of the nature of kindergarten instruction, differential custodial 
service may be necessary. Where a teacher feels a need for additional custodial service, 
temporarily or on a regular basis, he/she shall review the matter with the Principal who may 
reallocate custodial service in accordance with D.35.5 herein and subject to the Board-C.U.P.E. 
Collective Agreement.  

4. Requests may be initiated by the individual or by other interested members of the staff. 

 

D.37.** LAY PERSONNEL  

1. SCHOOLS 

 This agreement provides for the assignment of auxiliary school personnel assigned to elementary 
and/or secondary schools, performing assignments as follows:  

a. Elementary School Assistants  
b. Secondary School Assistants 
c. Library Assistants  
d. Science Lab Assistants  
e. Student Supervisors  
f. Subject Markers  
g. School Administrative Secretaries  
h. Office Support Clerks  
i. Office Support Secretaries  
j. Educational Assistants  
k. Casual Employees - to be made available for brief specific intervals of time to supplement 

an existing service, or to provide temporary assistance. 

 Job specifications have been prepared for these positions and may be made available upon 
request. Request for lay personnel shall be made through the Principal.  

2. INTENTIONALLY LEFT BLANK 

3. TEACHER INVOLVEMENT  

a. When a C.U.P.E. position which falls under the direct supervision of a teacher is vacant, 
the teacher may provide to the Human Resources and the Principal specific written 
information about the particular needs of the program prior to the job being posted.  

b. A teacher involved in the supervision of a person in an auxiliary school position may 
request and receive from the Principal the name of the successful applicant so that the 
teacher may contact the applicant during his/her working hours to discuss the program. 
Alternatively, the teacher may discuss the program with the successful applicant in the 
initial five day period during which the applicant retains the right to revert to his/her 
previous position. 
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D.38.**  TEACHER ASSISTANTS AND SPECIAL EDUCATION ASSISTANTS  

1. DEFINITION 

 Teacher Assistants and Special Education Assistants are defined as lay personnel assisting 
teachers in the handling of a variety of routine tasks and/or in working with individual students or 
groups of students.  

2. Teacher Assistants and Special Education Assistants shall perform duties and tasks of an educational 
support nature, at the direction and under the supervision of the Principal and the classroom 
teacher, to whom they shall be responsible.  

3. Teacher Assistants and Special Education Assistants shall not teach and shall not be used as 
alternatives for:  

a. the lowering of the pupil-teacher ratio,  

b. adequate equipment,  

c. qualified professional personnel, or  
 

d. adequate secretarial services. 
 
 

D.39.** SUBJECT MARKERS - ENGLISH AND SOCIAL STUDIES 

Where subject markers are employed, the following criteria shall apply:  

1. QUALIFICATIONS  

a. Applicants should hold a university degree with majors (or related studies) appropriate to 
the subject to be marked.  

b. Preference will be given to applicants with teaching and/or marking experience.  

c. Markers must be available to visit the school at least once per week during school hours.  

d. Markers require the ability to work cooperatively and tactfully with teachers.  

e. Markers are expected to enjoy reading student material and to be able to evaluate 
student papers and return them with comments that are positive and constructive.  

2. The teacher has a right to reject the services of a subject marker.  

3. DUTIES 

a. to read, mark and evaluate student assignments,  

b. to make written constructive criticisms which will assist students to profit from the 
marking.  

4. SELECTION AND EVALUATION  

 Subject markers shall be recruited and replaced by the departments of Social Studies and 
English under such criteria as may be determined by the Parties.  
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5. That within the limitations of funds available, the use of a marker‘s time shall be decided jointly by 
the teachers directly concerned.  
 

6. INTENTIONALLY LEFT BLANK 
 

 

D.40. TRANSLATION SERVICES 

The Board recognizes the need for translation assistance in certain cases and to this end a range of 
services will be developed. Where the need for translation services cannot be accommodated at the 
school level, the Principal will contact the Superintendent‘s office with the request. At the discretion of the 
Superintendent‘s office, such service will be provided bearing in mind budgetary limitations, availability of 
the service and the nature of the request. 

 

D.41. SCHOOL BUILDINGS  

1. CONSTRUCTION, ADDITIONS AND RECONSTRUCTION 

a. Individual teachers or groups of teachers affected shall be consulted by the Board of 
Education in connection with the construction, addition, or reconstruction of school 
buildings.  

b. Staffs shall be made aware of pending changes to the school plant as early as possible.  

c. That, where applicable, blueprints shall be made available for the perusal of the staffs 
concerned.  

2. At the beginning of each fiscal year, and at such other times as may be deemed necessary by the 
Association, upon request, the Board shall supply the Association with current information with 
respect to new building construction, additions or reconstruction. 

3. SCHOOL OPENING  

 Reasonable efforts shall be made to have classroom facilities operable for every class in time for 
school opening each September. 

4. STORAGE  

 Bearing in mind budgetary and other limitations, reasonable effort shall be made to supply the 
maximum allowable storage space for equipment and supplies, noting that as courses of study 
change the amount of equipment and supplies increases. The parties further agree that requests 
for additional storage space shall first be made at the school level.  

5. It is mutually agreed that it is in the best interests of the district to involve teachers wherever 
practical and reasonably possible in decisions affecting the above items.  

 

D.42.** SCHOOL SUPPLIES AND EQUIPMENT 

The parties agree:  

1. That individual teachers or groups of teachers within their areas of competence shall be consulted as 
deemed necessary by either party in establishing standards and specifications for supplies and 
equipment. The Board agrees to implement, wherever possible, recommendations resulting from such 
consultation. In the event the Board fails to implement a recommendation, it shall give to the 
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Association written reasons therefore; and the Association shall have the right to make representations 
to the Board with respect to its decision.  

2. Every attempt shall be made by the Board to facilitate efficient ordering and prompt distribution of 
supplies and equipment.  

3. Priority shall be given by the Board‘s administrative personnel to the prompt replacement or 
reasonable substitution of any item of equipment or supply which proves to be defective or 
unsuitable.  

4. Standard practice bulletins shall be issued by the Board concerning:  

a. replacement or repair of equipment. To ensure continuity of the education program the 
Board within its budgetary resources shall make available substitute equipment.  

b. procedures to be followed in the tracing of unfilled requisitions.  

c. changes which have been made in purchasing procedures including equipment and 
supply lists.  

d. current regulations concerning replacement of stolen equipment, and copies of such 
bulletins shall be placed in staff rooms for the information of teachers.  

e. the procedures to be followed by teachers and administrators covering the disbursement 
of petty cash funds.  

5. In its annual budget the Board shall endeavour to provide an adequate sum to replace worn out 
equipment. 

6. There shall be a revolving sum in each school of at least $50.00 readily available for teachers for 
the approved purchase of miscellaneous supply items. 

 

D.43.** SCHOOL LIBRARIES  

1. Recognizing that in an age of increasing individualized instruction the library plays a central role in the 
educational process, as well as serving as a resource centre, it is mutually agreed between the parties 
that as an objective, and wherever possible the libraries shall be of an adequate size, amply stocked. 
It is understood, however, that this is to be done bearing in mind the need to maximize 
educational benefits with the resources available at any time. In accordance with this the 
following criteria shall be established: 

a. STAFFING 

i. Qualifications:  

(1) Elementary - A minimum of six units of library training to be raised to a 
minimum of 12 units.  

(2) Secondary - A minimum of 12 units of library training.  

ii. Intentionally Left Blank 
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b. LIBRARY ASSISTANTS  

i. The Board agrees that the provision of library assistant service to schools 
enhances the use of the professional skills of the teacher-librarian. Library 
assistants shall only perform duties and responsibilities outlined in their job 
description and will be under the general supervision of the Principal and teacher-
librarian.  

ii. Where the B.T.A. feels it desirable, consultation will be held regarding the process of 
appointing library assistants and/or their reassignment recognizing, however, the 
existence of a Board/C.U.P.E. Collective Agreement. Notification of such a meeting 
will be provided to C.U.P.E. Local 379 which may have in attendance two 
representatives. 

2. GENERAL  

 Library policies for each school shall be determined cooperatively by the Principal, librarian and 
teachers. The policy shall reflect the educational philosophy and objectives of the instructional 
program of the school and district.  

3. INTENTIONALLY LEFT BLANK 

 

D.44. FIELD EXPERIENCES  

1. The purpose of field experiences is to provide pupils with realistic experience which cannot be 
presented effectively within the classroom setting. When undertaken, field experiences are to be 
organized as an extension of the classroom instructional program. Field experiences, therefore, must 
be justifiable in terms of educational purpose. 

2. PUBLIC LIABILITY  

 In line with the School Act and existing Board policy, the Board agrees to carry public liability 
insurance for licensed motor vehicles used by teachers who choose to use their vehicles for 
school-related activities. 

 

D.45.** FUND RAISING  

1. DEFINITION  

a. Funds raised involving most members of the staff and student body.  

b. Funds raised by ―special interest groups‖ involving departments, clubs, athletic groups, 
etc., but not including student council funds.  

2. THE DETERMINATION OF FUND RAISING ACTIVITIES  

a. Proposals for the raising of school funds shall be decided by the Principal and the 
teaching staff.  

b. Teacher participation in fund raising projects shall be voluntary. (Refer to D.32.3) 

c. Where students have assisted in raising school funds they shall be involved in decisions 
as to disbursement of these funds.  

3. See School Finance Committee, Article H.32, for allocation and disbursement of funds. 
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D.46.** SCHOOL FUNDS  

1. The Board shall provide to each Principal a monthly computer printout of all school accounts at 
least to the extent currently provided. This printout shall show all monies allocated to the varied 
accounts, monies spent to date and amounts remaining.  

2. INFORMATION ON AVAILABILITY OF FUNDS  

 It shall be a standard procedure in each school to have this information shared with the school 
finance committee and posted monthly. 

 

D.47.** ADMINISTRATION OF SCHOOL FUNDS 

When funds are allocated to schools or specific departments within schools, the following shall apply:  

1. At the secondary level:  

a. Where instructional funds are provided to the school by the Board, they shall be 
administered by the Principal, who shall determine appropriate allocations through a well-
defined process incorporating staff input. Ideally, this decision-making process would be 
consensual in nature.  

b. Where instructional funds are provided by the Board for use by a specific department, 
they shall be administered by the department head in consultation with the Principal. 
Appropriate allocations shall be determined through a well defined process incorporating 
input from staff concerned. Ideally, this decision-making process would be consensual in 
nature.  

2. At the elementary level:  

 Where instructional funds are provided to the school by the Board, they shall be administered by 
the Principal, who shall develop the appropriate allocations through a well-defined process 
incorporating staff input. Ideally, this process would be consensual in nature. 

 
 

D.48.** COMMERCIALISM IN THE SCHOOLS 

It is the desire of the parties to discourage the use of schools and the pupils to further or promote any 
enterprise which results in profit to any organization of a private or public nature, notwithstanding any 
profit that may accrue to the school fund. The Board and the Association therefore agree:  

1. The schools shall not participate in any activities which promote private enterprise and profit and 
which do not extend a direct and/or educationally valuable service to the pupil.  

2. School pictures may be taken where the need is expressed and in accordance with Board policy.  

3. Certain public charitable organizations may be granted access to the schools, but only with 
permission of the Board and school staff.  

4. If there is doubt as to the suitability of a proposed activity or in the event that a teacher or the 
B.T.A. has concerns about an activity of a commercial nature, then the Parties agree to meet 
upon request. 
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D.49. HEALTH AND SAFETY  

1. STATUTORY COMPLIANCE  

 The parties note that the Workers‘ Compensation Act and Regulations and the Occupational 
Health & Safety Regulations and other Statutes of the Province of British Columbia pertaining to 
the work environment, must be complied with. 

2. Where an employee acts in compliance with Section 3 of the Occupational Health & Safety 
Regulations, he/she shall not be subject to disciplinary action. Relevant parts of the section state 
that, ―No person shall carry out or cause to be carried out any work ... when that person has 
reasonable cause to believe that to do so would create an undue hazard to the health or safety of 
any person‖. 

3. a. The Parties acknowledge that working conditions must comply with a number of statutes 
and regulations that address the work environment and will operate cooperatively within 
the mechanisms established to address such matters including cleanliness, temperature, 
ventilation, lighting, air quality.  

b. Teachers who have concerns regarding occupational health and safety must report them 
to the school Principal/building administrator for immediate action and to the school-
based health and safety Committee for follow up.  

c. Health and safety concerns falling within the jurisdiction of the Workers‘ Compensation 
Board of BC which were unresolved at the local on-site Health and Safety Committee 
level shall be referred to the District Health and Safety Committee. BTA membership on 
the District Health & Safety Committee includes up to two (2) members and two (2) 
alternates. 

d. The BTA may raise the following two concerns with the Secretary-Treasurer or designate 
and request a meeting if actions outlined in 3.b above are not resolved: 
 
 temperatures that are below 18 Degrees Celsius or above 27 Degrees Celsius. 
 classrooms that do not meet building standards for lighting. 
 Teachers may raise the following concerns with their school principal/building 

administrator:  
 washrooms that are not functional or unsanitary. 
 Waste accumulation that may cause unsanitary conditions. 

 

 

D.50. INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
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SECTION   E:  PERSONNEL PRACTICES / WORKING ENVIRONMENT /   
     PROFESSIONAL DEVELOPMENT 
 

E.1. NON-SEXIST ENVIRONMENT [Provincial] 
1. A non-sexist environment is defined as that in which there is no discrimination against females or 

males by portraying them in gender stereotyped roles or by omitting their contributions. 
 
2. The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 
officers and staff, in writing, of their commitment to a non-sexist environment. 

 
3. The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 
resources for both staff and students. 

 
E.2. HARASSMENT/SEXUAL HARASSMENT [Provincial] 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business and 
otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 
actions.  Such actions may include counselling, courses that develop an awareness of 
harassment, verbal warning, written warning, transfer, suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 
believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 
meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, is 
unwelcome, and which the initiator knows or ought reasonably to know would be 
unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a one-time 
or continuous basis that would demean, belittle, intimidate, or humiliate any 
reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate work 
purpose and which a person ought reasonably to know is inappropriate; or 
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v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action of a 

sexual nature which creates an uncomfortable working environment for the 
recipient, made by a person who knows or ought reasonably to know such 
behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the effect 
of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that includes 
or implies a threat or an expressed or implied denial of an opportunity which 
would otherwise be granted or available and may include a reprisal or a threat of 
reprisal made after a sexual advance is rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak to or 
correspond directly with the alleged harasser to express his/her feelings about 
the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential means 
of resolving the complaint and to request assistance in resolving the matter.  If 
the matter is resolved to the complainant's satisfaction the matter is deemed to 
be resolved. Refer to Article E.2.5 Informal Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 
has been breached by the alleged harasser, a complaint may be filed with the 
superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of the 
complaint and the definitions of sexual harassment/harassment which may apply; 
however, the form of the complaint will in no way restrict the investigation or its 
conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint and 
provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or alleged 
harasser, the complaint shall, at the complainant's discretion, be immediately 
referred to either BCPSEA or a third party who shall have been named by prior 
agreement of the employer and the local who shall proceed to investigate the 
complaint in accordance with Step 3 and report to the board. 
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c. Step 3 
 

i. The employer shall review the particulars of the complaint as provided by the 
complainant pursuant to Article E.2.3.b.i. The employer may request further 
particulars from the complainant. Upon the conclusion of such a review, the 
employer shall: 

(1) initiate an investigation of the complaint and appoint an investigator 
pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution processes 
to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 
provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training and/or 
experience in investigating complaints of harassment. The complainant may 
request that the investigator shall be of the same gender as the complainant and 
where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and shall 
be completed in twenty (20) working days unless otherwise agreed to by the 
parties, such agreement not to be unreasonably withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant shall, 
when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where EFAP 
cannot provide the necessary services to deal with the negative effects of the 
harassment; 

iii. redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary sanctions 
that are taken against the harasser shall be done in accordance with provisions in the 
agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 
Step 3 of Article A.6 (Grievance Procedure). In the event the alleged harasser is the 
superintendent, the parties agree to refer the complaint directly to expedited arbitration. 
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5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges harassment by 
another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form part 
of any record; 

iii. Only the complainant, respondent, and administrative officer shall be present at 
such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 
investigation and other discipline provisions of the collective agreement at 
meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at Step 

One under the circumstances of Article E.2.5.a, it shall be written up and signed by both. 
Only the complainant and the respondent shall have copies of the resolution and they 
shall be used only for the purpose of establishing that a resolution was reached. No other 
copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility pursuant to 

Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 
pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-
disciplinary in nature and shall not form part of any record. Only the respondent shall 
retain a copy of the memo. That the memo was sent can be referred to as proof that the 
respondent had been advised about the standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing and 
implementing an ongoing harassment and sexual harassment awareness program for all 
employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, such a 
program shall be deemed to satisfy the provisions of this article. This awareness program 
shall initially be for all employees and shall be scheduled at least once annually for all 
new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory rights and 
responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 
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v. a review of the resolution of harassment and sexual harassment as outlined in 
this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply to 
employees in B.C. 

 

 

E.3. to E.20. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
E.21. PROFESSIONAL RESOURCES 

It is agreed that the Schou Education Centre will act as a resource centre, a film library, a teachers‘ 
professional library and a professional development centre and that it, or a comparable alternative, will 
continue to exist during the term of this agreement. 

 

E.22. DETACHED DUTY 

Application for detached duty must be made in advance to the secretary of the Detached Duty 
Committee.  

1. DETACHED DUTY - DEFINITION 

 For the purposes of this agreement, ―Detached Duty‖ shall be defined as follows:  

a. Attendance at an educational conference, seminar, workshop, in-service course or other 
approved educational activity, either:  

i. on the applicant‘s own time  

ii. during regular school hours when leave of absence is granted.  

b. Attendance at a course at a recognized educational institution which will benefit his/her 
teaching but which will not lead to improved certification. 
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E.23.* DETACHED DUTY FUNDS  

1. The Board shall annually establish a fund for the purpose of promoting professional development 
of the teaching staff of the school district.  

2. a. The Board shall place in this fund an amount at least equivalent to three times the 
______ amount of a Category 5 maximum salary.  

b.* The Board shall place an amount per year, listed below, for each adult education teacher 
(headcount) for the use of adult education teachers. This amount shall be increased by 
the same percentage as any general wage increase. 
 
Effective July 1, 2013   $124.00  
Effective September 1, 2014 $126.00  
Effective January 1, 2015 $128.00  
Effective May 1, 2016   $129.00  
Effective July 1, 2016   $130.00  
Effective May 1, 2017   $130.00  
Effective July 1, 2017   $131.00  
Effective May 1, 2018   $132.00  
Effective July 1, 2018   $133.00  
Effective May 1, 2019   $134.00 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

3. The Detached Duty Funds as established by the Board shall be controlled and administered by the 
Detached Duty Committee and there will be a monthly report to the Board.  

4. The chairperson of the Detached Duty Committee shall be provided with one afternoon per week 
release time to conduct committee business. This person shall be replaced at Board expense by 
a teacher-teaching-on-call. Such costs shall be in addition to E.23.2. above. 

 

E.24.* NON INSTRUCTIONAL DAYS 

The Parties recognize that non-instructional days are desirable and effective in that they provide time to 
enhance the professional skills of staff and ensure that appropriate professional development activities 
take place.  

1. a.  All of the available non-instructional days as prescribed in the School Calendar shall be 
used for K-12 teacher professional development activities. 

b.*   Adult education teachers may apply for and receive payment for attendance at the 
district professional development day. 

2. Non-instructional days shall be considered as instructional days for salary purposes.  

3. The Board shall have the right to approve such non-instructional days‘ professional development 
activities as are planned by a school staff or the local association. Upon request, reasons for a 
decision of the Board will be provided.  
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E.25.** PARENT/TEACHER CONFERENCES  

1. For the purpose of providing parents or guardians with information in respect of the pupils‘ school 
progress, attendance, punctuality and to provide staff planning time, release time at least 
equivalent to four early dismissals shall be available for parent/teacher conferencing and 
reporting, such time to be provided within the instructional timetable of the total days in session.  

2. Release time for parent-teacher conferencing and reporting may be achieved by:  

a. an alternative method of staff assignment;  

b. early dismissals;  

c. any other suitable procedure if agreed to by the Board.  

3. The Board shall have the right to approve the method of achieving the required release time. 

 

E.26. CURRICULUM IMPLEMENTATION  

1. When new curriculum is being introduced to a school or to the school district, it shall be the 
responsibility of the Board to provide the resources and in-service to implement the curriculum.  

2. Time for such curriculum implementation shall not be taken from non-instructional days unless 
agreed to by a staff. 

 

E.27. PROFESSIONAL GROWTH TIME  

The parties agree that the allocation of resources for professional growth time shall be consistent with the 
goals of the Professional Growth Program to continually improve instruction in the district through the 
active involvement and reflective self-assessment of each teacher.  

1. The parties agree that:  

a. Collaborative processes which promote teamwork and teacher interaction should be 
encouraged.  

b. Guidelines and processes should be developed by school staffs for utilizing the time that 
is made available at the school level which:  

i. provide reasonable equity of time, 

ii. maximize the benefits of release time,  

iii. encourage participation in collaborative activities, and  

iv. attempt to minimize disruption to student programs.  

2. When professional growth plans require the teacher to be away from the school/site, the 
―Request for Approved Absence‖ form shall be completed and submitted at least two weeks in 
advance. The application shall be submitted in the context of the applicant‘s professional growth 
plan and shall indicate how the time requested and proposed activity relate to the objective of the 
plan.  

3. The Board recognizes that a commitment of time is essential to the success of the program. 
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E.28. ELEMENTARY/SECONDARY/ADULT EDUCATION LIAISON 

 Where a demonstrated need exists for greater program coordination between elementary and 
secondary schools, or between secondary schools and Adult Education programs, the Board may, 
on the recommendation of the Superintendent, grant teachers time free from teaching to discuss 
such matters as may be deemed relevant. 



Section F  
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SECTION F: NO COMMON PROVINCIAL ARTICLES (FORMERLY LEAVES 
OF ABSENCE)  

 

Note:  There is currently no common Provincial article for this section. This 
section was formerly Leaves of Absence.  Leaves of Absence have now been 
moved to Section G. 
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SECTION G:  LEAVES OF ABSENCE 

 
G.1. PORTABILITY OF SICK LEAVE [Provincial] 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school districts 
in British Columbia, for employees hired to or on exchange in the district.  

2. An employee hired to or on exchange in the district shall accumulate and utilize sick leave credits 
according to the provisions of the Collective Agreement as it applies in that district. NOTE 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification form at 
the time the employee receives confirmation of employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the necessary 
verification forms to the previous school district(s) within ninety (90) days of commencing 
employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and verify 
the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the collective 
agreement.) 

 

 

G.2. COMPASSIONATE CARE LEAVE [Provincial] 
1. For the purposes of this article ―family member‖ means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 
ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or former foster 
child or guardian;  

b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 
grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 
current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to 
Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other 
period as provided by the Act.  Such leave shall be taken in units of one or more weeks. 
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3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 
the employee: 
 
a. one hundred percent (100%) of the employee‘s current salary for the first two (2) weeks 

of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s current 

salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is made over 

ten months or 1/52 of annual salary where payment is made over twelve months.  
 
4. A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 
death within 26 weeks. 

 
5. The employee‘s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 
for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded definition 
of “family member” that may occur through legislative enactment.) 

 
 
G.3. FAMILY RESPONSIBILITY LEAVE [Provincial] 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 
Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 
to this provision. 
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G.4. BEREAVEMENT LEAVE [Provincial]  
Article G.4 Bereavement Leave does not apply in SD 41 (Burnaby). See Article G.28 Leave of Absence 
for Bereavement.  
 

 

G.5. UNPAID DISCRETIONARY LEAVE [Provincial]  
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent or 
designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three (3) days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall remain part 
of the collective agreement. The combination of this provision with any other same or superior 
provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 
leaves for all employees. Where the minimum level of entitlement has already been met through 
any previous provisions relating to discretionary leaves, an employee shall receive no additional 
entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 
shall apply. 
 

[Note: See also Article G.48 Discretionary Leave.] 
 
 

G.6. LEAVE FOR UNION BUSINESS [Provincial] 
[Note: Article G.6.1.b applies for the purposes of Article A.10 only. For the purposes of leave for union 
business, Article G.6.1.a and G.6.2–G.6.8 are not applicable in School District No. 41 (Burnaby)]. 
 

1.  b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, pensions 
contributions and all other contributions they would receive as if they were not on leave. In 
addition, the member shall continue to be entitled to all benefits and rights under the 
Collective Agreement, at the cost of the employer where such costs are identified by the 
Collective Agreement.  
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Elected union officer release 
 
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 
 
Implementation:  
 
 The parties will develop a schedule of articles that are replaced by this article. Where a superior 

provision is identified in the previous collective agreement, this provision will not apply and the 
superior provision will continue to apply.  

 
[See also Article G.30 Leave of Absence for BTA President, G.31 Leave of Absence for other BTA 
Officer(s) and G.32 Release Time For BCTF, CTF, WCOTP, Teacher Regulation Branch.] 
 
 

 G.7. TTOCS CONDUCTING UNION BUSINESS [Provincial]  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the collective agreement.   
 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  
 

3. Time spent conducting union business will not be considered a break in service with respect to 
payment on scale.  

4. Time spent conducting union business will be recognized for the purpose of seniority and 
experience recognition up to a maximum of 40 days per school year.  

 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 

 

G.8. TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 
NEGOTIATING TEAM [Provincial]  

 

Time spent conducting union business on a local or provincial negotiating team will be recognized for the 
purpose of seniority and experience recognition.  
 
 

G.9. to G.20. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
G.21.* LEAVE OF ABSENCE 

1. Applications for leave of absence shall be administered by the designated agent of the Board, 
subject to the following provisions. In processing applications for leave of absence, one of the 
primary considerations shall be the impact such leave of absence may have on the classroom 
learning situation. Leave of Absence appeal provisions for those requests referred to the Leave of 
Absence Committee are noted under the Leave of Absence Committee article of this agreement. 
Applicants shall use the ―Request For Approved Absence‖ form except in the case of normal sick 
leave. All copies of this form shall be submitted to the Superintendent of Schools through the 
Principal of the applicant‘s school. Such applications shall be submitted in advance, unless this is 
impossible because of the nature of the cause of the absence. The teacher is responsible for 
calling the teacher-teaching-on-call office clerk at the School Board Office to arrange for a 
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teacher-teaching-on-call to be provided if one is required, and this shall be done as far in advance 
as possible. 

 The Board and the Association agree that leave of absence shall be granted according to the 
following provisions. 

2.* ADULT EDUCATION 

a. Adult education teachers shall submit applications for leaves of absence to their 
supervisor using the approved Leave of Absence Request Form except in the case of 
normal sick leave. 

b. Adult education teachers shall make arrangements for a replacement consistent with the 
provisions of Article C.23.2. 
 
 

G.22.* SICK LEAVE  

1. CUMULATIVE SICK LEAVE   

a. When a teacher on contract is unable to work for medical reasons no deduction from pay 
shall be made until the expiry of the employee‘s accumulated sick leave credits.  

b. i. Full time teachers will earn 1-1/2 days of sick leave credits for every calendar 
______month in which the teacher works or is paid (i.e. employer funded) for at least half 
______of such month.  

ii. In the case of a teacher on an unpaid leave(s) of absence(s) totalling twenty (20) 
or more working days, a pro rata adjustment will be made, if applicable, at the 
end of the school year. Such adjustment will be rounded up to the nearest 1/4 
day.  

c. Upon commencement of work each school year, a full time teacher, scheduled to work 
the full year, will receive an advance of 9 sick leave credits for the full year (pro rated if 
working less than the full year or less than 1.0 FTE).  Additional sick time will be 
advanced at the rate of 1.5 sick days per month from March to June of the school year, 
providing for a total of 15 sick days in any given school year.  Any unearned sick leave 
payments made to a teacher may be recovered by the Board prior to the teacher leaving 
its employ or prior to the teacher going on a long term unpaid leave. 

d. Part time contract teachers will be entitled to sick leave credits on a pro rata basis to that 
of a full time teacher. 

e. The Board agrees to extend the above sick leave credits by five days annually during the 
first six years of employment (pro-rated for part-time teachers and pro-rated for non-
active service). The cumulative total at the end of six years (maximum 120 days) is 
carried forward into the seventh and eight year during which no further sick leave credits 
are accumulated. Thereafter, sick leave shall accumulate on the basis of fifteen days per 
year. (Sick leave can be used up in the first six years and the teacher can be without sick 
leave for up to two years). 

 This allows for 120 sick leave days to be accumulated over the first eight years of 
teaching. This article is intended to build up a more substantial sick leave bank in the first 
six years of teaching.  

f. The number of days for which a teacher may be allowed full pay under this clause in any 
one school year shall not exceed 120.  



Section G:  Leaves of Absence  

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  112 

g. A statement of cumulative sick leave as at September 1st of each year shall be provided 
to each teacher within the last four months of the calendar year.  

h. Applications for leave of absence for illness in excess of that granted by the above shall be 
made to the leave of absence committee which shall make recommendations to the Board. 
The Board agrees to implement wherever possible recommendations of the leave of absence 
committee. In the event that the Board fails to implement a recommendation, it shall give to the 
Association written reasons therefore; and the Association shall have the right to make 
representations to the Board with respect to its decision. 

2. SICK LEAVE –TEACHERS-TEACHING-ON-CALL  

a. This provision shall be effective September 1, 1991.  

b. A teacher-teaching-on-call who has completed at least 50 teacher-teaching-on-call days 
of work in the district will thereafter earn a sick leave credit of 3/4 of a day for every 
biweekly pay period in which the teacher-teaching-on-call works in the district at least half 
of that biweekly pay period. The maximum number of teacher-teaching-on-call sick leave 
credits accumulated shall not exceed 15 in any school year.  

c. Teacher-teaching-on-call sick leave credits shall accumulate and be kept separate from sick 
leave credits earned while on contract. Such credits will remain in the teacher-teaching-on-
call‘s sick leave bank until there has been a two year break in teacher-teaching-on-call 
service.  

 d. A teacher-teaching-on-call while being paid on scale on any teacher-teaching-on-call 
assignment, will be eligible to utilize his/her teacher-teaching-on-call service. 

e. Eligibility for paid sick leave will cease when the teacher the teacher-teaching-on-call was 
assigned to replace returns or upon the completion date of the assignment, whichever 
occurs first.  

f. The number of days for which a teacher may be allowed sick leave shall not exceed 120 
in any school year inclusive of teacher-teaching-on-call sick leave.  

g. Upon request, a teacher-teaching-on-call will provide a medical certificate in support of a 
sick leave claim. 

3. RECOVERY OF SICK PAY - INSURANCE SETTLEMENTS  

When an employee who has received sick pay from the Board while recovering from an accident 
makes claim for wages lost, time lost from work or sick leave credits and is later paid for such 
time as part of a settlement, those monies shall be repaid to the School Board. The Board will 
then reinstate all days lost from the employee‘s sick bank. 

4. *SICK LEAVE – ADULT EDUCATION TEACHERS 

 
a. The Board shall establish a sick leave bank for adult education teachers separate from 

any sick leave bank for K-12 teachers.  Sick leave credits earned by adult education 
teachers under this clause will be placed in their Adult Education sick leave bank and 
used exclusively to cover absences due to illness from Adult Education courses or 
programs. 

   
 When an adult education teacher on contract is unable to work for medical reasons, no 

deduction from pay shall be made until the expiry of the employee‘s accumulated sick 
leave credits, subject to f., below. 
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b. Deductions shall be made from accumulated sick leave on the basis of one (1) hour of 

sick leave for each contract hour of absence. 
 
c. Adult education teachers will earn 0.075 sick leave hours for each contract hour worked, 

to a maximum of 75 hours of sick leave credits per teaching year. 

 
d. Upon commencement of work each September, a full-time continuing contract adult 

education teacher will receive an advance of the sick leave credits that will be earned for 
the full year (pro-rated if the continuing contract appointment is less than full-time).   

 
e. Upon commencement of work in each term, an adult education teacher on a term 

contract will receive an advance of the sick leave credits that will be earned during their 
assignment(s) for that term.  

 
f. Any unearned sick leave payments made to an adult education teacher may be 

recovered by the Board prior to the teacher leaving its employ or going on a long term 
unpaid leave. 

 
g. The number of hours for which an adult education teacher may be allowed their normal 

pay under this clause in any one teaching year shall not exceed 600 hours. 
 
h. A statement of cumulative sick leave, expressed as hours, as of September 1 of each 

year will be provided to each adult education teacher no later than the end of the 
calendar year.  

 
i. The provisions of G.22.2 will not apply to adult education teachers.  
 
j. ADULT EDUCATION TEACHER REPLACEMENTS 

i. An Adult Education Teacher Replacement who has completed at least 50 call-out 
days of work in the district will thereafter earn a sick leave credit of .075 hours for 
each hour worked in a bi-weekly pay period in which the replacement works in 
the district at least half of that bi-weekly pay period.  

ii. Adult Education Teacher Replacement sick leave credits will accumulate and be 
kept separate from sick leave credits earned while on contract. Such credits will 
remain in the replacement‘s sick leave bank until there has been a two-year 
break in replacement service.  

iii. An Adult Education Teacher Replacement, while being paid on scale on any 
replacement assignment, will be eligible to utilize his/her sick leave credits. 

iv. Eligibility for paid sick leave will cease when the teacher being replaced returns 
or upon the completion date of the assignment, whichever occurs first. 

v. The provisions of G.22.4.g will apply. 

vi. Upon request, an Adult Education Teacher Replacement will provide a medical 
certificate in support of a sick leave claim. 

 
k. The provisions of G.22.3 will apply to adult education teachers. 
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l. Pre-Inclusion Banks 

i. Sick time accrued prior to the inclusion of adult education teachers in this 
contract, shall be retained in a special bank to be used on an hourly basis only 
when the adult education teacher sick leave bank is exhausted, and the teacher 
has not exceeded the limitations in G.22.4.g. 

ii. As of the date of inclusion of adult education teachers in this agreement, the 
Board will convert each adult education teacher‘s current entitlement to hours 
based on each teacher‘s FTE appointment levels during each of the years their 
sick leave was earned. 

iii. The Board will notify each adult education teacher the amount of their entitlement 
and the basis on which it was converted no later than April 1, 2004. 

m. The provisions of G.22.1.h will apply. 

n. Transition Bank 

i. If an adult education teacher ceases to teach in the Burnaby School Board Adult 

Education system but accepts a teaching assignment in the Burnaby School District 
K-12 system, the teacher will be permitted to transfer up to the equivalent of 150 
hours of earned unused sick leave hours from his/her Adult Education sick leave 
bank, provided that he/she has exhausted his/her K-12 sick leave bank. Such hours 
will be converted on the basis of hours constituting a day. 

ii If a K-12 teacher ceases to teach in the Burnaby School Board K-12 system but 
accepts a teaching assignment in the Burnaby School District Adult Education 
system, the teacher will be permitted to transfer up to the equivalent of 30 (30) 
unused sick leave hours from  his/her K-12 sick leave bank, provided that he/she has 
exhausted his/her Adult Education sick leave bank. Such hours will be converted on 
the basis of 1 day constituting 5 hours.  

iii Provided there is no intervening termination of employment, an adult education 
teacher or a K-12 teacher will not lose their accumulated sick bank by taking an 
assignment in the other Burnaby School District teaching system.  

 
 

G.23.** COMMUNICABLE DISEASE 

A teacher who contracts a communicable childhood disease such as measles, mumps, or chicken pox, 
shall not have days absent deducted from his/her sick leave, provided that the Medical Health Officer 
certifies that there are other cases of the disease in the school or the district, to which the teacher may 
have been exposed. 

 

G.24. PREGNANCY/COMMUNICABLE DISEASE 

In the event that the Medical Health Officer certifies that there are cases of communicable childhood disease 
such as measles, mumps or chicken pox and a pregnant teacher is advised by her doctor to be absent from 
work because of risk of exposure, then the Board will either reassign the teacher to an assignment where the 
teacher will not be at risk beyond that present in the community at large or allow her to be absent without 
deduction from her sick leave. Such reassignment or leave shall continue until the teacher is no longer at 
risk or until the start date of her maternity leave, whichever comes first. 
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G.25. ILLNESS OF A THIRD PARTY  

1. Upon approval, a teacher shall be granted leave of absence with a deduction at a rate of cost of a 
teacher-teaching-on-call, because of illness of a member of the family or of any close personal 
relationship.  

2. For special circumstances, the Board acting upon the recommendations of the B.T.A. 
representatives on the Leave of Absence Committee and upon request of the applicant, shall 
grant leave of absence with pay provided such leave can be charged to the applicant‘s 
accumulated sick leave credits. 

 

G.26.* MATERNITY AND PARENTAL LEAVE  

1. The provisions of the Employment Standards Act will apply to this agreement for maternity and 
parental leave (including adoption) leaves of absence with the period provided therein. 

2. Leaves of absence of up to twenty (20) school months willl be granted for pregnancy or 
parenthood. Date of return is coincident with: 

a. K – 12 Teachers – September 1 or January term opening, or the beginning of a semester 

b.* Adult Education Teachers – the beginning of an Adult Education term. 

Other dates of return will be in accordance with the Employment Standards Act or as mutually agreed. 

 In the case of a return which does not coincide with the commencement of the relevant term or 
semester as referenced above, the teacher may be reassigned (including on-call assignments) until the 
end of the term without any loss of regular pay. 

3. Leave granted for purpose of pregnancy/parenthood will be contingent upon the person on leave 
reaffirming in writing his/her intention to return, each year of leave as follows: 

a. K – 12 Teachers 

i. Prior to the date of March 31, if date of return is September 1, or 

ii. Prior to October 15 if date of return is January 1, or 

b.* Adult Education Teachers – ten (10) weeks prior to the start of the term in which the 
teacher intends to return. 

4. If notification is not received on or before the dates specified, the right to return to staff is forfeited 
unless it is beyond the control of the teacher. 

 
5. Teachers terminating employment while on leave of absence under the provisions of this article 

will notify the Board by: 
 

a. K – 12 Teacher – November 30 for termination on December 31, by May 31 for 
termination on June 30, or 

 
a. *  Adult Education Teachers – four (4) weeks prior to cessation of employment. 

 
6. Credit for increment shall be granted if a teacher has taught 6 months in a school year in which 

leave of absence is taken pursuant to the Employment Standards Act. 
 

In the event that a teacher teaches at least six months in a school year, then such teacher will 
receive increment credit for the period of time in which the teacher was on pregnancy/maternity 
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leave up to a maximum of four F.T.E. months. Increment credit during such leave will be 
calculated based on the teacher‘s assignment prior to the leave. Increment credit will not be 
granted for periods in which the teacher is not on contract.  
 

7. SUPPLEMENTARY EMPLOYMENT BENEFIT (S.E.B.) PLAN MATERNITY LEAVE 
 
S.E.B. Plan benefits will be as follows: 
 
 70% for the two-week waiting period 
 80% for the fifteen-week maternity leave. 
 

 

G.27. BIRTH, ADOPTION, GUARDIANSHIP  

1. Leave of absence shall be granted to a teacher for up to two days for the  

a. birth of a child,  

b. adoption of a child, or  

c. assuming the legal guardianship of a child other than your own.  

 The first day will be without loss of pay and the second day will be charged at ―cost of teacher-
teaching-on-call‖.  

2. Additionally, leave of absence with full salary shall be granted to a teacher for one school day 
when the arrival of the child in the home occurs on a school day.  

3. Upon request, leave of absence at ―cost of teacher-teaching-on-call‖ shall be granted for up to 
four additional days.  

4. This provision will not apply to a teacher on maternity leave. 
 

G.28. LEAVE OF ABSENCE FOR BEREAVEMENT 

1. The Board shall grant leave of absence with pay up to a maximum of five days in the case of the 
death of a wife, husband, child, mother, father, brother, sister, mother-in-law, father-in-law, 
grandparent, or any other close personal relationship if that person lives in the same household. 

2. Upon the recommendation of the Leave of Absence Committee, the Board shall grant leave of 
absence with pay for bereavement of persons not covered in G.28.1.  

3. Where the physical arrangements for the funeral cannot be accomplished in this period the 
Board, on the recommendation of the Leave of Absence Committee, shall grant a longer period of 
time.  

4. Upon approval, and when application has not been made under other provisions of this article, 
the Board shall grant leave of absence with pay for up to one day to attend the funeral of persons 
not covered in G.28.1. 

 



Section G:  Leaves of Absence  

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  117 

G.29. LEAVE OF ABSENCE AS COVERED BY WORKERS’ COMPENSATION 
BOARD  

1. Such leave of absence is covered by the Workers‘ Compensation Act. A teacher who sustains an 
injury shall receive full salary, for a period not exceeding six (6) months, during the period of 
absence providing he or she undertakes to return to the Board such sums as are paid by the 
Compensation Board for the period of absence.  

2. Where a contract teacher is entitled to Workers‘ Compensation benefits, these shall be paid direct 
to the Board which shall pay the teacher for loss of salary as follows:  

a. At his/her regular rate for a period of six months from the initial date of absence from 
work.  

b. For any period beyond six months, at his/her regular rate of pay, with the difference 
between the compensation benefits and his/her regular rate of pay being charged to sick 
leave, (to the nearest quarter day), where such sick leave credits have been earned.  

3. The Board of Education is assessed annually a sum of thousands of dollars to cover estimated 
costs of Workers‘ Compensation.  

 If a teacher sustains an injury in the performance of school duties, he or she should:  

a. Report the matter immediately to the Principal who will complete a Workers‘ 
Compensation Form Number 7.  

b. Report promptly any injury sustained while on duty so that if in a subsequent interval of 
time the initial injury becomes an aggravation or an impairment of the health of the 
teacher, he or she will be eligible for such benefits as may be available at the time from 
this fund.  

 
c. Advise his or her doctor, if visited, that the teacher was injured while on duty. 

 

 
G.30. LEAVE OF ABSENCE FOR B.T.A. PRESIDENT 

1. The Board will continue to pay the B.T.A. President while on leave and will maintain all fringe 
benefits and will make all deductions from the teacher. The B.T.A. will be billed monthly by the 
Board and the B.T.A. will reimburse the Board monthly for the Board‘s cost of salary allowance 
and fringe benefits.  

2. The period for which the B.T.A. President is on leave will be counted for salary purposes as 
teaching experience.  

3. Upon return from leave, the Board will credit his/her sick leave bank with the number of days 
which the B.T.A. President would have earned on normal assignment with the Board during the 
period of leave, less any days of illness during the period of leave up to the maximum which can 
be accumulated during the period.  

 
[Note: For granting of B.T.A. President release, see Article G.6 Leave for Union Business.] 
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G.31. LEAVE OF ABSENCE FOR OTHER B.T.A. OFFICER(S) 

1. The Board will continue to pay the B.T.A. Officer while on leave, will maintain all fringe benefits 
and will make all deductions from the teacher. The B.T.A. will be billed monthly by the Board and 
the B.T.A. will reimburse the Board monthly for the Board‘s cost of salary allowance and fringe 
benefits. 

2. The period for which the B.T.A. Officer is on leave will be counted for salary purposes as teaching 
experience. 

3. Upon return from leave, the Board will credit his/her sick leave bank with the number of days 
which the teacher would have earned on normal assignment with the Board during the period of 
leave, less any days of illness during the period of leave up to the maximum which can be 
accumulated during the period. 

[Note: For granting of elected union officer release, see Article G.6 Leave for Union Business.] 

 

G.32. RELEASE TIME FOR BTA, BCTF, CTF, WCOTP, TEACHER 
REGULATION BRANCH 
1. Upon approval, a teacher who is a member of a committee or task force of either the CTF, the 

World Confederation of Organizations of the Teaching Profession, the Teacher Regulation 
Branch, or who is an association staff representative, shall be entitled to release time from 
instructional duties without loss of pay to carry out the duties involved.  Such leave shall not be 
unreasonably denied. 

 
Such release from duties shall be granted subject only to the Board being reimbursed for the cost 
of the teacher-teaching-on-call. 

 
2. In the event that a contract teacher is appointed on a term contract of employment to the 

administrative staff of the BCTF, or secondment to the federation, leave of absence of up to two 
years without pay will be granted for the duration of those duties.  The leave will commence at 
school year end.  The teacher will be entitled to return to the employ of the Board provided written 
notice is given by March 31.  The teacher will return at the commencement of the school year 
unless mutually agreed otherwise, the teacher will receive experience and seniority credit for the 
time absent. 

 
[Note: See also Article G.6 Leave for Union Business.] 
 
 

G.33. LEAVE FOR MINISTRY BUSINESS 

Upon approval, leave of absence with full salary shall be granted to teachers to work for the Ministry of 
Education. Such leave will be subject to operational needs and not be unreasonably denied. 

Such release from duties shall be granted subject to the Board being reimbursed for the cost of the 
teacher. 
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G.34. B.T.A./BOARD  

1. BOARD/B.T.A. NEGOTIATIONS  

a. When negotiations take place during working hours, up to five members of the B.T.A. 
negotiating committee shall be given leave without loss of pay. After the Board has paid for 
75 days for the negotiation of an agreement, the cost of all subsequent leaves will be 
borne by the B.T.A., calculated at the rate of ―cost of teacher-teaching-on-call‖.  

b. In addition, three more members will be given leave during all stages of negotiations at 
―cost of teacher-teaching-on-call‖ to be borne by the B.T.A. 

2. BOARD/B.T.A. JOINT COMMITTEE MEETINGS  

 Upon approval, leave with full salary shall be granted teachers involved in joint B.T.A./Board committee 
meetings. 

 

G.35. EDUCATIONAL LEAVE 

In order to allow successful applicants and the Board adequate time to plan and prepare for extended 
leave of absence, all applications for Educational Leave must be submitted by March 31st for leave 
commencing the following September or January. An ―Educational Leave of Absence‖ application form 
(which may be obtained from the School Board Office) should be submitted to the ―Secretary of the Leave 
of Absence Committee‖.  

1. Up to one percent of the members of the Association per school year shall be granted 
educational leave but no fewer that 6 F.T.E. leaves will be granted provided that sufficient 
numbers of members apply who meet the criteria.  

2. Members of the Association granted such leave shall be paid 60 percent of their salary for the 
period of time for which leave is granted and the Board shall continue payment of their medical 
services fees, group life insurance fees and pension fund contributions, as well as grant an 
increment for salary purposes.  

3. The selection of candidates for educational leave shall be made by the Leave of Absence Committee. 
The Board agrees to implement wherever possible recommendations of the Leave of Absence 
Committee. In the event that the Board fails to implement a recommendation, it shall give to the 
Association written reasons therefore; and the Association shall have the right to make representations 
to the Board with respect to its decision.  

4. The major criteria to be employed by the Leave of Absence Committee in selecting candidates for 
educational leave shall be as follows:  

a. That educational leave shall be granted with the aim of furthering excellence of 
instruction in Burnaby.  

b. That the selection of candidates for educational leave shall be based upon the degree to 
which the granting of such leave will result in an educational benefit to the Burnaby 
school system. Areas of need will be indicated by the Board to the committee and to the 
teaching staff at least three teaching months prior to the applicable closing date for 
application.  

c. That educational leave shall be granted for the purpose of furthering formal education, or 
gaining professional experience, or of undertaking other programmes approved by the 
Leave of Absence Committee and the Board. 
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d. That the selection of candidates for educational leave shall be based in part upon the 
candidate‘s return to the Burnaby school system after the completion of such leave. 

e. Candidates for educational leave must have proven their professional competence within 
the Burnaby school system.  

f. In general, a member of the Association must have taught in the District for a minimum of 
five years in order to have an application for educational leave approved. 

 

G.36. LEAVE OF ABSENCE TO ATTEND SUMMER SESSIONS AT 
UNIVERSITIES 

Upon approval, teachers with five years‘ experience or more in the District shall be granted leave with full 
salary for up to five days to attend summer sessions which begin prior to the completion of a school term. 
Leave of absence may be granted to teachers with less than five years‘ experience in the District with no 
salary for the days absent. Teachers shall be reimbursed for such deductions on the pay cheque 
following their return to work in Burnaby. 

 

G.37. LEAVE OF ABSENCE TO WRITE EXAMINATIONS, DEFEND THESIS, OR 
ATTEND CONVOCATION 

Leave of absence of at least half of one day with full salary shall be granted in order to allow a teacher to 
undergo an examination in an approved course, defend a thesis or to attend his or her convocation 
ceremony. 

Applicants requiring more than one-half day should state reasons.  
 
 

G.38. LEAVE OF ABSENCE RELATED TO PROFESSIONAL GROWTH  

1. ATTEND CONFERENCES  

Upon approval, leave with pay shall be granted to teachers attending conferences deemed to be 
beneficial to the teacher‘s professional growth and in the performance of his/her duties. A similar 
policy will be followed with respect to teachers who attend conventions as speakers or 
participants in an official capacity.  

 
2. SCHOOL VISITATIONS 

Upon approval, leave with pay shall be granted teachers who visit and observe learning 
situations. 

 

G.39.** LEAVE OF ABSENCE TO ATTEND COMPETITIONS – PARTICIPANTS 
WITHOUT SALARY REMUNERATION  

1. Upon approval, leave of absence shall be granted to a teacher to participate in outside athletic 
competitions. Deductions for such absence shall be made at the rate of ―cost of teacher-teaching-
on-call‖.  
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2. Upon approval, leave of absence shall be granted to a teacher to participate in other competitions when 
they are sanctioned at a national or international level and the area of competition could be considered 
job related (including curriculum and extra-curriculum). Deduction shall be at ―cost of teacher-teaching-
on-call‖. Notwithstanding this provision, teachers may apply pursuant to G.48, or G.49, for other levels 
of competition and/or when not job related.  

 

G.40.** LEAVE OF ABSENCE - COMPETITIONS 

Where a teacher coaches a school team or group of students  

 other than at a school where the teacher is normally scheduled to work or,  

 at the primary level and normally teaches at the intermediate level, or vice versa,  

then, upon approval, leave of absence without loss of pay will be granted to a teacher to attend athletic 
competitions and other school district sponsored competitions. 

 

G.41. LEAVE OF ABSENCE FOR SHORT PERIODS OF EDUCATIONAL 
TRAVEL UNDER SPECIAL CIRCUMSTANCES 

Upon approval of the Leave of Absence Committee, leaves of absence shall be granted at the rate of 
―cost of teacher-teaching-on-call‖ to teachers on contract to cover short periods when transportation 
timetables and/or availability of transportation makes such approved educational travel desirable. 

 

G.42. LEAVE OF ABSENCE FOR EDUCATIONAL TRAVEL 

Upon approval of the Leave of Absence Committee, requests for leave of absence shall be granted, 
without pay, for up to a one year period for educational travel directed towards professional growth. 
 
 

G.43. ABSENCE FROM SCHOOL BECAUSE OF TRANSPORTATION FAILURE 
After every reasonable effort has been made, teachers who are prevented from attending school because 
of an unexpected breakdown in transportation facilities shall be deducted at the rate of ―cost of teacher-
teaching-on-call‖. 
 
 

G.44. LEAVE OF ABSENCE IN ORDER TO APPEAR IN COURT  

1. Such leave shall be granted at the rate of ―cost of teacher-teaching-on-call‖ if the teacher is a party to 
the court action.  

2. Such leave, including jury duty, shall be granted, with full salary, if the teacher is subpoenaed. 
Witness fees, if received, must be paid to the Board. 

 

G.45. LEAVE OF ABSENCE FOR BUSINESS REASONS 

Upon approval, teachers shall be granted leave of absence without pay for business reasons. 
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G.46. MILITARY LEAVE 

Upon approval, leave shall be granted with full salary, conditional upon the teacher making adjustments 
to the Board in relationship to the amount of pay received by that person while on military leave. 

 

G.47. LEAVE FOR RELIGIOUS HOLIDAY  

Upon request, to a maximum of three days during any school year, a teacher shall be granted, at ―cost of 
teacher-teaching-on-call‖, leave of absence for the purpose of observing a specific religious holiday. 

 

G.48.* DISCRETIONARY LEAVE  

1. A contract teacher may utilize two days as discretionary days of leave during the school year with 
deduction at ―cost of teacher-teaching-on-call‖ provided that:  

a. the teacher provides as much notice as possible of the date of leave,  

b. the leave will not be added to other absences without the approval of the Board, 

c. these days shall not be taken at the beginning or end of the school year or term, or to 
extend the Winter Break or Spring Break, 

d. a teacher-teaching-on-call is expected to be available.  

2. Discretionary leave shall not be cumulative.  

3. Upon approval of the Leave of Absence Committee, and after the teacher has used his/her 
discretionary leave, teachers shall be granted leave of absence at cost of teacher-teaching-on-
call to attend to serious and compelling personal matters where such matters cannot be 
addressed outside the school day or school term. 

 A teacher requesting leave of absence at cost of teacher-teaching-on-call because he/she must 
take part in a required educational undertaking during a school day in order to complete a formal 
educational program related to his/her teaching shall not be required to first use his/her 
discretionary days. 

4. Upon approval, teachers shall be granted leave of absence without pay for other personal 
reasons. 

5.* ADULT EDUCATION TEACHERS 

 Adult Education teachers may request time off without pay to attend to serious and compelling 
personal matters where such matters cannot be addressed outside the teacher‘s instructional 
schedule. 

 With the approval of the teacher‘s direct supervisor, the adult education teacher may reschedule 
his/her class and there shall be no loss of pay. 

 
[Note: See also Article G.5 Unpaid Discretionary Leave.] 
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G.49. LEAVE OF ABSENCE FOR OTHER REASONS FOR ANY LENGTH OF 
TIME 

Leave of absence applications for other reasons shall be made to the Superintendent‘s Office. Where the 
request for leave has been received such that the Leave of Absence Committee and the Board are able 
to provide an answer prior to the leave, then the matter will go to the Leave of Absence Committee for 
recommendations to the Board. In the event that there is not sufficient time before the date of the 
requested leave, then the leave will be dealt with by a member of the Superintendent‘s office. 

 

G.50. DEFERRED SALARY LEAVE PLAN 

The Burnaby Teachers‘ Association and the Burnaby School Board have agreed to maintain a Deferred 
Salary Leave Plan. Teachers may obtain information regarding the Deferred Salary Leave Plan in the 
Burnaby Teachers‘ Association Staff Representative Manual or from the Burnaby School Board. The 
following are highlights of the Plan. 

1. ELIGIBILITY 

 Teachers on continuing contract who have the equivalent of five full-time years of service with the 
Board may join. 

2. APPLICATIONS 

 Applications must be submitted to the Deferred Salary Leave Plan Committee at Burnaby School 
Board by March 31. 

 Applicants will be advised by May 15 of the approval or disapproval of their entry in the Plan. The 
number of teachers entering the Plan will be determined on a year by year basis by the Board. 

3. CONTRIBUTION PERIOD 

 Applicants may choose to work for three, four or five years at a reduced salary to be paid for the 
subsequent year of leave. 

 If a teacher intends to take leave in the fourth year, then the annual deductions shall be 25% for 
each of three years of salary deferral. 

 If a teacher intends to take leave in the fifth year, then the annual deductions shall be 20% for 
each of four years of salary deferral. 

 If a teacher intends to take leave in the sixth year, then the annual deductions shall be 16 2/3% 
for each of five years of salary deferral. 

4. COST OF PLAN 

 All costs related to the Plan, other than School Board administrative expenses, are charged to the 
Plan. 

5. BENEFIT COSTS 

 During the years of salary deferment, benefit deductions (e.g. medical, dental, etc.) will be based 
on full salary. However, deductions for CPP, EI and Income Tax will be based on salary less 
deferred contribution. 



Section G:  Leaves of Absence  

 

 

School District No. 41 (Burnaby) July 1, 2013 – June 30, 2019 Working Document  124 

 A participant will pay the full premium costs for all benefits for which the employee wishes to be 
covered and for which the teacher is eligible or required to participate in under the circumstances. 

6. SUSPENSION AND WITHDRAWAL 

 A teacher may temporarily suspend his/her participation in the Plan for a school year subject to 
Board approval. With prior approval of the Deferred Salary Leave Plan Committee, a teacher may 
withdraw from the Plan any time prior to the May 31 which precedes the scheduled leave. In this 
case, funds invested will be payable to the teacher within sixty days.     
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SECTION H:  COMMITTEES 
 

H.1. TO H.21. INTENTIONALLY LEFT BLANK FOR NUMBERING PURPOSES 
 
H.22. ANCILLARY SERVICES COMMITTEE  

1. It is agreed between the parties that it is in the best interests of education within the District of 
Burnaby to involve the Association directly in any major restructuring of any educational ancillary 
service.  

2. To this end, it is further agreed that when either party requests a committee, it shall be 
established.  

a. COMPOSITION 

i. Board representatives to consist of the Superintendent or nominee, and the 
Secretary-Treasurer or nominee, and one other.  

ii. Association representatives four nominees. Both the Board and the Association 
may each appoint resource persons who may attend committee meetings to 
assist, but shall have no vote.  

b. The committee, when established, shall elect annually a chairperson and secretary and 
establish its procedures for the current year.  

c. The committee, when established, shall meet at least quarterly. Additional meetings may 
be called as necessary either at the call of the chairperson or at the call of any two 
members of the committee.  

d. The committee shall consider:  

i. (1) the aims and objectives,  

 (2) desirable qualifications of staff,  

 (3) accommodation,  

 (4) materials and supplies of the ancillary programs.  

ii. Experimental approaches and pilot projects.  

iii. Interrelation between the ancillary service and the classroom teacher.  

iv. Current research.  

v. Full utilization of all community services.  

vi. Any other relevant matters and report to the Board by December 31st of any 
year.  

e. The Board agrees to implement wherever possible the recommendations of the above 
committee.  
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f. In the event that the Board fails to implement a recommendation, it shall present to the 
Association written reasons therefore; and the Association shall have the right to make 
representation to the Board with respect to its decision. 

 

H.23. DENTAL PLAN COMMITTEE  

1. There shall be maintained a committee composed of two nominees of the Board and two 
nominees of the Association to be known as the ―Dental Plan Committee‖. This committee shall 
consider matters of interpretation or application of the provisions of the Plan. Upon receipt of 
notice of request of a meeting from either party, a meeting shall be convened within ten (10) 
days.  

2. In the event that any item cannot be resolved, representation may be made to the Board by the 
Association. 

 

H.24. DETACHED DUTY COMMITTEE 

A Detached Duty Committee shall be maintained and shall be governed by the following terms of 
reference:  

1. The committee shall consist of:  

a. Burnaby Teachers‘ Association — three representatives including the President of the 
Association or his/her delegate. 

b. Burnaby School Board — three representatives.  

2. The committee shall be governed by the following procedures:  

a. The committee shall elect a chairperson and a secretary at the beginning of each school 
year.  

b. The committee shall meet at least three times per year, once in each term. Additional 
meetings shall be held at the request of the chairperson or any three members of the 
committee.  

c. Four members shall constitute a quorum provided that two representatives of each party 
noted in (a) above are present.  

d. Decisions will be made by majority vote.  

e. All policies and procedures of the committee shall be published. From time to time, the 
committee shall issue standard procedure and policy bulletins, not inconsistent with this 
agreement.  

3. PROCEDURE FOR GRANTING DETACHED DUTY  

a. The major criteria to be employed by the Detached Duty Committee in making decisions 
re applications shall be the degree to which the granting of detached duty contributes to 
the educational development of the Burnaby school system.  

b. The Detached Duty Committee shall have the right to limit the number of applicants 
attending any one conference, seminar or course approved by the committee. 
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H.25. INTENTIONALLY LEFT BLANK  FOR NUMBERING PURPOSES 
 

H.26. ENVIRONMENTAL STUDIES  

1. It is agreed between the Parties that they share a mutual and continuing concern over factors 
affecting the environment. To this end, it is agreed that from time to time mutual studies shall be 
undertaken to give effect to this concern. In line with this objective, a joint study shall be 
undertaken to present proposals and recommendations to the Board, not inconsistent with the 
provisions of the School Act, upon the request of either Party. 

2. The Board agrees to implement wherever possible the recommendations of any study 
established under this article.  

3. In the event that the Board fails to implement a recommendation, it shall present to the 
Association written reasons therefore; and the Association shall have the right to make 
representation to the Board with respect to its decision. 

 

H.27. EVALUATION COMMITTEE 

An Evaluation Committee shall be maintained and shall be governed by the following terms of reference:  

1. The Evaluation Committee shall be composed of two Board officials, one of whom shall be 
recording secretary of the committee, and four representatives of the Burnaby Teachers‘ 
Association.  

2. The Evaluation Committee shall meet to consider applications for evaluation of credits as 
necessary, either at the call of the secretary or a member of the committee.  

3. A quorum of the committee shall consist of four members one of whom shall be a Board 
representative.  

4. The Evaluation Committee may from time to time recommend terms of reference for the approval 
of the Board and the Association.  

5. The Evaluation Committee shall, upon request, evaluate:  

a. applications for placement on Burnaby categories (SB1) of the salary schedule on the 
basis of additional credits.  

b. present standing and the acceptability of proposed courses for purposes of placement on 
the salary schedule.  

c. related occupational experience other than teaching as outlined in the current Salary and 
Benefits Section.  

d. any other form of interrupted teaching experience covered in the current Salary and 
Benefits Section.  

6. Placement on the salary schedule shall be based on criteria contained in the current Collective 
Agreement, for example: ―Where an assortment of credits from various recognized institutions 
have been claimed, these shall be equated in terms of U.B.C. College of Education credits in the 
same ratio as determined by the Teacher Qualification Service‖. 
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7. Certificates granted by non-university institutions shall be evaluated by the Evaluation Committee 
upon request. 

 

H.28. JOINT PROFESSIONAL DEVELOPMENT COMMITTEE  

1. The committee shall consist of:  

a. Burnaby Teachers‘ Association - four representatives;  

b. Burnaby School Board - two representatives;  

c. Burnaby Association of School Administrators - two representatives.  

2. The committee shall be governed by the following procedures:  

a. The committee shall elect a chairperson and a secretary at the beginning of each school 
year.  

b. A quorum of the committee shall consist of five members, two of whom shall be from the 
teacher group.  

c. Decision of the committee shall be by majority vote.  

d. The committee shall be responsible for conducting an assessment of the professional 
development needs of teachers. Such assessment shall be completed by April 15 
annually.  

e. After analysis of the professional development needs assessment, the committee shall 
report its findings and recommend priorities for the direction and activities for professional 
development for the following year.  

f. These recommendations shall be heard by the staff at Schou Education Centre 
responsible for the delivery of professional development activities and others as agreed 
to by the Parties.  

3. The Board shall make reasonable efforts within the budgetary allotment to carry out the 
recommendations of the Committee. When it does not carry out such recommendations, it shall 
provide reasons, in writing, to the Committee and the Association.  

 

H.29. JOINT PROFESSIONAL GROWTH PLAN COMMITTEE  

A Joint Professional Growth Committee shall be maintained.  

1. The Committee shall consist of: 

a. Burnaby Teachers‘ Association - four representatives; 

b. Burnaby School Board - two representatives; 

c. Burnaby Association of School Administrators - two representatives. 
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2. The Committee shall act as a steering committee to consider processes which support the 
implementation of the Professional Growth Program (Article C.30.1). These processes may include 
issues and problems that arise in implementation, proactive initiatives which facilitate the ongoing 
development of the program, and guidelines for expenditures in support of the Professional Growth 
Program. 

 

H.30. LEAVE OF ABSENCE COMMITTEE 

A Leave of Absence Committee shall be maintained and shall be governed by the following terms of 
reference:  

1. The Leave of Absence Committee shall be composed of three Board officials and three Burnaby 
Teachers‘ Association representatives.  

2. The Committee shall elect a chairperson and a secretary.  

3. The Committee shall meet to consider applicable leave of absence requests as necessary, either 
at the call of the chairperson or at the call of a member of the Committee.  

4. A quorum of the Committee shall consist of four members, one of whom shall be a Board official.  

5. Committee approval requires the support of four members of the Committee, otherwise the 
request will be denied.  

6. The Committee members shall make their determinations based on their interpretation of the 
applicable leave of absence provisions. However, requests are to be evaluated on a case by case 
basis based on their individual merit.  

7. An applicant wishing to appeal a decision of the Committee may appeal the decision to the 
Committee within 14 days of having been notified of the Committee‘s decision. If the appeal is not 
successful, he/she may request in writing, a meeting with the Board or its designate(s) which 
shall render a final decision.  

8. The applicant may be accompanied by a representative of the Association in all stages of the 
appeal process. 

 

H.31. OPTIONS IN EDUCATION COMMITTEE  

1. It is agreed between the Parties that in the best interests of education in the District of Burnaby 
there shall be an Options in Education Committee established at the request of either Party to 
ensure that the Association can be involved directly in any proposal or changes which would 
cause major alteration to the educational program in a school or the District.  

2. a. COMPOSITION 

 i. Board representatives - to consist of three nominees, one of whom shall be the 
Superintendent of Schools or nominee.  

 ii. Association representatives - four nominees.  

 iii. Both the Board and the Association may each appoint resource persons who 
may attend committee meetings to assist, but shall have no vote.  

b. The committee, when established, shall elect a chairperson and a secretary and establish 
its procedures for the current year.  
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c. The committee, when established, shall meet at the call of the chairperson or at the call 
of any two members of the committee.  

d. The committee shall consider:  

i. programs in other districts, 

ii. submissions by individual teachers and/or groups of teachers, 

iii. submissions by parents and/or students, 

iv. current research, 

v. the organization of experimental pilot projects, 

vi. any other relevant matters, and report to the Board by December 31st of any 
year.  

e. The committee shall receive evaluations of programs implemented and file reports with 
the Board and the Association for further distribution.  

f. The Board agrees to implement wherever possible the recommendations of the above 
committee.  

g. In the event that the Board fails to implement a recommendation, it shall present to the 
Association written reasons therefore; and the Association shall have the right to make 
representation to the Board with respect to its decision. 

 

H.32.** SCHOOL FINANCE COMMITTEE  

1. COMPOSITION 

a. A school finance committee shall be established at the beginning of each school year.  

b. At the elementary level, this committee shall be composed of the Principal or his/her 
nominee and any number of members elected by the teachers (with the number to be 
decided by the staff).  

c. At the secondary level, this committee shall be composed of the Principal or his/her nominee, 
one representative from each department, and the teacher-librarian. 

d. The members of the School Finance Committee shall elect a chairperson and a recording 
secretary.  

2. FUNCTIONS 

a. This committee shall meet at the request of the chairperson or any member of the staff to 
consider requests for the allocation of school funds.  

b. To review the funding provided to the school for educational materials, supplies, field trips 
and professional development, exclusive of funds allotted to specific departments.  

c. To make recommendations on the in-school allocation of such funding.  
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d. Where particular sections of the school staff and student body are involved in raising 
funds for a particular interest group within the school, the people involved in raising the 
money shall meet with the School Finance Committee:  

 i. to inform the committee of the intent to raise funds;  

 ii. to determine allocation of these funds.  

e. To inform the staff on a regular basis of expenditures and balances of all school 
accounts, including the fund raising accounts.  

3. CARE AND CONTROL OF MONIES FROM FUND RAISING  

a. These funds are trust funds and shall be deposited in a bank account in the name of the 
school, and all cheques drawn on this account shall require two signatures.  

b. A simple accounting system shall be maintained, either single or double entry, depending 
upon the requirements of the school.  

c. School accounts shall be maintained in a manner consistent with generally accepted 
accounting principles - i.e. receipts shall be deposited intact and vouchers supporting all 
disbursements retained on file.  

d. An annual statement shall be published by filing a copy with the Board, the School Staff 
Committee and posting a copy on the staff bulletin board. 

 

H.33.** STAFF COMMITTEES 

Staff Committees shall operate without derogating from the duties and authorities vested in school 
principals pursuant to the School Act and Regulations. Staff committees are seen to be an effective way 
of enhancing decision making and establishing collegial responsibility. It is mutually agreed between the 
Parties that a staff committee shall be established in a school.  

1. COMPOSITION 

The staff committee shall be composed of the Principal or his/her nominee and any number of 
teachers elected by the teachers (with the number to be decided by the staff).  The staff of each 
school shall elect representatives from among their members annually, prior to the last work day 
in September.  

a. In smaller schools the entire staff may constitute the committee.  

b. It is desirable that the committee should reflect a diversity of the staff.  

c.  The school staff shall be responsible for determining the quorum for Staff Committee 
meetings. 

2. FUNCTIONS  

a.  Intentionally left blank. 

b. To conduct studies and make recommendations on the educational philosophy and 
objectives of the school.  

c. To consider recommendations for changes in curriculum offerings, time tabling, the use 
of new teaching techniques, media or materials.  
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d. To assist in the establishment of policies with respect to student evaluation procedures.  

e. To assist in the establishment of procedures with respect to the allocation of available 
space.  

f. Propose or plan programs of in-service education designed to fulfil the interests and 
requirements of the staff. 

g.  To assist in a program of orientation for teachers new to the staff.  

h. To consider such other matters as deemed necessary by the Principal or staff, 
particularly those areas covered by this agreement.  

i. To receive representations from parents, members of the community, students and/or 
committees of students in such manner as may be agreed to by both the committee and 
Principal.  

j. To discuss field experiences and the best educational use of funding for field 
experiences. 

k. To become aware of effective models for the delivery of student support services for ESL and 
student support programs, including, but not limited to, LAC and SLD, and to participate in 
recommending the continuation or development of appropriate programs and a school-based 
service delivery model for the following school year. 

3. PROCEDURES  

a. Regular meetings shall be held throughout the year; an agenda shall be published prior 
to the meeting and minutes of the proceedings shall be recorded and distributed.  

b. Teachers other than those elected should be encouraged to take an active interest in the 
committee.  

c. The Staff Committee will use a well defined decision making process incorporating staff 
input.  

d. The functions of the Staff Committee, as specified in Article H.33.2., shall be brought to 
the attention of staff at a staff meeting early in each school year.  

e. Consistent with the principles stated in D.24.5., where a recommendation of the staff 
committee which is endorsed by the staff is not implemented, the school administration 
will discuss reasons for that decision with the staff. 

 

H.34.** TECHNOLOGICAL CHANGE COMMITTEE  

Refer to Article D.34. 

 

H.35.* ADULT EDUCATION PROGRAM COMMITTEES 
1.   Adult Education Committees will be established in the program areas of Adult Basic 

Education/High School Completion, and English Language Development. These committees are 
seen to be an effective way of enhancing decision-making and establishing collegial 
responsibility. 

 
2.  FUNCTIONS 
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 The purpose of the Adult Education Program Committees is to provide adult education teachers 
with a vehicle for problem solving and for providing input regarding: 

 -program and curriculum development, 
 -resource material acquisition and allocation, 
 -staff development, 
 -student achievement, 
 -instructional practices, and 
 -operational issues and concerns. 
   
3.    COMPOSITION/STRUCTURE 
 

a. The Adult Education Program Committees shall be composed of the program 
administrator or designate and any number of adult education teachers elected by the 
teachers (such number to be decided by the staff).  It is desirable that the committees 
should reflect a diversity of the staff. 

 
b. Regular meetings shall be held throughout the year; the agenda shall be published prior 

to the meeting and minutes of the proceedings shall be recorded and distributed. 
 
c. Teachers other than those elected should be encouraged to take an active interest in the 

committees. 
 
d. The Adult Education Program Committees shall use a well-defined decision-making 

process incorporating staff input. 
 
e. The functions of the Adult Education Program Committees, as specified in Article H.35.2, 

shall be brought to the attention of the staff at a staff meeting early in each teaching year. 
Initial requests for resource materials should be raised through this committee.  

 
f.  Where a recommendation of an Adult Education Program Committee which is endorsed 

by the staff is not implemented, the program administrator will discuss reasons for that 
decision with the committee and/or staff.
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016 
 
 
 
 
 
 
  
             
Richard Per, Director of Instruction, HR   Frank Bonvino, President 
School District No. 41 (Burnaby) Burnaby Teachers‘ Association   
  
 
 
 
 
 
________________________________   ______________________________ 
Leanne Bowes, Labour Relations Consultant  Glen Hansman, President 
British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   
Association 
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PROVINCIAL LETTERS OF UNDERSTANDING, LETTERS OF INTENT AND 
LETTERS OF COMMITMENT 

 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

Re:     Designation of Provincial and Local Matters 

 
1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 
b. Those matters contained within Appendix 2 shall be designated as local matters. 

 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 
ratification of the new Provincial Collective Agreement unless the timelines are altered by 
mutual agreement of the provincial parties. 
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Signed this 8
th
 day of March, 2013 

 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 
PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 
Housekeeping — Form Issues 
 
1. 3.10   Glossary for terms 
2. 3.17   Gender - Use of Plural and Singular in Contract Language; 
  Interpretation of Teacher Contracts and School Act 
3. 3.4   Cover Page of Agreement - Memorandum 
 
Section A — The Collective Bargaining Relationship 
 
1. Term and Renegotiation 
 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During 

Present Term of Contract 
 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 
 3.29   Retroactivity 
 
2. Legislative Change 
 3.18   Legislative Change 
 
3. Recognition of the Union 
 3.28   Recognition of Union 
 
4. Membership Requirement 
 3.49 Membership Requirements 
 
5. Exclusions from the Bargaining Unit 
 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 
 
6. No Contracting Out 
 1.32  Contracting Out, Job Security 
 
7. BCTF Dues Deduction 
 3.48 Dues Deduction - BCTF and College Fees 
 
8. President‘s /Officer Release 
 1.61   President’s/Officer Release, Other Officers 
 
9. Management Rights 
 3.21 Management Rights / Responsibilities 
 

10. Pro-D Chairperson Release 
 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 
 
11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 
 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 
 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
 
12. Leave for Contract Negotiations 
 1.57   Contract Negotiations Leave 
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13. School Staff Committees 
 3.22  Committee-School Staff, District Committees 
 
14. Access to Information 
 4.40 Access to Information 
 
15. Copy of Agreement 
 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local 

matters language) 
 
 
16. Grievance Procedure 
 3.2    Arbitration (sometimes included with grievance procedure) 
 3.11  Grievance Procedure - Board Policy 
 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  
  Personnel Practices and Due Process 
 
17. Expedited Arbitration 
 3.7   Expedited - Arbitration 
 
18. Troubleshooter 
 3.13   Grievance - Troubleshooter 
 
Section B — Salary and Economic Benefits 
 
1. Placement on Scale 
 1.75   Salary Review 
 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 
 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on 

Schedule 
 1.85   Bonus for Upgrading, Course Bonuses 
 1.90   New Positions, Reclassification - Salary 
 3.45 Error in Salary - Adjustments 
 
2. Category Addition 
 
3. Category Elimination 
 
4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 
 
6. Trade, Technical and Work Experience 
 
7. Increment Date 
 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 
8. Part-time Employees‘ Pay and Benefits 
 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers‘ on Call Pay and Benefits 
 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
 
10. Summer School and Night School Payment 
 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 
 
11. Associated Professionals 
 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 
12. Positions of Special Responsibility 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 
Salary and Appointments 

 
13. Teacher in Charge 
 1.2 Acting Administrators (Filling Temporarily Vacant Position) 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 
Salary and Appointments 

 
14. Automobile/Travel Allowance 
 2.1 Automobile Expenses 
 2.2 Travel Allowance 
 
15. First Aid Allowance 
 1.41 First Aid, First Aid Allowances, Training 
 
16. Isolation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 
 

17. Moving/Relocation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 
 

18. One Room School Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 
 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 
  Teachers on Class) 

20. Housing Assistance 
 2.5 Housing 
 
21. Part Month Payments and Deductions 
 1.87 Part Month Payments and Deductions - Schedule 
 
22. No Cuts in Salary and Benefits 
 1.69 No Cuts in Salary 
 
23. Pay Periods 
 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School 
Payments, Salary-Payment for Additional Days; Not Regular School Days 

 
24. Board Payment of College Fees 
 1.5 College Fees, Employer Payment 
 
25. General Benefits 
 1.10 General Information, Benefits 
 3.36 Benefits - Management Committee 
 
26. Benefits - Coverage 
 1.6 Coverage - Benefits 
 1.7 Dental 
 1.9 Extended Health 
 1.11 Group Life Coverage 
 3.37 Benefits - Optional Life Insurance 
 1.12 Long Term Disability 
 1.14 MSP, Benefits 
 1.16 Deferred Salary Retirement Plan 
 1.20 Vision Care 
 1.24 Clothing Allowance; Uniforms / Coveralls 
 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 
 
27. Death Benefits 
 1.8 Death 
 
28. Unemployment Insurance/SIF Rebate 
 3.3  Benefits - UIC (all rebates) 
 
29. Continuation of Benefits 
 1.13 Benefits - Payment for During Leave 
 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 
 
30. Retirement Bonuses 
 1.15 Pension, Retirement, Superannuation 
 1.16 Retirement Incentive Benefits 
 1.22 Bonus for Long Service 
 1.27  Bonus for Early Retirement, Early Retirement Incentive 
 2.8 Wellness Programs 
 
31. Employee and Family Assistance Program 
 2.3 EAP/EFAP 
 
32. Personal Property Insurance 
 1.102 Loss of Personal Effects, Theft, Vandalism 
 
33. Group RRSP 
 3.38   Benefits - RRSP 
 
Section C — Employment Rights 
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1. Employment on Continuing Contract 
 1.31 Employment/Appointment on Continuing Contract 
 1.98 Employment Rights - Temporary Teachers 
 3.1 Appointment - Probationary 
 
2. Dismissal and Discipline for Misconduct 
 
 1.37 Suspension, Dismissal and Discipline 
 3.40 Conduct of a Teacher (Outside School) 
 
3. Dismissal Based on Performance 
 3.5 Dismissal for Non-Performance 
 
3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 
 
4. Part-Time Teachers‘ Employment Rights 
 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 
 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 
5. Teacher on Call Hiring Practices 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
6. Seniority-Severance Pay 
 1.100 Severance, Seniority 
 3.24 Seniority (not associated with termination/severance) 
 
7. Retraining 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Leave Retraining, 
Teaching Training, Upgrading - Board Directed 

 
Section D — Working Conditions 
 
1. Hours of Work 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 
2. Preparation Time 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 
 1.92 Regular Work Year for Teachers; School Calendar 
 1.104   Year Round Schools 
 3.46 Reports (Teacher) on Students 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 1.73 Conference Days - Parent Teacher 
 3.50 Closure of Schools for Health or Safety Reasons 
 
4. Duration of School Day 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
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5. Supervision Duties 
 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
 
6. Availability of Teacher on Call 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
7. Teacher on Call Working Conditions 
 3.30 Substitute Teacher Working Conditions 
 
8. Mentor/Beginning Teacher Program 
 1.4 Student Teachers, Beginning Teachers, Mentorship Program 
 1.72   Orientation, Teacher, Employee 
 
9. Child Care for Work Beyond Regular Hours 
 1.35  Day Care; Child Care 
 
10. Home Education 
 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 
 
11. Itinerant Teachers 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
12. Non-traditional Worksites 
 1.3 Adult Education, Storefront Schools, Satellite School Programs 
 
13. Correspondence Courses 
 1.33 Correspondence School 

 
14. Technological Change 
 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource  
   Automation 

 
15. Hearing and Medical Checks 
 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 
 
 
Section E — Personnel Practices 
 
1. Definitions 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 
 
3. Non-sexist Environment 
 3.16 Non Sexist Environment 
 
4. Sexual Harassment 
 3.15 Harassment - Sexual; Personal Harassment 
 
5. Harassment 
 3.14 Harassment of Teachers 
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6. Falsely Accused Employee Assistance 
 2.4 Falsely Accused Employee 
 
7. Violence Prevention in Schools 
 3.47 Acts of Violence Against Teachers 
 
8. Criminal Record Checks 
 1.111  Criminal record checks 

9. Resignation 
 3.44 Employee Terminating Employment 
 
Section F — Professional Rights 
 
1. Educational Change 
 1.34 Curriculum Implementation; Field Services 
 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 
 3.41 Future Education Directions Committee 
 
2. Professional Development: Funding (NOTE:  See also Addendum C) 
 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 
  1.81 Funds - Professional Development 
 

3. Professional Days (Non-Instructional) 
 1.70 Non-Instructional Days 
 
4. School Accreditation 
 1.1 Assessment, Accreditation (Elementary & Secondary) 
 
5. Professional Autonomy 
 3.26 Autonomy - Professional; Method of Instruction 
 3.27 Responsibilities - Duties of  Teachers 
 1.44 Copyright Infringement; Indemnification; Save Harmless 
 3.42 Use of PCs - Video 
 
Section G — Leaves of Absence 
 
1. Sick Leave 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 
2. Maternity and Parental Leave and S.U.B. Plan 
 1.18 Maternity Supplemental Unemployment 
 1.108 Maternity Leave 
 1.109 Parental Leave - Short Term 
 
3. Short Term Paternity Leave and Adoption Leave 
 1.46 Adoption Leave 
 1.60 Paternity Leave 
 
4. Jury Duty and Appearances in Legal Proceedings 
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 1.56 Jury Duty Leave, Witness 
 
5. Educational Leave 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 
Education    Upgrading, Educational Improvements Leave, Professional Development 
Leave Retraining,    Teaching Training, Upgrading,- Board Directed 
 1.103 Study Leave - Year End 
 
6. Bereavement/Compassionate Leave 
 1.48 Bereavement Leave 
 1.53 Funeral Leave 

7. Leave for Family Illness 
 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, 

Emergency Leave for Family Illness, Compassionate Leave 
 
8. Discretionary Leave 
 1.54  Short Term - Leave, Discretionary; General; Personal 
 
9. Leave for Elected Office and Community Service 
 1.49 Community Service; Search and Rescue Leave 
 1.51 Election Leave, Political Leave 
 
10. WCB Leave With Pay 
 1.21 WCB 
 1.67 Worker’s Compensation - Leave 
 
11. Early Retirement Incentive Plan - separate from B 
 
12. Leave of Absence Incentive Plan 
 1.47 Absence Incentive Plan - Leave 
 
13. Religious Holidays 
 1.62 Religious Holiday - Leave 
 
14. Leave to Attend Retirement Seminars 
 1.112 Leave to Attend Retirement Seminars 
 
15. Leave for Communicable Disease 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 

16. Leave for Conference Participation 
 1.113    Leave for Conference Participation 
 
17. Leave for Competitions 
 1.55 International Amateur Competition, Sports Competition Leave 
 
18. Leave for Visiting Exchange Teachers (needs broader title) 
 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty 
- Leave,  
  Resource Teacher Assignment 
 
19. Leave for University Convocations (needs broader title) 
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 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 
 
20. Leave for Blood, Tissue and Organ Donations 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 

21. Leave for Exams 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Development 
Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 
22. Miscellaneous Leaves with cost 
 1.58 Other - Leave 
 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 
 4.17 Cover Page of Agreement - Memorandum 
 4.21 Preamble, Introduction, Objects, Statement of Purpose 
 4.22 Purpose of Contract 
 
Section A — The Collective Bargaining Relationship 
 
1. Local Negotiation Procedures 
 4.1 Abeyance of Contract 
 
2. Recognition of Union 
 4.39 Recognition of Union 
 
3. Access to Worksite 
 4.2  Access to Worksite 
 
4. Use of School Facilities 
 4.30   Use of Facilities 
 
5. Bulletin Board 
 4.6   Bulletin Board 
 
6. Internal Mail 
 4.15  Internal Mail 

 
7. Access to Information 
 4.40  Access to Information 
 
8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 
 4.29  Aides, Volunteers, Teacher Assistants 
 
9. Picket Line Protection 
 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 
 
10. Local Dues Deduction 
 3.48 Dues Deduction - Association 
 
11. Staff Representatives 
 3.51 Representatives, School Staff 
 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 
12. Right to Representation 
 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to  
   Representation 
 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 
 1.72  Orientation, Teacher, Employee 
 
14. Copy of Agreement 
 1.26   Copy of Collective Agreement 
 
Section B — Salary and Economic Benefits 
 
1. Purchase Plans for Equipment 
 4.27  Computer Purchase 
 
2. Payroll Deductions 
 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 
 
3. Employee Donations for Income Tax Purposes 
 
Section C— Employment Rights 
 
1. Layoff-Recall 
 1.100 Layoff, Termination, Re-Engagement  
 
 
2. Part-Time Teachers‘ Employment Rights 
 1.45 Job Sharing 
 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 
 
Section D — Working Conditions 
 
1. Extra-curricular Activities 
 3.11 Extra-curricular 
 
2. Staff Meetings 
 4.28  Meetings - Staff 
 
3. Health and Safety 
 4.26 No Smoking - Smoke Free Environment 
 
4. Health and Safety Committee 
 4.14   Accident Prevention Committee; Health and Safety Committee 
 
5. Hazardous Materials 
 
6. Student Medication and Medical Procedures 
 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and 

Medical Procedures 
 

7. Local Involvement in Board Budget Process 
 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 
8. Teacher Involvement in Planning New Schools 
 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, 

Utilization, Supplies 
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9. Space and Facilities 
 1.110  space and facilities 
 
10. Services to Teachers 
 1.107 School Services to Teachers,  Like Translation 
 
11. Inner City Schools 
 2.9 Use of Inner City School Funds 

 
Section E — Personnel Practices 
 
1. Posting Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
  3.23 Posting Procedures - Filling 
  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.25 General Provisions for Transfer 
 3.34 Teacher Initiated Transfer - Voluntary 
 
2. Filling Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
 3.23 Posting Procedures - Filling 
 3.32 Posting & Filling Vacant Positions - School Reorganization 
 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.33 Staff Reductions - Transfers (may impact Section C.?) 
 3.43 Job Description 
 

3. Offer of Appointment to the District 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
 
4. Positions and Assignments - referenced to Definition 
 
5. Personnel Files 
 4.20   Personnel Files 
 
6. School Act Appeals 
 4.25   Appeal by Students/Parents Under School Act 
 
7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
 
8. No Discrimination 
 4.35 Discrimination 
 
9. Race Relations 
 4.33 Multiculturalism; Race Relations  
 
10. Gender Equity 
 4.36 Gender Equity 
 
10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 
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11. Parental Complaints 
 3.39 Complaints - Public 
 
Section F — Professional Rights 
 
1. Professional Development Committee  (NOTE:  See also Addendum C) 
 1.78 Professional Development Committee - as related to control 
 
2. First Nations Curriculum 
 4.12  First Nations - Indian Studies Curriculum 
 
3. Women‘s Studies 
 4.31  Women’s Studies 
 
4. Committees 
 4.8 Committee - Professional Relations 
 4.19 Parent Advisory Council 
 4.48 Joint Studies, Liaison, Employment Relations Committee 
 
5. Fund Raising 
 4.13 Fund Raising 
 
6. Classroom Expenses 
 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 
Section G — Leaves of Absence 
 4.3 Banked Time Plan 
 4.7 Committee - Leave of Absence 
 4.18 Non-Contractual Items, Without Prejudice 
 4.11 Energy Awareness 
 4.16 Leave - notice 
 
1. Long Term Personal Leave 
 
2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 
 
3. Deferred Salary/Self Funded Leave Plans  
 
Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed 
to be part of Appendix 2 (Local Matters). 
 
NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available in a 
district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 
individual teacher to professional development funds and/or teacher-on-call time following a transfer shall 
be designated as local matters. 
 
 
For BCTF: 
―R. Worley‖ 

For BCPSEA: 
―K. Halliday‖ 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School Employers‘ 
Association 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 
meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 
Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25
th
 day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3.a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re:     Section 4 of Bill 27  
Education Services Collective Agreement Act 

 

NOT APPLICABLE IN SD 41 (BURNABY) 

 

 

 

LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Section 27.4 Education Services Collective Agreement Act 

 

NOT APPLICABLE IN SD 41 (BURNABY) 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re:     Employment Equity – Aboriginal Employees 

 
The parties recognize that Aboriginal employees are underrepresented in the public education system.  
The parties are committed to redress the under-representation of Aboriginal employees and therefore 
further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 
under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 
serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a ―special program‖ consistent with this Letter of Understanding. 

 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Teacher Supply and Demand Initiatives 
 

NOT APPLICABLE IN SD 41 (BURNABY) 
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 LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 
education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 
seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 
meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour management. There are 4 
possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 
in the area in which the teacher attained the continuing appointment. The seniority remains 
dormant and cannot be used in the other area unless/until the employee subsequently attains a 
continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of adult 
education seniority. Teacher A secures a K – 12 continuing appointment in District B. Teacher A 
can port 8 years of K – 12 seniority and 6 years of adult education seniority to District B. 
However, only the 8 years of K – 12 seniority will be activated while the 6 years of adult 
education seniority will remain dormant. Should teacher A achieve a continuing appointment in 
adult education in District B in the future, the 6 years of adult education seniority shall be 
activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 
 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 
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 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 
position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 
seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority list 
in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 
porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or in 
a separate BCTF bargaining unit.  
 
 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‘s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‘s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher‘s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee‘s leave of absence is effective. Once ported, 
the teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re:     Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 
Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial 
collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a 
continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a continuing 
appointment in a second district. Should this specific situation occur, the following application of Article 
C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still holding 
recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. Once ported, 
this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district ―A‖ for recall 
purposes only and 0 years of seniority in district ―A‖ for any other purposes. This teacher after 
working 1 year in district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 
seniority would be ported back to district ―A‖ and for record keeping purposes, the teacher‘s seniority 
record in district ―B‖ would be reduced from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still holding 
recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. Once ported, 
this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district ―A‖ for recall 
purposes only and 0 years of seniority in district ―A‖ for any other purposes. After working 2 years in 
school district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can be 
ported from district ―A‖ to district ―B‖ and for record keeping purposes, the teacher‘s seniority record in 
district ―A‖ would be zero for all purposes. 
 
 

Original signed by: 
 
   

 
Brian Chutter 
For BCPSEA 
 

  
Jim Iker 
For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re:     Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 
Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 
BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 
prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 
selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-
upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health Benefit 
Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended Health 

Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the 

school district will continue to provide the existing extended health benefit plan between the 

parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
i
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

                                                 
i
 The references to VSTA and VESTA represent internal union organization.  The reference to the 
Vancouver Teachers‘ Federation is for collective agreement matters. 
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8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

Agreed to on: November 26, 2012 
 

Revised: May 13, 2015 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-out, 
fair hiring practices, and comparable practices in health and other sectors. The committee may consider 
pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 
for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 
for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing on the first day of 
the renewed collective agreement. For example, the collective agreement year for a collective 
agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 
from April 1 to March 31 for the term of the collective agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of the 
Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by the 
Economic Forecast Council and as reported in the annual February budget of the government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 
Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1

st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 
value of all goods and services produced in British Columbia for a given year as stated in the BC 
Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula set 
out in this LOA and applied as a percentage increase to all wage rates in the collective 
agreement on the first pay day after the commencement of the eleventh (11

th
) month in a 

collective agreement year; 
 
―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 
adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 
Product by Income and by Expenditure Accounts (also known as the provincial and territorial 
economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 
in November of each year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‘s real GDP. 
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3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 
gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 
year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast 

real GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  
 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 
the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the difference 

between the Forecast GDP and the Real GDP for the previous calendar year; 
(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the 
PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions of 
the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay 
period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 
GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 

 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
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Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 
 

Re:     Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 
Elementary School 

 
 

NOT APPLICABLE IN SD 41 (BURNABY) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re:     Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local agreement 
language surrounding the issue of TTOC experience and increments, the parties agree that the following 
principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 
earned in their present district for the purpose of increment advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re:     Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 
previous local collective agreements with respect to recognizing TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 
increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when transitioning from 
the previous local collective agreement language concerning TTOC experience that would have 
previously applied prior to Article C.4 coming into effect on September 19, 2014. 
 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the previous 
local collective agreement, there are no transitional issues. 

 
 

2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which only recognizes 
TTOC experience earned in the district once the employee obtains a continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have agreed to 
the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 
onward. 
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3. If in the future, the employee attains a continuing appointment in this same district, the recorded 
amount of TTOC experience in clause 1 above would then be applied to the previous local collective 
agreements increment language for continuing employees as it would have previously occurred prior 
to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 
collective agreements increment language for continuing employees as it would have previously 
occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 
2014 under the previous local collective agreement language would be transferred to the TTOC 
experience provision of Article C.4 which took effect on September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re:     Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 
The purpose of this letter of understanding is to address situations within a single district where a 
temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two (2) 
separate collective agreement provisions (silos), i.e., within a district, the employee triggers increments 
under Article C.4 for TTOC experience accrued and may also trigger increments under the applicable 
previous local agreement increment language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned under 
Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous local 
collective agreement increment language for continuing and/or temporary employees, the parties agree to 
the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 
2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 
transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 
earned under Article C.4 to that of the temporary/continuing previous local agreement increment 
provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 
TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 
month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 
experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any leftover 
days remaining (1 – 16 days) after the whole month conversion calculation is made, no partial 
transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the TTOC 
experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 
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10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 
decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 
and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 
equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 
applicable previous local collective agreement increment language for continuing and/or temporary 
employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 
divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 

Original signed by: 

 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 
Re:     August 31st transfers for TTOC experience accrued up to and including June 30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits 

shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final and 
cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B 

 
Re:     December 31st transfers for TTOC experience accrued up to and including 

November 15th 

 
 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th
 of the school year for a transfer for TTOC experience credits earned 

up to and including November 15
th
 to take effect on December 31

st
 of the same school 

year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re:     Education Fund and Impact of the Court Cases  

 

 
1.   Education Fund 

 
The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-principal 
of each school in a district will meet with the local union staff representative(s) and either the school staff 
or the staff committee. The purpose of the meeting is to agree on recommendations to address working 
and learning needs. The money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school staffing 
recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the 
local president are unable to agree after making good faith effort to do so, the decision of the 
superintendent will be the allocation. 
 
2. The Impact of the Court Cases Related to Class Size and Composition 
The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 decision of 
Justice Griffin. If the final judgment affects the content of the collective agreement by fully or partially 
restoring the 2002 language, the parties will reopen the collective agreement on this issue and the parties 
will bargain from the restored language. The Education Fund provisions will continue in effect until there 
is agreement regarding implementation and/or changes to the restored language. 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of Section C 
of the September 17, 2014 Memorandum of Agreement originally signed by Peter Cameron for BCPSEA 
and Jim Iker for the BCTF.] 
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LOCAL LETTERS OF UNDERSTANDING, LETTERS OF INTENT AND LETTERS OF 
COMMITMENT 

 
 

LETTER OF AGREEMENT 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re:     SD41 (Burnaby) and application of LOU 16 (b) 

 
With regards to provincial Letter of Understanding No. 16(b) ―Re: Article C.4 TTOC Employment – 
Transitional Issues‖, the parties mutually agree that the process established in point 2 (TTOC experience 
recognized when continuing appointment is obtained) will also be applied in School District 41 (Burnaby) 
in accordance with the previous collective agreement to teachers obtaining temporary status. 
 
Applicable previous collective agreement language (excerpted from B.33.4): 

―Teachers-teaching-on-call who are placed on contract will commence their accumulation of 
teaching experience for an increment based upon the completed number of F.T.E. years of 
contract teaching experience plus the completed number of F.T.E. months of teacher-teaching-on-
call experience in Burnaby. Such Teacher-teaching-on-call service accumulated in Burnaby shall 
be credited each time a new temporary contract is signed.‖ 

 
This agreement will continue until LOU No. 16(b) expires or is not renewed by the parties. This 
agreement is without precedent or prejudice to any other school districts. 
 
 
 
Signed this ______ day of April, 2016 
 
Original signed by: 
 
 
―Laura Buchanan‖  ―Jim Iker‖ 

 
Laura Buchanan 
For BCPSEA 

  
Jim Iker 
For BCTF 
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TABLE OF APPLICATION - ADULT EDUCATION TEACHERS 

 

* Articles in which there is a specific provision which applies to Adult Education Teachers  

 
A.33 * CONTRACTING OUT 
   A.33.2.j applies to AE only 
A.35 * STAFF REPRESENTATIVES/UNION COMMUNICATION 
   A.35.6.b applies to AE only  
B.2 * TTOC PAY AND BENEFITS 
   B.2.1 to B.2.6 do not apply to AE; 
   B.2.7 applies to AE only 
B.3 * SALARY DETERMINATION IN AE 
   Applies to AE only 
B.9 * PAY PERIODS   
   B.9.1 to B.9.5 do not apply to AE; 
   B.9.6 applies to AE only 
B.11 * BENEFITS  
   B.11.10 applies to AE only 
B.33 * INCREMENT DATES 
   B.33.1, B.33.3, B.33.6 do not apply to AE; 
   B.33.7 applies to AE only  
B.36 * POSR   
   B.36.4 to B.36.7 do not apply to AE 
   B.36.8 applies to AE only 
B.39 * PRO-D DAYS  
   B.39.1 to B.39.3 do not apply to AE; 
   B.39.4 applies to AE only 
B.50 * NON-CERTIFIED AE SALARY DETERMINATION 
   Entire Article B.50 applies to AE only 
C.2 * SENIORITY/SEVERANCE 
   C.2.8.d, C.2.9.b.ii, C.2.10.a.v, C.2.11.c, C.2.15.d apply to AE only 
C.22 * PART-TIME TEACHERS 
   C.22.1 does not apply to AE; 
   C.22.2 applies to AE only 
C.23 * TEACHERS-TEACHING-ON-CALL/ADULT EDUCATION TEACHER REPLACEMENTS  
   C.23.1 does not apply to AE; 
   C.23.2 applies to AE only 
C.24 * TEACHER ASSIGNMENTS 
   C.24.1 to C.24.3 do not apply to AE; 
   C.24.4 applies to AE only 
C.28 * TEMPORARY CONTRACT SECURITY 
   C.28.2.c applies to AE only 
C.29 * AE APPOINTMENTS AND ASSIGNMENTS 
   Applies to AE only 
C.30 * TEACHING PERFORMANCE 
   C.30.3.C applies to AE only  
D.21 * WORK YEAR   
   D.21.1 to D.21.5 do not apply to AE 
   D.21.7 applies to AE only 
D.24 * STAFF MEETING 
   D.24.6 applies to AE only     
E.23 * DETACHED DUTY FUNDS 
   E.23.2.b applies to AE only  
E.24 * NON INSTRUCTIONAL DAYS 
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E.24.1.b applies to AE only 
G.21 *  LEAVE OF ABSENCE 
   G.21.2 applies to AE only 
G.22 * SICK LEAVE 
  G.22.1 to G.22.3 do not apply to AE (except G.22.1.h); 
 G.22.4 applies to AE only 
G.26 * MATERNITY AND PARENTAL LEAVE 
G.48 * DISCRETIONARY LEAVE 

G.48.5 applies to AE only 
H.35 * ADULT EDUCATION PROGRAM COMMITTEES  
   Applies to AE only. 
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APPENDIX 3 
OPTIONAL TWELVE-MONTH PAY PLAN  (Burnaby’s version of PCA Article B.8) 

 
 1. PLAN SUMMARY 
  An optional 12 month pay plan (―the Plan‖) will be established and administered by School  
  District #41 (Burnaby) (―the employer‖) that allows a teacher (―employee‖) to receive partial  
  payment of annual salary in July and August.  Participation in the plan is optional and is in  
  addition to the optional Canada Savings Bond Plan that is currently available to employees. 
 
 2. ELIGIBILITY 
  A continuing employee, or an employee hired to a temporary contract of employment no later  
  than September 30 that extends to June 30, may elect to participate in the Plan administered by 
  the employer. 
 
 3. PLAN REQUIREMENTS AND GUIDELINES 

 a. An employee electing to participate in the Plan in the subsequent year must inform the  
  payroll department in writing, on or before June 15.  An employee hired after that date  
  must inform the  payroll department of his/her intention to participate in the Plan by  
  September 30

th
. 

 
 b. Once enrolled in the Plan, the employee cannot withdraw from the Plan until the   
  subsequent year.  An employee electing to withdraw from the Plan must inform the  
  payroll department, in writing, on or before June 15 of the preceding year. 

 
 c.  Employees electing to participate in the Plan shall receive their annual salary over ten  
  (10) months,  September to June.  The employer shall deduct, from the month end net  
  pay, an  amount equal to either 6.5% or 13% of gross pay as chosen by the employee.   
  Once selected,  this amount cannot be changed until the subsequent year.  This amount  
  will be paid into the Plan on behalf of the employee by the employer. 
 
 d. Interest earned on the plan will be shared between the employee and the employer.  The  
  employer‘s portion of the interest earned will be to cover part of the costs to operate and  
  administer the plan.  During the start up period until August 15, 2008, all interest earned  
  will be retained by the employer.  Starting August 16, 2008, interest earned during the  
  period September to March each year will be added to the employee‘s accumulation in  
  the Plan and interest earned during the period April to August will be retained by the  
  employer. 
 
 e. Interest earned by the Plan will be calculated as follows: 
  The interest rate (based on the employer‘s average annual short term GIC/Term Deposit  
  rate) will be multiplied by the average accumulated balance in the Plan from September  
  to March and added to the individual employee‘s accumulation in the Plan. 
 
 f. The employer shall maintain a record of each employee‘s accumulation and payouts of  
  the Plan. 
 
 g. An employee‘s accumulation in the Plan including her/his interest accumulation to March  
  31

st
 shall be paid in equal installments on July 15 and August 15. 

 
 h. The employer shall inform employees of the Plan at the time of hire. 
 
 i. Nothing in this Article shall be taken to mean the employee has any obligation to perform  
  work beyond the regular school year. 

 
 NOTE:  This language has been developed locally to clarify the options available for Burnaby  
  teachers in choosing 12 month pay plans. 
 



 

Local Letter of Understanding 
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Letter of Understanding 
 

Between 

 

British Columbia Public School Employers’ Association (BCPSEA) 

 

And 

 

British Columbia Teachers’ Federation (BCTF) 

 

 
Re: SD 41 (Burnaby) and Salary Category SB + 21 

 

 

With regards to the Salary Grid for BTA members, the parties mutually agree to the following 

process regarding Burnaby’s Category SB + 21: 

 

 

1. The Category of SB +21 will continue to be reflected on the salary grids in the 2013-2019 

Collective Agreement; and 

 

 

2. SD41 teachers on Category SB + 21 prior to this document being signed by the respective 

parties will continue to remain on this Category; and 

 

 

3. Effective the date this document is signed by the respective parties, no existing or future 

employees in the bargaining unit will be placed on, or moved to, Category SB + 21. 

 

 

 

This agreement is without precedent or prejudice to any other School Districts in the province. 

 

 

Signed this 21 day of November, 2016 
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PROVINCIAL COLLECTIVE AGREEMENT 

 

 

A Working Document 

BETWEEN: 

 

B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

As bargaining agent for all the school Boards and authorities established under the 

School Act 

AND: 

 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

 

On behalf of all employees included in the bargaining unit established under the Public Education Labour 

Relations Act (PELRA) 

 

As it applies in 

SCHOOL DISTRICT #42 MAPLE RIDGE – PITT MEADOWS 

Between 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 42 

(The Employer) 

and 

THE MAPLE RIDGE TEACHERS’ ASSOCIATION 

(The Association) 

Effective July 1, 2013 to June 30, 2019 

 

 

 

 

 

 

Note:  This is a working document intended to set out the agreed upon terms and conditions of employment 

between BCTF and BCPSEA as those terms and conditions apply in School District No. 42 (Maple Ridge-Pitt 

Meadows).  In the event of a dispute, the original source documents will be applicable. 
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SECTION A – COLLECTIVE BARGAINING RELATIONSHIP 

Preamble 

 

Both parties agree that the purpose of this Agreement is to: 

 

1. Maintain an environment conducive to an efficient and effective level of quality education 

services to the pupils in the District; and 

 

2. Maintain harmonious relations and foster cooperation between the Board and the Association; 

and 

 

3. Set forth mechanisms for the expeditious resolution of differences which may arise as to the 

application or interpretation of the Agreement; and 

 

4. Set forth the terms and conditions of employment agreed to between the parties. 

 

ARTICLE A.1  TERM, CONTINUATION AND RENEGOTIATION 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 

in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 

agreed to by the parties during that period. 

 

1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 

Collective Agreement, they will commence collective bargaining in good faith with the object of 

renewal or revision of this Collective Agreement and the concluding of a Collective Agreement 

for the subsequent period. 

 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 

Collective Agreement are deemed to remain in effect until the date on which a new Collective 

Agreement is concluded. 

 

3.  All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance with 

this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 

shall negotiate terms and conditions that apply to those employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 

have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
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5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 

subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding No. 1).  

 

 ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  

 

ARTICLE A.2  RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 

and administration of all terms and conditions of employment of all employees within the 

bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA and 

subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as the 

teachers' union for the negotiation in that district of all terms and conditions of employment 

determined to be local matters, and for the administration of this Collective Agreement in that 

district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in 

British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school 

boards and to bind the school boards by collective agreement in accordance with Section 2 of 

Schedule 2 of PELRA. 

Local Provisions 

 

4. Associated Professionals as defined below are included in the bargaining unit. 

 

a. Definition:  “Associated Professionals” will be defined mutually by the Board and the 

Association.  Associated Professionals employed in the district are currently the positions 

of “Speech and Language Pathologists and School Psychologists.” 

 

b. The parties agree that this Agreement does not apply to persons employed by the Board 

to teach in Summer School. 

 

 

ARTICLE A.3  MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers’ Federation and the local(s) in the 

district(s) in which they are employed, subject to Article A.3.2. 
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2. Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 

shall continue unless and until there remain no exempted employees in that district.  All terms and 

conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 

Understanding shall continue to apply.  An exempted employee whose employment is terminated 

for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 

become and/or remain a member of the BCTF and the respective local in accordance with this 

Collective Agreement. 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this Collective 

Agreement an amount equal to the fees of the BCTF according to the scale established pursuant to 

its constitution and by-laws, inclusive of the fees of the local in the district, according to the scale 

established pursuant to its constitution and by-laws, and shall remit the same to the BCTF and the 

local respectively.  The employer further agrees to deduct levies of the BCTF or of the local 

established in accordance with their constitutions and by-laws, and remit the same to the 

appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 

supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 

manner consistent with the Previous Local Agreement or the existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the district 

office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to the 

BCTF will be remitted by the 15
th
 of the month following the deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an account of the 

fees and levies, including a list of employees and amounts paid. 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective Agreement shall 

be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee, and the local shall appoint 

the representatives. The local will consider the mandate of the committee when appointing the 

representatives. If the employer wishes to discuss the appointment of a representative, the 

superintendent, or designate, and the president or designate of the local may meet and discuss the 

matter. 
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3. Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that 

occur during normal instructional hours.  Teacher teaching on call costs shall be borne by the 

employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 

above, and the committee meets during normal instructional hours, the teacher teaching on call 

shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 

and Benefits. A teacher teaching on call attending a “half day” meeting shall receive a half day’s 

pay. If the meeting extends past a “half day,” the teacher teaching on call shall receive a full day’s 

pay. 

 

ARTICLE A.6  GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 

settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 

application, operation or alleged violation of this Collective Agreement, including a question as 

to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting 

with the employer official directly responsible, and at such meeting they shall attempt to 

resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 

accompanied at this meeting by a representative appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 

violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 

working days of the date of the request made for a meeting referred to in Article A.6.2.a 

the grievance may be referred to Step Two of the grievance procedure by letter, through 

the president or designate of the local to the superintendent or designate.  The 

superintendent or designate shall forthwith meet with the president or designate of the 

local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two 

in Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 
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superintendent or official designated by the district, refer the grievance to Step Three of 

the grievance procedure.  Two representatives of the local and two representatives of the 

employer shall meet within ten (10) working days and attempt to resolve the grievance. 
 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 

shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 

refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 

 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the local or the employer where applicable may refer a "local 

matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 

fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a “local matters 

grievance.” The parties shall agree upon an arbitrator within ten (10) working days of 

such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 

“provincial matters grievance,” as defined in Appendix 1 and Addenda, to arbitration 

within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) working 

days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 

working days of the request, and prior to the commencement of the arbitration 
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hearing. The scheduling of such a meeting shall not alter in any way the 

timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 

submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  

The arbitrator shall hear and determine the difference or allegation and shall render a 

decision within sixty (60) days of the conclusion of the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 

hearing except for formal documents related to the grievance procedure, i.e., the 

grievance form, letters progressing the grievance, and grievance responses denying the 

grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 

through the grievance procedure. To this end an arbitrator shall have the power to 

allow all necessary amendments to the grievance and the power to waive formal 

procedural irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable principles 

and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 

Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. Labour 

Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's representatives 

will enter into discussion or negotiations with respect to the grievance, with the grievor or 

any other member(s) of the bargaining unit without the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 
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d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 

under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting pursuant to 

this article, shall be released without loss of pay when such meeting is held 

during instructional hours. If a teacher teaching on call is required, such costs 

shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 

released without loss of pay when attendance is required during instructional 

hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the party 

that requires an employee to attend an arbitration hearing shall bear the costs for 

any teacher teaching on call that may be required. 

 

ARTICLE A.7  EXPEDITED ABITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 

process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to or delete 

from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 

to determine the process for resolving the dispute. The case management process shall 

include a time frame for the exchange of particulars and documents, a timeframe for 

written submissions if directed by the arbitrator, an agreed statement of facts, or any other 

process considered by the arbitrator to be effective in ensuring an expeditious resolution 

to the dispute. The parties will endeavour to exchange information as stipulated in the 

case management process within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  
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f. As the process is intended to be informal and non-legal, neither party will be represented 

by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 

and shall not thereafter be referred to by the parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process. 

3.  Local Provisions 

 

a. Any grievance that has not been resolved after the completion of the stage of the 

Grievance Procedure as outlined in Section A, Article 6.4.a may be referred to expedited 

arbitration in accordance with Article A.6.6, A.6.7, by the party originating the grievance 

with the following exceptions. 

 

i. dismissals 

ii. suspensions in excess of ten (10) days. 

 

Note:  Subject to discussion between the local parties. 

 

ARTICLE A.8  LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by the BCTF 

for the purpose of preparing for, participating in or conducting negotiations as a member of the 

provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 

for the salary costs. 
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3. Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 

employer for the salary costs of any teacher employed to replace a teacher granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in accordance with 

the Previous Local Agreement. 

 

ARTICLE A.9  LEGISLATIVE CHANGE 

 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s Order, or 

Order in Council which arises during the term of the Collective Agreement or subsequent 

bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 

provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 

original intent. 
 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 

legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 

(Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 

affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 

ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers’ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 

shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers’ Council or appointed to the 

Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed to 

be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 

shall be paid in accordance with the collective agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.21 ASSOCIATION RIGHTS 

 

1. President’s Leave 

 

a. The Board hereby agrees to release the President of the Association from teaching duties 

for the school year following his or her election. 

 

b. The Board will continue to pay the President his/her salary and to provide benefits as 

specified in the Agreement.  The Association will reimburse the Board for such salary 

and benefits costs upon receipt of a monthly statement. 

 

c. For purposes of pension, experience, sick leave and seniority, the President shall be 

deemed to be in the full employ of the Board.  The President shall inform the Board of 

the number of days or partial days, if any, that he/she was absent from presidential duties 

due to illness.  Such days or part days shall be deducted from the President’s accumulated 

sick leave credits. 

 

d. The teacher returning to full teaching duties from a term or terms as President shall be 

assigned to the position prior to the release or to another position which is acceptable to 

the teacher. 

 

e. In the event the President is unable to fulfill the duties prescribed by the MRTA, the 

Board shall provide a Teacher Teaching on Call paid for by the Association to permit 

another Association member to assume the duties of the President.  Provisions of Section 

A, Article A.21, A.21.1.a, A.21.1.b, A.21.1.c and A.21.1.d, shall also apply. 

 

f. Both parties will work towards minimizing any disruption of instruction on application of 

this clause. 

 

2. Bargaining Chair Leave 

 

a. The Board hereby agrees to release the Bargaining Chairperson of the Association from 

teaching duties for the school year following his/her election subject to the conditions 

listed under Section A, Articles A.21, A.21.1.b, A.21.1.c, A.21.1.d, A.21.1.e and 

A.21.1.f. 

 

3. Release Time for Association, BCTF, CTF and Teacher Regulation Branch Business 

 

a. An employee covered by this Agreement who is a member of the Executive Committee, 

representative assembly, a committee or task force of either the Association, the BCTF, 

the CTF, the Teacher Regulation Branch or appointed an official representative or 

delegate of the Association or the BCTF, or who is an Association staff representative, 

shall be entitled to release time to a maximum of 15 days per school year, to carry out the 

duties involved. 

 

b. Such release from duties shall be granted without loss of pay and shall be subject only to 

the Board being reimbursed for the cost of the Teacher Teaching on Call. 

 

c. In the event that an employee covered by this Agreement is elected to a position as an 

officer of the Teacher Regulation Branch Council or the BCTF, or is appointed on a term 
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contract of employment to the administrative staff of the Teacher Regulation Branch 

Council or the BCTF, or secondment to the Federation, leave of absence without pay 

shall be granted for the duration of those duties.  For purposes of pension, experience, 

sick leave and seniority the employee shall be deemed to be in the full employ of the 

Board in such case the employee shall be entitled, on written notice by at least May 31
st
 

or November 15
th
, to return to employment with the Board effective September or 

January and shall be entitled to an assignment comparable to that previously held. 

 

4. Leave for Local Contract Negotiations 

 

a. The Board agrees to share in the cost of four (4) teachers at seventy-five percent (75%) of 

cost of Teachers Teaching on Call provided for leave of absence to conduct contract 

negotiations with the Board. 

 

5. School Staff Representatives 

 

a. Local Association school staff representatives, elected in accordance with local 

Association procedures shall: 

 

i. Convene Association meetings in the school to conduct Association business at 

such times so as not to disrupt normal school operations; 

 

ii Be relieved of instructional duties with no loss of pay in order to investigate or 

participate in solving a grievance or arbitration.  Wherever possible, such 

activities should be conducted outside of instructional time.  Where investigation 

cannot take place outside of instructional time, the investigation shall take place 

at a time mutually agreed upon by the school Staff Representative and the 

Administrative Officer; 

 

iii. Be relieved of instructional duties with no loss of pay to be present at any 

meeting between an administrative officer and a teacher in the school or district 

when the discussion is or may become disciplinary. 

 

iv. Be present upon request at a meeting between a member and an Administrative 

Officer or Board official.  If an Administrative Officer or Board official requests 

the meeting during school hours, the member will not lose any pay. 

 

6. Access to Worksite and Use of School Facilities 

 

a. Representatives of the Association, in consultation with the appropriate Administrative 

Officer, shall have the right to transact Association business on school property at 

reasonable times, provided that such activities or use do not interfere with classroom 

instruction and provided that facilities and equipment to be used are properly booked. 

 

b. The Association shall reimburse the employer for any additional operating costs arising 

from the Association’s activities and for equipment damage and for any supplies 

consumed by the Association. 
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7. Bulletin Boards 

 

a. The Board shall provide bulletin Boards in all staff rooms in all school buildings so that 

all employees in the bargaining unit will have access to them and upon which the 

Association shall have the right to place notices of meetings and such other notices as 

may be of interest to the employees of the bargaining unit. 

 

8. Internal Mail 

 

a. Where no operational difficulties are created, the Association may use at no cost, the 

District courier service and employee mail boxes for communication to bargaining unit 

members.  The Association shall be responsible for distribution of material into the 

designated delivery boxes, slots, etc. 

 

9. Access to Information 

 

a. The Board agrees to provide to the Association the following information no later than 

October 15
th
: 

 

i. A list of employees, showing their names, address, phone numbers, grid 

placement, seniority and staff assignment.  The Board will not disseminate any 

telephone numbers or addresses of employees who wish that information to 

remain private. 

 

ii. A list of the names of department heads and teachers-in-charge. 

 

b. The Board agrees to provide to the Association or its designated representatives with the 

following information: 

 

i. Notifications of job postings upon approval by the Human Resources 

Department.  

 

ii. Notifications of hires, transfers, extended leaves of absence, resignations, 

retirements, less than satisfactory reports, suspensions, terminations, and 

employee deaths within five (5) days. 

 

iii. Agendas and minutes of all Board meetings and all attachments thereto at the 

time of distribution to the Board. 

 

c. The Board agrees to provide to the Association or its designated representatives, one 

copy of the following information: 

 

i. The audited financial statements as approved by the Board in the form submitted 

to the Ministry of Education. 

 

ii. The preliminary budget as approved by the Board in the form submitted to the 

Ministry of Education. 

 

iii. The amended budget as approved by the Board in the form submitted to the 

Ministry of Education. 
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iv. The final determination when provided to the Board by the Ministry of 

Education. 

 

10. MRTA Involvement in Board Budget Procedure 

 

a. Each year, the Association shall be invited to  Budget Committee of the Whole meetings 

specific to partner groups prior to and after the preparation of the preliminary budget to 

allow Association views on budgetary matters to be presented to the Board. 

 

ARTICLE A.22 PICKET LINE PROTECTION 

 

1. All employees covered under this Agreement have the right to refuse to cross or work behind a 

picket line established as a result of a dispute as defined by the Labour Relations Act. 

 

2. Failure to cross such a picket line shall not be considered a violation of this Agreement nor shall 

it be cause for disciplinary action by the Board. 

 

3. Any employee failing to report to work under this article shall be considered to be absent without 

pay. 

 

4. Teachers shall not be required to perform duties or work normally performed by employees in a 

legal strike or lockout except for emergent matters which would threaten the health and safety of 

students. 

 

ARTICLE A.23 COPY OF AGREEMENT 

 

1. The Board shall provide every employee covered under this Agreement with a printed copy of 

this Agreement at the same time as it is distributed to Administrators, but no later than within 

thirty (30) days of ratification of the Agreement. 

 

2. The cost of printing and distributing the Contract shall be shared 35% by the Association and 

65% by the Board. 

 

ARTICLE A.24 NO CONTRACTING OUT  

 

1. All work performed by members of the bargaining unit shall continue to be performed by 

members of the bargaining unit.  The Board shall not contract out instructional services 

(including those performed by teachers and Associated Professionals of a support nature) of a 

type and kind normally and regularly performed by members of the bargaining unit. 

 

ARTICLE A.25 EDUCATION ASSISTANTS 

 

1. Education Assistants are employed to assist teachers in carrying out their responsibilities and 

duties. 
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2. Education Assistants will work under the employment supervision of a Principal or Vice 

Principal and the direct instructional supervision of teachers. 

 

3. Unless specifically directed by the teacher, Education Assistants will not perform any of the 

duties of teachers, including but not limited to: 

 

a. Designing, supervising and assessing educational programs; 

 

b. Assuming any instructional responsibilities or engaging in the delivery of educational 

programs; 

 

c. Providing instruction to individual students and/or groups of students; or 

 

d. Evaluating students or educational programs. 

 

4. Education Assistants will not be used as alternatives for qualified professional personnel. 

 

ARTICLE A.26 EXCLUSIONS FROM THE BARGAINING UNIT 

 

1. Any position that is currently included in the bargaining unit may not be excluded from the 

bargaining unit without the mutual agreement of the parties. 

 

2. The Board shall notify the Association of any newly-created position(s) offered in the district and 

forward to the Association Office a written job description of the new position(s). 

 

3. The inclusion or exclusion of new position(s) shall be determined on the basis that the position(s) 

involves any of the functions outlined in the Industrial Relations Act as the basis for exclusion 

from the definition of an “employee”. 

 

4. Failure by the parties to reach mutual agreement under Section A, Article A.26.3 may result in 

either party referring the matter directly to arbitration pursuant to Section A, Article A.6. 

 

ARTICLE A.27 MANAGEMENT RIGHTS 

 

1. The Association recognizes the responsibility and the right of the Board to manage and operate 

the school district in accordance with its responsibilities and commitments. 

 

2. The right to assign duties and to manage and direct employees is vested exclusively in the Board 

except as otherwise provided for in this Agreement. 

 

3. Such rights shall be exercised fairly and reasonably. 

 

4. It is expressly understood that all rights not covered by this Agreement shall remain the rights of 

the school district. 
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ARTICLE A.28 STAFF ORIENTATION 

 

1. All employees newly hired to a position with the Board shall be provided with a general staff 

orientation prepared and delivered by representatives of the Board.  Such orientation will occur at 

least two (2) times per school year. 

 

2. The Association shall be provided with an opportunity to address newly hired employees during 

the orientation.  If a teacher is to be released from teaching duties to present, the Association shall 

pay for release costs. 

 

3. The orientation session shall be held during instructional hours with pay consistent with the 

current Teacher Teaching on Call rate. 
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SECTION B – SALARY AND ECONOMIC BENEFITS 

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article B.1.1 

above: 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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ARTICLE B.2  TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the Employment Standards 

Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 

continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 

he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 

plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in 

no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the 

Previous Collective Agreement that provided additional or superior provisions in respect of 

payment in lieu of benefits shall remain part of the Collective Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of his/her 

category classification and experience, to a maximum of the rate at Category 5 Step 7, for 

each full day worked.   

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall 

be paid 1/189 of his/her category classification and experience, to a maximum of the rate 

at Category 5 Step 8, for each full day worked.   

Local Provisions 

 

7. Non-Instructional Days –Teachers Teaching on Call 

 

a. When a non-instructional day(s) occurs during a Teacher Teaching on Call’s assignment, 

the teacher’s service shall not be considered to have been broken.  If a Teacher Teaching 

on Call is required by the Principal to attend a non-instructional day, the Teacher 

Teaching on Call shall be paid at the appropriate rate. 

 

8. Call Out 

 

a. A Teacher Teaching on Call assigned to a school for a full day and not utilized or utilized 

for only a portion of that day shall be paid a full day’s wage. 

 

b. A Teacher Teaching on Call assigned to a school for a half day and not  utilized or 

utilized for only a portion of the half day shall be paid for a half day. 

 

c. No assignment shall be less than one half (0.5) day. 
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9. Continuous Assignment 

 

a. In the event that a Teacher Teaching on Call’s assignment is interrupted by the return of a 

teacher, and that teacher is subsequently absent the following one working day, then that 

Teacher Teaching on Call if available, shall be reassigned and the assignment shall 

proceed as if it has not been broken for salary or contract provisions which depend upon 

the length of assignment. 

 

b. A Teacher Teaching on Call’s service shall not be considered broken by:  

 

i. A strike or lockout, or 

ii. A Teacher Teaching on Call’s illness or accident. 

 

10. Pay Periods 

 

a. It is agreed that salaries of Teacher Teaching on Call shall be paid on or before the fifth 

(5
th
) working day subsequent to the last day of the previous month, conditional upon the 

Teacher Teaching on Call providing record of work not later than the last day of the 

previous month. 

 

11. Extended Day Schools 

 

a. Teacher Teaching on Call placed in assignments involving an extended school day will 

receive an additional .08 day’s pay for each full extended day worked from the first day. 

 

ARTICLE B.3         SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION 

 

1. The following shall apply to employees providing instruction in adult education programs in 

these districts: 

 

School District No. 42 (Maple Ridge) 

 

Employees instructing in High School Completion Credit Courses, Adult Basic Education, Adult 

Pathfinder Program and Adult English as a Second Language in the Continuing Education 

Department. 

 

2. a. These employees shall be paid in accordance with their placement on the salary scale as 

determined by the provisions of this Collective Agreement in their respective districts. 

 

 b. Uncertificated employees shall be placed on the salary scale in accordance with the 

category and experience provisions of this Collective Agreement or, where such 

provisions are not found in this Collective Agreement, the practice in their respective 

districts as confirmed by the employer and the local. 

 

 c. Notwithstanding Articles B.3.2.a and B.3.2.b, where an hourly rate of pay in respect of a 

district produces a higher rate of pay than provided in Articles B.3.2.a and B.3.2.b, 

employees in that district who would benefit shall continue to be paid the higher rate until 

such time as the rate on the scale established by Articles B.3.2.a and B.3.2.b is higher.  



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 24 

 

 

These employees shall not be entitled to further increment payments until that time but 

shall receive experience increment credit. 

 

ARTICLE B.4  EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 

the employment insurance premium reduction set out in the Previous Local Agreement.  Where 

the proportionate share is not expressed in the Previous Local Agreement, the employer shall 

remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of 

the local parties.  The amount remitted on behalf of any employee shall not be less than 5/12 of 

said reduction. 

 

2. The employer shall calculate each employee’s share of the savings which have been remitted 

pursuant to Article B.4.1 above and include that amount as part of the employee’s taxable income 

on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and Royal Trust 

or a successor to that plan; 

 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was entered 

into prior to the coming into force of this Article, and which is still in effect as of that 

date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall remain in 

effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the month 

following enrollment, contributions in a fixed dollar amount specified by the employee on behalf 

of any employee who elects to participate in the BCTF Plan.  The employer shall remit these 

amounts to the designated trustee no later than the 15th of the month following the month in 

which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new employees at the 

time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  

Completed forms shall be processed and forwarded to the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 

deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 

be made for that month.  If the employee wishes to make up any missed contribution(s), the 

employee shall make arrangements for same directly with the designated trustee. 
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7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has provided 

thirty (30) days’ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the BCTF Plan 

on either or both of October 31 and January 31 in any school year, provided that written notice of 

such change has been provided to the employer no later than September 30 for changes to be 

effective October 31, and December 31 for changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 

employees on a continuing contract of employment and employees on term or temporary 

contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 

portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or liability 

with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of employees not 

included as of July 1, 2006.  

 

ARTICLE B.7  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee’s vehicle is damaged by a student at a worksite or an approved school 

function, or as a direct result of the employee being employed by the employer, the employer 

shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any 

deductible portion of insurance coverage on that vehicle up to a maximum of $600. 

 

2. Personally Owned Professional Material 

  

 The employer shall reimburse an employee to a maximum of $150 for loss, damage or personal 

insurance deductible to personally owned professional material brought to the employee’s 

workplace to assist in the execution of the employee’s duties, provided that: 
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a. The loss or damage is not the result of negligence on the part of the employee claiming 

compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained while on 

assignment for the employer. 

 

Note:  Any and all superior or additional provisions contained in the Previous Collective Agreement shall 

remain part of the Collective Agreement 

 

ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN 

 

1. Where the Previous Collective Agreement does not contain a provision that allows an employee 

the option of receiving partial payment of annual salary in July and August, the following shall 

become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no later 

than September 30 that extends to June 30, may elect to participate in an Optional Twelve-Month 

Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the employer, 

in writing, on or before June 15.  An employee hired after that date must inform the employer of 

her/his intention to participate in the Plan by September 30
th
.  It is understood, that an employee 

appointed after June 15 in the previous school year and up to September 30 of the subsequent 

school year, who elects to participate in the Plan, will have deductions from net monthly pay, in 

the same amount as other employees enrolled in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, on or 

before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 (ten) 

months; September to June.  The employer shall deduct, from the net monthly pay, in each twice-

monthly pay period, an amount agreed to by the local and the employer.  This amount will be 

paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee’s 

accumulation in the Plan. 

 

7. An employee’s accumulation in the Plan including her/his interest accumulation to March 31
st
 

shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 
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10. Nothing in this Article shall be taken to mean than an employee has any obligation to perform 

work beyond the regular school year. 

 

ARTICLE B.9  PAY PERIODS 

 

Articles B.9.1 through B.9.3 do not apply in School District No. 42 (Maple Ridge-Pitt Meadows). 

Local Provision 

 

4. Annual salaries of teachers as determined in this Agreement shall be paid in twenty (20) equal 

semi-monthly installments during the period September 1 and June 30.  The first payroll issue of 

each month will be paid on or before the 15
th
 of the month.  The second payroll issue of each 

month will be paid on the last teaching day of that month. 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school district 

related purposes shall receive the following reimbursement:    

 

Date GWI  Mileage  

30-Jun-13  -    $                           0.50  

01-Sep-14 2.00%  $                           0.51  

01-Jan-15 1.25%  $                           0.52  

01-May-16 ESD*  $                           0.52  

01-Jul-16 1.00%  $                           0.52  

01-May-17 ESD*  $                           0.52  

01-Jul-17 0.50%  $                           0.53  

01-May-18 1.0% + ESD*  $                           0.53  

01-Jul-18 0.50%  $                           0.53  

01-May-19 1.0% + ESD*  $                           0.54  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal vehicle for 

school district purposes, the difference in premium costs between ICBC rate Class 002 (Pleasure 

to/from Work) and ICBC rate Class 007 (Business Class) where the employee is required to 

purchase additional insurance in order to comply with ICBC regulations respecting the use of 

one’s personal vehicle for business purposes. 
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4.  Employees shall be reimbursed for travel costs as outlined below: 

 

 [Not applicable in School District No. 42 Maple Ridge-Pitt Meadows] 

 

Note:  Any and all superior or additional provisions contained in the Previous Collective Agreement shall 

remain part of the Collective Agreement. 

 

ARTICLE B.11 BENEFITS 

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A 

to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect for the 

Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 

financial/actuarial statements made available to the employer from the benefit provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  

TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 

of benefits. 

 

[Note: See also Article B.36 Benefits.] 

 

ARTICLE B.12 CATEGORY 5+  

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 

30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia’s public universities 

in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  British 

Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 

equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to obtain 

Category 5. 
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3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 

and Category 6 except where a superior salary rate calculation remained as at March 31, 

2006 and / or during the term of the 2006-2011 Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 

eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and 

the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 

pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS 

Reviews and Appeals processes and are not grievable. 

   

Local Provisions 

Basic Salary Scale: 

 

July 1,  2013-August 31, 2014     

         

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

0  $         42,802  $         45,909  $         49,298  $         50,488 

1  $         44,872  $         48,537  $         52,109  $         53,351 

2  $         46,943  $         51,165  $         54,921  $         56,214 

3  $         49,014  $         53,793  $         57,733  $         59,076 

4  $         51,084  $         56,421  $         60,544  $         61,939 

5  $         53,155  $         59,048  $         63,356  $         64,802 

6  $         55,226  $         61,676  $         66,167  $         67,664 

7  $         57,296  $         64,304  $         68,979  $         70,527 

8  $         59,367  $         66,932  $         71,791  $         73,390 

9  $         61,437  $         69,560  $         74,602  $         76,252 

10  $         65,414  $         74,353  $         79,633  $         81,489 
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September 1, 2014 – December 31, 2014 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0 

 

$         43,658 

 

$         46,827 

 

$         50,284 

 

$         51,498 

1 

 

$         45,769 

 

$         49,508 

 

$         53,151 

 

$         54,418 

2 

 

$         47,882 

 

$         52,188 

 

$         56,019 

 

$         57,338 

3 

 

$         49,994 

 

$         54,869 

 

$         58,888 

 

$         60,258 

4 

 

$         52,106 

 

$         57,549 

 

$         61,755 

 

$         63,178 

5 

 

$         54,218 

 

$         60,229 

 

$         64,623 

 

$         66,098 

6 

 

$         56,331 

 

$         62,910 

 

$         67,490 

 

$         69,017 

7 

 

$         58,442 

 

$         65,590 

 

$         70,359 

 

$         71,938 

8 

 

$         60,554 

 

$         68,271 

 

$         73,227 

 

$         74,858 

9 

 

$         62,666 

 

$         70,951 

 

$         76,094 

 

$         77,777 

10 

 

$         66,722 

 

$         75,840 

 

$         81,226 

 

$         83,119 

 

 

January 1, 2015 – April 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0 

 

$         44,204 

 

$         47,413 

 

$         50,913 

 

$         52,141 

1 

 

$         46,342 

 

$         50,127 

 

$         53,816 

 

$         55,098 

2 

 

$         48,480 

 

$         52,841 

 

$         56,720 

 

$         58,055 

3 

 

$         50,619 

 

$         55,555 

 

$         59,624 

 

$         61,011 

4 

 

$         52,757 

 

$         58,269 

 

$         62,527 

 

$         63,968 

5 

 

$         54,896 

 

$         60,982 

 

$         65,431 

 

$         66,924 

6 

 

$         57,035 

 

$         63,696 

 

$         68,334 

 

$         69,880 

7 

 

$         59,172 

 

$         66,410 

 

$         71,238 

 

$         72,837 

8 

 

$         61,311 

 

$         69,124 

 

$         74,142 

 

$         75,794 

9 

 

$         63,449 

 

$         71,838 

 

$         77,045 

 

$         78,749 

10 

 

$         67,556 

 

$         76,788 

 

$         82,241 

 

$         84,158 
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May 1, 2016 – June 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   $         44,403 
 

$         47,626 
 

$         51,142 
 

$         52,376 

1   $         46,550 
 

$         50,352 
 

$         54,058 
 

$         55,346 

2   $         48,699 
 

$         53,078 
 

$         56,975 
 

$         58,316 

3   $         50,847 
 

$         55,805 
 

$         59,892 
 

$         61,285 

4   $         52,994 
 

$         58,531 
 

$         62,808 
 

$         64,255 

5   $         55,143 
 

$         61,256 
 

$         65,725 
 

$         67,225 

6   $         57,291 
 

$         63,983 
 

$         68,641 
 

$         70,194 

7   $         59,439 
 

$         66,709 
 

$         71,559 
 

$         73,165 

8   $         61,587 
 

$         69,435 
 

$         74,476 
 

$         76,135 

9   $         63,735 
 

$         72,161 
 

$         77,392 
 

$         79,104 

10   $         67,860 
 

$         77,134 
 

$         82,611 
 

$         84,536 

 

 

July 1, 2016 – June 30, 2017 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         44,847    $         48,102    $         51,653    $         52,900  

1    $         47,016    $         50,856    $         54,598    $         55,900  

2    $         49,186    $         53,609    $         57,545    $         58,899  

3    $         51,355    $         56,363    $         60,491    $         61,898  

4    $         53,524    $         59,116    $         63,436    $         64,898  

5    $         55,694    $         61,869    $         66,383    $         67,898  

6    $         57,864    $         64,622    $         69,328    $         70,896  

7    $         60,033    $         67,376    $         72,274    $         73,896  

8    $         62,203    $         70,129    $         75,221    $         76,896  

9    $         64,372    $         72,883    $         78,166    $         79,895  

10    $         68,539    $         77,905    $         83,437    $         85,382  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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July 1, 2017 – April 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,071    $         48,343    $         51,911    $         53,164  

1    $         47,251    $         51,110    $         54,871    $         56,179  

2    $         49,431    $         53,877    $         57,832    $         59,194  

3    $         51,612    $         56,645    $         60,793    $         62,208  

4    $         53,792    $         59,412    $         63,753    $         65,222  

5    $         55,973    $         62,178    $         66,715    $         68,237  

6    $         58,154    $         64,945    $         69,675    $         71,251  

7    $         60,333    $         67,713    $         72,636    $         74,266  

8    $         62,514    $         70,480    $         75,597    $         77,280  

9    $         64,694    $         73,247    $         78,557    $         80,294  

10    $         68,882    $         78,294    $         83,854    $         85,809  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

 

May 1, 2018 – June 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,522    $         48,826    $         52,430    $         53,696  

1    $         47,723    $         51,621    $         55,420    $         56,741  

2    $         49,926    $         54,416    $         58,411    $         59,786  

3    $         52,128    $         57,211    $         61,401    $         62,830  

4    $         54,330    $         60,006    $         64,391    $         65,875  

5    $         56,532    $         62,800    $         67,382    $         68,920  

6    $         58,735    $         65,595    $         70,371    $         71,963  

7    $         60,937    $         68,390    $         73,362    $         75,008  

8    $         63,139    $         71,185    $         76,353    $         78,053  

9    $         65,341    $         73,980    $         79,342    $         81,097  

10    $         69,570    $         79,077    $         84,693    $         86,667  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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July 1, 2018 – April 30, 2019 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,749    $         49,070    $         52,693    $         53,965  

1    $         47,962    $         51,879    $         55,697    $         57,025  

2    $         50,175    $         54,688    $         58,703    $         60,085  

3    $         52,389    $         57,497    $         61,708    $         63,144  

4    $         54,602    $         60,306    $         64,713    $         66,204  

5    $         56,815    $         63,114    $         67,719    $         69,264  

6    $         59,029    $         65,923    $         70,723    $         72,323  

7    $         61,241    $         68,732    $         73,729    $         75,383  

8    $         63,455    $         71,541    $         76,734    $         78,443  

9    $         65,667    $         74,350    $         79,739    $         81,503  

10    $         69,918    $         79,473    $         85,116    $         87,100  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

 

May 1, 2019 – June 30, 2019 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         46,207    $         49,561    $         53,219    $         54,504  

1    $         48,441    $         52,398    $         56,254    $         57,595  

2    $         50,677    $         55,235    $         59,290    $         60,686  

3    $         52,913    $         58,072    $         62,325    $         63,775  

4    $         55,148    $         60,909    $         65,360    $         66,866  

5    $         57,383    $         63,745    $         68,396    $         69,957  

6    $         59,619    $         66,582    $         71,430    $         73,046  

7    $         61,854    $         69,419    $         74,466    $         76,137  

8    $         64,089    $         72,256    $         77,502    $         79,228  

9    $         66,324    $         75,093    $         80,536    $         82,318  

10    $         70,617    $         80,268    $         85,968    $         87,971  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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*Teachers on Category 2 level shall be placed in Category 3 at a step which has comparable or slightly 

higher dollar value.  Those teachers who moved to Category 3 due to the deletion of Category 2 shall not 

receive annual experience increments until they are reclassified as determined by the T.Q.S. 

 

*Criteria for Category 5+ 15 units are those as specified in Article B.12 of Section B. 

 

ARTICLE B.21 PLACEMENT ON BASIC SCALE BY CATEGORY 

 

1. The placement of each full-time teacher on the basic salary scale shall be according to the 

category as determined by the Teacher Qualification Service, or as otherwise provided in the 

Agreement. 

 

2. Part-time teachers shall be placed on scale on the same basis as full-time teachers except that 

annual salary shall be pro-rated on the basis of proportion of actual teaching assignment. 

 

3. It shall be the responsibility of each incoming teacher to provide certified evidence of category 

held by providing a copy of the TQS determination to the Secretary Treasurer of the Board as 

soon as possible after appointment to the District, but in any event no later than three (3) months 

from the date of appointment. 

 

4. Where a teacher experiences difficulty beyond his/her control in securing the necessary 

certification of category from TQS and where the three (3) month limitation cannot be met, an 

extension as necessary will be granted provided the teacher submits these indications of 

difficulties in writing to the Secretary Treasurer of the Board at least five (5) working days before 

the three (3) month period from date of appointment is reached. 

 

5. Where these procedures are followed and upon receipt of the necessary TQS certification, 

adjustment of salary will be made retroactive to date of appointment. 

 

6. Where the procedures are not followed, any adjustment of salary will be made effective with the 

date upon which certification of TQS category is provided to the Secretary Treasurer of the 

Board. 

 

7. Teachers who are in possession of a Ministry of Education certificate, or classification PA/SA 

issued prior to January 1, 1980, who do not hold a Category 6 issued by the Teacher Qualification 

Service, shall be placed on Category 5+15 Units of the basic salary scale at the appropriate 

experience level.  Note this is replaced by B.12 effective September 1, 2007. 

 

8. A teacher holding a teaching category below level 4 who, because of specialized expertise in 

either area of industrial education or teaching chef and is assigned to teach in that area of 

specialization at the secondary school level, shall be placed on Category 4 for salary purposes, 

pursuant to Section B, Article B.1, for the applicable period in which the teacher is assigned to 

the aforementioned area of specialization. 

 

9. Intern teachers and persons holding Letters of Permission shall be placed on the first step of the 

basic scale according to years of formal education beyond grade 12.  Related experience, if 

applicable, shall be granted in accordance with provisions under Section B, Article B.27. 
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ARTICLE B.22 RECLASSIFICATION OF CERTIFICATION BY TEACHER 

QUALIFICATION SERVICE 

 

1. Reclassification of a teacher, in consequence of additional training, and salary increase resulting 

in such reclassification, will be effected upon receipt of confirmation of eligibility from Teacher 

Qualification Service for the change, and teachers will notify the Secretary Treasurer of the 

Board, giving confirmation of the reclassification. 

 

2. Where a teacher satisfactorily completes training programs on or before the 31
st
 day of August, 

and where written application is made to the Secretary Treasurer of the Board on or before the 

following 31
st
 day of October, the resulting change in reclassification shall be effective the 1

st
 day 

of September of that year. 

 

3. Where a teacher experiences difficulties beyond his or her control in securing necessary 

documentation, the application date will be extended to the 15
th
 of December, providing that the 

teacher submits these indications of difficulties in writing to the Secretary Treasurer of the Board 

before October 31. 

 

4. Where a teacher satisfactorily completes training programs on or before the 31
st
 day of December, 

and where written application is made to the Secretary Treasurer of the Board on or before the 

following 28
th
 day of February, the resulting change in reclassification shall be effective from the 

1
st
 day of January of that year. 

 

5. Where a teacher experiences difficulties beyond his or her control in securing necessary 

documentation, the application date will be extended to the 15
th
 of April providing that the 

teacher submits these indications of difficulties in writing to the Secretary Treasurer of the Board 

before February 28. 

 

6. When an application for change of classification has not been processed by the above dates, the 

change in classification will be effective on the first day of the month in which the Board receives 

notification. 

 

ARTICLE B.23 PLACEMENT ON CATEGORY 5+ 15 UNITS 

 
Deliberately left blank. Replaced by Article B.12 effective September 1, 2007. 

 

ARTICLE B.24 TEACHING EXPERIENCE ENTITLEMENT – B.C. PUBLIC SCHOOL 

SYSTEM 

 

1. Experience Determination 

 

a. Teaching experience shall be granted according to provisions of this Agreement and shall 

be subject to verification by the teacher’s previous employer in a form acceptable to the 

Board. 
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2. Full-Time Teaching Experience 

 

a. Teachers employed on a full-time basis shall be granted a year of teaching experience, 

providing a minimum of eight (8) months employment during one (1) school year is 

rendered. 

 

b. Where a teacher has completed periods of full-time employment, each of less than eight 

(8) months as provided for in Section B, Article B.24.2.a, but each three (3) months or 

more, the periods may be combined to constitute a year’s experience, provided that such 

experience totals a minimum of ten (10) months. 

 

3. Part-time Teaching Experience 

 

a. Teachers appointed for the full school year as bona fide part-time teachers qualify for 

experience credit proportionate to the percentage of time they are employed, with the 

requirement that for a year’s credit the accumulative percentage time over a number of 

years must equate to at least ten (10) months full-time employment.  These periods of 

part-time employment may be added together, provided it adds to a total of ten (10) 

months.  Eligible part-time teachers qualify for experience credit proportionate to the 

time they are employed. 

 

4. Temporary Appointment Teaching Experience 

 

a. Teachers employed in temporary appointment capacities whose assignment is on a full-

time basis during a school year, a minimum of eight (8) months full-time employment 

during that school year will constitute one (1) year of experience. 

 

b. Where a teacher who is appointed to a temporary position has completed periods of full-

time employment, each less than eight (8) months as provided in Section B, Article 

B.24.4.a, but each three (3) months or more, the periods may be combined to constitute 

one (1) year of experience, provided that such experience totals a minimum of ten (10) 

months. 

 

c. Where a teacher who is appointed to a temporary position has completed periods of less 

than full-time employment, each less than eight (8) months as provided in Section B, 

Article B.24.4.b, but each three (3) months or more, the periods may be combined 

proportionate to the percentage of time they are employed, to constitute one (1) year of 

experience, provided that such experience totals a minimum of ten (10) months. 

 

5. Teacher-Teaching-On-Call Teaching Experience 

 

a. Upon written application by the Teacher Teaching on Call concerned, where a Teacher 

Teaching on Call completes continuous periods of full-time Teacher Teaching on Call 

employment in the same assignment, each of less than eight (8) months, but each three 

(3) months or more, the periods may be combined to constitute one (1) year of service, 

provided that such experience totals a minimum of ten (10) months. 

 

b. Where a Teacher Teaching on Call has completed continuous periods in the same 

assignment of less than full-time employment, each less than eight (8) months but each 

three (3) months or more, the periods may be combined proportionate to the percentage 
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of time they are employed. To constitute one (1) year of experience, provided that such 

experience totals a minimum of ten (10) months. 

 

[Note: Effective September 17, 2014, Teacher Teaching on Call experience credit will accrue in 

accordance with provincial Article C.4 Teacher Teaching on Call Employment.] 

 

6. Other 

 

a. Teaching service, as specified above, in provincial government schools or similar 

provincial institutions, carries credit where the service is deemed equivalent by the 

Superintendent of Schools or designate to that of employment as a teacher in the public 

school system.  Similarly, teaching service or appropriate educational administrative 

service as a member of the staff of the provincial \Ministry of Education carries credit. 

 

ARTICLE B.25 TEACHING EXPERIENCE ENTITLEMENT OUTSIDE THE B.C. 

PUBLIC SCHOOL SYSTEM 

 

1. Recognition of teaching experience gained outside the B.C. Public School system for salary 

purposes may be granted upon written application by the teacher to the Superintendent of Schools 

or designate. 

 

2. If there is a disagreement by the applicant as to decision on application by a teacher for teaching 

experience entitlement, the teacher may proceed to resolve the dispute in accordance with Section 

A, Article A.6. 

 

3. In instances where teachers are granted leaves of absence to render teaching services on exchange 

programs, Department of National Defence teaching programs, or other such organizations that 

offer similar programs requiring teaching services, and upon return to the Districts’ teaching 

force, teaching experience so gained shall be recognized for increment purposes pursuant to 

Section B, Articles B.24 and B.28. 

 

ARTICLE B.26 TEACHING EXPERIENCE ENTITLEMENT – PEACEKEEPING 

SERVICE 

 

1. Service as a member of Her Majesty’s Armed Forces during the Second World War years 

(September 1939 – March 31, 1946) carries full experience credit for salary grant purposes, but 

war employment in other capacities or armed forces is not credited.  Twelve (12) months of such 

service shall constitute a year, and in determining final service credited, a period of eight (8) 

months shall constitute the final year.  Service in the Korean theatre of action as a member of Her 

Majesty’s Armed Forces during the Korean war, shall constitute experience credit covering such 

service time in the theatre of action, provided time requirements are fulfilled (twelve (12) months 

or a minimum of eight (8) months in calculating the final year).  Service as a member of the 

armed forces other than the above does not carry experience credit for salary grant purposes. 

 

2. Only teachers hired after January 1, 1979, whose teaching career was interrupted by active 

service in the Second World War, Korean theatre of action, or service in any United Nations 

peacekeeping force as referred above, shall qualify for experience increments under this provision 

upon return to the District’s teaching service. 
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ARTICLE B.27 TEACHING EXPERIENCE ENTITLEMENT – RELATED EXPERIENCE 

 

1. A teacher who: 

 

a. Holds a British Columbia Teaching Certificate or is hired as an intern teacher or who 

holds a Letter of Permission; 

 

b. Is employed to teach in any of the following fields: 

 - industrial education  

 - business education 

 - home economics 

 - music 

 - art 

 - teaching chef; 

 

c. is fully qualified in the field in which he/she is teaching by qualifications outside of 

teaching qualifications, may be credited with not more than five (5) increments in 

addition to years of teaching experience recognized for increments, calculated as 

hereinafter set forth on his or her years of experience in that field after he or she was fully 

qualified therein (herein called “related experience”).  

 

2. In no case shall the salary determined under Section B, Article B.27.1.c. exceed the maximum of 

the salary scale on which the teacher is placed by certification. 

 

a. Credit for related experience will only be given if the teacher is teaching at least sixty 

percent (60%) of his/her teaching time in the field of his/her related experience. 

 

b. Applications for related experience shall be made in writing to the Superintendent of 

Schools or designate, together with supporting evidence as may be required, and 

appropriate credit for related experience shall be granted for salary purposes as deemed 

appropriate in the areas specified in Section B, Article B.27.1.b. 

 

c. If a claim for related experience is submitted less than two (2) months after the date of 

employment, any related experience increments granted by the Superintendent of Schools 

or designate shall be effective as of the date of employment. 

 

d. If a claim for related experience is submitted more than two (2) months after the date of 

employment, any related experience increments granted by the Superintendent of Schools 

or designate shall be effective as of the month in which the claim was submitted. 

 

e. Each two (2) years of related experience, including experience gained in a recognized 

apprenticeship program, as may be granted by the Superintendent of Schools or designate 

shall entitle a teacher to one increment to the extent provided under Section B, Article 

B.27.1.c. 

 

f. Teachers who wish their related experience to be considered under the terms of the 

current Agreement may make application to the Superintendent of Schools or designate 

and each application shall be limited to one submission.  If there is disagreement by the 

applicant as to decision on application by a teacher for related experience, the teacher 

may proceed to resolve the dispute in accordance with Section A, Article A.6. 
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ARTICLE B.28 INCREMENT ENTITLEMENT 

 

1. Teachers who have not reached the maximum salary according to their placement on the basic 

scale shall receive: 

 

a. An increment on the first day of the teaching month in which the increment was earned 

providing the teacher was hired on or before the 15
th
 day of the month, or 

 

b. An increment on the first day of the teaching month subsequent to the month in which the 

increment was earned if the teacher was hired after the 15
th
 day of the month. 

 

ARTICLE B.29 PART-TIME TEACHERS’ PAY 

 

1. Part-time teachers shall be paid according to their placement on the basic salary scale and 

according to time actually worked. 

 

ARTICLE B.30 SPEECH AND LANGUAGE SPECIALISTS 

 

1. Speech and Language Pathologists and School Psychologists shall be paid in accordance with the 

salary schedule established in Section B, Article B.1. 

 

2. Placement on the salary schedule shall be: 

 

a. At the category which is most nearly equivalent to the category of teachers based on 

years of university-level training in the discipline, and 

 

b. At the experience level as determined by Section B, Articles B.24 through B.27 inclusive. 

 

3. All other terms and conditions of employment established in this Agreement shall apply to 

associated professionals. 

 

ARTICLE B.31 POSITIONS OF SPECIAL RESPONSIBILITY 

 

1. Job Descriptions 

 

a. The Board in consultation with the Association will draw up job descriptions for 

positions in the bargaining unit of Special Responsibility, including but not limited to, 

Department Heads, Helping Teachers, and Area Counselors.  These descriptions shall be 

recognized job descriptions for such positions. 

 

2. New Positions 

 

a. The Board in consultation with the Association shall prepare a new job description 

whenever a new Position of Special Responsibility is created or whenever the duties of 

any such position are changed or increased.  When such a position is created or changed, 
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the allowance shall be subject to negotiations between the Board and the Teachers’ 

Association. 

 

3. Elimination of Positions 

 

a. The Board shall not unreasonably eliminate or change existing positions of Special 

Responsibility. 

 

ARTICLE B.32 ALLOWANCES 

 

1. Elementary Teachers In Charge Allowance: 

 

a. Elementary teachers duly appointed as “teacher-in-charge” to act in the absence of the 

Principal, shall receive an annual allowance as noted hereunder: 

 

Date 0-5 School FTE 6-10 School FTE 
11-15 School 

FTE 

16 over School 
FTE 

Effective July 1, 2013  $          180.00   $          364.00   $          544.00   $          727.00  

Effective September 1, 2014  $          183.60   $          371.28   $          554.88   $          741.54  

Effective January 1, 2015  $          185.90   $          375.92   $          561.82   $          750.81  

Effective May 1, 2016  $          186.73   $          377.61   $          564.34   $          754.19  

Effective July 1, 2016  $          188.60   $          381.39   $          569.99   $          761.73  

Effective May 1, 2017  $          188.60   $          381.39   $          569.99   $          761.73  

Effective July 1, 2017  $          189.54   $          383.30   $          572.84   $          765.54  

Effective May 1, 2018  $          191.44   $          387.13   $          578.57   $          773.19  

Effective July 1, 2018  $          192.39   $          389.06   $          581.46   $          777.06  

Effective May 1, 2019  $          194.32   $          392.95   $          587.27   $          784.83  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

b. In the absence of the Administrative Officer, the Teacher-in-Charge shall: 

 

i. Attend to routine procedures and supervision for the safety of students and the 

security of the school, and 

 

ii. Deal with emergencies which arise. 

 

c. The teacher-in-charge may, upon request, be released from teaching duties after one (1) 

full day in a continuous in-charge capacity. 
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2. Department Heads 

 

a. The annual value of a full Department Head allowance payable in addition to the regular 

annual salary of the teacher(s) concerned shall be:  

 

Departments having less than five (5) F.T.E. teachers and less than seven (7) teachers in 

the department shall be defined as “minor”.  Departments having five (5) or more F.T.E. 

teachers or seven (7) or more teachers shall be defined as “major”.  

 

Designated Department Head Allowance 

 

Date Major Minor 

Effective July 1, 2013  $              2,874.00   $              1,901.00  

Effective September 1, 2014  $              2,931.48   $              1,939.02  

Effective January 1, 2015  $              2,968.12   $              1,963.26  

Effective May 1, 2016  $              2,981.48   $              1,972.09  

Effective July 1, 2016  $              3,011.29   $              1,991.81  

Effective May 1, 2017  $              3,011.29   $              1,991.81  

Effective July 1, 2017  $              3,026.35   $              2,001.77  

Effective May 1, 2018  $              3,056.61   $              2,021.79  

Effective July 1, 2018  $              3,071.90   $              2,031.90  

Effective May 1, 2019  $              3,102.62   $              2,052.22  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

b. The annual value of a partial Department Head allowance shall be pro-rated according to 

the portion of a full Department Headship which is allocated to that partial Department 

Head. 

 

c. Payment to a person appointed to a partial Department Headship shall not be less than 

one-half the value of a full Department Headship as provided in Section B, Article 

B.32.2.a. 

 

d. Elementary helping teachers and area counselors appointed by the Board shall receive the 

Department Head allowance as provided for in Section B, Article B.32.2.a, in addition to 

their placement on the basic scale. 

 

3. First Aid: 

 

a. Teachers designated the responsibility of First Aid Attendant in schools, and who hold a 

valid Industrial First Aid Certificate, shall be paid an annual allowance according to the 

following schedule: 

 

 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 42 

 

 

Industrial First Aid 

 

Date IFA Level 2 

Effective July 1, 2013  $              1,149.00  

Effective September 1, 2014  $              1,171.98  

Effective January 1, 2015  $              1,186.63  

Effective May 1, 2016  $              1,191.97  

Effective July 1, 2016  $              1,203.89  

Effective May 1, 2017  $              1,203.89  

Effective July 1, 2017  $              1,209.91  

Effective May 1, 2018  $              1,222.01  

Effective July 1, 2018  $              1,228.12  

Effective May 1, 2019  $              1,240.40  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

ARTICLE B.33 GENERAL SALARY 

 

1. Part Month Payments and Deductions 

 

a. The basis for salary adjustment in respect of increases or deductions shall be 1/200 of the 

current annual salary of the teacher. 

 

b. A continuing or temporary contract teacher shall be paid 1/10 of current annual salary in 

respect of each month in which the teacher works all prescribed school days. 

 

c. For purposes of Section B, Article B.33.1.b, prescribed days on which the teacher is on 

authorized leave of absence shall be deemed to be a day of work, and deductions (if any) 

which are authorized by this Agreement in respect of such leave of absence shall be made 

from the monthly payment provided. 

 

d. The rate of pay for teaching a partial month shall be: 

 

 Number of days taught in month/200 x current salary 

 

2. No Cuts in Salary 

 

a. Teachers on staff as at the effective date of this Agreement and who would otherwise 

have had their salaries reduced as a consequence of implementing the new basic salary 

scale shall continue to receive their present salaries until such time as the basic salary 

scale provides for an increase. 
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ARTICLE B.34 PAYMENT BEYOND SCHOOL YEAR 

 

1. Any work performed by employees covered by this Agreement beyond the regular school year 

shall be voluntary and shall be paid at the rate of one two hundredth (1/200) of their basic annual 

scale per diem.  All other benefits and conditions provided for by this Agreement shall apply to 

such work. 

 

2. Nothing in this article shall prevent the Board from offering, or a teacher from accepting, a fixed-

sum contract for a specific project. 

 

ARTICLE B.35 BOARD PAYMENT OF TEACHER REGULATION BRANCH FEES 

 

1. The Board shall remit annual fees deducted from teachers for membership in the Teacher 

Regulation Branch as established under the Teaching Profession Act. 

 

ARTICLE B.36 BENEFITS 

 

1. Participation Applications 

 

a. The Board shall provide each new teacher who is entitled to participate with an 

application or enrolment form for participation in the medical, dental, extended health 

and group life insurance benefits plan.  In the event a teacher does not wish to participate 

in any particular benefit plan where opting out is an option, the application or enrolment 

form must be so noted by the teacher and kept on file by the Board. 

 

2. Participation Entitlement 

 

a. All teachers who are assigned to full-time positions, including teachers whose 

appointments to temporary full-time assignments are for five (5) months or more, shall be 

entitled to participate in the benefits under this article to the extent participation is 

permitted in respective plans, and sharing in costs of premium shall be in accordance 

with the amount so specified in Section B, Article B.36.3.b. 

 

b. Continuing teachers who are assigned to bona fide part-time positions and temporary 

teachers whose appointments are to temporary part-time assignments for five (5) months 

or more, shall be entitled to participate in the benefits under this article, to the extent 

participation is permitted in respective benefit plans, and sharing in costs of premiums 

shall be in accordance with the amount so specified in Section B, Article B.36.3.b, at a 

pro-rata calculation proportionate to the actual teaching assignment that bears to a full-

time assignment. 

 

c. The dental plan is not available to temporary part-time teachers. 

 

d. Upon written application to the Secretary Treasurer, the Board will continue to provide 

those benefits outlined under Section B, Article B.36, to a teacher at the cost sharing 

basis so specified, pursuant to conditions specified hereunder: 
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i. During the period where a teacher is on approved medical leave of absence, and 

is in receipt of benefits from the Salary Indemnity Fund, and 

 

ii. For a period not to exceed one (1) calendar year from the date upon which a 

teacher begins to receive benefits from the Salary Continuance Plan, providing 

the teacher is absent on approved medical leave of absence, and 

 

iii. That continuation of coverage where so qualified is further conditional upon 

satisfactory written arrangements agreed to by the Secretary Treasurer and the 

teacher governing pre-payment of the teacher’s portion of benefit costs, and 

 

iv. Enrolment in the benefit plans shall be effective at the beginning of the month 

coincident with or next following the month in which the appointment begins. 

 

e. It is mutually agreed that a temporary part-time teacher participating in the dental plan as 

of the date of the signatures covering this Agreement, shall be permitted to continue to 

participate in the plan on the same basis notwithstanding the new wording of Section B, 

Article B.36.2.b. 

 

3. Benefit Coverage 

 

a. The Board agrees to provide benefit plans as outlined hereunder. 

 

b. The cost of premiums shall be shared with those employees who are entitled to benefits 

as provided for under this Agreement as follows: 

 

 Benefit Plan Board Share of Established Premium 

  

 Medical       80% 

 Extended Health                        80% 

 Dental       80% 

Plan C lifetime cap                      $2,500 [Effective July 1, 2015, Plan C lifetime cap is   

$5,000 per provincial minimum] 

 Group Life       80% 

 Employee Assistance       80% 

 

c. The Board agrees to administer the following plans, deduct monthly contributions and 

submit payment to the carriers, with the provision that eligible members participating in 

the plans will pay the full cost of the premiums: 

 

 BCTF Salary Continuous Plan 

 BCTF Long Term Disability Plan 

 BCTF Optional Term Life Insurance Plan 

 

d. Where a teacher is on medical leave of absence, following the termination of sick leave, 

as outlined in Section G, Article G.21, the Board will continue to provide benefits as 

provided for in Section B, Article B.36.3.b at a cost to the employee equal to the cost 

sharing rate noted in Section B, Article B.36.3.b during the period the teacher is in receipt 

of BCTF Salary Indemnity Plan (Short Term) benefits and, where necessary, a further 
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period of six (6) months where the teacher is in receipt of benefits from the BCTF Salary 

Indemnity Plan (Long Term). 

 

e. The Board shall remit monthly to the BCTF (Salary Indemnity Plan) the portion of the 

savings resulting from the Employment Insurance premium reduction or 5/12 of that 

savings, whichever is greater, which result from the existence of the BCTF Salary 

Indemnity Plan. 

 

4. Death Benefits 

 

a. In the event of the death of a teacher who, at the time of death has been employed by the 

Board continuously for six (6) months, the Board shall pay one (1) month’s salary to the 

widow or widower of the deceased, or to the estate if there is no widow or widower.  This 

payment is in addition to any amount earned by the deceased up to the date on which he 

or she was last employed by the Board. 

 

b. The Board shall continue to provide the medical, extended health and dental benefits to 

the dependents of the deceased teacher for a period of six (6) months after the death of 

the teacher.  The dependents shall be notified in writing of the terms of this provision 

when severance and other benefits are paid. 

 

5. Employee Assistance Program 

 

a. The Employee Assistance Plan shall cover a full range of counseling services, for 

employees and their families, while maintaining strict confidentiality.  This shall include 

but not be limited to, counseling for employees charged with child abuse and 

subsequently exonerated, assessment and treatment of individuals suffering from any of a 

wide range of psychological and psychosocial disorders such as marital, family, work, or 

personal problems, and such symptoms as stress, substance abuse, depression or family 

breakdown. 

 

b. All referrals shall be self-referrals, and shall be completely voluntary. 
 

[Note: See also Article B.11 Benefits.] 

 

ARTICLE B.37 FINANCIAL ADJUSTMENTS 

 

1. In the event of an employee or employer error in payment or deduction of salary, dues, or 

benefits, the Board shall adjust the payments of the employee to reflect the correct amount. 

 

2. Such adjustment will be retroactive from: 

 

a. One (1) year prior to the employee or employer notifying the other of the error, or  

 

b. The date the error occurred, whichever is shorter. 
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SECTION C – EMPLOYMENT RIGHTS 

 

ARTICLE C.1  RESIGNATION 

 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior written 

notice to the employer or such shorter period as mutually agreed.  Such agreement shall not be 

unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is received. 

 

ARTICLE C.2  SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of service 

with the employer as determined in accordance with the provisions of the Previous Collective 

Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves 

continuing contract status in another school district shall be credited with up to ten (10) 

years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract status.  

 

ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of receiving a continuing appointment in the new school district. 

 

iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 

pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 
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ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance with 

Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of service on 

a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school year. 

6. Any provision in the Previous Collective Agreement which provides a superior accumulation 

and/or application of seniority than that which is provided pursuant to this article, shall remain 

part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 

this article. 

Local Provisions (Seniority-Layoff-Recall-Severance Pay) 

 

7. Definition of Seniority 

 

a. In this Agreement, “seniority” means a teacher’s aggregate length of service in the 

employment of the Board, inclusive of service under temporary appointment and part-

time teaching.  (For the purpose of calculating length of service, part-time teaching shall 

be credited on a pro-rated basis). 

 

b. In addition to the provisions of Article C.2.7.a, the seniority for an employee on a 

continuing contract shall include: 

 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article C.2.3; 

and 

 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no case 

shall an employee be credited with more than one (1) year of seniority for any 

school year. 

 

c. For continuing and temporary teachers re-entering employment with the Board after four 

(4) years or more absence, seniority, in terms of this Agreement shall be calculated only 

from the date of re-entry.  The four (4) year limit does not apply to those teachers who 

have been absent specifically for maternity and/or parenting provided that the teacher has 

not taught elsewhere. 

 

d. When the seniority of two or more teachers is equal pursuant to Section C, Article C.2.7.a 

and C.2.7.b. the teacher with the greatest continuous present employment with the Board 

shall be deemed to have the greatest seniority. 
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e. Only for the purposes of this article, when the seniority of two or more teachers is equal 

pursuant to Section C, Article C.2.7.d the teacher with the greatest number of days of 

teacher-teaching-on-call teaching with the Board prior to appointment shall be deemed to 

have the greatest seniority. 

 

f. When the seniority of two or more teachers is equal pursuant to Section C, Article 

C.2.7.e, the teacher with the earliest date of acceptance of employment with the Board 

shall be deemed to have the greatest seniority. 

 

g. When the seniority of two or more teachers is equal pursuant to Section C, Article 

C.2.7.f, the teacher with the greatest aggregate length of service with another school 

authority recognized for salary experience purposes in this Agreement shall be deemed to 

have the greatest seniority. 

 

h. With respect to teachers on a continuing appointment and for the purposes of this article, 

leaves of absence in excess of one (1) month shall not count toward aggregate length of 

service with the Board, except: 

 

i. Maternity/parental leave; 

ii. Educational leave; 

iii. Leave for duties with the Association, the Teacher Regulation Branch or the 

British Columbia Teachers’ Federation; 

iv. Secondment to the Ministry of Education, a Faculty of Education, or pursuant to 

a recognized teacher exchange program; 

v. Long-term sick leave;  

vi. Leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas; 

vii. Long service leave; 

viii. Leave for elected office at the provincial, federal, or municipal level; 

ix. Compassionate care leave (Article G.2). 

 

i. With respect to teachers on temporary contract appointment and for the purpose of this 

Agreement, leaves of absence in excess of one (1) month shall not count toward 

aggregate length of service with the Board, except for maternity leave and long-term sick 

leave. 

 

j. Adult Educators’ Seniority 

 

i. For employees in adult education programs, seniority means an employee’s 

aggregate length of service in the employment of the Board teaching in the adult 

education academic programs calculated in the same manner as for other 

employees under Article C.2.7.a and C.2.7.b. 

ii. Article C.2.7.b to C.2.7.i inclusive, apply to determining the seniority of an 

employee in the adult education programs. 

iii. Separate seniority status for employees teaching in (1) the mandatory or alternate 

grade school programs and (2) the adult education programs will be extinguished.  

The Board will establish a single seniority list for all employees. 
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8. Principle of Security 

 

a. The Board and the Association agree that increased length of service in the employment 

of the Board entitles employees with the necessary qualification to commensurate 

increase in security of teaching employment. 

 

9. Definition of Qualifications 

 

a. In this Agreement “necessary qualifications” in respect of a teaching position means a 

reasonable expectation, based on the current certification, training, education, experience, 

skills and abilities of a teacher that that teacher will be able to perform the duties of the 

position in a satisfactory manner following a reasonable period of familiarization. 

 

10. Security of Employment Based on Seniority and Qualifications 

 

a. The Board may reduce the total number of teachers employed by the Board only for 

educationally viable reasons and/or budgetary constraints or in case of an adult education 

program as a result of a course cancellation or elimination.  Where layoff of teachers is 

necessary for those reasons, the teachers to be retained on the teaching staff of the Board 

shall be those who have the greatest seniority, provided that they possess the necessary 

qualifications for the positions available. 

 

b. For the purpose of this article, “termination” (or “layoff”) includes the termination of 

teachers on continuing contract, termination of a temporary contract teacher prior to the 

end of the term of the contract, and a decision by the Board, other than for just and 

reasonable cause, to not offer a further contract to a teacher at the expiry of that teacher’s 

temporary contract.  A decision not to offer a further contract to an adult education 

teacher at the expiry of a term contract does not constitute a termination (or layoff) for 

the purposes of this article. 

 

c. The Board shall give each teacher it intends to terminate pursuant to this Agreement (as 

early as possible but no less  than) forty-five (45) days’ notice in writing. The 45 days’ 

notice may be shortened if circumstances necessitate by mutual agreement between the 

Board and the Association. Such notice is to take effect at the end of a school term, as 

defined in this Agreement, and to contain the reason for the termination, and a list of the 

teaching positions, if any, in respect of which the Board proposes to retain a teacher with 

less seniority.  The Board shall concurrently forward a copy of such notice to the 

Association.  The requirement that the effective date of the notice be at the end of a 

school term does not apply where the Board makes an appointment to a position which is 

temporarily vacant and which the Board reasonably believes will cease to be vacant at a 

time other than the end of a school term. 

 

 Within a reasonable period of time after the issuance of layoff notices, appropriate 

representatives of the Board shall schedule a meeting for affected teachers to review the 

layoff-recall process. Representatives of the Association shall be provided an opportunity 

to address affected employees at this meeting. 

 

 In the case of an adult education teacher, the notice period shall be 30 days and the 

effective date of the termination shall be at the end of the notice period and not at the end 

of the school term. 
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d. Nothing in Section C, Article C.2.10.a, shall be taken to require the Board to transfer a 

teacher with greater seniority for the purpose of retaining on staff a teacher with less 

seniority than that teacher. 

 

11. Teacher’s Rights of Re-Engagement 

 

a. A teacher who has been terminated pursuant to this Agreement, and/or a teacher who had 

a temporary contract which has been completed, shall have recall rights for a period of 

two (2) years from the effective date of termination or completion. 

 

b. When a position on the teaching staff of the District becomes available, the Board shall,     

notwithstanding any other provision of this Agreement, first offer re-engagement to the 

teacher who has the greatest aggregate seniority among those terminated pursuant to this 

article, provided that teacher possesses the necessary qualifications and any special skills 

necessary for the available position and a satisfactory teaching report.  If that teacher 

declines the offer, the position shall be offered to the teacher with the next greatest 

seniority and the necessary qualifications, and the process shall be repeated until the 

position is filled.  All positions shall be filled in this manner while there are remaining 

teachers who have been terminated pursuant to this article. 

 

c. A teacher who is offered re-engagement pursuant to Section C, Article C.2.11.b, shall 

where practically possible, have up to 24 hours to inform the Board whether or not the 

offer is accepted. Where mutually agreed, a longer period of time may be provided for 

consideration of the offer. 

 

d. The Board shall allow two (2) school days from an acceptance of an offer under Section 

C, Article C.2.11.c, for the teacher to commence teaching duties, provided that, where the 

teacher is required to give a longer period of notice to another employer, such longer 

period shall be allowed. 

 

e. A teacher’s right to re-engagement under this article is lost if: 

 

i. The teacher refuses to accept two (2) positions, of equal or greater percentage of 

time than the teacher’s last assignment for which he/she possesses the necessary 

qualifications; 

ii. two (2) years elapse from the date of termination under this article and the 

teacher has not been re-engaged, whichever comes first. 

 

f. Section C, Article C.2.11.e, does not apply if at the time of such offers the teacher would 

be entitled to maternity leave, or is attending university. 

 

g. Upon re-engagement, a teacher shall be entitled to a continuing appointment to the 

teaching staff of the district if he/she held a continuing appointment at the time of 

termination, or would otherwise be entitled to a continuing contract pursuant to this 

Agreement.  The maintenance of continuing contract status shall not prevent the offer and 

acceptance of an assignment to a position which is temporarily vacant.  A temporary 

teacher with recall rights only has recall rights to a temporary position unless recalled to a 

continuing position by the Board. 
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h. The Board shall, by October 15 of each year forward to the Association a list of all 

teachers employed by the Board, in order of seniority calculated according to Section C, 

Article C.2.7, setting out the length of seniority as of September 1 of that year. 

 

i. A teacher re-engaged pursuant to this article shall be entitled to all sick leave credit 

accumulated at the date of termination or completion. 

 

j. A teacher who retains rights of recall pursuant to this article shall be entitled, if otherwise 

eligible to maintain participation in all benefits provided in this Agreement by payment 

of the full costs of such benefits to the Board. 

 

k. At the termination of the recall period, a teacher who has not been recalled shall retain no 

rights to employment, preference for employment, recall for employment, or return to 

employment. 

 

l. A recall list shall be maintained by the Board. A copy of the recall list will be provided to 

each teacher on the list and to the Association at the time that notice of layoff is issued.  

The Association shall be provided regular updates on the recall list while teachers remain 

in layoff. 

 

m. Unless otherwise agreed, pursuant to Article C.2.11.b, the Board shall arrange to have 

eligible qualified teachers from the recall list meet in person with the designated Human 

Resources representative for discussion, consideration and possible offering of 

appropriate available positions.  It is acknowledged that teachers on the recall list are 

entitled to representation at such meetings.  The Board will advise the Association of the 

scheduling of such meetings to facilitate representation. When a teacher is appointed to a 

position from the recall list, the Association shall receive notification of the appointment. 

 

12. Severance Pay 

 

a. This subsection is applicable only to teachers who hold continuing appointment positions 

and is not to be interpreted in any way to apply to teachers who are on a temporary 

contract. 

 

b. A teacher on continuing appointment who has one (1) or more years of continuous 

employment and who is terminated pursuant to this Agreement may elect to receive 

severance pay at any time during the first twelve (12) months where the termination is 

effective June 30 or during the first eighteen (18) months when the termination is 

effective December 31. 

 

c. Severance pay shall be calculated at the rate of five (5) percent of one (1) year’s salary 

for each year of service with the Board or portion thereof to a maximum of two (2) years’ 

salary.  Salary on which severance pay is calculated shall be based on the teacher’s salary 

at the time of his/her termination. 

 

d. A teacher who receives severance pay pursuant to this article and who, notwithstanding 

this Agreement, is subsequently rehired by the Board, shall retain any payment made 

under the terms of this article, and in such case, for the purposes of Section C, Article 

C.2.7.c, the calculation of  years of service and seniority shall commence with the date of 

such rehiring. 
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e. A teacher who elects to receive severance pay under this Agreement shall retain no rights 

to employment, preference for employment, recall for employment or return to 

employment. 

 

13. Retraining 

 

 Teacher’s Right to Retraining 

 

a. A teacher who receives notice of layoff under Section C, Article C.2.7 (Seniority) shall 

be entitled to receive a leave of absence for the purpose of retraining to qualify for 

another position with the Board.  In the event that the teacher elects to take leave of 

absence for such purpose pursuant to Section C, Article C.2.7.h, the Board shall amend 

the effective date of the layoff notice to coincide with the beginning of the school term 

which next follows the expiry of the period of the leave or of any extension thereof. 

 

b. The teacher shall be entitled to a leave of absence for a term of one (1) year, or less at the 

teacher’s option.  An extension of the leave, with or without pay, shall be arranged by 

mutual agreement between the teacher and the Board. 

 

c. At the commencement of the school term next following the completion of the leave 

pursuant to Section C, Article C.2.13.a, the teacher shall be entitled to be assigned to a 

position which is vacant and for which he/she possess the necessary qualifications and in 

accordance with Section E, Article E.22.  In such event the layoff notice shall be 

rescinded. 

 

d. In the event that the operation of Section C, Article C.2.13.c results in a notice of 

termination being issued to the incumbent, such incumbent is entitled to all rights 

pursuant to Section C, Articles C.2.10 and C.2.11. 

 

ARTICLE C.3  EVALUATION 

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. Where a 

grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve on 

just and reasonable terms against breaches of time limits or other procedural requirements. 

 

[Note: See also Article E.28 Evaluation of Teachers.] 

 

ARTICLE C.4  TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 

day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 

experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 

month following the month in which the experience accumulation is earned. 

ARTICLE C.21 EMPLOYMENT ON CONTINUING CONTRACT 

 

1. All teachers appointed by the Board to the teaching staff of the Board shall be appointed on a 

continuing contract of employment, except for: 

 

a. Temporary appointments for a stated term to: 

 

i. Replace a teacher on continuing contract who is absent or on leave for any 

reason, or 

ii. Replace a teacher on temporary appointment, or 

iii. Fill a position that is temporarily created for program reasons or enrollment 

fluctuations of a duration of less than one (1) school year, or 

iv. Fill a position that has been vacated by a teacher during the school year; and/or 

v. Fill an adult education position in accordance with Article E.25. 

 

b. Teachers Teaching on Call, subject to the provisions of this Agreement. 

 

ARTICLE C.22 DISCIPLINE/DISMISSAL FOR REASONS OTHER THAN FOR LESS 

THAN SATISFACTORY TEACHING PERFORMANCE 

 

1. The Board shall not discipline or dismiss any person bound by this Agreement save and except 

for just and reasonable cause. 

 

2. Prior to when the Board proceeds with disciplinary action including dismissal, it shall 

immediately inform the teacher in writing. 

 

3. Where a teacher is under investigation by the Board for any cause, the teacher shall be 

immediately advised in writing of that fact and the particulars of the allegation of which the 

Board is currently aware unless substantial grounds exist for concluding that such notification 

would prejudice the investigation.  In any event, the teacher shall be notified at the earliest 

reasonable time and before any action is taken by the Board. 

 

4. The teacher shall have, and be advised of, the right to be accompanied by a representative(s) of 

the Association at any meeting held under this article. 

 

5. Unless the teacher, or the Association at the request of the teacher, waives the right to such 

meeting, the Board shall not suspend, discipline or dismiss any person bound by this Agreement 

unless it has, prior to considering such action, held a meeting between the teacher and the 

Superintendent or designate and the Board with the teacher entitled to be present, in respect of 

which: 
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a. The teacher shall be given seventy-two (72) hours’ notice of the meeting which shall take 

place no later than five (5) working days after notice is received by the teacher; 

 

b. At the time such notice is given, the teacher shall be given a full and complete statement 

in writing of the grounds for the contemplated action and all documents that will be 

considered at the meeting as well as a list of any resource people or witnesses that will be 

used by the Board at the hearing; 

 

c. The teacher or the Association on behalf of the teacher may file a written reply to the 

allegations prior to the meeting. 

 

d. The teacher and/or his/her advocate has the right to hear all evidence, to receive copies of 

all documents, to call witnesses, to make submissions and to question any person 

presenting evidence; 

 

e. The decision of the Board shall be communicated in writing and shall contain a statement 

of the grounds for the decision. 

 

6. Where a teacher is suspended under Section 15 (5) of the School Act, the Board shall, prior to 

taking further action under Section 15 (7) of the School Act, hold a meeting in accordance with 

the process outlined in Section C, Article C.22.5, unless the right to such meeting is waived by 

the teacher. 

 

7. The Association shall have the option of referring a grievance regarding dismissal of a teacher 

directly to arbitration provided for in Section A, Article A.6. 

 

8. At an arbitration in respect of discipline or dismissal of a teacher, no material from the teacher’s 

file may be presented unless the material was brought to the teacher’s attention at least three (3) 

working days prior to the first arbitration hearing. 

 

9. These matters shall be considered personnel matters and as such the Board shall not release to the 

media or the public, information in respect of the suspension or dismissal of a teacher except 

when the results of the suspension or dismissal of the teacher has been upheld by an arbitration 

hearing or by a court.  During the interim period, while a decision is being made by an Arbitration 

Board or a court, the Board agrees to confer with the MRTA before any press release is made.  

Any details beyond basic facts shall only be made after consultation with the MRTA. 

 

10. The Board has the right to bring any additional resource people to any meetings held under this 

article. 

 

11. The Association has the right to bring any additional resource people to any meetings held under 

this article. 

 

12. Where an investigation has been concluded and no discipline is to be implemented all related 

material shall be removed from the Personnel file. 
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ARTICLE C.23 PROCEDURES WHERE DISMISSAL BASED ON PERFORMANCE 

 

1. The Board shall not dismiss a teacher on the basis of less than satisfactory performance of 

teaching duties except where the Board has received three (3) consecutive reports pursuant to 

Section E, Article E.28 indicating that the learning situation in the class or classes of the teacher 

is less than satisfactory. 

 

2. The reports referred to in Section C, Article C.23. shall be prepared in accordance with the 

process established in Section E, Article E.28 and in accordance with the following conditions: 

 

a. The reports shall have been issued in a period of not less than twelve (12) or more than 

twenty-four (24) months, such period not to include the time during which the teacher is 

participating in an agreed-upon plan of assistance pursuant to Section E, Article E.28; 

 

b. two reports shall be: one, a report of a Superintendent or a Deputy or an Assistant 

Superintendent of Schools, and two, a report of an Administrative Officer of a school to 

which the teacher is assigned; 

 

c. The other report shall be written by: 

 

i. A Superintendent or a Deputy or an Assistant Superintendent of Schools, or  

ii. A Director of Instruction, or 

iii. An Administrative Officer of a school to which the teacher is assigned, or 

iv. A District Principal responsible for the subject area to which the teacher is 

assigned. 

 

d. The reports shall be written independently of each other, shall be based on the evaluator’s 

own observations, and the report writers shall not collaborate with regard to the results. 

 

3. In the event that a teacher receives a less than satisfactory report, the teacher may: 

 

a. Request a transfer and the Board shall make reasonable efforts to arrange the transfer; or 

 

b. Request and be granted leave of absence without pay of up to one (1) year for the purpose 

of taking a program of professional or academic instruction, in which a case subsequent 

evaluation shall be undertaken not less than three (3) months nor more than six (6) 

months after the teacher has returned to teaching duties.  The period of leave shall not 

count for purposes of Section C, Article C.23.2.a. 

 

c. Where the Board intends to dismiss a teacher on grounds of a less than satisfactory 

teaching situation, it shall, no later than two (2) calendar months prior to the end of a 

school term, notify the teacher and the President of the Association of such intention and 

provide an opportunity for the teacher and, if desired, his/her representative to meet with 

the Superintendent or designate and the Board within fourteen (14) days of such notice. 

 

d. Where, subsequent to such meeting, the Board decides to dismiss a teacher, it shall issue 

notice of dismissal at least one (1) month prior to the end of a school term, to be effective 

at the end of that school term, setting out the grounds for such action. 
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ARTICLE C.24 PART-TIME TEACHERS’ EMPLOYMENT RIGHTS 

 

1. A teacher with a continuing part-time appointment may request an additional temporary part-time 

appointment. 

 

2. Teachers on part-time continuing appointment, or part-time temporary appointment, may request 

a full-time continuing appointment and shall be considered with other applicants on the basis of 

qualifications, experience and seniority. 

 

3. Job-Sharing 

 

a. Two teachers employed full-time by the Board may jointly request a job-sharing 

assignment in respect of a single full-time position.  The Board shall grant the request 

provided such an assignment is educationally viable.  Where the request is granted: 

 

i. Salary shall be pro-rated according to the percentage of time worked by each 

teacher; 

ii. For the purposes of benefits, the teachers will be considered part-time to the 

percentage of time worked and eligibility will be determined pursuant to Section 

B, Article B.36.  If one teacher opts to waive access to benefits, the other teacher 

will be eligible for benefits as if he/she were full-time; 

iii. When one of the teachers agrees to work due to the temporary absence of the 

other teacher, that teacher shall receive payment pro-rata on scale for all such 

work; 

iv. Each teacher is considered for all other purposes to be on leave of absence with 

respect to the time not worked; and 

v. The teachers shall have the right to return to an appropriate full-time position in 

the following school year should one exist, provided they request such a position 

by March 31
st
 of the current school year. 

 

ARTICLE C.25 TEMPORARY TEACHERS’ RIGHTS 

 

1. Employment of Temporary Contract Teachers 

 

a. The Board shall appoint teachers on temporary contracts only as stated in this Agreement. 

 

b. Teachers who have not received a less than satisfactory report shall receive a continuing 

contract within the first two (2) years of their employment provided that they have been 

continually employed for at least a four (4) month period in one (1) assignment. 

 

c. The Board agrees to provide the Association no later than October 1 in any school year, 

and a revised list no later than February 1, a master seniority list of teachers hired on a 

temporary contract for the school year including each teacher’s aggregate length of 

service and area(s) of training, and further, a list of positions the Board considers 

temporarily existing or temporarily vacant for the school year. 

 

d. Article C.25.1.b does not apply to adult education teachers. 
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ARTICLE C.26 TEACHERS’ TEACHING ON CALL HIRING PRACTISE  

 

1. The Board shall provide a certified Teacher Teaching on Call, upon request, for any absent 

classroom teacher or teacher-librarian, and after three (3) consecutive days absence for a 

counselor, except in exceptional circumstances where a certified Teacher Teaching on Call is not 

available, in which case the Board will provide a non-certified Teacher Teaching on Call, if one is 

available. 

 

2. The Board shall maintain an annual comprehensive list of certified teachers selected to Teacher 

Teaching on Call in the district.  A copy of such a list with qualifications and specialty areas will 

be forwarded to the Association upon request, but not more often than once per month. 

 

3. A teacher may, for educational reasons, request a specific person on the list to act as Teacher 

Teaching on Call and, if that person is available, the Board shall assign that person. 

 

4. Subject to Section C, Article C.26.2, the Board shall make every reasonable attempt to provide 

equal employment opportunity to the persons on the list of Teachers Teaching on Call. 

 

5. If the teacher serves as a Teacher Teaching on Call in the same assignment for twenty (20) days 

or longer, they will retroactively receive a temporary appointment for that period at the end of the 

assignment or at the end of the school year, whichever comes first. 

 

6. The Teacher Teaching on Call initially assigned to a class where the teacher is absent for an 

indefinite time shall be permitted to continue the assignment until the absent teacher returns, 

unless specialist skills are necessary due to the nature of the assignment. 

 

7. In the event that a Teacher Teaching on Call’s assignment is interrupted by the return of a 

teacher, and that teacher is subsequently absent the following working day, then that Teacher 

Teaching on Call if available shall be reassigned and the assignment shall proceed as if it had not 

been broken for salary or contract provision(s) which depend upon the length of assignment. 

 

8. The Association and the Board will jointly prepare a Teacher Teaching on Call Handbook. 

 

9. The Board shall provide every Teacher Teaching on Call a printed copy of the Teacher Teaching 

on Call Handbook on the date of employment or when revisions are made. 

 

10. A printed copy of the pertinent school procedures will be available upon request from the School 

Office. 
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SECTION D – WORKING CONDITIONS 

 

ARTICLE D.1 DELIBERATELY LEFT BLANK DELETED BY LEGISLATION 

 

ARTICLE D.2 DELIBERATELY LEFT BLANK DELETED BY LEGISLATION 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR  

 

1. In this article, an alternative school calendar is a school calendar that differs from the standard 

school calendar as specified in Schedule 1 (Supplement) of the School Calendar Regulation 

114/02. 

 

2. When a school district intends to implement an alternate school calendar, written notification 

shall be provided to the local no later than forty (40) working days prior to its implementation.  

The employer and the local shall meet within five (5) working days following receipt of such 

notice to negotiate modifications to the provisions of the agreement that are directly or indirectly 

affected by the proposed change(s).  The aforesaid modifications shall preserve, to the full legal 

extent possible, the original intent of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications to 

the school calendar that include a four-day school week, a nine-day fortnight, or a year round 

calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a provision(s) 

is/are directly or indirectly affected by the proposed alternate school calendar, the matter(s) in 

dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below 

for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary 

to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate school 

calendar, the arbitrator will have remedial authority to make retroactive modifications and 

adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the parties shall 

identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of particulars 

and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 
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d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 

working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the Collective 

Agreement, existing agreements that accommodate the alternate school calendar shall be retained 

unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4 PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

[Note: See Article D. 21 Hours of Work for additional preparation time provisions.] 

 

ARTICLE D.5 MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of a middle 

school program, this article shall govern the implementation or operation of a middle school 

program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in a 

district, the employer and the local shall meet, no later than ten (10) working days from a decision 

of the employer to implement a middle school program, in order to negotiate any alternate or 

additional provisions to the Collective Agreement which are necessary to accommodate the 

intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and preparation time, 

the provisions of the Collective Agreement with regard to secondary schools shall apply to 

middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle school 

program(s), either party may refer the matter(s) in dispute to expedited arbitration for final and 

binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or 

additional provisions necessary to accommodate the intended middle school program(s). 
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 b. In the event the arbitration is not concluded prior to the implementation of the middle 

school program, the arbitrator will have remedial authority to make appropriate 

retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 2006-2011 

Provincial Collective Agreement, the existing provisions shall be retained unless the parties 

mutually agree that they should be amended. 

 

ARTICLE D.21 HOURS OF WORK 

 

1. The instructional time shall be twenty-five (25) hours per week for full-time elementary teachers 

and twenty-seven and one-half (27.5) hours per week for secondary teachers. 

 

2. Instructional time shall be defined as scheduled time spent in the classroom instructing students 

plus: 

 

a. Homeroom 

b. Scheduled travel time between classes in secondary schools plus the five (5) minutes 

between the warning bell and class start in the morning and afternoon. 

c.  Recess in elementary schools. 

d. Preparation time as outlined in Article D.4 and D.21.3 

 

3. Preparation time shall be scheduled as follows: 

 

a. Twelve and one-half percent (12.5%) of in-classroom instructional time (one (1) block in 

8) for full-time secondary teachers. 

b.          Ninety (90) minutes per week for full-time elementary teachers.  (One hundred (100) 

minutes effective September 17, 2014 and one hundred ten (110) minutes effective June 

30, 2019.)  The scheduling of preparation time shall be in no less than thirty (30) minute 

units of work. 
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c. Preparation time shall be pro-rated for part-time teachers assigned no less than one-half 

(0.5) F.T.E. time. 

4. It will not be a violation of this Agreement if preparation time normally scheduled for a particular 

day is not received by the teacher due to the teacher’s absence from school, schools operating for 

less than a full week, non-instructional days, or early dismissal. 

 

5.  When a Teacher Teaching on Call is not available, the preparation time of a teacher may be 

rescheduled as follows: 

 

a. The Principal will advise the teacher of such rescheduling in writing; 

b. The teacher may accumulate rescheduled preparation time, using it within the school year 

in which it was earned; 

c.       The redemption of the accumulated rescheduled preparation time by the teacher will be 

undertaken as one-half (0.5) day or full day(s); 

d. The teacher will take the rescheduled preparation time at a time that is mutually agreed 

upon by the teacher and principal; 

e. The teacher will spend the rescheduled preparation time at a location that is decided by 

the teacher in consultation with the Principal. 

 

ARTICLE D.22 REGULAR WORK YEAR FOR ADULT EDUCATION EMPLOYEES 

 

1. Pursuant to the provisions of the Agreement in Committee (Article D), effective July 1, 1999 the 

annual salary based on category and experience provisions for adult education employees shall be 

payable based on the employee’s hours of work during the work year. 

 

2. An adult education employee shall be assigned hours of instruction based on course and program 

schedules. 

 

3. A full-time adult education teacher position shall be based on 1,000 hours of instruction during a 

work year. 

 

4. Professional development for adult education teachers will be developed collegially by 

Administration and adult education staff. 

 

5. Any work performed by employees covered by this Agreement beyond the employee’s work 

year, shall be voluntary. 

 

ARTICLE D.23 REGULAR WORK YEAR FOR TEACHERS 

 

1. a. The regular work year shall provide: 

 

i. No fewer than five (5) days for professional development 

ii. No fewer than one (1) year end administrative day 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 62 

 

 

iii. One full day and two early dismissals after instruction of three hours for student 

assessment/evaluation and parent/teacher consultation for each formal reporting 

period. 

 

b.    All such days in session shall be scheduled between the Tuesday after Labour Day and 

the last Friday in June of the subsequent year. 

c. The first day of Christmas break shall be on the Monday preceding December 26.  School 

shall reopen on the Monday following January 1 unless January 1 is a Sunday, then 

school shall reopen Tuesday, January 3. 

d. The first day of Spring break shall be the third Monday in March.  School shall reopen 

the fourth Monday in March.  If the fourth Monday in March is Easter Monday, school 

shall reopen on the Wednesday following the fourth Monday in March, except for 1991 

when Spring Break shall commence on March 28
th
 and end April 8

th
. 

e. Any work performed beyond the teacher’s regular work year shall be voluntary and paid 

pursuant to Section B, Article B.34. 

 

f. Articles D.23.1.a to D.23.1.e inclusive will not apply to employees in the Adult 

Education programs. 

 

ARTICLE D.24 SUPERVISION DUTIES 

 

1. No teacher shall be required to perform any supervision duties during the school’s regularly 

scheduled noon intermission or before school in the mornings. 

 

ARTICLE D.25 EXTRA-CURRICULAR ACTIVITIES 

 

1. The Board and the Association recognize that extra-curricular activities are an important aspect of 

a school program. 

 

2. In this Agreement, extra-curricular programs and activities include all those that are beyond the 

provincially prescribed and locally determined curricula of the School District. 

 

3. While the Association and the Board agree that all extra-curricular activities are an important 

aspect of school programs for pupils it is recognized that extra-curricular activities, and 

supervision duties related to extra-curricular activities, are assumed by a teacher on a voluntary 

basis. 

 

4. While voluntarily involved in authorized extra-curricular activities, teachers shall be considered 

to be acting in the employ of the Board, for purposes of liability of the Board and coverage by the 

Board’s insurance. 
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ARTICLE D.26 SCHOOL STAFF COMMITTEES 

 

1. Where a school teaching staff so decides there shall be established a recognized staff committee 

in each school. 

 

2. The size and membership of the staff committee shall be determined by the staff but the Principal 

or designate shall be a member of the committee. 

 

3. Subject to change by a majority vote of the school teaching staff, the staff committee may: 

 

a. Review each teacher’s assignment under the following headings: 

 

- physical requirements 

- instructional assignment 

- supply of learning materials 

- time to plan, to organize and to work with individual students, with colleagues, and 

with parents pupil evaluation (reporting on pupil progress). 

 

b. Review the teaching and learning conditions within the school and make 

recommendations for improvement in the total teaching situation. 

 

c. Study and make recommendations on: 

 

- school regulations and routines 

- school educational philosophy 

- non-instructional days 

- school curriculum planning and evaluation 

- school timetable and organization 

- professional and staff development 

- scheduling of staff meetings 

 

d. Study and make recommendations on any other matters of concern to the teaching staff 

members. 

 

e. Ensure that all teaching staff are provided with the relevant information to assist the 

teaching staff in making educationally sound decisions. 

 

f. Have access to and review all school level budget and financial information. 

 

4. Procedures 

 

a. The staff committee shall be elected annually in accordance with procedures established 

by staff. 

b. A Chairperson shall be elected by the committee. 

c. Regular meetings shall be held throughout the year, an agenda shall be published prior to 

the meeting and minutes of the proceedings shall be recorded and distributed. 

d. Decisions of the committee shall be made by a majority vote. 
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e. A quorum of the staff committee shall be determined by the school teaching staff, and 

shall always include the Principal or designate, unless the Principal has failed to provide 

two (2) days’ notice of unavailability. 

f. Recommendations of the staff committee shall be voted on by the teaching staff at a staff 

meeting. 

 

5. Implementation 

 

a. Decisions made by a majority vote of the school teaching staff shall be binding on all 

members of the school teaching staff. 

 

b. The School Administration shall not unreasonably refuse to implement the 

recommendations of the school teaching staff.  The School Administration may exercise 

its veto power at this point and will provide reasons for such veto to the school teaching 

staff at a staff meeting, such reasons to be appended to the minutes of the meeting.  This 

administrative veto is not subject to grievance. 

 

6. Adult Educators’ Staff Committee 

 

 The composition of the Adult Educators’ Staff Committee shall be pursuant to the current Letter 

of Understanding between the Maple Ridge Teachers’ Association and the Board. 

 

ARTICLE D.27 STAFF MEETINGS 

 

1. Staff meetings shall be defined as any meeting which the teaching staff are expected to attend.  

Before September 30, the Principal in consultation with the Staff Committee, shall prepare and 

circulate to the staff a schedule of regular staff meeting dates. 

 

2. An agenda shall be prepared by the Administrator in consultation with the Staff Committee. 

 

3. Teachers may place items on the agenda. 

 

4. Written minutes of staff meetings shall be kept and circulated to all staff members. 

 

5. Staff meetings shall be held within the regular work year.  Such meetings shall not be scheduled: 

 

a. To commence more than one (1) hour prior to the beginning of classes nor to conclude 

later than two (2) hours after the dismissal of students unless the majority of the staff vote 

to extend the meeting beyond this timeframe; nor 

b. On weekends or holidays. 

 

6. The number of staff meetings per month shall be determined by consensus of the school staff.  

This number may be exceeded in emergency or exceptional circumstances. 

 

7. Part-time teachers with half (0.5) time or less instructional time may be required to attend not 

more than one (1) staff meeting per month. 
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8. Part-time teachers with more than half (0.5) instructional time may be required to attend all staff 

meetings. 

 

9. In either situation as provided for in Section D, Article D.27.7 and D.27.8, alternate arrangements 

may be agreed to by the Principal.  Such agreement shall not be unreasonably withheld. 

 

ARTICLE D.28 TECHNOLOGICAL CHANGE 

 

1. Definition 

 

a. For the purpose of this Agreement the term “technological change” shall be as defined in 

the Labour Relations code, Section 54. 

 

2. Notice and Discussion 

 

a. When it is determined that the introduction of technological change is under 

consideration or is to be introduced, the Board shall notify the Association in writing.  

Such notice shall be given at least 90 days before the term in which the introduction of 

the technological change is intended.  Once notice is given, the Board agrees to discuss 

the matter with the Association. 

 

3. Information 

 

a. The notice of intent to introduce a technological change shall contain: 

 

i. The nature of the change; 

ii. The effective date of change; 

iii. The approximate number, type and location of Association members likely to be 

affected by the change; 

iv. The effects the change may be expected to have on Association members’ 

working conditions and terms of employment; 

v. All other pertinent data relating to the anticipated effects on Association 

members; 

vi. The Board shall update this information as new developments arise and 

modifications are made. 

 

4. Negotiations 

 

a. Once notice of a technological change has been given pursuant to Section C, Article 

D.28.2.a, the Board shall begin to negotiate with the Association within thirty (30) days 

of such notice to reach agreement on solutions to the problems arising from this intended 

change and on measures to be taken by the Board to protect the Association members 

from any adverse effects. 
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ARTICLE D.29 HEALTH AND SAFETY 

 

1. Space and Facilities 

 

a. Classes shall be conducted only in facilities that are clean and where temperature, 

lighting, humidity, sound level and other physical conditions are hygienic, safe, and 

conducive to effective learning. 

 

2. District Health and Safety Committee 

 

a. Principle 

 

 The Board and the Association recognize the need to have an effective health and safety 

program.  The Board agrees to full compliance with the provisions of the Workers 

Compensation Act and Regulation. 
 

b. Committee Structure 

 

 A District Health and Safety Committee shall be established and composed of two (2) 

representatives of the Association and two (2) representatives of the Board, without 

eliminating the rights of both parties to engage consultants and assistance from other 

jurisdictions. These consultants will not become members of the joint committee. The 

District Health and Safety Committee shall be expanded to include two (2) 

representatives from CUPE Local 703. 

 

c. Committee Meetings 

 
 Each September, the District Health and Safety Committee shall meet to establish a 

meeting schedule for the current school year.  All proceedings of the Committee shall be 

recorded and minutes shall be forwarded promptly to the Board, the Association, and 

CUPE Local 703.  The Chair of the Committee will be elected each September. 

d. Duties of the Committee 

 

The primary purpose of the Committee shall be to work together in a consultative and 

cooperative spirit to promote compliance with WorkSafeBC Policies and Regulation and 

to identify, review and resolve district-wide health and safety concerns.  The duties of the 

Committee include, but are not limited to, the following: 

i. Promote and provide support to site based Health and Safety Committees to 

assist in complying with WorkSafeBC Regulation and Board policies, procedures 

and requirements. 

ii. Review monthly reports from the Manager of Health and Safety regarding site-

based Health and Safety Committee activities and provide support where a need 

is identified.  

iii. Review monthly district-wide statistical reports which include reported accidents, 

incidents, and threats. 
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iv. Make recommendations that enhance the occupational health and safety of 

District employees and support site compliance with WorkSafeBC Regulation 

and Board policies. 

v. Review any WorkSafeBC inspection reports issued since the previous Committee 

meeting. 

vi. Review and update the District Health and Safety Committee Terms of Reference 

annually. 

 

3. Unsafe Working Conditions 

 

 A teacher will not be required to work in a classroom which does not conform to health 

and safety standards as provided for under the School Act or WorkSafeBC Regulation.  If 

a teacher is concerned about the conditions pertaining to the teacher’s or students’ health 

and safety, the teacher shall immediately report such concerns to the supervising 

Administrative Officer or designate, who will ensure that work is performed without due 

risk. A teacher shall not be disciplined or penalized for refusal to work in conditions that 

he/she reasonably believes are unsafe or where health is at risk. 

 

4. Student Medication 

 

a. Student medication procedures in schools shall be as follows: 

 

i. Teachers have a duty to render assistance in an emergency, 

ii. Teachers shall not be called on to administer medication, 

iii. The Board shall establish policies that require schools to establish systems for 

administering medication after consultation with parents, family physicians, the 

Public Health Nurse and the Medical Health Officer. 

 

5. Communicable Diseases 

 

a. The examination of students for communicable disease or infestations shall not be the 

responsibility of any teacher. 

 

6.  Hazardous Materials 

 

a. The Board shall comply with WorkSafeBC regulation regarding WHMIS. 

 

7. Safety Gear 

 

a.  The Board is responsible for the purchase of safety gloves and safety goggles for teachers 

requiring this gear to ensure their safety while carrying out their teaching duties.  

 

ARTICLE D.30 TEACHER-TEACHING-ON-CALL WORKING CONDITIONS 

 

1. The Teacher Teaching on Call shall be required to assume only the duties of the teacher he/she is 

replacing, but where no assignment has been planned by the absent teacher the principal may 

assign the substitute to another area. 
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ARTICLE D.31 OTHER DUTIES 

 

1. No teacher shall be assigned duties normally performed by non-teaching Board employees, 

except in cases of emergency for the safety of students. 

 

ARTICLE D.32 TEACHING ASSIGNMENT 

 

1. In time-tabling teachers’ loads, special consideration shall be given to the load of beginning 

teachers to provide an assignment which is not excessive for the beginning teacher in terms of the 

number of course preparations, the number of subject areas, and the teaching location. 

 

ARTICLE D.33 SPACE AND FACILITIES 

 

1. Teachers’ Workroom 

 

a. The Board shall make every reasonable attempt to provide a staff workroom in the 

school. 

 

b. The Board shall make every reasonable attempt to provide a work and storage area within 

each school for teachers whose assignment is in two (2) or more locations. 

 

c. The Board shall make every reasonable attempt to provide all teachers who are not school 

based a work and storage area at a suitable location within the District. 

 

2. Staff Rooms 

 

a. The Board shall provide a staff room for the use of employees. 

 

3. Portables 

 

a. A teacher shall not be assigned to a portable two (2) consecutive years, unless the teacher 

requests otherwise or unless the portable has been set up for a specific use, e.g. Science 

Pod, Computer Lab. 

 

b. The Board shall make every reasonable attempt to ensure that portables are equipped with 

the same resources, amenities and services found in school classrooms.  

 

ARTICLE D.34 ITINERANT TEACHERS 

 

1. Itinerant teachers are teachers and Associated Professionals who are district based, e.g., Student 

Support Services, Language Services. 

 

2. Travel time between instructional assignments of itinerant teachers shall be calculated as part of 

the teacher’s total instructional assignment in Section D, Article D.21. 

 

3. Itinerant teachers shall have access to a telephone at each assigned location. 
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SECTION E – PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against females or 

males by portraying them in gender stereotyped roles or by omitting their contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 

officers and staff, in writing, of their commitment to a non-sexist environment. 

 

3. The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 

resources for both staff and students. 

 

ARTICLE E.2  HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business and 

otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 

actions.  Such actions may include counselling, courses that develop an awareness of 

harassment, verbal warning, written warning, transfer, suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 

believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 

meetings in this procedure.  

 

2. Definitions 
 

a. Harassment includes 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, is 

unwelcome, and which the  initiator knows or ought reasonably to know would 

be unwelcome; or 
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iii. objectionable conduct, comment, materials or display made on either a one-time 

or continuous basis that would demean, belittle, intimidate, or humiliate any  

reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate work 

purpose and which a person ought reasonably to know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action of a 

sexual nature which creates an uncomfortable working environment for the 

recipient, made by a person who knows or ought reasonably to know such 

behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the effect 

of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that includes or 

implies a threat or an expressed or implied denial of an opportunity which would 

otherwise be granted or available and may include a reprisal or a threat of reprisal 

made after a sexual advance is rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about the 

situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential means 

of resolving the complaint and to request assistance in resolving the matter.  If 

the matter is resolved to the complainant's satisfaction the matter is deemed to be 

resolved. Refer to Article E.2.5 Informal Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 

has been breached by the alleged harasser, a complaint may be filed with the 

superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of the 

complaint and the definitions of sexual harassment/harassment which may apply; 

however, the form of the complaint will in no way restrict the investigation or its 

conclusions. 
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iii. The employer shall notify in writing the alleged harasser of the complaint and 

provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or alleged 

harasser, the complaint shall, at the complainant's discretion, be immediately 

referred to either BCPSEA or a third party who shall have been named by prior 

agreement of the employer and the local who shall proceed to investigate the 

complaint in accordance with Step 3 and report to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by the 

complainant pursuant to Article E.2.3.b.i. The employer may request further 

particulars from the complainant. Upon the conclusion of such a review, the 

employer shall: 

(1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution processes 

to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 

provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training and/or 

experience in investigating complaints of harassment.  The complainant may 

request that the investigator shall be of the same gender as the complainant and 

where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and shall 

be completed in twenty (20) working days unless otherwise agreed to by the 

parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant shall, 

when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where EFAP 

cannot provide the necessary services to deal with the negative effects of the 

harassment; 

iii. redress of any career advancement or success denied due to the negative effects 

of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has occurred, 

and the harasser is a member of the bargaining unit, any disciplinary sanctions that are 
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taken against the harasser shall be done in accordance with provisions in the agreement 

regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 
 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 

Step 3 of Article A.6 (Grievance Procedure). In the event the alleged harasser is the 

superintendent, the parties agree to refer the complaint directly to expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment by 

another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form part of 

any record; 

iii. Only the complainant, respondent, and administrative officer shall be present at 

such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 

investigation and other discipline provisions of the collective agreement at 

meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at Step One 

under the circumstances of Article E.2.5.a, it shall be written up and signed by both. Only 

the complainant and the respondent shall have copies of the resolution and they shall be 

used only for the purpose of establishing that a resolution was reached. No other copies 

of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility pursuant to 

Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 

pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-

disciplinary in nature and shall not form part of any record. Only the respondent shall 

retain a copy of the memo. That the memo was sent can be referred to as proof that the 

respondent had been advised about the standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing and 

implementing an ongoing harassment and sexual harassment awareness program for all 

employees.   
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Where a program currently exists and meets the criteria listed in this agreement, such a 

program shall be deemed to satisfy the provisions of this article. This awareness program 

shall initially be for all employees and shall be scheduled at least once annually for all 

new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, including 

the exercise of an employer's managerial and/or supervisory rights and 

responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined in this 

Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply to 

employees in B.C. 

 

ARTICLE E.21 NO DISCRIMINATION 

 

1. The Board and the Association subscribe to and shall follow the principles of the Human Rights 

Code of British Columbia as referenced in Appendix C of the collective agreement.  

 

2.  It is understood that Part 13.1 of the Human Rights Code includes no discrimination in the matter 

of hiring, promotion, transfer, or discipline. (Note: Refer to Human Rights Code part 13). 

 

3. The Board agrees that there shall be no discrimination with respect to any employee participating 

in the activities of the Association, including carrying out duties as a representative of the 

Association.  In addition, neither the Board nor the Association will discriminate against any 

employee because of past membership in a trade union. 

 

ARTICLE E.22 HIRING PRIORITY 

 

1. Advertisements and application forms for appointment to the teaching staff of the Board shall not 

include reference to extra-curricular activities and programs, and such matters shall not form part 

of any contract of employment. 
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ARTICLE E.23 POSTING AND FILLING VACANT POSITIONS 

 

1. In this article “vacancy” means an existing or newly created teaching assignment/position to 

which a teacher is not assigned.  A teaching assignment does not become a vacancy if a teacher 

on a continuing appointment is returning from a leave of absence to that position. 

 

2. All vacancies and new positions to take effect at the start of a school year and identified prior to 

June 30 shall be posted as soon as reasonably possible in all schools and centres of the School 

District, and a copy sent to the MRTA office.  Vacancies identified after the start of a school year 

will also be posted and distributed as above. 

 

3. Positions becoming vacant in July or August shall be posted in the Board office, with a copy to 

the MRTA office.  Additionally, the MRTA office will be contacted by telephone or fax with the 

information.  Such positions will be advertised either in a provincial newspaper or electronic job 

site. 

 

4. Positions arising after August 15 will be emailed or faxed to the MRTA office when a posting is 

impractical. 

 

5. By April 30 of each year, the Board will provide schools/staffs and the Association information 

as to staffing timelines for the subsequent school year. 

 

6. In filling vacant positions, the Board shall proceed as follows: 

 

a. Placement of teachers on continuing contract requesting transfer; 

b. Placement of any teacher transferred by the Board; 

c. Placement of teachers on continuing contract returning from leave of absence; 

d. Placement of any teachers on the recall list, or who will be on the recall list prior to the 

date of the commencement of required duties of the position to be filled; 

e. Teachers on temporary contracts requesting transfer; 

f. Placement of Teachers Teaching on Call. 

g. Should a full-time or part-time teacher with a schedule conflict between his/her current 

assignment and the available assignment be the successful applicant, the appointment 

date will be September 1 of the following school year unless the Administrative Officer 

of the school and the teacher agree the teacher may leave during the current school year.  

If a request to leave during the current school year is denied, the reason(s) shall be given 

in writing. 

h. If the teacher cannot be released, the vacancy will be posted on a temporary basis for the 

rest of the current school year until the teacher joins the new school effective  

September 1. 

i. Part-time teachers who wish to increase their teaching time up to and including full time, 

may apply after September 1 for any posted applicable continuing position.  If they are 

the successful applicant and they must vacate their current assignment(s), the 

appointment will be as soon as a suitable replacement can be arranged, but the teacher 

will not be eligible to apply for another position during that school year. 
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7. Teachers who do not receive a transfer shall be given written reasons upon request. 

 

8. When these teachers have positions, the Board will consider application for any remaining 

vacancies from teachers-teaching-on-call and others. 

 

9. The teacher appointed to a position shall be the teacher who has the necessary qualifications for 

that position.  “Necessary qualification” are defined as the academic training, experience, skills, 

and abilities necessary to assume the duties and responsibilities of the available position.  

Determination of qualifications may include examination of written reports and references. 

 

10. The parties agree that the selection and assignment of teachers is the responsibility of the Board, 

subject to the provisions of this Agreement. 

 

ARTICLE E.24 TRANSFER AND ASSIGNMENTS 

 

1. Transfers Initiated by the Board 

 

a. Transfers may be initiated by the Board.  The reasons for the transfer must be stated in 

writing and available to all individuals concerned. 

 

i. If a transfer is to be initiated from a school for reasons of declining enrolment, 

unless a more senior teacher agrees to be transferred, the transfer shall be 

effected in reverse order of District seniority, provided that the teacher retained 

possesses the necessary qualifications. 

 

b. A Board official intending to recommend transfer of a teacher shall at least one month 

prior to the recommendation being placed before the Board: 

 

i. Meet with and inform the teacher in writing of the nature of and reason for the 

proposed transfer; 

ii. Identify all vacant positions. 

 

c. Prior to receipt of written notification of a transfer, a teacher may request a meeting with 

the Superintendent or designate to discuss the transfer.  The teacher may be accompanied 

by a representative(s) of the Association. 

 

d. At or subsequent to such a meeting the teacher shall have the opportunity to advise the 

Board official of any retraining requirements, in-service release time, or assisting teacher 

support which he/she believes necessary to adequately prepare for the proposed transfer. 

 

e. Where a Board initiates a transfer after the start of a school year, and where the 

assignment is different from the current assignment, the Board shall provide teacher 

support as required and in-service release time if necessary to ensure professional 

retraining commensurate with the degree of change of assignment. 

 

f. Any teacher who has been transferred without agreement shall not be subject to a further 

transfer without agreement for three (3) school years, and shall be entitled to eligibility 

for vacant positions under section E, Article E.23.6. 
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g. Transfers initiated by the Board shall be completed prior to May 31 for the next school 

year, except in exceptional circumstances. 

 

h. A teacher who is transferred for reasons of projected enrolment decline, position 

reduction or other such factor shall have the opportunity of returning to the position 

previously held in the event that the projected factors do not actually materialize and this 

is known before the start of the next school year. 

 

i. Any grievance concerning a transfer initiated by the Board shall be referred directly to 

Section A, Article A.6. 

 

2. Teacher Initiated Exchange 

 

a. A teacher interested in an exchange will submit his/her name, school and present 

assignment to the Personnel Office on a form prepared by the Personnel Department by 

February 28. 

 

b. The Personnel Office will compile this information and circulate it to all schools by 

March 6. 

 

c. Any teacher(s) interested in exchanging to a position(s) identified in E.24.2.2 will contact 

the identified teacher(s) directly to discuss the suitability of a possible exchange(s). 

 

d. Teachers will initiate a meeting with their respective Administrative Officers to discuss 

the suitability of an exchange. 

 

e. An exchange will take place only if the teachers and Administrative Officers involved 

agree. 

 

f. If a vacancy doesn’t exist as identified in the Collective Agreement, the usual process 

relating to Posting is only waived for the purposes of this type of exchange. 

 

g. All teacher initiated exchanges will normally be completed by April 10.  This timeline 

may be waived by agreement of the teachers and Administrative Officers involved. 

 

h. These teachers will be informed of their right to attend staff meetings scheduled for 

teacher assignment at their new school. 

 

i. The Administrative Officer of the receiving school will inform the new teachers of the 

date and time of such a staff meeting. 

 

j. The exchange of teachers is not limited to two (2) but may include two (2) or more 

schools and teachers. 

 

k. The exchanges do not necessarily have to be in the same subject area or grade level. 

 

3. Assignment – in School 

 

a. Assignment within a school shall be based on the qualifications, training, experience, 

equitable distribution of workload and personal preference of the teacher. 
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b. A staff meeting shall be held prior to April 30 for the purpose of discussing the proposed 

timetable and staff assignments for the next school year. 

 

c. A teacher who objects to the assignment in the school may request a meeting with the 

Superintendent of Schools or designate to discuss the assignment.  The teacher may be 

accompanied to this meeting by a member of the Association. 

 

d. The Board will endeavor to establish teaching assignments by June 15. 

 

ARTICLE E.25 APPOINTMENT OF ADULT EDUCATION TEACHERS 

 

1. All adult education teachers shall be appointed on term contracts. 

 

2. An adult education teacher who is reappointed after September 1, 1998 to the same course or 

program in the next school year shall be appointed on a continuing contract provided that there is 

a reasonable expectation that the course or program will continue to be offered in the next 

subsequent year.  The continuing appointment shall be for the FTE equivalent of the course or 

program. 

 

3. Notwithstanding Article E.25.2 the Board may maintain the maximum continuing appointments 

in adult education at or below 80% of the FTE positions in adult education programs.  No adult 

education teacher shall lose his or her continuing appointment by virtue of this provision. 

 

ARTICLE E.26 POSITIONS AND ASSIGNMENTS IN ADULT EDUCATION PROGRAM 

 

1. Adult education teachers with continuing appointments shall continue with the assignment for 

which the continuing appointment has been made. 

 

2. The Board may reassign adult education teachers as required in order to fulfill the contractual 

obligations of the continuing appointment. 

 

3. The Board shall designate a minimum of 60% of the adult education courses or programs as 

continuing (core) courses or programs. 

 

4. The designation process referred to in E.26.3 shall occur prior to each course offering to the 

public. 

 

5. The continuing (core) courses or programs shall first be filled by teachers with continuing 

appointments. 

 

6. Any vacancies that remain after assignments to continuing appointment teachers are complete 

shall be offered, based on seniority and qualifications, to part-time continuing appointment 

teachers who have indicated a preference to increase their teaching assignment provided that 

there are no scheduling conflicts with the assignment. 
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7. Notwithstanding Article E.25.3 when a course or program is offered and accepted pursuant to the 

terms of E.26.5 the adult education teacher’s continuing appointment shall be increased 

accordingly. 

 

8. The courses or programs that are not designated as continuing (core) shall be courses or programs 

that are new, offered on an irregular basis or overflow courses and shall be referred to as term 

courses or programs. 

 

ARTICLE E.27 POSTING AND FILLING VACANT POSITIONS IN ADULT 

EDUCATION PROGRAMS 

 

1. For adult education programs – vacancy means a course or program designated as continuing 

(core) to which no teacher has been assigned. 

 

a. To the extent possible the posting and filling process described in Article E.23 will not 

apply to the posting of adult education courses or programs that are designated as 

continuing (core). 

b. The Board may post term adult education courses or programs at any time and may 

indicate on the posting that the position is subject to sufficient enrolment. 

c. The teacher appointed to a position shall be the teacher who has the necessary 

qualifications for the position as defined in Article D.2.9 determination of qualifications 

may include examination of written reports and references. 

d. The successful applicant shall be offered a term contract for the duration of the course or 

program. 

e. Any applicant who has previously successfully taught the course or program shall be 

offered the position in priority over other applicants. 

f. When a course or program assigned to an adult education teacher on a continuing contract 

is canceled or combined, the adult education teacher may be assigned to a term course or 

program. 

 

ARTICLE E.28 EVALUATION OF TEACHERS  

 

1. All reports on the work of a teacher shall be in writing. 

 

2. At least ten (10) working days prior to commencing observations, unless otherwise requested by 

the teacher, the evaluator shall meet with the teacher and seek agreement on the purposes of the 

evaluation, the time-span and schedule of observations and the criteria and standards to be 

applied.  The criteria shall be in writing and shall be consistent with those generally accepted by 

the teaching profession and based on current instructional effectiveness research. 

 

3. No criteria shall be applied which relate to aspects of the teaching/learning situation over which 

the teacher does not have both responsibility and control. 

 

4. Each report shall be based on not less than three (3) nor more than six (6) formal observations 

which reflect the teacher’s assignment, unless otherwise requested by the teacher. 
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5. Periods chosen for observation shall be during normal periods of the school year and the teacher 

shall have the opportunity to select two (2) observation times. 

 

6. Following each observation and prior to subsequent observation, the evaluator shall discuss with 

the teacher his/her observations and impressions.  Such observations shall further be provided to 

the teacher in the form of a written anecdotal statement within three (3) working days. 

 

7. Reports shall be prepared only by the Superintendent or a Deputy or Assistant Superintendent or 

a Director of Instruction or an Administrative Officer of the school to which the teacher is 

assigned or a District Principal responsible for the subject area to which the teacher is assigned. 

 

a. Notwithstanding Section E, Article E.28.7, should a teacher request an evaluation by an 

Administrative Officer other than listed above, the request shall not be unreasonably 

denied. Such request must be submitted to the Superintendent prior to the commencement 

of the evaluation. 

 

8. The content of a teaching report shall be specific objective descriptions of teaching performance. 

 

9. The report will be based primarily upon observations in the teacher’s major area of assignment.  

The report should note any differences between the teacher’s assignment and his/her training and 

experience. 

 

a. In the case of an adult education teacher, the evaluator may consider the results of student 

surveys of the adult education program and its delivery routinely conducted to assist in 

determining the effectiveness of programs which have been returned by at least 60% of 

the teacher’s current students.  The student surveys and results the evaluator intends to 

consider shall be given to the teacher as part of the criteria and process to be provided to 

the teacher under Article E.28.2. 

 

10. In the event of a less than satisfactory report, a plan of assistance shall be made available to the 

teacher by the Board.  The plan of assistance shall be completed before another evaluation is 

initiated. 

 

11. The teacher shall be given a draft copy of a report at least forty-eight (48) hours prior to 

preparation of the final copy.  He/she shall have the opportunity of meeting with the evaluator in 

the company of a third person to discuss the draft.  The evaluator shall make every effort to 

ensure accuracy and to reach agreement on the report with the teacher prior to filing the final 

report. 

 

12. The final report shall be filed only in the teacher’s personnel file at the School Board Office.  A 

copy shall be given to the teacher at the time of filing. 

 

13. The teacher shall have the right to submit to the evaluator a written commentary on the report 

which shall be filed with all copies of the report. 

 

14. Subject to Section C, Article C.23, a report on a teacher shall not be written more than once every 

three (3) years. 

 

[Note: See also Article C.3 Evaluation.] 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 80 

 

 

ARTICLE E.29 PERSONNEL FILES 

 

1. There shall be only one personnel file per teacher, maintained at the District Education Office.  

After receiving a request from a teacher, the Superintendent or designate shall grant access to the 

teacher’s personnel file as soon as reasonably possible. 

 

2. There shall be only one personnel file per employee maintained at the school.  After receiving a 

request from a teacher, the Principal shall grant access to the teacher’s school file as soon as 

reasonably possible. 

 

a. Any teacher’s file kept at the school shall, on the teacher’s departure from that school, be 

destroyed. 

 

b. When the Principal of a school vacates his/her administrative position all employee 

school personnel files shall be destroyed forthwith. 

 

3. Personnel files, regardless of storage format, shall not be made available to any person except the 

Superintendent or designate, the Secretary/Treasurer or designate, the teacher or his/her 

Administrative Officer, except upon written request of the teacher, or as required by law. 

 

4. Information in personnel files may be made available to the Board at the professional discretion 

of the Superintendent or by motion of the Board.  The teacher shall receive written notice within 

five (5) working days when such action takes place. 

 

5. The Board agrees that only material which is factual and relevant to the employment of the 

teacher shall be maintained in personnel files.  In the event that the appropriate Board official 

does not agree to the removal of specific material, the teacher may file a grievance pursuant to 

Section A, Article A.6. 

 

6. The teacher shall be informed when material, other than payroll information, is placed in any of 

the teacher’s personnel files. 

 

7. All materials placed in a teacher’s personnel file shall be dated upon receipt in the District 

Education Office and/or the school office. 

 

8. Where disciplinary material is placed in the personnel file, the teacher may elect to have the 

material removed three (3) years after the filing, provided that no further disciplinary material has 

been subsequently filed. 

 

ARTICLE E.30 SCHOOL ACT APPEALS 

 

1. Where a pupil and/or parent/guardian files an appeal under Section 11 of the School Act, the 

employee shall be notified immediately of the appeal and be entitled to receive all documents 

relating to the appeal. 

 

2. The employee shall be entitled to attend any formal meeting in connection with the appeal where 

the appellant is present and shall have the right to representation by the Association and the right 

to provide a written reply to any allegations. 
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3. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the pupil has 

not first discussed the decision with the employee(s) who made the decision. 

 

4. No decision or By-law of the Board with respect to the conduct of such appeals or the disposition 

of any appeal shall abrogate any right, benefit or process contained in this Agreement, or deprive 

the employee of any right, benefit or process otherwise provided by-law. 

 

ARTICLE E.31 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of exercising 

his/her duties as an employee of the Board, and  

 

a. An investigation by the Board has not concluded that the accusation is true, or 

 

b. The teacher is acquitted of criminal charges in relation to the accusation and there is no 

suspension or dismissal by the Board, or 

 

c. An arbitrator considering discipline or dismissal of the teacher finds the accusation to be 

false, the teacher and the teacher’s family shall be entitled to all reasonable specialist 

counseling and/or medical assistance to deal with negative effects of the allegations. 

 

2. The teacher shall be assisted to the fullest possible extent by the Board in assuring successful 

return to teaching duties.  This shall include any necessary leave of absence with pay, first 

priority for transfer to any vacant position requested by the teacher, for which the teacher is 

qualified, and, where requested by the teacher, provision of factual information to parents by the 

Board. 
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SECTION F - PROFESSIONAL RIGHTS  

[PROFESSIONAL DEVELOPMENT] 

 

ARTICLE F.21 JOINT EDUCATIONAL CHANGE IMPLEMENTATION COMMITTEE 

 

1. An on-going Joint Educational Change Implementation Committee shall be established to review, 

advise the Superintendent, and plan the implementation of all District level program and/or 

curriculum implementation matters such as new Ministry initiatives. 

 

2. The Committee shall adhere to the following principles: 

 

a. The teacher shall be recognized as the key agent of curriculum and/or instructional 

change; 

 

b. Adequate resources shall be available; 

 

c. Criteria for measuring the success of the program or activity shall be reviewed by the 

Committee prior to the process beginning; 

d. Necessary time needed to provide clarity, address problems, evaluate, share and report, 

and plan collaboratively; and 

 

e. Teachers whose assignments and/or courses are changed as a result of the implementation 

of educational change shall receive appropriate retraining. 

 

3. The Committee will consist of five (5) MRTA appointees, representing the areas of primary, 

intermediate and graduation, and three (3) District representatives appointed by the 

Superintendent or designate. 

 

4. The Committee Chair shall alternate yearly unless otherwise agreed by the Committee. 

 

5. The Committee may add to its membership on an ad hoc basis. 

 

6. The Board shall provide release time for members of the Committee to meet and conduct its 

business. 

 

ARTICLE F.22 FUNDING AND CONTROL 

 

1. A Joint Board/MRTA fund shall be established for the purpose of promoting professional 

improvement of the teaching staff of School District No. 42 (Maple Ridge-Pitt Meadows). 

 

2. The Board and the Association agree the fund shall be equivalent to $75 each year per FTE 

teacher, with the Board contributing seventy percent (70%) of the fund and the Association 

contributing thirty percent (30%) of the fund. 

 

3. The fund shall normally be for short term in-service courses of three (3) days or less duration, but 

can be for longer duration courses if both parties mutually agree. 
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4. The fund shall be administered pursuant to policies of the Association and the Joint MRTA/Board 

Professional Development Committee terms of reference according to Appendix A, and will 

remain in effect and be amended only with the mutual consent of both parties to this Agreement. 

 

5. Joint MRTA/Board Professional Development monies, where these have not been expended in a 

given year, shall accumulate in the Joint MRTA/Board Professional Development account. 

 

6. The Board agrees to provide $30,000 yearly for cost of teachers-teaching-on-call for those 

teachers granted any professional development leave of absence and shall be in addition to the 

Board’s regular contribution to the Professional Development Fund. 

 

ARTICLE F.23 NON-INSTRUCTIONAL DAYS 

 

1. All of the available non-instructional days as stated in Section D, Article D.23.1.a.i shall be used 

for teacher professional development activities, organized by the school Principal and school staff 

and/or school Pro-D Committee and/or the Joint MRTA Board Professional Development 

Committee. 

 

2. Non-instructional days shall be considered as instructional days for contract purposes. 

 

ARTICLE F.24 DISTRICT PROFESSIONAL DEVELOPMENT DAYS 

 

1. The Board and the Association shall each provide up to $8,000 annually in support of the District 

Annual Professional Development Day. The activities for this day shall be planned and organized 

by the Joint MRTA/Board Professional Development Committee. 

 

ARTICLE F.25 ACCREDITATION – SCHOOL ASSESSMENT 

 

1. The Board and the Association agree that evaluation of programs and their implementation is 

beneficial to the continued provision of quality education in the district.  It is acknowledged that 

an external evaluation or assessment requires increased clerical time and release time for teachers 

in order to minimize the disruption to instruction. 

 

2. The Administration and staff shall determine the school’s requirements for extra Teacher 

Teaching on Call and clerical support, in conjunction with appropriate district personnel and 

make recommendations to the Board to meet these requirements and such recommendations shall 

not be unreasonably denied. 

 

ARTICLE F.26 PROFESSIONAL AUTONOMY 

 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with effective 

educational practice, have individual professional autonomy in determining the methods of 

instruction, and the planning and presentation of course material in the classes of pupils to which 

they are assigned. 
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ARTICLE F.27 PAYMENT FOR CREDIT COURSES 

 

1. The Board will provide $10,000 each year for partial payment of previously approved University 

credit courses taken by current teachers who were on staff in the previous year. 

 

2. Teachers must obtain prior approval for proposed courses from the Superintendent of Schools or 

designate. 

 

3. Teachers must submit proof of payment and proof of successful completion of the course(s) 

before October 30. 

 

4. Only course fees are eligible for reimbursement. 

 

5. Application for approval, and submission of claim on completion, must be done on the Credit 

Course Reimbursement Form available from the District Education Office. 

 

6. Applications received between November 1 of one school year and October 30 of the next school 

year shall be pro-rated as of October 31. 
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SECTION G – LEAVES OF ABSENCE 

 

ARTICLE G.1  PORTABILITY OF SICK LEAVE  
 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school districts 

in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick leave credit 

according to the provisions of the Collective Agreement as it applies in that district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification form 

at the time the employee receives confirmation of employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the necessary 

verification forms to the previous school district(s) within ninety (90) days of 

commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and verify 

the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the collective 

agreement.) 

 

ARTICLE G.2  COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article “family member” means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former foster 

child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to Part 

6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other period as 

provided by the Act.  Such leave shall be taken in units of one or more weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 

the employee: 

 

a. one hundred percent (100%) of the employee’s current salary for the first two (2) weeks 

of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s current 

salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made over 

ten months or 1/52 of annual salary where payment is made over twelve months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 

death within 26 weeks. 

 

5. The employee’s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 

for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 

 

ARTICLE G.3  FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 
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(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 

Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 

to this provision. 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the employee’s 

immediate family.  [See also Article G.4.5 and G.4.6.] 

 

For the purposes of this article “immediate family” means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), and 

 

b. Any person who lives with an employee as a member of the employee’s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the local 

community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant unpaid leave 

for a family member. Additional leave shall not be unreasonably denied. For the purpose of this 

clause “family member” means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. 
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Local Provisions: 

 

5. Teachers and teachers-teaching-on-call with assignments that qualify for payment on scale, shall 

be granted a maximum of five (5) days leave without loss of pay in the case of death of spouse 

(including common-law) and/or child, parents, brother, sister, mother-in-law, father-in-law, 

grandparents, grandchild, same gender partner and/or any other relative who has been residing in 

the same household over a period of not less than one year. 

 

6. Where physical arrangements for the funeral cannot be accomplished in the period under Article 

G.4.1 or G.4.5, extended leave may be granted under provisions of Section G, Article 37.  See 

also Article G.4.3 for additional unpaid leave. 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid discretionary 

leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent or 

designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three (3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. The combination of this provision with any other same or superior 

provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 

leaves for all employees. Where the minimum level of entitlement has already been met through 

any previous provisions relating to discretionary leaves, an employee shall receive no additional 

entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 

shall apply. 

 

[Note: See also Article G.35 Discretionary Leave.] 

 

ARTICLE G.6  LEAVE FOR UNION BUSINESS 

 
1. b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. 

In addition, the member shall continue to be entitled to all benefits and rights under the 
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Collective Agreement, at the cost of the employer where such costs are identified by the 

Collective Agreement.  

 

[Note: Provincial Article G.6 Leave for Union Business is not applicable in School District No. 42 

(Maple Ridge-Pitt Meadows). Article G.6.1.b applies for the purposes of Article A.10 only. See also 

Article A.21 Association Rights.] 

 

ARTICLE G.7  TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with respect to 

payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be recognized for the 

purpose of seniority and experience recognition.  

 

ARTICLE G.21 SICK LEAVE 

 

1. It is recognized that the purpose of sick leave is to provide full pay to teachers who are unable to 

work due to sickness or for reasons of unavoidable quarantine. 

 

2. Sick Leave accumulated as of June 30, 1988, shall remain in the credit of each teacher for use 

pursuant to provisions of the Article. 

 

3. Teachers rendering service on a continuing appointment basis shall be entitled to sick leave credit 

and to accumulate unused sick leave based on one and one-half (1 ½) days for that month, 

assuming a full-time assignment, or if less than a full-time assignment, sick leave credit 

proportionate to time taught. 

 

4. Teachers rendering service on temporary contract shall be entitled to sick leave credit and to 

accumulate unused sick leave based on one and one-half (1 ½) days for that month assuming a 

full-time assignment, or if less than a full-time assignment, sick leave credit proportionate to time 

taught. 
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5. Teachers-Teaching-on-Call who provide continuous service in the same assignment of more than 

ten (10) teaching days, shall be entitled to sick leave credit and to accumulate unused sick leave 

credit based on one and one-half (1 ½) days for that month or portion thereof of actual time 

taught.  After the ten (10) continuous teaching days of service, sick leave will be calculated 

retroactively to initial date of assignment.  The accumulated time shall not be carried forward to 

subsequent assignment except where there is no break in service. 

 

6. There is no maximum as to the number of days of sick leave that may be accumulated. 

 

7. Each year, no less than fifteen (15) days of sick leave will be available to each teacher at the 

beginning of the school year. 

 

8. Teachers commencing employment with the Board during the year shall then have available to 

them a pro-rata portion of sick leave benefits which would accrue to them for the balance of the 

school year. 

 

9. Any amount paid to a teacher for sick leave advanced but not earned during the school year shall 

be repaid by the teacher through a payroll deduction or by direct payment to the Board as 

appropriate. 

 

10. Where the Board is unable to collect any outstanding balance, as provided for under Section G, 

Article G.21.9. the Association will join with the Board and undertake a course of action as 

appropriate to recover any outstanding amount from the teacher. 

 

11. Each employee shall be apprised of his/her accumulated sick leave credits on the employee 

monthly pay statement. 

 

12. The maximum number of sick leave days that may be utilized by a teacher in any school year 

shall not exceed one hundred forty (140) days. 

 

13. Teachers may be required to provide an acceptable medical certificate in relation to any absence 

due to sickness. 

 

14. Where a teacher is in receipt of Workers’ Compensation and at the same time is entitled to sick 

leave, the Board shall fractionally increase the teacher’s benefits to full pay and shall reduce the 

teacher’s sick leave credit by the same fraction of full days until no accumulated sick leave 

remains, whereupon the Board’s responsibility shall cease. 

 

15. If a teacher resigns or is laid off from the Board’s employ and subsequently resumes a position as 

a teacher with the Board, the teacher shall have immediate credit upon resumption of a position 

with the Board of the balance of all sick leave remaining to the teacher’s credit at the time of the 

teacher’s resignation or layoff.  Any credits which have been ported from SD No.42 to another 

district pursuant to PCA Article G.2 shall not be available to the teachers.  Pursuant to Article 

G.1, an employee who is rehired to SD No. 42 is entitled to port a maximum of sixty (60) unused 

sick leave days accumulated or ported in his/her previous school district. 

 

16. A teacher who contracts a communicable childhood disease, such as measles, mumps, chicken 

pox, shall, upon application, receive compassionate leave with pay provided that there are other 

cases of the disease in the school to which he/she may have been exposed, and the teacher has 

availed himself/herself of the appropriate Public Health immunization program. 
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17. A teacher who resumes employment, shall on the expiration of a leave for maternity purposes 

have reinstated all entitlements to accrued sick leave benefits which the teacher would have been 

entitled had the maternity leave not been taken.  This clause has effect only to the extent of short 

term maternity leave of eighteen (18) weeks as provided for in the Employment Standards Act 

(1991). 

 

ARTICLE G.22 MATERNITY AND S.U.B. PLAN 

 

1. Short-Term Maternity Leave 

 

a. A pregnant teacher shall be granted upon request a leave of absence. 

 

i. As provided for in Part 6 of the Employment Standards Act, Appendix B of this 

Agreement, or 

ii. For a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester, or following the spring break. 

 

2. Supplemental Employment Insurance Benefits on Maternity Leave 

 

a. When a pregnant teacher takes the maternity leave to which she is entitled pursuant to the 

Employment Standards Act, the Board shall pay the teacher; 

 

i. Ninety-five percent (95%) of her current salary for the first two (2) weeks of the 

leave, and, where the teacher is eligible to receive EI maternity benefits, 

ii. The difference between seventy-five percent (75%) of her current salary and the 

amount of EI maternity benefits received by the teacher, for a further fifteen (15) 

weeks, 

iii. The Board agrees to enter into the Supplemental Employment Benefit (SEB) 

Plan agreement required by the Employment Insurance Act in respect of such 

maternity payment. 

 

3. Short-Term Parental Leave 

 

a. A parental leave (inclusion of adoption leave) shall be granted upon request: 

 

i. As provided for in Part 6 of the Employment Standards Act, or 

ii. For a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester or following the Spring break. 

iii. Two (2) days leave with pay shall be granted, upon written application to the 

Superintendent of Schools to be taken at the discretion of the teacher. 

 

4. Extended Maternity Leave 

 

a. Teachers granted leave under Section G, Article G.22.1.a and G.22.3.a, who choose not 

to return to work at the expiration of that leave may apply for extended maternity/parental 

leave, four weeks prior to the expiry of the current leave. 
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b. Leave shall be granted upon request for a period of up to a maximum of twenty (20) 

school months, with return to coincide with the commencement of a school year or term. 

 

c. Teachers returning from extended maternity/parental leave shall do so at the 

        commencement of a term or semester and shall notify the Board eight (8) weeks in 

  advance except in respect to leave expiring June 30 where notice shall be given by  

 March 31. 

 

5. Use of Sick Leave 

 

a. If at the end of the agreed-upon period of leave, the teacher is unable to return to duty 

because of ill health, she shall present the Board with an acceptable medical certificate 

and shall qualify for sick leave benefits according to Section G, Article G.21. 

 

6. Early Return and Emergency Situations 

 

a. In the case of an incomplete pregnancy, death of the child, or other special situations, a 

teacher may return to duty earlier than provided in the agreed upon leave. 

 

b. The teacher intending to make an early return to duty will submit a written application 

and a medical certificate. 

 

c. In emergency situations, the teacher’s application for leave will be considered on shorter 

notice. 

 

d. A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act (1991), and the maternity and extended maternity leave 

provisions of the Agreement. 

 

7. Extended Maternity/Parental Leave Benefit 

 

a. When a teacher has been granted extended maternity/parental leave the Board will pay its 

share of all benefit premiums during the period of the leave, if the teacher so requests and 

makes suitable arrangements for the continuation of her share of the premiums. 

 

8. Adoption 

 

a. In the case of adoption, maternity leave shall be granted on request and shall commence 

from the date of arrival of the child in the home.  All the provisions of this Section shall 

apply including all rights guaranteed under the Employment Standards Act (1991).  Paid 

leave of two (2) days shall be granted to either parent, or both, (if both are employees of 

the Board), for mandatory interviews or travelling time to receive the child. 

 

9. Assignment 

 

a. A teacher returning from short-term leave shall be reassigned to the same position held 

prior to the leave; 

 

b. A teacher returning from extended leave shall be assigned to a reasonably comparable 

position within the District; 
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c. These items notwithstanding, a teacher may choose to apply for a transfer to another 

position. 

 

ARTICLE G.23 JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

 

1. The Board shall grant leave of absence with pay to any employee summoned for jury duty or 

required to attend any legal proceedings by reason of subpoena or notice of witness.  An 

employee on such leave shall pay to the Board any sums received for jury duty or witness fees, 

exclusive of travelling costs or meal allowances. 

 

2. Where the Board requires a teacher to attend proceedings in connection with the interpretation or 

application of this Agreement, the Board shall grant leave with pay. 

 

3. Where the private affairs of an employee have otherwise occasioned an appearance in legal 

proceedings, a leave of absence with full pay less the cost of a Teacher Teaching on Call shall be 

granted by the Board. 

 

ARTICLE G.24 BEREAVEMENT 

 

Deliberately left blank. Replaced by provincial Article G.4 Bereavement Leave. 
 

ARTICLE G.25 EMERGENCY LEAVE FOR FAMILY ILLNESS 

 

1. A teacher may, when a dependent member in the immediate family (spouse, parent, grandparent, 

grandchild, child, sibling) is confined to home through illness, and where no other adequate care 

is available, be granted upon application up to three (3) days leave of absence which shall be 

charged against the teacher’s accumulated sick leave. 

 

ARTICLE G.26 TEACHER EXCHANGE 

 

1. The Board shall approve all successful applications for teacher exchange approved by the 

Ministry of Education. 

 

ARTICLE G.27 DEPARTMENT OF NATIONAL DEFENSE 

 

1. The Board shall approve, upon request by a teacher, up to three (3) candidates for DND provided 

that: 

 

a. The teacher has a standard certificate or higher; 

 

b. The teacher has a minimum of three (3) years teaching service in District No. 42; 
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c. The teacher is recommended for the position by both the Principal and the Superintendent 

of Schools. 

 

2. Extensions beyond the initial assignment may be granted. 

 

ARTICLE G.28 EXAMINATIONS 

 

1. A maximum of one (1) day shall be allowed with pay if the subject examination is related to 

education and provided further that the examination is written during the school day. 

 

ARTICLE G.29 CITIZENSHIP 

 

1. A teacher who is becoming a Canadian citizen shall be granted leave with pay for such time as is 

necessary to attend such proceedings as the Court requires. 

 

ARTICLE G.30 MARRIAGE 

 

1. A teacher shall be granted one (1) day off with pay on the occasion of the teacher’s marriage 

should this occur on a school day, and up to two (2) more consecutive days providing the teacher 

pays the full cost of the certified Teacher Teaching on Call rate. 

 

ARTICLE G.31 STUDY 

 

1. Upon application to the Superintendent of Schools, leave may be granted for up to ten (10) 

teaching days prior to school closing in June for approved study providing year-end teacher duties 

are completed.  Deduction shall be at the established rate of a certified Teacher Teaching on Call 

for each day absent. 

 

ARTICLE G.32 NATIONAL OR INTERNATIONAL COMPETITIONS 

 

1. Upon application to the Superintendent of Schools, leave of absence shall be granted to a teacher 

for participation as a competitor or official representing B.C. or Canada in national or 

international competitions for a period not to exceed twenty-two (22) teaching days provided a 

suitable Teacher Teaching on Call is obtained where required.  The teacher shall be deducted, for 

each teaching day absent, the cost of the established certified Teacher Teaching on Call rate. 

 

ARTICLE G.33 ATHLETIC OR OTHER COMPETITIONS 

 

1. On application to the Superintendent of Schools approval may be granted to a teacher for leave of 

absence for participation in outside athletic/fine arts or other competitions.  Deduction from the 

teacher’s salary shall be made for each teaching day absent at the cost of the established certified 

Teacher Teaching on Call rate. 
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ARTICLE G.34 CONVOCATION 

 

1. One (1) day shall be allowed with pay to receive a university degree, or to attend the convocation 

of a member of the teacher’s immediate family. 

 

ARTICLE G.35 DISCRETIONARY 

 

1. Two (2) days per year will be granted on application, with fifty percent (50%) of the cost of the 

certified Teacher Teaching on Call paid by the teacher provided that the teacher provides as much 

notice as possible of the date of the leave. 

 

2. Article G.35.1 does not apply to employees in the adult education programs. 

 

[Note: See also Article G.5 Unpaid Discretionary Leave.] 

 

ARTICLE G.36 ELECTED OFFICE AND COMMUNITY SERVICE 

 

1. When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 

provincial or federal election, he or she shall be given leave of absence, without pay, during the 

election campaign.  Should the teacher be elected as a Member of Parliament or Member of 

Legislative Assembly, he/she shall be granted a long-term leave of absence. 

 

2. If elected, return to work will be at the beginning of a school term and to the position occupied, if 

available, or to a comparable one. 

 

3. If not elected, the teacher shall, at the end of a campaign, return to the previously held position. 

 

4. Teachers elected or appointed to Municipal or Regional Board offices or Public Boards shall be 

granted leave of absence, at the cost of a certified Teacher Teaching on Call, to a maximum of 

five (5) days in any one school year. 

 

5. Teachers involved in community service shall be granted, at the cost of a certified Teacher 

Teaching on Call to the teacher, leave of absence up to a maximum of three (3) days in any one 

school year where such leave is relative to school or school district activities. 

 

ARTICLE G.37 OTHER 

 

1. Upon application to the Superintendent of Schools or designate, approval shall be granted for 

leave of absence for religious observance provided that a deduction of pay for each day absent 

will be made on the basis of the established certified Teacher Teaching on Call rate. 

 

2. Upon application to the Superintendent of Schools or designate, approval shall be granted for 

leaves of absence for situations warranting compassionate consideration.  Compassionate leave 

may be granted either:   
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a. With pay, 

 

b. Without pay, or 

 

c. With pay but the teacher shall be responsible to pay the cost of a Teacher Teaching on 

Call at the established certified Teacher Teaching on Call rate for each day absent. 

 

3. Upon application to the Superintendent of Schools or designate, a teacher who has met the criteria 

of five (5) years of continuous service with School District No. 42, may be granted up to ten (10) 

days leave without pay for exceptional reasons.  Such leave will not be granted more than two (2) 

times while employed with School District No. 42. 

 

4. Upon application to the Superintendent of Schools or designate, a teacher who has met the criteria 

of five (5) continuous service with School District No. 42, may be granted full time leave of 

absence for personal reasons for a school term coinciding with natural breaks such as vacation 

breaks (Summer, Winter and Spring Breaks), semester breaks or defined reporting periods. 

  

ARTICLE G.38 INTRA PROVINCIAL EXCHANGE 

 

1. General Terms and Conditions for Exchange 

 

a. Consideration will be given to candidates who hold a permanent certificate, a continuing 

contract, and who have completed a minimum of five (5) years of teaching experience in 

School District No. 42. 

 

b. Exchanges remain in the employ of their School Board and continue to have their salaries 

remitted to them while on exchange.  They are subject; therefore, to normal taxations, 

superannuation, and medical and dental plan deductions, and retain their rights, sick leave 

benefits, increments, and seniority as employees of School District No. 42. 

 

c. Successful exchange candidates will, upon return to School District No. 42, be 

guaranteed a teaching position at the same level and subject areas as his/her previous 

position (i.e., secondary teachers to secondary positions, elementary teachers to 

elementary positions unless the returning teacher specifically requests in writing to 

School District No. 42 a change in his/her level or subject area). 

 

d. Exchanges are for one school year.  Candidates may apply for one additional year.  The 

granting of a request for an extension beyond the second year of continuous exchange 

will be subject to the approval of the Screening Committee. 

 

e. Applicants must have the consent of their School Board and the endorsement of the 

District Screening Committee to participate. 

 

f. Having ascertained that they meet the requirements for eligibility, candidates should 

specify the School District(s), grades and preferred subject areas in which they are 

interested. 
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g. Successful candidates will be expected to arrange for their own accommodation.  

Exchange teachers must pay their own travel expenses, including those of family 

members. 

 

h. Application forms for the Intra-Provincial Exchange Program can be obtained from: 

   

 Human Resources Department, School District No. 42 

 22225 Brown Avenue 

 Maple Ridge, BC, V2X 8N6 

 

2. Specifics 

 

a. A Screening Committee will process applications.  It will consist of: 

 

i. Two (2) representatives of the Board; 

ii. The president of the MRTA; 

iii. Two (2) other MRTA members. 

 

b. Candidates for exchange will submit a resume which will include: 

 

i. Educational background; 

ii. Professional perspective; 

iii. Professional experience; 

iv. Evidence of professional growth and development; 

v. At least pertinent references. 

 

3. Teachers may apply for exchange based on one or more of the following plans: 

  

a. Identical Exchange 

 

i. Teachers exchange classrooms and assignments. 

ii. At the end of the exchange period, teachers return to the parent school and 

classroom as per Term and Condition under Section G, Article G.38.1.c. 

 

b. Collegial Exchange 

 

i.  At the elementary level teachers from similar levels (i.e. primary with primary) 

would exchange. 

ii.  At the secondary level, teachers from the same subject areas would exchange. 

iii.  Teachers applying for collegial exchange will be placed in the host district but 

not necessarily at the same school from which the exchange originated. 

 

c. Complementary Exchange 

 

i.  Designed for teachers who are or who may be teaching outside their preferred 

level and/or subject area. 

ii.  Teachers apply to exchange to another district where they could teach at their 

preferred level and/or in their preferred subject areas. 
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ARTICLE G.39 SELF-FUNDED LEAVE PLAN 

 

1. The Board shall administer a Self-Funded Leave Plan as determined by a separate Agreement. 

 

2. The Self-Funded Leave Plan shall be governed by a Self-Funded Leave Plan Committee 

composed of three (3) members appointed by the Association and not more than three (3) 

members appointed by the Board.  The committee shall select a chairperson from amongst its 

members. 

 

3. The committee shall determine any questions referred to it regarding the operation of the Self-

Funded Leave Plan including the selection and election of an eligible investor for the deferred 

compensation amounts. 

 

4. During the period of leave, the teacher shall continue to receive medical, extended health, group 

life insurance and dental benefits at full cost to the employee. 

 

5. On return from leave, the teacher shall be assigned to the same assignment held prior to taking the 

leave, unless a different assignment is mutually agreed upon. 

 

6. Any employee participating in this plan shall not hold responsible the Board of Education for any 

subsequent actions that might arise to the detriment of the employee for reasons such as 

investment decisions of the committee, rulings by Revenue Canada concerning taxation 

questions, etc. 

 

ARTICLE G.40 LONG SERVICE LEAVE 

 

1. Up to three percent (3%) of the District teaching staff shall, upon application, be granted long 

service leave per school year, subject to the following: 

 

a. Long service leave shall be for a school year (September to June) or, in circumstances 

approved by the Superintendent, for a school term. 

 

b. Teachers shall have five (5) or more years of service in the District to be eligible for long 

service leave. 

 

c. Applications for long service leave must include a recommendation from the applicant’s 

immediate supervisor and must be submitted to the Superintendent of Schools’ office by 

May 1 of each year.  Acceptance or rejection of the requested leave of absence will be 

made known to the applicant by May 31.  Written confirmation shall be made by June 7. 

 

d. Long service leave is contingent upon a suitable replacement, at a lesser cost of per 

annum salary than the incumbent teacher, being hired on a temporary appointment by the 

District. 

 

e. Salary for the year will be the difference between the teacher’s current annual salary and 

the annual salary of the replacement teacher.  For purposes of calculation, annual salary 

will include only the basic annual salary exclusive of any allowances. 
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f. A teacher may maintain fringe benefits while on long service leave by making 

arrangements with the Secretary-Treasurer’s office in advance of the leave, paying the 

full share of the premiums for the estimated leave of absence. 

 

g. Teachers returning from leave will return to their previous assignment if this can be 

arranged or to a similar position as shall be arranged through District personnel 

placement opportunities. 
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SIGNATURES 

 

 
Signed at _______________, British Columbia, this _______day of _________________, 2015. 

 

 

 

 

 

             

Flavia Coughlan, Secretary Treasurer   George Serra, President  

School District No. 42 (Maple Ridge -  Maple Ridge Teachers’ Association  

Pitt Meadows)    

 

 

 

 

 

________________________________   ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President  

British Columbia Public School Employers’  British Columbia Teachers’ Federation   

Association 
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Appendix A:  Joint MRTA/Board Professional Development Committee 

 

Between 

The Board of Education of School District No. 42 

(Maple Ridge – Pitt Meadows) (“the Board”) 

 

And 

The Maple Ridge Teachers’ Association (“MRTA”) 

 

 

TERMS OF REFERENCE 

 

A. The Committee shall consist of: 

 

 1) School District No. 42 

  a. the Superintendent or his/her appointee 

 

 2) Maple Ridge Teachers’ Association 

  a. chairperson of the MRTA Pro-D Committee 

  b. an elected representative of the MRTA Pro-D Committee 

 

B. The Committee shall be governed by the following procedures: 

 

1) The Committee shall elect a chairperson at the beginning of each school year. 

 

2) The Committee shall meet at least four (4) times a year.  Additional meetings shall be held at 

the request of the chairperson or any member of the Committee. 

 

3) Three (3) members shall constitute a quorum. 

 

4) Decision shall be via consensus.  In the event of no consensus, the issue will be referred to 

the School Board and MRTA Executive for a decision. 

 

C. Policy Guidelines: 

 

 Purpose: 

 

  The Joint MRTA/Board Professional Development is to: 

 

a. Establish long and short range objectives that are in harmony with District and MRTA 

policies for Professional Development. 

 

b. Assist the MRTA Professional Development Committee in accomplishing the objectives 

in i). 

 

c. Establish guidelines for allocating substitute days for staff who wish to engage in in-

service activities. 

 

d. Establish guidelines for allocating funds for in-district and out-of-district activities. 
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Appendix B:  Employment Standards Act (updated to 2015 October 06) 

 

Between 

The Board of Education of School District No. 42 

(Maple Ridge – Pitt Meadows) (“the Board”) 

 

And 

The Maple Ridge Teachers’ Association (“MRTA”) 

 

 

Part 6 Leaves and Jury Duty 

 

Section 50 Pregnancy Leave 

 

50. 1) A pregnant employee who requests leave under this section is entitled to up to 17 consecutive 

weeks of unpaid leave 

 

  a. beginning 

i. no earlier than 11 weeks before the expected birth date, and 

ii. no later than the actual birth date, and  

 

b. ending 

i. no earlier than 6 weeks after the actual birth date, unless the employee requests a 

shorter period, and 

ii. no later than 17 weeks after the actual birth date. 

 

2) An employee who requests leave under this section after the birth of a child or the 

termination of a pregnancy is entitled to up to 6 consecutive weeks of unpaid leave beginning 

on the date of the birth or of the termination of the pregnancy. 

 

3) An employee is entitled to up to 6 additional consecutive weeks of unpaid leave if, for 

reasons related to the birth or the termination of the pregnancy, she is unable to return to 

work when her leave ends under subsection (1) or (2). 

 

4) A request for leave must; 

 

a. be given in writing to the employer, 

 

b. if the request is made during the pregnancy, be given to the employer at least 4 weeks 

before the day the employee proposes to begin leave, and 

 

c. if required by the employer, be accompanied by a medical practitioner’s or nurse 

practitioner’s certificate stating the expected or actual birth date or the date the pregnancy 

terminated or stating the reasons for requesting additional leave under subsection (3). 

 

5) A request for a shorter period under the subsection (1) (b) (i) must 

 

a. be given in writing to the employer at least one week before the date the employee 

proposes to return to work, and 
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b. if required by the employer, be accompanied by a medical practitioner’s certificate stating 

the employee is able to resume work. 

 

Section 51 Parental Leave 

51. 1) An employee who requests parental leave under this section is entitled to, 

 

a. for a parent who takes leave under section 50 in relation to the birth of the child or 

children with respect to whom the parental leave is to be taken, up to 35 consecutive 

weeks of unpaid leave beginning immediately after the end of the leave taken under 

section 50 unless the employer and employee agree otherwise, 

 

b. for a parent, other than an adopting parent, who does not take leave under section 50 in 

relation to the birth of the child or children with respect to whom the parental leave is to 

be taken, up to 37 consecutive weeks of unpaid leave beginning after the child's birth and 

within 52 weeks after that event, and 

 

c.  [Repealed 2011-25-327(c).] 

 

d. for an adopting parent, up to 37 consecutive weeks of unpaid leave beginning 

within 52 weeks after the child is placed with the parent. 
 

2) If the child has a physical, psychological or emotional condition requiring an additional 

period of parental care, the employee is entitled to up to an additional 5 consecutive weeks of 

unpaid leave, beginning immediately after the end of the leave taken under subsection (1). 

 

3) A request for leave must; 

 

a. be given in writing to the employer, 

 

b. if the request is for leave under subsection (1)(a), (b) or (c), be given to the employer at 

least 4 weeks before the employee proposes to begin leave, and 

 

c. if required by the employer, be accompanied by a medical practitioner’s certificate or 

other evidence of the employee’s entitlement to leave. 

 

4) An employee's combined entitlement to leave under section 50 and this section is limited to 

52 weeks plus any additional leave the employee is entitled to under section 50 (3) or 

subsection (2) of this section. 

 

These sections are provided in the Collective Agreement for information and are current 

as of October 6, 2015.  For the most up-to-date provisions, please refer to the BC 

Employment Standards Act. 
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Appendix C: BC Human Rights Code [RSBC 1996] CHAPTER 210   

(Current to May 29, 2013) 

 
Part 13 

Discrimination in employment 

13 (1) A person must not 

 

(a) refuse to employ or refuse to continue to employ a person, or 

 

(b) discriminate against a person regarding employment or any term or condition of 

employment because of the race, colour, ancestry, place of origin, political belief, 

religion, marital status, family status, physical or mental disability, sex, sexual orientation 

or age of that person or because that person has been convicted of a criminal or summary 

conviction offence that is unrelated to the employment or to the intended employment of 

that person. 

 

(2) An employment agency must not refuse to refer a person for employment for any reason 

mentioned in subsection (1). 

 

(3) Subsection (1) does not apply 

 

(a) as it relates to age, to a bona fide scheme based on seniority, or 

 

(b) as it relates to marital status, physical or mental disability, sex or age, to the operation 

of a bona fide retirement, superannuation or pension plan or to a bona fide group or 

employee insurance plan, whether or not the plan is the subject of a contract of insurance 

between an insurer and an employer. 

 

(4) Subsections (1) and (2) do not apply with respect to a refusal, limitation, specification or 

preference based on a bona fide occupational requirement. 

 

For the most current language please refer to the BC Human Rights Code [RSBC 1996] 
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MRTA/Board Agreement for Modified School Calendar 

 

AT KANAKA CREEK ELEMENTARY SCHOOL 

EFFECTIVE SEPTEMBER 1, 1998 TO AUGUST 31, 1999 

 

Revised May 25, 1998 

 

This letter serves as a letter of understanding, in addition to the collective agreement between the Board 

of Education of School District No. 42 (Maple Ridge – Pitt Meadows) (herein referred to as “the Board”) 

and the Maple Ridge Teachers’ Association (herein referred to as “the Association”), for the period 

September 1, 1998 to August 31, 1999.  The Board and the Association agree that, with regard to the 

implementation of the modified school calendar for Kanaka Creek Elementary School, the following shall 

serve as a Letter of Understanding. 

 

Preamble 

 

It is agreed that the operation of the modified school calendar at Kanaka Creek Elementary School, shall 

be covered by terms and conditions of the current Local and Transitional Collective Agreements.  It is 

recognized that no member of the Association shall suffer economic or other contractual disadvantage by 

virtue of the operation of the alternate school year.  Both parties to the Agreement believe that students 

and staff deserve the levels of support and service provided to other students, schools, and staffs. 

 

The following will serve as specific amendments for the operation of Kanaka Creek Elementary School. 

 

It is, therefore, agreed that, without prejudice to or precedent for either party’s position on future contract 

issues, the following shall apply. 

 

Pay 

 

Teachers at Kanaka Creek shall be paid in accordance with Section B - Salary and Economic Benefits of 

Maple Ridge Teachers’ Association Collective Agreement, but they will not receive pay in April or 

August. 

 

Teachers Teaching on Call (TTOCs) 

 

School will contact TTOCs as needed in July.  Priority will be given to TTOCs on the September to June 

call-out list, who agree to be available in July.  Terms and conditions for TTOCs will be in accordance 

with Article 6 – Teacher Teaching on Call Hiring Practices, Article 10 – TTOCs Working Conditions, and 

Article 11 – TTOCs Pay. 

 

Itinerant Services 

 

Assignment to Kanaka Creek during the regular school year will continue during July.  Itinerant staff will 

be paid 1/200
th
 of the current annual salary for work in July.  Priority will be given to itinerant staff 

regularly assigned to Kanaka Creek that indicate a desire to work in July.  No itinerant staff will suffer 

any lay-off or reduction in time during the month of April as a result of declined student contacts at 

Kanaka Creek. 
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Leave for AGM 

 

Kanaka Creek staff who are elected delegates to the BCTF AGM will be released from teaching duties, 

without loss of pay, to attend the AGM should it occur when the school is in session. 

 

Request for Transfer from Present Staff 

 

Should any of the current staff not wish to work on the modified calendar, they will apply for a transfer 

and fill a vacancy in the district in accordance with Section E, Article 2.6 of the collective agreement. 

 

Resource Centre Access 

 

Resource Centre materials will be available to Kanaka Creek teachers during the month of July, in the 

same manner as materials are available to teachers in the regular work year. 

 

Assignments Deemed Continuous 

 

Regardless of when staff are assigned to the schools, assignments will be deemed continuous even though 

interrupted by month-long breaks. 

 

Days in Session 

 

The total days in session, or hours of work, for Kanaka Creek will not exceed those in the regular school 

year. 

 

MRTA Support 

 

Should the services of the MRTA President or Vice-President be required during July, on behalf of a 

MRTA member of the Kanaka Creek staff, the MRTA will be given 1/200
th
 of their annual salary. 

 

Emerging Issues 

 

A joint committee consisting of two MRTA members and two district staff will make recommendations 

to resolve issues that arise because of the uniqueness of the Kanaka Creek school calendar. 

 

Review 

 

The MRTA will conduct a review of the modified calendar during the first term of the 1998-99 school 

year. The Board will compensate the MRTA at 1/200
th
 of the annual salary for each day needed to 

conduct the review. 

 

School Calendar 

 

The school calendar for Kanaka Creek Elementary School shall provide: 

 

a. the number of instructional days equivalent to those agreed to for schools operating with a 

traditional (September to June) school calendar. 
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b. the same number of non-instructional days, and the same number of administrative days, if any, 

and the same number of parent-teacher interview days, if any, as agreed to for schools operating 

with a traditional calendar. 

 

 

Signed this 19
th
 day of August, 1998. 
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LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re: Designation of Provincial and Local Matters 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties’ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 

 

 

Signed this 8
th
 day of March, 2013 
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Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During 

Present Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 
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 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local 

matters language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers; 

   Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on 

Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 
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5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 

Salary and Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 

Salary and Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 
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 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School 

Payments, Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 114 

 

 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Leave Retraining, 

Teaching Training, Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 
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12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource  

   Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 
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 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education    Upgrading, Educational Improvements Leave, Professional Development 

Leave Retraining,    Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 
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 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, 

Emergency Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - 

Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

21. Leave for Exams 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Development 

Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 120 

 

 

Appendix 2 

LOCAL MATTERS 

 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 
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  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 
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6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 
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6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 
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3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 

 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 

 

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all 

other districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same 

issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a 

local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a district, 

reference to a “fund” for professional development purposes and the continued entitled of an individual teacher to 

professional development funds and/or teacher-on-call time following a transfer shall be designated as local 

matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 

 

1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th
 of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers’ 

Association 

 

“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same meaning as 

Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective Agreement/Working 

Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective agreement/working 

documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th
 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING NO. 3. A 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay), SD.6 (Rocky 
Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 (Nicola-
Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-
Shuswap), SD.91 (Nechako Lakes). 

 

Does not apply in School District No. 42 (Maple Ridge-Pitt Meadows). 
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LETTER OF UNDERSTANDING NO. 3 B 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the “Rate of Pay Maintenance” 

provisions of the Letter of Understanding (June 25, 2002) shall continue.  Those same amounts shall be increased 

by the same percentage increases as are applied to the Column A salary grids in the applicable district. 

 

 

Signed this 10
th
 day of April, 2013 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Jim Iker 

For BCTF 
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 LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  The parties 

are committed to redress the under-representation of Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal under 

section 42 of the Human Rights Code to obtain approval for a “special program” that would serve to attract and 

retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and implementation of a 

“special program” consistent with this Letter of Understanding. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

The BC Teachers’ Federation and the BC Public School Employer’s Association agree to support the recruitment 

and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to receive 

an annual recruitment allowance of $2,300 upon commencing employment. Each part-time equivalent 

employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention allowance 

each continuous year thereafter. Each part-time employee is to receive a retention allowance pro-rated to 

her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th
 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 

 

Wells Elem Wells 

 

Kersley Elem Kersley 

 

Lakeview Elem Lakeview 
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Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 

 

Dr. DA Perley Elementary School 

 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 
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Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 

George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 

Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate seniority list for adult education 

teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education seniority. Consistent 

with Irene Holden’s previous awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding that anomalies could be 

discussed and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used in the area 

in which the teacher attained the continuing appointment. The seniority remains dormant and cannot be 

used in the other area unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of adult 

education seniority. Teacher A secures a K – 12 continuing appointment in District B. Teacher A can port 

8 years of K – 12 seniority and 6 years of adult education seniority to District B. However, only the 8 

years of K – 12 seniority will be activated while the 6 years of adult education seniority will remain 

dormant. Should teacher A achieve a continuing appointment in adult education in District B in the future, 

the 6 years of adult education seniority shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 
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 Up to 10 years of seniority could be ported to the seniority list to which the continuing appointment was 

received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 position in 

District B which has 2 separate seniority lists. Teacher A could port 10 years of seniority to the K – 12 

seniority list in District B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The porting 

of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or in a separate 

BCTF bargaining unit.  

 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – Simultaneously Holding 

Part-Time Appointments in Two Different Districts 

   

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the provincial 

collective agreement with respect to the situation where a teacher simultaneously holds part-time continuing 

appointments in two (2) separate school districts, i.e., currently holds a part-time continuing appointment in one (1) 

district and then subsequently obtains a second part-time continuing appointment in a second district. Should this 

specific situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either resigns/terminates 

his/her employment from the porting district or receives a full leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the initial date 

of hire) and the seniority verification process (within 90 days of a teacher’s appointment to a continuing 

contract) and forward the necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee’s resignation/termination of employment from the 

porting district or the employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time when the 

employee will be accruing seniority in both districts. For this period of time (the period of time that the 

teacher simultaneously holds part-time continuing appointments in both districts up until the time the 

teacher ports) , for the purpose of porting , the teacher will be limited to a maximum of 1 years seniority 

for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 concerning 

porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden’s previous awards on porting, implementation of this agreement is meant to 

be on a prospective basis and is not intended to undo any previous staffing decision with the understanding 

that anomalies could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a part-time 

assignment in district B. On June 30, 2008, the employee resigns from district A. The employee will have 90 
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days from June 30, 2008 to initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority and/or sick leave. No 

seniority and/or sick leave can be ported to district B until the employee has resigned or terminated their 

employment in district A. Once ported, the teacher’s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a part-time 

assignment in district B. On September 1, 2008, the employee receives a leave of absence from district A for 

her full assignment in district A. The employee will have 90 days from September 1, 2008 to initiate the 

seniority and/or sick leave verification process and forward the necessary verification forms to the previous 

school district for the porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No 

seniority can be ported to district B until the employee’s leave of absence is effective. Once ported, the 

teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial BCTF 

bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial collective 

agreement with respect to the situation where a laid off teacher on recall in district A obtains a continuing 

appointment in district B, i.e., while holding recall rights in one (1) district obtains a continuing appointment in a 

second district. Should this specific situation occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of seniority to a 

second school district when they secure a continuing appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for all 

purposes except recall; for recall purposes only, the teacher retains the use of the ported seniority in his/her 

previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation in the 

previous school district will become final for all purposes and would be treated the same way as if the 

teacher had ported their seniority under normal circumstances. No additional seniority from the previous 

school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported amount of 

seniority originally ported can be ported back, i.e., no additional seniority accumulated in the second 

school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, including 

recall rights with the previous school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation of this letter of understanding 

is meant to be on a prospective basis and is not intended to undo any previous staffing decision with the 

understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect which do 

not permit a teacher maintaining recall rights in one district while holding a continuing position in another 

school district. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still holding recall 

rights in district “A”, the teacher secures a continuing appointment in district “B”. Once ported, this teacher 

would have 3 years seniority in district “B”, 3 years of seniority in district “A” for recall purposes only and 0 

years of seniority in district “A” for any other purposes. This teacher after working 1 year in district “B” 

accepts recall to a continuing appointment in district “A”. Only 3 years of seniority would be ported back to 

district “A” and for record keeping purposes, the teacher’s seniority record in district “B” would be reduced 

from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While still holding recall 

rights in district “A”, the teacher secures a continuing appointment in district “B”. Once ported, this teacher 

would have 3 years seniority in district “B”, 3 years of seniority in district “A” for recall purposes only and 0 

years of seniority in district “A” for any other purposes. After working 2 years in school district “B” this 

teacher’s recall rights in school district “A” are lost. No further seniority can be ported from district “A” to 

district “B” and for record keeping purposes, the teacher’s seniority record in district “A” would be zero for all 

purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of BCPSEA 

and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with prior 

consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 

selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-upon 

alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the Provincial 

Extended Health Benefit Plan will be used to further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a “MRTP”). 

However, any school district that elects to participate in the Provincial Extended Health Benefit Plan and 

currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the school 

district will continue to provide the existing extended health benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts have voted 

against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers’ Federation is for collective agreement matters. 
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8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c may elect to 

join the Provincial Extended Health Benefit Plan at any time during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 
 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist 

$500 per year $700 per year $700 per year $800 per year 

 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 

 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to compensation such 

as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless mutually 

agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-out, fair 

hiring practices, and comparable practices in health and other sectors. The committee may consider pilot projects 

and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless mutually 

agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless mutually 

agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for adult 

educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless mutually 

agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

“Collective agreement year” means each twelve (12) month period commencing on the first day of the 

renewed collective agreement. For example, the collective agreement year for a collective agreement that 

commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 

for the term of the collective agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 4 of the Budget 

Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia’s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial Administration Act [1996 

S.B.C.] c. 138 as ‘the period from April 1 in one year to March 31 in the next year’; 

 

“Calendar year” Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of the same 

year based upon the Gregorian calendar.
 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure side value of all 

goods and services produced in British Columbia for a given year as stated in the BC Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from the formula set out in 

this LOA and applied as a percentage increase to all wage rates in the collective agreement on the first pay 

day after the commencement of the eleventh (11
th
) month in a collective agreement year; 

 

“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and adjusted for 

inflation produced by Statistics Canada’s Provincial and Territorial Gross Domestic Product by Income 

and by Expenditure Accounts (also known as the provincial and territorial economic accounts) and 

published as “Real Gross Domestic Product at Market Prices” currently in November of each year. 
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The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in the public 

sector and the Province contingent on growth in BC’s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage gain in 

real GDP above the forecast of the Economic Forecast Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real GDP 

then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance for each 

collective agreement year commencing in 2015/16 to 2018/2019 and published through the PSEC 

Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the difference 

between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and unions of the 

percentage allowable General Wage Increase, if any, for each bargaining unit or group with 

authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 2015 

Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and unions of the 

percentage allowable General Wage Increase, if any, for each bargaining unit or group with 

authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period after 

respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective agreement years: 

2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 GDP); and, 

2018/19 (based on 2017 GDP). 
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 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on collective 

agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary School 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences on July 1, 

2013 – the Board of Education School District No. 51 (Boundary) shall pay the Recruitment and Retention 

Allowance as per Letter of Understanding No. 5, including the additional percentage increase to salary grid as 

applied in this Letter of Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other teachers in SD No. 51 

(Boundary). 

 

The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of Special Responsibility – 

Allowances – French/Russian Language Program) and Article G.37 (Early Retirement Incentive Plan) will be 

suspended for the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences 

on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013. 

 

Signed this 11
th
 day of April, 2013. 

 

 

Original signed by: 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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For School District 51 

  

For Boundary Teachers’ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local agreement language 

surrounding the issue of TTOC experience and increments, the parties agree that the following principles will be 

applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being earned in 

their present district for the purpose of increment advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including initial placement is not 

covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in previous 

local collective agreements with respect to recognizing TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC experience was 

not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC experienced once a 

continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for increment 

purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when transitioning from the 

previous local collective agreement language concerning TTOC experience that would have previously applied 

prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the previous local 

collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only recognizes TTOC 

experience earned in the district once the employee obtains a continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a continuing 

appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have agreed to the 

following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded amount of 

TTOC experience in clause 1 above would then be applied to the previous local collective agreements 
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increment language for continuing employees as it would have previously occurred prior to Article C.4 coming 

into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously occurred 

prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized TTOC 

Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 2014 under 

the previous local collective agreement language would be transferred to the TTOC experience provision of Article 

C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) separate 

collective agreement provisions (silos), i.e., within a district, the employee triggers increments under Article C.4 

for TTOC experience accrued and may also trigger increments under the applicable previous local agreement 

increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned under Article 

C.4 (new provision effective September 19, 2014) towards that of the applicable previous local collective 

agreement increment language for continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also currently a 

TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 2014 in that 

district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a transfer 

of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience earned under 

Article C.4 to that of the temporary/continuing previous local agreement increment provision, i.e., it cannot be 

transferred for any reason from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one month of 

experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC experience 

in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any leftover days remaining (1 

– 16 days) after the whole month conversion calculation is made, no partial transfer of TTOC experience are 

permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for temporary/continuing 

employees (including effective date of increment) will apply to the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be received by 

the district no later than June 30
th
 of the preceding school year (see attached form A). This transfer would only 
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include the TTOC experience accrued up until June 30
th
 of the preceding school year. Once written notice is 

received from the teacher to transfer the TTOC experience that decision is final and under no circumstances 

will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be received 

by the district no later than November 15
th
 of the school year (see attached form B). This transfer would only 

include the TTOC experience accrued up until November 15
th
 of the school year. Once written notice is 

received from the teacher to transfer the TTOC experience that decision is final and under no circumstances 

will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their Article 

C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest equivalent month) 

to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary employees 

and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 

whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 
 

Re: August 31
st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  (up to 

and including June 30, __________) to that of the applicable previous local collective agreement increment 

language for continuing and/or temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and cannot be 

reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later than June 

30
th
 of the preceding school year for a transfer for TTOC experience credits earned up to and 

including June 30
th
 to take effect on August 31

st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM B 

 

Re: December 31
st
 transfers for TTOC experience accrued up to and including November 15

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  (up to 

and including November 15, __________) to that of the applicable previous local collective agreement increment 

language for continuing and/or temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and cannot be 

reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later than 

November 15
th
 of the preceding school year for a transfer for TTOC experience credits earned up 

to and including November 15
th
 to take effect on December 31

st
 of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

AND THE 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

Re: Education Fund and Impact of the Court Cases 

 
1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-principal of each 

school in a district will meet with the local union staff representative(s) and either the school staff or the staff 

committee. The purpose of the meeting is to agree on recommendations to address working and learning needs. 

The money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school staffing 

recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the local 

president are unable to agree after making good faith effort to do so, the decision of the superintendent will be the 

allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 decision of Justice 

Griffin. If the final judgment affects the content of the collective agreement by fully or partially restoring the 2002 

language, the parties will reopen the collective agreement on this issue and the parties will bargain from the 

restored language. The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 
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[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of Section C of the 

September 17, 2014 Memorandum of Agreement originally signed by Peter Cameron for BCPSEA and Jim Iker 

for the BCTF.] 

 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 163 

 

 

INDEX 
 

A 

ABORIGINAL EMPLOYEES - EMPLOYMENT EQUITY .. 130 

ACCESS TO INFORMATION ................................................. 17 

ACCESS TO WORKSITE ........................................................ 17 

ACCREDITATION ................................................................... 83 

AGREED UNDERSTANDING OF THE TERM TEACHER 

TEACHING ON CALL ..................................................... 127 

ALLOWANCES ........................................................................ 40 

SALARY INDEMNITY PLAN ........................................... 25 

APPOINTMENTS 

ADULT EUCATION TEACHERS ...................................... 77 

CONTINUING APPOINTMENTS ...................................... 77 

TEMPORARY ................................................... 36, 42, 48, 53 

ARTICLE G.1 PORTABILITY OF SICK LEAVE – 

SIMULTANEOUSLY HOLDING PART-TIME 

APPOINTMENTS IN TWO DIFFERENT DISTRICTS ... 137 

ASSIGNMENTS 

ASSIGNMENT – IN SCHOOL ........................................... 76 

ASSOCIATED PROFESSIONALS ............................................ 7 

ASSOCIATION RIGHTS ......................................................... 15 

PRESIDENT’S LEAVE ....................................................... 15 

B 

BASIC SALARY SCALE ......................................................... 29 

BCTF DUES DEDUCTION ........................................................ 8 

BENEFITS .......................................................... 28, 43, 141, 143 

BENEFIT COVERAGE ....................................................... 44 

DEATH BENEFITS ............................................................. 45 

EMPLOYEE ASSISTANCE PROGRAM ........................... 45 

EXTENDED HEALTH ........................................................ 44 

PARTICIPATION APPLICATIONS ................................... 43 

PARTICIPATION ENTITLEMENT ................................... 43 

SALARY AND ECONOMIC .............................................. 21 

BEREAVEMENT LEAVE.................................................. 87, 93 

COMPASSIONATE ................................................ 85, 90, 95 

BOARD PAYMENT OF TEACHER REGULATION BRANCH 

FEES .................................................................................... 43 

BULLETIN BOARDS............................................................... 17 

C 

CATEGORY 5+ ........................................................................ 28 

CERTIFICATION 

DEFINITION OF QUALIFICATIONS ............................... 49 

RECLASSIFICATION......................................................... 35 

COMMITTEE MEMBERSHIP ................................................... 8 

COMMITTEES 

JOINT EDUCATIONAL CHANGE IMPLEMENTATION 

COMMITTEE ................................................................. 82 

SCHOOL STAFF COMMITTEES ...................................... 63 

COMPENSATION 

PERSONAL PROPERTY LOSS ......................................... 25 

COPY OF AGREEMENT ......................................................... 18 

D 

DENTAL PLAN ................................................................. 43, 96 

DISCRETIONARY LEAVE, UNPAID .................................... 88 

DISMISSAL 

REASONS OTHER THAN PERFORMANCE ................... 53 

DISMISSAL AND DISCIPLINE .............................................. 53 

DISTRICT HEALTH AND SAFETY COMMITTEE .............. 66 

DUES DEDUCTION 

BCTF ..................................................................................... 8 

LOCAL .................................................................................. 8 

E 

EDUCATION ASSISTANTS ................................................... 19 

EDUCATIONAL CHANGE ..................................................... 82 

EI REBATE .............................................................................. 24 

ELECTED OFFICE AND COMMUNITY SERVICE .............. 95 

EMPLOYEE ASSISTANCE PLAN ......................................... 45 

EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES . 130 

EMPLOYMENT ON CONTINUING CONTRACT ................ 53 

EMPLOYMENT RIGHTS ........................................................ 46 

PART TIME TEACHERS ................................................... 56 

ENVIRONMENT 

NON SEXIST ...................................................................... 69 

EVALUATION ......................................................................... 52 

TEACHERS ......................................................................... 78 

EXCHANGE ................................................................. 48, 76, 93 

COLLEGIAL EXCHANGE ................................................ 97 

COMPLEMENTARY EXCHANGE ................................... 97 

IDENTICAL EXCHANGE ................................................. 97 

INTRA PROVINCIAL ........................................................ 96 

TEACHING EXPERIENCE OUTSIDE OF B.C. PUBLIC 

SCHOOL SYSTEM ........................................................ 37 

EXCLUSIONS FROM THE BARGAINING UNIT ................. 19 

EXPEDITED ARBITRATION ................................................. 12 

EXTRA CURRICULAR ACTIVITIES .................................... 62 

F 

FALSELY ACCUSED EMPLOYEE ASSISTANCE ............... 81 

FAMILY RESPONSIBILITY LEAVE ..................................... 86 

FINANCIAL ADJUSTMENTS ................................................ 45 

FIRST AID ................................................................................ 41 

FUNDING AND CONTROL.................................................... 82 

G 

GENERAL SALARY ............................................................... 42 

H 

HARASSMENT/SEXUAL HARASSMENT ........................... 69 

HAZARDOUS MATERIALS................................................... 67 

HEALTH AND SAFETY ......................................................... 66 

COMMITTEE MEETINGS ................................................. 66 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 164 

 

 

COMMITTEE STRUCTURE .............................................. 66 

COMMUNICABLE DISEASES .......................................... 67 

DISTRICT HEALTH AND SAFETY COMMITTEE ......... 66 

DUTIES OF COMMITTEE ................................................. 66 

HAZARDOUS MATERIALS .............................................. 67 

PRINCIPLE .......................................................................... 66 

SAFETY GEAR ................................................................... 67 

SPACE AND FACILITIES .................................................. 66 

STUDENT MEDICATION .................................................. 67 

UNSAFE WORKING CONDITIONS ................................. 67 

HIRING PRIORITY .................................................................. 73 

HOURS OF WORK ............................................................ 59, 60 

I 

INCREMENT ENTITLEMENT ............................................... 39 

INFORMATION ....................................................................... 65 

PERSONNEL FILE ............................................................. 80 

INSURANCE 

BENEFITS ........................................................................... 91 

GROUP LIFE ....................................................................... 43 

PERSONAL VEHICLE ....................................................... 27 

PRIVATE VEHICLE DAMAGE ......................................... 25 

INTERNAL MAIL .................................................................... 17 

ITINERANT TEACHERS ........................................................ 68 

J 

JURY DUTY ..................................................................... 93, 102 

L 

LAYOFF 

SECURITY OF EMPLOYMENT ........................................ 49 

SEVERANCE PAY ............................................................. 51 

LEAVE 

ATHLETIC OR OTHER COMPETITIONS ........................ 94 

BEREAVEMENT LEAVE .................................................. 87 

CITIZENSHIP ...................................................................... 94 

COMPASSIONATE/CARE LEAVE ................................... 85 

CONVOCATION ................................................................. 95 

DEPARTMENT OF NATIONAL DEFENSE ..................... 93 

DISCRETIONARY .............................................................. 95 

DISCRETIONARY LEAVE, UNPAID ............................... 88 

EMERGENCY LEAVE FOR FAMILY ILLNESS.............. 93 

EXAMINATIONS ............................................................... 94 

FAMILY ILLNESS .............................................................. 93 

FAMILY RESPONSIBILITY LEAVE ................................ 86 

INTRA PROVINCIAL ......................................................... 96 

JURY .................................................................................... 93 

LONG SERVICE LEAVE ................................................... 98 

MARRIAGE......................................................................... 94 

MATERNITY AND S.U.B. PLAN ...................................... 91 

NATIONAL OR INTERNATIONAL COMPETITIONS .... 94 

OTHER ................................................................................ 95 

SELF-FUNDED ................................................................... 98 

SICK LEAVE ....................................................................... 89 

SICK LEAVE, PORTABILITY ........................................... 85 

STUDY ................................................................................ 94 

TEACHER EXCHANGE ..................................................... 93 

UNION BUSINESS ............................................................. 88 

UNPAID DISCRETIONARY LEAVE ................................ 88 

LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 13 

LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS' ACT ............................................................... 14 

LEAVE FOR UNION BUSINESS............................................ 88 

LEAVES OF ABSENCE .......................................................... 85 

ADOPTION ......................................................................... 92 

EXTENDED MATERNITY .......................................... 91, 92 

PORTING OF SENIORITY – LAID OFF TEACHERS 

WHO ARE CURRENTLY ON THE RECALL LIST .. 139 

REGULATORY BUSINESS PER TEACHERS' ACT ........ 14 

LEGISLATIVE CHANGE ........................................................ 14 

LETTERS OF PERMISSION ................................................... 34 

LETTERS OF UNDERSTANDING 

ADULT EDUCATORS' PREPARATION TIME .............. 148 

AGREED UNDERSTANDING OF THE TERM TEACHER 

TEACHING ON CALL ................................................ 127 

APPENDIX A TO LOU NO. 9(BENEFITS) ..................... 143 

ARTICLE C.2. – PORTING OF SENIORITY – SEPARATE 

SENIORITY LISTS ...................................................... 135 

ARTICLE C.4 – TTOC EMPLOYMENT - FORM A 

TEACHER NOTICE TTOC EXPERIENCE TRANSFER 

REQUEST ............................................................ 159, 160 

ARTICLE C.4 TTOC EMPLOYMENT - MELDING 

EXERCISE ................................................................... 154 

ARTICLE C.4 TTOC EMPLOYMENT - TRANSITIONAL 

ISSUES ......................................................................... 155 

ARTICLE C.4 TTOC EMPLOYMENT - TTOC 

EXPERIENCE CREDIT TRANSFER WITHIN A 

DISTRICT .................................................................... 157 

COMMITTEE TO DISCUSS TEACHER COMPENSATION 

ISSUES ......................................................................... 145 

DESIGNATION OF PROVINCIAL AND LOCAL 

MATTERS.................................................................... 108 

ECONOMIC STABILITY DIVIDEND............................. 149 

EDUCATION FUND AND IMPACT OF THE COURT 

CASES .......................................................................... 161 

EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES

 ...................................................................................... 130 

PORTING OF SENIORITY & ARTICLE G.1 

PORTABILITY OF SICK LEAVE – 

SIMULTANEOUSLY HOLDING PART-TIME 

APPOINTMENTS IN TWO DIFFERENT DISTRICTS

 ...................................................................................... 137 

PROVINCIAL EXTENDED HEALTH BENEFIT PLAN 141 

RECRUITMENT AND RETENTION FOR TEACHERS AT 

ELEMENTARY BEAVERDELL AND BIG WHITE 

ELEMENTARY SCHOOL .......................................... 152 

SECONDARY TEACHERS' PREPARATION TIME ...... 147 

SECTION 27.4 EDUCATION SERVICES COLLECTIVE 

AGREEMENT ACT ............................................. 128, 129 

TEACHER SUPPLY AND DEMAND INITIATIVES ..... 131 

TTOC CALL-OUT AND HIRING PRACTICES .............. 146 

LOCAL AND BCTF DUES DEDUCTION ................................ 8 

M 

MANAGEMENT RIGHTS ....................................................... 20 

MATERNITY LEAVE ............................................................. 91 

MEDICATION 

STUDENT MEDICATION ................................................. 67 

MEETINGS 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 165 

 

 

STAFF MEETINGS ............................................................. 64 

MEMBERSHIP REQUIREMENT .............................................. 7 

MIDDLE SCHOOLS................................................................. 59 

MILEAGE ALLOWANCE ....................................................... 27 

N 

NO CONTRACTING OUT ....................................................... 19 

NO CUTS IN SALARY ............................................................ 42 

NO DISCRIMINATION ........................................................... 73 

NON-INSTRUCTIONAL DAYS ............................ 22, 61, 63, 83 

NON-SEXIST ENVIRONMENT .............................................. 69 

O 

OPTIONAL TWELVE-MONTH PAY PLAN .......................... 26 

OTHER DUTIES ....................................................................... 68 

P 

PART MONTH PAYMENTS AND DEDUCTIONS ............... 42 

PART-TIME TEACHER ............................................... 34, 39, 56 

PAY PERIODS.................................................................... 23, 27 

PAYMENT FOR CREDIT COURSES ..................................... 84 

PERFORMANCE 

DISMISSAL ......................................................................... 55 

EVALUATION .................................................................... 80 

PERSONNEL FILES................................................................. 80 

PERSONNEL PRACTICES ...................................................... 69 

PICKET LINE ........................................................................... 18 

PLACEMENT ON BASIC SCALE BY CATEGORY ............. 34 

PLACEMENT ON CATEGORY 5+ 15 UNITS ....................... 35 

PORTABILITY OF SICK LEAVE ........................................... 85 

PORTING OF SENIORITY – LAID OFF TEACHERS WHO 

ARE CURRENTLY ON THE RECALL LIST .................. 139 

PORTING OF SENIORITY – SEPARATE SENIORITY LISTS

 ............................................................................................ 135 

PORTING OF SENIORITY & ARTICLE G.1 PORTABILITY 

OF SICK LEAVE – SIMULTANEOUSLY HOLDING 

PART-TIME APPOINTMENTS IN TWO DIFFERENT 

DISTRICTS ........................................................................ 137 

POSITIONS 

POSTING AND FILLING ................................................... 78 

POSITIONS AND ASSIGNMENTS 

ADULT EDUCATION ........................................................ 77 

ELIMINATION ................................................................... 40 

NEW ..................................................................................... 39 

OF SPECIAL RESPONSIBILITY ....................................... 39 

POSTING AND ASSIGNMENTS 

POSTING AND FILLING ................................................... 74 

PREAMBLE ........................................................................ 6, 105 

PREPARATION TIME ....................................................... 59, 60 

PROFESSIONAL AUTONOMY .............................................. 83 

PROFESSIONAL DEVELOPMENT ................................ 82, 101 

COMMITTEE .................................................................... 101 

DISTRICT ............................................................................ 83 

FUND ................................................................................... 83 

Q 

QUALIFICATIONS .................................................................. 49 

R 

RECOGNITION 

TEACHING EXPERIENCE ................................................ 37 

RECOGNITION OF THE UNION ............................................. 7 

REGISTERED RETIREMENT SAVINGS PLAN ................... 24 

REGULAR WORK YEAR 

ADULT EDUCATION EMPLOYEES ................................ 61 

TEACHERS ......................................................................... 61 

RELATED EXPERIENCE ....................................................... 38 

RELEASE TIME 

ACCREDITATION ............................................................. 83 

ASSOCIATION, BCTF, CTF AND TEACHER COLLEGE 

BUSINESS ..................................................................... 15 

JECIC ................................................................................... 82 

TRANSFERS ....................................................................... 75 

RENEGOTIATION 

TERM, CONTINUATION .................................................... 6 

REPORTS 

LESS THAN SATISFACTORY .............................. 17, 53, 79 

TEACHER EVALUATION ................................................ 78 

RESIGNATION ........................................................................ 46 

RETRAINING .......................................................................... 52 

RIGHT TO REPRESENTATION ............................................. 80 

RIGHTS OF RE-ENGAGEMENT 

TEACHER'S ........................................................................ 50 

S 

SALARY ................................................................................... 21 

LONG SERVICE LEAVE ................................................... 98 

PART MONTH PAYMENTS AND DEDUCTIONS .......... 42 

PAY PERIODS .............................................................. 23, 27 

PAYMENT BEYOND SCHOOL YEAR ............................ 43 

SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION ...................................................................... 23 

SALARY INDEMNITY ..................................................... 24, 44 

SALARY INDEMNITY PLAN ALLOWANCE ...................... 25 

SCHOOL ACT APPEALS ........................................................ 80 

SCHOOL CALENDAR .................................................... 58, 105 

SCHOOL PSYCHOLOGIST ................................................ 7, 39 

SCHOOL STAFF COMMITTEES ........................................... 63 

SCHOOL STAFF REPRESENTATIVES ................................. 16 

SECTION 27.4 EDUCATION SERVICES COLLECTIVE 

AGREEMENT ACT .................................................. 128, 129 

SECURITY OF EMPLOYMENT ............................................. 49 

SELF-FUNDED LEAVE PLAN ............................................... 98 

SENIORITY .............................................................................. 46 

ADULT EDUCATORS ....................................................... 48 

SECURITY OF EMPLOYMENT ....................................... 49 

SEVERANCE PAY .................................................................. 51 

SEXUAL HARASSMENT ....................................................... 69 

SICK LEAVE ...................................................................... 89, 92 

PORTABILITY ................................................................... 85 

SIGNATURES ........................................................................ 100 

SPACE AND FACILITIES ................................................. 66, 68 

SPEECH AND LANGUAGE SPECIALISTS .......................... 39 



 

S.D. 42 (Maple Ridge-Pitt Meadows) July 1, 2013-June 30, 2019 Collective Agreement  Page | 166 

 

 

STAFF COMMITTEES ............................................................ 63 

STAFF MEETINGS .................................................................. 64 

STAFF ORIENTATION ........................................................... 20 

STAFF REPRESENTATIVES .................................................. 16 

STRIKE ............................................................................... 18, 23 

STUDENT MEDICATION ....................................................... 67 

SUMMER SCHOOL ................................................................... 7 

SUPERVISION 

DUTIES................................................................................ 62 

T 

TEACHER SUPPLY AND DEMAND INITIATIVES ........... 131 

TEACHER TEACHING ON CALL PAY AND BENEFITS .... 22 

TEACHER-IN-CHARGE .......................................................... 40 

TEACHERING EXPERIENCE ENTITLEMENT - 

PEACEKEEPING SERVICE ............................................... 37 

TEACHERS ON CALL .................................. 22, 53, 57, 74, 105 

TEACHERS' TEACHING  ON-CALL HIRING PRACTISE ... 57 

TEACHER TEACHING ON CALL WORKING CONDITIONS

 .............................................................................................. 67 

TEACHING ASSIGNMENT .................................................... 68 

TEACHING EXPERIENCE ENTITLEMENT - BC PUBLIC 

SCHOOL SYSTEM ............................................................. 35 

TECHNOLOGICAL CHANGE ................................................ 65 

TEMPORARY TEACHER ....................................................... 56 

TERMINATION ....................................................................... 49 

TRANSFER ................................................................. 55, 75, 106 

TTOC CONDUCTING UNION BUSINESS NEGOTIATING 

TEAM .................................................................................. 89 

TTOC EMPLOYMENT ............................................................ 52 

EXPERIENCE CREDIT ...................................................... 52 

TTOCS CONDUCTING UNION BUSINESS.......................... 89 

TWELVE-MONTH PAY PLAN .............................................. 26 

U 

UNPAID DISCRETIONARY LEAVE ..................................... 88 

USE OF SCHOOL FACILITIES .............................................. 17 

V 

VACANCIES ............................................................................ 74 

VANDALISM 

LOSS OR DAMAGE ........................................................... 26 

W 

WORK LEAVE ........................................................................ 61 

WORK YEAR ........................................................................... 61 

WORKING CONDITIONS ...................................................... 58 

WORKSITE .............................................................................. 17 

 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 1 

 

2013-2019 

 

 COLLECTIVE AGREEMENT 

 

PROVINCIAL AND LOCAL CONSOLIDATION 

 

‗WORKING DOCUMENT‘ 

 

Between 

 

 

 

The Board of Education 

 

School District No. 43 (Coquitlam) 

 

 

 

and 

 

 

 

The Coquitlam Teachers‘ Association 

 

 

 

 
 

  

EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 

 

Please note: This document attempts to set out all the current terms and conditions of employment 

contained in the Collective Agreement between BCTF and BCPSEA under the Public Education 

Labour Relations Act, as those terms and conditions are applicable to this school district.  In the 

event of dispute, the original source documents would be applicable. 

 

 

 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 2 

 

TABLE OF CONTENTS 

TABLE OF CONTENTS ............................................................................................................. 2 

SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP ................................ 7 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION .............................................................. 7 
ARTICLE A.2 RECOGNITION OF THE UNION ............................................................................................. 8 
ARTICLE A.3 MEMBERSHIP REQUIREMENT .............................................................................................. 8 
ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION ................................................................................ 8 
ARTICLE A.5  COMMITTEE MEMBERSHIP .................................................................................................. 9 
ARTICLE A.6 GRIEVANCE PROCEDURE .................................................................................................... 10 
ARTICLE A.7 EXPEDITED ARBITRATION .................................................................................................. 13 
ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS ............................................. 15 
ARTICLE A.9 LEGISLATIVE CHANGE ......................................................................................................... 15 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS‘ ACT .................... 16 
ARTICLE A.20 STAFF REPRESENTATIVES .................................................................................................. 16 
ARTICLE A.21 RIGHT TO REPRESENTATION ............................................................................................. 17 
ARTICLE A.22  PICKET LINES .......................................................................................................................... 17 
ARTICLE A.23 ACCESS TO FACILITIES ........................................................................................................ 17 
ARTICLE A.24  CONTRACTING OUT ............................................................................................................... 18 
ARTICLE A.25  INTERNAL MAIL ...................................................................................................................... 18 
ARTICLE A.26  COPY OF AGREEMENT .......................................................................................................... 18 
ARTICLE A.27  EDUCATION PROGRAM COMMITTEE .............................................................................. 18 
ARTICLE A.28  DISTRICT/ASSOCIATION CONSULTATION COMMITTEE ........................................... 19 
ARTICLE A.29  ACCESS TO INFORMATION .................................................................................................. 19 
ARTICLE A.30  BULLETIN BOARDS................................................................................................................. 20 
ARTICLE A.31  RECOGNITION OF MANAGEMENT RESPONSIBILITIES .............................................. 20 

SECTION B SALARY AND ECONOMIC BENEFITS ...................................................... 21 
ARTICLE B.1 SALARY ...................................................................................................................................... 21 
ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS .................................................. 36 
ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION .................. 38 
ARTICLE B.4 EI REBATE ................................................................................................................................. 39 
ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN .................................................................. 40 
ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE ...................................................................... 41 
ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS ................................................. 41 
ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN ......................................................................... 42 
ARTICLE B.9   PAY PERIODS ............................................................................................................................ 43 
ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE ................................................... 44 
ARTICLE B.11  BENEFITS ................................................................................................................................... 45 
ARTICLE B.12  CATEGORY 5+ ......................................................................................................................... 49 
ARTICLE B.20  ASSOCIATED PROFESSIONALS ........................................................................................... 50 
ARTICLE B.21 POSTS OF SPECIAL RESPONSIBILITY............................................................................... 51 
ARTICLE B.22   TEACHER IN CHARGE ........................................................................................................... 52 

SECTION C EMPLOYMENT RIGHTS ............................................................................... 53 
ARTICLE C.1 RESIGNATION .......................................................................................................................... 53 
ARTICLE C.2 SENIORITY ................................................................................................................................ 53 
ARTICLE C.3 EVALUATION ............................................................................................................................ 56 
ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT ........................................................... 56 
ARTICLE C.20 LAY-OFF, RECALL, AND SEVERANCE PAY ..................................................................... 57 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 3 

 

ARTICLE C.21 APPOINTMENT OF TEACHERS ........................................................................................... 60 
ARTICLE C.22 SUSPENSION, DISMISSAL, DISCIPLINE AND EVALUATION ....................................... 60 
ARTICLE C.23 PART-TIME TEACHERS ......................................................................................................... 65 

SECTION D WORKING CONDITIONS ............................................................................. 67 
ARTICLE D.1 LANGUAGE REMOVED BY LEGISLATION .......................................................................... 67 
ARTICLE D.2 LANGUAGE REMOVED BY LEGISLATION .......................................................................... 67 
ARTICLE D.3 ALTERNATE SCHOOL CALENDAR .................................................................................... 67 
ARTICLE D.4  PREPARATION TIME .............................................................................................................. 68 
ARTICLE D.5   MIDDLE SCHOOLS .................................................................................................................. 68 
ARTICLE D.20   TEACHERS TEACHING ON CALL ....................................................................................... 68 
ARTICLE D.21  HOURS OF WORK .................................................................................................................... 71 
ARTICLE D.22   REGULAR WORK YEAR FOR TEACHERS ........................................................................ 72 
ARTICLE D.23   STAFF MEETINGS .................................................................................................................... 74 
ARTICLE D.24   COLLABORATIVE DECISION-MAKING IN SCHOOLS................................................... 75 
ARTICLE D.25   SUPERVISION DURING THE NOON INTERMISSION ..................................................... 76 
ARTICLE D.26   EXTRA-CURRICULAR ACTIVITIES .................................................................................... 76 
ARTICLE D.27   HEALTH, SAFETY & STUDENT MEDICATION ................................................................ 77 
ARTICLE D.28 HOME EDUCATION ................................................................................................................. 78 
ARTICLE D.29 TEACHER INVOLVEMENT IN RENOVATIONS OR PLANNING NEW SCHOOLS .... 79 
ARTICLE D.30 BUDGET PROCESS................................................................................................................... 79 

SECTION E PERSONNEL PRACTICES ............................................................................ 80 
ARTICLE E.1  NON-SEXIST ENVIRONMENT ............................................................................................... 80 
ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT ............................................................................ 80 
ARTICLE E.20 DEFINITIONS OF EMPLOYEE STATUS .............................................................................. 85 
ARTICLE E.21 POSTING AND FILLING VACANT POSITIONS ................................................................. 87 
ARTICLE E.22 TEACHING ASSIGNMENTS ................................................................................................... 91 
ARTICLE E.23 SHORTLISTING PROCESS ..................................................................................................... 93 
ARTICLE E.24 TEACHERS‘ ACCESS TO PERSONNEL FILES .................................................................. 93 
ARTICLE E.25 SCHOOL ACT APPEALS ......................................................................................................... 94 
ARTICLE E.26 FALSELY ACCUSED EMPLOYEE ASSISTANCE .............................................................. 95 
ARTICLE E.27 NON DISCRIMINATION .......................................................................................................... 95 
ARTICLE E.28 POSTING AND FILLING VACANT TEMPORARY POSITIONS ...................................... 96 
SECTION F  PROFESSIONAL RIGHTS ....................................................................................................... 99 
ARTICLE F.20  PROFESSIONAL FREEDOM .................................................................................................. 99 
ARTICLE F.21  PROFESSIONAL DEVELOPMENT AND TEACHER EDUCATION PROGRAMS ........ 99 
ARTICLE F.22 SCHOOL-BASED PROFESSIONAL DEVELOPMENT COMMITTEE........................... 104 

SECTION G LEAVES OF ABSENCE ................................................................................ 106 
ARTICLE G.1 PORTABILITY OF SICK LEAVE ......................................................................................... 106 
ARTICLE G.2 COMPASSIONATE CARE LEAVE ....................................................................................... 106 
ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE ................................................................................... 108 
ARTICLE G.4 BEREAVEMENT LEAVE ....................................................................................................... 108 
ARTICLE G.5 UNPAID DISCRETIONARY LEAVE .................................................................................... 109 
ARTICLE G.6 LEAVE FOR UNION BUSINESS ........................................................................................... 110 
ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS ......................................................................... 110 
ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM ........................................................................................................... 111 
ARTICLE G.20  LEAVES OF ABSENCE .......................................................................................................... 111 
ARTICLE G.21  SICK LEAVE ............................................................................................................................ 119 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 4 

 

SIGNATURES........................................................................................................................... 122 

SECTION H      PROVINCIAL LETTERS OF UNDERSTANDING/INTENT ................ 123 
LETTER OF UNDERSTANDING NO. 1 ............................................................................................................. 123 

Re:  Designation of Provincial and Local Matters ................................................................................................ 123 
Appendix 1 – Provincial Matters ............................................................................................................................ 125 
Appendix 2 – Local Matters .................................................................................................................................... 134 
LETTER OF UNDERSTANDING No. 2 .............................................................................................................. 140 

Re:  Agreed Understanding of the Term Teacher Teaching on Call ..................................................................... 140 
LETTER OF UNDERSTANDING No. 3. a........................................................................................................... 141 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act ............................................................... 141 
LETTER OF UNDERSTANDING No. 3.b ........................................................................................................... 142 

Re: Section 27.4 Education Services Collective Agreement Act .......................................................................... 142 
LETTER OF UNDERSTANDING No. 4 .............................................................................................................. 143 

Re: Employment Equity – Aboriginal Employees ................................................................................................ 143 
LETTER OF UNDERSTANDING No. 5 .............................................................................................................. 144 

Re: Teacher Supply and Demand Initiatives ......................................................................................................... 144 
LETTER OF UNDERSTANDING No. 6 .............................................................................................................. 148 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists ....................................................................... 148 
LETTER OF UNDERSTANDING No. 7 .............................................................................................................. 150 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – Simultaneously Holding Part-

Time Appointments in Two Different Districts .................................................................................................... 150 
LETTER OF UNDERSTANDING No. 8 .............................................................................................................. 152 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall List ....................... 152 
LETTER OF UNDERSTANDING No. 9 .............................................................................................................. 154 

Re:  Provincial Extended Health Benefit Plan ...................................................................................................... 154 
Appendix A to Letter of Understanding No. 9 ...................................................................................................... 156 

LETTER OF UNDERSTANDING No. 10............................................................................................................. 158 
Re:  Committee to discuss teacher compensation issues ....................................................................................... 158 

LETTER OF UNDERSTANDING No. 11............................................................................................................. 159 
Re:  TTOC call-out and hiring practices ............................................................................................................... 159 

LETTER OF UNDERSTANDING No. 12............................................................................................................. 160 
Re:  Secondary teachers‘ preparation time ............................................................................................................ 160 

LETTER OF UNDERSTANDING No. 13............................................................................................................. 161 
Re:  Adult Educators‘ preparation time ................................................................................................................. 161 

LETTER OF UNDERSTANDING No. 14............................................................................................................. 162 
Re:  Economic Stability Dividend ......................................................................................................................... 162 

LETTER OF UNDERSTANDING No. 15............................................................................................................. 165 
Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary School ........ 165 

LETTER OF UNDERSTANDING NO. 16(a) ....................................................................................................... 166 
Re:  Article C.4 TTOC Employment – Melding Exercise..................................................................................... 166 

LETTER OF UNDERSTANDING NO. 16(b) ....................................................................................................... 167 
LETTER OF UNDERSTANDING NO. 16(c) ....................................................................................................... 169 

Re:  Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District ............................... 169 
TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A ...................... 171 
Re:  August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 ....................................... 171 

TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B ...................... 172 
Re:  December 31

st
 transfers for TTOC experience accrued up to and including November 15

th
 ......................... 172 

LETTER OF UNDERSTANDING NO. 17 ........................................................................................................... 173 
Re:  Education Fund and Impact of the Court Cases ............................................................................................. 173 

SECTION I          APPENDICES ........................................................................................ 174 
APPENDIX A  ..................................................................................................................................................... 174 

Group Life Insurance (Ref. Article B.11.7) .......................................................................................................... 174 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 5 

 

APPENDIX B  ..................................................................................................................................................... 179 
Group Disability Salary Continuance Plan (B.11.12) ........................................................................................... 179 

APPENDIX C  ..................................................................................................................................................... 184 
Employment Standards Act ................................................................................................................................... 184 

INDEX 2013/2019 COLLECTIVE AGREEMENT ............................................................... 185 

 

  



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 6 

 

1. PREAMBLE (L) 

 

 The two parties recognize and support the purposes of this Agreement as being: 

 

a. to promote harmonious relations between the Board and its managers and the 

CTA and its teachers; 

 

b. to encourage cooperation between the Board and the CTA in the provision of 

efficient, quality programs and services for the students of the district; 

 

c. to set forth the terms and conditions of employment agreed to between the parties; 

 

d. to set forth mechanisms for the expeditious resolution of differences which may 

arise from time to time as to the application or interpretation of the Agreement. 

 

2. AGREEMENT (L) 

 

This Agreement is made pursuant to and governed by the School Act and the Labour 

Relations Code.  In the event of any conflict between this Agreement and the provisions 

of those Acts and any Regulations made thereunder, those Acts and Regulations shall 

prevail. 

 

Terms used in this Agreement shall have the meanings defined in those Acts.  The use of 

one gender in this Agreement shall include the other and use of the singular shall include 

the plural unless the sense of the provision requires otherwise. 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 7 

 

SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 
 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a new 

Collective Agreement is concluded. 
 

3.  All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified in 

accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in School District No. 43 (Coquitlam) recognizes the 

Coquitlam Teachers‘ Association as the teachers' union for the negotiation of all terms 

and conditions of employment determined to be local matters, and for the administration 

of this Collective Agreement in that district subject to PELRA and the Provincial Matters 

Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed [Coquitlam Teachers‘ Association], 

subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 
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and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 

 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 

 

2. Step One 

 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 

 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 

 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 

 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 

 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 

 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 
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b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
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o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

3. Local Provisions 

 

a. Any grievance that has not been resolved prior to arbitration may be referred to 

expedited arbitration by the party originating the grievance except for: 
 

i.  dismissals 

ii. suspensions in excess of twenty (20) days 

iii. policy or general grievances 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 
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3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS‘ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

 

ARTICLE A.20 STAFF REPRESENTATIVES  

1. The employer recognizes staff representatives in each school selected by the CTA to 

represent its members and agrees that staff representatives shall not be hindered, coerced, 

restrained or interfered with while representing members. 
 

2. For the purposes of this article the provisions of Article G.20.1.m shall be excluded. 

 

3. CTA staff representatives shall be provided the opportunity to convene meetings of 

members in the school, such meetings to be held outside instructional hours. 

 

4. When a meeting with a teacher is to be held at which the staff representative is to be 

present, the principal shall provide advance notice and schedule same at a time 

convenient to the parties. 
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5. When it is necessary for the staff representative to be relieved of instructional time it 

shall be with no loss of pay. 

 

6. The executive officers or school staff representatives shall not hold discussions or 

meetings with a teacher(s) at a time when the teacher(s) is assigned to a class. 

ARTICLE A.21 RIGHT TO REPRESENTATION  

1. An employee shall have the right to be accompanied by a representative of the 

Association at a meeting between that teacher and an administrative officer if: 

 

a.  the meeting is or may become discipline related, in which case the Administrative 

Officer shall advise the employee of this right to representation, or 
 

b. an employee or the administrative officer has reasonable cause to believe that a 

representative of the Association should be present. 

 

2. The employee or the administrative officer shall have the right to suspend the meeting 

until a representative of the Association is present. 

ARTICLE A.22  PICKET LINES 

1. All employees covered under this Agreement have the right to refuse to cross or work 

behind a picket line unless same is declared illegal by the Labour Relations Board or the 

courts. 

 

2. Failure to cross a picket line encountered in carrying out business for the employer shall 

not be considered a violation of this Agreement, nor shall it be grounds for disciplinary 

action, but shall be deemed to be absence without pay. 

 

3. Teachers will not be expected, except in an emergency situation, to perform, nor to direct 

students to perform, duties that are under the jurisdiction of employees who are on strike 

or locked out. 

ARTICLE A.23 ACCESS TO FACILITIES  

The CTA shall have access to school facilities and equipment at no cost to the Board in order to 

transact official business.  Such use shall not conflict with regular instructional and related 

school activities nor any other previously scheduled event or activity at any given facility.  The 

method of arranging usage shall be as determined by the Board. 
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ARTICLE A.24  CONTRACTING OUT  

1. All work performed by members of the bargaining unit as part of regular duties and 

responsibilities shall continue to be performed by members of the bargaining unit.  

Except as mutually agreed upon between the Board and the CTA, the Board shall not 

contract out duties of the type and kind that would normally and regularly be performed 

by a member of the bargaining unit. 

 

2. Adult Education 

 

a. The Board may provide educational programs which are delivered solely or 

jointly in partnership with non-governmental organizations where the specialized 

nature of the required program is such that it cannot reasonably be accommodated 

within a Continuing Education program. 

 

b. Except as provided in A.24.2.c below, the Association will be consulted at least 

forty-five (45) days prior to the initiation of any new program which the Board 

intends to offer under this clause. 

 

c. If time constraints do not allow for the notice period referred to in clause b above, 

the Association shall be informed of such new programs at the earliest practical 

opportunity. 

ARTICLE A.25  INTERNAL MAIL  

The CTA shall have access to the district mail bag delivery service and school mail boxes, where 

necessary, for an annual fee as determined by the superintendent of schools or his/her designate 

for the conveyance of business communications to members of the bargaining unit.  It is agreed 

that discretion must be used with the distribution of sensitive materials. 

ARTICLE A.26  COPY OF AGREEMENT  

The employer shall provide every member of the bargaining unit with a printed copy of this 

Agreement within a reasonable time of the conclusion of negotiations.  The cost of producing the 

Agreement will be shared equally between the CTA and Board. 

ARTICLE A.27  EDUCATION PROGRAM COMMITTEE  

1. The Board shall establish a committee related to the Primary, Intermediate, Middle, 

Secondary and Adult Education programs. 

 

2. The committee shall be composed of six (6) administrative representatives chosen by the  

Board and six (6) representatives chosen by the CTA and shall be chaired by an assistant 

superintendent or director of instruction. 
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3. The committee shall be responsible for making recommendations to the superintendent of 

schools related to program and curriculum change issues, such as the following: 
 

a. time for implementation, collaboration, assessment and evaluation; 

b. appropriate and adequate in–service and retraining; 

c. program support materials; 

d. space facilities and equipment; and 

e. pilot testing of new programs. 

ARTICLE A.28  DISTRICT/ASSOCIATION CONSULTATION COMMITTEE 

1. The parties will consult once during each of the months of October, January and March 

of each school year regarding issues relating to the workplace that affect the parties or 

any employee by this Agreement.  Additional meetings as required shall be by the mutual 

agreement of the parties. 

 

2. The purpose of this committee is to promote the cooperative resolution of workplace 

issues, as provided for in Section 53 of the B. C. Labour Code and to develop an 

adjustment plan if required under Section 54 of the B. C. Labour Code. 

ARTICLE A.29  ACCESS TO INFORMATION  

1. The Board agrees to furnish to the Association information concerning financial 

resources and professional staff of the District: 
 

a. Statements and schedules as required in Section 2(1) of the Financial Information 

Act, Board approved budgets and financial information as provided by the 

Ministry of Education; 
 

b. Professional employee information including a list of employees, showing their 

names, addresses, phone numbers, grid placement, seniority, staff assignment, and 

the number of teachers who receive an allowance at each step of the schedule of 

allowances as of October 31 and March 31; 
 

c. Notification of vacant positions, transfers, hirings, resignations, retirements, 

employee deaths, discharges and suspensions; 
 

d. Notification of draft versions of less than satisfactory teaching reports and provide 

final less than satisfactory teaching reports as provided for in Article C.22.4.j; and 
 

e. Agendas and minutes of Board meetings at the time of distribution as set by 

Board policy. 
 

In addition, the Board, upon request, will consider providing any other information the 

Association deems necessary to fulfill its role as the representative. 
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2. Benefit Costs 
 

The Board, upon request by the Association, agrees to furnish the estimated cost to the 

Board, in the current fiscal year, of benefits paid on behalf of teachers such as:  dental 

plan, group life insurance, medical services plan, extended health plan, educational leave 

plan, course fee assistance, group disability salary continuance plan and employee 

assistance plan. 

 

3. Public Information 
 

The Board, upon request by the Association, agrees to furnish such information as is 

normally available to the public. 

ARTICLE A.30  BULLETIN BOARDS  

A bulletin board shall be available in a staff room of each school to enable the posting of notices 

on CTA business and activities. 

ARTICLE A.31  RECOGNITION OF MANAGEMENT RESPONSIBILITIES 

The CTA recognizes the responsibility and the right of the Board to manage and operate the 

school district, in accordance with its responsibilities and commitments.  The right to assign 

duties and to manage and direct employees in a fair and reasonable manner is vested exclusively 

in the Board except as otherwise specifically provided for in this Agreement or applicable 

legislation. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions 

 

4. General 

 

a. No teacher shall receive a reduction in salary due to the implementation of this 

schedule. 
 

5. Basic Scale of Annual Pay 

 

a. The salary of Adult Education teachers will be based on the provisions of Article 

D.22. 

b. Teachers' salaries shall be paid on the basis of the following scales:  

i. Holiday pay and/or vacation pay is included in the salaries. 

 

July 1, 2013-August 31, 2014 

 

  CATEGORY 

   Cat 4   Cat 5   Cat 5+   Cat 6 

Years of 

Experience   

 Annual 

Salary   Annual Salary   Annual Salary   Annual Salary 

0    $  42,802    $  45,909    $  49,298    $  50,488  

1    $  44,872    $  48,537    $  52,127    $  53,351  

2    $  46,943    $  51,165    $  54,956    $  56,214  

3    $  49,014    $  53,793    $  57,785    $  59,076  

4    $  51,084    $  56,421    $  60,614    $  61,939  

5    $  53,155    $  59,048    $  63,444    $  64,802  

6    $  55,226    $  61,676    $  66,273    $  67,664  

7    $  57,296    $  64,304    $  69,102    $  70,527  

8    $  59,367    $  66,932    $  71,931    $  73,390  

9    $  61,437    $  69,560    $  74,760    $  76,252  

10    $  65,414    $  74,353    $  79,633    $  81,489  
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September 1, 2014 – December 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  43,658  
 

 $  46,827  
 

 $  50,284  
 

 $  51,498  

1    $  45,769  
 

 $  49,508  
 

 $  53,170  
 

 $  54,418  

2    $  47,882  
 

 $  52,188  
 

 $  56,055  
 

 $  57,338  

3    $  49,994  
 

 $  54,869  
 

 $  58,941  
 

 $  60,258  

4    $  52,106  
 

 $  57,549  
 

 $  61,826  
 

 $  63,178  

5    $  54,218  
 

 $  60,229  
 

 $  64,713  
 

 $  66,098  

6    $  56,331  
 

 $  62,910  
 

 $  67,598  
 

 $  69,017  

7    $  58,442  
 

 $  65,590  
 

 $  70,484  
 

 $  71,938  

8    $  60,554  
 

 $  68,271  
 

 $  73,370  
 

 $  74,858  

9    $  62,666  
 

 $  70,951  
 

 $  76,255  
 

 $  77,777  

10    $  66,722  
 

 $  75,840  
 

 $  81,226  
 

 $  83,119  
 

 

 

January 1, 2015 – April 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  44,204  
 

 $  47,413  
 

 $  50,913  
 

 $  52,141  

1    $  46,342  
 

 $  50,127  
 

 $  53,834  
 

 $  55,098  

2    $  48,480  
 

 $  52,841  
 

 $  56,756  
 

 $  58,055  

3    $  50,619  
 

 $  55,555  
 

 $  59,677  
 

 $  61,011  

4    $  52,757  
 

 $  58,269  
 

 $  62,599  
 

 $  63,968  

5    $  54,896  
 

 $  60,982  
 

 $  65,522  
 

 $  66,924  

6    $  57,035  
 

 $  63,696  
 

 $  68,443  
 

 $  69,880  

7    $  59,172  
 

 $  66,410  
 

 $  71,365  
 

 $  72,837  

8    $  61,311  
 

 $  69,124  
 

 $  74,287  
 

 $  75,794  

9    $  63,449  
 

 $  71,838  
 

 $  77,208  
 

 $  78,749  

10    $  67,556  
 

 $  76,788  
 

 $  82,241  
 

 $  84,158  
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May 1, 2016 – June 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  44,403  
 

 $  47,626  
 

 $  51,142  
 

 $  52,376  

1    $  46,550  
 

 $  50,352  
 

 $  54,076  
 

 $  55,346  

2    $  48,699  
 

 $  53,078  
 

 $  57,011  
 

 $  58,316  

3    $  50,847  
 

 $  55,805  
 

 $  59,946  
 

 $  61,285  

4    $  52,994  
 

 $  58,531  
 

 $  62,881  
 

 $  64,255  

5    $  55,143  
 

 $  61,256  
 

 $  65,817  
 

 $  67,225  

6    $  57,291  
 

 $  63,983  
 

 $  68,751  
 

 $  70,194  

7    $  59,439  
 

 $  66,709  
 

 $  71,686  
 

 $  73,165  

8    $  61,587  
 

 $  69,435  
 

 $  74,621  
 

 $  76,135  

9    $  63,735  
 

 $  72,161  
 

 $  77,556  
 

 $  79,104  

10    $  67,860  
 

 $  77,134  
 

 $  82,611  
 

 $  84,536  
 

 

July 1, 2016 – June 30, 2017 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  44,847  
 

 $  48,102  
 

 $  51,653  
 

 $  52,900  

1    $  47,016  
 

 $  50,856  
 

 $  54,617  
 

 $  55,900  

2    $  49,186  
 

 $  53,609  
 

 $  57,581  
 

 $  58,899  

3    $  51,355  
 

 $  56,363  
 

 $  60,545  
 

 $  61,898  

4    $  53,524  
 

 $  59,116  
 

 $  63,510  
 

 $  64,898  

5    $  55,694  
 

 $  61,869  
 

 $  66,475  
 

 $  67,898  

6    $  57,864  
 

 $  64,622  
 

 $  69,439  
 

 $  70,896  

7    $  60,033  
 

 $  67,376  
 

 $  72,403  
 

 $  73,896  

8    $  62,203  
 

 $  70,129  
 

 $  75,367  
 

 $  76,896  

9    $  64,372  
 

 $  72,883  
 

 $  78,331  
 

 $  79,895  

10    $  68,539  
 

 $  77,905  
 

 $  83,437  
 

 $  85,382  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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July 1, 2017 – April 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  45,071  
 

 $  48,343  
 

 $  51,911  
 

 $  53,164  

1    $  47,251  
 

 $  51,110  
 

 $  54,890  
 

 $  56,179  

2    $  49,431  
 

 $  53,877  
 

 $  57,869  
 

 $  59,194  

3    $  51,612  
 

 $  56,645  
 

 $  60,848  
 

 $  62,208  

4    $  53,792  
 

 $  59,412  
 

 $  63,827  
 

 $  65,222  

5    $  55,973  
 

 $  62,178  
 

 $  66,807  
 

 $  68,237  

6    $  58,154  
 

 $  64,945  
 

 $  69,786  
 

 $  71,251  

7    $  60,333  
 

 $  67,713  
 

 $  72,765  
 

 $  74,266  

8    $  62,514  
 

 $  70,480  
 

 $  75,744  
 

 $  77,280  

9    $  64,694  
 

 $  73,247  
 

 $  78,723  
 

 $  80,294  

10    $  68,882  
 

 $  78,294  
 

 $  83,854  
 

 $  85,809  
 

May 1, 2018 – June 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  45,522  
 

 $  48,826  
 

 $  52,430  
 

 $  53,696  

1    $  47,723  
 

 $  51,621  
 

 $  55,439  
 

 $  56,741  

2    $  49,926  
 

 $  54,416  
 

 $  58,448  
 

 $  59,786  

3    $  52,128  
 

 $  57,211  
 

 $  61,457  
 

 $  62,830  

4    $  54,330  
 

 $  60,006  
 

 $  64,465  
 

 $  65,875  

5    $  56,532  
 

 $  62,800  
 

 $  67,475  
 

 $  68,920  

6    $  58,735  
 

 $  65,595  
 

 $  70,484  
 

 $  71,963  

7    $  60,937  
 

 $  68,390  
 

 $  73,493  
 

 $  75,008  

8    $  63,139  
 

 $  71,185  
 

 $  76,502  
 

 $  78,053  

9    $  65,341  
 

 $  73,980  
 

 $  79,510  
 

 $  81,097  

10    $  69,570  
 

 $  79,077  
 

 $  84,693  
 

 $  86,667  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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July 1, 2018 – April 30, 2019 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  45,749  
 

 $  49,070  
 

 $  52,693  
 

 $  53,965  

1    $  47,962  
 

 $  51,879  
 

 $  55,716  
 

 $  57,025  

2    $  50,175  
 

 $  54,688  
 

 $  58,740  
 

 $  60,085  

3    $  52,389  
 

 $  57,497  
 

 $  61,764  
 

 $  63,144  

4    $  54,602  
 

 $  60,306  
 

 $  64,788  
 

 $  66,204  

5    $  56,815  
 

 $  63,114  
 

 $  67,813  
 

 $  69,264  

6    $  59,029  
 

 $  65,923  
 

 $  70,836  
 

 $  72,323  

7    $  61,241  
 

 $  68,732  
 

 $  73,860  
 

 $  75,383  

8    $  63,455  
 

 $  71,541  
 

 $  76,884  
 

 $  78,443  

9    $  65,667  
 

 $  74,350  
 

 $  79,908  
 

 $  81,503  

10    $  69,918  
 

 $  79,473  
 

 $  85,116  
 

 $  87,100  
 

May 1, 2019 – June 30, 2019 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  46,207  
 

 $  49,561  
 

 $  53,219  
 

 $  54,504  

1    $  48,441  
 

 $  52,398  
 

 $  56,274  
 

 $  57,595  

2    $  50,677  
 

 $  55,235  
 

 $  59,328  
 

 $  60,686  

3    $  52,913  
 

 $  58,072  
 

 $  62,382  
 

 $  63,775  

4    $  55,148  
 

 $  60,909  
 

 $  65,436  
 

 $  66,866  

5    $  57,383  
 

 $  63,745  
 

 $  68,491  
 

 $  69,957  

6    $  59,619  
 

 $  66,582  
 

 $  71,545  
 

 $  73,046  

7    $  61,854  
 

 $  69,419  
 

 $  74,599  
 

 $  76,137  

8    $  64,089  
 

 $  72,256  
 

 $  77,653  
 

 $  79,228  

9    $  66,324  
 

 $  75,093  
 

 $  80,707  
 

 $  82,318  

10    $  70,617  
 

 $  80,268  
 

 $  85,968  
 

 $  87,971  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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7. Allowances 

 

a. Allowance Rates as Percentage of Category 6 Maximum 

 

   POSITION     YEAR 1  YEAR 2  
 

   Supervisor and     13.5   14.5 

   Program Coordinators 

   Head Teachers        5.5     6.5 

   Project Consultants      5.5     6.5 

   Department Heads/Team Leaders – Major   5.5     6.5 

   Area Counsellors       3.0     4.0 

   Department Heads/Team Leaders – Minor   3.0     4.0 

  

b. Payment 

Allowances shall be added to the regular scheduled salary which would be 

received as a teacher. 

c. Increment Credit for Department Heads 

The allowance for a department head shall be paid on the "Year 2" rate provided 

the teacher concerned has successfully completed at least one (1) full year as a 

department head (major or minor) in School District No. 43 (Coquitlam), and that 

this experience was gained within the last five–year (5) period. 

8. Teacher Qualification Service (TQS) Category 

 
 CERTIFICATION 

(issued by College or 

the Ministry of 

Education) 

TEACHER TRAINING & UNIVERSITY 

WORK COMPLETED  

(including at least one year 

basic teacher training) 

TEACHER 

QUALIFICATION 

SERVICE 

CATEGORY 

Standard or 

Professional 

Certificate 

SC/PC/P Four Years 4 

Professional 

Certificate 
SB/PB/P Five Years 5 

Professional 

Certificate 
SB/PB/P Category 5 plus additional credits pursuant 

to Article B.12 & TQS Regulations 

5+  

Professional 

Certificate 
SA/PA Six Years with Masters Degree or Higher – 

see TQS Regulations 

6 
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9. Initial Placement 

 

a. Salary Scale 

 

Except as otherwise provided in this agreement, the salary schedule(s) found in 

this agreement in Article B.1.6, provides remuneration for all persons covered by 

this agreement according to their qualifications established in years of preparation 

and certification and their years of experience. 
 

i. Placement on scale of teachers who hold a certificate issued by the 

Registrar of the Teacher Regulation Branch shall be determined in 

accordance with the category assigned by the Teacher Qualification 

Service and in accordance with years of experience as determined by 

Articles B.1.9, B.1.10 and B.1.11 of this agreement. 

ii. Placement on scale of Adult Education teachers who do not hold a 

certificate issued by the Registrar of the Teacher Regulation Branch shall 

be determined by: 

(1) the following table of qualification equivalency: 
 

Salary Category  Qualifications 

 

4 (PC)    Bachelor‘s degree 

 

5 (PB)    Bachelor‘s degree plus an Adult 

Education Diploma, ESL Diploma, 

or 

a Master‘s Degree 
 

5+ Category 5 plus fifteen (15) units 

pursuant to the provisions of Article 

B.12. 

 

6 (PA) Master‘s Degree plus an Adult 

Education Diploma/ESL Diploma 
 

 All qualifications must be equivalent to UBC standards.   
 

(2) and years of teaching experience. 
 

iii. At the time of appointment, the Board shall advise the employee, in 

writing, of the documentation required to establish initial scale placement.  

The employee shall be responsible to advise the Board if any delay is 

expected in meeting the deadlines and the procedures for redesignation 

and appeal of any decision with respect to scale placement. 
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iv. Each employee shall submit all documentation required by the Board to 

establish salary placement, including category and experience.  Such 

documentation shall be submitted within three (3) months of 

commencement of employment or change in categorization or 

certification.  The employee shall be responsible for advising the Board, in 

writing, if delays which occur in obtaining the documentation necessitate 

an extension of the time limits.  Employees will be placed on the 

Teachers‘ Salary Scale at Category 4, 0 Experience until documentation 

has been received to warrant an upgraded placement/category.  Employees 

will receive retroactive pay according to Articles B.1.9 and B.12. 

v. In the event that a teacher is unable to prove a category change within the 

three–month period stipulated above, the classification change shall 

become effective on the first day of the month in which the category 

change is proven by the teacher. 

The Board shall not refuse a request for extension of the time limits if it 

can be proven that the teacher: 

(1) has provided all documents and/or fees necessary to the Teacher 

Regulation Branch, if relevant; and 

(2) provides written proof, within one (1) month of the deadline, that 

the delay in obtaining a transcript, a certificate or category card has 

been caused by a university, a Ministry of Education, Teacher 

Regulation Branch, the Teachers' Qualification Service, other 

relevant institution, or circumstances beyond the control of the 

teacher. 

The Board shall advise the employee, in writing, when any documentation 

has been received including category and experience placement that has 

been assigned.  

vi. In the event that an employee wishes to appeal his/her placement on the 

salary scale for category and/or experience, the employee may apply 

through the grievance process. 

10. Category Change 

 

a. It is the responsibility of the teacher to apply for category and experience 

placement change. 

 

b. Teachers applying for category change shall produce proof of the change in 

category within three (3) months of the dates referred to in B.1.10.d. 
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c. In the event that a teacher is unable to prove a category change within the three–

month period stipulated above, the classification change shall become effective on 

the first day of the month in which the category change is proven by the teacher.  

The Board shall not refuse a request for extension of the time limits if it can be 

proven that the teacher: 

 

i. has provided all documents and/or fees necessary to the Teacher 

Regulation Branch, if relevant; and 

ii. provides written proof, by November 30th for a Fall category change and 

April 30th for a Spring category change within one (1) month of the 

deadline, that the delay in obtaining a transcript, a certificate or category 

card has been caused by a university, a Ministry of Education, Teacher 

Regulation Branch, the Teachers' Qualification Service, other relevant 

institution, or circumstances beyond the control of the teacher. 

 

d. Category Change Effective Date 

 

Classification of teachers into TQS categories, including Category 5+, shall be 

made to take effect as at September 1st and February 1st each year. 

 

e. Category Placement for Teachers with Letters of Permission  

 

 Persons holding Letters of Permission will be placed on Category 4 and will only 

be entitled to accumulate up to a maximum of six (6) years of experience credit. 

 

f. Category 6 

 

Teachers with a P.A. certification and/or Category 6, holding a Masters Degree 

shall be paid above the salary scheduled to be paid to teachers with Category 5 + 

certification. 

 

g. Industrial Education Teachers 

 

   Industrial Education teachers, employed to commence teaching in September, 

1974, and subsequent years, will be placed on the Category 4 salary scale 

provided they: 

 

i. are assigned to teach in a middle and secondary school; and 

ii. will be teaching more than fifty percent (50%) of their time in the field in 

which they hold a Journeyman's Certificate and have a maximum of two 

(2) years' experience at his/her trade, such experience to have been gained 

subsequent to having obtained the Journeyman's Certificate.  Experience 

as a teacher does not count as experience in the trade. 
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iii. Hold less than a Professional Teaching Certificate. 

iv. Within five (5) years they must complete their Professional Teachers' 

Certificate. 

11. Increment/Experience Placement 

 

 All teaching experience shall be evaluated for salary placement purposes as set out in this 

clause. 
 

a. Effective Dates 

 

Salary increments for experience credit shall be granted as at September 1st and 

January 1st, each year. 
 

b. Types of Experience Credit 

i. Public Schools: 

Teachers employed in public schools for a minimum of eight (8) months 

full–time employment during one (1) school year in: 

   (1) Canada and the United States of America – full experience credit; 

(2) The Commonwealth – full experience credit for experience gained 

while teaching in a country during the period that such nation is a 

member of The Commonwealth; 

(3) Other countries – experience credit as granted by the 

superintendent of schools at the time the teacher is offered an 

appointment with the School District.  This clause becomes 

effective January 1st, 1974, and is not retroactive. 

ii. Government Schools and Provincial Institutions 

 

Teaching service, as specified above in British Columbia government 

schools or similar British Columbia provincial institutions, carries credit 

where the service is deemed equivalent to that of employment as a teacher 

in the public school system.  Similarly, teaching service or appropriate 

educational administrative service as a member of the staff of the Ministry 

of Education in British Columbia carries credit. 

 

iii. Sick Leave 

 

A teacher absent on sick leave with full pay from a British Columbia 

public school shall be granted full credit for such absence, provided that  

the absence, when added to the time worked in that year, is not less than 

eight (8) months. 
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iv. Letter of Permission 

 

Teaching experience gained by a teacher teaching under authority of a 

Letter of Permission shall receive full credit in accordance with these 

regulations. 

 

v. Faculty of Education Instructor 

 

Service as an instructor in the faculty of education at any publicly 

supported British Columbia university shall receive full credit in 

accordance with these regulations. 

 

vi.  Other Types of Schools (Private Schools) 

 

Except as provided in this paragraph, no credit is allowed for experience 

in schools other than those under provincial authorities or comparable 

authorities in The Commonwealth and the United States of America.  Full 

experience credit shall be granted to a teacher for elementary and 

secondary private school experience in Canada, provided that prior to 

obtaining such experience the teacher obtained a valid teaching certificate 

issued by a Canadian provincial department or ministry of education. 

 

vii. Educational Leave 

 

An experience increment will be granted to teachers on part or full–time 

sabbatical leave provided that the teacher does not receive as a result of 

the sabbatical leave an increase in certification or classification for salary 

purposes. 

 

viii. January Increment 

   

Teachers who commenced employment in or following the year 1973 

between January 1st and March 1st and who complete a period of eight (8) 

months full–time continuous service in this School District between 

February 1st and December 31st shall be granted a salary increment on 

January 1st in the subsequent calendar year. 

 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 33 

 

ix. Pregnancy and/or Parental Leave 

 

 Salary increment credit will be given for the period during which a  teacher 

is on maternity or parental leave [54(1), Employment Standards Act].  It 

should be noted that the eighteen (18) week period will commence with 

the ―eleventh (11th) week prior to the estimated date of confinement or 

later time the employee requests‖ as per the above Act.  At no time will 

credit be granted for any part of the maximum thirty (30) weeks that fall 

during July and August. 

 

 x. CTA President 

 

The Association president shall receive full credit for experience on the 

salary schedule, for the time served as president of the Coquitlam 

Teachers' Association.  (See Article G.20.5.a) 

 

 xi. BCTF or Teacher Regulation Branch 

 

Full credit for experience on the salary schedule shall be granted for the 

time served as an officer and/or while on the staff of the British Columbia 

Teachers' Federation or seconded to the Teacher Regulation Branch. 

 

c. Conditions for Experience Credit 

 

i. Prior to 1988 

Credit for all experience gained prior to September 1st, 1988 shall be 

granted on the following basis. 

 (1) Full–Time Teachers 

(a) Where a teacher has completed in Canadian public schools, 

in public schools in the United States of America and The 

Commonwealth, and other countries as granted by the 

superintendent of schools at the time of appointment, two 

(2) periods of full–time employment each of less than the 

above minimum eight (8) months but each of four (4) 

months or more, the two (2) such periods may be combined 

to constitute a year's experience. 

(b) Periods of teaching service of less than four (4) months 

during a school year may not be combined to carry credit.  

Except as provided for in Article D.20.5 teaching on call 

does not carry experience credit. 
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(2) Part Time Teachers 

Teachers appointed for the full school year (or eight (8) months 

thereof) in Canadian public schools, in the United States of 

America and The Commonwealth and other countries as granted 

by the superintendent of schools at the time of appointment, as 

bona fide part–time teachers qualify for experience credit 

proportionate to the percentage of time they are employed, with the 

requirement that for a year's credit, the cumulative percentage time 

over a number of years must equate to at least eight (8) months 

full–time employment (e.g., a person who teaches for two (2) full 

years on forty percent (40%) time would qualify for a year's 

experience).  These periods of part–time employment may be 

added together, and such part–time employment credit may be 

utilized with periods of four (4) months' service to constitute a year 

of credit.  Eligible part–time teachers qualify for experience credit 

proportionate to the time they are employed. 

ii. 1988-2008 

Credit for experience gained subsequent to September 1, 1988 and until 

August 31, 2008 shall be as set out in i. above except that two (2) months 

or more of service in the bargaining unit shall carry experience credit. 

iii. Application of this clause shall not cause the upward revision of 

experience credit for teachers employed as of September 1, 1988. 

iii. Subsequent to September 1, 2008 

Subsequent to September 1, 2008, teachers will receive experience credit 

for each day worked, part-time or full-time, on a temporary or continuing 

appointment. 

d. Conditions for Adult Education Teacher Experience Credit 

i. In addition to any experience recognition provided in this Article, Adult 

Education teachers shall be granted experience recognition for Adult 

Education teaching experience accrued in the service of the Board. 

ii. Notwithstanding the above, no Adult Education teacher shall receive more 

than one year's experience recognition for Adult Education teaching 

experience accrued in any one school year. 

iii. One year's experience recognition for Adult Education teaching 

experience shall be granted for 1000 hours of Adult Education teaching. 
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iv. Once during the Adult Educator's career with the district, eight (8) months 

or 800 hours in Continuing Education will be sufficient to constitute one 

(1) year's experience recognition. 

12. Pro–rating Salary   
 

 For partial month service, salary shall be adjusted on the following basis: 
 

 a. Rate of Deduction 
 

For each day that a teacher is not entitled to pay in any month the Board shall 

deduct 1/20th of monthly salary. 
 

b. Partial Month Engagement 
 

When employment begins after the first or terminates before the last teaching day 

of the month, the Board shall pay for the days worked in proportion to the number 

of teaching days in the month. 
 

 Article B.1.12 Pro-rating Salary does not apply to Adult Education Teachers. 

 

13. Work Beyond Regular Work Year  
 

a. Work beyond the regular work year as defined in Article D.22 is voluntary. 
 

b. Compensation 
 

   A teacher who is requested by the Board and agrees to work beyond the regular 

work year shall be paid as follows: 
 

i. K – 12: The teacher shall be paid on scale, or may take equivalent 

compensatory time at full pay at a mutually acceptable time during the 

school year in lieu of receiving payment. 
 

ii. Adult Education: The teacher shall be paid at his/her regular hourly rate 

for the additional assignment. 

 

c. A teacher required to travel or incur costs beyond those ordinarily expected in the 

teacher's regular assignment with the Board will be reimbursed for out–of–pocket 

expenses upon submission of an expense voucher. 
 

14. First Aid Attendants 
 

Teachers who possess Industrial First Aid Certificates may request in writing to the 

superintendent of schools to be designated as first aid attendants in schools where W.C.B. 

requires such coverage.  The work responsibilities shall be determined by W.C.B.  
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regulations and otherwise as determined by the Board and the CTA.  The rate of pay for 

K – 12 teachers shall be $100 per month of service.  The rate of pay for Adult Education 

teachers shall be one dollar ($1.00) per hour of service. 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. [See B.2.7.a below for Adult Education teachers] 

 

6. Rate of Pay: [See B.2.7.b below for Adult Education teachers] 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.  

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions 

7. Adult Education Teachers 

a. Pay in Lieu of Benefits 

i. Adult Education teachers who are employed as teachers teaching on call in 

Continuing Education shall be paid an additional 60 cents per hour in lieu 

of benefits. This benefit in no case will be less than $1.50. 
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ii. B.2.7.a shall not apply to Adult Education teachers who are employed as 

teachers teaching on call in Continuing Education who are in receipt of 

benefit coverage through alternate employment in SD 43 (Coquitlam) or 

any other school district in B.C. 

b. For the first three (3) days of an assignment or assignments, Adult Educators who 

are employed as teachers teaching on call in Continuing Education shall be paid 

on an hourly basis at a rate of 1/1000
th

 of the annual salary at Category 4, Step 0 

of the salary grid.  

c. On the fourth consecutive and subsequent consecutive days in an assignment or 

assignments, a teacher teaching on call shall be paid on an hourly basis at a rate of 

1/1000
th

 of the annual salary at the appropriate category classification and 

experience or at Category 4, Step 0, whichever is the greater amount. Such 

payment on scale shall be retroactive to the first day of the assignment or 

assignments. 

8. Holiday pay is included in the above salary. 

9. a. Salaries paid to teachers teaching on call shall be pro–rated for part–day 

engagements, ordinarily as follows:  

   0.4 - afternoons (elementary; middle) 

   0.6 - mornings (elementary; middle) 

   0.5 - half of a first year primary 

   0.55 - half of a secondary semester schedule 

 b. An Adult Education teacher who is employed as a teacher teaching on call in 

Continuing Education shall be paid on an hourly basis for each hour of the 

assignment. 

10. For salary purposes, continuous service in the same assignment shall not be broken by a 

school or district non–instructional day.  However, non–instructional days are not 

considered as a day of paid work for teachers teaching on call.  

 

However, attendance at a school non–instructional day shall be expected of teachers 

teaching on call who have been in that same assignment for three (3) days or more.  Days 

or partial days that are deemed non–instructional for reporting purposes or parent–teacher 

conferences shall not be included.           

 

11. Teachers teaching on call will become eligible for benefits and temporary appointment 

status upon the 20th day in the same assignment.  Those who elect not to join these plans 
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upon first eligibility in any school year shall forgo the opportunity during their status as a  

 teacher teaching on call.  Salary shall be retroactive to the first day in the assignment.  

 

[Refer to related Provincial Article B.2.4]  

 

12. Pay Periods 

 

The Board shall, bi–weekly and not later than eight (8) days after each pay period, pay by 

direct bank account deposit to each teacher teaching on call all wages earned for the pay 

period provided the necessary timesheets are received by the payroll department no later 

than 10:00 AM Monday, following the last day of the pay period.  Late time sheets will 

result in pay being deposited on the next available pay date.  

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

1. The following shall apply to employees providing instruction in adult education programs 

in these districts: 

School District No. 6  (Rocky Mountain) (former S.D. 3 Kimberley) 

Employers instructing adult education academic credit courses. 

 

School District No. 36  (Surrey) 

Continuing Education employees in the Adult Education High School Completion 

Program (credit courses) and Adult Education Academic Upgrading Programs (Adult 

Basic Education, General Education Development, Pre-General Education Development, 

Literacy and Adult Education English Language Programs). 

 

School District No. 37  (Delta) 

Employees teaching Adult Education academic programs including: High School 

Completion Program, Pathfinder High School Completion Program, Academic Business 

Education Program, General Equivalency Diploma Program, Adult Basic Education 

Program, Adult English as a Second Language Program, and Adult Special Education 

Program, in the Continuing Education Division. 

 

School District No. 41  (Burnaby) [added by Arbitrator J. Dorsey December 22, 2003] 

Employees teaching Adult Education academic programs including High School 

Completion Program (General Education Development Program and Adult Graduation 

Diploma Program), Adult Basic Education Program, Adult English as a Second 

Language Program and Academic Transitional ESL Program in Adult and Continuing 

Education 
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School District No. 42  (Maple Ridge) 

Employees instructing in High School Completion Credit Courses, Adult Basic 

Education, Adult Pathfinder Program and Adult English as a Second Language in the 

Continuing Education Department. 

 

School District No. 43  (Coquitlam) 

Employees teaching Adult Education Academic Programs including Adult Basic 

Education, ESL Academic Stream, High School Credit Courses and English as a Second 

Language 

 

School District No. 79  (Cowichan Valley) (former S.D. 66 Lake Cowichan). 

Employees instructing Adult Education (Adult Basic Education and High School 

Completion) programs. 

 

2.    a. These employees shall be paid in accordance with their placement on the salary 

scale as determined by the provisions of this Collective Agreement in their 

respective districts. 

 

b. Uncertificated employees shall be placed on the salary scale in accordance with 

the category and experience provisions of this Collective Agreement or, where 

such provisions are not found in this Collective Agreement, the practice in their 

respective districts as confirmed by the employer and the local.  

 

c. Notwithstanding Articles B.3.2.a and B.3.2.b, where an hourly rate of pay in 

respect of a district produces a higher rate of pay than provided in Articles B.3.2.a 

and B.3.2.b, employees in that district who would benefit shall continue to be paid 

the higher rate until such time as the rate on the scale established by Articles 

B.3.2.a and B.3.2.b is higher. These employees shall not be entitled to further 

increment payments until that time but shall receive experience increment credit.  

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. The provisions of B.7.2 do not apply in School District No. 43 (Coquitlam).  See B.7.3 

below. 

 

Local Provisions 

 

3. Teachers‘ Property – Loss or Damage 

 

 Compensation will be paid to teachers who lose or damage their personal teaching 

property while it is located on school premises, provided that: 

 

a. Each article is registered with the principal or designate at the beginning of the 

period of time that it is to be kept in the school. 
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b. A homeowner insurance policy is carried by the teacher on his/her personal 

effects and the article being claimed for is not covered by the policy. 

 

c. The loss or damage is not the result of negligence on the part of the teacher 

claiming the compensation. 

 

d. Compensation claims shall be limited to: 

 

i. the replacement cost of the article; 

ii. a maximum payment by the Board of any claim of $500.00; 

iii. claims of less than $25.00 will not be considered; 

iv. the replacement cost of materials originally purchased by the teacher; and 

will not include payment for any of the teacher's labour in preparing the 

material, equipment, or teacher aid. 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3.  An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 43 

 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

ARTICLE B.9   PAY PERIODS  

Article B.9.1 through B.9.3 is not applicable in School District No. 43 (Coquitlam).  See B.9.4 

below. 

 

Local Provisions: 
 

4. General 

 

a. For K-12 teachers, pay dates shall be the 15th and 30th of each month save and 

except as provided below: 
 

i. the second pay date in February and June shall be the last day in session 

for teachers; 

 

ii. in December the Board will endeavour to schedule the second pay date as 

soon as practicable after the last day in session for teachers. 
 

b. Mid Month Payment for K-12 teachers 
 

i. The mid–month payment for all teachers other than teachers teaching on 

call shall be forty–three (43) percent of gross salary. 

 

ii. Only teachers who as of the first of any month hold contracts of .2 FTE or 

more for three (3) complete calendar months, or longer, will receive the 

mid–month payment.  This would become effective as soon as practicable 

following the date of appointment. 
 

c. Adult Educators Bi-Weekly Payment 
 

Adult Educators teaching in Continuing Education shall be paid bi-weekly by 

direct deposit. 
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ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of: 

 

Effective July 1, 2013  50 cents/kilometer 

Effective September 1, 2014 51 cents/kilometer 

Effective January 1, 2015 52 cents/kilometer 

Effective May 1, 2016   52 cents/kilometer 

Effective July 1, 2016   52 cents/kilometer 

Effective May 1, 2017   52 cents/kilometer 

Effective July 1, 2017   53 cents/kilometer 

Effective May 1, 2018   53 cents/kilometer 

Effective July 1, 2018   53 cents/kilometer 

Effective May 1, 2019   54 cents/kilometer 

 

*NOTE: any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. Provincial Article B.10.3 does not apply in School District No. 43 (Coquitlam).  See 

Article B.10.5.a below. 

 

4. Provincial Article B.10.4 does not apply in School District No. 43 (Coquitlam).   

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 
 

Local Provisions 

 

5.  Business Travel 

 a. Teachers approved by the superintendent of schools or designate, who are 

required to use their own vehicle to carry out their normal teaching or supervisory 

assignment shall receive a basic travel allowance of $20.00 per month.  To 

receive the allowance, employees are required annually to file proof of purchase 

of business insurance. 

 

b. In the event the Board initiates a change of work site, the teacher's instructional 

material shall be transported upon request to the location of the new assignment at 

the expense of the school district. 
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c. A cartage allowance of $10.00 per month shall be paid to itinerant teachers 

approved by the superintendent of schools or designate who need to transport 

materials required for their job from one school to another. 

ARTICLE B.11  BENEFITS 

B.11.1 – B.11.4 is not applicable in SD 43 Coquitlam.  

 

 

Local Provisions 

 

5. Policy Review [Not applicable to the Provincial Extended Health Benefit Plan.] 

 

The CTA shall be advised of any changes in medical, dental or insurance carriers.  The 

Board shall provide the Association with a copy of the current policy in effect for each of 

the teacher benefit plans.  Coverage shall not be changed within these plans without the 

prior agreement of the CTA. 

 

6. Leave of Absence 

 

A teacher may maintain medical, dental and life insurance benefits while on leave by 

providing post dated cheques in advance to pay both the teacher's share and the Board's 

share of the premiums. 

 

7. Group Life Insurance 

 

Group life insurance shall be maintained as set out in Appendix A. 

 

8. Voluntary Insurance 

 

The Board agrees to administer and allow participation in the voluntary BCTF Life 

Insurance Plan, the full cost of which will be paid by the employee. 

 

9. Medical and Extended Health 

 

a. Cost Sharing 

 

i. The Board shall pay forty percent (40%) of MSP premium costs for each 

full time and part time K-12 and Adult Education teacher. 

ii. The Board shall pay one hundred percent (100%) of Extended Health 

Benefit premium costs for each full time and part time K-12 teacher. 
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iii. Adult Education Teachers 

(1) The Board shall pay one hundred percent (100 %) of Extended 

Health Benefit premium costs for each Adult Education teacher 

with a 0.5 FTE (500 hours) contract or greater. 

(2) Any Adult Education teacher possessing a contract of less than 0.5 

FTE (500 hours) is eligible to participate in the Extended Health 

Benefit Plan on a pro-rated basis by providing post-dated cheques 

in advance to pay the Adult Education teachers share of the pro-

rated premiums. 

(3) The calculation of FTE to determine eligibility for benefits shall be 

calculated July 1
st
 of each year and shall be based on the previous 

year‘s FTE. 

b. Coverage 

 

   The coverage shall include: 

 

i. The basic coverage provided under the Medical Services Plan of B.C., and 

ii. A plan of extended health benefits providing: 

(1) A maximum lifetime limitation for any one (1) member or 

dependent is unlimited, and 

(2) One hundred percent (100%) of the excess over the accumulation 

of the first $25.00 deductible, and 

(3) Vision Care Benefits with a maximum amount claimable during 

any consecutive twenty–four (24) month period of $300, and  

(4) Hospital co–insurance coverage at one hundred percent (100%) 

coverage. 

 c. Coverage During Illness 

 

Coverage under the plan shall be continued for teachers on leave of absence due 

to illness as set out in Article G.21.9. 

 

 d. Educational Leave 

 

Coverage shall be continued for teachers on educational leave with the same 

premium sharing. 
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10. Dental Plan 

 

 a. Cost Sharing 

   

i. The Board shall pay one hundred percent (100%) of premium costs for 

each full time and part time K-12 teacher. 

ii. Adult Education Teachers 

(1) The Board shall pay one hundred percent (100 %) of Dental Plan 

premium costs for each Adult Education teacher with a 0.5 FTE 

(500 hours) contract or greater. 

(2) Any Adult Education teacher possessing a contract of less than 0.5 

FTE (500 hours) is eligible to participate in the Dental Plan on a 

pro-rated basis by providing post-dated cheques in advance to pay 

the Adult Educator‘s share of the pro-rated premiums. 

(3) The calculation of FTE to determine eligibility for benefits shall be 

calculated July 1
st
 of each year and shall be based on the previous 

year‘s FTE. 

 b.  Coverage of The Plans 

 

i. Basic dental services including diagnostic, preventative, surgical, 

restorative, prosthetic, endodontic and periodontic services. 

ii. Prosthetic appliances, osseous surgery, crowns and bridge procedures. 

iii. Orthodontics 

  Costs paid by the Plan shall be the following percentages: 

  A. Basic dental services – one hundred percent (100%). 

  B. Prosthetics, crowns, and bridge procedures – one hundred percent (100%). 

  C. Orthodontics – one hundred percent (100%) with no limit for each insured. 

 

 c.  Late Applications 

 

i. Teachers on continuing contracts not enrolling in the plan when first 

eligible, or who withdraw from the plan, shall not be eligible to join at a 

later date unless: 

(1) They have been covered on another acceptable plan and lose their 

eligibility under that plan, or 

(2) They submit written evidence from their dentist certifying that they 

and their dependents do not require basic dental services, 
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prosthetics, crown and bridge procedures or orthodontics work.  

Where a teacher provides this certification, a six (6) month waiting 

period shall apply from the first day of the month following that on 

which the certificate is filed with the Board.  During this six (6) 

month period, premiums will be shared by the Board and the 

teacher but no work during this six–month (6) period shall be paid 

for by the Plan. 

ii. Teachers on temporary contracts who do not join the plan when first 

eligible may not join this plan on subsequent assignments unless he/she 

receives an assignment for four (4) months or more. 

 d.  Coverage During Illness 

 

Coverage under the plan shall be continued for teachers on leave of absence due 

to illness as set out in Article G.21.9. 

 

 e.  Educational Leave 

 

Coverage shall be continued for teachers on educational leave with the same 

premium sharing. 

 

11. Dependent Coverage 

 

All benefit plans shall specify that a dependent spouse includes a man or woman who, not 

being married to each other live together as husband and wife or are same–sex partners 

living together. 

 

12. Group Disability Salary Continuance Plan 

 

The group disability salary continuance plan shall be maintained on the basis specified in 

Appendix B for those teachers receiving benefits as of June 30, 1988, until modified by 

mutual consent. 

 

13. Deferred Salary Retirement and Leave Plans 

 

a. A deferred salary leave plan shall be continued. 

 

b. A self–funded leave plan shall be provided to teachers as mutually determined 

and as required by legislation. 

 

c. The plan shall be administered without cost to the Board. 

   (Information on these plans is available from the Human Resources Department.) 
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14. Employee Assistance Plan 

 

The Coquitlam Teachers' Association, Canadian Union of Public Employees, Local 561, 

and the Board of School Trustees, School District No. 43 (Coquitlam) have determined 

terms of reference of an Employee Assistance Plan which began September 1, 1988. 

 

15. Death Benefits 

 

In the event of the death of a member of the bargaining unit who has been employed 

continuously during the previous twelve (12) month period, the Board shall: 

 

 a.  Pay three (3) months salary to the widow, widower, beneficiary, or the estate of 

the deceased, in addition to the amount earned by the deceased up to the date of 

death; and, 

 b.  Maintain the medical, extended health, and dental benefit coverage for sixty (60) 

(i.e. two (2) months premiums) days following the date of death, carrier 

regulations permitting. 

16. Retirement Allowance 

 

Upon retirement or resigning from service with the Board, teachers fifty–five (55) years 

of age or more who have at least ten (10) years of service in the district shall receive one 

(1) month of salary based on the rate of pay in effect on the last day of service and pro–

rated for the average last ten (10) years FTE of service. 

 

17. Sick Leave Gratuity Pay 

 

a. Teachers fifty–five (55) years of age or more with ten (10) or more years of 

district seniority service upon application at retirement or when leaving the 

service of the Board shall receive one (1) month of salary for every seventy–five 

(75) full days of accumulated sick leave credit. 

 

b. Article B.11.17 Sick Leave Gratuity Pay does not apply to Adult Education 

teachers. 

ARTICLE B.12  CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 
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ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

ARTICLE B.20  ASSOCIATED PROFESSIONALS  

1. Associated professionals, as recognized in Article E.20.1.b of this Agreement shall be 

paid in accordance with this Agreement based on number of full years of university 

training agreeable to the parties. 

 

2. Placement on the salary schedule shall be: 

  

a.  at the category which is most nearly equivalent to the category of teachers based 

on years of university level training in the discipline, and 

 

b. at the experience level as specified in Article B.1 of this Agreement. 
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3. All other terms and conditions of employment established in this Agreement shall apply 

to associated professionals. 

 

4. Associated professionals as recognized in Article E.20.1.b of the Agreement shall be 

allowed to participate in the pension plan for non–teaching personnel where they are 

ineligible to participate in the Teachers' Pension Plan. 

ARTICLE B.21 POSTS OF SPECIAL RESPONSIBILITY 

1. Prior to the creation, major modification or deletion of any district supervisory, 

coordinator, consultant, area counsellor, district resource teacher, school based 

administrative or department head position, the Board shall consult with the CTA. 

 

a. All positions of special responsibility shall be voluntary. 

 

b. Department heads shall be appointed annually for one (1) or two (2) year terms.  

These positions shall be posted in each school and the principal's recommendation 

to the superintendent of schools shall be made after consultation with the 

Collaborative Decision–Making Committee in the school. 

 

c. District positions of special responsibility will be posted as they become 

available. 

 

d. Teacher in charge designations shall be made as needed during the year in 

accordance with Article B.22. 

 

2. Allowances or bonuses for bargaining unit positions shall be determined by this 

Agreement for existing positions in K-12, or as mutually agreed upon between the parties 

to this Agreement for new positions in K-12 and Adult Education. 

 

3. Exclusions from the Bargaining Unit 

 

a. Any position that is currently included in the bargaining unit may not be excluded 

from the bargaining unit without the agreement of the parties. 

 

b. The Board shall notify the CTA of all newly created positions offered by the 

district and submit to the CTA a written job description of the new position(s). 

 

c. Newly created positions as defined in Article E.20 of this Agreement shall be 

included in the bargaining unit unless the position is excluded by mutual 

agreement of the parties. 
 

d. In the event that the parties do not agree on the inclusion or exclusion of the 

position as provided in Articles B.21.3.a and B.21.3.c within ten (10) days of the 

Board's notification to the CTA, the matter may be referred to the Labour 

Relations Board. 
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ARTICLE B.22   TEACHER IN CHARGE 

1. In the event that all administrative officers assigned to the school are absent for half (1/2) 

a day or more, a teacher shall be requested to assume the duties specified in this clause, 

for a period not exceeding five (5) consecutive days at one time.  When all administrative 

officers are absent for any amount of time less than a half (1/2) day, teachers shall not be 

asked to assume the duties specified in this clause. 
 

 For the purposes of this article a half (1/2) day shall be defined as: 
 

a. An administrative officer(s) not in attendance for school openings and the balance 

of the morning (and/or including noon intermission). 

 

b. An administrative officer(s) not in attendance for noon intermission and the 

balance of the school day. 

 

2. The Principal shall appoint a teacher–in–charge from the teaching staff within each 

school. 

 

3. The teacher–in–charge shall strive to assure that the safety of the students and the 

security of the school are maintained, and shall deal with emergent matters with the 

required assistance from district supervisory staff.  Routine attendance recording and 

information reporting as required shall be maintained.  However, the teacher–in–charge 

shall not be responsible for the major administrative or managerial duties, and 

specifically shall not have such supervisory responsibilities in relation to other teachers. 
 

4. While acting as teacher–in–charge, the teacher is covered by all the terms and conditions 

of this agreement. 

 

5. While acting as teacher–in–charge, the teacher shall be provided with sufficient teacher 

on call time to be relieved of regular teaching duties. 

 

6. It is understood that the employer's liability insurance coverage extends to a teacher–in–

charge. 

 

7. Article B.22 Teacher in Charge does not apply to Adult Education teachers. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions 

7. Definition of Seniority for Layoff 

 

 a. In this Article, "seniority" applies to employees with a continuing appointment.  

 

  i. ―Seniority‖ means an employee‘s aggregate length of service in the 

employment of the Board, inclusive of service under the temporary 

appointment and part-time teaching. For purposes of calculating length of 

service, part-time teaching shall be pro-rated. 

 

  ii. For K-12 employees, ―seniority‖ shall be calculated in years, months and 

days of service. 

 

  iii. For Adult Education employees, ―seniority‖ will be calculated in hours. 
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b.   In addition to the provisions of C.2.7.a, the seniority for an employee on a 

continuing contract shall include: 

i. Teacher teaching on call seniority accumulated pursuant to Article C.2.3; 

and 

ii. Seniority ported in accordance with Article C.2.2 provided that in no case 

shall an employee be credited with more than one (1) year of seniority for 

any school year. 

 

c. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.a and b, the employee with the greatest continuous present employment 

with the Board shall be deemed to have the greatest seniority. 

 

d. When the seniority of two (2) or more employees is equal under Article C.2.7.c,  

the employee having served the School District as a teacher teaching on call shall 

be deemed to have the greatest seniority. 

    

e. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.d, the employee with the earliest written acceptance for employment with 

the Board shall be deemed to have the greatest seniority. 

 

f. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.e, the employee with the greatest aggregate length of service with another 

school authority recognized for salary experience purposes in this Agreement 

shall be deemed to have the greatest seniority. 

 

 g. For the purposes of this Article, continuity of service shall be deemed not to have 

been broken by resignation for purposes of maternity followed by re–engagement  

within a period of three (3) years, or by layoff and re–engagement pursuant to this 

Article.  Seniority that was previously ported from SD No. 43 to another school 

district pursuant to C.2.2 shall not be credited, unless such seniority is 

subsequently ported back to SD No. 43 pursuant to C.2.2.  

 

h. For the purposes of this article, leave of absence in excess of one (1) month shall 

not count toward aggregate length of service with the Board, except for the 

following which shall count; 

 

i. pregnancy or long term pregnancy leave; 

ii. educational leave; 

iii. parenthood leave to a maximum of three (3) years; 

iv. leave for duties with the CTA or the B.C. Teachers' Federation or Teacher 

Regulation Branch; 
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v. secondment to the Ministry of Education, a faculty of a Canadian public 

university or participation in a teacher exchange program recognized by 

the Board; 

vi. leave for teaching with the Department of National Defense, Canadian 

University Service Overseas, or Canadian International Development 

Agency; 

vii. long term sick leave or while in receipt of WCB benefits; 

viii.  leave for elected office at the provincial, federal or municipal level 

ix. jury duty, 

x. compassionate care leave (Article G.2).     

i. No teacher shall accrue more than one (1) year or 1000 hours of seniority in any 

one (1) school year. 

 

8. Seniority List 

 

a. The Board shall, by October 15th of each year, forward to the Association two 

seniority lists, one for teachers in the K-12 system and one for teachers in 

Continuing Education.  Each list shall set out the length of seniority as of July 1st 

of that year.  Any suspected errors in the list must be brought to the attention of 

the superintendent of schools on or before November 15th.  December 31, 1992, 

will be a benchmark date to clarify seniority up to July 1, 1992 for all existing K-

12 employees.  December 31, 2004 will be a benchmark date to clarify seniority 

up to July 1, 2004 for all existing Continuing Education employees. 

 

b. Nothing in this agreement shall prevent an error or omission from being corrected 

at a subsequent date. 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 
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b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

ARTICLE C.20 LAY-OFF, RECALL, AND SEVERANCE PAY 

1. Principle of Security 
 

The Board and the Association agree that increased length of service in the employment 

of the Board entitles those employees covered in Articles E.20.1.a.i and E.20.1.b of this 

Collective Agreement to commensurate increase in security of employment. 
 

2. Security of Employment Based On Seniority and Qualifications 
 

a. When for educational and/or budgetary reasons the Board determines that it is 

necessary to reduce the total number of teachers employed on a continuing 

appointment by the Board, the teachers to be retained on the teaching staff of the 

district shall be those who have the greatest seniority, provided that they possess 

the necessary qualifications for the positions available. 

 

b. The Board and the Association agree that the Board may use the provisions of 

Article E.21.4 to initiate teacher transfers. 

 

c. The Board shall give each K-12 teacher it intends to lay off pursuant to this 

Agreement a minimum of thirty (30) calendar days notice in writing, such notice 

to be effective at the end of a school term or semester and to contain the reason 

for the layoff.  Information on positions held by less senior teachers shall be sent 

to teachers in receipt of layoff notices and the CTA through the office of the 

superintendent of schools or designate. 

 

d. The Board shall give each Continuing Education teacher it intends to lay off 

pursuant to this Agreement a minimum of thirty (30) calendar days notice in 

writing, such notice to be effective at the end of the notice period in which it is 

given and to contain the reason for the layoff.  Information on positions held by 

less senior teachers shall be sent to teachers in receipt of layoff notices and the 

CTA through the office of the superintendent of schools or designate. 
 

3. Definition of Necessary Qualifications 

 

a. For the purposes of Article C.20 the possession of the necessary qualifications as 

it applies to a teaching position means a reasonable expectation that the teacher  
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will be able to perform the duties of the position(s) in a satisfactory manner, based 

on: 

i. education and certification; 

ii. relevant teaching and/or work experience; 

iii. relevant pre–service and in–service training; and  

iv. evidence of the successful application of instructional skills. 

b. For an Adult Education teacher possessing the necessary qualifications, a valid 

teaching certificate for the Province of British Columbia shall not necessarily be 

considered a condition of employment for all positions. 

 

4. Teachers' Rights of Recall/Re–engagement 

 

a. When a position on the teaching staff of the district becomes available in either K-

12 or Continuing Education, the Board shall, notwithstanding any other provision 

of this Agreement, except d. below, first offer re–engagement to the teacher who 

held a continuing contract at the time of layoff and who has the greatest aggregate 

seniority on the relevant recall list among those laid off pursuant to this Article, 

provided that teacher possesses the necessary qualifications for the available 

position.  If that teacher declines the offer, the position shall be offered to the 

teacher with the next greatest seniority and the necessary qualifications, and the 

process shall be repeated until the position is filled.  All positions shall be filled in 

this manner while there are remaining teachers who have been laid off pursuant to 

this Article. 

 

b. i. A K-12 teacher or an Adult Education teacher who is offered re–

engagement shall inform the Board whether or not the offer is accepted 

within twenty four (24) hours (excluding non-working days) of the receipt 

of such offer. 

 

ii.  In the event of extenuating circumstances, the union may request 

additional time for a K-12 teacher or Adult Education teacher to consider 

an offer of re-engagement. The employer will not unreasonably deny 

providing additional time for extenuating circumstances. 

 

c. The Board shall allow ten (10) days from an acceptance of an offer for the teacher 

to commence teaching duties, provided that, where the teacher is required to give 

a longer period of notice to another employer, such longer period shall be 

allowed, but not to exceed sixty (60) days except by Board discretion. 

 

d. A teacher's right to re–engagement under this Article is lost if: 

i. the teacher elects to receive severance pay; or 
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ii. the teacher refuses to accept two (2) positions, of equal or greater 

percentage of time for which he/she possesses the necessary 

qualifications; or 

iii. three (3) years elapse from the date of layoff under this Article and the 

teacher has not been re–engaged; or 

iv. the teacher fails to respond to receipt of an offer as required under 

C.20.4.b above; or 

v. the teacher notifies the Board of unavailability for teaching duties. 

e. A teacher's right to remain on the re–engagement list is not lost, if at the time of 

such offers the teacher would be entitled to maternity leave, or is attending 

university. 

  

In such instances, the teacher will remain on the recall list on the basis of seniority 

and will become eligible for re–engagement once his/her university or maternity 

leave is completed. 

 

f. A teacher on the re–engagement list is responsible for keeping the office of the 

superintendent of schools or designate informed of changes of name, address and 

phone number. 

 

g. If the position is temporary, the teacher shall retain the right for re–engagement in 

a continuing appointment. 

 

5. Recall/Re–engagement List 

 

Copies of the recall/re–engagement list shall be available at the CTA and the Board office 

and shall be published once during the Fall and once during the Spring. 

 

6. Benefits 

 

a. An employee who retains rights of recall shall be entitled, if otherwise eligible, to 

maintain participation in the Medical Services Plan and extended health as 

provided for in this Agreement.  Payment of the full cost of such benefits will be 

made by the Board for the first two (2) months and thereafter by the employee. 

 

b. Such teachers shall also be entitled to apply for course fees assistance as provided 

for in Article F.21.2.c. 

 

7. Severance Pay 

 

a. A teacher on a contract with one (1) or more years of continuous employment, 

who is laid off under provisions of this Article, may elect to receive severance pay 

at any time within twelve (12) months of layoff. 
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b. Severance pay shall be calculated at the rate of ten (10) percent of one (1) year's 

salary.  Salary on which severance pay is calculated shall be based on the 

teacher's salary at the time of layoff. 

 

c. A teacher who receives severance pay pursuant to this Article and who is 

subsequently rehired by the Board, shall retain any payment made under the terms 

of this Article.  In such a case, the calculation of years of service for severance 

seniority under this Article, shall commence with the date of such rehiring. 

ARTICLE C.21 APPOINTMENT OF TEACHERS 

1. A teacher's appointment to the district and every contract of employment made for that 

purpose with a teacher shall be a continuing contract save and except for those teachers 

given a temporary appointment as set out in Article E.20 or those engaged on a teacher 

on call assignment. 

 

2. Teachers teaching on call who have been employed on a temporary appointment during 

the school year will be given consideration for any temporary and continuing contracts 

with the district based on their work history, qualifications and teaching experience. 

 

 

ARTICLE C.22 SUSPENSION, DISMISSAL, DISCIPLINE AND EVALUATION 

 

1.  Suspension, Dismissal and Disciplinary Action 
 

a. Pursuant to Section 15 of the School Act and Part 8 of the Labour Relations Code, 

the Board may not dismiss or take disciplinary action save and except for just and 

reasonable cause. 
 

b. Where an employee is under investigation by the Board for any cause, the 

employee and the Association shall be advised in writing of the particulars 

immediately unless substantial grounds exist for concluding that such notification 

would prejudice the investigation, and in any event shall be notified at the earliest 

reasonable time and before any action is taken by the Board.  The employee shall 

be advised of the right to be accompanied by a representative of the Association at 

any interview or meeting in conjunction with such investigation or discipline. 

 

c. Unless the teacher, or the Association at the request of the teacher, waives the 

right to such meeting, the Board shall not suspend or dismiss any person bound by 

the Agreement unless it has, prior to considering such action, held a meeting 

between the teacher and the superintendent of schools or designate and the Board 

or Committee of the Board with the teacher entitled to be present, in respect of 

which: 
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i. the teacher and the CTA shall be given seventy–two (72) hours' notice of 

the meeting which shall take place no later than five (5) working days 

after notice is received by the teacher, unless otherwise agreed; 

ii. at the time such notice is given, the teacher shall be given a written 

statement on the grounds for the contemplated action and forty–eight (48) 

hours prior to the hearing both parties shall exchange all documents that 

will be considered at the hearing; 

iii. the teacher or the Association on behalf of the teacher may file a written 

reply to the allegations prior to the meeting; 

iv. at such meeting the employee shall be accompanied by a representative 

and/or advocate appointed by the CTA and the employee and/or 

representative shall have the right to present witnesses on behalf of the 

employee; and to ask questions of clarification, or procedure and 

information; and 

v. an employee will receive written reasons for any formal discipline at the 

earliest possible time, and such reasons will contain a statement of the 

grounds for discipline. 

d. Where a teacher is suspended under Section 15(5) of the School Act, the Board 

______shall, prior to taking further action under Section 15(7) of the School Act, hold a 

______meeting in accordance with process outlined in Article C.22.1.c of this Section, 

______unless the right to such meeting is waived by the teacher. 
 

e. The Association shall have the option of referring a grievance regarding dismissal 

directly to arbitration.  It is understood that the meeting referred to in Article 

C.22.1.c is an informational meeting which does not replace the grievance or 

arbitration process. 
 

f. The Board and the Association shall not release to the media or the public, 

information in respect of the suspension or dismissal of a teacher except when the 

result of the suspension or dismissal of the teacher has been upheld by an 

arbitration hearing or by a court.  During the interim period, while a decision is 

being made by an Arbitration Board or a court, the Board and the Association 

agree to confer before any news release is made. 
 

g. The Board and the Association each has the right to bring any additional resource 

people to any meetings held under this Article. 
 

h. Provided the conduct of an employee subsequent to the decision to discipline does 

not give rise to the need for further discipline, the Board agrees that the statement 

of the grounds for discipline and related information shall be the material relied 

upon during the arbitration process. 
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2. Dismissal Based on Performance 
 

a. The Board shall not dismiss a teacher on the basis of less than satisfactory 

performance of teaching duties except where the Board has received at least three 

(3) consecutive reports indicating that the learning situation in the class or classes 

of the teacher is less than satisfactory. 

  

b. The reports referred to above shall have been prepared in accordance with 

acceptable practice as set out in district procedures and in accordance with the 

following conditions: 

 

i. the reports shall have been issued in a period of not less than twelve (12) 

or more than twenty–four (24) calendar months, such period not to include 

the time during which the teacher is participating in an agreed upon plan 

of assistance, or during any period of leave granted; 

ii. at least one (1) of the reports shall be a report of a superintendent of 

schools, an assistant superintendent of schools or a director of instruction; 

iii. one (1) of the reports shall be completed by the principal of the school to 

which the teacher is assigned; 

iv. the reports shall be written by three (3) different evaluators unless ______ 

______otherwise agreed by the parties; 

v. the reports shall be written independently of each other and shall be based 

on the evaluator‘s own observations and documents relevant to the 

learning situation; and  

vi. the third report shall not be prepared by a person in respect of whom there 

exists an apprehension of bias and shall be prepared by a person selected 

by the superintendent of schools after consultation with the Association. 

c. Upon receipt of the first less than satisfactory report, the teacher may: 

 

i. request a transfer in which case the Board shall make all reasonable efforts 

to arrange a transfer of the teacher to a mutually agreeable assignment or 

school; or 

ii. request and where appropriate, in the opinion of the superintendent of 

schools, be granted leave of absence of up to one (1) year for the purpose 

of taking a program of professional or academic instruction, in which case 

a subsequent evaluation shall be undertaken not less than three (3) months 

nor more than six (6) months after the teacher has returned to teaching 

duties. 
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d. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

performance of teaching duties, it shall notify the teacher and the president of the 

Association of such intention and provide an opportunity for the teacher and 

representative of the Association to meet with the superintendent of schools 

and/or designate and the Board as provided for in Article C.22. 

 

e. In the event of dismissal for reasons of competence, provisions of Article A6 and 

Article C.22 shall apply. 

 

f. In the event that a teacher‘s performance in the first five (5) months of a contract 

is assessed as less than satisfactory: 

 

i. further formal assistance shall be provided; and 

ii. a second report shall be completed in not less than seven (7) months from 

the date of appointment in the case of a K-12 teacher, and not more than 

nine (9) months from the date of appointment for any teacher. 

If the second report is less than satisfactory, notwithstanding the 

provisions above, the Board may dismiss on the basis of performance.  

Where the parties mutually agree that the current assignment of the 

teacher is a major contributing factor, the teacher will be provided with an 

opportunity to demonstrate success in another assignment. 

3. Evaluation of Teaching 

 

 For the term of the Agreement, evaluation may be undertaken for those teachers: 

 

a. who are new to the district; or 

b. who are requesting a report; or 

c. where competence or the learning situation is a concern. 

4. Evaluation Process 

 

The following provisions shall govern the process of preparing formal evaluations on 

members of the bargaining unit. 

 

a. All reports on the work of a teacher shall be in writing. 

 

b. Prior to commencing observations, the evaluator shall meet with the teacher and 

seek agreement on the purposes of the evaluation, the time span and schedule of 

observations and the criteria and standards to be applied. 

c. Observations shall be made in the principal area(s) of the teacher‘s expertise.  The 

criteria which will be applied will relate to aspects of the learning situation over 

which the teacher has responsibility. 
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d. Each report shall be based on not less than three (3) nor more than six (6) 

observations which reflect the teacher‘s assignment unless otherwise mutually 

agreed upon by the evaluator and teacher. 

 

e. Information on activities or matters not directly related to teaching duties is 

outside the scope of evaluation and shall not be included in the report.  If a 

teacher requests the inclusion of this information, it shall be included as an 

appendix. 

 

f. Periods chosen for observation shall be at appropriate times and the teacher shall 

have the opportunity to select at least half the observation times.  Where the 

teacher or administrative officer believes an observation has occurred at an 

inappropriate time written notice will be provided within two (2) teaching days 

and it will be rescheduled. 

 

g. Following each observation, the evaluator shall, within one (1) teaching day, 

discuss his/her observations with the teacher.  A written anecdotal statement shall 

be provided to the teacher within two (2) teaching days. 

 

h. Reports shall reflect any discrepancy between the teacher's assignment, 

professional training, past experience and preference of teaching subject and 

level. 

 

i. In the event of a first less than satisfactory report, a plan of assistance shall be 

offered by the Board.  If accepted, the plan of assistance shall be jointly 

developed by the Board and the teacher accompanied by a CTA table 

officer/designate.  Where the plan of assistance is implemented it shall be 

completed before the second report is initiated.  There shall be a minimum of 

sixty (60) teaching days between reports. 

 

j. The teacher shall be given a draft copy of a report at least two (2) teaching days 

prior to preparation of the final copy.  The teacher shall have the opportunity of 

meeting with the evaluator in the company of a CTA table officer/designate to 

propose changes to the draft. 

 

k. The report shall be filed in the teacher's personnel file at the school district office.  

A copy shall be given to the teacher at the time of filing. 

 

l. The teacher shall have the right to submit to the evaluator a written commentary 

on the report which shall be filed with the report. 
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ARTICLE C.23 PART-TIME TEACHERS 

1. Part time teachers are continuing contract teachers as per Article E.20.1.a.i and E.20.1.b 

employed on less than a full time basis.  They shall be paid salary and earn sick leave 

pro–rated in proportion to the time employed (FTE) by the Board. 

 

2. a. A teacher with a full time/part time continuing appointment to the teaching staff 

of the district may request a part time assignment, specifying the fraction of time 

requested, and the length of time for which the part time assignment is requested 

(term, semester, year) not to exceed one (1) year.  The Board shall not 

unreasonably refuse such a request. 

 

b. Any unassigned Adult Education programs or courses that may result from this 

provision shall be considered as a "position temporarily vacant" pursuant to 

Article E.20.1.a.ii. 

 

3. At the end of that specified period, the teacher shall revert to their full or part time 

continuing (FTE) appointment unless a further part time appointment is requested  and 

granted. 

 

4. A teacher may return to a full time assignment at an earlier date, by agreement of the 

Board provided reasonable notice of the request has been given. 

 

5. A teacher with a part time appointment may without prejudice to that appointment apply 

for an advertised position pursuant to Article E.21. 

 

6. Benefits provided shall be as set out in Articles B.11 and G.21. 

 

7. When the request under C.23.2 of this article is granted by the Board, the teacher shall be 

on leave of absence status in respect to the balance of the appointment. 

 

8. Job Sharing 

 

Two teachers employed full time by the Board may jointly request a specified job–

sharing assignment in respect of a single full–time position.  Notwithstanding Article 

E.21, the request shall not be unreasonably refused.  Where the request is granted, 

 

a. salary shall be pro–rated according to the percentage of time worked by each 

teacher; 

 

b. the Board shall pay the benefit contributions provided in Articles B.11 and G.21 

as if both teachers were full–time teachers; 

 

c. when one of the teachers agrees to work due to the temporary absence or illness 

of the other teacher, that teacher shall receive payment at full pro–rata scale 

placement for all such work; and 
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d. each teacher is considered for all other purposes to be on leave of absence with 

respect to the balance of the appointment. 

 

9. Non–Instructional Days 

 

a. A part time teacher is required to attend when the non–instructional day falls on a 

day the part time teacher is regularly teaching. 

 

b. When the non–instructional day falls on a day not included in the assignment, 

attendance shall be optional. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 LANGUAGE REMOVED BY LEGISLATION 

ARTICLE D.2 LANGUAGE REMOVED BY LEGISLATION 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

  

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

 

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

[See Article D.21 Hours of Work for additional preparation time provisions] 

ARTICLE D.5   MIDDLE SCHOOLS 

PCA D.5.1 through D.5.5 is not applicable in School District No. 43 (Coquitlam) 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
 

[See Article D.21 Hours of Work and Article B.21 Posts of Special Responsibility] 

ARTICLE D.20   TEACHERS TEACHING ON CALL 

1. Availability of Teachers Teaching on Call 
 

Teachers teaching on call shall be dispatched for day–to–day services from a list 

maintained by the Human Resources Department. 
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2. Teacher Teaching on Call List 
 

a. The Board shall maintain a list of persons who are qualified and who have applied 

to be placed on the list or who have requested to be retained on the list.  The 

Board shall forward a copy of such a list to the Association in the second week of 

September, and on the first teaching day of every second month of the school 

year. 

 

b. Teachers teaching on call will be given consideration for any temporary or 

continuing appointments on the basis of their qualifications, experience and work 

record with the district. 

 

c. The Board shall not remove a person from the teacher teaching on call list, save 

for  just and reasonable cause. 

i. Teachers teaching on call may be removed from the list by the 

superintendent or designate when the standards of work performance or 

the employment record for ongoing employment are found to be less than 

satisfactory. 

ii. Prior to taking action related to work performance, the teacher teaching on 

call will have been advised of any concerns in an interview at which the 

teacher teaching on call is accompanied by the CTA president or 

designate. 

iii. A further period of employment of time to demonstrate satisfactory 

performance may be provided when requested by the CTA.  This shall be 

supervised by an assistant superintendent or designate. 

3. Teacher Teaching on Call Working Conditions 
 

a. The teacher teaching on call shall be required to assume only the duties of the 

teacher the teacher teaching on call is replacing except in emergency situations. 

 

b. A designated teacher teaching on call will be assigned when asked for and 

available to provide continuity of service for teachers requiring leave of absence 

on a planned, prearranged basis for local, provincial or ministry committee work, 

union business, Teacher Regulation Branch business, or Teacher Qualification 

Service business. 

 

c. The Board may assign a person not on the teacher teaching on call list to an 

assignment only in the event that no qualified person on the teacher teaching on 

call list is available. 
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4. Call Out 
 

a. A teacher teaching on call assigned to a school for a full day and not utilized or 

utilized for only a portion of that day shall be paid a 0.5 day's wage. 

 

b. A teacher teaching on call assigned to a school for a half–day (0.5) and not 

utilized or utilized for only a portion of the half–day shall be paid for a half–day 

(0.5). 

 

c. No assignment shall be for less than 0.4. 

 

d. A teacher teaching on call's service shall not be considered broken by a 

professional day (non–instructional) or a strike or lockout. 

 

e. Continuing Education Call Out 

i. Minimum call-out for a teacher teaching on call assigned to Continuing 

Education shall be one hour. 

ii. A teacher teaching on call assigned to Continuing Education and not 

utilized shall be paid for one (1) hour pursuant to Article B.2.7.b and 

B.2.7.c. 

iii. A teacher teaching on call's service shall not be considered broken by a 

professional day (non-instructional) or a strike or lockout. 

iv. When an Adult Educator teaching structured credit courses at the grade 

10, 11, or 12 level or teaching specialized programs as designated by the 

Board is absent from class under normal circumstances, the Adult 

Educator may choose to cancel and reschedule the class or call out a 

TTOC and provide a lesson plan. 

5. Experience Credit for Teachers Teaching on Call 
 

Experience Credit for daily teacher on call teaching shall not accrue for salary placement 

purpose except as provided: 
 

a. Effective July 1, 1990: 
 

A teacher teaching on call, upon application with documentation to the 

superintendent of schools or designate shall be given two (2) months of 

experience credit for salary purposes (as set out in Article B.1.10.d) for every 

eighty (80) FTE days of teacher on call service in School District No. 43 in a 

school year. 
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b. Effective July 1, 1992: 

  

A teacher teaching on call, upon application with documentation to the 

superintendent of schools or designate shall be given two (2) months of 

experience credit for salary purposes (as set out in Article B.1.10.d) for every 

eighty (80) FTE days of teacher on call service in a school year. 

 

Effective September 19, 2014, teacher teaching on call experience credit and 

increments are accrued in accordance with Article C.4 Teacher Teaching on Call 

Employment and Provincial Letter of Understanding No. 16. 

 

c.         Adult Education teachers who are employed as teachers teaching on call in 

Continuing Education shall receive experience credit for salary purposes (as set 

out in Article B.1.10.d) based on the number of hours worked as a teacher 

teaching on call in Coquitlam Continuing Education. 

 

d. Upon initial hire, teachers teaching on call shall produce proof of their teacher on 

call service in other districts within three (3) months.  Thereafter, application must 

be made by September 30th of each following school year for scale placement as 

per Articles B.2.6 and B.2.8. 

ARTICLE D.21  HOURS OF WORK 

1. Each teacher's weekly hours of instruction shall not exceed: 

 

a. 1st year primary – grade 5 (Elementary) 23 hrs 45 min 

 

b.  Grade 6 – 8 (Middle)    25 hrs 45 min 

 

c. Grade 9 – 12 (Secondary)   25 hrs 45 min 
 

2. Hours of instruction include preparation time, scheduled tutorial and examination time. 

 

3. Hours of instruction do not include recess, lunch periods and other scheduled  

breaks.  Before setting the school calendar, as provided in Section 96 of the School  

Amendment Act, the Board shall provide an opportunity for the Association to give input  

through the District/Association Consultation Committee. 

 

4. Preparation time shall be provided as follows: 

 

a. Elementary:  shall not be less than ninety (90) minutes (one hundred minutes 

effective September 18, 2014 and one hundred and ten (110) minutes effective 

June 30, 2019) per week for full time elementary teachers. 

 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 72 

 

b.  Middle:  shall not be less than twelve and one-half percent (12.5%) of in-

classroom instructional time for full time middle school teachers. This preparation 

time shall include team-directed common planning time. The percentage of 

preparation time utilized for common planning time shall not exceed current 

(2007/2008) school year District practice. (as per January 29, 2008 MOA) 

 

c. Secondary:  shall not be less than twelve and one–half percent (12.5%) of in–

classroom instructional time for full time secondary teachers. 

 

d. Preparation time shall be pro–rated for part time teachers of .4 FTE or more. 

 

e. In the event of the teacher's absence, a non–instructional period or a statutory 

holiday, there shall be no requirement to reschedule preparation time. 

 

5. Adult Education 

 

a. An Adult Education teacher's hours of instruction include scheduled hours of 

instruction and other scheduled student contact time. 

 

b. Article D.21.4 does not apply to Adult Education teachers. 

 

c. The district may create additional non-instructional assignments in Continuing 

Education to facilitate the ongoing development and operation of the programs, as 

identified by the district.  These assignments will be compensated on the same 

basis as instructional assignments. 

ARTICLE D.22   REGULAR WORK YEAR FOR TEACHERS 

1. The work year for teachers shall be the regular school year established by the Board in 

accordance with the School Calendar in the Act and Regulations and the provisions in 

this Article.   

 

a. All days in session shall be scheduled between the Tuesday after Labour Day and 

the last Friday in June of the subsequent year, excluding Saturdays and Sundays, 

statutory holidays, winter break and spring break.  If, however, the last Friday in 

June falls on or before June 25 the regular work year will end on June 30. 

 

b. The annual salary established for employees covered by this agreement shall be 

payable in respect of the teacher's regular work year. 

 

2. During the regular work year for teachers the Board shall provide: 

 

a. Five (5) non–instructional days. 

 

b. One (1) year end administrative day (students are not in attendance). 
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c. Parent–Teacher Interviews: 

 

For the purpose of facilitating parent–teacher interviews, the Board shall in any 

school year, shorten not more than four (4) of the school days in session by a 

period of time that is not more than one (1) hour. 

 

d. Opening day of school: 

 

The Board shall, for the opening day of a school year, shorten that day for some 

or all students of the school, and may provide for different dismissal times for 

different students of the school. 
 

3. Winter break and Spring break shall be as provided for in the Standard School Calendar. 

 

4. Days as provided for in Article D.22.2.a shall be days in session when students will be 

excused from attendance and when teacher activities will include: program development, 

staff development, school planning, parent–teacher interviews and staff in–service as 

planned by the school staff and administration and, upon request from the CTA, an 

annual district–wide professional day. 

 

5. Any work performed by employees covered by this agreement beyond the teacher's 

regular work year shall be voluntary and paid pursuant to Article B.1.13. 

 

6. Regular Work Year for Adult Education Teachers 
 

a. The annual salary based on category and experience provision for Adult 

Education teachers shall be payable based on their hours of work during the work 

year. 
 

b. An Adult Education teacher shall be assigned hours of instruction based on course 

and program schedules.  The nature of Continuing Education Programs is such 

that programs may be offered throughout the calendar year, exclusive of Sundays, 

statutory holidays, and Winter and Spring breaks.  The scheduling of a teacher‘s 

hours shall provide minimum two (2) week blocks of holiday time, unless 

otherwise agreed by the employee involved.  The CTA will be notified of these 

arrangements. 
 

c. The regular work year for Adult Education teachers in Adult Education shall be 

one thousand (1000) hours of instruction, scheduled between July 1 and June 30 

of the following calendar year. 
 

d. Any work performed by Adult Education teachers covered by this Agreement 

beyond the Adult Education teacher's work year shall be voluntary and paid 

pursuant to Article B.1.13. 
 

e. The days in session in the regular work year for the Adult Education teachers 

shall include one Professional Development Day. 
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ARTICLE D.23   STAFF MEETINGS 

1. The right of principals to schedule staff meetings as provided for in School Act 

Regulation 4 is recognized.   

 

 Furthermore, it is agreed that: 

 

a. At least seven (7) days notice of regular staff meetings shall be given including, 

where practicable, the items to be considered. 

 

b. All staff members shall have the right to place items for consideration on the 

agenda. 

 

c. A written record of proceedings shall be kept and circulated to all staff members. 

 

d. K-12 teachers shall not be required to attend regular staff meetings which: 

 

i. commence prior to one (1) hour before classes begin or which conclude 

later than one and one–half (1 1/2) hours after the dismissal of students; 

ii. are held on weekends, statutory holidays or outside the regular work year. 

 

e. Adult Education teachers shall not be required to attend regular staff meetings 

which: 

i. are longer than one and one-half (1 1/2) hours in duration; 

 

ii. are held on weekends, statutory holidays or outside the regular work year. 

 

f. Part time and itinerant teachers shall attend regular staff meetings whenever 

practicable. 
 

g. There shall be a maximum of one (1) regular staff meeting per month, unless 

otherwise determined by the staff and administration of the school. 

 

2. In Adult Education, staff meetings shall be held based on a school, worksite or program 

basis, as is deemed most appropriate by the program Administrator and teaching staff. 
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ARTICLE D.24   COLLABORATIVE DECISION-MAKING IN SCHOOLS 

The Board and Association encourage employee participation at the school and district levels 

and recognize that a variety of committee structures has proven to be effective in achieving 

collaborative decision–making in school districts. 
 

1. There shall be established by September 30 of each school year a recognized 

collaborative decision–making committee in each school.  For the purposes of this article, 

Continuing Education shall constitute one school. 

 

2. The size and membership of the committee shall be determined by the staff.  However, 

the staff representative and one (1) administrator shall be members of the committee. 

 

3. Upon request by staff member(s), the committee may consider matters pertaining to the 

following areas and make recommendations: 

 

a. School goals and priorities; 
 

b. School educational issues and factors that affect student progress (i.e. at–risk 

children, student reporting, curriculum implementation, etc.); 
 

c. School policies, regulations and routines; 
 

d. Resource allocation, including school budget expenditures; 
 

e. School–based staff development and use of non–instructional days; 
 

f. Facility issues; 
 

g. Health and safety issues; 

 

h. Staffing needs, assignments and the school timetable (including the development 

of a school profile to assist in the selection of a school principal or Continuing 

Education administrator); 
 

i. Effective communication and cooperation between teaching and non–teaching 

staff and the school's parent advisory council; and 
 

j. Other matters of concern. 

 

4. Procedures: 
 

a. The committee shall be provided with relevant information to assist in making 

educationally sound recommendations. 

 

b. The committee shall be elected annually in accordance with procedures 

established by the staff. 
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c. A chairperson shall be elected by the committee. 

 

d. Regular meetings shall be held throughout the year, an agenda shall be published 

prior to the meeting and written record of the proceedings shall be recorded and 

distributed. 

 

e. Decisions and recommendations of the committee shall be made by a majority 

vote. 

 

f. A quorum of the committee shall be determined by the staff. 

 

5. Implementation: 

  

The recommendations of the committee shall be referred to the appropriate person(s) or 

to the staff.  The recommendations of the committee shall also be referred to the 

principal/Continuing Education administrator and a copy given to the staff representative. 
 

a. The decisions and recommendations of the committee shall not 

contravene/abridge any article of the CTA and CUPE collective agreements. 

 

b. Should the school administration/Continuing Education administrator not 

implement recommendations of the committee, a written explanation may be 

requested by the committee and shall be provided by the school 

administration/Continuing Education administrator. 

ARTICLE D.25   SUPERVISION DURING THE NOON INTERMISSION 

1. No member of the CTA shall be required to perform routine school supervision duties 

during the noon intermission. 

 

2. However, this provision does not preclude any employee from volunteering for this 

activity. 

 

3. This article shall be effective July 1, 1989 and shall be reviewed at the request of either 

party during subsequent negotiations. 

ARTICLE D.26   EXTRA-CURRICULAR ACTIVITIES 

1. Extra–curricular activities and programs are defined as being those aspects of students' 

school life provided by teachers which are beyond the activities relating to provincially 

and locally established curriculum. 

 

2. While the Board and the CTA agree that extra–curricular activities are an important 

aspect of school programs for students and encourage participation in extra–curricular  
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activities, it is recognized that extra–curricular activities are assumed by a teacher on a 

voluntary basis. 

 

3. While voluntarily involved in extra–curricular activities approved by the principal, 

teachers shall be considered as acting in the employ of the Board for purposes of liability 

and coverage under the Board's insurance. 

 

4. There shall be no compensation for the provision of extra–curricular activities. 

 
 

ARTICLE D.27   HEALTH, SAFETY & STUDENT MEDICATION 

1.  Committee 

 

The employer shall maintain a Health and Safety Committee comprised of CTA, CUPE 

and employer representatives.  It shall meet regularly to review and recommend on 

matters either raised or referred to it that pertain to the health and safety of employees or 

students.  It shall maintain minutes of its proceedings. 

 

2. General Safety 

 

The Board shall maintain procedures to ensure compliance with health and safety 

regulations established by authorities such as the WorkSafeBC (WCB) regulations on 

industrial health and safety and to guide district personnel during emergencies such as 

fire or earthquakes. 

 

3. A teacher shall not be required to work at a job or on a site which the Coquitlam 

Teachers' Association believes is unsafe until the Health and Safety Committee and or 

appropriate authority e.g. WorkSafeBC (WCB) has declared the job and site as safe. 

 

4. The Board shall maintain conditions conductive to effective learning with respect to 

______ lighting, temperature, ventilation, water supply, cleanliness/sanitation, safety and first 

______ aid supplies. 

 

5. Student Medication and Medical Procedures  

 

a. While teachers have a duty to render assistance in an emergency, they shall not be 

called upon to administer medication and medical procedures on a regular or 

predictable basis. 

 

b. The Board shall require schools to establish systems for administering medication 

and medical procedures after consultation with teachers, parents, family 

physicians, the public health nurse and the medical health officer. 
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c. The administration of medication and medical procedures shall be the 

responsibility of assistants or health personnel, as appropriate, except for those 

mature students capable of, and trained in, self–administration. 
 

d. Where teachers volunteer to administer medication or perform other medical 

procedures on a regular or predictable basis, provisions for the following shall be 

made: 
 

i. training appropriate to the required duties on a student specific basis; 

ii. coverage by the Board's liability insurance; 

iii. trained replacement during periods of absence by the teacher; 

iv. necessary equipment and supplies. 

 

6. Hazardous Materials 
 

a. In order to comply with regulations of the Workplace Hazardous Materials 

Information System (WHMIS), the Board shall provide information to ensure that 

employees are aware of workplace labeling and identification and the importance 

of material safety data sheets (MSDS). 
 

b. The district will ensure that an annual review of the program will be conducted by 

administration during a September meeting. 
 

c. If there is an orientation program provided by the district to new teachers, it will 

include training on hazardous materials. 
 

d. Teachers teaching on call will each be provided a WHMIS booklet explaining the 

program before appointment to the district. 

ARTICLE D.28 HOME EDUCATION 

1. Educational services that may be required for home education students by statute or 

district policy with respect to the provisions of the statute shall be provided by members 

of the bargaining unit. 

 

2. The Board shall provide such additional school resources as are mutually agreed to by the 

Board and the Association in providing education services for home education students. 

 

3. Classroom teachers shall not be required to prepare separate additional materials, 

evaluations, or reports on home education students. 
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ARTICLE D.29 TEACHER INVOLVEMENT IN RENOVATIONS OR PLANNING 

NEW SCHOOLS 

The Board and the Association recognize the need to provide flexible space to enhance the 

learning situation and the use of effective instructional techniques.  The Association shall be 

represented on the district Design Panel which is established to create standards used for major 

renovations to improve existent facilities or for construction of new facilities. 

ARTICLE D.30 BUDGET PROCESS 

In addition to accepting oral presentations and written material from the Association during 

preparation of the annual budget, the Board will have administration conduct a budget meeting 

for the Association and other employee representatives to review provincial funding, program 

priorities, fixed costs and related matters prior to submitting its budget to the Ministry of 

Education. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour would be offensive to any reasonable person, is 

unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 
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matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

 b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 
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iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 

agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 
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vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

ARTICLE E.20 DEFINITIONS OF EMPLOYEE STATUS  

1. Terminology: 

 

Employees represented by this Agreement (full or part–time) shall fall into one of the 

following categories: 

 

a. Teachers 

 

i. A continuing teacher shall mean a teacher employed on a contract 

continuing until terminated under provisions of this Agreement. 

ii. (1) Temporary Teacher: 

 A temporary teacher shall mean a teacher appointed for a specified 

period not exceeding one (1) year, to a position temporarily 

existing or temporarily vacant, or for a period not exceeding the 

remainder of the existing school year, to a position which has 

become vacant during a school year. 

(2) Temporary Adult Education Teacher  

 

A temporary Adult Education teacher shall mean a teacher 

appointed for a specific period to a Continuing Education position 

temporarily existing or temporarily vacant or offered for the first 

time, offered on an irregular basis, an overflow course, or a 

position vacant due to a leave of absence. 

 

(3) Temporary Appointment Conversion to a Continuing 

Appointment: 

 

 A teacher on a temporary contact who has not received a less than 

satisfactory report shall be granted a continuing contract of 

employment after completion of employment of ten (10) months of 

continuous service or fifteen (15) months of aggregate service in 

the employment of the Board.  

 

iii. Teachers teaching on call are teachers employed by the district, not 

included in either i. or ii. above, but employed as teachers under the 

provisions of Article D.20 of this agreement. 
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b. Associated Professionals 

 

Associated professionals shall be appointed to positions of speech pathology and 

audiology in keeping with the provisions of this Agreement and on the basis as set 

out in E.20.1.a.i and E.20.1.a.ii above. 

 

c. Appointment 

 

An appointment is the full time or specified part time employment by the school 

district of a teacher on a continuing or temporary basis. 

 

d. Position 

 

A teaching position is a specified subject area(s) and/or program(s), and/or grade 

level(s) on a full time or specified part time basis at a designated school(s) or 

work location(s). 

 

e. Assignment 

 

An assignment is the specific work undertaken by a teacher within a given 

teaching position. 

 

f. Partial Pay 

 

Leave of absence at partial pay shall mean the teacher receives regular salary less 

the daily rate of a teacher teaching on call as established in Articles B.2.6 and 

B.2.8. 

 

g. Without Pay 

   

Leave of absence without pay shall mean deductions for each day will be made 

from salary per Article B.1.12 and the cost of the teacher teaching on call is borne 

by the employer. 

 

h. Teachers' Assistants 

 

i. All teachers' assistants assigned to assist teachers in carrying out their 

responsibilities and duties shall be under the direction of the teacher(s) to 

whom they are assigned. 

ii. Unless specifically directed by the teacher, teachers' assistants shall not 

perform the duties of teachers.  They may assist the teacher in: 

 

(1)  providing assistance to individual students and groups of students; 

(2) monitoring students, giving or marking tests and assisting with 

reporting student progress; 
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(3) maintaining student records or attendance; 

(4) supervising students in the class, the school or on extra–curricular 

activities; 

(5) assisting in areas of the school, e.g. library, labs, office. 

   

iii. Teachers' assistants shall not engage in any instructional responsibilities 

when the teacher is absent from regular duties. 

iv. Teachers' assistants shall not be used as an alternative or replacement for 

qualified professional personnel. 

ARTICLE E.21 POSTING AND FILLING VACANT POSITIONS 

1. Posting Vacant Positions 

 

a. "Vacancy" means a newly created position or an existing position vacated by the 

incumbent which the School District intends to fill and to which a teacher is not 

assigned. 

 

b. A teaching assignment does not become a vacancy if a teacher is returning to that 

position from a leave of absence where that leave is for less than a year. 

 

 c. All teachers in the District are eligible to apply for all vacancies. 

 

d. All vacancies shall be posted for a period of seven (7) days in all schools and  .

 centres of the school district.  A copy of all postings shall be sent to the .

 Association president and the staff representative. 

 

e. Vacancies which occur in July or August shall be posted in the Board Office, with 

a copy to the Association president.  Copies of each posting shall be forwarded to 

any teacher who has requested them. 

 

f. If a new or existing position becomes vacant after the opening of the school year 

and the successful candidate is currently assigned to another position in the 

district, the reassignment shall be effected at the discretion of the Board but not 

later than July 1st of the following school year.  In the case of a transfer to a 

semestered school during the first semester, the successful candidate may assume 

the position at the beginning of the new semester.  If the position applied for does 

not exist at the starting date the teacher has the option of remaining in his/her 

current position. 

 

g. A teacher who accepts a position in Spring staffing will be required to remain in 

that new assignment for the following school year.  A teacher who accepts a mid–
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year posting and is reassigned will be required to remain in that new assignment 

for the balance of the school year. 

 

h. Every posting shall contain the following information: 
 

i. Designation as either K-12 or Continuing Education 

ii. Identification of the teaching position to be filled*, i.e. subject area(s), 

grade level(s) and work location, full time or specified part time, 

scheduled hours of instruction, and any other salient descriptive 

information;* Bona fide description of the teaching assignment. 

iii. Start date and, if applicable, end date; 

iv. Necessary qualifications as per Article E.21.2.c. 

i. A posting in Continuing Education may contain the phrase ―Assignments are 

based on sufficient enrolment". 
 

j. Advertisements and application forms for appointment to the teaching staff of the 

district shall not include reference to extra–curricular activities and programs and 

such matters shall not form part of any contract of employment. 
 

k. Posts of Special Responsibility 
 

 All vacancies for positions of special responsibility (Article B.21) shall be posted. 
 

2. Filling Vacant Positions 

 

a. The Board agrees that vacancies shall be filled by teachers in the following 

priority. 
 

 First Priority: 
 

 Teachers designated for priority transfers because of school reorganization or  

 declining enrollment. 
 

 Second Priority: 
 

Teachers returning from a leave of absence; teachers on the recall list pursuant to 

Article C.20.4; teachers on continuing appointment applying on a posting as per 

Article E.21.1.d. 
 

 Third Priority: 
 

Part time continuing contract teachers who apply for a posted position which 

would increase the time of their appointment. 
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 Fourth Priority: 
 

Teachers who hold a temporary appointment; teachers who are on the district 

teacher-teaching–on–call list; other applicants from the bargaining unit; and 

external applicants. 

 

b. There shall be two separate filling processes: one for K-12 and one for Continuing 

Education. 

 

c. The teacher appointed to a position shall be the teacher who has the necessary  

 qualifications for that position. 

 

d. In this Article "necessary qualifications" in respect to a teaching position means 

the possession of a valid teaching certificate for the province of British Columbia 

and: 

 

i. education:  (academic training or training related to the teaching position); 

or 

ii. relevant teaching and work experience and/or evidence of the successful 

application of instructional skills. 

 

In addition, relevant professional development i.e. pre–service and in–service 

training may be considered. 

 

e. For an Adult Education teacher possessing the necessary qualifications, a valid    

  teaching certificate for the province of British Columbia shall not necessarily be     

  considered a condition of employment for all positions. 

 

f. Acceptance of Appointment: 

   

An acceptance of an offer of appointment to a vacancy shall be made by the 

teacher in writing to the Human Resources Department or designate.  This will 

normally be done within forty–eight (48) hours (excluding non-working days). 
 

g. The parties agree that the selection and assignment of teachers is the 

responsibility of the Board, subject to the provisions of this Agreement. 
 

h. Implementation 

 

For the purposes of this collective agreement the provisions of Article E.21 

Posting and Filling Vacant Positions will take effect September 6th, 1993. 
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3. Transfer Protocol for Teachers at Closed Schools/Resource Centres  

 

 a.  Teachers at a closed school will be offered the option of either requesting   

Priority 1 status for the spring posting process OR requesting a position at the 

receiving schools. 

 

 b.  Teachers requesting a position at a receiving school will be given the opportunity 

to indicate on the applicable district form their preferences with regard to 

positions. 

  

 c.  Teachers will be placed in receiving schools only when vacancies exist. Vacant 

positions will be offered on the basis of the greatest district aggregate seniority, 

and qualifications as defined in E.21.2.d. 

 

 d.  If no vacancy, as per 3 above, exists at a receiving school, teachers will have 

Priority 1 status for the spring posting process. 

 

 e.  Teachers working at a resource centre that is closed, or whose contract at a 

resource centre is interrupted because positions have been reduced, will be given 

a P1 for the spring posting process. 

 

 f.  A teacher whose contract for coordinator is interrupted due to the closure of a 

resource centre or reduction of services at a resource centre shall continue to 

receive the allowance for a further one (1) year.  

 

 g.  Teachers from closed schools/resource centres cannot displace or ―bump‖ 

teachers at receiving schools. 

 

 h.  This process will occur prior to and simultaneously with the regular staffing     

   process across the district. 

 

 i.  The District, in consultation with the CTA, will make all reasonable effort to 

provide teachers in closed schools, or affected teachers in closed/reduced resource 

centres, with time prior to closure to organize their personal supplies for transfer 

from the school/resource centre. 

 

4. Transfer of Teachers 
 

a. Transfers may be initiated by the Board pursuant to the provisions of this article. 
 

b. A teacher under consideration for a Board initiated transfer shall be informed in 

writing at least seven (7) days prior to the date of the reassignment and will be 

provided with the reasons for this reassignment.  A copy of this letter shall be 

forwarded to the Association president. 
 

c. Notwithstanding E.21.4.b above, teachers who are under consideration for Board 

initiated transfer for the next school year, shall be notified in writing by April 30. 
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d. When the Board initiates a transfer, the superintendent or designate shall review 

the reasons for the reassignment with the teacher and the teacher shall be 

accompanied to such a meeting by a representative of the Association. 

 

e. Priority transfers as defined in Article E.22.1.f are not subject to the provisions of 

this article. 

 

f. Transfers shall not be initiated by the Board for arbitrary or punitive reasons. 

 

g. Any teacher who has been reassigned through a Board initiated transfer shall not 

be so designated within three (3) years unless the teacher agrees to a transfer.  

This provision does not apply when teachers are declared surplus from schools or 

transferred due to the closure of a school/resource centre or the reduction of 

services at a resource centre. 

ARTICLE E.22 TEACHING ASSIGNMENTS 

1. The collaborative decision–making committee shall meet for the purpose of reviewing 

the timetable and staff assignments for the next school year for K-12 and the next term 

for Continuing Education and any new or existing teaching positions that require filling 

in the school or Continuing Education. 

 

Every attempt will be made to have a teacher's assignment within his or her teaching 

area. 

 

a. In timetabling and preparing teacher assignments, a number of factors shall be   

 considered, including: the number of course preparations and subject areas   

 involved; staff qualifications, training and experience; teacher preferences; the   

 number of classroom locations and the balance among staff assignments for the   

 year/term. 

 

b. Whenever possible, a staff meeting or collaborative decision–making committee 

meeting or both shall be held for the purpose of discussing the proposed 

timetable, school or Continuing Education program organization and staff 

assignments for the next school year/term. 

 

c. A teacher who is not satisfied with a proposed assignment in a school or 

Continuing Education program may appeal the assignment to the principal or 

Continuing Education administrator who will make a recommendation based on 

Article E.22.1.a. 

 

d. If a concern still exists, the teacher may request a meeting with the zone assistant 

superintendent.  The teacher shall be entitled to be accompanied by a CTA 

representative in this meeting. 
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e. It is agreed that the subject of Article E.22.1 subsection a – d is specifically 

excluded from the provisions of Article A.6. 

 

f. Where a teacher is declared surplus to a school or Continuing Education because 

of declining grade and/or course enrolments the following shall apply: 

 

i. The teacher(s) retained on the staff will be those with the greatest 

seniority, providing they possess the necessary qualifications for the 

position(s). 

ii. Should the teacher obtain a position which includes a significantly 

different grade level or significantly different subject, the Board shall 

endeavor to provide the necessary support and in–service. 

g. All reassignments in K-12 resulting from Article E.22.1.f shall be initiated by the 

Board not later than May 15 of each year save and except for when they are 

necessitated by circumstances not reasonably known by the Board by April 30 of 

such year. 

 

h. All reassignments in Continuing Education resulting from Article E.22.1.f shall 

be initiated by the Board no later than two weeks after the beginning of a term. 

 

2. Beginning Teacher Program 

 

a. Beginning teachers shall be provided with assistance and teaching conditions to 

help them with their introduction to teaching. 

 

b. Provisions include, where practicable: 

 

i. a teaching assignment where the most demanding classes in the school are 

not the responsibility of a beginning teacher; 

ii. release time when deemed appropriate by the superintendent of schools or 

designate; 

iii. a mentor or coaching program in the school; 

iv. an orientation and induction program; 

v. assistance from district resource staff; 

vi. and such other jointly sponsored activities which may be provided from 

time to time. 

3. (Language removed by legislation) 
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4. Mainstreaming and Integration (Language in a., b., c., e., and f., removed by legislation)  

 

d. The Board shall provide: 

 

i. Facilities and equipment that are essential to accommodate a student with 

special needs into the regular classroom. 

ii. Curriculum and/or materials modification which may be required by the 

student with special needs. 

iii. Communication devices in the classroom where safety of the students, 

teacher or emergency aid may be required. 

iv. That procedures will be established and rehearsed for fire and earthquake 

drills regarding the evacuation and care of children who have physical, 

mental or emotional disabilities. 

ARTICLE E.23 SHORTLISTING PROCESS 

1. The superintendent of schools each year will invite the CTA to select teachers to 

participate in the shortlisting process established by the Board for the positions of: 

  

a. principals and vice–principals 

b. coordinators/facilitators 

c. directors/assistant superintendents 

d. secretary–treasurer 

e. superintendent 

2. When out of district applicants are sought for the position of principal, the CTA will be 

involved in the shortlisting process for outside applicants. 

 

3. With respect to the appointment and/or assignment of school principals, the school staff 

may elect to be involved in the development of a school profile to assist in the selection 

of a school principal. 

ARTICLE E.24 TEACHERS‘ ACCESS TO PERSONNEL FILES 

1. The Board recognizes the right of teachers to have access to their own personnel records. 
 

a. There shall be only one personnel file maintained for each teacher and it shall be 

kept at the district office. 
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2. The Board of Education recognizes that all teacher personnel files are confidential.  

Personnel files shall be in the custody of the superintendent of schools or designate and 

shall not be accessible to other than appropriate administrative officials of the school 

district unless otherwise authorized in writing by the teacher.  Access must be limited and 

security assured. 

 

3. Requests for access by individual teachers to his/her personnel file will be accommodated 

in the following manner: 
 

a. The file will be viewed in the presence of the superintendent of schools or 

designate and, at the request of the teacher, a CTA representative. 
 

b. Viewing will be arranged by appointment.  Appointments and viewings will be in 

the employee's time. 

 

c. Identification shall be provided by the employee, upon request, to the person in 

whose presence the file is being reviewed. 

 

d. The access to data will be restricted to that data which is placed in the file 

subsequent to the date of employment of the individual. 

 

e. The file shall not contain unsigned letters or documents.  Any correspondence 

placed in the file shall be copied to the teacher with the opportunity to file any 

comments. 
 

f. Where material critical of the teacher, or in the nature of a reprimand, is placed in 

the file, the teacher may elect to have the material reviewed two (2) years after the 

filing. 

 

g. Upon completion of the review, an employee may indicate to the Director of 

Human Resources that information contained in the file may be incorrect.  A copy 

of this statement will be placed in the employee's file. 

ARTICLE E.25 SCHOOL ACT APPEALS 

1. Where a student and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board by–law of a decision of an employee covered by this Agreement, or in 

connection with or affecting such an employee: 

 

a. the employee and the Association shall immediately be notified of the appeal, and 

shall be entitled to receive all documents relating to the appeal unless limited or 

prevented expressly by statute; 

 

b. the employee shall be entitled to attend any meeting of the Board or Board 

committees in connection with the appeal where the appellant is present and shall 

have the right to representation by the Association; and 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 95 

 

 

c. the employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal; 

 

d. the District shall ensure that its policy and procedures established under 

provisions of the School Act direct a student and/or parent to review the matter 

with the teacher, then the principal and finally the superintendent of schools or 

designate prior to seeking redress of the Board of Education; 

 

e. the Board of Education shall refuse to hear any appeal where the student and/or 

parent/guardian of the pupil has not first discussed the decision with the 

employee(s) who made the decision. 

ARTICLE E.26 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. a. When a teacher has been found to be falsely accused of the abuse of a student in 

the course of exercising their duties because: 

 

i. an investigation by the Board found that the allegations brought against 

the teacher were false or; 

ii. a teacher was acquitted of criminal charges by the court or; 

iii. an arbitrator considering discipline or dismissal of the teacher finds the 

accusation to be false; 

b. The District upon request, shall: 

 

i. provide the teacher and the teacher's family all reasonable specialist 

counseling and/or medical assistance to deal with negative effects of the 

allegations, beyond the district employee assistance plan, as agreed by the 

superintendent of schools or designate and the Association. 

ii. assist the teacher in assuring successful return to teaching duties, including 

any necessary period of leave of absence, priority for transfer to any 

vacant position requested by the teacher and, where requested by the 

teacher, provision of factual information to parents by the Board. 

iii. provide financial assistance, if deemed appropriate by the superintendent 

of schools or designate after consultation with the Association. 

ARTICLE E.27 NON DISCRIMINATION 

1. There shall be no discrimination exercised or practiced with respect to any employee in 

the matter of hiring, wages, training, up–grading, promotion, transfer, layoff, recall, 

discipline, classification, discharge on the basis of age, race, creed, colour, ancestry, 
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national origin, religion, political affiliation or activity, sexual orientation, sex, marital or 

parental status, family relationship, place of residence, handicap, nor by reason of 

membership or activity in the union. 

 

2. The Association and the Board agree that the normal involvement of parents as partners 

in their children's educational environments, and that the performance of supervision or 

evaluation responsibilities by administrative officers shall not be construed as 

harassment, provided that these actions are conducted in accordance with the School Act 

and Regulations, this Collective Agreement and Board Policy. 

ARTICLE E.28 POSTING AND FILLING VACANT TEMPORARY POSITIONS 

The parties agree that in posting and filling for a vacant temporary position that it be done as 

quickly as possible. 

 

A. Posting Vacant Temporary Positions 

 

1. A temporary position is a position that exists for up to one (1) school year but ending no 

later than June 30 of the same school year. Continuing Education positions that operate 

on a fiscal year may exist for up to twelve (12) months but ending no later than the end of 

the fiscal year. 

 

2. A temporary ―vacancy‖ in K-12 means a temporary position to which no teacher is 

assigned, or an existing position temporarily vacated by the incumbent which the school 

district intends to fill and which a teacher is absent (for twenty (20) working days or 

longer and intends to return). 

 

3. A temporary ―vacancy‖ in Continuing Education means a position temporarily existing or 

temporarily vacant or offered for the first time, offered on an irregular basis, an overflow 

course, or a position vacant due to a leave of absence which the school district intends to 

fill and which a teacher is absent (for twenty (20) working days or longer and intends to 

return). 

 

4. The employer will request and the teacher will supply appropriate documentation from a 

doctor or other relevant individual indicating the return date and whether it is anticipated 

for a period of twenty (20) or more working days. The board has the discretion to post 

and fill earlier if the circumstances warrant it. 

 

5. The following are eligible to apply for vacant temporary positions: teachers who have a 

temporary appointment which will terminate prior to the deadline of the posted position, 

teachers on the district teacher on call list, teachers with a part-time continuing 

appointment and external applicants.   

 

6. K-12 teachers that are eligible based on the above may apply for vacant K-12 temporary 

positions. Adult Education teachers that are eligible based on the above may apply for 

vacant continuing education temporary positions.  
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7. Any teacher with a full time continuing appointment is not eligible to apply or be selected 

for any vacant temporary position.  

 

8. All vacancies (K-12 and Continuing Education) shall be posted on-line for a period of 

three (3) working days. K-12 postings shall be made accessible to all K-12 teachers in the 

school district and Continuing Education postings shall be made accessible to all adult 

education teachers in the school district. 

 

9. A teacher who accepts a temporary position will be required to stay in the position until 

the full-time return of the incumbent or until June 30 of that school year.  An adult 

education teacher who accepts a temporary position that operates on a fiscal year will be 

required to stay in the position until the full-time return of the incumbent or until the end 

of the fiscal year. A teacher is eligible to post on other positions if the schedule enables 

the teacher to fill the second or subsequent position(s).  The employer is not required to 

change a schedule or to release anyone from a temporary position to enable a teacher to 

increase his/her teaching time.  

 

10. Every posting shall contain the following information: 

 

i. Designation as either K-12 or Continuing Education 

 

ii. Identification of the teaching position to be filled, i.e. subject area(s), grade 

level(s) and work location, full time or specified part time, scheduled hours of 

instruction, and any other salient descriptive information; bona fide description of 

the teaching assignment 

 

iii. Start date and, if applicable, end date  

 

iv. Necessary qualifications as per Article E.21.2.c. 

 

A temporary posting in Continuing Education may contain the phrase ―Assignments are 

based on sufficient enrolment‖. 

 

Advertisements and application forms for appointment to the teaching staff of the district 

shall not include reference to extra-curricular activities and programs and such matters 

shall not form part of any contract of employment. 
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B. Filling Vacant Temporary Positions 

 

1. The board agrees that vacancies shall be filled in accordance with the following 

procedure: 

 

i. The principal, vice-principal or other board representative will select a minimum 

of three applicants to be interviewed from the posting once it has closed  

ii. The employer must make reasonable efforts to contact teachers who may be 

interviewed.  The employer is able to select another candidate to interview if 

contact cannot be made to set up an interview    

iii. The employer may select a successful applicant after interviewing three 

candidates 

iv. The only exception to the above is that the employer may interview fewer than 

three candidates in instances where fewer than three applied 

v. The principal or vice principal or other Board representative will then recommend 

the successful applicant from those interviewed to the District Principal or 

designate 

vi. The District Principal or designate will then offer the temporary appointment to 

the successful applicant. 

 

2. There shall be two separate filling processes:  one for K-12 and one for Continuing 

Education. 

 

3. The teacher appointed to a position shall be the teacher who has the necessary 

qualifications for that position pursuant to Article E. 21.2.c.d. 

  

4. For an Adult Education teacher possessing the necessary qualifications, a valid teaching 

certificate for the province of British Columbia shall not necessarily be considered a 

condition of employment for all positions. 

 

5. Acceptance of Appointment: 

 

 An acceptance of an offer of appointment to a vacancy shall be made by the teacher in 

writing to the Human Resources Department or designate.   This will normally be done 

within forty-eight (48) hours (excluding non-working days). 

 

6. The parties agree that the selection and assignment of teachers is the responsibility of the 

Board, subject to the provisions of this Agreement. 

 

7. It is understood and agreed upon by the parties that if there is one or more teachers on the 

recall list, in accordance with Article C.20 Lay Off, Recall and Severance Pay, that any 

vacant temporary positions will be filled according to the process outlined in the Article 

and in C.20.  
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SECTION F  PROFESSIONAL RIGHTS 

ARTICLE F.20  PROFESSIONAL FREEDOM  

Teachers shall, consistent with prescribed, authorized and locally developed curriculum and 

consistent with effective educational practice, have individual professional freedom in 

determining the methods of instruction and the planning and presentation of course material in 

the classes of students to which they are assigned. 

ARTICLE F.21  PROFESSIONAL DEVELOPMENT AND TEACHER EDUCATION 

PROGRAMS  

1. Purpose 

 

            The Board and the CTA believe that the continuing education of teachers is a means of 

furthering excellence in education and ensuring quality learning opportunities for 

students in the school district. 

 

2. Program Areas 
 

 a. Educational Leave 
  

i. Funding 

 

 The Board shall establish an Educational Leave Fund in the amount of  

.375% of the teachers' salary section of the budget.  This shall be the 

amount budgeted for teachers' salaries. 
 

The definition of a teacher shall be as defined in the School Act and shall 

mean a teacher who has been appointed to a position within the school 

district.  Salaries of non-certified Adult Education teachers shall be 

included.  Salaries of teachers teaching on call shall not be included. This 

will set the amount of money available for Educational Leave in the 

school year which commences on September 1st of the budget year. 
 

The Review Panel will annually determine target areas of district needs for 

Educational Leave. 
 

ii. Application 
 

(1) The Board may grant Educational Leave on application to teachers 

with a minimum of five (5) years' service in the district for the 

purpose of furthering excellence of instruction in School District 

No. 43 (Coquitlam). 
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(2) Application will be made by the teacher applying in writing to the 

superintendent of schools stating clearly the particular purpose for 

the leave, and the proposed activities designed to fulfill that 

purpose.  Teachers applying for more than six–tenths salary under 

paragraph (v) must outline the special circumstances at the time of 

making application for Educational Leave. 

(a) Application for full or part year Educational Leave must be 

received prior to March 1st of the school year preceding the 

year of which the leave will be granted. 

(b) Where funds remain unallocated in any school year, 

applications may be submitted prior to October 15th for 

partial year Educational Leave. 

(c) The superintendent of schools shall submit the application 

to the Review Panel for recommendation to the Board. 

iii. Course Requirements 

 

Any of the following general activities may be considered to fulfill such 

purposes: 

(1) Formal academic training regardless of whether it leads to higher 

certification; 

(2) Studies or programs designed to bring new techniques or 

educational strategies to the school district; 

(3) To assist established teachers to refresh and advance their 

knowledge of method, subject matter or general background for 

teaching; and 

(4) All studies and/or programs approved by the Review Panel upon 

application must be reviewed by the Review Panel prior to 

commencement and at intervals during the year. 

iv. Length of Leave  

The basic unit of leave shall be one (1) year but, where appropriate, any 

portion of the school year may be granted from September 1st to June 

30th. 
 

For Adult Education teachers employed in Continuing Education, the year 

shall be as defined in Article D.22.6. 
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v. Payment for a Full School Year 

 

A teacher granted Educational leave for a full school year shall receive a 

salary equal to six–tenths of the annual salary that would be paid if not on 

educational leave.  

 

For teachers employed in K-12, equal monthly payments shall be made 

spanning the interval September to June.  For Adult Education teachers 

employed in Continuing Education, equal bi-weekly payments shall be 

made covering the period that would have been worked if the teacher had 

not been on leave.  MSP, extended health, dental and group life insurance 

payments will be shared by the Board for the full school year. 

   

vi. Payment for a Partial School Year 

 

A teacher granted Educational Leave for a portion of a year shall receive a 

salary equal to six–tenths of the salary that would be paid for that portion 

of the year if not on Educational Leave.  Payments shall be made on the 

regular monthly pay day.  The Review Panel may recommend a higher 

payment if special circumstances exist.  MSP, Extended Health, Dental 

and Group Life Insurance payments will be shared by the Board for the 

period while on Educational Leave. 

 

vii. Recommendations to Board 

 

(1) The Review Panel (Article G.20.9) shall consider all applications 

and make a recommendation to the Board as to priority for 

granting leave.  Such recommendations shall be made to the Board 

prior to April 15th, in the case of a request made under 

F.21.2.a.ii.(2)(a). Recommendations made by the Review Panel 

under F.21.2.a.ii.(2)(b) shall be made prior to October 31st. 

(2) Teachers applying for Educational Leave will be notified by the 

Board of acceptance or rejection of their application by April 30th 

if the leave is requested under F.21.2.a.ii.(2)(a) and November 15th 

if the leave is requested under F.21.2.a.ii.(2)(b). 

 

viii.  Teachers' Covenant 
 

(1) Full time teachers granted leave under this section shall undertake 

to return and to stay in the service of the Board for a period of not 

less than the full time equivalent of one (1) school year unless a 

shorter period of time is otherwise determined by the 

superintendent of schools. 
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(2) Part–time teachers granted leave under this section shall undertake 

to return and ordinarily to stay in the service of the Board for a 

period of not less than the part time equivalent of one (1) school 

year. 

(3) Should a teacher granted Educational Leave for a full year or 

portion thereof fail to fulfill this Covenant, the teacher shall be 

responsible either in whole or in part for a refund of monies 

received while on leave.  The amount and method of refunding in 

such cases shall be a Review Panel decision. 

b. Joint In–Service and Pro D Day Fund  
 

i. Purpose 

The purpose of this fund will be to finance expenditures related to Pro–D. 

day, individual in–service requests, and district–wide group activities that 

are not covered by school–based staff development funds. 

ii. Funding 

The Board's share in the joint in–service and Pro–D day fund shall be one 

hundred twenty–five percent (125%) of the teacher contributions in each 

school year. 

iii. Teachers teaching on call 

When provided for by the budget, the costs of teachers teaching on call for 

those teachers granted any professional development leave of absence 

shall be borne by the Board and shall be in addition to the Board's regular 

contribution to the professional development fund. 

iv. Administration of Fund 

The in–service and Pro–D day fund as established by the Board and the 

CTA shall be administered jointly by representatives of the Board and the 

Coquitlam Teachers' Association (In–Service Coordinating Committee). 

c. Course Fees Assistance Fund (Credit and Non–credit) 
  

i. Purpose of Fund 

The purpose of the Course Fees Assistance Fund is to assist teachers with 

registration costs for credit and non–credit courses that will be of value to 

the teacher in his/her teaching duties in the district. Assistance shall be 

provided for courses taken throughout the calendar year. 
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ii. Eligibility 

(1) To be eligible, a teacher must have taught in the school district in 

the employ of the Board for a least a two (2)–year period. 

(2) Teachers receiving assistance must agree to return to teach in the 

school district for a least a one (1)–year period. 

(3) Present certification of teachers will not be considered a factor in 

determining eligibility for assistance. 

(4) Assistance will be granted only to teachers successfully completing 

a course. 

(5) No teacher shall apply for or receive assistance from this fund and 

from the Board/CTA in–service fund for the same course. 

iii. Deadline for Applications 

All teachers applying for course fees assistance shall complete and file 

applications with the Board at least two (2) weeks prior to the 

commencement of the course. 

iv. Payment  

(1) The Board shall make payment only after receiving proof of 

payment and successful completion of courses.   

(2) In the case of credit and non–credit courses, the assistance shall not 

exceed fifty (50%) of the amount of the registration fee required to 

be paid. 

v. Funding 

(1) The Board shall establish a Course Fees Assistance Fund in the 

amount of .128 percent of the teachers' salary section of the 

budget. This shall be the amount budgeted for teachers' salaries. 

(2) The assistance for non–credit courses shall not exceed fifty (50%) 

of the fund amount. 

(3) In the event that it is necessary to restrict the number to whom 

assistance can be granted (to come within the funds available in a) 

above), the In–service Coordinating Committee shall determine to 

whom assistance is to be given. 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 104 

 

vi. Administration of Fund 

The Course Fees Assistance Fund as established by the Board shall be 

administered by the CTA/Board In–service Coordinating Committee. 

ARTICLE F.22 SCHOOL-BASED PROFESSIONAL DEVELOPMENT 

COMMITTEE 

The board and the CTA encourage employee participation at the school and district levels and 

recognize that a variety of committee structures has proven to be effective in achieving sound 

and positive professional development activities for teachers and administrators. 

 

1. There shall be established by September 30 of each school year a recognized professional 

development committee in each school.  For the purpose of this article, Continuing 

Education shall constitute one school. 

 

2. The size and membership of the committee shall be determined by the staff and the 

principal however, the CTA professional development representative and one (1) 

administrator shall be members of the committee. 

 

3. The committee is advisory and will consider matters pertaining to the following areas and 

make recommendations to the principal: 

 

a. School wide professional development activities that may pertain to school goals 

and on-going priorities in support of district goals 

 

b. School wide professional development activities that pertain to school educational 

on-going issues and factors that affect student progress (i.e. at-risk children, 

student reporting, curriculum implementation, etc.) 

 

c. School-based staff development and use of non-instructional days 

 

d. Allocation of professional development funds based upon a policy set by the 

School Based Professional Development Committee 

 

e. Support for teachers in pursuit of their own professional development. 

 

4. Procedures 

 

a. Each school will be provided with a budget specifically targeted for school 

professional development.  The amount is determined by the principal outside of  
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this process and will be shared with the School Based Professional Development 

Committee 

 

b. The committee shall be provided with relevant information to assist in making 

educationally sound recommendations 

 

c. The committee shall be formed annually in accordance with procedures 

established by the staff and the principal 

 

d. The CTA professional development representative shall be the chairperson of the 

committee 

 

e. Regular meetings shall be held throughout the year, an agenda shall be published 

prior to the meeting and written record of the proceedings shall be recorded and 

distributed 

 

f. Should the school administration/Continuing Education administrator not 

implement recommendations of the committee, a written explanation may be 

requested by the committee and shall be provided by the school 

administration/Continuing Education administrator.   

 

5. Article F.20 defines Professional Freedom and Article D.22 defines the Regular Work 

Year for teachers; the decision and recommendations of the committee shall not 

contravene these or any other article of the collective agreement.  
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.21 Sick Leave, for sick leave use and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 
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8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.20.1.f.iv for short term compassionate leave of up to 2 days.] 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4 BEREAVEMENT LEAVE  

[This Article contains various paid and unpaid leave provisions.  Please read the article in its 

entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
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3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 ―family member‖ means: 

 

a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
 

Local Provisions: 

 

5. The Board shall grant a maximum of five (5) days' leave of absence in the case of the 

death of surrogate person. 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

Article G.5.1 through G.5.3 is not applicable in School District No. 43 (Coquitlam).   

 

Local Provisions: 

 

4. Short Term Leaves Without Pay 

 

 The superintendent of schools or designate shall grant leaves of absence without pay to: 

 

a.  Discretionary Days 

 

A teacher up to five (5) days in a school year.  This leave shall be taken at a 

mutually agreed upon time and cannot be attached to a holiday period, 

specifically Christmas break, Spring break and Summer vacation. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and G.6.2-

G.6.8 are not applicable in School District No. 43 (Coquitlam).] 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  

 

[See also Article G.20.5.a, G.20.5.b, G.20.1.l and G.20.1.m for other union leave articles.] 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20  LEAVES OF ABSENCE  

Application for leave of absence shall be made in writing to the superintendent of schools or 

designate. 
 

1. Short Term Leaves With Pay 
 

 The superintendent of schools or designate shall grant leave of absence with full pay to: 
 

a. Write Exams 
 

A teacher to write an examination in a course related to the teacher's assignment, 

a maximum of one (1) day. 
 

b. Association Business 
 

A maximum of six (6) members from the Association to attend negotiations or a 

maximum of three (3) members from the Association to attend grievance 

meetings. 
 

c. Exchange Teachers   

 

Exchange teachers up to ten (10) days leave during the first year they are on 

exchange provided that the time off is taken as an addition to the Christmas or 

Spring vacation. 
 

Article G.20.1.c Exchange Teachers does not apply to Adult Education Teachers. 
 

d. Paternity 

 

A father up to two (2) days at the time of birth to transport the spouse to and from 

hospital, or during the time when the spouse is confined to hospital, or upon 

immediate return of the child/spouse from the hospital. 
 

e. Court Attendance 

 

 A teacher to attend court on subpoena to act as a witness or as a member of a jury 

for the time the teacher's presence is required by a court.  Any fees due and 

payable to the teacher on the issue of a subpoena or for court attendance shall 

revert to the Board. 
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f. Compassionate 

  

i. the employee may take a maximum two (2) days compassionate leave 

with pay to attend to the following relatives in case of serious illness 

where recovery is in doubt: spouse or common–law spouse (including 

same–sex relationships), child, mother, father, brother, sister, grandparent, 

grandchild or surrogate person, mother–in–law, father–in–law. 

 [See also Article G.2 Compassionate Care Leave for leave longer than 2 days] 

g. Degree or Diploma 
 

A teacher for up to one (1) day to receive a degree or diploma from an educational 

institution or to be present when a teacher's child, spouse, common–law spouse, 

sibling or parent receives a degree or diploma. 
 

h. National/International Competitions 
 

A teacher for participation (defined as competing, coaching, officiating, managing 

or training) in a national or international competition.  Upon receipt of a letter 

from the representative group acknowledging the individual's participation and 

indicating that the function is indeed a national or international competition, the 

superintendent of schools or designate will determine that the application merits 

leave with pay. 
 

i. Care of Child/Dependent Parent 
 

A teacher unable to obtain suitable care for a dependent child under age nineteen 

(19) or a dependent parent who is ill or injured, up to two (2) days per year (pro–

rated for assigned FTE) when required to be off work to provide said care. 
 

j. Citizenship Court 
 

An employee who attends court ceremonies to become a Canadian citizen shall be 

granted one (1) day of leave for that purpose. 
   

k. Pro D Chairperson Release 
 

i. The Board agrees to release the professional development chairperson of 

the Association from teaching duties as requested by the Association for a 

maximum of ten (10) days per year such time to be taken in blocks no less 

than .4 days. 

ii. The Board will continue to pay the professional development chairperson 

his/her salary and to provide benefits as specified in the agreement and the 

CTA will reimburse the Board's cost for salary and benefits. 
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iii. For purposes of pension, experience, sick leave and seniority, the 

professional development chairperson shall be deemed to be in the full 

employ of the Board. 

l. Teacher Regulation Branch 

 

A teacher to serve on the council of the Teacher Regulation Branch upon request 

on the understanding that the Teacher Regulation Branch will reimburse the 

Board's cost for salary and benefits. 

 

m. Ministry/Other School District Business 

 

A teacher up to five (5) days to work with the Ministry, other teachers' 

associations or school boards, upon written request by such groups indicating 

their commitment to reimburse the Board's cost for salary and benefits. 

   

n. Continuity of Service 

 

A designated teacher teaching on call will be assigned when asked for and 

available to provide continuity of service for teachers requiring leave of absence 

on a planned, prearranged basis for local, provincial or ministry committee work, 

union business, Teacher Regulation Branch business, or Teacher Qualification 

Service business. 

 

2. Short Term Leaves with Partial Pay 

 

Leave of absence with partial pay is defined as leave with regular pay less the per diem 

teacher teaching on call rate.  This cost will be applied whether a teacher teaching on call 

is required or not. 

 

The superintendent of schools or designate shall grant leave of absence with partial pay 

to: 

 

 a. Illness in Immediate Family 

  

A teacher, up to a maximum of three (3) days per school year, for illness of a 

spouse, common–law spouse including same–sex partner, or parent. 

 

 b. Funeral Attendance 

 

A teacher for up to one (1) day to attend a funeral.  Such leave shall be included 

as part of the provisions for any leave granted under G.4. 
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3. Short Term Leaves Without Pay 

 

 The superintendent of schools or designate shall grant leaves of absence without pay to: 

  

 a. Public Office 

 

A teacher for public or civic duty, up to ten (10) days per school year, where the 

teacher is elected or appointed to a public body within British Columbia (also see 

G.20.5.c). 

 

 b. Court Action 

   

  A teacher to attend court as a party to an action. 

 

4. Long Term Leave With Partial Pay 

 

 a. Educational Leave 

   

Education leave for teachers is as established in Article F.21.2.a of this 

Agreement. 

 

5. Long Term Leaves Without Pay 

 

The superintendent of schools shall grant long term leaves of absence without pay in the 

following instances: 

  

 a. Executive Officers of the Association 

 

i. The Board will continue to pay the president and vice–president their 

salaries and to provide benefits as specified in the agreement.  The 

Association shall reimburse the Board's cost for salary and benefits. 

ii. Should the president and/or vice–president of the Coquitlam Teachers' 

Association resign or be replaced in the position(s) for any reason, the 

Board shall grant the new president and/or vice–president leave of absence 

in accordance with Article G.6.9, without pay, for the remainder of the 

school year. 

iii. The Association shall advise the Board each month of any absence of the 

president and/or vice–president of the Association from their duties for 

reason of illness or unavoidable quarantine.  The Board's record of the 

president's and/or vice–president's sick leave shall reflect such absence. 

iv. The president and vice–president shall be considered to be in the full 

employ of the Board for the purposes of professional development, 

pension, sick leave, experience and seniority. 
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 b. Staff of the BCTF 

 

i. A teacher on leave with the BCTF to serve as a member of the 

administrative staff shall have the opportunity to return to a teaching 

position similar to that held prior to his/her assignment. 

ii. The Board shall only provide leave of up to four (4) years to enable a 

teacher to hold a staff position. 

 c. Teachers Running for Election 

 

When a teacher is nominated as a candidate and wishes leave of absence to 

contest a provincial or federal election, the teacher shall apply for and be given 

leave of absence without pay during the election campaign. 
 

 d. Long Term Personal Leave  
 

i. Full time leave of absence for personal reasons for a term, semester or the 

school year after three (3) consecutive years of employment with the 

Board or after three (3) years have elapsed since the teacher's return from 

a previous leave (excluding leaves provided under Article C.23.2).  

Timelines for leave requests will be outlined each year. 

ii. Teachers who have been granted a year's leave of absence to serve as a 

______faculty or staff member or as a faculty associate at a British Columbia 

______university are eligible for an extension to such leave at the Board's ______ 

______discretion. 

 e. Leave for Provincial Contract Negotiations:  see Article A.8. 

6. Pregnancy and SUB Plan and Parental Leave – Short Term 

 

 a. Short–term Pregnancy Leave 

 

  A pregnant teacher shall be granted upon request a leave of absence as 

 provided for in Part 6 of the Employment Standards Act. 

   

 b. Supplemental Unemployment Benefits on Pregnancy Leave: 

  

i. When a pregnant teacher takes the pregnancy leave to which she is entitled 

pursuant to the Employment Standards Act and this collective agreement, 

the Board shall pay the teacher: 

 

(1) Ninety–five per cent (95%) of her current salary for the first two 

(2) weeks of the leave provided this period falls within the regular 

work year as defined in Article D.22; and 
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(2) the difference between seventy–five per cent (75%) of her current 

salary and the amount of EI maternity benefits received by the 

teacher for the next fifteen (15) consecutive weeks provided this 

period falls within the regular work year as defined in Article 

D.22, and where the teacher is eligible to receive EI maternity 

benefits. 

ii. The Board agrees to enter into the Supplemental Unemployment Benefit 

(SUB) Plan agreement required by the Employment Insurance Act in 

respect of such maternity payment, and to append such agreement to this 

collective agreement as an integral portion thereof. 

iii. It is understood that the provisions of Article G.20.6.b do not apply to 

adoptions. 

 c. Short–term Parental Leave 

  

   A parental leave (inclusive of adoption leave) shall be granted upon request as 

provided for in Part 6 of the Employment Standards Act.  

 

7. Long Term Pregnancy and Parenthood Leaves 
 

a. Long Term Pregnancy Leave 
 

i. In addition to the maximum period of leave provided for in Article 

G.20.6.a, long term pregnancy leave without pay commencing with the 

expiry of pregnancy leave will be granted, on application by the employee 

no later than four (4) weeks prior to the end of this leave, so that the return 

to duty will coincide with: 

(1) for a K-12 teacher the resumption of school after the Christmas 

break or spring break, or in the case of a teacher on leave from a 

semestered school after the semester break, or with the end of but 

not later than the current school year. 

(2) For an Adult Education teacher, either the beginning of a school 

term/program in the current school year or with the end of the 

current school year. 

ii. In addition to the leave granted under (i) above, a further continuing 

period of long term pregnancy leave without pay will be granted for one 

(1) or two (2) school years, providing that application in writing to the  
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superintendent of schools is received by March 1st for the continuation of 

long term pregnancy leave for the following school year.  The return to 

duty will coincide with  

(1) for a K-12 teacher, the resumption of the school year or Christmas 

break or in the case of a semestered school after the semester 

break. 

(2) for an Adult Education teacher, the beginning of a school 

term/program. 

iii. Confirmation in writing of the intent to return to work must be received at 

least one (1) month prior to the approved return date, except when the 

return to duty is September 1st of the following school year, then 

confirmation of intent to return to duty must be received by March 31st. 

b. Parenthood Leave 

i. Parenthood Leave without pay shall be granted as follows: 

(1) for a K-12 teacher, two (2) periods of leave for a maximum of  

twenty (20) teaching months; for an Adult Education teacher, up to 

two (2) periods of leave without pay for a maximum of two (2) 

teaching years  These periods are not required to be taken in 

consecutive school years. 

(2) Application Dates: 

Application is required in writing to the superintendent of schools, 

in all cases prior to October 31st, for parenthood leave to 

commence January 1st or February 1st, or on March 1st for 

parenthood leave to commence on September 1st.   

 An exception to the preceding is the case of a female teacher who 

requests parenthood leave as an extension of long term pregnancy 

leave. 

(3) return to duty will coincide with the Christmas break, semester or   

commencement of school year for a K-12 teacher, and with the 

beginning of a term/program for an Adult Education teacher. 

ii. Confirmation in writing of the intent to return to work must be received at 

least one (1) month prior to the approved return date, except when the 

return to duty is September 1st of the following school year, then 

confirmation of intent to return to duty must be received by March 31st. 
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 c. Assignment Upon Return 
 

i. A teacher returning from short–term leave shall be reassigned to the same 

position held prior to the leave. 

ii. Notwithstanding Article G.20.7.c.i, a teacher may apply for another 

position pursuant to Article E.21 Posting and Filling. 

 d. Illness – Unable to Return 

 

If at the end of long term pregnancy or parenthood leave, the teacher is unable to 

return to duty because of ill health, the teacher shall be eligible for sick leave 

upon submission of a physician's certificate which may be reviewed by the 

Board's medical officer. 
  

 e. Experience Credit 

 

For purposes of Article B.1.10, no salary increment credit will be given for the 

period(s) of leave granted under Article G.20.7. 
 

 f. Benefits 
 

  Refer to Article B.11.6. 
 

 g. Adoption Leaves 
 

i. In the case of adoption or legal guardianship, all relevant provisions of 

parental leave for the adoptive parent shall apply.  Parenthood leave 

provisions shall apply to both parents. 

ii. Leave without pay may be granted to either parent (or both if both are 

employees of the Board) for mandatory interviews or traveling time to 

receive the child. 

8. Seniority 
 

For purposes of Article C.2.7.h, leave granted under Articles G.20.6 and G.20.7 shall 

count towards aggregate length of service with the Board. 

 

9. Review Panel Composition re: Educational Leave (Article F.21.2.a)  

 

a. The Review Panel shall consist of five (5) members: 

 

Two (2) representatives duly delegated by the Board, two (2) representatives duly 

delegated by the Association, and either the superintendent of schools or a 

designate.  The Board and the Association shall appoint one (1) delegate annually 

for a two–year term. 
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b. The chairperson shall be the superintendent of schools, or his/her delegate, who 

would cast a vote only in case of a tie. 

 

c. Meetings shall be at the call of the chairperson.  Members shall be given at least 

three (3) days' notice in writing prior to a meeting with an agenda and the nature 

of the matters to be considered at the meeting. 

 

 Any two (2) members of the Review Panel may cause an emergent meeting to be 

called by submitting in writing to the other members of the Panel, the reasons for 

such a meeting.  Within three (3) calendar days of receiving such submission the 

chairperson shall call a meeting for the purpose of dealing with the matters 

described in the submission.  This meeting shall be held within ten (10) calendar 

days of the receipt of the submission. 

ARTICLE G.21  SICK LEAVE  

The Board shall establish separate sick leave banks for K-12 teachers and Adult Education 

teachers.  Sick leave credits earned by teachers under this clause shall be placed in the relevant 

sick leave bank and used exclusively to cover absences due to illness from courses or programs 

in that part of the operation. 

 

Sick Leave shall ensure that the teacher receives full pay while absent from school for reasons of 

illness, medical disability, or quarantine. 

 

1. A teacher shall accumulate sick days at the rate of 1 1/2 days (1.5) per month to a 

maximum of fifteen (15) days per year. 

 

2. Any days which the teacher has been absent with full pay for the reasons of illness, 

medical disability, or quarantine shall be charged against any sick leave accumulated by 

the teacher. 

 

3. Sick Leave in Continuing Education 

 

a. Continuing Education teachers will earn 0.075 sick leave hours for each contract 

hour worked to a maximum of 75 hours per year. 

 

b. Deductions shall be made from accumulated sick leave on the basis of one (1) 

hour of sick leave for each contract hour of absence. 

 

4. A teacher on sick leave or requesting medical leave may be required to obtain a written 

statement from a registered medical practitioner or the Board's medical officer indicating 

an inability to work. 

 

5. Sick leave unused in any school year shall accumulate to the benefit of the teacher's 

record of sick leave. 
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6. a. Upon receipt of a full time continuing appointment to the district, twenty–five 

(25) days shall be credited to a K-12 teacher's sick leave record or any pro–rated 

portion thereof. 

 

 b. Upon receipt of a full time continuing appointment to the district, one hundred 

twenty-five (125) hours shall be credited to a Continuing Education teacher‘s sick 

leave record or any pro-rated portion thereof. 

 

7. There is no maximum to the number of days of sick leave that may be used in any school 

year. 

 

8. Each teacher shall receive by September 30 and by January 31 an accounting of 

accumulated sick leave. 

 

9. Benefits (MSP, Dental, EHB as set out in Article B.11.9 and B.11.10) shall be maintained 

as a Board expense during sick leave.  Premiums will be paid by the Board for ninety 

(90) days beyond the teacher's sick leave credit entitlement. 

 

10. a. Upon return from leave or re–engagement, a teacher shall receive all unused sick 

leave credit entitlement unless otherwise provided for in the Agreement.  Unused 

sick leave that was previously ported from SD No. 43 to another district, pursuant 

to Article G.1, shall not be credited. 

 

b. Pursuant to Article G.1, an employee who is re-hired to SD No. 43 is entitled to 

port a maximum of sixty (60) unused sick leave days accumulated or ported in 

his/her previous school district. 

11. Compensation received from the WCB for a work–related illness or injury shall be paid 

to the Board and the teacher shall continue to be paid full salary for six (6) months with 

no charge against the accumulated sick leave.  Subsequently, the difference between 

regular salary and the compensation payment shall be charged against the teacher's sick 

leave credit until no accumulated sick leave remains, whereupon the Board's 

responsibility shall cease. 

 

12. Upon cessation of employment, recovery of any sick leave overpayment shall be made by 

deduction from the teacher's final cheque or as otherwise mutually agreed between the 

Board and employee. 

 

13. Partial Medical Leave  

 

The intent of this clause is to allow an employee to continue to receive his/her regular 

salary while on a reduced contract due to being medically unable to work. 

 

 a. Where the District's medical officer recommends or supports a medical opinion 

that a full time employee is medically unable to work full time and specifies the 

percentage of time that the employee is capable of working part time (minimum 
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20%), the employee's full time assignment may be reduced or, if this is not 

practical, the employee may be reassigned to another position for the specified 

FTE for the balance of the school year. 

  

 b. An employee on partial medical leave will continue to earn sick leave credits 

proportionately to the time that the employee continues to work and will deplete 

accumulated sick leave credits for the portion of time not worked. 

 

 c. This part time assignment/medical leave will end on the earlier of: 

  

   i. expiry of sick pay from accumulated sick leave credits unless the 

employee is approved by the BCTF Short Term Salary Indemnity Plan for 

accommodation employment and the District agrees to continue the partial 

medical leave, or; 

 

   ii. the employee proves medically unable to meet the requirements of this 

reduced or changed assignment, or; 

 

  iii. the end of the current school year. 

 

[See Article G.1 for porting of sick leave to/from other school districts.] 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

              

Joanne O‘Neill, Senior Labour Relations Manager  Ken Christensen, President 

School District No. 43 (Coquitlam)  Coquitlam Teachers‘ Association  

  

 

 

 

 

 

________________________________   ______________________________ 

Leanne Bowes, Senior Labour Relations Specialist  Glen Hansman, President 

British Columbia Public School Employers‘ British Columbia Teachers‘ 

Association Federation   
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SECTION H      PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 
 

 

Re:  Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th
 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
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12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 
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 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 
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23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 
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Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
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 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 
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 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 
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4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 
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 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 
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 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 
For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher-on-call time following a transfer 

shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 

 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 140 

 

LETTER OF UNDERSTANDING No. 2 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

 

Re:  Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 

meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 

Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th
 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

BETWEEN: 

 

THE BRITISH COLUMBIA TEACHERS‘ FEDERATION 

(BCTF) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS‘ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Does not apply in School District No. 43 (Coquitlam) 
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LETTER OF UNDERSTANDING No. 3.b 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 
 

 

Does not apply in School District No. 43 (Coquitlam) 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 

 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 

equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 

position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 

allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th
 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives [Does not apply in School District No. 43 (Coquitlam)] 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 

 

Wells Elem Wells 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 146 

 

 

Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 

 

Dr. DA Perley Elementary School 

 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   
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Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 

George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 

Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga‘a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 

seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 

understanding that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 

in the area in which the teacher attained the continuing appointment. The seniority remains 

dormant and cannot be used in the other area unless/until the employee subsequently attains a 

continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 

adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 

Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 

District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 

adult education seniority will remain dormant. Should teacher A achieve a continuing 

appointment in adult education in District B in the future, the 6 years of adult education seniority 

shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 
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 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 

list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 

porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or 

in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of Article 

C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous school district for the porting 

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 

seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from September 

1, 2008 to initiate the seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The Irene Holden award 

dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‘s leave 

of absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 

year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial 

BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a 

separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial 

collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a 

continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a 

continuing appointment in a second district. Should this specific situation occur, the following application 

of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. This 

teacher after working 1 year in district ―B‖ accepts recall to a continuing appointment in district ―A‖. 

Only 3 years of seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. After 

working 2 years in school district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No 

further seniority can be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

 
Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re:  Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 

BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 

prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 

selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-

upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health Benefit 

Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the 

school district will continue to provide the existing extended health benefit plan between the 

parties. 
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7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 
 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 

 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  
$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 
July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 
July 1, 2018 

Hearing aids 
$1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 
July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 
July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 
July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 
July 1, 2018 

Maximum 
$200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  
1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 
July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 
July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 
$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  
$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re:  Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 
 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

 

Re:  TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-out, 

fair hiring practices, and comparable practices in health and other sectors. The committee may consider 

pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 
 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re:  Secondary teachers‘ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 
 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re:  Adult Educators‘ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 
 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

Re:  Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula set 

out in this LOA and applied as a percentage increase to all wage rates in the collective agreement 

on the first pay day after the commencement of the eleventh (11
th
) month in a collective 

agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 

economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 

in November of each year. 

 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 163 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 

year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 
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 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 
Signed this 17

th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS‘ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 
 

 

Not applicable in School District No. 43 (Coquitlam). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION (BCTF) 

 

Re:  Article C.4 TTOC Employment – Melding Exercise 
 

For the purpose of melding the new provincial language C.4 with that of the previous local agreement 

language surrounding the issue of TTOC experience and increments, the parties agree that the following 

principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION (BCTF) 

 

 

Re:  Article C.4 TTOC Employment – Transitional Issues 
 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 

previous local collective agreements with respect to recognizing TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when transitioning from 

the previous local collective agreement language concerning TTOC experience that would have 

previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the previous 

local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only recognizes 

TTOC experience earned in the district once the employee obtains a continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have agreed to 

the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 

onward. 
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3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local collective 

agreements increment language for continuing employees as it would have previously occurred prior 

to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 2014 

under the previous local collective agreement language would be transferred to the TTOC experience 

provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION (BCTF) 

 

 

Re:  Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) separate 

collective agreement provisions (silos), i.e., within a district, the employee triggers increments under 

Article C.4 for TTOC experience accrued and may also trigger increments under the applicable previous 

local agreement increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees, the parties 

agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 

transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  
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9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 
 

Re:  August 31
st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits shall 

take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re:  December 31

st
 transfers for TTOC experience accrued up to and including November 15

th
 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th
 of the school year for a transfer for TTOC experience credits earned 

up to and including November 15
th
 to take effect on December 31

st
 of the same school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS‘ FEDERATION (BCTF) 

 
Re:  Education Fund and Impact of the Court Cases 

 
1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-principal 

of each school in a district will meet with the local union staff representative(s) and either the school staff 

or the staff committee. The purpose of the meeting is to agree on recommendations to address working 

and learning needs. The money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school staffing 

recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the 

local president are unable to agree after making good faith effort to do so, the decision of the 

superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 decision of 

Justice Griffin. If the final judgment affects the content of the collective agreement by fully or partially 

restoring the 2002 language, the parties will reopen the collective agreement on this issue and the parties 

will bargain from the restored language. The Education Fund provisions will continue in effect until there 

is agreement regarding implementation and/or changes to the restored language. 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of Section C 

of the September 17, 2014 Memorandum of Agreement originally signed by Peter Cameron for BCPSEA 

and Jim Iker for the BCTF.] 



 
 

School District No. 43 (Coquitlam)/Coquitlam Teachers‘ Association 2013-2019                Page 174 

 

SECTION I         APPENDICES 

APPENDIX A 

Group Life Insurance (Ref. Article B.11.7) 

 

1. Cost–Sharing 

 

Group life coverage will be on a cost–sharing basis of sixty (60%) Board and forty 

percent (40%) teacher (both K-12 and Adult Education).  The Board shall administer the 

Group Life Insurance Plan and will call public tenders and select the insurance carrier. 

 

2. Eligibility 

 

Once the class of eligibility has been determined a teacher may elect either A or B of this 

class of insurance as shown under the Schedule of Insurance. 

 

a. "Employee"  

 The term "employee" shall include persons in the following categories: 

 

 A. Teaching staff, appointed by resolution of the Board, 

 or 

 B. Senior non–union employees of the Board. 

 

b. Each person within the following classes on the date of issue of the policy became 

eligible for the insurance afforded by the policy.  Each person who subsequently 

enters an eligible class shall become eligible for the insurance upon the date 

he/she has been within such class after a qualifying period of one (1) month. 

 

c. Classes of Persons Eligible: 

 The following classes of persons are eligible for insurance: 

 

 (See Schedule of Insurance Coverage for coverage.) 
 

 Class 1. Employees with no dependents,  

 or 

Class 2.  

 

i. Married employees; 
 

ii. Employees with dependents where such dependents are claimed for 

income tax exemption on form TD1 as filed with the Board; 

or 
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iii. Employees who make payments to a former spouse by order of a court or 

under a legal separation agreement for alimony or maintenance.  In such  

 cases the employee shall file with the Board a copy of the court order or 

legal separation agreement.  The beneficiary under the policy shall be the 

person (persons) named in the court order or the separation agreement. 

 

3. Late Application 
 

a. Teachers on Continuing Contracts 

 

Teachers on continuing contracts who become eligible for insurance under Class 

2 of this group, and do not apply for insurance under Class 2 within thirty–one 

(31) days of becoming eligible, may be insured under the Basic or Optional 

Coverage Schedule for Class 2 only upon submission of evidence of insurability 

satisfactory to the Company, and the insurance will become effective on the date 

of approval of the evidence. 

 

b. A person who married during the months of July or August and does not apply for 

insurance under Class 2 within thirty–one (31) days of September 1st, may be 

insured under the Basic or Optional Coverage Schedule for Class 2 only upon 

submission of evidence of insurability satisfactory to the company and the 

insurance will become effective on the date of approval of the evidence. 

 

c. Teachers on Temporary Contracts 

 

 Teachers on temporary contracts who do not join the Plan when first eligible, may 

not join the Plan on subsequent assignments unless he/she receives an assignment 

for four (4) months or more. 
 

4. Transfer of Coverage –– Class 2 
 

Upon being eligible for coverage in Class 2, an employee may elect to apply for either 

the basic or optional coverage. 

 

5. Loss of Dependent –– Class 2  
 

On the date a person insured under Class 2 ceases to have dependents as defined under 

Class 2, the person will have the option of remaining in Class 2 or transferring to Class 1.  

 

6. Insurability –– Dates 

 

a. Effective Date 

 

Each person who desires to become insured must file with the Board a written 

application and authorization to make payroll deductions for the amount he must  
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contribute toward the payment of premium.  The person who has done so shall 

become insured on: 

 

i. the date he becomes eligible, if the Board receives such application and 

authorization on or before that date; or  

ii. the date the Board receives such application and authorization, if received 

within thirty–one (31) days after the date the person becomes eligible; or 

iii. the date the insurance company determines evidence of insurability to be 

satisfactory, such evidence to be furnished by and at the expense of any 

eligible person who requests insurance more than thirty–one (31) days 

after the date he becomes eligible, or who requests reinstatement of his 

insurance after it has become discontinued because of his failure to make 

any agreed contributions when due; or 

iv. the date the insurance company determines evidence of insurability to be 

satisfactory, such evidence to be furnished by an eligible person who had 

previously elected to apply for the basic insurance hereunder and who now 

requests to apply for the optional insurance. 

v. If an eligible person is absent from work for any reason when he would 

otherwise become insured, such eligible person shall become insured upon 

the date of his return to work. 

 

b. Individual Termination Date 

 

  The insurance of any Insured Person shall terminate: 

 

i. upon cessation of active work by lay–off, leave of absence, resignation, 

dismissal, pension or retirement, except that where an insured person 

ceases to be eligible for insurance because of temporary lay–off or leave 

of absence, the insurance may be continued for a period of one year or 

such period of time as leave is permitted under the Board agreement with 

the Coquitlam Teachers' Association if premiums are paid by the policy 

holder; 

ii. upon attaining age sixty–five (65);whichever shall first occur. 

 

7. Schedule of Insurance Coverage 

     

a. Amount of Insurance 

 

The amount of insurance for an Insured Person shall be in accordance with the 

Insured Person's classification in this Schedule of Insurance: 
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Schedule of Insurance 
 

Class Life Insurance    
 

i. (1) $9,000 

 

(2) 2 1/2 times the Category 5 minimum salary stated in the Teachers' 

salary scale, such amount of insurance being rounded to the nearest 

$1,000 if not already a multiple thereof. 

 

ii. (1) 2 1/2 times the Category 5 minimum salary stated in the Teachers' 

salary scale, such amount of insurance being rounded to the nearest 

$1,000 if not already a multiple thereof, 
 

 or 
 

b. Optional Coverage: 
 

  Age      Amount of Insurance 
 

 Under age 35     400% of annual salary 

 35 or higher but under 41   375% of annual salary 

 41 or higher but under 46   350% of annual salary 

 46 or higher but under 51   325% of annual salary 

 51 or higher but under 56   300% of annual salary 

 56 or higher but under 61   250% of annual salary 

 61 or higher but under 65   200% of annual salary 
 

All amounts of insurance will be rounded to the nearest $1,000 if the amount is not 

already a multiple thereof. 
 

8. Coverage Determination 
 

a. Coverage Determination 
 

Coverage shall be placed on the basis of proven certification and experience on 

January 1st each year, or where the employee is not on staff at January 1st, on the 

date that the employee commences employment. 
 

b. The maximum amount of insurance on an employee shall be six hundred percent 

(600%) of the Category 5 minimum of the teachers' salary scale. 
 

9. Annual Changes in Coverage 
 

a. Adjustments in insurance coverage which result from age or salary changes in the 

previous calendar year or at January 1st of the current year shall be made effective 

February 1st each year. 
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b. Should the insurance of an employee change due to a change in classification or 

salary, the change will not be effective until the first day, following the date of 

change that the teacher is at work. 
 

c. If an insured person included for Optional Coverage has a reduction in earnings 

then the amount of insurance does not reduce below Basic Coverage. 
 

10. Taxable Portion of Premium 

 

Subject to the approval of the Department of National Revenue, any premium contributed 

by an employee toward the total premium payable under this policy for insurance on the 

life of such employee shall be deemed by the employer to be applied first to the premium 

for the amount of his insurance (if any) in excess of $25,000.00 and the balance (if any) 

of the employee's premium shall be deemed by the employer to be applied to the first 

$25,000.00 of his insurance. 
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APPENDIX B 

 

Group Disability Salary Continuance Plan (B.11.12) 

 

1. The CTA proposes that the terms outlined in the January 12th, 1995 letter from Peter 

Boyle, and the subsequent letter from Peter Boyle to Jamie Ross in July 1995, service as 

the ongoing agreement between the parties in regard to Appendix B, Article B3.8 Group 

Disability Salary Continuance Plan. 

 

2. Review of Eligibility 

 

The Review Panel shall review semi–annually in September and February of each year 

each individual situation where a teacher is receiving long–term disability payment from 

the Sick Leave Trust Account. 

 

The Review Panel may request a teacher to undergo a medical examination by a medical 

doctor designated each year in January jointly by the Board and the CTA executive.  Any 

portion of the fee for this examination not paid for by the medical carrier, shall be 

charged to the trust account.  The medical doctor shall advise the Review Panel on 

evidence of continuing disability, illness, mental illness and/or nervous disorder of the 

teacher.  The teacher may provide any additional medical evidence to the Review Panel. 

 

After making this review, the Review Panel shall have authority to revise or discontinue 

payments from the Sick Leave Trust Fund. 

 

a. The Board shall make contributions to the Trust Account monthly in each month 

except July and August.  Board contributions will be 7/40ths of one percent (1%) 

of the gross salary paid to each teacher participating in the fund.  The Review 

Panel may suspend contributions by the Board if at any time the panel feels the 

fund is large enough to make all benefit payments without receiving contributions 

from the Board and the teachers. 

 

b. The assets of the Sick Leave Trust Account shall be reviewed annually in January 

of each year and in the event that the parties agree that it is necessary to reduce 

the benefits paid from the Fund so as to keep the Fund solvent, the benefits shall 

be correspondingly reduced.  Such reduction shall not apply to those already in 

receipt of benefits. 

 

c. If, in the opinion of the Review Panel, there are sufficient monies in the trust 

account to finance benefits without teachers making a contribution, the Review 

Panel may reduce or suspend teacher contributions.  If contributions are 

suspended by the Review Panel they may be re–instituted by the Review Panel up 

to 7/40ths of one percent (1%) of the gross salary. 
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d. The Coquitlam Teachers' Association will not request the Board to make 

contributions to any other similar group disability salary continuance plan while 

the Board is making a contribution to this plan. 

 

e. Payments out of the fund shall be made to School District No. 43 (Coquitlam) 

payroll account only. 

 

f. For the purpose of this Agreement, gross salary shall mean the salary as called to 

be paid in the salary agreement between the Association and the Board. 
 

3. Definition of Disability/Illness 
 

a. To qualify for benefits, a member must be suffering from a severe physical or 

mental disability so prolonged that he/she is unable to perform the duties of any 

substantially gainful employment for which he/she might be qualified by reason 

of education, training or experience. 

 

b. During a period of total disability, a member must be under the continuous care 

and attendance of a legally qualified physician of medicine.  Where the disability 

is a psychotic disorder, the member must be under the continuous and personal 

care of a legally qualified psychiatrist. 

 

c. For the purpose of the plan, "illness" means either an organic disease or a mental 

or nervous disorder.  A "mental or nervous disorder" means a psycho–neurotic or 

behavioural disorder (which includes anxiety reaction, hysteria, and phobic 

reaction) and psychotic disorders (which include schizophrenic disorders, 

dementia, praecoe, manic depressive reactions, involutional melancholia, 

paranoia, senile psychosis, psychosis with cerebral arteriosclerosis, Korsakov's 

psychosis or other correspondingly serious psychosis). 
 

4. Rehabilitative Employment 
 

a. A member who has established a claim under the plan and is in receipt of benefits 

may engage in remunerative employment, undertaken as rehabilitative 

employment, that has been recommended by a physician and approved by the 

Review Panel. 
 

b. The member shall continue to receive benefits from the plan but the benefit shall 

be reduced by an amount equal to fifty percent (50%) of the amount earned in 

employment. 
 

c. Any of the following may be eligible for consideration as rehabilitative 

employment: 
 

i. a return to regular employment on a part–time basis; 

ii. any gainful occupation that is of a less demanding nature than teaching; 
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iii. a formal vocational training program. 

 

d. The member is responsible for reporting involvement in approved rehabilitative 

employment in the manner established by the Review Panel. 
 

e. The maximum period for which rehabilitative employment may be approved is 

twenty–four (24) months. 
 

5. Payments and Benefits  
 

a. Payments shall be made each month, excluding the months of July and August, at 

the rate of sixty (60%) of gross salary plus the cost of premiums for group life 

insurance, the medical services plan, the plan of extended health benefits and the 

dental plan for a maximum period of time to the end of the school year in which 

the teacher becomes sixty–five (65) years of age. 

 

b. The gross salary of the teacher shall be at the rate paid on the last day worked.  (In 

the event that a teacher receives pay for unused sick leave granted under the 

School Act, calculation shall be made at the rate paid on the last day on which 

such sick leave pay is granted.)  An annual cost of living adjustment shall be 

made on the basis of any changes in the Consumer Price Index published by 

Statistics Canada for the City of Vancouver.  The gross salary shall be revised 

annually in January of each year by fifty percent (50%) of the percentage change 

in the Vancouver City Consumer Price Index from November in the preceding 

school year to November in the current school year. 

 

c. Payments made for disability/illness are to be made effective on the day following 

the expiration of BCTF Salary Indemnity Fund benefits (normally the 186th 

teaching day following the day that the teacher's full sick credit is used up). 

 

6. Payment––W.C.B. 

 

a. Payments for compensable accidents under the Workers' Compensation Act shall 

be paid from the Group Disability Salary Continuance Plan fund and shall equal 

full salary less any tax credit which will result from receiving (a) Workers' 

Compensation Board payments, and (b) payments from the Group Disability 

Salary Continuance Plan fund.  Payments for compensable accidents under the 

Workers' Compensation Act shall be effective from the day following the date of 

the compensable accident. 

 

b. All salary reimbursement cheques and/or payments made to, or on behalf of, the 

teacher receiving benefits under this Plan by the Workers' Compensation Board, 

shall be endorsed and deposited to the credit of the Sick Leave Trust bank 

account. 
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7. Canada Pension Plan Application Required 

 

Teachers drawing benefits from this Group Disability Salary Continuance Plan shall be required 

to apply for Canada Pension Plan benefits and to authorize Canada Pension Plan authorities to 

supply information to the Board regarding benefits payable.  Payments from the Group Disability 

Salary Continuance Plan shall be reduced by the amount received from the Canada Pension Plan 

excluding amounts paid on behalf of dependents.  Payments shall also be reduced by any 

increase in military service pensions received by a teacher after the date that a teacher begins to 

receive benefits under the plan. 

 

8. Duration of Benefits 

 

Benefits shall continue as long as a member remains disabled in accordance with the terms of the 

definition of disability, and shall cease on the date the member recovers, or dies, or reaches the 

end of the school year in which he/she attains age sixty–five (65), or reaches the limit of payment 

prescribed under Benefit Limits.  If death occurs on other than the last day of the month the 

Benefit payment will be pro–rated. 

 

9. Benefit Limits 

 

In case of mental or nervous disorders that are psycho–neurotic in nature, benefits shall be paid 

for a maximum period of twenty–four (24) months. 

 

10. Salary or Wages from another Employer 

 

To receive benefits from the Plan under this clause, teachers shall be required to deposit to the 

credit of the Sick Leave Trust Account any salary or wages received from any other employer 

while they are in receipt of benefits from the fund. 

 

11. Benefits Received from another Source 

 

a. Definition of Reimbursement 

 

The word "reimbursement" shall mean and include, but not so as to exclude the 

generality thereof, any payment by way of court judgment for general or special 

damages or monies received for such damages from any out–of–court settlement 

between a teacher and a third party or parties, or from the insurer for a third party 

or parties, or from any insurer under any policy or policies of insurance. 

 

b. Repayments 

 

In the event that a teacher shall receive payment at any time under Section 125(2) 

of the 1987 School Act or under the Board's Group Disability Salary Continuance 

Plan for illness or injury causing absence from work, and in the further event that 

the teacher has also received reimbursement as heretofore defined for such illness 

or injury, the teacher shall forthwith repay to the Board for credit to the Board or 
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the Group Disability Salary Continuance Plan all amounts received as such 

reimbursement up to the amount which has been received by the teacher for such 

illness or injury under Section 125(2) or under the Group Disability Salary 

Continuance Plan. 

 

12. Failure to Disclose 

 

Should a teacher fail to disclose to the Board information about reimbursement received 

as aforesaid, such failure shall be good and sufficient cause for the Board immediately to 

discontinue payment of any further benefits to such teacher and to take action for the 

recovery of benefits already paid by the Board to such member. 

 

13. Leaving Service of Board  

 

Teachers leaving employment of the Board forfeit any right to payment out of the fund as 

a refund of contribution and/or as a sick–compensation benefit. 
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APPENDIX C 

 

PART 6 

 

Employment Standards Act 

 

 

Provisions of the Employment Standards Act apply to Pregnancy Leave,  

Parental Leave and Family Responsibility Leave. 
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BCTF and BCPSEA under the Public Education Labour Relations Act, as 

those terms and conditions are applicable to this school district. In the 

event of dispute, the original source documents would be applicable.  
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A. GENERAL PROVISIONS (LOCAL) 

1.  The purpose of this Agreement is to: 

a.  establish and maintain orderly contract administration procedures between the 

Board and the Association; 

b.  establish the terms and conditions of employment of all employees to whom this 

Agreement applies; 

c.  establish procedures for the settlement of disputes which may arise as to the 

application and/or the interpretation of this Agreement. 

2.  This Agreement shall be governed and construed according to relevant provincial and 

federal statutes. If any provision of this Agreement, or any application of this Agreement, 

to any employee covered hereby shall be found contrary to law, the relevant statute shall 

prevail. 

3. Terms used in this Agreement, defined in the School Act, and School Act Regulations, the 

Labour Relations Code, and other relevant statutes, shall have the meanings as defined in 

those statutes. 

B. DEFINITIONS (LOCAL) 

1.  The use of one gender in this Agreement shall include the other and the singular include 

the plural, unless the sense of the provisions provides otherwise. 

2.  a.  The term ―Agreement‖ shall mean this entire Collective Agreement. 

 b.  PCA shall mean the Provincial Collective Agreement. 

3.  The terms ―Association‖ and ―Local‖ shall mean the North Vancouver Teachers‘ 

Association. 

4. The terms ―Board‖ and ―Employer‖ shall mean the Board of Education, School District 

No. 44 (North Vancouver). It is understood that the Board designates and delegates all 

administrative functions to the superintendent and other administrative staff. 

5. The term ―teacher‖ shall take its meaning from the definition in the School Act. 

6.  The term ―employee‖ shall mean all teachers and associated professionals in the 

bargaining unit represented by the Association. 

7.  The term ―qualifications‖ shall mean an employee‘s education, certification, training, and 

experience. 
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8.  The term ―associated professionals‖ shall mean those employees who do not possess 

teaching certificates, as specified in Articles A.2 (Recognition of the Union) and B.27 

(Associated Professionals) of this Agreement. 

9.  The term ―days‖ shall mean calendar days unless specifically defined in this Agreement. 

10. The term ―administrator‖ shall mean principal, vice principal, or Superintendent 

designate. 

 

In the event of a difference in interpretation of a word or term in this Collective Agreement, a 

representative of the Board and the Association shall meet in an attempt to resolve the question 

of interpretation. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 
2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 
3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 
 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer recognizes the North Vancouver Teachers‘ Association 

as the teachers' union for the negotiation in the district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in the district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the North 

Vancouver Teachers‘ Association subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 
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agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 

 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 

 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 

 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 

 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 

 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 

 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
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arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 

 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 
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b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

Note: See Article A.7.3 for local provisions. 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 
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c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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Local Provisions 

 

3.  Expedited Arbitration  

 

a. i. Any local matters grievance that has not been resolved after Step Three may 

be referred to expedited arbitration by the Association. 

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

Local Provisions 

 

5. A leave of absence with pay shall be provided, upon request, for up to six (6) authorized 

representatives of the Association for the purpose of preparing for and conducting 

Collective Agreement negotiations.  The cost of teachers teaching on call shall be paid by 

the Board to an accumulation of thirty-five (35) days per representative in any one set of 

negotiations.  

 

6. Beyond thirty-five (35) days per representative, a leave of absence for the purpose of 

conducting negotiations with pay shall be provided upon request.  The cost of a teachers 

teaching on call shall be shared fifty percent (50%) by the Board and fifty percent (50%) 

by the Association. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 
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2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  EXCLUSIONS FROM BARGAINING UNIT  

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 

 

2. The Board shall inform the Association of all new positions offered in the District and 

submit to the Association a written position description of the new position. 

 

3. Newly created positions similar to those currently in the bargaining unit, or covered by 

the Association‘s Certificate of Bargaining Authority, shall be included in the bargaining 

unit.  
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4. If there is no agreement as to the application of Article A.20.3, the matter may be referred 

to the step in the Grievance Procedure immediately preceding Arbitration. 

ARTICLE A.21  NO CONTRACTING OUT 

1. The Board shall not contract out educational services or any other duties that consist of 

the type and kind of work that would normally and regularly be performed by members 

of the bargaining unit, except where there is mutual agreement between the Board and the 

Association. All work performed by members of the bargaining unit as part of their duties 

and responsibilities shall continue to be performed only by members of the bargaining 

unit. 

 

2. Services currently provided by external agencies, groups, or individuals, that are outside 

of the duties of teachers, will remain in place unless discontinued by the Board or altered 

by mutual agreement between the Board and the Association. 

 

3. It is acknowledged that the Board operates other programs in Continuing Education 

outside the scope of the bargaining unit certificate. Where components of these programs 

consist of the type and kind of work performed by members of the bargaining unit, the 

components shall be carried out by NVTA members. The term ―component‖ is defined as 

planned blocks of classes in which the work is covered by the bargaining unit certificate. 

ARTICLE A.22   TEACHER ASSISTANTS 

1. All teacher assistants hired to assist teachers in carrying out their responsibilities and 

duties, shall be under the employment supervision of an administrator and the immediate 

instructional supervision of teachers. 

 

2. Teacher assistants shall not assume the direct instructional responsibility for designing or 

providing the educational programs for students, but may assist the teacher by: 

 

a. providing assistance to individual students and groups of students; 

 

b. monitoring students; 

 

c. maintaining student records; 

 

d. providing advice/guidance to students. 

 

3. Teacher assistants shall not assume any instructional responsibility while a teacher is 

absent from the classroom. 

 

4. Teacher assistants shall not be used as alternatives for: 

 

a. qualified teachers; 
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b. teachers teaching on call; 

c.  (Deleted by Rice Arbitration Award, August 2002) 

ARTICLE A.23  NO STRIKE/LOCKOUT  

1.  There shall be no strike or lockout during the term of this Agreement. 

 

2.  In the event an action is taken which is mutually determined to be a violation of this 

Article, the Association and the Board shall instruct their members and administrators 

respectively who may be involved to comply with the terms of this Agreement. 

ARTICLE A.24 PICKET LINE PROTECTION   

All employees covered by this Agreement: 

 

1. who fail to cross a picket line established in keeping with the requirements of provincial 

statute law shall be considered to be absent without pay. No disciplinary action other than 

a commensurate salary adjustment shall be taken by the Board; 

 

2. shall not be directed by the Board to do work or carry out duties normally performed by 

Board employees locked out or engaged in a legal strike. 

ARTICLE A.25  MANAGEMENT RIGHTS  

The Association and the Board recognize the responsibility and right of the Board to manage and 

operate the district in accordance with its responsibilities and commitments in a fair and 

reasonable manner. It is further agreed that the Board has all other residual rights of management 

which are not specified in this Agreement, and that the Board may exercise these rights provided 

that they are not contrary to legislation or this Agreement and its intent. 

ARTICLE A.26 EMPLOYEE PROFESSIONAL AUTONOMY RIGHTS  

Employees, consistent with the requirements of the prescribed and authorized educational 

programs and generally accepted educational practice, shall have individual professional 

autonomy in determining the methods of instruction, methods of consultation, student evaluation 

and assessment techniques, and the planning, presentation, and evaluation of the educational 

program materials for the students to whom they are assigned and for whom they are responsible.  

ARTICLE A.27  PREPARATION AND DISTRIBUTION OF AGREEMENT  

The Board and the Association agree to provide a unionized printer with a copy of the current 

Agreement within sixty (60) calendar days of ratification by both parties, excluding the summer 

break as defined in Article D.22 (Regular Work Year for Employees). Within ten (10) calendar 
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days of delivery from the printer, the Board shall provide a copy of the Agreement to all 

employees. These time limits may be extended with the mutual agreement of the parties. The 

Association will pay for fifty percent (50%) of the cost of the reproduction of the Agreement. 

ARTICLE A.28  ASSOCIATION OFFICERS’ LEAVE  

1. The Board shall grant a full time or part time leave of absence to employees elected as 

officers of the Association for a period of one (1) year. An application for leave must be 

made in writing to the Superintendent or designate by June 7 of the school year prior to 

the school year in which the leave is being requested.  

 

2. In cases where the June 7 notification cannot be met, such leaves shall be granted 

provided at least one (1) month‘s notice is given. 

 

3. The Board shall continue to pay these officers their salary and to provide benefits as 

specified elsewhere in this Agreement, provided the Association reimburses the Board for 

such salary and benefit costs upon receipt of a monthly statement. 

 

4.  For the purposes of pension, salary increment experience, sick leave and seniority credit, 

these officers shall be deemed to be in the full employ of the Board. The Association 

shall inform the Board of the number of days or partial days that they were absent from 

Association duties due to illness. Such sick leave shall be deducted from their 

accumulated sick leave credits. 

 

5.  An officer, upon return from leave, shall be assigned to the same or, if the position no 

longer exists, a comparable position to the one held prior to the leave. 

ARTICLE A.29 LEAVE FOR GRIEVANCE/ARBITRATION  

A leave of absence with pay shall be provided, upon request, to authorized representatives of the 

Association for the purpose of attendance at grievance meetings or arbitration hearings as 

specified in Article A.6 (Grievance Procedure) in this Agreement. The cost of the teacher 

teaching on call shall be paid by the Association. 

ARTICLE A.30  RIGHT TO REPRESENTATION  

1. An employee shall have the right to be accompanied by a representative of the 

Association at a meeting between that teacher and an administrator if: 

 

a. the meeting is or may become discipline related, in which case a representative of 

the Association shall be present; or 

 

b. an employee or the administrator has reasonable cause to believe that a 

representative of the Association should be present. 
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2. The employee or the administrator shall have the right to suspend the meeting until a 

representative of the Association is present. 

ARTICLE A.31  SCHOOL STAFF REPRESENTATIVES  

1. The Association school staff representative(s) shall have the right to represent the 

interests of the Association to the school administration and shall: 

 

a. be relieved of instructional duties with no loss of pay, to be present, when 

required, at any meeting between an administrator and an employee in the school 

district; 

 

b. be relieved of instructional duties with no loss of pay in order to investigate or 

participate in grievances or arbitration; and 

 

c. have access to clerical staff support. 

 

2. The Association shall provide to the Board, upon request, a list of all school staff 

representatives and chief staff representatives at each work location. 

ARTICLE A.32   NVTA SCHOOL STAFF COMMITTEES  

1. The Board and the Association recognize the right of a school staff to form an NVTA 

Staff Committee. 

 

2. The NVTA Staff Committee may study and make recommendations to the school 

administration on any matters of concern to the staff. 

 

3. The NVTA Staff Committee shall have access to the school block budget information 

and other school district policies and regulations. 

 

4. The school administration shall consider all recommendations made by the NVTA Staff 

Committee and will provide a response with reasons in an appropriate manner. Such 

responses shall be provided in a timely manner. Normally the school administration shall 

respond within seven (7) working days. In the case of a longer time frame being required, 

the administration shall provide the response no later than fifteen (15) working days after 

the recommendations are received. 

ARTICLE A.33  ACCESS TO WORK SITE/USE OF SCHOOL FACILITIES  

1. Members and authorized representatives of the Association shall have access to and the 

authority to use district owned physical assets during all reasonable hours for the conduct 

of Association business, subject to the following conditions: 
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a. prior authorization of the appropriate administrator is obtained, which 

authorization shall not be unreasonably withheld; and 

 

b. use is without charge except for out-of-pocket expenses, if any; and 

 

c. the educational program is not unduly interfered with. 

 

2. The Association shall use staff rooms or other suitable meeting places when required for 

Association business with informal prior notice to the appropriate administrator. 

ARTICLE A.34 BULLETIN BOARDS  

The Association shall have the right to post notices of activities and matters of Association 

concern on existing Association bulletin boards, at least one (1) of which shall be provided in 

each existing and new building in areas frequented by bargaining unit members. The Association 

shall be responsible for material it posts on Association bulletin boards. 

ARTICLE A.35  INTERNAL MAIL  

1. The Association shall have access for the purpose of communication to bargaining unit 

members: 

 

a. to the mail service regularly provided by the district; 

 

b. to employee mail boxes; and 

 

c. to a school facsimile machine. 

 

2.  This access is free of charge. 

 

3.  The Board shall not be held responsible for the loss of Association materials handled by 

its internal mail services. 

ARTICLE A.36 ACCESS TO INFORMATION 

1.  The Board, upon request by the Association, agrees to furnish to the Association or its 

designated representative, within five (5) days, all prepared information of a public 

nature.  This includes annual financial reports, audits, budgets, preliminary and final 

fiscal frameworks, and statements of final determination. 

 

2. The Board shall also provide to the Association within five (5) days of a request, all 

accessible information on: 
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a. employee information, including a list of employees covered by this Agreement, 

showing their names, addresses, phone numbers, grid placement, allowances, 

seniority and assignment; 

 

b. public agendas and minutes of all Board meetings and all attachments as are 

provided to the public; 

 

c. employee staffing entitlements for each school, special education aide staffing 

entitlements for each school, class sizes for each school, a list of students with 

special needs enrolled in each school, student enrolments by grade for each 

school, educational leadership allotments for each elementary and secondary 

school; and 

 

d. other information which the Association reasonably requires to fulfill its role as 

the exclusive representative of employees in the administration of this Collective 

Agreement. In case of a dispute regarding what other information is required by 

the Association, the matter may be referred to expedited arbitration for resolution. 

                                                                                                                                                                                                                      

3. Notification of a ―Less than Satisfactory Report‖ will be made to the President of the 

Association within five (5) days after its issuance. 

  

4. Notification of job postings, transfers, hirings, resignations, retirements, deaths, 

discharges and suspensions will be made to the Association within five (5) days of their 

issuance. 

 

5. The Board may request an extension of the time limits to fifteen (15) days, which shall 

not be unreasonably denied by the Association. 

ARTICLE A.37 NEW EMPLOYEE ORIENTATION  

1. All employees new to the staff of the Board shall receive within the first thirty (30) days 

of commencing duties, an orientation provided by the Board and the Association. 

 

2. The orientation shall acquaint employees with the basic operation and services of the 

school district and their rights and responsibilities under the Collective Agreement. 

 

3. The Board shall provide release time for the employees new to the staff of the Board to 

attend staff orientation. 

 

4. Expenses of the orientation shall be borne by the Board. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. (Note: See Article B.2.8 for superior provisions.) 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions  
 

7. Rates of Pay for Non-Certificated Teachers Teaching on Call  

 

An employee without a valid B.C. Professional Certificate shall be paid: 

 

a.   1/260 of Category 4(PC) (0) for each day worked, plus vacation pay and pay in   

lieu of benefits. 

 

b. An employee who substitutes for more than three (3) continuous days shall be 

paid at the appropriate regular scale placement (1/189) for each day worked 

retroactive to the first day of the assignment, plus vacation pay and pay in lieu of 

benefits. 
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8. Pay Periods, Vacation Pay, and Pay in Lieu of Benefits 

 

The Board shall, at least semi-monthly and not later than eight (8) days after each pay 

period, pay to each teacher teaching on call, all wages earned for the pay period plus 

eight percent (8%) for vacation pay and for pay in lieu of benefits. 

 

9. Non-instructional Days 

a. An employee who substitutes for more than five (5) continuous days in the same 

assignment shall have non-instructional days, occurring during that assignment, 

counted as a day of work. 

b. Non-instructional days occurring during the first to fifth day of a teacher teaching 

on call's assignment shall count as a day of work if the employee is requested to 

attend.   

10. Call-Out 

a. A teacher teaching on call assigned for a half day or a full day shall not be paid 

less than the half day or full day pay, respectively. 

b. No assignment shall be for less than one half (1/2) of a day. 

11. Continuous Assignment 

Placement on scale and assignment of a teacher teaching on call who has substituted for 

more than five (5) continuous days shall not be jeopardized by:   

a. a non-instructional day; 

b. a strike or lockout;  

c. the teacher teaching on call's illness or accident; 

d. a Board initiated school closure; or 

e. the return of an employee who subsequently is absent within two (2) working 

days. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 44 (North Vancouver).  

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
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amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. The proportionate share in School 

District #44 (North Vancouver) is fifty-five percent (55%). 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of 

the month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 

participation in the BCTF Plan.  Completed forms shall be processed and forwarded to 

the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with 

the designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 
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8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to 

be effective January 31. 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on term 

or temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 
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a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

Local Provisions 
 

3. Reimbursement of Personal Property Losses 

 The Board will reimburse its employees for personal property losses sustained as a result 

of theft and/or vandalism while on assignment for the district up to a maximum of two-

hundred dollars ($200) per incident providing that: 

a. the loss was in excess of ten dollars ($10); 

b. the incident was insured by the claimant; 

c. the claim is made in writing to the Superintendent or designate supported by 

satisfactory evidence of co-insurance and of loss; 

d. the appropriate administrator reports that the loss was sustained while on 

assignment for the Board. 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 
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have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

Local Provisions 

 

11.  Canada Savings Bonds Payroll Deduction 

The Board shall offer a Canada Savings Bonds (CSB) Payroll Deduction (non-RRSP) 

Plan for any employee who elects to enroll for contributions by the annual campaign 

deadlines.  Provided the enrolled employee is in receipt of sufficient salary, the employee 

agrees to contribute based on the terms and conditions allowed under the Plan a fixed 

amount not less than ten dollars ($10) from each payroll during the contribution period.  

The Board will remit such funds to Canada Investment and Savings (CIS) or its agent, the 

Bank of Canada, based on terms and conditions allowed by the Plan.  Enrolled employees 

may decrease or cease contributions to the Plan effective the first payroll following the 

date the Board receives a completed change form provided such request is received prior 

to the payroll close off.  Enrolled employees may increase their contributions to the Plan 

once a year only, in the Fall or by the annual campaign deadlines.  The Board accepts no 

responsibility for employee contributions duly remitted to the Plan. 
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ARTICLE B.9   PAY PERIODS  

PCA Articles B.9.1 through B.9.3 do not apply in School District No. 44 (North Vancouver).  

See Article B.9.4. 

 

Local Provisions 

 

4. Pay Periods 

Employees shall be paid their annual salary in installments by electronic deposits in the 

middle and at the end of each month, September through June inclusive. Where the 

middle or end of the month falls on a Saturday, Sunday or statutory holiday, the payment 

shall be made on the preceding weekday. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of:  

 

Effective July 1, 2013 $  0.50  

Effective September 1, 2014 $  0.51  

Effective January 1, 2015 $  0.52  

Effective May 1, 2016 $  0.52  

Effective July 1, 2016 $  0.52  

Effective May 1, 2017 $  0.53  

Effective July 1, 2017 $  0.53  

Effective May 1, 2018* $  0.53  

Effective July 1, 2018 $  0.54  

Effective May 1, 2019* $  0.54  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

PCA Article B.10.4 does not apply in School District No.44 (North Vancouver). 
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Local Provisions 

 

5. Employees who must use a car in the conduct of their duties and who require business 

auto insurance, may claim, upon submission of evidence of having purchased such 

coverage, an additional seventeen dollars ($17) (12 month basis) on their monthly travel 

expense statement. 

ARTICLE B.11 BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 

 

5.  General Benefits Information 

a. The Board shall provide each new employee with an application or enrolment 

form for participation in the medical, dental, extended health, and group life 

insurance plans. 

b. The Board shall advise employees annually in writing, within sixty (60) days of 

commencement of duties, of benefit plans available to employees, of the cost of 

those plans, and of plans in which the employee is enrolled. 

c. The Board shall provide to each employee covered by this Agreement, 

information, and advice where requested and appropriate, about the benefit plans 

covered by this Agreement. It is understood that the Board incurs no liability 

concerning this advice. 

6.  Benefit Plans Information and Changes [Not applicable to the Provincial Extended 

Health Benefit Plan.  See Article B.11.2 and LOU No. 9] 

a. The Board shall provide the Association with a copy of all available master 

employee benefit plans, and shall provide to the Association a copy of all 

available financial/actuarial statements for all benefit plans. 
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b. Where it is within their control, coverage under these plans shall not be altered or 

amended nor the carrier changed without prior agreement between the Board and 

the Association. With respect to a change in carrier, agreement from either party 

will not be unreasonably withheld. 

7.  Benefit Coverage 

a. General Conditions 

i. The Board shall ensure that benefits begin from the starting date of 

employment or the earliest date of eligibility for coverage. 

ii. Benefit coverage shall be extended to the end of the next teaching month 

following a deduction of premiums. 

b. M.S.P. and Provincial Extended Health Benefit Plan 

i. The Board shall pay one hundred percent (100%) of the premium costs of 

the M.S.P. and Provincial Extended Health Benefit Plans for employees 

who elect to participate in such a plan. 

ii. It is agreed that for the purposes of claiming future and retroactive 

reimbursement under Article B.11.7.b.i, an employee and/or dependant 

will be required to provide receipts for expenses incurred. 

c. Dental Plan 

i. The Board shall pay eighty percent (80%) of the premium costs of a dental 

health plan underwritten by Pacific Blue Cross, for each employee who 

elects to participate in the plan.  Eligible employees new to the staff shall 

join the plan as a condition of employment, unless covered by a bona fide 

dental health plan. 

ii. The Plan shall include the following coverage: 

(1) 80% of Part A basic service. Effective July 1, 2018, Part A ―Basic‖ 

coverage is 85% as per the provincial minimum; 

(2) 50% of Part B prosthetic appliance, crown and bridge. Effective 

July 1, 2018, Part B ―Major‖ coverage is 60% as per the provincial 

minimum; 

(3) 50% of Part C orthodontics, with no limit. Effective July 1, 2015, 

Part C ―Orthodontics‖ coverage is 75% as per the provincial 

minimum. 
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d. Group Life Insurance  

The Board shall pay seventy percent (70%) of the premium costs of the present 

BCTF/BCSTA Group Life Insurance Plan B for each full time and part time 

employee of the Board.   

e. BCTF Voluntary Group Life Insurance  

The Board shall administer the present BCTF Voluntary Term Life Insurance 

Plan, Dependant Term Life Insurance, and Accidental Death and Dismemberment 

Insurance and deduct the monthly premium from those employees participating in 

the plan, at no additional cost or risk to the Board.   

f.  Employee Assistance Program 

i. The Board and the Association support, in principle, an Employee 

Assistance Program; 

ii. The Board will pay 100% of the cost of the Program, which is currently 

administered by a Tripartite Committee composed of the Board, the 

NVTA and CUPE representatives;     

iii. Participation in the Employee and Family Assistance Program shall be 

confidential and shall be by self referral only. 

g.  Death Benefits 

i. In the event of the death of an employee who, at the time of death has 

been employed by the Board continuously for six (6) months, the Board 

shall pay one (1) month's salary to the widow or widower of the deceased, 

or to the estate if there is no widow or widower. This payment is in 

addition to any amount earned by the deceased up to the date on which the 

deceased was last employed by the Board. The death benefit shall be paid 

within one (1) month of the death. 

ii. The Board shall continue to provide the medical, extended health, dental 

benefits and Employee and Family Assistance Program to the dependants 

of the deceased employee for a period of six (6) months after the death of 

the employee. Such continuation shall be paid in full by the Board. The 

dependants shall be notified in writing of the terms of this provision when 

severance and other benefits are paid. 
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ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the 

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2.  Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 
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ARTICLE B.20  PLACEMENT ON SCALE  

1.  Employees shall be placed on the salary schedules as per Article B.21 (Salary Schedules) 

according to their qualifications and experience, except where specifically provided for 

elsewhere in this Agreement. 

2. The salary categories are established in accordance with years of preparation and 

certification. Years of preparation include at least one (1) year of professional teacher 

education. 

The placement on scale shall be as follows:  

   Years of      

Category Certification     Preparation 

4  Letter of Permission  variable 

4 First Nations Language Teacher Certificate variable 

4 Developmental Standard Term Certificate variable 

4  EB or Licence to Teach  2 

4 EA or Standard Teacher Certificate   3 

4  PC or Professional Teaching Certificate 4 

5  PB/SB or Professional Teaching Certificate 5 

5+ TQS Category 5+ assignment pursuant to Article B.12 applies  
 

6M  PA with Master‘s Degree or Professional 6-7 

 Teaching Certificate (P) 

7                 Category 6M plus a Doctorate (P) 7 

 

3. Teaching experience shall be evaluated in accordance with Article B.22 (Experience 

Recognition) of this Agreement. 

4.  Placement on the salary grid shall be determined in accordance with experience and with 

the category assigned by the Teacher Qualification Service (TQS), unless otherwise 

provided for in this Agreement. 

5.  Employees moved from former salary Categories 2 and 3 into Category 4 as of July 1, 

1991, shall continue to earn increments within salary Category 4. 
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6.  Employees with a valid Vocational Instructor's Diploma shall be assigned to the salary 

scale as determined by their Teacher Qualification Service rating and clauses in this 

Article, including: 

 Where the employee can demonstrate to the satisfaction of the Joint Salary Appeal 

Committee that: 

a. their job specialty training could not be acquired in the manner specifically 

required by TQS for the granting of the TQS category placement requested by the 

applicant; and 

b. their job specialty training should be equated to years of university training in 

excess of that granted by TQS. 

 The Joint Salary Appeal Committee may place the employee on the salary scale at the 

position of one (1) category above the TQS certification of the employee. 

7. a. At the time of appointment the Board shall advise the employee, in writing, of the 

documentation required to establish initial scale placement. 

 b. The Board shall notify the employee, in writing, of the initial category and 

experience placement that has been assigned, and of the right to appeal their 

placement to the Joint Salary Appeal Committee. 

8. Upon receipt of documentation which establishes a salary category different from that in 

which the teacher was initially placed, a salary adjustment shall be effective retroactive to 

the time of initial placement. 

9. A Joint Salary Appeal Committee shall be formed for the purpose of reviewing any 

employee's appeal regarding the employee's: 

a. placement on scale;  

b. experience recognition; 

c. trade, technical or work experience; or 

d. changes in certification. 

 The Joint Salary Appeal Committee  shall consist of two (2) representatives of the Board 

and two (2) representatives of the Association. 

 In the event the matter is not satisfactorily resolved and the employee wishes to appeal, 

the Grievance Procedure shall apply. 
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10. Scale Alteration: Category 7 

a. Employees with Category 6M certification and an earned Doctorate recognized by 

the Association of Universities and Colleges of Canada or Regional Accreditation 

Agency in the U.S.A. shall receive an additional annualized allowance to that 

received on Category 6M as follows: 

Effective July 1, 2013  $   1,717  

Effective September 1, 2014  $   1,751  

Effective January 1, 2015  $   1,773  
Effective May 1, 2016  $   1,781  
Effective July 1, 2016  $   1,799  
Effective May 1, 2017  $   1,805  

Effective July 1, 2017  $   1,814  

Effective May 1, 2018*  $   1,840  

Effective July 1, 2018  $   1,849  

Effective May 1, 2019*  $   1,881  

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

b. This amount shall be adjusted annually by the percentage which is the average of 

the percentages by which the minima and maxima of each of the scales 4 to 6M 

have been adjusted to the nearest tenth of one percent, and the allowances so 

determined shall be adjusted to the nearest dollar. 
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ARTICLE B.21  SALARY SCHEDULES 

The salaries of the employees in the service of the Board, and a salary schedule applicable 

thereto, shall be the salaries and schedules hereinafter set forth. 

Note: See Article B.1 for percentage increases. 

 

SALARY SCHEDULE 
 

Effective July 01, 2013 – August 31, 2014 

 
 

Years of 

Experience   
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6M 

(Masters) 

0   $  42,802  

 

$  45,909  

 

$  49,298  

 

$  50,488  

1   $  44,906  

 

$  48,609  

 

$  52,319  

 

$  53,504  

2   $  47,010  

 

$  51,308  

 

$  55,341  

 

$  56,520  

3   $  49,114  

 

$  54,008  

 

$  58,362  

 

$  59,536  

4   $  51,218  

 

$  56,707  

 

$  61,384  

 

$  62,552  

5   $  53,322  

 

$  59,406  

 

$  64,406  

 

$  65,568  

6   $  55,425  

 

$  62,106  

 

$  67,427  

 

$  68,584  

7   $  57,529  

 

$  64,805  

 

$  70,449  

 

$  71,600  

8   $  59,633  

 

$  67,505  

 

$  73,470  

 

$  74,617  

9   $  61,737  

 

$  70,204  

 

$  76,492  

 

$  77,633  

10   $  65,437  

 

$  74,726  

 

$  81,502  

 

$  82,665  
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Effective September 1, 2014 – December 31, 2014 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6M 

(Masters) 

0   $  43,658  

 

$  46,827  

 

$  50,284  

 

$  51,498  

1   $  45,804  

 

$  49,581  

 

$  53,365  

 

$  54,574  

2   $  47,950  

 

$  52,334  

 

$  56,448  

 

$  57,650  

3   $  50,096  

 

$  55,088  

 

$  59,529  

 

$  60,727  

4   $  52,242  

 

$  57,841  

 

$  62,612  

 

$  63,803  

5   $  54,388  

 

$  60,594  

 

$  65,694  

 

$  66,879  

6   $  56,534  

 

$  63,348  

 

$  68,776  

 

$  69,956  

7   $  58,680  

 

$  66,101  

 

$  71,858  

 

$  73,032  

8   $  60,826  

 

$  68,855  

 

$  74,939  

 

$  76,109  

9   $  62,972  

 

$  71,608  

 

$  78,022  

 

$  79,186  

10   $  66,746  

 

$  76,221  

 

$  83,132  

 

$  84,318  
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Effective January 1, 2015 – April 30, 2016 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6 

(Masters) 

0   $  44,204  

 

$  47,413  

 

$  50,913  

 

$  52,141  

1   $  46,377  

 

$  50,201  

 

$  54,032  

 

$  55,256  

2   $  48,550  

 

$  52,988  

 

$  57,153  

 

$  58,371  

3   $  50,722  

 

$  55,777  

 

$  60,273  

 

$  61,486  

4   $  52,895  

 

$  58,564  

 

$  63,394  

 

$  64,601  

5   $  55,068  

 

$  61,352  

 

$  66,515  

 

$  67,715  

6   $  57,240  

 

$  64,140  

 

$  69,635  

 

$  70,830  

7   $  59,413  

 

$  66,927  

 

$  72,756  

 

$  73,945  

8   $  61,586  

 

$  69,716  

 

$  75,876  

 

$  77,061  

9   $  63,759  

 

$  72,503  

 

$  78,997  

 

$  80,175  

10   $  67,580  

 

$  77,173  

 

$  84,171  

 

$  85,372  
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Effective May 1, 2016 – June 30, 2016 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6 

(Masters) 

0    $  44,403  
 

 $  47,626  
 

 $  51,142  
 

 $  52,376  

1    $  46,585  
 

 $  50,427  
 

 $  54,276  
 

 $  55,505  

2    $  48,768  
 

 $  53,227  
 

 $  57,411  
 

 $  58,634  

3    $  50,951  
 

 $  56,028  
 

 $  60,545  
 

 $  61,762  

4    $  53,133  
 

 $  58,828  
 

 $  63,680  
 

 $  64,891  

5    $  55,316  
 

 $  61,628  
 

 $  66,815  
 

 $  68,020  

6    $  57,498  
 

 $  64,429  
 

 $  69,949  
 

 $  71,149  

7    $  59,680  
 

 $  67,229  
 

 $  73,084  
 

 $  74,278  

8    $  61,863  
 

 $  70,030  
 

 $  76,218  
 

 $  77,407  

9    $  64,046  
 

 $  72,829  
 

 $  79,353  
 

 $  80,536  

10    $  67,884  
 

 $  77,521  
 

 $  84,550  
 

 $  85,756  
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Effective July 1, 2016 – April 30, 2017 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6 

(Masters) 

0    $  44,847  
 

 $  48,102  
 

 $  51,653  
 

 $  52,900  

1    $  47,051  
 

 $  50,931  
 

 $  54,818  
 

 $  56,060  

2    $  49,256  
 

 $  53,759  
 

 $  57,985  
 

 $  59,220  

3    $  51,460  
 

 $  56,588  
 

 $  61,150  
 

 $  62,380  

4    $  53,665  
 

 $  59,416  
 

 $  64,316  
 

 $  65,540  

5    $  55,869  
 

 $  62,244  
 

 $  67,483  
 

 $  68,700  

6    $  58,073  
 

 $  65,073  
 

 $  70,648  
 

 $  71,860  

7    $  60,277  
 

 $  67,901  
 

 $  73,814  
 

 $  75,020  

8    $  62,482  
 

 $  70,730  
 

 $  76,980  
 

 $  78,182  

9    $  64,686  
 

 $  73,558  
 

 $  80,146  
 

 $  81,342  

10    $  68,563  
 

 $  78,296  
 

 $  85,395  
 

 $  86,614  
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Effective May 1, 2017 – June 30, 2017 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6 

(Masters) 

0    $  45,004  
 

 $  48,270  
 

 $  51,834  
 

 $  53,085  

1    $  47,216  
 

 $  51,109  
 

 $  55,010  
 

 $  56,256  

2    $  49,428  
 

 $  53,947  
 

 $  58,188  
 

 $  59,427  

3    $  51,640  
 

 $  56,786  
 

 $  61,364  
 

 $  62,598  

4    $  53,853  
 

 $  59,624  
 

 $  64,542  
 

 $  65,770  

5    $  56,065  
 

 $  62,462  
 

 $  67,719  
 

 $  68,941  

6    $  58,276  
 

 $  65,301  
 

 $  70,895  
 

 $  72,112  

7    $  60,488  
 

 $  68,138  
 

 $  74,073  
 

 $  75,283  

8    $  62,700  
 

 $  70,977  
 

 $  77,249  
 

 $  78,455  

9    $  64,913  
 

 $  73,815  
 

 $  80,427  
 

 $  81,626  

10    $  68,803  
 

 $  78,570  
 

 $  85,694  
 

 $  86,917  
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Effective July 1, 2017 – April 30, 2018 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6 

(Masters) 

0    $  45,229  
 

 $  48,512  
 

 $  52,093  
 

 $  53,350  

1    $  47,452  
 

 $  51,365  
 

 $  55,285  
 

 $  56,537  

2    $  49,675  
 

 $  54,217  
 

 $  58,479  
 

 $  59,724  

3    $  51,899  
 

 $  57,070  
 

 $  61,671  
 

 $  62,911  

4    $  54,122  
 

 $  59,922  
 

 $  64,864  
 

 $  66,098  

5    $  56,345  
 

 $  62,774  
 

 $  68,058  
 

 $  69,285  

6    $  58,567  
 

 $  65,627  
 

 $  71,250  
 

 $  72,472  

7    $  60,791  
 

 $  68,479  
 

 $  74,443  
 

 $  75,659  

8    $  63,014  
 

 $  71,332  
 

 $  77,635  
 

 $  78,847  

9    $  65,237  
 

 $  74,184  
 

 $  80,829  
 

 $  82,034  

10    $  69,147  
 

 $  78,963  
 

 $  86,123  
 

 $  87,352  
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Effective May 1, 2018 – June 30, 2018* 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6 

(Masters) 

0    $   45,862  
 

 $   49,191  
 

 $   52,822  
 

 $   54,097  

1    $   48,116  
 

 $   52,084  
 

 $   56,059  
 

 $   57,329  

2    $   50,371  
 

 $   54,976  
 

 $   59,297  
 

 $   60,561  

3    $   52,625  
 

 $   57,869  
 

 $   62,534  
 

 $   63,792  

4    $   54,880  
 

 $   60,761  
 

 $   65,772  
 

 $   67,024  

5    $   57,134  
 

 $   63,653  
 

 $   69,010  
 

 $   70,255  

6    $   59,387  
 

 $   66,546  
 

 $   72,247  
 

 $   73,487  

7    $   61,642  
 

 $   69,438  
 

 $   75,485  
 

 $   76,719  

8    $   63,896  
 

 $   72,331  
 

 $   78,722  
 

 $   79,951  

9    $   66,151  
 

 $   75,223  
 

 $   81,960  
 

 $   83,183  

10    $   70,115  
 

 $   80,068  
 

 $   87,329  
 

 $    88,575  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019* 
Category 

 

Years of 

Experience  
Cat 4 

 
Cat 5 

 
Cat 5+ 

 

Cat 6 

(Masters) 

0   $   46,091  
 

$   49,437  
 

$   53,086  
 

$   54,368  

1   $   48,357  
 

$   52,344  
 

$   56,340  
 

$   57,616  

2   $   50,623  
 

$   55,251  
 

$   59,594  
 

$   60,863  

3   $   52,888  
 

$   58,158  
 

$   62,847  
 

$   64,111  

4   $   55,154  
 

$   61,065  
 

$   66,101  
 

$   67,359  

5   $   57,420  
 

$   63,971  
 

$   69,355  
 

$   70,607  

6   $   59,684  
 

$   66,879  
 

$   72,609  
 

$   73,854  

7   $   61,950  
 

$   69,785  
 

$   75,863  
 

$   77,102  

8   $   64,216  
 

$   72,693  
 

$   79,116  
 

$   80,351  

9   $   66,481  
 

$   75,599  
 

$   82,370  
 

$   83,599  

10   $   70,466  
 

$   80,468  
 

$   87,765  
 

$   89,018  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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Effective May 1, 2019 – June 30, 2019* 
Category 

 

Years of 

Experience   Cat 4   Cat 5   Cat 5+   

Cat 6 

(Masters) 

0    $   46,898  
 

 $   50,302  
 

 $   54,015  
 

 $   55,319  

1    $   49,203  
 

 $   53,260  
 

 $   57,325  
 

 $   58,624  

2    $   51,508  
 

 $   56,218  
 

 $   60,637  
 

 $   61,928  

3    $   53,814  
 

 $   59,176  
 

 $   63,947  
 

 $   65,233  

4    $   56,119  
 

 $   62,133  
 

 $   67,258  
 

 $   68,538  

5    $   58,424  
 

 $   65,091  
 

 $   70,569  
 

 $   71,842  

6    $   60,729  
 

 $   68,049  
 

 $   73,879  
 

 $   75,147  

7    $   63,034  
 

 $   71,006  
 

 $   77,190  
 

 $   78,452  

8    $   65,339  
 

 $   73,965  
 

 $   80,500  
 

 $   81,757  

9    $   67,645  
 

 $   76,922  
 

 $   83,812  
 

 $   85,062  

10    $   71,699  
 

 $   81,877  
 

 $   89,301  
 

 $   90,575  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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ARTICLE B.22  EXPERIENCE RECOGNITION  

1.  Ten (10) months of full time employment or its aggregate equivalent (or a minimum of 

eight (8) months or its aggregate equivalent in calculating the initial or final year of 

experience) shall constitute a year of experience for salary increment purposes. 

2.  i.  Periods of full time teaching, part time teaching and on call teaching 

appointments (the latter as calculated in Article B.22.3) shall be added together on 

a pro-rata basis for accumulation of aggregate experience credit. 

ii.  Effective September 17, 2014, periods of full time teaching and part time teaching 

shall be added together on a pro-rata basis for accumulation of aggregate 

experience credit. 

3.  i.  Teaching days on call, incurred before September 17, 2014, shall accumulate for 

experience credit with nineteen (19) days equaling one (1) month of experience 

and one hundred and ninety (190) days equaling one (1) year of experience. 

ii.  Effective September 17, 2014, teaching days on call shall accumulate for 

experience credit in accordance with Article C.4 (Teacher Teaching on Call 

Employment), with one hundred seventy (170) full-time equivalent days equal to 

one (1) year of experience. 

4.  Increments shall be applied on the first of the month following the month in which a year 

of aggregate experience is earned. 

5.  Increments shall not be denied nor delayed due to a Board ordered closure of a work site, 

or cancellation of student attendance, or an Association authorized withdrawal of service. 

6.  Teaching and related experience shall be credited for service in: 

a. publicly supported schools; 

b. provincial and territorial schools and similar institutions; 

c. Department of National Defense schools and other federally funded schools; 

d. a school while on approved exchange; 

e.  continuing education courses in Adult Basic Education, English Language 

Training, or High School Completion; 

f. other teaching or related experience where the Joint Salary Appeal Committee 

considers the experience to be similar to that of experience gained in a school 

mentioned above.   
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7.  Experience credit shall be earned for: 

a. secondment to the Association, the British Columbia Teachers' Federation, or the 

Canadian Teachers' Federation; 

b. secondment to the Ministry of Education; 

c. secondment to a recognized university or college; 

d. secondment to the Teacher Regulation Branch; 

e.  service with Canadian Universities Service Overseas or the Canadian 

International Development Agency; 

f.  absence while on paid leave of absence; 

g.  absence while on Maternity, Adoption or Parental Leave; 

h.  absence while on short term or long term educational leave, or general/personal 

leave or self-funded leave taken for professional advancement or educational 

upgrading; 

i. trade, technical or work experience pursuant to Article B.24 (Trade, Technical 

and Work Experience) of this Agreement; 

j.  absence while on paid sick leave, extended medical leave, or Workers' 

Compensation Leave; 

k.  short term leaves of absence for less than one (1) year, other than general personal 

leave (except as in Article B.22.7.h); 

l.  any other leave of absence where employment or experience credit is granted 

under the Article governing the leave. 

ARTICLE B.23  CHANGES IN CERTIFICATION OR EXPERIENCE   

1. A change of salary as a result of improved certification, qualification, or experience shall 

become effective on the first of the month following the month in which the applicable 

qualification, certification, or experience was achieved. 

2. The Board shall advise employees, in writing, of any documentation required to establish 

salary category and experience placement. It is the responsibility of the employee to 

provide documentation as soon as possible. 

3. Where an application for a change in salary category or experience credit has been denied 

by the Board, the Board shall inform the employee, in writing, of the reasons for the 

denial and of their right to appeal such denial to the Joint Salary Appeal Committee. 
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ARTICLE B.24 TRADE, TECHNICAL, AND WORK EXPERIENCE 

1.  Trade, technical, or work experience in excess of: 

a. 4 years if the employee is paid on the Category 4 scale; 

b. 5 years if the employee is paid on the Category 5 scale; 

c. 6 years if the employee is paid on the Category 5+ or Category 6M (Masters) 

scale; 

may be allowed by the Superintendent of Schools or designate, for employees of: 

d. Industrial Education, Commerce, Computer Science, or Vocational Industrial 

Specifics; 

e. Music, Commercial Art, Drama, Library, Journalism, Home Economics, 

Cartography, Engineering, Social Work, or other school-related subject areas. 

2.  One (1) year of experience shall be allowed for each year of trade, technical, or work 

experience (including apprenticeship), providing such experience is, in the opinion of the 

Joint Salary Appeal Committee, closely related to the majority of the subjects taught or 

the work of the employee concerned. 

3.  A year of trade, technical, or work experience is defined as any ten (10) consecutive 

months of full time employment in any twelve (12) month period, or any two (2) periods 

of full time employment, each period to be of five (5) months or more in duration, the 

two (2) periods to be in the same twelve (12) month period. The maximum to be allowed 

for the experience shall be five (5) years unless otherwise agreed by the President of the 

Association and the Superintendent of Schools or designate. 

4.  An employee may appeal the decision made under this Article to the Joint Salary Appeal 

Committee. 

ARTICLE B.25  PART TIME EMPLOYEES' PAY AND BENEFITS 

1.  Part time employees shall be paid that portion of their regular scale placement that relates 

to their percentage appointment. 

2.  The amount of non-instructional time for the part time employee shall be as specified in 

Article D.20 (Hours of Work/Non-Instructional Time). 

3.  Part time employees shall be eligible to participate in all insurance, benefits, and pension 

plans which are available for full time employees. 

4. Part time employees shall be eligible for sick leave provisions as specified in Article 

G.21 (Sick Leave). 
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5. Part time employees shall be considered to be on leave of absence for that portion relative 

to a full time assignment that they are not assigned, so that they may purchase 

pensionable service to provide for a full year of pension credit, subject to the provisions 

of the Teachers‘ Pension Plan or the Municipal Pension Plan.  Upon the request of the 

employee, the Board shall provide a letter to the employee and the Plan Administrator, 

confirming the leave status. 

6.         a. Part time employees shall not be required to work more days than the product of 

their percentage appointment, times the number of the days in session of that 

school year. 

b. If their scheduled working days exceed the number calculated in Article B.25.6.a., 

the employee shall receive compensatory time or an extra day‘s pay, at the 

employee‘s discretion.  If the employee chooses compensatory time, a teacher 

teaching on call shall be provided by the Board.  

ARTICLE B.26  SUMMER SCHOOL AND SUMMER WORK  

1.  An employee employed to give instruction in summer school shall be paid six percent 

(6%) of the teacher's regular annual salary, or four percent (4%) of Category 6M 

maximum, whichever is greater, based upon a sixty (60) hour course or on a pro-rata 

basis for courses other than sixty (60) hours. 

2.  Employees hired to work on summer projects other than summer school shall be paid at 

the rate of 1/190 of the annual salary to which they would be entitled under Articles B.20 

(Placement on Scale) and B.22 (Experience Recognition) for each day worked. 

3.  All terms and conditions of employment, as specified in this Agreement, shall apply to 

summer school employment, except the following: 

a. Non-instructional time (D.20 Hours of Work/Non-Instructional Time); 

b. E.20 (Posting and Filling of Vacant Positions); 

c. All leave provisions (except that G.21 (Sick Leave) and G.28 (Discretionary 

Personal Leaves) shall apply); 

d. C.2 (Seniority) and C.20 (Layoff, Recall and Severance Pay), except that seniority 

accumulation shall apply; 

e.  B.11 (Benefits); 

f. C.21 (Employment Contracts). 

 

4. The Board shall give consideration in filling positions in summer school to qualified 

applicants from the on call list who possess B.C. certification, commencing with those 

with the greatest seniority in the district. 
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ARTICLE B.27 ASSOCIATED PROFESSIONALS  

1. Associated professionals, as recognized in the Definitions section at the introduction of 

this Agreement, shall be paid in accordance with the Salary Schedules in Article B.21 

(Salary Schedules). 

2. Placement on the salary schedule shall be: 

a. at the category which is most nearly equivalent to the category of teachers based 

on years of university level training in the discipline; and 

b. at the experience level as specified in Article B.22 (Experience Recognition). 

3. Documentary proof or written submissions regarding salary placement or a change in 

salary placement, shall be submitted to the Human Resources Department.  Salary 

placement shall be effective from initial employment or the first of the month following 

the month in which improved certification, qualifications, or experience is achieved. 

4. Placement may be appealed to the Joint Salary Appeal Committee. 

5. All other terms and conditions of employment established in this Agreement shall apply 

to associated professionals. 

ARTICLE B.28 POSITIONS OF SPECIAL RESPONSIBILITY  

1.  Job Descriptions 

New or changed job descriptions for Positions of Special Responsibility shall be 

developed through consultation between the Board and the Association. These shall 

include, but not be limited to, the positions listed in Article B.28.7. When such a position 

is created or changed, the allowance shall be subject to negotiations between the Board 

and the Association. 

 

2.  New Positions 

 New Positions of Special Responsibility will be created only after consultation between 

the Association and the Board. 

3.  Elimination of District-Wide Positions 

 Existing district-wide Positions of Special Responsibility shall not be eliminated or 

changed without consultation between the Board and the Association. Such consultation 

will be completed by May 10. Incumbents who may be affected will be notified by May 

15. 
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4.  School Educational Leadership Plans 

 Out of the funds allocated by the Board annually, the school administration, in 

consultation with the NVTA Staff Committee, shall annually consider the educational 

needs of the school and make recommendations to the Board for the designation(s) of the 

Positions of Special Responsibility as described in Article B.28.7 and/or to apportion 

release time for other designated leadership duties carried out on behalf of the staff. 

5.  Appointments to Positions of Special Responsibility 

 Appointments to Positions of Special Responsibility shall follow the procedures of 

Article E.21 (Posting and Filling Positions of Special Responsibility). Positions of 

Special Responsibility shall be filled only by employees covered by this Agreement. 

6.  Educational Leadership Funds 

 The Board and the Association acknowledge that there is an historical imbalance in the 

allocation of available Educational Leadership Funds among schools and it is agreed that 

the Board shall work towards a readjustment in this area. Elementary Educational 

Leadership Funds shall be at least fifty-three percent (53%) of the Secondary Educational 

Leadership Fund Allocation. Increases in overall Educational Leadership Funds currently 

provided shall be used to redress the imbalance between secondary and elementary 

allocations. 

7.  Allowances 

 Employees appointed to the following positions shall, during the term of the position, 

receive an annual allowance (in addition to salary according to the current scale) as 

follows: 

a.  Area Counsellor: Elementary, Secondary, or Special Programs: 
 

Date 0.8 FTE or more Less than 0.8 FTE 

Effective July 1, 2013  $                  6,917   $                  5,789  

Effective September 1, 2014  $                  7,055   $                  5,905  

Effective January 1, 2015  $                  7,144   $                  5,979  

Effective May 1, 2016  $                  7,176   $                  6,005  

Effective July 1, 2016  $                  7,247   $                  6,066  

Effective May 1, 2017  $                  7,273   $                  6,087  

Effective July 1, 2017  $                  7,309   $                  6,117  

Effective May 1, 2018*  $                  7,411   $                  6,203 

Effective July 1, 2018  $                  7,449   $                  6,234  

Effective May 1, 2019*  $                  7,579   $                  6,343  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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b.  Consultant:   

 
Date 0.8 FTE or more Less than 0.8 FTE 

Effective July 1, 2013  $                  5,409   $                  4,521  

Effective September 1, 2014  $                  5,517   $                  4,611  

Effective January 1, 2015  $                  5,586   $                  4,669  

Effective May 1, 2016  $                  5,611   $                  4,690  

Effective July 1, 2016  $                  5,667   $                  4,737  

Effective May 1, 2017  $                  5,687   $                  4,754  

Effective July 1, 2017  $                  5,716   $                  4,777  

Effective May 1, 2018*  $                  5,796   $                  4,844  

Effective July 1, 2018  $                  5,825   $                  4,868  

Effective May 1, 2019*  $                  5,927   $                  4,954  

 
 

 

c.  Learning Resource Teacher:  
 

Date 0.8 FTE or more Less than 0.8 FTE 

Effective July 1, 2013  $                  6,917   $                  5,789  

Effective September 1, 2014  $                  7,055   $                  5,905  

Effective January 1, 2015  $                  7,144   $                  5,979  

Effective May 1, 2016  $                  7,176   $                  6,005  

Effective July 1, 2016  $                  7,247   $                  6,066  

Effective May 1, 2017  $                  7,273   $                  6,087  

Effective July 1, 2017  $                  7,309   $                  6,117  

Effective May 1, 2018*  $                  7,411   $                  6,203 

Effective July 1, 2018  $                  7,449   $                  6,234  

Effective May 1, 2019*  $                  7,579   $                  6,343  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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d.  Psychologist:    

 
Date 0.8 FTE or more Less than 0.8 FTE 

Effective July 1, 2013  $                  6,917   $                  5,789  

Effective September 1, 2014  $                  7,055   $                  5,905  

Effective January 1, 2015  $                  7,144   $                  5,979  

Effective May 1, 2016  $                  7,176   $                  6,005  

Effective July 1, 2016  $                  7,247   $                  6,066  

Effective May 1, 2017  $                  7,273   $                  6,087  

Effective July 1, 2017  $                  7,309   $                  6,117  

Effective May 1, 2018*  $                  7,411   $                  6,203 

Effective July 1, 2018  $                  7,449   $                  6,234  

Effective May 1, 2019*  $                  7,579   $                  6,343  

 

 
  

e.   Subject or Area Department Heads (Elementary, Secondary and Continuing 

Education) and Coordinator of Counselling and Guidance: 
 

Date Major Minor 

Effective July 1, 2013  $                  5,409   $                  4,521  

Effective September 1, 2014  $                  5,517   $                  4,611  

Effective January 1, 2015  $                  5,586   $                  4,669  

Effective May 1, 2016  $                  5,611   $                  4,690  

Effective July 1, 2016  $                  5,667   $                  4,737  

Effective May 1, 2017  $                  5,687   $                  4,754  

Effective July 1, 2017  $                  5,716   $                  4,777  

Effective May 1, 2018*  $                  5,796   $                  4,844  

Effective July 1, 2018  $                  5,825   $                  4,868  

Effective May 1, 2019*  $                  5,927   $                  4,954  

 

Designation to be determined from the recommendations adopted in Article B.28.4. 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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f.   Teacher in Charge (TIC - including Lucas Centre day and evening, evening and 

Continuing Education satellite programs): 

 
Effective July 1, 2013  $                     574  

Effective September 1, 2014  $                     585  

Effective January 1, 2015  $                     593  

Effective May 1, 2016  $                     595  

Effective July 1, 2016  $                     601  

Effective May 1, 2017  $                     604  

Effective July 1, 2017  $                     607  

Effective May 1, 2018*  $                     615  

Effective July 1, 2018  $                     618  

Effective May 1, 2019*  $                     629  

 
 

g.  Coordinator (Athletics, Technology, International Baccalaureate):    
 

Effective July 1, 2013  $                  3,075  

Effective September 1, 2014  $                  3,137  

Effective January 1, 2015  $                  3,176  

Effective May 1, 2016  $                  3,190  

Effective July 1, 2016  $                  3,222  

Effective May 1, 2017  $                  3,233  

Effective July 1, 2017  $                  3,249  

Effective May 1, 2018*  $                  3,295  

Effective July 1, 2018  $                  3,311  

Effective May 1, 2019*  $                  3,369  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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h. District Coordinator of Athletics:     
 

Effective July 1, 2013  $                  4,521  

Effective September 1, 2014  $                  4,611  

Effective January 1, 2015  $                  4,669  

Effective May 1, 2016  $                  4,690  

Effective July 1, 2016  $                  4,737  

Effective May 1, 2017  $                  4,754  

Effective July 1, 2017  $                  4,777  

Effective May 1, 2018*  $                  4,844  

Effective July 1, 2018  $                  4,868  

Effective May 1, 2019*  $                  4,954  

 

 

 

i. Helping Teacher:     
 

Effective July 1, 2013  $                  4,521  

Effective September 1, 2014  $                  4,611  

Effective January 1, 2015  $                  4,669  

Effective May 1, 2016  $                  4,690  

Effective July 1, 2016  $                  4,737  

Effective May 1, 2017  $                  4,754  

Effective July 1, 2017  $                  4,777  

Effective May 1, 2018*  $                  4,844  

Effective July 1, 2018  $                  4,868  

Effective May 1, 2019*  $                  4,954  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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j.  District Department Head:    
 

Date 0.8 FTE or more Less than 0.8 FTE 

Effective July 1, 2013  $                  5,409   $                  4,521  

Effective September 1, 2014  $                  5,517   $                  4,611  

Effective January 1, 2015  $                  5,586   $                  4,669  

Effective May 1, 2016  $                  5,611   $                  4,690  

Effective July 1, 2016  $                  5,667   $                  4,737  

Effective May 1, 2017  $                  5,687   $                  4,754  

Effective July 1, 2017  $                  5,716   $                  4,777  

Effective May 1, 2018*  $                  5,796   $                  4,844  

Effective July 1, 2018  $                  5,825   $                  4,868  

Effective May 1, 2019*  $                  5,927   $                  4,954  

 

k.  Summer School Coordinator:         
 

Effective July 1, 2013  $                     772  

Effective September 1, 2014  $                     787  

Effective January 1, 2015  $                     797  

Effective May 1, 2016  $                     801  

Effective July 1, 2016  $                     809  

Effective May 1, 2017  $                     812  

Effective July 1, 2017  $                     816  

Effective May 1, 2018*  $                     827  

Effective July 1, 2018  $                     831  

Effective May 1, 2019*  $                     846  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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l.  Community School Coordinator: 

 
Date 0.8 FTE or more Less than 0.8 FTE 

Effective July 1, 2013  $                  6,452   $                  5,366  

Effective September 1, 2014  $                  6,581   $                  5,473  

Effective January 1, 2015  $                  6,663   $                  5,542  

Effective May 1, 2016  $                  6,693   $                  5,567  

Effective July 1, 2016  $                  6,760   $                  5,622  

Effective May 1, 2017  $                  6,784   $                  5,642  

Effective July 1, 2017  $                  6,818   $                  5,670  

Effective May 1, 2018*  $                  6,913   $                  5,750  

Effective July 1, 2018  $                  6,948   $                  5,778  

Effective May 1, 2019*  $                  7,069   $                  5,879  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

ARTICLE B.29  TEACHER IN CHARGE 

1. a. In each school including Lucas Centre day and evening, evening and Continuing 

Education satellite programs, the Board shall appoint a teacher in charge from 

among the applicants for the position according to the procedures outlined in 

Article E.21 (Posting and Filling Positions of Special Responsibility) and in 

accordance with the position description and allowance outlined in Article B.28 

(Positions of Special Responsibility). 

b. Article B.29.5 will not apply to Lucas Centre evening, evening and Continuing 

Education satellite programs. 

2. In the event that all administrator(s) assigned to the school are absent from the school, the 

teacher in charge shall be requested to assume some of the duties of the administrator(s), 

as specified in the position description. 

3. The teacher in charge shall not be responsible for supervisory or evaluative duties with 

respect to other employees. 

4. While acting as teacher in charge, the employee is covered by all terms and conditions of 

this Agreement. 
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5. When acting as teacher in charge for: 

a. one half day or more, the employee shall be provided with a teacher teaching on 

call and shall be relieved of regular duties. If a teacher teaching on call is not 

available, compensatory time shall be provided; 

b. absences of less than one half day, compensatory time equal to the duration of the 

assignment shall be provided. 

ARTICLE B.30  FIRST AID 

1. The Board shall pay the full cost of the approved courses to be taken by any employee 

who is required by the Board to hold an Occupational First Aid Certificate and who is 

acting as a First Aid Attendant in a school, as required under the Workers‘ Compensation 

Act Regulations.  The Board shall reimburse the applicable course fees for the renewal of 

the certificate subject to successful completion of the course. 

2. The following allowance shall be made to employees who are required by the Board to be 

designated holders of Occupational First Aid Certificates: 

Annual Allowance:  

 
Date Level I Level II 

Effective July 1, 2013  $                     372   $                     745  

Effective September 1, 2014  $                     379   $                     760  

Effective January 1, 2015  $                     384   $                     769  

Effective May 1, 2016  $                     386   $                     773  

Effective July 1, 2016  $                     390   $                     781  

Effective May 1, 2017  $                     391   $                     783  

Effective July 1, 2017  $                     393   $                     787  

Effective May 1, 2018*  $                     399   $                     798  

Effective July 1, 2018  $                     401   $                     802  

Effective May 1, 2019*  $                     408   $                     816  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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ARTICLE B.31  PART MONTH PAYMENT AND DEDUCTIONS  

1. The rate of deduction for a day without pay shall be defined as 1/200 of the current 

annual salary of the employee. 

2. An employee shall be paid 1/10 of current annual salary in respect of each month in 

which the employee works all prescribed school days in that month. 

3. For purposes of Article B.31.2, any prescribed day on which the employee is on 

authorized leave of absence or sick leave shall be deemed to be a day of work and 

deductions (if any) which are authorized by this Agreement (or statutes) in respect of 

such leave of absence shall be made from the monthly payment required in that article. 

4. In the event that an employee commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school day 

in that month, the formula for payment shall be the full regular monthly salary, less 1/20 

of the salary for each day not taught. In the event that this formula results in a product 

equal to zero, the employee shall be paid 1/20 of the full regular monthly salary for each 

day taught. 

ARTICLE B.32  CUTS IN SALARY 

1. No employee covered by this Agreement shall suffer a reduction in salary as a result of 

implementation of this Agreement. 

2. Salary is understood to mean basic pay, based on qualifications and experience, which is 

usually expressed as certification, and is determined by the employee's placement on the 

grid, in Article B.21 (Salary Schedules). Allowances are not included in the term 

"salary.‖ 

ARTICLE B.33   RETROACTIVE PAY 

Retroactive salary and allowances shall be paid within four (4) weeks of ratification of this 

Agreement by both parties. 

ARTICLE B.34  LETTERS OF PERMISSION 

1. The Board shall inform the Association, in writing, of its intention to apply for a Letter of 

Permission prior to the application being made. 

2. The Board shall provide the Association with the following information pertaining to the 

application: 

a. the appropriate job description and a copy of the vacancy posting; 

b. the names and qualifications of all applicants for the posting; and  

c. the Board‘s covering application to the Teacher Regulation Branch. 



68 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

ARTICLE B.35  TEACHER REGULATION BRANCH’S DUES DEDUCTION  

1. The Board agrees to deduct annually from the salary of all employees covered by this 

Agreement and required by relevant legislation to be members of the Teacher Regulation 

Branch (TRB), an amount equal to the annual membership fee of the Teacher Regulation 

Branch, and shall remit the same to the TRB. Such deduction shall normally be made 

from a month-end salary payment prior to the time that the fees are due. 

2. Notwithstanding the preceding, the Board has no financial responsibility for the Teacher 

Regulation Branch‘s fee of an employee, unless the Board owes the employee sufficient 

unpaid wages to pay the fee assigned by the TRB. 

3. Where an employee can furnish proof of independent payment of the Teacher Regulation 

Branch fee for the current year, the deduction shall be waived or, if applicable, refunded 

to the employee by the Board.   

ARTICLE B.36  PENSION PLAN  

1. The Board shall advise all employees, including teachers teaching on call and teachers 

who are engaged in a less than half time (0.5 FTE) capacity, that it is a condition of 

employment to contribute to the Teachers' Pension Plan (or Municipal Pension Plan if the 

employee is not eligible for enrolment in the Teachers' Pension Plan). The Board shall 

ensure that the appropriate deductions are made and remitted to the Plan Administrator. 

2. Subject to the rules and regulations of the Plan Administrator, the Board shall remit to the 

Plan Administrator, the employer's share of contributions to the above pension plans for 

all employees: 

a. currently working in the bargaining unit; 

b. on paid leave of absence; 

c. on any leave of absence where pension is covered in the article governing the 

leave; 

d. on exchange; 

e.  seconded to the Department of National Defence; 

f.  seconded to a university or college; 

g. seconded to the Teacher Regulation Branch; 

h. on Self-Funded Leave; 

i. on Association Officers' Leave.  
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

PCA Articles C.2.3 and C.2.4 do not apply in School District 44 (North Vancouver).  See 

Article C.2.7. 

5.  No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6.  Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 
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Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions 

7.  Definition of Seniority 

a. In this Agreement, "seniority" means an employee's aggregate length of service in 

the employment of the Board, inclusive of service under temporary appointment, 

teaching on call (effective July 1, 1988), and part time teaching.  

i.   For the purposes of calculating length of service, part time teaching shall 

be credited fully as if it were full time service.  

ii.  Seniority for teachers teaching on call will be calculated on the basis of 

one (1) day for each day worked and one half day (0.5) for each one half 

(0.5) day worked.   

iii.  Effective July 1, 1988, for teachers teaching on call, one hundred and 

ninety (190) days shall equal one (1) year of seniority.  Pursuant to Article 

C.2.3.b.iii and effective April 1, 2006, for teachers teaching on call, one 

hundred and eighty-nine (189) days shall equal one (1) year of seniority. 

b. In addition to the provisions of Article C.2.7.a, the seniority for an employee on a 

continuing contract shall include seniority ported in accordance with Article C.2.2 

provided that in no case shall an employee be credited with more than one (1) year 

of seniority for any school year.  

c. When the seniority of two (2) or more employees is equal, pursuant to Articles 

C.2.7.a and C.2.7.b, the employee with the greatest continuous present 

employment with the Board shall be deemed to have the greatest seniority. 

d. When the seniority of two (2) or more employees is equal, pursuant to Article 

C.2.7.c, the employee with the greatest aggregate length of service with another 

school authority recognized for salary experience purposes in this Agreement 

shall be deemed to have the greatest seniority. 

e. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.d, the employee with the earliest application for employment with the Board 

shall be deemed to have the greatest seniority. 

f.  For the purposes of this Article, leaves of absence in excess of one (1) month shall 

not count toward aggregate length of service with the Board, except:    

i. maternity/adoption leave; 

ii. educational leave with pay; 

iii. WCB leave; 
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iv. leave for duties with the Association or the British Columbia Teachers' 

Federation, the Canadian Teachers‘ Federation, or Teacher Regulation 

Branch; 

v. leave or secondment to the Ministry of Education, a Faculty of Education 

or a recognized teacher exchange program; 

vi.  long-term sick leave with pay, or extended medical leave; 

vii.  leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas, or the Canadian International Development 

Agency; 

viii.  leave for elected office at the municipal, provincial or federal level;    

ix.  leave for college or university teaching; 

x.  paid leave of absence; 

xi.  absence while on short or long term educational leave, or general/personal 

leave or self-funded leave taken for professional advancement or 

educational upgrading;  

xii. any other leave of absence where employment or experience credit is 

granted under the article governing the leave; 

xiii. compassionate care leave (Article G.2 Compassionate Care Leave). 

 

g.  For the purpose of this Article, continuity of service shall be deemed not to have 

been broken by resignation for the purposes of maternity followed by 

reengagement or by layoff and reengagement within a period of three (3) years 

pursuant to this Article. 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

ARTICLE C.20  LAYOFF, RECALL, SEVERANCE PAY 

1. Principle of Security 

 The Board and the Association agree that increased length of service in the employment 

of the Board entitles all employees covered by this Agreement to commensurate increase 

in security of employment. 

2. Definition of Qualifications 

 For the purposes of Article C.20, qualifications in respect of a position shall mean a 

reasonable expectation that the employee will be able to perform the duties of a specific 

position based upon that employee's education, certification, training, experience, and 

willingness to complete retraining.  

3. Layoff  

a.   When, for bona fide educational or budgeting reasons, the Board determines that 

it is necessary to reduce the total number of employees employed on a continuing 

contract  by the Board, the employees to be retained on the staff of the district 

shall be those who have the greatest seniority, provided that they possess the 

necessary qualifications, including any retraining assistance provided under 

Article C.26 (Retraining), for the positions available. 

b. The Board shall give each employee it intends to layoff, pursuant to Article C.20, 

forty (40) calendar days' notice, in writing, which shall contain the reason for the 

layoff. Information on positions held by less senior employees will be available to 

employees in receipt of layoff notices and to the Association. 

4.  Employee's Right of Recall 

a. When a position on the staff of the district becomes available, the Board shall, 

notwithstanding any other provision except for Article C.20.4.d, first offer recall 
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to the employee who has held a continuing contract at the time of layoff and who 

has the most seniority among those laid off pursuant to Article C.20.3, provided 

that the employee possesses the necessary qualifications for the position, 

including any retraining assistance provided under Article C.26 (Retraining).  If 

that employee declines the offer, the position shall be offered to the employee 

with the next greatest seniority and the necessary qualifications for the position, 

including any retraining assistance provided under Article C.26 (Retraining).  The 

process shall be repeated until the position is filled. All positions shall be filled in 

this manner while there are remaining employees who have been laid off pursuant 

to Article C.20.3. 

b. An employee who is offered reengagement, pursuant to Article C.20.4.a, shall 

inform the Board whether or not the offer is accepted within five (5) working days 

of the receipt of such offer. 

c. The Board shall allow ten (10) days from an acceptance of an offer under Article 

C.20.4.b for the employee to commence duties, provided that, where the 

employee is required to give a longer period of notice to another employer, such 

longer period, not exceeding one (1) month, shall be allowed. 

d. An employee's right to recall under this Article is lost if: 

i. the employee elects to receive severance pay under Article C.20.8; 

ii. the employee refuses to accept two (2) continuing positions (other than 

Outdoor School) of equal or greater percentage of time compared to the 

employee's original appointment for which the employee possesses the 

necessary qualifications, including any required retraining assistance 

provided under Article C.26 (Retraining); 

iii. three (3) years elapse from the date of layoff and the employee has not 

been reengaged; 

iv. the employee notifies the Board that the employee is no longer available; 

v. the employee fails to respond to an offer of reengagement within twenty 

(20) days of the date the notice is mailed by double registered letter to the 

last address provided by the employee; or 

vi.  the employee is convicted of a criminal offence under the Criminal Code 

of Canada, which is contrary to a bona fide occupational requirement. 

e.  Article C.20.4.d.ii does not apply if, at the time of such offers, the employee 

would be entitled to maternity leave or is attending university. 

 f.   Upon reengagement, an employee shall be entitled to a continuing appointment  to 

the staff of the district. 
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 5.  Seniority/Recall List 

a. The Board shall, by October 15 of each year, forward to the Association a list of 

all employees, in order of seniority calculated according to Article C.2 

(Seniority), setting out the length of seniority as at September 1 of that year. 

b. The Board shall maintain a recall list. Copies of that list shall be sent to each 

person on that list and the Association at least once during the fall and once 

during the spring term each year. 

6.  Sick Leave 

 An employee recalled pursuant to Article C.20 shall be entitled to all sick leave credit 

accumulated at the date of layoff. 

7.  Benefits 

 An employee who retains rights of recall, pursuant to Article C.20.4, shall be entitled to 

maintain participation in all benefits provided in this Agreement. Should the employee 

elect to participate, the Board shall continue to pay its share of the benefit premiums (not 

including pension) during the first month of teaching following the effective date of 

layoff. For all subsequent months, payment of the full cost of such benefit premiums shall 

be made to the Board by the employee. The Board shall resume payment of its full share 

of benefit premiums and pension when and if the employee is recalled. 

8.  Severance Pay  

a. An employee on continuing appointment who has one (1) or more years of 

continuous employment and who has received notice of layoff may elect to 

receive severance pay at any time before the employee's right to reengagement is 

lost, pursuant to Article C.20.4. 

b. Severance pay shall be calculated at the rate of five percent (5%) of one (1) year's 

salary for each year of service, to a maximum of two (2) years' salary. Salary on 

which severance pay is calculated shall be based on the employee's salary at the 

time of layoff. 

c. The employee may choose to receive severance pay: 

i. in one (1) lump sum within thirty (30) days of layoff; or 

ii. in monthly installments of ten percent (10%) of the total amount payable, 

commencing at the next regular employee pay period; or 

iii. at any time before the right to recall is lost. 

 d. An employee who receives severance pay pursuant to Article C.20 and who, 

notwithstanding Article C.20.4, is subsequently rehired by the Board, shall retain 

any severance pay received and, in such case, for purposes only of Article 
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C.20.8.b, the calculation of years of service shall commence with the date of such 

rehiring. 

 9.  Application of Aggregate Seniority 

 Employees who have left the bargaining unit, including precertification members, shall, 

upon their return to the bargaining unit, retain all accumulated seniority. 

ARTICLE C.21  EMPLOYMENT CONTRACTS 

1.  The Board shall employ all employees on a continuing contract of employment, on a part 

time or a full time assignment, except for: 

a. temporary appointments for less than one (1) year; 

b. temporary appointments for one (1) year, under the conditions of Article C.21.2.b; 

c. teacher teaching on call appointments on a day-to-day basis. 

2.         a.  A temporary appointment is defined as a contract which is in force for less than 

one (1) school year in duration, and which begins and ends in the same school 

year, with the exception of a temporary appointment made under the provisions of 

Article C.21.2.b. 

b. A temporary appointment may be made for one (1) school year to a position 

requiring unique qualifications and where the employee possesses only those 

unique qualifications and is not qualified for another position in the district.  

c. Employees who are on temporary appointments and who have accumulated one 

(1.0) year aggregate seniority in the district in the past four (4) years, inclusive of 

seniority earned through teaching on call, temporary contracts, and/or continuing 

contracts, shall be converted to a continuing contract. For this purpose only, one 

(1.0) year of aggregate seniority is regarded as 190 days or ten (10) months. 

d. A temporary teacher shall be eligible for all benefits and provisions of this 

Agreement, save and except for: 

i. the Layoff, Severance, and Recall provisions of Article C.2 (Seniority) 

and Article C.20 (Layoff, Recall, Severance Pay); however, seniority 

clauses shall apply; 

ii. long term leaves of one (1) year or more except that eligibility for Article 

A. 28 (Association Officers' Leave) shall apply;  

iii. transfer provisions; and  

iv. articles which specifically exempt temporary teachers. 
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3. Teacher Teaching On Call Conversion to Contract 

A teacher teaching on call who has been employed for forty (40) continuous full time or 

part time days in the same assignment shall receive a temporary appointment or a 

continuing contract pursuant to Article C.21.2.c effective on day forty-one (41). 

ARTICLE C.22  DISMISSAL AND DISCIPLINE FOR MISCONDUCT: JUST AND 

REASONABLE CAUSE: DUE PROCESS  

1. The Board shall not discipline or dismiss any person bound by this Agreement save and 

except for just and reasonable cause. 

2. Where an employee is under investigation by the Board for any cause, the employee and 

the Association shall be advised in writing of that fact and of the particulars of any 

allegations immediately, unless substantial grounds exist for concluding that such 

notification would prejudice the investigation, and, in any event, shall be notified of those 

matters at the earliest reasonable time and before any action is taken by the Board. The 

employee shall be advised of the right to be accompanied by a representative of the 

Association at any meeting in connection with such investigation. 

3. The Board shall not discipline (other than a suspension to which Section 15(5) of the 

School Act reasonably applies) or dismiss any person bound by this Agreement unless it 

has, prior to considering such action, held a meeting of the Board with the employee 

entitled to be present, unless the Association waives the right to such meeting, in respect 

of which: 

a. the employee and the Association shall be given seventy-two (72) hours notice; 

b. at the same time such notice is given, the employee and the Association shall be 

given a full and complete statement, in writing, of the grounds for the 

contemplated action and all documents that will be considered at the meeting; 

c. the Association, on behalf of the employee, may file a written reply to the 

allegations prior to the meeting; 

d. at such a meeting the employee shall be accompanied by representative(s) and/or 

advocate(s) appointed by the Association, and they shall be entitled to hear all the 

evidence presented to the Board, to receive copies of all documents placed before 

the Board, to call witnesses, and to question any person presenting evidence to the 

Board; 

e.  the decision of the Board shall be rendered and communicated within ten (10) 

school days, in writing, to the employee and the Association and shall contain a 

full and complete statement of the grounds for the decision. 

4. Where a suspension of an employee is contemplated under Section 15(4) or 15(5) of the 

School Act, the Board shall notify the Association immediately and a meeting shall be 
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held with the Superintendent and a representative of the Association before any action is 

taken. 

5. Where an employee is suspended under Section 15(4) or 15(5) of the School Act, the 

Board shall, prior to taking further action under Section 15(7), hold a meeting in 

accordance with Article C.22.3, unless the right to such meeting is waived by the 

Association. 

6. a. Where an employee has been suspended under Section 15(4) of the School Act, 

payment of salary and benefits may be continued, at the discretion of the Board, 

until the charge has been upheld by a court or an arbitration board has ruled on the 

suspension. 

b. Where an employee has been suspended under Section 15(5) of the School Act, 

the suspension shall be with full pay and benefits until a Board hearing has been 

held in accordance with Section 15(7) of the School Act. 

7. Where an employee is suspended under Section 15(4) of the School Act, and is 

subsequently not convicted of the charge, the suspension shall be rescinded and the 

employee shall be returned to the same or a comparable assignment, with full retroactive 

pay and benefits. 

8. The Board and the Association shall not independently release to the media or the public 

information in respect of the suspension or dismissal of a teacher except when the reasons 

for the suspension or dismissal of the teacher have been upheld by an arbitration hearing 

or by a court. During the interim period, while a decision is being made by an arbitration 

board or court, the Board and the Association shall confer and reach agreement before 

any press release or public statement is made. 

9. Where an employee has been dismissed, the Association shall have the option of referring 

a grievance regarding the dismissal directly to arbitration as provided for in Article A.6 

(Grievance Procedure). 

10. At an arbitration in respect of the discipline or dismissal of an employee, no material 

from the employee's file may be presented unless the material was brought to the 

employee's attention at the time it was placed on file, and no material which has been 

removed from the file pursuant to Article E.28 (Personnel Records) may be presented. 

11. Conduct of an employee in non-school hours, off school premises, and which is not in 

connection with the employment duties of the employee shall not be grounds for any 

form of discipline, unless such conduct directly, substantially, and prejudicially impairs 

the employee's ability to perform assigned duties in a satisfactory manner. 

ARTICLE C.23  DISMISSAL BASED ON PERFORMANCE   

1. The Board shall not dismiss an employee on the basis of less than satisfactory 

performance of teaching duties except where the Board has received at least three (3) 
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consecutive reports pursuant to Article E.25 (Evaluation of Employees) indicating that 

the learning situation in the class or classes of the employee is less than satisfactory.  

2. The reports referred to in Article C.23.1 shall have been prepared in accordance with the 

process established in Article E.25 (Evaluation of Employees) of this Agreement, and in 

accordance with the following conditions: 

a. the reports shall have been issued in a period of not less than twelve (12), nor 

more than twenty-four (24) months, such period not to include the time during 

which the employee is participating in an agreed upon plan of assistance pursuant 

to Article E.25 (Evaluation of Employees), or the leave granted in Article 

C.23.3.b; 

b. at least one (1) of the reports shall be a report of the Superintendent of Schools or 

an Assistant Superintendent of Schools; 

c. the other two (2) reports shall include only reports of: 

i. a Superintendent of Schools or an Assistant Superintendent of Schools; 

ii. a Director of Instruction; or 

iii. the Principal of a school to which the employee is assigned; 

 

d. the reports shall be written by three (3) different evaluators; and 

e.  the reports shall be written independently of each other, shall be based solely on 

the evaluator's own observations, and the report writers shall not collaborate with 

regard to the results. 

3.  Where an employee receives a first or second less than satisfactory report, as per Article 

C.23.2 the employee may: 

a. request a transfer, in which case the Board shall make all reasonable efforts to 

arrange the transfer of the employee to a mutually agreeable assignment or 

school; or 

b. request, and be granted, an unpaid leave of absence of up to one (1) year for the 

purpose of taking a program of professional or academic instruction, in which 

case subsequent evaluation shall be undertaken not less than forty (40) school 

days nor more than one hundred and twenty (120) school days after the employee 

has returned to duties. 

4.  Where an employee has received two (2) less than satisfactory reports, the evaluator who 

will conduct the third evaluation shall be selected by seeking mutual agreement between 

the Board and the Association. In the event that there is no agreement on selection of an 

evaluator within twenty (20) school days, the Superintendent shall appoint the evaluator. 

5.  Where the Board intends to dismiss an employee on grounds of less than satisfactory 

performance of duties, it shall, no later than two (2) calendar months prior to the end of a 

school term, notify the employee and the Association of such intention and provide an 
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opportunity for the employee and representative(s) of the Association to meet with the 

Superintendent and the Board within fourteen (14) days of such notice. 

6.  Where, subsequent to such meeting, the Board decides to dismiss an employee pursuant 

to Article C.23, it shall issue notice of dismissal at least one (1) month prior to the end of 

a school term, to be effective at the end of that school term, setting out the grounds for 

such action. 

ARTICLE C.24  PART TIME EMPLOYEES' EMPLOYMENT RIGHTS   

1. An employee with a continuing full time appointment to the staff of the district may, 

without prejudice to that appointment, request a part time assignment, specifying the 

fraction of time requested, and the length of time for which the part time assignment is 

requested. The Board shall make every reasonable attempt to grant the request. 

2. When the request under Article C.24.1 is granted by the Board, the employee shall be 

entitled to return to a similar full time assignment at the expiration of the period of time 

for which the Board has made the part time assignment. The employee may return to a 

full time assignment at an earlier date or may extend the period and/or the percentage of 

part time employment by agreement with the Board, if reasonable notice of the request 

for earlier or later return has been given. 

3. An employee with a continuing contract on a part time assignment may request, before 

May 15, a full time assignment, and the Board shall grant the request for the subsequent 

school year or after the expiration of the part time assignment in Article C.24.1. 

4. Two (2) full time employees of the Board may jointly request, before May 15, a specified 

job sharing assignment in respect of a single full time position for the subsequent school 

year. The request shall not be denied. All provisions of this Agreement regarding part 

time employees shall be in effect. This provision will apply for the term of this Collective 

Agreement. 

5. When the request under Article C.24.1 is granted by the Board, the employee shall be on 

leave of absence status in respect of the balance of the full time appointment, pursuant to 

Article B.25.5 (Part Time Employees' Pay and Benefits) and shall be entitled to return to 

a similar full time assignment at the expiration of the period of time for which the Board 

has made the part time assignment. 

ARTICLE C.25  TEACHER TEACHING ON CALL HIRING PRACTICES    

1.  Teacher Teaching on Call List     

a. The Board shall maintain a list of persons who are qualified and who have been 

placed on the list of teachers teaching on call for the school year. The Board shall 

forward a copy of such a list to the Association on or before September 30 and 

January 31 of each year. 
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b. The Board shall not remove a person from the list of teachers teaching on call 

save for just and reasonable cause, or save for the lack of availability for three (3) 

months.   

2.  Teacher Teaching on Call Hiring 

a. The Board shall employ teachers teaching on call who possess a valid B.C. 

teaching certificate in preference to persons not possessing such a certificate. 

b. The Board shall first offer on call assignments to the persons on the list with the 

necessary qualifications for the assignment. 

c. The teacher teaching on call initially assigned to a class where the teacher is 

absent on an "until further notice" basis shall be permitted to continue in the 

assignment until the absent teacher returns, unless specialist skills are necessary 

due to the nature of the assignment. 

d. See Article B.26.4 (Summer School and Summer Work). 

ARTICLE C.26  RETRAINING 

1.  The Board agrees to offer retraining assistance to an employee who is subject to: 

a. layoff under Article C.2 (Seniority) and Article C.20 (Layoff, Recall, Severance 

Pay) in this Agreement; or 

b. reassignment to a position for which the employee does not have the necessary 

qualifications and experience. 

2.  The Board shall consult with the employee regarding the nature and the extent of the 

retraining assistance to be provided. 

3.  Such retraining assistance may include but shall not be limited to: 

a. leave of absence, with or without pay; 

b. tuition fees; 

c. classroom visitations and on-the-job visitations. 

 

4.  In addition to the assistance provided in Article C.26.3, all employees subject to layoff 

under Article C.2 (Seniority) and Article C.20 (Layoff, Recall, Severance Pay) shall be 

eligible to participate in district in-service and shall also have free access to North 

Vancouver Continuing Education courses, providing the course has sufficient enrolment 

to operate. 

 

5.  The Board has the discretion to determine what constitutes retraining and the scope of its 

financial commitment to this process. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 Intentionally Left Blank – See ―Schedule A‖ 

ARTICLE D.2 Intentionally Left Blank – See ―Schedule A‖ 

ARTICLE D.3 Intentionally Left Blank – See ―Schedule A‖ 

ARTICLE D.4 Intentionally Left Blank – See ―Schedule A‖ 

Please see Article D.21 (Mainstreaming and Integration) for Local Provisions 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
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a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Note: See Article D.20 (Hours of Work/Non-Instructional Time) for further local provisions. 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 
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3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.20 HOURS OF WORK/NON-INSTRUCTIONAL TIME  

1. The instructional time shall be twenty-five (25) hours per week for full time elementary 

teachers and twenty-seven and one-half (27.5) hours per week for secondary teachers. 

2. a. Employees on full time itinerant assignments (working in two or more schools on 

any day) shall be assigned not more than 980 minutes per week instructional time.  

A part time itinerant employee's instructional time shall be pro-rated from 980 
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minutes per week.  This provision shall not apply to Continuing Education 

employees. 

b. Instructional time shall include one (1) hour of travel time for each time an 

employee with a continuing education assignment must travel between schools or 

Continuing Education job sites. 

3. a. For kindergarten teachers, instructional time shall be twenty-four (24) hours per 

week for full time teachers and twelve (12) hours for half time teachers.  

Instructional time is defined in Article D.20.4, and shall also include time to 

prepare students for departure for home. 

b. The noon intermission for kindergarten teachers may be scheduled by the teacher 

at a time which does not coincide with the regularly scheduled noon intermission 

for the other teachers in the school. 

4. Instructional time shall be defined as scheduled time spent instructing students plus: 

 

a. homeroom, 

b. between period change time, 

c. recess in the elementary schools, 

d. non-instructional time. 

 

5. No duties shall be assigned to employees while they are on their non-instructional time. 

6. Non-instructional time shall be scheduled as follows: 

a. a minimum of twelve and one-half percent (12.5%) of the total time assigned to 

the blocks in a complete cycle of a secondary school's timetable shall be provided 

for non-instructional time;  

b. each full time elementary teacher shall be provided with a minimum of one 

hundred (100) minutes per week of non-instructional time; 

c. non-instructional time for full time elementary teachers shall be scheduled in 

blocks of not less than thirty (30) consecutive minutes; 

d. part time employees' non-instructional time shall be pro-rated. In no case will a 

part time employee receive less than thirty (30) minutes of non-instructional time 

per week; 

e. part time secondary employees‘ non-instructional time shall be pro-rated from 

that provided in the secondary school in which they are assigned.  Where 

timetabling does not permit scheduled non-instructional time for a part-time or 

single semester employee, the employee shall be paid for a commensurate 

increased point assignment in lieu of scheduled non-instructional time; 

f. non-instructional time shall be exclusive of recess and lunch periods. 
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7. It will not be a violation of this Agreement if non-instructional time normally scheduled 

for a particular day is not received by the teacher due to the teacher's absence from 

school, schools operating for less than a full week, or non-instructional days.  Non-

instructional time lost due to early dismissal shall be repaid at a time agreeable to 

affected employee(s). 

ARTICLE D.21 MAINSTREAMING/INTEGRATION (Partially Deleted) 

1. After regular class hours, provision for the supervision of integrated students shall be the 

responsibility of the Board and/or the school administrator(s). 

2. Clear administrative procedures shall be established for fire and earthquake drills that 

expedite the care of children with special needs. 

ARTICLE D.22  REGULAR WORK YEAR FOR EMPLOYEES   

1.  The working year for full time employees shall not exceed 195 days in session. Part time 

work shall be pro-rated. 

2.  Employee attendance at any required activity outside of the regular work year shall be 

voluntary, and at the employee's discretion: 

a. paid at the rate of 1/195 of the annual salary per day, or 

b. subject to compensatory time off. The scheduling of compensatory time shall be 

determined by the employee after consultation with the school administrator. 

3.  The working year for employees shall include: 

a. five (5) non-instructional days for professional development; 

b. one (1) Curriculum Implementation Day according to the School Calendar 

Regulation; 

c. an opening day for the school on which the day is shortened for all students in the 

school, and on which the Board may provide different dismissal times for 

different students of the school; 

d. one (1) year-end administrative day. This day shall be a non-attendance day for 

students; 

e.  four (4) days which are shortened by one (1) hour for the purpose of parent-

teacher interviews or student assessment; 

f.  for kindergarten teachers who enroll two (2) divisions, additional parent-teacher 

conference days or student assessment days shall be provided when the total 

enrolment in the two (2) divisions is as follows: 
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  30-33 students  0.5 additional days 

  34-37 students  1.0 additional days 

  38-41 students  1.5 additional days 

  42+  students  2.0 additional days 
  

 These days shall be scheduled by the teacher after consultation with the school 

administrator. 

4.  Teachers of kindergarten students shall be provided five (5) consecutive days after the 

opening day for a phased-in start to kindergarten. The teacher may use these days for 

gradual entrance and/or home visits during the school day. 

5.  Days in session shall be scheduled according to the Ministry of Education's Standard 

School Calendar (provided at back cover).  

6.  No employee shall suffer loss of pay in the event of a Board ordered closure of a work 

site or a Board ordered cancellation of student attendance. When safety is not a factor, the 

Board may require employees to report to work. 

ARTICLE D.23  DURATION OF THE SCHOOL DAY   

1.  In an elementary school the duration of the school day shall not exceed six (6) hours, 

including: 

a. instructional time not to exceed five (5) hours, including fifteen (15) minutes of 

recess; and 

b. a regularly scheduled noon intermission of one (1) hour. 

2.  In a secondary school the duration of the school day shall not exceed six (6) hours and 

thirty (30) minutes, including: 

a. instructional time not to exceed five (5) hours and thirty (30) minutes, including 

homeroom and time for students to change classrooms; and  

b. a regularly scheduled noon intermission of one (1) hour.  

3. With the agreement of the NVTA Staff Committee, conditions described in Article 

D.23.1 and D.23.2 may be altered. 

4. As far as possible, part time assignments in secondary schools shall be scheduled in 

consecutive teaching blocks.   

5. As far as possible, Continuing Education assignments shall be scheduled in consecutive 

teaching blocks. 

6. In Continuing Education, the workday, as defined in Article D.23.2, may be split with the 

agreement of the employee and the NVTA Staff Committee. 
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ARTICLE D.24  ASSIGNED DUTIES (NOON HOUR) 

1.  No employee shall be required to perform any duties during the school's regularly 

scheduled noon intermission. An employee may request a teaching assignment during the 

school's regularly scheduled lunch period. In such cases an alternative duty free lunch 

period will be provided. 

2.  In the event of an emergency involving the safety of pupils, the provisions of Article 

D.24.1 do not preclude a school administrator from temporarily assigning pupil 

supervision duties as may be necessary. 

ARTICLE D.25  ASSIGNED DUTIES (OTHER)  

No employee shall be required to perform any duties outside their normal instructional 

assignment. 

 ARTICLE D.26  STAFF MEETINGS CALLED BY ADMINISTRATORS 

Regular staff meetings called by the school administration, outside of exceptional circumstances, 

shall: 

 

1.  be accompanied by an agenda of the items to be considered and circulated at least five (5) 

days in advance of the meeting; 

2.  provide an opportunity for all participants to place items for consideration on the agenda; 

3.  be recorded by way of written minutes which shall be distributed to each staff member; 

4.  not be held outside of one (1) hour prior to the commencement of, and two (2) hours after 

the end of, the instructional day; 

5.  not be held during the recess or noon intermission; and 

6.  normally be limited to one (1) meeting per month. 

ARTICLE D.27  EXTRACURRICULAR/VOLUNTARY ACTIVITIES  

1. In this Agreement, extracurricular activities include all those that are beyond the 

provincially prescribed and locally determined educational programs. 

2. The Board and the Association recognize and support the concept that extracurricular 

activities are an integral part of each student's educational experience. 

3. Such activities are assumed on a voluntary basis. 

4. Voluntary activities shall not form any part of the position description, job posting, hiring 

decision, assignment, or evaluation of an employee. 
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5. For the purpose of insurance and liability, employees, while involved in extracurricular 

activities, shall be considered to be acting in the employ of the Board. 

ARTICLE D.28  TECHNOLOGICAL CHANGE   

1.  Definition 

 For the purpose of this Agreement, the term "technological change" shall be understood 

to mean changes introduced by the Board in the manner in which it carries out 

educational operations and services, where such change or changes significantly affect 

the terms and conditions or security of employment of members of the Association 

covered by this Agreement, or alters significantly the basis on which the Agreement was 

negotiated.  

2. Notice 

 

 When it is determined that a technological change is to be introduced, the Board shall so 

notify the Association in writing. Such notice shall be given as far as possible in advance 

of, and at least ninety (90) days before, the term in which the introduction of the 

technological change is intended. 

3.  Data to be Provided 

 The notice of intent to introduce a technological change shall contain as a minimum: 

a. the nature of the change; 

b. the date on which the Board proposes to effect the change; 

c. the appropriate number, type and location of Association members likely to be 

affected by the change; 

d. the effects the change may be expected to have on Association members' working 

conditions, including health and safety and terms of employment; and 

e.  other pertinent data relating to the anticipated effects on Association members.  

4.   Retraining 

 Retraining assistance shall be provided to an employee whose working conditions have 

been adversely affected by technological change, pursuant to Article C.26 (Retraining). 

5.  Negotiations 

 When the Board has notified the Association of its intention to introduce a technological 

change, the parties shall meet within the next thirty (30) days to reach agreement on 

solutions to the problems arising from this intended change and on measures to be taken 

by the Board and the Association to protect the Association members from any adverse 
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effects. If agreement is not reached, the matter may be referred, by either party, to an 

arbitration board. 

ARTICLE D.29  TEACHER TEACHING ON CALL AVAILABILITY AND 

WORKING CONDITIONS 

1.  When, for any reason, an employee is absent, the Board shall employ a teacher teaching 

on call to replace that employee. 

2.  The teacher teaching on call shall be required to assume only the duties of the employee 

the teacher teaching on call is replacing. 

3.  Employees, except teachers teaching on call and those employees whose assignment is 

that of permanent teacher teaching on call, shall not be required: 

a. to perform the duties of an employee who is absent; or 

b. to supervise the students of an employee who is absent, except in emergency 

situations. 

4.  Exceptions to Article D.29.1 and D.29.3 are as follows: 

a. where no teacher teaching on call is available for work; 

b. where the absence is a short-term absence of up to five (5) school days, of an area 

counsellor without instructional duties or a district specialist without instructional 

duties, and where a teacher teaching on call would not be able to carry out the 

replacement assignment due to the sensitive nature of the area counsellor's or 

district specialist's work, and the area counsellor or district specialist agrees to not 

being replaced; 

c. where the absence is that of a secondary school counsellor, and another school 

employee agrees to replace the absent counsellor, in which case that employee 

shall be replaced by a teacher teaching on call, if the counsellor agrees to the 

arrangement. Otherwise, a teacher teaching on call shall be provided for the 

absent counsellor. 

5. In special circumstances, if a teacher teaching on call is informed at the time of call out 

and agrees to the assignment, the teacher teaching on call may replace more than one 

employee on a rotational basis, provided the total assignment for the day fulfils the 

conditions of Article D.20 (Hours of Work/Non-Instructional Time). 

6.  If, under Article D.29.4, an employee is required to cover for an absent employee, any 

and all lost non-instructional time shall be repaid to that employee at a time mutually 

agreeable to the employee and the school administration. 



90 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

ARTICLE D.30  HEALTH AND SAFETY CONDITIONS 

1. Classes shall be conducted only in facilities that are clean and where temperature, 

ventilation, lighting, humidity, sound level and other physical conditions are hygienic, 

safe and conducive to effective teaching and learning. 

2. The following health standards shall be maintained in North Vancouver schools: 

a. insofar as possible, temperature must be maintained above 18 degrees Celsius and 

below 24 degrees Celsius; 

b. there must be an uninterrupted supply of water for drinking and washing;     

c. washrooms must be functional and sanitary; 

d. waste must not accumulate in such a way as to cause unsanitary conditions; 

e.  all classrooms, halls and exits must have adequate lighting; 

f.  rooms designated as lunchrooms and/or cafeterias must be in a sanitary condition; 

g.  dust levels must be at a level where there is not discomfort for pupils or staff; 

h.  combustible materials shall not be kept in hallways, stairs, walls, or furnace room, 

nor can fire exits be blocked in any way; 

i. specific problems which endanger the health and safety of individual employees 

or pupils must be eliminated; 

j.  adequate supplies of soap, towelling and tissue must be maintained; and 

k.  an adequate accessible supply of disposable gloves and disinfectant shall be 

provided in each school for employees required to deal with pupils‘ blood or other 

bodily fluids. 

3.  Pupil medication procedures in North Vancouver schools shall be as follows: 

a. employees have a duty to render assistance in an emergency; 

b. employees shall not be called on to administer medication on a regular or 

predictable basis; 

c. the Board shall establish policies (see Policy 303) that require schools to establish 

systems for administering medication after consultation with parents, family 

physicians, the public health nurse and the medical health officer; 

d. the administration of medication shall be the responsibility of appropriate health 

personnel except for those mature pupils capable of, and trained in, self-

administration; and 
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e.  if isolation or other exceptional circumstances prevent the foregoing policy from 

being applicable and employees are requested to administer medication, the 

following conditions constitute prerequisites: 

i. employees are not required to transgress any legislation; 

ii. employees volunteer to provide the service; 

iii. employees receive training appropriate to the required duties; and  

iv. payment of any service rendered by employees in administering 

medication is negotiated between the Board and the Association.   

4.  Where maintenance work to schools must be completed during the school day, affected 

teachers shall be consulted and given adequate notice. 

5.  The Board shall ensure that each work site has a copy of the Occupational Health and 

Safety Regulation of the Workers’ Compensation Act.  

6.  Where an employee has reasonable cause to believe a work process is unsafe they shall 

have the right to refuse to carry out that process pursuant to Sections 3.12 and 3.13 of the 

Workers‘ Compensation Board Health and Safety Regulation. The same procedure will 

apply where an employee has reasonable cause to believe that the immediate teaching 

environment poses an imminent danger to the students or the employee, in which case the 

employee has the right to remove the students from the situation. 

ARTICLE D.31  OCCUPATIONAL HEALTH AND SAFETY COMMITTEE  

1. It is agreed that the Board shall establish an Occupational Health and Safety Committee 

in accordance with the Workers’ Compensation Act. The Committee shall be composed 

of not fewer than nine (9) members, chosen by and representing equally, the Association, 

CUPE, and the Board. 

2. The function of the Committee shall be to assist in creating a safe place of work. In 

addition: 

a. the Committee shall recommend actions to the Superintendent which will improve 

the effectiveness of the Occupational Health and Safety Program; 

b. the Committee shall also make recommendations to the Superintendent with 

respect to the health services provisions, as specified in the School Act, as they 

affect employees; and 

c. the operation of the Health and Safety Committee shall be governed by the 

procedures of Sections 125-140 of the Workers’ Compensation Act. 
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ARTICLE D.32  HAZARDOUS MATERIALS AND WORKPLACE INVENTORIES 

1.  The Board shall provide staff, time and resources to ensure that the Workplace Hazardous 

Materials Information System (WHMIS) is fully implemented in all school sites and 

workplaces in the district. 

2.  The Board shall conduct orientation sessions for new employees and follow-up meetings, 

as needed, to maintain the educational features of the WHMIS program. Release time 

shall be provided by the Board for the WHMIS orientation and training. 

3. Non-instructional days shall not be used for WHMIS orientation or training purposes. 

4. Release time shall be provided for an employee who is required to complete workplace 

safety inventories and other health and safety documents. 

ARTICLE D.33  SPACE AND FACILITIES  

1. The Board and the Association recognize the need to provide space sufficiently flexible 

to allow the staff choices in the organization of classes and groupings, and in the 

application of effective instructional techniques. Therefore, the Association shall be 

adequately represented on all district committees established to improve existent facilities 

or to construct new facilities. Further, the Association may identify to the Superintendent 

or the Board any facilities which require capital improvement or construction. 

2. The Board accepts the value of a work area designed and equipped for the preparation of 

educational materials and for conferencing needs. The Board recognizes the need to 

progress towards the provision of such a facility in each school. These facility changes 

shall be done in consultation with the NVTA Staff Committee.  Each NVTA Staff 

Committee may make a proposal for such a work area to the school administration. 

3. An employee required to change his/her principal classroom during the school year, or 

within two (2) days prior to school opening, shall have one (1) release day to prepare the 

classroom. This provision does not apply to changes of principal classrooms at semester 

end in secondary schools. 

4. Portable Classrooms 

a. A teacher shall be required to teach in a portable classroom for a maximum of two 

(2) consecutive years. At the option of the teacher, this period may be extended. 

This provision does not apply to portable classrooms outfitted for the purposes of 

specialty instruction including, but not limited to, drama, music, computer or 

technology education. 

b. A telephone, intercom, or other electronic communication device shall be 

provided in each portable classroom. 

c. The Board shall consult with the NVTA Staff Committee, where possible, prior to 

installing any portable classroom on the school site. 



93 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

d. Employees assigned to new portable classrooms that arrive during the school 

year, or within two (2) days prior to school opening, shall have one (1) release 

day to prepare the classroom. 

ARTICLE D.34  CLASSROOM EQUIPMENT AND SUPPLIES  

1. The Board recognizes that school equipment and supplies are integral to the education 

process. 

2. Each classroom shall have: 

a. teacher desk and teacher chair; 

b. lockable four (4) drawer filing cabinet; 

c. teacher bookcase; 

d. lockable storage cupboard; 

e. blackout curtains (elementary, and where requested, secondary); 

f. projection screen, mounted (elementary, and where requested, secondary); 

g. pencil sharpener; 

h. electrical outlets; 

i. wall maps (where requested); 

j. chart holder box (elementary, and where requested, secondary); 

k. stapler; and 

l. extension cord. 

 

3.  Each classroom should have: 

a. sink with hot and cold water (elementary, and where required, secondary); 

b. speakers, wall-mounted; 

c. electrical outlets, minimum of six (6); 

d. cable television outlet; 

e.  room dividers (where requested); 

f.  extension phone; 

g.  computer; 

h.  radio/tape deck; 

i. three-hole punch; 

j.  paper cutter (elementary, and where requested, secondary); and 

k. tissues. 
 

4.  Each teacher shall have access to: 

a. video cassette recorder; 

b. television set; 

c. film projector; 

d. overhead projector; 

e.  computer, printer, and modem; 

f.  radio/tape deck; 

g.  three-hole punch; 
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h.  paper cutter; 

i. room dividers; 

j.  sound filmstrip projector; 

k.  sound filmstrip viewer; 

l.  listening post (elementary); 

m.  photocopying machine; and 

n.  FAX machine. 

ARTICLE D.35  ASSOCIATION RECOMMENDATIONS REGARDING THE 

BOARD BUDGET  

1. The Board shall consult annually with the Association regarding the Board's operating 

budget prior to final budgetary decisions being made. 

2. The Association has the right to make recommendations at any time to the Board 

regarding the Board's budget. 

ARTICLE D.36  BEGINNING EMPLOYEES  

1. A beginning employee shall be an employee with no previous teaching experience other 

than teaching on call. 

2. Beginning employees shall be provided with specific working conditions to help them 

with their adjustment to teaching. The specific conditions shall include, but not be limited 

to, an assignment wherein: 

a. the most demanding classes are not their responsibility; and  

b. the number of subject preparations is kept to a minimum. 

3. The NVTA School Staff Committee and the school administration shall jointly develop a 

mentoring and induction program for each beginning employee. 

4. The mentoring and induction program for beginning employees shall not comprise any 

part of the evaluation of the beginning employee. 

ARTICLE D.37  Removed by Legislation / Intentionally Left Blank 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 

 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  

 

2. Definitions 

 

a. Harassment includes: 

 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 

 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes. 
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 b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii.   The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 

 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  
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iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 

agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 

 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 
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viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

ARTICLE E.20  POSTING AND FILLING OF VACANT POSITIONS  

1. In this Article ―vacancy‖ shall mean an existing or newly created assignment, or position 

to which an employee is not assigned. 

 

2. All vacancies shall be posted as soon as they become known and a copy shall be 

forwarded to the Association. 

 

3. Vacancies for the next school year shall be posted according to the following sequence, 

and copies shall also be mailed to employees on the recall list: 

 

a. in all schools and centres of the district for a period of seven (7) calendar days; 

 

b. outside the district subsequent to posting in the district. 

 

4. Posting information shall include the nature and location of the assignment, the date of 

the posting, and the application deadline. 

 

5. Positions which become vacant during the school year shall be posted. 

 

6. The Board shall fill vacancies, other than those for Positions of Special Responsibility, 

with employees who have the necessary qualifications and experience to perform the 

duties of the vacant positions, in the following order of priority: 

 

a. employees who possess a Continuing Contract and who have been declared 

surplus; or are returning from a leave of absence; or are requesting an Employee 

Initiated or Committed Transfer, or being transferred on the initiative of the Board 

pursuant to Article E.23 (Transfers and Assignments); 

 

b. employees on the recall list, pursuant to Article C.2 (Seniority) and Article C.20 

(Layoff, Recall, and Severance Pay); 

 

c. employees on a continuing appointment on part time assignments requesting an 

increase in the time of their assignment at an earlier date than that previously 

arranged under Article C.24 (Part Time Employees‘ Employment Rights); 

 

d. employees who have held a continuing contract during the previous fifty (50) 

school months to the date on which the position is posted; or who currently hold 

or have held a temporary appointment during the previous fifty (50) months to the 

date on which the position is posted; or teachers teaching on call; 

 

e. other new applicants. 
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In the event of the equality of qualifications and experience for two (2) or more 

candidates, the employee with the greatest seniority shall be given preference. 

ARTICLE E.21  POSTING AND FILLING POSITIONS OF SPECIAL 

RESPONSIBILITY  

1. a. All positions of special responsibility (defined as those with an additional 

allowance of money and/or time) covered by Article B.28 (Positions of Special 

Responsibility) shallbe posted and filled by competition. 

b. School based positions shall first be posted within the school. If the position is not 

filled, it shall then be posted district wide. 

2.  In the case of school based positions, including midyear vacancies in those positions: 

a. a screening committee within the school shall be established by, and make its 

recommendations to, the Board; 

b. the screening committee shall consist of a majority of Association members 

chosen by the NVTA Staff Committee. 

3.  In the case of district wide positions, including midyear vacancies for these positions: 

a. the Board shall establish a screening committee which shall make its 

recommendations to the Board; 

b. the committee will have as its membership an equal number of representatives 

appointed by the Board and the Association. 

4.  Employees who wish to be considered for a vacant position of special responsibility shall 

submit an application to the appropriate screening committee, as described in Article 

E.21.2 and E.21.3. There shall be no formal recommendation of a candidate or election 

by a department in advance of the proceedings of the screening committee. 

5.  Job descriptions for positions of special responsibility shall be developed through 

consultation between the Board and the Association, as per Article B.28 (Positions of 

Special Responsibility). 

6.  At the end of each school year, each teacher assigned to a position of special 

responsibility may be requested to submit a report to the Board and the Association on 

the activities undertaken, with recommendations for further action and development. 

ARTICLE E.22  OFFER OF APPOINTMENT  TO THE DISTRICT 

1. Successful applicants will be offered appointments to the district by the Human 

Resources Department (Director of Human Resources). Offers may be either in writing or 

verbal. 
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2. A written confirmation of the offer of appointment shall be dispatched from the Human 

Resources Department within forty-eight (48) hours of the verbal offer. 

3. Applicants will have forty-eight (48) hours from the time of the verbal offer to provide 

the Board with a decision. 

4. Within forty-eight (48) hours of the verbal acceptance, a written confirmation will be 

dispatched to the Board by the applicant. 

5. Verbal offers or verbal confirmation of acceptance will be deemed to be binding on both 

parties. 

ARTICLE E.23  TRANSFERS AND ASSIGNMENTS  

1. General Principles 

a. The Board and the Association recognize that employee transfers from one (1) school 

or work site to another may be necessary or desirable as a means of providing balance 

and enrichment to school programs, and as a method of continuing professional 

growth for employees. 

 

b. Without limiting the generality of the foregoing, employees may be transferred and 

assigned in the district by the Board in order to: 

 

i. accommodate an employee requesting a change from the employee‘s 

present assignment; 

ii. accommodate an employee returning from leave of absence; 

iii. staff a new school or district program; 

iv. relocate an employee due to enrolment changes or educational program 

changes; or 

v. accommodate Board-initiated involuntary transfers. 

c. The Board reserves the right to limit the number of transfers and approve all 

requests. 

 

d. No employee shall be transferred without prior consultation with the employee 

concerned. 

 

e. All transfers shall be considered in light of the following criteria: 

 

i. the educational program needs of the schools and district; 

ii. the employee‘s qualifications and experience; 

iii. the employee‘s preference; and 

iv. seniority within the bargaining unit. 
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f. Where possible, the Board shall complete all transfers before new employees are 

assigned by the Board in any given school year. 

 

g. Employees on continuing appointment are eligible for voluntary transfer. 

 

h. Committed Transfer requests shall be submitted on the appropriate form to the 

Human Resources Department by May 31.  Employees shall no longer hold a 

position in their current school beyond June 30 of the year in which they request a 

Committed Transfer. 

 

i. As soon as possible after June 1, a list of employees who have requested 

committed transfers shall be sent by the Board to the Association office.  The list 

shall include the employee‘s name, location and position. 

 

2. Voluntary Transfers 

a. Definitions 

i. Intra-District Exchange—a voluntary exchange of two (2) employees at 

two (2) different schools or locations for a limited duration. 

 

ii. Employee-Initiated Transfer—an employee voluntarily transfers from one 

school or location to another. 

 

iii. Committed Transfer—an employee voluntarily commits to transfer from 

one school to another location subject to all the conditions in Article E.20 

(Posting and Filling of Vacant Positions). 

 b. Intra-District Exchange 

i. Where two (2) employees wish to exchange assignments, they may file a 

written request for exchange through the Human Resources Department 

by May 1, to be considered for the subsequent school year. 

 

ii. The length of the exchange shall be one year unless extended by 

agreement of both employees and the Board. 

 

c. Employee-Initiated Transfer 

i. Any employee on a continuing contract may, until July 31, apply for any 

posted position which commences the next school year and for which the 

employee has the necessary qualifications and experience. 

 

ii. If applicants for transfer fail to accept or respond to an offered assignment 

within forty-eight (48) hours of the offer, the offer shall be considered to be 

withdrawn for that school year. 
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iii. The Board shall not be required to modify or alter a posted assignment to 

accommodate a transfer. 

 

iv. If the request for transfer is fulfilled, the employee shall be officially 

notified in writing by July 31, or as soon thereafter as possible.  Normally, 

no transfers will occur after July 31. 

 

v. An employee who has successfully posted into a vacant position for the 

following school year shall not be eligible to apply to another posting 

except by mutual agreement or unless the employee is attempting to 

increase a part time assignment without relinquishing the initial 

placement. 

 

vi. Between June 30 and August 23 it is the employee‘s responsibility to be 

available to respond to a posting. 

 

d. Committed Transfer 

i. A Committed Transfer shall only be initiated by the employee. 

 

ii. Prior to August 15 an employee who requests a Committed Transfer shall 

have the opportunity to apply for any posted position which commences the 

following school year and for which the employee has the necessary 

qualifications and experience.  After August 15, Article E.23.3.c.v shall apply. 

 

iii. Between June 30 and August 23 it is the employee‘s responsibility to be 

available to respond to a posting. 

3. Involuntary Transfers 

a. Definitions 

i. Board-Initiated Transfer—an employee transferred involuntarily from the 

employee‘s present school or location to another school or location, at the 

discretion of the Board for just and reasonable cause and without 

discrimination. 

 

ii. Surplus Transfer—an employee declared surplus to a school or program as 

a result of enrolment decline, school closure, or program changes, and, 

therefore, who must be transferred to another school or location. 

 

b. Board-Initiated Transfer 

i. The Board may initiate a transfer of an employee for reasons defined 

under ―Definitions‖ above. 

ii. The Board shall notify the employee of its intention to initiate a transfer 

by March 15. 
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iii. An employee who may be subject to a Board-initiated transfer at the end 

of a school year shall be informed of the recommendation at a meeting 

with the appropriate Board official and a representative of the Association. 

iv. The employee may be transferred to a position in another school provided 

the employee has the necessary qualifications for the position. 

v. The nature of the transfer and the reasons for it shall be communicated to 

the employee. 

vi. Once the decision is finalized it will be confirmed in writing to the 

employee and the Association. 

vii. The employee shall have the opportunity to consider the transfer and to 

reply in writing up to the date that the transfer is implemented. 

viii. If an employee feels there are substantial grounds to believe the decision 

to proceed with an involuntary transfer is unreasonable, the employee may 

request a review by the Superintendent, and may be accompanied at such 

review by a representative of the Association. 

ix. An employee currently working between 9:00 a.m. and 3:00 p.m. will not 

be required to work any alternate Continuing Education hours without the 

employee‘s agreement. 

c. Surplus Transfer 

 

i. An employee who may be subject to a surplus transfer at the end of a 

school year shall be informed of the recommendation at a meeting with the 

appropriate Board official and a representative of the Association. 

ii. The following factors will be used in order of priority in the determination 

of which employee will be designated as surplus to the needs of the school 

or district program: 

(1) voluntary election by an employee to be declared surplus; 

 

(2) the educational program needs of the school or of a district-wide 

program; 

 

(3) seniority within the bargaining unit. 

 

iii. Employees declared surplus shall be informed officially in writing by May 

1, or as soon thereafter as possible, with a copy provided to the 

Association. 

iv. Employees declared surplus shall be apprised of known available 

vacancies in the district and given the opportunity to state a preference for 

any of these known vacancies.  The employee‘s request shall not be 
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unreasonably denied.  The employee shall also advise the Board of any 

retraining needs in order to adequately prepare for the proposed transfer, 

pursuant to Article C.26 (Retraining). 

v. After August 15, if only one vacancy exists that matches a surplus 

employee‘s qualifications and experience, the Board shall have the right to 

assign that employee to that position. 

vi. An employee declared surplus shall not be transferred without the 

employee‘s agreement for two (2) years following the initial transfer.  

(1)   An employee will receive surplus protection if that employee has 

surplus status after June 30. 

 

(2)   The two (2) years protection from surplus transfer means the first 

year in the new school location, plus the following school year.  

 

(3)   Surplus employees placed after Spring Break shall be entitled to 

remain in the new school for the next two (2) school years. 

(4) An employee may be subject to surplus designation again in the 

second year by May 1, or as soon thereafter as possible. 

vii. An employee who is declared surplus shall have the opportunity of 

returning to the position previously held in the event that it is reinstated 

prior to August 31. 

viii. An employee currently working between 9:00 a.m. and 3:00 p.m. will not 

be required to work any alternate Continuing Education hours without the 

employee‘s agreement. 

ARTICLE E.24 ASSIGNMENT IN SCHOOL  

1. Assignment means the specific position and duties of the employee, which includes grade 

level, subjects, or district duties at a specific school(s) or location(s) within the district. 

2. Before May 15, the Board shall provide, at a staff meeting, adequate and timely 

information on projected enrolment divided by grade and the school's professional 

staffing entitlement with any subdivisions of that entitlement made by the Board. 

3. a. The NVTA Staff Committee shall make recommendations to the appropriate 

administrator regarding a proposed school programme, timetable, and employee 

assignments for the next school year, and if applicable, during the school year. 

b. This does not preclude the opportunity for recommendations to the administrator 

from an individual teacher concerning their assignment, and/or from departments 

concerning their departments' assignments. 
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4.  Assignments within a school shall be based on the following criteria: 

a. the needs of the Board; 

b. the documented qualifications and experience of the employee;  

c. removed by legislation / intentionally left blank 

d. personal preference of the employee; 

e.  Staff Committee recommendations. 

 

5.  a.  If a vacant position is posted according to Article E.20 (Posting and Filling of 

Vacant Positions), and an employee in the same school wishes to be considered 

for reassignment to the vacant position, the employee shall inform the 

administrator in writing of a request for reconsideration no later than the expiry 

date of the posting. 

b. Prior to considering any candidate outside the school, the administrator shall 

reconsider the employee's assignment using the criteria in Article E.24.4. The 

administrator shall inform the employee in writing of the decision with reasons, 

regarding the outcome of the reconsideration no later than five (5) days 

subsequent to the employee's request. 

ARTICLE E.25  EVALUATION OF EMPLOYEES  

1. Purpose 

 The purpose of evaluation is to assess employee competence and to acknowledge and 

support effective instruction. 

2. General Guidelines 

a. Each employee new to the district may receive a formal evaluation. Once a 

satisfactory report has been written on a new employee, no succeeding formal 

evaluation shall occur unless the competence of the employee is questioned, or 

the employee requests a formal evaluation. 

b. Criteria shall be discussed in a meeting(s) between the employee and the 

evaluator and shall be applied to aspects of the learning situation over which the 

employee has responsibility. 

c. Involvement or non-involvement in voluntary activities, participation in 

Association activities, or matters not directly related to the employee's duties are 

outside the scope of evaluating and reporting on the work of an employee. 

d. Whenever possible, observations shall be made on the employee's assignment in 

the prime area(s) related to the employee's qualifications and experience. 

e. Evaluation reports shall state and take into account any discrepancy between the 

employee's assignment and their professional training and/or experience. 
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f. The content of an evaluation report shall be a specific, objective description of the 

employee's performance and shall be based solely on the personal observations of 

the evaluator. Conclusions shall be adequately substantiated. 

3. Process 

a. Each report shall be based on a reasonable number of observations which reflect 

the teacher's assignment: a minimum of three (3) and a maximum of six (6). More 

observations may be added by mutual agreement. 

b. At least ten (10) school days, or sooner, by mutual agreement, prior to 

commencing observations, the evaluator shall meet with the employee to outline 

the purposes of the evaluation; and to reach agreement on the time span, the 

schedule of observations, and the criteria and standards to be applied. 

c. Periods chosen for observation shall be mutually determined, shall not be at 

abnormal or inappropriate times, and the employee shall have the opportunity to 

select at least half the observation times. 

d. Observations shall begin no earlier than forty (40) school days following the 

commencement of any assignment. 

e. Following each observation, the evaluator shall discuss with the employee their 

observations. Such observations shall be provided in writing within five (5) 

school days of the observations. 

f. The employee shall be given a draft copy of the evaluation report at least two (2) 

school days before the preparation of the final copy. The employee shall have the 

opportunity of meeting with the evaluator and, at the employee's request, a 

representative of the Association, to propose changes to the draft. The evaluator 

shall ensure accuracy in, and shall attempt to reach agreement on, the evaluation 

report with the employee prior to filing the final report. 

4. Preparation and Disposition of the Report 

a. All evaluation reports on the work of an employee shall be in writing and no 

supplementary oral or written report shall be made. 

b. In cases where no previous formal report has been filed in the district, or where 

employee competence is in question, evaluation reports shall be prepared only by 

the principal of the school to which that employee is assigned, or by a higher level 

administrator. For all other formal reports, any administrator of the Board may 

write the report. 

c. The evaluator may review previous formal reports in the employee's personnel 

record. The current evaluation report shall be prepared independently and without 

collaboration on content or results. 
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d. The final evaluation report shall be filed in the employee's personnel file at the 

Board Office and a copy may be filed in the temporary personnel record at the 

school. The provisions of Article E.28 (Personnel Records) shall apply. A copy 

shall be given to the employee at the time of filing. There shall be no other copies 

of the report filed. 

e. The employee shall have the right to submit to the evaluator a written statement 

on the evaluation report which shall be filed with all copies of the report. 

5.  Less Than Satisfactory Evaluation Report 

In the event of a less than satisfactory evaluation report:   

a. notification will be made to the President of the Association within five (5) days 

after issuance of the report; 

b. the Board shall make suggestions for improvement and develop a plan of 

assistance which, if accepted by the employee, would be completed before 

another report is initiated; and 

c. a copy of the plan of assistance shall be provided to the Association unless the 

employee elects otherwise. 

6.  Evaluation of Teachers Teaching on Call  

a. The provisions of Article E.25.1 through E.25.5 (Evaluation of Employees) shall 

not apply to teachers teaching on call.  

b. Teacher teaching on call evaluation shall follow the procedures of Appendix C 

(Teacher Teaching on Call Evaluation Guidelines and Teacher Teaching on Call 

Evaluation Form). 

c. The provisions of Article C.23 (Dismissal Based on Performance) shall not apply 

to the evaluation of teachers teaching on call. 

ARTICLE E.26  NONDISCRIMINATION 

1. The Board and the Association do not condone and will not tolerate any expression of 

discrimination or bias, as outlined in the B.C. Human Rights Code, by its trustees, 

administrators, employees, or students. 

2. For the purpose of this Collective Agreement, discrimination is defined under the B.C. 

Human Rights Code. 

3. The Board shall not discriminate against any applicant for employment or any employee 

regarding the terms of employment on the basis of age, gender or sexual orientation, race, 

colour, religion, political belief, national origin, marital status, whether they have 
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dependants, or physical or mental ability, unless the limitation, specification or 

preference is based on a bona fide occupational requirement. 

4. The Board shall not discriminate against any employee because that employee 

participates in authorized Association activities. 

5. The Board and the Association shall promote nondiscrimination through: 

a. professional development and in-service activities; 

b. the development and integration of educational programs, activities, and learning 

resources which support non-discrimination; 

c. consultation with the NVTA Multiculturalism/Anti-Racism Committee and the 

NVTA Status of Women Committee. 

ARTICLE E.27  RACE RELATIONS/MULTICULTURALISM 

The Board and the Association value the unity and diversity of Canadian society and will, 

therefore, promote cultural tolerance and acceptance in all aspects of a pupil's school experience. 

In recognition of the multicultural diversity of North Vancouver's community, the Board and the 

Association endorse and will promote the concept of active and positive multiculturalism within 

the schools of North Vancouver. 

1. The Association and the Board shall promote a multicultural/anti-racist environment 

through: 

a. professional development and in-service activities; 

b. development and integration of multicultural/anti-racist educational programs, 

activities and learning resources into the curriculum; 

c. consultation with the NVTA Multiculturalism/Anti-Racism Committee. 

2. The Board and the Association recognize that a workforce that is reflective of the racial 

and multicultural nature of the community is desirable. 

ARTICLE E.28  PERSONNEL RECORDS  

1. An official personnel record will be accurately maintained in the Human Resources 

Department for each current and former employee effective from the date of their official 

appointment.  These microfiche, computer and paper records will be updated annually 

and will contain: 

a. a cumulative history of each employee's employment, including details of the 

employee's current assignment; 
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b. relevant legal documents such as those related to birth, marriage, citizenship, 

name changes, medical reports, and other demographic information; 

c. official evaluation reports; 

d. written statements of commendation and references from any source; 

e. a cumulative history of each employee's education and training; 

f. salary and benefits information; 

g. pre-employment information collected at the time of application for employment. 

2. A temporary personnel record may be maintained at a school.  Any material in that record 

as defined by Article E.28.1.a through E.28.1.g shall, on the employee's or 

administrator‘s departure from that school be incorporated into the official personnel 

record. Any other information kept in the temporary personnel record will be 

subsequently destroyed.  

3. Should filed material be of a negative nature, the employee shall have the right to respond 

in writing to any document in the official record and such response shall become part of 

the record. 

4. In the event that disciplinary action is taken by an administrator or by the Board against 

an employee, there will be for that employee, a separate confidential sealed envelope in 

which documents pertaining to such disciplinary action will be kept in the employee's 

official record, accessible only to the Superintendent or the Superintendent's designate 

and the employee concerned. 

 5. All official personnel records are considered confidential with access restricted to the 

Superintendent, Secretary-Treasurer, Assistant Superintendents, Director of Human 

Resources and officials in the Human Resources Department in the discharge of their 

duties.  No other person or agency may have access to information in an employee's 

record, except when the employee has given written consent for the release of 

information to a specific person or agency, or when such information is required by law 

to be released. 

6. Confidential references and other similar information collected at the time of application 

for employment will be kept in a sealed envelope in the employee's official personnel 

record accessible only to the Superintendent or designate or the employee concerned. 

7. Employees shall have access to their own official personnel records or the temporary 

personnel records at all reasonable times after presentation of appropriate identification.  

This right of access shall include the right to have another individual of the employee's 

choosing present.  Examination of the official record will take place in the Human 

Resources Department under the supervision of the Superintendent or officials in the 

Human Resources Department authorized by the Superintendent or, in the case of a 

temporary personnel record, under the supervision of the school administrator. 
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8. The Superintendent or the Superintendent's designate shall take all reasonable 

precautions to protect official personnel records from unauthorized access, and accidental 

or purposeful manipulation or destruction.  Appropriate security measures will also be 

instituted so that transfer of unauthorized individually identifiable personnel data is not 

possible to any other data system. 

9. The employee may elect to have removed any documentation of a critical nature or 

related to disciplinary action taken by the Board two (2) years after filing unless the 

documentation is related to a criminal offence or gross misconduct, provided that no 

further material of a similar nature has been subsequently filed.  Unsatisfactory formal 

evaluations shall be removed once a satisfactory formal evaluation is filed. 

ARTICLE E.29  FALSELY ACCUSED EMPLOYEES 

1. When an employee has been accused of child abuse or sexual misconduct in the course of 

exercising their duties as an employee of the Board, and 

a. an investigation by the Board has not concluded that the accusation is true; or 

b. the employee is acquitted of criminal charges in relation to the accusation; or 

c. an arbitrator considering discipline or dismissal of the employee finds the 

accusation to be false; the following conditions shall apply: 

i. the employee and employee's family shall be entitled to all reasonable 

specialist counselling and/or medical assistance to deal with negative 

effects of the allegations; and 

 

ii. the employee shall be assisted to the fullest possible extent by the Board in 

assuring a successful return to the employee's duties, including any 

necessary period of leave of absence, first priority for transfer to any 

vacant position requested by the employee for which they have the 

necessary qualifications and, where requested by the employee, provision 

of factual information to parents by the Board. 

ARTICLE E.30  SCHOOL ACT APPEALS 

1. Once a pupil and/or parent/guardian files a formal appeal under the School Act (Section 

11) and Board By-Law in connection with a decision of an employee covered by this 

Agreement, or affecting such an employee: 

a.  the employee and the Association shall immediately be notified of the appeal and 

shall be entitled to receive all documents provided by the appellant related to the 

appeal; 
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b. the employee shall be entitled to attend any subsequent meeting in connection 

with the appeal where the appellant is present and shall have the right to be 

accompanied by a representative of the Association; 

c. the employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 

2. The Board will not normally hear the appeal where the pupil and/or parent/guardian of 

the pupil has not first discussed the decision with the employee(s) who made the decision. 

3. Appeal decisions will recognize the other provisions of the Collective Agreement. 
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SECTION F   PROFESSIONAL DEVELOPMENT 

ARTICLE F.20  PROFESSIONAL DEVELOPMENT FUND  

1. The Board shall provide a grant to the Association for the purpose of providing programs, 

services and courses which promote and foster the professional development of 

employees in the district. 

2. The Board shall grant ninety-four thousand five hundred dollars ($94,500) to the 

Association each year. Such payment shall be made in two (2) equal installments, by 

September 1, and February 1, annually. 

3. The Professional Development Fund shall be administered and controlled by the 

Association. The Association shall submit to the Board an annual financial report.    

4. An employee shall be granted a professional development leave of absence upon 

approval by the Professional Development Committee of the Association. The cost of the 

teacher teaching on call for employees granted such leave shall be borne by the 

Professional Development Fund. 

5. The Professional Development Fund will not be required to finance locally developed or 

new provincial program implementation, specific Board initiatives or enhancement 

projects. 

ARTICLE F.21  NON-INSTRUCTIONAL DAYS  

1. A non-instructional day is defined as a prescribed school day on which only employees 

and administrators are in attendance and is considered a working day for salary purposes. 

2. There shall be five (5) non-instructional days in each year of this Agreement which shall 

be designated for employee professional development (Professional Days). 

3. Non-instructional days shall be used primarily for the improvement of the learning 

situation and, as such, are intended as an opportunity for employees to pursue 

professional activities related to educational objectives, philosophy, organization, 

teaching methods, or programs. 

4. If an employee is required by the Board to attend a non-instructional day on a day that the 

employee would not normally work, the employee shall receive an extra day's pay or 

compensatory time, at the employee's discretion. 

5. Three (3) of the five (5) Professional Days established in Article F.21.2 shall have 

common dates. The Association shall notify the Board of these dates by May 1 of the 

preceding school year.  Activities for these days shall be determined by the Association. 
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6. The school administration shall be involved in the process of developing activities and 

dates for the remaining two (2) school-based non-instructional days. The final decision 

regarding the dates and activities rests with the NVTA Staff Committee in each school. 

7. In addition to the five (5) non-instructional days in Article F.21.2, there shall be one (1) 

Curriculum Implementation Day. This day shall be established and administered in 

accordance with the Ministry Standard School Calendar (see back cover). 

ARTICLE F.22  EDUCATIONAL PROGRAM IMPLEMENTATION    

1. When new provincially prescribed educational programs or Board authorized locally 

developed educational programs are introduced to the district, the Joint Educational 

Program Implementation Committee (JEPIC) shall determine the appropriate process for 

implementation. 

2. JEPIC, established by the Board and the Association, shall comprise: 

a. the Superintendent or designate; 

b. the Association Professional Development Chairperson or designate; 

c. three (3) elementary representatives appointed by the Association; 

d. three (3) secondary representatives appointed by the Association; 

e. up to three (3) representatives appointed by the Superintendent or designate. 

 

3. JEPIC shall be responsible for identifying and making recommendations on the following 

issues related to educational program implementation: 

a. time necessary for implementation, collaboration, assessment and evaluation; 

b. appropriate and adequate in-service and retraining; 

c. educational program support materials needed; 

d. the space, facilities and equipment needed; 

e. class size and composition; 

f. pilot testing of new educational programs. 

ARTICLE F.23  LOCAL CURRICULUM DEVELOPMENT 

1. The Board and the Association recognize the value of locally developed curricula that 

address the educational needs of students in North Vancouver. 

2. The Board and the Association agree to form a Joint Committee consisting of four (4) 

members, two (2) representing the Board and two (2) representing the Association, that 

will: 

a. establish appropriate working procedures; 

b. receive proposals for new local curricula; 

c. provide support for further development of selected proposals; and  

d. recommend new curricula to the Board for implementation. 
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ARTICLE F.24  SCHOOL ASSESSMENT/ACCREDITATION 

1. Prior to undertaking the Ministry of Education's Provincial school 

assessment/accreditation program, the NVTA Staff Committee and the school 

administration shall jointly determine the timing and the most appropriate method of 

implementing the assessment/accreditation process. 

2. The external assessment/accreditation team's report shall be provided only to the school 

staff concerned, the Board, and the Ministry of Education. 

3. The Board shall provide appropriate release time, clerical time, and other resources for 

school staffs to carry out the assessment/accreditation, as determined jointly by the 

NVTA Staff Committee and the school administration. Funding to provide these services, 

beyond that supplied by the Ministry, shall be provided to a maximum of fifteen percent 

(15%) of the phase one funding. 

4. The Board shall ensure full disclosure of all funds and resources available from the 

Ministry to support the accreditation/assessment process and the implementation of 

subsequent recommendations and shall dedicate all such funds to that purpose. 

5. Unless required by the Ministry, elementary school assessment/accreditation shall take 

place only if the NVTA Staff Committee agrees to undertake this process, in which case 

the provisions of this Article shall apply. 

ARTICLE F.25  CONTINUING EDUCATION COURSES   

An employee who enrolls in any course offered by North Shore Continuing Education shall 

receive a discount of twenty-five percent (25%) of the registration fee for that course. 
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

PCA Articles G.1.1 through G.1.3 do not apply in School District No. 44 (North 

Vancouver).  See Article G.1.4. 

 

Local Provisions 

 

4. The Board recognizes and accepts accumulated sick leave credits from other school 

districts in British Columbia. It will be the employee's responsibility to provide written 

proof of accumulated sick day credits. 

 

See Article G.21 (Sick Leave) for sick leave use and accrual. 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 



118 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

See also Article G.28.1 (Discretionary Personal Leaves: Compassionate Leaves) 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 
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(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

Note: See also Article G.28.1 (Discretionary Personal Leaves: Compassionate Leaves) 

ARTICLE G.4 BEREAVEMENT LEAVE  

[This Article contains various paid and unpaid leave provisions.  Please read the article in 

its entirety to understand the full leave entitlements provided herein.] 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Articles G.4.5 to G.4.7.] 

For the purposes of this article ―immediate family‖ means: 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. PCA Article G.4.2 does not apply in School District No. 44 (North Vancouver). See 

Article G.4.5. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
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4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

Local Provisions: 

5.  An employee shall be granted, upon request, the option of two (2) additional days with 

pay for travel, in the case of a death in the immediate family as defined in Article G.4.1.  

Upon the request of the employee, a further two (2) days, with the deduction of the cost 

of a teacher teaching on call, will be granted. 

6.  An employee shall be granted, upon request, a leave of absence with pay of up to four (4) 

days, with the option of two (2) additional days for travel, in the case of a death of any 

other person who is domiciled in the home of the employee who is not covered by Article 

G.4.1.b.  Upon the request of the employee, a further two (2) days, with the deduction of 

the cost of a teacher on call, will be granted. 

7.  The Board may limit the number of paid days (i.e. days without deduction of the cost of a 

teacher teaching on call) granted in Article G.4.5, G.4.6 and G.28.1.a.i to twelve (12) 

days in a school year. 

 

See also Article G.28.1 (Discretionary Personal Leaves: Compassionate Leaves). 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days. 

Implementation:  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 
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3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

Note: See Article G.28 (Discretionary Personal Leaves) for partially paid leaves. 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

PCA Article G.6 does not apply in School District No. 44 (North Vancouver), except Article 

G.6.1.b applies for purposes of Article A.10 only. 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement.  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition. 
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ARTICLE G.20  LEAVES OF ABSENCE: GENERAL PROVISIONS  

The Board and Association recognize that there are occasions when a leave of absence may be 

required by an employee for personal, professional or other reasons. The following provisions 

specify the conditions under which such leaves may take place. 

 

1. Return From Leave 

a. Upon return to regular duty the employee may be required by the Superintendent 

or designate to furnish evidence of compliance with the terms of the Agreement 

under which the leave was granted. Failure to provide this information shall 

entitle the Board to be reimbursed for the salary paid or decline future requests for 

leave. 

b. An employee returning from a full time leave shall return to the position held at 

the commencement of the leave, if the return to work occurs during the same 

school year in which the leave was taken. 

  c. If the return occurs at the commencement of the following school year, the 

employee shall be returned to the same or comparable position in the same school. 

 

d. If the employee returns from a full time leave after the commencement of the 

following school year or during any subsequent year, the employee shall return to 

the same or a comparable position, except in the case of maternity, adoption, or 

parental leaves, where return shall follow the provisions of Article G.24 

(Maternity Leave, Adoption and Parental Leaves, and S.U.B. Plan). 

 

e.  Notwithstanding the provisions in Article G.20.1.b through G.20.1.d, an employee 

returning from leave may be laid off or declared surplus pursuant to the provisions 

of Article C.2 (Seniority) and Article C.20 (Layoff, Recall, and Severance Pay) or 

Article E.23 (Transfers and Assignments). 

 

 2. Notification of Return 

 An employee who has been granted a paid or unpaid leave of absence for a school year 

will, by March 31 of the leave year, notify the Superintendent's designate of the 

employee's intentions for the following school year. Employees who do not respond by 

this date will be informed by registered letter to their last known address that they must, 

within sixty (60) days of the date the letter is postmarked, confirm whether they will be 

returning to duty. Employees who do not respond within the sixty (60) day period shall 

be deemed to have had their contract of employment terminated by mutual agreement.    

3. Documentation  

 In cases where an employee plans to be absent, the employee must complete the 

appropriate absence documentation.   
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4. Temporary Appointment Employees  

 Employees on temporary appointments shall be eligible for the following leave 

provisions: 

a. A.28  Association Officers' Leave;  

b. A.29  Leave for Grievance/Arbitration;  

c. G.21 Sick Leave; 

d. G.22 Extended Medical Leave; 

e. G.23  Workers‘ Compensation Board Leave; 

f. G.24  Maternity, Adoption and Parenthood Leave, and S.U.B. Plan; 

g. G.25 Parenthood Leave; 

h. G.26 Adoption/Legal Guardianship Leave; 

i. G.28  Discretionary Personal Leaves; and 

j. G.35 Leave for Association, BCTF, CTF, and Teacher Regulation Branch 

Business. 

 

5. The Board reserves the right to limit the total number of leaves, with the exception of 

those required by statute or by the express terms of this Agreement, granted in a given 

year, if such leaves may have an adverse effect on the educational environment. 

ARTICLE G.21  SICK LEAVE  

1. Sick leave means the period of time an employee is permitted to be absent from work at 

the employee's regular rate of pay while ill, disabled, quarantined or because of an 

accident for which compensation is not payable under the Workers’ Compensation Act. 

Sick leave shall not be used where the employee is on maternity leave under Article G.24 

(Maternity, Adoption and Parental Leaves, and S.U.B. Plan). 

2. Sick leave allowance means the number of days that an employee has been credited 

through service to the Board and for which the employee will be entitled to sick leave at 

the employee's regular rate of pay. 

3. Sick leave allowance shall be credited to an employee on the basis of one and one-half (1 

and 1/2) days for each month of service to the Board, allowed in advance for each month 

remaining in the school year.  Sick leave accumulated by each employee under previous 

collective agreements shall continue to be credited to the employee. 

4. In any one (1) year when an employee has not used the employee's sick leave allowance 

or has only used a portion of it, the entire unused allowance shall accumulate for the 

employee's future use. An employee may use up to a maximum of one hundred and 

twenty (120) days in any one school year. 

5. Deduction shall be made from sick leave allowance on the basis of one (1) day for one 

(1) working day (exclusive of holidays) of sick leave granted. 

6. a. An employee may be required to produce a certificate from a duly qualified 

medical practitioner for any illness in excess of five (5) consecutive working days. 
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The certificate shall certify that such employee was unable to carry out the 

employee's duties due to such illness. 

b. An employee returning from an extended paid sick leave, in excess of twenty (20) 

days, may be required to provide a medical certificate from a recognized medical 

practitioner indicating the employee is able to resume the employee's duties. 

7. a. When an employee returns from an unpaid leave of absence, when an employee 

returns from a layoff, or when an employee is reemployed, that employee shall be 

credited with the sick leave accumulated at the time of separation, but annual sick 

leave allowance shall not accumulate during the separation. 

 b. Any sick leave allowance which has been ported from North Vancouver to 

another district pursuant to Article G.1 (Portability of Sick Leave) shall not be 

available to the teacher, unless the sick leave has been ported back to North 

Vancouver pursuant to Article G.1.4. 

8. A record of all unused sick leave allowance will be kept by the Board. The Board shall 

advise each employee, by October 31 of each year, of the amount of the employee's 

accumulated sick leave allowance. 

9. If any employee has been paid for sick days in excess of the number of days allowable, 

the employee shall have deducted from the employee's final pay cheque an amount equal 

to that excess multiplied by one two hundredth (1/200) of the employee's annual salary. 

10. Employees on a part time assignment shall have their sick leave calculated on a pro-rata 

basis. 

11. a.  If the Board pays or is obliged to pay to an employee an amount of: 

i.   salary during a leave of absence where the leave of absence arises out of 

illness or unavoidable quarantine; or 

ii. illness or disability benefits pursuant to the provisions of this Agreement, 

  the Board shall have the right to be subrogated to the rights, powers, privileges 

and remedies of the employee to whom the payment is made in any claim or 

cause of action the employee may have for compensation for lost income against 

other parties, to the extent of the amount paid or obliged to be paid by the Board 

to the employee. 

b. An employee to whose rights, powers, privileges and remedies the Board is 

subrogated under this clause, shall, at the expense of the Board, do or concur in 

the doing and permit to be done all such acts and things as may be necessary for 

the purpose of enforcing or exercising any rights, powers, privileges or remedies 

or of obtaining relief or indemnity from other parties to which the Board is or 

would become entitled or subrogated, whether such acts or things shall be or 

become necessary or required before or after payment to the employee by the 

Board. 
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c. If the Board is successful in legal action to recover salary then the Board will 

reinstate a commensurate amount of sick leave. 

ARTICLE G.22  EXTENDED MEDICAL LEAVE  

1. The Board will notify an employee on extended medical leave when the employee is 

about to exhaust their sick leave credits.  At the same time, the Board will advise the 

employee to contact the British Columbia Teachers‘ Federation regarding Salary 

Indemnity Plan Benefits. 

2. An employee shall be granted, upon request, extended medical leave without pay for an 

indefinite period upon expiry of the employee‘s paid sick leave. 

3. The Board shall pay both the Board‘s and the employee‘s share of benefit premiums 

during the period that the employee is in receipt of BCTF Salary Indemnity Plan (Short 

Term) benefits. 

4. Thereafter, the employee may choose to continue benefit coverage during the leave 

beyond the time in Article G.22.3 by paying the employee‘s and Board's portion of the 

benefit premiums. 

5. An employee returning from an extended medical leave without pay, may be required to 

provide a medical certificate from a recognized medical practitioner indicating the 

employee is able to resume the employee‘s duties. 

ARTICLE G.23  WORKERS’ COMPENSATION BOARD LEAVE 

1. Where an employee suffers from a disease or incurs personal injury (which disease, 

illness or injury is hereinafter called the "disability") and the employee gains 

compensation under the Workers’ Compensation Act, the employee shall not be required 

to use the employee‘s sick leave credits for time lost, nor will the employee accumulate 

sick leave credits during the time absent. 

2. All monies received by an employee by way of a compensation for loss of wages under 

the said Act shall be paid to the Board, in return for which the Board shall pay the 

employee the full amount of the employee's wages to which the employee would have 

been otherwise entitled but for the disability suffered or incurred. 

3. Compensation does not include a disability pension or other final settlement award 

arising from such disability. Compensation means periodic payments during the period of 

temporary disablement. 

4. During the period of paid leave for the disability, the Board shall continue to pay its share 

of all benefits premiums and pension contributions. 
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ARTICLE G.24  MATERNITY LEAVE, ADOPTION AND PARENTAL LEAVES, 

AND S.U.B. PLAN 

1. Maternity Leave 

 An employee shall be granted, upon request, a maternity leave of absence, accordingly: 

a. An employee may apply for and shall be granted leave of absence for up to 

eighteen (18) weeks without pay, as set out in the Employment Standards Act. 

b. An employee may commence maternity leave at any time during the pregnancy, 

upon presentation of a certificate from a duly qualified medical practitioner 

stating that birth will take place on or about a specified date. 

2. Maternity Leave and Supplemental Employment Benefit Plan (S.U.B. Plan)  

a. Upon the registration of this plan with E.I., when an employee takes maternity 

leave, pursuant to the Employment Standards Act, the Board shall provide, for 

those employees eligible for E.I. benefits, a benefit of: 

i. ninety-five percent (95%) of the employee's current salary for the first two 

(2) weeks of the leave; and 

ii. the difference between seventy percent (70%) of the employee's current 

salary and the amount of the E.I. maternity benefits paid to the employee 

for a further fifteen (15) weeks, provided these dates are part of the regular 

work year defined in Article D.22 (Regular Work Year For Employees); 

and 

iii. for the purposes of calculating the Board's S.U.B. Plan benefit only, if an 

employee works fewer than twenty (20) days, exclusive of sick days and 

pro-rated for part time, prior to the commencement of a maternity leave, 

"current salary" shall be based on the average of the FTE assignment at 

the time the leave is taken and the FTE assignment held as of June 30 of 

the prior school year. If an employee works more than twenty (20) days, 

exclusive of sick days and pro-rated for part time, then "current salary" 

shall be based on the employee's FTE assignment at the time the leave is 

taken. 

   

b. S.U.B. Plan benefits are payable during Christmas break and spring break. 

c. The Board agrees to enter into the Supplemental Unemployment Benefit (S.U.B.) 

Plan agreement required by the Employment Insurance Act in respect of such 

maternity payments. 

3.  Use of Sick Leave 

 In the event of medical complications which may necessitate absence beyond the normal 

eighteen (18) week period, an employee shall provide to the Superintendent or designate 
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a certificate from a duly qualified practitioner recommending the period of time in which 

the employee should not return to work. The employee shall qualify for her regular sick 

leave benefits. 

 4.  Early Return and Emergency Situations 

a. In the case of an incomplete pregnancy, death of the child or other special 

situations, an employee may return to duty earlier than provided in the agreed 

upon leave. 

b. The employee intending to make an early return to duty will submit a written 

application and a medical certificate stating the employee is fit to return to work. 

5. Assignment 

 An employee who is on Maternity Leave, as provided under the Employment Standards 

Act, will be returned to the position which she had at the commencement of such leave, if 

the return to work occurs during the same school year. If the return occurs in the 

subsequent school year, the employee shall be returned to the same or a comparable 

position in the same school, unless the employee is laid off or declared surplus pursuant 

to the provisions of Article C.2 (Seniority) and Article C.20 (Layoff, Recall, and 

Severance Pay) or Article E.23 (Transfers and Assignments). 

6. Adoption Leave and Supplemental Unemployment Benefit Plan 

 In the case of adoption, maternity leave shall be granted, on request, and shall commence 

from the date of the arrival of the child in the home. All provisions of this Article shall 

apply, including all rights guaranteed under the Employment Standards Act. 

Supplemental Unemployment Benefits, as for maternity leave, shall be payable during 

the two (2) week waiting period and while the employee is in receipt of the ten (10) 

weeks of E.I. benefits allowable for this leave. 

7. Parental Leave 

a.  Effective July 1, 1993, an employee may apply for and shall be granted a parental 

leave as set out in the Employment Standards Act.  S.U.B. Plan payments are not 

applicable to Parental Leave. 

b.  An employee who is on Parental Leave, as provided under the Employment 

Standards Act, will be returned to the same position which the employee held at 

the commencement of such leave if the return to work occurs during the same 

school year. If the return occurs in the subsequent school year, the employee shall 

be returned to the same or comparable position in the same school, unless the 

employee is laid off or declared surplus pursuant to the provisions of Article C.2 

(Seniority) and Article C.20 (Layoff, Recall, and Severance Pay) or Article E.23 

(Transfers and Assignments).  
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ARTICLE G.25  PARENTHOOD LEAVE  

1. Upon the birth of an employee‘s own child, an employee shall be granted, upon request, 

four (4) days leave with pay, providing the leave is taken no later than seventeen (17) 

weeks following the birth of the child. Such days may be taken non-consecutively. In 

special circumstances, the Board may, upon written request, grant an extension to the 

timelines. Such an extension shall not be unreasonably denied. 

ARTICLE G.26  ADOPTION/LEGAL GUARDIANSHIP LEAVE 

1. An employee shall be granted, upon request, a leave of absence with pay up to a 

maximum of seven (7) days for interviews, travelling time, and/or the child‘s arrival in 

the home, in the case of adoption or legal guardianship. 

2. An employee shall be granted, upon request, for the purpose of adoption or legal 

guardianship, a further leave without pay as specified in Article G.27 (Child Care Leave). 

ARTICLE G.27  CHILD CARE LEAVE   

1. An employee shall be granted, upon request, a leave of absence without pay for a period 

of up to one (1) school year for the purpose of providing child care for the employee‘s 

own child, or in the case of adoption or legal guardianship, or upon expiration of 

maternity leave, adoption leave, or parental leave. 

2. Such child care leave shall, upon request, be extended for a maximum of a further two (2) 

years for each child born or adopted for a total maximum leave of six (6) years in 

aggregate. 

3. During the period of leave the employee shall not be eligible for sick leave accrual, salary 

increments, or seniority. 

4. An employee returning from child care leave shall do so at the commencement of a term 

or semester and shall notify the Board four (4) weeks in advance. 

5. Return Provisions 

 

a. An employee returning from child care leave shall return to the position held at 

the commencement of such leave if the return occurs during the same school year 

in which the leave was taken. 

b. If the return occurs at school opening of the subsequent school year, the employee 

shall be returned to the same or a comparable position in the same school, unless 

the employee is laid off or declared surplus pursuant to the provisions of Article 

C.2 (Seniority) and Article C.20 (Layoff, Recall, and Severance Pay). 

c. If the return from child care leave occurs at any time after school opening of the 

subsequent school year, the employee shall not be guaranteed a return to the same 
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school.  The employee shall be returned to the same or a comparable position in 

the district. 

d. An employee shall not be guaranteed a return to the same school if the employee 

starts a subsequent child care leave in the same school year that he or she returns 

from a previous child care leave. 

6. If the leave is for six (6) months or less, the Board will continue to pay its share of benefit 

premiums and the employee continue to pay the employee‘s share. If the leave is for 

longer than six (6) months, the employee may choose to continue benefit coverage during 

the leave by paying the entire premiums. 

ARTICLE G.28  DISCRETIONARY PERSONAL LEAVES 

Discretionary personal leaves are to be used to facilitate a wide variety of absences required on 

an urgent basis, or for activities which cannot be scheduled outside of regular school hours. 

1. Compassionate Leaves  

 Compassionate leaves are designed for circumstances involving a serious illness or 

impending death, or death of a member of the immediate family, or funeral for a member 

of the family, or a close friend.  Immediate family is defined as spouse (including 

common-law), children, parents, brothers, sisters, grandparents, grandchildren, parents-

in-law, sons-in-law, daughters-in-law, or any other person who is domiciled in the home 

of the employee. 

a. Terminal Illness in the Immediate Family 

i. An employee shall be granted, upon request, a leave of absence with pay of 

up to four (4) days, with the option of two (2) additional days for travel, in 

the case of a terminal illness in the immediate family. Upon the request of 

the employee, a further two (2) days, with the deduction of the cost of a 

teacher teaching on call, will be granted. 

ii. The Board may limit the number of paid days (i.e. days without deduction 

of the cost of a teacher teaching on call) granted in Article G.4.5, G.4.6 and 

G.28.1.a.i to twelve (12) days in a school year. 

b. Family Illness 

 An employee shall be granted, upon request, a leave of absence with pay to a 

maximum of fifteen (15) days, with deduction of the cost of a teacher teaching on 

call, due to serious illness of a member of the immediate family of the employee. 

Further extensions to the leave may be granted and a deduction of 1/200 of annual 

salary shall be made for each day of requested absence. 
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c. Emergency Illness (Child) 

 Circumstances may occur of an emergent or extraordinary nature in which a child 

is injured or seriously ill. In such instances, the employee shall be granted, upon 

request, a leave of absence with pay to a maximum of two (2) days annually. 

Beyond two (2) days, additional days may be granted with deduction of the cost 

of a teacher teaching on call. 

d. Funeral 

 An employee shall be granted, upon request, one (1) day's leave of absence with 

pay to attend a funeral of a relative or friend not defined as immediate family, and 

an additional two (2) days for travel shall be granted, upon the request of the 

employee, with the deduction of the cost of a teacher teaching on call. The Board 

reserves the right to limit the number of leaves in the event there are a significant 

number of requests for employees to attend the same funeral. 

See also PCA Article G.2 (Compassionate Care Leave) and Article G.4 (Bereavement 

Leave). 

 

2. Jury Duty and Subpoena  

 An employee shall be granted a leave of absence with pay, upon request, when 

summonsed to serve on a jury, or when summonsed or subpoenaed to appear in court as a 

witness in any proceedings pursuant to any provincial or federal statute, subject to the 

reimbursement by the employee to the Board of all monies paid to the employee by the 

court, except travelling and meal allowances not reimbursed by the Board. It is 

understood that this leave does not apply to an employee appearing in court related to the 

employee's personal business, in which case leave shall be applied for under Article 

G.28.10. 

3. Citizenship 

 An employee shall be granted, upon request, one (1) day's leave of absence with pay on 

the occasion of the employee's attendance at an official ceremony to receive the 

employee's Canadian Citizenship. 

4. Marriage in the Family  

 An employee shall be granted, upon request, one (1) day's leave of absence with pay on 

the occasion of the employee's attendance at the employee's own marriage or the 

marriage of a person in the employee's immediate family. Immediate family is defined as 

children, parents, brothers, sisters, grandparents, grandchildren, or any person who is 

domiciled in the home of the employee. 
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5. Religious Observance 

 An employee shall be granted, upon request, up to a maximum of five (5) days leave of 

absence per year with pay, with the deduction of the cost of a teacher teaching on call, for 

purposes of religious observance. 

 6. Elected Office and Community Service  

a. An employee shall be granted, upon request, a leave of absence with pay for up to 

five (5) days per year during the election campaign, with deduction of the cost of 

a teacher teaching on call, when the employee is nominated as a candidate and 

wishes to contest a municipal, regional, provincial or federal election. 

b. Pursuant to Article G.28.6.a, should the employee be elected as a Member of 

Parliament or Member of the Legislative Assembly, the employee shall be 

granted, upon request, a leave of absence, without pay, up to a maximum of five 

(5) years. 

c. An employee shall be granted, upon request, a leave of absence for a maximum of 

five (5) days in any one school year with pay, with deduction of the cost of a 

teacher teaching on call, when the employee is elected or appointed to a municipal 

or regional district office or public board. 

d. An employee who has demonstrated prior and significant voluntary service to a 

community organization may be granted, upon request, a leave of absence with 

pay, with deduction of the cost of a teacher teaching on call, up to a maximum of 

three (3) days in any school year to attend significant functions connected with 

that activity. 

7. Social, Cultural, Athletic Participation and Conference Attendance 

 An employee may be granted, upon request, a leave of absence up to a maximum of five 

(5) days per year with pay, with deduction of the cost of a teacher teaching on call, for 

participation as an official delegate or participant or contestant in conventions, contests, 

or conferences at provincial, regional, national and international levels which are not 

related to employment with the Board. 

8.  Educational Diploma or Degree  

 An employee shall be granted, upon request, a leave of absence with pay for one (1) day, 

for the purpose of receiving the employee's educational diploma or degree. 

9. Educational Examination 

 An employee shall be granted, upon request, a leave of absence with pay for one (1) day, 

for the purpose of undergoing an examination in a subject related to the employee's 

assignment. 
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10. Personal Business 

An employee shall be granted annually, upon request, leave of absence with pay, with 

deduction of the cost of a teacher teaching on call, up to a maximum of four (4) days, to 

conduct personal business and, normally, leave will not be taken in conjunction with 

Christmas break, spring break, or summer vacation. Upon further request, additional days 

may be granted without pay. 

11. School Activities Leave  

 An employee may be granted, upon request, a leave of absence with pay to travel to and 

attend school-based co-curricular or extra-curricular activities. Upon request, a teacher 

teaching on call may be provided by the Board.   

12. Bone Marrow/Cell Separation  

 An employee who participates in the Bone Marrow Transplant or Cell Separation 

Program shall be granted, upon request, a leave of absence with pay to meet the 

requirements of these programs. Absence due to medical complications which arise from 

participation of the employee in these programs shall be accommodated under the 

provisions of Article G.21 (Sick Leave). 

ARTICLE G.29  EDUCATIONAL IMPROVEMENT LEAVE  

1. The Board shall provide in each fiscal year a sum of one quarter (1/4) of one percent 

(1%) of the teacher's salary section of the previous year‘s Board Budget to fund 

educational improvement leave. 

2. Educational improvement is defined as programs of study at a recognized educational 

institution, or such other programs as may be approved by the Educational Leave 

Committee. 

3. The Educational Leave Committee shall be established to consider applications and make 

recommendations to the Board. The Committee shall consist of an equal number of 

representatives appointed by the Superintendent and the Association. 

4. Educational improvement does not include required training as a result of surplus staff or 

layoff. 

5. To be eligible for leave under this Article, the employee must be on a continuing 

appointment. 

6. An employee shall be granted, upon request, a leave of absence for up to one (1) year for 

the purpose of educational improvement, with full or partial salary, subject to the 

approval of the Board, upon the recommendation of the Educational Leave Committee. 

7. Such approval shall not be given to an employee for the purpose of engaging in 

remunerative employment outside the school district. 
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8. Applications must be submitted to the Educational Leave Committee by March 15 of the 

current school year for the next school year. 

9. An employee who has been granted leave under this clause shall indicate in writing a 

commitment to remain in the employ of the Board for a minimum of two (2) years 

following the end of the leave.  If the employee voluntarily terminates employment with 

the Board before the two years have expired, the Board may require the employee to 

reimburse the Board for a pro-rata portion of the leave salary. 

10. For the purpose of this Article, all benefits, salary increments, sick leave credit and 

seniority shall continue as though the employee continued in the employment of the 

Board. 

11. a. The Board's share and the employee's share of pension fund contributions for the 

paid portion of the leave shall be submitted by the Board and shall be paid for 

from the Educational Leave Fund. 

  b. The Board's share of other benefit premiums shall be paid for from the fund. The 

employee's share of other benefit premiums shall be paid for by the employee.  

12. a. At the end of the Educational Leave, the Board‘s share and the employee‘s share 

of pension fund contributions for the unpaid portion of the leave shall be 

submitted by the Board on the employee‘s behalf, provided that the employee is 

eligible to purchase the service under Canada Revenue Agency and Pension Plan 

Rules. 

b. These contributions shall be paid for from the Educational Leave Fund. 

c. Where possible such funds will be remitted prior to April 30 of the year following 

the Educational Leave, and in any event, the funds will be remitted prior to 

Pension Plan deadlines. 

d. If the employee requests that purchase of pension service not be made, or if the 

employee is ineligible for all or part of the contributions, an equivalent amount 

will be paid to the employee in the form of an increased educational leave grant. 

e.  The amount of the purchase of service will be up to one hundred percent (100%) 

if the employee worked full time in the year before the leave, or will be reduced 

to a percentage equivalent to the point assignment if the employee worked part 

time in the year before the leave, or will be in the average percentage of the point 

assignment in the five (5) years before the leave, whichever is greater. 

 

13.  An amount of $5,000 from the fund will be set aside annually to be carried over to the 

next year to handle any contingencies. If none is required, the $5,000 will be returned to 

the fund. 
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ARTICLE G.30  EDUCATIONAL ACTIVITIES LEAVE 

1. An employee may be granted a leave of absence with pay up to a maximum of one (1) 

school year for purposes related to district needs: 

a. specific training to obtain expertise in a particular area; 

b. a research project; 

c. a curriculum or program or evaluation of the same; 

d. a workshop or conference presentation, or attendance; 

e. school or other educational institution visitation; 

f. the assumption, on a temporary basis, of district duties as assigned by the 

Superintendent or designate. 

 

2. To be eligible for leave under Article G.30.1, the employee must be on a continuing 

appointment.  

3. Requests for Educational Activities Leave shall be submitted to the Educational Leave 

Committee for consideration by March 15, or as soon as possible prior to the leave. 

4. Approval of leave under this Article shall not be given to an employee for the purpose of 

engaging in remunerative employment outside the school district. 

5. For the purpose of this Article, all benefits (including pension), salary increments, sick 

leave credit, and seniority, shall continue as though the employee has continued to be 

employed by the Board.  

ARTICLE G.31  DEPARTMENT OF NATIONAL DEFENCE OR C.I.D.A. 

SECONDMENT 

1. An employee shall be granted, upon request, a leave of absence with pay, excluding any 

allowance, for a maximum period of two (2) years for positions with the Department of 

National Defence (D.N.D.) or the Canadian International Development Agency 

(C.I.D.A.), provided the Board is reimbursed for salary and benefit (including pension) 

costs. Upon the approval of the Superintendent or designate such leave may be extended 

a further one (1) year. 

2. To be eligible the employee must be on a continuing appointment. 

3. Applications must be submitted upon approval by the D.N.D. or C.I.D.A. 

4. For the purpose of this Article, all equivalent benefits (including pension), salary 

increment credit, sick leave accrual, and seniority accrual shall continue as though the 

employee has continued to be employed by the Board. 
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ARTICLE G.32  UNIVERSITY OR COLLEGE TEACHING SECONDMENT 

1. An employee may be granted, upon request, a leave of absence with pay excluding any 

allowances, for a maximum period of one (1) year as determined by the University or 

College, for teaching or secondment to a recognized university or college.  Such leave 

may be granted provided the Board is reimbursed for salary and benefit (including 

pension) costs. Upon the approval of the Superintendent or designate, such leave may be 

extended a further two (2) years. 

2. Applicants for this leave provision must be on a continuing appointment. 

3. Applications for leave must be submitted upon approval of the university or college. 

4. For the purpose of this Article, all equivalent benefits (including pension), salary 

increment credits, sick leave accrual, and seniority accrual shall continue as though the 

employee has continued in the employment of the Board. The employee's accumulated 

sick leave will be reduced by days absent for illness. 

ARTICLE G.33  TEACHER EXCHANGE LEAVE    

1. An employee may be granted, upon request, up to one (1) year's leave of absence with 

pay, excluding any allowances, for an exchange with an employee from other parts of 

British Columbia, Canada, or other countries. Upon the approval of the Superintendent or 

designate such leave may be extended a further two (2) years. 

2. Prior to approving an exchange, the Superintendent or designate must agree that the 

employee coming to this school district has suitable qualifications to take the place of the 

employee with whom the exchange is arranged. 

3. Applicants for these leaves must have at least five (5) years of teaching experience in the 

district. 

4. Applications must be submitted according to the deadlines of the respective jurisdictions. 

5. For the purpose of this Article, all equivalent benefits (including pension), salary 

increment credit, sick leave accrual, and seniority accrual shall continue as though the 

employee has continued in the employment of the Board. The employee's accumulated 

sick leave will be reduced by days absent for illness. 

ARTICLE G.34  MINISTRY OF EDUCATION SECONDMENT    

1. An employee may be granted, upon request, up to one (1) year's leave of absence with 

pay, excluding any allowances, for the purpose of secondment to the Ministry of 

Education, provided the Board is reimbursed for salary and benefit costs (including 

pension) by the Ministry. Upon the approval of the Superintendent or designate such 

leave may be extended a further two (2) years. 
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2. To be eligible for this leave, an employee must be on a continuing appointment. 

3. Applications must be submitted according to the posted deadlines of the Ministry. 

4. For the purpose of this Article, all benefits (including pension), salary increment credit, 

sick leave accrual, and seniority accrual shall continue as though the employee has 

continued in the employment of the Board. The employee's accumulated sick leave will 

be reduced by days absent for illness. 

ARTICLE G.35 LEAVE FOR ASSOCIATION, BCTF, CTF, AND TEACHER 

REGULATION BRANCH BUSINESS  

1. a.  An employee who is a duly authorized representative of the Association, the 

BCTF, CTF, or Teacher Regulation Branch shall be granted, upon request, a leave 

of absence from the employee's duties for up to twenty (20) days in any school 

year in order to carry out the duties involved. 

b. In exceptional circumstances, further leave may be requested and shall not be 

unreasonably withheld. 

2. Such release from duties shall be granted without loss of pay and shall be granted subject 

to the Board being reimbursed by the Association or the appropriate body for the cost of 

the replacement employee. 

3. a. The Board reserves the right of the Superintendent to limit the total number of 

leaves granted under this Article. 

b. In the event of a dispute regarding the application of this Article, the 

Superintendent or designate and the President of the Association or designate, 

shall attempt to resolve the dispute. 

ARTICLE G.36  BRITISH COLUMBIA TEACHERS' FEDERATION (BCTF) AND 

CANADIAN TEACHERS' FEDERATION (CTF) SECONDMENT   

1. An employee shall be granted, upon request, up to four (4) years‘ full time leave of 

absence without pay if the employee is appointed to a position on the staff of the BCTF 

or CTF. 

2. If an employee is elected to a part time position with the BCTF or CTF, leave of absence 

with pay shall be granted, upon request, for up to two (2) years, subject only to the Board 

being reimbursed for the salary and benefit (including pension) costs. Upon request, such 

leave shall be extended upon re-election. 

3. If an employee is elected to a full time position with the BCTF or CTF, a full time leave 

of absence with pay shall be granted, upon request, for up to two (2) years, subject only 

to the Board being reimbursed for the salary and benefit (including pension) costs.  Upon 

request, such leave shall be extended upon re-election. 
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4. For the purpose of this Article, salary increment credits and seniority accrual shall 

continue as though the employee has continued in the employment of the Board. 

5. If the leave is for an elected position, all benefits including pension and sick leave accrual 

shall continue as though the employee has continued in the employment of the Board. 

The employee's accumulated sick time will be reduced by days absent for illness. 

ARTICLE G.37  TEACHER REGULATION BRANCH SECONDMENT   

1. An employee shall be granted, upon request, up to two (2) years‘ full time or part time 

leave of absence with pay upon election to the Council of the Teacher Regulation Branch, 

subject only to the Board being reimbursed for salary and benefit costs (including 

pension). Such leave shall be extended upon re-election to the Council. 

2. For the purpose of this Article, all benefits (including pension), salary increment credits, 

sick leave accrual, and seniority accrual shall continue as though the employee has 

continued in the employment of the Board. The employee‘s accumulated sick leave shall 

be reduced by days absent for illness. 

ARTICLE G.38  GENERAL/PERSONAL LEAVE  

1. An employee may be granted, upon request, a leave of absence without pay up to a 

maximum of one (1) year for personal reasons.  Upon the approval of the Superintendent 

or designate, such leave may be extended a further two (2) years. 

2. To be eligible for this Article, an employee must be on a continuing appointment. 

3. The deadline for applications for this leave is March 31 of the current year for the leaves 

to take place the subsequent year. 

4. For the purpose of this Article, the employee may choose to continue benefit coverage 

during the leave by paying the employee‘s and the Board‘s benefit premium. 

5. If the leave is taken for professional advancement or educational upgrading, seniority and 

salary increment credits shall accrue. 

6. The Board reserves the right to limit the aggregate length of time an individual employee 

may be on a general/personal leave for any combination of reasons. 

ARTICLE G.39  SELF-FUNDED LEAVE PLAN 

1. The Board shall participate in the Self-Funded Leave Plan as described in detail in 

Appendix A (Local) of this Agreement. 

2. The Board‘s only financial obligation is to administer the Self-Funded Leave Plan. 
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3. An employee may be granted, upon request, a leave of absence for purposes of a self-

funded leave, as specified in Appendix A (Local) of this Agreement, such leave to 

commence at a time agreeable to the Board. 

4. The Board shall continue to contribute to the employee‘s benefit plan and pension during 

the period of the leave. 

5. An employee granted leave under this clause shall not be entitled to salary increment 

credit, seniority credit, nor sick leave allowance during the period of the leave. 

6. Upon return from leave, the employee shall be assigned to the same or a comparable 

position as the one held prior to the leave. 

7. If the leave is taken for professional advancement or educational upgrading, seniority and 

salary increment credits shall accrue. 

ARTICLE G.40   LONG SERVICE PART TIME TEACHING PLAN  

1. The Board shall offer a Long Service Part Time Teaching Plan assignment to at least ten 

(10) employees in any school year who are on the maximum step of the salary scale and 

who currently hold a full time assignment. 

2. Eligible employees may request a part time or a single semester assignment, and the 

balance of their appointment shall be considered a leave of absence for pension purposes. 

3. The Board shall pay the employee‘s and the Board‘s share of benefits and pension for the 

leave portion of the assignment. 

4. Employees wishing to apply for Long Service Part Time Teaching Plan leave must notify 

the Board in writing by March 15 in the calendar year they wish to begin the leave. 

5. Leaves shall be awarded on the basis of seniority.  Priority shall be given, however, to 

applicants who have not received this leave during the previous year. 

6. Long Service Part Time Teaching Plan leave will be considered as time worked for the 

purposes of seniority. 

7. Employees returning from Long Service Part Time Teaching Plan leave shall be returned 

to their previous position. 

8. Long Service Part Time Teaching Plan leave is contingent upon an employee at a lesser 

cost of annual salary being hired by the Board. 
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SIGNATURES 

 

Signed at _________, British Columbia, this ____day of ____________________, 2018 

 

 

 

 

 

 

  

              

Scott Stanley, Director of Human Resources  Martin Stuible, President 

School District No. 44 North Vancouver North Vancouver Teachers‘ Association  

  

 

 

 

 

 

              

Leanne Bowes, Director, Labour Relations   Glen Hansman , President 

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 



143 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 
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 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are provincial 

including:  continuation of benefits, increment entitlement, pension related matters, and posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where the 

Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other districts, 

―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to appendices 1 and 

2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of ―Selection of 

Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following districts:  Fernie, 

Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  Where 

that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local matter for 

negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher-on-call time following a transfer 

shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the parties on 

October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in Appendix 1 (Provincial 

Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial considerations in 

the article including:  continuation of benefits, increment entitlement and matters related to pensions and posting and 

filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 

meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 

Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

Does not apply in School District No. 44 (North Vancouver) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

 

Does not apply in School District No. 44 (North Vancouver). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 
   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

 

Does not apply in School District No. 44 (North Vancouver). 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 

seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement 

is meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 

understanding that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 

in the area in which the teacher attained the continuing appointment. The seniority remains 

dormant and cannot be used in the other area unless/until the employee subsequently attains a 

continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 

adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 

Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 

District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 

adult education seniority will remain dormant. Should teacher A achieve a continuing 

appointment in adult education in District B in the future, the 6 years of adult education 

seniority shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 
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 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 

2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 

list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. 

The porting of seniority is not applicable to adult education seniority accrued in a separate bargaining 

unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – Simultaneously 

Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of Article 

C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision 

with the understanding that anomalies could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous school district for the porting 

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 

seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from September 

1, 2008 to initiate the seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The Irene Holden award 

dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‘s 

leave of absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a total 

of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in district 

A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) district 

obtains a continuing appointment in a second district. Should this specific situation occur, the following 

application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would be 

treated the same way as if the teacher had ported their seniority under normal circumstances. No 

additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority 

accumulated in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. This 

teacher after working 1 year in district ―B‖ accepts recall to a continuing appointment in district ―A‖. 

Only 3 years of seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. After 

working 2 years in school district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No 

further seniority can be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

 

 

Original signed by: 

 

 
   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 

BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 

prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute in 

the selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an 

agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health Benefit 

Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, 

the school district will continue to provide the existing extended health benefit plan between the 

parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver Teachers‘ 

Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-

out, fair hiring practices, and comparable practices in health and other sectors. The committee may 

consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 

for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 

for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by 

the Economic Forecast Council and as reported in the annual February budget of the 

government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula 

set out in this LOA and applied as a percentage increase to all wage rates in the collective 

agreement on the first pay day after the commencement of the eleventh (11
th

) month in a 

collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 

economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 

in November of each year. 
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The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 

year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast 

real GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and published 

through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 
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Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based 

on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary 

School 

 

 

 

Does not apply in School District No. 44 (North Vancouver). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local agreement 

language surrounding the issue of TTOC experience and increments, the parties agree that the following 

principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 

previous local collective agreements with respect to recognizing TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when transitioning 

from the previous local collective agreement language concerning TTOC experience that would have 

previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the previous 

local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only recognizes 

TTOC experience earned in the district once the employee obtains a continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have agreed to 

the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 
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2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 

onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local collective 

agreements increment language for continuing employees as it would have previously occurred prior 

to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous 

local collective agreements increment language for continuing employees as it would have 

previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 

2014 under the previous local collective agreement language would be transferred to the TTOC 

experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) 

separate collective agreement provisions (silos), i.e., within a district, the employee triggers increments 

under Article C.4 for TTOC experience accrued and may also trigger increments under the applicable 

previous local agreement increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees, the parties 

agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to 

a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  



184 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th

 of the proceeding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th

 of the proceeding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th

 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th

 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4. (See attached form 

B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer 

their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of 

closest equivalent month) to their temporary/continuing previous local agreement increment 

experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article 

C.4  (up to and including June 30, __________) to that of the applicable previous local collective 

agreement increment language for continuing and/or temporary employees. Transfer of these experience 

credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th

 of the proceeding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th

 to take effect on August 31
st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including November 15

th
  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th

 of the school year for a transfer for TTOC experience credits earned up to and 

including November 15
th

 to take effect on December 31
st
 of the same school year. 



187 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and either the 

school staff or the staff committee. The purpose of the meeting is to agree on recommendations to 

address working and learning needs. The money from the fund will be used for additional bargaining 

unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school staffing 

recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the 

local president are unable to agree after making good faith effort to do so, the decision of the 

superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 decision 

of Justice Griffin. If the final judgment affects the content of the collective agreement by fully or 

partially restoring the 2002 language, the parties will reopen the collective agreement on this issue and 

the parties will bargain from the restored language. The Education Fund provisions will continue in 

effect until there is agreement regarding implementation and/or changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of Section 

C of the September 17, 2014 Memorandum of Agreement originally signed by Peter Cameron for 

BCPSEA and Jim Iker for the BCTF.] 
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LOCAL APPENDICES 

APPENDIX A:  SELF-FUNDED LEAVE PLAN (ARTICLE G.39) (LOCAL) 

As: 

a. It is desired to establish, for the benefit of the employees of the Board, a plan to enable 

them to fund leaves of absence from employment of not less than six (6) consecutive 

months through deferral of salary, on such terms as may be set out in this Agreement, and  

b. It is intended that such plans qualify as "prescribed plans" within the meaning of 

Regulation 6801 of the Income Tax Act (Canada), the following sets out the terms of the 

Self-Funded Leave Plan for the eligible employees of the Board of Education of School 

District No. 44 (North Vancouver). 

1.  Definitions 

 "Accrued Interest" means the amount of interest earned in accordance with clause 3.3 herein, on 

the monies retained by the Board on behalf of the participant, calculated from:  

a.  the first day any of such monies has been received by the eligible financial institution; or    

b. the last date to which interest has been paid in accordance with clause 3.5, whichever is 

later. 

 "Agreements" means the agreement(s) in force from time to time between the Board and the 

Association.  

 "Association" means the North Vancouver Teachers' Association. 

 "Board" means the Board of Education, School District 44 (North Vancouver). It is understood 

that the Board delegates all administrative functions to the Superintendent and other 

administrative staff. 

 "Committee" means the Self-Funded Leave Plan Joint Committee established to administer the 

deferred salary funds, the Committee to comprise two (2) representatives of the Board and three 

(3) representatives of the Association. 

 "Contract year" means the twelve (12) month period from July 1 to June 30. 

 "Current compensation amount" means the total compensation payable by the Board to the 

participant for the contract year, including his/her proper salary and all allowances in accordance 

with the agreement(s) in force. 

 "Deferral period" shall be the number of years, not to exceed six (6) years, for which 

compensation is deferred in accordance with clause 3.1, including the years referred to in clauses 

4.4 and 4.5, if applicable. To allow for the possible application of these clauses, the original 

deferral period should not exceed five (5) years. 
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 "Deferred compensation amount" means the portion of the current compensation amount which 

is retained by the Board for a participant in each year in accordance with clause 3.1 and 

augmented from time to time by interest thereon calculated in accordance with clause 3.3, but 

less all interest paid to the participant in accordance with clause 3.5. 

 "Eligible employee" means an employee of the Board in continuing employment. 

 "Eligible financial institution" means any Canadian chartered bank, any trust company 

authorized to carry on business in the province of British Columbia, and any credit union 

authorized to carry on business in the province of British Columbia. 

 "Leave of absence" means a leave as described in Article G.39 (Self-Funded Leave Plan) of the 

Agreement and clause 4.1 of this Appendix A. 

 "Memorandum of Agreement" means the agreement described in Schedule A: Self-Funded 

Leave of Absence Plan. 

 "Participant" means an eligible employee who has completed a memorandum of agreement and 

whose application for participation in the plan has been approved by the Superintendent in 

accordance with clause 2.2. 

 "Plan" means the Self-Funded Leave Plan set out in this agreement and includes all amendments 

thereto.  

2. Application 

2.1 Formal Application  

 In order to participate in the plan, an eligible employee must make written application to 

the Board by way of Schedule A: Self-Funded Leave of Absence Plan, by March 31 of 

the current school year, stating the date when the eligible employee wishes the deferrals 

to commence. 

2.2 Approval 

 The approval of each application made under clause 2.1 shall be at the discretion of the 

Board. The Board shall, at least one (1) month prior to the requested commencement of 

deferrals under the plan, or at a date otherwise agreed between the Board and the 

Association, advise each applicant of the approval or disapproval of their application, and 

if the latter, an explanation therefore. 

2.3 Date of Participation 

 If the application is approved under clause 2.2, the participation of the eligible employee 

in the plan will become effective on the date requested by the employee, or if such date is 

not agreed to by the Board, then on a date which is agreed to by the Board and the 

employee.  
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3. Funding for Leave of Absence 

3.1 Compensation Deferred 

 During each year of the deferral period, the participant will receive their current 

compensation amount, less the percentage amount which the participant has specified in 

the Memorandum of Agreement, which is to be retained by the Board, and less statutory 

deductions and other withholdings. Such percentage amount may be varied, subject to 

clause 3.2, by giving written notice to the Board at least one (1) month prior to July 1 in 

any year for the next or subsequent years. 

3.2 Maximum Percentage Deferred 

 The percentage of the annual current compensation amount deferred by the participant 

cannot exceed thirty-three and one third percent (33 1/3%). 

3.3 Investment of Deferred Compensation 

 The monies retained by the Board for each participant, in accordance with clause 3.1, 

including interest thereon (until paid out in accordance with clause 3.5) shall be pooled 

and shall be invested and reinvested by the Board in investments offered from time to 

time by an eligible financial institution. The monies retained shall be forwarded to the 

eligible financial institution within fifteen (15) calendar days. The Committee shall 

choose such eligible financial institution and, in making such determination, the Board, 

the Association and members of the Committee shall not be liable to any participant for 

any investments made which are authorized by this clause. 

3.4 Insolvency 

 In the event that any of the monies retained and invested pursuant to the terms of this 

plan be lost by reason of insolvency of the eligible financial institution, the Board shall 

not be obliged to pay the participants any further amounts in respect to services for the 

deferral period. 

3.5 Payment of Accrued Interest 

 The eligible financial institution shall pay the accrued interest on each December 31 to 

the participant. 

3.6 Reporting to Participants 

 The Board shall make, no later than July 31 of each year, an annual report to each 

participant as to the deferred compensation amount held as at June 30. 

4. Taking of Leave of Absence 

4.1 Minimum Length of Leave 
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 The leave of absence shall occur according to, and be governed by, provisions established 

by Article G.39 (Self-Funded Leave Plan). Without limiting this generality, the leave of 

absence shall be for not less than six (6) consecutive months. 

 

4.2 Manner of Payment During Leave 

 The time and manner of payment to the participant during the leave of absence shall be in 

accordance with a plan determined by the participant prior to the commencement of the 

leave, but in any event, payments shall not be more frequently than provided for the 

payment of regular salaries and all amounts payable shall be paid to the participant no 

later than the end of the first taxation year this commences after the end of the deferral 

period. 

4.3 Amount of Payment During Leave 

 The total of the payments to be made to a participant, in accordance with clause 4.2, 

during a leave of absence, shall be the deferred compensation amount retained by the 

Board, but less any monies required by law to be paid by the Board for or on behalf of the 

participant. 

4.4 Board's Right to Defer Leave 

 If the Board is unable to obtain a suitable replacement for a participant for the period of a 

leave of absence specified in Schedule A: Self-Funded Leave of Absence Plan, the 

Board, upon not less than six (6) months notice prior to the scheduled date for the 

commencement of the leave, may at its discretion, defer the leave of absence on one (1) 

occasion only for one (1) school year. In such case, the participant may choose to remain 

in the plan or may withdraw from the plan. 

4.5 Participant's Right to Defer Leave 

 Notwithstanding the period of leave specified in Schedule A: Self-Funded Leave of 

Absence Plan, a participant may, on one (1) occasion only, with the consent of the Board, 

given not less than six (6) months notice prior to the scheduled date for the 

commencement of the leave, postpone such leave for one (1) year. 

4.6 Leave of Absence 

 Unless provided for under clauses 4.4 or 4.5, the leave of absence shall normally follow 

immediately after the deferral period. 

4.7 Return to Employment 

 The participant shall return to employment with the Board, or with an employer that 

participates in the same or a similar plan to fund leaves of absence, for a period not less 

than the period of leave.  The participant will be assigned to the same or comparable 

position to the position held before the leave was taken. 



193 | P a g e  
SD 44 (North Vancouver) 2013-2019 Working Document December 17, 2018 

5. Withdrawal 

5.1 Termination of Employment 

 A participant who ceases to be employed by the Board also terminates participation in the 

plan. 

 

5.2 Withdrawal from the Plan 

 With the consent of the Committee, a participant may withdraw from the plan, upon 

giving written notice of withdrawal, not less than six (6) months prior to the date on 

which the leave of absence is to commence. 

5.3 Payment    

 Upon termination of employment and/or withdrawal from the plan, the Board shall pay to 

the participant the deferred compensation amount, including any unpaid interest, within 

sixty (60) days or, at the option of the participant, at a later date, but not later than the end 

of the first taxation year that commences after the end of the deferral period.  Upon such 

payment being made, the Board shall not have further liability to the participant. 

5.4 Upon Death 

 Should a participant die, the Board shall, within sixty (60) days notification of such 

death, pay any deferred compensation amount retained at the time of death to the 

participant's estate, subject to the Board receiving any necessary clearance and proofs 

normally required for payment to estates. 

6. Termination or Amendment of Plan 

6.1 Agreement 

 The plan may be amended or terminated by mutual agreement between the Board and the 

Association. 

7. General 

 

 7.1 Collective Agreement Conditions 

 

The matters of the assignment on return from leave, the salary and benefits after the 

leave, seniority and salary increment credits during the leave, and the payment of benefits 

and pension contributions during the leave, are dealt with through the Collective 

Agreement in Article G.39 (Self-Funded Leave Plan). 
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SCHEDULE A: 

SELF FUNDED LEAVE APPLICATION 
Name:  ____________________________________________________________ 

Address: ____________________________________________________________ 

Postal Code: ___________________________  Employee Number: ________________ 

Date of Birth (y/m/d): _____________________  Social Insurance Number:  ____________ 

Phone Number:_______________________________ 

I have read the terms and conditions of the Self-Funded Leave Plan and understand same and I agree to participate in the Plan 

under the following terms and conditions: 

1. Commencement Date 

My enrollment in the plan and the deferrals shall become effective (y/m/d): _______________________ 

 

2. Number of Years of Participation 

I shall participate in the Plan for ______years (not to exceed six (6) years including deferrals in  paragraph 3), and my 

leave of absence shall immediately follow thereafter but subject to the  provisions of paragraph 3 below. 

 

3. Period of Leave 

In accordance with clause 4.6 of the collective agreement, Appendix A, I shall take my leave of absence from (y/m/d) 

________________to (y/m/d)_______________ (not to be less than six (6) consecutive months), but in accordance with 

clause 4.5 of Appendix A of the Agreement.  I may, with the consent of the District, postpone on one (1) occasion only, 

such leave for one (1) year, and the District shall have the right in accordance with clause 4.4 of Appendix A of the 

Agreement, to defer such leave for one (1) year. 

4. Funding of Leave 

In accordance with clause 3.1 of Appendix A of the Agreement, I direct the percentage amounts as set out in this section 

be withheld by the District from my current compensation amount with respect to my application in the Plan for the 

following school years: (not to exceed thirty-three and one third (33 and 1/3) percent in any one (1) year. 

 First Year (%): __________________  Fourth Year (%): _________________________ 

 Second Year (%): _______________  Fifth Year (%):    _________________________ 

 Third Year (%):__________________  Sixth Year (%):  _________________________ 

    Or For All Years (%): ____________________ 

I understand that by written notice to the District, one (1) month before my anniversary in the Plan, I may alter the 

percentage amount for the next or subsequent years. 

5. Return of Employment 

I understand I must return to employment with the District or with an employer with the same or a similar Plan for a 

period of time not less than the period of leave. 

 

6. This plan is not established to provide benefits on or after my retirement. 

 

7. Interest will be paid by December 31 for the previous calendar year. 

 

8. I agree and authorize the District to provide the plan administrator/Trust company with my social insurance number and 

date of birth. 

  

Participant Signature: ________________________________ Date (y/m/d): ______________________ 

Agreed by the School District 

 

Superintendent or designate: ______________________ Date (y/m/d): ______________________ 
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 APPENDIX B:  TEACHERS’ SUPPLEMENTAL EMPLOYMENT BENEFITS (S.U.B.) PLAN (LOCAL) 

Maternity Leave and Adoption Leave 

 

1. The following group of employees are covered by the plan: all North Vancouver School District 

employees who are certified as members of the North Vancouver Teachers' Association, other 

than teachers teaching on call. 

2. The plan is to supplement the Employment Insurance benefits received by employees for 

temporary unemployment caused by maternity leave or adoption leave. 

3. a. Employees must prove that they have applied for and are in receipt of Employment 

Insurance benefits in order to receive payment under the plan. 

b. The S.U.B. plan benefits are payable for a period during which an employee is not in 

receipt of E.I.  if the only reason for non-receipt is that the claimant is serving the two (2) 

week waiting period and such waiting period is part of the regular school work year. 

4. The maternity leave benefit level paid under this plan is set at ninety-five percent (95%) of the 

employee‘s regular weekly earnings for the first two (2) weeks and seventy percent (70%) for a 

further fifteen (15) weeks provided that this time is part of the regular school work year. 

 The adoption parental leave benefit level paid under this plan is set at ninety-five percent (95%) 

of the employees' regular weekly earnings for the first two (2) weeks and seventy percent (70%) 

for a further ten (10) weeks provided that this time is part of the regular school work year. 

 In any week, the total amount of the S.U.B. plan payments and the weekly rate of E.I. benefits 

will not exceed ninety-five percent (95%) of the employee's weekly earnings. 

5. This SUB plan benefit will be paid for seventeen (17) weeks for maternity leave and twelve (12) 

weeks for adoption leave inclusive of the E.I. two (2) week waiting period. 

6. a. The plan is financed by the employer's general revenues. 

b. S.U.B. plan payments will be kept separate from payroll records. 

7. The employer will inform the Canada Employment Insurance Commission (CEIC) in writing of 

any changes to the plan within thirty (30) days of the effective date of the change.  

8. Employees do not have a right to S.U.B. plan payments except for supplementation of E.I.  

benefits for the unemployment period as specified in the plan. 

9. S.U.B. plan payments in respect of guaranteed annual remuneration or in respect of deferred 

remuneration or severance pay benefits will not be reduced or increased by payments received 

under the plan.   

Date signed: December 11, 1991  
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APPENDIX C:  TEACHER TEACHING ON CALL EVALUATION GUIDELINES (LOCAL) 

The Evaluation Purpose 
 

The purpose of teacher teaching on call evaluation is to assess employee competency.  The 

standards that will be applied are Satisfactory or Less Than Satisfactory.  Teacher teaching on 

call evaluations must involve qualitative judgments of the Performance Criteria developed by the 

Teacher teaching on call Evaluation Joint Committee. These criteria are: 

 

 Instructional Skills 

 Classroom Management 

 Student Discipline 

 Communication Skills 

 Relationship with Students 

 

When a teacher teaching on call is evaluated using this form, the resulting evaluation does not 

supplant further evaluations as per Article E.25 (Evaluation of Employees). 

 

1. General Guidelines 

 

a. In cases where no previous formal report has been filed in the district, or where employee 

competence is in question, evaluation reports shall be prepared only by the principal of 

the school to which that employee is assigned, or by a higher level administrator.  In a 

secondary school the vice-principal may prepare the evaluation report with agreement of 

the teacher teaching on call.  For all other formal reports, any administrator of the Board 

may write the report. 

b. When a teacher teaching on call requests an evaluation, any administrator of the Board 

may write the report. 

c. Each teacher teaching on call may receive a maximum of three (3) evaluations as a 

teacher teaching on call. 

d. When a teacher teaching on call has been assigned to a school for five (5) days, two (2) 

of which are in the same assignment, an evaluation may occur.  These conditions may be 

waived when a teacher teaching on call requests an evaluation. 

e. Once the conditions in 1.d above are met each evaluation shall consist of a minimum of 

two (2) observations on the same day by the same administrator unless the teacher 

teaching on call and administrator agree that the first observation is sufficient. 

f. The teacher teaching on call and administrator shall seek mutual agreement on times of 

observations for the purpose of conducting an evaluation.  If agreement is not reached the 

administrator shall choose one (1) observation time and the teacher teaching on call shall 

choose one (1) observation time within the day of the evaluation. 

g. Observations of a teacher teaching on call for the purpose of conducting the evaluation 

shall occur in an area of their expertise and experience. 
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h. In the event of a Less Than Satisfactory evaluation report, notification will be made to the 

President of the Association within five (5) days after issuance of the report. 

2. Performance Criteria and Standards – Teacher Teaching On Call  

 

The evaluation of teachers teaching on call will be based upon the following criteria.  The 

descriptors under each criterion are guidelines to be used where applicable depending on the 

nature and length of assignment. 

a. Instructional Skills 

i. demonstrates knowledge of subject matter; 

ii. daily or unit planning based on course or teacher objectives; 

iii. clarity of purpose and content of lesson; 

iv. demonstrates a variety of teaching strategies and motivational techniques; 

v. employs complementary activities (reinforcement, remedial and/or practice); 

vi. encourages active student involvement; 

vii. presents material in a clear logical manner; 

viii. adjusts course objectives and lesson plans to adapt to class needs; 

ix. where appropriate, identifies and provides for individual differences. 

 

b. Classroom Management 

i. provides a classroom environment which facilitates learning; 

ii. uses time and space efficiently; 

iii. organizes and performs routine tasks effectively. 

 

c. Student Discipline 

i.  actively promotes positive interaction; 

ii.  defines appropriate behaviour and consequences; 

iii.  monitors student behaviour and work habits; 

iv.  responds effectively to unanticipated student behaviour; 

v.  disciplines students in a fair and respectful manner. 

 

d. Communication Skills 

i. establishes clear expectations of students; 

ii. maintains open communication with students; 

iii. utilizes appropriate language and questioning techniques; 

iv. encourages questions and exploration of various aspects of the material presented; 

v. assesses students‘ understanding of material. 

 

e. Relationship with Students 

i. shows respect for students; 

ii. builds good rapport with students; 

iii. deals with students in a fair, consistent and mature manner; 

iv. is tactful and courteous in dealing with sensitive/difficult situations; 

v. handles individual student concerns and situations in a respectful manner. 
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NORTH VANCOUVER SCHOOL DISTRICT 

TEACHER TEACHING ON CALL  EVALUATION FORM 

 

Name     Assignment    

 

School     Length of Assignment at Time of Evaluation:    

 (Days)

Date    _________________________________ 

 

Instructional Skills 

 

 

  

Classroom Management 

 

 

  

Student Discipline 

 

 

  

Communication Skills 

 

 

  

Relationship with Students 

 

 

 

 

Evaluator’s Summary Statement 

 

 

 

 

 

 

 

I find this employee‘s overall performance to be:  My signature below indicates that I have  

        seen this evaluation.  It does not necessarily 

  Satisfactory     Less Than Satisfactory  indicate agreement with the findings. 

 

  

______________________________________  ___________________________________ 

Signature of Evaluator        Date  Signature of Employee                 Date 

  

Three signed copies: Teacher Teaching on Call __  Evaluator __     

   Human Resources __ 
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PREAMBLE 
 
This Agreement is made and entered into this 1st day of July, 2013 between the 
 
 BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 45 (WEST VANCOUVER) 

hereinafter called the “Board” and the 
 
 WEST VANCOUVER TEACHERS’ ASSOCIATION of the British Columbia 

Teachers‘ Federation hereinafter called the “Association”. 
 
1.1 The purpose of this Collective Agreement (―Agreement‖) is: 
 
  a.  promoting harmonious professional relations between the Board and its 

officials and the Association and all teachers; 
 
  b.  encouraging cooperation in providing efficient quality education services to 

the pupils in the district. 
 
1.2 This Agreement is made pursuant to and governed by the School Act, the Public 

Education Labour Relations Act (“PELRA‖), and the Labour Relations Code. In 
case of any conflict between this Agreement and those Acts and any regulations 
made thereunder, those Acts and regulations shall prevail. 

 
 a  Terms used in this Agreement defined in those Acts shall have the 

meanings defined in those Acts. 
  

1.3 The use of one gender in this Agreement shall include the other and the singular 
shall include the plural unless the sense of the provision requires otherwise. 

 
1.4 The Board agrees that the provision of resources to maintain an effective 

educational environment in the classroom is of utmost importance when the 
Board is establishing priorities for the school district. 

 
1.5 DEFINITIONS 
 

Board Official  -  "Board Official" means the Superintendent and / or his / her 
designate(s). 

 
Association  -  "Association" means the West Vancouver Teachers' Association, 
the certified bargaining agent for all of the teachers in School District #45 (West 
Vancouver) under the Labour Relations Code.  

 
Experience Credit  -  "Experience Credit" means the number of years of 
credited experience the teacher has for the purpose of placement on the salary 
grid, as determined in accordance with Article B.21. 
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Teacher  -  "Teacher" means a person holding a valid and subsisting certificate 
of qualification issued by the Ministry of Education Teacher Regulation Branch 
(―TRB‖) who is appointed or employed by the Board to give tuition or instruction 
in a school or to provide other educational services to the Board, and includes a 
person to whom the Teacher Regulation Branch has issued a letter of 
permission. 

 
School Staff Representative  -  "School Staff Representative" means an 
Association member elected by the staff to represent the teachers of a particular 
school. 

 
Association Executive  -  "Association Executive" means the Executive of the 
Association as defined and elected pursuant to the Constitution and by-laws of 
the Association. 

 
Increment  -  "Increment" means the increase of salary arising from the 
accumulation of an additional year of experience credit. 

 
Term Contract Teacher  -  "Term Contract Teacher" means a teacher appointed 
for periods of up to one year by notice in writing stating that it is a term 
appointment, specifying the period of its duration, and indicating the salary or the 
method by which the salary shall be determined. 

 
Continuing Contract Teacher  -  "Continuing Contract Teacher" means a 
teacher appointed by the Board except a teacher on probationary or term 
appointment or a teacher employed by the Board as a a Teacher Teaching on 
Call. 

 
Instructional Improvement Days  -  "Instructional Improvement Days" means 
those days upon which teachers will not be required to provide instruction for 
pupils and in lieu of which teachers shall engage in activities designed to improve 
instruction in accordance with Article F.23. 

 
Reasonable  -  A decision is deemed reasonable when it is not arbitrary, 
discriminatory, or made in bad faith. 

- arbitrary -shall mean without reason or rationale, capricious or perfunctory. 
- capricious - shall mean fickle or whimsical 
- perfunctory - shall mean done mechanically, carelessly, or in a cursory 
manner. 

 
Cost of a Teacher Teaching on Call  -  The cost of a Teacher Teaching on Call 
(―TTOC‖), per day, shall mean: 

 
   (a) for an individual teacher pursuant to Section G (Leave of Absence), the 

lesser of the actual cost of a TTOC, including benefits, or 1/200th of the 
teacher's annual salary. 



S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 3 

 

   (b) for the Association pursuant to Section A (The Collective Bargaining 
Relationship) or Section F (Professional Development), the actual cost 
incurred in providing the TTOC.  If no TTOC is provided, then the cost of 
the TTOC shall be deemed to be zero ($0.00). 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 
 
ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective 
Agreement that was in effect between the two parties for the period July 1, 2011 to June 
30, 2013 including any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 

to June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry 
of this Collective Agreement, they will commence collective bargaining in good faith with the 
object of renewal or revision of this Collective Agreement and the concluding of a Collective 
Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of 
this Collective Agreement are deemed to remain in effect until the date on which a new 
Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 
Agreement, except where a term or condition has been amended or modified in accordance 
with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of 

the Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to 
those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually 
acceptable arbitrator who shall have jurisdiction to impose terms and 
conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an 
arbitrator. 

 
5. a. Changes in those local matters agreed to by a local and the employer will 

amend the Previous Collective Agreement provisions and form part of this 
Collective Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of 

implementation of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters 
(See Letter of Understanding No. 1).  
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 ii. The parties may agree to another designation which is consistent with 

the Public Education Labour Relations Act.  
 

 
ARTICLE A.2: RECOGNITION OF THE UNION 
 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for 
the negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer in each district recognizes the local in that district 

as the teachers' union for the negotiation in that district of all terms and conditions of 
employment determined to be local matters, and for the administration of this 
Collective Agreement in that district subject to PELRA and the Provincial Matters 
Agreement. The local union in School District #45 is the West Vancouver Teachers‘ 
Association (WVTA). 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain 
collectively for the school boards and to bind the school boards by collective 
agreement in accordance with Section 2 of Schedule 2 of PELRA. 

 
 
ARTICLE A.3: MEMBERSHIP REQUIREMENT 

 
1. All employees covered by this Collective Agreement shall, as a condition of 

employment, become and remain members of the British Columbia Teachers‘ 
Federation and the local(s) in the district(s) in which they are employed, subject to 
Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no 
exempted employees in that district.  All terms and conditions of exemption 
contained in the Previous Local Agreement or the Previous Letter of Understanding 
shall continue to apply.  An exempted employee whose employment is terminated 
for any reason and who is subsequently rehired, or who subsequently obtains 
membership, shall become and/or remain a member of the BCTF and the respective 
local in accordance with this Collective Agreement. 
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ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 
 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the 
scale established pursuant to its constitution and by-laws, inclusive of the fees of the 
local in the district, according to the scale established pursuant to its constitution and 
by-laws, and shall remit the same to the BCTF and the local respectively.  The 
employer further agrees to deduct levies of the BCTF or of the local established in 
accordance with their constitutions and by-laws, and remit the same to the 
appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and 

sign the BCTF and Local application for membership and assignment of fees form.  
The BCTF agrees to supply the appropriate forms.  Completed forms shall be 
forwarded to the local in a time and manner consistent with the Previous Local 
Agreement or the existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from 

the district office where that is in place, or through inter-bank electronic transfer.  
The transfer of funds to the BCTF will be remitted by the 15th of the month following 
the deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they 

are at present unless they are changed by mutual agreement between the local and 
the employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 
ARTICLE A.5:  COMMITTEE MEMBERSHIP 
 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes 

bargaining unit members, it shall notify the local about the mandate of the committee 
and the local shall appoint the representatives. The local will consider the mandate 
of the committee when appointing the representatives. If the employer wishes to 
discuss the appointment of a representative, the superintendent, or designate, and 
the president or designate of the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order 
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to attend meetings that occur during normal instructional hours.  Teacher teaching 
on call costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article 

A.5.1 and A.5.2 above, and the committee meets during normal instructional hours, 
the teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends 
past a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 

 
 
ARTICLE A.6: GRIEVANCE PROCEDURE 
 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final 
and conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this 
Collective Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting 
they shall attempt to resolve the grievance summarily.  Where the grievor is 
not the local, the grievor shall be accompanied at this meeting by a 
representative appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within 
ten (10) working days of the date of the request made for a meeting referred 
to in Article A.6.2.a the grievance may be referred to Step Two of the 
grievance procedure by letter, through the president or designate of the local 
to the superintendent or designate.  The superintendent or designate shall 
forthwith meet with the president or designate of the local, and attempt to 
resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to 
Step Two in Article A.6.3.a the local may, within a further ten (10) working 
days, by letter to the superintendent or official designated by the district, refer 
the grievance to Step Three of the grievance procedure.  Two representatives 
of the local and two representatives of the employer shall meet within ten (10) 
working days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be 

three; and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of 
the letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of 
the meeting referred to in Article A.6.4, the local or the employer where 
applicable may refer a "local matters grievance," as defined in Appendix 2 
and Addenda, to arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of 
the meeting referred to in Article A.6.4, the BCTF or BCPSEA where 
applicable may refer a ―provincial matters grievance,‖ as defined in Appendix 
1 and Addenda, to arbitration within a further fifteen (15) working days. 
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b. The referral to arbitration shall be in writing and should note that it is a 
―provincial matters grievance.‖  The parties shall agree upon an arbitrator 
within ten (10) working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to 

review the issues in a provincial matters grievance that has been 
referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement 
of the arbitration hearing. The scheduling of such a meeting shall not 
alter in any way the timelines set out in Article A.6.7.a and A.6.7.b of 
this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence 
and make representations.  The arbitrator shall hear and determine the 
difference or allegation and shall render a decision within sixty (60) days of 
the conclusion of the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at 
an arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments 
to the grievance and the power to waive formal procedural irregularities 
in the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and 
the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the 
provisions of the Collective Agreement or to substitute new ones. 



S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 10 

 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit 
without the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation 

by the employer as a result of having filed a grievance or having taken part in 
any proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call 
is required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required 
during instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, 
the party that requires an employee to attend an arbitration hearing 
shall bear the costs for any teacher teaching on call that may be 
required. 

 
 
ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 



S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 11 

 

2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may 

add to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of 
particulars and documents, a timeframe for written submissions if directed by 
the arbitrator, an agreed statement of facts, or any other process considered 
by the arbitrator to be effective in ensuring an expeditious resolution to the 
dispute. The parties will endeavour to exchange information as stipulated in 
the case management process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded 
within one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating 
a resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall 
be of no precedential value and shall not thereafter be referred to by the 
parties in respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
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l.  The arbitrator retains jurisdiction with respect to any issues arising from their 
decision. 

 
m.  Except as set out herein, the arbitrator under this process shall have the 

powers and jurisdiction of an arbitrator prescribed in the Labour Relations 
Code of British Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the 

expedited arbitration process.  
 
 
ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 

1. The employer shall grant a leave of absence without pay to an employee designated 
by the BCTF for the purpose of preparing for, participating in or conducting 
negotiations as a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be 

granted on the basis that the salary and benefits of the employees continue and the 
BCTF shall reimburse the employer for the salary costs of any teacher employed to 
replace a teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. [See Article A.22.1] 
 
 
ARTICLE A.9: LEGISLATIVE CHANGE 
 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 
Order, or Order in Council which arises during the term of the Collective Agreement 
or subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, 

or substantially alter the operation or effect of any of its provisions, the 
remainder of the provisions of the Collective Agreement shall remain in full 
force and effect. 

 



S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 13 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 
modifications to the Collective Agreement which shall achieve, to the full 
extent legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has 
been affected by legislation, either party may refer the matter(s) in dispute to 
arbitration pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, 

if so, adding to, deleting from or otherwise amending, to the full extent legally 
possible, the article(s) directly affected by legislation. 

 
 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 

ACT 
 
1. Upon written request to the Superintendent or designate from the Ministry of 

Education, an employee who is appointed or elected to the BC Teachers‘ Council or 
appointed to the Disciplinary or Professional Conduct Board shall be entitled to a 
leave of absence with pay and shall be deemed to be in the full employ of the board 
as defined in Article G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of 

Education, a teacher teaching on call who is appointed or elected to the BC 
Teachers‘ Council or appointed to the Disciplinary and Professional Conduct Board 
shall be considered on leave and shall be deemed to be in the full employ of the 
Board as defined in Article A.10.1 above. Teachers teaching on call shall be paid in 
accordance with the collective agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 
[Note: Article G.6.1.b does not apply in West Vancouver. However, for the purposes of this 
Article, the definition applies.] 
 

 

ARTICLE A.20: NO CONTRACTING OUT 
 

1. Services of the type and kind normally and regularly provided by Association 
members shall continue to be provided only by members of the bargaining unit and 
will not be contracted out unless the members of the bargaining unit lack the 
necessary expertise to provide these services. 

 
2. Contracted services will be limited to services of a specialized nature other than the 

type and kind regularly provided to students by members of the bargaining unit.  
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3. The Board shall provide reasonable notice to the Association of its intention to 
contract for such services. 

 
4. In any case, these contracts will not exceed a duration of one (1) year. 

 
 

ARTICLE A.21: MANAGEMENT RIGHTS 
 

The Association recognizes the right and responsibility of the Board to manage and operate 
the school district, and agrees that the employment, assignment, and direction of the work 
force is vested exclusively in the Board, subject to the provisions of this Agreement or 
applicable legislation. 
 
 
ARTICLE A.22: ASSOCIATION RIGHTS 
 

1. Contract Negotiation and Administration 
 

a. During the negotiation of any single contract, a maximum of 15 F.T.E. days of 
release time with pay shall be granted annually to the Association to conduct 
contract negotiations.  

 
b. Release time shall be granted at the cost of the teacher teaching on call for 

Association members to prepare for negotiations or to investigate and/or 
participate in a grievance or arbitration. 

 
c. Under normal circumstances the Association will request leaves at least three 

(3) days in advance. 
 

2.  School Staff Representatives 
 

School Staff Representatives, elected in accordance with Association procedures, 
shall have the right to convene staff meetings in the school, outside of regular 
instructional hours, to conduct Association business. 
 
School Staff Representatives shall have the right to represent the interests of the 
Association to school administration. 
 
A list of all School Staff Representatives shall be provided to the Board annually by 
the 30th of September. Any changes to the list during the school year shall be 
provided to the Board as soon as they are known. 

 

3. Right to Representation 
 

a. A Staff Representative or Association Executive member shall attend a 
meeting between an Association member and a School or District 
Administrator if either the Association member or the Administrator has 
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reason to believe that a representative of the Association should be present. 
The request for an Association Executive member must not result in an undue 
delay of proceedings. 

 
It is understood that, wherever possible, meetings requiring the participation 
of a Staff Representative shall be held outside of regular instructional hours. If 
the meeting is held during instructional hours, the Administrator will arrange 
coverage for the teacher requiring representation. 

 
b. If the meeting is discipline related and neither the teacher nor the 

Administrator believes that an Association representative should be present, 
the Association shall be informed and receive a reasonable amount of time to 
meet with the teacher prior to the discipline related meeting. 

 
4.  Use of School Facilities 
 

 Subject to the availability of space, the Association shall have the right to use school 
facilities and equipment for meetings and other Association activities, provided such 
use takes place outside of regular instructional hours. 

 
 When large meetings are held (e.g. meetings of the membership involving the use of 

a school theatre or gymnasium) a rental application must be completed in advance. 
The Association shall comply with all rental regulations applicable to school facilities. 

 
 Use of school facilities shall be without charge except in the following instances: 
 

a. when operating expenses are incurred (e.g. operation of the public address 
system, overtime expenses incurred by staff, etc.) and/or 

 
b. conduct of Association business during a strike or lockout.  

 
In such cases special permission from the Board is required for the use of the 
facilities. 

 
5. Bulletin Boards 
 

 The Association shall have the right to post notices of activities and matters of 
Association concern on Association bulletin boards. One bulletin board shall be 
located in each staff room. Any additional bulletin boards shall be as approved by 
the principal through consultation with the Association members. The Association 
shall be responsible for material it posts on Association bulletin boards.  

 

 The posting of any additional notices in the building for Association special events 
shall be done through consultation with the school principal and no reasonable 
request shall be denied. Additional notices will be posted for a period of no more 
than once per week prior to the event. These notices must be removed by the 
Association the next school day following the event.  
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6.  Internal Mail 
 

 In accordance with recent past practice, the Association shall have access to the 
Board mail service and employee mail boxes, at no cost to the Association, for 
communication to members of the Association. 

 
 
ARTICLE A.23: SCHOOL STAFF COMMITTEES 
 

The staff of each school shall have the right to form a staff committee.  When a staff 
committee is formed in a school, it shall be governed by the following Articles.  
 
1. The staff committee shall consist of the Principal or Vice-Principal, and teachers 

elected by the staff. If it is desired by the staff of an elementary school, the entire 
staff may constitute the staff committee.  The staff committee should reflect the 
diversity of the staff. 

 
2. A chairperson shall be elected from the staff committee. The chairperson shall see 

that minutes of both staff committee meetings and meetings of the whole staff are 
kept and distributed to the staff and administration of the school. 

 
3. The staff committee shall operate in a consultative capacity without derogating from 

the duties and authority vested in the Principal of the school by the School Act and 
the School Act Regulations. 

 
4. The staff committee and administration shall consult on educational matters of 

mutual concern.  Consultation on such matters may be initiated by either the staff or 
the administration. 

 
5. The staff committee shall report to the staff in a meeting at which the Principal is in 

attendance.  The staff may make recommendations to the Principal concerning the 
matters under consideration. 

 
6. If requested by the staff, the Principal shall, at the next meeting of the staff, report 

the rationale for decisions which are contrary to the recommendations of the staff.  
The rationale for such decisions shall be recorded in the minutes of that meeting. 

 

 

ARTICLE A.24: ACCESS TO INFORMATION 
 

1.  Upon written request and subject to current freedom of information and privacy 
legislation, the Board agrees to provide the President of the Association with the 
following: 

 
  a.  Audited Financial Statements and Annual / Amended Budgets as filed with 

the Ministry of Education in accordance with the School Act, and financial 
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information publicly distributed at School District 45 Finance and Facilities 
meetings and School District 45 public Board meetings.  

 
  b.  Current WVTA member information include a list of names, addresses, 

employee numbers, phone numbers, grid placement, school district 
assignment, and FTE assignment.  

 
  c.  Board initiatied transfers, resignations, retirements, and employee death of 

WVTA members unless previously provided during the school year.  
 
  d.  Agendas and minutes of all public Board meetings. This shall include all 

publicly distributed attachments.  
 
  e.  A list of teachers who receive allowances, stating title and allowance.  
 
  f.  The names and dates of hire of all TTOCs employed by the Board and the 

number of days worked in the current school year.  
 
2. The Board agrees to provide the Association, no later than two weeks prior to the 

New Teachers Orientation, a list of teachers new to the district in the current school 
year.  

 
3.  The Board agrees to provide the Association by October 31st of each year,  

 
  a.  a list of term contract teachers employed by the Board setting out their first 

date worked for the Board; their current date(s) of appointment(s); and the 
length of seniority as of June 30th of that year. 

 
b.  a list of all continuing contract teachers employed by the Board, in order of 

seniority as calculated according to Article C.5 of this agreement, setting out 
the length of seniority as of June 30th of that year. The Board also agrees to 
provide this list alphabetically by last name.  

 
4.  The Board agrees to provide the Association with copies of the Recall list once 

during the Fall and once during the Spring. 
 

 The Board shall preserve all information referred to above in accordance with 
legislative guidelines.    
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ARTICLE A.25: PICKET LINE PROTECTION 
 

1. For the purpose of this Article, a duly constituted picket line shall be defined as one 
which meets both of the following criteria: 

 
 a.  It has been established by the Association, the West Vancouver Municipal 

Employees' Association, or any other certified trade union. 
 
 b.  It has not been declared illegal by either the courts or the Labour Relations 

Board. 
 
2. An employee covered under this Agreement shall have the right to refuse to cross or 

work behind a duly constituted picket line.  Any employees failing to report for duty 
for this reason shall be considered to be absent without pay, and no 
disciplinary_action other than a commensurate salary adjustment shall be taken by 
the Board. 

 
3. No employee covered by this Agreement shall be directed by the Board to do work 

or carry out duties normally performed by Board employees locked out or engaged 
in a legal strike. 

 
4. All sick leave for Association members working in any particular work site is deemed 

to be cancelled during days when a duly constituted picket line appears in front of 
that site.  

 
5. Notwithstanding Article A.25.4, an Association member who is in the midst of a long 

term illness shall be entitled to sick leave. A long term illness shall be defined as one 
commencing at least two days prior to the appearance of the picket line, and lasting 
for at least 2 weeks. Application in writing, supported by a medical certificate from a 
medical practitioner, shall be made to the Board by the member claiming such sick 
leave. 

 
 
ARTICLE A.26: COPY OF AGREEMENT 
 

A copy of this Agreement shall be posted on the Association and Board websites. The 
Board and the Association agree to print fifty (50) copies of the Agreement  which shall be 
printed in a manner mutually acceptable to the Board and Association.The cost of 
production of the copies of the Agreement shall be borne equally by the Board and 
Association. 
 
 
ARTICLE A.27: STAFF ORIENTATION 
 

The Board and the Association shall design and provide an orientation program for new 
teachers.  The orientation shall acquaint employees with the basic operation of the Board 
as well as the rights and responsibilities of the Collective Agreement. 
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ARTICLE A.28: BOARD - ASSOCIATION LIAISON 
 

1. The Association Executive may request and be granted annually two (2) liaison 
meetings with the Board and Board officials for the purpose of discussing any 
matters of mutual concern which are not related to contract negotiations. 

 
2. The Association Executive may request and be granted annually two (2) liaison 

meetings with Board officials for the purpose of discussing the implementation and 
administration of this contract. 

 
3. Specific provisions of this Agreement may be opened for negotiation at any time by 

written mutual consent of the parties. 
 
 
ARTICLE A.29: EXCLUSIONS FROM THE BARGAINING UNIT 
 

1. For the term of this Agreement the following positions shall be excluded: 
 

  Superintendent 
  Assistant Superintendents 
  Principals 
  Vice-Principals 
  Directors 
  District Administrators 
 

2. For the term of this Agreement the following positions shall be included: 
 

  Teachers 
  Coordinators 
  Head Teachers 
 
3. The Board shall notify the Association of all new positions offered in the district and 

submit to the Association a written job description of each new position. 
 
4. Newly created positions other than those listed in Articles A.29.1 and A.29.2 shall be 

either included or excluded from the bargaining unit upon agreement of both parties. 
 
5. Failure to reach agreement under Article A.29.4 shall result in the parties referring 

the matter directly to arbitration pursuant to Article A.6.6, A.6.7 (Grievance 
Procedure). 
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ARTICLE A.30: TEACHER ASSISTANTS 
 
The Parties agree to uphold the tenets contained within the ―Teacher/Teacher Assistant 
Relationship‖ document. 
 
The Board agrees that any revision of this document shall be undertaken in collaboration 
with the Association and that the document shall be altered only with the mutual agreement 
of the Parties. 
 
[Note: The Teacher/Teacher Assistant Relationship document is available online in the staff 
portion of the Board‘s website]
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

 

ARTICLE B.1: SALARY 

 
1.  The local salary grids are amended to reflect the following general wage increases: 
 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

 
2. The following allowances shall be adjusted in accordance with the increases in 

Article B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 
above: 

 
a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions 
 
4. Salary Schedules A and B  
 
July 1, 2013 – August 31, 2014 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         42,802   $         45,909   $       49,298   $       50,488  

1  $         44,872   $         48,537   $       52,099   $       53,351  

2  $         46,943   $         51,165   $       54,901   $       56,214  

3  $         49,014   $         53,793   $       57,703   $       59,076  

4  $         51,084   $         56,421   $       60,504   $       61,939  

5  $         53,155   $         59,048   $       63,306   $       64,802  

6  $         55,226   $         61,676   $       66,107   $       67,664  

7  $         57,296   $         64,304   $       68,909   $       70,527  

8  $         59,367   $         66,932   $       71,711   $       73,390  

9  $         61,437   $         69,560   $       74,512   $       76,252  

10  $         65,414   $         74,353   $       79,633   $       81,489  

 

 
September 1, 2014 – December 31, 2014 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         45,769   $         49,508   $         53,141   $         54,418  

2  $         47,882   $         52,188   $         55,999   $         57,338  

3  $         49,994   $         54,869   $         58,857   $         60,258  

4  $         52,106   $         57,549   $         61,714   $         63,178  

5  $         54,218   $         60,229   $         64,572   $         66,098  

6  $         56,331   $         62,910   $         67,429   $         69,017  

7  $         58,442   $         65,590   $         70,287   $         71,938  

8  $         60,554   $         68,271   $         73,145   $         74,858  

9  $         62,666   $         70,951   $         76,002   $         77,777  

10  $         66,722   $         75,840   $         81,226   $         83,119  
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January 1, 2015 – April 30 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,342   $         50,127   $         53,805   $         55,098  

2  $         48,480   $         52,841   $         56,699   $         58,055  

3  $         50,619   $         55,555   $         59,593   $         61,011  

4  $         52,757   $         58,269   $         62,486   $         63,968  

5  $         54,896   $         60,982   $         65,379   $         66,924  

6  $         57,035   $         63,696   $         68,272   $         69,880  

7  $         59,172   $         66,410   $         71,166   $         72,837  

8  $         61,311   $         69,124   $         74,060   $         75,794  

9  $         63,449   $         71,838   $         76,952   $         78,749  

10  $         67,556   $         76,788   $         82,241   $         84,158  

 
 
May 1, 2016 – June 30, 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

         

0  $       44,403   $       47,626   $       51,142   $       52,376  

1  $       46,550   $       50,352   $       54,047   $       55,346  

2  $       48,699   $       53,078   $       56,954   $       58,316  

3  $       50,847   $       55,805   $       59,861   $       61,285  

4  $       52,994   $       58,531   $       62,767   $       64,255  

5  $       55,143   $       61,256   $       65,673   $       67,225  

6  $       57,291   $       63,983   $       68,579   $       70,194  

7  $       59,439   $       66,709   $       71,486   $       73,165  

8  $       61,587   $       69,435   $       74,393   $       76,135  

9  $       63,735   $       72,161   $       77,299   $       79,104  

10  $       67,860   $       77,134   $       82,611   $       84,536  
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July 1, 2016 – June 30, 2017 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,588   $         55,900  

2  $         49,186   $         53,609   $         57,524   $         58,899  

3  $         51,355   $         56,363   $         60,460   $         61,898  

4  $         53,524   $         59,116   $         63,394   $         64,898  

5  $         55,694   $         61,869   $         66,330   $         67,898  

6  $         57,864   $         64,622   $         69,265   $         70,896  

7  $         60,033   $         67,376   $         72,201   $         73,896  

8  $         62,203   $         70,129   $         75,137   $         76,896  

9  $         64,372   $         72,883   $         78,072   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
 
July 1, 2017 – April 30, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         45,071   $         48,343   $         51,911   $         53,164  

1  $         47,251   $         51,110   $         54,861   $         56,179  

2  $         49,431   $         53,877   $         57,811   $         59,194  

3  $         51,612   $         56,645   $         60,762   $         62,208  

4  $         53,792   $         59,412   $         63,711   $         65,222  

5  $         55,973   $         62,178   $         66,662   $         68,237  

6  $         58,154   $         64,945   $         69,611   $         71,251  

7  $         60,333   $         67,713   $         72,562   $         74,266  

8  $         62,514   $         70,480   $         75,512   $         77,280  

9  $         64,694   $         73,247   $         78,462   $         80,294  

10  $         68,882   $         78,294   $         83,854   $         85,809  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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May 1, 2018 – June 30, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         45,522   $         48,826   $         52,430   $         53,696  

1  $         47,723   $         51,621   $         55,409   $         56,741  

2  $         49,926   $         54,416   $         58,389   $         59,786  

3  $         52,128   $         57,211   $         61,369   $         62,830  

4  $         54,330   $         60,006   $         64,348   $         65,875  

5  $         56,532   $         62,800   $         67,328   $         68,920  

6  $         58,735   $         65,595   $         70,307   $         71,963  

7  $         60,937   $         68,390   $         73,287   $         75,008  

8  $         63,139   $         71,185   $         76,268   $         78,053  

9  $         65,341   $         73,980   $         79,247   $         81,097  

10  $         69,570   $         79,077   $         84,693   $         86,667  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
 
July 1, 2018 – April 30, 2019 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         45,749   $         49,070   $         52,693   $         53,965  

1  $         47,962   $         51,879   $         55,686   $         57,025  

2  $         50,175   $         54,688   $         58,681   $         60,085  

3  $         52,389   $         57,497   $         61,676   $         63,144  

4  $         54,602   $         60,306   $         64,670   $         66,204  

5  $         56,815   $         63,114   $         67,665   $         69,264  

6  $         59,029   $         65,923   $         70,659   $         72,323  

7  $         61,241   $         68,732   $         73,654   $         75,383  

8  $         63,455   $         71,541   $         76,649   $         78,443  

9  $         65,667   $         74,350   $         79,643   $         81,503  

10  $         69,918   $         79,473   $         85,116   $         87,100  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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May 1, 2019 – June 30, 2019 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         46,207   $         49,561   $         53,219   $         54,504  

1  $         48,441   $         52,398   $         56,243   $         57,595  

2  $         50,677   $         55,235   $         59,268   $         60,686  

3  $         52,913   $         58,072   $         62,293   $         63,775  

4  $         55,148   $         60,909   $         65,317   $         66,866  

5  $         57,383   $         63,745   $         68,342   $         69,957  

6  $         59,619   $         66,582   $         71,366   $         73,046  

7  $         61,854   $         69,419   $         74,390   $         76,137  

8  $         64,089   $         72,256   $         77,415   $         79,228  

9  $         66,324   $         75,093   $         80,439   $         82,318  

10  $         70,617   $         80,268   $         85,968   $         87,971  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
Salary Schedule B 
 
Coordinator‘s Allowances 
 

The following allowances shall be added to the basic salary of each coordinator as 
determined from Salary Schedule A.  Allowances of part time coordinators shall be 
prorated. 

 
Coordinator, Elementary Programs 15% of PA Master's (Maximum) 
District Computer Coordinator  15% of PA Master's (Maximum) 
All other District Coordinators  7.5% of PA Master's (Maximum) 
 
Secondary School Coordinators: 
 Major Departments   7.5% of PA Master's (Maximum) 
 Minor Departments   6% of PA Master's (Maximum) 

 
5.  Head Teacher Agreement 
 As per the Letter of Understanding dated February 6, 1989: 
 

―THAT the allowance for Head Teachers in the present Collective Agreement be 
7.5% of PA Masters Max.” 
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1. The employer will ensure compliance with vacation provisions under the 

Employment Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call , the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate 

or other payment for transportation costs, as defined by the Collective Agreement, 
for which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate 

in the benefit plans in the Collective Agreement, provided that they pay the full cost 
of benefit premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 

effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated 
for part days worked but in no case will be less than $1.50 ($5.50 effective July 1, 
2016). Any and all provisions in the Previous Collective Agreement that provided 
additional or superior provisions in respect of payment in lieu of benefits shall remain 
part of the Collective Agreement. 

 
6. Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 
1/189 of his/her category classification and experience, to a maximum of the 
rate at Category 5 Step 7, for each full day worked.   

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching 
on call shall be paid 1/189 of his/her category classification and experience, 
to a maximum of the rate at Category 5 Step 8, for each full day worked.   

 
Local Provisions 
 
7. Teacher teaching on call additional provisions 
 

a. A teacher teaching on call shall be subject only to the following articles of this 
Agreement:  

 
Section A:  Articles 2, 3, 6, 9, 25 and 26. 
Section B:  Articles 2, 4, 5, 7.5, 10, 21, 22, 23, and 28. 
Section C:  Article 25 
Section D:  Articles 21, 24, 25, 26, 27, 28, and 29. 
Section E:  Articles 1, 2. 
Section F:  Article 24. 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 28 

 

b. Teacher teaching on call shall be paid as follows: 
 
i. The Board shall, at least semi-monthly and not later than eight (8) days 

after each pay period, pay to each teacher teaching on call all wages 
earned for the pay period inclusive of statutory vacation pay. 

 
c. At the principal‘s discretion, Instructional Improvement Days occurring during 

an assignment of five (5) or more days of continuous teaching in the same 
assignment shall count as a day of work.  In such cases, the principal shall 
direct the teacher teaching on call to attend an appropriate instruction 
improvement activity. 

 
d. Effective September 1, 1988, one hundred and sixty (160) days of teaching 

on call experience in School District #45 shall constitute one year of teaching 
experience. 

 
i. Periods of part-time teaching, teaching on call and short term 

appointments accumulated from September 1, 1988, may be added 
together for accumulation of years of experience credit. 

 
ii.  Effective September 19, 2014, teacher teaching on call experience 

credits will accrue in accordance with Article C.4 Teacher Teaching on 
Call Employment. 

 
e. Any teacher teaching on call assigned to a school for a full day and not 

utilized or utilized for only a portion of that day shall be paid a full day‘s 
wages. 

 
i. No assignment shall be for less than a half-day. 

 
f. In the event that a teacher teaching on call assignment is broken by the return 

of a teacher who is subsequently absent for the same reason within two (2) 
working days, the teacher teaching on call shall proceed as if the assignment 
had not been broken for the purposes of determining the number of days of 
continuous teaching as per Article B.2.7.c. 

 
i. A teacher teaching on call service shall not be considered broken by 

an instructional improvement day or a statutory holiday. 
 
g. On the twenty-first (21st) working day of teaching on call in a single ongoing 

assignment the Board agrees to provide benefits commensurate with those 
provided to term contract teachers. 
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ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 
 

Not applicable in School District #45 (West Vancouver) 
 
 
ARTICLE B.4: EI REBATE 
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the 

proportionate share of the employment insurance premium reduction set out in the 
Previous Local Agreement.  Where the proportionate share is not expressed in the 
Previous Local Agreement, the employer shall remit monthly to the BCTF Salary 
Indemnity Fund an amount consistent with the past practice of the local parties.  The 
amount remitted on behalf of any employee shall not be less than 5/12 of said 
reduction. 

 
2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‘s taxable income on the yearly T4 slip. 

 
 
ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 
 

1. In this Article: 
 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 
effect as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan 

shall remain in effect. 
 
3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 
4. The employer shall deduct from the monthly salary of employees, as at the end of 

the month following enrollment, contributions in a fixed dollar amount specified by 
the employee on behalf of any employee who elects to participate in the BCTF Plan. 
The employer shall remit these amounts to the designated trustee no later than the 
15th of the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 
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participation in the BCTF Plan.  Completed forms shall be processed and forwarded 
to the designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the 

monthly payroll deduction amount for any reason, the contribution to the BCTF Plan 
for that employee shall not be made for that month.  If the employee wishes to make 
up any missed contribution(s), the employee shall make arrangements for same 
directly with the designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as 

follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in 
any school year; 

 
b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‘ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
 
10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, 
provided that written notice of such change has been provided to the employer no 
later than September 30 for changes to be effective October 31, and December 31 
for changes to be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on 
term or temporary contracts of employment as defined in the Previous Local 
Agreement. 

 
 
ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 
 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 
1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the 
employer, the employer shall reimburse the employee the lesser of actual vehicle 
damage repair costs, or the cost of any deductible portion of insurance coverage on 
that vehicle up to a maximum of $600. 

 
2. Personally Owned Professional Material 
 

This provision does not apply in School District #45 (West Vancouver) 
  
Local Provisions 

 
3.  The Board shall make compensation to a maximum of $250 for a teacher who 

suffers loss or damage to equipment or teaching aids brought to school by the 
teacher for use in teaching duties provided that: 

 
a. Each article in question has been registered by serial number or otherwise 

with the principal at the beginning of the period of time that it is kept at school. 
 

b. A realistic estimate of the value of each article is recorded with the 
registration. 

 
c. The loss or damage is not the result of negligence on the part of the teacher 

claiming compensation. 
 
d. A teacher is not eligible for compensation for the damage under another fund 

or policy of insurance. 
  

The principal retains the right to decline to register an article, following discussion 
with the teacher and taking into consideration the nature and actual value of the 
article and its value to the instructional program. 

 
 
ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 
 

Article B.8 is not applicable in School District #45 (West Vancouver). See Appendix Letter 
of Understanding #5 
 
 
ARTICLE B.9: PAY PERIODS 
 
“Article B.9 is not applicable in School District #45 (West Vancouver).  See Article B.9.4 
below” 
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Local Provisions 
 
4. Payment of Salary 

 

a. Teachers, except for teachers teaching on call, shall be paid an annual salary 
payable in installments, in each calendar month except July and August. The 
annual salary shall be inclusive of statutory holiday and vacation pay.  

 
b. The payment of salary to each teacher except teachers teaching on call shall 

be by direct deposit to one (1) financial institution of the teacher's choice. 
 

c. Two direct deposits shall be made to the teacher's account during each 
month except July and August. The first shall be a deposit of approximately 
45% of the teacher's net pay for that month and shall be made on the banking 
day closest to the 15th day of the month.  The second deposit shall be for the 
balance of the teacher's net pay for that month, and shall be made on the last 
banking day of the month. 

 
d. The Secretary-Treasurer shall produce, prior to September 20 of each school 

year, a schedule of the proposed dates on which the direct deposit shall be 
made during that school year. Upon the schedule being approved by the 
President of the Association, the membership of the Association shall be so 
informed. 

 
e.  Notwithstanding Article B.9.4.c, no later than September 15 of each school 

year, teachers, except teachers teaching on call, who 
  

i. are newly hired to the District and whose banking arrangements and 
certification information is still outstanding as of August 15th, or 

 
ii. who have changed their banking arrangements and have notified the 

payroll department after August 15th shall be paid an advance, by 
cheque, on that teacher's salary for the month of September.  The 
amount of the advance payment shall be as follows: 

 
   $1000 for full time contract teachers. 
 
   $575 for teachers with part time contracts of at least 0.5 time. 
 
   $300 for teachers with less than 0.5 time contracts. 
 

The balance of the pay owing the teacher for the month of September shall 
be paid by direct deposit at the end of the month pursuant to Article B.9.4.c. 
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ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:  
 

Effective July 1, 2013    50 cents/kilometer  
Effective September 1, 2014   51 cents/kilometer  
Effective January 1, 2015    52 cents/kilometer 
Effective May 1, 2016    52 cents/kilometer 
Effective July 1, 2016    52 cents/kilometer 
Effective May 1, 2017    52 cents/kilometer 
Effective July 1, 2017    53 cents/kilometer 
Effective May 1, 2018    53 cents/kilometer 
Effective July 1, 2018    53 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 
Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 

5 cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC 
rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) 
where the employee is required to purchase additional insurance in order to comply 
with ICBC regulations respecting the use of one‘s personal vehicle for business 
purposes. 

 
4. Employees shall be reimbursed for travel costs as outlined below: 
 

a. School District No. 45 (West Vancouver) 
 
 Employees on the staff of Bowen Island Community School commuting from 

West Vancouver to Bowen Island shall be reimbursed for their automobile 
and ferry expenses in accordance with travel and car-pooling arrangements 
agreed to by the staff and approved by the Principal and Assistant 
Superintendent. 

 
[Balance of Provincial Article {B.10.4.b – g} is not applicable in School District #45 (West 
Vancouver)] 
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Local Provisions 
 
6. Teachers who, as a result of an assignment in more than one building, are 

required to use their personal vehicles to travel between buildings, and district   
coordinators, facilitators, and special education personnel who are required to 
use their personal vehicles for business travel shall, upon application to the 
Superintendent or his/her designate, be reimbursed at a rate which is the 
average of the rates used by the BCSTA and the BCTF. 

 
  

ARTICLE B.11: BENEFITS  
 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in 
effect for the Provincial Extended Health Benefit Plan and shall provide the local with 
a copy of the financial/actuarial statements made available to the employer from the 
benefit provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health 
Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the 
premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the 
co-ordination of benefits. 

 

Local Provisions  
  

5.  Coverage 
 

a. Teachers on leave of absence shall have the option to continue their Medical, 
Dental, Extended Health Benefits, Group Insurance, and B.C.T.F. Optional 
Term Life Insurance Plans by making payments to the Board for their share 
and the Board‘s share of the premiums of their benefits plans.  Such 
payments to the Board must be made annually, in advance, by September 30 
of each school year.   

 
b. Medical Services Plan of B.C 

. 

Teachers may become members of the Medical Services Plan of B.C. 
effective on appointment.  The Board shall pay 100% of the premium cost of 
the Medical Services Plan of B.C. for each teacher who is a member of the 
plan. 

 
If a teacher dies while in the employ of the Board, that teacher‘s dependents 
shall continue to receive medical benefits for a period of four (4) months from 
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the time of death, providing that the surviving spouse or other family member 
completes the appropriate application form. 

 
c.  Extended Health Benefits 

   

The Board shall pay 100% of the cost of the Provincial Extended Health 
Benefit Plan for teachers. Membership in the Extended Health Benefits Plan 
shall be compulsory for all new teachers requiring medical coverage.  (See 
Article B.11 for extent of coverage.) 

 
d. Group Life Insurance 

 

The Board shall pay 100% of the premium cost of a mutually acceptable 
Group Life Insurance and Accidental Death and Dismemberment Plan. 
Participation in the plan shall be a condition of employment for all new full-
time teachers, and shall be optional for part-time teachers.  

 
e. Dental Plan 

 

The Board shall pay 100% of the premium cost of a mutually acceptable 
Dental Plan.  Participation in the plan shall be a condition of employment for 
all new full-time teachers unless they are already covered under a spouse‘s 
dental plan. 

 
If a part-time teacher wishes to participate in the Dental Plan, the Board‘s 
share of the premium cost shall be in the same proportion as the teacher‘s 
teaching time, and the part-time teacher concerned shall pay the balance.  

 
f. Long-Term Disability 

 

Teachers shall participate in the B.C.T.F. Salary Indemnity Plan (Short Term 
and Long Term). 

 
The Board agrees to pay the total premiums of benefits plans of persons on 
the Salary Indemnity Fund and/or Long-Term Disability. Such payment will 
commence upon written notification to the Board by the teacher that the 
teacher is receiving benefits from the Salary Indemnity Fund and/or Long-
Term Disability Plan. 

 
g.  B.C.T.F. Optional Group Life Insurance Plan 

 

The Board shall deduct authorized monthly premiums from the salary of 
teachers participating in the B.C.T.F. Optional Term Life Insurance Plan, and 
shall remit the premiums to the B.C.T.F. or its designated agent. 
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h.  Death Benefit 
 

In the event of the death of a teacher who is in the employ of the Board, the 
Board shall pay to the designated beneficiary, or to the estate of the 
deceased if there be no designated beneficiary, an amount equal to one full 
month‘s current salary. This payment shall be in addition to any amount 
earned by the deceased during the last month he/she served. 

 
i.  Leave of Absence and Deferred Compensation Plan 

 

Teachers may participate in the Leave of Absence and Deferred 
Compensation Plan, the terms and conditions of which are contained in a 
separate Agreement.  A copy of the separate Agreement shall be sent to 
each newly appointed teacher. 

 
j. Employee Assistance Plan 

 

 The Board shall pay 100% of the cost of an Employee Assistance Plan. 
 

6.  Administration 
 

a. It is the responsibility of the Board to advise its employees of the benefits 
 available. 

 
b. The Board shall provide each new teacher with an application or enrollment 

form for participation in the medical, dental, extended health, and group life 
insurance benefit plans. In the event that a teacher does not wish to 
participate in any particular benefit plan where opting out is an option, the 
application or enrollment form must be so noted by the teacher and kept on 
file by the Board. 

 
c. The Board shall advise all teachers in the bargaining unit who are engaged in 

less than half time capacity that they may elect to contribute to the Teachers‘ 
Pension Plan. 

 
d. The Board shall advise each teacher in writing at the end of January of 

his/her accumulated sick leave. 
 

7.  Benefits While on Leave of Absence 
 

a. The Board shall pay the total premium cost of benefit plans of persons 
receiving disability benefits from either the Salary Indemnity Plan: Short Term 
or the Salary Indemnity Plan: Long Term. 

 
b. Teachers on leave of absence shall have the option to continue their benefits 

plans by making payments to the Board for both their share and the Board‘s 
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share of the premiums of their benefits plans. Such payments to the Board 
must be made annually, in advance, by September 30. 

 

8. Part Time Teachers 
 

 The Board‘s share of the premium cost for a part time teacher who wishes to 
participate in the Medical Services Plan, the Extended Health Benefits Plan, and/or 
the Dental Plan shall be in the same proportion as his or her teaching time, and the 
teacher shall pay the balance of the premium cost. There shall be no cost to the 
teacher for participation in the Group Life Insurance Plan or the Employee 
Assistance Plan. 

 

 

ARTICLE B.12:  CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been 
used to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 
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4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 
and Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of 
TQS made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated 
through the TQS Reviews and Appeals processes and are not grievable. 

 
 
ARTICLE B.21: PLACEMENT ON THE SALARY SCHEDULE  
 

1. Placement on the salary grid shall be determined in accordance with the category 
assigned by the Teacher Qualification Service (T.Q.S.), subject to Articles B.21.1.a, 
and B.21.1.b of this Agreement and in accordance with years of experience as 
determined by Article B.22 of this Agreement. 
 
a. Letters of Permission  

 
Persons with a degree holding a Letter of Permission shall be placed on the 
salary category 4/PC scale.  

 
b.  Level 6 (PA Master’s Degree) 

 
Teachers who possess a Master‘s Degree recognized by the Teacher 
Qualification Service shall be paid on Level 6 PA(M). 

 
2.  Initial Placement on Scale 
 

a. At the time of appointment, the Board shall advise the teacher, in writing, of 
the documentation required to establish initial scale placement. 

 
b. Each teacher shall submit all documentation required by the Board to 

establish salary placement.  Such documentation shall be submitted within 
three months of commencement of employment.  The teacher shall be 
responsible for advising the Board, in writing, if delays which occur in 
obtaining the documentation necessitate an extension of the time limits. 

 
c. The Board shall not refuse a request for extension of the time limits.  The 

Board shall advise the teacher in writing when any documentation has not 
been received and shall pursue the matter with the teacher. 

 
d. The Board shall notify the teacher, in writing, of the category and experience 

placement that has been assigned. 
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3.  Increased Qualifications 
 

 Increases in salary resulting from improved qualifications shall be automatic upon 
submission of proof of increased qualifications from the Teacher Qualification 
Service. Such increases shall be paid retroactively: 

 
a.  to September 1st of the school year when the verification from the Teacher 

Qualification Service is submitted to the Board by October 31st of that school 
year, and 

 
b.  to January 1st of the school year when the verification from the Teacher 

Qualification Service is submitted to the Board between November 1st and the 
last day of February of that school year. 

 
 Teachers anticipating a delay in receiving T.Q.S. confirmation by the deadline shall 

contact the Personnel Office of the Board in writing.  Deadlines for receipt of 
verification may be extended in any specific instance by mutual agreement of the 
parties. 

 
4.  Related Experience 
 

a. Teachers of Industrial Education courses shall be allowed credit (as 
prescribed in Article B.21.5 of this section) for a maximum of two (2) 
increments on scale for completion of certified apprenticeship training or its 
equivalent. 

 
b. Teachers of Commerce or Industrial Education shall be allowed one-half 

credit for acceptable trade experience (as prescribed in Article B.21.5 of this 
section) up to a maximum of eight (8) increments total, including any 
increments for apprenticeship granted under Article B.21.4.1. 

 
c. Where a teacher holds a T.Q.S. Category 2, a Letter of Permission, or a 

Teaching License, the total experience credited under, Articles B.21.4.1 and 
B.21.4.2 shall not exceed six (6) increments. 

 
5.  Evaluation of Non-Teaching Experience 
 

a. Applications for recognition of non-teaching experience must be submitted, in 
writing, to the Assistant Superintendent (Personnel), with a copy to the 
Association. 

b. To be eligible for consideration, teachers must file, in writing, their intent to 
claim for non-teaching experience within six (6) weeks of the effective date of 
their appointment. 

 
c. All applications must be in writing and must include documentary evidence to 

support the teacher‘s claim. 
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d. To be eligible for consideration, the teacher must spend over one-half of 
his/her teaching time in the applicable subject field. 

 
e. No credit will be granted for apprenticeship, or portion thereof, gained before 

the age of eighteen (18). 
 

f. In order to receive credit for the ―equivalent‖ of apprenticeship, a teacher who 
does not hold a certificate of journeyman competence may be required to 
write an examination at B.C.I.T. in order to obtain a tradesman‘s qualification 
certificate. 

 
g. Periods of employment service of less than four months duration may not be 

combined to carry credit. 
 

h. Twenty-four months of experience shall constitute one year‘s experience 
credit. 

 
6.  Appeal of a Teacher’s Placement on Scale 
 
 In the event that a teacher wishes to appeal his/her placement on the salary scale, 

the following shall apply: 
 

a. Appeals related to a teacher‘s qualifications shall be submitted to the Teacher 
Qualification Service whose decision shall be final and binding. 

 
b. Appeals related to a teacher‘s experience shall be subject to the provisions of 

Article A.6 (Grievance Procedure). 
 

 

ARTICLE B.22: RECOGNITION OF EXPERIENCE  
 

1. Up to June 30, 1980, a minimum of eight months‘ full-time employment during one 
school year in British Columbia public schools is required to constitute a year‘s 
experience. 

 
2. Up to June 30, 1980, where a teacher has completed in British Columbia public 

schools two full periods of full-time employment each of less than the above 
minimum eight months or more, the two such periods may be combined to constitute 
a year‘s experience. 

 
3. Up to June 30, 1980, periods of teaching service of less than six months during a 

school year may not be combined to carry credit. 
 
 Those teachers holding staff appointments on a part-time basis are excepted.  

These teachers will accrue experience at the following rate: 
 
 4/5 or more time:   One year experience for each year of teaching 
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 Between 2/5 and 4/5: One year experience for each two years of teaching 
 

Less than 2/5 time:  Accrue experience until at least eight months have 
been reached before gaining one year of experience 
credit 

 
4. From September 1, 1980, teachers having full-time assignments for less than a year, 

and/or part-time assignments will accrue experience credit at the following rate: 
 
 4/5 to full time: One year 
 
 Less than 4/5 time: Accrue the equivalent of at least 8 months‘ 

experience credit before one year of experience credit will be 
earned 

 
5. Certificated teaching experience in publicly supported schools carries credit where 

the service is deemed equivalent to that of employment as a teacher in B.C. public 
schools. 

 
6. Teaching service or appropriate educational administrative service as a member of 

the staff of the provincial Ministry of Education carries credit. 
 
7. Certificated teaching experience not covered by Articles B.22.1 or B.22.2 will be 

considered by the Superintendent or his/her designate in consultation with the 
President of the Association. 

 

 

ARTICLE B.23: INCREMENTS  
 

1. There shall be two dates on which increments may be due, September 1st or 
January 1st.  A teacher who commenced service in West Vancouver on or before 
November 1 shall receive increments on September 1 of each year.  A teacher who 
commenced service in West Vancouver between November 1 and the last day of 
February of the preceding school year and who did not receive experience credit for 
the period September to December shall receive increments on January 1 of each 
year. 

 
2. Effective February 11, 1991 a teacher who has completed the equivalent of ten (10) 

months service with the Board without being granted an increment and who is not at 
maximum may apply to the Assistant Superintendent for consideration of an 
increment. 
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ARTICLE B.24: POSITIONS OF SPECIAL RESPONSIBILITY  

  
1.  Job Descriptions 
 
 The Board, in consultation with the Association, shall draw up job descriptions for all 

positions of special responsibility, including, but not limited to, department 
coordinators in secondary schools, and coordinators and facilitators at the district 
level. These descriptions shall be the recognized job descriptions for such positions, 
and shall not change during the term of an individual‘s appointment. 

 
2.  New Positions 
 
 The Board, in consultation with the Association, shall prepare a new job description 

whenever a new position of special responsibility is created or whenever the duties 
of any such position are changed or increased. When such a position is created or 
changed, the allowance shall be subject to negotiations between the Board and the 
Association. 

 
3. Failure to reach agreement under Article A.29.4 shall result in the parties referring 

the matter directly to arbitration pursuant to Article A.6 (Grievance Procedure). 
 
4. Allowances for positions of special responsibility shall be those in Salary Schedule 

B. 
 

 

ARTICLE B.25: TEACHER IN CHARGE  
 

1. Should all administrative officers and head teachers be away from the school 
premises for a half day or more, the principal or his/her designate shall appoint a 
teacher as teacher in charge for the required period of time. The individual appointed 
shall receive 1/200th of 11% of PA(M) Max. per day of service as teacher in charge. 

 
2. When acting as teacher in charge, the teacher shall be provided with a teacher on 

all. 
 
 
ARTICLE B.26: SUMMER EMPLOYMENT  
 

1. Summer School 
 

a. A teacher employed to give 60 hours of instruction in Summer School shall be 
paid 4% of PA Masters Maximum. 

 
b. Where present demonstrated ability and qualifications are met by two or more 

applicants, the right of first refusal for employment as a teacher in Summer 
School shall be given to teachers who were employed in School District #45 
the previous school year either with a continuing contract, or with a term 
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contract and the right to employment in the district during the next school year 
under Article C.24 of this Agreement. 

 
2. Other Summer Employment 
 
  Whenever the Board, upon the recommendation of the Superintendent, requires the 

services of a teacher during the summer recess (excluding Summer School 
teachers) and the teacher agrees to provide those services, the Board may choose 
to pay either 1/200th of the teacher‘s annual salary for each day worked or provide 
equivalent time off, with the exception of secondary counselors who shall receive 
equivalent time off as mutually agreed to by the counselor and administrative officer. 

 
 
ARTICLE B.28: PART MONTH PAYMENTS AND DEDUCTIONS  
  

1. The rate of deduction for a day without pay shall be defined as 1/200 of the current 
annual salary of the teacher. 

 
2. The method of payment to teachers whose employment in the district commences
 after the beginning of the school year and/or terminates before the end of the 
 school year shall be:  
 

[Number of days worked  
during any contract period] 

  
 
[annual salary in effect at the time the 
days are worked] 

------------------------------------------- X 
[Number of school days in the 

school year] 
 

 
  except that: 
 
 teachers retiring on pension before the end of the school year shall receive the 

greater of the application of the above formula of the amount of 1/10 of the annual 
salary as per the salary Agreement in effect for each full month worked. 

 
3. A teacher who is in the employ of the Board for a whole school year shall be paid 

1/10 of current annual salary in respect of each month in which the teacher works all 
prescribed school days.  

4. For purposes of the above Article, any prescribed day on which the teacher is on 
authorized leave of absence shall be deemed to be a day of work.  
 

 
ARTICLE B.29: NO CUTS IN SALARY  
 

No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 
contract. 
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SECTION C EMPLOYMENT RIGHTS 
 

 

ARTICLE C.1: RESIGNATION 

 
1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it 

is received. 
 

 
ARTICLE C.2: SENIORITY 

 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length 
of service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 
 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee 
who achieves continuing contract status in another school district shall be 
credited with up to ten (10) years of seniority accumulated in other school 
districts in BC. 

 
b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 
verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and 

forward the necessary verification forms to the previous school 
district(s) within ninety (90) days of receiving a continuing appointment 
in the new school district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to 
port.  
 

3. Teacher Teaching on Call 
 
a. A teacher teaching on call shall accumulate seniority for days of service which 

are paid pursuant to Article B.2.6.b.   
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b. For the purpose of calculating seniority credit: 
 
i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
2. one (1) day for greater than one half (1/2) day worked up to one 

(1) day worked. 
 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
 
iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 
 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be 
included as aggregate service with the employer when a determination is 
made in accordance with Article C.2.1.  
 

4. An employee on a temporary or term contract shall accumulate seniority for all days 
of service on a temporary or term contract.  
 

5. No employee shall accumulate more than one (1) year of seniority credit in any 
school year. 
 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to 
this article, shall remain part of the Collective Agreement 
 

Note: The provisions of this Article supersede and replace all previous provisions which 
are inferior to this article. 

 
 
ARTICLE C.3 EVALUATION  
 
1. The purposes of evaluation provisions include providing employees with feedback, 

and employers and employees with the opportunity and responsibility to address 
concerns. Where a grievance proceeds to arbitration, the arbitrator must consider 
these purposes, and may relieve on just and reasonable terms against breaches of 
time limits or other procedural requirements. 

 
 
ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 
 
1.   Experience Credit 
 

a. For the purpose of this article, a teacher teaching on call shall be credited 
with one (1) day of experience for each full-time equivalent day worked. 
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b. One hundred seventy (170) full-time equivalent days credited shall equal one 
(1) year of experience. 
 

2.  Increment Date for Salary Grid Placement 
 

Upon achieving one (1) year of experience, an increment shall be awarded on the 
first of the month following the month in which the experience accumulation is 
earned. 

 
 

ARTICLE C.5: SENIORITY PROVISIONS (LOCAL)   
 

1.  a. This Article applies to those employees who hold continuing contracts, 
including those teachers on authorized leaves of absence, and to those 
teachers holding term contracts who have the right to have their contracts 
converted to continuing contracts pursuant to Article C.24. 

 
2.  Definition of Seniority 
 

 a.   Seniority is defined as the number of consecutive years of service in the 
employ of the Board, inclusive of service with a term and/or part-time 
contract. Calculation of a teacher's seniority shall be governed by the 
following: 

 
  i. Length of service will include leaves of absence approved by the 

Board, except personal leave. 
 
  ii. Time on a personal leave of absence shall not count in calculation of 

length of service, but does not break continuity. 
 
   iii. Seniority will be calculated in years and fractions thereof. 
 
  iv. For purposes of calculating seniority only, but not for purposes of 

calculating severance pay entitlement, part-time teaching of 0.5 F.T.E. 
or greater shall be credited as a full year of service.  Part-time teaching 
less than 0.5 F.T.E. shall be credited as a half-year of service. 

 
  v. A break in service of six calendar months or less between term 

contracts, or between the term contract prior to receiving a continuing 
contract, or a break in service due to termination and re-engagement 
under this Article, shall not constitute a break in consecutive years of 
service. 

 
3. In addition to the provisions of C.5.2.a, the seniority for an employee on a continuing 

contract shall include: 
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a. Teacher teaching on call seniority accumulated pursuant to PCA Article C.2.3; 
and 
 

b. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case shall an employee be credited with more than one (1) year of seniority 
for any school year. 

  
4. Where the seniority of two or more teachers is equal after the application of Article 

C.5.2.a and C.5.3, the teacher with the greatest aggregate service with School 
District #45 (West Vancouver) shall be deemed to have the greatest seniority. 

 
5. Where the seniority of two or more teachers is equal after the application of Article 

C.5.2.a through Article C.5.4, the teacher with the greatest aggregate length of 
service with other school jurisdictions recognized for salary purposes shall be 
deemed to have the greatest seniority. 

 
6. Where the seniority of two or more teachers is equal after the application of Articles 

C.5.2.a through C.5.5 the teacher with the highest level teacher pre-service 
preparation recognized for salary purposes shall be deemed to have the greatest 
seniority. 

  
7. Where the seniority of two of more teachers is equal after the application of Articles 

C.5.2.a through C.5.6 the teacher selected by lot shall be deemed to have the 
greatest seniority. 

 
8. A seniority list shall be prepared by the Board. 
 

a. The Board shall forward to each school and to the Association by November 
30th of each year a list of all continuing contract teachers employed by the 
Board in order of seniority as of October 31st of the same school year. 

 
b. These seniority lists shall be updated as necessary to be effective at the date 

of terminations of employment. 
 
c. Disagreements about placement on the seniority list must be brought to the 

attention of the Superintendent (or his designate) within ten (10) working days 
of its distribution and any such disagreement is to be confirmed in writing to 
the Superintendent (or his designate) within the same time period. 

 
d. If disagreements about placement on the seniority list are not brought to the 

attention of the Superintendent (or his designate) as per Article C.5.8.c , the 
seniority list shall be deemed to have been accepted. 

 
e. Notwithstanding Articles C.5.3  – C.5.8.d , a teacher becoming an employee 

of the school district as a result of the transfer of jurisdiction in respect of 
Bowen Island from School District #46 shall be credited with accumulated 
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seniority credit as determined by the Agreement in place between School 
District #46 and the Sunshine Coast Teachers' Association, including any 
period of secondment to School District #45, as at the date of becoming an 
employee of School District #45.  Further accumulation of seniority credit will 
be governed by the provisions of the Article. 

 

 

ARTICLE C.20: LAYOFF AND RECALL 
 
1.  Terms 
 
 a. This Article applies to those teachers who hold continuing contracts, 

including those teachers on authorized leaves of absence, and to those 
teachers holding term contracts who have the right to have their contracts 
converted to continuing contracts pursuant to Article C.24. 

 
 b. The purpose of this Article is to provide fair and equitable procedures for 

the layoff and recall of teachers in the school district should that become 
necessary due to: 

 
   i. a discontinuation or reduction in the level of a program, activity, or 

    service 
 
   ii. a change in the organizational structure of the school district, or  
 
   iii. the amount of available operating funds. 
 
2. Reduction in Force 
 
 When the Board determines that it is necessary to reduce the total number of 

continuing contract teachers employed by the Board for the reasons provided in 
Article C.20.1.b., it shall, in deciding which teachers shall be retained or laid off, 
consider in respect of available positions the present demonstrated ability and 
qualifications of each teacher concerned, and when those factors are met by two 
(2) or more teachers, the teacher with the greatest seniority shall be retained. 
The available positions shall be determined by the Board through the 
Superintendent or his/her designate. 

 
3.  Definition of Qualifications 
 
 a. The Board through its Superintendent (or his/her designate) shall 

determine whether or not any teacher or teachers concerned have the 
present demonstrated ability to perform the duties of an available teaching 
position. 
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 b. The Board through its Superintendent (or his/her designate) shall 
determine whether or not a teacher has the qualifications to perform the 
duties of an available teaching position.  Qualifications needed to perform 
the duties of an available teaching position or positions means a 
reasonable expectation based on the teaching certificate, the educational 
background, the professional development, and the experience of the 
teacher or teachers concerned that the teacher or teachers will be able to 
perform successfully the duties of the position. 

 
4.  Lay Off Notice 
 
 a. Where the Board proposes to lay off a teacher in accordance with this 

Article, the Board shall cause to be delivered to that teacher a written 
notice setting forth 

 
   i. the date that his/her services are no longer required, and 
 

ii. a statement of the teacher's rights to severance pay and recall 
pursuant to this Article. 

 
 b. The notice in Article C.20.4.a shall be delivered at least 
 

i. 30 days before the end of a school term, if the termination is to take 
place at the end of a term, or 

 
ii. 60 days before the termination is to take place, if the effective 

termination date is at any time other than at the end of the school 
term. 

 
 c. If a lay off notice is delivered to a teacher, it may be rescinded prior to the 

date set out as the teacher's last day of employment in the lay off notice if 
a position for the teacher becomes available and in such event the teacher 
is not entitled to take severance pay in lieu of the available position, 
unless the teacher has, prior to rescission, elected severance pay. 

 
 d. Information on teaching positions held by less senior teachers will be 

made available to teachers in receipt of termination notices and to the 
Association. 

 
5.  Teachers' Right of Recall   
 

 a. An employee whose employment is terminated under the terms of this Article 
shall be placed on the recall list. 

 
 b. When a teaching position including a term position becomes available, the 

Board shall post the vacancy in accordance with Article E.21 and send a 
notice of the vacancy to all teachers on the recall list. 
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 It shall be the responsibility of each employee on the recall list to notify in 
writing the Superintendent (or his/her designate) of his or her current address, 
telephone number, email address, changes in qualifications, and availability. 

 
 c. Any employee may apply for the available teaching position.  Provided that 

the teacher applicant has present demonstrated ability and the qualifications 
to perform the duties of the available teaching position, the Board shall offer 
the available teaching position to the employee applicant on the recall list with 
the greatest seniority. 

 
 d. If the employee who is offered the teaching position pursuant to Article 

C.20.5.c declines the offer, the position shall be offered to the applicant on 
the recall list who has present demonstrated ability and the qualifications to 
perform the duties of the position with the next greatest seniority. 

 
 e. All positions shall be filled as provided above  while there are employees 

remaining on the recall list who have a right to recall pursuant to this Article. 
 
 f. An employee who has been offered a position under this Article shall inform 

the Board whether or not the offer is accepted within forty-eight (48) hours of 
the offer being made. 

 
 g. The Board shall allow ten (10) working days from the acceptance of an offer 

under Article C.20.5.c or Article C.20.5.d for the employee to commence 
teaching duties.  Where the employee is required to give a longer period of 
notice to another employer, such longer period shall be granted to a 
maximum of thirty (30) calendar days. 

 
 h. An employee‘s right to recall under this Article is lost if: 
 

i. the employee elects to receive severance pay under Article C.20.6 of 
this Agreement; 

 
ii. the employee refuses to accept two (2) positions, of time equal to that 

previously held, offered by the Board; 
 

iii. three (3) years elapse from the effective date of termination under the 
terms of this Article and the employee has not been re-called; 

 
iv. the employee receives a continuing contract in another school district 

or an indefinite term contract to teach in an independent school. 
 

 i. Upon recall the employee shall be entitled to a continuing contract position if 
a continuing contract position is available. If only term positions are available, 
an employee may accept aterm position without jeopardizing the employee‘s 
continuing contract status or the employee‘s right to remain on the recall list. 
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6.  Severance Pay 
 

 a. An employee whose employment terminates under the terms of this Article 
may elect severance pay rather than recall at any time after the last date of 
the employee‘s employment as set out in the layoff notice issued under Article 
C.20.5.a and before the employee‘s right to recall under Article C.20.5.h is 
lost. 

 
 b. Severance pay shall be calculated at 5% of one year's salary (including 

allowances) for each year of consecutive paid service with the Board, or pro-
rated paid service in the case of part time employees, to a maximum of one 
year's salary.  The salary on which severance pay is calculated is based upon 
the employee‘s full-time scale salary (including allowances) at the time of the 
termination of employment.  Years of service shall be calculated to the 
nearest month pursuant to Article C.5.2.a.  Years of service prior to a 
voluntary termination and subsequent rehire shall not be included for the 
purposes of calculating severance pay. 

 
 c. An employee who receives severance pay under the terms of this Article and 

who is subsequently rehired by the Board, shall retain any payments made 
under the terms of this Article.  In such case, for all purposes of this Article 
the calculation of years of service shall commence with the date of such 
rehiring. 

 
 d. Severance pay shall be paid out either September 30th or March 31st.  An 

employee may choose either date by notifying the Board in writing, at least 
ten working days prior to the payout date, of his/her intention to collect 
severance pay. 

 
7.  Benefits 
 
 Employees who retain their rights of recall pursuant to Article C.20.5 shall have the 

option to continue their Medical, Dental, Extended Health Benefits, and Group 
Insurance plans by making payments to the Board for their share and the Board's 
share of the premiums of their benefits plans in advance of the date on which such 
premiums become due. 

 
8.  Sick Leave Accumulation 
 

A teacher re-engaged under the terms of this Article shall retain all sick leave credit 
accumulated to the date of termination, except for unused sick leave that was 
previously ported from SD No. 45 to another district, pursuant to PCA Article G.1. 
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ARTICLE C.21: DISCIPLINE, SUSPENSION AND DISMISSAL FOR MISCONDUCT  
 

1. The Board or its officials, including Administrative Officers, shall not discipline, 
suspend, or dismiss any person bound by this Agreement except for just and 
reasonable cause. 

 
2. The Board and the Association shall, wherever necessary or practicable, issue a 

joint release to the media regarding the suspension or dismissal of a teacher. 
 
3. A teacher who is or may be subject to suspension or dismissal may be accompanied 

by a representative of the Association at any meeting involving the teacher in 
connection with any investigation by the Board. 

 
4. Where a teacher is to be suspended or dismissed, the teacher and the President of 

the Association shall be informed in writing. 
 
5. Teachers shall have the following rights: 
 
 a.  the right to be informed of: 
 

i. any written allegations against the teacher which the Board chooses to 
investigate, including the basis for the allegations and the names of the 
persons making them; 

 
ii. any unwritten allegations against the teacher which the Board is 

investigating, including the details of the allegations 
 

  as soon as reasonably possible except when release of such information 
would prejudice or interfere with any criminal or other lawful investigation. 

 
 b. the right to the information available related to the allegation(s) referred to in 

Article C.21.5.a which the Board proposes to consider at such meeting at 
least 72 hours prior to the hearing referred to in Article C.21.5.d. 

 
 c. the right to file a written response to the allegation(s). 
 
 d. the right to make representations before the Board or its Personnel 

Committee prior to the taking of any decision to suspend or dismiss, including 
the right to hear all the evidence presented to the Board, to receive copies of 
all documents and particulars placed before the Board, to present witnesses, 
and to question any person presenting evidence to the Board.  

 
 e. the right to be informed in writing of his/her rights under this Article. 
 

f. the right to grieve any discipline, suspension or dismissal under the terms of 
Article A.6 (Grievance Procedure) 
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 g. the right to be free from any punitive action or discrimination for having 
pursued rights under this Agreement. 

 
6. A decision of the Board shall be communicated to the teacher in writing and shall 

contain a detailed statement of the grounds on which the action has been taken. 
 
7. Where a teacher is suspended under Section 15(4) or (5) of the School Act the 

Board shall prior to taking further action under Section 15(7) of the School Act hold a 
meeting in accordance with the foregoing provisions, unless the right to such a 
meeting is waived by the teacher.  The teacher shall have the right to be 
accompanied by a representative(s) of the Association at such a meeting and both 
the teacher and the representative(s) shall have an opportunity to make submissions 
to the Board.  Where the Board holds such a meeting a further meeting under Article 
C.21.5.d is not required. 

 
8. Notwithstanding Article A.6 (Grievance Procedure) where a teacher has been 

dismissed the Association may refer a grievance directly to Article A.6.4 (Grievance 
Procedure) of this Agreement. 

 
 
ARTICLE C.22: DISMISSAL OF TEACHERS FOR UNSATISFACTORY 

PERFORMANCE 
 

1. The Board shall not dismiss a teacher for unsatisfactory performance except where 
the Board has received three (3) consecutive reports pursuant to Article E.27 of this 
Agreement indicating that the teacher's performance is unsatisfactory. 

 
2. The three reports referred to in Article C.22.1 shall all be prepared in accordance 

with the provisions of Article E.27 of this Agreement, and in accordance with the 
following provisions. 

 
 a. The reports shall have been issued in a period of not less than twelve (12) 

months or more than twenty-four (24) months. 
 
 b. The reports shall be written by three (3) different evaluators and at least one 

of the reports shall be written by the Superintendent, an Assistant 
Superintendent, or a Director of Instruction. 

 
 c. The other two reports shall include only reports of the Superintendent, an 

Assistant Superintendent, a Director of Instruction, or an Administrative 
Officer of the district. 

 
3. Where a teacher receives a second report finding the teacher's performance to be 

unsatisfactory, the parties shall develop a plan of assistance and shall consider a 
change in the teacher's assignment. 
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4. Where a teacher receives a second report finding the teacher's performance to be 
unsatisfactory, the teacher may request educational leave without pay, pursuant to 
Article G.24.4 (Educational Leave) of this Agreement, for a period of no more than 
one school year. 

 
 a. Unless otherwise mutually agreed to by the parties, commencement and 

termination dates of such leave shall coincide with the beginning and end of 
school terms. 

 
 b. In the case that a teacher takes educational leave under this provision, a 

subsequent evaluation shall be undertaken within the balance of the twenty-
four (24) months, exclusive of the period the teacher was on educational 
leave. 

 
5. Where a teacher receives a first or second report finding the teacher's performance 

to be unsatisfactory, any absence of the teacher greater than ten (10) consecutive 
days in duration shall be excluded from the twenty-four (24) months referred to in 
Article C.22.2.a of this Agreement. If the length of absence exceeds thirty (30) 
consecutive working days, then the evaluation process will not resume for at least 
ten (10) working days after the teacher's return to duty, all of which shall be excluded 
from the twenty-four (24) months referred to in Article C.22.2.a of this Agreement. 

 
6. Where the Board intends to dismiss a teacher for unsatisfactory performance, it shall 

so inform both the teacher and the President of the Association in writing no less 
than sixty (60) days prior to the end of the school term. The teacher shall have the 
right to meet with the Superintendent and the Board within twenty-one (21) days of 
receipt of such notice, accompanied by a representative of the Association. 

 
7. Where, subsequent to the meeting referred to in Article C.22.6, the Board decides to 

dismiss a teacher for unsatisfactory performance, it shall issue a notice of dismissal 
at least thirty (30) days prior to the end of the school term, to be effective at the end 
of the school term, setting out the grounds for the dismissal. 

 
8. The Association may refer a grievance regarding the dismissal of a teacher for 

unsatisfactory performance directly to Article A.6 (Grievance Procedure) of this 
agreement. 

 
 
ARTICLE C.23: EMPLOYMENT ON A PART TIME CONTRACT 
 

1. A part time continuing contract is defined as one in which the assignment is from 
one-tenth (0.1) to nine-tenths (0.9) time. 

 
2. Once a teacher on a part time continuing contract has been given an assignment of 

one-half time (0.5) or more, he/she shall be entitled to an assignment of not less 
than 0.5 time thereafter. An assignment of less than 0.5 time for any given school 
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year may be granted at the request of the teacher without prejudice to that teacher's 
right to an assignment of at least 0.5 time in subsequent years. 

 
3. A teacher with a part time appointment may without prejudice to that appointment 

request an additional specified part time appointment. 
 
 

ARTICLE C.24: TERM APPOINTMENTS 
 

1. The Board may hire a teacher on a term appointment only for the purpose of filling 
the position of a teacher who is on a leave of absence. 

 
2. A term appointment may be given for a period of time not exceeding one school 

year. 
 
3. The Board shall provide the Association, by November 1 and April 1 of each school 

year, a list of those teachers on leave and the names of the teachers with term 
appointments who are replacing the teachers on leave. 

 
4. The Board agrees that in any given school year the total number of F.T.E. teachers 

with term appointments in the school district shall not exceed by more than five (5) 
the number of F.T.E. teachers on leave of absence. 

 
5. A teacher who will have completed eight (8) months consecutive service and who 

has a satisfactory report shall be eligible to apply for a vacant position pursuant to 
Article E.22. 

 
6. A teacher employed by the Board who has completed consecutive term contracts 

equivalent to at least sixteen (16) months of total service shall be entitled to re-
appointment on a continuing contract, pursuant to Article E.22, provided that he/she 
is appropriately qualified for an available position.  Part-time service shall be 
prorated as follows for calculation entitlement: 

 
 Part-time teaching of 0.5 F.T.E. or more shall count as eight (8) months for such 

calculation, while any fraction less than 0.5 F.T.E. shall count as four (4) months for 
such calculation. 

 
7. Notwithstanding Article C.24.6 above, a teacher who receives a third appointment to 

the district, having completed consecutive term contracts equivalent to at least 
sixteen (16) months of total service, shall be entitled to a continuing contract.  In the 
event that a teacher receives a third appointment to the district before having 
completed consecutive term contracts equivalent to at least 16 months of total 
service, the teacher shall be entitled to a continuing contract upon the completion of 
sixteen (16) months of total service. 
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8. For the purpose of this Article, the period of consecutive term contracts shall be 
deemed not to have been broken if a teacher is reappointed within a period of six (6) 
months of the expiry of a term contract. 

 
9. A teacher who has completed consecutive term contracts equivalent to at least 

sixteen (16) months of total service and who has not been reappointed to the district 
shall be entitled to an interview at the teacher's request for any vacant, posted 
position for which the teacher is qualified. 

 
10. The Board has the right to convert a term appointment to a continuing contract at 

any time. 
 
 
ARTICLE C.25: TEACHER TEACHING ON CALL HIRING 
 

1. The Board shall maintain a list of persons who have been placed on the list of 
teachers teaching on call.  The Board shall forward a copy of such a list to the 
Association in the last week of September, and in each subsequent month of the 
school year. 

 
2. The Superintendent or his/her designate shall not remove a person from the list of 

teachers teaching on call, save for just and reasonable cause, or save for the lack of 
availability for three months.  The Board will inform the Association of the reasons 
for the removal of any teacher teaching on call from the Teacher Teaching on Call 
list. 

 
3. Notwithstanding Article C.25.2 the Superintendent or his/her designate may remove 

a person from the Teacher Teaching on Call list within thirty (30) teaching days from 
the date of his/her first teaching on call assignment.  A teacher teaching on call who 
has been removed from the list pursuant to this provision shall not have recourse to 
the grievance and arbitration procedure. 

 
4. In assigning teachers teaching on call, the Superintendent or his/her designate shall 

select persons on the list qualified for the assignment who possess a valid B.C. 
teaching certificate in preference to persons not possessing such a certificate. 

 
5. The Board shall first offer teaching on call assignments to the persons on the list 

with the necessary qualifications for the assignment. 
 
6. With the principal's approval, a teacher may request that a specific teacher teaching 

on call be called to fill an assignment. 
 
7. The teacher teaching on call initially assigned to a class where the teacher is absent 

shall be permitted to continue in the assignment until the absent teacher returns, 
unless extenuating educational or administrative circumstances as determined by 
the Superintendent or his/her designate are deemed to exist. 
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8. The Superintendent or his/her designate shall give consideration to filling positions in 
Summer School with qualified applicants from the Teacher Teaching on Call list who 
possess valid B.C. teaching certificates. 

 

 

ARTICLE C.26: JOB SHARING 
 

1. Definition 
 

Job sharing shall refer to two continuing contract teachers who request to share a 
full time teaching position. Ordinarily, the position will be shared 60/40 or 50/50. 

 
2. Reduction of Assignment 
 

An employee who moves from full time to a job sharing assignment will be a full time 
employee on an approved leave for the percentage of time not worked (in the year 
proposed). 
 

3. Partnerships 
 
 a. When a job sharing partnership is proposed the two teachers must make 

written application, by March 1st, to the principal with a copy to the Assistant 
Superintendent, Personnel. 

 
 b. The principal shall provide the applicants with a written approval or rejection 

by March 31st. 
 
 c. Proposals to job share shall not be unreasonably denied. 
 
4. Renewal 
 
 Job sharing positions shall be reviewed annually. 
 
5. Applications 
 
 a. Applications should include proposals on: 
 
   i. The schedule/timetable of each partner. 
 
   ii. The percentage of assignment applicable to each partner. 
 
   iii. The division of teaching responsibilities. 
 

iv. The method of planning between the partners to ensure continuity of 
instruction and consistency in the classroom. 
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v. The method of communicating to students and parents about course 
planning, student evaluation, and reporting to parents. 

 
vi. Attendance at staff meetings, parent conferences, staff development, 

team meetings, and in-service training. 
 
6. Preparation Time 
 

Preparation time will be shared with the full knowledge and consent of the job 
sharing partners. 

 
 
ARTICLE C.27: PROBATIONARY APPOINTMENTS 
 

1. No teacher shall be placed on probationary appointment except during his/her first 
year of a continuing contract and after he/she has received a teaching report 
pursuant to Article E.27 indicating an unsatisfactory performance. 

 
2. In the event that the Board places a teacher on probation, it shall provide full written 

reasons to the teacher at that time.  The teacher shall have the opportunity to 
discuss the reasons for the recommendation with the relevant district officials and 
the principal.  The teacher may be accompanied at such discussions by a member 
of the Association. 

 
3. Where a teacher is placed on probation the parties shall develop a plan of 

assistance.  A period of not less than 40 working days shall be provided for 
improvement of performance. 

 
4. The Board shall not cancel a probationary appointment unless there has been a 

second independent teaching report, pursuant to Article E.27, written by a different 
evaluator, indicating an unsatisfactory performance. 

 
5. A teacher on probation shall regain his/her continuing contract status upon receipt of 

a second independent teaching report pursuant to Article E.27, written by a different 
evaluator, indicating a satisfactory performance. 

 
6. Notwithstanding Article C.27.5 the maximum period that a teacher may be on 

probation shall be eight (8) teaching months. 
 
7. A teacher shall be entitled to a meeting with the evaluator and the Superintendent 

for the purpose of discussing the teacher's report.  The President of the Association 
or his/her designate may accompany the teacher at the meeting. 

 
8. Notwithstanding Article E.27, a report finding that the performance of a teacher who 

is on the first year of a continuing contract or on a probationary appointment is 
unsatisfactory is not subject to the grievance process pursuant to Article A.6 
(Grievance Procedure). 
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SECTION D WORKING CONDITIONS 
 
 

ARTICLE D.1: INTENTIONALLY LEFT BLANK 
 

ARTICLE D.2: INTENTIONALLY LEFT BLANK 
 

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 

 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to 
its implementation.  The employer and the local shall meet within five (5) working 
days following receipt of such notice to negotiate modifications to the provisions of 
the agreement that are directly or indirectly affected by the proposed change(s).  
The aforesaid modifications shall preserve, to the full legal extent possible, the 
original intent of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the 

alternate school calendar, the arbitrator will have remedial authority to make 
retroactive modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration 

in accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 
(15) working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of 

the Collective Agreement, existing agreements that accommodate the alternate 
school calendar shall be retained unless the parties agree that they should be 
amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 

ARTICLE D.4: PREPARATION TIME 

 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement.  
 
2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes 

of preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

 
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 

Local Provisions  
 

4. Preparation and Instruction Time 
 

a. The instructional week for full time elementary teachers shall be 25 hours  
inclusive of 75 minutes for recess and a minimum of 100 minutes of 
preparation time (effective June 30, 2019, the minutes will increase to 110 
minutes of preparation time). 

 

b. The instructional week for full time secondary teachers shall be 27.5 hours 
inclusive of 75 minutes for recess and a maximum of 1500 minutes of 
classroom instruction.  The 1500 minutes of classroom instruction shall 
include a minimum of 12.5% preparation time. 

 
c. Preparation time for part time teachers whose assignment is 0.5 or greater 

shall be prorated. 
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ARTICLE D.5:   MIDDLE SCHOOLS 
 

1. Where there are no negotiated provisions concerning the implementation or 
operation of a middle school program, this article shall govern the implementation or 
operation of a middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more 

schools in a district, the employer and the local shall meet, no later than ten (10) 
working days from a decision of the employer to implement a middle school 
program, in order to negotiate any alternate or additional provisions to the Collective 
Agreement which are necessary to accommodate the intended middle school 
program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to 
secondary schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or 

additional provisions of the collective agreement are necessary to accommodate the 
intended middle school program(s), either party may refer the matter(s) in dispute to 
expedited arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of 

alternate or additional provisions necessary to accommodate the intended 
middle school program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; 
and 

v. The arbitrator shall render a final and binding decision within fifteen 
(15) working days of the arbitration concluding. 
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6. Where a middle school program has been established on or prior to ratification of the 
2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 
 

ARTICLE D.21: REGULAR WORK YEAR 
 

1. The annual salary established in this Agreement in Salary Schedule A shall be 
payable in respect of a regular work year which shall not exceed the number of days 
in session as set by the Standard School Calendar, inclusive of the minimum 
number of days of instruction, the maximum number of non-instructional days, and 
one administrative day.  Subject to all relevant legislation and Article F.23 – 
Instructional Improvement Days – all days of the regular school year shall be 
scheduled between Labour Day and June 30th of the subsequent school year. 

 
 
ARTICLE D.22: SPECIAL EDUCATION SERVICES  
  

1. The parties agree to uphold the tenets contained within the "Special Education 
Services: A Manual of Policies, Procedures and Guidelines‖ document (February 
2011) published by the BC Ministry of Education.  
 

2. The Board agrees that any revision of this document shall be undertaken in 
collaboration with the Association, and that the document shall be altered only with 
the mutual agreement of the parties. 

 
 
ARTICLE D.23: SUPERVISION DUTIES  
 

Teachers may be required to perform a maximum of 20 minutes of regularly scheduled 
supervision duty per week.  This duty shall not be scheduled during the school's regular 
morning recess unless requested by the teacher. 
 
 
ARTICLE D.24: EXTRA CURRICULAR ACTIVITIES 
 

1. In this Agreement extra curricular programs and activities include all those that 
are beyond the provincially prescribed and locally determined curricula of the 
school district.  

 
2. The Board, the Association and Teachers recognize and support extra curricular 

activities as an integral part of each student‘s educational experience. 
 
3. While the Board and Association consider it desirable that teachers participate in 

extra curricular activities, it is recognized by the Board and the Association that 
involvement by a teacher in extra curricular activities is voluntary. 
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4. Extra curricular activities shall not form any part of a job description or posting of 
a position. 

 
5. While voluntarily involved in Board approved extra curricular activities teachers 

shall be considered to be acting in the employ of the Board, for purposes of 
liability of the Board and coverage by the Board's insurance. 

 
 
ARTICLE D.25: AVAILABILITY OF TEACHERS TEACHING ON CALL 
 

1. When a teacher is absent from a school, the Board shall employ a teacher 
teaching on call to replace that teacher. 

 
2. Each teacher shall endeavour to ensure that adequate instructions are available 

for the teacher teaching on call called in during that teacher's absence. 
 
3. Teachers, except teachers teaching on call, shall not be required: 
 
 a.  to perform the tuition or instructional duties of a teacher who is absent; 
 
 b.  to supervise the students of a teacher who is absent, except in emergency 

situations as determined by the Administrative Officer. 
 
 
ARTICLE D.26: TEACHERS TEACHING ON CALL WORKING CONDITIONS 
 

Under normal circumstances the teacher teaching on call shall be required to assume 
only the duties of the teacher the teacher teaching on call is replacing. 
 
 
ARTICLE D.27: STAFF MEETINGS 
 

1. Two types of staff meetings shall be held in schools: 
 
 a. regularly scheduled staff meetings; and 
 
 b. meetings called by the principal to deal with unexpected circumstances 
  
2. Staff meetings shall be open to all employees of the Board assigned to the school on 

a full or part time basis. 
  
3 Teachers shall be required to attend regularly scheduled staff meetings, and shall 

endeavour to attend meetings called to deal with unexpected circumstances. 
 
4. There shall be a maximum of one regularly scheduled staff meeting per month. 
 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 64 

 

5. The schedule of regularly scheduled staff meetings shall be determined by the 
principal in consultation with a committee to be chosen by the staff, and shall be 
distributed to teachers in September. 

 
6. The principal and a person named by the committee of the staff described in Article 

D.27.5 above, shall be responsible for setting and publishing the agenda for each 
regularly scheduled staff meeting at least 24 hours prior to the meeting. 

 
7. Additional items may be added to the agenda at the meeting. 
 
8. Written minutes shall be kept and circulated to all staff members within 7 working 

days of the staff meeting. 
 
9. a.  Unless otherwise approved by the staff through a majority vote, regularly 

scheduled staff meetings shall not take place before school. The principal 
shall endeavour to commence the staff meeting 15 minutes after the end of 
the instructional day. The duration of the staff meeting shall not be longer 
than 90 minutes or extend past 5:00 p.m. 

 
 b.  Meetings shall not be scheduled on weekends, statutory holidays or other 

days when school is not in session.  
 

10. Part-time employees are required to attend staff meetings on days when their 
assignments are contiguous with such meetings and up to two staff meetings 
annually pertaining to school organization. 

 
11. Itinerant teachers shall be required to attend one staff meeting per month and shall 

endeavour to ensure that they attend a meeting in each of the schools they are 
assigned during the course of the year. 

 
12. The principal and the committee of the staff described in Article D.27.5 above shall 

discuss at the beginning of the school year how staff meetings shall be chaired for 
that school year. 

 
 
ARTICLE D.28: HEALTH AND SAFETY  
 

1. Teachers shall be required to work only in facilities that are clean and safe. 
 
2. In accordance with Workers’ Compensation Act Regulations there shall be a 

Health and Safety Committee in each school which shall include members of the 
Association. 

 
3. Specific problems which could endanger the health and safety of teachers or 

students, or which adversely affect the learning situation must be referred to the 
District Health and Safety Committee. The Board shall endeavour to eliminate 
such problems when the Health and Safety Committee so recommends. 
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4. The following student medication procedures shall apply in all schools. 
 
 a.  Teachers agree to render assistance in an emergency. 
 
 b.  Teachers shall not be called on to administer medication nor administer 

other medical procedures on a regular or predictable basis. 
 
 c.  The Board shall establish policies and ensure that schools establish 

systems for administering medication after consultation with parents, 
family physicians, the public health nurse, and the medical health officer. 

 
 
ARTICLE D.29: HEALTH AND SAFETY COMMITTEE 
 

1.  Definition 
 
 A District Health and Safety Committee shall be established by the Superintendent 

or his/her designate. 
 
 The committee shall be composed of eight (8) members, three (3) chosen by and 

representing the West Vancouver Teachers' Association, four (4) chosen by and 
representing the Board, one (1) chosen by and representing the West Vancouver 
Municipal Employees in the Facilities Department. 

 
 The chairperson and secretary shall be elected from and by the members of the 

committee.  Where the chairperson is a Board representative, the secretary shall be 
an Association representative and vice versa. 

 
2.  Function 
 
 The Health and Safety Committee shall assist in creating a safe and healthful 

place of work and learning. 
 
3. Detailed Duties 
 

The committee shall: 
 
a.  Determine that regular inspections of the place of employment are carried 

out as required by the Workers’ Compensation Act. 
 
b.  Determine that the provisions of health services as outlined in the School 

Act are carried out. 
 
c.  Recommend measures required to attain compliance with the School Act 

and WorkSafe BC and the correction of hazardous conditions. 
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d.  Consider recommendations from individual teachers or the Association 
and recommend implementation where warranted. 

 
e.  Hold regular meetings approximately every month with a minimum of 

seven (7) in the school year for the review of: 
 
  i. reports of current accidents, their causes and means of prevention;  
 

ii. remedial action taken or required by the reports of investigations 
and inspections; 

 
  iii. any other matters pertinent to health and safety. 
 
f.   Record the proceedings of the committee and forward the minutes 

promptly to both the Association and the General Manager, Facilities. 
 

 
ARTICLE D.30: HAZARDOUS MATERIALS 
 

1. The Board shall ensure that a Workplace Hazardous Materials Information System 
(―WHMIS‖) is implemented in each work site in the district and that information on 
particular products can be accessed through an automated system or from the 
WHMIS Information Kit. 

 
2. At the start of each school year, the Board shall inform employees of opportunities 

for training on WHMIS.  Employees who wish to have training on WHMIS should 
contact the Assistant Superintendent or designate. 

 
3. The Board shall ensure that each worksite has access to the Occupational Health 

and Safety Regulations of the Workers’ Compensation Act and a copy of the WHMIS 
Information Kits.  

 
The Board shall comply with the relevant WorkSafeBC legislation as it pertains to 
hazardous materials.  
 
 
ARTICLE D.31: REIMBURSEMENT OF CLASSROOM MATERIALS 
 

1. The Board recognizes that teachers incur expenses to support a variety of 
activities in their classrooms.  

 
2. The principal, in consultation with the committee chosen by the staff as described 

in Article A.23, shall determine a process for approving funds and shall announce 
that process at the September staff meeting. 

 

3. Payment shall be made within two (2) weeks of the teacher submitting receipts 
for items purchased. 
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ARTICLE D.32:  SPACE AND FACILITIES 

 

1.  The principal shall, in consultation with teachers, develop a proposed classroom 
assignment including any portable assignments. Classroom allocation shall be 
assigned in a fair and reasonable manner. All classroom assignments shall be at the 
sole discretion of the principal. 

 
2.  A staff meeting, staff committee meeting, or department meeting shall be used for 

the purpose of discussing the proposed classroom assignment for the next school 
year prior to the principal finalizing the assignments. 

 
3.  Should a teacher have concerns about their current or proposed classroom 

assignment they should discuss this with their administrator or bring their concerns 
to Staff Committee. 

 
4.  Questions about resources should be directed to the principal or staff committee. 
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SECTION E PERSONNEL PRACTICES 
 
 
ARTICLE E.1: NON-SEXIST ENVIRONMENT 
 
1. A non-sexist environment is defined as that in which there is no discrimination 

against females or males by portraying them in gender stereotyped roles or by 
omitting their contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal 

expression of sexism.  In September of each school year the employer and the local 
shall jointly notify administrative officers and staff, in writing, of their commitment to a 
non-sexist environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 
ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT 
 

1. General 
 

a.  The employer recognizes the right of all employees to work, to conduct 
business and otherwise associate free from harassment or sexual 
harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable 

and will not tolerate its occurrence.  Proven harassers shall be subject to 
discipline and/or corrective actions.  Such actions may include counselling, 
courses that develop an awareness of harassment, verbal warning, written 
warning, transfer, suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, 

may at the choice of the employee be accompanied by a representative(s) of 
the Local at all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought 
reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no 
legitimate work purpose and which a person ought reasonably to know 
is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion 
and  blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied 

action of a sexual nature which creates an uncomfortable working 
environment for the recipient, made by a person who knows or ought 
reasonably to know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has 
the effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to 
speak to or correspond directly with the alleged harasser to express 
his/her feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss 
potential means of resolving the complaint and to request assistance in 
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resolving the matter.  If the matter is resolved to the complainant's 
satisfaction the matter is deemed to be resolved. Refer to Article E.2.5 
Informal Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the 
basis of the complaint and the definitions of sexual 
harassment/harassment which may apply; however, the form of the 
complaint will in no way restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the 
complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, 
be immediately referred to either BCPSEA or a third party who shall 
have been named by prior agreement of the employer and the local 
who shall proceed to investigate the complaint in accordance with Step 
3 and report to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided 

by the complainant pursuant to Article E.2.3.b.i. The employer may 
request further particulars from the complainant. Upon the conclusion 
of such a review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have 
training and/or experience in investigating complaints of harassment. 
The complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not 
be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
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agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to 
the harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment 

has occurred, and the harasser is a member of the bargaining unit, any 
disciplinary sanctions that are taken against the harasser shall be done in 
accordance with provisions in the agreement regarding discipline for 
misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary 

action was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the 

harasser who is transferred, except where the complainant requests to be 
transferred. 

 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the 
alleged harasser is the superintendent, the parties agree to refer the 
complaint directly to expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 
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iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the collective 
agreement at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent 

at Step One under the circumstances of Article E.2.5.a, it shall be written up 
and signed by both. Only the complainant and the respondent shall have 
copies of the resolution and they shall be used only for the purpose of 
establishing that a resolution was reached. No other copies of the resolution 
shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 
memo. Such a memo shall be non-disciplinary in nature and shall not form 
part of any record. Only the respondent shall retain a copy of the memo. That 
the memo was sent can be referred to as proof that the respondent had been 
advised about the standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for 
developing and implementing an ongoing harassment and sexual harassment 
awareness program for all employees.   

 
Where a program currently exists and meets the criteria listed in this 
agreement, such a program shall be deemed to satisfy the provisions of this 
article. This awareness program shall initially be for all employees and shall 
be scheduled at least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual 
harassment, including the exercise of an employer's managerial and/or 
supervisory rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 
inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 
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v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 
 
ARTICLE E.21: POSTING VACANT POSITIONS  
 

1. In this Agreement "vacancy" or "vacant position" means an existing or newly created 
teaching position to which a teacher is not assigned.  All teachers in the district are 
eligible to apply for vacant positions.   

 
2. The position of a teacher on an approved leave of absence shall be deemed to be 

vacant one (1) year from the start of the leave. When a teacher has been granted 
Long Term Medical Leave , the position of that teacher shall be deemed to be 
vacant. 

 
3. A part time elementary teacher, with the necessary qualifications, may have an 

adjustment of up to 0.2 FTE or less added to that teacher‘s assignment without 
posting. 

 
 A part time secondary teacher, with the necessary qualifications, may have an 

adjustment of up to 2 blocks or less added to that teacher‘s assignment without 
posting. 

 
4.  During the school year, all postings shall be advertised electronically and in all 

schools and centres of the Board within a reasonable time of their becoming known. 
 
5.  A copy of each posting will be sent to the Association. 
 
6. During July and August vacancies shall be posted electronically and at the Board 

Office with a copy to the Association. Teachers who have held a term contract within 
the previous eight (8) months will be allowed continued access to the electronic 
system and will receive copies of each posting provided these individuals have 
requested to receive same from the electronic provider. 

 
7.  Postings will accurately describe the necessary qualifications for the position posted. 
 
8.  Every posting shall contain the following information: 
 

a.  Work location; 
b.  Posting date; 
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c.  Start date and, if applicable, end date; 
d.  Nature of position (ie. Full or part time; term or continuing); 
e.  Nature of the work (ie. Subject areas, grade levels, specific program); and  
f.  Closing date for receipt of applications. 

 
9. Postings shall not include reference to extra-curricular activities and programs. 
 
10.  Postings shall be posted for a minimum of seven (7) calendar days. 
 
11.  After the start of the school year, teachers will be required to remain in their position 

for the duration of the school year. 
 
12.  If a new or existing position becomes vacant after the start of the school year, it shall 

be posted as a term appointment for the balance of the school year. If the Board 
intends to maintain this position in the subsequent school year, the position will be 
posted during the next Spring staffing process. 

 
 
ARTICLE E.22: FILLING VACANT POSITIONS 
 

1. The Board shall fill vacancies other than those for positions of special responsibility 
in the following priority, provided that the teacher has the necessary qualifications to 
perform the duties of the vacant position.  

 
 a.  Teachers returning from a leave of absence who are not returning to their 

previous position; 
 
 b.  Teachers transferred in accordance with and subject to the provisions of 

Article E.24.1 of this section;  
 
 c.  Teachers currently employed by the Board on a continuing contract; 
 
 d.  Teachers on the recall list under Article C.5; 
 
 e.  Teachers currently employed by the Board on term contracts who have 

satisfactory reports and will have completed eight (8) months consecutive 
service. 

 
 Where two or more candidates fall into the same category, the teacher with the 

greatest seniority as defined in Article C.5 shall have preference. 
 
2. Positions shall be filled within a reasonable period following the end of the posting 

period, provided there are qualified, internal applicants. 
 
3. In filling any position, qualifications shall be those stated in the posting. 
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4. If an existing position becomes vacant after September 1, said position will be filled 
on a term basis and if the Board intends to maintain this position in the subsequent 
year, the position will be posted during the normal staffing process in the Spring. 

 

 

ARTICLE E.23: OFFER OF APPOINTMENT  

 
1. An applicant shall be entitled to rely on a representation of the Superintendent, 

an Assistant Superintendent, Director of Instruction, Secretary-Treasurer, School 
or District Administrator that an offer of an appointment has been made, or that 
an appointment has been made.  The representation shall be in writing and shall 
include the nature and location of the initial assignment, and the terms of the 
appointment. 

 
2. The applicant shall accept an offer of appointment in writing, or by email, or by 

fax, within 48 hours of receipt. 
 

 
ARTICLE E.24: TEACHER TRANSFER 
 

1. Transfers Initiated by the Board 
 

 a. Transfers shall be made for educational reasons.  Transfers shall not be 
initiated by the Board as a disciplinary measure or for capricious reasons. 

 
 b. A Board Official intending to recommend transfer of a teacher shall meet 

with the teacher at least two (2) weeks prior to the recommendation being 
placed before the Board.  The reasons for the transfer shall be 
communicated to the teacher.  The teacher shall have the opportunity to 
consider the matter and reply before the recommendation is placed before 
the Board. 

 
 c. Teachers intended to be transferred under this Article shall be notified by 

April 15th. 
 
 d. When the teacher receives notice that he/she must transfer the teacher 

shall have the opportunity to apply for posted vacancies and to be placed 
pursuant to Article E.22. 

 
 e. In his/her reply the teacher shall have the opportunity to indicate any in-

service needs he/she feels is essential as a result of the transfer.  These 
needs will be given consideration and if approved, a program shall be 
funded by the Board. 

 
 If the Board Official recommends in-service for a teacher as a result of a 

Board initiated transfer, such in-service shall be funded by the Board. 
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 f. Where practicable, any teacher who has been transferred without 
agreement shall not be subject to a further transfer without agreement for 
three school years. 

 
 g. Notwithstanding the above, the Board may, after May 31st, invoke its right 

to place the teacher. 
 
2.  Transfers Initiated by the Teacher 
 

 a. Teachers may apply for transfer to any vacant position posted pursuant to 
Article E.22, at the time it is posted, and may apply for transfer generally by 
request in writing to the Superintendent by March 15th. 

 
 b. When a teacher has applied for a general transfer his/her application will be 

forwarded for any posted vacant position which he/she may be entitled to fill 
pursuant to Article E.22. 

 
 
ARTICLE E.25: ASSIGNMENT IN SCHOOL 
 

1. Assignment within a school shall be based on the qualifications, training, 
experience, equitable distribution of workload, and personal preference of the 
teacher, and shall not be used for disciplinary purposes. 

 
2. The principal of the school shall, in consultation with the staff, develop a 

proposed timetable and list of staff assignments. 
 
3. A staff meeting, staff committee meeting, or department meeting shall be held for 

the purpose of discussing the proposed timetable and staff assignments for the 
next school year prior to the principal finalizing the timetable and staff 
assignments. 

 
4. A teacher's assignment is subject to grievance pursuant to Article A.6 (Grievance 

Procedure) on the basis that it is unjust or unreasonable in the circumstances. 
 
 
ARTICLE E.26: SUPERVISION FOR PROFESSIONAL GROWTH 
 

1. This article applies to all term contract and continuing contract teachers. 
 
 Recognizing that continual improvement of instruction is a major goal in West 

Vancouver schools, the parties commit themselves to an ongoing supervision 
program which incorporates active involvement and reflective self-assessment on 
the part of each teacher. This program is primarily intended to be developmental, 
providing for professional growth within a cooperative, supportive environment. 
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2. The supervision program shall be based on procedures and criteria agreed to by 
the parties and contained in the District #45 Supervision Document. This 
document shall be updated on an ongoing basis as the supervision program for 
the district evolves. 

 
3. The Association recognizes that Administrative Officers will continue to be 

expected to fulfill the normal responsibility of their positions regarding supervision 
of programs, staff, and students. 

 
4. The parties agree that information and documentation gathered during the 

supervision for growth process is of a formative nature and shall not be used or 
considered in any subsequent summative evaluation pursuant to Article E.27 or 
in any dismissal procedure pursuant to Article C.22 of this agreement. 

 
 
ARTICLE E.27: EVALUATION OF TEACHING 
 

1. All reports on a teacher shall be in writing. 
 
2. The procedures for evaluation shall be those agreed to by the parties and 

contained in the District #45 Evaluation Document. This document shall be 
updated on an ongoing basis as the evaluation program for the district evolves.  

 
3. The evaluation of a teacher may be initiated: 
 
 a. by the Board or its designate pursuant to the District #45 Evaluation 

Document, 
 
 b.  at the request of a teacher, District #45 Evaluation Document, or 
 
 c.  by the Board pursuant to Article C.22 of this Agreement. 
 
4. At least two (2) weeks before commencing an evaluation process, the evaluator 

shall meet with the teacher to discuss the purpose of evaluation, the approximate 
time span, and the schedule of observations, and the criteria to be used. 

 
5. Each report shall be based on no fewer than three (3) observations.  Up to six (6) 

observations may be held and unannounced observations shall be on a ratio of 1 
out of 3. In the unusual circumstance where an administrative officer shall require 
further information, the President of the Association and the teacher shall be 
notified that up to three (3) additional observations may be required. 

 
6. Times chosen for the observations shall reflect the teacher's assignment, and the 

teacher shall have the opportunity to select two (2) of the observation times.  
Observations shall not be made during the week prior to Christmas or Spring 
Break, nor during the month of June. 
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7. Following each observation, the evaluator shall convene a meeting to discuss 
his/her observations with the teacher. Within two (2) working days of the 
observation, such observations shall further be provided to the teacher in the 
form of a written anecdotal statement. 

 
8. The content of a report shall be a specific description of the work of a teacher 

and the situation in the teacher's class, based upon criteria contained in the 
Evaluation Document, and shall include constructive suggestions and advice for 
improvement where appropriate.  Judgments shall be based on documented 
evidence. 

 
9. The teacher's extra contributions may be listed but shall not be considered in the 

overall evaluation of the teacher's performance. 
 
10. The report shall reflect those aspects of the teaching and learning situation which 

can reasonably be expected to be within the teacher's responsibility and control.  
Any discrepancy between the teacher's assignment and his/her professional 
training and experience shall be noted and taken into account when setting 
expectations pursuant to Article E.27.4. 

 
11. The teacher shall be given a draft copy of the report at least 48 hours before the 

preparation of the final copy of the report.  The teacher shall have the opportunity 
of meeting with the evaluator in the company of another member of the 
Association to discuss and, if deemed necessary by the teacher, to propose 
changes to the draft. 

 
12. The teacher shall be given a copy of the final report at the time of filing. 
 
13. The teacher shall have the right to submit to the evaluator a written commentary 

on the report which shall be filed along with all copies of the report. 
 
14. If in the assessment, the teacher's performance is considered to be 

unsatisfactory, the administrative officer writing the report shall inform the 
Superintendent forthwith. The Superintendent shall then cause a second, 
independent report to be written by another evaluator. The second report shall be 
written within a period of thirty (30) teaching days of the filing of the original 
report. 

 
15. A satisfactory report shall not be subject to grievance pursuant to Article A.6 

(Grievance Procedure). 
 
16. A teacher shall be entitled to a meeting with the evaluator and the 

Superintendent for the purposes of discussing the teacher's report.  The 
President of the Association or his/her designate may accompany the teacher at 
the meeting. 
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ARTICLE E.28: PERSONNEL FILES 
 

1. There shall be only one personnel file for each teacher, maintained at the Board 
office. The contents of the file kept at the school relating to a teacher shall be subject 
to the same criteria for inclusion as the file maintained at the Board office and any 
such file kept at a school shall be destroyed when the teacher leaves that school.  
Upon termination of employment, the teacher‘s personnel file at the Board office 
shall become an inactive file and shall remain the property of the Board. 

 
2. After receiving a request from a teacher, the Superintendent, in respect of the Board 

file, or the principal, in respect of any school file, shall forthwith grant access to that 
file.  Subject to the teacher‘s written authorization, the Local Union President or 
designate may review a teacher‘s personnel file. 

 
3. An appropriate school board employee shall be present when a teacher reviews 

his/her file, and the teacher may be accompanied by an individual of the teacher‘s 
choosing. 

 
4. The Board agrees that only material which is factual, and material relevant to the 

employment of the teacher, shall be maintained in personnel files.  Third party 
documents critical of a teacher written by parents and/or students shall not be 
placed in a teacher‘s file.  No unsigned or undated documents of a critical nature 
shall be placed in a teacher’s file. 

 
5. Any information that is entered in the Board or school file other than standard 

administrative documents, shall be dated and signed by both the teacher and the 
Board official placing the information in the file.  The employee‘s signature does not 
necessarily indicate agreement with the contents.  Notwithstanding the above, in the 
event the teacher refuses to sign a document, it will be entered in the teacher‘s file 
with a witnessed notation that the teacher has refused to sign the document. 

 
6. Where material critical of the teacher, or in the nature of a reprimand, is placed in 

the file, 
 
 a.  the teacher will be provided with the pertinent documentation and the 

Association informed that documentation will be placed in a file, 
 
 b.  the teacher may elect to attach an addendum to the material. 
 
7. Documentation in a personnel file related to a criminal offence or gross misconduct 

shall not be subject to removal from the file at any time.  A teacher may request to 
have removed documentation of a critical nature or related to disciplinary action 
taken by the Board three (3) years after filing provided that no incidents of a similar 
nature have occurred.  This request will not be unreasonably denied by the 
Superintendent. 
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8. Personnel files shall be in the custody of the Superintendent and shall not be 
accessible to other than appropriate administrative officials of the Board and that 
teacher.  Any school file shall be in the custody of school administration and shall be 
accessible only to appropriate administrative officials of the Board and that teacher. 

 
9. In the event that disciplinary action is taken  against an employee and related 

documentation is in the file as prepared by the Ministry of Social Services, the police 
or an officer of the court, or the Superintendent or designate, this documentation 
shall be sealed in an envelope in the employee‘s official personnel file, accessible 
only to the Superintendent or designate and the employee concerned. 

 
10. For the purposes of any suspension or dismissal of an employee initiated by the 

Board only the official district personnel file may be used.  In such cases, 
Administrative Officers may forward to the Board file any contents of the school file 
to serve as an appendix to related letters of reprimand. 

 
 
ARTICLE E.29: SCHOOL ACT APPEALS 
 

1 Where a pupil and/or parent/guardian files an appeal under the School Act and 
Board By-law of a decision of an employee covered by this Agreement: 

 
 a.  the employee and the Association shall immediately be notified of the appeal, 

and shall be entitled to receive all documents relating to the appeal; 
 
 b.  the employee shall have a right to be present, and/or to have union 

representation at the hearing of the Appeal Committee; and  
 
 c.  the employee shall have the opportunity to provide a written submission with 

respect to the appeal. 
 
2. Prior to hearing an appeal, the Board shall endeavour to ensure that the Appellant 

has attempted to resolve the concern by dealing directly with the employee and 
administrative officer at the school level. 

 
3. No decision or Bylaw of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in 
this Agreement, or deprive the employee of any right, benefit or process otherwise 
provided by law. 

 
 
ARTICLE E.30: NO DISCRIMINATION 
 

The Parties subscribe to the provisions and principles of the Human Rights Code of British 
Columbia and, without limiting the generality of the foregoing, the Board shall not 
discriminate against any member of the bargaining unit on the basis of any of the prohibited 
grounds listed in the Code. 
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ARTICLE E.31: FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 

1. When a teacher has been accused of child abuse or sexual misconduct in the 
course of exercising his/her duties as an employee of the Board, and no board or 
legal body has concluded that the allegation is true, the teacher shall be entitled to 
assistance, where required, to deal with the negative effects of the allegation. 

 
2. A teacher requesting assistance and a representative of the Association shall meet 

with two district staff members appointed by the Superintendent to establish a plan 
of assistance for the teacher. The plan of assistance may include, but shall not be 
limited to 
 
a. a specified period of leave of absence with pay 
 
b. priority for transfer pursuant to Article E.22 to any vacant position requested 

by the teacher, and 
 

 c.  where requested by the teacher, provision of factual information to parents by 
the Board. 

 
3. At the request of the teacher, the parties shall meet again to examine whether 

modifications to the plan should be made. 
 
 
ARTICLE E.32: PARENTAL CONCERNS 
 
1.  Parents who express concerns about a teacher‘s pedagogy will be encouraged to 

speak directly to the teacher. 
 
2.  Parents who express other professional concerns about a teacher will be 

encouraged to speak directly to the teacher where appropriate. 
 
3.  The teacher will be advised of specific professional concerns that have been raised 

by a parent or guardian where it has been determined that follow up is required and 
where this disclosure does not conflict with other legal obligations.
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SECTION F PROFESSIONAL DEVELOPMENT 
 

 
ARTICLE F.21: CURRICULUM IMPLEMENTATION 
 

1.  Curriculum Implementation Committees 
 

a. When new curriculum is being introduced to the school district, the 
Superintendent or his/her designate shall strike a consultative committee to 
consider and make recommendations to the Superintendent on the following: 

 
 Time Considerations 

 
   i. The time necessary for the entire implementation process. 
 

ii. The time necessary for teachers who are expected to implement the 
new curriculum to:  

 
     (a) become familiar with the new content, materials and skills 
 
    (b) provide the transition between the old curriculum and the new 

curriculum.  
 
     (c) develop necessary supplemental material.  
 

 Materials 
 
   iii. Identification of materials required.  
 
   Funding 
 
   iv. In-service and/or retraining needs. 
 
   v. Materials required.  
 
   vi Resource people.  
 
   vii. Release time for teachers  
 

b. The committee shall involve personnel who will be directly affected by the 
implementation of such curricula and must include: 

 
i. in the case of elementary curricula, at least two teachers, one each 

from different schools. 
 

ii. in the case of secondary curricula, at least one department coordinator 
and one teacher. 
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Administrative officers may have representation on such a committee, but 
Association representatives shall comprise a majority. 

 
2.  Professional Development Coordinating Committee 
 

 a. A Professional Development Coordinating Committee shall be struck each 
school year to review the needs of the district for in-service training, 
professional development, and the mechanisms for accessing any available 
funding.  It shall be comprised of the President of the Association, the 
Association‘s Professional Development Chairperson, up to four additional 
members appointed by the Association, and two representatives nominated 
by the Superintendent. 

 
 b. The Superintendent of Schools shall advise the Professional Development 

Coordinating Committee and the WVTA Professional Development 
Committee each year of those areas of specialized training which are 
required to meet the goals of the district. 

 
 c. The District and the Association agree that there shall be a close liaison 

between the District Coordinating Committee and the Association‘s 
committees/structures to support professional development. 

 
 
ARTICLE F.22: PROFESSIONAL DEVELOPMENT FUNDING 
 

1. The Board and the Association agree that all programs, services, and non credit 
courses which promote and foster the professional development of teachers shall be 
covered by this Article.  

 
2. The Board shall establish funds for the purpose of promoting professional 

development of the teaching staff in the school district. 
 

a. The Board shall make an annual contribution equal to PA(M) Maximum to the 
Professional Development Fund. The Association shall make an annual 
contribution of $8,000 to this fund. 

 
b. The School Effectiveness Fund shall be funded by the Board at 75% of PA(M) 

Maximum. 
 
3.  Professional Development Fund 
 

a. The Professional Development Fund shall be administered by the 
Association. 

b. The chairperson of the Professional Development Committee shall file an 
annual report with the Annual General Meeting of the Association and with 
the Superintendent of Schools, and shall provide annually an accounting of 
expenditures which is acceptable to the Secretary-Treasurer. 
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c. For the purpose of this Agreement, detached duty shall be defined as 
attendance at recognized non credit courses, conferences, workshops, 
seminars, or other approved educational activities during regular school 
hours. 

 
d. The chairperson of the Professional Development Committee shall 

recommend to the Superintendent or his/her designate the approval of 
Teacher Teaching on Call usage for detached duty funded by the Committee. 
A Teacher Teaching on Call pool of up to 120 days shall be allocated 
annually for this purpose. 

 
e. The Superintendent of Schools shall advise the Professional Development 

Committee each year of those areas of specialist training which are required 
to meet the goals of the district. The Committee shall publicize the identified 
areas of special training to be funded through Professional Development 
grants by May 30 of each budget year. 

 
f. At the request of the Association the Board shall grant up to 0.125 release 

time with pay to the Chairperson of the Professional Development Committee 
for the purpose of administering Article F.22 of this Agreement. 

 
g. The Superintendent of Schools shall have the right to direct up to 7.5% of the 

Board's contribution to this fund if a specified professional development or 
retraining need arises. 

 
4.  School Effectiveness Fund 
 

a. The Superintendent and President of the Association may, by mutual 
agreement, change the allocation formula for the School Effectiveness Fund. 

 
b. Each school shall have an Action Plan Committee which shall comprise the 

Principal and at least two teacher members elected by the staff. 
 

c. The Action Plan Committee of each school shall administer the School 
Effectiveness program in each school in accordance with the Action Plan 
approved by the staff. 

 
d.  The Action Plan Committee is charged with the following: 

 
   i. conducting needs assessments, 
 
  ii. presenting the staff with a research-based rationale and a proposed 

budget for each proposal, 
 
   iii. recommending School Effectiveness projects to the staff for their  

   approval, and 
   iv.  accounting to the staff the expenditures from the fund. 
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e. The Principal shall distribute the funds as designated in the approved 
projects. 

 
f. A one year carry over of any surplus School Effectiveness funds will be 

permitted. 
 
 
ARTICLE F.23: INSTRUCTIONAL IMPROVEMENT DAYS 
 

1. The principal, in consultation with the staff, shall determine the use of each 
Instructional Improvement Day. Each teacher may file a personal plan for the day 
with the principal for approval. 

 
2. A part time teacher who is required in writing to attend a full instructional 

improvement day involving a period of time during which the teacher does not 
normally work shall be paid for the extra time worked on a pro-rata basis to 1/200 of 
the teacher's annual salary. 

 
3. The Board on odd numbered years or the Association on even numbered years shall 

have the right to plan an Instructional Improvement Day which requires the 
attendance of all Association members. 

 
4. Notwithstanding Articles D.21 (Regular Work Year) and D.27(Staff Meetings) of this 

Agreement, with the consent of at least 85% of a school staff, a principal may 
schedule an Instructional Improvement Day during the week immediately preceding 
the opening of schools. The agenda for such a day shall be provided by the 
principal. The day shall be considered a regular instruction day for salary purposes. 
In the event such a day is scheduled, the following provisions shall apply. 

 
a. The staff shall identify a day during the school year, which is not adjacent to 

the Christmas, Easter, Spring, or Summer vacations, which shall be taken as 
a holiday by the staff in lieu of the day worked prior to the opening of school. 

 
b. A teacher unable to attend the day shall, at the time the day is designated, 

inform the principal that he/she is unable to attend. The teacher shall propose 
to the principal an instructional improvement plan which, when acceptable to 
the principal, shall be carried out by the teacher in lieu of the day missed. 

 
c. A teacher who does not inform the principal that he/she is unable to attend on 

that day, and who subsequently does not attend the session, shall make 
application to the Leave of Absence Committee. 
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ARTICLE F.24: PROFESSIONAL RIGHTS AND RESPONSIBILITIES 
 

1. The parties agree to uphold the tenets contained within "The West Vancouver Code 
of Professional Relationships (1992)". 

 
2. The Board agrees that revisions of this document shall be undertaken in 

collaboration with the Association and that the document shall be altered only with 
the mutual agreement of the parties. 

 
3. The Board agrees that Administrative Officers will rely on the supervision and 

evaluation processes contained in Articles E.26 and E.27 of this Agreement when 
monitoring teaching practices. 
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SECTION G LEAVES OF ABSENCE 
 
 
ARTICLE G.1: PORTABILITY OF SICK LEAVE 

 
1. The employer will accept up to sixty (60) accumulated sick leave days from other 

school districts in British Columbia, for employees hired to or on exchange in the 
district. 

 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in 
that district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 
verification form at the time the employee receives confirmation of 
employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety 
(90) days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve 
and verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 

 

ARTICLE G.2: COMPASSIONATE CARE LEAVE 
 
1. For the purposes of this article ―family member‖ means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  

b. in relation to an employee's spouse:  
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or 

not they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in 
units of one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the 
employer shall pay the employee: 
 
a. one hundred percent (100%) of the employee‘s current salary for the first two 

(2) weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the 

employee‘s current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is 

for providing care or support to a family member having a serious medical condition 
with a significant risk of death within 26 weeks. 

 
5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer 

portion of the pension contribution where the employee elects to buy back or 
contribute to pensionable service for part or all of the duration of the compassionate 
care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall 

be placed in the position the employee held prior to the leave or in a comparable 
position. 
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(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 
expanded definition of “family member” that may occur through legislative 
enactment.) 

 
 
ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 
 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.8) will apply to make the 
necessary amendments to this provision. 
 
 
ARTICLE G.4:  BEREAVEMENT LEAVE 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of 

the employee‘s immediate family.  [See also Article G.4.5] 
 
For the purposes of this article ―immediate family‖ means: 

 
a. the spouse (including common-law and same-sex partners), child and step-

child (including in-law), parent (including in-law), guardian, sibling and step-
siblings (including in-law), grandchild or grandparent of an employee 
(including in-law), and 

 
b. Any person who lives with an employee as a member of the employee‘s 

family.  
 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of 

the local community to attend the funeral. Such requests shall not unreasonably be 
denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably 
denied. For the purpose of this clause ―family member‖ means: 
 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 90 

 

 a.   in relation to an employee:  
 

i. a member of an employee's immediate family;  
 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian or their spouses;  

 
b. in relation to an employee's spouse or common-law partner or same-sex 

partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or 

not they are related by blood, adoption, marriage or common law partnership. 
 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5.  Where the physical arrangements for the funeral cannot be accomplished in the 

period granted under Article G.4.1, written application may be made to the Leave of 
Absence Committee for Compassionate Leave.  See also Article G.4.3 for additional 
unpaid leave. 

 
Note: See also G.22 Short Term Leaves.  
 
 
ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 
 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and 
___the availability of a replacement. The leave must be approved by the 
___superintendent or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed 

three (3) days.    
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Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any 
other same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, 
an employee shall receive no additional entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement articles 

do not already provide the same or a similar entitlement through previous articles 
and to which this new article shall apply. 

 
 
ARTICLE G.6: LEAVE FOR UNION BUSINESS 
 
[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and 
G.6.2 through G.6.8 do not apply in School District No. 45 (West Vancouver)] 
 
1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if 
they were not on leave. In addition, the member shall continue to be entitled 
to all benefits and rights under the Collective Agreement, at the cost of the 
employer where such costs are identified by the Collective Agreement.  

 
Elected union officer release 
   
9. Such leaves will be granted upon request. 
   
10. Upon return from leave, the employee shall be assigned to the same position or, 

when the position is no longer available, a similar position. 
 
11. Persons Serving as President of the Association 
 

 For purposes of pension, experience and seniority, the President shall be deemed to 
be in the full employ of the Board. 

 
 a. The Board shall continue to pay the President, while on leave, and to make all 

deductions from the President's salary. The Board will bill the Association 
monthly and shall receive reimbursement for the Board's cost of salary, 
allowances, and benefits applicable on the percentage of leave granted. 

 
 b. The President will receive full teaching experience credit for the time he or 

she is on leave. 
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 c. Sick leave will be earned by the President as provided for in Article G.25 of 
this Agreement (Sick Leave), and accumulated sick leave can be used by the 
President during the period of leave. 

 
 d. The President will receive the full benefits he or she would be entitled to, were 

he or she not on leave. 
 
 e. In the event of illness of the President and upon the request of the 

Association, provisions of Article G.6 shall also apply to the Vice-President 
while on leave to replace the President during the term of the illness. The 
Association will be liable for the cost of sick leave for the President to the 
extent that this leave has been accumulated within the term of office. 

 
12.  Leave for Local and BCTF Business 
 

a. An employee covered by this Agreement who is not an elected union officer 
and who is a member of a committee or task force of either the BCTF, the 
CTF, or the Teacher Regulation Branch, shall be entitled to release time from 
teaching duties without loss of pay in order to carry out the duties involved. 

 
b. Such release from duties shall be granted without loss of pay.  Up to 5 days 

per school year shall be granted to any one employee subject only to the 
Board being reimbursed for the cost of the Teacher Teaching on Call.  Leave 
beyond 5 days in any school year for any one employee shall be granted 
subject to the Board being reimbursed for the cost of the Teacher Teaching 
on Call and the approval of the Superintendent which shall not be 
unreasonably denied. 

 
c. In the event that an employee covered by this Agreement is appointed on a 

term contract of employment to the administrative staff of the BCTF, leave of 
absence without pay shall be granted for the duration of those duties to a 
maximum of four (4) years.  For the purposes of pension, experience, sick 
leave and seniority, the employee shall be deemed to be in the full employ of 
the Board. In such case the employee shall be entitled, on written notice prior 
to April 7, to return to employment with the Board effective the 
commencement of the upcoming school year.  

 
d. Notwithstanding Article C.24 of this Agreement, the Association agrees that in 

order to implement Article G.6.12.c, term appointments, renewable each year 
to a maximum of four years, may be granted to replace the teacher on leave. 

 
Implementation:  
  
 The parties will develop a schedule of articles that are replaced by this article. 

Where a superior provision is identified in the previous collective agreement, this 
provision will not apply and the superior provision will continue to apply.  

 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 93 

 

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 
  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business. 
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 
ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM  
 

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 
 
ARTICLE G.21: LEAVE OF ABSENCE PROCEDURES 
 

The following procedures apply when a teacher desires or is required to be absent from 
duty. 
 

 Illness (brief periods) 

 Accident 

Phone Teacher Teaching on Call Office, and on return to 
duty complete the "Absence Form for Teachers" and return it 
to the principal. 

 Professional 
Development  

Submit an application for professional development to the 
principal for approval. The approval of the principal shall not 
be unreasonably denied. The approved application shall 
then be forwarded to the Professional Development 
Committee. An application which does not receive approval 
shall be returned by the principal to the teacher along with 
written reasons why the application was denied. 
Upon receipt of approval of the Professional Development 
Committee, the teacher shall phone the Teacher Teaching 
on Call Office and complete the "Absence form for 
Teachers" upon return to duty. 

 Bereavement  

 Attendance at 

Contact Principal, phone Teacher Teaching on Call Office 
and on return to duty complete the ―Absentee Form for 
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Funeral  

 Jury or Witness Duty 

 University 
Convocation 

 Examinations  

 Citizenship Court  

 Marriage  

 Court Appearances  

 Public or Civic Duty  

 BCTF or Association 
Business  

 Detached Duty 

Teachers‖ and return it to the Principal. 

 Compassionate 
reasons  
o Circumstances 

Beyond the 
Teachers Control 

o Emergency Leave 
for Family Illness 

o All Other 
Reasons 

Contact the principal, phone the Teacher Teaching on Call 
Office and on return to duty complete the "Absentee Form 
for Teachers".  Follow with a letter to the Leave of Absence 
Committee, which will make the final decision.  (All 
information in such letters will be treated in strictest 
confidence. 

 Maternity  

 Paternity 

 Adoption 

 Illness Beyond the 
Limits of 
Accumulated Sick 
Leave 

Apply in writing to the Leave of Absence Committee, with a 
copy to the principal, for permission to be absent, giving the 
reasons for the request. 

 Study  Apply in writing to the principal prior to June 10. 

 Compassionate Care 
Leave 

Refer to Article G.2 

 
School Closures (Weather:) 
 

The Board will endeavour to keep schools open on every regular instructional day.  Any 
decision to close schools shall be made by the Superintendent. 
 
 Where weather conditions prevent a teacher from reporting to work as expected the 

teacher will inform the principal prior to the beginning of the school day. 
 
 On return to duty teachers will complete the "Absentee Form for Teachers" and 

follow with a letter to the Leave of Absence Committee which may grant leave with 
pay, at the cost of a Teacher Teaching on Call or 1/200th of the teacher's annual 
salary for each day absent.  The Committee's decision shall be final. 
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ARTICLE G.22: SHORT TERM LEAVES 
 

1.  Leave of Absence without a Salary Deduction 
 

REASON FOR ABSENCE LIMITATIONS 

 Illness (within the limits of 
accumulated sick leave) 

No deduction for the duration of the sick leave up to 
the maximum of 120 school days in any one school 
year. The Superintendent may require a medical 
certificate for periods of illness which exceed five 
days. 

 Professional Development Upon approval of the principal and the Professional 
Development Committee. 

 Accident / Disability Treated as illness unless the accident or disability is 
covered by Workers‘ Compensation, in which case 
the Board shall pay the teacher his /her full salary and 
the teacher will remit WCB payments to the Board as 
long as his/her accumulation of sick leave permits. 
Deductions from sick leave shall be that fraction of a 
day required to supplement WCB payments. 

 Bereavement Refer to Article G.4 Bereavement Leave. 

 Funerals  One-half day or, on approval of the principal of the 
school, one full day if circumstances require. 

 Study  On approval of the principal, the last 5 days in June 
are allowed for approved study providing the teacher 
has completed all necessary year-end duties required 
by the principal of the school. 

 University Convocation  One-half day for a teacher to receive a university 
degree or to be present when a member of his/her 
immediate family receives a degree.  One full day 
may be granted when the time of the convocation is 
such as to make attendance impractical otherwise. 

 Examinations One day for a teacher to undergo an examination in a 
subject related to his/her teaching qualifications.  If 
the examination is in the evening, one-half day (the 
afternoon) shall be granted. 

 Jury or Witness Duty  Granted to a teacher for such time as his/her 
presence is required by the court, if required for jury 
duty or subpoenaed as a witness. Jury or witness 
fees received must be paid to the Board. 

 Adoption  A teacher may have two days off with pay at the time 
of the adoption of his/her child. 

 Paternity  A teacher may have two days off with pay at the time 
of the birth of his child. 

 Citizenship Court A teacher who is becoming a Canadian citizen shall 
be granted such time to attend the Court, as the court 
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requires. 

 Marriage A teacher may have one day off with pay on the 
occasion of his/her marriage, and up to two more 
consecutive days if the teacher pays the cost of a 
Teacher Teaching on Call. 

 Emergency Leave for 
Family Illness 

A teacher may have up to a maximum of three (3) 
days per year to care for a member of the immediate 
family who is ill when no other suitable arrangements 
are possible. In this case the absence shall be treated 
as personal illness. 

 Compassionate Leave  
o Circumstances Beyond 

the Teachers Control 
o Emergency Leave for 

Family Illness 

A teacher may be granted leave with pay or at the 
cost of a Teacher Teaching on Call.  Application must 
be made to the Leave of Absence Committee whose 
decision shall be final. 
 

 Compassionate Care Leave Refer to Article G.2 

 
2.  Leave of Absence with a Salary Deduction 
 

REASON FOR ABSENCE LIMITATIONS 

 Illness  A teacher shall receive his/her normal salary until 
his/her accumulated sick leave runs out. For absence 
beyond this point, the rate of deduction shall be 
1/200th of the teacher's annual salary for each day 
absent. 

 Community Service Teachers serving on the Boards of community 
service, philanthropic and/or charitable organizations, 
such as United Way, may be granted leave with pay 
or at the cost of a Teacher Teaching on Call, upon 
application to the Leave of Absence Committee. The 
decision of the committee shall be final. 

 Public or Civic Duty When a teacher is nominated as a candidate and 
wishes to contest a municipal, provincial, or federal 
election, he/she shall  be given leave of absence, 
without pay, during the election campaign. Should the 
teacher be elected as a Member of Parliament or 
Member of the Legislative Assembly, he/she shall be 
granted leave through the end of the school year in 
which the term in office expires. In order to implement 
this article, temporary appointments, renewable each 
year throughout the term of the leave, may be granted 
to replace the teacher on leave. Teachers elected or 
appointed to municipal or regional district offices or 
public Boards shall be granted leave of absence, at 
the cost of a Teacher Teaching on Call, to a 
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maximum of fifteen days in any school year. 

 Court Appearances At the cost of a Teacher Teaching on Call, if a teacher 
is party to a court action. 

 All Other Reasons The normal rate of deduction shall be 1/200th of the 
teacher's annual salary for each day absent. 

 
 
ARTICLE G.23: MATERNITY LEAVE AND SEB PLAN 
 

1.  Short Term Maternity Leave 
 

a. Upon request, a pregnant teacher shall be granted Short Term Maternity 
Leave as provided for in Part 6 of the Employment Standards Act (1996). 

 
b. A teacher may commence maternity leave at any time during the pregnancy. 

 
c. The teacher may return to work at any time during the maternity leave 

provided that written notice of her intention to return is given at least one 
month prior to the date of her return. 

 
d. The teacher shall receive increment credit for the period during which the 

teacher is on maternity leave, to a maximum of eighteen (18) weeks, as 
provided for in the Employment Standards Act. 

 
e. A terminated pregnancy shall be treated in the same manner as a birth under 

the Employment Standards Act (1996) and under the maternity leave 
provisions in Articles G.23.1.b, G.23.1.c and G.23.1.d of this Agreement. 

 
2.  Supplemental Employment Benefits on Maternity Leave 
 

a. When a pregnant teacher takes the maternity leave to which she is entitled 
pursuant to the Employment Standards Act, the Employer shall pay the 
teacher 

 
i. 50% of her current salary for the first two weeks of the leave, and, 

where the teacher is eligible to receive UIC maternity benefits,  
 
ii. the difference between 50% of her current salary and the amount of 

UIC maternity benefits received by the teacher, for a further 15 weeks.  
 

b. The Employer agrees to enter into the Supplemental Employment Benefit 
(SEB) Plan Agreement required by the Unemployment Insurance Act in 
respect of such maternity payment.  
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3.  Parental Leave 
 

 A parental leave (inclusive of adoption leave) shall be granted upon request: 
 
 a.  as provided for in Part 6 of the Employment Standards Act, or 
 
 b.  upon Board approval, for a stated period of time so that the return to duty may 

be aligned to coincide with commencement of the following school terms:  Fall 
(September to December), Winter (January to March), or Spring 
(commencing at the end of the Spring Break).  Such extension of Parental 
Leave shall be unpaid leave. 

 
4. Extended Maternity Leave 
 

a. Teachers granted leave under Article G.23.1 who choose not to return to work 
at the expiration of that leave may apply for extended maternity leave. 

 
b. Leave shall be granted upon request for a maximum period of time equal to 

the balance of the school year plus one (1) additional school year. 
 

c. Teachers may return from extended maternity leave on either July 1 or 
January 1 of each school year. 

 
d. Teachers returning from extended maternity leave effective July 1 shall give 

written notice of their intention to return to duty no later than March 15 of the 
preceding school year. Teachers returning effective January 1 shall give 
written notice of their intention to return to duty no later than October 1 of the 
same school year 

 
e. Early Return From Extended Maternity Leave: 

 
i. In the case of the death of the child, or other special situation, a 

teacher may apply to the Leave of Absence Committee to return to 
duty earlier than provided in the agreed upon leave. 

 
ii. The application shall be in writing, shall include a medical certificate 

where appropriate, and shall be made at least one month prior to the 
date the teacher wishes to return to duty. 

 
   iii. The decision of the Leave of Absence Committee shall be final. 
 
5.  Maternity Leave Benefits 
 

 When a teacher has been granted short term maternity leave pursuant to Article 
G.23.1 the Board will pay its share of all benefit premiums during the period of the 
leave, and, where necessary, will make arrangements for the teacher to continue her 
share of the premiums. 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 99 

 

6.  Adoption Leave 
 

a. A teacher anticipating the adoption of a child may apply for, and shall be 
granted, leave of absence without pay. 

 
b. A teacher who wishes leave of absence under this section shall write a letter 

to the Leave of Absence Committee as soon as he/she receives notice from 
the agency handling the adoption that he/she has been accepted for the 
adoption of the child.  The teacher shall commence adoption leave upon the 
receipt of the child. Such leave shall be normally granted for the remainder of 
the school year in which the leave commenced. 

 
c. A teacher who has been granted Adoption Leave shall inform the Board in 

writing no later than March 15 of the school year in which the leave 
commenced of his/her intention to return to duty the following September.  If 
the leave commences after March 15, the teacher shall inform the Board of 
his/her intentions at the time the leave commences. 

 
d. Up to 18 weeks increment credit will be given for the period during which the 

teacher is on Adoption Leave. 
 
7.  Extended Adoption Leave 
 

a. A teacher who has been granted Adoption Leave may apply for an extension 
of that leave. The leave shall be granted as Extended Adoption Leave. Such 
leave shall be granted for a six month period (July 1 to December 31) or a ten 
month period (July 1 to June 30). The teacher shall request Extended 
Adoption Leave either before March 15 of the school year he/she has 
commenced Adoption Leave, or if Adoption Leave commences after March 
15, at the time the leave commences. 

 
b. Leave shall be granted upon request for a maximum period time equal to the 

balance of the school year plus an additional school year. 
 

c. Teachers returning from Extended Adoption Leave effective July 1 shall give 
written notice of their intention to return to duty no later than March 15 of the 
preceding school year. Teachers returning effective January 1 shall give 
written notice of their intention to return to duty no later than October 1 of the 
same school year. 

 
8.  Assignment upon Return from Maternity Leave 
 

a. A teacher returning from short-term leave within a school year shall be 
reassigned to the same position held prior to the leave. 

 
b. A teacher returning from extended leave shall be assigned to a reasonably 

comparable position within the district. 
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c. Articles G.23.8.a and G.23.8.b.notwithstanding, a teacher may choose to 
apply for a transfer to another position pursuant to Article E.22. 

 
 
ARTICLE G 24: LONG TERM LEAVES 
 

1.  Long Term Medical Leave 
 

a. A teacher whose sick leave allotment pursuant to Article G.25 has expired 
and who is on the Salary Indemnity Plan: Long Term shall be granted Long 
Term Medical Leave. Such a teacher shall remain in the employ of the Board 
and shall be covered by the terms and conditions of this Agreement. 

 
b. A teacher on Long Term Medical Leave who is in receipt of a certificate of a 

medical practitioner stating that the teacher is able to resume teaching duties 
may return to duty upon sixty (60) days written notice to the Board. 

 
c. It is expected that teachers returning from Long Term Medical Leave effective 

July 1st shall give written notice of their intention to return to duty no later than 
March 15th of the preceding school year, and that teachers returning effective 
January 1st shall give written notice of their intention to return to duty no later 
than October 1st of the same school year. 

 
2.  Personal Leave of Absence 
 

a. After each five years of service in the district, a teacher may apply to the 
Leave of Absence Committee for full time Personal Leave for whatever 
reason he/she wishes and shall be without salary. 

 
b. Full-time Personal Leave will be granted for a period of not more than one 

year and shall be without salary. 
 

c. A full-time teacher who, prior to March 15, requests to teach part-time 
commencing the following school year, shall be granted the request to teach 
part-time provided the assignment is compatible with the organization of the 
Board.  The decision of the Leave of Absence committee shall be final. 

 
d. A teacher may request an extension of his/her part-time assignment for up to 

three consecutive years. 
 

e. After three consecutive years on part-time assignment the teacher shall opt, 
by March 15, to accept a continuing part-time appointment or revert to a 
continuing full-time appointment.  Up to three consecutive years of part-time 
leave of absence shall constitute one year's personal leave. 

 
f. A teacher who accepts a part-time assignment at the request of the 

Superintendent, will not be considered to be using any personal leave. 
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3. Service Overseas with the Department of National Defense 
 

a. Applications from teachers for D.N.D. must be made to the Leave of Absence 
Committee before October 1st of the year preceding the school year in which 
the D.N.D. leave is to be taken. 

 
b. Teachers with five years of service in the school district are permitted to apply 

to the D.N.D. for overseas service and shall be granted leave of absence if 
selected. 

 
c. A teacher on leave shall notify the Board by March 15 of the year following 

the granting of the leave of his/her intention to return to the district. 
 
4.  Educational Leave 
 

a. On the recommendation of the Leave of Absence Committee, the Board shall 
grant teachers Educational Leave with no salary for a specified period of time. 
The date of the teacher's return to duty shall be clearly stated when the leave 
is granted. 

 
b. Educational leave shall be granted with the aim of furthering excellence of 

instruction in the district. 
 

c. Application for Educational Leave shall be made in writing to the Leave of 
Absence Committee. The application must include a description of the activity 
that the teacher proposes to pursue.  

 
d. Prior to return to duty, a teacher shall present evidence to the Superintendent 

of Schools of having completed the activity for which leave was granted. 
Upon such evidence being presented, the teacher shall then be credited with 
an increment for each year on Educational Leave. 

 
5. Assignment upon Return from Long Term Leave 
 

 When the Board grants a teacher leave, it shall, wherever possible, place the 
teacher on his/her return to the district in a position comparable to the one he/she 
left. A teacher returning from leave may apply for transfer to another position 
pursuant to Article E.22. 

 
 

ARTICLE G.25: SICK LEAVE 
 

1. Sick leave with pay is earned at the rate of one and one half (1 1/2) days for each 
month in the service of the Board. 
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2. Any days during which the teacher has been absent with full pay for reasons of 
illness or unavoidable quarantine shall be charged against any sick leave 
accumulated by the teacher. 

 
3. In each year, no fewer than fifteen (15) days of sick leave shall be available to each 

teacher at the beginning of the school year. Teachers commencing employment with 
the Board during the year shall then have available to them the pro rata portion of 
sick leave benefits which would accrue to them for the balance of the school year. 

 
4. There is no maximum to the number of days of sick leave that may be accumulated.  
 
5. A teacher may use a maximum of 120 accumulated sick days in any one school 

year. 
 
6. The Board shall advise each teacher in writing at the end of January of his/her 

accumulated sick leave as of December 31 of the previous calendar year. 
 
7. Sick leave accumulated by each teacher prior to June 30, 1988 shall continue to be 

credited to the teacher. 
 
 
ARTICLE G.26: LEAVE OF ABSENCE COMMITTEE 
 

1. The Leave of Absence Committee shall consist of the President of the Association 
and the Assistant Superintendent or his/her designate. The Leave of Absence 
Committee shall meet as required to carry out its duties as defined in this 
Agreement.  

 
2. Where the Leave of Absence Committee is unable to reach consensus the 

Superintendent, upon receipt of a written report from the Committee, shall issue a 
decision with a written rationale to the Committee. 

 
 
ARTICLE G.27: SELF FUNDED LEAVE PLAN 
 

1. The Board shall endeavour to maintain a Self-Funded Leave Plan provided that no 
costs beyond administrative costs accrue to the Board. 

 
2. Changes to the administration of the Self-Funded Leave Plan, other than those 

mandated by relevant legislation, shall be subject to mutual agreement between the 
Board and the Association. 

 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 103 

 

SIGNATURES 

 

Signed at _________, British Columbia, this ____day of ____________________, 2016 
 
 
 
 
 
 
  
              
Carolyn Broady, Board Chair   Rob Millard, President 
School District No. 45 West Vancouver West Vancouver Teachers‘ Association  
  
 
 
 
 
 
              
Leanne Bowes, Labour Relations Consultant Jim Iker, President  
British Columbia Public School Employers‘ British Columbia Teachers‘ Federation   
Association 
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PROVINCIAL APPENDICES 
 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

Re: Designation of Provincial and Local Matters 
 
1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial 

and the local parties agree to the designation of provincial and local matters as 
follows: 

a. Those matters contained within Appendix 1 shall be designated as 
provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local 
matters. 

 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual 
agreement of the provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table 

subsequent to the exchange of proposals by the provincial parties at the 
provincial table.  

 
c. Where no agreement is reached, local negotiations will conclude at the 

time a new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local 
matters (Appendix 2). 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective 
upon the ratification of the new Provincial Collective Agreement unless the 
timelines are altered by mutual agreement of the provincial parties. 

 
 

 
Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 
PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement 

During Present Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 
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 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International 

Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language 

and local matters language) 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for 

Teachers;    Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission,

 Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 
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3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time 

Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum 

Inservice Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special 

Responsibilities, Salary and Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum 

Inservice Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special 

Responsibilities, Salary and Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 
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 1.41 First Aid, First Aid Allowances, Training 

 
16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, 

Outer Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, 

Outer Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, 

Outer Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer 

School Payments, Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 
25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 
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 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 
 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 
32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 
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3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time 

Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board 

Directed Education Upgrading, Educational Improvements Leave, Professional 

Leave Retraining, Teaching Training, Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, 

Librarians; Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
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5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library 

Resource     Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 
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2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 
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 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board 

Directed Education    Upgrading, Educational Improvements Leave, Professional 

Development Leave Retraining,    Teaching Training, Upgrading,- Board 

Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - 

Leave, Emergency Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 
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 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached 

Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board 

Directed Education Upgrading, Educational Improvements Leave, Professional 

Development Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
Appendix 2 – Local Matters 

 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 
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12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to 

    Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond 

Deductions; Investment of Payroll -Choice of Bank Account 

 
3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, 

Job Sharing, Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 
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 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication 

and Medical Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, 

Utilization, Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 
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3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 
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 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are 

deemed to be part of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those 
elements of the clause that are provincial including:  continuation of benefits, increment 
entitlement, pension related matters, and posting and filling. 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Association 

October 25/95 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations 
in those districts where the Previous Local Matters Agreement contained language which 
dealt with this issue or its equivalent.  For all other districts, ―Selection of Administrative 
Officers‖ shall be deemed a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of 
this addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that 
language on the issue of ―Selection of Administrative Officers‖ or its equivalent exists in the 
Previous Local Agreements for the following districts:  Fernie, Nelson, Castlegar, 
Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local 
Agreements on this same issue.  Where that proves to be the case, ―Selection of 
Administrative Officers‖ or its equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ 
Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a ―fund‖ for professional development purposes and the 
continued entitled of an individual teacher to professional development funds and/or 
teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
―R. Worley‖ 

For BCPSEA: 
―K. Halliday‖ 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 
Addendum D To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 

 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding 
signed between the parties on October 25, 1995 means an unpaid leave not otherwise 
designated as a provincial matter in Appendix 1 (Provincial Matters) of the agreement 
on designation of the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations 

except for provincial considerations in the article including:  continuation of benefits, 
increment entitlement and matters related to pensions and posting and filling. 

 
Dated this 7th of October, 1997. 
 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School 
Employers‘ Association 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING NO. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 
has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 
2006-2011 Collective Agreement/Working Documents and is not intended to create any 
enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING NO. 3.A AND 3.B 
 

BETWEEN 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 

 

And 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 

Not applicable in School District #45 (West Vancouver) 
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LETTER OF UNDERSTANDING NO. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Employment Equity – Aboriginal Employees 

 
The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a ―special program‖ consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 130 

 

LETTER OF UNDERSTANDING No. 6 
 

BETWEEN 
  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden‘s previous awards 
on porting, implementation of this agreement is meant to be on a prospective basis and is 
not intended to undo any previous staffing decisions with the understanding that anomalies 
could be discussed and considered at labour management. There are 4 possible situations 
and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school 
year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and 
can be used in the area in which the teacher attained the continuing appointment. 
The seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 12 
seniority will be activated while the 6 years of adult education seniority will remain 
dormant. Should teacher A achieve a continuing appointment in adult education in 
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District B in the future, the 6 years of adult education seniority shall be activated at 
that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 
lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a 
K – 12 position in District B which has 2 separate seniority lists. Teacher A could 
port 10 years of seniority to the K – 12 seniority list in District B and 0 seniority to 
the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 132 

 

LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and 
G.1 of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, 
i.e., currently holds a part-time continuing appointment in one (1) district and then 
subsequently obtains a second part-time continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 and G.1 shall 
apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher‘s appointment to a continuing contract) and forward the necessary 
verification forms to the previous school district shall be held in abeyance pending 
either the date of the employee‘s resignation/termination of employment from the 
porting district or the employee receiving a full leave of absence from the porting 
district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For this 
period of time (the period of time that the teacher simultaneously holds part-time 
continuing appointments in both districts up until the time the teacher ports) , for the 
purpose of porting , the teacher will be limited to a maximum of 1 years seniority for 
each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under 
this letter of understanding, the rules and application described in the Irene Holden 
award of June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
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previous staffing decision with the understanding that anomalies could be discussed 
and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or sick 
leave. No seniority and/or sick leave can be ported to district B until the employee has 
resigned or terminated their employment in district A. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 
30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the employee 
receives a leave of absence from district A for her full assignment in district A. The 
employee will have 90 days from September 1, 2008 to initiate the seniority and/or sick 
leave verification process and forward the necessary verification forms to the previous 
school district for the porting of seniority. The Irene Holden award dated June 7, 2007 
will then apply. No seniority can be ported to district B until the employee‘s leave of 
absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with 
the provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable 
to seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher on 
recall in district A obtains a continuing appointment in district B, i.e., while holding recall 
rights in one (1) district obtains a continuing appointment in a second district. Should this 
specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and 

would be treated the same way as if the teacher had ported their seniority under 

normal circumstances. No additional seniority from the previous school district may 

be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only 

the ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous 

school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

letter of understanding is meant to be on a prospective basis and is not intended to 

undo any previous staffing decision with the understanding that anomalies could be 

discussed between the parties. 

7. of understanding in no way over-rides any previous local provisions currently in 

effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 
district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 
seniority would be ported back to district ―A‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. After working 2 years in school district ―B‖ 
this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can be 
ported from district ―A‖ to district ―B‖ and for record keeping purposes, the teacher‘s 
seniority record in district ―A‖ would be zero for all purposes. 

 

Original signed by: 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is 
as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to 
Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of 

the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in the 

Provincial Extended Health Benefit Plan and currently has a MRTP will continue to 

provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended health 

benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 
Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

                                                 
1 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 
Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 
 
The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 
 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 
  
Definitions 
 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing on 
the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is April 
1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the term of 
the collective agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February 
budget of the government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 
March 31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for a 
given year as stated in the BC Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 
the formula set out in this LOA and applied as a percentage increase to all wage 
rates in the collective agreement on the first pay day after the commencement of the 
eleventh (11th) month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as ―Real 
Gross Domestic Product at Market Prices‖ currently in November of each year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real 
GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council 
for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half of 
one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 
2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 
between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 
Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to implement 
the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 
and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 
shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 
including the additional percentage increase to salary grid as applied in this Letter of 
Understanding, to eligible teachers at Big White Elementary School and Beaverdell 
Elementary School, such that they receive the same benefits under this LoU as other 
teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of 
Special Responsibility – Allowances – French/Russian Language Program) and Article 
G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to 
the expiry of the Provincial Collective Agreement which commences on July 1, 2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective 
Agreement which commences on July 1, 2013. 

 
Signed this 11th day of April, 2013. 
 
 
 
Original signed by: 
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Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers‘ 
Association 
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LETTER OF UNDERSTANDING NO. 16(a) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the 
parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC 
experience towards increments: 
 
1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties 
have agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied 
to the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees 
as it would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 
19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under 
two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 
triggers increments under Article C.4 for TTOC experience accrued and may also trigger 
increments under the applicable previous local agreement increment language for 
temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same 
district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of 
TTOC experience earned under Article C.4 to that of the temporary/continuing 
previous local agreement increment provision, i.e., it cannot be transferred for any 
reason from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 
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7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, 
i.e., with the exception of any leftover days remaining (1 – 16 days) after the whole 
month conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 

1. On June 1, 2015, Teacher A provides written notice to the district that they would 
like to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 
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Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is 
final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer for 
TTOC experience credits earned up to and including June 30th to take effect 
on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th  
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for TTOC 

experience credits earned up to and including November 15th to take effect on 

December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Education Fund and Impact of the Court Cases 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 
vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local 
union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. If 
the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
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collective agreement on this issue and the parties will bargain from the restored language. 
The Education Fund provisions will continue in effect until there is agreement regarding 
implementation and/or changes to the restored language. 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms 
of Section C of the September 17, 2014 Memorandum of Agreement originally signed by 
Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
 



 

S.D. No. 45 (West Vancouver) & West Vancouver Teachers’ Association Working Document July 1, 2013-June 30, 2019   

Page | 159 

 

LOCAL APPENDICES 
 

LETTER OF UNDERSTANDING NO. 1 
Between 

THE BOARD OF EDUCATION 
And 

THE WEST VANCOUVER TEACHERS' ASSOCIATION 
 

 
Re: Early Dismissals at Elementary Schools 

 
The Board agrees to support past practice with respect to early dismissal for the 
purpose of reporting to parents and will endeavour to create a consistent elementary 
and secondary pattern within the district which reflects the greater of these patterns. 
 
Notwithstanding the above, it is acknowledged that elementary schools may have early 
dismissal twice in the school year in order to report to parents. 
 
Notwithstanding the above, for the 1993-1994 school year a Primary 1 teacher enrolling 
A.M. and P.M. classes may apply to his/her Administrative Officer for release time in 
order to report to parents. 
 
Members of the Association will endeavour to attend and/or participate in school 
functions that traditionally have occurred outside of regular school hours. 
 
The principal in consultation with the staff committee of each school shall determine 
these functions and produce a list and schedule in September of each school year.  
This list may be amended during the school year by the principal in consultation with the 
staff committee to deal with unexpected circumstances.   
 
The Board agrees that during the lifetime of this Agreement there is no intent to change 
the instructional day as it is currently configured and that teachers enrolling early 
classes (7:30 a.m.) do so on a voluntary basis. 
 
Signed on behalf of the Board of 
Education of School District #45 (West 
Vancouver): 

 Signed on behalf of the West 
Vancouver Teachers‘ Association: 

 
 

  

P. Bradshaw, Chairperson  W. Rowley, President 
 
 

  

L. Archer, Secretary Treasurer  R. D. MacQueen, Chairperson 
 
DATED THIS 24th DAY OF FEBRUARY 1993. 
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LETTER OF UNDERSTANDING NO. 2 

Between 
THE BOARD OF EDUCATION 

And 
THE WEST VANCOUVER TEACHERS' ASSOCIATION 

 
 

Re: Clarifying the Meaning and Intent of  
Section E, Articles 21, 22 and 24 of the Collective Agreement 

 
Section E, Article 21 - Posting Vacant Positions 
 
1. It is understood that a vacant position means an existing or newly created position to 

which a teacher is not assigned.  A vacancy is created when a teacher resigns, 
retires, transfers to another position, or goes on a long term medical leave pursuant 
to Section G, Article 24.1.  This understanding is modified by the circumstances 
described below. 

 
2. It is understood that within an elementary school, openings may be filled through 

reassignment of appropriately qualified members of the existing staff of the school. 
 
3. At the secondary level it is understood that an opening may be filled through 

reassignment of appropriately qualified members of the existing staff of the school. 
 
 (a) It is expected that "in house" reassignments will primarily occur within 

curricular strands. 
 
 (b) There may be situations where an individual is qualified to take an 

assignment in a curricular strand other than the one in which he/she is 
currently teaching.  The reassignment of such a teacher to a position in a new 
curricular strand without posting the position, may occur.  In such 
circumstances the Association will be notified with rationale. 

 
 (c) If a vacancy remains after such reassignments a posting will occur. 
 
4. It is understood that the Board has the right to decide not to fill a vacant position and 

therefore has the right not to post it. 
 
Section E, Article 22 - Filling Vacant Positions 
 
1. It is understood that Section E, Article 22.1(b) refers only to teachers transferred 

pursuant to Section E, Article 24.1, that is, teachers whose transfer was initiated by 
the Board. 

 
2. It is understood that a posting will, as far as can reasonably be expected, accurately 

describe the necessary qualifications for the position posted and that when two or 
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more teachers have the necessary qualifications, seniority shall determine who gets 
the position. 

 
Section E, Article 24.1 - Transfers Initiated by the Board 
 
1. It is understood that teachers shall only be transferred under the terms of this article 

in unusual and/or compelling circumstances.  A circumstance shall be deemed to be 
unusual or compelling if it is not common, ordinary or is deemed to be of a serious 
nature. 

 
2. It is understood that this article will not be used to facilitate a transfer initiated by the 

teacher pursuant to Section E, Article 24.2 unless there are unusual and/or 
compelling reasons to do so. 

 
3. It is understood that a teacher who has received notice that he/she must transfer 

shall have the opportunity to apply for posted vacancies and to be placed pursuant 
to Section E, Article 22.  Notwithstanding the above, the Board may, after May 31st, 
invoke its right to place the teacher.  In effect, the teacher will receive notice and 
have up to May 31st to apply for posted vacancies; he/she will not be transferred by 
the Board prior to May 31st. 

 
Section E, Article 24.2 - Transfers Initiated by the Teacher 
 
1. It is understood that teachers initiating transfers are essentially signaling the Board 

of their interest.  It is understood that in unusual and/or compelling situations a 
teacher's request for transfer may cause the Board to initiate such a transfer 
pursuant to Section E, Article 24.1. 

 
2. It is understood that a teacher initiating a transfer under this article shall be placed 

pursuant to Section E, Article 22.  This means that the teacher does not jump the 
queue because of having applied for a transfer. 

 
 
Signed on behalf of the Board of 
Education of School District #45 (West 
Vancouver): 

 Signed on behalf of the West 
Vancouver Teachers‘ Association: 

 
 

  

P. Bradshaw, Chairperson  W. Rowley, President 
 
 

  

L. Archer, Secretary Treasurer  R. D. MacQueen, Chairperson 
 
DATED THIS 24th DAY OF FEBRUARY 1993. 
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LETTER OF UNDERSTANDING NO. 3 
Between 

THE BOARD OF SCHOOL EDUCATION 
And 

THE WEST VANCOUVER TEACHERS' ASSOCIATION 
 

 
Re: Payment of Association President’s Pension Contribution 

 
This will confirm the understanding reached during negotiations that: 
 
1. the Board will not invoice the West Vancouver Teachers' Association for the 

Employer's share of the President's Pension Act teacher contribution for the school 
years 2001/02, 2002/03 and 2003/04. 

 
2. this is without prejudice to the right of either party to end or extend this agreement 

after June 30, 2004. 
 
 
 
Signed on behalf of the Board of 
Education of School District #45 (West 
Vancouver): 

 Signed on behalf of the West 
Vancouver Teachers‘ Association: 

 
 

  

P. Bradshaw, Chairperson  W. Rowley, President 
 
 

  

L. Archer, Secretary Treasurer  R. D. MacQueen, Chairperson 
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LETTER OF UNDERSTANDING NO. 4 
Between 

THE BOARD OF SCHOOL EDUCATION 
And 

THE WEST VANCOUVER TEACHERS' ASSOCIATION 
 

Re: Head Teachers’ Job Description 

 
This letter confirms that following the completion of the job description for a head teacher, 
the Board shall negotiate the allowance for this position. Should no agreement be reached 
by May 30th, 1989, the matter shall be referred to Arbitration in accordance with Article 12. 
 
 
Signed on behalf of the Board of 
Education of School District #45 (West 
Vancouver): 

 Signed on behalf of the West 
Vancouver Teachers‘ Association: 

 
 

  

J. Ferguson, Chairperson  K. Krieger, President 
 
 

  

E.J. Cassey, Secretary Treasurer  R. D. MacQueen, Chairperson 
 
 
DATED THIS 6th DAY OF FEBRUARY, 1989 
 
 
INCLUDED FOR INFORMATION: 
 
BOARD MOTION #706 – June 26, 1989 

 
 
 
 
 
 
 
 
 
 
 
 
 

…continued 
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HEAD TEACHER TASKS 
 
 
The role of Head Teacher is designed to provide support and assistance to the principal in 
the areas of curriculum and administration. The Head Teacher shall assume those 
responsibilities assigned by the principal and act on the principal‘s behalf in his/her 
absence. 
 
1. The Head Teacher is a facilitator responsible for helping to maintain a positive school 
climate by: 
 
 (a) listening to staff concerns 
 
 (b) being conscious of school morale 
 
 (c) assisting with supervision, well—being and discipline of students 
 
 (d) working with the principal to resolve issues related to any or all of the above 
 
 (e) working with the community including attending parent committee meetings. 
 
2. The Head Teacher assists the principal in: 
 
 (a) the direction and implementation of the educational programmes within the school 
 
 (b) the development and implementation of school policies. 
 
3. The Head Teacher is responsible for ordering, keeping inventory and distribution of 

textbooks. 
 
4. Supervision and evaluation is not the responsibility of the Head Teacher. 
 
5. The Head Teacher does not have access to teachers‘ confidential files. 
 
6. The Head Teacher meets with the principal on a regular basis to plan, to confer and to 

set goals to ensure continuity and the effective operation of the entire staff team. 
 
The Head Teacher is under the supervision of the principal. The description of the role of 
Head Teacher is flexible and would be expected to change in order to meet the needs of a 
particular school and its community. 
 
This description is subject to review as per the Letter of Understanding in our Agreement. 
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LETTER OF UNDERSTANDING No. 5 

BETWEENB.C. PUBLIC SCHOOL EMPLOYERS' ASSOCIATION (BCPSEA)  

AND  

SCHOOL DISTRICT NO. 45 (WEST VANCOUVER)  

AND  

BRITISH COLUMBIA TEACHERS' FEDERATION (BCTF)  

AND  

WVTA TEACHERS' ASSOCIATION 

SUBJECT: Teacher Payroll Savings Plan 

The parties agree that the following will be the Payroll Savings Plan for teachers in School District 
#45 (West Vancouver). 

1. The Board will provide teachers the option of participating in a Payroll Savings Plan. To be eligible 
for the Payroll Savings Plan teachers shall: 

a) Be on a continuing appointment, or a limited duration contract from September to June of a 
complete school year. 

b) Notify the Board through its Payroll Department, in writing using the prescribed form, no later 
than 4:30 p.m. on the Friday following the first day of school in September. 

c) Notify the Board through its Payroll Department, in writing, by June 30th if they do not wish to 
continue in the Payroll Savings Plan the following year. 

2. Those employees electing to participate in the Payroll Savings Plan shall receive their annual 
salary as follows: 

a) For September to June: 

(i) Monthly Payroll Savings Plan contributions, calculated as 5%, 10%,  
15% or 20% of monthly net pay (as requested by the teacher) will be deducted in 
equal amounts from the mid-month advance and month- end pay. 

(ii) Mid-month advance and month-end pay is as determined in  
accordance with the Collective Agreement, less the Payroll Savings Plan 
contribution described in 2(a)(i) above. 

(iii) The Payroll Savings Plan contribution will be deposited into a separate  
account for each teacher participating in the plan in accordance with the terms 
and conditions of the Royal Bank of Canada's Trusteed Deposit Services 
Agreement. 

b) For July and August 

i) The amount held in each teacher's account with the Royal Bank of Canada's 
Trusteed Deposit Services, including all interest earned to June 30, will be 
paid by the Board in four equal payments, to the employee's primary bank 
account on file in the Payroll Department records. The four equal payments will 
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occur on July 15th and 31st, and August 15th and 31st. If any of these four 
dates are non- banking days, the payment will be made on the last banking 
day preceding these dates. 

ii) The interest earned in July and August will be retained by the Board for 
start-up and maintenance costs. 

3. All payments will be made to the same bank accounts as the regular month-end payment of 
salary. 

4. Employees electing to participate in the Payroll Savings Plan may not withdraw or suspend 
deductions unless they have resigned from the District, been granted a leave of absence for the 
remainder of the school year or been terminated. Other withdrawals from the plan would be in 
accordance with 1(c). The Board will notify Plan participants no later than May 31st each year of 
the June 30th deadline for withdrawal from this plan. 

The Board will make new teachers aware of the Payroll Savings Plan option when they sign 
their contract at the School Board Office on the date of their hire. All current teachers will be 
made aware of the Payroll Savings Plan option by May 31st of each year for the subsequent 
year. 

This letter shall be in effect from July 1, 2013 to June 30, 2019 at which time it will 
expire unless renewed by mutual agreement of all parties concerned. 

 

 

 
     For WVTA Association    For School District No. 45 
        (West Vancouver)  
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PROVINCIAL COLLECTIVE AGREEMENT 

 

BETWEEN - 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‘ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS‘ FEDERATION 

 

 

AS IT APPLIES IN S.D. No. 46 (SUNSHINE COAST) 

Between 

The Board of Education of School District No. 46 (Sunshine Coast) 

(The ―Employer‖) 

and 

The Sunshine Coast Teachers‘ Association 

(The ―Local‖) 

 

Effective July 1 2013 to June 30 2019 

 

Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between B.C.T.F. and 

B.C.P.S.E.A. under the Public Education Labour Relations Act, as those terms and 

conditions are applicable to this School District.  In the event of dispute, the 

original source documents would be applicable. 
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THE PARTIES AGREE AS FOLLOWS: 

 

Preamble (L) 

 

It is recognized that a basic goal of both parties is the stability of a positive and professional 

employment relationship. Also, it is recognized by the parties that the School Board and the 

Association must cooperate fully in order to be able to provide for a productive and innovative 

educational environment in School District No. 46 (Sunshine Coast). Finally, it is recognized by 

the parties that the Board and the Association are firmly committed to assisting, where possible, 

the educational endeavors of all students, teachers and administrators involved in District No. 46. 

This Agreement is made pursuant to and governed by Government Legislation.  

 

  

SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

Article A.1: Term, Continuation and Renegotiation  

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  
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 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

 

  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

 

Article A.2: Recognition of the Union 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

Article A.3: Membership Requirement 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 
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apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

Article A.4:  Local and BCTF Dues Deduction 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

Article A.5:  Committee Membership 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 
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3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. [see also Article B.2] 

 

Article A.6: Grievance Procedure 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

  [Previous Local Agreement (1992-1994) Article A.22.3.3 provides "... refer the 

grievance to the Joint Grievance Committee, which shall be composed of three (3) 

representatives of the Board, one of whom shall be the Superintendent, and three 

(3) members of the Association."] 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 
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7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 
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processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. [Previous 

Local Agreement in School District 46 does not provide otherwise] 
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Article A.7 Expedited Arbitration 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
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j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

Article A.8: Leave for Provincial Contract Negotiations 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement (see Article A.27.6). 

 

Article A.9: Legislative Change  

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 
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2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

Article A.10 Leave for Regulatory Business as per The Teachers’ Act 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

Article A.20: Exclusions from Bargaining Unit (L) 
 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 

 

2. Newly created teacher positions shall be included in the bargaining unit unless the 

position is excluded by mutual agreement of the parties. Notice of all such positions, 

together with written job descriptions, shall be furnished to the Association. For the 

purposes of this section, a ―teacher‖ shall be as defined in the School Act. 
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Article A.21: Security of the Bargaining Unit (L) 

 

The Board agrees that it shall not contract out, purchase or acquire, other than from members of 

the bargaining unit, educational services that consist of the type and kind of work that would 

normally and regularly be performed by a teacher, nor shall it assign work normally performed 

by members of the bargaining unit to non-bargaining unit employees, except to the degree and 

extent agreed to by the parties. Such agreement shall not unreasonably be withheld. 

 

Article A.22: Management Rights (L) 

 

The Association recognizes the right and responsibility of the Board to manage and operate the 

school district, and agrees that the employment, assignment, direction and determination of 

employment status of the work force is vested exclusively in the Board, so long as this is not in 

conflict with nor inconsistent with the provisions of this agreement and provided such rights are 

exercised fairly and reasonably. 

 

Article A.23: Representative Protection (L) 

 

Teachers shall not be discriminated against as a result of participating in the legal activities of the 

Association, including carrying out duties as a representative of the Association, or being 

involved in any procedure to interpret or enforce the provisions of the Collective Agreement. 

 

Article A.24: Copy of the Agreement (L) 

 

The Board shall place an electric copy of this Agreement on the school district website 

(www.sd46.bc.ca) and in the List & Forms folder on FirstClass. In addition, a paper copy will be 

available in each school: 

a. within thirty (30) days of the conclusion of negotiations, or 

b. upon appointment to the district, or 

c. upon return from long-term leave of absence. 

 

Article A.25: Staff Orientation (L) 

 

1. All employees new to the staff of the Board shall receive within the first thirty (30) days 

of commencing duties an orientation provided by the Board and the Association. 

 

2. The orientation shall present employees with: 

http://www.sd46.bc.ca/
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a.  the basic operation of the school district as outlined by the Board, and 

 

b. the rights and responsibilities of the Collective Agreement as outlined by the 

Association. 

 

3. The presentations outlined in Article A.25.2 shall be developed mutually by the 

Association and the Board before the presentation dates. 

 

Article A.26: President’s Leave Terms (L) 

 

1. The Board hereby agrees to release the President of the Association from teaching duties 

for his/her term of office. Notification for such release shall be made by the Association 

to the Board, in writing, by May 15th of each year. 

 

2. The Board shall continue to pay the President his/her salary and to provide benefits as 

specified in the agreement. The Association will reimburse the Board for such salary and 

benefits costs, except for the employer‘s share of Teacher Pension Plan costs, upon 

receipt of a monthly statement. 

 

3. For purposes of pension, experience, sick leave credits and seniority, the President shall 

be deemed to be in the full employ of the Board. 

 

4. The teacher returning to full teaching duties from a term or terms as President shall be 

assigned to the position held prior to the release or to another similar position. Every 

effort will be made to secure an assignment which is acceptable to the teacher. 

 

5. In the event the President is unable to fulfill the presidential duties, the Board shall permit 

another Association member to assume the duties of the President. Provisions of Article 

A.26.1, A.26.2, A.26.3, and A.26.4 shall also apply to the teacher replacing the President. 

 

6. If the reasons for the President being unable to fulfill the presidential duties are related to 

his/her health, and a replacement is appointed, then the President shall be able to return 

from secondment to full employment with the Board for the express intention of using the 

sick leave provisions provided for in contract. 

 

Article A.27: Leave for Union Business (L) 

 

1.  An employee covered by this agreement who is a member of the Executive Committee, 

Representative Assembly, a committee or task force of either the local, the BCTF, the 

CTF, the B.C. Teachers' Council or appointed an official representative or delegate of the 

local or the BCTF, or who is an Association staff representative, shall be entitled to 

release time without loss of pay from instructional duties to carry out the duties involved, 

as outlined below. 

 

2. The employee should notify the Superintendent of the release time needed at least three 
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(3) working days in advance of the leave being taken. 

 

3.  The release time will not be taken unless a satisfactory teacher-teaching-on-call, if 

required, is available.  Whether a teacher-teaching-on-call is satisfactory or required shall 

be agreed upon by the employee and the supervising Administrative Officer. 

 

4.  The Board shall be reimbursed for the cost of the teacher-teaching-on-call. 

 

5.  In the event that an employee covered by this agreementis elected to a full-time position 

as an officer of the BCTF, or is appointed on a term contract of employment to the 

administrative staff of the BCTF, or secondment to the Federation, leave of absence 

without pay shall be granted for the duration of those duties. For purposes of pension, 

experience and seniority the employee shall be deemed to be in the full employ of the 

Board. 

 

6.  Release time with pay shall be provided to up to four (4) members of the Association 

bargaining committee to conduct contract negotiations. 

 

Article A.28: Right to Representation (L) 

 

1.  A representative of the Association will attend a meeting between an Association 

member and an Administrative Officer of the Board if: 

 

a.  the meeting is or may become discipline-related; 

 

b.  the Association member or the Administrative Officer has reason to believe a 

representative of the Association should be present. 

 

2.  Should a meeting between an Association member and an Administrative Officer become 

disciplinary, the meeting will be adjourned until such time as a representative of the 

Association is able to be present. 

 

3.  A representative of the Association shall be released from teaching duties without loss of 

pay in order to attend such meetings.  

 

Article A.29: School Staff Representatives (L) 

 

Local Association school staff representatives, elected in accordance with local Association 

procedures, shall have the right to: 

 

a. convene staff meetings in the school during non-instructional time to conduct 

Association business; 

 

b. be relieved of instructional duties with no loss of pay to attend to urgent union 

business and to participate in a grievance or arbitration relating to his/her school, 
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provided approval is obtained from the supervising Administrative Officer. Such 

approval shall not unreasonably be withheld. 

 

c. be relieved of supervision duties within the school while holding the office of 

Staff Representative. 

 

Article A.30: Teachers’ Assistants (L) 

 

1. The Board agrees that teachers‘ assistants shall be employed only in a supplementary role 

and shall be under the direct instructional supervision of teachers. 

 

2. Teachers shall not assume employment supervision responsibilities for teachers‘ 

assistants. All teachers‘ assistants employed by the Board to assist teachers in carrying 

out their responsibilities and duties under the School Act shall be assigned to classes 

and/or students by the Administrative Officer and shall be assigned specific duties by the 

teacher during the designated periods of time. 

 

3. Teachers‘ assistants shall not assume at any time the direct instructional responsibility for 

providing educational programs to students or groups of students nor perform any of the 

duties of teachers, except under the direction of teachers and shall not assume whole class 

instructional responsibilities when a teacher is absent from the classroom. 

 

4. Teachers‘ assistants may continue to assist teachers in the performance of the teachers' 

duties, including small group instructional assistance as specified by the teachers. 

 

Article A.31: Access to Information (L) 

 

The Board agrees to furnish the Association, upon request: 

 

a. annual financial statements, budget, final determination and fiscal framework; 

b. necessary employee information, including names, addresses, grid placement, 

seniority and assignment; 

c. notification of employee hiring, resignation, transfer and discharge; 

d. agendas and minutes of all public Board meetings; 

e. further information as may be mutually deemed necessary for the Association to 

fulfill its role as representing the teachers in the district. 

 

Article A.32: Access to Work Site (L) 

 

Representatives of the Association and/or the BCTF, authorized by the local Association, shall 

have the right to transact Association business on school property and utilize district facilities 

during times that do not conflict with any regular school activity. 
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Article A.33: Bulletin Boards (L) 

 

The Association shall have the right to post notices of activities and matters of Association 

concern on bulletin boards. These bulletin boards shall be provided in each staffroom in each 

school building. 

 

Article A.34: Internal Mail (L) 

 

The members and Association shall have access to the district mail, fax and e-mail services, and 

employee mail boxes, free of charge, for Association business. 

 

Article A.35: Picket Line Protection (L) 

 

1. All employees covered under this agreement shall have the right to refuse to cross a 

picket line established in connection with a lawful strike as defined in the Labour 

Relations Code of British Columbia. Any employees failing to report for duty for this 

reason shall considered to be absent without pay. 

 

2. When carrying out any School Board business away from School District property, an 

employee‘s failure to cross a picket line shall not be considered a violation of this 

agreement nor shall it be grounds for disciplinary action by the Board. 

 

3. Employees who exercise their rights under A.35.1 and A.35.2 shall promptly inform the 

School Board Office. 

 

4. The Board shall not request, require, nor direct teachers covered under this agreement to 

do work or carry out duties normally performed by employees engaged in a strike, or 

locked out, nor shall teachers request, require, or direct pupils to carry out such duties. 

 

5. Teachers shall not be required to work with persons who attempt to perform any of the 

duties which would normally be performed by employees on strike or locked out. 

 

Article A.36: School Staff Committees (L) 

 

1. There may be established, as determined by a majority vote of the school staff, by 

September 30th of each school year, a recognized Staff Committee in each school. 

 

2. The size, membership and procedures of the Staff Committee shall be determined by the 

school staff, but at least one of the school‘s Administrative Officers may elect to be 

included in its membership. 

 

3. The staff committee may: 

 

a. study and make recommendations on matters of concern to staff members; 
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b. ensure that all staff are provided with the relevant information to assist the staff in 

making educationally sound decisions; 

c. have access to all school level budget and financial information, as requested. 

 

4. Implementation 

 

a. Decisions made by a majority vote of the school staff shall be binding on all 

members of the staff. 

b. The school administration shall not unreasonably refuse to implement the 

recommendations of the staff committee. 

c. Should the school administration not implement the recommendations of the 

school staff committee, reasons shall be provided, in writing if so requested. The 

school staff committee may forward a copy of the recommendation and the 

reasons to the Superintendent of Schools. 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

Article B.1: Salary 

 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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4. Part-time Employees‘ Pay and Benefits (L) 

 

a. Salary (L) 

 

 Part-time employees shall be paid that portion of their regular scale salary that 

relates to the portion of the instructional week worked. 

 

b. Benefits (L) 

 

 Part-time employees shall be eligible to participate in all benefit plans available to 

full-time employees. 

 

c. Sick Leave (L) 

 

 Part-time employees shall be eligible for sick leave provisions as specified in 

Article G.1 of this Agreement and shall be accumulated and used in the same 

proportion as that determined for payment of salary. 

 

d. Pension Coverage (L) 

 

 Teachers who move from full-time employment to part-time assignments shall be 

considered to be on leave so that they may purchase pensionable service to 

provide for full years‘ pension credit. 

 

e. Credit for Statutory Holidays (L) 

 

 Where a statutory holiday falls in a week in which school is otherwise in session, 

and a part-time employee is not scheduled to work on that day, the employee shall 

have the option of receiving: 

 

i. time off equivalent to the part-time employee‘s overall fraction of 

appointment, times the regular employee‘s average daily instructional 

time; or 

 

ii. payment in lieu thereof calculated at the part-time employee‘s overall 

fraction of appointment, times 1/200 of the annual salary for that 

employee‘s scale placement. 

 

5. Placement on Salary Scale (L) 

 

a. Except as otherwise provided in this agreement, the salary schedule(s) found in 

this agreement in Section B provides remuneration for all persons covered by this 

agreement according to their qualifications established in years of preparation and 

certification and their years of experience. 

 

b. Placement on scale shall be determined in accordance with the category assigned 
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by the Teacher Qualification Service and in accordance with years of experience 

as determined by Article B.1.8 of this Agreement. OBTAINING SALARY 

CATEGORIZATION IS THE RESPONSIBILITY OF THE TEACHER. 

 

c. At the time of appointment, the Board shall advise the employee, in writing, of 

the documentation required to establish initial scale placement. 

 

d. Each employee shall submit all documentation required by the Board to establish 

salary placement. Such documentation shall be submitted within three (3) months 

of commencement of employment or change in categorization or certification. 

The employee shall be responsible for advising the Board, in writing, if delays 

which occur in obtaining the documentation necessitate an extension of the time 

limits. 

 

e. The Board shall not refuse a request for extension of the time limits. The Board 

shall advise the employee, in writing, when any documentation has not been 

received and shall pursue the matter with the teacher. 

 

f. The Board shall notify the employee, in writing, of the category and experience 

placement that has been assigned. 

 

g. In the event that an employee wishes to appeal his/her placement on the salary 

scale for category and/or experience, the employee may apply, in writing, to the 

Salary Grid Placement Committee for adjustment which shall make the 

appropriate placement decision. Appeals must be made within 180 days. In the 

event that the matter is not satisfactorily resolved and the employee wishes to 

appeal further, the grievance procedure, as outlined in Article A.6 of this 

agreement, shall apply. 

 

h. The Salary Grid Placement Committee shall be a joint committee of the 

Association and the Board. It shall be made up of two (2) members chosen by the 

Association and two (2) members chosen by the Board. It shall consider all 

problems related to salary grid placement. 

 

i. Upon receipt of documentation which establishes a salary category different from 

that in which the employee was initially placed, a salary adjustment shall be 

effective retroactive to the time of initial placement, or to the commencement of 

the error. 

 

6. Letters of Permission (L) 

 

 Persons holding Letters of Permission shall be placed on the first step of Category 4 or on 

the first step of a higher category according to years of formal education beyond Grade 

12. Related experience, if applicable, shall be granted in accordance with the provisions 

of Section B, Article 1.8 (Experience Recognition) of this agreement. Placement shall be 

made by the Salary Grid Placement Committee. 
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7. Experience Recognition (L) 

 

a. All teaching experience in provincial government schools or similar provincial 

institutions, where the service is deemed equivalent to that in the public school 

system, shall be recognized and credited for placement on the salary schedule. 

 

b. Definition of Experience (L) 

 

i. Eight (8) months of full-time experience or its equivalent, as defined in 

subsection B.1.7.b. shall constitute a year‘s experience for increment 

purposes. 

 

ii. Periods of part-time teaching and short-term appointments may be added 

together for accumulation of years of experience credit. 

 

iii. Increments shall be applied on September 1 and February 1 following the 

month in which a year‘s aggregate experience is earned. 

 

iv. Teaching and related experience shall be credited for service in: 

a. provincial government schools or similar provincial institutions; 

b. Department of National Defense Schools; 

c. a school while on an approved exchange; 

d. other teaching experience where the Grid Placement Committee 

considers the experience to be similar to that of experience 

gained in a school mentioned above. 

 

v. Experience credit shall be earned for: 

a. secondment to the Association, the British Columbia Teachers‘ 

Federation, or the Canadian Teachers‘ Federation‘. 

b.  secondment to the Ministry of Education; 

c.  secondment to a recognized university or college; 

d.  secondment to the Teacher Regulation Branch; 

e.  teaching service with Canadian universities, service overseas or 

the  Canadian International Development Agency; 

f.  absence while on a paid leave of absence; 

g.  absence while on short-term, long-term educational leave, 

general/personal leave or self-funded leave taken for 

professional advancement or educational upgrading; 

 

vi. Journeyman experience or its equivalent, if related to the major teaching 

assignment, is recognized at the rate of one (1) increment for every two (2) 

year's experience up to a maximum of five (5) years' credit but not to 

exceed maximum for salary category. 
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Article B.2: Teacher Teaching on Call Pay and Benefits 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

January 1, 2016,) over daily rate in lieu of benefits. This benefit will be prorated for part 

days worked but in no case will be less than $1.50 ($5.50 effective January 1, 2016). Any 

and all provisions in the Previous Collective Agreement that provided additional or 

superior provisions in respect of payment in lieu of benefits shall remain part of the 

Collective Agreement.[not applicable in S.D. 46 - see Article B.2.8] 

 

6. Rate of Pay: [See B.2.7 for non-certificated Teachers-Teaching-on-Call] 

 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

Teachers-Teaching-on-Call Rates of Pay and Benefits (L) 

 

7. Rates of Pay - Teachers-Teaching-on-Call without Certification  

 

 Teachers-Teaching-on-Call without certification shall be paid 1/275 of Category 4, Step 

0. This rate includes provision for holiday pay. 

 

8. Benefits 

 

 Teachers-Teaching-on-Call shall not be eligible for any benefit packages, but shall 

receive 5% of salary in lieu [see also Article B.2.4 and B.2.5]. 
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9.  Call-out 

 

a. A teacher-teaching-on-call reporting to a school and being utilized for less than 

one-half day shall receive one-half day‘s pay. 

 

b. A teacher-teaching-on-call reporting to a school and being utilized for more than 

one half day shall receive one full day‘s pay. 

 

c. It is agreed that the payment of sixty percent (60%) and forty percent (40%) of a 

day‘s pay for work in the morning and afternoon, respectively, shall be the 

equivalent of one-half day‘s pay. 

 

  [see also Article A.5.4 regarding Committee Work (Dec 07)] 

 

10.  Continuous Assignment 

 

 A teacher-teaching-on-call‘s service shall not be considered broken by a professional day 

or a strike or lockout. 

 

11.  Pay Periods 

 

Teachers-Teaching-on-Call will be paid twice each month, as per the schedule distributed 

by the Payroll Department. 

 

Article B.3: Salary Determination for Employees in Adult Education 

 

Not applicable in S.D. 46 (Sunshine Coast) 

 

Article B.4: EI Rebate 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. [see B.4.3 below for 

local language]. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

3.  Unemployment Insurance Premium Refund (L) 

  

 The Board shall remit monthly to the BCTF (Salary Indemnity Fund (fifty-five per cent  
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(55%) of the savings resulting from the employment insurance premium reduction. 

Should the Government of Canada rule such savings are taxable, the Board shall calculate 

each individual teacher‘s share of the remitted savings and include it as part of the 

teacher‘s taxable income. 

 

Article B.5: Registered Retirement Savings Plan 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 
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8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

Article B.6: Salary Indemnity Plan Allowance   

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

Article B.7: Reimbursement for Personal Property Loss   

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 
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a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

Article B.8: Optional Twelve-Month Pay Plan  

 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 
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8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

Article B.9: Pay Periods  

 

PCA Article B.9 does not apply in School District No. 46 (Sunshine Coast). See B.9.4 below. 

 

4.  Pay Periods (L) 

 

a. Teachers shall be paid in ten (10) monthly installments, with a mid-month advance of 

approximately 45% of their net salary. Such mid-month advance will normally be 

paid on the 15th of the month. The month end payment will be made by the last day 

of the month. 

 

b. Teachers employed on a continuing contract as of June 30, 2009 may apply to be paid 

a larger advance in the month of December. Application must be made annually, in 

writing, no later than December 1
st
. The percentage requested will be no more than 

75% of their estimated net salary. 

 

c. Teachers-teaching-on-call shall be paid as per Article B.2.11.  

 

5.  Part Month Payments and Deductions (L) 

 

 a. The rate of deduction for a day without pay shall be defined as 1/200 of the current 

annual salary of the teacher. 

 

 b. A teacher shall be paid 1/10 of current annual salary in respect of each month in which 

the teacher works all prescribed school days that month. 

 

 c. For purposes of the above clause, any prescribed day on which the teacher is on 

authorized leave of absence shall be deemed to be a day of work, and deductions (if 

any) which are authorized by this agreement (or statutes) in respect of such leave of 

absence shall be made from the monthly payment required in that article. 

 

 d. In the event that a teacher commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school 

day in that month, the formula for payment for that month shall be the greater of the 

following amounts: 

 

  i. 1/20 of regular monthly salary for each day taught; or 

  ii. full regular monthly salary less 1/20 of the salary for each day not taught 
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6.  Salary Reductions (L) 

 

 No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 

contract. 

 

Article B.10: Reimbursement for Mileage and Insurance  

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement as follows:   

 

Date GWI  Mileage  

30-Jun-13  -    $                           0.50  

01-Sep-14 2.00%  $                           0.51  

01-Jan-15 1.25%  $                           0.52  

01-May-16 ESD*  $                           0.52  

01-Jul-16 1.00%  $                           0.52  

01-May-17 ESD*  $                           0.52  

01-Jul-17 0.50%  $                           0.52  

01-May-18 1.0% + ESD*  $                           0.53  

01-Jul-18 0.50%  $                           0.53  

01-May-19 1.0% + ESD*  $                           0.54  
 
*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

4. Employees shall be reimbursed for travel costs as outlined below: 

 

a. School District No. 45 (West Vancouver) 

 

 Employees on the staff of Bowen Island Community School commuting from 

West Vancouver to Bowen Island shall be reimbursed for their automobile and 

ferry expenses in accordance with travel and car-pooling arrangements agreed to 

by the staff and approved by the Principal and Assistant Superintendent. 
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b. School District. No. 64 (Gulf Islands) 

 

 Employees who are authorized to use their personal vehicles in the course of 

regularly assigned duties or other employer business shall be reimbursed ferry 

costs where applicable. 

 

c. School District No. 68 (Nanaimo) 

 

 A non-resident employee of Gabriola Island assigned to teach on Gabriola Island 

shall be reimbursed an amount equal to his/her Gabriola ferry costs. 

 

d. School District No. 71(Comox) 

 

i. Employee lives on Vancouver Island, teaches on Denman Island:  190 

days (19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Buckley Bay and Denman Island 

ii. Employee lives on Vancouver Island, teaches on Hornby Island:  190 days 

(19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Buckley Bay and Denman Island, and Denman Island and 

Hornby Island  

iii. Employee lives on Denman Island, teaches on Hornby Island:  190 days 

(19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Denman Island and Hornby Island.  

iv. Employee lives on Hornby Island, teaches on Denman Island:  190 days 

(19 books of 10 tickets) at the economy ticket price for the ferry trip 

between Hornby Island and Denman Island  

v. For employees assigned less than full time, the allowance will be prorated 

on the basis of the number of ferry trips required to meet the assignment. 

 

e. SD No. 46 (Sunshine Coast) 

 

Employees who are required to use ferry travel in the course of regularly assigned 

duties or other Board business shall be reimbursed for ferry fares at cost. 

 

f. SD No. 69 (Qualicum) 

 

Should teachers from Lasqueti Island be required to attend meetings called by the 

Superintendent of Schools, or designate, or other Board business as pre-approved 

by the Superintendent of Schools, or designate, they shall be reimbursed for travel 

costs related to ferry or necessary water taxi transportation.  
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g. School Districts No. 50, 72 and 85 

 

The Board agrees to reimburse non-resident employees working in a community 

to which they are involuntarily transferred, or assigned as a result of the 

layoff/recall process.  Reimbursement will be for the standard fares associated 

with ferry travel required due to such an involuntary transfer or assignment as 

described above. Reimbursement will be based upon production of receipts.  

Employees who worked in a community other than the one in which they resided 

prior to such assignment and/or transfer are not eligible for reimbursements. 

 

School District No. 79 

 

The Board agrees to reimburse non-resident employees working on Thetis Island 

for standard fares associated with ferry travel required by the Board.  

Reimbursement will be based upon production of receipts. 

 

School Districts 70 and 84 

 

During the term of the collective agreement, should the Board in School District 

No. 84 and/or School District No. 70 change their policies and/or practices with 

respect to ferry/water taxi travel such that additional costs would be borne by 

employees, the BCTF may refer the issue to Judi Korbin for consideration within 

the context of Article B.10.5. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

Article B.11: Benefits  

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
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General Benefits (L) 

 

5. The Board shall provide each employee with an application or enrolment form for 

participation in the medical, dental, extended health and group life insurance benefit plans. 

In the event that an employee does not wish to participate in any particular benefit plan 

where opting out is permitted, the application or enrolment form must be so noted by the 

teacher and kept on file by the Board. 

 

6. The Board shall advise each employee by letter at the end of September, and all employees 

hired subsequent to that date at the end of the first month of employment, of those benefit 

plans available to employees, the cost of those plans, and of those plans in which the 

employee is enrolled. 

 

7. The Board shall assist employees in obtaining required benefits from the various benefit 

plans. 

 

8. The Board shall advise all teachers, including certificated teachers-teaching-on-call and 

teachers who are engaged in a less-than-half-time capacity, that they must elect to 

contribute to the Teachers' Pension Plan (or Municipal Superannuation Plan if the employee 

is not eligible for enrolment in the Teachers' Pension Plan) through submission of a request 

to the Board, with a copy to the Commissioner of Teachers' Pensions, that pension 

contributions be deducted. 

 

9.  The Board shall advise each employee in writing at the end of October of his/her 

accumulated sick leave. 

 

10.  The Board shall ensure that benefits begin from the starting date of employment. 

 

Benefit Coverage (L) 

 

11. Medical Services Plan 

 

 Effective July 1, 1991, the Board shall pay one hundred per cent (100%) of the premium 

cost of the Medical Services Plan of B. C. for each full and part-time teacher employed by 

the Board, except for those employed less than half-time, for whom the Board shall pay the 

percentage of premium that is equal to the percentage of full time worked. 

 

12.  Extended Health Care Plan 

 

 The Board shall pay one hundred per cent (100%) of the premium cost of the Provincial 

Extended Health Benefit Plan  for each full and part-time teacher employed by the Board.  

 

13.  Dental Plan 

 

 The Board shall pay one hundred per cent (100%) of the premium cost of a mutually agreed 

upon Dental Care Plan for each full and part-time teacher employed by the Board. The plan 

will include the following coverage: 
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a.   ninety per cent (90%) of Plan "A" basic service; 

b   fifty per cent (50%) of Plan "B" prosthetic appliance, crown and bridge. Effective 

July 1, 2018, major dental coverage is per provincial minimum; 

c.   fifty per cent (50%) of Plan "C" orthodontics. Effective July 1, 2015, 

orthodontics coverage and lifetime maximum are per provincial minimums.. 

 

14. BCTF/BCSTA Group Insurance Plan "B" 

 

 The Board shall pay one hundred per cent (100%) of the premiums of the BCTF/BCSTA 

Group Insurance Plan "B" for each full and part-time teacher employed by the Board. 

 

15.  Optional Term Insurance 

 

 Participation in the BCTF Optional Term Life Insurance Plan will be on a voluntary basis in 

the district provided that the necessary percentage of teachers enroll. One hundred percent 

(100%) of the premium will be paid by the participating teachers. 

 

16.   Benefits During Leave of Absence 

 

 The Board shall continue to provide its share of the premium payments for the Medical and 

Extended Health Benefit Plan, the Dental Plan and the Group Life Insurance: 

  

a.  during the period a teacher is on short-term medical leave of absence and is in receipt of 

Salary Indemnity Fund benefits, and 

 

b.  for one (1) year when a teacher is on long-term medical leave of absence and is in 

receipt of benefits from a Salary Indemnity Fund. 

 

17.  Deferred Salary Retirement Plan 

 

 The Board shall administer on behalf of the Association a Deferred Salary Retirement Plan 

providing no costs accrue to the Board other than general administrative costs. 

 

18.  Benefit Plan Information and Changes [Not applicable for the Provincial Extended Health 

Benefit Plan.  See Article B.11.2 and LOU No. 9.] 

  

Article B.12: CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 
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ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

Article B.20: Payment for Work Beyond Regular Work Year (L)  

 

1. A teacher who is requested in writing by the Board to work beyond the prescribed school 

year shall be paid at the rate of 1/200 of her/his annual salary entitlement for each day 

worked. 

 

2.  The employee may elect to take compensatory time in lieu of salary. The scheduling of 

compensatory time shall be determined by the employee after consultation with the 

Administrative Officer. 

 

3.  Work beyond the school year is voluntary. 

 

4. If the work requested requires that the employee travel more than twenty (20) kilometers 

from her/his normal work site, he/she shall be reimbursed for travelling costs, 
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accommodation, meals and other expenses incurred as provided in the Board's Policy 

Manual. 

 

Article B.21: Allowances (Additional Expenses) (L) 

  

1.  First Aid Attendants 

 

a. The Board shall pay the following allowances to the designated first aid teachers 

holding the following first aid certificates: 

 

Date Occupational Level 1 Occupational Level 2 Occupational Level 3 

Effective July 1, 2013  $                  562.95   $                  844.42   $              1,125.89  

Effective September 1, 2014  $                  574.21   $                  861.31   $              1,148.41  

Effective January 1, 2015  $                  581.39   $                  872.07   $              1,162.76  

Effective May 1, 2016  $                  581.39   $                  872.07   $              1,162.76  

Effective July 1, 2016  $                  587.20   $                  880.80   $              1,174.39  

Effective May 1, 2017  $                  587.20   $                  880.80   $              1,174.39  

Effective July 1, 2017  $                  590.14   $                  885.20   $              1,180.26  

Effective May 1, 2018  $                  596.04   $                  894.05   $              1,192.07  

Effective July 1, 2018  $                  599.02   $                  898.52   $              1,198.03  

Effective May 1, 2019  $                  605.01   $                  907.51   $              1,210.01  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will be 

based on the newly revised rate with ESD. 

 

b. The cost of the fees for obtaining and renewing such tickets shall be reimbursed 

by the Board upon presentation of proof of successful completion. 

 

Article B.22: Positions of Special Responsibility (L) 

 

1.  Job Descriptions 

 

 The Board, in consultation with the Association, will draw up job descriptions for all 

positions of special responsibility, including, but not limited to, Department Heads and 

Helping Teachers. These descriptions shall be the recognized job descriptions for such 

positions. 

 

2.  New Positions 

 

 The Board shall prepare a new job description whenever a new position of special 

responsibility is created or whenever the duties of any such position are changed or 



42 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

increased. When such a position is created or changed, the allowance shall be subject to 

negotiations between the Board and the Teachers‘ Association. 

 

3. Allowances 

 

 Teachers appointed or assigned to the following positions shall, during the term of the 

position, receive annual allowances in addition to the current salary scale as follows: 

 

Date Special Counsellor Department Head  Coordinator 

Effective July 1, 2013  $              2,583.91   $              1,148.41    $              2,583.91  

Effective September 1, 2014  $              2,635.59   $              1,171.38    $              2,635.59  

Effective January 1, 2015  $              2,668.53   $              1,186.02    $              2,668.53  

Effective May 1, 2016  $              2,668.53   $              1,186.02    $              2,668.53  

Effective July 1, 2016  $              2,695.22   $              1,197.88    $              2,695.22  

Effective May 1, 2017  $              2,695.22   $              1,197.88    $              2,695.22  

Effective July 1, 2017  $              2,708.69   $              1,203.87    $              2,708.69  

Effective May 1, 2018  $              2,735.78   $              1,215.91    $              2,735.78  

Effective July 1, 2018  $              2,749.46   $              1,221.99    $              2,749.46  

Effective May 1, 2019  $              2,776.95   $              1,234.21    $              2,776.95  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD.  

Article B.23: Teacher-in-Charge (L) 

 

1. In each school where no vice-principal has been appointed, the administrative officer shall 

appoint a teacher-in-charge. 

 

2. In the event that the administrative officer is absent from the school, the teacher-in-charge 

may be requested to assume the duties of the principal. Absences of administrative officers 

for more than five (5) consecutive days shall be filled by an acting appointment to the 

vacant position. 

3. It is understood by the Board and the Association that a teacher-in-charge is a member of 

the SCTA bargaining unit and that, while acting as teacher-in-charge, the teacher is covered 

by all the terms and conditions of this agreement. 

 

4. When acting as teacher-in-charge, the teacher may be relieved of regular teaching duties 

and a teacher-teaching-on-call shall be hired to carry out those duties. 
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Article B.24: Salary Schedule 

July 1, 2013 - August 31, 2014   
 
     

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $42,802   $45,909   $49,298   $50,488  

1  $44,872   $48,537   $52,099   $53,351  

2  $46,943   $51,165   $54,901   $56,214  

3  $49,014   $53,793   $57,703   $59,076  

4  $51,084   $56,421   $60,504   $61,939  

5  $53,155   $59,048   $63,306   $64,802  

6  $55,226   $61,676   $66,107   $67,664  

7  $57,296   $64,304   $68,909   $70,527  

8  $59,367   $66,932   $71,711   $73,390  

9  $61,437   $69,560   $74,512   $76,252  

10  $65,414   $74,353   $79,633   $81,489  
 

September 1, 2014 – December 31, 2014 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $        43,658  

 

 $        46,827  

 

 $        50,284  

 

 $        51,498  

1    $        45,769  

 

 $        49,508  

 

 $        53,141  

 

 $        54,418  

2    $        47,882  

 

 $        52,188  

 

 $        55,999  

 

 $        57,338  

3    $        49,994  

 

 $        54,869  

 

 $        58,857  

 

 $        60,258  

4    $        52,106  

 

 $        57,549  

 

 $        61,714  

 

 $        63,178  

5    $        54,218  

 

 $        60,229  

 

 $        64,572  

 

 $        66,098  

6    $        56,331  

 

 $        62,910  

 

 $        67,429  

 

 $        69,017  

7    $        58,442  

 

 $        65,590  

 

 $        70,287  

 

 $        71,938  

8    $        60,554  

 

 $        68,271  

 

 $       73,145  

 

 $        74,858  

9    $        62,666  

 

 $        70,951  

 

 $        76,002  

 

 $        77,777  

10    $        66,722  

 

 $        75,840  

 

 $        81,226  

 

 $        83,119  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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January 1, 2015 – June 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $        44,204  

 

 $        47,413  

 

 $        50,913  

 

 $        52,141  

1    $        46,342  

 

 $        50,127  

 

 $        53,805  

 

 $        55,098  

2    $        48,480  

 

 $        52,841  

 

 $        56,699  

 

 $        58,055  

3    $        50,619  

 

 $        55,555  

 

 $        59,593  

 

 $        61,011  

4    $        52,757  

 

 $        58,269  

 

 $        62,486  

 

 $        63,968  

5    $        54,896  

 

 $        60,982  

 

 $        65,379  

 

 $        66,924  

6    $        57,035  

 

 $        63,696  

 

 $        68,272  

 

 $        69,880  

7    $        59,172  

 

 $        66,410  

 

 $        71,166  

 

 $        72,837  

8    $        61,311  

 

 $        69,124  

 

 $        74,060  

 

 $        75,794  

9    $        63,449  

 

 $        71,838  

 

 $        76,952  

 

 $        78,749  

10    $        67,556  

 

 $        76,788  

 

 $        82,241  

 

 $        84,158  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

July 1, 2016 – June 30, 2017 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $        44,646  

 

 $        47,887  

 

 $        51,422  

 

 $        52,663  

1    $        46,805  

 

 $        50,628  

 

 $        54,343  

 

 $        55,649  

2    $        48,965  

 

 $        53,369  

 

 $        57,266  

 

 $        58,636  

3    $        51,125  

 

 $        56,110  

 

 $        60,189  

 

 $        61,621  

4    $        53,285  

 

 $        58,851  

 

 $        63,110  

 

 $        64,607  

5    $        55,445  

 

 $        61,592  

 

 $        66,033  

 

 $        67,594  

6    $        57,605  

 

 $        64,333  

 

 $        68,955  

 

 $        70,579  

7    $        59,764  

 

 $        67,074  

 

 $        71,877  

 

 $        73,565  

8    $        61,924  

 

 $        69,815  

 

 $        74,800  

 

 $        76,551  

9    $        64,084  

 

 $        72,556  

 

 $        77,722  

 

 $        79,537  

10    $        68,232  

 

 $        77,556  

 

 $        83,063  

 

 $        84,999  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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July 1, 2017 – April 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $        44,869  

 

 $        48,126  

 

 $        51,679  

 

 $        52,926  

1    $        47,039  

 

 $        50,881  

 

 $        54,615  

 

 $        55,927  

2    $        49,210  

 

 $        53,636  

 

 $       57,552  

 

 $        58,929  

3    $        51,381  

 

 $        56,391  

 

 $        60,490  

 

 $        61,929  

4    $        53,551  

 

 $        59,146  

 

 $        63,426  

 

 $        64,930  

5    $        55,722  

 

 $        61,900  

 

 $        66,363  

 

 $        67,931  

6    $        57,893  

 

 $        64,655  

 

 $        69,299  

 

 $        70,932  

7    $        60,063  

 

 $        67,409  

 

 $        72,237  

 

 $        73,933  

8    $        62,234  

 

 $        70,164  

 

 $        75,174  

 

 $        76,934  

9    $        64,404  

 

 $        72,919  

 

 $        78,110  

 

 $        79,934  

10    $        68,573  

 

 $        77,944  

 

 $        83,479  

 

 $        85,424  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

May 1, 2018 – June 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $        45,318  

 

 $        48,607  

 

 $        52,196  

 

 $        53,455  

1    $        47,509  

 

 $        51,390  

 

 $        55,161  

 

 $        56,487  

2    $        49,702  

 

 $        54,172  

 

 $        58,128  

 

 $        59,518  

3    $        51,895  

 

 $        56,955  

 

 $        61,095  

 

 $        62,548  

4    $        54,087  

 

 $        59,737  

 

 $        64,060  

 

 $        65,580  

5    $        56,279  

 

 $        62,519  

 

 $        67,027  

 

 $         

68,611  

6    $        58,472  

 

 $        65,301  

 

 $        69,992  

 

 $        71,641  

7    $        60,664  

 

 $        68,084  

 

 $        72,959  

 

 $        74,672  

8    $        62,856  

 

 $        70,866  

 

 $        75,926  

 

 $        77,704  

9    $        65,048  

 

 $        73,648  

 

 $        78,892  

 

 $        80,734  

10    $        69,259  

 

 $        78,723  

 

 $        84,313  

 

 $        86,279  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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July 1, 2018 – April 30, 2019 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $        45,544  

 

 $        48,850  

 

 $        52,457  

 

 $        53,723  

1    $        47,747  

 

 $        51,647  

 

 $        55,437  

 

 $        56,769  

2    $        49,951  

 

 $        54,443  

 

 $        58,418  

 

 $        59,816  

3    $        52,154  

 

 $        57,240  

 

 $        61,400  

 

 $        62,861  

4    $        54,357  

 

 $        60,036  

 

 $        64,380  

 

 $        65,907  

5    $        56,561  

 

 $        62,831  

 

 $        67,362  

 

 $        68,954  

6    $        58,764  

 

 $        65,628  

 

 $        70,342  

 

 $        71,999  

7    $        60,967  

 

 $        68,424  

 

 $        73,324  

 

 $        75,046  

8    $        63,171  

 

 $        71,220  

 

 $        76,306  

 

 $        78,092  

9    $        65,373  

 

 $        74,017  

 

 $        79,286  

 

 $        81,137  

10    $        69,605  

 

 $        79,117  

 

 $        84,735  

 

 $        86,710  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

May 1, 2019 – June 30, 2019 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $        46,000  

 

 $        49,339  

 

 $        52,981  

 

 $        54,260  

1    $        48,224  

 

 $        52,163  

 

 $        55,991  

 

 $        57,337  

2    $        50,450  

 

 $        54,988  

 

 $        59,003  

 

 $        60,414  

3    $        52,676  

 

 $        57,812  

 

 $        62,014  

 

 $        63,490  

4    $        54,901  

 

 $        60,636  

 

 $        65,024  

 

 $        66,566  

5    $        57,126  

 

 $        63,459  

 

 $        68,036  

 

 $        69,643  

6    $        59,352  

 

 $        66,284  

 

 $        71,046  

 

 $        72,719  

7    $        61,577  

 

 $        69,108  

 

 $        74,057  

 

 $        75,796  

8    $        63,802  

 

 $        71,933  

 

 $        77,069  

 

 $        78,873  

9    $        66,027  

 

 $        74,757  

 

 $        80,079  

 

 $        81,949  

10    $        70,301  

 

 $        79,908  

 

 $        85,582  

 

 $        87,577  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 



47 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

SECTION C EMPLOYMENT RIGHTS 

Article C.1: Resignation 

 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 
 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received 

 

Article C.2: Seniority 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

 

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 
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1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

LOCAL PROVISIONS 

 

Note: Refer to Appendix “A” 

 

7.  Principle of Security 

 

 The Board and the Association agree that increased length of service in the employment of 

the Board entitles employees covered by this agreement to commensurate increase in 

security of employment. Where the Board finds it necessary to lay off a teacher for reasons 

other than those specified in Section 110 of the School Act, such layoff shall be in 

accordance with the provisions of this article. The application of this article is to the district 

as a whole. 

 

8.  Definition of Seniority 

  

 a.  In this agreement, seniority means a continuing employee‘s  aggregate length of service 

in the employment of the Board, inclusive of service under temporary and/or part-time 

appointment. For purposes of calculating length of service, part-time teaching shall not 

be prorated. 
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b.   In addition to the provisions of C.2.8.a, the seniority for an employee on a 

continuing contract shall include: 

 

i. Teacher-teaching-on-call seniority accumulated pursuant to PCA Article 

C.2.3; and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case shall an employee be credited with more than one (1) year of 

seniority for any school year. 

 

c.  For the purpose of establishing seniority, Board approved leaves of absence or 

secondment up to and including three (3) years shall count towards aggregate 

lengths of service. 

  

d. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.a and b, the employee with the greatest continuous present employment 

with the Board shall be deemed to have the greatest seniority. Continuous 

employment includes leaves of absence. 

  

e.  When seniority of two (2) or more employees is equal pursuant to Article C.2.8.d, 

the employee having served the school district as a teacher-teaching-on-call prior 

to having received a contract shall be deemed to have the greatest seniority. 

  

f. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.e, the employee with the greatest aggregate length of service with another 

school authority recognized for salary experience purposes in this agreement shall 

be deemed to have the greatest seniority. 

  

g.  When the seniority of two (2) or more employees is equal after considering 

Articles C.2.8.a through C.2.8.f, the employee with the earliest date of acceptance 

of an offer of employment with the Board, as recorded on the teacher's personnel 

file kept by the Board, shall be deemed to have the greatest seniority. 

  

h.  i. For the purposes of this agreement, continuity of service shall be deemed 

not to have been broken by resignation followed by re-engagement within 

a period of three (3) years, or by layoff and recall pursuant to this article 

provided, however, that time spent on the recall list does not itself count to 

the length of that continuous service. 

 

ii. For the purposes of Article C.2.8.h above, seniority that was ported from 

SD No. 46 to another school district pursuant to Article C.2.2 shall not be 

recognized, unless such seniority is subsequently ported back to SD No. 

46 pursuant to Article C.2.2  
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9.  Seniority List 

 

 The Board shall, by October 15th each year, forward to the Association a list of all teachers 

on continuing appointment employed by the Board in order of seniority, calculated 

according to Article C.2.8  setting out the length of seniority as of September 1st of that 

year. Any errors in the list must be brought to the attention of the Superintendent of Schools 

on or before November 15th. 

 

Article C.3 Evaluation  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

Article C.4 Teacher Teaching On Call Employment 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

Article C.20: Layoff, Recall and Severance Pay (L) 

 

1.  Definition of Necessary Qualifications 

  

a. In this agreement, necessary qualifications as they apply to a teaching assignment 

means a reasonable expectation that the teacher will be able to perform the duties 

of the assignment based on all of the following: evidence of the successful 

application of instructional and professional skills; level of certification; relevant 

pre- and inservice training and/or education; relevant teaching and/or work 

experience. 

  

b.  Concerns shall be resolved quickly and corrective measures taken within ten (10) 

working days. In the event that an acceptable solution has not been found within 
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this time frame, the teacher or the Association may initiate a grievance at Step 3 

(Joint Grievance Committee) of the grievance procedure. 

 

2. Security of Employment 

  

a.  When for educational, budgetary or other valid reasons the Board determines that 

it is necessary to reduce the total number of teachers employed on a continuing 

appointment by the Board, the teachers to be retained on the teaching staff of the 

district shall be those who have the greatest seniority, provided that they possess 

the necessary qualifications for the assignments available. 

  

b.  Nothing in Article C.20.2.a shall be taken to require the Board to transfer a 

teacher for the purpose of retaining on staff a teacher with less seniority than that 

teacher. 

  

c.  The Board shall give each teacher it intends to lay off pursuant to this article a 

minimum of thirty (30) calendar days' notice in writing, such notice to be 

effective at the end of the school term, or, where applicable, school semester, and 

to contain a reason for the layoff. Information on assignments held by less senior 

teachers shall be available to teachers in receipt of layoff notices, and to the 

Association, through the Office of the Superintendent of Schools. 

 

3. Rights of Recall/Reinstatement 

  

a.  When an assignment on a teaching staff of the district becomes available, the 

Board shall, notwithstanding any other provisions of this Article except C.20.3.b, 

first offer recall to the teacher who has held a continuing contract at the time of 

layoff and who has the most seniority amongst those laid off pursuant to this 

Article, provided that the teacher possesses the necessary qualifications, as 

defined in Article C.20.1, for the available assignment. If the teacher declines the 

offer, the assignment shall be offered to the teacher with the next greatest 

seniority and the necessary qualifications, and the process shall be repeated until 

the assignment is filled, or the recall list has been fully exhausted. All 

assignments shall be offered in this manner while there are teachers who have 

been laid off pursuant to this article. A teacher who is offered recall pursuant to 

this paragraph shall inform the Board whether or not the offer is accepted within 

seven (7) calendar days of the date of registered mailing of such offer. The Board 

shall allow ten (10) days from the acceptance of an offer under this paragraph for 

the teacher to report for duty, provided that when the teacher is required to give a 

longer period of notice to another employer such longer period shall be allowed 

but not to exceed thirty (30) days. 

  

b.  The teacher's right to recall under this article is lost: 

 

i. if the teacher elects to receive severance pay under Article C.20.7; 

 

ii. if the teacher refuses to accept two (2) assignments for which he/she has 
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the necessary qualifications; 

 

iii.  if three (3) years elapse from the date of layoff under this article and the 

teacher has not been recalled. 

 

c.  A teacher on the recall list is responsible for keeping the Office of the 

Superintendent of Schools informed of changes of name, address and phone 

number, and of any pertinent increase in certification, qualifications, training and 

experience. 

  

d.  A teacher on the recall list who is re-engaged shall receive a continuing contract. 

 

4. Recall List 

 

 The Board shall maintain and forward to the Association, by October 15th and February 

15th each year, a current list of teachers laid off under this Article in order of seniority as 

of September 1st. The list shall indicate the date that the teacher's name was placed on the 

list. 

 

5.  Sick Leave 

 

A teacher re-engaged pursuant to this article shall be entitled to all sick leave credits 

accumulated at the date of layoff. 

 

6.  Benefits 

 

A teacher who retains his/her right to recall pursuant to Article C.20.3 shall be entitled, if 

otherwise eligible, to maintain participation in all benefits provided in this agreement by 

payment of the full cost of such benefits to the Board. 

 

7.  Severance Pay 

  

a.  A teacher on continuing appointment who has one or more years of continuous 

employment and who is laid off, save and except a teacher who is laid off or 

dismissed pursuant to Section 15 of the School Act, shall receive severance pay. 

  

b.  Severance pay shall be calculated as follows: 

   

i. The full-time equivalent service with the Board shall be calculated. 

 

ii.  That number shall be multiplied by five percent (5%) of the current 

fulltime salary rate of the teacher to yield the amount of severance pay, 

provided that the maximum amount of severance pay shall not exceed two 

(2) years' full-time salary. 

  

c.  A teacher who receives severance pay pursuant to this article and who, 

notwithstanding Article C.20.3.b, is subsequently rehired by the Board shall retain 
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any payments made under the terms of the Article and, in such case, for purposes 

only of Article C.20.7.b the calculation of years of service shall commence with 

the date of such rehiring. 

 

Article C.21: Retraining (L) 

 

1. Teachers‘ Right to Retraining 

  

 a.  A teacher who receives notice of layoff under Article C.2, and who would otherwise 

have retained a position except for the lack of necessary qualifications, shall be entitled 

to receive a leave of absence for the purpose of retraining to qualify for another position 

with the Board, as approved by the Superintendent. In the event that the teacher elects 

to take leave of absence for such purpose pursuant to this article, the Board shall amend 

the effective date of the layoff notice to coincide with the beginning of the school term 

which next follows  the expiry of the period of the leave, or of any extension thereof. 

  

 b.  The teacher shall be entitled to a leave of absence for a term of one (1) year or less at 

the teacher's option. An extension of the leave, with or without pay, may be arranged by 

mutual agreement between the teacher and the Board. 

  

 c.  The Board shall pay to the teacher twenty-five per cent (25%) of the salary the teacher 

would have received in the year in which the leave is taken, provided that such amount, 

taken together with any amounts that may be available from other sources for such 

retraining, shall not exceed one hundred per cent (100%) of the salary the teacher 

would have received. 

  

 d.  At the commencement of the school term next following the completion of the leave 

pursuant to this article, the teacher shall be entitled to be assigned to a position which is 

vacant and for which he/she possesses the necessary qualifications, or to a position in 

which the incumbent has the least seniority in the district. In such event the layoff 

notice shall be rescinded. 

  

 e.  In the event that the operation of Article C.21.1.d results in a notice of layoff being 

issued to the incumbent, such incumbent is entitled to all rights pursuant to this article. 

 

2.  Full-time teachers granted leave under this Section shall undertake to return and to stay in 

the service of the Board for a period of not less than the full-time equivalent of two (2) 

school years. Part-time teachers granted leave under this Section shall undertake to return 

and to stay in the service of the Board for a period of not less than the part-time equivalent 

of two (2) school years. Should a teacher not successfully complete retraining or return to 

the employ of the district following retraining, he/she shall have the option of 

recall/reinstatement or of receiving severance pay pursuant to Article C.27. If the teacher 

elects severance pay, he/she shall be responsible for refunding in whole or in part the funds 

received while on leave. 
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Article C.22: Employment on Continuing Contract (L) 

 

All teachers appointed by the Board to the teaching staff of the district shall be appointed on a 

continuing contract of employment, except for: 

 

 a. temporary appointments made when it is known that the position is available for not 

less than thirty (30) working days and more than one (1) school year; 

 

 b. probationary appointments made subject to the provisions of this agreement; and 

 

 c. teacher-teaching-on-call appointments made when it is known that the position is 

available for less than thirty (30) working days. 

 

Article C.23: Temporary Teachers (L) 

 

If a teacher, after completion of 1.0 FTE years‘ aggregate service on a temporary contract, is 

rehired, he/she shall be hired on a continuing contract. Such service must have been completed 

within four (4) years. 

 

Article C.24:  Probationary Appointments (L)  

 

1.  No teacher shall be placed on probation save for reasons related to the performance of 

educational duties. 

 

2.  In the event that a teacher in the first nine (9) months of his/her appointment receives a less-

than-satisfactory report, in accordance with Article E.27: 

  

 a.  The teacher will be given written notification that he/she may be placed on probation. 

This notification shall contain the reasons for the action taken. 

 

b. The evaluator and teacher shall prepare a plan for improvement in the teacher's 

performance. This plan shall include specific objectives based on the report and a 

jointly developed program of encouragement and assistance for the next three (3) 

months. It may also include in-service, which will be jointly decided by the teacher 

and the evaluator. 

  

 c.  The Association President will be advised unless the teacher requests otherwise. 

  

 d.  At the end of three (3) months a second summative evaluation will commence and a 

written report will be completed. Should this report be less than satisfactory, the 

teacher's probationary contract may be cancelled with thirty (30) days' notice. 

 

3.  If after an initial less-than-satisfactory report, and if the learning situation in the 

probationary teacher's classroom is so poor that it severely hinders pupil learning, the 

probationary contract may be cancelled by giving thirty (30) days' notice in writing. This 
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notice shall not be given during the first thirty (30) days of the probationary appointment, 

and there shall be at least twenty (20) teaching days included in the notice period. Such 

notice shall be issued only after consultation with the Superintendent of Schools and 

consideration of a report issued by the Superintendent, Assistant Superintendent or Director 

of Instruction. 

 

Article C.25: Teacher-Teaching-on-Call Hiring Practice (L) 

 

1.  Teacher-Teaching-on-Call List 

  

 a. The Board will maintain a list of teachers-teaching-on-call who are judged to be 

competent by the Superintendent or his/her designate. 

 

 b. Subject to this section, the Board shall not remove a person from the list of teachers-

teaching-on-call, save for just and reasonable cause. 

 

2.  Teacher-Teaching-on-Call Hiring 

  

 a.  Certificated teachers will be given first opportunity for a teacher-teaching-on-call 

position. 

  

 b.  Subject to Article C.25.2.a, the teacher may request a specific person on the list to act 

as his/her teacher-teaching-on-call and the administrative officer will give full 

consideration to that person. 

  

 c.  The Board may appoint persons not on the list to a teacher-teaching-on-call teaching 

assignment when none of the teachers-teaching-on-call on the list are available or when 

no available person on the list possesses the necessary qualifications for the assignment. 

 

d.  When there is a reasonable expectation that a teacher will be absent for more than thirty 

(30) days, the vacancy shall be filled by making a temporary appointment. The teacher-

teaching-on-call involved may make an application to be considered for this 

appointment. 

 

Article C.26: Part-Time Teachers (L) 

 

1.  A teacher with a full-time appointment may, without prejudice to that appointment, request 

a part-time assignment, specifying the fraction of time requested and the length of time for 

which the part-time assignment is requested. The Board shall not unreasonably refuse such 

a request. Where the request is granted: 

  

 a.  the salary shall be prorated according to the percentage of time worked by each teacher; 

  

 b.  a teacher shall be considered to be on leave of absence status in respect of the time not 

worked. 
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2.  The teacher shall be entitled to return to a similar full-time assignment at the expiration of 

the period of time for which the Board has made the part-time assignment. The teacher may 

return to a full-time assignment at an earlier date, or may extend the period of part-time 

teaching, by agreement with the Board, if reasonable notice of the request for earlier or later 

return has been given. 

 

3.  A teacher with a continuing part-time appointment may, without prejudice to that 

appointment, request an additional temporary part-time appointment for a specified fraction 

of time. 

 

4.  Teachers on part-time continuing appointment may request a full-time continuing 

appointment, and shall be considered with other applicants on the basis of qualifications, 

experience and seniority. 

 

5.  The Board shall create and maintain a current list of teachers who have requested part-time 

assignments and shall forward same to the Association. 

 

Article C.27: Dismissal and Discipline for Misconduct (L) 

 

1.  The Board shall not discipline or dismiss any person bound by this agreement save for just 

and reasonable cause. 

 

2.  Where an employee is under investigation by the Board for any cause, the employee and the 

Association shall be advised in writing at the earliest reasonable time and before any action 

is taken by the Board, and the employee shall be advised of the right to be accompanied by 

a representative of the Association at any interview or meeting in conjunction with such 

investigation or discipline. 

 

3.  The Board shall neither suspend [other than a suspension to which Section 15(5) of the 

School Act applies] nor dismiss any person bound by this agreement unless it has, prior to 

considering such action, held a meeting of the Board or a committee of the Board (including 

the Superintendent of Schools and/or designate) with the employee entitled to be present, in 

respect of which: 

  

 a.  the employee and the Association shall be given seventy-two (72) hours' notice of the 

hearing and a written statement of the grounds for the contemplated action; 

 

 b.  twenty-four (24) hours prior to the hearing, both parties shall exchange all documents 

that will be considered at the hearing; 

 

 c.  the Association, on behalf of the teacher, may file a written reply to the allegations 

prior to the meeting; 

 

 d.  at such meeting the teacher may be accompanied by a representative and/or advocate 

appointed by the Association, who shall be entitled to receive copies of all documents 
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placed before the Board and to ask questions of clarification, procedure and 

information; 

 

 e.  in the case of suspension, the meeting referred to herein may be waived by mutual 

agreement. 

 

4.  Differences respecting dismissal and disciplinary action shall be subject to the grievance 

procedure in Section A, Article 6 of this agreement. 

 

5.  Dismissal grievances may be initiated at the Joint Dispute Committee stage of the dispute 

resolution process, referred to in Section A, Article 6.4.a. 

 

6.  A teacher will receive written reasons for any formal discipline at the earliest possible time, 

and such reasons will contain a statement of the grounds for discipline. 

 

7.  Provided the conduct of an employee subsequent to the decision to discipline does not give 

rise to the need for further discipline, the Board agrees that the statement of the grounds for 

discipline, and related information, shall be the material relied upon during the arbitration 

process. 

 

Article C.28: Dismissal Based on Performance (L) 

 

1.  The Board shall not dismiss a teacher on the basis of less-than-satisfactory performance 

except where the Board has received at least three (3) consecutive reports pursuant to 

Section E, Article 10, of this agreement, indicating that the learning situation in the class or 

classes taught by the teacher is less than satisfactory. 

 

2.  The reports referred to in Paragraph C.28.1 shall be prepared in accordance with Section E, 

Article E.27, of this agreement and in accordance with the following provisions. 

  

 a.  The reports shall have been issued in a period of not less than twelve (12) months or 

more than twenty-four (24) months. 

  

 b.  At least one (1) of the reports shall be a report of the Superintendent, Assistant 

Superintendent or Director of Instruction. 

  

 c.  The other two (2) reports shall include only reports by the Superintendent, Assistant 

Superintendent, Director of Instruction or the principal of the school to which the 

teacher is assigned. 

  

 d.  There shall be six (6) months between reports written by the same person. 

 

3.  In the event that a teacher receives a less-than-satisfactory report: 

  

 a.  the evaluator and the teacher shall prepare a plan for improvement in the teacher's 

performance. This plan shall include specific objectives based on the report and a 
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jointly developed program of encouragement and assistance for the next three (3) 

months. It may also include in-service, which will be jointly decided by the teacher and 

the evaluator. It may also include consideration of a transfer to a mutually acceptable 

assignment or school, or a leave of absence of up to one (1) year for the purpose of 

taking a program of professional or academic instruction, in which case subsequent 

evaluation shall be undertaken not less than three (3) months nor more than six (6) 

months after the teacher has returned to teaching duties. 

  

 b.  the Association President will be advised unless the teacher requests otherwise. 

 

4.  The teacher may request an evaluation panel of three (3) educators selected by the 

Association to conduct an assessment of the teacher in his/her learning situation. The 

written report of the evaluation panel shall be filed in the same manner as the report and 

shall be considered by the Board prior to any decision to terminate a teacher. The report of 

the panel must be filed prior to, or at the same time as, any final less-than-satisfactory 

report. 

 

5.  Where the Board intends to dismiss a teacher on the grounds of a less-than-satisfactory 

learning/teaching situation, it shall, no later than one (1) calendar month prior to January 

31st or June 30th, unless otherwise mutually agreed upon by the teacher and the Board, 

notify the teacher and the President of the Association of such intention in writing and 

provide an opportunity for the teacher and his/her representative to meet with the 

Superintendent and the Board within fourteen (14) days of such notice. 
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SECTION D: WORKING CONDITIONS 

Article D.1: Intentionally left blank 

Article D.2: Intentionally left blank 

Article D.3: Alternate School Calendar  

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute;b. Within a further five (5) working 

days, there shall be a complete disclosure of particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

Article D.4: Preparation Time 

 

PCA Article D.4 does not apply in School District No. 46 (Sunshine Coast). 

 

Article D.5:   Middle Schools 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration for 

final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
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i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

Article D.20: Mainstreaming/Integration (L) 

 

1. Special needs children and their teachers shall be fully covered by the Board's insurance in 

cases of accident or injury during all school-related events. 

 

2.   The Board shall establish and implement a system for the administration of medication and 

medical procedures. 

 

3.  The Board shall provide the opportunity for teachers-teaching-on-call interested in receiving 

training to enable them to serve in classrooms with special needs students. 

 

Article D.21: Home Education (L)  

 

1. Educational services that may be required for home education students [as defined in the 

School Act Div. 4 (12 & 13), Regulation Section (3)] shall be provided by members of the 

bargaining unit. 

 

Article D.22: Hours of Instruction (L)  

 

1.  Each teacher's weekly instructional assignment shall not exceed 1335 minutes (1325 

minutes, effective September 17, 2014 and 1315 minutes, effective June 30, 2019). 

 

2. A part-time teachers‘ assigned instructional time shall be prorated from 1335 minutes (1325 

minutes, effective September 17, 2014 and 1315 minutes, effective June 30, 2019) per 

week. 
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3.  A teacher's instructional assignment shall be defined as time during the instructional week 

devoted to teaching assigned courses and lessons, and shall include time assigned to 

supervise curricular activities, including study periods. 

 

Article D.23: Duration of School Day (L) 

 

1.  In an elementary school, the duration of the school day shall not exceed six (6) hours, 

inclusive of: 

 

 a.  instructional time not to exceed five (5) hours, inclusive of fifteen (15) minutes of 

recess; 

 

 b.  a regular noon intermission. 

 

2.  In a secondary school, the duration of the school day shall not exceed six (6) hours and 

thirty (30) minutes, inclusive of: 

  

 a.  instruction time not to exceed five (5) hours and thirty (30) minutes, inclusive of 

homeroom and time for students to change classrooms; 

 

 b.  a regular noon intermission. 

 

3.  Every reasonable effort shall be made to schedule part-time assignments in secondary 

schools in consecutive teaching blocks. 

 

Article D.24: Regular Work Year (L) 

 

1.  The annual salary established for employees covered by this agreement shall be payable in 

respect of the teacher's regular work year. 

 

2.  The regular work year shall not exceed 195 prescribed days in session. 

 

3.  All days in session shall be scheduled between the Tuesday after Labour Day and the last 

Friday in June of the subsequent year, excluding Saturdays and Sundays, statutory holidays, 

winter break and spring break. 

 

4.  The days in session in the regular work year for the teacher shall include: 

 

 a.  no fewer than five (5) non-instructional days for professional development; 

 

 b.  no fewer than one (1) administrative day (being two part days); 

 

 c.  any days that the Board and the Association agree to set aside for 

curriculum/educational change activities. 
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5.  The first day of Winter break shall be the Monday preceding December 26. School shall 

reopen on the Monday following January 1, unless January 1 is a Sunday; then school shall 

reopen Tuesday, January 3. 

 

6.  The first day of Spring break shall be the third Monday in March. School shall reopen the 

fourth Monday in March. If the fourth Monday in March is Easter Monday, school shall 

reopen on the Tuesday following the fourth Monday in March. 

 

7.  Any teacher requested by the Superintendent or the Principal and who agrees to work 

beyond the number of prescribed days in the school year shall receive equivalent 

compensatory time off or shall be paid as provided in this contract by mutual agreement. 

 

8.  In the event of a Board-ordered closure of the work site or cancellation of student 

attendance, teachers shall be expected to report to work unless otherwise advised. In any 

event, teachers shall not suffer any loss of pay. 

 

Article D.25: School Supervision (L) 

 

1. Except in emergency situations, no teacher shall be required to perform more than twenty 

(20) minutes school supervision per week. 

 

Article D.26: Availability of Teachers-Teaching-on-Call (L) 

 

1. When a teacher is absent from a school or other district workplace, the Board shall employ, 

if necessary, a teacher-teaching-on-call to replace that teacher forthwith upon being 

informed of such absence. 

 

2. Teachers, except  teachers-teaching-on-call and those teachers whose assignment is that of 

permanent teacher-teaching-on-call, shall normally not be required: 

  

 a. to perform the tuition or instructional duties of a teacher who is absent; 

 b. to supervise the students of a teacher who is absent except in emergency situations. 

 

Article D.27: Teacher-Teaching-on-Call Working Conditions (L) 

 

The teacher-teaching-on-call shall be required to assume only the duties outlined at the time 

he/she accepted the assignment. 
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Article D.28: Itinerant Teachers (L) 

 

1. Travel time between instructional assignments of itinerant teachers shall be calculated as 

part of the teacher's total instructional assignment as determined by Article D.22. 

 

2.  Itinerant teachers shall be reimbursed for travel expenses in accordance with Article B.10. 

 

3.  The calculation of time in an itinerant teacher's schedule shall include scheduled breaks 

between classes. 

 

Article D.29: Extra-Curricular Activities (L)  

 

While the parties consider it desirable that teachers participate in extra-curricular activities, it is 

recognized by the parties bound by this agreement that any involvement by a teacher in 

extracurricular activities shall be on a voluntary basis. 

 

Article D.30: Staff Meetings (L)  

 

The parties recognize that collaborative school-based relationships promoted the highest degree 

of professional responsibility, involvement and commitment to student learning. To that end, 

staff meetings provide an inclusive opportunity for all staff members to participate in decisions 

regarding the life of the school. In order to maximize the time for discussion of substantive 

items, ―administrivia‖, where possible, should be confined to staff memos, bulletins and other 

daily communications.  

 

1.  At least seven (7) days' notice of regular staff meetings shall be given, including the agenda 

of items to be considered. 

 

2.  All staff members shall have the right to place items for consideration on the staff meeting 

agenda. 

 

3.  Written minutes of staff meetings shall be kept and circulated to all staff members. 

 

4.  Teachers shall not be required to attend staff meetings which are scheduled: 

  

 a.  to commence prior to one (1) hour before classes begin or commence later than one-

half (1/2) hour after dismissal of pupils and conclude one (1) hour after beginning; 

  

 b.  during recess or during the noon intermission; 

  

 c.  on weekends, holidays or other days when school is not in session. 

 

5.  Part-time and itinerant teachers shall attend staff meetings whenever practicable. Exceptions 

shall be made in the case of a teacher who: 

 is ill, 
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 has a contract in one or more locations and is attending the staff meetings at one of 

those locations, 

   is working as a TTOC at a distant location on the day of the staff meeting. 

 

Further exceptions will be considered by the principal and approval to be absent will not be 

unreasonably withheld.  

 

6.  There shall be a maximum of one (1) regular staff meeting per month. 

 

Article D.31: Health and Safety 

 

1.  Teachers should bring forward issues of health and safety to the School Administrative 

Officer and the District Health and Safety Committee before approaching an outside 

regulatory agency. 

 

2. Student Medication  [Note: Refer to Article D.20.2] 

 

 Appropriately trained persons shall be responsible to administer medication, perform 

medical procedures or attend to physical needs. The Board shall establish and implement a 

system for the administration of medication and medical procedures. 

 

3.  Health and Safety (L) 

 

 Classes shall be conducted in clean, well maintained facilities, with appropriate lighting, 

heating and ventilation. Teachers should bring forward issues of health and safety to the 

School Administrative Officer and the District Health and Safety Committee before 

approaching an outside regulatory agency. 

 

Article D.32: Industrial Health and Safety (L)  

 

The Board agrees to maintain a committee constituted and functioning as required by Articles 

4.04 and 4.06 of the Industrial Health and Safety Regulations in British Columbia. Three (3) 

members of this committee shall be appointed by the Association. 

 

Article D.33: Hazardous Materials (L)  

 

The Board shall provide staff, time and resources to ensure that the Workplace Hazardous 

Materials Information System (WHMIS) is fully implemented in all school sites and workplaces 

in the district. 
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Article D.34: Local Association Involvement in Board Budget Process (L)  

 

1.  During the formation of the annual Operating Budget for the school district, the Association 

shall receive budget information in a timely manner and have the opportunity to make 

recommendations to the School Board. 

 

2.  Prior to final adoption, the Board agrees to meet with the Association to review and discuss 

the Operating Budget. 

 

Article D.35: Involvement in Planning New Schools 

 

1. When new school construction or major renovations is planned, the Board shall include 

representatives of the school‘s staff in the planning process. 

 

2. Prior to final approval, the Board and/or delegate(s) will meet with the Association to 

review and discuss architectural plans.  

 

Article D.36: Technological Change  

 

1.  Definition 

 

 A technological change shall be defined as the introduction by the Board of: 

 

 a.  equipment or material of a different nature or kind than that previously used by the 

Board and its employees covered by this agreement, or 

  

 b.  a change in the manner, method or procedure, including language in which instruction 

is given, by which members of the Association carry out educational operations and 

services. 

 

2.  Notice 

 

 Where the Board intends to introduce a technological change which is likely to significantly 

affect the terms and conditions or security of employment of members of the Association, 

the Board shall give notice of the technological change to the Teachers' Association no less 

than ninety (90) days in advance of the term in which the change will become effective.  

The notice shall be in writing and shall state: 

 

 a.  the nature and location of the change, 

 

 b.  the date on which the Board proposes to effect the change; and 

 

 c.  the approximate number of Association members likely to be affected by the change. 
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3.  Meetings 

  

 a.  Upon receipt by the Association of the notice, the Board and the Association shall meet 

within thirty (30) days to discuss the effect of the change upon the teachers involved, 

and to reach agreement on solutions to the problems arising from this intended change 

as well as on measures to be taken by the Board to protect the Association members 

from any adverse effects. 

 b.  Should the parties fail to reach agreement, either party may refer the matter to a 

mutually agreed upon single arbitrator, whose decisions shall be final and binding upon 

both parties. 

 

4.  Layoff 

 

 Any teachers who are affected as a result of such change shall be dealt with under the 

provisions of Articles C.20 and C.21, Layoff and Retraining. 
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SECTION E PERSONNEL PRACTICES 

Article E.1 :  Non-Sexist Environnent 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

Article E.2: Harassment/Sexual  Harassment  

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 
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matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) thatform the basis of 

the complaint and the definitions of sexual harassment/harassment which 

may apply; however, the form of the complaint will in no way restrict the 

investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible 

and shall be completed in twenty (20) working days unless otherwise 

agreed to by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
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present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 
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vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

   

Article E.20: No Discrimination (L) 

 

The Board and Association subscribe to the principles of the British Columbia Human Rights 

Code and agree that, subject only to Section 15(2) of the Canadian Charter of Rights and 

Freedoms, there will be no discrimination against any member of the bargaining unit covered by 

this agreement on the basis of race, colour, ancestry, place of origin, political belief, religion, 

marital status, family status, physical or mental disability, sex, sexual orientation or age unless 

based on a bona fide occupational requirement.  

 

Article E.21: Race Relations (L) 

 

1. Preamble 

  

a.  The Board and the Association do not condone and will not tolerate any 

expression of racism and will therefore promote acceptance of cultural diversity. 

  

b.  The Board and the Association shall take appropriate to eliminate all forms of 

behavior derogatory toward ethnic and cultural groups in our schools. 

 

2.  Incidents 

  

a.  Any written allegation of racism within the school district will be investigated by 

the Superintendent or designate and the results reported to the Board. 

  

b.  In instances where alleged propagandist or prejudicial conduct results in a dispute 

which cannot be resolved at the school level, the Superintendent or designate shall 

convene a committee comprised of a teacher, a school administrator, and a 

resource person appropriate for the case concerned. The committee shall hear any 

student and staff reports on the situation and, if deemed advisable, investigate 

them further. It shall report its deliberations to the Superintendent or designate for 

presentation to the Board. 

  

c.  Upon receipt of the committee's report, the Board shall act appropriately within its 

authority under the School Act in accordance with any relevant provision made in 

legislation and statutes. 
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Article E.22: Posting and Filling Vacant Positions 

 

1. Definitions (L) 

 

a. Appointment 

 

 An appointment is the full-time or specified part-time employment by a school 

district of a teacher on a continuing, temporary or on-call basis. 

 

b. Position 

 

A teaching position shall be the full-time or specified part-time work at a 

designated school(s) or work location(s); for example, primary, intermediate, 

senior science, etc. 

 

c. Assignment 

 

 An assignment is the specific work undertaken by a teacher within a given 

teaching position. 

 

d. Term Certain 

 

 A term certain position is a position with a fixed start and a fixed or anticipated 

ending date. 

 

e. Vacancy 

 

 Vacancy means a newly created position or an existing position vacated by the 

incumbent. 

 

2. Posting Vacant Positions (L) 

 

a. All teachers in the district may apply for all vacancies. 

 

b. All vacancies of thirty (30) working days' duration or longer shall be posted on 

bulletin boards in all schools and centers of the school district as soon as they 

become known, for a period of five (5) working days. Copies of all postings shall 

be forwarded to the Association at least one (1) day in advance. 

 

c. In the case of an extension of a teacher's maternity or medical leave of absence, 

the temporary appointment of the incumbent replacing the teacher on leave may 

be extended without reposting. 

 

d. If at the end of the posting period no qualified internal applicant has applied, 

vacancies may be advertised outside the district. 
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e. Notwithstanding E.22.2.d, where it is reasonably held that there is no qualified 

internal applicant, vacancies may be advertised outside the district at the same 

time as they are posted internally. 

 

f. During July and August, vacancies shall be posted at the Board Office with a 

copy faxed to the Association. 

 

g. Every posting shall contain the following information: 

 

i. identification of the teaching position and current assignment to be filled; 

 

ii. start date and, if applicable, end date; 

 

iii. required qualifications, which shall be reasonable, bona fide requirements 

for the position. 

 

h. An offer of an appointment shall be confirmed in writing and shall include the 

nature and location of the position. 

 

i. Advertisements and application forms for appointment to the teaching staff of the 

district shall not include reference to extra-curricular activities and programs and 

such matters shall not form part of any contract of employment. 

 

3. Filling Vacant Positions (L) 

 

a. If one or more continuing contract teachers apply for a vacant position or 

positions, other than positions of special responsibility, the Board shall fill the 

vacancy on the basis of seniority, provided that the teacher has the necessary 

qualifications to perform the duties of the vacant position as defined in Article 

C.20.1. 

 

b. In the event a position is not filled internally by a continuing contract teacher and 

prior to filling by an outside applicant, consideration will be given to other 

internal applicants. 

 

c. Positions shall be filled within five (5) working days at the end of the posting 

period, provided there are qualified internal applicants. 

 

d. In filling any position, qualifications shall be those stated in the posting. 

 

e. Successful applicants may, with the approval of the Superintendent, fill the 

position either immediately, or at the conclusion of the next natural break in the 

school year, or at the beginning of the next school year. Such approval shall not 

unreasonably be denied. In the event that the assumption of the position is 

deferred until the next natural break or school year, the position shall be reposted 

and filled on a term-certain basis. If the intervening period is less than thirty (30) 
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days, the position may be filled without reposting. For the purpose of this article, 

―next natural break‖ means the winter, or term, or semester break. 

 

f. The name of the successful applicant shall be forwarded to the Association 

President within three (3) working days of the position being filled. 

 

g. Concerns shall be resolved quickly and corrective measures taken within ten (10) 

working days. In the event that an acceptable solution has not been found within 

this time frame, the teacher or the Association may initiate a grievance at Step 3 

of the grievance procedure. 

 

Article E.23: Offer of Appointment to the District (L) 

 

1.  A successful applicant shall be entitled to rely on a representation of the Superintendent or 

designate that an offer of an appointment has been made, or that an appointment has been 

made, or with respect to the terms of such offer or appointment. 

 

2.  The Board shall confirm such offers of appointment in writing within forty-eight (48) 

hours. 

 

3.  An offer of appointment to the district shall be deemed to have been accepted when written 

acceptance has been received by the Board. 

 

Article E.24: Transfers (L) 

 

Teacher initiated transfers are effected through the posting process. 

 

Article E.25: Board Initiated Transfers (L) 

 

1.  Transfers will not be initiated for arbitrary or capricious reasons and shall be in 

consideration of the teacher's expertise and ability to teach in the new position. 

 

2.  The official intending to recommend the transfer of a teacher shall meet with the teacher 

prior to the recommendation being placed before the Board. The nature of the transfer and 

the reasons for it shall be communicated to the teacher. The teacher may be accompanied 

by a representative of the Association at such a meeting. The teacher shall have the right to 

consider the matter and reply before the recommendation is approved by the Board. 

 

3.  Notifications of transfers will normally be made in writing three (3) months before the 

effective date of the transfer. 

 

4.  In the event that the transfer is for reasons of projected enrolment decline and/or budgetary 

considerations, and the projections do not materialize, the teacher shall have the 

opportunity  of returning to the position held. 
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5.  In the event that such a transfer is to a school more than 50 kms from the teacher's existing 

position, and the teacher relocates his/her residence to that community, the Board shall 

reimburse the teacher the sum of one thousand dollars ($1,000) to compensate for the cost 

of moving. 

 

6.  The Board may transfer a teacher to a position involving a significantly different grade 

level or significantly different subject area only if: 

 

a.  there remain no vacancies in the teacher's existing grade level or subject area for 

which he/she has the necessary qualifications; 

 

b.  the teacher has the least district-wide seniority among teachers in his/her existing 

grade level or subject area. 

 

7.  In the case of a transfer referred to in Article E.25.6, appropriate in-service will be 

provided. 

 

Article E.26: Assignments (L) 

 

1. Teacher assignments shall be based on the teacher's professional training, teaching 

experience, and the personal preference of the teacher. Assignments, especially for 

beginning teachers, shall be made in consideration of the number of courses, preparations, 

and teaching locations. 

 

2.  Teachers shall be informed of their next year's assignments at the earliest possible date and, 

wherever possible, before June 1. A teacher who is not satisfied with a proposed 

assignment may appeal to the Staff Committee, pursuant to Article A.36 of this agreement. 

 

Article E.27: Evaluation of Teachers (L) 

 

1.  Formative Evaluation 

 

a.  The purpose of formative evaluation of teaching is to maintain and improve the 

quality of instruction. 

  

b.  Formative evaluation shall consist of an ongoing review of all aspects of a 

teacher's professional practice. Any written report which shall result from 

formative evaluation shall be shared only between the evaluator and the teacher 

and shall outline strengths and areas for professional growth. The teacher shall be 

responsible for setting goals and developing plans for improving his/her 

professional practice. 

  

c.  Formative evaluation shall be conducted on a continuing basis for all teachers 

employed by the Board. 
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d.  The evaluator and the teacher shall mutually develop the process of formative 

evaluation and the specific criteria which shall be consistent with Article E.27.3. 

 

2.  Summative Evaluation 

 

a.  All teachers new to the district will receive a summative evaluation during the 

first year of their contract. All other teachers will receive a summative evaluation 

if requested by the teacher or by any one of the Principal, Superintendent, 

Assistant Superintendent or Director. Summative evaluations may be written only 

by the Superintendent of Schools, Assistant Superintendent or an Administrative 

Officer. Summative reports which may lead to dismissal according to Article C.28 

shall not be written by a Vice-Principal. 

  

b.  All summative reports on the work of a teacher shall be in writing. 

  

c.  At least ten (10) teaching days prior to commencing observations, the evaluator 

shall meet with the teacher and discuss the purposes of the evaluation, the time 

span and schedule of observations and criteria, developed in accordance with 

Article E.27.3. 

  

d.  No criteria shall be applied which relate to aspects of the learning situation over 

which the teacher does not have both responsibility and control. 

  

e.  Each report shall be based on not less than three (3) and not more than six (6) 

personal observations which reflect the teacher's assignment. 

  

f.  Periods chosen for observation shall not be at abnormal or inappropriate times and 

the teacher shall have the right to select half of the observation times. 

  

g.  Following each observation the evaluator shall discuss with the teacher his/her 

observations. Such observations and impressions shall be provided to the teacher 

in the form of a written anecdotal statement normally within twenty-four (24) 

hours of the discussion. 

  

h.  The summative report shall be based on the observations of the evaluator in the 

classroom as well as on the general work of the teacher. Involvement or 

noninvolvement with extra-curricular activities, participation in union activities or 

matters not directly related to teaching duties are outside the scope of evaluating 

and reporting on the work of the teacher. 

  

i.  The summative written report will include the teacher's main area of assignment 

and shall comment on all instructional areas observed. Should the summative 

report not cover all areas of the assignment and/or there is a discrepancy between 

the teacher's assignment and his/her expertise or professional training, such will 

be noted in the report should the teacher so request. 
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j.  Reports shall be prepared only by the Superintendent of Schools, Assistant 

Superintendent, or an Administrative Officer, and shall be prepared and written 

independently and without collaboration on content or results. 

 

k Judgments made shall be substantiated in the report. 

  

l.  In the event of a less-than-satisfactory report, a plan of assistance developed 

jointly with the Association, the teacher and the employer shall be made available 

to the teacher. The plan of assistance shall be completed before another report is 

initiated. 

 

m. The teacher shall be given a draft report at least forty-eight (48) hours prior to the 

preparation of the final copy. He/she shall have the opportunity of meeting with 

the evaluator in the company of a third person to propose changes to the draft. 

The evaluator shall make every effort to ensure accuracy and to reach agreement 

on the report with the teacher prior to filing the final report. 

 

n.  The teacher shall have the right to submit to the evaluator a written commentary 

on the report which shall be filed with all copies of the report provided that such a 

commentary is received within ten (10) days of the date of the final report. 

 

o.  The final report shall be filed in the teacher's personnel file at the school district 

office. A copy shall be given to the teacher at the time of filing. One additional 

copy may be retained for a reasonable period of time by the author (in strict 

confidence) for his/her record. No other copies of the report shall be filed except 

as provided in the School Act. 

 

3.  Criteria 

 

a.  It is agreed that the criteria for teacher evaluation, described below, will be the 

criteria used in evaluating teachers employed by the Board of Education. 

  

b.  The outcome of the evaluation process shall be based on the personal observations 

and opinions of the evaluator who at all times will attempt to present a fair 

assessment of the teaching and learning situation. 

  

c.  The criteria shall relate to those aspects of the teaching/learning situation which 

are within the teacher's responsibility and over which the teacher has control. 

  

d.  Report writers should make appropriate allowances for factors such as availability 

of resources, unusual aspects of the teaching load, or the teacher's qualifications, 

which may impact upon teacher effectiveness. 

  

e.  Evaluation criteria for teaching staff is as follows. 

   

i.  Knowledge of subject matter and child development: 
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1. demonstrates knowledge of the subject matter being taught; 

 

2.  utilizes knowledge of child development; 

 

3.  keeps knowledge current; 

 

4.  keeps teaching techniques effective for the teaching areas and children 

assigned; 

 

5.  incorporates appropriate educational research into practice. 

 

ii.  Preparation and planning: 

 

1.  develops appropriate long and short-term objectives which provide a 

variety of learning experiences; 

 

2.  utilizes appropriate material and personnel resources; 

 

3.  plans for individual differences and class characteristics; 

 

4.  cooperates with other personnel and parents, as needed, to plan and 

implement programs that provide for individual differences among 

students; 

 

5.  plans lessons with definite purposes and clear objectives in mind; 

 

6.  creates, within the limits of his/her control, a physical setting that 

contributes to learning; 

  

7.  provides plans and clear directions for teachers-teaching-on-call when 

absence is anticipated. 

 

iii.  Instructional skills:  

 

1.  uses various resources to promote learning; 

 

2.  uses relevant classroom displays and displays of student work to 

promote learning 

 

3.  presents skills and content clearly and cogently; 

 

4.  gives clear directions to students before assigning student activities; 

 

5.  conveys clearly course objectives and expectations to students; 

 

6.  asks questions which promote a higher order of thinking skills; 
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7.  effectively monitors individual understanding; 

 

8. creates assignments which utilize, reinforce, or expand upon the content 

of the lesson; 

 

9.  involves students in experiences and activities designed to develop and 

stimulate thought with due consideration for individual  differences; 

 

10. is available, within reason, to his/her students as a resource person; 

 

11. employs a variety of instructional strategies with differing learning 

styles in mind; 

 

12. utilizes the results of student performance assessments to plan for future 

instruction. 

 

iv.  Classroom management and professional relationships: 

 

1.  develops rapport with students; 

 

2.  encourages students to assume responsibility for their own actions, to 

practise self-discipline, and to develop a positive self-concept; 

 

3. promotes positive relationships with and among students; 

 

4.  demonstrates consistency, respect and fairness in dealing with students; 

 

5.  establishes routines and clear expectations for student conduct 

appropriate to the activity; 

 

6.  maintains an orderly environment and is well organized for lesson 

presentation; 

 

7.  encourages student ―on task‖ behaviour; 

 

8.  encourages all students to achieve to their full potential; 

 

9.  maintains individually and cooperatively a high standard of professional 

conduct with pupils, colleagues and parents; 

 

10.  reviews, at appropriate times, with colleagues, administration, students 

and their parents, the practices employed in discharging professional 

responsibilities. 

 

v.  Student achievement and management of records: 

 

1.  establishes a variety of procedures for assessing student performance 
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and, when appropriate, communicates these procedures to students, 

parents and other personnel; 

 

2.  utilizes the information obtained from the teacher's assessment of  

student performance to plan for future instruction; 

 

3. works with other professionals to identify the reasons students have or 

have not met instructional objectives; 

 

4.  maintains appropriate, accurate records of student achievement, 

attendance and other necessary data, and reports this information 

effectively to parents and administration; 

 

5.  respects the confidentiality of information concerning students; 

 

6.  uses evaluation procedures that are consistent, fair and supportable. 

 

4.  General 

 

 Evaluation of teaching reports must be completed in the school year in which they are 

initiated. 

 

Article E.28: Falsely Accused Employee Assistance (L) 

 

1.  A teacher who has been falsely accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board shall be offered such assistance as is 

necessary to assure a successful return to teaching duties. 

 

2.  The teacher, the Superintendent and the President of the Association shall develop a plan of 

assistance that is reasonable under the circumstances. Such a plan may include: 

 

 a.  any necessary short-term paid leave of absence; 

 

 b.  special counselling for the teacher and, if appropriate, the teacher's family; 

 

 c.  priority for transfer to a vacant position; 

 

 d. provision of factual information to parents and students. 

 

Article E.29: Personnel Files (L) 

 

1.  There shall be only one official personnel file for each teacher, maintained at district 

offices. Any file written, print, or electronic relating to a teacher kept at a school shall be 

destroyed within six (6) months of the teacher leaving that school. 
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2.  After receiving a request from a teacher, the Superintendent shall within seventy-two (72) 

hours grant access to the teacher's file. 

 

3.  An appropriate Board official shall be present when a teacher reviews his/her file, and the 

teacher may be accompanied by an individual of his/her choosing. 

 

4.  The Board agrees that only timely and factual material relevant to the employment of the 

teacher shall be maintained in personnel files. 

 

5.  No material shall be placed in a teacher's file unless the teacher is informed at the time of 

the filing. Material that is or may become discipline related shall be signed by the teacher to 

indicate it has been read and copied to the teacher at time of filing. 

 

6.  With the written authorization of a teacher, the Association President or his/her designate 

shall review a teacher's file. 

 

7.  The teacher has the right to include written comments pertinent to the contents of the file. 

 

8.  Personnel files shall be in the custody of the Superintendent and shall not be accessible to 

other than appropriate administrative officials of the school district. 

 

Article E.30: School Act Appeals (L) 

 

1.  Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) and 

Board Bylaw of a decision of an employee covered by this agreement, or in connection with 

or affecting such an employee, 

  

 a.  the employee and the Association shall immediately be notified of the appeal and shall 

be entitled to receive all documents relating to the appeal; 

  

 b.  the employee shall be entitled to attend any meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

Association; and  

  

 c.  the employee shall have the opportunity to provide a written reply to any allegations 

contained in the appeal. 

 

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

 

3.  No decision or bylaw of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

Agreement, or deprive the employee of any right, benefit or process otherwise provided by 

law. 
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SECTION F  PROFESSIONAL RIGHTS 

Article F.20: Educational Change (L) 

 

1.  Education Implementation Committee 

 

 a.  An ongoing Joint Educational Implementation Committee shall be established to 

provide for direct Association involvement in any proposed change to educational 

programs in the district. 

 

 b.  The membership of the committee shall be four (4) Association appointees and four (4) 

Board appointees. Parent participation shall be by mutual agreement of the parties. 

 

 c.  The committee shall meet at mutually agreeable times and establish its own procedures. 

 

 d.  The Association and the Board shall select alternating co-chairs. 

 

2.  Any subcommittee or additional committees formed to deal with the implementation of 

specific educational and/or curriculum change shall have a majority of teacher Association  

representatives and shall report to the Joint Educational Implementation Committee. 

 

3.  The Board agrees to implement, wherever possible, recommendations of the committee. In 

the event that the Board feels it cannot implement any of the recommendations of the 

committee, it shall present its reasons and the committee shall have the right to make 

representations to the Board with respect to its decisions. 

 

Article F.21: Professional Development Funding and Control (L) 

 

1.  Funding 

 

 a.  The Board shall establish a fund for the purpose of promoting professional 

development of the teaching staff of the school district.  

 

 b. The Board shall place in this fund: 

 

  Ten percent (10%) of the October 31st teachers' payroll of the immediately preceding 

year, one percent (1%) of which will be specifically designated to promote and 

encourage the development and continuation of local specialist associations. 
  e.g.  October 31 teacher payroll      $1,500,000 

   

   Total funding available for Professional Development   $  150,000 

   Less LSA funding (1%)      $   (15,000) 

   Amount available for Professional Development   $   135,000 

 Fund as per Clause F.2.2      

 

 c.  Any surplus or deficit in the fund at year end shall carry forward to the subsequent year. 
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 d. The Professional Development Fund as established by this agreement shall be 

monitored and reassessed by the District Professional Development Committee, which 

shall, by May 30th of each year, make recommendations to the parties to this 

agreement. 

 

2.  Allocation of Funds 

 

 a. The distribution of the professional development fund shall be: 

 

 i.  eighty-five per cent (85%) to individual teacher professional development;  

 

 ii.  ten percent (10%) to the school-based Professional Development Committees 

on a per teacher basis as of September 30th; and  

 

 iii.  five per cent (5%) to be administered by the District Professional Development 

Committee. 

 

 b.  The expenditure of individual-based professional development funds is the prerogative 

of the individual teacher. 

 

 c.  The School Professional Development Committee shall consist of two (2) teachers and 

the principal. 

 

 d.  The expenditure of school-based professional development funds is the prerogative of 

the school's Professional Development Committee. 

 

3. District Professional Development Committee 

 

 The Professional Development Committee shall be chaired by the Association's 

Professional Development chairperson and, in addition, shall comprise: 

 

 a. one (1) teacher-elected representative from each school; 

 

 b.  one (1) teacher-elected representative from the district teaching staff; 

 

 c.  the Superintendent or designate; 

 

 d.  the Association's President, ex officio. 

 

4. Functions of the District Professional Development Committee 

 

 The functions of the District Professional Development Committee shall be: 

 

 a.  allocation of staff/District Professional Development funds; 

 

 b.  to establish and publish to all teachers, administrators, and the School Board, by 

October 31
st
, a list of District educational areas of focus; 



86 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

 

 c.  to meet at least two (2) times per year to review the use of individual and school based 

Professional Development funds; 

 

 d.  to administer funds to Local Specialist Associations allocated under Clause F.2.a.i. 

 

 e.  to recommend to the Board by April 1
st
 of each year the dates and programs for 

District Professional Development days; 

 

 f. to report to the Board and the Association by June 30th of each year regarding the 

disposition of funds and the year's activities. 

 

5.  General 

 

 Teacher absence from the school or the classroom for a Professional Development activity 

must be approved by the principal. 

 

Article F.22: Non-Instructional Days (L) 

 

1.  The Board agrees that a total of five (5) non-instructional days for professional development 

activities shall be available to each teacher during the regular work year. 

 

2. These days shall be in addition to the administrative day and days established for parent-

teacher consultation. 

 

3.  Non-instructional days shall be considered as instructional days for salary purposes. 

 

Article F.23: Parent/Teacher Conference Days (L) 

 

1.  In addition to the non-instructional days prescribed in the school calendar, the Board will 

shorten the school days of a school in its district for the purpose of facilitating parent 

teacher interviews.   

 

2.  Parent/Teacher Conference Days shall be considered as instructional days for salary 

purposes. 

 

3.  Parent/Teacher Conference Days may include one evening session which teachers would be 

requested to attend instead of an afternoon session, in order to meet with parents who are 

unable to attend day sessions.  

 

4.  The days for Parent/Teacher Conferences shall be determined by the Superintendent of 

Schools. 
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Article F.24: Professional Autonomy (L) 

 

Teachers shall, within the bounds of the prescribed curriculum and consistent with educational 

practice generally accepted within the B.C. public school system, have individual professional 

autonomy in determining the methods of instruction and the planning and evaluation of course 

materials. 

 

Article F.25:  School Accreditation (L) 

 

1.  The Board and the Association recognize the value of teacher participation in Ministry 

prescribed school accreditations. 

 

2.  Prior to undertaking an accreditation, the school staff and administrators will clarify the 

purpose and objectives of undertaking the assessment in light of the Ministry and 

District guidelines. 

 

3.  The school staff shall be consulted on the final makeup of an external review team, 

whose membership shall include one (1) teacher. 

 

4.  The Board agrees to provide the full amount of the Ministry's Accreditation Funding for the 

purpose of: 

a. appropriate release time to carry out the accreditation without 

jeopardizing the current educational program; 

b.  extra secretarial time as required; 

c. implementation of the recommendations arising from the assessment. 

 

5.  Recognizing the demands of the Year 2000 implementation process, for the duration of 

this contract participation by elementary schools in accreditations shall occur upon a 

majority vote of the school staff. 
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SECTION G  LEAVES OF ABSENCE 

Article G.1: Portability of Sick Leave 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave for sick leave use and accrual] 

 

Article G.2: Compassionate Care Leave 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
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[See Article G.24 for short-term compassionate leave] 

 

Article G.3: Family Responsibility Leave 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

Article G.4:  Bereavement Leave 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5, G.4.6 and G.4.7.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5.  A teacher shall be granted up to five (5) days' compassionate leave with pay at the time of 

bereavement of the teacher's legal ward  

 

6.  In addition to leave granted under Article G.4.1 or G.4.5, An additional two (2) days with 

pay, to be charged against accumulated sick leave, may be granted to a teacher, upon 

request, when the teacher deems that the effect of the bereavement will adversely affect 

his/her performance in the classroom. Additional days may be granted with or without 

pay, upon written request to the Superintendent. 

 

7.  Where a special relationship has existed with relatives not covered in Article G.4.1, the 

teacher may request compassionate leave, setting out the basis of the special relationship. 

Where the Board accept the validity of the special relationship, the compassionate leave 

granted shall be set out as per Article G.4.5. 
 

[See also PCA Article G.24 Compassionate Leave]  

 

Article G.5: Unpaid Discretionary Leave 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
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Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 
 [See also Article G.28 Discretionary Leave]  

 

Article G.6: Leave for Union Business 

 

[Note: PCA Article G.6 is not applicable in S.D. No 46 (Sunshine Coast).See also Article A.15 

President‘s Leave Terms and Article A.16 Leave for Union Business]  
 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement.  

[Note: G.6.1.b applies for the purposes of article A.10 only.] 

Article G.7: TTOCs Conducting Union Business 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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Article G.8: Teacher Teaching On Call – Conducting Union Business Negotiating 

Team 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

Article G.20: Sick Leave (L)  

 

1.  Sick leave with pay is earned at a rate of one and one half (1.5) days for each month in the 

service of the Board. 

 

2.  Any days during which a teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the teacher. 

 

3.  In each year, no fewer than fifteen (15) days of sick leave shall be available to each teacher 

at the beginning of the school year. Teachers commencing employment during the year 

shall have available to them the pro rata portion of sick leave benefits which would accrue 

to them for the balance of the school year. 

 

4.  A teacher may use up to one hundred and thirty (130) days of sick leave in any one school 

year. There is no maximum to the number of days that may be accumulated. 

 

5.  Each teacher‘s accumulated sick leave will appear on their monthly pay statement. 

 

6.  Teachers shall receive full salary while absent as a result of work related injury or illness 

covered by the Workers' Compensation Board, and payments received from the Workers'  

Compensation Board will be retained by the Board. There will be no deduction from Sick 

Leave for the first six (6) months of absence. After six (6) months, the Board will deduct 

from the accumulated sick leave of a teacher an amount proportional to the difference 

between the compensation payment and the teacher's full salary. 

 

7.  When it is necessary to utilize medical or dental services in Metropolitan Vancouver or 

some other center, or when the teacher is referred to a doctor or dentist in Metropolitan 

Vancouver or some other center, the necessary time off will be allowed with pay to a 

maximum of five (5) days, to be charged against accumulated sick leave. It shall be 

considered ―necessary‖ when the medical or dental services are either not sufficient nor 

available on the Sunshine Coast. 

 

8.  Teachers may be required to provide a medical certificate signed by a qualified medical 

practitioner. 

 

9. Partial Medical Leave 

 

 a.  Where a full-time employee produces a medical certificate stating that the employee, 

while medically unable to work full time, is capable of working part-time, the 

employee's assignment may be reduced or he/she may be reassigned to another position 
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where it is practical to do so. In either case, the change will be to a percentage of the 

full time that the employee is capable of working. 

 

 b.  Where a change in assignment or reassignment is made in accordance with Articles 

E.22 or E.25, such change or reassignment will be for a fixed period of not less than 

one (1) month and will be effective as of the beginning of a term or semester. 

 c.  An employee on partial medical leave will earn sick leave proportionately for the 

portion of time worked and will accumulate sick leave credits for the time on sick 

leave. 

 

 d.  An employee on partial medical leave will go on full sick leave, with or without pay, 

depending on the extent of his/her accumulated sick leave credits if he/she proves 

incapable of meeting the requirements of his/her reduced or changed assignment. 

 

 e.  Where a teacher on partial medical leave is about to exhaust his/her sick leave credit, 

the Board will advise the teacher to contact the BCTF Salary Indemnity Plan for 

information on ―accommodation employment.‖ 

 

[See PCA Article G.1 for porting of sick leave to/from other school] 

 

Article G.21: Maternity Leave and SEB Plan (L) 

 

1. Maternity Leave 

 

 A pregnant teacher shall be granted, upon request, a leave of absence: 

  

 a.  as provided for in Part 6 of the Employment Standards Act (1996); or 

  

 b. for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester, or following the spring break. 

 

2.  Supplemental Employment Benefits on Maternity Leave 

  

 a.  When a pregnant teacher takes the maternity leave to which she is entitled pursuant to 

the Employment Standards Act, the Board shall pay the teacher ninety-five per cent 

(95%) of her current salary for the first two (2) weeks of the leave. 

 

 b.  The Board agrees to enter into the Supplemental Employment Benefit (SUB) Plan 

agreement required by the Unemployment Insurance Act in respect of such maternity 

payment. 

 

3.  Use of Sick Leave 

 

 If at the end of the agreed upon period of leave the teacher is unable to return to duty 

because of ill health, she shall qualify for her sick leave provisions. 
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4.  Early Return and Special Situations 

 

 a.  In the case of an incomplete pregnancy, death of the child or other special situations, a 

teacher may return to duty earlier than provided in the agreed upon leave. Every effort 

will be made to provide suitable employment. 

 

 b.  The teacher intending to make an early return to duty will submit a written application 

and a medical certificate. 

 

 c.  A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act (1996), and the maternity and extended maternity leave 

provisions of the Agreement shall apply. 

 

5. Adoption 

 

 a.  In the case of adoption, leave shall be granted to both parents: 

 

 i. for mandatory interviews; and 

 

 ii.  for travelling time to receive the child. 

 

 b.  In the case of adoption or legal guardianship of infants up to, and including, the age of 

two (2) years, maternity leave without pay shall be granted upon request and shall 

commence one (1) week prior to the date of arrival of the child in the home. All 

relevant provisions of maternity leave and parenthood leave shall apply. 

 

6.  Assignment 

 

 a.  A teacher returning from short-term leave within a school year shall be reassigned to 

the same position held prior to the leave. 

 

 b. A teacher returning from extended leave shall be assigned to a reasonably comparable 

position within the district. 

 

 c.  These items notwithstanding, a teacher may choose to apply for a transfer to another 

position. 

 

Article G.22: Paternity Leave (L) 

 

1.  On the birth of a child or in the case of adoption or legal guardianship, the teacher may 

apply for and shall be granted paternity leave up to a maximum of five (5) days. 

 

2.  The first two (2) days shall be with pay and subsequent days shall be with pay less the cost 

of a teacher-teaching-on-call. 
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Article G.23: Parenthood Leave (L) 

Note: Refer to Appendix “B” 

 

1.  A teacher with a dependent child/children shall be granted, upon request, a parenthood 

leave of absence without pay for a stated period of time up to a maximum of thirty (30) 

school months. The commencement and termination of such leave shall, wherever possible, 

coincide with the start of a term or semester. 

 

2.  Parenthood leave shall also be granted in the case of adoption or legal guardianship. 

 

Article G.24: Compassionate Leave(L) 

1.  A teacher shall be granted up to three (3) days' compassionate leave during the year, with 

pay less the rate of pay of a teacher-teaching-on-call, for critical illness in the teacher's or 

teacher's spouse's family as follows. Additional days may be granted and shall be without 

pay: teacher's spouse, or the teacher's or teacher's spouse's parent, grandparent, sibling, 

child, grandchild or legal ward. 

 

[See also PCA Article G.2 Compassionate Care leave for leave longer than 3 days]  

 

[See also PCA Article G.4 Bereavement Leave]  

 

Article G.25: Leave for Elective Office and Community Service (L) 

 

1.  When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 

provincial or federal election, the teacher shall be given leave of absence without pay during 

the election campaign. 

 

2.  When a teacher is elected to a public body within School District No. 46, a maximum of 

five (5) days, with pay less the rate of pay of a teacher-teaching-on-call, shall be granted in 

the school year to permit carrying out the public or civic duty. 

 

Article G.26: Appearance in a Court of Law (L)  

 

1. If the teacher is a party to a court action, he/she shall be granted leave without pay to attend 

in court at any hearing or such action. 

 

2. Leave, including jury duty, shall be granted with pay if the teacher is subpoenaed and/or 

his/her presence is requested by the court. Court, jury, or witness fees, if paid during school 

days, shall be paid to the Board. 
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Article G.27: Special Leave (L) 

 

A teacher may be allowed up to five (5) days‘ special leave (special leave being any leave not 

otherwise covered in this agreement) in any school year subject to the approval of the Board.  

Application for leave should be made to the Board in sufficient time for the regular meeting prior 

to the date of the requested leave. The Board shall deduct from the teacher‘s salary only the 

salary of the teacher-teaching-on-call who is employed for the duration of the leave. 

 

Article G.28: Discretionary Leave (L)  

 

Provided a satisfactory teacher-teaching-on-call, if required, is available, one (1) day‘s 

discretionary leave with pay shall be granted to each teacher each year upon application to the 

Superintendent. 

 

[See also Article G.5 Unpaid Discretionary Leave]  

 

Article G.29: Part-time Unpaid Leave of Absence 

 

A teacher with a full-time appointment may apply for a part-time leave of absence without pay, 

as per Article C.24 (Jan 08) 

 

Article G.30: Unpaid Leave of Absence (L) 

 

An employee of the teaching staff may be granted long-term leave of absence without pay, which 

leave will normally be subject to the following conditions: 

 

 a.  The application should be received no later than March 31st for leave to be effective at 

the beginning of the subsequent school year. 

 

 b. The application should be received not later than two (2) months prior to the proposed 

leave which would be effective as of the beginning of the second term or semester. 

 

 c.  Teachers returning from leave will return to the previous position. 

 

Article G.31: Other Leaves (L) 

 

1.  Leave of absence with or without pay may be considered in addition to or for purposes other 

than those set out in this article. 

 

2.  Decisions as to whether such leave will be granted and, if so, whether leave is paid or 

unpaid will be based on the merits of and circumstances attendant to the application and 

decision will be made without prejudice. 
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Article G.32: Self-Funded Leave Plan (L)  

 

1.  It is desired to establish for employees of the Board a plan to enable them to fund leaves of 

absence from employment of not less than six (6) consecutive months, or not less than three 

(3) consecutive months where the purpose is to permit full-time attendance at an 

educational institution through deferral of salary on such terms as may be set out in this 

agreement. 

 

2.  It is intended that such plans qualify as ―prescribed plans‖ within the meaning of Regulation 

6801 of the Income Tax Act (Canada), the following sets out the terms of the Self-Funded 

Leave Plan for the eligible employees of the Board of Education of the Sunshine Coast 

District. 

 

3.  Self-funded Leave Plan – Schedule 

 

 a.  Definitions 

  

  ―Accrued interest‖ means the amount of interest earned in accordance with clause 

3.c.iii on the monies retained by the Board on behalf of the participant, calculated from: 

 

 i.  the first day any of such monies has been received by the eligible financial 

institution, or 

 

 ii. the last date to which interest has been paid in accordance with clause 3.c.v, 

whichever is later. 

 

  ―Agreement(s)‖ means the agreement(s) in force from time to time between the Board 

and the Association. 

 

  ―Association‖ means the Sunshine Coast Teachers' Association. 

 

  ―Board‖ means the Board of Education, School District No. 46 (Sunshine Coast). 

 

  ―Committee‖ means a committee as defined by agreement between the Board and the 

Association. 

 

  ―Contract year‖ means the twelve (12) month period from July 1 to June 30. 

 

  ―Current compensation amount‖ means the total compensation payable by the Board to 

the participant for the contract year, including his/her proper salary and all allowances 

in accordance with the agreement(s) in force. 

 

  ―Deferral Period‖ shall be the number of years not to exceed six (6) years for which 

compensation is deferred in accordance with clause 3.c.i, including the years referred to 

in clauses 3.d.iii and 3.d.iv, if applicable. To allow for the possible application of these 

clauses, the original deferral period should not exceed five (5) years. 
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  ―Deferred compensation amount‖ means the portion of the current compensation 

amount which is retained by the Board for a participant in each year in accordance with 

clause 3.c.1 and augmented from time to time by interest thereon calculated in 

accordance with clause 3.c.iii but less all interest paid to the participant in accordance 

with clause 3.c.iv. 

 

  ―Eligible employee‖ means an employee of the Board in continuing employment. 

 

  ―Eligible financial institution‖ means any Canadian chartered bank, any trust company 

authorized to carry on business in the province of British Columbia, and any credit 

union authorized to carry on business in the province of British Columbia. 

 

  ―Leave of absence‖ means the period described in clause 3.d.i. 

  

  ―Memorandum of agreement‖ as attached. 

 

  ―Participant‖ means an eligible employee who has completed a memorandum of 

agreement and whose application for participation in the plan has been approved by the 

Superintendent in accordance with clause 3.b.ii. 

 

  ―Plan‖ means the self-funded leave plan set out in this agreement and includes all 

amendments thereto. 

 

  ―Superintendent‖ means Superintendent of Schools or District Superintendent of 

Schools. 

 

 b.  Application 

 

 i.  In order to participate in the plan, an eligible employee must make written 

application by way of the agreed Memorandum of Agreement to the 

Superintendent at least three (3) months prior to the requested commencement 

of deferrals under the plan or at a date otherwise agreed between the Board and 

the Association, stating the date when the eligible employee wishes the deferrals 

to commence. 

 

 ii.  The approval of each application made under clause 3.b.i shall rest in the sole 

discretion with the Superintendent. The Superintendent shall, at least one (1) 

month prior to the requested commencement of deferrals under the plan or at a 

date otherwise agreed between the Board and the Association, advise each 

applicant of his/her approval or disapproval of his/her application, and, if the 

latter, an explanation therefore. 

 

 iii.  If the Superintendent gives his/her approval in accordance with clause 3.b.ii, the 

participation of the eligible employee in the plan will become effective on the 

date requested by the eligible employee, or if such date is not agreed to by the 

Superintendent then on a date which is agreed to by the Superintendent and the 

eligible employee. 
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 c.  Funding for Leave of Absence 

 

  Funding for leave of absence shall be as follows: 

 

 i. During each year of the deferral period, the participant will receive his/her 

current compensation amount, less the percentage amount which the participant 

has specified in the Memorandum of Agreement which is to be retained by the 

Board and less statutory deductions and other withholdings. Such percentage 

amount may be varied, subject to clause 3.c.ii, by giving written notice to the 

Board at least one (1) month prior to July 1 in any year for the next or 

subsequent years 

 

 ii.  The percentage of the annual current compensation amount deferred by the 

participant cannot exceed thirty-three and one-third (33 1/3) percent. 

 

 iii.  The monies retained by the Board for each participant, in accordance with 

clause 3.c.i, including interest thereon (until paid out in accordance with clause 

3.c.iv) shall be pooled and shall be invested and reinvested by the Board in 

investments offered from time to time by an eligible financial institution. The 

monies retained shall be forwarded to the eligible financial institution within 

fifteen (15) calendar days. The committee shall choose such eligible financial 

institution and in making such determination the Board, the Association and 

members of the committee shall not be liable to any participant for any 

investments made which are authorized by this clause.  

 

 iv.  In the event that any of the monies retained and invested pursuant to the terms 

of this plan be lost by reason of insolvency of the eligible financial institution, 

the Board shall not be obliged to pay the participants any further amounts in 

respect to services for the deferral period. 

 

 v.  The eligible financial institution shall pay the accrued interest on each 

December 31 to the participant.  

 

 vi.  The Board shall make, no later than July 31 of each year, an annual report to 

each participant as to the deferred compensation amount held as at June 30. 

 

 d. Taking of Leave of Absence 

 

  The taking of a leave of absence shall be governed by the following provisions: 

 

 i.  The leave of absence shall be for not less than: 

 

1.  three (3) consecutive months, where the leave of absence is for the 

purpose of permitting the full-time attendance of the employee at 

an educational institution designated for purposes of section 118.6 

of the Income Tax Act (an institution for which an individual may 
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claim an education credit for income tax purposes); or 

 

2. six (6) consecutive months, in any other case. 

 

 ii.  The total of the payments to be made to a participant in accordance with clause 

3.d.i during a leave of absence shall be the deferred compensation amount 

retained by the Board, but less any monies required by law to be paid by the 

Board for or on behalf of a participant. The participant shall not receive any 

salary from the Board during the leave other than the deferred compensation 

amount. 

   

 iii.  If the Board is unable to obtain a suitable replacement for a participant for the 

period of a leave of absence specified in the Memorandum of Agreement, the 

Board, upon not less than six (6) months' notice prior to the scheduled date for 

the commencement of the leave, may in its discretion defer the leave of absence 

on one (1) occasion only for one (1) year. In such case, the participant may 

choose to remain in the plan or may withdraw from the plan. 

 

 iv.  Notwithstanding the period of leave specified in the Memorandum of 

Agreement, a participant may, on one occasion only, with the consent of the 

Superintendent given not less than six (6) months' notice prior to the scheduled 

date for the commencement of the leave, postpone such leave for one (1) year. 

 

 v.  The leave of absence shall immediately follow the deferral period. 

 

 vi.  The participant shall return to employment with the Board for a period of not 

less than the period of leave. On return from leave, the teacher shall be given the 

same position held prior to taking the leave unless a different position is 

mutually agreed upon. 

 

 e.  Fringe Benefits 

 

 i.  During the period of leave, the responsibility for payment of premiums for 

fringe benefits for participant shall be as set forth in the agreement then in force 

between the Board and the Association governing such matter. Where a 

participant is obliged to pay the cost of any fringe benefit during the leave of 

absence, the Board shall pay such costs on behalf of the participant on his/her 

request and deduct the monies so paid from the monies otherwise payable to the 

participant during the Leave of Absence. 

 

 ii. Sick leave credits will be as set out in Article F.1 of this Agreement. 

 

 iii.  The Board will make superannuation deductions required by the Teachers’ 

Pension Act. 
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 f.  Withdrawal 

 

 i.  A participant who ceases to be employed by the Board also terminates 

participation in the plan. 

 

 ii.  A participant may withdraw from the plan upon giving written notice of 

withdrawal not less than six (6) months prior to the date of which the leave of 

absence is to commence. 

 

 iii.  Upon termination of employment and/or withdrawal from the plan, the Board 

shall pay to the participant the deferred compensation amount, including any 

unpaid interest, within sixty (60) days or, at the option of the participant, at a 

later date but no later than the end of the first taxation year that commences 

after the end of the deferral period. Upon such payment being made the Board 

shall have no further liability to the participant.  

 

 iv.  Should a participant die, the Board shall within sixty (60) days of notification of 

such death pay any deferred compensation amount retained at the time of death 

to the participant's estate, subject to the Board receiving any necessary 

clearances and proofs normally required for payment to estates. 

 

 g.  Termination or Amendment of Plan 

 

 i.  The plan may be amended or terminated by agreement between the Board and 

the Association. 

 

 h.  General 

 

 i. The Board shall administer this Self-Funded Leave Plan. 

 

 ii.  The Board shall bear the administrative expenses of the Plan 

 

 iii.  The Self-Funded Leave Plan shall be governed by a committee composed of 

three (3) members appointed by the Association and three (3) members 

appointed by the Board. The committee shall select a chairperson from amongst 

its members. 

 

 iv.  The committee shall determine any questions referred to it regarding the 

operation of the Self-Funded Leave Plan, including the selection and election of 

an  eligible financial institution for the deferred compensation amounts. 
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ____________________, 2015 

 

 

 

 

 

 

  

             

Betty Baxter, Board Chair    Louise Herle, President  

School District No.46 (Sunshine Coast)  Sunshine Coast Teachers‘ Association 

  

  

 

      

Nicholas Weswick, Secretary-Treasurer  

School District No.46 (Sunshine Coast) 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President  

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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SELF-FUNDED LEAVE PLAN MEMORANDUM OF AGREEMENT 

 

I have read the terms and conditions of the Self-Funded Leave Plan and understand same and I 

agree to participate in the plan under the following terms and conditions. 

 

1. Commencement 

 

My deferrals shall commence ____________________, 20___. 

 

2. Number of Years of Participation 

 

I shall participate in the plan for ______ years [not to exceed five (5) years], and my 

leave of absence shall immediately follow thereafter but subject to the provisions of 

paragraph 3 below. 

 

3. Period of Leave 

 

In accordance with clause 3.d.v of the plan, I shall take my leave of absence from 

____________, 20____ to ___________, 20____, [not to be less than six (6) 

consecutive months] but I shall have the right in accordance with clause 3.d.iv of the 

plan to postpone such leave for twelve (12) months and the Board shall have the right, 

in accordance with clause 3.d.iii of the plan, to defer such leave for twelve (12) 

months. 

 

4. Funding of Leave of Absence 

 

In accordance with clause 3.c.i of the plan, I direct that the Board withhold ______ 

percent [not to exceed thirty-three and one-third (33 1/3) percent] of my current 

compensation amount during my participation in the plan. 

 

I understand that I may, by written notice given to the Board one (1) month prior to 

July 1 in any year alter the percentage amount for the next or subsequent years. 

 

5. Return to Employment 

 

I understand I must return to employment with the Board or with an employer that 

participates in the same or a similar plan to fund leaves of absence for a period of 

time not less than the period of leave. 

 

Dated: _________________________ ___________________________ 

       Signature of Teacher 

 AGREED TO BY THE BOARD 

 

Date: _________________________ ___________________________  

Signature of Superintendent 
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LETTERS OF UNDERSTANDING 
 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

a)  Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

i) Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 
 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 
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9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 
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10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 

 

 

 



120 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 

equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall 

be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made 

available in a district, reference to a ―fund‖ for professional development purposes and 

the continued entitled of an individual teacher to professional development funds and/or 

teacher-on-call time following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter 

in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 

related to pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay),           SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 
(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 
Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 
(Nechako Lakes). 

Does not apply in School District No. 46 (Sunshine Coast). 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 
 

Does not apply in School District No. 46 (Sunshine Coast). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 

commencing employment. Each part-time equivalent employee is to receive a 

recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time employee 

is to receive a retention allowance pro-rated to her/his full-time equivalent 

position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   

08 - Kootenay Lake (entire district approved)   
10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 
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Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
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64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 
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appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 

12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 
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5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school 

district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

Original signed by: 

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

 
 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



142 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 

rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 
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(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

AND 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

AND 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts 

of Special Responsibility – Allowances – French/Russian Language Program) and Article 

G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 

to the expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school 

district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 

 

 

Original signed by: 
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Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 
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As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 
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6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the proceeding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the proceeding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 
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Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the proceeding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 

 

 

 

 

 

 

 

 

 

 

 

 



155 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

 

INDEX 
 

A 

Aboriginal Employees - Employment Equity .. 125 
Access to Information ....................................... 22 
Access to Work Site .......................................... 22 
Adoption ........................................................... 95 
Adult Education ................................................ 30 
Agreed Understanding of the Term Teacher 

Teaching on Call ......................................... 122 
Allowances .................................................. 41, 42 

Salary Indemnity Plan .................................. 32 
Alternate School Calendar ................................ 59 
Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time 
Appointments in Two Different Districts ... 132 

Assignments ..................................................... 77 

B 

BCTF Dues Deduction ....................................... 11 
Benefits ............................................. 37, 136, 138 

Coverage ...................................................... 38 
General ........................................................ 38 

Benefits During Leave of Absence .................... 39 
Board Budget Process ....................................... 66 
Bulletin Boards ................................................. 23 

C 

Category 5+ ...................................................... 39 
Committee Membership .................................. 11 
Conference Days ............................................... 86 
Continuing Contract ......................................... 54 
Copy of the Agreement .................................... 19 

D 

Discipline .......................................................... 56 
Dismissal ..................................................... 56, 57 
Dues Deduction 

BCTF ............................................................. 11 
Local ............................................................. 11 

Duration of School Day ..................................... 62 

E 

Educational Change .......................................... 84 
EI Rebate ........................................................... 30 
Employment Equity – Aboriginal Employees .. 125 
Employment Rights .......................................... 47 
Evaluation ......................................................... 50 
Evaluation of Teachers ..................................... 77 

Exclusions from Bargaining Unit ...................... 18 
Expedited Arbitration ...................................... 16 
Experience Recognition ..............................27, 28 
Extended Health Care Plan .............................. 38 
Extra-Curricular Activities ................................ 64 

F 

Falsely Accused Employee Assistance ............. 82 
Ferry Travel ...................................................... 37 

G 

Grievance Procedure ....................................... 12 
Group Insurance .............................................. 39 

H 

Harassment/Sexual Harassment ..................... 68 
Hazardous Materials ........................................ 65 
Health And Safety ............................................ 65 
Hiring Practice.................................................. 55 
Home Education .............................................. 61 
Hours Of Instruction ........................................ 61 

I 

Index .............................................................. 155 
Insurance ......................................................... 35 
Integration ....................................................... 61 
Internal Mail .................................................... 23 
Itinerant Teachers ............................................ 64 

L 

Layoff ..........................................................50, 67 
Leave 

Appearance In A Court Of Law .................... 96 
Bereavement .............................................. 90 
Compassionate ........................................... 96 
Compassionate Care ................................... 88 
Discretionary ............................................... 97 
Elective Office And Community Service ...... 96 
Family Responsibility .................................. 90 
Maternity .................................................... 94 
Parenthood ................................................. 96 
Partial Medical ............................................ 93 
Part-Time Unpaid ........................................ 97 
Paternity ..................................................... 95 
President's Leave ........................................ 20 
Self-Funded ................................................. 98 
Sick .............................................................. 93 
Special ......................................................... 97 



156 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

Union Business ............................................. 20 
Unpaid ......................................................... 97 
Unpaid Discretionary ................................... 91 

Leave For Provincial Contract Negotiations ..... 17 
Leave For Regulatory Business As Per The 

Teachers' Act ............................................... 18 
Leave For Union Business ................................. 92 
Leaves 

Other ............................................................ 97 
Leaves Of Absence 

Porting Of Seniority – Laid Off Teachers Who 
Are Currently On The Recall List ........... 134 

Provincial Contract Negotiations ................. 17 
Regulatory Business Per Teachers' Act ........ 18 

Leaves Of Absence ............................................ 88 
Legislative Change ............................................ 17 
Letters Of Understanding 

Adult Educators' Preparation Time ............ 142 
Agreed Understanding Of The Term Teacher 

Teaching on Call .................................... 122 
Appendix A to LOU No. 9 (Benefits) ........... 138 
Article C.2. – Porting of Seniority – Separate 

Seniority Lists ........................................ 130 
Article C.4 – TTOC Employment - Form A 

Teacher Notice TTOC Experience Transfer 
Request ................................................. 154 

Article C.4 TTOC Employment - Melding 
Exercise ................................................. 148 

Article C.4 TTOC Employment - Transitional 
Issues ..................................................... 149 

Article C.4 TTOC Employment - TTOC 
Experience Credit Transfer within a District
 .............................................................. 151 

Committee to discuss teacher compensation 
issues ..................................................... 139 

Designation of Provincial and Local Matters
 .............................................................. 105 

Economic Stability Dividend ...................... 143 
Employment Equity – Aboriginal Employees

 .............................................................. 125 
Porting of Seniority & Article G.1 Portability 

of Sick Leave – Simultaneously Holding 
Part-Time Appointments in Two Different 
Districts ................................................. 132 

Provincial Extended Health Benefit Plan ... 136 
Recruitment and Retention for Teachers at 

Elementary Beaverdell and Big White 
Elementary School ................................ 146 

Secondary teachers' preparation time ...... 141 
Section 27.4 Education Services Collective 

Agreement Act ...................................... 124 

Section 4 of Bill 27 Education Services 
Collective Agreement Act ..................... 123 

Teacher Supply and Demand Initiatives ... 126 
TTOC call-out and hiring practices ............ 140 

Local And Bctf Dues Deduction........................ 11 

M 

Mainstreaming ................................................ 61 
Management Rights ........................................ 19 
Medical Services Plan ...................................... 38 
Membership Requirement .............................. 10 
Middle Schools ................................................ 60 
Misconduct ...................................................... 56 

N 

No Discrimination ............................................ 73 
Non-Instructional Days .................................... 86 
Non-Sexist Environment .................................. 68 

O 

Offer Of Appointment ..................................... 76 
Optional Term Insurance ................................. 39 
Optional Twelve-Month Pay Plan .................... 33 

P 

Parent/Teacher Conference Days .................... 86 
Part-Time Teachers .......................................... 55 
Pay Periods ...................................................... 34 
Payment For Work Beyond Regular Work Year 40 
Pension Coverage ............................................ 26 
Personal Property Loss .................................... 32 
Personally Owned Professional Material ......... 32 
Personnel Files ................................................. 82 
Picket Line Protection ...................................... 23 
Planning New Schools ...................................... 66 
Porting of Seniority – Laid off Teachers who are 

Currently on the Recall List ....................... 134 
Porting of Seniority – Separate Seniority Lists130 
Porting of Seniority & Article G.1 Portability of 

Sick Leave – Simultaneously Holding Part-
Time Appointments in Two Different Districts
 .................................................................. 132 

Positions of Special Responsibility ................... 41 
Posting and Filling Vacant Positions ................ 74 
Preparation Time ............................................. 60 
President’s Leave Terms .................................. 20 
Private Vehicle Damage ................................... 32 
Probationary Appointments ............................ 54 
Professional Autonomy ................................... 87 
Professional Development.................... 84, 85, 86 
Professional Material ....................................... 32 



157 | P a g e  

SD #46 (Sunshine Coast) & SCTA July 1, 2013-June 30, 2019 Collective Agreement 

Professional Rights ........................................... 84 

R 

Race Relations .................................................. 73 
Recall ............................................ 50, 51, 52, 134 
Recognition Of The Union ................................ 10 
Registered Retirement Savings Plan ................. 31 
Reimbursement For Mileage And Insurance .... 35 
Reimbursement For Personal Property Loss .... 32 
Representative Protection ................................ 19 
Resignation ....................................................... 47 
Retirement Plan ................................................ 39 
Retraining ................................................... 53, 67 
Right to Representation ................................... 21 

S 

Salary ................................................................ 25 
Salary Indemnity Plan Allowance ..................... 32 
Salary Schedule ................................................. 43 
School Accreditation ......................................... 87 
School Act Appeals ........................................... 83 
School Staff Committees .................................. 23 
School Staff Representatives ............................ 21 
School Supervision............................................ 63 
Section 27.4 Education Services Collective 

Agreement Act ........................................... 124 
Section 4 of Bill 27 .......................................... 123 
Security of the Bargaining Unit ......................... 19 
Seniority............................................................ 47 
Seniority Verification Process ........................... 47 

Severance ...................................................50, 52 
Sexual Harassment .......................................... 68 
Sick Leave.................................. 26, 52, 88, 93, 94 
Signatures ...................................................... 103 
Staff Meetings ................................................. 64 
Staff Orientation .............................................. 19 
Statutory Holidays ........................................... 26 

T 

Teacher Supply And Demand Initiatives ........ 126 
Teacher Teaching On Call Pay And Benefits .... 29 
Teacher-In-Charge ........................................... 42 
Teachers’ Assistants......................................... 22 
Technological Change ...................................... 66 
Temporary Teachers ........................................ 54 
Term, Continuation And Renegotiation ............. 9 
Training ............................................................ 72 
Transfers .......................................................... 76 
TTOC Conducting Union Business Negotiating 

Team ........................................................... 93 
TTOC Employment ........................................... 50 

Experience Credit ........................................ 50 
TTOCs Conducting Union Business .................. 92 

V 

Vehicle Damage ............................................... 32 

W 

Working Conditions ......................................... 63 

 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 1 

 

WORKING DOCUMENT 
 

2013-2019 

 

 

 

 

 

 

PROVINCIAL AND LOCAL MATTERS AGREEMENT  
 

 

 

 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION/ 

BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 47 POWELL 

RIVER 

(The ―Employer‖) 

 
 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION/ 

THE POWELL RIVER DISTRICT TEACHERS’ ASSOCIATION 

(The ―Local‖) 

 
 

 

 

Effective July 1, 2013 to June 30, 2019 

 

Please note:  This is a working document which attempts to set out all the current terms and 
conditions of employment contained in the Collective Agreement between BCTF and BCPSEA 
under the Public Education Labour Relations Act, as those terms and conditions are applicable in 
S.D. No. 47 (Powell River). In the event of dispute, the original source documents would be 
applicable. 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 2 

 

TABLE OF CONTENTS 

SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP ............................... 6 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION ................................................................. 6 
ARTICLE A.2 RECOGNITION OF THE UNION ............................................................................................... 7 
ARTICLE A.3 MEMBERSHIP REQUIREMENT ................................................................................................ 7 
ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION .................................................................................. 7 
ARTICLE A.5  COMMITTEE MEMBERSHIP .................................................................................................... 8 
ARTICLE A.6 GRIEVANCE PROCEDURE ....................................................................................................... 9 
ARTICLE A.7 EXPEDITED ARBITRATION ................................................................................................... 12 
ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS ................................................. 14 
ARTICLE A.9 LEGISLATIVE CHANGE .......................................................................................................... 14 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS‘ ACT ......................... 15 
ARTICLE A.19       DEFINITIONS ............................................................................................................................ 15 
ARTICLE A.20 INTENTIONALLY LEFT BLANK ............................................................................................ 16 
ARTICLE A.21  USE OF SCHOOL FACILITIES / BULLETIN BOARDS ......................................................... 16 
ARTICLE A.22  INTERNAL MAIL ...................................................................................................................... 17 
ARTICLE A.23  ACCESS TO INFORMATION ................................................................................................... 17 
ARTICLE A.24  RESPONSIBILITIES OF THE PARTIES .................................................................................. 17 
ARTICLE A.25  PICKET LINE PROTECTION ................................................................................................... 18 
ARTICLE A.26  SCHOOL STAFF REPRESENTATIVES ................................................................................... 18 
ARTICLE A.27  PROFESSIONAL DEVELOPMENT CO-ORDINATOR‘S LEAVE ......................................... 18 
ARTICLE A.28  SCHOOL STAFF COMMITTEES ............................................................................................. 19 
ARTICLE A.29  EXCLUSIONS FROM THE BARGAINING UNIT ................................................................... 19 
ARTICLE A.30  TEACHER REGULATION BRANCH FEES ............................................................................ 19 
ARTICLE A.31  TEACHER ASSISTANTS .......................................................................................................... 19 
ARTICLE A.32  NO CONTRACTING OUT ........................................................................................................ 20 

SECTION B SALARY AND ECONOMIC BENEFITS ................................................. 21 
ARTICLE B.1 SALARY ..................................................................................................................................... 21 
ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS ..................................................... 27 
ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION ...................... 28 
ARTICLE B.4 EI REBATE ................................................................................................................................. 28 
ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN ..................................................................... 29 
ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE ........................................................................ 30 
ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS ..................................................... 30 
ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN............................................................................ 31 
ARTICLE B.9   PAY PERIODS ........................................................................................................................... 32 
ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE` ..................................................... 32 
ARTICLE B.11  BENEFITS .................................................................................................................................. 33 
ARTICLE B.12 CATEGORY 5+ .......................................................................................................................... 35 
ARTICLE B.20  INITIAL/SPECIAL PLACEMENT ............................................................................................ 36 
ARTICLE B.21  PLACEMENT ON SCALE ......................................................................................................... 37 
ARTICLE B.22  INCREMENTS ........................................................................................................................... 37 
ARTICLE B.23  RECLASSIFICATION................................................................................................................ 38 
ARTICLE B.24  RATES FOR SUMMER SCHOOL ............................................................................................ 39 
ARTICLE B.25  POSITIONS OF SPECIAL ADMINISTRATIVE RESPONSIBILITY ...................................... 40 
ARTICLE B.26  PART MONTH AND DAILY ADJUSTMENT RATES FOR TEMPORARY OR 

CONTINUING APPOINTMENTS ............................................................................................. 42 
ARTICLE B.27  PAYMENT BEYOND SCHOOL YEAR ................................................................................... 42 
ARTICLE B.28  ISOLATION ALLOWANCE...................................................................................................... 43 
ARTICLE B.29  TEACHER IN CHARGE (During Principal Absence) ............................................................... 43 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 3 

 

SECTION C EMPLOYMENT RIGHTS ........................................................................ 45 
ARTICLE C.1 RESIGNATION .......................................................................................................................... 45 
ARTICLE C.2 SENIORITY ................................................................................................................................ 45 
ARTICLE C.3 EVALUATION ........................................................................................................................... 48 
ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT ............................................................... 48 
ARTICLE C.5  LAYOFF, RECALL AND SEVERANCE .................................................................................. 49 
ARTICLE C.20  APPOINTMENT OF TEACHERS ............................................................................................. 52 
ARTICLE C.21  EVALUATION OF TEACHER PERFORMANCE ................................................................... 52 
ARTICLE C.22  DISCIPLINE AND DISMISSAL ................................................................................................ 54 
ARTICLE C.23  PROCEDURES FOR DISMISSAL WHEN BASED ON PERFORMANCE ............................ 55 
ARTICLE C.24  PART-TIME LEAVE .................................................................................................................. 56 
ARTICLE C.25  TEACHERS-TEACHING-ON-CALL HIRING PRACTICES ................................................... 56 
ARTICLE C.26  PART-TIME APPOINTMENTS ................................................................................................ 57 
ARTICLE C.27  TEACHER-TEACHING-ON-CALL EVALUATION ............................................................... 57 

SECTION D WORKING CONDITIONS ...................................................................... 59 
ARTICLE D.1 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ ........................................................... 59 
ARTICLE D.2 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ ........................................................... 59 
ARTICLE D.3 ALTERNATE SCHOOL CALENDAR ...................................................................................... 59 
ARTICLE D.4  PREPARATION TIME ............................................................................................................... 60 
ARTICLE D.5   MIDDLE SCHOOLS .................................................................................................................. 60 
ARTICLE D.20 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ ........................................................... 61 
ARTICLE D.21 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ ........................................................... 61 
ARTICLE D.22  HOURS OF WORK AND PREPARATION TIME .................................................................... 61 
ARTICLE D.23  REGULAR WORK YEAR FOR TEACHERS ........................................................................... 62 
ARTICLE D.24  EXTRA-CURRICULAR ACTIVITES ....................................................................................... 62 
ARTICLE D.25  STAFF MEETINGS .................................................................................................................... 63 
ARTICLE D.26  TECHNOLOGICAL CHANGE .................................................................................................. 63 
ARTICLE D.27  HEALTH AND SAFETY ........................................................................................................... 64 
ARTICLE D.28  ASSOCIATION INVOLVEMENT IN BOARD BUDGET PROCESS ..................................... 64 
ARTICLE D.29  EDUCATION FOR STUDENTS WITH SPECIAL NEEDS ..................................................... 64 
ARTICLE D.30  NOON-HOUR SUPERVISION .................................................................................................. 64 

SECTION E PERSONNEL PRACTICES ................................................................... 66 
ARTICLE E.1  NON-SEXIST ENVIRONMENT ............................................................................................... 66 
ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT ............................................................................. 66 
ARTICLE E.20  PERSONNEL FILES .................................................................................................................. 71 
ARTICLE E.21  DISCRIMINATION .................................................................................................................... 71 
ARTICLE E.22  POSTING AND FILLING VACANT POSITIONS (ASSIGNMENTS) .................................... 71 
ARTICLE E.23  TRANSFER OF TEACHERS ..................................................................................................... 72 
ARTICLE E.24  FALSELY ACCUSED EMPLOYEE ASSISTANCE ................................................................. 73 
ARTICLE E.25  SCHOOL ACT APPEALS .......................................................................................................... 73 

SECTION F  PROFESSIONAL RIGHTS ..................................................................... 74 
ARTICLE F.20  PROFESSIONAL DEVELOPMENT ......................................................................................... 74 
ARTICLE F.21  PROFESSIONAL AUTONOMY ................................................................................................ 75 

SECTION G LEAVES OF ABSENCE ......................................................................... 76 
ARTICLE G.1 PORTABILITY OF SICK LEAVE ............................................................................................. 76 
ARTICLE G.2 COMPASSIONATE CARE LEAVE .......................................................................................... 76 
ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE ....................................................................................... 78 
ARTICLE G.4 BEREAVEMENT LEAVE ......................................................................................................... 78 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 4 

 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE ....................................................................................... 79 
ARTICLE G.6 LEAVE FOR UNION BUSINESS .............................................................................................. 80 
ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS ............................................................................ 82 
ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS NEGOTIATING 

TEAM .......................................................................................................................................... 82 
ARTICLE G.20  SICK LEAVE .............................................................................................................................. 82 
ARTICLE G.21  APPROVED SHORT TERM LEAVE ........................................................................................ 84 
ARTICLE G.22  LEAVE FOR ELECTIVE OFFICE ............................................................................................ 84 
ARTICLE G.23  SUMMER SESSIONS ................................................................................................................ 84 
ARTICLE G.24  COURT DUTY ........................................................................................................................... 85 
ARTICLE G.25  MATERNITY LEAVE ............................................................................................................... 85 
ARTICLE G.26  EDUCATIONAL LEAVE .......................................................................................................... 86 

SIGNATURES ............................................................................................................... 87 

PROVINCIAL LETTERS OF UNDERSTANDING/INTENT ........................................... 88 
LETTER OF UNDERSTANDING NO. 1 .................................................................................................................. 88 

Re:  Designation of Provincial and Local Matters .................................................................................................. 88 
Appendix 1 – Provincial Matters ................................................................................................................................. 90 
Appendix 2 – Local Matters ........................................................................................................................................ 99 
LETTER OF UNDERSTANDING NO. 2 ................................................................................................................ 105 

Re:  Agreed Understanding of the Term Teacher Teaching on Call ..................................................................... 105 
LETTER OF UNDERSTANDING No. 3. a .............................................................................................................. 106 

Re:  Section 4 of Bill 27 Education Services Collective Agreement Act .............................................................. 106 
LETTER OF UNDERSTANDING No. 3.b .............................................................................................................. 107 

Re:  Section 27.4 Education Services Collective Agreement Act ......................................................................... 107 
LETTER OF UNDERSTANDING No. 4 ................................................................................................................. 108 

Re:  Employment Equity – Aboriginal Employees ............................................................................................... 108 
LETTER OF UNDERSTANDING No. 5 ................................................................................................................. 109 

Re:  Teacher Supply and Demand Initiatives ........................................................................................................ 109 
LETTER OF UNDERSTANDING No. 6 ................................................................................................................. 113 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists ....................................................................... 113 
LETTER OF UNDERSTANDING No. 7 ................................................................................................................. 115 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – Simultaneously Holding  

Part-Time Appointments in Two Different Districts ............................................................................................. 115 
LETTER OF UNDERSTANDING No. 8 ................................................................................................................. 117 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall List ....................... 117 
LETTER OF UNDERSTANDING No. 9 ................................................................................................................. 120 

Re:  Provincial Extended Health Benefit Plan ...................................................................................................... 120 
Appendix A to Letter of Understanding No. 9 ...................................................................................................... 122 

LETTER OF UNDERSTANDING No. 10 ............................................................................................................... 124 
Re:  Committee to discuss teacher compensation issues ....................................................................................... 124 

LETTER OF UNDERSTANDING No. 11 ............................................................................................................... 125 
Re:  TTOC call-out and hiring practices ............................................................................................................... 125 

LETTER OF UNDERSTANDING No. 12 ............................................................................................................... 126 
Re:  Secondary teachers‘ preparation time ............................................................................................................ 126 

LETTER OF UNDERSTANDING No. 13 ............................................................................................................... 127 
Re:  Adult Educators‘ preparation time ................................................................................................................. 127 

LETTER OF UNDERSTANDING No. 14 ............................................................................................................... 128 
Re:  Economic Stability Dividend ......................................................................................................................... 128 

LETTER OF UNDERSTANDING No. 15 ............................................................................................................... 131 
Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary School ....... 131 

LETTER OF UNDERSTANDING NO. 16(a) .......................................................................................................... 132 
Re:  Article C.4 TTOC Employment – Melding Exercise..................................................................................... 132 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 5 

 

LETTER OF UNDERSTANDING NO. 16(b) .......................................................................................................... 133 
Re:  Article C.4 TTOC Employment – Transitional Issues ................................................................................... 133 

LETTER OF UNDERSTANDING NO. 16(c) .......................................................................................................... 135 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District ................................ 135 
TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A ...................... 137 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 ........................................ 137 

TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B ...................... 138 
Re: December 31

st
 transfers for TTOC experience accrued up to and including November 15

th
.......................... 138 

LETTER OF UNDERSTANDING NO. 17............................................................................................................... 139 
Re:  Education Fund and Impact of the Court Cases ............................................................................................. 139 

INDEX  ............................................................................................................. 141 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 6 

 

SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 
2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a new 

Collective Agreement is concluded. 

 
3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified in 

accordance with this Collective Agreement. 
 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer recognizes the Powell River District Teachers‘ 

Association (PRDTA) as the teachers' union for the negotiation in the district of all terms 

and conditions of employment determined to be local matters, and for the administration 

of this Collective Agreement in the district subject to PELRA and the Provincial Matters 

Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and  the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 8 

 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

Local Provisions: 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 13 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
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l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 
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3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.19        DEFINITIONS 

1. “Immediate Family” 
 

For purposes of this Agreement an employee’s immediate family includes mother, father, 
brother, sister, spouse (including common-law)  and children. 

 
2. “Instructional Time” 
 

For the purposes of uniformity throughout the School District, and to ensure equal 
opportunity for all students, the Board of Education, pursuant to the School Act and 
Regulation, recognizes a school day “for instructional purposes” as time spent for: 

 
Instruction of prescribed or authorized Ministry and local curriculum in; a classroom 
environment with groups or individuals; or any other environment designated for the 
purposes of such instruction. 
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―Instructional purposes‖ shall not include: 

- movement time between school instructional settings 

- arrival or departure time at or from school instructional settings  

- recess time (Grades 8 - 12 only) 

 
- supervisory activities of a non-instructional nature 

 
- extra-curricular activities 
 

or any other activities which would not be normally included within a school‘s 
instructional timetable. 

 
3. “Teachers-teaching-on-call” 

 
For the purposes of this Agreement teachers-teaching-on-call are covered under the 
following Articles: Article A.2 Recognition of the Union, Article A.3 Membership 
Requirement, Article A.4 Local and BCTF Dues Deduction, Article A.5 Committee 
Membership, Article A.6 Grievance Procedure, Article A.9 Legislative Change, Article 
A.25 Picket Line Protection, Article B.2 Teacher teaching on call Pay and Benefits Article 
C.22 Discipline and Dismissal, Article C.25 Teachers-teaching-on-call Hiring Practices, 
Article C.27 Teacher-teaching-on-call Evaluation, Article E.1 Non-Sexist Environment, 
Article E.2 Harassment / Sexual Harassment, Article E.20 Personnel Files and Article 
E.21 Discrimination.  

 
4. “Temporary Teachers” 
 

For purposes of this Agreement temporary teachers are covered by all clauses except 
Article G.25.2 Extended Maternity Leave. 

 
5. “School Staff Committee” 

 
For the purposes of this Agreement, a School Staff Committee may be comprised of all 
employees of the Board assigned to that worksite. 

ARTICLE A.20 Intentionally Left Blank 

[Note: See Article G.6 Leave for Union Business] 

ARTICLE A.21  USE OF SCHOOL FACILITIES / BULLETIN BOARDS  

1. The Association shall have the right to use school facilities and equipment upon prior 
approval of the Principal for meetings and other Association activities where such use 
does not conflict with other scheduled activities. Any additional costs will be borne by the 
Association. 
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2. The Association shall have the right to post notices of activities and matters of 
Association concern on staff room bulletin boards. 

 

ARTICLE A.22  INTERNAL MAIL 
 

The Association shall have access to the district mail service and school mail boxes, free of 

charge, for communication to bargaining unit members. Bulk material may have to be paid for 

by the Association. 

ARTICLE A.23  ACCESS TO INFORMATION  

The Board agrees to furnish to the Association: 
 
1. employee information including a list of employees, showing their names, addresses and 

phone numbers if provided by the employees, grid placement, numbers of employees 
covered under the benefit plans by category, seniority and staff assignment as at 
September 30th by October 31st; 

 
2. notifications of job postings, transfers, hirings, resignations, retirements, employee 

deaths, discharges, and suspensions as they occur; and 
 
3. agendas and minutes of all open Board meetings and all attachments thereto when 

available to the public. 
 
4. the Board agrees to notify the Association, within fifteen (15) days, of any Letters of 

Permission applied for by the Board. 

ARTICLE A.24  RESPONSIBILITIES OF THE PARTIES 

1. Both the Association and Board shall instruct its members and representatives that they 
are required to know, apply and abide by the terms of the Agreement. For this reason, 
the Board shall print and provide copies of the Agreement to the Association for 
distribution to each Employee covered by the Agreement. 

 
2. Employees new to the staff of the Board shall be entitled to receive an orientation 

provided by the Board and Association. This shall occur sometime during September of 
each year. 

 
3. The orientation will be designed to acquaint employees with the basic operation of the 

school district and the school(s) as well as each parties’ rights and responsibilities under 
the Collective Agreement. 
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ARTICLE A.25  PICKET LINE PROTECTION 

1. All employees covered under this Agreement shall have the right to refuse to cross or 
refuse to work behind a picket line as defined by the Labour Relations Code. Any 
employees failing to report for duty for this reason shall be considered to be absent 
without pay. 

 
2. Failure to cross a picket line encountered in carrying out Board business shall not be 

considered a violation of this Agreement nor shall it be grounds for disciplinary action by 
the Board. 

   
3. The Board shall not request, require, nor direct teachers covered under this Agreement 

to do work or carry out duties normally performed by employees engaged in a strike, or 
locked out, nor shall the Board direct teachers to request pupils to carry out such duties. 

ARTICLE A.26  SCHOOL STAFF REPRESENTATIVES 

School Staff Representatives, elected in accordance with Association procedures, shall be 
relieved of duties with no loss of pay as follows: 
 
1. one representative will be allowed, where requested by a teacher, to be present at a 

meeting held for disciplinary purposes called by a Principal/Vice Principal  regarding a 
teacher in the school or district, and 

 
2. one representative will be allowed to participate in a grievance if called to appear by the 

Joint Grievance Committee. 

ARTICLE A.27  PROFESSIONAL DEVELOPMENT CO-ORDINATOR’S LEAVE 

1. The Board hereby agrees to provide a leave of absence for the Professional 
Development Co-ordinator from his/her teaching assignment, as required by the 
Association, upon request of the Association for up to 0.3 of a full-time assignment. 

 
Such leave will be provided, subject to the availability of a suitable replacement 
according to the Superintendent. 

 
2. The Board will pay the Co-ordinator (a fee for service as set by the Association), and 

provide benefits as specified in the Agreement.   The Association will reimburse the 
Board for such salary and benefits costs upon receipt of a monthly statement. 

 
3. For purposes of pension (subject to the Pension Act), the Co-ordinator shall be deemed 

to be employed by the Board. 
 
4. Seniority shall only accrue if the Co-ordinator holds a continuing position with the 

District.  
 

5. If the Co-ordinator does not have continuing status, these days shall not be counted as 
temporary days toward conversion, but will be retroactive upon converting to continuing.  
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ARTICLE A.28  SCHOOL STAFF COMMITTEES 

1. The Board and the Association recognize the importance of the consultative approach to 
education and encourage schools to organize staff committees to discuss matters 
affecting the worksite. 

 
2. Where a school teaching staff so decides, there shall be established a recognized staff 

committee in each school. 
 
3.  The school staff representative and one (1) school administrator shall be members of the 

committee. 
 
4.  The terms of reference and processes for the committee will be determined by 

consensus by September 30th of each school year. 

ARTICLE A.29  EXCLUSIONS FROM THE BARGAINING UNIT 

1. The Board and the Association agree that Association positions currently included in this 
Agreement and covered by the Certificate of Bargaining Authority will remain in the 
bargaining unit. 

 
2. The Board shall notify the Association of all new teaching positions offered in the District 

and submit to the local Association offices a written job description of the new teaching 
position(s). 

 
3. Newly created teaching positions shall be included in the bargaining unit unless the 

position is excluded by mutual agreement of the parties. 

ARTICLE A.30  TEACHER REGULATION BRANCH FEES 

1. The Board agrees to honor the written assignment of employees to deduct and forward 
annual fees to the Teacher Regulation Branch. 

 
2. Such written assignment must be received by October 1st of each year. Late 

submissions will not be accepted. 

ARTICLE A.31  TEACHER ASSISTANTS 

1. All teacher assistants employed by the Board to assist teachers in carrying out their 
responsibilities and duties under the School Act and Regulations shall be assigned to 
classes and/or students by the Principal and shall be assigned specific duties by the 
teacher during the designated periods of time. Teachers shall not assume employment 
supervision responsibilities for teacher assistants. 

 
2. Teacher assistants shall not assume the instructional duties and responsibilities of 

teachers pursuant to School Act Section 17(1), 17(2), and School Regulation 4. 
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3. Teacher assistants shall not assume whole class instructional responsibilities when a 
teacher is absent from the classroom but may continue small group instructional 
assistance as specified by the teacher. 

ARTICLE A.32  NO CONTRACTING OUT 

All work performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit. Except 
as mutually agreed upon between the Board and the Union, the Board shall not contract out 
classroom duties of the type and kind that normally or regularly be performed by a teacher. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions: 

 
Salary Schedule 
 
4. No teacher presently on staff shall incur a reduction in salary because of the 

implementation of this Agreement. 
 
5. Salary Schedule 
 

Effective July 1, 2013 – August 31, 2014 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

              

0   $         44,236    $         48,926    $         52,131    $         53,257  

1   $         46,163    $         51,252    $         54,649    $         55,843  

2   $         48,091    $         53,578    $         57,167    $         58,428  

3   $         50,018    $         55,904    $         59,686    $         61,014  

4   $         51,945    $         58,230    $         62,204    $         63,600  

5   $         53,872    $         60,557    $         64,722    $         66,186  

6   $         55,799    $         62,883    $         67,241    $         68,772  

7   $         57,726    $         65,209    $         69,759    $         71,358  

8   $         59,654    $         67,535    $         72,277    $         73,943  

9   $         61,581    $         69,861    $         74,796    $         76,529  

10   $         65,414    $         74,353    $         79,633    $         81,489  

 

 

Effective September 1, 2014 – December 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,121  

 

 $         49,904  

 

 $         53,173  

 

 $         54,322  

1    $         47,087  

 

 $         52,277  

 

 $         55,742  

 

 $         56,959  

2    $         49,052  

 

 $         54,649  

 

 $         58,311  

 

 $         59,597  

3    $         51,018  

 

 $         57,022  

 

 $         60,879  

 

 $         62,235  

4    $         52,984  

 

 $         59,395  

 

 $         63,448  

 

 $         64,872  

5    $         54,950  

 

 $         61,768  

 

 $         66,017  

 

 $         67,510  

6    $         56,915  

 

 $         64,140  

 

 $         68,585  

 

 $         70,147  

7    $         58,881  

 

 $         66,513  

 

 $         71,154  

 

 $         72,785  

8    $         60,847  

 

 $         68,886  

 

 $         73,723  

 

 $         75,422  

9    $         62,812  

 

 $         71,259  

 

 $         76,292  

 

 $         78,060  

10    $         66,722  

 

 $         75,840  

 

 $         81,226  

 

 $         83,118  
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Effective January 1, 2015 – April 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,685  

 

 $         50,528  

 

 $         53,838  

 

 $         55,001  

1    $         47,675  

 

 $         52,931  

 

 $         56,439  

 

 $         57,672  

2    $         49,666  

 

 $         55,333  

 

 $         59,039  

 

 $         60,342  

3    $         51,656  

 

 $         57,735  

 

 $         61,641  

 

 $         63,012  

4    $         53,646  

 

 $         60,137  

 

 $         64,241  

 

 $         65,683  

5    $         55,636  

 

 $         62,540  

 

 $         66,842  

 

 $         68,354  

6    $         57,626  

 

 $         64,942  

 

 $         69,443  

 

 $         71,024  

7    $         59,617  

 

 $         67,345  

 

 $         72,044  

 

 $         73,695  

8    $         61,608  

 

 $         69,747  

 

 $         74,644  

 

 $         76,365  

9    $         63,598  

 

 $         72,149  

 

 $         77,246  

 

 $         79,035  

10    $         67,556  

 

 $         76,788  

 

 $         82,241  

 

 $         84,158  

 

 

 

 

 

Effective May 1, 2016 – June 30, 2016 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,890  

 

 $         50,756  

 

 $         54,081  

 

 $         55,249  

1    $         47,889  

 

 $         53,169  

 

 $         56,693  

 

 $         57,931  

2    $         49,889  

 

 $         55,582  

 

 $         59,305  

 

 $         60,613  

3    $         51,889  

 

 $         57,995  

 

 $         61,918  

 

 $         63,296  

4    $         53,888  

 

 $         60,408  

 

 $         64,530  

 

 $         65,978  

5    $         55,887  

 

 $         62,822  

 

 $         67,142  

 

 $         68,661  

6    $         57,886  

 

 $         65,235  

 

 $         69,756  

 

 $         71,344  

7    $         59,885  

 

 $         67,648  

 

 $         72,368  

 

 $         74,027  

8    $         61,885  

 

 $         70,061  

 

 $         74,980  

 

 $         76,708  

9    $         63,884  

 

 $         72,474  

 

 $         77,593  

 

 $         79,391  

10    $         67,860  

 

 $         77,134  

 

 $         82,611  

 

 $         84,536  

 

 

 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 24 

 

Effective July 1, 2016 – June 30, 2017 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         46,349    $         51,263    $         54,621    $         55,801  

1    $         48,368    $         53,700    $         57,260    $         58,511  

2    $         50,388    $         56,137    $         59,898    $         61,219  

3    $         52,407    $         58,575    $         62,537    $         63,929  

4    $         54,426    $         61,012    $         65,176    $         66,638  

5    $         56,446    $         63,450    $         67,814    $         69,348  

6    $         58,465    $         65,887    $         70,453    $         72,057  

7    $         60,484    $         68,324    $         73,091    $         74,767  

8    $         62,504    $         70,761    $         75,730    $         77,475  

9    $         64,523    $         73,198    $         78,369    $         80,185  

10    $         68,539    $         77,905    $         83,437    $         85,382  

 

 

 

 

Effective May 1, 2017 – June 30, 2017 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         46,511  

 

 $         51,443  

 

 $         54,813  

 

 $         55,996  

1    $         48,538  

 

 $         53,888  

 

 $         57,460  

 

 $         58,715  

2    $         50,565  

 

 $         56,334  

 

 $         60,108  

 

 $         61,433  

3    $         52,591  

 

 $         58,780  

 

 $         62,756  

 

 $         64,152  

4    $         54,617  

 

 $         61,225  

 

 $         65,404  

 

 $         66,871  

5    $         56,643  

 

 $         63,672  

 

 $         68,051  

 

 $         69,591  

6    $         58,669  

 

 $         66,118  

 

 $         70,700  

 

 $         72,310  

7    $         60,695  

 

 $         68,563  

 

 $         73,347  

 

 $         75,029  

8    $         62,723  

 

 $         71,009  

 

 $         75,995  

 

 $         77,747  

9    $         64,749  

 

 $         73,455  

 

 $         78,643  

 

 $         80,466  

10    $         68,779  

 

 $         78,178  

 

 $         83,729  

 

 $         85,681  
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Effective July 1, 2017 – April 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         46,744  

 

 $         51,700  

 

 $         55,087  

 

 $         56,276  

1    $         48,780  

 

 $         54,158  

 

 $         57,747  

 

 $         59,009  

2    $         50,818  

 

 $         56,616  

 

 $         60,408  

 

 $         61,741  

3    $         52,854  

 

 $         59,074  

 

 $         63,070  

 

 $         64,473  

4    $         54,890  

 

 $         61,531  

 

 $         65,731  

 

 $         67,206  

5    $         56,926  

 

 $         63,990  

 

 $         68,391  

 

 $         69,938  

6    $         58,963  

 

 $         66,448  

 

 $         71,053  

 

 $         72,671  

7    $         60,999  

 

 $         68,906  

 

 $         73,714  

 

 $         75,404  

8    $         63,036  

 

 $         71,364  

 

 $         76,375  

 

 $         78,135  

9    $         65,072  

 

 $         73,822  

 

 $         79,037  

 

 $         80,868  

10    $         69,123  

 

 $         78,568  

 

 $         84,148  

 

 $         86,109  

 

 

 

 

Effective May 1, 2018 – June 30, 2018 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         47,398  

 

 $         52,424  

 

 $         55,858  

 

 $         57,064  

1    $         49,463  

 

 $         54,916  

 

 $         58,556  

 

 $         59,835  

2    $         51,529  

 

 $         57,408  

 

 $         61,254  

 

 $         62,605  

3    $         53,594  

 

 $         59,901  

 

 $         63,953  

 

 $         65,376  

4    $         55,659  

 

 $         62,393  

 

 $         66,651  

 

 $         68,147  

5    $         57,723  

 

 $         64,886  

 

 $         69,349  

 

 $         70,918  

6    $         59,788  

 

 $         67,378  

 

 $         72,048  

 

 $         73,688  

7    $         61,853  

 

 $         69,871  

 

 $         74,746  

 

 $         76,459  

8    $         63,919  

 

 $         72,363  

 

 $         77,444  

 

 $         79,229  

9    $         65,983  

 

 $         74,855  

 

 $         80,143  

 

 $         82,000  

10    $         70,090  

 

 $         79,668  

 

 $         85,326  

 

 $         87,315  
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Effective July 1, 2018 – April 30, 2019 

July 1 2018 

  
         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         47,635  

 

 $         52,686  

 

 $         56,137  

 

 $         57,350  

1    $         49,710  

 

 $         55,191  

 

 $         58,849  

 

 $         60,134  

2    $         51,787  

 

 $         57,695  

 

 $         61,560  

 

 $         62,918  

3    $         53,862  

 

 $         60,200  

 

 $         64,273  

 

 $         65,703  

4    $         55,937  

 

 $         62,705  

 

 $         66,984  

 

 $         68,487  

5    $         58,012  

 

 $         65,211  

 

 $         69,696  

 

 $         71,272  

6    $         60,087  

 

 $         67,715  

 

 $         72,408  

 

 $         74,057  

7    $         62,162  

 

 $         70,220  

 

 $         75,120  

 

 $         76,842  

8    $         64,238  

 

 $         72,725  

 

 $         77,831  

 

 $         79,625  

9    $         66,313  

 

 $         75,230  

 

 $         80,544  

 

 $         82,410  

10    $         70,441  

 

 $         80,067  

 

 $         85,753  

 

 $         87,751  

 

 

May 1 2019 

 

Salary Scale: May 1, 2019 – June 30, 2019 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         48,469  

 

 $         53,608  

 

 $         57,120  

 

 $         58,353  

1    $         50,580  

 

 $         56,156  

 

 $         59,878  

 

 $         61,187  

2    $         52,693  

 

 $         58,705  

 

 $         62,637  

 

 $         64,019  

3    $         54,804  

 

 $         61,254  

 

 $         65,397  

 

 $         66,853  

4    $         56,916  

 

 $         63,802  

 

 $         68,156  

 

 $         69,686  

5    $         59,027  

 

 $         66,352  

 

 $         70,915  

 

 $         72,519  

6    $         61,139  

 

 $         68,900  

 

 $         73,675  

 

 $         75,353  

7    $         63,250  

 

 $         71,449  

 

 $         76,434  

 

 $         78,186  

8    $         65,362  

 

 $         73,998  

 

 $         79,193  

 

 $         81,019  

9    $         67,474  

 

 $         76,546  

 

 $         81,953  

 

 $         83,852  

10    $         71,674  

 

 $         81,468  

 

 $         87,253  

 

 $         89,287  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

 

Local Provisions 

 
7. For the purpose of this article, “consecutive days” are exclusive of statutory holidays and 

Pro-D Days, but shall not be broken where a professional development day or a 
statutory holiday falls within the assignment. 

 
8. Experience Recognition 
 

For increment purposes only, teachers substituting shall accumulate teaching days for 
credit, with eighteen (18) days of substitute teaching equaling one (1) month of 
experience. 
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[Note: Effective September 19th, 2014, teacher-teaching-on-call experience credit and 
increments will be accrued in accordance with Article C.4 (Teacher Teaching on Call 
Employment). See also Letter of Understanding No. 16.] 

 
9. Non-Instructional Days 
 

Non-instructional days occurring during an assignment shall count as a day of work if the 
teacher-teaching-on-call’s presence is required by an Administrator. 

   
10. Call-Out 
 

a. A teacher- teaching-on-call reporting to a school for a full day and not 
utilized or utilized for only a portion of that day shall be paid a full day’s 
wage. 

 
b. A teacher- teaching-on-call reporting to a school for a part day and not 

utilized or utilized for only a portion of the part day shall be paid for a part 
day. 

 
c. Part days shall be paid at the rate of: 
 60 percent for a.m. - Elementary 
 40 percent for p.m. - Elementary 
 50 percent for a.m. – Secondary 
 50 percent for p.m. – Secondary 
 

11. The Board shall pay to each teacher- teaching-on-call, at least semi-monthly, all wages 
earned for the pay period, inclusive of allowances in lieu of benefits. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

PCA Article B.3 does not apply in School District No. 47 (Powell River). 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
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d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 
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10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

ARTICLE B.9   PAY PERIODS  

Article B.9.1 through B.9.3 does not apply in School District No. 47 (Powell River). 

 

Local Provisions: 

 
4. Teachers shall be paid an annual salary, payable in ten (10) equal instalments, not later 

than the last business day of each month except July and August. 
 
5. All remuneration of teachers will be by automatic payroll deposits to a local financial 

institution and a mid-month advance will be provided as follows: 
 

- a mid-month advance will be paid on the 15
th

 or the first business day preceding: 
 

- the advance is based on approximately 40% of the current month net pay. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE` 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement: 

 

Effective July 1, 2013   50 cents/kilometer 

Effective September 1, 2014 51 cents/kilometer 

Effective January 1, 2015 52 cents/kilometer 

Effective May 1, 2016   52 cents/kilometer 

Effective July 1, 2016   52 cents/kilometer 

Effective May 1, 2017   53 cents/kilometer 

Effective July 1, 2017   53 cents/kilometer 

Effective May 1, 2018   53 cents/kilometer 

Effective July 1, 2018   54 cents/kilometer 

Effective May 1, 2019   54 cents/kilometer 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal vehicle 

for school district purposes, the difference in premium costs between ICBC rate Class 002 

(Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the employee is 
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required to purchase additional insurance in order to comply with ICBC regulations 

respecting the use of one‘s personal vehicle for business purposes. 

 

PCA Article B.10.4 is not applicable in SD. No. 47 (Powell River). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Note: this language applies only where the local union has voted to adopt the Provincial 

Extended Health Benefit Plan. 

 

 

Local Provisions: 

 

5. The Board agrees to pay its share of the cost of benefits for all full-time teachers while 

they are in receipt of salary under this Agreement. 

 

 Subject to the terms of the individual benefits plans, part- time teachers employed forty 

percent (40%) or more shall be entitled to the benefit provisions of this article in the same 

manner as full-time teachers. Part-time teachers employed less than forty percent (40%) 

shall not be entitled to benefits. 

 

Participation in the benefit plans shall be compulsory for all continuing and temporary 

teachers save and except when the employee has similar coverage under another plan for 

the medical services, extended health or dental plans. 

 

Teachers whose spouses have coverage with the Board under this clause or an alternative 

benefit plan shall not be entitled to duplicate coverage. 
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6. Medical Insurance 

 
Teachers may participate in the B.C. Medical Plan effective upon appointment. The 
costs of such membership shall be borne ten percent (10%) by the teacher concerned 
and ninety percent (90%) by the Board.  

7. Group Life Insurance 

 

Participation in the BCTF/BCSTA Group Life Plan ―A‖ is a condition of employment for 

all teachers appointed on or after September 1, 1962. Ninety percent (90%) of the 

premium will be paid by the Board. 

 

8. Dental Care Plan 

 

Teachers may participate in a Dental Care Plan underwritten by a mutually agreed upon 

benefits provider, the cost of which will be borne ten percent (10%) by the teacher 

concerned and ninety percent (90%) by the Board with coverage as described below: 
 
Part 1 a. 100% of dental fee (basic) 
 
Part 2 b. 50% of dental fee (crowns, bridges, dentures). Effective July 1, 

2018, Part 2 b. coverage is per the provincial minimum. 
 
Part 3 c. 50% of dental fee (orthodontic) with a maximum lifetime 

benefit of $1,500 per family member. Effective July 1, 2015, Part 
3 c. coverage and lifetime limit are per the provincial minimums. 

 
9.        Long-term Disability Salary Continuance Plan 
 

Pursuant to the regulations of the BCTF Salary Indemnity Plan, the Board will participate 
by deducting and forwarding appropriate premiums to the 
BCTF. 

 
10. Medical Insurance, Extended Health Benefits, Group Life Insurance and Dental Plan 
 

a. The Board and the teacher shall continue to contribute their respective 
share of the cost of maintaining all the above fringe benefits during the 
period the teacher is on medical leave of absence. The period of 
coverage shall not exceed two (2) years following the expiry of statutory 
sick leave. 

 
b. The Board shall administer the BCTF Optional Term Life Insurance Plan 

by deducting the monthly premium from those teachers participating in 
the plan. 
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11. Benefit Plan Information and Changes 
 
a. The Board shall provide the Teachers’ Association with a copy of the current 

policy in effect for each of the teacher benefit plans and shall provide the 
Association with a copy of any financial/actuarial statements for those benefit 
plans at the time that they are provided to the Board. 
 
b. The Board shall not seek to alter or amend the coverage under these 

plans without mutual consent. 
 
c. The Board shall not change carriers without prior consultation. 

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 
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4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

ARTICLE B.20  INITIAL/SPECIAL PLACEMENT 

1. Placement on the salary grid shall be determined in accordance with the category 

assigned by the Teacher Qualification Service, and in accordance with years of 

experience as determined by this contract. 

 

2. At the time of appointment, the Board shall advise the teacher, in writing, of the 

documentation required to establish initial scale placement, the requirements to advise the 

Board if any delay is expected in meeting the deadlines and the procedures of re-

designation and appeal of any decision with respect to scale placement. 

 

3. Each teacher shall submit all documentation required by the Board to establish salary 

placement. Such documentation shall be submitted within three (3) months of 

commencement of employment or change in categorization or certification. The teacher 

shall be responsible for advising the Board, in writing, of delays which occur in obtaining 

the documentation, necessitating an extension of the time limits. 

 

4. The Board shall not refuse a request for extension of the time limits but in any case not 

later than an additional three (3) months. The Board shall advise the teacher when any 

documentation has not been received and shall pursue the matter with the teacher. 

 

5. The Board shall notify the teacher, in writing, of the category and experience placement 

that has been assigned. 

 

6. In the event that a teacher wishes to appeal his/her placement on the salary scale, for 

category and/or experience, the teacher must apply in writing to the Superintendent for 

adjustment. 

 

7. Upon receipt of documentation which establishes a salary category different from that in 

which the employee was initially placed, a salary adjustment shall be effective retroactive 

to the time of initial placement provided that the documentation is provided within the 

three (3) months mentioned in Article B.20.3 or extended under Article B.20.4. 
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8. Special Placement: 

 

 Persons holding Letters of Permission shall be placed on the first step of category 

4 or on the first step of a higher category according to years of formal education 

beyond Grade 12. Related experience, if applicable, shall be granted in 

accordance with the provisions of Article B.22 of this Agreement. 

ARTICLE B.21  PLACEMENT ON SCALE 

1. Except as otherwise provided, the placement of each teacher upon the schedule shall be 

in accordance with the teacher‘s qualifications as most recently determined by the 

Teacher Regulation Branch and the Teacher Qualification Service but allowing full credit 

for total certified teaching experience in: 
 

a. the public schools of any province or territory of Canada, U.S.A., the 

British Commonwealth and such other countries as may be agreed upon 

by the Joint Grievance Committee, including federally funded schools 

administered by the Department of National Defense or the Department of 

Indian Affairs and Northern Development; 

 

b. Canadian private schools where such schools have a curricular and 

methodological basis similar to Canadian public schools; 

 

c. universities and colleges recognized by the Association of Universities & 

Colleges of Canada and on the basis of course equivalency to the 

University of British Columbia where each full U.B.C. course (3 units) 

will be the equivalent of 2 (two) months‘ teaching experience. 
 
2. Recognition of previous teaching experience shall be dependent upon the teacher 

producing satisfactory documentation to the School Board Office within the first six 

months of employment. Beyond demonstrated administrative error, no retroactive 

adjustments shall be made beyond September 1st, 1988 of after the first six months of 

employment. 

ARTICLE B.22  INCREMENTS 

1. Increments shall be applied on the first month following the month in which a year‘s 

aggregate experience is earned. 

 

2. Where a teacher is placed on a probationary appointment he/she may not receive 

automatic salary increments in accordance with subsection (a) of this section until the 

appointment becomes a continuing contract. 
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3. Where a teacher is at the maximum of his/her scale and is placed on a probationary 

appointment, he/she may have one increment withdrawn on the following September 1st 

and may not have the increment reinstated until the appointment becomes a continuing 

contract, provided that this subsection does not contravene any present or future 

provisions of the School Act. 

 

4. In any case where an increment is to be withheld pursuant to Article B.22.2 or withdrawn 

pursuant to Article B.22.3, the Board will inform the teacher concerned and the 

Agreements Committee of the Association in writing within 15 days. Any teacher whose 

increment has been withheld or withdrawn may appeal directly to the Joint Grievance 

Committee. 
 

Any loss of salary shall be made good if an appeal is successful. 
 
Notification of the Board‘s intention to withhold or withdraw an increment is to include: - 

 
a. A statement of the detailed reasons for the action, 

 

b. A statement of the assistance offered to the teacher. 
 
5. To qualify for an increment a full-time teacher must teach at least ten (10) months. Part-

time teaching will apply proportionate to the percentage of time employed but the 

equivalent of ten (10) full months of teaching must be accumulated before an increment 

is earned. 

 

Employment as Co-ordinator or Consultant is included as teaching time for increment 

purposes. 

 

6. Teachers on exchange or leave of absence with prior approval of the Board to attend an 

educational institution will be credited with the usual increments. 

ARTICLE B.23  RECLASSIFICATION 

1. Reclassification of a teacher in consequence of additional training, and salary increases 

resulting from such reclassification, shall take effect on the date of the new certificate 

issued by the Teacher Regulation Branch or on the date of the reclassification to a new 

category issued by the Teacher Qualification Service. 

 

2. To avoid any loss of salary due to unavoidable delay in receiving new reclassification, 

any teacher having completed the required courses to qualify for reclassification shall 

notify the Board in writing before September 30th or January 31st, submitting proof that 

he/she has made application for reclassification. 
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ARTICLE B.24  RATES FOR SUMMER SCHOOL 

1. An Association member shall be given priority for Summer School assignment. 

 

2. A teacher who accepts a Summer School assignment shall be paid $28.00 per hour for 

each hour of instruction.  

 

3. No other terms and conditions except this clause will apply to Summer School 

assignments. 
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ARTICLE B.25  POSITIONS OF SPECIAL ADMINISTRATIVE RESPONSIBILITY 

1. Where POSAR's are appointed, the administrative allowance for each POSAR shall be: 

Date POSR Administrative Allowance 

Effective July 1, 2013  $              1,952.28  

Effective September 1, 2014  $              1,991.33  

Effective January 1, 2015  $              2,016.22  

Effective May 1, 2016  $              2,025.29  

Effective July 1, 2016  $              2,045.54  

Effective May 1, 2017  $              2,052.70  

Effective July 1, 2017  $              2,062.97  

Effective May 1, 2018  $              2,091.85  

Effective July 1, 2018  $              2,102.31  

Effective May 1, 2019  $              2,139.10  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
Job descriptions for positions of special responsibility shall be developed by the Board 
and provided to the Union. 

 
Should a job description be changed during the school year, it is understood that the 
incumbent may decline to continue in the appointment. 

 
2. Head Teachers’ Allowance 
 

A Head Teacher shall be granted an annual allowance of: 

Date Head Teacher Allowance 

Effective July 1, 2013  $              2,067.11  

Effective September 1, 2014  $              2,108.45  

Effective January 1, 2015  $              2,134.81  

Effective May 1, 2016  $              2,144.41  

Effective July 1, 2016  $              2,165.86  

Effective May 1, 2017  $              2,173.44  

Effective July 1, 2017  $              2,184.31  

Effective May 1, 2018  $              2,214.89  

Effective July 1, 2018  $              2,225.96  

Effective May 1, 2019  $              2,264.92  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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3. Department Heads’ Allowance 
 

Teachers who accept the designation as Department Heads will be granted an annual 
allowance of: 

 

Date 
Department Head 

Allowance 

Effective July 1, 2013  $              2,985.83  

Effective September 1, 2014  $              3,045.55  

Effective January 1, 2015  $              3,083.62  

Effective May 1, 2016  $              3,097.49  

Effective July 1, 2016  $              3,128.47  

Effective May 1, 2017  $              3,139.42  

Effective July 1, 2017  $              3,155.11  

Effective May 1, 2018  $              3,199.29  

Effective July 1, 2018  $              3,215.28  

Effective May 1, 2019  $              3,271.55  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
In any given school the allowance may be either 

 
a. the full allowance for each designated Department Head where the 

number of Department Heads corresponds to Board policy, or, 
 
b. an equal share per designated Department Head, where the number of 

such Department Heads is greater than the number allowed by Board 
policy. This would be calculated by multiplying the full allowance by the 
number of allowed Department Heads and dividing by the number of 
designated Department Heads.  
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4. Consultant’s Allowance 
 

Teachers designated as Consultants will be granted an annual allowance of: 
 

Date 
POSR Consultant 

Allowance 

Effective July 1, 2013  $              2,868.75  

Effective September 1, 2014  $              2,926.13  

Effective January 1, 2015  $              2,962.70  

Effective May 1, 2016  $              2,976.03  

Effective July 1, 2016  $              3,005.79  

Effective May 1, 2017  $              3,016.31  

Effective July 1, 2017  $              3,031.40  

Effective May 1, 2018  $              3,073.84  

Effective July 1, 2018  $              3,089.20  

Effective May 1, 2019  $              3,143.27  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
This allowance will be pro-rated based on the time spent by the 
incumbent in the position. 

ARTICLE B.26  PART MONTH AND DAILY ADJUSTMENT RATES FOR 
TEMPORARY OR CONTINUING APPOINTMENTS 

1. Where a temporary or continuing appointment begins or ends part-way through a month, 
the teacher shall be paid the greater of the following amounts: 

 
a. 1/20th of regular monthly salary for each day taught; or 
 
b. full regular monthly salary less 1/20th of the salary for each day not 

taught. 
 
2. Where a teacher is absent from work for reasons which necessitate a salary deduction, 

the deduction will be made at the rate of 1/20th of regular monthly salary for each day 
not taught. 

ARTICLE B.27  PAYMENT BEYOND SCHOOL YEAR 

1. A teacher who is requested by the Board or any Administrator to work beyond the 
prescribed school year and who agrees to such employment shall have the Agreement 
confirmed in writing. 
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2. The employee shall be paid at the rate of 1/200 of his/her annual salary entitlement for 
each day worked, or may elect to take compensatory time in lieu of salary. 

 
3. The scheduling of compensatory time shall be by mutual consent of both parties. 
 
4. Article D.22 Hours of Work does not apply to work beyond the school year. 

ARTICLE B.28  ISOLATION ALLOWANCE 

1. The Board shall pay an annual isolation allowance to teachers assigned to schools on 
Texada Island of: 

 

Date Isolation Allowance 

Effective July 1, 2013  $                  459.34  

Effective September 1, 2014  $                  468.53  

Effective January 1, 2015  $                  474.38  

Effective May 1, 2016  $                  476.52  

Effective July 1, 2016  $                  481.28  

Effective May 1, 2017  $                 482.97  

Effective July 1, 2017  $                 485.38  

Effective May 1, 2018  $                 491.81  

Effective July 1, 2018  $                 494.27  

Effective May 1, 2019  $                 502.92  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
2. The allowance shall be payable in equal installments in accordance with established pay 

procedures. 
 
 [Note: The following schools have been approved for the Remote and Rural Allowance 

pursuant to Letter of Understanding No. 12, effective July 1, 2008: 
 Texada Elementary & Kelly Creek Community] 

ARTICLE B.29  TEACHER IN CHARGE (During Principal Absence) 

1. In the event that all Administrators and/or head teachers assigned to the school are 
absent for a half-day or more, a teacher may be requested to assume the duties 
specified in this clause for periods not exceeding five consecutive days at any one time 
unless mutually agreed upon. 

 
2. The Teacher in Charge shall strive to assure that the safety of students and security of 

the school are maintained, and shall deal with such emergent matters as may arise, with 
required assistance from District Office staff. Routine attendance recording and 
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information reporting, as required, shall be maintained. However, the Teacher in Charge 
shall not be responsible for major administrative or managerial duties, and specifically 
shall not have supervisory responsibilities in relation to other teachers. 

 
3. When acting as teacher in charge, the teacher shall determine and be provided with 

sufficient teacher-teaching-on-call time. 
 
4. It is understood that the employer’s liability insurance coverage extends to a teacher in 

charge. 
 
5. When acting as teacher in charge, the teacher shall receive per day, pro-rated for part 

days: 
 

Date Teacher in Charge Allowance 

Effective July 1, 2013  $                    39.41  

Effective September 1, 2014  $                    40.20  

Effective January 1, 2015  $                    40.70  

Effective May 1, 2016  $                    40.88  

Effective July 1, 2016  $                    41.29  

Effective May 1, 2017  $                    41.44  

Effective July 1, 2017  $                    41.64  

Effective May 1, 2018  $                    42.23  

Effective July 1, 2018  $                    42.44  

Effective May 1, 2019  $                    43.18  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

 

3. Teacher-teaching-on-Call 

 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

 

i. Service as a teacher teaching on call shall be credited: 

 

1.  one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked 

 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

 

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

 

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions: 

7. Principle of Security 
 

a. When, for bona fide educational or budgetary reasons, the Board 
determines that it is necessary to reduce the total number of teachers 
employed by the Board, the teachers to be retained on the teaching staff 
of the district shall be those who have the greatest seniority, provided that 
they possess the necessary qualifications for the positions available. 

 
b. Increased length of service in the employment of the Board (seniority) 

entitles employees to commensurate increase in security of teaching 
employment. The application of this principle is to the District as a whole. 
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8. Definition of Seniority 
 

a. “Seniority” means an employee’s aggregate length of employment with 
the Board expressed in months, and during which time the employee 
received a regular salary from the Board inclusive of service under 
temporary appointment and part-time teaching. For the purposes of  
 
calculating length of employment, part-time teaching shall be credited 
fully as if it were full-time employment. 

 
b. In addition to the aggregate length of employment calculated for seniority 

in Article C.2.8.a, the following will also be counted in the calculation of 
seniority: 

 
i. maternity leave, as approved by the Board, to a maximum of ten (10) 

teaching months for each confinement; 
 
ii. educational leave with prior approval by the Board; 
 
iii. leave for duties with the Association or the Provincial Teachers Affiliate; 
 
iv.  secondment to the Ministry of Education, a Faculty of Education, or 

pursuant to a recognized teacher exchange programme; 
 
v. long-term sick leave; 
 
vi. leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas; 
 

vii.  leave to serve as an elected public official; 
 
viii. personal leave(s) to a maximum aggregate to ten (10) months; 

 
ix.       compassionate care leave (Article G.2).  

 
c.         In addition to the provisions of Article C.2.8.a, the seniority for an 

employee on a continuing contract shall include: 
 

i.  Teacher teaching on call seniority accumulated pursuant to PCA Article 
C.2.3; and 

 
ii.  Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case shall an employee be credited with more than one (1) year of 
seniority for any school year. 

 
d. When the seniority of two or more employees is equal pursuant to Article 

C.2.8 (a), (b) and (c), seniority rank will be established by applying each 
of the following criteria in sequence until the tie is broken: 

 
i. length of the present continuous employment with the Board. Present 

continuous employment is only broken by resignation or termination. 
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For purpose of this clause, continuity of employment shall be deemed not 
to have been broken by resignation for purposes of maternity followed by 
re-engagement within a period of three (3) years, or termination under 
this Article prior to loss of recall rights.  Seniority credits that were 
previously ported from SD No. 47 to another school district pursuant to 
C.2.2 shall not be reinstated, unless such credits are subsequently ported 
back to SD 47 pursuant to C.2.2  

 
ii. aggregate length of employment with another school authority recognized 

for salary purposes. 
 
iii. the earliest date of a letter of acceptance of a teaching position with the 

Board of Education, District No. 47 (Powell River). 

 
e. When the seniority of two or more employees is equal pursuant to Article 

C.2.8.d.iii, the question of order of seniority shall be referred to the Joint 
Grievance Committee established under Article A.6 Grievance Procedure. 
This committee shall have access to all information pertinent to seniority 
contained in the files of the employees concerned. 

 
f. The Board shall, by October 15 of each year, forward to the Association a 

list of all employees employed by the Board, in order of seniority 
calculated according to Article C.2.8, setting out the length of seniority as 
of July 1 of that year. Amendments to that list shall be distributed to the 
Association by April 15 of the year. Questions regarding placement on the 
list should be made within thirty (30) days. 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 
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2.  Increment Date for Salary Grid Placement 

 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

ARTICLE C.5  LAYOFF, RECALL AND SEVERANCE 

1. Definition of Qualifications 
 

a. In this article, “necessary qualifications” in respect of a teaching position 
means the possession of a valid teaching certificate for the Province of 
British Columbia, and one or more of the following: 

 
i. A university teaching major, or its equivalent, directly related to the 

teaching position, or 
 
ii. substantial teaching experience in a similar position during the past five 

(5) years, or 
 
iii. a reasonable expectation by those responsible for teacher assignment 

that the teacher will be able to perform the duties of the position, and a 
written commitment by the teacher to undertake a Pro-D program related 
to the position to achieve the qualified status required in Article C.5.1.a.i 
within two (2) years of accepting the position. 

 
b. Should any question arise as to whether a teacher has or does not have 

the necessary qualifications for a particular teaching position, the 
question shall be referred to the Joint Grievance Committee. 

 
2. Security of Employment Based on Seniority and Qualifications 
 

a. In the process of filling teaching positions in accordance with the principle 
of seniority and qualifications Article C.2.8.a, the Board and Association 
will be governed by any process that may be mutually agreed upon, in 
writing, by both parties to this Agreement. 

 
b. Nothing in Article C.2.8.a or Article C.5.1.a shall be taken to require the 

Board to re-assign teachers with greater seniority, in order to create 
positions for teachers with lesser seniority. 

 
c. Appeals of re-assignments must be made in writing. 
 
d. The Board with the assistance of the Association have a responsibility to 

keep teachers informed of all vacancies in the teaching staff as they 
occur. 

 
3. Layoff 
 

a. When, after filling all available teaching staff positions according to  
Article C.5.1 and C.5.2, a surplus of teachers still exists, then the 
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teachers remaining unplaced shall be issued with written notices of layoff 
containing the reason for layoff, no later than thirty (30) days prior to the 
end of a school term. Information on positions held by less senior 
teachers will be available to teachers in receipt of layoff notices and the 
Association through the Superintendent’s Office. The effective date of the 
layoff shall be the end of the school term. 

 
b. Where a teacher is issued with a layoff notice, the teacher shall be placed 

on the recall list unless an election is made to claim severance pay by 
written notice to the Board. Teachers with less than eight (8) months’ 
service are not entitled to elect severance pay. 

 
4. Severance 
 

a. When a teacher elects to take severance pay, the election will be treated 
as a termination and all rights to seniority and recall are forfeited by the 
teacher. 

 
 The election of severance pay can be made at any time during a period of 

three (3) years after the date of layoff notice. 
 
b. Where a teacher elects to take severance pay, it shall be paid within thirty 

(30) days of the election. The calculation of the amount shall be based 
upon: 

 
i. Five (5%) percent of that annual salary on the salary scale to which the 

teacher is entitled by reason of qualifications and experience at the time 
of termination, multiplied by: 

 
ii. each unit of ten (10) months F.T.E. service with the Board, or fraction 

thereof, in the teacher’s present contract with the Board, to a maximum of 
one year’s salary. Expressed mathematically, severance pay is calculated 
as follows: 

 

       0.05 salary on scale         X         F.T.E. Service in Months 

          10 

 
The definition of service for the purpose of this clause shall be the number 
of months in the teacher‘s present contract with the Board during which a 
regular salary was paid. ―Length of service‖ for severance pay is pro-rated 
for part-time teachers and will include in addition, 

 
(1)  leave for educational purposes with prior Board approval; 
(2)  teacher exchange; 
(3)  long-term sick leave; 
(4)  maternity leave pursuant to the Employment Standards Act. 
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c. A teacher who receives severance pay pursuant to this article and who, 
notwithstanding Article C.5.4, is subsequently rehired by the Board, shall 
retain any payment made under the terms of this article, and, in such 
case, for purposes only of Article C.5.4.b, the calculation of years of 
service shall commence with the date of such rehiring. 

 
d. Where periods of educational leave are claimed by the teacher in the 

calculation of severance, the Board reserves the right to disallow the 
claim where the leave has not been used in accordance with the original 
request or a modification approved by the Board. 

 
e. The calculation of severance pay is subject to appeal to the Joint 

Grievance Committee. 
 
5. Rights of Recall 
 

a. Where, after receiving a layoff notice, a teacher who elects not to take 
severance pay, and wishes to remain available for subsequent staff 
vacancies, the rule of seniority will apply in constructing the Recall List 
and the rule of seniority and qualifications in filling vacancies. Teachers 
who held continuing appointments and are on the Recall List are entitled 
to a continuing appointment should one become available. 

 
b. When layoff notices are issued, teachers identified in Article C.5.5.a 

above will be placed, in order of seniority, on a Recall List. 
 
c. Teachers in Article C.5.5.b on the Recall List will be eligible for 

reassignment or recall during a period of up to three (3) calendar years 
from the date of notice. (Refer to Article C.5.3.a.). 

 
d. Teachers on the Recall List will keep the Board and the Association 

informed of their current address and/or phone number(s). 
 
e. When a position on a teaching staff of the district becomes available, the 

Board shall: 
 

i. Post the position locally and transmit the description of the position to 
qualified teachers on the Recall List, and 

 
ii. The teacher on the Recall List, with the greatest seniority possessing the 

necessary qualifications, who applies for the position with ten (10) 
calendar days of the issue of notice shall be recalled. 

 
f. The Board shall allow two (2) weeks from the acceptance of a recall order 

under Article C.5.5.e.ii for the teacher to commence teaching duties. 
 
g. A teacher recalled pursuant to this article shall be entitled to all sick leave 

credit accumulated at the date of termination. 
 
h. Acceptance of a temporary position with the Board would not jeopardize 

the teacher’s right to remain on the Recall List. 
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i. A teacher who retains rights of recall pursuant to Article C.5.5 shall be 

entitled, if otherwise eligible, to maintain participation in health benefits 
provided in the salary agreement by payment of the full cost of such 
benefits (Medical, Extended Health and Dental) to the Board. 

 
6. Temporary Teachers 

 
A temporary teacher, with twenty (20) months or more of sequential service with 
the Board, and whose contract is not made continuous or renewed, is eligible to 
apply for severance pay. 
 
Severance pay, in the case of temporary appointees, will be calculated on the 
basis of five (5%) of salary for each ten (10) months of temporary service, or 
portion thereof. See Article C.5.4.b  for detailed calculation. 

ARTICLE C.20  APPOINTMENT OF TEACHERS 

1. Every appointment made by the Board, except a probationary or temporary appointment, 
and every contract of employment made for that purpose with a teacher, shall be a 
continuing contract. 

 
2. Teachers on a continuing part-time contract who wish to increase their percentage 

appointment will be given priority subject to 
 

- availability of positions, 
 

- qualifications, 
 

- experience, 
 

- work record, 
 

- teacher reports, 
 

- Administrator recommendation. 
 
3. Teachers employed on a temporary appointment will receive consideration for any future 

temporary or continuing contract positions on the basis of their qualifications, experience 
and work record. 

 
4. If a position becomes vacant during the school year the position shall be posted as a 

temporary position until the end of the school year at which time it will be re-posted if it 
continues to exist. 

ARTICLE C.21  EVALUATION OF TEACHER PERFORMANCE 

1. The purpose of supervision and evaluation is to promote and reinforce the work of the 
teacher. 
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2. All formal evaluation on the work of a teacher, including teachers-teaching-on-call, shall 

be in writing. 
 
3. The criteria to be used in assessing individual teaching performance shall be consistent 

with the Guidelines for Teacher Evaluation developed by the District. 
 
4. The formal evaluation of teachers is carried out as a series of steps: 
 
 a. The evaluator meets with the teaching staff and describes the purposes and 

requirements for formal evaluation. 
 
b. The evaluator, in consultation with each teacher being evaluated, 

identifies and clarifies the criteria to be used in the evaluation. 
 
c. The evaluator and teacher determine a schedule for observation and 

methods to be used in the collection of relevant information. 
 
d. Data are collected from no fewer than three (3) formal classroom 

observations. Teachers will have no fewer than three (3) formal visits and, 
in normal circumstances, no more than six (6). However, in the event that 
the evaluator is unable to write a satisfactory report by the sixth visit, 
additional formal observations will occur. 

 
e. The evaluator shall discuss with the teacher the process by which the 

evaluation shall take place, which shall include: 
 

i. a pre-observation conference about lesson(s) to be observed 
 
ii. classroom observation 
 
iii. and a post-observation conference followed by a written summary, both 

of which shall occur as soon as practicable. 
 

f. The evaluator prepares a draft report on the teacher’s performance and 
discusses the contents with the teacher. Revisions, if necessary, are 
made to the draft report and the final report is submitted to the 
Superintendent no later than May 15th. An extension may be made if 
agreed upon by the evaluator and the teacher. 

 
g. Prior to submission of the report the teacher shall be given the 

opportunity to sign the report to indicate that they have had an opportunity 
to read and discuss the report with the evaluator. 

 
5. The teacher shall have the right to submit to the evaluator a written commentary on the 

report within fifteen (15) days of Article C.21.4.g which shall be attached to his/her 
official file. 

 
6. Participation in Association activities or matters not related to the work of the teacher are 

outside the scope of evaluation and reporting on the work of a teacher. 
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Nothing in Article C.21 of this Agreement shall preclude any visits to the classroom by 
the Superintendent/designate(s)/or Principal/Vice Principal at any time for supervision or 
any other purpose. 

ARTICLE C.22  DISCIPLINE AND DISMISSAL 

1. The Board shall not dismiss or discipline a teacher bound by this Agreement except for 
just and reasonable cause. 

 
2. Dismissal and Discipline for Misconduct 
 

Where an employee is under formal investigation by the Board for any cause, the 
employee shall be advised in writing of that fact immediately unless grounds exist for 
concluding that such notification would prejudice the investigation, and in any event shall 
be notified before any action is taken by the Board, and the employee shall be advised 
of the right to be accompanied by a representative of the Association at any interview 
with the employee in connection with such investigation. 

 
3. The Board shall not release to the media or the public information in respect of the 

suspension or dismissal of a teacher until a Board hearing has been held, a decision has 
been made, and the Association has been informed. 

 
4. Notwithstanding Article A.6 (Grievance Procedure) where an employee has been 

dismissed, the Association shall have the option of referring a grievance regarding the 
dismissal directly to arbitration provided for in that Article. 

 
5. The Board shall not confirm a suspension or dismiss a person bound by this Agreement, 

for causes other than performance, without holding a meeting of the Board with the 
employee entitled to be present, in respect of which: 

 
a. the employee shall be given seventy-two (72) hours’ notice of the meeting 

and a written statement of the grounds for the meeting; 
 
b. twenty-four (24) hours prior to the meeting, the employee shall be given 

all documents that will be considered at the meeting; 
 
c. the teacher may file a written reply to any allegations prior to the meeting; 
 
d. at such meeting the teacher may be accompanied by a representative 

and/or advocate and they shall be entitled to hear all the information 
presented to the Board, to receive copies of all documents placed before 
the Board and to present witnesses on behalf of the teacher; and to ask 
questions of clarification regarding procedure and information presented. 

 
e. any decisions of the Board shall be communicated in writing to the 

teacher and the Association and shall contain a statement of the grounds 
for the decision. 
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f. The time limits imposed under Article C.22.5.a and C.22.5.b above may 
be varied by mutual agreement of the Board and the PRDTA. 

ARTICLE C.23  PROCEDURES FOR DISMISSAL WHEN BASED ON 
PERFORMANCE 

1. The Board shall not dismiss a teacher for performance except where the Board has 
received three (3) reports indicating that the work of the teacher and the learning 
situation in the class or classes of the teacher are less than satisfactory. 

 
2. The reports shall be prepared pursuant to the School Act and Regulation and in 

accordance with the following conditions: 
 
 

a. the reports shall have been issued in a period of not less than twelve (12) 
months and not more than twenty-four (24) months (such period not 
including any absence) except in extraordinary circumstances when the 
learning situation in the classroom has deteriorated so that immediate 
supervision and evaluation are necessary. 

 
b. at least one of the reports shall be a report of a Superintendent or an 

Assistant Superintendent or a Director of Instruction. 
 
c. no more than two (2) reports may be undertaken by any one evaluator. 

 
3. After the first less than satisfactory report, a plan of assistance will be formulated and set 

in motion to assist the teacher in overcoming the deficiencies. 
 
4. When a teacher receives a less than satisfactory report, the teacher may: 

 
a. request a transfer, in which case the Board shall make an effort to 

arrange to transfer the teacher to a mutually agreeable assignment or 
school; or 

 
b. request and may be granted leave of absence of up to one (1) year for 

the purpose of taking a program of professional or academic instruction, 
in which case subsequent evaluation(s) shall be undertaken within the 
balance of the twenty-four (24) months exclusive of the leave of absence 
period. 

 
5. Where the Board intends to dismiss a teacher on grounds of a less than satisfactory 

teaching situation, it shall notify the teacher and the President of the Association of 
such intention and provide an opportunity for the teacher and her/his representative to 
meet with the Superintendent and the Board within fourteen (14) days of such notice. 

 
6. It is the intent of both parties to this Agreement that no evaluation or any other action 

taken in accordance with Article C.22 and C.23 of this Agreement be defeated merely 
because of a technical error. 
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ARTICLE C.24  PART-TIME LEAVE 

(See Article C.26 as well) 
 
1. A teacher with a continuing full-time appointment to the teaching staff of the District may, 

without prejudice to that appointment, request a part-time leave, specifying the fraction 
of time requested, and the length of time for which the part-time leave is requested. 

 
The Board shall consider each request and respond in writing to the teacher. 

 
2. If the request is granted by the Board, the teacher shall be entitled to return to a similar 

full-time assignment at the expiration of the period of time for which the Board has made 
the part-time leave. 

ARTICLE C.25  TEACHERS-TEACHING-ON-CALL HIRING PRACTICES 

1. Teachers-Teaching-on-Call List 
 

The Board shall maintain a list of persons who are qualified and have been placed by the 
Board on the list of teachers-teaching-on-call. The Board shall forward a copy of such a 
list to the Association in the month of September, and a current list in the month of 
January in each school year. 

 
2. Teachers- Teaching-on-Call Hiring 
 

a. In calling out teachers- teaching-on-call, preference shall be given to a 
person on the list qualified for the assignment and who possesses a valid 
B.C. teaching certificate pursuant to Section 19 of the School Act. 

 
b. Where the Board reasonably expects a teacher to be absent for more 

than twenty (20) days, the vacancy shall be filled by appointment to a 
temporary contract, provided that the successful applicant: 

 
i. has held a previous temporary appointment in the District within the past 

twenty-four (24) months; or 
 
ii. is offered the temporary assignment as the preferred candidate in a 

competition among qualified candidates who have been screened 
according to the full extent of the District’s standard recruiting practices. 

 
c. If a teacher- teaching-on-call is employed for twenty (20) or more 

continuous days for the same teacher, he/she shall be paid retroactively 
to the first day of the appointment as if it were a temporary appointment. 
After the fifth day of continuous work, short-term sickness or approved 
emergency leave to a maximum of three (3) days will not break the 
assignment. 

 
d. The teacher- teaching-on-call shall be entitled to the teacher’s preparation 

time if assigned work is left for the teacher- teaching-on-call by the 
teacher. 
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e. Unless the teacher to be replaced has specifically requested a teacher- 

teaching-on-call by name, the Board will distribute teacher- teaching-on-
call assignments according to procedures agreed to by the Board and the 
Association, said procedures to be articulated in the District 
Administrative Handbook and each school’s Teacher- Teaching-On-Call 
Handbook and subject to change only by the mutual agreement of the 
Board and the Association. 

ARTICLE C.26  PART-TIME APPOINTMENTS 

1. Part-time teachers shall be paid in proportion to the time appointed as compared to a 
full-time appointment. 

 
 
2. A teacher with a full-time continuing appointment to the teaching staff of the District may 

without prejudice to that appointment request a part-time assignment, specifying the 
fraction of time requested, and the length of time for which the part-time assignment is 
requested. 

 
3. When the request under Article C.26.2 is granted by the Board, the teacher shall be on 

leave of absence status in respect of the balance of the full-time appointment, and shall 
be entitled to return to a similar full-time assignment at the expiration of the period of 
time for which the Board has made the part-time assignment. The teacher may return to 
a full-time assignment at an earlier date or may extend the period of part-time teaching, 
by agreement with the Board, if reasonable notice of the request for earlier or later return 
has been given. 

 
4. Two (2) teachers employed full-time by the Board may jointly request a specified job-

sharing assignment in respect of a single full-time posting. Where the request is granted: 
 

a. salary shall be pro-rated according to the percentage of time worked by 
each teacher;. 

 
b. the Board shall pay the benefit contributions as provided in Article  

B.11.2; as if both teachers were full-time teachers; 
 
c. each teacher is considered for all other purposes to be on leave of 

absence with respect to the time not worked. 

ARTICLE C.27  TEACHER-TEACHING-ON-CALL EVALUATION 

1. The Board and Association agree that an evaluation procedure for teachers- teaching-
on-call shall be established that will allow for an evaluation after the sixth (6) consecutive 
teaching day in one assignment at either the request of the teacher- teaching-on-call or 
at the initiative of the principal.  Such evaluation can take place earlier at the mutual 
agreement of the teacher- teaching-on-call and the Principal. 
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2. The evaluation procedure guidelines for Teachers-Teaching-On-Call shall be subject to 
change by mutual consent of the parties and will be implemented through the District 
Administrative Handbook and the District Teachers- teaching-On-Call Handbook. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ 

ARTICLE D.2 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 
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b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

[PCA Article D.4 is not applicable in School District No. 47 (Powell River)  See Article 

D.22] 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 61 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.20 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ 

ARTICLE D.21 INTENTIONALLY LEFT BLANK – ―See Schedule A‖ 

ARTICLE D.22  HOURS OF WORK AND PREPARATION TIME 

1. The instructional time shall be twenty-five (25) hours per week for full-time elementary 
teachers and twenty-seven and one-half (27.5) hours per week for secondary teachers. 

 
2. Full-time secondary teachers shall be entitled to twelve and one-half percent (12.5%) of 

total instructional time free from classroom instruction for purposes of preparation. 
 
3. Full-time elementary teachers will receive not less than a yearly average of ninety (90) 

minutes per instructional week of preparation time, effective September 1, 1993. (One 
hundred (100) minutes effective September 19, 2014 and one hundred ten (110) 
minutes effective June 30, 2019.) 
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4. Elementary part-time teachers assigned no less than one-half (0.5) F.T.E. time shall be 
pro-rated for purposes of preparation. 

 
5. Classroom teachers shall not be required to perform additional instructional or 

supervisory duties for a teacher who is absent except in emergency situations or when 
mutually agreeable. 

ARTICLE D.23  REGULAR WORK YEAR FOR TEACHERS 

1. The annual salary established to employees covered by this Agreement shall be payable 
in respect of the Teacher’s regular work year which shall not exceed the number of days 
required in the Ministry calendar. 

 
The regular work year shall include the number of non-instructional days set out in the 
calendar and any administrative time set aside in the Ministry calendar.  Should 
regulations be enacted that either party sees as having an impact on this Article, the 
parties will meet forthwith to negotiate the appropriate modifications. 

 
In the event that agreement is not reached within two weeks of the beginning of 
negotiations either party may refer the matter to H. Allan Hope, who shall 
mediate/arbitrate a resolution of the dispute. 

2. Any teacher requested by an Administrator and who agrees to work beyond the number 
of prescribed days in the Ministry calendar shall be compensated, however it is expected 
that all teachers will make adequate in-school preparation for instruction prior to the 
commencement of their teaching assignment. 

 
3. Counselors 
 

a. Counselors may be required to work outside of the Ministry calendar 
parameters, but shall not be required to exceed the total number of days 
in session without compensation. 

 
b. By June 1, the tasks, dates and counseling personnel required for the 

school’s program needs beyond the prescribed school year shall be 
decided in consultation with the counselors and the principal. 

 
c. Counselors required to work beyond the prescribed school calendar will 

be compensated as per Article B.27.2. 

ARTICLE D.24  EXTRA-CURRICULAR ACTIVITES 

1. In this Agreement, extra-curricular programs and activities include all those that are 
beyond the provincially prescribed and locally developed curricula of the school and 
which are beyond the regularly prescribed hours of instruction. 

 
2. While the Board and Association recognize extra-curricular activities as an integral part 

of the school program, the Board and Association agree that teacher participation in 
extra-curricular activities is voluntary. The Board shall not direct that extra-curricular 
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activities be performed; nor shall the Association take action to withdraw extra-curricular 
activities during the term of this Agreement. 

 
3. While voluntarily involved in extra-curricular activities, teachers shall be covered by the 

Board’s liability insurance. 

ARTICLE D.25  STAFF MEETINGS 

1. At least seven (7) days’ notice of regular staff meetings shall be given. 
 
2. Staff members shall have the right to place items for consideration on the staff meeting 

agenda seventy-two (72) hours prior to the meeting. 
 
3. Written minutes of staff meetings shall be kept and posted. 
 
4. Regular staff meetings shall not: 
 

a. commence prior to one (1) hour before classes begin or conclude later 
than one and one-half (1 1/2) hours after the dismissal of pupils, except 
by mutual agreement; 

 
b. occur during the noon intermission, except by mutual agreement; 
c. occur on weekends, holidays, or other days when school is not in 

session. 
 
d.  occur more frequently than once per month, except by mutual agreement. 

 
5. The Association recognizes the right of management to call meetings for emergency or 

special circumstances at their discretion. 

ARTICLE D.26  TECHNOLOGICAL CHANGE 

1. Definition 
 

For the purposes of this Agreement, the term “Technological Change” shall refer to 
introduction of equipment and its related material or processes. 

 
2. The process to be followed where the Board intends to introduce equipment and its 

related material or processes which affects the security of employment of members of 
the Association shall be: 

 
a. Notice and Discussion 

 
When it is determined that the introduction of a technological change is under 
consideration or is to be introduced, the Board shall notify the Association in 
writing. Such notice shall be given at least ninety (90) days before the date on 
which the Board proposes to introduce the technological change. Once such 
notice is given, the Board agrees to discuss the matter with the Association. 
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b. Information to be provided 
 
 The notice of intent to introduce a technological change shall contain: 

 
i. the nature of the change; 
 
ii. effective date of the change; 
 
iii. the approximate number, type and location of Association members  

affected by change; 
 
iv. the anticipated effects the change may have on Association members. 

 
The Board shall update this information as new developments arise and 
modifications are made. 

 
c. Once notice of a technological change has been given pursuant to Article  

D.26.2.a and prior to implementation of the change, the Board will 
determine in consultation with the Association, the options for the 
employees affected by the change. The options may include but not be 
limited to retraining, transfer and severance. 

ARTICLE D.27  HEALTH AND SAFETY 

1. The Association and Board agree that regulations made pursuant to the Workers’ 
Compensation Act or any other statute of the Province of British Columbia pertaining to 
the working environment shall be fully complied with. 

 
2. Teachers will be given equal representation on the District Health and Safety 

Committee. 

ARTICLE D.28  ASSOCIATION INVOLVEMENT IN BOARD BUDGET PROCESS 

Representatives of the Association shall have the right to take a budget presentation to the Board 
annually. 

ARTICLE D.29  EDUCATION FOR STUDENTS WITH SPECIAL NEEDS 

1. Appropriately trained persons shall be responsible to administer medication, perform 
medical procedures or attend to physical needs. The Board shall establish and 
implement policy, regulations and procedures, for the administration of medication and 
for addressing other medical needs. 

ARTICLE D.30  NOON-HOUR SUPERVISION  

1. The Powell River School Board agrees that teachers shall be entitled to a duty-free 
lunch period, the minimum time for which shall be thirty (30) minutes. 
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a. The PRDTA agrees to the condition that each elementary classroom 

teacher shall supervise while students are eating lunch for a period of 
time set by the principal but not to exceed fifteen (15) minutes where this 
is present practice. 

 
b. It is further agreed that the teachers in the secondary schools who are 

responsible for the supervision of the noon period gym program, the 
supervision in the library and the supervision of the computer room shall 
not be included in this duty-free lunch hour clause. These teachers shall 
receive a minimum of twenty (20) minutes duty free time immediately 
prior to or immediately following any regular noon period in which they 
supervise, unless there is another mutually agreeable arrangement 
between the teacher and the principal. 

 
c. The PRDTA also agree that the present practice of noon activity in the 

gym under the supervision of teachers on a voluntary basis at the 
elementary schools, will continue and that any teacher who wishes to 
conduct any activity during his/her lunch period may do so. 

 
d. It is further agreed by the PRDTA that this clause will be put into effect 

only if qualified CUPE personnel can be employed for a period of one (1) 
hour per day to carry out the necessary supervision. 

 
e. Qualified is deemed to mean personnel that are capable of managing, 

controlling and supervising students in a manner acceptable to the school 
principal. 

 
f. If qualified CUPE personnel are not available it is agreed that the 

possibility of hiring teachers to perform noon-hour supervision will be 
explored. 

 
2. No teacher shall be required to perform any supervision beyond a yearly average of 

thirty (30) minutes per week. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 
i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 
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means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 
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iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same gender 
as the complainant and where practicable the request will not be denied. 

iv. .The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 
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ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 
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v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

ARTICLE E.20  PERSONNEL FILES 

1. There shall be only one personnel file for each teacher maintained at District offices. 
 
2. After receiving a request from a teacher in respect of the District file, the Superintendent 

shall at a mutually convenient time provide access to that teacher’s file. 
 
3. A Board representative shall be present when a teacher reviews his/her file, and the 

teacher may be accompanied by an individual of his/her choosing. 
 
4. A teacher shall have the opportunity to attach a written rebuttal to any material contained 

in the District file. 
   
5. Except for formal evaluation reports, where material critical of the teacher or in the 

nature of a reprimand is placed in his/her school based or district based personnel file, 
the teacher shall be informed and provided with a copy as soon as it is practical. The 
teacher may apply to have the material removed two (2) years after the filing. If the 
Board decides to retain the material it may do so but will notify the teacher in writing of 
the reason for the denial. 

ARTICLE E.21  DISCRIMINATION 

Any expression of discrimination or racism, by any employee of the Board shall not be tolerated 
or condoned by the Board or Association. 
 

ARTICLE E.22  POSTING AND FILLING VACANT POSITIONS (ASSIGNMENTS) 

1. In this article “vacancy” means an existing or newly created teaching position which the 
Board intends to fill. 

 
2. All vacancies shall be advertised in all schools and centres of the School District within a 

reasonable time of their becoming known. 
 
3. The Board shall fill vacancies other than those for positions of special responsibility in 

the following priority, provided that the teacher has the necessary qualifications to 
perform the duties of the vacant position. 
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a. Teachers returning from leave of absence; 
 

Continuing appointees transferred on the initiative of the Board, 
with reasons for transfer; 

 
Continuing appointees requesting transfer. 

 
b. Part-time continuing contract teachers requesting an increase in the time 

of their assignment or appointment, subject to the approval of the 
Superintendent; 

 
Teachers on the recall list; 
 
Temporary teacher appointees who have held a previous temporary 
contract, subject to the approval of the Superintendent. 

ARTICLE E.23  TRANSFER OF TEACHERS 

1. The Association and the Board endorse the concept of voluntary teacher transfers as 
one method for teachers to be given the opportunity to experience professional growth. 

 
2. Teachers interested in the transfer process may obtain staffing information relevant to 

their position and discuss matters related to it with their principal. 
 
3. Requests for transfer initiated by the teacher may be cancelled at any time by notifying 

in writing the Office of the Superintendent. 
 
4. Teachers will have up to two teaching days to reply to any offer of voluntary transfer by 

notifying their Administrative Officer and the Office of the Superintendent. 
 
5. A description of vacancies may be obtained during the staffing process by contacting 

any Administrative Officer or the Office of the Superintendent. 
 
6. Upon completion of the Spring staffing process, teachers with unmet transfer requests 

will be advised in writing that they may elect to continue to be considered for any 
appropriate vacancies which may arise during the summer months. 

 
7. Transfers shall not be initiated by the Board for disciplinary reasons. 
 
8. The reason for Board initiated transfers must be stated in writing and copies sent to the 

teacher concerned and the Association. 
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ARTICLE E.24  FALSELY ACCUSED EMPLOYEE ASSISTANCE 

When a teacher has been accused of any improper behavior in the course of exercising his/her 
duties as an employee, and the Board has concluded, after a formal investigation has occurred, 
that the accusation is not true, on a balance of probabilities, then the teacher may be entitled to 
special assistance as determined by the Superintendent and the President of the PRDTA who will 
meet to determine what assistance will be provided. 

ARTICLE E.25  SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files a Notice of Appeal that concerns a decision 
made by an employee covered by this Agreement, the Review Committee will advise the 
employee of the filing and facts alleged. 

 
2. If the Review Committee determines that the appeal will be considered, the employee 

will be invited to present information as a resource person to aid the committee in its 
deliberations. The employee may be accompanied by a representative of their choice. 
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SECTION F  PROFESSIONAL RIGHTS 

ARTICLE F.20  PROFESSIONAL DEVELOPMENT 

1. The Board shall establish a fund for the purpose of promoting professional development 
of the teaching staff of School District No. 47. 

 
2. The total amount to be placed in this fund by the Board shall be calculated by multiplying 

the number of full-time equivalent teachers as of September 30th, by the applicable 
amount in Article F.20.2.a through F.20.2.e. In addition, ten percent (10%) of this amount 
will be contributed to the fund by the Association. On July 1, the amount per teacher 
shall change by an amount equal to the average percentage change on the salary 
schedule. The sharing of this change will be in the same proportion as the sharing of the 
basic amount. In addition, the cost of teachers-teaching-on-call and/or replacements for 
those teachers granted any professional development leave shall be borne by the Board 
and the Board shall annually contribute a sum of five thousand dollars ($5,000.00) to be 
used exclusively for curriculum implementation. 

 
Effective July 1, 2011 – June 30, 2013:  $423.20 

 
3. The fund shall be administered according to bylaws approved by the Board and the 

Association. The fund shall encompass but shall not be restricted to the following 
professional activities: 

 
a. short term in-service courses of three (3) days or less in duration, 
 
b. long term courses of more than three (3) days’ duration, 
 
c. educational improvement leave, 
 
d. curriculum implementation. 
 

4. The Professional Development Committee shall be composed of three (3) 
members for the Board and three (3) members for the Association.  The 
Professional Development Co-ordinator shall act in the capacity of chairperson 
and will be a non-voting member of the committee. 
 

5. Actions of the Committee are not subject to the Grievance Procedure as outlined 
in Article A.6. 
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ARTICLE F.21  PROFESSIONAL AUTONOMY 

1. Teachers shall, within the bounds of the prescribed curriculum and consistent with 
educational practice generally accepted within the B.C. public school system, have 
individual professional autonomy in determining the methods of instruction, the planning, 
and evaluation of course materials. 

 
2. Teachers will ensure that the methods used will satisfactorily achieve the essential 

learning outcome/curricula objectives as outlined in Provincial and District 
curricula/courses of study. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

 

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

 

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

 

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

 

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 
 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve months. 

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article  G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4 BEREAVEMENT LEAVE  

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 ―family member‖ means: 

 

a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 
 

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and Articles 

G.6.2-G.6.10 do not apply in School District No. 47 (Powell River). See Article A.20.] 

 

1.  b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Local Provisions 

 

11. President‘s Leave 
 

a. The Board will pay the President his/her salary for the time acting as 

President, and provide benefits as specified in the Agreement. The 

Association will reimburse the Board for such salary and benefits costs 

upon receipt of a monthly statement. 
 

b. For purposes of pension (subject to the Pension Act), the President shall 

be deemed to be employed by the Board. 

 

c. The President shall continue to earn increments, sick leave and seniority in 

accordance with that of his/her last teaching position before taking over 

the presidency. 

 

d. The Association will advise the Board of any time off by the President. 
 
12. Appointment to the BCTF or the CTF 
 

For employees who are appointed to the British Columbia Teachers‘ Federation or the 

Canadian Teachers‘ Federation, a leave of absence will be granted subject to the 

availability of a replacement suitable to the Superintendent. 

  

a. The Board will pay the employee his/her salary for leave of absence and 

provide benefits as specified in the Agreement. The Association will 

reimburse the Board for such salary and benefits costs upon receipt of a 

monthly statement. 
 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 81 

 

b. For purposes of pension (subject to the Pension Act), the employee shall 

be deemed to be employed by the Board. 

 

c. The teacher returning to regular teaching duties shall be assigned a 

position at or near that previously held. 

 

13. Time off without loss of pay shall be granted to representatives of the Association to 

transact business with the Board when such a meeting is called by the Board. 

 

14. Where negotiation meetings are mutually agreed upon and occur during normal school 

hours, the Board shall grant leave of absence without loss of pay to Association 

representatives to allow for equal representation at the table. Teachers-teaching-on-call 

costs will be paid by the Association. 

 

15. Release Time for Association, B.C.T.F. Business 
 

a. an employee covered by this Agreement who is: 
 

i. an Association staff representative; 
 

ii. a member of the Executive Committee; 
 

iii. a member of the Representative Assembly; 
 
shall be granted leave in accordance with Article G.6.9, without loss of pay to carry out 
the duties involved. Such leave shall be granted on the understanding that the Board is 
reimbursed for the leave at the teachers-teaching-on-call daily rate. 
 

16. An employee covered by this Agreement who is a member of a committee or task force 

of the Association, the B.C.T.F., or the C.T.F. shall be entitled to release time from 

instructional duties without loss of pay to carry out the duties involved. Such release from 

duty shall be granted on the understanding that the Board is reimbursed at the teachers-

teaching-on-call daily rate. 
 

a. The total number of days leave granted pursuant to this Article shall not 

exceed the following: 
 

i. Eight (8) days for a member of a committee or task force of the B.C.T.F., 
or the C.T.F. 

 
ii.  Five (5) days for other leave pursuant to Article G.6.16. 

 
b. The total number of leaves granted pursuant to this Article at the same 

time shall not exceed a number that, in the judgment of the 

Superintendent, unduly affects the operation of the school(s) concerned. 

 

c. Should the Board be unable to obtain the services of a satisfactory teacher-

teaching-on-call, the request for leave will be denied. 
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d. The Board may consider additional leaves of absence beyond the prescribed days set out 

in Article G.6.16. 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20  SICK LEAVE 

1. Sick leave means the period of time a teacher is permitted to be absent from 
work without loss of pay while ill, disabled, quarantined or because of an accident for 
which compensation is not payable under the Workers’ Compensation Act. Sick leave 
shall not be used where the teacher is eligible for maternity leave. 

  
2. Sick leave allowance means the number of days that a teacher has been credited 

through service to the Board and for which he/she will be entitled to sick leave at his/her 
regular rate of pay. 

 
3. Sick leave allowance shall be credited to a teacher on the basis of one-and-one-half (1-

1/2) days for each month taught in the service to the Board prorated for part-time 
teaching. 

 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 83 

 

In any one year when a teacher has not used his/her sick leave allowance or has only 
used a portion of it, the entire unused allowance shall accumulate for his/her future use. 

 
Deduction shall be made from sick leave allowance on the basis of one (1) day for one 
(1) working day pro-rated (exclusive of holidays) of sick leave granted to a maximum of 
120 days in any one school year. 

 
Medical/dental appointments that cannot be arranged outside of working hours will be 
deducted from the teachers’ sick leave accumulation at the minimum of 1/2 day 
allotments depending upon the length of the absence. 

 
4. An Administrative Officer or Superintendent may ask that a teacher produce a certificate 

from a duly qualified medical practitioner for any illness certifying that such teacher is 
unable to carry out his/her duties due to such illness. 

 
5. In each year, the total appropriate yearly sick leave allotment as per Article G.20.1 shall 

be available to each teacher at the beginning of the school year. Teachers commencing 
employment with the Board during the year shall then have available to them the pro-
rata portion of sick leave benefits which would accrue to them for the balance of the 
school year.  Any sick leave paid to an employee that exceeds that to which an 
employee would be entitled will be deducted from the employee’s final cheque. 

 
6. a. When a teacher is given leave of absence without pay for any reason or is laid off 

and returns to the service of the Board upon expiration of such leave of absence 
or layoff, he/she shall not receive sick leave allowance for the period of such 
absence but shall retain his/her cumulative allowance, if any, existing at the time 
of such leave or layoff. 

 
 b. Sick leave allowance that was previously ported from SD No. 47 to another 

district, pursuant to PCA Article G.1 shall not be retained.    
 
7. A record of all unused sick leave allowance will be kept by the Board. The Board shall 

advise each teacher in of the amount of his/her accumulated sick leave allowance on 
their pay statement. 

 
Any disagreement in the amount of accumulated sick leave allowance must be reported 
within thirty (30) days of receiving their pay statement or it will be deemed correct. 

 
8. All sick leave credits are cancelled upon termination of employment. 
 
9. Sick leave accumulated by each teacher prior to June 30, 1988 shall continue to be 

credited to that teacher. 
 
10. Compensation received from the W.C.B. for a work-related illness or injury shall be paid 

to the Board and the teacher shall continue to be paid full salary. The difference between 
regular salary and the compensation payment shall be charged against the teacher’s 
sick leave credit until no accumulated sick leave remains, whereupon the Board’s 
responsibility shall cease. 

 

[See PCA Article G.1 for porting of sick leave to/from other school districts.]  
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ARTICLE G.21  APPROVED SHORT TERM LEAVE 

1. The Board shall grant short term leave of absence without loss of pay to an accumulated 
maximum of two (2) days each year. Such leave shall be confined to the following: 

 
a. the birth of a child, adoption, or legal guardianship; 
 
b. attending a convocation where the teacher, spouse, or child, is to receive 

a degree; 
 
c. occasion of the teacher’s marriage or that of a person in the teacher’s 

immediate family; 
 
d. participation as a member or coach of an athletic team participating in 

provincial, national or international events; 
 
e. one (1) day leave with pay shall be granted to meet a personal need 

requirement. 

ARTICLE G.22  LEAVE FOR ELECTIVE OFFICE 

1. When a teacher is nominated as a candidate and wishes to contest a provincial or 
federal election, with thirty (30) calendar days written notice, he or she shall be given 
leave of absence, subject to a replacement being hired suitable to the Superintendent, 
without pay, during the election campaign. Should the teacher be elected as a Member 
of Parliament or Member of the Legislative Assembly, he/she shall be granted a long-
term leave of absence. 

 
2. Teachers elected or appointed to municipal or regional district offices may be granted 

leave of absence, at the cost of a teacher-teaching-on-call, up to a maximum of five (5) 
days in any one school year. 

ARTICLE G.23  SUMMER SESSIONS 

1. All teachers with five (5) years’ experience or more in the district may be granted leave 
of up to five (5) teaching days in June to attend summer sessions out of the Province 
without loss of pay. 

 
2. Leave of absence may be granted to teachers with less than five years’ experience in 

the district at cost of the teacher-teaching-on-call to the teacher. 
 
3. A maximum of three persons per year will be granted leave under the provisions of this 

article. 
 
4. Applications must be submitted to the Superintendent by May 15th, co-signed by the 

Principal indicating that satisfactory arrangements can be made. 
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ARTICLE G.24  COURT DUTY 

1. The Board shall grant leave without loss of pay to any employee who is subpoenaed for 
jury duty or called upon to act as a court witness provided he/she turns over to the Board 
any monies received for serving as a juror or witness on days he/she would normally be 
working.  This will also apply where an employee is called upon to act as a witness in 
court, or at any other judicial proceeding on behalf of the Board. 

 
2. Where the private affairs of an employee have led to an appearance of that employee in 

legal proceedings a leave of absence without loss of pay may be granted by the 
Superintendent, subject to the cost of the teacher-teaching-on-call being deducted from 
the teacher’s pay cheque. 

ARTICLE G.25  MATERNITY LEAVE 

1. Short-term Maternity Leave 
 

A pregnant teacher shall be granted, upon request, a leave of absence as provided in  
the Employment Standards Act. 

 
2. Extended Maternity Leave 
 

Teachers granted leave under Article G.25.1 who choose not to return to work at the 
expiry of that leave shall be granted extended maternity leave without pay of up to ten 
(10) school months, such leave to be requested six (6) school weeks prior to the start of 
a semester or  term. In any event the return to work shall coincide with the start of a 
semester or term. 

 
3. Personal leave without pay shall be granted upon request for the duration of a school 

year. 
 
4. Early Return and Emergency Situations 
 

When a change in circumstances related to a teacher’s pregnancy has occurred and she 
no longer requires the previously applied for Extended Maternity Leave, she may apply 
for an early return to teaching. In such cases the teacher will be placed as soon as a 
suitable position is available. Early return from maternity leave shall be as provided by 
the Employment Standards Act. 

 
5. Supplemental Benefits on Maternity Leave 
 

When a pregnant teacher takes the maternity leave to which she is entitled pursuant to 
the Employment Standards Act and this Collective Agreement, the Board shall pay the 
teacher ninety (90%) of her current salary for the first two (2) weeks of the leave. 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 86 

 

ARTICLE G.26  EDUCATIONAL LEAVE 

The Board may grant educational leave, without pay, for employees to upgrade academic 
qualifications. Each case will be determined on an individual basis and approval or disapproval 
will not be subject to the grievance procedure. 
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SIGNATURES 

 
SIGNED:  ………. day of ……………………………, 2018 
 
 
 
 
 
 
   
 
 
 
              
For the Board,      For the Powell River District  
School District No. 47 (Powell River)  Teachers‘ Association 
 
 
 
 
   
              

 For the British Columbia Public School  For the British Columbia Teachers‘ 
Employers‘ Association    Federation 
 
 
 
  

    



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 88 

 

PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

 

Re:  Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 
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b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
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12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 
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8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 
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23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 
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Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 
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 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 
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 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 
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 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  
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  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 
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7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
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8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018 
 103 

 

 

 

Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 

equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall 

be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made 

available in a district, reference to a ―fund‖ for professional development purposes and 

the continued entitled of an individual teacher to professional development funds and/or 

teacher-on-call time following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter 

in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 

related to pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING NO. 2 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:  Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

 

Re:  Section 4 of Bill 27 Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay),           SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 
(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 
Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 
(Nechako Lakes). 

 

Not Applicable in School District No. 47 (Powell River). 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:  Section 27.4 Education Services Collective Agreement Act 
 

 

Not Applicable in School District No. 47 (Powell River). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Employment Equity – Aboriginal Employees 
 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:  Teacher Supply and Demand Initiatives 
 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 

commencing employment. Each part-time equivalent employee is to receive a 

recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time employee 

is to receive a retention allowance pro-rated to her/his full-time equivalent 

position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
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years of adult education seniority to District B. However, only the 8 years of K – 

12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave 
– Simultaneously Holding Part-Time Appointments in Two Different 

Districts 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 
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5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

Renzo Del Negro 

For BCPSEA 

 Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently 
on the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018  118 

 

terminates all employment, including recall rights with the previous school 

district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 
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Original signed by: 

 

   

Brian Chutter 

For BCPSEA 

 Jim Iker 

For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:  Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 
 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 
 

 

  

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with 

other Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 
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rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

 

 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018  130 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and 
Big White Elementary School 

 

 

Not applicable in School District No. 47 (Powell River). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:  Article C.4 TTOC Employment – Melding Exercise 
 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:  Article C.4 TTOC Employment – Transitional Issues 
 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer 
within a District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 
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7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole month 
conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  

 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

BCPSEA     BCTF 

 

April 22, 2015 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and 
including June 30th 
 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the preceding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST 
-  FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and 
including November 15th  
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience 

credits earned under Article C.4  (up to and including November 15, __________) to that 

of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the school year for a transfer for 

TTOC experience credits earned up to and including November 15
th

 to 

take effect on December 31
st
 of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:  Education Fund and Impact of the Court Cases 
 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 

 



School District No. 47 (Powell River) Working Document  
July 1, 2013-June 30, 2019 drafted December 17, 2018  140 

 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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WORKING DOCUMENT 

 

 

2013 - 2019 

 
PROVINCIAL COLLECTIVE AGREEMENT 

 

- BETWEEN – 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(The ―Employer‖) 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

(The ―Local‖) 

 

Effective July 1, 2013 to June 30, 2019 

 

AS IT APPLIES IN S.D. #48 (Sea to Sky) 

 

 

 

 

 
 Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA under the 

Public Education Labour Relations Act, as those terms and conditions are applicable to this 

school district.  In the event of dispute, the original source documents would be applicable. 
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PREAMBLE 
 

The parties recognize and support the purposes of the agreement to be:   

 

a. to set forth the terms and conditions of employment agreed to between the parties;  

b. to promote harmonious relations between the Board and its officials and the 

SSTA and all teachers;  

c. to encourage cooperation in providing efficient quality education services to the 

pupils of the District.  

 

This agreement is made pursuant to and governed by the School Act, R.S.B.C. 1996, c. 412 with 

amendments and the Labour Relations Code R.S.B.C. 1996, c. 244 with amendments and Public 

Education Labour Relations Act, R.S.B.C. 1996, c.382 with amendments. In case of any conflict 

between this agreement and those Acts, Regulations, Minister‘s Orders, and Orders-in –Council 

made there under, those shall prevail.  

 

Terms used in this agreement defined in those Acts shall have the meanings defined in those 

Acts.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the SSTA as the teachers' 

union for the negotiation in that district of all terms and conditions of employment 

determined to be local matters, and for the administration of this Collective Agreement in 

that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 
ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

 
ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 
ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

 

 

 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 13 of 154 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to arbitration. 

 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
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arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no grievance 

shall be defeated merely because of a technical error in processing the 

grievance through the grievance procedure. To this end an arbitrator shall 

have the power to allow all necessary amendments to the grievance and the 

power to waive formal procedural irregularities in the processing of a 

grievance in order to determine the real matter in dispute and to render a 

decision according to equitable principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of 

the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

 

9. General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 
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b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

 
ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 
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an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel. 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by  

BCTF for the purpose of preparing for, participating in or conducting negotiations as a 

member of the provincial bargaining team of the BCTF. 
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2. To facilitate the administration of this clause, when leave without pay is granted, 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

 
ARTICLE A.9 LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 

ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 
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2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

 
ARTICLE A.20 MANAGEMENT RIGHTS 

 

The SSTA recognizes the right and responsibility of the Board to manage and operate the school 

district. The SSTA further agrees that the Board has the right and responsibility for the 

employment, assignment, and direction of the work force, which shall be exercised in a fair and 

reasonable manner. These rights shall be exercised subject to the provisions of this Agreement 

and applicable legislation.   

 

 
ARTICLE A.21 TEACHER REGULATION BRANCH FEES 

 

The Board will deduct from the pay of each teacher the fees for the Teacher Regulation Branch, 

in the amount determined by the TRB, provided the teacher gives the Board written authorization 

to do so. The amounts deducted will be remitted to the Teacher Regulation Branch.   

 

 
ARTICLE A.22 USE OF FACILITIES 

 

School facilities and equipment shall be made available to the SSTA for meetings and other 

SSTA activities provided normal booking requirements are met and normal booking procedures 

are used. The SSTA agrees to reimburse the Board for the costs of materials, telephone, 

photocopying, and any other reasonable charges that accrue to the Board from such use.  

 

 
ARTICLE A.23 NOTICE BOARDS 

 

The SSTA may post notices of activities and matters of SSTA concern on bulletin boards. These 

bulletin boards shall be provided in each staffroom in each school building. 

 

  
ARTICLE A.24 INTERNAL DELIVERY SERVICE 

 

The SSTA shall have access to the district delivery service and employee mail boxes, and the 

district will provide email accounts for the SSTA President, Professional Development Chair and 

Office for the purpose of communication to bargaining unit members provided that there are no 

additional costs to the Board.  
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ARTICLE A.25 PROVISION OF INFORMATION 

 

The Board, upon request by the SSTA, agrees to furnish:  

 

a. financial information, which is made public, including annual financial reports 

and audits, school district budgets;  

 

b. notifications of job postings, transfers, hirings, resignations, retirements, and 

employee deaths;  

 

c. agendas, with attachments, and minutes of all regular Board meetings at the time 

of distribution by the Board;  

 

d. for collective bargaining purposes a frequency distribution of employees 

according to salary schedule, a frequency distribution of employees receiving 

allowances, and a summary of the cost of employee benefits; 

 

e.  staffing information by school including FTE and leaves. 

 

  
ARTICLE A.26 RIGHT TO REPRESENTATION 

 

A Representative of the SSTA may attend a meeting between a teacher and an Administrative 

Officer if the involved teacher has reason to believe a representative of the association should be 

present. That Administrative Officer shall be notified in advance that another member, who will 

be named, will be present.  

 
ARTICLE A.27 PICKET LINE PROTECTION 

 

1. All employees covered by this agreement shall have the right, as a matter of conscience, 

to refuse to cross or work behind a picket line unless the same is declared illegal by the 

Labour Relations Board or the courts.  

 

2. Failure to report for duty or to cross a picket line encountered in carrying out business for 

the Board shall not be considered a violation of this agreement, nor shall it be grounds for 

disciplinary action, but shall be deemed to be absence without pay.  

 

3. Teachers will not be expected, except in an emergency situation, to perform, nor direct 

pupils to perform, duties that are under the jurisdiction of employees who are on strike, or 

locked out.   
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ARTICLE A.28 PROVISION OF AGREEMENT 

 

The Board shall provide every employee with a printed copy of this agreement within thirty (30) 

days of the signing of this agreement by all parties. All newly appointed teachers shall be given a 

copy upon appointment. Preparation of the agreement shall be undertaken by the Board with the 

costs of production to be shared equally by the Board and the SSTA.  

 

 
ARTICLE A.29 EXCLUSIONS FROM UNIT AND NEW CLASSIFICATIONS 

 

1. Any classification that is currently included in the bargaining unit may not be excluded 

from the bargaining unit without the agreement of the parties.  

 

2. The Board shall notify the SSTA of the creation of any new classifications which fall 

within the bargaining unit. An outline of the duties and responsibilities for the new 

classification shall be prepared by the Board and provided to the SSTA in writing. The 

SSTA shall be given the opportunity of discussing with the Board the proposed duties 

and responsibilities within thirty (30) days.  

 

 
ARTICLE A.30 LIAISON COMMITTEE 

 

1. There shall be a special Board/SSTA Liaison Committee.  

 

2. The committee shall be composed of:  

 

 One (1) Trustee; the Superintendent, or designate; the Secretary-Treasurer, or designate; 

the Director of Human Resources, or designate; and the President of the SSTA and three 

(3) teachers named by the SSTA.  

 

3. The function of the committee shall be to consider matters of mutual concern, but it is 

understood and agreed the committee shall not discuss grievances. The committee shall 

not have the power to bind either or both of the parties but shall only have the power to 

recommend to the parties.  

 

4. The committee shall determine its own procedure. It shall meet at the request of either 

party within seven (7) days of such a request. In addition, a schedule of four (4) proposed 

meetings shall be set by the Superintendent and the President of the SSTA by October 15 

of the each school year. Any meeting may be postponed or cancelled upon the agreement 

of the two (2) parties. The agenda for each meeting shall consist of items suggested and 

prioritized by the Superintendent and the President of the SSTA. 

 

5. The members of the committee shall not lose pay when attending committee meetings. 

The committee meetings will normally be held outside of normal instructional hours. 
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ARTICLE A.31 TEACHER ASSISTANTS 

 

1. All Teacher Assistants hired to assist teachers in carrying out the teachers' responsibilities 

and duties shall be under the general direction of a teacher in the school, and under the 

supervision of the principal/vice-principal.  

 

2. Teacher Assistants shall not assume the direct instructional responsibility for providing 

educational programs to students or groups of students, but they shall perform duties to 

assist the teacher as approved by the teacher.  

 

 
ARTICLE A.32 NO CONTRACTING OUT 

 

All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed by members of the bargaining unit. The Board 

shall not contract out instructional services of the type and kind normally and regularly 

performed by members of the bargaining unit, except with the agreement of the SSTA.  
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SECTION B SALARY AND ECONOMIC BENEFITS  
 
ARTICLE B.1  SALARY 

 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions: 

 

5. Except as provided elsewhere in this agreement, a teacher shall be paid a basic annual 

salary no less than the amount determined in accord with the Annual Salary Grid 

(Schedule A) which is attached to and forms part of this agreement. Each teacher shall be 

placed on the basic salary schedule in accord with the teacher's category and experience 

as provided in this agreement.  

 

6. The teacher's earning statement shall indicate the category and years of experience 

recognized by the Board.   

 

7. In the event that a teacher wishes to appeal placement on the salary grid, for category 

and/or experience, the teacher must apply in writing to the Board for adjustment. In the 

event that the matter is not satisfactorily resolved and the teacher wishes to appeal 

further, the grievance procedure, as outlined in this agreement will apply.  

 

8. All rates of pay specified in this agreement are inclusive of annual vacation and statutory 

(general) holidays pay, unless otherwise specified.   

 

 
ARTICLE B.2  TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement.  
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6. Rate of Pay: 

 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.  

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

 

Local Provisions: 

 

7. Teachers teaching on call shall be paid semi-monthly and no later than eight (8) days 

following the end of the pay period in which they worked.  

 

8. A regular part-time teacher who acts as a teacher teaching on call in that teacher's home 

school, will be paid on the salary schedule based on the teacher's experience and category 

placement for each day taught.  

 

9.  A teacher teaching on call (except a regular part-time teacher acting as a teacher teaching 

on call) who is called to work and who starts work shall be paid a minimum of 40% of a 

full day's pay for that teacher teaching on call. A teacher teaching on call assigned to a 

school for a full day and not utilized or utilized for only a portion of that day shall be paid 

a full day's wage. Should a teacher teaching on call be called to work and the call not be 

cancelled at least one hour prior to the starting time, the teacher teaching on call will be 

paid 40% of a full day's pay for that teacher teaching on call. 

  

10.  For purposes of determining consecutive days in the same assignment, a teacher teaching 

on call‘s service shall not be considered broken by a non-instructional day provided the 

teacher teaching on call works both the regular working day prior to and after the day, 

even though the teacher teaching on call may not have been assigned for that day. The 

non-instructional day shall count as one of the days of continuous service and the teacher 

teaching on call shall be paid for it only if assigned to work on that day. A teacher 

teaching on call who has been in the same assignment for five consecutive days or more 

shall be assigned to work on a non-instructional day provided the teacher teaching on call 

will be in the same assignment for at least one day following the non- instructional day.   

 

 
ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

PCA Article B. 3 does not apply in School District No. 48 (Sea to Sky) 
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ARTICLE B.4  EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

 
ARTICLE B.5   REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 
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7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

Local Provision: 

 

12. The Board shall administer or co-ordinate a group RRSP for teachers in the employ of the 

Board provided that at least fifty (50) teachers enroll in the plan annually.  

 

 
ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

 
ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN 

 

[PCA Article B.8.1 through B.8.10 is not applicable in SD. No. 48 (Sea to Sky).] 

Local Provisions: 

 

11.  Each teacher has the option of selecting a twelve (12) month pay basis commencing 

September 1 of any school year. Payment will be made on the last teaching day of each 

month from September to June and on the last business day in July and August.   

 

12.  Written authorization must be filed at the Board office prior to June 30 for the 

subsequent school year. (A teacher commencing work in September or returning from 

leave in September has until September 15th to file authorization for that school year). 

The teacher shall remain on 12 month payment unless the teacher requests to revert to the 

ten installment pay basis. Changes to revert to the ten installment pay basis during the 
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year will not be made, but such a change will be made effective September 1st if filed by 

the prior June 30th.    

 

13.  There must be 60 or more participants each year to have this option continue.  

 

 
ARTICLE B.9   PAY PERIODS  

 

1. Where the Previous Collective Agreement does not provide for twice-monthly payments 

of annual salary, the following shall become and remain part of the Collective 

Agreement. 

 

2.   Except where  an employee elects to receive payments over twelve months pursuant to 

Article B.8, an employee shall be paid her/his annual salary in twenty (20) twice-monthly 

payments from September to June.  A mid month payment of not less than 40% of 

monthly salary shall be paid to each employee. 

 

3. Where there is an alternate payment procedure for the month of December, such alternate 

payment procedure may continue, subject to the agreement of the employer and the local. 

 

Local Provision: 

 

4. Except as otherwise provided in B.9.2 above, each teacher, except a teacher teaching on 

call, shall be paid on the last teaching day of each month from September to June. 

 

 
ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of 50 cents/kilometer.    

Date Mileage 

Effective July 1, 2013  $                      0.50  

Effective September 1, 2014  $                      0.51  

Effective January 1, 2015  $                      0.52  

Effective May 1, 2016*  $                      0.52  

Effective July 1, 2016  $                      0.52  

Effective May 1, 2017*  $                      0.53  

Effective July 1, 2017  $                      0.53  

Effective May 1, 2018*  $                      0.53  

Effective July 1, 2018  $                      0.54  

Effective May 1, 2019*  $                      0.54  

 

*NOTE: any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 
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2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

[B.10.4 and B.10.5 do not apply in School District No.48 (Sea to Sky).] 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

 
ARTICLE B.11  BENEFITS 

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions:  

 

5.  Coverage - General  

 

 a. Subject to the terms of the individual benefit plans, the Board agrees to pay its 

share of the cost of benefits for continuing or temporary teachers while they are in 

receipt of salary under this agreement.  

 

  Temporary teachers with 50% or more and 5 months or longer appointments, and 

part-time continuing teachers of 50% or more are entitled to benefits provided in 

this article.  
 

 b. The Board shall provide each teacher, who is eligible, a brochure and an 

application or enrollment form for participation in the medical, dental, extended 

health and group life insurance benefit plans. In the event a teacher does not wish 

to participate in any particular benefit plan where opting out is an option, the 
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application or enrollment form must be so noted by the teacher and kept on file by 

the Board. 

   

 c. The Board and each contributing teacher shall contribute to the Teachers' Pension 

Plan in accord with the Pension (Teachers) Act and the regulations pertaining to 

that legislation. The Board shall advise teachers, (including certificated teachers 

teaching on call), who are engaged in a less than half-time capacity, that they may 

elect to contribute to the Teachers‘ Pension Plan. 

 

 d. The Board will consult with the SSTA before any change or renewal is made in 

the carriers for the individual benefit plans.  [Not applicable for the Provincial 

Extended Health Benefit Plan.  See LOU No. 9.] 
 

6.  Teachers on Unpaid Leave  

 

 a. Subject to the terms of the individual benefit plans, a continuing or temporary 

teacher on unpaid leave or layoff shall be entitled to remain on the benefit plans 

(except BCTF Salary Indemnity Plan) by paying the full premium costs in 

advance.  

 

 b. Teachers on unpaid leaves where participation in benefit plans is not automatic 

will be informed by the Board, upon written approval of the leave, of their right to 

continue on these plans at their own costs. 

 

7.  Continuation of Benefits Sharing  

 

 a. Provided the teacher pays the appropriate share of the cost of premiums, the 

Board shall continue to pay its share of benefit premiums (except BCTF Salary 

Indemnity Plan) for a teacher who has been participating in the plans and who:  

 

i. is receiving benefits under the BCTF Salary Indemnity Plan, or WCB, for 

up to two (2) years; or  

ii. is on statutory Maternity Leave; or  

iii. is on Educational Leave.  

 

 8.  Medical Services Plan 

 

 The Board shall pay 100% of the cost of the premiums for the B.C. Medical Services 

plan.  Participation is voluntary.  

 

 9.  Extended Health Benefits Plan  

 

 The Board shall pay 100% of the cost of the premiums for the Provincial Extended 

Health Benefit Plan. Participation is voluntary. 
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 10.  Dental Care Plan  

 

 a. The Board shall pay 90% of the cost of the premiums for a Dental Care plan 

which shall include:  

 

i. Plan "A"(basic service): 100% co-insurance  

ii. Plan "B"(prosthetic appliance, crown and bridge): 60% co- insurance  

iii. Plan "C" (orthodontics): 50% co-insurance with lifetime maximum per 

family member of $2000. Effective July 1, 2015, orthodontics coverage is 

75% and $5000 lifetime maximum as per provincial minimums. 

 

 b. Participation is voluntary.  

 

 c. Teachers whose spouses have coverage under this or an alternate plan shall not be 

entitled to duplicate coverage such that payment for any dental services by this 

plan in combination with any other plan exceeds the benefits levels in this plan.  

Effective July 1, 2015, duplicate coverage is permitted when both parties are 

members of the bargaining unit. 

 

 11. Group Life Insurance Plan  

 

 a. The Board shall pay 100% of the cost of the premiums for the BCTF/BCSTA 

Group Life Insurance Plan "B". Participation is compulsory for all teachers.  

 

 b. The Board shall administer the BCTF Optional Term Life Insurance Plan and 

deduct the monthly premium from the salary of those teachers participating in the 

plan. Premiums shall be paid fully by participating teachers.  

 

12.  Salary Indemnity Plan  

 

 Each teacher shall pay 100% of the cost of premiums for the BCTF Salary Indemnity 

Plan. The plan is compulsory for all teachers. 

  

13.  Employee and Family Assistance Program 

  

 The Board and Association will share the costs with responsibility to the members of the 

bargaining unit of an agreed Employee Family Assistance Plan with the Board paying 

80% and the teachers paying 20%. The plan is compulsory for all members.  

 

14.  Death Benefits 

 

In the event of the death of a continuing teacher who at the time of death had served the 

Board continuously for six months, the Board shall pay one month's salary to the estate. 

This payment is in addition to any amount earned by the deceased up to the date on 

which he or she last served.   
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ARTICLE B.12 CATEGORY 5+  

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

   

Local Provision: 

 

5. Notwithstanding Article B.12.3, Category 5+ shall be seventy-five percent (75%) of the 

difference between Category 5 and Category 6. 
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ARTICLE B.20 SALARY PROTECTION 

 

No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 

contract.  

 

 
ARTICLE B.21 PLACEMENT IN CATEGORIES ON SALARY SCHEDULE 

 

1. A teacher's placement in a salary category shall be as determined by the Provincial 

Teacher Qualification Service.  

  

 Upon initial appointment, retroactive adjustment to category and resulting salary will be 

made to the date of commencement of duties, but not earlier than September 1 of the 

school year in which proof of category in effect at date of commencement of duties is 

received.  

 

2. Providing that change of category of a teacher results from additional training, and 

provided that supporting evidence is submitted by the teacher and received by the Board 

during the current school year, the teacher will be placed in the new category and have a 

salary adjustment as follows:  

 

a. teachers who completed training during the period September to December shall 

have the adjustments made effective January 1 immediately following;  

b. teachers who completed training during the period January 1 to August 31 shall 

have the adjustments made effective September 1 immediately following.  

 

3. In exceptional circumstances and where it appears educationally desirable, teaching 

qualifications other than those recognized by the Teacher Qualification Service or 

approved by the Ministry of Education, may after consultation with the SSTA, be 

considered in placement of a teacher on the salary scale.   

 

4. A teacher who should be placed in Category 2 on the Annual Salary Grid shall be placed 

at the appropriate step in Category 3.  

 

5. Associated Professionals will be paid on the salary category in accord with years of 

academic training.  

 

 
ARTICLE B.22 RECOGNITION OF EXPERIENCE ON APPOINTMENT TO STAFF 

 

1. Years of experience to be recognized for salary purposes on appointment to staff shall be 

determined on the following basis, provided supporting documentation is supplied by the 

teacher:  
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a. All teaching and Administrative Officer experience on a continuing, probationary 

or temporary appointment:  

 

i. in public schools in British Columbia,  

ii. in government supported and government inspected schools outside 

British Columbia,  

iii. in independent schools where the service is deemed by the Superintendent 

to be equivalent to that in the public school system;  

 

b. The experience of the teacher gained in a trade or profession which, in the opinion 

of the Superintendent, will be of material assistance in a particular teaching 

situation, but not exceeding 50% of the actual time spent working in that trade or 

profession after the person has become qualified in it;  

 

c. Administrative service on staff of the Ministry of Education shall be recognized 

where deemed equivalent by the Superintendent of Schools to that in the public 

school system;  

 

d. Teaching experience as a member of a Faculty at a recognized university, college, 

or pre-school, in B.C., provided the teacher held a valid B.C. teaching certificate 

at the time, where deemed by the Superintendent of Schools to be equivalent to 

that in the public school system.  

 

2. A teacher will be placed on the step which is equivalent to the number of years of 

teaching experience. One year of experience will be credited for:  

 

a. a minimum of eight months of full-time equivalent employment during one 

school year; or  

 

b. the combination of two periods, each of six (6) months or more and less than eight 

(8) months of full-time teaching.  

 

 For those teachers new to the district after January 3, 1993, the combination of 

two periods of four (4) months or more and less than eight (8) months of full-time 

teaching. 

  

3. Associated professionals will be given recognition for experience as if teaching based on 

Articles B.22.1.a, B.22.1.c, B.22.1.d; and in accord with Article B.22.2 without a 

limitation.  

 

 
ARTICLE B.23 INCREMENTS AND INCREMENT DATES ON STAFF 

 

1. The increment date for a teacher, when the teacher will be given credit for one more year 

of teaching experience and advance one step on the category until the maximum of the 

category is reached, shall be either September 1 or January 1 following completion of 

eight (8) full- time equivalent months on staff for the first increment, and ten (10) full- 
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time equivalent months on staff for each subsequent increment. Time worked and not 

used in the calculation of an increment will be applied towards the next increment.   

 

 In the case of appointment or reappointment of a teacher, full-time equivalent months 

worked in this District as a temporary, and as a teacher teaching on call calculated in 

accord with Articles B.23.3.a and B.23.3.b, shall be added together for recognition of 

years of experience.  

 

2. Experience credit will be granted to a teacher, on application to the Board, for:  

 

a. leave of absence for attendance at a recognized institute of learning;  

b. sick leave, provided that five months of teaching were completed that year;  

c. leave of absence to teach with the armed forces overseas, UNESCO, or similar 

organizations;  

d. maternity leave for up to eighteen (18) weeks;  

e. leave of absence for service with the Ministry of Education;  

f. leave of absence to work as a member of a faculty at a recognized university, 

college, trade School, other post secondary institution, or pre-school, in B.C.;  

g. leave as an elected officer or appointed staff member of the SSTA, BCTF or CTF.  

 

3. Recognition of Teacher Teaching on Call Experience  

 

 a. Teacher teaching on call teaching time in the District since September 1, 1986 

shall be counted for increment purposes. Upon completing a cumulative total of 

the equivalent of 160 full- time teacher teaching on call teaching days a teacher 

will receive one increment. After this first increment, additional increments may 

be gained after completing the equivalent of 190 full- time teacher teaching on 

call teaching days. Only for purposes of Article B.23.1, twenty (20) full- time 

equivalent days of teacher teaching on call teaching in this District constitutes one 

(1) full- time equivalent month.  

 

 b. This shall only apply to a teacher teaching on call who teaches at least 25 full- 

time equivalent teacher teaching on call days in a school year.  

 

4.  a.  Effective September 17, 2014, teacher teaching on call experience credit is 

accumulated in accordance with Article C.4 Teacher Teaching on Call 

Employment. 

 

b.  For the purposes of initial placement on scale, teacher teaching on call experience 

is calculated in accordance with Article B.23.1. 

 

 
ARTICLE B.24 PAY FOR PART-TIME TEACHERS 

 

A part-time teacher shall be paid the proportion of annual or daily salary (as appropriate) which 

is equal to the percentage of full-time specified in the teacher's letter of assignment.  
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ARTICLE B.25 PAY FOR INCOMPLETE MONTHS 

 

1. For any teacher, except a teacher teaching on call, commencing after the first teaching 

day of the month, the salary payment for that month shall be calculated on the basis of the 

number of days taught at the appropriate daily salary, to a maximum of the normal 

payment in that month.  

 

2. For any teacher, except a teacher teaching on call, leaving before the last teaching day of 

the month, the salary payment for that month shall be calculated on the basis of the 

number of days taught at the appropriate daily salary, to a maximum of the normal 

payment in that month.  

 

 
ARTICLE B.26 DEDUCTIONS FROM PAY 

 

1. Any deductions from salary for leave without pay, etc., shall be at the rate of the daily 

salary for that teacher, but shall not be greater than the normal salary payment at the end 

of that month.  

 

2. Definitions  

 a. "Daily salary" shall be 1/x of the annual salary in effect for that day, for the 

teacher, where "x" equals the number of days in session for teachers in the school 

year.  

 

 b. "Pay rate of a Teacher teaching on call" shall mean 1/220 of the current annual 

rate for a teacher being paid at the minimum of Category 4, per day.   

 

 
ARTICLE B.27 SUMMER SCHOOL TEACHERS 

 

The hourly rate for a Summer School teacher shall be 1/5 of the teacher's daily salary, which 

includes annual vacation and statutory holiday pay, for each hour of work. Work shall be defined 

as assigned hours of instruction, plus one-eighth (1/8) for preparation time.  

 

 
ARTICLE B.28 CLASSIFICATIONS OF SPECIAL RESPONSIBILITY 

 

1. A teacher appointed to a classification of special responsibility noted on Schedule "B" 

shall be paid the allowance indicated on Schedule "B", in addition to the basic salary 

determined from Schedule "A". Schedule "B" is attached to and forms part of this 

agreement.  

 

2. The Board, in consultation with the SSTA (if the SSTA so desires), will draw up or 

amend as necessary, job descriptions for all Classifications of Special Responsibility. 

These descriptions shall be the recognized job descriptions for such classifications. A 

copy of all these job descriptions shall be forwarded to the SSTA.  
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3. When a new classification is created or an existing classification is significantly 

amended, the Board shall determine the allowance payable and may fill the position. The 

SSTA shall be notified of the allowance. The allowance set by the Board shall be the 

allowance for the classification unless the SSTA advises the Board that it wishes to 

negotiate the allowance. In such a case, if the parties cannot agree on the allowance 

within thirty (30) days of the notice, the amount of allowance shall be the subject of 

arbitration using a single arbitrator.  

 

 
ARTICLE B.29 REIMBURSEMENT FOR EXPENSES 

 

1. Actual expenses for meals and lodging will be reimbursed upon presentation of receipts, 

to teachers, whose assigned duties take them away from their regular center of work.   

 

2. If a teacher employed in a position of special responsibility is requested by the 

Superintendent to attend seminars, workshops or short courses, the teacher will be 

reimbursed for expenses as per this article.  

 

3. The reimbursement of expenses for professional development activities pursuant to 

Article 36 shall be as determined by the Professional Development Committee.  

 

 
ARTICLE B.30 FIRST AID 

 

1. The Board shall pay an allowance (as set out in Schedule B) to a teacher holding a valid 

First Aid certificate, if appointed by the Board as a First Aid Attendant.  

 

2. Upon application by a teacher, the Board shall reimburse the teacher for the applicable 

course fees for taking or renewing an Industrial First Aid certificate or Survival First Aid 

course. The amount may be advanced.  

 

 
ARTICLE B.31 TEACHER IN CHARGE 

 

1. The Board shall pay an allowance (as set out in Schedule B) to a teacher appointed to the 

position of Teacher in Charge.  

 

2. In the event that all Administrative Officers, including the Administrative Assistant, 

assigned to the school are absent from the school, the Teacher In Charge may be 

requested to assume duties as specified in Board Policy.  

 

 
ARTICLE B.32 RURAL BONUS 

 

The Board shall pay a bonus (as set out in Schedule B) to all teachers in this District teaching in 

schools North of an East/West line drawn through the North end of Green Lake.  
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SECTION C EMPLOYMENT RIGHTS 

 
ARTICLE C.1  RESIGNATION 

 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

 
ARTICLE C. 2  SENIORITY 

 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

 

3. Teacher-Teaching-on-Call 

 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 39 of 154 

 

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

 

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

 

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

Local Provisions: 

 

7. In this agreement, "seniority" means a continuing employee‘s  full-time equivalent 

aggregate service in the employment of the Board, inclusive of service under temporary 

appointment and/or as an administrative officer.  

 For the period September 1, 1984 to June 30, 1988 "full-time equivalent" will include 

appointments of half-time or more.  

8.  In addition to the provisions of Article C.2.7, the seniority for an employee on a 

continuing contract shall include: 

a. Teacher teaching on call seniority accumulated pursuant to PCA Article 

C.2.3; and 

b. Seniority ported in accordance with PCA Article C.2.2 provided that in 

no case shall an employee be credited with more than one (1) year of 

seniority for any school year. 
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9. When the seniority of two or more employees is equal pursuant to Article C.2.7 and 

C.2.8, the employee with the greatest continuous present full time equivalent employment 

with the Board shall be deemed to have the greatest seniority.  

10. When the seniority of two or more employees is equal pursuant to Article C.2.9, the 

employee with the greatest full-time equivalent aggregate length of service with another 

school authority recognized for salary experience purposes in this agreement shall be 

deemed to have the greatest seniority.  

11. When the seniority of two or more employees is equal pursuant to Article C.2.10, the 

employee with the most teacher teaching on call teaching days countable for increment 

purposes since September 1, 1986 shall be deemed to have the greatest seniority. If still 

equal, the employee given the earliest dated letter offering an appointment shall be 

deemed to have greatest seniority.  

12. For the purposes of this article, a leave of absence of less than one month counts for 

seniority purposes, and a leave of absence in excess of one month shall not count toward 

aggregate length of service with the Board, except:    

a. Maternity Leave;   

b. Educational Leave;    

c. Parental Leave to a maximum of twenty months;   

d. leave for duties with the SSTA or bodies to which it belongs and/or with 

which it is affiliated;    

e. secondment to the Ministry of Education, a Faculty of Education, or 

pursuant to a recognized teacher exchange program;   

f. long-term sick leave;   

g. leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas;    

h. Leave to seek office, or serve as an MP or MLA; 

i. Compassionate care leave (Article G.2).     

 

13. For the purposes of this article, continuity of service shall be deemed not to have been 

broken by resignation for purposes of maternity followed by re-engagement within a 

period of three years, or by lay-off and recall pursuant to this article.  

14. The Board shall, by October 15 of each year forward to the SSTA a list of all employees 

employed by the Board, in order of seniority calculated according to Article C.2, setting 

out the length of seniority as of June 30th of the preceding school year.  

 
ARTICLE C.3  EVALUATION  

 

[Note: See also Article C.25 Evaluation of Teacher Performance] 

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
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and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

 
ARTICLE C.4  TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.5   LAY-OFF AND RECALL 

 

1. The Board and the Association agree that there is a positive relationship between length 

of service with the employer and security of employment.  

 

2. Definition of Qualifications  

 

 In this article, "necessary qualifications" in respect of a teaching position means the 

possession of a valid teaching certificate for the province of British Columbia, and either:  

a. a university teaching major, or its equivalent, directly related to the 

teaching position, or  

 

b. a minimum of one year F.T.E. teaching experience in a similar position 

during the past five (5) years, and a reasonable expectation by those 

responsible for teacher assignment that the teacher will be able to perform 

the duties of the position and a written commitment by the teacher to 

undertake an upgrading program related to the position to achieve the 

qualified status required within two (2) years of accepting the position.  

  

3. Lay Off  

 

 a. Notwithstanding the security of employment in C.5.1, for bona fide 

educational or budgetary reasons the Board may determine that it is 

necessary to reduce the total number of teachers employed by the Board. 

The Board shall consult with the SSTA prior to making decisions on 

where and when layoff and/or transfer occur, by location, community or 

district.  Teachers to be retained on the teaching staff of the district at 
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either a location, community or district level shall be those who have the 

greatest seniority, provided that they possess the necessary qualifications 

for the positions available. A more senior teacher may volunteer for the 

layoff and will not be eligible for severance pay under Article C.5.7. The 

Board and the SSTA agree that the Board, notwithstanding any other 

provision of this agreement, may transfer teachers to implement this 

provision.  

 

 b. Nothing in Article C.5.3.a shall be taken to require the Board to transfer a 

teacher with greater seniority for the purpose of retaining on staff a teacher 

with less seniority than that teacher.  

 

 c. The Board shall give each teacher it intends to lay-off pursuant to this 

Article sixty (60) days' notice in writing, such notice to be effective on the 

last day of the end of the semester or school year, and to contain the 

reason for the lay-off.  Information of positions held by less senior 

teachers will be available to teachers in receipt of lay-off notices and the 

SSTA through the Superintendent's office. The requirement that the 

effective date of the notice be on the last day of the end of the semester or 

school year does not apply where the Board makes an appointment to a 

position which is temporarily vacant and which the Board reasonably 

believes will cease to be vacant at a time other than at the end of the 

semester or school year.  

 

d. Only continuing FTE held by a teacher shall be considered for the 

purposes of layoff and recall. 

 

 

 4. Teachers' Rights of Recall  

 

 a. When a position on the teaching staff of the district becomes available, the 

Board shall, notwithstanding any other provision of this agreement, first 

offer recall to the available teacher who has the most seniority among 

those laid off pursuant to this article, provided that the teacher possesses 

the necessary qualifications for the available position. If that teacher 

declines the recall, the teacher with the next greatest seniority and the 

necessary qualification shall be recalled, and the process shall be repeated 

until the position is filled. All positions shall be filled in this manner while 

there are remaining teachers who have been laid off pursuant to this 

article, and who retain recall rights.  

 

 b. It shall be the responsibility of each teacher to keep the Board informed of 

his or her current contact information.  

 

 c. A teacher who is offered a recall pursuant to Article C.5.4.a shall inform 

the Board whether or not the recall is accepted, within three (3) business 

days of the receipt of such recall. 
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 d. The Board shall allow up to three (3) business days from an acceptance of 

a recall under Article C.5.4.c for the teacher to commence teaching duties, 

provided that, where the teacher is required to give a longer period of 

notice to another employer, such longer period, not to exceed eleven (11) 

business days, shall be allowed.  

 

 e. A teacher's right to recall under this Article is lost:  

 

i. if the teacher elects to receive severance pay under this article; 

ii. if three (3) years elapse from the date of lay-off under this article 

and the teacher has not been recalled; 

iii. if the teacher obtains a continuing teaching position in another 

school district;  

iv. If the teacher declines three (3) offered recalls to positions for 

which they have the necessary qualifications, equal to or greater 

than the percentage of the full-time equivalent position held by the 

teacher at the effective date of lay-off, except when no offered 

recalls exist in their community. 

 

 f. Acceptance of a temporary position, a position of less time,or a position in 

another community with the Board will not jeopardize the teacher's right 

to remain on the recall list. A teacher‘s right to recall is retained at the 

continuing FTE held by the teacher at the original effective date of layoff. 

 

 5. Sick Leave  

 

  A teacher recalled pursuant to this article shall be entitled to all sick leave credit 

accumulated at the date of lay-off.  

 

 6. Benefits  

 

  A teacher who retains rights of recall pursuant to this article shall be entitled, if 

otherwise eligible, to maintain participation in all benefits provided in this 

agreement, by payment of the full cost of such benefits to the Board.  

 

 7. Severance Pay  

 

 a. A teacher on a continuing appointment who has one or more years of 

continuous employment and who is laid off in accordance with this article 

may elect to receive severance pay at any time before the teacher's right to 

recall pursuant to this article is lost.   

 

 b. Severance pay shall be calculated at the rate of 5 percent (5%) of one 

year's salary for each year of service or portion thereof, with the Board, to 

a maximum of one (1) year's salary. Salary on which severance pay is 

calculated shall be based on the teacher's salary at the time of lay- off.  
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 c. A teacher who receives severance pay pursuant to this article and who is 

subsequently rehired by the Board, shall retain any payment made under 

the terms of this article, and, in such case, for purposes only of Article 

C.5.7.b, the calculation of years of service shall commence with the date 

of such re-hiring.  

 

 8. Recall List  

 

 The Board shall maintain a list of teachers on lay-off with recall rights. A copy 

shall be sent to the SSTA each October, and each February.  

 

 9. A grievance concerning lay-off or recall may be launched at step 2 of the 

grievance procedure.  

 

 
ARTICLE C.20 PART-TIME APPOINTMENTS 

 

1. a. A teacher with a continuing full-time appointment to the teaching staff of the 

district may without prejudice to that appointment request a part-time assignment, 

specifying the fraction of time requested, and the length of time for which the 

part-time assignment is requested. If a request is refused, the teacher shall be 

advised of the reason in writing.  

  

 b. When the request under Article 20.1.a of this Article is granted by the Board, the 

teacher shall be entitled to return to a similar full-time assignment at the 

expiration of the period of time for which the Board has made the part-time 

assignment.  

 

 c. Teachers on part-time continuing, or part-time temporary appointment, may 

request a full-time continuing appointment.   

 

 d. Two teachers may request to "job-share" under the provisions of Article 20.1.a.  

 

 e. A teacher granted a part time assignment under the provisions of Article 20.1.a 

will be considered, for pension purposes, to be on leave of absence for the balance 

of that teacher's normal appointment. 

  

2. A teacher with a continuing part-time appointment may, without prejudice to that 

appointment, request an additional temporary part-time appointment for a specified 

fraction of time.  

 

3. a. Part-time teachers with half-time (0.5) or less assignment time normally shall be 

required to attend not more than one (1) staff meeting per month.   

 

 b. Part-time teachers with more than half-time (0.5) assignment may be required to 

attend all staff meetings.  
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 c. In either situation, alternate arrangements may be agreed to by the Principal and 

the teacher.  

 

4. Part-time teachers shall not be required to attend professional development or inservice 

activities held on school days when the part- time teacher is not scheduled to work.  

 

 
ARTICLE C.21 TEMPORARY TEACHERS 

 

1. The Board agrees to provide to the Association no later than by each October 15 and 

February 1, a list of teachers on temporary contract.   

 

2. A teacher who has had employment on a temporary teaching appointment within this 

district may apply for any temporary or continuing position.  

 

3. a. A teacher who has had a temporary appointment in the district shall receive 

priority hiring rights after completing the following:  

 

i. one 1.0 FTE appointment for a school year; or  

 two 0.5 FTE or greater appointments; and   

ii. has received a satisfactory written evaluation in each assignment.  

 

 b. Temporary teachers appointed to a position of 0.5 FTE or more shall receive a 

written evaluation.  

 

 c. A teacher shall lose priority hiring rights if:  

 

i. he/she has not held a temporary appointment in the district in the previous 

five years; or  

ii. he/she leaves the district to assume a continuing teaching position 

elsewhere.  

 

 
ARTICLE C.22 DISMISSAL FOR TEACHERS NEW TO DISTRICT 

 

1. Teachers on their first continuing appointment to the district may be dismissed at any 

time during the teacher's first ten (10) months worked after two (2) less than satisfactory 

reports concerning the teacher's performance. The evaluation reports shall have been 

prepared in accord with Article C.25 of this agreement.  

 

2. Within five (5) teaching days of the issuance of the first less than satisfactory report, 

there shall be a meeting between the teacher and a Board official or Administrative 

Officer to discuss the strengths and weaknesses of the teacher's performance and to 

recommend a plan of assistance. The teacher shall have the right to have a SSTA 

representative at this meeting.   

 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 46 of 154 

 

3. Normally, there shall be a minimum of sixty (60) days before the second report process is 

commenced. The second report shall be prepared by a Superintendent or Assistant 

Superintendent, but not by the same person who issued the first report.  

 

4. A teacher dismissed under the provisions of this article shall be given thirty (30) days 

notice of dismissal or shall be paid one-tenth (1/10th) of current annual salary in lieu of 

notice.  

 

5. Article C.24.5 and Article C.24.7 of this agreement shall not apply to teachers dismissed 

pursuant to this article.  

 

 
ARTICLE C.23  APPOINTMENTS OF TEACHERS TEACHING ON CALL  

 

1. a. The Board shall maintain a current list of teachers teaching on call and shall 

forward a copy of such a list to the association in the month of October, and in the 

month of January in each school year.  

 

 b. Subject to this Section, the Board shall not remove a teacher teaching on call from 

the list of teachers teaching on call prior to notifying the individual and the SSTA.  

 

2. Teachers teaching on call should possess a B. C. Teaching Certificate but persons who do 

not possess certification may be employed for periods of up to twenty (20) consecutive 

days only when no suitable certificated qualified teacher is available.  

 

3. Normally, a person not on the list of teachers teaching on call will be employed only if no 

one on the list is qualified and available.    

 

4. Where the Board reasonably expects a teacher to be absent for more than 20 teaching 

days, or learns during the first 20 teaching days of a teacher's absence that the absence 

will be longer than 20 teaching days, the position shall be filled by a teacher employed on 

a temporary appointment. When a teacher teaching on call completes twenty (20) 

continuous days on the same assignment, the teacher teaching on call will be given a 

temporary appointment from that date for the balance of the teacher teaching on call 

assignment.  

 

5. A teacher who has had employment as a teacher teaching on call with the District may 

apply for any future teacher teaching on call, temporary or continuing position.  
 

 

 

 

 

 
ARTICLE C.24 DISCIPLINE AND DISMISSAL 

 

1. Cause  

 

 a. The Board shall not discipline or dismiss any employee bound by this Agreement 

except for just and reasonable cause.  
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 b. An employee shall be given written confirmation of any formal discipline, with 

the reasons, at the earliest possible time.  

 

2. Grievances  

 

 a. Grievances respecting discipline or dismissal shall be subject to the grievance 

procedure contained in the article "Grievance Procedure (P.C.A.-A.6)" in this 

agreement and may commence at the second step. Where a teacher has been 

suspended, the grievance may be launched at the Joint SSTA/Board Committee 

stage.  

 

 b. If the Board suspends or dismisses a teacher and the teacher has attended a 

meeting with the Board or a Committee of the Board as outlined elsewhere in this 

Article, a grievance launched shall be submitted immediately to arbitration, 

constituted as provided in the Article "Grievance Procedure (P.C.A.-A.6)" in this 

Agreement. 

 

3. Notification To SSTA, Media, and Public    

 

 When a teacher is suspended or dismissed the SSTA shall be notified promptly in 

writing. The Board shall not release information to the media or the public in respect to 

the suspension or dismissal of a teacher, until a decision has been made by the Board and 

an attempt has been made to advise the SSTA.  

 

4. Interviews For Disciplinary Purposes  

 

 When a Board Official or Administrative Officer:  

 

a. intends to interview a teacher, or  

 

b. initiate a formal investigation of a teacher‘s conduct for disciplinary or dismissal 

purposes, or where the matter could lead to such action, the official or officer 

shall advise the teacher in advance, unless the notification may prejudice the 

investigation.  

 

 The Board Official or Administrative Officer shall also advise the teacher of the 

teacher's rights to be accompanied at the meeting by a representative of the SSTA.  

 

5. Meeting Prior To Certain Actions  

 

 a. Except as provided in Article C.24.6, the Board shall not suspend or dismiss a 

teacher unless it has, prior to taking such action, held a meeting of the Board or a 

committee of the Board (including the Superintendent and/or designate) with the 

teacher involved entitled to be present.  

 

 b. The teacher and the SSTA shall be given 72 hours notice of the said meeting and 

a written statement of the reason(s) for the contemplated action.  
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 c. At least twenty-four (24) hours prior to the meeting, the parties shall exchange all 

documents that will be considered at the meeting.  

 

 d. At such meeting, the teacher shall have the right to be accompanied by a 

representative and/or an advocate appointed by the SSTA and they shall be 

entitled to make submissions; to ask questions of clarification, procedure and 

information; and to engage in discussion.  

 

6. Suspensions Under Section 15(5)  

 

 a. Where a teacher is suspended pursuant to Section 15(5) of the School Act, the 

Board shall provide the teacher and the SSTA with the reason(s) for the 

suspension, in writing, prior to the meeting referred to in Section 15(7) of the 

School Act. Any documents upon which the Board intends to rely at the meeting 

in connection with the suspension will be provided to the teacher as soon as 

practicable prior to the meeting.  

 

 b. The teacher shall have the right to be accompanied by a representative of the 

SSTA at the meeting referred to in Section 15(7) of the School Act, and shall have 

an opportunity to make submissions and/or have the representative of the SSTA 

make submissions to the Board on the teacher's behalf, prior to and during that 

meeting. 

  

 c. The decision of the Board pursuant to Section 15(7) of the School Act shall be 

communicated to the teacher and the SSTA in writing, setting out the reason(s) 

for the decision.  

 

7. Dismissal For Unsatisfactory Performance  

 

 a. The Board shall not dismiss a teacher for less than satisfactory performance 

except when the Board has received three (3) consecutive assessment reports 

indicating that the learning situation in the class or classes of the teacher is less 

than satisfactory and unacceptable to the Board. The reports referred to in this 

Article shall be prepared in accordance with the process established in this 

agreement (Article C.25), and in accordance with the following conditions:  

 

i. the reports shall have been issued in a period of not less than 12 nor more 

than 24 months; such period not including any leave of absence granted 

for any improvement plan, except in extraordinary circumstances where 

the learning situation in the classroom has deteriorated to the point where 

immediate supervision, assessment, and remediation are necessary;  

ii. at least one of the reports shall be a report of the Superintendent of 

Schools or Assistant Superintendent of Schools;  

iii. the other two reports shall be written by:  
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1. the Superintendent of Schools or Assistant Superintendent of 

Schools,  

2. a Director of Instruction, or,  

3. the Principal of a school to which the teacher is assigned;  

 

iv. at least two (2) of the reports shall be written by different evaluators.  

 

 b. Immediately after the first less than satisfactory report, a plan of assistance will be 

formulated and recommended to assist the teacher in overcoming the deficiencies. 

A reasonable period of time for improvement of performance shall be provided.  

 

 c. Where a teacher receives a less than satisfactory report, the teacher may request 

and may be granted leave of absence of up to one (1) year for the purpose of 

taking a program of professional or academic instruction, in which case 

subsequent evaluation(s) shall be undertaken within the balance of the twenty-

four (24) months exclusive of the leave of absence period.  

 

 d. Where the Board decides to dismiss a teacher for less than satisfactory 

performance, it shall issue notice of dismissal at least one month prior to the end 

of a school term, to be effective at the end of that school term, and the notice shall 

state the reason(s) for the dismissal.  

 
ARTICLE C.25 EVALUATION OF TEACHER PERFORMANCE 

 

[Note: See also Article C.3 Evaluation] 

 

1. The purpose of supervision and evaluation is to provide a positive approach to promote 

and reinforce good teaching; to reaffirm, identify and develop good teaching; to improve 

and/or acknowledge the observed teaching performance and the work of the teacher; and 

to do so in a consistent manner.  

 

2. The criteria to be used in assessing individual teaching performance shall be consistent 

with the general criteria developed by the District in accordance with Board policy. There 

shall be a committee with equal Board and teacher representation to make 

recommendations to the Board regarding the formulation or modification of policy 

covering the criteria to be used in the evaluation of teachers.  

 

3. When an evaluation is undertaken for the purposes of a report on a teacher, the following 

shall apply:  

a. The teacher shall be notified at least two weeks in advance that an evaluation 

leading to a report is to be conducted, and included with this notification will be a 

copy of the general criteria in Board policy;  

b. The evaluator shall meet with the teacher to consult and identify/clarify the 

criteria and process by which the evaluation shall take place, which in any event 

shall include:  

i. a pre-observation conference about the lesson(s) to be observed;  

ii. a series of classroom observations;  
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iii. a conference after each observation, at which the evaluator shall discuss 

observations and impressions with the teacher. Such observations shall be 

provided to the teacher in the form of a written summary, normally within 

five (5) teaching days.  

 

4. At any time a teacher may be provided with a plan of assistance relating to the teacher's 

standard of performance. Any District resources readily available shall be made available 

to the teacher to assist in carrying out the plan.  

 

5. Unless the teacher and the evaluator otherwise agree, an evaluation leading to a report 

shall be based on a minimum of three (3) and a maximum of six (6) scheduled formal 

classroom observation visits reflecting the teacher's assignment.   

 

6. Observation visits for the purpose of evaluation shall take place between October 1st and 

May 1st of each school year, unless otherwise agreed to by the teacher and the evaluator. 

The teacher shall have the opportunity to select at least half the observation times.  

 

7. The content of a teacher's report shall be a specific, objective description of a teacher's 

performance as well as evaluative comments relating to the teaching performance. The 

major focus of the report shall relate to the teacher's primary area(s) of instruction. The 

report shall note the relationship of the assignment to the teacher's primary area(s) of 

qualifications, if different.  

 

8. Involvement or non-involvement in extra-curricular activities, union activities or matters 

not directly related to teaching performance is considered to be outside the evaluation of 

teaching performance.  

 

9. Where appropriate, the evaluator shall note in the evaluation report limitations of 

physical resources, facilities etc. over which the teacher does not have responsibility and 

control and which affect the learning situation.  

 

10. The evaluator shall prepare a draft report on the teacher's performance and will discuss 

the contents with the teacher. Revisions, if necessary, will be made to the draft report and 

the final report shall be submitted to the Superintendent of Schools by May 15th of the 

year in which it was prepared with a copy of the final report to the teacher at the same 

time. An extension may be made up to the end of the school year if agreed to by the 

evaluator and the teacher.  

 

11. The teacher shall have the right to submit a written commentary on the report which shall 

be filed with all copies of the report, provided such commentary is received within ten 

(10) calendar days of the filing of the final report.  

 

12. Nothing in this section of the agreement shall preclude an evaluation in which any of the 

processes, set out in this section, are not appropriate to the nature of the teacher's 

assignment (e.g. non-classroom assignment). In this case also, the teacher and the 

evaluator shall consult to determine or clarify the criteria upon which evaluation will be 

based and on the process which shall be followed.  



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 51 of 154 

 

SECTION D WORKING CONDITIONS 

 
ARTICLE D.1  INTENTIONALLY LEFT BLANK  

 
ARTICLE D.2  INTENTIONALLY LEFT BLANK 

 

ARTICLE D.3  ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 
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v. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 
ARTICLE D.4   PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement.  

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

 

3.  Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Local Provisions: 

 

4. Preparation Time  

 

 a. Preparation time for a full-time teacher shall be as follows:  

  Elementary assignments - per Article D.4.1 and D.4.2.  

  Secondary assignments - one-eighth of a normal 5 by 8 school teaching cycle or a 

comparable fraction of any alternative school teaching cycle.  

 

 b. Preparation time of a part-time continuing or temporary teacher, whose 

assignment is 40% or more of full time, shall be pro-rated in proportion to that 

teacher's assignment.  

 

 c. Preparation time is defined as time used for preparation and planning, student 

evaluation, or other activities as may be permitted by Board policy.  

 

 d. Preparation time shall be rescheduled in the case of an emergency or when a 

teacher is required by the Principal to fill-in for another teacher. In such cases, the 

teacher shall be provided the rescheduled time as soon as is administratively 

possible.  
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ARTICLE D.5   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

 

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
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ARTICLE D.20 HOURS OF WORK/PREPARATION TIME 

 

1. Weekly Instructional Time  

 

 a. A teacher's weekly instructional assignment shall not exceed twenty-three (23) 

hours.  

 b. Instructional assignment shall be defined as time used for teaching courses and 

lessons, supervision of curricular activities, including study periods; but shall not 

include such time as class change time, preparation time, and supervision of extra-

curricular activities.  

 

 
ARTICLE D.21 WORK YEAR 

 

1. Work Year  

 

   The annual salary established for full-time employees shall be payable in respect of the 

full-time teacher's regular work year which shall be as prescribed in the calendar issued 

by the Board. 

 

 All days in session shall be scheduled between the Tuesday after Labour Day and the last 

day of June of the subsequent year, excluding Saturdays and Sundays, statutory holidays, 

winter break and spring break. 

 

2. The regular work year for a teacher shall be a maximum of 195 days including no fewer 

than five (5) non-instructional days. 

  

3. The first day of winter break shall be on the Monday preceding December 26. 

 School shall reopen on the Monday following January 1 unless January 1 is a Sunday, 

then school shall reopen Tuesday, January 3. 

 

4. The first day of spring break shall be the third Monday in March.  School shall reopen the 

fourth Monday in March.  If the fourth Monday in March is Easter Monday, school shall 

reopen on the Wednesday following the fourth Monday in March. 

 

5. In an elementary school the instructional hours for a teacher in the school day shall not 

exceed six consecutive hours inclusive of a regular noon intermission, except in an 

emergency. 

 

6. In a secondary school the  instructional hours for a teacher in the school day shall not 

exceed six and one half consecutive hours inclusive of a regular noon intermission, 

except in an emergency. 

 

7. All instructional hours shall occur consecutively between 8:00 am and 4:30 pm, except in 

an emergency. 
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8. A teacher may agree to a change from the conditions in Articles D.22.5, D.22.6, and 

D.22.7.  Such a change shall not set a precedent and shall be limited to a one-year 

duration and the SSTA shall be notified.  

 

9. Work Outside Work Year 

 

 A teacher who, on the direction of the Superintendent, works a greater number of days in 

a school year than the number prescribed for that school year (except for activities which 

are compensated by allowance or mutually agreed honoraria) shall be compensated by: 

 

a. equivalent time off during the school year at a time mutually acceptable to the 

teacher and the teacher's principal; or 

b. where the former is not practical in view of the Board, by payment per hour at the 

rate of 1/5 of the teacher's last "daily salary" as defined elsewhere in this 

agreement. 

 
ARTICLE D.22 SUPERVISON DUTIES (NOON HOUR AND RECESS) 

 

No teacher shall be required to perform routine or scheduled school supervision duties during 

noon or recess intermission. This does not apply to the 15 minute period at the beginning of the 

noon intermission in schools in which children eat lunch in the classrooms, or in emergency 

situations at any school.   

 

 
ARTICLE D.23 EXTRA-CURRICULAR ACTIVITIES 

 

1. In this agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school  

 

2. The Board agrees all extra curricular activities are voluntary.  

 

3. While voluntarily involved in sanctioned extra-curricular activities, teachers shall be 

considered to be acting in the employ of the Board, for purposes of liability of the Board 

and coverage by the Board's insurance. 

 

4. The Board agrees not to enter into a formal agreement with any teacher which reduces 

the hours of instruction of otherwise compensates the teacher for providing extra-

curricular activities. 

 

 
ARTICLE D. 24 STAFF MEETINGS 

 

1. The right of principals to schedule staff meetings is recognized, as is the responsibility of 

teachers to attend. 
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2. Such meetings shall, wherever possible: 

 

a. be scheduled in advance and on regular dates, at reasonable intervals; 

b. normally not be scheduled prior to one hour before classes begin, during recess, 

during noon intermission, nor normally conclude later than two (2) hours after 

regular dismissal time; 

c. not occur during times that classes are in session, or on days when school is not in 

session for teachers; 

d. include items submitted by staff members;  

e. have actions recorded in written form, minutes kept, and distributed to teachers. 

 

3. Attendance 

 

a. part-time teachers with half-time (0.5) or less assignment normally shall be 

required to attend not more than one (1) staff meeting per month; 

b. part-time teachers with more than half-time (0.5) assignment may be required to 

attend all staff meetings; 

c. where attendance at a staff meeting is problematic, alternate arrangements may be 

agreed to by the principal and the teacher. 

 

 
ARTICLE D.25 TECHNOLOGICAL CHANGE 

 

1. Definition  

 

 Technological change shall be as defined in the Labour Relations Act.  

 

2. Notice and Discussion  

 

 When the Board is considering introduction of technological change which affects the 

terms and conditions or security of employment of teachers, the Board shall notify the 

SSTA in writing. Such notice shall be at least 90 days before the date on which the 

change may be introduced. The Board agrees to discuss the matter with the SSTA during 

that period, upon request by the SSTA.  

 The notice shall state:  

 

a. the nature of the change;  

b. the proposed effective date of the change;  

c. the approximate number, type and location of teachers likely to be affected by the 

change;  

d. the anticipated effects the change may have on teachers.  

 

 The Board shall update this information as new developments arise and modifications are 

made.  
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3. Adjustment to Technological Change  

 

 The discussions with the SSTA shall include examining options available to any teachers 

who may be displaced by the technological change. Such options include but are not 

limited to: educational leave, as provided elsewhere in this agreement, to be retrained for 

a position which is or will become available in the District; transfer or reassignment; 

layoff and recall and severance as provided elsewhere in this Agreement. A layoff 

resulting from technological change shall only be effective on June 30.   

 

4. Grievances  

 

 Any grievances launched in connection with this Article shall start at the second stage.  

 

 
ARTICLE D.26 HEALTH AND SAFETY COMMITTEE 

 

1. A District Health and Safety Committee and program, including a site sub-committee and 

program at all work sites shall be established in accordance with the Workers' 

Compensation Act. 

 

2. The Committee shall be composed of one representative named by the SSTA, one by 

CUPE, and two by the Board. 

 

3. The chairperson and secretary of the committee shall be elected from, and by, the 

members of the committee.  Where the chairperson is an employer member, the secretary 

shall be an employee member and vice versa. 

 

4. The Committee shall assist in creating a safe and healthful place of work and learning, 

and shall recommend actions which improve the effectiveness of the Health and Safety 

program.  

 

5. The Committees shall: 

 

a. determine that regular inspections of the place of employment be carried out by 

the site sub-committee; 

b. review regularly minutes of all site sub-committee meetings, 

c. be responsible for a health and safety audit by WCB if necessary, as per 

regulation 8.08 of the Industrial Health and Safety Regulations, Workers' 

Compensation Board of British Columbia, 

d. determine that the provisions of health services as outlined in the School Act are 

carried out, 

e. recommend measures required to attain compliance with the School Act and 

Regulations, the Workers' Compensation Act and Regulations and correction of 

hazardous conditions, 

f. ensure that all components of WHMIS (Workplace Hazardous Materials 

Information System) are implemented in all work sites, 
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g. consider recommendations from the site sub-committees in accordance with the 

Workers' Compensation Act and Industrial Health end Safety Regulations, and 

recommend to the Employer implementation, where warranted, 

h. hold regular meetings at least once a month for the review of: 

 

i. reports of current accidents, their causes and means of prevention; 

ii. remedial action taken or required by the reports of investigation and 

inspections; 

iii. any other matters pertinent to health and safety 

 

i. investigate immediately all accidents which may result in lost time by the 

employees 

j. record the proceedings of the committee and forward the minutes promptly to the 

employer and employee groups. 

k. ensure that copies of the health and safety publications required by the Workers' 

Compensation Act and Regulations are provided at each work site. 
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SECTION E PERSONNEL PRACTICES 

 
ARTICLE E.1   NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism. In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

 
ARTICLE E.2  HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to E.2.5 Informal Resolution 

Outcomes 
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b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s)that form the basis of 

the complaint and the definitions of sexual harassment/harassment which 

may apply; however, the form of the complaint will in no way restrict the 

investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 
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b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 
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ARTICLE E.20 TEACHER ASSIGNMENT – IN SCHOOL 

 

[Note: See also MOA re: LOU 17, Schedule A]  

 

1. Teacher assignment within a school shall take into consideration (but not be limited to) 

such factors as qualifications, training, experience, and personal preference of the 

teacher.  

  

2. In developing the time-table for teachers' assignments, consideration shall be given to 

(but not be limited to) such factors as:  

 

 a. the number of course preparations;  

 b. the number of subject areas;  

 c. the teaching locations;  

   

3. The Principal, where applicable, shall give the school staff the opportunity for 

consultation concerning teacher assignments for the subsequent school year, and hold a 

meeting (or meetings) for that purpose.  

 

4. Upon request of the teacher, the Principal shall meet with the teacher, and a colleague of 

the teacher's choice, to discuss and reconsider the teacher's proposed assignment.  

 

5. Where practicable, teachers will be advised by June 15 each year of their intended 

assignments for the following school year.  

 

6. A teacher given responsibility outside a regularly scheduled class for provision of 

educational services to one or more home education children shall be given appropriate 

time or assistance to provide such services. 

 
 

ARTICLE E.21 DEFINITION OF TEACHERS AND TEACHER STATUS 

 

1. Definitions and Types of Appointment  

 

 Each teacher appointed by the Board to teaching staff of the district shall be appointed  

as a:  

 

a. continuing teacher: or  

 

b. temporary teacher - a teacher appointed on a temporary contract in accord with 

this agreement  

 

i. for a specific duration or specific purpose, and  

ii. which shall begin and end in the same school year unless specifically 

replacing a continuing teacher on leave of absence, or  

 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 65 of 154 

 

c. teacher teaching on call (formerly known as substitute teacher) - a teacher 

employed on a day-to-day basis, in accord with this agreement. It is agreed that 

there will be no consideration of compensation for teachers teaching on call being 

available for call out.  

 

 
ARTICLE E.22 POSTINGS AND FILLINGS 

 

1. In this agreement "vacancy" means an existing or new position, to which a teacher has 

not been appointed, and which the Board intends to fill. Where a position becomes vacant 

during the school year the employer may appoint according to E.22.9 a teacher for the 

duration of that school year or semester. 

 

2. All reasonably known vacancies of 30% or more of full-time for the upcoming semester 

or school year and for longer than twenty (20) working days (except as provided in 

Article C.23.4) shall be posted and filled by the start of the school year or semester. All 

positions of special responsibility shall be posted.  

  

3. Vacancies shall be posted on the District website for at least four (4) business days before 

closing, and all teachers are eligible to apply for such vacancies. Teachers shall be 

notified upon the release of all postings. Positions shall be filled within three (3) business 

days of the end of the posting period, provided there are qualified internal applicants.  

 

4. A copy of all postings, and notices of all vacancies as they occur, including those to be 

filled by appointment, shall be sent to the SSTA.  

 

5. a. Postings, advertisements and application forms for appointment to the teaching 

staff of the district shall not include specific reference to extra-curricular activities 

and programs.  

 

 b. Each posting may contain relevant information about the school, and in a separate 

paragraph shall contain the following information identifying the position to be 

filled:  

 

i. subject area(s);  

ii. grade level(s); 

iii. location; 

iv. full-time/specific part-time;  

v. other relevant information;  

vi. start date;  

vii. end date, if applicable;  

viii. necessary qualifications, which shall be reasonable requirements for the 

position.  
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6. a. All vacancies shall be filled by competition. Except for positions of special 

responsibility, candidates who possess the necessary qualifications and who have 

applied for posted vacancies, shall be given priority based on district experience 

and in the following order:  

 

i. a continuing teacher in this district;  

ii. a temporary teacher in this district who has received priority hiring rights; 

iii. a teacher with current experience in this district; 

iv. a teacher without district experience.   

 

 b. For the purpose of filling posted vacancies "necessary qualifications" means:  

 

i. possession of a valid B.C. Teaching Certificate; and  

ii. university training, or its equivalent, relevant to the posted position; and  

iii. successful teaching experience relevant to the posted position.  

 

 Where the necessary qualifications of the applicants are relatively equal then district 

experience shall be given priority.  

 

7. A successful applicant to a posted vacancy, who has priority hiring rights in this district 

(as defined by C.21.3), shall receive a continuing contract of employment. A successful 

applicant to a posted vacancy without priority hiring rights in this district (as defined by 

C.21.3) shall receive a temporary contract of employment.  

 

9. The Superintendent each year will invite the SSTA to nominate a teacher to participate in 

the short-listing of candidates for any position of special responsibility.  

 

10. Board appointments to vacancies shall be filled by available, qualified candidates (as 

defined by E.22.6.b) in the following order: 

 

i. a teacher on the recall list; 

ii. a continuing teacher in this district; 

iii. a teacher with priority hiring status; 

iv. a teacher with current experience in this district. 

 

11. The Board shall maintain and provide to the SSTA, by October 15, February 1, and prior 

to the spring staffing cycle, lists of teachers as follows: 

 

i. recall; 

ii. continuing; 

iii. priority hiring rights; 

iv. current experience in the district. 
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ARTICLE E.23 TRANSFERS INITIATED BY THE BOARD 

 

1. a. The Board shall only initiate transfers for educational reasons, or for reasons 

related to staff reduction. Transfers shall not be initiated by the Board for 

arbitrary, capricious or punitive reasons.  

 

 b. If staff reduction is necessary, the Board shall only transfer a teacher provided:  

 

i. no vacant position remains in the teacher's home school for which that 

teacher possesses the necessary qualifications,  

ii. the teacher has the least seniority of teachers holding positions in that 

teacher's school, provided the teachers retained have the necessary 

qualifications to fill the remaining positions,  

iii. no teacher more senior volunteers to be transferred and is transferred.  

 

 A teacher may refuse such transfer and shall be granted upon request a one year leave of 

absence without prejudice to the right to apply to posted positions within that school year.  

 

 In the event that the projected factors do no actually materialize, and this is known before 

September 30 of the year in which the transfer occurs, a teacher who is transferred for 

reasons of staff reduction shall have the opportunity of returning by September 30 to the 

position previously held, or to a similar position in the school from which the teacher was 

transferred.  

 

2. In the event that the Board initiates a transfer of a teacher from a school within any of the 

district's three communities (District of Squamish, Whistler, Pemberton) to a school 

within one of the other of the three communities, reasonable actual moving costs incurred 

shall be paid by the Board to the teacher, upon presentation of receipts within six (6) 

months of commencement of duties at the new location.   

 

3. A Board official intending to recommend Board initiation of transfer of a teacher from 

one school to another shall meet with the teacher at least ten (10) working days prior to 

the recommendation being placed before the Board. The nature of the transfer, and the 

reasons for it shall be communicated to the teacher. The teacher may be accompanied by 

a member of the SSTA. The teacher shall have the opportunity to consider the matter, 

consult with the Board official, and reply before the recommendation is placed before the 

Board. The teacher shall have the right to appeal the recommendation to the Board prior 

to the decision being made, and may be accompanied by a representative of the SSTA at 

the meeting with the Board or Board committee, with the Superintendent being present, 

at which the appeal is considered. 

   

4. Transfers initiated by the Board shall be completed no later than May 15 in a school year 

for the next school year, save when they are necessitated by circumstances not reasonably 

known to the Board by May 15 in such year.  

 

5. Any teacher who has been transferred without agreement shall not be subject to a further 

transfer without agreement for the three (3) subsequent school years.   
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ARTICLE E.24 TEACHER EXCHANGE WITHIN THE DISTRICT 

 

1. Teachers may apply for exchange, by request in writing to the Superintendent by  

March 1.  

 

2. The Board will attempt to accommodate such requests and each applicant will be notified 

of the decision in writing by March 31.  

 

3. A teacher whose request for exchange has been denied, upon request to the 

Superintendent, shall be given written reasons for the denial.  

 

 
ARTICLE E.25 NO DISCRIMINATION 

 

1. The Board and the SSTA agree to abide by the provisions of the Human Rights Act of 

B.C. and Sections 2 and 3 of the Labour Relations Act, and without limiting the 

generality of the foregoing, shall not discriminate against any employee covered by this 

agreement.  

 

2. The Board and the Association/Union recognize the right of all persons to work, learn, 

conduct business and otherwise associate in an environment free of discrimination.  

There will be no discrimination against any applicant to a position covered by this 

agreement or against any member of the bargaining unit on the basis of, but not limited 

to, the following:  race, colour, creed, age, physical handicap, gender, sexual orientation, 

religious or political affiliation, national origin, marital status, or whether s/he has 

children. 

 

 
ARTICLE E.26 RACE RELATIONS 

 

1. The Board and the association do not condone and will not tolerate any expression of 

racism.  

 

2. Any written allegation of racism within the control of the Board will be investigated by 

the Superintendent. The results will be reported to the Board, the association and the 

concerned parties.  

 

 
ARTICLE E.27 PERSONNEL FILES 

 

1. There shall be an official personnel file for each teacher which shall be at the School 

Board Administration office. A file concerning a teacher may also be kept at the school 

where the teacher is assigned. Material from that file shall be forwarded for inclusion in 

the official file or shall be destroyed when the teacher leaves the school.  
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2. A teacher shall have access to the official personnel file concerning that teacher, and to 

the file concerning the teacher at the school. The teacher may make such examination 

during regular office hours, after making arrangements to do so.  

 

3. An appropriate School Board official shall be present while the file is being examined. 

The teacher may be accompanied by a person chosen by the teacher.  

 

4. Teachers shall not remove items from the file. A teacher may prepare comments on any 

item in the file, and such comments shall be appended to the item if the teacher so 

requests.   

 

5. The Board agrees that only material relevant to the employment of the teacher shall be 

maintained in personnel files.  

 

6. Provided there is no further documentation of discipline, upon the request of a teacher, 

material critical of the teacher or in the nature of a reprimand shall be removed from the 

file two (2) years after the filing, unless the material is related to performance evaluation, 

a offense, or gross misconduct.   

 

7. Personnel files shall be in the custody of the Board and shall not be available to other 

than appropriate officials of the School District.  

 

 
ARTICLE E.28 SCHOOL ACT SECTION 11 APPEALS 

 

1. The teacher(s) involved shall be provided promptly with a copy of the Notice of Appeal.  

 

2. The teacher(s) involved shall have the opportunity to provide information to the Review 

Committee (see Board by-law-Appeals) prior to its decision.  

 

3. The results of the Appeal shall be made known to the teacher(s) involved.  

 

4. No decision or By-Law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

agreement, or deprive the employee of any right, benefit or process otherwise provided 

by law.  

 

 
ARTICLE E.29 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising duties as an employee of the District, and after a formal investigation pursuant 

to the Grievance Procedure (P.C.A.-A.6) provisions of the Collective Agreement, has not 

been found to be substantiated, the teacher shall be entitled to assistance, where required, 

to deal with the negative effects of the allegation.  
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2. A teacher requesting assistance and a representative of the Association shall meet with 

two district staff members appointed by the Superintendent to establish a plan of 

assistance for the teacher. The plan of assistance may include, but shall not be limited to:  

 

a. a specified period of leave of absence without loss of pay,  

b. first priority status to fill any vacant position requested by the teacher in accord 

with Articles E.22.6.a and E.22.6.b where the position is in another community 

within this district, the financial assistance as described in Article E.23.2 shall be 

provided,  

c. where requested by the teacher, provision of factual information, as agreed to by 

the teacher, shall be provided to the parents by the Board.  

 

3. At the request of the teacher, the parties shall meet again to examine whether 

modifications to the plan should be made.  

 

 
ARTICLE E.30 ACTS OF PHYSICAL VIOLENCE 

 

1. The Board and the Association do not condone and will not tolerate acts of physical 

violence.  

 

2. If a teacher is subjected to physical violence by a student, the Administrative Officer 

shall investigate the incident and report it to the Superintendent of Schools.  
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SECTION F PROFESSIONAL RIGHTS 
 
ARTICLE F.20 PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL 

 

1. The Board shall establish a fund for the purpose of the professional development of the 

teachers of the school district. Effective July 1, 1993, the Board will provide annually, the 

sum of $340.00 per full time equivalent teacher (based on the staffing on each September 

30) for the Professional Development Fund.  

 

2. The professional development fund will be used to fund workshops, seminars, extended 

non-credit courses, inservice training and refunds for credit courses to the audit fee level 

only. The fund will not normally be used to fund implementation of new or revised 

Ministry Curriculum.  

 

3. In the event that the sum of money provided by the Board in a given fiscal year is not 

spent, the remainder of the money will be allowed to accumulate in the fund to be used in 

the succeeding year. The total amount of the fund in any given year is not to exceed 3.0 

(three) times the money agreed to in F.20.1.  

 

4. The administration of this fund is to be in the hands of the Professional Development 

Committee, which shall include at least one school trustee representative, the 

Superintendent of Schools or representative, one teacher representative from each school, 

and one person named by the SSTA.  

 

5. The Professional Development Committee shall be responsible for:  

 

a. facilitating teacher identification of individual professional development needs 

through a needs assessment;  

b. designing, implementing and evaluating professional development programs;  

c. distributing professional development funds;  

d. ensuring that professional development opportunities are distributed as equitably 

possible.  

 

 
ARTICLE F.21 PROFESSIONAL DEVELOPMENT ON NON-INSTRUCTIONAL DAYS 

 

A minimum of three (3) of the available non-instructional days as prescribed in the annual 

School Calendar shall be used for teacher professional development activities. The Board shall 

only approve the dates and professional development activities on such days, as are requested by 

a school staff or the SSTA.  
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ARTICLE F.22 DISTRICT CO-ORDINATING COMMITTEE FOR CURRICULUM 

 

1. Implementation  

 

 A District Co-ordinating Committee for Curriculum Implementation shall be established, 

composed of three (3) representatives from SSTA and three (3) representatives from the 

Board. The Committee shall identify curriculum undergoing change in the near future, 

and name an appropriate sub-committee.   

 

2. The sub-committee shall have the task to plan the implementation and to identify the 

resources necessary, including time, recognizing the relationship between them. The sub-

committee shall make recommendations to the Board concerning needs with respect to 

implementation and the provision of resources to accomplish it.   

 

 
ARTICLE F.23 PROFESSIONAL AUTONOMY 

  

The Board recognizes and respects the professionalism of teachers covered by this collective 

agreement. Teachers, within the bounds of the prescribed curriculum and consistent with 

recognized effective educational practice, shall have individual professional autonomy.  
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SECTION G LEAVES OF ABSENCE 
 

 
ARTICLE G.1  PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process  

  

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

 

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

 

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

 

 
ARTICLE G. 2 COMPASSIONATE CARE LEAVE 

 

[See also Article G.27 Compassionate Leave for short term compassionate leaves of up to ten 

days.] 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  
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iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 
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8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

 
ARTICLE G.3  FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

 
ARTICLE G.4  BEREAVEMENT LEAVE 

 

[Note: This Article contains various paid and unpaid leave provisions.  Please read the 

article in its entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 
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 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;   

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5.  To accommodate leave needs in excess of five days granted under Article G.4.1, the Board 

may grant additional leave. The first five (5) days of such additional leave shall be without 

loss of pay, but with a deduction of "pay rate of a teacher teaching on call", if a teacher 

teaching on call is required and used, and any subsequent days shall be without pay.  

 

 
ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

 

[Note: See also Article G.35 Discretionary Leave.] 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
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Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

 
ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6.1.b. applies for the purpose of Article A.10 (Leave for Regulatory 

Business as per the Teachers Act) only. Article G.6.1.a and G.6.2 – G.6.8 do not apply in SD 

48 (Sea to Sky).] 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement.  

 

Elected union officer release 

   

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Local Provisions: 

 

11. Sea to Sky Teachers' Association President's Leave   

 

a. The SSTA will reimburse the Board for the cost of salary and benefits for the 

period of leave upon receipt of a monthly statement.  
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 b. For purposes of pension, experience, sick leave and seniority, the president shall 

be deemed to be in the full employ of the Board. The president shall inform the 

Board of the number of days or partial days, if any, that he/she was absent from 

presidential duties due to illness. Such days or part days shall be deducted from 

the president's accumulated sick leave credits.  

 

2. SSTA Professional Development Chairperson's Leave  

 

 a. The SSTA will reimburse the Board for the cost of salary and benefits for the 

period of leave upon receipt of a monthly statement.  

 

 b. For purposes of pension, experience, sick leave and seniority, the Professional 

Development Chairperson shall be deemed to be in the full employ of the Board. 

The PD Chairperson shall inform the Board of the number of days or partial days, 

if any, that he/she was absent from his/her duties as PD Chair due to illness. Such 

days or part days shall be deducted from the PD Chairperson's accumulated sick 

leave credits.    

 

3. Leave for Specific Purposes   

 

 a. Upon the receipt of a letter of authorization from the SSTA, subject to the 

operational requirements including the obtaining of a suitable teacher on call if 

required, and provided that the request is made in writing with notice of at least 

five teaching days, leave of absence shall be granted to a teacher who is:  

 

i. - a member of a committee or task force of the SSTA, BCTF, CTF to a 

maximum of eight (8) days in a school year;  

 - an official representative or delegate of the SSTA or BCTF who is not an 

elected union officer for the purposes of G.6.9, to a maximum of five (5) days 

in a school year.  

 

Such leaves shall be without loss of pay provided that the SSTA guarantees that 

the Board is reimbursed at the "pay rate of a teacher on call", if a teacher on call is 

required and used, for each day of such leave.  

 

ii. a member of the SSTA bargaining committee, to a maximum of four teachers 

at any one time, to meet with the Board to engage in collective bargaining for 

a collective agreement.  

 

  Such leaves shall be without loss of pay provided that the SSTA reimburses 

the Board at one-half of the "pay rate of a teacher on call", if a teacher on call 

is required and used, for each day of such leave. Otherwise such leaves which 

are granted shall be without pay.  

 

iii. a member of the SSTA bargaining committee, to a maximum of four teachers 

at any one time, to attend meetings of that committee.  
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 Such leaves shall be without loss of pay provided that the SSTA reimburses 

the Board at the teacher's "daily rate of pay" for each day of such leaves. 

Otherwise such leaves which are granted shall be without pay.  

 

iv. called by the SSTA to appear as a witness before an arbitration board or the 

Industrial Relations Council.  

 

  Such leaves shall be without loss of pay.  

 

 b. Teacher representatives of the SSTA shall arrange, whenever possible, to conduct 

grievance investigations and other local business in such a way so as not to 

disrupt classroom or other instruction.  

 

 c. In the event that an employee covered by this agreement is appointed to a full-

time position as an officer of the SSTA or body to which it belongs and/or is 

affiliated, or is appointed on a term contract of employment to the administrative 

staff of an organization to which the SSTA belongs and/or is affiliated, leave of 

absence without pay shall be granted for the duration of the period. For the 

purposes of experience and seniority the employee shall be deemed to be in the 

full employ of the Board. In such case the employee shall be entitled, on written 

notice at least ninety (90) days prior to the commencement of a school term, to 

return to employment with the Board effective the commencement of that term, 

and shall be entitled to an assignment comparable to that previously held.  

 

 
ARTICLE G.7  TTOCs CONDUCTING UNION BUSINESS 

 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

 
ARTICLE G.20 SICK LEAVE 

 

[See PCA Article G.1 for porting sick leave to/from other school districts.] 

 

1. Sick Leave Defined      

 

 Sick leave means the period of time an employee is permitted to be absent from work 

while ill, disabled, quarantined or because of an accident for which compensation is not 

payable under the Workers' Compensation Act.  

 

2. Sick Leave Allowance, Accumulation  

a. Sick leave allowance means the number of days that a teacher has been credited 

through current and past service to the Board, and for which the teacher will be 

entitled to sick leave at the teacher's regular rate of pay.   

b. Sick leave allowance shall be credited to a continuing or temporary teacher on the 

basis of one and one-half (1 1/2) days for each month worked after April 1, 1968, 

plus one day for each month worked prior to April 1, 1968 in the current and past 

service of the Board. A month worked shall mean a month in which the teacher 

has been absent for not more than ten (10) teaching days.  

 

c. In any one year in which a teacher has not used the sick leave allowance or has 

used only a portion of it, the entire unused allowance shall accumulate for the 

teacher's future use without maximum.   

 

3. Advance of Sick Leave Allowance  

 

 The anticipated sick leave allowance for the current school year may be advanced to the 

employee. Any sick leave days advanced and used and not later credited in that school 

year are recoverable by the employer.   

 

4. Part-time Teachers  

 

 Part-time teachers shall accumulate and use sick leave in proportion to the percentage of 

full-time that they work.  

 

5. Sick Leave Usage  

 

a. Deduction shall be made from sick leave allowance on the basis of one (1) day for 

one (1) working day (exclusive of holidays) of sick leave granted with full pay.  
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b. A maximum total of 120 days of sick leave may be deducted from the sick leave 

accumulation or the advance in any school year.  

 

6. Sick Leave Records  

 

 A record of all unused sick leave allowance will be kept by the Board for each teacher. 

Upon application by the teacher, the Board shall advise the amount of the teacher's 

accumulated sick leave allowance. Each teacher shall receive by September 30 a 

statement of the balance of his/ her accumulated sick leave as at September 1.  

  

7. Medical Certificates  

 

a. In any case where the teacher is absent for ten (10) consecutive days or more the 

teacher shall be required to produce a certificate from a qualified medical 

practitioner certifying that such teacher is unable to carry out duties due to illness, 

disability, or quarantine.  

 

b. If the absence from work is ten (10) days or more, the teacher shall be required to 

submit to the Board a health report acceptable to the Board indicating fitness to 

resume duties.  

 

 
ARTICLE G.21 WORKERS’ COMPENSATION LEAVE 

 

1. Compensation Leave means the period of time an employee is permitted to be absent 

from work and for which compensation is paid under the Workers' Compensation Act. 

 

2. Compensation Leave shall be granted without loss of pay provided the WCB loss of pay 

payments are made directly to the Board and provided there is available sick leave 

allowance against which the balance shall be charged.  

 

3. Once the available sick leave allowance for the year has been used, any Compensation 

Leave shall be without pay, and WCB loss of pay payments shall be made directly to the 

teacher.  

 

 
ARTICLE G.22 PREGNANCY/MATERNITY LEAVE 

 

1. When a teacher takes the pregnancy/maternity leave she is entitled to, pursuant to the 

Employment Standards Act, the Board shall pay that teacher:  

 

a. Seventy-Five (75) per cent of her current salary for the first two (2) weeks of 

leave.  

b. If she is eligible to receive E.I. maternity benefits, the difference between 

seventy-five (75) per cent of her current salary during the regular school year and 

the amount of the above benefits for a further fifteen (15) weeks.  
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2. Maternity Leave shall not count as sick leave.  

 

3. A teacher shall confirm in writing to the Board her intention to return to work following 

the birth of the child and shall do so at least thirty (30) days prior to the expected date of 

return. Should the teacher wish to change the date of return, the request shall be made to 

the Board at the earliest opportunity.  

 

 
ARTICLE G.23 PATERNITY LEAVE 

 

1. During the school year, a teacher shall be entitled to be granted up to two (2) days leave 

of absence without loss of pay on the event of the birth of his child.  

 

 
ARTICLE G.24 LEAVE FOR ADOPTION 

 

1. In the case of adoption of a child, leave of absence without loss of pay shall be granted as 

follows:  

 

a. to the father, up to two (2) days for mandatory interviews and to receive the child;  

b. to the mother,  

 

i. up to two (2) days for mandatory interviews and to receive the child, or  

ii. one (1) day for mandatory interviews to receive the child and Maternity 

Leave as provided in this Agreement.  

 

 
ARTICLE G.25 PARENTAL AND PARENTHOOD LEAVE 

 

1. Parental Leave shall be granted in accordance with the provisions of the Employment 

Standards Act, Part 6. 

 

2. An employee is entitled to Parenthood leave without pay beyond the period of parental 

leave to which he/she is entitled under Part 6 of the Employment Standards Act. 

 

3. Parental and Parenthood leave shall be taken consecutively and shall not exceed a total of 

twenty working months. 

 

4. An employee who returns from Parenthood leave taken pursuant to this article shall do so 

on, either September 1 or January 1, or the beginning of a semester as appropriate. 

 

5. An employee shall confirm in writing his/her return to work from parenthood leave prior 

to April 15 for a September 1 return, and prior to October 30 for a January 1 return, or 

with sixty (60) days' notice if the return is at the beginning of a semester, or shall be 

deemed to have resigned. 
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6. The Board shall provide all applicable Health and Welfare Benefits to an employee on 

leave pursuant to this article; 

 

a. pursuant to the Employment Standards Act for the period of Parental leave 

provided in that Act; and 

b. if the employee pays the full cost of such benefits in advance; for the period of 

Parenthood leave taken beyond the period of Parental Leave provided in the 

Employment Standards Act. 

 

 
ARTICLE G.26 JURY DUTY AND APPREARANCE IN LEGAL PROCEEDINGS 

 

1. Any teacher required to attend a court of law as a juror or summonsed by subpoena as a 

witness, shall be granted leave without loss of pay provided the case does not involve the 

teacher's personal affairs. Any jury duty monies or witness fees (except expenses) 

received for the days when the teacher is with full pay shall be deposited with the Board.  

 

2. Where the private affairs of an employee necessitate an appearance in legal proceedings, 

a leave of absence without pay shall be granted by the Board. 

 

3. In the event that a teacher is required to attend legal proceedings on behalf of the Board 

on other than regular work days, the time will be considered as work time and shall be 

paid at the daily rate of last annual salary per day, and fraction thereof per part day. Any 

fees received shall be deposited with the Board.  

 

 
ARTICLE G.27 COMPASSIONATE LEAVE 

 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of ten days.] 

 

1. A teacher, upon notifying the immediate supervisor, shall be granted leave of up to five 

(5) days without loss of pay or where a physician deems death is imminent in the 

immediate family (spouse, parent, grandparent, parent-in-law, grandparent-in-law, 

guardian, sibling, sibling-in-law, grandchild, child, child-in-law) provided application is 

made in writing to the Board for Compassionate Leavewithin thirty (30) days of the end 

of the leave.   

 

2. To accommodate Compassionate Leave needs in excess of five days, the Board may 

grant additional leave. The first five (5) days of such additional leave shall be without 

loss of pay, but with a deduction of "pay rate of a teacher teaching on call", if a teacher 

teaching on call is required and used, and any subsequent days shall be without pay.  
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ARTICLE G.28 FUNERAL LEAVE 

 

If leave has not been granted under Article G.4.1 or G.4.5, the Board shall grant leave without 

loss of pay, subject to operational requirements, for 1/2 day (or 1 day if required) to a teacher to 

attend a funeral.  

 

 
ARTICLE G.29 PERSONAL LEAVE 

 

1. Leave of absence may be granted to a teacher for purely personal reasons. Full time 

leaves are not normally granted for more than a total of one year. 

 

2. Written application shall be made for personal leave, except that in emergency situations, 

the teacher shall notify the immediate supervisor and then make written application to the 

Board.  

 

3. Employees returning from a leave granted in accordance with this article shall be 

assigned to a position as closely related to the position held prior to the commencement 

of the leave as is practicable at the time of return.  

 

 
ARTICLE G.30 LEAVE FOR FAMILY ILLNESS 

 

In the case of a teacher requiring leave for emergency illness situations, in the immediate family 

(spouse, parent, child, ward), arising when no other family member is available, the teacher shall 

be granted, after notifying the immediate supervisor, up to a maximum of three (3) days leave 

per school year, without loss of pay but with a deduction of "pay rate of a teacher teaching on 

call", if a teacher teaching on call is required and used, for this purpose. The employer may 

require substantiation by medical certification.  

 

 
ARTICLE G.31 LEAVE FOR SEARCH AND RESCUE ACTIVITIES 

 

The Board will grant leave of absence without loss of pay but with a deduction of "pay rate of 

teacher teaching on call", if a teacher teaching on call is required and used, for up to two (2) days 

to teachers who are members of regularly organized search and rescue organizations and who are 

called out for search and rescue activities. Such teachers shall register membership with the 

Board in advance in order to be eligible for this leave.   

 

 
ARTICLE G.32 LEAVE FOR ELECTED OFFICE 

 

In the event that a teacher is nominated as a candidate in a provincial, or federal election, the 

teacher shall be granted a leave of absence, provided arrangements can be made for a satisfactory 

teacher teaching on call, without pay, for the duration of the election campaign. Should a teacher 

be elected as MP, MLA, or Mayor, the teacher shall be granted a long term leave of absence, 

without pay.   
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ARTICLE G.33 EDUCATIONAL LEAVE 

 

1. The Board shall establish an Educational Leave Fund each year in the amount of zero 

point six percent (0.6%) of the teaching salary section of the District budget. These funds 

shall be made available to pay the salaries of teachers granted educational leave.  

 

2. Educational leave may be granted by the Board to a teacher for the purpose of approved 

study for one school year (July 1 to June 30) or for any portion of a school year.  

 

3. A teacher who wishes educational leave shall apply in writing to the Board by March 1 of 

the year prior to the school year in which the leave is to commence, stating clearly the 

particular purpose for the leave, and the proposed activities designed to fulfill that 

purpose. Any of the following general activities may be considered to fulfill such 

purposes:  

 

a. formal academic training regardless of whether it leads to higher certification.  

b. studies or programs designed to bring new techniques, educational strategies or 

technological change to the school district.  

c. studies or programs designed to assist established teachers in remaining current or 

in advancing their knowledge of methods, subject matter or general background 

for teaching.   

 

4. To qualify for Educational Leave, a teacher must have served at least five (5) years with 

the District, and normally leave shall not be granted to a teacher who is within five (5) 

years of the age of retirement.  

 

5. A Review Panel shall be established by November 15 each year to consider all 

applications for the following school year and make recommendations to the Board, 

including the ranking of applicants in a priority order. Such consideration shall occur by 

March 31. The Review Panel shall consist of two (2) representatives of the Board and 

two (2) representatives of the Association, and the Superintendent or delegate. The 

Chairperson shall be the Superintendent or delegate who shall vote only in the event of a 

tie. The Review Panel will determine target areas of district needs for Educational Leave 

and shall make these known as soon as practicable.  

 

6. Upon the receipt of the Review Panel's recommendations, the Board shall decide which 

applicants, if any, shall be granted Educational Leave. The Board may limit the number 

of such leaves to a maximum of two full- time equivalent teachers in any school year.  

 

7. Teachers applying for educational leave shall be notified by the Board of acceptance, or 

reasons for rejection, of their application at least two (2) months in advance of the date 

the leave is to commence.  

 

8. Teachers granted leave under this section shall undertake to return and to stay in the 

service of the Board for a period of time.  Where the leave granted is 1/7 (one-seventh) 
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FTE or less, the period of time shall be one (1) FTE year. In any other case the period of 

time shall be three (3) FTE years. If the teacher, who has received Educational Leave, 

voluntarily terminates employment with the Board before the period has expired, the 

teacher shall immediately refund to the Board the amount the teacher received while on 

leave, prorated over the time involved.   

 

9. Each teacher granted Educational Leave shall have such leave with pay based upon sixty 

percent (60%) of the teacher's regular placement on scale. During the period of the leave, 

benefits shall be continued on the normal sharing basis.   

 

10. If, for any reason, a person selected is unable to take the educational leave, other 

candidates who had been unsuccessful will be reconsidered.  
 

 

ARTICLE G.34 SELF-FUNDED LEAVE PLAN 

 

The Board shall administer a Self-Funded Leave Plan in accord with a separate agreement.  

 

 
ARTICLE G.35 DISCRETIONARY LEAVE 

 
[Note: See also Article G.5 Unpaid Discretionary Leave.] 

 

 

1.  Subject to operational requirements, and upon request in writing, with notice of at least 

five teaching days, except in an emergency, a teacher shall be granted one discretionary 

day each school year. Such leave shall be with pay less the "pay rate of a teacher teaching 

on call."  

 

 Discretionary days shall only be used to meet a personal need or requirement which 

cannot be met without absence from work. These days are non-cumulative and shall not 

be taken in conjunction with holidays.  

  

 Discretionary leave is only to be used where no other leave provisions apply.  

 

 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 87 of 154 

 

SIGNATURES 

 

 

Dated at Squamish, British Columbia, this _______________ of_____________, 2018.  

 

ON BEHALF OF THE BOARD  ON BEHALF OF THE SEA TO SKY  

OF EDUCATION    TEACHERS' ASSOCIATION    

 

___________________________________ _____________________________________  

Rick Price, Board Chair    April Lowe, President 

School District No.48 (Sea to Sky)   Sea To Sky Teachers‘ Association    

 

___________________________________ _____________________________________  

Leanne Bowes,      Glen Hansman, 

Senior Labour Relations Specialist   President 

BC Public School Employers‘      BC Teachers‘ Federation       

Association 

 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 88 of 154 

 

SCHEDULE A: TABLE 5 / ANNUAL SALARY GRID  

July 1, 2013 – August 31, 2014Teachers’ Salary Grid 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         42,802    $         46,662    $         50,636    $         51,961  

1    $         45,102    $         49,502    $         53,628    $         55,004  

2    $         47,403    $         52,341    $         56,621    $         58,047  

3    $         49,704    $         55,181    $         59,613    $         61,090  

4    $         52,005    $         58,020    $         62,605    $         64,133  

5    $         54,305    $         60,860    $         65,597    $         67,176  

6    $         56,606    $         63,701    $         68,589    $         70,219  

7    $         58,907    $         66,540    $         71,582    $         73,262  

8    $         61,207    $         69,381    $         74,574    $         76,305  

9    $         65,414    $         74,353    $         79,705    $         81,489  

 

September 1, 2014 – December 31, 2014 Teachers’ Salary Grid 

 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         43,658  

 

 $         47,595  

 

 $         51,649  

 

 $         53,000  

1    $         46,004  

 

 $         50,492  

 

 $         54,701  

 

 $         56,104  

2    $         48,351  

 

 $         53,388  

 

 $         57,753  

 

 $         59,208  

3    $         50,698  

 

 $         56,285  

 

 $         60,805  

 

 $         62,312  

4    $         53,045  

 

 $         59,180  

 

 $         63,857  

 

 $         65,416  

5    $         55,391  

 

 $         62,077  

 

 $         66,909  

 

 $         68,520  

6    $         57,738  

 

 $         64,975  

 

 $         69,961  

 

 $         71,623  

7    $         60,085  

 

 $         67,871  

 

 $         73,014  

 

 $         74,727  

8    $         62,431  

 

 $         70,769  

 

 $         76,065  

 

 $         77,831  

9    $         66,722  

 

 $         75,840  

 

 $         81,299  

 

 $         83,119  
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January 1, 2015 – June 30, 2016 Teachers’ Salary Grid 

 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         44,204  

 

 $         48,190  

 

 $         52,294  

 

 $         53,663  

1    $         46,579  

 

 $         51,123  

 

 $         55,384  

 

 $         56,805  

2    $         48,955  

 

 $         54,055  

 

 $         58,475  

 

 $         59,948  

3    $         51,332  

 

 $         56,988  

 

 $         61,565  

 

 $         63,091  

4    $         53,708  

 

 $         59,920  

 

 $         64,655  

 

 $         66,233  

5    $         56,083  

 

 $         62,853  

 

 $         67,745  

 

 $         69,376  

6    $         58,460  

 

 $         65,787  

 

 $         70,835  

 

 $         72,519  

7    $         60,836  

 

 $         68,719  

 

 $         73,926  

 

 $         75,661  

8    $         63,212  

 

 $         71,653  

 

 $         77,016  

 

 $         78,804  

9    $         67,556  

 

 $         76,788  

 

 $         82,315  

 

 $         84,158  

 

 

May 1, 2016 – June 30, 2016 Teachers’ Salary Grid 

 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         44,403  

 

 $         48,407  

 

 $         52,530  

 

 $         53,904  

1    $         46,789  

 

 $         51,353  

 

 $         55,634  

 

 $         57,061  

2    $         49,176  

 

 $         54,298  

 

 $         58,738  

 

 $         60,218  

3    $         51,563  

 

 $         57,245  

 

 $         61,842  

 

 $         63,375  

4    $         53,950  

 

 $         60,190  

 

 $         64,946  

 

 $         66,531  

5    $         56,336  

 

 $         63,136  

 

 $         68,050  

 

 $         69,688  

6    $         58,723  

 

 $         66,083  

 

 $         71,154  

 

 $         72,845  

7    $         61,110  

 

 $         69,028  

 

 $         74,259  

 

 $         76,002  

8    $         63,496  

 

 $         71,976  

 

 $         77,363  

 

 $         79,159  

9    $         67,860  

 

 $         77,134  

 

 $         82,686  

 

 $         84,536  
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July 1, 2016 – June 30, 2017 Teachers’ Salary Grid 

 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         44,847  

 

 $         48,891  

 

 $         53,055  

 

 $         54,443  

1    $         47,257  

 

 $         51,867  

 

 $         56,190  

 

 $         57,632  

2    $         49,668  

 

 $         54,841  

 

 $         59,326  

 

 $         60,820  

3    $         52,078  

 

 $         57,817  

 

 $         62,461  

 

 $         64,008  

4    $         54,489  

 

 $         60,792  

 

 $         65,596  

 

 $         67,197  

5    $         56,899  

 

 $         63,767  

 

 $         68,731  

 

 $         70,385  

6    $         59,310  

 

 $         66,744  

 

 $         71,866  

 

 $         73,573  

7    $         61,721  

 

 $         69,719  

 

 $         75,002  

 

 $         76,762  

8    $         64,131  

 

 $         72,695  

 

 $         78,137  

 

 $         79,950  

9    $         68,539  

 

 $         77,905  

 

 $         83,513  

 

 $         85,382  

 

 

May 1, 2017 – June 30, 2017 Teachers’ Salary Grid 

 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,004  

 

 $         49,062  

 

 $         53,241  

 

 $         54,634  

1    $         47,422  

 

 $         52,048  

 

 $         56,387  

 

 $         57,833  

2    $         49,841  

 

 $         55,033  

 

 $         59,534  

 

 $         61,033  

3    $         52,261  

 

 $         58,019  

 

 $         62,679  

 

 $         64,232  

4    $         54,680  

 

 $         61,004  

 

 $         65,825  

 

 $         67,432  

5    $         57,098  

 

 $         63,991  

 

 $         68,971  

 

 $         70,631  

6    $         59,518  

 

 $         66,978  

 

 $         72,117  

 

 $         73,831  

7    $         61,937  

 

 $         69,963  

 

 $         75,264  

 

 $         77,030  

8    $         64,355  

 

 $         72,950  

 

 $         78,410  

 

 $         80,230  

9    $         68,779  

 

 $         78,178  

 

 $         83,805  

 

 $         85,681  
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July 1, 2017 – April 30, 2018 Teachers’ Salary Grid 

 

July 1 2017 

  Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,229  

 

 $         49,308  

 

 $         53,507  

 

 $         54,907  

1    $         47,659  

 

 $         52,309  

 

 $         56,668  

 

 $         58,122  

2    $         50,091  

 

 $         55,309  

 

 $         59,831  

 

 $         61,338  

3    $         52,522  

 

 $         58,310  

 

 $         62,993  

 

 $         64,554  

4    $         54,953  

 

 $         61,309  

 

 $         66,154  

 

 $         67,769  

5    $         57,384  

 

 $         64,311  

 

 $         69,316  

 

 $         70,985  

6    $         59,815  

 

 $         67,313  

 

 $         72,478  

 

 $         74,200  

7    $         62,247  

 

 $         70,313  

 

 $         75,640  

 

 $         77,416  

8    $         64,677  

 

 $         73,315  

 

 $         78,802  

 

 $         80,631  

9    $         69,123  

 

 $         78,568  

 

 $         84,224  

 

 $         86,109  

 

 

May 1, 2018 – June 30, 2018 Teachers’ Salary Grid 

 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,681  

 

 $         49,801  

 

 $         54,042  

 

 $         55,456  

1    $         48,136  

 

 $         52,832  

 

 $         57,235  

 

 $         58,704  

2    $         50,591  

 

 $         55,862  

 

 $         60,429  

 

 $         61,951  

3    $         53,047  

 

 $         58,893  

 

 $         63,623  

 

 $         65,199  

4    $         55,503  

 

 $         61,923  

 

 $         66,816  

 

 $         68,447  

5    $         57,958  

 

 $         64,954  

 

 $         70,009  

 

 $         71,694  

6    $         60,413  

 

 $         67,986  

 

 $         73,202  

 

 $         74,942  

7    $         62,869  

 

 $         71,016  

 

 $         76,397  

 

 $         78,190  

8    $         65,324  

 

 $         74,048  

 

 $         79,590  

 

 $         81,437  

9    $         69,814  

 

 $         79,354  

 

 $         85,066  

 

 $         86,970  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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July 1, 2018 – April 30, 2019 Teachers’ Salary Grid 

 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         45,909  

 

 $         50,050  

 

 $         54,312  

 

 $         55,733  

1    $         48,376  

 

 $         53,096  

 

 $         57,521  

 

 $         58,997  

2    $         50,844  

 

 $         56,141  

 

 $         60,732  

 

 $         62,261  

3    $         53,312  

 

 $         59,187  

 

 $         63,941  

 

 $         65,525  

4    $         55,781  

 

 $         62,232  

 

 $         67,150  

 

 $         68,789  

5    $         58,247  

 

 $         65,278  

 

 $         70,359  

 

 $         72,053  

6    $         60,716  

 

 $         68,326  

 

 $         73,568  

 

 $         75,317  

7    $         63,184  

 

 $         71,371  

 

 $         76,779  

 

 $         78,581  

8    $         65,651  

 

 $         74,418  

 

 $         79,988  

 

 $         81,845  

9    $         70,163  

 

 $         79,751  

 

 $         85,492  

 

 $         87,405  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

May 1, 2019 – June 30, 2019 Teachers’ Salary Grid 

 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         46,368  

 

 $         50,550  

 

 $         54,855  

 

 $         56,291  

1    $         48,860  

 

 $         53,627  

 

 $         58,097  

 

 $         59,587  

2    $         51,353  

 

 $         56,702  

 

 $         61,339  

 

 $         62,884  

3    $         53,846  

 

 $         59,779  

 

 $         64,580  

 

 $         66,180  

4    $         56,338  

 

 $         62,855  

 

 $         67,822  

 

 $         69,477  

5    $         58,830  

 

 $         65,931  

 

 $         71,063  

 

 $         72,773  

6    $         61,323  

 

 $         69,009  

 

 $         74,304  

 

 $         76,070  

7    $         63,815  

 

 $         72,084  

 

 $         77,547  

 

 $         79,367  

8    $         66,307  

 

 $         75,162  

 

 $         80,788  

 

 $         82,663  

9    $         70,865  

 

 $         80,548  

 

 $         86,346  

 

 $         88,279  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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 SCHEDULE B: ALLOWANCES AND BONUSES 

 

1. First Aid Allowance 

 

Date 
Industrial First Aid 

Certificate 

Any other acceptable 

certificate 

Effective July 1, 2013  $                      574   $                      230  

Effective September 1, 2014  $                      585   $                      235  

Effective January 1, 2015  $                      593   $                      238  

Effective May 1, 2016  $                      595   $                      239  

Effective July 1, 2016  $                      601   $                      241  

Effective May 1, 2017  $                      604   $                      242  

Effective July 1, 2017  $                      607   $                      243  

Effective May 1, 2018  $                      615   $                      246  

Effective July 1, 2018  $                      618   $                      248  

Effective May 1, 2019  $                      624   $                      250  

   
     

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

2. Rural Bonus  

 

Date Rural  

Effective July 1, 2013  $                      118  

Effective September 1, 2014  $                      120  

Effective January 1, 2015  $                      122  

Effective May 1, 2016  $                      122  

Effective July 1, 2016  $                      124  

Effective May 1, 2017  $                      124  

Effective July 1, 2017  $                      125  

Effective May 1, 2018  $                      126  

Effective July 1, 2018  $                      127  

Effective May 1, 2019  $                      128  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
 

       

 

 
       



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 94 of 154 

 

3. Summer School Coordinator 
     

        The teacher who serves as Summer School Coordinator shall be paid an additional amount as follows: 

 

Date Basic Allowance 

(one subject area) 

Additional 

Allowance for 

Second subject 

area 

For each additional 

subject area 

Effective July 1, 2013  $                      804   $                      402   $                      201  
Effective September 1, 2014  $                      820   $                      410   $                      205  

Effective January 1, 2015  $                      830   $                      415   $                      208  
Effective May 1, 2016  $                      834   $                      417   $                      209  

Effective July 1, 2016  $                      842   $                      421   $                      211  

Effective May 1, 2017  $                      845   $                      423   $                      211  
Effective July 1, 2017  $                      850   $                      425   $                      212  

Effective May 1, 2018  $                      861   $                      431   $                      215  

Effective July 1, 2018  $                      866   $                      433   $                      216  
Effective May 1, 2019  $                      874   $                      437   $                      219  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

        4. Head Teacher's Allowance 

 

Date 1st year 2nd year 
3rd and each 

subsequent year 

Effective July 1, 2013  $                   2,182   $                   2,526   $                   2,871  

Effective September 1, 2014  $                   2,226   $                   2,577   $                   2,928  

Effective January 1, 2015  $                   2,253   $                   2,609   $                   2,965  

Effective May 1, 2016  $                   2,264   $                   2,620   $                   2,978  

Effective July 1, 2016  $                   2,286   $                   2,647   $                   3,008  

Effective May 1, 2017  $                   2,294   $                   2,656   $                   3,019  

Effective July 1, 2017  $                   2,306   $                   2,669   $                   3,034  

Effective May 1, 2018  $                   2,338   $                   2,707   $                   3,076  

Effective July 1, 2018  $                   2,350   $                   2,720   $                   3,092  

Effective May 1, 2019  $                   2,373   $                   2,747   $                   3,123  
 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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5. Senior Assistant  

 
  

      
 Date Senior Assistant 

Effective July 1, 2013  $                      976  

Effective September 1, 2014  $                      996  

Effective January 1, 2015  $                   1,008  

Effective May 1, 2016  $                   1,012  

Effective July 1, 2016  $                   1,023  

Effective May 1, 2017  $                   1,026  

Effective July 1, 2017  $                   1,031  

Effective May 1, 2018  $                   1,046  

Effective July 1, 2018  $                   1,051  

Effective May 1, 2019  $                   1,062  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

        6. Administrative Assistant 

 
     

Date 

1st year in this 

capacity in this 

District 2nd year 

3rd year and each 

subsequent year 

Effective July 1, 2013  $                   2,641   $                   2,986   $                   3,330  

Effective September 1, 2014  $                   2,694   $                   3,046   $                   3,397  

Effective January 1, 2015  $                   2,727   $                   3,084   $                   3,439  

Effective May 1, 2016  $                   2,740   $                   3,098   $                   3,455  

Effective July 1, 2016  $                   2,767   $                   3,129   $                   3,489  

Effective May 1, 2017  $                   2,777   $                   3,140   $                   3,501  

Effective July 1, 2017  $                   2,791   $                   3,155   $                   3,519  

Effective May 1, 2018  $                   2,830   $                   3,199   $                   3,568  

Effective July 1, 2018  $                   2,844   $                   3,215   $                   3,586  

Effective May 1, 2019  $                   2,872   $                   3,248   $                   3,622  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Basic Allowance 
      

        7. Department Head 

 

Date 
Minor Department 

Head 

Major Department 

Head 

Effective July 1, 2013  $                   1,148   $                   2,182  

Effective September 1, 2014  $                   1,171   $                   2,226  

Effective January 1, 2015  $                   1,186   $                   2,253  

Effective May 1, 2016  $                   1,191   $                   2,264  

Effective July 1, 2016  $                   1,203   $                   2,286  

Effective May 1, 2017  $                   1,207   $                   2,294  

Effective July 1, 2017  $                   1,213   $                   2,306  

Effective May 1, 2018  $                   1,230   $                   2,338  

Effective July 1, 2018  $                   1,236   $                   2,350  

Effective May 1, 2019  $                   1,249   $                   2,373  
 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability Dividend 

will be applied as a percentage increase on the current collective agreement salary rates and applicable allowance rates. 

All future increases will be based on the newly revised rate with ESD. 

 

8. Subject Coordinator      
    

Date Subject Coordinator 

Effective July 1, 2013  $                      861  

Effective September 1, 2014  $                      878  

Effective January 1, 2015  $                      889  

Effective May 1, 2016  $                      893  

Effective July 1, 2016  $                      902  

Effective May 1, 2017  $                      905  

Effective July 1, 2017  $                      910  

Effective May 1, 2018  $                      923  

Effective July 1, 2018  $                      927  

Effective May 1, 2019  $                      936  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability Dividend 

will be applied as a percentage increase on the current collective agreement salary rates and applicable allowance rates. 

All future increases will be based on the newly revised rate with ESD. 
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9. District Coordinator 
 

Date 
1st year in this 
capacity in this 

District 2nd year 

3rd and each 
subsequent year 

Effective July 1, 2013  $                   2,641   $                   3,560   $                   4,479  

Effective September 1, 2014  $                   2,694   $                   3,631   $                   4,569  

Effective January 1, 2015  $                   2,727   $                   3,677   $                   4,626  

Effective May 1, 2016  $                   2,740   $                   3,693   $                   4,647  

Effective July 1, 2016  $                   2,767   $                   3,730   $                   4,693  

Effective May 1, 2017  $                   2,777   $                   3,743   $                   4,709  

Effective July 1, 2017  $                   2,791   $                   3,762   $                   4,733  

Effective May 1, 2018  $                   2,830   $                   3,815   $                   4,799  

Effective July 1, 2018  $                   2,844   $                   3,834   $                   4,823  

Effective May 1, 2019  $                   2,872   $                   3,872   $                   4,871  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

10. Administrative Assistant to Superintendent 
 

Date 
Administrative Assistant to 

Superintendent 

Effective July 1, 2013  $                   5,742  

Effective September 1, 2014  $                   5,857  

Effective January 1, 2015  $                   5,930  

Effective May 1, 2016  $                   5,957  

Effective July 1, 2016  $                   6,016  

Effective May 1, 2017  $                   6,037  

Effective July 1, 2017  $                   6,068  

Effective May 1, 2018  $                   6,152  

Effective July 1, 2018  $                   6,183  

Effective May 1, 2019  $                   6,245  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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11. Teacher In Charge (by type of school) (per day)* 

 
   Date Type A Type B Type C 

Effective July 1, 2013  $                        11   $                        14   $                        16  

Effective September 1, 2014  $                        11   $                        14   $                        16  

Effective January 1, 2015  $                        11   $                        14   $                        17  

Effective May 1, 2016  $                        11   $                        15   $                        17  

Effective July 1, 2016  $                        12   $                        15   $                        17  

Effective May 1, 2017  $                        12   $                        15   $                        17  

Effective July 1, 2017  $                        12   $                        15   $                        17  

Effective May 1, 2018  $                        12   $                        15   $                        17  

Effective July 1, 2018  $                        12   $                        15   $                        17  

Effective May 1, 2019  $                        12   $                        15   $                        17  
 

   
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

   

*School Types are defined as: 

Type A school – under 20 staff members, 

Type B school – between 20 and 40 staff members, 

Type C school – over 40 staff members
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LETTERS OF UNDERSTANDING/INTENT 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 102 of 154 

 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 105 of 154 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 

equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall 

be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made 

available in a district, reference to a ―fund‖ for professional development purposes and 

the continued entitled of an individual teacher to professional development funds and/or 

teacher-on-call time following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter 

in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 

related to pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 

SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 

SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Does not apply in School District No. 48 (Sea to Sky) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply in School District No. 48 (Sea to Sky) 
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 LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 

equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 

position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 

allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 

12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school 

district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 
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intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

Original signed by: 

 

   

Brian Chutter 

For BCPSEA 

 Jim Iker 

For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 

 

 
 

 

 
 

 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 133 of 154 

 

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 137 of 154 

 

LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 

rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 
 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 

 

 

Not applicable in SD 48 (Sea to Sky) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 
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7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the proceeding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the proceeding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 
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4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the proceeding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 
Please Note: This written notice must be provided by the teacher and received by 

the district no later than November 15
th

 of the preceding school year 

for a transfer for TTOC experience credits earned up to and 

including November 15
th

 to take effect on December 31
st
 of the 

following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 



             

SD #48/SSTA Working Document 2013-2019 February 16, 2018    Page 151 of 154 

 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PREAMBLE 
 
1. The parties support and recognize the purposes of this Agreement as being: 
 

a. To promote harmonious relations between the Board and its managers and the 
CCTA and its teachers; 

 
b. To  encourage co-operation between the Board and the CCTA in the provision of 

efficient, quality programs and services for the pupils of the District; 
 
c. To set forth the terms and conditions of employment agreed to between the 

parties; 
 
d. To set forth mechanisms for the expeditious resolution of differences which my 

arise from time to time as to the application or interpretation of the Agreement 
without interruption of contractual services or stoppage of work. 

 
2. This Agreement is made pursuant to and governed by the School Act , the B.C. Labour 

Relations Code and the Public Education Labour Relations Act (PELRA). In the event of 
any conflict between this Agreement and those acts and any regulations and Ministerial 
Orders made thereunder, those acts and regulations and Ministerial Orders shall prevail.  

 
3. Whenever the singular or plural has been used in this Agreement, to the extent as is 

appropriate in the context, the other shall be applicable.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 
 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer recognizes the local [Central Coast Teachers‟ 

Association (CCTA)] as the teachers' union for the negotiation in that district of all terms 
and conditions of employment determined to be local matters, and for the administration 
of this Collective Agreement in that district subject to PELRA and the Provincial Matters 
Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 
 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 
 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‟ Federation and the 
local(s) [CCTA] in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 
 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2.  At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
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the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
LOCAL PROVISIONS: 
 
6. The CCTA shall notify the Board as to the rate or amount of dues to be deducted. 
 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP 
 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 

 
LOCAL PROVISIONS: 
 
5. Joint CCTA/Board Liaison Committee 

 
a. There shall be a Joint CCTA/Board Liaison Committee.  The committee shall be 

composed of two Trustees named by the Board, and two teachers named by the 
CCTA.  Either party may bring advisors where appropriate. 
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b. The function of the Committee shall be to consider matters of mutual concern, 
but it is understood and agreed that the Committee shall not discuss grievances.  
The Committee shall not have the power to bind the Parties, but shall only have 
the power to recommend to the Parties. 

c. The committee shall determine its own procedures.  It shall meet at the request 
of either Party within seven (7) days of such a request. 

d. The Joint CCTA/Board Liaison Committee may recommend the formation of 
other committees to deal with specific matters. 

6. Consultative Committee on Budget and Finances 
 

a. A consultative committee on budgeting and finances shall be established, 
comprised of the Administrative Officers and representatives of the Central Coast 
Teachers‟ Association and Central Coast Non-Teaching Staff Association.  
Meetings of the committee shall be convened by the Secretary-Treasurer four 
times each year, or more often as circumstances require.  

b. The objectives of the committee shall be: 

i. To familiarize District employees with the Provincial funding allocation 
systems and District budget preparation.  

ii. To provide a means of obtaining staff input to the budget development 
process, and communication to staff on financial matters.  

iii. To develop methods of school-level planning to ensure internal funding 
allocations are understood and utilised appropriately.  

iv. To provide suggestions on the accounting and reporting of financial 
information to schools, including the setting up of accounts and the format 
and content of reports.  

v. To assist in developing new purchasing regulations, establishing 
guidelines for petty cash purchases, local charge purchases, 
reimbursement for personal purchases, and use of purchase orders. 

 
 

ARTICLE A.6 GRIEVANCE PROCEDURE 
 
1. Preamble 
 
 The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 
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b. Grievances of general application may be referred by the local, BCTF, the 
employer or BCPSEA directly to Step Three of the grievance procedure. 

  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in 
any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8. Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 
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c. All discussions and correspondence during the grievance procedure or arising 
from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 

c. If the local or the BCTF does not present a grievance to the next higher level, 
they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e. i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 
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ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 

ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
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i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
 

j.  All decisions of the arbitrator are final and binding and are to be limited in 
application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 
LOCAL PROVISIONS: 
 
3. Expedited Arbitration 
 

a. Grievances that have not been resolved prior to arbitration may be referred  to 
expedited arbitration by the party originating the grievance, consistent with 
Articles A.6.6 and A.6.7, except for: 

i. Dismissals; 
ii. Suspensions in excess of twenty (20) days; or 
iii. policy or general grievances initiated at Stage 3. 

 
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 
1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  
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3. Any other leaves of absence granted for provincial bargaining activities shall be granted 
on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. [See Article A.20.2.a.iii.] 
 
 

ARTICLE A.9 LEGISLATIVE CHANGE 
 
1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 
 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.20 ASSOCIATION RIGHTS 
 
1. President’s Release Time 
 

a. Upon the request of the CCTA prior to May 15th, stipulating the name and the 
amount of time to a maximum of full time, the President of the CCTA shall be 
granted leave of absence without pay for such time during the subsequent school 
year.  The Board will continue to pay the President and the CCTA will reimburse 
the Board for the cost of salary and benefits for the period of the leave upon 
receipt of a monthly statement. The Board will pay the employer share of teacher 
pension contributions.  

b. The President shall inform the Board of any absence due to illness, and such 
time shall be deducted from the teacher‟s accumulated sick leave credits. 

c. In the event that the President resigns while on leave, or is replaced for any 
reason while leave arrangements are in effect, the Board shall grant leave to 
another teacher as President on the same terms and conditions, as soon as a 
replacement is hired. 

d. The teacher returning to teaching duties after serving as President shall be 
assigned to the same position held previously or to another position suitable. 

2. Release for Association and Related Business 
 

a. Upon receipt of a letter of authorization from the CCTA, subject to the obtaining 
of a suitable substitute if required, and provided the request is made at least five 
(5) days in advance (unless this is not feasible), leave of absence shall be 
granted to a teacher who is: 

i. (1) a member of the BCTF Representative Assembly, 

(2) a member of the BCTF Executive Committee, 

(3) a member of a committee or task force of the BCTF or CTF, 

(4) school staff representative, 

(5) an official representative or delegate of the CCTA. 

The cumulative total of all such leaves is sixty (60) days in a school year;  
the maximum for a CCTA President, who is teaching part time, is twenty 
(20) days in a school year;  the maximum for any other teacher is fifteen 
(15) days in a school year. 

Such leaves shall be without loss of pay, provided that the CCTA 
guarantees that the Board is reimbursed at the cost of the substitute for 
each day of such leave, if a substitute is used. 

ii. A teacher called by the CCTA to appear as witness before an Arbitration 
Board or the Labour Relations Board.  Such leaves shall be without loss 
of pay. 
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iii. A member of the CCTA‟s Bargaining Committee to carry out collective 
bargaining with the Board, to a maximum of three (3) teachers at any one 
time.  Such leaves shall be without loss of pay, provided that the CCTA 
reimburses the Board for one-half of the cost of the substitute, if a 
substitute is used. 

b. Teacher representatives of the CCTA shall arrange to conduct grievance 
investigations and other CCTA business in such a way so as not to disrupt 
classroom or other instruction, and leave shall not normally be granted from 
instructional duties for such purposes. 

3. Leave to BCTF/Teacher Regulation Branch 
 

a. Leave of absence without pay shall be granted to a teacher who is elected to a 
full-time position as an officer of the BCTF or the Teacher Regulation Branch, or 
is appointed on a term contract of employment to the administrative staff of the 
BCTF or the Teacher Regulation Branch, for the duration of such duties.  
Normally, such leave shall be granted if the leave commences at the beginning 
and finishes at the end of a school term or semester as appropriate, and 
provided notice normally is given at least two (2) months prior to the end of the 
school term, or semester as appropriate, before the leave commences. 

b. Any other term appointment or election to the Teacher Regulation Branch, or 
term appointment to the BCTF, for other than one full school year shall be 
granted upon suitable replacement being available. 

4. Staff Representatives 
 
 Staff representatives shall be selected in accordance with CCTA procedures. 
 
5. Use of Facilities 
 
 School facilities and equipment may be used by the CCTA, without charge, for meetings 

and other CCTA activities provided normal booking arrangements are made.  The CCTA 
shall reimburse the Board/School for cost of materials, telephone calls, copying, and any 
other reasonable charges which occur to the Board/School from such use. 

 
6. Access to Premises 
 
 Upon advance notification to the appropriate Administrative Officer or Board Official, 

representatives of the CCTA may transact CCTA business on school property subject to 
there being no disruption in activities occurring in the desired facility.  

 
7. Bulletin Boards 
 
 The CCTA may post notices of activities and matters of CCTA concern on bulletin 

boards.  A bulletin board shall be provided in each staffroom in each school. 
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8. Mail Services 
 
 The Board agrees that the CCTA may have material distributed through the Board‟s 

normal courier mail services and employee mail boxes in the schools. 
 
9. Staff Committees 
 
 School staffs are encouraged to form CCTA School Staff Committees.  The size and 

membership of a CCTA School Staff Committee shall be determined by the staff of the 
school and may include the Administrative Officer.  The CCTA School Staff Committee 
shall have access to that school‟s school-level monthly expenditure reports.  CCTA 
School Staff Committee recommendations to the Administrative Officer shall be given 
consideration. 
 

10. Access to Information 
 

a. The Board shall, upon written request, provide to the CCTA: 

i. annual audited financial statements, school district budgets, details of 
block funding and statements of tax rates established; 

ii. by October 15th a list of employees showing their names, addresses, 
telephone numbers, grid placement, seniority, and school to which 
assigned; 

iii.  notifications immediately of job postings, transfers, hirings, deaths, 
retirements and resignations; 

iv. agendas and minutes of all public Board Meetings.  

11. Lists to be Provided 
 
 The CCTA shall provide the Board, in writing by October 15th of each year, with a list, 

kept current, of CCTA executive members and staff representatives.  The CCTA shall 
advise the board as soon as practicable, in writing, of any changes to the list. 

 
 

ARTICLE A.21 MANAGEMENT RIGHTS 
 
1. The management and operation of the School District and persons employed by it are 

vested exclusively in the Board, subject to the provisions of this Collective Agreement 
and any applicable legislation, and shall be exercised in a fair and reasonable manner.  
It is recognized that the School Board shall retain all management rights that are not 
specifically restricted by this Collective Agreement. 
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ARTICLE A.22 PICKET LINE PROTECTION 
 
1. All employees covered by this Agreement shall have the right, as a matter of 

conscience, to refuse to cross or work behind a picket line unless the same is declared 
illegal by the Labour Relations Board or the courts.  Any employee failing to report for 
duty for this reason shall be considered to be absent without pay. 

 
2. Failure to cross such a picket line encountered in carrying out School Board business 

shall not be considered a violation of this Agreement nor shall it be grounds for 
disciplinary action by the Board. 

 
3. Teachers shall be expected to carry on their normal work duties and responsibilities but 

will not be requested or required, in addition, to perform the function of employees who 
are engaged in a legal strike or are locked out.  Nor shall teachers request or require 
pupils to do so. 
 
 

ARTICLE A.23  COPIES OF THE AGREEMENT 
 

1. Each teacher on staff, TTOC and each new teacher at the time of hiring, shall be 
provided with a copy of this Agreement. When changes are made to contract provisions, 
copies of the affected clauses will be circulated to all teachers and TTOC‟s. A current 
version of the agreement shall be maintained on the District web site.  

2. Each school and the CCTA shall be provided with a new printed copy of the agreement 
in September of each year.  Whenever changes are made to contract provisions, both a 
print copy and a CD with  PDF, Microsoft Word and Rich Text Format versions shall be 
provided. 

3.  The Board shall provide the Association, on request, with up to fifteen additional print 
copies of the agreement each year.  

 

ARTICLE A.24   NO STRIKE OR LOCKOUT 
 
1. There shall be no strikes or lockout so long as this [Collective] Agreement remains in 

effect. 

 

ARTICLE A.25   EXCLUSION FROM THE BARGAINING UNIT 
 

1. Any classification currently included in the bargaining unit may not be excluded from the 
bargaining unit without the agreement of the parties. 

2. The basis of an exclusion from the bargaining unit shall be: 

a. any of the functions outlined in the Labour Relations Code as the basis for 
exclusion from the definition of “employee”; or 

b. the functions of a Director of Instruction or Administrative Officer as set out in the 
School Act and Regulations. 
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3. If the parties cannot come to agreement under Article A.25, either party may refer the 
matter directly to arbitration pursuant to Article A.6.   

 

ARTICLE A.26   TEACHERS’ AIDES OR ASSISTANTS 
 

1. All teachers‟ aides or assistants employed by the Board to assist teachers in carrying out 
the teacher‟s responsibilities and duties under the School Act, Regulations and 
Ministerial Orders shall be assigned to classes and/or students by the Administrative 
Officer and shall be assigned specific duties by the teacher during the designated 
periods of time.  Teachers shall not assume employment supervision responsibilities for 
teacher aides or assistants.  

2. Teachers‟ aides or assistants shall not assume the direct instructional responsibility for 
providing educational programs. 
 

ARTICLE A.27  NO CONTRACTING OUT 
 
1. The Board shall not contract out educational services of the type and kind normally and 

regularly performed by members of the bargaining unit unless mutually agreed upon 
between the Board and the CCTA.  Such agreement shall not be unreasonably denied 
by the CCTA. 

2. This clause recognizes the acceptability of present practices. 

3. The following shall not be considered as violations of this Article 

a. First Nations‟ Art and Language Programs when supervised by a member of the 
Teacher Regulation Branch; 

b. students provided with correspondence courses, distant education, services 
delivered through another ministry or jointly sponsored with another school 
district; 

c. the use of guest speakers and performers to provide services which supplement 
curricular programs and teacher development activities. 

4. The Board shall consult with the CCTA on placement of student teachers in District 
classes. 

 

ARTICLE A.28  STAFF ORIENTATION AND TRAINING 
 
1.  All employees new to the staff of the Board shall receive, within the first thirty (30) 

working days of commencing duties, an orientation provided by the Boards‟ designated 
providers. The orientation shall acquaint employees with the basic operation of the 
School District and the school. 

 
2.  The Local shall acquaint the employee with the rights and responsibilities of the 

Collective Agreement. 
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3.  Teachers that are designated “Teacher in Charge” or “Officer in Charge” shall receive an 
orientation provided by the Boards‟ designated provider when convenient for both 
parties. The orientation shall acquaint the teacher to the duties of a “Teacher In Charge” 
or “Officer In Charge” as it pertains to that school. 

 
4.  This staff orientation and training will be jointly planned, facilitated, and assessed for 

effectiveness by the board and the association. 
 
5.  All staff orientation will take place during the regular working hours and the board will 

provide release time.  
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SECTION B SALARY AND ECONOMIC BENEFITS  
 
 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
LOCAL PROVISIONS: 
 
4. All rates of pay specified in this agreement, unless otherwise indicated, include annual 

vacation and statutory holiday pay. 
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5. No teacher currently employed by the Board shall receive a lower basic salary than 
he/she is already entitled to under the terms of the immediately preceding agreement. 

6. Salary Schedules 
 

 a.  July 1, 2013 – August 31, 2014 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         47,156    $         53,449    $         56,636    $         57,756  

1    $         49,253    $         55,888    $         59,182    $         60,340  

2    $         51,351    $         58,214    $         61,699    $         62,924  

3    $         53,448    $         60,540    $         64,216    $         65,508  

4    $         55,546    $         62,866    $         66,733    $         68,092  

5    $         57,643    $         65,192    $         69,250    $         70,675  

6    $         59,741    $         67,518    $         71,767    $         73,259  

7    $         61,838    $         69,845    $         74,284    $         75,843  

8    $         63,935    $         72,172    $         76,801    $         78,427  

9    $         66,031    $         74,499    $         79,318    $         81,011  

10    $         70,171    $         79,131    $         84,289    $         86,102  

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2013: 
$2,300. 

 
 

b.  September 1, 2014 – December 31, 2014 
 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0  $         48,099 
 

$         54,518 
 

$         57,769 
 

$         58,911 

1  $         50,238 
 

$         57,006 
 

$         60,366 
 

$         61,547 

2  $         52,378 
 

$         59,378 
 

$         62,933 
 

$         64,182 

3  $         54,517 
 

$         61,751 
 

$         65,500 
 

$         66,818 

4  $         56,657 
 

$         64,123 
 

$         68,068 
 

$         69,454 

5  $         58,796 
 

$         66,496 
 

$         70,635 
 

$         72,089 

6  $         60,936 
 

$         68,868 
 

$         73,202 
 

$         74,724 

7  $         63,075 
 

$         71,242 
 

$         75,770 
 

$         77,360 

8  $         65,214 
 

$         73,615 
 

$         78,337 
 

$         79,996 

9  $         67,352 
 

$         75,989 
 

$         80,904 
 

$         82,631 

10  $         71,574 
 

$         80,714 
 

$         85,975 
 

$         87,824 

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective September 
1, 2014: $2,346. 
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c.  January 1, 2015 – April 30, 2016 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0  $         48,700 
 

$         55,199 
 

$         58,491 
 

$         59,648 

1  $         50,866 
 

$         57,718 
 

$         61,120 
 

$         62,316 

2  $         53,033 
 

$         60,121 
 

$         63,720 
 

$         64,985 

3  $         55,198 
 

$         62,523 
 

$         66,319 
 

$         67,653 

4  $         57,365 
 

$         64,925 
 

$         68,919 
 

$         70,322 

5  $         59,531 
 

$         67,327 
 

$         71,518 
 

$         72,990 

6  $         61,698 
 

$         69,729 
 

$         74,117 
 

$         75,658 

7  $         63,863 
 

$         72,132 
 

$         76,717 
 

$         78,327 

8  $         66,029 
 

$         74,536 
 

$         79,316 
 

$         80,995 

9  $         68,194 
 

$         76,939 
 

$         81,916 
 

$         83,664 

10  $         72,469 
 

$         81,723 
 

$         87,049 
 

$         88,922 

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective January 1, 
2015: $2,375. 

 
 

d.  May 1, 2016 – June 30, 2016 
 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0  $         48,920 
 

$         55,448 
 

$         58,754 
 

$         59,916 

1  $         51,095 
 

$         57,978 
 

$         61,395 
 

$         62,597 

2  $         53,271 
 

$         60,391 
 

$         64,006 
 

$         65,277 

3  $         55,447 
 

$         62,804 
 

$         66,618 
 

$         67,958 

4  $         57,623 
 

$         65,217 
 

$         69,229 
 

$         70,638 

5  $         59,799 
 

$         67,630 
 

$         71,840 
 

$         73,318 

6  $         61,975 
 

$         70,043 
 

$         74,451 
 

$         75,999 

7  $         64,151 
 

$         72,457 
 

$         77,062 
 

$         78,679 

8  $         66,326 
 

$         74,871 
 

$         79,673 
 

$         81,360 

9  $         68,500 
 

$         77,285 
 

$         82,284 
 

$         84,041 

10  $         72,795 
 

$         82,090 
 

$         87,441 
 

$         89,322 

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2016: 
$2,386. 
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e.  July 1, 2016 – June 30, 2017 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0  $       49,409 
 

$         56,002 
 

$       59,342 
 

$         60,515 

1  $       51,606 
 

$         58,558 
 

$       62,009 
 

$         63,223 

2  $       53,804 
 

$         60,995 
 

$       64,646 
 

$         65,930 

3  $       56,001 
 

$         63,432 
 

$       67,284 
 

$         68,637 

4  $       58,200 
 

$         65,869 
 

$       69,921 
 

$         71,345 

5  $       60,397 
 

$         68,306 
 

$       72,558 
 

$         74,051 

6  $       62,595 
 

$         70,743 
 

$       75,195 
 

$         76,759 

7  $       64,792 
 

$         73,182 
 

$       77,833 
 

$         79,466 

8  $       66,989 
 

$         75,620 
 

$       80,470 
 

$         82,174 

9  $       69,185 
 

$         78,058 
 

$       83,107 
 

$         84,881 

10  $       73,523 
 

$         82,911 
 

$       88,316 
 

$         90,215 

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2016: 
$2,410. 

 
f.  May 1, 2017 – June 30, 2017 

 
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0 
 

$      49,582 
 

$      56,198 
 

$      59,549 
 

$      60,727 

1 
 

$      51,787 
 

$      58,763 
 

$      62,226 
 

$      63,444 

2 
 

$      53,992 
 

$      61,208 
 

$      64,873 
 

$      66,161 

3 
 

$      56,197 
 

$      63,654 
 

$      67,519 
 

$      68,878 

4 
 

$      58,403 
 

$      66,100 
 

$      70,166 
 

$      71,595 

5 
 

$      60,608 
 

$      68,545 
 

$      72,812 
 

$      74,310 

6 
 

$      62,814 
 

$      70,991 
 

$      75,459 
 

$      77,027 

7 
 

$      65,019 
 

$      73,438 
 

$      78,105 
 

$      79,744 

8 
 

$      67,224 
 

$      75,884 
 

$      80,752 
 

$      82,461 

9 
 

$      69,428 
 

$      78,331 
 

$      83,398 
 

$      85,178 

10 
 

$      73,780 
 

$      83,201 
 

$      88,625 
 

$      90,531 

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2017: 
$2,418. 
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g.  July 1, 2017 – April 30, 2018 
 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $      49,830  
 

 $      56,479  
 

 $      59,847  
 

 $      61,031  

1   $      52,045  
 

 $      59,057  
 

 $      62,537  
 

 $      63,761  

2   $      54,262  
 

 $      61,514  
 

 $      65,197  
 

 $      66,492  

3   $      56,478  
 

 $      63,972  
 

 $      67,857  
 

 $      69,222  

4   $      58,695  
 

 $      66,430  
 

 $      70,516  
 

 $      71,953  

5   $      60,911  
 

 $      68,888  
 

 $      73,176  
 

 $      74,682  

6   $      63,128  
 

 $      71,346  
 

 $      75,836  
 

 $      77,412  

7   $      65,344  
 

 $      73,805  
 

 $      78,496  
 

 $      80,143  

8   $      67,560  
 

 $      76,264  
 

 $      81,155  
 

 $      82,873  

9   $      69,775  
 

 $      78,723  
 

 $      83,815  
 

 $      85,604  

10   $      74,149  
 

 $      83,617  
 

 $      89,068  
 

 $      90,984  

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2017: 
$2,430. 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
h.  May 1, 2018 – June 30, 2018 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

0   $      50,328  
 

 $      57,044  
 

 $      60,445  
 

 $      61,641  

1   $      52,566  
 

 $      59,647  
 

 $      63,163  
 

 $      64,399  

2   $      54,805  
 

 $      62,130  
 

 $      65,849  
 

 $      67,156  

3   $      57,043  
 

 $      64,612  
 

 $      68,535  
 

 $      69,914  

4   $      59,282  
 

 $      67,095  
 

 $      71,222  
 

 $      72,672  

5   $      61,520  
 

 $      69,577  
 

 $      73,908  
 

 $      75,429  

6   $      63,759  
 

 $      72,059  
 

 $      76,594  
 

 $      78,187  

7   $      65,997  
 

 $      74,543  
 

 $      79,281  
 

 $      80,944  

8   $      68,235  
 

 $      77,026  
 

 $      81,967  
 

 $      83,702  

9   $      70,472  
 

 $      79,510  
 

 $      84,653  
 

 $      86,460  

10   $      74,891  
 

 $      84,454  
 

 $      89,959  
 

 $      91,893  

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2018: 
$2,455. 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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i.  July 1, 2018 – April 30, 2019 
 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $      50,579  
 

 $      57,329  
 

 $      60,748  
 

 $      61,949  

1   $      52,829  
 

 $      59,945  
 

 $      63,479  
 

 $      64,721  

2   $      55,079  
 

 $      62,440  
 

 $      66,178  
 

 $      67,492  

3   $      57,328  
 

 $      64,935  
 

 $      68,878  
 

 $      70,264  

4   $      59,579  
 

 $      67,430  
 

 $      71,578  
 

 $      73,035  

5   $      61,828  
 

 $      69,925  
 

 $      74,277  
 

 $      75,806  

6   $      64,078  
 

 $      72,420  
 

 $      76,977  
 

 $      78,578  

7   $      66,327  
 

 $      74,916  
 

 $      79,677  
 

 $      81,349  

8   $      68,577  
 

 $      77,412  
 

 $      82,377  
 

 $      84,121  

9   $      70,825  
 

 $      79,908  
 

 $      85,076  
 

 $      86,892  

10   $      75,265  
 

 $      84,876  
 

 $      90,408  
 

 $      92,353  

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2018: 
$2,467. 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 

j.  May 1, 2019 – June 30, 2019 
 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $      51,085  
 

 $      57,903  
 

 $      61,355  
 

 $      62,569  

1   $      53,357  
 

 $      60,545  
 

 $      64,113  
 

 $      65,368  

2   $      55,630  
 

 $      63,065  
 

 $      66,840  
 

 $      68,167  

3   $      57,902  
 

 $      65,584  
 

 $      69,567  
 

 $      70,966  

4   $      60,174  
 

 $      68,104  
 

 $      72,294  
 

 $      73,766  

5   $      62,446  
 

 $      70,624  
 

 $      75,020  
 

 $      76,564  

6   $      64,719  
 

 $      73,144  
 

 $      77,747  
 

 $      79,363  

7   $      66,991  
 

 $      75,665  
 

 $      80,474  
 

 $      82,163  

8   $      69,262  
 

 $      78,186  
 

 $      83,200  
 

 $      84,962  

9   $      71,533  
 

 $      80,707  
 

 $      85,927  
 

 $      87,761  

10   $      76,018  
 

 $      85,725  
 

 $      91,312  
 

 $      93,276  

 
School District No. 49 (Central Coast) is also eligible for the Recruitment  
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2019: 
$2,492. 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 
other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6. Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

 
b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   
 

LOCAL PROVISIONS: 

7. Payment to Teachers Teaching on Call  

a. Teachers Teaching on Call Sick Leave 
 

 Teachers teaching on call shall accumulate sick leave credits at the rate of 1.5 
days per twenty (20) duty days.  Teachers teaching on call who after eight (8) 
days of continuous duty in an assignment are absent for medical reasons shall 
be entitled to draw upon any accumulated sick leave credits with respect to days 
they would have worked in that assignment. 
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b. Call Out of Teachers Teaching on Call and Pay 
 

 A teacher teaching on call called out to a school for a full day and who works that day in that 
assignment or any other assignment for the Board shall be paid for a full day. 

 i. Should the original position offered to the teacher teaching on call not be available and 
the teacher teaching on call choose not to accept an alternative assignment, he/she will receive 
no remuneration. 

 ii. The above provisions also apply to part day assignments. 

c.  Teachers teaching on call will be paid for the time worked, but not less than 40% 
of a day‟s pay. 

d. The continuity of a teacher teaching on call‟s service in the same assignment 
shall not be considered to be broken by non-instructional days, one-day school 
holidays, or one-day school closures.  However, the teacher teaching on call 
shall not be paid for such a day unless assigned to be on duty, nor is the day 
counted as a day in the assignment. 

e. TTOC Payment 
 

The Board shall, once each month, not later than eight (8) days following the end 
of the previous month, pay each teacher teaching on call all wages earned during 
the pay period just ended. 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 
 
PCA Article B.3 is not applicable in School District No. 49 (Central Coast). 
 
 

ARTICLE B.4 EI REBATE 
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 
 
1. In this Article: 

 
a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 
3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 
4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‟ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 
10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 
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11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 
to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 
 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 
 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 
 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
1. Private Vehicle Damage 
 
 Where an employee‟s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 
 The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
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ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN 
 
1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3.  An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee‟s 

accumulation in the Plan. 
 
7. An employee‟s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

ARTICLE B.9   PAY PERIODS  
 
PCA Article B.9 is not applicable in School District No. 49 (Central Coast).  See Article 
B.24.1. 
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ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:     
 
Effective June 30, 2013     50 cents/kilometer  
Effective September 1, 2014   51 cents/kilometer  
Effective January 1, 2015   52 cents/kilometer 
Effective May 1, 2016   52 cents/kilometer 
Effective July 1, 2016    52 cents/kilometer 
Effective May 1, 2017    53 cents/kilometer 
Effective July 1, 2017    53 cents/kilometer 
Effective May 1, 2018    53 cents/kilometer 
Effective July 1, 2018    54 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 

3. The employer shall reimburse an employee who is required to use his/her personal 
vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
PCA Article B.10.4 is not applicable in School District No. 49 (Central Coast). 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 
 

ARTICLE B.11  BENEFITS 
 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 
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LOCAL PROVISIONS: 
 

5. The Board shall provide each teacher with an application or enrollment form for 
participation in the medical, dental, extended health and group life insurance benefit 
plans.  In the event a teacher does not wish to participate in any particular benefit plan 
where opting out is an option, the application or enrollment form must be so noted by the 
teacher and kept on file by the Board. 

6. The Board shall provide each new eligible teacher, on appointment, a copy of any 
brochures available describing the benefit plans in effect.  Up to date copies of such 
brochures will be made available to teachers, upon receipt by the District. 

7. Forms for making claims shall be provided, whenever possible, in the school offices. 

8. Subject to the terms of the individual benefit plans, the Board agrees to pay its share of 
the cost of benefits for teachers while they are in receipt of salary under this agreement.  
Teachers teaching on call qualify for only the Provincial Extended Health Benefit Plan, 
by paying 100% of the premium costs, and those required by statute.  The Board shall 
not change the carrier for any of the plans, except the Provincial Extended Health 
Benefit Plan, without prior consultation with the CCTA.  [See also LOU No. 9 re 
Provincial Extended Health Benefit Plan.] 

9. The percentages of the costs of premiums for benefit plans in this Article contributed by 
the Board are for a full-time teacher.  These percentages contributed by the Board for 
the benefits of a part-time teacher shall be pro-rated based on the proportion of full-time 
to which the part-time teacher has been assigned. 

10. Subject to the terms of the individual benefit plans, a continuing or term teacher on 
unpaid leave or layoff shall be entitled to remain on the benefit plans, except BCTF 
Salary Indemnity Plan, by paying the full (both Board and teacher‟s shares) premium 
costs at least one month in advance of the premium due dates. 

11. Provided the teacher pays the teacher‟s share of the cost of the premiums, the Board 
shall continue to pay its share for benefit plans for a teacher who has been participating 
in the plans and who: 

a. is receiving benefits under the BCTF Salary Indemnity Plan, for up to two (2) 
years. 

b. is on Maternity Leave. 

12. Medical Services Plan 
 
 The Board shall pay one hundred percent (100%) of the premium cost for the B.C. 
Medical Services Plan. 
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13. Dental Care Plan 
 
 The Board shall pay one hundred percent (100%) of the cost of the premiums for a 
dental care plan which shall include: 

 Plan “A”  100% co-insurance 

 Plan “B”  80% co-insurance 

 Plan “C” 80 % co-insurance with a lifetime maximum of $2500.00. Effective July 1, 2015, 
the lifetime maximum is $5000.00. 

 Participation in the plan is compulsory.  Coverage under this plan will only be offered to 
one member of a family employed by the School District. Effective July 1, 2015, dual 
coverage will be permitted when both parties are members of the bargaining unit. 

14. Extended Health Benefits Plan 
 

 The Board shall pay 100% of the cost of the premiums for the Provincial Extended 
Health Benefit Plan. Participation in the plan is compulsory. 

15. Group Life Insurance 
 

 The B.C.S.T.A./BCTF Group Life Insurance Plan “B” shall be in effect.  The Board shall 
pay 100% of the cost of the premiums.  Participation in the plan is compulsory. 

16. Death Benefit 
 

 Upon the death of a teacher on a term or continuing contract who has been employed by 
the Board continuously for at least twelve (12) teaching months, the Board shall pay to 
the spouse of the teacher a sum equivalent to one month‟s salary for the teacher (plus 
any pay then due).  If the teacher did not have a spouse at the time of his or her death, 
but had a dependent child(ren), the said sum shall be paid to, or divided among, the 
dependent child(ren).  If the teacher had neither a spouse nor a dependent child(ren) at 
the time of his or her death, no death benefit shall be payable. 

17.  Employee and Family Assistance Plan 

 The Board shall pay eighty percent (80%) and the CCTA shall pay twenty percent (20%) 
of the premium cost for an Employee and Family Assistance Plan.  The amount for the 
school year shall be paid each September. 

18. Implementation and Review of Coverage [Not applicable for the Provincial Extended 
Health Benefit Plan.] 

 A joint committee of representatives of the Board and the CCTA will review coverage 
and carriers for all benefit plans with the objective of obtaining the best coverage 
possible for the dollar amounts committed by this agreement. 
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19. Benefits During a Strike or Lockout 

 The total premium expense for the following employee benefits shall be borne by the 
employees during a strike or lockout and the benefits shall continue: 

 Medical Services Plan of B.C. 

 Extended Health Benefits 

 Dental Plan 

 Group Life Insurance 

 

ARTICLE B.12 CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
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b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

   
 
ARTICLE B.20   LONG SERVICE RECOGNITION 
 
1. Commencing 1992 September 1st all teachers will be credited with one year‟s service for 

each year they remain in the employ of the District for the purpose of establishing 
service under this provision. 

2. At the same time a cumulative record of full time equivalent service will be started for the 
purpose of establishing the proportion of payment for which each teacher is eligible. 

3. The proportion of any gratuity payable shall be determined by the ratio of full time 
equivalent service accumulated under Article B.20.2 to the total service accumulated 
under Article B.20.1. 

4. Upon retirement, each teacher with a minimum of ten years accumulated service to the 
District under Article B.20.1 will qualify for a gratuity, multiplied by the factor determined 
in Article B.21.3, of the following amounts: 

a. 10 to 14 years service  $10,000.00; 
b. 15 to 19 years service  $15,000.00; 
c. 20 plus years   $1,000 for each year of service. 

5. A maximum of two allowances shall be granted in any one year and preference will be 
based on the longest term of service under Article B.20.1.  Amounts shall be paid in four 
equal annual installments commencing in the year of retirement, with the specific dates 
of payment to be determined by the teacher in consultation with the Secretary Treasurer. 

6. Notice of intent to retire must be given prior to February 1st of the preceding year to 
enable budgetary arrangements to be made.  

 

ARTICLE B.21   INITIAL PLACEMENT/REVISED PLACEMENT 
 
1. Placement on the salary grid shall be determined in accordance with the category 

assigned by the Teacher Qualification Service and recognition of experience as outlined 
in this agreement. 

2. At the time of appointment, the Board shall advise the teacher, in writing, of the 
documentation required to establish initial salary placement. 

3. Each teacher shall submit all documentation required by the Board to establish salary 
placement.  Such documentation shall be submitted by November 1st for teachers 
commencing employment in September and within three (3) months of commencement 
of employment of other teachers or of change in categorization.  The teacher shall be 
responsible for advising the Board, in writing, if delays occur in obtaining the 
documentation. 
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4. The Board shall advise the teacher when any documentation has not been received.  A 
request by the teacher for an extension of the time limits will be granted if the delay was 
not brought about by the teacher. 

5.  The Board shall advise the teacher when placement has been confirmed.  Should 
placement be uncertain until confirmation is obtained, the teacher will be placed on the 
salary schedule based on the Superintendent‟s estimate of the likely placement, less the 
value of an increment.  Recognition of salary category and experience shall be given 
effective on the starting date of employment for a new teacher, and at the beginning of 
the month following the effective date of change of category if the documentation is 
received within the stipulated period, or within any extension thereto which has been 
granted; otherwise at the beginning of the month following receipt of the documentation 
by the Board. 

6. In the event that a teacher wishes to question his/her placement on the salary scale, for 
category and/or experience, the teacher must apply in writing to the Superintendent.  In 
the event that the matter is not satisfactorily resolved and the teacher wishes to appeal 
further, the grievance procedure, as outlined elsewhere in this agreement, will apply, 
commencing at Step 2. 
 

ARTICLE B.22   EXPERIENCE RECOGNITION AT INITIAL PLACEMENT 

1. Teachers with teaching experience (or Administrative Officer experience) in public 
schools, and teaching experience in private schools which are inspected by the Ministry 
of Education, and where English is the language of instruction, shall be allowed full 
experience credit. 

2. Teachers with experience other than as described in this clause shall be allowed 
experience credit for up to five (5) years for such experience as is approved by the 
Board upon the recommendation of the Superintendent as being of value to the District.  
The CCTA will be advised promptly. 

3. A teacher will be placed on the step which is equivalent to the number of years of 
recognized teaching experience. 

4. Definition of Experience  

 Credit for a year of teaching experience will be given, on initial placement, on the 
following bases: 

a. a minimum of eight (8) months of full-time equivalent continuous service in one 
(1) school year; 

b. an accumulation of ten months of shorter periods, provided each such period is 
not less than two (2) months in an appointed position. 

 

ARTICLE B.23   EXPERIENCE ON STAFF/INCREMENT DATES 
 
1. a. The increment date for a teacher, when the teacher will be given credit for one 

more year of teaching experience and advanced one step on the salary schedule 
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until the maximum for the category is reached, shall be the first of the teaching 
month in which the teacher completed ten (10) months of full-time equivalent 
service with the Board.  Not more than one year of experience will be credited in 
and for any school year. 

 b. Except as provided in Article B.23.2, a teacher‟s increment will be delayed for 
one month for each month in which a teacher is absent for one-half or more of 
the teacher‟s duty days that month. 

 c. A period of service which would otherwise be eligible for experience credit on 
placement in accord with Article B.22.4 and which was earned prior to the time of 
appointment to the teaching staff of the District but which was not counted at the 
time of appointment shall be combined with service on staff for experience 
recognition to qualify for an experience increment. 

2. Experience credit will be granted to a teacher: 

a. on sick leave with pay; 

b. on maternity leave; 

c. on leave of absence as CCTA President; 

d. on leaves where the Board pays the teacher (even though reimbursed); 

e. on leave as a member of the faculty of education at a university recognized by 
the Ministry of Education for certification purposes; 

f. on leave to work for the Ministry of Education; 

g. on leave as an exchange teacher; 

h. on leave to the BCTF, to a maximum of one (1) year; 

i. on leave to the Teacher Regulation Branch ( to a maximum of one (1) year). 

 

ARTICLE B.24   DEFINITION OF PAY AND DEDUCTION PERIODS 
 

1. Except as otherwise provided in this clause, each teacher covered by this agreement, 
except a teacher teaching on call, shall be paid one-tenth (1/10th) of the teacher‟s current 
annual salary and allowance or bonus at the end of each month from September to 
June.  A mid-month advance approximating one-half the net amount for that month shall 
be paid on the teaching day prior to and closest to the fifteenth of the month, and the 
month-end payment shall be paid on the final teaching day of the month.  Payment to 
each teacher shall be by deposit to the teacher‟s account at any financial institution in 
Canada. 

2. A part-time teacher shall be paid the proportion of annual salary or daily salary (as 
appropriate) which is the percentage of full-time specified in the teacher‟s letter of 
assignment. 
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3. For any teacher, except a teacher teaching on call, commencing after the first teaching 
day of the month, the salary payment for the month shall be calculated on the basis of 
the number of days taught at the appropriate daily salary, to a maximum of the normal 
salary payment for that full month. 

4.  For any teacher, except a teacher teaching on call, leaving before the last teaching day 
of the month, the salary payment for that month shall be calculated on the basis of the 
number of days taught at the appropriate daily salary, to a maximum of the normal salary 
payment for that full month. 

5. Any deductions from salary for leave without pay, etc. shall be at the rate of the daily 
salary for that teacher, but shall not be greater than the normal salary payment at the 
end of that full month. 

6. Daily salary shall be calculated by dividing the annual salary in effect for that period by 
the total number of days in session for teachers for that school year. 

e.g. Daily salary = current annual salary 

      X 

where X = days in session during the year for teachers as specified in the school 
calendar.  

7. Daily salary as calculated above includes annual vacation pay and pay for general 
(statutory) holidays. 

 

ARTICLE B.25  LETTER OF PERMISSION TEACHERS 
 

1. A person holding a Letter of Permission issued by the Teacher Regulation Branch shall 
be paid on the salary schedule on Category 4. The provisions of Article B.22.2 also apply. 

2. A teacher shall not accrue seniority or experience credits while teaching on a Letter of 
Permission in the School District.  If that person subsequently obtains teacher certification 
and is employed by the District, such previous experience with this District within the five 
years immediately preceding the date of certification, will be recognized. 

 

ARTICLE B.26   SUMMER SCHOOL AND NIGHT SCHOOL 
 

1. A teacher employed to give instruction in academic courses in summer school, night 
school, or adult education shall be paid the “hourly rate” of $44.22, when such is in 
addition to the teacher‟s assignment with the Board. 

 

ARTICLE B.27   POSITIONS OF SPECIAL RESPONSIBILITY 
 

1. The Board shall prepare outlines of the special duties for those employed and being paid 
allowances over and above basic salary in posts of special responsibility.  Such outlines 
shall be prepared or revised only after an opportunity for consultation has been given to 
the CCTA. 
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2.  When a new classification is created, or substantial change is made to an existing 
description, the Board shall initially establish the allowance payable, the CCTA shall be 
notified of the allowance and then the Board may fill the position.  The allowance set by 
the Board shall be the allowance for the classification unless the CCTA advises the 
Board that it wishes to negotiate the allowance.  In such a case, if the parties cannot 
agree on the allowance within thirty (30) days of the notice, the amount of the allowance 
shall be referred to a single arbitrator using the procedure outlined in the grievance 
procedure in this agreement. 

3. The Board will appoint a teacher as an officer-in-charge in any of the outlying schools in 
the District which does not have a resident Administrative Officer.  In the absence of the 
school‟s principal, the Officer-in-charge shall be responsible for all duties of the principal 
except for the writing of reports on teachers.  The officer-in-charge shall continue to 
carry out these duties in the event of a school closure, strike or lockout, or other 
emergency. 

4. When for a period of one hour or more there will be no administrative officer present in 
any building to which an administrative officer is assigned, a teacher on staff in that 
school will be appointed to administer the school as teacher-in-charge and compensated 
at the rates set out in Article B.27.6 below.  

 The designated teacher and the remaining members of the school staff will be informed 
of the designation as far in advance as is practicable. 

 Selection of a designate and alternates will be made from applications invited from staff.  
The alternates will be approached on any occasion the designate is unable to act.  In the 
absence of any applications the Board has the right to appoint. 

5. Before creating or deleting any District supervisory classifications in the bargaining unit 
the Board shall give the CCTA an opportunity for input. 

6. Allowances  
 

Payment for positions of special responsibility will be as follows: 

a. Officer-in-Charge: 

Effective July 1, 2013    $3,101.14  
Effective September 1, 2014   $3,163.16  
Effective January 1, 2015   $3,202.70  
Effective May 1, 2016    $3,217.11  
Effective July 1, 2016    $3,249.29  
Effective May 1, 2017    $3,260.66  
Effective July 1, 2017    $3,276.96  
Effective May 1, 2018    $3,309.73  
Effective July 1, 2018    $3,326.28  
Effective May 1, 2019    $3,359.54 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement 
salary rates and applicable allowance rates. All future increases will be based on the newly revised 
rate with ESD. 
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b. Teacher-in-Charge: 

i. Daily Designate: 

Effective July 1, 2013    $99.57  
Effective September 1, 2014   $101.56  
Effective January 1, 2015   $102.83  
Effective May 1, 2016    $103.29  
Effective July 1, 2016    $104.33  
Effective May 1, 2017    $104.69  
Effective July 1, 2017    $105.22  
Effective May 1, 2018    $106.27  
Effective July 1, 2018    $106.80  
Effective May 1, 2019    $107.87 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement 
salary rates and applicable allowance rates. All future increases will be based on the newly revised 
rate with ESD. 

 
ii. Daily Designate (Part Day): 

(1) 50% of the full day rate. 
 

ARTICLE B.28  OTHER ADDITIONS TO SALARY 
 
1. First Aid Bonus  

a. Upon application by a teacher, the Board will reimburse the teacher for the 
applicable course fees for taking or renewing a First Aid Certificate, subject to 
proof of payment and proof of successful completion of the course being 
submitted within ten (10) days of acquiring the proof. 

b. The Board will pay an allowance to a teacher holding a valid first aid certificate 
and acting as First Aid Attendant.  A maximum of two persons (teachers and 
non-teachers) may be appointed at any school.  Teachers, by September 15th of 
each school year, shall inform the Board of willingness to fill the First Aid 
Attendant position for the current school year. 

c. In the case of more staff members applying to be First Aid Attendants than are 
required, preference will be given to: 

i. full-time employees; 

ii. level of certificate (highest level first); 

iii. length of time certificate held; 

iv. seniority in the school involved; 

v. day shift over night shift. 
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d. Teachers due payment under this clause shall be paid as follows: 

Occupational First Aid Level 3: 
 

Effective July 1, 2013    $344.52  
Effective September 1, 2014   $351.41  
Effective January 1, 2015  $355.80  
Effective May 1, 2016    $357.40  
Effective July 1, 2016    $360.98  
Effective May 1, 2017    $362.24  
Effective July 1, 2017    $364.05  
Effective May 1, 2018    $367.69  
Effective July 1, 2018    $369.53  
Effective May 1, 2019    $373.23 

 
Occupational First Aid Level 2: 
 

Effective July 1, 2013    $322.00  
Effective September 1, 2014   $328.44  
Effective January 1, 2015   $332.55  
Effective May 1, 2016    $334.04  
Effective July 1, 2016    $337.38  
Effective May 1, 2017    $338.56  
Effective July 1, 2017    $340.26  
Effective May 1, 2018    $343.66  
Effective July 1, 2018    $345.38  
Effective May 1, 2019    $348.83 

 
Occupational First Aid Level 1: 
 

Effective July 1, 2013    $287.10  
Effective September 1, 2014   $292.84  
Effective January 1, 2015   $296.50  
Effective May 1, 2016    $297.84  
Effective July 1, 2016    $300.82  
Effective May 1, 2017    $301.87  
Effective July 1, 2017    $303.38  
Effective May 1, 2018    $306.41  
Effective July 1, 2018    $307.94  
Effective May 1, 2019    $311.02 
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All other certificates: 
 

Effective July 1, 2013    $161.00  
Effective September 1, 2014   $164.22  
Effective January 1, 2015   $166.27  
Effective May 1, 2016    $167.02  
Effective July 1, 2016    $168.69  
Effective May 1, 2017    $169.28  
Effective July 1, 2017    $170.13  
Effective May 1, 2018    $171.83  
Effective July 1, 2018    $172.69  
Effective May 1, 2019    $174.42 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 
2. Payment Beyond School Year 

Except for a teacher whose regular responsibilities must be completed or whose 
activities draw an allowance or are compensated by honoraria or pay, a teacher who is 
requested by a responsible officer of the Board to work beyond the prescribed work year 
and who agrees to such employment, shall be compensated by: 

a. equivalent time off during the school year at a time mutually acceptable to the 
teacher and the teacher‟s principal; 

b. where the former is not practical in the view of the Board, by payment at the 
“hourly rate” and with no benefits. 

3. Isolation Bonus 
 

a. The Board shall pay to each teacher in Oweekeno and Shearwaterfor the full 
school year, amount equal to two return airfares from the community of residence 
to Vancouver.  Payment shall be made in June.  This sum may be advanced to 
fund travel during the year. 

 
b. The Board shall pay to each teacher on staff in the Bella Coola Valley for the full 

school year an amount equal to one return airfare to Vancouver.  Payment shall 
be in June and will reflect the fare then in effect. 

 
 

ARTICLE B.29   TEACHER REGULATION BRANCH FEES 
 

The Board shall pay on behalf of each teacher employed by the Board the fees for the Teacher 
Regulation Branch to a maximum of fifty dollars ($50.00) per year.  Any amount determined by 
the Teacher Regulation Branch in excess of fifty dollars ($50.00) shall be deducted from the pay 
of each teacher, provided the teacher gives the Board written authorization to do so.  The Board 
contribution and any additional amounts deducted shall be remitted to the Teacher Regulation 
Branch within the time lines set out by the Teacher Regulation Branch. 
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ARTICLE B.30   TEACHERS PENSIONS 
  
The Board and each teacher, including certificated teachers teaching on call and teachers 
working less than half time, shall contribute to the Teachers‟ Pension Plan in accordance with 
the Teachers‟ Pension Plan Rules.   
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SECTION C EMPLOYMENT RIGHTS 
 
 

ARTICLE C.1 RESIGNATION 
 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 
 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2. Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 
verification form at the time the employee achieves continuing contract 
status.  

ii. The employee must initiate the seniority verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.b.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

LOCAL PROVISIONS: 
 
7. Definition of Seniority 

 “Seniority” means the amount of a teacher‟s continuous current service in the employ of 
the Board, inclusive: of temporary service, of continuing service and of service as an 
Administrative Officer.  Part-time service, as either temporary or continuing service, shall 
be counted as full time service for the purposes of lay-off and recall. 

 In addition to the foregoing, the seniority for an employee on a continuing contract, shall 
include: 

a. Teacher Teaching on Call seniority accumulated pursuant to Article C.2.3 and 

b. Seniority ported pursuant to Article C.2.2 provided that in no case shall an 
employee be credited with more than one (1) year of seniority in any school year.  

8. When the seniority of two or more teachers is equal, the teacher with the greatest length 
of previous service with the Board shall be deemed to have the greatest seniority. 

9. When the seniority of two or more teachers is still equal, the teacher with the greatest 
amount of service with a school authority, recognized for salary experience purposes, 
shall be deemed to have the greatest seniority. 

10. When the seniority of two or more teachers is still equal, the teacher with the earliest 
date of appointment with the Board shall be deemed to have the greatest seniority. 
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11. A teacher shall accrue seniority while on leave of absence for up to one (1) month, and 
while on Maternity Leave or extension to a maximum of one (1) year. 

12. A teacher shall accrue seniority while on: 

a. Leave of absence without loss of pay; 

b. Release from duty for CCTA business; 

c. Leave to D.N.D., C.U.S.O., or other such service; 

d. Secondment to the Ministry of Education, a university faculty, or a college faculty; 

e. A recognized teacher exchange program; 

f. Leave of absence without pay for up to one month. 

g. Compassionate care leave (Article G.2) 

13. A teacher shall maintain existing seniority while on: 

a. Salary indemnity plan; 

b. Leave for educational purposes; 

c. Leave to work for the BCTF or C.T.F.; 

d. Lay-off; 

e. Leave for elected office; 

f. Extended parenthood leave; 

g. Worker‟s compensation leave; 

h. Extended service leave; 

i. Self-funded leave plan; 

j. Any other Board approved leave. 

 

ARTICLE C.3 EVALUATION  
 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.20   LAYOFF, RECALL AND SEVERANCE PAY 
 
1. Need to Reduce Staff Numbers 

 Where the Board considers that for educational or budgetary reasons it is necessary to 
reduce the total number of teachers employed by the board, it shall be done in 
accordance with the provisions of this agreement. 

2. Principle of Security 

The Board and the CCTA recognize that increased length of professional employment 
with the Board entitles teachers who possess the necessary qualifications to increased 
security of teaching employment. 

3. Procedures for Reducing Staff Positions 

When the reduction in the number of teachers employed is necessary, the teachers to 
be retained on staff shall be those who have the greatest seniority, provided that they 
possess the necessary qualifications for the positions available. 

4. Notice of Layoff 

The Board shall endeavor to give each continuing teacher it intends to lay off up to 
ninety (90) days‟ notice, and a minimum of thirty (30) days‟ notice in writing, to be 
effective on December 31st or June 30th as stated in the notice.  This notice, a copy of 
which shall be sent to the CCTA, shall contain reasons for layoff. 

5. Recall to Employment Rights 

A continuing teacher who is laid off shall have recall to employment rights for thirty-six 
(36) months from the effective date of the lay off.  An offer by the Board of appointment 
as a term teacher or a teacher teaching on call does not affect the recall rights of the 
teacher on lay off whether the offer is accepted or not. 
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6. Option of Severance Pay 

a. A continuing teacher who has completed one (1) or more years of continuous 
employment with the district and who is laid off may, within ninety (90) days of 
the effective date of the lay off and relinquishing recall to employment rights, 
elect to be paid severance pay. 

b. Severance pay shall be calculated at the rate of five percent (5%) of one (1) 
year‟s salary for each completed year of continuous service to a maximum of one 
(1) year‟s salary, but not less than $2,000.  Salary on which severance pay is 
calculated shall be based on the teacher‟s salary at the effective date of the lay 
off. 

c. A teacher who receives severance pay pursuant to this agreement and who is 
subsequently re-hired by the Board, shall retain any payment made under the 
terms of this article and in such case, for purposes only of the calculation of any 
severance pay in the future, the calculation of years of service shall commence 
with the date of such re-hiring. 

7. Process of Recall 

a. When a position on the teaching staff of the district becomes available, the Board 
shall, notwithstanding any other provision of this agreement, first offer the 
position to the teacher with recall rights who has the most seniority among those 
laid off pursuant to this agreement, provided that the teacher possesses the 
necessary qualifications for the available position.  If that teacher declines the 
offer, the position shall be offered to the teacher with recall rights with the next 
greatest seniority and the necessary qualifications for the available position.  If 
that teacher declines the offer, the position shall be offered to the teacher with 
recall rights with the next greatest seniority and the necessary qualifications, and 
the process shall be repeated until the position is filled.  All positions which 
become available shall be filled in this manner while there are remaining 
teachers with recall rights pursuant to this agreement.  

b. If the position accepted is as a term teacher or teacher teaching on call, the 
teacher shall retain the right to recall as a continuing teacher to a position for 
which the teacher is qualified, in accordance with this agreement. 

c. A teacher who is recalled shall inform the Board whether or not the recall is 
accepted within forty-eight (48) hours of receipt of such an offer. 

d. The Board shall allow ten (10) days from the acceptance of a recall offer for the 
teacher to commence teaching duties, provided that where the teacher is 
required to give a longer period of notice to another employer, such longer period 
shall be allowed up to a maximum of thirty (30) days from the date of the original 
recall. 

e. The Board may employ a term teacher or a teacher teaching on call for the 
position until the teacher recalled is available. 
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8. Loss of Recall Rights 

a. A teacher‟s right to recall to employment is lost if: 

i. the teacher elects to receive severance pay; 

ii. the teacher refuses two (2) recall offers of positions (except that a second 
or subsequent refusal of an offer at a remote school shall not count), for 
which the teacher possesses the necessary qualifications, equal to or 
greater than the percentage of full-time equivalent position held by the 
teacher at the effective date of lay off; 

iii. three (3) years elapse from the effective date of lay off and the teacher is 
still on lay off; 

iv. the teacher accepts continuing employment with another district; 

v. the teacher notifies in writing that he/she is no longer available; 

vi. the teacher fails to respond to a recall offer within ten (10) days of the 
date the notice is mailed by double registered letter. 

b. A teacher who would be on Maternity Leave or at university on the date for return 
after recall, shall not have the refusal counted as one of the two (2) refusals. 

9. Loss of Severance Pay Rights 

 A teacher‟s right to severance pay is lost if the teacher loses recall rights. 

10. List of Those on Lay Off 

 The Board shall maintain a recall list.  A copy of the list shall be provided to the CCTA 
during the spring and fall terms.  Teachers on the recall list are responsible for 
maintaining a current address and telephone number on file with the Board office. 

11. Benefits on Lay-Off 

 A teacher on lay off with recall rights shall be entitled, if otherwise eligible, to maintain 
participation in all health and welfare benefits by payment of the full premiums for such 
benefits to the Board. 

12. Sick Leave on Recall 
 
 A teacher who returns following a recall shall be entitled to all the sick leave allowance to 

the teacher‟s credit at the date of lay off. 
 
  

ARTICLE C.21   DEFINITION OF TEACHER STATUS 

1. All teachers appointed by the Board to the teaching staff of the District shall be 
appointed, pursuant to the School Act, on a continuing contract of employment, except 
for: 
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a. term teachers, defined as teachers appointed on a contract for a specific duration 
or specific purpose which shall begin and end in the same school year unless 
specifically replacing a continuing teacher on leave of absence in accordance 
with this agreement; or  

b. teachers teaching on call, defined as teachers employed on a day to day call out 
basis, in accordance with this agreement 

   

ARTICLE C.22   DISCIPLINE, SUSPENSION AND DISMISSAL 
 
1. General 
 

The Board shall not discipline or dismiss any person bound by this agreement except for 
just and reasonable cause. 

Meetings required under the provisions of this Article shall be scheduled to allow all 
parties and representatives to attend and with as little disruption to normal school 
operation as possible. 

It is the intent of the Board and the CCTA that no discipline or dismissal action shall be 
defeated merely because of technical error in processing the discipline or dismissal.  

2. Progressive Discipline  
 

a. Notification 
 

 Notification of intent to pursue disciplinary action, up to and including 
suspensions other than suspensions under Section 15 of the School Act, must be 
provided by the supervisor within fifteen (15) teaching days of the incident 
occurring or of when the supervisor should have been aware of the incident. 

b. Interviews 
 
 When a Board official or Administrative Officer intends to interview a teacher for 

disciplinary purposes, or where the matter could lead to disciplinary action, the 
official or officer will also advise the teacher of the teacher‟s right to be 
accompanied at the meeting by a CCTA representative. 

c. Confirmation 
 

 A teacher will be given written confirmation of any formal discipline, with the 
reasons within six teaching days of the disciplinary meeting. 

3. Suspension Under Section 15 of The School Act  
 

a. Where an employee is suspended under Section 15 (5) of the School Act, the 
Board shall prior to taking further action under Section 15(7), hold a meeting of 
the Board (including the Superintendent or designate). 



S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 54 

 

b. The teacher shall have the right to be accompanied by a representative(s) of the 
CCTA at the meeting and both shall have an opportunity to make submissions to 
the Board on the teacher‟s behalf prior to and during that meeting. 

c. The decision of the Board pursuant to the School Act shall be communicated to 
the teacher and the CCTA, in writing, setting out the grounds for the decision. 

4. Procedure Prior to Dismissal 
 

a. The Board shall not suspend or dismiss a teacher unless it has, prior to taking 
such action, held a meeting of the Board, or a committee of the Board if 
extraordinary circumstances prevent a quorum from being present, (including the 
Superintendent or designate) with the teacher involved entitled to be present.  
The CCTA may waive the right to such a meeting. 

b. The teacher and the CCTA shall be given: 

i. 72 hours notice of the meeting, which meeting shall be held not later than 
seven (7) days following suspension, if suspension has taken place; 

ii. a written statement of the reason(s) for the action at least seventy-two 
(72) hours prior to the meeting; 

iii. all documents that will be considered by the Board (or committee) at the 
meeting as soon as practicable and at least twenty-four (24) hours prior to 
the meeting. 

c. The teacher shall be entitled to file a written reply to the allegations prior to the 
Board (or committee) meeting, which reply, where practicable, is to be delivered 
to the Board at least twenty-four (24) hours prior to the meeting. 

d. At the meeting, the teacher shall have the right to be accompanied by a 
representatives and/or advocates appointed by the CCTA to a maximum of three 
and they shall be entitled to make submissions; to ask questions of clarification, 
procedure and information; and to engage in discussion. 

5. Dismissals for Unsatisfactory Performance 
 

a. The Board shall only dismiss a teacher for unsatisfactory performance after it has 
received three consecutive assessment reports indicating that the work of the 
teacher (and in the case of a classroom teacher: that the learning situation in a 
class or classes of the teacher) is less than satisfactory and unacceptable to the 
Board.  The assessment reports referred to in this Article shall be prepared in 
accordance with the process established in this agreement dealing with the 
evaluation of teachers, and in accordance with the following conditions: 

i. the reports shall have been issued in a period of not less than ten (10) 
calendar months. 

ii. the reports shall have been issued in a period of not more than twenty-
four (24) calendar months, excluding any periods of absence by the 
teacher of more than thirty (30) teaching days in total; 
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iii. the reports shall be written by a superintendent, a deputy superintendent, 
an assistant superintendent, a director or an administrative officer; 

iv. at least one of the reports shall be a report of the principal of the school to 
which the teacher is assigned; 

v. at least one of the reports shall be a report of the Superintendent of 
Schools. 

b. Immediately after the first less than satisfactory report is filed, a plan of 
assistance will be formulated and recommended to assist the teacher in 
overcoming the deficiencies.  A reasonable period of time for improvement of 
performance will be provided. 

c. In the event that the teacher is absent due to illness or any other leave of 
absence, a third report following two other reports indicating a less than 
satisfactory level of performance may be completed and filed in the absence of 
the teacher, provided a sufficient number (at least three) of observations have 
been completed in order to make an informed judgment. 

6. Notification 
 

When a teacher is suspended or dismissed, the CCTA shall be notified promptly.  The 
Board shall not release information to the media or the public in respect of any 
suspension or dismissal of a teacher, until a decision has been made by the Board and 
an attempt has been made to advise the CCTA. 

7. Grievances  
 

Grievances launched with respect to discipline shall be commenced at the step of the 
Grievance Procedure which involves the board official or officer administering the 
discipline.  If a teacher has been suspended or dismissed, the grievance may be 
commenced at Step 2 of the Grievance Procedure. 

If the teacher has attended a meeting with the Board or a Committee of the Board as 
outlined elsewhere in this Article, this grievance launched shall be submitted directly to 
the Arbitration stage of the Grievance Procedure. 

 

ARTICLE C.23   TEACHERS REQUESTING PART TIME ASSIGNMENTS 
 
1. A teacher with a continuing full-time appointment may, without prejudice to that 

appointment, request a part-time assignment specifying the fraction of time requested 
and the length of time for which the part-time assignment is requested.  If such a request 
is granted by the Board, the teacher shall be entitled to return to a similar full time 
assignment at the expiration of the time for which the Board has made the part-time 
assignment.  While on the part-time assignment, the teacher will be considered to be on 
leave of absence for pension purposes only with respect to the balance of full time. 

2. A teacher with a continuing part time appointment may, without prejudice to that 
appointment, request a full time continuing appointment. 
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3. A teacher with a continuing part-time appointment may, without prejudice to that 
appointment, request an additional temporary part-time assignment for a specified 
fraction of time. 

4. If a job-sharing arrangement is approved under this Article, the teachers involved shall 
substitute where feasible for each other in case of absence and shall be paid at the 
teacher‟s regular rate when so substituting. 

 

ARTICLE C.24   TERM TEACHERS’ EMPLOYMENT RIGHTS 
 
1. The Board agrees to provide to the CCTA no later than October 15th in each school year, 

a list of teachers hired on term contract for the school year. 

2. A teacher employed on a term contract shall be considered for any future term or 
continuing appointment on the basis of the teacher‟s qualifications, relevant experience 
and work record. 

 

ARTICLE C.25   TEACHER TEACHING ON CALL HIRING PRACTICES 
 
1. Teachers teaching on call will be given preference over persons who do not hold 

certification provided other qualifications for a specific vacancy are met. 

2. The Board shall maintain lists of persons who may be appointed as teachers teaching on 
call. The Board will send a copy to the CCTA when the list changes. 

3. Lists of teachers teaching on call and teacher replacements will provide information to 
aid in selection for call-out, such as the area of qualification, notice required and 
locations preferred. 

4. Where the Board reasonably expects a teacher teaching on call‟s appointment to be for 
more than twenty (20) consecutive teaching days in the same assignment, the teacher 
teaching on call will be appointed as a term teacher effective the first day of the 
assignment.  
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ARTICLE C.26   EVALUATION/DISMISSAL OF TEACHERS NEW TO THE 
DISTRICT  
 
1. Instructional assignments for teachers new to the District shall be in accordance with 

Articles D.21.1 and D.21.2. 

2. Teachers may be dismissed at any time during the teacher‟s first ten months worked in 
the District (whether as a term teacher or as a new teacher to the District on a continuing 
contract) after two (2) less than satisfactory reports concerning the teacher‟s 
performance.  The evaluation reports shall have been prepared in accord with Article 
E.22 of this agreement; provided, however, that Article E.22.10 does not apply. 

3. Within five (5) teaching days of the issuance of the first less than satisfactory report, 
there shall be a meeting between the teacher and a Board official or administrative 
officer to discuss the strengths and weaknesses of the teacher‟s performance and to 
recommend a plan of assistance.  The teacher shall have the right to have a CCTA 
representative at this meeting. 

4. Normally, there shall be a minimum of sixty (60) days before the second report process 
is commenced.  The second report shall not be prepared by the same person who 
issued the first report. 

5. A continuing teacher dismissed under the provisions of this article shall be given thirty 
(30) days notice of dismissal or shall be paid one-tenth (1/10th) of current annual salary 
in lieu of notice. 

6. Article C.22.3 and C.22.5 shall not apply to dismissals under this Article.  However, the 
grievance and arbitration procedure does apply under this Article. 

 
ARTICLE C.27   DEFINITION OF QUALIFICATIONS 
 
1. “Necessary qualifications” in respect to a teaching position means a reasonable 

expectation by those responsible for teacher assignment, that the teacher‟s 
qualifications are appropriate to the position available, based on: education, training, 
certification, relevant teaching and/or work experience, and evidence of ability to perform 
the duties of the position in a professional and satisfactory manner following a 
reasonable period of familiarization (approximately two (2) months). 

2. Should any question arise as to whether a teacher has or does not have the necessary 
qualifications for a particular teaching position, that teacher may grieve in accordance 
with the procedure outlined in this agreement, commencing at step 2, and within five (5) 
days of receiving the Board‟s notification. 
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SECTION D WORKING CONDITIONS 
 
 

ARTICLE D.1 INTENTIONALLY LEFT BLANK / REMOVED  BY LEGISLATION 
 
 

ARTICLE D.2 INTENTIONALLY LEFT BLANK / REMOVED  BY LEGISLATION  
 
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 
 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 
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iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 

ARTICLE D.4  PREPARATION TIME 
 
PCA Article D.4 does not apply in School District No. 49 (Central Coast).  See Article D.20 
Hours of Work. 
 
 

ARTICLE D.5   MIDDLE SCHOOLS 
 
1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
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i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 
 

ARTICLE D.20   HOURS OF WORK 
 
1. A teacher‟s weekly instructional assignment shall not exceed 1325 minutes per week. 

2. The length of the day during which instructional hours are scheduled shall not exceed six 
and one half hours inclusive of a regular noon intermission, except in an emergency. 

3. Instructional assignment shall be defined as time used for teaching courses and lessons, 
supervision of curricular activities including study periods and time assigned as librarian, 
counsellor or similar position; but shall not include such time as class change time, 
supervision of non-curricular activities, preparation time. 

4. Time not assigned as instructional will, wherever possible, be provided in blocks of thirty 
minutes or longer. 

5. The Board may not schedule classes for a teacher which begin or end more than one-
half hour before or after the scheduled time for beginning and ending the school day.  
Exceptions will be allowed only with the agreement of the teacher involved and the 
CCTA. 

6. Part-time teachers shall have their assignments based on a proportion of instructional 
time as defined in Article D.20.1.  

   

ARTICLE D.21   TEACHER ASSIGNMENTS 
 
1. a. Prior to April 30th in each school year a committee of administration and 

interested staff shall be established to develop recommendations for 
consideration of the Administrative Officer and the Board regarding the design of 
timetables, courses to be taught, staffing and assignments.  This committee shall 
meet regularly and shall be provided with all relevant information as to District 
funding, program initiatives and Board priorities. 

 b.  The committee may develop survey documents, conduct surveys of students and 
staff and gather any other information required.  Staffing considerations should 
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include any special consideration required in assignments of teachers returning 
from medical leaves.  The committee should also attempt to identify as early as 
possible areas where additional training of teachers currently on staff would be 
beneficial and make these teachers aware of the availability of funding support 
through the Board and the Professional Development Fund.  All representations 
regarding these matters shall be through this school committee. 

 c. Recommendations shall be presented to the Board as part of the final District 
staffing plan.  Variations to the recommendations of the committee shall be noted 
and reasons provided. 

2. Teacher assignment within a school shall take into consideration such matters as 
qualifications, training, experience, district seniority, and personal preferences of the 
teacher. 

3. When dealing with the determination of teacher‟s assignments, consideration shall be 
given (but not be limited) to such factors as: 

a. number of courses, and course preparations; 

b. number of subject areas; 

c. type of courses; 

d. type of students. 

  

ARTICLE D.22   SUPERVISION 
 
1. No teacher shall be assigned regular supervision duties during the teacher‟s regularly 

scheduled lunch break.  A teacher may be designated as the teacher on emergency call.  
It is intended that staff will participate equitably.   

2. Including recess supervision, a teacher shall not be required to perform normal 
supervision duties for more than sixty (60) minutes per week. 

3. In elementary schools where the six and one half hour day is in effect teachers will not 
be required to provide supervision other than recess if necessary. 

4. This Article does not apply to an Officer-In-Charge. 

 

ARTICLE D.23   EXTRA-CURRICULAR ACTIVITIES 
 
1. In this Agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school district. 
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2.  Extra-curricular activities are assumed by a teacher on a voluntary basis.  The Board 
and the CCTA recognize that extra-curricular activities are an integral part of the school 
program and encourage teachers‟ participation in such activities.  Each school staff shall 
identify annually in September a range of extra-curricular activities it is desirable and 
practical to offer and teachers will be asked to identify those they are prepared to 
sponsor.  The Board shall have the right to make arrangements to provide activities for 
which teacher sponsors are not available. 

 The Board shall not direct that extra-curricular activities be performed nor shall the 
CCTA take action to limit or withdraw extra-curricular activities during the life of this 
agreement.  

3. Any teacher engaged in extra-curricular activities approved by the Board shall be acting 
in the employ of the Board. 

 

ARTICLE D.24   STAFF MEETINGS 
 
1. Regular staff meetings shall be scheduled on a bi-monthly basis in each school.  

Meetings can be cancelled when no agenda items are identified. 

2. Meetings will begin as soon as practicable after school dismissal and be limited to one 
and one half hours duration unless extended by consensus. 

3. An agenda will be posted in staff rooms until 10:00 hours [10:00 AM] on the day of the 
meeting for inclusion of items by staff.  Emergent items may be added at the meeting.  
Any item relevant to the operation of the programs of the school is appropriate for 
discussion. 

4. Attendance at all meetings is encouraged; staff unable to attend shall advise the 
Administrative Officer and shall be expected to support decisions made. 

5. The administrative officer shall maintain and circulate records of the disposition of 
agenda items. 

6. Nothing in this clause prevents the Administrative Officer from calling a staff meeting 
outside of the regular schedule or from requiring mandatory attendance on occasion. 

 

ARTICLE D.25  TECHNOLOGICAL CHANGE 
 
1. Definition 
 

Technological change shall be as defined in the Industrial Relations Act {IRA}. 

2. Notice 
 

a. If the Board proposes to effect a technological change that is likely to affect the 
terms and conditions or security of employment of a significant number of 
employees, the Board will give notice of the technological change to the CCTA at 
least 90 days before the technological change is to be effected. 
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b. The notice shall be in writing and shall state 

i. the nature of the change; 

ii. the date on which the Board proposes to effect the change; and 

iii. the approximate number and type of employees likely to be affected by 
the changed. 

c. The Board shall update this information as new developments arise and 
modifications are made. 

3. Adjustment to Technological Change 
 

Once the notice of a technological change has been given pursuant to this Article the 
Board shall negotiate with the CCTA ways in which employees in the bargaining unit 
who may be affected can adjust to the effects of the technological change. 

 

ARTICLE D.26   HEALTH AND SAFETY  
 
1. Health and Safety Committee 
 

a. A Health and Safety Committee and program shall be established in accordance 
with the Occupational Health and Safety Regulation of B.C. and the Workers’ 
Compensation Act. 

b. The committee shall be composed of two (2) representatives of the CCTA, one 
(1) representative of the non-teachers group, and three (3) representatives of the 
employer. 

c. The chairperson and the secretary shall be elected from and by the members of 
the committee.  It is recommended where the chairperson is an employer 
member, the secretary shall be an employee member and vice versa. 

d. The Health and Safety Committee shall assist in creating a safe and healthful 
place of work and learning, and shall recommend actions which improve the 
effectiveness of the health and safety program. 

e. The committee shall: 

i. Determine that regular inspections of the place of employment, including 
a health and safety audit by WCB if necessary, are carried out as 
required by the Occupational Health and Safety Regulation, Workers‟ 
Compensation Board of British Columbia. 

ii. Determine that the provisions of health services as outlined in the School 
Act are carried out. 

iii. Recommend measures required to attain compliance with the School Act 
and Regulations, the Workers‟ Compensation Act and Regulations and 
the correction of hazardous conditions. 
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iv. Ensure that all components of WHMIS (Workplace Hazardous Materials 
Information System) are implemented in all work sites. 

v. Consider recommendations from the Union and non-teachers group, in 
accordance with the Workers’ Compensation Act and Occupational 
Health and Safety Regulation, and recommend to the Employer 
implementation, where warranted. 

vi. Hold regular meetings at least once each month for the review of: 

1. reports of current accidents, their causes and means of 
prevention; 

2. remedial action taken or required by the reports of investigations 
and inspections; 

3. any other matters pertinent to health and safety. 

vii. Record the proceedings of the committee and forward the minutes 
promptly to the employer, Association and non-teachers group. 

viii. Ensure that copies of the health and safety publications required by the 
Workers’ Compensation Act and Regulations are provided at each work 
site. 

2. Employee Check-Ups 
 
 The Board shall pay any costs not covered by insurance plans for voluntary annual 

hearing and medical examinations for teachers working in high risk areas such as shop, 
gymnasium, art and music rooms. 

3. Student Medication and Medical Procedures 
 

a. Teachers have a duty to render assistance in an emergency. 

b. Teachers shall not administer medication and medical procedures on a regular or 
predictable basis. 

 

ARTICLE D.27  WORK YEAR 
 
1. The annual salary established for a teacher covered by this agreement shall be paid in 

respect of a work year based on the standard school calendar as established by 
Regulations issued from time to time under Section 96.1 of the School Act. 

2. a. Each school staff may use up to two (2.0) non-instructional days for preparing 
report cards or reporting to parents. 

i. When times scheduled for preparing report cards or for reporting to 
parents require part-time teachers to report to school during periods of 
the regular school day when they would not normally be working, 
equivalent release time in lieu will be provided. 
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 b. When a school staff elects to use time designated in Article D.27.2.a above 
and/or the time designated in the School Year Regulation for parent interviews, 
they shall do so on days designated by the District.  

 

ARTICLE D.28   INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 

ARTICLE D.29   MAINSTREAMING 
 
1. In dealing with the mainstreaming of pupils with exceptional needs, consideration will be 

given by the District to recommendations to achieve the best results made jointly by the 
Administrative Officer and the team of staff dealing with the pupil at the school, and the 
Special Education Committee. 

2. In developing recommendations the following shall be considered: 

a. educational needs of the students; 

b. proposed program for the student; 

c. regular class size and composition; 

d. professional opinions of the teacher directly affected; and 

e. professional training of the teacher involved and availability of funds for 
appropriate in-service and on-going support. 

 

ARTICLE D.30   PROVISION OF TEACHERS TEACHING ON CALL  
 
1. When a teacher is absent the Board shall upon being informed of such absence engage 

a person from the list of people eligible to be assigned on a day-to-day basis.  The 
CCTA and the Board may agree that such an appointment is not required. 

2. Regular teachers shall not be required to: 

a. do the tuition or instructional duties of a teacher who is absent; or  

b. supervise, except in emergency situations, the students of a teacher who is 
absent. 

3. The Board and the CCTA agree every attempt will be made to hire teachers-teaching-
on-call by centralized call out on the following basis: 

a. The list of TTOCs is updated monthly. 

b. Certified TTOCs will be hired before teacher replacements. 

c. If a non-certified teacher is called out for a short term TTOC assignment, and 
subsequently the regular teacher advises the employer that the absence will be 
extended by a significant number of days, the employer shall review the 
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assignment and may assign an alternate TTOC for the balance of the 
assignment.  

d. A TTOC may indicate preferences for availability for particular subject/levels or 
for particular schools. 

e. When qualifications are equal “TTOC Seniority” with the district will determine the 
order of call out. 

f. The Board and CCTA in consultation shall determine “TTOC Seniority.” 

g.  That each school site will provide each TTOC with a set of classroom keys 
designated for TTOC for the duration of their assignment. 
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SECTION E PERSONNEL PRACTICES 

 
 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 
 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 
 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 
the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that  would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3. Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to E.2.5 Informal Resolution 
Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
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ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 
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iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 

d.  If the harassment results in the transfer of an employee it shall be the harasser 
who is transferred, except where the complainant requests to be transferred. 

e. If the employer fails to follow the provisions of the collective agreement, or the 
complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings;  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the collective 
agreement at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 
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6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
 Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 
 

ARTICLE E.20   TEACHING STAFF APPOINTMENTS / POSTING AND FILLING 
POSITIONS 
 
1.  Definitions 
 

a.  Appointment – An appointment is the full-time or specified part-time employment 
of an employee on a continuing or on-call basis. 

 
b.  Position – A position is a specified subject area(s) and/or program(s), and/or 

grade level(s) on a full-time or specified part-time basis at a designated school(s) 
or work location(s). 

 
c.  Assignment – An assignment is the specific work undertaken by an employee 

within a given position. 
 
d.  Vacancy – A newly created position, or an existing position and assignment 

vacated by the incumbent. 
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2. a. Priority for assignment to a position, provided qualifications are equal and 
provided candidates meet the necessary qualifications for the position shall be: 

i. teachers returning from leave of absence; 

ii.  an Administrative Officer offered a teaching position; 

iii. transfers initiated by the Board; 

iv. continuing teachers currently on staff; 

v. teachers with recall rights; 

vi. part-time teachers on continuing appointment wishing to teach full-time; 

vii. temporary teachers on staff and teachers new to the district. 

b. Where two or more qualified teachers fall in the same priority in Article E.20.1.a,   
district seniority shall be given preference. 

3. A vacancy exists when it is decided to fill a position to which no teacher is assigned. 

4. Any vacancy occurring after September 1st may be filled as a term appointment for the 
balance of the school year, and may be advertised as such.  Should such a vacancy 
continue to exist for the following year, it will be re-advertised. 

5.  All vacancies and positions of special responsibility shall be advertised in the schools in 
the District, District web site, and if deemed necessary, outside the School District. 

6. During July and August vacancies shall be posted at the Board office and forwarded to 
the Association.  Copies of postings shall be forwarded to any teacher on staff who has 
filed a written request, and provided a summer address. 

7. Where a current staff member is the successful applicant for a vacant position, the 
Board and the teacher may agree on a starting date which will minimize class disruption 
during the year.  This might mean at the beginning of the next school year or after a 
break in the current year. 

8.  All applicants will be informed, in a timely manner, in writing regarding the status of their 
application. 
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ARTICLE E.21   TEACHER TRANSFERS 
 
1. Transfers shall be made for sound administrative and educational reasons, and not for 

capricious or arbitrary reasons.  Transfers will normally take effect at the beginning of 
the school year. 

a. A board official intending to transfer a teacher from one school to another shall 
meet with the teacher at least ten working days prior to the recommendation 
being placed before the Board.  The nature of the transfer and the reasons for it 
shall be communicated to the teacher.  The teacher may be accompanied at the 
meeting by a member of the CCTA.  The teacher shall have the opportunity to 
consider the matter and reply, in the period before the recommendation is placed 
before the Board. 

b. Transfers of teachers to or from outer schools initiated by the Board shall require 
the consent of the teacher.  In such cases, reasonable moving expenses shall be 
paid by the Board. 

c. Insofar as is practicable, all Board initiated transfers shall be initiated by May 1st 
and completed by June 18th, except when necessitated by circumstances which 
were not reasonably known by the Board. 

d.  The school or work site to which the employee is transferred shall be as mutually 
agreed between the local and the employer. 

 

ARTICLE E.22   EVALUATION OF TEACHING 
 
1. Preamble 
 

The purpose of evaluation is: 

a. to promote and reinforce good teaching; improve, identify and develop good 
teaching; improve and/or acknowledge the work of a teacher.  It allows the 
Administrative Officer to get a feeling for the class situation. 

b. to provide the teacher and the Board with a formal written assessment of the work 
and instructional competence of a teacher. 

2. All formal written reports (referred to as “the report”) shall be prepared by persons 
authorized under the School Act and normally should be done once every five (5) years.  
All reports should be completed by May 31st of any school year. 

3.  Each report on the work of a teacher shall be drafted on the basis of personal classroom 
observations and other personal observation and factual information which is pertinent to 
the work and instructional competence of a teacher.  A report should be prepared in the 
first year of service with the Board and normally on reassignment to another school 
within the district. 
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4. From three (3) to six (6) visitations, unless mutually agreed otherwise by the evaluator 
and the teacher, will occur over an appropriate span of the school year.  These will 
include both prearranged and unannounced classroom visits.  Classes observed shall 
reflect the teachers‟ assignment.  Visitations will not be made at inappropriate times. 

5. The evaluator shall first meet with the teacher to identify/clarify the purpose of the 
evaluation, the time span and schedule, and discuss the criteria to be used. 

a. The criteria to be used are those currently in place in School District #49 or as 
these may be modified by the Board.  The criteria shall be distributed to each 
teacher annually.  (At this time the Samborski document, “The Supervisory 
Report Writing Process”.  Appendix C) 

b. There shall be a committee with equal representation of the Board and the CCTA 
to make recommendations to the Board which shall be considered by the Board 
before any modifications are made to the criteria. 

6. Reports shall reflect any discrepancy between the teacher‟s assignment and 
professional training.  Involvement or non-involvement of a teacher in union activities, or 
matters not directly related to teaching duties is outside the scope of evaluation and 
report on the work of a teacher. 

7 Following each observation, the evaluator and teacher shall hold a post-observation 
conference, with the evaluator presenting to the teacher, at or as soon as practicable 
after the post-observation conference, written comments about the teacher‟s 
competence. 

8. The content of a report on a teacher shall be based on the evaluator‟s personal 
observations and should include specific and objective descriptions of teaching 
performance as well as evaluative comments relating to the teacher‟s performance.  
Where the report is less than satisfactory, such comments shall be substantiated.  

9. If the report indicates a reasonable apprehension of bias the grievance procedure shall 
apply. 

10. At any time, but particularly when areas of concern arise in early observations, a teacher 
should be provided with advice and assistance appropriate to the development of an 
acceptable standard of performance as it pertains to any of the evaluation criteria.  
Under normal circumstance should this approach not have the necessary effect and an 
unsatisfactory report is written, an adequately supported plan of assistance shall be 
proposed, and sufficient time for implementation allowed, before another report is 
written.  Should the evaluator feel that extending that reporting period is necessary and 
reasonable in order to improve teacher competence, he/she may do so. 

11. The teacher shall be given a draft copy of the report at least forty-eight (48) hours prior 
to filing the final copy.  The teacher shall have the opportunity of meeting with the 
evaluator to point out any errors of fact and to discuss the report. 

12. The teacher shall have the right to submit to the evaluator a written commentary on the 
report which shall be filed with all copies of the report, provided such commentary is 
received within ten (10) days of the filing of the final report. 
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13. The final report shall be filed in the teacher‟s personnel file at the School District office.  
A copy shall be given to the teacher at the time of filing.  One additional copy may be 
retained for a reasonable period of time by the author (in strict confidence) for his/her 
record.  No other copies of the report shall be filed except as provided in the School Act 
and Regulations. 

14. Nothing in this section limits the right of appropriate supervisory staff to make classroom 
visitations for the purpose of supervision. 

15. Nothing in this process limits the right of the Superintendent or designate to exercise 
his/her discretion in supervising and advising regarding instruction consistent with the 
School Act and Regulations. 

16. Nothing in this article of the agreement shall preclude an evaluation in which any of the 
processes are not appropriate to the nature of the teacher‟s non-classroom assignment.  
In such cases the evaluator and the teacher shall consult to discuss and clarify the 
criteria upon which evaluation will be based and on the process to be followed. 

 

ARTICLE E.23   NO DISCRIMINATION 
 
1. There will be no discrimination against any applicant to a position covered by this 

agreement or against any member of the bargaining unit on the basis of race, colour, 
creed, age, sex, sexual orientation, religious or political affiliation, national origin or 
marital status, whether she/he is participating in the activities of the CCTA/BCTF, 
carrying out duties as a representative of the CCTA/BCTF, or involved in any procedure 
to interpret or enforce the provisions of the Collective Agreement. 

2. The Board and the CCTA recognize the right of all persons to work, learn, conduct 
business and otherwise associate in an environment free of discrimination. 

 

ARTICLE E.24  PERSONNEL FILES 
 
1. There shall be a personnel file for each teacher, which shall be at the School Board 

office.  A file concerning a teacher may also be kept at the school where the teacher is 
assigned.  Material from the school file shall be forwarded for inclusion in the School 
Board office file or shall be destroyed when the teacher leaves the school. 

2. A teacher shall have access to the personnel files for that teacher.  The teacher may 
examine the file during regular office hours, after making arrangements to do so.  The 
examination shall take place in the presence of a Board official.  The teacher may not 
remove items from the file, but may prepare comments on any item in it, and such 
comments will be appended to the item if the teacher so requests in writing. 

3. The Board agrees that only material relevant to the employment of the teacher shall be 
maintained in personnel files. 
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4. Provided there is no further documentation of discipline, upon the request of the teacher, 
material critical of the teacher or in the nature of a reprimand shall be removed from the 
file two (2) years after the filing, unless the documentation is related to performance 
evaluation, a criminal offense, or gross misconduct. 

5. A teacher shall be informed when material is placed in the teacher‟s personnel file and a 
copy of the material given to the teacher. 

6. Personnel files shall be in the custody of the Superintendent and shall not be accessible 
to other than appropriate administrative officials of the School District 

   

ARTICLE E.25  APPEALS UNDER SECTION 11 OF THE SCHOOL ACT 
 
1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board Procedural By-Law Number 2 of a decision of an employee covered by this 
agreement, or in connection with or affecting such an employee: 

a. the employee and the CCTA shall be immediately notified of the appeal, and 
shall be entitled to receive all documents related to the appeal; 

b. the employee shall be entitled to attend any meeting in connection with the 
appeal where the appellant is present and shall have the right to representation 
by the CCTA/BCTF; and  

c. the employee shall have the opportunity to provide a written reply to any 
allegations contained in the appeal. 

2. The Board shall refuse to hear any appeal where the pupil and/or the parent/guardian of 
the pupil has not first discussed the decision with the employee(s) who made the 
decision. 

3. No decision or By-Law of the Board with respect to the conduct of such appeals or the 
disposition of any appeal shall abrogate any right, benefit or process contained in this 
agreement, or deprive the employee of any right, benefit or process otherwise provided 
by law. 

 

ARTICLE E.26   ASSISTANCE TO TEACHERS FALSELY ACCUSED 
 
1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee and the Board has concluded, after a formal 
investigation has occurred, that the accusation is not true on a balance of probabilities, 
then the teacher may be entitled to special assistance as determined by the 
Superintendent of Schools and the President of the CCTA; who will meet to determine 
what assistance might be provided. 

 

ARTICLE E.27   PARENTAL COMPLAINTS 
 
1.  The parties agree that parental concerns are best dealt with through discussion between 

the parent and the teacher. 
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2.  When a parent complaint is made directly to a principal, the principal will: 

a.  advise the parent to first attempt to resolve the matter directly with the teacher. 

b.  immediately inform the teacher of the complaint and provide any relevant 
documents or information. 

3.  Where a parent refuses to meet with the teacher, the teacher may elect to meet with the 
parent with the school‟s principal present. 

4.  The teacher has the right to union representation at any meeting with a parent 
concerning a parent complaint. 

5.  No record arising from this process will be entered into the employee‟s personnel file.
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.20   FUNDING AND CONTROL 
 
1. A Professional Development Fund, and an Educational Leave Fund as established by 

the Board shall be administered by the District Professional Development Committee. 
 

2. The Professional Development Committee shall be composed of: 
 

a. the Superintendent of Schools or designate; 

b. a Trustee; 

c. a teacher named by the staff of Sir Alexander Mackenzie School; 

d. a teacher named by the staff of Bella Coola Elementary School; 

e. a teacher named by the staff of Nusatsum Elementary School; 

f. the Chairperson of the CCTA Professional Development Committee who shall be 
a non-voting member if he/she is not one of the three named by the schools. 

  The CCTA Professional Development Committee Chairperson shall be the chairperson 
of the District Professional Development Committee. 

3. The Board will contribute an amount equal to one and one-half percent (1.5%) of the 
gross annual teachers‟ payroll based on October 31st of the previous year into the 
Professional Development Fund.  This sum will be paid prior to September 30th in each 
school year. 

4. The CCTA will contribute in each school year to the Professional Development Fund an 
amount equal to one tenth (1/10th) of the amount contributed by the Board in that school 
year.  This amount will be paid in monthly installments. 

5. The Board will contribute an amount equal to one-third (1/3) of the average teachers‟ 
salary in B.C. as determined by BCTF/BCSTA statistics for the preceding year into the 
Educational Leave Fund.  This sum will be paid prior to September 30th in each year.  
The contribution shall not be required for any amount which takes the fund over $85,000. 

6. Any unused amounts in the Professional Development Fund plus interest earned, will be 
carried forward from year to year.  Any unused amounts in the Educational Leave Fund, 
plus interest earned, will be carried forward from year to year unless accrued interest 
results in the fund exceeding the limit of $85,000 established in F.20.5.  In this event the 
excess amount shall be transferred to the Professional Development Fund. 

7. The governance, functions, and guidelines of the District Professional Development 
Committee shall be as contained in the “By-Laws for the District Professional 
Development Committee.” 

8. The Professional Development Fund shall not normally be used to fund implementation 
of new or revised Ministry curriculum. 
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9. The District Professional Development Committee shall hire a bookkeeper or appoint 
one of its own members as treasurer, who shall maintain the books using proper 
accounting methods, supervise the deposits, and make such payments as authorized by 
the District Professional Development Committee.  The accounts shall be audited at the 
request of the Board, or Board‟s auditors, or the CCTA, or by motion of the District 
Professional Development Committee. 

10. A minimum of four (4) of the available non-instructional days as prescribed in the annual 
school calendar shall be used for Professional Development activities, one day of which 
may be board initiated. 

11. When new curriculum is introduced into the School District, it shall be the right and 
responsibility of the District Professional Development Committee to make 
recommendations to the Board concerning needs with respect to the implementation 
process.  The District Professional Development Committee may consult with 
Administrative Officers and teachers in developing the recommendations. 

12. The District Professional Development Committee may recommend to the 
Superintendent the use of targeted funds allocated outside the funding block for 
educational implementation and curriculum change. 

 

ARTICLE F.21   SCHOOL ACCREDITATION 
 
1. Prior to undertaking a school assessment accreditation, the matter will be referred to the 

Joint CCTA/Board Liaison Committee for consideration and recommendation.  The 
committee shall also consider and recommend concerning the scheduling of 
accreditations on the six year cycle for the schools of the District. 

2. Funds specifically targeted by the Ministry of Education outside the block funding 
amounts for follow-up action to accreditations will be allocated to each school and 
utilized in accordance with a budget developed by the school and approved by the 
Superintendent. 

 

ARTICLE F.22   PROFESSIONAL AUTONOMY 
 
1. The Board and the CCTA recognize and respect the professionalism of teachers 

covered by this collective agreement.  Teachers, in accord with the BCTF Code of 
Ethics, within the bounds of the prescribed curriculum and consistent with effective 
educational practice, shall have individual professional autonomy. 
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SECTION G LEAVES OF ABSENCE 
 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 
 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See also Article G.21 for general sick leave use and accrual.] 
 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 
 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

 
i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 

 
3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 

a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 
weeks of the leave, 

 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 

c. current salary shall be calculated as 1/40 of annual salary where payment is 
made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in clause 1 above, shall incorporate any expanded 
definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.27 for short-term compassionate leave.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.8) will apply to make the 
necessary amendments to this provision. 
 
 

ARTICLE G.4  BEREAVEMENT LEAVE 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family.   
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  
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c.  anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership. 

 
4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
 
[See also Article G.27 Compassionate Leave.]  

LOCAL PROVISIONS: 
 
5. When the teacher has been granted Bereavement Leave upon the death of a member of 

the immediate family and has been named sole executor of the estate up to an 
additional two (2) days leave will be granted without pay.  

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 
  
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
  

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

   
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
[Note: Article G.6.1.b applies for the purposes of Article A.10 only. PCA Articles G.6.1.a and 
G.6.2 through G.6.10 are not applicable in School District No. 49 (Central Coast). See also 
Article A.20.1 President‟s Release Time, Article A.20.2 Release for Association and Related 
Business, and Article A.20.3 Leave to BCTF/Teacher Regulation Branch.]  
 
1. b.  „Full employ‟ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 
  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 
ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 
 

ARTICLE G.20   GENERAL 
 
1. The Board, at its discretion, may grant a leave of absence to a teacher for a purpose not 

already covered in this Collective Agreement.  Such leave may be without loss of pay or 
with partial pay or without pay as the Board decides.  The CCTA will be advised by the 
Board of the terms and conditions of any such leave. 

2. In any one year the total leaves granted under extended service leave provisions, self-
funded leave provisions and educational leave under the professional development 
bylaws will not exceed three (3).  Leaves under the self-funded leave provisions will 
have first priority.  If applications for other leaves exceed the maximum, the matter will 
be referred to the Joint CCTA/Board Liaison Committee for recommendation. 
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ARTICLE G.21   SICK LEAVE 
 
1. Sick Leave means the period of time an employee is absent from work for medical 

reasons, while ill, disabled, quarantined, or because of an accident for which 
compensation is not payable under the Workers‟ Compensation Act.  Sick leave shall not 
be used where a teacher is eligible for maternity leave under the provisions of this 
agreement. 

2. Sick leave allowance means the number of days that a teacher has been credited, 
through service to the Board, and for which he will be entitled to sick leave at his/her 
regular rate of pay. 

3. Sick leave allowance shall be credited to a teacher on the basis of one and one-half 
(1.5) days for each month worked in the service of the Board.  The number of days of 
sick leave allowance recorded as of June 30th, 1988 shall be accepted as the correct 
number as of that date.  A month worked shall mean a month in which the teacher has 
been absent for not more than ten (10) teaching days. 

4. In any one year in which a teacher has not used his/her sick leave allowance or has 
used only a portion of it, the entire unused allowance shall accumulate for his/her future 
use without maximum. 

5. The anticipated sick leave allowance for the current school year may be advanced to the 
employee.  Any sick leave days advanced and used and not later credited in that school 
year are recoverable by the employer. 

6. Each day shall be measured on a pro-rated basis determined by the proportion of full 
time worked. 

7. Deduction shall be made from sick leave allowance on the basis of one (1) working day 
(exclusive of holidays) of sick leave granted with full pay.  A maximum of one hundred 
twenty (120) days of sick leave may be deducted from the sick leave accumulation or the 
advance in any school year. 

8. A record of all unused sick leave allowance will be kept by the Board for each teacher.  
Upon application by the teacher, the Board shall advise the amount of the teacher‟s 
accumulated sick leave allowance. 

9. Each teacher shall receive by September 30th an annual accounting of his/her sick leave 
as of August 31st of the year. 

10. The sick leave allowance of a teacher is cancelled upon termination of employment. 

11. In any case where the teacher is absent for five (5) consecutive days or more the 
teacher may be required to produce a certificate from a qualified medical practitioner 
certifying that such teacher is unable to carry out his/her duties due to illness, disability, 
or quarantine.  If the absence from work is ten (10) days or more, the teacher may be 
required to submit to the Board a health report acceptable to the Board indicating fitness 
to resume duties. 
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12.  Part-time teachers, excluding teachers teaching on call, shall accumulate and be eligible 
to use sick leave in the same proportion as that determined for payment of salary. 

 [See also Article G.1 Portability of Sick Leave.] 

 

ARTICLE G.22  MATERNITY  LEAVE 
 
1. The Provisions of the Employment Standards Act shall apply, supplemented by other 

provisions of this agreement. 

a. Application for Maternity Leave shall be made in writing to the Superintendent of 
Schools when the teacher becomes aware she is pregnant stating the dates of 
the leave requested; 

b. Maternity Leave shall be without pay. 

2. Benefits on Maternity Leave 
 

Medical and other fringe benefits for which the teacher is eligible shall be continued by 
the Board during Maternity Leave provided the teacher pays any required share. 

3. Maternity Leave shall not count as sick leave. 

4. Maternity Leave shall count for the purposes of seniority, and experience recognition on 
the salary schedule. 

5. Consideration will be given to a written request to the Superintendent of Schools from a 
teacher on Maternity Leave, to return sooner than had been agreed. 

6. The Board shall provide employees on Maternity Leave a Supplemental Employment 
Benefit plan as described in Appendix B attached hereto. 

 

ARTICLE G.23   EXTENDED MATERNITY/PARENTHOOD LEAVE 
 
1. An employee granted maternity or parental leave may request an extended 

maternity/parenthood leave of up to three (3) years and such leave shall be granted. 

2. Normally, the request shall be in writing and shall be made forty (40) working days prior 
to the expiration of the maternity or parental leave. 

3. In the event that the circumstances on which the leave was based change significantly, 
an employee may return to duty earlier than contemplated.  Where possible, the 
employer shall be notified at least forty (40) working days prior to the intended earlier 
return.  An early return will not normally be granted except at the end of June. 

4. A teacher who has requested early return and who wishes to be placed on the Teacher 
Teaching On Call List will be placed on the list. 
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ARTICLE G.24   PATERNITY LEAVE 
 
1. Upon the birth of a child, at the time of adoption or legal guardianship, the father shall be 

granted up to two (2) days paternity leave without loss of pay.  

 

ARTICLE G.25   ADOPTION LEAVE 
 
1. Teachers shall be entitled to up to five (5) days leave of absence without pay for travel 

and interview time in connection with the adoption of a child.  For the mother, the 
provisions of Maternity Leave shall apply upon the arrival of the child. 

 

ARTICLE G.26   JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS   
 
1. The Board shall grant leave without loss of pay to any employee summonsed for jury 

duty or required to attend legal proceedings by reason of subpoena.  An employee on 
such leave shall deposit with the Board proof of service and pay over to the Board any 
monies received for jury duty, witness fees, etc., but not monies received for 
expenses. 

 

ARTICLE G.27   COMPASSIONATE LEAVE 
 
1. Up to three (3) days leave of absence without loss of pay shall be granted to a teacher 

where serious illness occurs in the immediate family.  Extensions beyond this time shall 
be at the Board‟s discretion. 

 The definition of “immediate family” includes spouse, children, children-in-law, parents, 
parents-in-law, grandparents, grandchildren, brothers, brothers-in-law, sisters, sisters-in-
law. 

  “Serious illness” is defined as a life threatening illness; or a medical condition requiring 
hospitalization under the orders of a medical doctor where the doctor requests the 
attendance of the teacher. 

2. A teacher seeking leave under this provision shall notify the immediate Board official as 
quickly as possible, and if seeking leave without loss of pay, upon return to work shall 
provide the Board with a written explanation of the reasons for the absence. 

[See also Article G.2 Compassionate Care Leave and G.4 Bereavement Leave.] 
 
 

ARTICLE G.28   FUNERAL LEAVE 
 
1. In the event of the death of any relative not mentioned in the Compassionate Leave 

provision, or of a friend of the teacher, the teacher shall be entitled to leave for one (1) 
day, without loss of pay, to attend the funeral.  Additional days, without pay, will be 
granted if necessary for travel. 
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ARTICLE G.29   LEAVE FOR ELECTIVE OFFICE  
 
1. In the event a teacher is nominated as a candidate in a provincial or federal election, the 

teacher shall be granted leave of absence, without pay, for the duration of the election 
campaign.  Should the teacher be elected as a Member of Parliament or Member of the 
Legislative Assembly, the teacher shall be granted a long-term leave of absence without 
pay.  

2. Teachers elected or appointed to the Central Coast Regional Board may apply to the 
Board of Education for leave without loss of pay. Such leave will be granted provided: 

a. any honorarium up to 100% of salary is paid over to the School Board; and 

b. the effect of the proposed total days of absence is acceptable to the Board of 
Education. 

 

ARTICLE G.30   WORKER’S COMPENSATION LEAVE  
 
1. Compensation Leave means the period of time a teacher is permitted to be absent from 

work because of an accident for which compensation is paid under the Workers’ 
Compensation Act.  

2. When a teacher is entitled to compensation under the Worker’s Compensation Act, the 
teacher shall continue to receive full pay, and all monies received by the teacher as 
compensation for loss of wages under the Act shall be paid to the Board.  The amount 
being paid to the teacher by the Board shall be charged against the teacher‟s 
accumulated sick leave credits on a proportionate basis, as long as the sick leave credits 
permit.  The Board‟s responsibilities under this provision shall terminate when the 
teacher‟s accumulated sick leave credits have been used up, or the available sick leave 
allowance for the year has been used. 

3. Once the available sick leave allowance for the year has been used, any Compensation 
Leave shall be without pay, and W.C.B. payments shall be made directly to the teacher 
and not remitted to the Board. 

4. The term “compensation” means periodic payments during the period of temporary 
disablement and does not include a disability pension or other final settlement award 
arising from such disability. 

 

ARTICLE G.31   EXTENDED SERVICE LEAVE 
 
1. Subject to the limitations set out in Article G.20, teachers requesting extended service 

leave shall be granted one year leave of absence for each five (5) years of service with 
the District, to a maximum of two (2) consecutive years leave of absence. 

2. Each one-year leave under this provision will reduce service leave credits by five years.  
There shall be a minimum period of five years between uses of this leave provision by 
any one teacher. 
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3. Extended service leave shall be without pay. 

4. Teachers on extended service leave shall be able to maintain medical, dental and 
insurance benefits by paying one hundred percent (100%) of the cost of those benefits 
upon the commencement of the leave. 

5. Teachers must apply in writing by March 31st to the superintendent for extended service 
leave.  Extended service leave shall commence on September 1st. 

6. Teachers on extended service leave must inform the Board by March 31st of their 
intention not to return. 

7. A teacher on extended service leave may be employed elsewhere during the leave, but 
only on a term or substitute basis if teaching. 

 

ARTICLE G.32   LEAVE FOR PERSONAL REASONS 
 
1. Teachers will be granted three personal days per contract year with pay.  Personal leave 

days may not be taken either immediately before or after the summer, spring or winter 
periods of school closure. 

 Purposes for which personal leave days may be used shall include, but not be limited to: 

a. Attendance at funerals not covered by compassionate leave provisions; 

b. Community service activities, which shall include participation on Boards other 
than the Regional District; 

c. University convocation; 

d. Examinations for qualifications in first aid or other certification; 

e. Marriage of the teacher or a member of the teacher‟s immediate family; 

f. Attendance at citizenship Court; 

g. Attendance at retirement seminars; 

h. Attendance as a competitor or official at competitions at the Provincial or higher 
level. 
 

ARTICLE G.33   SELF-FUNDED LEAVE PLAN 
 
1. The employer shall administer a Self-Funded Leave Plan. 

2. The Self-Funded Leave Plan shall be governed by the Professional Development 
Committee. 

3. The Professional Development Committee shall determine any questions referred to it 
regarding the operation of the Self-Funded Leave Plan including the selection and 
election of an eligible financial institution for the deferred compensation amounts. 
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4. On return from leave, the employee shall be assigned to the same position held 
previously or to another suitable position. 

 

ARTICLE G.34   EMERGENCY LEAVE FOR FAMILY ILLNESS 
 
1. In the event of an emergency involving the serious illness of a member of the teacher‟s 

immediate family residing in his or her household, where no one else is available to care 
for the ill family member, the teacher shall be granted up to three days leave without pay 
to the extent necessary to provide such care.  The Board at its discretion, may require a 
medical certificate from the teacher. 

 

ARTICLE G.35   LEAVE ON REQUEST OF OTHER AGENCIES 
 
1. Upon prior request of the user organization and prior agreement of terms of 

compensation to the District (honoraria up to 100% of salary paid over to the Board), a 
teacher may be granted leave of absence without loss of pay to act as a guest speaker, 
presenter or participant in an official capacity. 
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SIGNATURES 

 
Signed at __________________, British Columbia, this ____ day of ________________, 2017. 
 
 
 
 
 
 
  
              
Steve Dishkin, Superintendent    Marc Hedges, President 
School District No. 49 (Central Coast)   Central Coast Teachers‟ Association 
  
  
 
 
 
 
 
________________________________   ____________________________ 
Leanne Bowes, Senior Labour Relations Specialist  Glen Hansman, President 
British Columbia Public School Employers‟   British Columbia Teachers‟ 
Association       Federation   
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APPENDIX A PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 
 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

The British Columbia Teachers’ Federation 
 

AND 
 

The British Columbia Public School Employers’ Association 
 

Re:  Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 
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 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 
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 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 
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 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 
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8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 
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9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 
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10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those 
elements of the clause that are provincial including:  continuation of benefits, increment 
entitlement, pension related matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in 
those districts where the Previous Local Matters Agreement contained language which dealt 
with this issue or its equivalent.  For all other districts, “Selection of Administrative Officers” 
shall be deemed a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of 
this addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that 
language on the issue of “Selection of Administrative Officers” or its equivalent exists in the 
Previous Local Agreements for the following districts:  Fernie, Nelson, Castlegar, 
Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local 
Agreements on this same issue.  Where that proves to be the case, “Selection of 
Administrative Officers” or its equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
 
 
 



 

S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 108 

 

Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a “fund” for professional development purposes and the 
continued entitled of an individual teacher to professional development funds and/or 
teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding 
signed between the parties on October 25, 1995 means an unpaid leave not otherwise 
designated as a provincial matter in Appendix 1 (Provincial Matters) of the agreement 
on designation of the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except 

for provincial considerations in the article including:  continuation of benefits, increment 
entitlement and matters related to pensions and posting and filling. 

 
Dated this 7th of October, 1997. 
 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School 
Employers‟ Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:  Agreed Understanding of the Term Teacher Teaching on Call 

 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 
has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 
2006-2011 Collective Agreement/Working Documents and is not intended to create any 
enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 
Re:  Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay),           SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 
(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 
Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 
(Nechako Lakes). 

 

Not applicable in School District No. 49 (Central Coast). 
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LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Section 27.4 Education Services Collective Agreement Act 
 
 
Not applicable in School District No. 49 (Central Coast). 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

   Re:  Teacher Supply and Demand Initiatives 
 

The BC Teachers‟ Federation and the BC Public School Employer‟s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 
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Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 
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72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

 
This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden‟s previous awards on 
porting, implementation of this agreement is meant to be on a prospective basis and is not 
intended to undo any previous staffing decisions with the understanding that anomalies 
could be discussed and considered at labour management. There are 4 possible situations 
and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school 
year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and 
can be used in the area in which the teacher attained the continuing appointment. 
The seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 12 
seniority will be activated while the 6 years of adult education seniority will remain 
dormant. Should teacher A achieve a continuing appointment in adult education in 
District B in the future, the 6 years of adult education seniority shall be activated at 
that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 
lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a 
K – 12 position in District B which has 2 separate seniority lists. Teacher A could 
port 10 years of seniority to the K – 12 seniority list in District B and 0 seniority to 
the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority accrued 
in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 and 
G.1 of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, 
i.e., currently holds a part-time continuing appointment in one (1) district and then 
subsequently obtains a second part-time continuing appointment in a second district. Should 
this specific situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‟s appointment to a continuing contract) and forward the necessary 
verification forms to the previous school district shall be held in abeyance pending 
either the date of the employee‟s resignation/termination of employment from the 
porting district or the employee receiving a full leave of absence from the porting 
district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For this 
period of time (the period of time that the teacher simultaneously holds part-time 
continuing appointments in both districts up until the time the teacher ports) , for the 
purpose of porting , the teacher will be limited to a maximum of 1 years seniority for 
each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under 
this letter of understanding, the rules and application described in the Irene Holden 
award of June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed 
and considered at labour management. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns 
from district A. The employee will have 90 days from June 30, 2008 to initiate the 
seniority and/or sick leave verification processes and forward the necessary verification 
forms to the previous school district for the porting of seniority and/or sick leave. No 
seniority and/or sick leave can be ported to district B until the employee has resigned or 
terminated their employment in district A. Once ported, the teacher‟s seniority in district 
B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 school 
year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee 
receives a leave of absence from district A for her full assignment in district A. The 
employee will have 90 days from September 1, 2008 to initiate the seniority and/or sick 
leave verification process and forward the necessary verification forms to the previous 
school district for the porting of seniority. The Irene Holden award dated June 7, 2007 
will then apply. No seniority can be ported to district B until the employee‟s leave of 
absence is effective. Once ported, the teacher‟s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with 
the provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable 
to seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 

 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall 
in district A obtains a continuing appointment in district B, i.e., while holding recall rights in 
one (1) district obtains a continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and 

would be treated the same way as if the teacher had ported their seniority under 

normal circumstances. No additional seniority from the previous school district may 

be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only 

the ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous 

school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this 

letter of understanding is meant to be on a prospective basis and is not intended to 

undo any previous staffing decision with the understanding that anomalies could be 

discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 
still holding recall rights in district “A”, the teacher secures a continuing appointment in 
district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years 
of seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 
any other purposes. This teacher after working 1 year in district “B” accepts recall to a 
continuing appointment in district “A”. Only 3 years of seniority would be ported back to 
district “A” and for record keeping purposes, the teacher‟s seniority record in district “B” 
would be reduced from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While 
still holding recall rights in district “A”, the teacher secures a continuing appointment in 
district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years 
of seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 
any other purposes. After working 2 years in school district “B” this teacher‟s recall rights 
in school district “A” are lost. No further seniority can be ported from district “A” to district 
“B” and for record keeping purposes, the teacher‟s seniority record in district “A” would 
be zero for all purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 

 
 
 
 



 

S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 123 

 

LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Provincial Extended Health Benefit Plan 
 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is 

as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to 
Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of 

the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in the 

Provincial Extended Health Benefit Plan and currently has a MRTP will continue to 

provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended health 

benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
 
 
 
 
 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Committee to discuss teacher compensation issues 
 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related 
to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  TTOC call-out and hiring practices 
 
 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. 
The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Secondary teachers’ preparation time 
 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Adult Educators’ preparation time 
 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:  Economic Stability Dividend 
  
 

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on 
the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is April 
1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the term of 
the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February 
budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to 
March 31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for a 
given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from 
the formula set out in this LOA and applied as a percentage increase to all wage 
rates in the collective agreement on the first pay day after the commencement of the 
eleventh (11th) month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‟s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as “Real 
Gross Domestic Product at Market Prices” currently in November of each year. 
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The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‟s real 
GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council 
for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one 
percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister 

of Finance for each collective agreement year commencing in 2015/16 to 2018/2019 
and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of 

the difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 
Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to implement 
the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 
and May 1, 2019. 
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Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 
Not applicable in School District No. 49 (Central Coast). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:  Article C.4 TTOC Employment – Melding Exercise 

 
 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:  Article C.4 TTOC Employment – Transitional Issues 

 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC 
experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties 
have agreed to the following transitional process: 

  



 

S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 137 

 

1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees 
as it would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 
19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:  Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 
 
 

The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under 
two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 
triggers increments under Article C.4 for TTOC experience accrued and may also trigger 
increments under the applicable previous local agreement increment language for 
temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount 
of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceding school year. Once written notice is received from the teacher 
to transfer the TTOC experience that decision is final and under no circumstances will 
the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school year 
(see attached form B). This transfer would only include the TTOC experience accrued up 
until November 15th of the school year. Once written notice is received from the teacher 
to transfer the TTOC experience that decision is final and under no circumstances will 
the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would remain 
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 
remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language 
for temporary/continuing employees would then apply to the 4 months of experience that 
was transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re:  August 31st transfers for TTOC experience accrued up to and including June 30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is 
final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer for 
TTOC experience credits earned up to and including June 30th to take effect 
on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 
Re:  December 31st transfers for TTOC experience accrued up to and including 

November 15th 

 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for TTOC 

experience credits earned up to and including November 15th to take effect 

on December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:  Education Fund and Impact of the Court Cases 

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 
vice-principal of each school in a district will meet with the local union staff representative(s) 
and either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local 
union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to 
do so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored language. 
The Education Fund provisions will continue in effect until there is agreement regarding 
implementation and/or changes to the restored language. 
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[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms 
of Section C of the September 17, 2014 Memorandum of Agreement originally signed by 
Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 

 



 

S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 144 

 

APPENDIX B EI SEB PLAN 
 
1. Details of SEB plan developed to meet requirements of Article G.22.6 of this 

Agreement and the EI Regulations. 

2. Employees covered by the plan are all employees of the board who are members 
of the Central Coast Teacher‟s Association. 

3. The plan is to supplement the employment benefits received by workers for 
temporary unemployment caused by maternity. 

4. Employees must prove that they have applied and are in receipt of employment 
insurance benefits in order to receive benefits under the plan.  SEB is payable only 
for the period during which an employee is not in receipt of EI due to serving the 
two week EI waiting period. 

4. The benefit level paid under this plan is set at 95% of regular salary. 

5. The SEB benefits will be paid for two weeks. 

6. The plan is financed by the employer‟s general revenues.  

7. SEB payments will be kept separate from payroll records.  

8. If required, the employer will inform the Human Resources and Social 
Development Canada (HRSDC) in writing of any changes to the plan within thirty 
(30) days of the effective date of the change. 

9. Employees do not have a right to SEB payments except for supplementation of EI 
benefits for the unemployment period as specified in the plan. 

10. Payments in respect of guaranteed annual remuneration or in respect of deferred 
remuneration or severance pay benefits will not be reduced or increased by 
payments received under the plan. 
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APPENDIX C SUPERVISORY REPORT WRITING PROCESS 
 
 

DATE:   November 13, 1987 
MEMORANDUM: To All Principals 
FROM:   Ron Samborski 
   Superintendent of Schools S.D. #49 
REGARDING: The Supervisory Report Writing Process 

 
The following will outline and make reference to the procedures and the content of the 
supervisory report writing process. 

1. The writing process shall be consistent with the guidelines outlined in the Collective 
Agreement between the Central Cost Teachers‟ Association and School District #49 
(Central Coast). 

 
2. A minimum of three observations must be made prior to writing the report.  The 

supervisory cycle shall include one or more pre-arranged classroom visitations and two 
or more unannounced visitations. 

 
3. The evaluation of teacher performance and report writing is one of the most important 

tasks of the school Principal.  In addition, this evaluation and report is of major 
importance to a teacher being evaluated.  Thus the District has a major obligation to 
ensure that the process and report preparation is conducted in a fair and consistent 
manner which is fully understood by all participants.  Therefore prior to the first pre-
arranged visitation the Principal will meet with the teacher to explain the evaluation and 
report writing process.  This meeting will include discussion of: 
a) the criteria of evaluation; 
b) the classroom visitation process; 
c) the data gathering and sharing process; 
d) the draft report; 
e) the distribution of the report. 

 
(Please note that the procedures applicable to the above points are outlined in the Collective 
Agreement.) 

4. The supervisory report shall address the following evaluation criteria: 
a) planning; 
b) instructional process; 
c) student assessment; 
d) learning environment; 
e) professionalism of the teacher. 

 
Please note that each of these criteria are important and consistent with historical 
expectations in the assessment of instruction and are central to sound teaching.  In addition 
to these criteria a number of questions or performance indicators have been provided for 
each criteria as follows. 
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The intent in providing these indicators is to assist the Principal and teacher in discussing 
the basis for evaluation which can be applied effectively and fairly with a criteria that is more 
specific, measurable, defensible and discriminating. 

INSTRUCTIONAL COMPETENCE 

A. Planning:-  Effective teaching practices begin with good instructional planning.  The 
presence or absence of indicators reflecting sound planning might best be determined 
by asking the following questions: 

 is long and short term planning carried out? 

 are there clearly stated learning objectives and outcomes consistent with the 
Provincial Curriculum? 

 is there a day book which provides evidence of planning of daily activities? 

 is there evidence that the necessary preparation of equipment and materials has 
taken place? 

 is there evidence in the lesson plan that consideration has been given to pupil 
abilities and readiness when selecting learning activities? 

 
B. Instructional Process:-  Effective teachers deliver instruction in a manner designed to 

maximize the potential for student learning.  The following are indicative of sound 
instruction. 

 is there evidence of diagnosing student needs? 

 an overview of the material is provided to the student. 

 the teacher has made the learning objectives clear to the student. 

 there is a clear transition from the previous lesson. 

 there is evidence of a variety of instructional methods. 

 content is presented in an appropriate and sequenced manner. 

 guided and independent practice take place. 

 feedback and correction are provided throughout the instruction process. 

 closure is present. 
 
C. Student Assessment:-  The teacher assessment practices should provide continuous 

feedback on student strengths and weaknesses to all concerned with student progress.  
The following indicators might best be determined by asking a series of Questions 
preceded by the words: 

Does the teacher… 

 clearly define evaluation criteria for students and for parents when appropriate? 

 assess student progress on a regular and frequent basis? 

 provide continuous feedback to students through the prompt marking and return 
of student work? 

 maintain appropriate written and up to date records of student assessment? 

 adhere to department and school policy procedures in evaluating students? 

 appropriately adjust instruction to meet student needs on the basis of 
assessment of student progress towards curriculum objectives. 
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D. Learning Environment:-  Classrooms must be managed in such a way as to facilitate 
student learning within an established set of expectations.  The following questions are a 
guide to indicators which reflect an effective learning environment. 

 have reasonable classroom rules and regulations been established, consistently 
applied and monitored? 

 do classroom routines reduce the amount of classroom administration time and 
increase time on task and engaged teaching time? 

 does the teacher maintain effective classroom control? 

 is fair, consistent and appropriate discipline provided? 

 is there evidence of motivational strategies that offer encouragement and 
recognition of success? 

 is student work displayed where applicable? 

 is a suitable physical environment maintained? 
 
E. Professionalism of the Teacher:-  A teacher‟s influence and commitment can be seen 

and felt by students, parents, and colleagues beyond the confines of the regular 
classroom: consequently there are out of class factors which have traditionally been 
important in assessing teaching performance.  The presence of these factors might best 
be determined by the following questions: 

 are professional relationships maintained with students, parents, and 
colleagues? 

 is there a sharing of school staff responsibilities for example school committees, 
tasks such as ordering texts and maintaining inventories. 

 is there involvement in professional development and keeping up to date in 
specialization areas and in general education trends, for example is professional 
development maintained by attending workshops, conferences, and in-service 
sessions relevant to the assignment of the teacher. 

 are assigned organization objectives accomplished such as teacher records (are 
they accurate and up to date)?  Is there adherence to school policies, 
expectations and procedures? 

 does this person set professional standards of integrity in their attitude towards 
professional growth and attitude towards constructive criticism and in meeting 
obligations? 

 
5. Where an area critical to competence is found to be deficient the final report will be 

delayed.  The Administrator will write a personal letter to the teacher describing the area 
of deficiency including specific suggestions for the improvement and a realistic timeline 
for improvement. 

 
6. Principals should expect teachers to provide upon request indication of both short range 

and long range planning. 
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7. Reporting Format 

Reports on teachers shall be written using the following headings and shall be presented 
in the following format: 
A) Introduction:  This section shall serve to introduce the teacher in terms of their 

professional training and experience, present assignment, special training, 
scholarship and unique circumstances regarding the assignment. 

B) Observation Record:  This section shall indicate the dates that observations were 
conducted, the class visited, and post-conference date. 

C) Planning 
D) Instruction Process 
E) Student Assessment 
F) Learning Environment 
G) Professionalism of the Teacher 
H) Conclusion:  This section should be used to summarize the highlighted as reported 

above and must contain the required statutory statement as per Section 94e of the 
School Act Regulations.  Report writers should not alter the wording of this statement 
from that which is presented in Section 94e.  Where a less than satisfactory report 
has been written the suggestions for improvement, made during the data gathering 
and sharing process, must be included. 
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2013– 2019 

PROVINCIAL  

COLLECTIVE AGREEMENT  

 

BETWEEN: 

 B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

As bargaining agent for all the school boards and authorities established under the 

School Act. 

AND: 

  BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 On behalf of all employees included in the bargaining unit established under the 

Public Education Labour Relations Act (PELRA) 

 SCHOOL DISTRICT NO. 51 (BOUNDARY) 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 51 

(BOUNDARY) (The Employer) 

and 

THE BOUNDARY DISTRICT TEACHERS‘ ASSOCIATION 

 

EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 

Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between B.C.T.F. and 

B.C.P.S.E.A. under the Public Education Labour Relations Act, as those terms and 

conditions are applicable to this School District.  In the event of dispute, the original 

source documents would be applicable.           

WORKING DOCUMENT -- SCHOOL DISTRICT 51 
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DEFINITIONS 

 

1. The use of one gender in this Agreement shall include the other and the singular 

include the plural, unless the sense of the provisions provides otherwise.  

2. The term "Agreement" shall mean the entire Collective Agreement.  

3. The term "Association" shall mean the Boundary District Teachers' Association.  

4. The term "Board" shall mean the Board of Education, School District No. 51 

(Boundary). It is understood that the superintendent and other administrative staff 

have been delegated the authority necessary to perform their administrative functions 

by the Board.  

5. The term "teacher" shall take its meaning from the definition in the School Act.  

6. The term "employee" shall mean all teachers and associated professionals in the 

bargaining unit represented by the Association.  

7. The term "associated professionals" shall mean those employees who do not possess 

teaching certificates, as specified in Article A.2 of this Agreement.  

8. The term "days" shall mean calendar days unless otherwise specifically defined in this 

Agreement.  In the event of a difference in interpretation of a word or term in this 

Collective Agreement, two representatives each, from the Board and the Association, 

shall meet in an attempt to resolve the question of interpretation.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the parties for the period July 1, 2011 to June 30, 2013 including any 

amendments agreed to by the parties during that period. 

 

1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a new 

Collective Agreement is concluded. 

 

3.  All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified in 

accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

ARTICLE A.4 LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 
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agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher teaching on call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 
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i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
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arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 
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grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 
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c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 
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ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  RECOGNITION OF THE BOARD 

The parties agree that except as specifically limited within this Agreement or within applicable 

legislation, the right and responsibility to manage all its operations in a fair and reasonable 

manner is the exclusive responsibility of the School Board. 

ARTICLE A.21  EDUCATION ASSISTANTS 

1. All education assistants hired to assist teachers in carrying out their responsibilities and 

duties, shall be under the direct instructional supervision of teachers.  

2. Education assistants shall not assume the direct instructional responsibility for designing 

or providing the educational programs for students, but may assist the teacher by 

performing duties related to the teacher's classroom or educational program, which are 

assigned by the teacher to whom the assistance is being provided.  

3. Education assistants shall not be used as alternatives for teachers except to provide 

supervision in emergencies.  

4. Principal/Vice Principals shall have responsibility for completing evaluation reports on 

the performance of education assistants, after consultation with the teacher(s) to whom 

the assistance is being provided.  
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ARTICLE A.22  NO CONTRACTING OUT  

[Refer To LOU No. 3 – Contracting Out In Former School District No. 13 (Kettle Valley)] 

 

The Board shall not contract out work normally and regularly performed by members of the 

bargaining unit without the agreement of the Association.  

ARTICLE A.23  LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVES 

1. The Board will recognize up to two (2) Local Association staff representatives at each 

school, elected in accordance with Association procedures. The Board shall be advised in 

writing of the names of these staff representatives.  

2. Staff representatives may use a school facility to conduct Association business, outside of 

instruction time, providing prior approval for space has been received from the 

Principal/Vice Principal. Use of facilities shall not be unreasonably denied.  

3. Where meetings between a Principal/Vice Principal and a teacher concern disciplinary 

matters or upon request of the teacher, a teacher shall have the right to have an 

Association staff representative in attendance and such attendance shall be without loss of 

pay.  

4. The parties will endeavour to schedule grievance-related meetings outside of instructional 

hours, however, should the staff representative be required by the Administration to 

participate in grievance or arbitration meetings during instructional time, such leave shall 

be with no loss of pay.  

 

(See also Article G.6 Leave for Union Business). 

ARTICLE A.24   ACCESS TO WORKSITE AND USE OF FACILITIES 

Representatives of the Association and BCTF, authorized by the Local Association, shall have 

the right to transact Association and/or BCTF business on school property and utilize District 

facilities subject to availability and at no cost to the Board.   

ARTICLE A.25  BULLETIN BOARDS 

The Association shall have the right to post notices of activities and matters of Association 

concern on bulletin boards. These bulletin boards shall be provided in each staffroom in each 

school building.   
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ARTICLE A.26  INTERNAL MAIL 

The Association shall have access to the District mail service, District e-mail  and employee mail 

boxes, free of charge, for communication to bargaining unit members. 

ARTICLE A.27  SCHOOL STAFF COMMITTEES 

1. Teachers shall have the right to establish a recognized staff committee in each school.  

2. The size and membership shall be determined democratically by the staff.  

3. The staff committee may make recommendations to the school's Principal/Vice 

Principal(s) and to the staff members on matters of concern to the staff that are directly 

applicable to the operation of that school.  Should the Principal/Vice Principal fail to 

implement any recommendation of the staff committee, he/she shall provide written 

reasons to the entire staff of the school. 

 

ARTICLE A.28   ACCESS TO INFORMATION 

1. The Board agrees to provide upon request all public information to the Association.  

2. The Board further agrees to provide such other information that is not considered 

confidential upon written request from the Association.  

3. With the written permission of the employee and upon request by the Association, the 

Board agrees to furnish to the Association or its designated representatives, within five 

(5) days, any information in the personnel files of that individual teacher required by the 

Association to fulfill its role as exclusive representative.  

ARTICLE A.29  PICKET LINE PROTECTION 

1. All teachers covered under this Agreement shall have the right to refuse to cross a picket 

line arising out of a dispute as defined in the Labour Relations Code. Any teachers failing 

to report to duty shall be considered to be absent without pay.  

2. Failure to cross a picket line encountered in carrying out School Board business shall not 

be considered a violation of this Agreement nor shall it be grounds for disciplinary action 

by the Board.  

3. The Board shall not request, require nor direct teachers covered under this Agreement to 

do work or carry out duties normally performed by employees engaged in a legal strike, 

nor shall teachers request, require or direct pupils to carry out such duties.  
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ARTICLE A.30  PREPARATION AND DISTRIBUTION OF AGREEMENT 

1. The Board agrees to offer all employees covered by this Agreement a photocopy of the 

current Collective Agreement.  

 Additional copies will be prepared for the exclusive use of the Association. The Board 

agrees to pay the photocopying costs.  

2. The Board shall provide every employee with access to an electronic copy of this 

Agreement as soon as possible after the ratification of this Agreement.  

3. Should professionally prepared and printed booklets be requested then the parties agree to 

share the printing costs. 

 ARTICLE A.31  STAFF ORIENTATION 

1. All employees new to the staff of the Board shall receive within the first thirty (30) days 

of commencing duties an orientation provided by the Board and the Association.  

2. The orientation shall acquaint employees with the basic operation and services of the 

School District and their rights and responsibilities under the Collective Agreement.  

3. Whenever possible, the District and school orientations shall be performed during non-

instructional times. Expenses of the District and school orientation shall be borne by the 

Board.  

ARTICLE A.32  JOINT CONSULTATION 

In accordance with Section 53 of the Labour Relations Code a Joint Consultation Committee 

shall be struck.  

ARTICLE A.33  EXCLUSIONS FROM THE BARGAINING UNIT 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties.  

2. The Board shall notify the Association of all new positions offered in the District and if a 

dispute arises as to whether the new position is in the bargaining unit, provide the 

Association with a written description of the position.  

3. Where the parties are unable to agree whether a newly created position is included, then 

the matter shall be referred to the Labour Relations Board.  
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ARTICLE A.34  LEGISLATION 

1. This Agreement is made pursuant to and governed by the School Act and the Labour 

Relations Code. In case of any conflict between this Agreement and those Acts and 

Regulations made thereunder, those Acts and Regulations shall prevail.  

2. Terms used in this Agreement defined in those Acts shall have the meanings defined in 

those Acts as in effect on the date of execution of this Agreement.  
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 



School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

25 
 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6. Rate of Pay:   

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 

his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

 

Local Provisions 

 

7. Pay pursuant to Article B.2.6 to include vacation pay.  

 

8. For each day in any assignment, a teacher teaching on call  will have deducted 2.75% of the 

daily salary up to forty percent (40%) of the annual dues rounded off to the nearest dollar.  

 

9. A total of one hundred and sixty (160) full days of teaching as a teacher teaching on call in 

the School District shall be equivalent to one year of teaching experience for the purpose of: 

 

a. Placement on scale; 
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 b. Experience as a teacher teaching on call prior to January 1, 1982 shall not be 

credited for purposes of salary increments; 

 

c.  For calculations prior to September 19
th
, 2014, part days as well as full days of on 

call teaching shall be combined with term appointments to recognize service for 

increment purposes. Experience recognized for short term maternity leave as defined 

in Article B.20.2.c of this contract shall also be counted as teaching experience 

under this clause. It is understood that maternity leave experience is recognized for 

full-time teachers only and who were on approved maternity leaves when previously 

employed on a full-time basis in School District No. 51.  

 

d.  Effective September 19
th
, 2014, TTOC experience credit will be accrued in 

accordance with Article C.4 TTOC Employment. 

 

 Experience credit for Article B.2.9.c under this Article is not retroactive past January 1, 

1985. 

 

10. Partial Days 

 

 a. A teacher teaching on call assignment to a school for the morning session shall 

receive sixty percent (60%) of the per diem rate. 

 

b.  Assignment for the afternoon session shall receive fifty percent (50%) of a day‘s 

pay. 

  

c. Teacher teaching on call rates for Secondary Schools shall be 50% for either the 

morning or afternoon sessions, as long as the teaching timetable remains equally 

split between morning and afternoon.  

 

d. No assignment shall be for less than one half-day 

 

11. After five (5) consecutive days of teaching for the same teacher, a teacher teaching on call 

shall attend and be paid for non-instructional days except when the non-instructional day is 

the last day worked.  

 

12. Teachers teaching on call shall be subject to the following call-out provisions: 

 

 a.    An on call teacher assigned to a school for a full day and not utilized, or utilized for 

only a portion of that day, shall be paid a full day`s wage. 

 

 b.    An on call teacher assigned to school for a half-day and not utilized, or utilized for 

only a portion of that day, shall be paid for a half day.  

 

 c.    It is understood that a teacher teaching on call may be assigned other teacher duties 

for this period referred to in Article B.2.12.a and B.2.12.b. 
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 d.    In the event that an on call teachers‘ assignment is interrupted by the return of a 

teacher who subsequently is absent within two working days, the on call teacher 

shall be reassigned and the assignment shall proceed as if it has not been broken for 

salary or contract provisions which depend upon the length of assignment.  

 

 e.    An on call teacher‘s service shall not be considered broken by a non instructional 

day.  

 

[Note: See also local LOU No. 5 Four Day Instructional Week for Articles B.2.5, B.2.6, 

B.2.9 and B.2.11.] 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 51 (Boundary) 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

ARTICLE B.5 REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
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4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
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ARTICLE B.9   PAY PERIODS  

Articles B.9.1 though B.9.3 are not apply in School District No. 51 (Boundary). 

 

Local Provisions 

 

4. Employees shall be paid their annual salary in installments on the middle and end of each 

month, September through June inclusive except as changed in Article B.9.5.  Where the 

middle or end of the month falls on a Saturday, Sunday or Statutory Holiday, the 

payment shall be made on the preceding Friday.  

5. The December payment shall be made on the fifteenth (15th) day or the Friday preceding 

the fifteenth (15th) day of that month.  

6. The mid-month advance will be equal to approximately forty-five percent (45%) of the 

monthly take home pay.  

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:  

 

Effective July 1, 2013    50 cents/kilometer 

Effective September 1, 2014   51 cents/kilometer 

Effective January 1, 2015   52 cents/kilometer 

Effective May 1, 2016    52 cents/kilometer 

Effective July 1, 2016    52 cents/kilometer 

Effective May 1, 2017    53 cents/kilometer 

Effective July 1, 2017    53 cents/kilometer 

Effective May 1, 2018    53 cents/kilometer 

Effective July 1, 2018    54 cents/kilometer 

Effective May 1, 2019    54 cents/kilometer 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 
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[B.10.4 does not apply in School District No. 51 (Boundary)] 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9.  

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 

 

5. General Benefits Information 

a. The Board shall provide each new employee with an application or enrolment 

form for participation in the Medical, Dental, Extended Health, and Group Life 

Insurance plans for which they qualify.  

b. The Board shall provide the Association with a copy of all available master 

employee benefit plans, and shall provide to the Association a copy of all 

available financial/actuarial statements for all benefit plans. [Not applicable for 

the Provincial Extended Health Benefit Plan.  See Article B.11.2.] 

c. The Board shall advise employees annually in writing, within sixty (60) days of 

commencement of duties, of benefit plans available to employees, of the cost of 

those plans, and of plans in which the employee is enrolled.  

d. The Board and Association shall periodically host and conduct benefit workshops. 

Such workshops to be conducted during non-instructional time.  

e. All changes of carrier and/or clauses in Employee Benefits or Insurance Plans 

shall be by mutual consent of the Board and the Association. [Not applicable for 

the Provincial Extended Health Benefit Plan.  See LOU No. 9.] 
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f. The Board and Association will biannually seek the most mutually beneficial 

carrier for Group Life Insurance and Dental Benefit Plans.   

g. The parties shall mutually develop a benefit booklet outlining all benefits not 

clearly spelled out in this Agreement. The written contents of the booklet to be 

reader friendly.  

h. The Board shall provide to each employee covered by this Agreement, 

information and advice where requested and appropriate, about the benefit plans 

covered by this Agreement. It is understood that the Board incurs no liability 

concerning this advice.  

6. Medical Insurance  

 Coverage under the Medical Services Plan of British Columbia through the licensed 

carrier, Medical Services Plan, or its successor, shall be a condition of employment for 

every teacher, whether new or hereafter employed by this School District during the 

currency of this Agreement; except where the teacher is a dependent of a participant in a 

similar plan. The Board's share shall be forty-seven percent (47%) and the teacher's share 

shall be fifty-three percent (53%).  

7. Extended Health Benefits  

a. The Board shall pay the Provincial Extended Health Benefits Plan. In addition to 

standardized benefits, the following options will be included:    

i.  Supplemental Travel Rider - $0.28/km.   

b. Teachers in the employ of the Board as of December 31, 1977, shall be voluntary 

participants in the Provincial Extended Health Benefit Plan. After that date, 

participation shall be a condition of employment for new employees except where 

the teacher is a dependent of a participant in a similar plan.  

 Teachers in the employ of the Board as of December 31, 1978, shall be voluntary 

participants in the optional benefits (no rider). After that date, participation shall 

be a condition of employment for new employees.  

8. Long Term Salary Indemnity Plan  

a. Participating teachers will pay the cost of the premium of the BCTF Long Term 

Salary Indemnity Plan or other plan with similar benefits.  

b. Teachers in the employ of the Board as of December 31, 1977, shall be voluntary 

participants in the plan. After that date, participation shall be a condition of 

employment for new employees.  
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9. Dental Plan 

a. The Board and the Association will participate in a mutually agreed to Dental 

Plan The Board will pay 100% of the premium cost.  

b. The coverage will be as outlined in the Dental Plan Group policy.  

c. Teachers in the employ of the Board as of December 31, 1977, shall be voluntary 

participants in the plan. After that date, participation shall be a condition of 

employment for new employees.  

10. Group Insurance  

a. The Board and the Association will participate in the BCTF/BCSTA Group Life 

Insurance Plan "B". The Board's share will be seventy-five percent (75%) and the 

teacher will pay the balance.  

b. Coverage will be as outlined in the Group Life Insurance Plan.  

c. The employer's share will be applied first to the full premium for the first $25,000 

or part thereof, with the balance of the employer's contribution, if any, being 

applied to those amounts over $25,000.  

d. Teachers in the employ of the Board as of December 31, 1977, shall be voluntary 

participants in the plan. After that date, participation shall be a condition of 

employment for new employees.  

e. All eligible part-time teachers who are regularly employed less than full-time 

shall be entitled to benefits accruing to regular full-time teachers. The Board's 

contribution towards the premium costs of these fringe benefits shall be calculated 

on the same basis as full-time teachers.  

f. Teachers who take unpaid leave of absence for any reason, shall not be eligible 

for benefit coverage, save and except that they may maintain their Medical 

Insurance, Extended Health Benefits, Dental Plan and Group Insurance coverage 

by paying one hundred percent (100%) of the premium costs for same.  

11. Teachers, who are off work on Long Term Disability coverage, shall be eligible for 

benefit Medical Insurance, Extended Health Benefits, Dental Plan and Group Insurance 

coverage for a period of twelve (12) months from the date they ceased receiving benefits 

from the BCTF Salary Indemnity Plan (Short Term) by paying their normal share of the 

premium costs for same, where applicable. Thereafter, they may maintain these benefits 

by paying one hundred percent (100%) of their premium costs.  

12. Teachers in receipt of Long Term Disability Benefits on January 1st, 1992 shall continue 

to be eligible for benefit coverage according to this article until age 65 or retirement, 

whichever comes first. 
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13. Death Benefits 

a. In the event of the death of a teacher who, at the time of death has been employed 

by the Board continuously for six (6) months, the Board shall pay two (2) months' 

salary to the widow or widower of the deceased, or to a beneficiary specified in 

advance by the teacher, or in the event no beneficiary is specified, to the estate. 

This payment is in addition to any amount earned by the deceased up to the date 

on which he or she was last employed by the Board. The death benefit shall be 

paid within a week of the death.  

b. The Board shall continue to provide Medical, Extended Health, Dental benefits 

and EAP to the dependents of the deceased employee for a period of six (6) 

months after the death of the employee. Such continuation shall be paid in full by 

the Board. The dependents shall be notified in writing of the terms of this 

provision at the time of payment of death benefit.  

ARTICLE B.12 CATEGORY 5+  

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 
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4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

ARTICLE B.20  INITIAL PLACEMENT  

[Refer To Appendix B – Salary Schedule And Memorandum Of Agreement Issue No.4 – 

Placement On Salary Grid] 

 

1. Placement on Schedule  

 

a. Except as otherwise provided, the placement of each teacher upon the Schedule 

shall be in accordance with the teachers' qualifications as most recently 

determined by the Registrar of the Ministry of Education for placement in 

Categories 3 and 4, and by the Teacher Qualification Service for placement in 

Categories 5 and 6 or closest category on the Schedule. The Salary Schedule is a 

basic scale, however, and the Board reserves the right to pay any teacher a salary 

higher than that provided in the Schedule subject to the approval of the Joint 

Committee; however, any teacher may be paid a salary above placement in the 

initial year of appointment.  

b. Any teacher teaching under a Letter of Permission shall be placed upon the 

Schedule at not less than Category 4-0. Their placement in a higher category shall 

be dependent on the decision of the Board.  

2. Increments 

a. Providing that a teacher has not reached the maximum salary according to his or 

her certification and experience, an increment shall be awarded annually as of 

September 1st, or January 1st of each year. A minimum of eight (8) months full 

time employment is required to constitute a year's experience under this clause.  

b. Part-time teachers who teach less than full-time in the District shall receive credit 

for one (1) year's experience at the end of every year in which continuous part-

time service has accumulated to one (1) year's full-time experience. Eight (8) 

months' equivalent full-time employment is required to constitute a year's 

experience. Experience credit is not retroactive beyond January 1, 1970.  
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c. Teachers on maternity leave as defined under the Employment Standards Act 

[eighteen (18) weeks] shall have the duration of leave, to a maximum of eight (8) 

months, counted as continuous service for salary purposes. This clause shall apply 

on a pro rata basis to part-time teachers.  

3. Salary Protection  

 

 No teacher shall suffer a reduction of salary or benefits as a result of implementation of 

this contract.  

4. Categories 3, 6 and 5 + 15  

a. Any teacher placed in Category 6 who has not obtained a Masters' degree shall 

receive the Category 6 basic salary less $400 per annum.  

b. Any teacher placed on staff as of December 31, 1979, whose placement on 

Schedule is 2/EB maximum will be placed on the Salary  Schedule at 3/EA-7 less 

$400 per annum and will not receive increments until such time as their teacher 

qualifications are revised by the Registrars of the Ministry of Education and/or 

Teacher Qualification Service.  

c. All teachers presently on Category EA (3) will be placed at the equivalent salary 

placement on the PC (4) scale. 

i. Teachers presently at EA (3) - 9 years experience will be placed on the PC 

(4) - 6 years and red circled at that level.   

ii. Teachers who have not achieved the maximum on the EA category  may 

continue to receive increments up to and including the PC (4) - 6 year 

level.   

iii. Any teacher presently in the EA category that upgrades and submits TQS 

certification at the PC category may continue to earn increments to the PC 

(4) - 9 years maximum level.  

d. Should any newly hired teacher have EA certification then that teacher will be 

placed on the PC scale and will be subject to the procedures set out in Article 

B.20.4.c.   

5. Recognition of Teaching Experience  

a. Any certified teacher shall be granted full credit up to the maximum provided in 

his or her category for any teaching experience gained in publicly-funded 

independent schools in British Columbia and schools under public authority in 

Canada, the British Commonwealth or the USA.  

i. A minimum of eight (8) months' full-time employment during one school 

year or one calendar year is required to constitute a year's experience.   
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ii. Two periods of full-time employment, each of less than the above 

minimum of eight (8) months but each four (4) months or more, may be 

combined to constitute a year's experience.   

iii. For teachers new to the District, previous periods of teaching services of 

less than four (4) months during a school calendar year may not be 

combined to carry credit.  

iv. Maternity leave service as defined in Article B.20.2.c  shall be recognized 

as service under this clause for teachers who were on approved maternity 

leaves when previously employed on a full-time basis with the District.  

b. Experience gained in another occupation is recognized for placement on the 

Salary Schedule as follows:   

i. Teachers of Industrial Education courses shall be allowed credit in the 

form of a maximum of two (2) increments on scale for completion of a 

certified apprenticeship training or its equivalent. Increments will be 

granted only in cases where a teacher spends over one-half of his teaching 

time in the field of Industrial Education.   

ii. Teachers of Commerce or Industrial Education shall be allowed credit for 

one-half of their acceptable trade experience up to a maximum of eight (8) 

years on scale. Increments will be granted only in cases where a teacher 

spends over one-half of his or her teaching time in the applicable subject 

field.  

NOTE: The equivalent of certified apprenticeship and the 'acceptable' trade 

experience referred to in Article B.20.5.b  shall be determined by the 

Superintendent of Schools and the Chairperson of the Association's Bargaining 

Committee or their appointee.  

ARTICLE B.21  PENSION PLAN 

1. The Board shall advise all employees, including teachers teaching on call and teachers 

who are engaged in a less than half-time capacity, that it is a condition of employment to 

contribute to the Teachers' Pension Plan (or Municipal Superannuation Plan if the 

employee is not eligible for enrolment in the Teachers' Pension Plan). The Board shall 

ensure that the appropriate deductions are made and remitted to the Superannuation 

Commission.   

2. Subject to the rules and regulations of the Superannuation Commission, the Board shall 

remit to the Superannuation Commission, the employer's share of contributions to the 

above pension plans for all employees:   

a. currently working in the bargaining unit;   
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b. on paid leave of absence;   

c. on any leave of absence where pension is covered in the article governing the 

leave;   

d. on exchange;   

e. seconded to the Department of National Defense;   

f. seconded to a university or college;   

g. seconded to the Teacher Regulation Branch;   

h. one teacher on Association Officer's leave.  

ARTICLE B.22  PERSONNEL CLAUSE 

1. Placement of the salary schedule will be:  

a. in accordance with the category assigned by the Teacher Qualification Service 

subject to Article B.20 of the current teacher salary Agreement;  

b. in accordance with years of experience as determined by the current teacher salary 

Agreement;  

c. effective the first of the month of initial employment or the first of the month 

following the effective date of a change in certification/categorization.  

2. Each teacher shall submit all documentation required by the District to establish salary 

placement. Such documentation shall be submitted no later than November 30th for 

teachers commencing employment in September and within three (3) months of 

commencement of employment or change in certification/categorization for all teachers. 

If delays occur in obtaining documentation, the teacher shall be responsible for so 

advising the Board in writing at the time limits stated above. An extension until May 

31st shall not be denied.  

a. Teachers shall be paid at minimum rates until all this information is provided.  

3. At the time of appointment, the District shall advise the teachers, in writing, of the 

documentation required to establish initial salary placement, the deadline noted in Article 

B.22.2  and the requirement to advise the Board of any delay expected in meeting this 

deadline.  

4. The Board shall advise the teacher when any documentation has not been received.  

5. Each teacher shall be responsible for advising the Board in writing of any change in 

certification/categorization immediately after an application has been submitted for 
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change. If delays occur in obtaining documentation, the teacher shall be responsible for 

advising the Board in writing at the time the delay occurs.  

6. The Board shall provide each teacher an application or enrolment form for participation 

in all benefits as determined in the current teacher salary Agreement. In the event the 

teacher does not wish to participate in any particular benefit plan, the application or 

enrolment form must be so noted and signed by the teacher and kept on file by the Board.  

7. If the teacher should incur an accident on the job, it must be reported to his/her 

immediate supervisor as soon as possible. To comply with Workers' Compensation 

regulations, a Form 7 must be filed within 48 hours of the accident.  

8. The Board shall advise all teachers, including certified teachers teaching on call who are 

over age 55 upon appointment or who are engaged in a capacity of less than half-time 

that they may elect to contribute to the Teachers' Pension Plan through submission of a 

request to the Board, a copy to the Commissioner of Teachers' Pensions, that pension 

contributions be deducted.  

a. The Board shall advise all teachers and certified teachers teaching on call working 

half-time or more in a month that they must have pension plan contributions 

deducted from their pay cheques.  

9. The Board shall advise each teacher in writing at the end of each month of his/her 

accumulated sick leave.  

ARTICLE B.23  PART-TIME TEACHERS' PAY AND BENEFITS 

1. Part-time teachers shall be paid that portion of their regular scale placement that relates to 

their percentage appointment.  

2. The amount of non-instructional time for part-time teachers shall be as specified in 

Article D.21 of this Agreement.  

3. Part-time teachers shall be eligible to participate in all insurance, benefit, and pension 

plans which are available to full-time teachers, provided the terms of such plans permit 

their participation.  

4. Part-time teachers shall accumulate and be eligible to use sick leave provisions as 

specified in Article G.32  in this Agreement in the same proportion as that determined for 

payment of salary under Article B.23.1.    

5. Full-time teachers who transfer from a full-time (100%) assignment to a part-time 

assignment under Article C.23.1  shall be considered to be on leave of absence for that 

portion relative to a full-time assignment that they are not assigned, so that they may 

purchase pensionable service to provide for a full year of pension credit subject to the 

provisions of the Pension (Teachers') Act or the Municipal Superannuation Plan. Upon 
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the request of the teacher the Board shall provide a letter to the teacher and the 

Superannuation Commission, confirming the leave status.  

ARTICLE B.24  EMPLOYEE ASSISTANCE PLAN 

1. The Board and the Association will continue to support the Employee Assistance Plan as 

per the Letter of Understanding of December 11th, 1989.  

2. The Plan is administered by a Committee composed of the Board, the Association, 

CUPE, Excluded Staff, Clerical Staff, Principal/Vice Principal representatives and Senior 

Administrators.  

3. Participation in the Employee Assistance Plan by employees shall be confidential and 

shall be by self-referral only.  

ARTICLE B.25  SUMMER SCHOOL AND NIGHT SCHOOL PAYMENT 

A teacher employed to give instruction in a summer school or in a night school program leading 

to Grade 12 graduation, shall be paid 1/1000 of regular annual salary for each hour of instruction.  

ARTICLE B.26  POSTS OF SPECIAL RESPONSIBILITY 

1. Job Descriptions  

 The Board, in consultation and agreement with the Association will draw up job 

descriptions and procedures for appointments for all positions of special responsibility, 

including, but not limited to, acting Principal/Vice Principals, department heads and/or 

department coordinators, and the French and Russian Coordinators. These descriptions 

shall be the recognized job descriptions for such positions.  

2. New Positions  

 The Board, in consultation with the Association, shall prepare a new job description 

whenever a new position of special responsibility is created or whenever the duties of any 

such position are changed or increased.  

 When such a position is created or changed, the allowance shall be subject to negotiations 

between the Board and the Association.  

3. Allowances  

a. Coordinator of the French Language Program will receive an allowance over 

placement on basic salary scale:  
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Date 
Coordinator French 

Language Program 

Effective July 1, 2013  $  1,156.29  

Effective September 1, 2014  $  1,179.42  

Effective January 1, 2015  $  1,194.16  

Effective May 1, 2016  $  1,199.53  

Effective July 1, 2016  $  1,211.53  

Effective May 1, 2017  $  1,215.77  

Effective July 1, 2017  $  1,221.85  

Effective May 1, 2018  $  1,234.07  

Effective July 1, 2018  $  1,240.24  

Effective May 1, 2019  $  1,252.64  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

b. Coordinator of the Russian Language Program will receive an allowance over 

placement on basic salary scale: 

Date 
Coordinator Russian 

Language Program 

Effective July 1, 2013  $  1,156.29  

Effective September 1, 2014  $  1,179.42  

Effective January 1, 2015  $  1,194.16  

Effective May 1, 2016  $  1,199.53  

Effective July 1, 2016  $  1,211.53  

Effective May 1, 2017  $  1,215.77  

Effective July 1, 2017  $  1,221.85  

Effective May 1, 2018  $  1,234.07  

Effective July 1, 2018  $  1,240.24  

Effective May 1, 2019  $  1,252.64  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

c. Each year the Board shall establish a fund at the Grand Forks Secondary School 

in the amount of 100 times (x) the teacher teaching on call rate. This fund is 

intended to be used for the school's departmental coordination. The school staff 

committee and the Principal/Vice Principal shall discuss and mutually determine 

how this fund is to be utilized each year.  

[Note: See also local LOU No. 5 Four Day Instructional Week] 
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ARTICLE B.27  TEACHER IN CHARGE 

1. At the beginning of each school year, the Principal/Vice Principal in each school shall 

select up to three (3) teachers in the school who are willing to serve as teacher in charge 

during the year.  

 

2. In the event that all Principal/Vice Principals assigned to the school are absent and the 

Administration feels it is necessary to appoint a teacher in charge, the appointment shall 

be made from among the three (3) teachers so selected.  

 

3. When no one indicates a willingness to serve or those who are selected are unavailable, 

the Principal/Vice Principal may appoint some other teacher from that school to fill the 

capacity.  

 

4. Teacher in charge shall assure that the safety of the students and that the regular routine 

and security of the school are maintained. They shall deal with emergent matters, with 

assistance from District supervisory staff, as required, but in no event shall a teacher in 

charge be required to evaluate and/or discipline other teachers and/or support staff.  

 

5. When appointed as teacher in charge for a half day or longer, the employee shall be 

provided with a teacher teaching on call.  

 

6. While serving as teacher in charge, the teacher shall be covered by all the terms and 

conditions of this Agreement.  

 

7. When serving as a teacher in charge, the teacher in question shall be paid an allowance 

over placement on basic salary scale of $56.29  per day and $28.15 per half day, for each 

day so served. 

  

Date per day per half day 

Effective July 1, 2013  $        56.29   $        28.15  

Effective September 1, 2014  $        57.42   $        28.71  

Effective January 1, 2015  $        58.13   $        29.07  

Effective May 1, 2016  $        58.40   $        29.20  

Effective July 1, 2016  $        58.98   $        29.49  

Effective May 1, 2017  $        59.19   $        29.60  

Effective July 1, 2017  $        59.48   $        29.75  

Effective May 1, 2018  $        60.08   $        30.04  

Effective July 1, 2018  $        60.38   $        30.19  

Effective May 1, 2019  $        60.98   $        30.50  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will be 

based on the newly revised rate with ESD. 

[Note: See also local LOU No. 5 Four Day Instructional Week] 
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ARTICLE B 28  FIRST AID 

1. The Board recognizes the value to the District to have staff with qualified first aid 

training. The Board will reimburse staff for the course fees incurred in obtaining a 

certificate in either St. John's or Occupational (OFA) Level 1 First Aid Courses.  

2. The following payments shall be made to a maximum of two (2) designated employees 

who hold the following Occupational First Aid (OFA) Certificates:  

  

Date Level 1 Level 2 Level 3 

Effective July 1, 2013  $     574.23   $     746.47   $     918.72  

Effective September 1, 2014  $     585.71   $     761.40   $     937.09  

Effective January 1, 2015  $     593.04   $     770.92   $     948.81  

Effective May 1, 2016  $     595.70   $     774.39   $     953.08  

Effective July 1, 2016  $     601.66   $     782.13   $     962.61  

Effective May 1, 2017  $     603.77   $     784.87   $     965.98  

Effective July 1, 2017  $     606.79   $     788.79   $     970.81  

Effective May 1, 2018  $     612.85   $     796.68   $     980.52  

Effective July 1, 2018  $     615.92   $     800.66   $     985.42  

Effective May 1, 2019  $     622.08   $     808.67   $     995.27  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

3. a. In consultation with the Staff Committee the Administrative 

Officer will designate employees who hold the accepted 

certification.   

b. In order to be eligible for the above allowances, the employee(s) involved will be 

expected to perform normal first aid duties in their schools, at any time during the 

school day, when called upon by the Principal/Vice Principal or designate.   

c. While the first aid attendant is performing normal first aid duties in his/her school 

it is understood that the Principal/Vice Principal will ensure that the class of the 

attendant is supervised while he/she is absent from his/her class.  

ARTICLE B.29  PART MONTH PAYMENTS AND DEDUCTIONS 

1. The rate of deduction for a day without pay shall be defined as 1/200 of the current 

annual salary of the teacher.  

2. A teacher shall be paid 1/10 of current annual salary in respect of each month in which 

the teacher works all prescribed school days that month.  



School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

45 
 

3. For purposes of the above clause, any prescribed day on which the teacher is on 

authorized leave of absence shall be deemed to be a day of work and deductions (if any) 

which are authorized by this Agreement (or statutes) in respect of such leave of absence 

shall be made from the monthly payment required in that article.  

4. In the event that a teacher commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school day 

in that month, the formula for payment for that month shall be the greater of the 

following amounts:  

a. 1/20 of regular monthly salary for each day taught; or  

b. full regular monthly salary less 1/20 of the salary for each day not taught.  

c. In no event shall a teacher receive more than 1/10 of his/her annual salary in a 

given month. 

[Note: See also local LOU No. 5 Four Day Instructional Week for Articles B.29.1 and 

B.29.4.] 

ARTICLE B.30  NO CUTS IN SALARY 

1. No employee covered by this Agreement shall suffer a reduction in salary solely as a 

result of implementation of this Agreement.  

2. Salary is understood to mean basic pay and is determined by the employee's placement 

on the grid known as the "Salary Schedule" in this Agreement. Allowances are not 

included in the term "salary".   

3. This article will not apply to temporary teachers or TTOC‘s who may suffer a salary cut 

because of the movement to the Grand Forks Teachers‘ Collective Agreement. 

ARTICLE B.31  BOARD DEDUCTION OF TEACHER REGULATION BRANCH 

FEES 

The Board shall, on behalf of all teachers in its employ, deduct from salary, the full cost of the 

annual fees required for membership in the Teacher Regulation Branch established under the 

Teaching Profession Act and remit the same to the TRB when notified of the fees by the 

Association or the Teacher Regulation Branch.  
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C. 2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-teaching-on-call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 
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i. Service as a teacher teaching on call shall be credited: 

1.  one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions 

7. Definitions  

a. Seniority [Refer to Memorandum of Agreement Issue No. 3 – Seniority] 

i. In this article, "seniority" means an employee‘s  aggregate length of 

service as a continuing contract employee teacher with School District No. 

51. When a term employee is appointed to a continuing contract, the 

seniority of such employee shall include his/her aggregate length of 

service previously employed as a term (temporary) employee. For 

purposes of calculating seniority, part-time teaching shall be credited fully 

as if it were full-time service.  

ii. In addition to the provisions of Article C.2.7.a.i, the seniority for an 

employee on a continuing contract shall include: 

1. Teacher teaching on call seniority accumulated pursuant to PCA 

Article C.2.3; and 
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2. Seniority ported in accordance with PCA Article C.2.2 provided 

that in no case, shall an employee be credited with more than one 

(1) year of seniority for any school year.  

iii. When the seniority of two or more employees  is equal pursuant to Article  

C.2.7.a.i and C.2.7.a.ii, the employee with the greatest aggregate length of 

recognized service in British Columbia which has been recognized for 

salary purposes shall be deemed to have the greatest seniority.   

iv. When the seniority of two or more employees is equal pursuant to Article 

C.2.7.a.iii, the employee with the greatest aggregate length of service 

recognized for salary purposes shall be deemed to have the greatest 

seniority.   

v.  When the seniority of two or more employees is equal pursuant to Article 

C.2.7.a.iv, the employee with the earliest written acceptance of an offer of 

employment with the Board shall be deemed to have the greatest seniority.   

vi.  For the purposes of this article, approved leaves of absence shall count 

towards service with the Board.  

8.   Seniority List 

 The Board shall, by October 15th of each year, forward to the Association a list of all 

teachers employed by the Board in order of seniority as of September 1 of that year. The 

Association, by November 15th of that year, shall confirm or challenge in writing the 

seniority list. If notice of acceptance or challenge is not received by November 15th, 

these lists will be deemed as being correct.  

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

[Note: See also local LOU No. 5 Four Day Instructional Week] 

ARTICLE C.5 LAYOFF – RECALL – SEVERANCE PAY 

1.  Principle of Security  

 

 The Board and the Association agree that increased seniority entitles teachers covered by 

this Agreement to commensurate increase in security of teaching employment.  

2.   Security of Employment Based on Seniority and Qualifications  

 

a. The Board may reduce the total number of teachers employed by the Board only 

for bona fide educational reasons such as declining enrolment or for budgetary 

reasons. Where layoff of teachers is necessary for those reasons, the teachers to be 

retained on the teaching staff of the District shall be those who have the greatest 

seniority, provided that they possess the necessary qualifications for the positions 

available.  

b. The Board shall give each teacher it intends to lay off pursuant to this article, 45 

days' notice in writing, such notice to be effective at the end of a school term, and 

to contain the reason for the layoff, and a list of the teaching positions, if any, in 

respect of which the Board proposes to retain a teacher with less seniority. The 

Board shall concurrently forward a copy of such notice to the Association.  

c. The term "seniority" shall be interpreted as defined in Article C.2. 

d. The term "qualifications" shall be interpreted as defined in Article C.5.3.a.  

3.   Definitions  

a.   Qualifications [Refer to LOU – Geographic Areas: Layoffs, Displacement, Recall, 

Transfer] 

 Necessary qualification with respect to a teaching position means a reasonable 

expectation based on the certification, capability, related experience, training and 

demonstrated ability that the teacher will be able to perform with reasonable 

support, the duties of the position in question in a satisfactory manner.  
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4.  Teachers' Right to Recall  

a. When a position of the teaching staff of the District becomes available, the Board 

shall, notwithstanding any other provisions of this article, first offer recall to the 

teacher who has the most seniority among those laid off pursuant to this article, 

provided that teacher possesses the necessary qualifications for the available 

position. If that teacher declines the offer, the position shall be offered to the 

teacher with the next greatest seniority and the necessary qualifications, and the 

process shall be repeated until the position is filled. All positions shall be filled in 

this manner while there are remaining teachers who have right of recall pursuant 

to this article.  

b. A teacher who is offered recall pursuant to Article C.5.4.a shall inform the Board 

whether or not the offer is accepted within three (3) working days of the receipt of 

such offer.  

c. The Board shall allow ten (10) working days, from an acceptance of an offer 

under Article C.5.4.b for the teacher to commence teaching duties; the Board and 

the teacher may mutually agree to extend this time limit provided that, where the 

teacher is required to give a longer period of notice to another employer, such 

longer period shall be allowed. The Board may employ a term teacher or teacher 

teaching on call for the position until the teacher accepting the position is 

available.  

d. A teacher's right to recall under this section is lost if:   

i. the teacher refuses to accept two positions, of equal or greater percentage 

of time, for which the teacher possesses the necessary qualifications; or   

ii. two years elapse from the date of lay off under this article and the teacher 

has not been recalled;   

iii. the teacher notifies in writing that he/she is no longer available;   

iv. the teacher fails to respond to a notice of recall within a week of the 

receipt of notice;   

v. the teacher elects to receive severance pay under Article C.5.8;    

vi. Article C.5.4.d does not apply if at the time of such offer the teacher 

would be entitled to maternity leave or parental leave, or with the approval 

of the superintendent, when the teacher is attending university.  

e. Upon recall, a teacher shall be entitled to retain continuing contract status on the 

staff of the District. The maintenance of continuing status shall not prevent the 

offer and acceptance of an assignment to a position which is temporarily vacant or 

temporarily existing.  
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i. The Board may request each teacher with right of recall to provide a 

contact address and to notify the Board should the address provided 

change. Delivery by double registered mail to that address shall constitute 

notice as required in Article C.5.4.d.  

5.   The Board shall maintain a recall list. Copies of the list shall be forwarded to each person 

on the list and the Association by October 15th each year and each time the list is revised 

due to recall.  

6.   Sick Leave  

 A teacher recalled pursuant to this article shall be entitled to all sick leave credit 

accumulated at the date of layoff.  

7.    Benefits  

 A teacher who retains rights of recall pursuant to Article C.5.4 shall be entitled, if 

otherwise eligible, to maintain participation in all benefits provided in this article. 

Payment of the full cost of such benefits will be made by the Board for the first two 

months of layoff and thereafter by the teacher.  

8.   Severance Pay  

a. A teacher on continuing appointment in this District who has one or more years of 

employment and who is laid off, save and except a teacher who is terminated or 

dismissed for just cause, may elect to receive severance pay within two (2) years 

following the date of layoff.  

b. Severance pay shall be calculated at the rate of five percent (5%) of one year's 

salary for each completed year of service to a maximum of two (2) year's salary. 

Salary on which severance pay is calculated shall be based on the teacher's salary 

at the time of the teacher's layoff.   

c. A teacher who received severance pay pursuant to this article and who, 

notwithstanding Article C.5.4.d,  is subsequently rehired by the Board, shall retain 

any payment made under the terms of this section, and in such case, for purposes 

only of Article C.5.8.b, the calculation of years of service shall commence with 

the date of such rehiring.  

9.   Severance pay shall apply only to teachers on continuing appointments.  

10.   Provided a teacher has neither been recalled nor accepted severance pay within the first 

year of layoff pursuant to this article, and provided also that he/she had ten (10) years 

continuous service with the Board at the time of layoff, then the Board undertakes to 

provide a financial incentive to that teacher to upgrade or retrain. Such incentive will be 

limited to a maximum of $6,000. The teacher agrees to provide evidence of his/her 

upgrading. In the event that a suitable vacancy is not available after such retraining then 
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the teacher's rights will be determined in accordance with the other provisions of this 

article. 

ARTICLE C.20 EMPLOYMENT CONTRACTS 

All teachers, other than teachers teaching on call, appointed by the Board to the teaching staff of 

the District shall be placed on continuing contracts of employment, except for term appointments 

(Article C.24).  

ARTICLE C.21 DISCIPLINE AND DISMISSAL FOR MISCONDUCT; JUST AND 

REASONABLE CAUSE; DUE PROCESS 

1. The Board shall not discipline or dismiss a teacher bound by this Agreement save and 

except for just and reasonable cause.  

2. Where an employee is under investigation by the Board for any cause, the employee and 

the Association shall be advised in writing of that fact and of the particulars of any 

allegations immediately, unless reasonable grounds exist for concluding that such 

notification would prejudice the investigation. In any event, the employee shall be 

notified at the earliest reasonable time and before any discipline action is taken by the 

Board.  

 The employee shall be advised of the right to be accompanied by a representative of the 

Association at any meeting in connection with such investigation.  

3. Other than a suspension to which Section 15(5) of the School Act reasonably applies, the 

Board shall not discharge an employee, or suspend an employee without pay, unless it 

has, prior to considering such action, held a meeting of the Board with the employee 

entitled to be present, unless the Association waives the right to such meeting, in respect 

of which;   

a. the employee and the Association has been given 72 hours notice,   

b. at the same time such notice is given, the employee and the Association shall be 

given a full and complete statement, in writing, of the grounds for the 

contemplated action and all documents that will be considered at the meeting. 

Submission of subsequent documentation may cause postponement of the meeting 

a further twenty-four (24) hours, if the Association so requests, 

c. the Association, on behalf of the employee, may file a written reply to the 

allegations prior to the meeting. 

d. at such a meeting the employee shall be accompanied by representative(s) and/or 

advocate(s) appointed by the Association, and they shall be entitled to hear all the 

evidence presented to the Board, to receive copies of all documents placed before 
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the Board, to call witnesses, and to question any person presenting evidence to the 

Board, 

e. the decision of the Board shall be rendered and communicated within ten (10) 

school days, in writing, to the employee and the Association and shall contain a 

full and complete statement of the grounds for the decision.  

4. Unless there are compelling reasons, the Board shall not release to the media or the 

public, information in respect of the suspension or dismissal of a teacher except as 

mutually agreed.  

5. Where a suspension of an employee is contemplated under Section 15(4) or 15(5) of the 

School Act, R.S.B.C. 1996. C. 412 with amendments, the Board shall notify the 

Association immediately and a meeting shall be held with the superintendent and a 

representative of the Association prior to any action being taken. In cases of suspension 

under Section 15(5), where the superintendent believes it is necessary to suspend a 

teacher before the meeting referred to above is held, such meeting shall take place as 

soon after the suspension as possible, but in any event within seventy-two (72) hours.  

6. Where an employee is suspended under Section 15(4) or 15(5) of the School Act, 

R.S.B.C. 1996. C. 412 with amendments, the Board shall, prior to taking further action 

under Section 15(7), hold a meeting in accordance with Article C.21.3 above, unless the 

right to such meeting is waived by the Association.  

7. Where an employee has been suspended under Section 15(4) of the School Act, R.S.B.C. 

1996. C. 412 with amendments, payment of salary and benefits may be continued, at the 

discretion of the Board, until the charge has been upheld by a court or an arbitration 

board has ruled on the suspension.  

a. Where an employee has been suspended under Section 15(5) of the School Act, 

R.S.B.C. 1996. C. 412 with amendments, suspension shall be with full pay and 

benefits until a Board hearing has been held in accordance with Section 15(7).  

8. Where an employee has been dismissed, the Association shall have the option of referring 

a grievance regarding the dismissal directly to arbitration as provided for in Article A.6.  

9. At an arbitration in respect of the discipline or dismissal of an employee, no material 

from the employee's file may be presented unless the material was brought to the 

employee's attention and no material which has been removed from the file pursuant to 

Article E.29 (Personnel Files) may be presented. 

10. No disciplinary action shall be defeated merely because of a technical error as defined by 

Labour Relations Code Section 156.  
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ARTICLE C.22 DISMISSAL FOR LESS THAN SATISFACTORY PERFORMANCE 

1. The Board may dismiss a teacher under this article if:  

a. A teacher is in the first year of appointment and the Board has received two (2) 

reports pursuant to Article 506 (Evaluation of Teaching) indicating that the 

learning situation in the class or classes of the teacher is less than satisfactory.  

b. After a teacher has completed one (1) year of term/continuing appointment and 

the Board has received at least three (3) consecutive reports pursuant to Article 

E.26 (Evaluation of Teaching) indicating that the learning situation in the class or 

classes of the employee is less than satisfactory.  

2. The reports referred to in Article C.22.1 shall have been prepared in accordance with the 

process established in Article E.26 (Evaluation of Teaching) of this Agreement, and in 

accordance with the following conditions:  

3. Except for a teacher in the first year of an appointment, the reports are written within a 

period of not less than twelve (12) months and not more than twenty-four (24) months, 

excluding time off due to illness, leave or retraining and such period not to include the 

time during which the employee is participating in an agreed upon plan of assistance 

pursuant to Article E.26.5 or the leave granted in Article C.22.8. 

4. The reports leading to dismissal shall be written by at least three (3) different evaluators, 

one of whom shall be a Superintendent of Schools or Assistant Superintendent of 

Schools; the other reports shall be written by a Principal/Vice Principal, Director, 

Assistant Superintendent of Schools or Superintendent of Schools;  

5. The reports shall be written independently of each other, and the report writers shall not 

collaborate with regard to the results;  

6. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

teaching situation, it shall, no later than two (2) calendar months prior to the end of a 

school term, notify the teacher and the President of the Association of such intention and 

provide an opportunity for the teacher and her/his representative to meet with the 

superintendent and the Board within fourteen (14) days of such notice. 

7. Where, subsequent to such meeting, the Board decides to dismiss a teacher pursuant to 

Section 122.1 of the School Act, R.S.B.C. 1996. C. 412 with amendments, it shall issue 

notice of dismissal at least one month prior to the end of a school term, to be effective at 

the end of that school term, setting out the grounds for such action. 

8. Where an employee who has completed one (1) year of service receives a first or second 

less than satisfactory report, as per Article E.26 (Evaluation of Teaching), the employee, 

may: 
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a. Request a transfer to another position within the District for which he/she has the 

necessary qualifications, in which case the Board shall reasonably attempt to 

arrange same. In such cases, the teacher in question, the Board, the Association 

and the incumbent occupying the position into which the teacher intends to 

transfer, if applicable, must all agree before the transfer is made. 

b. Request, and be granted, an unpaid leave of absence of up to one year for the 

purpose of taking a program of professional or academic instruction designed to 

assist the teacher, which program must be approved by the superintendent prior to 

the leave being granted. 

c. When an employee is accommodated under sections a) or b) above, the evaluation 

cycle commenced prior to the transfer or leave will be completed after the 

employee occupies the new position or returns from the leave, as the case may be, 

provided that, in the case of a return from a leave of absence, such evaluations 

shall be undertaken not less than forty (40) school days nor more than one 

hundred and twenty (120) school days after the employee has returned to duties. 

ARTICLE C.23 PART-TIME TEACHERS’ EMPLOYMENT RIGHTS 

1. Prior to February 28th, a teacher with a continuing full-time appointment to the teaching 

staff of the District may, without prejudice to that appointment, request a part-time 

assignment for the subsequent school year, specifying the fraction of time requested, and 

the length of time for which the part-time assignment is requested. The Board shall not 

unreasonably deny such requests.   

2. When the request under C.23.1 of this article is granted by the Board, the teacher shall be 

entitled to return to a similar full-time assignment at the expiration of the period of time 

for which the Board has made the part-time assignment. The teacher may return to a full-

time assignment at an earlier date or may extend the period of part-time teaching, by 

agreement with the Board, if reasonable notice of the request for earlier or later return has 

been given.  

3. A teacher with a continuing part-time appointment, may, without prejudice to that 

appointment, request an additional temporary part-time appointment.  

4. Two continuing full-time teachers may jointly request, before February 28th, a specified 

job sharing assignment as outlined in Article C.23.1, for the subsequent school year.  

5. Where teachers share in an assignment and agree to teach during the absence of their job 

sharing partner, they will receive their full regular wage for the duration of the time 

taught.  
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ARTICLE C.24 TERM TEACHERS’ EMPLOYMENT 

1. A teacher may be placed on a term appointment if:  

a. the teacher holds a letter of permission, or;  

b. the teacher is appointed to replace a teacher on leave of absence, or;  

c. the teacher is appointed to a position that is temporarily created by the Board for 

bona fide educational reasons or is a result of enrolment fluctuations, or;  

d. the teacher is appointed to a position after the beginning of the school year.  

2. The Board agrees to provide to the Association no later than October 1 in any school 

year, a list of teachers hired on term contracts for the school year, and a list of positions 

the Board considers temporarily existing or temporarily vacant for the school year.  

3. Effective September 1, 1991, term teachers who have accumulated twelve (12) months 

FTE aggregate service as a term teacher during the previous three (3) years, and who are 

reappointed to the teaching staff of the District in the next school year shall be converted 

to continuing contracts.  

ARTICLE C.25 TEACHERS TEACHING ON CALL HIRING PRACTICES 

1. The Board shall maintain a list of persons who are qualified and have requested to be 

placed on the list of teachers teaching on call for the school year. The Board shall 

forward a copy of such a list to the Association in the month of September, and in the 

month of January in each school year.  

2. When appointing teachers teaching on call, the Board shall select a person on the list 

qualified for the assignment who possess a valid B.C. Teaching Certificate, in preference 

to a person not possessing such a certificate.  

3. The teacher teaching on call initially assigned to a class where the regular teacher is 

absent on an "until further notice" basis shall continue in the assignment until the absent 

teacher returns, provided the teacher teaching on call has the necessary qualifications for 

the assignment and is performing in a satisfactory manner.  

4. Where the work of persons employed as teachers teaching on call is not to the satisfaction 

of the principal, the person shall be so informed of the reasons for the dissatisfaction.  

5. Principals and teachers in the school should make every effort to provide complete 

information on school operations and routines, expectations of the teacher teaching on 

call, classroom assignment and responsibilities, special duties to be performed and what 

the teacher teaching on call may expect in support in dealing with student behaviour 

problems.  



School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

57 
 

 These explanations should be in writing and be supplemented by oral statements where 

necessary.  

ARTICLE C.26 RETRAINING 

1. Upon written notification within twelve (12) months of the receipt of termination under 

Article C.5 (Layoff-Recall-Severance Pay), an employee shall be entitled to extend the 

provisions of recall for the purpose of retraining to qualify for another position with the 

Board.  

 The program of retraining shall be mutually agreeable to the teacher and the Board and 

will not exceed one (1) year except as agreed beforehand. It is understood that the 

employee is eligible for financial incentive pursuant to Article C.5.10 of the Layoff-

Recall-Severance Pay Article. In the event that the employee elects to retrain pursuant to 

this article, the Board shall amend the effective date of the termination notice to coincide 

with the beginning of the school term which next follows the expiry of the period of 

leave, or of any extension thereof.  

2. The employee, after retraining, shall be entitled to be assigned to a position that is vacant, 

provided he/she possesses the necessary qualifications. In the event that no suitable 

position exists after retraining then he/she will be placed on the recall list at the 

previously held seniority level.  
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SECTION D WORKING CONDITIONS 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

PCA Article D.4.1 through D.4.3 is not applicable in SD 51 (Boundary).  See Article D.21  

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
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i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.21   HOURS OF WORK 

1. Instructional time shall be defined as time during the instructional week devoted to 

teaching courses and lessons, including curricular activities and study periods but does 

not include class changes, registration, recess, lesson preparation time or other non-

instructional time.  

2. Instructional/Preparation Time 

a. Maximum instructional time for full time elementary teachers shall consist of 

1,325 minutes of a maximum 1,500 minute week.  

b. The implementation of this article shall entitle full time elementary teachers to 

receive preparation time of 100 minutes/week.  (One hundred ten (110) minutes 

effective June 30, 2019.) 

 

c. Maximum instructional time for full time secondary teachers shall be 1,320 

minutes.  

d. The implementation of this article shall entitle full time secondary teachers to 

receive preparation time of 12.5% one (1) block in eight (8).  

e. Preparation time for full time elementary and secondary teachers shall be in 

blocks of not less than thirty (30) minutes.  

3. Maximum instructional time for part-time teachers shall be prorated.  

4. In the event that Boundary Central Secondary School (BCSS) uses a timetabling system 

other than linear or a standard semester system (two semesters, each one being five 

months), the existing Collective Agreement language between the Kettle Valley 
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Teachers‘ Association and School District No. 13 (Kettle Valley) contained in Article 

D.2 (attached as Appendix ―C‖ to this collective Agreement) shall replace the language in 

Article D.21 of the Boundary District Collective Agreement. 

ARTICLE D.22   REGULAR WORK YEAR 

1. The annual salary established for employees covered by this Agreement shall be payable 

in respect of the regular teacher's work year which shall not exceed those days in session 

per school year, prescribed in the Ministry of Education calendar, inclusive of no fewer 

than five (5) non-instructional days, and one (1) year end administrative day.  

2. A teacher who is requested in writing by either the Superintendent of Schools or an 

Principal/Vice Principal to work more than the prescribed calendar days and who agrees 

to such employment shall be paid at the rate of 1/200th of her/his annual rate of pay for 

each full day or portion thereof worked.  

ARTICLE D.23   SUPERVISION DUTIES (NOON HOUR) 

1. No member of the Association shall be required to perform routine school supervision 

duties during the lunch period.  

2. Routine supervision during the lunch period shall mean the supervising at the request of 

the principal or other administrative personnel of students who may be in classrooms, 

lunchrooms, cafeterias, hallways, stairways, designated spectator areas, gymnasiums, or 

on the school grounds during the lunch period, but shall not include supervision of other 

school functions, meetings, or other similar or like duties, functions or voluntary 

undertakings. During the school lunch period shall mean the period of time within a 

school‘s organizational timetable designated as the school's lunch hour or lunch break.  

3. In the event that a teacher is asked to perform routine supervision during the lunch 

period, then such teacher shall, in addition to his/her regular salary, be paid for such 

duties at the rate of 1/1000 of a year's salary per hour or any portion of an hour.  

ARTICLE D.24   REGULARLY SCHEDULED SUPERVISION 

1. No teacher shall be required to perform more than thirty (30) minutes per week of 

scheduled supervision prior to the start of the instructional day and/or after completion of 

the instructional day.  

2. The Administration of each school shall develop a schedule for such supervision in 

conjunction with the staff of the school. This schedule shall, as much as possible, ensure 

that such supervision is assigned to the staff of the school in an equitable fashion.  
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ARTICLE D.25   SUPERVISION OF SPECIAL NEEDS STUDENTS 

The classroom teacher shall not be responsible for the supervision of physically 

handicapped/medically fragile (Level 2 and 3) students:    

a. During coffee and lunch breaks for special needs support staff.   

b. Before and after regular class hours.  

ARTICLE D.26  EXTRA CURRICULAR ACTIVITIES 

1. In this Agreement, extracurricular programs and activities include those that are beyond 

the activities relating to the provincially-prescribed and locally determined curricula of 

the School District.  

2. While the Board and the Association agree that extracurricular activities contribute to the 

physical, social and emotional development of students, the Board recognizes that 

involvement by a teacher in extracurricular activities is on a voluntary basis.  

3. For the purpose of insurance and liability, teachers, while involved in extracurricular 

activities, shall be considered to be acting in the employ of the Board.  

ARTICLE D.27   TEACHERS TEACHING ON CALL AVAILABILITY & 

WORKING CONDITIONS 

1. When a teacher (with assigned classroom duties) is absent from a school for a half day or 

longer, then the Principal/Vice Principal shall employ a teacher teaching on call, if 

available, to replace that teacher upon being informed of such absence.  

2. The deployment of teacher teaching on call within a particular school is the responsibility 

of the Principal/Vice Principal, who will, under normal circumstances, have the teacher 

teaching on call assume only the duties of the teacher he/she is replacing. For sound 

educational reasons, a Principal/Vice Principal may request a teacher teaching on call to 

take an assignment different than that of the teacher he/she is replacing. The 

Principal/Vice Principal shall inform the teacher teaching on call of the duties he/she will 

be expected to perform at the time of the call-out.  

ARTICLE D.28   STAFF MEETINGS 

1. Staff meetings are defined as meetings called by Principal/Vice Principal which are to be 

attended by all the staff assigned to a school.  

2. At least three (3) working days notice shall be given in advance of regular staff meetings, 

including the agenda of items to be considered.   
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3. All staff members shall have the right to place items for consideration on the staff 

meeting agenda.  

4. Written minutes of staff meetings shall be kept and circulated to all staff members.  

5. Recognizing the desire of teachers to reasonably limit the number and duration of staff 

meetings held in their schools and subject always to the right of Principal/Vice Principal, 

under the School Act R.S.B.C. 1996. C. 412 with amendment and Regulations, to hold 

staff meetings which teachers are required to attend, the Principal/Vice Principal of each 

school shall meet with the school's staff committee, at the start of each school year, to 

develop a mutually acceptable schedule of regular staff meetings to be held in the school 

in that year. This section is not intended to limit the right of Principal/Vice Principal to 

hold additional staff meetings should circumstances warrant.  

6. Teachers shall not be required to attend staff meetings: 

a. which commence prior to one hour before classes begin or which conclude later 

than one and one-half hours after dismissal of pupils; 

b. during recess or during the noon intermission; 

c. on weekends, holidays or other days when school is not in session.   

7. Part-time teachers are encouraged to attend all regular staff meetings.  

ARTICLE D.29   TECHNOLOGICAL CHANGE 

1. For the duration of this Agreement, the parties agree to the following provisions 

regarding technological change and further agree that the provisions of the Labour 

Relations Code. R.S.B.C. 1996. C. 244 with amendment will not apply.  

2. Technological change means the introduction of different equipment, different material 

or different language, or the changed method of operation as a result of the introduction 

of different equipment, different material or different language which affects the terms, 

conditions or security of employment of a significant number of employees and alters 

significantly the basis upon which the Agreement was negotiated.  

 Technological change does not include normal layoffs as contemplated by Article C.5 

(Layoff-Recall-Severance Pay) of this Agreement. 

3. Where the Board proposes to effect a technological change it will advise the employees 

affected by the change no later than ninety (90) days prior to the term in which the 

change will become effective, setting out the nature of the change and the date of the 

proposed change. Once such notice has been given, the Board agrees to discuss the matter 

with the Association.  
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4. The notice of intent to introduce a technological change shall contain:  

a. the nature of the change;  

b. effective date of the change;  

c. the appropriate number, type and location of Association members affected by the 

change;  

d. the anticipated effects the change may have on Association members.  

The Board shall update this information as new developments arise and modifications are 

made.  

5. Prior to implementation of technological change the parties agree to negotiate alternatives 

to assist those whose security of employment is affected and failing a mutually agreed 

settlement between the parties, the Association may refer the matter to arbitration 

pursuant to Article A.6  (Grievance Procedure).  

ARTICLE D.30   HEALTH AND SAFETY 

1. A goal of the District is that classes be conducted in facilities that are clean and where 

temperature, ventilation, lighting, humidity, sound level and other physical conditions are 

hygienic, safe and conducive to effective learning.  

2. An adequate, accessible supply of disposable gloves and disinfectant shall be provided in 

each school for teachers required to deal with students' blood or other body fluids.  

3. The parties will ensure that employees are familiar with the provisions of the 

WorkSafeBC health and safety regulations regarding the right of employees to refuse to 

perform unsafe work.  

4. The Board shall ensure that each work site has a copy of the Occupational Health and 

Safety Regulations of the Worker's Compensation Act.  

5. All schools must have in place adequate plans agreed to by staff committees which deal 

with bomb threats, fire and earthquakes.   

ARTICLE D.31   OCCUPATIONAL HEALTH AND SAFETY COMMITTEE 

1. It is agreed that the Board shall establish and adequately train an Occupational Health and 

Safety Committee in accordance with the Workers' Compensation Act Regulations. The 

Committee shall be composed of not fewer than six (6) members, chosen by and 

representing equally, the Association, CUPE and the Board.  



School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

65 
 

a. The Board shall ensure that members have the opportunity to attend WorkSafeBC 

sanctioned and/or related in-service workshops to ensure they are adequately 

trained.  

2. The chairperson and secretary shall be elected from and by the committee members. 

Where the chairperson is an officer of the Board, the secretary shall be a Union member, 

and vice versa.  

3. The committee shall promote safe working conditions and safety awareness amongst 

teachers, staff and students. The committee shall consider matters pertinent to health and 

safety and may make recommendations to the Board.  

4. The committee shall meet monthly to review and consider:  

a. Safety recommendations made by staff and/or committee members.  

b. Reports of current accidents, their causes and means of prevention.  

c. Remedial action taken or required by Municipal, Provincial inspections and 

Insurance agency reports.  

5. A record of the proceedings and recommendations made by the committee shall be 

forwarded promptly to the Unions, the Board and WorkSafeBC.  

ARTICLE D.32   STUDENT MEDICATION AND MEDICAL PROCEDURES 

1. Teachers have a duty to render assistance in an emergency.  

2. Teachers shall not be called on to administer medication nor administer other medical 

procedures on a regular basis.  

3. When isolation or other exceptional circumstances prevent the foregoing from being 

applicable and teachers are requested to administer medication, the following conditions 

constitute prerequisites:  

a. Teachers volunteer to provide the service;  

b. Teachers receive adequate training appropriate to the required duties from the 

public health nurse concerning the administration of the medication;  

c. The Board shall ensure that schools establish systems for administering 

medication in such situations after consultation with parents, family physicians, 

the public health nurse and the medical health officer.  

d. The student's parent(s) or legal guardian(s) has requested the school's assistance 

and signed a written release absolving the Board, the school and the teacher(s) in 
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question from any and all liability arising from the administration of the 

medication.  

e. Written authorization has been received from the student's attending physician.  

f. The public health nurse has been informed so that a Medic Alert Card may be 

completed. 

ARTICLE D.33   LOCAL ASSOCIATION INVOLVEMENT IN BOARD BUDGET 

PROCESS 

Representatives of the Local Teachers' Association shall have the right to participate at any 

public meeting where the School Board or local School Board officials or administrators are 

considering budget information. The Association shall have the right to meet with the Board's 

Budget Committee to discuss budget information.  

ARTICLE D.34   HAZARDOUS MATERIALS 

1. The Board will ensure that the Workplace Hazardous Materials Information System 

(WHMIS) is fully implemented as required in all school sites and workplaces in the 

District.  

2. The Board will ensure that the Health and Safety Committee is sufficiently trained to 

make sure that all employees understand the WHMIS labels and the Material Safety Data 

Sheets (MSDS), and that all affected employees are fully instructed in precautionary 

measures concerning specific materials.  

ARTICLE D.35   BEGINNING TEACHERS 

1. Wherever practicable, beginning teachers shall be provided with teaching conditions 

designed to assist them in being successful in their first year of employment.  

2. Considerations may include, but are not limited to, the following:   

a. a carefully designed teaching assignment whereby the most demanding classes are 

not the responsibility of a beginning teacher, and   

b. the assignment of a reasonable number of subject preparations, to beginning 

teachers, if possible, within their area of training.  

3. The parties shall form a joint committee to discuss further strategies to assist beginning 

teachers and to develop a mentorship program during the term of this Agreement.  
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ARTICLE D.36   TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS 

When new school construction or major school renovations are planned in a school District, the 

Board shall include in the planning process representatives of the staff of the applicable school or 

in the case of a new school, representatives of the Teachers' Association.  

ARTICLE D.37   HOME EDUCATION 

1. Educational services required for home education students as defined in School Act 

R.S.B.C. 1996. C. 412 with amendment, Part II, Div. 4, Sec. 12 and 13 and School Act 

R.S.B.C. 1996. C. 412 with amendment and Regulations, Section (3), shall be provided by 

one of the following:  

a. a Principal/Vice Principal;  

b. classroom teacher provided with additional release time, when circumstances 

warrant, mutually agreed upon by the teacher and the applicable Principal/Vice 

Principal;  

2. A teacher providing home education shall only enter a home to provide instruction when 

a parent/guardian is present.  
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

Principal/Vice Principals and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 

 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 

 

a. Harassment includes : 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 

 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

Principal/Vice Principal, staff rep or other contact person to discuss 

potential means of resolving the complaint and to request assistance in 

resolving the matter.  If the matter is resolved to the complainant's 

satisfaction the matter is deemed to be resolved. Refer to Article E.2.5 

Informal Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 

 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches a Principal/Vice Principal and alleges 

harassment by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 
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iii. Only the complainant, respondent, and Principal/Vice Principal shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 

 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 
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vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

ARTICLE E.20 APPOINTMENTS TO THE TEACHING STAFF 

1. The Board shall post notices in all schools of all positions for which appointments to the 

teaching staff of the District will be required.  

2. Advertisements and application forms for appointment to the teaching staff of the District 

shall not include reference to extracurricular activities and programs, and such matters 

shall not form part of any contract of employment.  

3. Prospective appointees shall be informed, insofar as is practicable, of the nature of the 

assignments.   

4. The Principal/Vice Principal of the school shall provide new appointees with a suitable 

program of orientation.  

ARTICLE E.21 POSTING VACANT POSITIONS 

1. For the purposes of this article vacancy means a newly created continuing or term 

position, or an existing continuing or term position vacated by the incumbent, which the 

Board intends to fill. Copies of all postings shall be forwarded at the time of posting to 

the Association President. 

a. When it can be reasonably determined that a vacant position will be vacant for an 

extended period (e.g. twenty (20) days or more) the position will be posted and 

filled as a term appointment. 

b. When it can be reasonably determined that a position occupied by a teacher 

teaching on call will continue for an extended period (e.g. twenty (20) days or 

more) the position shall then be posted as a term position.  

2. All vacancies shall be posted, electronically, exclusive to all district teaching staff for a 

period of five (5) working days, on bulletin boards in all schools in the District as soon as 

they become known.  

 [Note: See also local LOU No. 5 Four Day Instructional Week] 

3. At the end of the posting period, vacancies may be advertised outside of the District.  
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4. During July and August vacancies shall be posted electronically, exclusive to all district 

teaching staff with a copy to the Association, and copies of each posting shall be 

forwarded to any teacher who has requested to receive same.  

5. Every posting shall contain the following information: 

a. Identification of the teaching position to be filled (e.g., subject area(s), grade 

level(s) and work location), full time or specified part time, and any other salient 

descriptive information; 

b. Start date and, if applicable, end date; 

c. Required qualifications, which shall be reasonable, bona fide requirements for the 

position as defined in Article C.5.3.a.  

6. Prospective appointees shall be informed in writing of the nature and location of the 

position, the expectations of the Board and of the school and of the learning, working and 

living conditions in the District, prior to appointment.  

7. Advertisements and application forms for appointment to the teaching staff of the District 

shall not include reference to extra-curricular activities and programs and such matters 

shall not form part of any contract of employment.  

ARTICLE E.22 FILLING VACANT POSITIONS 

1. The Board shall fill vacancies other than those for positions of special responsibility on 

the basis of seniority and necessary qualification, as defined in Article C.2 and C.5.  

2. Positions shall be filled as soon as possible at the end of the posting period.   

3. In filling any position, qualifications shall be those stated in the posting.  

4. When a vacancy is posted after September 1 and a currently employed teacher is the 

successful applicant, but the educational and operational requirements of the District do 

not permit that teacher to immediately assume the duties of the posted position, the Board 

may employ a term teacher temporarily in such position until the earliest time its 

requirements reasonably permit the successful applicant to be released, which shall in no 

event be later than the start of the next school year.   

5. If a continuing teacher is the successful applicant for a term position, then at the end of 

the term position the continuing teacher shall return to his/her former school in which 

he/she was a continuing teacher. 
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ARTICLE E.23 OFFER OF EMPLOYMENT WITH THE DISTRICT 

1. An applicant for employment shall be entitled to rely on a verbal representation of the 

Superintendent, or designate, that an offer of employment has been made, or with respect 

to the terms of such an offer of employment.  

2. Applicants shall then receive a written offer of employment, in person or by email from 

the District.  Applicants will have forty-eight (48) hours to respond to the offer. The offer 

shall be deemed to be accepted upon the District‘s receipt of the signed letter of offer 

from the applicant.  

ARTICLE E.24 TRANSFERS INITIATED BY THE BOARD 

1. The Board shall have the right to transfer teachers covered by this Agreement for bona 

fide educational reasons, for budgetary reasons and for reasons of fluctuating or declining 

enrolment. The Board shall not exercise this right in an arbitrary or capricious fashion. 

The Board shall not transfer teachers for culpable disciplinary reasons.  

2. The Superintendent shall meet with a teacher who he/she is intending to transfer at least 

one (1) month prior to making a recommendation to the Board in this regard. Without 

limiting generality, the nature of the transfer and the reasons for it shall be discussed at 

this meeting.  

3. The teacher shall have the right to appeal the Superintendent's recommendation to the 

Personnel Committee of the Board prior to the Board making a final decision on the 

matter.  

4. The teacher shall have the right to be accompanied by a representative of the Association 

at any meetings held under this article.  

5. Transfers initiated by the Board shall be completed no later than May 15th in any school 

year to be effective at the start of the next school year, save and except when such 

transfer is necessitated by circumstances not reasonably known to the Board.  

6. Any teacher who has been transferred, without agreement, shall not be subject to a further 

Board initiated transfer, without agreement, for three (3) school years. In addition, he/she 

shall be entitled to preference for posted vacancies for which they have the necessary 

qualifications, seniority notwithstanding.  

7. A teacher who is transferred for reasons of projected enrolment decline, position 

reduction or other similar reason shall have the opportunity of returning to the position 

previously held in the event that the projected factors do not actually materialize.   

8. When the Board transfers a teacher to an assignment involving a significantly different 

grade level or significantly different subject area, the teacher shall be provided with 

reasonable support and in-service release time to ensure professional retraining 

commensurate with the degree of change of assignment.  
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9. In addition, the Board shall have the right to transfer any two (2) teachers who wish to 

exchange positions, provided the Association agrees to such transfer.  

ARTICLE E.25 ASSIGNMENTS IN THE SCHOOL 

1. Assignments within a school shall be determined by the Principal/Vice Principal, after 

considering the following: 

a.  qualifications of the teachers in the school, 

b.  experience of the teachers in the school, and 

c.  personal preference of the teachers in the school.  

2. Assignments will not be used as disciplinary measure.  

3. A staff meeting shall be held in each school, on or before May 30 of each year, to discuss 

the proposed timetable and staff assignments for the next school year.  

4. Teachers shall have their assignments for the next school year confirmed by their 

Principal/Vice Principals as soon as possible before the end of the school year.  

5. If a teacher is not satisfied with the assignment, he/she may appeal to the Principal/Vice 

Principal. If the matter is not resolved to the teacher's satisfaction, the teacher may, 

within seven (7) calendar days, appeal the matter to the Superintendent. The teacher may 

be accompanied by a representative of the Association at the meetings with the 

Principal/Vice Principal and the Superintendent under this section.  

ARTICLE E.26 EVALUATION OF TEACHING 

1. The Association and Board encourage teachers and administrators to develop a variety of 

positive and effective strategies for maintaining a high level of instruction and 

supervision. We believe that students are best served when a high quality of classroom 

instruction and teaching performance is provided and maintained, and when positive 

encouragement of and adequate assistance for teaching performance is provided. To this 

end it is agreed that there shall be a system of formal information collection and 

evaluation and developed plans of assistance when required as provided for in this article.  

2. The parties intend that the provisions of this article shall apply to all reports written on 

the evaluation of a teacher and no supplementary written or oral reports contrary to the 

intent of the reports shall be made.  

3. The report shall provide an assessment of the work of the teacher and the learning 

situation in the teacher's class or classes during the current school year.  
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a. Involvement or non-involvement in extra curricular activities, participation in 

union activities or matters not directly related to teaching duties are outside the 

scope of evaluating and reporting on the work of a teacher.  

4. Evaluations shall be conducted on the following basis:  

a. At least 20 school days prior to commencing observations, the evaluator shall 

meet with the teacher and discuss the purposes of the evaluation, the time span, 

schedule of observations and criteria to be applied.  

b. A teacher evaluation may be conducted at any time but it is expected that a 

teacher new to the District will be evaluated in his/her first year of employment. 

Subject to Article C.22  Dismissal for Less Than Satisfactory Performance, a 

report on other teachers shall normally be written not more than once every five 

(5) years. Teachers who have not had a report from this District for two (2) years 

may request and receive a report.  

c. The general criteria of effectiveness shall relate to those aspects of the 

teaching/learning situation which can reasonably be expected to be the teacher's 

responsibility and over which the teacher has control.    

d. Unless it is mutually agreed otherwise, each report shall be based on not less than 

three (3) nor more than six (6) observations which reflect the teacher's 

assignment.  

e. The teacher shall have the opportunity to select at least half the observation times. 

No observations shall be made in the first twenty (20) school days of an 

assignment or in the changed portion of a new assignment.  

f. The teacher shall notify the report writer of any special circumstances he/she 

believes should be taken into consideration.  Reports shall state any discrepancies 

between the teacher's assignments, professional training and/or past experience.  

g. Following each observation, the evaluator shall discuss with the teacher, his/her 

observations. Notes shall be shared and discussed with the teacher that day or 

within the next five (5) school days on which both are in attendance.  

h. The teacher shall be given a draft copy of a report at least two (2) school days 

prior to preparation of the final copy. The teacher shall have the opportunity of 

meeting with the evaluator in the company of a member of the Association to 

discuss the draft and suggest changes to it and, in advance, shall inform the 

administrator of this intent.  

i. The teacher shall have the right to attach comments to all copies of the formal 

report.  
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j. The final report shall be filed in the teacher's personnel file at the school District 

office. A copy shall be given to the teacher at the time of filing.  

k. An evaluation report shall be completed and made available to the teacher before 

May 30th of the school year in which the evaluation commenced.  

l. Reports shall be prepared only by a Principal/Vice Principal of the school to 

which that teacher is assigned or by an appropriate District officer. Reports shall 

be prepared independently and without collusion.  

m. The content of a teaching report shall be a specific, objective description of 

teaching performance based solely on personal observations and information 

gathered by the evaluator.  

5. In the event that a teacher receives a less than satisfactory report a professionally 

supported plan of assistance shall be made available to the teacher. The teacher and the 

Association shall have the right to attach comments to the plan. Where the plan of 

assistance is implemented, it shall be completed before another report is initiated.  

a. If there is a subsequent less than satisfactory report the teacher shall again receive 

assistance as specified in Article E.26.5.  

b. The time provided to a teacher for improvement will be subject to the time 

constraints of Article C.22.3.  

6. A report may be written on an on call teacher, should the on call teacher so request and 

the time constraints of this article can reasonably be expected to apply.  

[Note: See also Article C.3 Evaluation] 

ARTICLE E.27 NO DISCRIMINATION 

Both parties agree that there will be no discrimination against any person on the basis of race, 

color, creed, age, physical handicap, gender, sexual orientation, religious or political affiliation, 

national origin, marital status, whether she/he has children, or because she/he is participating in 

the activities of the Association, carrying out the duties as a representative of the Association, or 

involved in any procedure to interpret or enforce the provisions of the Collective Agreement.  

ARTICLE E.28 RACE RELATIONS 

1. The Board and the Association do not condone and will not tolerate any expression of 

racism.  

2. District and school staffs shall take appropriate individual and professional action to 

eliminate all forms of behaviour derogatory toward ethnic and cultural groups in our 

schools.  
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3. Any written allegation of racism within the School District will be investigated by the 

superintendent and the results reported to the Board.  

4. In instances where alleged propagandist or prejudicial conduct results in a dispute which 

cannot be resolved at the school level, the superintendent shall convene a committee 

comprised of a teacher, a school administrator, and a resource person appropriate for the 

case concerned. The committee shall hear any student and staff reports on the situation 

and, if deemed advisable, investigate them further. It shall report its deliberations to the 

superintendent for presentation to the Board.  

ARTICLE E.29 PERSONNEL FILES 

1. There shall be only one personnel file for each teacher, maintained at District offices. 

Any file relating to a teacher kept at a school shall be destroyed when the teacher or 

principal leaves that school.  

2. Teachers and their representatives who have been authorized in writing to do so may 

examine their personnel file during normal business hours, provided that such 

examination takes place in the presence of either the superintendent, the Secretary-

Treasurer, the applicable Principal/Vice Principal or designate appointed by the Board.  

3. The School Board agrees that only factual material and material relevant to the 

employment of the teacher, shall be maintained in the personnel files.  

4. The teacher shall be informed when material of a disciplinary nature or letters of 

commendation  are placed in the teacher's personnel file and a copy of the material will 

be given to the teacher.  

5. Where material critical of the teacher, or in the nature of a reprimand, is placed in the file, 

the teacher may request to have the material removed after an appropriate period of time 

provided that no further material of that nature has subsequently been filed or is 

documented related to a serious incident.  

ARTICLE E.30 SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act R.S.B.C. 1996. 

C. 412 with amendment (Section 11) and Board By-law of a decision of a teacher covered 

by this Agreement, or in connection with or affecting such a teacher;  

a. the teacher and the Association shall immediately be notified of the appeal, and 

shall be entitled to receive all documents relating to the appeal;  

b. the teacher shall be entitled to attend any meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

Association; and  
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c. the teacher shall have the opportunity to provide a written reply to any allegations 

contained in the appeal.  

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the teacher(s) who made the decision.  

3. No decision or policy of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

Agreement.   

ARTICLE E.31 COMPLAINTS AGAINST TEACHERS 

1. Where a pupil and/or the parent/guardian of a pupil files a formal complaint, in writing, 

(not formalized under Section 11 of the School Act R.S.B.C. 1996. C. 412 with 

amendment) with the superintendent or a Principal/Vice Principal regarding the conduct, 

work or decisions of a teacher and the nature of such complaint is such that it does not 

reasonably fall under Article C.21, the complaint shall be processed in the following 

fashion: 

a. The teacher shall immediately be notified of the complaint, and shall be entitled to 

receive all documents relating to the complaint. 

b. The superintendent or Principal/Vice Principal, as the case may be, shall convene 

a meeting with the teacher, the pupil and or the parent/guardian also in attendance 

to discuss and hopefully resolve the complaint. The teacher shall have the right to 

be accompanied by a representative of the Association at this meeting. 

c. The teacher shall have the opportunity to provide a written reply to any 

allegations contained in the complaint, if the teacher so desires. 

d. When the complaint is not resolved at the above meeting, the superintendent or 

Principal/Vice Principal shall take such actions as he/she feels are necessary to 

finalize the complaint. When the superintendent or Principal/Vice Principal 

believes that just cause may exist to discipline the teacher as a result of the 

complaint, the teacher and the Association shall be informed. A meeting of the 

superintendent or the Principal/Vice Principal, the teacher and a representative of 

the Association shall be held to discuss the matter, prior to any disciplinary action 

being taken.   

ARTICLE E.32 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and  

a. an investigation by the Board has concluded that the allegation of sexual abuse or 

misconduct is not true; or alternatively   
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b. the teacher is acquitted of all criminal charges in relating to the accusation, if 

criminal charges are laid; and  

c. an arbitrator, if applicable, considering discipline or dismissal of the teacher 

concludes that no discipline is warranted as a result of the charge, the teacher 

shall be entitled to assistance from the Board as provided in this article:  

i. The teacher and the teacher's family shall be entitled to all reasonable 

specialist counseling and/or medical assistance under the Employee 

Assistance Plan to deal with negative effects of the allegations.  

ii. The teacher shall be assisted to the fullest possible extent by the Board in 

assuring successful return to teaching duties, including any necessary 

period of leave of absence, first priority for transfer to any vacant position 

requested by the teacher provided he/she has the necessary qualifications 

and, where requested by the teacher, provision of factual information to 

parents by the Board.  

iii. Subject always to Article E.32.1.a.iv below, the Board shall indemnify the 

teacher for his/her legal costs incurred in defending against the criminal 

charges arising out of the allegation, provided in order to be eligible for 

such consideration, the teacher must notify the Board as soon as possible 

after becoming aware of the charges.  

iv. Article E.32.1.iii  notwithstanding, the Board shall in no event be 

responsible to indemnify a teacher for any legal costs should the teacher 

subsequently be found guilty of any criminal activity arising out of the 

allegation.  
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SECTION F PROFESSIONAL RIGHTS 

ARTICLE F.20 PROFESSIONAL DEVELOPMENT 

1. The Board and the Boundary Teachers' Association agree to establish a Professional 

Development Fund for the expenditure of in-service training and workshops.  

2. The Board shall contribute four hundred ten dollars and two cents ($410.02) and one (1) 

teacher-teaching-on-call day per FTE teacher, as at September 1st, and the Boundary 

Teachers' Association shall contribute forty-one dollars ($41.00) per FTE teacher. 

 These amounts shall be increased in accordance with Article F.20.7 as follows: 

Effective Date Board Contribution BTA Contribution 

September 1, 2013 $410.02 $41.00 

September 1, 2014 $418.22 $41.82 

September 1, 2015 $423.45 $42.34 

September 1, 2016 $429.59 $42.96 

September 1, 2017* $433.24 $43.32 

September 1, 2018* $439.74 $43.97 

 
*Note: Per Article B.1 (Salary) and provincial Letter of Understanding No. 14, there is a possible 

Economic Stability Dividend effective May 1
st
 of 2017, 2018 and 2019. These may result in an increase to 

the above rates for September 1
st
, 2017 and September 1

st
, 2018. 

3. This amount shall be paid into the fund by September 30th of each year.  

4. The fund will be maintained by the Board but administered by a Professional 

Development Committee consisting of teachers representing the different schools in 

consultation with the Superintendent of Schools.  

5. The chairperson of the Professional Development committee will be elected at the annual 

election of officers of the Boundary Teachers' Association.  

6. All applications for funds to the Professional Development fund which have been 

approved will be submitted to the superintendent's office for notification.  

7. The Board and the Boundary Teachers' Association will both increase their share of the 

Professional Development amount as set out in Article F.20.2  by one hundred percent 

(100%) of the percentage the grid is increased in annual salary agreements.  

8. Funds not expended during the current contract year shall be carried over into the next 

contract year as a funded liability.  
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ARTICLE F.21 EDUCATIONAL CHANGE 

1. The Board and the Association shall form a Joint Educational Change Committee to deal 

broadly with educational change, and/or curriculum development matters. The 

Committee will comprise three (3) representatives appointed by the Association from 

among the teaching staff of the District and three (3) representatives appointed by the 

Board from among their number and/or the administrative staff of the District.  

 The Committee shall establish its own rules and procedures. The Committee's mandate 

shall be to support and facilitate school based implementation activities and it may make 

recommendations to the Board on the particular educational change and/or curriculum 

development matter in question. In making these recommendations, the Committee may 

consider the following: 

a. the criteria which should be used to measure success of the educational and/or 

curricular change, 

b. training and in-service required by the change, 

c. appropriate time-lines for implementing the change, 

d. the resources necessary to adequately implement the change, and 

e. other considerations deemed appropriate by the Committee.  

2. Any subcommittees or additional committees formed to deal with the implementation of 

specific educational and/or curriculum change shall have a majority of teacher 

representatives and shall report to the Joint Educational Change Committee.  

3. The funding required to support this committee in meeting its mandate shall be 

determined by the Board in consultation with the committee.  

4. The Board will make available to the committee any information received from the 

Ministry of Education pertaining to curricular change and funding information.  

ARTICLE F.22 NON-INSTRUCTIONAL DAYS 

All of the available non-instructional days as prescribed in the Ministry of Education School 

Calendar shall be used as follows:  

 

1. up to one (1) day may be used for administrative or professional development purposes as 

determined by the Board;   

2. up to one (1) day may be used for District wide in-service activities as determined by the 

Board;  
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3. up to one (1) day shall be used for joint professional development activities to be 

determined jointly by the Association and the Board; 

4. the remaining non-instructional days prescribed may be used for professional 

development activities at the discretion of school staff in consultation with their 

Principal/Vice Principals;  

5. should the days referred to in Article F.22.1 and F.22.2  not be used, then they shall revert 

to the use described in Article F.22.4;  

6. additionally, there is one (1) day at year end for administrative purposes that is not taken 

out of the available non-instructional days.  

 Non-instructional days shall be considered as instructional days for salary purposes.  

ARTICLE F.23 SCHOOL ACCREDITATION 

1. The parties agree that Ministry policy or School Act and Regulations covering 

accreditation, shall constitute the provisions under which school accreditation processes 

shall occur.  

2. When accreditation of a school is voluntary, it shall only take place when the majority of 

the staff of that school wish to undertake the process.  

3. The school staff shall:  

a. establish the goals and objectives of the accreditation process;  

b. make recommendations to the Board on the resources which it believes should be 

committed to the process, which recommendation may include but is not limited 

to the following:  

i. staff release time,  

ii. clerical support, and  

iii. appropriate technology.  

4. The Board shall ensure that all funds and resources available from the Ministry in support 

of the accreditation/assessment process shall be dedicated to that process.   

5. A committee of the Board shall meet with the school's accreditation steering committee 

to develop a mutually agreeable implementation plan, including implementation time-

lines and funding requirements, for those recommendations on which there is an 

agreement between the external team and the school staff. At the request of the school's 

steering committee the Board's committee shall meet with the steering committee to 

discuss and update the implementation plan on an ongoing basis.  
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6. If a school staff is dissatisfied with School Board actions in implementing 

recommendations in the accreditation report, a grievance may be filed.  

ARTICLE F.24 PROFESSIONAL AUTONOMY 

Teachers shall, within the bounds of the prescribed curriculum, and consistent with effective 

educational practice, have individual professional autonomy in determining the methods of 

instruction, and the planning and presentation of course materials in the classes of pupils to 

which they are assigned.  
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.32 Sick Leave, for sick leave use and accrual] 

ARTICLE G. 2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve months.  

 

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
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(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.30 Compassionate Leave for short term compassionate leaves of up to seven 

days.] 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.8) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4 BEREAVEMENT LEAVE  

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

[Note: See also local LOU No. 5 Four Day Instructional Week] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 ―family member‖ means: 
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a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 
Local Provisions: 

 

5. Leave of absence in excess of five (5) days granted under Article G.4.1 may be granted 

with or without pay upon written request to the superintendent.  

 

[Note: See also local LOU No. 5 Four Day Instructional Week] 

 

6. In the event of the death of any relative not mentioned in Article G.4.1 or a friend of the 

teacher, the teacher shall be entitled to special leave for one (1) day, with pay, for the 

purpose of attending the funeral and additional days, if necessary, at cost of teacher 

teaching on call, for travel.   

 

[See Article G.4.3 for unpaid leave.] 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 
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3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

[Note: See also Article G.31 Discretionary Leave.] 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and G.6.2 

through G.6.8 do not apply in School District No. 51 (Boundary).] 

 

1.  b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  
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Local Provisions:   

 

President's Release 

 

11.  The Board will continue to pay the President his/her salary and to provide benefits as 

specified in the Agreement. The Association will reimburse the Board for such salary and 

benefits costs of the teacher hired on a part-time basis to replace the President upon receipt 

of a monthly statement. 

12.  For purposes of pension, experience, sick leave and seniority, the President shall be 

deemed to be in the full employ of the Board. The President shall inform the Board of the 

number of days or partial days, if any, that he/she was absent from presidential duties due 

to illness. Such days or part days shall be deducted from the President's accumulated sick 

leave credits.  

Leave  For Local Contract Negotiation And Administration 

 

13.  Release time shall be granted to up to four (4) members of the Association when attending 

joint bargaining meetings with the Board. The cost of the teachers on call for two members 

of the teachers negotiating committee shall be borne by the Board.  Under normal 

circumstances the Association will request leaves at least three (3) days in advance of the 

scheduled meetings.  

14.  Subject to the operational requirements of the school, release time for up to four (4) 

members of the Association to prepare for negotiations during negotiating years shall be 

granted to a maximum of twenty (20) days. The cost of teachers on call shall be borne by 

the Association.  

Under normal circumstances the Association will request leaves at least three (3) days in 

advance of the scheduled meetings.  

15.  Release time for teachers shall be granted to attend grievance meetings or arbitration 

hearings pursuant to this Agreement. The cost of teachers on call shall be borne by the 

Association. Under normal circumstances the Association will request leaves at least three 

(3) days in advance of the scheduled meetings. 

Release Time For Local, BCTF And CTF Business  

 

16.  Short Term Leave  

 

The Board shall grant, on written request, to an employee covered by this Agreement who is an 

appointed official representative or individual serving on a committee or task force of the 

Association, BCTF Associate, BCTF or CTF, or the Teacher Regulation Branch up to fifteen 

(15) days release time per year without loss of pay from instructional duties to carry out the 

duties involved. Extra days may be granted on request. Such release from duties shall be granted 

without loss of pay and shall be granted subject only to the Board being reimbursed for the cost 

of the teacher on call.  
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17.  Long Term Leave  

In the event that an employee covered by this Agreement is appointed on a term contract of 

employment to the administrative staff of the BCTF, or secondment to the federation, upon two 

(2) months written notice a leave of absence without pay shall be granted for the duration of 

those duties.  

For purposes of pension, experience, sick leave and seniority the employee shall be deemed to be 

in the full employ of the Board. Upon completion of the leave, the employee shall be entitled, if 

seniority permits, on written notice of at least two (2) months prior to the commencement of a 

school term, to return to employment with the Board effective the commencement of that term, 

and shall be entitled to an assignment comparable to that previously held.  

ARTICLE G.7 TTOCS CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  
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ARTICLE G.20 LEAVE PLANS 

1. Definitions  

a. Long Term 

 Leave of absence classified as `long term' shall be all those leaves which exceed 

ten (10) consecutive school days.  

 Granting of such leaves subject to Article G.20.2.e.  

 [Note: See also local LOU No. 5 Four Day Instructional Week] 

b. Short Term 

 Leave of absence classified as `short term' shall be all those leaves which do not 

exceed ten (10) consecutive school days.  

 [Note: See also local LOU No. 5 Four Day Instructional Week] 

c. Without Pay 

 Where short term leave is granted `without pay' the deduction in salary shall be 

1/200th of the teacher's salary for each day.  

 [Note: See also local LOU No. 5 Four Day Instructional Week] 

d. Cost of Teacher teaching on call 

 Where short term leave is granted, teacher to pay the cost of his/her replacement 

or teacher teaching on call.  If no replacement is required the teacher will pay the 

daily certified teacher teaching on call rate, such funds will be credited to the 

BDTA Professional Development Fund.   

e. Immediate Family 

 Wife, husband, child, mother, father, brother, sister, mother-in-law, father-in-law, 

grandparent, grandchild, son-in-law, daughter-in-law, brother-in-law, sister-in-

law, including a person who is or was a legal guardian or dependent of the 

teacher, and persons living in the same household.  

2. Applications  

a. Requests for leave of absence, other than those through the Boundary District 

Teachers‘ Association Professional Development, are to be submitted to the 

Principal for submission to the Superintendent of Schools, using the Leave of 

Absence Request Form.  
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b. If, for adequate reason, a request is submitted by letter rather than on the 

appropriate form, then the Principal should include his comments on the regular 

application form and attach the teacher's letter.  

c. Long Term - All applications except those necessitated by ill health or for 

maternity reasons must be submitted to the Superintendent of Schools, in writing, 

prior to February 28, in order to commence the next school year, or four (4) 

months prior to any natural break in the school year.  

d. Short Term - All applications must be submitted to the Superintendent of Schools 

well in advance of the requested time of absence. Emergent circumstances may 

demand `after the fact' action.  

e. Applications for leave must be approved by the superintendent, or designate, 

educational and operational requirements permitting.  

 Requests for leave under this article shall not be unreasonably denied.   

3. Return to Work  

a. From Long Term Leave 

i. It is the requirement of any granted leave of absence that the teacher, on or 

before March 31st, inform the superintendent of his/her intentions for the 

coming school year. 

ii. All teachers on long term leave of absence will return to work at the date 

specified under the particular leave clause or at a time agreed to by the 

teacher, principal and superintendent.  

b. From Short Term Leave   

i. All teachers on short term leave of absence will return to work at the 

conclusion of their granted time of leave or sooner, if possible.  

c. Employees returning from leave of absence of one year (ten school months) or 

less shall be assigned: 

i. to the school at which they last taught or, if no position is available at this 

school, then 

ii. to a school in the same geographical region. 

iii. For the purposes of this clause, the geographical areas are those defined in 

Geographical Areas Letter of Understanding. 
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ARTICLE G.21 PUBLIC DUTIES 

1. The Board shall grant, on written request, long or short term leaves of absence without 

pay:   

a. for a maximum of 40 school days to teachers seeking election in a Municipal, 

Provincial or Federal contest;  

b. to teachers elected to public office.  

2. Application for such leave is made, initially, at the time of the pending opening of the 

vacancy but, in subsequent years, an annual extension of the leave of absence must be re-

applied for by March 31 for the following school year.  

3. Should the termination of the office held occur prior to March 31, after notice, the teacher 

will return to teaching duties on the following September 1.  

4. After March 31, the teacher shall return to work the following school year providing that 

the Board is notified of such return no later than May 31 and after consultation with the 

Superintendent of Schools.   

ARTICLE G.22 COMMUNITY PARTICIPATION LEAVE 

1. Employees are encouraged to undertake community responsibility by serving on 

government bodies or by representing their community abroad.  

2. Short term leave may be granted for such purposes, which leave shall not be 

unreasonably denied.  

3. Prior to accepting a position of community responsibility or on a government body, 

teachers are encouraged to preview their expected absences with the superintendent.   

ARTICLE G.23 NATIONAL OR INTERNATIONAL COMPETITIONS 

Teachers who have the opportunity to represent the province or nation at National or 

International competitions may have leave of absence for up to five (5) days with pay.  

ARTICLE G.24 COURT APPEARANCES 

1. The Board of Education shall grant paid leaves of absence to teachers who serve as jurors 

or witnesses in a court action provided such court action is not occasioned by the 

employee's private affairs.  
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2. A teacher in receipt of his/her regular earnings while serving a court shall remit to the 

Board all monies paid to him/her by the court except amounts allocated by the Court for 

parking costs, daycare costs, travelling and living allowances.  

ARTICLE G.25 EMERGENCY SERVICE LEAVE 

1. Where a teacher's services are required for emergency operations by request of the 

Department of National Defence, Provincial Emergency Programs or appropriate police 

authority, leave from work as required will be granted without loss of salary.  

2. Any payment for services, not including travelling and living expenses, which are earned 

or given to the teacher, will be paid by the teacher to the School Board.  

ARTICLE G.26 GRADUATION EXERCISES OR RECEIVING SPECIAL AWARDS 

1. Leave of absence shall be granted, with pay, to a maximum of three (3) days to teachers 

to attend such ceremonies from which they will be receiving such awards from an 

accredited university.   

2. Leave of absence shall be granted, with pay, for one (1) day for a teacher to attend such 

ceremonies for members of their immediate family.  Two (2) extra days, without pay, 

may be granted for travel time.  

ARTICLE G.27 MATERNITY LEAVE/SEB PLAN 

1. Short Term Maternity Leave:  

a. A pregnant teacher shall be granted upon request a leave of absence: 

i. As provided for in Part 6 of the Employment Standards Act, or 

ii. with the approval of the superintendent for an extended period of time so 

that the return to duty will coincide with the commencement of the 

following term or semester or following the Spring Break. 

iii. A teacher on maternity leave pursuant to the provisions of the 

Employment Standards Act shall continue to participate in all fringe 

benefits if she so elects and the carrier permits. The Board will maintain 

its share of these benefits.  

iv. Maternity leave up to eight months inclusive of the teacher's entitlement 

under the Employment Standards Act shall be counted as continuous 

service for salary purposes. 
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v. If, at the end of short term maternity leave, the teacher is unable to return 

to duty because of ill health, she will qualify for sick leave benefits within 

the usual accumulation and payment of sick leave provisions. A medical 

certificate must be provided verifying the teacher is unable to assume her 

teaching position due to ill health. 

vi. Teachers seeking maternity leave shall endeavour to provide as much 

notice as possible.  

b. Return from Short Term Maternity Leave 

i. A teacher returning from short term maternity leave under Article G.27.1.a  

in a school year subsequent to commencement of such leave shall be 

assigned to the same position held prior to going on leave provided such 

position continues to exist, or failing that, a comparable position. The 

superintendent and Association may be requested by the teacher to 

determine whether or not a position is suitable. 

ii. A terminated pregnancy shall be treated in the same manner as a birth 

under the Employment Standards Act.  

c. Contingencies such as an incomplete pregnancy, the death of a child, or other 

special situations, shall be treated in the same manner as a birth under the 

Employment Standards Act and the maternity provisions of the Agreement.  

2. Supplemental Employment Insurance Benefits on Maternity Leave:  

a. When a pregnant teacher takes the maternity leave to which she is entitled 

pursuant to the Employment Standards Act, the Board shall pay the teacher: 

i. 95 percent of her current salary for the first two weeks of the leave, and, 

where the teacher is eligible to receive EI maternity benefits, 

ii. the difference between 95 percent of her current salary and the amount of 

EI maternity benefits received by the teacher, for a further twenty-five (25) 

weeks.  

b. the parties agree to enter into the Supplemental Employment Benefit (SEB) Plan 

Agreement required by the Employment Insurance Act in respect of such 

maternity payment.  

3. Early Return From Short Term or Extended Maternity Leave  

a. In case of an incomplete pregnancy, the death of a child, or other special 

situations, a teacher may submit a written application to return early to work.  

b. The application for early return must be accompanied by a medical certificate of 

fitness.  
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c. The teacher may return to work if, after consultation with the superintendent, a 

position is available which fits the teacher's qualifications and expertise and 

which is advantageous to the educational process. The superintendent and the 

Association may be requested by the teacher to determine whether or not a 

position is available.  

ARTICLE G.28 PARENTHOOD 

1. Applications must be submitted before March 31 to take effect the following September. 

However, this notice may be waived in an emergency situation.  

2. A teacher with a dependent child/children shall be granted upon request a parenthood 

leave of absence without pay for a stated period of time up to a maximum of 30 school 

months per child.  

3. Parenthood leave shall also be granted in the case of legal guardianship.  

4. Parenthood leave shall be counted for the purpose of seniority and experience with the 

Board.  

5. A teacher returning from parenthood leave shall be assigned to a reasonably comparable 

position within the District commensurate with his/her qualifications and seniority. 

ARTICLE G.29 EXTENDED PERSONAL 

1. The Board of Education shall grant to a teacher extended personal leave of absence 

without pay for personal reasons for one (1) school year.  

2. A teacher must have two (2) consecutive years of service with the Board.  

3. Applications for this leave shall be made by March 31st, in writing, to the Superintendent 

of Schools stating the reasons the leave is required.  

 A reply to the applicant will be made prior to April 30th.  

ARTICLE G.30 COMPASSIONATE LEAVE 

1. Serious Illness or Injury in the Family  

a. Teachers shall have the right to access their yearly sick leave entitlement, with the 

approval of the applicable Principal/Vice Principal, to a grand total of seven (7) 

days in any school year, for any or all of the following reasons: 

i. serious illness or accident of a member of the teacher's immediate family, 

when it is reasonable to believe that such family member may not survive, 
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ii. serious illness of a member of the teacher's immediate family requiring the 

teacher's attendance, and 

iii. specialist appointments for members of the teacher's immediate family, 

requiring the teacher's attendance, when such appointments cannot be 

scheduled outside of the instructional day.  

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of seven days, 

and local LOU No. 5 Four Day Instructional Week] 

b. Unforeseen Circumstances  

 Leave of absence may be granted by the superintendent with or without pay, or at 

the cost of a teacher teaching on call, to teachers for situations which are 

unforeseen and are of an emergent nature and may not be covered by other 

policies or regulations. Such absences must be for good and sufficient reasons 

acceptable to the superintendent. Such leave shall not exceed three (3) days in any 

one school year.  

ARTICLE G.31 DISCRETIONARY LEAVE 

Teachers shall be entitled to two (2) days leave of absence in any school year. The leave will be 

granted at the cost of the teacher teaching on call. Such leave must be submitted to the 

superintendent for approval.  

[Note: See also Article G.5 Unpaid Discretionary Leave.] 

ARTICLE G.32 SICK LEAVE 

[Note: See also local LOU No. 5 Four Day Instructional Week] 

1. If a teacher is absent from his/her duties for reason of illness or unavoidable quarantine or 

medical attention and has, if the Board so required, presented a certificate signed by a 

medical practitioner to that effect, the Board shall allow full pay for the number of days 

of the absence that is equivalent to 1 1/2 times the number of months taught by the 

teacher in the service of the Board after April 1, 1968, plus full pay for the number of 

days of the absence equivalent to the number of months taught by the teacher in the 

service of the Board prior to April 1, 1968, less the number of days during which the 

teacher has been absent for either or both of those reasons and for which the Board has 

previously allowed and paid full pay.   

2. The number of days for which a teacher may be allowed full pay under Article G.32.1  in 

any one year shall not exceed one hundred and fifty (150).  

3. If a teacher resigns from the Board's employ he or she will receive a statement of proof of 

the balance of all sick leave remaining to his or her credit at the time of resignation. Such 
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proof shall be mailed to a teacher no later than January 15th for a teacher resigning 

December 31st or July 15th for a teacher resigning June 30th. A teacher who resigns or is 

released from contract at any other time of the school year shall receive a statement 

within fifteen (15) days after his/her resignation date.  

4. a. In the event a teacher resumes a position with the Board, the teacher will receive 

credit of all sick leave earned in School District No. 51 (Boundary) as noted in the 

statement of proof issued on resignation except for unused sick leave that was 

previously ported from SD No. 51 (Boundary) to another district, pursuant to 

PCA Article G.1.  

b. Pursuant to PCA Article G.1, an employee who is rehired to SD No. 51 

(Boundary) is entitled to port a maximum of sixty (60) unused sick leave days 

accumulated or ported in his/her previous school district. 

5. When a full-time teacher, who is in receipt of sick leave under this article because he/she 

is medically unfit to perform his/her normal teaching duties, provides a medical 

certificate to the Board stating that he/she is capable of working part-time, the Board 

may, at its discretion, offer such teacher a reduced assignment or a different assignment, 

on the basis of the following considerations: 

a. the educational and operational requirements of the District and the applicable 

school reasonably permit such reduced or different assignment to be offered, 

b. the learning situation of students is not unduly disrupted, 

c. there is no significant cost to the Board as a result of offering such reduced or 

different assignment, and 

d. the teacher in question has the necessary qualifications to perform such reduced or 

different assignment, 

e. when a reduced or different assignment is offered under this Section, the teacher 

in question shall continue to utilize his/her sick leave entitlement earned under 

this article for that percentage of his/her full-time assignment the teacher does not 

work.  

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

ARTICLE G.33 ADOPTION LEAVE 

1. The Board, upon written request submitted to the superintendent, shall grant up to five (5) 

days adoption leave, with pay, to a teacher or teaching couple adopting a child to travel to 

receive a child, to undertake the necessary legal requirements; i.e., office visitations, etc., 

and to facilitate the child's smooth transition from hospital, foster home or institution.   

2. In the case of adoption additional adoption leave shall be granted on request and shall 

comply with the provisions guaranteed under the Employment Standards Act (1991).  
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3. The teacher's portion of the cost of benefits, if necessary and carrier permits, shall be paid 

by the teacher.  

[Note: See also local LOU No. 5 Four Day Instructional Week] 

ARTICLE G.34 PATERNITY LEAVE 

1. On the birth of a child or in the case of legal guardianship the father will be granted 

paternity leave with pay up to a maximum of two (2) days.  

2. Parental leave shall be granted according to the provisions guaranteed under the 

Employment Standards Act (1991).  

ARTICLE G.35 W.C.B. LEAVE WITH PAY 

1. Where a teacher suffers from a disease or incurs personal injury (which disease, illness or 

injury is hereinafter called the "disability") and he/she gains compensation under the 

Workers' Compensation Act, he or she shall not be required to use his/her sick leave 

credits for time lost.  

2. All moneys received by a teacher by way of compensation for loss of wages under the 

said Act shall be paid to the Board in return for which the Board shall pay the teacher the 

full amount of his/her wages to which he/she would have been otherwise entitled but for 

the disability suffered or incurred.  

3. Compensation does not include a disability pension or other final settlement award 

arising from such disability. Compensation means periodic payments during the period of 

temporary disablement.  

ARTICLE G.36 EARLY RETIREMENT INCENTIVE PLAN 

1. The Board will pay an allowance to teachers who retire from teaching in this District 

under the Teachers' Pension Plan, before reaching age 60, subject to the following 

conditions:  

 The teacher must: 

a. be age 55 or over, 

b. have completed ten (10) years or more continuous service in their continuing 

appointment with the Board, 

c.  be actively employed at the time of retirement (including those on paid sick leave 

from the Board, but excluding those who have been accepted on SIP and LTD or 

who are on unpaid leave).   
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2. The allowance will be paid in one or more instalments as requested by the teacher and 

will be calculated as a percentage of the teacher's salary scale, exclusive of allowances, in 

the following amounts:  

 Age at 

Retirement 

One Payment 

in First Year 

Five Equal 

Payments in 

Five Years 

 60 25.0% 50.0%  

 59 28.5% 57.0%  

 58 32.0% 64.0%  

 57 35.5% 71.0%  

 56 39.0% 78.0%  

 55 42.5% 85.0%  

 

3. The amount so calculated shall be on dates mutually agreed between the applicable 

teacher and the Secretary-Treasurer, starting in the teacher's first year of retirement.  

4. The retiring teacher's age shall be defined by the Teacher's Pension Plan, namely, actual 

age at the effective date of retirement.  

5. The above allowances shall be calculated on a pro rata basis in accordance with the 

average yearly percentage of time the applicable teacher actually worked in the five (5) 

years immediately preceding his/her retirement.  

6. In order to be eligible for this incentive, teachers must apply in writing to the Secretary-

Treasurer by March 31st of any school year, for retirement to take in the next budget year 

(i.e. after July 1st).  

7. Provided the terms of the applicable policies permit, individuals who retire early under 

this article may maintain coverage on the following benefit plans for a maximum period 

of five (5) years by paying one hundred percent (100%) of the premium costs:   

a.   Dental,  

b.  Extended Health Benefits,   

c.  Group Insurance (if plan permits for retirees).  
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8. Upon request, the Board will advise teachers of applicable income tax provisions and 

encourage individuals to seek investment counselling to ensure receipt of payment in the 

most advantageous manner. The Board will have no liability as a result of such advice.  

9. The Board reserves the right to restrict the number of Early Retirement Incentives it pays 

in any one year. Seniority shall be the deciding factor.  

10. The provisions of this article are subject to compliance with all applicable legislative 

requirements.  

11. In the event the Ministry initiates an Early Retirement Incentive, the Board shall have the 

right to modify the above plan so that the Board may avail of any funding provided by 

the Ministry for such purposes. In this eventuality, the amended plan shall pay benefits 

which are at least as great as those set out above.   

12. This plan shall be implemented at no cost to the Board. 

ARTICLE G.37 DEFERRED SALARY LEAVE PLAN 

1. The Deferred Salary Leave Plan appended to this Agreement as Appendix "A" forms part 

of this Agreement. 

2. The Deferred Salary Leave Plan shall be governed by a Deferred Salary Leave Plan 

Committee composed of three (3) members appointed by the Association and three (3) 

members appointed by the Board. The committee shall select a chairperson from amongst 

its members.  

3. The committee shall determine any questions referred to it regarding the operation of the 

Deferred Salary Leave Plan including the selection and election of an eligible investor for 

the deferred compensation amounts.  

4. During the period of leave, the teacher shall continue to receive Medical, Extended 

Health, Group Life Insurance and Dental Benefits in accordance with the Agreement.  

Note: Further information on the Plan is available at the School Board Office.  
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2017 

 

 

 

 

 

 

  

              

Jeanette Hanlon, Secretary-Treasurer    Debra Klockenbrink, President 

School District No. 51 (Boundary) Boundary District Teachers‘ 

Association  

  

 

 

 

 

 

________________________________   ______________________________ 

Leanne Bowes, Senior Labour Relations Specialist   Glen Hansman, President 

British Columbia Public School Employers‘ British Columbia Teachers‘  

Association       Federation 
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LOCAL APPENDICES AND LETTERS OF UNDERSTANDING 

APPENDIX "A" 

 SCHOOL DISTRICT NO. 51 (BOUNDARY)  

Deferred Salary Leave Plan Memorandum Of Agreement 

 

I have read the terms and conditions of the Agreement between the Board of Education of School 

District No. 51 (Boundary) and the Boundary District Teachers' Association setting up the 

Deferred Salary Leave Plan and understand same, and I agree to participate in the Plan under the 

following terms and conditions.  I agree to indemnity and save the Board harmless from and against 

any and all liability, loss, damage, costs, or expenses which it may hereafter incur, suffer, or be 

required to pay by reasons of the participation of the Board in said Plan. 

 

1. ENROLMENT DATE 
 My enrolment in the Plan shall become effective commencing 

 ______________________________, 20___. 

 

2. NUMBER OF YEARS OF PARTICIPATION 
 I shall participate in the Plan for __________ years (not to exceed six) and my Leave of 

Absence shall immediately follow thereafter but subject to the provisions of paragraph 

3 below. 

 

3. YEAR OF LEAVE 
 In accordance with Article 3 of the Income Tax Regulations, I shall take my Leave of 

Absence from ____________________, 20____  to  ____________________, 20____ 

but I shall have the right in accordance with clause 3.5 to postpone such leave for 

twelve (12) months provided this postponement will not move the commencement of 

the leave beyond six years from the date of enrollment in the Plan,  and the School 

District shall have the right to defer such leave for twelve (12) months in accordance 

with clause 3.4 provided this postponement will not move the commencement of the 

leave beyond six years from the date of enrolment in the Plan. 

 

4. FUNDING OF LEAVE OF ABSENCE 
 (Note:  To be completed for the years up to the time in which the Leave of Absence 

specified in paragraph 2 above is to commence.) 

 

In accordance with Article 2, I direct that the percentage amounts as set out in this clause be 

withheld from my Current Compensation Amount with respect to my participation in the Plan for 

the following years: 
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First Year  _______________ 

 Second Year  _______________ 

 Third Year  _______________  Note: Not to exceed 33 1/3%  

 Fourth Year  _______________   of my current 

 Fifth Year  _______________   compensation  amount. 

 Sixth Year  _______________ 

 

I may, by written notice to the School District given one month prior to the anniversary date of my 

participation in the Plan, alter the percentage amounts for the next or any subsequent year. 

 

Interest shall be calculated and credited to my account according to the Agreement between the 

Board and Concentra Trust. 

 

5. ACCOUNT WITH CUMIS LIFE INSURANCE COMPANY AS AGENT FOR 

CONCENTRA TRUST  
  

 I agree to apply for and maintain a savings account with CUMIS Life Insurance 

Company as Agent for Concentra Trust.. 

 

6. Forward the application to the School Board Office. 

 

 
DATE:______________________________   ____________________________________ 

TEACHER'S SIGNATURE 
 
AGREED TO BY THE BOARD 
 
 
DATE:______________________________    ____________________________________ 

SECRETARY-TREASURER 
 
----------------------------------------------------------------------------------------------------------------------- 
 

PERSONAL INFORMATION (please print) 
 
 

NAME:  _____________________________________________________ 
 

ADDRESS: _____________________________________________________ 
 

_____________________________________________________ 
 

BIRTHDATE: _____________________________________________________ 
 

S.I.N.:  _____________________________________________________ 
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APPENDIX ―B‖ SALARY GRID 

School District No. 51 BDTA Grid 

 

Teachers’ Salary Grid for July 1, 2013 – August 31, 2014  

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         42,802   $         46,952   $         50,222   $         51,371  

1  $         45,103   $         49,560   $         53,057   $         54,285  

2  $         47,405   $         52,168   $         55,892   $         57,200  

3  $         49,707   $         54,777   $         58,727   $         60,114  

4  $         52,009   $         57,385   $         61,561   $         63,029  

5  $         54,310   $         59,993   $         64,396   $         65,943  

6  $         56,612   $         62,602   $         67,231   $         68,858  

7  $         58,914   $         65,210   $         70,066   $         71,772  

8  $         61,215   $         67,818   $         72,901   $         74,687  

9  $         65,414   $         70,427   $         75,736   $         77,601  

10  $                 -     $         74,861   $         80,535   $         82,529  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         65,423   $         70,427   $         75,736   $         77,601  

10  $                 -     $         75,226   $         80,928   $         82,931  
 

Effective July 1, 2013, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,300 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 
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Teachers’ Salary Grid for September 1, 2014 – December 31, 2014 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         43,658   $         47,891   $         51,226   $         52,398  

1  $         46,006   $         50,551   $         54,118   $         55,371  

2  $         48,353   $         53,212   $         57,010   $         58,344  

3  $         50,701   $         55,872   $         59,901   $         61,317  

4  $         53,049   $         58,533   $         62,793   $         64,289  

5  $         55,396   $         61,193   $         65,684   $         67,262  

6  $         57,744   $         63,854   $         68,576   $         70,235  

7  $         60,092   $         66,514   $         71,467   $         73,208  

8  $         62,440   $         69,175   $         74,359   $         76,180  

9  $         66,722   $         71,835   $         77,251   $         79,153  

10  $                 -     $         76,358   $         82,146   $         84,179  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         66,731   $         71,836   $         77,251   $         79,153  

10  $                 -     $         76,731   $         82,547   $         84,590  
 

Effective September 1, 2014, the following schools are also eligible to receive the remote 

recruitment and retention allowance of $2,346.00 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 
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Teachers’ Salary Grid for January 1, 2015 – April 30, 2016 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         44,204   $         48,490   $         51,867   $         53,053  

1  $         46,580   $         51,183   $         54,795   $         56,063  

2  $         48,958   $         53,877   $         57,722   $         59,073  

3  $         51,335   $         56,571   $         60,650   $         62,083  

4  $         53,712   $         59,264   $         63,577   $         65,093  

5  $         56,089   $         61,958   $         66,505   $         68,103  

6  $         58,466   $         64,652   $         69,433   $         71,113  

7  $         60,843   $         67,346   $         72,361   $         74,123  

8  $         63,220   $         70,039   $         75,289   $         77,133  

9  $         67,556   $         72,733   $         78,216   $         80,142  

10  $                 -     $         77,313   $         83,173   $         85,232  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         67,566   $         72,733   $         78,216   $         80,142  

10  $                 -     $         77,690   $         83,578   $         85,647  
 

 

Effective January 1, 2015, the following schools are also eligible to receive the remote 

recruitment and retention allowance of $2,375.33 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 
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Teachers’ Salary Grid for May 1, 2016 – June 30, 2016 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         44,403   $         48,708   $         52,100   $         53,292  

1  $         46,790   $         51,413   $         55,041   $         56,315  

2  $         49,178   $         54,119   $         57,982   $         59,339  

3  $         51,566   $         56,826   $         60,923   $         62,362  

4  $         53,954   $         59,531   $         63,863   $         65,386  

5  $         56,341   $         62,237   $         66,804   $         68,409  

6  $         58,729   $         64,943   $         69,745   $         71,433  

7  $         61,117   $         67,649   $         72,686   $         74,456  

8  $         63,504   $         70,354   $         75,627   $         77,480  

9  $         67,860   $         73,061   $         78,568   $         80,503  

10  $                 -     $         77,661   $         83,547   $         85,615  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         67,870   $         73,061   $         78,568   $         80,503  

10  $                 -     $         78,039   $         83,954   $         86,032  
 

Effective May 1, 2016, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,386.01 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 
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Teachers’ Salary Grid for July 1, 2016 – June 30, 2017 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         44,847   $         49,195   $         52,621   $         53,825  

1  $         47,258   $         51,928   $         55,592   $         56,878  

2  $         49,670   $         54,660   $         58,562   $         59,933  

3  $         52,082   $         57,394   $         61,532   $         62,986  

4  $         54,494   $         60,126   $         64,502   $         66,040  

5  $         56,904   $         62,859   $         67,472   $         69,093  

6  $         59,316   $         65,593   $         70,443   $         72,147  

7  $         61,728   $         68,325   $         73,413   $         75,201  

8  $         64,139   $         71,058   $         76,384   $         78,255  

9  $         68,539   $         73,791   $         79,354   $         81,308  

10  $                 -     $         78,437   $         84,382   $         86,472  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         68,548   $         73,791   $         79,354   $         81,308  

10  $                 -     $         78,820   $         84,794   $         86,893  
 

Effective July 1, 2016, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,409.87 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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Teachers’ Salary Grid for May 1, 2017 – June 30, 2017 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         45,004   $         49,367   $         52,805   $         54,013  

1  $         47,423   $         52,109   $         55,786   $         57,077  

2  $         49,843   $         54,851   $         58,767   $         60,142  

3  $         52,264   $         57,595   $         61,748   $         63,206  

4  $         54,684   $         60,337   $         64,728   $         66,271  

5  $         57,104   $         63,079   $         67,708   $         69,335  

6  $         59,524   $         65,822   $         70,689   $         72,400  

7  $         61,944   $         68,564   $         73,670   $         75,464  

8  $         64,364   $         71,306   $         76,651   $         78,529  

9  $         68,779   $         74,050   $         79,632   $         81,593  

10  $                 -     $         78,712   $         84,678   $         86,774  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         68,788   $         74,050   $         79,632   $         81,593  

10  $                 -     $         79,096   $         85,091   $         87,197  
 

Effective May 1, 2017, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,418.31 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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Teachers’ Salary Grid for July 1, 2017 – April 30, 2018 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         45,229   $         49,614   $         53,069   $         54,284  

1  $         47,660   $         52,370   $         56,065   $         57,363  

2  $         50,093   $         55,126   $         59,061   $         60,443  

3  $         52,525   $         57,883   $         62,057   $         63,522  

4  $         54,958   $         60,638   $         65,051   $         66,602  

5  $         57,389   $         63,394   $         68,047   $         69,682  

6  $         59,822   $         66,151   $         71,043   $         72,762  

7  $         62,254   $         68,907   $         74,038   $         75,841  

8  $         64,686   $         71,663   $         77,034   $         78,921  

9  $         69,123   $         74,420   $         80,030   $         82,001  

10  $                 -     $         79,105   $         85,101   $         87,208  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         69,132   $         74,420   $         80,030   $         82,001  

10  $                 -     $         79,491   $         85,516   $         87,633  
 

Effective July 1, 2017, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,430.40 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 



School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

114 
 

Teachers’ Salary Grid for May 1, 2018 – June 30, 2018 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         45,681   $         50,110   $         53,600   $         54,826  

1  $         48,137   $         52,894   $         56,626   $         57,936  

2  $         50,594   $         55,677   $         59,651   $         61,047  

3  $         53,050   $         58,461   $         62,677   $         64,157  

4  $         55,507   $         61,245   $         65,702   $         67,269  

5  $         57,963   $         64,028   $         68,727   $         70,379  

6  $         60,420   $         66,813   $         71,753   $         73,490  

7  $         62,877   $         69,596   $         74,779   $         76,600  

8  $         65,332   $         72,380   $         77,805   $         79,711  

9  $         69,814   $         75,164   $         80,830   $         82,821  

10  $                 -     $         79,896   $         85,952   $         88,080  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         69,824   $         75,164   $         80,830   $         82,821  

10  $                 -     $         80,286   $         86,371   $         88,509  
 

Effective May 1, 2018, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,454.70 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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Teachers’ Salary Grid for July 1, 2018 – April 30, 2019 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         45,909   $         50,361   $         53,868   $         55,100  

1  $         48,377   $         53,158   $         56,909   $         58,226  

2  $         50,847   $         55,955   $         59,950   $         61,353  

3  $         53,316   $         58,754   $         62,991   $         64,478  

4  $         55,785   $         61,551   $         66,030   $         67,605  

5  $         58,253   $         64,348   $         69,071   $         70,730  

6  $         60,722   $         67,147   $         72,112   $         73,857  

7  $         63,191   $         69,944   $         75,153   $         76,983  

8  $         65,659   $         72,742   $         78,194   $         80,109  

9  $         70,163   $         75,540   $         81,234   $         83,235  

10  $                 -     $         80,296   $         86,382   $         88,521  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         70,173   $         75,540   $         81,234   $         83,235  

10  $                 -     $         80,687   $         86,803   $         88,952  
 

Effective July 1, 2018, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,466.98 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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Teachers’ Salary Grid for May 1, 2019 – June 30, 2019 

 

All teachers except Teachers in eligible remote and rural schools* 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

          

0  $         46,368   $         50,864   $         54,407   $         55,651  

1  $         48,861   $         53,690   $         57,478   $         58,808  

2  $         51,355   $         56,515   $         60,549   $         61,966  

3  $         53,849   $         59,341   $         63,620   $         65,123  

4  $         56,343   $         62,167   $         66,691   $         68,281  

5  $         58,835   $         64,992   $         69,762   $         71,438  

6  $         61,329   $         67,818   $         72,833   $         74,596  

7  $         63,823   $         70,644   $         75,904   $         77,752  

8  $         66,316   $         73,469   $         78,975   $         80,910  

9  $         70,865   $         76,295   $         82,047   $         84,067  

10  $                 -     $         81,099   $         87,246   $         89,406  
 
Teachers' Salary Grid - Only for Teachers in eligible remote and rural schools* 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6  

0-8 Same as above 

9  $         70,874   $         76,295   $         82,047   $         84,067  

10  $                 -     $         81,494   $         87,671   $         89,841  
 

Effective May 1, 2019, the following schools are also eligible to receive the remote recruitment 

and retention allowance of $2,491.65 pursuant to Letter of Understanding No. 5: 
 

Beaverdell Elementary 

Big White Elementary  

Christina Lake Elementary School  

Dr. DA Perley Elementary School  

Grand Forks Secondary School 

Greenwood Elem  

John A Hutton Elementary School 

Midway Elementary  

Boundary Central Secondary 

West Boundary Elem 

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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LOCAL MEMORANDUM OF AGREEMENT RE: AMALGAMATION  

 

BETWEEN: THE BOARD OF EDUCATION 

 SCHOOL DISTRICT NO. 51 (BOUNDARY) 

AND: THE BOUNDARY TEACHERS' ASSOCIATION INTERIM COUNCIL #51 

The parties agree to recommend the following to their principals: 

1. The terms and conditions of employment currently in place for former employees of 

School District No. 12 (Grand Forks) will remain in full force and effect, and the current 

certified teachers of the former School District No. 13 (Kettle Valley) will be covered 

under all the terms and conditions of employment that are in existence for former School 

District No. 12 (Grand Forks) employees, effective October 1, 2000 except for salary, 

which will be effective August 15, 2000, and except as amended herein. 

2. The changeover to the benefit carriers under School District No. 12 (Grand Forks) will be 

effective October 1, 2000. 

3. Seniority 

 The Board and Council recognize the importance of the seniority provisions of the 

Collective Agreements of the Board with the Grand Forks Teachers' Association and the 

Kettle Valley Teachers' Association. 

 Under these Collective Agreements all teachers have a ranked placement on the seniority 

list which applies to their Association. 

 The Board and the Council hereby agree that the two lists as established under the two 

Collective Agreements, as of the date of signing of this Letter of Agreement, will be 

melded into one list. 

 For the purpose of the combining of the seniority lists, seniority shall be recognized in 

years and months of service.  Any teacher commencing work prior to the sixteenth (16
th

) 

of the month shall be credited with that month of service. 

 The seniority that existed for each teacher under each of the two Collective Agreements 

will constitute the seniority that the teacher shall have with the Board in the Boundary 

Teachers' Association, and 

a. when the seniority of two or more teachers is equal, then the teacher with the 

greatest aggregate service in previous employment with the Board, or with the 

former School District No. 12 or former School District No. 13, on a temporary, 

term-certain or continuing basis, shall be deemed to have the greater seniority; 
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b. when the seniority of two or more teachers is equal pursuant to (a) above, then the 

teacher with the greatest aggregate service in previous employment with both of 

the Boards of former School Districts Nos. 12 and 13, on a temporary, term-

certain or continuing basis, shall be deemed to have the greater seniority; 

c. when the seniority of two or more teachers is equal pursuant to (b) above, then the 

teacher with the greatest aggregate length of recognized service in British 

Columbia, which has been recognized for salary purposes, shall be deemed to 

have the greater seniority; 

d. when the seniority of two or more teachers is equal pursuant to (c) above, then the 

teacher with the greatest aggregate length of service recognized for salary 

purposes shall be deemed to have the greater seniority; 

e. when the seniority of two or more teachers is equal pursuant to (d) above, then the 

teacher with the earliest written acceptance of employment with the Board of 

School District No. 51, or with the former School Districts Nos. 12 and 13, shall 

be deemed to have the greater seniority. 

 Amend Article C.2.7.a.i to read: In this article, "Seniority" means a teacher's aggregate 

length of service as a continuing contract teacher with School District No. 51. 

4. Placement on Salary Grid 

 The parties agree that the initial placement on the salary grid and any subsequent 

placement shall be according to the following rules: 

a. Increment 

i. That Kettle Valley experience calculation for each employee as of their 

last increment prior to January 2, 2000 is correct. 

ii. No further experience credit can be earned for period prior to January 2, 

2000 by coming under the Grand Forks contract. 

iii. Experience credits accumulating since the employee's last increment will 

be calculated pursuant to Grand Forks contract except for teachers 

teaching on call. 

iv. The next increment date, if applicable, will be pursuant to the Grand Forks 

contract. 
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b. Grid Placement 

i. To assign all Kettle Valley teachers to their correct placement on the 

Grand Forks grid considering the teacher's actual experience. 

 e.g. Category 4, Level 9 & 10 to Level 9 

  First Year Kettle Valley Level 2 to Grand Forks 0. 

ii. All continuing teachers whose grid placement would result in a decrease 

in pay as a result of the consolidation of the bargaining units shall remain 

at their existing Kettle Valley rate which shall be frozen.  Such employees 

shall not receive raises until increases in the new District's grid, or 

experience or category equals or exceeds the red-circled rate.  Teachers on 

temporary appointment shall be red-circled until June 30, 2000. 

iii. Part-time teachers whose time is increased shall have the increased portion 

at Grand Forks grid placement. 

c. Teacher teaching on call Pay 

i. Teachers teaching on call under the Kettle Valley Collective Agreement 

will continue to accumulate experience under the terms of the Kettle 

Valley contract until June 30, 2000, and thereafter, under the Grand Forks 

contract. 

ii. Any TTOC who is already on the District 51 TTOC list will have his/her 

pay scale red-circled at the current Kettle Valley contract rate while 

employed in the District formerly known as Kettle Valley (District 13).  

The Kettle Valley TTOC rate shall not be increased either through raises 

or changes to individual TTOC's grid placement (either category or 

experience) until the Grand Forks rate equals or exceeds the frozen rate.  

Any new TTOC who goes on the list after the signing of this contract will 

be paid according to the Grand Forks scale. 

iii. Continuing, term certain and temporary teachers employed during the 

school year 1999-2000 who are not re-employed in the 2000-2001 school 

year shall be placed on the TTOC list and shall be considered to have been 

on the list prior to the signing of this agreement. 

iv. A TTOC will lose the benefit of paragraph ii above if: 

 (i) the TTOC receives a continuing appointment; 

 (ii) the TTOC receives an assignment with another school district. 
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5. Sick Leave 

 The Board and Council recognize the importance of the sick leave provisions of the 

Collective Agreements of the Board with the Grand Forks Teachers' Association and the 

Kettle Valley Teachers' Association. 

 Under these Collective Agreements all teachers have accumulated a bank of sick leave 

days. 

 The Board and the Council hereby agree that the number of days that each teacher has 

banked under the two Collective Agreements, as of the date of signing of this Letter of 

Agreement, will be the number of days that each teacher has banked under the Collective 

Agreement agreed to by the Board and the Council as being the Collective Agreement 

which will apply to all members of the Boundary Teachers' Association. 

6. The parties agree to add the following Letters of Understanding to Boundary District 

Teachers' Collective Agreement as attached: 

 Head Teacher 

 

 Geographical Areas: Layoff, Displacement, Recall, Transfer 

 

 Contracting Out in Former School District No. 13 (Kettle Valley) 

 

 Posting by Geographical Area 

 

 

Dated at Grand Forks, British Columbia this 9
th

 day of June, 2000. 

 

For the Grand Forks Teachers' Association (Boundary Teachers' Association): Bill Duff 

 

For the Kettle Valley Teachers' Association (Boundary Teachers' Association): Linda Frank 

 

For the BC Teachers' Federation: Neil Worboys 

 

For the Board of Education of School District 51 (Boundary): R. Brown 

 

For the BC Public School Employers' Association: Hugh Finlayson 
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AMALGAMATION LOCAL LETTER OF UNDERSTANDING NO. 1: 

HEAD TEACHER 

 

BETWEEN: THE BOARD OF EDUCATION 

 SCHOOL DISTRICT NO. 51 (BOUNDARY) 

AND: THE BOUNDARY TEACHERS' ASSOCIATION INTERIM COUNCIL #51 

The parties agree as follows: 

1. The allowance shall be $1,500 per school year. 

2. This letter shall only apply to teachers employed in the geographical area formerly 

known as School District No. 13 (Kettle Valley) other than those employed in Boundary 

Central Secondary School. 

3. Effective April 1, 2000 any increases to the salary grid shall also increase the allowance. 

Dated at Grand Forks, British Columbia this 9
th

 day of June, 2000. 

 

For the Grand Forks Teachers' Association (Boundary Teachers' Association): Bill Duff 

 

For the Kettle Valley Teachers' Association (Boundary Teachers' Association): Linda Frank 

 

For the BC Teachers' Federation: Neil Worboys 

 

For the Board of Education of School District 51 (Boundary): R. Brown 

 

For the BC Public School Employers' Association: Hugh Finlayson 
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AMALGAMATION LOCAL LETTER OF UNDERSTANDING NO. 2: 

GEOGRAPHICAL AREAS – LAYOFF, DISPLACEMENT, RECALL, TRANSFER 

BETWEEN: THE BOARD OF EDUCATION 

 SCHOOL DISTRICT NO. 51 (BOUNDARY) 

AND: THE BOUNDARY TEACHERS' ASSOCIATION INTERIM COUNCIL #51 

The parties agree as follows: 

1. For the purposes of layoff (C.3.2),  displacement (C.3.2), recall (C.3.4) and transfer 

(E.24) the District shall be divided into four (4) different geographical areas which are: 

a. the former area of SD #12 

b. the former area of SD #13 except Beaverdell and Big White 

c. Big White 

d. Beaverdell 

2. The parties shall treat each geographical area as separate units for the purposes of layoff, 

displacement, recall and transfer. 

 Displacement means the process under Article C.3.2.b  whereby there is a displacement 

of a junior employee by a senior employee taking a junior employee's position. 

3. No continuing employee shall be displaced from his/her assignment/position or suffer a 

reduction in his/her FTE appointment by an employee employed in another geographical 

area. 

4. An employee on layoff shall be recalled to any posted vacancy in any geographical area.  

Refusal by an employee to accept a position in a geographical area other than the 

geographical area from whence he/she is laid off shall not count as a refusal for the 

purposes of Article C.3.4.d.i. 

5. No continuing employee shall be transferred from his/her geographical area to another 

geographical area unless agreed to by the employee. 

The parties agree that they will review this Letter of Understanding during the 2004-2005 school 

year. 

 

Dated at Grand Forks, British Columbia this 9
th

 day of June, 2000. 

 

For the Grand Forks Teachers' Association (Boundary Teachers' Association): Bill Duff 
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For the Kettle Valley Teachers' Association (Boundary Teachers' Association): Linda Frank 

 

For the BC Teachers' Federation: Neil Worboys 

 

For the Board of Education of School District 51 (Boundary): R. Brown 

 

For the BC Public School Employers' Association: Hugh Finlayson 
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LOCAL LETTER OF UNDERSTANDING NO. 3: 

CONTRACTING OUT IN FORMER SCHOOL DISTRICT NO. 13 (KETTLE VALLEY) 

 

BETWEEN: THE BOARD OF EDUCATION 

 SCHOOL DISTRICT NO. 51 (BOUNDARY) 

AND: THE BOUNDARY TEACHERS' ASSOCIATION INTERIM COUNCIL #51 

The parties agree as follows: 

 

The physical distance between schools and the small size of some of the schools may make it 

difficult and/or inefficient to use staff to provide certain services to parts of the geographical area 

known as the former School District No. 13 (Kettle Valley). 

 

Therefore, the parties agree as follows: 

 

1. In the event that the Board finds it uneconomical, ineffective or unpractical to 

utilize existing personnel to provide certain services to a student(s) or a school(s), 

that would be normally and regularly performed by the members of the bargaining 

unit, it may request the Union to allow such services to be provided by a person 

outside the Teachers' bargaining unit.  The Employer will not contract out such 

services without the Union's agreement.  The Union shall not unreasonably 

withhold agreement to such requests. 

 

2. This letter shall apply only to the geographical area formerly known as School 

District No. 13 (Kettle Valley). 

 

 

Dated at Grand Forks, British Columbia this 9
th

 day of June, 2000. 

 

For the Grand Forks Teachers' Association (Boundary Teachers' Association): Bill Duff 

 

For the Kettle Valley Teachers' Association (Boundary Teachers' Association): Linda Frank 

 

For the BC Teachers' Federation: Neil Worboys 

 

For the Board of Education of School District 51 (Boundary): R. Brown 

 

For the BC Public School Employers' Association: Hugh Finlayson 
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APPENDIX ―C‖ – KETTLE VALLEY LANGUAGE – HOURS OF WORK 

 

2.0   Hours of Work (Preparation & Planning) 

2.1   A teacher‘s weekly instructional assignment shall be defined as time during the 

instructional week devoted to teaching courses and lessons and shall include 

preparation time, time assigned to supervise curricular activities, class changes 

and recess, study periods and morning breaks.          

2.2   There shall be no increase in the weekly instructional assignment of a full-time 

teacher during the term of this agreement. 

2.3   Relief of instructional duties due to the provision of optional programs shall not 

be considered preparation time.          

2.4   The prep-time teacher shall be responsible for the appropriate percentage of the 

curriculum in his/her instruction and make the necessary reports of student 

progress.          

2.5   The prep-time teacher shall not impose any additional workloads or responsibility 

on the classroom teacher in carrying out his/her duties without the prior approval 

of the regular classroom teacher.          

2.6   Full-time secondary teachers shall be entitled to preparation time to the minimum 

of 12.5% of their total timetable cycle.          

2.7   At Boundary Central Secondary School, as long as the current timetable is in 

effect, teachers shall be entitled to one preparation period per timetable cycle.          

2.8   In the event of a significant change in the present provisions of the School Act 

governing hours of instruction, and upon the request of either party, the Board and 

the Association shall meet and review this article. 

2.9   Part-time teachers shall receive preparation time pro-rated according to their 

teaching assignment.          

2.10  When scheduling makes preparation time impractical for part-time teachers,   

their appointment shall be increased on a pro-rated basis to the equivalent of the 

preparation time. 
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LOCAL LETTER OF UNDERSTANDING NO. 4 

Between 

 

Boundary Teachers‘ Interim Council No. 51 

(the Council) 

 

And 

 

The British Columbia Teachers‘ Federation 

(BCTF) 

 

And 

 

The Board of Education of 

School District No. 51 (Boundary) 

 

And 

 

The British Columbia Public School Employers‘ Association 

(BCPSEA) 

 

Re: Speech/Language Pathologists 

 

Whereas the Labour Relations Board on July 12, 1995, granted certification to the BCTF for a 

unit inclusive of Speech/Language Pathologists employed by the Board in the area of former 

School District No. 12 (Grand Forks). 

 

The parties agree to establish terms and conditions of employment for those employees as 

follows: 

 

1. The Collective Agreement as it relates to employees in the area of former School District 

No. 12 (Grand Forks) shall apply in full to speech/language pathologists except where the 

agreement language relates solely and exclusively to classroom based assignment (e.g. 

class size or class composition provisions), or where modified specifically by this Letter 

of Understanding.  Wherever the term ―teacher‖ is used in a provision in the Collective 

Agreement, that provision applies to speech/language pathologists except as amended by 

this Letter. 

2. The parties agree that Article C.25.2  does not have application to speech/language 

pathologists. 

3. The parties agree that Article B.20.1 shall be amended by adding B.20.1.c  as follows: 
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―The category placement of speech/language pathologists shall be determined in 

line with the principles established by the Teacher Qualification Service and this 

agreement for determining the salary category of teachers based on years of 

university level training.‖ 

 

4. The parties agree that Article B.20.5  shall be amended by adding B.20.5.b.iii   as 

follows: 

―Experience recognition shall be granted in accordance with the applicable 

provisions of B.20.5.b.iii.(1) or (2) for professional employment as a 

speech/language pathologist or physiotherapist in a school district, hospital, clinic 

or government funded agency, provided that employment shall be deemed to be 

equivalent to one full work year as follows: 

 

 B.20.5.b.iii.(1) for school district employment, ten (10) months 

 B.20.5.b.iii.(2) for other employment, twelve (12) months.‖ 

 

5. The parties agree to amend Article D.22 by adding the following as D.22.3: 

―The work year for speech/language pathologists shall not exceed the total 

number of days in session established for teachers pursuant to D.22.1 between 

July 1 and June 30, provided that no days of work may be scheduled during the 

Christmas or the spring break without the agreement of the employee.‖ 

 

6. The parties agree to amend Article D.22 by adding the following as D.22.4: 

―A speech/language pathologist who is requested in writing by either the 

Superintendent of Schools or an Principal/Vice Principal to work more than the 

number of days established pursuant to D.22.3   within the prescribed period and 

who agrees to such employment shall be paid at the rate of 1/200
th

 of her/his 

annual rate of pay for each full day or portion thereof worked.‖ 

 

7. The parties agree to amend Article D.28  by adding the following as ArticleD.28.8: 

―Despite D.28.5,   staff meetings for speech/language pathologists may be held on 

any work day within the work year as established under  D.22.3.‖ 

 

8. The terms of this agreement come into effect as of the ratification of this Letter of 

Understanding, except as further agreed by the Council and the Board. 

Date:         

 Ken Harshenin  and  Ralph Russell _____   Roma Brown_____________ 

 

 

 David Chudnovsky      Hugh Finlayson   

 

For the Local For the Board 

For the BCTF For the BCPSEA 
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LOCAL LETTER OF UNDERSTANDING NO. 5 

 

Between 

Boundary District Teachers‘ Association 

And 

The British Columbia Teachers‘ Federation 

And 

The Board of Education of School District No. 51 (Boundary) 

And 

The British Columbia Public School Employers‘ Association 

 

Re: Four Day Instructional Week 

 

Whereas the Board is implementing a 4 day instructional week and the parties wish to apply the 

collective agreement in a manner which maintains the integrity of the language as negotiated, the 

parties agree, on a without prejudice and/or precedent basis, that the clauses listed below will be 

applied as follows for the period July 1, 2012 to June 30, 2013.  All clauses not listed below 

will be applied in the normal manner. 

This Letter of Understanding is also without prejudice and precedent to the Federation‘s overall 

position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and Bill 28 ―Public 

Education Flexibility and Choice Act‖, including any legal or other challenges. 

The article reference numbers pertain to the Working Document.  It is understood that the 

Working Document is not a legal document.  Should there be a discrepancy between the working 

documents and the source document of the provincial collective agreement, it is agreed that the 

language of the source document would apply. 

This Letter of Understanding is developed on the following assumptions: 

 School days will be scheduled on an extended basis. 

 Non-instructional days, including those in August, and the year end administrative day 

will be scheduled on the traditional basis. 

 

Article 

TTOC Pay B.2.5 Teachers Teaching on Call shall be paid an additional compensation of  

$3.58  
Benefits   over daily rate in lieu of benefits.  This benefit will be pro-rated for 

part days worked but in no case will be less than $1.79.  Any and all 

provisions in respect of payment in lieu of benefits shall remain part 

of this Collective Agreement. 

 
  (Calc:  $3.00 x 186/156 = $3.58) 

  (Calc: $1.50 * 186/156 = $1.79) 
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 B.2.6.a The daily rate for teachers teaching on call shall be $255.03 for the 

first three (3) days of an assignment, and 1/159 of the employee’s 

category classification and experience for the fourth (4
th

) and 

following consecutive days.  

 
  (Calc:  186/156 * 213.90  = 255.03)   (Calc:  156/186 * 189 = 159) 

 

 B.2.9 A total of one hundred and thirty-four (134) full days of teaching 

as a teacher teaching on call in the school District shall be equivalent 

to one year of teaching experience for the purpose of: 

 
  (Calc:  160 * 156/186 = 134) 

 B.2.11 After four (4) consecutive days of teaching for the same teacher, a 

teacher teaching on call shall attend and be paid for non-instructional 

days except when the non-instructional day is the last day worked. 

Posts of B.26.3.c Each year the Board shall establish a fund at the Grand Forks  

Special   Secondary School in the amount of 84 times (x) the teacher teaching 

on call  

Responsibility  rate.  This fund is intended to be used for the school‘s departmental 

coordination.  The school staff committee and the Principal/Vice 

Principal shall discuss and mutually determine how this fund is to be 

utilized each year.  

 
  (Calc:  100 * 156/186 = 84) 

Teacher B.27.7 When serving as a teacher in charge, the teacher in question shall  

In Charge  be paid an allowance over placement on basic salary scale of $67.12 

per day and $33.56 per half day, for each day so served. 

 
  (Calc:  $56.29 * 186 / 156 = $67.12) 

 

Part Month B.29.1 The rate of deduction without pay shall be defined as 1/168 of the  

Payments and  current annual salary of the teacher for school days.  For non-

Deductions   instructional days and the year end administrative day the rate  

  of deduction shall be 1/200 of current annual salary of the 

teacher. 

  
  (Calc:  156/186 * 200 = 168) 

 

 B.29.4.a 1/17 of regular monthly salary for each day taught; or 

 
  (Calc:  156/186 * 20 = 17) 

 

 B.29.4.b full regular monthly salary less 1/17 of the salary for each day 

taught.  
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Posting E.21.2 All vacancies shall be posted, for a period of four (4) working  

Vacant  days, on bulletin boards in all schools and centers in the District 

Positions  as soon as they become known. 

 

Leave Plans G.20.1.a Leave of absence classified as ‗long term‘ shall be all those leaves 

which exceed eight (8) consecutive school days. 

 

  Granting of such leaves subject to G.20.2.e.  

 G.20.1.b Leave of absence classified as ‗short term‘ shall be all those leaves 

which do not exceed eight (8) consecutive school days. 

 G.20.1.c Where short term leave is granted ‗without pay‘ the deduction in 

salary shall be 1/168 of the current annual salary of the teacher for 

school days.  For non-instructional days and the year-end 

administrative day the deduction shall be 1/200 of current 

annual salary of the teacher. 

  (Calc:  200 * 156/186 = 186) 

 

Compassionate   G.30.1.a Teachers shall have the right to access their yearly sick leave 

Leave  entitlement, with the approval of the applicable Principal/Vice 

Principal, to a grand total of six (6) days in any school year, for any 

or all of the following reasons: 

 
  (Calc:  156/186 * 7 = 6) 

 

Sick Leave 726.1.a Renumber existing 726.1 

 726.1.b Sick leave credits will be deducted as follows: 

 (new) 

  i. school days = 1.19 sick days 

  ii. non-instructional days, year end administrative day = 1.0 

sick day. 

  (Calc:  186/156 * 1 = 1.19) 

 

 G.32.2 The number of days for which a teacher may be allowed full pay 

under Article G.32.1 in any one year shall not exceed one hundred 

and twenty-six (126) days. 

 
  (Calc:  156/186 * 150 = 126) 

 

Bereavement G.33.1 The Board shall grant, upon written request to the Superintendent,  

Leave  leave of absence, with pay, to a maximum of four (4) days in the 

case of a death in the immediate family. 
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 G.33.2 Leave of absence in excess of four (4) days may be granted with or 

without pay upon written request to the Superintendent. 

 

Date:  September 24, 2012 

 

           Norm Sabourin                    Jeanette Hanlon  

 

 

 

 Jim Iker                    Renzo Del Negro  

 
  

  

For the Local For the Board 

For the BCTF For the BCPSEA 
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PROVINCIAL LETTERS OF UNDERSTANDING 

 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re:     Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

APPENDIX 1 – PROVINCIAL MATTERS 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
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12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 
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8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 
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23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 
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Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 
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 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Principal/Vice Principals, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 
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 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 
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 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  
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  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 

Appendix 2 

LOCAL MATTERS 

APPENDIX 2 – LOCAL MATTERS 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 
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 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to  

   Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 
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2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and 

Medical Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, 

Utilization, Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 
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 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Principal/Vice Principals, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 
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 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to 

be part of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 

 

 

 

 

  



 

School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

147 
 

Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Principal/Vice Principals 
 
―Selection of Principal/Vice Principals‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 

equivalent.  For all other districts, ―Selection of Principal/Vice Principals‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Principal/Vice Principals returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Principal/Vice Principals‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Principal/Vice Principals‖ or its equivalent 

shall be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 

 

 

 

 

 



 

School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

148 
 

 

Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made 

available in a district, reference to a ―fund‖ for professional development purposes and 

the continued entitled of an individual teacher to professional development funds and/or 

teacher-on-call time following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter 

in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 

related to pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING NO. 2 

 
Between: 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

 

And: 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL  

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

 
Re:     Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING NO. 3. A 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 

SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 

SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Does not apply in School District No. 51 (Boundary) 
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LETTER OF UNDERSTANDING NO. 3.B 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply in School District No. 51 (Boundary) 
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 LETTER OF UNDERSTANDING NO. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 

equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 

position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 

allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre – Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   
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Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING NO. 6 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  
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 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 

12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING NO. 7 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 



 

School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

160 
 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

Signed this 29
th

 day of Sept, 2011 

Original signed by: 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 8 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school 

district. 

 



 

School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

162 
 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

Original signed by: 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 

April 6, 2011 

  

 

April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING NO. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 

 

  

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING NO. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC 

with other Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 
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rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 



 

School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

173 
 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING NO. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re:     Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts 

of Special Responsibility – Allowances – French/Russian Language Program) and Article 

G.36 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 

to the expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school 

district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(A) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(B) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 
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As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(C) 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 



 

School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

180 
 

7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the preceding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the preceding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 

 

Original signed by: 
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Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the preceding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST 

-  FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience 

credits earned under Article C.4  (up to and including November 15, __________) to that 

of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the school year for a transfer for 

TTOC experience credits earned up to and including November 15
th

 to 

take effect on December 31
st
 of the same school year. 

 

  



 

School District No. 51 (Boundary) and Boundary District Teachers’ Association Working Document  
July 1, 2013 – June 30, 2019 (drafted Nov 11, 2017) 

184 
 

LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:     Education Fund and Impact of the Court Cases  

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LOCAL AND PROVINCIAL MATTERS AGREEMENT 

A Working Document 

 

BETWEEN - 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION/ 

The Board of Education of School District No. 52 (Prince Rupert) 

(The “Employer”) 

 

AND 

  

BRITISH COLUMBIA TEACHERS’ FEDERATION/ 

The Prince Rupert District Teachers’ Union 

(The “Local”) 

 

 

AS IT APPLIES IN S.D. #52 (PRINCE RUPERT) 

Effective July 1, 2013 to June 30, 2019 

 

Please note:  This document attempts to set out all the current terms and conditions of employment contained in the 

Collective Agreement between B.C.T.F. and B.C.P.S.E.A. under the Public Education Labour Relations 

Act, as those terms and conditions are applicable to this School District.  In the event of dispute, the 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3.  All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
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c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding No. 1).  

 

 ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  

 

 

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers’ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 
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4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half 

day” meeting shall receive a half day’s pay. If the meeting extends past a “half day,” the 

teacher teaching on call shall receive a full day’s pay. 

 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 

Two in Article A.6.3.a the local may, within a further ten (10) working days, by 

letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

[A.6.4.a.i is applicable in SD 52.]  

and/or 

ii. at least one of the employer representatives shall be a trustee. [A.6.4.a.ii is 

not applicable in SD 52.] 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 
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7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

“provincial matters grievance.”  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 
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d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 
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iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
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g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
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ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers’ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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LOCAL ARTICLES 

 

ARTICLE A.20  UNION SECURITY  

1. No Contracting Out 
 

Work normally and regularly performed by members of the bargaining unit as part of normal and 

regular educational duties shall not be contracted out. 

 

2. Teachers' Assistants, Aides, Child Care Workers and Volunteers  
 

a. All assistants, aides and child care workers assigned for the purpose of assisting 

teachers in carrying out their responsibilities, and all others volunteering to assist 

classroom teachers, shall be under the direction of the teacher(s) being supported 

and under the supervision of the corresponding Administrative Officer(s). 

b. Assistants, aides, child care workers and volunteers shall not perform the duties of 

teachers. 

c. Teachers shall not be required to write formal evaluations on teacher assistants, 

aides, and child care workers.   Teachers, however, may provide the 

Administrative Officer with notes or comments that would assist the 

Administrative Officer in completing the formal evaluation of such employees. 

 

ARTICLE A.21  MANAGEMENT RIGHTS  

The Union recognizes the right and responsibility of the Board to manage and operate the school 

district, and agrees that the employment, assignment, direction and determination of employment 

status of the work force is vested exclusively in the Board, except as otherwise specifically provided 

in this agreement. 

 

 

ARTICLE A.22  UNION RIGHTS 

1.   PRDTU Access to Worksite and School Facilities 
 

Should the PRDTU wish to transact PRDTU business on school property, permission should be 

requested of the School Principal, where practicable, not less than three (3) days prior to the desired 

date. 

 

It is understood that such business will be transacted outside of regular instructional hours and shall 

not interfere with scheduled teacher duties or school meetings. 

 

Approval will not be unreasonably withheld. 
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From time to time the PRDTU may wish access to school rooms for meetings and other union 

activities.   Such access will be subject to room availability and approval of the School Principal. 

 

2. Bulletin Boards 
 

a.  The Board shall provide a bulletin board in each school-site staffroom for the 

exclusive use of the PRDTU.  The use of these bulletin boards shall be restricted 

to the business affairs of the Union. 

 

b. It is recognized by the PRDTU that both students and general public have access 

to school staffrooms. 

 

3. Internal Mail 
 

The PRDTU shall have access to the district mail service and employee mail boxes, free of 

charge, for communication to bargaining unit members. 

 

4. Use of Equipment 
 

School and/or School District equipment used by the PRDTU will be with the approval of the 

corresponding supervising Administrative Officer and any additional costs associated with the 

use of that equipment shall be borne by the PRDTU. 

 

5. Copy of Agreement 
 

a. The Board shall provide every employee with a printed copy of this agreement as 

soon as reasonably possible after the satisfactory conclusion of negotiations. 

 

b. A French translation of the agreement shall be made available upon the request of 

a teacher.  All costs shall be shared equally by the Board and the PRDTU. 

 

c. Should there be difference(s) in interpretation between the English and the French 

copies of the contract, the English copy shall be deemed the official copy. 

 

6. List of All Teachers 
 

The Board should forward to the Union a list of all teachers employed by the Board with category, 

experience, salary, allowances and bonuses paid not later than October 15
th
 of every year.  When 

teachers are employed after that date, the Union is to be advised not later than the first payroll date 

after the month of hiring. 
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ARTICLE A.23  EXCLUSIONS FROM THE BARGAINING UNIT 

Any position of special responsibility presently included in the bargaining unit may not be excluded 

from the bargaining unit without the agreement of the parties. New administrative officer 

appointments will not be made by the Board without prior consultation with the PRDTU. 

 

 

ARTICLE A.24  LABOUR DISPUTES/PICKET LINES 

1. All teachers covered under this Agreement may, as a matter of conscience, refuse to cross or 

work behind a legal picket line.  Any such absence shall be considered to be absence 

without leave and pay shall be deducted at the daily rate. 

 

2. The Board shall not require, nor direct teachers covered under this Agreement to work or 

carry out duties normally performed by employees engaged in a legal strike or lockout, 

except for emergent matters which would threaten the safety or well being of students. 

 

3. Students shall have access to school, without interference, during a legal strike.  Students or 

volunteers shall not be required or requested to carry out duties normally performed by 

employees engaged in a legal strike or lockout. 

 

 

ARTICLE A.25  ABEYANCE OF CONTRACT 

1. Should either the Board or the PRDTU believe, because of special circumstances, that 

adherence to particular clauses in contract will impinge upon decision making in the best 

interests of the district, then 

a. The concerned party may opt to notify the other in writing of the circumstances 

involved and the clause(s) at issue, and to request a meeting for the purpose of 

mutually resolving the issue in the best interests of the district. 

 

b. The notified party shall have full discretion whether to agree to such a meeting. 

 

c. Should the meeting take place, it is acceptable, by invoking this clause, to hold 

mutually agreed upon contract language in abeyance to allow joint resolution of the 

specific issue being considered.  

 

d. Any agreement under this clause is limited to the bargaining authority of the Local 

and the District pursuant to PELRA and Provincial Letter of Understanding No. 1. 

Should the desired agreement concern a Provincial Matter, the agreement is subject 

to the written approval of the BCPSEA and BCTF. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions  

 

4.  INTENTIONALLY LEFT BLANK 
 

5. Salary Schedules 
 

a. Except as otherwise specifically provided in the terms of this Agreement, the 

annual salary of each teacher employed by this district shall be determined in 

accordance with the following schedules on the dates indicated: 

Salary Grid Effective July 1, 2013  

Step  Cat 4   Cat 5   Cat 5+   Cat 6 

0   $         45,553    $         49,761    $         52,728    $         53,770  

1   $         47,713    $         52,392    $         55,620    $         56,754  

2   $         49,872    $         55,023    $         58,512    $         59,737  

3   $         52,032    $         57,655    $         61,404    $         62,721  

4   $         54,191    $         60,286    $         64,296    $         65,705  

5   $         56,351    $         62,917    $         67,188    $         68,688  

6   $         58,510    $         65,548    $         70,080    $         71,672  

7   $         60,670    $         68,179    $         72,972    $         74,655  

8   $         62,829    $         70,811    $         75,864    $         77,639  

9   $         66,938    $         75,645    $         81,118    $         83,041  

 

Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,300 pursuant to Letter of Understanding No. 5. 

 

Salary Grid Effective September 1, 2014 (2.0%) 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         46,464 
 

$         50,756 
 

$         53,783 
 

$         54,845 

1 
 

$         48,667 
 

$         53,440 
 

$         56,732 
 

$         57,889 

2 
 

$         50,869 
 

$         56,123 
 

$         59,682 
 

$         60,932 

3 
 

$         53,073 
 

$         58,808 
 

$         62,632 
 

$         63,975 

4 
 

$         55,275 
 

$         61,492 
 

$         65,582 
 

$         67,019 

5 
 

$         57,478 
 

$         64,175 
 

$         68,532 
 

$         70,062 

6 
 

$         59,680 
 

$         66,859 
 

$         71,482 
 

$         73,105 

7 
 

$         61,883 
 

$         69,543 
 

$         74,431 
 

$         76,148 

8 
 

$         64,086 
 

$         72,227 
 

$         77,381 
 

$         79,192 

9 
 

$         68,277 
 

$         77,158 
 

$         82,740 
 

$         84,702 

 

Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,346 pursuant to Letter of Understanding No. 5. 
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Salary Grid Effective January 1, 2015 (1.25%) 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         

0 
 

$         47,045 
 

$         51,391 
 

$         54,455 
 

$         55,531 

1 
 

$         49,276 
 

$         54,108 
 

$         57,442 
 

$         58,613 

2 
 

$         51,505 
 

$         56,825 
 

$         60,428 
 

$         61,693 

3 
 

$         53,736 
 

$         59,543 
 

$         63,415 
 

$         64,775 

4 
 

$         55,966 
 

$         62,260 
 

$         66,402 
 

$         67,857 

5 
 

$         58,196 
 

$         64,978 
 

$         69,388 
 

$         70,938 

6 
 

$         60,426 
 

$         67,695 
 

$         72,375 
 

$         74,019 

7 
 

$         62,657 
 

$         70,412 
 

$         75,362 
 

$         77,100 

8 
 

$         64,887 
 

$         73,130 
 

$         78,349 
 

$         80,182 

9 
 

$         69,130 
 

$         78,122 
 

$         83,775 
 

$         85,761 

 
Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,375 pursuant to Letter of Understanding No. 5. 

 

Salary Grid Effective May 1, 2016 (0.45% ESD) 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         

0 
 

$ 47,257 
 

$ 51,622 
 

$ 54,700 
 

$ 55,781 

1 
 

$ 49,497 
 

$ 54,351 
 

$ 57,700 
 

$ 58,876 

2 
 

$ 51,737 
 

$ 57,081 
 

$ 60,700 
 

$ 61,971 

3 
 

$ 53,978 
 

$ 59,811 
 

$ 63,700 
 

$ 65,067 

4 
 

$ 56,218 
 

$ 62,541 
 

$ 66,701 
 

$ 68,162 

5 
 

$ 58,458 
 

$ 65,270 
 

$ 69,701 
 

$ 71,257 

6 
 

$ 60,698 
 

$ 67,999 
 

$ 72,701 
 

$ 74,352 

7 
 

$ 62,939 
 

$ 70,729 
 

$ 75,701 
 

$ 77,447 

8 
 

$ 65,179 
 

$ 73,459 
 

$ 78,701 
 

$ 80,542 

9 
 

$ 69,441 
 

$ 78,474 
 

$ 84,152 
 

$ 86,147 

 
Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,386 pursuant to Letter of Understanding No. 5. 

 



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 23 

 

Salary Grid Effective July 1, 2016 (1.0%) 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         

0 
 

$         47,729 
 

$         52,138 
 

$         55,247 
 

$         56,339 

1 
 

$         49,992 
 

$         54,895 
 

$         58,277 
 

$         59,465 

2 
 

$         52,254 
 

$         57,652 
 

$         61,307 
 

$         62,591 

3 
 

$         54,518 
 

$         60,409 
 

$         64,337 
 

$         65,717 

4 
 

$         56,780 
 

$         63,166 
 

$         67,368 
 

$         68,844 

5 
 

$         59,043 
 

$         65,923 
 

$         70,398 
 

$         71,969 

6 
 

$         61,305 
 

$         68,679 
 

$         73,428 
 

$         75,096 

7 
 

$         63,568 
 

$         71,436 
 

$         76,458 
 

$         78,221 

8 
 

$         65,830 
 

$         74,194 
 

$         79,488 
 

$         81,348 

9 
 

$         70,136 
 

$         79,259 
 

$         84,993 
 

$         87,008 

 

Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,410 pursuant to Letter of Understanding No. 5. 

 

Salary Grid Effective May 1, 2017 (ESD, if applicable*) 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         

0 
 

$         47,729 
 

$         52,138 
 

$         55,247 
 

$         56,339 

1 
 

$         49,992 
 

$         54,895 
 

$         58,277 
 

$         59,465 

2 
 

$         52,254 
 

$         57,652 
 

$         61,307 
 

$         62,591 

3 
 

$         54,518 
 

$         60,409 
 

$         64,337 
 

$         65,717 

4 
 

$         56,780 
 

$         63,166 
 

$         67,368 
 

$         68,844 

5 
 

$         59,043 
 

$         65,923 
 

$         70,398 
 

$         71,969 

6 
 

$         61,305 
 

$         68,679 
 

$         73,428 
 

$         75,096 

7 
 

$         63,568 
 

$         71,436 
 

$         76,458 
 

$         78,221 

8 
 

$         65,830 
 

$         74,194 
 

$         79,488 
 

$         81,348 

9 
 

$         70,136 
 

$         79,259 
 

$         84,993 
 

$         87,008 

 

Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,410 pursuant to Letter of Understanding No. 5. 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Salary Grid Effective July 1, 2017 (0.5%*) 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         

0 
 

$         47,968 
 

$         52,399 
 

$         55,523 
 

$         56,620 

1 
 

$         50,242 
 

$         55,169 
 

$         58,568 
 

$         59,763 

2 
 

$         52,516 
 

$         57,940 
 

$         61,614 
 

$         62,904 

3 
 

$         54,790 
 

$         60,711 
 

$         64,659 
 

$         66,046 

4 
 

$         57,064 
 

$         63,482 
 

$         67,704 
 

$         69,188 

5 
 

$         59,338 
 

$         66,252 
 

$         70,750 
 

$         72,329 

6 
 

$         61,612 
 

$         69,023 
 

$         73,795 
 

$         75,471 

7 
 

$         63,886 
 

$         71,793 
 

$         76,840 
 

$         78,612 

8 
 

$         66,160 
 

$         74,565 
 

$         79,886 
 

$         81,755 

9 
 

$         70,486 
 

$         79,655 
 

$         85,418 
 

$         87,443 

 

Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,422 pursuant to Letter of Understanding No. 5. 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Salary Grid Effective May 1, 2018 (1.0% plus ESD, if applicable*) 
 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0    $         48,447    $         52,923    $         56,078    $         57,187  

1    $         50,745    $         55,721    $         59,154    $         60,360  

2    $         53,041    $         58,519    $         62,230    $         63,533  

3    $         55,338    $         61,318    $         65,306    $         66,706  

4    $         57,634    $         64,117    $         68,381    $         69,880  

5    $         59,932    $         66,915    $         71,457    $         73,052  

6    $         62,228    $         69,713    $         74,533    $         76,226  

7    $         64,525    $         72,511    $         77,609    $         79,399  

8    $         66,821    $         75,310    $         80,684    $         82,572  

9    $         71,191    $         80,452    $         86,272    $         88,317  

 

Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,446 pursuant to Letter of Understanding No. 5. 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Salary Grid Effective July 1, 2018 (0.5%*) 
 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

              

0    $         48,690    $         53,187    $         56,359    $         57,472  

1    $         50,998    $         56,000    $         59,450    $         60,662  

2    $         53,306    $         58,812    $         62,541    $         63,850  

3    $         55,615    $         61,625    $         65,632    $         67,040  

4    $         57,922    $         64,437    $         68,723    $         70,229  

5    $         60,231    $         67,249    $         71,814    $         73,418  

6    $         62,539    $         70,062    $         74,906    $         76,607  

7    $         64,848    $         72,874    $         77,997    $         79,796  

8    $         67,155    $         75,687    $         81,088    $         82,985  

9    $         71,547    $         80,854    $         86,704    $         88,759  

 

Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,458 pursuant to Letter of Understanding No. 5. 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Salary Grid Effective May 1, 2019 (1.0% plus ESD if applicable*) 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

         
0 

 
$         49,177 

 
$         53,719 

 
$         56,922 

 
$         58,047 

1 
 

$         51,508 
 

$         56,560 
 

$         60,044 
 

$         61,269 

2 
 

$         53,839 
 

$         59,400 
 

$         63,166 
 

$         64,489 

3 
 

$         56,171 
 

$         62,241 
 

$         66,288 
 

$         67,710 

4 
 

$         58,502 
 

$         65,082 
 

$         69,411 
 

$         70,932 

5 
 

$         60,834 
 

$         67,922 
 

$         72,533 
 

$         74,152 

6 
 

$         63,164 
 

$         70,762 
 

$         75,655 
 

$         77,373 

7 
 

$         65,496 
 

$         73,602 
 

$         78,777 
 

$         80,594 

8 
 

$         67,827 
 

$         76,444 
 

$         81,899 
 

$         83,815 

9 
 

$         72,263 
 

$         81,662 
 

$         87,571 
 

$         89,647 

 
Note: School District No. 52 (Prince Rupert) is also eligible for the remote recruitment and retention 

allowance of $2,483 pursuant to Letter of Understanding No. 5. 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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6. Placement on Scale 
 

a. Placement on the Salary Grid shall be determined in accordance with the category 

assigned by the Teacher Qualification Service, subject to provisions of this contract, 

and in accordance with years of experience as determined by Article B.1.7 of this 

agreement. 

 

b. At the time of appointment, the Board shall advise the teacher, in writing, of 

documentation required to establish initial scale placement and the requirement of 

the teacher to advise the Board if there will be any difficulties in meeting scale 

placement deadlines. 

 

c. Each teacher shall submit all documentation required by the Board to establish 

salary placement.  Such documentation shall be submitted within three (3) months of 

commencement of employment or change in category or certification. 

 

d. The teacher shall advise the Board, in writing, of unexpected delays in obtaining 

necessary documentation and request an extension of the time limits.  Such a request 

shall not be unreasonably denied. 

 

e. The Board shall notify the teacher of scale placement and category forthwith after 

assessing the documentation referred to in Article B.1.6.c. Should documentation be 

incomplete, the Board shall notify the teacher and shall provide an interim scale 

placement until the matter is resolved. 

 

f. A teacher who believes that the scale placement granted has not been in accordance 

with this agreement must apply to the Secretary-Treasurer for adjustment.   If 

application is made within one (1) month of the notification of scale placement, an 

adjustment approved shall be retroactive to the date of employment or the date of 

change in category or certification.  For an appeal made after that one (1) month, the 

adjustment, if approved, shall be effective on the first of the month following the 

application. 

 

g. Persons holding Letters of Permission whose years of preparation can be equated 

with years of university training shall be placed: 

 

i. in the same category as that which would apply if their total years of 

training had included one year of teacher preparation provided that they 

teach at least 50% in their major subject area; 

ii. in one  category  below that which would apply if their total years of 

training had included one year of teacher preparation provided that they 

teach less than 50% in their major subject area. 
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h. No teacher shall receive a salary less than category 4 minimum. 

i. Permanent Certification Plus 30 Credits 

i. While remaining in the employ of the School Board, any teacher who 

obtains 30 credits in university or summer school in excess of the   

minimum academic requirements for any permanent certification which 

does not qualify the teacher for higher certification shall receive an 

additional increment.  The amount of money paid each year shall be in 

accordance with the teacher's certification. 

 

ii. Courses taken must be in a field of studies that matches the provincial 

curriculum or local Board-approved curriculum. 

 

iii. The units must not have been used to obtain present or prior certification. 

 

7. Experience 
 

a. All teaching experience in government supported and inspected schools shall be 

recognized and credited for placement on the Salary Grid. 

b. Except as excluded in Articles B.1.7.c, B.1.7.d and B.1.7.e, an increment shall 

normally be granted on the anniversary date of employment and each year on that 

date until the category maximum is reached.   Otherwise, increments shall be 

applied on the first month following the month in which a year's aggregate 

experience is earned. 

c. A continuous teaching appointment of at least one month, excepting those 

temporary appointments which are granted retroactively under the provisions of 

Article C.24.4.a, shall count for increment purposes.  An additional increment 

shall be granted for each ten (10) months' accumulated in these periods.   (This 

clause applies only to teachers to whom a certificate of qualification has been 

issued according to the Teaching Profession Act). 

d. Service on part-time appointments shall be calculated on the basis of percentage 

of full-time employment. 

e. Fractional years of experience accumulated pursuant to Articles B.1.7.c and 

B.1.7.d may be added together for the granting of increments. 

f. Teacher teaching on call teaching does not carry experience credit except as 

provided in Article B.2.7.a. 
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g. Provided that where such leave extends for more than one year only one 

increment shall be paid in respect of that leave, increments will normally be 

granted for: 

i. extended sick leave. 

 

ii. successful completion of a full program of university equivalent courses 

related to the teacher's own sphere of teaching or another sphere of 

teaching undertaken with prior Board approval. 

 

iii. full-time teaching or work as a faculty associate at University or College 

level. 

 

iv. secondment to the Ministry of Education in a direct teacher related 

capacity. 

 

h. Provided that it is directly related to the teacher's main teaching assignment, in 

addition to experience gained as a teacher, experience gained in another 

occupation or profession and approved related post-secondary education is 

recognized for salary placement as follows: 

i. apprenticeship training  or its equivalent  and journeyed experience or its 

equivalent is recognized at the rate of one increment for every two years' 

experience up to a maximum of three increments for the appropriate salary 

category; or 

 

ii. experience in an occupation or profession (where Article B.1.7.h.i is not 

applicable) is recognized at the rate of one increment for every two years 

experience up to a maximum of three increments for the appropriate salary 

category. 

Teachers in the employ of the district prior to September 1, 1989, who have 

been receiving increment credit for journeyed experience shall not be 

adversely affected by this paragraph. 

 

i. Full-time or part-time experience as president of the PRDTU shall be credited for 

increment purposes. 
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8. Special Allowances 
 

a. Department Heads and Team Leaders shall receive an allowance per year, as 

follows: 

 

Effective July 1, 2013    $2,123.00  

Effective September 1, 2014   $2,165.46  

Effective January 1, 2015   $2,192.53  

Effective May 1, 2016    $2,202.39  

Effective July 1, 2016    $2,224.42  

Effective May 1, 2017    $2,224.42  

Effective July 1, 2017    $2,235.54  

Effective May 1, 2018    $2,257.90  

Effective July 1, 2018    $2,269.19  

Effective May 1, 2019    $2,291.88 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

b. The Alternate School Head Teacher shall receive the same annual allowance as a 

Department Head. 

 

c. Administrative Assistants shall receive an allowance per year, as follows: 

 

Effective July 1, 2013    $1,368.00  

Effective September 1, 2014   $1,395.36  

Effective January 1, 2015   $1,412.80  

Effective May 1, 2016    $1,419.16  

Effective July 1, 2016    $1,433.35  

Effective May 1, 2017    $1,433.35  

Effective July 1, 2017    $1,440.52  

Effective May 1, 2018    $1,454.92  

Effective July 1, 2018    $1,462.20  

Effective May 1, 2019    $1,476.82 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 
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d. Teachers holding a valid industrial first aid certificate and acting as designated First 

Aid Attendant in a school, shall receive an allowance as follows: 

 

Effective July 1, 2013    $574.00  

Effective September 1, 2014   $585.48  

Effective January 1, 2015   $592.80  

Effective May 1, 2016    $595.47  

Effective July 1, 2016    $601.42  

Effective May 1, 2017    $601.42  

Effective July 1, 2017    $604.43  

Effective May 1, 2018    $610.47  

Effective July 1, 2018    $613.52  

Effective May 1, 2019    $619.66 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

Additionally, the Board shall reimburse that teacher for course fees involved in 

renewal of the certificate, subject to successful completion of the course.  It will be 

the responsibility of the teacher to apply for this reimbursement and to provide proof 

of successful completion of the course. 

 

e. Isolation Allowances 

i. Isolation allowances will be paid to teachers in village schools at the rate of: 

(1) Hartley Bay 

 

Date Basic 
Dependent 

Spouse^ 

Dependent 

Child^^ 

Effective July 1, 2013  $       4,868.00   $       2,078.00   $       1,721.00  

Effective September 1, 2014  $       4,965.36   $       2,119.56   $       1,755.42  

Effective January 1, 2015  $       5,027.43   $       2,146.05   $       1,777.36  

Effective May 1, 2016  $       5,050.05   $       2,155.71   $       1,785.36  

Effective July 1, 2016  $       5,100.55   $       2,177.27   $       1,803.21  

Effective May 1, 2017  $       5,100.55   $       2,177.27   $       1,803.21  

Effective July 1, 2017  $       5,126.05   $       2,188.16   $       1,812.23  

Effective May 1, 2018  $       5,177.31   $       2,210.04   $       1,830.35  

Effective July 1, 2018  $       5,203.20   $       2,221.09   $       1,839.50  

Effective May 1, 2019  $       5,255.23   $       2,243.30   $       1,857.90  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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  (2) Kitkatla 

 

Date Basic 
Dependent 

Spouse^ 

Dependent 

Child^^ 

Effective July 1, 2013  $       3,562.00   $       1,484.00   $       1,247.00  

Effective September 1, 2014  $       3,633.24   $       1,513.68   $       1,271.94  

Effective January 1, 2015  $       3,678.66   $       1,532.60   $       1,287.84  

Effective May 1, 2016  $       3,695.21   $       1,539.50   $       1,293.63  

Effective July 1, 2016  $       3,732.16   $       1,554.89   $       1,306.57  

Effective May 1, 2017  $       3,732.16   $       1,554.89   $       1,306.57  

Effective July 1, 2017  $       3,750.82   $       1,562.67   $       1,313.10  

Effective May 1, 2018  $       3,788.33   $       1,578.29   $       1,326.23  

Effective July 1, 2018  $       3,807.27   $       1,586.19   $       1,332.87  

Effective May 1, 2019  $       3,845.34   $       1,602.05   $       1,346.19  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

(3) Port Simpson 

 

Date Basic 
Dependent 

Spouse^ 

Dependent 

Child^^ 

Effective July 1, 2013  $       2,197.00   $          831.00   $          712.00  

Effective September 1, 2014  $       2,240.94   $          847.62   $          726.24  

Effective January 1, 2015  $       2,268.95   $          858.22   $          735.32  

Effective May 1, 2016  $       2,279.16   $          862.08   $          738.63  

Effective July 1, 2016  $       2,301.95   $          870.70   $          746.01  

Effective May 1, 2017  $       2,301.95   $          870.70   $          746.01  

Effective July 1, 2017  $       2,313.46   $          875.05   $          749.74  

Effective May 1, 2018  $       2,336.60   $          883.80   $          757.24  

Effective July 1, 2018  $       2,348.28   $          888.22   $          761.03  

Effective May 1, 2019  $       2,371.76   $          897.10   $          768.64  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

   ^ -not employed by board 

   ^^   -not employed by board and paid to only one parent  

   



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 32 

 

ii. No reduction in pay will be made for teachers from Hartley Bay, Kitkatla 

or Port Simpson stranded in Prince Rupert due to cancelled flights. 

 

iii. The isolation allowance will be paid in equal instalments in accordance 

with established pay procedures. 

 

iv. Village school teachers may request in August or September an advance 

of $450.00 which will be repaid to the Board through payroll deductions 

of $50.00 per month from October through June. 

 

v. The Board will assume the cost for all emergency medical flights to Prince 

Rupert not covered by extended health benefits for teachers and/or 

dependants. 

 

f. Allowances for Teachers Returning to Village Assignments 

 

i. Teachers in the village schools shall receive during the second and each 

subsequent full year of teaching in the villages a special allowance per 

year, as follows: 

 

Effective July 1, 2013    $1,723.00  

Effective September 1, 2014   $1,757.46  

Effective January 1, 2015   $1,779.43  

Effective May 1, 2016   $1,787.44  

Effective July 1, 2016    $1,805.31  

Effective May 1, 2017   $1,805.31  

Effective July 1, 2017    $1,814.34  

Effective May 1, 2018   $1,832.48  

Effective July 1, 2018    $1,841.64  

Effective May 1, 2019   $1,860.06 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

ii. This allowance shall be paid in two (2) instalments of 60% in December 

and 40% at the end of June. 

 

iii. Teachers on part-time assignment shall receive pro-rated allowances as 

per this clause. 
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9. Other Summer Employment 
 

 Whenever the Board, upon the recommendation of the Superintendent of Schools, contracts 

the services of a teacher during summer vacation (excluding summer school teachers), the 

Board will pay 1/195 of the teacher's annual salary for each full day worked; or, as an 

alternative option of the teacher, allow a day's paid leave during the following school year 

for each day worked provided the time is mutually agreeable to the teacher and his/her 

immediate supervising officer. 

10. Summer School Teachers 
 

  Any teacher covered by this agreement employed to give instruction in summer school 

courses shall be paid 1/975 of regular annual salary for each hour of instruction. 

11. Part-time Teachers' Pay 
 

      Part-time teachers shall be paid that portion of their regular scale placement that relates to 

the corresponding portion of a full-time equivalent teacher. 

12. Payment of Salary 
 

a. Teachers whose employment in the district commences or terminates during a 

calendar month shall be paid for that month according to the following formula: 

 

the number of days worked 

in that month 

 

X        1/10 annual salary 

number of school days  

in that month 

           as per Agreement 

 

b. Payment of Salary - Adjustment 

Except where otherwise agreed, for the purpose of adjustment to teacher pay the 

following shall be used: 

 

i. the per diem rate shall be 1/195 of the appropriate Salary Grid position. 

ii. the hourly rate shall be 1/975 of the appropriate grid position. 

 

13. Work Year 
 

The annual salary established for employees covered by this agreement shall be payable in 

respect of the teacher's regular work year as described in Article D.21.1 (Instruction Time). 
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14.  Positions of Special Responsibility 
 

a. Initial or substantially changed job descriptions for positions of special 

responsibility shall be developed through consultation between the Board and the 

Union.  These shall include, but not be limited to the positions of Department 

Head, Head Teacher, Administrative Assistant, Teacher-in-charge, Team Leaders, 

and Consultant.   These descriptions shall be the recognized job descriptions for 

such positions. 

b. Where a new position of special responsibility is created or considered or where 

an existing position of special responsibility is changed substantially, salary for 

the position shall be subject to negotiations between the Board and the Union.   

An interim rate may be established by the Board.   Any dispute as to the 

allowance shall be referred to Step 3 of the grievance procedure. 

c. Existing positions of special responsibility shall not be eliminated or changed 

substantially without prior consultation with the PRDTU. 

15. No Cuts in Salary 
 

No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 

contract. 

16. Early Retirement Plan 
 

The Board agrees to continue Regulation 2350-10 (Early Retirement Incentive Plan), with 

no downward adjustment to the "payout" schedule, during the course of this agreement. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 
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5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.  

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

 

Local Provisions 

 

7. Teacher Teaching on Call Salary 
 

a. Teachers teaching on call shall earn one year's experience credit in scale placement 

for every 210 full-time equivalent days worked as a teacher teaching on call after 

September, 1993, including time spent on union business as per Article G.7 (TTOCs 

Conducting Union Business). [NOTE: Effective September 1, 2014, TTOC 

experience credit will be accrued per Article C.4 (Teacher Teaching on Call 

Employment).] 

 

b. When a non-instructional day occurs within a teacher teaching on call’s assignment, 

the teacher teaching on call shall be allowed and encouraged to participate. Should 

the assignment become a temporary appointment pursuant to Article C.24.4 

(Teachers Teaching on Call), then that teacher teaching on call shall be paid for all 

non-instructional days participated in. 

 

c. The Board shall pay teachers teaching on call monthly and not later than eight (8) 

days past month end. 

 

d. A teacher teaching on call reporting to work when called shall receive a minimum 

one-half (1/2) day's pay. 

 

e. A teacher teaching on call who works a full morning (excluding a ½ day 

Kindergarten class) shall receive sixty (60) percent of a day's pay. 



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 36 

 

 

f. Notwithstanding Articles B.2.7.d and B.2.7.e: 

 

i. No teacher teaching on call may receive more than 100% of a day's pay 

for a day worked with the exception that a teacher teaching on call shall 

receive 110% of a day's pay if she or he has completed a ½ day 

kindergarten assignment in the afternoon preceded by a full morning 

regular assignment. 

 

ii. A teacher teaching on call may contract to work for a specific time frame 

of less than half a day.  Salary shall be pro-rated according to portion of 

the day worked. 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 is not applicable in School District No. 52 (Prince Rupert). 

 

 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee’s taxable income on the yearly T4 slip. 

 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 
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2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. [B.5.2 is not applicable in SD 52.] 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days’ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. PCA Article B.7.2 is not applicable in S.D. No. 52 (Prince Rupert). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

Local Provisions 

 

3. Teachers' Equipment Loss or Damage 
 

a. Compensation will be paid to teachers whose personal equipment is lost or 

damaged while it is located on school premises or at an approved school function 

provided: 

i. The use of each item of equipment is for instructional or school function 

related purposes, is approved for such use by the School Principal and is 

registered with a school administrative officer. Estimated duration of use 

should be indicated during registration. 

ii. The property is in the school to be used for the purpose of aiding 

instruction. 

iii. The loss or damage is not the result of negligence on the part of the 

teacher claiming the compensation. 
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iv. The teacher is not eligible for compensation for the damage or loss under 

another fund or policy. 

v. Compensation claims shall be limited to: 

(1) the replacement cost of the article 

(2) a maximum payment by the Board on any claim of $500.00 

(3) claims of more than $100.00. 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee’s 

accumulation in the Plan. 

 

7. An employee’s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 
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10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

[See also Article B.9 for additional payment options.] 

 

ARTICLE B.9   PAY PERIODS  

PCA Articles B.9.1 through B.9.3 are not applicable in S.D. No. 52 (Prince Rupert). 

 

Local Provisions 

 

4. Unless the teacher specifically requests, each year, in writing, to be paid in twelve 

monthly instalments, teachers shall be paid in ten monthly instalments, with a mid-month 

advance of approximately 50% of their net salary.   Such mid-month advance will 

normally be paid on the teaching day closest to the 15th of the month.   In December, the 

full monthly salary will be paid on the 15th or the teaching day closest to the 15th of the 

month.   If a teacher elects to be paid in twelve monthly instalments, Article B.8 

(Optional twelve-month pay plan) shall apply. 

 

5. Unless the teacher specifically requests otherwise in writing by September 15th of each 

year, salary payment will be delivered by automatic deposit to the bank, credit union, or 

trust company of the teacher's choice.  

6. Every employee shall receive a monthly salary statement outlining all payments and 

deductions. 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement.   

 

Date GWI  Mileage  

30-Jun-13  -    $         0.50  

01-Sep-14 2.00%   $         0.51  

01-Jan-15 1.25%   $         0.52  

01-May-16 0.45% ESD*   $         0.52  

01-Jul-16 1.00%   $         0.52  

01-May-17 ESD*   $         0.52  

01-Jul-17 0.50%   $         0.53  

01-May-18 1.0% + ESD*   $         0.53  

01-Jul-18 0.50%   $         0.53  

01-May-19 1.0% + ESD*   $         0.54  
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one’s personal vehicle for business purposes. 

 

PCA Articles B.10.4 and B.10.5 are not applicable in SD. No. 52 (Prince Rupert). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 

5. General Benefits 

a. The Board shall provide each teacher with an application or enrolment form for 

participation in the medical, dental, extended health and group life insurance 

benefit plans. In the event a teacher does not wish to participate in any particular 

benefit plan where opting out is an option, the application or enrolment  form 

must be so noted by the teacher and kept on file by the Board. 
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b. The Board shall advise all teachers, including teachers teaching on call and 

teachers who are engaged in a less than half time capacity, that they must, if 

eligible, contribute to the Teachers' Pension Plan. 

c. Employees on any leave shall continue to be eligible to receive benefits in place 

under MSP, EHB, Group Life Insurance, Medical Travel Benefits and Dental 

Plan. 

d. The cost of the premiums shall continue to be shared for maternity and parental 

leave (under the Employment Standards Act), WCB leave, sick leave, and long 

term sick leave without pay (to the extent permitted pursuant to Article G.20.12 

(Sick Leave)). 

e. Except as otherwise specified in this agreement, employees on annual leave will 

contribute 100% of the premium cost. 

6.  Benefits Coverage 

a. All employees covered by this Agreement who are eligible shall participate in the 

Provincial Teachers' Medical Services Plan A beginning the first of the month 

following the date employment starts. The Board shall pay the full cost of the 

premiums. 

 

b. All employees covered by this Agreement who are eligible shall participate in the 

Pacific Blue Cross Dental Plan, or its equivalent, beginning the first of the month 

following the date employment starts.   Premium costs shall be paid 80% by the 

Board and 20% by the employee.  

 

c. All employees covered by this Agreement who are eligible shall participate in the 

BCTF/BCSTA Group Life Insurance Plan B, beginning the first of the month 

following the date employment starts.  Premium costs shall be paid 75% by the 

Board and 25% by the employee. 

 

d. All employees covered by this Agreement who are eligible shall participate in the 

Provincial Extended Health Benefit Plan beginning the first of the month following 

the date employment starts.  The Board shall pay the full cost of the premiums 

except for: 

 

i. Eye Glass premium costs shall be paid 75% by the Board and 25% by the 

employee. 

 

ii. Hearing Aid premium costs shall be paid 75% by the Board and 25% by the 

employee. 

 

e. The Board agrees to provide and pay for an annual audiometric examination for any 

employee covered by this agreement who requests to be tested. 
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f. All employees covered by this Agreement who are eligible shall participate in a 

jointly administered Medical Travel Benefits Plan (Appendix A).  New employees 

shall participate the date employment starts.  Premium costs shall be paid 75% by 

the Board and 25% by the employee.  Contributions from teachers shall be based on 

(i) mandatory participation: and (ii) a different level of deductions for "single" and 

"family" participants.  Details of contributions from teachers shall be determined, if 

necessary, by the PRDTU. 

 

g. All eligible employees are required to participate in the plans under Articles 

B.11.6.a, B.11.6.b, B.11.6.c and B.11.6.f unless covered under their spouse's plan in 

which case, with the possible exception of the Dental Plan, they shall not participate 

twice in similar plans, or unless they did not join the benefit plans under Articles 

B.11.6.a, B.11.6.b and B.11.6.c upon their commencement, as allowed by the plans.  

All employees are required to participate in the Provincial Extended Health Benefit 

Plan under Article B.11.6.d unless covered under their spouse’s plan or unless they 

did not join the plan upon their commencement, as allowed by the plan. 

 

h. The Carriers of Group Insurance and Dental plans may be changed by mutual 

agreement of the parties.  Where a proposed plan is not less beneficial to teachers 

than an existing plan, the consent of the Board or the Union shall not be withheld 

unreasonably.  

 

[See also LOU No. 9 re: Provincial Extended Health Benefit Plan.] 

7. Death Benefits 

The dependants of a deceased employee will continue to receive Medical, Dental and all 

Extended Health Benefits Plans for a period of 90 days, subject to the extent that the carrier 

of the plans will allow.   The Board shall pay the full cost of the premium. 

8. Supplemental Employment Benefits on Maternity Leave 

a. i.  When a pregnant teacher takes a maternity leave to which she is entitled 

pursuant to the Employment Standards Act, the Board shall pay the teacher 

95% of her current salary for the first through twelfth weeks of her leave 

subject to registration of the Plan being approved. 

ii. Upon presentation of an EI benefit statement, the teacher will be paid 

according to established pay cutoffs and schedules. 

 

b. Should adoption leave be taken, the teacher shall be eligible to receive payment 

for such leave up to a maximum of ten (10) days pay at 95%  of full salary. 
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c.  The Board agrees to enter into the Supplementary Employment Benefit (SEB) 

plan agreement required by the Employment Insurance Act in respect of such 

maternity payment.  [Formerly called Supplementary Unemployment Benefit 

(SUB)]. 

9. Accident Disability 

a.  An accident disability shall be treated as illness unless the accident or disability is 

covered by Workers' Compensation, in which case the Board shall pay the teacher 

his/her full salary and the teacher will forward the WCB payments in lieu of 

salary to the Board. Deductions from sick leave shall be that fraction of a day 

required to supplement WCB payments. 

b. Should the teacher's sick leave benefits become exhausted the Board shall 

continue to pay the teacher's full salary and to receive the teacher's WCB 

payments to the end of the second school year following the year of the expiry of 

sick leave days available. 

c.  WCB payments to the Board do not include expenses, training costs, a disability 

pension or a final settlement award arising from a disability. 

d.  Should the teacher accept either a disability pension or a settlement award from 

WCB, then this clause shall cease to remain in effect. 

10. Employee and Family Assistance Program 

The Board will participate in an Employee and Family Assistance Plan so long as it is a 

viable community based program. 

11.  Stranded 

When a teacher is on school district business in a community other than that in which 

he/she resides and becomes stranded because of weather or transportation difficulties 

beyond his/her control, reasonable expenses incurred will be reimbursed by the Board. 

 

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia’s public 

universities in the opinion of the TQS. 
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ii. Credits must be in no more than two (2) areas of study relevant to the 

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 

Local Provisions 
 

3. A notice of termination of a contract shall not be given by the Board or a teacher during a 

vacation period of 15 or more days duration.  

4. Notwithstanding Article C.1.1, a contract of employment may, in extraordinary 

circumstances, be terminated by mutual consent. 

5. The Secretary-Treasurer shall, upon request by the resigning teacher, provide that teacher 

with a statement of the category standing and years of experience as recognized by the 

Board for salary purposes, immediately prior to resignation. 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  
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ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement. 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 
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Local Provisions 

7.  Seniority 
 

       a. In this article, "Seniority" is defined as a teacher’s length of continuous service in 

the employ of the Board inclusive of temporary service abutting a continuing 

appointment.  For purposes of calculating length of service, part-time teaching shall 

be credited fully as if it were full-time service. 

 

b. In addition to the provisions of Article C.2.7.a, the seniority for a teacher on a 

continuing contract shall include: 

 

i. Teacher teaching on call seniority accumulated pursuant to Article C.2.3. 

A Teacher Teaching on Call conducting union business shall accumulate 

seniority in accordance with Article G.7.4 (TTOCs Conducting Union 

Business);  

ii. Seniority accumulated on a temporary contract pursuant to Article C.2.4; 

and 

iii. Seniority ported in accordance with Article C.2.2 provided that in no case, 

shall a teacher be credited with more than one (1) year of seniority for any 

school year.  

 

[Note: With respect to Article C.2.7.b.i, for years before September 1, 2014, 

teacher teaching on call seniority applied on the fourth consecutive and 

subsequent consecutive days worked in an assignment or assignments, retroactive 

to the first day worked.] 

 

c.  Seniority shall accrue to teachers on continuing contracts over the period of any 

leave of absence (except personal or travel leave) of up to but not exceeding one 

year which has been approved by the Board.    Continuity of service is not broken 

during any Board approved leave. 

 

       d. Ties in seniority shall be broken in the following sequence: 

 

i.     longest service in a continuing contract; 

ii.    longest aggregate service with the district; 

iii.     most days service as a teacher teaching on call in this district; 

iv.     longest aggregate service in the province; 

v.     longest aggregate service outside the province; 

vi.      earliest dated letter of appointment. 

 

 e.  The Board shall, by October 15, forward to the Union and post in school staff rooms, 

a list of all teachers on continuing contract employed by the Board, in order of 

seniority calculated according to this article.  
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f.  Any errors in the Seniority List shall be brought to the attention of the 

Superintendent of Schools on or before November 7. 

 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

LOCAL ARTICLES 

 

ARTICLE C.5  LAYOFF, RECALL AND SEVERANCE PAY 

1. Application 
 

Where the Board finds it necessary to terminate the employment of teachers on continuing 

contract in order to effect a reduction in work force, such terminations shall be in 

accordance with the provisions of this article. 

 

2.  Principle of Security 
 

The Board and the Union agree that teachers with greater seniority, providing they possess 

the necessary qualifications, are entitled to increased security of teaching employment. 
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3. Qualifications 
 

a. Qualifications in respect of a teaching position will be determined from a review 

of the teacher's certification, training, education and experience.  Assignment to a 

teaching position is based on a reasonable expectation that a teacher will be able 

to perform the duties of the teaching position with such qualifications in a 

satisfactory manner. 

b. The determination of whether or not a teacher has the necessary qualifications for 

a particular teaching position or group of similar teaching positions shall be the 

responsibility of the Superintendent of Schools.  To permit fair and accurate 

determination a teacher may be required to supply academic records and other 

evidence of pre and in-service training details and records of teaching and/or work 

experience, teaching reports, references.  Moreover, a teacher may be required to 

attend personal interview(s) with the Superintendent and/or other district or 

school administrative staff. 

4. Termination Procedure 
 

a. When the  Board determines that it is necessary to reduce the total number of 

teachers employed by the Board, the teachers to be retained on the teaching staff 

of the district shall be those who have the greatest seniority, provided that they 

possess the necessary qualifications for the positions available. 

b. The Board shall give each teacher it intends to terminate pursuant to this article, a 

minimum of thirty (30) calendar days notice in writing, such notice to be effective 

at the end of a school term, and to contain the reason for the termination.  A list of 

less senior teachers retained on staff shall be included with such notice of 

termination.  

c.  Notice: 

When an appeal is lodged following the thirty (30) day notice period required in 

Article C.5.4.b (and the Board has not provided less senior employees with notice) 

the Board will give less senior employees notice that they might be terminated in the 

event of a successful appeal.  Payment in lieu of notice of the minimum thirty (30) 

days shall satisfy the notice requirements of Article C.5.4.b, such payment to be 

based upon the number of teaching days notice missed, as a proportion of the 

prescribed annual teaching days, multiplied by the teacher's annual salary. 
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d. Upon termination and prior to being placed on the recall list teachers may state in 

writing that they wish to be exempted from recall involving a geographic 

relocation.  Teachers may later request in writing that the written statement be 

removed, or may request in writing that such a statement be applied to them, but 

in no case shall the later request affect an appointment already made.  It is 

recognized by both parties that recall is different than a transfer and that this 

article is made without detracting in any way from the right of the School Board 

under the School Act to transfer teachers from one assignment to another. 

5. Severance Pay 
 

a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is terminated, save and except a teacher who is terminated 

or dismissed pursuant to Section 15  of the School Act or Article C.22 (Dismissal 

for Teaching Performance) of this Agreement, may elect to receive severance pay 

at any time during the twelve (12) months following termination. 

 b. Severance pay shall be calculated at the rate of five percent of one year's salary 

for each full-time equivalent year of continuous paid service to a maximum of one 

year's salary.  Salary on which severance pay is calculated shall be based on the 

teacher's annual full-time salary, including allowances, at the time of the teacher's 

termination.    

c. A teacher who receives severance pay pursuant to this article and who, 

notwithstanding Article C.5.7, is subsequently rehired by the Board, shall retain 

any payment made under the terms of this section and in such case, for the 

purposes only of Article C.5.5.b, the calculations of years of service shall 

commence with the date of such rehiring. 

6.  Recall/Re-Engagement Alternative 
 

a. When a position on the teaching staff of the District becomes available, the Board 

shall, except as provided in Article C.5.6.d below, first offer re-engagement to the 

teacher who held a continuing contract at the time of termination and who has the 

greater seniority, providing they possess the necessary qualifications.  If that 

teacher declines the offer, the position shall be offered to the teacher with the next 

greatest seniority providing he/she possess the necessary qualifications and the 

process shall be repeated until the position is filled or the list has been exhausted.  

All positions shall be offered in this manner while there are remaining teachers 

with the necessary qualifications who have been terminated pursuant to this 

article. 

b.  A teacher who is offered re-engagement pursuant to Article C.5.6.a, shall inform 

the Board whether or not the offer is accepted, within forty-eight (48) hours of the 

receipt of such offer. 
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c. The Board shall allow ten (10) days from an acceptance of an offer under Article 

C.5.6.b for the teacher to commence teaching duties, provided that, where the 

teacher is required to give a longer period of notice to another employer, the 

period shall be extended to two (2) weeks plus  reasonable travel.  The Board may 

grant an extended period prior to commencement of teaching duties. 

d.  A teacher's right to re-engagement under this clause is lost: 

i. if the teacher elects to receive severance pay under Article C.5.5;  

 

ii. if the teacher refuses to accept a second  position offered except as 

affected by Article C.5.4.d; 

 

iii. if the teacher accepts a continuing appointment in another school district, 

or 

 

iv. if a period of two (2) years elapses from the  date of termination under this 

article and the  teacher has not been re-engaged. 

 

e.  A teacher on the re-engagement list is responsible for keeping the office of the 

Superintendent of Schools informed of changes in name, address, telephone 

number and qualifications. 

f. Upon temporary re-engagement, a teacher shall retain his/her former recall status 

even though the recall assignment may be for a specified term and/or for an 

amount of employment different from the recall status.  This permits the Board to 

employ teachers on the recall list in temporary assignments without jeopardizing 

the teacher's right to recall otherwise contained in this clause. 

 When a teacher on the recall list accepts a temporary assignment, the period of 

recall under C.5.6.d will be extended by the length of the temporary assignment. 

g. A teacher re-engaged under the terms of this clause assumes the seniority accrued 

prior to termination. 

 When a teacher on the recall list voluntarily accepts a temporary vacancy at a 

lesser FTE than the teacher’s FTE at the time of layoff (the current position) the 

teacher may make application respecting other vacancies which are of greater 

FTE than the current position.  If the Employer concludes a requested 

reassignment creates a conflict of scheduling, the Employer shall advise the 

Union and the parties shall meet on an expedited basis to discuss the matter with a 

view to reaching a resolution satisfactory to the Union and the Board.  In the 

event a satisfactory resolution cannot be reached, the matter shall be referred to 

the expedited dispute resolution process described in Appendix C - Spring 

Staffing, and resolved accordingly.  
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7. Re-Engagement List 
 

 The Board shall maintain a re-engagement list.   Copies of that list will be sent to each 

person on the list and the Union once during the fall term and once again during the spring 

term each year. 

8.  Sick Leave 
 

 A teacher re-engaged pursuant to this clause shall be entitled to all sick leave credit 

accumulated at the date of termination. 

9. Benefits 
 

 A teacher who retains rights of re-engagement pursuant to Article C.5.4 shall be entitled, if 

otherwise eligible, to maintain participation in all benefits provided in the contract.  Payment 

of its share of such benefits will be made by the Board for the first two (2) months and 

thereafter shall be employee paid subject to carrier limitations. 

 

ARTICLE C.20  TEACHER APPOINTMENT STATUS 

1. All teachers appointed by the Board to the teaching staff of the district shall be appointed 

on a continuing contract of employment except for: 

a. Temporary appointments made: 

i. for a period not exceeding one year, to any position temporarily existing 

or temporarily vacant, or 

 

ii. for a period not exceeding the remainder of the existing school year, to a 

position which has become vacant during a school year. 

 

b. Teachers teaching on call on call hired on a day-to-day basis. 

2. Teachers on temporary appointment shall be entitled to all benefits of this agreement save 

and except for those provided in Article C.5 (Layoff, Recall and Severance Pay). 

3. Teachers teaching on call shall be subject only to the following Articles of this 

agreement: 

A.6 (Grievance Procedure),  

B.2 (Teacher Teaching on Call Pay and Benefits),  

B.11.5.b (Benefits),  

C.2.3 (Seniority),  

C.4 (Teacher Teaching on Call Employment),  

C.21 (Representation Rights and Due Process),  
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C.24 (Teachers Teaching on Call),  

D.4.13 (Preparation Time),  

E.1 (Non-Sexist Environment),  

E.2 (Harassment/Sexual Harassment),  

E.23 (Non-Discrimination),  

F.20.3 and F.20.7 (Joint Professional Development),  

F.21.5 (Professional Improvement). 

 

ARTICLE C.21   REPRESENTATION RIGHTS AND DUE PROCESS 

1. The Board shall not discipline or dismiss any employee bound by this agreement without 

just and reasonable cause. 

2. A teacher has the right to be informed, unless substantial grounds exist for concluding 

that such notification would prejudice the investigation, of any written allegation(s) 

against the teacher and, additionally, has the right to information related to these 

allegations.  The incorporation of an oral allegation into an internal memorandum shall 

constitute a written allegation for purposes of this paragraph. 

3. The president of the PRDTU shall be advised that the teacher has been so informed, 

pursuant to Article C.21.2. 

4. A teacher shall be accompanied by a representative of the PRDTU, unless he/she requests 

otherwise, at any meeting involving the teacher in connection with any investigation by 

the Board.   The teacher shall be so advised when the meeting is being scheduled. 

5. The Board, though it may otherwise discipline, shall neither suspend (except pursuant to 

section 15 (4)), nor dismiss (nor respond pursuant to section 15(7) to any action taken by 

the Superintendent of Schools pursuant to section 15(5) of the School Act) any teacher 

bound by this agreement unless it has, prior to considering such action, held a meeting of 

the Board with the employee entitled to be present, in respect of which: 

a. the teacher and the PRDTU shall be given at least 72 hours notice of the meeting. 

b. at least 48 hours before the meeting called under Article C.21.5, both parties shall 

exchange all documents expected to be considered at the meeting.   Should new, 

relevant information become available to either party up to the time of the 

meeting, it shall be immediately forwarded to the other party which shall have the 

option of delaying the meeting for as much as an additional 48 hours. 

c. Should the teacher, or the PRDTU on behalf of the teacher, wish to submit a 

written response to the materials presented pursuant to Article C.21.5.b, it shall be 

presented not less than 24 hours prior to the meeting. 
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6. The meeting, as referred to in Article C.21.5, may be waived by mutual agreement of 

both parties. 

7. When a teacher is suspended or dismissed, the teacher and the PRDTU president shall be 

informed promptly by letter of the decision and of the reasons for the decision. 

8. Any disciplinary action is subject to the Resolution of Differences procedure; but 

dismissal grievances may be referred directly to arbitration. 

9. Provided the conduct of a teacher following the decision to discipline does not give rise 

to the need for consideration of further discipline, the initial grounds for discipline and 

related information shall be the material relied upon during the arbitration process. 

10. These matters shall be considered personnel matters and as such there shall be no release 

of details to the press or public other than that a suspension or dismissal has occurred, 

that an investigation is underway and what the result of an investigation has been.   Any 

details beyond these basic facts shall only be given after consultation with the Union. 

 

ARTICLE C.22  DISMISSAL FOR TEACHING PERFORMANCE 

1. The Board shall not dismiss a teacher on continuing contract for less than satisfactory 

teaching performance reasons unless the Board has received at least three (3) consecutive 

less than satisfactory teaching reports. 

2. Reports referred to in this article shall be written by three different evaluators, no more 

than one of whom shall be an administrative officer in the same school as the teacher. At 

least one of these reports shall be written by a Superintendent of Schools or a District 

level Administrative Officer. 

3. Should any of the three evaluators be an administrative officer from another school 

within the District, it shall only be with agreement of the Superintendent of Schools, the 

external administrative officer and the teacher involved. 

4.  Reports referred to in this article shall cover a period of time not less than nine (9) 

months. 

5. Reports referred to in this article shall not involve a period of  time greater than 

twenty-four (24) months, unless the teacher  takes an extended leave of absence within 

those twenty-four (24)  months in which case the limit will be extended by the length of 

such leave. 

6.  The Board shall give notice of termination in writing at least 30 days prior to the effective 

date. 

7.  The report writers shall not collaborate with regard to the content or the results of any 

report. 
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ARTICLE C.23  TEMPORARY APPOINTMENTS 

1. The Board shall appoint teachers on temporary appointments only in such circumstances 

as are permitted in Article C.20.1.a (Teacher Appointment Status). 

2. The Board agrees to provide the Union with the following information: 

a. a list of all teachers on temporary appointment 

b. an indication of any positions temporarily established for the year, and 

c. a list of all teachers in the bargaining unit on leave of absence. 

 

This list shall be forwarded to the Union by October 15th of each year. 

 

3. Should a certificated teacher who has accumulated the equivalent of a full year (10 

months) through temporary appointments within the district, exclusive of retroactive 

temporary appointments granted pursuant to Article C.24.4 (Teachers Teaching on Call), 

be given a further appointment, then the teacher's status shall become continuing.  If a 

teacher resigns an appointment with the district, accumulation of time for purposes of this 

clause shall begin from the date of resignation. 

 

ARTICLE C.24  TEACHERS TEACHING ON CALL 

1. The Board shall maintain a list of approved substitute teachers, indicating those who are 

certificated.  Certificated substitute teachers shall be referred to as “teachers teaching on 

call"; non-certificated substitute teachers shall be referred to as "replacement teachers".   

The Board shall forward a copy of such list to the PRDTU in September and January of 

each school year, and each time the list is updated. 

2. a. The substitute teacher list shall be re-established annually and placement of a 

person's name onto the list shall be subject to approval by the Superintendent of 

Schools or designate. 

 

b. Upon making an appointment at a mutually agreeable time the Board will provide 

the PRDTU access to the sub clerk's Teacher Teaching on Call ledger. 

3. Removal from the List:  
 

 a. During the course of the school year, a teacher teaching on call shall not be 

removed from the teacher teaching on call list without just and reasonable cause. 
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b. Should a teacher teaching on call be placed on the teacher teaching on call list a 

second consecutive year pursuant to Article C.24.2, that person's name shall not be 

removed from the teacher teaching on call list without just and reasonable cause. 

 

4. a. When a teacher teaching on call completes 20 days continuous teaching in the same 

assignment, a temporary appointment without experience credit, but including salary 

adjustment, shall be granted retroactively to the commencement of the assignment. 

 

b. When a teacher teaching on call is granted an appointment pursuant to Article 

C.24.4.a and is subsequently hired to that position on a temporary appointment 

under the provisions of Article E.20.7 (Posting and Filling of Vacant Positions), 

then: 

i. That temporary appointment shall be retroactive to the initial date of the 

substitute teaching assignment. 

 

ii. For the purposes of accruing experience credit pursuant to Article B.2.7.a 

(Teacher Teaching on Call Pay and Benefits), he/she shall be deemed to 

have remained on the substitute list. 

 

5. Continuity of Assignment: 
 

a. The continuity of a teacher teaching on call’s assignment shall not be deemed 

broken by: 

i. non-instructional days; 

 

ii. up to two (2) days illness in becoming eligible for a temporary contract 

pursuant to Article C.24.4 or  

 

iii.  time spent conducting union business pursuant to Article G.7.3 (TTOCs 

Conducting Union Business). 

 

b. The teacher teaching on call initially assigned to a class where the teacher is 

absent shall have the right to continue in the assignment until the absent teacher 

returns, unless the teacher teaching on call does not have particular skills and/or 

specialized knowledge essential to the assignment and another teacher teaching on 

call becomes available who does. 

c. Should the teacher teaching on call be replaced prior to assignment completion 

pursuant to Article C.24.5.b, then: 

i. She/he shall be advised of the reason, normally by the school 

administrative officer. 
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ii. She/he shall be reimbursed for any days of the assignment in which an 

alternate substitute position is unavailable. 

 

iii. She/he shall be reimbursed on the basis of equivalent alternate pay for 

equivalent alternate work for the time period involved in the original 

assignment except where an alternate assignment has been refused. 

 

6. The Board recognizes its obligation under section 19.2(a) of the School Act and, should a 

substitute teaching assignment be known by five (5) o'clock on the day before the 

assignment begins, teachers teaching on call eligible for that assignment shall receive 

priority consideration for all substitute teaching assignments. 

a. Teachers teaching on call who were not available for work when a replacement 

teacher was assigned, shall be offered the opportunity on the day they become 

available to take over the continuity of such assignment from the replacement 

teacher if such an assignment begins as or becomes a consecutive, multiple day 

assignment.   It is expected that teachers teaching on call will give consideration 

to their availability to complete the full assignment before accepting the offer. 

 

ARTICLE C.25 FALSE ACCUSATIONS  

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and if: 

a. an investigation by the Board has concluded that the accusation is not true on a 

balance of probabilities, and no criminal charges are laid, or 

b. an investigation by the Board has concluded that the accusation is not true on a 

balance of probabilities;  and, should criminal charges result, the teacher is 

acquitted of criminal charges in relation to the accusation,  or 

c. an arbitrator considering discipline or dismissal of the teacher finds the accusation 

to be false, and no criminal charges are laid, or 

d. an arbitrator considering discipline or dismissal of the teacher finds the accusation 

to be false; and, should criminal charges result, the teacher is acquitted of criminal 

charges in relation to the accusation, then 

2. The teacher shall be entitled to assistance in addition to that provided through the 

Employee & Family Assistance Program.  The teacher, together with the Superintendent 

of Schools and the President of the PRDTU shall jointly establish a plan of assistance to 

facilitate the teacher's successful return to teaching duties. 
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3. Such assistance, pursuant to Article C.25.2, may include special counselling for the 

teacher and family members; short-term paid leave of absence for the teacher; position 

transfer; and, upon request by the teacher, provision of factual information to parents and 

students. 

4. Where a teacher has been suspended pursuant to section 16(4) of the School Act, the 

employee shall be reinstated with full pay providing the teacher is acquitted of the 

charges and any additional investigation by the Board concludes that, on a balance of 

probabilities, the teacher has not been guilty of any wrongdoing. 

 

ARTICLE C.26  CONDUCT OF A TEACHER 

Conduct of a teacher which occurs both outside of regular school operating hours and off school 

premises, and which is not connected to any employment duties or related activities shall not be 

grounds for disciplinary action unless it directly impairs the teacher's ability to perform assigned 

duties. 

 

ARTICLE C.27  STUDENT/PARENT APPEALS 

1. Where a pupil or parent/guardian files an appeal under the School Act (Section 11) and 

the School Board Bylaw #4 of a decision of a member of the PRDTU, upon receipt of the 

Notice of Appeal pursuant to the Bylaw, the employee shall have the opportunity to 

provide a written reply to any allegations contained in the appeal. 

2. The teacher shall be entitled to attend any meeting in connection with the appeal where 

the appellant is present and shall have the right to representation by the Union. 

 

ARTICLE C.28  PARENTAL COMPLAINTS 

1. The parties agree that parental concerns are best dealt with through discussion between 

the parent and the teacher. 

 

2. Parents/guardians or students who express concerns about a teacher will be advised to 

first attempt to resolve the matter directly with the teacher 

 

3. The Administrative Officer will be available to attend a scheduled meeting related to 

Article C.28.2. 

 

4. Teachers shall be informed of any complaints that have not been resolved between the 

Administrative Officer and the complainant.  
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.1 INTENTIONALLY LEFT BLANK – REMOVED BY 

LEGISLATION  

ARTICLE D.2 INTENTIONALLY LEFT BLANK – REMOVED BY 

LEGISLATION 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 
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b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 

ARTICLE D.4  PREPARATION TIME 

PCA Articles D.4.1 through D.4.3 are not applicable in SD. No. 52 (Prince Rupert). 

 

Local Provisions 

 

Preparation / Planning Time 

4.  Preparation/planning time shall be granted to teachers for lesson planning, correcting 

papers, collecting materials, group planning, and other duties related to preparation for 

teaching.   It is time granted when classes are normally in session. 

5. Teachers shall not normally be required to supervise, or instruct during time identified as 

preparation time.   Those teachers providing preparation release time on a regularly 

scheduled basis will do the lesson planning for that time. 

6. a.  Each full-time elementary classroom teacher shall have an equivalent 

preparation/planning time entitlement of 90 minutes per week.  (One hundred (100) 

minutes effective September 19, 2014 and one-hundred ten (110) minutes 

effective June 30, 2019.) 

 

b. When the teacher is absent for a scheduled preparation/planning time because of 

illness or because of a teacher-elected leave, then the time will not be rescheduled. 

When the time is missed for reasons of statutory holidays, non-instructional days, 

meetings scheduled by district staff, or covering of classes pursuant to Article D.25.2 

(Availability of Teachers Teaching on Call), then the time shall be rescheduled. 
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7. No full-time elementary classroom teacher shall be required to take a 

preparation/planning period of less than 30 minutes or more than 120 minutes in utilizing 

the entitlement time allocated pursuant to Article D.4.6. 

8. Should the decision be made at the elementary school unit level to incorporate a system 

of banking preparation/planning time for use in more extended time periods, the 

maximum time period allowed under such a system shall not exceed one day per year. 

9. No full-time middle and secondary classroom teacher shall have an instructional work 

week (inclusive of preparation/planning time) of more than 27 1/2 hours. 

10. Each full-time middle and secondary classroom teacher shall normally be entitled to the 

equivalent of 12 1/2% of his/her school's normal instructional hours for preparation/planning 

time unless required in an emergent situation as described in Article D.25.2 (Availability of 

Teachers Teaching on Call).  This amount (i.e. the 12.5%) may be varied only with the 

agreement of the school administration and more than 75% of the school's teaching staff. 

11. Part-time classroom teachers whose assignment to a school is 0.4 or greater shall be entitled 

to preparation/planning time pro-rated to the corresponding proportion of their part-time 

assignment. 

12. Non-classroom teachers shall be entitled to adequate non-contact time as established in 

consultation with the supervising administrative officer. 

13. A teacher teaching on call, when assuming a multi-day assignment, shall receive the 

scheduled preparation time available to the regular classroom teacher.   A teacher teaching 

on call for a single day assignment shall use scheduled preparation time to complete any 

work assigned by the regular teacher specifically to be done during that time;   otherwise the 

teacher teaching on call shall do teaching duties assigned by the school administrative 

officer(s). 

 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 
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3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
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LOCAL ARTICLES 

 

ARTICLE D.20  SECONDARY WORK ASSIGNMENT  

1. In determining a reasonable secondary school teacher course loading, consideration shall 

be given to such factors as: 

a. the number of subject areas. 

b. intentionally left blank – removed by legislation 

c. the number of different course preparations. 

d. the school/teaching location. 

e. whether the teacher is/is not a beginning teacher. 

f. other relevant considerations. 

 

ARTICLE D.21  INSTRUCTION TIME 

1. Teachers' Regular Work Year 
 

a. The teachers' regular work year shall be scheduled between the first Tuesday after 

Labour Day and the last Friday in June of the following year, excluding 

weekends, statutory holidays, winter break and spring break. 

b.  i. The work year shall include: 

 

(1) a maximum of 190 days of instruction to some or all of the 

students enrolled; 

 

(2) five non-instructional days, such that: 

 

 they will commonly be used for teacher professional 

development activities as determined at each school unit 

level, and 

 

 one FTE day may be used for purposes agreeable to both the 

PRDTU and the Board, and 

 

 at least one FTE day shall be held on a day common to the 

entire district. 
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(3) one year-end administrative day. 

 

ii. During any years when less than five non-instructional days is possible 

within the framework of the teachers' regular work year, the Board and the 

PRDTU agree to seek mutually satisfactory means to enable five non-

instructional days to occur, provided it is done without additional cost to 

the Board. 

c. The first day of the winter break shall be on the Monday preceding December 26.  

Schools shall reopen on the Monday following January 1.  If January 1 is a 

Sunday, then schools shall reopen Tuesday, January 3. 

d. The first day of spring break shall be the third Monday in March.  Schools shall 

reopen on the fourth Monday in March.   If the fourth Monday in March is Easter 

Monday, schools shall reopen on the Tuesday. 

e. Work requested by the Board to be performed by teachers beyond the regular 

work year as specified by the published school calendar shall be voluntary and 

shall be paid pursuant to Article B.1.12.b (Salary). 

f. In those years when Labour Day falls on either the 6th or 7th of September, 

Article D.21.1.a does not apply.   The teachers' regular work year shall end no 

later than June 30th. 

g. In those years when Labour Day falls on either the 6th or 7th of September, 

Article D.21.1.d may not apply.  Spring break may, subject to joint 

Board/PRDTU agreement, occur during the week which includes Easter Monday. 

h. It is agreed that when a school staff and administration agree to hold 

parent/teacher/student interviews during normal school hours, such time shall be 

considered as instructional time. 

2. Instructional Time 
 

a. In this article, "instructional time" means that time which is part of the normally 

scheduled working timetable of a school.  It includes instruction, learning assistance, 

teacher-librarian supervision, recess, "morning break", period change, homeroom 

period, and preparation time.  It does not include lunchtime intermission. 

 

b. In an elementary school, the instructional time for any full-time teacher shall 

average, and not normally exceed, 300 minutes per day. 

 

c. In a middle and secondary school, the instructional time for any full-time teacher 

shall average, and not normally exceed, 330 minutes per day. 
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d. Instructional time shall normally take place within a time-frame of consecutive 

hours and minutes, exclusive of the lunch intermission.  Any variations to this shall 

only be made with the agreement of the supervising administrative officer and the 

teachers affected. 

 

e. For those teachers with secondary counselling responsibility and/or positions of 

district responsibility, flexible timetables shall be agreed to by the teachers 

concerned and the appropriate administrative officer. 

 

f. When a part-time teacher is requested by the Board to attend staff or district 

organized activities on a non-instructional day which occurs at a time, or on a day 

outside of the regular assignment of that teacher, he/she shall be compensated 

pursuant to Article B.1.12.b (Salary). 

 

g. When a statutory holiday falls in a week in which school is otherwise in session, and 

a part-time teacher is not scheduled to work on that day, he/she is entitled to 

compensatory time off.  Such time off shall be equivalent to that fraction of a 

teacher's normal work day proportionate to the teacher's part-time assignment. 

 

3. School Closure for Health or Safety Reasons 
 

Should the Board, because of emergent safety or health related circumstances, be required to 

effect a day-to-day closure of a school facility, then: 

 

a. No teacher displaced because of such a closure shall suffer a loss of pay, and 

b. Each affected teacher shall remain available for other teaching-related duties that 

are reasonably assigned. 

 

ARTICLE D.22  DUTY FREE LUNCH PERIOD 

1.  All teachers covered by this agreement, unless they request otherwise, shall have the right 

to a duty-free lunch period equivalent to the school's regularly scheduled noon 

intermission. 

2.  Each school teaching staff shall guarantee a reasonable number of teachers available to 

assist noon-hour supervisors during emergent situations.  A reasonable number of 

teachers, as described in this clause, shall be jointly determined by the teaching staff and 

the school administration.  
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ARTICLE D.23  HOME EDUCATION 

1. Where a school has registered a child and the parent is providing home education in 

compliance with the School Act, no classroom teacher shall be required to provide 

evaluation and assessment services to that child unless: 

a. the child is attending an educational program offered by the Board pursuant to 

School Act Regulation 3(2), or 

b. release time, upon teacher request, will be given to enable the teacher to provide 

such services. 

2. Normally where such services are requested by the parent, they will be rendered by a 

teacher whose assignment accommodates such activity, such as a homebound teacher or 

the time-out room teacher. 

3. Where a school has registered a child/children from Oona River who is/are on 

correspondence courses, no teacher of the enrolling school shall be required to provide 

teaching, evaluation, assessment or counselling services to that child/those children. 

 [Article D.23.3 is void as it conflicts with S.27 of the School Act.] 

 

ARTICLE D.24  EXTRA CURRICULAR ACTIVITIES 

1. Extra-curricular activities and programs are defined as being those aspects of school life 

which are beyond the activities relating to provincially and locally established 

curriculum. 

2. While the Board and Union recognize extra-curricular activities as an integral part of the 

school program, the Board and Union agree that teacher participation in extra-curricular 

activities is voluntary. 

3.  While involved in extra-curricular program activities teachers shall be considered to be 

acting in the employ of the Board; and, in particular, for purposes of liability of the 

employer  and coverage by the employer's policy of insurance. 

 

ARTICLE D.25  AVAILABILITY OF TEACHERS TEACHING ON CALL 

1. Normally when a classroom teacher is absent from school, a teacher teaching on call or 

replacement teacher shall be employed to replace that teacher. 

2.  A school administrative officer will only require a teacher to cover classes not regularly 

assigned in emergent situations where time is critical, where time involved is minimal or 

where there is unavailability of a teacher teaching on call or replacement teacher. 



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 68 

 

3.  Arrangements for class coverage may be made between teachers only with the Principal's 

approval. 

 

ARTICLE D.26  TECHNOLOGICAL CHANGE 

1. Technological change shall be as defined in the Labour Relations Code: 

a. the introduction by an employer into his/her work, undertaking or business of 

equipment or material of a different nature or kind than that previously used by 

the employer in that work, undertaking or business, or 

b.  a change in the manner, method or procedure in which the employer carries on the 

work, undertaking or business that is related to the introduction of that equipment 

or material. 

2. When it is determined that the introduction of technological change is under 

consideration or is to be introduced, the Board shall notify the Union in writing.  Such 

notice shall be given at least ninety (90) days before the term in which the introduction of 

the technological change is intended.   Once such notice is given, the Board agrees to 

discuss the matter with the Union. 

3. The notice of intent to introduce a technological change shall contain: 

a. the nature of the change; 

b.  the effective date of the change; 

c. the approximate number, type and location of Union members likely to be 

effected by the change. 

4. The Board shall update this information as new developments arise and modifications are 

made. 

5. Once notice of a technological change has been given pursuant to Article D.26.2 the 

Board shall negotiate with the Union ways in which employees in the bargaining unit 

who may be affected can adjust to the effects of the technological change. 

 

ARTICLE D.27  CURRICULUM/PROGRAM IMPLEMENTATION 

1. With the introduction of new or substantially revised curriculum or programs to the 

district, it shall be the responsibility of the Board to plan the implementation.  Where the 

extent of the change and the number of teachers involved is substantial, a district 

committee including appropriate representatives from the PRDTU, pursuant to Article 

A.5 (Committee Memebership), may be struck by the Board in advance of beginning the 
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implementation process.   Should such a committee be struck, it shall continue to meet 

and advise the Board for the duration of the implementation process. 

2. In planning for the implementation of new or revised curricula/programs the Board, upon 

the advice of, or in consultation with any district committee established according to 

Article D.27.1, will consider implications of the implementation in terms of some or all 

of the following issues: 

a. strategies of and rationale for the implementation 

b. time lines for implementation 

c. in-service support 

d. personnel 

e. instructional materials required 

f. facilities and special equipment needs 

g. budget 

h. evaluation and accountability. 

 

ARTICLE D.28  STUDENT MEDICATION 

No employee covered by this agreement shall be required to administer medication to students. 

 

 

ARTICLE D.29  STAFF MEETINGS 

1. The Administrative Officer will provide a schedule of the regular staff meetings for the 

year at the first regular staff meeting of the year.   At least three (3) day's notice of the 

first regular staff meeting shall be given. 

2. An emergency or special staff meeting may be called by the Administrative Officer as 

required. 

3. An agenda of items to be considered shall be provided at least two (2) working days 

before each meeting with the exception of the first meeting of the year.  

4. Any staff member may submit items to the Administrative Officer for inclusion on a staff 

meeting agenda; and the Administrative Officer shall not arbitrarily decline to accept 

such items. 
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5. Staff, together with the Administrative Officer, will jointly decide at the first meeting of 

the year how minutes are to be taken.  Any written minutes of staff meetings shall be kept 

and circulated to all staff. 

6. Part-time and itinerant teachers shall attend staff meetings whenever reasonably 

practicable. 

 

ARTICLE D.30  DISTRICT HEALTH AND SAFETY COMMITTEE 

1. The Board shall maintain a District Health and Safety Committee in accordance with the 

requirements of the Workers' Compensation Act and Regulations, which shall include 

representatives of the PRDTU. 

2. The operation, function and responsibilities of the District Health and Safety Committee 

shall be consistent with the provisions of the Workers' Compensation Act and Regulations 

and the School Act and Regulations. 

3. The District Health and Safety Committee shall assist in creating a safe and healthful 

place of work and learning. 

4. The Board shall consider recommendations from the District Health and Safety 

Committee on health and safety matters. 

 

ARTICLE D.31  TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS 

1. When new school construction or major school renovations are being planned, the 

employer shall invite the teaching staff(s) most closely affected to participate in the 

planning process. 

 

2. The employer shall notify the local when inviting the teaching staff(s) to participate in a 

planning process. 
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SECTION E PERSONNEL PRACTICES 

 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i (2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 
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iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 
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5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 
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ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

LOCAL ARTICLES 

 

ARTICLE E.20  POSTING AND FILLING OF VACANT POSITIONS 

1.  Definitions 

 

a. An appointment is the full-time or specified part-time employment of a teacher 

pursuant to Article C.20 (Teacher Appointment Status) of this agreement. 

b. A teaching position is a specified subject area(s) and/or program(s) at a 

designated school (or schools), or other work location established by the board. 

c. An assignment is the specific work undertaken each year or part year by a teacher 

within a teaching position as determined by the supervising administrative officer 

in consultation with the teacher. 

d. Vacancy (vacant position) - means an existing or newly-created teaching position 

which the Board intends to fill and to which no currently employed teacher has 

been assigned subsequent to any school-based staffing decisions. 

e. Should a school community have sufficient students to warrant a teacher, the 

teaching position in that community is subject to the posting and filling clauses. 

2. The Board will make vacancies known to all potential candidates through a variety of 

internal and external advertising.   During the regular work year the Board will post 

notices of vacancies as soon as they become known in the Board Office, all schools, and 

a copy will be forwarded to the PRDTU office. 
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3. All teachers in the district on continuing appointment are eligible to apply for all 

vacancies; but, normally, teachers will not be reassigned except for year long vacancies 

and teachers will not be reassigned if they have been in their current position for less than 

two school years. 

a. For purposes of Article E.20.3, two school years shall reflect appointment to the 

current position prior to November 1 of the first year. 

b. Continuing full time (1FTE) postings that close on or before the second Friday 

following Labour Day in a new school year and exist for the complete school year 

will be open to all teachers.  Filling will occur as per the process set in Appendix 

C - Spring Staffing and teachers will begin their new assignment as soon as 

possible provided a qualified teacher can be found through posting and filling for 

the assignment about to be vacated.  If a qualified teacher cannot be found, the 

teacher would not move however they will be considered part of the staffing list 

in the new school or new position in the next spring staffing process. 

4. Continuing positions that become vacant during the school year will normally be filled on 

a temporary appointment and re-posted in the spring for the subsequent school year. 

a. Pursuant to Article E.20.4, teachers on continuing appointment elsewhere in the 

district who apply at the time of initial posting, provided they do not later 

withdraw and provided they have two years as defined in Article E.20.3.a in their 

current assignment shall continue to be considered as applicants for the position at 

the time of the spring posting. 

5. All vacancies will be posted for a period of four (4) teaching days during the work year 

before being advertised outside the district.   During the summer break, vacancies shall be 

posted in the Board Office and a copy forwarded to the PRDTU office before being 

advertised outside of the District. 

6. All postings and advertisements for positions shall include: 

a. Identification of the work site; 

b. Description of the position to be filled; 

c. Type of appointment (continuing or temporarily existing or temporarily vacant 

pursuant to Article C.20.1.a (Teacher Appointment Status)).  When a position is 

temporary, the posting shall indicate the reason for its temporary nature; 

d. Effective date and, if applicable, end date; 

e. Necessary qualifications; and 

f. Closing date for applications. 
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7. Vacancies known to be of a duration of twenty (20) days or longer, identified after the 

start of the school year, will be processed as per Article E.20.2 above. 

8. Postings will not include references to extracurricular activities. 

9. The Board shall fill vacancies from applicants possessing the necessary qualifications 

according to the following priorities: 

a. Reassignment of continuing staff within the school 

b. Teachers returning from leave of absence 

c. Teachers transferred at Board initiative as per Article E.21 (Board Initiated 

Teacher Reassignment). 

d. Teachers currently on continuing appointment with the district and having two or 

more years, as defined in Article E.20.3.a, in their current placement and/or 

teachers requesting a change in teaching time. 

e Teachers on the recall/re-engagement list under Article C.5 (Layoff, Recall and 

Severance Pay). 

f. Other applicants. 

Where two or more applicants in each of these priority steps possess the necessary 

qualifications, seniority as defined in Article C.2 (Seniority) will be the determining factor. 

 

10. A vacancy created by a leave of absence may be posted and filled by a teacher on 

temporary appointment. 

11. When a vacancy occurs for a continuing position it will be posted as soon as it becomes 

known.   The eventual assignment may not be identical to the description in the posted 

position.   However, it must not have become a different position. 

12. Positions of a very specialized and difficult to accommodate nature, where there is no 

reasonable expectation that they may be filled through current staffing, may be advertised 

both locally and externally from the moment of awareness and filled at the earliest 

opportunity when a qualified teacher applies. 

13. The PRDTU shall be promptly informed of the outcome of all teacher assignments under 

this article. 

14. The Union will be provided the linkages between temporary postings and temporary 

vacancies before or at the time the posting is issued. 
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ARTICLE E.21  BOARD INITIATED TEACHER REASSIGNMENT 

1. Transfers initiated by the Board shall be for sound educational reasons and not for 

arbitrary or capricious reasons. 

2.  Prior to initiating a transfer of a teacher, the Superintendent or designate shall: 

a. discuss the transfer with the teacher; 

b. give consideration to the teacher's professional  and personal goals and place of 

residence. 

3. Transfers initiated by the Board shall be completed no later than May 31st in a school 

year for the next school year save when they are necessitated by circumstances not 

reasonably known to the Board by May 15th in such year. 

4. A teacher will not be transferred from his/her teaching community without his/her 

agreement.  For purposes of this agreement, teaching communities are: 

a.  Prince Rupert and Port Edward. 

b. Each Village School separately. 

5. When the Board assigns a teacher to a significantly different grade level or subject area, 

the Board and the teacher shall jointly determine, and the Board shall provide the 

necessary financial and district staff resources to ensure adequate professional retraining. 

6. Any grievance concerning a transfer initiated by the Board shall be referred directly to 

Step 3 of Article A.6 (Grievance Procedure). 

7. Where a Board initiated reassignment requires a change of time assignment, such 

reassignment will only be done with agreement of the teacher. 

8. Upon written notification of a Board initiated transfer, unless mutually agreed otherwise, 

a teacher objecting to the transfer shall have seven (7) days to request a meeting with the 

Board.  The Board or a committee of the Board shall grant that meeting within a further 

seven (7) days and shall present a final decision within 7 days after the meeting.  The 

teacher shall have the right to be accompanied by a representative of the PRDTU. 
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ARTICLE E.22  TEACHER PERFORMANCE EVALUATION 

1. The purpose of supervision and evaluation is to promote and reinforce good instruction. 

2. A teacher evaluation may be conducted at any time but it is expected that a teacher new 

to the district will be evaluated in his/her first year of employment and other teachers at 

least once every five years.   A teacher who has more than one year's teaching experience 

with the district shall be notified, in writing, by no later than October 31 (except pursuant 

to School Regulations 5.2 and 6.4 or Article C.22 (Dismissal for Teaching Performance)), 

if an evaluation is to be done in that school year. 

3. The evaluator shall be an administrative officer from the school to which the teacher is 

assigned, a district administrative officer, or a Superintendent of Schools. Except where 

Article E.22.7 applies, the content of the report shall be based solely on personal 

observations by the evaluator and discussions between the teacher and the evaluator 

concerning the general criteria of performance pursuant to Article E.22.5. Except under 

the provisions of Article E.22.7, the report shall be prepared without collaboration. 

4. Unless decided otherwise by mutual consent, at least 20 days prior to commencing 

observations on a teacher who is to receive a performance evaluation report, the evaluator 

will meet with the teacher for the purpose of discussing and confirming the process of 

evaluation and the criteria that will be employed in conducting the evaluation. 

a. At this meeting the teacher and the evaluator should seek agreement on the 

intended time span for the process and an understanding of the pattern of 

observations that will be used. 

b. Modifications to the agreement and understanding pursuant to Article E.22.4.a 

shall be by mutual consent. 

c. Should the teacher disagree with the process or criteria, he/she may, without 

prejudice, indicate his/her objections to the evaluator in writing with a copy to the 

Superintendent and to the President of the PRDTU. 

5. The general criteria of performance shall relate to those aspects of the 

teaching/learning/school situation which can reasonably be expected to be the teacher's 

responsibility and over which the teacher has control. 

6. Availability of resources, aspects of the teaching assignment, and teacher qualifications 

which may impact negatively upon teacher effectiveness, shall be mentioned. 

7. Pursuant to section 20(3) of the School Act, should an Administrator evaluating a teacher in 

a specialized assignment consult with a resource person, then: 

a. the teacher shall be informed, in advance, of the reason(s) for such consultation, 

b. the teacher and the evaluator shall mutually agree upon a suitable resource person, 

and 
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c. the resource person involved shall have specialized technical knowledge relevant 

to the evaluation process. 

8. The evaluator shall formally observe the teacher's classroom or other place of work on at 

least three (3) and, unless mutually agreed otherwise, not more than six (6) separate 

occasions in the process of conducting the evaluation.  Observations of an informal or 

incidental nature shall not be included unreasonably.   Inclusions from such observations 

shall be regarded as supplemental to the formal observations. 

9. Unless otherwise mutually agreed, after each formal visit there will be a follow-up 

discussion between the evaluator and the teacher being evaluated. 

10. The full evaluation leading to the report shall be based on the classroom visits referred to in 

Article E.22.8 and the teacher's general work in the school.  The teacher's general work in 

school shall not be the basis for a less than satisfactory report.  Involvement or 

non-involvement in extracurricular activities and/or participation in union activities shall be 

included only by mutual agreement of the evaluator and the teacher. 

11.   The evaluator will provide the teacher with a draft copy of the report and will set a 

meeting within three (3) teaching days to review and discuss the report with the teacher.  

If the report is "less than satisfactory" the teacher shall be advised that he/she may have a 

Union representative present when the report is reviewed and discussed. 

12. As soon as is practicable after the first less than satisfactory report, a plan of assistance 

will be formulated and implemented to assist the teacher in  overcoming deficiencies.   

Such plan may be modified to reflect changing circumstances.   A reasonable period of 

time for improvement of performance shall be provided. 

13. At the meeting established in Article E.22.11, the teacher will be afforded an opportunity 

to request amendments to the report and offer reasons for such amendments. 

14. The evaluator will produce the final report in quadruplicate as soon as possible following 

the meeting in which the draft report was discussed.   A copy of the report will be 

provided to the teacher forthwith. 

15. The teacher may submit a written response to the final report which will be filed with all 

copies of the report. 

16. Should a teacher wish to receive a report during a given school year, formal application 

shall be made to his/her immediate supervising officer by January 31 of that school year.   

The Board shall endeavour to comply with that request. 

17. Where a teacher is to receive a report from a school administrative officer, it shall, unless 

mutually agreed otherwise, be completed by May 15th of the year the evaluation is 

conducted. 
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ARTICLE E.23  NON-DISCRIMINATION 

1. There will be no discrimination against any applicant to a position covered by this 

agreement or against any member of the bargaining unit on the basis of race, colour, age, 

physical or mental disability, sex or sexual orientation, gender identity or expression, 

religious or political affiliation, ancestry, place of origin, marital status, or family status. 

2. The employer and the Union agree that there shall be no discrimination, interference, 

restriction or coercion exercised or practised with respect to any employee for reason of 

membership or activity in the Union. 

3. The Board fully appreciates the multicultural diversity and, in particular, the significance 

of the Aboriginal presence in School District No. 52.  The Board will consider and seek 

to reflect that diversity through its practices when hiring new staff, while observing the 

provisions of the agreement. (See Letter of Understanding No. 4 Employment Equity – 

Aboriginal Employees). 

 

ARTICLE E.24  PERSONNEL FILES 

1. There shall be only one file for each teacher maintained at the district office.  Any file 

relating to a teacher kept at school shall be destroyed when the teacher leaves the school. 

2. After receiving a request from a teacher, the Superintendent, in respect of the district file, 

or the principal of the school, in respect of any school file, shall grant access to that 

teacher's file. 

3. An appropriate school board official shall be present when a teacher reviews his/her file, 

and the teacher may be accompanied by a person of his/her choosing. 

4. The Board agrees that only factual information and material relevant to the employment 

of the teacher shall be maintained in the personnel file.  Adverse material in the file will 

be copied to the teacher at the time of filing.  The teacher shall have the opportunity, in 

response, to place a statement in their file indicating disagreement and/or rebuttal to this 

material. 

5. Personnel files shall be in the custody of the Superintendent and shall not be accessible to 

other than appropriate officials of the school district, except upon written request of the 

teacher, or as required by law. 

6. A teacher may request removal of material from his/her personnel file on the basis that it 

is not factually correct.   In the event that the appropriate Board official does not agree to 

the removal of the specified material, the teacher may file a grievance, pursuant to Article 

A.6 (Grievance Procedure). 
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7. Where a letter to a teacher is placed on file as a consequence of progressive disciplinary 

action, and where there has been no recurrence of the cause of that progressive 

disciplinary action, then, at the request of the teacher, the letter shall be removed two 

years after the filing. 

8. The parties agree that files related to the investigation of a teacher shall be kept 

confidential by the Board and access to such files will be controlled by the 

Superintendent of Schools.  No material from these files will be transferred to personnel 

files or used in future personnel matters. 

 

ARTICLE E.25  JOB SHARING 

1. Two teachers currently under continuing contract with the district may share a discrete 

teaching assignment on a year to year basis subject to the following conditions: 

a. They must request the job sharing assignment as a team. 

b. The qualifications of both teachers must be suitable for the assignment. 

c. They must present a written proposal with a breakdown of assignment and 

instructional responsibilities and the proposal must be acceptable or subject to 

modification by the Administrative Officer. 

d. The request and proposal must be submitted to the Administrative Officer with a 

copy to the Superintendent of Schools before April 15th of the preceding year. 

e. The shared assignment will commence on the first day of school and shall run for 

a complete year. 

f. The Administrative Officer shall evaluate the proposal and advise the teachers of 

its acceptability or otherwise. 

2. Each teacher, should they so request, shall be considered on part-time annual leave of 

absence for that portion of time not worked. 

3. The requirements as per Article G.21.2.a (Annual Leave of Absence) with respect to 

years of service to the Board do not apply to this clause on Job Sharing. 
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SECTION F PROFESSIONAL RIGHTS 

 

 

LOCAL ARTICLES 

 

ARTICLE F.20  JOINT PROFESSIONAL DEVELOPMENT 

1.  The Board and the Union agree to maintain a Joint Professional Development 

Committee. 

2. The Committee shall be chaired by the Chairperson of the PRDTU Professional 

Development Committee and shall have one representative from each staff in the district.  

Two representatives of the Board shall also be members of this Committee. 

3. The primary purpose of this Committee shall be to establish and oversee guidelines and 

procedures for approving and facilitating both staff and teacher-initiated requests for 

funding and attendance at professional development activities.  These guidelines shall 

incorporate a process for the allocating and administering of a major part of the available 

professional development funds (as determined in Article F.20.6) to and by the schools.  

Each school staff will be expected to determine its own system of monitoring and 

reviewing the use of their funds in order to encourage individual professional growth or 

staff development. 

4. The Committee may also decide to contribute financially and organizationally towards 

other District No. 52 Professional Development activities. 

5. The Board and the Union agree to the following funding ratio: Board 5:1 PRDTU. 

6. The Board and the PRDTU agree on contributing annually to the Joint Professional 

Development Committee an amount equivalent to each prior year's June Salary Schedule 

at Category 6 Maximum.  Half of this amount will be contributed in October and the 

second half will be contributed in February of each year. 

a. Additionally the Board will supplement the fund by $4,500 to be used by the three 

village schools ($1,500 per school) to help defray travel costs involved in 

professional development activities. 

b. The Board agrees to pay $8,000 to the Joint Professional Development fund to 

help defray the costs of providing teachers teaching on call for teachers taking 

professional development leave.  

7.      The Committee shall be free to approve funding to teachers teaching on call in accordance 

with the guide lines and procedures established under Article F.20.3.  
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8.  The Joint Professional Development Committee shall provide a written report to the Board 

in June of each school year.  The report will provide details of the disposition of funds for 

the fiscal year. 

 

 

ARTICLE F.21  PROFESSIONAL IMPROVEMENT 

1. The sum of $57.50 per credit (U.B.C. Equivalency) up to a maximum of $575.00 per year 

will be paid towards expenses of all teachers successfully completing their approved 

credit courses and who remain in the employ of the Board. 

2. Registration fees and a per diem allowance of $22.00 will be paid to those teachers taking 

approved non-credit courses to a maximum of $330.00 per year. 

 

3. Teachers on a long term leave of absence are eligible for funding under the terms of this 

clause subject to returning to employment in this school district.  Payment shall be made 

during the first month of return to teaching employment. 

 

4. The onus of having courses approved will be upon the teacher concerned.  Final approval 

shall be granted by the Superintendent of Schools or designate. 

 

5. Teachers teaching on call on each year's approved “Teachers Teaching on Call” list shall 

be eligible to apply for professional improvement expenses under this clause.  Application 

approval by the Superintendent or designate will make the teacher eligible for 

reimbursement should he/she at some time in the future be assigned either a temporary or a 

continuing appointment in the district. 

 

6. Application forms, titled Grant-in-aid Application Forms, may be obtained through the 

School Board Office or School Principals.   Grant-in-aid requests for summer school courses 

must be submitted to the Board Office before June 10th.   At other times of the year, 

applications related to non-credit courses must be submitted within a week of 

commencement of each course. 

 

 

ARTICLE F.22  NON-INSTRUCTIONAL DAYS 

1. For purposes of salary, non-instructional days shall be deemed as working days. 

 

2. The number and allocation of non-instructional days shall be as designated pursuant to 

Article D.21.1.b.i.2 (Instruction Time). 
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ARTICLE F.23 PROFESSIONAL AUTONOMY 

1. Teachers shall, consistent with effective educational practice within the B.C. public 

school system, prescribed curriculum and locally developed programs, have individual 

professional autonomy in determining the methods of instruction, planning, evaluation 

and presentation of course materials in their professional assignments. 

2. Notwithstanding Article F.23.1, teachers shall evaluate in a manner consistent with any 

school-level or district-wide evaluation practices in place. 

3. Professional autonomy does not infringe upon the Board's right to determine 

effectiveness of instruction and evaluation of its teachers in accordance with the 

provisions of this agreement. 

 

ARTICLE F.24  EFFECTIVE EDUCATIONAL CHANGE 

Consistent with District commitment to effective educational change, the Board and the PRDTU 

recognize the joint Board/teacher responsibility to ensure, within the limitation of resources 

available, that appropriate retraining/inservice, professional development and collaboration takes 

place. 
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SECTION G LEAVES OF ABSENCE 

 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 (Sick Leave), for sick leave use and accrual] 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
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(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.24 (Illness of a Family Member )for short term compassionate leaves of up to 

seven days.] 

 

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

 

ARTICLE G.4 BEREAVEMENT LEAVE  

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.   

 

For the purposes of this article “immediate family” means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee’s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

[Also see G.4.6 for village teachers.] 
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3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 “family member” means: 

 

a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee’s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5.] 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5. In the event of the death of any relative not mentioned in Article G.4.1 or a friend of the 

teacher, the teacher will be granted up to one day with pay to attend the funeral and 

additional days, if necessary, without pay for travel. See also Article G.4.3 for unpaid 

leave. 

 

6. When requesting leave pursuant to G.4.2 for the first time within a school year, a teacher 

in a village school shall be granted up to two days leave of absence with pay, if 

necessary, for travelling time involved. Subsequent requests within a school year shall be 

made under G.4.2. 
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ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

Article G.5.1 through G.5.3 is not applicable in School District No. 52 (Prince Rupert).   

 

Local Provisions: 

 

4.  Personal / Discretionary Leave 

 

a.       Leave of absence without pay will be granted to a maximum of 5 days per school 

year at the request of a teacher for personal reasons, by arrangement with the 

principal and subject to the availability of a suitable teacher teaching on call or 

replacement teacher.  Such leave availability is pro-rated for part year 

appointments. 

 

b. Such leave shall not be granted for reasons of earning money, apart from 

honoraria for education related activities.   Nor shall such leave normally be 

granted as an attachment at Christmas, Spring or Summer break. 

 

5.  Board Discretionary Leave 

 

If requested by a teacher, the Board may grant leave of absence over and above that 

provided for elsewhere in this contract.  Such leave will be without pay.  Teacher teaching 

on call costs will be borne by the Board. 

 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and G.6.2 

through G.6.8 do not apply in School District No. 52 (Prince Rupert).] 

  

1. b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
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Local Provisions 

 

11.  PRDTU President's Release Time  

  

 a.  The Board will continue to pay the president's salary and to provide benefits 

 as specified in the agreement. The PRDTU shall reimburse the Board for such  

 salary and benefit costs, except for the employer share of Teachers'  

 Pension Plan contributions, upon receipt of a monthly statement.  

 

 b.  Such leave shall be counted for purposes of pension, experience, sick leave and 

seniority. The President shall inform the Board of absence due to illness, and such 

absence will be deducted from accumulated sick leave.  

   

 

12.  Release Time for PRDTU Business 

  

 a.  For PRDTU Staff Representatives granted leave under G.6.9, the Board shall be 

reimbursed by the PRDTU for any teacher teaching on call costs or replacement 

teacher costs incurred resulting from such leaves of absence.  

 

 b.  Other than leave granted under G.6.9, and subject to a maximum of 70 days in 

total for all members of the PRDTU, each member of the PRDTU shall be entitled 

to five (5) days paid leave of absence per year to carry out PRDTU business. For 

each day used, the cost of any teacher teaching on call or replacement teacher will 

be reimbursed to the Board by the PRDTU.  

 

 c.  The leaves covered under Article G.6.12.b are in addition to those set out in 

Article G.6.9, Articles G.6.13, Article G.6.14, Article G.6.15, and Article A.6 

(Grievance Procedure).  

 

 d.  The total number of release time leaves granted under Article G.6.12.b at the 

same time shall not exceed three (3) unless special circumstances arise and the 

Board agrees to additional release time.  

 

 e.  Release time under Article G.6.12.b will not be granted unless the Board can 

obtain the services of a satisfactory teacher teaching on call or replacement 

teacher.  

 

13.  Local Contract Negotiations 

 

 The Board agrees to permit paid short-term leave of absence for a maximum of six (6) 

teachers for the purposes of attending scheduled negotiations meetings with the Board 

negotiating committee and for this purpose the PRDTU agrees to compensate the 

Board for any teacher teaching on call or replacement teacher costs.  
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14.  PRDTU Staff Representatives  

 

 a.  PRDTU Staff Representatives shall arrange to conduct grievance investigation 

and other local union business in cooperation with the School Administrator. All 

reasonable efforts will be made to avoid disrupting classroom or other school 

business.  

 

 b.  Where teacher teaching on call costs are involved in a union staff representative 

accompanying a teacher, at that teacher's request, to a meeting school 

administrative officer or a district staff member, those costs shall be assumed by 

the Board.  

 

 c. Where PRDTU Staff Representatives are requested by the Board to meet on 

union-management matters, they shall suffer no loss of pay for time so spent, nor 

shall the PRDTU be required to compensate for teacher teaching on call or 

replacement teacher costs.  

 

15. Release Time for BCTF or CTF Business 

 

a. Subject to two weeks notice, the Board shall grant leave to a teacher who is 

appointed to a committee or task force member of either the BCTF or the CTF to 

a maximum 7 days per employee in any one school year. 

 

If special circumstances arise and the Board agrees, then additional leave may be 

granted. No such leave shall be granted unless the Board can obtain the services of 

a satisfactory teacher teaching on call or replacement teacher.  The cost of a 

teacher teaching on call will be reimbursed to the Board except where a 

replacement teacher is used and the corresponding lower rate applies. 

 

b.         A teacher who is elected to a full-time position as an officer of the BCTF and 

granted leave pursuant to G.6.9 shall, during the first year of such an assignment, 

for purposes of experience and seniority, be deemed to be in the full employ of 

the Board. 

  

c. A teacher who is appointed to a full-time term contract of employment with the 

BCTF shall be granted a leave of absence without pay on a year by year basis.  

During the first year of such an assignment, for purposes of experience and 

seniority, the employee shall be deemed to be in the full employ of the Board. The 

teacher returning to full teaching duties from a term or terms with the BCTF shall, 

where practicable, be assigned to his/her previous position; or where 

impracticable, to a position comparable to that held prior to the release. 

 

 

 

 



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 94 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1.  Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.    

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

[Note: See Also Article C.24.5 (Continuity of Assignment)] 

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

[Note: See also Articles C.2.3 (Seniority) and B.2.7 (Teacher Teaching on Call Salary) and C.4 

(Teacher Teaching on Call Employment)] 

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition. 

 

LOCAL ARTICLES 

 

ARTICLE G.20  SICK LEAVE 

1. It is recognized that the purpose of sick leave is to provide sick leave benefits as set out in 

this Article to teachers who are unable to work due to illness or quarantine. 

 

2. Teachers shall be entitled to all sick leave credits earned in the employ of the Board but not 

used as at June 30th, 1988. 

 

3. Sick leave is earned at the rate of one and one-half (1-1/2) days each month taught by the 

teacher in the service of the Board.   Sick leave shall be credited for part months worked on 

a pro-rated basis. 

 

4. Part-time teachers shall accumulate sick leave in proportion to the percentage of time that 

they teach. 
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5. Any days during which the teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the teacher. 

 

6. There is no maximum to the number of days of sick leave that may be accumulated. 

 

7. Fifteen (15) days sick leave, pro-rated for late appointment and pro-rated for part-time 

appointment, shall be advanced to each teacher at the beginning of the school year. 

 

8. If a teacher ceases to be employed by the Board prior to the end of a school year, any sick 

leave benefits which were used but not earned shall be repaid to the Board by the teacher. 

 

9. The maximum number of sick days that may be utilized by a teacher in any school year 

shall not exceed 120 days. 

 

10. Teachers may be required to provide an acceptable medical certificate in relation to any 

absence due to illness.   Any teacher required to provide such a certificate will be notified in 

advance, and such notification shall not be given unreasonably. 

 

11. Notwithstanding Article G.20.10, a medical certificate may be required for an illness 

extending beyond three (3) days. 

 

12. In the event of a teacher's prolonged illness, long term sick leave without pay shall be 

granted to the end of the second school year following the year of expiry of all his/her sick 

leave days available. 

 

13. An accounting of each teacher's available sick leave, accumulated to the end of the 

preceding month, shall be shown on his/her monthly salary statement. 

 

[See Article G.1 (Portability of Sick Leave) for porting of sick leave to/from other school 

districts.] 

 

 

ARTICLE G.21  ANNUAL LEAVE OF ABSENCE 

1.  Annual leave of absence will be granted on the basis of the following priorities: 

a. Priority 1 

i. attendance at a university; 

ii. Department of National Defence posting; 

iii. to participate in an approved teacher exchange program; 

 

Note:  The Board does not favour exchange programs unless the school years 

coincide. 
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iv. secondment to the Ministry of Education; 

 

v. service with a post secondary institution (the nine month, full or part-time 

SFU Faculty Associate position is considered eligible under this paragraph). 

 

vi. to participate in a First Nations' educational activity or educational program. 

 

b. Priority 2 

 

i. for personal reasons acceptable to the Board. 

 

2.   The following conditions apply to the applications for and the granting of annual leaves 

of absence: 

 

a. The teacher has given at least three (3) years service to the Board; or in the event 

that a teacher has been granted annual leave of absence, three (3) years of service 

has elapsed since the completion of the annual leave that had been granted.   DND 

and SFU Faculty Associate leaves are normally two year assignments, and the 

second year is excluded from the three year eligibility requirement. 

b. The number of persons given annual leave of absence in any one (1) school year 

shall be at the discretion of the Board.  However, normally no more than ten (10) 

percent of the teaching staff may be given long term leave of absence in any one 

(1) school year (excluding leave for illness or medical reasons, or for partial 

leave). 

c. Applications shall be submitted before April 15th of that year. 

d. A teacher shall give the Board notice of his/her intention to return or not to return 

from annual leave of absence, in writing, no later than March 31st of the year the 

leave is in effect. 

3. A continuing teacher shall have the right to request a partial leave of absence for a full 

school year. 

4. Teachers on annual leave who accept a teaching position elsewhere without prior 

arrangement of the Board shall be considered to have terminated employment and benefit 

privileges with this School District. 
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ARTICLE G.22 MATERNITY/ADOPTION/LEGAL GUARDIANSHIP/PARENTAL 

LEAVE 

1. a. Maternity Leave: 

 

When a teacher has forwarded medical proof of pregnancy, maternity leave 

without pay shall be granted upon request as provided for in Part 6 of the 

Employment Standards Act.   Requests for maternity leave shall be submitted, in 

writing, to the Superintendent of Schools at least four (4) weeks before the desired 

commencement of the leave.   The expected date of birth should be stated as well 

as the length of the requested leave. 

 b. Adoption/Legal Guardianship Leave: 
 

 In the case of adoption or legal guardianship a leave of absence without pay and not 

to exceed a time period of twelve (12) weeks shall be granted upon request.   If both 

parents are teachers in the employ of the Board, it shall be granted to either, but not 

both. Leave shall commence from the date of arrival of the child in the home. 

 c. Parental Leave: 
 

When a teacher has forwarded proof of parenthood, parental leave without pay shall 

be granted upon request as provided for in Part 6 of the Employment Standards Act.   

Requests for parental leave shall be submitted, in writing, to the Superintendent of 

Schools at least four (4) weeks before the desired commencement of the leave. The 

commencement date and length of the requested leave should be stated. 

2. A teacher granted leave shall be issued with a record of employment by the board to 

qualify for EI maternity/parental benefits. 

3. Childraising Leave: 

 

 Up to two (2) weeks prior to the expiry date of the leave granted in Article G.22.1.a 

(Maternity), Article G.22.1.b (Adoption/Legal Guardianship) or Article G.22.1.c (Parental) 

the teacher has the option to request a childraising leave.  Upon such request the Board shall 

grant a childraising leave of up to two (2) school years commencing upon the expiry of the 

leave referred to in Article G.22.1 on the following conditions; 

a. where both parents are teachers employed by the Board there is only one leave 

available which may be shared between the parents as they request provided that 

only one parent may be on such leave during any school year. 
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b. the leave will normally end on December 31st or June 30th.  Subject to the 

approval of the Superintendent of Schools, should circumstances allow and 

provided arrangements are made in advance of the leave being taken, the leave 

may end on the last day of spring break. 

c. any leave taken under Article G.22.3 will count towards parental leave 

entitlement under Article G.22.1.c.  

4. Early Return from Leave 

 

Should a teacher's personal circumstances change; the teacher has a right to request an 

early return from leave and shall resume teaching as soon as a suitable and mutually 

acceptable position becomes available. 

5. Returning from Maternity/Adoption/Legal Guardianship/Parental Leave: 
 

a. A teacher returning from maternity/ adoption/ legal guardianship/ parental leave 

within a school year shall be reassigned to the same position held prior to the 

leave unless an alternate placement is mutually agreed upon. 

b. A teacher returning from maternity/ adoption/ legal guardianship/ parental leave 

that continues from one school year into the next school year shall be reassigned 

to the same school in which he/she taught at the inception of the leave and shall 

be given the same opportunity for input into his/her teaching assignment that is 

available to other staff members.   This does not preclude the possibility of a 

mutually agreed upon alternate placement. 

c. Should declining enrolment necessitate a teacher transfer from the school, no 

teacher shall, as a consequence of this clause, gain assignment security over other 

teachers on staff and shall be equally subject to reassignment. 

6. Fringe Benefits: 

 

a. Maternity/Adoption/Legal Guardianship/Parental Leave 

 A teacher may maintain his/her fringe benefits while on maternity/adoption/legal 

guardianship/parental leave by arranging to pay his/her share of the premiums in 

advance.  The Board will continue to pay its share of the premiums. 

b. Childraising Leave 

 A teacher may maintain his/her fringe benefits while on childraising leave by 

arranging to pay in advance for a one year period at a time (or such shorter times as 

leave may be), the full cost of the premium. 
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7. Upon resumption of duties following childraising leave, the teacher will be assigned to a 

reasonably comparable position within the district. 

8. Article G.22.7 notwithstanding, the teacher may apply for another position. 

9. Nothing in this article shall deny a teacher any of the rights granted in the Employment 

Standards Act. 

10. In the event that application has been made for maternity leave as per Article G.22.1.a, 

should the pregnancy terminate prior to the commencement of that leave, the teacher 

shall have discretion to take up to eighteen (18) weeks of unpaid leave. 

 

ARTICLE G.23  PATERNITY/ADOPTION LEAVE 

1. Paternity leave with pay shall be granted for one day on the birth of a child.  Leave with 

pay shall be granted for one day on the adoption of a child.   Such paternity and adoption 

leaves must be taken within six (6) days of either the birth or the arrival of the child in the 

home. 

a. A village teacher whose spouse leaves the village for the birth of her baby shall 

have access to up to three (3) days' paid paternity leave in addition to that set out 

in Article G.23.1. 

2. Notwithstanding Articles G.23.1 and G.22.1.b, in the event of adoption, upon request, a 

teacher shall be granted one day's leave of absence with pay, for necessary travelling 

time. 

a. A village teacher will be allowed up to an additional two days with pay, pursuant 

to Article G.23.2, for necessary travelling time. 

 

ARTICLE G.24  ILLNESS OF A FAMILY MEMBER 

1. When a teacher requests leave of absence for compassionate reasons of illness within the 

family, such leave shall be granted, with pay, to a maximum of five (5) days in each 

school year.   Where leave is granted under this clause, the Board may require a 

certificate of proof of such illness from a duly qualified medical practitioner. 

2. For purpose of this clause family includes spouse, child, spouse of child, mother, father, 

sister, brother, grandparent, grandchild, brother/sister-in-law, and mother/father-in-law. 

3. When taking leave pursuant to Article G.24.1, upon request, a teacher in a village school 

shall be granted up to two additional days leave of absence with pay per year, if 

necessary, for travelling time involved. 

[See also Article G.2 (Compassionate Care Leave) for leaves in excess of five/seven days.] 
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ARTICLE G.25  JURY DUTY AND APPEARANCE IN LEGAL PROCEEDINGS 

1. Leave of absence with pay shall be granted for the following reasons: 

a. jury selection; 

b. jury duty; 

c. when a teacher is subpoenaed as a witness in a legal proceeding in which he or 

she is not a party to the proceedings. 

Witness or jury duty fees when received shall be paid to the Board. 

 

2. Where a teacher is required to attend a court or tribunal as a plaintiff, defendant, 

petitioner, respondent, or complainant, the teacher shall be granted leave of absence 

without pay for such purposes.   Teacher teaching on call costs will be borne by the 

Board. 

3. Where a teacher must take time from teaching duties to act as a co-defendant of the 

Board, such time will be with pay. 

 

ARTICLE G.26  PUBLIC OR CIVIC DUTY 

1. When a teacher is nominated as a candidate and wishes to contest a provincial, or federal 

election, he/she shall be given leave of absence, without pay, during the election 

campaign.   Should the teacher be elected as a Member of Parliament or Member of the 

Legislative Assembly, he/she shall be granted leave through the end of the school year in 

which the term in office expires. 

2. Teachers elected or appointed to municipal or regional district offices or public boards 

shall be granted leave of absence, at the cost of a teacher teaching on call or replacement 

teacher to a maximum of five (5) days in any school year. 

3. The Superintendent of Schools may grant leave of absence to teachers as representatives 

of youth oriented community groups in order for them to attend meetings, training 

sessions, sports events, etc., at the cost of a teacher teaching on call or replacement 

teacher to a maximum of three (3) days in any school year. 

 

ARTICLE G.27  EARLY LEAVE FOR SUMMER STUDIES 

Paid leave of absence after June l5th shall be granted to teachers to take summer courses approved 

by the Superintendent where attendance is required before June 30th.  Length of leave shall, in each 

case, be determined by the Board.  Teacher teaching on call or replacement teacher costs, should 

they be necessary, shall be paid by the teacher. 
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ARTICLE G.28  SPECIAL VILLAGE TEACHER PERSONAL LEAVE 

1. During the first full year of teaching in the villages, each teacher shall be granted one day 

per year of personal leave with pay.  During the second and each subsequent full year of 

teaching in the villages, each teacher shall be granted two days per school year of 

personal leave with pay. 

2. Such leave shall be taken at a time mutually agreeable to the teacher and the school 

principal, shall be subject to availability of a suitable teacher teaching on call or 

replacement teacher, and will not normally be attached to Christmas, Spring or Summer 

break. 

 

 

ARTICLE G.29  SHORT-TERM LEAVE FOR EDUCATIONAL WORK APART 

FROM TEACHERS' REGULARLY ASSIGNED DUTIES 

1. When a teacher, with prior Board approval, is absent from her/his regular teaching 

assignment in order to participate in or attend the following activities, she/he will be on paid 

leave of absence: 

 

a. short term professional development activities, both in and out of district; 

b. school accreditation; 

c. short term, non-seconded work for the Ministry of Education; 

d. marking provincial examinations during the winter marking session. 

2. Each teacher is required to submit a district leave of absence form for approval and 

processing prior to the leave taking place. 
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

             

Cameron McIntyre, Secretary-Treasurer   Kathy Murphy, Bargaining Chair 

School District No. 52 (Prince Rupert) Prince Rupert District Teachers’ Union   

  

 

 

 

 

 

________________________________   ______________________________ 

Leanne Bowes, Senior Labour Relations Specialist  Glen Hansman, President 

British Columbia Public School Employers’   British Columbia Teachers’ Federation   

Association 
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APPENDICES 

APPENDIX   A 

SCHOOL DISTRICT NO. 52 (PRINCE RUPERT) 

 

PRINCE RUPERT DISTRICT TEACHERS' UNION 

 

Medical Travel Benefits Plan 

 

1. Benefits: 
 

 Teachers in the employ of School District No. 52, who are members of the PRDTU while 

enrolled as members under Medical Travel Benefits Plan and their dependants while 

registered shall be entitled to benefits payable at 100% for the following medical travel 

expenses. 

a. Transportation for a member and/or his/her dependants by scheduled air, rail, bus 

or airport ferry to and from the nearest locale equipped to provide the treatment 

required when ordered by the attending Physician and Surgeon because, in his/her 

opinion, adequate treatment is not available locally.  Private auto reimbursed at 

the equivalent bus expense.  Said transportation must be within two months of 

referral and will not be provided to points beyond Vancouver, B.C.  

b. Transportation of an attendant for the patient being transported under (a) above, 

when ordered by the attending Physician and Surgeon. 

c. Accommodation in a commercial facility for the patient only, before and after 

medical treatment to a maximum of $65.00 per day for a total of seven (7) days, 

in cases where transportation has been provided under (a) above. 

 Accommodation is not provided for the attendant. 

d. All benefits under this plan will be available to teachers in Hartley Bay, Kitkatla 

and Port Simpson including maternity procedures and delivery requiring special 

confinement as ordered by a doctor.  Hotel accommodation will only be 

reimbursed at $65.00 per day for five (5) days.  The plan does not cover regular 

visits to doctors for any medical condition.  It is intended to provide for 

specialized treatment. 

2. Payment Of Benefits: 

 

a. All claims must be submitted on an approved form to the Board Office within 90 

days of the date on which the expense was incurred. 
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b. The teachers' physician must provide a statement that the service required is not 

available locally.  It is expected that the services of a travelling specialist 

providing service in Prince Rupert will be used wherever possible. 

c. Failure to submit claims within the 90 day period shall not invalidate any claim if 

the claim has been filed as soon as reasonably possible. 

d. No action may be brought against the Board or the PRDTU for any claim 

hereunder unless brought within one year from the date the liability was incurred. 

3. Exclusions: 

 The following are not included in the aforementioned Benefits: 

a. Expenses in respect of any injury, illness or condition for which care is provided 

or hereafter may be provided to the member or his/her dependants without cost, or 

at nominal charges by public authorities, or by a tax-supported agency, including 

services which are available under any Workers' Compensation Act, or by virtue 

of any statute, or from any Government Authority and expenses for which the 

Medical Services Plan of British Columbia is liable. 

b. To the extent that monies are received, expenses for which a member or a 

dependent is entitled to reimbursement under any other group or individual 

insurance policy. 

c. Charges incurred in connection with a condition due to an act of war, riot or 

insurrection including, but not limited to, any war declared or undeclared, 

combination of countries or international organizations. 

d. Charges for any services or supplies in those cases where and to the extent that 

the necessary services or supplies are provided or paid for by any party or parties 

liable at law to make such provision or payment. 

e. This benefit does not apply to Doctors of Dental Surgery or Dental Specialists. 

f. This benefit does not apply to elective cosmetic surgery. 

4. General: 

a. In the event of a member or dependant suffering any damage from the malpractice 

or negligence of any person or supplier rendering service hereunder to such 

member or dependant, the member concerned must make his/her claim, if any, 

against such person or supplier and not against the Board or the PRDTU, and the 

member waives any claim he/she might have against the Board or the PRDTU in 

respect of such malpractice or negligence and agrees to indemnify and save it 

harmless from any such claim that may be made against it. 
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b. No assignment of this Benefit on the part of the Employer shall be valid or 

effective unless and until consented to by the Board and the PRDTU.  Neither the 

services provided under this Agreement nor any monies payable with respect 

hereto shall be assignable unless consented to by the Board and the PRDTU. 

c. Any notice required to be given hereunder shall be sufficiently given if delivered 

by hand or mailed by prepaid post addressed in the case of the Employer to: 

 

School District No. 52 (Prince Rupert) 

634 East 6th Avenue 

Prince Rupert, B.C. 

V8J 1X1 

 

  and in the case of the PRDTU, as follows: 

 

   Prince Rupert District Teachers' Union 

   869 Fraser Street 

   Prince Rupert, B.C. 

   V8J 1R1 

 

 and any notice so given shall be deemed to have been received when the 

same would have been delivered in the ordinary course of post or 

transmission. 

 

 

THE BOARD OF EDUCATION OF 

SCHOOL DISTRICT NO. 52 (PRINCE RUPERT) 

 

_____________________    _____________________ 

Chairperson      Secretary-Treasurer 

 

 

PRINCE RUPERT DISTRICT TEACHERS' UNION 
 

_____________________    _____________________ 
Chairperson      President 

Collective Bargaining Committee 
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APPENDIX B 

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

 

P.R.D.T.U. AND S.D. #52 
 

Re: School Based Staffing Situation 
 

For the purposes of ensuring that all affected teachers are aware of a “school-based staffing” 

situation at their school the parties agree to the following: 

A “school-based staffing” situation which will result in a possible re-assignment of a teacher on 

continuing contract shall be made known to all the teachers in that school by a written notice 

being deposited in each teacher’s mail box.  Such notice shall allow at least two teaching days 

(excluding “non-instructional days”) before the “school-based staffing” decision is finalized. 

 

Signed this June 08, 1993 

 

On behalf of the PRDTU 

 

On behalf of S.D. #52 
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APPENDIX C 

LETTER OF UNDERSTANDING 

 

BETWEEN 

 

P.R.D.T.U. AND S.D. #52 

 

Re: Spring Staffing 

 

General: 

 

1. The terms of this Letter of Understanding override any applicable provisions of the 

Collective Agreement in the event of a conflict between this Letter of Understanding and 

the Collective Agreement 

 

2. For the purposes of this Letter of Understanding, when a position on the teaching staff of 

the District becomes available, except between April 15 and June 30, the terms of Article 

C.5.6. apply.  Note:  Staffing will commence on April 15 in each year.  

 

3. This Letter of Understanding between the parties includes the agreement that the 

Employer is authorized and will provide the Union with the names of all applicants to 

postings who are members of the Union. 

 

4. The parties agree to inform each other of all appeals. 

 

Spring Staffing Process: 

 

5. Spring Staffing will occur based on this Letter of Understanding. 

 

6. The Employer will provide to the Union seniority lists updated to March 15 by April 1 of 

each year. 

 

7. Subject to qualifications, teachers will be identified as surplus in lowest to highest 

seniority order. 

 

8. The restriction of Article E.20.3 will be waived during the Spring Staffing period as 

defined in this Letter of Understanding. 
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Surplus Teachers: 

 

9. The Board will, after meaningful consultation with the Union, determine three (3) or 

more jobs, (depending on availability), held by persons with the most junior seniority 

relative to the surplus teacher, subject to qualifications, and the Board will provide a list 

of the jobs in writing to the surplus teachers.  The surplus teacher will, within not more 

than two (2) working days from receipt of the list, assign a priority to each of the jobs 

listed and provide a copy to the Employer.  The Board shall then offer the jobs to the 

surplus teacher in the order of priority chosen by the teacher, unless a job has been filled 

by a surplus teacher possessing greater seniority.  In that event the Board shall offer the 

job assigned the next highest priority by the teacher.  The surplus teacher must at that 

time accept one of the jobs identified.  Surplus teachers may not elect to be laid off. 

Teacher on Recall/Teachers Converting to Continuing Status: 

 

10. The recall/re-engagement rights of teachers on the recall list shall continue to be 

governed by the Collective Agreement, except as set out herein. 

 

11. During the Spring Staffing process (April 15 to June 30 in each year ):  

 

(a)  Teachers on the recall/re-engagement list shall be deemed to be included in band 

(d) of Article E.20.9 according to his/her particular circumstances.   

 

(b)  Teachers on the recall/re-engagement list (including both those re-engaged to 

temporary work and those not working) who are senior to a teacher who has been 

provided with notice of layoff/termination during the current round of Spring 

Staffing shall be included in the process set out in #12 below for determining 

work assignments, during Spring Staffing. 

 

12. Teachers on the recall/re-engagement list (as per 11(b) above), and teachers who have 

converted to continuing status during the school year, shall participate in the Spring 

Staffing as follows.  The board will, after meaningful consultation with the Union, 

determine up to three (3) jobs (depending on availability) held by persons with the most 

junior seniority relative to the teacher on the recall/re-engagement list or converted 

teacher, subject to qualifications, and the Board will provide a list of the jobs in writing to 

the teacher.  The teacher will, within not more than two (2) working days from receipt of 

the list, assign a priority to each of the jobs listed and provide a copy to the Employer.  

The Board shall then offer the jobs to the teacher in the order of priority chosen by the 

teacher, unless a job has been filled by a teacher possessing greater seniority.  In that 
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event the board shall offer the job assigned the next highest priority by the teacher.  The 

teacher must at that time accept one of the jobs identified, if any. 

Postings: 

 

13.  During Spring Staffing and during the month of September postings will be two (2) 

working days in duration unless otherwise mutually agreed.  During the balance of the 

year all vacancies will be posted for a period of four (4) working days. 

Notice of Termination: 

 

14.  For teachers who, as a result of the processes in #9 and #12 above, have received notice 

of lay-off, the Board will, after meaningful consultation with the Union, determine up to 

three (3) jobs depending on availability held by persons with the most junior seniority 

relative to the teacher, subject to qualifications, and the Board will provide a list of the 

jobs in writing to the teacher.  The teacher will, within not more than two (2) working 

days from receipt of the list, assign a priority to each of the jobs listed and provide a copy 

to the employer.  The Board shall then offer the jobs to the teacher in the order of priority 

chosen by the teacher, unless a job has been filled by a teacher possessing greater 

seniority.  In that event the Board shall offer the job assigned the next highest priority by 

the teacher.  The teacher must at that time accept one of the jobs identified, if any. 

 

Qualifications: 

 

15.  For the purposes of this Letter of Understanding, Article C.5.3 shall apply. 

Expedited Process: 

 

16.  Any dispute arising from the Spring Staffing process and related matters shall be heard 

and decided as follows: 

 

(a)  If and when a dispute arises, the parties shall first use their best efforts to reach a 

mutually satisfactory resolution of the dispute within three (3) working days from 

when the dispute is identified. 

 

(b) Failing resolution as provided in paragraph (a), either party may submit the 

dispute for resolution to the first available of (or as mutually agreed) Judi Korbin 

or Chris Sullivan (the “Troubleshooter”) on an urgent and expedited basis as 

follows: 
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NB:  By mutual agreement, or on the recommendation of the named Troubleshooters, additional 

Troubleshooters may be added. 

 

(c)  The Troubleshooter will arrange to convene a telephone conference call with a 

representative(s) of the Employer and a representative(s) of the Union as quickly 

as possible. 

 

(d) Prior to the telephone conference call, the parties may provide the Troubleshooter 

with copies of any documents they consider to be relevant and helpful to 

resolving the dispute. 

 

(e) After hearing from the parties, the Troubleshooter will determine the procedure 

for final resolution of the dispute on an urgent and expedited basis.  These 

procedures may include, but are not limited to: 

 

(i) Immediate decision at the time of or shortly following the telephone 

conference call; 

(ii) The setting of an expedited schedule for the receipt of documents and 

submissions with decision to be based on the written material; 

(iii) The convening of an expedited hearing to hear viva voce evidence and 

argument;  

(iv) An oral decision followed by brief written reasons if requested by either of 

the parties.   

 

(f) The Troubleshooter shall be at liberty to request further or better particulars as 

s/he deems necessary or advisable for the just and fair resolution of the dispute. 

 

(g) It is the intention of the parties that at least an oral decision will normally be made 

by the Troubleshooter within five (5) working days of the hearing. 

 

(h) The Troubleshooter shall retain jurisdiction with respect to any issues arising out 

of the implementation of an award issued by  him/her. 

 

(i) A decision or award under this expedited process is without prejudice or 

precedent unless otherwise recommended by one of the Troubleshooters and 

mutually agreed by the parties. 

 

(j) Issues of principle or policy may be referred by either party to the regular 

grievance procedure.  If referred to arbitration the matter shall be heard by Judi 
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Korbin, Chris Sullivan or such other arbitrator as may be added to the 

Troubleshooter list.  Such referral shall not prevent the filing of specific disputes 

under the expedited process herein or delay the processing of them. 

 

(k) Except as set out herein an arbitrator under this agreement shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of 

British Columbia. 

 

(l) This process is without prejudice or precedent in any other district or with regard 

to the provincial parties.   
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APPENDIX D 

 

MEMORANDUM OF UNDERSTANDING 

 

BETWEEN 

 

P.R.D.T.U. AND S.D. #52 

 

Re: Cost of Teacher Teaching on Call 

 

1. The Parties agree to form a TTOC Cost Committee to review the determination of the 

cost of a Teacher Teaching on Call (“TTOC”) for professional development.  The 

Committee will consist of three representatives of PRDTU and three representatives of 

SD #52. 

 

2. The Committee will endeavor to identify a formula by which an average cost of a TTOC 

will be used for professional development.  The Committee will also discuss other 

situations for which the average cost of a TTOC would appropriately be used. 

 

3. The Committee will meet, following the ratification of the collective agreement, for 3 

months (not including July or August) to conclude this work. 

 

4. In the event the parties do not agree on a formula by which to average the cost of a 

TTOC, actual costs of the TTOC will continue to be used. 
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LETTERS OF UNDERSTANDING 

 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties’ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a “fund” for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers’ 

Association 

 

“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

BETWEEN: 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 Of Bill 27 Education Services Collective Agreement Act 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

 

Not Applicable in School District No. 52 (Prince Rupert). 

 

 

LETTER OF UNDERSTANDING No. 3.b 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Not Applicable in School District No. 52 (Prince Rupert). 
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LETTER OF UNDERSTANDING No. 4 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 

program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a “special program” consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 

employment. Each part-time equivalent employee is to receive a recruitment allowance 

pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive 

a retention allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

Schedule A - List of Approved School Districts or Schools 

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   
10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
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70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND  

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden’s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher’s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee’s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden’s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher’s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee’s leave of absence is effective. Once ported, the 

teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 142 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. This teacher after working 1 year in district “B” accepts recall to a 

continuing appointment in district “A”. Only 3 years of seniority would be ported back to 

district “A” and for record keeping purposes, the teacher’s seniority record in district “B” 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. After working 2 years in school district “B” this teacher’s recall rights in 

school district “A” are lost. No further seniority can be ported from district “A” to district 

“B” and for record keeping purposes, the teacher’s seniority record in district “A” would be 

zero for all purposes. 

 
Original signed by: 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011 

 April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 
 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 75, 

or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 
Signed this 17

th
 day of September, 2014. 

 

 

 
Original signed by: 
 

 

   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 150 

 

LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

“Collective agreement year” means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia’s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to March 

31 in the next year’; 

 

“Calendar year” Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 

 



 

School District No. 52 (Prince Rupert) & PRDTU 2013-2019 Working Doc September 27, 2016  Page | 152 

 

“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada’s Provincial and Territorial Gross 

Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as “Real Gross Domestic Product at 

Market Prices” currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 
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(iv) Direction from the PSEC Secretariat to employers’ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

 

Not applicable in School District No. 52 (Prince Rupert).
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local agreement 

language surrounding the issue of TTOC experience and increments, the parties agree that the following 

principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 
 

2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 

 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 

 

 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 

previous local collective agreements with respect to recognizing TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when transitioning from 

the previous local collective agreement language concerning TTOC experience that would have 

previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the previous 

local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which only recognizes 

TTOC experience earned in the district once the employee obtains a continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have agreed to 

the following transitional process: 
  

1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 
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2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 

onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local collective 

agreements increment language for continuing employees as it would have previously occurred prior 

to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 
In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 2014 

under the previous local collective agreement language would be transferred to the TTOC experience 

provision of Article C.4 which took effect on September 19, 2014.  
 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 

 

 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 
The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two (2) separate 

collective agreement provisions (silos), i.e., within a district, the employee triggers increments under 

Article C.4 for TTOC experience accrued and may also trigger increments under the applicable previous 

local agreement increment language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees, the parties 

agree to the following:   
 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 

transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

Re: August 31
st
 transfers for TTOC experience accrued up to and including June 30

th
 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits shall 

take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 
 

 
__________________________   ________________________ 
Teacher Signature      Date signed 
 

 

 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 

 

 
Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 

Re: December 31
st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PROVINCIAL COLLECTIVE AGREEMENT 
 

Working Document 
 

between 
 

B.C. PUBLIC SCHOOL EMPLOYERS’ 
ASSOCIATION (―BCPSEA‖) 

 
as: 

 
Bargaining agent for all the school boards and 
authorities established under the School Act 

 
and: 

 
BRITISH COLUMBIA TEACHERS’ 

FEDERATION (―BCTF‖) 
 

on behalf of: 
 

All employees included in the bargaining unit established 
under the Public Education Labour Relations Act (PELRA) 

 
as it applies in: 

 
SCHOOL DISTRICT NO. 53 (Okanagan Similkameen) 

 
Between 

 
THE BOARD OF EDUCATION OF 

SCHOOL DISTRICT NO. 53 (Okanagan Similkameen) 
(The ―Employer‖) 

 
and 

 
THE SOUTH OKANAGAN SIMILKAMEEN TEACHERS’ UNION 

(The ―Local‖ or ―Union‖) 
 
 
 

EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 
 

 
Please note:  This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between B.C.T.F. and B.C.P.S.E.A. under 
the Public Education Labour Relations Act, as those terms and conditions are applicable to this 
School District.  In the event of dispute, the original source documents would be applicable.           
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PREAMBLE 
 
1. The parties recognize and support the purposes of this agreement to be: 

 
a. to set forth the terms and conditions of employment agreed to between the 

parties; 
 

b. to promote harmonious relations between the Employer and its officials and the 
Union and all teachers; 

 
c. to set forth mechanisms for the expeditious settlement of disputes which may 

arise as to the application or interpretation of the agreement; 
 
d. to encourage cooperation in providing efficient quality education services to the 

pupils in the District; 
 

2. This agreement is made pursuant to and governed by the School Act, the Labour 
Relations Code and the Public Education Labour Relations Act.  Terms used in this 
Agreement defined in those Acts shall have the meanings defined in those Acts. 

 
NOW THEREFORE WITNESSETH that the parties agree and covenant as hereinafter set forth: 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

Article A.1 Term, Continuation and Renegotiation 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3.  All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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Article A.2 Recognition of the Union 

 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer [School District No. 53 (Okanagan Similkameen)] in 

each district recognizes the local [South Okanagan Similkameen Teachers‘ Union] in 
that district as the teachers' union for the negotiation in that district of all terms and 
conditions of employment determined to be local matters, and for the administration of 
this Collective Agreement in that district subject to PELRA and the Provincial Matters 
Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 

Article A.3 Membership Requirement 

 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 

Article A.4  Local and BCTF Dues Deduction 

 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 

Article A.5  Committee Membership 

 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends past 
a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 
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Article A.6 Grievance Procedure 

 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 11 
 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to arbitration. 
 
ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in any 
way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 
iii. Each party shall determine who shall attend the meeting on its behalf. 

 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 
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b. The arbitrator shall determine the procedure in accordance with relevant 
legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

 
ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 
 
iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 
 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 
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e.  i. Any employee whose attendance is required at any grievance meeting 
pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 

Article A.7 Expedited Arbitration 

 
1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 14 
 

g. The parties will use a limited number of authorities. 
 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 
arbitration or submission process.  

 
i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
 

j.  All decisions of the arbitrator are final and binding and are to be limited in 
application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 
** Local Language ** 

 
3.  Expedited Arbitration 
 

Grievances concerning Article A.30 Contracting Out may be referred by the party 
originating the grievance to expedited arbitration, consistent with provincial Article A.6.7. 
 
 

Article A.8 Leave for Provincial Contract Negotiations 

 
1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 
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4. Any leaves of absence granted for local bargaining activities shall be granted in 
accordance with the Previous Local Agreement. 

 
Article A.9 Legislative Change 

 
1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

Article A.10 Leave for Regulatory Business as per the Teachers’ Act 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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Article A.20 Management Rights 

 
1. The Union recognizes the right and responsibility of the Employer to manage and 

operate the school district and agrees that the employment, assignment and direction of 
the work force is vested exclusively in the Employer, subject to the provisions of this 
agreement or applicable legislation. 

 

Article A.21  Staff Representatives 

 
1.   The Employer shall recognize a staff representative in each school, elected in 

accordance with the Union's procedures to carry out the duties of investigating and 
settling teacher/employer disputes within the school and to participate in grievance 
resolutions as required. 

 
2.  The Union shall notify the Employer, in writing, of the name of each staff representative. 
 
3.   Staff representatives shall have the right to convene meetings in the school to 
 conduct union business provided that they follow the district's existing booking 
 practices and that meetings do not interfere with scheduled activities or teacher duties. 
 
4.   When requested by a teacher or the Employer, the staff representative shall be relieved 

of instructional duties without loss of pay to attend any meeting involving the teacher and 
the Employer concerning any grievance, dispute or issue. The parties shall make every 
effort to conduct such meetings outside normal instructional hours. 

 
5.   Staff representatives will arrange to conduct grievance investigations in such a manner 

as not to disrupt classroom or other instruction and will not normally be granted leave 
from instructional duties for this purpose. 

 
6.   The Employer shall also recognize three (3) additional representatives of the Union, any 

one of whom may act as a replacement for a staff representative in any of the functions 
stated above. 

 

Article A.22  Access to Worksite 

 
1.   Representatives of the Union and BCTF, in consultation with the appropriate Principal, 

shall have the right to transact Union business on school property at all reasonable times 
provided that such activity or use does not interfere with classroom instruction. 

 

Article A.23  Bulletin Boards 

 
1.   The Union shall have access to staffroom bulletin board space at each school building 

and at the District Office. All notices shall be approved by the appropriate Union 
representative. 
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Article A.24 Internal Mail 

 
1.  The Union shall have access to the district mail services free of charge, for 

communication to teachers. If operational difficulties arise, the Employer and the Union 
will discuss a resolution. 

 

Article A.25 School Staff Committees 

 
1.   Each school staff has the right to form a staff committee. To this end, staff committees 

may: 
 
 a. be established at the beginning of each school year, 
 
 b.   consist of a size and membership to be determined by the staff, 
 

c.   review and make recommendation on matters relating to staff concerns. 
 
2.  The school administration shall consider recommendations put forward by the staff 

committee. 
 
3.  Should the school administration not act on a recommendation of the school staff 

committee, reasons shall be provided. 
 
4.  Where the staff committee makes formal recommendations supported by written 

reasons and should the school administration not act on these recommendations, 
reasons in writing shall be provided. 

 

Article A.26 Access to Information 

 
1.  The Employer, upon request by the Union, agrees to furnish to the Union or its 

designated representative, the following information as soon as it is available: 
 

a.   employee information including a list of employees covered by this agreement, 
grid placement, address, phone number, seniority (Article C.2.9) and staff 
assignment; 

  
b.   notification of job postings, transfers, appointments, resignations, retirements, 

employee deaths, discharges, and suspensions; 
 

c.   information in accordance with The Freedom of Information and Protection of 
Privacy Act. 

 
2. The Employer agrees to provide to the Union a description of the duties and 

responsibilities of all newly created positions. 
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Article A.27 Picket Line Protection 

 
1.  The parties agree that all teachers under this Agreement shall have the right to refuse to 

cross a legally constituted picket line. Such teachers shall be considered absent without 
pay. 

 
2.  Failure to cross a picket line encountered in carrying out school board business shall not 

be considered a violation of this agreement nor shall it be grounds for disciplinary action 
by the Employer. 

 
3.  In the event the Employer is confronted with a picket line or is served 72 hours strike 

notice, the Union President or designate will meet with the Superintendent if requested 
to do so. 

 
4.  Teachers will not be requested or required to perform, nor to direct pupils to perform, 

duties that are under the jurisdiction of employees who are on strike or locked out. 
 

Article A.28  Copy of Agreement 

 
1.  Within 30 days of this agreement, the Employer shall make the agreement available 

electronically. New teachers upon hiring, and all teachers, every September, shall be 
advised of its electronic location. The Employer shall provide twenty (20) printed copies 
of the collective agreement to the Union. Upon request from a teacher, the Employer 
shall provide a printed copy.  

 

Article A.29 Exclusion from the Bargaining Unit 

 
1.  Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the mutual agreement of the parties. 
 

a.   Any exclusions shall be determined on the basis that the position involves: 
 

i. any of the functions outlined in the Labour Relations Code as the basis 
for exclusion from the definition of an "employee", or 

 
ii.   the functions of Principals as provided by the School Act, or 
 
iii.   includes any duties regarding the evaluation of the teachers as 

designated to Principals in the School Act. 
 

b.  Failure by the parties to reach mutual agreement shall result in the parties 
referring the matter directly to arbitration pursuant to Provincial Article A.6. 

 
2.  Any newly created position requiring a teaching certificate shall be included in the 

bargaining unit unless the position is excluded by mutual agreement of the parties. The 
provisions of paragraph 1 of this article shall apply. 
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Article A.30  Contracting Out 

 
1.  All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit. 
Except as mutually agreed upon between the Employer and the Union, the Employer 
shall not contract out duties of the type and kind that would normally and regularly be 
assigned to teachers in this District. Such agreement shall not be unreasonably withheld. 

 
 

Article A.31 Education Assistants 

 
1.   All education assistants shall be under the instructional supervision of teachers and the 

employment supervision of the Principal. 
 
2.  Education assistants shall not assume the instructional responsibility for designing and 

providing the educational programs for students, but may assist the teacher by: 
 

a. providing assistance to individual students and groups of students;  
 b. monitoring students; 

c.  maintaining student records; 
 d.   providing advice/guidance to students. 
 
. 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

Article B.1 Salary 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
[Note: See Appendix A – Salary Grids South Okanagan Similkameen Teachers‘ Union] 
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Article B.2 Teacher Teaching On Call Pay and Benefits 

 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a.  An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   
 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

Local Provisions: 
 
7.  Rates of Pay 
 

a. A teacher teaching on call reporting for work when called shall be paid a 
minimum of fifty (50) percent of his/her daily rate except when called only for the 
afternoon, or a portion thereof, in which case the minimum shall be thirty (30) 
percent of his/her daily rate.  

 
b. A teacher teaching on call who reports for an assignment which is not continuous 

shall be paid based upon the percentage of the day between the start of the first 
assignment and the end of the last assignment during the day, provided he/she 
remains available and performs teacher-related duties requested by the 
Principal. During the absent teacher's regularly scheduled preparation time, the 
first priorities for the teacher teaching on call are the preparation activities 
requested by the regular teacher as outlined in Article D.22.6 
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c. The Board shall, at least semi-monthly, and not later than eight days after each 
pay period, pay to each teacher teaching on call all wages earned for the pay 
period. 

 
d. If a part-time teacher is teaching on call in his/her own class, or in an assignment 

which is substantially the same, he/she will be paid on scale rather than at the 
teacher teaching on call rate. 

 
8.   Continuous Service 
 

a. For purposes of payment under Article B.2.6.b a teacher teaching on call‘s 
services will not be considered broken by: 

 
i. a non-instructional day - however non-instructional days are not 

considered as a day of paid work for teacher teaching on call, unless they 
are so dispatched. 

 
  ii. lock out or strike. 
  

iii. the return of a teacher who is subsequently absent in two (2) working 
days or less and the teacher teaching on call is reassigned to the same 
assignment on or before the beginning of the third day.  

       
b.  A teacher teaching on call who is teaching in a class shall have the opportunity to 

remain teaching in that class even though he/she has a prior commitment in 
another class or school, provided that: 

 
i.  the teacher teaching on call notifies the Principal at the earliest possible 

opportunity, but in any event, not later than 16:00 hours of the day prior, 
and 

 
ii. a suitable replacement teacher teaching on call is secured. 

 

Article B.3 Salary Determination for Employees in Adult Education 

 
Provincial Article B.3 does not apply in School District No. 53 (Okanagan-Similkameen). 
 

Article B.4 EI Rebate 

 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer  shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 
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2. The employer shall calculate each employee‘s share of the savings which have been 
remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‘s taxable income on the yearly T4 slip. 

 

Article B.5  Registered Retirement Savings Plan 

 
1. In this Article: 

 
a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‘ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 

Article B.6 Salary Indemnity Plan Allowance 

 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 

Article B.7 Reimbursement for Personal Property Loss 

 
1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
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Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 

Article B.8 Optional Twelve-Month Pay Plan 

 
1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 
 
7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

Article B.9   Pay Periods  

 
Provincial Articles B.9.1-B.9.3 are not applicable in School District No. 53 (Okanagan 
Similkameen).  See Article B.9.4 below. 
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Local Provisions: 
 
4.  Teachers shall be paid in ten (10) monthly installments. A mid-month advance will be 

paid on the 16th day of the month or the first working day thereafter except for the month 
of December. In years where the month-end payment referred to in Article B.9.5 occurs 
later than December 20th, a mid-month advance will be paid. The mid-month advance 
for a full-time teacher will be $1,400.  Mid-month advances will be pro-rated for part-time 
teachers and may be pro-rated in other circumstances where the teacher's net monthly 
pay will be less than normal. 

 
5.  The month end payment will be made on the second to the last working day of the 

month. 
 

Article B.10 Reimbursement for Mileage and Insurance 

 
Provincial Article B.10.1 and B.10.2 do not apply in School District No. 53 (Okanagan-
Similkameen). 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‘s personal vehicle for business purposes. 

 
Provincial Article B.10.4 does not apply in School District No. 53 (Okanagan-Similkameen) 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 
Local Provisions: 
 
5.  Mileage Allowance 
 

a. Teachers who are requested by the Employer to use their personal vehicles in 
order to carry out their assigned instructional responsibilities shall be reimbursed 
for mileage. Effective July 1, 1990 the amount of the rate paid for mileage shall 
be the same as the BCSTA executive mileage rate. This rate shall remain the 
same as the BCSTA executive mileage rate and will reflect any changes therein. 

 

Article B.11 Benefits  

 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
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2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
Local Provisions: 
 
5.   General Benefits 
 

a. The Employer shall provide each eligible teacher with the applications or 
enrolment forms for participation in the benefit plans. 

 
b.  The Employer shall provide information to eligible teachers on how to obtain 

benefits from the various plans, including the pension plan. 
 
c.  Subject to the conditions of the benefit plans, the Employer agrees to pay its 

share of the cost of benefits for all full-time teachers while they are in receipt of 
salary under this agreement, provided that a part-time teacher's appointment and 
a temporary teacher's full-time appointment must be for a minimum of four (4) 
months or more. 

    
d.  Subject to the conditions of the benefit plans, part-time teachers employed .4 

FTE or more shall be entitled to the benefit provisions of this agreement in the 
same manner as full-time teachers. Part-time teachers employed less than .4 
FTE shall be entitled only to the Medical Services Plan of B.C. 

 
e.  The Employer will continue to pay its share of the premium payments for the 

medical plan, EHB, dental plan and group insurance during the period, not 
exceeding one (1) year, that a teacher is on medical leave of absence and in 
receipt of the British Columbia Teachers' Federation Salary Indemnity Plan - 
Short Term benefits and for one (1) further calendar year beyond the expiry of 
the Salary Indemnity Plan benefits where the teacher is in receipt of benefits from 
the British Columbia Teachers' Federation Salary Indemnity Plan - Long Term. 

 
f  For those benefits capable of being maintained, any employee granted leave of 

absence shall have his/her benefits maintained by the Employer during the 
period of leave by notice of the teacher, upon the Employer receiving pre-
payment of the total premiums applicable during the leave of absence. 

 
g.  The Union recognizes the right of the Employer to change carriers for the benefit 

plans referred to in this agreement. The Employer shall not reduce the terms of 
the existing plans without the agreement of the Union. The Employer shall 
provide the Union with a copy of all master teacher benefit contracts. [Not 
applicable for the Provincial Extended Health Benefit Plan. See Article B.11.2 
and LOU No. 9.] 
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6.  Medical Plan 
 

a.  The Employer shall pay 80% of the cost of the premium for the provincial medical 
health plan. 

 
7.    Extended Health Benefits 
 

a. The Employer shall pay 100% of the premium cost of the Provincial Extended 
Health Benefit Plan.   

 
8.  Dental Plan 
 

a. The Employer shall pay 85% of the premium cost of a mutually-agreed dental 
plan including: 

 
i. Plan "A" Basic Restoration coverage at 80% 
ii. Plan "B" Major Restoration coverage at 60% 
iii. Plan "C" Orthodontic coverage at 50%, lifetime maximum of $2,000 per 

person covered. Effective July 1, 2015, orthodontic services coverage 
and lifetime limit are per provincial minimums. 

        
b. For teachers hired after December 31, 1978, participation in the plan shall be a 

condition of employment 
 
9.   Group Life Insurance 
 

a.  The Employer shall pay 100% of the net premium cost of a mutually-acceptable 
group life insurance plan for each participating teacher. 

 
b.  The Employer shall pay 100% of the premium cost of the BCTF/BCSTA Group 

Life Insurance Plan "B" for each participating teacher. 
 
c.  Teachers in the employ of the Employer as of December 31, 1975 shall be 

voluntary participants in the plan.  After that date, participation shall be a 
condition of employment for new employees. 

 
d.  The Employer shall administer the BCTF Optional Term Life Insurance Plan and 

deduct the monthly premium from those teachers participating in the plan. 
 

10.   Employee and Family Assistance Program (EFAP) 
 

a. The present Employee and Family Assistance Program will remain in effect 
unless changed by the mutual agreement of the Employer and the Union. The 
Employer shall pay 50 percent of the premium cost. 

 
b. This plan shall be administered by a Joint Committee consisting of one 

representative of the Employer and one representative of the Union. 
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11.   Death Benefits 
 

a.  In the event of the death of a teacher in the employ of the Employer, the 
Employer shall pay to the widow or widower of the deceased, or to the estate if 
there be no widow or widower, the full month's salary for the month in which the 
employee deceased. 

 
b.  Where possible, the Employer shall continue to provide the medical, extended 

health, and dental benefits to the dependents of the deceased teacher for a 
period of three (3) months after the death of the teacher.  The dependents shall 
be notified in writing of the terms of this provision. 

 

Article B.12 Category 5+    

 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to B.12.1 must not have been used to obtain 
Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
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b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

   

Article B.20  Placement on Schedule – General 

 
1.  At the time of appointment, the Employer shall advise the teacher, in writing, of the 
 documentation required to establish initial scale placement. 
 
2.  Each teacher shall submit all documentation required by the Employer to establish 

salary placement.  Such documentation shall be submitted within three months of 
commencement of employment or change in categorization or certification. The teacher 
shall be responsible for advising the Employer, in writing, if delays which occur in 
obtaining the documentation necessitate an extension of the time limits. 

 
3.  The Employer shall not refuse a request for extension of the time limits, provided that the 

delay is not the fault of the teacher. 
 
4.  The Employer shall notify the teacher, in writing, of the category and experience 

placement that has been assigned. 
 
5.  Upon receipt of documentation which establishes a salary category different from that in 

which the employee was initially placed, a salary adjustment shall be effective 
retroactive to the effective date of the revised placement. 

 

Article B.21 Category Placement 

 
1. Except as otherwise provided, the category placement of each teacher shall be in 

accordance with the teacher's qualifications as most recently determined by the Teacher 
Qualification Service. Verification is the responsibility of the teacher.  

 
2.  The minimum category placement for persons holding Letters of Permission shall be the 

first step of Category 4. Related experience, if applicable, shall be granted in accordance 
with the provisions of Experience Recognition, Article B.22 of this agreement. 

 
3.  Category 4 (B. Ed. Elementary) 
 

Only teachers in Category 4 with a Bachelor of Education (Elementary) degree who 
received an allowance of $100 in 1978 shall continue to receive said allowance. 

 
 

Article B.22  Experience Recognition 

 
1.  Submission of Proof:  The submission to the Employer of proof of experience is the 

responsibility of the teacher and shall be in a manner defined by the Employer. 
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2.  Increment Date:  An increment shall be awarded annually, to the category maximum, on 
September l, January 1, or April 1, following the date on which the applicable experience 
accumulation is earned. 

 
3.  Criteria:  The criteria in determining the number of years' experience applicable for 

salary purposes shall be as follows: 
 

a. Full recognition to the category maximum for experience gained in: 
 

i.  Government funded and inspected schools in Canada, the British 
Commonwealth and the U.S.A. provided: 

 
1.   a minimum of eight (8) months' full-time employment in one (l) 

year shall be required to constitute a full year's experience. 
 

2.   a minimum assignment of 80% of full-time employment for ten 
(10) consecutive school months shall constitute a full year's 
experience. Such experience credit shall not be granted for 
experience gained prior to September 1, 1979. 

 
  ii. Experience credit earned prior to July 1, 1988 will be granted for: 
 

1.   periods of full-time employment each four (4) months or more; 
  

 2.  periods of part-time employment each four (4) months or more in 
proportion to the percentage of time taught. 

 
 3.  Any combination of these experience credits must total ten (10) 

months to constitute a year's experience.   
 
         iii.  Experience credit also will be granted for: 
 

1. any continuing or temporary appointment to the District 
subsequent to July l, 1988, (i.e. less than Article B.22.3.a.i.1 and 
B.22.3.a.i.2 above) 

 
2.   No teacher shall lose experience recognition as a result of the 

implementation of this clause. 
 

3. Any combination of these experience credits must total ten (10) 
months to constitute a year's experience. 

 
iv.  Subsequent to September 1, 1988, Substitute teaching shall accumulate 

for experience credit if the total accumulation during the school year 
equals or is greater than forty (40) days of full time employment or its 
equivalent. One hundred and sixty (160) days of full-time substitute 
employment or its equivalent shall constitute a year's experience for 
increment purposes. 

 
 [Note: Effective September 19th, 2014, teacher teaching on call 

experience credit is accumulated in accordance with Provincial Article C.4 
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(Teacher Teaching on Call Employment) and Letter of Understanding No. 
16.] 

 
v.  Professional employment as a member of an accredited university or 

college faculty if the employee holds a valid teaching certificate and the 
total load is nine (9) hours or more a week for a full academic year. 

 
vi.  Professional employment by the Ministry of Education while holding a 

valid teaching certificate. 
              

vii.  On application to the Superintendent a teacher may be granted 
experience credit for teaching in private schools in Canada or other 
schools or institutions not specified herein. 

 
viii.  Teachers with experience outside teaching in a field or fields closely 

related to the main subjects of their courses may be credited with not 
more than three (3) years' experience in addition to those recognized for 
teaching experience, but in no case shall their salary exceed the 
maximum of the category on which they are paid. The Superintendent 
shall evaluate such experience. 

 
ix.  Absence while on employer paid sick leave and maternity in accordance 

with Article G.22 (Maternity Leave). 
 

x.  Full time service to the local Union or the British Columbia Teachers' 
Federation shall carry full experience credit.  Part-time service shall be 
credited as for part-time teaching. 

 

Article B.23 Part-time Teachers' Pay and Benefits 

 
1. A part-time teacher is one whose FTE as set out in their letter of appointment is less 

than l.0. The calculation of the FTE shall be proportionate to the required work days 
(Article D.23.2) of a full-time teacher. 

 
2.  Part-time teachers shall be paid that portion of their regular scale placement as set out in 

their letter of appointment. 
 
3.  Sick leave provisions for part-time teachers shall be as set out in Article G.21 (Sick 

Leave). 
 
4.  Part-time teachers shall be eligible to participate in all benefit plans in accordance with 

Article B.11.2 (General Benefits).   
 

Article B.24 Positions of Special Responsibility 

 
1.  It is recognized that it is the Board's prerogative to establish new positions of special 

responsibility.  However, in the event that a new position is created during the life of this 
Agreement then the allowance will be negotiated by the Union and the Employer. 
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2.   Department Heads 
 

a.  Each year, the appropriate Principal, in consultation with the current department 
heads and the school staff, shall review and revise, if required, the job 
descriptions for department heads. These descriptions shall be the recognized 
job descriptions for such positions. 

 
       b. Annual allowances will be provided as follows: 
 

i.  For six (6) Department Heads at S.O.S.S.: 
 

Effective July 1, 2013    $11,714.00  
Effective September 1, 2014   $11,948.28  
Effective January 1, 2015   $12,097.63  
Effective May 1, 2016    $12,152.07  
Effective July 1, 2016    $12,273.59  
Effective May 1, 2017    $12,273.59  
Effective July 1, 2017    $12,334.96  
Effective May 1, 2018    $12,458.31  
Effective July 1, 2018    $12,520.60  
Effective May 1, 2019    $12,645.81 
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
 
ii.  For three (3) Department Heads at O.S.S.: 
 

Effective July 1, 2013    $5,857.00  
Effective September 1, 2014   $5,974.14  
Effective January 1, 2015   $6,048.82  
Effective May 1, 2016    $6,076.04  
Effective July 1, 2016    $6,136.80  
Effective May 1, 2017    $6,136.80  
Effective July 1, 2017    $6,167.48  
Effective May 1, 2018    $6,229.16  
Effective July 1, 2018    $6,260.30  
Effective May 1, 2019    $6,322.90 
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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iii.  For three (3) Department Heads at S.E.S.S.: 
 

Effective July 1, 2013    $5,067.00  
Effective September 1, 2014   $5,168.34  
Effective January 1, 2015   $5,232.94  
Effective May 1, 2016    $5,256.49  
Effective July 1, 2016    $5,309.06  
Effective May 1, 2017    $5,309.06  
Effective July 1, 2017    $5,335.60  
Effective May 1, 2018    $5,388.96  
Effective July 1, 2018    $5,415.90  
Effective May 1, 2019    $5,470.06 
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
c. Notwithstanding Article B.24.2.b, the Principals, in consultation with the current 

department heads and school staff, may decide to create a greater or fewer 
number of Department Head positions and determine the appropriate allocation 
of the above allowances. 

 
d. This clause shall not require the Board to create Department Head positions nor 

to agree to split work loads.  
 
3.   Principal's Designate 
 

a. A principal's designate is a teacher appointed to be temporarily in charge of a 
given school when the Principal is absent and where no Vice-Principal has been 
appointed or where a school has a Principal and a Vice-Principal and it is 
necessary for both to be absent. 

 
b. No principal's designate shall be left in charge of a school for a period in excess 

of five consecutive working days. 
 

c. Principal‘s designates shall be paid an annual sum as follows: 
   

Effective July 1, 2013    $344.52  
Effective September 1, 2014   $351.41  
Effective January 1, 2015  $355.80  
Effective May 1, 2016    $357.40  
Effective July 1, 2016    $360.98  
Effective May 1, 2017    $360.98  
Effective July 1, 2017    $362.78  
Effective May 1, 2018    $366.41  
Effective July 1, 2018    $368.24  
Effective May 1, 2019    $371.93 
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*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
d. Principal's designates shall be selected from the school staff and appointed by 

the Board upon the recommendation of the Principal. Such appointments shall be 
made on an annual basis. 

 
e. The principal's designate shall not issue student suspensions or deal with major 

administrative or managerial duties or undertake supervision or evaluation of 
teachers. 

 
f. He/she shall strive to ensure that the safety of students and the security of the 

school are maintained and shall deal with emergent matters. 
 

g. The principal's designate is encouraged to consult with a district office Principal 
to deal with unique or unusual matters. 

 

Article B.25  First Aid Allowance 

 
1.  The Employer shall pay an annual allowance as set out below to a teacher or teachers 

holding a valid Industrial First Aid Certificate and designated by the Employer as the 
First Aid attendant in a school pursuant to the WCB Regulations. 

 
Effective July 1, 2013    $459.36  
Effective September 1, 2014   $468.55  
Effective January 1, 2015   $474.40  
Effective May 1, 2016    $476.54  
Effective July 1, 2016    $481.30  
Effective May 1, 2017    $481.30  
Effective July 1, 2017    $483.71  
Effective May 1, 2018    $488.55  
Effective July 1, 2018    $490.99  
Effective May 1, 2019    $495.90 
 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
2. The Employer shall reimburse the applicable course fees for the renewal of the 

certificate, subject to successful completion of the course by such designated teacher. It 
will be the responsibility of the teacher to apply for this reimbursement and provide proof 
of payment and proof of successful completion of the course. 

 
3.  It is understood that the Employer may designate an employee other than a member of 

the bargaining unit. 
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Article B.26 Part Month Payments and Deductions 

 
1.  The rate of deduction for a day without pay shall be defined as 1/200 of the current 

annual salary of the teacher. 
 
2.  An appointed teacher shall be paid l/10 of current annual salary in respect of each month 

in which the teacher works all prescribed school days that month. 
 
3.  Where employment begins on a day other than the first prescribed day of a month, or 

terminates on a day other than the last prescribed day of a month, the amount to be paid 
in salary for that month shall be proportionate to the number of prescribed days in that 
month. 

 

Article B.27  Salary Protection 

 
1.  No teacher currently on staff shall incur a reduction in basic salary only because of the 

implementation of this agreement. 
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SECTION C EMPLOYMENT RIGHTS 
 

Article C.1 Resignation 

 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 

Article C.2 Seniority 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 
 

b. Seniority Verification Process 
 

i. The new school district shall provide the employee with the necessary 
verification form at the time the employee achieves continuing contract 
status.  
 

ii. The employee must initiate the seniority verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 
 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to port.  

 
3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 

7. Seniority 
 

a. In this article, "seniority" means an employee‘s length of continuous service since 
the effective date of appointment to a continuing contract. Upon appointment to 
continuing contract an employee‘s seniority date shall be adjusted to reflect 
aggregate full-time equivalent service on temporary appointments in the district 
during the five immediately preceding school years. 

 
Continuous service shall include periods of time away from teaching in School 
District No. 53 for the reasons set out in Article C.2.7.f  below (for seniority 
purposes).  

 

b.         In addition to the provisions of Article C.2.7, the seniority for an employee on a 
continuing contract shall include: 

 
i. Teacher teaching on call seniority accumulated pursuant to Provincial 

Article C.2.3; 
 
ii. Seniority on a temporary appointment accumulated pursuant to Provincial 

Article C.2.4; and 
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iii. Seniority ported in accordance with Provincial Article C.2.2 provided that 
in no case, shall an employee be credited with more than one (1) year of 
seniority for any school year.  
 

c.   Where the seniority of two or more employees is equal under the preceding 
paragraph, the employee with the greatest full-time equivalent continuous service 
since appointment shall be deemed to have the greatest seniority.  Periods away 
from teaching in School District No. 53 for the reasons set out in Article C.2.7.f 
below shall be counted as service (for seniority purposes). 

 
d.   Where the seniority of two or more employees is equal under the preceding 

paragraph, the employee with the greatest full-time equivalent service in previous 
appointments with School District No. 53 shall be deemed to have the greatest 
seniority. 

 
e.   Where the seniority of two or more employees is equal under the preceding 

paragraph, the employee with the greatest full-time equivalent out-of-district 
teaching experience recognized for salary purposes shall be deemed to have the 
greatest seniority. 

                        
f.   Absence from teaching in School District No. 53 for the following reasons shall be 

considered part of continuous service: 
 

i. Leave of absence approved by the Employer, including long-term sick 
leave. 

 
ii.  Leave for duties with the South Okanagan Similkameen Teachers' Union 

and the B.C. Teachers' Federation. 
 

iii.  Secondment to the Ministry of Education, a Faculty of Education or 
pursuant to a recognized teacher exchange program. 

 
iv.  Leave for teaching with the Department of National Defense or Canadian 

Universities Services Overseas. 
 
  v.   Self-Funded Leave Plan. 
 

vi.        Compassionate care leave (Article G.2).     
 

vii.  For the purposes of this section, continuity of service shall be deemed not 
to have been broken by resignation for purposes of approved maternity 
leave followed by re-engagement within a period of one year.  Seniority 
that was previously ported from SD No. 53 to another school district 
pursuant to Article C.2.2 shall not be credited, unless such seniority is 
subsequently ported back to SD 53 pursuant to Article C.2.2.  

 
viii.  For the purposes of this section, continuity of service shall be deemed not 

to have been broken by termination and re-engagement pursuant to 
Article C.26.5.  
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8. Seniority List  

 
a. The Employer shall, by January 15 of each year, forward to the Union a list of all 

employees employed by the Employer in order of seniority calculated according 
to this article setting out the length of seniority as of September 1 of that year. 
 

9. Article C.2.7 shall apply only to teachers on continuing appointments. 
 

Article C.3 Evaluation  

 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
[See also local Article E.23 Evaluation] 
 

Article C.4 Teacher Teaching On Call Employment 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 
 

Article C.20  Employment on Continuing Contract 

 
1.  All teachers appointed by the Employer to the teaching staff of the district shall be 

appointed on a continuing contract of employment, except for: 
 
 a.  temporary appointments, subject to the provisions of this agreement; 
 
 b.   teachers teaching on call, subject to the provisions of this agreement. 
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Article C.21  Dismissal and Discipline for Misconduct 

 
1.  The Employer shall not dismiss, suspend or discipline any teacher bound by this 

agreement except for just and reasonable cause. 
 
2.  Where a teacher is under investigation by the Employer for alleged cause, the teacher 

and the Union shall be notified in writing, unless substantial grounds exist for concluding 
that such notification would prejudice the investigation, and in any event shall be notified 
at the earliest reasonable time and before any disciplinary action is taken by the 
Employer. The teacher shall be advised of the right to be accompanied by a 
representative of the Union at any meeting in connection with such investigation and the 
Union shall be notified in advance before such meeting is held. 

 
3.  The Employer shall not dismiss any person bound by this agreement unless it has, prior 

to considering such action, held a meeting of the Board with the teacher entitled to be 
present, in respect of which: 

 
a.  the teacher and the Union shall be given seventy-two (72) hours notice of the 

meeting; 
 

b. at the time such notice is given, the teacher and the Union shall be given a 
statement in writing of the specific grounds for the contemplated action and all 
documents that will be considered at the meeting; 

 
c. the Union, on behalf of the teacher may file a written reply to the allegations prior 

to the meeting;  
 

d. at such meeting the teacher shall be accompanied by a representative and/or 
advocate appointed by the Union and they shall be entitled to hear and to 
respond to all the evidence presented to the Board, to receive copies of all 
documents placed before the Board, and to ask questions of clarification, 
procedures, and/or information; 

 
e. the decision of the Board shall be communicated in writing to the teacher and the 

Union and shall contain specific reasons for the decision. 
 
4.  The parties acknowledge that it is desirable to avoid damage being caused to a 

teacher's reputation by premature release of information regarding a matter which is or 
may be the subject of discipline or dismissal of the teacher, and therefore agree as 
follows: 

 
a.  neither party shall release to the media or the public information in respect of the 

discipline or dismissal of a teacher, except as agreed by the parties or by joint 
release agreed upon by the parties, before an arbitration board constituted to 
hear a grievance of the discipline or dismissal has issued its final award. 

 
b. the foregoing shall not be construed as preventing the Board from disclosing the 

fact that discipline, suspension or dismissal of a teacher has occurred. The Union 
shall be notified of such disclosure. 
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5.  Notwithstanding Provincial Article A.6.0 (Grievance Procedure), where a teacher has 
been dismissed, the Union shall have the option of referring a grievance regarding the 
dismissal directly to arbitration provided for in that Article. 

 
6.  Discipline, suspension or dismissal shall not be set aside by an arbitrator on the basis of 

a technical irregularity or an error in procedure. 
 
7.  Where a teacher is suspended under Section 15(5) of the School Act, the Board shall, 

prior to taking further action under Section 15(7) of the School Act, hold a meeting in 
accordance with the procedures outlined in Article C.21.3, unless the right to this 
meeting is waived in writing by the Union or the teacher. 

 
8.  Prior to a teacher being suspended under Section 15(4) of the School Act, the Board 

shall hold a meeting in accordance with the procedures outlined in Article C.21.3, unless 
the right to this meeting is waived in writing by the Union or the teacher. 

 

Article C.22  Procedures Where Dismissal Based on Performance 

 
1.  The Employer shall not dismiss a teacher pursuant to this Article except where the 

Employer has received three reports indicating that the learning situation in the class or 
classes of the teacher is less than satisfactory. 

 
2.  The reports shall be prepared in accordance with the process established in Article E.23 

(Evaluation) of this Agreement, and in accordance with the following conditions: 
 

a.  the reports shall have been issued in a period of not less than twelve (12) months 
and not more than twenty-four (24) months, exclusive of any period of leave; 

 
b. at least one of the reports shall be a report of the Superintendent of Schools or 

the Assistant Superintendent of Schools; 
 

c. at least one of the reports shall be a report of the Principal of the school to which 
the teacher is assigned; 

 
 d. the reports shall be written independently of each other. 
 
3.  Within one (1) month of a teacher receiving a first or second less than satisfactory 

report, the teacher may: 
 

a. request and may be granted, a transfer to a position which he/she feels will 
provide an optimum opportunity to show improvement, and such request shall 
not be unreasonably denied, or, 

 
b. request and shall be granted a leave of absence without pay on one occasion for 

up to one year for the purpose of taking a program of professional or academic 
instruction, in which case subsequent evaluation shall be undertaken not less 
than three (3) months after the teacher has returned to teaching duties. The 
period of leave and the three (3) months after the teacher has returned shall not 
count for purposes of Article C.22.2.a above. 
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4.  Where the Employer intends to dismiss a teacher on grounds of less than satisfactory 
teaching performance, it shall notify the teacher and the President of the Union of such 
intention and provide an opportunity for the teacher and his/her representative to meet 
with the Superintendent and the Board within 14 days of such notice. 

 
5.  Where, subsequent to such meeting, the Employer decides to dismiss a teacher 

pursuant to this Article, it shall issue notice of dismissal at least one month prior to the 
date of dismissal, setting out the grounds for such action. 

 

Article C.23  Part-time Teachers' Employment Rights 

 
1.  A teacher with a continuing full-time appointment to the teaching staff of the district may 

without prejudice to that appointment request a part-time appointment for a year or less, 
and the Employer shall not unreasonably refuse such a request. 

 
2.  At the end of the specified period, the teacher may request a further part-time 

appointment of not more than one additional year, which may be granted at the 
Superintendent's discretion. 

         
3.  At the end of the period of the part-time appointment, a teacher shall have the option of: 
 

a.  reverting to a comparable full-time continuing appointment in the same school, or 
if such is not available, 

 
b. assuming another full-time continuing position in that school, or if such is not 

available, 
 

c. assuming another comparable full-time continuing position in the district,  
or 

 
d. with the approval of the Employer, having his/her appointment adjusted to a 

continuing part-time appointment. Such approval may depend on the willingness 
of the teacher to be transferred to match up with another continuing part-time 
position. In that event, approval will not be withheld. 

 
4.  A teacher with a continuing part-time appointment may without prejudice to that 

appointment request an additional temporary part-time appointment for a specified 
fraction of time. 

 
5. A teacher on a part-time continuing appointment, or a part-time temporary appointment, 

may request a full-time continuing appointment, and shall have rights to such 
appointment as are contained in this agreement. 

 
6.  Two teachers employed full-time by the Employer may jointly request a specified job-

sharing appointment in respect of a single full-time position that is currently held by 
either one of the teachers. Where the request is granted, 

 
a.  salary shall be pro-rated according to the percentage of time worked by each 

teacher; 
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b.  when one of the teachers agrees to work due to the temporary absence or illness 
of the other teacher, that teacher shall receive payment at full pro-rata scale 
placement for all such work;  

 
c.   each teacher is considered for all other purposes, including benefits (Article 

B.11.2.f), to be on unpaid leave of absence with respect to the time not worked 
for the period of one year at which time they may request a further job-sharing 
appointment of not more than one additional year, which may be granted at the 
Superintendent's discretion; 

 
d.  at the end of the period of the job sharing appointment or where one of the 

teachers terminates his/her employment, Article C.23.3 shall apply. 
 

Article C.24 Temporary Teachers Employment Rights 

 
1.  The Employer may appoint a teacher on a temporary appointment only in the following 

circumstances: 
 

a.   to replace a teacher who is absent on any paid or unpaid leave, including any 
secondment or any vacancy created by Article C.23 (Part-Time Teachers' 
Employment Rights). 
 

b.   to replace a teacher whose employment terminates for any reason during the 
school year, for not more than the duration of that year. 

 
 c.   for the purposes of an assignment to a pilot program or special project for a 

period of one school year or less, or to replace a teacher who is so assigned. 
 

d.   to accommodate an unanticipated enrolment increase, for not more than the 
duration of the school year. 

 
2.  Notice of a temporary appointment shall be in writing, specifying the period of its 

duration.  At the expiration of the period specified in the notice, a temporary appointment 
shall be deemed to be terminated. 

 
3. The Employer agrees to provide the Union, by October 15 in each school year, a list of 

teachers hired on temporary appointments for the school year, and a list of positions the 
Employer considers temporarily existing or temporarily vacant for the school year. 

 
4.  After ten (10) consecutive months on a temporary appointment, a teacher will be placed 

on a continuing contract if rehired by the Employer the next school year.  This clause 
does not apply to part-time continuing teachers who obtain additional temporary 
appointments. 

 
5.  Article C.24.4 notwithstanding, a teacher on a temporary appointment, who is directly 

replacing a continuing contract teacher on a maternity leave, parenthood leave, 
secondment, Department of National Defense leave or any combination thereof, for 
longer than ten (10) consecutive months, shall be appointed to a continuing contract 
after twenty (20) consecutive months on a temporary appointment if rehired by the 
Employer the next school year. 
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6.  For the purposes of Articles C.24.4 and C.24.5, appointments made in accordance with 
Article C.25.3.a shall not constitute rehiring. 

 

Article C.25  Teachers Teaching On Call Employment Rights 

 
1.  Availability of Teachers Teaching on Call  
 

a. When classroom coverage is necessary for a teacher with instructional duties 
who is absent from school, a teacher teaching on call or a teacher replacement 
shall be employed. 

 
b. In emergency situations, where no suitable teacher teaching on call is available, 

a teacher may be required to perform the duties of a teacher who is absent. 
       
2.  Teacher Teaching on Call List 
 
 a. The Employer shall maintain a list of the following: 
 

i.   Teachers teaching on call (certified by the Teacher Regulation Branch) 
 
   ii.  Teacher Replacements (non-certified) 
 

b. Teachers teaching on call with the appropriate qualifications and experience shall 
be called before teacher replacements.  

         
c. The teacher teaching on call list shall be established annually.  Teachers 

teaching on call on the list as of June 30 will be surveyed as to their desire to 
remain on the list for the coming school year.  New teachers teaching on call will 
be added throughout the year with the approval of the Superintendent of Schools 
or designate. Teachers shall not be removed from the teacher teaching on call 
list by the Employer save for just and reasonable cause. 

 
d. The Employer shall forward to the Union a copy of the teacher teaching on call 

list as it is updated. 
 
3.   Appointments 
               

a. Where the Employer reasonably expects a teacher to be absent for more than 20 
days, the vacancy shall be filled by appointment to a temporary contract.  When 
a teacher teaching on call completes twenty (20) days continuous teaching in the 
same assignment, a temporary contract shall be granted retroactively to the 
commencement of the assignment. 

 
b. The teacher teaching on call initially assigned to a class where the teacher is 

absent for an indefinite time shall be permitted to continue the assignment until 
the absent teacher returns, provided that the teacher teaching on call is properly 
performing the duties of the absent teacher. 

 
c. Except as provided for in Article C.25.1 above a teacher teaching on call shall be 

required to assume only the duties of the teacher he/she is replacing.         
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Article C.26 Recall/Severance/Termination 

 
1.   Where the Employer considers that for educational, organizational or budgetary reasons 

it is necessary to reduce the total number of teachers employed by the Employer, it shall 
be done in accordance with the provisions of this article.  Nothing in this article is 
intended to interfere with the Employer's authority regarding suspension, dismissal or 
termination of teaching personnel for proper cause in accordance with this Agreement, 
the School Act or Regulations. 

 
2.  Principle of Security 
 

a.  For the purposes of this article, the Employer and the Union recognize that 
increased length of professional employment with the Employer entitles teachers 
who possess the necessary qualifications to increased security of teaching 
employment. 

 
3.  Procedures for Reducing Staff 
 

a.  When a reduction in the number of teachers employed is necessary, the teachers 
to be retained on staff shall be those who have the greatest seniority, provided 
that they possess the necessary qualifications for the positions available. 

 
b. The Employer shall give each teacher it intends to terminate pursuant to this 

article at least thirty calendar days' notice in writing, such notice to be effective at 
the end of the school year, the commencement of Christmas or Spring Break, or 
the commencement of Semester or Quarter Break. The Employer shall 
concurrently forward a copy of such notice to the Union. 

 
c. The terms ―seniority‖ and ―qualifications‖ shall be interpreted as defined in Article 

C.2 and C.26.4 below. 
 
4. Qualifications 
 

a. In this article, "necessary qualifications" in respect of a teaching position means a 
reasonable expectation, based on teaching certification, training, education and 
experience of a teacher that that teacher will be able to perform the duties of the 
position in an acceptable manner. 

 
5.  Teachers' Right of Re-Engagement 
 

a.  When a position on the teaching staff of the district becomes available, the 
Employer shall, notwithstanding any other provision of this agreement, first offer 
re-engagement to the teacher who has the most seniority among those 
terminated pursuant to this article, provided that teacher possesses the 
necessary qualifications for the available position. If that teacher declines the 
offer, the position shall be offered to the teacher with the next greatest seniority 
and the necessary qualifications, and the process shall be repeated until the 
position is filled. All positions shall be filled in this manner while there are 
remaining teachers who have the right of re-engagement pursuant to this section. 

 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 47 
 

i. If the position accepted is a temporary one, the teacher shall retain the 
right to re-engagement in a continuing appointment, for which the teacher 
is qualified, in accordance with this article. 

 
b. A teacher who is offered re-engagement pursuant to this section shall inform the 

Employer whether or not the offer is accepted within 48 hours of receipt of such 
offer. 

 
c. The Employer shall allow two weeks from acceptance of an offer under this 

section for the teacher to commence teaching duties; the Employer and the 
teacher may mutually agree to extend this time limit. The Employer may employ 
a temporary or teacher teaching on call for the position until the teacher 
accepting the position is available. 

 
  d. A teacher's right to re-engagement under this section is lost if: 
 

i.  the teacher elects to receive severance pay under this article; 
 
ii.   the teacher refuses to accept two positions for which the teacher 

possesses the necessary qualifications, equal to or better than the 
previous percentage of full-time equivalent position held by the teacher; 

 
iii.   two years elapse from the date of termination under this article and the 

teacher has not been re-engaged; 
 
iv.  the teacher accepts continuing employment with another district; 
 
v.   the teacher notifies in writing that he/she is no longer available; 
 
vi.   the teacher fails to respond to a notice of re-engagement within ten days 

of the date the notice is mailed by a registered letter. 
 
6.   Sick Leave 
 

A teacher recalled pursuant to this article shall be entitled to all sick leave credit 
accumulated at the date of layoff. 

 
7.  Benefits 
 

A teacher who retains rights of re-engagement shall be entitled, if otherwise eligible, to 
maintain participation in all benefits provided in this Agreement by payment of the full 
costs of such benefits to the Employer. 

 
8.  Severance Pay 
 

a.  A teacher on continuing appointment who has one or more years of continuous 
employment and who is terminated save and except a teacher who is terminated 
or dismissed for proper cause in accordance with this Agreement, the School Act 
or Regulations, may elect to receive severance pay within eighteen (18) months 
of the date of termination. 
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b. Severance pay shall be calculated at the rate of 5% of one year's salary for each 
completed year of continuous service to a maximum of one year's salary. Salary 
on which severance pay is calculated shall be based on the teacher's salary at 
the time of the teacher's termination. 

 
c. A teacher who receives severance pay pursuant to this article and who is 

subsequently re-hired by the Employer, shall retain any payment made under the 
terms of this section and in such case, for purposes only of the preceding sub-
section, the calculation of years of service shall commence with the date of such 
re-hiring. 

 
9. This article shall apply only to teachers on continuing appointments. 
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SECTION D WORKING CONDITIONS 

 

Article D.1 Intentionally left blank 

 

Article D.2 Intentionally left blank 

 

Article D.3 Alternate School Calendar 

 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

 
ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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iii. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

 
iv. The hearing shall commence within a further ten (10) working days; and 
 
v. The arbitrator shall render a final and binding decision within a further fifteen (15) 

working days. 
 

8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 

Article D.4  Preparation Time 

 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement.  
 
2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

 
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
[See Article D.22 for additional preparation time provisions] 
 

Article D.5   Middle Schools 

 
1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 
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4. If the employer and the local are unable to agree on what, if any, alternate or additional 
provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

 
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

 
ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 
 
iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 
 
iv. The hearing shall commence within a further ten (10) working days; and 
 
v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 
 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

Article D.20 Intentionally left blank 

Article D.21 Medication and Medical Procedures 

 
1.  The Employer shall establish a system for the administration of medication and medical 

procedures for students. 
 
2.  Teachers shall not be called on to administer medication or medical procedures to 

students on a regular, predictable basis. 
 
3.  Where exceptional circumstances exist that require a student to receive medication or 

medical procedures, and no one other than the teacher can administer such medication, 
the Principal and teacher will discuss and seek a common resolution. When required, 
the Principal or designate will arrange appropriate training. 

 
4.  Teachers have a duty to render assistance to students in an emergency. 
 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 52 
 

Article D.22  Hours of Work, Preparation and Planning 

 
1. Regular Work Day 
 
        a. The regular work day of a full-time elementary teacher is inclusive of 
 

i.  instructional time in the classroom not to exceed five hours and five 
minutes inclusive of fifteen (15) minutes of recess; 

 
                        ii.  a regular noon intermission. 
 

b. The regular work day of a full-time secondary teacher is inclusive of 
 

i.  instructional time in the classroom not to exceed five hours and twenty 
minutes inclusive of homeroom; 

 
                       ii.  a regular noon intermission.  
 
2. A teacher's weekly instructional assignment shall be defined as time during the 

instructional week devoted to teaching courses and lessons and shall include 
preparation time, time assigned to supervise curricular activities, class changes and 
recess, and study periods. 

 
3. There shall be no increase in the weekly instructional assignment of a full-time teacher 

during the term of this agreement. 
 

a. It is agreed that a teacher may voluntarily, with the Employer's agreement, 
undertake a weekly instructional assignment which shall alter the maximum 
instructional time worked in any regular work day provided the weekly 
instructional assignment does not exceed the normal weekly instructional 
maximums.  These arrangements are subject to the ratification of the teaching 
staff of a school for educationally sound reasons. 

 
4. Full-time elementary teachers shall be provided on their timetable one-hundred (100) 

minutes (one-hundred and ten (110) minutes effective June 30, 2019) per week or two-
hundred (200) minutes (two-hundred and twenty (220) minutes effective June 30, 2019) 
in each two (2) week period free from instructional duties. The minimum block of time 
shall be 30 minutes unless a teacher requests a smaller block of time. 

 
5. Full-time secondary teachers shall be provided on their timetable twelve and one-half 

percent (12.5%) of total instructional time for purposes of preparation. 
 
6.  Preparation time shall be provided for lesson planning, correcting papers, collecting 

materials, group planning and other duties related to preparation for teaching. 
 
7.  Part-time teachers shall receive preparation time pro-rated according to their teaching 

assignment. 
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8.  When scheduling makes preparation time impractical for part-time teachers, their 
appointment shall be increased on a pro-rated basis to the equivalent of the preparation 
time. 

 

Article D.23  Regular Work Year for Teachers 

 
1.  The annual salary established for employees covered by the Agreement shall be 

payable in respect of the teacher's regular work year as outlined in the Board's annual 
school calendar which shall not exceed 194 days. 

         
2.  The number of required days of work for a full-time teacher shall be as follows: 
 
        a.   187.0 days of instruction 
   b.   5.0 days for professional development 
 c.   1.0 day for parent/teacher conferences 
 d.   .5 day for opening day administration 
 e.   .5 day for year-end administration. 
 
3. The following days shall not be included as required days of work: 
 
       a.   Saturdays, Sundays and Statutory holidays. 
     b.   Christmas and Spring Break periods 

c. non-instructional days scheduled by the Employer for in-service outside  
the regular work year. 

 
4.  Any work performed by employees covered by this agreement beyond the teacher's 

regular work year shall be voluntary. 
 
5.  Where, at the request of the Superintendent or designate, a teacher agrees to work 

outside of the teacher's regular work year, the Superintendent or designate shall give the 
teacher paid time off during the school year at a mutually agreeable time, or failing such 
agreement, shall pay the teacher pro-rata based on the teacher's annual salary. 

 
6.  All days in session shall be scheduled during the period commencing the Tuesday after 

Labour Day and ending no later than June 30. 
 

a.  Should it be necessary to extend the school year beyond this period in order to 
meet the legal requirements or to schedule the regular work days, it will be done 
in consultation with the Union, and the Employer shall endeavor to obtain the 
agreement of the Union. It is intended that, where possible, the days in session 
will be scheduled to end on the last Friday in June. 

 
7.  The first day of Christmas break shall be on the Monday preceding December 26.  

School shall re-open on the Monday following January 1 unless January 1 is Saturday or 
Sunday then school shall re-open Tuesday, January 3 or January 4. 

 
8.  The first day of Spring Break shall be the third Monday in March. School shall re-open 

the fourth Monday in March. If the fourth Monday in March is Easter Monday, school 
shall re-open on the Tuesday following the fourth Monday in March. 
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Article D.24  Supervision Duties 

 
1. a.   No teacher shall be required to perform school supervision duties during the 

school‘s regularly scheduled noon intermission. 
 

b. No teacher shall be required to perform school supervision duties during the 
school's scheduled recess break. 

 
2. Other supervision duties shall not be increased as a result of the implementation of this 

article. 
 
3. Principals shall consult with their school staff to achieve a balanced distribution of 

supervision duties. 
 
4. The parties agree that teachers who supervise any school event held outside of regular 

instructional hours do so on a voluntary basis. 
 

Article D.25 Intentionally left blank 

 
 

Article D.26  Extra-Curricular Activities 

 
1.  In this agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school. 
 
2.  The Union and the Employer agree that extra-curricular activities are an important 

element of a student's school life. It is recognized that teachers participate in extra-
curricular activities on a voluntary basis. 

 
3.  Involvement or non-involvement in extra-curricular activities shall not form any part of the 

job description, posting, or evaluation of any teacher. 
 
4.  The Employer's Comprehensive General Liability Insurance shall cover teachers for 

liability arising from approved extra-curricular activities. 
 

Article D.27  Health and Safety 

 
1.  The Employer agrees to maintain a safe and healthy environment in the work place. 
 
2.   A Health and Safety Committee shall be established and maintained as required by 

Workers' Compensation Act. The Health and Safety Committee shall develop a plan to 
assist in meeting the WHMIS requirements of the Federal and Provincial WHMIS 
legislation. 

 
3.  A teacher shall not be disciplined or penalized for refusal to work in conditions that 

he/she reasonably believes are unsafe or where health is at risk. 
 
4.  Teachers have a duty to render assistance in an emergency. 
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5.  The examination of students for communicable diseases or infestations shall not be the 
responsibility of any teacher. 

 

Article D.28 Local Union Involvement in Board Budget Process 

 
1.  Each year during the preparation of the annual budget, the Union may present its views 

on budget matters to the Board of Education or a committee of the Board. 
 
 

Article D.29  Staff Meetings 

 
1.  The Principal shall give at least seven (7) days notice of a regular staff meeting. Where 

seven (7) days advance notice is not given, teachers shall make reasonable efforts to 
attend the meeting. 

 
2.  All staff members shall have the right to submit items for consideration on the staff 

meeting agenda. The Principal may refuse to place an item on the agenda for the 
reasons of impropriety or confidential personnel matters. 

 
3.  An agenda of items shall be given to teachers two (2) days prior to any regular staff 

meeting. 
 
4.  Written minutes of staff meetings shall be kept and copies shall be provided to all staff. 
 
5.  Staff meetings shall be held only on school days as defined by the school year calendar. 
 
6.  Staff meetings shall not be scheduled to commence more than one-half (1/2) hour prior 

to the beginning of classes nor to conclude later than two (2) hours after the dismissal of 
students. The length of the staff meeting shall not exceed one and one-half (1 1/2) hours 
except with the agreement of the parties. 

 
7. Teachers shall attend regular staff meetings, unless excused by their Principal. 

Attendance at staff meetings which extend beyond the time frames set out in paragraph 
6 is not required, but teachers shall make reasonable efforts to attend such staff 
meetings. 

 
8.  Part time and itinerant teachers shall attend staff meetings whenever practicable. 
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SECTION E PERSONNEL PRACTICES 
 

Article E.1  Non-Sexist Environment 

 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 

Article E.2 Harassment/Sexual Harassment 

 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
 
ii. any improper behaviour that would be offensive to any reasonable 

person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

 
iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

 
iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 
inappropriate; or 

 
v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 
 

b. Sexual harassment includes: 
 

i. any comment, look, suggestion, physical contact, or real or implied action 
of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

 
ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 
 
iii. an implied promise of reward for complying with a request of a sexual 

nature; or 
 
iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
 

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 
 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

 
iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall:   

 
(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 
 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 
 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 
 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 
 
ii. any necessary counselling where EFAP services are fully utilised or 

where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

 
iii. redress of any career advancement or success denied due to the 

negative effects of the harassment; 
 
iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 
 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

 
ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 
 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  
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iv. No discipline of any kind would be imposed on the respondent; and 

 
v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 
 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

 
ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

 
iii. developing an awareness of behaviour that is illegal and/or inappropriate; 
 
iv. outlining strategies to prevent harassment and sexual harassment; 
 
v. a review of the resolution of harassment and sexual harassment as 

outlined in this Agreement; 
 
vi. understanding malicious complaints and the consequences of such; 
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vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 
 
viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 
 

Article E.20 Posting and Filling Vacancies 

 
1.  Posting Procedure 
  

All temporary and continuing positions in the District for which recruitment is required 
shall be posted internally as follows: 

 
 a. electronically and in all schools and district facilities; 
 b. all employees of the District may apply for such positions; 
 c. successful applicants will be advised of their new appointment; 

d. unsuccessful internal applicants will be advised that their application was not  
successful. 

 
2. Recruitment advertisements may be placed externally in addition to the internal postings 

noted above. 
 
3. Filling Priorities 
 
 a. Position vacancies shall first be filled from the following list: 
 
  i. teachers eligible from the re-engagement list under Article C.26; 
 

ii.  Employer-initiated transfers; 
 

  iii. Applications from: 
 

1. continuing teachers 
2. teachers returning from leaves  

     
Where a vacancy is to be filled from Article E.20.3.a.iii, the vacancy will be filled 
by the senior applicant who has the qualifications necessary to fill the vacancy. 
Qualifications are defined in Article E.20.5. 

 
 b. Any remaining vacancies shall next be filled from the following list: 
 

i. Placements of teachers returning from leaves who were not placed under 
Article E.20.3.a; 
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4. In filling any remaining vacancies, the Employer shall consider the following: 
 
 i. temporary teacher applicants; 
 
 ii. teacher teaching on call applicants and other applicants. 
 
 Such appointments shall be made in a fair and reasonable manner. 
 
5. The teacher appointed to a position shall be the teacher who possesses the best 

qualifications for the position. Where teachers possess qualifications which are relatively 
equal, the teacher with the greatest seniority shall be selected. Qualifications are defined 
as the academic training, experience, skills and abilities necessary to assume the duties 
and responsibilities of the available position, quality of teaching as reflected in reports, 
and the educational needs of the receiving school. It may include examination of written 
reports and references. Qualifications for a position will be fixed in the posting for the 
vacancy.  

 
6. Filling Procedure 
 

a. The reassignment of continuing staff within the school including teachers 
returning to the school from leaves of absence with rights to positions as 
prescribed in the collective agreement shall occur prior to April 30, where 
possible (Article E.22.2.a). 

 
b. Prior to June 30, filling of vacancies for the following school year shall proceed in 

the following manner: 
 

i. All vacancies for the coming school year shall be posted as outlined in 
Article E.20.1. 

 
ii. All vacancies filled from April 30 to June 30 shall follow the procedures in 

Posting and Filling (Article E.20), first from Article E.20.3 and then from 
Article E.20.4. 

 
7. a. Vacancies filled after June 30 and to April 30 shall be filled as a  

temporary assignment. These positions will not normally be filled by a teacher 
who already occupies a continuing or temporary position.  After the reassignment 
of school staff in accordance with Article E.20.6.a, these vacancies shall be 
posted for the following school year. A continuing teacher who was given a 
temporary assignment shall only be considered in the reassignment process in 
his/her original school as per Article E.20.6.a. 
 

b. Notwithstanding Article E.20.7.a, where a position has been posted prior to June 
30 and the position has not been filled under Article E.20.3, the Employer may fill 
the position after June 30 on a continuing basis. 

 
c. Nothing in this article is intended to limit the appointment provisions of Article 

C.24.1. 
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8. After the commencement of school in September, when a part-time teacher's 
assignment is increased by a maximum of .3, the part-time teacher may receive the 
increase on a temporary basis without the increase being posted.  After April 30, after 
the reassignment of continuing staff within a school, the entire assignment or the 
subsequent vacancy will be posted and all teachers in the district may apply. 

 

Article E.21  Transfers 

 
A transfer is the assignment of a teacher from the teaching staff of one school to the teaching 
staff of another school. 
 
1.  Employer-Initiated Transfers: 
 

a. Transfers shall not be initiated by the Employer for arbitrary or capricious 
reasons. 

 
b.  An employer official intending to recommend a transfer of a teacher shall meet 

with and inform the teacher of the nature of the proposed transfer and the 
reasons for it, at least seven (7) working days prior to the recommendation being 
placed before the Board. 

 
c. The teacher shall have the opportunity to consider the matter and reply within 

five (5) working days and may request a meeting with the Superintendent or 
designate to discuss the matter. The teacher shall have the right to be 
accompanied by a member of the Union. 

 
d. At or subsequent to such a meeting, the Employer and the teacher shall consult 

and determine the in-service required, if any, to adequately prepare for the 
proposed transfer. 

 
e. Transfers initiated by the Employer shall be completed no later than June 21 in a 

school year for the next school year, except in exceptional circumstances. 
        

f. Transfers initiated by the Employer during the school year as a consequence of 
changes in student enrolment shall not be subject to the time limits contained in 
Article E.21.1.b and E.21.1.c above. 

 
g. If other circumstances not reasonably foreseen to the Employer necessitate 

transfers during the school year, the Employer and the Union will discuss the 
time limits governing such transfers. 

 
h. Unless exceptional circumstances exist, any teacher who has been transferred 

without agreement shall not be subject to a further transfer without agreement for 
three (3) school years. 

 
i. A teacher who is transferred for reasons of projected enrolment decline shall 

have the option to return the following year to the position from which he/she was 
transferred, in the event that the projected decline did not actually materialize. 
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j. Where inter-community transfers are necessary, the Employer shall give first 
consideration to teacher-initiated transfer requests.  If such requests cannot be 
met, transfers between communities shall be effected in accordance with the 
above provisions of this Article. 

 

Article E.22  Assignment in School 

 
1.  Assignment within a school shall be based on the qualifications, training, experience, 

personal preference of the teacher, and the needs of the school. 
 
2. a. Timetable constraints and scheduling options will be reviewed with staff prior to 

being finalized. Where possible such review shall take place prior to April 30 of 
each year. 

   
b. Where reassignment within a school is necessary because of unforeseen 

circumstances after the commencement of school in September, timetable 
constraints and scheduling options will be reviewed with staff and, prior to the 
reassignment being finalized, all available staff shall have the opportunity to 
express interest. 

 
3.   Assignments within a school shall be adjusted so that beginning teachers will be given a 

carefully designed teaching assignment whereby the most demanding classes are not 
the responsibility of a beginning teacher. The staff committee shall encourage more 
experienced teachers in a school to volunteer to assist with the orientation of a new 
teacher. 

 
4.  A teacher may appeal an assignment to the Principal either directly or through the staff 

committee.  Failing resolution of the matter, it may proceed to the Superintendent. 
 

Article E.23  Evaluation 

 
1.  All reports on the work of a teacher shall be in writing. 
 
2.   At least two (2) weeks prior to commencing observations, the evaluator shall meet with 

the teacher and discuss the purposes of the evaluation, the approximate time span and 
schedule of observations and the criteria and standards to be applied. The criteria shall 
be in writing and shall be as currently established in Board Policy (December 20, 1989).     

 Changes to the criteria shall be made by mutual agreement between the Union and the 
Employer. 
 

3.   Not less than three (3) nor more than six (6) formal classroom observations which reflect 
the teacher's assignment shall be conducted in completing the report process. 

 
4.   Periods chosen for observation shall be during appropriate periods of the school year 

and the teacher shall have the opportunity to select two (2) of the observation times. 
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5.  Following each observation, the evaluator shall discuss with the teacher his/her 
observations and impressions. Such observations and impressions shall further be 
provided to the teacher in the form of a written anecdotal statement as soon as is 
reasonably possible. 

 
6.   Reports shall be prepared only by evaluators authorized under the School Act and/or 

Regulations. The Board will develop and publish a policy outlining the criteria and 
standards to be used when a resource person (described in Section 20 (3) of the School 
Act) is consulted for the evaluation of teachers in specialized assignments. The Union 
will be consulted as part of the process in developing this policy. 

 
7.  The report shall reflect those aspects of the teaching and learning situation which can 

reasonably be expected to be within the teacher's responsibility and control. 
 
8.  Where relevant, the report shall note any discrepancy between the teacher's assignment 

and his/her professional training and/or experience. 
 
9.  The content of a teaching report shall be a specific objective description of the work of a 

teacher and the learning situation in the teacher's class, based on the criteria 
established under Article E.23.2.  

 
10. In the event of a less than satisfactory report, a plan of assistance shall be made 

available to the teacher by the Employer. The plan of assistance shall be completed 
before another report is initiated. 

 
11. The teacher shall be given a draft copy of a report at least 48 hours prior to preparation 

of the final copy. He/she shall have the opportunity of meeting with the evaluator in the 
company of a third person to discuss the draft. The teacher shall have the opportunity to: 

 
     a.  review the accuracy of information, 
 
         b.  request the inclusion of other relevant information, and 
 
     c.  discuss any items of concern. 
 
12. The teacher shall have the right to submit to the evaluator a written commentary on the 

report which shall be filed with all copies of the report. 
 
13. The final report shall be filed in the teacher's personnel file at the school district office.  A 

copy shall be given to the teacher at the time of filing. 
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Article E.24  No Discrimination 

 
1. The Parties subscribe to the provisions and principles of the Human Rights Code of 

British Columbia, and without limiting the generality of the foregoing, agree that there 
shall be no discrimination against any teacher for reasons unrelated to the proper 
performance of his/her teaching duties and responsibilities, or because he/she is 
participating in the activities of the Union, carrying out duties as a representative of the 
Union, or involved in any procedure to interpret or enforce the provisions of the collective 
agreement. 

 
2.  The Employer will not condone or tolerate any written or verbal expression of sexism or 

racism. 
 

Article E.25  Intentionally left blank 

 

Article E.26 Intentionally left blank 

 

Article E.27 Personnel Files 

 
1.  There shall be only one personnel file for each teacher, maintained at the district office. 

Any file relating to a teacher kept at a school shall be forwarded to the District office 
when the teacher leaves that school. 

 
2.  After receiving a request from a teacher, the Superintendent or designate, in respect of 

the district file, or the Principal, in respect of any school file, shall as soon as practicable, 
grant access to that  teacher's file. 

 
3.  The Superintendent or designate shall be present when a teacher reviews his/her file, 

and the teacher may be accompanied by an individual of his/her choosing. 
 
4.  The Employer agrees that only factual material and material relevant to the employment 

of the teacher shall be maintained in personnel files. Where a teacher is of the view that 
material on file does not meet these criteria and the material is not removed from the file 
the teacher may submit a written comment on the material or any other supporting 
documentation which shall be attached to, and filed with, all copies of the disputed 
material. 

 
5.  Where material critical of the teacher, or in the nature of a reprimand, is placed in the 

file: 
 
       a.   the teacher shall be so informed, and 
 
 b.   the teacher may elect to attach an addendum to the material. 
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6.  Where material critical of the teacher or in the nature of a reprimand is placed in the file, 
the teacher may request to have the material removed two (2) years after the filing 
provided that no further material of that nature has been subsequently filed.  If not 
removed the teacher may submit a written comment as per Article E.27.4 above. 

 
7.  Personnel files shall be in the custody of the Superintendent and shall not be accessible 

to other than appropriate Principals of the school district. 
 
 

Article E.28  Falsely Accused Employee Assistance 

 
1  When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and: 
 
        a. an investigation by the Board has concluded that the accusation is false, or 
 

b. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false. 

 
2.  The teacher and the teacher's family shall be entitled to all reasonable specialist 

counselling and/or medical assistance, up to a maximum of $3,000, to deal with negative 
effects of the allegations. 

 
3.  The teacher shall be assisted by the Employer in assuring successful return to teaching 

duties, including first priority for transfer to any vacant position requested by the teacher, 
short-term (less than 3 months) leave of absence with pay, and, where requested by the 
teacher, provision of factual information to parents as approved by the Board. 

 
4.  Where a teacher has been suspended pursuant to Section 15 (4 or 7) of the School Act, 

the teacher shall be reinstated with full back pay providing the teacher is acquitted of the 
charges and any additional investigation by the Employer concludes that the teacher has 
not been guilty of any wrongdoing. 

 

Article E.29  School Act Appeals 

 
1.  Where a student and/or parent/guardian files an appeal under the School Act (Section 

11) and/or Board By-Law of a decision of a teacher covered by this Agreement: 
 

a. the Board shall refuse to hear any appeal where the pupil and/or parent/guardian 
of the pupil has not first informed or discussed the decision with the teacher(s) 
who made the decision; 

  
b. the teacher and the Union shall as soon as practicable be notified of the appeal 

and shall be entitled to receive all documents relating to the appeal; 
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c. the teacher shall be entitled to attend any formal meeting with the Board or its 
representatives in connection with the appeal where the appellant is present and 
shall have the right to representation by the Union; 

   
d. the teacher shall have the opportunity to provide a written reply to any allegations 

contained in the appeal. 
 
2.  No decision or By-Law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 
Agreement, or deprive the teacher of any right, benefit or process otherwise provided by 
statute law. 
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SECTION F PROFESSIONAL RIGHTS 
 

Article F.20  Professional Development: Funding and Control 

 
1. The Employer and the Union shall establish and maintain a District Professional 

Development Committee. 
 
2. The Committee shall be comprised of: 
 
 a. one teacher-elected representative from each elementary school; 
 b. one teacher-elected representative from each secondary school; 
 c. the Union's professional development chairperson; 

d. one teacher-elected representative from the teachers teaching on call; and 
   e. three representatives of the Employer. 
     
3. The Committee shall develop an annual professional development plan, organize 

district-wide professional development activities and administer the Professional 
Development Fund pursuant to guidelines developed by the Committee and approved by 
both the Employer and the Union.  Such guidelines shall include:  

 
a. allocation of funds to individual, school-based, and district-wide professional 

development activities;     
 

b. procedures for receiving and approving applications, and for disbursing the Fund;  
 

c. accounting procedures which conform to generally accepted accounting 
practices; 

 
d.  requirements for reports on funded professional development activities and 

acceptable statements of expenses; 
 

e.  procedures to facilitate teacher identification of professional development needs; 
and 

 
f.  procedures for designing, implementing, and evaluating professional 

development programs. 
 
4. In each year of the collective agreement the Employer agrees to pay $225 per teacher to 

the Fund and the Union shall pay $62.50 per teacher to the Fund.  The Employer will 
also contribute $25 per teacher to be used for District wide professional development 
activities. 

  
5. In each year of the collective agreement, the Employer agrees to pay to the Fund a sum 

of $1000 to provide professional development for teachers teaching on call. 
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6. The Committee is accountable to the Union and to the Employer. It shall provide both 
parties with an annual written report regarding funded professional development 
activities and including financial statements for the Fund. The statements and financial 
records may be audited by or on behalf of either party.    

    
7. The Fund is intended to improve teaching, including enhancement of curricular 

knowledge, development of instructional skills, broadening exposure to pedagogical 
theories, methods, and strategies, and other teaching-related activities approved by the 
Committee.   

          
8. The Fund will only be used for purposes of professional development and will not be 

required to finance curriculum implementation. 
 
9. Nothing in this article shall limit the Employer's right to direct and pay for additional 

professional development activities or undertakings. 
 
10. Leave of absence to participate in professional development activities shall be requested 

in accordance with Article G.20 (Leave – General). 
 

Article F.21  Professional Development Days 

 
1.   All of the five (5) Professional Development days (Article D.23.2.b) shall be used for 

teacher professional development activities as follows: 
 

a. a minimum of three (3) days shall be used for activities determined at the school 
level by the School Professional Development Committee; 

b.  professional development activities shall be scheduled in such a fashion as to 
ensure days of instruction comply with the Standard School Calendar as 
determined by the School Act; 

c.  the Principal shall be a member of the School Professional Development 
Committee; and 

d. professional development activities may include: program development, staff 
development, school plan development and individual in-service. 

 
2.  The remaining professional development days may be used for other activities such as 

district-wide, zonal, and provincial conferences. 
 
3. The Employer shall approve professional development day activities as are sanctioned 

by the District Professional Development Committee or in the case of the school-based 
days by the School Professional Development Committee. 

 

Article F.22 Parent/Teacher Conference Days 

 
1. The school administration and the staff shall have the flexibility to determine the 

scheduling of the Parent/Teacher Conference Day (Article D.23.2.c) and shall endeavor 
to accommodate those parents/guardians who are unable to attend during regular 
school hours. A full Parent/Teacher Conference Day shall not be counted as a day of 
instruction for any students. 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 71 
 

Article F.23 Curriculum Implementation 

 
1.  It shall be the responsibility of the Employer and the Union to strike a District Curriculum 

Implementation Committee. When new curriculum and/or significant educational change 
is initiated by the district or the Ministry and introduced to the school district, the District 
Curriculum Implementation Committee shall make recommendations to the Employer 
and the Union that include the following: 

 
 a.   time requirements; 
 b.   professional support and in-service needs;     
 c.   material requirements; 
 d.   funding requirements; 
 e.   such other matters as the Committee feels appropriate. 
 
2. The District Curriculum Implementation Committee shall be composed as follows: 
 
 a.   Elementary Principal 
 b.   Secondary Principal 
 c.   Superintendent of Schools or Designate 
        d.   Union Professional Development Chairperson or designate 
 e.   Elementary teacher 
 f. Secondary teacher 
 
3. The District Curriculum Implementation Committee may appoint sub-committees. The 

number of sub-committees will normally be limited to four at any one time.  
 

a. Where implementation of new curriculum affects either elementary or secondary 
instruction, the sub-committee will be comprised of up to four teacher members 
(which shall include representation from each affected school), selected by each 
school staff, and one Principal. 

 
b. Where implementation of new curriculum affects both elementary and secondary 

instruction, the sub-committee will be comprised of up to six teacher members 
(one from each school), selected by each school staff, and one Principal. 

  
4.  Curriculum sub-committees shall report and make recommendations to the District 

Curriculum Implementation Committee. 
 
5.  The Employer shall provide reasonable travel expenses and release time for members 

of the District Curriculum Implementation Committee and its sub-committees. 
 
6. Upon request, the District Curriculum Implementation Committee shall receive reports on 

all grants and monies allocated for, and expenditures on, district curriculum 
implementation and/or educational change. The information shall be provided as soon 
as practicable. 

 
7. When locally-developed district curriculum is being considered for introduction, an adhoc 

sub-committee may be struck by the District Implementation Curriculum Committee for 
the purposes of providing recommendations. 
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Article F.24 No Discrimination:  Curriculum 

 
1. Whenever a formal, written complaint is received that curriculum material is sexist, or 

discriminatory, the material shall be referred to an adhoc committee of two Employer and 
two Union members. This adhoc committee will review the material and make 
recommendations to the Employer. The Union recognizes it is the responsibility of the 
Employer to make the final decision as to suitability of curriculum material. 

 

Article F.25  Professional Autonomy 

 
1.  Teachers shall, within the bounds of the prescribed curriculum and this collective 

agreement, and consistent with effective educational practice, have individual 
professional autonomy in determining the methods of instruction, and the planning and 
presentation of course materials in the classes of pupils to whom they are assigned. 

 

Article F.26  School Accreditation 

 
1. The primary objective of the school accreditation/assessment process is the 

improvement of learning outcomes for students. The means of achieving this objective is 
by school self-assessment to recognize school strengths in serving students and the 
identification and development of a school growth plan to address areas requiring 
development and improvements. 

 
2,  It is acknowledged that an internal and external accreditation/assessment requires 

increased clerical time and release time for teachers in order to minimize the disruption 
to instruction. The Employer shall provide such time in accordance with the Ministry 
guidelines and funding. 

 
3. The teachers and the Employer representatives shall consider the recommendations of 

the external accreditation/assessment report. Should these recommendations not be 
acted upon, reasons in writing shall be provided upon request. 

 
4.  Ministry funds targeted for accreditation/assessment follow-up in a school shall only be 

used for those purposes. 
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SECTION G LEAVES OF ABSENCE 
 

Article G.1 Portability of Sick Leave 

 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.21 Sick Leave, for sick leave use and accrual] 

 

Article G.2 Compassionate Care Leave 

 
1. For the purposes of this article ―family member‖ means: 

 
a. in relation to an employee:  

 
i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  

 
b. in relation to an employee's spouse:  

 
i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership.  

 
2. Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 

 
3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1, shall incorporate any expanded 
definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.27 for short term compassionate leave of up to 5 days.] 
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Article G.3 Family Responsibility Leave 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 

Article G.4  Bereavement Leave 

 
[This Article contains various paid and unpaid leave provisions.  Please read the article in its 
entirety to understand the full leave entitlements provided herein.] 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   
 
For the purposes of this article ―immediate family‖ means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‘s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause ―family member‖ means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
 
[See also Article G.4.5.] 
 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5.  In the event of the death of any relative not mentioned in Article G.4.1 or a friend of 

teacher, the teacher shall be entitled to leave for one (1) day, at the cost of a teacher 
teaching on call, for the purpose of attending the funeral and additional days, if 
necessary, without pay, for travel. 

 
 [See also Article G.4.3] 
 
 

Article G.5  Unpaid Discretionary Leave 

 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
  

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 
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3. The parties will develop a schedule of districts where collective agreement articles do 
not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
[Note: See also Article G.28 Discretionary Leave.] 
 

Article G.6 Leave for Union Business 

 
1. a. Any union member shall be entitled to a leave of absence with pay as authorized 

 by the local union or BCTF and shall be deemed to be in the full employ of the 
 board.  

 
b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

   
2. The local or BCTF shall reimburse the board for 100 per cent of such salary, benefits, 

pension contributions and all other contribution costs upon receipt of a monthly 
statement.   

 
3. Where a TTOC replaces the member on union leave, the reimbursement costs paid by 

the local or the BCTF shall be the salary amount paid to the TTOC. 
 
4. Where a non-certified replacement is used, the reimbursement costs paid by the local or 

the BCTF shall be the salary amount paid to the replacement. 
 
5. Where teacher representatives are requested by the board to meet on union-

management matters during instructional time, representative(s) shall be released from 
all duties with no loss of pay. 

 
Short-term leave (leave of 10 consecutive school days or less) 
 
6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 
  

Long-term leave (leave of more than 10 consecutive school days) 
 
7. Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 
 
8. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
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Elected union officer release 
   
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Implementation:  
  
The parties will develop a schedule of articles that are replaced by this article. Where a superior 
provision is identified in the previous collective agreement, this provision will not apply and the 
superior provision will continue to apply.  
 

Article G.7 TTOCs Conducting Union Business 

  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

 

Article G.8 Teachers Teaching On Call – Conducting Union Business 
Negotiating Team  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 

Article G.20 Leave - General 

 
1.  All leave requests under this section, except unplanned sick leave, shall be in writing 

and shall give reasonable notice to the Employer considering all the circumstances of 
the leave. In cases of emergency, the written leave request may be submitted 
retroactively. 
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2. The following procedure for determining the cost of a teacher teaching on call will apply 
whenever there is a deduction based upon teacher teaching on call costs including the 
following: 

 
 Bereavement Leave (Article G.4)  
 Discretionary Leave (Article G.28)  

Elected Office/Community Service Leave (Article G.29.2 and G.29.3)  
 Summer Session Leave (Article G.30.1)  
 Short-Term Leaves for Association and BCTF (G.6.6) 

Short-Term Leaves for CTF and Teacher Regulation Branch (Article G.34)  
   

a.   If a teacher teaching on call is called for the full duration of the regular teacher's 
leave, then the calculation will be based upon the actual cost of that teacher 
teaching on call.  

 
b.  If no teacher teaching on call is called, then the calculation will be based upon 

the cost of a teacher teaching on call with Category 4 certification, for the full 
duration of the absence. 

 
c. If a teacher teaching on call is called for only a portion of the absence, the cost 

will be the greater of the following: 
 

i. the actual cost of that teacher teaching on call for the portion of the 
absence, and 

 
ii. the cost of a Category 4 teacher teaching on call for the full duration of 

the absence. 
 

d.   Where the regular teacher's absence is for more than one day, the above 
procedure will be applied separately to each day. 

    

Article G.21  Sick Leave 

 
1.  Sick leave with pay is earned on the basis of 1.5 days for each month taught by the 

teacher in the service of the Employer. Teachers on part-time appointments will accrue 
sick leave on a proportionate basis to their appointment. 

 
2.  For the purpose of this article, a month taught shall mean a month in which a teacher is 

absent for not more than fifty percent (50%) of the teaching days. 
 
3.  Any days during which the teacher has been absent with full pay for reasons of illness, 

injury or unavoidable quarantine shall be charged against sick leave accumulated by the 
teacher.  A teacher on an approved unpaid leave or on layoff from the Employer shall 
not have access to or accumulate sick leave for the period of such absence, but shall 
retain his/her cumulative allowance, if any existing, at the time of such leave or layoff. 

 
4.  The maximum number of days of sick leave allowed with full pay in any one school year 

shall not exceed 120. 
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5.  Each teacher shall receive by October 31st an annual statement of his/her accumulated 
sick leave as of June 30th. 

 
6.  In each year, fifteen (15) days of sick leave shall be advanced to each teacher at the 

beginning of the school year. Teachers commencing employment with the Employer 
during the year shall then have available to them the pro rata portion of sick leave 
benefits which would accrue to them for the balance of the school year. 

 
7.  A teacher may be required to provide an acceptable medical certificate in relation to any 

absence due to illness or injury. 
 
8.  Sick leave accumulated and unused prior to June 30, 1988 shall be carried forward on 

behalf of each teacher. 
 
9. Effective July 1, 2002, the accumulated sick leave credits of employees covered by the 

former School District No. 16 (Keremeos) collective agreement shall be continued.  The 
application and subsequent accumulation of sick leave credits shall be in accordance 
with this Article. 

 
[See Provincial Article G.1 for porting of sick leave to/from other school districts.] 
 

Article G.22  Maternity Leave 

 
1.  Maternity leave without pay shall be granted: 
 

a.   as provided for in Part 6 of the Employment Standards Act in effect as of July 1, 
1988, or 

 
b.   for a stated period of time determined by the teacher, not to exceed one (1) year 

beyond the statutory period. 
 
2.  For the purposes of this Article, a normal term break shall be considered to be the 

commencement of the school year, the commencement of school after the Christmas 
recess, and the commencement of school after the Spring Break. 

 
3.  After a teacher's pregnancy is confirmed she should inform the Principal so that matters 

associated with her leave can be discussed with the Superintendent. 
 
4.  A teacher on maternity leave shall receive experience recognition for up to a maximum 

of one (1) year. 
 
5.  For those benefits capable of being maintained, a teacher on maternity leave may, upon 

prepayment of the employee portion of premiums by post-dated cheques, have her 
benefits maintained by the Employer for up to a maximum of one year. 
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6.  Early Return and Emergency Situations: 
 

a.   in the case of an incomplete pregnancy, death of the child, or other special 
situations, or should a teacher's personal circumstances change, an application 
for return to duty at a date earlier than that specified above will be considered by 
the Superintendent, who will make every effort to comply with such requests. 

 
b.   the teacher intending to make an early return to duty will submit a written 

application and, where applicable, a medical certificate. 
 
7.  Assignment 
 

a.   notwithstanding the return to work provisions of the Employment Standards Act, 
a teacher returning during the same school year from maternity leave shall be 
reassigned to the same position in the same school held prior to the leave. 

b.   a teacher returning from maternity leave during the next school year, shall be 
assigned to the position which she would have held if the leave had not been 
taken. 

 
8.  Supplemental Employment Insurance Benefit Plan 
 

When a pregnant teacher applies for and is granted maternity leave to which she is 
entitled pursuant to the Employment Standards Act, the School District shall pay to the 
teacher upon receipt of proof that she is receiving employment insurance benefits, 
ninety-five percent (95%) of her current salary for the first two (2) weeks of the leave. 
 

Article G.23 Parenthood Leave 

 
1.  A teacher with a dependent child  or children shall be granted upon request, a leave of 

absence without pay for a period up to twenty (20) school months and the return to duty 
will coincide with the commencement of a normal term break as defined in Article G.22 
(Maternity Leave). 

 
2.  Unless exceptional circumstances exist, request for parenthood leave must be submitted 

in writing to the Superintendent by April 15, if the leave is to commence the following 
September, or three (3) months in advance if the leave is to begin during the school 
year. 

 
3. For those benefits capable of being maintained, a teacher may, upon payment by post-

dated cheques have the benefits paid by the Employer for the duration of the leave. 
 
4.  Teachers granted a leave of fewer than twenty (20) months under this clause may 

request to extend their leave up to the maximum of twenty (20) school months. This 
request shall be granted provided the request is submitted in accordance with the notice 
provisions of Article G.23.2. 
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Article G.24  Adoption Leave 

 
1. The teacher (or teachers, if both are employed by the Board) shall be granted leave for 

mandatory interviews or travelling time to receive a child.  Leave granted with pay for 
such purposes shall not exceed three (3) days. 

 
2.  In the case of adoption and legal guardianship of infants up to the age of three (3) years, 

maternity leave, without pay, shall be granted on request and shall commence from the 
date of arrival of the child in the home. The provisions of Article G.22 (Maternity Leave) 
shall apply. 

 

Article G.25  Paternity Leave 

 
1.  A teacher shall be granted necessary time to take his wife to hospital, to return her home 

from hospital, or to attend the birth of his child. Leave granted with pay for such 
purposes shall not exceed two (2) days. 

Article G.26  Jury/Witness Duty 

 
1.  A teacher who is required by a Court of Law to serve as a juror or to obey a subpoena 

as a court witness shall be granted leave with pay. The teacher shall give proof of such 
required service and shall pay to the Board any fees received for such service. 

 
2.  Leave of absence to appear in one's own defense or in appearances created by the 

teacher's private affairs shall be granted without pay. 
 

Article G.27 Compassionate Leave 

 
1.  Where a teacher makes written application for compassionate leave because of serious 

illness, requiring hospitalization, within the teacher's immediate family as defined in 
Bereavement Leave, and where such leave is approved by the Employer, leave with pay 
shall be granted to a maximum of five (5) days annually. The teacher may be required to 
produce a certificate from a duly qualified medical practitioner as proof of such illness in 
his or her family. 

 
[See also Provincial Article G.2. Compassionate Care Leave for leave longer than 5 days] 
 

Article G.28 Discretionary Leave 

 
1.  As requested by the teacher, up to three (3) days leave of absence with pay for personal 

reasons shall be granted per school year, at the cost of a teacher teaching on call, 
except as follows: 

  
a. in conjunction with the annual opening and closing of schools except with the 

approval of the Superintendent. 
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b. to extend the school vacation periods of Christmas or Spring Break except with 
the approval of the Superintendent. 

 
2. Leave requests are to be received by the Superintendent not less than five (5) days prior 

to the leave except in emergent circumstances. 
 

3. Should a concern arise over the number of teachers applying to use discretionary leave 
on any given day due to the availability of  teachers teaching on call or the operational 
needs of a school, the president and the superintendent or their delegates will attempt to 
resolve the matter and the leaves so granted will be on a first come first served basis.  
The superintendent will make the final decision should resolution not be found.  If leave 
requests are received at the same time, a teacher who has not been granted such a 
leave in that school year will have precedence over a teacher who has. 

 
[Note: See also Article G.5 Unpaid Discretionary Leave.]  
 

Article G.29 Leave for Elected Office and Community Service 

 
1.   When a teacher is nominated as a candidate and wishes to contest a village, municipal, 

regional, provincial or federal election, he/she shall be given leave of absence, without 
pay, during the election campaign. Should the teacher be elected as a Member of 
Parliament or Member of the Legislative Assembly, he/she shall be granted an unpaid 
leave of absence for one term. 

 
2. Teachers elected or appointed to village, municipal or regional district offices or public 

boards, shall be granted leave at the cost of a teacher teaching on call, of three (3) days 
in any one school year, and may be granted up to an additional five (5) days of leave at 
the cost of a teacher teaching on call to attend meetings as required during school 
hours. 

 
3. Teachers with community service request may be granted leave at the cost of a teacher 

teaching on call for up to three (3) days in any one school year. 
 

Article G.30  Summer Session Leave 

 
1.  With the approval of the Superintendent, a teacher with five years' experience or more in 

the District may be granted leave of up to two (2) teaching days in the last week of June 
to attend summer sessions out of province.  Such leave shall be at the cost of a teacher 
teaching on call. 
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Article G.31  Travel Leave 

 
1.  When the teacher is on a Board-directed activity or approved field trip or extra-curricular 

trip where return to work is delayed due to circumstances beyond the control of the 
teacher and the teacher has taken all reasonable steps to arrive on time, a leave of 
absence with pay shall be granted. Where the teacher has access to a telephone, 
he/she should make all reasonable effort to inform the Principal or designate of the delay 
in the return, the reason for the delay and the expected time of arrival. 

 

Article G.32  W.C.B. Leave 

 
1.  An employee prevented from performing his/her regular work with the Employer on 

account of an occupational accident that is recognized by the Workers‘ Compensation 
Board as compensable within the meaning of the Workers Compensation Act,  shall 
receive from the Employer the difference between the amount payable by the Workers' 
Compensation Board and his/her regular salary to a maximum of six (6) months, 
provided that such employee shall not be entitled to use his/her sick leave credits for 
time lost during the said six (6) month period by reason of any such disability. 

 
2.  Where the disability continues beyond the initial six (6) month period, the employee shall 

receive from the Employer the difference between the amount payable by the Workers' 
Compensation Board and his/her regular salary to a maximum of an additional six (6) 
months, provided that such employee has sick leave credits available. In such cases, the 
charge against the teacher's sick leave credits shall be in the same proportion that the 
Employer's payment bears to the full salary of the teacher computed at the end of each 
month, to the nearest half-day. 

 

Article G.33  Self-Funded Leave Plan 

 
1. The Board shall administer a Self-Funded Leave Plan determined by a separate 

agreement. The Board's liability shall be limited to the administration of the plan and 
shall not extend to any capital amount of, or interest owing on, invested funds lost due to 
insolvency of the eligible financial institution. 

 
2. On return from leave, the teacher shall be assigned to a comparable position in the 

same school or if such is not available to another comparable position in the district or to 
another available position which is acceptable to the teacher. 

 
3. The teacher's Self-Funded Leave Plan contributions shall be issued as soon as 

reasonably possible following the regular pay day. 
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Article G.34  Leave for CTF and Teacher Regulation Branch Council  

 
1.  Short Term Leave: 
  

Unless otherwise specified in this Collective Agreement, leaves to serve as members of 
a committee and/or task force of the CTF and/or Teacher Regulation Branch Council 
shall be granted without loss of pay, and the Employer shall be reimbursed by the 
Association for the cost of a teacher on call. 

  

2.         Long Term Leaves: 
  

The Employer agrees to release elected or appointed Association representatives from 
teaching duties to full-time (100% of school year) positions of the CTF.  Such release 
time shall be granted without pay and for a maximum of four (4) years. 

  

A teacher returning to teaching duties upon completion of such leave shall be assigned: 
  

a.       to a comparable position in the same school commensurate with his/her most 
recent experience and training, or 

  

            b.  to another position which is acceptable to the teacher. 
 

Article G.35 Leave for Contract Negotiations 

 
1.  Leave of absence with pay shall be granted for two (2) members of the Union when 

negotiations are conducted during instructional hours. 
 

Article G.36 Early Retirement Incentive Plan 

 
1. The Employer will provide an early retirement incentive plan, subject to the following 

conditions:   
 

a. The plan is intended to operate at no cost to the Employer.  The number of early 
retirements will be limited to two per year.  The Employer retains the discretion to 
further limit the number of early retirement incentives approved when there are 
teachers on the recall list. 

 
b. In consideration of each early retirement incentive approved and notwithstanding 

the other provisions of Article E.20, once Articles E.20.3.a and E.20.3.b have 
been applied, the Union agrees that the Employer has the unfettered right to 
appoint the applicant of its choice. 

 
c. For a full-time teacher whose early retirement has been approved under the 

conditions of this plan, the total amount to be paid will be $20,000.  For a part-
time teacher, the amount will be pro-rated in accordance with their percentage of 
teaching time at the time of application. The amount will be paid following 
retirement on a date or dates selected by the teacher in consultation with the 
Secretary-Treasurer. 
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d. Eligible teachers who wish to apply under this early retirement plan must apply to 
the Superintendent in writing not later than December 31 for retirement as of the 
following June 30.  

 
 e. In order to be eligible to apply under this plan, a teacher must: 
 

i. be of age 55 to 64 as of June 30 of the school year in which retirement 
occurs. 

  
ii. have completed twenty (20) years or more of service as a teacher, ten 

continuous years with School District No. 53 which may include up to one 
year of leave. 

 
  iii. as of the December 31 preceding retirement,  
     
   1. be actively employed for that school year, or 
     

2. be an employee who has been on sick leave for not more than 
four continuous teaching months and who was actively employed 
in the 12 months immediately preceding the commencement of 
sick leave. 

 
   iv. not be eligible for a full pension at the time of retirement. 
 

v. retire under the Teachers' Pension Plan at the time of retirement from 
School District No. 53. 

 
f. In the event that more than two eligible teachers apply, selection will be based 

upon seniority as defined in Article C.2.7. In the event that applicants have the 
same seniority, age shall then be the determining factor. 

  
g. The early retirement plan shall be subject to all applicable federal and provincial 

legislation. 
  

h. In the event that the Provincial government initiates an early retirement plan, the 
Employer reserves the right to suspend the operation of this plan where a 
teacher would otherwise be eligible under both plans. 

 

Article G.37 Teacher Exchange Return 

 
1. The return provisions of a teacher exchange shall be agreed in writing between the 

Employer and the employee in advance of the exchange. The return to the teacher's 
previous position will not be unreasonably denied. 
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2016 
 
 
 
 
 
 
  
             
Lynda Minnabarriet, Secretary-Treasurer  Sylvia Slater, President   
School District No. 53 (Okanagan-Similkameen) South Okanagan Similkameen Teachers‘ 

Union   
  
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Labour Relations Consultant Jim Iker, President 
British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   
Association 
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Appendix A - Salary Grids South Okanagan Similkameen Teachers‘ Union 

 

Effective July 1, 2013 – August 31, 2014 
 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         42,802   $         45,909   $         49,298   $         50,488  
1  $         44,872   $         48,537   $         52,099   $         53,351  
2  $         46,943   $         51,165   $         54,901   $         56,214  
3  $         49,014   $         53,793   $         57,703   $         59,076  
4  $         51,084   $         56,421   $         60,504   $         61,939  
5  $         53,155   $         59,048   $         63,306   $         64,802  
6  $         55,226   $         61,676   $         66,107   $         67,664  
7  $         57,296   $         64,304   $         68,909   $         70,527  
8  $         59,367   $         66,932   $         71,711   $         73,390  
9  $         61,437   $         69,560   $         74,512   $         76,252  
10  $         65,414   $         74,353   $         79,633   $         81,489  

 

Effective September 1, 2014 – December 31, 2014 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         45,769   $         49,508   $         53,141   $         54,418  

2  $         47,882   $         52,188   $         55,999   $         57,338  

3  $         49,994   $         54,869   $         58,857   $         60,258  

4  $         52,106   $         57,549   $         61,714   $         63,178  

5  $         54,218   $         60,229   $         64,572   $         66,098  

6  $         56,331   $         62,910   $         67,429   $         69,017  

7  $         58,442   $         65,590   $         70,287   $         71,938  

8  $         60,554   $         68,271   $         73,145   $         74,858  

9  $         62,666   $         70,951   $         76,002   $         77,777  

10  $         66,722   $         75,840   $         81,226   $         83,119  
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Effective January 1, 2015 – April 30, 2016 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,342   $         50,127   $         53,805   $         55,098  

2  $         48,480   $         52,841   $         56,699   $         58,055  

3  $         50,619   $         55,555   $         59,593   $         61,011  

4  $         52,757   $         58,269   $         62,486   $         63,968  

5  $         54,896   $         60,982   $         65,379   $         66,924  

6  $         57,035   $         63,696   $         68,272   $         69,880  

7  $         59,172   $         66,410   $         71,166   $         72,837  

8  $         61,311   $         69,124   $         74,060   $         75,794  

9  $         63,449   $         71,838   $         76,952   $         78,749  

10  $         67,556   $         76,788   $         82,241   $         84,158  

 
 

Effective May 1, 2016 – June 30, 2016 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         44,403   $         47,626   $         51,142   $         52,376  

1  $         46,550   $         50,352   $         54,047   $         55,346  

2  $         48,699   $         53,078   $         56,954   $         58,316  

3  $         50,847   $         55,805   $         59,861   $         61,285  

4  $         52,994   $         58,531   $         62,767   $         64,255  

5  $         55,143   $         61,256   $         65,673   $         67,225  

6  $         57,291   $         63,983   $         68,579   $         70,194  

7  $         59,439   $         66,709   $         71,486   $         73,165  

8  $         61,587   $         69,435   $         74,393   $         76,135  

9  $         63,735   $         72,161   $         77,299   $         79,104  

10  $         67,860   $         77,134   $         82,611   $         84,536  
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Effective July 1, 2016 – April 30, 2017 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,588   $         55,900  

2  $         49,186   $         53,609   $         57,524   $         58,899  

3  $         51,355   $         56,363   $         60,460   $         61,898  

4  $         53,524   $         59,116   $         63,394   $         64,898  

5  $         55,694   $         61,869   $         66,330   $         67,898  

6  $         57,864   $         64,622   $         69,265   $         70,896  

7  $         60,033   $         67,376   $         72,201   $         73,896  

8  $         62,203   $         70,129   $         75,137   $         76,896  

9  $         64,372   $         72,883   $         78,072   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
 

Effective May 1, 2017 – June 30, 2017 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,588   $         55,900  

2  $         49,186   $         53,609   $         57,524   $         58,899  

3  $         51,355   $         56,363   $         60,460   $         61,898  

4  $         53,524   $         59,116   $         63,394   $         64,898  

5  $         55,694   $         61,869   $         66,330   $         67,898  

6  $         57,864   $         64,622   $         69,265   $         70,896  

7  $         60,033   $         67,376   $         72,201   $         73,896  

8  $         62,203   $         70,129   $         75,137   $         76,896  

9  $         64,372   $         72,883   $         78,072   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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Effective July 1, 2017 – April 30, 2018 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         45,071   $         48,343   $         51,911   $         53,164  

1  $         47,251   $         51,110   $         54,861   $         56,179  

2  $         49,431   $         53,877   $         57,811   $         59,194  

3  $         51,612   $         56,645   $         60,762   $         62,208  

4  $         53,792   $         59,412   $         63,711   $         65,222  

5  $         55,973   $         62,178   $         66,662   $         68,237  

6  $         58,154   $         64,945   $         69,611   $         71,251  

7  $         60,333   $         67,713   $         72,562   $         74,266  

8  $         62,514   $         70,480   $         75,512   $         77,280  

9  $         64,694   $         73,247   $         78,462   $         80,294  

10  $         68,882   $         78,294   $         83,854   $         85,809  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

Effective May 1, 2018 – June 30, 2018 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         45,522   $         48,826   $         52,430   $         53,696  

1  $         47,723   $         51,621   $         55,409   $         56,741  

2  $         49,926   $         54,416   $         58,389   $         59,786  

3  $         52,128   $         57,211   $         61,369   $         62,830  

4  $         54,330   $         60,006   $         64,348   $         65,875  

5  $         56,532   $         62,800   $         67,328   $         68,920  

6  $         58,735   $         65,595   $         70,307   $         71,963  

7  $         60,937   $         68,390   $         73,287   $         75,008  

8  $         63,139   $         71,185   $         76,268   $         78,053  

9  $         65,341   $         73,980   $         79,247   $         81,097  

10  $         69,570   $         79,077   $         84,693   $         86,667  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         45,749   $         49,070   $         52,693   $         53,965  

1  $         47,962   $         51,879   $         55,686   $         57,025  

2  $         50,175   $         54,688   $         58,681   $         60,085  

3  $         52,389   $         57,497   $         61,676   $         63,144  

4  $         54,602   $         60,306   $         64,670   $         66,204  

5  $         56,815   $         63,114   $         67,665   $         69,264  

6  $         59,029   $         65,923   $         70,659   $         72,323  

7  $         61,241   $         68,732   $         73,654   $         75,383  

8  $         63,455   $         71,541   $         76,649   $         78,443  

9  $         65,667   $         74,350   $         79,643   $         81,503  

10  $         69,918   $         79,473   $         85,116   $         87,100  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

Effective May 1, 2019 – June 30, 2019 

 

Experience 
Increments 

4/PC 5/PB 5+ 6/PA(M) 

0  $         46,207   $         49,561   $         53,219   $         54,504  

1  $         48,441   $         52,398   $         56,243   $         57,595  

2  $         50,677   $         55,235   $         59,268   $         60,686  

3  $         52,913   $         58,072   $         62,293   $         63,775  

4  $         55,148   $         60,909   $         65,317   $         66,866  

5  $         57,383   $         63,745   $         68,342   $         69,957  

6  $         59,619   $         66,582   $         71,366   $         73,046  

7  $         61,854   $         69,419   $         74,390   $         76,137  

8  $         64,089   $         72,256   $         77,415   $         79,228  

9  $         66,324   $         75,093   $         80,439   $         82,318  

10  $         70,617   $         80,268   $         85,968   $         87,971  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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LETTERS OF UNDERSTANDING REGARDING AMALGAMATION 

 

Memorandum Of Settlement 

 

Between: 
 
British Columbia Public School Employers’ Association (BCPSEA) 
 
And: 
 
British Columbia Teachers’ Federation (BCTF) 
 
RE: Grievance Concerning Recognition of Local Union, Dues Deduction and 

Membership – SD No. 5 (South East Kootenay), SD No. 6 (Rocky Mountain), 
SD No. 8 (Kootenay Lake), SD No. 53 (Okanagan Similkameen), SD No. 58 
(Nicola-Similkameen), SD No. 79 (Cowichan Valley), SD No. 82 (Coast 
Mountains), SD 83 (North Okanagan-Shuswap), SD No. 91 (Nechako Lakes). 

 
The following agreement is made on a without precedent and prejudice basis, 
respecting the above noted districts only and represents full and final settlement to the 
above noted grievance on the following terms and conditions: 
 
1.0 Union Recognition 
 
1.1 For collective agreement purposes, BCPSEA and each employer recognize one 

(1) local union/association per School District (Article A.2).  
 
1.2 The organization of a local union/association and matters of how its 

authority/responsibilities are framed or delegated are matters within the exclusive 
authority of the BCTF and the local union/associations. Subject to PELRA and 
the exclusive bargaining agency of the BCTF, the local union/association 
designated by the BCTF has the exclusive right to exercise the local rights and 
capacities delegated by the BCTF pursuant to PELRA. 

 
1.3 For purposes of recognition (Article A.2), upon written notice by the BCTF 

pursuant to Section 8 of PELRA, a new local union/association in the district 
succeeds and replaces the previously recognized union/association. 

 
1.4 Nine (9) new local union/associations have been created:  
 
 1. the ―Cranbrook and Fernie Teachers‘ Association‖;  
 2. the ―Rocky Mountain Teachers‘ Association‖;  
 3. the ―Kootenay Lake Teachers‘ Association‖;  
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 4. the ―South Okanagan Similkameen Teachers‘ Union‖; 
 5. the ―Nicola Valley and Princeton Teachers‘ Union‖;  
 6. the ―Cowichan Valley Teachers‘ Federation‖;  
 7. the ―Coast Mountain Teachers‘ Federation‖;  
 8. the ―North Okanagan Shuswap Teachers‘ Association‖; and 
 9. the ―Burns Lake and Nechako Teachers‘ Union‖; 

 
As a result,  
 
SD No. 5 (Southeast Kootenay) – The Cranbrook and Fernie District Teachers‘ 
Association will replace all references to the Cranbrook District Teachers‘ 
Association in the previous local agreement. 
 
SD No. 6 (Rocky Mountain) – The Rocky Mountain Teachers‘ Association will 
replace all references to the Windermere District Teachers‘ Association in the 
previous local agreement. 
 
SD No. 8 (Kootenay Lake) – The Kootenay Lake Teachers‘ Federation will 
replace all references to the Nelson District Teachers‘ Association in the previous 
local agreement. 
 
SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen 
Teachers‘ Union will replace all references to the Southern Okanagan Teachers‘ 
Association in the previous local agreement. 
 
SD No. 58 (Nicola-Similkameen) – The Nicola Valley and Princeton Teachers‘ 
Union will replace all references to the Nicola Valley Teachers‘ Union in the 
previous local agreement. 
 
SD No.79 (Cowichan Valley) – The Cowichan Valley Teachers‘ Federation will 
replace all references to the Cowichan District Teachers‘ Association in the 
previous local agreement. 
 
SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation will 
replace all references to the Terrace District Teachers‘ Union in the previous 
local agreement. 
 
SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap 
Teachers‘ Association will replace all references to the Shuswap Teachers‘ 
Association in the previous local agreement. 
 
SD No. 91 (Nechako Lakes) – The Burns Lake and Nechako Teachers‘ Union 
will replace all references to the Nechako Teachers‘ Union in the previous local 
agreement. 
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1.5 For grievances from the Column C geographical area, it is understood that the 
language from the Column C agreement would apply for incidents which 
crystallized prior to July 1, 2002. The BCTF will provide BCPSEA with a list of 
such grievances. Should the date of crystallization be unclear, further 
discussions by the provincial parties shall take place.   

 
2.0 Union Membership 
 
2.1 With the exception of the exempted employees referred to in Article A.3.2, as a 

condition of employment (Article A.3), employees covered by the teachers‘ 
collective agreement must become and remain members of the BCTF and the 
local Union/Association recognized and named in Article A.2 of the collective 
agreement. 

 
2.2 The active membership application form prepared by the Union will require 

membership in the BCTF and the recognized local Union/Association. Should the 
recognized local Union/Association require membership in another 
Union/Association/organization as a condition of their membership in the BCTF 
and/or recognized local Union/Association, such membership requirement for 
these organizations can be included on this form.  

 
2.3 As a result,   
 

SD No. 5 (Southeast Kootenay) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Cranbrook and Fernie District 
Teachers‘ Association. 

 
SD No. 6 (Rocky Mountain) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Rocky Mountain Teachers‘ 
Association. 

 
SD No. 8 (Kootenay Lake) – as a condition of employment, teachers will become 
and remain members of the BCTF and the Kootenay Lake Teachers‘ Federation. 
 
SD No. 53 (Okanagan-Similkameen) – as a condition of employment, teachers 
will become and remain members of the BCTF and the South Okanagan 
Similkameen Teachers‘ Union. 
 
SD No. 58 (Nicola-Similkameen) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Nicola Valley and Princeton 
Teachers‘ Union. 
 
SD No. 79 (Cowichan Valley) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Cowichan Valley Teachers‘ 
Federation. 
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SD No. 82 (Coast Mountains) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Coast Mountain Teachers‘ 
Federation. 
 
SD No. 83 (North Okanagan-Shuswap) – as a condition of employment, teachers 
will become and remain members of the BCTF and the North Okanagan 
Shuswap Teachers‘ Association. 
 
SD No. 91 (Nechako Lakes) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Burns Lake and Nechako 
Teachers‘ Union. 

 
2.4 The employer will send the completed active membership application form to the 

recognized local union/association.  
 
3.0 Local and BCTF Dues Deductions 
 
3.1 The employer agrees to deduct and remit dues and fees from teachers to the 

BCTF and the recognized local union/association pursuant to their constitutions 
and by-laws (Article A.4). 

 
3.2 Pursuant to the BCTF and recognized local union‘s constitutions and by-laws, it 

is understood that this does not preclude the union from setting different dues/fee 
deductions for different members. Should this be the case, the recognized local 
union/association shall supply the employer with a letter from the recognized 
local union/association indicating the amount of dues/fees to be deducted. 

 
3.3 When the employer remits the dues and fees to the BCTF and the recognized 

local union/association, the employer shall supply the recognized local 
union/association with a listing of the amount remitted for each member. 

  
3.4 As a result, 
 

SD No. 5 (Southeast Kootenay) – the Cranbrook and Fernie District Teachers‘ 
Association shall notify the school district in writing of the amount of dues and 
fees that shall be deducted from each of its members pursuant to its constitution 
and by-laws.  

 
SD No. 6 (Rocky Mountain) – the Rocky Mountain Teachers‘ Association shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 

 
SD No. 8 (Kootenay Lake) – the Kootenay Lake Teachers‘ Federation shall notify 
the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
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SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen 
Teachers‘ Union shall notify the school district in writing of the amount of dues 
and fees that shall be deducted from each of its members pursuant to its 
constitution and by-laws. 
 
SD No. 58 (Nicola-Similkameen) – the Nicola Valley and Princeton Teachers‘ 
Union shall notify the school district in writing of the amount of dues and fees that 
shall be deducted from each of its members pursuant to its constitution and by-
laws. 
 
SD No. 79 (Cowichan Valley) – the Cowichan Valley Teachers‘ Federation shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
 
SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
 
SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap 
Teachers‘ Association shall notify the school district in writing of the amount of 
dues and fees that shall be deducted from each of its members pursuant to its 
constitution and by-laws. 

  
SD No. 91 (Nechako Lakes) – the Burns Lake and Nechako Teachers‘ Union 
shall notify the school district in writing of the amount of dues and fees that shall 
be deducted from each of its members pursuant to its constitution and by-laws.  

 
4.0 Effective Date 
 
4.1 The implementation of this grievance settlement shall take effect July 1, 2003 or 

at a later date agreed to by the parties.  Notwithstanding the above, should there 
be a change to the dues deduction/remittance that does not allow for 
implementation by September 1, 2003, the local parties shall meet to discuss the 
implementation date for these changes to the dues/remittance, but in no case 
shall these changes take effect later than thirty (30) days from receipt of notice. 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 
 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION 
 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
 

 
 
 
 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 101 
 

Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 
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 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 
 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Union 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Union 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ Union 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a ―fund‖ for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
―R. Worley‖ 

For BCPSEA: 
―K. Halliday‖ 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School Employers‘ 
Union 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in 
Column A of the following table, which provisions form part of the collective agreement constituted under 
section 2(1) of this Act, are deemed to apply for the purposes of all teachers employed by the school 
board in the school district referred to in the same row in Column B, and the agreements referred to in 
Column C are void and cease to have any effect.‖ 
 
The Federation remains of the view that total compensation should be preserved for employees who are 
presently covered by terms and conditions that are found in local agreements identified in Column C Bill 
27 Section (4) ―Column C Agreements‖. Total compensation includes all allowances and bonuses, 
including funding for professional development, currently paid to said employees. As well, the Federation 
maintains the view that superior benefit coverage and/or premium sharing should be preserved. Still 
further, it is the position of the Federation that increment values are to be preserved from Column C 
agreements where those increment values are greater than those found in agreements identified in 
Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior daily rate, both short and long 
term, for Teachers Teaching on Call in the Column C agreements should continue through the term of the 
agreement and any bridging period. The above-cited positions of the Federation are founded, in part, on 
the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 
employees presently covered by the terms and conditions of the Column C Agreement. 
 
Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to 
the Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and 
Bill 28 ―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any 
future amalgamation of school districts or local agreements consolidated as a result of amalgamation, the 
parties agree to the following transitional issues with respect to the implementation of Section 4 of Bill 27. 
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1.0 RATE OF PAY MAINTENANCE 
 

Continuing and term/temporary employees now covered by Column C agreements, including 
employees who are laid off effective June 30, 2002, will be placed on the salary grid of the 
Column A agreements as of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 

 
1.1 Continuing Employees 
 

1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum 
salary as at June 30, 2002 pursuant to the Column C agreement will be placed at the 
maximum salary in the Column A agreement effective July 1, 2002 notwithstanding that 
the Column A agreement may have a greater number of increment steps to maximum. 

 
1.1.2 All other continuing employees from the Column C agreement will be placed in the 

Category and Experience level of the Column A agreement according to the Category 
and Experience earned under the Column C agreement as at June 30, 2002. 

 
Example: 

 
Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook 
grid at Category 5 step (7) effective July 1, 2002 provided that the employee would have 
qualified for an increment under the terms and conditions of the Fernie agreement. 

 
1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under 

the Column A agreement for the 2002-2003 school year within one month of the signing 
of this Letter of Understanding. 

 
a. Appeals against the intended grid placement shall be heard by a committee 

consisting of an employee covered by the Column C agreement and an employee 
covered by the Column A agreement, as designated by the respective locals prior 
to June 30, 2002, and a person designated by the Board. 

 
b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 
c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the 

grievance procedure, Article A.6. 
 
1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 

2002 (x) 1.025 is greater than that he/she would receive according to his/her salary in the 
Column A agreement at July 1, 2002, shall receive the difference in equal monthly 
instalments during the 2002-2003 school year. Such employees shall have their names 
and salary as at June 30, 2002 included on a ―Rate of Pay Maintenance Schedule‖ 
attached to the Collective Agreement. 

 
  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 
Effective June 

30, 2002 Monthly Installment 
  July 1, 

2002 
July 1, 
2003 

First Last $39,365 $202 $ 13 
First Last $42,564 $215 $   0 
First Last $62,752 $180 $184 
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The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to 
the provincial parties. 

 
1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 

(x) 1.025 remains greater than what he/she would receive according to his/her salary in 
the Column A agreement at July 1, 2003, shall continue to receive the difference in equal 
monthly installments until June 30, 2004 and any bridging period pursuant to Article A. 
1.2. 

 
1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a 
term/temporary or continuing contract of employment, receive any salary differential in 
equal monthly installments for any time he/she is employed. 

 
1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a 
Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the 
daily rate he/she would have received under the Column C agreement effective June 30, 
2002 if such daily rate is greater than the daily rate stipulated in the Column A agreement. 
The employee shall have his/her daily rate maintained until June 30, 2004 and any 
bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 
   
02-03 Placement on grid according to Category 

and experience earned at June 30, 2002 
= A.1 

Salary at June 30, 2002 x 
1.025 = B.1 

  
  (B.1 – A.1 = Difference/10= Monthly Installment) 
 
 
 

  

03-04 Placement on grid according to Category 
and experience earned at June 30, 2003 
= A.2 

B.1 x 1.025 = B.2 

   
  (B.2 – A.2 = Difference/10= Monthly Installment) 
   
Notes: 1. For 12-month pay schedules, the divisors will be 12. 
 

2. The above calculation presumes that increments are applied on 
September 1. When an increment is applied on a date other than 
September 1, the monthly instalment will be adjusted to reflect the 
salary and increment value of the Column A agreement. 

 
 3. Please refer to Appendix “A” for examples. 
 

 
1.2 Term/Temporary Employees 
 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 
term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE 
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during the 200 1-2002 school year shall have his/her name added to the Rate of Pay 
Maintenance Schedule as appropriate. 

 
1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly 
installment outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed 
between July 1, 2002 and July 30, 2004 and any bridging period pursuant to Article A. 
1.2. 
 

 
1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently 

employed as a Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call 
Schedule‖ at the daily rate he/she would have received under the Column C agreement 
effective June 30, 2002 if such daily rate is greater than the daily rate stipulated in the 
Column A agreement. The employee shall have his/her daily rate maintained until June 
30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.3 Teachers Teaching on Call 
 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column 
C agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater 
than the daily rate stipulated in the Column A agreement effective July 1, 2002 shall have 
his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to 
Article A. 1.2 of the Collective Agreement. 

 
1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement 

that identifies each eligible teacher teaching on call and his/her daily rate at June 30, 
2002. 

 
Sample Teacher Teaching on Call Schedule: 

 
Name Daily Rate Effective June 30, 2002 
First   Last $159.64 
First   Last $166.70 

 
NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 
 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 
(Kootenay Lake) and #82 (Coast Mountains) shall continue according to the terms and 
conditions of the Column C agreement unless varied pursuant to 9.3.2 of this Letter of 
Understanding. 

 
1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ 

to the provincial parties. 
 
1.4 Employees Hired After June 30, 2002 
 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not 
covered by 1.1 and 1.2 above, shall be placed on the salary grid according to the 
provisions of the Column A agreement. 

 
1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 

2002, who are not covered by 1.3 above, shall be paid a daily rate according to the 
provisions of the Column A agreement. 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 121 
 

2.0 SICK LEAVE CREDITS 
 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C 
agreement shall be continued. The application and subsequent accumulation of sick leave credits 
shall be in accordance with the Column A agreement. 

 
3.0 SENIORITY LISTS - DISTRICT-WIDE 
 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and 
forward the district-wide seniority list to the provincial parties. For administrative purposes, the 
local parties may establish administrative lists from the district-wide seniority list which set out the 
relative seniority of employees by geographic region. 

 
4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 
 

In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes 
void on July 1, 2002 and the staffing provisions of the Column A agreement will apply to all 
teachers throughout the district. In recognition that this effective date (July 1, 2002) is in the midst 
of the yearly staffing process (May — October), subject to the local parties agreement and the 
approval of the provincial parties, the following options pertaining to staffing provisions are 
available: 

 
i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement 

staffing provisions from the Column A agreement early). 
 
ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 

but no later than October 31, 2002 (delayed implementation of the staffing provisions 
from the Column A agreement). 

 
It is understood that the above are only options to consider and failing agreement of all parties, 
the staffing provisions of the Column A agreement will take effect for all employees in the district 
on July 1, 2002. 

 
Should the local parties agree to one of the alternatives available, this agreement will be 
forwarded to the provincial parties for approval. 

 
5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 
 

In the event that the local parties wish to incorporate geographical boundaries/factors into the 
Column A agreement‘s staffing provisions, the mid contract modification process would apply, 
i.e., these amendments to the Column A agreement would be agreed upon at the local level and 
submitted to the provincial parties for approval.  

 
6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 
 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 
and is to continue past July 1, 2002, the terms and conditions of this leave, including the method 
of returning from leave of the Column C agreement would continue to apply for the duration of 
that leave. The Column A agreement would apply to all leaves that commence after June 30, 
2002. 

 
7.0 SALARY PLANS 
 
7.1 Deferred Salary Plan 
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Employees who have commenced a deferred salary plan under the Column C agreement shall be 
eligible to continue this plan until its completion under the terms and conditions contained in the 
Column C agreement, including any provisions related to return from leave. 

 
7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 
 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the 
Column C agreement shall continue with that plan until August 31, 2002 under the terms and 
conditions contained in the Column C agreement. 

 
 
8.0 BENEFIT PLANS - TURNOVER DATE 
 
8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated 

for deduction over the course of the year. As a result, the turnover date for benefits in SD.83 
(North Okanagan-Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the 
Column C agreement would continue to apply until September 30, 2002 and the benefit plans 
under the Column A agreement would then start to apply on October 1, 2002. 

 
8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits 
in SD.53 (Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans 
under the Column C agreement would continue to apply until August 31, 2002 and the benefit 
plans under the Column A agreement would start to apply on September 1,2002.  

 
9.0 INCLUSIONS 
 
9.1 List 
 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, 
currently included in the Column C agreement, by variation of the LRB, but not included for 
purposes of the Column A agreement. 

 
i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit 

courses. 
ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute 

teachers. in.  
iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life 

curriculum in the Family Life Education program and Speech Language Pathologists 
iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language 

Pathologists, Native Educational Counsellors, Native Language and Culture Instructors. 
 
9.2 School District No.8 (Kootenay Lake) 
 

Non-certificated teacher replacements are currently included in the Column C agreement and are 
members of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 
9.3 Application 
 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all 
employees listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, 
shall become, members of the teachers‘ bargaining unit and the BCTF. 
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9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 
employees identified in 9.1 and 9.2 above. Should the parties be unable to reach 
agreement, the terms of Article A. 1.4 of the collective agreement shall apply. 

 
9.3.3 In the geographical area of the former Column A agreement, employees listed in the 

above classifications shall not become members of the bargaining unit except through the 
processes provided in the Labour Code. 

9.4 School District No.79 (Cowichan Valley) 
 

Employees instructing Adult Education (Adult Basic Education and High School Completion) 
programs in the former School District No.65 (Cowichan) and former School District No.66 (Lake 
Cowichan) are included in the bargaining unit and are covered by the terms and conditions of 
employment in the Column A agreement. 
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Appendix ―A‖ to 

LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the 
―Rate of Pay Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) 
shall continue.  Those same amounts shall be increased by the same percentage 
increases as are applied to the Column A salary grids in the applicable district. 
 
 
Signed this 10th day of April, 2013 
 
Original signed by: 
 
 
   

 
Laura Buchanan 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a ―special program‖ consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
 
 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support 
the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule 

A is to receive an annual recruitment allowance of $2,300 upon commencing employment. 
Each part-time equivalent employee is to receive a recruitment allowance pro-rated to 
her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 
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Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
This agreement was necessitated by the fact that some districts have a separate 
seniority list for adult education teachers, i.e., 1 seniority list for K – 12 and a second 
separate seniority list for adult education seniority. Consistent with Irene Holden‘s 
previous awards on porting, implementation of this agreement is meant to be on a 
prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment in 
that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
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remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 and 
G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher‘s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee‘s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For 
this period of time (the period of time that the teacher simultaneously holds part-
time continuing appointments in both districts up until the time the teacher ports) , 
for the purpose of porting , the teacher will be limited to a maximum of 1 years 
seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the Irene 
Holden award of June 7, 2007 concerning porting while on full-time leave shall 
then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
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any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or sick 
leave. No seniority and/or sick leave can be ported to district B until the employee 
has resigned or terminated their employment in district A. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary verification 
forms to the previous school district for the porting of seniority. The Irene Holden 
award dated June 7, 2007 will then apply. No seniority can be ported to district B 
until the employee‘s leave of absence is effective. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher 
on recall in district A obtains a continuing appointment in district B, i.e., while holding 
recall rights in one (1) district obtains a continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 

teacher terminates all employment, including recall rights with the previous 

school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 
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intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 
district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 
seniority would be ported back to district ―A‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. After working 2 years in school district 
―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can 
be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event 
of a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 

  

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Committee to discuss teacher compensation issues 
 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: TTOC call-out and hiring practices 

 
 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Secondary teachers’ preparation time 
 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Adult Educators’ preparation time 

 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 
23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 
March 31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for 
a given year as stated in the BC Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
 
―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
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known as the provincial and territorial economic accounts) and published as 
―Real Gross Domestic Product at Market Prices‖ currently in November of each 
year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth in 
BC‘s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 
to 2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ unions, employers and 
unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 
of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ unions, employers and 
unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend 



School District No. 53 (Okanagan Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 148 
 

(v) Payment will be made concurrent with the General Wage Increases on 
the first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 
2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ UNION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION 

 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 
Does not apply in School District No. 53 (Okanagan-Similkameen). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will remain 
and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Article C.4 TTOC Employment – Transitional Issues 

 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied 
to the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ UNION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
 

The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole month 
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conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 
– FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 

June 30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including June 30, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 
– FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 

November 15th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the preceding school year for a 
transfer for TTOC experience credits earned up to and including 
November 15th to take effect on December 31st of the following school 
year. 
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LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Education Fund and Impact of the Court Cases 

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. 
If the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored 
language. The Education Fund provisions will continue in effect until there is agreement 
regarding implementation and/or changes to the restored language. 
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[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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BETWEEN: 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 54 (BULKLEY VALLEY), 
a corporate body established pursuant to the School Act, hereinafter referred to as "the Board" 

 

AND: 

THE BULKLEY VALLEY TEACHERS' UNION a local of the British Columbia Teachers‘ 

Federation herein after referred to as the ―BVTU‖. 

 

THE PARTIES AGREE AS FOLLOWS: 

 

 

PREAMBLE 
 

It is recognized that it is in the best interests of both parties as well as those served by the school 

system that harmonious relations and settled conditions of employment be maintained. 

This Agreement recognizes the duty of the School Board and the BVTU to cooperate fully to 

provide the highest quality of educational service possible. It is further recognized that it is in the 

mutual interest of the School Board, and the BVTU to provide for the efficient and orderly 

operation of the schools within the School District under methods which will further, to the 

fullest extent possible, the education of the pupils in the School District. 

 
 
 
 
 
 
 
 

Note:  This is a working document intended to set out the agreed upon terms and 

conditions of employment between BCTF and BCPSEA as those terms and 

conditions apply in S.D. No. 54 (Bulkley Valley). In the event of a dispute, the 

original source documents will be applicable.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 
 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the  

  Public Education Labour Relations Act during the term of this Collective  

  Agreement, the parties shall negotiate terms and conditions that apply to those 

  employees. 

 

b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

   the Previous Collective Agreement provisions and form part of this Collective  

 Agreement, subject to Article A.1.5.b below.  

 

b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
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_____  c. i. This Collective Agreement continues previous agreements between the 

__________________parties with respect to the designation of provincial and local matters (See 

__________________Letter of Understanding No. 1).  

 

  ii. The parties may agree to another designation which is consistent with the 

__________________Public Education Labour Relations Act.  

ARTICLE A.2: RECOGNITION OF THE UNION 
 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3: MEMBERSHIP REQUIREMENT 
 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 
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ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 
 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5:  COMMITTEE MEMBERSHIP 
 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 



SECTION A 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 11 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

ARTICLE A.6: GRIEVANCE PROCEDURE 
 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 
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b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 
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7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 
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arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 
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ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
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i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 

1.  The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
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ARTICLE A.9: LEGISLATIVE CHANGE 
 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 

provisions of the Collective Agreement shall remain in full force and effect. 
 

a. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 
 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 
 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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LOCAL ARTICLES 

ARTICLE A.21:  MANAGEMENT RIGHTS 
 

A.21.1 The Bulkley Valley Teachers' Union recognizes the responsibility and the right of the 

Board to manage and operate the school district in accordance with its responsibilities 

and commitments. 

 

A.21.2 The right to assign duties and to manage and direct employees is vested exclusively in 

the Board except as otherwise specifically provided for in this Agreement. 

 

A.21.3 Such rights shall be exercised in a manner that is reasonable and non-discriminatory. 

 

A.21.4 It is expressly understood that all rights not specifically covered by this Agreement 

shall remain the rights of the school district. 

ARTICLE A.22:  BVTU RIGHTS 
 

A.22.1  President Release Time 

a. Release time from teaching duties will be granted to the president of the BVTU 

for the purpose of conducting BVTU business. 

b. The amount of release time required will be determined annually by the BVTU 

and requests for such leave shall be in writing and received by the 

Superintendent of Schools by May 31 and earlier if possible. 

c. The Board will continue to pay the president his/her full salary and provide the 

benefits specified in this Agreement. The BVTU will reimburse the Board for 

the cost of such salary and benefits. 

d. The president shall be deemed to be in the full employ of the Board. 

e. The president shall inform the Board of the number of days (or partial days), if 

any, that he or she was absent from his/her duties due to illness. Such days will 

be deducted from the president's accumulated sick leave credits. 

f. The teacher returning to full teaching duties from a term or terms as president 

shall be assigned to the position held prior to the release or to a comparable 

position, which is acceptable to the teacher. The teacher has the right to refuse 

a maximum of two (2) jobs under this clause. 
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g. In the event that the president is unable to continue to fulfill the presidential 

duties for health reasons, the Board shall grant release time for another BVTU 

member to assume the duties of the president; the former president will go on 

sick leave while the new president will be subject to the provisions in Article 

A.22.1.c to A.22.1.f above. 

 

A.22.2  Officers of the BVTU Release Time 

a. Provided that adequate notice is given, release time without loss of pay will be 

given to: 

i. any employee covered by this agreement who is a member of the 

Executive Committee, Representative Assembly, a committee or task 

force of either the BVTU, the BCTF, the CTF, the  Teacher 

Regulation Branch or appointed an elected official representative or 

delegate of the BVTU or BCTF to carry out BVTU business. 
 

ii. teachers who are members of the BVTU bargaining committee to 

attend meetings of that committee. 
 

iii. teachers called by the BVTU to appear as witnesses before an 

arbitration board or the Labour Relations Board. 
 

iv. one staff representative from each school to attend one day of staff 

representative training per year. 
 

b. The Board will share at 50% of the cost for Teachers-Teaching-On-Call for up 

to six (6) members of the BVTU bargaining committee while engaged in 

negotiations with the Board. The BVTU will be limited to a maximum of two 

teachers from any one school for negotiation purposes with the Board. 
 

c. Leave taken under this provision will be counted as .6 for a morning or part 

thereof and .4 for an afternoon or part thereof. 
 

d. Employees taking leave under this provision are considered full time 

employees. 
 

e. The BVTU shall reimburse the Board for Teachers-Teaching-On-Call costs. 
 

f. When teacher representatives are requested by the Board to meet on 

union/management matters, they shall suffer no loss of pay for time spent. The 

Board shall bear the full cost of Teachers-Teaching-On-Call costs. 
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A.22.3  Leave to Serve on Affiliated Organizations 

a. Provided that adequate notice is given the Board shall grant a leave of absence 

without pay to a member who is elected/appointed to a full time position with 

an affiliated organization or the Teacher Regulation Branch, without loss of 

seniority. 

 

b. A teacher who is on leave under this provision shall have access to the Board's 

benefit plans only if such benefits are not provided by the 

organization/affiliation outlined in Article A.22.3.a. Any access by employees 

to the Board's benefit plans under this article will require the employee to pay 

100% of the cost. 

 

c. A teacher who is on leave under this provision shall be entitled on written 

notice at least one month prior to the end of a school year, to return to 

employment with the Board effective the commencement of the next school 

year, and shall be entitled to the assignment previously held or to a reasonably 

comparable assignment acceptable to the Teacher. The teacher will be 

permitted to refuse a maximum of two (2) jobs under this provision. 

 

A.22.4  School Staff Representatives 
 

a. Representatives of the BVTU of each school shall have the right to: 
 

i. convene Union meetings in the school to conduct Union business 

provided such meetings are held out-of-school time; 
 

ii. investigate or participate in solving a grievance or arbitration; 
 

iii. be present upon request at a meeting between a member and a 

Principal/Vice-Principal or Board official. If a Principal/Vice-

Principal or Board official requests the meeting during school hours, 

the member will not lose any pay.  If such a meeting involves the 

disciplining of an employee, a representative of the BVTU must be 

present. 

 

A.22.5  Access to Work site 
 

a. Representatives of the BVTU, in consultation with the Principal or designate, 

shall have the right to transact union business on school property at all 

reasonable times. Such activities or use are not to interfere with classroom 

instruction and facilities and equipment shall be properly booked. 
 

b. The BVTU shall reimburse the employer for operating costs of equipment and 

for supplies consumed by the BVTU. 
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A.22.6  Bulletin Boards 
 

a. The BVTU has the right to post notices of activities and matters of Union 

concern. The Board will provide bulletin boards in all staff rooms in all school 

buildings for this purpose. All notices shall be authorized by the BVTU. 

 

A.22.7  Internal Mail 
 

a. The BVTU shall have access to the District mail service, employee mail boxes 

and electronic mail for communication to teachers, free of charge, provided any 

increased volume does not add extra costs to the employer. 

 

A.22.8  School Staff Committees 
 

a. A Staff Committee shall be established in each school if the staff so wishes. 
 

b. The size and membership of the Staff Committee shall be determined by the 

staff except that the Principal or his/her delegate shall be a member. 
 

c. Staff Committees shall meet to discuss issues relating to the school staff. 
 

d. The Principal and/or Vice-Principal shall consider all recommendations made 

to them by the Staff Committee. 
 

e. Should recommendations not be acted upon, the Staff Committee will be 

advised of the reasons and in writing if requested by the committee. 
 

f. Any provisions of this Article are grievable in regard to process only. Process 

refers to the procedural steps spelled out in this Article A.22.8. 

 

A.22.9  Access to Information 
 

a. The Board will provide the BVTU with a list of employees showing the 

following information, no later than October 15th: 
 

i. names 

ii.  mailing and email addresses 

iii.  phone numbers 

iv.  grid placement 

v.  seniority 

vi. staff assignment. 
 

b. The Board will also provide notification on hirings, assignment changes, 

layoffs, retirements, suspensions, discharges, resignations, leaves and postings 

as they occur. 
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c. No later than October 15th the Board and BVTU will match the lists of: 
 

i. leaves,   

ii. teachers on temporary appointments, and  

iii. positions considered to be temporary. 

 

d. Upon request the Board agrees to furnish minutes and agendas of public Board 

meetings, annual audited financial statements and the preliminary and final 

budget as is approved by the Board that is public information. 

ARTICLE A.23:  PICKET LINE PROTECTION 
 

A.23.1 All employees covered under this Agreement may refuse to cross or work behind a 

legally constituted picket line as defined under the Labour Relations Code. 

 

A.23.2 Failure to cross such a picket line shall not be considered a violation of this Agreement 

nor shall it be cause for disciplinary action. 

 

A.23.3 Any employee failing to report to work under this clause shall be considered absent 

without pay. 

 

A.23.4 Teachers shall not be required to perform duties or work normally performed by 

employees in a legal strike or lockout except for emergent matters which would threaten 

the safety or well being of students. 

ARTICLE A.24:  COPY OF AGREEMENT 
 

A.24.1 The Board shall provide every employee with an electronic copy of this Agreement 

within thirty (30) working days of the completion of the melding process after 

ratification. The format of such copy shall be agreed between the Board and the BVTU. 

 

A.25.2 The employer shall provide and maintain two (2) printed copies of the collective 

agreement at every school site.  

ARTICLE A.25:  STAFF ORIENTATION 
 

A.25.1 All new employees of the Board shall receive an orientation provided by the Board and 

the BVTU early in the first term. 

 

A.25.2 The orientation shall acquaint employees with the basic operation of the School District 

and the school as well as the rights and responsibilities of the Collective Agreement. 

Costs shall be shared equally between the parties. 
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ARTICLE A.26:  NO CONTRACTING OUT 
 

A.26.1 All work performed by members of the bargaining unit shall continue to be performed 

by members of the bargaining unit. The Board shall not contract out instructional 

services of a type and kind normally or regularly performed by members of the 

bargaining unit, except as mutually agreed between the Board and the BVTU. 

ARTICLE A.27:  EDUCATION ASSISTANTS 
 

A.27.1 The teacher is responsible for the direct instructional supervision of education assistants 

assigned to their classroom. The principal or designate is responsible for the 

employment supervision of the education assistants assigned to their schools. 

 

A.27.2 Education assistants shall not assume any direct instructional responsibility for 

providing educational programs but may assist the teacher in: 

 

a. providing assistance to individual students and groups of students. 

b. evaluating students 

c. maintaining student records or reports to parents 

d. providing advice to students 

e. supervision of students 

 

A.27.3 Education assistants shall not be used as alternatives for qualified professional staff 

including librarians, teachers-teaching-on-call and counsellors. 

 

A.27.4 Education assistants shall not be used as an alternative for lowering the pupil/teacher 

ratio, or lowering class sizes. 

 

A.27.5 Teachers shall not write formal evaluations on education assistants. Principals shall 

have the responsibility for completing evaluation reports on the performance of 

educational assistants, in consultation with the teacher(s). 

ARTICLE A.28:  EXCLUSIONS FROM THE BARGAINING UNIT 
 

A.28.1 Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 

 

A.28.2 The Board shall notify the BVTU of all new positions offered in the district and send to 

the BVTU a written job description of the new position. 

 

A.28.3 The inclusion or exclusion of new positions shall be determined on the basis that the 

position involves: 
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a. any of the functions outlined in the Labour Relations Code as the basis for 

exclusion from the definition of an "employee"; or 

 

b. the functions of a director of instruction as provided by the School Act; or 

 

c. includes any duties regarding the supervision and evaluation of teachers as 

designated to principals and vice principals in the School Act. 

 

A.28.4 Failure by the parties to reach mutual agreement under Article A.28.3 shall result in 

either party referring the matter directly to arbitration pursuant to Article A.6. 

ARTICLE A.29: INTENTIONALLY LEFT BLANK – Removed by Legislation 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

 

ARTICLE B.1:  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase  

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 
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c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 
 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6. Rate of Pay: [Not applicable to non-certified employees.  See Article B.2.7.b] 

 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. [Note: See Article B.2.7.a for 

Category 5+ and Category 6 Teachers-Teaching-On-Call rate of pay for June 

30, 2013 – September 18, 2014.] 

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 
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LOCAL PROVISIONS 

 

B.2.7 Rate of Pay 
 

The rate of pay will be as follows: 
 

a. Teachers-Teaching-On-Call who hold a valid B.C. Teaching Certificate shall 

receive the following rates: 
 

i. on the first and up to and including the third consecutive teaching day of 

any one assignment the rate shall be 1/225th of the zero step of their 

category. [Applicable to Category 5+ and Category 6 Teachers-

Teaching-On-Call]. 

 

ii. Effective September 19, 2014 Category 5+ and Category 6 Teachers-

Teaching-On-Call will be paid in accordance with B.2.6. 
 

b. Employees who do not have a valid B.C. Teaching Certificate shall receive the 

following rates: 
 

i. on the first and up to and including the fifth consecutive teaching day of 

any one assignment the rate shall be: 
             

Effective July 1, 2013  $                 163.28  

Effective September 1, 2014  $                 166.55  

Effective January 1, 2015  $                 168.63  

Effective May 1, 2016  $                 169.39  

Effective July 1, 2016  $                 171.08  

Effective May 1, 2017  $                 171.68  

Effective July 1, 2017  $                 172.54  

Effective May 1, 2018  $                 174.26  

Effective July 1, 2018  $                 175.13  

Effective May 1, 2019  $                 176.89  

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 
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ii. on the sixth day and up to and including the twentieth consecutive 

teaching day on any one assignment the rate shall be:  
             

Effective July 1, 2013  $                 204.10  

Effective September 1, 2014  $                 208.18  

Effective January 1, 2015  $                 210.78  

Effective May 1, 2016  $                 211.73  

Effective July 1, 2016  $                 213.85  

Effective May 1, 2017  $                 214.60  

Effective July 1, 2017  $                 215.67  

Effective May 1, 2018  $                 217.83  

Effective July 1, 2018  $                 218.92  

Effective May 1, 2019  $                 221.11  
 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 
 

 

c. Teachers-Teaching-On-Call who replace part-time teachers shall be paid 

on a pro-rated basis on the above rates for the percentage of hours taught 

during a teaching day. 
 

d. A teaching day for the purpose of this section shall mean a day, or part of 

a day for those replacing part-time teachers, or attendance for instruction 

in the classroom. 
 

e. Non-instructional days shall be counted and paid for as a teaching day 

only from the twenty-first and subsequent consecutive teaching days on 

any one assignment; notwithstanding the generality of the foregoing, a 

Teacher-Teaching-On-Call may be requested to attend a non-instructional 

day prior to the twenty-first teaching day in which case the day shall be 

paid for and counted as a teaching day. Service shall not be considered 

broken by a non-instructional day. 

 

f. All rates of pay in all categories shall include holiday pay. 

 

g. It shall be the responsibility of the Teacher-Teaching-On-Call to provide 

proof of their teacher certification and teaching experience to the Board 

prior to accepting a Teacher-Teaching-On-Call assignment. If such proof 

is not presented to the Board the Teacher-Teaching-On-Call will be placed 

on the rate of an uncertified employee as per Article B.2.7.b. 
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h. A Teacher-Teaching-On-Call shall be paid sixty (60) percent of a day‘s pay for 

being called out for a morning assignment and forty (40) percent when called out 

for an afternoon assignment. 

 

i. A Teacher-Teaching-On-Call shall be paid fifty (50) percent of a day's pay for 

each Kindergarten session taught. 

 

j. A Teacher-Teaching-On-Call‘s service shall not be considered broken by a 

Professional Development day. 

 

B.2.8 Sick Leave 

 

a. Sick leave provisions, in accordance with Article G.22 of this Agreement, shall 

become an entitlement from the twenty-first and subsequent consecutive teaching 

days on any one assignment. The qualifying period shall be calculated from the 

first day of the assignment. 

 

B.2.9  Experience Credit 

 

a. Certified Teachers-Teaching-On-Call accruing one hundred and sixty (160) days 

of teacher teaching on call time will be granted one (1) increment, payable on the 

next increment date, subject to the provision by the Teacher-Teaching-On-Call of 

acceptable proof of substitute time in School District #54 (Bulkley Valley). This 

clause will affect substitute days taught after January 1, 1986, or earlier if 

substantiated by the Teacher-Teaching-On-Call, and prior to September 19, 2014. 

Acceptable proof of teaching time will require that the Teacher-Teaching-On-Call 

produce statements of earnings and deductions as supplied with each pay cheque. 

 

b. Effective September 19, 2014, Teacher-Teaching-On-Call experience credit and 

increments will be accrued and awarded in accordance with Article C.4 Teacher 

Teaching On Call Employment. 

ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

[Article B.3 is not applicable in School District #54 (Bulkley Valley).] 

ARTICLE B.4: EI REBATE 
 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 



SECTION B 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 30 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 
 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; [Applicable in School District #54 

(Bulkley Valley).] 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. [Not Applicable in School District #54 (Bulkley Valley).] 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5.  The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 
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7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 
 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 
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costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 
 

[Articles B.8.1 to B.8.10 are not applicable in School District #54 (Bulkley Valley).  See 

Article B.8.11.] 

 

LOCAL PROVISIONS 

 

B.8.11 Twelve Month Salary Payments 

 

a. At their option, teachers may elect to defer 2/12 of their net pay on a monthly 

basis for ten (10) months, which will be paid out in four (4) equal payments 

during July and August. 

 

b. To take advantage of this option, teachers must apply in writing prior to 

September 15 of the school year. In the event a teacher wishes to revert to 10 

monthly payments in any following school year, notice of this intent must be 

provided before September 15 of the new school year. 
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ARTICLE B.9:   PAY PERIODS  
 

[Articles B.9.1 to B.9.3 are not applicable in School District #54 (Bulkley Valley).  See 

Article B.9.4.] 

 

LOCAL PROVISIONS 

 

B.9.4 Mid-Month Advance 

 

a. There shall be a mid-month advance of each teacher's salary paid on the 16th of 

each month in an amount equal to approximately one-half the teacher's net 

salary. Each teacher shall receive notice of this advance each September and 

January. 

ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 

1 [PCA Article B.10.1 is not applicable in School District #54 (Bulkley Valley).  See 

Article B.10.6 below.] 
 

2 The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3 The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 
  

[Article B.10.4 and B.10.5 are not applicable in School District #54 (Bulkley Valley).] 
 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 
 

LOCAL PROVISIONS 
 

B.10.6 Mileage Allowance 
 

a. Teachers who use their personal vehicle on approved Board business shall be 

reimbursed at the standard School District rate. 
 

b. Teachers who are transferred by the Board to assignments involving duties in 

more than one school shall receive mileage allowance. 
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ARTICLE B.11  BENEFITS
 

 
 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 

 

B.11.5 General Benefits 

 

a.  The Board shall provide each employee with an application or enrollment form 

for participation in the medical, dental, extended health and group life insurance 

benefit plans. In the event an employee does not wish to participate in any 

particular benefit plan where opting out is an option, the application or enrollment 

form must be so noted by the teacher and kept on file by the Board.  

 

b.  The Board shall advise each employee by letter at the end of October, and all 

employees hired subsequent to that date at the end of the first month of 

employment, of those benefit plans available to employees, the cost of those 

plans, and of those plans in which the employee is enrolled. 

 

c. The Board shall advise each employee in writing at the end of September, 

December and March of his/her accumulated sick leave. 

 

d. The Board shall ensure that benefits begin from the starting date of employment. 

 

e. Benefit coverage shall be extended to the end of the teaching month in which 

employment ends and at the end of August when employment ends at the end of 

the school year. 

 

f. The Board shall notify all part time teachers and Teachers-Teaching-On-Call that 

they are required to contribute to the Teachers' Pension Plan. 
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B.11.6 Medical Benefits 

 

a. Medical Services Plan 

 

Teachers not otherwise covered by a medical services plan may become members of the 

Medical Services Plan of B.C. The Board shall pay 100% of the premium cost. 

 

b.  Extended Health Care 

 

The Board shall pay 100% of the premium cost of the Provincial Extended Health Benefit 

Plan. The Board shall pay 100% of the premium cost of a supplemental travel rider. 

c. Dental Plan 

 

 The Board shall pay 80% of the premium cost of a mutually agreed upon Dental Plan. 

Participation in the plan is a condition of employment for eligible teachers commencing 

employment on or after September of 1990. The plan shall provide the following 

coverage: 

 

i. Plan "A" 90% 

ii. Plan "B" 70% 

iii. Plan "C" 60% with a lifetime maximum of $2500.00. Effective July 1, 2015, Plan 

C coverage is 75% with a lifetime maximum of $5000.00. 

 

d.  Group Life Insurance 

 

The Board shall pay 100% of the premiums of a mutually agreed upon plan equivalent to 

the BCSTA/BCTF Group Insurance Plan "B". Participation in the plan will be a condition 

of employment. 

 

e.  Optional Term Life 

 

The Board will take applications and make the required deductions for the Voluntary 

Group Life Insurance plan. Teachers new to the district may apply for the plan upon 

employment; all other teachers may apply for the plan in September. 

 

f.  Benefits During Leave 

 

i. The Board and teacher shall continue to contribute their respective shares 

of the cost of maintaining coverage under B.C. Medical Services Plan, the 

Extended Health Benefits Plan, BCTF/BCSTA Group Life Insurance, and 

Dental Plan, where applicable, during the period a teacher is on medical 

leave of absence to a maximum of one (1) year after expiration of 

statutory sick leave. 
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ii. A teacher on an approved leave of absence shall be entitled to the Benefit 

Articles of this Agreement provided that the teacher pay 100% of the 

premiums. 

 

g.  Death Benefits 

 

In the event of a teacher's death the benefits package of that teacher will remain in effect 

under the existing circumstances for four months following the month in which the death 

occurs and salary will continue for two months from the date of death. 

 

ARTICLE B.12:  CATEGORY 5+    
 

[See Article B.21.3 for Category 5+ Local Provisions in effect up to August 31, 2007.] 
 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 
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4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

LOCAL ARTICLES 

ARTICLE B.21:  SALARY SCHEDULE PLACEMENT 
 

B.21.1  Initial Placement 

 

a. Placement on scale shall be determined in accordance with the category assigned 

by the Teacher Qualification Service and in accordance with years of experience 

as determined by Article B.21.2 of this Agreement. 

 

b. At the time of appointment, the Board shall advise the teacher, in writing, of the 

documentation required to establish initial scale placement; the requirement to 

advise the Board if any delay is expected in meeting deadlines, and the procedures 

for redesignation and appeal of any decision with respect to scale placement. 

 

c. Each teacher shall submit all documentation required by the Board to establish 

salary placement. Such documentation shall be submitted within three (3) months 

of commencement of employment or change in categorization or certification. 

The teacher shall be responsible for advising the Board, in writing, if any delays 

which occur in obtaining the documentation necessitate an extension of the limits. 
 

d. The Board shall not refuse a request for extension of the time limits. 
 

e. The actual change in category will occur upon verification by the Teacher 

Qualification Service. 
 

f. The effective date of such change shall be the first of the month in which the 

teacher notifies the Secretary Treasurer of the Board, in writing, that he/she has 

completed the requirements for the category change, or the effective date of the 

certificate granted by the Teacher Qualification Service, whichever is later. 
 

g. Part time teachers shall be paid on a pro-rata basis according to their fraction of 

full time and shall be entitled to full benefits. 
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B.21.2  Experience Recognition 
 

a. Experience as determined below shall govern placement of all teachers in their 

salary categories. 
 

b. One year's teaching experience will be defined as a minimum of the full time 

equivalent of eight (8) months continuous teaching in one (1) school year or 

calendar year. 
 

c. Periods of part-time, Teacher-Teaching-On-Call within School District No. 54 

from January 1, 1986 or earlier if substantiated by the teacher, and short term 

appointments may be added together for accumulation of years of experience 

credit. 
 

d. Part-time teaching shall be pro-rated to full-time equivalent. 
 

e. All teaching experience shall be recognized and credited for placement on the 

salary schedule. 
 

f. Teachers with certification in industrial subjects, who are teaching more than 50% 

of their time in industrial subjects, shall be granted 50% of journeyperson's 

experience subject to the provisions of such other clauses of this Agreement as 

may apply. The maximum payable is the maximum of the teacher's category. 
 

g. A teacher who was granted experience recognition under this provision and who 

is no longer teaching the required proportion of time in the subject shall not have 

such recognition withdrawn but shall remain at the same experience step until 

regular experience recognition brings about an advancement, all of this provided 

the change in assignment was not at the teacher's request. 
 

h. Experience credit shall be earned for: 
 

i. Secondment to the BVTU, the British Columbia Teachers' Federation, or 

the Canadian Teachers' Federation. 
 

ii. Secondment to the Ministry of Education. 
 

iii. Secondment to a recognized university or college. 
 

iv. Secondment to the Teacher Regulation Branch. 
 

v. Service with Canadian University Service Overseas or the Canadian 

International Development Agency. 
 

vi. Absence while on paid statutory sick leave, extended leave or WCB leave. 
 

vii. Absence while on maternity leave. 
 

viii. Absence while serving as the President of the BVTU. 
 

ix. Absence while on approved educational leave. 
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B.21.3 Certification + 15 Units 
 

a. The Board shall give up to one additional increment to a teacher for fifteen (15) 

units of course credits in excess of the minimum academic requirements for any 

level of certification. The courses in question shall be TQS acceptable course 

work and shall be approved by the superintendent. Approval for such courses 

shall not be unreasonably denied. 
 

b. Approval shall be based on the following guidelines: 
 

i. The Board shall grant one additional increment for fifteen (15) units of 

course credits in excess of TQS certification. 
 

ii. Approved courses of study must be related to the Teacher‘s 

responsibilities or projected future responsibilities. 
 

iii. Units must be comparable to those offered by U.B.C., for example: 
 

15 units at University of Victoria = 15 units at U.B.C. 

30 units at Simon Fraser University = 15 units at U.B.C. 

45 units at University of Western Washington = 15 units at U.B.C. 

 

iv. Standing in the course must be a standing of ―B‖ average or better. 
 

v. Units must normally be in senior courses, i.e. numbered 300 or above, but 

lower numbered courses will be considered. 
 

c. Notwithstanding Article B.21.3.a, Category 4 teachers who are approved for 

fifteen (15) units of course credits in excess of the minimum academic 

requirements for Category 4 shall be paid at Category 4+. 
 

d. Article B.21.3 is not applicable for Category 5 teachers effective August 31, 2007. 
 

e. Article B.21.3 is applicable for Category 6 teachers except Category 6 teachers at 

the maximum number of experience increments. 

 

B.21.4  Increment Dates 
 

a. Increment dates shall be effective on the first of the month following the month in 

which an increment is earned. A teacher can not earn more than one increment in 

a twelve (12) month period. 

 

B.21.5  Letters of Permission 
 

a. Persons with Letters of Permission shall be placed and held (except as provided in 

Article B.21.5.b) at category 4-0 for those persons lacking a University degree 

and at 4-0 for those persons with a University degree which the Teacher 

Regulation Branch does not recognize for certification purposes. Upon attainment 
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of a regular certification, credit will be granted to a teacher, on the increment 

pattern, for years of teaching experience calculated in accordance with Article 

B.21.2 (Experience Recognition) while teaching on a Letter of Permission. 
 

b. An increment shall be granted for the first 4 steps on the grid for letter of 

permission teachers. Additional increments beyond step 4 shall be granted when a 

teacher has earned 3 credits for each year of service beyond step 4. 

 

 

ARTICLE B.22: SALARY 
 

B.22.1  Explanation of TQS Categories 
 

Category Description Years of 

Training 

4 Professional Teaching Certificate 4 

5 Professional Teaching Certificate 5 

5+ Professional Teaching Certificate 5+ 

6 Professional Teaching Certificate 6 

 

B.22.2  No Cut 

 

a. No teacher shall suffer a reduction in salary or benefits as a result of implementation of 

this contract. 

 

B.22.3  Part Payment 

 

a. The daily rate and the formula for calculating the daily rate shall be defined as 1/200 of 

the current annual salary of the employee. 

 

b. Whenever a salary deduction or adjustment is calculated on a daily basis it shall be on the 

basis of the appropriate daily rate of the employee's existing annual salary at the time of 

absence. 

 

c. For teachers commencing after the first day in the school year their first month shall be 

calculated for days taught in the month in accordance with the appropriate daily rate. 

Each subsequent month shall be "on" scale as provided by the salary schedule. 

 

d. Teachers leaving the district's service before the last teaching day in a month shall 

be paid on a pro rata basis according to the number of teaching days in that 

month. 

 

e. When an employee is employed on a less than full-time basis, and that employee 

is required by the Board to work beyond his/her normal hours of employment, 

that employee shall be remunerated in accordance with his/her daily rate. 
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f. Teachers who are going on an approved leave without pay before the end of the 

month will be deducted at the appropriate daily rate for all regularly scheduled 

teaching days remaining in that month. 

 

B.22.4  Salary Grid Increased Pursuant to Article B.1 

 

SCHOOL DISTRICT #54 (BULKLEY VALLEY) TEACHER GRIDS 

 

JULY 1, 2013 – AUGUST 31, 2014 

Step Category 4 Category 4+ Category 5 Category 5+ Category 6 

0 $42,802 $44,082 $46,053 $49,335 $50,488 

1 $44,976 $46,356 $48,751 $52,189 $53,397 

2 $47,150 $48,629 $51,449 $55,044 $56,307 

3 $49,324 $50,902 $54,147 $57,898 $59,216 

4 $51,498 $53,176 $56,844 $60,752 $62,125 

5 $53,672 $55,449 $59,542 $63,606 $65,034 

6 $55,846 $57,722 $62,240 $66,460 $67,943 

7 $58,020 $59,996 $64,938 $69,315 $70,853 

8 $60,195 $62,269 $67,635 $72,169 $73,762 

9 $62,369 $64,542 $70,333 $75,023 $76,671 

10 $66,479 $66,816 $75,222 $80,214 $81,967 

 

SEPTEMBER 1, 2014 – DECEMBER 31, 2014 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0  $  43,658   $  44,964   $  46,974   $  50,322   $  51,498  

1  $  45,876   $  47,283   $  49,726   $  53,233   $  54,465  

2  $  48,093   $  49,602   $  52,478   $  56,145   $  57,433  

3  $  50,310   $  51,920   $  55,230   $  59,056   $  60,400  

4  $  52,528   $  54,240   $  57,981   $  61,967   $  63,368  

5  $  54,745   $  56,558   $  60,733   $  64,878   $  66,335  

6  $  56,963   $  58,876   $  63,485   $  67,789   $  69,302  

7  $  59,180   $  61,196   $  66,237   $  70,701   $  72,270  

8  $  61,399   $  63,514   $  68,988   $  73,612   $  75,237  

9  $  63,616   $  65,833   $  71,740   $  76,523   $  78,204  

10  $  67,809   $  68,152   $  76,726   $  81,818   $  83,606  
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JANUARY 1, 2015 – APRIL 30, 2016 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  44,204 $  45,526 $  47,561 $  50,951 $  52,141 

1 $  46,449 $  47,874 $  50,348 $  53,898 $  55,146 

2 $  48,694 $  50,222 $  53,134 $  56,847 $  58,151 

3 $  50,939 $  52,569 $  55,920 $  59,794 $  61,155 

4 $  53,185 $  54,918 $  58,706 $  62,742 $  64,160 

5 $  55,430 $  57,265 $  61,492 $  65,689 $  67,164 

6 $  57,675 $  59,612 $  64,278 $  68,637 $  70,168 

7 $  59,920 $  61,961 $  67,065 $  71,585 $  73,173 

8 $  62,166 $  64,308 $  69,850 $  74,533 $  76,178 

9 $  64,412 $  66,656 $  72,636 $  77,480 $  79,182 

10 $  68,656 $  69,004 $  77,686 $  82,841 $  84,651 

 

 

MAY 1, 2016 – JUNE 30, 2016 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  44,403 $  45,731 $  47,775 $  51,180 $  52,376 

1 $  46,658 $  48,090 $  50,574 $  54,141 $  55,394 

2 $  48,913 $  50,448 $  53,373 $  57,103 $  58,413 

3 $  51,169 $  52,806 $  56,172 $  60,063 $  61,431 

4 $  53,424 $  55,165 $  58,970 $  63,024 $  64,448 

5 $  55,679 $  57,523 $  61,769 $  65,985 $  67,466 

6 $  57,934 $  59,881 $  64,568 $  68,945 $  70,484 

7 $  60,190 $  62,240 $  67,367 $  71,907 $  73,503 

8 $  62,446 $  64,598 $  70,164 $  74,868 $  76,521 

9 $  64,701 $  66,956 $  72,963 $  77,829 $  79,538 

10 $  68,965 $  69,315 $  78,035 $  83,214 $  85,032 
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JULY 1, 2016 – APRIL 30, 2017 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  44,847 $  46,188 $  48,253 $  51,692 $  52,900 

1 $  47,125 $  48,570 $  51,080 $  54,682 $  55,948 

2 $  49,402 $  50,952 $  53,907 $  57,674 $  58,997 

3 $  51,680 $  53,334 $  56,734 $  60,664 $  62,045 

4 $  53,958 $  55,716 $  59,560 $  63,654 $  65,093 

5 $  56,236 $  58,098 $  62,386 $  66,645 $  68,141 

6 $  58,514 $  60,479 $  65,213 $  69,635 $  71,189 

7 $  60,792 $  62,862 $  68,040 $  72,626 $  74,238 

8 $  63,071 $  65,244 $  70,866 $  75,617 $  77,286 

9 $  65,348 $  67,625 $  73,693 $  78,607 $  80,334 

10 $  69,655 $  70,008 $  78,815 $  84,046 $  85,883 

 

 

 

MAY 1, 2017 – JUNE 30, 2017 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  45,004 $  46,350 $  48,422 $  51,873 $  53,085 

1 $  47,290 $  48,740 $  51,259 $  54,874 $  56,144 

2 $  49,575 $  51,130 $  54,095 $  57,875 $  59,203 

3 $  51,861 $  53,520 $  56,932 $  60,876 $  62,262 

4 $  54,147 $  55,911 $  59,768 $  63,877 $  65,321 

5 $  56,433 $  58,301 $  62,605 $  66,878 $  68,379 

6 $  58,719 $  60,691 $  65,442 $  69,879 $  71,438 

7 $  61,004 $  63,082 $  68,278 $  72,880 $  74,498 

8 $  63,291 $  65,472 $  71,114 $  75,881 $  77,556 

9 $  65,577 $  67,862 $  73,951 $  78,882 $  80,615 

10 $  69,899 $  70,253 $  79,091 $  84,340 $  86,183 
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JULY 1, 2017 – APRIL 30, 2018 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  45,229 $  46,581 $  48,664 $  52,132 $  53,350 

1 $  47,526 $  48,984 $  51,515 $  55,148 $  56,424 

2 $  49,823 $  51,386 $  54,366 $  58,165 $  59,499 

3 $  52,120 $  53,788 $  57,217 $  61,181 $  62,573 

4 $  54,418 $  56,191 $  60,067 $  64,196 $  65,647 

5 $  56,715 $  58,593 $  62,918 $  67,212 $  68,721 

6 $  59,012 $  60,995 $  65,769 $  70,228 $  71,795 

7 $  61,309 $  63,398 $  68,620 $  73,245 $  74,870 

8 $  63,608 $  65,799 $  71,470 $  76,261 $  77,944 

9 $  65,905 $  68,201 $  74,321 $  79,276 $  81,018 

10 $  70,248 $  70,604 $  79,487 $  84,762 $  86,614 

 

 

 

MAY 1, 2018 – JUNE 30, 2018 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  45,681 $  47,047 $  49,151 $  52,653 $  53,884 

1 $  48,001 $  49,474 $  52,030 $  55,699 $  56,989 

2 $  50,321 $  51,900 $  54,910 $  58,746 $  60,094 

3 $  52,642 $  54,326 $  57,789 $  61,792 $  63,199 

4 $  54,962 $  56,753 $  60,667 $  64,838 $  66,304 

5 $  57,282 $  59,179 $  63,547 $  67,884 $  69,408 

6 $  59,602 $  61,605 $  66,426 $  70,930 $  72,513 

7 $  61,923 $  64,031 $  69,306 $  73,977 $  75,619 

8 $  64,244 $  66,457 $  72,184 $  77,023 $  78,723 

9 $  66,564 $  68,883 $  75,064 $  80,069 $  81,828 

10 $  70,951 $  71,310 $  80,282 $  85,609 $  87,480 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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JULY 1, 2018 – APRIL 30, 2019 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  45,909 $  47,282 $  49,396 $  52,917 $  54,153 

1 $  48,241 $  49,721 $  52,290 $  55,978 $  57,274 

2 $  50,573 $  52,159 $  55,184 $  59,040 $  60,395 

3 $  52,905 $  54,597 $  58,078 $  62,101 $  63,515 

4 $  55,237 $  57,037 $  60,971 $  65,163 $  66,635 

5 $  57,569 $  59,475 $  63,865 $  68,224 $  69,755 

6 $  59,900 $  61,913 $  66,759 $  71,285 $  72,876 

7 $  62,232 $  64,352 $  69,652 $  74,347 $  75,997 

8 $  64,565 $  66,790 $  72,545 $  77,408 $  79,117 

9 $  66,897 $  69,228 $  75,439 $  80,470 $  82,237 

10 $  71,305 $  71,667 $  80,683 $  86,037 $  87,918 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

MAY 1, 2019 – JUNE 30, 2019 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

0 $  46,368 $  47,755 $  49,890 $  53,446 $  54,695 

1 $  48,724 $  50,219 $  52,813 $  56,538 $  57,846 

2 $  51,079 $  52,681 $  55,736 $  59,631 $  60,999 

3 $  53,434 $  55,143 $  58,659 $  62,722 $  64,150 

4 $  55,789 $  57,607 $  61,581 $  65,814 $  67,302 

5 $  58,144 $  60,069 $  64,503 $  68,906 $  70,453 

6 $  60,499 $  62,532 $  67,426 $  71,998 $  73,604 

7 $  62,855 $  64,995 $  70,349 $  75,091 $  76,757 

8 $  65,211 $  67,458 $  73,271 $  78,182 $  79,908 

9 $  67,566 $  69,920 $  76,193 $  81,274 $  83,060 

10 $  72,018 $  72,383 $  81,490 $  86,898 $  88,797 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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ARTICLE B.23:  ALLOWANCES 
 

[See also LOU No. 5 for the Remote & Rural Allowance payable effective July 1, 2008.] 
 

B.23.1  Designated Teacher in Charge 
 

a. A teacher assigned the responsibilities of an administrator on a replacement basis 

during the absence of the administrator will receive an allowance of 15% of that 

teacher's salary on a daily basis. A teacher teaching on call will be provided if 

required. 

 

B.23.2  Department Head --Release Time 
 

a. Department Heads shall receive 12 1/2 percent release time to fulfill the 

responsibilities of the position. 

ARTICLE B.24:  POSITIONS OF SPECIAL RESPONSIBILITY 
 

B.24.1 The Board, in consultation with the BVTU, will draw up job descriptions for all Positions 

of Special Responsibility. These descriptions shall be the recognized job descriptions for 

such positions. 
 

B.24.2 The Board, in consultations with the BVTU, shall prepare a new job description 

whenever a new position of Responsibility is created or whenever the duties of any such 

position are changed or increased. When such a position is created or changed, any 

allowance to be paid shall be subject to negotiations between the Board and the Teachers' 

Union. 
 

B.24.3 Existing Positions of Special Responsibility shall not be eliminated or changed 

substantially without prior consultation with the BVTU, and all such positions shall be 

considered voluntary.
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SECTION C EMPLOYMENT RIGHTS 
 

ARTICLE C.1: RESIGNATION 
 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2: SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

LOCAL PROVISIONS 
 

C.2.7  Principle of Security 
 

a. The Board and the BVTU agree that increased length of service in the 

employment of the Board entitles teachers to commensurate increase in security 

of teaching employment. 

 

C.2.8  Definition of Seniority 
 

a. In this Article, seniority means a teacher's aggregate length of service with the 

Board inclusive of service under temporary appointment and part time teaching. 
 

b. For the purpose of calculating length of service part time teaching shall be 

credited as if it were full-time service. 
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c. Where a teacher is appointed as an Administrative Officer in the School District 

and is subsequently offered a teaching position in that School District, he/she 

shall, for the purposes of seniority only, be deemed to have been a teacher in the 

School District both during the period that he/she was employed as an 

Administrative Officer and during the period that he/she was employed as a 

teacher in the School District. 

 

d. In addition to the provisions of Article C.2.8.a through C.2.8.c, the seniority for a 

teacher on a continuing contract shall include: 
 

i. Teacher-Teaching-On-Call seniority accumulated pursuant to PCA Article 

C.2.3; and 
 

ii. seniority ported in accordance with PCA Article C.2.2 provided that in no 

case, shall a teacher be credited with more than one (1) year of seniority 

for any school year.  
 

C.2.9  Interpretation 
 

a. When the seniority of two or more teachers is equal pursuant to Article C.2.8 

above, the teacher with the greatest present continuous employment with the 

Board shall be deemed to have the greatest seniority. 
 

b. Only for the purposes of this Article, when the seniority of two or more teachers 

is equal pursuant to Article C.2.9.a, the teacher with the greatest number of days 

of Teacher-Teaching-On-Call service with the Board since January 1, 1986 shall 

be deemed to have the greatest seniority. 
 

c. When the seniority of two or more teachers is equal pursuant to Article C.2.9.b, 

the teacher with the earliest date of acceptance of employment with the Board 

shall be deemed to have the greatest seniority. 
 

d. When service is equal according to Article C.2.9.a and C.2.9.b and C.2.9.c the 

teacher with the greatest service recognized for increment purposes shall be 

deemed to have the greatest seniority. 
 

e. For the purpose of this Article, leaves of absence granted by the Board in excess 

of one month shall not count toward length of service with the Board, except: 
 

i. maternity leave; 

ii. educational leave; 

iii. parenthood leave; 

iv. leave for duties with the BVTU or the British Columbia Teachers' 

Federation, the Teacher Regulation Branch, or the Canadian Teachers 

Federation; 

v.  secondment to the Ministry of Education, a Faculty of Education, or 

pursuant to a recognized teacher exchange program; 

vi.  long term sick leave; 
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vii. leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas or similar organization.; 

viii. elected office at the municipal, provincial or federal level; 

ix.  extended compassionate leave and Compassionate Care Leave (PCA 

Article G.2). 

 

f.  Any approved leave of absence shall preserve continuity of service, but shall not 

add to seniority, except in accordance with Article C.2.9.e above. 
 

g. A teacher terminated and subsequently re-hired while covered by this Agreement 

shall be deemed to have unbroken service for seniority purposes but time of layoff 

shall not contribute to seniority. 

 

C.2.10  Seniority List 
 

a. The Board shall, by October 15 of each year, forward to the BVTU a list of all 

teachers employed by the Board, in order of seniority calculated according to 

Article C.2.8, setting out the length of seniority as of September 1 of that year. 
 

b. The Board shall maintain a re-engagement list which will be available to members 

of the BVTU. When the list changes, or when positions have been filled, all 

members on the list will be so advised, along with the President of the BVTU. It 

is the obligation of each person on the list to keep the Board advised of his/her 

proper mailing address. 

 

PROVINCIAL ARTICLES 

ARTICLE C.3 EVALUATION  
 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

 [Note: See also Article E.24 Evaluation of Teachers Effectiveness] 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 
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b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

[Note: see also B.2.9 Experience Credit, B.21.2 Experience Recognition and LOU 16 (a), 

(b), (c) and Forms A and B of LOU 16 (c)] 

LOCAL ARTICLES 

ARTICLE C.21: LAYOFF, RE-ENGAGEMENT & SEVERANCE PAY 
 

C.21.1  Definition of Qualifications 
 

a. In this Article, "necessary qualifications" in respect of a teaching position means a 

reasonable expectation, based on the teaching certification, training, education, 

experience and capability of a teacher that that teacher will be able to perform 

duties of the position in a satisfactory manner, following a reasonable period of 

familiarization. 

 

C.21.2 Security of Employment based on Seniority and Qualifications 
 

a. When the Board determines, for educational or budgetary reasons, that it is 

necessary to reduce the total number of teachers employed on a continuing 

contract by the Board, the teachers to be retained on the teaching staff of the 

District shall be those who have the greatest seniority, provided that they possess 

the necessary qualifications for the positions available. 

 

C.21.3  Definition of Termination or Layoff 
 

a. For the purposes of this Article "termination" (or "layoff") includes: 
 

i. the termination of teachers on a continuing contract, 

ii. the termination of a temporary contract teacher prior to the end of the term 

of the contract,  

 

C.21.4  Notice Period 
 

a. The Board shall give each teacher it intends to terminate pursuant to this 

Agreement (as early as possible but no less than forty-five (45) days notice) in 

writing, such notice to be effective at the end of the first term on December 30 or 

the second term on June 30, and to contain the reason for the termination, and a 

list of the teaching positions, if any, in respect of which the Board proposes to 
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retain a teacher with less seniority. The Board shall concurrently forward a copy 

of such notice to the BVTU. The requirement that the effective date of the notice 

be at the end of a school term does not apply where the Board makes an 

appointment to a position which is temporarily vacant and which the Board 

reasonably believes will cease to be vacant at a time other than the end of a school 

term. 

 

C.21.5 Teachers' Rights of Re-engagement 
 

a. When a position on the teaching staff of the District becomes available the Board 

shall, notwithstanding any other provision except Article C.21.5.d of this 

Agreement, first offer re-engagement to the teacher who has the most seniority 

among those terminated pursuant to this Article, provided that teacher possesses 

the necessary qualifications for the available position. If that teacher declines the 

offer, the position shall be offered to the teacher with the next greatest seniority 

and the necessary qualifications, and the process shall be repeated until the 

position is filled. All positions shall be filled in this manner while there are 

remaining teachers who have been terminated pursuant to this Article. 
 

b. A teacher who is offered re-engagement pursuant to Article C.21.5.a shall inform 

the Board whether or not the offer is accepted, within three (3) working days of 

the receipt of such offer. 
 

c. The Board shall allow ten (10) working days from an acceptance of an offer under 

Article C.21.5.b for the teacher to commence teaching duties, provided that, 

where the teacher is required to give a longer period of notice to another 

employer, such a longer period shall be allowed but in no case longer than thirty 

(30) days. 
 

d. A teacher's right to re-engagement under this Article is lost: 
 

i. if the teacher elects to receive severance pay under Article C.21.7;  

ii. if the teacher twice refuses to accept continuing appointments, not 

requiring a change in community of residence, for which he/she possesses 

the necessary qualifications excluding maternity leave; or 

iii. if three (3) years elapse from the date of termination under this Article and 

the teacher has not been re-engaged. 

 

e. A teacher's right to re-engagement under this Article is not lost if: 
 

i. the teacher accepts or refuses a position that is other than the fraction of 

teaching time that he/she previously held; 

ii. the teacher accepts or refuses a position that is for less than a full school 

year; 

iii. the teacher would be entitled to maternity leave or education leave. 
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f. Upon re-engagement, a teacher shall be entitled to a continuing appointment to 

the teaching staff of the District if the position is a continuing one. If a teacher is 

offered and accepts a temporary appointment, it shall not affect his/her right to re-

engagement as a continuing teacher, nor otherwise affect his/her right to re-

engagement, severance, or three (3) year recall. Acceptance of a temporary 

appointment does not extend the three (3) year recall. 
 

g. The Board shall send postings of available positions to teachers who are on the 

recall list. 

 

C.21.6  Benefits 
 

a. A teacher who retains rights of re-engagement pursuant to Article C.21.5 shall be 

entitled, if otherwise eligible, to maintain participation in all benefits provided in 

this Agreement by payment of the full cost of such benefits to the Board. The 

Board will continue the regular sharing arrangement for the first two months 

following termination. 
 

b. A teacher re-engaged pursuant to this Article shall be entitled to all sick leave 

credits accumulated at the date of termination. 

 

C.21.7  Severance Pay 
 

a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is terminated, save and except a teacher who is terminated 

or dismissed pursuant to Section 15 and Section 92(3) of the School Act, may 

elect to receive severance pay at any time within the first twenty (20) calendar 

months, before the teacher's right to re-engagement pursuant to Article C.21.5 is 

lost. 
 

b. Severance pay shall be calculated at the rate of five (5) per cent of one (1) year's 

salary for each year of continuous service, to a maximum of one (1) year's salary. 

Severance pay shall be calculated on the teacher's salary at the time of his/her 

termination. 
 

c. A teacher who receives severance pay pursuant to this Article and who, 

notwithstanding Article C.21.5, is subsequently re-hired by the Board, shall retain 

any payment made under the terms of this Article. In such case, the calculation of 

years of service for purposes of seniority shall commence with the date of such re-

hiring. 

ARTICLE C.22:  EMPLOYMENT ON CONTINUING CONTRACT 
 

C.22.1 All teachers appointed by the Board to the teaching staff of the district shall be 

appointed to a continuing contract of employment, except for temporary appointments 

made in accordance with the following provisions: 
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a. to replace a teacher on continuing contract who is absent or on leave for any 

reason, or 
 

b. replace a teacher on a temporary appointment, or 
 

c. fill a position that is temporarily created for program reasons for one school year 

or less, or fill a position that is temporarily created for enrollment fluctuations for 

less than one school year, or 
 

d. fill a position that has been vacated by a teacher during the school year, or  
 

e. Teachers-Teaching-On-Call as provided for in Article C.27. 

ARTICLE C.23:  PROCEDURES FOR DISCIPLINE/DISMISSAL WHEN 

BASED ON MISCONDUCT 
 

C.23.1 The Board shall not discipline or dismiss any person bound by this Agreement save and 

except for just and reasonable cause. 
 

C.23.2 Prior to when the Board proceeds with disciplinary action including dismissal, it shall 

immediately inform the teacher and the BVTU in writing. 
 

C.23.3 Where a teacher is under investigation by the Board for any cause, the teacher and the 

BVTU shall be immediately advised in writing of that fact and the particulars of the 

allegation of which the Board is currently aware unless substantial grounds exist for 

concluding that such notification would prejudice the investigation. In any event, the 

teacher and the BVTU shall be notified at the earliest reasonable time and before any 

action is taken by the Board. 
 

C.23.4 The teacher shall have, and be advised of, the right to be accompanied by a 

representative(s) of the BVTU at any meeting held under this Article. 
 

C.23.5 Unless the teacher, or the BVTU at the request of the teacher, waives the right to such 

meeting, the Board shall not discipline or dismiss any person bound by this Agreement 

unless it has, prior to considering such action, held a meeting between the teacher and 

the Superintendent or designate and the Board with the teacher entitled to be present, in 

respect of which: 
 

a. the teacher and the BVTU shall be given seventy two (72) hours' notice of the 

meeting which shall take place no later than fourteen (14) working days after 

notice is received by the teacher; 
 

b. at the time such notice is given, the teacher shall be given a full and complete 

statement in writing of the grounds for the contemplated action and all documents 

that will be considered at the meeting; 
 

c. the teacher or the BVTU on behalf of the teacher may file a written reply to the 

allegations prior to the meeting; 
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d. the teacher and/or his/her advocate has the right to hear all evidence, to receive 

copies of all documents, to call witnesses, to make submissions and to question 

any person presenting evidence; 
 

e. the decision of the Board shall be communicated in writing to the teacher and the 

BVTU, and shall contain a statement of the grounds for the decision. 
 

C.23.6 Where a teacher is suspended under Section 15(5) of the School Act, the Board shall, 

prior to taking further action under Section 15(7) of the School Act, hold a meeting in 

accordance with the process outlined in Article C.23.5, unless the right to such 

meeting is waived by the teacher. 
 

C.23.7 The BVTU shall have the option of referring a grievance regarding dismissal of a 

teacher directly to arbitration pursuant to Article A.6. 
 

C.23.8 At an arbitration in respect of discipline or dismissal of a teacher, no material from the 

teacher's file may be presented unless the material was brought to the teacher's 

attention at least three (3) working days prior to the first arbitration hearing. 
 

C.23.9 These matters shall be considered personnel matters and as such the Board shall not 

release to the media or the public, information in respect of the suspension or dismissal 

of a teacher except when the results of the suspension or dismissal of the teacher has 

been upheld by an arbitration hearing or by a court. During the interim period, while a 

decision is being made by an Arbitration Board or a court, the Board agrees to confer 

with the BVTU before any press release is made. Any details beyond basic facts shall 

only be made public after consultation with the BVTU. 
 

C.23.10The Board has the right to bring any additional resource people to any meetings held 

under this Article, including the Superintendent, the Assistant Superintendent and the 

Secretary Treasurer. 
 

C.23.11The BVTU has the right to bring any additional resource people to any meetings held 

under this Article. 
 

C.23.12 Where an employee has been suspended on grounds set out in Section 15 (4) of the 

School Act, this employee shall be reinstated with full pay for the period of such 

suspension, unless on the final disposition of the matter by the Board, the charge is 

found to be substantiated. 
 

C.23.13 Conduct of a teacher in non school hours, off school premises, and which is not in 

connection with the employment duties of the teacher, shall not be grounds for 

discipline unless such conduct impairs the teacher's ability to perform assigned teacher 

duties in a satisfactory manner. 
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ARTICLE C.24:  PROCEDURES FOR DISCIPLINE/DISMISSAL WHEN 

BASED ON PERFORMANCE 
 

C.24.1 The Board shall not dismiss a teacher on the basis of less than satisfactory performance 

of teaching duties except where the Board has received at least three consecutive 

unsatisfactory reports pursuant to Article E.24 of this Agreement indicating that the 

learning situation in the class or classes of the teacher is less than satisfactory. 
 

a. The reports referred to in Article C.24.1 above shall have been prepared in 

accordance with the process established in Article E.24 of this Agreement. 
 

C.24.2 The reports shall be prepared pursuant to the School Act and in accordance with the 

following conditions: 
 

a. The reports shall have been issued in a period of not less than twelve (12) 

months to a maximum twenty four (24) calendar months; such period not 

including any leave of absence granted under Article G.35 or an agreed upon 

plan of assistance; 
 

b. At least one (1) of the reports shall be a report of a Superintendent of Schools 

or an Assistant Superintendent of Schools; 
 

c. The other two (2) reports shall include reports of: 
 

i. the Superintendent of Schools, or an Assistant Superintendent of 

Schools; 

ii. a Director of Instruction, or 

iii. the Principal/Vice Principal of a school to which the teacher is 

assigned. 
 

d. The three (3) reports shall be completed independently by three (3) different 

evaluators. 
 

C.24.3 In the event that a teacher receives a less than satisfactory report, the teacher may: 
 

a. request a transfer and, were there is mutual agreement, the Board shall proceed 

with the transfer or, 
 

b. request and be granted leave of absence without pay of up to one (1) year for 

the purpose of taking a program of professional or academic instruction, in 

which case subsequent evaluation shall be undertaken not less than three (3) 

months nor more than six (6) months after the teacher has returned to teaching 

duties. The period of leave shall not count for purposes of Article C.24.2.  
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C.24.4 Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

teaching situation, it shall, no later than two (2) calendar months prior to the end of a 

school term, notify the teacher and the President of the BVTU of such intention and 

provide an opportunity for the teacher and, if desired, his/her representative to meet 

with the Superintendent or designate and the Board within fourteen (14) days of such 

notice. 

 

C.24.5 Where, subsequent to such meeting, the Board decides to dismiss a teacher, it shall issue 

notice of dismissal at least one month prior to the end of a school term, to be effective at 

the end of that school term, setting out the particulars as contained within the evaluation 

reports. 

ARTICLE C.25:  PART TIME TEACHERS' RIGHTS 
 

C.25.1 A teacher with a continuing full time appointment to the teaching staff may, without 

prejudice to that appointment, request a part time appointment for a year or less. 

 

C.25.2 At the end of a part time assignment of one year or less, the teacher involved shall be 

deemed to be in the position he/she vacated for the purposes of the school staff 

realignment process for the following year unless a further part time appointment is 

requested by March 1st for the following school year and is granted. 

 

C.25.3 A teacher with a continuing part time appointment may, without prejudice to that 

appointment, apply for an additional temporary part time appointment for a specified 

fraction of time or a full time appointment. 

 

C.25.4 Teachers on part time continuing appointment, or part time temporary appointment, 

may request a full time continuing appointment and shall be considered with other 

applicants pursuant to Article E.22. 

 

C.25.5 Two teachers employed full time by the Board may jointly request a job sharing 

assignment. 

 

C.25.6 Job sharing teachers shall: 

 

a. have their salary pro-rated according to the percentage of time worked by each 

teacher; 

 

b. receive Board benefit contributions as if both teachers were full time teachers; 

 

c. when one of the teachers agrees to work due to the temporary absence or illness 

of the other teacher, receive payment at full prorated scale placement for all such 

work. 
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C.25.7 A part time teacher's assignment in elementary schools shall be time tabled such that 

work periods in any one day are not separated by blocks of time for which the teacher is 

not paid. 
 

C.25.8 Every effort will be made when scheduling part-time teachers in middle and secondary 

schools prior to the completion of the timetable to avoid assignment in which there are 

work periods which are separated by blocks of time for which the teacher is not paid. 

ARTICLE C.26:  TEMPORARY TEACHERS' EMPLOYMENT RIGHTS 
 

C.26.1 Each year the Board shall provide the BVTU (no later than Sept. 15th and a revised list 

by Jan. 15th) with a list of temporary teachers in order of seniority, and a list of 

positions the Board considers temporarily existing or temporarily vacant for the school 

year. 
 

C.26.2 a. If a teacher has completed ten aggregate months in temporary assignments, 

four months of these ten being full time continuous or part time equivalent, and 

providing that no less than satisfactory report was received, then the teacher 

shall be placed on a continuing contract or be given full recall rights.   
 

b. For the purposes of Article C.26.2.a only: 
 

i.  Definitions 
 

1. ―Ten (10) aggregate months‖, as set out in the 

aforementioned article, shall mean one hundred and eight-

five (185) aggregate ―days in session‖ while employed on a 

temporary contract(s) pursuant to the provisions of the 

Previous Local Agreement which provide for such contracts 

of employment and; 
 

2. ―Days in Session‖ shall have the same meaning as found in 

the School Act Calendar Regulations (B.C. Reg. 189/93) as 

revised by the Ministry of Education at March 13, 2000 and; 
 

3. ―Day(s) shall be calculated as follows: 
 

a. .5 or greater of a day(s) taught shall equal 1.0 FTE 

day(s); 

b. Less than .5 of a day(s) taught shall equal .5 FTE 

day(s). 
 

c. The parties agree that the definitions in Article C.26.2.b above shall have no 

application to the reference to ―4 months of these 10 being full time continuous 

or part time equivalent‖ in Article C.26.2.  
 

C.26.3 No temporary appointment shall extend beyond June 30 of a school year. 
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C.26.4 In the case of a temporary teacher whose assignment is for a full school year, two (2) 

less than satisfactory reports will be required before a teacher loses the right to a 

continuing contract or full recall rights.  The first of these reports shall be written no 

later than February 1 of the school year. 

ARTICLE C.27: TEACHER-TEACHING-ON-CALL EMPLOYMENT RIGHTS 
 

C.27.1 Temporary Appointment 
 

a. Twenty (20) days continuous teaching on the same assignment, shall entitle a 

Teacher-Teaching-On-Call to a temporary appointment made retroactive to the 

start of the assignment. 
 

C.27.2 List 
 

a. The Board shall maintain a list of approved Teachers-Teaching-On-Call 

indicating those who have teaching certificates.  A copy of this list shall be 

forwarded to all schools early in the first term and be updated early in the 

second term each year.  Copies shall be provided to the BVTU. 
 

b. Placement of a person‘s name on the list shall be subject to the approval of the 

Superintendent. 
 

c. A person‘s name shall not be removed from the list without just and reasonable 

cause. 
 

C.27.3 Hiring 
 

a. In appointing Teachers-Teaching-On-Call, the Board shall, pursuant to Section 

19 of the School Act, select a person on the list qualified for the assignment 

who possesses a valid B.C. Teaching Certificate, in preference to a person not 

possessing such a certificate. 
 

b. The Board may appoint persons not on the list to a Teacher-Teaching-On-Call 

assignment only in the event that no available person on the list possesses the 

necessary qualifications for the assignment. 
 

c. The Board shall provide, when the Principal/Vice-Principal in conjunction with 

the teacher deem it necessary, a Teacher-Teaching-On-Call for teachers absent 

from instructional responsibility due to illness or other approved leave. 
 

d. A Teacher-Teaching-On-Call‘s assignment shall be determined by the 

Principal/Vice-Principal but where the assignment includes a spare and the 

teacher being replaced has left specific duties for the Teacher-Teaching-On-

Call during that spare, the Teacher-Teaching-On-Call shall not normally be 

given other duties. 
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C.27.4 Evaluation 
 

a. A Teacher-Teaching-On-Call may request a written evaluation and the request 

will not be unreasonably denied. 

ARTICLE C.28:  PROBATIONARY APPOINTMENTS 

 

C.28.1 The Board may during the first nine months of a teacher's assignment (exclusive of any 

leave of absence during or extending beyond those months) terminate the teacher's 

contract and appoint the teacher as a probationary teacher. 

 

C.28.2 No teacher shall be placed on a probationary appointment unless he/she has received a 

teaching report indicating less than satisfactory performance. 

 

C.28.3 No report shall be written on a teacher within the first thirty (30) teaching days of 

his/her employment. 

 

C.28.4 At the time the teacher is placed on a probationary appointment, he/she shall be 

informed of his/her right to have the BVTU assist him/her in this matter. An 

appropriate plan of assistance shall be formulated in consultation with the teacher and 

BVTU and the Board. 

 

C.28.5 A second report shall not be prepared within forty five (45) teaching days of the report 

mentioned in Article C.28.2. 

 

C.28.6 If the second report indicates unsatisfactory performance the Board may terminate the 

teacher's employment given notice of twenty (20) teaching days. 

 

C.28.7 The Board may rescind a probationary appointment at any time, but no teacher shall be 

on a probationary appointment for more than 10 teaching months. 

 

C.28.8 Reports shall be written as per Article E.24, of this contract. 
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SECTION D WORKING CONDITIONS 
 

ARTICLE D.1: INTENTIONALLY LEFT BLANK – Removed By Legislation 

ARTICLE D.2: INTENTIONALLY LEFT BLANK – Removed By Legislation 

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 
 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 
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b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4:  PREPARATION TIME 

 
[Articles D.4.1 to D.4.3 are not applicable in School District #54 (Bulkley Valley).  See Articles 

D.4.4 to D.4.7.] 

 

LOCAL PROVISIONS 
 

D.4.4 All full-time secondary teachers shall receive preparation time equal to 12.5% of their 

instructional time. 
 

D.4.5 All full-time elementary teachers shall receive preparation time equal to 100 minutes 

per week. (One hundred ten (110) minutes effective June 30, 2019.) 
 

D.4.6 All full time middle school teachers shall receive preparation time equal to 10% of their 

instructional time. 
 

D.4.7 Part time teachers teaching 60% or more shall receive prep time pro-rated to their 

instructional time. 

ARTICLE D.5:  MIDDLE SCHOOLS 
 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 
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2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
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LOCAL ARTICLES 

ARTICLE D.21: INTENTIONALLY LEFT BLANK – Removed by Legislation 

ARTICLE D.22:  LUNCH HOUR SUPERVISION 
 

D.22.1 Each teacher shall be entitled to a lunch period free from assigned teaching or 

supervision duties. 

ARTICLE D.23:  EXTRA CURRICULAR ACTIVITIES 
 

D.23.1 In this Agreement, extracurricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school 

district. 
 

D.23.2 It is recognized that extracurricular activities are vital to effective schools. The Board 

and the BVTU consider it desirable that teachers participate in extracurricular activities. 
 

D.23.3 The Board agrees that all teachers sponsoring extracurricular activities do so on a 

voluntary basis and according to individual talents and wishes. 
 

D.23.4 While voluntarily involved in extracurricular activities, teachers shall be considered to 

be acting in the employ of the Board, for purposes of liability of the Board and coverage 

by the Board's insurance. 

ARTICLE D.24:  STAFF MEETINGS 
 

D.24.1 Seven days notice of regular staff meetings shall be given, including the agenda of items 

to be considered except for emergency meetings. 
 

D.24.2 All staff members shall have the right to place items on the staff meeting agenda. 
 

D.24.3 Written minutes of staff meetings shall be kept and circulated to all staff members. 
 

D.24.4 Teachers shall not be required to attend staff meetings which commence prior to one (1) 

hour before classes begin or commence later than one (1) hour after the dismissal of 

pupils. 

ARTICLE D.25:  TECHNOLOGICAL CHANGE 
 

D.25.1  Definition 
 

a. For the purposes of this Agreement the term "technological change" shall be 

understood to mean changes introduced by the District in areas of automation, 

new equipment or new material different in nature, type, application or quantity 

from that previously utilized, and language of instruction, where such change 

or changes affect the terms and conditions or security of employment of 
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members of the BVTU or alters the basis on which the Agreement was 

negotiated. 

 

D.25.2  Notice and Discussion 
 

a. When it is determined that the introduction of a technological change is under 

consideration or is to be introduced, the Board shall notify the BVTU in 

writing. Such notice shall be given at least ninety (90) days before the term in 

which the introduction of the technological change is intended. Once such 

notice is given, the Board agrees to discuss the matter with the BVTU. 
 

D.25.3  Information 
 

a. The notice of intent to introduce a technological change shall contain: 
 

i. the nature of the change; 

ii. the effective date of the change; 

iii. the approximate number, type and location of BVTU members likely 

to be affected by the change. 
 

b. The Board shall update this information as new developments arise and 

modifications are made. 

 

D.25.4  Negotiation 
 

a. Once notice of technological change has been given pursuant to Article D.25.2 

of this Agreement, the Board shall within thirty (30) days begin negotiations 

with the BVTU on ways in which employees in the bargaining unit who may 

be affected can adjust to the effects of the technological change. 

 

D.25.5  Agreement 
 

a. The Board and the BVTU agree that this Article represents the Agreement 

between the Board and the BVTU on technological change, as contemplated by 

the Labour Relations Code. 

ARTICLE D.26:  HEALTH AND SAFETY COMMITTEE 
 

D.26.1 A District Health and Safety Committee, comprised of Employer, BVTU and CUPE 

Local 2145 representatives, shall be established by the employer. Committee Terms of 

reference shall be developed by the committee and include provisions for the following: 

 1. membership 

2. purpose & scope 

3. procedural matters 
 

D.26.2 The Committee shall be composed of not fewer than six (6) members chosen by and 

representing the BVTU, the employer and CUPE equally. 
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D.26.3 Terms of reference for the safety committee may include, but are not limited to: 

 

a. Meet monthly, except July and August, to discuss safety related matters 

b. Promote safety in the district through the distribution of information 

c. Develop and maintain a safety awareness program 

d. Perform safety inspections in all district buildings, work and play areas 

e. Make recommendations for enhancing safety with respect to procedures, 

equipment, buildings, vehicles, etc 

f. Provide assistance to school safety committees in the investigation of safety-

related issues. 

 

D.26.4  The district committee, in consultation with the site joint health and safety committee, 

will assess concerns regarding cleanliness, temperature, ventilation, lighting, humidity, 

sound level and other physical conditions conducive to effective learning in compliance 

with Occupational Health & Safety regulations of the Workers Compensation Act of 

BC. 
 

D.26.5 The Board shall make every reasonable attempt to meet the requirements of WHMIS. 

 

ARTICLE D.27:  BUDGET PROCESS 
 

D.27.1 Each year in the preparation of the district annual budget the BVTU shall be invited to 

the annual public presentation of the draft budget. The BVTU is welcome to provide 

oral and/or written comments. 

ARTICLE D.28:  INSTRUCTIONAL TIME 
 

D.28.1 Each full time elementary teacher‘s regular weekly assignment shall not exceed 25 

hours of instructional time inclusive of preparation time as provided in this agreement. 
 

D.28.2 Each full time secondary teacher's regular weekly assignment shall not exceed 27 1/2 

hours of instructional time inclusive of preparation time as provided in this Agreement. 
 

D.28.3 Each full time Middle School teacher's regular weekly assignment shall not exceed 26 

3/4 hours of instructional time inclusive of preparation time as provided for in this 

Agreement. 
 

D.28.4 Instructional time shall be defined as classroom instruction plus homeroom, time 

between classes, and preparation time. 
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ARTICLE D.29:  BEGINNING TEACHERS 
 

D.29.1 Beginning teachers shall be provided with teaching conditions to help them in their 

adjustment to teaching. The conditions shall include, but not be limited to: 
 

a. a teaching assignment whereby the most demanding classes are not the 

responsibility of a beginning teacher. 

b. a mentor's program. 

c. an in-school orientation and induction program. 

ARTICLE D.30: INTENTIONALLY LEFT BLANK – Removed by Legislation 

ARTICLE D.31:  REGULAR WORK YEAR 

 
D.31.1 The annual salary established for employees covered by this agreement shall be payable 

in respect of the teacher's regular work year. 
 

D.31.2 The days in session in the regular work year for the teacher shall include: 
 

a. 5 Professional Development Days; 

b. one year end administrative day; 

c. two school-community interaction days if included in the finalized provincial 

calendar; 

d. two 1/2 days in which there is early dismissal for Parent/Teacher Conferences; 

e. one 1/2 day in which there is early dismissal for school start-up in September. 
 

D.31.3 All such days in session shall be scheduled between the Tuesday after Labour Day and 

the closing date in the provincial calendar.   
 

D.31.4 Christmas break shall be according to the Provincial Calendar. 
 

D.31.5 Spring break shall be according to the Provincial Calendar. 
 

D.31.6 On or before May 30th of each school year, a School Calendar for the next school year 

shall be drafted by the Superintendent, and the President of the BVTU, pursuant to 

Regulation 8 and forwarded to the Board. 
 

D.31.7 Work outside of the regular work year established above shall be voluntary. In this 

regard, teachers shall have the right to refuse requests to perform such work.  Teachers 

who are requested and have agreed to undertake such work shall have the choice of 

being paid for the days worked as per Article B.22.3.a or of taking the equivalent 

number of days off during the year with pay. 
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ARTICLE D.32: INTENTIONALLY LEFT BLANK – Removed by Legislation 

ARTICLE D.33:  MENTOR/BEGINNING TEACHER PROGRAM 
 

D.33.1 The mentor/beginning teacher program shall be administered and facilitated by the 

BVTU and the Board. 
 

D.33.2 A mentor is a teacher who voluntarily agrees to mentor a beginning teacher and who: 
 

a. may have experience in assignments similar to that of a beginning teacher; 

b. has informed the BVTU of a willingness to serve as a mentor. 
 

D.33.3 Participation in the mentor/beginning teacher program is voluntary.  The relationship of 

the mentor/beginning teacher shall be in confidence. 
 

D.33.4 The pairing of mentor/beginning teacher and the continuation of the pairing for up to 

one year shall be by mutual agreement of the mentor and the beginning teacher. 
 

D.33.5 The mentor/beginning teacher program will not comprise any part of the evaluation of a 

teacher. 
 

D.33.6 Each mentor/beginning teacher pair shall be provided release time for conducting 

observations, demonstration teaching, collaboration, consultation and professional 

development activities. 
 

D.33.7 The number of days of release time shall be based on the amount of the grants received 

by the Board targeted for this program. 
 

D.33.8 The number of days of release time may be increased when Principal/Vice-Principal, 

the mentor, and beginning teachers agree to an increase, subject to the approval by the 

Superintendent. 

ARTICLE D.34:  TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS 
 

D.34.1 When new school construction or major school renovations are planned in a school, the 

Board shall consult with the school staff of the school affected to assist in the planning 

process. 
 

D.34.2 Where a new school is being built the Board shall invite the BVTU to send a 

representative to the Building Committee to provide input and assist with the planning 

process. 
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SECTION E PERSONNEL PRACTICES 
 

RTICLE E.1:  NON-SEXIST ENVIRONMENT 
 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT 
 

1. General 

 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 

 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall:  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 
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iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 
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i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 
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iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

LOCAL ARTICLES 

ARTICLE E.21:  ASSIGNMENTS IN SCHOOL 
 

E.21.1 Teacher assignments shall reflect the teacher's professional training, teaching 

experience, and personal preference of the teacher. Additional factors, pertaining 

particularly to beginning teachers, shall include the number of courses and preparation 

requirements. 
 

E.21.2 A staff meeting shall be held prior to June 15th annually for the purpose of discussing 

the proposed timetable and staff assignments for the next school year. 
 

E.21.3 Assignments within a school shall be based on the qualifications, training, experience, 

and personal preference of the teacher as well as the needs of the school, and shall not 

be used for disciplinary purposes. 

ARTICLE E.22:  POSTING AND FILLING VACANT POSITIONS 
 

E.22.1 In this Article "vacancy" means a newly created position or an existing position vacated 

by the incumbent which the Board intends to fill. All vacancies of 20 days or more shall 

be posted. All teachers in the District are eligible to apply for all vacancies.  During 

spring post and fill (May to June 30), when a teacher has applied for and accepted an 

assignment for the coming year, that teacher will not be eligible to apply for further 

assignments which are posted unless the assignments are continuing or will increase 

his/her FTE for the following year. 
 

a. Positions that become vacant during the school year shall be filled with a 

teacher on a temporary contract except for a position requiring special skills 

that may be filled as continuing in accordance with Article E.22. 
 

b. In such circumstances where the Board intends to fill such a vacancy on a 

continuing basis during the school year the BVTU president will be consulted 

before any decision is made by the Board. 
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c. Where a position has been posted on a temporary basis and a decision has been 

made to fill this position on a continuing basis, the position shall be re-posted 

in the District. 
 

d. The fact that a local teacher applying for a position that will be filled on a 

continuing basis causes disruption to that teacher's school shall not be a factor 

influencing consideration of his/her application. 
 

E.22.2 It is recognized that school-based staffing re-alignment occurs in schools on an ongoing 

basis to meet the evolving needs of the school. 

 

a. The Principal/Vice-Principal in consultation with the representatives elected by 

the Staff, will develop annually or as necessary: 
 

i. a tentative timetable. 
 

ii. proposed teaching assignments for the staff eligible to participate in 

the re-alignment process of the school. 
 

1. A teacher who is not satisfied with a proposed assignment in 

a school may request reconsideration of his/her assignment 

from the Principal/Vice-Principal in consultation with the 

representatives elected by the staff. 
 

iii. a list of vacancies indicating subject area, grade level, necessary 

qualifications and a summary of any special requirements for the 

position. 
 

b. There shall be no limitation on internal staffing realignment where a staff 

member's assignment is altered in a minor way. 
 

c. Continuing appointment teachers who are filling a temporary assignment will 

be included in the staff re-alignment process at the school at which they last 

held a continuing assignment. 
 

d. When a teacher on a continuing appointment does not return to the school 

where she/he held the last continuing assignment after a maximum of one year, 

that teacher will be deemed to have left that school on a permanent basis and 

will not be included in the staff re-alignment process of that school, except for 

teachers assigned to specific positions agreed between the BVTU and the 

Board; such assignments to have a maximum duration of two years. 
 

e. Teachers shall have at least 24 hours, which will include one working day, to 

consider changes in assignment. 
 

E.22.3 All vacancies shall be posted for a minimum of three (3) school days in all schools, and 

in the District Staff Office as soon as they are identified, and a copy shall be sent 

electronically to the BVTU Office. Applications shall be made by fax or email. 
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E.22.4 Vacancies arising during the summer vacation shall be posted in the Board Office and in 

Houston Secondary School for a minimum of five (5) working days.  Applications shall 

be made by fax or email. 
 

E.22.5 In this Agreement necessary qualifications are defined as a reasonable expectation, 

based on the teaching certification, training, education, experience and capability of a 

teacher, that that teacher will be able to perform the duties of the position in a 

satisfactory manner. 
 

E.22.6 Where two or more teachers have equal qualifications, the teacher with the greatest 

seniority shall be awarded the position. 
 

E.22.7 In filling vacant positions, local teachers with the necessary qualifications shall be 

considered before applicants from outside the District. 
  

 The Board will proceed as follows: 
 

a. Teachers returning from leave of absence of 1 year or less to the same position. 
 

b. Continuing teachers applying for the vacancy, and teachers returning from 

leaves of more than one year. 
 

c. Board initiated transfers. 
 

d. Teachers on the recall list. 
 

e. Temporary teachers. 
 

E.22.8 In filling the remaining positions the Board will give priority to applications as follows: 
 

a. Teachers-Teaching-On-Call applying for a position; 
 

b. Other applicants. 
 

E.22.9 An applicant for appointment shall be entitled to rely on an offer of appointment made 

by the Superintendent, Assistant Superintendent or Principal/Vice-Principal and with 

respect to the terms of such offer. 
 

a.  The Board shall confirm all offers in writing as soon as possible. 
 

b.  An offer of appointment shall be deemed to have been accepted when verbally 

agreed to and when written acceptance has been mailed to the Board. 
 

E.22.10 The parties agree that the selection and assignment of teachers is the responsibility of 

the Board, subject to the provisions of this Agreement. 
 

E.22.11 Teachers who hold comparable positions may apply to the Superintendent to exchange 

their positions for a definite period of time, provided that the exchange does not 

constitute an increase or decrease in appointment. 
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ARTICLE E.23:  TRANSFERS AND ASSIGNMENTS 
 

E.23.1  Transfers Initiated by the Board 
 

a. The Board has the right to transfer for sound educational reasons. Transfers 

under this article shall not be initiated for arbitrary or disciplinary reasons and 

the reasons for such transfers shall be stated in writing. 
 

b. If, for reasons of declining enrollment, a transfer is to be initiated from the staff 

of a school, and unless a more senior teacher agrees to be transferred, the 

transfer shall be effected in reverse order of district seniority of teachers in that 

school, provided that the teachers retained on the active teaching staff of the 

school possess the necessary qualifications for the positions available. 
 

c. If, for reasons of declining enrollment, a transfer is to be initiated which 

involves a change of community of residence, and unless a more senior teacher 

agrees to be transferred, the transfer shall be effected in reverse order of district 

seniority of teachers in that community of residence, provided that the teachers 

retained on the active teaching staff in the community of residence possess the 

necessary qualifications for the positions available. 
 

d. A Board official intending to recommend transfer of a teacher shall meet with 

and inform the teacher of the nature of the proposed transfer, and the reasons 

for it at least one (1) month prior to the recommendation being placed before 

the Board except in exceptional circumstances. 
 

e. Prior to receipt of written notification of a transfer, a teacher may request a 

meeting with the Superintendent or designate to discuss the transfer. The 

teacher may be accompanied by a member of the BVTU. 
 

f. Any Board initiated transfer that involves a substantive change of assignment 

involving teaching outside the general area of qualification and experience 

shall be considered for appropriate retraining and/or familiarization. 
 

g. Transfers initiated by the Board shall be proceeded with prior to May 31 for the 

next school year, except in exceptional circumstances. 
 

h. Any teacher who has been transferred without agreement shall not be subject to 

further transfer without agreement for three (3) school years. 
 

i. A teacher who is transferred for reasons of projected enrollment decline, 

position reduction or other such factor shall have the opportunity of returning 

to the position previously held in the event that the projected factors do not 

actually materialize and this is known before the start of the next school year. 
 

j. Any grievance concerning a transfer initiated by the Board shall be referred 

directly to Step 2 of the Grievance Procedure. 
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k. If the transfer is Board initiated and involves a move from Houston to Smithers 

or Smithers to Houston, reasonable moving costs or the equivalent in mileage 

allowance shall be borne by the Board. 

ARTICLE E.24:  EVALUATION OF TEACHERS EFFECTIVENESS 
 

E.24.1 The evaluation of teacher effectiveness shall be for the purpose of determining and 

improving instructional quality. 
 

E.24.2 Evaluations shall be conducted on the following basis: 
 

a. A teacher evaluation may be conducted at any time but it is expected that a 

teacher new to the District will be evaluated in his/her first year of employment 

and other teachers at least once each five years, whenever practicable. 
 

b. The general criteria of effectiveness shall relate to those aspects of the 

teaching/learning situation which can reasonably be expected to be the 

teacher's responsibility and over which the teacher has control. 
 

c. Availability of resources, aspects of the teaching assignment, and teacher 

qualifications which may impact negatively upon teacher effectiveness, shall 

be mentioned. 
 

d. When a report is to be written on a teacher: 
 

i. The teacher shall be given at least 2 weeks notification that a written 

evaluation will be conducted. 
 

ii. The administrator will review with the teacher the evaluation process 

and criteria to be followed. 
 

iii. The teacher shall have the opportunity to select at least half the 

observation times. 
 

e. Formal evaluation will not be undertaken in the first twenty teaching days in a 

new assignment. 
 

f. A teacher may request an alternate evaluator. 
 

g. Reports normally will be based upon a minimum of three (3) and a maximum 

of six (6) classroom visits unless there is agreement otherwise and shall include 

a review of the teacher's performance in carrying out his/her teaching 

responsibilities. After each visit suggestions for improvement, where needed, 

will be given in writing. 
 

h. When the report has been prepared it shall be discussed in draft form with the 

teacher prior to being finalized. 
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i. The teacher may submit a written response to the report which will be filed 

with all copies of the report. 
 

j. Immediately after the first less than satisfactory report, a plan of assistance will 

be formulated and implemented to assist the teacher in overcoming the 

deficiencies. A reasonable period of time for improvement of performance 

shall be provided.  The teacher will be advised of his/her right to have a BVTU 

representative to assist in these matters. 
 

k. All reports on the work of a teacher shall be in writing and no supplementary 

oral or written report shall be made. 
 

l. The content of a report shall be based solely on the personal observations of 

teaching by the evaluator. 
 

m. Non involvement in extra-curricular activities, participation in union activities 

or matters not directly related to teaching duties are outside the scope of 

evaluating and reporting on the work of a teacher. 
 

n. Reports shall reflect any discrepancy between the teaching assignment and 

professional training. Preferences of teaching subject and grades will be 

considered. 

 

[Note: See also Article C.3 Evaluation] 

ARTICLE E.25:  NO DISCRIMINATION 
 

E.25.1   The employer and the BVTU will comply with the Charter of Rights and Freedoms of 

Canada and the Human Rights Code of British Columbia. 

 

E.25.2 There will be no discrimination against any employee covered by this Agreement or 

against any member of the bargaining unit on the basis of age, race, creed, colour, 

ancestry, sex, religion, physical handicap, sexual orientation, political affiliation, 

national origin, marital or parental status, or because he/she is participating in the 

activities of the BVTU, or involved in any procedure to interpret or enforce the 

provisions of this Collective Agreement. 

ARTICLE E.26: PERSONNEL FILES 
 

E.26.1 There shall be only one personnel file for each teacher, maintained at the district office. 

Any school file relating to a teacher shall be destroyed when the teacher or the principal 

leaves that school. 
 

E.26.2 After receiving a request from a teacher, the Superintendent, with respect to the district 

file, or the Principal of the school, with respect to any school file, shall forthwith grant 

access to that teacher's file. 
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E.26.3 An appropriate School Board official shall be present when a teacher reviews his/her 

file, and the teacher may be accompanied by an individual of his/her choosing. 
 

E.26.4 Only factual information and material relevant to the employment of the teacher shall be 

maintained in the personnel file. Adverse material in the file will be copied to the 

teacher at the time of filing. The teacher shall have the opportunity, in response, to place 

a statement in his/her file indicating disagreement and/or rebuttal to this material. 
 

E.26.5 The district personnel files shall be confidential and accessible only to appropriate 

officials. 
 

E.26.6 A teacher may request removal of material from his/her personnel file on the basis that 

it is not factually correct. In the event that there is not agreement to remove the 

specified material, the teacher may file a grievance. 
 

E.26.7 Where a letter of reprimand to a teacher is placed on file as a consequence of 

disciplinary action, and where there has been no recurrence of the cause of that 

disciplinary action, then, at the request of the teacher, the letter of reprimand shall be 

removed three years after the filing. 
 

E.26.8 The provisions of E.26.7 above do not apply in regard to the abuse of children or serious 

misconduct. 

ARTICLE E.27:  RACE RELATIONS 
 

E.27.1 The Board will not condone or tolerate any expression of racism. Any written allegation 

of racism within the district will be dealt with in the same manner as Article E.2 on 

Harassment. 

 

ARTICLE E.28:  STUDENT/PARENT APPEALS 
 

E.28.1 Where a pupil or parent/guardian files an appeal under the School Act (Section 11) of a 

decision of a BVTU member, upon receipt of notice of appeal, the employee and the 

BVTU shall be notified, be provided with a copy of the notice of appeal, and have the 

opportunity to provide a written reply to any allegations contained in the appeal. 
 

E.28.2 The teacher shall be entitled to attend any meeting in connection with the appeal where 

the appellant is present and shall have the right to representation by the BVTU. 
 

E.28.3 The Board shall delay hearing any appeal if the student and/or parent/guardian of the 

student have not first discussed the decision with the employee(s) who made the 

decision. 
 

E.28.4 The Board shall not make a decision on an appeal unless the employee concerned has 

had an opportunity to present his/her side of the issue to the Board. 
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E.28.5 Decisions of the Board relative to such appeals shall be communicated to all parties 

forthwith. 
 

E.28.6 No decision or by-law of the Board with respect to such appeals shall abrogate any 

right, benefit, or process contained in this agreement. 

ARTICLE E.29:  FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 

E.29.1 When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and 
 

a. an investigation by the Board has concluded that the accusation is not true, or 

b. the teacher is acquitted of criminal charges in relation to the accusation and 

there is no disciplinary action by the Board, or 

c. an arbitrator considering discipline or dismissal of the teacher finds the 

accusation to be false, 
 

the teacher and the teacher's family shall be entitled to all reasonable specialist 

counselling and/or medical assistance to deal with negative effects of the allegations. 
 

E.29.2 The teacher shall be assisted to the fullest possible extent by the Board in assuring 

successful return to teaching duties. This shall include any approved period of leave of 

absence with pay, first priority for vacant positions requested by the teacher, for which 

the teacher is qualified, and where requested by the teacher, provision of factual 

information to parents by the Board. 
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SECTION F PROFESSIONAL RIGHTS  
 

LOCAL ARTICLES 

ARTICLE F.21:  PROFESSIONAL DEVELOPMENT FUNDING AND 

CONTROL 
 

F.21.1 The Board and the BVTU agree that the professional development of teachers covered 

by this clause shall include programs, services, courses and funding which will promote 

and foster teacher professional growth and development. 
 

F.21.2 The Board shall establish a fund which, together with funds provided by the BVTU 

shall be used for the purpose of promoting the professional development of teachers in 

the school district. 
 

F.21.3 The Board's share will be $240 per FTE.  
 

F.21.4 The Board shall contribute one hundred (100) days Teacher-Teaching-On-Call time to 

assist with professional development, and any Teacher-Teaching-On-Call requirements 

beyond one hundred (100) days shall be borne by the BVTU or be a charge against the 

shared fund. 
 

F.21.5 The professional development fund and policies shall be controlled and administered by 

the professional development committee. 
 

a. The financial accounts shall be open for review by the Board and the BVTU at 

any time. 
 

b. The professional development committee shall present an accounting of the 

disbursements from the fund to the Secretary Treasurer on October 7 and 

January 16 each year for the preceding period. 
 

c. The closing balance shall be forwarded from one fiscal year to the next. 
 

F.21.6 The professional development committee shall be chaired by the BVTU's professional 

development chairperson and shall comprise: 
 

a. one teacher elected representative from each school, 

b. one Principal/Vice-Principal, and 

c. the professional development chairperson and co-chairperson of the BVTU. 

d. the Board of Education shall be invited to have a trustee as a representative on 

the committee. 
 

F.21.7 The Board and the BVTU shall share on a 50/50 basis the cost of up to twenty (20) 

teacher teaching on call days for providing release time for the professional 

development chairperson. 
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F.21.8 The professional development fund will not be required to finance curriculum 

implementation nor educational change in the district. This does not preclude a teacher's 

accessing the fund for a personally initiated in-service relevant to the above. 

ARTICLE F.22:  PROFESSIONAL DEVELOPMENT DAYS 
 

F.22.1 The number of Professional Development days shall be determined by this Agreement. 

The dates will be determined annually by June 15th for the following year by the Board 

and the Pro-D Committee. 
 

F.22.2 All of the Professional Development days shall be used for the purpose of teacher 

professional development with the possible exception of one day which may be used for 

a purpose determined by the majority of the staff in a school. 
 

F.22.3 Professional Development days shall be considered as instructional days for salary 

purposes. 
 

F.22.4 The professional activities developed for Professional Development days shall be 

organized by either: 

 

a. the school staff or where appropriate the School Professional Development 

Committee in collaboration with the Principal. 

b. the district Professional Development Committee, or 

c. the Board in conjunction with the BVTU. 
 

F.22.5 A teacher who has identified an alternate Professional Development activity more 

relevant to her/his own needs will identify that activity to her/his Principal/Vice-

Principal and will normally be allowed to attend. 

ARTICLE F.23:  CURRICULUM/EDUCATIONAL CHANGE 

IMPLEMENTATION 
 

F.23.1 When new curriculum and/or educational change is being introduced to the School 

District, an Implementation Committee shall be struck. It is the function of the 

Committee to make recommendations to the Board. It shall consist of representatives of 

the Board and the BVTU with the BVTU having at least equal representation. 
 

F.23.2 The Committee shall elect its own Chairperson. 
 

F.23.3 The deliberations of the Committee shall include but not be limited to the following: 
 

a. In service requirements. 

b. Time considerations. 

c. Adequate resources. 

d. Criteria for measuring the success of the program or activity. 

e. Appropriate teacher retraining. 
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F.23.4 The teacher shall be recognized as the key agent of change. 

 

ARTICLE F.24:  SCHOOL ASSESSMENT AND ACCREDITATION 
 

F.24.1 A periodic review of a school's effectiveness in carrying out its programs is recognized 

by the Board and BVTU as being essential to the provision of quality educational 

services. 
 

F.24.2 The Board and the BVTU agree that the following terms and conditions constitute the 

provisions under which the school accreditation process shall occur in the schools of the 

district. 
 

a. Within the provisions of the School Act, the accreditation process shall occur 

only in those elementary and middle schools where the 2/3 majority decision of 

the school staff wishes to undertake the accreditation. 
 

b. The purpose of school accreditation is to provide school staffs with an 

opportunity to develop, in cooperation with their local communities, the best 

possible school climate and programs. 
 

F.24.3 In order that school assessments and accreditations can be carried out, it is recognized 

that there must be appropriate release time for teachers and increased clerical time. 
 

F.24.4 Appropriate increases in resources necessary to effectively carry out these tasks shall be 

jointly determined by District Staff, Principal/Vice-Principal(s) and School Staff. 
 

a. If a school staff does not achieve satisfactory conditions for undertaking an 

assessment, the assessment shall not proceed. 
 

F.24.5 The use of an existing professional development day shall be decided upon by a 2/3 

majority vote of the teachers and Principal/Vice-Principal(s) of the school. 
 

F.24.6 If an external review team is required, at least one teacher selected from an appropriate 

assignment level (E.g. elementary, secondary) shall be on such a team. 
 

F.24.7 Ministry funds targeted for accreditation/assessment activities and the follow-up 

activities in a school shall be made available to the school. 
 

F.24.8 Notwithstanding the provisions of Article F.24.2.a and F.24.4.a, the accreditation can be 

postponed for a maximum of two school years. 

ARTICLE F.25:  PROFESSIONAL AUTONOMY 
 

F.25.1 Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

effective educational practice, have individual professional autonomy in determining the 

methods of instruction, and the planning and presentation of course materials in the 

classes of pupils to whom they are assigned. 
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SECTION G LEAVES OF ABSENCE 
 

 

ARTICLE G.1: PORTABILITY OF SICK LEAVE 
 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 
 

 [See also Article G.22 Teacher Illness for general sick leave use and accrual.] 

ARTICLE G.2: COMPASSIONATE CARE LEAVE 
 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  
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iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 
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8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.28 Illness in the Family for short term leave.] 

ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4:  BEREAVEMENT LEAVE 
 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Not applicable in School District No. 54 (Bulkley Valley).  See Article G.4.5. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 
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 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5. Where leave has been granted under Article G.4.1, in the event that travel arrangements 

or special circumstances make it necessary for the teacher to be absent for more than 

five (5) days, a written request for extension of leave must be made to the 

Superintendent. Providing the request for extension of leave is granted, up to an 

additional five (5) days leave shall be available and may be taken without pay or be 

charged to accumulated sick leave. For leave for travel arrangements, two (2) days of 

such additional five (5) days are provided with pay. 

ARTICLE G.5:   UNPAID DISCRETIONARY LEAVE 
 

Article G.5.1 through G.5.3 is not applicable in School District No. 54 (Bulkley Valley).   

 

Local Provisions: 

 

4. Leave of up to five (5) days shall be granted to a teacher in each school year to use at 

his/her discretion.  Such leave is without pay.  Such leave will not be cumulative and is 

not to be used to extend Christmas, Spring Break or Summer Holidays, but under 

special circumstances an application may be made to the Superintendent. 

 

Note: See also Article G.33 Long Service Discretionary.  
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ARTICLE G.6: LEAVE FOR UNION BUSINESS 
 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and G.6.2 

through G.6.10 do not apply in S.D. No. 54 (Bulkley Valley). See Article A.22 BVTU Rights.]  

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 
  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 
 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

LOCAL ARTICLES 

ARTICLE G.21:  APPLICATIONS 
 

G.21.1 All requests for leave-of-absence shall be made to the Superintendent of Schools or in 

their absence the Assistant Superintendent and shall be submitted on the Leave-of-

Absence Request Form. 
 

G.21.2 A teacher granted a leave for less than one school year, and returning prior to the end of 

that school year shall return to the position he/she vacated. 
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G.21.3 A teacher granted leave for a school year shall return to the position he/she vacated. If 

that position is not available in its original form, he/she shall return to a similar position 

in the same school provided such a position is available. 
 

G.21.4 When a staff re-alignment under E.22.2 takes place, the teacher who will be returning 

from a year's leave shall be included in that re-alignment. 

ARTICLE G.22:  TEACHER ILLNESS 
 

G.22.1 Teachers under contract with the Board will be credited on September first of every year 

with the number of sick days they would be entitled to for the whole of that year plus 

any accumulated sick days from previous years. All of these days are available for use 

by the teacher at any time during the current school year, after which time absence for 

illness becomes leave without pay. 
 

G.22.2 Fifteen (15) sick days shall be granted each year. 
 

G.22.3 The number of sick days used shall not exceed one hundred and twenty (120) days in 

any one school year. 
 

[See also Article G.1 Portability of Sick Leave.] 

ARTICLE G.23:  MATERNITY 
 

G.23.1 Maternity leave shall be granted to teachers according to the provisions of the 

Employment Standards Act - Part 6.  Part 6 shall apply. Such leave shall be without pay 

except as provided for in Article G.23.7. 
 

G.23.2 Extended maternity leave shall be granted upon request for the remainder of the current 

school year plus a maximum of two further school years with a return to coincide with 

the commencement of a term or semester. 
 

G.23.3 During an extended maternity leave, an employee returning to work will not lose 

seniority accumulated prior to the commencement of the leave, nor will seniority 

accumulate during the leave. 
 

G.23.4 Sick leave provisions will neither be lost nor accumulated by a teacher while on an 

extended maternity leave. 
 

G.23.5 Teachers returning to work within the same school year shall return to the position they 

left and teachers returning in a subsequent year shall be placed in a comparable position. 
 

G.23.6 In the case of an incomplete pregnancy or death of the child, the teacher may return to 

duty earlier than provided in the agreed-upon leave. 

 

G.23.7 When a pregnant teacher takes the maternity leave to which she is entitled pursuant to 

the Employment Standards Act, the Board shall pay the teacher: 
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a. 75 percent of her current salary for the first two weeks of the leave, and, where 

the teacher is eligible to receive EI maternity benefits, 
 

b. the difference between 75 percent of her current salary and the amount of EI 

maternity benefits received by the teacher, for a further 15 weeks effective 1 

July, 1991. 
 

G.23.8 The Board agrees to enter into the Supplemental Employment Benefit (SEB) Plan 

agreement required by the Employment Insurance Act in respect to such maternity 

payment. 

ARTICLE G.24:  PARENTAL LEAVE 
 

G.24.1 Parental Leave shall be granted upon request according with the provisions of the 

Employment Standards Act - Part 6 (including any provisions that the Act provides to 

adoptive parents). Such leave shall be without pay. 
 

G.24.2 Extended Parental leave shall be granted upon request for the remainder of the current 

school year plus a maximum of two further school years with a return to coincide with 

the commencement of a term or semester. 
 

G.24.3 During an extended parental leave, an employee returning to work will not lose 

seniority accumulated prior to the commencement of the leave, nor will seniority 

accumulate during the leave. 
 

G.24.4 Sick leave provisions will neither be lost nor accumulated by a teacher while on an 

extended parental leave. 
 

G.24.5 Teachers returning to work within the same school year shall return to the position they 

left and teachers returning in a subsequent year shall be placed in a comparable position. 

ARTICLE G.25:  PARENTHOOD 
 

G.25.1 Parenthood leave shall be granted to either parent, without pay, for a stated period of 

time up to a maximum of twenty (20) school months. 
 

G.25.2 The request for such leave shall set out the period of leave requested and the employee's 

preferred return date, September 1st or January 1st, or the beginning of second semester 

at secondary schools. 

 

G.25.3 During Parenthood leave, a teacher will accrue seniority pursuant to Article C.2.9.e.iii, 

 

G.25.4 Sick leave provisions will neither be lost nor accumulated by a teacher while on a 

parenthood leave. 
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ARTICLE G.26:  PATERNITY 
 

G.26.1 Paternity leave of up to two (2) days will be granted when a child is born while the 

father has teaching duties. Paternity leave will be granted with pay upon application to 

the Superintendent. 
 

G.26.2 Paternity leave is activated when the teacher has teaching duties on the day of the birth 

or when the mother and/or child return home. No case of paternity leave shall be 

granted later than two weeks after the birth of the child unless the child does not return 

home in the first two weeks. 

ARTICLE G.27:  ADOPTION 
 

G.27.1 Leave of up to four (4) days per adoption will be granted to a teacher who is adopting a 

child. This leave will be with pay. 
 

G.27.2 Extension of this leave shall be granted to a maximum of eighteen (18) weeks if desired. 

Such extension of leave shall be without pay. 
 

G.27.3 Dates of departure and return shall be determined or varied by mutual Agreement 

between the teacher and the Board. 
 

G.27.4 Teachers who wish to exercise the Extended Maternity Leave options in this Agreement 

may do so. 
 

G.27.5 Sick leave provisions will neither be lost nor accumulated by a teacher while on an 

extended adoption leave. 
 

G.27.6 During an extended adoption leave, an employee returning to work will not lose 

seniority accumulated prior to the commencement of the leave, nor will seniority 

accumulate during the leave. 

ARTICLE G.28:  ILLNESS IN THE FAMILY 
 

G.28.1 Leave of up to three (3) days may be granted to a teacher when an immediate member 

of the family is ill and no one other than the teacher can provide for his/her needs. 
 

G.28.2 This leave will be charged against accumulated sick leave. 

 

[See also Article G.2 Compassionate Care Leave.] 

ARTICLE G.29:  MEDICAL EXAMINATION 
 

G.29.1 Leave of up to three (3) days may be granted to a teacher to consult a medical specialist 

for himself/herself or for an immediate family member. The leave will also be granted 

for a medical examination required by a Pension Board. 
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G. 29.2 This leave will be charged against accumulated sick leave. 
 

G. 29.3 The Board may request a letter from a medical doctor stating that the presence of the 

teacher was/is required. 
 

G. 29.4 If leave in excess of three (3) days is required application may be made to the Board. 

ARTICLE G.30:  MEDICAL EMERGENCY 
 

G.30.1 Leave of up to five (5) days may be granted to a teacher when the presence of the 

immediate family is required in a medical emergency. 
 

G.30.2 The teacher may request that such leave be without pay or be charged to accumulated 

sick leave. 
 

G.30.3 The Board may request a letter from a medical doctor stating that the presence of the 

immediate family was required. 

ARTICLE G.31:  JURY DUTY 
 

G.31.1 Leave shall be granted to a teacher summoned for Jury Duty and such leave shall be 

with pay. 
 

G.31.2 A teacher granted leave under this provision will turn over to the Board any monies 

received as a result of serving on Jury Duty on the days he/she would normally be 

teaching, exclusive of travelling costs or meal allowances. 

ARTICLE G.32:  COURT WITNESS 
 

G.32.1 Leave shall be granted to a teacher subpoenaed as a court witness and such leave will be 

with pay. 
 

G.32.2 A teacher granted leave under this provision will turn over to the Board any monies 

received as a result of serving as a witness on the days that he/she would normally be 

teaching, exclusive of travelling costs or meal allowances.  

ARTICLE G.33:  LONG SERVICE DISCRETIONARY 
 

G.33.1 Leave of up to five (5) days shall be granted to teachers whose service to the district is 

eight (8) or more years. 

G.33.2 This leave may be applied for once every three (3) years. 
 

G.33.3 Teachers will have salary deducted at the basic rate of 1/225 of the 0 step of their 

category. 
 

G.33.4 Application must be made at least thirty (30) days in advance of the leave. 
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G.33.5 This leave is dependent upon specific approval of the School Principal and the 

Superintendent of Schools. 

 

[Note: See also Article G.5 Unpaid Discretionary Leave.] 

ARTICLE G.34:  EXTENDED PERSONAL 
 

G.34.1 Leave of up to one (1) year may be granted to teachers for personal reasons and this 

leave shall be without pay. Seniority will not be accumulated by a teacher while on such 

leave. 
 

G.34.2 Applications for this leave must be received no later than April 1 for leave in the 

following year. 
 

G.34.3 Applicants will be notified in writing within thirty (30) working days of receipt of the 

leave request. 

ARTICLE G.35: ELECTIONS 
 

G.35.1 When a teacher is nominated as a candidate and wishes to contest a Municipal, 

Regional, Provincial or Federal election, he/she shall be given leave-of-absence without 

pay, as required during the election campaign. Should the teacher be elected Member of 

Parliament or Member of the Legislative Assembly he/she shall be granted long-term 

leave of absence without pay if he/she so requests. 
 

G.35.2 Teachers who are appointed to Federal, Provincial, District or Municipal Governing 

Boards or Commissions; or teachers elected to Municipal or District offices shall be 

granted up to eight (8) days leave-of-absence without pay in any one school year. 
 

G.35.3 Teachers who are appointed, elected, or volunteer for civic office who do not receive a 

stipend or honorarium shall be granted up to eight (8) days leave-of-absence, two (2) 

days with pay, and six (6) days with pay, less the cost of the teacher teaching on call, in 

any one school year. 

ARTICLE G.36:  EDUCATIONAL 
 

G.36.1 Leave of up to one (1) year may be granted to teachers for educational reasons without 

pay. 
 

G.36.2 Normally, only two (2) teachers may be granted "Educational Leave" in any one school 

year. 
 

G.36.3 Teachers granted this leave must resign by April 30th if they choose not to return to 

their teaching position. 
 



SECTION G 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 95 

G.36.4 Teachers granted this leave shall be entitled to the same sharing arrangements for 

benefits as if they were in active service. The teacher must make arrangements with the 

Board for the payment of their share of benefit costs. In the event the teacher receiving 

these benefits does not return to teach in the District for at least one year, the teacher 

will be liable for costs of benefits paid by the Board while the teacher was on leave. 

 

ARTICLE G.37:  SELF-FUNDED PLAN 
 

G.37.1 The Board shall administer a Self-Funded Leave Plan as determined by a separate 

Agreement. 

 



 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 96 

SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ___________________, 2017 

 

 

 

 

 

 

  

            

Chris van der Mark,    Ilona Weiss, 

Superintendent of Schools   President 

School District No. 54 (Bulkley Valley)  Bulkley Valley Teachers‘ Union   

  

 

 

 

 

 

            

      Karin Bachman, 

      Bargaining Chair 

      Bulkley Valley Teachers‘ Union  

 

 

 

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes,      Glen Hansman,  

Senior Labour Relations Specialist  President 

British Columbia Public School Employers‘ British Columbia Teachers‘ Federation   

Association 
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LETTERS OF UNDERSTANDING 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8th day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

  

Special Placement 
 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 
 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original 

 signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

 

[Not applicable in School District #54 (Bulkley Valley).] 

 

LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 
 

[Not applicable in School District #54 (Bulkley Valley).] 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 

employment. Each part-time equivalent employee is to receive a recruitment allowance 

pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive 

a retention allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 

approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 

Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 

approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district 

approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 
 

Dr. DA Perley Elementary School 

 
 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 
 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district 

approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district 

approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district 

approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 

Communities 

 

George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 

communities  

 

Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 

communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire 

District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
 



 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 121 

 LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 
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teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher‘s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee‘s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 
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staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 
 



 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 125 

LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

Original signed by: 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 



 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 127 

 

LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 

31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 

Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as ―Real Gross Domestic Product at 

Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

Not applicable in SD54 (Bulkley Valley) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
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calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

Original signed by: 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 

 



 

SD54 (Bulkley Valley) / Bulkley Valley Teachers Union – 2013-2019 148 

SUPPLEMENTAL EMPLOYMENT BENEFITS (SEB) PLAN 

 
BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 54 (BULKLEY 

VALLEY). 

 

AND 

 

THE BULKLEY VALLEY TEACHERS’ UNION 

 

THE PARTIES AGREE, PURSUANT TO THE CANADA EMPLOYMENT INSURANCE 

ACT, AS FOLLOWS: 

 

1. The objective of the plan is to supplement the employment insurance benefits received by 

workers for unemployment caused by pregnancy. 

2. The following group of employees are covered by the plan:  Teachers employed by the 

school board, covered by the attached agreement. 

3. The number of employed covered under the plan is approximately 180. 

4. The benefit level paid under this plan is as follows: 

The plan is to provide supplemental employment insurance benefits that will result in the 

employee receiving 75% of the employee's normal weekly earnings for the period during 

which she is entitled to maternity leave under the B.C. Employment Standards Act. For the 

first two weeks of the employee's maternity leave, the board will pay 75% of the 

employee's regular salary.  For those weeks in which the employee is entitled to 

employment insurance benefits, the employer will pay to the employee a supplemental 

payment so that the combined level of the employment insurance benefit and such 

supplemental payment is equal to 75% of the employee's regular salary. It is understood 

that in any week, the total amount of SEB, employment insurance gross benefits and any 

other earnings received by the employee will not exceed 75% of the employee's normal 

weekly earnings. 

5. The maximum number of weeks for which SEB is payable (during a layoff) is 17. 

6.  Employees disentitled or disqualified from receiving EI benefits are not eligible for SEB. 

However, SEB will be paid during one waiting period of up to two weeks provided the 

employee is not disentitled or disqualified from receiving EI benefits for the claim to which 

the waiting period applies. 
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7.  Employees do not have a right to SEB payments except for supplementation of EI benefits 

for the unemployment period specified in the plan. 

8.  The plan is financed from the employer's general revenues.  SEB payments will be kept 

separate from payroll records. 

9. Employees must apply for employment insurance benefits before SEB becomes payable. 

10. The employer will inform the Canada Employment & Immigration Commission of any 

changes to the plan within thirty days of the effective date of change. 

11.  The employee must provide the employer with the proof that she is getting EI benefits or 

that she is not getting benefits while serving the EI waiting period. 

12. The employer uses the benefits stub to verify that employees are receiving EI benefits or 

other earnings. 

13.  Payments in respect of guaranteed annual remuneration or in respect of deferred 

remuneration or severance pay benefits are not reduced or increased by payment received 

under the plan (57(13)(i) of the EI Regulations). 

Dated at Smithers, British Columbia, this _______ day of June, 1999. 

For the Board of Education of School 

District No. 54 (Bulkley Valley) 

For the Bulkley Valley Teachers‘ Union 

―Adrian Meeuwissen‖ ―Harald Jordan‖ 

 Chairman President 

―Jim Floris‖ ―Dennis Courtliff‖ 

Secretary Treasurer Negotiating Committee Chairman 

 

[This document was amended May 26, 2009 to reflect current terminology and 

application.] 
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WORKING DOCUMENT 

Of the 

PROVINCIAL COLLECTIVE AGREEMENT 

 

—BETWEEN— 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS ASSOCIATION / 

BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 57 PRINCE GEORGE 

(The ―Employer‖) 

 

—AND— 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION / 

PRINCE GEORGE DISTRICT TEACHERS’ ASSOCIATION 

(The ―Union‖) 

AS IT APPLIES IN SCHOOL DISTRICT NO. 57 PRINCE GEORGE 

EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 

Please note: This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between BCTF and BCPSEA under 
the Public Education Labour Relations Act, as those terms and conditions are 
applicable to this school district.  In the event of dispute, the original source documents 
would be applicable. 
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FOREWORD 

  The purpose of this working document is to provide updated 
information to the Board and the Association and teachers and 
administrators in implementing and working with the provisions of the 
collective agreement. 

  This working document is organized to facilitate ready access to 
information.  It is not the official collective agreement and therefore, if 
there are errors or omissions or disagreement as to sequencing and 
format, the original documents as agreed to by BCPSEA and BCTF 
shall prevail. 

 

PREAMBLE AND OBJECTS  

1. This agreement is entered into between the Board of Education of School District No. 57 
(Prince George) hereinafter referred to as the Board, and the Prince George District 
Teachers' Association hereinafter referred to as the Association.  

2. The parties recognize the purposes of this agreement are:  

a. to record the terms and conditions of employment agreed to by the parties;  

b. to encourage co-operation in providing efficient quality education services to the 
students in the district;  

c. to promote harmonious relations between the Board and its officials and the 
Association and its members;  

d. to provide process for the expeditious settlement of disputes which relate to the 
application or interpretation of the agreement.  

3. This agreement is made pursuant to and governed by the School Act, PELRA and the 
Labour Relations Code. In case of any conflict between this agreement and those Acts 
and any Regulations made thereunder, those Acts and Regulations shall prevail.  

4. Terms used in this agreement defined in those Acts shall have the meanings defined in 
those Acts.  

5. The use of one gender in this agreement shall include the other and the singular shall 
include the plural unless the sense of the provision requires otherwise. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 

 
1.1 Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

1.2 In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

1.3 All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
1.4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 
1.5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  

 

ARTICLE A.2 RECOGNITION OF THE UNION 

 
2.1 The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent 

for the negotiation and administration of all terms and conditions of employment 
of all employees within the bargaining unit for which the BCTF is established as 
the bargaining agent pursuant to PELRA and subject to the provisions of this 
Collective Agreement. 

 
2.2 Pursuant to PELRA, the Board of Education for School District No. 57 Prince 

George recognizes the Prince George District Teachers Association as the 
teachers' union for the negotiation in School District No. 57 Prince George of all 
terms and conditions of employment determined to be local matters, and for the 
administration of this Collective Agreement in School District No. 57 Prince 
George subject to PELRA and the Provincial Matters Agreement. 

 
2.3 The BCTF recognizes BCPSEA as the accredited bargaining agent for every 

school board in British Columbia. BCPSEA has the exclusive authority to bargain 
collectively for the school boards and to bind the school boards by collective 
agreement in accordance with Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 
3.1 All employees covered by this Collective Agreement shall, as a condition of 

employment, become and remain members of the British Columbia Teachers‘ 
Federation and the local(s) in the district(s) in which they are employed, subject 
to Article A.3.2. 

 
3.2 Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement 
of membership, those provisions shall continue unless and until there remain no 
exempted employees in that district.  All terms and conditions of exemption 
contained in the Previous Local Agreement or the Previous Letter of 
Understanding shall continue to apply.  An exempted employee whose 
employment is terminated for any reason and who is subsequently rehired, or 
who subsequently obtains membership, shall become and/or remain a member 
of the BCTF and the respective local in accordance with this Collective 
Agreement. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 
4.1 The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the 
scale established pursuant to its constitution and by-laws, inclusive of the fees of 
the local in the district, according to the scale established pursuant to its 
constitution and by-laws, and shall remit the same to the BCTF and the local 
respectively.  The employer further agrees to deduct levies of the BCTF or of the 
local established in accordance with their constitutions and by-laws, and remit 
the same to the appropriate body. 

 
4.2 At the time of hiring, the employer shall require all new employees to complete 

and sign the BCTF and Local application for membership and assignment of fees 
form.  The BCTF agrees to supply the appropriate forms.  Completed forms shall 
be forwarded to the local in a time and manner consistent with the Previous Local 
Agreement or the existing practice of the parties. 

 
4.3 The employer will remit the BCTF fees and levies by direct electronic transfer 

from the district office where that is in place, or through inter-bank electronic 
transfer.  The transfer of funds to the BCTF will be remitted by the 15th of the 
month following the deduction. 

 
4.4 The form and timing of the remittance of local fees and levies shall remain as 

they are at present unless they are changed by mutual agreement between the 
local and the employer. 

 
4.5 The employer shall provide to the BCTF and the local at the time of remittance 

an account of the fees and levies, including a list of employees and amounts 
paid. 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 
5.1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
5.2. In addition, if the employer wishes to establish a committee which includes 

bargaining unit members, it shall notify the local about the mandate of the 
committee, and the local shall appoint the representatives. The local will consider 
the mandate of the committee when appointing the representatives. If the 
employer wishes to discuss the appointment of a representative, the 
superintendent, or designate, and the president or designate of the local may 
meet and discuss the matter. 

 
5.3. Release time with pay shall be provided by the employer to any employee who is 

a representative on a committee referred to in Article A.5.1 and A.5.2 above, in 



              

SD 57 2013-2019 Working Document of the Collective Agreement Drafted Dec 12, 2017 Page 11 of 151 

 

order to attend meetings that occur during normal instructional hours.  Teacher 
teaching on call costs shall be borne by the employer. 

 
5.4. When a teacher teaching on call is appointed to a committee referred to in Article 

A.5.1 and A.5.2 above, and the committee meets during normal instructional 
hours, the teacher teaching on call shall be paid pursuant to the provisions in 
each district respecting Teacher Teaching on Call Pay and Benefits. A teacher 
teaching on call attending a ―half day‖ meeting shall receive a half day‘s pay. If 
the meeting extends past a ―half day,‖ the teacher teaching on call shall receive a 
full day‘s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

 
6.1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a 
final and conclusive settlement of any dispute (hereinafter referred to as "the 
grievance") respecting the interpretation, application, operation or alleged 
violation of this Collective Agreement, including a question as to whether a 
matter is arbitrable. 

 
Steps in Grievance Procedure 
 
6.2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request 
a meeting with the employer official directly responsible, and at such 
meeting they shall attempt to resolve the grievance summarily.  Where the 
grievor is not the local, the grievor shall be accompanied at this meeting 
by a representative appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming 
reasonably aware of the alleged violation. 

 
6.3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure 
within ten (10) working days of the date of the request made for a meeting 
referred to in Article A.6.2.a the grievance may be referred to Step Two of 
the grievance procedure by letter, through the president or designate of 
the local to the superintendent or designate.  The superintendent or 
designate shall forthwith meet with the president or designate of the local, 
and attempt to resolve the grievance. 
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b. The grievance shall be presented in writing giving the general nature of 
the grievance. 

  
6.4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be 

three; and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy 
of the letter shall be sent to BCPSEA and the BCTF. 

 
6.5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from 
mutually agreeing to refer a grievance to a higher step in the grievance 
procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6.6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days 
of the meeting referred to in Article A.6.4, the local or the employer where 
applicable may refer a "local matters grievance," as defined in Appendix 2 
and Addenda, to arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

―local matters grievance.‖ The parties shall agree upon an arbitrator within 
ten (10) working days of such notice. 

 
6.7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days 
of the meeting referred to in Article A.6.4, the BCTF or BCPSEA where 
applicable may refer a ―provincial matters grievance,‖ as defined in 
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Appendix 1 and Addenda, to arbitration within a further fifteen (15) working 
days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator 
within ten (10) working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to 

review the issues in a provincial matters grievance that has been 
referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held 
within ten (10) working days of the request, and prior to the 
commencement of the arbitration hearing. The scheduling of such 
a meeting shall not alter in any way the timelines set out in Article 
A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its 
behalf. 

 
6.8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties 
mutually agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present 
evidence and make representations.  The arbitrator shall hear and 
determine the difference or allegation and shall render a decision within 
sixty (60) days of the conclusion of the hearing. 

 
c. All discussions and correspondence during the grievance procedure or 

arising from Article A.6.7.c shall be without prejudice and shall not be 
admissible at an arbitration hearing except for formal documents related to 
the grievance procedure, i.e., the grievance form, letters progressing the 
grievance, and grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this 
end an arbitrator shall have the power to allow all necessary 
amendments to the grievance and the power to waive formal 
procedural irregularities in the processing of a grievance in order to 
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determine the real matter in dispute and to render a decision 
according to equitable principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the 
provisions of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the 
B.C. Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

6.9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to 
the grievance, with the grievor or any other member(s) of the bargaining 
unit without the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual 

written consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher 

level, they shall not be deemed to have prejudiced their position on any 
future grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or 

intimidation by the employer as a result of having filed a grievance or 
having taken part in any proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance 

meeting pursuant to this article, shall be released without loss of 
pay when such meeting is held during instructional hours. If a 
teacher teaching on call is required, such costs shall be borne by 
the employer. 

ii. Any employee whose attendance is required at an arbitration 
hearing shall be released without loss of pay when attendance is 
required during instructional hours; and 

iii. Unless the previous Local Agreement specifically provides 
otherwise, the party that requires an employee to attend an 
arbitration hearing shall bear the costs for any teacher teaching on 
call that may be required. 
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ARTICLE A.7 EXPEDITED ARBITRATION 

 
7.1 Scope 
 

By mutual agreement, the parties may refer a grievance to the following 
expedited arbitration process.* 

 
7.2 Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may 

add to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The 
case management process shall include a time frame for the exchange of 
particulars and documents, a timeframe for written submissions if directed 
by the arbitrator, an agreed statement of facts, or any other process 
considered by the arbitrator to be effective in ensuring an expeditious 
resolution to the dispute. The parties will endeavour to exchange 
information as stipulated in the case management process within seven 
(7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within 

fourteen (14) days of the referral to the arbitrator. The hearing shall be 
concluded within one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will 

be represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of 

the arbitration or submission process.  
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i. Prior to rendering a decision, the arbitrator may assist the parties in 
mediating a resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They 
shall be of no precedential value and shall not thereafter be referred to by 
the parties in respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from 

their decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the 

powers and jurisdiction of an arbitrator prescribed in the Labour Relations 
Code of British Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the 

expedited arbitration process.  
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 
8.1 The employer shall grant a leave of absence without pay to an employee 

designated by the BCTF for the purpose of preparing for, participating in or 
conducting negotiations as a member of the provincial bargaining team of the 
BCTF. 

 
8.2 To facilitate the administration of this clause, when leave without pay is granted, 

the employer shall maintain salary and benefits for the employee and the BCTF 
shall reimburse the employer for the salary costs.  

 
8.3 Any other leaves of absence granted for provincial bargaining activities shall be 

granted on the basis that the salary and benefits of the employees continue and 
the BCTF shall reimburse the employer for the salary costs of any teacher 
employed to replace a teacher granted leave. 

 
8.4 Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
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ARTICLE A.9 LEGISLATIVE CHANGE 

 
9.1 In this article, ―legislation‖ means any new or amended statute, regulation, 

Minister‘s Order, or Order in Council which arises during the term of the 
Collective Agreement or subsequent bridging period. 

 
9.2 a. Should legislation render any part of the Collective Agreement null and 

void, or substantially alter the operation or effect of any of its provisions, 
the remainder of the provisions of the Collective Agreement shall remain 
in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full 
extent legally possible, its original intent. 

 
9.3 If, within thirty (30) days of either party's request for such meeting, the parties 

cannot agree on such modifications, or cannot agree that the Collective 
Agreement has been affected by legislation, either party may refer the matter(s) 
in dispute to arbitration pursuant to Article A.6 (Grievance Procedure).  

 
9.4 The arbitrator's authority shall be limited to deciding whether this article applies 

and, if so, adding to, deleting from or otherwise amending, to the full extent 
legally possible, the article(s) directly affected by legislation. 

 
 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 
10.1 Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
10.2 Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.20  UNION SECURITY 

20.1 No written or verbal agreement will be made between the Board and any teacher which 
is at variance with the terms and conditions of this collective agreement without prior 
written approval of the Association.  

20.2 The Board and the Association agree that there shall be no discrimination, coercion or 
penalty exercised or practiced with respect to any of their respective members, officers, 
employees or agents regarding membership status or lawful activity in the Union or the 
conduct of Board business.  

 

ARTICLE A.21 MANAGEMENT RIGHTS   

21.1 The Association recognizes the right and responsibility of the Board to manage and 
operate the school district, and agrees that the employment, assignment, direction and 
determination of employment status of the work force is vested exclusively in the Board, 
except as otherwise specifically provided in this agreement or applicable legislation.  

21.2 It is mutually agreed that no third party shall have the right to amend, modify or expand 
the provisions of the collective agreement and any issue arising during the term of the 
agreement on which the Board has not specifically agreed to some limitation on the 
exercise of its authority will be conclusively determined by the judgment of the Board 
until otherwise established through subsequent collective bargaining.  

21.3 The operation of section 87(1) of the Labour Relations Code is specifically excluded 
from this agreement.  

 

ARTICLE A.22 LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVES  

22.1 Local Association school staff representatives, elected in accordance with local 
Association procedures shall:  

a. convene staff meetings in the school to conduct Association business;  

b. be relieved of instructional duties with no loss of pay to be present at any 
meeting between a Principal/Vice-Principal and a teacher in the school or district;  

c. be relieved of instructional duties with no loss of pay in order to investigate or 
participate in a grievance or arbitration.  

 

ARTICLE A.23   ACCESS TO WORKSITE 

23.1 Representatives of the Association and/or the BCTF, authorized by the local 
Association, shall have the right to transact Association business on school property and 
utilize district facilities.  
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ARTICLE A.24  USE OF SCHOOL FACILITIES 

24.1 The Association shall have the right to use school facilities and equipment for meetings 
and other Association activities.  

 

ARTICLE A.25   BULLETIN BOARDS 

25.1 The Association shall have the right to post notices of activities and matters of 
Association concern on Association bulletin boards, at least one of which shall be 
provided in each school building in areas frequented by bargaining unit members.  

 

ARTICLE A.26 ACCESS TO INFORMATION 

26.1 The Board shall forward to the Association no later than October 15th in any school year 
a copy of the "Employee Report By Name - Teachers" or its equivalent and the staff list 
of school personnel. When teachers are employed after this date, the Association is to 
be advised not later than the first payroll following appointment.  

26.2 The Board shall provide the Association with the most recent copy of each of the 
following budget documents:  

a. the District Budget  

b. the year-end audited financial statement  

Both documents shall be made available on a reasonably timely basis.  

26.3 Board policy statements and regulations pertaining to teachers may be accessed 
through electronic delivery. 

26.4 The Board shall provide each teacher who resigns with a statement of teaching 
experience and sick leave accumulated in the service of the Board subsequent to 
September, 1975.  

26.5 The Board shall provide the Association with a copy of the agenda and minutes of 
regular public Board meetings through electronic delivery.  

 

ARTICLE A.27  PICKET LINE PROTECTION  

27.1 All employees covered under this agreement shall have the right to refuse to cross or 
work behind a picket line. Any employees failing to report for duty for this reason shall be 
considered to be absent without pay.  

27.2 Failure to cross a picket line encountered in carrying out School Board business shall 
not be considered a violation of this agreement nor shall it be grounds for disciplinary 
action by the Board.  
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27.3 The teacher shall not do work or carry out duties normally performed by employees 
engaged in a strike, or locked out, nor shall teachers request, require, or direct pupils to 
carry out such duties.  

27.4 Teachers shall not be required to work with persons who attempt to perform any of the 
duties which would normally be performed by employees on strike or locked out, and 
shall not suffer reduction in pay by reason of exercising rights pursuant to this 
paragraph.  

27.5 For the purpose of this Article, a picket line shall be considered legal until declared 
otherwise by the Labor Relations Board or the Courts.  

 

ARTICLE A.28  COPY OF AGREEMENT  

28.1 Any teacher may receive a copy of this Agreement on request.  Newly appointed 
teachers shall receive a copy on appointment.  

 

ARTICLE A.29 EXCLUSIONS FROM THE BARGAINING UNIT  

29.1 Any position that is currently included in the bargaining unit may not be excluded from 
the bargaining unit without the agreement of the parties.  

29.2 The Board shall notify the Association of all new positions requiring a teaching certificate 
offered in the District and send to the Association a written job description of the new 
position(s) unless the position(s) is one of the following:  

a. Superintendent of Schools;  

b. an Assistant Superintendent.  

29.3 Newly created positions requiring a teaching certificate, except:  

a. the Superintendent of Schools;  

b. an Assistant Superintendent;  

c. a Principal who does not displace a bargaining unit position greater than 0.5 FTE 
secondary or 0.6 FTE elementary shall be included in the bargaining unit unless 
the parties agree to an exclusion.  

29.4 Work regularly performed by members of the bargaining unit as part of their regular 
instructional duties shall not be contracted out.  
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ARTICLE A.30  EDUCATION ASSISTANTS  

30.1 An Education assistant, including teachers' aides and youth care workers, is:  

a. an employee of the Board who, as an integral part of his/her duties, has regular 
contact with students; and  

b. not employed as a teacher as defined by the School Act and does not require a 
teaching certificate.  

30.2 All education assistants hired to assist teachers in carrying out their responsibilities and 
duties shall be under the direction of the teacher(s) to whom they are assigned.  

30.3 Unless specifically directed by the teacher, education assistants shall not perform any of 
the duties of teachers, including but not limited to:  

a. designing, supervising and assessing educational programs;  

b. assuming any instructional responsibilities or engaging in the delivery of 
educational programs;  

c. providing instruction to individual students and/or groups of students; or  

d. evaluating students or educational programs.  

30.4 Education assistants shall not engage in any instructional responsibilities when the 
teacher is absent from regular duties.  

30.5 Teachers' assistants shall not be used as alternatives for qualified professional 
personnel.  

30.6 The evaluation of education assistants is the responsibility of the employer and shall not 
be delegated to teachers. Teachers may be consulted in the evaluation of education 
assistants.  

 

ARTICLE A.31 SCHOOL-BASED DECISION MAKING  

31.1 Each school shall develop processes and practices to foster collaborative decision 
making and problem solving at the school level amongst all employees.  

31.2 Each school may choose to facilitate collaborative decision making and problem solving 
processes.  

31.3 Staff committees may:  

a. be established at the beginning of each school year; and  

b. review and make recommendations on any matter of general or specific interest 
to the staff.  
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31.4 If a staff committee is to be formed in a school, it shall consist of a size, format and 
membership as determined by the school staff.  

31.5 The school staff is defined as all the employees of the Board who work at a particular 
school.  

31.6 Recommendations of the staff committee shall be considered and responded to by the 
school administration.  
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage 
increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in 
Article B.1.1 above: 

 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 
above: 

 
a. Per Diems 
b. Housing 
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c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
 
Local Provisions: 
 
The following salaries are inclusive of general holiday and vacation pay. 

 
 
 
Effective July 1, 2013 - August 31, 2014 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $  42,802    $  45,909    $  49,298    $  50,488  

1    $  44,872    $  48,543    $  52,125    $  53,354  

2    $  46,943    $  51,176    $  54,951    $  56,220  

3    $  49,014    $  53,809    $  57,777    $  59,086  

4    $  51,084    $  56,443    $  60,603    $  61,953  

5    $  53,155    $  59,076    $  63,430    $  64,819  

6    $  55,226    $  61,709    $  66,256    $  67,685  

7    $  57,296    $  64,343    $  69,082    $  70,551  

8    $  59,367    $  66,976    $  71,909    $  73,417  

9    $  61,437    $  69,609    $  74,735    $  76,283  

10    $  65,414    $  74,353    $  79,633    $  81,489  

         

Rural Grid 
(Step 10 differs on Rural Grid – applies to Dunster, Mackenzie Elem/Sec, 
Morfee, McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

         

10   $  65,414    $  74,410    $  79,888    $  81,523  
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Effective September 1, 2014 – December 31, 2014 (2.0%) 
 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  43,658  
 

 $  46,827  
 

 $  50,284  
 

 $  51,498  

1    $  45,769  
 

 $  49,514  
 

 $  53,168  
 

 $  54,421  

2    $  47,882  
 

 $  52,200  
 

 $  56,050  
 

 $  57,344  

3    $  49,994  
 

 $  54,885  
 

 $  58,933  
 

 $  60,268  

4    $  52,106  
 

 $  57,572  
 

 $  61,815  
 

 $  63,192  

5    $  54,218  
 

 $  60,258  
 

 $  64,699  
 

 $  66,115  

6    $  56,331  
 

 $  62,943  
 

 $  67,581  
 

 $  69,039  

7    $  58,442  
 

 $  65,630  
 

 $  70,464  
 

 $  71,962  

8    $  60,554  
 

 $  68,316  
 

 $  73,347  
 

 $  74,885  

9    $  62,666  
 

 $  71,001  
 

 $  76,230  
 

 $  77,809  

10    $  66,722  
 

 $  75,840  
 

 $  81,226  
 

 $  83,119  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

10    $  66,722    $  75,898    $  81,486    $  83,153  
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Effective: January 1, 2015 – June 30, 2016 (1.25%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  44,204  
 

 $  47,413  
 

 $  50,913  
 

 $  52,141  

1    $  46,342  
 

 $  50,133  
 

 $  53,832  
 

 $  55,101  

2    $  48,480  
 

 $  52,852  
 

 $  56,751  
 

 $  58,061  

3    $  50,619  
 

 $  55,571  
 

 $  59,669  
 

 $  61,021  

4    $  52,757  
 

 $  58,292  
 

 $  62,588  
 

 $  63,982  

5    $  54,896  
 

 $  61,011  
 

 $  65,507  
 

 $  66,942  

6    $  57,035  
 

 $  63,730  
 

 $  68,426  
 

 $  69,902  

7    $  59,172  
 

 $  66,450  
 

 $  71,344  
 

 $  72,862  

8    $  61,311  
 

 $  69,169  
 

 $  74,264  
 

 $  75,821  

9    $  63,449  
 

 $  71,889  
 

 $  77,183  
 

 $  78,781  

10    $  67,556  
 

 $  76,788  
 

 $  82,241  
 

 $  84,158  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

         

10    $  67,556    $  76,847    $  82,504    $  84,193  
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Effective May 1, 2016 – June 30, 2016 (0.45% ESD) 
 

Step   Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

 
    

 
  

 
  

 
  

0    $  44,403  
 

 $  47,626  
 

 $  51,142  
 

 $  52,376  

1    $  46,550  
 

 $  50,358  
 

 $  54,074  
 

 $  55,349  

2    $  48,699  
 

 $  53,090  
 

 $  57,006  
 

 $  58,322  

3    $  50,847  
 

 $  55,821  
 

 $  59,938  
 

 $  61,296  

4    $  52,994  
 

 $  58,554  
 

 $  62,869  
 

 $  64,270  

5    $  55,143  
 

 $  61,285  
 

 $  65,802  
 

 $  67,243  

6    $  57,291  
 

 $  64,017  
 

 $  68,734  
 

 $  70,216  

7    $  59,439  
 

 $  66,749  
 

 $  71,665  
 

 $  73,189  

8    $  61,587  
 

 $  69,481  
 

 $  74,598  
 

 $  76,163  

9    $  63,735  
 

 $  72,212  
 

 $  77,530  
 

 $  79,136  

10    $  67,860  
 

 $  77,134  
 

 $  82,611  
 

 $  84,536  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

 

10    $  67,860  
 

 $  77,193  
 

 $  82,876  
 

 $  84,572  
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Effective July 1, 2016 – June 30, 2016 (1.0%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  44,847  
 

 $  48,102  
 

 $  51,653  
 

 $  52,900  

1    $  47,016  
 

 $  50,862  
 

 $  54,615  
 

 $  55,903  

2    $  49,186  
 

 $  53,621  
 

 $  57,576  
 

 $  58,906  

3    $  51,355  
 

 $  56,380  
 

 $  60,537  
 

 $  61,909  

4    $  53,524  
 

 $  59,139  
 

 $  63,498  
 

 $  64,913  

5    $  55,694  
 

 $  61,898  
 

 $  66,460  
 

 $  67,915  

6    $  57,864  
 

 $  64,657  
 

 $  69,421  
 

 $  70,918  

7    $  60,033  
 

 $  67,417  
 

 $  72,382  
 

 $  73,921  

8    $  62,203  
 

 $  70,176  
 

 $  75,344  
 

 $  76,924  

9    $  64,372  
 

 $  72,934  
 

 $  78,305  
 

 $  79,927  

10    $  68,539  
 

 $  77,905  
 

 $  83,437  
 

 $  85,382  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

         

10    $  68,539    $  77,965    $  83,704    $  85,417  
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Effective May 1, 2017 – June 30, 2017 (0.35% ESD) 
 

         

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  45,004  
 

 $  48,270  
 

 $  51,834  
 

 $  53,085  

1    $  47,180  
 

 $  51,040  
 

 $  54,806  
 

 $  56,098  

2    $  49,358  
 

 $  53,808  
 

 $  57,778  
 

 $  59,112  

3    $  51,535  
 

 $  56,577  
 

 $  60,749  
 

 $  62,125  

4    $  53,712  
 

 $  59,346  
 

 $  63,720  
 

 $  65,140  

5    $  55,889  
 

 $  62,115  
 

 $  66,693  
 

 $  68,153  

6    $  58,067  
 

 $  64,883  
 

 $  69,664  
 

 $  71,167  

7    $  60,243  
 

 $  67,653  
 

 $  72,635  
 

 $  74,180  

8    $  62,421  
 

 $  70,421  
 

 $  75,608  
 

 $  77,193  

9    $  64,597  
 

 $  73,190  
 

 $  78,579  
 

 $  80,207  

10    $  68,779  
 

 $  78,178  
 

 $  83,729  
 

 $  85,681  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 
 

10    $  68,779  
 

 $  78,238  
 

 $  83,997  
 

 $  85,716  
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Effective July 1, 2017 – April 30, 2018 (0.5%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  45,229  
 

 $  48,512  
 

 $  52,093  
 

 $  53,350  

1    $  47,416  
 

 $  51,295  
 

 $  55,080  
 

 $  56,379  

2    $  49,604  
 

 $  54,077  
 

 $  58,066  
 

 $  59,407  

3    $  51,793  
 

 $  56,860  
 

 $  61,053  
 

 $  62,436  

4    $  53,980  
 

 $  59,643  
 

 $  64,039  
 

 $  65,465  

5    $  56,169  
 

 $  62,425  
 

 $  67,026  
 

 $  68,494  

6    $  58,357  
 

 $  65,208  
 

 $  70,012  
 

 $  71,522  

7    $  60,544  
 

 $  67,991  
 

 $  72,999  
 

 $  74,551  

8    $  62,733  
 

 $  70,773  
 

 $  75,986  
 

 $  77,579  

9    $  64,920  
 

 $  73,556  
 

 $  78,972  
 

 $  80,608  

10    $  69,123  
 

 $  78,568  
 

 $  84,148  
 

 $  86,109  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

         

10    $  69,123    $  78,629    $  84,417    $  86,145  
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Effective May 1, 2018 – June 30, 2018 (1.0% plus ESD) 
 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  45,681  
 

 $  48,997  
 

 $  52,614  
 

 $  53,884  

1    $  47,890  
 

 $  51,808  
 

 $  55,631  
 

 $  56,943  

2    $  50,101  
 

 $  54,618  
 

 $  58,647  
 

 $  60,002  

3    $  52,311  
 

 $  57,428  
 

 $  61,663  
 

 $  63,060  

4    $  54,520  
 

 $  60,240  
 

 $  64,679  
 

 $  66,120  

5    $  56,730  
 

 $  63,050  
 

 $  67,696  
 

 $  69,179  

6    $  58,941  
 

 $  65,860  
 

 $  70,713  
 

 $  72,238  

7    $  61,150  
 

 $  68,671  
 

 $  73,729  
 

 $  75,296  

8    $  63,360  
 

 $  71,481  
 

 $  76,746  
 

 $  78,355  

9    $  65,569  
 

 $  74,291  
 

 $  79,762  
 

 $  81,414  

10    $  69,814  
 

 $  79,354  
 

 $  84,989  
 

 $  86,970  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

         

10    $  69,814    $  79,415    $  85,261    $  87,006  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019 (0.5%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  45,909  
 

 $  49,242  
 

 $  52,877  
 

 $  54,153  

1    $  48,130  
 

 $  52,067  
 

 $  55,909  
 

 $  57,227  

2    $  50,351  
 

 $  54,891  
 

 $  58,940  
 

 $  60,302  

3    $  52,572  
 

 $  57,715  
 

 $  61,972  
 

 $  63,376  

4    $  54,793  
 

 $  60,541  
 

 $  65,003  
 

 $  66,451  

5    $  57,014  
 

 $  63,365  
 

 $  68,035  
 

 $  69,525  

6    $  59,235  
 

 $  66,189  
 

 $  71,066  
 

 $  72,599  

7    $  61,456  
 

 $  69,014  
 

 $  74,097  
 

 $  75,673  

8    $  63,677  
 

 $  71,838  
 

 $  77,130  
 

 $  78,747  

9    $  65,897  
 

 $  74,663  
 

 $  80,161  
 

 $  81,821  

10    $  70,163  
 

 $  79,751  
 

 $  85,414  
 

 $  87,405  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

         

10    $  70,163    $  79,812    $  85,688    $  87,441  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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May 1, 2019 – June 30, 2019 (1.0% plus ESD) 
 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $  46,368  
 

 $  49,734  
 

 $  53,406  
 

 $  54,695  

1    $  48,611  
 

 $  52,588  
 

 $  56,468  
 

 $  57,800  

2    $  50,855  
 

 $  55,440  
 

 $  59,530  
 

 $  60,905  

3    $  53,098  
 

 $  58,293  
 

 $  62,591  
 

 $  64,009  

4    $  55,341  
 

 $  61,146  
 

 $  65,653  
 

 $  67,115  

5    $  57,584  
 

 $  63,999  
 

 $  68,715  
 

 $  70,220  

6    $  59,828  
 

 $  66,851  
 

 $  71,777  
 

 $  73,325  

7    $  62,070  
 

 $  69,704  
 

 $  74,838  
 

 $  76,430  

8    $  64,314  
 

 $  72,557  
 

 $  77,901  
 

 $  79,534  

9    $  66,556  
 

 $  75,409  
 

 $  80,962  
 

 $  82,639  

10    $  70,865  
 

 $  80,548  
 

 $  86,268  
 

 $  88,279  

 

Rural Grid (Step 10 differs on Rural Grid – applies to Mackenzie Secondary, Morfee,  

 McBrideElem/Sec, Hixon, Giscome, Valemount Elem/Sec) 

         

10    $  70,865    $  80,610    $  86,545    $  88,316  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 
2.1. The employer will ensure compliance with vacation provisions under the 

Employment Standards Act in respect of the payment of vacation pay. 
 
2.2. For the purposes of Employment Insurance, the employer shall report for a 

teacher teaching on call, the same number of hours worked as would be reported 
for a day worked by a teacher on a continuing contract. 

 
2.3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, 

rate or other payment for transportation costs, as defined by the Collective 
Agreement, for which the employee he/she is replacing is entitled to claim. 

 
2.4. Teachers teaching on call shall be eligible, subject to plan limitations, to 

participate in the benefit plans in the Collective Agreement, provided that they 
pay the full cost of benefit premiums. 
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2.5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 

effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be 
prorated for part days worked but in no case will be less than $1.50 ($5.50 
effective July 1, 2016). Any and all provisions in the Previous Collective 
Agreement that provided additional or superior provisions in respect of payment 
in lieu of benefits shall remain part of the Collective Agreement. 

 
2.6  Rate of Pay [Not applicable to Uncertified TTOCs.  See B.2.9] 

a. An Employee who is employed as a teacher teaching on call shall be paid 
1/189 of his/her category classification and experience, to a maximum of 
the rate at Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher 
teaching on call shall be paid 1/189 of his/her category classification and 
experience, to a maximum of the rate at Category 5 Step 8, for each full 
day worked. 

 [Local Provisions]  

2.7 A teacher teaching on call is defined as a certified teacher hired on a day-to-day basis. 

2.8 Conversion to Limited Duration Assignment  

 a. Where a teacher teaching on call completes twenty (20) consecutive days of 
work, inclusive of any non-instructional days, in the same assignment, a Limited 
Duration Assignment will be offered retroactive to the first day of work in that 
assignment.  

2.9 Uncertified Rate of Pay 

a. An uncertified substitute teacher shall be paid 90 per cent of 1/200th of category 4 
step 0. Such salary is recognized as including statutory holiday and vacation pay. 

2.10 Call-Out  

a. A teacher teaching on call assigned to a school and not utilized, or utilized only 
for a portion of the day, shall be paid a half day's wages.  

b. No assignment shall be for less than one half of a day. 

2.11 Duties 

a. A teacher teaching on call shall normally be required to perform only the duties of  
the teacher for whom he/she is substituting.  

 b. Except in unusual circumstances a teacher teaching on call shall only be 
required to do the supervision of the teacher for whom he/she is substituting and 
that is posted on the regular supervision schedule in the school.  
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2.12 Application of Contract  

a. The only terms and conditions of this contract which shall apply to a teacher 
teaching on call shall be: 

Preamble & Objects, A.1, A.2, A.3, A.4, A.6, A.20, A.21, A.27, A.28, B.1, B.2, 
B.9.4.e.ii, B.20, B.23, C.20, D.21, D.22, D.26, E.2, E.21.4, E.24, E.25, E.28, 
F.20.2 

 b. The dispute resolution process in Article A.6 may be used only to address 
disputes specified in this clause.  

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

[Not Applicable in School District No. 57 (Prince George)] 

 
 

ARTICLE B.4 EI REBATE 

 
4.1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the 

proportionate share of the employment insurance premium reduction set out in 
the Previous Local Agreement.  Where the proportionate share is not expressed 
in the Previous Local Agreement, the employer shall remit monthly to the BCTF 
Salary Indemnity Fund an amount consistent with the past practice of the local 
parties.  The amount remitted on behalf of any employee shall not be less than 
5/12 of said reduction. 

 
4.2. The employer shall calculate each employee‘s share of the savings which have 

been remitted pursuant to Article B.4.1 above and include that amount as part of 
the employee‘s taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 
5.1. In this Article: 

   
a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation 

and Royal Trust or a successor to that plan; 
 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which 
was entered into prior to the coming into force of this Article, and which is 
still in effect as of that date. 

 
5.2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan 

shall remain in effect. 
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5.3. The BCTF Plan shall be made available in all districts not included in Article 

B.5.2.  
 

5.4. The employer shall deduct from the monthly salary of employees, as at the end 
of the month following enrollment, contributions in a fixed dollar amount specified 
by the employee on behalf of any employee who elects to participate in the BCTF 
Plan.  The employer shall remit these amounts to the designated trustee no later 
than the 15th of the month following the month in which the deduction is made. 

 
5.5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 
participation in the BCTF Plan.  Completed forms shall be processed and 
forwarded to the designated trustee by the employer. 

 
5.6. If in any month, an employee is not in receipt of sufficient net pay to cover the 

monthly payroll deduction amount for any reason, the contribution to the BCTF 
Plan for that employee shall not be made for that month.  If the employee wishes 
to make up any missed contribution(s), the employee shall make arrangements 
for same directly with the designated trustee. 

 
5.7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as 

follows: 
 

a. between September 1 and September 30 or December 15 and January 15 
in any school year; 

 
b. no later than sixty (60) days following the commencement of employment. 
 

5.8. An employee may withdraw from participation in the BCTF Plan where he/she 
has provided thirty (30) days‘ written notice to the employer. 

 
5.9. There shall be no minimum monthly or yearly contribution required of any 

employee who participates in the BCTF Plan. 
 

5.10. Participating employees may vary the amount of their individual contributions to 
the BCTF Plan on either or both of October 31 and January 31 in any school 
year, provided that written notice of such change has been provided to the 
employer no later than September 30 for changes to be effective October 31, and 
December 31 for changes to be effective January 31. 

 
5.11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees 
on term or temporary contracts of employment as defined in the Previous Local 
Agreement. 
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ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 
6.1. The employer shall pay monthly to each employee eligible to participate in the 

BCTF Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that 
month to assist in offsetting a portion of the costs of the BCTF Salary Indemnity 
Plan.  

 
6.2. In paying this allowance, it is understood that the employer takes no 

responsibility or liability with respect to the BCTF Salary Indemnity Plan.  
 

6.3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups 
of employees not included as of July 1, 2006.  

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 
7.1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an 
approved school function, or as a direct result of the employee being employed 
by the employer, the employer shall reimburse the employee the lesser of actual 
vehicle damage repair costs, or the cost of any deductible portion of insurance 
coverage on that vehicle up to a maximum of $600. 

 
7.2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, 
damage or personal insurance deductible to personally owned professional 
material brought to the employee‘s workplace to assist in the execution of the 
employee‘s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the 

employee claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 

c. If applicable, a copy of the claim approval from his/her insurance carrier 
shall be provided to the employer; 

 
d. The appropriate Principal or Vice-Principal reports that the loss was 

sustained while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

  
[Article B.8.1 through B.8.10 is not applicable in School District No. 57 (Prince George).  
See B.8.11 below.] 
 
[Local Provisions] 
 
8.11 Teachers Payroll Savings Plan 
 

a. The Board will provide teachers the option of participating in a Payroll 

Savings Plan.  To be eligible for the Payroll Savings Plan teachers shall: 

 
i. Be on a continuing appointment, or a limited duration contract from 

September to June of a complete school year. 
 
ii. Notify the Board through its Payroll Department, in writing using the 

prescribed form that they wish to participate in the plan.  
Notification must be received no later than 4:30 p.m. on the Friday 
following the first day of school in September. 

 
iii. Notify the Board through its Payroll Department, in writing by June 

30th if they do not wish to continue in the Payroll Savings Plan the 
following year. 

 
b. Those employees electing to participate in the Payroll Savings Plan shall 

receive their annual salary as follows: 
 

i. For September to June: 
 

1. Mid-month advance as determined in accordance with 
Article B.9.4.c of the Working Document of the Collective 
Agreement. 

 
2. Monthly Payroll Savings Plan contribution calculated as 16% 

of net pay, deducted at the end of each month.  The Payroll 
Savings Plan contribution will be held for each teacher by 
the Board.   

 
3. Month-end payment of the teacher‘s regular salary less the 

Payroll Savings Plan contribution described in B.8.11.b.i.2 
above. 

 
ii. For July and August: 

 
1. The amount held for each teacher, including interest paid at 

the same rate as would have been paid by the Financial 
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Institution will be paid by the Board in four equal payments, 
to the employee‘s primary bank account on file in the Payroll 
Department records.  The four equal payments will occur on 
July 15, July 31, August 15, and August 31.  If any of these 
four days are non-banking days, the payment will be made 
on the last banking day preceding these dates. 

 
c. All payments will be made to the same bank account as the regular month 

end payment of salary. 
 
d. Employees electing to participate in the Payroll Savings Plan may not 

withdraw or suspend deductions unless they have resigned from the 

district, been granted a leave of absence for the remainder of the school 

year or been terminated.  Other withdrawals from the plan would be in 

accordance with B.8.11.a.iii. 

 
e. The board will make teachers aware of the Payroll Plan option when they 

sign their contract at the Central Administration office on the date of their 
hire. 

 
f. A one-time start up fee will be payable by each plan participant to the 

financial institution.  The amount of the fee will be determined through 
negotiations with the financial institution. 

 
 
ARTICLE B.9   PAY PERIODS  
 
[Article B.9.1 through B.9.e is not applicable in School District No. 57 (Prince George).  
See B.9.4 below.] 
 
[Local Provisions] 

9.4 PAYMENT OF SALARY 

a. Employees who are contracted or appointed to work the full school year will be 
paid one-tenth (1/10) of their established annual salary (instruction and 
allowances) each month during the period September through June.  

b. Employees who are contracted to work a portion of the school year will be paid: 

i. one-tenth (1/10) of their established annual salary for each month in 
which they work the full number of prescribed school days, including the 
months in which their employment begins and ends.  

ii. if less than the full number of prescribed school days is worked in the 
month in which their employment begins or ends they will be paid their 
normal monthly salary less one-two hundredths (1/200) of their 
established annual salary for each prescribed school day not worked.  
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  iii. The teaching staff at the Youth Containment Center will be paid 12 
monthly payments of 1/12 of their annual salary plus allowances where 
applicable.  

c. The Board shall pay teachers an advance up to a maximum of 50% of the 
teacher's net monthly salary, on or before the 16th of the month and the balance 
of the monthly pay on or before the last teaching day of the month.  

  i. Teachers on leave of absence as per the provisions of the Self-Funded 
Leave Plan may elect to receive a mid-month advance of up to 50% of 
their net monthly payment.  

d.  For the purpose of adjustments to teacher pay the following will be used:  

  i. The per diem rate shall be 1/200th of the appropriate salary grid position.  

  ii. The hourly rate shall be 1/1000th of the appropriate salary grid position.  

e. No teacher shall suffer a reduction of salary through the implementation of this 
agreement. 

f. i. Part-time teachers who are requested by the Board to attend in-service 
activities outside of their regular teaching schedule shall receive an 
equivalent amount of time free from their regular teaching duties. Such 
equivalent time will be scheduled before the end of the school year and as 
mutually agreed by the teacher and the principal. 

ii. Teachers Teaching on call who are requested to attend in-service 
activities shall be paid in accordance with Article B.2.6.a for each day of 
attendance, except that teachers teaching on call who have worked on 
the previous seven (7) working days in the same assignment shall receive 
their appropriate grid placement. An appropriate adjustment will be made 
for attending half-day professional development or in-service activities, 
but in no case will a teacher teaching on call receive less than one-half 
day's pay.  
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ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 
10.1. An employee who is required by their employer to use their private vehicle for 

school district related purposes shall receive reimbursement.    
 

Date Mileage 

Effective July 1, 2013  $       0.50  

Effective September 1, 2014  $       0.51  

Effective January 1, 2015  $       0.52  

Effective May 1, 2016*  $       0.52  

Effective July 1, 2016  $       0.52  

Effective May 1, 2017*  $       0.53  

Effective July 1, 2017  $       0.53  

Effective May 1, 2018*  $       0.53  

Effective July 1, 2018  $       0.54  

Effective May 1, 2019*  $       0.54  

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
10.2. The mileage reimbursement rate established in Article B.10.1 shall be increased 

by 5 cents/kilometer for travel that is approved and required on unpaved roads. 
 
10.3. The employer shall reimburse an employee who is required to use his/her 

personal vehicle for school district purposes, the difference in premium costs 
between ICBC rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 
(Business Class) where the employee is required to purchase additional 
insurance in order to comply with ICBC regulations respecting the use of one‘s 
personal vehicle for business purposes. 

 
[Article B.10.4 is not applicable in School District No. 57 (Prince George).] 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 
 
ARTICLE B.11  BENEFITS 
 
 
11.1. The employer will provide the Provincial Extended Health Benefit Plan as set out 

in Appendix A to Letter of Understanding No.9. 
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11.2. The employer shall provide the local with a copy of the group benefits contract in 
effect for the Provincial Extended Health Benefit Plan and shall provide the local 
with a copy of the financial/actuarial statements made available to the employer 
from the benefit provider. 

 
11.3. Teachers Teaching on Call shall have access to the Provincial Extended Health 

Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the 
premium costs. 

 
11.4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and 

the co-ordination of benefits. 
 
[Local Provisions] 

11.5 All employees covered by this agreement who are eligible to participate shall, as a 
condition of employment, participate in the Medical Services Plan of British Columbia 
beginning the first of the month following the date employment starts. The Board shall 
pay the full cost of the premiums.  

11.6 All employees covered by this agreement who are eligible to participate shall, as a 
condition of employment, participate in the CU&C Dental Plan, or its equivalent, 
beginning the first of the month following the date employment starts. Premium costs 
shall be paid 60 per cent by the Board and 40 per cent by the employee.  

11.7 All employees covered by this agreement who are eligible to participate shall, as a 
condition of employment, participate in the BCTF/BCSTA Group Life Insurance Plan "B", 
or its equivalent, beginning the first of the month following the date employment starts. 
The Board shall pay the full cost of the premiums.  

11.8 All employees covered by this agreement who are eligible to participate shall, as a 
condition of employment, participate in the, Provincial Extended Health Benefit Plan 
beginning the first of the month following the date employment starts. The Board shall 
pay the full cost of the premiums.  

11.9. All eligible employees are required to participate in the above plans as a condition of 
employment unless covered under their spouse's plan in which case they shall not 
participate twice in similar plans except the Provincial Extended Health Benefit Plan, or 
unless they did not join the benefit plans under Articles B.11.3, B.11.4, B.11.5 upon their 
commencement as allowed in the plans. Employees may participate both as a primary 
and a dependent in the Provincial Extended Health Benefit Plan only. 

11.10 Where both employee and spouse are covered by this contract only one Medical 
Services Plan, CU&C Dental Plan or its equivalent, will be maintained unless 
circumstances dictate otherwise. Effective July 1, 2015, dual coverage will be permitted 
where both parties are members of the bargaining unit. 

11.11 The Board shall continue to pay its share of the premiums for the Medical Services Plan 
of B.C., the Provincial Extended Health Benefit Plan, the CU&C Dental Care Plan and 
the BCTF/BCSTA Group Life Insurance Plan, or their respective equivalent, for those 
employees receiving benefits under the BCTF Salary Indemnity Plan or the BCTF Salary 
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Continuance Plan, or its equivalent, up to a maximum period of one year from the date 
that Sick Leave Benefits have expired. The Board will also continue to pay its share of 
the premiums for the above plans for those employees on Maternity Leave up to the 
maximum time specified under the Employment Standards Act. 

11.12 Death Benefits  

 a. In the event of the death of a teacher, the Board shall continue to provide  the 
medical, extended health and dental benefits to the dependents of the deceased 
teacher for a period of six months after the death of the teacher. The dependents 
shall be notified in writing of the terms of this provision.  

11.13 Employee Family Assistance Program  

 a. The Board agrees to provide an Employee Family Assistance Program (EFAP) 
for teachers or members of their immediate family. There will be no charge for 
services provided by the EFAP Counsellor. If professional assistance beyond 
what is provided by the EFAP Counsellor is required and a fee is charged for this 
service, this cost will be the responsibility of the teacher.  

 b. The Board and Association shall maintain a committee of equal numbers of 
representatives of the Board and the Association to administer the Employee 
Family Assistance Program. 

 

 
ARTICLE B.12 CATEGORY 5+    
 
12.1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and 
an additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to 
the  British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
12.2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been 
used to obtain Category 5. 
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12.3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference 
between Category 5 and Category 6 except where a superior salary rate 
calculation remained as at March 31, 2006 and / or during the term of the 
2006-2011 Provincial Collective Agreement. 

 
12.4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article 
B.12.1 and Article B.12.2 and the assignment of employees to Category 
5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions 
of TQS made pursuant to Article B.12.1 and Article B.12.2 shall be 
adjudicated through the TQS Reviews and Appeals processes and are not 
grievable. 

 

ARTICLE B.20 PLACEMENT ON SCALE  

20.1 Initial Placement  

 a. Except as specified in Article B.20.1.b through B.20.1.e inclusive below, the 
salary category of all teachers will be as verified by the most recent evaluation of 
the Teacher Qualification Service, hereinafter referred to as TQS. Teachers are 
responsible for submitting a copy of their most recent TQS card to the Director of 
Human Resources. In the case where a teacher does not submit a TQS card 
upon appointment, initial category placement shall be one category below the 
expected TQS placement. Upon presentation of a TQS card the category 
placement will be adjusted to correspond with the TQS determination. Salary 
adjustments, in such cases, will be made effective upon appointment provided 
that the TQS card is presented to the Director of Human Resources within the 
eight (8) months following appointment. If the TQS card is presented after that 
date, salary adjustment will be effective the first day of the month in which the 
TQS card is presented.  

 b. Teachers holding a Letter of Permission whose years of preparation can be 
equated with years of university training shall be placed one category below that 
which would apply if their total years of training had included one year of teacher 
preparation.  

 c. Teachers holding Letters of Permission whose years of preparation cannot be 
equated to years of university training shall be placed in a salary category which 
will provide a salary appropriate to their teaching function.  

 d. Teachers with specialty training teaching in the specialty areas at the secondary 
level of Home Economics or Industrial Education or Business Education or Band 
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who are not in possession of a Professional Certificate shall be paid on Category 
4 provided that their teaching assignment in the specialty area is 50% (fifty 
percent) or greater of their total assignment.  

 e. A list of all teachers affected by Article B.20.1.e shall be sent to the Association 
not later than October 31st of each year.  

20.2 Experience  

 a. Full teaching experience in government inspected schools of Canada, the U.S.A. 
and Commonwealth shall be recognized for salary purposes.  

 b. One-half teaching experience shall be recognized for all teachers not covered 
above. Where doubt exists as to the application of this clause regarding the 
recognition of experience in teaching at University or College levels, a Joint 
Committee of Association and Board appointees shall determine the application.  

 c. For increment purposes, blocks of 100 days of aggregate service after July 1, 
1990 as a teacher teaching on call in School District No. 57 shall be recognized 
as equivalent to five (5) months experience for increment and salary grid 
placement purposes upon appointment of the teacher teaching on call to either a 
continuing or limited duration assignment.  

  [Note: See also Article C.4 Teacher Teaching on Call Employment and Letter of 
Understanding No. 16(c) Article C.4 TTOC Employment – TTOC Experience 
Credit Transfer within a District for movement on the scale] 

d.   For increment purposes, as per Article B.21, experience shall be credited as 
follows:  

Years of Experience              Increment Step 
 
    0 --------------------------------- 0 
    1 --------------------------------- 1 
    2 --------------------------------- 2 
    3 --------------------------------- 3 
    4 --------------------------------- 4 
    5 --------------------------------- 5 
    6 --------------------------------- 6 
    7 --------------------------------- 7 
    8 --------------------------------- 8 
    9 --------------------------------- 9 
    10 --------------------------------10  
 

(Note: 10 months of full-time teaching experience equals one year of 
experience).  

 e.  Provided that it is directly related to the teacher's main teaching assignment, in 
addition to experience gained as a teacher, experience gained in another 
occupation or profession is recognized for salary placement as follows:  
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i. apprenticeship training or its equivalent and journeyman experience or its 
equivalent is recognized at the rate of one increment for every two years 
experience up to a maximum of three increments for the appropriate 
salary category; or   

ii. experience in an occupation or profession (where Article B.20.2.e.i is not 
applicable) is recognized at the rate of one increment for every two years 
experience up to a maximum of three increments for the appropriate 
salary category. Experience to be granted under this clause must be 
sufficiently current to be of sound educational value.  

 f.   Any teacher who considers that credit granted for years of experience has not 
been in accordance with this Agreement must apply for adjustment within eight 
(8) months of the effective date of employment. Any adjustment shall be 
retroactive to the date of employment. Any appeal for adjustment after these 
dates shall be effective on the first of the month following the application, if 
approved.  

20.3 Reclassification  

 a. Reclassification shall mean any change in a teacher's placement on the Teacher 
Salary Grid as determined by a change in category as shown on the most recent 
TQS card presented or by a review of the proof of category as per the current 
TQS card or the current British Columbia Certificate Classification or as a result 
of the application of Article B.20.1.d.  

 b. A teacher's placement on the Teacher Salary Grid shall be adjusted accordingly 
upon presentation of proof of change in category to the Director of Human 
Resources. Such adjustment shall apply from the effective date shown on the 
TQS card of the new category provided that the Category Card or proof of 
correspondence demonstrating that the teacher has been in active pursuit of a 
T.Q.S. reclassification is presented to the Director of Human Resources on or 
before November 15th regarding a change of category effective September 1st, 
and on or before March 15th regarding a change in category effective January 
1st. Otherwise the adjustment shall be effective from the first day of the month in 
which such proof is presented. 

i. In exceptional cases where, after providing proof of correspondence 
indicating active pursuit of a TQS card, the teacher is unable to receive a 
TQS card with the appropriate effective date, consideration will be given 
to using a Registrar's Letter confirming successful completion of the 
course(s) as proof of effective date of category.  

c. A teacher making a successful application for category 5+ as per Article B.12,  
shall have his/her placement on the Teacher Salary Grid adjusted accordingly. 
Such adjustment to take effect on September 1st, when documentation to 
substantiate a successful application for Category 5+ is presented by November 
15th, and on January 1st when this documentation is presented by March 15th. 
Otherwise, the adjustment shall be effective from the first day of the month in 
which this documentation is presented.  
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ARTICLE B.21 INCREMENTS  

21.1 Provided that a teacher has not reached the maximum of his/her category, an increment 
shall be added on the first of the month following the month in which applicable 
experience accumulation is achieved as per Article B.20.2.d. 

21.2 Accumulation of fractional years of experience shall be counted for the granting of 
increments on the appropriate increment date. 

21.3 Increments shall be granted to teachers on the following leaves of absence:  

a. maternity leave;  

b. leave for duties with the Association, the BCTF, the CTF, and the Teacher 
Regulation Branch;  

c. secondment to the Ministry of Education, a faculty of a BC public university, or 
participation in a teacher exchange program recognized by the Board.  

d. leave for teaching with the Department of National Defence or Canadian 
University Services Overseas.  

21.4 At the discretion of the Board, teachers may be granted increments for leaves other than 
those listed in Article B.21.3.  

 

ARTICLE B.22 PART-TIME TEACHERS  

22.1 Teachers who are regularly employed on a part-time or relief basis shall be paid salary 
and allowances pro rata in accordance with Articles B.1, B.20, B.21, B.24, and B.27 and 
shall receive an increment on the next increment date in accordance with Article 
B.20.2.d. 

22.2 Those part-time teachers who are employed on a half-time or greater basis shall be 
eligible to receive full benefits as provided for in this contract Article B.11.  

22.3 Notwithstanding any other provision in this collective agreement, part-time teachers who 
are employed on a less than half-time basis shall not be eligible to receive benefits as 
provided for in this contract Article B.11 except the Salary Indemnity Plan. 

  

ARTICLE B.23  SUPPLEMENTARY SERVICE  

23.1 Teachers of Continuing Education Academic courses shall be paid an hourly rate of 
1/1000 of Category 5, Step 5.  

23.2 Teachers of summer school shall be paid at an hourly rate of 1/1000 of Category 5, Step 
5, with a minimum paid time of two hours per day.  

23.3 Where supplementary service not involving direct instruction is undertaken at the 
request of the Board, the teacher shall be paid 1/300 of the appropriate salary grid 
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position or the per diem rate for a teacher teaching on call, whichever is the greater. All 
Board initiated projects shall be advertised outlining the proposed project, remuneration 
and desired qualifications of applicants.  

23.4 Where supplementary service, not involving direct instruction is undertaken voluntarily 
by a teacher with the approval of the Board, the teacher shall be paid the sum of money 
provided for teacher services in the project.  

 

ARTICLE B.24  POSITIONS OF SPECIAL RESPONSIBILITY 

24.1 New Positions of Special Responsibility  

 a. It is recognized that it is the Board's prerogative to establish positions of special 
responsibility.  

 b. The Board shall provide the Liaison Committee with a written job description for 
new Positions of Special Responsibility, prior to advertising the position.  

 c. Prior to creating a new category of Special Responsibility, the Board will propose 
an applicable allowance to the Liaison Committee which will meet to discuss the 
proposal. A majority decision of the Liaison Committee will establish the 
allowance. In the event that no majority decision is reached, Stage IV of the 
Dispute Resolution process will apply.  

24.2 Positions of special responsibility shall be paid an allowance on the following basis:  

a. for those appointed within one school or location, or other than district-wide, 7% 
of Category 6 maximum.  

b. for those appointed to a district-wide position and on a 10 month assignment, 
10% of Category 6 maximum.  

c. for those appointed to a district-wide 12 month position, 20% of Category 6 
maximum.  

 

ARTICLE B.25 DESIGNATED FIRST AID PERSON  

25.1 Where a teacher is Designated First Aid Person at their place of employment;  

a. training will be provided at no cost to the employee.  

b. if the certificate required to be held by the teacher is an Occupational First Aid 
certificate, the teacher will receive a monthly allowance as follows, for each 
month of work as the designated person: 
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Date Occupational First Aid 

Effective July 1, 2013 $     90.07 

Effective September 1, 2014 $     91.87 

Effective January 1, 2015 $     93.02 

Effective May 1, 2016 $     93.44 

Effective July 1, 2016 $     94.37 

Effective May 1, 2017 $     94.70 

Effective July 1, 2017 $     95.18 

Effective May 1, 2018 $     96.13 

Effective July 1, 2018 $     96.61 

Effective May 1, 2019 $     97.58 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

c. if the certificate required to be held by the teacher is a Safety Oriented First Aid 
certificate, the teacher will receive a monthly allowance as follows, for each 
month of work as the designated person: 
 

Date 
Safety Oriented 

First Aid 

Effective July 1, 2013  $     16.89  

Effective September 1, 2014  $     17.23  

Effective January 1, 2015  $     17.44  

Effective May 1, 2016  $     17.52  

Effective July 1, 2016  $     17.70  

Effective May 1, 2017  $     17.76  

Effective July 1, 2017  $     17.85  

Effective May 1, 2018  $     18.03  

Effective July 1, 2018  $     18.12  

Effective May 1, 2019  $     18.30  
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

d. the Board will seek to make the designation in accordance with teacher 
preference.  

e. if the Workers' Compensation Board implements a new set of certification levels 
during the life of this agreement, the parties will meet to negotiate and implement 
an appropriate allowance for the new certificates. The amount of any new 
allowance will be in harmony with changed levels of training and/or 
responsibilities.  
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ARTICLE B.26 TEACHER IN CHARGE  

26.1 When all of the Principals/Vice-Principals of a school are absent from the school, a 
member of the staff who is not a Principal/Vice-Principals, and who has been designated 
as teacher in charge, will be responsible for the supervision of the school during such 
absences. The teacher in charge will be paid a monthly allowance as follows. This 
allowance will be paid to the end of the month during which the teacher ceases to be 
designated teacher in charge.  
 

Date Teacher in Charge 

Effective July 1, 2013  $     33.78  

Effective September 1, 2014  $     34.46  

Effective January 1, 2015  $     34.89  

Effective May 1, 2016  $     35.04  

Effective July 1, 2016  $     35.39  

Effective May 1, 2017  $     35.52  

Effective July 1, 2017  $     35.70  

Effective May 1, 2018  $     36.05  

Effective July 1, 2018  $     36.23  

Effective May 1, 2019  $     36.59  
 

26.2 The Board will seek to make the designation in accordance with teacher preferences.  

26.3 With the exception of one-room schools, all schools shall designate a teacher as teacher 
in charge.  

26.4 The teacher in charge is not expected to assume the regular managerial or instructional 
supervision duties of the Principal/Vice-Principal but rather is to provide leadership in 
attending to situations and incidents that may occur at the school during the absence of 
the Principal/Vice-Principal and that require an immediate response.  

26.5 The duties and responsibilities of the teacher in charge should be developed by the 
Principal and the teacher in charge in consultation with the staff of each school and be 
shared with the staff.  

26.6 The teacher in charge and the staff should be advised of contingency arrangements that 
may be implemented should the teacher in charge require administrative assistance 
and/or advice. Such arrangements may involve support from other school-based 
Principals/Vice-Principals, the Assistant Superintendents, or other district staff.  

26.7 Release time for the teacher in charge may be provided if, in the opinion of the Principal 
and the teacher in charge, such time is required. It is not expected that release time 
would be required during brief absences of the Principal/Vice-Principal (less than .5 of a 
day).  
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26.8 In the event of frequent and/or lengthy absences of the Principal/Vice-Principal, 
consultation will occur involving the Principal/Vice-Principal, the teacher in charge and 
the Assistant Superintendent to determine how to appropriately meet the supervisory 
requirements of the school and the staff.  

 

ARTICLE B.27   SUPPLEMENTARY ALLOWANCE 

27.1 The Board shall pay a Supplementary Allowance, according to the following schedule to 
each teacher appointed to the listed schools: 

 

Date Giscome Hixon 
McBride 

Elementary 
McBride 

Secondary 
Mackenzie 
Secondary 

Effective July 1, 2013  $ 1,143.00   $ 1,292.00   $ 2,311.00   $  2,311.00   $  2,069.00  

Effective September 1, 2014  $ 1,165.86   $ 1,317.84   $ 2,357.22   $  2,357.22   $  2,110.38  

Effective January 1, 2015  $ 1,180.43   $ 1,334.31   $ 2,386.69   $  2,386.69   $  2,136.76  

Effective May 1, 2016*  $ 1,185.75   $ 1,340.32   $ 2,397.43   $  2,397.43   $  2,146.38  

Effective July 1, 2016  $ 1,197.60   $ 1,353.72   $ 2,421.40   $  2,421.40   $  2,167.84  

Effective May 1, 2017*  $ 1,201.79   $ 1,358.46   $ 2,429.87   $  2,429.87   $  2,175.43  

Effective July 1, 2017  $ 1,207.80   $ 1,365.25   $ 2,442.02   $  2,442.02   $  2,186.30  

Effective May 1, 2018*  $ 1,219.88   $ 1,378.90   $ 2,466.44   $  2,466.44   $  2,208.17  

Effective July 1, 2018  $ 1,225.98   $ 1,385.80   $ 2,478.78   $  2,478.78   $  2,219.21  

Effective May 1, 2019*  $ 1,238.24   $ 1,399.66   $ 2,503.56   $  2,241.40   $  2,241.40  

 

Date Morfee Nukko Lake 
Valemount 
Elementary 

Valemount 
Secondary 

Effective July 1, 2013  $ 2,069.00   $ 1,062.00   $ 3,184.00   $  3,184.00  

Effective September 1, 2014  $ 2,110.38   $ 1,083.24   $ 3,247.68   $  3,247.68  

Effective January 1, 2015  $ 2,136.76   $ 1,096.78   $ 3,288.28   $  3,288.28  

Effective May 1, 2016*  $ 2,146.38   $ 1,101.72   $ 3,303.07   $  3,303.07  

Effective July 1, 2016  $ 2,167.84   $ 1,112.73   $ 3,336.10   $  3,336.10  

Effective May 1, 2017*  $ 2,175.43   $ 1,116.63   $ 3,347.78   $  3,347.78  

Effective July 1, 2017  $ 2,186.30   $ 1,122.21   $ 3,364.52   $  3,364.52  

Effective May 1, 2018*  $ 2,208.17   $ 1,133.43   $ 3,398.16   $  3,398.16  

Effective July 1, 2018  $ 2,219.21   $ 1,139.10   $ 3,415.16   $  3,415.16  

Effective May 1, 2019*  $ 2,241.40   $ 1,150.49   $ 3,449.31   $  3,449.31 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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27.4 The schedule in Article B.27.1 may be amended by mutual agreement of the 
Board and the Association. 
 

ARTICLE B.28 CANADA SAVINGS BONDS DEDUCTIONS 

 
28.1 The Board shall maintain a payroll deduction plan for teachers who wish to 

purchase Canada Savings Bonds. 
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION 

 
1.1 An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
1.2 The employer shall provide the local with a copy of any notice of resignation 

when it is received. 
 

ARTICLE C.2 SENIORITY 

2.1 Except as provided in this article, ―seniority‖ means an employee‘s aggregate 
length of service with the employer as determined in accordance with the 
provisions of the Previous Collective Agreement. 

2.2 Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an 
employee who achieves continuing contract status in another school 
district shall be credited with up to ten (10) years of seniority accumulated 
in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the 

necessary verification form at the time the employee achieves 
continuing contract status.  

 
ii. The employee must initiate the seniority verification process and 

forward the necessary verification forms to the previous school 
district(s) within ninety (90) days of receiving a continuing 
appointment in the new school district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to 
port.  

2.3 Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service 
which are paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to 
one (1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one 
(1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be 
included as aggregate service with the employer when a determination is 
made in accordance with Article C.2.1.  

2.4 An employee on a temporary or term contract shall accumulate seniority for all 
days of service on a temporary or term contract.  

2.5 No employee shall accumulate more than one (1) year of seniority credit in any 
school year. 

2.6 Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant 
to this article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which 
are inferior to this article. 

 [Local Provisions] 

2.7 The Board and the Association agree that increased length of service in the 
employment of the Board entitles employees to increased security of teaching 
employment. 

2.8 In this Agreement, "seniority" means an employee‘s aggregate length of continuous 
service in the employment of the Board, inclusive of limited duration assignments that 
run consecutively to the continuing assignment.  

 
2.9 In addition to the provisions of C.2.8 the seniority for an employee on a continuing 

contract shall include: 

a. Teacher teaching on call seniority accumulated pursuant to PCA Article C.2.3;  

b. Seniority on a limited duration appointment accumulated pursuant to PCA Article 
C.2.4; and 
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c. Seniority ported in accordance with PCA Article C.2.2 provided that in no case, 
shall an employee be credited with more than one (1) year of seniority for any 
school year.  

2.10 When the seniority of two or more employees is equal, seniority will be established in the 
following order:  

a. the employees with the greatest aggregate length of service with the Board; then  

b. the employees with the greatest aggregate length of service with other school 
authorities recognized for salary experience purposes in  Article B.20; then  

c. the employees with the earliest successful written request for employment with 
the Board as recorded in the teacher's personnel file.  

2.11  Leaves of absence in excess of one month shall not count toward aggregate length of 
service with the Board, except:  

a. maternity leave;  

b. educational leave;  

c. parenthood leave;  

d. leave for duties with the Association, the B.C. Teachers' Federation, the 
Canadian Teachers' Federation, and the Teacher Regulation Branch;  

e. secondment to the Ministry of Education, a faculty of a B.C. public university, or 
participation in a teacher exchange program recognized by the Board;  

f. leave for teaching with the Department of National Defense or Canadian 
University Services Overseas;  

g. extended sick leave;  

h. Self-Funded Leave Plan;  

i. Extended Maternity Leave;  

j. Personal Leave up to one year; and  

k. Compassionate Care Leave (G.2). 

2.12  Personal leaves of more than one year may count towards aggregate length of service if 
agreed to by the Liaison Committee.  

2.13  The seniority date of an employee will be adjusted to reflect leaves of absence which do 
not count towards aggregate length of service.  

2.14  The Board shall, by October 15th of each year, forward to the Association a list of all 
employees employed by the Board setting out the length of seniority as of July 1st of that 



              

SD 57 2013-2019 Working Document of the Collective Agreement Drafted Dec 12, 2017 Page 56 of 151 

 

year in accordance with this article. Any errors in the list must be brought to the attention 
of the Human Resources Department in writing on or before November 15th.  

 

ARTICLE C.3 EVALUATION  

 
3.1 The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
[Note: See also E.23 Evaluation of Teaching] 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

4.1   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

4.2  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

 
[NOTE: See also B.20.2 Placement on Scale for initial scale placement] 

 

ARTICLE C.20 DISCIPLINE AND DISMISSAL  

20.1 The Board shall not discipline or dismiss any person bound by this agreement except for 
just and reasonable cause.  

20.2 The right to dismiss a teacher rests with the Board and may not be delegated to the 
Superintendent, an assistant superintendent, a Principal/Vice-Principal, or any other 
employee of the Board.  

20.3 The right to suspend a teacher rests with the Board but may be delegated to the 
Superintendent or an assistant superintendent, and not to any other employee of the 
Board.  

20.4 Where an employee is under investigation by the Board for any cause, the employee 
and the Association shall be advised in writing of the fact at the earliest reasonable time.  

20.5 Teachers shall be accompanied by a member of the Association and/or an advocate 
appointed by the Association to all meetings regarding actions under this Article. If the 
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teacher does not attend a meeting regarding actions under this article, the meeting will 
proceed with an Association representative present.  

20.6 Where a teacher is suspended or dismissed, unless required by law, no information in 
respect of the suspension or dismissal shall be released to the public or the media 
except by joint release agreed upon by officials of the Board and the Association.  

20.7 The Board shall not dismiss any person bound by this agreement unless it has, prior to 
taking such action, held a meeting of the Board, with the teacher entitled to be present, 
in respect of which:  

a. the teacher and the Association shall be given at least 72 hours notice of the 
meeting;  

b. at the time such notice is given, the teacher and the Association shall be given a 
statement in writing of the grounds known at the time of the notice for the 
contemplated action and all documents that will be considered at the meeting;  

c. at such meeting the teacher may be accompanied by a representative and/or an 
advocate appointed by the Association and they shall be entitled to hear and to 
respond to all the information presented to the Board, to receive copies of all 
documents placed before the Board, and to ask the Board questions of 
clarification, procedures and/or information;  

d. the decision of the Board shall be communicated in writing to the teacher and the 
Association and shall contain reasons for the decision.  

20.8 Where the Board disciplines or dismisses a teacher, the teacher shall have the option of 
referring the matter directly to Article A.6.7. 

 

ARTICLE C.21 TERMINATION FOR INCOMPETENCE  

21.1 The Board may terminate the employment of a teacher for incompetence only after at 
least three (3) reports as per Article E.23, indicating that the learning situation in the 
class is less than satisfactory.  

21.2 The three reports may be issued in not less than twelve (12) nor more than twenty-four 
(24) months. Any approved leave of absence shall extend the time for filing the report by 
the equivalent length of the leave.  

21.3 At least one of the reports shall be a report of the Superintendent of Schools, or an 
Assistant Superintendent.  

21.4 Reports will only be considered for termination action if written by the Superintendent, 
Assistant Superintendent, a Director of Instruction, or the Principal of the school in which 
the teacher works. In cases where the teacher is assigned to Programme Cadre de 
francais, reports may be written by other Principal(s) who have the ability to 
communicate in the French language.  
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21.5 Where more than one of the three reports is written by the same person, at least six (6) 
months shall have elapsed between assessments.  

21.6 Where a program of professional development and/or academic instruction has been 
formally agreed upon by the teacher and evaluator, subsequent reports shall be based 
on inspection commencing not less than two (2) months nor more than six (6) months 
after the program has been completed and the teacher returned to duty. Such reports 
shall be written and filed within two (2) weeks of the conclusion of the inspection 
process. In such circumstances, the time frame in Article 21.2 above may be amended 
by agreement. Any such agreement must be in writing and signed by the teacher and 
the evaluator.  

 

ARTICLE C.22 LIMITED DURATION ASSIGNMENTS  

22.1 Limited Duration Assignments are contractual assignments limited by a termination date 
and normally issued where:  

a. the position is vacant for a limited duration for up to and including one school 
year;  

b. the position becomes vacant after the start of a new school year;  

c. the position is funded for only one school year or less to meet a specific need;  

d. the position is filled by an employee working under a Letter of Permission.  

22.2 The Board shall maintain a Service Record List of limited assignment teachers who at 
the time of the completion of their limited duration contract:  

a. have four (4) or more months of continuous service, or  

b. have eight (8) or more months of aggregate service.  

22.3 Re-engagement of Teachers on the Service Record List.  

a. When a teaching position becomes available after the last posting date in Article 
E.21.1 (Posting and Filling Vacant Positions) and it is not filled from the Recall 
List, it will be offered to teachers on the Service Record List.  

b. The position will first be offered to the teacher who has the most aggregate 
service to the Board among those teachers on the Service Record List and who 
has the necessary qualifications as defined in Article C.23.2.a.  

c. If that teacher declines the offer, the position shall be offered to the teacher on 
the Service Record List with the next greatest aggregate service and the 
necessary qualifications, and the process shall be repeated until the position is 
filled.  

d. A teacher who is offered re-engagement pursuant to this article shall inform the 
Board whether or not the offer is accepted within two (2) working days of the 
receipt of such offer.  
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e. Teachers on the Service Record List shall indicate to the Board their preferences 
for re-engagement as to geographic area and FTE.  

f. The teacher's right to re-engagement under this article is lost if:  

i. the teacher refuses to accept two (2) positions for which the teacher 
possesses the necessary qualifications within a three year (36 month) 
timeframe;  

ii. twenty-seven (27) months elapse from the date of the termination of their 
last contract with the Board.  

g. The fact that a teacher indicates an unwillingness to relocate or to accept a 
position that does not conform to the teacher's indicated preferences shall not 
constitute a "refusal" as described above.  

22.4 A teacher on the Service Record List is responsible for keeping the Human Resources 
Department informed of changes of name, address and telephone number.  

22.5 The Board shall provide to the Association a copy of the Service Record list on the 
following dates: July 15th, October 15th, February 15th, and April 15th.  

 

ARTICLE C.23   LAYOFF, RECALL AND SEVERANCE  

23.1 When the Board finds it necessary to terminate the appointment of continuing 
assignment teachers for reasons other than those specified in Section 15 and Section 92 
of the School Act, such termination shall be in accordance with the provisions of this 
agreement, effective at the end of the school term in which this notice of termination is 
given. The requirement with respect to the effective date of termination does not apply to 
teachers employed in the Center for Learning Alternatives or in the English as a Second 
Language Program in Continuing Education.  

23.2 Definition of Qualifications  

 a. In this Agreement, "necessary qualifications" as it applies to a particular position 
means that the teacher possesses:  

i. certification  

ii. relevant education  

iii. relevant pre- and in-service training  

iv. relevant teaching and/or work experience  

v. evidence of the successful application of instructional skills  

vi. evidence of ability to perform the duties of the position in a satisfactory 
manner  

 b. Should a teacher wish to appeal a decision of the Board with respect to having 
the necessary qualifications for a particular teaching position, the appeal 
procedure shall be as stated in Article A.6.4. 
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23.3 Security of Employment Based on Seniority and Qualifications  

 a. When the Board determines that it is necessary to reduce the total number of 
teachers employed, the teachers to be retained on the teaching staff of the 
district shall be those who have the greatest seniority, provided that they possess 
the necessary qualifications as defined in this article.  

 b. The Board shall give each teacher it intends to terminate pursuant to Article C.23 
a minimum of thirty (30) calendar days‘ notice in writing. The Board shall 
concurrently forward a copy of such notice to the Association. Such notice is to 
be effective at the end of December, or the end of January for semestered 
schools, or the end of June. Information on positions held  by less senior 
teachers shall be available to teachers in receipt of termination notices and the 
Association through the Human Resources Department. This clause shall not 
apply in the case of teachers assigned to the Center for Learning Alternatives or 
to the English As A Second Language Program in Continuing Education who can 
be terminated at any time upon a minimum of thirty (30) calendar days notice in 
writing.  

23.4 The Board shall maintain a Recall List of teachers terminated pursuant to this 
agreement.  

23.5 Teacher's Right of Re-engagement  

a. When a position on the teaching staff of the District becomes available, the Board 
shall, notwithstanding any other provision of this Agreement except  Article 
C.23.5.d below, first offer re-engagement to the teacher on the Recall List who 
has the most seniority among those terminated pursuant to this Agreement, 
provided the teacher possesses the necessary qualifications for the available 
position. If that teacher declines the offer, the position shall be offered to the 
teacher with the next greatest seniority and the necessary qualifications, and the 
process shall be repeated until the position is filled. All positions shall be filled in 
this manner while there are remaining teachers who have right of re-engagement 
pursuant to this Article.  

b. A teacher who is offered re-engagement pursuant to this article shall inform the 
Board whether or not the offer is accepted within two (2) working days of the 
receipt of such offer.  

c. The Board shall allow ten (10) calendar days from acceptance of an offer for the 
teacher to commence teaching duties; the Board and the teacher may mutually 
agree to extend this time limit. The Board may employ a Teacher Teaching on 
Call for the position until the teacher accepting the position is available.  

d. A teacher's right to re-engagement under this article is lost if:  

i. the teacher elects to receive severance pay under Article C.23.8 
(Severance Pay); or  

ii. the teacher refuses to accept two (2) equivalent positions for which the 
teacher possesses the necessary qualifications; or  
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iii. twenty-seven (27) months elapse from the date of termination under this 
Agreement and the teacher has not been re-engaged.  

e. A teacher on the Recall List is responsible for keeping the Human  Resources 
Department informed of changes of name, address and telephone number.  

f. The Board may employ teachers on the Recall List in limited duration 
assignments without jeopardizing the teacher's right to recall otherwise contained 
in this article.  

 g. Teachers who have retained their right to re-engagement will indicate to the 
Human Resources Department their willingness to relocate to specific geographic 
areas within the District or to accept work positions of lesser FTE. Changes to 
such indications may be made at any time by teachers notifying the Human 
Resources Department either in person or by registered letter. The fact that a 
teacher indicates an unwillingness to relocate or to accept other than full time 
positions shall not constitute a "refusal" as described in Article C.23.5.d.ii. For the 
purposes of this Agreement, the geographic areas are defined as:  

i. Prince George, including Hixon, and Giscome  

ii. Mackenzie 

iii. McBride 

iv. Valemount  

h.  A teacher within the Prince George geographic area (defined in Article 
C.23.5.g.i) who chooses not to relocate to Hixon and/or Giscome will not have 
that choice count as a refusal (Article C.23.d.d.ii).  A teacher who has refused an 
assignment to Giscome/Hixon, but retains the right to re-engagement in the 
Prince George geographic area (defined in Article C.23.5.g.i), shall not be 
entitled to severance pay (Article C.23.8) 

i. A teacher who is on the Recall List and who accepts a position of lesser FTE 
than that held at the time of termination may elect to remain on the Recall List for 
a maximum of twenty-seven (27) months from the date of termination but may 
exercise recall rights only at the end of the school year.  

23.6 A teacher re-engaged pursuant to Article C.23.5.g shall be entitled to retain all sick leave 
credit accumulated at the date of termination.  

23.7 For teachers terminated after more than one year of continuous employment, the Board 
agrees to maintain its share of benefit premiums as provided in Article B.11 for an initial 
period of three (3) months following the date of termination for each teacher, if otherwise 
eligible, who retains rights of re-engagement pursuant to this article. A teacher, while 
retaining rights of re-engagement beyond the initial three (3) month period, shall be 
entitled, if otherwise eligible, to maintain participation in all benefits as provided in Article 
B.11 by payment in advance of the full costs of such benefits to the Board, subject to the 
approval of the benefit carriers and provided that the teacher is not otherwise employed.  
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23.8 Severance Pay 

 a. A continuing assignment teacher employed for one or more years on a 
continuing assignment and who is terminated, save and except a teacher who is 
terminated or dismissed pursuant to Section 15 and Section 92 of the School Act 
may elect to receive severance pay at any time before the teacher's right to re-
engagement pursuant to Article C.23.5.g is lost.  

 b. Severance pay shall be calculated at the rate of 5% of one year's salary for each 
year (ten months) of service to a maximum of one year's salary. Salary on which 
severance pay is calculated shall be based on the teacher's salary at the time of 
the teacher's termination.  

 c. For the purposes of this article:  

i. "a maximum of one year's salary" shall mean the terminated teacher's 
current monthly rate of pay as per Article B.1, including allowances 
received pursuant to Articles B.24, B.25, B.26, and B.27.2 of this 
Agreement, at the date of termination, multiplied by ten (10); and  

ii. "each year (10 months) of service" shall mean the total number of 
continuous months of paid service prior to termination, pro-rated for part-
time teaching, divided by ten (10); and  

iii. "teacher's salary at the time of the teacher's termination" shall mean the 
terminated teacher's current monthly rate of pay as per Article B.1 
including allowances received pursuant to Articles B.24, B.25, B.26, and 
B.27  of this Agreement, at the date of termination, multiplied by ten (10).  

 d. A teacher who receives severance pay pursuant to this article and who, 
notwithstanding Article C.23.5.g, is subsequently re-engaged by the Board, shall 
retain any payment made under the terms of this article and in such case, for the 
purposes of this article, the calculation of years of service shall commence with 
the date of such re-engagement.  
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SECTION D WORKING CONDITIONS 

 
 
ARTICLE D.1 INTENTIONALLY LEFT BLANK  
 
 
ARTICLE D.2 INTENTIONALLY LEFT BLANK  
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 
3.1. In this article, an alternative school calendar is a school calendar that differs from 

the standard school calendar as specified in Schedule 1 (Supplement) of the 
School Calendar Regulation 114/02. 

 
3.2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days 
prior to its implementation.  The employer and the local shall meet within five (5) 
working days following receipt of such notice to negotiate modifications to the 
provisions of the agreement that are directly or indirectly affected by the 
proposed change(s).  The aforesaid modifications shall preserve, to the full legal 
extent possible, the original intent of the agreement. 

 
3.3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-
day fortnight, or a year round calendar. 

 
3.4. If the parties cannot agree on the modifications required, including whether or not 

a provision(s) is/are directly or indirectly affected by the proposed alternate 
school calendar, the matter(s) in dispute may be referred, by either party, to 
expedited arbitration pursuant to Article D.3.6 below for final and binding 
resolution. 

  
3.5. The jurisdiction of the arbitrator shall be limited to the modifications of the 

agreement necessary to accommodate the alternate school calendar. 
 
3.6. In the event the arbitration is not concluded prior to the implementation of the 

alternate school calendar, the arbitrator will have remedial authority to make 
retroactive modifications and adjustments to the agreement. 

 
3.7. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 



              

SD 57 2013-2019 Working Document of the Collective Agreement Drafted Dec 12, 2017 Page 64 of 151 

 

b. Within a further five (5) working days, there shall be a complete disclosure 
of particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further 
fifteen (15) working days. 

 
3.8. Where an alternate school calendar has been established prior to the ratification 

of the Collective Agreement, existing agreements that accommodate the 
alternate school calendar shall be retained unless the parties agree that they 
should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 

ARTICLE D.4  PREPARATION TIME 

 
4.1. Each full-time elementary teacher shall receive 100 minutes of preparation time 

per week scheduled in accordance with the Previous Collective Agreement. 
 

4.2 Effective June 30, 2019, each full-time elementary teacher shall receive 110 
minutes of preparation time per week scheduled in accordance with the Previous 
Collective Agreement. 

  
4.3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
[Local Provisions] 
 
4.4 Secondary Schools 
 

a. Each secondary school teacher will receive a minimum of one teaching  
 block, with a minimum of 10 per cent of instructional time for use as a  
 preparation period. 

 
4.5 Elementary Schools 
 

a. Each elementary school teacher will receive, on average, a minimum of 
ninety (90) minutes of instructional time per week for use as a preparation 
period. (One hundred (100) minutes effective September 17, 2014 and 
one hundred ten (110) minutes effective June 30, 2019.) 
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b. Preparation time shall be scheduled in blocks of no less than 30 minutes 
duration, unless mutually agreed to by the teacher and the principal. 

 
4.6 Middle Schools 

 
a. Each middle school teacher will receive, on average, a minimum of 12.5 

percent of instructional time for use as preparation/collaboration time, of 
which collaboration time will not exceed 6 percent.  

 
4.7 Part-time Teachers 
 
a. Preparation time will be available to part-time teachers with a .5 or greater 

teaching assignment on a pro rata basis. 
 
4.8 It is understood that all preparation time will be taken during normal instructional 

hours. 
 

ARTICLE D.5   MIDDLE SCHOOLS 

 [Clauses D.5.1 thru D.5.5 do not apply in School District No. 57 (Prince George).  Refer to 
Article D.4 Preparation Time and D.27 Instructional Time.] 

 
5.6. Where a middle school program has been established on or prior to ratification of 

this Collective Agreement, the existing provisions shall be retained unless the 
parties mutually agree that they should be amended.  

 

ARTICLE D.20 REGULAR WORK YEAR FOR TEACHERS  

20.1 The annual salary established for employees covered by this agreement shall be 
payable in respect of the teacher's regular work year.  

20.2 The regular work year for employees covered by this agreement shall be annually 
determined by the Standard School Calendar published by the Ministry of Education 
(See Appendix A), and shall include the specified number of days of instruction, the 
maximum number of non-instructional days and the year end administrative day.  

20.3 Classroom teachers enrolling students in Grades 1 to 3 shall be granted one (1) day free 
from teaching duties for purposes of preparation of progress reports for each of the three 
formal reporting periods (pro-rated for part-time teachers).  

20.4 Classroom teachers enrolling students in Grades 4 to 7 shall be granted one (1) day free 
from teaching duties during the school year (pro-rated for part-time teachers) for the 
purposes of addressing the assessment, evaluation and communication expectations of 
the new Intermediate program.  

20.5 Teachers who enroll two (2) classes of Kindergarten shall be granted two (2) days free 
from teaching duties for purposes of preparation of progress reports for each of the three 
formal reporting periods (pro-rated for part-time teachers).  
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20.6 Any work performed by employees covered by this agreement beyond the teacher's 
regular work year shall be voluntary.  

20.7 Subject to the mutual agreement of the employee and the principal concerned, 
counsellors may work some days outside the regular work year. Counsellors who do so 
will receive equivalent time off during their regular work year. Alternately, counsellors 
may elect to be paid 1/200 of their established annual salary for each day of work 
assigned and performed outside their regular work year. Such election is to be made in 
writing prior to the work being done.  

20.8 In special circumstances initiated and authorized in writing by the Superintendent or an 
Assistant Superintendent, a teacher may be asked to perform work outside the teacher's 
regular work year. If the teacher agrees to perform such work, the principal and the 
teacher will mutually agree on the scheduling of the work. The teacher will decide 
whether to be paid at 1/200 of his/her established annual salary for each day worked or 
to receive equivalent time off during the regular work year. Such election is to be made 
in writing prior to the work being done.  

20.9 Teachers in 12-month programs will take vacation time at the equivalent rate of a 
teacher in a regular 10-month facility. Vacation scheduling will be coordinated by the 
teacher and the appropriate principal or principal/manager and will take into account 
teacher preferences and the instructional needs of the facility. 

  

ARTICLE D.21  EXTRA-CURRICULAR ACTIVITIES  

21.1 In this agreement, extra-curricular programs and activities include all those that are 
beyond the provincially prescribed and locally determined curricula of the school.  

21.2 The Board agrees that all teachers sponsoring extra-curricular activities do so on a 
voluntary basis.  

21.3 The Board agrees to indemnify teachers voluntarily involved in Board authorized extra-
curricular activities against a claim for damages against the teacher arising out of the 
teacher's lawful performance of these activities.  

 

ARTICLE D.22   SUPERVISION TIME  

22.1 Each teacher shall not be assigned more than an average of thirty (30) minutes of 
supervision per week, pro-rated for part-time teachers.  

22.2 Each teacher shall receive a minimum of thirty (30) consecutive minutes lunch break per 
day.  

22.3 No teacher shall be required to perform routine or scheduled supervision duties during 
the school's noon intermission.  

22.4 Supervision schedules should be reviewed on a bi-monthly basis to ensure effectiveness 
with regard to teacher preferences and the deployment of supervisory assistants.  
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ARTICLE D.23   AVAILABILITY OF TEACHERS TEACHING ON CALL  

23.1 Teachers, except teachers teaching on call and those teachers whose assignment is 
that of permanent teacher teaching on call shall not regularly be required:  

a. to perform the tuition or instructional duties of a teacher who is absent;  

b. to supervise the students of a teacher who is absent except in emergency 
situations.  

23.2 A teacher teaching on call will be engaged in the event of the absence of a teacher due 
to illness, approved leave or unavoidable circumstances except in those situations and 
for those positions where the principal and teacher have mutually agreed at the start of 
the school year (or thereafter for changed circumstances) that a teacher teaching on call 
should not be engaged. The continuity of the educational program shall be the main 
determinant of whether a teacher teaching on call is to be engaged. 

  

ARTICLE D.24 HEALTH AND SAFETY  

24.1 The parties agree to adhere to the principles of the Workers' Compensation Board's 
Industrial Health and Safety Regulations, including the Workplace Hazardous Materials 
Information System (WHMIS) program.  

24.2 Teachers shall not be called on to administer medication or perform routine medical 
procedures to students on a regular or predictable basis.  

24.3 The Board shall provide some reimbursement to a teacher who is required by the 
Workers' Compensation Board to wear safety footwear. Such reimbursement shall be up 
to a maximum of $50.00 per school year.  

 

ARTICLE D.25 HEALTH AND SAFETY COMMITTEE 

25.1 Each school shall have a Health and Safety Committee in accordance with the Workers' 
Compensation Board Regulations.  

25.2 In no case shall the employer's representatives outnumber those of the teachers.  

25.3 Function  

a. The Health and Safety Committee shall assist in creating a safe and healthful 
place of work and learning.  

25.4 Detailed Duties  

a. The committee shall assist with regular inspections of the place of  employment 
as required by Regulation 8.08 of the Industrial Health and  Safety Regulations, 
Workers' Compensation Board of British Columbia.  
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b. The committee shall assist with the provision of health services as outlined in the 
School Act.  

c. The committee shall recommend measures to assist attainment of compliance 
with the School Act and the Workers' Compensation Board of B.C. and the 
correction of hazardous conditions.  

d. The committee shall hold regular meetings in compliance with Workers' 
Compensation Board regulations for the review of:  

i. reports of current accidents, their causes and means of prevention;  

ii. remedial action taken or required by the reports of investigations and 
inspections;  

iii. any other matters pertinent to health and safety; and  

iv. record and retain the proceedings of the committee as required by the 
Workers Compensation Act – Part 3 [Div.4(sect. 137)] 

 

ARTICLE D.26 INSTRUCTIONAL TIME  

26.1 Each full-time elementary teacher's regular weekly assignment shall not exceed 23 
hours 45 minutes of instructional time inclusive of preparation time as provided for in 
Article D.4 except for teachers who enrol only Kindergarten whose regular weekly 
assignment shall not exceed 24 hours of instruction time inclusive of preparation time.  

26.2 Each full-time teacher of secondary school, and secondary teachers of the Centre for 
Learning Alternatives will have a regular weekly assignment not exceeding 25 hours 45 
minutes of instructional time inclusive of preparation time as provided for in Article D.4.  

26.3 Each full-time middle school teacher‘s regular weekly assignment shall not exceed 25 
hours 28 minutes of instructional time, inclusive of preparation time as provided for in 
Article D.4. 

26.4 Each part-time teacher's regular weekly assignment of instructional time shall be pro 
rated from the limits outlined in Article D.26.1, D.26.2 and D.26.3 above.  

26.5 No teacher shall be required to offer instruction beyond an interval of 7.0 consecutive 
hours inclusive of:  

a. a regular noon intermission;  

b. recess;  

c. homeroom;  

d. preparation time as provided for in Article  D.4; and  

e. time for students to change classrooms.  
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ARTICLE D.27 INTENTIONALLY LEFT BLANK   

 

ARTICLE D.28  BEGINNING TEACHERS  

28.1 Beginning teachers shall be provided with assistance to help them in their adjustment to 
teaching.  

28.2 A beginning teacher is defined as a teacher who has never held a teaching assignment 
since attainment of a teaching certificate. 

28.3 The specific assistance shall include, but not be limited to:  

a. Up to two (2) release days (pro-rated for part-time) to be used at the discretion of 
the beginning teacher during the first ten (10) months of his/her employment for 
planning, mentoring, classroom observation, or professional development 
activities.  

b. This provision would also be available to a beginning teacher on a limited 
duration assignment of four (4) months or greater. If the beginning teacher's 
initial assignment is from one (1) month to three (3) months in duration, one (1) 
release day will be provided for the purposes listed above.  The scheduling and 
use of the release time is to be in consultation with the Principal. 

c.   Intentionally Left Blank  

28.4 The Board and the Association will jointly investigate an orientation program which 
would be supportive of beginning teachers. Such an investigation may include a 
mentoring component.  

 

ARTICLE D.29   HOME EDUCATION  

29.1 Educational services that may be required for home education students (as defined in 
the School Act and Regulations) shall be provided by a member of the Association, 
Principal/Vice-Principal or other appropriate employee of the Board.  

 

ARTICLE D.30   CENTRAL INTERIOR DISTANCE EDUCATION SCHOOL  

30.1    Teachers working as markers for the Central Interior Distance Education School may be 
employed as mutually agreed between the teacher and the Board and no other contract 
clause shall have application to such teachers for those duties.  

 

ARTICLE D.31 TWELVE MONTH ASSIGNMENT  

31.1 No positions in the bargaining unit shall be twelve month assignments, except as 
mutually agreed between the Association and Board.  
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 
1.1. A non-sexist environment is defined as that in which there is no discrimination 

against females or males by portraying them in gender stereotyped roles or by 
omitting their contributions. 

 
1.2. The employer does not condone and will not tolerate any written or verbal 

expression of sexism.  In September of each school year the employer and the 
local shall jointly notify administrative officers and staff, in writing, of their 
commitment to a non-sexist environment. 

 
1.3 The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational 
programs, activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 
2.1. General 
 

a. The employer recognizes the right of all employees to work, to conduct 
business and otherwise associate free from harassment or sexual 
harassment.  

 
b. The employer considers harassment in any form to be totally 

unacceptable and will not tolerate its occurrence.  Proven harassers shall 
be subject to discipline and/or corrective actions.  Such actions may 
include counselling, courses that develop an awareness of harassment, 
verbal warning, written warning, transfer, suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as 

the result of filing a complaint of harassment or sexual harassment which 
the complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, 

may at the choice of the employee be accompanied by a representative(s) 
of the Local at all meetings in this procedure.  
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2.2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought 
reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on 
either a one-time or continuous basis that would demean, belittle, 
intimidate, or humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no 
legitimate work purpose and which a person ought reasonably to 
know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, 
coercion and  blackmail. 

 
b. Sexual harassment includes: 

  
i. any comment, look, suggestion, physical contact, or real or implied 

action of a sexual nature which creates an uncomfortable working 
environment for the recipient, made by a person who knows or 
ought reasonably to know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that 
has the effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a 
sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient 
that includes or implies a threat or an expressed or implied denial of 
an opportunity which would otherwise be granted or available and 
may include a reprisal or a threat of reprisal made after a sexual 
advance is rejected. 

 
2.3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss 
potential means of resolving the complaint and to request 
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assistance in resolving the matter.  If the matter is resolved to the 
complainant's satisfaction the matter is deemed to be resolved. 
Refer to Article E.2.5 Informal Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or 

no agreement for resolution of the complaint has been reached, or 
an agreement for resolution has been breached by the alleged 
harasser, a complaint may be filed with the superintendent or 
designate.  

ii. The complaint should include the specific incident(s) that form the 
basis of the complaint and the definitions of sexual 
harassment/harassment which may apply; however, the form of the 
complaint will in no way restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the 
complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the 
complainant or alleged harasser, the complaint shall, at the 
complainant's discretion, be immediately referred to either BCPSEA 
or a third party who shall have been named by prior agreement of 
the employer and the local who shall proceed to investigate the 
complaint in accordance with Step 3 and report to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as 

provided by the complainant pursuant to Article E.2.3.b.i. The 
employer may request further particulars from the complainant. 
Upon the conclusion of such a review, the employer shall: 

i. initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

ii. recommend mediation or other alternative disputes 
resolution processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in 
Article E.2.3.c.i(2), the employer shall initiate an investigation. The 
employer shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have 
training and/or experience in investigating complaints of 
harassment. The complainant may request that the investigator 
shall be of the same gender as the complainant and where 
practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably 
possible and shall be completed in twenty (20) working days unless 
otherwise agreed to by the parties, such agreement not to be 
unreasonably withheld. 

 
2.4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related 
to the harassment. 

 
b. Where the investigator has concluded that harassment or sexual 

harassment has occurred, and the harasser is a member of the bargaining 
unit, any disciplinary sanctions that are taken against the harasser shall be 
done in accordance with provisions in the agreement regarding discipline 
for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary 

action was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 
e. If the employer fails to follow the provisions of the collective agreement, or 

the complainant is not satisfied with the remedy, the complainant may 
initiate a grievance at Step 3 of Article A.6 (Grievance Procedure). In the 
event the alleged harasser is the superintendent, the parties agree to refer 
the complaint directly to expedited arbitration. 

 
2.5 Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 
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iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the collective 
agreement at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the 

respondent at Step One under the circumstances of Article E.2.5.a, it shall 
be written up and signed by both. Only the complainant and the 
respondent shall have copies of the resolution and they shall be used only 
for the purpose of establishing that a resolution was reached. No other 
copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 
memo. Such a memo shall be non-disciplinary in nature and shall not form 
part of any record. Only the respondent shall retain a copy of the memo. 
That the memo was sent can be referred to as proof that the respondent 
had been advised about the standard of conduct. 

 
2.6. Training 
 

a. The employer, in consultation with the local, shall be responsible for 
developing and implementing an ongoing harassment and sexual 
harassment awareness program for all employees.   

 
Where a program currently exists and meets the criteria listed in this 
agreement, such a program shall be deemed to satisfy the provisions of 
this article. This awareness program shall initially be for all employees and 
shall be scheduled at least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in 
this Agreement; 

ii. understanding situations that are not harassment or sexual 
harassment, including the exercise of an employer's managerial 
and/or supervisory rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 
inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 
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vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment 
which apply to employees in B.C. 

 

ARTICLE E.20 TRANSFERS  

20.1 No teacher shall be transferred from his/her geographic area as defined in Article  
C.23.5.g without agreement of the teacher, unless:  

a. no vacant position remains in the teacher's geographic area for which he/she 
possesses the necessary qualifications; and  

b. the teacher has the least seniority of teachers holding positions for which he/she 
is qualified.  

20.2 In the event that the Board initiates a transfer involving change of geographic area and 
such transfer is agreed to, reasonable moving and relocation expenses shall be paid by 
the Board. Three (3) months notice of any such transfer shall be given, unless the 
teacher agrees to a shorter period. A teacher may refuse such transfer, and elect to be 
placed on the recall list.  

20.3 A Board official intending to recommend transfer of a teacher shall contact or meet with 
the teacher prior to the recommendation being placed before the Board. The nature of 
the transfer, and the reason(s) for it shall be communicated to the teacher.  

20.4 The Board may transfer a teacher from one assignment to another by giving at least 
seven (7) days notice in writing.  

20.5 Within seven (7) days after receiving the notice the teacher may request, in writing, a 
meeting with the Board.  

20.6 The Board shall not proceed with the transfer until after the meeting.  

20.7 Transfer initiated by the Board shall be completed no later than June 15 in a school year 
for the next school year, save when they are necessitated by circumstances not 
reasonably known to the Board by May 15 in such year.  

 

ARTICLE E.21 POSTING AND FILLING VACANT POSITIONS  

21.1 When a teaching position is known and confirmed to be vacant for the subsequent entire 
school year (September 1 to June 30), the position shall be posted through the district‘s 
electronic communication system provided that:  

a. the vacancy is confirmed no later than four (4) days before the end of the regular 
work year for teachers as defined in Article D.20;  
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b. the position is a full-time or part-time continuing position, or a limited duration 
assignment of 0.5 or greater;  

c. all teachers on the Recall List with the necessary qualifications have declined the 
position; and  

d. the position is not required for a Teacher or Board initiated transfer (priority 
reassignment, surplus staff reassignment, special circumstances reassignment 
or administrative transfer) as per the Board's Teacher Transfer Policy.  

21.2 Positions identified in Article E.21.1 above may be advertised through the district 
electronic communication system if the position is known and confirmed to be vacant 
before May 1.  

21.3 Positions posted as per Article E.21.1 or E.21.2 above will be offered to new applicants 
only if no applications are received from internal applicants (continuing assignment 
teachers or Limited Duration assignment teachers who are eligible for the Service 
Record List) with the necessary qualifications. Applicants must  apply electronically to 
Human Resources by the closing date specified in the posting.  

21.4 When a teaching position of more than twenty (20) consecutive working days becomes 
available after the last posting date identified in Article E.21.1 above, it shall be filled as 
a Limited Duration assignment. The position will first be offered to teachers on the Recall 
List as per the process described in Article C.23. If the position is not filled from the 
Recall List, it will be offered to teachers on the Limited Duration Service Record List who 
have the necessary qualifications. If the position is not filled from the Limited Duration 
Service Record List, it will be offered to new applicants, including Teachers Teaching On 
Call.  

 

ARTICLE E.22  ASSIGNMENT - IN SCHOOL  

22.1 A staff meeting shall be held prior to June 30th annually for the purpose of discussing 
the proposed timetable and staff assignments for the next school year.  

22.2 A staff meeting shall be held to discuss any proposed reorganization of the school.  

 

ARTICLE E.23 EVALUATION OF TEACHING 

23.1 Teacher supervision and evaluation processes will be consistent with the Summative 
Evaluation Process as described in "A Guide For Supervision and Evaluation in School 
District No. 57 (Prince George) Revised: 1990" for the life of the agreement or a shorter 
period upon mutual agreement.  

23.2 A joint committee shall review existing evaluation practices on an on-going basis.  

23.3 The Board will make a current copy of "A Guide For Supervision and Evaluation in 
School District No. 57 (Prince George) Revised: 1990" available in the library of each 
school. In addition, a copy of the guide will be provided to each teacher on whom an 
evaluative report is about to be written.  
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ARTICLE E.24 NO DISCRIMINATION 

24.1 The parties agree to adhere to the principles of the British Columbia Human Rights Act.  

 

ARTICLE E.25 PERSONNEL FILES  

25.1 There shall be only one personnel file for each teacher, maintained at district offices. 
When a teacher leaves a school, any file relating to the teacher kept at the school shall 
be given to the teacher.  

25.2 After receiving a request from a teacher, the Superintendent, in respect of the district file, 
or the principal of the school, in respect of any school file, shall forthwith grant access to 
that teacher's file.  

25.3 An appropriate school board official shall be present when a teacher reviews his/her file, 
and the teacher may be accompanied by an individual of his/her choosing.  

25.4 The Board agrees that material in teacher personnel files may be supplemented by 
submission(s) from the teacher. Teachers shall have the right to place a statement in 
their file indicating disagreement with and/or rebutting any material contained in the 
personnel file.  

25.5 Upon the employee's request, disciplinary documentation involving infractions which 
have not been repeated for a period of twenty-four (24) months may be removed from 
the employee's personnel file provided that the document is not: 

a. part of a formal performance evaluation;  

b. material to any pending disciplinary action;  

c. related to an action which compromises the safety or well-being of students; or 

d. related to professional competency.  

25.6 Personnel files shall be in the custody of the Superintendent and shall not be accessible 
to other than appropriate administrative officials of the school district.  

25.7 Teachers must promptly receive a copy of any document of a disciplinary nature that is 
placed in the teacher's school or District personnel file.  

25.8 No material from the teacher's personnel file may be presented at a meeting or hearing 
of a disciplinary nature unless a copy of the material was provided to the teacher at the 
time it was placed in the file, and no material which has been removed from the file 
pursuant to Article E.25.5 may be presented.  

25.9 Subject to the teacher's written authorization, the Association President or Vice-
President may review a teacher's personnel file.  
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25.10 A teacher, or, subject to the teacher's written authorization, the Association President or 
Vice-President, may, on request, receive a copy of any document found in the teacher's 
personnel file.  

 

ARTICLE E.26  FALSELY ACCUSED EMPLOYEE ASSISTANCE  

26.1 When a teacher remains on the teaching staff of the district after having been accused of 
child abuse or sexual misconduct in the course of performing his/her duties with the 
Board, and if:  

a. an investigation by the Board has concluded that the accusation is not true on a 
balance of probabilities, and no criminal charges are laid, or  

b. an investigation by the Board has concluded that the accusation is not true on a 
balance of probabilities; and, should criminal charges result, the teacher is 
acquitted of criminal charges in relation to the accusation, or  

c. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false, and no criminal charges are laid, or  

d. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false; and, should criminal charges result, the teacher is 
acquitted of criminal charges in relation to the accusation, then the teacher shall 
be entitled to assistance in addition to that provided by the Employee Family 
Assistance Plan. 

26.2 The Superintendent of Schools and the President of the Association shall consult with 
the teacher concerned to ascertain his/her needs for assistance and then jointly develop 
and approve a plan of assistance to facilitate the teacher's successful return to teaching 
duties. Such a plan will consider the leave policies of the district; the financial ability to 
provide additional counselling from the Employee Family Assistance Plan; the 
designation of the teacher for priority transfer to another position in the district; and, at 
the request of the teacher, the provision of factual information to parents and students.  

 

ARTICLE E.27   SCHOOL ACT APPEALS  

27.1 Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 
and Board By-law of a decision of an employee covered by this agreement, or in 
connection with or affecting such an employee, 

 a. the employee and the association shall immediately be notified of the  
 appeal, and shall be entitled to receive all documents relating; 

 b. the employee shall be entitled to attend any meeting of the Board where  
 the appellant is present and shall have the right to representation by the  
 association; and 

 c. the employee shall have the opportunity to provide a written reply to any 
 allegations contained in the appeal. 
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27.2 The Board may refuse to hear any appeal where the pupil and/or parent/guardian of the 
pupil has not first discussed the decision with the employee(s) who made the decision. 
 

27.3 No decision or By-law of the Board with respect to the conduct of such appeals or the 
disposition of any appeal shall abrogate any right, benefit or process contained in this 
agreement, or deprive the employee of any right, benefit or process otherwise provided 
by law. 

 
 

ARTICLE E.28 BOARD POLICY   

28.1 The parties recognize that many Board policies, regulations and practices have a direct 
impact on the conditions under which teachers must carry out their duties. Though the 
development and implementation of these policies are the responsibility of the Board, for 
which they are held accountable under the School Act, it is the desire of the Board to 
obtain meaningful input from teachers, as professionals in such development. Towards 
this end, the parties agree to the following:  

a. The Board shall not alter existing policies, or introduce new policies,  
 affecting teachers, without first ensuring that the Association has had  
 adequate notice of the Board's intent.  

i. When possible notice of intent to change or introduce new policies shall 
be given in written form to the Association not less than sixty (60) days 
prior to a hearing.  

ii. A joint meeting of Association and Board representatives shall be 
convened to discuss the proposals as soon as practical after the sixty 
(60) days notice of intent. In no case shall more than forty (40) days 
elapse before the meeting is convened.  

iii. If mutual agreement to the change is not obtained at the meeting in 
Article E.28.1.a.ii, the Association will be placed on the agenda of the 
Board meeting at which the proposal is to be considered.  

iv. A minimum of fourteen (14) calendar days shall be provided for the 
preparation for the Board Meeting in Article E.28.1.a.iii.  

v. The time line may be amended by mutual agreement of the Association 
and the Board.  

28.2 The same general procedures and guidelines shall apply to policy proposals initiated by 
the Association.  

28.3 The Board and the Association will review and identify the policies affected by this 
understanding. The Board will make a current copy of all the relevant policies available 
through electronic delivery. 

28.4 An individual teacher or the Association may appeal the interpretation and/or application 
of such Board policies by administrative staff of the District.  
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28.5 The appeal process shall be as follows:  

a. The aggrieved teacher shall meet with the principal, the assistant superintendent 
or someone assigned by him/her to discuss the issue at hand.  

b. Should no settlement be reached at this level, the teacher may take the 
disagreement to the Liaison Committee for further discussion, and the Liaison 
Committee will forward a recommendation to the Board whose decision on the 
matter will be final and binding.  

28.6 While no specific time limits are set for each level of discussion, the parties agree that 
matters of concern to teachers introduced into this procedure are intended to be 
resolved at some step of the above procedure or placed before the Board for resolution 
within thirty (30) days of the commencement of the appeal.  

28.7 An Association representative may accompany the teacher at any step of the above 
procedure. An Association representative must accompany the teacher at the levels of 
meeting with the Liaison Committee and with the Board.  

28.8 In the case of appeals launched within the central office, the "appropriate director" shall 
substitute for the "principal".  

 

28.9 All appeals and responses shall be written following the initial discussion with the 

principal, director or assistant superintendent. 
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.20 PROFESSIONAL DEVELOPMENT 

20.1 Professional development activities are desirable but not required activities undertaken 
by teachers to develop themselves as professionals. Professional development activities 
most often involve teaching/learning strategies designed to enhance the learning 
environment and may take place during or outside of the regular work day or work year. 
Participation in a personal professional development program is voluntary. However, 
teachers are encouraged to participate with colleagues at the school, zone and district 
level in professional development activities that have been planned for their group.  

20.2 In-service is employer initiated training that is necessary for teachers to fulfill the 
requirements of their assignment. The employer specifically requests that the teacher 
attend such training. In-service activities most often relate to curriculum implementation 
and are content driven. Participation in in-service activities is required only if it is 
scheduled during the teacher's regular work day and work year. In some circumstances 
a teacher may request to attend an in-service training session. It is understood that, in 
this circumstance, attendance is on the basis of the in-service being considered by the 
teacher as part of the teacher's personal professional development program.  

20.3 It is recognized that teachers in McBride, Valemount and Mackenzie zones may need 
some special consideration to access professional development or in-service activities 
away from their community of residence (eg. some travel/release support, reasonable 
start and finish times for professional development or in-service sessions, and 
consideration of winter travel conditions).  

 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT FUND 

21.1 The Board shall maintain a fund, known as the Professional Development Fund for the 
purpose of promoting professional development of the teaching staff of the district.  

21.2 The Board shall place a minimum amount of $150.00 per F.T.E. into this fund.  

21.3 The cost of salaries and benefits of employees of the school district shall not be a 
charge against this fund.  

21.4 The cost of curriculum implementation shall not be a charge against this fund. 

21.5 The fund shall be administered by the District Professional Development Steering 
Committee.  
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ARTICLE F.22  NON INSTRUCTIONAL DAYS 

22.1 The maximum number of non-instructional days as provided for in Article D.20 shall be 
allocated as follows:  

a. one (1) day for the District-wide professional development day;  

b. the remaining days to be used as mutually agreed between the Principal of each 
school and the staff of that school subject to the Standard School Calendar 
Regulations and the relevant Ministerial Order(s).  

 

ARTICLE F.23 CURRICULUM IMPLEMENTATION 

23.1 The Board shall maintain district curriculum advisory committees which will include 
teacher representation and will provide advice to the Board on the implementation of 
new curriculum.  

23.2 Position vacancies on district curriculum advisory committees shall be advertised and 
teachers shall be appointed by the Director of School Services following a process of 
consultation between the Director of School Services and the Association.  

 

ARTICLE F.24 EDUCATIONAL BONUS FOR COURSES  

24.1 Credit Courses  

a. Teachers shall be eligible for Education Bonuses upon successful completion of 
university or educational institution courses provided:  

i. the courses are accepted by the Superintendent of Schools as properly 
relating to progress towards the teacher's basic professional status (i.e. 
improving certification) or to the teacher's current or proposed 
instructional responsibility.  

ii. the courses to be taken must be approved in advance in writing by the 
Superintendent of Schools.  

iii. proof of successful completion is made within one (1) month following 
official notification from the university or educational institution.  

b. For university or educational courses completed at any time outside of the 
community in which the teacher resides, the Board shall pay $62.50 for each 
approved credit hour or its equivalent, except as provided in Article F.24.1.c 
following.  
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c. For university or educational courses (including distance education / 
correspondence courses) completed at any time in the community in which the 
teacher resides, 50% of the course tuition fee will be reimbursed provided that, 
upon request, a course tuition receipt or other proof of course tuition payment is 
submitted.  

d. A bonus shall be payable in a lump sum upon production of proof of such credits.  

24.2 Non-Credit Courses  

a. Subject to the prior approval of the Superintendent of Schools, the Board shall 
make a payment towards the expenses of any teacher attending short courses, 
workshops, conferences and seminars during time outside of the teacher's 
regular work year on the following basis:  

i. the short course, workshop, conference or seminar relates to the 
teacher's current or proposed instructional responsibilities.  

ii. when attendance does not require the teacher to live away from the 
teacher's normal School District No. 57 residence, the registration fee of 
the course will be reimbursed provided that a fee receipt and a certificate 
of attendance is submitted.  

iii. when attendance requires the teacher to live away from the teacher's 
normal School District No. 57 residence and provided that a fee receipt 
and certificate of attendance is provided, reimbursement will be:  

1. a minimum of $200.00 for the first week or part thereof;  

2. a minimum of $150.00 for each additional week or part thereof.  

 The amount shall not exceed the actual expenses incurred.  

b. Subject to the prior approval of the Superintendent of Schools, a teacher will be 
reimbursed up to 50% of the registration fee (up to a maximum of $250 total 
reimbursement) for attendance at local non-credit courses, workshops and 
seminars related to the teacher's current or proposed instructional responsibilities 
taken during the teacher's regular work year provided that a fee receipt and a 
certificate of attendance is submitted.  

24.3 Payment of Bonuses To Non-Active Teachers  

a. In the payment of Educational Bonuses (credit and non-credit) under this article, 
it is assumed that the teacher is actively at work. In cases where the teacher is 
not actively at work (continuing assignment teachers on leave and teachers on 
the Service Record List as per Article C.22.2), Education Bonuses (credit and 
non-credit) will not be payable until the teacher has returned to active duty at 
which time payment will be made in accordance with the provisions of this article.  
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24.4 Resignation/Loss of Right To Re-Engagement During School Year  

a. If the teacher resigns from his/her position during the school year or is removed 
from the Service Record List through loss of right to re-engagement as per Article 
C.22.3.f, the Educational Bonus (credit or non-credit) provided during that school 
year may be deducted from the final pay on a pro rata basis.  

 

ARTICLE F.25  PROFESSIONAL AUTONOMY 

25.1 Teachers shall, within the bounds of the prescribed curriculum, and consistent with 
effective educational practice, have individual professional autonomy in determining the 
methods of instruction, and the planning and presentation of approved course materials 
in the classes of pupils to which they are assigned.  

25.2 Professional autonomy does not infringe upon the Board's right to complete the 

evaluation of its teachers in accordance with the provisions of the Agreement.  
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 
1.1. The employer will accept up to sixty (60) accumulated sick leave days from other 

school districts in British Columbia, for employees hired to or on exchange in the 
district. 

 
1.2. An employee hired to or on exchange in the district shall accumulate and utilize 

sick leave credit according to the provisions of the Collective Agreement as it 
applies in that district. 

 
1.3 Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 
verification form at the time the employee receives confirmation of 
employment in the school district.  

b. An employee must initiate the sick leave verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 

 
[See Article G.20 Sick Leave, for sick leave use and accrual] 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 
2.1 For the purposes of this article ―family member‖ means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former 
foster parent, ward or guardian;  
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iii. the spouse of an employee's sibling or step-sibling, child or step-
child, grandparent, grandchild, aunt or uncle, niece or nephew, 
current or former foster child or guardian;  

b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether 

or not they are related by blood, adoption, marriage or common law 
partnership.  

 
2.2 Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight 
(8) weeks or such other period as provided by the Act.  Such leave shall be taken 
in units of one or more weeks. 
 

2.3 Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the 
employer shall pay the employee: 
 
a. one hundred percent (100%) of the employee‘s current salary for the first 

two (2) weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the 

employee‘s current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment 

is made over ten months or 1/52 of annual salary where payment is made 
over twelve months.  

 
2.4. A medical certificate may be required to substantiate that the purpose of the 

leave is for providing care or support to a family member having a serious 
medical condition with a significant risk of death within 26 weeks. 

 
2.5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on 
leave. 

 
2.6. The employer shall pay, according to the Pension Plan regulations, the employer 

portion of the pension contribution where the employee elects to buy back or 
contribute to pensionable service for part or all of the duration of the 
compassionate care leave. 
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2.7. Seniority shall continue to accrue during the period of the compassionate care 
leave. 

 
2.8. An employee who returns to work following a leave granted under this article 

shall be placed in the position the employee held prior to the leave or in a 
comparable position. 

   
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative 
enactment.) 

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards 
Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during 
each employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect 
to Family Responsibility Leave, the legislated change provision (A.9) will apply to make 
the necessary amendments to this provision. 
 

ARTICLE G.4 BEREAVEMENT LEAVE  

 
4.1. Five (5) days of paid leave shall be granted in each case of death of a member of 

the employee‘s immediate family.   
 

For the purposes of this article ―immediate family‖ means: 
 

a. the spouse (including common-law and same-sex partners), child and 
step-child (including in-law), parent (including in-law), guardian, sibling 
and step-siblings (including in-law), grandchild or grandparent of an 
employee (including in-law), and 

 
b. Any person who lives with an employee as a member of the employee‘s 

family.  
 
4.2. Two (2) additional days of paid leave may be granted for travel purposes outside 

of the local community to attend the funeral. Such requests shall not 
unreasonably be denied. 
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4.3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may 

grant unpaid leave for a family member. Additional leave shall not be 
unreasonably denied. For the purpose of Article G.4.3 ―family member‖ means: 
 
a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former 
foster parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex 
partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether 

or not they are related by blood, adoption, marriage or common law 
partnership. 

4.4. Any and all superior provisions contained in the previous collective agreement 
shall remain part of the collective agreement. 

  

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

 
5.1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district 
and the availability of a replacement. The leave must be approved by the 
superintendent or designate. The request shall not be unreasonably 
denied. 

 
5.2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
5.3. The combination of this provision with any other same provision shall not exceed 

three (3) days.    
 
Note: See also Article G.29 Discretionary Leave. 
 
 
 



              

SD 57 2013-2019 Working Document of the Collective Agreement Drafted Dec 12, 2017 Page 89 of 151 

 

Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement 
shall remain part of the collective agreement. The combination of this provision 
with any other same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement 
has already been met through any previous provisions relating to discretionary 
leaves, an employee shall receive no additional entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement 

articles do not already provide the same or a similar entitlement through previous 
articles and to which this new article shall apply. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 
6.1. b. ‗Full employ‘ means the employer will continue to pay the full salary, 

benefits, pensions contributions and all other contributions they would receive as 
if they were not on leave. In addition, the member shall continue to be entitled to 
all benefits and rights under the Collective Agreement, at the cost of the 
employer where such costs are identified by the Collective Agreement. 

 
[NOTE: G.6.1.b applies for the purpose of Article A.10 only. G.6.1.a and G.6.2 – G.6.8 
do not apply in SD 57 (Prince George).]  
 
Elected union officer release 
 
6.9. Such leaves will be granted upon request. 
 
6.10. Upon return from leave, the employee shall be assigned to the same position or, 

when the position is no longer available, a similar position. 
 
Implementation:  
 
 The parties will develop a schedule of articles that are replaced by this article. 

Where a superior provision is identified in the previous collective agreement, this 
provision will not apply and the superior provision will continue to apply.  

 
President‘s and Vice-President‘s Release 
 
6.11 The Board will continue to pay the president and the vice-president his/her salary and to 

provide benefits as specified in the agreement. The Association will reimburse the Board 
for such salary and benefits costs upon receipt of a monthly statement. Pension 
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contributions for the president and the vice-president shall be paid by the Association 
unless provided for by the Ministry of Education through its funding for the District. 

6.12 For purposes of pensionable service, experience, sick leave and seniority, the president 
and the vice-president shall be deemed to be in the full employ of the Board. The 
president and the vice-president shall inform the Board of the number of days or partial 
days, if any, that he/she was absent from presidential duties due to illness. Such days or 
part days shall be deducted from the president's or the vice-president's accumulated sick 
leave credits as appropriate.  

6.13 In the event that the president or the vice-president is unable for reasons of health to 
fulfill the presidential or the vice-presidential duties, the Board shall provide leave without 
pay for another Association member to assume the duties of the president or the vice-
president. Provisions of Articles G.6.11 and G.6.12 above shall apply.  

Release Time 

 
6.14 An employee covered by this agreement who is a member of a committee or task force 

of either the CTF, the Teacher Regulation Branch or who is an Association staff 
representative, shall be entitled to release time without loss of pay from instructional 
duties to carry out the duties involved. Such release from duties shall be granted without 
loss of pay and shall be granted subject only to the Board being reimbursed for the cost 
of the teacher teaching on call.  

 
6.15 Negotiations  
  
 a. The Board shall grant leave of absence with pay to employees who are 

representatives of the Association required to carry on negotiations with the 
Board. The maximum number of these representatives shall be five (5). [Note: 
this does not apply to teachers granted leave under G.6.9.] 

  
 b. The cost of the teacher teaching on call shall be borne by the Board.  
 
6.16 In the event that an employee covered by this agreement is appointed on a term contract 

of employment to the administrative staff of the BCTF, or secondment to the Federation, 
leave of absence without pay shall be granted for the duration of those duties. For 
purposes of pension, experience, sick leave and seniority the employee shall be deemed 
to be in the full employ of the Board. In such case the employee shall be entitled, on 
written notice at least one month prior to the commencement of a school term, to return 
to employment with the Board effective the commencement of that term, and shall be 
entitled to an assignment comparable to that previously held.  

6.17 Where teacher representatives are requested by the Board to meet on union-
management matters, they shall suffer no loss of pay for time so spent.  
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ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  
7.1. Where a TTOC is authorized by the local union or BCTF to conduct union 

business during the work week, the TTOC shall be paid by the employer 
according to the collective agreement.   

 
7.2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
7.3. Time spent conducting union business will not be considered a break in service 

with respect to payment on scale.  
 
7.4. Time spent conducting union business will be recognized for the purpose of 

seniority and experience recognition up to a maximum of 40 days per school 
year.  

 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM 

   
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 

ARTICLE G.20 SICK LEAVE 

20.1 The Board shall allow teachers absent from duty for reason of illness, provided they 
have presented a doctor's certificate (if requested), full pay to the extent of their 
accumulated sick leave credits. Sick leave credits will continue to accrue at the rate of 
1.5 days per month taught.  

20.2 Upon appointment to a first continuing contract in School District No. 57, the Board will 
advance two (2) years of sick leave, pro-rated for late appointment and pro-rated to the 
full-time equivalent of the contract (in addition to any sick leave credited in Article G.1).  

20.3 Late appointment shall mean an appointment subsequent to August 1 for 12-month 
appointments and September 15 for 10-month appointments.  

 

[See Article G.1 for porting of sick leave to/from other school districts.] 

 

ARTICLE G.21 EXTENDED SICK LEAVE 

21.1 The Board shall, upon application, grant a teacher extended sick leave.  
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21.2 Extended Sick Leave commences when a teacher's accumulated sick leave has expired. 
Prior to the expiration of accumulated sick leave it is the responsibility of the teacher to 
either indicate the intention to return to work or to apply for Extended Sick Leave. The 
Human Resources Department will notify in writing teachers whose accumulated sick 
leave has expired.  

21.3 Extended Sick Leave is defined as leave without pay for medical reasons and will not 
accrue time towards teaching experience.  

21.4 Application for Extended Sick Leave must be accompanied by a medical practitioner's 
certificate supporting the application. The Board reserves the right to refer a teacher 
applying for Extended Sick Leave to the Board's Medical Officer.  

21.5 A teacher who is receiving benefits from the Salary Indemnity Plan, the Salary 
Continuance Plan or from Workers' Compensation will be granted Extended Sick Leave 
for the time in which the teacher receives benefits.  

21.6 Upon the determination of ineligibility for the Salary Indemnity Plan, the Salary 
Continuance Plan or Workers' Compensation, it is the responsibility of the teacher to 
either return to work or to apply for a further Extended Sick Leave. Such further 
extensions of sick leave are granted for stated periods of time.  

21.7 Upon resumption of duties following Extended Sick Leave the teacher will be assigned 
either to the same position or an equivalent position in the same geographic area as 
defined in Article C.23.5.g. Where the Extended Sick Leave is of relatively short duration 
every consideration will be given to assigning the teacher to the same position. Prior to 
the resumption of duties the Board reserves the right to refer a teacher to the District 
Medical Officer.  

21.8 In the case where a medical practitioner's certificate indicates ability to return to work, a 
teacher granted Extended Sick Leave may, subject to the availability of a suitable 
position, return to duty earlier than provided in the agreed leave.  

 

ARTICLE G.22 MATERNITY LEAVE 

22.1 Maternity Leave shall be granted as per terms of the Employment Standards Act. Where 
the commencement of such leave would take place during the first two months of the 
school term or semester, the teacher is encouraged to request a leave commencing at 
the beginning of the school term or semester to minimize disruption of the instructional 
program at the critical initial stages of the year/term/semester.  

22.2 At least two (2) weeks prior to the expiration date of the Maternity leave in Article G.22.1 
above, the teacher may apply for Extended Maternity Leave. Extended Maternity Leave 
(exclusive of any Parental Leave granted as per Article G.26) shall be granted without 
pay for a period of up to eighteen (18) months provided that the termination of the 
extended leave coincides with one of the following breaks in the school year: school 
opening; the end of the calendar year; semester beginning; or the end of Spring Break. 
The teacher on Extended Maternity Leave may elect to continue benefits under Article 
B.11 at no cost to the Board. Extended Maternity Leave will not accrue time towards 
teaching experience.  
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22.3 Upon resumption of duties following Extended Maternity Leave, the teacher will be 
assigned either to the same position or an equivalent position in the same geographic 
areas as are defined in Article C.23.5.g. 

22.4 Prior to the termination of the Extended Maternity Leave, the Board shall offer the 
teacher a suitable position.  

22.5 In the case of a terminated pregnancy or other special situation, a teacher granted 
Extended Maternity leave may, subject to the availability of a suitable position, return to 
duty earlier than provided in the agreed leave.  

22.6 Supplemental Employment Benefits (SEB) Plan  

a. The Board agrees to maintain the Supplementary Employment Benefits (SEB) 
Plan approved by Employment and Immigration Canada dated June 21, 1991.  

b. The Board shall pay to eligible employees:  

i. ninety-five (95) per cent of the teacher's current salary for the first  two (2) 
weeks of the Maternity Leave; and  

ii. the difference between sixty (60) per cent of the teacher's current salary 
and the amount of the EI maternity benefits received by the teacher for a 
further fifteen (15) weeks.  

c. An "eligible employee" means a teacher covered by this agreement who is 
actively employed on a half-time or greater basis and who is eligible to receive EI 
maternity benefits.  

d. Benefits will only be payable under this plan during the regular work year for 
teachers as defined in Article D.20.  

e. The Board shall provide a copy of the "Supplemental Employment  Benefits 
(SEB) Plan - Teachers" in the library of each school.  

 

ARTICLE G.23 PARENTHOOD LEAVE  

23.1 Parenthood Leave may be requested only once in every five (5) years, except in a crisis 
situation, should a parent feel it to be necessary to stay at home with a dependent child.  

23.2 Both male and female teachers shall be eligible for Parenthood Leave, but it may be 
granted to only one parent at a time in instances where both are employed by the Board. 
Notice is required, in writing, six (6) months prior to commencement of the leave. Less 
than six (6) months' notice may be considered in a crisis situation.  

23.3 The length of this leave shall not exceed twelve (12) months.  

23.4 Such leave is without pay and will not accrue time towards teaching experience.  
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23.5 Teachers granted Parenthood Leave shall return to employment at one of the following 
breaks in the school year: school opening; the end of the calendar year; semester 
beginning; or the end of Spring Break, and shall advise the Board of their intentions at 
least four (4) months prior to their intended return date.  

23.6 Upon resumption of duties following Parenthood Leave, the teacher will be assigned 
either to the same position or an equivalent position in the same geographic area as 
defined in Article C.23.5.g.  

23.7 Prior to the termination of the Parenthood Leave, the Board shall offer the teacher a 
suitable position.  

 

ARTICLE G.24 ADOPTION LEAVE 

24.1 A teacher shall be granted a leave of absence with full salary for travelling time involved, 
plus one day, up to a total of three (3) days on the occasion of his/her adoption of a 
child, other than the spouse's offspring.  

24.2 In single parent adoption, an extended leave of six (6) weeks may be granted, without 
pay, to the adopting parent, for the purposes of family establishment.  

 

ARTICLE G.25 PATERNITY LEAVE  

25.1 On the birth of a child, the teacher may apply for and shall be granted paternity leave 
with pay up to a maximum of two (2) days.  

 

ARTICLE G.26 PARENTAL LEAVE 

26.1 Parental leave (inclusive of adoption leave) shall be granted as per terms of the 
Employment Standards Act. Parental leave shall be without pay. Where the 
commencement of such leave takes place during the first two months of the school term 
or semester, the teacher is encouraged to request a leave commencing at the beginning 
of the school term or semester to minimize disruption of the instructional program at the 
critical initial stages of the year/term/semester.  

   

ARTICLE G.27 JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

27.1 The Board shall grant leave of absence with pay to any employee summoned for jury 
duty or subpoenaed to appear at any legal proceedings provided that the employee is 
not a party in the legal proceedings. An employee on such leave shall pay over to the 
Board only such sums received for jury duty or witness fees.  

27.2 Where an employee is required by the Board to attend proceedings in connection with 
the interpretation or application of this agreement, the Board shall grant leave with pay.  

27.3 Where the private affairs of an employee have otherwise occasioned an appearance in 
legal proceedings, a leave of absence without pay shall be granted by the Board. 
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ARTICLE G.28 EDUCATIONAL LEAVE  

28.1 The Board may grant educational leave without pay to teachers with a minimum of three 
(3) years continuous service in the district.  

   

ARTICLE G.29 DISCRETIONARY LEAVE 

29.1  The Board shall, upon application, grant a teacher discretionary leave, with pay, up to a 
maximum of one (1) day per school year.  

29.2  Part-time teachers shall take the discretionary leave on a scheduled work day during 
the school year.  

29.3  Limited duration assignment teachers who work less than five months in the same 
assignment are not eligible for discretionary leave.  

[See also Article G.5 Unpaid Discretionary Leave.] 

 

ARTICLE G.30 GENERAL LEAVE 

30.1 The Board may grant other leaves of absence without pay to employees for good and 
sufficient cause. Any request for consideration under this clause must be submitted in 
writing to the appropriate Principal, Director or Assistant Superintendent. 

 

ARTICLE G.31 SELF-FUNDED LEAVE PLAN  

31.1 Subject to the rules of compliance of regulations under the Income Tax Act, the Board 
and the Association shall maintain a Self-Funded Leave Plan.  

31.2 Representatives of the Board and the Association shall administer the Self-Funded 
Leave Plan.  

31.3 The Board agrees to maintain the plan in existence July 1,1990, and that changes to the 
plan will occur only with the consent of both parties.  

31.4 Copies of the Self-Funded Leave Plan shall be available from the Board or the 
Association upon request.  
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SECTION H PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial 
and the local parties agree to the designation of provincial and local matters as 
follows: 

a. Those matters contained within Appendix 1 shall be designated as 
provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local 
matters. 

 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual 
agreement of the provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table 

subsequent to the exchange of proposals by the provincial parties at the 
provincial table.  

 
c. Where no agreement is reached, local negotiations will conclude at the 

time a new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local 
matters (Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective 
upon the ratification of the new Provincial Collective Agreement unless the 
timelines are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 
PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 
Housekeeping — Form Issues 
 
1. 3.10   Glossary for terms 
2. 3.17   Gender - Use of Plural and Singular in Contract Language; 
  Interpretation of Teacher Contracts and School Act 
3. 3.4   Cover Page of Agreement - Memorandum 
 
Section A — The Collective Bargaining Relationship 
 
1. Term and Renegotiation 
 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During 

Present Term of Contract 
 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 
 3.29   Retroactivity 
 
2. Legislative Change 
 3.18   Legislative Change 
 
3. Recognition of the Union 
 3.28   Recognition of Union 
 
4. Membership Requirement 
 3.49 Membership Requirements 
 
5. Exclusions from the Bargaining Unit 
 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 
 
6. No Contracting Out 
 1.32  Contracting Out, Job Security 
 
7. BCTF Dues Deduction 
 3.48 Dues Deduction - BCTF and College Fees 
 
8. President‘s /Officer Release 
 1.61   President’s/Officer Release, Other Officers 
 
9. Management Rights 
 3.21 Management Rights / Responsibilities 
 
10. Pro-D Chairperson Release 
 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 
 
11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 
 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 
 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
 
12. Leave for Contract Negotiations 
 1.57   Contract Negotiations Leave 
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13. School Staff Committees 
 3.22  Committee-School Staff, District Committees 
 
14. Access to Information 
 4.40 Access to Information 
 
15. Copy of Agreement 
 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local 

matters language) 
 
 
16. Grievance Procedure 
 3.2    Arbitration (sometimes included with grievance procedure) 
 3.11  Grievance Procedure - Board Policy 
 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  
  Personnel Practices and Due Process 
 
17. Expedited Arbitration 
 3.7   Expedited - Arbitration 
 
18. Troubleshooter 
 3.13   Grievance - Troubleshooter 
 
Section B — Salary and Economic Benefits 
 
1. Placement on Scale 
 1.75   Salary Review 
 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 
 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on 

Schedule 
 1.85   Bonus for Upgrading, Course Bonuses 
 1.90   New Positions, Reclassification - Salary 
 3.45 Error in Salary - Adjustments 
 
2. Category Addition 
 
3. Category Elimination 
 
4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 
5. Salary Scale 
 
6. Trade, Technical and Work Experience 
 
7. Increment Date 
 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 
8. Part-time Employees‘ Pay and Benefits 
 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
 



              

SD 57 2013-2019 Working Document of the Collective Agreement Drafted Dec 12, 2017 Page 100 of 151 

 

9. Teachers‘ on Call Pay and Benefits 
 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
 
10. Summer School and Night School Payment 
 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 
 
11. Associated Professionals 
 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 
12. Positions of Special Responsibility 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 
Salary and Appointments 

 
13. Teacher in Charge 
 1.2 Acting Administrators (Filling Temporarily Vacant Position) 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 
Salary and Appointments 

 
14. Automobile/Travel Allowance 
 2.1 Automobile Expenses 
 2.2 Travel Allowance 
 
15. First Aid Allowance 
 1.41 First Aid, First Aid Allowances, Training 
 
16. Isolation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 
17. Moving/Relocation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 
 

18. One Room School Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 
 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 
  Teachers on Class) 

20. Housing Assistance 
 2.5 Housing 
 

21. Part Month Payments and Deductions 
 1.87 Part Month Payments and Deductions - Schedule 
 
22. No Cuts in Salary and Benefits 
 1.69 No Cuts in Salary 
 
23. Pay Periods 
 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School 
Payments, Salary-Payment for Additional Days; Not Regular School Days 

 
24. Board Payment of College Fees 
 1.5 College Fees, Employer Payment 
 
25. General Benefits 
 1.10 General Information, Benefits 
 3.36 Benefits - Management Committee 
 
26. Benefits - Coverage 
 1.6 Coverage - Benefits 
 1.7 Dental 
 1.9 Extended Health 
 1.11 Group Life Coverage 
 3.37 Benefits - Optional Life Insurance 
 1.12 Long Term Disability 
 1.14 MSP, Benefits 
 1.16 Deferred Salary Retirement Plan 
 1.20 Vision Care 
 1.24 Clothing Allowance; Uniforms / Coveralls 
 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 
 
27. Death Benefits 
 1.8 Death 
 
28. Unemployment Insurance/SIF Rebate 
 3.3  Benefits - UIC (all rebates) 
 
29. Continuation of Benefits 
 1.13 Benefits - Payment for During Leave 
 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 
 
30. Retirement Bonuses 
 1.15 Pension, Retirement, Superannuation 
 1.16 Retirement Incentive Benefits 
 1.22 Bonus for Long Service 
 1.27  Bonus for Early Retirement, Early Retirement Incentive 
 2.8 Wellness Programs 
 
31. Employee and Family Assistance Program 
 2.3 EAP/EFAP 
 
32. Personal Property Insurance 
 1.102 Loss of Personal Effects, Theft, Vandalism 
 
33. Group RRSP 
 3.38   Benefits - RRSP 
 
Section C — Employment Rights 
 
1. Employment on Continuing Contract 
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 1.31 Employment/Appointment on Continuing Contract 
 1.98 Employment Rights - Temporary Teachers 
 3.1 Appointment - Probationary 
 
2. Dismissal and Discipline for Misconduct 
 
 1.37 Suspension, Dismissal and Discipline 
 3.40 Conduct of a Teacher (Outside School) 
 
3. Dismissal Based on Performance 
 3.5 Dismissal for Non-Performance 
 
3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 
 
4. Part-Time Teachers‘ Employment Rights 
 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 
 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 
5. Teacher on Call Hiring Practices 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
6. Seniority-Severance Pay 
 1.100 Severance, Seniority 
 3.24 Seniority (not associated with termination/severance) 
 
7. Retraining 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Leave Retraining, 
Teaching Training, Upgrading - Board Directed 

 
Section D — Working Conditions 
 
1. Hours of Work 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 
2. Preparation Time 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 
 1.92 Regular Work Year for Teachers; School Calendar 
 1.104   Year Round Schools 
 3.46 Reports (Teacher) on Students 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 1.73 Conference Days - Parent Teacher 
 3.50 Closure of Schools for Health or Safety Reasons 
 
4. Duration of School Day 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 
5. Supervision Duties 
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 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 
6. Availability of Teacher on Call 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
7. Teacher on Call Working Conditions 
 3.30 Substitute Teacher Working Conditions 
 
8. Mentor/Beginning Teacher Program 
 1.4 Student Teachers, Beginning Teachers, Mentorship Program 
 1.72   Orientation, Teacher, Employee 
 
9. Child Care for Work Beyond Regular Hours 
 1.35  Day Care; Child Care 
 
10. Home Education 
 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 
 
11. Itinerant Teachers 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
12. Non-traditional Worksites 
 1.3 Adult Education, Storefront Schools, Satellite School Programs 
 
13. Correspondence Courses 
 1.33 Correspondence School 
 
14. Technological Change 
 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource  
   Automation 

 
15. Hearing and Medical Checks 
 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 
 
 
Section E — Personnel Practices 
 
1. Definitions 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
2. NOTE:  Re:  Selection of Administrative officers, See Addendum B. 
 
3. Non-sexist Environment 
 3.16 Non Sexist Environment 

 
4. Sexual Harassment 
 3.15 Harassment - Sexual; Personal Harassment 
 
5. Harassment 
 3.14 Harassment of Teachers 
 
6. Falsely Accused Employee Assistance 
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 2.4 Falsely Accused Employee 

 
7. Violence Prevention in Schools 
 3.47 Acts of Violence Against Teachers 
 
8. Criminal Record Checks 
 1.111  Criminal record checks 

9. Resignation 
 3.44 Employee Terminating Employment 
 
Section F — Professional Rights 
 
1. Educational Change 
 1.34 Curriculum Implementation; Field Services 
 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 
 3.41 Future Education Directions Committee 
 
2. Professional Development: Funding (NOTE:  See also Addendum C) 
 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 
  1.81 Funds - Professional Development 
 

3. Professional Days (Non-Instructional) 
 1.70 Non-Instructional Days 
 
4. School Accreditation 
 1.1 Assessment, Accreditation (Elementary & Secondary) 
 
5. Professional Autonomy 
 3.26 Autonomy - Professional; Method of Instruction 
 3.27 Responsibilities - Duties of  Teachers 
 1.44 Copyright Infringement; Indemnification; Save Harmless 
 3.42 Use of PCs - Video 
 
Section G — Leaves of Absence 
 
1. Sick Leave 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 
 
2. Maternity and Parental Leave and S.U.B. Plan 
 1.18 Maternity Supplemental Unemployment 
 1.108 Maternity Leave 
 1.109 Parental Leave - Short Term 

 
3. Short Term Paternity Leave and Adoption Leave 
 1.46 Adoption Leave 
 1.60 Paternity Leave 
 
4. Jury Duty and Appearances in Legal Proceedings 
 1.56 Jury Duty Leave, Witness 
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5. Educational Leave 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 
Education    Upgrading, Educational Improvements Leave, Professional Development 
Leave Retraining,    Teaching Training, Upgrading,- Board Directed 
 1.103 Study Leave - Year End 
 
6. Bereavement/Compassionate Leave 
 1.48 Bereavement Leave 
 1.53 Funeral Leave 

7. Leave for Family Illness 
 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, 

Emergency Leave for Family Illness, Compassionate Leave 
 
8. Discretionary Leave 
 1.54  Short Term - Leave, Discretionary; General; Personal 

 
9. Leave for Elected Office and Community Service 
 1.49 Community Service; Search and Rescue Leave 
 1.51 Election Leave, Political Leave 
 
10. WCB Leave With Pay 
 1.21 WCB 
 1.67 Worker’s Compensation - Leave 
 
11. Early Retirement Incentive Plan - separate from B 
 
12. Leave of Absence Incentive Plan 
 1.47 Absence Incentive Plan - Leave 
 
13. Religious Holidays 
 1.62 Religious Holiday - Leave 
 
14. Leave to Attend Retirement Seminars 
 1.112 Leave to Attend Retirement Seminars 
 
15. Leave for Communicable Disease 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 

16. Leave for Conference Participation 
 1.113    Leave for Conference Participation 
 
17. Leave for Competitions 
 1.55 International Amateur Competition, Sports Competition Leave 
 
18. Leave for Visiting Exchange Teachers (needs broader title) 
 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty 
- Leave,  
  Resource Teacher Assignment 
 
19. Leave for University Convocations (needs broader title) 
 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 
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20. Leave for Blood, Tissue and Organ Donations 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 

21. Leave for Exams 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Development 
Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 
22. Miscellaneous Leaves with cost 
 1.58 Other - Leave 
 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 
 4.17 Cover Page of Agreement - Memorandum 
 4.21 Preamble, Introduction, Objects, Statement of Purpose 
 4.22 Purpose of Contract 
 
Section A — The Collective Bargaining Relationship 
 
1. Local Negotiation Procedures 
 4.1 Abeyance of Contract 
 
2. Recognition of Union 
 4.39 Recognition of Union 
 
3. Access to Worksite 
 4.2  Access to Worksite 
 
4. Use of School Facilities 
 4.30   Use of Facilities 
 
5. Bulletin Board 
 4.6   Bulletin Board 
 
6. Internal Mail 
 4.15  Internal Mail 
 
7. Access to Information 
 4.40  Access to Information 
 
8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 
 4.29  Aides, Volunteers, Teacher Assistants 
 
9. Picket Line Protection 
 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 
 
10. Local Dues Deduction 
 3.48 Dues Deduction - Association 
 
11. Staff Representatives 
 3.51 Representatives, School Staff 
 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 
12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to  
   Representation 
 1.37 Suspension, Dismissal and Discipline 
 
 
13. Staff Orientation 
 1.72  Orientation, Teacher, Employee 
 
14. Copy of Agreement 
 1.26   Copy of Collective Agreement 
 
Section B — Salary and Economic Benefits 
 
1. Purchase Plans for Equipment 
 4.27  Computer Purchase 
 
2. Payroll Deductions 
 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 
 
3. Employee Donations for Income Tax Purposes 
 
Section C— Employment Rights 
 
1. Layoff-Recall 
 1.100 Layoff, Termination, Re-Engagement  
 
 
2. Part-Time Teachers‘ Employment Rights 
 1.45 Job Sharing 
 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 
 
Section D — Working Conditions 
 
1. Extra-curricular Activities 
 3.11 Extra-curricular 
 
2. Staff Meetings 
 4.28  Meetings - Staff 
 
3. Health and Safety 
 4.26 No Smoking - Smoke Free Environment 
 
4. Health and Safety Committee 
 4.14   Accident Prevention Committee; Health and Safety Committee 

 
5. Hazardous Materials 
 
6. Student Medication and Medical Procedures 
 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and 

Medical Procedures 
 

7. Local Involvement in Board Budget Process 
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 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 
8. Teacher Involvement in Planning New Schools 
 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, 

Utilization, Supplies 
 

9. Space and Facilities 
 1.110  space and facilities 
 
10. Services to Teachers 
 1.107 School Services to Teachers,  Like Translation 
 
11. Inner City Schools 
 2.9 Use of Inner City School Funds 

 
Section E — Personnel Practices 
 
1. Posting Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
  3.23 Posting Procedures - Filling 
  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.25 General Provisions for Transfer 
 3.34 Teacher Initiated Transfer - Voluntary 
 
2. Filling Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
 3.23 Posting Procedures - Filling 
 3.32 Posting & Filling Vacant Positions - School Reorganization 
 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.33 Staff Reductions - Transfers (may impact Section C.?) 
 3.43 Job Description 
 
3. Offer of Appointment to the District 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
 
4. Positions and Assignments - referenced to Definition 
 
5. Personnel Files 
 4.20   Personnel Files 
 
6. School Act Appeals 
 4.25   Appeal by Students/Parents Under School Act 
 
7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
 
8. No Discrimination 
 4.35 Discrimination 
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9. Race Relations 
 4.33 Multiculturalism; Race Relations  
 
10. Gender Equity 
 4.36 Gender Equity 
 
10.1 NOTE:  Re:  Selection of Principals, see Addendum B. 
 
11. Parental Complaints 
 3.39 Complaints - Public 
 
Section F — Professional Rights 
 
1. Professional Development Committee  (NOTE:  See also Addendum C) 
 1.78 Professional Development Committee - as related to control 

 
2. First Nations Curriculum 
 4.12  First Nations - Indian Studies Curriculum 
 
3. Women‘s Studies 
 4.31  Women’s Studies 
 
4. Committees 
 4.8 Committee - Professional Relations 
 4.19 Parent Advisory Council 
 4.48 Joint Studies, Liaison, Employment Relations Committee 
 
5. Fund Raising 
 4.13 Fund Raising 
 
6. Classroom Expenses 
 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 
Section G — Leaves of Absence 
 4.3 Banked Time Plan 
 4.7 Committee - Leave of Absence 
 4.18 Non-Contractual Items, Without Prejudice 
 4.11 Energy Awareness 
 4.16 Leave - notice 
 
1. Long Term Personal Leave 
 
2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 
 
3. Deferred Salary/Self Funded Leave Plans  
 
Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed 
to be part of Appendix 2 (Local Matters). 
 
NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a ―fund‖ for professional development purposes and 
the continued entitled of an individual teacher to professional development funds and/or 
teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
―R. Worley‖ 

For BCPSEA: 
―K. Halliday‖ 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School Employers‘ 
Association 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call 
(TTOC) has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as 
found in the 2006-2011 Collective Agreement/Working Documents and is not intended 
to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call 
(TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 

 

 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

[Not Applicable in School District No. 57 (Prince George)] 
 
 

 

LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Section 27.4 Education Services Collective Agreement Act 

 
 

[Not Applicable in School District No. 57 (Prince George)] 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Employment Equity – Aboriginal Employees 

 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a ―special program‖ consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 
recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 
equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 
position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 
allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13th day of June, 2012 
 
Original signed by: 
 
 

   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district 
approved)   
10- Arrow Lake (entire district 
approved)   
20 - Kootenay Columbia (entire district 
approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district 
approved)   

 
Narcosli Elem Narcosli 
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Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte 
(Entire District)   
51 - Boundary (only part of district 
approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district 
approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   
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64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district 
approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district 
approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district 
approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire 
District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate 
seniority list for adult education teachers, i.e., 1 seniority list for K – 12 and a second 
separate seniority list for adult education seniority. Consistent with Irene Holden‘s 
previous awards on porting, implementation of this agreement is meant to be on a 
prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment in 
that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
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remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 and 
G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‘s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‘s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to 
initiate the seniority and/or sick leave verification processes and forward the 
necessary verification forms to the previous school district for the porting of seniority 
and/or sick leave. No seniority and/or sick leave can be ported to district B until the 
employee has resigned or terminated their employment in district A. Once ported, 
the teacher‘s seniority in district B cannot exceed a total of 1 year for the September 
1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary verification 
forms to the previous school district for the porting of seniority. The Irene Holden 
award dated June 7, 2007 will then apply. No seniority can be ported to district B 
until the employee‘s leave of absence is effective. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher 
on recall in district A obtains a continuing appointment in district B, i.e., while holding 
recall rights in one (1) district obtains a continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 
district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 
seniority would be ported back to district ―A‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. After working 2 years in school district 
―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can 
be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

 

 

Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Provincial Extended Health Benefit Plan 

 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event 
of a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‘ Federation is for collective agreement matters. 



              

SD 57 2013-2019 Working Document of the Collective Agreement Drafted Dec 12, 2017 Page 128 of 151 

 

Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 
1, 2016: June 30th following an employee 
attaining age 75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 

2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-
home)  

$20,000 per year 

Miscellaneous Services and 
Supplies (subject to reasonable and 
customary limits as defined by 
Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 

2014 – June 

31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 
July 31, 2014 

August 1, 2014 
– June 31, 2017 

July 1, 2017 – 
June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 
July 31, 2014 

August 1, 2014 
– June 31, 2017 

July 1, 2017 – 
June 30, 2018 

July 1, 2018 

Maximum $200 per 24 
months 

$400 per 24 
months 

$500 per 24 
months 

$550 per 24 
months 

Eye exams  
per 24 months 

Included in 
Vision Maximum 

1 per 24 
months*  

1 per 24 
months* 

1 per 24 
months* 

Prescription 
Sunglasses 

Included in 
Vision Maximum 

Included in 
Vision Maximum 

Included in 
Vision Maximum 

Included in 
Vision Maximum 

Paramedical Services 

 July 1, 2013 - 
July 31, 2014 

August 1, 2014 
– June 31, 2017 

July 1, 2017 – 
June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement 
year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 
March 31, 2015 and each period from April 1 to March 31 for the term of the collective 
agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 
31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1st and ending December 
31st of the same year based upon the Gregorian calendar. 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11th) 
month in a collective agreement year; 
 
―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial 
Gross Domestic Product by Income and by Expenditure Accounts (also known as the 
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provincial and territorial economic accounts) and published as ―Real Gross Domestic 
Product at Market Prices‖ currently in November of each year. 

 
The Economic Stability Dividend 
 

2. The Economic Stability Dividend shares the benefits of economic growth 
between employees in the public sector and the Province contingent on growth in 
BC‘s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
 
Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 

Not applicable in SD57 (Prince George) 
 



              

SD 57 2013-2019 Working Document of the Collective Agreement Drafted Dec 12, 2017 Page 138 of 151 

 

LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the 
language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes 
under the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been 
a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
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calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the proceeding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the proceeding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including June 30, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the proceeding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th  
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience 

credits earned under Article C.4  (up to and including November 15, __________) to 

that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees. Transfer of these experience credits shall take 

place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for 

TTOC experience credits earned up to and including November 15th to 

take effect on December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual 
agreement. If the superintendent and the local president are unable to agree after 
making good faith effort to do so, the decision of the superintendent will be the 
allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of 
the 2014 decision of Justice Griffin. If the final judgment affects the content of the 
collective agreement by fully or partially restoring the 2002 language, the parties will 
reopen the collective agreement on this issue and the parties will bargain from the 
restored language. The Education Fund provisions will continue in effect until there is 
agreement regarding implementation and/or changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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SECTION I  LOCAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING 

BETWEEN: 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 57 (PRINCE GEORGE) 

AND: 
THE PRINCE GEORGE DISTRICT TEACHERS' ASSOCIATION 

 
 
 
Re: Recognition of Service Leave 
 
Teachers with a seniority date of ten years (10) or greater shall have access to one unpaid 
general leave of 2-5 days once each five year period.  Access to this leave will be restricted 
such that no more than 1% of the FTE of the bargaining unit be granted leave at any one time. 
 
Process: 

1. Requests for a leave of absence will be emailed to the Director, Human Resources or 
designate. 

2. Requests for a leave of absence will be approved by the Director Human Resources or 
designate on a first come first served basis. 

3. Requests for a Service leave of absence will only be accepted up to one year prior to the 
first day of the leave. 

 
This letter of understanding will be reviewed prior to June 30, 2010 and may be renewed or 
modified with the approval of both parties. 
 
Signed this 9th day of July, 2008. 

 
 
____________________________  __________________________   
Linda Naess  - For the PGDTA Local   Dan Haley  - For the School District 57 
 
 
 
____________________________  __________________________   
Elizabeth Eakin  - For the PGDTA Local  Carolyn Rowland  - For the School 

District 57 
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2013-2019 

LOCAL and PROVINCIAL WORKING AGREEMENT 

-Between- 

British Columbia Public School Employers’ Association /  

The Board of Education of School District No. 58 (Nicola-

Similkameen) 

-and- 

British Columbia Teachers’ Federation /  

Nicola Valley and Princeton District Teachers’ Union 

Effective July 1, 2013 – June 30, 2019 

AS IT APPLIES IN S.D. No. 58 (NICOLA-SIMILKAMEEN) 

 

 
Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA under 
the Public Education Labour Relations Act, as those terms and conditions are applicable 
to this school district.  In the event of dispute, the original source documents would be 
applicable. 
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DEFINITIONS  
 
Whenever the singular or masculine is used in this Agreement, it shall be considered as 
if the plural or feminine has been used where the context of the party or parties hereto 
so required.  

 

SIGNATURES 

 
Signed at ____________, British Columbia, this _____day of ______________________, 2016. 
 
 
 
 
 
________________________________  ______________________________ 
Kevin Black, [Secretary Treasurer]   Peter Vogt, [President] 
School District No. 58 (Nicola-Similkameen)  Nicola Valley Teachers‘ Union 
  
 
 
 
 
 
  
 
________________________________  ______________________________ 
Gordon Comeau, [Chair]    Robert Tarswell, [President] 
School District No. 58 (Nicola-Similkameen)  Princeton District Teachers‘ Union 
        
 
 
 
 
  
 
 
 
________________________________  ______________________________ 
Leanne Bowes, [Labour Relations Coordinator] Jim Iker, [President]  
British Columbia Public School Employers‘  British Columbia Teachers‘ Federation 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
A.1.1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in 
good faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

A.1.2. In the event that a new Collective Agreement is not in place by June 30, 2019 the 
terms of this Collective Agreement are deemed to remain in effect until the date on 
which a new Collective Agreement is concluded. 
 

A.1.3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
A.1.4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
A.1.5. a. Changes in those local matters agreed to by a local and the employer will 

amend the Previous Collective Agreement provisions and form part of this 
Collective Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of 

implementation of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
 ii.   The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 
 
A.2.1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
A.2.2. Pursuant to PELRA, the Board of Education for School District No. 58 (Nicola-

Similkameen) recognizes the Nicola Valley and Princeton District Teachers‘ Union as 
the teachers' union for the negotiation in School District No. 58 (Nicola-Similkameen) of 
all terms and conditions of employment determined to be local matters, and for the 
administration of this Collective Agreement in School District No. 58 (Nicola-
Similkameen) subject to PELRA and the Provincial Matters Agreement. 

 
A.2.3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively 
for the school boards and to bind the school boards by collective agreement in 
accordance with Section 2 of Schedule 2 of PELRA. 

 
Local Provisions: 
 
A.2.4 Certified teachers teaching on call are entitled only to those benefits as specifically 

outlined within this Agreement as being applicable for certified teachers teaching on 
call. 

 
 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 
 
A.3.1. All employees covered by this Collective Agreement shall, as a condition of 

employment, become and remain members of the British Columbia Teachers‘ 
Federation and the Nicola Valley and Princeton Teachers‘ Union, subject to Article 
A.3.2. 

 
A.3.2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no 
exempted employees in that district.  All terms and conditions of exemption contained 
in the Previous Local Agreement or the Previous Letter of Understanding shall continue 
to apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 
 
A.4.1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
A.4.2. At the time of hiring, the employer shall require all new employees to complete and 

sign the BCTF and Local application for membership and assignment of fees form.  
The BCTF agrees to supply the appropriate forms.  Completed forms shall be 
forwarded to the local in a time and manner consistent with the Previous Local 
Agreement or the existing practice of the parties. 

 
A.4.3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
A.4.4. The form and timing of the remittance of local fees and levies shall remain as they are 

at present unless they are changed by mutual agreement between the local and the 
employer. 

 
A.4.5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
Local Provisions: 
 
A.4.6 Existing employees who have not joined the Union will be required to pay dues in 

accordance with Article A.4.1. 
 
A.4.7 The employer will remit the local fees and levies by the 15th day of the month following 

the deduction. 

 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP 
 
A.5.1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
A.5.2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the 
appointment of a representative, the superintendent, or designate, and the president or 
designate of the local may meet and discuss the matter. 
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A.5.3. Release time with pay shall be provided by the employer to any employee who is a 
representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
A.5.4.  When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends 
past a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 

 
 
ARTICLE A.6 GRIEVANCE PROCEDURE 
 
A.6.1. Preamble 
 
 The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
A.6.2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
A.6.3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within 
ten (10) working days of the date of the request made for a meeting referred to 
in Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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A.6.4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to 
Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 
by letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of 
the local and two representatives of the employer shall meet within ten (10) 
working days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 

 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
A.6.5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
A.6.6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
A.6.7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable 
may refer a ―provincial matters grievance,‖ as defined in Appendix 1 and 
Addenda, to arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 
ten (10) working days of such notice. 
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 c. Review Meeting: 
 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 
the issues in a provincial matters grievance that has been referred to 
arbitration. 

 
ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in any 
way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 
iii. Each party shall determine who shall attend the meeting on its behalf. 

 
A.6.8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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A.6.9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit 
without the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e. i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

 
ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 
instructional hours; and 
 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 

ARTICLE A.7 EXPEDITED ARBITRATION 
 
A.7.1 Scope 
 
By mutual agreement, the parties may refer a grievance to the following expedited arbitration 
process.* 
 
A.7.2 Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 
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b. The parties may agree to an alternate arbitrator in a specific case and may add 
to or delete from the list of arbitrators by mutual agreement. 

 
c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator 
to be effective in ensuring an expeditious resolution to the dispute. The parties 
will endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  
 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 
i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be 
of no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of 
British Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 
A.8.1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
A.8.2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
A.8.3. Any other leaves of absence granted for provincial bargaining activities shall be 

granted on the basis that the salary and benefits of the employees continue and the 
BCTF shall reimburse the employer for the salary costs of any teacher employed to 
replace a teacher granted leave. 

 
A.8.4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
 
 

ARTICLE A.9 LEGISLATIVE CHANGE 
 
A.9.1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
A.9.2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder 
of the provisions of the Collective Agreement shall remain in full force and 
effect. 

 
 b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
A.9.3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
A.9.4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, 
the article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 
A.10.1 Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
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with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
A.10.2 Upon written request to the superintendent or designate from the Ministry of 

Education,a teacher teaching on call who is appointed or elected to the BC Teachers‘ 
Council or appointed to the Disciplinary and Professional Conduct Board shall be 
considered on leave and shall be deemed to be in the full employ of the Board as 
defined in Article A.10.1 above. Teachers teaching on call shall be paid in accordance 
with the collective agreement.  

 
Note:  The parties will develop a schedule of articles that are replaced by this article.  
 
 

ARTICLE A.20  DESCRIPTION OF THE BARGAINING UNIT 
 
A.20.1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties or until the Labour Relations 
Board or its successor has determined that position to be excluded.  

A.20.2. For all positions which the Union claims to be within the bargaining unit and the Board 
claims to be excluded, the Board agrees to provide the Union with a written description 
of the job content.  

A.20.3. Where the parties are unable to agree whether a newly created position is included, 
then the Labour Relations Board or its successor will make that determination.  

 

 
ARTICLE A.21  LEAVE FOR CONTRACT NEGOTIATION 
 
A.21.1. Leave of absence for the Bargaining Chairperson shall be granted to a total of fifteen 

(15) days for purposes related to collective bargaining with the Board. Such leave will 
be with pay and without loss of seniority and may be extended by mutual agreement. 
Teacher teaching on call costs will be borne by the Union.  

A.21.2. Subject to operational requirements, release time with pay shall be provided to a 
member of the Union executive, up to six (6) members of the Bargaining Committee to 
conduct contract negotiations. The Union will request leaves at least three (3) days in 
advance. Teacher teaching on call costs will be borne by the Union.  
 

ARTICLE A.22  NO CONTRACTING OUT 
 
A.22.1. The Board shall not contract out to external agencies for the performance of regular 

teacher duties as defined in the School Act and Regulations, which would normally and 
regularly be performed by members of the bargaining unit. The following exceptions 
shall apply: 

a. services that, in School District No. 58 (Nicola-Similkameen), have been 
historically contracted out or performed by other parties;  
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b. duties performed by administrative officers in accordance with Regulation 5(6) 
of the School Act Regulations;  

c. where there is no trained teacher capable of the work readily available, the 
Board may, with Union approval, contract out. Such Union approval shall not be 
unreasonably withheld;  

d. with the approval of the Union.   

A.22.2. This clause does not limit the Board's ability to employ persons other than teachers to 
assist teachers in carrying out their duties.  

A.22.3. This does not restrict either party from changing their position at the expiration of this 
Agreement.  

 

ARTICLE A.23  TEACHERS' ASSISTANTS 
 
A.23.1. For the purpose of this article, ―teachers' assistants‖ shall include teachers' aides, 

special education assistants and child care workers in the employ of the Board.  

A.23.2. All teachers' assistants hired to assist teachers in providing services to children, shall 
be under the direction of the teacher(s) being supported and under the supervision of 
the corresponding administrative officer(s).  

A.23.3. When a teacher‘s assistant is absent, the administrative officer will determine, in 
consultation with the teacher, if the assistant should be replaced.  

A.23.4. Teachers' assistants shall not be used in calculating the pupil/teacher ratio.  

 

ARTICLE A.24  COPY OF AGREEMENT 
 
Within thirty (30) days of signing the contract, the Board shall provide to the Union, twenty-five 
(25) bound copies of this agreement. Upon request by individual employees, further bound 
copies will be provided within thirty (30) days.  

 

ARTICLE A.25  STAFF ORIENTATION 
 
A.25.1. All newly appointed teachers shall receive, prior to commencing duties if possible, or 

within the first thirty (30) days of commencing duties, an orientation jointly sponsored 
by the Board and the Union.  

A.25.2. The orientation shall acquaint employees with the basic operation of the School District 
as well as the rights and responsibilities under the Collective Agreement.  

A.25.3. The orientation shall not interfere with teacher duties as outlined in this Agreement.  
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ARTICLE A.26  BULLETIN BOARDS 
 
The Union shall have the right to post notices of activities and matters of Union concern on 
bulletin boards. These bulletin boards shall be provided in each staff room in each school 
building, and a reasonable portion shall be for the exclusive use of the Union. 
 
 

ARTICLE A.27  INTERNAL MAIL 
 
Where no operational difficulties are created, the Union shall have access to the District internal 
mail service and employee mail boxes for communication to bargaining unit members. 
 
 

ARTICLE A.28  ACCESS TO WORKSITE 
 
Representatives of the Union, authorized by the Local Union, shall have the right to transact 
Union business on school property and utilize district facilities for Union business at no cost to 
the Union provided that such activities do not interfere with scheduled activities or teacher 
duties as outlined in this Agreement. The representative of the Union authorized by the Local 
Union shall inform the school office when they arrive at the facility. 

 

ARTICLE A.29  ACCESS TO INFORMATION 
 
A.29.1. The Board agrees to furnish to the Union, without charge, the following: 

a. financial information including annual audited financial statement and School 
District preliminary and final budget, as approved by the Board and submitted to 
the Ministry; 

b. copy of Form 2003 or equivalent; 

c. professional employees information including a list of employees, showing their 
names, addresses, phone numbers (unless unlisted), unless specifically 
requested in writing not to by the employee; 

d. copies of letters, if issued, on job postings, out of school transfers, hirings, 
resignations, retirements, suspensions, terminations, and Board approved 
leaves of absence for more than 20 days; 

e. agenda and minutes of public Board meetings and attachments as released to 
the media; 

f. notification of less-than-satisfactory teacher evaluation reports unless requested 
not to in writing by the employee involved. 
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ARTICLE A.30  MANAGEMENT RECOGNITION 
 
The parties agree that except as specifically limited within this Agreement or within applicable 
legislation, the right and responsibility to manage all its operations in a fair and reasonable 
manner is the exclusive responsibility of the School Board.  
 
 

ARTICLE A.31  LOCAL UNION SCHOOL STAFF REPRESENTATIVES 
 
A.31.1. The Board recognizes one Local Union staff representative at each School, elected in 

accordance with Union procedures, and the Board shall be advised in writing as to the 
name of the representative.  

A.31.2. After receiving permission from the administrative officer, staff representatives may use 
a facility to conduct Union meetings before school, during noon hour, and after school. 
This shall not interfere with teacher duties as outlined in this Agreement.  

A.31.3. Where meetings between an administrative officer and a teacher concern disciplinary 
matters, then the teacher shall have the right to refuse to have the Local Union staff 
representative or another Local Union representative in attendance, and the 
administrative officer shall have the right to have another local administrative 
representative in attendance. 

A.31.4. It shall be the responsibility of the administrative officer to inform the teacher prior to a 
meeting that it concerns discipline.  

 

ARTICLE A.32  LABOUR DISPUTES 
 
A.32.1. The Union and its members agree that there will be no cessation of teacher duties as 

outlined in this Agreement; nor shall the Board lock out, during the term of this 
Agreement.  

A.32.2. Employees covered by this Agreement may honour a legal picket line established by a 
trade union.  

A.32.3. Where an employee fails to report for duty for any reason, except for real and verifiable 
illness, at a time when a picket line is at his/her place of employment, then such 
employees shall not be entitled to any compensation for the duration of such absence 
and neither shall the employer discipline that employee by reason of that failure to 
report for duty.  

A.32.4. In the event of a labour dispute with another trade union representing School Board 
employees, teachers agree to perform work or carry out duties they normally perform 
but will not be required to perform additional duties.  
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SECTION B SALARY AND ECONOMIC BENEFITS  
 
ARTICLE B.1 SALARY 

B.1.1 The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

B.1.2 The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 

a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 

B.1.3 The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions: 
 
B.1.4. Salary Schedule 

 
a.  Effective July 1, 2013 

 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

0   $         41,113    $         45,251    $                 -      $         49,608  

1   $         43,136    $         47,695    $                 -      $         52,236  

2   $         45,159    $         50,139    $         53,635    $         54,863  

3   $         47,198    $         52,589    $         56,266    $         57,558  

4   $         49,237    $         55,039    $         58,897    $         60,253  

5   $         51,276    $         57,489    $         61,528    $         62,947  

6   $         53,314    $         59,938    $         64,159    $         65,642  

7   $         55,353    $         62,388    $         66,790    $         68,337  

8   $         57,392    $         64,838    $         69,421    $         71,031  

9   $         59,431    $         67,288    $         72,052    $         73,726  

10   $         61,469    $         69,738    $         74,683    $         76,420  

11   $         65,414    $         74,353    $         79,633    $         81,489  

 
 

b. Effective September 1, 2014  
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         41,935 
 

$         46,156 
 

$                 - 
 

$         50,600 

1 
 

$         43,999 
 

$         48,649 
 

$                 - 
 

$         53,281 

2 
 

$         46,062 
 

$         51,142 
 

$         54,708 
 

$         55,960 

3 
 

$         48,142 
 

$         53,641 
 

$         57,391 
 

$         58,709 

4 
 

$         50,222 
 

$         56,140 
 

$         60,075 
 

$         61,458 

5 
 

$         52,302 
 

$         58,639 
 

$         62,759 
 

$         64,206 

6 
 

$         54,380 
 

$         61,137 
 

$         65,442 
 

$         66,955 

7 
 

$         56,460 
 

$         63,636 
 

$         68,126 
 

$         69,704 

8 
 

$         58,540 
 

$         66,135 
 

$         70,809 
 

$         72,452 

9 
 

$         60,620 
 

$         68,634 
 

$         73,493 
 

$         75,201 

10 
 

$         62,698 
 

$         71,133 
 

$         76,177 
 

$         77,948 

11 
 

$         66,722 
 

$         75,840 
 

$         81,226 
 

$         83,119 

 
  



School District No. 58 (Nicola-Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 22 
 

c. Effective January 1, 2015 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         42,459 
 

$         46,733 
 

$                 - 
 

$         51,233 

1 
 

$         44,549 
 

$         49,257 
 

$                 - 
 

$         53,947 

2 
 

$         46,638 
 

$         51,781 
 

$         55,392 
 

$         56,660 

3 
 

$         48,744 
 

$         54,311 
 

$         58,109 
 

$         59,443 

4 
 

$         50,850 
 

$         56,842 
 

$         60,826 
 

$         62,226 

5 
 

$         52,955 
 

$         59,372 
 

$         63,543 
 

$         65,009 

6 
 

$         55,060 
 

$         61,901 
 

$         66,260 
 

$         67,792 

7 
 

$         57,166 
 

$         64,431 
 

$         68,977 
 

$         70,575 

8 
 

$         59,272 
 

$         66,961 
 

$         71,695 
 

$         73,357 

9 
 

$         61,377 
 

$         69,492 
 

$         74,412 
 

$         76,141 

10 
 

$         63,482 
 

$         72,022 
 

$         77,129 
 

$         78,923 

11 
 

$         67,556 
 

$         76,788 
 

$         82,241 
 

$         84,158 

 
 

d. Effective May 1, 2016 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         42,651 
 

$         46,943 
 

$                 - 
 

$         51,463 

1 
 

$         44,749 
 

$         49,479 
 

$                 - 
 

$         54,189 

2 
 

$         46,848 
 

$         52,014 
 

$         55,641 
 

$         56,915 

3 
 

$         48,963 
 

$         54,556 
 

$         58,370 
 

$         59,711 

4 
 

$         51,078 
 

$         57,097 
 

$         61,100 
 

$         62,506 

5 
 

$         53,194 
 

$         59,639 
 

$         63,829 
 

$         65,301 

6 
 

$         55,308 
 

$         62,180 
 

$         66,558 
 

$         68,097 

7 
 

$         57,423 
 

$         64,721 
 

$         69,288 
 

$         70,893 

8 
 

$         59,538 
 

$         67,263 
 

$         72,017 
 

$         73,687 

9 
 

$         61,654 
 

$         69,804 
 

$         74,747 
 

$         76,483 

10 
 

$         63,768 
 

$         72,346 
 

$         77,476 
 

$         79,278 

11 
 

$         67,860 
 

$         77,134 
 

$         82,611 
 

$         84,536 
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e. Effective July 1, 2016 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         43,077 
 

$         47,413 
 

$                 - 
 

$         51,978 

1 
 

$         45,197 
 

$         49,973 
 

$                 - 
 

$         54,731 

2 
 

$         47,316 
 

$         52,534 
 

$         56,197 
 

$         57,484 

3 
 

$         49,453 
 

$         55,101 
 

$         58,954 
 

$         60,308 

4 
 

$         51,589 
 

$         57,668 
 

$         61,711 
 

$         63,131 

5 
 

$         53,726 
 

$         60,235 
 

$         64,467 
 

$         65,954 

6 
 

$         55,861 
 

$         62,801 
 

$         67,224 
 

$         68,778 

7 
 

$         57,997 
 

$         65,368 
 

$         69,981 
 

$         71,602 

8 
 

$         60,134 
 

$         67,935 
 

$         72,737 
 

$         74,424 

9 
 

$         62,270 
 

$         70,502 
 

$         75,494 
 

$         77,248 

10 
 

$         64,405 
 

$         73,069 
 

$         78,251 
 

$         80,071 

11 
 

$         68,539 
 

$         77,905 
 

$         83,437 
 

$         85,382 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

f. Effective May 1, 2017 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         43,077 
 

$         47,413 
 

$                 - 
 

$         51,978 

1 
 

$         45,197 
 

$         49,973 
 

$                 - 
 

$         54,731 

2 
 

$         47,316 
 

$         52,534 
 

$         56,197 
 

$         57,484 

3 
 

$         49,453 
 

$         55,101 
 

$         58,954 
 

$         60,308 

4 
 

$         51,589 
 

$         57,668 
 

$         61,711 
 

$         63,131 

5 
 

$         53,726 
 

$         60,235 
 

$         64,467 
 

$         65,954 

6 
 

$         55,861 
 

$         62,801 
 

$         67,224 
 

$         68,778 

7 
 

$         57,997 
 

$         65,368 
 

$         69,981 
 

$         71,602 

8 
 

$         60,134 
 

$         67,935 
 

$         72,737 
 

$         74,424 

9 
 

$         62,270 
 

$         70,502 
 

$         75,494 
 

$         77,248 

10 
 

$         64,405 
 

$         73,069 
 

$         78,251 
 

$         80,071 

11 
 

$         68,539 
 

$         77,905 
 

$         83,437 
 

$         85,382 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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g. Effective July 1, 2017 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         43,292 
 

$         47,650 
 

$                 - 
 

$         52,238 

1 
 

$         45,423 
 

$         50,223 
 

$                 - 
 

$         55,005 

2 
 

$         47,553 
 

$         52,797 
 

$         56,478 
 

$         57,771 

3 
 

$         49,700 
 

$         55,377 
 

$         59,249 
 

$         60,609 

4 
 

$         51,847 
 

$         57,957 
 

$         62,019 
 

$         63,447 

5 
 

$         53,994 
 

$         60,537 
 

$         64,790 
 

$         66,284 

6 
 

$         56,140 
 

$         63,115 
 

$         67,560 
 

$         69,122 

7 
 

$         58,287 
 

$         65,695 
 

$         70,331 
 

$         71,960 

8 
 

$         60,434 
 

$         68,275 
 

$         73,101 
 

$         74,796 

9 
 

$         62,581 
 

$         70,855 
 

$         75,871 
 

$         77,634 

10 
 

$         64,727 
 

$         73,435 
 

$         78,642 
 

$         80,471 

11 
 

$         68,882 
 

$         78,294 
 

$         83,854 
 

$         85,809 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

h. Effective May 1, 2018 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         43,725 
 

$         48,126 
 

$                 - 
 

$         52,760 

1 
 

$         45,877 
 

$         50,726 
 

$                 - 
 

$         55,555 

2 
 

$         48,028 
 

$         53,325 
 

$         57,043 
 

$         58,349 

3 
 

$         50,197 
 

$         55,931 
 

$         59,841 
 

$         61,215 

4 
 

$         52,366 
 

$         58,536 
 

$         62,639 
 

$         64,081 

5 
 

$         54,534 
 

$         61,142 
 

$         65,438 
 

$         66,947 

6 
 

$         56,702 
 

$         63,746 
 

$         68,236 
 

$         69,813 

7 
 

$         58,870 
 

$         66,352 
 

$         71,034 
 

$         72,679 

8 
 

$         61,039 
 

$         68,958 
 

$         73,832 
 

$         75,544 

9 
 

$         63,207 
 

$         71,564 
 

$         76,630 
 

$         78,411 

10 
 

$         65,375 
 

$         74,169 
 

$         79,428 
 

$         81,276 

11 
 

$         69,570 
 

$         79,077 
 

$         84,693 
 

$         86,667 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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i. Effective July 1, 2018 

 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         43,944 
 

$         48,367 
 

$                 - 
 

$         53,024 

1 
 

$         46,106 
 

$         50,979 
 

$                 - 
 

$         55,833 

2 
 

$         48,269 
 

$         53,591 
 

$         57,328 
 

$         58,641 

3 
 

$         50,448 
 

$         56,210 
 

$         60,140 
 

$         61,521 

4 
 

$         52,627 
 

$         58,829 
 

$         62,953 
 

$         64,402 

5 
 

$         54,807 
 

$         61,448 
 

$         65,765 
 

$         67,281 

6 
 

$         56,985 
 

$         64,065 
 

$         68,577 
 

$         70,162 

7 
 

$         59,164 
 

$         66,684 
 

$         71,389 
 

$         73,043 

8 
 

$         61,344 
 

$         69,303 
 

$         74,201 
 

$         75,922 

9 
 

$         63,523 
 

$         71,921 
 

$         77,013 
 

$         78,803 

10 
 

$         65,702 
 

$         74,540 
 

$         79,826 
 

$         81,682 

11 
 

$         69,918 
 

$         79,473 
 

$         85,116 
 

$         87,100 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

j. Effective May 1, 2019 
 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0 
 

$         44,383 
 

$         48,851 
 

$                 - 
 

$         53,554 

1 
 

$         46,567 
 

$         51,489 
 

$                 - 
 

$         56,391 

2 
 

$         48,751 
 

$         54,127 
 

$         57,901 
 

$         59,227 

3 
 

$         50,952 
 

$         56,772 
 

$         60,742 
 

$         62,137 

4 
 

$         53,154 
 

$         59,417 
 

$         63,582 
 

$         65,046 

5 
 

$         55,355 
 

$         62,062 
 

$         66,422 
 

$         67,954 

6 
 

$         57,555 
 

$         64,706 
 

$         69,263 
 

$         70,864 

7 
 

$         59,756 
 

$         67,351 
 

$         72,103 
 

$         73,773 

8 
 

$         61,957 
 

$         69,996 
 

$         74,943 
 

$         76,681 

9 
 

$         64,159 
 

$         72,641 
 

$         77,783 
 

$         79,591 

10 
 

$         66,359 
 

$         75,285 
 

$         80,624 
 

$         82,499 

11 
 

$         70,617 
 

$         80,268 
 

$         85,968 
 

$         87,971 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
B.2.1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
B.2.2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
B.2.3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
B.2.4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in 

the benefit plans in the Collective Agreement, provided that they pay the full cost of 
benefit premiums. 

 
B.2.5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part 
days worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any 
and all provisions in the Previous Collective Agreement that provided additional or 
superior provisions in respect of payment in lieu of benefits shall remain part of the 
Collective Agreement. 

 
B.2.6. Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions: 
 
B.2.7. All teacher teaching on call rates include holiday pay. 

B.2.8. In instances where a teacher teaching on call replaces a teacher assigned to a school 
and is not utilized, the teacher teaching on call shall be paid for 1/2 day's pay. 

B.2.9. For the purpose of "consecutive days" mentioned in Article B.2.6 above, a teacher 
teaching on call‘s assignment shall not be considered broken by a non-instructional 
day. 

B.2.10. Concerns regarding the Board's hiring of teachers teaching on call may be brought to a 
committee comprised of two (2) representatives from the Board and two (2) 
representatives of the Union who will review the concerns and make a written 
recommendation. 
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B.2.11. The Board shall, within five (5) working days of the last day of the month, pay to each 
teacher teaching on call, all wages earned for that month, less a mid-month advance of 
sixty (60%) of their estimated wages earned from the first (1st) of that month to the 
fifteenth (15th) of that month. The mid-month advance shall be paid within five (5) 
working days of the fifteenth of the month. 

 
 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

 
Does not apply in School District No. 58 (Nicola-Similkameen) 

 
 

ARTICLE B.4 EI REBATE 
 
B.4.1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
B.4.2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‘s taxable income on the yearly T4 slip. 

 
 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 
 
B.5.1. In this Article: 

 
a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 
b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 
effect as of that date. 

 
B.5.2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 
B.5.3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 
B.5.4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 
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B.5.5. The employer shall make available, to present employees on request and to new 
employees at the time of hire, enrollment forms and other forms required for 
participation in the BCTF Plan.  Completed forms shall be processed and forwarded to 
the designated trustee by the employer. 

 
B.5.6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with 
the designated trustee. 

 
B.5.7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in 

any school year; 
 
b. no later than sixty (60) days following the commencement of employment. 

 
B.5.8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 
 
B.5.9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
 
B.5.10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, 
provided that written notice of such change has been provided to the employer no later 
than September 30 for changes to be effective October 31, and December 31 for 
changes to be effective January 31. 
 

B.5.11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 
available to employees on a continuing contract of employment and employees on term 
or temporary contracts of employment as defined in the Previous Local Agreement. 

 
 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 
 
B.6.1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
B.6.2  In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
B.6.3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
B.7.1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to 
a maximum of $600. 

 
B.7.2. Personally Owned Professional Material 

 
[Article B.7.2 does not apply in School District No. 58 (Nicola-Similkameen).  See 
Article B.7.3 below.] 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 
Local Provisions: 
 
B.7.3. Teacher‘s Property Damage  

a. Compensation will be paid to teachers who suffer damage to a teaching aid 
brought to school for use in teaching duties while it is located on school premises 
provided that:  

i. the teacher must provide proof of loss;  

ii. a homeowner/tenant's insurance policy is carried by the teacher on 
his/her personal effects and the article being claimed for is not covered by 
the policy;  

iii. the loss or damage is not the result of negligence on the part of the 
teacher claiming the compensation;  

iv. in the case of loss, a police report must be filed, if requested;  

v. in the case of damage, a complete report including memo of witnesses 
must be filed with the Secretary-Treasurer, if requested.  

b. Compensation claims shall be limited to:  

i. the replacement cost of the article;  

ii. a maximum payment by the Board on any claim of $400.00;  

iii. claims of less than $25.00 will not be considered;  

iv. the replacement cost of materials originally purchased by the teacher and 
will not include payment of any of the teacher's labour in preparing the 
material, equipment or teacher aid. 
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 
 
B.8.1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, 
the following shall become and remain part of the Collective Agreement. 

 
B.8.2. A continuing employee, or an employee hired to a temporary contract of employment 

no later than September 30 that extends to June 30, may elect to participate in an 
Optional Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
B.8.3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It 
is understood, that an employee appointed after June 15 in the previous school year 
and up to September 30 of the subsequent school year, who elects to participate in the 
Plan, will have deductions from net monthly pay, in the same amount as other 
employees enrolled in the Plan, pursuant to Article B.8.5. 

 
B.8.4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 
 
B.8.5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly 
pay, in each twice-monthly pay period, an amount agreed to by the local and the 
employer.  This amount will be paid into the Plan by the employer. 

 
B.8.6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 
 
B.8.7. An employee‘s accumulation in the Plan including her/his interest accumulation to 

March 31st shall be paid in equal installments on July 15 and August 15. 
 
B.8.8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
B.8.9. The employer shall inform employees of the Plan at the time of hire. 
 
B.8.10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
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ARTICLE B.9   PAY PERIODS  
 
[Article B.9.1 through B.9.3 does not apply in School District No. 58 (Nicola-Similkameen).  See 
Article B.9.4 below.] 
 
Local Provisions: 
 
B.9.4. Teachers shall be paid in ten (10) monthly installments, starting on September 30th of 

each year. A mid-month advance of approximately 45% of the estimated month- end 
net salary will be paid to each teacher on the 15th of the month.  

 
 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
B.10.1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of:    
 

Date GWI  Mileage  

30-Jun-13  -    $       0.50 cents / kilometer  

01-Sep-14 2.00%  $       0.51 cents / kilometer  

01-Jan-15 1.25%  $       0.52 cents / kilometer  

01-May-16 ESD*  $      0.52 cents / kilometer  

01-Jul-16 1.00%  $      0.52 cents / kilometer  

01-May-17 0.45% ESD  $      0.52 cents / kilometer  

01-Jul-17 0.50%  $      0.53 cents / kilometer  

01-May-18 1.0% + ESD*  $      0.53 cents / kilometer  

01-Jul-18 0.50%  $      0.53 cents / kilometer  

01-May-19 1.0% + ESD*  $      0.54 cents / kilometer  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

 
B.10.2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
B.10.3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where 
the employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‘s personal vehicle for business purposes. 

 
[Article B.10.4 and B.10.5 do not apply in School District No. 58 (Nicola-Similkameen)] 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
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ARTICLE B.11  BENEFITS 
 
B.11.1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 
 
B.11.2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy 
of the financial/actuarial statements made available to the employer from the benefit 
provider. 

 
B.11.3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan. TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 
B.11.4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
 
Local Provisions: 
 
B.11.5. Medical, EHB, and Group Life   

a. The Board of Education agrees to pay 100% of the cost of the Provincial 
Extended Health Benefit Plan for all teachers who are members of the scheme.  

b. The Board of Education agrees to pay 100% of the cost of the Medical Services 
Plan of B.C. for each teacher who is a member of the scheme.  

c. The Board of Education agrees to pay 100% of the approved group life 
insurance plan premiums for those teachers who desire to participate, such 
participation to be on a voluntary basis. The maximum coverage per individual 
shall be $100,000 as set out in the existing plan.  

B.11.6. Dental Plan  

a. The Dental Plan shall provide co- insurance coverage as follows:  

 90% Plan A (Basic Service)  

 80% Plan B (Crowns, Bridges, Removable Prosthetics)  

 60% Plan C (Orthodontics) - Plan C shall be limited to a $2,500 lifetime 
payment per person. Effective July 1, 2015, orthodontics coverage is 75% and 
the lifetime maximum is $5,000. 

b. Premiums shall be shared 75% by the Board of Education and 25% by the 
teachers.  

c. Every teacher new to the district shall be enrolled in the Dental Plan unless 
covered by another recognized Dental Plan offered by the district.  

d. All teachers currently enrolled in the Dental Plan shall continue to retain 
coverage.  
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e. All teachers who are not currently enrolled in the Dental Plan shall be eligible for 
coverage by submitting a written request for enrollment to the Secretary- 
Treasurer within thirty (30) days of the signing of this Agreement. No teacher 
may be covered by more than one recognized Dental Plan offered by this 
District.  

f. No teacher may withdraw from the plan after enrollment.  

B.11.7. Payment of Benefits for Teachers on Extended Leave 

a. Teachers may continue their benefit coverage to a maximum of three (3) years, 
provided they pay 100% of the premium:  

i. while on a medical leave of absence and in receipt of Salary Indemnity 
Fund benefits and/or;  

ii. while on a medical leave of absence and in receipt of benefits from a 
Salary Continuance Plan and/or;  

iii. for a period of one (1) year while on a Deferred Salary Leave Plan.  

 

ARTICLE B.12 CATEGORY 5+    
 
B.12.1. Eligibility for Category 5+ 

 
a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 
 

i. Credits must be equivalent to standards in British Columbia‘s public 
universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 

 
c. Other courses or training recognized by the TQS. 

 
B.12.2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 
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B.12.3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
B.12.4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 
and Article B.12.2 and the assignment of employees to Category 5+. 

 
b. BCPSEA and the BCTF agree that disputes with respect to the decisions of 

TQS made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated 
through the TQS Reviews and Appeals processes and are not grievable. 
 

 
ARTICLE B.20  PLACEMENT ON SCHEDULE 
 
B.20.1. Placement of each teacher upon the schedule shall be in accordance with the teacher's 

qualifications as most recently determined by either the Teacher Qualification Service 
or the Teacher Regulation Branch and experience as determined in accordance with 
this Collective Agreement.  

B.20.2. At the time of appointment, the Board shall inform the teacher of required procedures 
and documentation for establishing initial placement and shall provide assistance when 
requested.  

B.20.3. Full credit shall be granted for teacher experience in the public schools of any other 
province of Canada, and of any other member nation of the Commonwealth, and of the 
U.S.A., where such schools have standards similar to those in British Columbia.  

B.20.4. Teachers with experience outside of teaching in a field or fields related closely to the 
main subjects of their courses may, on appointment, be credited with not more than 
three years of experience. In no case, however, shall their salary exceed the maximum 
of the certificate classification on which they are paid. The step on the scale will be 
determined by mutual agreement of a representative of the Board of Education and a 
representative of the Nicola Valley and Princeton Teachers' Union.  

B.20.5. Short term appointments, excluding teacher teaching on call teaching, may be added 
together for accumulation of years of experience credit.  

B.20.6. Teachers appointed to part-time positions shall earn credit towards an increment but 
shall not be paid the increment until the full increment would normally be payable. If, 
however, a teacher's time is increased to full-time, then experience credit is pro-rated 
on a full- time equivalency basis.  

B.20.7. Teaching service or appropriate educational administrative service as a member of the 
staff of the provincial Ministry of Education, shall carry full experience credit.  
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B.20.8. Full-time service to the N.V. P.T.U. or B.C.T.F. shall carry full experience credit. Part-
time service shall be credited as for part-time teaching.  

B.20.9. A teacher on exchange, a teacher granted leave to teach in another area, a teacher 
sponsored by the Department of National Defence or other organizations which employ 
teachers in that capacity, or a teacher on long term educational leave as per Article 
G.33, Educational Leave - Long Term, shall carry full experience credit.  

B.20.10. One (1) year's full-time employment during a school year constitutes one (1) year's 
experience.   

B.20.11. Increment dates shall be on the first day of the month following the month in which a 
year's service is completed.  

B.20.12. A person in Category 4 (Prof. Certificate) who has a B.Ed. Elementary Degree will be 
paid $500.00 above Category 4.  

B.20.13. Teachers with the following elementary qualifications teaching in secondary schools in 
this district will be paid as follows:  

a. Category 2 - Category 4 scale up to the 8th step as a maximum;  

b. Category 3 - Category 4 scale up to the 9th step as a maximum.  

B.20.14. No teacher in the employ of the Board of Education shall have their basic salary 
reduced by reason only of the introduction of this salary schedule, but shall stay at 
such salary until the application of the salary entitles the teacher to an increase.  

 

ARTICLE B.21  PART-TIME TEACHERS' PAY AND BENEFITS 
 
B.21.1. Part-time teachers shall be paid on their regular scale placement pro-rata to the salary 

of full-time teachers.  

B.21.2. Part-time teachers shall be eligible to participate in all benefit plans subject to any 
restrictions placed by the carrier.  



School District No. 58 (Nicola-Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 36 
 

ARTICLE B.22  ALLOWANCES 
 

B.22.1. In addition to the amount determined in accordance with Articles B.1 and B.2, the 
salary of each teacher appointed by the Board of Education to one of the following 
posts of special responsibility, shall include an allowance according to the appropriate 
scale or paragraph hereunder:  

a. For the French Co-ordinator, First Nations Co-ordinator, Technology  Co-
ordinator and Student Support Services an allowance per annum, as follows: 

Date 

 Effective July 1, 2013  $           2,364.37  

Effective September 1, 2014  $           2,411.66  

Effective January 1, 2015  $           2,441.80  

Effective May 1, 2016  $           2,452.79  

Effective July 1, 2016  $           2,477.32  

Effective May 1, 2017  $           2,477.32  

Effective July 1, 2017  $           2,489.71  

Effective May 1, 2018  $           2,514.60  

Effective July 1, 2018  $           2,527.18  

Effective May 1, 2019  $           2,552.45  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

b. Secondary co-ordinators approved by the Board of Education, shall be paid an 
allowance over their placement on the salary schedule as determined in 
accordance with Board Policy.  The total amount to be distributed to the co-
ordinators at Merritt Secondary School shall be as follows.  Each co-ordinator 
shall have the discretion to use a portion of their allowance to purchase teacher 
teaching on call time, subject to the approval of the Administrative Officer. 

Date Secondary Co-ordinators 

Effective July 1, 2013  $           9,187.26  

Effective September 1, 2014  $           9,371.01  

Effective January 1, 2015  $           9,488.14  

Effective May 1, 2016  $           9,530.84  

Effective July 1, 2016  $           9,626.15  

Effective May 1, 2017  $           9,626.15  

Effective July 1, 2017  $           9,674.28  

Effective May 1, 2018  $           9,771.02  

Effective July 1, 2018  $           9,819.88  

Effective May 1, 2019  $           9,918.08  
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

c. The principal designate (teacher-in-charge) appointed to each school shall be 
paid an annual allowance as follows, and on the second and subsequent 
successive days of an Administrative Officer‘s absence from duty, a teacher 
teaching on call shall be employed to assume the regular duties of the principal 
designate (teacher-in-charge). 

Date Teacher in Charge 

Effective July 1, 2013  $              574.20  

Effective September 1, 2014  $              585.68  

Effective January 1, 2015  $              593.01  

Effective May 1, 2016  $              595.67  

Effective July 1, 2016  $              601.63  

Effective May 1, 2017  $              601.63  

Effective July 1, 2017  $              604.64  

Effective May 1, 2018  $              610.68  

Effective July 1, 2018  $              613.74  

Effective May 1, 2019  $              619.88  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

 

ARTICLE B.23  PART MONTH PAYMENTS AND DEDUCTIONS 
 
B.23.1. The daily salary of a teacher shall be calculated by dividing the annual salary of the 

teacher in effect for that period by two hundred (200).  

B.23.2. For any teacher, except a teacher teaching on call, commencing employment after the 
first day of the school year, the salary payment at the end of the first teaching month 
shall be calculated on the basis of the number of days taught at the daily salary of the 
teacher to a maximum of 1/10 of the annual salary. Thereafter the teacher shall be paid 
on scale for each full month. B.23.3. For any teachers leaving before the last teaching 
day in a month, adjustment for days absent in the month shall be on the basis of the 
daily salary of the teacher.  

B.23.3. The rate of deduction for a day without pay shall be the daily salary of the teacher 
except as specifically provided for elsewhere in this agreement.  
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ARTICLE B.24  PAYMENT BEYOND SCHOOL YEAR 

B.24.1. The parties agree that the annual salary in Article B.1 Salary compensates teachers for 
duties performed as per the school calendar which includes non- instructional days and 
other duties as per past practice.  

 Teachers shall not receive extra compensation for attending summer training and/or 
professional development activities mutually agreed to by the teacher and the Board.  

B.24.2. Where the Board requires, and the Superintendent directs, teachers who work outside 
the school year, shall be reimbursed at a rate of 1/200 of annual salary per full day 
worked. Nothing in this article shall prevent the Board from offering, or a teacher from 
accepting, a fixed sum contract for a specific project.  

 The Board may elect to offer, subject to the agreement of the employee and 
operational requirements, compensatory time in lieu of monetary reimbursement.  

 

ARTICLE B.25  CANADA SAVINGS BOND PAYROLL DEDUCTIONS 
 
The Board shall offer teachers the opportunity to partake in the Canada Savings Bond payroll 
deduction plan.   

 

ARTICLE B.26  BOARD REMITTANCES OF TEACHER REGULATION BRANCH 
FEES 

 
The Board shall distribute dues deduction forms to all teachers employed in the district. The 
Board shall honour the deduction forms signed by teachers and remit the appropriate fee 
required for membership in the B.C. Teacher Regulation Branch established under the Teaching 
Profession Act. 

 

ARTICLE B.27  FIRST AID 
 

B.27.1. The Board shall reimburse teachers' course fees subject to the successful completion 
of First Aid courses provided participation in these courses has been previously 
approved by the Superintendent. It will be the responsibility of the teacher to apply for 
reimbursement and provide proof of payment and proof of successful completion of the 
course.  
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B.27.2. The Board shall pay an annual allowance, as follows, to those persons holding a valid 
Industrial First Aid Certificate and designated by the Board to act as a First Aid 
Attendant.  

Date First Aid 

Effective July 1, 2013  $              394.06  

Effective September 1, 2014  $              401.94  

Effective January 1, 2015  $              406.97  

Effective May 1, 2016  $              408.80  

Effective July 1, 2016  $              412.88  

Effective May 1, 2017  $              412.88  

Effective July 1, 2017  $              414.95  

Effective May 1, 2018  $              419.10  

Effective July 1, 2018  $              421.19  

Effective May 1, 2019  $              425.41  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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SECTION C EMPLOYMENT RIGHTS 
 
ARTICLE C.1 RESIGNATION 
 
C.1.1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
C.1.2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 
 

ARTICLE C.2 SENIORITY 

C.2.1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

C.2.2. Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

C.2.3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

C.2.4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

C.2.5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

C.2.6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 

C.2.7. Definition of Seniority  

a. In this article, "seniority" means the aggregate length of service in the 
employment of the Board of Education by an employee with a continuing 
appointment.  

 Seniority for part-time employees will be calculated on the same basis as for 
full-time employees, provided the position being sought is no greater than the 
one presently held. When a part-time employee seeks a position of greater 
time, seniority will be pro-rated. 

 Upon appointment to a continuous position with the Board of Education the 
seniority accumulated by the temporary employee so appointed will be counted 
as seniority in relation to all employees employed by the Board of Education.  

b.     In addition to the provisions of Article C.2.7.a, the seniority for an employee on 
a continuing contract shall include: 

i. Teacher teaching on call seniority accumulated pursuant to Article C.2.3; 
and 

ii. Seniority ported in accordance with Article C.2.2 provided that in no case, 
shall an employee be credited with more than one (1) year of seniority for 
any school year.  
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c. When the seniority of two (2) or more employees is equal pursuant to Article 
C.2.7.a and C.2.7.b, the employee with the greatest continuous present 
employment with the Board of Education shall be deemed to have the greatest 
seniority.  

d. When the seniority of two (2) or more employees is equal pursuant to Article 
C.2.7.c, the employee with the greatest number of days of teacher teaching on 
call teaching with the Board of Education prior to appointment shall be deemed 
to have the greatest seniority.  

e. When the seniority of two (2) or more employees is equal pursuant to Article 
C.2.7.d, the employee with the greatest aggregate length of service with 
another school authority recognized for salary experience purposes in the 
District Agreement shall be deemed to have the greatest seniority.  

f. When the seniority of two (2) or more employees is equal pursuant to Article 
C.2.7.e, the employee with the earliest application for employment with the 
Board of Education shall be deemed to have the greatest seniority.  

g. For the purposes of this section, leaves of absence in excess of one (1) month 
shall not count toward aggregate length of service with the Board of Education 
except:  

i. Maternity Leave;  

ii. Educational Leave;  

iii. Parenthood Leave;  

iv. Leave for duties with the Nicola Valley and Princeton Teachers' Union or 
the British Columbia Teachers' Federation;  

v. Secondment to the Ministry of Education, a faculty of education or 
pursuant to a recognized teacher exchange program;  

vi. Long term sick leave;  

vii. Leave for teaching with CUSO;  

viii. Elected office at the Municipal, Provincial or Federal level;  

ix.       Compassionate Care Leave pursuant to G.2. 

h. For the purposes of this section, continuity of service shall be deemed not to 
have been broken by resignation for purposes of maternity followed by re-
engagement within a period of three years, or by any other circumstances as 
determined by the Board of Education. Seniority that was previously ported from 
SD No. 58 to another school district pursuant to C.2.2 shall not be recognized, 
unless such credits are subsequently ported back to SD 58 pursuant to C.2.2  
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C.2.8. Seniority and Teacher Lists  

The Board shall, by October 15th of each year, forward to the Union a list of all 
teachers employed by the Board; setting out the length of seniority as of September 1st 
of that year in accordance with Article C.2.7.   

 
 

ARTICLE C.3 EVALUATION  
 

C.3.1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these 
purposes, and may relieve on just and reasonable terms against breaches of time limits 
or other procedural requirements. 

 
 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

C.4.1.  Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one 
(1) year of experience. 

C.4.2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first 
of the month following the month in which the experience accumulation is earned. 

 
 

ARTICLE C.20 LAYOFF, RECALL, AND SEVERANCE 
 
C.20.1. Principle of Security  

 The Board of Education and the Nicola Valley and Princeton Teachers' Union agree 
that increased length of service in the employment of the Board of Education entitles 
teachers to commensurate increase in security of teaching employment. When the 
Board determines that it is necessary to terminate the appointment of any teachers, the 
teachers to be retained on the teaching staff of the District shall be those who have the 
greatest seniority, provided that they possess the necessary qualifications for the 
positions available.  
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C.20.2. Definition of Qualifications  

a. In this article, "necessary qualifications" as it applies to a continuing position 
within the District means that the teacher is able to demonstrate to the Board of 
Education:  

i. certification;  

ii. a desirable amount of relevant pre-service training;  

iii. an appropriate amount of in-service training and education;  

iv. an appropriate recent and relevant teaching and/or work experience;  

v. evidence of ability to perform the duties of the position in a professional 
and satisfactory manner.  

b. Should any question be raised by the teacher and the Union as to whether a 
teacher does have or does not have the necessary qualifications for a particular 
teaching position, the question shall be referred to the Superintendent of 
Schools first, then to the Qualifications Committee composed of an equal 
number of representatives of the Board of Education and the Nicola Valley and 
Princeton Teachers' Union (two (2) members each).  

 Should the representatives of the two parties not resolve the question within 
fourteen (14) days, the Board of Education, shall decide and the decision shall 
be subject to third party arbitration procedures. The third party will review the 
Board's decision on the grounds of reasonableness and good faith. The 
decision of the third party shall be final and binding on all parties. 

c.  The third party shall be mutually agreed upon by both parties. Failing mutual 
agreement in fourteen (14) days either party may request the Minister of Labour 
to appoint an independent arbitrator. Costs of the arbitrator shall be shared 
equally and each party shall bear its own costs.   

C.20.3. Security of Employment Based on Seniority and Qualifications  

a. When, for educational or budgetary reasons, the Board determines that it is 
necessary to reduce the total number of teachers employed by the Board with 
the District, the teachers to be retained within the District shall be those who 
have the greatest seniority, provided that they possess the necessary 
qualifications for the positions available as defined in Article C.20.2.a above.  

b. The Board of Education shall give each teacher it intends to terminate pursuant 
to this Agreement, forty-five (45) days notice in writing.  

C.20.4. Teachers' Right of Re-engagement  

a. When a position on the teaching staff of the District becomes available the 
Board shall, notwithstanding any other provision of this article, first offer re-
engagement to the teacher who has the most seniority among those terminated 
pursuant to this article, provided that teacher possesses the necessary 
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qualifications as defined in Article C.20.2.a for the available position. If that 
teacher declines the offer, the position shall be offered to the teacher with the 
next greatest seniority and the necessary qualifications, and the process shall 
be repeated until the position is filled. All positions shall be filled in this manner 
while there are remaining teachers who have right of re-engagement pursuant 
to this article.  

b. A teacher who is offered re-engagement pursuant to Article C.20.4.a shall 
inform the Board whether or not the offer is accepted within one (1) week of the 
receipt of such offer.  

c. The Board shall allow thirty (30) days from acceptance of an offer under Article 
C.20.4.b for the teacher to commence teaching duties; the Board and the 
teacher may mutually agree to extend this time limit. The Board may employ a 
temporary or teacher teaching on call for the position until the teacher accepting 
the position is available.  

d. A teacher's right to re-engagement under this section is lost if:  

i. the teacher elects to receive severance pay under Article C.20.7 of this 
Agreement;  

ii. the teacher refuses to accept two (2) positions for which the teacher 
possesses the necessary qualifications; or,  

iii. two (2) years elapse from the date of termination under this article and 
the teacher has not been re-engaged.  

e.  Upon re-engagement, a teacher shall be entitled to a continuing appointment to 
the teaching staff of the District if the teacher held a continuing appointment at 
the time of termination, or would otherwise be entitled to a continuing 
appointment pursuant to this article. 

C.20.5. Sick Leave  

 A teacher re-engaged pursuant to this Agreement shall be entitled to all sick leave 
credit accumulated at the date of termination.  

C.20.6. Benefits  

a. A teacher who retains rights of re-engagement pursuant to Article C.20.4 shall 
be entitled, if otherwise eligible, to maintain participation in all benefits provided 
in the Benefit article in this Agreement by payment of the full costs of benefits to 
the Board.  

b. For three (3) months following termination the Board will carry the costs of 
Medical Services Plan of B.C. and M.S.A. Extended Health Benefits.  
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C.20.7.  Severance Pay  

a. A teacher on continuing appointment who has one (1) or more years of 
employment and who is terminated, save and except a teacher who is 
terminated or dismissed pursuant to Articles C.24 and C.25 and Section 110 of 
the existing School Act, may elect to receive severance pay during the term of 
one (1) year following termination.  

b. Severance pay shall be calculated at the rate of 5% of one year's salary for 
each year of service in the District to a maximum of 1 1/2 year's salary. Salary 
on which severance pay is calculated shall be based on the teacher's salary at 
the time of the teacher's termination.  

c. A teacher who receives severance pay pursuant to this Agreement and who, 
notwithstanding Article C.20.4, is subsequently re-hired by the Board of 
Education, shall retain any payment made under the terms of this section and in 
such case, for purposes only of Article C.20.7.b, the calculation of years of 
service shall commence with the date of such rehiring.  

 

ARTICLE C.21  EMPLOYMENT ON CONTINUING CONTRACT 
 
C.21.1. All teachers appointed by the Board to the teaching staff of the District shall be 

appointed, subject to the provisions of this Agreement, on a continuing contract of 
employment except for:  

a. temporary appointments made in accordance with Article C.23 and subject to the 
provisions of this Agreement. A temporary teacher shall be entitled to all benefits 
in this Agreement save and except Article C.20 Layoff, Recall and Severance.  

b.  Teachers Teaching on Call. A Teacher Teaching on Call shall mean a person 
hired on a day-to-day basis who shall be subject only to those provisions of this 
Agreement specifically outlined as being applicable to Teachers Teaching on 
Call. 

  

ARTICLE C.22  PART-TIME TEACHERS' EMPLOYMENT RIGHTS 
 
C.22.1. An employee with a continuing full-time appointment to the teaching staff of the District 

may request a part- time leave while retaining a part-time assignment. The request 
should specify the fraction of leave time, and the length of time for which the part-time 
leave of absence is requested. After considering the advice of the Superintendent of 
Schools, the Board may approve such requests.  

C.22.2. When the above request has been granted by the Board, the teacher shall be entitled 
to return to a full-time assignment, upon the expiration of the leave of absence.  

C.22.3. A teacher with a continuing part-time appointment may request an additional temporary 
part-time appointment for a specified fraction of time. The teacher may then apply for 
such positions as posted.  
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ARTICLE C.23  TEMPORARY APPOINTMENTS 
 
C.23.1. The Board may appoint a teacher to a temporary appointment in writing stating that it is 

a temporary appointment and specifying the period of its duration.  

C.23.2. The temporary appointments shall be made in accordance with the  following:  

a. for a period not exceeding one year, to any position temporarily existing or 
temporarily vacant; or,  

b. for a period not exceeding the remainder of the existing school year, to any 
position which has become vacant during a school year.  

C.23.3. Unless re-appointed for a further specified term, a teacher on a temporary appointment 
shall cease employment at the completion of the term of the temporary appointment.  

C.23.4. The number of temporary appointments should not exceed the number of temporary 
positions (Article C.23.2) and the number of full-time equivalent teachers on leave. The 
Board may change a temporary appointment to a continuing appointment based on the 
chronological order of the teachers' appointment dates instead of to the person actually 
filling a particular assignment.  

C.23.5. The Board agrees to provide the Union, upon request, no later than October 1st of any 
school year, with:  

a. a list of teachers hired on a temporary contract for the school year;  

b. a list of positions the Board considers temporarily existing or temporarily vacant 
for the school year;  

c. a list of positions that have become vacant during the school year; and,  

d. a list of teachers on leaves of absence.   

C.23.6. A teacher on temporary contract who has completed 1.8 F.T.E. years of continuous 
service shall be given a continuing contract if a suitable continuing position becomes 
available following the implementation of Article E.21, Filling of Vacancies. 

 

ARTICLE C.24  EVALUATION AND DISMISSAL PROCEDURES BASED ON 
PERFORMANCE  

 
C.24.1. Teachers on continuing contracts shall not be dismissed for reasons of professional 

incompetence unless:  

a. three reports indicate that the learning situation is less than satisfactory;  

b. the three reports shall have been issued in a period of not less than twelve (12) 
or more than twenty-four (24) months exclusive of periods of leaves of absences 
of more than twenty (20) days, except as provided in Article C.24.1.f;   
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c. at least one of the reports shall be a report of a Superintendent of Schools or a 
director;  

d. the other two reports shall include only reports of: 

i. a Superintendent of Schools,  

ii. a Director of Instruction,  

iii. the Principal of a school to which the  teacher is assigned;  

e. where more than one of the three reports is written by the same person, at least 
six (6) months shall have elapsed between the writing of the first and the final 
report by that person; 

f. where the Board has, after the receipt of one or more such reports, 
recommended to the teacher, and the teacher has accepted the 
recommendation, that the teacher undertake an agreed program of professional 
or academic instruction, or both, the remaining report or reports shall be based 
on inspection of the learning situation or other duties of the teacher, not less than 
three (3) or more than six (6) months, after the teacher has returned to his/her 
duties and each report shall be issued within two (2) weeks of the inspection.  

  Section 16 of the School Act applies to an agreement under this section. 

C.24.2.  For teachers in the first year of a continuing appointment with this Board, the following 
exceptions to Article C.24.1 apply:  

a. Article C.24.1.a shall be varied to provide two less than satisfactory reports 
instead of three;  

b. Article C.24.1.b, the two reports shall be issued in a period of not less than four 
(4) or more than ten (10) months, exclusive of periods of leaves of absence of 
more than twenty (20) days;  

c. Article C.24.1.d, shall read that the other report shall include only a report of:  

i. a Superintendent of Schools,  

ii. a Director of Instruction,  

iii. the Principal of the school to which a teacher is assigned;  

d. Article C.24.1.e and C.24.1.f, shall be deleted.  

C.24.3. Reports  

 Reports shall:  

a. be based on not less than two (2) supervisory visits to the classroom of the 
teacher as well as on the general work of the teacher in that school;   
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b. be completed and filed on or before the last school day in April only when the 
report has been requested in writing by the teacher prior to January 31;  

c. be made in quadruplicate;  

d. contain an assessment as per Regulation 5.1 of the School Act Regulations, and 
such recommendations for improvement therein as he/she may consider 
necessary;  

e. contain a statement that, in the opinion of the writer, the learning situation is 
satisfactory or less than satisfactory; and,  

f. only less than satisfactory reports will be subject to the grievance procedure.  

C.24.4. General  

 When disciplinary action is taken:  

a. it will only be for a just and reasonable cause;  

b. the teacher will be notified in writing of the reasons for the action, and the 
reasons will be kept confidential;  

c. the teacher and a Union representative will be able to meet the Board's 
representatives to be given the reason(s) for the disciplinary action;  

d. only information known to the teacher will be used as a basis for disciplinary 
action. 

 

ARTICLE C.25  DISCIPLINE, SUSPENSION/DISMISSAL FOR MISCONDUCT 
 
C.25.1. The Board may discipline or dismiss any employee covered by this Agreement for just 

and reasonable cause.  

C.25.2. Where an employee is under an investigation with respect to cause, the employee shall 
be promptly notified in writing of the allegations giving rise to the investigation, unless 
grounds exist for concluding that such notification would prejudice the investigation.  

C.25.3. An employee who is under investigation will be notified of their right to the support of a 
Union representative.  

C.25.4. a. Prior to an employee being disciplined or suspended, the employee will have an 
opportunity to meet with the administrative officer or Superintendent, whichever 
is involved in the action. The employee shall be advised of the reasons for the 
meeting.  

b. Prior to an employee being dismissed (other than a suspension under Section 
15.4 or 15.5 of the School Act), the employee will have an opportunity to meet 
with the School Board and the Superintendent. The employee shall be given an 
outline of the allegations in advance.  
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c. In regards to Article C.25.4.a and C.25.4.b, the employee will have a Union 
representative at such meetings unless the employee waives this in writing.  

C.25.5. When an employee is disciplined in writing, suspended or dismissed, the Union will be 
informed promptly in writing.  

C.25.6. Where the Board or its Superintendent temporarily suspends a teacher pursuant to 
Section 15.5 of the School Act, the President of the Union shall be informed promptly in 
writing.  

C.25.7. Where the Board or its Superintendent suspends a teacher pursuant to Section 15.5 of 
the School Act, it shall immediately be referred to Stage 3 of the grievance procedure. 
For the purpose of this article only, the committee referred to in Article A.6.4.a shall 
consist of no fewer than two Trustees.   

C.25.8. Where an employee is disciplined in any way, suspended or dismissed, no official 
information in respect of the suspension or dismissal shall be released to the public or 
the media except by joint release agreed upon by officials of the Board and the Union.  

C.25.9. The decision of the Board, pursuant to this article, shall be communicated in writing 
and shall contain the reasons for the decision.   

C.25.10. Notwithstanding Article A.6, Grievance Procedure, where a teacher has been 
dismissed pursuant to this article, the Union shall have the option of referring the 
matter directly to Stage 3 of the grievance procedure.  

C.25.11. It is the intent of both parties that no disciplinary action shall be defeated merely 
because of a technical error as defined by Section 156 of the Labour Relations Code in 
processing the action. 

 
 

ARTICLE C.26  RETRAINING 
 
C.26.1. Upon written notification within twelve (12) months of the receipt of termination under 

Article C.20 an employee shall be entitled to extend the provisions of recall for the 
purpose of retraining to qualify for another teaching position with the Board. The 
program of retraining shall be mutually agreeable to the teacher and the Board and at 
no cost to the Board. In the event that the employee elects to retrain pursuant to this 
article, the Board shall amend the effective date of the termination notice to coincide 
with the beginning of the school term which next follows the expiry of the period of 
leave, or of any extension thereof.  

C.26.2. The employee, after retraining, shall be entitled to be assigned to a position that is 
vacant, provided he/she possesses the necessary qualifications.  

C.26.3. An employee accepting a position in this circumstance shall be evaluated as a first year 
employee. Should the teacher be placed on probation in this circumstance, the teacher 
shall be entitled to return to the recall list and regain full rights to a position as outlined 
in Article C.20 Layoff, Recall and Severance.    
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ARTICLE C.27  TEACHER TEACHING ON CALL HIRING PRACTICES 
 
C.27.1. The Board shall maintain a list of teachers teaching on call.  

C.27.2. The Board shall forward a copy of the list to the Union in the month of October and the 
month of January during each school year.  

C.27.3. The Board may appoint a non-certified teacher in order to best meet the needs of the 
students when no teacher teaching on call holding a certificate of qualification is 
available.   

C.27.4. Teachers' concerns regarding the hiring of teachers teaching on call shall be given full 
consideration by the administrative officer.  

C.27.5. No teacher shall be required to perform the instructional duties, or supervise the 
students of a teacher who is absent, except in situations as determined by the 
administrative officer after discussion with the staff representative.  

C.27.6. Subject to Article C.27.4 above, in appointing teachers teaching on call, the 
administrative officer shall select the most suitable person for the assignment.  

C.27.7. If a teacher teaching on call is appointed to a continuing contract, the teacher teaching 
on call shall receive one (1) month's credit, for seniority purposes only, for each twenty 
(20) days of teacher teaching on call teaching in the same assignment worked during 
the year immediately preceding the date of receipt of a continuing or temporary 
appointment with the District.  

 

ARTICLE C.28  TEACHER TEACHING ON CALL PROVISIONS 
 
C.28.1. Teachers teaching on call shall not be subject to any of the provisions of this 

Agreement other than this article and any other article where so specifically stated, 
except:  

a. Sexual Harassment  
b. Grievance Procedure  
c. No Discrimination  
d. Picket Line Protection  
e. Personnel Files  
f. Extra-curricular Activities  
g. Health and Safety  
h. Noon Time Supervision  
i. Other Supervision Duties  
j. Harassment of Employees  
k. Race Relations  
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SECTION D WORKING CONDITIONS 
 
 

ARTICLE D.1 INTENTIONALLY LEFT BLANK: REMOVED BY LEGISLATION 
 

ARTICLE D.2 INTENTIONALLY LEFT BLANK: REMOVED BY LEGISLATION 
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 
 
D.3.1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
D.3.2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original 
intent of the agreement. 

 
D.3.3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
D.3.4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
D.3.5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
D.3.6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
D.3.7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen 
(15) working days. 

 
D.3.8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 
 

ARTICLE D.4  PREPARATION TIME 
 
[Article D.4.1 through D.4.3 is not applicable in SD 58 (Nicola-Similkameen).  See Article D.4.4 
through D.4.8 below.] 

 
Local Provisions: 
 
D.4.4. Full-time secondary teachers shall be entitled to 12.5% of total instructional time for 

purposes of preparation.  

D.4.5. 100 minutes per week of a full- time elementary classroom teacher's assignment time 
shall be preparation time in periods of no less than 20 minutes. (This shall increase to 
one hundred and ten (110) minutes effective June 30, 2019.)  

D.4.6. As a result of implementing this clause, the instructional day shall not be increased 
except by mutual consent.  

D.4.7. Part-time teachers assigned no less than .6 FTE time shall be pro-rated for purposes of 
preparation.  

D.4.8. Preparation time is provided for teachers to prepare, plan, collaborate with colleagues, 
to engage in research, to observe colleagues teach, to develop curriculum as part of a 
team or other duties related to preparation for teaching.  

 

ARTICLE D.5   MIDDLE SCHOOLS 
 
D.5.1. Where there are no negotiated provisions concerning the implementation or operation 

of a middle school program, this article shall govern the implementation or operation of 
a middle school program in a school district. 

 
D.5.2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 
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D.5.3. In the absence of any other agreement with respect to the instructional day and 
preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
D.5.4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
D.5.5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
D.5.6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 
 

ARTICLE D.20  REGULAR WORK YEAR FOR TEACHERS 
 
D.20.1. The annual salary established for employees covered by this Agreement shall be 

payable in respect of the teacher's regular work year. All days shall be scheduled 
between the Tuesday after Labour Day and the last day in June of the subsequent 
year, excluding Saturdays and Sundays, Statutory Holidays, Winter Break and Spring 
Break. The regular work year shall comply with Legislation, Regulation or Ministerial 
order.  

D.20.2. During the regular work year for teachers, the Board shall provide:  

a. no fewer than five (5) days for professional development;   
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b. no fewer than one (1) year-end administrative day.  

D.20.3. The first day of Winter Break shall be on the Monday preceding December 26. School 
shall reopen on the Monday following January 1. If January 1 is a Saturday or a 
Sunday, then school shall reopen Tuesday, January 3 or 4.  

D.20.4. The first day of Spring Break shall be the third Monday in March.  

D.20.5. Any work performed by employees covered by this Agreement beyond the teacher's 
regular work year shall be voluntary.  

 
 

ARTICLE D.21  INSTRUCTIONAL DAY 
 
D.21.1. In an elementary school, the teacher's instructional day shall not exceed six (6) 

consecutive hours inclusive of:  

a. instructional time not to exceed five (5) hours inclusive of 15 minutes of recess;  

b. a regular lunch intermission.  

D.21.2. In a secondary school, the duration of a teacher's instructional day shall not exceed six 
(6) hours and thirty minutes consecutively inclusive of homeroom and time for students 
to change classrooms and a regular lunch intermission.  

D.21.3. The above may be adjusted by mutual agreement of the Union and the Board.  

 

ARTICLE D.22  SUPERVISION DUTIES 
 
The supervision of students beyond scheduled instructional time will be assigned on an 
equitable basis by the administrative officer in each school.   

 

ARTICLE D.23  NOON TIME SUPERVISORS 
 
D.23.1. The Board of Education believes that teachers should have the freedom to use their 

noon time as a lunch break or to use it to be involved in some way with students. The 
Board, therefore, will hire personnel to provide general school supervision during noon 
hours.  

D.23.2. The administrative officer may designate teachers as the school contact person for the 
noon time supervisors.  

D.23.3. It is understood that when necessitated by circumstance not reasonably known to the 
administrative officer, a teacher may be required to perform reasonable temporary 
noon hour supervision when, in the judgement of the administrative officer, it is 
necessary for the preservation of student safety and well being.  
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ARTICLE D.24  EXTRA-CURRICULAR ACTIVITIES 
 
D.24.1. In this Agreement, extra-curricular programs and activities include those that are 

beyond the activities relating to the provincially prescribed and locally determined 
curricula of the School District.  The parties encourage and support extra-curricular 
activities as an important part of school life.  

D.24.2. While the parties consider it desirable that teachers participate in extra-curricular 
activities, it is recognized that involvement by a teacher in extra-curricular activities is 
on a voluntary basis. 

D.24.3. Sponsors and coaches of extra-curricular activities and programs shall, upon request, 
be reimbursed for meal and fuel expenses incurred as a result of their voluntary 
participation in such activities and programs.  

D.24.4. Teachers, while voluntarily involved in extra-curricular activities, shall for purposes of 
liability of the Board and coverage by the Board‘s insurance, be considered to be acting 
in the employ of the Board.  

 
 

ARTICLE D.25  AVAILABILITY OF TEACHERS TEACHING ON CALL  
 
When a teacher is absent from a school for a half day or longer and where it is necessary to 
replace an absent teacher who has instructional duties, then the Board shall employ a teacher 
teaching on call to replace that teacher upon being informed of such absence, if a teacher 
teaching on call is requested by the teacher.   
 
 

ARTICLE D.26  TEACHERS TEACHING ON CALL INSTRUCTIONAL DUTIES 
 
The teacher teaching on call will be assigned the duties of the teacher replaced except in those 
circumstances where there are no assigned responsibilities and there are other teacher duties 
the teacher teaching on call can perform.  
 
 

ARTICLE D.27  STAFF MEETINGS 
 
D.27.1. Staff meetings called by an administrative officer shall be held with five (5) working 

days' notice, except in special circumstances, with such notice to include a draft 
agenda of items to be considered.  Minutes shall be kept and made available upon 
request.  

D.27.2. All staff members shall have the right to suggest items to the administrative officer for 
inclusion on the staff meeting agenda.   
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D.27.3. Staff meetings shall be held only on school days as defined by the school year 
calendar for School District No. 58 (Nicola-Similkameen) and shall not be scheduled 
during recess or during noon intermissions unless agreed to by the staff.  Employees 
shall not be required to attend regular staff meetings prior to one hour before classes 
begin or later than 1½ hours after dismissal of pupils. 
 

ARTICLE D.28  STAFF COMMITTEE 

D.28.1. If desired by the majority of staff of a school, there may be established by September 
30th of each year a staff committee:  

a. the size and membership of the staff committee may be determined by the staff;  

b. the staff committee may make suggestions in writing to the school 
administration;  

c. should the school administration not act on a suggestion of the committee, the 
administration shall provide reasons in writing.  

 
 

ARTICLE D.29  TECHNOLOGICAL CHANGE 
 
The parties agree to be bound by the Industrial Relations Act (1987) as it relates to 
technological change.  

 

ARTICLE D.30  OCCUPATIONAL HEALTH AND SAFETY COMMITTEE 
 
D.30.1. Both parties subscribe to the need for a safe and healthy work environment.  The 

Occupational Health and Safety Committee shall assist in creating a safe place of work 
and learning and shall recommend actions which improve the effectiveness of the 
Health and Safety program. 

 
D.30.2. a. The Union shall appoint two (2) representatives to the Health and Safety 

Committee of School District No. 58 (Nicola-Similkameen). This committee will 
consist of six (6) members. The structure will be:  

  i. N.V.P.D.T.U Representatives  2 

  ii. C.U.P.E. Representative  1 

  iii. Management Representatives 3 

   TOTAL     6 

b. The respective parties are responsible for appointing their own committee 
members. Each committee member should have an alternate available to attend 
meetings in his/her absence.  
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c. The committee will elect a Chairperson and Secretary at the first meeting of the 
year. The Chairperson will assist in the development of the agenda and chair the 
meeting.  

D.30.3. The Occupational Health and Safety Committee shall:  

a. hold regular meetings to review any matters pertinent to health and safety and to 
recommend corrective measures where warranted.  

b. ensure that each staff room has been supplied with a copy of the School District 
No. 58 (Nicola-Similkameen) Occupational Health and Safety Program Manual 
and such manuals as required by WCB.  

D.30.4. Minutes of all Occupational Health and Safety Committee meetings shall be kept and 
a copy of such minutes shall be sent to the executive of the Union and the employer.  

D.30.5. The Occupational Health and Safety Committee shall meet annually in June to review 
its effectiveness.  

 Concerns regarding its effectiveness that cannot be resolved by the committee, may 
be referred by either party to the Bargaining Committee for discussion.  

D.30.6. Where the Board chooses not to act on recommendations from the Occupational 
Health and Safety Committee, reasons shall be provided to the committee and 
recorded in the committee minutes.  

 
 

ARTICLE D.31  NEW SCHOOL PLANNING 
 
The Board shall provide an opportunity for teachers to make a presentation when new school 
construction or major school renovations are planned.   
 
 

ARTICLE D.32  SPACE AND FACILITIES 
 
The value of space sufficiently flexible to allow choices in the organization of classes and 
groupings is recognized. Teachers having concerns regarding their classroom and space 
allocations may refer these concerns to the School Staff Committee to be discussed with the 
administrative officer.  
 
 

ARTICLE D.33  BUDGET PROCESS 
 
The Board shall allow teachers to provide information and make formal presentations to the 
Board for consideration in the budget process.  
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ARTICLE D.34  BEGINNING TEACHERS 
 
D.34.1. In determining a teaching assignment of a beginning teacher, the principal should 

consider the following:  

a. the instructional assignment;  

b. mentor support;  

c. orientation;  

d. intentionally left  blank: removed by legislation. 
 
 

ARTICLE D.35  ADMINISTRATION OF MEDICATION 
 
D.35.1. The Board of Education authorizes school personnel to administer medication or 

medical procedures where a student requires this medication for medical, learning 
and/or behavioural reasons while in school. 

D.35.2. The Board of Education recognizes the right of a staff member to refuse to administer 
medication or medical procedures except in an emergency. 

 

ARTICLE D.36  FUNDRAISING 
 
D.36.1. The parties agree to the existing practice regarding teachers' participation in 

fundraising.  If either party has a concern regarding changes to the existing practice, it 
shall be referred to a joint committee.  The committee shall consist of three 
representatives of the Board, one of which shall be a trustee and three representatives 
of the Union, one of which shall be an executive member.  Implementation of the 
recommendation of this committee shall not be unreasonably withheld. 
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SECTION E PERSONNEL PRACTICES 
 
 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 
 
E.1.1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
E.1.2. The employer does not condone and will not tolerate any written or verbal expression 

of sexism.  In September of each school year the employer and the local shall jointly 
notify administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
E.1.3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 
 
E.2.1. General 
 

a. The employer recognizes the right of all employees to work, to conduct 
business and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may 

at the choice of the employee be accompanied by a representative(s) of the 
Local at all meetings in this procedure.  

 
E.2.2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
E.2.3. Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
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ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
E.2.4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 
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ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment 

has occurred, and the harasser is a member of the bargaining unit, any 
disciplinary sanctions that are taken against the harasser shall be done in 
accordance with provisions in the agreement regarding discipline for 
misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary 

action was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the 
alleged harasser is the superintendent, the parties agree to refer the complaint 
directly to expedited arbitration. 

 
E.2.5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 
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c. In the circumstances where a respondent has acknowledged responsibility 
pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 
memo. Such a memo shall be non-disciplinary in nature and shall not form part 
of any record. Only the respondent shall retain a copy of the memo. That the 
memo was sent can be referred to as proof that the respondent had been 
advised about the standard of conduct. 

 
E.2.6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
 Where a program currently exists and meets the criteria listed in this 

agreement, such a program shall be deemed to satisfy the provisions of this 
article. This awareness program shall initially be for all employees and shall be 
scheduled at least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 
 

 

ARTICLE E.20  POSTING OF POSITIONS 
 
E.20.1. Positions or vacancies not filled by in-school reassignments will be posted in all 

schools and centres of the school district for a minimum of three days. This posting will 
be at the school at least one day prior to the vacancy being advertised outside of the 
district.  

E.20.2. Any vacancies posted must clearly outline the proposed assignment (i.e. primary, 
intermediate, etc.) and qualifications required, location and start date.  
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E.20.3. Only vacancies for the subsequent school year that are known to the Board prior to 
June 8th of the current year shall be posted and copies of all postings shall be 
forwarded at the time of posting to the Union President and the school staff 
representative.  With vacancies occurring after June 8th or during July and August, 
copies of advertisements will be sent to the Union office and posted at the Board office.  

E.20.4. Vacancies will be posted in all staff rooms in a specific location.   

ARTICLE E.21  FILLING OF VACANCIES 
 
E.21.1. Vacancies that occur may be filled by in-school reassignment, without posting the 

position; possibly creating other vacancies.  

E.21.2. When vacancies arise within the district, the Board shall give consideration to:  

a. placing a teacher returning from leave of absence;  

b. re-engaging teachers with appropriate qualifications from the recall list, as 
determined by Article C.20.4 Teachers‘ Right of Re-engagement;   

c. attempting to satisfy the reassignment requests of teachers for vacancies 
occurring prior to the start of the school year.  

E.21.3. The parties agree that keeping in mind the needs of the pupils and the well-being of the 
school, the right and exclusive responsibility to fill vacancies in a fair, reasonable and 
non-discriminatory manner rests exclusively with the School Board.  

 A teacher who is unsuccessful in a posting shall have the opportunity to meet with the 
administrative officer involved within seven (7) days after he/she became aware of the 
successful applicant. If the employee is not satisfied after meeting with the 
Administrative Officer, the employee shall have the opportunity to meet with the 
Superintendent of Schools within a further seven (7) days to discuss the teacher's 
concerns.  

 

ARTICLE E.22  REASSIGNMENT 
 
E.22.1. General  

 The reassignment of teachers is a means of enriching school programs, providing for 
the effective utilization of teaching personnel, and a reflection of changing enrollment 
patterns.  

E.22.2. Board Initiated Reassignments  

a. Reassignments are grievable only as specifically provided within this article.  

b. Reassignment to a significantly different teaching assignment shall not be used 
by the Board as a means of discipline and if alleged, may be grieved.  
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c. A Board official intending to recommend reassignment of a teacher shall meet 
with the teacher prior to the recommendation being placed before the Board. The 
nature of the reassignment, and the reasons for it shall be communicated to the 
teacher.  

i. The teacher may be accompanied by a member of the Union.  

ii. The teacher shall have the opportunity to consider the matter and reply 
before the recommendation is placed before the Board.  

iii. A teacher may refuse such a reassignment, and elect to be placed on the 
recall list under Article C.20 Layoff, Recall and Severance (but not be 
entitled to severance pay).  

iv. A teacher who is reassigned for reasons of projected enrollment decline 
or position reduction shall, subject to operational requirements, be 
considered for the position previously held in the event that the projected 
factors do not actually materialize. If the teacher's request is not granted 
and the position is filled by a teacher on a temporary appointment, the 
teacher shall have the right of first refusal for the position for the following 
school year.  

v.  On Board initiated reassignments to and from Douglas Lake which result 
in a change of residence, the Board may relocate the teacher using 
District personnel. If this is not practical, the Board agrees to pay 
legitimate expenses as are mutually agreed beforehand by the Secretary-
Treasurer and the teacher. 

E.22.3. Teacher Initiated Reassignments  

a. On or before March 1st, a notice will be sent to each school advising teachers 
having an interest in a reassignment to submit their application in writing to the 
Superintendent by March 31st of that year. The application should include the 
desired school(s), subject areas and qualifications.  

b. The Superintendent shall maintain a file of requests from teachers desiring a 
change of assignment within the district.  

c. In-school reassignment will not occur until after the March 31st deadline 
referred to in Article E.22.3.a. The Superintendent will advise the administrative 
officers of the applications in the reassignment file.  

d. If the request for reassignment is not granted, the teacher shall be notified in 
writing as soon as possible.  

E.22.4. In-School Reassignment  

a. Where a vacancy is created and the administrative officer proposes to fill the 
vacancy through an in- school reassignment, the administrative officer will first 
notify the staff representative and hear any concerns identified prior to making 
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the reassignment. The administrative officer is under no obligation to act upon 
the concerns identified.  

b. A staff meeting shall be held prior to June 15th for the purpose of discussing the 
proposed timetable and staff assignments for the next school year including 
new or existing teaching positions that require filling in the school.  

c. Where reassignment results in an assignment which is, in the estimation of the 
teacher, inconsistent with his/her qualifications, he/she shall have the right to 
meet with the Superintendent of Schools to discuss possible remedial actions. 
The teacher may be accompanied by a member of the Union in discussions 
related to this matter. The teacher shall have the right to place a letter into 
his/her personnel file outlining his/her concerns relative to the assignment.  

 

ARTICLE E.23  IN-DISTRICT TEACHER EXCHANGES 
 
E.23.1. In-district teacher exchanges shall be for the purposes of professional growth and 

exchange of teaching assignment and should be of benefit to both the students, 
teacher(s) and school(s).  

E.23.2. Interested teachers shall forward an individual or joint written request for an in-district 
exchange to the Superintendent or designate in accordance with a timeline to be 
established by the Superintendent or designate.  

E.23.3. In-district exchanges shall be for a maximum of one (1) school year.  

E.23.4. An in-district teacher exchange shall only proceed if the teachers involved, the schools' 
administrative officer(s) and the Superintendent or designate are in agreement.  

 
 

ARTICLE E.24  SCHOOL ACT APPEALS 
 
E.24.1. No decision or bylaw of the Board with respect to the conduct or disposition of Section 

11 of the School Act Appeals shall abrogate any right, benefit or process contained in 
this Agreement, or deprive the employee of any right, benefit or process otherwise 
provided by law. 

E.24.2. Prior to hearing an appeal, the Board shall request the complainant(s) to discuss the 
complaint(s) with the employee, the employee‘s supervisor, and the Superintendent. 

E.24.3. The employee involved shall be informed of an appeal within a reasonable period of 
time and at that time, shall be advised of his/her right to Union representation.  The 
employee shall be entitled to receive all documents regarding the appeal unless 
grounds exist under the Freedom of Information and Protection of Privacy Act for the 
withholding of such documents. 

E.24.4. An employee involved shall have the opportunity to provide a written reply to any 
allegation contained in the appeal. 
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E.24.5. Should the person(s) making the appeal choose to meet with the Board of Education 
as provided for in the bylaw, the employee involved shall have the opportunity to have 
a Union representative or designate, other than the employee, attend that meeting as 
an observer. 

E.24.6. Subsequent to that meeting and before the Board reaches a decision, the employee 
and Union representative or designate may meet with the Board. 

 
 

ARTICLE E.25  PERSONNEL FILES 
 
E.25.1. The district office shall maintain only one (1) personnel file for each teacher.  Any file 

relating to an employee kept at a school shall be turned over to the district office when 
the administrative officer leaves that school.  Only information in accordance with 
Article E.25.6 shall be retained from the school file. 

E.25.2. Letters of a disciplinary nature regarding a teacher and placed in their personnel file 
shall be copied to the teacher. 

E.25.3. After receiving a request from an employee, the Superintendent of Schools in respect 
to the district file or the principal of the school in respect of any school file shall grant 
access to that employee's file.  Subject to the employee's written authorization, the 
Local Union President or Vice-President may review an employee's personnel file in 
their absence. 

E.25.4. The Superintendent of Schools or his/her designate shall be present when a teacher 
reviews his/her file and the teacher may be accompanied by an individual of his/her 
choosing. 

E.25.5. The teacher may place a letter of rebuttal on file disagreeing with any contentious 
material relating to the employment of the teacher. 

E.25.6. Only matters which are factual and relevant to the employment of the teacher shall be 
kept in these files. 

E.25.7. Where disciplinary action is taken by the Board against an employee, or when 
anonymous letters or notes are investigated, the documents of that case will be kept in 
a separate envelope in the employee's personnel file.  The envelope shall be 
accessible to persons other than the employee only with the permission of the 
Superintendent of Schools or his/her designate.  A complete record will be kept of the 
name and date of all persons reviewing the contents of the envelope. 

E.25.8. Except for matters of discipline, the contents of a teacher's file are not grievable.  
Contentious material may be referred to a committee comprised of two representatives 
of the School Board and two representatives of the Union who will review the matter 
and make written recommendations to both sides.  This committee shall meet within 
ten (10) working days of being requested to by the Board or the Union, and shall make 
their decision within five (5) working days of the meeting.  Implementation of such 
recommendations shall not be unreasonably withheld.  
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ARTICLE E.26  DISCRIMINATION 
 
The employer agrees in exercising its personnel management responsibilities that there shall be 
no discrimination exercised or practiced with respect to any employee by reason of age, race, 
creed, color, ancestry, national origin, religion, lawful political affiliation or activity, lawful sexual 
orientation, sex, marital or parental status, physical handicap, nor by reason of his membership 
or activity in the Union.  
 
 

ARTICLE E.27  RACE RELATIONS 
 
E.27.1.   The Board and the Union do not condone any expression of racism.  

E.27.2.  Any written allegation of racism by an employee within the school district will be 
investigated by the Superintendent or the designate and the results will be reported to 
the Board.  

E.27.3.  The administrative officer and school staff representative are encouraged to bring this 
matter to the attention of staff at the first staff meeting of the school year.  

E.27.4.   The parties recognize their mutual responsibility to provide the best educational 
services to the students in the district. The parties also recognize the need to hire the 
best person for each position to provide this service. One of the factors that may be 
considered when hiring the best person for the position is the cultural and mosaic make 
up of the community.  

 
 

ARTICLE E.28  FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 
E.28.1. When a teacher has been accused of child abuse or sexual misconduct; and, 

a. at the conclusion of an investigation by the Board, and the Board has not 
concluded that the accusation is true; and, 

b. the teacher is acquitted of any criminal charges in relation to the accusation; 
and, 

c. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false; 

 the teacher may apply for assistance from the Board for such services as the parties 
may agree to at that time. 

E.28.2. Approval of the agreement may not be unreasonably denied. 
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SECTION F PROFESSIONAL RIGHTS 
 
 

ARTICLE F.20  JOINT PROFESSIONAL DEVELOPMENT 
 
F.20.1. The  role of the Joint Professional Development committee is to: 

a. administer the Professional Development funds by setting policies and 
procedures regarding the expenditures of said funds; and 

b. co-ordinate local Professional Development  programs and activities funded by 
this Article; 

c. recommend to the Union and Board rates that will be  paid for expenses for out-
of-town activities. 

F.20.2. The committee will be composed of:  

a. a chairperson elected by the Nicola Valley and Princeton Teachers' Union 
annually,  

b. one teacher elected by each school staff,  

c. one representative from the School Board,  

d. one representative of the Superintendent of Schools,  

e. one representative from the Nicola Valley Educational Administrators‘ 
Association,  

f. the past Chairperson of the Joint Professional Development Committee.  

F.20.3. All committee members shall be notified at least five (5) days in advance of any 
meetings.  

F.20.4. Minutes shall be kept for all meetings.  

F.20.5. The funds for Joint Professional Development in School District No. 58 (Nicola-
Similkameen) come from  

a. an allocation from the School Board in its annual budget of $220 for each 
teacher on contract as of September 30th of that year.  

F.20.6. The annual Joint Professional Development budget shall be allocated in accordance 
with guidelines established by the committee. In-district activities should be 
encouraged.  

F.20.7. Funds not expended in any one fiscal year shall be carried over to the next fiscal year.  
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F.20.8. The employer shall submit a monthly statement to the committee of funds expended 
and remaining and of teacher-teaching-on-call days used for professional development 
purposes.  

F.20.9. To be eligible for financial assistance, prior approval of a teachers' attendance at a 
workshop must be given by the principal concerned, the school-based Budget 
Committee, the Superintendent of Schools and the Secretary-Treasurer.  Claims for 
professional development travel must be accompanied by receipts.  Recommendations 
for changes to this process require the approval of the Board and Union before they 
may be implemented. 

F.20.10. Local teachers conducting School District No. 58 (Nicola – Similkameen) professional 
development activities may receive compensatory time and may be reimbursed for 
associated expenses from any available professional development funds.  Prior 
approval for such compensation must be received as per the procedures set by the 
Professional Development Committee. 

 

ARTICLE F.21  NON-INSTRUCTIONAL DAYS 
 
F.21.1. The Board and the Union agree that non-instructional days shall be utilized as follows:  

a. i. a minimum of four (4) non-instructional days shall be used for teacher 
professional development activities as determined by the school principal 
and staff, the time of which is to be determined by the Board.  

ii. the remaining non-instructional day may be for other purposes subject to 
the approval of the Board.  

iii. other non-instructional days may be approved at the discretion of the 
Board.  

b. Non-instructional days shall be considered as instructional days for contract 
purposes.  

 

ARTICLE F.22  CURRICULUM IMPLEMENTATION 
 
F.22.1. There shall be a Joint Curriculum Implementation Committee (s) established consisting 

of an equal number of representatives of the Union and the Board.  

F.22.2. The committee shall meet at the request of either party to discuss implementation of 
the new curricula.  

F.22.3. The committee will review curriculum implementation plans considering in-service 
requirements, provision and identification of new materials and funds required for 
implementation.  

F.22.4. The Board, after reviewing the recommendation of the Curriculum Implementation 
Committee, shall provide in-service opportunities to teachers.  
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ARTICLE F.23  PROFESSIONAL AUTONOMY 
 
F.23.1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

effective educational practice have individual professional autonomy in planning and in 
determining the methods of instruction for the classes of pupils to whom they are 
assigned.  

F.23.2. Notwithstanding the provisions of this article, management retains the right to 
determine effectiveness of instruction and evaluation of its teachers, in accordance with 
the provisions of this Agreement. 
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SECTION G LEAVES OF ABSENCE 
 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 
 
G.1.1. The employer will accept up to sixty (60) accumulated sick leave days from other 

school districts in British Columbia, for employees hired to or on exchange in the 
district. 

 
G.1.2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
G.1.3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.21 Sick Leave, for sick leave use and accrual] 

 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 
 
G.2.1. For the purposes of this article ―family member‖ means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

G.2.2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units 
of one or more weeks. 

 
G.2.3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 

 
a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
G.2.4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
G.2.5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
G.2.6. The employer shall pay, according to the Pension Plan regulations, the employer 

portion of the pension contribution where the employee elects to buy back or contribute 
to pensionable service for part or all of the duration of the compassionate care leave. 

 
G.2.7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
G.2.8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.31 Emergency Leave for Family Illness for short term leave of 3 to 5 days.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 

 

ARTICLE G.4  BEREAVEMENT LEAVE 
 
[This Article contains various paid and unpaid leave provisions.  Please read the article in its 
entirety to understand the full leave entitlements provided herein.] 
 
G.4.1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5.] 
 

For the purposes of this article ―immediate family‖ means: 
 

a. the spouse (including common-law and same-sex partners), child and step-child 
(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‘s family.  

 
G.4.2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 
G.4.3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause ―family member‖ means: 

 
a.   in relation to an employee:  

 
i. a member of an employee‘s immediate family;   
 
ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
 

b. in relation to an employee‘s spouse or common-law partner or same-sex 
partner: 
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i.  the spouse‘s parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
 
[See also Article G.4.6.] 
 

G.4.4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
G.4.5. Leave in excess of five (5) days granted under Article G.4.1 may be granted with or 

without pay upon written request to the Superintendent of Schools.  
 
G.4.6. In the event of the death of any relative not mentioned in Article G.4.1 or a friend of the 

teacher, the teacher may be granted leave with a pay adjustment equivalent to the cost 
of the teacher teaching on call for the purpose of attending the funeral.  
 
 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 
 
G.5.1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
G.5.2. The leave will be in addition to any paid discretionary leave provided in local provisions. 
    
G.5.3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
[Note: See also Article G.28 Discretionary Leave.] 
 
Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
  

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

   



School District No. 58 (Nicola-Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 77 
 

3. The parties will develop a schedule of districts where collective agreement articles do 
not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
G.6.1. a. Any union member shall be entitled to a leave of absence with pay as authorized 

 by the local union or BCTF and shall be deemed to be in the full employ of the 
 board.  

 
b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 
G.6.2. The local or BCTF shall reimburse the board for 100 per cent of such salary, benefits, 

pension contributions and all other contribution costs upon receipt of a monthly 
statement.   

 
G.6.3. Where a TTOC replaces the member on union leave, the reimbursement costs paid by 

the local or the BCTF shall be the salary amount paid to the TTOC. 
 
G.6.4. Where a non-certified replacement is used, the reimbursement costs paid by the local 

or the BCTF shall be the salary amount paid to the replacement. 
 
G.6.5. Where teacher representatives are requested by the board to meet on union-

management matters during instructional time, representative(s) shall be released from 
all duties with no loss of pay. 

 
Short-term leave (leave of 10 consecutive school days or less) 
  
G.6.6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 
  

Long-term leave (leave of more than 10 consecutive school days) 
 
G.6.7. Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 
G.6.8. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Elected union officer release 
   
G.6.9. Such leaves will be granted upon request. 
 
G.6.10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
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Implementation:  
  
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply.  

 
 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 
 
G.7.1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
G.7.2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
G.7.3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
G.7.4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 
 

ARTICLE G.20  DEFERRED SALARY LEAVE PLAN 
 
G.20.1. This clause shall constitute a separate agreement and is consolidated with the 

remainder of the main Agreement for convenience only. As such, this clause (DSLP) is 
not subject to the Grievances, Arbitration or any other disciplinary third party clauses in 
the main Agreement.  

G.20.2. As well, in the event of a conflict between the Deferred Salary Leave Plan clause and 
the remainder of the contract, the Deferred Salary Leave Plan shall take precedence. A 
copy of this Agreement is attached for information purposes only.  [See Schedule A] 
 

ARTICLE G.21  SICK LEAVE 
 
G.21.1. The parties agree that unless provided elsewhere in this Agreement sick leave 

accumulated by teachers will only be used for legitimate medical reasons.  
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G.21.2. Payout of accumulated sick leave upon separation is not contemplated by this 
Agreement.  

G.21.3. Sick leave means the period of time an employee is permitted to be absent from work 
at his/her regular rate of pay while unable to work because of illness, disability, 
quarantine, or because of an accident for which compensation is not payable under the 
Workers' Compensation Act.  

G.21.4. Sick leave means the number of days an employee has been credited through active 
service to the Board, and for which he/she will be entitled to sick leave at his/her 
regular rate of pay.  

G.21.5. Sick leave will be accumulated by teachers on continuing or temporary contracts at the 
rate of 1-1/2 days for each month of active service with the Board, to a maximum of 
fifteen (15) days per school year. The unused portion shall accumulate from year to 
year.  

G.21.6. When accumulated sick leave is utilized, it shall be charged against that teacher's 
accumulation on the basis of one (1) day deducted for one (1) working day of sick 
leave. The number of days for which a teacher may be granted sick leave shall not 
exceed 120 days in any one school year.  

G.21.7. When an employee is given leave of absence without pay for any reason or is laid off 
and returns to the service of the Board upon expiration of such leave of absence or 
layoff, he/she shall not receive sick leave allowance for the period of such absence, but 
shall retain his/her cumulative allowance, if any, existing at the time of such leave or 
layoff.   

G.21.8. The Board shall provide each teacher with a monthly accounting of the total amount of 
sick leave accumulated by that teacher.  

G.21.9. Sick leave accumulated by each teacher prior to the execution of this Agreement shall 
be credited to that teacher.   

G.21.10. Part-time teachers shall accumulate sick leave on a pro- rata basis and be paid on a 
pro-rata basis.  

[See Article G.1 for porting of sick leave to/from other school districts.] 

 
 

ARTICLE G.22  PATERNITY/ADOPTION LEAVE 
 
G.22.1. Leave with pay shall be granted to an employee:  

a. in the case of a birth, up to two (2) days to take his wife to the hospital, attend the 
birth, and return her and the child home;  
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b. in the case of adoption, up to two (2) days to pick up the child and make 
necessary preparations and one (1) additional day with salary less the cost of the 
teacher teaching on call.  

G.22.2. Further leave may be granted at the discretion of the Superintendent.  

 

ARTICLE G.23  EXTENDED ADOPTION LEAVE 
 
G.23.1. Teachers adopting a child may apply for and shall be granted a leave of absence 

without pay for a period of up to eighteen (18) weeks.  

G.23.2. The teacher may also be granted up to ten (10) days adoption leave of absence 
without pay for the purposes of interviews or travel.  

G.23.3. Only one teacher per household may apply for the leave under Article G.23.1.  

G.23.4. If a teacher is granted an extended adoption leave, the teacher may participate in all 
benefit plans during the term of the leave subject to any restrictions placed by the 
carrier of the plan. The teacher is responsible for 100% of the premiums during such 
leave.  

 

ARTICLE G.24  MATERNITY LEAVE 
 
G.24.1. Unless provided elsewhere in this article, a pregnant teacher may request and the 

Board shall grant maternity leave and all guaranteed rights as provided for in Part 6 of 
the Employment Standards Act.  

G.24.2. Where possible, requests for maternity leave shall be submitted, in writing, to the 
Superintendent of Schools at least two (2) months before the desired commencement 
of the leave. The expected date of birth must be stated as well as the length of the 
requested leave.  

G.24.3. All maternity leave shall be without pay, except that the Board shall continue to pay its 
share of all fringe benefits in accordance with Part 6 of the Employment Standards Act.  

G.24.4. Teachers requesting an unpaid extended leave of absence beyond that required in Part 
6 of the Employment Standard Act shall apply in writing to the Board at least four (4) 
weeks prior to the termination of the eighteen (18) week leave. The Board shall, subject 
to operational requirements, grant such leave up to a maximum continuous leave of 
one (1) year including the leave provided for in Article G.24.1.  A teacher returning from 
extended maternity leave must do so at the beginning of the school year or 
immediately following the Christmas or Easter breaks. In the event of a death of the 
child, the teacher may return to duty earlier than provided in the agreed upon leave 
subject to the availability of a suitable position within the district at that time.   

G.24.5. When a teacher is granted an extended maternity leave, the teacher may participate in 
all benefit plans during the term of the leave subject to any restrictions placed by the 
carrier of the plan. The teacher is responsible for 100% of the premiums during such 
leave.  
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G.24.6. If at the end of the agreed upon period of leave, the teacher is unable to return to duty 
because of ill health, she shall present the Board with a medical certificate on the 
appropriate form and shall be subject to the provisions of Article G.21, Sick Leave.  

 

ARTICLE G.25  SUPPLEMENTAL EMPLOYMENT BENEFITS PLAN 
 
G.25.1. The Board and the Union will enter into a Supplemental Employment Benefits (SEB) 

Plan.  

G.25.2. Benefits under this Plan shall not be payable until the SEB Plan is registered with the 
appropriate federal agency. 

G.25.3. Benefits under the SEB Plan shall only be payable to persons who have applied for EI 
maternity benefits.  

G.25.4. Benefits payable under the SEB Plan shall be:  

a. where the teacher is eligible to receive EI maternity benefits, 95% of the 
teacher's current salary for the first two (2) weeks of the leave; and,  

b. the difference between 75% of the teacher's current salary and the amount of EI 
maternity benefits received by the teacher for a further period of fifteen (15) 
weeks.  

 

ARTICLE G.26  PARENTHOOD LEAVE 
 
Subject to operational requirements and the approval of the Superintendent of Schools, a 
teacher with a dependent child shall be granted, upon request, a one time only parenthood 
leave of absence without pay as requested by the teacher for a stated period of time of not less 
than four (4) months nor more than twelve (12) months. The return to duty must be at the 
beginning of the school year or immediately following Christmas Break. This leave may not be 
combined, compounded, consecutive with or otherwise tied into maternity or any other type of 
leave.  
 

ARTICLE G.27  JURY DUTY AND SUBPOENA   
 
With prior notification to the Superintendent of Schools, a teacher will be granted leave of 
absence with pay for the time required to serve on a jury, or being called for jury duty, or being 
subpoenaed as a witness other than on his/her own behalf or interest. Any fees or payments 
made to him/her for such duties or services must be remitted to the Board. 
 

ARTICLE G.28 DISCRETIONARY LEAVE  
 
G.28.1. The Board shall, upon request and subject to operational requirements, grant a teacher 

having at least ten (10) years' seniority with the Board as of the start of the school year, 
discretionary leave of one (1) day with pay in that school year.  
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G.28.2. General leave for good and sufficient reasons may, on the recommendation of the 
administrative officer and at the discretion of the Board, be granted to a teacher for up 
to two (2) days per year. This leave shall be with pay less the cost of a teacher 
teaching on call.  

G.28.3. Additional general leave of absence, without pay, may be granted by the Board.  

G.28.4. The leaves of absence referred to above, are non- cumulative, may not be used on the 
first or last day of a school term and cannot be taken in conjunction with other leaves. 
The leaves are all subject to operational requirements.  

 
ARTICLE G.29  WORKER'S COMPENSATION BOARD LEAVE 
 
G.29.1. The Board agrees that when a teacher is in receipt of Workers' Compensation Board 

benefits, then he will be paid his regular salary by the Board and his Workers' 
Compensation Board wage loss benefits shall be reimbursed to the Board. The portion 
of salary not paid by the Workers' Compensation Board will be deducted from sick 
leave.  

G.29.2. Workers' Compensation Board salary benefits received for the summer break shall be 
credited to the individual teacher's sick leave based on their daily rate of pay at the time 
of the accident.  

G.29.3. There shall be no entitlement to earn sick leave credits during an absence under this 
article.  

G.29.4. Wage loss benefits do not include a disability pension or other final lump sum 
settlement or award arising from a compensable disability.  

 

ARTICLE G.30  LEAVE FOR ELECTED OFFICE 
 
G.30.1. A teacher shall be granted an unpaid leave of absence for up to five (5) days in any 

school year for public or civic duty in the community.  

G.30.2. Should a teacher be elected as a Member of Parliament or Member of the Legislative 
Assembly, he/she shall be granted a long-term leave of absence without pay for his/her 
term of office.  

G.30.3. Leave without pay for campaign purposes may be granted by the Superintendent. Such 
leave shall not exceed one (1) month and must be taken in consecutive days.  

 

ARTICLE G.31  EMERGENCY LEAVE FOR FAMILY ILLNESS 
 
In the case of an illness of a child residing at the employee's residence or due to spousal 
incapacity as substantiated through medical certification if requested and, when no other person 
can provide for the needs of the ill person, an employee with fifteen (15) or more unused sick 
days shall be entitled, after notifying his/her supervisor to use up to a maximum of three (3) 
days sick leave entitlement per illness and a maximum of five (5) days per year. Teachers who 
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do not have the required sick leave accumulation shall receive leave without pay for these 
periods.  

[See also Article G.2 Compassionate Care Leave for leaves in excess of 3 days.] 
 

ARTICLE G.32  EDUCATION LEAVE - SHORT TERM 
 
G.32.1. One (1) days' leave of absence with pay shall be granted to a teacher to write an 

examination or to attend their graduation ceremony in a professional course of study 
approved by the Superintendent of Schools.  

G.32.2. Leave for teachers having at least five (5) years' seniority with this Board to a maximum 
of ten (10) prescribed school days with pay at the end of June shall, subject to 
operational requirements, be allowed for a professional course of study approved by 
the Superintendent of Schools or his/her designate. A teacher who requests such a 
leave must submit, with his/her request, verification of acceptance into the course of 
studies, and confirmation of the date the course of study begins. There shall be a 
maximum of two (2) teachers on leave per year under this Article.  

 

ARTICLE G.33 EDUCATION LEAVE - LONG TERM 
 
G.33.1. The Board shall, subject to operational requirements, grant a leave of absence without 

pay for a period of one (1) year in the first instance with a possible extension of a 
further year, for the purpose of attending a recognized university with a view to 
improvement of professional qualifications.  

G.33.2. The Board may also consider applications for assisted leave from teachers with a 
minimum of five (5) years' service in this district. If such leave is granted, the teachers 
on leave shall receive a minimum assistance of $3,000, provided they return to a 
position in this district for at least one (1) year following the leave.  

G.33.3. A teacher requesting such leave shall have been in continuous employ of the Board for 
a minimum of three (3) years prior to being granted long term educational leave.  

G.33.4. There shall be a maximum of three (3) teachers on leave per year granted under this 
article.  

G.33.5. Applications must be received by the Superintendent by March 30th in the calendar 
year in which the leave is to commence.  

G.33.6. Successful applicants shall be selected on a "first come first served" basis.  

G.33.7. A teacher who has been granted leave under this section shall not be eligible for 
another leave under this clause until completion of three (3) years of continuous 
service after returning from the original leave.  

G.33.8. Upon successful completion of the courses and provided the teacher returns to a 
position in this district for at least one (1) year following the leave, the Board shall 
reimburse the teacher for its share of MSP, MSA, Dental and Group Life for the first 
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year of a leave under this clause, as well as 50% of the Board's share of the Teachers' 
Pension Plan for the first year of a leave under this clause.  

G.33.9. The Board shall endeavour to assign a teacher returning from leave under this section 
to a comparable assignment to that which was held before commencing the leave.  
 

ARTICLE G.34  GENERAL LEAVE - LONG TERM 
 
G.34.1. Leave of absence without pay shall, subject to operational requirements, be granted for 

a period not to normally exceed one (1) year for the following reasons:  

a. Secondment to the Ministry of Education;  

b. Service with a post-secondary institution;  

c. For personal reasons acceptable to the Board.  

G.34.2. Applications shall be submitted prior to April 30th of the year in which the leave is to 
commence.  

G.34.3. A teacher intending to return from general leave of absence shall notify the Board in 
writing no later than March 31st of that year of the intention to return from leave of 
absence.  

G.34.4 For good and sufficient reason and subject to operational requirements, a teacher may 
request and, at the discretion of the Board, be granted an additional one (1) year leave 
under this article. 
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LETTERS OF UNDERSTANDING 
 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

 
Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 
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 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 

 
 
 



School District No. 58 (Nicola-Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 100 
 

Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a ―fund‖ for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
―R. Worley‖ 

For BCPSEA: 
―K. Halliday‖ 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School Employers‘ 
Association 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in 
Column A of the following table, which provisions form part of the collective agreement constituted under 
section 2(1) of this Act, are deemed to apply for the purposes of all teachers employed by the school 
board in the school district referred to in the same row in Column B, and the agreements referred to in 
Column C are void and cease to have any effect.‖ 
 
The Federation remains of the view that total compensation should be preserved for employees who are 
presently covered by terms and conditions that are found in local agreements identified in Column C Bill 
27 Section (4) ―Column C Agreements‖. Total compensation includes all allowances and bonuses, 
including funding for professional development, currently paid to said employees. As well, the Federation 
maintains the view that superior benefit coverage and/or premium sharing should be preserved. Still 
further, it is the position of the Federation that increment values are to be preserved from Column C 
agreements where those increment values are greater than those found in agreements identified in 
Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior daily rate, both short and long 
term, for Teachers Teaching on Call in the Column C agreements should continue through the term of the 
agreement and any bridging period. The above-cited positions of the Federation are founded, in part, on 
the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 
employees presently covered by the terms and conditions of the Column C Agreement. 
 
Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to 
the Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and 
Bill 28 ―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any 
future amalgamation of school districts or local agreements consolidated as a result of amalgamation, the 
parties agree to the following transitional issues with respect to the implementation of Section 4 of Bill 27. 

 
1.0 RATE OF PAY MAINTENANCE 
 

Continuing and term/temporary employees now covered by Column C agreements, including 
employees who are laid off effective June 30, 2002, will be placed on the salary grid of the 
Column A agreements as of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 
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1.1 Continuing Employees 
 

1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum 
salary as at June 30, 2002 pursuant to the Column C agreement will be placed at the 
maximum salary in the Column A agreement effective July 1, 2002 notwithstanding that 
the Column A agreement may have a greater number of increment steps to maximum. 

 
1.1.2 All other continuing employees from the Column C agreement will be placed in the 

Category and Experience level of the Column A agreement according to the Category 
and Experience earned under the Column C agreement as at June 30, 2002. 

 
Example: 

 
Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook 
grid at Category 5 step (7) effective July 1, 2002 provided that the employee would have 
qualified for an increment under the terms and conditions of the Fernie agreement. 

 
1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under 

the Column A agreement for the 2002-2003 school year within one month of the signing 
of this Letter of Understanding. 

 
a. Appeals against the intended grid placement shall be heard by a committee 

consisting of an employee covered by the Column C agreement and an employee 
covered by the Column A agreement, as designated by the respective locals prior 
to June 30, 2002, and a person designated by the Board. 

 
b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 
c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the 

grievance procedure, Article A.6. 
 
1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 

2002 (x) 1.025 is greater than that he/she would receive according to his/her salary in the 
Column A agreement at July 1, 2002, shall receive the difference in equal monthly 
instalments during the 2002-2003 school year. Such employees shall have their names 
and salary as at June 30, 2002 included on a ―Rate of Pay Maintenance Schedule‖ 
attached to the Collective Agreement. 

 
  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 
Effective June 

30, 2002 Monthly Installment 
  July 1, 

2002 
July 1, 
2003 

First Last $39,365 $202 $ 13 
First Last $42,564 $215 $   0 
First Last $62,752 $180 $184 

 
 

The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to 
the provincial parties. 

 
1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 

(x) 1.025 remains greater than what he/she would receive according to his/her salary in 
the Column A agreement at July 1, 2003, shall continue to receive the difference in equal 
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monthly installments until June 30, 2004 and any bridging period pursuant to Article A. 
1.2. 

 
1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a 
term/temporary or continuing contract of employment, receive any salary differential in 
equal monthly installments for any time he/she is employed. 

 
1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a 
Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the 
daily rate he/she would have received under the Column C agreement effective June 30, 
2002 if such daily rate is greater than the daily rate stipulated in the Column A agreement. 
The employee shall have his/her daily rate maintained until June 30, 2004 and any 
bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 
   
02-03 Placement on grid according to Category 

and experience earned at June 30, 2002 
= A.1 

Salary at June 30, 2002 x 
1.025 = B.1 

  
  (B.1 – A.1 = Difference/10= Monthly Installment) 
 
 
 

  

03-04 Placement on grid according to Category 
and experience earned at June 30, 2003 
= A.2 

B.1 x 1.025 = B.2 

   
  (B.2 – A.2 = Difference/10= Monthly Installment) 
   
Notes: 1. For 12-month pay schedules, the divisors will be 12. 
 

2. The above calculation presumes that increments are applied on 
September 1. When an increment is applied on a date other than 
September 1, the monthly instalment will be adjusted to reflect the 
salary and increment value of the Column A agreement. 

 
 3. Please refer to Appendix “A” for examples. 
 

 
1.2 Term/Temporary Employees 
 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 
term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE 
during the 200 1-2002 school year shall have his/her name added to the Rate of Pay 
Maintenance Schedule as appropriate. 

 
1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly 
installment outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed 
between July 1, 2002 and July 30, 2004 and any bridging period pursuant to Article A.1.2. 
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1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently 
employed as a Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call 
Schedule‖ at the daily rate he/she would have received under the Column C agreement 
effective June 30, 2002 if such daily rate is greater than the daily rate stipulated in the 
Column A agreement. The employee shall have his/her daily rate maintained until June 
30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.3 Teachers Teaching on Call 
 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column 
C agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater 
than the daily rate stipulated in the Column A agreement effective July 1, 2002 shall have 
his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to 
Article A. 1.2 of the Collective Agreement. 

 
1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement 

that identifies each eligible teacher teaching on call and his/her daily rate at June 30, 
2002. 

 
Sample Teacher Teaching on Call Schedule: 

 
Name Daily Rate Effective June 30, 2002 
First   Last $159.64 
First   Last $166.70 

 
NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 
 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 
(Kootenay Lake) and #82 (Coast Mountains) shall continue according to the terms and 
conditions of the Column C agreement unless varied pursuant to 9.3.2 of this Letter of 
Understanding. 

 
1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ 

to the provincial parties. 
 
1.4 Employees Hired After June 30, 2002 
 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not 
covered by 1.1 and 1.2 above, shall be placed on the salary grid according to the 
provisions of the Column A agreement. 

 
1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 

2002, who are not covered by 1.3 above, shall be paid a daily rate according to the 
provisions of the Column A agreement. 

 
2.0 SICK LEAVE CREDITS 
 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C 
agreement shall be continued. The application and subsequent accumulation of sick leave credits 
shall be in accordance with the Column A agreement. 

 
3.0 SENIORITY LISTS - DISTRICT-WIDE 
 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and 
forward the district-wide seniority list to the provincial parties. For administrative purposes, the 
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local parties may establish administrative lists from the district-wide seniority list which set out the 
relative seniority of employees by geographic region. 

 
4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 
 

In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes 
void on July 1, 2002 and the staffing provisions of the Column A agreement will apply to all 
teachers throughout the district. In recognition that this effective date (July 1, 2002) is in the midst 
of the yearly staffing process (May — October), subject to the local parties agreement and the 
approval of the provincial parties, the following options pertaining to staffing provisions are 
available: 

 
i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement 

staffing provisions from the Column A agreement early). 
 
ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 

but no later than October 31, 2002 (delayed implementation of the staffing provisions 
from the Column A agreement). 

 
It is understood that the above are only options to consider and failing agreement of all parties, 
the staffing provisions of the Column A agreement will take effect for all employees in the district 
on July 1, 2002. 

 
Should the local parties agree to one of the alternatives available, this agreement will be 
forwarded to the provincial parties for approval. 

 
5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 
 

In the event that the local parties wish to incorporate geographical boundaries/factors into the 
Column A agreement‘s staffing provisions, the mid contract modification process would apply, 
i.e., these amendments to the Column A agreement would be agreed upon at the local level and 
submitted to the provincial parties for approval.  

 
6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 
 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 
and is to continue past July 1, 2002, the terms and conditions of this leave, including the method 
of returning from leave of the Column C agreement would continue to apply for the duration of 
that leave. The Column A agreement would apply to all leaves that commence after June 30, 
2002. 

 
7.0 SALARY PLANS 
 
7.1 Deferred Salary Plan 
 

Employees who have commenced a deferred salary plan under the Column C agreement shall be 
eligible to continue this plan until its completion under the terms and conditions contained in the 
Column C agreement, including any provisions related to return from leave. 

 
7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 
 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the 
Column C agreement shall continue with that plan until August 31, 2002 under the terms and 
conditions contained in the Column C agreement. 
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8.0 BENEFIT PLANS - TURNOVER DATE 
 
8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated 

for deduction over the course of the year. As a result, the turnover date for benefits in SD.83 
(North Okanagan-Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the 
Column C agreement would continue to apply until September 30, 2002 and the benefit plans 
under the Column A agreement would then start to apply on October 1, 2002. 

 
8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits 
in SD.53 (Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans 
under the Column C agreement would continue to apply until August 31, 2002 and the benefit 
plans under the Column A agreement would start to apply on September 1,2002.  

 
9.0 INCLUSIONS 
 
9.1 List 
 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, 
currently included in the Column C agreement, by variation of the LRB, but not included for 
purposes of the Column A agreement. 

 
i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit 

courses. 
ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute 

teachers. in.  
iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life 

curriculum in the Family Life Education program and Speech Language Pathologists 
iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language 

Pathologists, Native Educational Counsellors, Native Language and Culture Instructors. 
 
9.2 School District No.8 (Kootenay Lake) 
 

Non-certificated teacher replacements are currently included in the Column C agreement and are 
members of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 
9.3 Application 
 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all 
employees listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, 
shall become, members of the teachers‘ bargaining unit and the BCTF. 

 
9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach 
agreement, the terms of Article A. 1.4 of the collective agreement shall apply. 

 
9.3.3 In the geographical area of the former Column A agreement, employees listed in the 

above classifications shall not become members of the bargaining unit except through the 
processes provided in the Labour Code. 
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9.4 School District No.79 (Cowichan Valley) 
 

Employees instructing Adult Education (Adult Basic Education and High School Completion) 
programs in the former School District No.65 (Cowichan) and former School District No.66 (Lake 
Cowichan) are included in the bargaining unit and are covered by the terms and conditions of 
employment in the Column A agreement. 
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Appendix ―A‖ to 
LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the 
―Rate of Pay Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) 
shall continue.  Those same amounts shall be increased by the same percentage 
increases as are applied to the Column A salary grids in the applicable district. 
 
 
Signed this 10th day of April, 2013 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Jim Iker 
For BCTF 
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 LETTER OF UNDERSTANDING No.4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a ―special program‖ consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 
 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support 
the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
 
a. Each full-time equivalent employee in the schools or school districts identified in Schedule 

A is to receive an annual recruitment allowance of $2,300 upon commencing employment. 
Each part-time equivalent employee is to receive a recruitment allowance pro-rated to 
her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 
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Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
 



School District No. 58 (Nicola-Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 118 
 

 LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
This agreement was necessitated by the fact that some districts have a separate 
seniority list for adult education teachers, i.e., 1 seniority list for K – 12 and a second 
separate seniority list for adult education seniority. Consistent with Irene Holden‘s 
previous awards on porting, implementation of this agreement is meant to be on a 
prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment in 
that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
remain dormant. Should teacher A achieve a continuing appointment in adult 
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education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick 
Leave – Simultaneously Holding Part-Time Appointments in Two Different 

Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 and 
G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher‘s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee‘s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For 
this period of time (the period of time that the teacher simultaneously holds part-
time continuing appointments in both districts up until the time the teacher ports) , 
for the purpose of porting , the teacher will be limited to a maximum of 1 years 
seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the Irene 
Holden award of June 7, 2007 concerning porting while on full-time leave shall 
then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
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any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or sick 
leave. No seniority and/or sick leave can be ported to district B until the employee 
has resigned or terminated their employment in district A. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary verification 
forms to the previous school district for the porting of seniority. The Irene Holden 
award dated June 7, 2007 will then apply. No seniority can be ported to district B 
until the employee‘s leave of absence is effective. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are 
Currently on the Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher 
on recall in district A obtains a continuing appointment in district B, i.e., while holding 
recall rights in one (1) district obtains a continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 

teacher terminates all employment, including recall rights with the previous 

school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 



School District No. 58 (Nicola-Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 123 
 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 
district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 
seniority would be ported back to district ―A‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. After working 2 years in school district 
―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can 
be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re: Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event 
of a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
 

  

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 
23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 
March 31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for 
a given year as stated in the BC Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
 
―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as 
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―Real Gross Domestic Product at Market Prices‖ currently in November of each 
year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth in 
BC‘s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 
to 2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, 
for each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 
of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 
employers and unions of the percentage allowable General Wage 
Increase, if any, for each bargaining unit or group with authorization to 
employers to implement the Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on 
the first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 
2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 

 
Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and 
Big White Elementary School 

 
 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 
shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 
5, including the additional percentage increase to salary grid as applied in this Letter of 
Understanding, to eligible teachers at Big White Elementary School and Beaverdell 
Elementary School, such that they receive the same benefits under this LoU as other 
teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts 
of Special Responsibility – Allowances – French/Russian Language Program) and 
Article G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 
2013 to the expiry of the Provincial Collective Agreement which commences on July 1, 
2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school 
district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective 
Agreement which commences on July 1, 2013. 

 
Signed this 11th day of April, 2013. 
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Original signed by: 
 

 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers‘ 
Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Article C.4 TTOC Employment – Melding Exercise 
 
 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will remain 
and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied 
to the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer 
within a District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole month 
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conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 

Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 
– FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and 
including June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including June 30, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 
– FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and 
including November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the preceding school year for a 
transfer for TTOC experience credits earned up to and including 
November 15th to take effect on December 31st of the following school 
year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Education Fund and Impact of the Court Cases 
 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. 
If the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored 
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language. The Education Fund provisions will continue in effect until there is agreement 
regarding implementation and/or changes to the restored language. 

 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LETTERS OF UNDERSTANDING REGARDING AMALGAMATION 
 
Memorandum Of Settlement 

 
Between: 

 
British Columbia Public School Employers’ Association (BCPSEA) 

 
And: 

 
British Columbia Teachers’ Federation (BCTF) 

 
RE: Grievance Concerning Recognition of Local Union, Dues Deduction and 

Membership – SD No. 5 (South East Kootenay), SD No. 6 (Rocky Mountain), 
SD No. 8 (Kootenay Lake), SD No. 53 (Okanagan Similkameen), SD No. 58 
(Nicola-Similkameen), SD No. 79 (Cowichan Valley), SD No. 82 (Coast 
Mountains), SD 83 (North Okanagan-Shuswap), SD No. 91 (Nechako Lakes). 

 
The following agreement is made on a without precedent and prejudice basis, respecting 
the above noted districts only and represents full and final settlement to the above noted 
grievance on the following terms and conditions: 
 
1.0 Union Recognition 
 
1.1 For collective agreement purposes, BCPSEA and each employer recognize one 

(1) local union/association per School District (Article A.2).  
 
1.2 The organization of a local union/association and matters of how its 

authority/responsibilities are framed or delegated are matters within the exclusive 
authority of the BCTF and the local union/associations. Subject to PELRA and 
the exclusive bargaining agency of the BCTF, the local union/association 
designated by the BCTF has the exclusive right to exercise the local rights and 
capacities delegated by the BCTF pursuant to PELRA. 

 
1.3 For purposes of recognition (Article A.2), upon written notice by the BCTF 

pursuant to Section 8 of PELRA, a new local union/association in the district 
succeeds and replaces the previously recognized union/association. 

 
1.4 Nine (9) new local union/associations have been created:  
 
 1. the ―Cranbrook and Fernie Teachers‘ Association‖;  
 2. the ―Rocky Mountain Teachers‘ Association‖;  
 3. the ―Kootenay Lake Teachers‘ Association‖;  
 4. the ―South Okanagan Similkameen Teachers‘ Union‖; 
 5. the ―Nicola Valley and Princeton Teachers‘ Union‖;  
 6. the ―Cowichan Valley Teachers‘ Federation‖;  
 7. the ―Coast Mountain Teachers‘ Federation‖;  
 8. the ―North Okanagan Shuswap Teachers‘ Association‖; and 
 9. the ―Burns Lake and Nechako Teachers‘ Union‖; 
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As a result,  
 
SD No. 5 (Southeast Kootenay) – The Cranbrook and Fernie District Teachers‘ 
Association will replace all references to the Cranbrook District Teachers‘ 
Association in the previous local agreement. 
 
SD No. 6 (Rocky Mountain) – The Rocky Mountain Teachers‘ Association will 
replace all references to the Windermere District Teachers‘ Association in the 
previous local agreement. 
 
SD No. 8 (Kootenay Lake) – The Kootenay Lake Teachers‘ Federation will 
replace all references to the Nelson District Teachers‘ Association in the previous 
local agreement. 
 
SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen 
Teachers‘ Union will replace all references to the Southern Okanagan Teachers‘ 
Association in the previous local agreement. 
 
SD No. 58 (Nicola-Similkameen) – The Nicola Valley and Princeton Teachers‘ 
Union will replace all references to the Nicola Valley Teachers‘ Union in the 
previous local agreement. 
 
SD No.79 (Cowichan Valley) – The Cowichan Valley Teachers‘ Federation will 
replace all references to the Cowichan District Teachers‘ Association in the 
previous local agreement. 
 
SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation will 
replace all references to the Terrace District Teachers‘ Union in the previous 
local agreement. 
 
SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap 
Teachers‘ Association will replace all references to the Shuswap Teachers‘ 
Association in the previous local agreement. 
 
SD No. 91 (Nechako Lakes) – The Burns Lake and Nechako Teachers‘ Union 
will replace all references to the Nechako Teachers‘ Union in the previous local 
agreement. 

 
1.5 For grievances from the Column C geographical area, it is understood that the 

language from the Column C agreement would apply for incidents which 
crystallized prior to July 1, 2002. The BCTF will provide BCPSEA with a list of 
such grievances. Should the date of crystallization be unclear, further 
discussions by the provincial parties shall take place.   
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2.0 Union Membership 
 
2.1 With the exception of the exempted employees referred to in Article A.3.2, as a 

condition of employment (Article A.3), employees covered by the teachers‘ 
collective agreement must become and remain members of the BCTF and the 
local Union/Association recognized and named in Article A.2 of the collective 
agreement. 

 
2.2 The active membership application form prepared by the Union will require 

membership in the BCTF and the recognized local Union/Association. Should the 
recognized local Union/Association require membership in another 
Union/Association/organization as a condition of their membership in the BCTF 
and/or recognized local Union/Association, such membership requirement for 
these organizations can be included on this form.  

 
2.3 As a result,   
 

SD No. 5 (Southeast Kootenay) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Cranbrook and Fernie District 
Teachers‘ Association. 

 
SD No. 6 (Rocky Mountain) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Rocky Mountain Teachers‘ 
Association. 

 
SD No. 8 (Kootenay Lake) – as a condition of employment, teachers will become 
and remain members of the BCTF and the Kootenay Lake Teachers‘ Federation. 
 
SD No. 53 (Okanagan-Similkameen) – as a condition of employment, teachers 
will become and remain members of the BCTF and the South Okanagan 
Similkameen Teachers‘ Union. 
 
SD No. 58 (Nicola-Similkameen) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Nicola Valley and Princeton 
Teachers‘ Union. 
 
SD No. 79 (Cowichan Valley) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Cowichan Valley Teachers‘ 
Federation. 
 
SD No. 82 (Coast Mountains) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Coast Mountain Teachers‘ 
Federation. 
 
SD No. 83 (North Okanagan-Shuswap) – as a condition of employment, teachers 
will become and remain members of the BCTF and the North Okanagan 
Shuswap Teachers‘ Association. 
 
SD No. 91 (Nechako Lakes) – as a condition of employment, teachers will 
become and remain members of the BCTF and the Burns Lake and Nechako 
Teachers‘ Union. 
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2.4 The employer will send the completed active membership application form to the 

recognized local union/association.  
 
3.0 Local and BCTF Dues Deductions 
 
3.1 The employer agrees to deduct and remit dues and fees from teachers to the 

BCTF and the recognized local union/association pursuant to their constitutions 
and by-laws (Article A.4). 

 
3.2 Pursuant to the BCTF and recognized local union‘s constitutions and by-laws, it 

is understood that this does not preclude the union from setting different dues/fee 
deductions for different members. Should this be the case, the recognized local 
union/association shall supply the employer with a letter from the recognized 
local union/association indicating the amount of dues/fees to be deducted. 

 
3.3 When the employer remits the dues and fees to the BCTF and the recognized 

local union/association, the employer shall supply the recognized local 
union/association with a listing of the amount remitted for each member. 

  
3.4 As a result, 
 

SD No. 5 (Southeast Kootenay) – the Cranbrook and Fernie District Teachers‘ 
Association shall notify the school district in writing of the amount of dues and 
fees that shall be deducted from each of its members pursuant to its constitution 
and by-laws.  

 
SD No. 6 (Rocky Mountain) – the Rocky Mountain Teachers‘ Association shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 

 
SD No. 8 (Kootenay Lake) – the Kootenay Lake Teachers‘ Federation shall notify 
the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
 
SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen 
Teachers‘ Union shall notify the school district in writing of the amount of dues 
and fees that shall be deducted from each of its members pursuant to its 
constitution and by-laws. 
 
SD No. 58 (Nicola-Similkameen) – the Nicola Valley and Princeton Teachers‘ 
Union shall notify the school district in writing of the amount of dues and fees that 
shall be deducted from each of its members pursuant to its constitution and by-
laws. 
 
SD No. 79 (Cowichan Valley) – the Cowichan Valley Teachers‘ Federation shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
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SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation shall 
notify the school district in writing of the amount of dues and fees that shall be 
deducted from each of its members pursuant to its constitution and by-laws. 
 
SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap 
Teachers‘ Association shall notify the school district in writing of the amount of 
dues and fees that shall be deducted from each of its members pursuant to its 
constitution and by-laws. 

  
SD No. 91 (Nechako Lakes) – the Burns Lake and Nechako Teachers‘ Union 
shall notify the school district in writing of the amount of dues and fees that shall 
be deducted from each of its members pursuant to its constitution and by-laws.  

 
4.0 Effective Date 
 
4.1 The implementation of this grievance settlement shall take effect July 1, 2003 or 

at a later date agreed to by the parties.  Notwithstanding the above, should there 
be a change to the dues deduction/remittance that does not allow for 
implementation by September 1, 2003, the local parties shall meet to discuss the 
implementation date for these changes to the dues/remittance, but in no case 
shall these changes take effect later than thirty (30) days from receipt of notice. 
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LOCAL LETTERS OF UNDERSTANDING/INTENT 
 
Letter of Understanding No. 5 (May 7, 1993):  
 Intentionally Left Blank: Removed by Legislation 
 
 
 

Letter of Understanding No. 6 (May 7, 1993):  
 Intentionally Left Blank: Removed by Legislation
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Letter of Understanding No. 7 (September 14, 2000): 
Between: 

 
Nicola-Similkameen Teachers’ Interim Council No. 58  (the Council) 

 
And 

 
The British Columbia Teachers’ Federation 

 
And 

 
The Board of Education of School District No. 58 (Nicola Similkameen)(The 

Board) 
 

And 
 

The British Columbia Public School Employer’s Association (BCPSEA) 
 

Re: Speech/Language Pathologists 
 

Whereas the Labour Relations Board on December 20, 1995, granted a variation in the 
certification of the BCTF to include all Speech/Language Pathologists employed by the 
Board in the area of former School District No. 31 (Merritt). 
The parties agree to establish terms and conditions of employment for those employees 
as follows: 
 
1. The Collective Agreement as it relates to employees in the area of former 

School District No. 31 (Merritt) shall apply in full to speech/language 
pathologists except where the agreement language relates solely and 
exclusively to classroom based assignments or where modified specifically by 
this Letter of Understanding.  Where the term ―teacher‖ is used in a provision in 
the Collective Agreement, that provision applies to speech/language 
pathologists, except where amended by this Letter. 

2. The parties agree that Article C.27.3 does not have application to 
speech/language pathologists. 

3. The parties agree to amend Article D.27 Staff Meetings by adding the following: 

―Despite the foregoing, staff meetings for speech/language pathologists may be 
held on any work day within the work year as established by Article D.20.1‖ 
 

4. The parties agree to amend Article D.20.1: 

―The work year for speech/language pathologists shall not exceed the total 
number of days in session established for teachers pursuant to Article D.20.1 
between July 1 and June 30, provided that no days of work may be scheduled 
during the Christmas or the spring break without the agreement of the 
employee.‖ 
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5. The parties agree that Article B.20 Placement on Schedule shall be amended by 

adding Article B.20.1 as follows: 

―The category placement of speech/language pathologists shall be determined in 
line with the principles established by the Teacher Qualification Service and this 
agreement for determining the salary category of teachers based on years of 
university level training.‖ 
 

6. The parties agree that Article B.20 Placement on Schedule shall be amended by 
adding B.20.16 as follows: 

―Experience recognition shall be granted in accordance with the applicable 
provisions of this Article B.20 for professional employment as a speech/language 
pathologist or physiotherapist in a school district, hospital, clinic or government 
funded agency, provided that employment shall be deemed to be equivalent to 
one full work year as follows: 
 
a. for school district employment, ten (10) months, 

b. for other employment, twelve (12) months,‖ 

7. The parties agree that Article B.24 Payment Beyond School Year shall be 
amended by adding the following as Article B.24.3: 

―Speech/language pathologists who work more than the total number of days in 
the work year established pursuant to Article D.20.1 shall be reimbursed 
pursuant to Article B.24.2‖ 
 

8. The terms of this agreement come into effect as of the ratification of this Letter of 
Understanding, except as agreed by the Council and the Board.  
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SCHEDULE ―A‖ DEFERRED SALARY LEAVE PLAN 
 
1. DEFINITIONS 

 ―Accrued Interest‖ means the amount of interest earned in accordance with 
clause 3.3 on the monies retained by the Board on behalf of the Participant, 
calculated from: 

 
(a) the first day any of such monies have been received by the eligible 

financial institution, or 

(b) the last date to which interest has been paid in accordance with clause 
3.5. 

 whichever is later. 
 
 ―Agreement‖ means the agreement(s) in force from time to time between the 

Board and the Union. 
  
 ―Union‖ means the party of the second part referred to in the Agreement to which 

the Plan is a schedule. 
  
 ―Board‖ means the party of the first part referred to in the Agreement to which 

this Plan is a schedule. 
  
 ―Committee‖ means a committee as defined by agreement between the Union 

and the Board. 
  
 ―Contract Year‖ means the 12-month period from July 1 to June 30. 
  
 ―Current Compensation Amount‖ means the total compensation payable by the 

Board to the Participant for the contract year, including his/her proper salary and 
all allowances in accordance with the agreement(s) in force. 

  
 ―Deferral Period‖ shall be the number of years not to exceed five (5) years for 

which compensation is deferred in accordance with clause 3.1, including the 
years referred to in clauses 4.4 and 4.5, if applicable. 

  
 ―Deferred Compensation Amount‖ means the portion of the Current 

Compensation Amount which is retained by the Board for a Participant in each 
year in accordance with clause 3.1 and augmented from time to time by interest 
thereon calculated in accordance with clause 3.3 but less all interest paid to the 
Participant in accordance with clause 3.5. 

  
 ―Eligible Teacher‖ means a teacher represented by the Nicola Valley and 

Princeton Teachers‘ Union and employed by the Board on a continuing contract 
or an Administrative Officer employed by the Board. 
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 ―Eligible Financial Institution‖ means any Canadian chartered bank, any trust 
company authorized to carry on business in the Province of British Columbia, 
and any credit union authorized to carry on business in the Province of British 
Columbia. 

  
 ―Leave of Absence‖ means the 12-month period described in clause 4.1. 
  
 ―Memorandum of Agreement‖ means the agreement described in Schedule ―B‖. 
  
 ―Participant‖ means an Eligible Teacher who has completed a Memorandum of 

Agreement (Schedule ―B‖) and whose application for participation in the Plan has 
been approved by the Board in accordance with clause 2.2. 

  
 ―Plan‖ means the Self-Funded Leave Plan set out in this schedule, and includes all 

amendments thereto. 
  
 ―Superintendent‖ means Superintendent of Schools. 

 
2. APPLICATION:   

2.1 FORMAL APPLICATION  

 In order to participate in the Plan, an Eligible Teacher must make written 
application by way of Schedule ―B‖ to the Superintendent of Schools on or 
before January 31, or at a date otherwise agreed between the Board and 
the Union, stating the date when the Eligible Teacher wishes the deferrals 
to commence. 

2.2 APPROVAL 

 The approval of each application made under clause 2.1 shall rest solely 
with the Board.  The Superintendent of Schools shall, by May 15 of that 
year, or at a date otherwise agreed between the Board and the Union, 
advise each applicant of the Board‘s approval or disapproval of his/her 
application, and if the latter, an explanation therefore. 

2.3 DATE OF PARTICIPATION 

 If the Board gives its approval in accordance with clause 2.2, the 
participation of the Eligible Teacher in the Plan will become effective on 
the date requested by the Eligible Teacher, or if such date is not agreed 
to by the Board, then on a date which is agreed to by the Board and the 
Eligible Teacher. 



School District No. 58 (Nicola-Similkameen) Working Document July 1, 2013 – June 30, 2019 
Page | 156 
 

3. FUNDING FOR LEAVE OF ABSENCE 

 Funding for the Leave of Absence shall be as follows: 

3.1 COMPENSATION DEFERRED 

 During each year of the deferral period, the participant will receive his/her 
Current Compensation Amount, less the percentage amount which the 
Participant has specified in the Memorandum of Agreement for the school 
year in question which is to be retained by the Board and less statutory 
deductions and other withholdings.  Such percentage amount may be 
varied, subject to clause 3.2, by giving written notice to the Board at least 
one (1) months prior to July 1 in any year for the next or subsequent 
years. 

3.2 MAXIMUM PERCENTAGE DEFERRED 

 The percentage of the Annual Compensation Amount deferred by the 
Participant cannot exceed thirty-three and one third percent (33 ½%) 

3.3 INVESTMENT OF DEFERRED COMPENSATION 

 The monies retained by the Board for each Participant, in accordance 
with clause 3.1, including interest thereon (until paid out in accordance 
with clause 3.5) shall be pooled and shall be invested and reinvested by 
the Board in investments offered from time to time by an Eligible Financial 
Institution.  The Committee shall choose such Eligible Financial Institution 
and in making such determination the Board, the Union and members of 
the Committee shall not be liable to any Participant for any investments 
made which are authorized by this clause.  The monies shall be 
forwarded to the Eligible Financial Institution within fifteen (15) calendar 
days. 

3.4 INSOLVENCY 

 In the event that any of the monies retained and invested pursuant to the 
terms of this Plan be lost by reason of insolvency of the Eligible Financial 
Institution, the Board shall not be obliged to pay the participants any 
further amounts in respect to services for the deferral period. 

3.5 PAYMENT OF ACCURED INTEREST 

 The Eligible Financial Institution shall pay the accrued interest on each 
December 31 to the participant. 

3.6 REPORTING TO PARTICIPANTS 

 The Board shall make, not later than July 31 of each year, an annual 
report to each participant as to the Deferred Compensation Amount held 
as at June 30. 
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3.7 ADMINISTRATIVE EXPENSES 

 The Board will bear the administrative expenses of the Plan. 

4. TAKING OF LEAVE OF ABSENCE 

 The taking of a Leave of Absence shall be governed by the following provisions: 

4.1 QUALIFICATION TO PARTICIPATE 

 The Leave of Absence shall occur according to, and be governed by, a 
separate agreement then in force between the Board and the Union. 

4.2 MANNER OF PAYMENT DURING LEAVE 

 The time and manner of payment to the Participant during the Leave of 
Absence, shall be in instalments commencing September 30, being 
approximately equal to one tenth of the monies held by the Board for the 
Participant in accordance with clause 3.1 as determined at the beginning 
of the Leave of Absence.  in no event shall payment be made more 
frequently than monthly, and all amounts payable shall be paid to the 
Participant no later than the end of the first taxation year that commences 
after the end of the deferral period. 

4.3 AMOUNT OF PAYMENT DURING LEAVE 

 The total of the payments to be made to a Participant in accordance with 
clause 4.2 during a Leave of Absence shall be the Deferred 
Compensation Amount retained by the Board, but less any monies 
required by law to be paid by the Board for or on behalf of a Participant.  
The Participant shall not receive any salary from the Board during the 
Leave other than the Deferred Compensation Amount. 

4.4 BOARDS RIGHT TO DEFER LEAVE 

 If the Board is unable to obtain a suitable replacement for a Participant for 
the period of a Leave of Absence specified by the Participant, the Board 
upon not less than six (6) months notice prior to the scheduled date for 
the commencement of the Leave, may in its discretion, defer the Leave of 
Absence on one occasion for one school year.  In such case, the 
Participant may choose to remain in the Plan or he/she may withdraw 
from the Plan, in which case the Board shall pay to the Participant the 
Deferred Compensation Amount in one lump sum payment within sixty 
(60) days of such withdrawal. 
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4.5 PARTICIPANTS RIGHT TO DEFER LEAVE 

 Notwithstanding the period of Leave specified in the Memorandum of 
Agreement, a Participant may, on one occasion only, with the consent of 
the Committee given not less than six (6) months prior to the scheduled 
date, for the commencement of the Leave, postpone such Leave for one 
year. 

4.6 YEAR‘S LEAVE OF ABSENCE 

 The year‘s Leave of Absence shall immediately follow the Deferral Period. 

4.7 RETURN TO EMPLOYMENT 

 The participant shall return to employment with the Board or with an 
employer that participates in the same or a similar plan to fund leaves of 
absence for a period not less than the period of Leave. 

5. FRINGE BENEFITS 

5.1 PAYMENT 

 During a Leave of Absence, the responsibility for payment of premiums 
for fringe benefits for a Participant shall be as set forth in the agreement 
then in force between the Board and the Union governing such matters.  
Where a Participant is obligated to pay the cost of any fringe benefit 
during the Leave of Absence, by way of the Ancillary Agreement, the 
Board shall pay such cost on behalf of the Participant on his/her request 
and deduct the monies so paid from the monies otherwise payable to the 
Participant during the Leave of Absence. 

5.2 SICK LEAVE CREDITS 

 Sick Leave credits will be as set out in the School Act. 

5.3 SUPERANNUATION 

 The Board is not responsible for Superannuation contributions during the 
Leave of Absence. 

6. WITHDRAWAL 

6.1 UPON TERMINATION OF EMPLOYMENT 

 A Participant who ceases to be employed by the Board must withdraw 
from the Plan. 
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6.2 CONSENT REQUIRED 

 In extenuating circumstances, such as financial hardship, and with the 
consent of the Board, a Participant may withdraw from the Plan at any 
time prior to March 31 in the year in which the Leave of Absence is 
scheduled to occur. 

6.3 PAYMENT 

 Upon termination of employment and/or withdrawal from the Plan, the 
Board shall pay to the Participant the deferred Compensation Amount, 
including any unpaid interest, within sixty (60) days or, at the option of the 
Participant, at a later date but no later than the end of the first taxation 
year that commences after the end of the deferral period.  Upon such 
payment being made, the Board shall have no further liability to the 
Participant. 

6.4 UPON DEATH 

 Should a Participant die, the Board shall, within sixty (60) days of 
notification of such death to the Board, pay the Deferred Compensation 
Amount to the Participant‘s estate, subject to the Board receiving any 
necessary clearances and proofs normally required for payment to 
estates. 

7. SUSPENSION FROM PARTICIPATION IN THE PLAN 

7.1 NOTICE TO SUSPEND 

 A Participant may on one occasion while he/she is participating in the 
Plan give notice to the Board stating that the Participant wishes to 
suspend his/her participation in the Plan for a period of one year as at 
September 1 which immediately follows such notice, in which case the 
Board shall pay the Current Compensation Amount to the Participant as if 
he/she were not participating in the Plan for such year, but the amounts 
previously retained by the Board and interest thereon in accordance with 
clause 3.3 (but less all interest paid to the Participant in accordance with 
clause 3.5) shall continue to be held by the Board until the Participant 
withdraws from the Plan or takes a Leave of Absence. 

7.2 REINSTATEMENT 

 If a Participant has given notice in accordance with clause 7.1, the 
Participant‘s participation in the Plan shall be reinstated commencing on 
September 1 which immediately follows the year in which his/her 
participation has been suspended.  The suspended year shall form part of 
the maximum 5 year deferral period. 
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8. TERMINATION 

8.1 BY AGREEMENT 

 The Plan may be amended or terminated by agreement between the 
Board and the Union.  Any amendment(s) shall be binding upon all 
present and future Participants. 

8.2 NOT TO PREJUDICE RULING 

 No amendment shall be made to the Plan which will prejudice any tax 
ruling which is applicable to the Plan prior to the amendment. 

8.3. ANCILLARY AGREEMENT 

 The matters of the composition of the Committee, the assignment on 
return from leave, the salary and benefits after the leave and the payment 
of fringe benefits during the leave shall be dealt with through the attached 
Ancillary Agreement between the Board and the Union. 
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Local Letter of Understanding No. 2 

 
April 12, 2006       

 

WITHOUT PREJUDICE 
 

Nicola Valley and Princeton Teachers' Union     

P.O. Box 849 

Merritt, BC 

V1K 1B8 

 
Attn:   Mr. Ralph Poynting, Co-Chair 

 Mr. Robert Tarswell, Co-Chair 

 
Dear Ralph and Robert: 

 

RE: Termination/Recall Interpretation 

 

There was an error found on page 2 of the letter dated March 1, 2006.  This letter represents 

what the parties have agreed to in regard to the following interpretation of the 

termination/recall language.    

 

1. An employee has not been terminated; therefore, not on recall, prior to the effective 

date of the termination.  For example, if an employee is given notice of termination 

on May 10
th

, which is effective July 1
st
, their contract is neither terminated nor are 

they on recall prior to July 1
st
.  

 

2. An employee who has received a notice of termination is eligible to apply for any 

continuing vacancies that are posted prior to the effective date of termination but a 

successful employee will change their FTE to the FTE of the continuing position 

they post into.  This is no different than any other teacher who posts into a 

continuing position.  

 

For example, an employee who is a 1.0 FTE receives notice of termination but 

subsequently posts into a 0.8 FTE position prior to the effective date.  The result 

is the termination does not occur because they have a position, which will carry 

into the next year.  The teacher then owns a 0.8 position.  
 

3. If there are employees on the recall list and continuing positions come up, the 

positions will be posted only if there is no one on the recall listed that has the 

qualifications.  A vacancy can only occur after the recall list has been satisfied. 

 

 

. . . /2 
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4. i.) The Board can reassign a junior employee to a vacancy for which they are 

qualified or can reassign a more senior employee to another school, in order 

to avoid laying this employee off. 

 

5. i.) If the employee is offered recall to a position that is equal to or greater than 

the FTE the teacher had prior to termination and they possess the necessary 

qualifications and refuse the position, then it will count as one of the 

refusals under Article C.6.5 (iv) ii). 

 

ii.) Any refusal to accept a position outside of the teacher’s geographical area 

shall not count as a refusal under Article C 6.5 (iv) (ii).  For the purposes of 

this article, the designated geographical areas shall be:  

 

 i). The area formerly known as School District No 31 

ii).  The area formerly knows as School District No 17 

 

iii.) If a temporary vacancy is posted pursuant to E2, the employee will not be 

considered for the position unless the employee actually applies for the 

position.   The reason for differentiating between a temporary and 

continuing vacancy is a refusal by the teacher would be considered a refusal 

under C.6.5 (iv) ii).  The District is prepared to deal with the temporary 

vacancies differently for that reason.  

 

6. In the event that a continuing teacher on recall applies for and is the successful 

applicant for a temporary vacancy, the appointment will be continuing pursuant to 

Article C.6.5 (v) even though the position is still temporary.  

 

7. A teacher on recall, who accepts a position, is removed from the recall list if the 

new position is equal to or greater than the FTE the teacher had prior to termination.  

If the position accepted is less than the FTE the teacher had prior to layoff then the 

teacher will be removed from recall list and be given a Leave of Absence until the 

end of their recall period, for the difference between the position taken and their 

previous FTE. If the teacher is still on this leave of absence or any part of it on the 

date the leave ends, then the employee will be deemed to have given up this portion 

of their FTE  

 

Yours truly, 

 

 

H. Bruce Tisdale, 

Secretary-Treasurer 

 

HBT/jy 
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PROVINCIAL COLLECTIVE AGREEMENT 

 

BETWEEN - 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION /  

BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 59  

(PEACE RIVER SOUTH) 

(The ―Employer‖) 

 

AND 

  

BRITISH COLUMBIA TEACHERS’ FEDERATION / 

PEACE RIVER SOUTH TEACHERS’ ASSOCIATION 

(The ―Local‖) 

 

 

AS IT APPLIES IN S.D. #59 (PEACE RIVER SOUTH) 

Effective July 1, 2013 – June 30, 2019    

 

Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between B.C.T.F. and 

B.C.P.S.E.A. under the Public Education Labour Relations Act, as those terms and 

conditions are applicable to this School District.  In the event of dispute, the 

original source documents would be applicable.           
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IT IS MUTUALLY AGREED: 

 

 

PREAMBLE 

 

Purpose 

 

The parties recognize and support the purposes of this Agreement to be: 

 

a) to set forth the terms and conditions of employment, with respect to local matters, agreed 

to between the parties; 

 

b) to promote harmonious relations between the Board and its officials, the Union, and all  

 employees covered under this agreement; 

 

c) to establish a frame of reference for the parties to work together cooperatively in 

providing educational services to the pupils in School District #59 (Peace River South). 

 

 

Governing Legislation 

 

This Collective Agreement is subject to the mandatory legislative provisions affecting the Board 

and the Union. 

 

 

Usage 

 

The use of one gender in this Agreement shall include the other and the singular shall include the 

plural unless the sense of the provision requires otherwise. 

 

 

Salary Protection 

 

No teacher shall suffer a reduction in basic salary as a result of the implementation of this 

contract. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
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c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

 

 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

 

ARTICLE A.2 RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‟ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 
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ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

   

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

  

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 
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4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half 

day” meeting shall receive a half day‟s pay. If the meeting extends past a “half day,” the 

teacher teaching on call shall receive a full day‟s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

  

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 11 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 12 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 
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iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 
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2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel. 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 
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k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

  

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

ARTICLE A.9 LEGISLATIVE CHANGE 

 

1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 
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3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
      

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

ARTICLE A.21 UNION RIGHTS 

 

1.   President’s Release 

 

a.   The Board hereby agrees to release the President of the Union from teaching 

duties for his or her term of office.  Notification for such release shall be made by 

the Union to the Board, in writing, by May 15th of each year. 

 

b. The Board will continue to pay the President‟s salary and to provide benefits as 

specified in the Agreement.  The Union will reimburse the Board for such salary 

and benefits costs upon receipt of a monthly statement. 

 

c.  For purposes of pension, experience, sick leave credits and seniority, the President 

shall be deemed to be in the full employ of the Board. 
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d. The teacher returning to full teaching duties from a term or terms as President 

shall be assigned to the position held prior to the release or to another similar 

position. 

  

e. In the event the President is unable to fulfill the presidential duties, the Board 

shall release another Union member to assume the duties of the President.  

Provisions of Article A.21.1.a through Article A.21.1.d shall also apply to the 

teacher replacing the President. 

 

f. If the reasons for the President being unable to fulfill the presidential duties are 

related to his/her health, and a replacement is appointed, then the President shall 

be able to return from secondment to full employment with the Board for the 

express intention of using the sick leave provisions provided for in contract. 

g.  The Board agrees to release a teacher elected to the position of Unit President, 

(Chetwynd, Dawson Creek and Area, Tumbler Ridge), from teaching duties for 

up to 25% time at the request of the respective Unit.  All provisions of Article 

A.21.1.a through Article A.21.1.f shall also apply.  The mechanics of the release 

time must be on a regularly scheduled basis agreed to by the Administrative 

Officer of the school to which the teacher is assigned, the Superintendent of 

Schools, the incoming Unit President and the President of the PRSTA. 

 

2. Release Time for Local Union Business 

 

a. An employee covered by this Agreement who is a member of the Executive 

Committee, Representative Assembly, a committee or task force of either the 

local, the BCTF, the CTF, the BC Teachers‟ Council or appointed an official 

representative or delegate of the local or the BCTF, or who is a Union staff 

representative, shall be entitled to release time without loss of pay from 

instructional duties to carry out the duties involved.  Such release from duties 

shall be granted subject to the Board being reimbursed for the actual cost of the 

teacher teaching on call and providing a satisfactory teacher teaching on call is 

available.  Apply under Article G.28 (Leave for Union Business). 

  

b. In the event that an employee covered by this Agreement is elected to a full-time 

position as an officer of the BCTF, or is appointed on a term contract of 

employment to the administrative staff of the BCTF, or seconded to the 

Federation, leave of absence without pay shall be granted for the duration of those 

duties provided notification for such release shall be made by the Union to the 

Board, in writing, by May 15th of each year.  For purposes of pension, 

experience, sick leave and seniority the employee shall be deemed to be in the full 

employ of the Board.  In such cases the employee shall be entitled, on written 

notice at least one month prior to May 31st, to return to employment with the 

Board effective the commencement of the next school term, and shall be entitled 

to an assignment similar to that previously held. 
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c. Local Union Staff Representatives 

 

Local Union school staff representatives, elected in accordance with local Union 

procedures, shall have the right to: 

   

i. process grievances; 

 

ii.  convene staff meetings in the school to conduct Union business. 

 

d. Right to Representation 

 

Upon receipt of a notice that a meeting has been called of a disciplinary nature 

which could result in documentation being placed in a teacher‟s file, the teacher 

shall have twenty-four (24) hours to decide if he/she wishes to be accompanied by 

a Union representative.  Regular non-instruction days are excluded from the 

twenty-four (24) hour notice.  

 

e. Use of School Facilities and Equipment 

 

The Union shall have the right to conduct Union business on school district 

property, and shall be permitted to utilize school district facilities and equipment 

for meetings and other Union activities.  The Union shall reimburse the school 

district for the cost of any materials used or expenses incurred by it.  

 

f. Communication with Members 

 

The Union shall have the right to communicate with its members and in order to 

do so may post information on bulletin boards provided for that purpose in staff 

rooms or other suitable locations at each workplace, and utilize the internal mail 

system of the district free of charge. 

 

g. The Union shall be provided with such information relating to its members as is 

necessary for it to conduct negotiations and administer its affairs as exclusive 

local representative, with the condition that the employer will only provide data: 

 

i.  that is maintained by the employer in the administration of the affairs of 

the district and is used for other purposes; 

 

ii.  in the formats established by the employer. 

 

h.   The employer shall provide, at no cost to the Union, all financial and other 

information which has entered into the public domain through action of the Board 

of Education. 
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i. Agendas and minutes of all public Board meetings shall be: 

 

(1)   provided to the executive members of the Union; and 

 

(2)  posted in each worksite where PRSTA members are employed. 

 

ii. Copies of all proposed and adopted Board Policies shall be: 

 

(1)   provided to the executive members of the Union; and 

 

(2)   posted in each worksite where PRSTA members are employed. 

 

ARTICLE A.22 STAFF ORIENTATION – DISTRICT AND SCHOOL 

 

1. All employees new to the district shall receive orientation provided by the Board and the 

Union.  The orientation will include the following: 

 

a. Upon acceptance of a position, all new employees will receive a package which 

outlines School District Educational programs; 

 

b. In agreement with the PRSTA President, a date will be set by a designate of the 

Board for the completion of all necessary Board and Union forms.  Completion of 

these forms, prior to the commencement of work, is a condition of employment; 

 

c. A joint Board/PRSTA dinner meeting will be held in September to provide new 

employees with the opportunity of becoming familiar with the Collective 

Agreement, Benefits, and other related information.  Additional meetings may be 

held if necessary. 

 

2. All employees new to a school shall receive orientation to that school provided jointly by 

the Administrative Officer and the Staff Rep. 

 

a. Information included in the school orientation will be developed by both the 

Administrative Officer and the Staff Rep. 

 

b. Orientation to the school shall be provided as soon as possible after the employee 

is assigned to the school. 

 

ARTICLE A.23 COPY OF AGREEMENT 

 

1. The Board shall provide the Union with sufficient printed copies of this Agreement to 

provide all members with a copy.  If practicable, these copies will be prepared within 

thirty (30) days of the ratification of the Agreement by both parties.  
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2. The Board shall provide new appointees with a copy of the Collective Agreement as soon 

after their appointments as is practicable. 

 

ARTICLE A.24 DUTIES DURING LABOUR DISPUTES 

 

The Board shall not request, require nor direct employees covered by this Agreement to do work, 

or carry out duties normally performed by employees engaged in a strike, or locked out; nor shall 

teachers request, require or direct pupils to carry out such duties.  It is expected that usual 

standards of classroom discipline and tidiness will be maintained, and that teachers will not 

refuse to take action where the safety of staff or students is concerned. 

 

ARTICLE A.25 RIGHT TO REFUSE TO CROSS PICKET LINES 

 

1. All employees covered by this Agreement shall have the right to refuse to cross, or work 

behind a picket line arising out of a labour dispute as defined in the Labour Relations 

Code of British Columbia, or at any time where a threat to the employee‟s safety exists.  

Any employees failing to report for duty shall be considered absent without pay.  Failure 

to cross a picket line encountered in carrying out the employer‟s business shall not be 

considered a violation of this Agreement, nor shall it be considered grounds for 

disciplinary action. 

 

2.   Permission to Cross Picket Lines 

 

a. The Union shall grant permission to teachers to cross the picket line only to 

enable them to feed or care for animals or plants which are normally their 

responsibility.  The Union shall grant this permission upon the request of the 

teacher concerned. 

 

b. The teacher will contact the Administrative Officer or a designated Board Official 

to set up a mutually agreeable time to enter the school.  The Administrative 

Officer or the Board Official shall accompany the teacher while he or she is in the 

school. 

 

 (This is only for strikes; during a lockout teachers will not be entitled to enter the 

school.) 

 

ARTICLE A.26 BUDGET PROCESS 

 

Each year during the life of this Agreement, the Board shall solicit input from the Union when 

preparing its annual budget.  This may be at a Special Board Meeting or a regular  Board 

Meeting used for such purposes. 
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ARTICLE A.27 SCHOOL ACT APPEALS 

 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board by-law of a decision of an employee covered by this Agreement, or in 

connection with or affecting such an employee, 

 

a. the employee and the Union shall immediately be notified of the appeal, and shall 

be entitled to receive all documents relating to the appeal; 

 

b.   the employee shall be entitled to attend any meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

Union; and 

 

c. the employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 

 

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

 

3. No decision or by-law of the Board with respect to the conduct of such appeals or  the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

Agreement, or deprive the employee of any right, benefit or process otherwise provided 

by law. 

 

ARTICLE A.28 EXCLUSION FROM THE BARGAINING UNIT 

 

Should the Board plan to exclude any position presently included in the bargaining unit or create 

any new position, the Board shall provide the Union with appropriate information.  Any 

exclusion is subject to the agreement of the parties.  If there is no agreement, the matter may be 

referred to the grievance-arbitration procedure. 

 

ARTICLE A.29 CONTRACTING OUT 

 

1. All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit. 

 

2. a. The Board shall not contract out, purchase or acquire, other than from members of 

the bargaining unit, educational services, the designing, supervision and 

assessment of educational programs and any other duties that consist of the type 

and kind of work that would be normally and regularly performed by a teacher 

without the express agreement of the  Union. 

 

b.   Agreement shall not be unreasonably or arbitrarily withheld by the Union. 
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c. Each contract will be decided on a case by case basis, and no contract will  exceed 

the maximum term of one school year. 

 

ARTICLE A.30 TEACHERS’ ASSISTANTS  

 

Definition: 

 

Teachers‟ Assistant: 

 

A skilled artisan who is there to supplement or enhance the curriculum, under the direction of the 

teacher. 

 

Teachers‟ Aide: 

 

A person who supports but does not extend or supplement the work of the teacher in the 

classroom. 

 

1. All teachers‟ assistants or teachers‟ aides shall be under the general supervision of those 

teachers to whom they are assigned and as approved by the appropriate officer of the 

Board. 

  

2. Teachers‟ assistants or teachers‟ aides may not be involved in the designing, 

implementing, supervising and assessing of educational programs, unless they are 

operating under the supervision of the teacher(s) to whom they have been assigned 

pursuant to Article A.30.1.  Teachers‟ assistants or teachers‟ aides may not evaluate 

students or educational programs, but they may be required to provide input that may be 

used by the teacher(s) to evaluate students or educational programs. 

 

3.  Teachers who have a teachers‟ assistant or teachers‟ aide assigned to their classrooms or 

programs are to be provided with a written job description for the position that clearly 

delineates the role and duties of that aide or assistant. 

 

4. As soon as possible after the teachers‟ assistant or teachers‟ aide is assigned to the school, 

and definitely before the assistant or aide begins work in the classroom or program, the 

administrative officer, the teacher, and the aide or assistant will meet to discuss the role 

and duties of that aide or assistant. 

 

5. Teachers shall not be required to write evaluation reports on or to discipline teachers‟ 

assistants or teachers‟ aides, but they may be required to provide input which may be 

used by an administrator in writing an evaluation or disciplining a teachers‟ assistant or 

teachers‟ aide. 

 

6. The Board shall notify the PRSTA president via e-mail of all teachers‟ assistants hired by 

the Board.  The notification will include the name and nature of the work, school and the 

time frame.  The Board will provide notice as soon as practicable. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 24 

 

Local Provisions: 

 

4. Revised Salary Grids 

 

 a. Basic Salary Scale effective July 1, 2013 – August 31, 2014 

 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         45,618    $         49,765    $         52,835    $         53,913  

1    $         48,477    $         53,194    $         56,423    $         57,558  

2    $         51,336    $         56,622    $         60,012    $         61,203  

3    $         54,195    $         60,050    $         63,601    $         64,848  

4    $         57,055    $         63,479    $         67,189    $         68,493  

5    $         59,914    $         66,907    $         70,778    $         72,138  

6    $         62,773    $         70,335    $         74,367    $         75,783  

7    $         67,602    $         75,977    $         80,294    $         81,811  

 

 

 b. Basic Salary Scale effective September 1, 2014 – December 31, 2014 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         46,530    $         50,760    $         53,892    $         54,991  

1   $         49,447    $         54,258    $         57,551    $         58,709  

2   $         52,363    $         57,754    $         61,212    $         62,427  

3   $         55,279    $         61,251    $         64,873    $         66,145  

4   $         58,196    $         64,749    $         68,533    $         69,863  

5   $         61,112    $         68,245    $         72,194    $         73,581  

6   $         64,028    $         71,742    $         75,854    $         77,299  

7   $         68,954    $         77,497    $         81,900    $         83,447  
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c. Basic Salary Scale effective January 1, 2015 – April 30, 2016 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         47,112    $         51,395    $         54,565    $         55,679  

1   $         50,065    $         54,936    $         58,271    $         59,443  

2   $         53,017    $         58,476    $         61,977    $         63,207  

3   $         55,970    $         62,017    $         65,684    $         66,972  

4   $         58,924    $         65,558    $         69,389    $         70,736  

5   $         61,876    $         69,098    $         73,096    $         74,501  

6   $         64,829    $         72,638    $         76,803    $         78,265  

7   $         69,816    $         78,465    $         82,924    $         84,490  

 

 

d. Basic Salary Scale effective May 1, 2016 – June 30, 2016 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0  
 $         47,324  

 

 $         51,626  

 

 $         54,811  

 

 $         55,929  

1   $         50,290  

 

 $         55,183  

 

 $         58,533  

 

 $         59,711  

2  
 $         53,256  

 

 $         58,740  

 

 $         62,256  

 

 $         63,492  

3   $         56,222  

 

 $         62,296  

 

 $         65,980  

 

 $         67,273  

4   $         59,189  

 

 $         65,853  

 

 $         69,702  

 

 $         71,054  

5  
 $         62,155  

 

 $         69,409  

 

 $         73,425  

 

 $         74,836  

6   $         65,121  

 

 $         72,965  

 

 $         77,148  

 

 $         78,617  

7  
 $         70,130  

 

 $         78,818  

 

 $         83,297  

 

 $         84,871  
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e. Basic Salary Scale effective July 1, 2016 – June 30, 2017 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         47,797  
 

 $         52,142  
 

 $         55,359  
 

 $         56,488  

1  
 $         50,793  

 
 $         55,735  

 
 $         59,118  

 
 $         60,308  

2   $         53,788  
 

 $         59,327  
 

 $         62,879  
 

 $         64,127  

3  
 $         56,784  

 
 $         62,919  

 
 $         66,639  

 
 $         67,946  

4   $         59,781  
 

 $         66,511  
 

 $         70,399  
 

 $         71,765  

5   $         62,776  
 

 $         70,103  
 

 $         74,159  
 

 $         75,584  

6  
 $         65,772  

 
 $         73,695  

 
 $         77,920  

 
 $         79,403  

7  
 $         70,831  

 
 $         79,607  

 
 $         84,130  

 
 $         85,719  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

f. Basic Salary Scale effective July 1, 2017 – April 30, 2018 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         48,036  
 

 $         52,403  
 

 $         55,636  
 

 $         56,771  

1   $         51,047  
 

 $         56,014  
 

 $         59,414  
 

 $         60,609  

2  
 $         54,057  

 
 $         59,624  

 
 $         63,193  

 
 $         64,447  

3   $         57,068  
 

 $         63,233  
 

 $         66,973  
 

 $         68,286  

4  
 $         60,079  

 
 $         66,844  

 
 $         70,751  

 
 $         72,124  

5   $         63,090  
 

 $         70,454  
 

 $         74,530  
 

 $         75,962  

6  
 $         66,101  

 
 $         74,063  

 
 $         78,309  

 
 $         79,800  

7   $         71,186  
 

 $         80,005  
 

 $         84,550  
 

 $         86,148  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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g. Basic Salary Scale effective May 1, 2018 – June 30, 2018 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         48,517  
 

 $         52,927  
 

 $         56,192  
 

 $         57,339  

1  
 $         51,557  

 
 $         56,574  

 
 $         60,008  

 
 $         61,215  

2   $         54,598  
 

 $         60,220  
 

 $         63,825  
 

 $         65,092  

3  
 $         57,639  

 
 $         63,866  

 
 $         67,642  

 
 $         68,968  

4   $         60,680  
 

 $         67,512  
 

 $         71,458  
 

 $         72,845  

5   $         63,721  
 

 $         71,158  
 

 $         75,275  
 

 $         76,722  

6  
 $         66,762  

 
 $         74,804  

 
 $         79,092  

 
 $         80,598  

7  
 $         71,897  

 
 $         80,805  

 
 $         85,396  

 
 $         87,009  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

h. Basic Salary Scale effective July 1, 2018 – April 30, 2019 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0  
 $         48,759  

 
 $         53,192  

 
 $         56,473  

 
 $         57,625  

1   $         51,815  
 

 $         56,857  
 

 $         60,308  
 

 $         61,521  

2   $         54,871  
 

 $         60,521  
 

 $         64,144  
 

 $         65,417  

3  
 $         57,927  

 
 $         64,185  

 
 $         67,980  

 
 $         69,313  

4   $         60,984  
 

 $         67,850  
 

 $         71,816  
 

 $         73,209  

5  
 $         64,040  

 
 $         71,514  

 
 $         75,652  

 
 $         77,105  

6   $         67,095  
 

 $         75,178  
 

 $         79,488  
 

 $         81,001  

7  
 $         72,257  

 
 $         81,209  

 
 $         85,823  

 
 $         87,444  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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i. Basic Salary Scale effective May 1, 2019 – June 30, 2019 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

         

0   $         49,247  
 

 $         53,724  
 

 $         57,038  
 

 $         58,202  

1  
 $         52,333  

 
 $         57,425  

 
 $         60,911  

 
 $         62,137  

2   $         55,420  
 

 $         61,126  
 

 $         64,786  
 

 $         66,071  

3  
 $         58,506  

 
 $         64,827  

 
 $         68,660  

 
 $         70,006  

4   $         61,594  
 

 $         68,529  
 

 $         72,534  
 

 $         73,941  

5   $         64,680  
 

 $         72,229  
 

 $         76,408  
 

 $         77,876  

6  
 $         67,766  

 
 $         75,930  

 
 $         80,283  

 
 $         81,811  

7  
 $         72,980  

 
 $         82,021  

 
 $         86,681  

 
 $         88,319  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. [See Article B.2.8] 
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6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

Local Provisions: 

 

7. Definition: 

 

 A teacher teaching on call for the purposes of this agreement shall mean a certified 

teacher hired on a day-to-day basis. 
 

 

8.   Minimum Call-Out Period: 

 

a. No assignment of a teacher teaching on call at a school shall be for less time than 

that of the morning session or the afternoon session of the school. 

 

b. A teacher teaching on call assigned to a school for a full day, or a part day as 

described in Article B.2.8.a, and not utilized, or utilized for only a portion of the 

time, shall be paid for the full day or part day as assigned. 

 

9.   Extended Assignment: 

 

For the purpose of consecutive days in an assignment pursuant to Article B.2.6, non-

employment on a non-instructional day shall not be considered to break continuity. 
 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

PCA Article B.3 does not apply in School District No. 59 (Peace River South). 

 

ARTICLE B.4 EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 
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2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‟s taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

   

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‟ written notice to the employer. 
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9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
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b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

  

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

 

PCA Article B.8 is not applicable in SD. No. 59 (Peace River South).  See Article B.9. 

 

ARTICLE B.9   PAY PERIODS  

 

PCA Article B.9.1 through B.9.3 is not applicable in SD. No. 59 (Peace River South).  See 

Article B.9.4 below  

 

Local Provisions: 

 

4. Teachers may have the option of being paid on a ten or twelve (10 or 12) month basis 

subject to the following conditions: 

 

a. An authorization form must be in Payroll by 4 p.m., September 10.  No 

applications will be accepted after the deadline. 

 

b. Once a teacher has requested either the ten or twelve month (10 or 12) plan, their 

method of pay cannot be changed until the next September.  If Payroll does not 

receive an authorization form, the employee will be paid over ten (10) months. 

 

c. The Twelve Month Plan 

 

i. Approximately two twelfths (2/12) of the employee‟s net September pay, 

less any adjustments for miscellaneous deductions, will be deducted at the 

end of each month from September to May. 

 

ii. The total amount deducted during the nine (9) pay periods shall be  paid 

out in full on the final pay day at the end of June. 
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iii. The amount deducted will be based on the net pay after Tax, CPP,  and EI 

have been calculated on the ten (10) month taxable earning.  

 

 Therefore, the amount paid out in June will not be subject to these 

deductions. 

 

d. At the beginning of a new school year, a returning teacher will only have to 

complete a new authorization form if he or she would like to change his/her 

method of pay. 

 

5. Teachers shall be paid on a twice monthly basis: 

 

a.   An advance of the monthly salary shall be paid on the fifteenth (15th) of the 

month or, if the fifteenth (15th) is not a working day, on the last working day 

prior to the fifteenth (15th) of the month.  The amount of the advance shall be set 

in September as fifty percent (50%) of net monthly salary. 

 

b. The remainder of the salary shall be paid on the last working day of the month. 

 

6. Automatic Deposit 

 

a. The payments shall be made by automatic deposit to the employee‟s account and 

in accordance with the requirements of the Employment Standards Act. 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:  

  

Effective July 1, 2013     50 cents/kilometer 

Effective September 1, 2014  51 cents/kilometer 

Effective January 1, 2015  52 cents/kilometer 

Effective May 1, 2016   52 cents/kilometer 

Effective July 1, 2016    52 cents/kilometer 

Effective May 1, 2017   52 cents/kilometer 

Effective July 1, 2017    53 cents/kilometer 

Effective May 1, 2018   53 cents/kilometer 

Effective July 1, 2018    53 cents/kilometer 

Effective May 1, 2019   54 cents/kilometer 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3.  The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‟s personal vehicle for business purposes. 

 

PCA Article B.10.4 is not applicable in SD. No. 59 (Peace River South). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

ARTICLE B.11  BENEFITS 

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions: 

 

5.  Health and Welfare Benefits 

 

a. The Board will purchase insurance plans to provide Union members, whose 

F.T.E. is 0.5 or more, with health and welfare coverage as set out in Article B.11, 

subject to the following terms and conditions: 

 

i. the Board has the right to select the carrier(s) for all insurance coverage. 

 

ii. no teacher employed by the Board shall be permitted to carry primary 

coverage and also be covered as a dependent under the insurance plans 

provided in this Agreement. 

 

iii. the equivalent dollar value of the Board’s share of premiums shall be 

applied firstly to those premiums which are not taxable benefits. 
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iv. Article B.11.5.a.i and B.11.5.a.ii do not apply to the Provincial Extended 

Health Benefit Plan. 

 

b. Basic Medical Services: 

 

The Board shall pay one hundred percent (100%) of the premium cost of medical 

service coverage provided by the B.C. Medical Services Plan. 

 

c. Extended Health Services: 

   

The Board shall pay one hundred percent (100%) of the premium cost for teachers 

who meet all the requirements of membership in the Provincial Extended Health 

Benefit Plan.   

 

d. Dental Services: 

 

i. The Board shall pay seventy-five (75%) and the teacher the other twenty-

five (25%) of the cost of the premium.  Benefits of this plan shall include 

those regularly included under Plan A with one hundred percent (100%) 

coverage, Plan B with eighty percent (80%) coverage, Plan C with fifty 

percent (50%) coverage. Effective July 1, 2015, Plan C coverage is 

seventy-five percent (75%). 

 

ii. A teacher is eligible for orthodontic services under Plan C after twelve 

(12) months participation in the Plan.  This benefit is subject to a lifetime 

cumulative payment of seventeen hundred & fifty dollars ($1750) per 

patient. Effective July 1, 2015, the Plan C lifetime maximum is five 

thousand dollars ($5000) per patient. 

 

iii. Participation in the dental plan shall be a condition of employment for all 

teachers entering the employ of the Board on or after September 1, 1979, 

except where the teacher is already covered by a spousal or family plan. 

 

iv. Coverage shall be based on the current fee schedule. 

 

e. Group Life Insurance: 

 

The Group Life Insurance Plan shall provide the following coverage to teachers 

meeting the requirements of the carrier: 

 

i. Basic two (2) times annual earnings rounded to the next higher multiple of 

one thousand dollars ($1000).  Coverage reduces at age sixty-five (65) to 

fifty percent (50%) and terminates at age seventy (70). 
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ii.  Accidental Death & Dismemberment - for dismemberment, according to 

the schedule provided by the carrier; for accidental death, two (2) times 

annual  earnings, rounded to the next higher multiple of one thousand 

dollars ($1000). 

 

iii. The Board shall pay one hundred percent (100%) of the premium cost of 

Group Life Insurance and Accidental Death & Dismemberment coverage. 

 

iv. B.C.T.F. Optional Life Insurance:  

 

Should teachers wish to participate in the B.C.T.F. group plan to provide 

supplementary life insurance coverage fully paid for by the teachers, the 

Board agrees to deduct the premiums, providing that the Union will ensure 

that this will be the limit of any Board administrative responsibility. 

 

6. Benefit Protection 

 

The Board shall continue to maintain premium payments of any benefits as per this 

Agreement, on behalf of a teacher, during the period the teacher is on medical leave of 

absence and is in receipt of Salary Indemnity Plan - Short Term Benefits, and for a period 

of twelve (12) calendar months from the effective date of coverage of a teacher on 

medical leave of absence and in receipt of Salary Indemnity Plan - Long Term Benefits. 

 

7.  Benefit Plan Information 

   

The Board shall provide the Union with a copy of all master teacher benefit plans and a 

copy of the financial/actuarial statements for these plans as they become available. [Not 

applicable for the Provincial Extended Health Benefit Plan.  See Article B.11.2.] 

 

 

ARTICLE B.12 CATEGORY 5+    
 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the 

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

  



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 37 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

ARTICLE B.21 SALARY CATEGORY  

 

1. The salary category of teachers will be as verified as the most recent evaluation of the 

Teachers‟ Qualification Service. Verification is the responsibility of the teacher and must 

be provided by November 30th or within three months of the start of employment, 

(whichever is earlier). This deadline also applies to changes in salary category resulting 

from increased qualifications. The deadline shall be extended if the teacher can show that 

there is a delay in processing the necessary documentation. 

 

2. Placement of each teacher upon the salary scale shall be in accordance with such  

  qualifications and experience as hereinafter provided. 

 

3. Teachers holding qualifications for the EB Category will be placed in Category 4.  

 

ARTICLE B.22 PRACTICAL ARTS TEACHERS    

 

Teachers employed in a Career Preparation, Pre-Apprenticeship or Practical Arts Program which 

requires additional certification beyond teacher certification and/or direct experience working in 

business/industry may be paid on a salary scale which will provide a salary appropriate to their 
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teaching function, as determined by the Superintendent of Schools, placement not to exceed 

Category 5. 

 

ARTICLE B.23 PART-TIME TEACHERS’ PAY AND BENEFITS  

 

1. Part-time teachers shall be paid a pro-rata salary based on their F.T.E. assignment to the 

district. 

 

2. The length of the instructional week shall be determined by the Board in conformity  

  with the School Act and Regulations, less the length of the noon intermission. 

 

3. Part-time teachers with an assignment of 0.5 F.T.E. or more shall be eligible to 

participate in all benefit plans on the same basis as full time teachers. 

 

4. Sick Leave 

    

Part-time employees shall be eligible for sick leave provisions proportionate to their 

assignment as specified in Article G.21.1 (Sick Leave). 

 

5. Pension Coverage 

  

Teachers on continuing contracts who move from full-time employment to a part-time 

assignment shall be considered to be on leave so that they may purchase pensionable 

service to provide for a full year pension credit. 

 

ARTICLE B.24  POSTS OF SPECIAL RESPONSIBILITY 

 

1. The following positions shall be called Posts of Special Responsibility: Department 

Heads, Counsellors, Student Programmers, Head Teachers, Teacher-in-Charge. 

 

2. A job description for a person in a position of special responsibility will be developed 

jointly by that person and his immediate supervisor, following guidelines established by 

the joint Board/Union committee. 

 

3. Should the position of special responsibility become vacant, the job description in effect 

will serve as the description for the position. Upon filling the vacancy the provisions of 

Article B.24.2 apply. 

 

4. Teachers assigned to a position of special responsibility shall be paid an allowance per 

year, or fraction thereof, proportionate to their assignment, as follows: 

 

a. Department heads, Counsellors:   4 1/2% of Category 5 Maximum 

 

b. Head Teacher:   8% of Category 5 Maximum 
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c. Teacher-in-Charge: 

    

  

According to the following formula: 

 

 Amount X Cat. 5 max. (to the nearest cent) 

  195 

 

  F.T.E. Staff  Amount 

  Less than 10  .069 per day 

  10-15   .121 per day 

  16-25   .173 per day 

  Over 25  .225 per day 

 

5. Appointments to these posts, (except for Teacher-in-Charge), shall be for one (1) year.  

 

6. All positions covered in Article B.24 shall be advertised as Posts of Special 

Responsibility and the allowance shall be included in the advertisement. 

 

ARTICLE B.25  PRO RATING OF ALLOWANCES  

 

A person appointed during the school year to any position carrying an allowance shall be paid 

1/10 of the annual allowance per month employed in that position during the remainder of the 

school year.  

 

ARTICLE B.26  LETTER OF PERMISSION  

 

Holders of a Letter of Permission, whose years of preparation cannot be equaled to years of 

university training, shall be placed in a category which will provide a salary appropriate to their 

teaching function, as determined by the Superintendent of Schools, placement not to exceed 

Category 5. 

 

ARTICLE B.27  NEW CATEGORIES  

 

In the event that a new category is created during the life of the salary contract, then the 

allowance or salary shall be decided by negotiation between the Board and the Union and then 

shall form an addendum to the current salary contract. 
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ARTICLE B.28  EXPERIENCE  

 

1. Full credit will be granted upon initial appointment for teaching experience in all 

government-inspected schools. The Salary Review Committee, Article B.29.1, shall 

decide what constitutes “teaching experience” where this is in question. 

 

2. Upon initial appointment, experience shall be recognized as follows: 

   

a. Eight (8) months of full-time employment or its equivalent, as defined in Article 

B.28.2.b shall constitute a year‟s experience for increment purposes. 

 

b. Periods of part-time teaching and short term appointments of one month or more 

shall be added together for accumulation of years of experience credit. 

 

c. Part-time teachers will qualify for experience credits proportionate to the 

percentage of time employed. Periods of consecutive teaching of one month or 

more during a school year shall be combined to carry experience credits.  

   

d. Educational administrative service as a member of staff of the Ministry of 

Education carries credit. 

 

e. Service as a member of a faculty recognized by the Ministry of Education for 

certification purposes shall carry full credit. 

 

f. Absence while on paid sick leave and maternity leave, (as per Employment 

Standards Act), shall carry full experience credit. 

 

g. Teachers on exchange shall be granted experience increments as if they were 

teaching in School District #59. 

 

h. A teacher with work experience in fields directly related to his/her subject 

teaching areas may be placed on the salary scale above his/her regular placement 

by the Superintendent of Schools in consultation with the Salary Review 

Committee. 

 

i. To accommodate those teachers who have accumulated experience as described in 

Article B.28.2.b and B.28.2.c, salary increments will be awarded on two 

anniversary dates, September 1 and February 1. 
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ARTICLE B.29  REVIEW OF SALARY PLACEMENT 

 

1. Salary placement of all teachers will be reviewed in October of each year by a joint 

committee called the Salary Review Committee, made up of representatives of the district 

educational and administrative staff, and the Union.  Teachers who have concerns about 

the accuracy of their salary placement shall bring them to the attention of their Union 

representatives on the review committee. 

 

2. Adjustments for underpayment of salary shall be made immediately at the closest pay 

period.  Recovery of overpayment shall be made over a period not to exceed the balance 

of the current fiscal year. 

 

ARTICLE B.30  COACHES/TEACHER SPONSOR OUT-OF-POCKET EXPENSES 

 

With prior authorization, coaches and teacher sponsors shall be reimbursed for the   

 following expenses incurred in the performance of their duties: 

 

a. Per diem of thirty-two dollars ($32).  Breakfast seven dollars ($7), Lunch nine 

dollars ($9), and Supper sixteen dollars ($16). 

 

And, upon presentation of receipts: 

 

b. Approved accommodation costs. 

    

c. Other necessary expenses, such as telephone, at cost. 

 

ARTICLE B.31  FIRST-AID ATTENDANT  

 

1. The Board shall pay an allowance per annum, as follows, to designated teachers holding 

an approved First-Aid Certificate.  The cost of the fees for obtaining and renewing such 

certificate shall be reimbursed by the Board upon presentation of proof of successful 

completion. 

 

a. July 1, 2013    $281.50 

b. September 1, 2014   $287.13  

c. January 1, 2015   $290.72  

d.  Effective May 1, 2016   $292.03  

e.  Effective July 1, 2016   $294.95  

f. Effective May 1, 2017   $294.95*  

g. Effective July 1, 2017   $296.42  

h. Effective May 1, 2018   $299.39*  

i. Effective July 1, 2018   $300.88  

j. Effective May 1, 2019   $303.89* 
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

   

2. A teacher providing first aid to students is deemed to be acting within the scope of his or 

her employment and is covered by the Board‟s insurance policy. 

 

ARTICLE B.32  PART MONTH PAYMENTS AND DEDUCTIONS  

 

1.  The rate of deduction for a day without pay shall be defined as one two-hundredth 

(1/200) of the current rate of annual salary of the teacher.   

 

2. A teacher shall be paid one tenth (1/10) of current annual salary in respect of each month 

in which the teacher works all prescribed school days that month. 

 

3. In the event that a teacher commences work on a day other than the first prescribed 

school day that month, or terminates on a day other than the last prescribed school day in 

that month, the formula for payment for that month shall be the greater of the following 

amounts: 

 

a. One twentieth (1/20) of regular monthly salary for each day taught or  

 

b. Full regular monthly salary less one twentieth (1/20) of the salary for each  day not 

taught. 

 

ARTICLE B.33  EMPLOYEE AND FAMILY ASSISTANCE PROGRAM  

 

The parties agree that an employee and family assistance program is desirable and worthy  

 of their joint support.  They agree to continue efforts to maintain such a program. 

 

ARTICLE B.34  FALSELY ACCUSED EMPLOYEE ASSISTANCE 

 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duty as an employee of the Board, and 

 

a. an investigation by the Board has not concluded that the accusation is true; 

 

b. the teacher is acquitted of criminal charges in relation to the accusation; or 

 

c. an arbitrator considering discipline or dismissal of the teacher finds the accusation 

to be false, the teacher shall be entitled to assistance from the Board as provided 

in Article B.34. 
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2. The teacher shall be entitled to use appropriate leave provisions of the Contract to access 

medically prescribed specialist counselling services and/or medical assistance to deal 

with negative effects of the allegation(s). 

 

3. The teacher shall be assisted by the Board in assuring successful return to teaching duties 

which may include, where requested by the teacher, provision of factual information to 

parents by the Board. 
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION 

 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

  

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

  

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 
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i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions: 

7. Definition of Seniority 
 

a. In Article C.2 „seniority‟ means a teacher‟s aggregate length of service in the 

employment of the Board, inclusive of service under temporary appointment and 

part-time teaching.  For the purpose of calculating length of service, part-time 

teaching shall be credited fully as if it were full-time service. 
 

b. In addition to the provisions of Article C.2.7.a, the seniority for a teacher on a 

continuing contract shall include: 

 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article 

C.2.3; and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case, shall a teacher be credited with more than one (1) year of seniority 

for any school year.  
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c. When the seniority of two or more teachers is equal pursuant to Article C.2.7.a 

and C.2.7.b, the teacher with the greatest continuous present employment with the 

Board shall be deemed to have the greatest seniority. 
 

d. When the seniority of two or more teachers is equal pursuant to Article C.2.7.c, 

then the greatest combination of seniority plus time on leaves as set out in Article 

G.54 will be deemed to be the most senior. 

 

e. When the seniority of two or more teachers is equal pursuant to Article C.2.7.d, 

the teacher with the greatest number of days teaching on call with the Board prior 

to appointment shall be deemed to have the greatest seniority. 

 

f. When the seniority of two or more teachers is equal pursuant to Article C.2.7.e, 

the teacher with the greatest number of years recognized for salary purposes shall 

be deemed to have the greatest seniority. 
 

g. When the seniority of two or more teachers is equal pursuant to Article C.2.7.f, 

the teacher with the earliest date and time of acceptance of an offer of 

employment by the Board shall be deemed to have the greatest seniority. 
 

h. When the seniority of two or more teachers is equal pursuant to Article C.2.7.g 

the tie shall be broken by a draw. 

      

i. For the purposes of Article C.2 the following leaves shall accrue seniority: 
 

i. paid educational leave; 

ii. sick leave paid by the Board; 

iii. maternity leave as per the Employment Standards Act; 

iv. secondment to the Ministry of Education and the Faculty of Education; 

v. leave for teaching duties with D.N.D. or C.U.S.O; 

vi. approved exchanges with or loan to another school authority; 

vii. leave for duties with the Union, the BCTF, and the Teacher Regulation 

Branch; 

viii. leave for elected office at the provincial or federal level; 

ix.        Article G.2 (Compassionate Care Leave). 
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j. For the purposes of Article C.2, the following leaves shall not accrue seniority: 
 

i. medical leave covered by the BCTF Short Term/Long Term Salary 

Indemnity Plan; 

ii. approved maternity leave beyond the period set out in the Employment 

Standards Act; 

iii. Deferred Salary Leave Plan; 

iv. all other approved leaves of absence; 

v. time on the district layoff/recall list. 

k. For the purposes of Article C.2, service as an Administrative Officer in School 

District No. 59 (Peace River South) shall accrue seniority. 

 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

Local Provisions: 

 

2. All reports on the work of a teacher shall be in writing and no supplementary, oral or 

written report shall be made. 

 

3. Each written report on the work of a teacher shall be drafted on the basis of a reasonable 

number of informal observations and not less than three (3) or not more than six (6) 

formal observations, which reflect the teacher‟s assignment.  The evaluator shall first 

seek agreement with the teacher on the purposes of the evaluation, the time span and 

schedule, and the criteria to be used.  

 

4. The criteria shall relate to those aspects of the teaching situation which can be reasonably 

expected to be the teacher‟s responsibility. 

 

5. Teaching reports will only include reference to extra-curricular activities with the consent 

of the teacher. 

 

6. The teacher shall have the opportunity to select half the formal observation times. 
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7. Prior to each formal classroom observation a pre-observation conference shall be held for 

the purpose of determining the objective of the lesson(s); what activities will be 

observed; and also for the evaluator to become aware of any special group  or individual 

characteristics within the classroom. 

 

8. Within one (1) working day of each observation or evaluatory visit, the evaluator shall 

discuss with the teacher his/her observations and impressions; such observations and 

impressions shall further be provided for the teacher in the form of a written statement. 

 

9. The evaluator shall provide the teacher with a copy of all notes taken during a formal 

observation.  Such notes are to include descriptive data and a subjective commentary.  

These notes are to be given to the teacher on the day of the evaluator‟s visit. 

 

10. The comments of the evaluator shall be specific and shall be based on personal 

observation. 

 

11. Where improvements are necessary, any written report on a teacher shall include 

constructive suggestions and advice. 

 

12. The content of a teaching report shall be a specific, objective description of teaching 

performance.  Judgments shall be adequately substantiated. 

 

13. Initial observation of teachers who are new to the district should occur within one (1) 

month after date of assuming duties.  

 

14. Before issuing a draft of any written report on a teacher, the Officer shall review the 

document at a private meeting with the teacher.  Within three (3) working days of this 

meeting, the Officer shall provide the teacher with a copy of the final draft. 

 

15. There shall be opportunity for the teacher to countersign the final copy of the evaluation 

report at the time it is issued.  This signature is solely an indication that the teacher has 

received a copy of the report and does not imply acceptance of the contents. 

 

16. The teacher shall have the right to submit to the Officer a written commentary on the 

contents of the final report which shall be filed with all copies of the report. 

 

17. When a less than satisfactory report is written, the second report shall be written by the 

Superintendent of Schools or his designate.  This Officer shall not be the same as the 

Officer writing the initial report. 

 

18. In the event of a less than satisfactory report, a professional plan of assistance, including 

a time line, shall be developed in consultation with the teacher and the evaluator or 

designate. At any meeting(s) referred to in this paragraph, the teacher shall have the right 

to be accompanied by a Union representative.  
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19. All teachers appointed to a temporary position, of at least two (2) months duration, shall 

receive a formal evaluative report written as outlined in Article C.3 and such reports are 

to be issued prior to the conclusion of their employment. 

      

20. Routine Evaluations: 

 

a. All teachers will be evaluated in their first year of employment with School 

District No. 59 (Peace River South).   

 

b. Teachers who are assigned to a new position and who lack the qualifications 

and/or experience necessary for the position will be evaluated in the first year of 

assuming the new position. 

 

21. Non-Routine Evaluation: 

 

a. Teachers who receive a less than satisfactory report in the routine evaluation 

scheme will have subsequent evaluations in a time period as described in the 

Collective Agreement.  

 

 b. i. When an Officer of the Board believes that the teaching performance of a 

teacher requires review, the Officer is to meet with the teacher and outline 

the concerns and reasons for the concerns.  Consensus is to be strived for 

in determining what actions the teacher should take to correct the 

problem(s) and the time period necessary to implement the corrections.  A 

written summary of the meeting is to be signed by both parties.  If no 

consensus is reached, the Officer is to place his/her concerns and 

suggestions in writing and to confirm the substance of the meeting and 

areas of agreement and disagreement.  A copy of this summary will be 

provided to the teacher. 

 

ii. A second meeting is to be held after the timelines set as a result of the first 

meeting to review the situation.  The Officer is to present to the teacher 

evidence supporting his/her position that the original concerns have been 

addressed or are still outstanding.  If the outstanding issues are considered 

to be serious, the Officer is to inform the teacher in writing that he/she will 

be conducting a formal evaluation of the teacher, with a copy of this 

correspondence being filed with the Superintendent of Schools and the 

President of the PRSTA. 
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ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.21  SECURITY, LAYOFF, RECALL, AND SEVERANCE 

 

1. Security of employment increases in proportion to the length of service in the employ of 

the Board.  However, to ensure the continuation of high quality educational programs for 

pupils, this security of employment is subject to the provision that a teacher‟s service 

continues to be satisfactory and that the teacher possesses the necessary qualifications 

and experience for the positions which are available. 

 

2. Qualification for filling a teaching position will be based on: 

    

a. training; 

 

b. experience as documented in the teacher‟s personnel file; 

 

c. educational preparation and certification; 

 

d. demonstrated ability. 

 

3. A teacher shall be considered qualified within the teaching specialty he/she is currently 

assigned to and/or the teaching specialty which represents his/her primary supervisory 

responsibility, or  

        

a. by demonstrating satisfactory teaching performance in the teaching specialty 

within the last five (5) years, as established by an official report as described in 

the School Act and Regulations, or  

  

b. if the following educational preparation is verified in official transcripts: 

 

i. a major or minor in the teaching specialty as established for layoff  and 

recall purposes, or 
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ii. three or more university courses have been completed (equal to nine (9) 

UBC units) in the teaching specialty within the last five years, or 

iii. two university courses have been completed (equal to six (6) UBC units) 

in the teaching specialty, with evidence of participation in a series of 

professional development workshops directly related to the teaching 

specialty and/or enrollment in relevant short courses or audit courses. 

4. In determining whether or not a teacher has the necessary qualifications for a position, 

the willingness and ability of the teacher to complete educational courses or take training 

relevant to the position shall be taken into consideration. 

 

5. Security of Employment Based on Seniority and Qualifications 

 

a. For the purposes of Article C.21, “termination”, “layoff” and “reduction in total 

number,” includes termination of teachers on continuing contracts and temporary 

teachers prior to the end of the term of the contract. 

 

b. When for a bona fide educational or budgetary reasons the Board determines that 

it is necessary to reduce the total number of teachers employed by the district, or 

to eliminate or reduce the level of educational programs, the teachers to be 

retained on the teaching staff of the district shall be those who have the greatest 

seniority, subject to the provision that they possess the necessary qualifications 

for the positions available.  Transfers from one program or school to another may 

be initiated by the Board to facilitate the application of seniority provided the 

transferred teacher possesses the necessary qualifications and/or experience. 

 

c.   The Board shall give each teacher it intends to layoff, pursuant to Article C.21, a 

minimum of thirty (30) calendar days‟ notice in writing.  Layoff notices will be 

issued on: 

i.   any working day between, and including, September 1 and October 5; or 

ii. the fifth (5th) day after the Board receives its Final Budget Revenue from 

the Ministry of Education; or 

iii. any working day between, and including, February 1 and March 1; or 

iv. a minimum of at least thirty (30) calendar days prior to June 30, to be 

effective for June 30. 

d. If a teacher has been declared surplus in his/her school and there is no vacancy in 

that teacher‟s area of qualification within his/her community of residence; 

 

i. The surplus teacher shall be assigned to the position held by the least 

senior teacher in the community who holds a position for which the 

surplus teacher is qualified, and 



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 52 

 

ii. The position to which the senior teacher is transferred must be an 

appointment equal to, or greater than, the percentage (%) of time of the 

appointment that he/she held prior to the transfer. 

e. If teachers with continuing contracts remain unplaced because there are no 

available positions for which they are qualified, the Board may lay off the teacher 

in the district with the least seniority who is holding a position for which the 

senior teacher has the necessary qualifications so that the teacher placed in the job 

is the more senior and the teacher laid off is the least senior in the district.  

 

f. Where a successful appeal necessitates a subsequent layoff, the layoff notice will 

contain the reason for the layoff and a list of teaching positions for  which a 

teacher with less seniority was retained.  The Board shall concurrently forward a 

copy of such notice to the Union. 

 

6. Teacher’s Right to Re-Engagement 

 

a. The name of a teacher who has been laid off, and who has accrued seniority, will 

be maintained by the district on the recall list until: 

i. the teacher has been recalled to employment, or 

ii. the teacher does not accept a valid offer, or 

iii. sixteen (16) months have elapsed from the effective date of layoff, or 

iv. the teacher accepts a continuing teaching position in another school 

district.     

b. When a position on the teaching staff of the district becomes available, the Board 

shall, notwithstanding any other provision of this Agreement, first offer re-

engagement to the teacher on the recall list who has the most seniority subject to 

the provision that the teacher possesses the necessary qualifications of the 

teaching position available.  If that teacher declines the offer, the position shall be 

offered to the teacher on the recall list with the next greatest seniority and the 

necessary qualifications.  The process shall be repeated until either the position is 

filled, or the recall list has been exhausted.  All positions shall be filled in this 

manner while there are remaining teachers who have been laid off pursuant to this 

Article. 

 

c. A valid offer shall be defined as a position within the district that is: 

 

i. the same percentage or more of employment for which the laid off  teacher 

was engaged, and 

ii. in a teaching specialty for which the teacher possesses the necessary 

qualifications and 
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iii. is not limited to being in the same geographic area as the previous 

employment. 

d. An offer is not valid if at the time such teacher would be entitled to maternity 

leave or is attending university. 

 

e. A teacher who is offered re-engagement pursuant to this Article must inform the 

Board whether the offer is accepted or not, within forty-eight (48) hours of receipt 

of the offer, exclusive of weekends and statutory holidays. 

 

f. The Board shall allow fourteen (14) calendar days from an acceptance of an offer 

under Article C.21.6.b and C.21.6.c for the teacher to commence teaching duties, 

provided that, where a teacher is required to give a longer period of notice to 

another employer, such longer time be allowed, but must not exceed thirty (30) 

days. 

 

g. Upon re-engagement, a teacher shall be entitled to a continuing appointment to 

the teaching staff of the district if he/she held a continuing appointment at the 

time of lay off. 

 

i. If the re-engagement assignment is for a specified term and/or for an 

amount of employment different from that of the teacher’s position before 

layoff, the teacher shall maintain his/her position on the recall list. 

h. In the selection of teachers for termination, and for purposes of recall, a part-time 

teacher who is senior to another teacher shall be entitled to be retained: 

 

i. if the junior teacher‟s time is of the same percentage of time; 

ii. if the junior teacher‟s position is of a lesser percentage of time and  the 

senior teacher elects to claim it. 

i. The name and starting date of each teacher employed on continuing or temporary 

contract will be maintained on a seniority list. 

 

i. The starting date is to be defined as the date on which earning of a salary 

commenced. 

ii. The seniority list is to be maintained by the Board and made available to 

the PRSTA, and district schools. 

iii. The list will be prepared and distributed no later than January 15 of each 

year. 

iv. Errors in the seniority list must be brought to the attention of the 

Superintendent of Schools within thirty (30) calendar days of the list being 

published. 
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j. The Board shall maintain a recall list.  Copies of the list will be sent to each 

person on the list and the Union at least once during the spring term of each year. 

 

i. Teachers on the recall list will be responsible for advising the office of the 

Superintendent of Schools of any changes in address or telephone number. 

ii. Failure to advise the office of the Superintendent of Schools of a change 

of address or telephone number may constitute a forfeiture of the teacher‟s 

position on the recall list. 

k. For the purpose of retraining for available positions a teacher who retains the 

rights of re-engagement shall be entitled to make application for grants from the 

professional development funds provided in this Agreement, or from funds 

provided by the Board, and such application shall receive preferential 

consideration. 

 

l. A teacher re-engaged pursuant to this Article shall be entitled to all sick leave 

accumulated at the date of termination. 

 

m. Teachers on the recall list shall be entitled, if otherwise eligible, to  participate in 

the employee benefit plans in which they are enrolled at the time of the layoff for 

a period of up to sixteen (16) months. 

 

i. After thirty (30) days the teacher must assume full payment of the cost of 

premiums. 

ii. Teachers on the recall list shall notify the Secretary-Treasurer within ten 

(10) calendar days of the effective layoff indicating whether they wish to 

waive or participate in the benefit coverage pursuant to  Article C.21. 

7. Severance Pay 

        

a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is laid off, save and except a teacher who is terminated or 

dismissed pursuant to sections of the School Act providing for dismissal or 

termination for cause, may elect to receive severance pay, as set out in this 

Article. 

 

b. Severance pay shall be calculated at the rate of five percent (5%) of one year‟s 

salary for each year‟s service to a maximum of two (2) years‟ salary. 

 

I. Salary on which severance pay shall be calculated shall be based on the 

teacher‟s salary at the time of his/her layoff. 

ii. For purposes of Article C.21, a teacher who has taught less than one year 

shall be deemed to have taught for one year. 
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c. A teacher who wishes to elect severance pay shall notify the Board of his/her 

intention within thirty (30) calendar days following the effective date of the 

layoff. 

 

d. A teacher who received severance pay and is subsequently re-hired shall retain 

any payment granted under the terms of Article C.21. 

 

e. A teacher who accepts severance pay shall be considered terminated and shall not 

be eligible for placement on the recall list. 

 

f. The teacher may choose to receive severance pay: 

 

I. in one lump sum within thirty (30) days of termination; 

ii. In monthly installments of ten percent (10%) of the total amount payable, 

commencing at their next regular pay period. 

 

ARTICLE C.22  EMPLOYMENT ON CONTINUING CONTRACT 

 

1. Every appointment made by the Board, except for appointments of temporary and 

teachers teaching on call, all subject to the provisions of this Agreement, shall be deemed 

to be a continuing contract until the contract has been terminated, the teacher has been 

dismissed or ceases to be a member of the Teacher Regulation Branch. 

 

2. Teachers with continuing contracts shall be entitled to retain their continuing contracts 

when reassigned to any teaching position in the District through the Posting and Filling 

and Transfer processes.  A continuing contract teacher, who applies for and is awarded a 

term position, shall vacate that position at the end of the specified term.  That teacher 

must then apply for posted positions pursuant to the provisions of Article C.25.4.  There 

will be no guarantee of the teacher remaining in the geographic area of the term position. 

 

ARTICLE C.23  TEMPORARY APPOINTMENTS  

 

1. Interpretation 

 

a. For the purposes of interpretation of this section the major geographic regions in 

School District #59 are:  Chetwynd and contiguous area, Dawson Creek and 

contiguous area, and Tumbler Ridge. 

 

b. The Board and the Union both recognize that from time to time positions for a 

specified term will be created as a result of Ministry and or Board initiatives.  For 

the purposes of this Agreement, such positions will be referred to as “special 

project” positions. 
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c. In School District No. 59, a term position is a position temporarily existing as a 

result of a special project or temporarily vacant as a result of the granting of a 

leave of absence. Subject to the limitations in Article C.23.2, the Board shall have 

the right to designate particular positions as term positions to accommodate the 

return of teachers who are on leaves of absence. 

 

2. Limitation: 

  

a. At September 1 of the school year, the number of teachers with temporary 

contracts in the District shall not exceed the total number of teachers on leave 

from the District plus the number of temporary special projects positions in the 

District. 

 

b.  A position that comes available after September 1 in the school year is considered 

to be a temporary position for the remainder of that school year but would be 

considered a vacancy for the following year and must be posted according to 

Article C.25. 

        

3. Employment of Temporary Contract Teachers 

 

a. The Board shall appoint teachers to temporary contracts only to fill temporary 

positions as specified in Article C.23.1.c, or where teachers have declined a 

continuing contract. 

 

b.    The Board agrees to provide to the Union no later than October 1 in any school 

year a list of teachers hired on temporary contract for the school year and a list of 

positions the Board considers temporarily existing or temporarily vacant for the 

school year. 

 

c. The Superintendent of Schools may request teachers with continuing contracts to 

apply for part-time leave when a full-time continuing position is unavailable, or 

where it is determined that the individual lacks the necessary qualifications for 

available positions. 

 

d. Temporary teachers eligible for continuing appointments may decline the offer of 

a continuing appointment and remain on a temporary appointment. 

 

4. Re-employment of Temporary Contract Teachers 

 

a. Teachers who have been employed by the Board on one or more temporary 

contracts shall have first right of refusal to further available temporary contracts 

for which they apply, subject to Article C.25 (Posting and Filling Vacant 

Positions,) and the provisions below, provided that a formal written report 

indicates satisfactory performance. This right of refusal shall last for a period of 

sixteen (16) months from the last day of the most recent temporary contract.  
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b. Former temporary contract teachers offered available temporary contracts shall be 

those with the greatest seniority, provided they possess the necessary 

qualifications for the positions available as per Article C.25.1.d.i. through Article 

C.25.1.d.iii. 

 

c. Former temporary contract teachers lose their priority to re-employment after 

refusal of two (2) positions within the geographic region of their former 

employment.  This shall not prejudice the teacher‟s right to apply for future 

positions. 

 

d. Former temporary contract teachers do not lose their priority to re-employment 

after refusal of positions outside the geographic region of their former 

employment. 

 

5. Conversion to Continuing Contract 

 

a. Teachers who have been employed by the Board on temporary contracts shall be 

entitled to available continuing contracts commencing with the teacher with the 

greatest seniority who has the necessary qualifications for available positions and 

a formal written report indicating satisfactory performance. 

 

b. A continuing appointment shall be awarded to each teacher who has served two 

(2) full years on a temporary appointment, provided there has been no break in the 

teacher‟s continuity of service, and the teacher possesses the necessary 

qualifications for available positions. 

 

ARTICLE C.24  APPOINTMENT TO THE TEACHING STAFF OF THE DISTRICT   

 

1. Prospective appointees shall be informed in writing where feasible, or by telephone, or 

via internet/email of the nature of the possible assignment, the expectations of the Board 

and of the schools, and of the learning, working and living conditions in the district, prior 

to appointment to the district. 

 

2. An applicant for appointment shall be entitled to rely on a representation of the 

Superintendent, Assistant Superintendent, Director of Instruction, Secretary-Treasurer, or 

Administrative Officer that an offer of an appointment has been made, or that an 

appointment has been made, or with respect to the terms of such offer or appointment. 

 

3.  The Board shall provide new appointees with a suitable program of orientation as per 

Article A.22 (Staff Orientation). 
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ARTICLE C.25  POSTING AND FILLING VACANT POSITIONS  

 

1. Definitions: 

 

a. Appointment: 

 

An appointment is the full-time or specified part-time employment by a school 

district of a teacher on a continuing or temporary basis. 

 

b. Position: 

 

A teaching position is a specified subject area or areas and/or grade level or levels 

at a designated school or other work location to which a teacher is assigned. 

 

c. Vacancy: 

 

A vacancy means an existing or newly created teaching assignment or position to 

which a teacher has not been assigned subsequent to any school-based 

reorganization and/or timetabling. 

 

d. School-Based Reorganization/Timetabling: 

 

Teachers are permitted to fill newly created or vacated positions within their own 

school provided they possess the necessary qualifications.  For the purposes of 

Article C.25, a teacher shall be considered qualified 

 

i. within the teaching specialty he/she is currently assigned to and/or the 

teaching specialty which represents his/her primary supervisory 

responsibility, or   

 

ii. by demonstrating satisfactory teaching performance in the teaching 

specialty within the last five (5) years, or 

 

iii. if educational preparation, verified in official transcripts, shows the 

teacher has a major, (equivalent to five (5) full year courses/fifteen  15 old 

UBC units), in the teaching specialty. 

        

2. All vacancies will be posted in all schools within the district. If deemed necessary, 

vacancies can then be advertised outside the school district. 

 

3. Every reasonable effort shall be made to notify bargaining unit members eligible for 

appointment or transfer of vacancies which become available during school holidays. 
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4. a. After considering the necessary qualification and experience, the priorities  

   for filling a vacant position shall be: 

      

i. teachers with continuing contracts transferred on the initiative of the 

Board, 

 

ii. teachers on continuing contracts including those on leaves of absence 

applying for posted positions, and Administrative Officers entering the 

bargaining unit pursuant to Section 21 of the School Act, 

     

iii. teachers on the recall list, 

     

iv. teachers on a temporary contract or teachers having held previous 

temporary contracts with the Board, as per Article C.23.4.a (Temporary 

Appointments), applying for the posted position, 

     

v. new appointees to the district. 

    

b. Where two or more candidates in any grouping have the necessary qualifications 

and experience for the vacant position, the teacher with the  greatest seniority shall 

have preference. 

 

c. Once a teacher has acquired a position through the posting and filling process, 

that teacher cannot be displaced by a more senior teacher who has the 

qualifications for the job but who chose not to apply for it when it was posted. 

 

ARTICLE C.26  TRANSFERS  

 

1. Transfers shall not be initiated by the Board as a disciplinary measure, for administrative 

preference or convenience, for arbitrary or capricious reasons or for the sake of change or 

rotation only. 

 

2. Transfers from a School 

 

For the purpose of Article C.26 the major geographic areas of the school district are 

deemed to be Chetwynd and contiguous area, Dawson Creek and contiguous area, and 

Tumbler Ridge. 

 

No teacher shall be transferred from his/her school without the agreement of the teacher 

unless: 

 

a. There is no vacant position in the teacher‟s school for which he/she possesses the 

necessary qualifications, and 

 

b. He/she has the least seniority of teachers within the school holding positions for 

which he/she is qualified. 
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c. If a teacher has been declared surplus in his/her school and there is no vacancy in 

that teacher‟s area of qualification within his/her school, the surplus teacher shall 

be assigned to the position held by the least senior teacher in the community who 

holds a position for which the surplus teacher is qualified. 

 

d. The position to which the senior teacher is transferred must be an appointment 

equal to, or greater than, the percentage (%) of time of the appointment that 

he/she held prior to the transfer.  

 

3. Transfers to a Different Geographic Area 

 

  For the purpose of Article C.26 the major geographic areas of the school district are  

  deemed to be Chetwynd and contiguous area, Dawson Creek and contiguous area,  

  and Tumbler Ridge.   

 

a. No teacher shall be transferred from his/her community of residence without 

agreement of the teacher, unless: 

 

i. There is no vacant position in the teacher‟s community of residence for 

which he/she possesses the necessary qualifications; and 

 

ii. He/she has the least seniority of teachers within the community holding 

positions for which he/she is qualified. 

 

iii. If a teacher has been declared surplus in his/her school and there is no 

vacancy in that teacher‟s area of qualification within his/her community of 

residence, the surplus teacher shall be assigned to the position held by the 

least senior teacher in the community who holds a position for which the 

surplus teacher is qualified. 

 

iv. The position to which the senior teacher is transferred must be an 

appointment equal to, or greater than, the percentage (%) of time of the 

appointment that he/she held prior to the transfer. 

 

b. A Board official intending to recommend transfer of a teacher to a different 

geographic region shall meet with the teacher at least one (1) month before the 

effective date of transfer, or prior to June 30 for September 1.  The nature of the 

transfer and the reasons for it  shall be communicated in writing to the teacher.  

The teacher may be accompanied by a member of the Union.  The teacher shall 

have fourteen (14) calendar days to consider the matter and reply before a final 

decision on the transfer is made. 

        

i. At or subsequent to this meeting the teacher shall have the opportunity to 

advise the Board official of any retraining requirements, in-service release 

time, or assisting teacher support which she believes necessary to 

adequately prepare for the proposed assignment. 
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ii. A teacher refusing such a transfer may elect to be placed on the recall list 

under Article C.21 (Security, Layoff, Recall and Severance). 

        

iii. In the event that the length of notice for transfer involving a change of 

geographic region is less than that provided for in Article C.26.3.b and the 

teacher agrees to accept such shorter notice, reasonable moving and 

relocation expenses shall be paid to the teacher by the Board.  

 

4. Transfer Within the Same Geographic Area 

 

a. A Board official intending to recommend transfer of a teacher within a geographic 

region shall meet with the teacher at least seven (7) calendar days prior to the 

effective date of transfer.  The nature of the transfer and the reasons for it shall be 

communicated in writing to the teacher.  The teacher may be accompanied by a 

member of the Union.  The teacher shall have five (5) calendar days to consider 

the matter and reply before a final decision on the transfer is made. 

 

b. Shorter notice than that provided for in Article C.26.4.a shall only be given in 

extreme circumstances.  An immediate meeting shall be arranged between the 

Board and the teacher who may be accompanied by a member of the Union. 

 

c. At or subsequent to the meetings referred to in Article C.26.4.a and Article 

C.26.4.b, the teacher shall have the opportunity to advise the Board official of any 

retraining requirements, in-service release time, or assisting teacher support which 

he/she believes necessary to adequately prepare for the transfer. 

 

5. Transfer to a Significantly Different Grade or Subject 

   

The Board may transfer a teacher to an assignment involving a significantly different 

grade or significantly different subject area only if: 

 

a. there remain no vacancies in the teacher‟s existing grade level or subject area for 

which he/she has the necessary qualifications;  

 

b. the teacher has the least seniority among teachers in his/her existing grade  level 

or subject area in the geographic region; 

 

c.   the Board provides financial support, assisting teacher support and/or in-service 

release time to ensure professional retraining commensurate with the degree of 

change of assignment, and,  

 

d. the teacher is offered priority of transfer to future vacancies in his/her existing 

grade level or subject area. 
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6. General Provisions for Transfers 

 

a. Any teacher, irrespective of seniority, who has been transferred without 

agreement shall not be subject to a further transfer without agreement for three (3) 

school years. 

 

b. Transfers initiated by the Board shall be completed no later than May 15 in a 

school year for the next school year, save when they are necessitated by 

circumstances not reasonably known to the Board by April 30 in such year. 

  

c. A teacher who is transferred for reasons of projected enrollment decline, position 

reduction or other such factors shall have the opportunity of returning forthwith to 

the position previously held in the event that the projected factors do not actually 

materialize before the beginning of a school year.  Should the projected factors 

not actually materialize and this is not known until after the beginning of the 

school year the transferred teacher shall have first priority in returning to his/her 

previous position at the beginning of the following school year.   

 

d. Transfers will be made during the school year only under extreme circumstances 

as determined by the Superintendent of Schools.  The nature of any such transfer 

and the reasons for it shall be communicated to the Union. 

 

e. A Board initiated transfer may be grieved by a teacher pursuant to Article A.6 on 

the basis that the transfer is unjust or unreasonable in the circumstances. 

 

ARTICLE C.27  ASSIGNMENT IN SCHOOL  

 

1. A staff meeting shall be held prior to May 31st for the purpose of discussing the potential 

timetable and staff assignments for the next school year. 

 

2. Assignment within a school shall be based on the qualifications, training, experience, 

personal preference of the teacher, and student needs and shall not be used for 

disciplinary purposes. 

 

3. Teachers remaining on staff will be notified of their anticipated specific assignment for 

the next school year by May 31st. 

 

4. A teacher who is not satisfied with a proposed assignment in a school may appeal her 

assignment to the administrative officer. 

  

5. If the appeal in Article C.27.4 to the Administrative Officer in the school results in no 

change to the assignment, the teacher may request a meeting to discuss the matter with 

the Superintendent of Schools within seven (7) days of confirmation of the assignment. 

The teacher may be accompanied by a member of the Union. 

 



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 63 

 

ARTICLE C.28  PART-TIME TEACHING 

 

1. A teacher with a continuing full-time appointment to the teaching staff of the district may 

without prejudice to that appointment request a part-time assignment, specifying the 

fraction of time requested, and the length of time for which the part-time assignment is 

requested. 

 

2. When the request under Article C.28.1 is granted by the Board, the teacher shall be on 

leave of absence status in respect of the balance of the full-time appointment and shall be 

entitled to return to a similar full-time assignment at the expiration of the period of time 

for which the Board has made the part-time assignment. The teacher may request a return 

to a full-time assignment at an earlier date or may extend the period of the part-time 

teaching, subject to agreement with the Board provided that thirty (30) days notice has 

been given to the Superintendent of Schools.  

 

3. A teacher with a part-time appointment may, without prejudice to that appointment, 

request a full-time appointment, and shall have rights to such appointment as are 

contained in this Agreement, or may request an additional specified part-time 

appointment for a specified length of time. 

 

ARTICLE C.29  TEACHER-TEACHING-ON-CALL HIRING PRACTICES  

 

1. The Board shall maintain a list of persons who are qualified and who have requested to 

be placed on the list of teachers teaching on call for the school year. The Board shall 

forward a copy of the list to the Union in the month of September and in each subsequent 

month of the school year. 

 

2. Subject to this section the Board shall not remove a person from the list of  teachers 

teaching on call without just and reasonable cause. 

 

3. When calling in teachers teaching on call, officers of the Board and Union members shall 

first attempt to call in from the list a person who is qualified for the assignment and who 

possesses a valid B.C. teaching certificate. 

 

4. Persons not on the list of qualified teachers teaching on call may be called in to teach on 

call only in the event that no available person on the list possesses the necessary 

qualifications for the duties required. 

 

5. Where the Board reasonably expects a teacher to be absent for more than twenty (20) 

days, the vacancy shall be filled by appointment to a temporary contract. When a teacher 

teaching on call completes twenty (20) days‟ continuous teaching on the same 

assignment, a temporary contract shall be granted retroactively to the commencement of 

the assignment. 
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6. The teacher teaching on call initially assigned to a class where the teacher is absent for an 

indefinite time shall be permitted to continue the assignment until the absent teacher 

returns. Should the period of absence become known and a temporary contract be 

required, the teacher teaching on call initially assigned shall be entitled to that contract 

unless special skills and qualifications are necessary to maintain an ongoing program. 

 

ARTICLE C.30  DISMISSAL BASED ON PERFORMANCE  

 

1. Teachers with less than ten (10) months continuous service with the Board: 

  

a. The Board shall not dismiss a teacher who has been employed by the Board for 

less than ten (10) consecutive months, except where the Board has received two 

(2) consecutive reports pursuant to Article C.3 (Evaluation) indicating that the 

learning situation in the class or classes of the teacher is less than satisfactory. 

 

b. The reports referred to in Article C.30.1.a shall be prepared in accordance with 

the process established in Article C.3 (Evaluation), and in accordance with the 

following conditions: 

  

i. The teacher must have been employed by the Board for at least two (2) 

months before the first report is issued. At least four (4) more months must 

elapse before the second report is issued. 

 

ii. At least one of the reports shall be a report of a superintendent of schools, 

an assistant superintendent of schools or a director of instruction. 

 

iii. The other report shall only be a report of a superintendent of schools, an 

assistant superintendent of schools or a director of instruction, or the 

administrative officer to whom the teacher reports. 

 

iv. The reports shall be written by two (2) different evaluators. 

 

v. The reports shall be written independently of each other, and the report 

writers shall not collaborate with regards to the results. 

 

c. Where the Board intends to dismiss a teacher on grounds of a less than 

satisfactory teaching situation, it shall, at least thirty (30) days prior to the issue of 

a notice of termination of a contract, give the teacher written notice of its 

intention to do so, and shall set a time for hearing within fourteen (14) days of the 

issue of the notice of intention, at which time the teacher shall have opportunity to 

meet with the Superintendent of Schools and Board. The President of the Union 

will receive a copy of the notice of termination and the teacher may be 

accompanied by whomever s/he wishes. 
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d. Where the Board, subsequent to such a meeting decides to dismiss a teacher 

pursuant to this Article, it shall issue a notice of dismissal at least thirty (30) 

calendar days prior to the completion of the teacher‟s first ten (10) months of 

continuing service with the Board. 

 

2. Teacher with more than ten (10) months continuous service with the Board: 

 

a. The Board shall not dismiss a teacher, who has been employed by the Board for 

more than ten (10) consecutive months, except where the Board has received three 

consecutive reports pursuant to Article C.3 (Evaluation) indicating that the 

learning situation in the class or classes of the teacher is less than satisfactory.  

        

b. The reports referred to in Article C.30.2.a shall be prepared in accordance with the 

process established in Article C.3 (Evaluation), and in accordance with the 

following conditions. 

 

i. The reports shall have been issued in a period of not less than twelve (12) 

or more than twenty-four (24) months. 

 

ii. At least one (1) of the reports shall be a report of a superintendent of 

schools, an assistant superintendent of schools or a director of instruction. 

 

iii. The other reports shall include only reports of a superintendent of schools, 

an assistant superintendent of schools or a director of instruction, or the 

administrative  officer to whom the teacher reports. 

 

iv. The reports shall be written by two (2) different evaluators. 

 

v. The reports shall be written independently of each other, and the report 

writers shall not collaborate with regards to the results. 

 

c. Where the Board intends to dismiss a teacher on grounds of a less than 

satisfactory teaching situation, it shall, at least thirty (30) days prior to the issue of 

a notice of termination of a contract, give the teacher written notice of its 

intention to do so, and shall set a time for a hearing within fourteen (14) days of 

the issue of the notice of intention, at which time the teacher shall have the 

opportunity to meet with the Superintendent of Schools and the Board.  The 

President of the Union will receive a copy of the notice of termination and the 

teacher may be accompanied by whomever he/she wishes. 

 

d. Where the Board, subsequent to such a meeting decides to dismiss a teacher 

pursuant to Article C.30, it shall issue a notice of dismissal at least (30) calendar 

days prior to December 31st or June 30th, whichever is more appropriate, unless 

otherwise mutually agreed upon by the teacher and the Board. 
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ARTICLE C.31  DISCIPLINE AND DISMISSAL BASED ON MISCONDUCT  

 

1. The Board, or an officer of the Board, shall not discipline or dismiss any person bound by 

this Agreement save and except for just and reasonable cause. 

 

2. Where an employee is under investigation by an officer of the Board for any cause, the 

employee and the Union shall be advised in writing of that fact and the general nature of 

any allegations immediately unless substantial grounds exist for concluding that such 

notification would prejudice the investigation, and in any event shall be notified of those 

matters at the earliest reasonable time and before any action is taken by the Board, and 

the employee shall be advised of the right to be accompanied by a representative of the 

Union at any meeting the employee is required to attend in connection with such 

investigation. 

        

3. Where the Superintendent, or his/her designate, is of the opinion that there is just cause 

for discipline but that the appropriate discipline is not suspension or dismissal, the matter 

will not be referred to the Board and the Superintendent or  his/her designate will 

determine the appropriate discipline. 

 

4. Where the Superintendent, or his/her designate, is of the opinion that there is just cause 

for discipline and that appropriate discipline is a suspension of ten (10) days or less, the 

matter will not be referred to the Board and the Superintendent and the President of the 

PRSTA, with the agreement of the teacher, will meet and endeavor to agree upon the 

appropriate discipline. 

        

a. If the Superintendent and the PRSTA President reach an agreement that is 

acceptable to both of them and to the teacher, the Union shall waive its right to a 

Board hearing. 

 

b. Should the teacher not agree with the decision of the Superintendent and the 

PRSTA President, the teacher will be granted a Board hearing. 

c. Where the Superintendent and the PRSTA President fail to reach agreement, the 

matter will be referred to a Board hearing. 

 

d. Discussions between the Superintendent or his/her designate and the President of 

the PRSTA or his/her designate held under Article C.31.4 shall be conducted on a 

without prejudice basis and will not be referred to in any subsequent hearing of 

the Board or arbitration proceeding. 

 

5. Unless the Union waives the right to such meeting, the Board shall not suspend or 

dismiss any person bound by this Agreement unless it has, prior to considering such 

action, held a meeting of the Board with the employee entitled to be present, in respect of 

which: 

 

a. The employee and the Union shall be given seventy-two (72) hours‟ notice; 
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b. At the time such notice is given, the employee and the Union shall be given a full 

and complete statement in writing of the grounds for the contemplated action and 

all documents that will be considered at the meeting; 

 

c. The Union, on behalf of the teacher, may file a written reply to the  allegations 

prior to the meeting; 

 

d. At such meeting the teacher shall be accompanied by representatives and/or 

advocates appointed by the Union, and they shall be entitled to hear all the 

evidence presented to the Board, to receive copies of all documents placed before 

the Board, to call witnesses, and to question any person presenting evidence to the 

Board; 

 

e. The decision of the Board shall be communicated in writing to the teacher  and the 

Union and shall contain a full and complete statement of the grounds for the 

decision. 

   

6. Where an employee is suspended under Section 15 (5) of the School Act, the Board shall, 

prior to taking further action under Section 15 (7) of the School Act hold a meeting in 

accordance with the foregoing provisions, unless the right to such meeting is waived by 

the Union. 

          

7. The Board shall not release to the media information in respect of the discipline or 

dismissal of a teacher unless there has been a reasonable opportunity for a meeting of the 

Union and the Board to develop a joint statement for the media. 

 

8. Where an employee has been suspended on grounds set out in Section 15(4) of the 

School Act, the employee shall be reinstated with full pay for the period of such 

suspension providing the teacher is acquitted of the charges and any further investigation 

by the Board concludes that the teacher has not engaged in behavior considered to be 

misconduct. 
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.1 INTENTIONALLY LEFT BLANK-REMOVED BY LEGISLATION 

 

ARTICLE D.2 INTENTIONALLY LEFT BLANK-REMOVED BY LEGISLATION 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 
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b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4  PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Local Provisions: 

 

4. a. The regular work week for teachers shall be comprised of five (5) days from 

Monday to Friday, excluding statutory holidays. 

 

b. Should educational programming for specific groups of students require teaching 

duties to be performed on Saturday (e.g. Pathfinder PALS, work experience), the 

work week for such positions would be Tuesday to Saturday.  Postings for these 

positions shall clearly delineate this information. 

 

c. The regular work week as described in Article D.4.4.a shall not be arbitrarily 

altered. 

 

d. A teacher‟s instructional assignment shall be defined as time during the 

instructional week devoted to teaching courses and lessons, and shall include time 

assigned to supervise curricular activities, including study periods and any 

assigned student contact time. 
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e. Elementary 

 

i. Each elementary teacher‟s weekly instructional assignment shall not 

exceed 1325 minutes (1315 minutes effective June 30, 2019). 

 

ii. Each elementary teacher shall be entitled in each five (5) day week to one 

hundred (100) minutes (one hundred and ten (110) minutes effective June 

30, 2019) of time free from instructional and supervisory duties during the 

school day which is exclusive of recess and the noon intermission. 

 

iii. Where practicable, the unassigned time shall be scheduled in modules of 

not less than thirty (30) minutes and, wherever possible, in modules of 

forty-five (45) minutes. 

 

iv. Part-time teachers shall receive a pro-rata entitlement based on their 

F.T.E. assignment to the school. 

 

  f. Secondary / Middle School 

   

i.  Each secondary or middle school teacher shall be entitled to no less than 

twelve and a half percent (12 1/2 %) of F.T.E. assignment for preparation 

time.  

       

ii. Part-time teachers whose instructional assignment F.T.E. is 0.5 or more 

shall receive a contract for an F.T.E. calculated according to this formula: 

 

     .875 (F.T.E.) = Instructional Time F.T.E. 

 

  If the percentage of preparation time is greater than twelve and a half  

  (12 1/2) percent then the formula will be: 

 

     100 - the percentage x F.T.E.  =  Instructional Time F.T.E. 

           100 

 

5. a. If two teachers cover the one assignment (one teacher in the first semester and 

another in the second semester) each of the teachers is entitled to 12 1/2% 

preparation time, proportionate to their F.T.E. appointment. 

 

b. A teacher, who teaches three (3) out of four (4) blocks in the first semester prior 

to going on a leave and who has received the year‟s entitlement of preparation 

time during that time, shall reimburse the Board the cost of one half (1/2) of the 

12 1/2% annual preparation time. 

 

c. Where a teacher is required to teach 4 blocks in a second semester, after having 

taught 4 blocks in the first semester, and having received no preparation time, the 

teacher will be paid 12.5% in lieu of the preparation time missed. 
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ARTICLE D.5   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 
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6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

ARTICLE D.21  WORK YEAR  

 

1. a. The regular work year is not to exceed 195 days in session, inclusive of: 

   

i. One (1) year end administrative day and four (4) one-hour early closing 

days for parent-teacher interviews, and 

 

ii. Seven (7) non-instructional days, which shall include two (2) half (1/2) 

days for report card writing and two (2) Community Interaction Days as 

mandated by the Ministry.  The remaining non-instructional time shall be 

for professional development. 

 

b. All days shall be scheduled between the Tuesday after Labour Day and the last 

Friday in June, unless the last Friday in June falls on or before June 25, in which 

case the work year will end on June 30. 

 

c. The first day of Christmas break shall be on the Monday preceding December 26.  

School shall reopen on the Monday following January 1.  If January 1 is a 

Sunday, then school shall reopen Tuesday, January 3. 

 

d. The first day of Spring break shall be the third Monday in March.  School shall 

reopen the fourth Monday in March.  If the fourth Monday in March is Easter 

Monday, school shall reopen on the Wednesday following the fourth Monday in 

March. 

 

e. The first day in the regular work year shall be school opening day.  Students shall 

be dismissed after the first two (2) hours of attendance.     

   

f. The last day in the regular work year shall be an administrative day and no 

teacher shall be required to offer instruction.  No students shall be required to be 

in attendance. 

        

2. An employee who is requested by the Board or a designate of the Board to work beyond 

the regular work week/work year as defined for that position shall be paid at the rate of 

one one hundred and ninety-fifth (1/195) the annual salary of that employee for each day 

worked. 
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ARTICLE D.22  SUPERVISION DUTIES (NOON BREAK)  

 

1. No teacher shall be required to perform school supervision duties during his/her regularly 

scheduled lunch break. 

2.   For the purposes of Article D.22 the words “regularly scheduled lunch break” shall mean 

that period of time within the school‟s organizational time to be designated as the 

school‟s lunch hour or lunch break. 

 

ARTICLE D.23  EXTRA-CURRICULAR ACTIVITIES  

 

The parties recognize that the complete educational experience for students includes the   

 opportunity to participate in activities not related to curricular programs.  They also   

 recognize that participation in extra-curricular activities by teachers is undertaken on a   

 voluntary basis, and is therefore not subject to direction by either the Board or the Union.  

 

ARTICLE D.24  AVAILABLILITY OF TEACHERS TEACHING ON CALL 

 

1. When for any reason a school based teacher is absent from school, the Board shall 

employ a teacher teaching on call to replace that teacher forthwith upon being informed 

of such absence. 

 

2. Notwithstanding Article D.24.1, if a teacher will be absent when the actual supervision or 

instruction of students by that teacher is not required, the teacher may request that a 

teacher teaching on call not be called.  

 

3. When a teacher is absent from his/her regular duties to provide curricular or co-curricular 

activities for one hour or less or one period of a middle or a secondary school‟s timetable, 

the teacher may arrange for coverage of such absence by another teacher or the 

Administrative Officer, providing the arrangement is approved by the Administrative 

Officer. 

 

4. If no teacher teaching on call is hired, no teacher teaching on call costs will be charged. 

 

5. Notwithstanding Article D.24.4, teachers absent from their regular assigned duties on Pro 

D administered through the PRSTA Pro D fund will have the cost equivalent of a teacher 

teaching on call charged whether a teacher teaching on call is hired or not. This cost will 

be deducted from the individual entitlement of that teacher, but the monies will remain in 

the general Pro D account. 
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ARTICLE D.25  STAFF MEETINGS AND VOLUNTARY MEETINGS  

 

1. Staff Meetings 

 

a.   At least three (3) days notice of regular staff meetings shall be given, including 

the agenda of items to be considered. Notice may be waived for short emergency 

meetings. Agendas for staff meetings are to be set after discussion between the 

Administrative Officer and the Staff Rep. Neither the Administrative Officer or 

the Staff Rep have the power to veto on the Agenda. All staff members can place 

items for consideration on the agenda. 

 

b. Written minutes of staff meetings shall be kept and circulated to all staff 

members. 

 

c. Teachers shall not be required to attend staff meetings: 

 

i. which conclude later than one and one-half (1 1/2) hours after dismissal of 

pupils; 

 

ii. during recess or during the noon intermission; 

 

iii. on weekends, holidays or other days when school is not in session. 

 

d. Staff meetings shall be held only for purposes of dealing with matters of an 

 administrative nature or of school policy. 

        

2. Voluntary Meetings 

 

a. Voluntary meetings may be called by the Administrative Officer, in 

 consultation with the Staff Rep, to deal with matters relating to educational goals, 

direction setting, school and educational programs or philosophies. 

 

b. There may be two (2) kinds of voluntary professional meetings: 

     

i. Information gathering meetings so that the Administrative Officer can 

receive input to make needed decisions. 

 

ii. Professional meetings where the teaching staff need to discuss and/or 

make decisions regarding policy, educational change, goals, etc. 

 

c.   The agenda for voluntary meetings must be circulated to all staff members at least 

ten (10) working days prior to the meeting and  must clearly define what kind 

of meeting this will be. 

 

i. The agenda must specify exactly what will be discussed at the meeting, 

and must clearly delineate the intended outcomes of the meeting. 
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ii. The agenda must also specify the length of the meeting time. 

 

iii. Where decisions are to be made, the decision-making process to be used 

must be agreed upon by the professional staff, prior to the discussion and 

vote.  

 

iv. Input will be sought from individuals or groups who may be affected by 

the decision, but decisions which deal with strictly professional matters 

shall be voted upon only by professional staff. 

ARTICLE D.26  TECHNOLOGICAL CHANGE  

 

1. Technological change shall be defined in Section 78 of the Industrial Relations Act.  

 

2. When it is determined that the introduction of a technological change is under 

consideration or is to be introduced, the Board shall notify the Union in writing. Such 

notice shall be given at least ninety (90) days prior to the date on which the change is to 

be affected, and shall state the: 

 

a. nature of the change 

 

b. the effective date of the change, and  

 

c. the approximate number and type of employees likely to be affected. 

 

3. Once notice of change has been given, the parties to this Agreement shall enter into 

discussions intended to establish ways in which employees who may be affected can 

adjust to the effects of the technological change. 

 

4. The operation of Article D.26 shall render Section 74 of the Industrial Relations Act 

inapplicable. 

 

ARTICLE D.27  HEALTH AND SAFETY COMMITTEE  

 

1. The PRSTA shall be represented on the District Health and Safety Committee and the 

Health and Safety Committee at each worksite. 

 

2. PRSTA representation shall be equal to the representation of any other union sitting on 

the Committee. 
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ARTICLE D.28  HOME EDUCATION 

 

1. Educational services that may be required for home education students (as defined in the 

School Act and Regulations) shall be provided by a member of the Union, administrative 

officer or other officer of the Board.  

 
ARTICLE D.29  INTENTIONALLY LEFT BLANK-REMOVED BY LEGISLATION 

 

ARTICLE D.30  INTENTIONALLY LEFT BLANK-REMOVED BY LEGISLATION 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and 

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about the 

situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

  

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i (2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 
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iii.   The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 
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ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 
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v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.21  NO DISCRIMINATION FOR UNION ACTIVITY 

 

The Union and the Employer agree that there shall be no discrimination, interference, and  

 restriction, or coercion exercised or practiced with respect to any employee for reason of   

 membership or activity in the Union. 

 

ARTICLE E.22  PERSONNEL FILES  

 

1. An employee shall be entitled to review his/her personnel file in the office in which the 

file is normally kept during regular office hours.  Such examination shall take place in the 

presence of a representative of the employer.  The employee may be accompanied by a 

Union representative.  A Union representative with written  authority from a teacher may 

examine that teacher‟s file, subject to the same conditions. 

 

2. All comments relating to a teacher‟s work performance or conduct which may be 

detrimental to the teacher‟s advancement or standing with the employer shall be made in 

writing, copied to the teacher, and shall be placed in the personnel file. The teacher shall 

have the right to reply to any comments, and such reply shall also become part of the 

personnel file.  No information will be introduced at any stage of the grievance procedure 

or at arbitration which has not previously been provided to the teacher in writing. 

 

3. A teacher may request to have any letter of reprimand or critical comments not contained 

in formal evaluation reports removed from his/her file, after two (2) years, provided there 

has been no subsequent filing of material relating to the same type of incident. 

 

4. Any file relating to a teacher kept in a school shall be destroyed when the teacher or the 

administrative officer leaves that school. 
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.21  PROFESSIONAL AUTONOMY  

 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

effective educational practices, have individual professional autonomy in determining the 

methods of instruction and the planning and presentation of course materials in the 

classes of pupils to whom they are assigned. 

 

2. Management retains the right to determine the effectiveness of instruction and retains the 

right to evaluation of its teachers in accordance with the provisions of this Agreement. 

 

ARTICLE F.22  PROFESSIONAL DEVELOPMENT  

 

1. Professional Development Support Fund 

 

a. A professional development support fund shall be established by joint agreement 

of the Board and the Union, to be known as the Professional Development 

Support Fund. 

 

b. The fund shall be supported by monies contributed annually by the Board and the 

Union, as follows: 

 

 The Board will contribute $135,000 and the Union will contribute $5,000. 

 

c. For administrative purposes there shall be five funds established in  accordance 

with the philosophy which recognizes individual professional development needs 

as separate from the needs of intact groups.  The five (5) funds shall be known as: 

 

i. the Individual Professional Development Fund 

 

ii. the Foundation Fund 

 

iii. the Aiming for Excellence Conference Fund 

 

iv. the Educational Assistance Fund 

 

v. the Professional Growth Fund 
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2. Purpose of Funding 

 

a. Individual Professional Development 

     

  Support for activities initiated by the individual teacher, such as: 

i. visiting and observing peers 

 

ii. attendance at job-related conferences, workshops, seminars, etc. 

 

iii. attendance at job-related short courses and university summer courses. 

 

b. The Foundation Fund 

 

Support for activities planned by schools or intact groups, such as PSA‟s, who are 

pursuing group development plans. 

 

c. The Aiming for Excellence Conference Fund 

   

A District Conference will be held every three (3) years to offer opportunities for 

exposure to new concepts in education and provide the incentives necessary for 

teachers to pursue new directions in their work. 

        

d. Educational Assistance Fund 

     

Support for teachers taking long-term leave to pursue studies beneficial to  the 

individual and the district. 

 

e. The Professional Growth Fund 

 

Support for teachers participating in joint Board/PRSTA professional 

development activities. 

 

3. Allocation of Funds 

    

  The Professional Development Funds shall be apportioned as follows: 

   

a. Two (2) Educational Assistance grants each in the amount of $7,500 or one (1) 

Educational Assistance grant in the amount of $15,000. 

 

b. Support for Individual Professional Development: 

    

Allocation of Funds as follows: 

     

    Tumbler Ridge $10,575.00 

    Chetwynd  $10,600.00 

    Dawson Creek  $31,812.50 
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  c. Support for the Foundation Fund:  $32,561.00 

 

d. $15,000.00 allocated annually for the Aiming for Excellence Conference Fund. 

 

e. $2,451.00 allocated to cover the costs of joint meetings of Professional 

Development Committees from the three (3) units within the PRSTA. 

 

f. $20,000 ($18,000.00 from the Board and $2,000.00 from the PRSTA) allocated to 

the Professional Growth Fund for teachers‟ expenses. 

 

4. Administration of Funds 

  

a. The funds shall be administered on behalf of the Board by the Peace River South 

Teachers‟ Association. 

 

b. i. Payments from the fund will be made by the treasurer of the Professional 

Development Committee. 

 

ii. Payments will be made in accordance with the regulations established 

within each unit and only on receipt of appropriate vouchers with 

accompanying receipts, where applicable. 

 

iii. The fund shall be subject to an annual audit and submitted to the Board‟s 

auditor for analysis and subsequent presentation to the Board. 

 

iv. Each unit within the Union shall be responsible for professional 

development policies and procedures for the distribution of funds 

available to the unit. 

 

v. No policy or procedure developed by the unit shall be in conflict with the 

principles contained in the Declaration of Professional Development:  

Local Agreement Appendix “A”. 

 

vi. Decisions concerning the utilization of the Professional Growth Fund will 

be determined by the Board/Union Professional Growth Committee. 

 

5. Short Term Leave for Professional Development 

 

Leave with pay less cost of a teacher teaching on call shall be granted from assigned 

duties to attend professional development activities.  Apply under Article G.54.7. 

 

6. The Foundation Fund 

 

a. A foundation fund shall be maintained to support school staff, L.S.A., or group 

activities. 
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b. The Foundation shall be based on the principle that support for change in 

education is best provided at the school level or with intact groups, and that there 

is a greater commitment to change where groups of teachers are engaged in 

planning and implementing staff development projects. 

 

i. The Foundation shall be administered on behalf of the Board by the Peace 

River South Teachers‟ Association. 

 

ii. The Peace River South Teachers‟ Association will be responsible for the 

investment of the funds and their allocation in accordance with established 

guidelines. 

 

iii. The Foundation Fund will be subject to annual audit. 

 

7. Educational Assistance Fund   

 

That part of the Professional Development Support Fund allocated annually to provide 

support for individuals who take leave to pursue increased qualifications will be available 

for up to two teachers annually in accordance with the following selection procedures and 

guidelines: 

   

a. Applicants must have served at least three (3) years with the school district, 

including the year in which the application is made. 

 

b. Applicants must possess a valid teaching certificate. 

 

c. Applications for assistance must be received by March 31 for the following year 

and shall be submitted to the Superintendent of Schools, with a copy to the 

PRSTA President. 

 

d. Applications must be accompanied by an outline of the program to be pursued 

and a statement of the benefits of the program to the individual and to the district. 

 

e. Recipients of financial support must agree to return to the district and provide at 

least one year of service to School District 59 following the leave, or repay the 

full amount of the assistance over a period of two years. 

 

f. Provided that a suitably qualified candidate can be found to assume the temporary 

position created by the leave, the teacher upon his/her return shall be assigned to 

the position held prior to the leave. 

 

g. If, after all reasonable efforts have been exhausted, a suitably qualified teacher 

cannot be found to assume the temporary position, the teacher may elect to: 

 

i.   enroll in an equivalent program for two or more summer sessions and still 

receive the funding under the Article, or 
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ii. accept the leave with the understanding that the teacher will not 

necessarily return to the position held prior to the leave. 

 

h. An Educational Assistance Awards Committee comprised of the chairperson of 

the PRSTA Professional Development Committee, the PRSTA President, the 

Superintendent of Schools or designate, and another representative of the Board 

shall constitute the selection committee for educational assistance.  This 

committee will also establish the procedures for payment of the fund to each 

successful applicant, and the expectations for accountability. 

   

i. Any funds not allocated from this plan by July shall be reallocated equally to the 

District Conference Fund and the Foundation Fund for the next year. 

 

8. Special Mini-Conference Fund 

 

a. The PRSTA and the Board agree to withdraw one half (0.5), seven thousand five 

hundred dollars ($7500), of the funds currently allocated to the Educational 

Assistance Fund, under Article F.22.7, and use those funds to set up a Special 

Mini-Conference Fund. 

 

b. The Pro D Treasurer would be in receipt and custody of the funds. 

 

c. The purposes of this Special Mini-Conference Fund shall be: 

 

i. to allow the PRSTA Pro D Committee to plan professional development 

activities throughout the year and on L.S.A. days; 

 

ii. to allow groups of teachers to sponsor in-district Pro D activities which are 

not offered by any existing L.S.A.‟s. 

 

d. Monies from this fund may be used to pay for: 

 

i. speakers; 

 

ii. travel expenses; 

 

iii. food served at functions; and 

 

iv. some materials. 

 

e. Any non-PRSTA members in attendance at any activities sponsored by the 

Special Mini-Conference Fund will be charged a registration fee.  These 

registration fees must be submitted to the Pro D Treasurer. 

 

f. Any monies in the Special Mini-Conference Fund which are not 

allocated/disbursed during the year will be carried over in the Fund for the 

following year. 
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g. Applications for funding may be submitted by any group of three (3) or more 

teachers. Applications are to be submitted to the PRSTA Pro D Chairperson, for 

adjudication by the Pro D Executive Committee. For the purposes of this clause, 

the Pro D Executive shall consist of the following officers: 

 

i. PRSTA Pro D Chairperson, 

ii.  PRSTA Pro D Treasurer, 

iii.  DCTA Pro D Chairperson, 

iv. CTA Pro D Chairperson, 

v. TRTA Pro D Chairperson, 

vi. Foundation Chairperson. 

 

ARTICLE F.23  NON-INSTRUCTIONAL DAYS  

 

1. All the available non-instructional days as prescribed in the School Calendar shall be 

used for teacher professional development activities (except for Non-Instructional Days 

Article F.23.2.e). 

 

2.  The Board shall grant non-instructional days with pay providing the following criteria has 

been met: 

        

a. not to exceed the number of non-instructional days prescribed in the School 

Calendar. 

 

b. the school Professional Development Committee or the district Professional 

Development Committee has submitted a plan to the Board. 

 

c. non-instructional days shall be designated geographic area or district-wide. 

 

d. if a submission from a school is outside the area of Professional Development, the 

plan must be approved by the Board. 

 

e. a minimum of two (2) of the non-instructional days may be designated District 

Pro-D Days and one of the remaining days, on recommendation of the school Pro-

D Committee and with the permission of the Board, may be designated an 

administrative day. 

 



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 89 

 

ARTICLE F.24  JOINT EDUCATION STEERING COMMITTEE  

 

1. a. On-going Joint Education Steering Committees shall be established to facilitate 

the introductions of new curricula and educational change into the district. 

 

b. These committees shall be: 

     

i. Primary Steering Committee 

        

ii. Intermediate Steering Committee 

 

iii. Support for Growth Committee 

 

iv. for the purpose of Article F.24, any other committee(s) established by 

mutual consent of the Board and the PRSTA. 

   

2. a. The majority membership of these committees shall be teachers nominated by 

teachers, through the Union, and selected jointly by representatives of the Union 

and the Board. 

 

b. These committees shall be co-chaired by representatives of the Board and 

representatives of the PRSTA, selected as outlined in Article F.24.2.a. 

 

3. The Board shall provide some release time for members of these Joint Education Steering 

Committees to meet and conduct business. 

 

4. The mandate of the Joint Education Steering Committee shall include, but not be limited 

to: 

 

a. the rate of introduction of new curriculum; 

 

b. the timing of the introduction of new curriculum; 

 

c. the in-service activities needed; 

 

d. the materials which may be needed to introduce the curricula; and 

 

e. the funding of the implementation process. 

 

5. The Committees shall be responsible for recommending to the Superintendent, for 

presentation to the Board, a plan for the succeeding school year‟s curriculum 

implementation and educational change activities, including estimated costs for 

consideration in budget preparation.  This plan will be submitted by March 1 each year. 

 

6. The Committees may, if deemed necessary, hear delegates or invite additional people to 

advise in specific subject areas. 
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7. The Superintendent will report, to the Committees, on initiatives and funding approved 

by the Board. 

 

ARTICLE F.25  ELEMENTARY SCHOOL SELF-ASSESSMENT 

 

1. Prior to undertaking a school self-assessment each elementary school staff and the 

administrative officer(s) of the school will clarify the purposes and objectives in 

undertaking the assessment in the light of the Ministry‟s and the School District‟s 

guidelines. 

 

2. The Board will provide to each elementary school undergoing a self-assessment, the full 

funding it receives from the Ministry to support the school through the Ministry‟s 

provisions for accreditation exercises.  Such funding will be used for: 

 

a. Appropriate release time to carry out the assessment without negatively affecting 

the current educational program of the school, 

b. Extra secretarial time and other administrative costs, 

c. The costs of the external review team,  

d. The costs of staff meetings held in support of the school‟s self-assessment. 

 

3. The use of a non-instructional day shall be decided upon by the majority of the educators 

on the school staff. 

 

4. The external review team shall include at least one elementary teacher and the educators 

of the school shall be considered on the final make-up of the external review team. 

 

ARTICLE F.26  SECONDARY SCHOOL ACCREDITATION  

 

1. That prior to undertaking a school accreditation each secondary school staff and the  

 Administrative Officer will: 

 

a.  Clarify their purposes and objectives in undertaking the accreditation in light of 

the Ministry and School District No. 59‟s guidelines.  

 

2. The Board will provide to each secondary school the full funding derived from the Fiscal 

Framework which is provided for the accreditation process.  Such funding  will be used 

for: 

 

a. appropriate release time to carry out the accreditation without impacting the 

current education programs; 

b. extra secretarial time as required. 

 

3. The use of a non-instructional day shall be decided upon by a majority vote of the 

 teachers on the school staff. 
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4. The staff and the administrative officers shall be consulted on the final make-up of  

  all external review team members. 

 

ARTICLE F.27  INTENTIONALLY LEFT BLANK- REMOVED BY LEGISLATION 

 

ARTICLE F.28  INTENTIONALLY LEFT BLANK- REMOVED BY LEGISLATION 

 

ARTICLE F.29  PROFESSIONAL GROWTH PLANNING  

 

1. Teachers may develop an individual professional growth plan and, 

 

a. may share their plan with their coach if no financial support is required.  The 

general title of the plan should be submitted to the administrative officer or 

supervisor, or the school professional development committee; 

 

 OR 

 

b. if funding is required, they may present an abstract which includes a list of 

required resources to the administrative officer or supervisor, or to the appropriate 

funding source/committee; 

 

 OR 

 

c. may share it in its entirety with the administrative officer or supervisor, or with 

colleagues. 

 

2. Groups of teachers may submit a group professional growth plan.  This group plan will 

meet the requirements of submitting an individual growth plan as described in Article 

F.29.1. All group growth plans are to be filed with the PRSTA.  Teachers may take part 

in more than one group professional growth plan.   

 

3. Each teacher is required to have a hard copy of his or her professional growth plan unless 

the teacher has notified the PRSTA, in writing, that he or she no longer wishes to be 

involved with professional growth plans.  Teachers are to notify the PRSTA no later than 

November 1st of each school year concerning this decision. 

 

4. Teachers engaged in a professional growth plan: 

        

a. are to file the following information with the PRSTA office no later than 

November 1st of each school year: 

   

i. the teacher‟s name; 
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ii. the name of his/her current coach(es); 

 

iii. a copy of the plan, which meets the required criteria; 

 

iv. a release for the topics of their plan to be published along with those of all 

other participants; 

 

v. a self-assessment of the previous year‟s plan, where applicable. 

 

b. All teachers who either; 

 

i. do not provide the PRSTA with the information outlined in Article 

F.29.4.a, 

 

  OR 

 

ii. whose plan does not meet the required criteria as set out by the PRSTA, 

 

will be notified by the PRSTA either to file the required information and/or meet 

the required criteria, or to withdraw formally from the program. 

 

c. The PRSTA will inform the Board of those teachers who have elected to leave the 

program.  Such notification will be no later than November 30th of each year. 

 

5. Teachers who have not submitted a professional growth plan and the self-assessment of 

the previous year‟s plan, will be evaluated by their administrative officer that school year 

and once every three years in subsequent years. 

 

6. Teachers who have opted out of the plan and subsequently decide to rejoin the plan may 

do so by submitting a professional growth plan by November 1st of any school year, as 

outlined in Article F.29.4.a. 

 

7. The Support for Growth Committee will provide templates for individual and group 

growth plans and templates for self-assessment for teachers wishing to use them. 

 

8. Nothing in this clause limits the terms of Article C.3 (Evaluation). 
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.21.1 (Sick Leave) for sick leave use and accrual] 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article “family member” means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
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[See also Article G.23.3.b (Serious Illness in the Immediate Family) and Article G.23.3.c 

(Serious Illness of Other Family Members) for short term compassionate leaves of up to three 

days.]  

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52 An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4 BEREAVEMENT LEAVE  

 

[This Article contains various paid and unpaid leave provisions.  Please read the article in its 

entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.  [See also Article G.4.5.] 

 

For the purposes of this article ―immediate family‖ means: 

   

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee’s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 ―family member‖ means: 
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a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee’s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
 

Local Provisions: 

 

5 Where leave is granted under Article G.4.1, an additional leave of absence with pay less 

cost of a teacher teaching on call of up to three (3) days may be granted. See also Article 

G.4.3 for unpaid leave. 

6. In the event of the death of a foster child, a leave of absence with pay of up to five (5) 

days shall be granted 

 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

 

 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
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Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

 

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and G.6.2 

through G.6.10 do not apply in School District No. 59 (Peace River South). See also Article 

A.21.2.] 

 

1. b.  „Full employ‟ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

ARTICLE G.20 LOCAL LEAVES OF ABSENCE 

 

PREAMBLE 

 

a. The Board recognizes that occasional absences from assigned duties due to illness 

and other personal and professional reasons are necessary for the well-being and 

development of employees. 

 

b. The Union recognizes the need for the Board to maintain stability in the operation 

of the School District and continuity of educational programming for children, 

and recognizes the obligation of its members to utilize leave provisions in a 

responsible manner. 

 

c. All leaves of absence require prior approval. 

 

ARTICLE G.21  SICK LEAVE 
 

a.   Definitions 

   

i. Sick leave means the period of time a teacher is permitted to be absent 

with pay due to personal illness, disability, quarantine, and appointments 

for treatment or examination. 

 

ii. Insured days means the number of days credited to the teacher on the basis 

of his/her service to the Board and available for use as paid  sick leave, or 

for other designated purposes. 

 

iii. Month of service means a month in the school year during which the 

teacher has been at work for at least fifty percent (50%) of the total 

teaching days.  Approved short term absence under the terms of this 

Agreement shall be considered as days in attendance for the purpose of 

this calculation. 

 

b. Accumulation of Insured Days 

 

i. Insured days shall be credited at the rate of one and one-half (1 1/2) days 

for each month of service to the Board. 
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ii. Days absent on sick leave will be deducted from the days earned and 

unused days will be carried over from year to year. 

 

iii. There is no maximum to the number of insured days that may be 

accumulated. 

    

iv. Teachers will receive an annual report of accumulated insured days by 

November 15 each school year or on  application at other times. 

 

v. Insured days accumulated to prior to June 30, 1988 will be carried 

forward. 

 

vi. If a teacher resigns from the Board‟s employ and subsequently resumes a 

position as a teacher with the Board,  he or she shall have as immediate 

credit upon resumption of a position with the Board, the balance of all sick 

leave remaining to his/her credit at the time of resignation. 

 

c. Usage and Approvals 

 

i. Notice of absence due to personal illness will be provided as early as 

practicable to the employee‟s supervisor. 

       

ii. For any absences on sick leave in excess of four (4)  consecutive days, a 

certificate from a duly qualified medical practitioner may be required.  A 

certificate for shorter  periods of absence may be required if a pattern of 

consistent absences appears to be developing. 

 

iii. Teachers may be permitted to take sick leave in excess of insured days 

earned to the amount they could potentially earn by the end of the current 

school year.  Should a teacher with a deficit in insured days leave the 

employ of the Board, the amounts paid for those days shall be recovered 

from earnings.  No more than one hundred and twenty (120) insured days 

may be used in any one school year.  

            

d. Leave to Accompany Minor Dependent on Referral 

 

Up to three (3) days, charged against insured days, per child per year, shall be 

granted to a teacher for the purpose of accompanying a minor dependent referred 

for treatment out of town by a local doctor. 

 

[See PCA Article G.1 (Portability of Sick Leave) for porting of sick leave to/from other school 

districts.] 
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ARTICLE G.22  WORKERS’ COMPENSATION SUPPLEMENT 

 

a. For the purpose of this clause, compensation does not include a disability pension 

or other final settlement award arising from such a disability. Compensation 

means periodic payments during the period of temporary disablement. 

 

b. A teacher entitled to Workers‟ Compensation benefits shall continue to receive a 

full salary from the Board for as long as their accumulation of insured days 

permits and providing that the compensation payments are directed to the School 

District. 

 

c. For the first twelve (12) months, no charge will be made against accumulated 

insured days. 

 

d. Following the first full twelve (12) months, the proportion of full salary not 

covered by compensation will be converted to proportionate days according to 

Article G.22.e and charged against the accumulated insured days of the teacher. 

 

e. The calculation shall be made as follows: 

     

i. the average daily rate of pay shall be calculated by dividing the teacher‟s 

annual salary, including any allowances, by the number of prescribed 

school days for that school year. 

 

ii. the difference between the amount received from W.C.B. and the total 

amount paid by the Board shall be divided by the daily rate  calculated 

above. 

 

iii. the result, to the nearest half (.5) day, shall be the number of days to be 

deducted from the teacher‟s accumulated insured days. 

 

ARTICLE G.23  SERIOUS ILLNESS IN THE FAMILY 

 

a. Definitions 

 

i. Immediate Family 

 Immediate family shall be defined as: father, mother, legal guardian, 

mother-in-law, father-in-law, brother, sister, spouse (including common-

law), son, daughter, foster child, or any other relative living in the same 

house. 
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ii. Other Family 

 Other family members shall be defined as: sister-in-law, brother-in-law, 

daughter-in-law, son-in-law, grandfather, grandmother, or other person 

living in the same house and not covered by Article G.23.a.i. 

b. Serious Illness in the Immediate Family 

   

i. In the event of serious illness of an immediate family member as defined 

in Article G.23.a.i, which requires the presence of a teacher, leave of 

absence with pay to a maximum of three (3) days in any school year shall 

be granted, and 

ii. additional leave without pay may be granted. 

c. Serious Illness of Other Family Members 

 

i. In the event of serious illness of another family member as defined in 

Article G.23.a.ii, which requires the presence of a teacher, leave of 

absence with pay less cost of a teacher teaching on call to a maximum of 

three (3) days in any school year shall be granted, and 

ii. additional leave without pay may be granted.   

iii. Medical certification may be required to support leaves under Articles 

G.23.b and G.23.c. 

[See also PCA Article G.2 (Compassionate Care Leave) for leaves in excess of three days.] 

 

ARTICLE G.24  JURY DUTY AND APPEARANCE AT LEGAL PROCEEDINGS 

 

a. The Board shall grant leave of absence with pay to a teacher summoned for jury 

duty or required to attend any legal proceedings by reason of subpoena.  A teacher 

on such leave shall pay over to the Board any sums received for jury duty or 

witness fees, exclusive of travel costs or meal allowances. 

 

b. Where a teacher is reasonably required to attend legal proceedings in connection 

with the interpretation of application of this Agreement, the Board shall grant 

leave of absence with pay. 
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ARTICLE G.25  PATERNITY AND ADOPTION 

 

a. Paternity 

 

A maximum of three (3) days with pay will be granted as paternity leave related 

to the birth of a child.  These days may be used for attendance at the delivery of 

the child, and at the time of the mother and/or child coming home.  However, the 

three (3) days‟ leave must be completed within thirty (30) days of the mother 

and/or child coming home from the hospital. 

 

b.   Adoption 

 

A maximum of ten (10) days leave with pay, per adoption, per household,  will be 

granted as parenthood leave upon the adoption of a child.   

 

ARTICLE G.26  LONG AND CONTINUOUS SERVICE 

 

a. In recognition of long and continuous service to the School District, up to three 

(3) days of leave with pay per school year shall be granted to teachers on the basis 

of accumulated insured days per Article G.21.b (Sick Leave), and subject to 

conditions of Article G.26.b and G.26.c: 

 

i. Sixty (60) insured days: 

 one (1) day of leave 

 

ii. Ninety (90) insured days: 

 two (2) days leave 

 

iii. One hundred and twenty (120) insured days: 

 three (3) days leave. 

 

b. Such leaves are to be granted only subject to the following conditions: 

 

i. All insured days must have been accumulated during service to School 

District No. 59. 

 

ii. Days available under this provision shall not be used to extend Christmas, 

spring or summer breaks and may not be taken on non-instructional days. 

 

iii. The teacher must choose a time which will be least likely to interfere with 

specially scheduled school or classroom activities, which will cause the 

least disruption to ongoing classroom instruction and which is approved 

by the Administrative Officer to whom the teacher reports.  Approval shall 

not be unreasonably withheld. 
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c. Teachers may elect to receive one day‟s pay in lieu of time off for each day of 

leave entitlement under this provision.  Daily pay shall be calculated by dividing 

the annual salary by the number of prescribed school days in that school year. 

 

ARTICLE G.27  LEAVE FOR PROFESSIONAL DEVELOPMENT 

 

a. Leave shall be granted for professional development purposes as outlined in 

Article F.22 (Professional Development). 

 

b. Should a leave request under Article G.27.a be denied, the teacher may appeal the 

decision to a Joint Committee set up expressly for the purpose of dealing with 

appeals filed under this Article. 

 

c. The Joint Committee will be composed of four (4): two (2) designated by the 

Superintendent‟s Office and two (2) designated by the PRSTA President. 

 

d. The Officer of the Board who initially denied the leave shall not sit on this Joint 

Committee. 

 

e. The majority decision of this Committee shall be final and may not be referred to 

the Grievance Procedure. 

 

f. Should the Committee be unable to reach a majority decision and the vote results 

in a tie, the matter will be referred to a local arbitrator, who shall have the tie-

breaking vote. 

 

g. The local arbitrator will be a person selected from a list mutually chosen and 

agreed upon by both parties in advance.  (The intent is to rotate through the list so 

that all appeals are not heard by the same arbitrator.) 

 

h. The Board and the PRSTA Pro D Treasurer will make every effort to deal with 

requests for leave under Article G.27 as promptly as possible so that teachers have 

the opportunity to appeal should the leave be denied. 

 

ARTICLE G.28  LEAVE FOR UNION BUSINESS 

   

Leave shall be granted for Union business as outlined in Article A.21.2 (Release Time for Local 

Business). 

 

ARTICLE G.29  LEAVE FOR CONDUCTING INSERVICE 

 

By arrangement between the Board and another District or jurisdiction, leave of absence with 

pay may be granted for a teacher to conduct inservice in that District or jurisdiction. 
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ARTICLE G.30  COMMUNITY SERVICE 

 

Where a teacher is the official representative or spokesperson of a community service or church 

organization or the chairperson of a civic activity, a maximum of three (3) days leave with pay in 

any school year shall be granted, provided the position is not held on an ad hoc basis.  For leave 

under this paragraph, teachers will provide from the organization they represent in September or 

upon appointment, a general request for leave. 

 

ARTICLE G.31  SPORTS REPRESENTATION 

 

Where a teacher is a member or a coach of a sports team which represents the community or 

region at the zonal, provincial, or national level, a maximum of three (3) days leave with pay 

shall be granted in any school year. 

 

ARTICLE G.32  PERSONAL LEAVES 

 

a. Leaves of absence with pay to a maximum combined total of three (3) days in any 

school year may be granted for various personal reasons as follows: 

 

i. University Convocation 

 For attendance at his or her own convocation ceremonies, up to three (3) 

days. 

       

ii. Marriage 

 For attendance at the teacher‟s own marriage or the marriage of a member 

of the teacher‟s immediate family as defined in Article G.4 (Bereavement 

Leave), up to two days. 

 

iii. Court Appearances  

 For court appearances for reasons other than those set out in Article G.24 

(Jury Duty and Appearance at Legal Proceedings) up to three (3) days. 

 

iv. Non-family Funeral Attendance 

 For attendance at the funeral of a person not covered by the definitions in 

Article G.4 (Bereavement Leave), up to one day.  District-wide or school 

limitations may be applied. 

  

v. Other Activities 

 Leaves of one half (1/2) day or one day duration may be granted for the 

conduct of essential personal affairs which cannot be dealt with outside 

regular school hours. 
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ARTICLE G.33  DEFERRED SALARY LEAVE PLAN 

 

a. Leave shall be granted under the terms and conditions of the self-funded leave 

plan.  The Board‟s administrative responsibility shall be limited to deduction and 

remittance of amounts designated by participants. 

 

b. Application for this plan must be made prior to March 31. 

 

c. A teacher returning from deferred salary leave shall be assigned to a reasonably 

comparable position held prior to the leave and to an appointment that is equal to, 

or greater than the percentage (%) of employment held prior to the leave. 

 

d. A leave of absence shall be from a specific geographical area, and the teacher 

returning from that leave shall return to that area unless he/she applies for and is 

awarded a position in another geographical area. 

 

ARTICLE G.34  MATERNITY LEAVE 

 

a. Short Term 

 

i. A pregnant teacher shall be granted, upon request, a leave of absence as 

provided for in Part 6 of the Employment Standards Act. 

 

ii. A teacher returning from short-term leave within a school year shall be 

reassigned to the same position held prior to the leave. 

 

b. Extended 

 

A teacher may at any time up to the date thirty (30) days prior to his/her 

scheduled return from a leave granted under Article G.34.a, request an extended 

leave of absence without pay, which will be granted subject to the following 

conditions and limitations: 

     

i. The Board will not contribute to the premium costs of benefits beyond the 

period required by the Employment Standards Act.  Teachers may 

maintain coverage by paying the full cost of premiums to the Board. 

       

ii. Return from an extended maternity leave will only be allowed at the 

beginning of a new school year. 

 

iii. Return may be scheduled for the beginning of any of the next three (3) 

school years. 
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iv. While the maximum allowable period will not be expanded upon, 

applications requesting extensions of shorter leave periods will be 

considered if received before April 30 in the year of the scheduled return 

date. 

 

v. Teachers whose leave is expiring and who have not, if eligible, requested 

extensions before April 30, will be assigned in staffing for the subsequent 

school year.  Any teacher not reporting in September will be deemed to 

have abandoned his/her position. 

 

vi. A teacher returning from extended leave shall be assigned to a position 

that is comparable to the position held prior to the leave and to an 

appointment that is equal to, or greater than, the percentage of 

employment held prior to the leave.  

    

vii. A leave of absence shall be from a specific geographical area, and the 

teacher returning from that leave shall return to that area unless he/she 

applies for and is awarded a position in another geographic area. 

 

viii. Where practicable, requests for earlier return to work due to special 

circumstances will be accommodated. 

 

ARTICLE G.35  LEAVES OF ABSENCE WITHOUT PAY 

 

a. The Board and the Union agree that there is a need to grant long-term leaves of 

absence for personal and professional purposes, and that generally such leaves are 

to the benefit of the individual, the teaching community and the school system.  

The parties also agree that the number of leaves granted in any one school year 

must be limited so as not to have disabling effect on the provision of educational 

services in the district.  Further, it is agreed that a teacher who is granted leave 

should fulfill his/her obligations to the Board of Education and colleagues by 

approaching the leave in a professionally responsible manner. 

 

b. Extended leaves of absence without pay shall be granted to teachers for 

educational or personal reasons to a maximum of two (2) full school years, 

subject to the following limitations: 

 

i. Three (3) consecutive years of service to the district, including the  one in 

which application is made. 

 

ii. Satisfactory or better classroom performance. 

 

iii. Acceptance of leave without guarantee of return to same position or same 

school. 

 

iv. Availability of a replacement teacher with appropriate qualifications. 
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v. The provision of details regarding the purpose of the leave. 

 

vi. Provision of a statement that an appointment as a teacher will not be taken 

- under the provisions of a probationary, temporary, or continuing contract 

- in another district during the term of the leave. 

        

vii. Presentation of the written application for leave by March 31st for  leave 

effective September 1st. 

 

viii. Where leave is not granted under Article G.35, the teacher shall receive 

the reasons for the refusal in writing from the Superintendent of Schools. 

 

ix. Subsequent to the receipt of the notification of a refusal of leave of 

absence the teacher shall have the right to appeal the decision under the 

terms of Article A.6 (Grievance Procedure). 

 

x. Where condition Article G.35.b.vi is broken by the teacher it shall be 

deemed that his/her contract with School District No. 59 has been 

terminated. 

 

xi. A teacher on leave shall notify the Superintendent of Schools of his/her 

intention to return to the district or extend the leave by March 31st. 

 

xii. A teacher who fails to notify the Superintendent of Schools of his/her 

intention to resume teaching duties in the ensuing school year by March 

31st shall be deemed to have terminated his/her contract with the School 

District. 

 

xiii. The letter notifying the teacher of the approval of a leave of absence shall 

include reference to Article G.35.b.iii, Article G.35.b.vi, Article G.25.b.xi, 

and Article G.35.b.xii. 

 

xiv. A teacher returning from leave of absence without pay shall be assigned to 

a position that is comparable to the position held prior to the leave and to 

an appointment that is equal to, or greater than the percentage of 

employment held prior to the leave. 

 

xv. A leave of absence shall be from a specific geographical area, and the 

teacher returning from that leave shall return to that area unless he/she 

applies for and is awarded a position in another geographical area.  

 

ARTICLE G.36  LEAVES WITHOUT PAY 

 

Based on the merit of each application, leaves of absences, without pay, may be    

 granted by the Superintendent of Schools. 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

             

Brittany Faulkner, Director of Human Resources Elaine Fitzpatrick, President 

School District No. 59 (Peace River South)  Peace River South Teachers‟ Association 

  

 

 

  

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia Public School Employers‟  British Columbia Teachers‟ Federation   

Association 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 

 

Re: Designation of Provincial and Local Matters 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‟ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65 Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40 Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum In-service Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum In-service Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students, Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 
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 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 
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 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 
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 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers, Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers‟ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers‟ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers‟ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers‟ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a “fund” for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‟ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers‟ 

Association 

 

“K. Halliday” 

 
 

LETTER OF UNDERSTANDING NO. 2 

 



S.D. No. 59 (Peace River South) & Peace River South Teachers’ Association Working Document July 1, 2013-June 30, 2019 

Page 126 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

BETWEEN: 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 

SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 

SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Not applicable in School District No. 59 (Peace River South). 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Not applicable in School District No. 59 (Peace River South). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 

program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a “special program” consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives  

The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 

employment. Each part-time equivalent employee is to receive a recruitment allowance 

pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive 

a retention allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‟s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts  

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher‟s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee‟s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 
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staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‟s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‟s leave of absence is effective. Once ported, the 

teacher‟s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 
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previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. This teacher after working 1 year in district “B” accepts recall to a 

continuing appointment in district “A”. Only 3 years of seniority would be ported back to 

district “A” and for record keeping purposes, the teacher‟s seniority record in district “B” 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. After working 2 years in school district “B” this teacher‟s recall rights in 

school district “A” are lost. No further seniority can be ported from district “A” to district 

“B” and for record keeping purposes, the teacher‟s seniority record in district “A” would be 

zero for all purposes. 

 

Original signed by: 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re: Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‟ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

“Collective agreement year” means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 

31 in the next year‟; 

 

“Calendar year” Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 

 

“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial Gross 
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Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as “Real Gross Domestic Product at 

Market Prices” currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‟s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 
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(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall 

pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, including 

the additional percentage increase to salary grid as applied in this Letter of Understanding, to 

eligible teachers at Big White Elementary School and Beaverdell Elementary School, such that 

they receive the same benefits under this LoU as other teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‟ Association agrees that the provisions of Article B.26.b (Posts of 

Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 

(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry 

of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 

which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 

 

 

 

Original signed by: 
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Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‟ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 

calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

 

 

 

 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 
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April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LOCAL AGREEMENT APPENDIX ―A‖ 

   

DECLARATION OF PROFESSIONAL DEVELOPMENT 

 

 

1.0 Supporting Rationales 

 

The rationales for an effective system of professional development in School District 59 

are simple.  Knowledge changes.  Best practices change.  Both are altered by time, 

research, technology, and any number of other factors.  A teacher‟s education is never 

ending. 

 

2.0 Effective Professional Development 

 

To be effective, to change the professional lives of teachers, professional development 

through inservice education simply cannot be something that‟s done to passive 

participants.  It is most effective when it recognizes that teachers can determine their own 

needs, set their own goals, and decide how and with whom to work towards these goals. 

 

3.0 Influences on Professional Development 

 

  • Individual Needs and Desires 

 

  Teachers engage in regular, purposeful, systematic and relevant professional   

  development out of a purposeful need to upgrade - to keep abreast of new    

  development in their respective teaching area; to maintain their effectiveness in   

  their roles as teachers and to provide quality education services. 

 

  • District Goals/Objectives 

 

  As employees in School District No. 59 teachers are asked to engage in    

  professional development activities to achieve district educational goals and   

  objectives. 

 

  • Provincial Curriculum Changes 

 

  There is a process for developing and implementing provincial and local    

  curriculum and teachers should familiarize themselves with the process which   

  requires time and commitment beyond the pursuit of other professional    

  development objectives. 
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4.0 Basic Principles Supporting Professional Development 

 

  There are several principles which support the provision of professional    

  development through inservice education: 

    

  • Individual Responsibility 

 

It is the responsibility of the individual teacher to make a continuing effort to develop 

himself/herself professionally.  Where he/she assumes a position which requires special 

training, a reasonable commitment should be made to acquire the necessary skills and 

knowledge to fulfill the requirements of the position. 

 

  • Volunteerism 

 

  Participation by teachers in professional development should, for the most    

  part, be on a volunteer basis; however, from time to time there may be    

  district needs which require individuals to take part in professional     

  development programs provided by the district. 

 

  • Needs Assessment 

 

An effective needs assessment process should be the starting point of any professional 

development program.  Planners of professional development should work as colleagues 

with the users in the identification of the needs of the individual and the group in 

planning training programs, and the continuing tailoring of the activities to fit teachers‟ 

needs. 

 

  • Planning 

 

  The individual teacher has the prime responsibility for planning an     

  appropriate individual professional development program. 

   

  School staffs have prime responsibility for planning staff development    

  programs as part of school improvement projects. 

 

The local teachers‟ organization and the district play a supportive role in the planning 

process. 

 

  • Content 

 

  Professional development activities should include the growth of teaching    

  competence, collegiality, and personal development. 
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• Resources, Time and Organizational Support 

 

  Effective professional development requires a commitment of adequate    

  resources, time and organizational support. 

 

  • Delivery 

 

The organization and delivery of effective professional development programs can take a 

variety of forms.  Conferences, workshops, short course, on-site coaching, peer 

observations and feedback, and classroom visits in combination contribute to lasting 

professional growth. 

 

  • Support Systems 

 

Collegial support, on-site coaching and ongoing support should be available to the 

individual teacher to allow for adequate internalization or behaviour change.  School 

staffs, the district central office, the local teachers‟ organization, and provincial and local 

specialist groups have important and  necessary roles to play in providing this support. 

        

  • Teachers Teaching Teachers 

 

  The idea of teachers teaching teachers should be promoted in the provision   

  of professional development programs. 

 

  • Teaching Approaches  

 

Professional Development programs should incorporate a wide repertoire of teaching 

approaches, and no one professional development program should  be viewed as a 

universal panacea for the improvement of instruction. 
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LETTER OF UNDERSTANDING 

BETWEEN: 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

AND 

THE BOARD OF EDUCATION OF  

SCHOOL DISTRICT NO. 59 (PEACE RIVER SOUTH) 

―THE BOARD‖ 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

AND 

 

THE PEACE RIVER SOUTH TEACHERS' ASSOCIATION 

―THE UNION‖ 

 

 

Re: Mid-Contract Modification Alternate Calendar for School Year 2012/13 
  

 

WITHOUT PRECEDENCE & PREJUDICE TO ANY OTHER SCHOOL YEAR OR ANY 

OTHER SCHOOL DISTRICT 

 

The Board adopted an Alternate School Calendar for the 2012/13 School Year by extending the Spring 

Break by an additional four (4) days, the Parties agree to the following: 

 

a. A full resolution to all school calendar issues for the 2012/13 school year, in accordance 

with Article D.3 and D.21 of the collective agreement. 

 

b. Article D.21.1.d shall be amended to read ―The first day of Spring Break shall be the 

third Monday in March.  March 25, 2013 to and including March 28, 2013 shall be Not-

In-Session days.  School shall reopen on April 2, 2013. 

 

c. Article D.21.2.e.i shall be amended to read ―Each elementary teacher’s weekly 

instructional assignment shall not exceed 1370 minutes.   

 

d. The instructional day of secondary schools will be adjusted to reflect the thirty-nine 

minutes per week required to adhere to both the School Act and the Alternate Calendar as 

approved. 

 

e. Payment relating to Teaching on Call will remain unchanged. 
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f. Article B.2.10 shall be amended to add: The four (4) additional days extended the spring 

break for the 2012/13 school year, beyond that set out in the School Act Calendar 

Regulations will not constitute a break in service. 

 

g. This agreement will relate only to the 2012/13 school year, and does not impact or 

influence discussions for subsequent years. 

 

 

Signed this 5
th
 day of September, 2012. 

 

 

____________________________  __________________________   

Renzo Del Negro  - For BCPSEA   Jim Iker  - For the BCTF 

 

 

 

____________________________  __________________________   

Kim Maurer  - For the Board of  Lorraine Mackay  - For the PRSTA 

Education SD No. 59 (Peace River South) 
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2013-2019 
PROVINCIAL COLLECTIVE AGREEMENT  

Working Document 
 
 

between 
 

B.C. PUBLIC SCHOOL EMPLOYERS’  
ASSOCIATION (―BCPSEA‖) 

 
as: 

 
Bargaining agent for all the school boards and 
authorities established under the School Act 

 
and: 

 
 

BRITISH COLUMBIA TEACHERS’ 
FEDERATION (―BCTF‖) 

 
on behalf of: 

 
All employees included in the bargaining unit established  

under the Public Education Labour Relations Act (PELRA) 
 

in: 

 
SCHOOL DISTRICT NO. 60 (Peace River North) 

 
Between 

 

THE BOARD OF EDUCATION OF SCHOOL  
DISTRICT NO. 60 (Peace River North) 

(The ―Employer‖) 
 

and 

 
THE PEACE RIVER NORTH TEACHERS’ ASSOCIATION 

(The ―Local‖) 
 

EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 
 

Please note: This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between B.C.T.F. and B.C.P.S.E.A. under 
the Public Education Labour Relations Act, as those terms and conditions are applicable to this 
School District. In the event of dispute, the original source documents would be applicable. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

  
  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the Board of Education for School District No. 60 (Peace River 

North) recognizes the Peace River North Teachers‟ Association as the teachers' union 
for the negotiation in School District No. 60 (Peace River North) of all terms and 
conditions of employment determined to be local matters, and for the administration of 
this Collective Agreement in School District No. 60 (Peace River North) subject to 
PELRA and the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 
 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers‟ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
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the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

  
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
  
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 
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b. Grievances of general application may be referred by the local, BCTF, the 
employer or BCPSEA directly to Step Three of the grievance procedure. 

  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
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arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 
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iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 

ARTICLE A.7 EXPEDITED ARBITRATION 

 
1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
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i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
 
 

ARTICLE A.9 LEGISLATIVE CHANGE  

1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 
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2. a. Should legislation render any part of the Collective Agreement null and void, or 
substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 
 

ARTICLE A.20 PICKET LINE PROTECTION  

1. All teachers covered under this agreement shall have the right to refuse to cross or work 
behind a duly constituted picket line.  Teachers failing to report to duty for this reason 
shall be considered to be absent without pay. 

  
2. Failure to cross a picket line encountered in carrying out school board business shall not 

be considered a violation of this agreement, nor shall it be grounds for disciplinary action 
by the Board. 
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ARTICLE A.21  ON-SITE UNION RIGHTS  

1. Access to Worksite/Use of School Facilities 
 

Representatives of the Association and/or the parent bodies shall have the right to 
transact Association activities on school property.  The Association shall have the right 
to use school facilities and equipment for meetings and other Association activities, 
subject to permission granted by administrative officers.  Permission shall not be unduly 
withheld.  If use is denied, the Association will be provided with the reason for the denial, 
in writing, upon request. 

 
2. Bulletin Boards 
 

The Association shall have the right to post notices of activities and matters of 
Association concern on Association bulletin boards in each staff room. 

 
3. Courier Mail 
 

The Association may use the district mail/fax service as a method of distributing 
Association mail from school to school at no additional cost to the district. 
 
 

ARTICLE A.22 ACCESS TO INFORMATION  

The Board will provide the PRNTA with budget information on a monthly basis, and teacher staff 
lists as available. 
 
The Board, upon written request from the Association, will provide, within thirty (30) days, 
information deemed necessary to fulfill its role as exclusive representative.  If compliance with 
such request incurs costs to the Board that are to be passed on to the Association, the 
Association will be given the opportunity to modify its request in advance of the research being 
done. 
 
 

ARTICLE A.23 UNION REPRESENTATIVE RIGHTS  

1. Local association school union representatives, elected in accordance with local 
Association procedures, shall have the right to: 

 
a. Convene union meetings in the school to conduct Association business at a time 

when classroom instruction would not be disrupted. 
 

b. Be relieved of instructional duties, with no loss of pay, to be present at the 
request of a teacher at a meeting, as per Article A.25, between an administrative 
officer and a teacher in the school when the teacher has reasonable grounds to 
believe that the presence of the local union association school representative is 
necessary for the teacher's protection. 
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c. Be relieved of instructional duties, with no loss of pay, to participate in a 
grievance or arbitration hearing. 

  
     

ARTICLE A.24  RIGHT TO REPRESENTATION  

1. A teacher has the right to be accompanied by a local association representative at a 
meeting between the teacher and an administrative officer if: 

 
 a. the meeting is or may become discipline related; 
 
 b. the teacher or the administrative officer has reason to believe a representative(s) 

of the association should be present. 
 
 

ARTICLE A.25 CONTRACT DISTRIBUTION  

1. A copy of this Collective agreement shall be made available by the Board to all members 
of the Association by sending a hard copy to each school and work site and by making 
an electronic copy available to all members and administrators via email within thirty (30) 
days of the signing of the negotiated agreement or its effective date. 

 
2. The board will issue a copy of this Collective agreement to each teacher at or before the 

time the teacher commences duties in the district.  Teachers may elect to take their copy 
in either electronic or hard copy form. 

 
3. The parties shall share equally the cost of producing copies of the Collective agreement.  

The Board and the Association shall consult on the format of the Collective agreement. 
 
 

ARTICLE A.26 EXCLUSIONS FROM THE BARGAINING UNIT  

1. Any position requiring a teaching certificate that is currently included in the bargaining 
unit may not be excluded from the bargaining unit without the agreement of the parties. 

 
2. The Board shall notify the Association of all new positions requiring a teaching certificate 

offered in the district and submit to the local association office a written description of the 
duties of the new position(s). 

 
3. A newly created position requiring a teaching certificate shall be included in the 

bargaining unit unless the position is excluded by statute or mutual agreement of the 
parties. 

 
4. This provision is subject to the parties having the continuing right to make application to 

the relevant authority having jurisdiction to exclude or include persons from the 
bargaining unit based upon the nature of the duties they perform. 
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ARTICLE A.27 NO CONTRACTING OUT  

1. All work performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit. 

 
2. The Board shall not contract out duties that consist of the type and kind of work that 

would be normally and regularly performed by a teacher. 
 
3. This Article shall not prevent the Board from: 
 

a. assigning teaching duties to administrative officers; 
 

b. assigning or contracting work outside the bargaining unit which traditionally has 
been so assigned or contracted; or 

 
c. assigning or contracting work to persons who are not members of the bargaining 

unit where the Board is unable by reasonable means to have such work 
performed by the bargaining unit. 

 
 

ARTICLE A.28 SCHOOL EDUCATION COMMITTEE  

1. Teachers are encouraged to establish school education committees. 
 
2. The size and membership of the school education committee shall be determined by the 

teachers and the administrative officer. 
 
3. The committee will review and make recommendations to the administrative officer(s) on 

educational matters. 
 
 

ARTICLE A.29  SPEECH AND LANGUAGE PATHOLOGISTS  

This agreement shall apply in full to speech and language pathologists except where specifically 
modified. Wherever the term “teacher” is used in a provision in this agreement, that provision 
applies to speech and language pathologists except as specifically amended. 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 
 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 

 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions: 
 
1.  Effective July 1, 2013, and except as otherwise provided, the annual salary of each 

teacher shall be determined in accordance with the following schedule: 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $        44,408    $       48,989    $       52,694    $        53,997  

1    $        46,794    $       51,726    $       55,616    $        56,984  

2    $        49,180    $       54,463    $       58,538    $        59,970  

3    $        51,566    $       57,200    $       61,460    $        62,957  

4    $        53,951    $       59,937    $       64,382    $        65,944  

5    $        56,337    $       62,674    $       67,304    $        68,931  

6    $        58,723    $       65,411    $       70,226    $        71,918  

7    $        61,109    $       68,148    $       73,148    $        74,905  

8    $        63,495    $       70,885    $       76,070    $        77,892  

9    $        67,857    $       75,831    $       81,362    $        83,306  

 
 

Effective September 1, 2014 

Sept 1 2014 
        

         
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,297  
 

 $         49,968  
 

 $         53,748  
 

 $         55,076  

1    $         47,730  
 

 $         52,760  
 

 $         56,729  
 

 $         58,123  

2    $         50,164  
 

 $         55,552  
 

 $         59,709  
 

 $         61,170  

3    $         52,597  
 

 $         58,344  
 

 $         62,690  
 

 $         64,217  

4    $         55,031  
 

 $         61,135  
 

 $         65,670  
 

 $         67,263  

5    $         57,464  
 

 $         63,927  
 

 $         68,651  
 

 $         70,310  

6    $         59,897  
 

 $         66,719  
 

 $         71,631  
 

 $         73,357  

7    $         62,331  
 

 $         69,511  
 

 $         74,611  
 

 $         76,404  

8    $         64,764  
 

 $         72,303  
 

 $         77,592  
 

 $         79,450  

9    $         69,214  
 

 $         77,347  
 

 $         82,989  
 

 $         84,972  
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Effective January 1, 2015 

Jan 1 2015 
        

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,862  
 

 $         50,593  
 

 $         54,420  
 

 $         55,765  

1    $         48,327  
 

 $         53,420  
 

 $         57,437  
 

 $         58,850  

2    $         50,791  
 

 $         56,247  
 

 $         60,455  
 

 $         61,934  

3    $         53,255  
 

 $         59,073  
 

 $         63,473  
 

 $         65,019  

4    $         55,718  
 

 $         61,900  
 

 $         66,491  
 

 $         68,104  

5    $         58,182  
 

 $         64,727  
 

 $         69,508  
 

 $         71,188  

6    $         60,646  
 

 $         67,553  
 

 $         72,526  
 

 $         74,273  

7    $         63,110  
 

 $         70,380  
 

 $         75,544  
 

 $         77,358  

8    $         65,574  
 

 $         73,206  
 

 $         78,561  
 

 $         80,443  

9    $         70,079  
 

 $         78,314  
 

 $         84,027  
 

 $         86,034  

 

 
 

Effective May 1, 2016 

May 1 2016 
         

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         46,069  
 

 $         50,821  
 

 $         54,665  
 

 $         56,016  

1    $         48,544  
 

 $         53,660  
 

 $         57,696  
 

 $         59,115  

2    $         51,019  
 

 $         56,500  
 

 $         60,727  
 

 $         62,213  

3    $         53,494  
 

 $         59,339  
 

 $         63,758  
 

 $         65,311  

4    $         55,969  
 

 $         62,178  
 

 $         66,790  
 

 $         68,410  

5    $         58,444  
 

 $         65,018  
 

 $         69,821  
 

 $         71,509  

6    $         60,919  
 

 $         67,857  
 

 $         72,852  
 

 $         74,608  

7    $         63,394  
 

 $         70,697  
 

 $         75,884  
 

 $         77,706  

8    $         65,870  
 

 $         73,536  
 

 $         78,915  
 

 $         80,805  

9    $         70,395  
 

 $         78,667  
 

 $         84,405  
 

 $         86,421  
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Effective July 1, 2016 

July 1 2016 
        

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         46,529  
 

 $         51,329  
 

 $         55,211  
 

 $         56,577  

1    $         49,029  
 

 $         54,197  
 

 $         58,273  
 

 $         59,706  

2    $         51,529  
 

 $         57,065  
 

 $         61,334  
 

 $         62,835  

3    $         54,029  
 

 $         59,933  
 

 $         64,396  
 

 $         65,965  

4    $         56,528  
 

 $         62,800  
 

 $         67,458  
 

 $         69,094  

5    $         59,028  
 

 $         65,668  
 

 $         70,519  
 

 $         72,224  

6    $         61,528  
 

 $         68,536  
 

 $         73,581  
 

 $         75,354  

7    $         64,028  
 

 $         71,404  
 

 $         76,642  
 

 $         78,483  

8    $         66,528  
 

 $         74,271  
 

 $         79,704  
 

 $         81,613  

9    $         71,099  
 

 $         79,454  
 

 $         85,249  
 

 $         87,286  

 
 

 
 

Effective May 1, 2017 

May 1 2017 
         

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         46,692  
 

 $         51,509  
 

 $         55,405  
 

 $         56,775  

1    $         49,201  
 

 $         54,387  
 

 $         58,477  
 

 $         59,915  

2    $         51,710  
 

 $         57,264  
 

 $         61,549  
 

 $         63,055  

3    $         54,218  
 

 $         60,142  
 

 $         64,621  
 

 $         66,195  

4    $         56,726  
 

 $         63,020  
 

 $         67,694  
 

 $         69,336  

5    $         59,235  
 

 $         65,898  
 

 $         70,766  
 

 $         72,477  

6    $         61,744  
 

 $         68,776  
 

 $         73,838  
 

 $         75,617  

7    $         64,252  
 

 $         71,653  
 

 $         76,911  
 

 $         78,758  

8    $         66,761  
 

 $         74,531  
 

 $         79,983  
 

 $         81,899  

9    $         71,347  
 

 $         79,732  
 

 $         85,547  
 

 $         87,591  

 
. 
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Effective July 1, 2017 

July 1 2017 
        

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         46,926  
 

 $         51,766  
 

 $         55,682  
 

 $         57,058  

1    $         49,447  
 

 $         54,659  
 

 $         58,769  
 

 $         60,215  

2    $         51,968  
 

 $         57,551  
 

 $         61,857  
 

 $         63,370  

3    $         54,490  
 

 $         60,443  
 

 $         64,945  
 

 $         66,526  

4    $         57,010  
 

 $         63,335  
 

 $         68,032  
 

 $         69,683  

5    $         59,531  
 

 $         66,227  
 

 $         71,120  
 

 $         72,839  

6    $         62,052  
 

 $         69,120  
 

 $         74,208  
 

 $         75,995  

7    $         64,574  
 

 $         72,012  
 

 $         77,295  
 

 $         79,152  

8    $         67,095  
 

 $         74,904  
 

 $         80,383  
 

 $         82,308  

9    $         71,704  
 

 $         80,130  
 

 $         85,975  
 

 $         88,029  

 
 
 
 

Effective May 1, 2018 

May 1 2018 
        

         
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         47,395  
 

 $         52,284  
 

 $         56,238  
 

 $         57,629  

1    $         49,941  
 

 $         55,205  
 

 $         59,357  
 

 $         60,817  

2    $         52,488  
 

 $         58,126  
 

 $         62,475  
 

 $         64,004  

3    $         55,034  
 

 $         61,047  
 

 $         65,594  
 

 $         67,192  

4    $         57,580  
 

 $         63,969  
 

 $         68,713  
 

 $         70,380  

5    $         60,126  
 

 $         66,890  
 

 $         71,831  
 

 $         73,567  

6    $         62,673  
 

 $         69,811  
 

 $         74,950  
 

 $         76,755  

7    $         65,219  
 

 $         72,732  
 

 $         78,068  
 

 $         79,943  

8    $         67,766  
 

 $         75,653  
 

 $         81,187  
 

 $         83,131  

9    $         72,421  
 

 $         80,932  
 

 $         86,835  
 

 $         88,909  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 



             
SD 60 – PCA  Working Document  2013-2019 FINAL Nov 29, 2017   Page 23 of 148 

 

Effective July 1, 2018 

July 1 2018 
        

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         47,632  
 

 $         52,546  
 

 $         56,520  
 

 $         57,917  

1    $         50,191  
 

 $         55,481  
 

 $         59,654  
 

 $         61,121  

2    $         52,750  
 

 $         58,417  
 

 $         62,788  
 

 $         64,324  

3    $         55,310  
 

 $         61,353  
 

 $         65,922  
 

 $         67,528  

4    $         57,868  
 

 $         64,288  
 

 $         69,056  
 

 $         70,731  

5    $         60,427  
 

 $         67,224  
 

 $         72,190  
 

 $         73,935  

6    $         62,986  
 

 $         70,160  
 

 $         75,324  
 

 $         77,139  

7    $         65,545  
 

 $         73,095  
 

 $         78,458  
 

 $         80,343  

8    $         68,105  
 

 $         76,031  
 

 $         81,593  
 

 $         83,547  

9    $         72,783  
 

 $         81,336  
 

 $         87,269  
 

 $         89,354  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 

Effective May 1, 2019 

May 1 2019 
        

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         48,108  
 

 $         53,071  
 

 $         57,085  
 

 $         58,496  

1    $         50,693  
 

 $         56,036  
 

 $         60,250  
 

 $         61,732  

2    $         53,278  
 

 $         59,001  
 

 $         63,416  
 

 $         64,967  

3    $         55,863  
 

 $         61,966  
 

 $         66,581  
 

 $         68,203  

4    $         58,446  
 

 $         64,931  
 

 $         69,747  
 

 $         71,439  

5    $         61,031  
 

 $         67,896  
 

 $         72,912  
 

 $         74,675  

6    $         63,616  
 

 $         70,861  
 

 $         76,078  
 

 $         77,911  

7    $         66,201  
 

 $         73,826  
 

 $         79,243  
 

 $         81,146  

8    $         68,786  
 

 $         76,791  
 

 $         82,409  
 

 $         84,382  

9    $         73,511  
 

 $         82,150  
 

 $         88,141  
 

 $         90,247  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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2. No teacher shall suffer a reduction in salary or benefits as a result of implementation of 
this agreement.  In the event that a new position or category is created during the life of 
the agreement, then the allowance or salary shall be decided by negotiations between 
the Board and the Association and then shall form an addendum to the current 
agreement. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.  

 
b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions: 

7. Certificated teachers teaching on call shall be paid at the following rates: 

a. Effective July 1, 2013 to September 17, 2014: 

i.  For the first three (3) days of an assignment, teachers teaching on call 
who have been assigned Category 6, as determined by the Teacher 
Qualification Service, shall be paid 1/250 of category 6, step 0 for 
each full day worked. 
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ii.  All other teachers teaching on call shall be paid $213.90 for each full 
day worked for the first three (3) days. 

iii.  On the fourth and subsequent days in an assignment or assignments, 
a teacher teaching on call shall be paid 1/189 of his/her category 
classification and experience or at category 4, step 0, whichever is the 
greater amount, for each full day worked. Such payment on scale 
shall be retroactive to the first day worked. 

b. Effective September 18, 2014 all teachers teaching on call will be paid in 
accordance with B.2.6. 

d. It is agreed that the fringe benefits and leave provisions covered by this 
agreement do not apply to teachers teaching on call except as provided in B.2.4 
above. 

8. No assignment shall be for less than: 

 a. .6 for a morning, or 

 b. .4 for an afternoon, or 

 c. .5 for North Peace Secondary, Dr. Kearney Junior Secondary or Bert Bowes 
Junior Secondary for a morning or an afternoon, or 

 d. .6 after 11:00 a.m. (for travel and for part-time teachers) in rural schools. In this 
article, rural schools include: Buick Creek, Clearview, Hudson‟s Hope, 
Prespatou, Upper Halfway, Upper Pine, and Wonowon. 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION  

Does not apply in School District No. 60 (Peace River North)  
 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
   

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‟ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 
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11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 
 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

  
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 
  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 
employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee‟s 

accumulation in the Plan. 
 
7. An employee‟s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

ARTICLE B.9   PAY PERIODS  

Article B.9.1 through B.9.3 do not apply in School District No. 60 (Peace River North). 
 
Local Provisions: 
 
4. Each teacher will receive a mid-month advance approximately equal to one half of 

his/her net monthly salary, payable on the 15th of each month for the period of 
September to June inclusive.  The end of the month payment shall be made on the last 
teaching day of the month. 
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ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE  

1. Provincial Article B.10.1 does not apply in School District No. 60 (Peace River North). 
 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
4. Provincial Article B.10.4 does not apply in School District No. 60 (Peace River North). 
 

Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 

Local Provisions: 
 
5. Teachers required to use personal vehicles for Board business will be reimbursed for 

such use at the current Board rate.  All such travel shall have prior approval of the 
Superintendent or designate. 

 

ARTICLE B.11 BENEFITS  

 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
Local Provisions: 
 
5.  Medical & Extended Health 
 

The Board shall pay the premium cost of medical service coverage provided under the 
British Columbia Medical Plan based on percentage of time worked by a teacher. 
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The Board shall pay the cost of the Provincial Extended Health Benefit Plan based on 
the percentage of time worked by a teacher.  The Board shall pay the cost of the 
Supplemental Travel Rider based on the percentage of time worked by a teacher. 

 
6.   Group Life and Accidental Death and Dismemberment 
 

The Board agrees to pay 100% of the premium cost in the Group Life Insurance and 
Accidental Death and Dismemberment plans for Teachers.  Participation is a condition of 
employment with School District No. 60 (Peace River North). 

 
7.   Dental 
 

The Board shall pay the premium cost of a dental plan program based on the 
percentage of time worked by the teacher, provided the teacher is working 50% or more. 

 
8.  Benefits For Part-Time Teachers 
 

Medical and Extended Health Benefits - All benefits will be available to all part-time 
teachers.  Dental coverage is available only to those working 50% or more.  The cost of 
the above plans will be pro-rated based on the percent of time the teacher works.  
(Coverage for medical, extended health and dental is at the teacher option.) 

 
9.  Benefit Protection 
 

a. The Board will pay its share of the cost of premiums of each of the plans the 
teacher was a participant in at the time the absence began, during the period a 
person is on medical leave of absence and is in receipt of Salary Indemnity Plan 
Benefits, and for a period of one year when a person is on medical leave and in 
receipt of benefits from a salary continuance plan. 

 
 b. An employee on an extended leave of absence who is otherwise not eligible to 

maintain coverage shall be entitled to continue benefit coverage by making 
payments to the Board for the full premium cost of the benefit plans.  Payment 
must be made in advance in no more than two payments and must include 
payments for the duration of the leave. 

 
c. Coverage under the plans referred to in this Article shall not be altered or 

amended by the Board without the agreement of the Association.  
 
d. The carrier for a plan referred to in this Article shall not be changed by the Board 

without prior consultation with the Association.  
 
 e. The Board shall provide the Association with a copy of all master teacher benefit 

plans. 
 
 f. Article B.11.9.c, B.11.9.d and B.11.9.e do not apply for the Provincial Extended 

Health Benefit Plan.  See Article B.11.2, B.11.3 and LOU No. 9. 
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10.  Benefit Information and Assistance 
 

a. The Board shall provide each new teacher with an application or enrolment form 
for participation in the medical, dental, extended health and group life insurance 
benefit plans. 

 
b. The Board shall assist teachers in obtaining benefits to which they are entitled 

from the various benefit plans. 
 
c. The Board shall advise each teacher on his/her pay statement at the end of 

March of his/her accumulated sick leave. 
 
11.  Benefits in the event of Strike Action 
 

All benefits as per Article B.11 will continue to be provided by the Board at no cost to the 
Board in the event of strike action by the Association.  In the event of strike action by the 
Association, the Board will be reimbursed for benefit costs. 

 

ARTICLE B.12  CATEGORY 5+    

1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 
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4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

 
 

ARTICLE B.20 HEAD TEACHER ALLOWANCE 

1. Where there is only one teacher in a school, the teacher shall be paid an annual 
allowance equal to five (5) percent of the maximum salary at Category 4 on the scale. 

 
2. Where there is more than one teacher in a school to which an administrative officer is 

not assigned, the designated head teacher shall be paid an annual allowance equal to 
seven (7) percent of the maximum salary at Category 4 on the scale. 

 
 

ARTICLE B.21 PART-TIME TEACHERS’ PAY AND BENEFITS 

1. Part-time teachers shall be eligible for sick leave benefits under Article G.21 (Sick 
Leave). 

 
2. Teachers who move from full time employment to a part-time assignment shall be 

considered to be on leave so that they may purchase pensionable service to provide for 
a full year pension credit. 

 
3. The pro-rating of benefits for two part-time teachers who are eligible for coverage as 

either a couple or a family will be added together and, if the percent of time worked is 
full-time or greater, they will be deemed to be eligible for full-time benefit coverage under 
Article B.11. The Board shall pay the full premium cost of their benefit coverage as a 
couple or a family. 

 
4. Where a statutory holiday falls in a week in which school is otherwise in session, and a 

part-time teacher is not scheduled to work on that day, the teacher shall receive 
payment in lieu thereof calculated at the part-time teacher's overall fraction of 
appointment times 1/200 of the annual salary for that teacher's scale placement. 

 
 

ARTICLE B.22 QUALIFICATION AND EXPERIENCE 

1. The salary category of teachers will be as verified by the most recent evaluation of the 
Teachers' Qualification Service. Placement of each teacher upon the salary schedule 
shall be in accordance with his/her qualifications and experience. 

 
2. a. Persons holding Letters of Permission (LP) whose years of preparation can be 

equated to years of B.C. University training shall be placed at a category one 
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below that which would apply if their total years of training had included one year 
of teacher preparation. 

 
b. Persons holding Letters of Permission (LP) whose years of preparation cannot 

be equated with years of university training, shall be placed in a salary category 
which will provide a salary appropriate to their teaching function, as determined 
by the Superintendent of Schools.  Placement not to exceed Category 4. 

 
 c. Persons holding the First Nations Language Teacher Certificate or the 

Developmental Standard Term Certificate shall be placed on the first step of 
Category 4 or on the first step of a higher category according to years of formal 
education beyond grade 12. 

 
 d. The Board shall inform the Association in writing of its intention to apply for a 

Letter of Permission. 
 
3. Upon receipt of the applicant's proof of experience and current B.C. Teacher's 

Certificate: 
 
 a. Full credit shall be granted for teaching experience in any province and/or 

territory of Canada, or any other member nation of the Commonwealth, or the 
United States, where the curriculum taught is that authorized by the province, 
territory, nation or state, and this together with the number of years of such 
experience is confirmed by a superintendent, secretary-treasurer or the 
equivalent. 

 
b. After one year's teaching experience in this District, teachers not included in 

Article B.22.3.a immediately above shall be granted credit for fifty (50%) percent 
of their teaching experience provided that teaching experience was gained in a 
government funded school. 

 
c. For part-time teachers and for full-time teachers who work less than ten (10) 

months in a school year, a minimum of eight (8) full-time equivalent months 
employment is required to constitute a year's experience.  For full-time teachers, 
ten (10) months constitutes a year's experience.  The increment date shall be the 
first of the month following the month in which applicable experience 
accumulation is achieved. 

 
 d. Regular part-time teaching experience will be recognized for a teacher who has 

taught at least the equivalent of one full month during a school year.  This 
experience will be aggregated for increment purposes retroactive to January 1, 
1969.  A total of eight (8) months equivalent full-time experience shall constitute 
a year's experience for increment purposes. 

 
For increment purposes, teachers having teaching experience, both as full-time 
for a portion of a year and as regular part-time, as referred to in Article B.22.3.c 
and B.22.3.d above, such experience shall be accumulated as full-time 
equivalent experience divided by eight (8) months. 

 
e. Teachers who consider that credit granted for qualifications and years of 

experience has not been in accordance with the contract, must advise the 
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Secretary-Treasurer in writing within three (3) months of their start date, or within 
three (3) months of any change affecting their rate of pay.  Any appeals for 
adjustment after the three (3) month period shall be effective at the start of the 
month following the application, if approved. 

 
f. Apprenticeship and Journeyman Experience 

 
For teachers in the industrial education or home economics areas only, additional 
credit may be granted, at the discretion of the Joint Agreements Committee, for 
experience gained in another occupation, such credit to be determined in 
accordance with the following: 
 

  i. That apprenticeship training or its equivalent and journeyman experience 
or its equivalent be recognized for the purpose of placing the teacher on 
the salary scale. 

 
  ii. That both apprenticeship training or its equivalent and journeyman 

experience or its equivalent be recognized for salary placement at the 
rate of one increment for every two years of training or experience to a 
maximum of four increments. 

 
  iii. In addition to the above, teaching experience gained at a university, junior 

college, technical school or vocational institute shall be fully recognized 
for increment purposes. 

 
 g. Experience gained while holding a teaching certificate shall be credited for 

service in: 
 
  i. Provincial Government School 
  ii. Department of National Defense Schools 
  iii. A school while on an approved exchange 
  iv. College or University experience that is directly related to the teaching 

assignment 
 
 h. Experience credit shall be earned for: 
 
  i. Secondment to the Association, the British Columbia Teachers' 

Federation, or the Canadian Teachers' Federation 
  ii. Secondment to the Ministry of Education 
  iii. Secondment to a recognized university or college 
  iv. Secondment to the Teacher Regulation Branch 
  v. Service with Canadian Universities Service Overseas 
 
 i.          Joint Agreements Committee:  two representatives  of the Board and the   

Association shall meet as necessary to hear matters referred by either party. 
 
4. Speech and Language Pathologists 
 

a. The category placement of speech and language pathologists shall be 
determined in line with the principles established by the Teacher Qualification 
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Service and this agreement for determining the salary category of teachers 
based on years of university level training. 

 
 b. Experience recognition shall be granted in accordance with the applicable 

provisions of Section B for professional employment as a speech and language 
pathologist or physiotherapist in a school district, hospital, clinic or government 
funded agency, provided that: 

 
 c.  Employment shall be deemed to be equivalent to one full work year as follows: 

 
i. for school district employment, ten (10) months, 
 
ii. for other employment, twelve (12) months.  

 
 

ARTICLE B.23 POST OF ADDITIONAL OR SPECIAL RESPONSIBILITY  

1. The Board may appoint teachers to posts of additional or special responsibility within 
schools. 

 
2. An appointment to a post of responsibility may be terminated by the Board. The teacher 

concerned shall be notified in writing no later than May 15.  Teachers holding posts of 
responsibility who have not been notified of termination by May 15 shall suffer no 
reduction in salary or bonuses for the life of the contract, with the following exception: 

 
If there is a reduction of need in September, the Board may terminate the position by 
September 30th.  The teacher in question will not continue to receive the allowance for 
the position. 

 
3. The allowance paid to a teacher in a post of responsibility shall be five (5) percent of 

Category 5 maximum. 
 
4. When a new position of special responsibility is created, the Board will make available to 

the staff in that school, no later than May 20 of each school year, a list of the posts of 
special responsibility and job outlines which will be available in the school for the 
following school year. 

 
5. Where no more than three teachers choose to split the responsibilities of a post of 

responsibility, and the Board agrees, the allowance shall be split equally among the 
teachers. 

 
6. If the Board intends to pay an allowance or other remuneration for a post of 

responsibility which is different from the allowance set out in this Article, it shall do so 
only with the prior agreement of the Association. 
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ARTICLE B.24 TEACHER-IN-CHARGE 

1. When a teacher-in-charge will be required for the next school year, the administrative 
officer will notify the teaching staff of the school prior to May 20th of such requirement, 
and the teacher-in-charge will be chosen from among those who have indicated their 
interest to the administrative officer in writing in respect to the notification. 

 
2. While acting as teacher-in-charge, the teacher is covered by all the terms and conditions 

of this agreement. 
 
 

ARTICLE B.25 ISOLATION ALLOWANCE 

1. A monthly allowance of 50¢ per kilometer on pavement and $1.65 per kilometer on 
gravel or dirt (gumbo) calculated on the distance from the school to the administration 
office shall be paid to all teachers more than 24 kilometers from the administration office. 

 
2. An additional allowance of 40¢ per kilometer on pavement and $1.50 per kilometer on 

gravel or dirt (gumbo) as calculated above shall be paid to all teachers at the following 
schools: 

 
Buick Creek Elementary-Junior Secondary School 
Prespatou Elementary-Junior Secondary School 
Upper Halfway Elementary School 
Wonowon Elementary School 

 
3. An additional allowance of 13¢ per kilometer on pavement shall be paid to all teachers at 

Upper Pine and Clearview. 
 
[See Schedule A for Isolation Allowance amounts for July 1, 2013 to June 30, 2019.] 
 
 

ARTICLE B.26 SUPERVISION ALLOWANCE 

1. In the event of school district buses arriving prior to 8:30 a.m., the Board shall provide a 
lay supervisor. 

 
2. In the following rural schools: - Buick Creek Elementary, Upper Halfway Elementary and 

Wonowon Elementary Schools: 
 

a. Where buses arrive prior to 8:30 a.m., and no lay person is available, requiring a 
teacher to provide the supervision, the teacher shall receive an annual allowance 
of $1,100. 

 
 b. Where no lay person is available and a teacher is required to provide the 

supervision duties during the noon intermission, the teacher shall receive an 
annual allowance of $2,200. 
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ARTICLE B.27 PART MONTH PAYMENTS AND DEDUCTIONS 

1. The rate of deduction for a day without pay shall be defined as 1/200 of the current 
annual salary of the teacher. 

 
2. A teacher shall be paid 1/10 of current annual salary in respect of each month in which 

the teacher works all prescribed school days that month. 
 
3. In the event that a teacher commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school 
day in that month, the formula for payment for that month shall be the greater of the 
following amounts: - 

 
 a. 1/20 of regular monthly salary for each day taught; or 
 

b. full regular monthly salary less 1/20 of the salary for each day not taught. 
 
4. For the purposes of Article B.27.3, any day in session on which the teacher is on 

authorized leave of absence shall be deemed to be a day of work and deductions (if any) 
which are authorized by this agreement (or statutes) in respect of such leave shall be 
made from the monthly salary required in that article. 

 
 

ARTICLE B.28 EARLY RETIREMENT BENEFITS   

The Board shall maintain an early retirement benefit plan for teachers in board policy. 
 
 

ARTICLE B.29 TRAVEL ALLOWANCE 

The employee is eligible for a travel allowance pro-rated at 7% of the employee‟s annual gross 
salary to a maximum of $3000.00 per contract year.  This allowance is included in the amounts 
outlined in the salary schedule and will not be separated on the monthly pay-slip.  The 
accumulated travel allowance shall be reported in the appropriate box on the T4 supplementary 
at year end, commencing the 2001 calendar year. 
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SECTION C EMPLOYMENT RIGHTS 
 
 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 
 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 
day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article 

Local Provisions: 

7. Seniority 
   

a. In this article, "Seniority" means an employee‟s length of service in the 
employment of the Board, under a continuing contract, inclusive of service under 
temporary appointment (within the five (5) years immediately preceding the 
continuing appointment) and part-time teaching.  Part-time teaching shall be 
credited fully as if it were full-time service.  For the purpose of calculating length 
of service, the employee with the earliest confirmation of acceptance of 
employment with the Board shall be deemed to have the greatest seniority. 

 
b.         In addition to the provisions of C.2.7.a, the seniority for an employee on a       

continuing contract shall include: 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article 
C.2.3; 

ii. Seniority accumulated on a temporary appointment pursuant to PCA 
Article C.2.4; and 
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iii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case, shall an employee be credited with more than one (1) year of 
seniority for any school year.  

c. When the seniority of two (2) or more employees is equal pursuant to Article 
C.2.7.a and C.2.7.b, the employee with the greatest continuous present 
employment with the Board shall be deemed to have the greatest seniority. 

 
d. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.c, the employee with the greatest aggregate length of service with another 
school authority recognized for salary experience purposes in this agreement 
shall be deemed to have the greatest seniority.  

 
e. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.7.d, the employee with the earliest application for employment with the Board 
shall be deemed to have the greatest seniority. 

 
f. Leaves of absence in excess of one (1) month shall not be counted in the 

calculation of seniority, except: 
 

  i. maternity leave;  
 
  ii. parenthood leave;  
 
  iii. leave for duties with the Association or the British Columbia Teachers' 

Federation;  
 
  iv. secondment to the Ministry of Education, a Faculty of Education, or 

pursuant to a recognized teacher exchange program; 
 
  v. leave for educational upgrading which is relevant to teaching; 
 
  vi. sick leave including SIP;  
 
  vii. leave for teaching with the Department of National Defense for Canadian 

Universities Service Overseas; and  
 

viii.      Compassionate Care Leave pursuant to G.2 
 

g. Credit for past service and seniority will be given to an employee who is recalled 
from layoff in accordance with this agreement. 

 
h. Seniority is lost upon resignation. 
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i. Credit for past service and seniority will be given to an employee who is rehired:  
 

  i. on continuing appointment within three (3) years of her resignation; or 
 

ii. on temporary appointment within three (3) years of her resignation and 
subsequently is given a continuing appointment without further break in 
service;  
 

provided such resignation was for purposes of maternity. 
 

j. The provisions of Article C.2.7.g and C.2.7.i above shall not include seniority 
credits that were previously ported from SD No. 60 to another school district, 
unless such credits are subsequently ported back to SD No. 60 pursuant to 
C.2.2. 

 
8.  Seniority Lists 
 

The Board shall, by October 15 of each year, forward to the Association, a list of all 
employees on continuing appointments with the Board; setting out seniority as of 
September 1 of that year in accordance with Article C.2. 
 
 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
[Note: See also Article E.22 Evaluation of Teachers] 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 
 
 



             
SD 60 – PCA  Working Document  2013-2019 FINAL Nov 29, 2017   Page 42 of 148 

 

ARTICLE C.20 TEACHING SECURITY/SEVERANCE PAY   

1. Principle of Security 
 

The Board and the Association agree that increased length of service in the employment 
of the Board with continued evidence of the application of professional skill and 
competency, as demonstrated by a satisfactory teaching report, entitles teachers to 
assume security of teaching employment. 
 

2. Definition of Qualifications 
 
 a. In this Article, "necessary qualifications" in respect of a teaching position means 

a reasonable expectation, based on the certification, training, education or 
experience of a teacher, that that teacher will be able to perform the duties of the 
position in a satisfactory manner. 

 
 b. Retraining 
 

If a layoff other than the most junior teacher is contemplated, because the more 
junior teacher has a unique specialization, then the opportunity shall be given for 
upgrading during the summer months immediately preceding the effective date of 
the appointment.  This opportunity will be given only if the summer upgrading will 
in fact make the teacher adequately prepared for the position available, and 
sufficient notice has been given that allows the teacher to enrol in a program. 

  
 c. Should any question be raised by the teacher and the Association as to whether 

a teacher does have or does not have the necessary qualifications for a 
particular teaching position, the question shall be referred to the Joint 
Agreements Committee composed of an equal number of representatives of the 
Board and the Association.  Board representatives to be the Superintendent of 
Schools and the Assistant Superintendent of Schools.  Should the 
representatives of the two parties not resolve the question within 14 days, the 
Board shall make the final and binding decision. 

 
3. Security of Employment Based on Seniority and Qualifications 
 
 a. When, for educational or budgetary reasons, the Board determines that it is 

necessary to reduce the total number of teachers employed by the Board, the 
teachers to be retained shall be those who have the greatest seniority, provided 
that they possess the necessary qualifications for the positions available as 
defined in Article C.20.2.a above. 

 
 b. The Board and the Association agree that the Board may transfer teachers in 

order to implement the provisions of Article C.20.3.a, and agree that any 
reasonable transfer in good faith for such purpose shall not be subject to any 
other provision of this agreement otherwise dealing with transfers. 

 
 c. The Board shall refer all claims under Article C.20.2.a to the Qualifications 

Committee established under Article C.20.2.c.  The procedures outlined in Article 
C.20.4(b) will be used to rule on the claim. 
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d. The Board shall give each teacher it intends to layoff a minimum of thirty (30) 
calendar days' notice, in writing, such notice to be effective at the end of a school 
term, and to contain the reason for the layoff and a list of the teaching positions, 
if any, in respect of which the Board proposes to retain a teacher with less 
seniority.  The Board shall concurrently forward a copy of such notice to the 
Association.  (The end of a school term is considered to be June 30th and 
December 31st, with the exception of North Peace Secondary School, and any 
other class on the semester system, where the end of term coincides with the 
end of the semester). 

 
 e. Where a teacher successfully appeals his/her layoff according to Article C.20.2.c, 

thus necessitating a further layoff, the Board may lay off the affected teacher 
without complying with the provision of Article C.20.3.d. The layoff will be 
effective from the date the Board states in its letter of notification to the teacher 
notwithstanding that such date is not at the end of the school term and 
notwithstanding that the teacher has received no notice of layoff. 

 
The teacher so affected will be entitled to one (1) month's salary in lieu of notice, 
payable at the time of layoff. 

 
4. Teachers Right of Recall 
 

a. A teacher who has been employed on a continuing appointment and who has 
been laid off will be placed on the recall list. 

 
 b. When a position on the teaching staff of the District becomes available, the 

Board shall, notwithstanding any other provision of this agreement, first offer 
recall to the teacher on the recall list, who has the most seniority among those 
laid off pursuant to this article, provided that teacher possesses the necessary 
qualifications as defined in Article C.20.2(a) for the available position.  If that 
teacher declines the offer, the position shall be offered to the teacher on the 
recall list, with the next greatest seniority and the necessary qualifications, and 
the process shall be repeated until the position is filled.  All positions shall be 
filled in this manner while there are remaining teachers who have right of recall 
pursuant to this article. 

 
 c. A teacher who is offered recall pursuant to Article C.20.4.b shall inform the Board 

whether or not the offer is accepted within one (1) week of the receipt of such 
offer. 

 
 d. The Board shall allow thirty (30) days from acceptance of an offer under Article 

C.20.4.b for the teacher to commence teaching duties; the Board and the teacher 
may mutually agree to extend this time limit.  The Board may employ a temporary 
teacher or teacher teaching on-call for the position until the teacher accepting the 
position is available. 

 
 e. A teacher's right to recall under this article is lost if: 
 
  i. The teacher elects to receive severance pay under Article C.20.6;  
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  ii. The teacher refuses to accept two (2) positions, which are of equal or 
greater percentage of time and which do not require a change in 
community of residence, for which the teacher possesses the necessary 
qualifications (rejection of a temporary appointment will not be considered 
a refusal); 

   
  iii. Twenty-one (21) months elapses from the date of layoff under this article 

and the teacher has not been recalled. 
 
5. Benefits 
 

A teacher who retains recall rights pursuant to Article C.20.4 shall be entitled, if 
otherwise eligible, to maintain participation in all benefits provided in this agreement by 
paying to the Board costs of all premiums quarterly in advance, subject to the approval 
of the insurance carrier and provided that the teacher is not otherwise employed.  
Teachers wishing to participate pursuant to this paragraph must advise the Board in 
writing ten (10) days prior to the commencement of layoff.  Teachers not so notifying the 
Board of their wish to participate upon layoff will be removed from benefits.  It is agreed 
that the Board will advise a laid off teacher of this clause in their letter of layoff. 

 
6. Severance Pay 
 
 a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is laid off, may elect to receive severance pay during the 
twenty-one (21) months following layoff; acceptance of such payment shall 
remove the teacher from the seniority list. 

 
b. Severance pay shall be calculated at the rate of five (5) percent for each year of 

service to a maximum of one (1) year's salary.  Salary on which severance pay is 
calculated shall be based on the teacher's salary at the time of the teacher's 
layoff. 

 
c. A teacher who receives severance pay shall retain any payment if rehired.  The 

calculation of years of service shall then commence with the date of such 
rehiring. 

 
7. Exemption from Layoff by Seniority 
 

It is agreed that the provisions of this article relating to layoff by seniority shall not apply 
to teachers at Buick Creek, Upper Halfway, and Wonowon schools. 

 
8. Sick Leave 
 

A teacher recalled pursuant to this article shall be entitled to all sick leave credit 
accumulated at the date of layoff. 

 
  

ARTICLE C.21 TEMPORARY APPOINTMENTS 

1. A temporary appointment is an appointment for a specified period of time not exceeding 
one (1) year. 
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2. A temporary appointment will only be made to replace a teacher who has a continuing 

appointment and is on the seniority list, or for a newly-created position. 
 
3. A certified teacher who has completed twenty (20) FTE months of aggregate service 

within the immediately preceding four (4) year period, whose most recent report is not 
less than satisfactory, and who is appointed to a further assignment, shall be granted a 
continuing appointment. 

 
4. The Board shall, by October 15 of each year, forward to the Association a list of all 

teachers on temporary appointment with the Board, setting out the length of service as 
of September 1st of that year. 

 
 

ARTICLE C.22 PART-TIME TEACHERS' EMPLOYMENT RIGHTS 

1. A full time continuing appointment teacher who requests and accepts a part-time 
assignment: 

 
a. shall be on leave of absence status in respect of the balance of his/her full time 

appointment; 
 

b. shall be entitled to return to a similar full time assignment at the expiration of the 
period of time for which the Board has made a part-time assignment; 

 
c. may return to a full time assignment at an earlier date or may extend the period 

of part-time teaching if reasonable notice of the request for earlier or later return 
has been given and the Board agrees; and 

 
d. shall be considered to be a part-time teacher for the purposes of Article B.11 and 

B.21.  
 
2. A part-time teacher shall be required to attend staff meetings and professional 

development days in consultation with the administrative officer and in accordance with 
his/her teaching assignment. 

 
 

ARTICLE C.23 TEACHER TEACHING ON CALL HIRING PRACTICES 

1. Teacher Teaching On Call List 
 

The Board shall maintain a list of persons who are certificated and who have requested 
to be placed on the list of teachers teaching on call for the school year.  The Board shall 
forward a copy of such a list to the Association in the first week of October, and in each 
subsequent month of the school year. 

 
2. Teacher Teaching On Call Hiring 
 
 a. In appointing teachers on call, the Board shall, pursuant to Section 19 of the 

School Act, appoint qualified teachers teaching on call who possess a valid B.C. 
teaching certificate in preference to persons not possessing such a certificate. 
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 b. Subject to Article C.23.2.a, the certificated teacher teaching on call initially 

assigned to a class where the teacher is absent for an indefinite time shall be 
permitted to continue the assignment until the absent teacher returns, unless 
specialist skills are necessary due to the nature of the assignment. 

 
 c. Subject to Article C.23.2.b, as soon as the Board reasonably expects a teacher 

to be absent for more than twenty (20) school days (whether at the outset of the 
absence, or during the course of the absence), or where the teacher has in fact 
been absent for twenty (20) school days, the vacancy shall be posted and filled 
by appointment to the teaching staff of the district. 

 
3. The provisions of this article do not apply to speech language pathologists. 
 
 

ARTICLE C.24 DISMISSAL AND DISCIPLINE FOR MISCONDUCT 

1. The Board shall not discipline or dismiss any teacher bound by this agreement, save and 
except for just and reasonable cause. 

 
2. Where a teacher is under investigation by the Board for any cause, the teacher and the 

Association shall be advised in writing of that fact and of the particulars of any 
allegations immediately, unless substantial grounds exist for concluding that such 
notification would prejudice the investigation, and in any event shall be notified at the 
earliest reasonable time and before any action is taken by the Board.  The teacher shall 
be advised of the right to be accompanied by a representative of the Association at any 
meeting in connection with such investigation.  

 
3. Unless the Association waives the right to such meeting, the Board shall not discipline 

(which does not include a suspension to which Section 15(5) of the School Act 
reasonably applies) or dismiss any person bound by this agreement for cause other than 
less than satisfactory performance of teaching duties unless it has, prior to considering 
such action, held a meeting of the Board with the teacher entitled to be present, in 
respect of which:  

 
a. the teacher and the Association shall be given 72 hours' notice;  

 
b. the Board shall, not less than seventy-two (72) hours before the meeting referred 

to in Article C.24.3.e, provide the teacher with reasons in writing for the 
suspension and all documents in its possession that will be considered at the 
meeting; 

 
c. the teacher will provide the Board with all documents in his/her possession that 

will be considered at the meeting not less than forty-eight (48) hours before the 
meeting; 

 
d. the teacher may file a written reply to the allegations prior to the meeting; 
 
e. at such meeting the teacher shall be entitled to be accompanied by a member of 

the Association and by either an advocate appointed by the Association, or a  
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 representative of his/her choice.  The teacher and his/her representatives shall 
be entitled to hear all the evidence presented to the Board, to receive copies of 
all documents placed before the Board, to call witnesses, and to question any 
person presenting evidence to the Board. 

 
4. Where a teacher is suspended under Section 15(5), the Board shall, prior to taking 

further action under Section 15(7), hold a meeting in accordance with the foregoing 
provisions, unless the right to such meeting is waived by the Association. 

 
5. The decision of the Board pursuant to Section 15(4) or 15(5) shall be communicated in 

writing and shall contain a full and complete statement of the grounds for the decision. 
 
6. Notwithstanding Article A.6 (Grievance Procedure), where a teacher has been 

dismissed, the Association shall have the option of referring a grievance regarding the 
dismissal directly to arbitration provided for in Article A.6. 

 
7. The Board shall not release to the media or the public information in respect of the 

suspension or dismissal of a teacher except as agreed by the Association or by joint 
release agreed upon by the Board and the Association. 

 
8. Where an employee has been suspended on grounds set out in Section 15(4) of the 

School Act and the teacher is not dismissed or if dismissed is reinstated by an arbitrator, 
the employee shall be reinstated with full pay for the period of such suspension, unless 
on the final disposition of the matter, the teacher is convicted of the offence charged. 
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SECTION D WORKING CONDITIONS 
 
 

ARTICLE D.1  INTENTIONALLY LEFT BLANK  

 

ARTICLE D.2  INTENTIONALLY LEFT BLANK  

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 



             
SD 60 – PCA  Working Document  2013-2019 FINAL Nov 29, 2017   Page 49 of 148 

 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 
week scheduled in accordance with the Previous Collective Agreement. 
 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 
preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

  
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
Local Provisions: 
 
4.   a. Each full-time elementary teacher shall receive a minimum of ninety (90) minutes 

per week for preparation time; such preparation time shall be exclusive of recess 
and lunch periods. (One hundred (100) minutes effective September 17, 2014 
and one hundred ten (110) minutes effective June 30, 2019.) 

  
b. Part-time elementary teachers shall receive preparation time pro-rated to equal 

their FTE. 
 
5.  a.  Full-time secondary teachers shall receive a minimum of twelve and one-half (12 

1/2) percent per week of preparation time; such preparation time shall be 
exclusive of recess and lunch periods. 

 
 b. The calculation of preparation time for a full-time teacher at the secondary level 

shall be based on a total of seven (7) blocks. The prep time for part-time 
teachers will be pro-rated as the number of teaching blocks divided by seven (7). 

 
 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
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negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

   
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 
 

ARTICLE D.20 NO DISCRIMINATION 

1. There will be no discrimination by the Board or the Association against any member of 
the bargaining unit on the basis of race, colour, creed, age, physical handicap, sex or 
sexual orientation, religious or political affiliation, national origin, or marital status, 
whether he or she has children, or because he or she is participating in the activities of 
the Association, or carrying out duties as a representative of the Association. 
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2. Article D.20.1 does not apply: 
 
 a. as it relates to age, to any bona fide scheme based on seniority, or 
 
 b. as it relates to marital status, physical or mental disability, sex or age, to the 

operation of any bond fide retirement, superannuation or pension plan or to a 
bond fide group or teacher insurance plan, whether or not the plan is the subject 
of a contract of insurance between an insurer and an employer. 

 
 c. to a refusal, limitation, specification or preference based on a bona fide 

occupational requirement. 
 

ARTICLE D.21 EXTRA-CURRICULAR ACTIVITIES 

1. In this agreement, extra-curricular activities include all those that are beyond the 
provincially prescribed and locally determined/ developed curricula. 

 
2. The Board and the Association agree that all extra-curricular activities are voluntary. 
 
3. While involved in extra-curricular activities, teachers shall be considered to be in the 

employ of the Board.  The teachers will be covered under the Board's insurance policies. 
 
4. This provision shall not restrict the Board from listing extra-curricular activities in which 

teachers may be invited to participate. 
 
5. Extra-curricular activities shall not form any part of a job description, posting or filling 

under Article E.25 (Posting and Filling of Vacancies), or evaluation of a teacher. 
 
6. The Board shall not enter into an agreement with any teacher which reduces the hours 

of instruction in compensation for providing extra-curricular activities. 
 
 

ARTICLE D.22 TRANSPORTATION 

Teachers shall not be required nor expected to transport students engaged in curricular or 
extra-curricular activities. 
 
 

ARTICLE D.23 HEALTH AND SAFETY 

1. The Board shall ensure that each work site has a copy of the Industrial Occupational 
Health and Safety Regulation of the Workers' Compensation Act.  
    

2. The Health and Safety Committee consists of at least two members from the Association 
appointed by the PRNTA.  Meetings held and the circulation of minutes are in 
accordance with the Industrial Occupational Health & Safety Regulation of the Workers' 
Compensation Act. 
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ARTICLE D.24 EDUCATIONAL ASSISTANTS 

1. The Board may employ persons other than teachers to assist teachers in carrying out 
their responsibilities and duties under the School Act and Regulations. 

 
2. An educational assistant shall work under the general supervision of an administrative 

officer and shall work under the instructional supervision of the teacher or administrative 
officer to whom they have been assigned. 

 
3. Educational assistants shall assume only those instructional duties as directed or 

assigned.  Educational assistants shall provide support for instruction and shall not be 
used to replace teachers. 

 
4. No teacher will suffer loss of employment as a result of the employment of an 

educational assistant. 
 
 

ARTICLE D.25 SUPERVISION DUTIES 

1. No teacher shall be required to perform school supervision duties during the school's 
regularly scheduled noon intermission. 

 
2. Supervision will be assigned to teachers and administrators in an equitable manner. 

Supervision levels are to remain consistent year to year except where changes in 
enrollment and/or staffing warrant adjustments. 

 
3. In an emergency, this provision does not preclude the administrative officer from 

temporarily assigning supervision necessary to ensure the safety of pupils. 
 
 

ARTICLE D.26 DEFINITION OF WORK YEAR 

The following terms shall apply except where otherwise specified by the Standard School 
Calendar: 
 
1. The annual salary established for teachers covered by this collective agreement shall be 

payable in respect to the regular work year.  All days in the regular work year shall be 
scheduled between the Tuesday after Labour Day and the last Friday in June of the 
subsequent year, inclusive, excluding Saturdays, Sundays, statutory holidays, winter 
break and spring break.   

 
2. The first day of winter break shall be on the Monday preceding December 26.  School 

shall open on the Monday following January 1.  If January 1 is a Saturday or Sunday 
then school shall reopen on the following Tuesday. 

 
3. The first day of spring break shall be the third Monday in March.  School shall reopen the 

fourth Monday in March.  If the fourth Monday in March is Easter Monday, school shall 
reopen on the Wednesday following the fourth Monday in March. 
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4. The regular work year shall include the following non-instructional days: 
 
 a. Three (3) days shall be provided for teacher professional development according 

to the guidelines developed by the PRNTA Professional Development 
Committee. 

 
b. One (1) day shall be provided for professional development including parent and 

teacher consultation on educational matters and/or educational change. This day 
will be jointly planned by the Board and PRNTA. 

 
 c. Two (2) half-days shall be provided for parent-teacher interviews. 
 
 d. Two (2) half-days shall be provided for report card preparation.  These days shall 

be used to plan and prepare for student assessment and evaluation reports to 
parents. 

 
5. A minimum of four (4) days of one (1) hour early dismissals shall be provided each year, 

for the purpose of facilitating parent-teacher interviews. 
 
6. Teachers of Primary 1 (kindergarten) students shall be provided five (5) consecutive 

days after the opening day for phased-in Primary 1.  The teacher may use these days for 
staged entrance and/or home visits during the school day. 

 
7. The last day in the regular work year shall be an administrative day and no teacher shall 

be required to offer instruction.  No students shall be required to be in attendance. 
 
8. The first day in the regular work year shall be school opening day.  Students shall be 

dismissed after two (2) hours of attendance. 
 
9. Non-instructional days shall be considered as instructional days for salary 
 purposes. 
 
10. Payment for Work Beyond Regular Work Year: 

a. A teacher who, on the specific request of the superintendent, voluntarily agrees 
to work beyond the regular work year shall be paid at the rate of 1/200th of 
his/her annual salary per diem. 

 
b. During July and August, minimum time per callout shall be one-half (½) day). 

 
11. It is recognized that the conditions of Article D.26.9 shall not apply to voluntary 

involvement in professional development and in-service activities in July and August. 
 
12. A teacher may, with the agreement of his/her administrative officer, elect to take 

compensatory time in lieu of payment. 

 
13. The work year for speech and language pathologists shall not exceed the total number 

of days in session for teachers pursuant to Article D.26.1 between July 1 and June 30, 
provided that no days of work may be scheduled during the winter or the spring break 
without he agreement of the employee. A speech and language pathologist who, on the 
specific request of the superintendent, voluntarily agrees to work for more than the total 
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number of days so established in the work year, shall be paid at the rate of 1/200 of 
his/her annual salary per diem, or may, with the agreement of the Superintendent, elect 
to take compensatory time in lieu of payment. During July and August, minimum time per 
callout shall be one-half (1/2) day.  

 
 

ARTICLE D.27 NUMBER OF PREPARATIONS 

When the number of preparations exceeds the number of blocks in the school timetable, an 
additional preparation period will be provided.  
 
 

ARTICLE D.28 INSTRUCTIONAL TIME 

Prior to the Board altering the instructional time of teachers it shall seek the approval of the 
Association which shall not be unreasonably withheld.  In the event that the Board intends to 
seek approval for such alteration, it shall give at least ten (10) days written notice to the 
Association of such proposed change(s). 
 
 

ARTICLE D.29 AVAILABILITY OF TEACHERS TEACHING ON CALL 

When a teacher is absent from school during assigned instructional time, for a half (½) day or 
more, the Board shall employ a teacher teaching on call to replace the absent teacher upon 
being informed of such absence. 
 
 

ARTICLE D.30 BEGINNING TEACHERS 

1. The Board shall endeavour to provide a beginning teacher with specific conditions to 
help him/her in his/her adjustment to teaching.  The specific conditions may include, but 
not be limited to: 

 
 a. a carefully designed teaching assignment whereby the most demanding classes 

are not the responsibility of a beginning teacher, subject where necessary to the 
cooperation of other classroom teachers in the beginning teacher's school; 

 
 b. a mentor program, including a bank of 40 days for release time for conducting 

observations, demonstration teaching, collaboration, consultation and 
professional development activities.  The Board and PRNTA Professional 
Development Committee will each contribute 20 days to the bank to be 
administered by the Professional Development Committee in consultation with 
the Director of Instruction, wherever possible; 

 
 c. an orientation and induction program. 
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ARTICLE D.31 HOME EDUCATION 

1. Intentionally left blank  

 
2. A classroom teacher and/or a speech and language pathologist who, upon the Board's 

request, evaluates or assesses the educational progress achieved by a home schooled 
student in relation to students of similar age in the school, shall be given reasonable 
additional time or additional appointment time to provide such services. 
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SECTION E PERSONNEL PRACTICES 

 
 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
  
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 
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b. Step 2 
 

i. If a complainant chooses not to meet with the alleged harasser, or no 
agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  

i. initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

 

ii. recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv.. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
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signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 
 

ARTICLE E.20 PERSONNEL FILES 

1. There shall be only one (1) personnel file for each teacher, maintained at district offices.  
Any file relating to a teacher, kept at a school, shall be destroyed when the teacher 
leaves that school. 
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2. After receiving a request in writing from a teacher, the Superintendent of Schools, in 
respect of the personnel file, or the principal of the school, in respect of any school file, 
shall forthwith grant access to that teacher‟s file. 

 
3. An appropriate School Board official shall be present when a teacher reviews his/her file. 
 
4. Personnel files shall be in the custody of the Superintendent of Schools and shall not be 

accessible to other than appropriate administrative officials of the School District. 
 
5. The School Board agrees that only material which is factual and relevant to the 

employment of the teacher shall be maintained in the personnel files. 
 
6. When material is placed on a teacher‟s file that, in the opinion of the Superintendent of 

Schools, is critical of the teacher, or in the nature of a reprimand, the teacher shall be 
notified in writing.  After 5 years teachers shall have the right to request in writing that 
the superintendent remove such materials if no further related incidents have occurred.  
Where such a removal is declined the teacher will be notified in writing of the reasons.  
The request shall not be unreasonably denied. 

 
 

ARTICLE E.21 SCHOOL ACT APPEALS 

1. Where a pupil and/or guardian files an appeal under the School Act (Section 11) and 
Board By-law of a decision of a teacher covered by this agreement, or in connection with 
or affecting a teacher,  

 
 a. the teacher and the Association shall immediately be notified of the appeal, and 

shall be entitled to receive all documents relating to the appeal seventy-two (72) 
hours prior to any hearing; 

 
 b. the teacher shall be entitled to attend any hearing in connection with the appeal 

where the appellant is present and shall have the right to representation by the 
Association; and 

 
 c. the teacher shall have the opportunity to provide a written reply to any allegations 

contained in the appeal; 
 
 d. the teacher shall be entitled to fair notice of evidence before he/she responds to 

it in any hearing. 
 
2. The Board shall encourage the appellant to first communicate the substance and nature 

of the appeal to the teacher who made the decision.  If the appellant has not already 
done so, the Board shall give the appellant a reasonable opportunity to communicate 
with the teacher. 

 
3. No decision or By-law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 
agreement, or deprive the teacher of any right, benefit or process otherwise provided by 
law. 
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ARTICLE E.22 EVALUATION OF TEACHERS 

[Note: See also Article C.3 Evaluation]  
 
1. a. Reports shall be prepared only by evaluators authorized by the School Act and 

Regulations, and shall be prepared independently and without collaboration. 
 

b. A teacher may request that the Board assign a different evaluator, provided the 
request is in writing and states the reasons for the request.  Such a request shall 
normally be made prior to the pre-evaluation conference. 

 
2. All formal reports on the work of a teacher shall be in writing. 
 
3. The criteria for any evaluation of the work of a teacher shall be consistent with those set 

out in Article E.23. 
 
4. Teacher evaluations by school based administrative officers will occur: 
 
 a. upon the written request by a teacher to the principal, before January 31st, 

unless later notification is acceptable to the evaluator. 
 
 b. upon an initial placement in the district. 
 
 c. when, in a principal's judgment, evaluation is required. 
 
 d. upon the request of the Board or senior district staff. 
 
 e. every three (3) years to five (5) years.  Teachers to be evaluated under this 

clause will be notified in writing by the principal by October 31st of the year in 
which they are to be evaluated. 

 
f. when required by the Teacher Regulation Branch. 

 
5. The evaluation process will include: 
 

a. a pre-evaluation conference between the evaluator and the teacher, at least thirty 
(30) days prior to the first formal observation, to review: 

 
  i the purpose and process of evaluation; 
  ii. the criteria on which the evaluation is to be based; 
  iii. the format of the report; 
  iv. the scheduling, frequency and length of observations; 
  v. the time span of observations; 
  vi. the method of the data collection; and 
  vii. other concerns of either the teacher or the evaluator. 
 
 b. formal and informal observations.  Not less than three (3), and not more than six 

(6), will be formal classroom observations. 
 

The teacher shall have the right to select half of the formal observation times. 
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Unless there are extenuating circumstances, the formal observations shall be 
undertaken during a period of not less than one (1) month and not more than four 
(4) months. 

 
 c. a post-observation conference between the teacher and the evaluator within 

three (3) working days of each formal observation, unless otherwise agreed to 
between the teacher and the evaluator. 

 
A copy of the evaluator's written notes or a summary of each observation shall be 
presented to the teacher at the post-observation conference. 

 
 d. a draft report presented to the teacher prior to a final report conference.  The 

teacher may have up to three (3) working days between the presentation of the 
draft report and the final report conference to formulate his/her response. 

 
 e. a final report conference to review and/or rewrite the draft report.  The teacher 

shall have the opportunity of meeting with the evaluator in the company of 
another member of the Association. 

 
 f. the teacher shall have the right to submit to the evaluator written commentary on 

the report which shall be filed with the report. 
 
6. Reports shall: 
 
 a. be anecdotal (written comments); 
 
 b. embody a specific, objective description of the teacher's teaching performance 

based on personal observations of the evaluator; 
 
 c. reflect any discrepancy between the teacher's professional training and 

assignment; 
 d. not refer to the teacher's participation in extra-curricular activities; 
 

e. not make reference to the teacher's participation in union activities or matters not 
directly related to teaching duties; 

 
 f. contain specific recommendations for improvement, if applicable; 
 
 g. contain the evaluator's judgment of "satisfactory" or "less than satisfactory". 
 
7. When a report on the performance of a teacher contains suggestions for improvement, 

the evaluator shall work jointly with the teacher planning strategies designed to assist 
the teacher to make the improvements suggested. 
 

8. The original copy of a teacher's final report shall be forwarded to the Superintendent to 
be filed in the teacher's personnel file at the School Board Office.  A copy shall be given 
to the teacher at the time of filing. 
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ARTICLE E.23 EVALUATION CRITERIA 

Consistent with the School Act and Regulations, the following criteria should be addressed in 
reports on teachers: 
 
1. Planning 
 

The teacher: 
 

a. plans both long and short range instructional objectives which incorporate 
provincially and/or locally developed curriculum, with due consideration for 
individual differences; 

 
b. plans lessons which reflect these objectives; and 

 
c. uses a variety of teaching strategies, resources and evaluation methods. 

 
2. Teaching Strategies 
 

The teacher: 
 

a. communicates purposes and objectives to the students; 
 

b. involves students in experiences and activities designed to develop skills and 
stimulate thought; and 

 
c. uses instructional techniques that promote thinking skills. 

 
3. Classroom Management 
 

The teacher: 
 

a. practices classroom management that encourages the growth and development 
of students. 

 
4. Student Assessment and Reporting 
 

The teacher: 
 

a. establishes appropriate procedures for assessing and recording student 
progress; and 

 
b. reports this progress to parents. 

 
5.  Professional Relationships 

 
The teacher: 

 
a. participates in the development and implementation of the philosophy and 

practices of the school; and 
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b. works in co-operative ways with colleagues and the school community to 
promote the welfare of students. 

 
6.  Professional Growth 
 

The teacher: 
 

a. keeps knowledge current; and 
 

b. continues to develop teaching techniques in the subject areas assigned. 
 
 

ARTICLE E.24 DISMISSAL BASED ON PERFORMANCE 

1. a. If, during the first six (6) months, exclusive of: 
 
  i. any leave of absence during or extending beyond those months, and 

   
  ii. the months of July and August, 
 

of a teacher's: 
 
  i. continuing appointment, or 
 
  ii. temporary appointment of one (1) school year in one (1) assignment, 
 

whichever occurs first, an administrative officer has reasonable grounds to 
believe that the performance of teaching duties of the teacher in his/her school is 
less than satisfactory, the Superintendent of Schools may place the teacher on 
probationary appointment and shall notify him/her to that effect forthwith.  
Reasonable grounds in this paragraph normally shall be a report prepared in 
accordance with the criteria set out in Article E.23.  

 
b. When a teacher is placed on probationary appointment, he or she shall be 

provided with notice in writing setting out the reasons for placement on probation.  
The administrative officer shall provide the teacher with a written review of 
weaknesses in the teacher's performance and written recommendations for 
improvement. 

 
 c. A probationary appointment shall end the earlier of: 
 
  i. upon expiry of six (6) months exclusive of: 
 
   (1) any leave of absence during or extending beyond those months; 

and 
 
   (2) the months of July and August; or  
 
  ii. receipt of a report on the teacher's performance prepared in accordance 

with the criteria set out in Article E.23 indicating that the teacher's 
performance is satisfactory,  
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d. A report referred to in Article E.24.1.c.ii shall be completed within ten (10) months 

of commencement of the teacher's: 
 

 i. continuing appointment; or 

ii. temporary appointment of one school year in one assignment as the case 
may be, exclusive of: 

iii. any leave of absence during or extending beyond those months; and 

iv. the months of July and August. 

e. When the Superintendent of Schools places a teacher on probationary 
appointment, the Board shall provide the teacher with a plan of assistance which 
has been developed by district staff and an administrative officer in consultation 
with the teacher.  Another teacher requested by the teacher also shall be 
involved in the development of the plan of assistance at the teacher's election. 

 
f. The Board shall not terminate the employment of a teacher during the 

probationary appointment unless it has: 
 
  i. considered a report prepared in accordance with the criteria set out in 

Article E.23 by the Superintendent of Schools or designate (not to be the 
administrative officer referred to in Article E.24.1.a on the work of the 
teacher stating that his/her teaching performance is less than satisfactory; 

 
  ii. given the teacher thirty (30) days' notice of termination in writing after 

receipt of the report referred to in Article E.24.1.f.i; and 
 
  iii. given the teacher an opportunity to meet with the Superintendent of 

Schools within seven (7) to fourteen (14) days after notice of termination 
is given, at which meeting the teacher may be accompanied by a 
representative of the Association. 

 
g. The period of time between the commencement of the probationary appointment 

and the issuance of the report referred to in Article E.24.1.f.i shall be at least four 
(4) months except that this period may be no less than two (2) months in 
exceptional cases where, in the Superintendent of School's opinion, the teacher's 
continued presence in a classroom would be unduly detrimental to the education 
or welfare of students. 

 
h. Any report referred to in under this paragraph shall be prepared in accordance 

with the procedure set out in Article E.22 except that the pre-evaluation 
conference referred to in Article E.22.5.a may take place no fewer than ten (10) 
days prior to the first formal observation. 

 
2. a. Except as provided in Article E.24.1, the Board shall not dismiss a teacher who is 

on continuing or temporary appointment for less than satisfactory performance of 
teaching duties, except where the Board has received at least three consecutive 
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reports, pursuant to Article E.22, indicating that the learning situation in the class 
or classes taught by the teacher is less than satisfactory. 

 
b. The reports referred to in Article E.24.1 shall be prepared in accordance with the 

process established pursuant to Article E.22, and the following: 
 
  i. The reports shall have been issued in a period of not less than twelve 

(12) or more than twenty-four (24) months. 
   

ii. At least one (1) of the reports shall be a report by a Superintendent of 
Schools, an Assistant Superintendent of Schools or a Director of 
Instruction. 

 
  iii. The other two (2) reports shall include only reports of the Superintendent, 

Assistant Superintendent, Director of Instruction or the principal of the 
school to which the teacher is assigned. 

 
  iv. The reports shall be written by three (3) different evaluators. 
 

c. In the event that a teacher receives a "less than satisfactory" report: 
 
  i. A program of assistance, developed jointly by the teacher, the evaluator 

and members of district staff, shall be made available to the teacher.  
Another teacher requested by the teacher also shall be involved in the 
development of the plan of assistance at the teacher's election. 

   
ii. A second evaluation shall not be initiated until the date recommended by 

the evaluator. 
 

 d. Where the Board intends to dismiss a teacher on grounds of a less than 
satisfactory performance of teaching duties, it shall, no later than two (2) 
calendar months prior to December 31st, March 31st or June 30th, notify the 
teacher and the President of the Association of such intention and provide an 
opportunity for the teacher and a representative of the Association to meet with 
the Superintendent of Schools and the Board within fourteen (14) days of such 
notice. 
 

e. Where, subsequent to such a meeting, the board decides to dismiss a teacher for 
less than satisfactory performance of teaching duties, it shall issue notice of 
dismissal at least thirty (30) days prior to December 31st, March 31st or June 
30th, unless otherwise mutually agreed upon by the teacher and the Board, 
setting out the grounds for such action. 

 
 

ARTICLE E.25 POSTING AND FILLING OF VACANCIES 

1. In this article "vacancy" means an existing or newly created teaching 
assignment/position to which a teacher is not assigned, with the exception of: 

 
a. a position that is filled internally by a reallocation of the existing staff; or 

 



             
SD 60 – PCA  Working Document  2013-2019 FINAL Nov 29, 2017   Page 68 of 148 

 

b. a position that is filled by a teacher returning from a leave of absence to the 
position he/she left. 

 
2. a. Assignment within a school shall be based on the qualifications, training, 

experience, and personal preference of the teacher, and shall not be used for 
disciplinary purposes. 

 
b. The administrative officer in consultation with the staff shall meet annually or as 

necessary for the purpose of discussing the proposed timetable and staff 
assignments and determining the teaching positions required in the school. 

 
 c. A teacher who is not satisfied with a proposed assignment in a school may 

appeal his/her assignment to the administrative officer who, in consultation with 
the staff who may be affected by any change in assignment, may change the 
teacher's assignment. 

 
3. All vacancies and new positions of twenty (20) school days duration or longer shall be 

advertised in all schools and centres of the school district as soon as they become 
known, for a period of seven (7) calendar days. 

 
The position shall be filled within ten (10) days of the end of the posting period if an 
internal applicant is selected.  Within a further five (5) working days after filling a posted 
position, the Board will post the name of the successful applicant in the same manner as 
the original posting. 

 
Vacancies arising between June 30 and August 20 of each year shall be posted in the 
district office.  Copies of all postings shall be forwarded at the time of posting to the 
Association president. 

 
4. All postings shall contain the nature of the position, and any qualifications and skills 

required for the position. 
 
5. Where applicants for a position are relatively equal in qualifications and skills relevant to 

the vacant position, preference for positions other than posts of additional or special 
responsibility shall be given to teachers employed in the district in the following order of 
priority, provided that the teacher has the necessary qualifications and skills: 

 
a. continuing appointment teachers who apply for the posted position; 

 
b. teachers on the recall list under Article C.20;  
 

 c. district initiated transfers; 
 
 

d. teachers with at least four (4) months aggregate service on temporary 
appointment(s) and who have not received a less than satisfactory report; 

 
e. teachers who have less than four (4) months aggregate service on temporary 

appointment(s) and who have a minimum of thirty (30) days service; 
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 f. teachers teaching on call who have taught in the District sixty (60) days or more 
in the past ten (10) teaching months immediately preceding the vacancy. 

 
6. In this article "necessary qualifications" means a reasonable expectation, based on the 

certification, training, education or experience of a teacher, that that teacher will be able 
to perform the duties of the position in a satisfactory manner. 

 
 

ARTICLE E.26 FALSELY ACCUSED TEACHER ASSISTANCE 

1. When a teacher has been formally accused of child abuse or sexual misconduct in the 
course of exercising his/her duties as a teacher, and an investigation by the Board has 
concluded that the accusation is not true, and: 

 
a. no criminal charges are laid; 
 
b. criminal charges are stayed; or 

 
c. the teacher is acquitted of criminal charges in relation to the accusation, the 

teacher shall be entitled to assistance from the Board in accordance with Article 
E.26.2 below. 

 
2. The Superintendent, in consultation with the teacher and the Association, shall establish 

a plan of assistance to facilitate the teacher's successful return to work. 
 
3. Such assistance could include: 
 

a. short-term paid leave of absence for the teacher as determined by the 
Superintendent in consultation with the president of the Association; 

 
b. transfer to a vacant position for which the teacher has the necessary 

qualifications; and 
 
 c. where requested by the teacher, provision of factual information to parents by the 

Board. 
 
 

ARTICLE E.27 OFFER OF APPOINTMENT TO THE DISTRICT 

1. An applicant for appointment shall be entitled to rely on the representation of the 
Superintendent, the Assistant Superintendent or the Secretary-Treasurer, or Human 
Resources Director/Manager of a verbal offer of appointment, including the terms of 
such offer of appointment, which will be confirmed in writing within forty eight (48) hours. 

 
2. An applicant who has been offered an appointment shall advise the Board in writing of 

his/her acceptance or rejection within forty eight (48) hours of receipt of the written offer 
referred to in Article E.27.1 above. 
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SECTION F PROFESSIONAL RIGHTS  

 
 
ARTICLE F.20 PROFESSIONAL DEVELOPMENT 

1. a. The Board shall contribute two and one-half (2.5) times category four (4) 
minimum annually to a Professional Development Fund to provide professional 
development for teachers. 

 
 b. The PRNTA shall contribute $2,800 annually to a Professional Development 

fund. 
 

The Professional Development Committee shall provide a statement to the Board 
and the Association annually detailing expenditures of this fund and showing that 
interest earned on this principal amount is used for professional development in 
the district. 

 
 c. The fund and any interest earned is to be administered by the Association's 

Professional Development Committee and the Director of Instruction or his/her 
appointee. 

 
 d. The signing officers shall be the Professional Development Chairperson, the 

Director of Instruction and one other member of the Professional Development 
Committee. 

 
 e. The Board's contribution shall be paid into a separate account under the 

administration of the Professional Development Committee by the first working 
day of the school year. 

 
 f. The Association's share is to be paid into the Professional Development account 

by the first working day of the calendar year. 
 
 g. The fund is to be used solely for the purpose of professional improvement 

activities as approved by the Professional Development Committee.  The  
Professional Development Committee will allocate a portion of the fund for 
teacher teaching on call costs for teachers who are working with Professional 
Development activities. 

 
2. The professional development fund shall be available to teachers on September 1st of 

each year. 
 

Each school staff may elect a professional development committee. 
 
 a. The committee shall be chaired by a teacher. 
 

b. The committee chair shall be selected by the teaching staff at each school. 
 
 c. The principal, or designate, shall be an ex-officio member of the committee. 
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 d. The primary function of the committee shall be to plan any school-based 
professional development activities which involve the whole staff. 

 
3. Professional development plans and activities shall be developed by the professional 

staff of each school; or the Association with respect to a District-wide professional 
development day.  The Professional Development Committee will recommend a 
schedule of professional development days to the Board. 

 
 

ARTICLE F.21 PROFESSIONAL RIGHTS AND RESPONSIBILITIES 

1. Within the bounds of prescribed and authorized provincial and local curriculum, teachers 
shall have the professional rights and responsibilities to determine the methods of 
instruction, and the planning, presentation and evaluation of course material in their 
general work assignments. 

 
2. Article F.21.1 does not limit the Board's right to evaluate a teacher's effectiveness 

pursuant to Article E.22 (Evaluation of Teachers). 
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SECTION G LEAVES OF ABSENCE 
 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

  
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.21 Sick Leave, for sick leave use and accrual] 
 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
  

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.24 Serious Illness for short term compassionate leaves of up to five days.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 

 

ARTICLE G.4 BEREAVEMENT LEAVE  

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 
employee‟s immediate family.   
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of Article G.4.3 “family member” means: 
 
a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‟s aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian or their spouses; 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

 
i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5 and G.4.6.] 
 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5. The Board shall grant leave with pay to a maximum of five (5) days in the case of death 

of an aunt or uncle. 
 
6. In the event of the death of any relative not mentioned in Article G.4.1 or G.4.5, the 

teacher shall be granted leave for a half (½) day, with pay, for the purpose of attending 
the funeral. See also article G.4.3 for unpaid leave. 

 
7. In the event of the death of a friend, the teacher shall be granted leave for a half (½) day, 

with pay, for the purpose of attending the funeral and additional days without pay, if 
necessary for travel, upon written request to the Superintendent of Schools. 

 
 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
 

ARTICLE G.6 LEAVE FOR UNION BUSINESS  

[NOTE: Article G.6.1.b applies for the purpose of Article A.10 only. Article G.6.1.a and Articles 
G.6.2 – G.6.8 do not apply in SD 60.] 
 

1. b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 
pensions contributions and all other contributions they would receive as if they were not 
on leave. In addition, the member shall continue to be entitled to all benefits and rights 
under the Collective Agreement, at the cost of the employer where such costs are 
identified by the Collective Agreement.  

 
Elected union officer release 
 
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Implementation:  
 
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply.  

 
Local Provisions: 
 
11.  Union Leave General 
 
a.  Subject to operational requirements and provided that adequate notice is given, leave of 

absence, at cost of teacher teaching on-call and without loss of salary, benefits or 
seniority, shall be granted at the request of the Association: 

 
 i.  to an appointed representative of the Union to attend to business of the Union; 
 ii.  to teachers called by the Union to appear as witnesses before a grievance or  

 appeal panel or as described in this contract or under the Labour Relations 
Code; 

iii. to teachers called by the Teacher Regulation Branch to attend meetings and/or  
 hearings. [Note: See also Article A.10 Leave For Regulatory Business As Per 
The Teachers’ Act] 
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b.  Union representatives and the Board shall attempt to arrange to conduct grievance 
 investigations and other local Union business in such a manner as not to disrupt 
 classroom or other instruction. 
 
c.  In the event that a teacher covered by this agreement is appointed on a term contract of 

employment to the administrative staff, or seconded to one of the parent bodies, leave of 
absence, without pay, shall be granted for the duration of those duties. For purposes of 
experience and seniority, the teacher shall be deemed to be in the full employ of the 
Board. In such case, the teacher shall be entitled, on written notice at least ninety (90) 
days prior to the commencement of a school term, to return to employment with the 
Board, effective the commencement of that term, and shall be entitled to an assignment 
comparable to that previously held. 

 
d.  Permission for leave under this clause shall not be unreasonably withheld. 
 
12.  Leave for Contract Negotiation 
 
Release time with pay up to a total of twenty-five (25) days per contract shall be provided upon 
request to members of the Association‟s bargaining team to conduct contract negotiations. 
Under normal circumstances, the Association will request leaves at least three (3) days in 
advance. Requests for additional time at one-half cost of teacher teaching on-call will be 
granted. 
 
13.  PRNTA President’s Release Time 
 
a.  The Board will continue to pay the President his/her salary and to provide benefits as 

specified in the agreement. The Association will reimburse the Board for salary and 
benefit costs upon receipt of a monthly statement. 

 
b. Where possible the PRNTA will advise the Superintendent of Schools of the percentage 

of time to be used and the designated member by May 31st for the following school year.
 For the purposes of pension, experience, sick leave and seniority, the president shall be 
deemed to be in the full employ of the Board. The president shall inform the Board of the 
number of days, or partial days, if any, that he/she was absent from presidential duties 
due to illness. Days away for illness shall be deducted from the president‟s accumulated 
sick leave credits. 

 
c. i.  In the event the president is unable to fulfill the presidential duties, the Board shall 

provide a teacher teaching on-call to permit another Association member to assume 
the duties of the president. Provisions of Article A.20.3.a, A.20.3.b, A.20.3.c and 
A.20.3.d shall also apply. 

 
ii.   The PRNTA will pay the costs of the teacher teaching on-call up to fifteen (15) days 

in any one school year. 
 
 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   
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2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 

 
ARTICLE G.20 DEFERRED SALARY LEAVE PLAN 

The Board shall maintain a deferred salary leave plan for teachers. 
 
 

ARTICLE G.21 SICK LEAVE 

1. The Board agrees that a teacher, absent from his/her duties for reasons of illness will be 
entitled to sick leave. 

 
2. Illness shall include unavoidable quarantine or accident. 
 
3. The Board may request a certificate, signed by a medical practitioner, for absences of 

more than three (3) days. 
 
4. Sick leave shall be equivalent to one and one-half (1 ½) times the number of months 

taught by him/her in the service of the Board, less the number of days during which 
he/she has been absent for reasons of illness and for which the Board has previously 
allowed and paid full pay. 

 
5. The number of days for which a teacher may be allowed full pay under this clause in any 

one school year shall not exceed one hundred and twenty (120). 
 
6. It is expressly agreed that the Board shall recognize its obligation to grant paid sick 

leave under the foregoing provisions whether the entitlement to sick leave were 
accumulated under statutory provisions or by the provisions of this agreement. 

 
7. A teacher who contracts a communicable childhood disease (i.e. measles, mumps or 

chicken pox), certified by a medical doctor, shall receive full pay and shall not have days 
absent for that reason deducted from accumulated sick leave credit, if there are other 
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cases of the disease in the school or in the district to which the teacher may have been 
exposed. 

 
[See Article G.1 for porting of sick leave to/from other school districts.] 

 

ARTICLE G.22 PERSONAL LEAVE 

1. Teachers who have accumulated fifty (50) sick days shall be eligible to receive one (1) 
personal leave day per calendar year.  This is to be non-chargeable to sick leave. 

 
2. Teachers with ninety (90) accumulated sick days shall be eligible for two (2) such days 

subject to the above conditions. 
 
3. A maximum of one (1) day of the accrued personal leave days not used by a teacher 

during the calendar year will be carried forward into the future and placed into a personal 
leave bank.  The minimum carried forward into the personal leave bank per calendar 
year will be one-half (½) day.  Once days have been placed into the personal leave 
bank, which shall not exceed ten (10) days, these days will be carried forward into the 
future until they are used. 

 
4. Notification for such leave must be given to the Administrative Officer prior to the leave 

and will be subject to the availability of a teacher teaching on-call or class coverage that 
is acceptable to the principal.  Date of application to the Administrative Officer will 
determine who gets leave if problems arise. 

 
5. There will be no loss in pay for the teacher taking personal leave. 

 
 
ARTICLE G.23 WORKERS' COMPENSATION/ INJURY ON DUTY 

1. Where a teacher suffers from a disease or illness or incurs personal injury, (which 
disease, illness or injury is hereinafter called the "disability"), and he/she is entitled to 
benefits under the Workers' Compensation Act, he/she shall not be required to use 
his/her sick leave credits for time lost, during the first twelve (12) months, by reason of 
any such disability. 

 
2. Any teacher in receipt of benefits from the Workers' Compensation Board will continue to 

accumulate increments as if he/she was teaching during this period. 
 
3. All monies received by a teacher by way of compensation for wages from the Workers' 

Compensation Board will be paid to the School Board.  In return, the School Board will 
pay to the teacher his/her regular monthly salary for a period of up to one (1) year.  After 
that period, the salary paid to the teacher will reduce any sick leave credits the teacher 
has accumulated on a proportionate basis. 

 
4. Compensation does not include a disability pension or other final settlement award 

arising from such disability. Compensation means periodic payments during the period 
of temporary disablement. 
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ARTICLE G.24 SERIOUS ILLNESS 

1. Leave with pay less cost of a teacher teaching on-call to a maximum of five (5) days per 
year per family member will be granted in cases of serious illness of immediate family.  
The teacher shall notify the superintendent of schools through the administrative officer 
concerned. 

 
2. "Immediate family" shall mean mother, father, sister, brother, daughter, son, 

stepchildren, grandchild, mother-in-law, father-in-law and spouse/common-law spouse. 
 
[See also Article G.2 Compassionate Care Leave for leaves in excess of five days.] 
 
 

ARTICLE G.25 LEAVE OF ABSENCE FOR NON-ELECTIVE TREATMENT OF 
MINOR DEPENDENTS 

1. A teacher shall be granted up to ten (10) days leave of absence, with pay upon request, 
which shall be chargeable to accumulated sick leave to accompany a minor dependent if 
he/she is referred for treatment out of town by a local doctor.  The Board shall have the 
right to request and receive verification of this from the doctor. 

 
2. Illness of Minor Dependents 
 

Leave with pay to a maximum of three (3) days per any one (1) year will be granted in 
case of illness of minor dependent. 

 
 

ARTICLE G.26 MATERNITY LEAVE 

1. Maternity Leave 
 
 a. At least the minimum provisions under Part 6 of the Employment Standards Act 

shall apply. 
 
 b. A pregnant teacher shall be granted, upon request, a leave of absence for a 

stated period of time, not to exceed six (6) months beyond that provided in the 
Employment Standards Act.  Three (3) months written notice is requested. 

 
2.  Extended Leave 
 

a. A teacher shall be granted extended Maternity Leave beyond the limits set by the 
Employment Standards Act for a period up to twenty (20) school months after the 
date of birth. 

 
b. The teacher intending to make an early return to duty will submit a written 

application and a medical certificate. 
 

c. Teachers shall return from extended maternity leave at the commencement of a 
term or semester. 
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d. A terminated pregnancy shall be treated in the same manner as a birth under the 
Employment Standards Act and the maternity and extended maternity leave 
provisions of the agreement. 

 
3. Benefits on Maternity Leave 

 
a. The Board will continue to pay its share of all benefits during the period of 

maternity leave provided under the Employment Standards Act. 
 

b. The Board will continue benefit coverage for a teacher on extended maternity 
leave on the specific request of the teacher, provided the teacher agrees in 
writing to return to teaching in the district at the same or greater level of 
assignment at the end of the extended maternity leave for at least one (1) school 
year.  If the teacher fails to return to teaching in the district at the end of the 
extended maternity leave, she shall reimburse the Board for the cost of benefits 
during that leave.  If the teacher returns to a lesser level of assignment, she shall 
reimburse the Board pro-rata.  Where a teacher is required to reimburse the 
Board under the terms of this clause, the Board has a right to recover the monies 
owing. 

 
4.  Use of Sick Leave 
 

If at the end of the agreed-upon period of maternity leave, the teacher is unable to return 
to duty because of ill health, she shall qualify for sick leave in accordance with Article 
G.21 except that Article G.21.7 shall not apply. 

 
 

ARTICLE G.27 SUPPLEMENTAL EMPLOYMENT BENEFITS ON MATERNITY 
LEAVE 

1. When a pregnant teacher takes the maternity leave to which she is entitled pursuant to 
the Employment Standards Act, the Board shall pay the teacher: 

 
 a. Seventy-five (75) percent of her current salary for the first two (2) weeks of the 

leave, where the teacher is entitled to receive EI maternity benefits. 
 
 b. The difference between seventy-five (75) percent of her current salary and the 

amount of EI maternity benefits received by the teacher, for a further fifteen (15) 
weeks. 

 
2. The Board agrees to enter into the Supplemental Employment Benefit Plan agreement 

required by the Employment Insurance Act in respect of such maternity payment. 
 
 

ARTICLE G.28 PATERNITY LEAVE 

On the birth of a child, the father shall receive three (3) days leave with pay, if requested.  
These days must be taken during the period from two (2) weeks before delivery, to two (2) 
weeks after delivery. 
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ARTICLE G.29 PARENTAL LEAVE FOR FATHERS  

1. A father, inclusive of natural or adoptive, shall be granted parental leave for a stated and 
continuous period of time up to a maximum of twelve (12) weeks. 

 
2. Parental leave shall be taken following the birth of the child and within the fifty-two (52) 

week period after the birth date of the new born child or, in the case of adoptive parent, 
within the fifty-two (52) week period after the date the adopted child comes into the 
actual care and custody. 

 
3. The board will continue to pay its share of all benefits during the period of parental leave. 
 
4. Such application shall be made no later than four (4) weeks prior to the start of the 

intended leave or four (4) weeks prior to the beginning of a semester or term (wherever 
possible), or by May 31 in respect to leave commencing September 1 following. 

 
5. a. A teacher returning from parental leave in the same school year shall be 

assigned to the same position held prior to the leave. 
 
 b. A teacher returning from parental leave in the following school year shall be 

assigned to a position comparable to the position held prior to taking the leave. 
 
 

ARTICLE G.30 ADOPTION LEAVE 

1. In the case of legal guardianship or adoption, both parents shall be eligible for one (1) 
day leave with pay, if requested, during the week prior to, after or on the day the 
adoption or guardianship occurs. 

 
2. In the case of adoption, maternity leave shall be granted and should commence from the 

date of arrival of the child in the home.  All the provisions of this section shall apply 
including all rights guaranteed under the Employment Standards Act. 

 
3. At the teacher's election, adoption leave shall be granted for up to five (5) days, less cost 

of teacher teaching on call, instead of maternity leave. 
 
4. In the case of adoption, paternity leave shall be granted for up to five (5) days, less cost 

of teacher teaching on call. 
 
5. Leave for Adoption Interviews 
 

Up to five (5) days leave, less cost of teacher teaching on-call, shall be granted to either 
parent (or both if both are employees of the Board), for mandatory interviews or 
travelling time to receive the child. 
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ARTICLE G.31 MARRIAGE OR ATTENDANCE AT WEDDINGS 

1. A teacher will be granted a maximum of one (1) day leave with pay, less cost of a 
teacher teaching on call, for his/her marriage or attendance at the wedding of a relative.  
The teacher shall notify the superintendent of schools through the administrative officer 
concerned. 

 
2. "Relative" shall mean mother, father, sister, brother, spouse/common-law spouse, 

daughter, son, stepchildren, grandparents, mother-in-law, father-in-law, son-in-law, 
daughter-in-law, brother-in-law, sister-in-law or any other relative living in the same 
household. 

 
 

ARTICLE G.32 LEAVE OF ABSENCE FOR POLITICAL PURPOSES 

Leave without pay up to a maximum of five (5) days in any school year, if required, shall be 
granted upon application to the superintendent of schools to any teacher seeking election in a 
Civic, Provincial or Federal election.  Leave for longer than five (5) days shall be at the Board's 
discretion, upon application by the teacher. 
 
 

ARTICLE G.33 JURY DUTY AND SUMMONS TO LEGAL PROCEEDINGS 

1. The Board shall grant leave of absence with pay to any teacher summonsed for jury duty 
or required to attend any legal proceedings by reason of subpoena. 

 
2. A teacher on such leave shall pay over to the Board, any sum received for jury duty or 

witness fees, exclusive of parking costs, daycare costs, travelling costs or meal 
allowances. 

 
 

ARTICLE G.34 EARLY RETIREMENT INCENTIVE PLAN 

The Board shall maintain an early retirement incentive plan for teachers in board policy. 
 
 

ARTICLE G.35 EDUCATIONAL LEAVE 

1. The board may grant educational leave on application to teachers with a minimum of five 
(5) year's service in the district for the purpose of furthering excellence of instruction in 
the school district. 

 
Any of the following general activities may be considered to fulfil such purposes: 

 
 a. Formal academic training regardless of whether it leads to higher certification; 
 
 b. Studies or programs designed to bring new techniques or educational strategies 

to the school district; 
 
 c. To assist established teachers to refresh and advance their knowledge of 

method, subject matter or general background for teaching. 
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2. A Review Panel shall be established to consider applications and make 

recommendations to the board.  The Review Panel shall consist of two (2) 
representatives of the board and two (2) representatives of the association.  
Recommendations from the Review Panel may be rejected by the board, but in such 
cases, the board shall provide to the Review Panel, written reasons for its decision. 

 
3. The basic unit of leave shall be one year, but where appropriate, any portion of the 

school year may be granted from September 1 to June 30. 
 
4. Application will be made by the teacher applying in writing to the Superintendent of 

Schools stating clearly the particular purpose for the leave and the proposed activities 
designed to fulfil that purpose.  Copies of all applications shall be submitted to the 
Review Panel. 

 
5. Application for full year educational leave must be received prior to March 1 of the 

school year preceding the year in which the leave will be granted.  Application for part 
year educational leave must be received a minimum of three (3) months prior to the date 
the leave would commence. 

 
6. The teacher shall be considered to be on leave from the balance of his/her assignment 

so that they may purchase pensionable service to provide for a full year's pension credit. 
 
7. The board will maintain benefit plans for the teacher provided the teacher reimburses the 

board for the benefit costs. 
 
8. On return from leave, a teacher shall be assigned to a position comparable to the 

position held prior to taking the leave, unless a different assignment is mutually agreed 
upon. 
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SECTION H   SIGNATURES 
 
 
 
Signed at Vancouver, British Columbia, this 29th day of November, 2017 
 
 
 
 
 
  
  
             
Stephen Petrucci, Assistant Superintendent  Michele Wiebe, President 
School District No. 60 (Peace River North) Peace River North Teachers‟ Association  
  
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes,     Glen Hansman,  
Senior Labour Relations Specialist    President 
British Columbia Public School Employers‟  British Columbia Teachers‟ Federation   
Association 
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SCHEDULE A 
 

Isolation Allowance July 1, 2013 to June 30, 2019 

 
July 1, 2013 – June 30, 2019 

 
 
July 1, 2013 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71  $ 1.02  $          724.20 

CLEARVIEW PAVED 48.5  $ 0.70  $          339.50 

HUDSON'S HOPE PAVED 96  $ 0.56   $          537.60 

PRESPATOU PAVED 89  $ 1.02   $          907.80 

UPPER HALFWAY PAVED 134  $ 1.02   $      1,366.80  

UPPER PINE PAVED 32  $ 0.70   $          224.00 

WONOWON PAVED 89  $ 1.02   $          907.80 

 

 
September 1, 2014 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.04 $738.40 

CLEARVIEW PAVED 48.5 $0.71 $344.35 

HUDSON'S HOPE PAVED 96 $0.57 $547.20 

PRESPATOU PAVED 89 $1.04 $925.60 

UPPER HALFWAY PAVED 134 $1.04 $1,393.60 

UPPER PINE PAVED 32 $0.71 $227.20 

WONOWON PAVED 89 $1.04 $925.60 
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January 1, 2015 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.05 $745.50 

CLEARVIEW PAVED 48.5 $0.72 $349.20 

HUDSON'S HOPE PAVED 96 $0.58 $556.80 

PRESPATOU PAVED 89 $1.05 $934.50 

UPPER HALFWAY PAVED 134 $1.05 $1,407.00 

UPPER PINE PAVED 32 $0.72 $230.40 

WONOWON PAVED 89 $1.05 $934.50 

 

May 1, 2016         
          

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.05 $745.50 

CLEARVIEW PAVED 48.5 $0.72 $349.20 

HUDSON'S HOPE PAVED 96 $0.58 $556.80 

PRESPATOU PAVED 89 $1.05 $934.50 

UPPER HALFWAY PAVED 134 $1.05 $1,407.00 

UPPER PINE PAVED 32 $0.72 $230.40 

WONOWON PAVED 89 $1.05 $934.50 

 
July 1, 2016 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.06 $752.60 

CLEARVIEW PAVED 48.5 $0.73 $354.05 

HUDSON'S HOPE PAVED 96 $0.59 $566.40 

PRESPATOU PAVED 89 $1.06 $943.40 

UPPER HALFWAY PAVED 134 $1.06 $1,420.40 

UPPER PINE PAVED 32 $0.73 $233.60 

WONOWON PAVED 89 $1.06 $943.40 
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May 1, 2017         
          

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.06 $752.60 

CLEARVIEW PAVED 48.5 $0.73 $354.05 

HUDSON'S HOPE PAVED 96 $0.59 $566.40 

PRESPATOU PAVED 89 $1.06 $943.40 

UPPER HALFWAY PAVED 134 $1.06 $1,420.40 

UPPER PINE PAVED 32 $0.73 $233.60 

WONOWON PAVED 89 $1.06 $943.40 

 
July 1, 2017 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.07 $759.70 

CLEARVIEW PAVED 48.5 $0.73 $354.05 

HUDSON'S HOPE PAVED 96 $0.59 $566.40 

PRESPATOU PAVED 89 $1.07 $952.30 

UPPER HALFWAY PAVED 134 $1.07 $1,433.80 

UPPER PINE PAVED 32 $0.73 $233.60 

WONOWON PAVED 89 $1.07 $952.30 

 
May 1, 2018* 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.08 $766.80 

CLEARVIEW PAVED 48.5 $0.74 $358.90 

HUDSON'S HOPE PAVED 96 $0.60 $576.00 

PRESPATOU PAVED 89 $1.08 $961.20 

UPPER HALFWAY PAVED 134 $1.08 $1,447.20 

UPPER PINE PAVED 32 $0.74 $236.80 

WONOWON PAVED 89 $1.08 $961.20 
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July 1, 2018* 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.09 $773.90 

CLEARVIEW PAVED 48.5 $0.74 $358.90 

HUDSON'S HOPE PAVED 96 $0.60 $576.00 

PRESPATOU PAVED 89 $1.09 $970.10 

UPPER HALFWAY PAVED 134 $1.09 $1,460.60 

UPPER PINE PAVED 32 $0.74 $236.80 

WONOWON PAVED 89 $1.09 $970.10 

 
May 1, 2019* 
 

SCHOOL ROAD KILOMETERS 
PER 

KILOMETER 
PER TEACHER 

PER YEAR 

BUICK PAVED 71 $1.10 $781.00 

CLEARVIEW PAVED 48.5 $0.75 $363.75 

HUDSON'S HOPE PAVED 96 $0.61 $585.60 

PRESPATOU PAVED 89 $1.10 $979.00 

UPPER HALFWAY PAVED 134 $1.10 $1,474.00 

UPPER PINE PAVED 32 $0.75 $240.00 

WONOWON PAVED 89 $1.10 $979.00 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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LOCAL LETTERS OF UNDERSTANDING / INTENT 

 

MEMORANDUM OF AGREEMENT 

 

BETWEEN 
 

B.C. Public School Employers’ Association 
(BCPSEA) 

 
AND 

 
SCHOOL DISTRICT NO. 60 (PEACE RIVER NORTH) 

(the ―District‖) 
 

AND 
 

British Columbia Teachers’ Federation 
(―BCTF‖) 

 
AND 

 
The Peace River North Teachers’ Association 

(the ―Association‖) 
 

(Hereinafter referred to as the “Parties”) 
 
 

Re: Mid Contract Modifications/Middle School Reconfiguration 
 
The Parties agree that the following will govern instructional time, preparation time, collaboration 
time, posting and filling of positions, positions of special responsibility and teacher evaluation for 
middle schools in School District #60 (Peace River North) commencing the 2010/2011 school 
year. 
 
 
1.  Instructional time  
 

Instructional time for middle schools shall be assigned as per the junior secondary model 
at 1545 minutes per week inclusive of prep.   
 

2.  Preparation Time: 
 

Preparation time for middle schools shall be assigned will be assigned as per the junior 
secondary model at 12.5% if instructional time. 
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3. Collaboration Time: 
 

Any assigned collaboration time in middle schools shall fall within the regularly 
scheduled school day and be available to all teachers equitably.  
 

4.  Posting and Filling of Positions 
 

In the event that a school is required to decrease staff for the beginning of the 
2010/2011 school year because of middle school configuration changes the processes 
shall be completed through the appropriate steps as outlined in collective agreement. 
 
The Association will be provided with the names of teachers and positions affected and 
will be consulted through the placement process. 

 
5.  Posts Of Additional Responsibility 
 

Any team leader positions deemed to be posts of responsibility will be governed by 
Article B 23 of the collective agreement subject to any changes as recommended by the 
implementation committee as outlined in section 7. 

 
6.   Teacher Evaluation 
 

Teachers newly assigned to middle schools who have previously had satisfactory 
teaching reports will not normally be formally evaluated in the first year of their 
assignment. Exceptions would be by request of the teacher, or through extenuating 
circumstances as agreed to in consultation between the Director of Instruction and Local 
Association President. 

 
7.  Implementation Committee 
 

The District and Association agree to form a Middle School Implementation Committee 
consisting of two members appointed by the District and two members appointed by the 
Association. 
 
The committee will have jurisdiction to discuss and seek resolution to any disputes 
arising out the transition to middle schools. The implementation committee shall review 
and finalize the roles and responsibilities as applied to the position of team leaders 
within middle schools. The committee shall be cease to operate on June 30, 2012 or 
upon the final resolution of any matter brought before the committee prior to that date 
but not yet resolved. 

 
This Memorandum of Agreement will be appended to and form part of the Collective Agreement 
in effect between the parties, and will continue to be in effect for the life of that Agreement. 
 
Any dispute arising out of the Application and/or interpretation of the Memorandum of 
Agreement is grievable under the terms of Article A.6 (“Grievance Procedure”) of the Collective 
Agreement. 
 
Signed this 5th day of March, 2010. 
 
Original signed by: 
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Dave Sloan 
School District No. 60 (Peace 
River North 

  
Andy Sears 
Peace River North Teachers‟ 
Association 

 
   

 
Jacquie Griffiths 
British Columbia Public School 
Employers‟ Association 

  
Jim Iker 
BC Teachers‟ Federation 
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PROVINCIAL LETTERS OF UNDERSTANDING / INTENT 

 

LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 
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 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 
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 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 
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 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
 
 
 
 
 
 



             
SD 60 – PCA  Working Document  2013-2019 FINAL Nov 29, 2017   Page 109 of 148 

 

Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
 

Not Applicable in School District No. 60 (Peace River North) 
 
 
 
 
 
 
 
 

LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Section 27.4 Education Services Collective Agreement Act 

 
 

Not Applicable in School District No. 60 (Peace River North) 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
 
The BC Teachers‟ Federation and the BC Public School Employer‟s Association agree to support the 
recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 
equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 
position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 
allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 
Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 
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Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden‟s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing appointment 
in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 
education seniority to District B. However, only the 8 years of K – 12 seniority will be 
activated while the 6 years of adult education seniority will remain dormant. Should 
teacher A achieve a continuing appointment in adult education in District B in the future, 
the 6 years of adult education seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 
(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‟s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‟s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher‟s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee‟s leave of absence is effective. Once ported, 
the teacher‟s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. This teacher after working 1 year in district “B” accepts recall to a continuing 
appointment in district “A”. Only 3 years of seniority would be ported back to district “A” and 
for record keeping purposes, the teacher‟s seniority record in district “B” would be reduced 
from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. After working 2 years in school district “B” this teacher‟s recall rights in school 
district “A” are lost. No further seniority can be ported from district “A” to district “B” and for 
record keeping purposes, the teacher‟s seniority record in district “A” would be zero for all 
purposes. 

 

 

 

Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 
 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 
with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
 
 
 
 
 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement 
year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 
March 31, 2015 and each period from April 1 to March 31 for the term of the collective 
agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 
31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending December 
31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11th) 
month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial 
Gross Domestic Product by Income and by Expenditure Accounts (also known as the 
provincial and territorial economic accounts) and published as “Real Gross Domestic 
Product at Market Prices” currently in November of each year. 
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The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‟s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 
the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 
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Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 
Not applicable in SD 60 (Peace River North) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 
2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 19, 
2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
 



 

             
SD 60 – PCA  Working Document  2013-2019 FINAL Nov 29, 2017   Page 138 of 148 

 

 

LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where 
a temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including June 30th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including November 15th to take effect on 
December 31st of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
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this issue and the parties will bargain from the restored language. The Education Fund 
provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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INFORMATION 
 
Teacher Regulation Branch..................................................................................1-604-731-8170 
 Toll-free long distance ..............................................................................1-800-555-3684 
 Fax ...........................................................................................................1-604-731-9142 
  
B.C.S.T.A. ............................................................................................................1-604-734-2721 
 
B.C.T.F. ...............................................................................................................1-800-663-9163 
 
Employee & Family Assistance Program 
 (E.F.A.P.) - (24 hours) ................................................................................. 250-787-2246 
 
AHCOTE - Alaska Highway Consortium of Teacher Education ............................... 250-785-6981 
 
Peace River North Teachers‟ Association (PRNTA) ................................................ 250-785-8881 
 E-Mail .......................................................................................................... lp60@bctf.ca  
 
Teacher Qualification Service ..............................................................................1-604-736-5484 
 Fax ...........................................................................................................1-604-736-6591 
 
School Board Office ................................................................................................ 250-262-6000 
 Fax .............................................................................................................. 250-262-6046 
 
Ministry of Education - Victoria (info only) ............................................................1-250-387-4611 
 
Teachers‟ Pension Plan 
 Toll-free long distance ..............................................................................1-800-665-6770 
 Fax ...........................................................................................................1-250-356-7962 
 
District Web Site ................................................................................................. “www.prn.bc.ca” 
 
Aboriginal Education ............................................................................................... 250-785-8324 
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2013 –2019 – DISTRICT WORKING DOCUMENT 

PROVINCIAL and LOCAL AGREEMENT 

A WORKING DOCUMENT 

 

- Between - 

 British Columbia Teachers’ Federation 

(BCTF) 

 

Greater Victoria Teachers’ Association 

(The “Local”) 

 

- and - 

British Columbia Public School Employers’ Association 

(BCPSEA) 

Board of Education of School District No. 61 (Greater Victoria) 

(The “Employer”) 

 

 

 

 

Effective July 1, 2013 - June 30, 2019 

 

AS IT APPLIES IN School District No. 61 (Greater Victoria) 

Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA 

under the Public Education Labour Relations Act, as those terms and conditions are 

applicable to this school district.  In the event of dispute, the original source 

documents would be applicable. 
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PREAMBLE  

 

1. This Agreement is made pursuant to and governed by the School Act and the Labour 

Relations Code.  Terms used in this Agreement which are defined in those Acts shall 

have the meanings defined in those Acts.  In the event that this Agreement conflicts with 

legislation, the Board and the Association will meet to find ways in which the intent and 

terms of this Agreement can be fulfilled without contravening legislation. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
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c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

 

ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

 

Local Provisions 

 

6. The total premium expense for the following employee benefits shall be borne by the 

employee, in the event of a strike or by the employer in the event of a lockout: 

 

a. Medical Services Plan of BC 

b. Extended Health Benefits 

c. Group Life Insurance 

d. Dental Plan 

 

7. There shall be no strikes or lockouts so long as this Agreement continues to operate. 

 

 

ARTICLE A.2 RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers’ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
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membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 
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when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half 

day” meeting shall receive a half day’s pay. If the meeting extends past a “half day,” the 

teacher teaching on call shall receive a full day’s pay. 

 

 

ARTICLE A.6 GRIEVANCE PROCEDURE  

 

1. Preamble 

 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 

 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 
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superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 

Two in Article A.6.3.a the local may, within a further ten (10) working days, by 

letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 

 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 

 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 
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7. Referral to Arbitration: Provincial Matters 

 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

“provincial matters grievance.”  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 

 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 
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arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 
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Local Provisions  

 

10. Expedited Arbitration 

 

a. Within the fifteen (15) day timeline established in A6.6 of this Collective 

Agreement, qualification may be referred to expedited arbitration by the BCTF. 

 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
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g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
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ARTICLE A.9 LEGISLATIVE CHANGE 

 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers’ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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ARTICLE A.20 NO CONTRACTING OUT  

 

1. All positions within the bargaining unit that become vacant as a result of, but not limited 

to, retirement, resignation, increased enrolment, leave of absence, lay-off or termination 

will remain within the bargaining unit. 

 

2. No position that would normally be filled by a member of the bargaining unit shall be 

contracted out unless by mutual agreement. 

3. Any dispute with respect to the contracting out or assignment of bargaining unit work may 

be resolved by either party referring this matter directly to arbitration under Article A.6.6 

of this Collective Agreement. 

 

 

ARTICLE A.21  DEFINITION OF AN EMPLOYEE  

 

1. Employee means any teacher as defined in Part 1 of the School Act. 

 

2. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 

 

3. The Board shall notify the Association of all new education positions offered in the 

District and submit to the local Association offices a written job description of the new 

position(s).  Newly created positions, other than Superintendent of Schools, Assistant 

Superintendents, Directors of Instruction, Assistant Directors, Principals or Vice 

Principals, shall be included in the bargaining unit unless the position is excluded by 

mutual agreement of the parties. 

 

 

ARTICLE A.22 SECONDMENT AND RELEASE TIME   

 

1. President and First Vice-President’s Release  

 

a. The Board hereby agrees to release the President and First Vice-President of the 

Association from their teaching duties for the duration of their term of office. 

 

b. The Board shall continue to pay the President and First Vice-President her/his 

salary and to provide benefits as specified in the Agreement.  The Association 

shall reimburse the Board for such salary and benefits costs upon receipt of a 

monthly statement. 

 

c. For the purpose of pension, experience, sick leave and seniority, the President and 

First Vice-President shall be deemed to be in the full employ of the Board.  The 

President or First Vice-President shall inform the Board of the number of days or 

partial days, if any, that (s)he was absent from her/his duties due to illness.  Such 

days or part days shall be deducted from her/his accumulated sick leave credits. 
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d. The teacher returning to full teaching duties from a term as President or First 

Vice-President shall be assigned to the position held prior to the release or to 

another available position which is acceptable to the teacher. 

 

e. In the event the President is unable to fulfil the presidential duties, the Board shall 

provide a teacher-teaching-on-call to permit another Association member to 

assume the duties of the President.  Provisions of this Article, (a) to (d), shall 

apply. 

 

2. Secondment 

 

 In the event that an employee covered by this Agreement is elected to a full-time position 

as an officer of the BCTF, or is appointed on a term contract of employment to the 

administrative staff of the BCTF, or secondment to the Federation, leave of absence 

without pay shall be granted for the duration of those duties. 

 For the purpose of pension, experience, sick leave and seniority, the employee shall be 

deemed to be in the full employ of the board.  In such case the employee shall be entitled, 

on written notice at least one month prior to the commencement of a school term, to 

return to employment with the Board effective the commencement of that term, and shall 

be entitled to an assignment comparable to that previously held. 

 

3. Other Release Time 

 

 An employee covered by this Agreement who is a member of the executive committee, 

Representative Assembly, a committee or task force of either the local or the BCTF, the 

CTF, the Teacher Regulation Branch or appointed an official representative or delegate 

of the local or the BCTF, or who is an Association staff representative, shall be entitled to 

release time without loss of pay from instructional duties to carry out the duties involved. 

 Such release from duties shall be granted without loss of pay and shall be granted subject 

only to the Board being reimbursed for the cost of the teacher-teaching-on-call. 

 

 

ARTICLE A.23 STAFF COMMITTEE   

 

1. There shall be established in each school by September 30 of each school year, a Staff 

Committee.  This committee shall operate without derogating from the duties and 

authority vested in the school’s administrative officers pursuant to the School Act and 

School Act Regulations, and shall not abrogate the provisions of the collective agreement 

or the policies of the Board. 

 

2. The composition of the committee shall be determined by the teaching staff but shall 

include at least one administrative officer of the school.  The committee may also include 

other than teaching staff members if the committee deems their inclusion appropriate.  
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3. The committee shall have the right to provide advice and/or recommendations to the 

administrative officers and to consider aspects of school operation, including the 

following: 

 

a. School regulations, policies and routines. 

b. School educational philosophy and policy.  

c. Non-instructional days. 

d. Curriculum. 

e. School planning. 

f. Evaluation and reporting. 

g. School timetable and organization. 

h. Professional development activities of teachers. 

i. Timing and nature of informal student reports. 

j. Timing of formal student reports. 

 

4. In order to assist in the undertaking of the above, the committee: 

 

a. Will have access to: 

 

i. all relevant information necessary for development of educationally sound 

recommendations, and 

ii. all school level budget and financial information. 

 

b. Will hold regular meetings throughout the year, with agendas published in 

advance and minutes recorded and circulated. 

 

c. Will function according to procedures approved by the majority vote of the 

committee members. 

 

5. Should the school administration fail to implement recommendations of the school staff 

committee, reasons shall be provided to the committee. The committee may forward a 

copy of the recommendation to the Superintendent who will investigate the matter and 

respond in writing to the committee. 

 

 

ARTICLE A.24 ACCESS TO INFORMATION 

 

1. To assist participation in the school decision-making process, the staff shall have access 

to relevant information, including but not limited to school-level budget and financial 

information.  The process for requesting information shall be agreed to in each school by 

the staff and administration. 

 

2. On behalf of a teaching staff, the Local may request relevant school-site information. 

 

3. To promote the resolution of issues of mutual concern, the GVTA shall have access to 

relevant information, including but not limited to district-level budget and financial 
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information.  The process for requesting information shall be agreed to by the 

superintendent and the GVTA president by September 30 in each school year. 

 

 

ARTICLE A.25 REPRODUCTION AND DISTRIBUTION OF THE COLLECTIVE 

AGREEMENT    

      

1. This Collective Agreement shall be reproduced in total, and the cost shall be borne 

equally by the Board and the Association, and distributed to all Association members 

within one month of its being signed. 

 

 

ARTICLE A.26 ASSOCIATION/BOARD LIAISON 

  

1. Professional Consultative Committee 

 

a. At the request of the superintendent or the GVTA president, a meeting shall be 

held between the executive committee and the superintendent.   

 

b. Unless mutually agreed, there will be no more than five meetings per school year. 

 

c. The responsibility for chairing and agenda setting shall be shared by the 

superintendent and the GVTA president. 

 

2. Professional Relations Committee  

 

a. There shall be a standing committee comprised of five representatives of district 

leadership and five member representatives of the GVTA appointed by the GVTA 

executive. 

 

b. The committee shall meet monthly during the school year unless mutually agreed 

by the superintendent and the GVTA president. 

 

c. The purpose of the committee shall be to promote mutual understanding, 

discussion and collaborative resolution of contract-related and professional 

concerns of a general nature including those which may potentially lead to 

grievances and to provide advice. 

 

d. The responsibility for chairing and agenda setting shall be shared. 

 

e. The functioning of this committee shall not prejudice the operation of the 

collective agreement, including the grievance procedure. 
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ARTICLE A.27 PICKET LINE PROTECTION  

 

1. All employees covered under this agreement shall have the right to refuse to cross or 

refuse to work behind a legal picket line as defined by the Labour Relations Code.  Any 

employee failing to report for duty for this reason shall be considered to be absent 

without pay. 

 

2. Failure to cross a legal picket line encountered in carrying out School Board business 

shall not be considered a violation of this agreement, nor shall it be grounds for 

disciplinary action by the Board. 

 

3. The Board shall not request, require, nor direct teachers covered under this agreement, to 

do work or carry out duties normally performed by employees engaged in a strike, or 

locked out; nor shall the Board direct teachers to request, require or direct students to 

carry out such duties.  

 

 

ARTICLE A.28 ACCESS TO WORK SITE AND USE OF SCHOOL FACILITIES  

 

1. Representatives of the Association and/or the BCTF, authorized by the local Association, 

shall have the right to transact Association business on school property and utilize 

District facilities. 

 

2. The Association shall have the right to use school facilities and equipment for meetings 

and other Association activities. 

 

3. The Association shall have the right to post notices of activities and matters of 

Association concern on bulletin boards.  These bulletin boards shall be provided in each 

staffroom in each school building. 

 

4. The Association shall have access to the District mail service and employee mailboxes, 

free of charge, for communication to bargaining unit members. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions 

4. Basic Salary Scale    

       

Except as otherwise provided in this Agreement, the salary of each teacher covered by 

this Agreement shall be determined by the following annualized scale: 

 

Teacher Salary Grid As At July 1, 2013 – August 31, 2014 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         44,442    $         48,626    $         52,363    $         53,676  

1    $         46,530    $         50,982    $         54,902    $         56,279  

2    $         48,618    $         53,338    $         57,442    $         58,883  

3    $         50,706    $         55,694    $         59,981    $         61,487  

4    $         52,794    $         58,051    $         62,521    $         64,091  

5    $         54,881    $         60,407    $         65,060    $         66,695  

6    $         56,969    $         62,763    $         67,599    $         69,299  

7    $         59,057    $         65,119    $         70,139    $         71,903  

8    $         61,145    $         67,475    $         72,678    $         74,506  

9    $         63,233    $         69,831    $         75,218    $         77,110  

10    $         66,954    $         74,353    $         79,795    $         81,707  

 

Teacher Salary Grid As At September 1, 2014 – December 31, 2014 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

               

0    $         45,331  

 

 $         49,599  

 

 $         53,410  

 

 $         54,749  
1    $         47,461  

 

 $         52,002  

 

 $         56,000  

 

 $         57,405  
2    $         49,590  

 

 $         54,405  

 

 $         58,590  

 

 $         60,061  
3    $         51,720  

 

 $         56,808  

 

 $         61,181  

 

 $         62,717  
4    $         53,849  

 

 $         59,212  

 

 $         63,771  

 

 $         65,373  
5    $         55,979  

 

 $         61,615  

 

 $         66,361  

 

 $         68,029  
6    $         58,109  

 

 $         64,018  

 

 $         68,951  

 

 $         70,685  
7    $         60,238  

 

 $         66,421  

 

 $         71,542  

 

 $         73,341  
8    $         62,368  

 

 $         68,825  

 

 $         74,132  

 

 $         75,997  
9    $         64,498  

 

 $         71,228  

 

 $         76,722  

 

 $         78,652  
10    $         68,293  

 

 $         75,840  

 

 $         81,391  

 

 $         83,341  
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Teacher Salary Grid As At January 1, 2015 – April 30, 2016 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

               

0    $         45,897    $         50,219    $         54,078    $         55,434  

1    $         48,054    $         52,652    $         56,700    $         58,122  

2    $         50,210    $         55,085    $         59,323    $         60,811  

3    $         52,367    $         57,518    $         61,945    $         63,501  

4    $         54,523    $         59,952    $         64,569    $         66,190  

5    $         56,678    $         62,385    $         67,191    $         68,879  

6    $         58,835    $         64,818    $         69,813    $         71,569  

7    $         60,991    $         67,252    $         72,436    $         74,258  

8    $         63,147    $         69,685    $         75,058    $         76,946  

9    $         65,304    $         72,118    $         77,681    $         79,635  

10    $         69,147    $         76,788    $         82,408    $         84,383  

 

 

 

Teacher Salary Grid As At May 1, 2016 – June 30, 2016 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         46,104  

 

 $         50,444  

 

 $         54,321  

 

 $         55,683  

1    $         48,270  

 

 $         52,889  

 

 $         56,955  

 

 $         58,384  

2    $         50,436  

 

 $         55,333  

 

 $         59,590  

 

 $         61,085  

3    $         52,602  

 

 $         57,777  

 

 $         62,224  

 

 $         63,786  

4    $         54,768  

 

 $         60,222  

 

 $         64,859  

 

 $         66,488  

5    $         56,933  

 

 $         62,666  

 

 $         67,493  

 

 $         69,189  

6    $         59,099  

 

 $         65,110  

 

 $         70,127  

 

 $         71,891  

7    $         61,266  

 

 $         67,554  

 

 $         72,762  

 

 $         74,592  

8    $         63,432  

 

 $         69,998  

 

 $         75,396  

 

 $         77,292  

9    $         65,598  

 

 $         72,442  

 

 $         78,031  

 

 $         79,994  

10    $         69,458  

 

 $         77,134  

 

 $         82,779  

 

 $         84,763  
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Teacher Salary Grid As At July 1, 2016 – June 30, 2017 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

               

0    $         46,565    $         50,949    $         54,864    $         56,240  
1    $         48,753    $         53,417    $         57,525    $         58,968  
2    $         50,941    $         55,886    $         60,186    $         61,696  
3    $         53,128    $         58,355    $         62,846    $         64,424  
4    $         55,316    $         60,824    $         65,508    $         67,153  
5    $         57,503    $         63,293    $         68,168    $         69,881  
6    $         59,690    $         65,761    $         70,828    $         72,610  
7    $         61,878    $         68,230    $         73,490    $         75,338  
8    $         64,066    $         70,698    $         76,150    $         78,065  
9    $         66,254    $         73,167    $         78,811    $         80,794  
10    $         70,152    $         77,905    $         83,607    $         85,610  

 

 

 

Teacher Salary Grid As At May 1, 2017 – June 30, 2017 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $    46,728    $    51,127    $    55,056    $    56,437  

1    $    48,923    $    53,604    $    57,726    $    59,174  

2    $    51,119    $    56,082    $    60,397    $    61,912  

3    $    53,314    $    58,559    $    63,066    $    64,650  

4    $    55,510    $    61,037    $    65,737    $    67,388  

5    $    57,704    $    63,514    $    68,407    $    70,126  

6    $    59,899    $    65,991    $    71,076    $    72,864  

7    $    62,095    $    68,469    $    73,747    $    75,602  

8    $    64,290    $    70,946    $    76,416    $    78,338  

9    $    66,486    $    73,423    $    79,087    $    81,076  

10    $    70,398    $    78,178    $    83,900    $    85,910  
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Teacher Salary Grid As At July 1, 2017 – April 30, 2018 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

               

0    $         46,962    $         51,383    $         55,332    $         56,719  
1    $         49,168    $         53,872    $         58,015    $         59,470  
2    $         51,374    $         56,362    $         60,699    $         62,221  
3    $         53,581    $         58,852    $         63,382    $         64,973  
4    $         55,787    $         61,342    $         66,066    $         67,725  
5    $         57,993    $         63,832    $         68,749    $         70,476  
6    $         60,199    $         66,321    $         71,432    $         73,228  
7    $         62,405    $         68,811    $         74,116    $         75,980  
8    $         64,612    $         71,301    $         76,799    $         78,730  
9    $         66,818    $         73,790    $         79,483    $         81,482  
10    $         70,750    $         78,568    $         84,319    $         86,339  

 

 

 

Teacher Salary Grid As At May 1, 2018 – June 30, 2018 

Step 
 

Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

               

0    $         47,619    $         52,102    $         56,106    $         57,513  
1    $         49,856    $         54,627    $         58,827    $         60,302  
2    $         52,094    $         57,151    $         61,548    $         63,093  
3    $         54,331    $         59,676    $         64,269    $         65,883  
4    $         56,568    $         62,201    $         66,991    $         68,673  
5    $         58,804    $         64,725    $         69,711    $         71,463  
6    $         61,042    $         67,250    $         72,432    $         74,253  
7    $         63,279    $         69,774    $         75,153    $         77,043  
8    $         65,516    $         72,299    $         77,874    $         79,832  
9    $         67,753    $         74,823    $         80,595    $         82,623  
10    $         71,741    $         79,668    $         85,500    $         87,548  
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Teacher Salary Grid As At July 1, 2018 – April 30, 2019 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         47,857    $         52,363    $         56,387    $         57,801  
1    $         50,106    $         54,900    $         59,121    $         60,604  
2    $         52,354    $         57,437    $         61,856    $         63,408  
3    $         54,603    $         59,974    $         64,590    $         66,212  
4    $         56,851    $         62,512    $         67,326    $         69,016  
5    $         59,098    $         65,049    $         70,060    $         71,820  
6    $         61,347    $         67,586    $         72,794    $         74,624  
7    $         63,595    $         70,123    $         75,529    $         77,429  
8    $         65,844    $         72,660    $         78,263    $         80,232  
9    $         68,092    $         75,197    $         80,998    $         83,036  
10    $         72,099    $         80,067    $         85,927    $         87,986  

 

 

 

Teacher Salary Grid As At May 1, 2019 – June 30, 2019 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         48,336    $         52,886    $         56,951    $         58,379  
1    $         50,607    $         55,449    $         59,712    $         61,210  
2    $         52,878    $         58,011    $         62,475    $         64,042  
3    $         55,149    $         60,574    $         65,236    $         66,874  
4    $         57,420    $         63,137    $         67,999    $         69,706  
5    $         59,689    $         65,700    $         70,760    $         72,539  
6    $         61,960    $         68,262    $         73,522    $         75,371  
7    $         64,231    $         70,824    $         76,284    $         78,203  
8    $         66,502    $         73,387    $         79,046    $         81,034  
9    $         68,773    $         75,949    $         81,808    $         83,866  
10    $         72,820    $         80,867    $         86,786    $         88,866  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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5. Calculations for Pay For Daily Deductions and Part Year and Part Month _____ 

_____  Employment  

a. The rate of deduction for a day without pay shall be 1/195th of the current 

annualized salary of a teacher. 

b. Teachers shall be paid their annualized salary in twenty equal consecutive semi-

monthly installments commencing in September.  Mid-month payments will be 

issued on the 15th day of each month or in the event that the 15th day falls on a 

weekend, payment will be issued on the preceding Friday.  Month-end payments 

will be issued on the last day of the month, or in the event that the month end falls 

on a weekend, payment will be issued on the preceding Friday. 

c. In the event that a temporary vacancy or continuing contract commences on a day 

other than the first school day in that month, or terminates on a day other than the 

last school day in that month, the formula for payment per day for that month 

shall be: 

Number of days taught in month x current annual salary 

195 

 

d. No partial month’s payment shall be more than 1/10 of the basic annual salary. 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 
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6. Rate of Pay: 

 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 

his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

 

Local Provisions 

7.      A teacher-teaching-on-call assigned to a school and not utilized shall be paid the amount 

of the day for which they were to be employed. 

8.    A teacher-teaching-on-call shall receive a minimum two hour call out except when a part-

time teacher is utilized within her/his school.  

9.    A short term assignment is one that is expected to last for fewer than twenty (20) working 

days. 

 

ARTICLE B.3  SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 is not applicable in School District No. 61 (Greater Victoria). 

 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee’s taxable income on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days’ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee’s workplace to assist in the execution of the employee’s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
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d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 through B.8.10 is not applicable in SD. No. 61 (Greater Victoria). 

Local Provisions 

11. The Board will provide teachers the option of participating in a Payroll Savings Plan. To 

be eligible for the Payroll Savings Plan teachers shall: 

a. Be on a continuing appointment or a temporary contract of 0.5 FTE or greater and 

for not less than ten months. 

b. Notify the Board through its Payroll Office, in writing using the prescribed form, 

no later than 4:30 p.m. on the Friday following the first day of school in 

September that they wish to participate in the plan. 

c. Notify the Board, through its Payroll Office, in writing by June 30
th

 if they do not 

wish to continue in the Payroll Savings Plan the following year. 

12. Those employees electing to participate in the Payroll Savings Plan shall receive their 

annual salary as follows: 

a. For September to June: 

i. The semi-monthly net pay includes a deduction for the Payroll Savings 

Plan set at 16.67% of their net semi-monthly salary. 

ii. The 16.67% of net semi-monthly salary will be paid into the Payroll 

Savings Plan. 

b. For July and August: 

i. The amount accumulated in the Payroll Savings Plan will be paid by the 

Board in two equal installments into the employee’s bank account on July 

15 and August 15. If any of these days are non-banking days, the transfer 

will be made on the last banking day preceding these dates. 

13. All payments will be made by direct deposit to the bank, credit union or trust company of 

the employee’s choice. 
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14. Employees electing to participate in the Payroll Savings Plan may not withdraw or 

suspend deductions for the remainder of the school year unless they have resigned from 

the District or been granted a leave that results in an interruption to earnings or have been 

terminated for cause. Other withdrawals from the plan would be in accordance with 

Article B.8.11.c. 

15. The Board will make teachers aware of the Payroll Savings Plan when they sign their 

contract at the Board office on the date of their hire. 

16. The interest earned on the monies in the Payroll Savings Plan will be disbursed by the 

Board first to offset the start-up costs of this plan. As agreed annually in September by 

the Board and the Association, and in accordance with the bank interest rates established 

by the Board’s banking institution (currently C.I.B.C.), interest earned over and above the 

monies needed to offset the on-going administration costs of this plan will be distributed 

equitably to the plan subscribers. 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 is not applicable in SD No. 61 (Greater Victoria).  See 

Article B.1.5.b. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. Provincial Article B.10.1 does not apply in School District No. 61 (Greater Victoria). 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

3. Provincial Article B.10.1 does not apply in School District No. 61 (Greater Victoria). 

4. Provincial Article B.10.4 does not apply in School District No. 61 (Greater Victoria). 

5. Provincial Article B.10.5 does not apply in School District No. 61 (Greater Victoria). 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

Local Provisions: 

6. Kilometre Allowance 

Teachers who are required to use their personal vehicles in order to carry out their regular 

duties or other Board duties shall be reimbursed at a rate per kilometre, established as 

follows: 
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Each July the Kilometre Allowance should be adjusted to reflect the rate established by 

the Victoria aggregate cost of operating a mid-size automobile or, when the Victoria 

aggregate cost is not available, the British Columbia aggregate cost.  The Board will 

provide the GVTA with the cost analysis used to determine the current Vehicle Standard 

Cost as established by the Runzheimer Vehicle Standard Cost Schedule or, if not 

available, another source as agreed to by the GVTA and the Board. 

ARTICLE B.11  BENEFITS 

1. Effective July 1, 2012, the employer will provide the Provincial Extended Health Benefit 

Plan as set out in Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 

5. Medical Services Plan of BC and Extended Health Benefits     

 

a. Effective September 1, 1994, the Board shall contribute seventy percent (70%) of 

the cost of the M.S.P. basic plan for any teacher in an assignment or accumulated 

assignment of at least 0.5 FTE who contributes thirty percent (30%) of the 

premium cost.  The eligibility of participants will be as stipulated by the 

agreement between the M.S.P. and the Board. 

 

b. Effective September 1, 1994, the Board shall contribute seventy-five percent 

(75%) of the cost of the Provincial Extended Health Benefit Plan for any teacher 

in an assignment or accumulated assignment of at least 0.5 FTE who contributes 

twenty-five percent (25%) of the premium cost. 

c. A teacher covered under this plan whose assignment or accumulated assignment 

is subsequently reduced to below 0.5 FTE shall continue to receive coverage as 

stipulated above. 

 

6. Group Insurance          

 

a. The Board shall pay fifty percent (50%) of the cost of group life insurance under 

the BCTF/BCSTA Group Insurance Plan for any teacher in an assignment or 
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accumulated assignment of at least 0.5 FTE who contributes fifty percent (50%) 

of the premium cost. 

 

b. A teacher covered under this plan whose assignment or accumulated assignment 

is subsequently reduced to below 0.5 FTE shall continue to receive coverage as 

stipulated in Article B.11.3.a. 

 

c. Any premium contributed by any employee toward the total premium payable 

under this policy for insurance on the life of such employee shall be deemed by 

the employer to be applied first to the premium for the amount of her/his 

insurance (if any) in excess of $25,000 and the balance (if any) of the employee’s 

premium shall be deemed by the employer to be applied to the first $25,000 of 

her/his insurance. 

 

7. Dental Plan          

 

a. The Board shall pay eighty percent (80%) of the premium cost of a dental plan for 

any teacher in an assignment or accumulated assignment of at least 0.5 FTE who 

contributes twenty percent (20%) of the premium cost. 

 

 Dental coverage shall be as follows: 

 Part 1 (A) - 100% of dental fee 

Part 2 (B) - 50% of dental fee. Effective July 1, 2018, Part 2 (B) coverage is 

60%. 

Part 3 (C) -  50% of dental fee, with a maximum lifetime benefit of $2,000 per 

family member. Effective July 1, 2015, Part 3 (C) coverage is 75% 

and lifetime limit is $5,000. 

 

b. A teacher covered under this plan whose assignment or accumulated assignment 

is subsequently reduced to below 0.5 FTE shall continue to receive coverage as 

stipulated in Article B.11.7.a. 

 

8. Part-time Teachers and Teachers on Leave of Absence    

  

Part-time teachers not eligible for coverage under Articles B.11.2, B.11.3 and B.11.4 and 

teachers on unpaid leave of absence shall be eligible to purchase Medical, Extended 

Health, Group Life Insurance and Dental Plan Benefits. 

 

9. Benefit Continuation after Statutory Sick Leave     

   

The Board and teacher shall continue to contribute to their respective shares of the cost of 

maintaining coverage under BC Medical Services Plan, Extended Health Benefits Plan, 

BCTF/BCSTA Group Life Insurance Plan, Dental Plan, where applicable,  during the 

period a teacher is on medical leave of absence to a maximum of one year after expiration 

of statutory sick leave. 
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10. Workers’ Compensation Benefits       

   

Teachers eligible for benefits under the Workers’ Compensation Act of British Columbia 

shall continue to receive their regular salary for twelve months provided that their 

Workers’ Compensation benefits are assigned to the Board of Education. 

 

 After twelve months, the amount paid to the teacher by the Board shall be charged 

against the accumulated sick leave credits of the teacher on a proportional basis as long 

as the accumulation of sick leave benefits permits. 

 

11.  Benefit Plan Information and Changes [Not applicable to the Provincial Extended 

Health Benefit Plan.  See Article B.11.2 and LOU No. 9.]    
  

a. The Board shall provide the Association with a copy of the current policy in effect 

for each of the teacher benefit plans, and a copy of any financial/actuarial 

statements for those benefit plans at the time that they are provided to the Board. 

 

b. The coverage under these plans shall not be altered or amended nor the carrier 

changed without prior consultation with the Association. 

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia’s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 
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3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

 

ARTICLE B.20  PLACEMENT ON SALARY SCALE     

1. a. Except as otherwise provided in this Agreement, salary category of all teachers 

will be verified by the most recent evaluation of the Teacher Regulation Branch 

or the Teacher Qualification Service. 

b. The salary schedule is a basic scale, however, and the Board reserves the right to 

pay in special circumstances any teacher a salary higher than that provided in the 

schedule, in which case the Association shall be notified accordingly.  The 

President of the Association shall be notified in writing of each appointment made 

under this Clause. 

c. Persons holding Letters of Permission whose years of preparation can be equated 

by the Board to university training shall be placed one category below that which 

would apply if their total years of training had included one year of teacher 

preparation, with the exception of teachers appointed under Article B.20.5. 

2. Increment Dates          

 Annual increments shall be as shown in the applicable salary scale and these shall be 

payable as at September 1 or January 1, whichever is applicable. 

3. Qualification Period for Increment  

a. A period of not less than eight months full-time teaching in any school year 

constitutes a full year of experience, excepting only the provisions of the 

following clauses. 
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b. Part-time Service 

i. a teacher employed for a school year on a part-time basis may be granted 

increments in accordance with the following conditions: 

(1) Periods of part-time service may be combined and if the total 

service equals ten months on full-time, an increment shall be 

granted. 

(2) Consideration may be given to the granting of one increment for 

service which equals at least eight months. 

ii. part-time service in any other school District(s) in B.C. will rank equally 

with part-time service in School District 61.  It shall be the responsibility 

of the teacher to submit a certified statement for this type of service with 

each period expressed as a decimal or percentage of the school year. 

iii. the provisions of the salary agreement currently in effect shall apply when 

considering partial year service in other provinces or countries.  Proof of 

such service will be required. 

iv. part-time service will be calculated on the basis of the number of hours 

instruction offered in a school day, school week, or timetable cycle. 

v. part-time and partial year service may be combined in order to qualify for 

an increment. 

c. Partial Year Service 

i. a teacher employed for less than eight months in each of two or more 

school years may be granted increments in accordance with the following 

conditions: 

(1) Periods of partial year service may be combined and if the total 

service is ten months, an increment shall be granted.   

(2) Consideration may be given to the granting of one increment for 

combined service which totals at least eight months. 

ii. partial year service in any other school District(s) in B.C. will rank equally 

with partial year service in School District 61.  It shall be the 

responsibility of the teacher to submit a certified statement for this type of 

service with each period expressed as a decimal or percentage of the 

school year. 

iii. the provisions of the salary agreement currently in effect shall apply when 

considering partial year service in other provinces or countries.  Proof of 

such service will be required. 
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iv. partial year and part-time service may be combined in order to qualify for 

an increment. 

d. Increment Payable  

 The annual increment is payable to a teacher who is absent under the following 

circumstances: 

i. on exchange or on a special assignment in the field of education carrying 

full pay. 

ii. one increment may be granted to a teacher on leave of absence for 

professional growth, provided a satisfactory statement is submitted 

covering the case. 

4. Recognition of Other School Experience      

 Teachers shall upon appointment receive full credit for previous teaching experience in 

government supported and inspected schools in Canada and one-half credit for previous 

teaching experience in government supported and inspected schools in the United 

Kingdom, the United States of America, Australia and New Zealand.  Teachers receiving 

credit for one-half of such experience shall receive full credit after one year’s satisfactory 

teaching experience in this District. 

 Further, teachers from independent schools in Canada shall receive credit for one-half of 

such experience upon appointment and shall receive full credit after one year’s 

satisfactory teaching experience with the Board.  To be eligible for such increment 

recognition, teachers from recognized independent schools shall have been in possession 

of equivalent certification, as recognized by the Board, prior to the years of experience 

being claimed.  The onus shall rest on the teacher to provide written evidence to verify 

such experience. 

 For the purpose of this section, an independent school shall be one which: 

a. Is a non-profit organization. 

b. Is responsible to a Board of Governors. 

c. Has been in existence for a minimum of five years. 

d. Has provision for inspection 
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5. Recognition of Journeyman’s Experience   

a. Vocational teachers who have qualified as Journeymen in accordance with the 

Apprenticeship and Tradesmen’s Qualifications Act and are appointed to teach 

more than half time in their area of specialty in a junior or senior secondary 

school, will be placed no lower than Category 4 on the salary scale. 

b. Vocational teachers will be allowed credit to a maximum of five increments, for 

experience as qualified journeymen, on a ratio of two years’ journeyman 

experience to one year of salary credit. 

6. Recognition of Other Experience       

 Teachers who have experience for which no credit is otherwise provided in the Collective 

Agreement that is directly related to their intended position with the Board, may be 

allowed credit to a maximum of five increments on a ratio of two years’ related 

experience to one year of salary credit, and furthermore, this credit may be allowed to 

teachers acquiring experience as teachers-teaching-on-call.  

7. Certification Changes 

a. The transfer from category to category by virtue of changed qualifications shall 

become remuneratively effective on the date so assigned and shown on the 

Teacher Qualification Service card, provided such card is presented to the Board 

within ninety (90) days of the assigned date of category change.  Cards presented 

later than ninety (90) days shall result in the remunerative change becoming 

effective on the first day of the month following presentation. 

b. Any revision of category determined by an appeal decision of the Teacher 

Qualification Service shall be retroactive to September 1 where the appeal is 

taken and the decision rendered prior to November 30, or to January 1 where the 

appeal is taken and the decision rendered prior to March 31. 

ARTICLE B.21  ALLOWANCES 

1. Department Heads   

a. Department Heads shall be designated by the secondary school principal, in 

consultation with the school teaching staff. 
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b. Secondary schools shall receive an allocation for Department Head allowances as 

follows: 

i. schools enrolling ≥ 750 students..........  

Effective July 1, 2013    $16,537  

Effective September 1, 2014   $16,868  

Effective January 1, 2015   $17,079  

Effective May 1, 2016   $17,155 

Effective July 1, 2016   $17,327 

Effective May 1, 2017   $17,388 

Effective July 1, 2017   $17,475 

Effective May 1, 2018   $17,719 

Effective July 1, 2018   $17,808 

Effective May 1, 2019   $17,986 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

ii. schools enrolling <750 students.......... 

Effective July 1, 2013    $14,883  

Effective September 1, 2014   $15,181 

Effective January 1, 2015   $15,370  

Effective May 1, 2016   $15,440 

Effective July 1, 2016   $15,594 

Effective May 1, 2017   $15,649 

Effective July 1, 2017   $15,727 

Effective May 1, 2018   $15,947 

Effective July 1, 2018   $16,027 

Effective May 1, 2019   $16,187 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 
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c. Department Heads shall be paid on the following basis: 

i. all Department Heads shall receive a base allowance of  

Effective July 1, 2013    $1,241  

Effective September 1, 2014   $1,266  

Effective January 1, 2015   $1,282  

Effective May 1, 2016   $1,287 

Effective July 1, 2016   $1,300 

Effective May 1, 2017   $1,305 

Effective July 1, 2017   $1,311 

Effective May 1, 2018   $1,330 

Effective July 1, 2018   $1,336 

Effective May 1, 2019   $1,350 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

ii. the remaining school allocation shall be paid to Department Heads in 

accordance with the expectations for the position for the ensuing year. 

 

d. Department Head allocations to schools shall be based upon the number of FTE 

students in a school at September 30. 

e. Department Head allowances according to the table below shall be paid each year 

to the coordinators of provincial resource programs, including but not limited to 

the following: 

i. Regional Coordinator SET-BC, 
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ii. Provincial Integration Support Program Coordinator. 

Effective July 1, 2013    $1,723  

Effective September 1, 2014   $1,757  

Effective January 1, 2015   $1,779  

Effective May 1, 2016  $1,787 

Effective July 1, 2016   $1,805 

Effective May 1, 2017  $1,812 

Effective July 1, 2017   $1,821 

Effective May 1, 2018  $1,846 

Effective July 1, 2018   $1,855 

Effective May 1, 2019  $1,874 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

2. Teacher in Charge         

a. – g.  Definition and terms see Article E.26.1 

h. Rate of Compensation. 

i. when acting as Teacher in Charge for one (1) full day and up to five (5) 

continuous days, the teacher shall receive 50% of the daily allowance of 

the administrator being replaced. 

ii. when acting as Teacher in Charge for six (6) full days and up to twenty 

(20) continuous days the teacher shall receive 75% of the daily allowance 

of the administrator being replaced for the full duration of the 

appointment. 

iii.  when acting as Teacher in Charge in continuous service for more than 

twenty (20) days and up to one (1) year the teacher shall receive 100% of 

the daily allowance of the administrator being replaced for the full 

duration of the appointment. 

3. Middle Schools 

a. Team Leaders shall be designated by the middle school principal, in consultation 

with the teaching staff of each team. 
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b. Effective the 2008-2009 school year, a Team Leader shall be paid an allowance 

for the ensuing year in twenty (20) instalments.  Such allowance shall be prorated 

to the term of the appointment. The Team Leader allowance is as follows: 

 

Effective July 1, 2013    $1,351  

Effective September 1, 2014  $1,378  

Effective January 1, 2015  $1,395  

Effective May 1, 2016   $1,402 

Effective July 1, 2016   $1,416 

Effective May 1, 2017   $1,420 

Effective July 1, 2017   $1,428 

Effective May 1, 2018   $1,448 

Effective July 1, 2018   $1,455 

Effective May 1, 2019   $1,469 

 

 *any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

c. A Team Leader may choose up to four (4) days release time to be taken within 

one school year, with the TTOC cost to be borne by the Team Leader.  Scheduling 

of the release time is to be approved by the principal in consultation with the 

Team Leader.  The Team Leader will be provided reasonable grounds if the 

release time request is denied. 

3. Summer School      

a. Any teacher employed to give instruction in summer school shall be required to 

join the BCTF and the Association and shall remain a member for the duration of 

employment. 

b. Any teacher employed to give instruction in summer school shall be required to 

pay fees, dues and levies of the BCTF and the Association in the amounts 

determined in accordance with their bylaws and constitution. 

c. Any teacher employed to give instruction in summer school shall be paid at the 

rate of 1/975 of annual salary grid for each hour of instruction. 

4. First Aid          

a. The Board shall provide first aid training costs for any teacher who volunteers and 

is selected to undertake such training. 
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b. Any teacher who volunteers and is designated as a First Aid Attendant shall 

receive the following allowance based upon the certification required under the 

W.C.B. regulations. 

i. Industrial First Aid Certificate   

Effective July 1, 2013    $2,297  

Effective September 1, 2014   $2,343  

Effective January 1, 2015   $2,372  

Effective May 1, 2016  $2,383 

Effective July 1, 2016   $2,407 

Effective May 1, 2017  $2,415 

Effective July 1, 2017   $2,427 

Effective May 1, 2018  $2,461 

Effective July 1, 2018   $2,474 

Effective May 1, 2019  $2,498 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

ii. Survival First Aid Certificate  

Effective July 1, 2013    $1,148  

Effective September 1, 2014   $1,171  

Effective January 1, 2015   $1,186  

Effective May 1, 2016  $1,191 

Effective July 1, 2016   $1,203 

Effective May 1, 2017  $1,207 

Effective July 1, 2017   $1,213 

Effective May 1, 2018  $1,230 

Effective July 1, 2018   $1,236 

Effective May 1, 2019  $1,249 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

c. Any teacher designated as a First Aid Attendant who intends to withdraw from 

this role shall give the Board six (6) weeks notice of her/his intention to withdraw.  
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ARTICLE B.22  NEW POLICY OR CHANGES IN POLICY   

1. In the case of any changes in policy of the Board or of the Superintendent of Schools, 

where such changes affect the salary of any teacher covered by this Agreement or will 

result in the reduction in the total teachers employed, the President of the Greater 

Victoria Teachers’ Association shall be immediately notified in writing by an officer of 

the Board and either party may refer the matter for discussion and consideration to the 

committee established to hear Step 3 Grievances as outlined in A6-4 of the this Collective 

Agreement.  These matters shall not proceed to arbitration. 

2. Within thirty (30) days of the date of the School Board adopting a policy creating a new 

position which comes within this Agreement, the Board shall negotiate with the 

Association to establish the salary and/or allowances.  Where such an agreement cannot 

be made, the matter shall be referred to Step 3 as provided in Article A6 this Collective 

Agreement and a decision rendered within sixty (60) days from the date of policy 

adoption.  These matters shall not proceed to arbitration. 

ARTICLE B.23  SAFEGUARD AGAINST SALARY REDUCTION  

 No person covered by this Agreement shall have her/his salary or allowance reduced by the 

application of this Agreement. 

ARTICLE B.24 HEALTH/FITNESS CLUB MEMBERSHIP 

The District will attempt to negotiate reduced rates for employee and family memberships at 

public recreation centres and/or private fitness clubs in locations convenient to each family of 

schools. These rates may be renegotiated, annually by June 30, of each school year. 

ARTICLE B.25 CLASSROOM RELOCATION 

1.  When a teacher is required to relocate her/his classroom due to major capital project 

she/he will be provided one (1) day in lieu for the initial move with the board paying the 

cost of the TTOC. As well the board will pay for one (1) day in lieu with the board 

paying the cost of the TTOC when the teacher is returned to her/his classroom upon the 

completion of the major construction project. 

2.  The days in lieu shall be taken within one (1) year of the notification of a move. 

3.  The scheduling of the days in lieu must be agreed to by the principal. 

4.  Days in lieu will only be granted in one day increments. (eg. A request for a lieu day for 

time off that is less than one day will count as one lieu day). 
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5.  Such classroom changes will be supported with moving materials such as boxes and tape 

and shall be assisted by cartage to transport the materials from one site or classroom to 

another.  
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call [Not applicable in SD. No. 61 (Greater Victoria). See Article 

C.2.8.c below.] 

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           49 

 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions 

7. “Seniority” means an employee’s aggregate length of service in the employment of the 

Board, including part-time teaching and service as a teacher-teaching-on-call. 

8. For the purpose of calculating service for the accrual of seniority, the following will 

apply: 

a. Any part of a day worked shall be deemed a full day of seniority. 

 

b. A part-time continuing contract employee whose schedule does not require the 

employee to work each school day of a week shall be deemed to be working each 

school day of that week. 

 

c. One hundred and sixty (160) days of teacher-teaching-on-call service shall 

constitute one (1) year of service. 

 

d. An employee shall not accumulate more than one year’s seniority in one school 

year. 

 

9.      In addition to the provisions of Article C.2.7 and C.2.8 above,  the seniority for an 

employee on a  continuing contract shall include seniority ported in accordance with PCA 

Article C.2.2 provided that in no case, shall an employee be credited with more than one 

(1) year of seniority for any school year.  

10. Seniority shall not be forfeited, except by termination arising from resignation or by 

dismissal (pursuant to Article C.26). 

11. Seniority shall not be accrued during periods of absence from the District, except during: 

a. Maternity Leave (includes extended maternity) and Parental Leave - to a 

maximum of three (3) years. 

b. Parenthood Leave - to a maximum of one (1) year. 

c. Sick Leave - unlimited. 

d. Leave covered by the BCTF Salary Indemnity Fund - unlimited. 

e. Educational Leave - up to three (3) years. 
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f. Secondment to the Ministry of Education - up to two (2) years. 

g. Secondment to a Faculty of Education - up to two (2) years. 

h. Participation in a recognized teacher exchange - up to two (2) years. 

i. Teaching duties with the Department of National Defense - up to two (2) years. 

j. Leave for duties with the Association or the BCTF - unlimited. 

k. Leave for elected office at the provincial, federal or municipal level - unlimited. 

l. Leave taken under the Deferred Compensation Plan - up to one (1) year. 

m. Leave for Workers’ Compensation Board - unlimited. 

n. Other leaves of absence for two consecutive months or less in one school year. 

o. Compassionate Care Leave pursuant to G.2 

12. Where two or more employees have the same seniority, ties will be broken by application 

of the following in sequence: 

a. The time and date of receipt of acceptance of appointment. 

b. The date the application for employment with the District was received. 

c. The earliest recorded date of work as a teacher-teaching-on-call with the District. 

13. Changes to the seniority and service provisions in this collective agreement are in effect 

from January 1, 1994 and are not retroactive.  Seniority accrued up to and including 

December 31, 1993 shall be carried forward.  

 

14. The Board shall, by November 1 of each year, forward to the Association a list of:  

a. All employees currently employed by the Board under continuing contract, in 

order of seniority, calculated according to Article 20, setting out length of 

seniority as of July 1 of that year. 

b. Teachers-teaching-on-call in order of length of service with the Greater Victoria 

School District.  For the purpose of calculating seniority and increments, one 

hundred and sixty days (160) of teacher-teaching-on-call service shall constitute 

one (1) year of service. 

Note: Effective September 19, 2014, Teacher-teaching-on-call experience credit 

and increments are accrued in accordance with Article C.4 Teacher Teaching on 

Call Employment. 
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c. Employees on leave of absence. 

d. Employees on recall. 

15. Errors in the lists referred to in Article C.2.14 must be brought to the attention of the 

Human Resource Services Department on or before November 30. 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

ARTICLE C.20  PRINCIPLE OF SECURITY 

1. The Board and the Association agree that security of employment increases in proportion 

to length of service in the employ of the Board for teachers who possess the necessary 

qualifications for positions which are available. 

ARTICLE C.21  DEFINITION OF QUALIFICATIONS 

1. In this Agreement “necessary qualifications” in respect of a teaching position means the 

possession of a valid teaching certificate for the Province of British Columbia, and a 

reasonable expectation that the teacher can perform the duties of the position based on the 

following criteria: 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           52 

 

a. Relevant teaching experience in the subject or teaching area. 

b. Relevant educational preparation. 

c. Relevant qualities such as: the teacher’s commitment, temperament, experience, 

less formal training, and past performance. 

d. Evidence of ability to perform the duties of the position in a satisfactory manner. 

2. It shall be the responsibility of each teacher to ensure the Human Resource Services 

Department has on file the appropriate documentation substantiating necessary 

qualifications as defined in Article C.21.1 above. 

3.  Should any appeal arise as to whether a teacher has or does not have the necessary 

qualifications for a teaching position, the appeal shall be referred to Step 3 of the 

Grievance Procedure of Article A.6 in this Collective Agreement within five (5) working 

days from the date that the teacher has received layoff notice from the Board, or from the 

date that an applicant who has recall rights has received notice from the Board that the 

applied for position has been filled by another applicant.  The appeal shall be in writing 

and must state the grounds on which the appeal is being lodged.  See Letter of 

Understanding – “Appeals During Staffing Process”. 

ARTICLE C.22 SECURITY OF EMPLOYMENT (LAYOFF) 

1. When, for educational or budgetary reasons, the Board determines that it is necessary to 

lay off teachers employed on a continuing contract, the teachers to be retained shall be 

those who have the greatest seniority and who possess the necessary qualifications 

pursuant to Articles C.2 and C.21 for the position(s) available. 

2. The layoff process shall proceed as follows: 

a. The Board shall provide each teacher it intends to lay off pursuant to this 

Agreement, with a minimum of thirty (30) calendar days notice in writing. 

b. Layoff notices shall state the reason(s) for the layoffs and shall be effective 

January 31 or June 30. 

c. The Board shall make available information regarding positions held by less 

senior teachers to teachers in receipt of layoff notices and to the Association. 

d. The Board may rescind layoff notices up to and including December 31 for 

layoffs effective January 31 and May 31 for layoffs effective June 30, without 

being liable for the payment of severance pay. 
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3. Teachers laid off under Article C.22.1 shall have the right to a leave of absence of up to 

one year, for the purpose of undertaking retraining for another position.  The limitation to 

a teacher’s rights to re-engagement, as set out in Article C.23.5, shall be extended by the 

period of such leave.  The Board will pay the teacher a percentage of the teacher’s salary 

equivalent to the amount of severance pay entitlement in Article C.24.1 had the teacher 

been laid off. The amount of such salary will be repayable in the event that the teacher 

subsequently becomes employed by the Board in the same manner as if this teacher had 

been laid off and re-employed, with Article C.24.2 applying thereto.  At the 

commencement of the school term next following the completion of the leave pursuant to 

this Article, the teacher shall be entitled to be assigned to a position which is vacant and 

for which (s)he possesses the necessary qualifications. 

4. a. Prior to using the option of layoff as per Article C.22, the Board may offer 

retraining to a teacher who has a minimum of five years seniority. 

b. After an assessment of District needs, the Board, in consultation with the 

Association and the teacher, may offer a teaching assignment with increased 

preparation time and the assistance of additional District personnel/resources. 

c. The teacher will have the option of accepting or rejecting the retraining 

assignment. 

ARTICLE C.23 TEACHERS’ RIGHTS OF RE-ENGAGEMENT (Recall) 

1. When a position on the teaching staff of this District becomes available, the Board shall, 

notwithstanding any other provision except Article C.23.4 of this Agreement, first offer 

re-engagement to the teacher on the recall list who has the greatest seniority and who has 

the necessary qualifications for the position.  If that teacher declines the position, the 

Board shall then offer the position to the teacher with the next most seniority on the recall 

list who has the necessary qualifications for the position.  This process will be repeated 

while there are teachers remaining on the recall list who are qualified for the position and 

who have not declined the position. 

2. A teacher who is offered re-engagement pursuant to Article C.23.1 shall inform the 

Board, whether or not the offer is accepted, within forty-eight (48) hours of the receipt of 

such offer. 

3. The Board shall allow ten (10) calendar days from the acceptance of an offer under 

Articles C.23.1 and C.23.2 for the teacher to commence teaching duties, provided that 

where the teacher is required to give a longer period of notice to another employer, such 

longer period shall be allowed but not to exceed thirty (30) days. 

4. A teacher’s right to re-engagement under this Article is lost: 
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a. If the teacher refuses to accept two positions for which (s)he has the necessary 

qualifications, one of which is of equal or greater FTE status than the position 

held at the time of layoff, or 

b. If two years elapse from the date of layoff under this Article and the teacher has 

not been re-engaged, except teachers actively seeking employment by being 

available as a teacher-teaching-on-call whose re-engagement rights will be 

extended for an additional year. 

5. Upon re-engagement, a teacher shall retain her/his continuing appointment recall status 

even though this re-engagement may be for a specified term and/or for a percentage of 

employment different from the continuing appointment recall status. 

6. A teacher on the recall list shall have the responsibility of keeping the Human Resource 

Services Department informed of a change of name, address, or telephone number. 

7. A teacher re-engaged pursuant to this Article shall be entitled to all sick leave credit 

accumulated at the date of layoff. 

8. Benefits while on recall list         

A teacher on continuing contract who retains right of recall pursuant to Article C.23 of 

this contract shall be entitled, if eligible, and as long as not employed by anyone other 

than the Board on a full-time basis, to maintain participation in all benefits provided in 

this Agreement by payment of teacher’s costs of such benefits to the Board, which 

assumes the payment of the employer’s costs of such benefits. 

ARTICLE C.24 SEVERANCE PAY 

1. A teacher who is laid off is entitled to severance pay as follows: 

a. Four weeks’ pay for two but fewer than three years’ seniority service. 

b. Six weeks’ pay for three but fewer than four years’ seniority service. 

c. Eight weeks’ pay for four but fewer than five years’ seniority service. 

d. Twelve weeks’ pay for five but fewer than six years’ seniority service. 

e. Sixteen weeks’ pay for six but fewer than seven years’ seniority service. 

f. Eighteen weeks’ pay for seven but fewer than eight years’ seniority service. 

g. Twenty weeks’ pay for eight but fewer than nine years’ seniority service. 

h. Twenty-two weeks’ pay for nine but fewer than ten years’ seniority service. 
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i. Twenty-four weeks’ pay for ten but fewer than twelve years’ seniority service. 

j. Twenty-eight weeks’ pay for twelve but fewer than fifteen years’ seniority 

service. 

k. Thirty weeks’ pay for fifteen years’ seniority service. 

l. Four additional weeks’ pay for every year of seniority service thereafter in excess 

of fifteen years to a maximum total of one year’s salary. 

A teacher who is dismissed for just and reasonable cause is not entitled to severance pay. 

2. A teacher who receives severance pay and is subsequently rehired shall retain any 

payment granted under the terms of this Article, with the exception of a teacher who is 

rehired within a two year period.  The amount of repayments of severance pay by 

teachers rehired on continuing contracts within the two year period shall be based upon 

the number of teaching days remaining in the two year period.  The formula to be applied 

is as follows: 

a. For teachers who were paid severance pay based upon full-time employment and 

who are rehired on a full-time basis: 

 

severance pay x 

380 

 

 

teaching days employed within the 

two year period following termination 

b. For teachers who were paid severance pay based on less than full-time 

employment, or who were rehired on a less than full-time basis, the formula 

above will be amended to reflect the amended employment status within the intent 

of this section.  Teachers who were paid severance pay recognizing part-time 

employment, and who were rehired on the same part-time basis, will not have the 

above formula amended. 

The timing of severance pay refund payments shall be negotiated with the Board by the 

teacher concerned; the period for such refunds shall not exceed two years. 

3. Salary on which severance pay is calculated shall be based on the teacher’s salary at the 

time of her/his termination. 

4. One week’s pay shall be defined as 5/195th of the annual salary placement at the time of 

termination. 
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ARTICLE C.25 CONTRACT OF EMPLOYMENT  

1. All teachers appointed to the teaching staff of the District shall be appointed on a 

continuing contract of employment unless filling a temporary vacancy. 

2. A temporary vacancy is defined as a vacancy of 20 (twenty) days or less, a vacancy as a 

result of a leave of absence of one year or less, or a vacancy anticipated by the teacher to 

be 20 (twenty) days or more and that occurs after the commencement of classes during 

the current school year.   

3. Teachers who fill temporary vacancies will be considered teachers-teaching-on-call.  All 

temporary vacancies will cease to exist on the return of the continuing contract teacher, 

or at the end of each school year, except for short-term maternity leave, or when it is 

expected that the teacher assigned to that position will return from leave prior to the end 

of the next school year. 

4. Teachers hired to fill vacancies created as a result of September enrolment increases will 

be appointed as continuing contract teachers.  

ARTICLE C.26  DISCIPLINE  AND DISMISSAL  

1. The Board shall not dismiss or discipline a teacher bound by this Agreement except for 

just and reasonable cause. 

2. Differences respecting discipline or dismissal shall be subject to arbitration as set out in 

Article A.6 of this Local Collective Agreement. 

Dismissal and Discipline for Misconduct 

3. a. Where an employee is under investigation by the Board for any cause, the 

employee and the Association shall be advised in writing of that fact immediately 

unless substantial grounds exist for concluding that such notification would 

prejudice the investigation.  In any event the employee and the Association shall 

be notified at the earliest reasonable time and before any action is taken by the 

Board.  The employee shall be advised of the right to be accompanied by a 

representative of the Association at any interview in connection with such 

investigation. 

b. Where an employee has been suspended without pay on grounds set out in Part 3, 

Section 15(4) of the School Act, the employee shall be reinstated with full pay for 

the period of such suspension, unless on the final disposition of the matter the 

teacher is convicted of the offence charged or except in the case of concurrent or 

subsequent discipline action initiated by the Board under Section 15(7) of the 

School Act.  Under these circumstances, an arbitrator shall have final authority for 

the recovery of salary. 
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4. The Board shall not release to the media or to the public, information in respect of the 

suspension or dismissal of a teacher until a Board hearing has been held, a decision has 

been made and an attempt has been made to contact the Association. 

5. The decision of the Board, pursuant to the School Act Section 3, Part 15(5) shall be 

communicated in writing to the Association and to the teacher and shall contain a full and 

complete statement of the grounds for the decision. 

6.  The Board shall not suspend (nor shall the Superintendent suspend, other than a 

suspension to which the School Act, Part 3, Part 15(5) reasonably applies) or dismiss any 

person bound by this agreement unless it has, prior to considering such action, held a 

meeting of the Board with the employee entitled to be present, in respect of which: 

a. The employee and the Association shall be given 72 hours notice of the hearing 

and a written statement of the grounds for the contemplated action. 

b. 24 hours prior to the hearing, the employee and the Association shall be given all 

documents that will be considered at the hearing. 

c. The Association on behalf of the teacher may file a written reply to the allegations 

prior to the meeting. 

d. At such meeting the teacher shall be accompanied by a representative and/or 

advocate appointed by the Association, and (s)he shall be entitled to hear all the 

evidence presented to the Board, to receive copies of all documents placed before 

the Board, to present witnesses on behalf of the teacher, and to ask questions of 

clarification, of procedure and information. 

e. The decision of the Board shall be communicated in writing to the teacher and the 

Association and shall contain a full and complete statement of the grounds for the 

decision. 

7. Notwithstanding Article A.6 of this Collective Agreement, where an employee has been 

dismissed, the Association shall have the option of referring a grievance regarding the 

dismissal directly to arbitration provided for in that Article. 

8. At an arbitration in respect of the discipline or dismissal of an employee, no material 

which has been removed from the file pursuant to Article E.25 (Teacher Files) may be 

presented. 

Procedures For Dismissal When Based On Performance 

9. The Board shall not dismiss a teacher for performance except where the Board has 

received three consecutive reports indicating that the learning situation in the class or 

classes of the teacher is less than satisfactory. 
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10. The reports shall be prepared in accordance with the following conditions: 

a. The reports shall have been issued in a period of not less than 12 or more than 24 

months; such period not including any leave of absence granted under Article 

C.26.12.b. 

b. At least one of the reports shall be a report of a Superintendent of Schools or an 

Assistant Superintendent of Schools. 

c. The other two reports shall include reports of the Superintendent of Schools, or an 

Assistant Superintendent of Schools, or a Director of Instruction, or the principal 

of a school to which the teacher is assigned. 

d. No more than one report may be undertaken by any one of the above evaluators. 

11. Immediately after the first less than satisfactory report, a plan of assistance will be 

formulated and implemented to assist the teacher in overcoming the deficiencies.  A 

reasonable period of time for improvement of performance shall be provided. 

12. Where a teacher receives a less than satisfactory report, the teacher may: 

a. Request a transfer, in which case the Board shall make all reasonable efforts to 

arrange the transfer of the teacher to a mutually agreeable assignment or school, 

or 

b. Request and be granted leave of absence of up to one (1) year for the purpose of 

taking a program of professional or academic instruction, in which case 

subsequent evaluation(s) shall be undertaken within the balance of the 24 months 

exclusive of the leave of absence period. 

13. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

teaching situation, it shall notify the teacher and the President of the Association of such 

intention and provide an opportunity for the teacher and her/his representative to meet 

with the Superintendent and the Board within fourteen (14) days of such notice. 

ARTICLE C.27 TEACHERS-TEACHING-ON-CALL  

1. All rights and provisions of the contract shall apply to teachers-teaching-on-call filling 

temporary vacancies. 

2. Teachers-teaching-on-call shall be placed on the annualized basic salary scale and paid 

according to qualifications and experience from day one (1) when filling a temporary 

vacancy. 

3. Teachers on the teachers-teaching-on-call list will be considered for vacancies to which 

they apply in accordance with Article E.20. 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           59 

 

4. Teachers-teaching-on-call on short term assignments will be required to first complete 

the work as assigned by the teacher being replaced and, if time permits, then the work as 

assigned by the school within the regular school day. 

5. Prior to the Board removing a teacher from the teacher-teaching-on-call list, a meeting 

shall be arranged with the teacher-teaching-on-call, her/his GVTA representative and 

members of the Human Resource Services Department.   

6. Should the teacher-teaching-on-call be removed from the list, reasons for the removal 

shall be provided to the teacher-teaching-on-call and to the Association. 

7. Actions as a result of this clause are grievable under Article A.6 of this Collective 

Agreement. 

8. Should a decision to remove a teacher-teaching-on-call from the teacher-teaching-on-call 

list be upheld, the Teacher Regulation Branch may be informed. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 INTENTIONALLY LEFT BLANK 

ARTICLE D.2 INTENTIONALLY LEFT BLANK 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

 

d. The hearing shall commence within a further ten (10) working days; and 

 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement.  

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

 

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

 [See also Article D.21 Hours of Work and Preparation.] 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 
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4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

 

iv. The hearing shall commence within a further ten (10) working days; and 

 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.20 REGULAR WORK YEAR  

1. The annual salary established for employees covered by this Agreement shall be payable 

in respect of the teachers’ regular work year which year is defined by the School Act and 

its regulations. 

2. All days in the regular work year shall be scheduled between the Tuesday after Labour 

Day and the last Friday in June of the subsequent year, excluding Saturdays and Sundays, 

statutory holidays, winter break and spring break. 
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3. The last day in the teachers’ regular work year shall be an administrative day and no 

teacher shall be required to offer instruction. 

4. The teachers’ regular work year shall include professional development days as set out in 

Article F.21. 

5. Any work performed by teachers covered by this agreement beyond the teacher’s regular 

work year shall be voluntary and compensation shall be paid at 1/195 of the regular 

salary scale.  The request for work must be in writing from the Board. 

6. a. Notwithstanding Article D.20.5, counselors may be required to work outside the 

teacher’s regular work year, but shall not be required to exceed the total number 

of days in the teachers’ regular work year without compensation. 

b. By June 1, the tasks, dates and counseling personnel required for the school’s 

program needs beyond the teachers’ regular work year shall be decided by mutual 

agreement of the counselors and the principal. 

c. Counselors required to work beyond the teachers’ regular work year will be 

compensated by equal time off at a mutually acceptable time during the school 

year. 

7. No teacher shall suffer loss of pay in the event of a Board ordered school closure or 

cancellation of student attendance.  No teacher shall be required to report to work in 

either of the above circumstances. 

ARTICLE D.21 HOURS OF WORK AND PREPARATION  

1. Effective September 1, 1994, the maximum length of the instructional week for 

elementary teachers shall be 1500 minutes which shall include a maximum of 1325 

minutes (1315 minutes effective June 30, 2019) of teaching, a minimum of 75 minutes 

for recess and a minimum of 100 minutes (110 minutes effective June 30, 2019) for 

preparation time.   

2. The maximum length of the instructional week for secondary teachers shall be 1650 

minutes which shall include an average of not more than 1345 minutes per week of 

teaching in each instructional cycle, exclusive of period change and teacher advisor time, 

and shall provide for a minimum of 12.5% of the classroom instruction cycle for 

preparation time. 

3. Part-time teachers of .4 FTE or more assignment will receive preparation time for 

classroom instruction prorated according to their FTE status.  When scheduling makes 

partial preparation time assignment impractical, salaries shall be increased on a prorated 

basis. 
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4. The maximum length of the instructional week for middle school teachers shall be 1,588 

minutes which shall include a maximum of 1,345 minutes of teaching, a minimum of 75 

minutes of nutrition breaks and a minimum of 168 minutes of preparation time. 

5. Each year, following the Spring Staffing Process, teams will be established by the 

Principal in consultation with the staff.  There shall be up to 15 team meetings scheduled 

during each school year, comprised of 42 minute blocks of the preparation time 

referenced above. Meetings will not exceed 42 minutes except with the agreement of the 

Principal and all members of the team. 

6. The scheduling and agenda setting of the team meetings will be done by the Principal in 

consultation with each team. These meetings are to address individual student needs and 

specific team matters and are not intended to deal with staff meeting or staff committee 

agenda items. 

7. Teachers who are required to attend the fifteen team meetings during their preparation 

time during the school year will be entitled to an additional full 1.4 days of preparation 

time in that school year. Such preparation time will be provided to the teachers only on 

designated Curriculum Completion Days (days of instructions for the purpose of the 

School Act). Preparation time that would have otherwise been provided on these days 

will not be rescheduled except in the case of a Board-ordered school closure. Curriculum 

Completion Days will be established and designated by the Principal in consultation with 

the Staff Committee at each middle school. 

8. Teachers are required to be in attendance at school (or an alternate location as approved 

by the Principal) for such preparation time on curriculum completion days as these are 

days of instruction. Teachers who are not entitled to the additional preparation time on a 

designated Curriculum Completion Day will be required to supervise and assist students 

in attendance with curriculum activities, in their regularly scheduled teaching time. Such 

work will be distributed in an equitable manner among these teachers.  

ARTICLE D.22 SUPERVISION  

1. No teacher shall be required to perform supervision duties at noon hour, recess, before or 

after school. 

2. It is understood that “shall be required” does not preclude a teacher from performing 

supervision duties if the teacher so wishes. 

ARTICLE D.23 EXTRA CURRICULAR ACTIVITIES  

The Board and Association value extra-curricular activities as a positive and integral part of the 

school program and culture. 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           65 

 

1. Extra-curricular programs and activities include a wide range of athletic, cultural, service 

and recreational activities that are beyond the provincially prescribed and locally 

developed curricula of the school and which are beyond the regularly prescribed hours of 

instruction. 

2. The Board and the Association agree that teacher participation in extra-curricular 

activities is voluntary.   

3. The Board shall not direct that extra-curricular activities be performed; nor shall the 

Association take action to withdraw extra-curricular activities during the term of this 

Agreement. 

ARTICLE D.24 STAFF MEETINGS  

1. The teaching staff shall have the right to provide advice and recommendations regarding 

the frequency, duration and timing of regular staff meetings. 

2. By school opening, the staff will be informed of the dates of regular staff meetings 

3. All teaching staff shall have access to the agenda-setting process. 

4. Written minutes of staff meetings shall be kept and circulated to all staff members. 

ARTICLE D.25 TECHNOLOGICAL CHANGE  

1. For the purposes of this Agreement, the term “Technological Change” shall refer to 

introduction of equipment and its related material or processes. 

2. The process to be followed where the Board intends to introduce equipment and its 

related material or processes which affects the terms and conditions or security of 

employment of members of the Association shall be: 

a. Notice and Discussion 

When it is determined that the introduction of a technological change is under 

consideration or is to be introduced, the Board shall notify the Association in 

writing.  Such notice shall be given at least ninety (90) days before the date on 

which the Board proposes to introduce the technological change.  Once such 

notice is given, the Board agrees to discuss the matter with the Association. 

b. Information to be Provided 

The notice of intent to introduce a technological change shall contain: 

i. the nature of the change, 
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ii. effective date of the change, 

iii. the approximate number, type and location of Association members 

affected by change, 

iv. the anticipated effects the change may have on Association members. 

The Board shall update this information as new developments arise and 

modifications are made. 

c. Once notice of a technological change has been given pursuant to Article D.25.2.a 

and prior to implementation of the change, the Board will determine, in 

consultation with the Association, the options for the employees affected by the 

change.  The options shall include, but not be limited to, retraining, transfer and 

severance. 

3. Where the parties are unable to resolve a dispute arising from the intended technological 

change, the matter is grievable under Article A.6 of this Local Collective Agreement.  

ARTICLE D.26 HEALTH AND SAFETY  

1. Classes shall be conducted in facilities that are clean and where temperature, ventilation, 

lighting, humidity, sound level and other physical conditions are hygienic, safe and 

conducive to effective teaching. 

2. Where the situation is of immediate danger to the teacher or students, the teacher shall act 

accordingly and then report the situation to the principal. 

3. Other specific health and safety problems shall be reported to the principal.  If the 

situation is not rectified, the concern shall be processed through the grievance procedure 

as outlined in Article A.6. 

4. Teacher involvement in administering medication to students shall be as outlined in the 

District Policy and Regulations 5141.20 Oral/Topical Medication (attached as an 

addendum to this contract). 

5. Administrative procedures shall be established for the emergency evacuation of students 

with special needs. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 
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3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  
 

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

 

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

 

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 
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(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii.   The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
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d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

 

iv. No discipline of any kind would be imposed on the respondent; and 

 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 
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6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

 

iv. outlining strategies to prevent harassment and sexual harassment; 

 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

 

vi. understanding malicious complaints and the consequences of such; 

 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.20 POSTING AND FILLING OF VACANCIES  

 

1. For purposes of posting, a vacancy is defined as a teaching position in the District that: 

 

a. is newly created, 

 

b. is available after the result of internal reassignment pursuant to Article E.21, 

 

c. is of more than forty (40) working days in duration, 
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d. has been permanently vacated by the incumbent, or 

e. has been vacated by the incumbent on a leave of absence for more than one year, 

f. and which the Board considers necessary to fill to meet District education needs. 

2. As soon as they become known, vacancies of forty (40) working days duration or longer 

shall be posted for a period of five (5) working days and available on the District online 

web based posting site, in all schools and/or work sites maintained by the Board.  A copy 

of each posting shall be forwarded, at the time of posting, to the Association.  Vacancies 

of fewer than forty (40) working days shall not be posted and shall be filled by a TTOC. 

3. During July and August, vacancies shall be posted at the Board office and a copy shall be 

forwarded to the Association.  The Board will provide a dedicated telephone line during 

this period which will make available to prospective applicants information regarding all 

known vacancies. 

4. All job postings shall contain the following: 

a. a description of the position to be filled, including subject area(s), grade level(s), 

work location, full time or specified part time, and any other salient description 

information; 

b. closing date for application, start date for the position, and if applicable, end date; 

c. necessary qualifications, pursuant to Article C.21, which are required for the 

position. 

5. Postings and application forms for all teaching positions shall not include a reference to 

extracurricular activities, nor shall extracurricular activities form a part of any contract of 

employment. 

6. All vacancies shall be filled in the following manner, save and except for the application 

of Articles E.20.2 above, E.21, E.22, C.23.1, D.20.5 and C.26.12: 

a. All members of the bargaining unit are eligible to apply for all vacancies. 

b. Board personnel shall review all applications from continuing contract teachers.  

From such applications, the applicant with the greatest seniority as defined in 

Article C.2 shall be given preference, provided that (s)he possesses the 

qualifications as set out in Article C.21 of this Agreement.  Where a junior teacher 

is selected, her/his ability to perform the teaching position shall be demonstrably 

higher than more senior candidates. 

c. If no suitable teacher on a continuing contract of employment has applied, the 

Board shall consider teachers-teaching-on-call who applied, on the same basis as 

for continuing contract teachers, before external applicants are considered. 
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d. Vacancies shall be filled no later than five (5) teaching days following the closing 

date for applications, where qualified internal applicants have applied. 

7. Vacancies which arise after the start of school in September shall be filled in the 

following manner: 

a. If the successful applicant is currently employed in another full-time position, or 

in a part-time position which may conflict with the scheduled assignment of the 

vacant position, the successful applicant shall fill the position at a mutually 

agreeable time, but no later than the start of the next school year. 

b. In the intervening period, the position shall be filled by a teacher-teaching-on-call. 

8. The name of the successful applicant shall be sent to the Association. 

ARTICLE E.21 INTERNAL REASSIGNMENT AND ASSIGNMENT IN SCHOOL  

1. Internal Reassignment 

a. The term “internal reassignment” refers to any teacher on a continuing contract of 

employment who assumes a vacant continuing position in the same school, with a 

subsequent posting of that teacher’s position rather than the original vacancy. 

b. Before the Human Resource Services Department is informed of a vacancy in a 

school, the Administrative Officer will provide an opportunity for employees on a 

continuing contract of employment with the necessary qualifications pursuant to 

Article C.21 to assume the vacant continuing position through internal 

reassignment at a mutually agreeable time. 

c. Where an original vacancy results in a series of internal reassignments, the 

position ultimately posted will be that vacated by the teacher who last receives an 

internal reassignment. 

d. Once a vacancy is posted, it is not subject to variation as a result of internal 

reassignment prior to the posted position being awarded to the successful 

applicant.  Thereafter, it is subject to alteration due to normal school 

reorganization.  

e. Teacher-Librarian assignments will not be subject to internal reassignment. In 

secondary schools internal reassignment for counseling blocks will be restricted to 

teachers already or formerly in the counseling department within a school. 

f. In secondary schools, after the process of internal reassignment, when a teacher-

librarian or counseling position is posted and it contains additional subjects that 

the qualified counseling or teacher librarian applicant is not qualified for, the 

qualified teacher-librarian or counselling applicant will be awarded the teacher-

librarian or counseling portion of the assignment. If unassigned blocks are 
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available within the school for which the applicant is qualified, those blocks will 

be substituted up to their FTE entitlement of the posting if possible. If there are 

not enough/no unassigned blocks available the applicant will agree to an 

involuntary reduction. The applicant will retain the FTE entitlement of the 

posting.  

2. Assignment In School 

a. The staff at each school is encouraged to develop a collegial process for 

determining the timetable and assignments available for the subsequent school 

year. 

b. In consideration of E.21.2.a above, prior to May 15 in each school year, the staff 

committee shall have the opportunity to meet with the appropriate administrative 

officer(s) in the school to discuss and review the timetable and assignment 

available for the subsequent year. 

c. Assignment within the school shall be based on the following factors:  District 

seniority, training, experience, equitable distribution of workload and personal 

preference of the teacher.  Assignments within the school shall be made in a fair 

and reasonable manner. 

 A teacher who is not satisfied with her/his proposed assignment may appeal said 

assignment to the principal of the school. 

 The Letter of Understanding will not amend the current language in the Collective 

Agreement. 

 1.  The attached Letter of Understanding Re: Staffing Processes 

ARTICLE E.22 TRANSFER OF TEACHER DECLARED IN EXCESS TO SCHOOL 

NEEDS           

1. The principal in formal consultation with the teaching staff as outlined in Article A.23, 

will determine the program needs in each area for the next school year.  Program areas 

having teachers excess to needs will be identified by the principal and communicated to 

staff. 

2. The principal will make a request for teachers in the identified program area(s) to 

volunteer for transfer. 

3. If a sufficient number of teachers do not volunteer for transfer, then the teacher(s) with 

the least seniority in the District will be required to transfer.  Seniority and qualifications 

will be defined by Article C.2 and Article C.21 of this Agreement.   
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4. Teachers declared excess to needs will be notified both verbally and in writing by the 

principal, including the reasons for the declaration.  A copy of the written notification 

must be forwarded to Human Resource Services and to the Zone Assistant 

Superintendent. 

5. Teachers transferred due to excess to school needs during the current year will be 

provided with three (3) days relief time once the transfer is confirmed. 

6. Teachers, through the Association, can appeal a transfer to the Zone Assistant 

Superintendent.  An appeal must be made in writing within five (5) instructional days of 

receipt of notification. 

7. The Assistant Superintendent or her/his delegate will notify the teacher in writing of 

her/his decision within five (5) instructional days of receiving the appeal. 

8. In the event that the appeal is not upheld by the Assistant Superintendent, the teacher, 

through the Association, may refer the issue to Step 3 of Article 6 (Grievance Procedure) 

of the Collective Agreement.  

See Letter of Understanding “Appeals During Staffing Process”. 

ARTICLE E.23 EVALUATION OF TEACHERS  

1. The purpose of supervision and evaluation is to acknowledge and support effective 

instruction. 

2. All formal evaluation on the work of a teacher, including teachers-teaching-on-call, shall 

be in writing. 

3. a. All teachers hired to the District without any previous experience (i.e. 0 increment 

placement) will be evaluated during the first year using the following process: 

i. the evaluator meets with the teacher and describes the purposes and 

requirements for formal evaluation.  This first evaluation will be carried 

out by a school administrator; 

ii. the evaluator, in consultation with the teacher being evaluated, identifies 

and clarifies the criteria to be used in the evaluation; 

iii. the evaluator and teacher determine a schedule for observation and 

methods to be used in the collection of descriptive information; 
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iv. the evaluator shall discuss with the teacher the process by which the 

evaluation shall take place, which shall include: 

 (1)   pre-observation conferences 

 (2)   classroom observations 

 (3)   post-observation conferences 

 (4)   a written summary of the post-observation conferences; 

v. the evaluator prepares a draft report on the teacher’s performance and 

discusses the content with the teacher.  Revisions are made, if necessary, 

to the draft report. 

b. Teaching reports are to be submitted to the appropriate Zone Assistant 

Superintendent, with a copy to Human Resource Services and the teacher, by 

January 31. 

c. A plan of assistance will be formulated and implemented to assist a teacher in 

receipt of a less-than-satisfactory report.  This plan will be developed jointly by 

the school administration, District personnel, and the GVTA, in consultation with 

the teacher.  A reasonable amount of time for improvement of performance shall 

be provided within the first year of teaching. 

d. A second evaluation will be completed by an Assistant Superintendent following 

the implementation of the plan of assistance.  The process to be used will be as in 

steps (a) (ii) through (v) above. 

e. Teachers who receive a satisfactory report under this process will not be subject 

to this process a second time. 

4. The formal evaluation of teachers is carried out as a series of steps: 

a. The evaluator(s) meets with the teaching staff and describes the purposes and 

requirements for formal evaluation. 

b. The evaluator, in consultation with each teacher being evaluated, identifies and 

clarifies the criteria to be used in the evaluation. 

c. The evaluator and teacher determine a schedule for observation and methods to be 

used in the collection of descriptive information. 

d. Data are collected from not less than three (3) nor more than six (6) formal 

classroom observations, unless agreed upon by the teacher and the evaluator. 
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e. The evaluator shall discuss with the teacher the process by which the evaluation 

shall take place, which shall include: 

i. a pre-observation conference about the lesson(s) to be observed, 

ii. classroom observation, 

iii. a post-observation conference, followed by a written summary, both of 

which shall occur as soon as practicable. 

f. The evaluator prepares a draft report on the teacher’s performance and discusses 

the contents with the teacher.  Revisions, if necessary, are made to the draft report 

and the final report is submitted to the Superintendent of Schools by April 30.  An 

extension may be made up to the end of the school year if agreed upon by the 

evaluator and the teacher. 

g. Prior to submission of the report, the teacher shall sign the report to indicate that 

he/she has had an opportunity to read and discuss the report with the evaluator. 

5. The content of a teacher report shall be an objective description of a teacher’s 

performance as well as evaluative comments related to the teacher’s performance.  The 

major focus of the report shall relate to the teacher’s primary area(s) of qualifications. 

6. The teacher shall have the right to submit to the evaluator a written commentary on the 

report which shall be attached to and filed with all copies of the report. 

7. Participation in Association activities or matters not directly related to teaching 

performance are outside the scope of evaluating and reporting on the work of a teacher. 

8. After ten (10) accumulated days in one year at one school and at the request of a teacher-

teaching-on-call, the principal or vice principal shall complete an evaluation on the 

teacher-teaching-on-call based on a process mutually agreed upon by the teacher-

teaching-on-call and the evaluator. 

9. Any dispute with respect to the application of procedures contained in this Article, or the 

contents of any report is grievable under A.6 of this Collective Agreement. 

10. Any information which is provided to others which affects the placement, transfer or 

rehiring of a teacher shall be made known to that teacher with an opportunity being 

provided for the teacher to respond. 

11. For the purpose of this Article, the evaluator shall be the principal or vice principal, or, 

where applicable, the person defined in Article C.26.10. 
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 ARTICLE E.24  EMPLOYEE ASSISTANCE: FALSE ACCUSATION  

1. The following circumstances shall result in the Board assuming all reasonable direct legal 

costs not assumed by the BCTF of any teacher who has been found to be falsely accused 

of child abuse in the direct course of exercising their duties: 

a. When an investigation by the Board found that allegations brought against the 

teacher were false, or 

b. When a teacher was acquitted of criminal charges by the courts. 

2. When a teacher has been cleared of charges of misconduct brought by the Board and 

when the arbitrator has not awarded costs, the teacher may apply to the Board for costs. 

ARTICLE E.25 TEACHER FILES  

1. There shall be only one (1) personnel file for each teacher, and that file shall be 

maintained at the Board office.  The personnel file shall contain only material relevant to 

the employment of the teacher. 

2. Teachers have the right to review their file.  Teachers shall inform the Board of any 

inaccuracies or omissions regarding the information in their file. 

3. After receiving a request from a teacher, the Superintendent of Schools or designate, shall 

grant access to that teacher’s file without delay. 

4. An appropriate Board official shall be present when a teacher reviews her/his file.  The 

teacher may also be accompanied by an individual of her/his choosing. 

5. Material critical of the teacher, or in the nature of a reprimand, may only be placed in the 

personnel file as described in Article E.25.1 above. 

a. When such material is placed in the teacher’s file, the teacher shall receive a copy 

without delay. 

b. A teacher shall have the opportunity to attach a written rebuttal to any material 

critical of the teacher, or in the nature of a reprimand, contained in the personnel 

file.   

c. The teacher may apply to have this material removed three (3) years after the 

filing provided that no further material of that nature has been subsequently filed.  

Such request shall not be unreasonably denied. 

6. Personnel files shall be in the custody of the Superintendent of Schools at the Board 

offices and shall be accessible only to the employee, to the Association with written 

agreement of the employee and to the appropriate administrative/Board officials of the 
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School District.  Access to personnel files shall be restricted to reasons relevant to the 

employment of the teacher.  

7. One (1) school-based file may be maintained at the teacher’s current assignment.  

a. That file shall be held by the principal in a secure and confidential manner.     

b. On request, each teacher shall have access to her/his file without delay.   

c. This file shall be given to the teacher upon request when the teacher leaves that 

school. 

8. If any information contained within the files above is stored electronically then a note to 

that effect must be placed in the file with electronic filing details, and this file data must 

be deleted when the teachers leaves the school or when it is removed as per E.25.7.c 

above. 

ARTICLE E.26 TEACHER IN CHARGE  

1. a. A teacher may be appointed as Teacher in Charge in accordance with this Article. 

b. In the event that all administrative officers assigned to the school are absent from 

the school, the Teacher in Charge may be requested to assume the duties specified 

in this Clause. 

c. A teacher appointed Teacher in Charge shall attend to routine administrative 

matters, matters of safety and security and emergent matters that may arise, with 

assistance as required from the Board office or a designated administrative officer 

from another school. 

d. While acting as a Teacher in Charge, the teacher is covered by all terms and 

conditions of this agreement. 

e. Where absences of administrative officers continue for more than five (5) 

consecutive school days, the Teacher in Charge will assume all administrative 

duties, excluding only formal evaluation of instruction and personnel. 

f. Whenever possible the Teacher in Charge shall be selected from those teachers 

who have expressed an interest in performing this function.  A teacher has the 

right to refuse to act as a Teacher in Charge except in emergencies. 

g. Where the appointment of a Teacher in Charge is less than one (1) day a teacher-

teaching-on-call may be provided; but where the appointment is for one (1) or 

more days, a teacher-teaching-on-call shall be provided to relieve the Teacher in 

Charge of regular teaching duties. 

h. Rate of Compensation (see Article B.21.2) 
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ARTICLE E.27  TEACHER ASSISTANTS   

 

The purpose of this article is to clarify the working relationship between teachers and teachers' 

assistants. 

1. The Board may employ teachers' assistants to assist teachers in carrying out their 

responsibilities and duties. 

2. A teacher who has been assigned an assistant by the principal: 

a. is responsible for the instructional program, 

b. assigns duties to the assistant, and 

c. is responsible for the general supervision of the assistant and may have input into 

the performance evaluation of the assistant. 

ARTICLE E.28 NO DISCRIMINATION  

1. There will be no discrimination against any applicant to a position covered by this 

Agreement or against any member of the bargaining unit on the basis of race, colour, 

creed, age, physical handicap, sex or sexual orientation, religious or political affiliation, 

national origin, marital status, whether the member has children, or is found to be HIV 

positive.   

2. Nor shall a member be discriminated against due to participation in the activities of the 

Association, carrying out duties as a representative of the Association,  involvement in 

any procedure to interpret or enforce the provisions of the Collective Agreement, or filing 

a grievance and having a grievance upheld. 

 

ARTICLE E.29 RACE RELATIONS  

     

1. The Board and the Association do not condone and shall not tolerate any expression of 

racism. 

 

2. Any written allegation of racism made by a member of the Association shall be jointly 

investigated by the Superintendent of Schools and the President of the Association for 

report to both parties. 

ARTICLE E.30 SCHOOL ACT APPEALS     

To ensure the effective participation of a teacher when an appeal is filed under Section 11 of the 

School Act and Board By-Law 9330.1 of a decision of an employee covered by this agreement: 
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1. The Board shall first ensure that the appellant has discussed the issue with the 

employee(s) who made the decision before hearing the appeal unless the Board believes 

the discussion would not promote resolution of the issue.  Reasons for hearing the 

appeal where no discussion between the teacher and the appellant has taken place will 

be supplied to the teacher. 

2. a. The employee and the Association shall, without delay, be notified of the appeal 

and shall be entitled to receive copies of all written information relating to the 

appeal that is not protected by the Freedom of Information and Protection of 

Privacy Act. 

 b. The employee and an Association representative shall be entitled to attend each 

step of the appeal process. 

 c. The employee shall have the opportunity to provide a written reply to any 

information or statements contained in the written appeal or accompanying 

documents. 

3. The Board's process for dealing with appeals shall not abrogate any right, benefit or 

process the employee would otherwise be provided by law.   

ARTICLE E.31 COMPLAINT PROCESS 

1.  School based administrators shall inform the educational community, in writing, of the 

complaint process set out in Board Regulation 1155 by September 30
th

 of each school 

year. 

2.  If any complaint involves potential misconduct, the investigation protocol agreement and 

article C.26 shall apply. 

3.  When a member of the educational community raises a concern involving a teacher to a 

principal or other representative of the Board: 

a.  The community member will be advised to speak directly with the teacher 

involved. 

 

b.  If he or she agrees, the process outlined in Board Regulation 1155 will apply. 

 

c.  If the person is unwilling to speak directly with the teacher involved, the principal 

or other Board representative may hear the concern. 

 

i.  Except in extraordinary circumstances where doing so would prevent 

successful resolution of the concern, the principal or other Board 

representative will inform the teacher of the substance of the concern and  
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will also advise the educational community member that the teacher will 

be so informed. 

 

ii.  If the matter does not involve potential misconduct, no further action will 

be taken or Regulation 1155 will be followed from Step II (Facilitated 

Contact). 

 

d.  Where a complaint is initiated at step one of Board Regulation 1155 directly with 

the teacher, he or she may request that the principal assist in resolving the 

concern. In the event that a complaint is moved to step two of Board Regulation 

1155 under Article E.31.3.c.ii above the principal will prior to step two advise the 

teacher of the formal complaint.  
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SECTION F PROFESSIONAL RIGHTS  

ARTICLE F.20 PROFESSIONAL DEVELOPMENT FUND  

1. The Board and Association agree that provision of professional development of staff is a 

joint responsibility of the Board and of the Association.  The Board and Association shall 

jointly establish a Professional Development Fund for the purpose of promoting 

professional development of the teaching staff of the school District. 

2. The Professional Development Fund shall be administered by a Board designate and a 

designate of the Association. 

3. Effective July 1, 1994, the amount budgeted for the Joint Professional Development Fund 

shall be $145.00 per FTE teacher as of September 30 of each school year.  The Board’s 

contribution to this fund shall be 60% of the budgeted amount.  The Association's 

contribution to this fund shall be 40% of the budgeted amount.  The Joint Professional 

Development Fund thus established will include provision for teacher-teaching-on-call 

costs. 

4. Teachers-teaching-on-call shall have access to the Joint Professional Development Fund 

on the same basis as the other teachers in the District. 

5. The Joint Professional Development Fund will not be required to finance educational 

change or curriculum implementation in the District. 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT DAYS  

1. Two of the five professional development days shall be set aside for common District-

wide professional development for all teachers during each school year.  These days shall 

be chosen by the Association in consultation with the Superintendent of Schools prior to 

April 30 in the preceding year. 

2. These two (2) professional development days shall be jointly organized and funded by 

the Board and the Association.  Any activities jointly planned shall be funded separate 

from and in addition to the Joint Professional Development Fund. 

3. The remaining professional development days will be used for school-based professional 

development. 
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ARTICLE F.22 CURRICULUM IMPLEMENTATION  

 

1. The Association recognizes the authority of the Board to implement curriculum changes. 

 

2. There shall be an ongoing Joint Committee on Curriculum Implementation (JCCI) 

consisting of an equal number of representatives of the Association and the Board.  The 

mandate of this committee is to investigate, analyze and recommend implementation 

processes for educational change in the District.  

 

3. The JCCI shall provide recommendations for the allocations of all funds to the District 

which are designated by the Ministry of Education, Skills & Training for the 

implementation of educational and/or curriculum change. 

 

4. Subcommittees or additional committees formed to deal with the implementation of 

specific educational and/or curriculum change shall be under the direction of and report 

to the JCCI. 

 

5. The Board, after receiving the recommendation of the JCCI, shall make available 

inservice opportunities to each Association member affected by the educational change.  

When inservice is made available during regularly scheduled instructional hours, teacher-

teaching-on-call costs shall be provided by the Board. 

ARTICLE F.23 PROFESSIONAL AUTONOMY  

1. Teachers shall, within the bounds of this Agreement and consistent with the requirements 

of the prescribed curriculum, have individual professional autonomy so long as it is 

consistent with effective educational practice. 

This autonomy may be exercised in determining the methods of instruction and the 

planning, presentation and evaluation of course materials in the classes to which they are 

assigned. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

PCA Article G.1 is not applicable in SD 61 (Greater Victoria). See G.1.4 below. 

 

Local Provisions 

4. The Board recognizes and accepts accumulated sick leave credits from other school 

Districts in British Columbia.  It will be the employee’s responsibility to provide written 

proof of accumulated sick day credits. 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

 

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

 

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 
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3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.22.3 Bereavement, Emergency and Personal Leave for short term 

compassionate leaves.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.  [See also Article G.4.6] 

 

For the purposes of this article “immediate family” means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee’s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause “family member” means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;   

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; [See also Article G.4.5.] 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

[See Article G.4.7 and G.4.8.] 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5. Two (2) days leave with pay shall be granted on the death of an aunt, or uncle. If the 

teacher can demonstrate a need, up to two (2) additional days for travel shall be granted 

with the cost of the teacher-teaching-on-call to be borne by the Board.  

 

6. Where leave is granted under Article G.4.1 or Article G.4.5, at the request of the teacher 

up to five (5) additional days will be granted with pay.  Teacher-teaching-on-call costs to 

be borne by the teacher. 

 

7. In the event of the death of a relative not mentioned above in Article G.4.1, or a friend of 

a teacher, the teacher shall be entitled to one-half day (one day if the funeral is outside the 

Capital Regional District) with pay, to attend the funeral.  Teacher-teaching-on-call costs 

to be borne by the Board. 

 

8. Where leave is granted under Article G.4.7, if the teacher can demonstrate a need, up to 

two (2) additional days for travel shall be granted with pay.  Teacher-teaching-on-call 

costs to be borne by the teacher. 

 

[See also Article G.22.3 Emergency and Personal Leave.] 

 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 
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2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6 Leave for Union Business is not applicable in S.D. No. 61 (Greater Victoria). 

See also Article A.22 Secondment and Release Time.] 

 

1.  b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only.] 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           91 

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  
 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20 SICK LEAVE  

1. Sick leave with pay is earned at a rate of one and one-half (1.5) days for each month in 

the service of the Board.  For the purposes of this clause, a “month” shall mean a month 

in which a teacher has taught at least half the prescribed school days. 

 

2. Fifteen (15) days of sick leave shall be available to each full-time teacher at the 

beginning of each school year. 

 

3. Teachers commencing employment with the Board during the year shall have available to 

them, at the time of hiring, the quota of sick leave benefits which would accrue to them 

for the duration of their appointment. 

 

4. Teachers holding a part-time appointment with the Board shall, at the beginning of each 

year, receive sick leave benefits prorated according to the percentage of the time (s)he 

works. 

 

5. The amount paid to a teacher for sick leave advanced but not earned during a year, shall 

be repaid by the teacher to the Board in a manner to be determined by the Superintendent 

of Schools, or her/his delegate. 

 

6. There is no maximum to the number of days of sick leave that may be accumulated but 

no more than 120 days may be used in one school year. 

 

7. If a teacher resigns from the Board’s employ and subsequently resumes a position as a 

teacher with the Board, (s)he shall have immediate credit of the balance of all sick leave 

remaining to them at the time of their resignation. 

 

8. Each teacher shall receive, by September 30, an annual accounting of her/his 

accumulated sick leave as of August 31. 
 

[See also Article G.1 Portability of Sick Leave.] 
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ARTICLE G.21 MATERNITY, PARENTAL LEAVE AND S.E.B. PLAN  

1. Short-term Maternity Leave 

A pregnant teacher shall be granted, upon request, a leave of absence: 

a. as provided in Part 6 of the Employment Standards Act (1996), or 

b. for a stated period of time so that the return to duty may coincide with the 

commencement of the following term or semester or following the spring break. 

2. Supplemental Employment Benefits on Maternity Leave 

a. When a pregnant teacher takes a maternity leave to which she is entitled pursuant 

to the Employment Standards Act, the Board shall pay the teacher: 

i. 95% of her current salary for the first two weeks of the leave, and, where 

the teacher is eligible to receive EI maternity benefits, 

ii. the difference between 95% of her current salary and the amount of EI 

maternity benefits received by the teacher for a further 15 weeks. 

b. The Board agrees to enter into the Supplementary Employment Benefit (SEB) 

Plan agreement required by the Employment Insurance Act in respect of such 

maternity payment. 

3. Extended Maternity Leave 

An extension to the short-term maternity leave (Article G.21.1) may be granted for the 

remainder of a school year with the option of extending the leave as parenthood leave.  

Refer to Article G.21.6. 

4. Short-term Parental Leave 

a. A parental leave without pay (inclusive of adoption leave) shall be granted upon 

request: 

i. as provided for in Part 6 of the Employment Standards Act, or 

ii. for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester or following the spring 

break. 

5. Supplemental Employment Benefits on Parental Leave 

a. When a teacher takes the parental leave for adoption to which (s)he is entitled 

pursuant to the Employment Standards Act and this Collective Agreement, the 

Board shall pay the teacher:  
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i. 95% of the current salary of the teacher for the first two weeks of such 

leave, except where the teacher is in receipt of EI benefits for that period, 

and 

ii. where the teacher is entitled to receive EI parental benefits, the difference 

between 95% of her/his current salary and the amount of EI parental 

benefits received by the teacher, for the period of time the teacher is 

entitled to receive those benefits, up to a maximum of ten (10 ) weeks, 

iii. The Board agrees to enter into the Supplemental Employment Benefits 

(SEB) Plan agreement required by the Employment Insurance Act in 

respect of such parental benefits payment. 

iv. This clause will only become effective when the plan is registered with 

Service Canada. 

6. Extended Maternity, Parental and Adoption Leave 

An extension to the short term maternity, parental and adoption leave may be granted for 

the remainder of a school year with the option of extending the leave.  This extension is 

without pay and does not attract Supplemental Employment Benefits. 

7. Use of Sick Leave 

If at the end of the period(s) of leave provided for in this Article, the teacher is unable to 

return to duty because of ill health, the teacher shall qualify for sick leave benefits. 

 

8. Early Return From Extended Leave 

A teacher may return to duty from extended maternity or parental leave earlier than 

contemplated in the event that circumstances on which the leave was based change 

significantly and the Board can accommodate the return at no extra cost to the Board. 

 

9. Benefits While on Extended Maternity or Parental Leave 

When a teacher is on extended maternity/parental leave pursuant to this Article, the 

Board will continue to pay its share of all benefit premiums during the period of the leave 

and will make arrangements for the teacher to continue her/his share of the premiums. 

 

10. Adoption 

 

In addition to parental leave provided pursuant to the Employment Standards Act and this 

Article, leave with full pay up to a maximum of four (4) days shall be granted to either 

parent, or both, if both are employees of the Board, for mandatory interviews or 

travelling time to receive an adoptive child.  
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11. Assignment Upon Return From Leave 

 

a. A teacher returning from short-term leave shall be reassigned to the same position 

held prior to the leave whenever possible. 

b. A teacher returning from extended leave shall be assigned to a position reasonably 

comparable to that held prior to the leave. 

ARTICLE G.22 PROFESSIONAL AND PERSONAL LEAVE  

Teachers who wish to apply for professional or personal leave, except where this leave may be 

granted by a principal, must submit their request in writing to the Human Resource Services 

Department giving as much notice as possible.  If time does not allow advance notice, teachers 

are advised to contact their principal immediately for approval to be absent, followed by a 

written request.  

1. a. Paternity Leave 

At the time of birth of a child of a teacher, the teacher may apply for and shall be 

granted paternity leave with pay up to a maximum of four (4) days.  The teacher 

may apply for up to six (6) additional days of leave with the teacher paying for the 

cost of the teacher-teaching-on-call. 

b. Parenthood Leave 

A teacher with a dependent child may be granted upon request a parenthood leave 

of absence without pay for a period of one year with the possible extension of a 

second year. 

  Teachers returning from parenthood leave shall do so at the commencement of a 

term or semester and shall notify the Board four (4) weeks in advance except with 

respect to leave expiring June 30 where notice shall be given by May 31. 

2. Educational Leave 

a. One day leave of absence with pay may be granted to a teacher to write an 

examination in a subject related to her/his teaching. 

b. For teachers on permanent staff, a maximum of ten (10) teaching days at the end 

of June may be allowed with pay, for a special professional course of study 

approved by the Superintendent of Schools or her/his delegate.  A teacher who 

requests such a leave must submit, with her/his request, verification of acceptance 

into the course of studies and confirmation of the date the course of study begins. 

c. The Board may grant a leave of absence without pay for a period of one year in 

the first instance with a possible extension of a further year, for the purpose of 
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attending a recognized university with a view to improvement of professional 

qualifications. 

3. Critical and Emergency Family Leave 

a.  i.         the Superintendent of Schools or her/his delegate shall grant a leave of 

absence with pay to a maximum of four (4) days at the time of critical 

illness of a spouse, child, parent, brother or sister.  Two (2) days leave 

shall be granted on the critical illness of an aunt, uncle, grandparent, 

grandchild, an in-law, or to attend to a relative who is domiciled in the 

home of the teacher at that time. 

ii. if the teacher can demonstrate a need, up to two (2) additional days for 

travel shall be granted with the cost of the teacher-teaching-on-call to be 

borne by the Board. 

 

b. iii. at the request of the teacher up to five (5) additional days will be granted with 

pay.  Teacher-teaching-on-call costs to be borne by the teacher. 

In the case of sudden illness in the family of a teacher the teacher shall be granted, 

after notifying her/his supervisor, up to three (3) days paid leave each school year so 

that (s)he may care for that family member provided that the teacher has made every 

effort to obtain alternate care.  The teacher-teaching-on-call costs to be borne by the 

Board. 

[See also PCA Article G.2 Compassionate Care Leave for longer term leave and G.4 

Bereavement Leave.] 

4. Personal Leave 

a. The Superintendent of Schools, or her/his delegate, shall grant one (1) day of 

leave with pay per school year in each of the following circumstances where they 

fall on a teaching day.  Teacher-teaching-on-call costs to be borne by the Board. 

i. for observance of a holy day, 

ii. to attend a personal convocation or the convocation of an immediate 

family member, 

iii. on the day of, or on the day before, a teacher’s marriage, 

iv. on the day of the marriage of a person in the teacher’s immediate family. 

b. The Superintendent of Schools, or her/his delegate, may grant leave with pay in 

any one school year in each of the following circumstances with the teacher-

teaching-on-call costs being borne by the Board. 

i. for up to five (5) days for participation in a cultural or service activity, 
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ii. for up to five (5) days for participation as a member or coach of an athletic 

team in a provincial, national or international event, 

iii. under special circumstances leave for any number of days may be granted 

for participation in an activity which offers a unique or unusual 

opportunity for professional growth. 

 An extension to the above leaves may be granted with the cost of the teacher-

teaching-on-call to be borne by the teacher. 

c. The Superintendent of Schools, or her/his delegate, may grant leave without pay 

under this Clause for any period of time not to exceed two (2) years.  Should a 

teacher not be granted a leave under this Clause, the teacher will be provided 

reasonable grounds for the denial. 

5. Leave for an Elected Office 

The Superintendent of Schools, or her/his delegate, shall grant leave of absence to 

teachers wishing to seek election to public office.  Leave prior to polling shall not exceed 

two months, with salary deductions based upon Article B.1.4 of this Agreement.  If 

elected to public office the teacher must submit a request for further leave for the balance 

of the school year and prior to March 15 for each succeeding year, for a maximum period 

of five (5) years. 

6. Subpoenas and Jury Duty 

Teachers called for jury duty or subpoenaed to attend any legal proceedings shall be 

permitted to carry out their jury and legal duties without loss of their regular teaching 

salary, provided that their regular jury pay or witness fees be assigned to the Board. 

7. Teachers shall be permitted to attend Workers’ Compensation Board appeals related to 

their employment with the Board with pay, teacher-teaching-on-call costs to be borne by 

the Board. 

 

ARTICLE G.23 DEFERRED COMPENSATION LEAVE OF ABSENCE PLAN 

       

1. The Board and the Association agree to the provision of a deferred compensation leave 

plan, the terms and conditions of which are specified in an addendum to the Local 

Collective Agreement. 

2. Any modifications shall be mutually agreed to during the term of this collective 

agreement or negotiated though the collective bargaining process. 
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ARTICLE G.24 LEAVE FOR CONTRACT NEGOTIATION AND 

ADMINISTRATION    

1. When contract negotiations are conducted during school hours, release time, with pay, 

shall be provided for the Association Negotiations Committee to conduct contract 

negotiations.  Should a teacher-teaching-on-call be required, the Board agrees to pay 50% 

of the cost of up to four (4) teachers-teaching-on-call. 

2. A teacher who serves as a member of a Joint Grievance Committee or who is required to 

make a presentation to a Joint Grievance Committee shall be provided, as needed, release 

time with pay.  Teacher-teaching-on-call costs shall be borne by the Board. 

3. Release time shall be provided to a member of the Association Executive, Standing 

Committee or to a member otherwise designated to prepare for contract negotiations or to 

investigate a grievance or to investigate or participate in an arbitration.  The cost of the 

teacher-teaching-on-call will be borne by the Association. 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           98 

 

SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ___________________, 2018 

 

 

 

 

 

 

  

             

Edith Loring-Kuhanga, Board Chair   Jason Gammon, President 

School District No. 61 (Greater Victoria) Greater Victoria Teachers’ Association   

  

 

 

 

 

 

________________________________   ______________________________ 

Leanne Bowes, Senior Labour Relations Specialist Glen Hansman, President 

British Columbia Public School Employers’  British Columbia Teachers’ Federation   

Association 
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LOCAL LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING 

 

BETWEEN: BOARD OF EDUCATION OF SCHOOL DISTRICT 

  NO. 61 (GREATER VICTORIA) 

 

AND:  THE GREATER VICTORIA TEACHERS’ ASSOCIATION 

 

Re:  Appeals During Staffing Process  

 

 

The intent of this letter of understanding is to clarify for both parties that any appeals launched 

by teachers during the time-sensitive staffing process (only) shall be made in writing within five 

(5) instructional days of the date of notification to the Zone Assistant Superintendent. The 

Assistant Superintendent or her/his delegate, after communicating with the GVTA, will notify 

the teacher of her/his decision within five (5) instructional days of receiving the appeal.   

Appeals considered within this undertaking include notification of transfer (Article E.22) and 

decisions related to qualifications (C.21.3). 

 

The time-sensitive staffing process occurs during the April 1 through June 30 period each year. 

In the event that the appeal is not upheld by the Assistant Superintendent, the teacher has the 

option of referring the issue to step 3 of Article A.6 (Grievance Procedure) of the Collective 

Agreement. 

 

Dated this ____ day of _______________ 19____ 

 

 

THE CORPORATE SEAL OF THE 

BOARD was hereunto affixed in the 

presence of 

) 

) 

) 

) 

) 

SIGNED by the duly authorized officers of 

the GREATER VICTORIA TEACHERS’ 

ASSOCIATION 

_________________________________ 

CHAIRPERSON  

__________________________________ 

SECRETARY-TREASURER 

) 

) 

) 

) 

) 

) 

) 

___________________________________ 

PRESIDENT 

___________________________________ 

SECRETARY-TREASURER 

 

___________________________________ 

CONTRACT CHAIRPERSON 
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LETTER OF UNDERSTANDING 

BETWEEN: BOARD OF EDUCATION OF SCHOOL DISTRICT 

  NO. 61 (GREATER VICTORIA) 

AND:  THE GREATER VICTORIA TEACHERS’ ASSOCIATION 

Re:  Joint Grievance Committee  

 

The intent of this letter of understanding is to clarify for both parties that the structure of the 

Joint Grievance Committee will continue until one or both parties indicate a desire to revert to 

the committee structure outlined in Article A.6 of the Collective Agreement. 

The Joint Grievance Committee is made up of no more than three (3) appointees of the Board 

and three (3) appointees of the Association. 

All Step Three grievances shall be referred to the Joint Grievance Committee as in A.6.4. 

 

Dated this _________ day of _______________ 19 ___ 

 

THE CORPORATE SEAL OF THE 

BOARD was hereunto affixed in the 

presence of 

) 

) 

) 

SIGNED by the duly authorized officers of 

the GREATER VICTORIA TEACHERS’ 

ASSOCIATION 

_________________________________ 

CHAIRPERSON  

 

 

__________________________________ 

SECRETARY-TREASURER 

) 

) 

) 

) 

) 

) 

 

___________________________________ 

PRESIDENT 

 

___________________________________ 

SECRETARY-TREASURER 

 

___________________________________ 

CONTRACT CHAIRPERSON 
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LETTER OF UNDERSTANDING 

BETWEEN: BOARD OF EDUCATION OF SCHOOL DISTRICT 

  NO. 61 (GREATER VICTORIA) 

AND:  THE GREATER VICTORIA TEACHERS’ ASSOCIATION 

Re:  Staffing Processes 

 

The Intent of this Letter of Understanding is to consolidate and organize the large number of 
documents that relate to staffing processes in the Greater Victoria School District. A significant 
number of grievance resolutions and arbitrated settlements regarding staffing processes now 
exist. These arbitrated settlements and grievance resolutions inform, direct and provide clarity 
in a number of areas in the staffing processes. In some cases these agreements and settlements 
estop sections of the current collective agreement. Both parties agree these documents have 
provided clarity for staffing processes and that there is a clear intention that they continue to 
remain in force.  

The documents that are consolidated in this Letter of Understanding are listed below.  

1. Settlement Agreement on Staffing - initially agreed to on March 31, 2010 and 

renewed each year.  

2. Inappropriate Descriptors Grievance Settlement Agreement (Hall Agreement) - signed 

between the parties on February 12, 2009.  

3. Agreement in Principle: Adding of Temporary Time to Teachers - originally agreed to 
on September 17, 2008, modified on May 14, 2010 and renewed each year.  

4. Memorandum of Agreement (Splitting of Positions) - agreed to by the Parties in May 

2012.  

5. Grievance Settlement 09-GVTA-59 Reduction in Assignment - signed March 29, 2010.  

6. Grievance Settlement 09-GVTA-56 Internal Reassignment - signed March 29, 2010.  

7. Grievance Settlement - Avid Posting process October 22, 2012. 

8. Grievance Settlement - 09-GVTA-27 Post and FiII- TOC Denied Access to 4 Blocks in 
First Semester. 

9. Grievance Settlement - 09-GVTA-54 Fast Track position not posted. 

10. Grievance Settlement - 09-GVTA-22 Summer School Post and Fill- Seniority. 

It is to be noted that:  

• With respect to the 'Settlement Agreement on Staffing' referred to in 1 above it states 
Arbitrator … Colin Taylor will have jurisdiction to resolve any disputes arising out of 
the interpretation or application of this agreement' ... (Page 7 of the agreement paragraph 
15). It is the parties' intention that Arbitrator Taylor shall retain jurisdiction with respect 
to the agreement.  
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 With respect to the 'Inappropriate Descriptors Grievance Settlement Agreement (Hall 
Agreement)' referred to in 2 above it states ... 'Arbitrator John Hall shall retain 
jurisdiction to determine any disputes arising out of the implementation or application of 
this agreement. Without limitation, Arbitrator Hall will have jurisdiction to determine any 
dispute over school context information in a specific job posting to which this agreement 
applies pursuant to all expedited process established by him after consulting with the 
parties' ... (Page 2 of the agreement paragraph 16). It is the parties' intention that 
Arbitrator Hall shall retain jurisdiction with respect to the agreement.  

 With respect to the "Agreement in Principle: Adding of Temporary Time to Teachers' 
referred to in 3 above it states ... 'Arbitrator John Kinzie will retain jurisdiction to resolve 
any disputes arising out of the interpretation or application of this agreement.' ... (Page 2 
of the agreement paragraph 11). It is the parties' intention that Arbitrator Kinzie shall 
retain Jurisdiction with respect to the agreement.  

 It is understood that this Letter of Understanding will expire unless expressly renewed by 
the parties.  

 Upon expiration of the 2013 – XXXX Collective Agreement this Letter of 
Understanding will remain in effect until the date a new Collective Agreement is signed 
as per Article A.1.3. 

 If this Letter of Understanding is not renewed, documents without an expiry date will 
remain in effect unless specifically modified, amended or deleted and agreed to by both 
parties through the collective bargaining process.  

 Documents with an expiry date will expire unless they have been amended and/or 
renewed.  

 Language added during the 2013 negotiations is identified in bold in the following 
documents and will expire upon expiration of the 2013 – XXXX Collective Agreement 
unless expressly renewed by the parties. This language will remain in effect until the 
date a new Collective Agreement is signed per Article A.1.3. 1. 

Internal Reassignment  

Reference documents:  
Collective Agreement E.2 (01-04) or E.21.1 (06-11) 
Grievance Resolution 09-GVTA-56 Internal Reassignment  

1. The terms of Internal Reassignment are set out in the collective agreement In Article 

E.21.1. In addition it Is agreed that:  

a. Internal reassignment of staff within a school will not be used to increase a 
teacher's FTE and may be from one position to another position, as anticipated by 
and consistent with Article E.21.1.  

b. All proposals for internal reassignment under Article E.21.1 will be 
communicated to and confirmed with the Principal of Educational Staffing. 
Internal reassignments, made under this article and confirmed by the Principal of 
Educational Staffing, will be communicated to the GVTA.  
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c. Where there is declining enrolment in a school, an identified vacancy may be 
absorbed by the required staffing reduction and not be made available for 
internal reassignment.  

d. Any teacher reassigned to a continuing contract vacant position under this 
Article will be subject to the "Assignment in School" provisions set out in clause 
E.21.2 of the collective agreement.  

e. Internal reassignment under Article E.21.1 does not exempt a teacher from the 
terms of Article E.22 Transfer of Teacher Declared Excess to School Needs.  

Reductions in Assignment  

Reference Documents  
Collective Agreement C.8 (01-04) or C.23 (06-11), G.3.4 (e) (01-04) or 6.22.4 (e)  

Grievance Resolution 09-GVTA-59  

Voluntary Reduction  

1. A voluntary reduction occurs when a teacher takes an unpaid personal leave of absence 
for a portion of her/his assignment, under the provisions of Article G.22.4.c. In this 
circumstance, there is a two-year limit. The teacher retains her/his employment 
entitlement.  

2. A voluntary reduction can also be achieved by successfully posting into a reduced 
assignment. In this circumstance, the teacher foregoes her/his right to the previous 
entitlement, unless she/he has recall right under Article C.23. To return to a higher FTE, 
the teacher would have to successfully post into a larger assignment. 

Involuntary Reduction  

3. An involuntary reduction results when there is insufficient work in a school to fulfill the 
teacher's entitlement. The teacher may choose to take a reduced assignment, which 
allows her/him to stay at the school.  

4. Where a teacher takes a reduced assignment, as a result of there being insufficient work 
in her/his school, the teacher will sign an "Involuntary Reduction in Assignment 
Memorandum", which will stipulate the assignment change. The reduction will be treated 
as a partial lay-off with the teacher retaining right to return to her/his stated entitlement 
under the terms of Article C.23. If the circumstances that gave rise to the reduction 
persist in the subsequent school year, a new memorandum with appropriate assignment 
details will be signed by the teacher and principal. If requested by the teacher, the 
District will supply documentation required by the Teacher Pension Plan to allow the 
purchase of service in the amount of the reduction.  

5. It is further agreed that when the teacher is offered continuing contract work within the 
school, to which she/he is entitled under the terms of Article C.23, the offer will be 
recorded and initialed on the above referenced Memorandum. If a teacher refuses two 
offers to increase her /his assignment, pursuant to Article C.23, the teacher's right to 
return to her/his former entitlement will be lost. The Memorandum will be reviewed 
annually. Copies of the Memorandum and any subsequent changes will be kept in the 
teacher's employment file at the school and in the teacher's personnel file in the Human 
Resources Services Department.  
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Mobility Rounds  

Reference Documents  
Collective Agreement £.1.2 (01-04) or E.20.2 (06-11) Post 
and Fill Agreement - paragraphs 1, 2 and 3  
 

1. During the spring staffing process there will be two mobility rounds. 

2. These mobility rounds will involve continuing positions of .7 FTE or greater that are 
vacant and such positions are open to continuing contract teachers of .7 FTE or greater.  
Such vacancies will include those due to retirements, resignations and position created 
due to enrollment increases if such positions continue into the next school year. 

Where a teacher has a combination of positions in a single teaching area totaling .7 FTE 
or greater, he or she shall be able to apply on mobility round positions in the usual 
manner. 

A "single teaching area' is defined as: exploratory tech ed; exploratory home economics; 
exploratory visual art; exploratory dance; exploratory computer ed; middle school band 
and/or choir; counselling; library and/or library prep; special education; reading 
recovery.  

This definition will be reviewed annually.  

3. Notwithstanding the requirements of Article E.20.2 of the collective agreement to post 
positions “as soon as they become known", these postings will be done in a batch 
fashion, and will be posted for 2 teaching days and filled within 3 teaching days of the 
closing date during each mobility round.  

Layoff Notice Extension  

Reference Documents  
Collective Agreement C.7 (Ol-04) or C.22 (06-11) Post 
and Fill Agreement - paragraph 4  

4. The Board may extend the date established for giving notice regarding intent to layoff 
under Article C.22 of the collective agreement by five working days to accomplish the 
mobility rounds, by providing the GVTA two weeks advance notice of any such 
extension.  

Excess to Needs Round  

Reference Documents  
Collective Agreement E.1.6 (01-04) or E.20.6 (06-11) Post 

and Fill Agreement - paragraphs 5  

5. After the mobility rounds, and the intent to layoff notices have been Issued, teachers 
declared in excess to school needs and unassigned continuing teachers will be placed. 
This will be done by another round of batch postings of vacant positions for which only 
these teachers are eligible, and such positions will be filled to first ensure that placement 
of qualified teachers Into positions or to return an incumbent to their former position 
that again become available and otherwise in accordance with Article E.20.6 of the 
collective agreement.  



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           105 

 

Recall Round and Summer Posting round  

Reference Documents  
Collective Agreement E.l.6 (01-04) or E.20.6 (06-11) Post 

and Fill Agreement - paragraph 6  

6. Following the placement of teachers referred to in paragraph 5 above, positions posted 
in June and July are open to all teachers and will be filled In accordance with Article 
E.20.6 of the collective agreement except that all internal applicants will be considered 
together (i.e., no 'tiered' hiring - no higher consideration for continuing contract teachers 
over other internal applicants). These positions will be posted with a closing date no 
later than five week days before the school year begins.  

Notwithstanding article E.20.6.b above, for postings that occur after layoff notices are 
issued and prior to the date of layoff, if a teacher in receipt of layoff applies for a 
continuing posting for a position of equivalent or lower FTE from which they have been 
laid off, they shall be given preference above all other candidates. If more than one 
teacher in receipt of a layoff notice applies, the senior of those teachers is given 
preference. Placement into the position shall be considered a recall (or partial recall) of 
the teacher. The teacher shall retain his/her FTE entitlement and status even If the posting 
for 'which he/she applied for is a lower FTE.  

The following process will only be available for teachers during the June round of 
postings immediately after the postings in paragraph 5 above.  

A teacher with a continuing contract in a secondary school with an entitlement less than 
1.0 (but not less than 3 blocks) shall be eligible to apply for portions of continuing 
vacancies In that school that are compatible with his or her current assignment and for 
which he or she is qualified per Article C.21. Such applications will be considered along 
with all other applicants for the position and If that teacher is the senior qualified 
candidate, he or she will be awarded the portion(s) of the assignment compatible with his 
or her current assignment and his/her continuing entitlement Increased accordingly. The 
remaining portion of the assignment will be reposted.  

If multiple teachers within the same school apply for the same continuing vacancy at the 
same time and they are the most senior candidates, the portions of the assignment will be 
awarded as per the paragraph above with the portions of the assignment being awarded 
based on order of seniority. The remaining portion of the assignment will be posted.  

The resulting posting from the above paragraph may be combined with other continuing 
work that is available in the school if compatible.  

Applicant Preference listing during Mobility, Recall, Summer and September batch 
postings  

Reference Documents  
Post and Fill Agreement - paragraph 7  

7. When applying for positions regarding any of the postings, the applicants will list their 
preferences for positions in priority order and commit to accepting positions in 
accordance with their listed preferences if awarded to them.  
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Timing of temporary and continuing postings  

Reference Documents  
Collective Agreement E.1.6 (01-04) or E.20.6 (06-11) Post and 
Fill Agreement- paragraphs 8 and 9  

8. All vacancies arising after the postings referred to in paragraph 6 above will be posted as 
temporary vacancies in all circumstances except as set out in paragraph 12. These 
vacancies will be posted for 2 working days and filled within 3 working days of the 
closing date. Positions that require rep posting will be posted immediately after the five 
days above (2 working days for posting and 3 working days for filling).  

9. Acting in accordance with Article E.20.6 of the collective agreement, the Board may post 

and fill at any time for positions (continuing or temporary) where the Board anticipates 

external applicants may be required in addition to any internal applicants, and where a 
vacancy is known. The Board will not post a job as continuing externally without doing 

so internally before or at the same time as the external posting.  

September batch posting  

Reference Documents  

Collective Agreement E.1.2 (Ol-04) or E.20.2 (06-11) and E.1.6 (Ol-04) or E.20.6 (06-

11) Post and Fill Agreement - paragraph 10  

10. Notwithstanding the requirement in Article E.20.2 of the collective agreement to post 
positions "as soon as they become known", all vacancies arising after the postings 
referred to in paragraph 6 above occurring up to the second Thursday after Labour Day 
will be held and posted as a batch posting on the second Friday after Labour Day. 
Applicants will list their preferences for positions in priority order and commit to 
accepting positions in accordance with their listed preferences. These positions are open 
to all candidates and will be filled in accordance with paragraph 11 below and Article 
E.20.6 of the collective agreement except that all internal applicants will be considered 
together with no "tiered" hiring. These posting will be done in a batch fashion and will 
be posted for two working days and filled within three working days of the closing date.  

Restrictions and Restricted assignments  

Reference Documents  
Post and Fill Agreement - paragraph 11  

11. Teachers who accept a temporary position after the start of the school year will not be 
permitted to accept another temporary posting unless it is compatible with their 
temporary position or in certain other limited circumstances as stated in this paragraph. 
Except as indicated below, a teacher may accept another temporary posting once during 
the school year provided as well that:  

 the other temporary position is at least .3 FTE greater than their current position 
either on its face, or if the additional length of the other temporary posting would 
make it a total of at least .3 FTE greater than their current position (for example, a 
potential move to a 1.0 FTE temporary position for the period Nov. 1 to June 30 
from a .8 FTE temporary position for the period Sept. 1 to Dec. 21 would fulfill 
this requirement), and  

 there is no movement after the first day back from March break, and  
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 the posting is assumed at a mutually agreeable time, and  

 in addition a classroom vacated by a teacher movement will not be subject to an 
additional change afterwards and a teacher accepting a temporary position after it 
has been vacated by another teacher will not be permitted to move to another 
posting which is not compatible with that position. All postings affected by a 
restriction of further movement will clearly indicate that further transferability 
restricted. 

Temporary Assignment Posting Descriptors  

Reference Documents  
Collective Agreement C.6 (01-04) or C.2.1 (06-11), and £.1.6 (01-04) or E.20.6 (06-11) 
Arbitration Settlement Agreement (Hall re: Inappropriate Descriptors Grievance)  

1. This agreement applies to temporary positions in elementary, middle or secondary linear 
schools with and expected duration of less than one school year, and to temporary 
position in semestered secondary schools of less than one semester.  

2. In postings relating to temporary assignments to which this agreement applies, job 
description, necessary qualifications and school context shall be differentiated. The 
school context portion of the posting will be under the heading "School Context" and 
may set out information in the nature of teaching strategies, teaching resources, 
educational practices and curriculum materials in use at the relevant school.  

3. When school context information is included in a posting, the information should be as 
complete as reasonably possible. The strategies, resources, educational practices and 
curriculum materials so set out are set out only for the information of potential 
applicants, and the posting will clearly indicate they are not necessary qualifications.  

4. When such descriptors are included in a posting only for the information of potential 
applicants as described in paragraph 2, that information will not be considered as a 
strategy, resource, practice or requirement that the teacher is obliged to implement. The 
selection of candidates shall be conducted in the manner required by the collective 
agreement and in particular Articles C.21 and E.20.6.  

Posting and filling of Temporary Vacancies  

Collective Agreement C1.2 (01-04) or C.25.2 (06-.1.1), and E.l.6 (01-04) or £.20.6 (06·11) 
Temporary Top Up Agreement (Agreement In Principle May 14, 2010)  

1. This section applies to temporary vacancies that become available during a school year 
as per Article C.25.2 ("Temporary Time"),  

2. All temporary time as referred to paragraph 1 will be posted except for the exceptions 
contained in paragraphs 3, 4, 5, 6 and 7. In the application of these exceptions the GVTA 
will be notified when the temporary time has been added to a teacher's assignment.  

3. For job shares at elementary and middle schools, no posting is required where one of the 
teachers in the job share assumes all of the other teacher's reduced assignment on a 
temporary basis during the school year.  

4. Teachers in non-enrolling positions may have temporary time within their non-enrolling 

program added to their assignments during a school year without posting. Where there is 
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more than one teacher in the program on a teaching staff, temporary time will be added 

on the basis of the priorities for filling positions in Article E.20.6 of the collective 

agreement except that all internal applicants will be considered together (i.e., no "tiered" 

hiring).  

5. Exploratory teachers at middle schools and prep release teachers at elementary schools 
may have temporary time for exploratory or prep relief, whatever the case may be, 
added to their assignments during a school year without posting. Where there is more 
than one teacher on a teaching staff in this category, temporary time will be added on the 
basis of the priorities for filling positions in Article E.20.6 of the collective agreement 
except that all internal applicants will be considered together (i.e., no “tiered” hiring).  

6. Teachers in a school who have accepted an assignment less than their continuing 
entitlement in the spring staffing may have temporary time added to their assignments 
during a school year without posting up to their continuing entitlement provided the 
temporary time is compatible with the teacher's existing schedule/timetable. Where there 
is more than one teacher on a teaching staff in this category, temporary time will be 
added on the basis of the priorities for filling positions in Article E.l.6 of the collective 
agreement except that all internal applicants will be considered together (i.e., no "tiered" 
hiring).  

7. One block of temporary time as referred to in paragraph 1 may be added to a secondary 
teacher's assignment per semester without posting provided the temporary time is 
compatible with the teacher's exiting schedule/timetable. The temporary time will be 
added on the basis of the priorities for filling positions in Article E.20.6 of the collective 
agreement except that all internal applicants will be considered together (i.e., no "tiered" 
hiring).  

Splitting positions  

Reference Documents  
Memorandum of Agreement (Splitting positions - May 2012) 

Grievance ll-GVTA-20  

1. There may occasionally be situations where it is in the interests of both the employer and 
the union to split or separate a particular vacated position to facilitate filling by internal 

qualified candidates-  

2. If a position is posted as vacated and not filled in accordance with the collective 
agreement and the following agreements (Temporary Top-Up Agreement, Internal 

Reassignment and Reductions in Assignment), the employer will consult with the union 

and make every effort to reach an agreement in good faith with respect to splitting the 

position.  

Additional Articles  

Number of blocks taught per semester  

Reference Documents  

Grievance resolution 09-GVrA-27 Post and Fill- TOC-Denied 4 Block First Semester  

1. A TOC who accepts a 4 block assignment in Semester 1 will be limited to no more than 3 
blocks In Semester 2 of that year.  
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2. The District Payroll Department will calculate an annualized salary for the 
academic year, including an appropriate calculation for Prep Time and pension.  

Fast Track positions to be posted  

Reference Documents  
Grievance Settlement 09-GVTA-S4 fast Track Position Not Posted 
Collective Agreement E.1.j (01-04) or E.20.l (06-11)  

1. Fast Track is a newly created position under the terms of Article E.20.1 and 
therefore is a vacancy that must be posted, even though it is for less than 20 days.  

Summer School positions to be posted  

Reference Documents  

Grievance Settlement 09-GVTA-22 Summer School Post and Fill 
Collective Agreement E.1.1 (01-04) or E.70.1 (06-11)  

1. The Board will Post and Fill summer school positions using the processes set out 
in the collective Agreement in Article E.1.  

Post and fill process for AVID positions  

1. When, during the spring staffing process (from about the beginning of May until 
about the end of the first week of July) there is a position for the following Fall 
term that has an AVID component, the District will post that position and fill it 
according to the regular spring posting procedures.  

2. If a teacher who would otherwise be appointed to the position but who lacks 
AVID training applies, it will be awarded to that teacher so long as that teacher 
agrees to take the AVID training during the summer (if that training is available) 
so that the teacher would have the AVID training by the beginning of the next 
school year in September. That training is at the District's expense.  

3. In relation to mid-year postings for AVID positions, a qualified teacher with 
AVID training will be appointed over someone without that training.  

4. If there are no qualified AVID trained candidates for such a position, then the 
position would be filled according to the criteria of Article E.20.6.  
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

The  

British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 
 

Re:     Designation of Provincial and Local Matters 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties’ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th
 day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 
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 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 
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1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
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5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 
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 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 
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4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 
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 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 
For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a “fund” for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher-on-call time following a transfer 

shall be designated as local matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 

1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers’ 

Association 

 

“K. Halliday” 

 

 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           127 

 

LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

Re:     Section 4 of Bill 27 Education Services Collective Agreement Act 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

Not applicable in SD No. 61 (Greater Victoria) 

 

 

LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Section 27.4 Education Services Collective Agreement Act 

 

 

Not applicable in SD No. 61 (Greater Victoria). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:   Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 

program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a “special program” consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:   Teacher Supply and Demand InitiativesThe BC Teachers’ Federation and the BC Public 

School Employer’s Association agree to support the recruitment and retention of a qualified 

teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 

employment. Each part-time equivalent employee is to receive a recruitment allowance 

pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive 

a retention allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 

 

Wells Elem Wells 
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Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 

 

Dr. DA Perley Elementary School 

 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   
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Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 

George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 

Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 

 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           134 

 

 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN 

  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden’s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the 

employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K 

– 12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts  

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher’s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee’s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden’s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher’s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee’s leave of absence is effective. Once ported, the 

teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 

 

 

 

 

LETTER OF UNDERSTANDING No. 8 
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BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 
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previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. This teacher after working 1 year in district “B” accepts recall to a 

continuing appointment in district “A”. Only 3 years of seniority would be ported back to 

district “A” and for record keeping purposes, the teacher’s seniority record in district “B” 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. After working 2 years in school district “B” this teacher’s recall rights in 

school district “A” are lost. No further seniority can be ported from district “A” to district 

“B” and for record keeping purposes, the teacher’s seniority record in district “A” would be 

zero for all purposes. 

 

Original signed by: 

   

Brian Chutter 

For BCPSEA 

 Jim Iker 

For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

 

a. Vancouver Teachers’ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 

 

 

 
 

 
 

 

 

 

                                                 

1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:     Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 
 

“Collective agreement year” means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia’s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to March 31 in the next year’; 

 

“Calendar year” Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from the formula set 

out in this LOA and applied as a percentage increase to all wage rates in the collective agreement 

on the first pay day after the commencement of the eleventh (11
th
) month in a collective 

agreement year; 

 

“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada’s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 
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economic accounts) and published as “Real Gross Domestic Product at Market Prices” currently 

in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC’s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 

year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 
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8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re:     Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 
 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences on 

July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall pay the Recruitment and 

Retention Allowance as per Letter of Understanding No. 5, including the additional percentage increase to 

salary grid as applied in this Letter of Understanding, to eligible teachers at Big White Elementary School 

and Beaverdell Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of Special 

Responsibility – Allowances – French/Russian Language Program) and Article G.37 (Early Retirement 

Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013. 

 

Signed this 11
th
 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers’ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:     Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:     Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           155 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:     Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) separate 

collective agreement provisions (silos), i.e., within a district, the employee triggers increments under 

Article C.4 for TTOC experience accrued and may also trigger increments under the applicable previous 

local agreement increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees, the parties 

agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 

transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 
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leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 
Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date



Greater Victoria Teachers’ Association/Greater Victoria School Board Collective Agreement July 1, 2013 – June 30, 2019 
April 5, 2018           158 

 

TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re:     August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits shall 

take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 
__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 
Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

Re:     December 31
st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th
 of the school year for a transfer for TTOC experience credits earned 

up to and including November 15
th
 to take effect on December 31

st
 of the same school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

AND THE 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Education Fund and Impact of the Court Cases 

 

1.   Education Fund 

The Education Fund is established as follows: 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

District Allocation Plan 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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ATTACHMENTS 

(Supplementary and interpretive documents can be accessed on the Greater Victoria 

School District website) 

__________________________________________________________________________ 
 

BOARD OF EDUCATION OF SCHOOL 

DISTRICT NO. 61 (GREATER VICTORIA) 

 

 

MEMORANDUM 

 

 

 

TO:  The Greater Victoria Teachers’ Association 

 

FROM: C. B. Symons 

  Secretary-Treasurer 

 

RE:  Job Sharing 

 

=============================================================== 

 

During the course of negotiations related to the Collective Agreement for the period January 1, 

1985 to June 30, 1986 an understanding was reached with respect to an amendment to 

Regulation 4115.4 concerning Job Sharing.  The intent of the change in the regulation would be 

to permit teachers who take off time for job sharing purposes to be entitled to the same benefits 

as those teachers who participate in job sharing by way of changing their assignments from full-

time to part-time. 

 

 

“Clive Symons” 

 

 

CBS:11 

 

022291.1300.ST279 
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_______________________________                             ________________________________ 

 

The Greater Victoria School District is committed to 

each student’s success in learning within  

a responsive and safe environment. 

REGULATION 4115.4  

              

POSITION (JOB) SHARING 

 

I INTRODUCTION 

 

 Teachers with full time continuing appointments to the District, upon receipt in the spring 

of their teaching assignment for the following school year, shall have the option of 

requesting that their assignment be changed to part time for that school year. Teachers 

requesting this change in assignment shall be participating in the position sharing plan and, 

will receive a written commitment that, subject to the provisions of 153(1) and 153(2) of 

the School Act, their appointment to the District will return to full time, effective the 

following school year. 

 

II   PROCEDURES AND CONDITIONS 

 

1.   Teachers on full time continuing appointment wishing to participate in position sharing 

shall notify the school principal and Instruction-Administration Department of their intent 

following receipt of formal notification of their assignment for the following school year. 

 

2.   Upon approval of position sharing, participating teachers shall be informed, in writing, that, 

subject to the provisions of Sections 153(1) and 153(2) of the School Act, their 

appointment to the District will return to full time at the expiry of the next year. 

 

3.   Teachers participating in the position sharing plan shall suffer no loss in District seniority. 

 

4.   The salary of teachers participating in the position sharing plan shall be prorated 

accordingly. 

   

5.   Teachers participating in the position sharing plan, shall receive the same benefits in 

respect to medical, group life, extended health, and dental as they would as full time 

teachers. 
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__________________________________________________________________________ 

 

Page 2 of 2 Regulation 4115.4 

          

__________________________________________________________________________ 

 

6.   Salary Indemnity and Sick-Leave Benefits for teachers participating in the position sharing 

plan shall be prorated accordingly. 

 

7.   Under present Superannuation Branch Regulations, credit for pension purposes, for 

teachers participating in the position sharing plan, shall be calculated on the basis of the 

percentage of the teacher's assignment for the year. 

 

8.   Principals, in planning staff organization for the year following a teacher's participation in 

the position sharing plan, shall consider participating teachers to be full time teachers.  The 

provisions of School District Regulations respecting Teachers Declared Excess to 

Individual School Staffing Allocation shall apply. 

 

 

Greater Victoria School District 

Approved: March 21, 1983 
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________________________________      _____________________________             _______    

 

The Greater Victoria School District is committed to 

each student’s success in learning within  

a responsive and safe environment. 

REGULATION 5141.20    

              

ORAL TOPICAL MEDICATION 

The administering of oral and/or topical medication to pupils in schools shall be the 

responsibility of the principal, who, if he/she accepts this voluntary task, must act in accordance 

with the following regulations: 

 

1. Any delegation of authority and responsibility to a member of the teaching or non-

teaching staff for the provision of medication must be clearly recorded in an appropriate 

journal.  Such recording must include the signature of the staff member indicating 

voluntary acceptance of the responsibility, as well as the signature of the parent/guardian 

indicating the knowledge and approval of the specific person who has volunteered. 

 

2. Provision shall be made for another individual to administer the medication in the 

absence of the designated staff member.  The same procedure for approval by this 

individual and the parent/guardian, as described in #1 above, applies. 

 

3. The principal must have a letter from the parent/guardian requesting that the medicine be 

administered. 

 

4. The principal must have a letter from the family physician requesting that the medicine 

be administered, and granting authority for the principal, or his delegate, to do so.  Such 

letter must be countersigned by the parent/guardian. 

 

5. The principal must have the following information from the family physician on the 

prescribed form “Request for Administration for Medication at School.” 

 

a. that the medication needs to be administered at school; 

b. what ailment the medication is treating; 

c. the name of the medication; 

d. the method of administering the medication; 

e. the exact dosage; 

f. indications for giving (symptoms that precede the need); 

g. a statement as to whether or not the medication is a narcotic or similar substance; 
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h. the consequence of missing medication or incorrect dosage; 

i. emergency procedures for (g); 

j. important side effects or drug reactions. 

 (Form letters are available from the Public Health Nurse) 

 

6. The Public Health Nurse assigned to the school must be informed of the letter of 

authority from the prescribing physician and must be consulted regarding the 

administering of the medication. 

 

7. A record sheet is to be maintained in the office of the principal, such sheet is to show the 

date and time of each administration, verified by the signature of the administering 

person. 

 

8. Medication should be stored in a safe location.  The security for such medication is left to 

the discretion of the principal. 

 

9. Medication must be in the original container, which must be clearly labeled with 

instructions. 

 

10. All persons administering medication as described above must note that oral/topical 

treatment refers only to medication introduced by way of the mouth or by external 

application to the body surface. 

 

11. Emergency treatment with injections or other parental (other than oral/topical) treatment 

may be done by First Aid attendant, or employees who have been trained to do so by a 

Public Health Nurse. 

 

12. Other procedures may be established for individual cases through the application of the 

Interministerial Protocols for the provision of Support Services to Schools. 
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Page 2 of 2 Regulation 5141.20 

         

______________________________________________________________________________ 

 

 

Notwithstanding the foregoing, the School Board will indemnify an employee against a claim for 

damages against the employee arising out of the administration of medication to a student under 

these regulations unless the employee knowingly or willfully disregards the regulations. 

 

Greater Victoria School District 

Approved: January 1974 

Various Revisions 

Revised: April 6, 1990 
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Addendum to the Local Matters Agreement  

Deferred Compensation Leave Of Absence Plan 

 

1. Definitions 

a. "Accrued Interest" means the amount of interest earned in accordance with clause 

3.3 on the monies retained by the board on behalf of participants, calculated from: 

i. the first day any of such monies has been received by the eligible financial 

institution, or 

ii. the last date to which interest has been paid in accordance with clause 3.4. 

b. "Collective Agreement" means the agreement in force pursuant to PELRA, and 

subject to the provisions of the provincial matters agreement. 

c. "Committee" shall mean the Board Personnel Committee and four appointees of 

the Greater Victoria Teachers' Association. 

d. "Current Compensation Amount" means the total compensation payable by the 

Board to the Participant for the school year, ( September 1 to June 30) including 

his/her proper grid salary and all allowances, per the current Collective 

Agreement in force between the Association and the Board. 

e. "Deferred Compensation Amount" means the portion of the Current 

Compensation Amount which is retained by the Board for a Participant in each 

year in accordance with clause 3.1 and augmented from time to time by interest 

thereon calculated in accordance with clause 3.3 but less all interest paid to the 

participant in accordance with clause 3.4. 

f. "Eligible Teacher" shall mean any teacher on continuing contract having three (3) 

years service with the Board. 

g. "Leave of Absence" means the period described in clause 4.1. 

h. "Memorandum of Agreement" means the Leave of Absence and Deferred 

Compensation Plan Memorandum of Agreement attached to this addendum. 

i. "Participant" means an Eligible Teacher whose application for participation in the 

Plan has been approved by the Board in accordance with clause 2.2 and has 

completed a Memorandum of Agreement. 

j. "Participation Rate" applies to the number of new applications approved each year 

for inclusion in this plan.  The approval rate shall not exceed 5% (five per cent) of 

teachers on continuing contracts.   
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k. "Plan" means the plan set out in this Addendum. 

2. Application 

a. In order to participate in the Plan, an Eligible Teacher must make written 

application to the District Superintendent of Schools or his/her delegate, by way 

of the Memorandum of Agreement, on or before March 31, stating the date when 

the Eligible Teacher wishes to participate in the Plan. 

 

b. The District Superintendent of Schools, or delegate, shall by May 15 following 

the date of application, advise each applicant of the Board's approval or 

disapproval of his/her application, and if the latter, a reasonable explanation 

therefore. 

 

c. The Participation of the Eligible Teacher in the Plan will become effective on the 

date specified in the Memorandum of Agreement. 

 

3. Funding For Leave Of Absence 

Funding for the Leave of Absence shall be as follows: 

 

a. During each year of the deferral period, the participant will receive his/her current 

compensation amount, less the percentage amount to be retained by the board 

which was specified by the participant in the Memorandum of Agreement and less 

statutory and other legal or contractual deductions.  Such percentage amount may 

be varied, subject to clause 3.2, by giving written notice to the board at least one 

(1) month prior to the requested change.  The board shall not be obligated to 

accommodate more than one request each school year for a change to the deferral 

amount. 

 

b. The percentage of the annual current compensation amount deferred by the 

participant cannot exceed thirty-three and one third (33 1/3) per cent.    

NB:  To comply with Revenue Canada - Income Tax Act 

   

c.    The monies retained by the Board on behalf of each participant, in accordance 

with clause 3.1, including interest thereon (until paid out in accordance with 

clause 3.4) shall be pooled and shall be invested and reinvested by the Board in 

investments offered from time to time by any one of  the following: Vancouver 

City Savings, any Canadian Chartered Bank, any Trust Company authorized to do 

business in the Province of British Columbia or any Credit Union authorized to do 

business in the Province of British Columbia as directed before September 10 in 

each year by the Committee. In making such determination the Board, the 

Association and members of the Committee shall not be liable to any Participant 

for any investments made which are authorized by this clause. 
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d. The eligible financial institution shall pay the accrued interest on each December 

31 to the participant.   

NB:  To comply with Revenue Canada - Income Tax Act 

 

e. The Secretary-Treasurer shall make an Annual Report to each Participant under 

this Plan as to the amount of deferred salary, together with interest accrued to that 

date.  The Annual Report shall be made no later than June 30 of any given year 

under the Plan. 

 

f. In the event that any monies retained and invested pursuant to the terms of this 

plan be lost by reason of insolvency of the eligible financial institute, the board 

shall not be obliged to pay the participants any further amounts in respect to 

services for the deferral period. 

 

g. The Board will bear the administrative expenses of the Plan. 

 

4. Taking Of Leave Of Absence 

The taking of a Leave of Absence shall be governed by the following provisions: 

 

a. The Leave of Absence shall occur according to, and be governed by the terms of 

this Article.  

b. The leave of absence shall be for not less than six (6) consecutive months.   

NB:  To comply with Revenue Canada - Income Tax Act 

c. The leave of absence shall commence and subsequently cease coinciding with the 

natural breaks in the delivery of the education program. 

d. The time and manner of payment to the participant during the leave of absence 

shall be in accordance with a plan determined by the participant prior to the 

commencement of leave, but in any event payments shall not be more frequent 

than provided for the payment of regular salaries and all amounts payable shall be 

paid to the participant no later than the end of the first taxation year that 

commences after the end of the deferral period.    

NB:  To comply with Revenue Canada - Income Tax Act  

e. The salary to be paid to a Participant during a Leave of Absence shall be related 

to the moneys retained by the Board in accordance with clause 3.1 for such 

Participant, as augmented by the interest earned thereon in accordance with clause 

3.3, but less any deductions made by the Board under clause 5.1 and any monies 

required by law to be paid by the Board for or on behalf of a Participant.   

NB:  To comply with Revenue Canada - Income Tax Act 

f. The total of the payments to be made to a participant in accordance with clause 

4.2 during a leave of absence shall be the deferred compensation amount retained 

by the board, but less any monies required by law or in accordance with the terms 
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of the collective agreement, to be paid by the board for or on behalf of a 

participant.  The participant shall not receive any salary from the board during the 

leave other than the deferred compensation amount.   

NB:  To comply with Revenue Canada - Income Tax Act 

g. Notwithstanding the period of leave specified in the Memorandum of Agreement, 

a participant may, on one occasion only, with the consent of the Superintendent or 

designate, and, given not less than six (6) months notice prior to the scheduled 

date for the commencement of the leave, postpone such leave for a period not 

greater than one year.  This postponement will not move the commencement of 

the leave beyond six years from the date of enrollment in the Plan. 

NB:  To comply with Revenue Canada - Income Tax Act 

h. Subject to 4.7 above, the leave of absence shall immediately follow the deferral 

period.   

NB:  To comply with Revenue Canada - Income Tax Act 

i. On return from his/her Leave of Absence, the teacher will be assigned to a 

position with the Board as required by the terms of the collective agreement then 

in force between the Board and the Association governing such matters. 

j. After participation in the Plan, the teacher's salary and benefits will be as set out 

in the collective agreement then in force between the Board and the Association 

governing such matters. 

5. Employee Selected Benefits 

The providing of benefits will be as follows: 

 

a.* During a Leave of Absence, the responsibility for payment of premiums for 

employee selected benefits shall be as set forth in the collective agreement then in 

force between the Board and the Association governing such matters.  Where a 

Participant is obligated to pay the cost of any employee selected benefit during 

the Leave of Absence, the Board shall pay such cost on behalf of the Participant 

on his/her request and deduct the moneys so paid from the monies otherwise 

payable to the Participant during the Leave of Absence. 

i. A teacher's benefits will be maintained by the Board during his/her leave 

of absence; however, the premium costs of all benefits shall be paid 

according to terms of the salary agreement. Should the teacher elect to 

have Their Deferred Leave funds paid to them in a lump sum manner, the 

teacher will make a lump sum payment (as reasonably estimated by the 

Board) in advance, by June 30th in the year the leave will commence, to 

cover his/her share of premiums. 
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ii. While on leave, any benefits tied to salary level will be structured 

according to the salary the teacher would have received, as if the teacher 

were teaching in the leave year. 

iii.**Subject to the regulations of the Teachers’ Pension Act, the Board shall pay 

one half the Superannuation assessment calculated by the Commissioner 

of Teachers’ Pensions, for the year of leave, and the teacher shall 

contribute the balance.   

b. Sick leave credits accrue as set forth in the collective agreement then in force 

between the Board and the Association governing such matters.   

c. The Board will make superannuation deductions required by the Teachers' 

Pension Act. 

6. Withdrawal 

a. A Participant who ceases to be employed by the Board must withdraw from the 

plan. 

 

b. A participant may withdraw from the plan upon giving written notice of 

withdrawal to the Superintendent or designate not less than four (4) months prior 

to the date on which the leave of absence is to commence. 

 

c. Upon termination of employment and/or withdrawal from the plan, the board shall 

pay to the participant the deferred compensation amount, including any unpaid 

interest, within sixty (60) days.  Upon such payment being made the board shall 

have no further liability to the participant under the plan. 

 

d. Should a Participant die, the Board shall within thirty days of notification to the 

Board of such death, pay the Deferred Compensation Amount to the Participant's 

estate, subject to the Board receiving any necessary clearance and proofs normally 

required for payment to estates. 

 

7. Suspension from Participation And Reinstatement In The Plan 

a. A Participant may, for a twelve-month period, suspend his/her participation in the 

Plan as of the September l following giving notice to the Board.  Until further 

notice as provided in clause 7.2, the Board shall pay the Current Compensation 

Amount to the Participant as if he/she were not participating in the Plan.  The 

amounts previously retained by the Board and interest thereon in accordance with 

clauses 3.1,3.2 and 3.3 shall continue to be held by the Board until the Participant 

withdraws from the Plan or takes a Leave of Absence. The amount so retained 

shall continue to bear interest until the Leave of Absence is granted or the 

Participant withdraws from the Plan. 
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b. A Participant who has given notice in accordance with clause 7.1 may give notice 

to the Board advising that he/she wishes to become reinstated in the Plan, in 

which case, on September 1 immediately following such notice, the Participant 

shall be reinstated in the Plan. 

*  Effective on the same day as the first provincial agreement comes into effect, the first 

sentence of clause 5.1 will be amended to read as follows: 

 

During a Leave of Absence the employee taking the leave shall be responsible for the 

cost of premiums for employee selected benefits. 

 

**  Effective on the same day as the first provincial agreement comes into effect, clause 5.1.3. 

will be deleted.   
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LEAVE OF ABSENCE AND DEFERRED COMPENSATION 

MEMORANDUM OF AGREEMENT 

TEACHER’S NAME:  _____________________________________________________ 

   Please Print 

 

I have read the terms and conditions of the Agreement between the Board of Education of School District No. 61 

(Greater Victoria) and the Greater Victoria Teachers’ Association setting up the Leave of Absence and Deferred 

Compensation Plan and understand same and I agree to participate in the Plan under the following terms and 

conditions: 

 

ENROLMENT DATE 

 

My enrolment in the plan shall become effective for the school year commencing JULY 1, ___________. 

 

I shall take my Leave of Absence from ____________yr. _____ to __________yr. _____,(not to be less than (6) six 

consecutive months) but I shall have the right in accordance with Clause 4.7 to postpone such a leave for up to (12) 

twelve months. 

 

FUNDING OF LEAVE OF ABSENCE 

 

In accordance with Clause 3.1, I direct that the percentage amounts as set out in this clause (not to exceed thirty-

three and one third (33 1/3) per cent) be withheld from my Current Compensation Amount with respect to my 

participation in the Plan for the following school years: 

 

 First Year  ___________%   Third Year ___________% 

 

 Second Year ___________%   Fourth Year ___________% 

  

 Or for All Years ___________% 

 

On one occasion in any school year, the Participant may, by written notice to the Board, alter the percentage 

amounts for that or any subsequent year in accordance with Clause 3.1. 

 

RETURN TO EMPLOYMENT 

 

I understand that I must return to employment with the board for a period of time not less than the period of leave. 

 

 Date: ____________________   __________________________________ 

       Teacher’s Signature 

 

AGREED TO BY THE BOARD: 

 

 Date: ____________________   __________________________________ 

       Associate Director, Educational Staffing 

                Or Designate 

 

***PLEASE RETURN THIS APPLICATION TO THE HUMAN RESOURCES DEPARTMENT*** 

Greater       Greater Victoria 

Victoria       Teachers’ Association 

School District       
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Letter of Agreement 

 

Greater Victoria School District and Greater Victoria Teachers’ Association 

 
Joint Professional Development Fund Financial Management 

 

Based on three years prior history of joint fund expenditures, approximately 75% of the joint 

fund is spent on registration, travel costs and hotel stays, while the remaining 25% of the fund is 

spent on Teacher Teaching On Call (TTOC) coverage.  The 75% portion also includes the costs 

for school and local specialist associations Joint PD fund allocations. 

 

In accordance with Article F.20.3 of the Collective Agreement, the GVSD pays 60% of the joint 

fund budgeted amount and the GVTA contributes 40% of the joint fund budgeted amount. 

 

The revised agreement is as follows: 

 

1. The GVSD will retain the TTOC portion of the budget and the GVTA will pay 40% of its 

share of the TTOC portion to the GVSD. 

 

a. The GVTA will provide monthly information to the GVSD about the approved 

TTOC’s which will then be reconciled with payroll data. 

b. The GVSD will provide the GVTA an annual accounting of the TTOC portion of 

the joint fund expenditures. 

 

2. The GVSD will transfer 60% of its share of the conference, school and local specialist 

association portion of the budgeted fund to the GVTA. 

 

a. The GVSD will transfer to the GVTA 60% of the 75% of the conference budget, 

less a 10% holdback by September 01 of each year. 

b. Upon finalization of Form 2003 (Teacher Assignment, Salary and Qualifications), 

the budget will be recalculated and adjustments made on the actual September 

30
th

 FTE teacher count. 

c. The GVTA will provide Quarterly reports to the GVSD showing teachers’ 

approved professional development and an annual accounting of the professional 

development portion of the joint fund expenditures. 

d. The GVTA will approve and provide up to a maximum $300 reimbursement to 

schools and local specialist associations. 

 

3. The total joint Professional Development Fund expenditures will be reviewed annually to 

determine if the 75%/25% budget allocation between conference and TTOC costs is 

appropriate.  Any adjustment required will be agreed upon jointly. 

The new allocation of funds will commence in January, 2002, with all figures being pro-rated 

accordingly.  A review of the processes within this Letter of Agreement will take place in June 

2002 to determine success of the implementation and annually thereafter. 
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Signed on the “14
th

” of January, 2002 at Victoria, B.C. 

 

 

   “Keith Cameron”           “Karen Harris”    

Keith Cameron, Superintendent    Karen Harris, President 

Greater Victoria School District    Greater Victoria Teachers’ Association 
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GVSD/GVTA Joint Professional Development Fund 

 

2001/02 Fiscal Year 

 

 

2001/02 Preliminary Budgeted FTE:    1,137 

Plus: PRP            14 

Total FTE:       1,151 

Times: Budget per FTE         145 

GVSD/GVTA Joint Fund 2001/02              166,895 

 

 

GVSD Contribution (60%)              100,137 

 

GVTA Contribution (40%)                66,758 

 
 

Proposed transfer of GVSD Funds to the GVTA (net estimated GVTA portion of TTOC COSTS): 
 

 

Total GVSD Budget for Joint Pro-D Fund  $    100,137 

 

Less: 

 

100% of Estimated TTOC Costs    $     (41,724) 

(combined GVSD/GVTA portions)      

       $  58,413 

 

10% Holdback (pending September 30 Final FTE) $ (10,014) 

          

Projected transfer of GVSD Funds to GVTA  $  48,400 
 

 

 

 

 

 

 

 

 

 

 

Greater       Greater Victoria 

Victoria       Teachers’ Association 

School District       
 

 

Based on expenditures for the fiscal 

years 1999, 2000, and 2001, 

approximately 25% of the Joint 

Fund has been expended on TTOC 

Costs with the remaining 75% 

going to Registration, 

Transportation, Accommodation 

and Meals 

$166,895.00 x 25% = 41,723.75 

$100,137.00 x 10% = 10,013.70 

The above transfer of funds accomplishes the following: 

1) The GVTA will have the funds necessary to directly reimburse Teachers for Pro-D costs incurred. 

2) The GVSD withholds the GVTA’s portion of TTOC costs, eliminating the need to recover funds during the 

year. 

3) A reasonable allowance is withheld until the Final September 30 FTE is calculated. 
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Memorandum 

Personal Leave Without Pay — Article G.22.4.c 

Each application for leave pursuant to Article G.22.4.c will be considered on an individual 

basis in accordance with its own merits. 

If leave is denied under Article G.22.4.c the teacher will be provided with reasonable grounds for 

the denial which address the particular circumstances of the teacher's application. 

On request by a teacher whose application for leave is denied, the Committee will review the 

circumstances and any new information supplied to it. 

 

Signed and Dated at Victoria, the 15
th

 day of May, 2002. 
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MEMORANDUM OF AGREEMENT 

BETWEEN: GREATER VICTORIA SCHOOL BOARD 

  NO. 61 (GREATER VICTORIA) 

AND:  THE GREATER VICTORIA TEACHERS’ ASSOCIATION 

Re:  Work during Leaves  

 

Without precedent or prejudice to either party, the parties agree to full and final settlement 

under the following terms and conditions. It is also understood that these terms of settlement 

apply only in School District 61 and are not binding on any other district. 
 

 

1. A teacher on leave under article G of the Collective Agreement who requests to be placed 

on the TTOC list (“A” list or “B” list) shall be placed on the list and be eligible to receive 

TTOC work. Notwithstanding the above, employees on deferred compensation leave will 

not be eligible to return to work early or be placed on a TTOC list. 

 

2. A teacher who is on medical leave and makes a request to be placed on a TTOC list shall 

provide written verification to the District from a medical doctor of confirming their 

ability to work as a TTOC. 

 

3. A teacher placed on the TTOC list as per clause 1 and 2 above, shall not be eligible to 

apply for temporary contracts except if their contract is either part-time or partial-year (or 

both) and they are seeking to increase and/or lengthen their FTE. Any such teacher will 

be subject to clause 11 of the “Post and Fill” agreement.  

 

4. A teacher placed on the TTOC list as per clause 1 and 2 above can apply for continuing 

contracts and move at a mutually agreed time as per article E.  

 

5. The terms of this settlement will be in full force and effect for a period of two (2) years 

from the date of the GVTA signature on this agreement. The parties agree to meet no 

later than three months prior to this time to discuss continuing or amending this 

agreement. Upon the expiry of this agreement the parties will revert to the original 

language of the collective agreement unless by mutual agreement the parties choose to 

renew or renegotiate this memorandum.  
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MEMORANDUM OF AGREEMENT 

BETWEEN: GREATER VICTORIA SCHOOL BOARD 

  NO. 61 (GREATER VICTORIA) 

AND:  THE GREATER VICTORIA TEACHERS’ ASSOCIATION 

Re: Implementation of Article D.6 (D.21) (Hours of Work and Preparation) for the 

2013/2014 school year to accommodate a two week spring break.  

The parties agree that implementation of a two week spring break for the 2013-

2014 school year requires modifications to the following articles: D.6.1 (D.21.1), 

D.6.2 (D.21.2), Article A.1 of the Middle School Consent Award and Article 

D.5.2 (D.20.2) 

 

 

 

Articles D.6.1 (D.21.1), D.6.2 (D.21.2) and Article A.1 of the Middle School Consent Award 

will be modified for the 2013-2014 school year as follows:  

 

6.1.     The maximum length of the instructional week for elementary teachers shall be 

1538 minutes which shall include a maximum of 1371 minutes of teaching, a 

minimum of 75 minutes for recess and a minimum of 92 minutes for preparation 

time.  

 

6.2.     The maximum length of the instructional week for secondary teachers shall be 

1686 minutes which shall include an average of not more than 1381 minutes per 

week of teaching in teach instructional cycle, exclusive of period change and 

teacher advisor time, and shall provide for a minimum of 12.5% of the classroom 

instruction for preparation time.  

 

Middle School Consent Award, Article A.1. The maximum length of the instructional week for 

middle school teachers shall be 1626 minutes which shall include a maximum of 1381 minutes 

of teaching, a minimum of 75 minutes for nutrition break and a minimum of 170- minutes for 

preparation time.  

 

Article D.5.2 (D.20.2) will be amended by the 2013-2014 school year to be read as follows:  

 

5.2      All days in the regular work year shall be scheduled between the Tuesday after 

Labour Day and the last Friday in June of the subsequent year, excluding 

Saturdays and Sundays, statutory holidays, winter break and a 10 day (exclusive 

of statutory holidays) spring break.  
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5.         The GVTA grievance 11-GVTA-67 shall be held in abeyance. In the event that 

the Board implements the application of Article G.6 as noted in #1 of this 

agreement, 11-GVTA-67 shall be considered settled.  

 

6.       The terms of this agreement will be effective July 1, 2013 and will expire on June 

30, 2014 unless the parties agree to continue the terms beyond that date. The 

parties will meet no later than January 15, 2014 to discuss continuing or amending 

this agreement.  

 

7.       This agreement is subject to approval by the GVTA membership, the BCTF, and 

the BCPSEA.  
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2013 - 2019 

 

PROVINCIAL COLLECTIVE AGREEMENT 

And LOCAL AGREEMENT 

 

A Working Document 

 

- Between - 

British Columbia Public School Employers‘ Association 
(BCPSEA) 

Board of Education of School District No. 62 (Sooke) 
(The ―Employer‖) 

- and - 

British Columbia Teachers‘ Federation 
(BCTF) 

 
Sooke Teachers‘ Association 

(The ―Local‖) 

 

 

 

 Effective July 1, 2013 to June 30, 2019 

 

AS IT APPLIES IN School District No. 62 (SOOKE) 

 Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA under 

the Public Education Labour Relations Act, as those terms and conditions are applicable 

to this school district.  In the event of dispute, the original source documents would be 

applicable. 
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SECTION A COLLECTIVE BARGAINING RELATIONSHIP   

 

PREAMBLE  

   

The parties recognize and support the purposes of this agreement to be:  

a. to set forth the terms and conditions of employment agreed to between the parties;  

b. to promote harmonious relations between the Board and the Association;  

c. to establish a climate for students that promotes excellence in education in this school 

district.  

 

DEFINITIONS  

 

Continuing Teacher  

 Shall mean a teacher appointed for an indefinite period.  

Part-Time  Teacher  

 Shall mean a teacher having an appointment of less than 1.0 F.T.E. (Full Time 

Equivalent)  

Term Specific Teacher  

 Shall mean a teacher appointed for a specified period.  

Teacher-Teaching-On-Call   

 Shall mean a teacher employed to supplement the teaching staff in instance of illness or 

absence.  
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ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 
in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 
agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to June 

30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this Collective 
Agreement, they will commence collective bargaining in good faith with the object of renewal or 
revision of this Collective Agreement and the concluding of a Collective Agreement for the 
subsequent period.  
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 
Collective Agreement are deemed to remain in effect until the date on which a new Collective 
Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 
Agreement, except where a term or condition has been amended or modified in accordance with this 
Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 
shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 
have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 

5. a. Changes in those local matters agreed to by a local and the employer will amend the 
Previous Collective Agreement provisions and form part of this Collective Agreement, 
subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the parties 
with respect to the designation of provincial and local matters (See Letter of 
Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
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BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to the 

local in a time and manner consistent with the Previous Local Agreement or the existing 

practice of the parties. [The practice is: completed forms shall be forwarded by the 

teacher to the Association not later than (15) fifteen calendar days following the date of 

hiring.] 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the employer. 

[The practice is: the form and timing of the remittance of local fees and levies shall be by 

the fifteenth (15th) day of the month following such deduction.] 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment of 

a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") respecting 

the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 

Two in Article A.6.3.a the local may, within a further ten (10) working days, by 

letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 
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b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
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o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by the 

BCTF for the purpose of preparing for, participating in or conducting negotiations as a 

member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

 

ARTICLE A.9 LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 
 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 
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ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

 

ARTICLE A.17 MANAGEMENT RIGHTS 

 

The Sooke Teachers‘ Association recognizes the right and responsibility of the Board to manage 

and operate the school district, and agrees that the appointment, assignment and duties of 

teachers is a right vested exclusively in the Board, except as otherwise provided in this 

agreement. Such rights are to be exercised in a fair and reasonable manner.  

 

ARTICLE A.18 PRESIDENT’S AND VICE PRESIDENT’S RELEASE 

 

The Board hereby agrees to release both the teacher elected as President and the teacher elected 

as Vice President of the Sooke Teachers‘ Association from teaching duties on the following 

conditions:  

1. An application must be made in writing to the Board by May 31st of the school year prior 

to the school year for which the release is being requested.  

2. The Board will continue to pay the President and Vice President their respective salaries 

and to provide benefits as specified in the agreement. The Sooke Teachers‘ Association 

will be billed by the Board and will reimburse the Board for the Board‘s cost of salary, 

allowances and fringe benefits (including Pension Premiums).  

3. For purposes of pensions, experience, sick leave and seniority, the President and the Vice 

President shall be deemed to be in the full employ of the Board.  



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 17 of 178 

  

 

4. The teacher returning to full teaching duties from a term or terms as President or Vice-

President shall be entitled to return to the same assignment previously held, if practicable, 

or to a comparable equivalent assignment as per the provisions of Article E.11.3.e.i.  

5. In the event the President or Vice President is unable to fulfill the Presidential or Vice 

Presidential duties, the Sooke Teacher‘ Association shall pay a Teacher-Teaching-On-

Call to permit another Association member to assume the duties of the President or Vice 

President. Provisions of Article A.18.2, A.18.3 and A.18.4 shall also apply.  

 

ARTICLE A.19 RELEASE TIME FOR LOCAL, BCTF, CTF AND TEACHER 

REGULATION BRANCH BUSINESS 

 

1. An employee covered by this agreement who is:  a member of the Executive Committee, 

Representative Assembly, a committee or task force of either the local, the BCTF and/or 

the CTF, shall be entitled to up to ten (10) days release time. Members elected to the 

BCTF Executive shall be entitled to an additional five (5) days of release time if required; 

or appointed an official representative or delegate of the local or the BCTF, or who is an 

Association staff representative shall be entitled to up to ten (10) days release time; 

without loss of pay from instructional duties to carry out the duties involved. Such release 

from duties shall be granted without loss of pay and shall be granted subject only to the 

Board being reimbursed for the cost of the Teacher-teaching-on-call.  

2 In the event that an employee covered by this agreement: is elected to a full-time position 

as an officer of the BCTF or CTF; is appointed on a term contract of employment to the 

administrative staff of the BCTF or CTF or seconded to the Federation or CTF, leave of 

absence without pay shall be granted for the duration of those duties, up to a maximum of 

four years. For purposes of pension, experience, sick leave and seniority the employee 

shall be deemed to be in the full employ of the Board, but at no cost to the Board. In such 

case the employee shall be entitled, on written notice by May 31 prior to the 

commencement of a school year, to return to employment with the Board effective the 

commencement of that school year, and shall be entitled to return to the same assignment, 

previously held, if practicable, or to a comparable equivalent assignment as per Article 

E.11.3.e.i.  

 

ARTICLE A.20 LEAVE FOR LOCAL CONTRACT NEGOTIATION AND 

ADMINISTRATION 

 

1. Negotiations: 

 Release time with pay shall be provided for up to five (5) members of the bargaining 

committee to conduct negotiations, up to a total of twenty (20) days.  Under normal 

circumstances, the Association will request leaves at least three (3) days in advance. 
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2. Contract Administration:  

 Release time with pay shall be provided for up to two (2) members of the Association to 

participate in Step 3 of the grievance procedure or in arbitrations. Under normal 

circumstances, the Association will request leaves at least three (3) days in advance.  

 

ARTICLE A.21 LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVES 

 

Local Association school staff representatives, elected in accordance with Association 

procedures shall:  

1. convene staff meetings in the school to conduct Association business, other than during 

normal instructional hours;  

2. be relieved of instructional duties with no loss of pay to be present at any meeting 

between an administrative officer and a teacher in the school or district, where that 

teacher requests such representation.  Administrative officers shall make every effort to 

conduct such meetings outside normal instructional hours;  

3. be relieved of instructional duties with no loss of pay in order to participate in a grievance 

or arbitration.  

 

ARTICLE A.22 ACCESS TO WORKSITE/USE OF SCHOOL FACILITIES 

 

Representatives of the Association and/or the BCTF, authorized by the local Association, shall 

have the right to transact Association business on school property and utilize district facilities 

and equipment for meetings and other Association activities. Such use is granted with permission 

of the appropriate Administrative Officer, and in accordance with the current ―joint-use 

agreement‖.  Such use shall not unreasonably be denied.   

 

ARTICLE A.23 BULLETIN BOARDS 

 

The Association shall have the right to post notices of activities and matters of Association 

concern on existing bulletin boards. Such right shall not be unreasonably denied by the Principal.   

 

ARTICLE A.24 INTERNAL MAIL 

 

The Association shall have access to the district courier service and employee mail boxes, free of 

charge, for communication to bargaining unit members. The Association office shall be included 

in the drop off and pick up service.  The employer will respect the confidential nature of the 

content of any such correspondence.   
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ARTICLE A.25 SCHOOL STAFF COMMITTEES 

 

1. If the majority of the teaching staff in the school so decide, there shall be established a 

recognized staff committee in that school.  

2. The size and membership of such a staff committee shall be determined by the teaching 

staff and may include a Principal or Vice Principal. In smaller schools, the staff may 

decide to act as a committee of the whole.  

3. Subject to change by a majority vote of the school staff, the staff committee may consider 

any issue affecting the teaching and learning conditions within the school and make 

recommendations for improvement in the total teaching and learning situation.  

4. Implementation:  

a. The school administration shall consider written recommendations put forward by 

the staff committee.  

b. Should the school administration after consideration not act on a recommendation 

of the staff committee, written reasons shall be provided to the staff committee, 

with a copy to the Superintendent of Schools.  

c. Decisions made by a majority vote of the school staff and accepted by the 

Administrator shall be binding on all members of the staff.  

d. The functioning of a staff committee shall not contravene the authority and 

responsibility of the administration pursuant to the School Act. 

 

ARTICLE A.26 ACCESS TO INFORMATION 

 

1. The Board agrees to furnish to the Association as soon as is practical the following 

information in as current and accurate a form as possible:  

a. Audited financial reports, school district budgets as presented at public meetings, 

preliminary and final fiscal frameworks, and statements of final determination.  

b. Professional employee information including a list of employees, showing their 

names, addresses, phone numbers (except those which are specifically unlisted), 

grid placement, seniority and staff assignment.  

c. Notification of appointments, reassignments, transfers, resignations, retirements 

and employee deaths.  

d. Notification of available teaching positions at the time of publication.  

e. Notification of suspensions and terminations as they occur.  
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f. Agendas and minutes of all public Board meetings and all attachments thereto at 

the time of distribution to the Board.  

g. Monthly printouts of class sizes.  

2. The Board will send to the STA office and post on the school district website the 

successful applications for posted positions as positions are filled. 

3. In addition, the Board may provide other information the Association requires to fulfill its 

role as exclusive representative. Such requests shall not be unreasonably denied.  

ARTICLE A.27 PICKET LINE PROTECTION 

 

1. All employees covered under this agreement shall have the right to refuse to cross or 

work behind a duly constituted picket line. Any employees failing to report for duty for 

this reason shall be considered to be absent without pay.  

2. Failure to cross a picket line encountered in carrying out school board business shall not 

be considered a violation of this agreement nor shall it be grounds for disciplinary action 

by the Board.  

3. The Board shall not request, require, nor direct any employee covered under this 

agreement to do work or carry out duties normally performed by employees engaged in a 

strike, or lock out, nor shall teachers request, require, or direct pupils to carry out such 

duties.  

4. Teachers shall not be required to work with persons who attempt to perform any of the 

duties which would normally be performed by employees on strike or locked out.  

 

ARTICLE A.28 COPY OF AGREEMENT 

 

The Board shall provide the Association with 60 printed, paper copies per year, of this agreement 

within thirty (30) days, or longer if mutually agreed, upon successful conclusion of negotiations, 

with costs to be shared equally by both parties. The board shall make an electronic copy available 

on the district website. 

The board shall provide one copy of the agreement for all new teachers and new teachers on call, 

at board expense. 

 

ARTICLE A.29 STAFF ORIENTATION 

 

1. All employees new to the staff of the Board shall receive orientation provided by the 

Board and the Association.  

2. The orientation shall acquaint employees with the basic operation of the school district as 

well as the rights and responsibilities of the collective agreement.  
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3. The Board will provide release time for the teachers new to the district to attend the 

annual staff orientation.  

ARTICLE A.30 CONTRACTING OUT 

 

All work performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit. Except as 

mutually agreed upon by the parties, the Board shall not contract out educational services of a 

type and kind normally and regularly performed by members of this bargaining unit.  

 

 ARTICLE A.31 EXCLUSIONS FROM THE BARGAINING UNIT 

 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without prior agreement between the parties.  

2. The Board shall notify the Association of all new positions offered in the district and 

submit to the local association offices a written job description of the new position(s).  

3. Newly created positions, other than administrative officer positions as defined by the 

School Act, shall not be excluded without prior agreement between the parties.  

4. Should the parties fail to reach agreement regarding proposed exclusions from or 

inclusions in the bargaining unit the matter shall be referred to arbitration as per Article 

A.6.7. 

 

ARTICLE A.32 EDUCATION ASSISTANTS 

 

1. All Education Assistants employed by the Board to assist teachers in carrying out their 

responsibilities and duties under the School Act and Regulations shall be assigned to 

classes and/or students by the Principal and shall be assigned specific duties by the 

teacher during the designated periods of time. 

2. Education Assistants shall not assume at any time the direct instructional responsibility 

for providing educational programs to students or groups of students and shall not 

perform any of the duties of the teachers, except under the direction of the teacher with 

whom he/she is working. 

3. Teachers are not responsible for completing performance reviews on Education 

Assistants, but may provide input into performance reviews at the request of the 

Principal. 

4. Education Assistants  may be used to supplement but not take the place of qualified 

professional personnel as covered in this agreement. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1 SALARY 

 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 
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3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 

LOCAL PROVISIONS 

 

5. PLACEMENT ON SCALE - INITIAL PLACEMENT 

a. Placement on the salary schedule shall be:  

 i. In accordance with the category assigned by the Teacher Qualification 

Service and  

ii. In accordance with years of experience as determined by clauses of this 

agreement, and  

iii. Effective the first of the month of initial employment or the effective date 

of a change in certification/categorization as assigned by Teacher 

Qualification Service.  

iv. Each teacher shall submit all documentation required by the Board to 

establish salary placement. Such documentation shall be submitted no later 

than November 15 for teachers commencing employment in September 

and within three months of commencement of employment or change in 

certification/categorization for all other teachers. If delays occur in 

obtaining documentation the teacher shall be responsible for so advising 

the Board in writing within the time limits stated above.  

v. At time of appointment the Board shall advise the teacher, in writing, of 

the documentation required to establish initial salary placement, the 

deadlines noted above and the requirement to advise the Board if any delay 

is expected in meeting the deadline. The Board shall advise the teacher 

when any documentation has not been received and shall pursue the matter 

with the teacher.  

vi. Each teacher shall be responsible for advising the Board in writing of any 

change in certification/categorization immediately after an application has 

been submitted for the change. If delays occur in obtaining documentation, 

the teacher shall be responsible for advising the Board in writing at the 

time the delay occurs.  
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vii. If a teacher is unable to provide the documentation as outlined in 

B.1.5.a.iv or B.1.5.a.vi, then the Board may retroactively adjust the pay to 

the level of the documentation received to date.  

viii. In the event that a teacher wishes to appeal his/her placement on the salary 

scale, for category and/or experience, the teacher must apply in writing to 

the Superintendent or designate within 90 days of final placement for 

adjustment. In the event that the matter is not satisfactorily resolved and 

the teacher wishes to appeal further, the grievance procedure in this 

contract will apply.  

ix Employees working in a Night School – Adult Education assignment shall 

be paid on the following basis; 

 Effective July 1, 2011, placement on scale. 

 All payments on scale are calculated on the teacher wage schedule in the 

collective agreement divided by 975 hours (975 hours – 1.0 F.T.E.). 

b. Medical Certificates  

Before a teacher is considered eligible for duty and pay or other benefits, the 

Board may require a medical certificate.  

6. SCALE ALTERATIONS 

a. Experience Recognition  

i. Eight months of full-time equivalent experience gained through part-time 

and/or term specific appointments shall constitute a year‘s experience for 

increment purposes. These periods shall be added together for experience 

credit.   

 ii. 195 days of teacher-teaching-on-call service in School District No. 62 

(Sooke) shall constitute a year‘s experience for increment purposes 

(Effective September 1993).  

 iii. Increments for part-time,  term specific teachers, and teachers-teaching-on-

call shall be applied on the first month following the month in which a 

year‘s aggregate experience is earned.   

 iv. Increments for full-time continuous service shall be earned after ten (10) 

continuous months of full-time teaching and shall be applied on the first 

month following the month in which a year‘s aggregate experience is 

earned.  
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b. In order to constitute teaching experience, years of teaching experience outside 

British Columbia shall be accepted as reported by Boards, Provinces or Territories 

within Canada, appropriate educational authorities of the federal government, or 

appropriate educational authorities of foreign countries or recognized international 

agencies by which the teacher was employed as a teacher under contract. The 

teacher‘s qualifications during those years of teaching must be equivalent to the 

qualifications required to obtain a teaching certificate in British Columbia at the 

time the teacher is hired, proof of which is incumbent upon the teacher.  

c. Teachers from independent schools in Canada shall receive credit for one-half of 

such experience upon appointment and shall receive full credit after one year‘s 

satisfactory teaching experience in this district.  Experience increments shall only 

be given for the period of time the teacher was eligible for British Columbia 

certification.  

d. For the purpose of this section, an independent school shall be one which meets 

all of the following criteria:  

i. is a nonprofit organization;  

ii. is responsible to a Board of Governors;  

iii. has been in existence for a minimum of five years;  

iv. has provision for inspection.  

e. Teaching service, as specified above, in provincial or federal government schools 

or similar provincial or federal institutions shall be credited, where the service is 

deemed equivalent to that of employment in the public school system.  Similarly, 

teaching service or secondment to the staff of the provincial Ministry of Education 

shall be credited.  

f. Service as a full-time member of a faculty of education recognized by the Ministry 

of Education for certification purposes shall carry full credit.  

g. Absence while on Deferred Salary Leave, Educational Leave, paid statutory sick 

leave,  Maternity and/or Parental Leave, and while in receipt of BCTF Salary 

Indemnity (Short Term and Long Term) benefits shall carry full experience credit.   

h. Full-time service to the local association or the British Columbia Teachers‘ 

Federation, Canadian Teachers‘ Federation and Teacher Regulation Branch shall 

carry full experience credit.  

i. Part-time  service shall be credited for part-time teaching.  

j. Periods of temporary teaching shall be added together for accumulation of years 

of experience credit.  
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k. Trade, Technical and Work Experience 

One year of experience shall be allowed for each year of trade, technical or work 

experience providing such experience is closely related to the teaching workload 

of the employee concerned. A year of trade, technical or work experience is 

defined as any ten (10) consecutive months of full time employment in any twelve 

(12) month period. The maximum to be allowed for the experience shall be five 

(5) years unless otherwise agreed by the President of the Association and the 

Superintendent of Schools or designate.  

7. PART-TIME TEACHERS  PAY AND BENEFITS  

a. Pay 

i. Part-time  Elementary Teachers shall be paid on a pro rata basis 

proportional to the F.T.E. status of the appointment.  

ii. Part-time Secondary Teachers shall be paid as follows for instructional 

time:  

  .75 6 Blocks - 80% of salary  

  .625 5 Blocks - 65% of salary  

  .5 4 Blocks - 52% of salary  

  .375 3 Blocks  

  .25 2 Blocks - No. of blocks/8 x salary = 

  .125 1 Block  

b. Sick leave shall be prorated on the same basis as assignment. [See G.11] 

c. Benefits  

 Part-time teachers  shall be permitted to enrol in all benefits provided by this 

contract. Premiums for all benefits shall be paid by the Board on a pro rata basis, 

in accordance with the teacher‘s assignment. (i.e. a teacher with a 0.6 assignment 

would have 60% of the premium paid by the Board.) The Board shall never pay 

less than 50% of the premiums.  

d. Part-time  Continuing Education/Distance Learning Teachers shall be paid on a 

pro rata basis proportional to the F.T.E. status of the appointment. 

e. Subject to Article B 1.5 ix, Night School - Adult Education Teachers will be paid 

1/975 of scale per hour for instructional time.  The minimum numbers of hours for 

a course shall be 90 hours. 
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8. GENERAL SALARY GRIDS 

July 1, 2013     

     

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         42,802   $         45,909   $         49,298   $         50,488  

1  $         45,390   $         48,829   $         52,411   $         53,669  

2  $         47,978   $         51,749   $         55,524   $         56,850  

3  $         50,567   $         54,669   $         58,636   $         60,031  

4  $         53,155   $         57,588   $         61,749   $         63,211  

5  $         55,743   $         60,508   $         64,862   $         66,392  

6  $         58,331   $         63,428   $         67,975   $         69,573  

7  $         60,920   $         66,348   $         71,088   $         72,754  

8  $         65,414   $         69,268   $         74,201   $         75,934  

9   $         74,353   $         79,633   $         81,489  
 

September 1, 2014 

     Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         46,298   $         49,806   $         53,459   $         54,742  

2  $         48,938   $         52,784   $         56,634   $         57,987  

3  $         51,578   $         55,762   $         59,809   $         61,232  

4  $         54,218   $         58,740   $         62,984   $         64,475  

5  $         56,858   $         61,718   $         66,159   $         67,720  

6  $         59,498   $         64,697   $         69,335   $         70,964  

7  $         62,138   $         67,675   $         72,510   $         74,209  

8  $         66,722   $         70,653   $         75,685   $         77,453  

9  $                 -     $         75,840   $         81,226   $         83,119  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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Jan 1, 2015 
    

     Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,877   $         50,428   $         54,127   $         55,427  

2  $         49,549   $         53,444   $         57,342   $         58,712  

3  $         52,223   $         56,459   $         60,556   $         61,997  

4  $         54,896   $         59,474   $         63,771   $         65,281  

5  $         57,569   $         62,490   $         66,986   $         68,566  

6  $         60,241   $         65,505   $         70,201   $         71,852  

7  $         62,915   $         68,521   $         73,416   $         75,137  

8  $         67,556   $         71,537   $         76,631   $         78,421  

9  $                 -     $         76,788   $         82,241   $         84,158  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

May 1, 2016 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         44,403   $         47,626   $         51,142   $         52,376  

1  $         47,087   $         50,655   $         54,371   $         55,676  

2  $         49,772   $         53,684   $         57,600   $         58,976  

3  $         52,458   $         56,713   $         60,829   $         62,276  

4  $         55,143   $         59,742   $         64,058   $         65,575  

5  $         57,828   $         62,771   $         67,288   $         68,875  

6  $         60,512   $         65,800   $         70,517   $         72,175  

7  $         63,198   $         68,829   $         73,747   $         75,475  

8  $         67,860   $         71,858   $         76,976   $         78,774  

9  $                 -     $         77,134   $         82,611   $         84,536  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
 



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 29 of 178 

  

 

July 1, 2016 
    

     Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,558   $         51,162   $         54,915   $         56,233  

2  $         50,270   $         54,221   $         58,176   $         59,566  

3  $         52,983   $         57,281   $         61,437   $         62,899  

4  $         55,694   $         60,339   $         64,699   $         66,231  

5  $         58,406   $         63,399   $         67,961   $         69,564  

6  $         61,118   $         66,458   $         71,222   $         72,897  

7  $         63,830   $         69,518   $         74,484   $         76,230  

8  $         68,539   $         72,577   $         77,746   $         79,561  

9  $                 -     $         77,905   $         83,437   $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

May 1, 2017 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         45,004   $         48,270   $         51,834   $         53,085  

1  $         47,725   $         51,341   $         55,107   $         56,430  

2  $         50,446   $         54,411   $         58,380   $         59,774  

3  $         53,168   $         57,481   $         61,652   $         63,119  

4  $         55,889   $         60,550   $         64,925   $         66,462  

5  $         58,610   $         63,620   $         68,198   $         69,807  

6  $         61,331   $         66,691   $         71,472   $         73,152  

7  $         64,054   $         69,761   $         74,745   $         76,496  

8  $         68,779   $         72,831   $         78,018   $         79,840  

9  $                 -     $         78,178   $         83,729   $         85,681  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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July 1, 2017 
    

     Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         45,229   $         48,512   $         52,093   $         53,350  

1  $         47,963   $         51,597   $         55,382   $         56,712  

2  $         50,698   $         54,683   $         58,672   $         60,073  

3  $         53,434   $         57,768   $         61,960   $         63,435  

4  $         56,169   $         60,853   $         65,250   $         66,795  

5  $         58,903   $         63,939   $         68,539   $         70,156  

6  $         61,638   $         67,024   $         71,829   $         73,517  

7  $         64,374   $         70,110   $         75,118   $         76,879  

8  $         69,123   $         73,195   $         78,408   $         80,239  

9  $                 -     $         78,568   $         84,148   $         86,109  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

May 1, 2018 
    

     Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         45,862   $         49,191   $         52,822   $         54,097  

1  $         48,635   $         52,320   $         56,158   $         57,506  

2  $         51,408   $         55,449   $         59,493   $         60,914  

3  $         54,182   $         58,577   $         62,828   $         64,323  

4  $         56,955   $         61,705   $         66,163   $         67,730  

5  $         59,728   $         64,834   $         69,499   $         71,138  

6  $         62,501   $         67,962   $         72,834   $         74,547  

7  $         65,275   $         71,091   $         76,170   $         77,955  

8  $         70,090   $         74,220   $         79,506   $         81,362  

9  $                 -     $         79,668   $         85,326   $         87,315  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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July 1, 2018 
    

     Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         46,091   $         49,437   $         53,086   $         54,368  

1  $         48,878   $         52,581   $         56,439   $         57,793  

2  $         51,665   $         55,726   $         59,791   $         61,219  

3  $         54,453   $         58,870   $         63,142   $         64,644  

4  $         57,240   $         62,013   $         66,494   $         68,069  

5  $         60,027   $         65,158   $         69,846   $         71,494  

6  $         62,814   $         68,302   $         73,199   $         74,919  

7  $         65,602   $         71,447   $         76,551   $         78,345  

8  $         70,441   $         74,591   $         79,903   $         81,769  

9  $                 -     $         80,067   $         85,753   $         87,751  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

May 1, 2019 
    

     Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         46,898   $         50,302   $         54,015   $         55,319  

1  $         49,733   $         53,502   $         57,426   $         58,805  

2  $         52,569   $         56,701   $         60,837   $         62,290  

3  $         55,406   $         59,900   $         64,247   $         65,775  

4  $         58,241   $         63,099   $         67,658   $         69,260  

5  $         61,077   $         66,298   $         71,069   $         72,745  

6  $         63,913   $         69,498   $         74,480   $         76,231  

7  $         66,750   $         72,697   $         77,891   $         79,716  

8  $         71,674   $         75,896   $         81,301   $         83,200  

9  $                 -     $         81,468   $         87,253   $         89,287  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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9. PART MONTH PAYMENTS AND DEDUCTIONS  

a. The rate of deduction for a day without pay shall be defined as 1/195 of the current annual 

salary of the teacher.  

b. A teacher shall be paid 1/10 of current annual salary in respect of each month in which 

the teacher works all school days prescribed by the Board for that month pursuant to 

Article D.14.   

c. For purposes of the above clause, any working day on which the teacher is on authorized 

leave of absence shall be deemed to be a day of work for the purposes of benefits, 

experience, seniority.   

 d. In the event that a teacher commenced work on a day other than the first working school 

day in that month, or terminates on a day other than the last working school day in that 

month, the formula for payment for that month shall be based on the percentage of days 

worked of the total number of instructional days (inclusive of district approved non- 

instructional days).  

e. For a Night School – Adult Education teacher, the hourly rate of deduction shall be 1/975 

of the current annual salary of the teacher. 

10. NO CUTS IN SALARY  

 No teacher shall suffer a reduction in salary or benefits as a result of implementation of 

this contract, except as otherwise specified for in this agreement.  

11. 100% SALARY CAP 

No teacher shall receive more than 100% of his/her grid teaching salary for time worked 

as a teacher unless otherwise specified in this agreement. Where the school district is 

unable to fill a Night School - Adult Education position, teachers working 1.0 FTE will 

be permitted to post into a Night School - Adult Education position on a term specific 

appointment. 

12. WORK BEYOND THE REGULAR WORK YEAR  

With the exception of Secondary Counsellors any work performed beyond the teachers‘ 

regular work year shall be voluntary. Secondary Counsellors may be required to work 

beyond the regular work year and shall be compensated as outlined in this article. 

Teachers covered by the agreement who are requested in writing by the Superintendent or 

designate to work beyond the number of days specified in Article D.14 [unless regular 

school work is unfinished], shall have the option of being paid at a rate of 1/195th of 

annual salary per day, or have equal time off in lieu, subject to operational requirements. 

All other benefits and conditions provided by this agreement shall apply to such work. 

This provision applies to a teacher required by the Board to attend court during non-

teaching days.   
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13. SPECIAL SALARIES 

The Board may, subject to confirmation by the Liaison Committee, establish special 

salaries for any journeyman or specialist.  

14. PSYCHOMETRICIANS  

Psychometricians shall be paid in accordance with Article B.1.5. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 and $11 

effective January 1, 2016, over daily rate in lieu of benefits. This benefit will be prorated 

for part days worked but in no case will be less than $1.50 and $5.50 effective January 1, 

2016. Any and all provisions in the Previous Collective Agreement that provided 

additional or superior provisions in respect of payment in lieu of benefits shall remain 

part of the Collective Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 

his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.  

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 
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LOCAL PROVISIONS 

 

7. The Board shall pay teachers-teaching-on-call bi-weekly not later than eight (8) days after 

each pay period. 

8. Article B.2.5, B.2.6 and B.2.8 will apply to a Teacher-teaching-on-call assigned to a night 

school – Adult Education course.  

 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

[Not applicable in School District No. 62 (Sooke)]  

 

 

ARTICLE B.4 EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. [Applicable in School District No. 62 (Sooke)] 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2. [Not 

applicable in School District No. 62. (Sooke)] 
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4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  
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2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, the 

employer shall reimburse the employee the lesser of actual vehicle damage repair costs, 

or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

PCA B.8.1 through B.8.10 does not apply in School District No. 62 (Sooke).   

LOCAL PROVISIONS 

11. Teacher Summer Savings Plan 

a. The Employer shall offer a Teacher Summer Savings Plan to allow teachers to 

save for the months of July and August in each subsequent year.   

 

b. Teachers must forward completed enrolment and confirmation forms to the 

Secretary-Treasurer by June 30
th

 for participation for the subsequent school year. 

 

c. For each month September through June, the Employer will deduct a lump sum 

amount as determined by the teacher.  The amount of the lump sum deduction is 

determined upon enrolment or confirmation for each school year and cannot be 

changed during the school year. 
 

d. Over the course of the year, the lump sum amount shall be deducted evenly from 

each pay period. 
 

e. The deductions and the interest earned, calculated to June 30
th

, will be paid in four 

(4) equal instalments on July 15
th

, July 31
st
, August 15

th
 and August 31

st
. 

 

f. Teachers do not need to re-enrol in the Plan each school year.  After the first year 

of participation in the Plan teachers are automatically re-enroled unless they 

request, in writing to the Secretary-Treasurer by June 15
th

, to withdraw from the 

Plan. 
 

g. Changes to the amount of the lump sum deduction, for the subsequent school 

year, can be made by notifying the Secretary-Treasurer, in writing by June 15
th

, of 

such change in amount. 
 

h. Only serious extenuating circumstances will permit a participant to be considered 

for withdrawal from the Plan during the school year.  Any such consideration will 

be reviewed by the Secretary-Treasurer and the STA President and the withdrawal 

is subject to their approval. 
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ARTICLE B.9 PAY PERIODS  

PCA B.9.1 through B.9.3 does not apply in School District No. 62 (Sooke). 

LOCAL PROVISIONS 

 

4. Except where a Teacher has elected to be paid over twelve (12) months, a Teacher shall 

be paid in twenty (20) semi-monthly installments, from September to June. Installments 

shall be paid on the 15th of the month; if the 15th is a non-working day, the pay will be 

issued on the preceding working day.  

5. The month end payment shall be paid on the last week day of the month, except for June 

when it shall be the last working day.  

6. The annual salary of each teacher to whom this Agreement applies shall be determined in 

accordance with Article B.1.   

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of:  

 

Date Mileage 

Effective July 1, 2013  $                      0.50  

Effective September 1, 2014  $                      0.51  

Effective January 1, 2015  $                      0.52  

Effective May 1, 2016*  $                      0.52  

Effective July 1, 2016  $                      0.52  

Effective May 1, 2017*  $                      0.53  

Effective July 1, 2017  $                      0.53  

Effective May 1, 2018*  $                      0.53  

Effective July 1, 2018  $                      0.54  

Effective May 1, 2019*  $                      0.54  

 

 

*NOTE: any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
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3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

PCA B.10.4 does not apply in School District No. 62 (Sooke) 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

LOCAL PROVISIONS 

 

5. Mileage Allowance 

 

Teachers who are required to use their personal vehicles in order to carry out their regular 

duties or other board business (as authorized by the Superintendent or designate) shall be 

reimbursed at the established Board rate. This includes travel between work sites as 

required on a regular basis 

 

ARTICLE B.11 BENEFITS 

 

[Note: B.11.1 – B.11.4 is effective in S.D. 62 (Sooke) from August 1, 2014.] 

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Note: this language applies only where the local union has voted to adopt the Provincial 

Extended Health Benefit Plan. 

 

See also Article B.17 General Benefits 
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ARTICLE B.12 CATEGORY 5+    
 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable.  
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ARTICLE B.15 POSITIONS OF SPECIAL RESPONSIBILITY 

 

[Note: Article B.15 does not apply to Night School – Adult Education.] 

1. Job Descriptions  

 The Board will consult with the Sooke Teachers‘ Association on all job descriptions for 

teaching positions of special responsibility, both present and new. These descriptions will 

be the recognized job descriptions for such positions. Any allowances will be negotiated 

between the Board and the Sooke Teachers‘ Association.  

2. Elimination of Positions  

 Existing positions of special responsibility shall not be eliminated or changed without 

consultation with the Teachers‘ Association.  

3. Teachers-in-Charge  

a. In each school the Principal will appoint a designated Teacher-In-Charge. 

Positions will be posted in each school for a period of one (1) week.  

b. In the event that all administrative officers and/or head teachers assigned to the 

school are absent from the school, the Teacher- in-Charge shall be requested to 

assume the duties specified in this clause for periods not exceeding five (5) 

consecutive days at any one time. After five (5) consecutive days the Teacher-in-

Charge will receive a daily allowance of 1/195 of the Vice-Principal‘s allowance 

in that school in lieu of 1/195 of the Teacher-in-Charge‘s annual allowance.  

c. A Teacher-In-Charge shall be appointed at each school with more than 2 F.T.E. 

and be paid an annual allowance as follows:  

 

Date 
Secondary 

Schools 

Middle 

Schools 
Elementary 

Schools 
Westshore 

Effective July 1, 2013  $     574.21   $     459.37   $     344.53   $     574.21  

Effective September 1, 2014  $     585.69   $     468.56   $     351.42   $     585.69  

Effective January 1, 2015  $     593.02   $     474.41   $     355.81   $     593.02  

Effective May 1, 2016*  $     595.68   $     476.55   $     357.41   $     595.68  

Effective July 1, 2016  $     601.64   $     481.31   $     360.99   $     601.64  

Effective May 1, 2017*  $     603.75   $     483.00   $     362.25   $     603.75  

Effective July 1, 2017  $     606.77   $     485.41   $     364.06   $     606.77  

Effective May 1, 2018*   $   615.26    $    492.15    $   369.16    $   615.26  

Effective July 1, 2018   $   618.34    $    494.61    $   371.01    $   618.34  

Effective May 1, 2019*   $   629.16    $    503.26    $   377.50    $   629.16  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 
and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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d. When acting as Teacher-in-Charge and when all Administrators are absent, the 

school shall be provided with a teacher-teaching-on-call.  

e. Absences of administrative officers and/or head teachers for two (2) months or 

more shall be filled by an acting appointment to the vacant position.  

f. At Westshore Centre when acting as Teacher-in-Charge and when all 

administrators are absent from the school district for two or more days, the school 

shall be provided with a teacher-teaching-on-call for the third and subsequent 

days. 

4. Department Heads  

 Heads of Departments shall be paid according to certification and experience in 

accordance with the basic salary schedule and in addition thereto receive, an allowance 

determined by his/her appointment under the following classification system, or a spare 

block where the Principal is able to provide one to carry out the responsibilities of the 

job.  

Date Class II Class I 

Effective July 1, 2013  $         1,598.58   $         1,148.41  

Effective September 1, 2014  $         1,630.55   $         1,171.38  

Effective January 1, 2015  $         1,650.93   $         1,186.02  

Effective May 1, 2016*  $         1,658.36   $         1,191.36  

Effective July 1, 2016  $         1,674.95   $         1,203.27  

Effective May 1, 2017*  $         1,680.81   $         1,207.48  

Effective July 1, 2017  $         1,689.21   $         1,213.52  

Effective May 1, 2018*  $         1,712.86   $         1,230.51  

Effective July 1, 2018  $         1,721.43   $         1,236.66  

Effective May 1, 2019*  $         1,751.55   $         1,258.30  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

Points will be allocated on an annual basis determined by the projected September 

enrolment. Each secondary school will receive 1 point for every 75 students or major 

fraction thereof.  

Note: Also see Local Letter of Understanding No. 5 Middle School Team Leaders. 
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5. Head Teachers  

 The Head Teacher shall receive an annual allowance of:  

Date Head Teacher 

Effective July 1, 2013  $         2,756.17  

Effective September 1, 2014  $         2,811.29  

Effective January 1, 2015  $         2,846.43  

Effective May 1, 2016*  $         2,859.24  

Effective July 1, 2016  $         2,887.84  

Effective May 1, 2017*  $         2,897.94  

Effective July 1, 2017  $         2,912.43  

Effective May 1, 2018*  $         2,953.21  

Effective July 1, 2018  $         2,967.97  

Effective May 1, 2019*  $         3,019.91  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 
and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

6. Coordinators  

 Coordinators of district programs shall be paid an annual allowance of: 

Date Coordinators 

Effective July 1, 2013  $         2,756.17  

Effective September 1, 2014  $         2,811.29  

Effective January 1, 2015  $         2,846.43  

Effective May 1, 2016*  $         2,859.24  

Effective July 1, 2016  $         2,887.84  

Effective May 1, 2017*  $         2,897.94  

Effective July 1, 2017  $         2,912.43  

Effective May 1, 2018*  $         2,953.21  

Effective July 1, 2018  $         2,967.97  

Effective May 1, 2019*  $         3,019.91  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 
and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

7. Curriculum Advisors  

 Curriculum Advisors shall be paid the basic salary as per grid.  
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ARTICLE B.16 SPECIAL ALLOWANCES 

 

1. Isolation Allowance  

 Any teacher appointed to Port Renfrew shall receive an isolation allowance of: 

Date Isolation 

Effective July 1, 2013  $         1,435.51  

Effective September 1, 2014  $         1,464.22  

Effective January 1, 2015  $         1,482.52  

Effective May 1, 2016*  $         1,489.19  

Effective July 1, 2016  $         1,504.09  

Effective May 1, 2017*  $         1,509.35  

Effective July 1, 2017  $         1,516.90  

Effective May 1, 2018*  $         1,538.13  

Effective July 1, 2018  $         1,545.82  

Effective May 1, 2019*  $         1,572.88  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 
and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

2. First Aid  

 The Board shall pay an annual allowance to a teacher or teachers holding a valid 

Industrial First Aid certificate and designated as First Aid attendant in each school as 

require under the WCB Regulations, as follows: 

Date First Aid 

Effective July 1, 2013  $      459.37  

Effective September 1, 2014  $      468.56  

Effective January 1, 2015  $      474.41  

Effective May 1, 2016*  $      476.55  

Effective July 1, 2016  $      481.31  

Effective May 1, 2017*  $      483.00  

Effective July 1, 2017  $      485.41  

Effective May 1, 2018*  $      492.21  

Effective July 1, 2018  $      494.67  

Effective May 1, 2019*  $      503.33  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 
and applicable allowance rates. All future increases will be based on the newly revised rate with ESD.  

  

 The Board shall reimburse the applicable course fees for the renewal of the certificate, 

subject to successful completion of the course. It will be the responsibility of the teacher 

to apply for this reimbursement and provide proof of payment and proof of successful 

completion of the course.  
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ARTICLE B.17 GENERAL BENEFITS 

 

1. Group Insurance  

 The Board agrees to provide a Group Insurance Plan which provides employees with the 

identical benefits of the previous BCTF/BCSTA Group Insurance Plan B. 100% of the 

premium will be paid by the Board. Membership in the said plan shall be a condition of 

employment for all teachers coming on the staff of School District No. 62 (Sooke). The 

Board shall have the right to review the costs and effectiveness of the Insurance Plan and 

if necessary after consultation with the Association, change carriers. There shall be no 

reduction of benefits on any change of carriers.  

2. Medical and Extended Health Insurance  

 The Board agrees to pay 100% of the monthly premium cost of M.S.P., and Extended 

Health Benefits.  

3. B.C.T.F. Salary Indemnity Plan - Employment Insurance/SIF Rebate  

 The B.C.T.F. Salary Indemnity Plan paid fully by the employees, shall be a condition of 

employment for all teachers. The Board shall make salary deductions on behalf of the 

teachers.  

 The Board shall remit monthly to the B.C.T.F. (Salary Indemnity Fund) 5/12 of the 

savings resulting from the employment insurance premium reduction.  

4. Dental Insurance  

 The Board agrees to pay the monthly premium cost of the Dental Plan for all eligible 

teachers employed by the Board, and their dependents.  Participation in the plan shall be a 

condition of employment for all eligible teachers hired after January 1, 1980. The terms 

of the dental plan (Plan A - 100%, Plan B - 60%, and Plan C - 75%) cannot be changed 

without the approval of Sooke Teachers Association.  

5. Continuation of Fringe Benefit Premiums  

 When a teacher is on medical leave of absence, following the termination of statutory sick 

leave,  the Board will continue to provide its share of all benefit premiums during the 

period a teacher is in receipt of B.C.T.F. Salary Indemnity Plan short term benefits, and 

where necessary, a further period of one calendar year where the teacher is in receipt of 

B.C.T.F. long term benefits.  

6. Continuation of Benefit Premiums  

 When a teacher is on an approved leave of absence, he/she may elect to maintain 

participation in all benefits; however, the full premium cost shall be paid by the teacher 

subject to carrier conditions.  
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 When a teacher is on Deferred Salary Leave he/she must maintain participation in all 

benefits and the full premium cost shall be paid by the teacher subject to carrier 

conditions.  

7. Death Benefits  

In the event of the death of a teacher who, at the time of death has been employed by the 

Board continuously for six months, the Board shall pay one months‘ salary to the widow 

or widower of the deceased, or to the estate if there is no widow or widower. This 

payment is in addition to any amount earned by the deceased up to the date on which he 

or she was last employed by the Board.  

 

ARTICLE B.18 COMPUTER EQUIPMENT PURCHASE PLAN 

 

1. The Board shall provide an opportunity for continuing members of the Association to 

participate in the "Computer Equipment Purchase Plan" on an annual basis.  The 

maximum individual amount for this program will not exceed $2,500 per continuing 

Association member_ to a maximum of 30 members per year. An Association member 

shall make only one purchase per school year. 

 

The Computer Equipment Purchase Plan shall include computer and peripherals, 

including monitors, printers, modems, and education-related software. 

 

2. The purchase of any computer equipment, or compensation for a purchase made by an 

Association member, will be paid by the Board and made as an interest-free loan to the 

Association member.  The equipment will be the property of the Association member. 

All maintenance, repair or warranty issues are the responsibility of the Association 

member.  Repayment of this interest-free loan will be made in equal installments by 

payroll deduction within the school year, concluding June 30th. A lump sum payment 

may also be made for payment in full by the continuing Association member . 

 

Should the continuing Association member leave the employment of the Board during 

the repayment period , the balance of the loan outstanding would be due and payable on 

termination. 

 

This plan is available to continuing Association members only.  School District 62 

(Sooke) agrees to pilot this program for the school year 2012-2013, at the end of which 

time the two parties to this agreement will meet to agree upon the continuation of the 

Computer Equipment Purchase Plan under the exiting terms. 
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION 

 
1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 
unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

ARTICLE C.2 SENIORITY 

 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 48 of 178 

  

 

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance 

with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

LOCAL PROVISIONS 

 

7. Seniority Preamble  

 When, for educational or budgetary reasons the Board determines that it is necessary to 

reduce the total number of teachers employed by the Board, the Board may lay off a 

teacher in accordance with the terms of this article. 

8. Principle of Security  

 The Board and the Association agree that increased length of service in the employment 

of the Board entitles all employees covered by this Agreement to commensurate increase 

in security of teaching employment, provided that they possess the qualifications 

necessary for the positions available.  
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9. Seniority  

a. Definition of Seniority  

 In this agreement, seniority is defined as a teacher‘s aggregate length of service in 

the employment of the Board, inclusive of service on  continuing contract, term 

specific contract and while on approved leave of absence (as per Article C.2.9.d).    

b.       In addition to the provisions of C.2.9.a,  the seniority for an employee on a 

continuing contract shall include: 

i. Teacher-Teaching-on-Call seniority accumulated pursuant to Article 

C.2.3; and 

ii. Seniority ported in accordance with Article C.2.2 provided that in no case, 

shall an employee be credited with more than one (1) year of seniority for 

any school year.  

c. Establishment of Seniority  

 i. Part-time  teaching of .4 or more with the Board shall be credited, for 

seniority purposes only, as if it were full-time service. Part-time teaching 

of less than .4 shall be credited on a pro rata basis.  

 ii. When the seniority of two or more teachers is equal pursuant to Article 

C.2.9.a and C.2.9.b, the teacher with the greatest continuous present 

employment with the Board shall be deemed to have the greatest seniority.  

 iii. When the seniority of two or more teachers is equal pursuant to Article 

C.2.9.c.ii, the teacher with the greatest aggregate length of service with 

other districts or authorities recognized for salary and experience purposes 

at the time of appointment shall be deemed to have the greatest seniority.   

 iv. When the seniority of two or more teachers is equal pursuant to Article 

C.2.9.c.iii, the teacher with the earliest date of acceptance of appointment 

with the Board shall be deemed to have the greatest seniority.  

d. Approved Leave of Absence  

 For the purposes of this article, leaves of absence in excess of one month shall not 

count toward aggregate length of service with the Board except:  

 i. Maternity Leave and/or parental leave;  

 ii. Leave granted through the Deferred Salary Leave Plan:  maximum of one 

year per occasion;  

 iii. Approved educational leave;  
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 iv. Secondment to the Ministry of Education or a faculty of education;   

 v. Service on a recognized teacher exchange program, teaching with the 

Department of National Defence or Canadian University Service Overseas;   

 vi. Service as President and/or Vice President of the Association;   

 vii. Service as an elected officer of the British Columbia Teachers‘ Federation, 

CTF, Teacher Regulation Branch: maximum of four years; 

 viii. Service on the staff of the British Columbia Teachers‘ Federation, CTF, 

Teacher Regulation Branch: maximum of four years;  

 ix. Leave for elected public office at the provincial, federal or municipal 

level: maximum of one term of office or, in the case of an MLA or MP, 

five years, whichever is longer;  

 x. Long term sick leave while receiving salary indemnity plan benefits;  

 xi. Parenthood Leave.  

 xii. Compassionate Care Leave (Article G.2) 

 e. Seniority List  

 The Board shall, by October 15th of each year, forward to the Association a list of 

all teachers employed by the Board, in order of seniority, setting out the length of 

seniority as of September 1st of that year.  

 

ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

 

ARTICLE C.11 EMPLOYMENT CONTRACT 

 

1. Continuing  Contract  

 All teachers appointed by the Board to the teaching staff of the district shall be appointed 

on a continuing  contract of employment except for:  

 - teachers appointed for a specific term  

 - teachers-teaching-on-call  

  (Both in accordance with this agreement)  

2. a. The Board may appoint teachers for a specific term(s) only in the following 

circumstances:  

 i. to replace a teacher during a leave of absence;  

 ii. to fill a vacancy that arises during the school year;  

 iii. to a teacher-teaching-on-call,  retroactively, upon completion of a total of 

20 days or more in one call-in assignment.  

 iv. to fill a vacant Night School – Adult Education course. 

b. The Board agrees to provide the Association no later than October 15 and 

February 15 in any school year, a list of those teachers appointed for a specific 

term(s) in that year.  

3. Initial Evaluation of Employees  

 Subject to the provisions of Article E.14, teachers shall receive a written report during the 

first ten (10) months of continuous employment. 

 In the case of a less than satisfactory report, a plan for improving instruction shall be 

developed to address those areas which are considered to be unsatisfactory and 

implemented within a reasonable time frame. The Board shall inform the teacher of 

his/her right to support from the Sooke Teachers‘ Association. If the teacher does not 

meet a satisfactory standard in those areas which have been noted within the time frame 

specified, the teacher‘s contract may be cancelled upon a minimum thirty (30) days 

notice. The Sooke Teachers‘ Association shall be advised of such notice.  
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4. Re-employment of Teachers who have had term specific appointments: 

 See Article E.11 

5. Conversion to Continuing: All teachers who have accumulated 13 complete months or 

more of aggregate service in the previous 20 school months with the Board on term-

specific contracts, and who has not received a less than satisfactory report, shall be 

entitled to continuing positions as per the provisions of Article E.11. 

A ‗complete month‘ for the purpose of this provision will be defined as a month falling 

within the dates of the 1
st
 working day of the month following the appointment date and 

the last working day of the final month of the contract. For examples, if a teacher is hired 

on October 4
th

 and works until March 4
th

, the teacher will get credit for November, 

December, January and February only because those are the only ‗complete‘ months of 

service on record. There will be no counting of individual days to add up to a month. A 

working day for the purpose of this provision is defined to include non-instructional days, 

statutory holidays and vacation periods.  

 

ARTICLE C.12 DISMISSAL AND/OR DISCIPLINE FOR MISCONDUCT 

 

1. The Board shall not discipline or dismiss any person bound by this agreement save and 

except for just and reasonable cause.  

2. Where the Board or its designate considers that just and reasonable cause to discipline, 

suspend or dismiss a teacher may exist, the teacher and the Association shall be notified 

at the earliest reasonable time and shall be presented with a full statement outlining the 

circumstances. The teacher shall be entitled to file a written reply to the statement prior to 

any hearing.  The teacher and his/her representative shall be entitled to a meeting with the 

Superintendent or designate as soon as possible following the notification.  

3. The Board shall not suspend or dismiss (other than a suspension to which Section 15 (5) 

of the School Act applies) any person bound by this agreement unless it has, prior to 

considering such action, held a hearing of the Board with the employee entitled to be 

present. In other instances of disciplinary action, the Association shall upon request be 

granted a hearing before the Board.  

4. In the event of a hearing by the Board, the teacher and his/her representative shall have 

the opportunity to hear all allegations against him/her, respond to these allegations and to 

ask questions through the Chair regarding these allegations. The Teacher shall be given a 

minimum of seventy-two (72) hours notice of such a hearing. Documentation to be 

presented will be appended to the Board‘s notice of hearing.   

5. Where the Board disciplines, suspends or dismisses a teacher the Board shall provide the 

teacher and the Association in writing a full and complete statement of the grounds for its 

decision.   
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6. Where an employee has been dismissed, the Association shall have the option of referring 

a grievance regarding the dismissal directly to arbitration.  

7. The Board and the Association recognizes that disciplinary and dismissal matters shall be 

treated confidentially.  

 

ARTICLE C.13 DISMISSAL BASED ON PERFORMANCE 

 

1. The Board shall not dismiss a teacher unless the Board has received at least three (3) 

consecutive reports indicating the learning situation in a class or classes of a teacher is 

less than satisfactory.  

2. The reports shall be written by at least two different evaluators; one of whom shall be the 

Superintendent or the Associate Superintendent.  

3. The reports shall be written independently of each other. The teacher shall be informed 

that an unsatisfactory report may lead to dismissal.  

4. Reports referred to in Clause 1 shall cover a period of time of not less that twelve (12) 

months nor more than twenty four (24) months. Any period of time spent on medical 

leave or approved leave of absence shall be added to the period of not less than twelve 

(12) months nor more than twenty-four (24) months for reporting purposes.  

5. Where the Board decides to dismiss a teacher it shall issue 30 days notice of dismissal. 

The Board shall provide an opportunity for the teacher and her/his representative to meet 

with the Superintendent and the Board within 14 days of such notice.  

 

 

ARTICLE C.14 PART-TIME TEACHERS’  EMPLOYMENT RIGHTS AND 

RESPONSIBILITIES 

 

1. A teacher with a continuing   full-time appointment to the teaching staff of the district 

may request a part-time leave of absence from the district. Requests for such appointment 

reduction must be made on an annual basis by March 1. Appointment reduction leaves 

shall not exceed a five (5) year duration.  

2. When the request under Clause 1 of this article is granted by the Board, the teacher shall 

be entitled to return to the same assignment if practicable or a comparable full-time 

assignment at the expiration of the period of time for which the Board has made the part-

time assignment.  

3. A teacher with a  continuing part-time appointment may without prejudice to that 

appointment request an additional term specific appointment.  
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4. Teachers on part-time continuing  appointment, or part-time term specific appointment, 

may request a full-time continuing appointment, and shall have rights to such 

appointments as are contained in this agreement.  

5. When a staff meeting is called at a time when a part-time  teacher is not on duty, that 

teacher shall not normally be required to attend the staff meeting. It is the teacher‘s 

responsibility to apprise him/herself of the staff meeting agenda and the decisions made.  

6. The participation of part-time  employees in inservice or professional development 

activities held at times when the employee would not normally be working is voluntary.   

7. Whenever part-time  teachers are requested in writing to attend parent-teacher interviews, 

or other job-related activities, at times when they are not normally working, they shall 

have the option of being paid at the rate of 1/195 of annual salary per day, or have equal 

time off in lieu, subject to operational requirements.  

8. Two teachers employed full-time by the Board may jointly request a specified job sharing 

assignment in respect of a single full-time position.  Requests must be made on an annual 

basis by March 1. Notwithstanding Article E.11 - Appointments, Transfers, and 

Assignments, the request shall not be unreasonably denied.  

a. Salary and benefits shall be prorated according to the percentage of time worked 

by each teacher;  

b. when one of the teachers agrees to work due to the temporary absence or illness of 

the other teacher, that teacher shall receive payment at full pro-rata scale 

placement for all such work;  

c. each teacher is considered for all other purposes to be on leave of absence with 

respect to the time not worked.  

 

ARTICLE C.15 TERM SPECIFIC TEACHERS’ EMPLOYMENT RIGHTS 

 

Any term specific teacher subsequently employed by the Board on a continuing  contract shall 

have seniority rights measured from the starting date of the initial term specific contract not 

including any breaks in employment.  

 

ARTICLE C.16 TEACHER-TEACHING-ON-CALL HIRING PRACTICES 

 

1. Teachers-teaching-on-call shall not be subject to the following articles:  

A.24 Internal Mail 

B.1.5 Placement on Scale - Initial Placement 

B.15 Positions of Special Responsibility 
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B.8 General Salary Grids – except B.1.8 General Salary Grids 

B.17 General Benefits 

C.12 Dismissal/Discipline for Misconduct 

C.13 Dismissal Based on Performance 

C.2 Seniority – except C.2.3 

C.11 Employment Contract 

C.17 Lay off/Severance 

D.14 Instructional Time/Duration of the School Day 

D.20 Health and Safety 

D.22 Home Education 

E.12 Offer of) Appointment 

E.13 Assignment - In School  

G Leaves of Absence 

2. Call Out  

a. A teacher-teaching-on-call assigned to a school for a full day shall be paid a full 

day‘s wage whether or not the teacher-teaching-on-call is utilized for a full day.  

b. A Teacher-Teaching-on-Call assigned to a Night School – Adult Education course 

shall be paid an hourly rate of pay for each hour of instruction. 

c. A morning call out shall be .6 and an afternoon call out shall be .4.  A call out that 

bridges the noon break shall be for a minimum of .6.  Where the teaching 

assignment is .5 (e.g. primary one classes, CE/DL) the call out shall be .5.    

Note: See also Local Settlement Agreement Secondary TTOC Pay 

d. Subsequent to the term of an assignment, a teacher-teaching-on-call requested by 

the principal to return to a school for reasons directly related to that assignment, 

shall be paid at the same rate as that paid on the last day of employment in that 

assignment.  

 e. The teacher-teaching-on-call will normally be given the same preparation time 

given to the teacher being replaced exclusive of the time provided for positions of 

special responsibility.  

3. Continuous Assignment  

a. In the event that a teacher-teaching-on-call‘s assignment is interrupted by the 

return of a teacher who subsequently is absent after no more than two working 

days, and the teacher-teaching-on-call has performed the duties in a satisfactory 
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manner, then the teacher-teaching-on-call shall be reassigned and the assignment 

shall proceed as if it has not been broken for salary purposes.  

b. Non-instructional days occurring during the course of an assignment shall not 

interrupt the continuity of the assignment for salary purposes.  

c. Teachers-Teaching-On-Call requested in writing to attend Professional 

Development Day activities during the course of a continuous assignment shall be 

paid for that day.  

4. Hiring Practices  

a. Teacher-Teaching-On-Call List  

 The Board shall be responsible for maintaining a list of teachers-teaching-on-call.  

The Board shall forward a copy of such a list to the Association in the month of 

September, and throughout the year as amendments are made.  Any teacher-

teaching-on-call removed from the on call list shall be given the reasons for 

removal in writing.  

b. Teacher-Teaching-On-Call Hiring  

 i. In appointing teachers-teaching-on-call,  the Board shall select a person on 

the list qualified for the assignment who possesses a valid B.C. teaching 

certificate, in preference to a person not possessing such a certificate.  

 ii. The Board may appoint persons not on the list to a teacher-teaching-on-

call teaching assignment only in the event that no qualified person on the 

list is available.  

 c. Appointment to Temporary Position  

 When the Board expects a teacher to be absent for more than twenty (20) 

consecutive teaching days, the vacancy shall be filled by appointment to a 

temporary contract. In other circumstances when a teacher-teaching-on-call 

completes twenty (20) days continuous teaching in the same assignment, a 

temporary contract shall be granted retroactively (for the purposes of salary and 

experience only).  
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ARTICLE C.17 LAY OFF/SEVERANCE 

 

1. Qualifications  

a. Definition of Qualifications 

 i. In this agreement, ―necessary qualification‖ in respect of a teaching 

position means a reasonable expectation, based on the certification, 

training,  education, and/or experience of that teacher, so that the teacher 

will be able to perform the duties of the position in a satisfactory manner. 

 ii. In determining whether or not a teacher has the necessary qualifications for 

a position, the availability of education courses or other retraining 

opportunities relevant to the position which the teacher is willing and able 

to complete shall be taken into consideration by the Board.  

b. Establishment of Qualifications  

 The Superintendent of Schools shall ensure that, prior to lay off of a teacher, that 

teacher‘s qualification claims are reviewed, a decision is made about the validity 

of the claims and the teacher is advised. This decision is subject to the grievance 

procedure.  

2. Lay Off   

a. When for reasons listed in Article C.2.7 the Board determines that it is necessary 

to reduce the total number of teachers employed by the Board, the teachers to be 

retained on the teaching staff of the district shall be those who have the greatest 

seniority, provided that they possess the necessary qualifications for the positions 

available.  

b. Notice of Lay Off  

 The Board shall give each teacher it intends to lay off pursuant to this article at 

least thirty (30) days notice in writing. Such notice shall contain the reason for the 

lay off. Each teacher who receives a notice of intent to lay off and the Association 

shall receive from the Superintendent of Schools a list of the teaching positions, if 

any, in respect of which the Board proposes to retain a teacher with less seniority.  

3. Re-Engagement  

a. Order and Procedures  

 i. When a position on the teaching staff of the district becomes available, the 

Board shall, notwithstanding any other provision of this agreement, first 

offer re-engagement to the teacher who has the most seniority among those 

laid off pursuant to this article, provided that teacher possesses the 
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necessary qualifications for the available position.  If that teacher declines 

the offer, the position shall be offered to the teacher with the next greatest 

seniority and the necessary qualifications, and the process shall be repeated 

until the position is filled. All positions shall be filled in this manner while 

there are remaining teachers who have been laid off pursuant to this article.  

 ii. A teacher who is on the re-engagement list shall keep the Board informed 

of any change of names, telephone numbers and addresses. Upon being 

notified in writing of a change, the Board shall confirm in writing the 

receipt of this notice. A teacher who is offered re- engagement pursuant to 

this article, shall inform the Board within three (3) working days of the 

receipt of such offer whether or not the offer is accepted. For purposes of 

this article, an offer sent to the last known address by registered mail and 

returned or undeliverable will constitute a refusal.  

 iii. The Board shall allow ten (10) days from an acceptance of an offer under 

Article C.17.3.a.i for the teacher to commence teaching duties, provided 

that, where the teacher is required to give a longer period of notice to 

another employer, such longer period shall be allowed, to a maximum of 

thirty (30) days. This period may be extended by mutual agreement 

between the Board and the teacher.  

b. Rights to Re-Engagement  

 i. Upon re-engagement, a teacher shall be entitled to an appointment 

equivalent to that previously held.  

 ii. A teacher‘s seniority and right to recall to an appointment equivalent to 

that previously held shall not be affected by acceptance of an offer of) a 

term specific appointment commencing in any period during which the 

teacher is entitled to re-engagement.  

 iii. A teacher‘s right to re-engagement under this article is lost:   

  if the teacher elects to receive severance pay under this article;   

  if the teacher refuses to accept two offers of a continuing  appointment to 

positions of equal or greater percentage of time (excluding one offer to 

Port Renfrew) for which he/she possess the necessary qualifications; or   

  if twenty-seven months elapse from the date of lay off under this article 

and the teacher has not been re-engaged. 

 iv. The Board shall maintain a re-engagement list. Copies of that list will be 

sent to each person on that list and to the Association once during the fall 

term and one during the spring term each year.  
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 v. A teacher re-engaged pursuant to this section shall be entitled to all sick 

leave credit accumulated at the date of lay off.   

 vi. A teacher who retains right of re-engagement pursuant to this section shall 

be entitled, if eligible, to maintain participation in all benefits provided in 

the Board/Association Salary Agreement, then utilized by the Board, at 

Board cost for the first month following lay off, and subsequently by 

his/her payment of the full costs to the Board of such benefits.  

 vii. Article C.17.3.b.iii does not apply if at the time of such offers the teacher 

would be entitled to leave under this agreement.  

c. Severance Pay  

 i. A teacher on continuing   appointment who has one or more years of 

continuous employment with the Board and who is laid off, may, at any 

time during the 15 months following lay off, elect to receive severance pay.  

 ii. Severance pay shall be calculated at the rate of 5% of one year‘s salary. 

The calculation of severance pay shall be based on the teacher‘s salary at 

the time of the teacher‘s lay off.  

 iii. A teacher who receives severance pay pursuant to this article and who is 

subsequently re-hired by the Board, shall be entitled to retain all, or any 

portion of the severance award; however, those years of service used to 

generate the severance pay that is retained by the teacher may not be used 

for determining seniority or for calculating severance pay at the time of any 

subsequent lay off.  
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SECTION D WORKING CONDITIONS   

 

ARTICLE D.1 INTENTIONALLY LEFT BLANK   

 

Note: See MOA Re: LOU No. 17: Education Fund and Impact of the Court Cases – Final 

Agreement, ―Schedule A‖ 

 

ARTICLE D.2 INTENTIONALLY LEFT BLANK   

 

Note: See MOA Re: LOU No. 17: Education Fund and Impact of the Court Cases – Final 

Agreement, ―Schedule A‖ 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
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a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 

working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 

ARTICLE D.4 PREPARATION TIME 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Note: See Article D.14 Instructional Time/Duration of the School Day 

 

ARTICLE D.5   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of a 

middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 
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3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure 

of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
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 ARTICLE D.14 INSTRUCTIONAL TIME/DURATION OF THE SCHOOL DAY 

 

[Note: Article D.14 does not apply for Night School – Adult Education.] 

[Note: The Continuing Education/Distance Learning provisions of Article D.14 are 

effective September 2, 2008.] 

1. A teacher‘s instructional assignment shall be defined as time during the school week 

devoted to teaching courses and lessons, and shall include time assigned to supervise 

curricular activities including study periods.  

2. The instructional time for full-time Elementary School teachers shall be 23 hours and 45 

minutes per week and for full-time Secondary teachers and Middle School teachers and 

Continuing Education Distance Learning teachers shall be 25 hours and 45 minutes per 

week, each inclusive of preparation time but exclusive of recess, class breaks and the 

lunch period. 

 The duration of the school day shall continue to reflect current practice. Any changes will 

be made with the consent of those affected.  

 Current practice is as follows:  

 Elementary Schools - 6 hour day inclusive of instruction time, recess and lunch break 

(approximately one hour).  

 Secondary/CEDL Schools - 6 1/2 hour day inclusive of instructional time, homeroom (if 

any), time to change classrooms and lunch break (approximately one hour).  

 The Sooke Teachers‘ Association Executive and the Superintendent will work together to 

develop ways of allowing organizational changes that impact on the school day to occur 

in a mutually satisfactory manner.  

3. Full-time Secondary School teachers assigned to classroom instruction or Continuing 

Education Distance Learning shall be entitled to 12.5% of total instructional time for 

preparation purposes.  

4. Full-time Middle School teachers assigned to classroom instruction shall be entitled to 

150 minutes per week of instructional time for preparation purposes.  

5. Full-time Elementary School teachers assigned to classroom instruction shall be entitled 

to ninety (90) minutes per week of instructional time for preparation purposes. (One 

hundred (100) minutes effective September 17, 2014 and one hundred ten (110) minutes 

effective June 30, 2019.)  

6. Elementary and Middle School part-time  teachers shall receive time for preparation 

purposes pro-rated in proportion to their assignment.  
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7. Part-time  assignments in secondary schools shall be scheduled in consecutive teaching 

blocks.  

 

ARTICLE D.15 REGULAR WORK YEAR FOR TEACHERS 

 

1. The annual salary established for employees covered by this agreement shall be payable 

in respect of the teacher‘s regular work year.  

 All days in session shall be scheduled between the Tuesday after Labour Day and no later 

than the last Friday in June of the subsequent year, excluding Saturdays and Sundays, 

Statutory Holidays, Christmas Break and Spring Break. When the last Friday in June falls 

on or before June 25th then the last day of school shall be June 30th.   

 Annual hours for a full-time Night School – Adult Education teaching position shall 

equate to 975 hours of instruction. 

2. The days in session in the regular work year for the teacher shall include:  

a. no fewer than five (5) non-instructional days designated as: 

i. three (3) professional development days,  

ii. two (2) community interaction days, with the Association participating in 

the planning for these days,  

b. no fewer than one year-end administrative day,  

c. no fewer than four (4) half-days (or two (2) full days) for parent- teacher 

consultation, (for CE/DL these days may be used for parent-teacher or student-

teacher consultation) 

d. no fewer than four (4) early dismissal days for the purpose of parent/teacher 

interviews (for CE/DL these early dismissals may be used for parent-teacher or 

student-teacher interviews). 

[Note: Article D.15.2 does not apply for Night School – Adult Education.] 

3. In consultation with the principal, teachers registering students who have reached five (5) 

years of age on or before December 31st in a school year may allow for gradual entry of 

these students for the five (5) days following the opening day.  

4. The first day of Christmas Break shall be on the Monday preceding December 26th. 

School shall reopen on the Monday following January 1 unless January 1 is a Saturday or 

Sunday than school shall reopen on the following Tuesday.  
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5. The first day of Spring Break shall be the third Monday in March.  School shall reopen 

the fourth Monday in March. If the fourth Monday in March is Easter Monday, school 

shall reopen on the Wednesday following the fourth Monday in March.  

6. With the exception of Secondary School Counsellors any work performed beyond the 

teachers‘ regular work year shall be voluntary.  Secondary School Counsellors may be 

required to work beyond the regular work year and shall be compensated as outlined in 

this article. Teachers covered by the agreement who are requested in writing by the 

Superintendent or designate to work beyond the number of days specified in Article 

D.14.1 [unless regular school work is unfinished], shall have the option of being paid at a 

rate of 1/195th of annual salary per day, or have equal time off in lieu, subject to 

operational requirements. All other benefits and conditions provided by this agreement 

shall apply to such work. This provision applies to a teacher required by the Board to 

attend court during non-teaching days.  

7. No teacher shall suffer a loss of pay in the event of a Board ordered closure due to unsafe 

conditions.  

 

ARTICLE D.16 SUPERVISION DUTIES  

 

1. No teacher shall be required to perform more than thirty (30) minutes of regular 

supervision duties per week, exclusive of lunch break.  Any such supervision must begin 

no earlier than forty-five (45) minutes before and end no later than forty-five (45) minutes 

following regular instructional hours.  

2. Teachers shall be entitled to a duty free lunch break.  

3. Secondary teachers who volunteer to provide lunch duty supervision will, in 

compensation, receive one release day for every five hours of such supervision.  

 

ARTICLE D.17 EXTRA-CURRICULAR ACTIVITIES 

 

1. Extra-curricular activities and programs are defined as being aspects of pupils‘ school life 

provided by teachers which are beyond the activities relating to provincially and locally 

established curricula.  

2. While the Board and Association agree that extra-curricular activities are an important 

aspect of school programs for pupils, it is recognized that extra-curricular activities are 

assumed by a teacher on a voluntary basis.  

3. The Association will not authorize or encourage any concerted withdrawal of extra-

curricular activities during the term of this agreement.  

4. Extra-curricular activities shall not form any part of the job description, postings, or 

evaluations of any teacher.  
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5. While involved in extra-curricular activities, teachers shall be considered to be acting in 

the employ of the Board.  

6. The board agrees not to enter into an agreement with any employee which reduced the 

hours of instruction or provides other compensation for providing extra-curricular 

activities. 

 

ARTICLE D.18 AVAILABILITY OF TEACHERS-TEACHING-ON-CALL  

 

1. It shall be normal practice for the Board to employ a Teacher-Teaching-On-Call to 

replace that teacher upon being informed of such absence.  

2. Teachers, except Teachers-Teaching-On-Call, shall not be required:  

a. to perform instructional duties of a teacher who is absent;  

b. to supervise the students of a teacher who is absent, except in emergency 

situations.  

3.   For Night School – Adult Education classes, a class may be cancelled or re-scheduled by 

mutual agreement between the teacher and the Principal. 

 

 

ARTICLE D.19 STAFF MEETINGS 

 

1 . At the start of each school year, the principal shall consult with the school staff prior to 

determining procedures and guidelines for regular staff meetings . These procedures shall 

include such matters as agenda setting, circulation of agendas, place , notice of meetings 

and procedures for absences from meetings.  Once determined , these procedures shall be 

outlined in writing and distributed to each staff member by October 1 of each year. 

 

2. There shall be a maximum of one staff meeting per month, except: 

• In the case of an emergency or special meeting 

 

3. Teachers shall not be required to attend staff meetings: 

• Which commence prior to 45 minutes before classes begin or which conclude 

more than 90 minutes after dismissal of students 

• During recess or during lunch break 

• On weekends , holidays or other days when school is not in session 

• Which occur at a time when that teacher does not normally work 

 

4. It is recognized that from time to time, circumstances arise which make it necessary for 

the principal to call a special or emergency staff meeting.  Special or emergency staff 

meetings may not be governed by the procedures determined for regular staff meetings.  

Teachers who would not normally be at work, or who have prior commitments at a time 

when a special or emergency staff meeting is held, shall not be required to attend; 
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however, any teacher who is not present is responsible for apprising her/himself of the 

agenda and decisions made.  The principal will ensure that staff members not in 

attendance are informed that a meeting took place. 

 

5. Written minutes of staff meetings shall be kept and circulated to all staff members. No 

teacher will be required to take meeting minutes. 

 

ARTICLE D.20 HEALTH AND SAFETY 

 

1. A Health and Safety Committee shall be established by the employer in accordance with 

the Industrial Health and Safety Regulations.  

2. Recommendations of the Committee shall be presented to the Superintendent for 

appropriate action.  

3. Every employee covered by this Collective Agreement has a duty to work in a safe 

manner, to ensure safe working conditions, and to promote safe working practices and 

positive attitudes towards accident prevention.  

4. Every employee covered by this Collective Agreement shall perform his/her job only if it 

is safe to do so.  

 

 

ARTICLE D.21 BEGINNING TEACHERS 

 

In discussing staff assignments as per Article E.13.2 and making assignments as per Article 

E.13.1, special consideration shall be given to creating, within the school, teaching conditions 

which will help beginning teachers adjust successfully to teaching.  

 

ARTICLE D.22 HOME EDUCATION 

 

A teacher assigned responsibility for any educational services to home-schooled students shall be 

given adequate time to provide such services within the weekly instructional assignment.  

 

ARTICLE D.23 TECHNOLOGICAL CHANGE 

 

1. Definition  

 For the purposes of this agreement the term ―technological change‖ shall be understood to 

mean changes introduced by the Board in the manner in which it carries out educational 

operations and services where such change or changes significantly affect the terms and 

conditions or security of employment of a significant number of members of the 

association and alters significantly the basis on which the agreement was negotiated, 

including:  
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a. the introduction, because of technological change or development, of equipment, 

material or processes different in nature, or type from that previously utilized;  

b. a change in work methods, or processes that is related to the introduction of that 

equipment or material.   

2. Consultation  

 When the Board intends to introduce a technological change that is likely to affect the 

terms and conditions or security of employment of members of the Association, the Board 

shall request a meeting with the Association to discuss the intended change.  

3. Notice  

a. When it is determined that a technological change is to be introduced, the Board 

shall so notify the Association in writing.  

b. Such notice shall be given as far as possible in advance of, and at least 90 days 

before, the term in which the introduction of the technological change is intended.  

4. Data to be Provided  

 The notice of intent to introduce a technological change shall contain:  

a. the nature of the change;  

b. the date on which the Board proposes to effect the technological change;  

c. the approximate number, type and location of association members likely to be 

affected by the change;  

d. the effects the change may be expected to have on association members‘ working 

conditions and terms of employment;   

e. all other pertinent data relating to the anticipated effects on association members.  

 The Board shall update this information as new developments arise and modifications are 

made.  

5. Negotiations  

 When the Board has notified the Association of its intention to introduce a technological 

change, the parties shall meet within the next thirty (30) days to discuss the problems 

arising from this intended change and endeavour to reach agreement on the measures to 

be taken by the Board to protect the Association members from any adverse effects, due 

to this change.  
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Such agreement may include:  

a. the provision of training or retraining to one or more association members;  

b. the transfer or reassignment of association members to other assignments;  

c. the entering into of letters of agreement protecting association members from 

anticipated health and safety effects.   

6. Resulting Agreements  

 When the parties agree to appropriate solutions to the problems arising out of intended 

technological changes, the solutions shall be prepared as a Letter of Agreement between 

the parties and such letters of agreement shall have the same effect as the provisions of 

the existing agreement and shall be subject to the grievance procedure.  

7. Failure to Reach Agreement  

 Upon failing to reach agreement as outlined in Article D.23.5 either party may refer the 

matter of technological change directly to arbitration as outlined in this agreement. No 

technological changes shall be implemented prior to a ruling from Arbitration.  
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SECTION E PERSONNEL PRACTICES    

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 

1. General 

 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 

 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 

 

a. Step 1 

 
i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about 
the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 
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matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of 

the complaint and the definitions of sexual harassment/harassment which 

may apply; however, the form of the complaint will in no way restrict the 

investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

i. initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

ii. recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 

 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d. If the harassment results in the transfer of an employee it shall be the harasser who 

is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 
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iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 
 

 

6. Training 

 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 
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vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

 

ARTICLE E.11 APPOINTMENTS, TRANSFERS AND ASSIGNMENTS 

 

Staffing procedures are designed to ensure the best possible service to students.  

1. Vacancies  

 ―Vacancy‖ means an existing or newly created teaching position to which a teacher is not 

assigned.  

2. Posting Vacancies  

a. Copies of all postings for vacant positions shall be forwarded at the time of 

posting to the Association president, School Administrative Officers, and 

Association staff representatives.  

b. Vacancies may be advertised outside the district.  

c. When the Board expects a teacher to be absent for more than 20 consecutive 

teaching days, the vacancy shall be posted for a period of 5 school days and filled 

by appointment on a term specific contract. In other circumstances, when a 

teacher-teaching-on-call completes 20 days continuous teaching in the same 

assignment, a term specific contract shall be granted retroactively (for the 

purposes of salary and experience only).  

d. Vacancies that occur during July and August shall not be posted earlier than the 

week prior to school opening and shall remain posted after school opening for 5 

school days.  

e. Every posting shall contain:  

i. identification of the teaching position to be filled (i.e. subject area(s), 

grade or age level(s) of students, work location, full-time or specified part-

time, start date and, if applicable, end date);  

ii. preferred qualifications where the requirements of the position necessitates 

specific academic preparation and/or experience.  

iii. other descriptive information as appropriate.  
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f. Job descriptions, postings, advertisements and application forms for vacant 

teaching positions shall not include reference to extra- curricular activities, nor 

will extra-curricular activities form part of any contract of employment. 

3. Filling Vacant Positions  

a. The Board shall fill vacancies for positions covered by this agreement, other than 

teaching positions of special responsibility in the order listed in Article E.11.3.e 

provided that the teacher appointed to perform the duties of the vacant position 

has the necessary qualifications.  Necessary qualifications are defined as 

certification and academic preparation, recent experience in a similar assignment, 

quality of service as reflected in reports, and references. Where the qualifications 

of two or more applicants for a position are equal, the teacher with the greatest 

district seniority shall be appointed.  

b. Vacancies for positions of special responsibility shall be filled by competition.  

c. Positions shall normally be filled within 10 school days of the end of the posting 

period.  

d. If a posted position in which there is no incumbent requires filling during the 

school year and the successful applicant is currently employed in another full-time 

assignment or in a part-time assignment  which may conflict with the scheduled 

assignment of the position to be filled, the successful applicant shall fill the 

position at a time mutually agreeable to the teacher and the school based 

administrative officers, using consideration of the continuity of programs for 

students as a guideline. For the intervening period, if any, the position shall be 

filled on an interim basis as a term specific assignment.  

e. The Board shall fill vacancies for positions in the following priority:  

i. teachers returning from leave of absence, including appointment reduction 

leave; teachers not utilized in their present schools, subject to rights of 

review of that transfer;  and teachers transferred on the initiative of the 

Board in the previous three years;  

ii. all other continuing teachers and teachers on the recall list; 

iii. teachers who have had a term specific appointment (or appointments) of 

not less than 8 months in the previous 10 school months, and who have 

not received a less than satisfactory report;  

iv. Teachers-teaching-on-call. Teachers-teaching-on-call who have taught in 

the District seventy (70) days or more in the previous 10 teaching months 

immediately preceding application shall, if qualified, be given an 

interview.  

v. other applicants.  
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4. Secondments  

 A teacher who accepts a one year secondment to the Ministry of Education, a University 

or similar educational institution, or participates in a recognized teacher exchange 

program shall be entitled to return to the position held prior to secondment. If the 

secondment or exchange is for more than one year the teacher will be placed as per 

Article E.11.3.e.i.  

5. Transfer Sequence   

a. The teacher applies for transfer prior to March 1. The teacher‘s request is 

acknowledged in writing.  

b. A list of vacancies for the next school year is posted and includes all existing or 

newly created positions to which a teacher is not assigned.  

c. Placements are made; teachers are notified.  

d. Additional transfer requests are permitted until May 15.  

e. Notification is given of unsuccessful transfer requests.  

6. Transfers Initiated by the Teacher  

a. Teachers may apply for transfer generally by request in writing to the 

Superintendent of Schools between January 1 and March 1.  Such requests are to 

be acknowledged in writing. Teachers who have requested a transfer may apply 

for any vacant position at the time it is posted.  

b. When the staffing process is completed and the request for transfer is not effected, 

the teacher shall be notified in writing.  

c. Denied transfer requests may be grieved.  

7. Transfers Initiated by the School Board 

a. Transfers initiated by the Board may occur at any time and shall only be initiated 

for educational reasons. They shall include those transfers needed to adjust staffs 

to adhere to Board-approved staffing guidelines.    

b. Where a principal cannot utilize all existing personnel, and if there are several 

teachers in a school who are qualified to fill a certain position, the principal will 

first ask for volunteers to transfer to another school. If there are no volunteers, the 

teacher or teachers with the least district seniority will be designated as surplus to 

that school.  

c. Where, because of declining enrolment, a transfer is necessary during the school 

term, the Board shall first ask for volunteers to transfer from the school with 
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surplus teachers. If no one volunteers, then the teacher with the proper 

qualifications for the vacant position and the least district seniority in that school, 

shall be transferred. If the transfer of this teacher would result in the elimination 

of school programs, then this person could be exempted from the transfer process.   

d. Where the provisions for seniority-based transfers in  Clause b and c would result 

in a full-time teacher‘s assignment being shared between two schools, and where 

the transfer of a part-time  teacher (notwithstanding his/her seniority) would 

prevent this splitting of a full-time assignment, then that part-time teacher may be 

the one transferred provided:  

i. the receiving school gives regard to the teacher‘s previous experience and 

qualifications when assigning duties;  

ii. the receiving school makes every effort to match the teacher‘s previous 

schedule of assignments and workdays (unless otherwise agreed to by the 

teacher).  

e. The Superintendent of Schools or designate intending to recommend the transfer 

of a teacher for reasons other than stated in Sections b or c, shall meet with the 

teacher, who may be accompanied by a representative of the Association, at least 

seven (7) days prior to the recommendation being placed before the Board or the 

effective date of transfer whichever is sooner, to explain the nature of the transfer 

and the reasons for it. The teacher shall have the opportunity to consider the 

matter, advise the Board official of any retraining requirements, in- service release 

time, or support, which she/he believes necessary and reply before the transfer is 

effected (within 72 hours of the meeting).  The Sooke Teachers‘ Association shall 

be notified prior to effecting such transfers.  

f. Where reassignment is necessary near the beginning of, or during the school year, 

district staff will approve release time of up to three (3) days from regular duties 

to assist the teacher in making the move.  

g. The Board may transfer a teacher to an assignment involving a significantly 

different grade level or significantly different subject area, if:  

i. there remain no vacancies in the teacher‘s existing grade level, or subject 

area, for which she/he has the necessary qualifications;  

ii. the Board provides adequate support and in-service release time to ensure 

professional retraining commensurate with the degree of change of the 

assignment.  

h. Teachers reassigned as a result of a Board-initiated transfer shall not be subject to 

another such transfer for a period of three years.  

i. A teacher who is transferred for reasons of projected enrolment decline, position 

reduction, or other such factors, shall have the opportunity of returning forthwith 
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to the position previously held in the event that the projected factors do not 

actually materialize by September 30.  

j. A board-initiated transfer may be grieved.   

8. Transfers  

a. Teacher-initiated transfers are effected through the posting process except as 

provided in b, below.  

b. Teachers who hold comparable positions may mutually agree to exchange their 

positions for a definite or indefinite period of time, provided that the exchange 

does not constitute an increase or decrease in appointment, and provided that the 

administrative officers also agree.  

c. The board may transfer a teacher to another school or work location only as 

specified elsewhere in this collective agreement. Transfers shall not be effected 

for disciplinary reasons.  

ARTICLE E.12 OFFER OF APPOINTMENT 

 

1. The Superintendent or designate has the authority to offer an appointment to a teacher.  

2. The Board shall confirm an offer of appointment to the district, in writing or by email 

within two working days.  

3. An offer of appointment to the district shall be deemed to have been accepted by the 

Board when the acceptance has been emailed or received in writing by to the Board 

within two working days.  

 

 

ARTICLE E.13 ASSIGNMENT - IN SCHOOL 

 

1. Assignments within a school shall be based collectively on qualifications, training, 

experience, teacher preference and educational requirements. Assignments shall not be 

used for disciplinary purposes.   

Note: See MOA Re: LOU No. 17: Education Fund and Impact of the Court Cases – Final 

Agreement, ―Schedule A‖ 

 

2. A staff meeting shall be held prior to March 30th for the purpose of discussing the 

proposed timetable, staff assignments, and teaching requirements of the school for the 

next school year.  

3. A teacher who is not satisfied with a proposed assignment in a school may appeal his/her 

assignment to the staff committee. The committee may, after hearing the principal, 
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teacher and any other teacher directly affected by any proposed alternative assignment, 

recommend to the principal that the teacher‘s assignment be changed.  

4. It shall not be normal practice for the Board to alter a teacher‘s assignment within a 

school; however, declining grade and/or course enrolment, and/or budgetary 

considerations and/or educational considerations may necessitate such an alteration. The 

Board or its designate(s) will consult with a teacher prior to effecting an alteration in that 

teacher‘s assignment.  

5. Special consideration in assignment may be given to a teacher returning from medical 

leave of absence with reference to the reasons for the leave and the teacher‘s state of 

health upon return, and may involve a return to part-time  teaching pursuant to Article 

G.11.1 

 

ARTICLE E.14 EVALUATION PROCEDURES 

 

1. The purpose of the evaluation program is to promote the development and maintenance 

of excellence in the quality of instruction.  

2. All formal reports on the work of a teacher shall be in writing and no informal reports 

shall be placed on a teacher‘s district personnel file.  

3. A teacher evaluation report may be prepared on a teacher‘s general performance in the 

school and the learning situation in the teacher‘s class at any time, provided there is a 

reasonable interval between assessment reports.  

4. Prior to commencing observations, the evaluator shall give reasonable notice and meet 

with the teacher to discuss and explain the district evaluation criteria, process and 

schedule.  

5. Reports shall be based primarily on the teacher‘s assignment in his/her area of prime 

expertise and shall differentiate between the teacher‘s assignment and his/her professional 

training and experience.  

6. Each written report shall be based on at least three comprehensive classroom visits which 

reflect the teacher‘s assignment. The classroom visits for the purpose of preparing the 

teacher evaluation report can occur at any time during the school year, recognizing that 

visits in September and June should occur only in limited situations. A first less than 

satisfactory report will not be filed after May 31 of a school year.  

7. The formal evaluation report shall be prepared only by an Administrative Officer where 

the teacher is employed, the District Superintendent, Associate Superintendent, and/or 

Directors of Instruction and shall be prepared and written based on independently 

collected data.  
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8. The evaluation process shall include:  

a. A series of formal observations each followed by an observation conference.  

b. A post evaluation conference for discussion and review of the draft report.  

c. The right of the teacher to submit to the evaluator a written commentary on the 

final report which shall be filed with all copies of the report.  

d. The final report shall be filed in the teacher‘s personnel file at the school district 

office. No other copies of the report shall be filed except as provided in the School 

Act and Regulations.  

9. Where appropriate and in the case of a less than satisfactory report, a plan for improving 

instruction shall be developed with the teacher. Such a plan shall be made available to the 

teacher. The implementation of such a plan shall be the joint responsibility of the teacher 

and the Board. A reasonable period of time shall elapse before a subsequent evaluationis 

initiated.  

10. The content of a less than satisfactory report is subject to the grievance procedure.    

11. Teacher-Teaching-On-Call Reference  

 After five (5) days of teaching in a school a teacher-teaching-on-call may request a letter 

of reference from an administrative officer of that school.  

 

 

ARTICLE E.15 PERSONNEL FILES 

 

1. One official personnel file for each teacher shall be maintained at district offices.  

2. Working copies of personnel files will not be maintained in schools. 

3. After receiving a request from a teacher, the superintendent, or designate, shall grant 

access to that teacher‘s file as soon as possible.  

4. An appropriate school board official shall be present when a teacher reviews his/her file, 

and the teacher may be accompanied by an individual of his/her choosing.  

5. The school board agrees that only factual material and material relevant to the 

employment of the teacher shall be maintained in personnel files.  

6. When materials which may be considered to be detrimental to the teacher are placed on a 

teacher‘s personnel file, that teacher shall be given a copy of the material.  

7. Where supervisory material, material critical of the teacher or in the nature of a reprimand 

is placed in the file, the teacher may, by mutual agreement with the Board, elect to have 
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the material removed two (2) years after the filing, provided that no further material of 

that nature has been subsequently filed.  

8. Personnel files shall be kept in a confidential manner.  

9. Medical information will be kept in a confidential envelope in the personnel file. Human 

Resources will remove the confidential medical envelope prior to granting file access to 

anyone other than the employee. 

 

ARTICLE E.16 SCHOOL ACT APPEALS 

 

1. The Association and the Board recognize that from time to time, disagreements may arise 

between teachers and parents/guardians and/or students.  The Association and the Board 

also recognize that in most cases these disagreements are best handled at the 

teacher/parent/guardian and/or teacher/student level. The parent/student initiating the 

appeal must have discussed the decision in question with the following personnel: 

 1. the employee(s) who made the decision 

 2. The employee(s) immediate supervisor (principal, manager of operations). 

 3. The executive office responsible (Superintendent, Secretary-Treasurer, or designate). 

2. The employee shall be notified as soon as operationally possible in the event that a 

decision of an employee is being appealed by a student and/or parent/guardian under the 

School Act (Section 11) and/or Board Policy (C-350). 

3. The affected teacher shall be given access to all relevant documentation upon which the 

appeal is based and shall be entitled to meet with the Superintendent or designate to 

attempt to resolve the matter before it proceeds to the Board for a formal appeal hearing 

where at any such meeting the teacher shall have the right to representation. 

4. The affected teacher shall have the opportunity to provide a written reply to any 

allegations contained in this appeal and will be entitled to be present with a representative 

and to respond when an appeal is heard. 

 

5.  No decision or by-law of the employer with respect to the conduct of such appeals or 

disposition of any appeal shall abrogate any right, benefit, or process contained in this 

agreement. 

 

ARTICLE E.17 NO DISCRIMINATION 

 

There will be no discrimination against any applicant to a position covered by this agreement or 

against any member of the bargaining unit on the basis of race, colour, creed, age, physical or 

mental disability, sex or sexual orientation, religious or political affiliation, national origin, 

marital status, whether she/he has children, or because he/she is participating in the activities of 
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the local or BCTF, carrying out duties as a representative of the local or BCTF, or involved in 

any procedure to interpret or enforce the provisions of the collective agreement.    

 

 

ARTICLE E.18 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

 

When a teacher has been falsely accused of child abuse or sexual misconduct, the Board will 

assist the teacher by:  

a. working with the teacher to develop a plan which facilitates a smooth return to the 

teaching profession;  

b. providing additional funding if required to the Employee Family Assistance Program to 

ensure availability of counselling assistance to the employee and the employee‘s family;  

c. providing, upon request by the employee, available factual information to parents and 

students;  

d. providing restitution of lost wages resulting from the suspension of the teacher.  
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SECTION F  PROFESSIONAL RIGHTS  

 

ARTICLE F.1 CURRICULUM AND PROGRAM CHANGE 

 

The Board and Association agree that teachers are key agents in the implementation of 

curriculum and program change.  

1. Significant educational changes shall be considered by the Joint Education Change 

Committee.  

2. The Joint Education Change Committee membership shall consist of an equal number of 

S.T.A. and Board Representatives. The Committee shall be co-chaired by one 

representative of the S.T.A. and one representative of the Board.  

3. The committee‘s recommendation(s) shall be based on the following:  

a. The physical resources, learning resources, and facilities necessary to implement 

the change;  

b. The establishment of criteria for measuring the success of the program or activity 

prior to its implementation;  

c. Necessary time needed to provide clarity, address problems, evaluate, share and 

report, and plan collaboratively;  

d. Adequate training and inservice;  

e. Appropriate retraining for teachers whose assignments and/or courses are changed 

as a result of the implementation of educational change;  

f. The overall timing and the amount of time available for the planned 

implementation including the appropriateness of lead schools and pilot programs 

in the district.  

4. The Joint Education Change Committee shall make its recommendations to the Education 

Committee of the Board.  

 

ARTICLE F.2 PROFESSIONAL DEVELOPMENT: FUNDING AND CONTROL 

 

1. The Board and the Association agree that funding which promotes and fosters the 

professional development of teachers shall be covered by this clause.  

2. The Board and Association shall establish a fund for the purpose of promoting 

professional development of the teaching staff of the school district.   
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3. The Board and the STA, in recognition of the role of the Sooke Teachers Association 

Professional Development Committee having control of the Professional Development 

Fund, agree to the transfer of funds for teacher professional development.   

4. The Professional Development Fund shall be controlled by the Professional Development 

Committee.   

5. The Board agrees that its annual contribution to the Professional Development fund shall 

be one hundred ($100.00) per teacher, subject to the Association contributing forty 

($40.00) per teacher annually. The transfer of funds by the Board to the Association will 

take place by October 31
st
 of each year. October 21

st
 will be the cutoff date to establish 

the number of teachers in the district for funding purposes. The Association will provide 

to the Board confirmation of the Association‘s per member contribution of forty ($40.00) 

per member by December 31
st
 of each year. The Board shall also contribute five hundred 

($500) per year to the Professional Development Fund for Teachers Teaching on Call.   

 

ARTICLE F.3 PROFESSIONAL AUTONOMY 

 

The Board recognizes and respects the professionalism of teachers covered under this collective 

agreement. Teachers shall, within the bounds of the prescribed curriculum and consistent with 

recognized effective educational practice, have individual professional autonomy.   
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See also Article G.11 Sick Leave, for sick leave use and accrual.] 

 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded definition of 
“family member” that may occur through legislative enactment.) 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See Article G.4.5.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5. Leave in excess of the amount specified in Article G.4.1 may be granted with pay less the 

cost of a teacher-teaching-on-call upon written request to the Superintendent of Schools 

or designate.  

 
Note: See also Article G.19 Leaves with Pay. 

 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 
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already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

Note: See also Article G.20.2 Discretionary Leave. 

 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

Note: Article G.6.1.b applies for the purposes of Article A.10 only. 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement.  

 

 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  
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ARTICLE G.11 SICK LEAVE 

 

1. Sick leave means the period of time a teacher is permitted to be absent from work at 

his/her regular rate of pay while ill, disabled, quarantined or because of an accident for 

which compensation is not payable under the Workers‘ Compensation Act.  

2. Sick leave allowance means the number of days that a teacher has been credited through 

service to the Board and for which he/she will be entitled to sick leave at his/her regular 

rate of pay.  

3. Sick leave allowance shall be credited to a teacher on the basis of one-and-one half 

(1-1/2) days for each month of service to the Board. A teacher must work a minimum of 

five (5) days per month to earn 1 1/2 days sick leave for that month.  

4. In the first two (2) years of employment with the Board or upon return from being in 

receipt of salary indemnity benefits or W.C.B. leave, a teacher shall be advanced (one 

time only) from their annual allotment the number of days required to have an initial 15 

day sick leave credit.  Teachers commencing employment with the Board during the year 

shall then have available to them the pro rata portion of sick leave benefits which would 

accrue to them for the balance of the school year.  

5. In any one year when a teacher has not used his/her sick leave allowance or has only used 

a portion of it, the entire unused allowance shall accumulate for his/her future use.   

6. Deduction shall be made from sick leave allowance on the basis of one (1) day for one (1) 

working day (exclusive of holidays) of sick leave granted. Part-time  teachers shall earn 

credit based on % of appointment and deduction shall be made on the basis of one (1) day 

or portion thereof in accordance with the teachers assignment for that day.  

7. A teacher entitled to Workers‘ Compensation benefits or Insurance claims (I.C.B.C.) for 

time lost from work shall remain on full salary until accumulated sick leave has expired, 

provided that the teacher ensures that all Workers‘ Compensation Board cheques and 

Insurance claim settlements for lost time are paid to School District No. 62 (Sooke). Sick 

leave will be used to pay the difference between the Workers‘ Compensation Board 

allowance and the teachers‘ regular salary. The sick leave in days will be converted to its 

value in dollars and drawn upon until it has expired. Compensation does not include a 

disability pension or other final settlement award arising from such disability. 

Compensation means periodic payments during the period of temporary disablement.  

8. All monies received by a teacher by way of compensation for loss of wages as described 

in the preceding paragraph shall be paid to the Board in return for which the Board shall 

reinstate the teacher the full amount of his/her sick days used.  
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9. A teacher may be required to produce a certificate from a duly qualified medical 

practitioner for any illness certifying that such teacher is unable to carry out his/her duties 

due to such illness.   

10. When a teacher is laid off or given leave of absence without pay (in excess of one (1) 

month) for any reason and returns to the service of the Board upon expiration of such 

leave of absence, he/she will not receive sick leave allowance for the period of such 

absence but shall retain his/her cumulative allowance, if any, existing at the time of such 

leave or lay off, unless otherwise provided for in this agreement.  [See Article G.11.12 

and G.11.13 below.] 

11. A record of all unused sick leave allowance will be kept by the Board. The Board shall 

advise each teacher every pay period of the amount of his/her accumulated sick leave 

allowance. Any teacher shall be advised, upon application, of the amount of his/her sick 

leave allowance.   

12. Any teacher who is subsequently rehired retains all his/her accumulated sick leave credits 

except as provided in Article G.11.13 below.  

13. A teacher shall not retain those leave credits that were previously ported from SD No. 62 

to another district, pursuant to Article G.1.  Pursuant to Article G.1, an employee who is 

rehired to SD No. 62 is entitled to port a maximum of sixty (60) unused sick leave days 

accumulated or ported in his/her previous school district. 

 

ARTICLE G.12 MATERNITY LEAVE 

 

1. Amount of Leave  

 An employee, on her written request, supported by written medical verification stating 

that the employee is pregnant and estimating the probable date of birth of the child, is 

entitled to a leave of absence from work without pay as provided for:  

a. in Part 6 of the Employment Standards Act (see Appendix A), or  

b. as provided for in Part 6 of the Employment Standards Act and where the 

expiration of the period of leave does not coincide with the commencement of the 

next term, semester or following the next natural break in the school year at the 

employee‘s school, an additional period of time so that her return to duty will 

coincide with the commencement of the next term, semester, or following the next 

natural break in the school year, whichever occurs first. The terms and conditions 

of the teacher‘s employment shall not be changed during the additional period of 

time described in this Article. (i.e. increment, seniority, benefits, return to same 

position)  
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2. Extensions Provided By District  

a. The end of the ―period stipulated in legislation‖ is considered to be the date on 

which the leave covered under G.12.1.a or, where applicable, G.12.1.b, 

terminates.  

b. Extensions, where granted, will provide for return to work as follows:  

i. if the period stipulated in the legislation ends between January 1 and June 

30: September 1 of the current calendar year or September 1 of the 

following calendar year or the commencement of the next school term.  

ii. if the above period ends between July 1 and December 31: January 1 of the 

following calendar year or the commencement of the next school term.  

iii. a further extension of one school year may be granted if requested by 

March 1st of the current school year.  

 

ARTICLE G.13 ADOPTION 

 

1. In the case of adoption, a leave of absence equal to Maternity Leave (Article G.12.1.a & 

b) shall be granted upon written request and shall commence from the date of arrival of 

the child in the home. If both adoptive parents are employees of the Board, then leave 

shall be granted to only one.  

2. Paid leave shall be granted to either parent, or both, if both are employees of the Board 

for up to 10 working days for mandatory interviews or travelling time to receive the child.  

 

ARTICLE G.14 PARENTAL LEAVE 

 

1. An employee, on her or his written request for parental leave, is entitled to a leave of 

absence from work, without pay  

a. as provided for in Part 6 of the Employment Standards Act, or 

b. as provided for in Part 6 of the Employment Standards Act and where the 

expiration of the period of leave does not coincide with the commencement of the 

next term, semester or following the next natural break in the school year at the 

employee‘s school, an additional period so that her/his return to duty will coincide 

with the commencement of the next term, semester or following the next natural 

break in the school year.  The terms and considerations of the teacher‘s 

employment shall not be changed during the additional period of time described in 

this Article.  (i.e. increment, seniority, benefits, return to same position)  
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ARTICLE G.15 MATERNITY SEB PLAN 

 

1. The parties agree, pursuant to the Employment Insurance Act, that the objective of the 

plan is to supplement the unemployment insurance benefits received by employees due to 

an interruption of earning caused by pregnancy.  

2. The Board agrees to enter into a Supplemental Employment Benefit (SEB) Plan required 

by the Employment Insurance Act. This article and its related benefits are subject to 

acceptance by the Unemployment Insurance Commission of the proposed SEB plan.  

a. When a pregnant teacher takes the maternity leave to which she is entitled 

pursuant to the applicable legislation, the Board shall pay the teacher 95% of her 

current salary, for the first two weeks of the employee‘s maternity leave.  

b. For the remaining fifteen (15) weeks of E.I. maternity benefits the Board shall pay 

the difference between 95% of her current salary and the amount of E.I. maternity 

benefits.  

c. To be eligible for the SEB plan a teacher must apply and qualify for Employment 

Insurance Maternity benefits.  

ARTICLE G.16 USE OF SICK LEAVE 

 

If at the end of the agreed upon period of leave in Articles G.12, G.13 or G.14, the teacher is 

unable to return to duty because of ill health, she/he shall present the Board with written medical 

verification and shall qualify for her/his sick leave provisions.  

 

ARTICLE G.17 EXTENDED MATERNITY, ADOPTION, PARENTAL LEAVE AND 

PARENTAL PARTNER LEAVE 

 

1. At the end of the period of leave stipulated in Article G.12, G.13 or G.14 a further period 

of leave of absence without pay shall be granted so that:  

a. the teacher‘s return to duty shall coincide with the commencement of the next 

school term, semester, or following the next natural break in the school year, as 

appropriate, or the next school year. The teacher shall apply for this extension four 

(4) weeks prior to the commencement of the leave, and  

b. a further extension of one school year may be granted if requested by March 1 of 

the previous school year.  

2. A teacher on extended Maternity, Adoption, Parental, or Parental Partner Leave may elect 

to maintain participation in all benefits; however, the full premium cost shall be paid by 

the teacher subject to carrier conditions.  
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3. A teacher returning from extended Maternity, Adoption, Parental or Parental Partner 

Leave shall be assigned to a position as per Article E.11.  

 

ARTICLE G.18 PARENTHOOD LEAVE 

 

1. A teacher with a continuing   appointment and a minimum of two years service with the 

Board with a dependent child/children shall be granted upon request a parenthood leave 

of absence without pay for a stated period of time up to a maximum of twenty (20) school 

months. The minimum two years service may be waived by mutual agreement.  

2. A teacher requesting such leave will give a minimum of three teaching months notice for 

the commencement of the leave. This notice may be waived by mutual agreement.  

3. Parenthood leave shall also be granted in the case of adoption or legal guardianship.  

4. The teacher may elect to continue benefits per Article B.17.6.  

5. The provision of Article G.16 shall apply. (Use of sick leave) .  

6. The return to duty shall be as per the provisions of Article E.11.  

7. A teacher on parenthood leave will continue to accumulate seniority as outlined in Article 

C.2.  

ARTICLE G.19 LEAVES WITH PAY 

 

[See also Local Letter of Understanding Re: Snow Days.] 

1. Paternity  

 Maximum time is three (3) days.  

2. Jury Duty and Appearances in Legal Proceedings  

a. The Board shall grant leave of absence with pay to any employee summonsed for 

jury duty or required to attend any legal proceedings by reason of subpoena 

(except in regards to personal litigation). An employee on such leave shall pay to 

the Board any sums received for jury duty or witness fees, exclusive of travelling 

costs or meal allowances.  

b. Where an employee is required to attend legal proceedings in connection with the 

interpretation or application of this agreement, the Board shall grant leave with 

pay.  

c. Where the private affairs of an employee have otherwise occasioned an 

appearance in legal proceedings, a leave of absence up to three (3) days with full 

pay less the cost of a teacher-teaching-on-call shall be granted by the Board.  
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3. Emergency Leave for Family Illness  

 In the case of illness of a spouse (including common-law relations), son, daughter, father, 

mother, father-in-law, mother-in-law, brother, sister, grandparent, she/he shall be entitled, 

after notifying her/his supervisors, to use up to a maximum of three (3) days paid leave, to 

be deducted against the teacher‘s sick leave,  at any one time for this purpose.  

4. Pallbearer Leave  

 If a teacher is to be a pallbearer, he/she may be granted up to one (1) day with pay. An 

additional two days to be granted for travel.  

5. Funeral Leave  

 In the event of death of a friend or relative, the teacher shall be entitled to leave for one 

(1) day, with pay, for the purpose of attending the funeral and additional days, if 

necessary, without pay for travel.  

6. Emergency Leave  

 In emergent circumstances beyond the control of the teacher and beyond her/his power to 

anticipate and prepare a leave of up to three (3) days shall be granted.  

7. Marriage Leave  

 In the case of a marriage of the teacher or teacher‘s son/daughter a leave of up to two (2) 

days with pay shall be granted.  

8. Graduation Leave  

 It is understood that in the case of secondary or post secondary graduation of self or 

spouse, son or daughter, one day leave with pay shall be granted.  Two (2) days leave 

with pay shall be granted where travel arrangements necessitate such absence from 

school.  

9. Examination Leave  

 For the purpose of taking examinations in courses of training related to the job of 

teaching, up to one day with pay shall be granted.  

10. Workshop Facilitator Leave  

 A teacher may be granted up to ten (10) days of leave per year, with pay, to serve as a 

workshop facilitator. This may include work within this district but not secondments to 

the Ministry or BCTF.  
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11. Military Leave   

 For service in Armed Forces Militia or Reserves, a teacher shall be granted up to ten (10) 

days per year with pay. Any pay earned while serving on such leave shall be reimbursed 

to the Board up to the cost of the teacher‘s salary.   

12. Moving Day Leave  

 A teacher shall be granted upon request one day per school year for the purpose of 

relocation to a new address.  

13. Leave for Elective Office and Community Service  

a. When a teacher is nominated as a candidate and wishes to contest a provincial or 

federal election, he or she may be given leave of absence, without pay, during the 

election campaign. Should the teacher be elected as a Member of Parliament or 

Member of the Legislative Assembly, he/she shall be granted a long-term leave of 

absence. Such requests shall not unreasonably be denied.  

b. Teachers elected or appointed to municipal or regional district offices or public 

boards or public school boards shall be granted leave of absence, at the cost of a 

teacher-teaching-on-call, up to a maximum of five (5) days in any one school year. 

If elected as a Mayor, or Chairperson of a Regional District Board or Public 

School Boards, the teacher may be granted up to 20 additional days at the cost of a 

teacher-teaching-on-call. Further days of leave without pay may be granted at the 

Board‘s discretion. Such requests shall not be unreasonably denied.   

c. Teachers involved in a community service may be granted, leave of absence with 

pay up to a maximum of three (3) days in any one school year.  Such requests shall 

not be unreasonably denied.  

 

ARTICLE G.20 LEAVES WITHOUT PAY 

 

1. Educational Leave  

 The Board may grant educational leave, on application, to teachers with a minimum of 

three years‘ service in the district for the purpose of furthering excellence of instruction in 

the school district. Any of the following general activities may be considered to fulfill 

such purposes:  

i. Formal academic training regardless of whether it leads to higher certification.  

ii. Studies or programs designed to bring new techniques or educational strategies to 

the school district.    

iii. Studies or programs that assist established teachers to refresh and advance their 

knowledge of method, subject matter or general background for teaching.  
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 The basic unit of leave shall be one school term, semester or school year.  

 Teachers shall apply for educational leave a minimum of ninety (90) days prior to the 

proposed leave and will be notified by the Board of acceptance or rejection of their 

application within 30 days  

 Educational leave shall be credited as teaching for increment purposes.  

 A teacher returning from educational leave after a term, semester or school year shall be 

entitled to return to the position held prior to the leave. If the educational leave is for 

more than one school year, the teacher is eligible for placement as per Article E.11.3.e.i.  

2. Discretionary Leave  

 A teacher may take one (1) day discretionary leave per school year. The date must be 

mutually agreed upon between the teacher and the administrative officer. The cost of the 

teacher-teaching-on-call is borne by the teacher.   

Note: See also Article G.5 Unpaid Discretionary Leave. 
 

3. Leave without pay may be granted by the Superintendent or designate.  

 

ARTICLE G.21  DEFERRED SALARY 

 

a. It is desired to establish for the benefit of employees of the Board a plan to enable them to 

fund leaves of absence from employment of not less than  6 consecutive months through 

deferral of salary on such terms as may be set out in this agreement. 

 

b. It is intended  that  such plans  qualify  as  "prescribed  plans"  within  the  meaning  of 

Regulation 6801 of the Income Tax Act (Canada). 

 

1. DEFINITIONS 

 

"Accrued interest" means the amount of interest earned in accordance with Clause 3.3 on the 

monies retained by the Board on behalf of the participant, calculated from: 

a. the first day any of such monies has been received by the eligible financial 

institution , or 

b. the last date to which interest has been paid in accordance with Clause 3.5 

whichever is later. 

 

"Agreement(s)" means the agreement(s) in force from time to time between the Board and the 

Association. 

 

"Association" means the Sooke Teachers' Association. 
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"Board" means the Board of School Trustees, School District No. 62 (Sooke).  

 

"Contract year" means the 12-month period from July 1 to June 30. 

 

"Current compensation amount" means the total compensation payable by the Board to the 

participant for the contract year, including his/her proper salary and all allowances in accordance 

with the agreement(s) in force. 

 

"Deferral Period" shall be the number of years not to exceed six (6) years for which 

compensation is deferred in accordance with Clause 3.1 , including the years referred to in 

Clauses 4.4 and 4.5, if applicable. 

 

To allow for the possible application of these clauses, the original deferral period should not 

exceed five (5) years. 

  

"Deferred compensation amount" means the portion of the current compensation amount which 

is retained by the Board for a participant in each year in accordance with Clause 3.1 and 

augmented from time to time by interest thereon calculated in accordance with Clause 3.3 but 

less all interest paid to the participant in accordance with Clause 3.4. 

 

"Eligible employee" means an employee of the Board in continuing employment. 

 

"Eligible financial institution" means any Canadian chartered bank, any trust company authorized 

to carry on business in the province of British Columbia, and any credit union authorized to carry 

on business in the province of British Columbia. 

 

"Leave of absence" means the period described in Clause 4.1. 

 

"Participant" means an eligible employee who has applied for participation in the plan and who 

has been approved by the Superintendent in accordance. with Clause 2.2. 

 

"Plan" means the self-funded leave plan set out in this agreement and includes all amendments 

thereto . 

 

"Superintendent" means the Superintendent of Schools. 

 

  

2. APPLICATION 

  

2.1  Formal Application 

  

 

In order to participate in the plan, an eligible employee must make written application 

(Form A) to the Superintendent by May 31st of the year in which the deferrals are to 

commence. 
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2.2 Approval 

 

The approval of each application made under Clause 2.1 shall rest in the sole discretion 

with the Superintendent. The Superintendent shall, by the June 30th preceding when the 

deferrals are to commence, advise each applicant of his/her approval or disapproval of 

his/her application, and if the latter, an explanation therefore. 

 

 

2.3 Date of Participation 

 

If the Superintendent gives his/her approval in accordance with Clause 2.2, the 

participation of the eligible employee in the plan will become effective on September 1
st
 

of the first year of the program. 

  

3. FUNDING FOR LEAVE OF ABSENCE 

 

Funding for leave of absence shall be as follows: 

 

3.1 Compensation Deferred 

 

Two plans exist: a four-year deferral toward a fifth year leave, and a five year 

contribution toward a sixth year leave. 

 

During each year of the deferral period, the participant will receive his/her current 

compensation amount, less the percentage amount that the participant has specified, 

which is to be retained by the Board and less statutory deductions and other withholdings. 

Such percentage amount may be varied, subject to Clause 3.2, by giving written notice to 

the Board at least one (1) month prior to July 1 in any year for the next or subsequent 

years. 

 

3.2 Maximum Percentage Deferred 

 

The percentage of the annual current compensation amount deferred by the participant 

cannot exceed thirty-three and one third (33 1/3) percent. 

 

3.3 Investment of Deferred Compensation 

 

The monies retained by the Board for each participant, in accordance with Clause 3.1, 

including interest thereon (until paid out in accordance with Clause 3.4) shall be pooled 

and shall be invested and reinvested by the Board in investments offered from time to 

time by an eligible financial institution. The monies retained shall be forwarded to the 

eligible financial institution within fifteen calendar days. The Labour-Management 

Committee shall choose such eligible financial institution and in making such 

determination, neither the Board, nor the Association shall be liable to any participant for 

any investments made which are authorized by this clause. 
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3.4 Insolvency 

 

In the event that any of the monies retained and invested pursuant to the terms of this plan 

be lost by reason of insolvency of the eligible financial institution, the Board shall not be 

obliged to pay the participants any further amounts in respect to services for the deferral 

period. 

 

3.5 Payment of Accrued Interest 

 

The eligible financial institution shall pay the accrued interest of each December 31 to the 

participant. 

 

3.6 Reporting to Participants 

  

The Board shall make, no later than July 31 of each year, an annual report to each 

participant as to the deferred compensation amount held as at June 30. 

 

3.7 Maintenance of Fringe Benefits and Superannuation 

 

a. A teacher's fringe benefits will be maintained by the Board during his/her leave of 

absence; however, the premium costs of all fringe benefits shall be paid according to 

terms of the collective agreement. The teacher will make a lump sum payment (as 

reasonably estimated by the Board) in advance; by June 30 in the year the leave will 

commence, to cover his/her share of premiums. 

 

b. While on leave, any benefits tied to salary level will be structured according to the salary 

the teacher would have received as if the teacher were teaching in the leave year. 

 

c. The teacher shall be responsible for the full cost of the superannuation for the length of 

the leave. 

 

4. TAKING OF LEAVE OF ABSENCE 

 

The taking of a leave of absence shall be governed by the following provisions:  

 

4. 1 Minimum Length of Leave 

The leave of absence shall be for not less than six (6) consecutive months. 

 

4.2 Manner of Payment During Leave 

 

The time and manner of payment to the participant during the leave of absence shall be in 

accordance with a plan determined by the participant prior to the commencement of 

leave, but in any event payments shall not be more frequently than provided for the 

payment of regular salaries and all amounts payable shall be paid to the participant no 

later than the end of the first taxation year that commences after the end of the deferral 

period. 
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4.3 Amount of Payment During Leave 

 

The total of the payments to be made to a participant in accordance with Clause 4.2 

during a leave of absence shall be the deferred compensation amount retained by the 

Board, but less any monies required by law to be paid by the Board for or on behalf of a 

participant.  The participant shall not receive any salary from the Board during the leave 

other than the deferred compensation amount. 

 

4.4 Board's Right to Refuse Leave 

 

If the Board is unable to obtain a suitable replacement for a participant for the period of a 

leave of absence, the Board, upon not less than six (6) months' notice prior to the 

scheduled date for the commencement of the leave, may in its discretion, defer the leave 

of absence on one occasion only for one year. 

 

In such case, the participant may choose to remain in the plan or may withdraw from the 

plan. 

 

4.5 Participant's Right to Defer Leave 

 

Notwithstanding the period of leave, a participant may , on one occasion only, with the 

consent of the Superintendent given not less than six (6) months' notice prior to the 

scheduled date for the commencement of the leave, postpone such leave for one year. 

 

4.6 Leave of Absence 

 

The leave of absence shall immediately follow the deferral period. 

 

4.7 Return to Employment 

 

The participant shall return to employment with the Board or with an employer that 

participates in the same or a similar plan to fund leaves of absence for a period not less 

than the period of leave. 

 

5. WITHDRAWAL 

 

5.1 Termination of Employment 

 

A participant who ceases to be employed by the Board also terminates participation in the 

plan. 
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5.2 Withdrawal from Plan 

  

A participant may request withdrawal from the plan by giving written notice to the 

Superintendent of withdrawal not less than six (6) months prior to the date on which the 

leave of absence is to commence. 

 

5.3 Payment 

 

Upon termination of employment and/or withdrawal from the plan, the Board shall pay to 

the participant the deferred compensation amount, including any unpaid interest, within 

sixty (60) days or, at the option of the participant, at a later date but no later than the end 

of the first taxation year that commences after the end of the deferral period. 

Reimbursement will be subject to statutory withholdings as stipulated in the Income Tax 

Act. Upon such payment being made the Board shall have no further liability to the 

participant. 

  

5.4 Upon Death 

 

Should a participant die, the Board shall, within sixty (60) days of notification of such 

death, pay any deferred compensation amount retained at the time of death to the 

participant's estate, subject to the Board receiving any necessary clearances and proofs 

normally required for payment to estates. 

 

6. TERMINATION OR AMENDMENT OF PLAN 

 

6.1 Agreement 

 

The plan may be amended or terminated by agreement between the Board and the 

Association. 

 

7. GENERAL 

 

7.1 The Board will bear the administrative expenses of the plan. 

 

7.2 The assignment on return from leave, the salary and benefits after the leave shall be dealt 

with by agreement between the Board and the Association. 
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SIGNATURES 

 

 

Signed at _______________, British Columbia, this _______day of _________________, 2018. 

 

 

 

 

 

             

Dan Haley, Executive Director Human Resources Ian Johnson, President  

School District No. 62 (Sooke) Sooke Teachers‘ Association   

  

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Director, Labour Relations    Glen Hansman, President  

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 
 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 
 
1. 3.10   Glossary for terms 
2. 3.17   Gender - Use of Plural and Singular in Contract Language; 
  Interpretation of Teacher Contracts and School Act 
3. 3.4   Cover Page of Agreement - Memorandum 
 

Section A — The Collective Bargaining Relationship 

 
1. Term and Renegotiation 
 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 
 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 
 3.29   Retroactivity 
 
2. Legislative Change 
 3.18   Legislative Change 
 
3. Recognition of the Union 
 3.28   Recognition of Union 
 
4. Membership Requirement 
 3.49 Membership Requirements 
 
5. Exclusions from the Bargaining Unit 
 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 
 
6. No Contracting Out 
 1.32  Contracting Out, Job Security 
 
7. BCTF Dues Deduction 
 3.48 Dues Deduction - BCTF and College Fees 
 
8. President‘s /Officer Release 
 1.61   President’s/Officer Release, Other Officers 
 
9. Management Rights 
 3.21 Management Rights / Responsibilities 
 
10. Pro-D Chairperson Release 
 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 
 
11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 
 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 
 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
 
12. Leave for Contract Negotiations 
 1.57   Contract Negotiations Leave 
 
13. School Staff Committees 
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 3.22  Committee-School Staff, District Committees 
 
14. Access to Information 
 4.40 Access to Information 
 
15. Copy of Agreement 
 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 
 
 
16. Grievance Procedure 
 3.2    Arbitration (sometimes included with grievance procedure) 
 3.11  Grievance Procedure - Board Policy 
 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  
  Personnel Practices and Due Process 
 
17. Expedited Arbitration 
 3.7   Expedited - Arbitration 
 
18. Troubleshooter 
 3.13   Grievance - Troubleshooter 
 

Section B — Salary and Economic Benefits 

 
1. Placement on Scale 
 1.75   Salary Review 
 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 
 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 
 1.85   Bonus for Upgrading, Course Bonuses 
 1.90   New Positions, Reclassification - Salary 
 3.45 Error in Salary - Adjustments 
 
2. Category Addition 
 
3. Category Elimination 
 
4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 
5. Salary Scale 
 
6. Trade, Technical and Work Experience 
 
7. Increment Date 
 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 
8. Part-time Employees‘ Pay and Benefits 
 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
 
9. Teachers‘ on Call Pay and Benefits 
 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 
 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 
 
11. Associated Professionals 
 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 
12. Positions of Special Responsibility 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 
Appointments 

 
13. Teacher in Charge 
 1.2 Acting Administrators (Filling Temporarily Vacant Position) 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 
Appointments 

 
14. Automobile/Travel Allowance 
 2.1 Automobile Expenses 
 2.2 Travel Allowance 
 
15. First Aid Allowance 
 1.41 First Aid, First Aid Allowances, Training 
 
16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 
Village Assignment, Pro-D Travel Allowance, etc. 

 
17. Moving/Relocation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 
 

18. One Room School Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 
 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 
  Teachers on Class) 

20. Housing Assistance 
 2.5 Housing 
 
21. Part Month Payments and Deductions 
 1.87 Part Month Payments and Deductions - Schedule 
 
22. No Cuts in Salary and Benefits 
 1.69 No Cuts in Salary 
 
23. Pay Periods 
 1.88 Pay Periods, Salary Payday Schedule 
 
24. Payment For Work Beyond Regular Work Year 



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 110 of 178 

  

 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 
Salary-Payment for Additional Days; Not Regular School Days 

 
24. Board Payment of College Fees 
 1.5 College Fees, Employer Payment 
 
25. General Benefits 

 1.10 General Information, Benefits 
 3.36 Benefits - Management Committee 
 
26. Benefits - Coverage 
 1.6 Coverage - Benefits 
 1.7 Dental 
 1.9 Extended Health 
 1.11 Group Life Coverage 
 3.37 Benefits - Optional Life Insurance 
 1.12 Long Term Disability 
 1.14 MSP, Benefits 
 1.16 Deferred Salary Retirement Plan 
 1.20 Vision Care 
 1.24 Clothing Allowance; Uniforms / Coveralls 
 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 
 
27. Death Benefits 
 1.8 Death 
 
28. Unemployment Insurance/SIF Rebate 
 3.3  Benefits - UIC (all rebates) 
 
29. Continuation of Benefits 
 1.13 Benefits - Payment for During Leave 
 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 
 
30. Retirement Bonuses 
 1.15 Pension, Retirement, Superannuation 
 1.16 Retirement Incentive Benefits 
 1.22 Bonus for Long Service 
 1.27  Bonus for Early Retirement, Early Retirement Incentive 
 2.8 Wellness Programs 
 

31. Employee and Family Assistance Program 
 2.3 EAP/EFAP 
 
32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 
 
33. Group RRSP 
 3.38   Benefits - RRSP 
 

Section C — Employment Rights 
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1. Employment on Continuing Contract 
 1.31 Employment/Appointment on Continuing Contract 
 1.98 Employment Rights - Temporary Teachers 
 3.1 Appointment - Probationary 
 
2. Dismissal and Discipline for Misconduct 
 
 1.37 Suspension, Dismissal and Discipline 
 3.40 Conduct of a Teacher (Outside School) 
 
3. Dismissal Based on Performance 
 3.5 Dismissal for Non-Performance 
 
3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 
 
4. Part-Time Teachers‘ Employment Rights 
 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 
 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 
5. Teacher on Call Hiring Practices 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
6. Seniority-Severance Pay 
 1.100 Severance, Seniority 
 3.24 Seniority (not associated with termination/severance) 
 
7. Retraining 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 
Upgrading - Board Directed 

 

Section D — Working Conditions 

 
1. Hours of Work 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 
2. Preparation Time 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 
 1.92 Regular Work Year for Teachers; School Calendar 
 1.104   Year Round Schools 
 3.46 Reports (Teacher) on Students 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 1.73 Conference Days - Parent Teacher 
 3.50 Closure of Schools for Health or Safety Reasons 
 
4. Duration of School Day 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
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5. Supervision Duties 
 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
 
6. Availability of Teacher on Call 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
7. Teacher on Call Working Conditions 
 3.30 Substitute Teacher Working Conditions 
 
8. Mentor/Beginning Teacher Program 
 1.4 Student Teachers, Beginning Teachers, Mentorship Program 
 1.72   Orientation, Teacher, Employee 
 
9. Child Care for Work Beyond Regular Hours 
 1.35  Day Care; Child Care 
 
10. Home Education 
 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 
 
11. Itinerant Teachers 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
12. Non-traditional Worksites 
 1.3 Adult Education, Storefront Schools, Satellite School Programs 
 
13. Correspondence Courses 
 1.33 Correspondence School 
 
14. Technological Change 
 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   
  Automation 

 
15. Hearing and Medical Checks 
 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 
 

 

Section E — Personnel Practices 

 
1. Definitions 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 
 
3. Non-sexist Environment 
 3.16 Non Sexist Environment 
 
4. Sexual Harassment 
 3.15 Harassment - Sexual; Personal Harassment 
 
5. Harassment 
 3.14 Harassment of Teachers 
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6. Falsely Accused Employee Assistance 
 2.4 Falsely Accused Employee 
 
7. Violence Prevention in Schools 
 3.47 Acts of Violence Against Teachers 
 
8. Criminal Record Checks 
 1.111  Criminal record checks 

9. Resignation 
 3.44 Employee Terminating Employment 
 

Section F — Professional Rights 

 
1. Educational Change 
 1.34 Curriculum Implementation; Field Services 
 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 
 3.41 Future Education Directions Committee 
 
2. Professional Development: Funding (NOTE:  See also Addendum C) 
 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 
  1.81 Funds - Professional Development 
 

3. Professional Days (Non-Instructional) 
 1.70 Non-Instructional Days 
 
4. School Accreditation 
 1.1 Assessment, Accreditation (Elementary & Secondary) 
 
5. Professional Autonomy 
 3.26 Autonomy - Professional; Method of Instruction 
 3.27 Responsibilities - Duties of  Teachers 
 1.44 Copyright Infringement; Indemnification; Save Harmless 
 3.42 Use of PCs - Video 
 

Section G — Leaves of Absence 

 
1. Sick Leave 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 
 
2. Maternity and Parental Leave and S.U.B. Plan 
 1.18 Maternity Supplemental Unemployment 
 1.108 Maternity Leave 
 1.109 Parental Leave - Short Term 
 
3. Short Term Paternity Leave and Adoption Leave 
 1.46 Adoption Leave 
 1.60 Paternity Leave 
 
4. Jury Duty and Appearances in Legal Proceedings 
 1.56 Jury Duty Leave, Witness 
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5. Educational Leave 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  
  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  
  Teaching Training, Upgrading,- Board Directed 
 1.103 Study Leave - Year End 
 
6. Bereavement/Compassionate Leave 
 1.48 Bereavement Leave 
 1.53 Funeral Leave 

7. Leave for Family Illness 
 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 
 
8. Discretionary Leave 
 1.54  Short Term - Leave, Discretionary; General; Personal 
 
9. Leave for Elected Office and Community Service 
 1.49 Community Service; Search and Rescue Leave 
 1.51 Election Leave, Political Leave 
 
10. WCB Leave With Pay 
 1.21 WCB 
 1.67 Worker’s Compensation - Leave 
 
11. Early Retirement Incentive Plan - separate from B 
 
12. Leave of Absence Incentive Plan 
 1.47 Absence Incentive Plan - Leave 
 
13. Religious Holidays 
 1.62 Religious Holiday - Leave 
 
14. Leave to Attend Retirement Seminars 
 1.112 Leave to Attend Retirement Seminars 
 
15. Leave for Communicable Disease 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
 

16. Leave for Conference Participation 
 1.113    Leave for Conference Participation 
 
17. Leave for Competitions 
 1.55 International Amateur Competition, Sports Competition Leave 
 
18. Leave for Visiting Exchange Teachers (needs broader title) 
 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  
  Resource Teacher Assignment 
 
19. Leave for University Convocations (needs broader title) 
 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 
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20. Leave for Blood, Tissue and Organ Donations 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
 

21. Leave for Exams 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 
Teaching Training, Upgrading,- Board Directed 

 
22. Miscellaneous Leaves with cost 
 1.58 Other - Leave 
 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 
 4.17 Cover Page of Agreement - Memorandum 
 4.21 Preamble, Introduction, Objects, Statement of Purpose 
 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 
1. Local Negotiation Procedures 
 4.1 Abeyance of Contract 
 
2. Recognition of Union 
 4.39 Recognition of Union 
 
3. Access to Worksite 
 4.2  Access to Worksite 
 
4. Use of School Facilities 
 4.30   Use of Facilities 
 
5. Bulletin Board 
 4.6   Bulletin Board 
 
6. Internal Mail 
 4.15  Internal Mail 
 
7. Access to Information 
 4.40  Access to Information 
 
8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 
 4.29  Aides, Volunteers, Teacher Assistants 
 
9. Picket Line Protection 
 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 
 
10. Local Dues Deduction 
 3.48 Dues Deduction - Association 
 
11. Staff Representatives 
 3.51 Representatives, School Staff 
 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 
12. Right to Representation 
 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   
  Representation 
 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 
 1.72  Orientation, Teacher, Employee 
 
14. Copy of Agreement 
 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 
1. Purchase Plans for Equipment 
 4.27  Computer Purchase 
 
2. Payroll Deductions 
 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 
 
3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 
1. Layoff-Recall 
 1.100 Layoff, Termination, Re-Engagement  
 
 
2. Part-Time Teachers‘ Employment Rights 
 1.45 Job Sharing 
 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 
1. Extra-curricular Activities 
 3.11 Extra-curricular 
 
2. Staff Meetings 

 4.28  Meetings - Staff 
 
3. Health and Safety 
 4.26 No Smoking - Smoke Free Environment 
 
4. Health and Safety Committee 
 4.14   Accident Prevention Committee; Health and Safety Committee 
 
5. Hazardous Materials 
 
6. Student Medication and Medical Procedures 
 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 
 

7. Local Involvement in Board Budget Process 
 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 
8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 
Supplies 

 
9. Space and Facilities 
 1.110  space and facilities 
 
10. Services to Teachers 
 1.107 School Services to Teachers,  Like Translation 
 
11. Inner City Schools 
 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 
1. Posting Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 
  3.23 Posting Procedures - Filling 
  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.25 General Provisions for Transfer 
 3.34 Teacher Initiated Transfer - Voluntary 
 
2. Filling Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 
 3.23 Posting Procedures - Filling 
 3.32 Posting & Filling Vacant Positions - School Reorganization 
 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.33 Staff Reductions - Transfers (may impact Section C.?) 
 3.43 Job Description 
 
3. Offer of Appointment to the District 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 
 
4. Positions and Assignments - referenced to Definition 
 
5. Personnel Files 
 4.20   Personnel Files 
 
6. School Act Appeals 
 4.25   Appeal by Students/Parents Under School Act 
 
7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
 
8. No Discrimination 
 4.35 Discrimination 
 
9. Race Relations 
 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 
 4.36 Gender Equity 
 
10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 
 
11. Parental Complaints 
 3.39 Complaints - Public 
 

Section F — Professional Rights 

 
1. Professional Development Committee  (NOTE:  See also Addendum C) 
 1.78 Professional Development Committee - as related to control 
 
2. First Nations Curriculum 
 4.12  First Nations - Indian Studies Curriculum 
 
3. Women‘s Studies 
 4.31  Women’s Studies 
 
4. Committees 
 4.8 Committee - Professional Relations 
 4.19 Parent Advisory Council 
 4.48 Joint Studies, Liaison, Employment Relations Committee 
 
5. Fund Raising 
 4.13 Fund Raising 
 
6. Classroom Expenses 
 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 
 4.7 Committee - Leave of Absence 
 4.18 Non-Contractual Items, Without Prejudice 
 4.11 Energy Awareness 
 4.16 Leave - notice 
 
1. Long Term Personal Leave 
 
2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 
 
3. Deferred Salary/Self Funded Leave Plans  
 
Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 
of Appendix 2 (Local Matters). 
 
NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 
provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 
filling. 
 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Association 

 
October 25/95 
 
 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 
the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 
districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 
appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 
―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 
districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 
Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  
Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 
matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the parties 
on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in Appendix 1 
(Provincial Matters) of the agreement on designation of the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 
pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School Employers‘ 
Association 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3.a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 

 

[Not applicable in School District No. 62 (Sooke)] 

 

 

 

 

 

 

LETTER OF UNDERSTANDING No. 3.b 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

[Not applicable in School District No. 62 (Sooke)] 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

 

[Not applicable in School District No. 62 (Sooke)] 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

  

 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years 

of adult education seniority. Teacher A secures a K – 12 continuing appointment in 

District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult education 

seniority to District B. However, only the 8 years of K – 12 seniority will be activated 

while the 6 years of adult education seniority will remain dormant. Should teacher A 

achieve a continuing appointment in adult education in District B in the future, the 6 

years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 

(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 
initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 
appointment to a continuing contract) and forward the necessary verification forms to the 
previous school district shall be held in abeyance pending either the date of the employee‘s 
resignation/termination of employment from the porting district or the employee receiving a full 
leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 
when the employee will be accruing seniority in both districts. For this period of time (the period 
of time that the teacher simultaneously holds part-time continuing appointments in both districts 
up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 
maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 
understanding, the rules and application described in the Irene Holden award of June 7, 2007 
concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 
meant to be on a prospective basis and is not intended to undo any previous staffing decision 
with the understanding that anomalies could be discussed and considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 
 



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 131 of 178 

  

 

LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in 

that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the 

use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 132 of 178 

  

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 
 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 139 of 178 

  

 

LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement 
year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 
March 31, 2015 and each period from April 1 to March 31 for the term of the collective 
agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 
31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1

st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11

th
) 

month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial 
Gross Domestic Product by Income and by Expenditure Accounts (also known as the 
provincial and territorial economic accounts) and published as “Real Gross Domestic 
Product at Market Prices” currently in November of each year. 
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The Economic Stability Dividend 
 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 
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Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

[not applicable in SD62 (Sooke)] 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 
1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 
1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 

 



             

SD No 62 (Sooke) – PCA Working Documents 2013-2019 – drafted Dec 17, 2018    Page 147 of 178 

  

 

For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) 

separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher 

is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th
 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 
June 30

th
 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th
 of the school year (see 

attached form B). This transfer would only include the TTOC experience accrued up until 
November 15

th
 of the school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  

 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of 

these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective December 31, 

_________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 

fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 

this issue and the parties will bargain from the restored language. The Education Fund provisions 

will continue in effect until there is agreement regarding implementation and/or changes to the 

restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LOCAL LETTERS OF UNDERSTANDING  

 

LOCAL LETTER OF UNDERSTANDING NO. 1:  CONFIRMATORY REPORT 

 

BETWEEN 

THE SOOKE TEACHERS‘ ASSOCIATION 

AND 

THE BOARD OF EDUCATION 

SCHOOL DISTRICT NO. 62 (SOOKE) 

Confirmatory Report on the Work of Teachers 

The confirmatory report is designed to be used for the purpose of reporting on the work of 

teachers whose ongoing competent service is well known by the school-based administrator(s) as 

a result of informal observation and collaboration. 

Confirmatory reports shall be completed using the form attached to this Letter of Understanding.  

Areas of commendation may not refer to extra-curricular activities but shall focus on the 

teacher‘s assignment.  Completion of a confirmatory report shall not require 

i) a series of formal observations each followed by an observation conference 

ii) a post evaluation conference for discussion and review of the draft report. 

The final report shall be filed in the teacher‘s personnel file at the school district office.  No other 

copies of the report shall be filed except as provided in the School Act and Regulations. 

The confirmatory report may not be used to report on the work of teachers 

i) in their first year of teaching in the district 

ii) whose competency is in question 

iii) who request a full anecdotal report. 

In these instances a full anecdotal report will be written as outlined in Article E.14 of the 

Collective Agreement, using the forms appended to this Letter of Understanding. 

 

FOR THE BOARD      FOR THE ASSOCIATION 

 

DATE:        DATE: 
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LOCAL LETTER OF UNDERSTANDING NO. 2: SNOW DAYS 

 

BETWEEN: 
 

 

The British Columbia Public School Employers‘ Association 
 

(hereinafter referred to as ―BCPSEA‖) 
 

AND: 
 

The Board of Education of School District No. 62 (Sooke) 
 

(hereinafter referred to as the ―District‖) 

 

AND: 
 

The British Columbia Teachers‘ Federation 
 

(hereinafter referred to as the ―BCTF‖) 

 

AND: 

 

Sooke Teachers‘ Association 
 

(hereinafter referred to as the ―STA‖) 

 

It is agreed as follows: 

 

1. Article G.19.7 will not apply to absences from work due to snow or storm related 

conditions. 

2. In the event that severe weather conditions result in the closure of schools in the district, 

employees will be paid for that day. 

3. In the event that schools are open then employees are expected to attend at their school or 

normal work site, as close to the regular time as safety permits. 

4. Employees not able to attend at their schools or normal work sites are expected to attend 

at another school site in the Sooke School District for the day. 

5. Employees who are unable to attend at their school or normal work site shall notify their 

principal or supervisor or designate. 

6. In the event that schools are open and the employee attended at work as expected during 

the time the schools were open, and if schools are then closed for the balance of the day, 

the employees shall be paid for that day. 
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7. In the event that the only route(s) to the employee‘s school or normal work site is  

a.  blocked 

b. physically impassible; or 

b. subject to a police advisory in the nature of urging motorists to stay off the roads 

in the Sooke School District except in emergency circumstances, 

that employee is expected to attend at another school site in the Sooke School District for 

the day. 

8. In the event that the employee cannot attend at their school or normal work site, nor at an 

alternative school or work site in the Sooke School District, for a reason that the only 

route(s) to such sites are: 

a.  blocked 

b. physically impassible; or 

c. subject to a police advisory in the nature of urging motorists to stay off the roads 

in the Sooke School District except in emergency circumstances, 

then the employee will be paid for the day. 

9. It is understood that the ―Teacher Request for Leave of Absence‖ form will be amended 

to provide a line: 

―other (i.e. snow or storm conditions)‖ 

10. Nothing in this agreement restricts an employee‘s right to access discretionary leave. 

 

 
DATED the ___ day of ______, 2010. 
 
 
 
____________________________  ___________________________ 
School District No. 62 Sooke  Sooke Teachers‘ Association 
  
 
 
____________________________  ___________________________ 
BCPSEA     BCTF 
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LOCAL LETTER OF UNDERSTANDING NO. 3: AVAILABILITY OF TEACHERS 

TEACHING ON CALL 

 

BETWEEN 

THE SOOKE TEACHERS‘ ASSOCIATION 

AND 

THE BOARD OF EDUCATION 

SCHOOL DISTRICT NO. 62 (SOOKE) 

 

 

Re:  Availability of Teachers Teaching On Call 

 

 

1. Enrolling teachers will be replaced in all circumstances unless there are unusual 

circumstances such as: 

 

• the teacher absence is on a non-instructional day as defined in the School Act and 

Regulations ; 

 

• in the case of partial day absences , when there is no requirement for teaching (i.e. 

a teacher will miss one block of class time and that is the teacher's preparation  

block) ; 

 

• in situations where late notice of an absence is received and no timely replacement 

of a teacher teaching on call is available (i.e. if a TTOC would not be available 

until 11:00 a.m. for a morning only replacement  requirement) . 

 

2. Nothing in this Settlement Agreement is intended to impact the current practice of 

teachers calling in their own teachers teaching on call ("TTOC") to replace them when 

absent. Should that practice change in the future, both parties will have available 

whatever legal position it may wish to pursue related to any change in practice. The 

circumstances of when a teacher is required to be replaced or not shall be in accordance 

with this Settlement Agreement for its duration. 
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3. The following listed positions will not be required to be replaced. However, a review of 

the expected duration of the absent teacher shall be reviewed after six days of absence, 

and if the absence of the teacher is expected to continue for an extended period, the 

position will be posted in accordance with Article C.6.2(c) for the expected duration of 

the teacher absence: 

 

 counsellors 

 curriculum advisors 

 curriculum coordinator 

 itinerant teachers of the deaf/ hard of hearing  

 itinerant teachers of the visually impaired 

 itinerant aboriginal support teachers 

 teachers in charge need not be replaced for non-expected  short term absences of 

forty-five (45) minutes or less. 

 

4. Hospital Homebound 

Teachers will be replaced if an identified qualified TTOC is available. If the absence 

extends beyond two days without the availability of an identified qualified TTOC, then 

the teacher will be replaced. 

 

5. Integration Support 

Teachers who are absent during days where their duties relate predominantly to the IEP 

Process or other administrative tasks need not be replaced for the first two days of such 

absences. 

 

6. Reading Recovery 

Teachers need not be replaced for the first day of any absence unless a qualified Reading 

Recovery TTOC is available, nor for days where the Reading Recovery teacher 

was scheduled or expected to attend training sessions or was scheduled or expected to be 

involved in a student discontinuation process. 

 

7. Early Intervention Teachers 

Early Intervention Teachers need not be replaced for the first day of any absence unless a 

qualified Early Intervention TTOC is available. 

 

8. Itinerant ESL Teachers 

Itinerant ESL Teachers need not be replaced for the first two days of any absence unless a 

qualified ESL TTOC is available for any of those first two days. 

 

9. Teacher Librarians 

Teacher Librarians need not be replaced when the library is closed for operational 

reasons. It is understood that a school library should not be closed solely because of the 

absence of the Teacher Librarian. 

 

10. Learning Assistance Teachers 

Learning Assistance Teachers shall be replaced in the same way as Enrolling Teachers. 
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11. Primary Literacy Teachers 

Primary Literacy Teachers shall be replaced in the same way as Enrolling Teachers for the 

duration of these positions (scheduled to expire June 30, 2007). 

 

12. Those teachers who are not required to be replaced pursuant to this Settlement Agreement 

may request of his/her principal to be replaced for any days of absence by providing 

reasons for the teacher feeling that a replacement is appropriate. The principal shall 

consider such requests and advise the teacher whether a replacement will be made 

available. In the event that the principal decides that a replacement is not required for the 

reasons given by the teacher, the Associate Superintendent shall consider the request and 

decide whether or not a replacement will be approved. 

 

13. Subject to a substantial change to Article  D.18 in any subsequent Collective Agreement  

or through legislation, this Settlement Agreement  shall be in effect until June 30, 2008 

and from year to year thereafter  unless notice is given by either party at least 30 days 

prior to June 30th of each year that this Settlement Agreement is in effect. If such notice 

is given, this Settlement Agreement shall expire on June 30th following the provision of 

the notice. 

 

14. This  Settlement  Agreement  applies  only  to  the  application  of  the  Collective 

Agreement  between Board of School Trustees of School District No. 62 (Sooke)/British 

Columbia Public School Employers' Association -and- Sooke Teachers' Association 

(Local 62)/British Columbia Teachers' Federation and is without precedent to any other 

teacher Collective Agreement  and shall not be referred to by either party in any other 

proceedings . 
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LOCAL LETTER OF UNDERSTANDING NO. 4:  SPRING BREAK 

 

BETWEEN: 
 

 

The British Columbia Public School Employers‘ Association 
 

(hereinafter referred to as ―BCPSEA‖) 
 

AND: 
 

The Board of Education of School District No. 62 (Sooke) 
 

(hereinafter referred to as the ―District‖) 

 

AND: 
 

The British Columbia Teachers‘ Federation 
 

(hereinafter referred to as the ―BCTF‖) 

 

AND: 

 

Sooke Teachers‘ Association 
 

(hereinafter referred to as the ―STA‖) 

 

 

 

 

This letter of understanding document the agreements undertaken by the parties in order to 

accommodate an additional one-week school closure in the sprint 2017 (from March 27 – 31), 

spring of 2018 (from March 26 – 29) and spring of 2019 (from March 25 – 29). 

 

Whereas the Board is implementing an alternate school calendar that is inconsistent with certain 

terms in the Collective Agreement and the parties wish to maintain the integrity of the language 

as negotiated, the parties agree that the clauses listed below will be applied to the members of the 

association as follows for the period of September 5, 2016 to June 28, 2019. 

 

Article D.14.2 outlines the maximum weekly hours of instruct of teachers. For the three school 

years referenced, these maximum weekly hours will be adjusted as follows for the school years 

2016-2017 and 2018-2019 (school days will extended by eight (8) minutes): 

 

Elementary 24 hours and 25 minutes 

Middle/Secondary 26 hours and 25 minutes 

 

For the school year 2017-2018 (school days will be extended by six (6) minutes): 
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Elementary 24 hours and 15 minutes 

Middle/Secondary 26 hours and 15 minutes 

 

1. Teachers in posted positions during the closure week will be paid in the normal manner 

for the closure week in compensation for the extra time worked (or expected to be work) 

before and after the closure week. 

 

2. This time re-allotment makes not change in pensionable service. 

 

3. Payment related to Teachers Teaching On Call will remain unchanged. 

 

4. Unforeseen issues arising out of the application and administration of this Letter of 

Understanding will be addressed and resolved by the Board and the Association in a 

mutually satisfactory manner 

 

This Letter of Understanding applies only to the 2016-2017, 2017-2018 and 2018-2019 school 

years and is without prejudice and precedence to this district and any other school districts in 

British Columbia. 
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LOCAL LETTER OF UNDERSTANDING NO. 5:  MIDDLE SCHOOL TEAM 

LEADERS 

 

BETWEEN 

THE SOOKE TEACHERS‘ ASSOCIATION 

AND 

THE BOARD OF EDUCATION 

SCHOOL DISTRICT NO. 62 (SOOKE) 

 

This Letter of Understanding is intended to outline the terms and conditions under which the 

Employer engages Middle School Team Leaders. 

 

The proposal to identify Team Leaders in Middle Schools (grades 6-8) will take effect September 

2016. 

 

In keeping with Article B.15 Positions of Special Responsibility, the Team Leaders will receive 

an allowance determined under the following classification system: 

 

 Points will be allocated on an annual basis determined by student enrolment reflected 

in the 1701 report to the Ministry of Education. Each Middle School will receive 1 

point for every 100 students, or major fraction thereof. 

 With the agreement of the Principal, Team Leaders may share the duties and 

responsibilities associated with the position of responsibility. The points, or 

allowance, may be shared to reflect half of the yearly allowance. In the even the duties 

are shared, the position is for half of the year, only, and the allowance is pro-rated for 

the 2 teachers, accordingly. The points and allowance cannot be split in any other 

arrangement. 

 The allowance will be paid pursuant to the rate reflected in Article B.15.4 
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LOCAL LETTER OF UNDERSTANDING NO. 6: EARLY RETIREMENT INCENTIVE 

 

BETWEEN 

 

THE SOOKE TEACHERS’ ASSOCIATION 

 

AND 

 

THE BOARD OF SCHOOL TRUSTEES 

 

SCHOOL DISTRICT NO. 62 (SOOKE) 

 

RE: EARLY RETIREMENT INCENTIVE 

 

[See the note at the end of this letter for the application of this letter after April 27, 2004] 

 

The Board values the service of its long-term teaching staff. In recognition of long service, the 

Board will make available an early retirement provision under the following guidelines: 

 

The Board may pay a retiring allowance to teachers and Administrative Officers who retire 

before reaching age 65, subject to the following conditions: 

The teacher or Administrative Officer must: 

 

1.  be 55 years of age or over; 

 

2.  have a minimum of ten continuous years service with the Sooke School Board; 

 

3.  be on the maximum step of the salary scale; 

 

4.  retire from teaching/administration in School District No. 62 (Sooke) 

 

Special cases not meeting all of the above requirements may be considered on their merits. 

The allowance will be based on the appropriate calculations as listed below. It will be paid as of 

June 30 (or, where the Board agrees, December 31) which will be the official date of retirement. 

The early retirement allowance will be based, for the Sooke Teachers‘ Association members, on 

the total scale salary earned (without any allowances) during the ten teaching months preceding 

the retirement date. For Administrative Officers, the early retirement allowance will be based on 

the total annual salary earned during the twelve months preceding the retirement date. 
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Years to 65       % Payout Based on  

       Annual Salary 

 

 1   adjustment factor   x 10% of a full time position 

 

 2   adjustment factor   x 20% of a full time position 

 

 3   adjustment factor   x 30% of a full time position 

 

 4   adjustment factor   x 40% of a full time position 

 

 5 or more  adjustment factor   x 50% of a full time position 

 

Adjustment factor = % of full time teaching for each of previous ten years/1000 

 

FOR THE BOARD      FOR THE ASSOCIATION 

 

 

DATE:        DATE: 

 

 

[Note: payment of the ERIP is at the discretion of the Board. As of January 1, 2004 the Board 

exercised its discretion and has not paid the ERIP to the date of present drafting.]  
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LOCAL LETTER OF UNDERSTANDING NO. 7: CONTRACT FRENCH IMMERSION 

TTOC POSITION 

 

BETWEEN 

 

THE SOOKE TEACHERS’ ASSOCIATION 

 

AND 

 

THE BOARD OF SCHOOL TRUSTEES 

 

SCHOOL DISTRICT NO. 62 (SOOKE) 

 

 

Re: Contract French Immersion Teacher Teaching on Call Position 

 

 

The employer, having created a new STA bargaining unit position, French Immersion Teacher 

Teaching on Call (FITTOC), agrees to the following terms. 

 

1.  Article A.31Exclusions From The Bargaining Unit, applies. 

 

2. Teachers hired to fill a FITTOC position will, without exception, have full contractual 

rights. 

 

3. The FITTOC position is, as per Article C.11 Employment Contract, continuing. 

 

4. Without precedent, during the year, FITTOC teachers will be permitted to apply for and 

post into French Immersion Term Specific positions, under the following terms: 

i) The decision is voluntary. 

ii)  The FITTOC position made vacant will be posted as continuing. 

iii) When the incumbent returns to work, the FITTOC teacher will be reassigned as a 

contract French Immersion TTOC. 

 

5. As it concerns the duties of the FITTOC teacher: 

i. The FITTOC teacher will assume the supervisory duties of the teacher they are 

replacing. No additional supervisory duties will be assigned. 

ii. The FITTOC teacher will be given the same preparation time given to the teacher 

they are replacing. No additional preparation time will be provided. 

iii. The FITTOC teacher shall not provide additional prep relief to teachers or PVP. 

iv. On days when the FITTOC teacher is not replacing an absent teacher, they may be 

assigned other teaching duties. 

 

6.  If Issues arise, regarding the application of this MOA, they will be resolved by agreement 

between the STA and the employer. 
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7. This local agreement is without prejudice to any other school district. 

  

  

8.   The terms and conditions of this agreement come into effect as of the date of signing. 

 

 

Agreed on: October 12, 2017 
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LOCAL LETTER OF UNDERSTANDING NO. 8: SCHOOL PLANNING DAY 

 

BETWEEN 

 
THE SOOKE TEACHERS' ASSOCIATION AND 

THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 62 (SOOKE) 
 

School Planning Day 
 

This Letter of Understanding is intended to outline the terms under which the district School 

Planning Day (SPD) can take place during summer. It is understood that the LOU is without 

prejudice to the Collective Agreement and can be withdrawn by either party on 30 days notice. 

 
It is agreed as follows: 

 
1. Principals and teachers will mutually determine their interest in moving the SPD into the 

summer. 

2. Upon an expression of interest, teachers will collectively decide through a vote of the 

STA Staff Committee. 

3. Notwithstanding any vote by the STA Staff Committee, no individual teacher will be 

required to attend SPD in the summer. 

4. Teachers will advise their principal, subsequent to the vote to move the SPD into 

summer, their intention to attend at that time. 

5. If a teacher has indicated an interest in attending the summer school planning day and 

cannot attend due to illness or any other bona fide leave provision of the Collective 

Agreement, they will be determined to have fulfilled their obligation to attend SPD. 

6. In those circumstances where a teacher has decided not to attend a summer SPD, they 

will be expected to attend what would otherwise be the SPD as designated in the school 

district calendar. 

7. No teacher will suffer loss of pay due to disruption of educational services, during what 

would be the regular SPD. That is, if a teacher has attended summer SPD, they will be 

paid for that day, notwithstanding any disruption of services on what would be the 

normal SPD. 

 

 

Agreed to: 13 Feb, 2014 
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LOCAL LETTER OF UNDERSTANDING NO. 9: MIDDLE SCHOOL PART-TIME 

TEACHER PREP 

 

BETWEEN 

 

The Sooke Teachers' Association  

AND 

The Board of School Trustees School District No. 62 (Sooke) 

 

 

 

 

This Letter of Understanding is intended to outline the terms and conditions under which the 

Employer calculates Middle School Teacher prep time on instructional minutes in each part-time 

teacher's assignment. 

 

 

The proposed methodologies for calculating middle school preparation time take effect 

September 2016 (the attached spreadsheet demonstrating how the calculations will apply). 

 

Teachers who are currently not being paid according to the proposed methodologies will not be 

subject to pay adjustments. 

 

Neither the Union, nor the employer, will retroactively seek recovery or compensation for 

teachers who were not properly paid retroactive to 2013. 

 

The instructional time for full-time Middle School teachers shall be 25 hours and 15 minutes per 

week, each inclusive of preparation time but exclusive of recess, class breaks and the lunch 

period. 

 

Part-time middle school teachers, in a single contract, will not be subject to unscheduled blocks 

of time in their assignment, where practicable. 

  

In consideration of the methodologies for calculating pay for part time middle school teachers, 

the following applies: 

 

• 1515 minutes of instruction in Middle schools 

• 10% prep time (calculated on minutes of instruction) 

• provision to provide lift (pay) in lieu of time for preparation purposes at 10% 

• consistent application in all middle schools 

• with reference to additional minutes for Spring Break, it is understood that for part-time 

teachers any additional minutes are prorated relative to the teacher's FTE status. 
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Middle School Teacher Assignment Verification Sheet 

Teacher Name 

School 

 

 

Middle School Instructional Time calculations 

Teacher Assignment – Minutes/Week (1.000 FTE) 1515 

Prep Minutes/Week (1.000 FTE) 150 

Classroom Time/Week (1.000 FTE) 1365 

 

 

Part-Time teacher with Minutes 

Enter the teacher‘s total part-time FTE 0.6 

Teacher Assignment – Minutes/Week (0.6 FTE) 909 

Prep Minutes/Week (0.6 FTE) 90 

Classroom Time/Week (0.6 FTE) 819 

 

 

Part-Time Prep Lift Calculation 

Enter the teacher‘s total part-time FTE 0.75 

Teacher Assignment – Minutes/Week (0.75 FTE) 1136.25 

Lift at 10% of Instructional Time 113.625 

FTE equivalent 0.075 

Total FTE - pay 0.825 

 

 

Reverse Minutes Calculation: With Lift 

Total Minutes of Instruction 325 

FTE 0.215 

Prorated addition minutes for spring break/wk 8.6 

Paid minutes adjusted 316.419142 

FTE 0.209 

Prep Minutes/Week prorate to minute 32.18 

Prep Minutes/Week prorate to FTE 0.021 

Paid FTE 0.230 

 

 

Agree to: April 21, 2016
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BETWEEN: 

 

School District No. 62 (Sooke)  

(represented by BCPSEA) ("Employer")  

AND: 

British Columbia Teachers Federation  

and Sooke Teachers Association ("Union") 

 

 

SETTLEMENT AGREEMENT:  

GRIEVANCES RELATED TO HOURS AND DAYS OF WORK 

 

 

WHEREAS: 

 

 

 

A. BCPSEA is the accredited bargaining agent for the Employer; 

 

B. The Parties are party to a collective agreement with a term July 1, 2013 to June 30, 2019; 

 

C.   The Union filed various grievances regarding the duration of the school day and weekend 

work in the context of the school year (the Grievances), including those listed below, some 

of which were referred to arbitration: 

 

BCTF File No. 62-2014-0002; Local File No. 8-10-13 

Local File No. 25-12-13  

Local File No. 29-12-13 

BCTF File No. 62-2015-0025; Local File Nos. 14-1-15 and 18-3-15  

BCTF File No. 62-2016-0004; Local File No. 10-1-16 

Local File No. 14-3-16  

Local File No. 8-2-17  

Local File No. 9-3-17  

Local File No. 10-4-17 

BCTF File No. 62-2016-0006; Local File No. 4-12-15 

 

D. The Parties agreed to resolve the Grievances on a without prejudice and without precedent 

basis with the assistance of Mediator Arne Peltz. 

 

 

THEREFORE THE PARTIES AGREE AS FOLLOWS: 

 

1. The Parties expressly acknowledge that this Agreement represents a compromise of disputed 

claims and is not to be construed nor considered as an admission of liability. This Settlement 

Agreement is without prejudice to the positions of the Parties and will not be referred to in 

any other hearing, agreement, proceeding, or discussion other than one concerning the 
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implementation, interpretation or application of this Settlement Agreement unless required by 

law. 

 

2. All secondary school teachers' assignments will be scheduled within 6.5 consecutive hours, 

and all middle school teachers' assignments will be scheduled within 6 consecutive hours, 

and within the typical start and stop times at the school with the following exceptions: 

 

i. Continuing contract teachers may agree to work outside the normal start and/or 

stop times of the school day at the school, as long are their workday does not 

exceed 6.5 hours in total (6 hours for middle school); and 

 

ii. Continuing contract teachers may further agree to have their 6.5 hours of work in a 

day (6 hours for middle school) scheduled in two or more periods provided that 

efforts to have the classes scheduled within 6.5 consecutive hours (6 consecutive 

hours for middle school) have been discussed at a meeting with the teacher, a 

union representative and the employer. 

 

3. A memo will be sent to secondary or middle school teachers who have classes before the 

first bell and/or after the last bell at the school advising them how to contact administrative 

support by phone when needed during those times.  The union will be copied on this memo. 

 

4. If a teacher who is in an assignment that begins before the first bell and/or ends after the last 

bell at the school withdraws his/her agreement to that arrangement due to some change in 

circumstances, the Employer will work with the teacher, consistent with Articles E.11and 

E.13, to identify another assignment at the same FTE level for the next school year. 

 

5. The employer will provide the union with a list of teachers who are working in assignments 

that begin before the first bell and/or end after the last bell at the school within 30 days of the 

implementation of those assignments or so soon thereafter as is reasonably possible. 

 

6. In circumstances where a TTOC has accepted a call-out to teach either before and/or after the 

normal bookends of the day, their pay for those periods of time shall be 0.2 FTE each. This 

will be on top of any other pay the TTOC might be entitled to as per the collective agreement. 

 

7. Without prejudice to the Parties' respective positions regarding teachers working on weekends 

and other non-instructional days generally, it is understood and agreed that: 

 

a. The Employer may post short-term opportunities that include work for teachers on 

weekends or other non-instructional days to oversee the activities of international students 

visiting for cultural reasons and not enrolled in an educational program delivered by the 

Employer (the "Postings"). 

 

b. The Employer will compensate teachers who fill the postings noted above on the basis of 

their daily rate at scale for all days worked including weekends or other non-instructional 

days. When scheduling a teacher to work on a weekend, statutory holiday or other non-
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instructional day the employer will provide the teacher with 2 times their daily rate for the 

day. 

 

c. The Employer will provide the itinerary for such posting to applicants and the Union at 

the time of the posting. 

 

d. Such postings will not require teachers to work more than 6 days in a week, or more than 

11 days out of 14. 

 

8. The above-noted terms shall fully and finally resolve the Grievances. 

 

9. Arbitrator Arne Peltz will be seized of any matter or dispute concerning the implementation, 

interpretation, application or operation of this Agreement. 

 

 

Dated this 3rd day of October 2017, in the Province of British Columbia: 
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SETTLEMENT AGREEMENT: SECONDARY TTOC PAY 

 

 

Between 

 

Sooke Teachers‘ Association / 

British Columbia Teachers Federation 

Union 

 

And 

 

Board Of School Trustees Of School District No. 62 (Sooke) / 

British Columbia Public School Employers‘ Association 

Employer 

 

 

 

In consideration of grievance #20-3-15 and #5-12-15: TTOC callout/pay: the parties agree to 

amend Collect Agreement Article C.16.2.c Call Out, as follows: 

 

It is agreed that Teachers Teaching on Call (TTOC), assigned to Royal Bay Secondary, Belmont 

Secondary and/or Westshore Centre for Learning, will be paid as follows: 

 

1. A morning call out shall be 0.5 and an afternoon call out shall be 0.5. A call out 

that bridges the noon break shall be for a minimum of 0.6.  

 

2. In circumstances where a TTOC has been assigned to teach in the AM, at either of 

the aforementioned schools, and subsequently is assigned to another school in the 

PM, that contractually pays 0.4 FTE, the TTOC‘s pay for that day shall be 1.0 

FTE.  

 

3. In circumstances where a TTOC has been assigned to teach in the PM, at either of 

the aforementioned schools, and was previously assigned to another school in the 

AM, that contractually pays 0.6 FTE, the TTOC‘s pay for that day shall be 1.1 

FTE.  

 

4. In circumstances where a TTOC has been assigned to teach at Westshore Learning 

Centre, during their third shift, 3:30 to 7pm, the TTOC‘s pay for that period shall 

be 0.6FTE.  

 

5. In circumstances where a TTOC has been assigned to teach either before and/or 

after the normal bookends of the day, their pay for those periods of time shall be 

0.2 FTE each. This will be on top of any other pay the TTOC might be entitled to, 

as per clauses 1 to 4.  
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In the future, should there be any desire to change the aforementioned school‘s timetables this 

will be done in accordance with Article D.14.2. It may also require revisiting this LOU.  

 

 

 

All teachers captured by grievance #20-3-15 and #5-12-15, from September 19, 2014 to present, 

who were paid less the 1.0 FTE for a full day‘s work will be made whole.  

 

 

Agreement to these terms provides resolution to grievance #20-3-15 and #5-12-15.  This local 

agreement is without prejudice to any other school district. 

 

 

 

 

DATED the 28
th

 day of November, 2017. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
A.1.1 Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

A.1.2 In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

A.1.3 All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
A.1.4 a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
A.1.5 a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

A.2.1 The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

A.2.2 Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 
employment determined to be local matters, and for the administration of this 
Collective Agreement in that district subject to PELRA and the Provincial Matters 

Agreement. 

A.2.3 The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 
board in British Columbia. BCPSEA has the exclusive authority to bargain collectively 
for the school boards and to bind the school boards by collective agreement in 
accordance with Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

A.3.1 All employees covered by this Collective Agreement shall, as a condition of 
employment, become and remain members of the British Columbia Teachers’ 
Federation and the local(s) in the district(s) in which they are employed, subject to 
Article A.3.2. 

A.3.2 Where provisions of the Previous Local Agreement or the Previous Letter of 
Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no 
exempted employees in that district.  All terms and conditions of exemption contained 
in the Previous Local Agreement or the Previous Letter of Understanding shall 
continue to apply.  An exempted employee whose employment is terminated for any 
reason and who is subsequently rehired, or who subsequently obtains membership, 
shall become and/or remain a member of the BCTF and the respective local in 
accordance with this Collective Agreement. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

A.4.1 The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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A.4.2 At the time of hiring, the employer shall require all new employees to complete and 
sign the BCTF and Local application for membership and assignment of fees form.  
The BCTF agrees to supply the appropriate forms.  Completed forms shall be 
forwarded to the local in a time and manner consistent with the Previous Local 
Agreement or the existing practice of the parties. 

A.4.3 The employer will remit the BCTF fees and levies by direct electronic transfer from the 
district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

A.4.4 The form and timing of the remittance of local fees and levies shall remain as they are 
at present unless they are changed by mutual agreement between the local and the 
employer. 

A.4.5 The employer shall provide to the BCTF and the local at the time of remittance an 
account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

A.5.1 Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

A.5.2 In addition, if the employer wishes to establish a committee which includes bargaining 
unit members, it shall notify the local about the mandate of the committee, and the 
local shall appoint the representatives. The local will consider the mandate of the 
committee when appointing the representatives. If the employer wishes to discuss the 
appointment of a representative, the superintendent, or designate, and the president or 
designate of the local may meet and discuss the matter. 

A.5.3 Release time with pay shall be provided by the employer to any employee who is a 
representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

A.5.4 When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 
or A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day’s pay. If the meeting extends 
past a “half day,” the teacher teaching on call shall receive a full day’s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

A.6.1 Preamble 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this 
Collective Agreement, including a question as to whether a matter is arbitrable. 

Steps in Grievance Procedure 

 
A.6.2 Step One 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting 
they shall attempt to resolve the grievance summarily.  Where the grievor is not 
the local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

b. The grievance must be raised within thirty (30) working days of the alleged 
violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

A.6.3 Step Two 

a. If the grievance is not resolved at Step One of the grievance procedure within 
ten (10) working days of the date of the request made for a meeting referred to 
in Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

b. The grievance shall be presented in writing giving the general nature of the 
grievance. 

A.6.4 Step Three 

a. If the grievance is not resolved within ten (10) working days of the referral to 
Step Two in Article A.6.3.a the local may, within a further ten (10) working 
days, by letter to the superintendent or official designated by the district, refer 
the grievance to Step Three of the grievance procedure.  Two representatives 
of the local and two representatives of the employer shall meet within ten (10) 
working days and attempt to resolve the grievance. 

 If both parties agree and the language of the previous Local Agreement 
stipulates: 
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i. the number of representatives of each party at Step Three shall be 
three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

b. If the grievance involves a Provincial Matters issue, in every case a copy of 
the letter shall be sent to BCPSEA and the BCTF. 

A.6.5 Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

b. Grievances of general application may be referred by the local, BCTF, the 
employer or BCPSEA directly to Step Three of the grievance procedure. 

A.6.6 Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of 
the meeting referred to in Article A.6.4, the local or the employer where 
applicable may refer a "local matters grievance," as defined in Appendix 2 and 
Addenda, to arbitration within a further fifteen (15) working days. 

b. The referral to arbitration shall be in writing and should note that it is a “local 
matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

A.6.7 Referral to Arbitration: Provincial Matters 

 
a.  If the grievance is not resolved at Step Three within ten (10) working days of 

the meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable 
may refer a “provincial matters grievance,” as defined in Appendix 1 and 
Addenda, to arbitration within a further fifteen (15) working days. 

b. The referral to arbitration shall be in writing and should note that it is a 
“provincial matters grievance.”  The parties shall agree upon an arbitrator within 
ten (10) working days of such notice. 

c. Review Meeting: 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 
the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 
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iii. Each party shall determine who shall attend the meeting on its behalf. 

A.6.8  Arbitration (Conduct of) 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

b. The arbitrator shall determine the procedure in accordance with relevant 
legislation and shall give full opportunity to both parties to present evidence 
and make representations.  The arbitrator shall hear and determine the 
difference or allegation and shall render a decision within sixty (60) days of the 
conclusion of the hearing. 

c. All discussions and correspondence during the grievance procedure or arising 
from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

d. Authority of the Arbitrator: 

i. It is the intent of both parties to this Collective Agreement that no 
grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and 
the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the 
provisions of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

A.6.9  General 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit 
without the consent of the local or the BCTF. 

b. The time limits in this grievance procedure may be altered by mutual written 
consent of the parties. 
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c. If the local or the BCTF does not present a grievance to the next higher level, 
they shall not be deemed to have prejudiced their position on any future 
grievance. 

d. No employee shall suffer any form of discipline, discrimination or intimidation 
by the employer as a result of having filed a grievance or having taken part in 
any proceedings under this article. 

 e.  i. Any employee whose attendance is required at any grievance meeting 
pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 
be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall 
bear the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

A.7.1    Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
A.7.2    Process 

 
a. The grievance shall be referred to one of the following arbitrators:  

 
i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
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c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the 
arbitrator, an agreed statement of facts, or any other process considered by the 
arbitrator to be effective in ensuring an expeditious resolution to the dispute. 
The parties will endeavour to exchange information as stipulated in the case 
management process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  
 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 
i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be 
of no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of 
British Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 15 

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

A.8.1 The employer shall grant a leave of absence without pay to an employee designated 
by the BCTF for the purpose of preparing for, participating in or conducting 
negotiations as a member of the provincial bargaining team of the BCTF. 

A.8.2 To facilitate the administration of this clause, when leave without pay is granted, the 
employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

A.8.3 Any other leaves of absence granted for provincial bargaining activities shall be 
granted on the basis that the salary and benefits of the employees continue and the 
BCTF shall reimburse the employer for the salary costs of any teacher employed to 
replace a teacher granted leave. 

A.8.4 Any leaves of absence granted for local bargaining activities shall be granted in 
accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

A.9.1 In this article, “legislation” means any new or amended statute, regulation, Minister’s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

A.9.2 a. Should legislation render any part of the Collective Agreement null and void, or 
substantially alter the operation or effect of any of its provisions, the remainder 
of the provisions of the Collective Agreement shall remain in full force and 
effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

A.9.3 If, within thirty (30) days of either party's request for such meeting, the parties cannot 
agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

A.9.4 The arbitrator's authority shall be limited to deciding whether this article applies and, if 
so, adding to, deleting from or otherwise amending, to the full extent legally possible, 
the article(s) directly affected by legislation. 
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ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

A.10.1    Upon written request to the Superintendent or designate from the Ministry of 
Education, an employee who is appointed or elected to the BC Teachers’ Council or 
appointed to the Disciplinary or Professional Conduct Board shall be entitled to a leave 
of absence with pay and shall be deemed to be in the full employ of the board as 
defined in Article G.6.1.b. 

 
A.10.2    Upon written request to the superintendent or designate from the Ministry of 

Education, a teacher teaching on call who is appointed or elected to the BC Teachers’ 
Council or appointed to the Disciplinary and Professional Conduct Board shall be 
considered on leave and shall be deemed to be in the full employ of the Board as 
defined in Article A.10.1 above. Teachers teaching on call shall be paid in accordance 
with the collective agreement. 

 
 
Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.19 EXCLUSIONS FROM THE BARGAINING UNIT 

A.19.1 Any position that is currently included in the bargaining unit may not be excluded from 
the bargaining unit without the agreement of the parties. 

A.19.2 The Board shall notify the Association of all new positions offered in the District, and 
send to the Association offices a written job description of the new position(s). 

A.19.3 The inclusion or exclusion of positions in the Bargaining Unit will be determined at a 
meeting of the Association and the Board.  All newly created positions except positions 
involving: 

a. any of the functions outlined in the Labour Relations Code as the basis for 
exclusion from the definition of an employee; or 

b.  the functions of a Director of Instruction or Principals or Vice-principals, as 
provided by the School Act,  

will be included in the Bargaining Unit unless the parties agree to an exclusion. 

A.19.4 If the two parties disagree, either party may submit the matter to the Labour Relations 
Board for resolution. 
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ARTICLE A.20 BARGAINING UNIT WORK 

A.20.1 All work performed by members of the bargaining unit as part of regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit.  
Except as mutually agreed upon between the Board and the Association, the Board 
shall not contract out duties of the type and kind that would normally and regularly be 
performed by teachers. 

ARTICLE A.21 PRESIDENT’S/ OFFICERS’ RELEASE TIME (S.T.A. OR BCTF)  

A.21.1 The Board will grant leave of absence to teachers elected as president of the Saanich 
Teachers’ Association or president or vice-president of B.C. Teachers’ Federation, on 
the following conditions: 

a. An application for leave must be made in writing to the Board by May 31st of the 
school year prior to the school year for which the leave is being requested. 

b. The Board will continue to pay the teacher while on leave, and make all 
deductions from him or her.  The Saanich Teachers’ Association will be billed 
monthly by the Board and will reimburse the Board monthly for the Board’s cost 
of salary, allowances and fringe benefits. 

c. The period for which leave is taken will be counted for salary purposes as 
teaching experience by the Board. 

d. Sick leave shall continue to be earned by the teacher on leave for the period of 
leave and accumulated sick leave may be used during the period of leave. 

e. In the event of illness the president of the Saanich Teachers’ Association shall 
be granted sick leave.  The vice-president of the Association or a delegated 
person shall be granted leave of absence to replace him (her) when such 
replacement is deemed to be necessary by the Association.  The Association 
shall pay the costs of a teacher teaching on call, for the period of such 
replacement to the Board. 

f. The teacher concerned may expect to return to the assignment previously held, 
provided he/she returns in three years.  After three years he/she will return to 
an assignment which is suitable to his/her experience and similar to the 
assignment previously held. 

ARTICLE A.22 RELEASE TIME FOR STA, BCTF, CTF  AND MINISTRY OF 
EDUCATION BUSINESS 

A.22.1 A teacher covered by this agreement who is: 

a. a member of the executive committee or representative assembly of the BCTF  



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 18 

 

b. a member of the executive or representative assembly of the Association 

c. a member of a committee or task force of either the Association, BCTF, CTF or 
the Ministry of Education 

d. an appointed official or delegate of the Association or BCTF  

shall be entitled to release time from instructional duties to carry out the duties 
involved. 

A.22.2 Leave shall be granted to the Chairperson of the Association Bargaining Committee to 
prepare for collective bargaining. 

A.22.3 Leave for meetings in direct collective bargaining with the Board shall be granted to up 
to six members of the Bargaining Committee.  Leaves shall be granted as required for 
attendance at grievance meetings or at arbitration hearings pursuant to Article A.6 
(Grievance Procedure). 

A.22.4 All of the above leaves shall be granted with pay and be subject to the availability of a 
teacher teaching on call and the Board being reimbursed for the cost of the teacher 
teaching on call. 

A.22.5 All leave requests should be directed to the Superintendent. 

A.22.6 It is agreed that where a concern exists about the total number of a teacher’s days 
absent arising out of the above leaves, the Superintendent and the President of the 
Association will meet to address that concern. 

A.22.7 In the event that a teacher is elected to a full time position as an officer of the BCTF or 
is appointed on a term contract of employment to the administrative staff of the BCTF 
or secondment to the Federation or the Ministry of Education, leave of absence without 
pay shall be granted for the duration of those duties.  It is understood that before 
taking such leave the teacher will make arrangements in order to minimize any 
disruption of the school and district program. 

A.22.8 For purposes of pension, experience, sick leave and seniority the teacher shall be 
deemed to be in the full employ of the Board.  The Board shall continue to pay the 
teacher referred to in Article A.22.7 provided the seconding authority fully reimburses 
the Board. 

A.22.9 Teachers on leave under Article A.22.7 shall be entitled to return on written notice at 
least six weeks prior to the start of a term or semester or by March 31 if the return is 
planned for the following September of that year.  Upon return the teacher shall be 
entitled to an assignment comparable to that previously held. 
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ARTICLE A.23  LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVES 

A.23.1 Local Association School Staff Representatives elected in accordance with Association 
procedures shall have the right to: 

a. Convene staff meetings in the school outside instructional hours to conduct 
Association business, provided such meetings shall not interfere with normal 
staff responsibilities occurring at the same time; 

b. Be relieved of instructional duties if necessary to be present at any meeting 
pursuant to Article A.6 (Grievance Procedure).  Every effort shall be made to 
provide a teacher teaching on call.  It is understood that the Association will 
pay the cost of a teacher teaching on call under this Article; 

c. Be relieved of instructional duties if necessary when attending meetings 
requested by the Board, district administrative staff, or an administrative officer. 
Every effort shall be made to provide a teacher teaching on call, if practicable.  
It is understood that the district will pay the cost of a teacher teaching on call 
under this Article.  No staff member is obligated to provide teacher teaching on 
call coverage under the provisions of this Article. 

ARTICLE A.24  TEACHERS’ STAFF COMMITTEE 

A.24.1 Teachers assigned to each staff may form a teachers’ Staff Committee (hereafter in 
this article referred to as the Staff Committee). 

A.24.2 The size and membership of the Staff Committee shall be determined by the teaching 
staff.  In smaller schools the staff may decide to act as a committee of the whole. 

A.24.3 The Staff Committee will have access to public information concerning its school 
budget and monthly expenditure statements and information on which school level 
decisions may be based. 

A.24.4 The Staff Committee may make recommendations to the staff and the principal on any 
area of concern.  The Staff Committee shall provide the principal with an opportunity to 
meet with the Staff Committee prior to its finalizing a recommendation for the school 
administration. 

A.24.5 If the principal declines to implement a recommendation, the rationale shall be given to 
the teaching staff.  The Staff Committee may forward a copy of the recommendation to 
the Superintendent when the recommendation pertains to a matter not covered by this 
Agreement.  The Superintendent, or designate from the Administrative Executive, 
upon receiving the recommendation, will investigate the matter and respond in writing 
to the Staff Committee. 

A.24.6 The functioning of the Staff Committee shall not contravene the authority and 
responsibility of the principal as set out in the School Act and Regulations. 
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A.24.7 The teaching staff shall be informed by the school administration of any activity 
requiring staff consultation pursuant to the collective agreement or Board Policy. 

A.24.8 When the chairperson of the Staff Committee is requested by the principal to attend a 
meeting during the chairperson’s instructional hours to deal with Staff Committee 
business, the Board will pay the cost of the teacher teaching on call, when it is 
mutually agreed between the principal and the chairperson that a teacher teaching on 
call is required. 

ARTICLE A.25  NEW TEACHER ORIENTATION 

A.25.1 The Board will work with the Saanich Teachers’ Association in the preparation of a 
“New Teacher Orientation Handbook”. 

A.25.2 The Saanich Teachers’ Association agrees to co-operate with and assist the Board in 
preparing and updating the handbook and ensuring that new teachers have a copy. 

A.25.3 The Board agrees to prepare this resource, keep it current and make it accessible for 
new teachers and others. 

 

ARTICLE A.26  COPY OF AGREEMENT 
 

A.26.1 Each teacher employed in this school district will receive from the Board an electronic 
copy of the collective agreement within two months following ratification and the 
signing of the collective agreement in the final form. 

A.26.2 The Board will provide the collective agreement in print form to individual teachers 
upon their request. 

ARTICLE A.27   ACCESS TO WORKSITE AND USE OF SCHOOL FACILITIES 

A.27.1 Representatives of the Association and the BCTF, authorized by the Association, may: 

a.    meet to transact Association business in space leased by the Association from 
the Board, at any time; and 

b.    utilize district space, facilities and equipment subject to confirmation of the 
appropriate district or school official. 

 

ARTICLE A.28 BULLETIN BOARDS 
 
A.28.1 The Association shall have the right to post notices of activities and matters of 

Association concern on bulletin boards. These bulletin boards shall be provided in 
each staff room in each school building. 
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ARTICLE A.29  INTERNAL MAIL 

A.29.1 The Association shall have access to the District’s internal mail delivery service, email 
system and employee mail boxes, free of charge, for communication to Association 
members, for the purposes of providing professional, educational, social and 
Association business. 

A.29.2 The Association agrees that its use of the District’s email system will be in accordance 
with all relevant Board policies. 

ARTICLE A.30 ACCESS TO INFORMATION 

A.30.1 The Board agrees to furnish to the Association, (public) information concerning District 
budget, board meetings and specified personnel information of District staff as follows: 

a. Financial information including Ministry funding information, annual financial 
reports, audits, School District budgets and Form 1530 (FTE Employees by 
Program) at the time of the release of the information to the public by the 
Board; 

b. Agendas and minutes of all Public Board Meetings and all attachments thereto 
(available to the public) at the time of distribution to the Board; 

c. Bargaining unit members’ information as follows:  a list of teachers showing 
their names, addresses and telephone numbers, seniority lists, available 
scattergrams and names of members being evaluated; 

d. Copies of all letters sent to bargaining unit members concerning appointments, 
assignments, leaves of absence, retirements, transfers, resignations, 
terminations, suspensions, layoffs and contract status. 

A.30.2 The Board will, within five days, provide the Association, upon request, notification of 
positions postings, applicants for positions and successful applicants. 

A.30.3. The Board will provide the Association, upon request, any information that would be 
provided under the Freedom of Information/Protection of Privacy Act, or the Financial 
Information Act. 

ARTICLE A.31  EDUCATION ASSISTANTS 

A.31.1 All education assistants hired to assist teachers in carrying out their responsibilities 
and duties in the classroom shall be under the direct instructional supervision of a 
teacher and general employment supervision of an administrator and shall be covered 
by the following sections. It is understood that any reference to education assistants in 
this article is not limited to those positions with the title “Education Assistant”, and also 
includes all support staff positions that are or may be hired to assist teachers in 
carrying out their responsibilities and duties in the classroom. 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 22 

 

A.31.2 Education assistants shall assist teachers in, but not assume primary responsibility for, 
the following duties: 

a. designing, supervising and assessing educational programs, 

b. providing instruction to individual students and groups of students, 

c. evaluating students, 

d. maintaining student records or reporting to parents, and 

e. other duties, related to the teacher’s classroom or educational program, which 
are assigned by the teacher to whom the assistance is being provided. 

A.31.3 Education assistants shall not be utilized by the Board to replace qualified teachers. 

A.31.4 Administrators shall have responsibility for completing evaluation reports on the 
performance of education assistants, after consultation with the teacher(s) to whom 
the assistance is being provided. 

A.31.5 For purposes of this article, a teacher includes an administrator during the time the 
administrator is performing teaching duties in accordance with the School Act and 
Regulations. 

A.31.6 The administrator of the school will consult with the School Staff Committee and other 
appropriate staff when assigning non-dedicated and dedicated education assistant 
time. 

Note:  References to Teacher Assistant(s) elsewhere in this agreement will be understood by 
the parties to refer to Education Assistants. 

ARTICLE A.32 LABOUR DISPUTES 

A.32.1 All employees covered under this Agreement shall have the right to refuse to cross or 
refuse to work behind a picket line.  Any employees failing to report for duty for this 
reason shall be considered to be absent without pay. 

A.32.2 Failure to cross a picket line encountered in carrying out School Board business shall 
not be considered a violation of this agreement, nor shall it be grounds for disciplinary 
action by the board. 

A.32.3 The Board shall not request, require, nor direct teachers covered under this agreement 
to do work or carry out duties normally performed by employees engaged in a strike, or 
locked out, nor shall the Board direct teachers to request pupils to carry out such 
duties. 
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A.32.4 If a picket line appears at a school, the Superintendent or designate and the President 
of the Association or designate will meet as soon as possible to discuss the situation 
and any decisions or guidelines developed at this meeting will be made available to 
teachers and administrators. 

ARTICLE A.33 LIAISON COMMITTEE 

A.33.1 A liaison committee consisting of three members of the school board and three 
members of the Saanich Teachers’ Association will be established for the purpose of 
discussing matters of mutual concern.  This committee will meet monthly, and have no 
authority to establish policy for either the Board or the Teachers’ Association, however, 
all concerns and/or recommendations will be dealt with as expeditiously as possible by 
the Board and/or the Association. 

ARTICLE A.34 RIGHT TO REPRESENTATION 

A.34.1 A teacher has the right to be accompanied by a representative of the Association at 
meetings with the employer as specified in other sections of this Collective Agreement. 

A.34.2 Teachers shall have the right to adjourn a meeting with the employer at any time to 
seek representation or seek advice. 

A.34.3 A representative of the Association shall be released from teaching duties to attend the 
meeting(s) referred to above if the employer determines that the meeting(s) take place 
during instructional time. In such cases TTOC costs shall be borne by the employer. 

A.34.4 The Association may determine which representative will attend a meeting between 
the employer and an employee when it is appropriate for an Association representative 
to be in attendance. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

B.1.1 The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

B.1.2 The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 

B.1.3 The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions: 
 
B.1.4 Except as specified elsewhere in this agreement, the salary categories will be 

established, and professional staff shall receive placement, in accordance with years 
of preparation and certification as most recently determined by the Teachers’ 
Qualification Service.   

CATEGORIES: Years of acceptable 
Professional training 

beyond Grade 12 

Previous Category 
 

4 4 Professional Conditional 
& Bachelor of Education Elementary 

  4+   4+  

5 5 Professional Basic 

  5+   5+  

6 6 Professional Advanced 

 
B.1.5: GRID 

Basic Scale Effective July 1, 2013 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $43,356   $44,238   $47,392   $50,475   $51,558  

1  $45,371   $45,371   $49,872   $53,159   $54,314  

2  $47,386   $47,386   $52,351   $55,843   $57,069  

3  $49,401   $49,401   $54,831   $58,526   $59,825  

4  $51,417   $51,417   $57,310   $61,210   $62,581  

5  $53,432   $53,432   $59,790   $63,894   $65,336  

6  $55,447   $55,447   $62,269   $66,578   $68,092  

7  $57,462   $57,462   $64,749   $69,262   $70,848  

8  $59,478   $59,478   $67,228   $71,946   $73,604  

9  $61,493   $61,493   $69,708   $74,630   $76,359  

10  $65,414   $65,414   $ 74,353   $79,633   $81,489  
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Basic Scale Effective September 1, 2014 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $44,223   $45,123   $48,340   $51,485   $52,589  

1  $46,278   $46,278   $50,869   $54,222   $55,400  

2  $48,334   $48,334   $53,398   $56,960   $58,210  

3  $50,389   $50,389   $55,928   $59,697   $61,022  

4  $52,445   $52,445   $58,456   $62,434   $63,833  

5  $54,501   $54,501   $60,986   $65,172   $66,643  

6  $56,556   $56,556   $63,514   $67,910   $69,454  

7  $58,611   $58,611   $66,044   $70,647   $72,265  

8  $60,668   $60,668   $68,573   $73,385   $75,076  

9  $62,723   $62,723   $71,102   $76,123   $77,886  

10  $66,722   $66,722   $75,840   $81,226   $83,119  

 

 

Basic Scale Effective January 1, 2015 

 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $44,776   $45,687   $48,944   $52,128   $53,247  

1  $46,857   $46,857   $51,505   $54,900   $56,093  

2  $48,938   $48,938   $54,065   $57,672   $58,938  

3  $51,019   $51,019   $56,627   $60,443   $61,784  

4  $53,101   $53,101   $59,187   $63,215   $64,631  

5  $55,182   $55,182   $61,748   $65,987   $67,476  

6  $57,263   $57,263   $64,308   $68,758   $70,322  

7  $59,344   $59,344   $66,870   $71,530   $73,168  

8  $61,426   $61,426   $69,430   $74,302   $76,015  

9  $63,507   $63,507   $71,991   $77,074   $78,860  

10  $67,556   $67,556   $76,788   $82,241   $84,158  
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Basic Scale Effective May 1, 2016 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

 
  

 
      

0  $44,977   $45,892   $49,164   $52,363   $53,486  

1  $47,068   $47,068   $51,737   $55,147   $56,345  

2  $49,158   $49,158   $54,309   $57,931   $59,203  

3  $51,248   $51,248   $56,882   $60,715   $62,062  

4  $53,340   $53,340   $59,453   $63,499   $64,921  

5  $55,430   $55,430   $62,026   $66,283   $67,779  

6  $57,521   $57,521   $64,598   $69,068   $70,638  

7  $59,611   $59,611   $67,170   $71,852   $73,498  

8  $61,702   $61,702   $69,742   $74,637   $76,357  

9  $63,793   $63,793   $72,315   $77,421   $79,215  

10  $67,860   $67,860   $77,134   $82,611   $84,536  

 

 

Basic Scale Effective July 1, 2016 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $45,427   $46,351   $49,656   $52,886   $54,021  

1  $47,538   $47,538   $52,254   $55,698   $56,909  

2  $49,650   $49,650   $54,852   $58,511   $59,795  

3  $51,761   $51,761   $57,450   $61,322   $62,683  

4  $53,873   $53,873   $60,048   $64,134   $65,571  

5  $55,985   $55,985   $62,646   $66,946   $68,457  

6  $58,096   $58,096   $65,244   $69,759   $71,345  

7  $60,207   $60,207   $67,842   $72,571   $74,233  

8  $62,319   $62,319   $70,440   $75,383   $77,120  

9  $64,431   $64,431   $73,038   $78,195   $80,007  

10  $68,539   $68,539   $77,905   $83,437   $85,382  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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Basic Scale Effective July 1, 2017 

 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $45,654   $46,583   $49,904   $53,151   $54,291  

1  $47,776   $47,776   $52,516   $55,977   $57,193  

2  $49,898   $49,898   $55,126   $58,803   $60,094  

3  $52,020   $52,020   $57,738   $61,628   $62,996  

4  $54,143   $54,143   $60,348   $64,455   $65,898  

5  $56,264   $56,264   $62,959   $67,281   $68,799  

6  $58,386   $58,386   $65,570   $70,107   $71,702  

7  $60,508   $60,508   $68,181   $72,934   $74,604  

8  $62,631   $62,631   $70,792   $75,760   $77,506  

9  $64,753   $64,753   $73,403   $78,586   $80,407  

10  $68,882   $68,882   $78,294   $83,854   $85,809  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 

Basic Scale Effective May 1, 2018 

 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $46,111   $47,049   $50,403   $53,682   $54,834  

1  $48,254   $48,254   $53,041   $56,537   $57,765  

2  $50,397   $50,397   $55,677   $59,391   $60,695  

3  $52,540   $52,540   $58,315   $62,245   $63,626  

4  $54,684   $54,684   $60,951   $65,099   $66,557  

5  $56,827   $56,827   $63,589   $67,954   $69,487  

6  $58,970   $58,970   $66,226   $70,808   $72,419  

7  $61,113   $61,113   $68,863   $73,663   $75,350  

8  $63,257   $63,257   $71,500   $76,517   $78,281  

9  $65,400   $65,400   $74,137   $79,372   $81,211  

10  $69,570   $69,570   $79,077   $84,693   $86,667  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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Basic Scale Effective July 1, 2018 

 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $46,341   $47,284   $50,655   $53,951   $55,108  

1  $48,495   $48,495   $53,306   $56,819   $58,054  

2  $50,649   $50,649   $55,956   $59,688   $60,999  

3  $52,803   $52,803   $58,607   $62,556   $63,944  

4  $54,957   $54,957   $61,256   $65,425   $66,890  

5  $57,111   $57,111   $63,907   $68,294   $69,835  

6  $59,265   $59,265   $66,557   $71,162   $72,781  

7  $61,419   $61,419   $69,207   $74,031   $75,726  

8  $63,574   $63,574   $71,857   $76,900   $78,672  

9  $65,727   $65,727   $74,508   $79,769   $81,617  

10  $69,918   $69,918   $79,473   $85,116   $87,100  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 

Basic Scale Effective May 1, 2019 
 

Step Cat 4 Cat 4+ Cat 5 Cat 5+ Cat 6 

    
 

      

0  $46,805   $47,757   $51,162   $54,490   $55,659  

1  $48,980   $48,980   $53,839   $57,388   $58,634  

2  $51,155   $51,155   $56,515   $60,285   $61,609  

3  $53,331   $53,331   $59,193   $63,182   $64,584  

4  $55,507   $55,507   $61,869   $66,079   $67,559  

5  $57,682   $57,682   $64,546   $68,977   $70,533  

6  $59,858   $59,858   $67,222   $71,874   $73,508  

7  $62,033   $62,033   $69,900   $74,772   $76,484  

8  $64,209   $64,209   $72,576   $77,669   $79,459  

9  $66,385   $66,385   $75,253   $80,567   $82,433  

10  $70,617   $70,617   $80,268   $85,968   $87,971  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

B.2.1 The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

B.2.2 For the purposes of Employment Insurance, the employer shall report for a teacher 
teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

B.2.3 A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 
other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

B.2.4 Teachers teaching on call shall be eligible, subject to plan limitations, to participate in 
the benefit plans in the Collective Agreement, provided that they pay the full cost of 
benefit premiums. 

B.2.5 Teachers teaching on call shall be paid an additional compensation of $3 ($11 
effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for 
part days worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). 
Any and all provisions in the Previous Collective Agreement that provided additional or 
superior provisions in respect of payment in lieu of benefits shall remain part of the 
Collective Agreement. [Note: PCA B.2.5 is not currently applicable in SD63 (Saanich). 
See B.2.7 for pay in lieu of benefits] 

B.2.6  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 
1/189 of his/her category classification and experience, to a maximum of the 
rate at Category 5 Step 7, for each full day worked. 

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions: 

 
B.2.7 A teacher teaching on call shall be entitled to an additional eight percent (8%) per diem 

in lieu of benefits for that assignment.  Such payment on scale shall be retroactive to 
the first day of the assignment.  

 
B.2.8 A teacher teaching on call’s service shall not be considered broken by a non-

instructional day or a strike/lockout during the same assignment. 

B.2.9 In the event that a teacher teaching on call’s assignment is interrupted by the return of 
the teacher who is being replaced, and that teacher is again absent within one (1) 
working day, the teacher teaching on call shall be reassigned and such assignment 
shall be deemed not to have been broken for purposes of salary or other provisions of 
this Agreement which depend upon length of assignment. 
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B.2.10 A non-instructional day occurring during the same teacher teaching on call assignment 
in excess of four (4) consecutive days shall count as a day of work, provided the 
teacher attends the day’s activities with the prior approval of his/her Administrative 
Officer. 

B.2.11 If a teacher teaching on call is in an assignment in excess of four (4) consecutive days, 
his/her services shall not be considered broken if he/she is absent due to illness, not in 
excess of two (2) consecutive days during the same assignment.  A medical certificate 
may be requested by the Board. 

B.2.12 A teacher teaching on call who is engaged for a full day, but who is utilized for only a 
portion of that day, shall be paid a full day’s wage. 

B.2.13 a. For pay purposes, no teacher teaching on call assignment shall be for less than 
0.4 of a day, except for a teacher who is being paid on scale at the time of the 
on-call assignment. 

 
b. Teachers teaching on call, who are being paid on scale, shall be paid an hourly 

rate which is one-fifth (1/5) of the equivalent per diem of that teacher’s 
placement on scale, for the time on the assignment, the per diem rate being 
1/200 of the teacher’s annual salary on scale.  [See LOU #104 for 
amendments.] 

B.2.14 Teachers teaching on call shall be paid on a bi-weekly basis excluding July and 
August, payment to be made not later than eight (8) days after the pay period end 
date.  The Board agrees to provide to each school in September a teacher teaching on 
call payroll pay date schedule for the forthcoming year. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

PCA Article B.3 is not applicable in S.D. No. 63 (Saanich). 

ARTICLE B.4 EI REBATE 

B.4.1 The employer shall remit monthly to the BCTF Salary Indemnity Fund the 
proportionate share of the employment insurance premium reduction set out in the 
Previous Local Agreement.  Where the proportionate share is not expressed in the 
Previous Local Agreement, the employer shall remit monthly to the BCTF Salary 
Indemnity Fund an amount consistent with the past practice of the local parties.  The 
amount remitted on behalf of any employee shall not be less than 5/12 of said 
reduction. 
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B.4.2 The employer shall calculate each employee’s share of the savings which have been 
remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee’s taxable income on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

B.5.1 In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
B.5.2 Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 
B.5.3 The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 
B.5.4 The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
B.5.5 The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 
participation in the BCTF Plan.  Completed forms shall be processed and forwarded to 
the designated trustee by the employer. 

 
B.5.6 If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with 
the designated trustee. 

 
B.5.7 Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in any 
school year; 

 
b. no later than sixty (60) days following the commencement of employment. 

 
B.5.8 An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days’ written notice to the employer. 
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B.5.9 There shall be no minimum monthly or yearly contribution required of any employee 
who participates in the BCTF Plan. 

 
B.5.10 Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, 
provided that written notice of such change has been provided to the employer no later 
than September 30 for changes to be effective October 31, and December 31 for 
changes to be effective January 31. 

 
B.5.11 The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on 
term or temporary contracts of employment as defined in the Previous Local 
Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

B.6.1 The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

B.6.2 In paying this allowance, it is understood that the employer takes no responsibility or 
liability with respect to the BCTF Salary Indemnity Plan.  

B.6.3 The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 
employees not included as of July 1, 2006.  
 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

B.7.1 Private Vehicle Damage 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to 
a maximum of $600. 

B.7.2 Personally Owned Professional Material 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee’s workplace to assist in the execution of the employee’s duties, provided 
that: 

a. The loss or damage is not the result of negligence on the part of the employee 
claiming compensation; 

b. The claim for loss or damage exceeds ten (10) dollars; 
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c. If applicable, a copy of the claim approval from his/her insurance carrier shall 
be provided to the employer; 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 
while on assignment for the employer. 

Note:  Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

B.8.1 Where the Previous Collective Agreement does not contain a provision that allows an 
employee the option of receiving partial payment of annual salary in July and August, 
the following shall become and remain part of the Collective Agreement. 

B.8.2 A continuing employee, or an employee hired to a temporary contract of employment 
no later than September 30 that extends to June 30, may elect to participate in an 
Optional Twelve-Month Pay Plan (the Plan) administered by the employer. 

B.8.3 An employee electing to participate in the Plan in the subsequent year must inform the 
employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30 th.  It 
is understood, that an employee appointed after June 15 in the previous school year 
and up to September 30 of the subsequent school year, who elects to participate in the 
Plan, will have deductions from net monthly pay, in the same amount as other 
employees enrolled in the Plan, pursuant to Article B.8.5. 

B.8.4 An employee electing to withdraw from the Plan must inform the employer, in writing, 
on or before June 15 of the preceding year. 

B.8.5 Employees electing to participate in the Plan shall receive their annual salary over 10 
(ten) months; September to June.  The employer shall deduct, from the net monthly 
pay, in each twice-monthly pay period, an amount agreed to by the local and the 
employer.  This amount will be paid into the Plan by the employer. 

B.8.6 Interest to March 31 is calculated on the Plan and added to the individual employee’s 
accumulation in the Plan. 

B.8.7 An employee’s accumulation in the Plan including her/his interest accumulation to 
March 31st shall be paid in equal installments on July 15 and August 15. 

B.8.8 Interest earned by the Plan in the months of April through August shall be retained by 
the employer. 

B.8.9 The employer shall inform employees of the Plan at the time of hire. 

B.8.10 Nothing in this Article shall be taken to mean than an employee has any obligation to 
perform work beyond the regular school year. 
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ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 to B.9.3 is not applicable in SD No. 63 (Saanich). See B.9.4 below. 
 
Local Provisions: 

 
B.9.4 The annual salary of teachers shall be paid twice monthly for a ten month period, 

September to June, and the pay dates shall be on the 15 th or the 16th when the 15th 
falls on a Sunday of each month and the last banking day of each month in that period. 
 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

B.10.1 An employee who is required by their employer to use their private vehicle for school 
district related purposes shall receive reimbursement of: 

Effective July 1, 2013     50 cents/kilometer  
Effective September 1, 2014   51 cents/kilometer 
Effective January 1, 2015    52 cents/kilometer 
Effective May 1, 2016    52 cents/kilometer 
Effective July 1, 2016    52 cents/kilometer 
Effective May 1, 2017    52 cents/kilometer 
Effective July 1, 2017    53 cents/kilometer 
Effective May 1, 2018    53 cents/kilometer 
Effective July 1, 2018    53 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 
 
*NOTE: any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
B.10.2 The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

B.10.3 The employer shall reimburse an employee who is required to use his/her personal 
vehicle for school district purposes, the difference in premium costs between ICBC 
rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) 
where the employee is required to purchase additional insurance in order to comply 
with ICBC regulations respecting the use of one’s personal vehicle for business 
purposes. 

PCA Article B.10.4 does not apply in School District No. 63 (Saanich) 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
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ARTICLE B.11 BENEFITS  

B.11.1    The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No.9. 

 
B.11.2   The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy 
of the financial/actuarial statements made available to the employer from the benefit 
provider. 

 
B.11.3   Teachers Teaching on Call shall have access to the Provincial Extended Health 

Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the 
premium costs. 

 
B.11.4   The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
 
Local Provisions: 
 
B.11.5 Group Insurance 

The Board has agreed to participate in the group insurance plan in which upon 
implementation there were at least 50% of the eligible applicants who became 
members.  Premiums will be shared on the basis of the Board paying 80% and the 
teacher paying 20%.  All teachers entering the employ of this school district on or after 
January 1, 1969 are required to participate in the BCTF-BCSTA Group Insurance Plan 
under the terms specified.  The brochure outlining the Group Insurance Plan will be 
mailed with notice of appointment to all teachers. 

 
B.11.6 Medical Coverage 

 Teachers may participate in the B.C. Medical Plan (MSP) effective upon appointment.  
The premiums will be shared 80% by the Board and 20% by the teacher.   

 
B.11.7 Extended Health Plan 

 The Board will participate in the Provincial Extended Health Benefit Plan in which a 
minimum 70% teacher membership is required from the District.  The premiums will be 
shared 80% by the Board and 20% by each participating teacher.   

B.11.8 Dental Plan 

 The Board will participate in a Dental Plan.  Premiums will be shared 80% by the 
Board and 20% by the participating teacher.   

B.11.9 Continuation of Fringe Benefit Premiums 

 Where a teacher is on medical leave of absence, following the termination of statutory 
sick leave, the Board will continue to provide its share of the premiums during the 
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period a teacher is in receipt of BCTF Salary Indemnity fund benefits and, where 
necessary, a further period of one calendar year where the teacher is in receipt of 
benefits from a long-term disability salary continuance plan for each of the plans the 
teacher was a participant in at the time the absence began. 

B.11.10 Benefit Plans Improved Coverage 

 The Board shall provide funding to provide for the improvements (outlined below) to 
the benefit plan coverage. 

a. Dental 

 - $2000 maximum on orthodontics 
 
Note: Effective July 1, 2015, orthodontics lifetime maximum is per the provincial 
minimum. 

 - to add orthodonture coverage for adults 

 - yearly maximum on plans (A & B) = $2500 

 Note: Provincial minimums are funded in accordance with the 2013-2019 
Provincial Memorandum of Agreement. 

b. Life 

 - schedule B coverage instead of schedule A 

B.11.11 Employee/Family Assistance Plan   

 The parties agree to mutually develop and implement an Employee Assistance 
Program, the costs of which shall be paid sixty percent (60%) by the Board and forty 
percent (40%) by the Association, provided that the total annual cost of such program 
is $17,000.00 or less, including implementation costs in the first year. 
 

ARTICLE B.12 CATEGORY 5+    

B.12.1 Eligibility for Category 5+ 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

i. Credits must be equivalent to standards in British Columbia’s public 
universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 
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iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

c. Other courses or training recognized by the TQS. 

B.12.2  Criteria for Category 5+ 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

B.12.3  Salary Rate Calculation 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 

B.12.4 Application for Category 5+ 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 
and Article B.12.2 and the assignment of employees to Category 5+. 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of 
TQS made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated 
through the TQS Reviews and Appeals processes and are not grievable. 

ARTICLE B.26 EXPERIENCE RECOGNITION 

B.26.1 Dependent on the teacher producing satisfactory evidence, previous teaching 
experience accumulated up to the time of appointment will be recognized for salary 
purposes as follows: 

a. Relevant/equivalent teaching experience gained in government-supported and 
inspected public schools in all countries will be recognized in full. 

b. All other teaching experience, including private and independent schools, 
colleges, and universities, will be subject to assessment and approval prior to 
the recognition and granting of any credit for such experience.  Previous 
teaching experience will be evaluated by the Superintendent or designate. 

c.  Every effort must be made to submit the notice of application for documentation 
to the Secretary-Treasurer within 30 teaching days of the first day of classroom 
instruction. 
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d. Pay for previous teaching experience will be retroactive to the first day of 
classroom instruction, provided that the required documentation is received by 
the Secretary-Treasurer on or before May 31 in the same school year. In the 
event of extenuating circumstances the Board will extend the May 31 date. 

ARTICLE B.27 INCREMENT DATES 

B.27.1 The increment date shall be the 1st of September or the 1st of January following the 
month in which applicable experience accumulated is achieved. 

B.27.2 Eight months of full time employment in any one year, or its equivalent as described 
below, shall constitute a year’s experience for increment purposes. 

B.27.3 Teachers appointed in the B.C. Public Schools as part-time teachers shall accumulate 
experience credit proportional to the percentage of time they are employed. When the 
accumulative experience over a number of years is equal to eight months full time 
employment, the increment date provisions shall apply. 

B.27.4 Periods of part-time employment equated to full time employment may be added to 
periods of full time employment for accumulation towards years of credit. 

ARTICLE B.28 CHANGE IN SALARY CATEGORY 

B.28.1 Any teacher who intends to apply for a change in salary category must notify the 
Secretary-Treasurer in writing by September 15th in which case the change in salary 
category becomes effective for payroll purposes on September 1st in that school year.  
Any teacher who intends to apply for a change in salary category must notify the 
Secretary-Treasurer in writing by January 15th in which case the change in salary 
category becomes effective for payroll purposes on January 1st in that school year. 

B.28.2 In the case of teachers improving salary category, satisfactory evidence shall be 
provided by the teacher to the Secretary-Treasurer of the Board on or before the 30th 
day of November in that year in order to become effective as of September 1st in that 
school year, or before April 30th in that year in order to become effective as of January 
1st in that school year.  If no documentation or other satisfactory evidence is produced 
to the Board by the said November 30th or April 30th the teacher will be paid on the 
basis of his or her salary category held previously. 

ARTICLE B.29 RECOGNITION OF NON-TEACHING EXPERIENCE 

B.29.1 On the teacher producing satisfactory documentary evidence: 

a. The Board will pay a teacher above scale placement if the previous non-
teaching experience of a teacher is considered valuable commensurate with 
his/her teaching position. 
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b. If this teacher in subsequent teaching service no longer offers sufficient 
instruction in the original subject area then his/her remuneration above scale 
may be subject to revision.  The Association will be notified if a teacher is 
placed on a different scale than his/her certification and/or experience 
warrants. 

c. Previous non-teaching experience will be evaluated by the Superintendent or 
designate. 

ARTICLE B.30 LETTERS OF PERMISSION 

B.30.1 Persons holding a letter of permission with or without university training will be placed 
in a category as determined after evaluation of each individual’s qualifications by the 
Superintendent or designate. 

ARTICLE B.31 PART TIME TEACHERS’ PAY AND BENEFITS 

B.31.1 Part-time employees shall be paid their applicable scale placement, prorated on the 
basis of that portion of the instructional week actually worked. 

B.31.2 When a statutory holiday falls on a normal school day (Monday - Friday) and a part-
time teacher is not scheduled to work on that day, the teacher shall be granted 
equivalent time-off, prorated on the basis of the teacher’s assignment, with the Board 
assuming the cost of the teacher teaching on call. 

B.31.3 Teachers who transfer from a full time assignment to a part-time assignment under 
Article C.15.1 may, for pension purposes, request and shall be granted a leave of 
absence from the full time position, so as to be eligible to purchase pensionable 
service in accordance with the Pension (Teachers) Act.  

[Note: For Part Time Teachers’ Terms and Conditions, see Article C.15.] 

ARTICLE B.32 DISTRICT POSITIONS OF SPECIAL RESPONSIBILITY 

B.32.1 Teachers may be assigned to the following categories of positions of special 
responsibility at the District level: 

a. District Support Teacher 

b. Any other District Position of Special Responsibility created by the Board. 

B.32.2 The Board shall create a profile of duties and responsibilities for each of the above 
categories, after consultation with the incumbents occupying the positions in each 
category and the Association. The Board shall maintain the profiles so that they remain 
current, in consultation with the Association and the incumbents.  
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B.32.3 The Board will consult with the Association and appropriate staff whenever a new 
District Position of Special Responsibility is planned, or when the duties of existing 
positions are to be changed within the above categories.  When  such positions are 
created or changed, the allowance to be paid shall be the subject of negotiation 
between the Board and the Association. 

B.32.4 The Board will not eliminate District Positions of Special Responsibility within the 
above categories without consultation with the Association or change District Positions 
of Special Responsibility without consulting both the incumbent(s) and the Association. 

B.32.5  Vacancies in positions of special responsibility in the bargaining unit shall be posted in 
all schools and centres of the School District and may be advertised externally.  Such 
postings or advertisements shall include a general description of the vacant position, a 
general description of the necessary qualifications as defined in Article E.14.4, a 
general description of the requirements of the position, the percentage of time of the 
assignment and the yearly allowance which applies. 

B.32.6 Successful applicants must possess the necessary qualifications as defined in Article 
E.14.4 and must be able to perform the requirements of the special responsibility 
position.  Where two or more applicants have equal qualifications and requirements to 
perform the responsibilities of the position, the teacher with the greatest seniority shall 
have preference. 

B.32.7 Teachers selected to fill positions of special responsibility shall be on continuing 
teaching contracts, with the percentage of time to be spent in the position to be 
established by the Board.  The term of an assignment to a position of special 
responsibility at the District level shall normally be three (3) years, renewable at the 
Board’s discretion.  When educational needs require, the Board may, after consulting 
with the Association, create a new position or renew an existing position for a term of 
less than three (3) years. 

B.32.8 The annual allowances applicable to positions of special responsibility shall be as set-
out in Article B.33.  Such allowances shall be pro-rated in accordance with the 
percentage of time the incumbent is assigned to the position in each year.  The 
allowance at the District level shall not be pro-rated to less than fifty percent (50%) for 
the period of the assignment. However, the allowance for a teacher assigned to a 
District Position of special Responsibility as of February 1, 2003, shall remain pro-
rated at 70% as long as he/she remains in the position. 

ARTICLE B.33 ALLOWANCES 

B.33.1 All increases in allowances in Article B.33 of this Agreement will be computed as part 
of the negotiated increase on scale. 
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B.33.2 MIDDLE SCHOOL BASED ALLOWANCES 

 a. Co-ordinators in middle schools will be paid an allowance of: 

Effective July 1, 2013  $              4,031.00  

Effective September 1, 2014  $              4,111.62  

Effective January 1, 2015  $              4,163.02  

Effective May 1, 2016  $              4,181.75  

Effective July 1, 2016  $              4,223.57  

Effective May 1, 2017  $              4,223.57  

Effective July 1, 2017  $              4,244.68  

Effective May 1, 2018  $              4,287.13  

Effective July 1, 2018  $              4,308.57  

Effective May 1, 2019  $              4,351.65  

  
*any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage 
increase on the current collective agreement salary rates and applicable 
allowance rates. All future increases will be based on the newly revised rate 
with ESD. 

 
 b.  Department heads in middle schools will be paid an allowance of: 

 

Effective July 1, 2013 $              2,019.00 

Effective September 1, 2014 $              2,059.38 

Effective January 1, 2015 $              2,085.12 

Effective May 1, 2016 $              2,094.51 

Effective July 1, 2016 $              2,115.45 

Effective May 1, 2017 $              2,115.45 

Effective July 1, 2017 $              2,126.03 

Effective May 1, 2018 $              2,147.29 

Effective July 1, 2018 $              2,158.02 

Effective May 1, 2019 $              2,179.60 

 
*any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage 
increase on the current collective agreement salary rates and applicable 
allowance rates. All future increases will be based on the newly revised rate 
with ESD. 
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 c. Grade or subject chairperson in middle schools will be paid an allowance of: 
 

Effective July 1, 2013  $              1,101.00  

Effective September 1, 2014  $              1,123.02  

Effective January 1, 2015  $              1,137.06  

Effective May 1, 2016  $              1,142.17  

Effective July 1, 2016  $              1,153.60  

Effective May 1, 2017  $              1,153.60  

Effective July 1, 2017  $              1,159.36  

Effective May 1, 2018  $              1,170.96  

Effective July 1, 2018  $              1,176.81  

Effective May 1, 2019  $              1,188.58  

 
*any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage 
increase on the current collective agreement salary rates and applicable 
allowance rates. All future increases will be based on the newly revised rate 
with ESD. 

 
 
B.33.3 SECONDARY SCHOOL BASED ALLOWANCES 

 a. Co-ordinators in secondary schools will be paid an allowance of: 
 

Effective July 1, 2013  $              4,401.00  

Effective September 1, 2014  $              4,489.02  

Effective January 1, 2015  $              4,545.13  

Effective May 1, 2016  $              4,565.59  

Effective July 1, 2016  $              4,611.24  

Effective May 1, 2017  $              4,611.24  

Effective July 1, 2017  $              4,634.30  

Effective May 1, 2018  $              4,680.64  

Effective July 1, 2018  $              4,704.04  

Effective May 1, 2019  $              4,751.08  

  
*any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage 
increase on the current collective agreement salary rates and applicable 
allowance rates. All future increases will be based on the newly revised rate 
with ESD. 
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 b. Department heads in secondary schools will be paid an allowance of: 
 

Effective July 1, 2013  $              2,198.00  

Effective September 1, 2014  $              2,241.96  

Effective January 1, 2015  $              2,269.98  

Effective May 1, 2016  $              2,280.20  

Effective July 1, 2016  $              2,303.00  

Effective May 1, 2017  $              2,303.00  

Effective July 1, 2017  $              2,314.52  

Effective May 1, 2018  $              2,337.66  

Effective July 1, 2018  $              2,349.35  

Effective May 1, 2019  $              2,372.84  

 
*any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage 
increase on the current collective agreement salary rates and applicable 
allowance rates. All future increases will be based on the newly revised rate 
with ESD. 

   
 c. Subject chairpersons at the secondary school level will be paid an allowance 

of: 
 

Effective July 1, 2013  $              1,101.00  

Effective September 1, 2014  $              1,123.02  

Effective January 1, 2015  $              1,137.06  

Effective May 1, 2016  $              1,142.17  

Effective July 1, 2016  $              1,153.60  

Effective May 1, 2017  $              1,153.60  

Effective July 1, 2017  $              1,159.36  

Effective May 1, 2018  $              1,170.96  

Effective July 1, 2018  $              1,176.81  

Effective May 1, 2019  $              1,188.58  

 
*any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage 
increase on the current collective agreement salary rates and applicable 
allowance rates. All future increases will be based on the newly revised rate 
with ESD. 
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B.33.3 DISTRICT POSITIONS OF SPECIAL RESPONSIBILITY ALLOWANCES 

 a. District Support Teachers appointed to a District Positions of Special 
Responsibility will be paid an allowance of: 

 

Effective July 1, 2013  $              8,795.00  

Effective September 1, 2014  $              8,970.90  

Effective January 1, 2015  $              9,083.04  

Effective May 1, 2016  $              9,123.91  

Effective July 1, 2016  $              9,215.15  

Effective May 1, 2017  $              9,215.15  

Effective July 1, 2017  $              9,261.22  

Effective May 1, 2018  $              9,353.84  

Effective July 1, 2018  $              9,400.61  

Effective May 1, 2019  $              9,494.61  

 
*any calculation made in accordance with provincial Letter of Understanding 
No. 14 Re: Economic Stability Dividend will be applied as a percentage 
increase on the current collective agreement salary rates and applicable 
allowance rates. All future increases will be based on the newly revised rate 
with ESD. 

   
B.33.5 SCHOOL BASED ALLOWANCES 

Teachers assigned to Positions of Special Responsibility in schools may receive the 
full allowance as an addition to their salary or, at their request, may have the 
equivalent amount assigned to a school based account for their use for purposes of 
professional development or for release time for the preparations of materials and 
services or for the support of special projects, after consultations between the Principal 
and the teacher. The request to have a school based account established must be 
made to the District prior to September 15 of the school year or, when the assignment 
starts later than September 1, within 10 school days of the start of the assignment. All 
funds must be expended during the school year in which the funds were assigned. 
Unspent funds may not be carried forward into the next school year.  

ARTICLE B.34 ON CALL HOSPITAL / HOMEBOUND TEACHERS 

B.34.1 When a teacher teaching on call is assigned in accordance with this article, the 
teacher teaching on call shall be paid on an hourly rate of one-fifth (1/5) of the 
equivalent per diem of that teacher’s placement on scale. 

B.34.2 Hospital/Homebound teachers who are required, in the performance of their duties, to 
use their personal vehicles for travel to and from more than one (1) work location in 
any day shall be reimbursed at the Board’s mileage rate for all such additional travel. 
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ARTICLE B.35 NO CUT IN SALARY AND/OR BENEFITS 

B.35.1 No teacher presently on staff will incur a reduction in salary because of the 
implementation of this Agreement. 

ARTICLE B.36 PART MONTH PAY AND DEDUCTION 

B.36.1 The daily rate for a day’s pay and/or a day’s deduction under this Agreement shall be 
1/200th of the current annual salary of the teacher in question. 

B.36.2 Teachers shall be paid one-tenth (1/10) of their current annual salaries in respect of 
each month, September to and including June, in which they work all prescribed 
school days. 

B.36.3 In the event that a teacher commences work on any day other than the first prescribed 
school day in a month, or takes unpaid leave and as a result does not work all 
prescribed school days in a month, that teacher shall be deducted pay in that month 
on the basis of Article B.36.1, for each day not taught in that month. 

ARTICLE B.37 EARLY RETIREMENT/ CAREER CHANGE INCENTIVE PLAN 

B.37.1 Eligibility: 

a. Age 55 or 30 years of pensionable service. 

b. Fifteen years of FTE service with the District. 

c. Retire from teaching in this School District. 

d. Be at maximum step on the salary scale. 

e. Teachers must retire at a term or semester break between November 1st and 
January 31st. 

f. Teachers shall notify the Board in writing no later than May 1 prior to the year 
of retirement. 

B.37.2 Retirement Allowance: 
 

Teachers qualifying for this plan will be paid a retirement allowance based on the 
following: 

 
 At age 55 - 60 25% of annual salary on scale 
 At age 61  20% of annual salary on scale 
 At age 62  15% of annual salary on scale 
 At age 63  10% of annual salary on scale 
 At age 64    5% of annual salary on scale 
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B.37.3 Part time teachers will receive the allowance pro-rata to the percentage of time 

actually worked averaged over the last five years of service prior to retirement date.  

B.37.4 The retirement allowance can be paid over two years in one or two installments as 
requested by the teacher. 

B.37.5 It is understood and agreed by both the Board and the Association that whenever 
possible teachers new to the District that are hired as a result of the retirement will be 
at Step 1 of the salary scale. 

 
 
ARTICLE B.38  WORK OUTSIDE THE SCHOOL YEAR 
 
B.38.1 If the Superintendent requests a teacher, or if the Superintendent approves the total 

staff or teacher request to work on any day beyond the days in session as defined in 
Article D.14.2, such work will be voluntary.  Such teacher(s) will be paid at 1/200 of the 
teacher’s annual salary and be entitled to applicable benefits or granted equal time off 
during the school year in lieu of pay at the teacher(s) option.  The option will be 
selected at the time of the request. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

C.1.1 An employee may resign from the employ of the employer on thirty (30) days’ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

C.1.2 The employer shall provide the local with a copy of any notice of resignation when it is 
received. 

ARTICLE C.2 SENIORITY 

C.2.1 Except as provided in this article, “seniority” means an employee’s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

C.2.2 Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee 
who achieves continuing contract status in another school district shall be 
credited with up to ten (10) years of seniority accumulated in other school 
districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 
verification form at the time the employee achieves continuing contract 
status.  

ii. The employee must initiate the seniority verification process and 
forward the necessary verification forms to the previous school 
district(s) within ninety (90) days of receiving a continuing appointment 
in the new school district. 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to 
port.  

C.2.3 Teacher-Teaching-on-Call 

a.  A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b.    For the purpose of calculating seniority credit: 

i.   Service as a teacher teaching on call shall be credited: 
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1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c.  Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

C.2.4 Effective July 1, 2006, an employee on a temporary or term contract shall accumulate 
seniority for all days of service on a temporary or term contract.  

C.2.5 No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

C.2.6 Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 
 

C.2.7 In this article, “seniority” applies to continuing and temporary contract teachers and 
means a teacher’s aggregate length of service in the employment of the Board, 
inclusive of service under temporary appointment, part-time continuing teacher and 
teacher teaching on call assignments.  For the purpose of calculating seniority prior to 
September 1, 1993, any amount of part-time teaching was prorated.  Effective 
September 1, 1993, for the purpose of calculating seniority, any part of a day of 
service as a teacher teaching on call shall equate to a full day, and any contract period 
as a part-time teacher shall equate to full time. 

C.2.8    In addition to the provisions of C.2.7, seniority shall also include: 

a. Teacher teaching on call seniority accumulated pursuant to PCA Article C.2.3 
and C.16.6; and 

b. Seniority ported in accordance with PCA Article C.2.2 provided that in no case, 
shall an employee be credited with more than one (1) year of seniority for any 
school year.  
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C.2.9 When the seniority of two or more teachers is equal pursuant to Article C.2.7 and 
C.2.8, the teacher with the greatest continuous present employment with the Board 
shall be deemed to have the greatest seniority. 

C.2.10 When the seniority of two or more teachers is equal pursuant to Article C.2.9, the 
teacher with the greatest aggregate length of service with another school authority 
recognized for salary experience purposes in this agreement shall be deemed to have 
the greatest seniority. 

C.2.11 When the seniority of two or more teachers is equal pursuant to Article C.2.10, the 
teacher with the greatest accumulated FTE time in this school district shall be deemed 
to have the greatest seniority. 

C.2.12 For the purposes of this article, leaves of absence in excess of one month shall not 
count toward aggregate length of service with the Board, except: 

a. maternity leave, to a maximum of two years per child; 
b. educational leave, of up to two years; 
c. leave for duties with the Association or the B.C. Teachers’ Federation; 
d. secondment to the Ministry of Education, a Faculty of Education, or pursuant to 

a recognized teacher exchange program or the Teacher Regulation Branch; 
e. time for illness covered by B.C. Teachers’ Federation salary indemnity fund or 

long-term disability insurance; 
f. leave for teaching with Department of National Defence or Canadian 

Universities Services Overseas, to a maximum of two years; 
g. all other leaves approved by the Board to a maximum of two years; 
h.         Compassionate Care Leave pursuant to G.2. 

 
C.2.13 For the purposes of this article, continuity of service shall be deemed not to have been 

broken by resignation for purposes of maternity followed by re-engagement within a 
period of two years, or by layoff and recall pursuant to Article C.5.  Seniority credits 
ported from S.D. No. 63 (Saanich) to another school district pursuant to Article C.2.2 
shall not be recognized unless such credits are subsequently ported back to S.D. No. 
63 (Saanich) pursuant to Article C.2.2. 

C.2.14 Any approved leave of absence shall be deemed not to break continuity of service. 

C.2.15 The Board shall, by November 1st, forward to the Association a list of all teachers 
employed by the Board, in order of seniority calculated according to Article C.2.9 to 
C.2.14  above setting out the amount of seniority for each teacher as of September 1st 
of that year. 

C.2.16 The Association shall bring to the attention of the Superintendent any errors in the 
seniority list on or before December 1st.  If the Association does not so notify the Board 
by December 1st, the list shall be deemed to be accurate for that year. 

C.2.17 The Board agrees to provide to the Association copies of the Board’s notification 
pertaining to members’ leave, resignation, termination, layoff and recall, transfer and 
appointment. 
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ARTICLE C.3 EVALUATION  

C.3.1 The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these 
purposes, and may relieve on just and reasonable terms against breaches of time limits 
or other procedural requirements. 

 
[Note: See also Article E.19 Teacher Evaluation] 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

C.4.1    Experience Credit 

a.    For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b.    One hundred seventy (170) full-time equivalent days credited shall equal one 

(1) year of experience. 

C.4.2   Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first 

of the month following the month in which the experience accumulation is earned. 

ARTICLE C.5 LAYOFF, RECALL AND SEVERANCE PAY 

C.5.1 Layoff 

a. The Board and the Association agree that increased length of service in the 
employment of the Board entitles teachers on continuing contract 
commensurate increase in security of teacher employment.  This layoff and 
recall article applies to continuing contract teachers. 

b. When the Board determines that it is necessary to reduce the total number of 
teachers employed by the Board, the teachers to be retained on the teaching 
staff of the District shall be those who have the greatest seniority, provided that 
they possess the necessary qualifications for the positions available. 

c. In this article, “necessary qualifications” in respect of a teaching position means 
a reasonable expectation, based on any or all of the following:  certifications, 
training, education, experience, enrollment in relevant courses and past 
teaching performance of a teacher, that the teacher will be able to perform the 
duties of the position in a satisfactory manner following a reasonable period of 
familiarization. 
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d. The Board shall give each teacher it intends to layoff pursuant to this article as 
much notice as reasonably possible but at least 30 days’ notice in writing, such 
notice to be effective at the end of the school term or semester, and to contain 
the reason for the layoff.  The Board shall concurrently forward a copy of such 
notice to the Association. Teachers who are laid off shall be placed on a 
layoff/recall list. 

C.5.2 Recall 

a. When a position on the teaching staff of the District becomes available, the 
Board shall, notwithstanding any other provision of this agreement, first offer 
recall to the teacher under the conditions outlined in Article C.5.2.e who has the 
most seniority among those laid off pursuant to this article, provided that the 
teacher possesses the necessary qualifications for the available position.  If 
that teacher declines the offer, the position shall be offered to the teacher with 
the next greatest seniority, provided that teacher possesses the necessary 
qualifications, and the process shall be repeated until the position is filled. 

b. A teacher who is offered recall shall inform the Board whether or not the offer is 
accepted, within 48 hours of the acknowledged receipt of such offer, exclusive 
of weekends and statutory holidays. 

c. The Board shall allow ten (10) days from an acceptance of an offer under 
Article C.5.2.b for the teacher to commence teaching duties, provided that, 
where the teacher is required to give a longer period of notice to another 
employer, such longer period shall be allowed. 

d. A teacher’s right to recall under this article is lost: 

i. if the teacher refuses to accept two positions for which he/she 
possesses the necessary qualifications; 

ii. forty (40) calendar months elapse from the date of layoff under this 
article and the teacher has not been recalled. 

e. Upon recall, a teacher shall retain his/her continuing appointment recall status 
even though this recall may be for a specified term and/or for a percentage of 
employment different from the continuing appointment recall status.  This 
permits the Board to employ teachers on the recall list in temporary 
assignments without jeopardizing the teacher’s right to recall otherwise 
contained in this agreement. 

f. A teacher recalled pursuant to this article shall be entitled to all sick leave credit 
accumulated at the date of layoff. 
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g. A teacher who retains rights of recall pursuant to Article C.5.2 shall be entitled, 
if otherwise eligible, to maintain participation in all benefits provided in this 
agreement by payment of the full costs of such benefits to the Board, in 
advance, subject to the approval of the insurance carrier and provided that the 
teacher is not otherwise employed. 

h. The responsibility for maintaining regular contact and filing a current telephone 
number and address with the District Administrator responsible for personnel 
will be with the teacher.  If the first contact with the teacher cannot be made by 
telephone, a double registered letter will be sent to notify the teacher of the job 
offer. 

C.5.3 Severance Pay 

a. A teacher who is laid off under Article C.5.1.b and C.5.1.d, shall be entitled to 
the following severance pay: 

i. one week’s pay for less than five (5) months’ teaching service with the 
Board; 

ii. one additional week’s pay for each five (5) months’ teaching service or 
portion thereof with the Board thereafter to a maximum of one year’s 
salary. 

b. A teacher who receives severance pay pursuant to this article, and who, 
notwithstanding Article C.5.2.a, is subsequently rehired by the Board, shall 
retain one week’s pay for every five (5) school months he/she has been laid off.  
The remainder shall be returned to the Board.  The payback will be by lump 
sum payment or by salary deductions over a six-month period, the method of 
payback to be selected by the individual teacher. 

c. One week’s pay shall be defined as 5/200th of the annual salary grid placement. 

ARTICLE C.12 CONTRACT OF EMPLOYMENT 

C.12.1 All teachers employed by the Board shall be placed on a continuing contract of 
employment except for Teachers teaching on call and Temporary Contract Teachers. 

C.12.2 The Board may appoint teachers to temporary contracts of specified term only in the 
following circumstances: 

a. to replace, for a period of one school year or less, a continuing teacher during 
that teacher’s leave of absence; or 

b. to fill a temporary vacancy that arises during the school year, to the end of that 
school year, or 
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c. upon completion of twenty consecutive teaching days or more in one teacher 
teaching on call assignment and for a term to coincide with the return of the 
teacher being replaced, or June 30, whichever comes first.  At the end of such 
assignment the teacher shall be laid off and be entitled to re-engagement 
pursuant to C.12.4 below. 

C.12.3 The Board agrees to provide the Association, by November 1 of each year, with the 
following: 

a. a list of temporary teachers in the employ of the Board; 

b. a list of all teachers on leave of absence; 

c. a list of those positions referred to in C.12.2.b above. 

C.12.4 Teachers who have been employed by the Board on one or more temporary contracts 
shall be entitled to further continuing or temporary positions as they become available 
during the next twenty-four months following the last day of employment.  The 
teachers selected for available positions shall be those with the greatest seniority, 
provided they possess the necessary qualifications for the positions available. 

C.12.5 Teachers who have been employed by the Board on one or more temporary contracts 
shall be granted a continuing contract of employment after the completion of fifteen 
(15) aggregate months over a period of four years. 

C.12.6 The Board may move to dismiss for less than satisfactory teaching performance a 
newly hired continuing contract teacher, in his/her first ten (10) months of employment 
only, if that teacher has received two (2) less than satisfactory reports pursuant to the 
conditions laid out in Article C.14.1 to C.14.6 AND subject to the appropriate conditions 
of C.14.12 and C.14.13.  All evaluations shall be made pursuant to Article E.19. 

ARTICLE C.13  DISMISSAL AND DISCIPLINE FOR MISCONDUCT; JUST AND 
REASONABLE CAUSE; DUE PROCESS 

C.13.1 The Board shall not discipline or dismiss any person bound by this agreement save 
and except for just and reasonable cause. 

C.13.2 Where any employee is under investigation by the Board for any cause, the employee 
and the Association shall be advised in writing of that fact and of the particulars of any 
allegations immediately unless reasonable grounds exist for concluding that such 
notification would prejudice the investigation, and in any event shall be notified of 
those matters at the earliest reasonable time and before any action is taken by the 
Board, and the employee shall be advised of the right to be accompanied by a 
representative of the Association at any meeting in connection with such investigation. 
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C.13.3 Unless the Association waives the right to such meeting, the Board shall not suspend 
(other than a suspension to which Section 15(5) of the School Act reasonably applies) 
or dismiss any person bound by this agreement unless it has, prior to considering such 
action, held a meeting of the Board with the employee entitled to be present, in respect 
of which: 

a. the employee and the Association shall be given 72 hours’ notice; 

b. at the time such notice is given, the employee and the Association shall be 
given a full and complete statement in writing of the grounds for the 
contemplated action and all documents that will be considered at the meeting; 

c. the Association on behalf of the teacher may file a written reply to the 
allegations prior to the meeting; 

d. at such meeting the teacher shall be accompanied by a representative and/or 
advocate appointed by the Association, and they shall be entitled to hear all the 
evidence presented to the Board, to receive copies of all documents placed 
before the Board, to call witnesses, and to question any person presenting 
evidence to the Board; 

e. the decision of the Board shall be communicated in writing to the teacher and 
the Association and shall contain a full and complete statement of the grounds 
for the decision. 

C.13.4 Where an employee is suspended under Section 15(5), the Board shall, prior to taking 
further action under Section 15(7), hold a meeting in accordance with the foregoing 
provisions, unless the right to such meeting is waived by the Association. 

C.13.5 The Board shall not release to the media or the public information in respect of the 
discipline or dismissal of a teacher while it is under arbitration or before the courts. At 
other times, the Board shall not release the information except after first attempting to 
issue a joint press or information release, and failing this, either party shall notify the 
other of the general content of a release. 

C.13.6 Notwithstanding Article A.6 (Grievance Procedure) where an employee has been 
dismissed, the Association shall have the option of referring a grievance regarding the 
dismissal directly to arbitration provided for in that article. 

C.13.7 At an arbitration in respect of the discipline or dismissal of an employee, no material 
from the employee’s file may be presented unless the material was brought to the 
employee’s attention at the time it was placed on file, and no material which has been 
removed from the file pursuant to Article E.24 (Personnel Files) may be presented. 

C.13.8 Where an employee has been suspended on grounds set out in Section 15(4) of the 
School Act, the employee shall be reinstated with full pay for the period of such 
suspension, unless on the final disposition of the matter, the teacher is convicted of the 
offence charged; or the Board proceeds according to C.13.1 in which case an 
arbitrator shall have final authority in the matter. 
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ARTICLE C.14 DISMISSAL FOR CAUSE BASED ON PERFORMANCE 

C.14.1 When a final report written in accordance with Article E.19 (Teacher Evaluation) is 
issued and indicates a less than satisfactory situation, the Association shall be notified 
and a plan for improvement shall be prepared. 

C.14.2 Where possible, the plan for improvement will be developed jointly by the teacher, a 
representative of each of the Association and the Board who shall meet within seven 
days of the issuance of the report.  Should the parties not agree, then the Board shall 
develop the plan.  If deemed necessary, the plan may provide for the immediate 
placement of the teacher in a remedial program away from the classroom. 

C.14.3 The Board shall be responsible for the costs of the plan. 

C.14.4 Should it be determined during the development of the plan that extenuating 
circumstances are affecting the teacher’s performance, then referral of the teacher to 
appropriate resources shall be considered. 

C.14.5 A second report writing cycle shall be initiated on the completion of the improvement 
plan or after three (3) months have passed from the issuance for the first report, 
whichever occurs first.  The second report shall be written by a report writer 
(Superintendent, Deputy Superintendent and Assistant Superintendent) different from 
the first report writer. 

C.14.6 During the second report writing cycle, a minimum of one observation to a maximum of 
one-half (1/2) of the visits shall be unannounced. 

C.14.7 Should the second report indicate a satisfactory situation, the next report shall be 
written pursuant to Article E.19.3 (Teacher Evaluation). 

C.14.8 Should the second report indicate a less than satisfactory situation, the Association 
shall be notified and the plan for improvement as outlined in Article C.14.2 shall be 
reviewed and if deficiencies have not been corrected, the plan will be extended.  A 
third report writing cycle shall be initiated on the completion of the extended 
improvement plan or after at least thirty (30) teaching days have passed from the 
issuance of the second report.  The third report may be written by either the first 
evaluator, the Superintendent, or a Deputy Superintendent or an Assistant 
Superintendent as determined by the Superintendent. 

C.14.9 The third report shall be written in a period not less than 12 calendar months and not 
more than 24 calendar months from the date of issuance of the first report. 

C.14.10 Should the third report indicate a satisfactory situation, the next report shall be written 
pursuant to Article E.19.3 (Teacher Evaluation). 

C.14.11 The Board may dismiss for cause a teacher who has received three consecutive less 
than satisfactory reports, pursuant to Article E.19 (Teacher Evaluation) in a period of 
not less than 12 calendar months nor more than 24 months, exclusive of leaves of 
absence. 
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C.14.12 If the third report indicates a less than satisfactory situation and the Board intends to 
dismiss the teacher, the Board shall notify the teacher and the President of the 
Association of such intention and provide an opportunity for the teacher and his/her 
representative to meet with the Superintendent and the Board within fourteen (14) 
days of such notice. 

C.14.13 Where the Board dismisses a teacher for a less than satisfactory teacher performance 
the teacher shall be entitled to thirty (30) calendar days notice. 

ARTICLE C.15 PART-TIME TEACHERS TERMS AND CONDITIONS 

C.15.1 A full-time teacher may, without prejudice to that appointment, request a part-time 
appointment.  The teacher shall specify the fraction of time and the period for which 
the part-time assignment is requested, at the time of making the request.  The Board 
shall not unreasonably deny such requests. 

C.15.2 A teacher, who receives a part-time appointment under section C.15.1, shall be 
entitled to return to a full time assignment, similar to the one previously occupied, at 
the start of the school year immediately following expiration of the part-time 
appointment.  The teacher may return to a full time assignment at an earlier date, or 
may extend the period of part-time appointment, upon the approval of the Board. 

[Note: For Part Time Teachers’ Pay and Benefits see Article B.31.] 

ARTICLE C.16 TEACHERS TEACHING ON CALL, TERMS AND CONDITIONS 
OF EMPLOYMENT 

C.16.1 a. The Board shall maintain an on-call list of teachers holding valid B.C. Teacher 
Certificates, who have applied to have their names placed on the list for the 
current school year, and who have been approved for such inclusion by the 
Superintendent or designate. 

b. Once approved for inclusion under sub-section (a), the Board shall not remove 
a teacher from the on-call list during that school year except for just and 
reasonable cause, with written reasons to be given to the affected teacher and 
a copy to the Association. 

c. The Board shall forward a copy of the on-call list to the Association in the 
months of October and January of each school year, and copies of any 
updated lists. 

C.16.2 A non-certified teacher teaching on call will be hired, pursuant to section 19(2) of the 
School Act, only when no qualified, certified teacher teaching on call is available. 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 58 

 

C.16.3 The deployment of teacher teaching on call within a particular school is the 
responsibility of the Administrative Officer, who will, under normal circumstances, have 
the teacher teaching on call assume only the duties of the teacher he/she is replacing.  
For sound educational reasons, an administrative officer may request a teacher 
teaching on call to take an assignment different than that of the teacher he/she is 
replacing. 

C.16.4  A teacher teaching on call in the same assignment for twenty (20) teaching days is 
entitled to earn sick leave credits at the same rate as continuing teachers and those 
credits will be applied when the teacher gains employment on a continuing contract. 

C.16.5 Teachers teaching on call who are assigned full time shall accumulate experience 
credit for increment purposes pursuant to Article B.27, with twenty (20) days of such 
service equaling one (1) month of service. 

C.16.6 Teacher teaching on call service shall be recognized for purposes of seniority under 
Article C.2  after twenty-five (25) days aggregate in any one (1) school year, and will 
be credited when the teacher is appointed to a temporary or continuing contract. [See 
also PCA Article C.2.3] 

C.16.7 Work Week for Teachers teaching on call 

 Teachers teaching on call may aggregate no more than 1.0 time during a school week. 
In the unusual circumstance that it is necessary to have a teacher teaching on call 
aggregate more than 1.0 time in a week the Saanich Teachers’ Association shall be 
notified and be given the reasons. 

C.16.8 When the Board posts and fills a vacancy under Article E.13 and E.14, and when no 
qualified applicant is available from any of the categories set-out in Section E.14.2, the 
Board will consider the applications from teachers teaching on call who have taught in 
the District for fifty (50) or more days in the ten (10) teaching months immediately 
preceding their application.  Thereafter, the Board may consider the application(s) from 
any other applicant. 

C.16.9 a. In addition to the provisions of this article, the following articles of this 
Agreement shall apply to teachers teaching on call: 

 
 - union recognition 
 - union membership and dues deduction 
 - picket lines 
 - no discrimination 
 - sexual harassment 
 - placement on scale/experience recognition 
 - basic scale 
 - salary 
 - teacher teaching on call pay and benefits 
 - reimbursement for personal property loss 
 - category 5+ 
 - term and renegotiation 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 59 

 

 - health and safety 
 - posting and filling of vacancies 
 - seniority 
 - personnel files 
 - change in certification 
 - non-instructional days 
 - professional autonomy 
 - extra-curricular activities 
 - hours of instruction/prep time 
 - supervision 
 - recognition of previous teaching experience 
 - recognition of non-teaching experience 
 - copy of agreement 
 - letters of permission 
 - annual increments 
 - no salary reduction 
 - grievance procedure 
 - professional development funding 
  (as per Article F.15.1.c) 

 
b. The following will apply after a teacher teaching on call has been in the same 

assignment for fifteen (15) or more teaching days or twenty-five (25) aggregate 
teaching days in the previous twelve (12) calendar months: 

i. Time lost through injury (benefits for which the Board is responsible will 
extend for the number of days equivalent to the teacher’s service in the 
District in the twelve (12) calendar months prior to the accident). 

 
c. Retired Teachers acting as TTOC’s 

 A Teacher who has retired and who has applied to have his/her name on the 
Teacher teaching on call List may be added to the Teacher Teaching on Call 
List for those instructional areas in which the teacher is qualified and the district 
has a shortage of available qualified Teachers Teaching on Call. The teacher 
shall not receive rights to temporary teacher contracts (C.12.2.c), benefits 
(B.2.4) or pay–in-lieu of benefits (B.2.5 and B.2.8), pension contribution, sick 
leave credits (C.16.4), experience (C.16. 5), or seniority credit (C16.6). The 
teacher shall be restricted to teaching in the instructional areas identified in the 
Teacher Teaching on Call List. 

C.16.10 Teacher Teaching on Call Evaluation 
 
 a. The purpose of evaluation is to provide an accurate and objective record of 

performance which may include: 

 -professional qualities 
 -classroom management 
 -instructional skill. 

 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 60 

 

 b. Evaluation reports under this article shall be written independently by: 
 

- an Administrative Officer of the school involved; or 
- any other employee who is qualified pursuant to the School Act and 
Regulations. 

 
 c.  A teacher teaching on call, who has attained at least fifty (50) or more days in 

the ten (10) teaching months immediately preceding his/her application and 
who has taught ten (10) accumulated days in the school, or who has taught 
thirty (30) days, or portions thereof, in the same assignment in the District is 
eligible for and may request an evaluation from an Administrative Officer in that 
school.  Only one evaluation may be requested in any twenty (20) teaching 
month period. 

 

 d. Where necessary, the teacher teaching on call may arrange with another 
teacher for a teaching time to complete the evaluation.  This teaching time will 
be voluntary on the part of the teacher teaching on call. 

 
e. The report shall be a short report consisting of one (1) or two (2) visits by the 

Administrative Officer, whichever is mutually agreeable. 
 

f. During the evaluation cycle, there will be pre and post discussions between the 
evaluator and the teacher teaching on call. 

 
g. Reports shall be based on observations and objective data collected and 

discussed by the evaluator with the teacher teaching on call.  The report shall 
include a statement which reflects the relationship between teaching 
assignment, training, expertise and experience in the assignment. 

  
 h. Involvement or non-involvement in extra-curricular activities, participation in 

union activities or matters not directly related to teaching duties shall not form 
any part of the evaluation or evaluation report on a teacher teaching on call.  
However, a teacher teaching on call may request an attachment to the report 
on any additional voluntary activities in which he/she is involved with students, 
staff or professional organizations. 

 
 i. The teacher teaching on call may request an attachment to the report that 

contains information on any up-grading or professional development stemming 
from the report. 

 
 j. The final report will be presented within fifteen (15) teaching days of the last 

observation. 
 
 k. In the event of a disagreement between the report writer and the teacher 

teaching on call over the content or wording of the draft report, which cannot be 
resolved through discussion, the teacher teaching on call may submit a written 
comment and have it attached to the report. 
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 l. Discussions, observations and the final report shall be based upon the criteria 
outlined on the Teacher Teaching on Call Evaluation Form.  The completed 
form will comprise the written report. 

 
 m. A copy of the report will be placed in the teacher teaching on call’s file at the 

School Board Office. 
 
 n. The report will be considered an official report for hiring purposes. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1 INTENTIONALLY LEFT BLANK 

ARTICLE D.2 INTENTIONALLY LEFT BLANK 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

D.3.1 In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

D.3.2 When a school district intends to implement an alternate school calendar, written 
notification shall be provided to the local no later than forty (40) working days prior to 
its implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original 
intent of the agreement. 

D.3.3 The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 
modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

D.3.4 If the parties cannot agree on the modifications required, including whether or not a 
provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

D.3.5 The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 
necessary to accommodate the alternate school calendar. 

D.3.6 In the event the arbitration is not concluded prior to the implementation of the alternate 
school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

D.3.7 The arbitration shall convene within thirty (30) working days of referral to arbitration in 
accordance with the following: 

i. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 
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iii. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within a further fifteen 
(15) working days. 

8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 
available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

PCA Article D.4 does not apply in School District No. 63 (Saanich).  See Article D.15 

ARTICLE D.5   MIDDLE SCHOOLS 

PCA Article D.5 does not apply in School District No. 63 (Saanich).   

ARTICLE D.13 SUPPORT FOR INCLUSION OF SPECIAL NEEDS STUDENTS 

D.13.1 — D.13.6  Intentionally left blank 
 
D.13.7 Personal/Health Care Support — See Article D.27.1 
 
D.13.8 Supervision 

The classroom teacher shall not be responsible for the supervision of physically 
handicapped/medically fragile (Level 2 and 3) students: 

a. during coffee and lunch breaks for special needs support staff.   

b. before and after regular class hours 

D.13.9 In-Service Professional Development 

 Where the teacher is requested by the Board and volunteers to participate in 
professional development activities, at a time he/she is not scheduled to work, that 
teacher shall be paid at the rate of 1/200 of salary for each day of in-service or, at the 
teacher’s discretion, time off in lieu of such payment. 

D.13.10 Intentionally Left Blank 
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ARTICLE D.14 REGULAR WORK YEAR FOR TEACHERS 

Pursuant to the standard school calendar established by legislation and regulation: 
 
D.14.1 The annual salary established for employees covered by this agreement shall be 

payable in respect of the teacher’s regular work year. 

D.14.2 a. The regular work year shall be scheduled between the Tuesday after Labour 
Day and the last Friday in June of the subsequent year excluding Saturdays 
and Sundays, statutory holidays, Christmas break and Spring break.  If the last 
Friday in June falls on or before June 25 the regular work year will end on June 
30.  

b. The first day of Christmas break shall be on the Monday preceding 
December 26.  School shall reopen on the Monday following January 1 unless 
January 1 is a Saturday or Sunday then the school shall reopen on the 
following Tuesday. 

c. The first day of spring break shall be the third Monday in March.  School shall 
reopen the fourth Monday in March.  If the fourth Monday in March is Easter 
Monday, school shall reopen on the Wednesday following the fourth Monday in 
March. 

D.14.3 The regular work year for teachers shall include no fewer than five (5) non-instructional 
days for professional development and/or parent-teacher interviews and/or report card 
preparation; 

D.14.4 Four (4) days of one hour early dismissal shall be provided each year for the purpose 
of facilitating parent-teacher interviews. 

D.14.5 Teachers of Primary 1 (kindergarten) students shall be provided five (5) consecutive 
instructional days after the opening day for phased-in Primary 1 student entry. 

D.14.6 The last day in the regular work year shall be an administrative day and no teacher 
shall be required to offer instruction. 

D.14.7 Subject to the approval of the Superintendent, the opening day of a school may be 
shortened for some or all of the students of the school and may provide for different 
dismissal times for different students of the school. 

D.14.8 As a part of their regular duties, part-time teachers shall participate in attendance on 
Non-Instructional Days as follows: 

a. Part-time teachers who work part of each day shall participate in a Non-
Instructional Day on at least a pro-rated basis to the teacher’s assignment; 

b. Part-time teachers who do not work on each instructional day shall participate 
in a Non-Instructional Day for their normal instructional time when the Non-
Instructional Day occurs on that day of work; 
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c. Part-time teachers requested by the administrator to participate in a Non-
Instructional Day longer than their scheduled time, or on a day not scheduled 
for work, shall be compensated in the form of pay or time-in-lieu as set out in 
B.38.1, the form of such compensation to be determined by the teacher 

Note: For work outside the school year, see Article B.38. 

ARTICLE D.15 HOURS OF INSTRUCTION/PREP TIME 

D.15.1 The instructional time for full-time teachers shall not exceed: 

a. 25 hours per week for elementary teachers; 

b. 27 hours per week for middle school teachers; 

c. 27.5 hours per week for secondary teacher.   

Instructional time shall be defined as time during the instructional week devoted to the 
teaching of courses and lessons, and shall include time assigned to supervise 
curricular activities, including study periods, prep time, recess, period changes and the 
“morning break”. 

D.15.2 The Board and the Association recognize that preparation time can be of education 
benefit.  Each school shall organize in such a manner that will provide preparation time 
for every teacher as follows: 

a. A full-time teacher assigned to an elementary school shall be entitled to a 
minimum of 100 minutes each week for preparation time. (One hundred ten 
(110) minutes effective June 30, 2019.) 

b. Effective September 1, 1991, a full-time teacher assigned to a middle school 
shall be entitled to a minimum of 135 minutes each week for preparation time. 

c. A full-time teacher assigned to a secondary school shall be entitled to a 
minimum of 12 ½% of the instructional time in that school. 

D.15.3 Part-time classroom teachers with an assignment of 0.4 FTE or more shall be entitled 
to pro-rated non-instructional preparation time. 

D.15.4 Elementary prep time will be allotted in blocks of not less than 20 minutes. 

D.15.5 Assignments shall be scheduled in consecutive teaching blocks allowing for a 
maximum break in instruction of one hour per day in elementary schools and one 
instructional block per day in secondary schools. 

 

 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 66 

 

 

ARTICLE D.16 HOME EDUCATION 

D.16.1 Educational services required for home education students as defined in School Act, 
Part II, Div. 4, Sec. 12 & 13 and School Act Regulations, Section (3), shall be provided 
by one of the following: 

a. an administrative officer, 

b. a teacher teaching on call, 

c. a full-time teacher provided with additional release time, mutually agreed upon 
by the teacher and the applicable administrative officer, or 

d. a part-time teacher through an appropriate percentage increase in his/her 
teaching assignment, mutually agreed upon by the teacher and the applicable 
administrative officer. 

ARTICLE D.17 SUPERVISION DUTIES 

D.17.1 No teacher shall be required to perform school supervision duties during the school’s 
regularly scheduled noon intermission. 

D.17.2 In addition to D.17.1 above, no teacher shall have more than 30 minutes per week of 
required supervision duty. 

D.17.3 In the application of D.17.2 above, the staff of each school, including the administrative 
officer, shall agree on the required supervision duties and shall ensure that such duties 
are assigned in an equitable manner. 

ARTICLE D.18 PARENT TEACHER INTERVIEWS 

D.18.1 The Board agrees that parent/teacher interviews constitute informal reports pursuant 
to School Act Regulation Section 4. (2)(b).  

ARTICLE D.19 TECHNOLOGICAL CHANGE 

D.19.1 Definition 

 Technological change shall be defined as: 

a. the introduction by an employer into his work, undertaking or business of 
equipment or material of a different nature or kind than that previously used by 
the employer in that work, undertaking or business; or 
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b. a change in the manner, method or procedure in which the employer carries on 
his work, undertaking or business that is related to the introduction of that 
equipment or material. 

D.19.2 Notice and Discussion 

 When the Board is considering a technological change it will inform the Association.  
When the Board intends to introduce a technological change which affects the terms, 
conditions of employment of a number of teachers to whom the collective agreement 
applies and alters significantly the basis on which the collective agreement was 
negotiated, the Board shall notify the Association in writing.  Such notice shall be given 
at least ninety (90) days before the introduction of the technological change.  As soon 
as possible, once such notice is given, the Board agrees to discuss the matter with the 
Association. 

D.19.3 Information 

a. The notice of intent to introduce a technological change shall contain: 

i. the nature of the change; 

ii. the effective date of the change; 

iii. the approximate number, type and location of teachers likely to be 
affected by the change; 

iv. the effects or anticipated effects on the teachers concerned. 

b. The Board shall update this information as new developments arise and 
modifications are made. 

D.19.4 Negotiation 

 Once notice of a technological change has been given, the Board shall, at least sixty 
(60) days before the intended change, negotiate with the Association ways in which 
employees in the bargaining unit who will be affected can adjust to the effects of the 
technological change.  These adjustments will include but will not be limited to 
retraining, transfer, severance and safety considerations. Should the parties fail to 
reach agreement, the outstanding problems would be subject to resolution through the 
Grievance Procedure, Article A.6 of this Agreement. 

D.19.5 The Board will provide access to appropriate technology for teachers to perform duties 
consistent with modern practice. This shall include computers and peripherals in the 
workplace to complete report cards and maintain assessment records as well as 
access to the internet at the worksite.  

D.19.6 Where a change in technology requires teachers to change their practice in the use of 
that technology, the Board shall provide access to training to facilitate that change. 
Training would normally take place during in-service sessions. 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 68 

 

D.19.7    Resulting Agreements 

 When the parties agree to appropriate solutions to the problems arising out of the 
intended technological changes, the solutions shall be prepared as a Letter of 
Agreement between the parties and such letters of agreement shall have the same 
affect as the provisions of the existing agreement and shall be subject to the grievance 
procedure. 

ARTICLE D.20 CHANGES IN EDUCATIONAL ORGANIZATION 

D.20.1 When the Board is considering a major educational reorganization in the District it will 
inform the Association. When the Board intends to introduce the change which affects 
the terms, conditions of employment of a significant number of teachers to whom the 
collective agreement applies or alters significantly the basis on which the collective 
agreement was negotiated, the Board shall notify the Association in writing. Such 
notice shall be given at least ninety (90) days before the introduction of the change.  
As soon as possible, once such notice is given, the Board agrees to discuss the matter 
with the Association. 

D.20.2 Information 

a. The notice of intent to introduce the change shall contain: 

i. the nature of the change; 

ii. the effective date of the change; 

iii. the approximate number, type and location of teachers likely to be 
affected by the change; 

iv. the effects or anticipated effects on the teachers concerned. 

b. The Board shall update this information as new developments arise and 
modifications are made. 

D.20.3 Negotiation 

 Once notice of the change has been given, the Board shall, at least sixty (60) days 
before the intended change, negotiate with the Association ways in which employees 
in the bargaining unit who will be affected can adjust to the effects of the change.  
These adjustments will include but will not be limited to retraining, transfer, severance 
and safety considerations. 

 Should the parties fail to reach agreement, the outstanding problems would be subject 
to resolution through the Grievance Procedure, Article A.6 of this agreement. 
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D.20.4    Resulting Agreements 

 When the parties agree to appropriate solutions to the problems arising out of the 
intended changes, the solutions shall be prepared as a Letter of Agreement between 
the parties and such letters of agreement shall have the same affect as the provisions 
of the existing agreement and shall be subject to the grievance procedure. 

ARTICLE D.21 EXTRA CURRICULAR ACTIVITIES 

D.21.1 In this agreement extra-curricular programs and activities include all those that are 
beyond the provincially prescribed and locally determined curricula of the school which 
are beyond the regularly scheduled hours of instruction. 

D.21.2 While the Board and Association agree that extra-curricular activities are an important 
aspect of a pupil’s life and encourage participation in extra-curricular activities, it is 
recognized that a teacher’s participation in extra-curricular activities is voluntary. 

D.21.3 Teachers volunteering for extra-curricular activities will be deemed to be under the 
employ of, and supervised by, the employer. 

D.21.4 Neither the Board nor the Association shall require any teacher to engage in or 
withdraw extra-curricular activities during the term of this agreement. 

D.21.5 Extra-curricular activities shall not form any part of job descriptions, posting, hiring or 
evaluation (see Article E.19.11c) of any teacher. 

ARTICLE D.22 STAFF MEETINGS 

D.22.1 Staff Meetings held under the authority of School Act Regulation shall be in the form of 
monthly school staff meetings and emergent school staff meetings. 

D.22.2 At the start of each school year, the Principal shall consult with the school staff or the 
school staff committee to jointly determine procedures and guidelines for monthly and 
emergent school staff meetings.  These procedures and guidelines shall address 
matters such as:  agenda setting, circulation of agendas, frequency of meetings, place, 
duration, notice and procedures for absences from the meeting.  Once determined, 
these matters will be outlined and copies distributed to each staff member by October 
1 of each year.  

D.22.3 Regular school staff meetings which are additional to the monthly staff meetings shall 
be scheduled only with the agreement of the staff through the process described in 
Article D.22.2. 

D.22.4 With the exception of school startup at the beginning of each school year or semester 
change, regular school staff meetings will be limited to one and one half hours after the 
meeting is called to order. 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 70 

 

D.22.5 Summary notes of the meetings, including a list of those in attendance at the meeting, 
shall be written, circulated to all staff members and retained in the school. 

D.22.6 Teachers are responsible for being informed about the business of staff meetings. 

ARTICLE D.23 SUPPORTIVE, SECURE, POSITIVE WORKING ENVIRONMENT 
FOR TEACHERS 

D.23.1 The Board and the Association agree that teachers must have a supportive, secure, 
and positive working environment in which they can practice their profession.  The 
Board and the Association will work together to ensure that such a working 
environment exists for all teachers. 

D.23.2 Where a teacher has a concern with his/her working environment identified in D.23.1 
the matter will be dealt with in the manner prescribed in Board Policy titled A 
Supportive, Secure, Positive Working Environment for Teachers. 

D.23.3 No employee shall be subject to reprisal or discipline as a result of raising an issue 
covered by this Article. 

ARTICLE D.24 DISTRICT HEALTH AND SAFETY COMMITTEE 

D.24.1 A District Health and Safety Committee shall be established in accordance with the 
provisions of the Occupational Health and Safety Regulations of the Workers’ 
Compensation Act. The Committee shall be comprised of an equal number of 

representatives of the S.T.A., the Board and other employee groups.  All teachers 
appointed shall be selected by the Association annually. 

D.24.2 The District Health and Safety Committee shall assist in creating a safe and healthful 
place of work and learning, and shall recommend actions which improve the 
effectiveness of the health and safety program. 

D.24.3 The purpose of the District Health and Safety Committee will be to ensure that site-
based Health and Safety Committees fulfill those functions mandated by the 
Occupational Health and Safety Regulations, and as necessary to:  

a. Provide recommendations to the Board (or a committee of the Board) to 

assist in maintaining a healthy and safe work environment. 

  

b. Recommend measures required to attain compliance with the Workers’ 

Compensation Act and Regulations. 

 

c. Review unsafe or unhealthy working conditions or employee actions, which 

have been reported and investigated.  

 

d. Ensure that copies of the health and safety publications required by the 

Workers’ Compensation Act and Regulations are provided at each worksite.  
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D.24.4 Health and Safety Committees shall be established in each school or worksite as 

required by the Workers’ Compensation Act and Regulations. Where such committees 

are not required, health and safety matters will be handled by the Safety Committee. 
The functions of the site-based committees will be as follows:  

 

a. To ensure that regular inspections have been carried out.  

b. To ensure that accident investigations have been carried out.  

c. To monitor compliance with the Regulations. 

 
D.24.5 The District Health and Safety Committee shall meet at least once per month during 

the school year or follow an alternative schedule if agreed to by the parties. 

D.24.6 The District Health and Safety Committee shall record the proceedings of the 
Committee and forward the minutes promptly to the employer and Association. 

D.24.7 When an employee member of the District Health and Safety Committee is required to 
perform a function of the Committee during the school day, the Board shall provide the 
employee with release time necessary to perform this function. 

ARTICLE D.25 WORKPLACE HAZARDOUS MATERIALS INFORMATION 
SYSTEM (WHMIS) 

D.25.1 The Board shall ensure that the Workplace Hazardous Materials Information System 
(WHMIS) is fully implemented at all worksites in the District.   

D.25.2 The Board shall provide an education program, which shall be reviewed annually by 
the District Health and Safety Committee to ensure that employees working with or in 
proximity to hazardous materials understand the WHMIS labels and the Material 
Safety Data Sheets (MSDS), and are fully instructed in the precautionary measures 
concerning specific materials. 

ARTICLE D.26 SAFETY OF WORKING CONDITIONS 

D.26.1 Where an employee believes that a work condition may be unsafe, he/she shall report 
such condition to the Administrative Officer/Supervisor.  The matter shall be resolved 
at the worksite whenever possible. 

D.26.2 Where the matter cannot be resolved promptly at the worksite, it will be referred to the 
Manager of Health and Safety for resolution and referral to the District Health and 
Safety Committee. 
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D.26.3 A teacher shall, in accordance with the Occupational Health and Safety Regulations, 

have the right to refuse to work if that person has reasonable cause to believe that 
there exists an undue hazard to his/her health or safety.  Where such cause exists, 
he/she shall not be disciplined for refusal to work.  The employee shall report the 
condition immediately and refer the matter to his/her Administrative Officer or 
Supervisor and will participate, in accordance with the Regulations, in the investigation 
of the matter. 

D.26.4 Each school will put in place processes to inform regular teaching staff and Teachers 
Teaching on Call of health and safety procedures, including emergency procedures, 
location of first aid facilities, means of summoning first aid and reporting injuries and 
illnesses, health and safety rules, and hazards to which employees may be exposed. 

ARTICLE D.27 STUDENT MEDICATION AND MEDICAL PROCEDURES 

D.27.1 Teachers shall not be called on to administer medication nor administer other medical 
procedures on a regular or predictable basis. 

D.27.2 The Board shall ensure that schools establish systems for administering medication 
and other medical procedures for students with health conditions after consultation 
with parents, the family physicians, the public health nurse and other appropriate 
health officials as required in Board Policy. 

D.27.3 If geographic isolation or other exceptional circumstances prevent the systems 
outlined in D.27.2 from being applicable and teachers are requested to administer 
medication or other medical procedures, all of the following conditions shall govern: 

a. Teachers volunteer to provide service. 

b. Written authorization and instructions for administration of medication or 
medical procedures must be received from the attending physician, confirming 
that the medication or medical procedure is required. 

c. The child’s parent or guardian has made a written request for the school’s 
assistance and has discussed the situation with school personnel. 

d. Sufficient instructions and training for the teacher have been provided from a 
qualified health care professional. 

D.27.4 Nothing in this article limits or removes the obligation of the teacher to render 
assistance to the best of his/her ability in an unforeseen health emergency involving a 
student. 
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ARTICLE D.28 LOCAL INVOLVEMENT IN BOARD BUDGET PROCESS 

D.28.1 The Board shall make the Association aware of any budget advisory committee 
convened for the purpose of providing advice to the Board on budget issues. 

D.28.2 The Association shall: 

a. have the right to participate on any such committee; 

b. receive, in a timely manner, information necessary in order to prepare a budget 
presentation or participate in any budget advisory committee meetings; 

c. have the right to speak regarding budget matters at any budget advisory 
committee meetings; and 

d. have the right to speak on budget matters at Board meetings in accordance with 
Board policy and at any other public meetings dealing with budget matters. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

E.1.1 A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

E.1.2 The employer does not condone and will not tolerate any written or verbal expression 
of sexism.  In September of each school year the employer and the local shall jointly 
notify administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

E.1.3 The employer and the local shall promote a non-sexist environment through the 
development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

E.2.1 General 

 
a. The employer recognizes the right of all employees to work, to conduct 

business and otherwise associate free from harassment or sexual harassment.  

b. The employer considers harassment in any form to be totally unacceptable and 
will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, 
transfer, suspension or dismissal. 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 
result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

d. All parties involved in a complaint agree to deal with the complaint 
expeditiously and to respect confidentiality. 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may 
at the choice of the employee be accompanied by a representative(s) of the 
Local at all meetings in this procedure.  
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E.2.2 Definitions 

 
a. Harassment includes: 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought 
reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no 
legitimate work purpose and which a person ought reasonably to know 
is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion 
and  blackmail. 

b. Sexual harassment includes: 

i. any comment, look, suggestion, physical contact, or real or implied 
action of a sexual nature which creates an uncomfortable working 
environment for the recipient, made by a person who knows or ought 
reasonably to know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has 
the effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

E.2.3 Resolution Procedure 

 
a. Step 1 

 
i. The complainant, if comfortable with that approach, may choose to 

speak to or correspond directly with the alleged harasser to express 
his/her feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss 
potential means of resolving the complaint and to request assistance in 
resolving the matter.  If the matter is resolved to the complainant's 
satisfaction the matter is deemed to be resolved. Refer to Article E.2.5 
Informal Resolution Outcomes 

b. Step 2 
 

i. If a complainant chooses not to meet with the alleged harasser, or no 
agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the 
complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and 
report to the board. 

c. Step 3 
 

i. The employer shall review the particulars of the complaint as provided by 
the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

E.2.4 Remedies 

 
a. Where the investigation determines harassment has taken place, the 

complainant shall, when appropriate, be entitled to but not limited to: 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to 
the harassment. 

b. Where the investigator has concluded that harassment or sexual harassment 
has occurred, and the harasser is a member of the bargaining unit, any 
disciplinary sanctions that are taken against the harasser shall be done in 
accordance with provisions in the agreement regarding discipline for 
misconduct. 

c. The local and the complainant shall be informed in writing that disciplinary 
action was or was not taken. 

d.  If the harassment results in the transfer of an employee it shall be the harasser 
who is transferred, except where the complainant requests to be transferred. 

e. If the employer fails to follow the provisions of the collective agreement, or the 
complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the 
alleged harasser is the superintendent, the parties agree to refer the complaint 
directly to expedited arbitration. 

E.2.5 Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 
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iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the collective 
agreement at meetings pursuant to Article E.2.5.a. 

b. Should a resolution be reached between the complainant and the respondent 
at Step One under the circumstances of Article E.2.5.a, it shall be written up 
and signed by both. Only the complainant and the respondent shall have 
copies of the resolution and they shall be used only for the purpose of 
establishing that a resolution was reached. No other copies of the resolution 
shall be made. 

c. In the circumstances where a respondent has acknowledged responsibility 
pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 
memo. Such a memo shall be non-disciplinary in nature and shall not form part 
of any record. Only the respondent shall retain a copy of the memo. That the 
memo was sent can be referred to as proof that the respondent had been 
advised about the standard of conduct. 

E.2.6 Training 

 
a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

Where a program currently exists and meets the criteria listed in this 
agreement, such a program shall be deemed to satisfy the provisions of this 
article. This awareness program shall initially be for all employees and shall be 
scheduled at least once annually for all new employees to attend. 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 
inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 
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v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

ARTICLE E.13 POSTING VACANCIES 

E.13.1 In this Article vacancy means a newly created position or an existing position to which 
a teacher is not assigned and which the Board considers necessary to fill.  All teachers 
in the district are eligible to apply for all vacancies. 

E.13.2 A teaching position filled by a temporary contract teacher does not become a vacancy 
on expiration of the temporary contract if there is an incumbent for the position and the 
temporary contract person is assigned to that position on a further temporary contract. 

E.13.3 Except in July and August all vacancies known in advance to be of twenty school days 
duration or longer shall be posted in all schools and the School Board Office for a 
period of seven calendar days.  Copies of all postings shall be forwarded at the time of 
the posting to the Association. 

E.13.4 In July and August all vacancies will be posted at the School Board Office and a copy 
sent to the Association. 

E.13.5 Every posting shall contain the following information: 

a. Identification of the teaching position to be filled including subject area(s), 
grade level(s) and work location, full-time or specified part-time and any other 
salient descriptive information; 

b. Start date and, if applicable, end date; 

c. Necessary qualifications pursuant to Article E.14.4. 

E.13.6 Advertisements, application forms and interviews for appointment to the teaching staff 
of the district shall not include reference to extra-curricular activities and programs and 
such matters shall not form part of any contract of employment. 

ARTICLE E.14 FILLING VACANCIES 

E.14.1 The Board and the Association agree that fair posting and filling practices are 
desirable and part of a harmonious employment relationship. 
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E.14.2 Subject to Article E.14.3, the Board shall in filling vacancies give first consideration to 
applicant teachers with continuing employment status or temporary employment status 
as described in this collective agreement. 

E.14.3 Where the necessary qualifications of two or more teachers in Article E.14.2 are equal, 
the teacher with the greatest seniority shall have preference. 

E.14.4 For the purpose of this Article necessary qualifications means: 

a. academic preparation, certification and training for the position 

b. experience 

c. past teaching performance 

 

E.14.5 In filling any position, qualifications shall be those stated in the posting and shall 
adhere to the definition in Article E.14.4. 

E.14.6 Positions shall be filled within five school days from the end of the posting period 
provided there are qualified internal applicants. 

E.14.7 a. If a new or existing position becomes vacant after September 1 and the 
successful applicant is currently employed in another full-time position or in a 
part-time position which may conflict with the scheduled assignments of the 
vacant position, the position will be filled immediately, according to E.14.2, but 
such filling will not become effective until June 30th of that school year. 

b. In the intervening period, the position will be filled by a teacher on a temporary 
appointment. 

c. If the intervening period is less than twenty (20) days, the position may be filled 
by a teacher teaching on call without re-posting. 

E.14.8 Interviewed teachers shall be notified of the results of the filling and then the name of 
the successful applicant shall be posted in the same manner as the original posting. 

ARTICLE E.15 POSITIONS AND ASSIGNMENTS 

E.15.1 The administrative officer in consultation with the Staff Committee or staff shall meet 
prior to May 15 as part of the school planning process for the upcoming school year for 
the purpose of discussing the timetable and staff assignments available for the next 
school year and, if necessary, any new or existing teaching positions that require filling 
in the school. 

E.15.2 Intentionally left blank 

E.15.3 A teacher’s assignment shall be based on the qualifications, training, experience, 
district seniority and personal preference of the teacher. 
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E.15.4 A teacher will be notified as soon as a decision is made to change his/her assignment. 

E.15.5 Assignments shall not be made or altered for arbitrary or capricious reasons. 

E.15.6 If a proposed assignment change involves an increase of 0.3 FTE or less, such an 
increase shall not be posted.  If a proposed assignment change is greater than 0.3 
FTE, that increase constitutes a vacancy and only the increase shall be posted in 
accordance with Article E.13. 

E.15.7 Assignments are to be arranged in such a way as to permit the creation of as many 
full-time positions as possible provided that: 

a. job sharing and limited part-time opportunities exist pursuant to Article C.15 
(Part-time Teachers Terms and Conditions). 

b. no teacher currently on the school staff involuntarily loses his/her teaching 
position in the school as a result of this arrangement. 

E.15.8 A teacher may discuss any concerns with an assignment with the administrative officer.  
If a concern still exists after the meeting with the administrative officer, the teacher may 
request a meeting with the Superintendent or designate.  The teacher may be 
accompanied by an Association representative. 

E.15.9 Teachers returning from a leave of absence shall be placed in a position and 
assignment according to the terms of the clause under which they were granted the 
leave. 

E.15.10 Any teacher granted leave of absence for one year or longer than one year for which 
there are no return provisions stated in the collective agreement shall be placed in a 
position comparable to that previously held.  Nothing in this article shall prevent a 
returning teacher from accessing the provisions of Article E.13 and E.14. 

E.15.11 If the Board grants a teacher a leave of absence which is not covered by this collective 
agreement, for a period of time less than one year, the vacancy shall be filled on a 
temporary basis according to C.12.4 and at the end of the leave of absence the 
teacher shall return to the same position. 

ARTICLE E.16 TRANSFERS 

E.16.1 Transfers may be effected only for the reasons set out in Article E.16.2, E.16.3 E.16.4, 
and Article E.17.1 below and as otherwise may be provided for elsewhere in this 
collective agreement. 

E.16.2 A teacher may be transferred when circumstances warrant and the Association and 
the teacher in question agree. 

E.16.3 A teacher may be transferred as a result of fluctuating student enrollment within the 
District. 
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E.16.4 Where the conditions of Article E.16.2 cannot be met, and where unique and/or special 
circumstances exist, the Board may initiate a transfer for educationally sound reasons. 

E.16.5 When, under Article E.16.3, a transfer of a teacher is initiated by the Board from the 
staff of one school to the staff of another school, such transfer(s) shall be effected in 
reverse order of district seniority in the school of origin, unless a more senior teacher 
from that school agrees to be transferred, provided that the teacher(s) to be 
transferred possess(es) the necessary qualifications for the position(s) available in the 
receiving school and the teachers to be retained in the school of origin possess the 
necessary qualifications for the positions remaining in that school. 

E.16.6  If the Superintendent intends to recommend transfer of a teacher pursuant to the 
provisions of E.16.4, the Superintendent shall meet with the teacher at least two weeks 
prior to the recommendation being placed before the Board, except in September, 
when the teacher shall receive three days notice prior to the Board’s transfer decision 
which shall become effective seven days thereafter.  The Superintendent shall inform 
the teacher of the nature of the transfer and the reasons for it.  The teacher, who may 
be accompanied by a member of the Association, shall have the opportunity to meet 
with the Human Resources Committee of the Board before the decision to transfer is 
made. 

E.16.7 The Board may transfer a teacher to a position involving a significantly different grade 
level or significantly different subject area, only if no vacancies remain in the teacher’s 
existing grade level or subject area for which he/she has the necessary qualifications.  
The Superintendent and the teacher, who may be accompanied by a member of the 
Association, will meet to discuss the support services required, commensurate with the 
degree of change of position.  The Board will approve support services to the teacher 
upon the recommendation of the Superintendent. 

E.16.8 Any teacher who has been transferred without agreement shall not be subject to a 
further transfer without agreement for three school years but shall be eligible for vacant 
positions. 

E.16.9 Any teacher who is transferred for reasons of projected enrollment decline, position 
reduction or other similar circumstances shall have the opportunity to return to the 
position previously held, or to a comparable position if the previous position no longer 
exists, in the event that the projected circumstance does not occur and provided the 
return does not necessitate a significant change in the timetable or school 
organization. 

E.16.10 Any transfer initiated by the Board shall be completed no later than May 15 in a school 
year for the next school year except when they are necessitated by circumstances not 
known to the Board by April 1st in the current school year. 

E.16.11 Transfers shall not be effected for disciplinary reasons. 
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ARTICLE E.17 TEACHER EXCHANGES 

E.17.1 Teachers who hold comparable positions may mutually agree to exchange their 
positions for a definite or indefinite period of time, provided that the exchange does not 
constitute an increase or decrease in appointment and is subject to the approval of the 
Superintendent.  Such approval shall not be unreasonably denied. 

E.17.2 The terms of an approved teacher exchange under this clause shall be written and 
shall set out the duration of the exchange. Copies of the exchange agreement will be 
sent to the Board, the Association and the teacher. 

E.17.3  Where a teacher involved in an exchange under this article is subject to layoff, forced 
transfer due to declining enrolment, discipline, or other unforeseen circumstance that 
might affect the terms of the exchange, within two years, the exchange will be 
terminated and the affected teachers will be deemed to have returned to their original 
schools, for staffing purposes. Nothing in this article precludes the Association and the 
Board from negotiating some other resolution. 

ARTICLE E.18 FALSELY ACCUSED TEACHER ASSISTANCE 

E.18.1 When a teacher has been accused of child abuse or sexual misconduct in the course 
of performing his/her duties as an employee of the Board and: 

a. an investigation by the Board has concluded that the allegation of child abuse 
or sexual misconduct is not true; or alternatively 

b. the Board concludes there is substance to the accusation, and 

i. the teacher is acquitted of all criminal charges relating to the 
accusation, if criminal charges are laid; and 

ii. an arbitrator, if applicable, considering the Board’s discipline or 
dismissal of the teacher concludes that no discipline for child abuse or 
sexual misconduct is warranted. 

c. the teacher shall then be entitled to assistance from the Board in accordance 
with the following sections. 

E.18.2 The teacher, the Superintendent or designate, and the President of the Association or 
designate shall discuss and, when they believe it is necessary, establish a mutually 
agreeable plan of assistance to facilitate the teacher’s successful return to teaching 
duties.  Such assistance plans may, without limiting generality, include the following: 

a. specialist counselling and/or medical assistance for the teacher or teacher’s 
family; 

b. leaves of absence, either paid or unpaid as the circumstances warrant; 
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c. first priority for the teacher to transfer to any vacant position for which he/she 
possesses the necessary qualifications; 

d. where requested by the teacher, provision of factual information to parents by 
the Board. 

E.18.3 Subject always to Article E.18.4 below, the Board may, at its discretion, indemnify the 
teacher for a portion of his/her legal costs incurred in defending against the criminal 
charges arising out of the allegation, provided in order to be eligible for such 
consideration, the teacher must notify the Board as soon as possible after becoming 
aware of the charges. 

E.18.4 Article E.18.3 notwithstanding, the Board shall in no event be responsible to indemnify 
a teacher for any legal costs should the teacher subsequently be found guilty of any 
criminal activity arising out of the allegation. 

ARTICLE E.19 TEACHER EVALUATION 

[Note: Also see Article C.3 Evaluation] 

E.19.1 The purpose of supervision and evaluation is to provide an accurate and objective 
measurement and record of performance which may include the following 
considerations: 

- improvement of instruction 
- promotion of professional development 
- promotion of effective schools 
- promotion of optimal student growth 

 
E.19.2 a. The only report on the work of a teacher shall be as a result of this evaluation 

process and shall be written on the District form.  All evaluation reports shall be 
written by the evaluator and shall be based on the evaluator’s personal 
observations. 

 
b. Evaluation reports under this article shall be written independently by one of 

the following: 

i. an Administrative Officer of the school involved, 

ii. the Superintendent of Schools, 

iii. the Assistant Superintendent of Schools, 

iv. the Director of Instruction, 

v. any other Board employee who is qualified pursuant to the School Act 
and Regulations. 
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c. The teacher may request the Superintendent to appoint a different evaluator, if 
the teacher has reasonable grounds to believe the evaluator assigned is 
biased, and such request shall not be unreasonably denied. 

E.19.3 The Principal of the applicable school or the Superintendent may require that an 
evaluation be initiated on any teacher when he/she has an educationally sound reason 
to believe it is necessary to do so, or when requested by a teacher, but in any event 
not less than once every five (5) years. 

E.19.4 Reports shall be written in one of two formats:  a full report, or a short report. 

E.19.5 A full report will be the result of a supervisory cycle which shall be based on no fewer 
than three observations and under normal circumstances, not more than six 
observations.  A short report will be based on at least one observation and unless 
agreed upon, no more than three observations.  Unannounced observations may be 
made by mutual agreement but in the case of disagreement, not more than half (1/2) 
the visits shall be unannounced. 

E.19.6 Periods chosen for observation shall not be at abnormal or inappropriate times and no 
observations shall be made in the fist twenty (20) teaching days of an assignment, or 
twenty (20) teaching days after a change of assignment.  In the absence of extenuating 
circumstances, the time period from the initial conference to the final report shall be no 
longer than two (2) months for a short report and three (3) months for a long report. 

E.19.7 a. Each teacher newly appointed to the District will receive a report that will satisfy 
the requirement for re-hiring pursuant to Article E.14 (Filling Vacancies) during 
that school year.  Teachers appointed for a term of five months or more shall 
receive a full report.  Teachers appointed for a term of less than five months 
may receive a short report.  In any case, each teacher newly appointed to the 
district shall have received at least one full report by the end of their second 
school year. 

b. If a report writer considers that a teachers’ performance might be unsatisfactory 
the report writer shall write a full report. 

E.19.8 Teachers on whom a report is to be written on the five year cycle shall be notified in 
writing by September 30th of that school year.  In any case, the teacher shall be 
notified at least fifteen (15) school days prior to the commencement of the report 
writing cycle. 

E.19.9 At least five (5) days prior to the first observation period, the report writer shall meet 
with the teacher to discuss: 

- purposes of evaluation 
- schedule, number and length of visits 
- criteria, data collection and processes 
- timelines for the completion of the report 
- opportunity for the teacher to provide information in writing that is relevant. 
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a. The Board Policy, established by the mutual agreement of the parties, shall be 
the criteria used for evaluations pursuant to this Article. 

E.19.10 During the cycle there shall be pre and post observation conferences.  The post 
observation conferences shall take place within two (2) teaching days of the 
observation.  The evaluator’s observation comments shall be provided to the teacher 
in writing, and where the evaluator has concerns, these will be identified in writing, 
along with the evaluator’s suggestions and/or recommendations.  The teacher will be 
provided with opportunity to implement the recommendations. 

E.19.11 a. Reports shall be based on objective data collected and discussions with the 
teacher.  Critical comments will reflect only those criteria in which the teacher 
has demonstrated unwillingness or inability to change.  The report shall include 
a statement which reflects the relationship between teaching assignment, 
training, expertise, and experience. 

 
b. A final statement shall be made which declares a satisfactory or less than 

satisfactory situation. 

c. Involvement or non-involvement in extra-curricular activities, participation in 
union activities or matters not directly related to teaching duties shall not form 
any part of the evaluation or evaluation report on a teacher.  However, a 
teacher may request an attachment to the report on any additional voluntary 
activities in which he/she is involved with students, staff or professional 
organizations. 

d. A draft of the report will be presented to and discussed with the teacher within 
fifteen (15) calendar days of the last observation and no later than May 15th. 

E.19.12 The teacher shall have the opportunity to meet with the evaluator to propose changes 
to the draft.  In the event of a disagreement between the report writer and the teacher 
over the content or wording of the draft report which cannot be resolved through 
discussion, the teacher has the right to appeal to the Superintendent within ten (10) 
school days of the discussion of the draft report and prior to the issuance of the final 
report.  This shall not deny the teacher the right to use Article A.6 (Grievance 
Procedure) once the final report is issued. 

E.19.13 The final report shall not be issued until the Superintendent has dealt with the appeal, 
if one has been made under Article E.19.12.  When no appeal has been made, the 
final report shall be issued within twenty (20) school days of the meeting referred to in 
section E.19.12 and in no event later than May 3lst.  One copy of the final report shall 
be given to the teacher, one copy shall be forwarded to the Teacher Regulation 
Branch, if requested, one copy shall be placed in the teacher’s school-based file and 
one (1) copy shall be placed in the teacher’s personnel file maintained in the Board 
Office. 
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E.19.14 A teacher has the right to submit a written comment and have it attached to the report.  
The comment must be submitted to the Superintendent within fifteen (15) days of the 
receipt of the report by the teacher.  The Superintendent shall ensure that a copy of 
the comment is attached to each copy of the report and that there is a notation on the 
Board Office file copy that the comment is attached. 

ARTICLE E.20 TEACHER-IN-CHARGE 

E.20.1 At the start of each school year, the Administrative Officer in each school shall select, 
through a posting in the school, up to three (3) teachers to serve as teacher-in-charge 
during that year. 

E.20.2 In the event that all administrative officers assigned to the school are absent and the 
administration feels it is necessary to appoint a teacher-in-charge, the appointment 
shall be made from among the three (3) teachers selected under Article E. 20.1. 

E. 20.3 When no teachers respond to the posting under Article E. 20.1, or when those who 
respond are unavailable or unacceptable to the Administrative Officer, the 
Administrative Officer may request other teachers from that school to fill the capacity.  
If the teachers so requested are unwilling to do so, the Administrative Officer may 
appoint a teacher to fill the capacity for the balance of the regular school day. 

E. 20.4 Teachers-in-charge shall not work in such capacity for more than seven (7) 
consecutive school days on any one appointment. With the agreement of the teacher-
in-charge, the appointment may be extended up to five (5) additional days. 

E. 20.5 Teachers-in-charge shall assure that the safety of the students and the regular routine 
and security of the school are maintained.  They shall deal with emergent matters, with 
assistance from District supervisory staff, as required.  They shall maintain routine 
attendance recording and information reporting, as well as assuming the normal noon 
supervision duties of the absent administrative officer(s). 

E. 20.6 Teacher-in-charge shall not perform the following ongoing management duties: 

a. long range planning, 

b. evaluating and disciplining teachers and/or support staff, 

c. after school committee or group parent meetings (not including routine parent 
contact), 

d. formal, written, suspension of students (not including dismissing students for 
the balance of the day), and 

e. decisions involving school budgets. 

E. 20.7 While acting as teacher-in-charge, the teacher shall be covered by all the terms and 
conditions of this Agreement. 
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E. 20.8 When acting as a teacher-in-charge, the teacher shall be provided with a teacher 
teaching on call for at least the same release time as allocated to the absent 
Administrative Officer for administration purposes.  Additional release time may be 
granted by the Superintendent or designate when circumstances warrant. 

ARTICLE E.21 ACTING ADMINISTRATOR 

E.21.1  a. Absences of Administrative Officers for more than seven consecutive days, 
except for an extension for up to five days pursuant to Article E.20.4 (Teacher-
in-Charge), shall be filled by an acting appointment to the vacant position. 

 
b. Persons in the position of Acting Administrator shall not be covered by the 

terms and conditions of this agreement, save and except for the accumulation 
of seniority, and up to 30 days continuation of benefits from the date of the 
acting appointment, such benefits as described in Article B.11. 

ARTICLE E.22 PARENT CONCERNS 

E.22.1 Where, under section 11 of the School Act and the Board’s By-Law a student or the 
parent or legal guardian of a student files an appeal against a decision of a teacher, 
the following shall apply: 

a. The teacher and the Association shall be notified of the appeal, as soon as 
practicable after the Notice of Appeal form has been completed and submitted 
to the Administrative Officer of the school or to the applicable District 
Supervisor. 

b. The teacher and the Association shall be entitled to receive all documents 
relating to the appeal. 

c. The teacher shall be entitled to attend any meeting concerning the appeal 
where the appellant is present and to be represented by a representative of the 
Association, if the teacher so desires. 

d. The teacher shall have the opportunity to provide a written reply to any 
allegations contained in the appeal. 

E. 22.2 The Board shall refuse to hear an appeal where the student or the parent or legal 
guardian of the student has not first discussed the appeal with the teacher and, if 
appropriate, the applicable Administrative Officer or District Supervisor. 

E. 22.3 Nothing in the Board’s By-law, or the Board’s processing of an appeal or the Board’s 
decision(s) under such By-law, abrogates the rights of teachers under this Agreement. 
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ARTICLE E.23 NO DISCRIMINATION 

E.23.1 The Board will at all time abide by the provisions of all applicable human rights statutes 
and regulations. The Board shall not discriminate against any teacher because of 
his/her parental status or because he/she is participating in the Association, or is 
carrying out duties of a representative of the Association, or is involved in any 
procedure to interpret or apply the provisions of the collective agreement. 

ARTICLE E.24 PERSONNEL FILES 

E.24.1 There shall be only one personnel file for each teacher, part of which is maintained at 
his/her school (“the School file”) and part of which is maintained at the District office 
(“the District file”), notwithstanding the fact that personnel file information may be kept 
in separate locations.  The School file will be transferred with the teacher when he/she 
moves to another school.  When a teacher leaves the District his/her School file will be 
delivered to the District Office. 

E. 24.2 After receiving a request from a teacher, the Superintendent, in respect of the District 
file, or the Principal of the school, in respect of the School file, shall grant, as soon as 
possible, access to that teacher’s file. 

E. 24.3 a. A teacher shall be informed whenever material of a critical or disciplinary 
nature is placed in his/her file. 

b. At the time the material is placed in the file, the teacher and the Association 
shall have the right to grieve the inclusion of these materials in the teacher’s 
file. 

c. At the time the material is placed in the file, the teacher may elect to attach a 
written comment, which will be deemed to be part of the file. 

d.  A teacher may apply to the Superintendent to have material of a critical or 
disciplinary nature sealed within the teacher’s personnel file and accessible 
only to the teacher and/or his/her designate and the Superintendent and/or the 
Director of Human Resources.  

e.  A teacher may apply to the Superintendent (or designate) to have material of a 
critical or disciplinary nature removed from the teacher’s personnel file if there 
have been no recurrences of the same or similar nature during the next three 
years of active teaching service in the District subsequent to the original 
occurrence.  

f.  The decision to remove or seal the material in question shall depend upon the 
nature of the content of the material and shall rest with the Superintendent.  

g.  For purposes of this article, teacher evaluation reports or any portion thereof 
conducted in accordance with the provisions of the collective agreement shall 
not be considered material of a critical or disciplinary nature.  
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ARTICLE E.25 BOARD/ASSOCIATION CONSULTATION 

E.25.1 Although Board Policy which is related to the conditions of employment and benefits 
provided for the teaching staff is not part of the agreement, a summary of such policies 
shall be prepared for the convenience of all teachers. 

a. The board recognizes the legitimate interest of the STA and its members in the 
policies and decisions of the Board.  It also recognizes the benefit to be gained 
from involving the STA in the process by which decisions affecting District 
teachers are made.  The Board therefore agrees that prior to implementing 
decisions affecting District teachers the STA will be consulted when 
appropriate. 

b. The president of the STA or nominee shall sit at the Board table during regular 
meetings and at the discretion of the Board, those “In Camera” meetings 
dealing with matters relating to teacher welfare, with the right to speak, but not 
to vote. 

c. Without the express prior agreement of the STA, new Board Policy affecting 
Saanich teachers shall only be initiated, or existing policies changed, after the 
issues in question have been examined by a committee on which the STA is 
represented. 

d. Should any committee upon which the STA is represented fail to reach 
consensus, the STA will have the opportunity to make a presentation to the 
Board. STA membership on any committee shall be determined by the 
Association. 
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SECTION F PROFESSIONAL RIGHTS  

ARTICLE F.11 CURRICULUM IMPLEMENTATION 

F.11.1 It is understood under this Article new curriculum includes Ministry of Education 
mandated new curriculum, curriculum revisions and also locally developed programs. 

F.11.2 When new curriculum is being introduced to the School District, the Board and the 
Association agree to form a Joint Curriculum Implementation Committee, consisting of 
three representatives named by the Association and three representatives named by 
the Board. 

F.11.3 The Committee shall study the potential school and district effects of the new 
curriculum, which may include but not be limited to: 

a. effects on other courses and student programs; 
b. effects on staffing; 
c. effects on budget; 
d. effects on space and equipment. 

 
F.11.4 The Joint Curriculum Implementation Committee may make recommendations to the 

Education Directions Committee of the Board on all aspects of curriculum 
implementation in the District.  Including but not be limited to: 

a. time considerations; 
b. in-service relating to the new curriculum; 
c. materials; 
d. funding estimates. 

 
F.11.5 The Committee shall be responsible for recommending to the Education Directions 

Committee of the Board a plan for the succeeding school year’s curriculum 
implementation activities. 

F.11.6 Before the curriculum implementation takes place, the Educational Directions 
Committee will report to the committee regarding the disposition of its 
recommendations, and the committee will receive a copy of the funding ultimately 
approved by the Board. 

F.11.7 The Professional Development Fund will not be required to finance new curriculum 
implementation. 

ARTICLE F.12     SCHOOL ACCREDITATION – NOT CURRENTLY IN EFFECT 
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ARTICLE F.13 TEACHER AUTONOMY 

F.13.1 A teacher shall, within the bounds of the prescribed curriculum and consistent with 
effective educational practice, have individual professional autonomy in determining 
the methods of instruction, and the planning and presentation of course materials in 
the classes of pupils to which he/she is assigned. 

F.13.2 The Board and the Association agree that, consistent with the purpose of the 
evaluation process, an evaluator may recommend teaching practices different from 
those being used by the teacher. 

F.13.3 The professional responsibility and ability of the classroom teacher to provide student 
evaluation is recognized. Evaluation of students shall primarily be the responsibility of 
the teacher in consultation with the principal. 

F.13.4 If for any reason student evaluation is revised by an authority other than the teacher, 
the teacher will be informed.  If the teacher disagrees with a revision of marks or 
comments, that authority shall take written responsibility for the new mark assignment 
or comment on the student’s records. 

ARTICLE F.14 NON-INSTRUCTION DAYS 

F.14.1 Non-instructional days shall be available as described in Article D.14.3. 

F.14.2 Two of the five available non-instructional days as prescribed in Article D.14.3 shall be 
used for teacher professional development activities as approved by the Joint 
Professional Development Committee. 

F.14.3 Three of the five available non-instructional days as prescribed in Article D.14.3 shall 
be used for staff determined activities. 

F.14.4 The school staff or Association or Joint Professional Development Committee shall 
submit to the Board before June 30 of each year requests for dates for professional 
development activities. 

F.14.5 If it is necessary to change the date of a non-instructional day, application for such 
change should be made to the Board as soon as possible. 

F.14.6 The Board will continue to consider some modification of the regular school schedule 
to facilitate an effective parent/teacher consultation program. 

F.14.7 All non-instructional days shall be considered as instructional days for salary purposes. 
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ARTICLE F.15 PROFESSIONAL DEVELOPMENT COMMITTEE FUNDING 

F.15.1 a. The Board and the Association shall establish a fund for the purpose of 
promoting professional development of the teaching staff of the District.  

b. The annual contribution of the Board to the fund shall be determined on the 
basis of $230.00 per FTE teacher as reported on September 30th of that year.  
The annual contribution of the Association to the fund shall be determined on 
the basis of $50.00 per FTE teacher as reported on September 30 th of that 
year. 

c. The Board shall contribute an additional annual amount of seven thousand five 
hundred dollars ($7,500.00), which amount shall be dedicated to professional 
development activities, approved by the Joint Professional Development 
Committee, for teachers teaching on call. 

F.15.2 The Board and the Association agree that programs, services, courses and funding 
which promote and foster the professional development of teachers shall be covered 
by this clause. 

F.15.3 The professional development fund as established by the Board and the Association 
shall be controlled and allocated by the professional development committee. 

F.15.4 The professional development fund will not be required to finance new curriculum 
implementation as defined in Article F.1. 

ARTICLE F.16  PROFESSIONAL DEVELOPMENT COMMITTEE 

F.16.1 The Board and the Association agree to encourage, as much as possible, each 
teacher in the District to become involved in professional development each year, and 
also agree that teacher-determined and teacher-developed professional development 
activities should be encouraged. 

 
F.16.2 The professional development committee shall be chaired by the Association’s 

professional development chairperson and shall comprise: 

a. teacher-elected representative(s) from the elementary level 

b. teacher-elected representative(s) from the middle school level 

c. teacher-elected representative(s) from the secondary level 

d. the Association’s professional development chairperson 

e. a representative from the Board 

f. a representative from the school board office administration 
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g. a teacher elected representative for Teachers Teaching on Call 

h. a curriculum Instructional Support Teacher – District Office 

F.16.3 The professional development committee shall adhere to the following principles: 

a. Teachers shall participate in professional development on a voluntary basis. 

b. A needs assessment process shall be the starting point of a professional 
development program. 

c. The professional development programs shall include adequate resources, 
time and organizational support. 

d. Opportunities for professional development activities shall be distributed as 
equitably as possible. 

e. Whenever possible, activities shall provide for presentation, discussion, 
demonstration or modelling and practice with feedback and follow-up. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

G.1.1 The employer will accept up to sixty (60) accumulated sick leave days from other 
school districts in British Columbia, for employees hired to or on exchange in the 
district. 

G.1.2 An employee hired to or on exchange in the district shall accumulate and utilize sick 
leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

G.1.3 Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 
verification form at the time the employee receives confirmation of employment 
in the school district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve 
and verify the sick leave credits which the employee seeks to port.  

(Note:  Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 

 
[See Article G.11 Sick Leave with Pay, for sick leave usage and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

G.2.1 For the purposes of this article “family member” means: 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

c. anyone who is considered to be like a close relative regardless of whether or 
not they are related by blood, adoption, marriage or common law partnership.  

G.2.2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units 
of one or more weeks. 

 
G.2.3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 

 
a.  one hundred percent (100%) of the employee’s current salary for the first two 

(2) weeks of the leave, 
 
b.  for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 
 
c.  current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
G.2.4. A medical certificate may be required to substantiate that the purpose of the leave is 

for providing care or support to a family member having a serious medical condition 
with a significant risk of death within 26 weeks. 

 
G.2.5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
G.2.6. The employer shall pay, according to the Pension Plan regulations, the employer 

portion of the pension contribution where the employee elects to buy back or 
contribute to pensionable service for part or all of the duration of the compassionate 
care leave. 

 
G.2.7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
G.2.8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note:     The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note:  In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make 
the necessary amendments to this provision. 

ARTICLE G.4  BEREAVEMENT LEAVE 

[Note: This Article contains various paid and unpaid leave provisions.  Please read the article in 
its entirety to understand the full leave entitlements provided herein.] 
 

G.4.1. Five (5) days of paid leave shall be granted in each case of death of a member of the 
employee’s immediate family.  [See also Article G.4.5.] 

 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-

child (including in-law), parent (including in-law), guardian, sibling and step-
siblings (including in-law), grandchild or grandparent of an employee (including 
in-law), and 

 
b. Any person who lives with an employee as a member of the employee’s family.  

 
G.4.2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be 
denied. 

 
G.4.3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause “family member” means: 

 
a.   In relation to an employee:  

 
i. a member of an employee's immediate family;   

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex 

partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or 

not they are related by blood, adoption, marriage or common law partnership. 
 

[See also Article G.4.6.] 
 

G.4.4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 

 
G.4.5. Where leave is granted under Article G.4.1, additional days of leave with or without 

pay may be granted. 
 
G.4.6. In the event of the death of a close friend or relative, not mentioned in Article G.4.1, 

the teacher may request leave and may be granted time to attend the funeral and for 
necessary travel.  The cost of a teacher teaching on call shall be paid by the Board 
and deducted from the teacher’s salary. 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

G.5.1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 
discretionary leave each year. 

 
b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the 
superintendent or designate. The request shall not be unreasonably denied. 

 
G.5.2. The leave will be in addition to any paid discretionary leave provided in local 

provisions. 
     
G.5.3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
[Note: See also Article G.24 Discretionary Leave.] 

 
Implementation:  
  
1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any 
other same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

   
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: PCA Article G.6 is not applicable in S.D. No. 63 (Saanich) with the exception of Article 
G.6.1.b which applies for the purposes of Article A.10 only. See Articles A.21 and A.22 for union 
leave provisions for contract teachers.] 
 

b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 
pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  
G.7.1   Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
G.7.2   Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
G.7.3   Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
G.7.4   Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  

ARTICLE G.11 SICK LEAVE WITH PAY 

G.11.1 Sick leave with pay is earned at the rate of one and one half (1 ½) days for each 
month taught or worked in the service of the Board.  For the purpose of this article, 
month taught or worked means a month in which a teacher has taught or worked.  
Part-time teachers shall accumulate sick leave in proportion to the percentage of time 
that they teach or work. 

G.11.2 Any days during which the teacher has been absent with full pay for reasons of illness, 
injury, or unavoidable quarantine shall be charged against any sick leave accumulated 
by the teacher. 

G.11.3 a.  There shall be available to each teacher who is newly hired fifteen (15) days of 
sick leave at the beginning of each of the teacher’s first and second school 
year of employment.  A part-time teacher shall have sick leave available in 
proportion to the percentage of time that he/she teaches or works.  Thereafter 
sick leave with pay will be earned by all teachers as provided in Article G.11.1 
above. 

b. A teacher commencing employment with the Board during the school year shall 
then have available to him/her the pro rata portion of sick leave benefits which 
would accrue for the balance of the school year. 

c. If a teacher ceases to be employed by the Board prior to the end of his/her first 
or second year, any sick leave days which were used but not earned will be 
repaid to the Board by the teacher. 

G.11.4 There is no maximum to the number of days of sick leave that may be accumulated or 
used. 

G.11.5 Each teacher shall receive on or before October 31st an annual accounting to the 
previous June 30 of accumulated sick leave. 

G.11.6 A teacher may be required to provide a medical certificate signed by a medical 
practitioner for an absence due to illness, injury or unavoidable quarantine. 

G.11.7 Sick leave accumulated by each teacher in this District prior to June 30, 1988 shall 
continue to be credited to that teacher. 
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G.11.8 a. If there is a break in service by resignation or layoff, a teacher shall, upon re-
employment by the Board, be entitled to the balance of his/her sick leave credit 
remaining at the time of the resignation or layoff except for unused sick leave 
that was previously ported from SD 63 to another district, pursuant to PCA 
Article G.1. 

 
b. Pursuant to PCA Article G.1, an employee who is rehired to SD 63 is entitled to 

port a maximum of sixty (60) unused sick leave days accumulated or ported in 
his/her previous school district. 

ARTICLE G.12 TIME LOST THROUGH INJURY/WCB LEAVE 

G.12.1 The Board agrees that time lost through injury or disease that is recognized by the 
WCB should not be deducted from sick leave, and that no loss of salary should occur 
and therefore: 

a. Where a teacher suffers from a disease, or injury (hereinafter called the 
“disability”) and the teacher gains compensation under the Workers’ 
Compensation Act, the teacher shall not be required to use sick leave credits 
for time lost. 

b.  All monies received by a teacher by way of compensation for loss of wages 
under the said Act shall be paid to the Board in return for which the Board shall 
pay the teacher the full amount of his/her wages to which he/she would have 
been otherwise entitled but for the disability suffered or incurred. 

c.  The Board agrees to pay the difference between the WCB compensation and 
the teacher’s salary for the first 10 teaching months of the compensable injury 
without deduction from the teacher’s accumulated sick leave credits and 
thereafter the Board will pay the difference which shall be deducted from the 
teacher’s sick leave credits. 

d.  Any disability pension or other final settlement arising from this claim is 
awarded to the teacher.  The final WCB resolution of the claim will constitute an 
end to the application of this clause. 

ARTICLE G.13  BEREAVEMENT LEAVE (INTENTIONALLY LEFT BLANK) 

See Article G.4 Bereavement Leave. 

ARTICLE G.14 PREGNANCY AND PARENTAL LEAVE 

G.14.1 Pregnancy Leave 

 A pregnant teacher shall be granted upon request a leave of absence: 
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a. as provided for in Part 6 of the Employment Standards Act (1996) or 

b. for a stated period of time so that the return to duty will coincide with the 
commencement of the following term or semester, or following the spring 
break. 

G.14.2 Assignment on Return from Pregnancy Leave 

a. A teacher returning from pregnancyleave shall be reassigned to the same 
position held prior to the leave; 

b. Notwithstanding Article G.14.2.a, a teacher may choose to apply for a transfer 
to another position.  (Pursuant to Article E.13 Posting Vacancies and E.14 
Filling Vacancies) 

G.14.3 Use of Sick Leave 

 If at the end of the period(s) of leave provided for in this article, the teacher is unable to 
return to duty because of ill health, the teacher shall qualify for sick leave benefits. 

G.14.4 Parental Leave  

 A parental leave (inclusive of adoption leave) shall be granted upon request: 

 

a. as provided for in Part 6 of the Employment Standards Act (1996) or 

b. for a stated period of time so that the return to duty will coincide with the 
commencement of the following term or semester or following the spring break. 

G.14.5 Assignment on Return from Parental Leave 

a. A teacher returning from leave shall be reassigned to the same position held 
prior to the leave; 

b. Notwithstanding Article G.14.5.a, a teacher may choose to apply for a transfer 
to another position.  (Pursuant to Article E.13 Posting Vacancies, and Article 
E.14 Filling Vacancies.) 

G.14.6 Use of Sick Leave 

 If at the end of the period(s) of leave provided for in this article, the teacher is unable to 
return to duty because of ill health, the teacher shall qualify for sick leave benefits. 
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ARTICLE G.15 SUPPLEMENTAL EMPLOYMENT BENEFITS ON PREGNANCY / 
PARENTAL LEAVE 

G.15.1 Supplemental Employment Benefits on Pregnancy Leave 

 When a pregnant teacher takes the pregnancy leave to which she is entitled pursuant 
to the Employment Standards Act and this collective agreement, the Board shall pay 

the teacher: 

a. 95 per cent of her current salary for the first two weeks of the leave, and 

b. where the teacher is eligible to receive EI pregnancy benefits, the difference 
between 85 per cent of her current salary and the amount of EI pregnancy 

benefits received by the teacher, for a further 15 weeks. 

“Note:  Birth mothers are entitled to the provision under G.15.3.a.ii in addition to the 
above provision” 

G.15.2 The Board agrees to enter into the Supplemental Employment Benefit (S.E.B.) Plan 
agreement required by the Employment Insurance Act in respect of such pregnancy 
payment. 

G.15.3    Supplemental Employment Benefits on Parental Leave 

a. When a teacher takes the parental leave, to which she/he is entitled pursuant 
to the Employment Standards Act (1996) and this Collective Agreement, the 
Board shall pay the teacher: 

i. 95 per cent of the current salary of the teacher for the first two weeks of 
such leave, except where the teacher is in receipt of EI benefits for that 
period, and 

ii. where the teacher is entitled to receive EI parental benefits, the 

difference between 85 per cent of his/her current salary and the amount 
of EI parental benefits received by the teacher, for the period of time the 

teacher is entitled to receive those benefits, up to a maximum of 10 
weeks. 

b. The Board agrees to enter into the Supplemental Employment Benefits (S.E.B.) 
Plan agreement required by the Employment Insurance Act in respect of such 

parental benefits payment. 

ARTICLE G.16 EXTENDED PARENTAL LEAVE 

G.16.1 Extended Parental Leave: 

a. A teacher granted leave under G.14.1 or G.14.4 who chooses not to return to 
work at the expiration of that leave may apply for extended parental leave. 
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b. Such application shall be made no later than four weeks prior to the start of a 
semester or term or by May 31 in respect to leave commencing September 1 
following. 

c. Leave shall be granted upon request for a period not to exceed thirty school 
months, with return to coincide with the commencement of a term or semester. 

d. Teachers returning from extended parental leave shall notify the Board at least 
four weeks in advance of such return to work except in respect to leave 
expiring June 30 where notice shall be given by May 31. 

G.16.2 Assignment on Return from Extended Parental Leave 

a. A teacher returning from extended leave shall be assigned to the position they 
previously held, if available, or to one comparable to that held prior to the 
leave; 

b. Notwithstanding Article G.16.2.a, a teacher may choose to apply for a transfer 
to another position.  (Pursuant to Article E.13 Posting Vacancies, and Article 
E.14 Filling Vacancies.) 

G.16.3   Use of Sick Leave 

 If at the end of the period(s) of leave provided for in this article, the teacher is unable to 
return to duty because of ill health, the teacher shall qualify for sick leave benefits. 

G.16.4 Benefits While on Extended Parental Leave 

 When a teacher is on extended parental leave pursuant to this article the Board will 
continue to pay its share of all benefit premiums for the period of leave up to 12 
months and will make arrangements for the teacher to continue her/his share of the 
premiums.  During the period of leave beyond 12 months, the Board shall continue 
benefit coverage if requested by the teacher provided that the teacher pays both 
shares of the premiums. 

G.16.5 Experience Increment While on Extended Parental Leave 

 A teacher on extended parental leave will be entitled, during the school year in which 
the teacher commenced leave, to an experience increment in accordance with Article 
B.27. 

G.16.6 Early Return from Extended Parental Leave 

a. A teacher may return to duty from extended Parental Leave earlier than 
contemplated in the event that circumstances on which the leave was based 
change significantly. 
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b. A teacher requesting such early return to duty will submit a written notification 
at least four weeks prior to the commencement of the school year, term or 
semester in which employment will be resumed and will be assigned to the first 
suitable position available. 

c. Should the teacher, applying for any early return to duty in G.16.6(a) be 
disabled from work, an immediate placement on sick leave, where sick leave 
days are available, or medical leave if no sick leave is available, shall be 
arranged.  

ARTICLE G.17 ADOPTION LEAVE 

G.17.1 In addition to parental leave provided pursuant to the Employment Standards Act and 

Article G.14.4 and G.16, leave with full pay shall be granted to a maximum of three (3) 
days to either parent, or both, if both are employees of the Board, for mandatory 
interviews or travelling time to receive an adoptive child.  In addition, the teacher(s) 
shall be granted up to five (5) additional days with pay.  The cost of the teacher 
teaching on call shall be paid by the Board and deducted from the teacher’s salary.  
More leave may be granted at the Board’s discretion. 

ARTICLE G.18  PATERNITY LEAVE 

G.18.1 One day’s leave of absence with pay shall be granted by the Board so that the father 
may participate in the activities associated with childbirth and, if required, two 
additional days shall be granted and the cost of a teacher teaching on call will be 
deducted from the teacher’s salary. 

ARTICLE G.19  PARENTHOOD LEAVE 

G.19.1 Parenthood leave shall be granted without pay to a teacher with a dependent child for 
a stated period of at least two months and up to one year. This article shall apply in 
cases of adoption or legal guardianship. Parenthood leave may be granted without pay 
to a teacher with a dependent child for a stated period of less than two months. In all 
cases, date of return to duty will coincide with the commencement of the following 
semester, or following the spring or winter break, or at another mutually agreeable 
time.  
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ARTICLE G.20 DETACHED (EDUCATIONAL) LEAVE 
 
G.20.1 Purpose: 

To permit professional personnel to improve their ability to render educational services 
appropriate to the needs of students in the Saanich School District.  Professional 
competence and the general welfare of the school system are the prime consideration 
of the Board in granting such leave. Educational leave must be of direct benefit to the 
District. 

G. 20.2 Commitment:   

a. One (1) teacher may be off on detached leave at any one time in accordance 
with this article. 

b. A teacher applying for educational leave shall have served for not less than five 
(5) years with the Board, and shall serve at least two (2) years upon returning 
from detached leave.  If the teacher voluntarily terminates employment with the 
Board before the two year period has expired, the teacher will refund the pay 
received during the leave of absence unless otherwise agreed. 

c. Teachers who have not taken educational leave from the district shall receive 
first consideration over those teachers who have. 

G. 20.3 Process: 

a. Applicants will apply in writing to the Board.  The application letter shall include 
some detailed outline of courses to be taken and/or other proposed activities 
and how it will be of educational benefit to the Saanich District. 

b. Applications will be considered by a committee comprised of the Joint Board 
and Teacher Professional Development committee. 

c. An approved teacher on educational leave shall be funded at 60% of full salary 
for the period of the leave. 

d. Regular contributions for medical, dental, group insurance and pension plans 
will be continued. 

e. If the teacher engages in remunerative employment, the Board shall pay the 
teacher only the amount which will bring the total remuneration up to 60% of 
basic salary. 

f. A teacher who abandons the program before completion shall forfeit 
successive monthly payments and shall repay the Board for monies already 
received. 

g. Where a teacher fails to complete the program because of illness, disability or 
bereavement, the situation may receive special consideration from the Board. 
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h. The period for which the leave is granted shall be considered as teaching 
experience for salary purposes and for seniority. 

i A teacher returning from detached leave shall be reassigned to the teaching 
position previously held, if available, or to a comparable position in the District. 

G. 20.4 Criteria: 

 The Board shall determine the future needs of the district based on input from 
administrative officers, teacher groups and the Saanich Teachers’ Association.  Those 
future needs shall form part of the criteria for applications along with the teacher 
commitment section of this article. 

ARTICLE G.21 LEAVE FOR EDUCATION RELATED ACTIVITY 

G.21.1 Educational leave may be granted with or without pay, or with the cost of a teacher 
teaching on call paid by the Board and deducted from the teacher’s salary, under the 
following conditions: 

a. Where a teacher is offered the opportunity to participate in a provincial or 
national program or activity which is related to the professional development of 
that teacher. 

b. Where a teacher is selected to be a representative or to officiate at a provincial 
or national event of a nature which will enhance his/her teaching capability. 

ARTICLE G.22 LEAVE FOR ELECTED OFFICE AND COMMUNITY SERVICE 

G.22.1 When a teacher is nominated as a candidate and wishes to contest a municipal, 
regional, provincial or federal election, he or she shall be given leave of absence, with 
pay, on request during the election campaign and the cost of the teacher teaching on 
call will be paid by the Board and deducted from the teacher’s salary. 

G.22.2 Should the teacher be elected as a member of Parliament or Member of the 
Legislative Assembly, he/she shall be granted a long-term leave of absence, without 
pay or benefits and without accrual of seniority or increments, if applicable. 

G.22.3 A teacher on leave under Article G.22.2, after six years in elected office or after 
completion of the second term of the elective office whichever first occurs, will no 
longer be eligible for continued leave and will inform the Board whether he/she will 
resign or return to teaching at the beginning of the next school year. 

G.22.4 Teachers elected or appointed to municipal or regional district offices or public boards 
shall be granted leave of absence, with pay and the cost of the teacher teaching on 
call shall be paid by the Board and deducted from the teacher’s salary. 
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ARTICLE G.23 JURY DUTY AND APPEARANCE IN LEGAL PROCEEDINGS 

G.23.1 The Board shall grant leave of absence with pay to any teacher summonsed for jury 
duty or required to attend any legal proceedings by reason of subpoena.  A teacher on 
such leave shall pay over to the Board any sums received for jury duty or witness fees, 
exclusive of travelling costs or meal allowances. 

G.23.2 Where a teacher is required by the Board or Association to attend proceedings in 
connection with the interpretation or application of this agreement, the Board shall 
grant leave to the teacher with pay.  If the Association requires the presence of the 
teacher, the Association shall reimburse the Board for the cost of a teacher teaching 
on call.  If the Board requires the presence of the teacher the cost of the teacher 
teaching on call shall be borne by the Board. 

G.23.3 Where the private affairs of a teacher requires an appearance in legal proceedings not 
involving the Board, the Board shall grant a leave of absence for up to three days and 
the cost of a teacher teaching on call shall be paid by the Board and deducted from the 
teacher’s salary.  If the teacher requires further leave to appear in court in the same 
action, leave will be granted and application may be made to the Board for 
consideration of salary compensation. 

ARTICLE G.24 DISCRETIONARY LEAVE 

G.24.1 A teacher shall be granted a maximum of three days leave per year at his/her 
discretion and the cost of a teacher teaching on call shall be paid by the Board and be 
deducted from the teacher’s salary. 

Note: See also Article G.5 Unpaid Discretionary Leave.  

ARTICLE G.25 EMERGENCY LEAVE 

G.25.1 In the event of illness in the teacher’s immediate family which requires his/her 
presence at home, leave with pay shall be granted for one day. 

G.25.2 If required, a further leave shall be granted to a maximum of three days with this 
absence being treated as sick leave under Article G.11. 

G.25.3 If further time is required, application for leave beyond four days shall be made to the 
Board which may request a medical certificate. 

ARTICLE G.26 DEFERRED SALARY LEAVE PLAN 

G.26.1 Letter of Understanding No. 106 appended to this Agreement shall apply. 
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ARTICLE G.27 LONG TERM PERSONAL LEAVE 

G.27.1 A teacher shall be granted complete leave from a full or part-time position without pay 
for a period of ten (10) school months.  Upon request, such leave shall be extended for 
an additional ten (10) school months.  The Board may upon request extend the leave 
in exceptional circumstances beyond a twenty (20) month period. 

G.27.2 An application shall normally be submitted not later than twenty (20) school days prior 
to the start of the leave. 

G.27.3 Teachers returning from Long Term Personal Leave shall notify the board at least 
twenty (20) school days in advance of such return to work except in respect to leave 
expiring June 30 where notice shall be given by April 30. 

G.27.4 A teaching wishing to return early from Long Term Personal Leave may do so only in 
instances where the return will not displace a teacher working in a contract. A teacher 
may also return early from Long Term Personal Leave to work as a Teacher-Teaching-
on-Call and/or to apply for contract work for the remainder of his or her leave of 
absence.  

Note:      Teachers wishing to take partial leave from a position will do so according to Article 
B.31.3 and Article C.15. 
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LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re:  Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties’ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 

 
b. Agreements on provincial matters shall be ratified by the provincial parties. 
 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 111 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 
 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 
 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 
 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 
 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
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12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 
14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  
  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 
 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 
a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 
5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 
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 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 
 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 
 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 
 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 
 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 
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23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 
 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 
 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 
 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 
 

Section C — Employment Rights 
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1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 
2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 
 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 
Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 
 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 
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4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 
 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 
9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 
 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 
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4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 
6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 
 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 
 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 
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3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 
 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave 

Retraining,    Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 
 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 
12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 
Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 
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18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 
 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 
Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 
4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 
 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 
 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 
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12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 
13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 
 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 
2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 
 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 
Procedures 
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7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 
1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 
 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
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8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 
10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 
 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 
 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 
 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 
NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers’ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers’ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers’ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers’ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7th of October, 1997. 
 
 
British Columbia Teachers’ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers’ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
 

Re:  Section 4 of Bill 27 Education Services Collective Agreement Act 
 
Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay), SD.6 
(Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 (Nicola-
Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 
Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Does not apply in School District No. 63 (Saanich) 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Section 27.4 Education Services Collective Agreement Act 
 

Does not apply in School District No. 63 (Saanich) 
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LETTER OF UNDERSTANDING No. 4 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re:  Employment Equity – Aboriginal Employees 
 

The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 

program” that would serve to attract and retain Aboriginal employees. 
 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Teacher Supply and Demand Initiatives 
 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 

  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 
employment. Each part-time equivalent employee is to receive a recruitment allowance 
pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 
Initiatives 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 
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Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 
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Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden’s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing appointment 
in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 
education seniority to District B. However, only the 8 years of K – 12 seniority will be 
activated while the 6 years of adult education seniority will remain dormant. Should 
teacher A achieve a continuing appointment in adult education in District B in the future, 
the 6 years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 
(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 

 
2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher’s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee’s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 

 
3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 
4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 

 
5. Consistent with Irene Holden’s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher’s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee’s leave of absence is effective. Once ported, 
the teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with 
the provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable 
to seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 
Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden’s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 

 
Example 1 

 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district “B”. 
Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority in 
district “A” for recall purposes only and 0 years of seniority in district “A” for any other purposes. 
This teacher after working 1 year in district “B” accepts recall to a continuing appointment in 
district “A”. Only 3 years of seniority would be ported back to district “A” and for record keeping 
purposes, the teacher’s seniority record in district “B” would be reduced from 4 years down to 1 
year.  

 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district “B”. 
Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority in 
district “A” for recall purposes only and 0 years of seniority in district “A” for any other purposes. 
After working 2 years in school district “B” this teacher’s recall rights in school district “A” are 
lost. No further seniority can be ported from district “A” to district “B” and for record keeping 
purposes, the teacher’s seniority record in district “A” would be zero for all purposes. 
 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 
set out in Appendix A to this Letter of Understanding. 

 
2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 
 
3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 
 

The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 

 
4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 

 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

 
 
 

 
 
 

 
 
 

 

                                                
1 The references to VSTA and VESTA represent internal union organization.  The reference to the 
Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and 

customary limits as defined by 

Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
*Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Committee to discuss teacher compensation issues 
 
The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 
 

o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:  Economic Stability Dividend 

  

 
Definitions 

 
1. In this Letter of Agreement: 
 
“Collective agreement year” means each twelve (12) month period commencing on the first day 
of the renewed collective agreement. For example, the collective agreement year for a collective 
agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 
from April 1 to March 31 for the term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 4 of 
the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 
“Forecast GDP” means the average forecast for British Columbia’s real GDP growth made by 
the Economic Forecast Council and as reported in the annual February budget of the 
government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial Administration 
Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to March 31 in the next year’; 

 
“Calendar year” Is a twelve (12) month period starting January 1st and ending December 31st of 
the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure side 
value of all goods and services produced in British Columbia for a given year as stated in the 
BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the formula 
set out in this LOA and applied as a percentage increase to all wage rates in the collective 
agreement on the first pay day after the commencement of the eleventh (11th) month in a 
collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 
adjusted for inflation produced by Statistics Canada’s Provincial and Territorial Gross Domestic 
Product by Income and by Expenditure Accounts (also known as the provincial and territorial 
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economic accounts) and published as “Real Gross Domestic Product at Market Prices” currently 
in November of each year. 

 
The Economic Stability Dividend 

 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s real GDP. 
 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 
percentage gain in real GDP above the forecast of the Economic Forecast Council for 
the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 

 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 

 
(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 

 
For collective agreement year 3 (2016/17): 

 
(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 
Availability of the Economic Stability Dividend 

 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 

 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 
 
Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall 
pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, including 
the additional percentage increase to salary grid as applied in this Letter of Understanding, to 
eligible teachers at Big White Elementary School and Beaverdell Elementary School, such that 
they receive the same benefits under this LoU as other teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of 
Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 
(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry 
of the Provincial Collective Agreement which commences on July 1, 2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 
which commences on July 1, 2013. 

 
Signed this 11th day of April, 2013. 
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Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers’ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re:  Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 

 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re:  Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 
2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 19, 
2014.  
 
 
Original signed by: 

 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re:  Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where 
a temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 

 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re:  August 31st transfers for TTOC experience accrued up to and including June 

30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including June 30 th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM B 

 
Re:  December 31st transfers for TTOC experience accrued up to and including 

November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including November 15 th to take effect on 
December 31st of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re:  Education Fund and Impact of the Court Cases 
 

1.   Education Fund 

 
The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
this issue and the parties will bargain from the restored language. The Education Fund 
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provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 

 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 

 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 163 

 

 

LETTER OF UNDERSTANDING #101 

 

 

LETTER OF UNDERSTANDING 
 

BETWEEN: 
The Board of Education, 

School District No. 63 (Saanich) 
 

AND: 
The Saanich Teachers’ Association 

 
 

Re:  Services Currently Contracted Out 
 
 

The parties agree that Article A.20 (Bargaining Unit Work) shall not apply to the following: 
 

 visiting speakers presenting professional development workshops 

 performers or guest speakers to supplement curricular programs 

 individuals or groups listed below who interact with students under the direction of a 

teacher. 

 
  - family advancement workers   
  - speech pathologists 
  - psychologists 
  - occupational therapists 
  - physical therapists 
 
By mutual agreement other items not contemplated by the parties may be added to this list. 
 
Dated the 29th day of March, 2004. 
 
 
 
_Larry Cross____     R Stoddart_______________ 
Chair       Chairperson 
Board’s Bargaining Committee              Saanich Teachers’ Association 
                                           Bargaining Committee 
 
Hugh Finlayson    Irene Lanzinger 
For BCPSEA    For BCTF 
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LETTER OF UNDERSTANDING #102 

 
 

LETTER OF AGREEMENT: 
 

BETWEEN: 
The Board of Education, 

School District No. 63 (Saanich) 
 

AND: 
Saanich Teachers’ Association 

 

Re:  South Island Distance Education School 
 

1. Teachers assigned to the South Island Distance Education School are covered by the 
Collective Agreement and are entitled to all conditions and benefits of the agreement. 

 
2. In the application of Article D.14 (Regular Work Year) teachers of the South Island 

Distance Education School shall arrange their schedule of work in consultation with the 
principal of the school. 

 
3. Article A.6 (Grievance Procedure) shall be followed to reach a final and conclusive 

settlement of any dispute respecting the interpretation, application, operation or alleged 
violation of the Collective Agreement in the South Island Distance Education School. 

 
 
Dated the 25th day of March, 2004. 
 
 
 
 
 
 
Larry Cross_____________________  R Stoddart_________________________ 
For the Board      For the Association 
 
Hugh Finlayson               Irene Lanzinger   
For BCPSEA      For the BCTF           
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LETTER OF UNDERSTANDING #103 

 
LETTER OF AGREEMENT 

 
BETWEEN 

 
THE BOARD OF EDUCATION 

AND 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS ASSOCIATION (BCPSEA) 

  
AND  

 
THE SAANICH TEACHERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:  Placement upon Return from Long Term Personal Leave 
 

The parties agree that the following terms shall govern the placement of teachers returning to the district 
from long term personal leave: 

 

1. For a period of leave up to one year, the teacher will return to the same school  
from which he/she takes leave, in an assignment similar to that from which he/she left; 

 
2. For a period of leave between one and three years, the teacher has the right to return to the 

school district, in an assignment that suitable to his/her experience and is similar to the 
assignment previously held; 

 
3. For an extension of leave beyond three years, the teacher must review with the employer the 

conditions and terms of return prior to the agreement of the extension of such leave.  Notice of a 
review requirement must be provided by the employer in writing.  The employee is required to 
provide notification of change of address to facilitate such notice. 

 
4. Notwithstanding Paragraphs 1 to 3 of this Letter of Understanding, a teacher may choose to apply 

for any posted position according to Article E.14. 
 
5. Nothing in this Letter of Understanding changes or modifies the staffing processes as outlined in 

the following Articles of the Collective Agreement or assigns increased entitlements beyond those 
provided in these Articles: C.5 Layoff, Recall and Severance Pay; E.13 Posting Vacancies; E.14 
Filling Vacancies; E.15 Positions and Assignments; E.16 Transfers; E.17 Teacher Exchanges. 

 

Dated this 25th day of March, 2004 

 
 Larry Cross     R Stoddart 

For the Board    For the Association 
Hugh Finlayson     Irene Lanzinger 
For BCPSEA    For BCTF 
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LETTER OF UNDERSTANDING #104 

 
LETTER OF UNDERSTANDING 

 
BETWEEN 

 
THE BOARD OF SCHOOL EDUCATION (The “Board”) 

SCHOOL DISTRCIT NO. 63 (SAANICH) 
  

AND  
 

THE SAANICH TEACHERS’ ASSOCIATION (The “STA”) 
 
 

Re:  Part-Time Teachers’ Pay for On-call Work 
 

This Letter of Understanding documents the agreed settlement that resolves two separate 
grievances (#0607-008 and #0809-003) related to the rate of pay received by part-time contract 
teachers when performing on-call work and the frequency of payment for such work. 
 
The Board and the STA hereby agree to the following: 
 

1. Article B.2.14.b is amended effective September 1, 2008 to read: 
 

Part-time teachers when performing on-call work shall be paid a daily rate that is 1/195th 
of the teacher’s annual salary on scale for each full day worked. A full-time (1.0 
FTE) teacher who works part-time in accordance with Article C.15 is not 
considered a part-time teacher for purposes of this Letter of Understanding.  
(Amended, May 2013) 

 

2. The provisions of Article B.2 do not apply to part-time teachers who are performing on-
call work; rather they shall be paid in accordance with #1 above for all on-call work.  
(Amended, May 2013) 

 
3. The rate in #1 above does not apply in any other provision of the collective agreement 

that deals with daily or hourly pay rates of teachers.  Further, it does not apply to retired 
teachers acting as teachers-on-call. 

 
4. Effective March 1, 2015, #1, #2 and #3 above are held in abeyance. (Amendment 

added, Feb 2015) 
 

5. Instead, the new Article B.2.6, as is exists in the September 2014 Memorandum of 
Agreement, shall govern the pay of Part-time teachers teaching on-call.  Specifically, 
teachers will receive a daily rate which is 1/189th of annual salary on scale, capped at 
Category 5, Step 7 or its dollar equivalent.  This amount increases to Category 5, Step 8 
or its dollar equivalent on July 1, 2016.  (Amendment added, Feb 2015) 
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6. This Letter of Understanding shall remain in force after the conclusion of the current term 
of the collective agreement, but may be renegotiated by the Board and the STA should a 
future provincial agreement amend Article B.36.1, which currently defines a teacher’s 
daily pay as 1/200th of the current annual salary of the teacher.   

 

7. Also, should a future provincial agreement amend Article B.2.6 or any other Article 
related to the pay for on-call work, the two parties will review the terms of this LOU and 
renegotiate them if appropriate, which may include the possibility of returning to the 
original terms #1, #2, and #3 above. (Amendment added, Feb 2015) 

 
8. The Board will amend its current payroll practice to ensure that part-time teachers who 

also perform on-call work receive a 40% mid-month pay advance for their on-call work in 
addition to the 40% advance they receive for their contract work.  This on-call work 
refers to documented on-call time worked between the payroll cut-off date at the end of 
the previous month and the payroll cut-off date for the current month’s mid-month pay 
advance. 

 
9. The amendment described in #1 above will be effective September 1, 2008.  Part-time 

teachers who have performed on-call work since that date will receive retroactive pay to 
cover the difference in pay resulting from this amendment. 

 
10. This agreement is made without prejudice or precedent to this or any other BC school 

district. 
 
 
This Letter of Understanding, originally signed by the Board and the Association on March 10, 
2009, is signed by: 
 
 
Saanich Teachers’ Association  School District No. 63 (Saanich) 
 
“Sean Hayes”     “Paul Standring” 
 
Date: December 17, 2009   Date: December 17, 2009 
 
 
 
BC Teachers’ Federation   BC Public School Employers’ Association 
 
“Susan Lambert”    “Robert D’Angelo” 
 
Date: March 15, 2010    Date: January 19, 2010 
 
2015 Amendments agreed to by: 
 
Paul Standring    Mark Skanks 
School District No. 63 (Saanich)  Saanich Teachers’ Association 
February 23, 2015    February 23, 2015 



              

School District No. 63 (Saanich) Working Document July 1, 2013-June 30, 2019     
Page 168 

 

LETTER OF UNDERSTANDING #105 

 

 
LETTER OF AGREEMENT 

 
BETWEEN: 

The Board of Education, 
School District No. 63 (Saanich) 

 
AND: 

Saanich Teachers’ Association 
 

Re:  Individual Learning Centres 
 

1. Teachers assigned to the Individual Learning Centres are covered by the agreement 
and are entitled to all conditions and benefits of the agreement contract. 

2. In the application of Article D.14 (Regular Work Year) teachers of the Individual 
Learning Centres shall arrange their schedule of work in consultation with the principal 
of the school. 

3. The principles of Article D.15 (Hours of Instruction/Prep Time) shall apply. 

4. Should any unforeseen circumstances or difficulties arise related to the application of 
the contract and the operation of the Individual Learning Centres, the President of the 
Association and the Superintendent or designate shall meet with the principal and 
teachers of the Individual Learning Centres in order to resolve the situation. 

5. The terms of this letter of agreement shall be in force until the current collective 
agreement with the Saanich Teachers’ Association is replaced with the Provincial 
Teachers’ Collective Agreement. 

 
 
Dated the ____ day of __________, 1995. 
 
 
 
 
____________________________  _____________________________ 
Chair        Chairperson 
Board’s Bargaining Committee   Saanich Teachers’ Association 
        Bargaining Committee 
LMC.klg 
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LETTER OF UNDERSTANDING #106 

 
SECTION "A" 
 

MEMORANDUM OF AGREEMENT 
 

Deferred Salary Leave Plan 
 
I have read the terms and conditions of the Agreement between the Board of Education of 

School District No. 63 and the Saanich Teachers' Association setting up the Deferred 
Salary Leave Plan and understand same and I agree to indemnify and save the Board 
harmless from and against any and all liability, loss, damage, costs, or expenses which it 
may hereafter incur, suffer, or be required to pay by reasons of the participation of the 
Board in said Plan. 

 

1. Enrolment Date 

 

My enrolment in the Plan shall become effective commencing: ______________________ 1, 

_______. 

 

2. Number of Years of Participation 

 

I shall participate in the Plan for _______ years (not to exceed six) and my Leave of Absence 

shall immediately follow thereafter but subject to the provision of paragraph 3 below. 

 

3. Year of Leave 

 

In accordance with clause 4.6, I shall take my Leave of Absence from __________________ 

1,  _______ to __________________ 1, ______ (not less than 6 consecutive months) but I 

shall have the right in accordance with clause 4.5 to postpone such leave for twelve (12) 

months and the School District shall have the right to defer such leave for twelve (12) months 

in accordance with clause 4.4. 

 

4. Funding of Leave of Absence 

Note:  To be completed for the years up to the time in which the Leave of Absence specified 

in paragraph 2 above is to commence. 

 

In accordance with clause 3.1, I direct that the percentage amounts as set out in this clause 

be withheld from my Current Compensation Amount with respect to my participation in the 

Plan for the following years: 

 

First Year ______%    Fourth Year ______% 

 

Second Year ______%    Fifth Year ______% 

 

Third Year ______%    Sixth Year ______% 
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Note:  Not to exceed 33 1/3% of my current compensation amount. 

 

5. Return to Employment with the Board 

 

I understand I must return to employment with the Board for a period of time not less than the 

period of leave. 

 

6. Alteration of Contributory Percentage 

 

I may, by written notice to the School District given one month prior to the anniversary date of 

my participation in the Plan, alter the percentage amounts for the next or any subsequent 

year. 

 
 
Deferred Salary Leave Plan Memorandum of Agreement    

 Schedule "A" 
 
 

7. Payment of Accrued Interest 

 

I direct the School District to pay Accrued Interest to me on each of the following dates: 
 

i) The December 31 which occurs at the end of the calendar year in which I become a 

Participant; 

 

ii) Each December 31 occurring after the date specified in clause (i) above; and 

 

iii) The last date of the Leave of Absence, or when the School District makes a payment 

under clause 4.4, 6.1, 6.2 or 6.3. 
 
 In accordance with Clause 3.3 of the Revised Deferred Salary Leave Plan it is 

understood that the Board is not liable to the participant for any investments made. 
 
 
 
 ________________________________  _____________________ 
 Teacher's Signature     Date 
 
 
 
 ________________________________  ______________________ 
 Superintendent's Signature    Date 
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PERSONAL INFORMATION 
(Please Print) 

 
 
Name:  ________________________________________ 
 
Address:  ________________________________________ 
 
  ________________________________________ 
 
  ________________________________________ 
 
 
 
 
Birthdate:  ________________________________________ 
 
S.I.N.:  ________________________________________ 
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LETTER OF UNDERSTANDING # 107 

 
 

BETWEEN 
 

The Board of Education (The “Board”) 
SCHOOL DISTRICT No. 63 (SAANICH) 

 
AND 

 
THE SAANICH TEACHERS’ ASSOCIATION (The “STA”) 

 

 

Re:  Qualification By Experience 

 
The Board and the STA agree that the following terms apply to any applicant teacher 
who has no academic qualifications for a posted position, but who does have 
experience for the posting.  This agreement establishes what constitutes qualifications 
for any position based on experience alone. 
 

1. For grades 9-12 a teacher must have taught a full course or served in a 
teaching capacity in the specialty area for at least one full semester in the 
past five years or three full semesters in the past eight years. 
 

i. The “experience only” qualified teacher will be deemed qualified for 
that subject or specialty area at the grade(s) taught and any grade 
below, within the level of grades eight to twelve. 
 
(e.g.  a grade 10 social studies teacher qualified by this standard 
will be deemed qualified to teach grade 8 or 9 social studies.) 

 
2. At the elementary and middle school levels (K-5 and 6-8) a teacher must 

have taught at least 4 months as a generalist for at least .5 FTE to be 
deemed qualified at that level (either K-5 or 6-8).  In a specialty teaching area 
(e.g. band; drama), the teacher must have at least .25 FTE for at least 8 
months if he/she does not meet the guideline of .5 FTE for 4 months. 
 

i. The experience qualified teacher will be deemed qualified for that 
generalist or specialist area at the grade level taught and one grade 
below and above within the K-5 or 6-8 level. 
 
(e.g. a grade 4 generalist or specialty area teacher qualified by  this 
standard will also be deemed qualified to teach grades 3 and 5 as 
a generalist or in that specialty area.) 
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3. Teacher-on-call service will not be counted toward the standards set out 

above. 
 

4. Experience must be continuous for at least the periods described in #1 and 
#2 above to qualify a teacher by the standards set out above. 

 
5. Experience qualification described in #1 and #2 above must not have been 

deemed “less than satisfactory” pursuant to Article E.19: Teacher Evaluation. 
 

6. Experience qualification gained in an educational program outside the 
Saanich district that is deemed to be equivalent to a Saanich program must 
be twice that described in #1 or #2 above.  

 
i. Experience qualification as a generalist or in a specialty area in 

grades K-8 must be for eight months for at least a .5 FTE. 
ii. Grades 9-12 experience qualification must be for two complete 

semesters in a subject or specialty area. 
 

7. This Letter of Understanding does not apply to a teacher who becomes 
‘qualified by experience’ at SIDES when applying for a similar subject or 
grade-level vacancy at another school. 

 
8. Specialty positions requiring post graduate educational certification (i.e. 

specialty diploma or master’s degree) remain outside the scope of this Letter 
of Understanding. 

 
9. Teaching positions requiring language proficiency for teaching in language 

programs other than English remain outside the scope of this Letter of 
Understanding. 

  
 

 
 

Dated this _______ day of _____________, 2013 
 
 
 
 
 
______________________________  _________________________________ 

 School District No. 63 (Saanich)   Saanich Teachers’ Association 
 Paul Standring     Sean Hayes 
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PREAMBLE  

 
P.1. The purpose of this Collective Agreement is to set forth the terms and conditions of 

employment agreed upon between the parties, to provide for the orderly operation of 
schools in the District, to promote harmonious relations between the Board and the Local 
and to provide for the expeditious settlement of disputes which may arise concerning the 
application or interpretation of the Collective Agreement without interruption of services 
or stoppage of work.   

P.2. Throughout the Collective Agreement, the term "teacher" or "employee" shall be 
interpreted to include Speech/Language Pathologists except where references are clearly 
intended to apply only to teachers as defined in the School Act.   

P.3. The Board and the Local agree to cooperate to provide the highest quality of education 
service possible in the District.  

 
P.4.   APPLICABLE STATUTES  

a. This Collective Agreement is made pursuant to and governed by the School Act 
and its Regulations, the Labour Relations Code and its Regulations, and the 
Public Education Labour Relations Act. In case of any conflict between this 
Collective Agreement and those Acts and any Regulations made thereunder, those 
Acts and Regulations as may be amended from time to time shall prevail.  

b. Terms used in this Collective Agreement defined in those Acts and Regulations 
have the meaning defined in those Acts.   



            Page | 7 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

SECTION A      THE COLLECTIVE BARGAINING RELATIONSHIP 
 
 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 
expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  

 
 
ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the bargaining 
agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 
2. Pursuant to PELRA, the employer in each district recognizes the local [Gulf Islands 

Teachers’ Association] in that district as the teachers' union for the negotiation in that 
district of all terms and conditions of employment determined to be local matters, and for 
the administration of this Collective Agreement in that district subject to PELRA and the 
Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 
school boards and to bind the school boards by collective agreement in accordance with 
Section 2 of Schedule 2 of PELRA. 

 
 
ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers’ Federation and the 
local(s) [Gulf Islands Teachers’ Association, referred to herein as “the Local”] in the 
district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and who 
is subsequently rehired, or who subsequently obtains membership, shall become and/or 
remain a member of the BCTF and the respective local in accordance with this Collective 
Agreement. 

 
 
ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 
 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
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and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 
ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of the 
local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 
teaching on call shall be paid pursuant to the provisions in each district respecting 
Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half 
day” meeting shall receive a half day’s pay. If the meeting extends past a “half day,” the 
teacher teaching on call shall receive a full day’s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 
 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith meet 
with the president or designate of the local, and attempt to resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral 
to Step Two in Article A.6.3.a the local may, within a further ten (10) 
working days, by letter to the superintendent or official designated by the 
district, refer the grievance to Step Three of the grievance procedure.  Two 
representatives of the local and two representatives of the employer shall 
meet within ten (10) working days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement stipulates: 
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i. the number of representatives of each party at Step Three shall be three; 
and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

“provincial matters grievance.”  The parties shall agree upon an arbitrator within 
ten (10) working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

 
ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in any 
way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 
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iii. Each party shall determine who shall attend the meeting on its behalf. 

 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 
grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end an 
arbitrator shall have the power to allow all necessary amendments to the 
grievance and the power to waive formal procedural irregularities in the 
processing of a grievance in order to determine the real matter in dispute 
and to render a decision according to equitable principles and the justice of 
the case. 

 
ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 
 
iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 
 

e. The decision of the arbitrator shall be final and binding. 
 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
 
9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 
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b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 
 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 
 

ii. Any employee whose attendance is required at an arbitration hearing shall 
be released without loss of pay when attendance is required during 
instructional hours; and 

   
  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 
ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 
or delete from the list of arbitrators by mutual agreement. 
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c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 
 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 
(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 
the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a teacher 
granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
 
 
ARTICLE A.9 LEGISLATIVE CHANGE 
 
1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 
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ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 
an employee who is appointed or elected to the BC Teachers’ Council or appointed to the 
Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 
pay and shall be deemed to be in the full employ of the board as defined in Article G.6.1. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 

ARTICLE A.20   MANAGEMENT RIGHTS  

1. Subject to the provisions of this Collective Agreement, the Board has the right to assign 
duties and to manage and direct employees, provided such rights are exercised fairly, 
reasonably and in a non-discriminatory manner.   

2. Except as altered by this Collective Agreement or modified by the express written 
agreement of the parties, all present conditions, methods of operation, rights, privileges 
and benefits enjoyed by teachers covered by this Collective Agreement shall continue in 
force and shall not be unilaterally altered.   

 
 
 ARTICLE A.21  RIGHT TO REPRESENTATION  

1. A teacher is entitled to have a representative of the Local accompany him/her to any 
meeting with a Principal or any other representative of the Board. 
 

2. A representative of the Local and/or a representative of the BCTF shall attend any 
meeting between a member and a Principal or any other representative of the Board if: 
 
a. the meeting is or may become discipline related; 
 
b. the member, the Local or the employer has reason to believe a representative of 

the Local and/or a representative of the BCTF should be present; and/or 
 
c. the member consents to or requests representation and the meeting is related to 

the member’s employment including but not limited to timetable, scheduling, 
layoff and recall.  
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3. A representative(s) of the Local shall be released from teaching duties without loss of pay 

in order to attend discipline related meetings, investigate grievances, or attend a 
grievance or arbitration hearing.   
 

4. It is understood that the Local will pay the cost of a Teacher Teaching on Call, if a 
Teacher Teaching on Call is necessary, as consistent with Article A.26 (Local School 
Staff Representative). 

 
 
ARTICLE A.22   THE BARGAINING UNIT  

1. Inclusions/Exclusions 
 
a. The Board shall notify the Local of all new positions which it intends to offer in 

the District and send to the Local a written description of the new position(s).  
 
b. Newly created positions shall be included in the bargaining unit unless the parties 

agree to an exclusion and except those which involve:  

i. any of the functions outlined in the Labour Relations Code as the basis for 
exclusion from the definition of an employee or;  

 
ii. the functions of a Director of Instruction as in the School Act or;   
 
iii. the functions of a Principal or Vice Principal regarding evaluation of 

teachers as in the School Act.  
 

c. If the parties are unable to agree, the dispute will be referred to Step 3 of the 
Grievance Procedure in Article A.6 (Grievance Procedure). A mutually 
acceptable arbitrator will be chosen.   

 
2. No Contracting Out 

 
a. All work performed by members of the bargaining unit as part of their regular 

duties and responsibilities shall continue to be performed only by members of the 
bargaining unit. The Board shall not contract out, purchase or acquire, other than 
from members of the bargaining unit, educational services, the designing, 
supervision, and assessment of educational programs or any other duties that 
consist of the type and kind of work that would be normally or regularly be 
performed by a teacher.   
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 ARTICLE A.23  STAFF ORIENTATION 

1. Each year the District will offer an orientation for all new staff. This orientation will be 
provided by the Board and the Local, within sixty (60) days of the commencement of the 
school instructional year. 

2. The orientation, to be developed by the parties, shall be designed to acquaint teachers 
with the basic operation of the School District and the school as well as teachers’ rights 
and responsibilities as set out in this Collective Agreement.  

3. The Board shall provide release time for the teachers new to the District to attend staff 
orientation.   
 
 

 ARTICLE A.24   EDUCATIONAL ASSISTANTS, PARAPROFESSIONALS, 
TEACHERS’ AIDES, AND TEACHERS’ ASSISTANTS  

1. Educational Assistants, Paraprofessionals, Teachers’ Aides, or Teachers’ Assistants hired 
by the Board to assist a teacher in carrying out his/her responsibilities and duties shall:  

 
a. work under the direction of that teacher;  
 
b. have their activities designed, assigned, and directed by the teacher concerned;  
 
c. not assume the responsibility for:   
 

i. designing, providing, and assessing educational programs;  
 

ii. evaluating students or educational programs;  
 

iii. reporting formally to parents; 
 

iv. designing differential instruction or assessment; or 
 

v. student behaviour planning.  
 
2. Educational Assistants, Paraprofessionals, Teachers’ Aides, and Teachers’ Assistants 

may assist the teacher in tasks such as offering assistance or advice to students. They may 
also assist the teacher in the evaluation of students, in maintaining student records, in 
reporting to parents, or in planning for instruction.   

 
3. Educational Assistants, Paraprofessionals, Teachers’ Aides, and Teachers’ Assistants 

shall not be used to replace teachers absent from school or classrooms, or other qualified 
professional personnel including Librarians, Counsellors, or Teachers Teaching on Call 
and shall not be used as alternatives for such positions.  
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4.  Teachers shall be provided with adequate time to meet and conference with Educational 
Assistants, Paraprofessionals, Teachers’ Aides, or Teachers’ Assistants as per Article 
D.23.10 pertaining to consultation time.  

 
5. Principals or Vice-Principals shall assume employment supervision responsibilities for 

Educational Assistants, Paraprofessionals, Teachers’ Aides, or Teachers’ Assistants.   
 
 

ARTICLE A.25  LOCAL SCHOOL STAFF COMMITTEE  

1. Teachers assigned to each school may form a Local School Staff Committee at that 
school.  

 
2. The size and membership of the Committee shall be determined by the staff. In smaller 

schools the staff may decide to act as a Committee of the Whole. Principals, Vice 
Principals and other staff members may be invited from time to time to meet with the 
Committee. 
  

3. The Committee will have access to public information concerning its school budget 
which will include flexible funds, school level monthly expenditure report, equipment 
request list, the school’s capital budget information, and the school’s non-public funds.  

 
4. The Committee may make written recommendations to the staff and to the Principal on 

any area of concern.   
 
5. If the Principal declines to implement a recommendation, written reasons for the refusal 

shall be given to the Committee. The Committee may forward a copy of the 
recommendation to the Superintendent who will investigate the matter and respond to the 
Committee.   

 
6. The functioning of the Committee shall not contravene the authority and responsibility of 

the Principal or the Board as set out in the School Act and Regulations.   
 
 
ARTICLE A.26  LOCAL SCHOOL STAFF REPRESENTATIVE  

1. Local School Staff Representatives, elected in accordance with Local procedures shall 
have a right to:   
 
a. convene meetings in the school outside instructional hours to conduct Local 

business, provided such meetings shall not interfere with scheduled staff activities 
occurring at the same time;   

 
b. be relieved of instructional duties with no loss of pay to be present at any meeting 

pursuant to Article A.6 (Grievance Procedure) between a Principal or Vice 
Principal and a teacher in the school;   
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c. upon request to and approval of the Superintendent or the Principal, be relieved of 
instructional duties with no loss of pay in order to investigate or participate in a 
grievance or arbitration.  

 
d. be relieved of recess supervision duties when recommended by the Local School 

Staff Committee in consultation with the Principal. 
 

2. It is understood that the Local will pay the cost of a Teacher Teaching on Call, if a 
Teacher Teaching on Call is necessary, under Article A.26.1.b and A.26.1.c above.  

  
 
ARTICLE A.27  PICKET LINES  

1. All employees covered under this Collective Agreement shall have the right as a matter 
of conscience to refuse to cross or work behind a duly constituted picket line arising from 
a dispute under the Labour Relations Code. Any employees failing to report for duty for 
this reason shall be considered to be absent without pay and shall be deducted at the daily 
rate.  

2. Failure to cross a duly constituted picket line from a dispute under the Labour Relations 

Code encountered in carrying out School Board business shall not be considered a 
violation of this Collective Agreement nor shall it be grounds for disciplinary action by 
the Board.  

3. The Board shall not request, require, nor direct teachers covered under this Collective 
Agreement to do work or carry out duties normally performed by employees engaged in a 
legal strike, or locked out, nor shall teachers request, require or direct pupils to carry out 
such duties.  

4. In the event that there is a picket line at any school, the President of the Local or 
designate and the Superintendent of Schools or designate shall meet forthwith to attempt 
to determine whether or not such a picket line is viewed as a duly constituted picket line. 
If the Local President or designate and the Superintendent of Schools or designate agree 
that a picket line is not duly constituted, the employees covered by this Collective 
Agreement shall be advised forthwith.   

 
 
 ARTICLE A.28  ACCESS TO INFORMATION  

1. The Board, upon request by the Local, agrees to furnish to the Local or its designated 
representatives, within five (5) school days or a mutually agreed upon extension, any 
public information the Local deems necessary to fulfill its role.  

 
2. For the purposes of this Article public information means:   
 

a. annual financial audited statements, adopted School District budgets, preliminary 
and final fiscal frameworks and statements of final determination;  
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b. lists of teachers’ names, grid placement, seniority and staff assignments;   

 
c. notification of job postings, transfers, hirings, resignations, and retirements;   

 
d. agendas and minutes of all public Board meetings and all attachments thereto at 

the time of distribution to the Board. 
  

3. In addition to public information, the Board agrees to furnish to the Local upon request 
and with written authorization of the teacher(s) involved, teacher personnel information.  
 

4. In addition the Board, upon request, agrees to provide any other information the Local 
deems necessary to fulfill its role as exclusive representative.  

 

 ARTICLE A.29  BULLETIN BOARDS  

1. The Local may post notices of Local activities on staff bulletin boards in the staff room, 
or in an alternate location agreed to by the Principal and the Local School Staff 
Committee, in each school building.  

 
 
 ARTICLE A.30  INTERNAL MAIL  

1. The Local shall have access to the District’s regular mail courier service, email services, 
and teacher mail boxes, where available, free of charge for communication to Local 
members. The Board will respect the confidential nature of the content of any such 
correspondence.  

 
 
 ARTICLE A.31  USE OF SCHOOL FACILITIES  

1. The Local may use school facilities and equipment for the purposes of Local business.  
 
 
 ARTICLE A.32  COPY OF COLLECTIVE AGREEMENT  

1. The Board shall provide printed copies of this Collective Agreement to the Local for each 
teacher within 45 days of ratification, or a mutually agreed upon extension, and to newly 
hired teachers upon acceptance of a position with the District.  

  
2. The Board shall post a copy of the Collective Agreement on the District’s website. 
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 SECTION B SALARY AND ECONOMIC BENEFITS  
 
 
ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 
 

b. July 1, 2015–June 30, 2016 
i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 
c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 

 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions: 

4. Basic Salary Scale 

 Except as otherwise specifically provided in this Collective Agreement the salary of each 
teacher covered by this Collective Agreement shall be determined by the following scale:  

July 1, 2013 to August 31, 2014 
 
Step Cat 4 Cat 4.33 Cat 4.66 Cat 5  Cat 5.33 Cat 5+ Cat 6 

0  $         42,802   $         42,802   $         43,415   $         45,909   $         46,063   $         49,298   $         50,488  

1  $         44,872   $         45,085   $         45,923   $         48,537   $         48,821   $         52,099   $         53,351  

2  $         46,943   $         47,368   $         48,429   $         51,165   $         51,579   $         54,901   $         56,214  

3  $         49,014   $         49,651   $         50,935   $         53,793   $         54,338   $         57,703   $         59,076  

4  $         51,084   $         51,934   $         53,443   $         56,421   $         57,095   $         60,504   $         61,939  

5  $         53,155   $         54,217   $         55,950   $         59,048   $         59,852   $         63,306   $         64,802  

6  $         55,226   $         56,500   $         58,456   $         61,676   $         62,611   $         66,107   $         67,664  

7  $         57,296   $         58,783   $         60,964   $         64,304   $         65,367   $         68,909   $         70,527  

8  $         59,367   $         61,066   $         63,469   $         66,932   $         68,127   $         71,711   $         73,390  

9  $         61,437   $         63,350   $         65,977   $         69,560   $         70,884   $         74,512   $         76,252  

10  $         65,414   $         65,633   $         68,485   $         74,353   $         74,353   $         79,633   $         81,489  
Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective July 1, 2013: $2,300.00. 

 
 
September 1, 2014 to December 31, 2014 
 
Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 

0  $         43,658   $         43,658   $         44,283   $         46,827   $         46,984   $         50,284   $         51,498  

1  $         45,769   $         45,987   $         46,841   $         49,508   $         49,797   $         53,141   $         54,418  

2  $         47,882   $         48,315   $         49,398   $         52,188   $         52,611   $         55,999   $         57,338  

3  $         49,994   $         50,644   $         51,954   $         54,869   $         55,425   $         58,857   $         60,258  

4  $         52,106   $         52,973   $         54,512   $         57,549   $         58,237   $         61,714   $         63,178  

5  $         54,218   $         55,301   $         57,069   $         60,229   $         61,049   $         64,572   $         66,098  

6  $         56,331   $         57,630   $         59,625   $         62,910   $         63,863   $         67,429   $         69,017  

7  $         58,442   $         59,959   $         62,183   $         65,590   $         66,674   $         70,287   $         71,938  

8  $         60,554   $         62,287   $         64,738   $         68,271   $         69,490   $         73,145   $         74,858  

9  $         62,666   $         64,617   $         67,297   $         70,951   $         72,302   $         76,002   $         77,777  

10  $         66,722   $         66,946   $         69,855   $         75,840   $         75,840   $         81,226   $         83,119  

Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective September 1, 2014: $2,346.00. 
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January 1, 2015 to April 30, 2016 
 

Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 
0  $         44,204   $         44,204   $         44,837   $         47,413   $         47,572   $         50,913   $         52,141  

1  $         46,342   $         46,562   $         47,427   $         50,127   $         50,420   $         53,805   $         55,098  

2  $         48,480   $         48,919   $         50,015   $         52,841   $         53,268   $         56,699   $         58,055  

3  $         50,619   $         51,277   $         52,603   $         55,555   $         56,118   $         59,593   $         61,011  

4  $         52,757   $         53,635   $         55,193   $         58,269   $         58,965   $         62,486   $         63,968  

5  $         54,896   $         55,993   $         57,782   $         60,982   $         61,812   $         65,379   $         66,924  

6  $         57,035   $         58,350   $         60,370   $         63,696   $         64,662   $         68,272   $         69,880  

7  $         59,172   $         60,708   $         62,961   $         66,410   $         67,508   $         71,166   $         72,837  

8  $         61,311   $         63,066   $         65,548   $         69,124   $         70,358   $         74,060   $         75,794  

9  $         63,449   $         65,425   $         68,138   $         71,838   $         73,205   $         76,952   $         78,749  

10  $         67,556   $         67,782   $         70,728   $         76,788   $         76,788   $         82,241   $         84,158  

Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective January 1, 2015:: $2,375.33. 
 
 

May 1, 2016 to June 30, 2016 
 

Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 
0  $      44,403   $         44,403   $       45,039   $       47,626   $         47,786   $       51,142   $        52,376  

1  $      46,550   $         46,771   $       47,640   $       50,352   $         50,647   $       54,047   $        55,346  

2  $      48,699   $         49,139   $       50,240   $       53,078   $         53,508   $       56,954   $        58,316  

3  $      50,847   $         51,508   $       52,840   $       55,805   $         56,370   $       59,861   $        61,285  

4  $      52,994   $         53,876   $       55,442   $       58,531   $         59,230   $       62,767   $        64,255  

5  $      55,143   $         56,245   $       58,042   $       61,256   $         62,090   $       65,673   $        67,225  

6  $      57,291   $         58,613   $       60,642   $       63,983   $         64,952   $       68,579   $        70,194  

7  $      59,439   $         60,981   $       63,244   $       66,709   $         67,812   $       71,486   $        73,165  

8  $      61,587   $         63,350   $       65,843   $       69,435   $         70,675   $       74,393   $        76,135  

9  $      63,735   $         65,719   $       68,444   $       72,161   $         73,535   $       77,299   $        79,104  

10  $      67,860   $         68,088   $       71,046   $       77,134   $         77,134   $       82,611   $        84,536  

 
Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective May 1, 2016: $2,386.01. 
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July 1, 2016 to June 30, 2017 
 

Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 
0  $         44,847   $         44,847   $         45,489   $         48,102   $         48,263   $         51,653   $         52,900  

1  $         47,016   $         47,239   $         48,117   $         50,856   $         51,153   $         54,588   $         55,900  

2  $         49,186   $         49,631   $         50,743   $         53,609   $         54,043   $         57,524   $         58,899  

3  $         51,355   $         52,023   $         53,368   $         56,363   $         56,934   $         60,460   $         61,898  

4  $         53,524   $         54,415   $         55,996   $         59,116   $         59,823   $         63,394   $         64,898  

5  $         55,694   $         56,807   $         58,623   $         61,869   $         62,711   $         66,330   $         67,898  

6  $         57,864   $         59,199   $         61,249   $         64,622   $         65,602   $         69,265   $         70,896  

7  $         60,033   $         61,591   $         63,876   $         67,376   $         68,490   $         72,201   $         73,896  

8  $         62,203   $         63,983   $         66,501   $         70,129   $         71,382   $         75,137   $         76,896  

9  $         64,372   $         66,376   $         69,129   $         72,883   $         74,270   $         78,072   $         79,895  

10  $         68,539   $         68,768   $         71,757   $         77,905   $         77,905   $         83,437   $         85,382  

Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective July 1, 2016: $2,409.87. 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
July 1, 2017 to April 30, 2018 
 

Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 

0  $         45,071   $         45,071   $         45,716   $         48,343   $         48,505   $         51,911   $         53,164  

1  $         47,251   $         47,475   $         48,357   $         51,110   $         51,409   $         54,861   $         56,179  

2  $         49,431   $         49,879   $         50,996   $         53,877   $         54,313   $         57,811   $         59,194  

3  $         51,612   $         52,283   $         53,635   $         56,645   $         57,218   $         60,762   $         62,208  

4  $         53,792   $         54,687   $         56,276   $         59,412   $         60,122   $         63,711   $         65,222  

5  $         55,973   $         57,091   $         58,916   $         62,178   $         63,025   $         66,662   $         68,237  

6  $         58,154   $         59,495   $         61,555   $         64,945   $         65,930   $         69,611   $         71,251  

7  $         60,333   $         61,899   $         64,196   $         67,713   $         68,832   $         72,562   $         74,266  

8  $         62,514   $         64,303   $         66,834   $         70,480   $         71,738   $         75,512   $         77,280  

9  $         64,694   $         66,708   $         69,474   $         73,247   $         74,642   $         78,462   $         80,294  

10  $         68,882   $         69,112   $         72,115   $         78,294   $         78,294   $         83,854   $         85,809  

Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective July 1, 2017: $2,421.92. 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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May 1, 2018 to June 30, 2018 
 

Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 

0  $         45,522   $         45,522   $         46,174   $         48,826   $         48,990   $         52,430   $         53,696  

1  $         47,723   $         47,950   $         48,841   $         51,621   $         51,923   $         55,409   $         56,741  

2  $         49,926   $         50,378   $         51,506   $         54,416   $         54,856   $         58,389   $         59,786  

3  $         52,128   $         52,806   $         54,171   $         57,211   $         57,791   $         61,369   $         62,830  

4  $         54,330   $         55,234   $         56,839   $         60,006   $         60,723   $         64,348   $         65,875  

5  $         56,532   $         57,662   $         59,505   $         62,800   $         63,655   $         67,328   $         68,920  

6  $         58,735   $         60,090   $         62,170   $         65,595   $         66,589   $         70,307   $         71,963  

7  $         60,937   $         62,518   $         64,838   $         68,390   $         69,520   $         73,287   $         75,008  

8  $         63,139   $         64,946   $         67,502   $         71,185   $         72,456   $         76,268   $         78,053  

9  $         65,341   $         67,375   $         70,169   $         73,980   $         75,388   $         79,247   $         81,097  

10  $         69,570   $         69,803   $         72,837   $         79,077   $         79,077   $         84,693   $         86,667  

Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective May 1, 2018: $2,446.14. 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
July 1, 2018 to April 30, 2019 
 

Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 

0  $         45,749   $         45,749   $         46,404   $         49,070   $         49,235   $         52,693   $         53,965  

1  $         47,962   $         48,189   $         49,085   $         51,879   $         52,183   $         55,686   $         57,025  

2  $         50,175   $         50,630   $         51,764   $         54,688   $         55,131   $         58,681   $         60,085  

3  $         52,389   $         53,070   $         54,442   $         57,497   $         58,080   $         61,676   $         63,144  

4  $         54,602   $         55,510   $         57,123   $         60,306   $         61,026   $         64,670   $         66,204  

5  $         56,815   $         57,950   $         59,803   $         63,114   $         63,973   $         67,665   $         69,264  

6  $         59,029   $         60,390   $         62,481   $         65,923   $         66,922   $         70,659   $         72,323  

7  $         61,241   $         62,831   $         65,162   $         68,732   $         69,868   $         73,654   $         75,383  

8  $         63,455   $         65,271   $         67,839   $         71,541   $         72,818   $         76,649   $         78,443  

9  $         65,667   $         67,712   $         70,520   $         74,350   $         75,765   $         79,643   $         81,503  

10  $         69,918   $         70,152   $         73,201   $         79,473   $         79,473   $         85,116   $         87,100  

Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective July 1, 2018: $2,458.37. 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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May 1, 2019 to June 30, 2019 
 

Step Cat 4 Cat 4.33 Cat 4.66 Cat 5 Cat 5.33 Cat 5+ Cat 6 

0  $         46,207   $         46,207   $         46,869   $         49,561   $         49,727   $         53,219   $         54,504  

1  $         48,441   $         48,671   $         49,576   $         52,398   $         52,705   $         56,243   $         57,595  

2  $         50,677   $         51,136   $         52,281   $         55,235   $         55,682   $         59,268   $         60,686  

3  $         52,913   $         53,601   $         54,987   $         58,072   $         58,660   $         62,293   $         63,775  

4  $         55,148   $         56,065   $         57,694   $         60,909   $         61,637   $         65,317   $         66,866  

5  $         57,383   $         58,530   $         60,401   $         63,745   $         64,613   $         68,342   $         69,957  

6  $         59,619   $         60,994   $         63,106   $         66,582   $         67,591   $         71,366   $         73,046  

7  $         61,854   $         63,459   $         65,813   $         69,419   $         70,567   $         74,390   $         76,137  

8  $         64,089   $         65,924   $         68,518   $         72,256   $         73,546   $         77,415   $         79,228  

9  $         66,324   $         68,389   $         71,225   $         75,093   $         76,523   $         80,439   $         82,318  

10  $         70,617   $         70,854   $         73,933   $         80,268   $         80,268   $         85,968   $         87,971  

Remote and Rural Grid schools are also eligible for the Recruitment & Retention Allowance pursuant to 
Letter of Understanding No. 5. Effective May 1, 2019: $2,482.96. 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
 
5. Placement on Scale – by Category 

a. Except as specified elsewhere in this Collective Agreement, the salary category of 
all teachers shall be as verified by the most recent evaluation of the Teacher 
Qualification Service or the Teacher Regulation Branch, if applicable.   

b. Speech/Language Pathologists shall be paid in accordance with the salary 
schedule in B.1.4.  

   Placement on the salary schedule for Speech/Language Pathologists shall be: 

i. at the category which is most nearly equivalent to the Category of teachers 
based on years of university level training in the discipline and   

ii. at the experience level as determined by Articles B.1.6.b and B.1.6.c of 
this agreement.  

c.   A teacher shall provide documentary evidence of Category change by October 31 
for adjustment effective September 1 of the same year; and by February 28 for 
adjustment effective January 1 of the same year.  

d.   A teacher hired on Letter of Permission shall be paid at Category 4 Step 0 on the 
salary scale.   
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6. Placement on Scale – by Experience 

a. A teacher shall be credited for salary scale purposes with all previous teaching 
experience in the Public School system of British Columbia and schools 
providing service deemed to be equivalent to that of the Public School system in 
British Columbia and schools run by similar authorities in Canada, the 
Commonwealth and the U.S.A. A teacher who provides documentary evidence of 
such previous teaching experience within two months of her/his date of 
appointment shall be given credit retroactive to the date of the appointment. 
Otherwise credit shall be given as of the first day of the month next following the 
production of evidence.   

b. Experience recognition shall be granted for professional employment as a 
Speech/Language Pathologist in a school district, hospital, clinic, or government-
funded agency. A Speech/Language Pathologist who provides documentary 
evidence of such previous experience within two months of her/his date of 
appointment shall be given credit retroactive to the date of appointment. 
Otherwise, credit shall be given as of the first day of the month next following the 
production of evidence.  

c. Where a teacher can show proof of satisfactory service or employment directly 
related to, or necessary for the teacher’s position, salary increments up to a 
maximum of five increments for five years or more of experience may be granted.  

d. All other teaching experience, including Teacher Teaching on Call teaching 
experience in this District, shall be credited on a pro rata basis. For the purpose of 
pro rating calculations the teaching year shall be deemed to be one hundred and 
ninety (190) days.   

 Effective September 17, 2014, Teacher Teaching on Call experience credit will 
accrue in accordance with Article C.4 (Teacher Teaching on Call Employment) 
and Letter of Understanding No. 16. 

e. All Speech/Language Pathologist experience shall be credited on a pro rata basis. 
For the purpose of pro rating calculations the work year shall be deemed to be:  

i. ten (10) months for school related employment;  

ii. twelve (12) months for other employment.   

7. Increments 

a. Increment dates shall be the first of the month following the month in which the 
required experience accumulation is achieved.  

b. A teacher granted leave of absence for an educational program approved by the 
Board shall be entitled to her/his annual increment on proof of having 
successfully completed the course.  
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8. Part-Time Teachers 

A teacher who is employed on a part time basis shall be paid pro rata according to her/his 
position on the salary scale. The percentage of the full teaching assignment shall be basis 
for the pro rata payments. The instructional part of a full teaching assignment shall be 
considered to be twenty-five (25) hours per week inclusive of recess and negotiated non-
instructional time for an elementary teacher, twenty-six and one quarter (26 1/4) hours 
per week inclusive of recess and negotiated non-instructional time for a middle school 
teacher, and twenty-seven and one half (27 1/2) hours per week inclusive of negotiated 
non-instructional time for a secondary teacher. Credit for part time teaching experience 
shall be accumulated on a pro rata basis. A full assignment for Speech/Language 
Pathologists shall be considered to be twenty-five (25) hours per week of providing 
speech/language services. 

9. Special Increments 

a. Speech/Language Pathologists shall not be eligible for these special increments.  

b. Category 4 Teachers 
 

i.          A Teacher Qualification Service Category 4 teacher, upon successful 
completion of six (6) credits towards Category 5, shall be placed at the 
same increment level at Category 4.33.  

 
ii.         Upon completion of a further six (6) credits the teacher shall be placed at 

the same increment level at Category 4.66.    
 

c. Category 5 Teachers 
 

i.        A Teacher Qualification Service Category 5 teacher, upon successful 
completion of six (6) credits towards Category 5+ or Category 6, shall be 
placed at the same increment level at Category 5.33.  

 
ii. Upon completion of a further six (6) credits the teacher shall be placed at 

the same increment level at Category 5+.  
 

[Effective September 1, 2007, Article B.1.9.c.ii is replaced by Article B.12 (Category 
5+).] 

 
 d. i. Article B.1.9.b above shall apply to full movement between Categories 4 

and 5, provided such movement is accomplished within a total of five (5) 
consecutive years. The five (5) year limitation shall be extended under 
extenuating circumstances if agreed by the parties.  

 
ii.     Article B.1.9.c shall apply to full movement between Categories 5 and 5+, 

or to full movement between Categories 5 and 6, provided such movement 
is accomplished within a total of five (5) consecutive years.  The five (5) 
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year limitation shall be extended under extenuating circumstances if 
agreed by the parties. 

 
 e. To qualify under Article B.1.9.b or B.1.9.c a teacher must provide documentary 

evidence that he/she is following a program approved by the Teacher 
Qualification Service or the Teacher Regulation Branch, if applicable. A teacher 
shall provide documentary evidence to prove movement towards the next 
category by October 31 for adjustment effective September 1 of the same year; 
and by February 28 for adjustment effective January 1 of the same year.  

 
10. Rate of Deduction 

 The daily deduction rate for a teacher shall be defined as 1/200th of the current annual 
salary of the teacher.  

11. Partial Month’s Teaching 

 Where a teacher’s employment begins on a day other than the first prescribed school day 
of a month, or ceases on a day other than the last prescribed school day of a month, the 
amount to be paid in salary for that month shall be proportionate to the number of 
prescribed school days in that month.  

12. No Cut Clause 

 Except as specifically provided in this Collective Agreement, no teacher shall suffer a 
reduction in salary or bonuses as a result of the implementation of this Collective 
Agreement.   

 
 
ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1.  The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

2. For the purposes of Employment Insurance, the employer shall report for a Teacher 
Teaching on Call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

3. A Teacher Teaching on Call shall be entitled to the mileage/kilometre allowance, rate or 
other payment for transportation costs, as defined by the Collective Agreement, for which 
the employee he/she is replacing is entitled to claim.  

 
4. Teachers Teaching on Call shall be eligible, subject to plan limitations, to participate in 

the benefit plans in the Collective Agreement, provided that they pay the full cost of 
benefit premiums.  
 

5. Teachers Teaching on Call shall be paid an additional compensation of $3 ($11 effective 
July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
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worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016).  Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of this Collective 
Agreement. [See Article B.2.8 for superior provision] 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

 
b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   

 
Local Provisions: 

7. A part time teacher acting as a Teacher Teaching on Call assigned by a Principal or Vice 
Principal to work with her/his regular students or approved by a Principal or Vice 
Principal to perform her/his regular duties shall be paid at her/his scale rate.   

8. A Teacher Teaching on Call who has taught in excess of ten (10) days in the same 
assignment shall hereafter during the same assignment receive an allowance of six (6) 
percent of salary in lieu of benefits. Part time teachers shall not be entitled to this 
allowance.  

9. A Teacher Teaching on Call shall be paid monthly within seven (7) days of the last 
banking day of the month.  

10. A Teacher Teaching on Call called to work shall be paid for the amount of time specified 
for the call out. The minimum call out time is 4/10 of a day. If the needs of the school 
change and 7 days’ notice is given the minimum time shall be paid.  

11. A non-instructional day occurring during an assignment in excess of five (5) teaching 
days shall count as a day of work, provided that the Teacher Teaching on Call 
participates in the professional activity.   

 
 
ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 
 
Does not apply in School District No. 64 (Gulf Islands). 
 
 
ARTICLE B.4 EI REBATE 
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
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Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee’s taxable income on the yearly T4 slip. 

 
 
ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 
 
1. In this Article: 

 
a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in 
effect as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of the 
month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 
trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 



            Page | 33 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

 
b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days’ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to be 
effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 
 
ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 
 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 
in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 
 
ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 
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2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee’s workplace to assist in the execution of the employee’s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 
 
Article B.8.1 through Article B.8.10 does not apply in SD No. 64 (Gulf Islands). 

Local Provisions: 
 
11. Optional Twelve-Month Pay Period 
 

a. To participate in the Optional Twelve-Month Pay Period the participant will: 
 
i. possess a continuing contract and 

 
ii. notify the school district in writing by December 1st that she/he wishes to 

participate. 
 

b. Members who join this plan will start July 1st.  Mid-month advances will be 
available on or before the 15th of each month; 
 

c. If a member leaves or does not complete the full twelve-month year, adjustments 
will be made to reflect the period worked. 

 
 
ARTICLE B.9   PAY PERIODS  
 
Article B.9.1 though Article B.9.3 does not apply in SD No. 64 (Gulf Islands). 
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Local Provisions: 
 
4. Pay Periods 

 a. A teacher shall be paid her/his annual salary in ten (10) equal monthly 
installments from September through June in each school year with a mid-month 
advance of 50 percent of her/his net monthly salary. Such mid-month advance 
will be paid on the last banking day before the 16th of the month and the month-
end payment will be made on the last banking day of the month.   

  

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:    
 

Effective July 1, 2013    50 cents/kilometer  
Effective September 1, 2014  51 cents/kilometer 
Effective January 1, 2015   52 cents/kilometer 
Effective May 1, 2016   52 cents/kilometer 
Effective July 1, 2016    52 cents/kilometer 
Effective May 1, 2017   52 cents/kilometer 
Effective July 1, 2017    53 cents/kilometer 
Effective May 1, 2018   53 cents/kilometer 
Effective July 1, 2018    53 cents/kilometer 
Effective May 1, 2019   54 cents/kilometer 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one’s personal vehicle for business purposes. 

 
4. Employees shall be reimbursed for travel costs as outlined below: 
 

a. Not applicable in School District No. 64 (Gulf Islands) 
 
b. School District No. 64 (Gulf Islands) 
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 Employees who are authorized to use their personal vehicles in the course of 
regularly assigned duties or other employer business shall be reimbursed ferry 
costs where applicable. 

 
c. Not applicable in School District No. 64 (Gulf Islands) 
  
d. Not applicable in School District No. 64 (Gulf Islands) 
 
e. Not applicable in School District No. 64 (Gulf Islands) 
 
f. Not applicable in School District No. 64 (Gulf Islands) 
 
g. Not applicable in School District No. 64 (Gulf Islands) 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 
ARTICLE B.11 BENEFITS  
 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 
 

Local Provisions: 
 
5. The Board shall pay 75 percent and the Local members shall pay 25 percent of the 

premium cost of the overall Medical Services Plan of B.C., the Provincial Extended 
Health Benefit Plan and the B.C.S.T.A./B.C.T.F. Group Life Insurance Plan "B" for all 
teachers regardless of assignment. The Board shall pay 80 percent and the Local 
members shall pay 20 percent of the premium cost of a mutually acceptable dental plan 
for all teachers regardless of assignment.  

6. The Board agrees to deduct the premium costs from the teacher’s salary and remit to the 
insurance carrier for any teacher participating in the B.C.T.F. Voluntary Group Life 
Insurance Plan.   

7.  Where a teacher is on medical leave of absence, following the termination of statutory 
sick leave, the Board will pay the premiums during the period a teacher is in receipt of 
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B.C.T.F. Salary Indemnity Fund benefits and, where necessary, a further period of one 
calendar year where the teacher is in receipt of benefits from long term disability salary 
continuance plan for each of the plans the teacher was a participant in at the time the 
absence began provided the teacher remains eligible under the applicable plan.   

8.  The Board shall provide to each teacher an application form for participation in the 
medical, dental, group life insurance, voluntary group term life insurance, long-term 
disability and extended health plans. Participation in such plans shall be as stipulated by 
carrier requirements and limitations, and where a teacher is not enrolled in a benefit plan, 
the application form or enrollment form shall be so noted and kept on file by the Board.  

9.  The Board shall advise each employee by letter at the end of September, and all 
employees hired subsequent to that date at the end of the first month of employment, of 
those benefit plans available to employees, and the cost of those plans in which the 
employee is enrolled.  

10.  The Board shall ensure that benefits begin from the starting date of employment.  

11.  Benefit coverage shall be extended to the end of the next teaching month following a 
deduction of premiums.  

12.  The Board shall provide an annual benefits summary by November 30 to each teacher 
which shall include a full listing of all benefits by which the teacher and dependants, if 
any, are covered.  

13.  Continuation of Benefits 

 a. Provided that the employee pays the appropriate share of the cost of premiums, 
the Board shall continue to pay its share of benefit premiums up to a maximum of 
three years, for an employee who is:   

 i. receiving benefits from the Workers’ Compensation Board;  

 ii. on any other leave agreed to by the Board and the local where benefit 
continuation is agreed upon.   

b. An employee on any extended leave of absence not covered in Article B.11.13.a 
above, shall be entitled to continue benefit coverage by making payments to the 
Board for the full premium cost of the benefit plans.   

c. In the event that an action under Part 5 of the Labour Relations Code is taken the 
Board shall continue to pay the total premium cost of benefits in Article B.11 
(Benefits) and shall deduct such costs by subsequent payroll deduction. 
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ARTICLE B.12 CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia’s public 

universities in the opinion of the TQS. 
 
ii. Credits must be in no more than two (2) areas of study relevant to the 

British Columbia public school system. 
 
iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 
 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 
obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 
of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 
B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

   
 
ARTICLE B.20  OUTER ISLAND TEACHERS  

1. An Outer Island teacher shall receive an additional $253.34 per year regardless of 
appointment adjusted per below: 
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Effective July 1, 2013    $253.34  
Effective September 1, 2014   $258.41  
Effective January 1, 2015   $261.64  
Effective May 1, 2016   $262.81  
Effective July 1, 2016    $265.44  
Effective May 1, 2017   $265.44  
Effective July 1, 2017    $266.77  
Effective May 1, 2018   $269.44  
Effective July 1, 2018    $270.78  
Effective May 1, 2019   $273.49 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
 
ARTICLE B.21 EMPLOYEE ASSISTANCE PLAN  

1. The Board shall pay 100 per cent of the cost of the mutually agreed upon Employee 
Assistance Plan.  

2. The Employee Assistance Plan shall cover a full range of counselling services while 
maintaining strict confidentially. This shall include counselling for employees (and their 
families) charged with child abuse and subsequently exonerated.  

3. Employees shall cover their personal expenses to participate in this Plan.   
 

ARTICLE B.22  POSITIONS OF SPECIAL RESPONSIBILITY  

1. A Position of Special Responsibility is an assignment designed to assist educational staff 
in a particular subject, field, level, program, or department. Such an assignment shall be 
considered part or all of a teacher’s full time assignment and is intended to meet school or 
District needs.  

2. A non-classroom assignment which includes:   

a. coordinating curricular work of other teachers;  

b. offering advice to other teachers, Principals, Vice Principals, the Superintendent, 
or associated professionals;  

c. identifying appropriate educational materials and equipment for the District;  

d. organizing and providing inservice;  

e. assisting in the school or District budgeting process;  
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f. assisting in curriculum implementation; and/or  

g. acting as a liaison with other schools, educational institutions, districts, Ministries, 
departments, or agencies,  

beyond the normal scope of a classroom teacher, shall be considered a Position of 
Special Responsibility.  

3. Where the Board intends to create a new Position of Special Responsibility or where the 
time allocated or duties assigned to an existing position are significantly changed, the 
Board shall give the Local not less than 30 days’ written notice of such intent.  

4. Salary with respect to a Position of Special Responsibility shall be as per Article B.1 
(Salary).  

5. A Position of Special Responsibility within a school, such as Department Head, shall be 
filled in consultation with the Local School Staff Committee. The job description, the 
time provided, the term of the assignment, and the budget allocated for the position shall 
be clearly outlined before the position is filled. Article E.21.9 (Filling Vacant Positions) 
shall not apply to such positions.  

6. The Board in consultation with the Local shall jointly develop a written job description 
for each District Position of Special Responsibility which will set out a general 
description of the duties of the assignment. Each job posting pursuant to Article E.20.5 
(Posting Vacant Positions) shall include the job description, the percentage of a full 
teaching assignment assigned to the position, and the term of the assignment.   

7. The Board shall provide clerical assistance, materials, and funding to attend meetings and 
conferences to allow a teacher assigned to a District Position of Special Responsibility to 
carry out her/his duties. Attendance at such meetings and conferences must receive the 
prior approval of the Superintendent.   

8. A list of Positions of Special Responsibility in effect in the District shall be forwarded to 
the Local by September 30 of each year.   

 
 
ARTICLE B.23  TEACHER IN CHARGE  
 
1. In September of each year and at any other time when necessary, the Principal in 

consultation with her/his staff shall designate a teacher or teachers to act as a Teacher in 
Charge when requested for that school year. In the event that all Principals and Vice 
Principals assigned to the school are absent a teacher shall be requested to assume the 
duties specified in this Article (Teacher in Charge).   

2. The Teacher in Charge shall strive to assure that the safety of students and security of the 
school are maintained, and shall deal with such emergent matters as may arise, with 
required assistance from District Office staff. Routine attendance recording and 
information reporting, as required, shall be maintained. However, the Teacher in Charge 



            Page | 41 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

shall not be responsible for major administrative or managerial duties, and specifically 
shall not have supervisory responsibilities in relation to other teachers.   

3. When acting as Teacher in Charge, the teacher shall, if he/she considers it necessary, be 
provided with sufficient Teacher Teaching on Call time to be relieved from regular 
teaching duties. 

4. Except in emergent situations the Teacher in Charge shall receive at least 1 day’s notice 
in advance of assuming the duties of Teacher in Charge. 

5. Per Diem Rate 
 
a. For the first five days the Teacher in Charge shall be paid 60% of the difference 

between Category 6 Step 10 and the rate of pay of the Principal on a per diem rate 
if the Principal is absent for 90 minutes or longer. 

 
b. From day 6 on the Teacher in Charge shall be paid 85% of the difference between 

Category 6 Step 10 and the rate of pay of the Principal. 
 
 

ARTICLE B.24  FIRST AID  

1. The Board shall pay the annual allowance to a teacher with First Aid qualifications who 
agrees to act and is approved by the Health and Safety Committee to be a designated first 
aid attendant in the school.  

Effective July 1, 2013    $337.77  
Effective September 1, 2014   $344.53  
Effective January 1, 2015   $348.83  
Effective May 1, 2016   $350.40  
Effective July 1, 2016    $353.91  
Effective May 1, 2017   $353.91  
Effective July 1, 2017    $355.68  
Effective May 1, 2018   $359.23  
Effective July 1, 2018    $361.03  
Effective May 1, 2019   $364.64  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 

2. The Board shall pay course fees as required to keep designated personnel up to date.   
 

 



            Page | 42 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

ARTICLE B.25  RELOCATION ALLOWANCE  

1. A teacher who is transferred by Board initiative shall be reimbursed for the costs of inter-
island moving to the new teaching position. Such costs will include moving personal and 
household effects and travel for the teacher and her/his immediate family. Moving costs 
up to the amount shown below, including mileage, ferry costs, food, and lodging, will be 
reimbursed upon presentation of proof of payment.   

Effective July 1, 2013    $1,125.90  
Effective September 1, 2014   $1,148.42  
Effective January 1, 2015   $1,162.77  
Effective May 1, 2016   $1,168.01  
Effective July 1, 2016    $1,179.69  
Effective May 1, 2017   $1,179.69  
Effective July 1, 2017    $1,185.58  
Effective May 1, 2018   $1,197.44  
Effective July 1, 2018    $1,203.43  
Effective May 1, 2019   $1,215.46 
 

 *any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
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SECTION C EMPLOYMENT RIGHTS 
 
 
ARTICLE C.1 RESIGNATION 
 
1. An employee may resign from the employ of the employer on thirty (30) days’ 

prior written notice to the employer or such shorter period as mutually agreed. 
Such agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 
 
ARTICLE C.2 SENIORITY 
 
1. Except as provided in this article, “seniority” means an employee’s aggregate 

length of service with the employer as determined in accordance with the 
provisions of the Previous Collective Agreement. 
 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited with 
up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  
 

ii. The employee must initiate the seniority verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 
 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to port.  

 
3. Teacher Teaching on Call [See Article C.2.8] 

 
a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 
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i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 
day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

Local Provisions: 
 

7. The Board and the Local agree that increased length of service in the employment of the 
Board entitles employees to security of teaching employment.  

8.         Whereas all employees may accumulate seniority, for the purposes of this Article 
seniority applies to continuing contract employees only and means an employee’s 
aggregate length of service in the employment of the Board, inclusive of service under 
temporary appointment and part time teaching, as well as Teacher Teaching on Call 
teaching. For purposes of calculating length of service, part time teaching shall be fully 
credited. An employee who is laid off shall have claiming rights only to an appointment 
equal to or less than her/his most recent appointment.   

9.         In addition to the provisions of  Article C.2.8, the seniority for an employee on a 
continuing contract shall include seniority ported in accordance with Article C.2.2 
provided that in no case shall an employee be credited with more than one (1) year of 
seniority for any school year.  



            Page | 45 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

10.          When the seniority of two or more employees is equal pursuant to Article C.2.8 and C.2.9 
above, the employee with the greatest continuous present employment with the Board 
shall be deemed to have the greatest seniority. 

11. When the seniority of two employees is equal pursuant to Article C.2.10 above, the 
employee with the greatest aggregate length of service with another school authority 
recognized for salary experience purposes shall be deemed to have the greatest seniority.   

12. When the seniority of two employees is equal pursuant to Article C.2.11 above, the 
employee with the earliest application for employment with the Board as recorded on the 
employee’s personnel file kept by the Board shall be deemed to have the greater 
seniority.   

13. For purposes of this Article, leaves of absence in excess of one month shall not count 
toward aggregate length of service with the Board, except for the following to a 
maximum of one year per leave or as otherwise agreed by the parties:  

a. Maternity Leave and Parental leave pursuant to the Employment Standards Act;  

b. Educational Leave; 

c. Leave for Duties with the Local or B.C.T.F.; 

d. Secondment to the Ministry of Education, a faculty of a B.C. University, a 
Teacher Regulation Branch, or participation in a recognized teacher exchange 
program;  

e. Leave for teaching with DND or CUSO;  

f. Long Term Sick Leave;  

g. Leave for elected office at the municipal, provincial or federal level;  

h. Self-Funded Leave; and 

i. Compassionate Care Leave pursuant to Article G.2. 
 

14. The Board shall, by October 15, forward to the Local a list of all employees employed by 
the Board in order of seniority calculated according to Articles C.2.8 to C.2.13 above, 
setting out the amount of seniority for each employee as of September 1 of that year.  

15. The Local shall bring to the attention of the Superintendent any errors in the seniority list 
on or before November 15. If the Local does not so notify the Board by November 15, 
the list shall be deemed to be accurate for that year.  
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ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
 
ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 
(1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

 
ARTICLE C.5 LAYOFF, RECALL, AND SEVERANCE 

1. Layoff 

 Where the Board finds it necessary to lay off a continuing contract teacher for reasons 
other than those specified in Article C.24 (Unsatisfactory Teacher Performance) of this 
Agreement, such layoff shall be in accordance with the provisions of this Article, 
effective at the end of the school term in which the notice of layoff is given.  

2. The Board and the Local agree that increased length of service in the employment of the 
Board entitles a teacher to security of teaching employment provided he/she possesses the 
qualifications necessary for the position available.   

3. In this Article, "necessary qualifications" in respect of a teaching position means a 
reasonable expectation, based on the teaching certification, appropriate training and 
relevant experience of a teacher, that that teacher will be able to perform the duties of the 
position in a professional and satisfactory manner.   

4. When the Board determines that it is necessary to reduce the total number of teachers 
employed by the Board, the teachers to be retained on the teaching staff of the District 
shall be those who have the greatest seniority provided that they possess the necessary 
qualifications for the positions available.   
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a. The Board and the Local agree that, in implementing the provisions of Article 
C.5.4 above, any reasonable transfer in good faith for such purpose shall not be 
subject to any other provision of this Collective Agreement otherwise dealing 
with transfers.  

b. Nothing in Article C.5.4 above shall be taken to require the Board to transfer a 
teacher with greater seniority for the purpose of retaining on staff a teacher with 
less seniority than that teacher.  

c. The Board shall give each teacher it intends to lay off pursuant to this Collective 
Agreement a minimum of forty-five (45) calendar days’ notice in writing, such 
notice to be effective at the end of a school term and to contain the reason for the 
layoff. Information on positions held by less senior teachers shall be available to a 
teacher in receipt of a layoff notice and to the Local through the office of the 
Superintendent.  

5. Recall 

When a position on the teaching staff of the District becomes available, the Board shall, 
notwithstanding any other provision of this Agreement except Article C.5.5.c below, first 
offer recall to the teacher who, at the time of layoff, has the most seniority among those 
laid off pursuant to this Article, provided that teacher possesses the necessary 
qualifications for the available position. If that teacher declines the offer, the position 
shall be offered to the teacher with the next greatest seniority and the necessary 
qualifications and the process shall be repeated until the position is filled. All positions 
shall be filled in this manner while there are remaining teachers who have been laid off 
pursuant to this Article.  

a. A teacher who is offered recall pursuant to Article C.5.5 above shall inform the 
Board whether or not the offer is accepted, within two (2) calendar days of the 
receipt of such offer. An extension of up to a further three (3) days may be 
granted upon request.  

b. The Board shall allow ten (10) days from an acceptance of an offer under Article 
C.5.5.a above for the teacher to commence teaching duties, provided that, where 
the teacher is required to give a longer period of notice to another employer, such 
longer period shall be allowed, but not to exceed thirty (30) days.  

c. A teacher’s right to recall under this Article is lost:   

i. if the teacher elects to receive severance pay under Article C.5.7  below 
and is in receipt of full payment;  

ii. if the teacher refuses to accept two positions for which he/she possesses 
the necessary qualifications;  

iii. if the teacher accepts a continuing appointment in another school district;   
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iv. if thirty-six (36) months elapse from the date of layoff under this Article 
and the teacher has not been re-engaged; or  

v. if the teacher fails to respond to a recall offer within ten (10) days of the 
date the notice is sent by a registered mail service and emailed to the 
teacher. A teacher on the recall list is responsible for keeping the Office of 
the Superintendent informed of changes of name, address, email address 
and telephone number.   

d. Upon recall, a teacher shall retain her/his former recall status even though the 
recall assignment may be for a specific term and/or for an amount of employment 
different from the recall status. This permits the Board to employ teachers on the 
recall list in temporary assignments without jeopardizing the teacher’s right to 
recall otherwise contained in this Agreement. A refusal to accept an appointment 
under this clause shall not be deemed to be a refusal under Article C.5.5.c.ii 
above.   

6. A teacher recalled pursuant to this Article shall be entitled to all sick leave credit 
accumulated at the date of layoff.  

a. A teacher who retains rights of recall pursuant to Article C.5.5 above shall be 
entitled, if otherwise eligible, to maintain participation in all benefits provided in 
the regular salary agreements by payment of the full costs of such benefits to the 
Board subject to the approval of the insurance carrier.   

7. Severance 

 A teacher on continuing appointment who has one or more years of continuous 
employment and who is laid off may elect to receive severance pay at any time during the 
twelve (12) months following layoff. Pay out of severance pay may be taken in one lump 
sum payment or in ten consecutive monthly installments.  

a. Severance pay shall be calculated at the rate of five (5) percent of one year’s 
salary for each year of paid service in the District to a maximum of two (2) years’ 
salary. Salary on which severance pay is calculated shall be based on the teacher’s 
salary including allowances at the time of the teacher’s layoff.  

b. A teacher who receives severance pay pursuant to this Article and who, not 
withstanding Article C.5.5 above, is subsequently rehired by the Board shall 
retain any payment made under the terms of this Section and in such case, for 
purposes only of Article C.5.7.a above, the calculation of years of service shall 
commence with the date of such rehiring.   

 
 
ARTICLE C.20 EMPLOYMENT ON CONTINUING CONTRACT 

1. All teachers appointed by the Board to the teaching staff of the District shall be appointed 
on a continuing contract of employment, except for: temporary appointments or 
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probationary appointments made in accordance with and subject to the provisions of this 
Agreement; and Teachers Teaching on Call subject to the provisions of Article B.2 
(Teacher Teaching on Call Pay and Benefits) and D.21 (Teacher Teaching on Call 
Working Conditions).  

2. Probationary Appointment 

a. In the first six (6) months of appointment to a continuing contract in the District, a 
teacher may be placed on probation for reasons relating to teaching performance.  

b. No teacher shall be placed on probation save for reasons related to teaching 
performance.  

c. Prior to any recommendation to place a teacher on probation, the Principal shall 
have met with the teacher and a representative of the Local to discuss the 
teacher’s performance.  Weaknesses in performance shall have been brought to 
the attention of the teacher and suggestions for improvement given.  

d. If an evaluation report written pursuant to Article C.23 (Evaluation of Teacher 
Performance) indicates less than satisfactory teacher performance, the teacher 
may be placed on probation. In the event that the Board places a teacher on 
probation, it shall provide written reasons to the teacher and a plan of assistance 
pursuant to Article C.24.2 (Unsatisfactory Teacher Performance) shall be 
provided.  

e. If a teacher who has been placed on probation for the next school year so requests, 
the Board shall make reasonable efforts to arrange a reassignment of the teacher 
to a mutually agreeable position or school.  

f. A second report shall be initiated after completion of the plan in Article C.20.2.d 
above or after three (3) months have elapsed since the delivery of the first report, 
whichever last occurs. Should this report indicate:   

i. satisfactory performance then the Board shall rescind the probationary 
appointment and reinstate the continuing appointment;  

ii. unsatisfactory teacher performance, the Board may proceed pursuant to 
Article C.24 (Unsatisfactory Teacher Performance).  

g. When the Superintendent intends to recommend cancellation of a probationary 
appointment, he/she shall provide prior notice to the teacher and the President of 
such intention and provide an opportunity for the teacher and her/his 
representative to meet with the Superintendent and the Board within ten (10) days 
of such notice.   
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ARTICLE C.21 TEMPORARY TEACHERS’ EMPLOYMENT RIGHTS 

1. The Board may appoint a teacher on a temporary contract only in the following 
circumstances:  

a. for a period of one school year or less to any position temporarily existing or 
temporarily vacant; or  

 
b. to fill, for a period not exceeding the remainder of the existing school year, a 

position that arises during the school year.  

2. The Board agrees to provide to the Local no later than October 15 in any school year a 
list of teachers hired on temporary contract for the school year, and a list of positions the 
Board considers temporarily existing or temporarily vacant for the school year.  

3. A teacher hired on temporary contract who has accumulated ten (10) months of aggregate 
service in this District shall receive a continuing contract with her/his next appointment.  

4. When the Board reasonably expects a teacher to be absent for more than twenty (20) 
school days, the vacancy shall normally be filled by appointment to a temporary contract. 
Should the contract be given to the existing Teacher Teaching on Call, the contract shall 
be retroactive to the beginning of the assignment.  

5. A temporary contract teacher may apply for a continuing contract position pursuant to the 
provisions of this Collective Agreement.   

 
 
ARTICLE C.22 CHANGE IN APPOINTMENT 

1. A teacher with a continuing appointment to the teaching staff of the District may request 
a reduction in her/his appointment through either a permanent reduction or through a 
Leave of Absence. The Board shall consider all such requests having regard to the 
circumstances of the teacher and the operation of the District. The Board shall not 
unreasonably deny such a request. If the application is denied, written reasons will be 
given.  

2. When a Leave of Absence under Article C.22.1 above is granted by the Board, the 
teacher shall be entitled to return to her/his prior appointment at the expiration of the 
period of time for which the Board has made the reduction. The teacher may return to a 
her/his previous appointment at an earlier date, or may extend the period of the reduced 
appointment, by agreement with the Board, if reasonable notice of the request for earlier 
or later return has been given.  

3. A teacher on either part time continuing appointment or part time temporary appointment 
may request without prejudice to that appointment, and have the right to apply for an 
increased continuing appointment pursuant to the provisions of this Collective 
Agreement.   
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4. Two teachers employed by the Board on a continuing appointment may jointly request a 
specified job sharing assignment subject to the provisions of the Collective Agreement.  

5. The Superintendent and the Board shall not administer the provisions of this Article in an 
arbitrary or capricious manner.   

 

ARTICLE C.23 EVALUATION OF TEACHER PERFORMANCE 

1. The Local and Board believe that students are best served when a high quality of 
classroom instruction and teaching performance is provided and maintained, and when 
positive encouragement of and adequate assistance and support for teaching performance 
is provided. To this end it is agreed that there shall be a system of formal information 
collection, assistance, and evaluation as provided in this Article.  

a. Nothing in this Article restricts the powers and duties of Principals, Vice 
Principals or the Superintendent of Schools to visit teachers’ classrooms or 
teaching areas for purposes of supervision and improving instruction.  

2. A formal evaluation of a teacher may be conducted at any time by the Superintendent or a 
Principal or Vice Principal in accordance with this Collective Agreement or when 
requested by the teacher, but it is expected that a teacher new to the District will be 
evaluated in her/his first year of employment and other teachers normally once every four 
(4) years.  

3. The full evaluation leading to formal reports shall be based on the work of a teacher and 
the aspects of the learning situation in the teacher’s class for which the teacher has 
responsibility.  

a. Involvement in extra-curricular activities and/or participation in Local activities 
and/or participation in Local activities shall not be included in the evaluation 
report.  

b. Consistent with the evaluation process the Local agrees that the evaluator has the 
right to recommend teaching practices different from those being used by the 
teacher.  

4. An evaluation report shall be completed and delivered to the teacher before June 15 of 
the school year in which the evaluation commenced, earlier or later if the teacher and 
evaluator so agree. Formal observations leading to the report shall take place between 
October 1 and May 31 of each school year, unless the teacher and evaluator otherwise 
agree.    

5. When evaluation is undertaken for the purposes of a report on a teacher, the following 
shall apply:   

a. the teacher shall be notified at least fifteen (15) school days in advance that an 
evaluation is to be conducted;   
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b. at least ten (10) days prior to commencing observations the evaluator shall discuss 
with the teacher:  

Purpose of evaluation  
Criteria to be applied*  
Time Span  
Schedule of visits, which will be convenient to both the teacher and the 
evaluator  
Data collection methods  
Other relevant information.  

 
 The evaluator and the teacher will attempt to reach agreement on these matters.  

*Teacher Evaluation Criteria are appended to the Collective Agreement as 

Appendix B  

6. An evaluation leading to a report shall be based on a minimum of three (3) classroom 
visits and in normal circumstances not more than six (6) unless the teacher and the 
evaluator otherwise agree and may include the evaluator’s own observation of the 
teacher’s contribution to the general curriculum related work of the school staff. The 
evaluation of a non-classroom teacher will be based on the evaluator’s observations of 
her/his work in the school and/or District and applicable sections of this Article. 

7. The contents of the report will be based on the evaluator’s observations of the teacher’s 
performance which will be discussed with the teacher, and the evaluator’s independent 
judgment and conclusions will be based on these matters.  

8. At the request of a teacher, the report shall reflect any discrepancy between the teacher’s 
assignment and training or previously recorded preferences regarding teaching subjects 
and grades.   

9. Following each formal observation the evaluator shall discuss with the teacher her/his 
observations and impressions and shall provide a written summary.  

10. At least (48) hours prior to filing a final report, the evaluator shall provide a draft to the 
teacher and give an opportunity to the teacher to discuss the draft report. The teacher may 
be accompanied by the Staff Representative where requested by the teacher. The 
evaluator will make every effort to ensure that the report is factually accurate. The 
teacher shall receive a copy of the final report.  

11. The final report shall be filed in the teacher’s personnel file at the School Board Office 
and a copy may be retained by the evaluator in strict confidence. No other copies shall be 
delivered except as provided in the School Act.  

12. Within twenty (20) school days from receipt of the final report the teacher shall have the 
right to submit to the evaluator a written commentary on the report which shall be filed 
with all copies of the report.  
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13. Disputes with respect to the process in this Article or with respect to the content of any 
report may be referred to the grievance procedure in Article A.6 (Grievance Procedure). 

 

ARTICLE C.24 UNSATISFACTORY TEACHER PERFORMANCE 

1. The Board may dismiss a teacher only where the Board has received three (3) 
consecutive reports pursuant to Article C.23 (Evaluation of Teacher Performance) 
indicating that the teacher’s performance is less than satisfactory. Each of the three 
reports shall be written independently by different evaluators.   

2. Where the first report written under Article C.24.1 above indicates unsatisfactory teacher 
performance, a plan of assistance shall be developed jointly by a Local representative, the 
teacher and the Superintendent and shall be made available to the teacher. Should the 
parties not agree on the plan, the Superintendent shall develop the plan.  

The Board will pay the costs of the plan.   

3. A second report shall be initiated after completion of the plan in Article C.24.2 above or 
after three (3) months have elapsed since the delivery of the first report, whichever last 
occurs.  

4. If the second report indicates unsatisfactory teacher performance the Local will be 
notified and a further plan as outlined in Article C.24.2 above will be developed. A third 
report shall be initiated after completion of this plan or after two (2) months have elapsed 
since the delivery of the second unsatisfactory report, whichever last occurs.  

5. If the second or third report indicates satisfactory teacher performance, then further 
evaluation will take place under Article C.23.2 (Evaluation of Teacher Performance).  

6. The above three (3) reports shall be issued in a period of not less than twelve (12) months 
nor more than twenty-four (24) months, and such period will be exclusive of leave of 
absence for illness, injury or otherwise. Where the teacher has been on a long-term leave 
of absence an evaluation will not be initiated until a reasonable time after the teacher’s 
return.  

7. Where the Board intends to dismiss a teacher after receiving three (3) consecutive 
unsatisfactory reports, it shall provide prior notice to the teacher and the Local of such 
intention and provide an opportunity for the teacher and his/her representative to meet 
with the Superintendent and the Board within ten (10) days of such notice.  

8. Where, subsequent to such meeting, the Board decides to dismiss a teacher it shall give 
one month written notice to the teacher and the Local setting out the grounds for such 
action or pay in lieu of notice.  

9. Disputes under this Article are subject to the Grievance Procedure in the Collective 
Agreement, Article A.6 (Grievance Procedure).   
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ARTICLE C.25 DISCIPLINE FOR MISCONDUCT 

1. The Board may dismiss or discipline a teacher bound by this Collective Agreement only 
for just and reasonable cause.  

2. Where a teacher is under investigation by the Board for any cause, the teacher and the 
Local shall be advised in writing of that fact at the earliest reasonable time, informing 
her/him of any allegation(s) and the names(s) of the person(s) making them, subject to 
any exceptions established in law at such time or so as to not prejudice an investigation 
into the matter.  

a. A meeting with the teacher will be called within a reasonable time in connection 
with such an investigation or in connection with possible discipline. The teacher 
shall be accompanied by a representative of the Local at this meeting.  

3. a. Where the Board suspends a teacher from her/his teaching duties in 
accordance with Sections 15 (4) and 15 (5) respectively of the School Act, Article 
C.25.4 below shall apply.  

 
 b. Prior to any dismissal action under this Article being considered by the Board, the 

provisions of Article C.25.4 below shall apply.  
 

4. When the Board suspends under Article C.25.3 above the following process shall apply:  
 

a. The Board shall provide the teacher and the Local with the grounds in writing for 
the possible action under Article C.25.3 above and shall appoint a day within ten 
(10) days on which the employee and her/his representative may meet with the 
Board. This meeting shall be held prior to any further action by the Board on this 
matter.  

  
 b.        i. The teacher and the Local shall be provided with any evidentiary 

documents upon which the Board intends to rely, at least seventy-two (72) 
hours before the meeting referred to in Article C.25.4.a above.  

 ii. If further relevant information becomes available within the seventy-two 
hour period, this information shall be communicated forthwith to the 
teacher prior to the meeting and the meeting will, if the teacher so 
requests, be adjourned for at least another 72 hour period.  

 iii. Any written summary prepared by either party shall be tabled at the 
meeting referred to in Article C.25.4.a above.  

 c.         i. The teacher shall attend the meeting with a representative and shall have 
the opportunity to ask questions and to make both written and verbal 
submissions or have her/his representative ask questions or make written 
or verbal submissions on the teacher’s behalf prior to, and during the 
meeting.  
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 ii. At any time up to the conclusion of the meeting referred to in Article 
C.25.4.a above, the teacher or the Superintendent shall be granted on 
request a delay of the process for up to seven (7) days. When suspended 
pursuant to Section 15 (4) or 15 (5) of the School Act, the employee shall 
remain suspended with pay pending the decision of the Board unless the 
parties mutually agree otherwise.  

d. Within seven (7) days of the meeting, the Board shall decide on what action, if 
any, it will take under this Article and shall notify the Local and teacher at her/his 
recorded address or an address agreed to at the meeting, of the decision within 
twenty-four (24) hours. Such notification shall be in writing and shall set out the 
reasons for the Board’s decision.  

e. Where the Board investigation finds a teacher free of blame of the grounds for 
action under Article C.25.3 above, the employee shall be reinstated without loss 
of pay.  

5. The teacher may grieve any action taken by the Board under this Article and if the 
teacher is suspended or dismissed, the grievance may be referred directly to Step 3 of the 
grievance procedure or the grievance may be referred directly to Arbitration as provided 
for in the Grievance Procedure.  

6. The Board and the Local recognize that disciplinary and dismissal matters should be 
treated confidentially and the Board will not release to the media or the public any 
information on these matters without prior consultation with the Local.   
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SECTION D WORKING CONDITIONS 
 
 
ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 
 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 
notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 
pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 
(15) working days. 
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8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 
ARTICLE D.4  PREPARATION TIME 
 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 
 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

  
3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 
 
 
ARTICLE D.5   MIDDLE SCHOOLS 
 
Article D.5.1 through Article D.5.5 does not apply in SD No. 64 (Gulf Islands). 
 
Local Provisions: 
 
6. Where a middle school program has been established on or prior to ratification of this 

Collective Agreement, the existing provisions shall be retained unless the parties 
mutually agree that they should be amended. [See Article D.23] 

 
 
ARTICLE D.20  ITINERANT TEACHERS 

1. For the purpose of this agreement an Itinerant Teacher shall be defined as a teacher who 
travels between classes, schools, or sites to deliver educational programs.  

a. Itinerant Teaching Positions shall be posted and the assignment designated before 
filling.  

2. An Itinerant Teacher’s assignment shall be based on providing an educationally sound 
program that is consistent with her/his training and qualifications.  

3. An Itinerant Teacher shall be assigned classes with a minimum length of 30 minutes, but 
individual teachers may request shorter periods of time for educationally sound reasons.  
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4. Transition and Travel Time 

a. An Itinerant Teacher shall have a minimum of 5 minutes’ transition time from the 
end of one class until the beginning of the next class. This time shall be included 
as part of that teacher’s assigned instructional time.  

b. An Itinerant Teacher shall be allotted travel time as required between work sites. 
This time shall be included as part of that teacher’s assigned instructional time as 
agreed by the teacher, Local, and Board.  

c. When an Itinerant Teacher is required to travel between work sites he/she shall be 
paid the travel allowance as per Article B.10 (Reimbursement for Mileage and 
Insurance) of this Collective Agreement.   

5. An Itinerant Teacher who does not also enroll a class shall be given access to a work 
space, including a desk, secure storage area, and telephone access at each site. An 
Itinerant Teacher shall also have a suitable designated work space, a desk, secure storage 
area, and telephone access.  

6. When an Itinerant Teacher’s assignment is conducted off School Board property the work 
site must meet health and safety standards as outlined in Article D.32 (Health and Safety) 
of this Collective Agreement.   

 
ARTICLE D.21 TEACHER TEACHING ON CALL WORKING CONDITIONS 

For the purposes of this Article (Teacher Teaching on Call Working Conditions) a Teacher 
Teaching on Call is defined as a qualified teacher who works on a daily or interim basis 
providing programs for absent continuing or temporary contract teachers.  

1. Teacher Teaching on Call List 

 All applicants for Teacher Teaching on Call positions shall apply at the School Board 
Office. The Board shall maintain the list of Teachers Teaching on Call who are accepted 
and who hold B.C. certification.  Part time teachers shall be deemed to be on the list.  

a. The Board shall forward a copy of the list to the Local by October 1 of each 
school year and shall update it as required throughout the year.   

b. Subject to this section, the Board shall not remove a person from the Teacher 
Teaching on Call list, save for just and reasonable cause.   

2. The Teacher Teaching on Call list will be comprised of 2 sections: secondary and 
elementary. A Teacher Teaching on Call may request to be on either or both lists.   

3. The placement and assignment of  Teachers Teaching on Call within a particular school 
is the responsibility of the Principal. A teacher may for educational reasons, recommend 
that the Principal call a specific person on the Teacher Teaching on Call List.   
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4. Normally the Teacher Teaching on Call shall be required to assume only those duties that 

are consistent with the instructional assignment of the absent teacher.   
 

a. A Teacher Teaching on Call placed in an assignment will remain in that 
assignment until the absent teacher returns.  

b. A Teacher Teaching on Call may be replaced if he/she does not have the special 
qualifications necessary for continuation in the assignment.     

5. A non-certificated Teacher Teaching on Call will be hired only when no qualified 
certificated Teacher Teaching on Call is available.   

 
6. Teacher Teaching on Call Evaluation 

a. A Teacher Teaching on Call who has accumulated 20 FTE days working in the 
District may request a Principal to complete an Observation Report.  (See 
Appendix C)  

7. The provisions of the following articles shall not apply to Teachers Teaching on Call:   
 
 Article B.11  Benefits 

 Article B.20    Outer Island Teachers 

 Article B.25  Relocation Allowance 
 
 Article C.5  Layoff, Recall and Severance 

 Article C.20  Employment on Continuing Contract 

 Article C.22   Change in Appointment 

 Article E.24   Transfers  

 Section G Leaves of Absence  

 
ARTICLE D.22  REGULAR WORK YEAR 

1. The annual salary established for employees covered by this Collective Agreement shall 
be payable in respect of the employees’ regular work year. The regular work year shall be 
the regular school year as established by the Board and shall not exceed one hundred and 
ninety-five (195) days in session per school year.  

2. All days in session shall be scheduled between the Tuesday after Labour Day and the last 
Friday in June of the subsequent year, except where the requirements of Article D.22.1 
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cannot be met. The days in session shall exclude Saturdays and Sundays, statutory 
holidays, Christmas break and Spring Break.    

3. The days in session in the regular work year for the teacher shall include:   

a. Five (5) non-instructional days for professional development purposes;  

b. One (1) year end administrative day;  

c. Four (4) early dismissal days for completion of required reports, parent/teacher 
consultation, and curriculum development and implementation.   

4. The Christmas Break period shall commence on the Monday immediately preceding 
December 26. Schools shall reopen on the Monday immediately following January 1 
unless January 1 falls on a Sunday, in which case school will reopen on Tuesday, January 
3.  

5. The first day of Spring Break shall be the third Monday in March. School shall reopen 
the fourth Monday in March. If the fourth Monday in March is Easter Monday, schools 
shall reopen on the Wednesday following the fourth Monday in March.   

6. If the Superintendent requests a teacher to work beyond the regular work year, the 
teacher may elect to work and shall be paid 1/200 per diem of her/his annual salary, and 
all other benefits and conditions provided by this Collective Agreement shall apply to 
such work. If the teacher and the Superintendent mutually agree, equivalent time may be 
taken off during the regular work year.   

7. Activities for non-instructional days shall be planned by each school staff or the 
Professional Development Committee and approved by the Board. By June 1 of each 
year, the Board will have the option to select in consultation with the Local two days for 
District wide Professional Development in the subsequent school year.   

 
ARTICLE D.23  INSTRUCTIONAL TIME AND SCHOOL DAY 

1.  A teacher's assigned instructional time shall be defined as time during the instructional 
week devoted to teaching courses and lessons, and shall include time assigned to 
supervise curricular activities, including study periods, recess, home room, period 
change, negotiated non-instructional time, and any other assigned student contact time. 

 
2. A teacher's weekly assigned instructional time shall not exceed 25 hours per week for full 

time elementary teachers and 27.5 hours per week for full time secondary teachers and 
26.25 hours for full time middle school teachers. 

 
3. In an elementary school the duration of the school instructional day shall not exceed six 

consecutive hours and in a middle school six hours and five minutes inclusive of: recess, 
a regular noon intermission as defined in Article D.25.2 (Supervision); and scheduled 
non-instructional time set out in this Article. 
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4. A full time teacher assigned to an elementary school shall use minutes per Article D.4 

Preparation Time for non-instructional educational purposes and a part time teacher shall 
be entitled to non-instructional time which is pro rated in proportion to her/his 
appointment. 

 
5. In a secondary school the duration of the instructional day for each teacher shall not 

exceed six and one-quarter consecutive hours including: 
 

a.  instructional time not to exceed 5 hours and 30 minutes including home room, 
Student Management Systems, and time for students to change classrooms; and 

 
  b.  a regularly scheduled noon intermission of at least 45 minutes. 
 
6. In the secondary schools part time assignments, when practical, shall be scheduled in 

consecutive teaching blocks. 
 
7. By agreement of the teacher and the Local an instructional assignment may be 

scheduled outside the duration of the school day. Such instructional assignment 
shall be calculated as part of the teacher's total instructional time. 

 
8. Non-instructional time at the secondary school and middle school shall be a minimum of 

12.5% of a teacher’s instructional time.  
 
9. Non-instructional time shall normally be in block of not less than thirty (30) minutes. 
 
10. Teachers shall be relieved from regular planning and teaching duties for consultation with 

Educational Assistants, Paraprofessionals, Teachers’ Aides, Teachers’ Assistants, 
associated professionals, other teachers and parents. A pool of time equivalent to fifteen 
(15) minutes per FTE teacher per week at each school will be available for release time 
for teachers to assist with consultation. The procedures for the use of this time shall be 
established by the Principal in agreement with the School Instructional Staff. 

 

ARTICLE D.24  STAFF MEETINGS 

1. For the purpose of this Article a staff meeting is defined as a meeting of all the teaching 
staff assigned to a school, or a recognized unit thereof, called by a Principal, Vice 
Principal or designate to discuss and deal with the business of the school.  

2. A list of twelve (12) regularly scheduled staff meetings will be posted at the beginning of 
the school year.  

3. A written, itemized agenda shall be distributed to all staff at least five (5) days before the 
regular staff meeting.    
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 All staff members shall have the right to place items for consideration on the staff 
meeting agenda.  

4. Written minutes of staff meetings shall be kept and circulated to all staff members.  

5. Teachers shall not be required to attend staff meetings:  

a. which commence before classes begin or which conclude later than two (2) hours 
after dismissal of students;  

b. during recess or during the noon intermission;  

c. on weekends, holidays or other days when school is not in session except on 
Board administered non-instructional days.   

6. Part time and itinerant teachers shall attend staff meetings whenever practical or when the 
staff meeting directly follows the teacher’s instructional assignment.  

 

ARTICLE D.25  SUPERVISION 

1. A teacher shall not be required to perform daily bus supervision.   

2. Each teacher shall have a supervision free lunch break of forty-five (45) minutes. A Local 
School Staff Committee in agreement with the Principal may, subject to the approval of 
the Board, vary the length of the lunch break by up to ten (10) minutes.   

 

ARTICLE D.26  EXTRA-CURRICULAR ACTIVITIES 

1. In this agreement, extra-curricular programs and activities include all those that are 
beyond provincially prescribed and locally determined curricula of the school.   

2. The Board and the Local recognize that extra-curricular activities are an important aspect 
of school life, are beneficial to students, and enhance student teacher relationships. A 
teacher participates in such activities on a voluntary basis.  

3. When employees are involved in the approved extra-curricular program of the school or 
District they shall, for purposes of liability, be covered by the Board’s insurance.  
 
  

ARTICLE D.27 INTENTIONALLY LEFT BLANK 

 

ARTICLE D.28 INTENTIONALLY LEFT BLANK 
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ARTICLE D.29 INTENTIONALLY LEFT BLANK 

 

ARTICLE D.30  HOME EDUCATION 

1. Pursuant to the School Act and Regulations a home schooled student is a child who is:   

a. educated at home or elsewhere by a parent/guardian who has registered the child 
in a school of the parent’s choice over which the Board has jurisdiction; and   

b. provided access to a school’s educational services in accordance with the 
Regulations.  

2. A teacher assigned responsibility by the Board for any educational services to home-
schooled students shall be given adequate time and Educational Resources to provide 
such services within the weekly instructional assignment.  

3.  INTENTIONALLY LEFT BLANK   
 
 
ARTICLE D.31  TECHNOLOGICAL CHANGE 

1. Definition 

 A technological change shall be defined as:    

a. the introduction by an employer into her/his work, undertaking or business of 
equipment or material of a different nature or kind than that previously used by 
the employer in that work, undertaking, or business, or   

b. a change in the manner, method, or procedure in which an employee is required to 
carry out her/his work that is related to the introduction of that equipment or 
material.  

2. Notice and Discussion 

a. When the Board is considering a technological change it will inform the Local.  

b. When the Board intends to introduce a technological change which affects the 
terms and conditions of employment of teachers to whom the Collective 
Agreement applies and/or alters significantly the basis on which the Collective 
Agreement was negotiated, the Board shall notify the Local in writing. Such 
notice shall be given at least ninety (90) days before the introduction of the 
technological change. As soon as possible, once such notice is given, the Board 
agrees to discuss the matter with the Local.  
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3. Information 

a. The notice of intent to introduce a technological change shall contain:   

i. the nature of the change;  

ii. the effective date of the change;  

iii. the approximate number, type, and location of teachers likely to be 
affected by the change; and  

iv. the effects or anticipated effects on the teachers concerned.  

b. The Board shall update this information as new developments arise and 
modifications are made.  

4. Negotiation 

 Once notice of a technological change has been given the Board shall, at least sixty (60) 
days before the intended change or major educational reorganization, negotiate with the 
Local ways in which employees in the bargaining unit who will be affected can adjust to 
the effects of the technological or major educational reorganization change. These 
adjustments will include, but will not be limited to retraining, reassignment, severance, 
and safety considerations.  

5. Should the parties fail to reach agreement, the outstanding problems would be subject to 
resolution through Article A.6 (Grievance Procedure).  

6. Resulting Agreement 

 When the parties agree to appropriate solutions to the problems arising out of the 
intended technological changes, the solutions shall be prepared as a Letter of Agreement 
between the parties and such Letters of Agreement shall have the same effect as the 
provisions of the existing Collective Agreement and shall be subject to Article A.6 
(Grievance Procedure).   

 

ARTICLE D.32  HEALTH AND SAFETY 

1. A Health and Safety Committee shall be established to assist in creating a safe and 
healthful place of work and learning, in accordance with Industrial Health and Safety 
Regulations of the Workers’ Compensation Act. The Committee shall be composed of an 
equal number of Local, C.U.P.E. and Board representatives, but with a minimum of two 
(2) representatives from each body.   

 The committee shall:   

a. hold meetings at least once per month during the school year for the review of:   
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i. reports of current accidents, their causes and means of prevention;   
 
ii. remedial action taken or required by the reports of investigations and 

inspections;   
 
iii. any other matters pertinent to health and safety;    

 
b. determine that regular inspections of the place of employment are carried out as 

required by WorkSafe BC Regulations.   

c. determine that the provision of health service as outlined in the School Act is 
carried out;  

d. recommend annual educational programs and measures required to attain 
compliance with the School Act and the Workers’ Compensation Board of B.C. 
and the correction of hazardous conditions;    

e. record minutes of all meetings and forward copies to the Board, Local, C.U.P.E., 
work sites and the appropriate Workers’ Compensation Board Officer; and   

f. provide each employee with time and resources to implement (WHMIS) at all 
work sites in the District.  

2. The Board shall consider all recommendations made by the Health and Safety 
Committee. Upon request written reasons shall be given to the Committee for any 
recommendation(s) not carried out.    

3. Where a teacher believes that working conditions are unsafe or there is a health risk, the 
teacher shall immediately report the situation to her/his Principal, who will inform the 
Health and Safety Committee for action.  

4. A teacher shall not be required to work at a job or on a work site which the teacher 
believes is unsafe until the Health and Safety Committee has declared the job and/or 
work site to be safe.   

 

ARTICLE D.33  WORKING AND LEARNING ENVIRONMENT 

1. The Board and the Local agree that in all but exceptional circumstances classes shall be 
conducted in facilities that are clean and where temperature, ventilation, lighting, 
humidity, sound level, and other physical conditions are hygienic and conducive to 
effective learning.   

2. Where a teacher has a concern in this area, he/she will report that concern to the 
appropriate Principal or Vice Principal who will attempt to resolve the matter in the 
shortest reasonable time. Where the matter is not resolved to the satisfaction of the 
teacher, he/she shall have the right to ask the Local to take the concern to the Health and 
Safety Committee.  
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ARTICLE D.34 JOINT WORKING AND LEARNING CONDITIONS COMMITTEE  

1. A Joint Working and Learning Conditions Committee shall be established consisting of 
three (3) Local Representatives and three (3) Board Representatives, one of which shall 
be a Trustee.  

2. The purpose of the Committee shall be:   

a. to facilitate teacher input in the development and revision of District Policy and 
Regulations affecting the conditions under which teachers carry out their duties;  

b. to review matters of educational concern; and  

c. to consider working conditions matters brought before the Committee, and to 
make recommendations to the Board and the Local throughout the year.  

3. The Committee shall meet within seven (7) days of a written request from either party.   
 

ARTICLE D.35  LOCAL INVOLVEMENT IN BOARD BUDGET PROCESS  

1. The Local shall have the opportunity to provide input to the Board prior to a meeting 
where the Board or Board Officials set the District’s Annual Operating Budget.   
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SECTION E PERSONNEL PRACTICES 
 
 
ARTICLE E.1  NON-SEXIST ENVIRONMENT 
 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 
ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 
 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 
all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
ii. any improper behaviour that would be  offensive to any reasonable person, 

is unwelcome, and which the person knows or ought reasonably to know 
would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and 
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  
 

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving the 
matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes. 
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b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
 

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 
 

iii.  The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

 
iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  
(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 
 
(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 
 
ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

 
iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same gender 
as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 
shall be completed in twenty (20)  working days unless otherwise agreed 
to by the parties, such agreement not to be unreasonably withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 
shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 
ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 
effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the 

harasser who is transferred, except where the complainant requests to be 
transferred. 

 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges harassment 
by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 
ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 
iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  
iv. No discipline of any kind would be imposed on the respondent; and 
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v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of the 
resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 
 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 
iv. outlining strategies to prevent harassment and sexual harassment; 
v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 
vi. understanding malicious complaints and the consequences of such; 
vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 
viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 
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ARTICLE E.20  POSTING VACANT POSITIONS 

DEFINITIONS:  

Appointment 
  
 An appointment is the full time or specified part time employment by a school district of 

a teacher on a continuing or temporary basis. 

Position 
 
 A teaching position is a specified subject area(s) and/or program(s), and/or grade level(s) 

on a full time or specified part time or itinerant basis at a designated school(s) or work 
location(s).  

Vacancy 
 

A vacancy is a newly created position or an existing position vacated by the incumbent.  
 
Assignment 
 
 An assignment is the specific work undertaken by a teacher within a given teaching 

position.    

1. All teachers in the District are eligible to apply for all vacancies.  

2. All vacancies of twenty (20) days duration or longer shall be posted in all schools, at the 
School Board Office and on the District’s website as soon as they become known, for a 
period of seven (7) calendar days. During the school instructional year copies of all 
postings shall be forwarded at the time of posting to the Local, Local School Staff 
Representatives, and the Teacher Teaching on Call representative.  

3. During July and August the posting shall be extended by an additional seven (7) calendar 
days and vacancies shall be posted at the School Board Office and on the School District 
website with a copy to the Local and the Teacher Teaching on Call representative. 

4. If at the end of the posting period no qualified, internal applicant has applied, vacancies 
may be advertised outside of the District.  

5. Every posting shall contain the following information:   

a. identification of the teaching position to be filled, i.e. subject area(s), grade 
level(s) and work location, full time or specified part time, itinerant, and any other 
pertinent descriptive information;  

b. start date and, if applicable, end date;  
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c. required qualifications, which shall be reasonable, legitimate requirements for the 
position.  

6. Prospective appointees shall be informed in writing of the nature and location of the 
position, the expectations of the Board and of the school and of the learning, working and 
living conditions in the district, prior to appointment.  

7. Advertisements and application forms for appointment to the teaching staff of the District 
shall not include reference to extra-curricular activities and programs and such matters 
shall not form part of any contract of employment.  

 
ARTICLE E.21  FILLING VACANT POSITIONS 

1. The Board shall fill vacancies other than those for Positions of Special Responsibility on 
the basis of seniority, provided the applicants have the necessary qualifications as defined 
in Articles C.2 and C.5 (Seniority and Layoff, Recall and Severance).  

2. When a teacher is returning to her/his position from a leave of absence not exceeding one 
year, the position shall be filled on a temporary basis as per Article C.21 (Temporary 
Teachers’ Employment Rights).  

3. Positions shall be filled within five (5) school days of the end of the posting period, 
provided there are qualified, internal applicants.   

4. In filling any position, qualifications shall be those stated in the posting.   

5. A list of the names of all internal applicants for each position shall be provided to the 
Local President upon request. 

6. A Selection Committee consisting of the Principal or Vice Principal, a representative of 
the Local School Staff Committee, the Superintendent, and others designated by the 
Board will be established to assist and advise the Superintendent in the filling of each 
vacant position pursuant to this Article. The individuals on the committee may vary 
depending on the vacant position.  

7. If a new or existing position becomes vacant after September 1 and the successful 
applicant is currently employed in another full time position or in a part time position 
which may conflict with the scheduled assignments of the vacant position, the position 
will be filled according to the following conditions. Successful applicants shall fill the 
position either:   

a. immediately or at the conclusion of the next natural break in the school year;   

b. at the beginning of the next school year; or   

c. at another time mutually agreed upon by the Superintendent and the Local.  
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 In the event he/she defers assuming the position, the position shall be re-posted and filled 
on an interim basis. If the intervening period is less than twenty (20) days, the position 
may be filled without re-posting.  

 For the purposes of this article, "the next natural break" means the Winter Break, Spring 
Break, or term or semester change.  

8. The name of the successful applicant shall be posted in the same manner as the original 
posting.  

9. A Local representative as well as a representative of the Local School Staff Committee, if 
applicable, will be entitled to take part in a Selection Committee established to interview 
applicants for the position of Principal, Vice Principal or District Administrator.  

10. A vacancy in a Position of Special Responsibility in the bargaining unit shall be posted in 
all schools and in the District Office and may be advertised and shall be filled by 
competition.   
 
 

ARTICLE E.22 OFFER OF APPOINTMENT TO THE DISTRICT 

1. An applicant for appointment shall be entitled to rely on a representation of the 
Superintendent, Director of Instruction, Secretary Treasurer, Director of Human 
Resources, or Principal that an official offer of appointment has been made.  

2. The Board shall confirm an offer of appointment to the District, in writing or by 
electronic mail within 48 hours of Board ratification.  

3. An offer of appointment to the District shall be deemed to have been accepted when the 
acceptance has been mailed or sent by electronic mail to the Board.   

 
 
ARTICLE E.23  POSITIONS AND ASSIGNMENTS 

New and Changed Positions and Assignments  

 The following provisions shall apply to changes in positions and assignments, including 
changes made during the year-end staffing process.  

1. Positions and assignments shall be the responsibility of the Principal subject to the 
provisions of this Article (Positions and Assignments). The School Staff, including the 
Administration, shall meet prior to April 30 for the purpose of determining the timetable 
and staff assignments for the next school year and, if necessary, any new or existing 
teaching positions that require filling in the school, and shall meet thereafter as required.  

2. Except as otherwise provided in this article, alterations in a teacher’s assignment shall be 
made only within her/his teaching position.  
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3. Principals, Vice Principals and Directors of Instruction will return to the Bargaining Unit 
pursuant to the School Act, Section 21, and this Collective Agreement.  

4. Alterations of assignment within a teaching position are not posted.  

5. A teacher’s assignment shall be based on the following factors:  
 

a. teacher qualifications;  

b. equitable distribution of work load; 

c. appropriate academic training, or subsequent course work; 

d. relevant experience in the subject or teaching area; 

e. ability to meet the curricular and program needs of the school; 

f. personal preference of the teacher; and 

g. district seniority.  

6. However, where alterations to an assignment are made they shall be made in such a way 
that teachers within a school retain their positions within that school in accordance with 
their appointments.  

7. However, where declining grade and/or course enrollments necessitate assignment 
changes that would result in a reduction of a teacher’s appointment, the teacher shall be 
offered additional assignments outside of her/his position, and that change in position 
need not be posted.  

 Unless a teacher with more seniority volunteers, the teacher who is offered a change in 
position shall be the teacher with the least seniority in the department or grade level.  

8. Where declining grade and/or course enrollments would result in a teacher being declared 
surplus to a school, a teacher shall be offered, wherever possible, another position within 
the school and that change of position need not be posted. Unless a teacher with more 
seniority volunteers, the teacher who is offered a change in position shall be the teacher 
with the least seniority in that department or grade level.  

9. If a teacher is requested to assume teaching responsibilities in an area outside of her/his 
training and experience, and if the teacher agrees to do so, additional training as required 
will be provided by the Board.  

10. In the event that there is no other position available that the teacher is qualified to fill, the 
teacher shall be declared surplus and shall have the right to transfer to another school in 
accordance with the following:  

a. The Board shall identify: 
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i. all vacant positions; and  

ii. all other positions within the district which are held by teachers with less 
seniority. (The teacher shall be entitled to select one of the positions so 
identified, commensurate with seniority and qualifications.) 

b. Any teacher displaced by this process will be declared surplus and the same 
process shall be followed as set out in E.23.10.a above.   

c. Any teacher not placed will be so informed and given notice of termination in 
accordance with Article C.2 and C.5 (Seniority and Layoff, Recall and 
Severance).  

 Unless a teacher with more seniority volunteers, the teacher who is declared surplus 
pursuant to this article, shall be the teacher in that school who has the least district wide 
seniority, provided that the teachers retained on the active teaching staff of the school 
possess the necessary qualifications for the positions available.  

11. If a proposed assignment change involves an increase in appointment, only the increase 
constitutes a vacancy and shall be posted as such, subject only to Article E.23.12, below.  

12. Assignments are to be arranged in such a way as to permit the creation of as many full 
time positions as possible, provided that:   

a. job sharing and limited part time opportunities exist pursuant to Article C.22 
(Change in Appointments)  

b. no teacher currently on the school staff involuntarily loses her/his teaching 
position in the school as a result of this arrangement.   

13. Any additional teaching positions created as a result of Article E.23.12 above, shall be 
posted and filled in accordance with the provisions of Article E.20 (Posting Vacant 
Positions) and Article E.21 (Filling Vacant Positions).  

14. Special consideration in assignments will be given to a teacher returning from a medical 
leave of absence with reference to the reasons for the leave and the teacher’s state of 
health upon return, and may involve a return to part-time teaching pursuant to Article 
G.20 (Sick Leave).  

15. Recommendations and decisions shall be made within the framework of, and are subject 
to, the provisions of this Collective Agreement.   

 
ARTICLE E.24  TRANSFERS 

1. For the purposes of this article transfer is defined as a reassignment between schools.  

2. The Board may transfer a teacher to another school or work location only as specified in 
Article E.23 (Positions and Assignments), Article C.5 (Layoff, Recall, and Severance), 
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and Article E.2 (Sexual Harassment). Transfers shall not be effected for disciplinary 
reasons.  

3. A teacher who is transferred will be given at least ten (10) and normally not less than 
twenty (20) school days’ notice in writing and there will be a full discussion with the 
teacher regarding the reasons for the transfer. On request, these reasons shall be provided 
in writing.  

a. A teacher who is transferred may, within seven (7) days of notification, request a 
meeting with the Superintendent and a committee of the Board to discuss the 
reasons given. The teacher shall be accompanied at such meeting by a 
representative of the Local.  

4. A teacher shall be transferred and assigned with consideration being given to her/his 
areas of preference, professional qualifications, and experience in regard to both field of 
specialization and level of instruction, and the needs of the district.  

5. By May 1 of each school year, proposed staffing assignments for the subsequent school 
year shall be determined and discussed by the staff and the Principal.   

 

ARTICLE E.25  NON-DISCRIMINATION 

1. There shall be no discrimination against any employee covered by the Collective 
Agreement on the basis of any prohibited grounds of discrimination as defined in the 
Canadian Charter of Rights and Freedoms, the B.C. Human Rights Code or the Labour 

Relations Code. This includes, but is not limited to a teacher’s race, colour, creed, age, 
physical ability, gender (including gender identity), sexual orientation, religious or 
political affiliation, national origin, marital status, and whether he/she has children. The 
Board shall not discriminate against any teacher and in particular in terms of hiring, 
promotion, transfer, salary, discipline and dismissal or because a teacher participates in 
the Local, carries out duties as a representative of the Local, or is involved in any 
procedure related to the interpretation or application of the Collective Agreement.   

2. The Board and Local recognize the multicultural nature of our society and support all 
efforts to create a positive atmosphere of racial and ethnic harmony in a multicultural 
environment.  

3. The Board and the Local do not condone and shall not tolerate any written or verbal 
expression of racism by any personnel. Any written allegation of racism involving a 
member of the Local shall be jointly investigated by the Superintendent and the President 
of the Local for report to both parties.  
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ARTICLE E.26  APPEALS 

1. Preliminary Requirement 

 No appeal of an employee’s decision, filed by a pupil, parent, or guardian under Section 
11 of the School Act, will be received by the Board until the appellant has first discussed 
the matter with the employee(s) concerned unless the appellant has reasonable cause, 
acceptable to the Superintendent in consultation with the President of the Local, not to 
enter into such discussion.  

2. Where a student entitled to an educational program in School District No. 64 or the 
parent/guardian of the student files, in accordance with the provisions of the School Act 
(Section 11) and Board Bylaw #4, a formal appeal of a decision made by a teacher:    

a. the teacher shall be notified of the appeal and provided with a copy of the Notice 
of Appeal and any documents relating to the appeal;  

b. the teacher shall have the opportunity to provide a written reply to any allegations 
contained in the appeal;  

c. the teacher may attend any meeting with the Board where the appellant is present 
and shall be accompanied by a representative of the Local;  

d. the teacher shall be given written notice of the outcome of the appeal.  

3. No decision or bylaw of the Board with respect to the conduct of such appeals or the 
disposition of any appeal shall abrogate any right, benefit, or process contained in this 
Collective Agreement or deprive the employee of any right, benefit, or process otherwise 
provided by law.   

 
 
ARTICLE E.27  PERSONNEL FILES 

1. There shall be only one District personnel file for each teacher and it shall be maintained 
at the School Board Office. Any other file relating to a teacher and kept at a school shall 
be forwarded to the School Board Office when the teacher leaves that school, to be 
incorporated into the District file and/or to be returned to the teacher.  

2. After receiving a request from a teacher to review her/his District or school file, the 
Superintendent or the Principal of the school shall grant access to such file as soon as 
possible.  

3. An appropriate School Board Official shall be present when a teacher reviews her/his file 
and the teacher may be accompanied by an individual of her/his choosing.  

4. The Board agrees that only documents relevant to the employment of the teacher shall be 
maintained in her/his personnel file. In the event that the Superintendent or the Principal 
does not agree to the removal of any document in the file, the teacher may attach a 
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written response to the document or may grieve the matter under the Grievance 
Procedure on the grounds of lack of relevancy.  

5. When material critical of the teacher is placed in her/his District Personnel File the 
teacher will be so informed and given a copy of the material.  

6. Where material critical of the teacher, or in the nature of a reprimand, is placed in the file 
the teacher may elect to have the material removed two years after filing, provided that 
no further material of that nature has been subsequently filed.  

7. Personnel files shall be in the custody of the Superintendent and shall not be accessible to 
other than appropriate officials of the School District or legally authorized official 
agencies.   
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SECTION F  PROFESSIONAL RIGHTS 
 
 
ARTICLE F.20  PROFESSIONAL DEVELOPMENT AND GROWTH  

1. The Board and the Local recognize the importance of encouraging the professional 
growth of the teaching staff by facilitating professional development, retraining, 
individual programs of study, and training for new programs.  

2. A Joint Professional Growth Committee comprised of two Local members (one of whom 
shall be the Professional Development Chairperson), two Board Members and the 
Superintendent or designate as Chairperson will oversee, plan and administer a jointly 
developed policy to encourage Professional Growth of the teaching staff. The Committee 
will meet on a regular basis in October, January, April, and otherwise as required.   

3. A joint School Board and Local fund shall be established for the purpose of funding 
Professional Development and Professional Growth.  

 The fund shall be based on a Board contribution equivalent to 110 per cent of Category 5 
Step 7 of the Teachers’ Salary Scale from the previous school year and the Local shall 
pay in two installments (October 1 and March 1) a total amount equal to 11.5 per cent of 
the Board’s contribution. The fund shall be divided into two accounts: 50 per cent to be 
used for Professional Development with the total Local contribution assigned to this 
account; and 50 per cent to be used for educational leave, retraining, or other Professional 
Growth purposes. Any surpluses remaining in the fund accounts shall be maintained in 
the accounts for future use.  

a. The first $8,000 of Teacher Teaching on Call costs for those teachers granted 
Professional Development Leave of Absence shall be borne by the Board. The 
Board and Local shall contribute an additional $3,000 each into this fund.   

b. The Board shall contribute $2,000 to assist in defraying costs incurred by the 
Professional Development Committee in administering the Professional 
Development Fund.  

4. The Professional Development Account as established by the Board and the Local shall 
be controlled and administered by the Professional Development Committee according to 
the policies of the Local. The Committee is an autonomous committee composed of the 
Professional Development Chairperson as Chairperson, the Superintendent or designate, 
a School Trustee, and three additional representatives of the Local. This committee will 
meet on a regular basis in October, January, April, and as required.   

a. The Professional Development Account will not be required to finance curriculum 
implementation in the District.  

5. All long-term Professional Growth activities, usually involving more than three days’ 
duration, will be administered by the Joint Professional Growth Committee. Routine 
approvals of requests for funds from the Professional Growth Account may be made on 
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an ongoing basis and shall be based on priorities established by the Committee on an 
annual basis.  Summary reports covering applications, funding and the balance remaining 
in the Account will be written and available after scheduled meetings.   

a. Retraining is understood to be a cooperative undertaking combining theory and 
practice involving the Board, the individual teacher, and the Local. Retraining 
should provide sufficient curricular and organizational information to the teacher 
to allow her/him to adapt to the instructional requirements of her/his position with 
confidence and in the shortest time possible.   

i. Retraining should occur when the teacher has been or is to be reassigned 
to a significantly different grade level, teaching position, or subject area. It 
is preferable that retraining occur prior to such assignment.  

ii. Prior to assuming the new assignment, the teacher may intern with a 
colleague at the assignment level or be assisted by colleagues and/or 
supervisory personnel. Should retraining not occur prior to the new 
assignment, the teacher shall receive support from colleagues and/or 
supervisory personnel and be granted opportunity to visit other classes 
during the initial month of that assignment.    

b. Within budget limitations, The Board agrees to pay up to three hundred dollars 
($300.00) per teacher to defray legitimate expenditures in maintaining and 
upgrading qualifications through participation in credit courses, non-credit 
courses, colleague observations, and other appropriate programs. Situations 
involving more than three hundred dollars ($300.00) shall be referred to the Joint 
Professional Growth Committee.  

c. Within budget limitations, the Board agrees to pay all legitimate costs for the 
Professional Growth of teachers involved with new programs that have been 
approved by the Board and the Joint Professional Growth Committee.  

d. A teacher should apply to the Committee in advance, using the appropriate form.   

 
ARTICLE F.21  TEACHER AUTONOMY  

1. A teacher shall, within the bounds of the prescribed curriculum and consistent with 
effective educational practice, have individual professional autonomy in determining the 
methods of instruction and the planning and presentation of course materials in the 
classes of pupils to which he/she is assigned.   

 
ARTICLE F.22   EDUCATIONAL CHANGE  

1. The Board and Local agree that teachers are key agents in the implementation of 
educational change.  



            Page | 82 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

2. The Superintendent, upon recommendation of the Local, shall meet with the Local to set 
the terms of reference and establish district committees as required to investigate, 
analyze, and/or implement significant educational change.  

a. The following factors shall be considered by the committees in implementing 
significant educational change in the district:   

i. teachers, both individually and collectively, should be clear about the 
value, content, and process of any proposed change;   

ii. adequate and appropriate resources, including the following, should be 
provided to support any proposed change:   

1. Physical Resources  

 Appropriate facilities, equipment, and learning resources   

2. Organizational Resources  

 Provision to adjust class sizes accordingly   

3. Professional Support  

 Adequate training and in-service;   

iii. teachers should be provided with adequate time to implement the 
educational change;   

iv. new programs and curriculum should be pilot tested in the District prior to 
system wide adoption of the change; and   

v. implementation of educational change should acknowledge the uniqueness 
of island communities with their diverse student/parent needs and 
expectations.   

 

ARTICLE F.23  SCHOOL ACCREDITATION  

1. The Board and the Local agree that Ministry Policy, or School Act and Regulations 
covering accreditation, shall constitute the provisions under which school accreditation 
processes shall occur.  

2. Pursuant to Article F.23.1 above, when accreditation of a school is voluntary, it shall only 
take place when the majority of the teaching staff of that school, including administration 
wish to undertake the process.  

3. The teaching staff including administration shall:  

a. establish the goals and objectives of the accreditation process; and  
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b. make recommendations to the Board on the resources which it believes should be 
committed to the process. These recommendations may include, but are not 
limited to the following:  

i. staff release time; 
 
ii. clerical support; and  
 
iii. appropriate technology.  
 

4. The Board shall ensure that all funds and resources available from the Ministry in support 
of the accreditation/assessment process shall be dedicated to that process.  

5. The Board shall make the final determination of the resources to be applied to 
accreditation in any school, over and above the Ministry funding for such purpose, based 
upon the recommendations under Article F.23.3 above.  

6. A committee of the Board shall meet with the school’s accreditation steering committee, 
including the school administration, to develop a mutually agreeable implementation 
plan, including implementation, time lines, and funding requirements, for those 
recommendations on which there is an agreement between the external team and the 
school staff. At the request of the school’s steering committee, the board’s committee 
shall meet with the steering committee to discuss and update the implementation plan on 
an ongoing basis.   
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SECTION G LEAVES OF ABSENCE 
 
 
ARTICLE G.1 PORTABILITY OF SICK LEAVE 
 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

 
a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 
district.  

 
b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district. 

 
c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  
 
(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 
 
[See Article G.20 (Sick Leave) for sick leave use and accrual] 
 
 
ARTICLE G.2 COMPASSIONATE CARE LEAVE 
 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  
iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 
to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 
other period as provided by the Act.  Such leave shall be taken in units of one or more 
weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 
months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 
employee’s immediate family.  [See also Article G.4.5] 
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee’s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 
the purpose of this clause “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5. Additional days, or bereavement leaves may be granted at the discretion of the 

Superintendent with pay or with pay less cost of a Teacher Teaching on Call or without 
pay.   

 
 
ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 
discretionary leave each year. 

 
b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  

  
1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

  

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

   

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 
[See also Article G.33 (Discretionary Leave)] 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and 
G.6.2 through G.6.10 do not apply in School District No. 64 (Gulf Islands). See also Article 
G.7 (TTOCs Conducting Union Business), G.8 (Teachers Teaching On Call – Conducting 
Union Business Negotiating Team), G.27 (President’s Release), G.28 (Release Time for 
Local, BCTF, CTF, and Teacher Regulation Branch Business), and G.29 (Secondment, 
Election and Exchange)] 
 
1.  b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 

ARTICLE G.7 TTOCS CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition. 
 
 
ARTICLE G.20  SICK LEAVE 

1. Sick leave with pay is earned by a teacher at the rate of one and one half (1 1/2) days for 
each month in the service of the Board. For the purpose of this Article, if the teacher 
teaches any portion of a month, he/she shall be entitled to the monthly credit. A part time 
teacher shall accumulate sick leave in proportion to her/his appointment.  
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2. Any days during which the teacher has been absent with full pay for reasons of illness, 
injury, or unavoidable quarantine shall be charged against any sick leave accumulated by 
the teacher.   

3. Fifteen (15) days of sick leave shall be credited to each teacher at the beginning of each 
school year. A teacher commencing employment with the Board during the year shall 
have credited to her/him the pro rata portion of sick leave benefits which would accrue to 
her/him for the balance of the school year. A part time teacher shall have sick leave 
credited in proportion to her/his appointment.   

4. There is no maximum to the number of days of sick leave that may be accumulated. The 
maximum number of sick leave days that may be utilized by a teacher in any school year 
must not exceed 120 days.  

5. Accumulated sick leave shall be reported monthly on pay slips. 

6. A teacher may be required to provide medical certificates signed by a medical 
practitioner in relation to any absence due to illness, injury or unavoidable quarantine.  

7. If there is a break in service a teacher shall upon resumption of employment be entitled to 
the balance of her/his leave credit remaining at the time of the interruption of service, 
provided he/she is re-employed within twenty-four (24) months.  A teacher shall not be 
entitled those leave credits that were previously ported from SD No. 64 to another 
district, pursuant to Article G.1.  Pursuant to Article G.1, an employee who is rehired to 
SD No. 64 is entitled to port a maximum of sixty (60) unused sick leave days 
accumulated or ported in his/her previous school district. 

8. If a teacher ceases to be employed by the Board any sick leave days which were used but 
not earned will be repaid to the Board by the teacher.  

9. Partial Medical Leave 

a. When a full time employee produces a medical certificate stating that the 
employee, while medically unable to work full time, is capable of working part 
time, the employee’s assignment may be reduced or he/she may be reassigned to a 
part time position where it is practical to do so. Such a change should reflect the 
capability of the employee to handle the new position.  

b. Any employee on partial medical leave will earn sick leave proportionately for the 
portion of time worked pursuant to Article G.20.3 above.   

[See Article G.1 for porting of sick leave to/from other school districts] 
 

ARTICLE G.21  WORKERS’ COMPENSATION  

1. Where a teacher suffers from a disease, including a communicable disease, or incurs 
personal injury (which disease, illness, or injury is herein after called the "disability") and 
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he/she gains compensation under the Workers’ Compensation Act, he/she shall not be 
required to use her/his sick leave credits for lost time.  

2. All moneys received by a teacher by way of compensation for loss of wages under the 
said Act shall be paid to the Board in return for which the Board shall pay the teacher the 
full amount of her/his wages to which he/she would have been otherwise entitled but for 
the disability suffered or incurred.  

3. Compensation does not include a disability pension or other final settlement award 
arising from such a disability. Compensation means periodic payments during the period 
of temporary disability.   

 

ARTICLE G.22 MATERNITY LEAVE  

1. A pregnant teacher shall be granted upon request a leave of absence:   
 
a. as provided in Part 6 of the Employment Standards Act, or   

b. for a stated period of time so that the return to duty will coincide with the 
commencement of the following term or semester, or following the spring break.  

2. Maternity leave shall be counted for salary purposes as teaching service with the Board.   
 

3. Supplemental Employment Benefits on Maternity Leave: 

a. When a teacher takes the maternity leave to which she is entitled pursuant to the 
Employment Standards Act, the Board shall pay the teacher:  

i. 95% percent of her current salary for the first two weeks of the leave, and, 
where the teacher is eligible to receive EI maternity benefits, and   

ii. the difference between 80% percent of her current salary and the amount 
of EI maternity benefits received by the teacher, for a further 15 weeks.  

b. The Board agrees to enter into the Supplemental Employment Benefit (SEB) Plan 
agreement required by the Employment Insurance Act in respect of such maternity 
payment.   

4. Extended Maternity Leave: 

Teachers granted leave under Article G.22 who choose not to return to work at the 
expiration of that leave may apply for Extended Maternity Leave without pay.   

5. Use of Sick Leave: 

If, at the end of the agreed-upon period of leave, the teacher is unable to return to duty 
because of ill health, she shall qualify for her sick leave provisions.   
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ARTICLE G.23 PATERNITY LEAVE  

1. To attend the birth of his child and/or care for the family during and after the birth, the 
father may apply for and shall be granted Paternity Leave with pay up to a maximum of 
six (6) days.   

 
ARTICLE G.24 ADOPTION LEAVE 

1. In the case of adoption, Maternity Leave may be applied for and shall be granted for up to 
the period set out in the Employment Standards Act for post natal leave, and shall 
commence from the date of arrival of the child in the home.   

2. Paid leave shall be granted to either parent (or both, if both are employees of the Board) 
for mandatory interviews or travelling time to receive the child.    

 
ARTICLE G.25  PERSONAL EMERGENCY LEAVE 

1. A teacher shall be granted up to five (5) days’ leave with pay per teaching year for 
significant personal reasons including but not limited to illness in the family, disaster in 
the family, or inclement weather. In the case of inclement weather an additional two (2) 
days shall be granted.  

2. These leaves to be approved by the Superintendent. Personal Emergency Leave is not 
cumulative.  

 
ARTICLE G.26 COURT ATTENDANCE 

1. Leave of absence for jury duty, jury selection or when a teacher is subpoenaed as a 
witness in a criminal or civil proceeding shall be granted with pay. Witness or jury duty 
fees when received shall be paid to the Board. Normal per diem allowances for parking, 
day-care, travelling or meals will be retained by the teacher.  

2. A teacher who is party to a court action shall be granted leave without pay to attend in 
court as required.   

 
ARTICLE G.27 PRESIDENT’S RELEASE 

1. The Board hereby agrees to release the President of the Local from teaching duties for a 
percentage of time as requested by the Local.   

2. The Board will continue to pay the President’s salary and pension premiums and to 
provide benefits as specified in this Collective Agreement. The Local will reimburse the 
Board monthly for the Local’s portion of the President’s salary and benefits costs 
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excluding pension premiums in proportion to the percentage of time requested by the 
Local.   

3. For purposes of pension, experience, sick leave and seniority, the President shall be 
deemed to be in the employ of the Board in accordance with her/his appointment.  

4. The teacher returning to full teaching duties from a term or terms as President shall be 
assigned to the position held prior to the release or to another position acceptable to the 
teacher and the Board.   

 
ARTICLE G.28 RELEASE TIME FOR LOCAL, B.C.T.F., C.T.F., AND TEACHER 

REGULATION BRANCH BUSINESS 

1. A teacher bound by this Collective Agreement who is:   
 
a. a member of the Executive Committee of the Local,  the B.C.T.F., or the C.T.F.; 

b. a member of the BC Teachers’ Council;    
c. appointed an official representative or delegate of the Local or the B.C.T.F.;  

d. authorized by the Executive Committee of the Local or the B.C.T.F. to attend a 
meeting in a matter of business requiring absence from school;  

e. the Chief Negotiator of the Local Bargaining Team;  

f. a member of the Local Bargaining Team; or  

g. a Staff Representative  

shall, on request to the Superintendent be entitled to release time from instructional duties 
to carry out her/his official responsibilities.  

 
2. Such release from duty shall be granted without loss of pay on the understanding that the 

Board is reimbursed the actual cost of the Teacher Teaching on Call who replaces the 
teacher on leave.   

 
3. The total number of days for leave granted to any one teacher pursuant to this Article 

shall not exceed:   
 
a. ten (10) days for the Local’s Chief Negotiator for the purposes of preparation for 

bargaining;  
 
b. fifteen (15) days for a member of the Executive Committee of the B.C.T.F., 

C.T.F. or BC Teachers’ Council; and  
 
c. eight (8) days for all others.  

 
4. Additional leaves may be granted upon approval of the Superintendent.  
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5. Should contract negotiations occur during instructional hours, the Board shall pay the 
cost of Teachers Teaching on Call for the members of the Local bargaining team to a 
maximum of ten (10) Teacher Teaching on Call days and share equally the cost of 
Teachers Teaching on Call for a further twenty (20) days.   
 

 
ARTICLE G.29 SECONDMENT, ELECTION AND EXCHANGE 

1. A teacher may be granted leave if seconded to the Ministry of Education, to the D.N.D., 
to the B.C.T.F. or to a term at a post-secondary institution.  

2. A teacher may be granted leave for the purpose of teacher exchange or for programs such 
as CUSO.   

3. A teacher elected to a full-time position as an officer of the B.C.T.F. or appointed on a 
term contract of employment to the administrative staff of the B.C.T.F. shall be granted 
leave without pay for a period of up to two (2) years which may be extended upon the 
approval of the Board. For purposes of pension, experience and seniority, the teacher 
shall be deemed to be in the employ of the Board in accordance with her/his appointment.  

4. A teacher who intends to return upon completion of her/his secondment or contract 
period shall be entitled on written notice of at least thirty (30) school days to return to 
employment with the Board.  A teacher shall be entitled to return at an earlier date at the 
beginning of January term if a position is available or at the beginning of any school year. 
Placement upon return shall be to the position held prior to the release or to a similar 
position.   

 

ARTICLE G.30 LEAVE FOR ELECTIVE OFFICE AND COMMUNITY SERVICE 

1. When a teacher is nominated as a candidate and wishes to contest a provincial or federal 
election, he/she shall be given leave of absence, without pay, during the election 
campaign. Should the teacher be elected as a Member of Parliament or Member of the 
Legislative Assembly, he/she shall be granted a long-term leave of absence without pay 
or benefits and without accruing increments during the leave period.  

2. A teacher elected or appointed to a municipal or regional district office or public board 
shall be granted leave of absence with pay less cost of Teacher Teaching on Call up to a 
maximum of ten (10) days in any one school year.  

3. A teacher involved in a community service may be granted, less the cost of a Teacher 
Teaching on Call, leave of absence up to a maximum of five (5) days in any one school 
year.    
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ARTICLE G.31 LEAVE FOR EXAMINATION 

1. Leave of absence with pay may be granted so that a teacher may attend an examination 
which cannot be scheduled outside of normal working hours, provided that the Board is 
satisfied that the examination is for a purpose useful to the District.   

 
ARTICLE G.32 LONG TERM LEAVE 

1. Each school year, a teacher may be granted long-term leave without pay for up to one 
school year provided that a satisfactory replacement is available.   

2. The leave will normally begin and end with natural breaks in the school year. 
 

ARTICLE G.33 DISCRETIONARY LEAVE 

1. The Board will grant to any teacher on continuing or temporary appointment, one (1) 
day’s leave of absence at pay less cost of Teacher Teaching on Call each school year.   

2. In addition, the Board will grant to any teacher on continuing or temporary appointment 
on Pender, Mayne, Galiano, and Saturna, one (1) day’s leave of absence with pay each 
school year.   

3. The leave shall not be taken immediately prior to or immediately following Christmas, 
Spring Break, or Summer Holidays.  

4. Whenever possible, the teacher shall notify the principal one week in advance of the 
leave occurring and in no case less than twenty-four (24) hours in advance.   

5. Teachers need not provide a reason for the requested leave.  

6. Unexpended leave is not cumulative.   

[See also Article G.5 (Unpaid Discretionary Leave)]  
 

ARTICLE G.34 OTHER LEAVES 

1. A teacher may apply for a leave of absence of up to five (5) days for any purpose, such as 
personal, cultural, travel, educational, community, athletic, Association activities, or 
examinations. The Superintendent shall consider such leaves on an individual basis and 
may grant such leaves with or without pay.  

2. A teacher may apply for a leave of absence of more than five (5) days for any purpose, 
such as parenthood, teacher exchange, or educational reasons. The Superintendent shall 
consider such leaves and may recommend approval to the Board with or without pay.   
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ARTICLE G.35 CONSIDERATION OF LEAVES 

1. The Superintendent and the Board shall not administer the provisions of Articles G.20 
through G.34 in an arbitrary or capricious manner.   

 

ARTICLE G.36 SELF-FUNDED LEAVE PLAN  

1. The purpose of the Plan is to enable teachers to plan and fund a leave of absence of not 
less than four (4) consecutive months, beginning and ending with natural breaks in the 
academic year, by regularly investing a portion of salary over a period of years.  

2. Eligibility requirements shall be determined by a committee of two representatives each 
of the Local and the Board and this Committee shall determine other matters as are 
required for the operation of this Plan.  

3. The Board shall maintain and pay for the fringe benefits for the participants, in 
accordance with the terms set forth in Article B.11 (Benefits) of this Collective 
Agreement, as though the teacher were actively employed by the Board.  

4. Upon return from leave, the participant will be assigned to the same position held prior to 
taking the leave unless a different assignment is mutually agreed to. 

 The Self-Funded Leave Plan is appended to this Collective Agreement as Appendix A. 
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SIGNATURES 
 
Signed at __________, British Columbia, this ____day of ____________________, 2016 
 
 
 
 
 
 
  
             
May McKenzie, Board Chair    Deborah Nostdal, President 
School District No. 64 (Gulf Islands) Gulf Islands Teachers’ Association   
  
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Labour Relations Consultant  Jim Iker, President 
British Columbia Public School Employers’  British Columbia Teachers’  
Association      Federation 
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LOCAL APPENDICES AND LETTERS OF UNDERSTANDING 
 

APPENDIX A:  SELF-FUNDED LEAVE PLAN 

 
A)   It is desired to establish for the benefit of employees of the board a plan to enable them to 

fund leaves of absence from employment of not less than four (4) consecutive months 
through deferral of salary on such terms as maybe set out in this agreement, 

 
B)   It is intended that such plans qualify as "prescribed plans" within the meaning of 

Regulation 6801 of the Income Tax Act (Canada), the following sets out the terms of the 
Self-Funded Leave Plan for the eligible employees of the Board of Education of School 
District No. 64 (Gulf Islands). 

 
1.  DEFINITIONS  
 

"Accrued interest" means the amount of interest earned in accordance with clause 3.c on 
the monies retained by the Board on behalf of the participant, calculated from: 

 
a.  the first day any of such monies has been received by the eligible financial 

institution, or 

b. the last date to which interest has been paid in accordance with clause 3.e  
whichever is later. 

 
"Agreement(s)" means the agreement(s) in force from time to time between the Board 
and the Local. 
 
"Local" means the Gulf Islands Teachers' Association. 
 
"Board" means the Board of Education of School District No. 64 (Gulf Islands). 
 
"Committee" means a committee as defined by agreement between the Board and the 
Local. 
 
"Contract year" means the 12-month period from July 1 to June 30. 
 
"Current compensation amount" means the total compensation payable by the board to 
the participant for the contract year, including his/her proper salary and all allowances in 
accordance with the agreement(s) in force. 

 
"Deferral Period" shall be the number of years not to exceed six (6) years for which 
compensation is deferred in accordance with clause 3.a including the years referred to in 
clauses 4.d and 4.e, if applicable. 
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To allow for the possible application of these clauses, the original deferral period should 
not exceed five (5) years. 
 
"Deferred compensation amount" means the portion of the current compensation amount 
which is retained by the Board for a participant in each year in accordance with clause 3.a 
and augmented from time to time by interest thereon calculated in accordance with clause 
3.c but less all interest paid to the participant in accordance with clause 3.d. 
 
"Eligible employee" means a member of the Local. 
 
"Eligible financial institution" means any Canadian chartered bank, any trust company 
authorized to carry on business in the province of British Columbia, and any credit union 
authorized to carry on business in the province of British Columbia. 
 
"Leave of absence" means the period described in clause 4.a. 
 
"Memorandum of agreement" means the agreement described in Schedule "A." 
 
"Participant" means an eligible employee who has completed a memorandum of 
agreement and whose application for participation in the plan has been approved by the 
Superintendent in accordance with clause 2.b. 
 
"Plan" means the self-funded leave plan set out in this agreement and includes all 
amendments thereto. 
 
"Superintendent" means Superintendent of Schools or District Superintendent of Schools. 

 
2.  APPLICATION 
 

a. Formal Application 
 
 In order to participate in the plan, an eligible employee must make written 

application by way of schedule "A" to the Committee at least three months prior 
to the requested commencement of deferrals under the plan or at a date otherwise 
agreed between the Board and the Local, stating the date when the eligible 
employee wishes the deferrals to commence. 

b. Approval 
 
 The approval of each application made under clause 2.a shall rest with the 

Committee.  The Committee shall, at least one (1)  month prior to the requested 
commencement of deferrals under the plan or at a date otherwise agreed between 
the Board and the Local advise each applicant of his/her approval or disapproval 
of his/her application, and if the latter, an explanation therefore. 
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c. Date of Participation 
 
 If the Committee gives approval in accordance with clause 2.b, the participation 

of the eligible employee in the plan will become effective on the date requested 
by the eligible employee, or if such date is not agreed to by the Committee, or if 
such date is not agreed to by the Committee then on a date which is agreed to by 
the Committee and the eligible employee. Deferred compensation must relate to 
services to be performed after the employee becomes a participant. 

 
3. FUNDING FOR LEAVE OF ABSENCE 
 

Funding for leave of absence shall be as follows: 
 

a. Compensation Deferred 
 
 During each year of the deferral period, the participant will receive his/her current 

compensation amount, less the percentage amount which the participant has 
specified in the Memorandum of Agreement which is to be retained by the Board 
and less statutory deductions and other withholdings.  Such percentage amount 
may be varied, subject to clause 3.b, by giving written notice to the Board at least 
one (1) month prior to July 1 in any year for the next or subsequent years. 

b. Maximum Percentage Deferred 
 
 The percentage of the annual current compensation amount deferred by the 

participant cannot exceed thirty-three and one third (33 1/3) per cent of the salary 
or wages that would otherwise have been received by the participant in respect of 
those services in that calendar year. 

c. Investment of Deferred Compensation 
 
 The monies retained by the Board for each participant, in accordance with clause 

3.a, including interest thereon (until paid out in accordance with clause 3.d) shall 
be pooled and shall be invested and reinvested by the Board in investments 
offered from time to time by an eligible financial institution.  The monies retained 
shall be forwarded to the eligible financial institution within fifteen (15) calendar 
days.  The Committee shall choose such eligible financial institution and in 
making such determination the Board, the Local and members of the Committee 
shall not be liable to any participant for any investments made which are 
authorized by this clause. 

d. Insolvency 
 
  In the event that any of the monies retained and invested pursuant to the terms of 

this plan be lost by reason of insolvency of the eligible financial institution, the 
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Board shall not be obliged to pay the participants any further amounts in respect 
to services for the deferral period. 

e. Payment of Accrued Interest 
 
 The eligible financial institution shall pay the accrued interest on each December 

31 to the participant. 

 Any such earnings paid to a participant under the Plan represent employment\ 
income. Accordingly, Form T4 shall be used by the financial institution to report 
the earnings; the usual tax withholdings and remittances shall be made. 

f. Reporting to Participants 
 

The Board shall make, no later than July 31 of each year, an annual report to each 
participant as to the deferred compensation amount held as at June 30. 

 
4.  TAKING LEAVE OF ABSENCE 
 

The taking of a leave of absence shall be governed by the following provisions: 
 

a. Minimum Length of Leave 
 
 The leave of absence shall be for not less than four (4) consecutive months. 

b. Manner of Payment During Leave 
 
 The time and manner of payment to the participant during the leave of absence 

shall be in accordance with a plan determined by the participant prior to the 
commencement of leave, but in any event payments shall not be more frequently 
than provided for the payment of regular salaries and all amounts payable shall be 
paid to the participant no later than the end of the first taxation year that 
commences after the end of the deferral period. 

c. Amount of Payment During Leave 

 The total of the payments to be made to a participant in accordance with clause 
4.b during a leave of absence shall be the deferred compensation amount retained 
by the Board, but less any monies required by law to be paid by the Board for or 
on behalf of a participant.  The participant shall not receive any salary from the 
Board during the leave other than the deferred compensation amount. 

d. Board's Right to Refuse Leave 

 If the Board is unable to obtain a suitable replacement for a participant for the 
period of a leave of absence specified in the Memorandum of Agreement, the 
Board, upon not less than six (6) months' notice prior to the scheduled date for the 
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commencement of the leave, may in its discretion defer the leave of absence on 
one occasion only for one year. 

 In such case, the participant may choose to remain in the plan or may withdraw 
from the plan. 

e. Participant's Right to Defer Leave 
 
 Notwithstanding the period of leave specified in the Memorandum of Agreement, 

a participant may, on one occasion only, with the consent of the Superintendent 
given not less than six (6) months' notice prior to the scheduled date for the 
commencement of the leave, postpone such leave for one year. 

f. Leave of Absence 
 
 The leave of absence shall immediately follow the deferral period. 

g. Return To Employment 
 
 The participant shall return to employment with the Board or with an employer 

that participates in the same or a similar plan to fund leaves of absence for a 
period not less than the period of leave. 

5.  WITHDRAWAL 
 

a. Termination of Employment 

 A participant who ceases to be employed by the Board also terminates 
participation in the plan. 

b. Withdrawal from Plan 

 A participant may withdraw from the plan upon giving written notice of 
withdrawal not less than six (6) months prior to the date on which the leave of 
absence is to commence. 

c. Payment 

 Upon termination of employment and/or withdrawal from the plan, the Board 
shall pay to the participant the deferred compensation amount, including any 
unpaid interest, within sixty (60) days or, at the option of the participant, at a later 
date but no later than the end of the first taxation year that commences after the 
end of the deferral period.  Upon such payment being made the Board shall have 
no further liability to the participant. 



            Page | 102 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

d. Upon Death 

 Should a participant die, the Board shall within sixty (60) days of notification of 
such death pay any deferred compensation amount retained at the time of death to 
the participant's estate, subject to the Board receiving any necessary clearances 
and proofs normally required for payment to estates. 

6.  TERMINATION OR AMENDMENT OF PLAN 
 
 The plan may be amended or terminated by agreement between the Board and the Local. 

Any amendment(s) shall be binding upon all present and future participants. 

 
7.  GENERAL 
 

a. The Board will bear the administrative expenses of the plan. 

b. The matters of the composition of the Committee, the assignment on return from 
leave, the salary and benefits after the leave and the payment of fringe benefits 
during the leave shall be dealt with by separate agreement(s) between the Board 
and the Local. 

c. Employment Insurance Premiums will be based on the gross salary during the 
deferral period and will not be payable during the leave period. 

 The Canada Pension Plan (CPP) deductions will be based on net salary during 
both the deferral period and the leave period.  Where the deferred amounts are 
paid to the employee by a trustee, that trustee is deemed to be an employer of the 
employee by the CPP Act and is therefore required to pay the employer’s 
contribution in respect of that employee.  Any portion that the employee pays will 
not form part of the employee’s gross salary. 
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SCHEDULE A:  DEFERRED SALARY LEAVE PLAN MEMORANDUM OF 
AGREEMENT 

I have read the terms and conditions of the Deferred Salary Leave Plan and understand same 
and I agree to participate in the plan under the following terms and conditions. 
 

1. Enrollment date 
  

My deferrals shall commence _________________,  ______ 
 

2. Number of years of participation 
 

 I shall participate in the plan for _____ years (not to exceed five (5) years), and my leave 
of absence shall immediately follow thereafter but subject to the provisions of paragraph 
3 below. 

3. Period of leave 
 

In accordance with clause 4.f, I shall take my leave of absence from _____,  ____, to 
_____,  ____ (not to be less than six (6) consecutive months), but I shall have the right in 
accordance with clause 4.e to postpone such leave for twelve (12) months and the Board 
shall have the right to defer such leave for twelve (12) months in accordance with clause 
4.d. 

4. Funding of Leave of Absence 
 

 In accordance with clause 3.a I direct that the Board withhold _____ per cent (not to 
exceed thirty-three and one third (33 1/3) per cent of one calendar year) of my current 
compensation amount during my participation in the plan. 

5. Return to Employment 
 

 I understand that I may, by written notice given to the Board one month prior to the 
anniversary date of my participation in the plan, alter the percentage amount for the next 
or subsequent years.  

 I understand I must return to employment with the Board for a period of time not less than the 
period of leave. 

Dated__________________   ___________________________________  
       Employee’s Signature 

 
AGREED TO BY THE BOARD 

 
  

Dated __________________   ___________________________________  
        Superintendent of Schools 
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APPENDIX B:  TEACHER EVALUATION CRITERIA 

The following evaluation criteria shall be considered in teacher evaluation, but are not intended 
to be exclusive of other criteria.  Specialists and non-classroom teachers may need to determine 
different criteria.  Suitability and application of criteria shall be discussed by the teacher and the 
evaluator.  Additions and deletions of criteria may be agreed to by the teacher and the evaluator. 
 
EVALUATION CRITERIA 
 
1. Teacher and the Curriculum 
 

The teacher demonstrates knowledge and use of current provincial and local curricula in 
both planning and teaching.  Also, the teacher exhibits a sound awareness of subject 
disciplines arising from prescribed curricula. 
 
The teacher includes in her/his teaching plans that students learn cooperation, tolerance, 
respect, problem solving, and decision making and works to encourage student 
participation in social, emotional, intellectual, cultural, and physical activities. 
 

2. Learning Environment 
 
 The teacher plans and prepares the best possible learning environment with respect to 

both surroundings and interpersonal relationships. 

a. Physical:  the teacher uses a variety of materials, print and non-print, that are 
suitable to the subjects being taught.  Such materials are used effectively. 

b. Interpersonal:  the teacher establishes a clear and appropriate set of classroom 
rules and routines.  Respect is established between the teacher and student and 
amongst the students themselves.  The teacher does her/his best to ensure pupils’ 
self-esteem and practices classroom management suitable to the developmental 
stages of students. 

3. Instruction Techniques 
 
 The teacher uses a variety of strategies for learning that are effective for all her/his 

students with respect to ability and interest whether individually or in groups.  Further, 
these strategies are suitable to the subjects being taught.  As part of her/his strategies, the 
teacher includes continuous evaluation of student progress for purposes of extending 
learning, challenging pupils, or for reteaching. 

The strategies selected provide students with opportunities for questioning, speculation 
and originality, as well as with opportunities to experience success and to become 
independent learners. 
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4. Evaluation and Reporting 
 

The teacher regularly assesses student progress using suitable methods including written 
records.  Evaluation of student progress is based on the teacher’s planned objectives.  The 
teacher monitors student behaviour and work habits.  The teacher discusses progress with 
students and reports effectively to parents. 
 

5. Relations with Colleagues 
 

The teacher works constructively with staff to develop and maintain a successful 
operation throughout the school. 
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APPENDIX C:  TEACHER TEACHING ON CALL OBSERVATION REPORTS 

For the purposes of this process, "a Teacher Teaching on Call is defined as a qualified teacher 
who works on a daily or interim basis providing programs for absent continuing or temporary 
contract teachers." (Article D.21) 
 
The responsibilities of the Teacher Teaching on Call are to temporarily assume the position of 
the regular teacher without any appreciable loss in the instruction process. A Teacher Teaching 
on Call is expected to conform to the established routines of the school and to fulfill all the duties 
and responsibilities of the regular teacher who is absent.  These include instruction, marking, 
preparation and supervision. 
 
PURPOSE 
 
The purpose of a TTOC observation report is to encourage the development of practices and 
procedures regarding the supervision, evaluation of and reporting on Teachers Teaching on Call  
that will: 
 
 promote excellence of instruction, effective teaching methods and the positive 

development of the educational environment 
 provide reinforcements of good work 
 provide a review of areas of performance strength and/or weakness 
 allow for the planning of appropriate in-service***(see note below) 
 provide uniformity of performance appraisal processes, procedures, criteria and reporting 

within the district 
 

GUIDELINES FOR TEACHER TEACHING ON CALL OBSERVATION REPORTS 
 
1. Teacher Teaching on Call observation reports can be initiated by the TTOC 

herself/himself, consistent with Article D.21.6.a of the Collective Agreement.  An 
observation report can also be initiated by the Principal or Vice Principal on her/his own 
initiative, or if directed by the Superintendent of Schools. 

2. The observation visit shall be scheduled at a time and location that is agreed to mutually 
between the TTOC and the Principal or Vice Principal. Should the observation visit need 
to be re-scheduled, the TTOC and the Principal or Vice Principal will mutually agree 
upon the new evaluation time. 

3. Prior to the observation visit, the Principal or Vice Principal will provide the TTOC with 
a blank copy of the observation report form, which will be used, for all observations. 

                                                 
*** Note: It is suggested that district pro-growth funds (or a portion thereof) be accessible for the 

TTOCs of the district. 
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4. When initiated by the TTOC, observation report requests are limited to three (3) per 
school year. Once the first observation report request has been completed, should the 
TTOC want one or both of the remaining two (2) observation reports completed, she/he 
shall use the same Principal or Vice Principal as the observer/evaluator. 

5. The TTOC will be given a copy of all observation reports. As well, copies of observation 
reports may be added to the personnel files at the school board office (at the TTOC’s 
request). 

6. Following each observation, the Principal or Vice Principal will discuss with the TTOC 
her/his impressions and observations and will be provide the TTOC with the written 
notes or report within two (2) days. 

 
CRITERIA 
 
The criteria to be used in the performance evaluation may include any of the following that are 
applicable: 
 
The Teacher Teaching on Call’s … 
 
 knowledge and/or experience within the particular assignments/school 
 planning in relation to definite purposes and clear objectives 
 instructional techniques, which should be suitable for the individuals and/or groups of 

students that she/he is responsible for 
 endeavors to keep her/his knowledge current and teaching techniques effective in the  

subject areas taught 
 classroom management practices, with regard to the educational objectives and the   

learning environment of the school 
 relationship with pupils 
 positive contribution to the school and the profession 
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LETTER OF UNDERSTANDING 

 
Between 

 
The Gulf Islands Teachers’ Association 

And 
The British Columbia Teachers’ Federation 

 
And 

 
The Board of Education of 

School District No. 64 (Gulf Islands) 
And 

The British Columbia Public School Employers’ Association 
 
Re:  School Calendar Regulation 
 
Whereas the Board is implementing a school calendar pursuant to School Act s.87.01(2) with 
approximately 156 instructional days and the parties wish to apply the Collective Agreement in a 
manner which maintains the integrity of the language as negotiated, the parties agree, on a 
without prejudice and/or precedent basis, that the clauses listed below will be applied to the 
members of the Gulf Islands Teachers’ Association as follows for a period of July 1, 2013 to 
June 30, 2019. All clauses not listed below will be applied in the normal manner. 

 

The article reference numbers pertain to the Working Documents. It is understood that the 
Working Document is not a legal document. Should there be any discrepancy between the 
working document and the source document of the provincial collective agreement, it is agreed 
that the language of the source document would apply. 

 

This letter of understanding is developed on the following assumptions: 

 The usual length of school days will be extended 
 Non-instructional days, the year-end administrative day and any days outside the regular 

work year will be scheduled on a traditional basis. 
 

This Letter of Understanding is also without prejudice and precedent to the British Columbia 
Teachers’ Federation’s overall position in respect of Bill 27 Education Services Collective 

Agreement Act and Bill 28 Public Education Flexibility and Choice Act.  
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1) ARTICLE B.1: SALARY 
 
 B.1.10 Rate of Deduction 
 
  On extended school days, the daily deduction rate for a teacher shall be 

defined as 1/169th of the current annual salary of the teacher.  On non-
instructional days and the year-end administrative day, the daily 
deduction rate for a teacher shall be defined as 1/200th of the current 
annual salary of the teacher.  

 
(calc 156/185 X 200 = 169) 

 
 
2) ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
 B.2.5 On extended school days, Teachers Teaching on Call shall be paid an 

additional compensation of $3.56 ($13.05 effective July 1, 2016) over 
daily rate in lieu of benefits. This benefit will be pro-rated for part days 
worked but in no case will be less than $1.78 ($6.53 effective July 1, 
2016).  On non-instructional days and the year-end administrative day, 
Teachers Teaching on Call shall be paid an additional compensation of 
$3 ($11 effective July 1, 2016) over daily rate in lieu of benefits. This 
benefit will be pro-rated for part days worked but in no case will be less 
than $1.50 ($5.50 effective July 1, 2016).  Any and all provisions in the 
Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of 
this Collective Agreement. [See Article B.2.8 for superior provision] 

 
  (calc 185/156 x $3.00 > $3.55) 

  (calc 185/156 x $11 > $13.04) 

  (calc 185/156 x $1.50 > $1.77) 

  (calc 185/156 x $5.50 > $6.52) 

  
 B.2.6 Rate of Pay 
 

a. An Employee who is employed as a teacher teaching on call shall be 
paid 1/159 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 7, for each full extended day 
worked and 1/189 of his/her category classification and experience, 
to a maximum of the rate at Category 5 Step 7, for each full day 
worked on non-instructional days and the year-end administrative 
day. 

 
b. Effective July 1, 2016, an Employee who is employed as a teacher 

teaching on call shall be paid 1/159 of his/her category classification 
and experience, to a maximum of the rate at Category 5 Step 8, for 
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each full extended day worked and 1/189 of his/her category 
classification and experience, to a maximum of the rate at Category 
5 Step 8, for each full day worked on non-instructional days and the 
year-end administrative day. 

 
(calc 156/185 x 189 = 159) 

 
 B.2.8  A Teacher Teaching on Call who has taught in excess of eight (8) 

extended school days in the same assignment shall hereafter during the 
same assignment receive an allowance of six (6) percent of salary in lieu 
of benefits. Part time teachers shall not be entitled to this allowance.  

 
  (calc 156/185 x 10 = 8) 

 
 B.2.10 A Teacher Teaching on Call called to work shall be paid for the amount 

of time specified for the call out. The minimum call out time is 4/10 of an 
extended school day, 0.48. If the needs of the school change and 7 days’ 
notice is given the minimum time shall be paid.  

 
  (calc 185/156 x 4/10 > 0.47) 

 
 B.2.11 A non-instructional day occurring during an assignment in excess of four 

(4) extended school days shall count as a day of work, provided that the 
Teacher Teaching on Call participates in the professional activity.   

 
  (calc 156/185 x 5 = 4) 

 
 
3) ARTICLE B.23: TEACHER IN CHARGE  
 
 B.23.5 Per Diem Rate 
 
  a. For the first four (4) extended school days the Teacher in Charge 

shall be paid 60% of the difference between Category 6 Step 10 and 
the rate of pay of the Principal on a per diem rate if the Principal is 
absent for 90 minutes or longer. 

 
   (calc 156/185 x 5 = 4) 

 
  b. From day five (5) on the Teacher in Charge shall be paid 85% of the 

difference between Category 6 Step 10 and the rate of pay of the 
Principal. 

 
   (calc 156/185 x 6 = 5) 
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4) ARTICLE C.21: TEMPORARY TEACHERS’ EMPLOYMENT RIGHTS 
 
 C.21.4 When the Board reasonably expects a teacher to be absent for more than 

sixteen (16) extended school days, the vacancy shall normally be filled 
by appointment to a temporary contract. Should the contract be given to 
the existing Teacher Teaching on Call, the contract shall be retroactive to 
the beginning of the assignment.  

 
  (calc 156/185 x 20 < 17) 
 
 
5) ARTICLE D.21: TEACHER TEACHING ON CALL WORKING 

CONDITIONS 
 
 D.21.6  Teacher Teaching on Call Evaluation 
 
  a. A Teacher Teaching on Call who has accumulated 16 FTE extended 

school days working in the District may request a Principal to 
complete an Observation Report.  (See Appendix C)  

 
        (calc 156/185 x 20 < 17) 
 
 
6) ARTICLE D.22: REGULAR WORK YEAR 
 
 D.22.5  The first day of Spring Break shall be the third Monday in March.  

School shall reopen the fourth Monday in March.  If the fourth Monday 
in March is Easter Monday, schools shall reopen on the Wednesday 
following the fourth Monday in March.  School reopening may be 
delayed to the Monday two weeks following the third Monday in March.  
If school reopening is delayed and if that Monday is Easter Monday, 
schools shall reopen on the Tuesday following that Monday.   

 
 
7) ARTICLE D.23: INSTRUCTIONAL TIME AND SCHOOL DAY 
 
 D.23.3 In an elementary school the duration of the school instructional extended 

day shall not exceed six hours and fifty-eight minutes consecutively and 
in a middle school seven hours and four minutes consecutively inclusive 
of: recess, a regular noon intermission as defined in Article D.25.2 
(Supervision); and scheduled non-instructional time set out in this 
Article. 

 
  (185/156 x 5h 15m + 45m < 6h 59m) 

  (185/156 x 5h 20m + 45m < 7h 5m) 
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 D.23.5 In a secondary school the duration of the instructional extended day for 
each teacher shall not exceed seven hours and sixteen minutes 
consecutively including: 

 
  a.  instructional time not to exceed six hours and thirty-one minutes 

including home room, Student Management Systems, and time for 
students to change classrooms; and 

 
   b.  a regularly scheduled noon intermission of at least 45 minutes. 
 
  (185/156 x 5h 30m + 45m < 7h 17m) 

  (185/156 x 5h 30m < 6h 32m) 

 

 
8) ARTICLE E.20: POSTING VACANT POSITIONS 
 
 E.20.2 All vacancies of sixteen (16) extended school days duration or longer 

shall be posted in all schools, at the School Board Office and on the 
District’s website as soon as they become known, for a period of seven 
(7) calendar days.  During the school instructional year copies of all 
postings shall be forwarded at the time of posting to the Local, Local 
School Staff Representatives, and the Teacher Teaching on Call 
representative.  

 
  (calc 156/185 x 20 < 17) 

 
 
9) ARTICLE E.21: FILLING VACANT POSITIONS 
 
 E.21.3 Positions shall be filled within four (4) extended school days of the end 

of the posting period, provided there are qualified, internal applicants.   
 
  (calc 156/185 x 5 = 4) 

 
 E.21.7 If a new or existing position becomes vacant after September 1 and the 

successful applicant is currently employed in another full time position or 
in a part time position which may conflict with the scheduled 
assignments of the vacant position, the position will be filled according 
to the following conditions. Successful applicants shall fill the position 
either:   

 
  a. immediately or at the conclusion of the next natural break in the 

school year;   
  b. at the beginning of the next school year; or   
  c. at another time mutually agreed upon by the Superintendent and the 

Local.  
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  In the event he/she defers assuming the position, the position shall be re-

posted and filled on an interim basis. If the intervening period is less than 
sixteen (16) extended school days, the position may be filled without re-
posting.  

 
  For the purposes of this article, "the next natural break" means the 

Winter Break, Spring Break, or term or semester change.  
 
  (calc 156/185 x 20 < 17) 

 
 
10) ARTICLE E.24: TRANSFERS 
 
 E.24.3 A teacher who is transferred will be given at least eight (8) and normally 

not less than sixteen (16) extended school days’ notice in writing and 
there will be a full discussion with the teacher regarding the reasons for 
the transfer. On request, these reasons shall be provided in writing.  

 
a. A teacher who is transferred may, within seven (7) days of 

notification, request a meeting with the Superintendent and a 
committee of the Board to discuss the reasons given. The teacher 
shall be accompanied at such meeting by a representative of the 
Local.  

 
  (calc 156/185 x 10 = 8) 

  (calc 156/185 x 20 < 17) 

 
 
11) ARTICLE G.20: SICK LEAVE 
 
 G.20.2 Any days during which the teacher has been absent with full pay for 

reasons of illness, injury, or unavoidable quarantine shall be charged 
against any sick leave accumulated by the teacher on the basis of: 

 
  a. one extended school day = 1.19 sick days 
 
  b. one non-instructional or year-end administrative day = 1.0 sick day. 
 
  (calc 185/156 x 1 = 1.19) 
 
 G.20.4 There is no maximum to the number of days of sick leave that may be 

accumulated. The maximum number of sick leave days that may be 
utilized by a teacher in any school year must not exceed 101 extended 
school days. 
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  (calc 156/185 x 120 = 101) 

 
 
12) ARTICLE G.25: PERSONAL EMERGENCY LEAVE 
 
 G.25.1 A teacher shall be granted up to four (4) extended school days’ leave 

with pay per teaching year for significant personal reasons including but 
not limited to illness in the family, disaster in the family, or inclement 
weather. In the case of inclement weather an additional two (2) days shall 
be granted. 

 
  (calc 156/185 x 5 = 4)  
 
 
13) ARTICLE G.28: RELEASE TIME FOR LOCAL, B.C.T.F., C.T.F., AND 

TEACHER REGULATION BRANCH BUSINESS 
 
 G.28.3 The total number of days for leave granted to any one teacher pursuant to 

this Article shall not exceed:   
 

a. eight (8) extended school days for the Local’s Chief Negotiator for 
the purposes of preparation for bargaining;  

 
 (calc 156/185 x 10 = 8) 

 
b. thirteen (13) extended school days for a member of the Executive 

Committee of the B.C.T.F., C.T.F. or BC Teachers’ Council; and  
 
 (calc 156/185 x 15 = 13) 

 
c. seven (7) extended school days for all others.  
 
 (calc 156/185 x 8 = 7) 
 

 G.28.5  Should contract negotiations occur during instructional hours, the Board 
shall pay the cost of Teachers Teaching on Call for the members of the 
Local bargaining team to a maximum of eight (8) Teacher Teaching on 
Call extended school days and share equally the cost of Teachers 
Teaching on Call for a further sixteen (16) extended school days.   

 
  (calc 156/185 x 10 = 8) 

  (calc 156/185 x 20 < 17) 
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14) ARTICLE G.29: SECONDMENT, ELECTION AND EXCHANGE 
 
 G.29.4 A teacher who intends to return upon completion of her/his secondment 

or contract period shall be entitled on written notice of at least twenty-
five (25) extended school days to return to employment with the Board.  
A teacher shall be entitled to return at an earlier date at the beginning of 
January term if a position is available or at the beginning of any school 
year. Placement upon return shall be to the position held prior to the 
release or to a similar position.   

 
  (calc 156/185 x 30 = 25) 

 
 
15) ARTICLE G.30: LEAVE FOR ELECTIVE OFFICE AND COMMUNITY 

SERVICE 
 
 G.30.2  A teacher elected or appointed to a municipal or regional district office or 

public board shall be granted leave of absence with pay less cost of 
Teacher on Call up to a maximum of eight (8) extended school days in 
any one school year.  

 
  (calc 156/185 x 10 = 8) 
 
 G.30.3  A teacher involved in a community service may be granted, less the cost 

of a Teacher on Call, leave of absence up to a maximum of four (4) 
extended school days in any one school year.    

 
  (calc 156/185 x 5 = 4) 

 
 
16) ARTICLE G.34: OTHER LEAVES 
 
 G.34.1 A teacher may apply for a leave of absence of up to four (4) extended 

school days for any purpose, such as personal, cultural, travel, 
educational, community, athletic, Association activities, or examinations. 
The Superintendent shall consider such leaves on an individual basis and 
may grant such leaves with or without pay.  

 
  (calc 156/185 x 5 = 4) 
 
 G.34.2 A teacher may apply for a leave of absence of more than four (4) 

extended school days for any purpose, such as parenthood, teacher 
exchange, or educational reasons. The Superintendent shall consider such 
leaves and may recommend approval to the Board with or without pay.   

 
  (calc 156/185 x 5 = 4) 
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The parties have caused this Letter of Understanding to be executed this 6th day of 
January 2016, by affixing the signatures of their officers thereunto lawfully authorized in 
that behalf. 

 

Signed for the Board of Education   Signed for the Gulf Islands Teachers’  
of School District No. 64   Association 
(Gulf Islands)      
 

_________________________  _______________________   

May McKenzie, Board Chair   Deborah Nostdal, President 

 

 

Signed for the British Columbia   Signed for the British Columbia  
Public School Employers’ Association Teachers’ Federation 
 

_________________________   __________________________ 
Laura Buchanan, Senior Labour Relations  Jim Iker, President  
Consultant 
 



            Page | 117 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

PROVINCIAL LETTERS OF UNDERSTANDING 
 

LETTER OF UNDERSTANDING NO. 1 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

 
RE: DESIGNATION OF PROVINCIAL AND LOCAL MATTERS 
 
1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial 

and the local parties agree to the designation of provincial and local matters as 
follows: 
a. Those matters contained within Appendix 1 shall be designated as 

provincial matters. 
b. Those matters contained within Appendix 2 shall be designated as local 

matters. 
 
2. Provincial parties’ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual 
agreement of the provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table 

subsequent to the exchange of proposals by the provincial parties at the 
provincial table.  

 
c. Where no agreement is reached, local negotiations will conclude at the 

time a new Provincial Collective Agreement is ratified. 
 
5. Local and provincial ratification processes: 
 

a. Agreements on local matters shall be ratified by the local parties subject to 
verification by the provincial parties that the matters in question are local 
matters (Appendix 2). 

 
b. Agreements on provincial matters shall be ratified by the provincial 

parties. 
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6. Effective date of local matters items: 
 

a. Agreements ratified by the school district and local union shall be 
effective upon the ratification of the new Provincial Collective Agreement 
unless the timelines are altered by mutual agreement of the provincial 
parties. 

 
 
Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
“Jim Iker”  “Renzo Del Negro” 
 
For BCTF 

  
For BCPSEA 
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Appendix 1 
PROVINCIAL MATTERS 

APPENDIX 1 – PROVINCIAL MATTERS 

 
Housekeeping — Form Issues 
 
1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 
 
1. Term and Renegotiation 
 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 
2. Legislative Change 
 3.18   Legislative Change 

 
3. Recognition of the Union 
 3.28   Recognition of Union 

 
4. Membership Requirement 
 3.49 Membership Requirements 

 
5. Exclusions from the Bargaining Unit 
 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 
6. No Contracting Out 
 1.32  Contracting Out, Job Security 

 
7. BCTF Dues Deduction 
 3.48 Dues Deduction - BCTF and College Fees 

 
8. President’s /Officer Release 
 1.61   President’s/Officer Release, Other Officers 

 
9. Management Rights 
 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 
 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 
11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 
 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 
12. Leave for Contract Negotiations 
 1.57   Contract Negotiations Leave 

13. School Staff Committees 
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 3.22  Committee-School Staff, District Committees 

 
14. Access to Information 
 4.40 Access to Information 

 

15. Copy of Agreement 
 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 
 
16. Grievance Procedure 
 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 
17. Expedited Arbitration 
 3.7   Expedited - Arbitration 

 
18. Troubleshooter 
 3.13   Grievance - Troubleshooter 

 
Section B — Salary and Economic Benefits 
 
1. Placement on Scale 
 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 
 
3. Category Elimination 
 
4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 
 

5. Salary Scale 
 
6. Trade, Technical and Work Experience 
 
7. Increment Date 
 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 
8. Part-time Employees’ Pay and Benefits 
 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 
9. Teachers’ on Call Pay and Benefits 
 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 
10. Summer School and Night School Payment 
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 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 
11. Associated Professionals 
 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 
13. Teacher in Charge 
 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 
14. Automobile/Travel Allowance 
 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 
15. First Aid Allowance 
 1.41 First Aid, First Aid Allowances, Training 

 
16. Isolation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 
17. Moving/Relocation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 
18. One Room School Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 
19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 
 2.5 Housing 

 

21. Part Month Payments and Deductions 
 1.87 Part Month Payments and Deductions - Schedule 

 
22. No Cuts in Salary and Benefits 
 1.69 No Cuts in Salary 

 
23. Pay Periods 
 1.88 Pay Periods, Salary Payday Schedule 

 
24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 
 1.5 College Fees, Employer Payment 

 
25. General Benefits 
 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 
26. Benefits - Coverage 
 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 
27. Death Benefits 
 1.8 Death 

 
28. Unemployment Insurance/SIF Rebate 
 3.3  Benefits - UIC (all rebates) 

 
29. Continuation of Benefits 
 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 
30. Retirement Bonuses 
 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 
31. Employee and Family Assistance Program 
 2.3 EAP/EFAP 

 

32. Personal Property Insurance 
 1.102 Loss of Personal Effects, Theft, Vandalism 

 
33. Group RRSP 
 3.38   Benefits - RRSP 

 
Section C — Employment Rights 
 
1. Employment on Continuing Contract 
 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 
 



            Page | 123 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 
 3.5 Dismissal for Non-Performance 

 
3.1 The Processes of Evaluation of Teachers’ Teaching Performance 
 
4. Part-Time Teachers’ Employment Rights 
 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 
5. Teacher on Call Hiring Practices 
 1.95 Availability of Substitute Teachers and Hiring Practices 

 
6. Seniority-Severance Pay 
 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 
7. Retraining 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 
Section D — Working Conditions 
 
1. Hours of Work 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 
2. Preparation Time 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 
 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 
5. Supervision Duties 
 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 
6. Availability of Teacher on Call 
 1.95 Availability of Substitute Teachers and Hiring Practices 

 
7. Teacher on Call Working Conditions 
 3.30 Substitute Teacher Working Conditions 
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8. Mentor/Beginning Teacher Program 
 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 
9. Child Care for Work Beyond Regular Hours 
 1.35  Day Care; Child Care 

 
10. Home Education 
 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 
11. Itinerant Teachers 
 1.36 Definition of Teachers, Itinerant Teachers 

 

 
12. Non-traditional Worksites 
 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 
13. Correspondence Courses 
 1.33 Correspondence School 

 
14. Technological Change 
 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 
 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 
Section E — Personnel Practices 
 
1. Definitions 
 1.36 Definition of Teachers, Itinerant Teachers 

 

 
2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 
 
3. Non-sexist Environment 
 3.16 Non Sexist Environment 

 
4. Sexual Harassment 
 3.15 Harassment - Sexual; Personal Harassment 

 
5. Harassment 
 3.14 Harassment of Teachers 

 
6. Falsely Accused Employee Assistance 
 2.4 Falsely Accused Employee 

 
7. Violence Prevention in Schools 
 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 
 1.111  Criminal record checks 

9. Resignation 
 3.44 Employee Terminating Employment 

 
Section F — Professional Rights 
 
1. Educational Change 
 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 
 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 
3. Professional Days (Non-Instructional) 
 1.70 Non-Instructional Days 

 
4. School Accreditation 
 1.1 Assessment, Accreditation (Elementary & Secondary) 

 
5. Professional Autonomy 
 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 
Section G — Leaves of Absence 
 
1. Sick Leave 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 
2. Maternity and Parental Leave and S.U.B. Plan 
 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 
3. Short Term Paternity Leave and Adoption Leave 
 1.46 Adoption Leave 

 1.60 Paternity Leave 

 
4. Jury Duty and Appearances in Legal Proceedings 
 1.56 Jury Duty Leave, Witness 

 
5. Educational Leave 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 
 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 
 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 
 1.54  Short Term - Leave, Discretionary; General; Personal 

 
9. Leave for Elected Office and Community Service 
 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 
 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 
11. Early Retirement Incentive Plan - separate from B 
 
12. Leave of Absence Incentive Plan 
 1.47 Absence Incentive Plan - Leave 

 
13. Religious Holidays 
 1.62 Religious Holiday - Leave 

 
14. Leave to Attend Retirement Seminars 
 1.112 Leave to Attend Retirement Seminars 

 
15. Leave for Communicable Disease 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 
 1.113    Leave for Conference Participation 

 
17. Leave for Competitions 
 1.55 International Amateur Competition, Sports Competition Leave 

 
18. Leave for Visiting Exchange Teachers (needs broader title) 
 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 
 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 
20. Leave for Blood, Tissue and Organ Donations 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
21. Leave for Exams 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 
 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 – Provincial 
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Appendix 2 

LOCAL MATTERS 
 
APPENDIX 2 – LOCAL MATTERS 

Housekeeping - Form 
 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 
Section A — The Collective Bargaining Relationship 
 
1. Local Negotiation Procedures 
 4.1 Abeyance of Contract 

 
2. Recognition of Union 
 4.39 Recognition of Union 

 
3. Access to Worksite 
 4.2  Access to Worksite 

 
4. Use of School Facilities 
 4.30   Use of Facilities 

 
5. Bulletin Board 
 4.6   Bulletin Board 

 
6. Internal Mail 
 4.15  Internal Mail 

 
7. Access to Information 
 4.40  Access to Information 

 
8. Teachers’ Assistants  (NOTE:  See also Addendum C) 
 4.29  Aides, Volunteers, Teacher Assistants 

 
9. Picket Line Protection 
 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 
 3.48 Dues Deduction - Association 

 
11. Staff Representatives 
 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 
 
12. Right to Representation 
 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 
 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 
 1.26   Copy of Collective Agreement 

 
Section B — Salary and Economic Benefits 
 
1. Purchase Plans for Equipment 
 4.27  Computer Purchase 

 
2. Payroll Deductions 
 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 
3. Employee Donations for Income Tax Purposes 
 
Section C— Employment Rights 
 
1. Layoff-Recall 
 1.100 Layoff, Termination, Re-Engagement  

 
 
2. Part-Time Teachers’ Employment Rights 
 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 
Section D — Working Conditions 
 
1. Extra-curricular Activities 
 3.11 Extra-curricular 

 

2. Staff Meetings 
 4.28  Meetings - Staff 

 
3. Health and Safety 
 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 
 4.14   Accident Prevention Committee; Health and Safety Committee 

 
5. Hazardous Materials 
 
6. Student Medication and Medical Procedures 
 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 
7. Local Involvement in Board Budget Process 
 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 
8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 
9. Space and Facilities 
 1.110  space and facilities 

 
10. Services to Teachers 
 1.107 School Services to Teachers,  Like Translation 

 
11. Inner City Schools 
 2.9 Use of Inner City School Funds 

 
Section E — Personnel Practices 
 
1. Posting Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 
 
5. Personnel Files 
 4.20   Personnel Files 

 
6. School Act Appeals 
 4.25   Appeal by Students/Parents Under School Act 

 
7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 
8. No Discrimination 
 4.35 Discrimination 

 
9. Race Relations 
 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 
 4.36 Gender Equity 

 
10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 
 
11. Parental Complaints 
 3.39 Complaints - Public 

 
Section F — Professional Rights 
 
1. Professional Development Committee  (NOTE:  See also Addendum C) 
 1.78 Professional Development Committee - as related to control 

 
2. First Nations Curriculum 
 4.12  First Nations - Indian Studies Curriculum 

 
3. Women’s Studies 
 4.31  Women’s Studies 

 
4. Committees 
 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 
 4.13 Fund Raising 

 
6. Classroom Expenses 
 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 
Section G — Leaves of Absence 
 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 
 
2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 
 
3. Deferred Salary/Self Funded Leave Plans  
 
Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 
of Appendix 2 (Local Matters). 
 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 



            Page | 132 
School District No. 64 (Gulf Islands) & GITA July 1, 2013-June 30, 2019 Collective Agreement 

Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 
that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 
posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers’ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers’ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 
equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 
“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall 
be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers’ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers’ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a “fund” for professional development purposes and 
the continued entitled of an individual teacher to professional development funds and/or 
teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter 
in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 
related to pensions and posting and filling. 

 
Dated this 7th of October, 1997. 
 
British Columbia Teachers’ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers’ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING NO. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 
has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 
2006-2011 Collective Agreement/Working Documents and is not intended to create any 
enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call 
(TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   
 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING NO. 3. A 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Does Not Apply In School District No. 64 (Gulf Islands). 
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LETTER OF UNDERSTANDING NO. 3.B 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Section 27.4 Education Services Collective Agreement Act 

 
 

Does Not Apply In School District No. 64 (Gulf Islands). 
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LETTER OF UNDERSTANDING NO. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Employment Equity – Aboriginal Employees 

 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 
 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
“special program” that would serve to attract and retain Aboriginal employees. 

 
 The parties will assist the employer and the local as requested in the application for 

and implementation of a “special program” consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   
 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time employee 
is to receive a retention allowance pro-rated to her/his full-time equivalent 
position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   
 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 
Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 
Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 
Tatla Lake Elem and Jr Sec Tatta Lake 

 
Forest Grove Elementary 

 
 

Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 
Texada Elem Texada Island 

 
Kelly Creek Elem 

 49 - Central Coast (Entire District)   
50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 
Beaverdell Elementary Beaverdell 

 
Big White Elementary Big White 

 
Christina Lake Elementary School 

 
 

Dr. DA Perley Elementary School 
 

 
Grand Forks Secondary School Grand Forks 

 
Greenwood Elem Greenwood 

 
John A Hutton Elementary School 

 
 

Midway Elementary  Midway 

 
Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 
Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 
False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 
Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 
Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 
Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 
Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 
Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING NO. 6 

 
BETWEEN  

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

  
Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden’s previous 
awards on porting, implementation of this agreement is meant to be on a prospective 
basis and is not intended to undo any previous staffing decisions with the understanding 
that anomalies could be discussed and considered at labour management. There are 4 
possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 
 No more than 1 year of seniority can be credited and ported for any single 

school year. 
 Maximum of 10 years can be ported. 

 
2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 
 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 
 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other area 
unless/until the employee subsequently attains a continuing appointment in that 
area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 
and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
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12 seniority will be activated while the 6 years of adult education seniority will 
remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 
 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 
 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District 
B and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   
 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING NO. 7 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave 
– Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 
and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher’s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee’s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For 
this period of time (the period of time that the teacher simultaneously holds part-
time continuing appointments in both districts up until the time the teacher ports) , 
for the purpose of porting , the teacher will be limited to a maximum of 1 years 
seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the Irene 
Holden award of June 7, 2007 concerning porting while on full-time leave shall 
then apply. 
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5. Consistent with Irene Holden’s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to 
initiate the seniority and/or sick leave verification processes and forward the 
necessary verification forms to the previous school district for the porting of seniority 
and/or sick leave. No seniority and/or sick leave can be ported to district B until the 
employee has resigned or terminated their employment in district A. Once ported, the 
teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 
2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the employee 
receives a leave of absence from district A for her full assignment in district A. The 
employee will have 90 days from September 1, 2008 to initiate the seniority and/or 
sick leave verification process and forward the necessary verification forms to the 
previous school district for the porting of seniority. The Irene Holden award dated 
June 7, 2007 will then apply. No seniority can be ported to district B until the 
employee’s leave of absence is effective. Once ported, the teacher’s seniority in 
district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 
school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   
 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 
Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
of the provincial collective agreement with respect to the situation where a laid off 
teacher on recall in district A obtains a continuing appointment in district B, i.e., while 
holding recall rights in one (1) district obtains a continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 
shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 
years of seniority to a second school district when they secure a continuing 
appointment in that second school district. 
 

2. Such ported seniority must be deducted from the accumulation in the previous 
school district for all purposes except recall; for recall purposes only, the teacher 
retains the use of the ported seniority in his/her previous district. 

 
3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 
and would be treated the same way as if the teacher had ported their seniority 
under normal circumstances. No additional seniority from the previous school 
district may be ported. 

 
4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 
additional seniority accumulated in the second school district can be ported to the 
previous school district. 

 
5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 
terminates all employment, including recall rights with the previous school 
district. 

 
6. Consistent with Irene Holden’s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 
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intended to undo any previous staffing decision with the understanding that 
anomalies could be discussed between the parties. 

 
7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 
district while holding a continuing position in another school district. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. This teacher after working 1 year in 
district “B” accepts recall to a continuing appointment in district “A”. Only 3 years of 
seniority would be ported back to district “A” and for record keeping purposes, the 
teacher’s seniority record in district “B” would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. After working 2 years in school 
district “B” this teacher’s recall rights in school district “A” are lost. No further 
seniority can be ported from district “A” to district “B” and for record keeping 
purposes, the teacher’s seniority record in district “A” would be zero for all purposes. 

 
 
Original signed by: 
 
 

  

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 
Date  Date 
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LETTER OF UNDERSTANDING NO. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Provincial Extended Health Benefit Plan 

 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of 
a dispute in the selection/change of the carrier/insurer, the matter shall be referred 
to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 
basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 
of the Provincial Extended Health Benefit Plan will be used to further enhance the 
Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 
travel plan (a “MRTP”). However, any school district that elects to participate in 
the Provincial Extended Health Benefit Plan and currently has a MRTP will 
continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 
Benefit Plan, the school district will continue to provide the existing extended 
health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 
school districts have voted against joining the Provincial Extended Health Benefit 
Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]1 / SD No. 39 
(Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island 
West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 
through 7.c may elect to join the Provincial Extended Health Benefit Plan at any 
time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 

Revised: May 13, 2015 

 
 
 
Original signed by: 
 
 
   
 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

                                                 
1 The references to VSTA and VESTA represent internal union organization.  The 

reference to the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 
(subject to reasonable and customary limits 
as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 
July 31, 2014 

August 1, 2014 – 
June 31, 2017 

July 1, 2017 – 
June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 
months 

$2,000 per 48 
months 

$2,700 per 48 
months 

$3,500 per 48 
months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING NO. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Committee to discuss teacher compensation issues 

 
The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   
 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   
 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   
 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   
 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Economic Stability Dividend 

  
Definitions 

 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 
23; 
 
“Forecast GDP” means the average forecast for British Columbia’s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to 
March 31 in the next year’; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 
 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for 
a given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from 
the formula set out in this LOA and applied as a percentage increase to all wage 
rates in the collective agreement on the first pay day after the commencement of 
the eleventh (11th) month in a collective agreement year; 
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“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada’s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as “Real 
Gross Domestic Product at Market Prices” currently in November of each year. 

 
The Economic Stability Dividend 

 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s 
real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 

 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 
2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 
between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 
of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, 
employers and unions of the percentage allowable General Wage Increase, 
if any, for each bargaining unit or group with authorization to employers 
to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 
2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 

 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 

 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   
 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
 
Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
Does not apply in School District No. 64 (Gulf Islands). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, the 
parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 
remain and have application. 

 
 
 
Original signed by: 

 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 
have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 

 

Original signed by: 

 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under 
two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment language 
for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language for 
continuing and/or temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason from 
that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 
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7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole month 
conversion calculation is made, no partial transfer of TTOC experience are permitted. 
(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would 
remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 
with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 
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Original signed by: 

 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 

DATE
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 
– FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including June 
30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 
I, _____________________ wish to transfer my eligible TTOC experience credits earned 
under Article C.4  (up to and including June 30, __________) to that of the applicable 
previous local collective agreement increment language for continuing and/or temporary 
employees. Transfer of these experience credits shall take place and be effective August 
31, ______________. 
 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST 
-  FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th  
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 
I, _____________________________ wish to transfer my eligible TTOC experience 
credits earned under Article C.4  (up to and including November 15, __________) to that 
of the applicable previous local collective agreement increment language for continuing 
and/or temporary employees. Transfer of these experience credits shall take place and be 
effective December 31, _________. 
 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature     Date Signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed    Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for 
TTOC experience credits earned up to and including November 15th to 
take effect on December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 
 Effective for the 2015–2016 school year: $80 million 
 Effective for the 2016–2017 school year: $80 million 
 Effective for the 2017–2018 school year: $80 million 
 Effective for the 2018–2019 school year: $85 million 

 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local 
union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. 
If the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored language. 
The Education Fund provisions will continue in effect until there is agreement regarding 
implementation and/or changes to the restored language. 
 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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WORKING DOCUMENT (PCA 5) 
 

July 1, 2013 to June 30, 2019 
 

LOCAL COLLECTIVE AGREEMENT 
 

BETWEEN: 
The Board of Education of School District No. 
67 
(Okanagan Skaha) 
 
(The “Employer”) 
 
B.C. Public School Employers’ Association 
(BCPSEA) 
 
As bargaining agent for all school boards 
established under the School Act 
 

AND: 
Okanagan Skaha Teachers’ Union 
 
(The “local”) 
 
British Columbia Teachers’ Federation  
(BCTF) 
(The “union”) 

 
On behalf of all employees included in the 
bargaining unit established under the Public 
Education Labour Relations Act (PELRA) 
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PREAMBLE 

 

1. The parties recognize and support the purposes of this Agreement to be: 

1.1 to set forth the terms and conditions of employment agreed to between the 
parties; 

1.2 to promote harmonious relations between the Employer and its officials and the 
Union and all teachers; 

1.3 to set forth mechanisms for the expeditious settlement of disputes which may 
arise as to the application or interpretation of the Agreement; 

1.4 to encourage cooperation in providing efficient quality education services to the 
pupils in the District. 

2. This Agreement is made pursuant to and governed by the School Act and the Labour 
Relations Code. Terms used in this Agreement defined in those Acts shall have the 
meanings defined in those Acts. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1  TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2  RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the bargaining 
agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 
2. Pursuant to PELRA, the employer [Board of Education in School District No. 67 

(Okanagan Skaha)] in each district recognizes the local [Okanagan Skaha Teachers’ 
Union] in that district as the teachers' union for the negotiation in that district of all terms 
and conditions of employment determined to be local matters, and for the administration 
of this Collective Agreement in that district subject to PELRA and the Provincial Matters 
Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3  MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers’ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and who 
is subsequently rehired, or who subsequently obtains membership, shall become and/or 
remain a member of the BCTF and the respective local in accordance with this Collective 
Agreement. 

ARTICLE A.4   LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5   COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day’s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day’s pay. 
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ARTICLE A.6  GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
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b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 
 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in any 
way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 13 
 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

d. Authority of the Arbitrator: 
 

i. It is the intent of both parties to this Collective Agreement that no 
grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end an 
arbitrator shall have the power to allow all necessary amendments to the 
grievance and the power to waive formal procedural irregularities in the 
processing of a grievance in order to determine the real matter in dispute 
and to render a decision according to equitable principles and the justice 
of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 
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e.  i. Any employee whose attendance is required at any grievance meeting 
pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 
be released without loss of pay when attendance is required during 
instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

ARTICLE A.7  EXPEDITED ARBITRATION 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  
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f. As the process is intended to be informal and non-legal, neither party will be 
represented by outside legal counsel . 

 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process. 
 

3. Local Provisions 
 
a. Grievances concerning the following may be referred by the party originating the 

grievance to expedited arbitration: 
 
i. teaching assignments, 
ii. posting and filling vacant positions, 
iii. employer initiated transfers, 
iv. teacher initiated transfers. 

ARTICLE A.8  LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  
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3. Any other leaves of absence granted for provincial bargaining activities shall be granted 
on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9  LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 
ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 
an employee who is appointed or elected to the BC Teachers’ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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LOCAL ARTICLES 

ARTICLE A.20 PRESIDENT'S LEAVE TERMS 

Intentionally left blank. See Article G.6 Leave for Union Business. 

ARTICLE A.21 RELEASE TIME FOR CTF BUSINESS  

Note: This article has been moved to G.6.11-G.6.16 

ARTICLE A.22 TEACHER REGULATION BRANCH  

1. Paid leave of absence as required will be granted to a teacher elected to the Teacher 
Regulation Branch, provided the Teacher Regulation Branch reimburses the Employer 
for costs. 

ARTICLE A.23 LEAVE FOR CONTRACT NEGOTIATIONS  

1. Leave of absence with pay shall be granted to two (2) members of the Union to conduct 
negotiations held during instructional hours. Such leave will be in full day or one-half 
(1/2) day increments and will reflect the mutually agreed upon negotiation schedule. 

2. Up to three (3) additional representatives, as determined by the Union, shall be released 
with pay for negotiating sessions held during instructional hours, and the Employer shall 
bill the Union for the costs of the Teacher on Call. 

ARTICLE A.24 SCHOOL STAFF REPRESENTATIVES  

1. The Employer shall recognize a Staff Representative(s) in each school, elected in 
accordance with the Union's procedures to carry out the duties of investigating and 
settling teacher employer disputes within the school and to participate in grievance 
resolution in the school as required. 

2. The Union shall notify the Employer in writing of the name of each staff representative(s). 

3. Staff representatives shall have the right to convene meetings in the school to conduct 
Union business provided that they follow the District's existing booking practices and that 
the meetings do not interfere with scheduled activities or teacher duties. 

4. Staff representatives shall arrange to conduct grievance investigations in such a manner 
as not to disrupt classroom or other instruction and shall not normally be granted leave 
from instructional duties for this purpose. 

5. When requested by a teacher or the Employer, a staff representative shall be relieved of 
instructional duties without loss of pay to attend any meeting involving the teacher and 
the Employer concerning any grievance or dispute. 
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ARTICLE A.25 ACCESS TO WORKSITE  

1. Upon notification to the Employer, representatives of the Union and the BCTF shall have 
the right to enter school property to transact Union business at all reasonable times 
provided that such visits do not interfere with classroom instruction. 

ARTICLE  A.26 USE OF SCHOOL FACILITIES 

1. The Union shall be permitted the use of school facilities and equipment for Union 
meetings and other Union business by following the District's usual "booking" practices. 
The Union agrees that such use will not include direct preparation for job action. 

ARTICLE A.27 BULLETIN BOARDS 

1. The Union shall have the right to post Union approved notices of activities and matters of 
Union concern on bulletin boards. These bulletin boards shall be provided in each staff 
room in each school. 

ARTICLE A.28 INTERNAL MAIL  

1. The Union shall have access to the District mail and employee mail boxes, free of 
charge, for communication with teachers provided any increased volume does not add 
extra costs to the Employer. 

ARTICLE A.29 SCHOOL STAFF COMMITTEES 

1. The Employer and the Union encourage each school to develop a staff committee. 

 To this end, staff committees shall: 

a. be established at the beginning of each school year; 

b. consist of a size and membership to be determined by the staff; 

c. review and make recommendations on matters relating to staff concerns; 

d. have the right to receive budget information and make presentations to the 
Administrative Officer(s) regarding the school’s annual budget. 

2. The school administration shall consider recommendations put forward by the staff 
committee. 

Should the school administration not act on a recommendation, of the school Staff 
Committee, the Administrative Officer shall provide reasons. If the recommendations are 
in writing, the reasons shall be in writing. If the recommendations are oral, then the 
reasons shall be oral. 
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ARTICLE A.30 RIGHT TO REPRESENTATION  

1. The Superintendent or Administrative Officer shall inform the teacher of his/her right to 
have a representative of the Union in attendance at any meeting that can reasonably be 
expected to become discipline related. For the purposes of this Article, the teacher has 
the right to waive, in writing, this representation. 

ARTICLE A.31 ACCESS TO INFORMATION   

1. The Employer upon request by the Union agrees to furnish to the Union or its designated 
representatives, the following information, as soon as it is available: 

a. a list of employees covered by this Agreement showing names, addresses, 
phone numbers, grid placement, seniority and staff assignments; 

b. notification of transfers, resignations, retirements, employee deaths, discharges, 
notice of positions available, appointments and leaves of absence; 

c. public board meeting agendas; 

d. minutes of public board meetings; 

e. public information as required by law. 

2. The employer shall include on each statement of earnings the employee’s accumulated 
paid sick leave credits at the end of the previous month. 

ARTICLE A.32 COPY OF AGREEMENT  

1. Within 30 days of the receipt of the Working Document, a representative of the local shall 
meet with a representative of the employer to mutually review the document to ensure 
the agreement is amended accurately. 

2. The parties shall share equally the cost of printing this Agreement in sufficient quantities 
for distribution to all: staff representatives, administrative officers and school/work sites.  

3. The employer shall provide to the union the Agreement in electronic format, as 
requested by the union. 

ARTICLE A.33 PICKET LINE PROTECTION  

1. The parties agree that all teachers under this Agreement shall have the right to refuse to 
cross a legally constituted picket line arising out of a dispute as defined in the Labour 
Relations Code. Any employee failing to report for duty for this reason shall be 
considered to be absent without pay. 

2. In the event the Employer is confronted with a picket line or is served with seventy-two 
(72) hours strike notice, the Union President or designate will meet with the 
Superintendent if requested to do so. 
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3. Teachers will not be requested or required to perform, nor to direct pupils to perform 
duties that are under the jurisdiction of employees who are on strike or locked out. 

4. Failure to cross a duly constituted picket line encountered in carrying out School Board 
business shall not be considered a violation of this Agreement nor shall it be grounds for 
disciplinary action by the Board. 

ARTICLE A.34 CONTRACTING OUT  

1. All work performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit. 
Except as mutually agreed upon by the parties, the Board shall not contract out 
educational services of a type and kind normally and regularly assigned to teachers in 
this District. This provision shall be subject to A.34.2 below. 

2. The parties agree that the following shall not be considered as violations of this article 
and agree that: 

a. This article does not restrict or regulate the assignment of teaching duties to 
administrative officers. 

b. This article does not limit the Board’s ability to employ persons other than 
teachers to assist teachers in carrying out their duties as provided for in section 
18 of the School Act. 

c. Those educational services normally expected to be provided outside the regular 
day school program (i.e. summer school and night school) may continue to be 
provided. 

d. Students may continue to be provided with educational programs which are 
sponsored by or jointly sponsored with another school district or outside agency 
such as Museum, or delivered through another Ministry. 

e. Those services which have traditionally been purchased to supplement the 
physical education program within the Okanagan Skaha School District such as 
swimming, skiing, canoeing, curling lessons and outdoor education support may 
continue to be provided. 

f. The practice of using guest speakers and performers to provide services which 
supplement curricular programs and teacher professional development activities 
may continue. 

g. The purchase of materials (e.g., software or curricular support) and the services 
included in the production of those materials shall not be restricted to members of 
the bargaining unit. 

h. As a practicum requirement student teachers may perform the duties and 
responsibilities of their supervising teachers. 

3. The parties continue to recognize and encourage the presence of volunteer parents as a 
support to classroom teachers. 
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ARTICLE A.35 EXPEDITED ARBITRATION 

Replaced by provincial Article A.7 (Expedited Arbitration). 

ARTICLE A.36 EXCLUSIONS FROM THE BARGAINING UNIT  

1. Any position that is currently included in the bargaining unit may not be excluded from 
the bargaining unit without the mutual agreement of the parties. For the purposes of 
Article A.36, the word "position" means individual jobs or assignments, and "any position 
that is currently in the bargaining unit" means an individual job or assignment that is 
currently in the bargaining unit or an individual job or assignment which is not 
substantially and demonstrably different from jobs or assignments currently in the 
bargaining unit. 

a. Any exclusions shall be determined on the basis that the position involved: 

i. any of the functions outlined in the Labour Relations Code as the basis for 
exclusion from the definition of an "employee"; or 

ii. the functions of a director of instruction as provided by the School Act; or 

iii. includes any duties regarding the evaluation of the teachers as 
designated to principals and vice principals in the School Act. 

b. Failure by the parties to reach mutual agreement shall result in the parties 
referring the matter directly to arbitration pursuant to Article A.6.0 (Grievance 
Procedure). 

c. When the inclusion or exclusion of a position is in dispute, the issue of whether or 
not the position is, in substance, that of a teacher and/or is in the bargaining unit 
is an issue which can be grieved under the grievance procedure in the collective 
agreement. 

2. Any newly created position requiring a teaching certificate shall be included in the 
bargaining unit unless the position is excluded by mutual agreement of the parties. The 
provisions of paragraph 1 of this article shall apply. 

3. Prior to posting, the Board shall notify the OSTU of all new management positions 
offered in the District and submit to the OSTU office a written job description of the new 
position(s). 

ARTICLE A.37 MANAGEMENT RIGHTS  

1. The Employer retains the rights and responsibilities to manage and control all its 
operations subject to the terms of this Agreement, provided that such rights are 
exercised fairly and reasonably. 
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ARTICLE A.38 TEACHERS’ ASSISTANTS  

1. Teachers’ assistants are employed to assist teachers in carrying out their duties and 
responsibilities as set out in the School Act and Regulations. 

2. Teachers’ assistants shall work under the employment supervision of an Administrative 
Officer and the direct instructional supervision of teachers. Teachers shall not write 
formal evaluations on Teachers’ Assistants. 

3. Teachers’ assistants shall not assume direct instructional responsibility for, but may 
assist the teacher in, any of the teacher’s duties and responsibilities referred to in clause 
A.38.1. 

4. Teachers’ Assistants shall not engage in any instructional responsibilities when the 
teacher who is receiving the assistance is absent from the classroom, without the 
approval of the teacher. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 

a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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LOCAL PROVISIONS 
 
3. Teacher Salary Grids – School District No. 67 (Okanagan Skaha) 
 

Effective July 1, 2013 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         42,802   $         45,909   $         49,298   $         50,488  

1  $         44,872   $         48,537   $         52,099   $         53,351  

2  $         46,943   $         51,165   $         54,901   $         56,214  

3  $         49,014   $         53,793   $         57,703   $         59,076  

4  $         51,084   $         56,421   $         60,504   $         61,939  

5  $         53,155   $         59,048   $         63,306   $         64,802  

6  $         55,226   $         61,676   $         66,107   $         67,664  

7  $         57,296   $         64,304   $         68,909   $         70,527  

8  $         59,367   $         66,932   $         71,711   $         73,390  

9  $         61,437   $         69,560   $         74,512   $         76,252  

10  $         65,414   $         74,353   $         79,633   $         81,489  

 
 
Effective September 1, 2014 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         45,769   $         49,508   $         53,141   $         54,418  

2  $         47,882   $         52,188   $         55,999   $         57,338  

3  $         49,994   $         54,869   $         58,857   $         60,258  

4  $         52,106   $         57,549   $         61,714   $         63,178  

5  $         54,218   $         60,229   $         64,572   $         66,098  

6  $         56,331   $         62,910   $         67,429   $         69,017  

7  $         58,442   $         65,590   $         70,287   $         71,938  

8  $         60,554   $         68,271   $         73,145   $         74,858  

9  $         62,666   $         70,951   $         76,002   $         77,777  

10  $         66,722   $         75,840   $         81,226   $         83,119  
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Effective January 1, 2015 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,342   $         50,127   $         53,805   $         55,098  

2  $         48,480   $         52,841   $         56,699   $         58,055  

3  $         50,619   $         55,555   $         59,593   $         61,011  

4  $         52,757   $         58,269   $         62,486   $         63,968  

5  $         54,896   $         60,982   $         65,379   $         66,924  

6  $         57,035   $         63,696   $         68,272   $         69,880  

7  $         59,172   $         66,410   $         71,166   $         72,837  

8  $         61,311   $         69,124   $         74,060   $         75,794  

9  $         63,449   $         71,838   $         76,952   $         78,749  

10  $         67,556   $         76,788   $         82,241   $         84,158  

 
 
Effective May 1, 2016 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,403   $         47,626   $         51,142   $         52,376  

1  $         46,550   $         50,352   $         54,047   $         55,346  

2  $         48,699   $         53,078   $         56,954   $         58,316  

3  $         50,847   $         55,805   $         59,861   $         61,285  

4  $         52,994   $         58,531   $         62,767   $         64,255  

5  $         55,143   $         61,256   $         65,673   $         67,225  

6  $         57,291   $         63,983   $         68,579   $         70,194  

7  $         59,439   $         66,709   $         71,486   $         73,165  

8  $         61,587   $         69,435   $         74,393   $         76,135  

9  $         63,735   $         72,161   $         77,299   $         79,104  

10  $         67,860   $         77,134   $         82,611   $         84,536  
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Effective July 1, 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,588   $         55,900  

2  $         49,186   $         53,609   $         57,524   $         58,899  

3  $         51,355   $         56,363   $         60,460   $         61,898  

4  $         53,524   $         59,116   $         63,394   $         64,898  

5  $         55,694   $         61,869   $         66,330   $         67,898  

6  $         57,864   $         64,622   $         69,265   $         70,896  

7  $         60,033   $         67,376   $         72,201   $         73,896  

8  $         62,203   $         70,129   $         75,137   $         76,896  

9  $         64,372   $         72,883   $         78,072   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
 
Effective May 1, 2017 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,588   $         55,900  

2  $         49,186   $         53,609   $         57,524   $         58,899  

3  $         51,355   $         56,363   $         60,460   $         61,898  

4  $         53,524   $         59,116   $         63,394   $         64,898  

5  $         55,694   $         61,869   $         66,330   $         67,898  

6  $         57,864   $         64,622   $         69,265   $         70,896  

7  $         60,033   $         67,376   $         72,201   $         73,896  

8  $         62,203   $         70,129   $         75,137   $         76,896  

9  $         64,372   $         72,883   $         78,072   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective July 1, 2017 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,071   $         48,343   $         51,911   $         53,164  

1  $         47,251   $         51,110   $         54,861   $         56,179  

2  $         49,431   $         53,877   $         57,811   $         59,194  

3  $         51,612   $         56,645   $         60,762   $         62,208  

4  $         53,792   $         59,412   $         63,711   $         65,222  

5  $         55,973   $         62,178   $         66,662   $         68,237  

6  $         58,154   $         64,945   $         69,611   $         71,251  

7  $         60,333   $         67,713   $         72,562   $         74,266  

8  $         62,514   $         70,480   $         75,512   $         77,280  

9  $         64,694   $         73,247   $         78,462   $         80,294  

10  $         68,882   $         78,294   $         83,854   $         85,809  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
 
Effective May 1, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         45,522   $         48,826   $         52,430   $         53,696  

1  $         47,723   $         51,621   $         55,409   $         56,741  

2  $         49,926   $         54,416   $         58,389   $         59,786  

3  $         52,128   $         57,211   $         61,369   $         62,830  

4  $         54,330   $         60,006   $         64,348   $         65,875  

5  $         56,532   $         62,800   $         67,328   $         68,920  

6  $         58,735   $         65,595   $         70,307   $         71,963  

7  $         60,937   $         68,390   $         73,287   $         75,008  

8  $         63,139   $         71,185   $         76,268   $         78,053  

9  $         65,341   $         73,980   $         79,247   $         81,097  

10  $         69,570   $         79,077   $         84,693   $         86,667  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective July 1, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         45,749   $         49,070   $         52,693   $         53,965  

1  $         47,962   $         51,879   $         55,686   $         57,025  

2  $         50,175   $         54,688   $         58,681   $         60,085  

3  $         52,389   $         57,497   $         61,676   $         63,144  

4  $         54,602   $         60,306   $         64,670   $         66,204  

5  $         56,815   $         63,114   $         67,665   $         69,264  

6  $         59,029   $         65,923   $         70,659   $         72,323  

7  $         61,241   $         68,732   $         73,654   $         75,383  

8  $         63,455   $         71,541   $         76,649   $         78,443  

9  $         65,667   $         74,350   $         79,643   $         81,503  

10  $         69,918   $         79,473   $         85,116   $         87,100  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
Effective May 1, 2019 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         46,207   $         49,561   $         53,219   $         54,504  

1  $         48,441   $         52,398   $         56,243   $         57,595  

2  $         50,677   $         55,235   $         59,268   $         60,686  

3  $         52,913   $         58,072   $         62,293   $         63,775  

4  $         55,148   $         60,909   $         65,317   $         66,866  

5  $         57,383   $         63,745   $         68,342   $         69,957  

6  $         59,619   $         66,582   $         71,366   $         73,046  

7  $         61,854   $         69,419   $         74,390   $         76,137  

8  $         64,089   $         72,256   $         77,415   $         79,228  

9  $         66,324   $         75,093   $         80,439   $         82,318  

10  $         70,617   $         80,268   $         85,968   $         87,971  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability Dividend 
will be applied as a percentage increase on the current collective agreement salary rates and applicable allowance 
rates. All future increases will be based on the newly revised rate with ESD. 
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ARTICLE B.2  TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 
the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.  

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.  

 

LOCAL PROVISIONS 
 

7. When a part-time teacher is a Teacher Teaching on Call in his/her own class or in an 
assignment which is substantially the same, he/she will be paid on scale rather than at 
Teacher Teaching on Call rates. 

8. A Teacher Teaching on Call who reports for work when called shall be paid a minimum 
of a half day's salary. A Teacher Teaching on Call who works beyond a half day shall be 
paid on a pro rata basis. 

ARTICLE B.3  SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION   

[Article B.3 is not currently applicable in S.D. 67 (Okanagan Skaha)] 
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ARTICLE B.4  EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee’s taxable income on the yearly T4 slip. 

ARTICLE B.5   REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect.  [Not Applicable in School District No. 67 (Okanagan Skaha)] 
 
3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 
4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 
trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
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b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days’ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

ARTICLE B.7  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 
 

2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee’s workplace to assist in the execution of the employee’s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
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b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 

ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 
employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee’s 

accumulation in the Plan. 
 
7. An employee’s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
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ARTICLE B.9   PAY PERIODS  

Provincial Articles B.9.1 through B.9.3 do not apply in School District No.67 (Okanagan Skaha).  
See Article B.9.4 below. 

 
LOCAL PROVISIONS 
 

4. Teachers shall be paid in ten (10) monthly installments. A mid-month advance will be 
paid on the last teaching day prior to the 16th day of the month.  The mid-month 
advance will be approximately 40% of net monthly salary. 

5. The month end payment will be made on the last working day of the month, except for 
the month of December. 

6. For the month of December the mid-month advance will be paid on the last teaching 
day prior to the 16th day of the month and the month end payment will be made on the 
last banking day of the month. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. Provincial Article B.10.1 does not apply in School District No.67 (Okanagan Skaha).  See 
Article B.10.6 below. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one’s personal vehicle for business purposes. 

 
4.         Provincial Article B.10.4 does not apply in School District No.67 (Okanagan Skaha).              
 
5.         Provincial Article B.10.5 does not apply in School District No.67 (Okanagan Skaha).   

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 

LOCAL PROVISIONS 
 
6.         MILEAGE ALLOWANCE  
 

a.         Teachers who are requested by the Employer to use their personal vehicles in 
order to carry out their assigned instructional responsibilities shall be reimbursed 
for mileage at the current B.C.S.T.A. rate. 
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ARTICLE B.11  BENEFITS  

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 
 

Note: this language applies only where the local union has voted to adopt the Provincial 
Extended Health Benefit Plan. 
 
LOCAL PROVISIONS 
 

5. Medical Plan 

 The Employer shall pay eighty-five percent (85%) of the cost of the premium for the 
Provincial Medical Services Plan of B.C. 

6. Extended Health Benefits 

 The Employer shall pay one hundred percent (100%) of the premium cost of the 
Provincial Extended Health Benefit Plan. 

7. Dental Plan 

 The Employer shall pay eighty-five percent (85%) of the premium cost of a mutually-
agreed dental plan which maintains, as a minimum, the current levels of coverage. 
Effective April 1, 1993, the plan will include the following coverage: 

a. 80 percent of Plan "A" basic service. Effective July 1, 2018, basic dental coverage 
is per the provincial minimum; 

b. 50 percent of Plan "B" prosthetic appliance, crown and bridge. Effective July 1, 
2018, major dental coverage is per the provincial minimum;  

c. 50 percent of Plan "C" orthodontia with a limit of $2000.00 per person. Effective 
July 1, 2015, orthodontics coverage and lifetime limit are per the provincial 
minimum. 

 For teachers hired after December 31, 1978, participation in the plan shall be a condition 
of employment. 
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8. Group-Life Insurance 

a. The Employer shall pay one hundred percent (100%) of the net premium cost of 
a BCTF/B.C.S.T.A. Group Life Insurance Plan "B" for each participating teacher. 

b. Group-Life Participation 

Teachers employed as of December 31, 1975, shall be voluntary participants of 
the Plan. After that date participation shall be a condition of employment for new 
employees. 

c. Optional Term Life 

The BCTF Optional Term Life Insurance Plan will be administered by the 
Employer with the teachers paying one hundred percent (100%) of the premium 
cost. Adjustments of coverage shall only be made at the beginning of each 
school year. 

9. Salary Indemnity Fund / Salary Continuance Plan 

 Participation in the BCTF Teachers' Salary Indemnity Fund / Salary Continuance Plan 
shall be a condition of employment for all teachers appointed to the District after January 
1, 1978. The premiums for this plan shall be paid totally by the teachers. 

10. General Benefits  

a. The Employer shall provide each employee with an application or enrollment 
form(s) for participation in the benefit plans. 

b. The Employer shall provide information to teachers on how to obtain benefits 
from the various benefit plans. 

c. The Employer shall advise each teacher individually in writing at the end of 
October of his/her accumulated sick leave. 

d. The Employer agrees to pay its share of the cost of benefits for all full-time 
teachers while they are in receipt of salary under this Agreement. In the case of a 
temporary full-time teacher the appointment must be for a minimum of four (4) 
months to qualify for those benefits. 

e. Subject to the conditions of the benefit plans, part-time teachers employed .4 
F.T.E. or more shall be entitled to the benefit provisions of this Agreement in the 
same manner as full-time teachers. Part-time teachers employed less than .4 
F.T.E. shall be entitled only to the Provincial Medical Services Plan of B.C. In 
order to qualify for benefits part-time teachers must be appointed for four (4) or 
more consecutive months. Teachers teaching on Call shall be entitled to the 
benefit provisions of the Employee Assistance Plan and the Provincial Extended 
Health Benefit Plan, by paying 100% of the premium costs of the Provincial 
Extended Health Benefit Plan 

f. With the exception of Group Life, benefit coverage shall be extended to the end 
of the next teaching month following a deduction of premiums. 
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11.   Employee Assistance Plan 

a. Effective April 1, 1993 the Board shall pay Seventy-five percent (75%) of the cost 
of a mutually agreed upon Employee Assistance Plan. 

12.   Benefit Plan Information and Changes [Not applicable for the the Provincial Extended 
Health Benefit Plan.  See Article B.11.2 and LOU No. 9.] 

a. The Employer shall not reduce the terms of the existing plans without the 
agreement of the Union. The Employer shall provide the Union with a copy of all 
master, teacher benefit contracts. 

13.   Maintenance of Benefits During Leave of Absence 

a. For those benefits capable of being maintained, any employee granted leave of 
absence shall have his/her benefits maintained by the Employer during the period 
of leave by notice of the teacher, upon the Employer receiving pre-payment of the 
total premiums applicable during the leave of absence. 

b. Subject to the conditions of the benefit plans, the Employer will continue to pay its 
share of the premium payments for the Medical Plan, EHB, Dental Plan and 
Group Life Insurance during the period, not exceeding one (1) year, that a 
teacher is on medical leave of absence and in receipt of the British Columbia 
Teacher’s Federation Salary Indemnity Plan (Short Term) benefits and for one 
further calendar year beyond the expiry of the S.I.P. (Short Term) benefits where 
the teacher is in receipt of the benefits from the BCTF Salary Indemnity Plan 
(Long Term). 

c. The Board shall continue to pay the Employer’s share of the Teacher’s Pension 
Plan contributions for the President of the OSTU. 

14.  Death Benefits  

 a. In the event of the death of a teacher in the employ of the Employer, the 
Employer shall pay to the widow or the widower of the deceased, or to the estate 
if there is no widow or widower of the deceased, the full month's salary for the 
month in which the employee deceased. 

 b. The Employer shall continue to provide the medical, extended health and dental 
benefits to the dependents of the deceased teacher for a period of six (6) months 
after the death of the teacher. The dependents shall be notified in writing of the 
terms of this provision when severance and other benefits are paid. 

 c. In addition to the payment in Article B.11.14.a, the Board will also pay one (1) 
additional month's salary for any employee who has been in the service of the 
Board for more than ten (10) years. 
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ARTICLE B.12 CATEGORY 5    

1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia’s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 
obtain Category 5. 

 
3. Salary Rate Calculation 
 

 a. Category 5+ shall be seventy-four percent (74%) of the difference 
between Category 5 and Category 6 except where a superior salary rate 
calculation remained as at March 31, 2006 and / or during the term of the 2006-
2011 Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 
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LOCAL ARTICLES 

ARTICLE B.20 INITIAL PLACEMENT 

1. General 

a. Notification 

 At the time of appointment, the Employer shall advise the teacher, in writing, of 
the documentation required to establish initial scale placement. 

b. Placement 

 The Employer shall notify the teacher, in writing, of the category and experience 
placement that has been assigned. 

c. Documentation 

 Each teacher shall submit all documentation required by the Employer to 
establish salary placement. Such documentation shall be submitted within three 
(3) months of commencement of employment or change in categorization or 
certification. The teacher shall be responsible for advising the Employer, in 
writing, if delays which occur in obtaining the documentation necessitate an 
extension of the time limits. 

d. Time limit extension 

 The Employer shall not refuse a request for extension of the time limits, provided 
that the delay is not the fault of the teacher. 

2. CATEGORY 

a. T.Q.S. Qualifications 

 Except as otherwise provided in this Agreement, the category placement of each 
teacher shall be in accordance with the teacher’s qualifications as most recently 
determined by the Teacher Qualification Service. Verification is the responsibility 
of the teacher. 

b. Letter of Permission  

 Persons holding a Letter of Permission (LP) shall be placed in a salary category 
which will provide a salary appropriate to their teaching function as determined by 
the Superintendent. 
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c. Salary Grid Placement Appeals 

 In the event that a teacher wishes to appeal his/her placement on the salary 
scale for experience, the teacher may apply in writing to the Superintendent for 
adjustment, with a copy to the Union President. The Superintendent shall make 
the appropriate placement decision. In the event that the matter is not 
satisfactorily resolved and the teacher wishes to appeal further, a grievance in 
accordance with this Agreement may be filed. 

ARTICLE B.21 EXPERIENCE RECOGNITION 

1. Submission of Proof 

 The submission to the Employer of proof of experience is the responsibility of the 
teacher. 

2. Increment Date 

 An increment shall be awarded annually, to the category maximum, on September 1, 
January 1, or April 1, following the date on which the applicable experience accumulation 
is earned. 

3. Criteria 

 The criteria in determining the number of years' experience applicable for salary 
purposes shall be as follows: 

 Full recognition to the category maximum for experience gained in: 

a. Government funded and inspected schools in Canada, the British Commonwealth 
and the U.S.A. provided: 

i. Yearly Minimum Requirement 

a minimum of eight (8) months' full-time employment in one (1) year shall 
be required to constitute a full year's experience. 

ii. Part-time Credits 

a minimum assignment of 80% of full-time employment for ten (10) 
consecutive school months shall constitute a full year's experience. Such 
experience credit shall not be granted for experience gained prior to 
September 1, 1979. 

iii. Part-time Credits (In District) 

a minimum assignment of 40% of full-time in-district employment for ten 
(10) consecutive school months, shall constitute a full year's experience. 
Such experience credit shall not be granted for experience gained prior to 
July 1, 1993. 
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b. Experience credit will also be granted for: 

i. Experience Subsequent to July 1, 1988 

Any continuing or temporary appointment to the District subsequent to 
July 1, 1988. (i.e. less than B.21.3.a.i and B.21.3.a.ii (above). 

No teacher shall lose experience recognition as a result of the 
implementation of this clause. 

ii. Experience-in-District Teacher Teaching on Call 

Teachers Teaching on Call shall accumulate experience recognition for 
each day taught in District, effective July 1, 1991. Any Teacher Teaching 
on Call with more than five (5) consecutive days in the same Teacher 
Teaching on Call assignment subsequent to September 1, 1988 will 
receive credit towards experience for those days. One hundred sixty (160) 
days of full-time Teacher Teaching on Call employment or its equivalent, 
shall constitute a year’s experience for increment purposes. 

[Note: Effective September 19, 2014, Teacher Teaching on Call 
experience credit is granted in accordance with provincial Article C.4 
Teacher Teaching on Call Employment. See also Letter of Understanding 
No. 16.] 

iii. Combination of Experience 

Any combination of these experience credits must total ten (10) months or 
more to constitute a full year's experience. 

4. Experience - University or College Employment 

 Professional employment as an employee of an accredited university or college faculty if 
the employee holds a valid teaching certificate and the total load is nine (9) hours or 
more a week for a full academic year. 

5. Experience in Ministry of Education - British Columbia 

 Professional employment by the Ministry of Education of British Columbia while holding a 
valid teaching certificate. 

6. Experience in OSTU and BCTF 

 Full-time service to the local Union or the BCTF shall carry full experience credit. Part-
time service shall be credited as for part-time teaching. 

7. Experience in Private and Other Schools 

 On application to the Superintendent a teacher may be granted experience credit for 
teaching in private schools in Canada or other schools or institutions not specified 
herein. 
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8. Related Experience 

 Teachers with experience outside teaching in a field or fields closely related to the main 
subjects of their courses may be credited with not more than three (3) years' experience 
in addition to those recognized for teaching experience, but in no case shall their salary 
exceed the maximum of the category on which they are paid. The Superintendent shall 
evaluate such experience. 

ARTICLE B.22 PART-TIME TEACHERS' PAY AND BENEFITS 

1. Part-time teachers are those whose F.T.E. as set out in their letter of appointment, is 
less than one (1.0). 

 

a. Part-time teachers shall be paid that portion of their regular scale placement as 
set out in their letter of appointment. 

b. Sick leave provisions for part-time teachers shall be as set out in Article G.20. 

c. Part-time teachers shall be eligible to participate in all benefit plans in accordance 
with Article B.11. 

d. Part-time employees who are in attendance during the regular work year (D.22) 
outside of their regularly scheduled instructional assignment for parent/teacher 
conference days, shall be paid pro-rata based on the teacher's annual salary. 

ARTICLE B.23 SUMMER SCHOOL PAYMENT 

1. The Employer will pay certified teachers who teach summer school at the rate of 1/1000 
of Category 5, Step 0, for each hour of instruction given by the teacher. 

ARTICLE B.24 POSITIONS OF SPECIAL RESPONSIBILITY 

1. When necessary, the Employer will create, in consultation with the OSTU, posts of 
special responsibility such as Department Heads, Curriculum Coordinators, Team 
Leaders (middle school), Head Teacher and Teacher-In-Charge. Positions will be posted 
as per Article E.21 (Posting and Filling) of this Agreement. 

2. Duties of teachers appointed to these positions will be mutually agreed to by the OSTU 
and the Employer prior to the assignment. Current job descriptions are appended to and 
form part of this Agreement. 

3. Any allowances are annual amounts which shall be paid in ten (10) equal monthly 
payments. Where the position is not occupied for a full year, the allowance shall be in 
proportion to the period in which the position is occupied. 

4. When the work is split between more than one (1) teacher, the allowance shall be paid to 
the teachers in proportion to their workloads. 
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5. Any position not described in Article B.24.1 or any positions reclassified during the life of 
this Agreement shall be considered a new position. 

6. The allowance for new positions shall be subject to negotiations between the Employer 
and the Union. 

7. Effective July 1, 1991 schools will receive release time for curriculum management as 
follows: 

 Penticton Senior Secondary   240 F.T.E. T.O.C. days 
 Princess Margaret Junior Secondary  80 F.T.E. T.O.C. days 
 McNicoll Park Junior Secondary  80 F.T.E. T.O.C. days 
 Summerland Secondary   120 F.T.E. T.O.C. days 

 The above release time may be used for: 

a. Teacher Teaching on Call release days  

b. payment for work beyond the regular work year, and/or  

c. increased staffing for the school to provide release time for department heads. 

 The decision on the above allocations shall be made by a Department Heads’ 
Committee which shall include all department heads and the administrative officer(s) of 
the school. 

8. Department Heads will receive an annual allowance as follows:     

 

Date Department Head 1 Department Head 2 

Effective July 1, 2013  $            2,013  $            1,208  

Effective September 1, 2014  $            2,053   $            1,232  

Effective January 1, 2015  $            2,079   $            1,248  

Effective May 1, 2016  $            2,088   $            1,253  

Effective July 1, 2016  $            2,109   $            1,266  

Effective May 1, 2017  $            2,109   $            1,266  

Effective July 1, 2017  $            2,120   $            1,272  

Effective May 1, 2018  $            2,141   $            1,285  

Effective July 1, 2018  $            2,152   $            1,291  

Effective May 1, 2019  $            2,173   $            1,304  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 

9.   The position of Team Leader is equivalent to a Department Head 2.    
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10. Teacher-In-Charge and Head Teachers will receive an annual allowance as follows: 

Date Teacher-in-charge Head Teacher 

Effective July 1, 2013  $               402   $            2,287 

Effective September 1, 2014  $               410   $            2,333  

Effective January 1, 2015  $               415   $            2,362  

Effective May 1, 2016  $               417   $            2,373  

Effective July 1, 2016  $               421   $            2,396  

Effective May 1, 2017  $               421   $            2,396 

Effective July 1, 2017  $               423   $            2,408  

Effective May 1, 2018  $               428   $            2,432  

Effective July 1, 2018  $               430   $            2,444 

Effective May 1, 2019  $               434   $            2,469  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 

11. This article does not require the Employer to create posts of special responsibility nor 
to agree to split the workloads. 

ARTICLE B.25 INDUSTRIAL FIRST AID CERTIFICATE 

1. The Employer shall pay an allowance of one percent (1%) of PA Maximum per annum to 
a teacher or teachers holding a valid Industrial First Aid certificate and designated by the 
Employer as the first aid attendant in a school pursuant to the W.C.B. Regulations. 

2. The Employer shall reimburse the applicable course fees for the renewal of the 
certificate, subject to successful completion of the course by such designated teacher. It 
will be the responsibility of the teacher to apply for this reimbursement and provide proof 
of payment and proof of successful completion of the course. 

3. It is understood that the Employer may designate an employee other than a member of 
the bargaining unit. 

ARTICLE B.26 PART MONTH PAYMENTS AND DEDUCTIONS 

1. The rate of deduction for a day without pay shall be defined as 1/200 of the current 
annual salary of the teacher. 

2. A teacher shall be paid 1/10 of current annual salary in respect of each month in which 
the teacher works all prescribed school days that month. 

3. For purpose of the above clause, any prescribed day on which the employee is on 
authorized leave of absence with pay shall be deemed to be a day of work and 
deductions (if any) which are authorized by this Agreement (or statutes) in respect of 
such leave shall be made from the monthly salary required in that article. 
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4. In the event that an employee commences work on a day other than the first prescribed 
school day in that month, or terminates on a day other than the last prescribed school 
day of that month, the formula for that month’s salary shall be calculated on a ratio of 
days worked over the number of working days in the month. 

ARTICLE B.27 SALARY PROTECTION 

1. No teacher currently on staff shall incur a reduction in basic salary because of the 
implementation of this Agreement. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1  RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2  SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

 
Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

ARTICLE C.3  EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

ARTICLE C.4  TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

[Note: Article C.4 Teacher Teaching on Call Employment is effective as of September 19th, 
2014.] 

 
LOCAL PROVISIONS 
 

7. Seniority (Definition) 

a. In this Agreement, seniority means an employee’s length of continuous full-time 
or part-time service on the current continuing teaching contract with the school 
District; the length shall be calculated from the date the individual teacher's 
contract comes into effect. Teachers who receive a continuing contract 
subsequent to a previous appointment shall be granted aggregate recognition of 
service for the purposes of this Article. 

b. In addition to the provisions of C.2.7.a,  the seniority for an employee on a 
continuing contract shall include: 

i. Teacher Teaching on Call seniority accumulated pursuant to PCA Article 
C.2.3; 

ii. Seniority accumulated on a temporary appointment pursuant to PCA 
Article C.2.4; and 

 iii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case, shall an employee be credited with more than one (1) year of 
seniority for any school year. 

c. When the seniority of two (2) or more employees is equal pursuant to C.2.7.a and 
C.2.7.b, the employee with the greatest aggregate service in previous 
employment with the Board on a temporary or continuing basis shall be deemed 
to have the greatest seniority. 

d. When the seniority of two (2) or more employees is equal pursuant to C.2.7.c, the 
employee with the greatest aggregate length of recognized service in British 
Columbia which has been recognized for salary purposes shall be deemed to 
have the greatest seniority. 

e. When the seniority of two (2) or more employees is equal pursuant to C.2.7.d, the 
employee with the greatest aggregate length of service recognized for salary 
purposes shall be deemed to have the greatest seniority. 

f. When the seniority of two (2) or more employees is equal pursuant to C.2.7.e, the 
employee with the earliest written acceptance of employment with the Board shall 
be deemed to have the greatest seniority. 
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g. For the purposes of this Agreement, approved leaves of absence shall count 
toward continuous length of service with the Board. 

h. For the purposes of this Agreement, continuity of service shall not be broken by 
resignation for purposes of maternity leave followed by re-engagement within a 
two (2) year period. 

i. For the purposes of this Agreement, continuity of service shall be deemed not to 
have been broken by termination and re-engagement pursuant to this Agreement 
(Article C.20.4). 

8.   Seniority List 

The Employer shall, by October 15 of each year, forward to the Union a list of all 
teachers employed by the Board in order of seniority calculated according to this 
Agreement setting out the length of seniority as of September 1 of that year. 

LOCAL ARTICLES 

ARTICLE C.20   LAYOFF, RECALL, SEVERANCE 

1. Where the Board considers that for educational, organizational or budgetary reasons it is 
necessary to reduce the total number of teachers employed by the Board, it shall be 
done in accordance with the provisions of this Agreement. Nothing in this Agreement is 
intended to interfere with the Board's authority regarding suspension, dismissal or 
termination of teaching personnel pursuant to section 15 of the School Act. 

 a. Principle of Security 

i. The Board and the Union recognize that increased length of professional 
employment with the Board entitles teachers who possess the necessary 
qualifications to increased security of teaching employment. 

2. Procedures for Reducing Staff 

a. When a reduction in the number of teachers employed is necessary, the teachers 
to be retained on staff shall be those who have the greatest seniority, provided 
that they possess the necessary qualifications for the positions available. 

b. The Board shall give each teacher it intends to terminate pursuant to this 
Agreement at least 30 working days' notice in writing, such notice to be effective 
at the end of a school term, and to contain the reason for the termination. The 
Board shall concurrently forward a copy of such notice to the Union. 

c. The terms "seniority" and "qualifications" shall be interpreted as defined in C.2.7 
and C.20.3 respectively. 
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3. Qualifications (Definition) 

a. In this Article, "necessary qualifications" in respect of a teaching position means a 
reasonable expectation, based on the teacher certification, training, education 
and experience of a teacher that that teacher will be able to perform the duties of 
the position in an acceptable manner. 

4. Teachers' Right of Re-Engagement; 

a. When a position on the teaching staff of the District becomes available, the Board 
shall, notwithstanding any other provision of this Article, first offer re-engagement 
to the teacher who has the most seniority among those terminated pursuant to 
this Article, provided that teacher possesses the necessary qualifications for the 
available position. If that teacher declines the offer, the position shall be offered 
to the teacher with the next greatest seniority and the necessary qualifications, 
and the process shall be repeated until the position is filled. All positions shall be 
filled in this manner while there are remaining teachers who have right of re-
engagement pursuant to this section. 

i. If the position accepted is a temporary one, the teacher shall retain the 
right to re-engagement in a continuing appointment, for which the teacher 
is qualified, in accordance with this Agreement. 

b. A teacher who is offered re-engagement pursuant to Article C.20.4.a shall inform 
the Board whether or not the offer is accepted within 48 hours of receipt of such 
offer. 

c. The Board shall allow two (2) weeks from acceptance of an offer under Article 
C.20.4.b for the teacher to commence teaching duties; the Board and the teacher 
may mutually agree to extend this time limit. The Board may employ a temporary 
or Teacher Teaching on Call for the position until the teacher accepting the 
position is available. 

d. A teacher's right to re-engagement under this section is lost if: 

i. the teacher elects to receive severance pay under Article C.20.7; 

ii. the teacher refuses to accept two (2) positions for which the teacher 
possesses the necessary qualifications, equal to or better than the 
previous percentage of full-time equivalent position held by the teacher;  

iii. two (2) years elapse from the date of termination under this Article and 
the teacher has not been re-engaged; 

iv. the teacher accepts continuing employment with another district; 

v. the teacher notifies in writing that he/she is no longer available; 

vi. the teacher fails to respond to a notice of re-engagement within ten days 
of the date the notice is mailed by a registered letter. 

5. Sick Leave 

A teacher recalled pursuant to this Agreement shall be entitled to all sick leave credit 
accumulated at the date of layoff. 
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6. Benefits 

A teacher who retains right of re-engagement pursuant to Article C.20.4 shall be entitled, 
if otherwise eligible, to maintain participation in all benefits provided in the regular salary 
agreement by payment of the full costs of such benefits to the Board. 

7. Severance Pay 

a. A teacher on continuing appointment who has one or more years of continuous 
employment and who is terminated, save and except a teacher who is terminated 
or dismissed pursuant to Section 15 of the School Act, may elect to receive 
severance pay up to two (2) years following date of termination. 

b. Severance pay shall be calculated at the rate of five percent (5%) of one (1) 
year's salary for each completed year of continuous service to a maximum of one 
(1) year's salary. Salary on which severance pay is calculated shall be based on 
the teacher's salary at the time of the teacher's termination. 

c. A teacher who receives severance pay pursuant to this Agreement and who, 
notwithstanding Article C.20.4, is subsequently re-hired by the Board, shall retain 
any payment made under the terms of this section and in such case, for purposes 
only of Article C.20.7.b, the calculation of years of service shall commence with 
the date of such rehiring. 

ARTICLE C.21 DISMISSAL AND DISCIPLINE FOR MISCONDUCT 

1. The Board shall not dismiss, suspend or discipline any teacher bound by this Agreement 
except for just and reasonable cause. 

2. Where a teacher is under investigation by the Employer for alleged cause, the teacher 
and the Union shall be notified of the fact immediately unless substantial grounds exist 
for concluding that such notification would prejudice the investigation. Such notice shall 
be in writing and shall contain a statement as to the known particulars of the 
allegation(s). In any event the teacher and the Union shall be notified at the earliest 
reasonable time and before any action is taken by the Board, and the teacher shall be 
advised of the right to be accompanied by a representative of the Union at any meeting 
in connection with such investigation. 

3. The Board shall not suspend (other than a suspension to which Section 15(4) and 15(5) 
of the School Act applies) or dismiss any teacher bound by this Agreement unless it has, 
prior to considering such action, held a meeting of the Board with the teacher entitled to 
be present, in respect of which: 

a. the teacher and the Union shall be given 72 hours notice of the meeting; 

b. at the time such notice is given, the teacher and the Union shall be given a full 
and complete statement in writing of the grounds for the contemplated action and 
all documents that will be considered at the meeting; 

c. the Union, on behalf of the teacher may file a written reply to the allegation prior 
to the meeting; 
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d. at such meeting the teacher shall be accompanied by a representative and/or 
advocate appointed by the Union and they shall be entitled to hear and to 
respond to all the evidence presented to the Board, to receive copies of all 
documents placed before the Board, and to ask questions of clarification, 
procedure, and/or information. 

e. the decision of the Board shall be communicated in writing to the teacher and the 
Union and shall contain specific reasons for the decision. 

4. The parties acknowledge that it is desirable to avoid damage being caused to a teacher's 
reputation by premature release of information regarding a matter which is or may be the 
subject of discipline or dismissal of the teacher, and therefore agree as follows: 

a. Neither party shall release to the media or the public information in respect of the 
suspension or dismissal of a teacher except as agreed by the parties or by joint 
release agreed upon by the parties, before an arbitration Board constituted to 
hear a grievance or the discipline or dismissal has issued its final award. 

b. The foregoing shall not be construed as preventing the Board from disclosing the 
fact that discipline, suspension or dismissal of a teacher has occurred. The Union 
shall be notified of such disclosures. 

5. Notwithstanding Section A.6.0 (Grievance Procedure) where a teacher has been 
dismissed, the Union shall have the option of referring a grievance regarding the 
dismissal directly to arbitration provided for in that article. 

6. Discipline, suspension or dismissal shall not be set aside by an arbitrator on the basis of 
a technical irregularity or an error in procedure. 

7. Where a teacher is suspended under Section 15(5) of the School Act, the Board shall, 
______prior to taking further action under Section 15(7) of the School Act, hold a meeting in 
______accordance with the procedures outlined herein, unless the right to this meeting is 
______waived in writing by the Union or the teacher. 

8. Prior to a teacher being suspended under Section 15(4) of the School Act, the Board will 
hold a meeting in accordance with the procedures outlined herein, unless the right of this 
meeting is waived in writing by the Union or the teacher. 

ARTICLE C.22 PROCEDURES WHERE DISMISSAL BASED ON PERFORMANCE 

1. The Board shall not dismiss a teacher pursuant to this Article except where the Board 
has received three (3) reports indicating that the work of the teacher and the learning 
situation in the class or classes of the teacher is less than satisfactory. 

2. The reports shall be prepared in accordance with the process established in Section 
E.26 (Evaluation of Teachers) of this Agreement, and in accordance with the following 
conditions: 

a. the reports shall have been issued in a period of not less than 12 or more than 24 
months, not including any leave of absence granted under this Agreement; 
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b. the three (3) reports shall be written only by the Assistant Superintendent, 
designated District Administrative Officers or the supervising principal of the 
teacher. At least one of the reports shall be a report of the Superintendent of 
Schools or the Director of Instruction. 

c. the reports shall be written independently of each other. 

d. the reports shall be written by three different evaluators unless the teacher 
requests that a second report be written by the same evaluator as the first report. 

3. Where a teacher receives his/her first or second less than satisfactory report, the teacher 
may: 

a. request a transfer to a position which he/she feels will provide an optimum 
opportunity to show improvement, and such a request shall not be unreasonably 
denied; or 

b. request and shall be granted leave of absence without pay on one occasion for 
up to one year for the purpose of taking a program of professional or academic 
instruction, in which case subsequent evaluation shall be undertaken not less 
than three (3) months after the teacher has returned to teaching duties. The 
period of leave shall not count for purposes of Article C.22.2.a  above. 

4. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 
______teaching performance, it shall notify the teacher and the President of the Union of such 
______intention and provide an opportunity for the teacher and her/his representative to meet 
______with the Superintendent and the Board of Education or the Superintendent and a 
______committee of the Board of Education within fourteen (14) days of such notice. 

5. Notwithstanding article A.6.0 (Grievance Procedure), where a teacher has been 
dismissed pursuant to Section 15 (3) of the School Act, the Union shall have the option 
of referring a grievance regarding the dismissal directly to arbitration as provided for in 
that Article. 

ARTICLE C.23 PART-TIME EMPLOYEES' EMPLOYMENT RIGHTS 

1. Full-time to part-time appointments 

a. A teacher with a continuing full-time appointment to the teaching staff of the 
District may without prejudice to his/her appointment request a part-time 
assignment in their position for a period of one year. The Employer shall not 
unreasonably refuse such a request. 

b. At the end of the specified period, the teacher may request a continuation of that 
part-time assignment for no more than one additional year, which may be granted 
at the Superintendent's discretion. 
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c. At the end of the period of the part-time appointment, a teacher will have the 
option of: 

i. reverting to his/her full-time continuing appointment or; 

ii. having his/her continuing appointment adjusted to reflect the part-time 
assignment, or; 

iii. in the case of continuing teachers in a job sharing situation, requesting on 
an annual basis an extension of the part-time assignment, but such 
decision(s) must have the approval of the Employer. Upon termination of 
the job sharing situation, the teachers shall revert to their former 

appointments. 

2. Part-time to full-time appointments 

a. A teacher with a continuing part-time appointment may without prejudice to that 
appointment request that it be increased in hours to a maximum full-time 
appointment for a specified period of time. 

b. Teachers on part-time appointments may request a full-time continuing 
appointment, and shall have rights to such appointment as are contained in this 
Agreement. 

ARTICLE C.24 TEMPORARY TEACHERS’ EMPLOYMENT RIGHTS 

1. The Employer shall appoint teachers on temporary contracts only in accordance with this 
Agreement. 

2. A position which temporarily exists for more than two (2) consecutive years shall be 
deemed to be a continuing position. 

3. Effective September 1, 1991, certified teachers on temporary appointment who have not 
received a less than satisfactory report shall receive a continuing contract upon meeting 
one of the following conditions: 

a. Completion of twelve (12) consecutive teaching months. It is understood that an 
interruption in employment of ten (10) working days or less shall be deemed not 
to have broken the continuous nature of the consecutive teaching months, or 

b. Reappointment to the teaching staff of the District and previous completion of ten 
(10) F.T.E. months of aggregate service within the last four (4) years. At least one 
of the assignments included in the aggregate total must have been four (4) 
continuous teaching months in duration. 

 Temporary contracts granted in accordance with C.25.9 shall count towards the 
calculation of teaching service in this article. However, a temporary contract granted 
under C.25.9 shall not entitle a teacher to conversion to a continuing contract. 
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4. Notwithstanding C.24.3 above, certified teachers on temporary contracts, who are 
replacing continuing contract teachers on Maternity Leave (Article G.35) only will be 
granted a continuing contract upon reappointment after completion of two (2) years of 
service. 

5. The Board agrees to provide to the Union, no later than October 15 and February 15 in 
any school year, a list of teachers hired on temporary contracts including each teacher’s 
aggregate length of service and a list of positions the employer considers temporarily 
existing or temporarily vacant. 

6. If no position for which the teacher has the necessary qualification is available at the 
granting of the continuing contract in accordance with C.24.3 or C.24.4 the teacher shall 
be placed on the recall list for re-engagement according to Article C.20.4. 

ARTICLE C.25 TEACHER TEACHING ON CALL EMPLOYMENT RIGHTS 

1. When classroom coverage is necessary for a teacher with instructional duties who is 
absent from school, a Teacher Teaching on Call shall be employed. 

2. In emergency situations, where time is critical, a teacher may be required to perform the 
duties of a teacher who is absent or to supervise his/her students. 

3. Teachers Teaching on Call shall be called for day-to-day services from a list maintained 
by the Employer. 

4. This list shall identify: 

a. certified Teachers Teaching on Call 

b. non-certified teachers' replacements 

 Teachers Teaching on Call with the appropriate qualifications and experience shall be 
called in the order stated above. 

5. The Teacher Teaching on Call list shall be established annually. Teachers Teaching on 
Call on the list as of June 30th will be surveyed as to their desire to remain on the list for 
the coming school year. New Teachers Teaching on Call will be added throughout the 
year with the approval of the Superintendent of Schools or designate. Teachers 
Teaching on Call shall not be removed from the Teacher Teaching on Call list by the 
Employer save for just and reasonable cause. 

6. The Employer shall forward to the Union a copy of the Teacher Teaching on Call list as it 
is updated. 

7. A Teacher Teaching on Call shall only be required to perform the tuition, instructional 
and supervisory duties of the teacher the Teacher Teaching on Call has been called to 
replace. Where no duties have been assigned for a portion of the day, other duties may 
be assigned by the Administrative Officer. 
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8. When a teacher's absence is known at the outset to extend beyond twenty (20) days, the 
fact that a temporary position is available will be made known to all Teachers Teaching 
on Call such that those interested in filling the position have the opportunity to apply and 
to be considered. 

9. When an absence covered by a Teacher Teaching on Call through unforeseen 
circumstances extends to twenty (20) or more days, then a temporary contract shall be 
granted retroactively to the commencement of the assignment.  However, a temporary 
contract granted under C.25.9 shall not entitle a teacher to conversion to a continuing 
contract under C.24.3. 

10. Evaluation of Teachers Teaching on Call: 

a. Certified Teachers Teaching on Call will be evaluated upon completion of 20 
working days in the same assignment. Other certified Teachers Teaching on Call 
may request an evaluation. 

b. The evaluation of Teachers Teaching on Call shall be conducted within the 
general framework of the District evaluation criteria. 

c. Teachers Teaching on Call who have successfully completed the evaluation 
process shall be given priority consideration for assignments for which they are 
qualified. 

d. Teachers Teaching on Call will be removed from the Teacher Teaching on Call 
list by the Superintendent of Schools or designate if standards of work 
performance and employment record are found to be less than satisfactory, and 
the Teacher Teaching on Call shall be so informed. 

11. Teachers Teaching on Call shall be paid in ten (10) monthly installments. A mid-month 
advance will be paid five (5) working days following the 15th day of the month except for 
the month of December. The mid-month advance will be based on the net payroll 
calculated on Teacher Teaching on Call earnings from the 1st day to the 15th day of 
each month. The five working days will be working days at the School Board Office. 

 The month-end payment will be made five (5) working days following the last day of the 
month. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.1  REMOVED BY LEGISLATION.  INTENTIONALLY LEFT BLANK 

ARTICLE D.2  REMOVED BY LEGISLATION.  INTENTIONALLY LEFT BLANK 

ARTICLE D.3  ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School  

 Calendar Regulation 114/02. 
 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, the parties 
shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 
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v. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4   PREPARATION TIME 

1.  Each full-time elementary teacher shall receive 100 minutes of preparation time per 
week scheduled in accordance with the Previous Collective Agreement 

 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

 
3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 
 
[See Article D.21 Hours of Work for additional preparation time provisions] 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 
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 b. In the event the arbitration is not concluded prior to the implementation of the 
middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure 
of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Collective Agreement, the existing provisions shall be retained unless the 
parties mutually agree that they should be amended. 

 
[See Articles B.24.1, B.24.9, D.21.7 and D.23.4 for local middle school provisions.] 

LOCAL ARTICLES   

ARTICLE D.20 MAINSTREAMING/INTEGRATION  

1. The School Board shall establish a system for the administration of medication and 
medical procedures. 

2. Clear procedures shall be established for the carrying out of fire and earthquake drills 
that expedite the evacuation and care of handicapped children. 

3. Board approved intercommunication devices shall be provided in rooms where 
emergency aid may be required. 

4. The Board will defend, save harmless and indemnify any Union member from any 
demands, claims, suits, actions or other proceedings which may be brought against the 
Union member and which arise from the performance of the Union member’s duties and 
responsibilities or while participating in extracurricular activities and for any costs, loss, 
damage and liability arising therefrom, including all legal fees and disbursements 
incurred in connection therewith, provided that this covenant does not apply in respect of 
any criminal acts committed by the Union member or in respect of any civil negligence 
on the part of the Union member occurring outside the course and scope of the Union 
member’s appointment. 
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5. The Board shall provide the opportunity for those Teachers Teaching on Call interested 
in receiving training which would enable them to serve in classrooms with special needs 
students, including Resource Rooms. This training will be offered prior to September 30 
of the current school year and shall be done on the Teacher Teaching on Call's own 
time. 

ARTICLE D.21 HOURS OF WORK 

1 A teacher's weekly instructional assignment shall be defined as time during the 
instructional week devoted to teaching courses and lessons and shall include 
preparation time, time assigned to supervise curricular activities, class changes and 
recess, study periods and morning break. 

2 There shall be no increase in the weekly instructional assignment of a full-time teacher 
during the term of this Agreement. 

3 Each full time elementary teacher’s weekly instructional hours, exclusive of noon 
intermission, shall not exceed twenty-five (25) hours. 

4 A full-time elementary teacher's weekly instructional assignment shall include 90 minutes 
minutes per five-day week of non-instructional (preparation) time; divided into two (2) 
periods of forty-five (45) minutes each within each week. 

5 Each full time secondary teacher’s weekly instructional hours, exclusive of regular noon 
intermissions, shall not exceed twenty-seven and one-half (27 1/2) hours. 

6 Full-time secondary teachers shall be entitled to preparation time to the minimum of 
twelve and one-half percent (12 1/2%) of their total timetable cycle. 

7. Each full-time middle school teacher shall be entitled to one preparation period of forty-
eight (48) minutes per time table cycle.  Part time teachers shall receive preparation time 
prorated according to their teaching schedule. 

 

8 In the event of a significant change in the present provisions of the School Act governing 
hours of instruction, and upon the request of either party, the Board and the Union shall 
meet and review this Article. 

9 Part-time teachers shall receive preparation time pro-rated according to their teaching 
assignment. 

10 When scheduling makes preparation time impractical for part-time teachers, their 
appointment shall be increased on a pro-rated basis to the equivalent of the preparation 
time. 
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ARTICLE D.22 REGULAR WORK YEAR FOR TEACHERS 

1. The annual salary established for employees covered by this Agreement shall be 
payable in respect of the teacher's regular work year which shall not exceed one 
hundred ninety-five (195) days in session per school year. All days in session shall be 
scheduled between the Tuesday after Labour Day and the last Friday in June of the 
subsequent year, excluding Saturdays and Sundays, statutory holidays, Christmas break 
and Spring break. 

a. In school years when Labour Day occurs on the seventh (7th) of September and 
only in those years, the school year may, by agreement, commence in the first 
week of September or be extended into the last week of June. 

2. The regular work year for the teacher shall include: 

a. five (5) non-instructional days for professional development as follows: 

i. two (2) District days; 

ii. three (3) school based days. 

3. The first day of Christmas break shall be on the Monday preceding December 26. School 
shall reopen on the Monday following January 1 unless January 1 is a Sunday, then 
school shall reopen Tuesday, January 3. 

4. The first day of Spring break shall be the third Monday in March. School shall reopen the 
fourth Monday in March. If the fourth Monday in March is Easter Monday, school shall 
reopen on the Wednesday following the fourth Monday in March. 

5. The last day of the school year will continue to be a day made available for necessary 
year-end administration. All students will be deemed to be in attendance on that day. 

6. The Employer will make every reasonable effort to provide the equivalent of one day in 
session for parent/teacher interviews during the school year. All students will be deemed 
to be in attendance on that day. 

7. Any work performed by employees covered by this Agreement beyond the teacher's 
regular work year shall be voluntary. 

8. Where, at the request of the Superintendent or designate, a teacher agrees to work 
outside of the teacher's regular work year, the Superintendent or designate shall give the 
teacher paid time off during the school year at a mutually agreeable time, or failing such 
agreement, shall pay the teacher pro rata based on the teacher's annual salary. 

9. Work Beyond The School Year - Expenses 

 If the work requested requires that the employee travel more than 20 km from their 
normal work site, they shall be reimbursed for actual expenses related to traveling costs, 
accommodation, meals and other expenses incurred to a maximum of the B.C.S.T.A. 
rates, upon submission of an expense voucher. 
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ARTICLE D.23 DURATION OF SCHOOL DAY 

1. In an elementary school the duration of the school day shall not exceed six (6) hours 
inclusive of: 

a. instructional time not to exceed five (5) hours of instructional time which shall be 
inclusive of fifteen (15) minutes of recess; 

b. a regular lunch intermission. 

2. In a secondary school the duration of the school day shall not exceed six (6) hours and 
thirty (30) minutes inclusive of: 

a. five (5) hours and thirty (30) minutes of instructional time which shall be inclusive 
of time allotted for homeroom, students to change classes, breaks; 

b. a regular lunch intermission. 

3. Where practicable, part-time assignments in secondary schools shall be scheduled in 
consecutive teaching blocks. 

4. Middle Schools shall be considered “secondary schools” with the following conditions: 

 a. the duration of the school day will not exceed 6 hours and 5 minutes inclusive of: 

i. five hours and 20 minutes of instructional time which shall be inclusive of 
time allotted for homeroom, students to change classes, breaks; and 

ii. a regular lunch intermission. 

ARTICLE D.24 SUPERVISION DUTIES (NOON HOUR SUPERVISION) 

1. Teachers shall not be required to perform noon-hour supervision. 

2. Other supervision duties shall not be increased. 

ARTICLE D.25 EXTRA-CURRICULAR ACTIVITIES 

1. In this Agreement, extra-curricular activities include all those that are beyond the 
provincially prescribed and locally determined curricula of the District. 

2. While the Union and the Employer agree that extra-curricular activities are an important 
aspect of school life, it is recognized that teachers participate in extra-curricular activities 
on a voluntary basis. 

3. Involvement or non-involvement in extra-curricular activities shall not form any part of a 
position vacancy posting or the evaluation of a teacher. 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 62 
 

4. While voluntarily involved in Board or Administrative Officer approved extra curricular 
activities, teachers shall be considered to be acting in the employ of the Board, for 
purposes of liability of the Board and coverage by the Board's insurance. 

ARTICLE D.26 STAFF MEETINGS 

1. The principal shall give seven (7) days' notice of regular staff meetings. 

2. All staff members shall have the right to place items on the agenda of regular staff 
meetings. An agenda of items shall be given to teachers two (2) days prior to any regular 
staff meeting. 

3. Written minutes of staff meetings shall be kept and circulated to all staff members. 

4. Staff meetings shall be held only on prescribed school days as defined in this 
Agreement. 

5. Except by agreement with the staff, meetings shall not be scheduled to commence more 
than one-half(1/2) hour prior to the beginning of classes nor to conclude later than two 
(2) hours after the dismissal of students. 

6. There shall be a maximum of one (1) regular staff meeting per month. 

ARTICLE D.27 HEALTH AND SAFETY 

1. The Employer agrees to maintain a safe, hygienic, and healthy environment in the work 
place. 

2. Classes should be conducted only in facilities that are clean and where temperature, 
ventilation, lighting, humidity, sound level and other physical conditions are hygienic, and 
safe pursuant to WorkSafeBC regulations, and conducive to effective learning as 
determined by the school’s Administrative Officer. 

3. The Health and Safety Committee shall be maintained by the Employer as required by 
WorkSafe BC regulations. Minutes of these meetings shall be forwarded to the Local by 
the worker representative co-chair of the committee. 

4. A teacher shall not be disciplined or penalized for refusal to work in conditions that 
he/she reasonably believes are unsafe or where health is at risk. 

5. Teachers have a duty to render assistance in an emergency but shall not be called on to 
administer medication to students on a regular predictable basis. 

 In exceptional circumstances where it is essential that students receive medication and 
there is no responsible person in the school other than the teacher who can administer 
the medication, the matter will be discussed and resolved in advance with the Union. 

6. An adequate, accessible supply of disposable gloves and disinfectant shall be provided 
in each school for teachers required to deal with students’ blood or other body fluids. 
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7. The examination of students for communicable diseases or infestations shall not be the 
responsibility of any teacher. 

8. The Board shall develop an emergency preparedness and emergency education plan. 

ARTICLE D.28 OSTU INVOLVEMENT IN DISTRICT BUDGET PROCESS 

1. Each year during the preparation of the annual budget, the Union may present its views 
on budget matters to the Board of Education or a committee of the Board of Education. 

ARTICLE D.29 BEGINNING TEACHERS 

1. A beginning teacher is defined as a teacher who is teaching in their first ten (10) months 
since the attainment of their initial teaching certificate. 

2. Wherever possible, special consideration shall be given to the assignments of beginning 
teachers. 

3. A school based mentoring program shall be developed that is voluntary for both the 
teacher-mentor and the beginning teacher. 

ARTICLE D.30 TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS   

1. When new school construction or major school renovations are planned in a school 
district, the Board shall include a representative(s) of the Teacher’s Union in the planning 
process. 

ARTICLE  D.31 HOME EDUCATION 

1. Educational services that may be required for home education students, as defined in 
School Act Division 4 (12 & 13), regulation Section 3, shall normally be provided by 
members of the bargaining unit, but may be carried out by an Administrative Officer. 

2. A teacher assigned responsibility for provision of educational services to a home 
schooled student shall normally be a teacher with District educational support 
responsibilities. 

3. A teacher assigned responsibility for provision of any educational service to one or more 
home schooled students shall be given reasonable assignment time to enable him/her to 
provide such services. 
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ARTICLE D.32 KINDERGARTEN 

1. To facilitate the entry of Kindergarten students, there shall be one-half (1/2) day release 
time for four (4) to seven (7) students, plus one-half (1/2) day for each additional four (4) 
students or portion thereof. This time is to be used for parent-teacher-child interviews 
and preparation. 

2. Teachers of the Kindergarten program shall be entitled to implement a gradual entry 
program during the first two weeks. 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1   NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

ARTICLE E.2  HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 
all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 
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iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliates any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
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ii. The complaint should include the specific incident(s) that form the basis of 
the complaint and the definitions of sexual harassment/harassment which 
may apply; however, the form of the complaint will in no way restrict the 
investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

 (1)  initiate an investigation of the complaint and appoint an investigator 
pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same gender 
as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 
shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 
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iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the collective 
agreement at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of the 
resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to E.2.5.a, the employer may advise a respondent of the expectations of 
behaviour pursuant to Article E.2 in a neutral, circumspect memo. Such a memo 
shall be non-disciplinary in nature and shall not form part of any record. Only the 
respondent shall retain a copy of the memo. That the memo was sent can be 
referred to as proof that the respondent had been advised about the standard of 
conduct. 
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6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

LOCAL ARTICLES 

ARTICLE E.20 APPOINTMENT TO THE TEACHING STAFF OF THE DISTRICT 

1. All teachers appointed by the Board to the teaching staff of the District shall be appointed 
to a continuing contract of employment in accordance with this Agreement, except for: 

a. Temporary contract appointments: 

i. to replace, for a period not exceeding one school year, any position 
temporarily vacated due to the leave of absence of a continuing contract 
teacher, or 

ii. to fill, for a period not exceeding the remainder of the regular work year, 
any position which has become vacant during the regular work year, due 
to the death, resignation, termination of the teacher or the vacancies 
caused by article E.21.6, 
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a. In the event a teacher on a continuing contract elects to fill a 
temporary position, that teacher’s position may be filled on 
temporary appointment basis, or 

b. to fill, for a period not exceeding the remainder of the regular work 
year, positions temporarily existing to meet the temporary needs of 
the District, due to enrollment bulges, specially funded project 
appointments or the vacancies caused by article C.23.1.c.iii  (Part-
time Employees Employment Rights), or 

c. to a certified Teacher Teaching on Call, retroactively upon 
completion of a total of twenty (20) days or more in one 
assignment in accordance with Article C.25 (Teacher Teaching on 
Call Employment Rights) of this Agreement. 

iii. Teacher Teaching on Call appointments made in accordance with the 
provisions of this Agreement. 

ARTICLE E.21 POSTING AND FILLING VACANT POSITIONS 

1. In this article "vacancy" means an existing or newly created teaching position to which a 
continuing teacher is not appointed. All teachers in the District are eligible to apply for all 
vacancies. 

2. All vacancies to take effect at the start of a school year and identified prior to June 30 
shall be posted as soon as reasonably possible in all schools and Board Office and a 
copy sent to the OSTU Office. Vacancies of thirty (30) teaching days or greater identified 
after the start of a school year will also be posted and distributed as above. 

3. Positions becoming vacant in July or August shall be posted in the Board Office with a 
copy to the OSTU. 

4. All postings shall include the nature and location of the assignment position. 

5. The filling of position vacancies shall proceed in the following order of priority: 

a. Reassignment of continuing staff within the school including teachers with 
employment rights returning to the school from leave of absence, and teachers 
returning to the District from leaves of absence as specified in Articles A.20 and 
G.34. In the event that more than one teacher expresses a preference for a 
vacancy, the teacher with the greatest length of service shall have preference 
provided that, that teacher has the necessary qualifications. 

b. Continuing teachers returning to the District from leave of absence, continuing 
teachers requesting a transfer or being transferred by the District. In the event 
that more than one teacher expresses a preference for a vacancy, the teacher 
with the greatest length of service shall have preference provided that, that 
teacher has the necessary qualifications. 

c. Teachers entitled to recall as per the Seniority, Lay-off, Recall, Severance Article 
of this Agreement. 
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d. Part-time continuing teachers requesting an increase in teaching assignment. 

e. Temporary teachers. 

f. Teachers Teaching on Call and other applicants. 

6. If a posted position requires filling during the school year and the successful applicant is 
a teacher currently employed by the Board in another full-time assignment, or in a part-
time assignment which may conflict with the scheduled assignment of the position to be 
filled, the position will be filled according to the following: 

a. The successful applicant shall fill the position immediately or at the conclusion of 
the next natural break in the school year or at the beginning of the next school 
year by mutual agreement between the successful applicant and the Board; 

b. If the successful applicant is to fill the position at the beginning of the next school 
year then the position shall be re-posted and filled on an interim basis as a 
temporary appointment for the intervening period. If the intervening period is less 
than three (3) months, the position may be filled without re-posting. For the 
purpose of this Article, ‘next natural break’ means the Christmas break, spring 
break or term or semester change. 

7. The teacher appointed to a position shall be the teacher who has the necessary 
qualifications for that position. 

 "Necessary qualifications" are defined as recent related academic training or experience 
and the special skills and abilities necessary to assume the duties and responsibilities of 
the available position. Determination of qualifications may include examination of written 
reports and references. Qualifications for a position will be defined in the posting for the 
vacancy. 

8. The parties agree that the selection and assignment of teachers is the responsibility of 
the Board, subject to the provisions of this Agreement. 

ARTICLE E.22 OFFER OF APPOINTMENT TO THE DISTRICT 

1. A verbal offer of appointment to the District and the terms of such offer of appointment 
shall be made by the Superintendent or their designate directly to the person. 

2. The Board shall confirm an offer of appointment to the District, in writing, within 48 hours. 

3. An offer of appointment to the District shall be deemed to have been accepted when the 
written acceptance has been hand delivered or sent to the Board within 48 hours of the 
written offer. 

4. An offer of appointment to the District shall be deemed to have been rejected when a 
teacher has declined the offer or failed to respond as per E.22.3. 
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ARTICLE E.23 EMPLOYER INITIATED TRANSFERS 

1. Transfers shall not be initiated by the Employer for arbitrary or capricious reasons. 

2. When a transfer is to be initiated for reasons of declining enrollment, the transfer shall be 
effected in reverse order of District seniority of teachers in that school, unless a more 
senior teacher agrees to be transferred, provided that the teachers retained on the active 
teaching staff of the school possess the necessary qualifications for the positions 
available. 

3. An Employer official intending to recommend a transfer of a teacher shall meet with and 
inform the teacher of the nature of the proposed transfer and the reasons for it, at least 
fourteen (14) days prior to the recommendation being placed before the Board. The 
teacher shall have the right to be accompanied by a member of the Union. 

4. The teacher shall have the opportunity to consider the matter and reply within seven (7) 
days and may request a meeting with the Superintendent or designate to discuss the 
matter. 

 At or subsequent to such a meeting, the Employer and the teacher shall consult and 
determine the in-service required, if any, to adequately prepare for the proposed transfer. 
The teacher shall have the right to be accompanied by a member of the Union. 

5. Transfers initiated by the Employer shall be completed no later than May 15 in a school 
year for the next school year, except in exceptional circumstances. 

6. Transfers initiated by the Employer during the school year as a consequence of changes 
in student enrollment shall not be subject to the time limits contained in Articles E.23.3 
and E.23.4 above. 

7. If other circumstances not reasonably known to the Employer necessitate transfers 
during the school year, the Employer and the Union will discuss the time limits governing 
such transfers. 

8. Where the Employer initiates a transfer and where the assignment is different than the 
current assignment, the Employer shall provide teacher support and in-service. 

9. Any teacher who has been transferred without agreement shall not be subject to a 
further transfer without agreement for three (3) school years. 

10. A teacher who is transferred for reasons of projected enrollment decline shall have the 
option to return forthwith, to the position from which he/she was transferred, in the event 
that the projected decline did not actually materialize by the end of the second week of 
the start of the school year. After receiving the offer the teacher shall have forty eight 
(48) hours to exercise the option to return or he/she shall forfeit the right to return. 
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ARTICLE E.24 TEACHER INITIATED TRANSFERS 

1. The Union and the Employer endorse the concept that voluntary transfers are one 
method by which teachers experience professional growth. 

2. Teachers may apply for transfer to any vacant position advertised in a position vacancy 
notice at the time it is posted. Alternately, teachers may apply for a general transfer by 
request in writing to the Superintendent by March 31. The Employer agrees to inform 
teachers of deadlines in this clause by March 1 of each school year by written notice 
posted on staff bulletin boards. In unanticipated circumstances, transfer requests will be 
received at other times in the school year. 

3. The filling of vacancies pursuant to this article shall proceed in accordance with Section 
E.21 of this Agreement. 

4. As many transfers as possible shall be finalized prior to June 15 of the school year. 

5. If the request for transfer is fulfilled, the teacher shall be notified in writing as soon as 
possible. 

6. Teachers with unmet transfer requests will be advised in writing and may, within seven 
days (7) of notification, request a meeting with the Superintendent or designate to 
discuss the reasons for the denial of the transfer. The teacher may be accompanied at 
such meeting by a member of the Union. 

7. Intra-District Exchange: 

 In addition to the above, continuing contract teachers mutually agreeing to exchange 
positions for one school year shall apply to the Superintendent by April 30. Such 
exchanges shall be subject to the approval of the Superintendent or designate. The 
decision on Intra-District Exchanges (E.24.7) shall be made by May 31 of each year. 
Such exchanges (E.24.7) shall be for one year unless extended by mutual agreement of 
the teachers involved and the Superintendent. Where mutual agreement is not reached, 
the teachers shall revert to their former positions. Applications for extension must be 
received by March 31. 

ARTICLE E.25 TEACHING ASSIGNMENTS 

1. Timetabling and preparing teacher assignments shall be based on: the number of course 
preparations and subject areas involved; staff qualifications, training and experience; 
teacher preferences; the number of classroom locations; and the balance among staff 
assignments. The teaching staff shall be consulted concerning timetable constraints and 
scheduling options prior to assignments being finalized. Wherever possible, special 
consideration shall be given to the assignments of beginning teachers. 

2. The Staff Committee may make recommendations regarding timetabling and teacher 
assignments. 

3. A staff meeting shall be held prior to May 30 for the purpose of discussing the proposed 
timetable and staff assignments for the following school year. 
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4. If a change in assignment is made, the teacher will be notified as soon as it is known. 

5. A teacher who objects to the assignment in the school may request a meeting with the 
Superintendent or designate, and/or Administrative Officer to discuss the assignment. 
The teacher may be accompanied by a member of the OSTU. 

ARTICLE E.26 EVALUATION OF TEACHERS 

1. All reports on the work of a teacher shall be in writing. 

2. At least two (2) weeks before commencing the evaluation process, the evaluator shall 
meet with the teacher and discuss the purposes of the evaluation, the approximate time 
span, the schedule of observations, and clarify and review the criteria to be used. 

3. The criteria to be used are attached to and form part of this Collective Agreement. (See 
Appendix G). 

4. Not less than three (3) nor more than six (6) formal classroom observations which reflect 
the teacher's assignment shall be conducted in completing the reporting process. 
Observations outside of these limits are subject to the approval of the Union. 

5. Periods chosen for observation shall reflect the teacher’s assignment and the teacher 
shall have the opportunity to select two (2) of the observation times. 

6. Following each formal observation, the evaluator shall discuss with the teacher his/her 
observations and impressions. Such observations and impressions shall further be 
provided to the teacher in the form of a written anecdotal statement within five (5) 
working days of the observation. 

7. Reports shall be prepared by the Superintendent, Assistant Superintendent or 
Administrative Officers. 

8. The content of a teaching report shall be a specific, objective description of the work of a 
teacher and the learning situation in the teacher’s class, based on the criteria attached to 
this Agreement. The content of a Teacher Evaluation Report shall be based on the 
personal observations on the work of the teacher and the learning situation in the 
teacher’s class by the evaluator. In the evaluation of teachers in specialized assignments 
the evaluator may consult with a resource person as permitted by Section 20(3) of the 
School Act. 

9. The report shall reflect those aspects of the teaching and learning situation which can 
reasonably be expected to be within the teacher’s responsibility and control. 

10. The teacher shall be given a draft copy of a report at least 72 hours prior to preparation 
of the final copy. He/she shall have the opportunity of meeting with the evaluator in the 
company of another member of the Union to discuss, and if appropriate, propose 
changes to the draft. 

11. Any written report that is satisfactory and that identifies weaknesses shall include 
constructive suggestions for improvements. The teacher shall be jointly involved in the 
development of any necessary plan of assistance. 
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12. In each case of a less than satisfactory report, except in the case of a final less than 
satisfactory report, the District, in consultation with the teacher, shall develop a plan of 
assistance. The teacher has the right to be accompanied by a member of the Union. The 
plan of assistance shall be substantially completed before another report is completed. 

13. The final report shall be filed in the teacher's personnel file at the School Board office. A 
copy shall be given to the teacher at the time of filing. 

14. The teacher shall have the right to submit to the evaluator a written commentary on the 
report which shall be filed with all copies of the report. 

15. The report will include the teacher’s main area of assignment and shall comment on all 
instructional areas observed. Should the report not cover all areas of the assignment 
and/or there is a discrepancy between the teacher’s assignment and his/her expertise or 
professional training, such will be noted in the report should the teacher so request. 

16. Involvement or non-involvement in extra curricular activities, participation in OSTU. or 
BCTF activities or matters not directly related to teaching duties are outside the scope of 
evaluating and reporting. 

ARTICLE E.27 NO DISCRIMINATION 

1. The parties subscribe to the provisions and principles of the Human Rights Code of 
British Columbia, and, without limiting the generality of the foregoing, agree that there 
shall be no discrimination against any teacher for reasons unrelated to the proper 
performance of his/her teaching duties and responsibilities, or because he/she is 
participating in the activities of the Union, carrying out duties as a representative of the 
Union, or involved in any procedure to interpret or enforce the provisions of the 
Collective Agreement. 

2. The Board will not condone or tolerate any written or verbal expression of sexism or 
racism. 

ARTICLE E.28 PERSONNEL FILES 

1. There shall be only one personnel file for each teacher, maintained at the District office. 
Any file relating to a teacher kept at a school shall be forwarded to the District office 
when the teacher leaves that school. 

2. After receiving a written request from a teacher, the Superintendent or designate, in 
respect of the District file, or the principal or designate of the school, in respect of any 
school file, shall, as soon as practicable, grant access to that teacher's file. 

3. An appropriate employer official shall be present when a teacher reviews his/her file, and 
the teacher may be accompanied by an individual of his/her choosing. 

4. The employer agrees that only factual material and materials relevant to the employment 
of the teacher shall be maintained in personnel files. 
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5. Upon written request, material critical of the employee (other than evaluation reports) or 
in the nature of a reprimand may be removed. If not removed, a teacher may attach a 
statement to the material indicating the nature of the disagreement with the non-removal. 
Factual errors or omissions shall be corrected upon receipt of a teacher's written 
request. The file shall not contain unsigned letters of complaint. 

6. Upon the teacher's request, material critical of the teacher, other than material relating to 
danger or harm to pupils, and formal evaluations, shall be removed from the teacher's 
file after the expiration of two (2) years, provided that no further material of that nature 
has been subsequently filed. 

7. Information relating to a teacher kept at a school by an administrative officer shall be 
subject to the guidelines above. In this case the administrative officer shall act as the 
Superintendent’s designate. When the teacher or incumbent administrative officer 
resigns, transfers or retires, the information in the file will be retained, amalgamated with 
the District office file, or destroyed. 

ARTICLE E.29 SCHOOL ACT APPEALS 

1. The Union and the Board recognize that from time to time disagreements may arise 
between teachers and parents/guardians and/or students. The Union and the Board also 
recognizes that these disagreements are usually best handled at the 
teacher/parent/guardian and/or teacher/student level. 

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 
pupil has not first informed or discussed the decision with the teacher(s) who made the 
decision. 

3. Where a student and/or parents/guardian files an appeal under the School Act 
(Section 11) and/or Board By-Law of a decision of a teacher covered by this Agreement: 

a. the teacher and the Union shall immediately be notified of the appeal and shall be 
entitled to receive all documents relating to the appeal; 

b. the teacher shall be entitled to attend any meeting with the Board or its 
representatives in connection with the appeal where the appellant is present and 
shall have the right to representation by the Union; 

c. The teacher shall have the opportunity to provide a written reply to any 
allegations contained in the appeal. 

4. No decision or By-law of the Board with respect to the conduct of such appeals or the 
disposition of any appeal shall abrogate any right, benefit or process contained in this 
Agreement, or deprive the teacher of any right, benefit or process otherwise provided by 
law. 
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ARTICLE E.30 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 
exercising their duties as an employee of the Board, and 

a. an investigation by the Board has concluded that the accusation is false, or 

b. an arbitrator considering discipline or dismissal of the teacher finds the accusation 
to be false; 

2. The teacher shall be entitled to the following assistance from the Board, which shall be 
for the purpose of expediting the return to his/her full time teaching duties; 

a. to provide the Teacher and the Teacher’s family all reasonable specialist 
counselling and/or medical assistance to deal with negative effects of the 
allegation, beyond the Employee Assistance Program (EAP), as agreed by the 
Superintendent and the President of the OSTU. 

b. short term (less than three (3) months) leave of absence with pay. 

c. first priority for transfer to any vacant teaching position requested by the teacher 
for which he/she possesses the necessary qualifications. 

d. where requested by the teacher, provision of factual information to parents by the 
Board. 

3. Where a teacher has been suspended pursuant to section 15, (4 or 7) of the School Act 
the teacher shall be reinstated with full back pay providing the teacher is acquitted of the 
charges and any additional investigation by the Board concludes that the teacher has not 
been guilty of any wrongdoing. 
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SECTION F     PROFESSIONAL RIGHTS 

LOCAL ARTICLES 

ARTICLE F.1  PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL 

1. The Employer shall pay two hundred fifty dollars ($250.00) per teacher and the OSTU 
shall pay sixty two dollars and fifty cents ($62.50) per teacher to establish a fund for the 
purpose of professional development. The fund shall be controlled and administered by 
the District Professional Development Funding Committee. 

a. The Employer shall pay six thousand four hundred dollars ($6,400.00) into a fund 
for Teachers Teaching on Call. The fund shall be controlled and administered by 
the District Professional Development Committee. 

b. 50% of the Employer funds shall be transferred to the Union on October 15, with 
the remaining 50% transferred on December 15 of each school year. 

2. The District Professional Development Funding Committee shall be chaired by the 
Union's professional development chairperson, who shall have voting rights. 

3. The District Professional Development Funding Committee shall be comprised as 
follows: 

a. three (3) representatives of the Union in addition to the professional development 
chairperson; 

b. three (3) representatives of the District. 

4. The Professional Development Fund will not be required to finance curriculum 
implementation in the District. 

5. The District Professional Development Committee shall plan and organize district-wide 
professional development activities and shall carry out other professional development 
activities as directed by the Professional Development Funding Committee. This 
committee shall be comprised as follows: 

a. the OSTU Pro-D chairperson who shall chair the committee; 

b. one (1) teacher representative from each school; 

c. one (1) representative of administrative officers; 

d. the Superintendent or designate; 

e. one (1) representative of the Board. 
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6. The Employer shall provide ten (10) Teacher Teaching on Call days to the District 
Professional Development Committee to plan and organize professional development 
activities. 

7. The School Professional Development Committee shall include an Administrative Officer 
of the school. 

ARTICLE F.2  DAYS FOR PROFESSIONAL DEVELOPMENT 

1. There shall be a minimum of five (5) professional development days allocated for 
professional development activities, three (3) of which shall be school-based 
professional development days. 

2. Professional Development days shall be considered as instructional days for salary 
purposes. 

3. The Board shall approve such professional development day(s) activities as are 
sanctioned by the District Professional Development Committee or in the case of the 
school-based day(s) by the School Professional Development Committee. An outline of 
the planned activities shall be submitted to the District Professional Development 
Committee by the School Professional Development Committee at least one (1) month in 
advance of school-based professional days. 

ARTICLE F.3  CURRICULUM IMPLEMENTATION 

1. The composition of the existing Curriculum Development Advisory Committee (C.D.A.C.) 
shall be six (6) representatives from the Employer, six (6) representatives from the 
Union, and two (2) parent representatives as selected by the Parent Advisory 
Committees (P.A.C.). The committee shall elect its chairperson. 

2. The purpose of this committee shall be to advise the Employer and the Union regarding 
matters concerning the implementation of either provincial or local new curricula, 
including recommendations on terms of reference for other implementation committees. 
The committee is entitled to receive, on request, status reports from other committees 
necessary for implementation purposes. 

3. The committee shall meet, at a mutually agreeable time at the request of either party, to 
discuss and make recommendations for the implementation of the new curricula. 

4. Funding and time for curriculum implementation shall be provided by the Employer. 

5. The committee shall receive full information on Ministry funding for curriculum 
implementation and change. 
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ARTICLE F.4  SCHOOL ASSESSMENTS/ACCREDITATION 

1. The primary objective of the school accreditation/assessment process is the 
improvement of learning outcomes for students. The means of achieving this objective is 
by school self-assessment to recognize school strengths in serving students and the 
identification and development of a school growth plan to address areas requiring 
development and improvements. 

2. The school shall receive full information on Ministry funding/resources available for 
school assessment/accreditation and follow-up activities. 

3. Prior to undertaking a school assessment/accreditation program, the school 
administration and staff shall advise the Board of desirable resources and the method of 
implementing the assessment/accreditation. 

4. It is acknowledged that an internal and external accreditation/assessment requires 
increased clerical time and release time for teachers in order to minimize the disruption 
to instruction. The Employer shall provide such time in accordance with the Ministry 
service levels and funding. 

5. The external assessment/accreditation team's report shall be provided to the school staff 
concerned, the Board, and when appropriate the Ministry of Education. 

6. Ministry funds targeted for follow-up activities in a school shall only be used for those 
purposes. 

ARTICLE  F.5  PROFESSIONAL AUTONOMY 

1. Within the bounds of effective educational practice, prescribed provincial and local 
curricula and programs, and school instructional goals that have been collegially 
determined, teachers shall have individual professional autonomy in determining the 
methods of instruction and the planning and presentation of course materials in the 
classes of pupils to which they are assigned. 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 81 
 

SECTION G LEAVES OF ABSENCE 

ARTICLE G.1  PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 
districts in British Columbia, for employees hired to or on exchange in the district. 

 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.20 Sick Leave for sick leave use and accrual.] 

ARTICLE G.2  COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

 
i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster child or guardian;  

 
b. in relation to an employee's spouse:  

 
i.  the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or 
a current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership.  

 
2. Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 

 
3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in clause 1 above, shall incorporate any expanded 

definition of “immediate family” that may occur through legislative enactment.) 
 
[See G.22 Compassionate Leave for short-term, compassionate leaves of up to five days.] 
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ARTICLE G.3  FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 

ARTICLE G.4   BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 
employee’s immediate family.   
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee’s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster parent, or a current or former ward; and  

 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 84 
 

c.  anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership. 

 
[See also Article G.4.5.] 
 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5. A teacher shall be granted one (1) day leave with pay to attend the funeral of any relative 

not listed in Article G.4.1. 

ARTICLE G.5   UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 
discretionary leave each year. 

 
b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
  

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

   
3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 
this new article shall apply. 
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ARTICLE G.6  LEAVE FOR UNION BUSINESS 

 
1. a. Any union member shall be entitled to a leave of absence with pay as authorized 

 by the local union or BCTF and shall be deemed to be in the full employ of the 
 board.  

 
b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 
2. The local or BCTF shall reimburse the board for 100 per cent of such salary, benefits, 

pension contributions and all other contribution costs upon receipt of a monthly 
statement.   

 
3. Where a TTOC replaces the member on union leave, the reimbursement costs paid by 

the local or the BCTF shall be the salary amount paid to the TTOC. 
 
4. Where a non-certified replacement is used, the reimbursement costs paid by the local or 

the BCTF shall be the salary amount paid to the replacement. 
 
5. Where teacher representatives are requested by the board to meet on union-

management matters during instructional time, representative(s) shall be released from 
all duties with no loss of pay. 

 
Short-term leave (leave of 10 consecutive school days or less) 
 
6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 
  

Long-term leave (leave of more than 10 consecutive school days) 
 
7. Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 
8. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Elected union officer release 
   
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Implementation:  
  
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply.  
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Local Provisions 
 

Release Time for CTF Business 

11. Upon receipt of reasonable notice, the Employer shall grant individual members of the 
Union leaves of absence with pay from teaching duties to a maximum of eight (8) days 
per school year in order to carry out the business of the CTF. 

12. The following leaves shall not be included in the maximum leave provision of eight (8) 
days: 

a. leave to serve as members of a committee and/or task force of the CTF. 

13. Unless otherwise specified in this Agreement, such release from duties per Article 
G.6.11 shall be granted without loss of pay and shall be granted subject only to the 
Employer being reimbursed for the cost of the Teacher Teaching on Call. 

14. If a Union member is elected to a full-time position with the CTF, leave of absence 
without pay shall be granted for the duration of that member's office. 

15. If a Union member is appointed to a position with the administrative staff of the BCTF or 
CTF, leave of absence without pay shall be granted for a maximum period of four (4) 
years. 

16. Union members returning from leaves as specified in G.6.14 and G.6.15 (above) must 
inform the Employer at the earliest possible date but not later than May 31, and shall be 
assigned: 

a. to a comparable position in the same school commensurate with his/her 
experience and training, or if not available; 

b. to another comparable position in the District. 

ARTICLE G.7  TTOCs CONDUCTING UNION BUSINESS 

  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
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4. Time spent conducting union business will be recognized for the purpose of seniority and 
experience recognition up to a maximum of 40 days per school year.  

 
Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 
NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  

LOCAL ARTICLES 

ARTICLE G.20 SICK LEAVE 

1. Sick leave with pay is earned on the basis of one and one-half (1.5) days for each month 
in which the teacher has taught in the service of the Employer. Teachers on part-time 
appointments will accrue sick leave on a proportionate basis to their appointment. 

2. Any days during which the teacher has been absent with full pay for reasons of illness, 
injury or unavoidable quarantine shall be charged against sick leave accumulated by the 
teacher. A teacher on an approved unpaid leave or on layoff from the Employer shall not 
have access to or accumulate sick leave for the period of such absence, but shall retain 
his/her cumulative allowance, if any existing, at the time of such leave or layoff. 

3. The maximum number of days of sick leave allowed with full pay in any one school year 
shall not exceed one hundred and twenty (120). 

4. Each teacher shall receive by October 31 an annual statement of his/her accumulated 
sick leave as of June 30. 

5. In each year, fifteen (15) days of sick leave shall be advanced to each teacher at the 
beginning of the school year. Teachers commencing employment with the Employer 
during the year shall then have available to them the pro rata portion of sick leave 
benefits which would accrue to them for the balance of the school year. Where the 
Employer is unable to collect any outstanding balance as provided for above, the Union 
will join with the Employer and undertake a course of action as appropriate to recover 
any outstanding amount from the teacher. 

6. A teacher may be required to provide an acceptable medical certificate in relation to any 
absence due to illness or injury. 

7. Sick leave accumulated and unused prior to June 30, 1988 shall be carried forward on 
behalf of each teacher. 

[See also Article G.1 Portability of Sick Leave.] 
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ARTICLE G.21 WORKSAFE BC - LEAVE WITH PAY 

1. An employee prevented from performing their regular work with the Employer on account 
of an occupational accident that is recognized by WorkSafe BC as compensable within 
the meaning of the Compensation Act shall receive from the Employer the difference 
between the amount payable by WorkSafe BC and their regular salary, to a maximum of 
six (6) months, in the following manner: 

a. the Employer shall be reimbursed by WorkSafe BC for the compensation amount; 

b. the employee shall receive their regular salary to a maximum of six (6) months; 

c. the employee's T-4 statement shall reflect the amount of WorkSafe BC earnings; 
provided, however that such employee shall not be entitled to use their sick leave 
credits for the time lost during the said six (6) month period by reason of any such 
disability. 

2. After six (6) months the Board will deduct from the accumulated sick leave of a teacher 
or amount proportional to the difference between the compensation payment and the 
teacher's full salary. 

3. In neither of the above sections shall the income of the teacher exceed that received had 
the teacher been at work. 

ARTICLE G.22 COMPASSIONATE LEAVE 

1. Where a teacher makes written application on the Employer form for compassionate 
leave because of critical illness within the teachers' immediate family as defined in the 
Bereavement Leave section, leave with pay shall be granted to a maximum of five (5) 
days annually. The teacher may be required to produce a certificate from a duly qualified 
medical practitioner as proof of such illness in his or her family. In cases of emergency 
the leave form may be submitted retroactively. 

[See also Article G.2 Compassionate Care Leave for long term compassionate leave.] 

ARTICLE G.23 FUNERAL LEAVE 

1. A teacher shall be granted up to one-half (1/2) day leave with pay to act as a pallbearer 
at a funeral. 

ARTICLE G.24 JURY DUTY/COURT APPEARANCE 

1. The Employer shall grant leave of absence with pay to any teacher summoned to serve 
on a jury or when subpoenaed as a witness in criminal or civil proceedings. A teacher on 
such leave shall pay over to the Employer any sums received for jury duty or witness 
fees, exclusive of traveling costs or meal allowances. 

2. Leave of absence to appear in one's own defense or in appearances created by the 
teacher's private affairs shall be granted without pay. 
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3. A teacher who attends court ceremonies to become a Canadian Citizen shall be granted 
one (1) day’s leave with pay for that purpose. 

ARTICLE G.25 COMMUNITY SERVICE 

1. Community service shall include services as a member of a municipal council or board, 
hospital board, regional district board, regional college board, or quasi-government 
organization. Leave with pay to a maximum of five (5) days per year and without pay to a 
maximum of ten (10) days per year, shall be granted to attend meetings of such bodies 
during school hours. A member of a municipal council shall be granted up to an 
additional five (5) days leave with pay per year. Cost of a Teacher Teaching on Call, 
where required shall be borne by the teacher when leave with pay is granted. 

ARTICLE G.26 POLITICAL LEAVE 

1. When a teacher is nominated as a candidate and wishes to contest a municipal, 
regional, provincial or federal election, he/she shall be given leave of absence without 
pay, during the election campaign. Should the teacher be elected as a Member of 
Parliament or Member of the Legislative Assembly, he/she shall be granted an unpaid 
leave of absence for the first term of office. Leave for each subsequent term of office 
must be applied for in writing and must be approved by the District. 

2. The return from such leave of absence shall begin at the start of the school year in 
September or at the resumption of school following the Christmas break following proper 
notice, or at a date reached by mutual consent. 

ARTICLE G.27 LEAVE FOR OUTSIDE ASSIGNMENT 

1. Teachers accepting assignments with the Department of National Defense, External 
Affairs, C.I.D.A., or similar organizations, teachers appointed as teaching associates at 
British Columbia universities, or teachers on exchange programmes with other provinces 
or countries, may be granted leave of absence without pay for up to two (2) years on the 
following bases: 

a. four (4) years prior satisfactory service within the District shall be required; 

b. requests for leave must be received at least three (3) teaching months prior to the 
expected commencement of leave; 

c. notification of the teacher's intention to return shall be required at least three (3) 
months prior to the expected return; 

d. upon return to the District, the teacher may be assigned to any position within the 
District; 

e. the number of teachers allowed leave under this policy at any one time shall be 
limited to two (2). 
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ARTICLE G.28 PERSONAL LEAVE 

1. After five (5) years of continuous service in the District, the Board may consider a request 
for a one (1) year leave of absence, which will be renewable solely at the 
superintendent’s discretion. Requests for such leave, without pay, will be considered on 
the following bases: 

a. the requested leave period is one (1) academic year; 

b. written notice of at least three (3) teaching months is given; 

2. Upon return to the District, the employee shall be assigned: 

 a.  to the same or comparable position in the school commensurate with the ______ 

teacher’s qualifications and/or experience; or 

 b.  if no such position is available, to a comparable position in the District.  

3.  A teacher shall only be allowed leave under this provision once every five (5) years.  

4.  The request for leave pursuant to G.28.1. shall not unreasonably be denied.  

5.  Teachers may request a short term personal leave of absence without pay.  

ARTICLE G.29 EDUCATIONAL LEAVE WITHOUT PAY 

1. Leave of absence without pay may be granted for the purpose of further educational 
studies or other professional development on the following basis: 

a. such leave shall be not less than four (4) months or more than two (2) years in 
length; 

b. three (3) years prior satisfactory service within the District shall be required; 

c. requests for leave must be received at least three (3) teaching months prior to the 
expected commencement of leave. 

2. Documentary support of the applicant's intentions must be provided to the 
Superintendent of Schools upon application for leave under this section. 

3. Notification of the teacher's intention to return shall be required at least three (3) months 
prior to the expected return. 

4. Upon return to the District, the employee may be assigned to any position within the 
District, and is expected to remain a District employee for a period of at least two (2) 
years. 

5. The number of teachers allowed leave under this Article, at any one time, will be 
determined by the Board. 
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ARTICLE G.30 EDUCATIONAL LEAVE WITH PAY 

1. Leave of absence with pay may be granted for the purpose of further educational studies 
or other professional development (pursuant to the School Act) on the following bases: 

a. work to be undertaken should be at the post-graduate level; 

b. courses must be of practical value to the School District; 

c. three (3) years prior satisfactory service within the School District shall be 
required; 

d. documentary support of the applicant's intentions must be provided to the 
Superintendent of Schools upon application for leave under this section; 

e. such requests will be considered on an individual merit basis. 

2. Educational conferences and/or Courses 

 Leave of absence with pay may be granted for attendance at educational conferences 
and/or courses. All requests for such leave must be forwarded to the Superintendent. 

ARTICLE G.31 ACADEMIC LEAVE 

1. A teacher shall be granted one (1) day per year with pay to write a university 
examination in a subject related to his/her teaching field or professional development. 

2. A teacher shall be granted up to two (2) days with pay to attend convocation to receive 
an academic degree. 

3. A teacher may request up to two (2) days to give an address on educational matters or 
to otherwise assist in the presentation of workshops or conferences. 

ARTICLE G.32 SPECIAL CIRCUMSTANCES LEAVE 

1. A teacher shall be granted four (4) days leave of absence with pay, per school year, for 
personal reasons, family illness or emergency situations. The teacher shall be billed 
1/240 of annual salary, at Category 4, step 0, for each day of leave. 

ARTICLE G.33 HOLIDAY EXTENSION LEAVE 

1. No leave will be granted for holiday extension purposes except upon the 
recommendation of the Superintendent of Schools where the applicant's service to the 
District merits special consideration.  In no case shall any such extension exceed two (2) 
days. 

a. At least thirty (30) days' notice shall be required. 
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b. The Superintendent must be satisfied that the educational need can be 
adequately met. 

c. A salary deduction of 1/200th of the employee's annual salary shall be made for 
each day of leave. 

d. Such leaves shall be referred to the School Board for approval. 

 For the purpose of this Article, "holiday" is defined by reference to article D.22 (Regular 
Work Year for Teachers) of this Collective Agreement, i.e., at the beginning or end of 
Christmas vacation; at the beginning or end of Spring Break; and at the end of June. 

ARTICLE G.34 MATERNITY LEAVE 

1. A pregnant teacher shall be granted upon request, a leave of absence without pay to a 
maximum of two (2) years. 

2. For the purposes of this Article, natural term breaks shall be considered to be the 
commencement of the school year, the commencement of school after the Christmas 
recess, and the commencement of school after the Spring Break. 

3. Short-term Maternity Leave 

a. The term of a short-term maternity leave shall be: 

i. as provided for in Part 7 of the Employment Standards Act (1980), or; 

ii. for a stated period of time not to exceed one (1) year provided that any 
commencement or return date beyond the statutory time limits shall 
coincide with natural term breaks. 

b. A teacher on short-term maternity leave shall receive experience recognition for 
the duration of the leave. 

c. For those benefits capable of being maintained, a teacher on short-term 
maternity leave may, upon prepayment of the employee portion of premiums, by 
post-dated cheques, have her benefits maintained by the Employer for the 
duration of the leave. 

4. Extended Maternity Leave  

a. Extended Maternity Leave is leave beyond the term of short-term maternity leave. 

b. The term of extended maternity leave shall not exceed one year and the 
commencement and return dates shall coincide with natural term breaks. 

c. A teacher on extended maternity leave shall not receive experience recognition 
for the duration of the extended maternity leave. 
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d. For those benefits capable of being maintained, a teacher on extended maternity 
leave may upon prepayment of the total premiums, by post-dated cheques, have 
her benefits maintained by the Employer for the duration of the leave. 

5. A teacher who has requested and has been granted short-term or short-term plus 
extended maternity leave of less duration than the limits established in paragraphs 
G.34.3 and G.34.4 above, may by application to the Superintendent or designate request 
an extension to the return date. Such requests must comply with the limits and return 
date provisions set forth above, and shall not be unreasonably denied. 

6. Early return and emergency situations 

a. In the case of an incomplete pregnancy, death of the child, or should a teacher's 
personal circumstances change, an application for return to duty at a date earlier 
than that previously agreed will be considered by the Employer. Every effort will 
be made to comply with such requests. 

b. A teacher intending to make an early return to duty shall submit a written 
application and, where applicable, a medical certificate. 

7. A teacher returning to duty following a short-term or extended maternity leave shall be 
reassigned to: 

a. the same position in the same school, or if the position does not exist; 

b. a comparable position in the same school, commensurate with the teacher's 
experience and qualifications, or if there is no such position available; 

c. a comparable position in the District. 

ARTICLE G.35 ADOPTION LEAVE 

1. A teacher (or teachers, if both are employed by the Board) shall be granted leave with 
pay for one (1) day for purposes of adoption of a child. An additional two (2) days leave 
with pay for mandatory interviews and/or traveling time shall be granted to adoptive 
parents. 

2. Unpaid leave equivalent to the maternity leave provisions of the Agreement shall be 
granted in the case of adoption. 

ARTICLE G.36 MATERNITY (SUB PLAN) 

1. When a pregnant teacher takes the maternity leave to which she is entitled pursuant to 
the Employment Standards Act, the Board shall pay the teacher: 

a. ninety-five percent (95%) of the teacher’s current salary for the first two (2) weeks 
of the leave, and, where the teacher is eligible to receive EI maternity benefits; 

b. the difference between seventy per cent (70%) of the teacher's current salary and 
her weekly rate of EI. benefits, for a further fifteen (15) weeks. 
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i. Prior to payments provided under the Maternity SUB Plan being made to 
an employee, the employee must have applied for and be in receipt of EI 
benefits except if the employee is serving the two (2) week waiting period. 

ii. Employees have no vested right to payments under the Plan except to 
payments during a period of unemployment specified in the Plan. 

iii. Payments in respect of guaranteed annual remuneration or in respect of 
deferred remuneration or severance pay benefits will not be reduced or 
increased by payments received under the Plan. 

2. The Employer agrees to enter into the Supplementary Employment Benefit (SUB) Plan 
agreement required by the Employment Insurance Act in respect of such maternity 
payment. 

ARTICLE G.37 PATERNITY LEAVE 

1. A teacher shall be granted necessary time to take his partner to hospital, to return her 
home from hospital and/or to attend the birth of his child. Leave granted with pay for 
such purposes shall not exceed one (1) day, but may be taken in two (2) half-days. 

ARTICLE G.38 PARENTAL LEAVE 

1. A parental leave (inclusive of adoption) leave shall be granted upon request; 

a. as provided for in Part 7 of the Employment Standards Act, or; 

b. for a stated period of time beyond G.38.1.a so that the return to duty will coincide 
with the natural term break occurring next following the completion of statutory 
time limits. Natural term breaks shall be defined as provided for in G.34.2. The 
teacher shall be granted the same benefits, experience recognition and return to 
duty provisions of the Maternity Leave (G.34) clause. 
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ARTICLE G.39 PARENTHOOD LEAVE 

1. A teacher with a dependent child shall be granted a Parenthood Leave of absence 
without pay for a stated period of time as requested by the teacher to a maximum of two 
(2) years. 

2. Unless exceptional circumstances exist, Parenthood Leave shall only commence at the 
start of the school year, at the start of school following the Christmas recess, or at the 
start of school following the Spring Break. 

3. Unless exceptional circumstances exist, applications shall be submitted no less than 
three (3) months prior to the requested commencement date of the leave. 

4. Parenthood Leave shall be granted to either parent if both parents are teaching 
employees of the Board. 

5. A further Parenthood Leave shall only be available to a teacher if they return for at least 
one (1) year of teaching following a Parenthood Leave. 
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SIGNATURES 
 
Signed at Penticton, British Columbia, this _______day of ______________________, 2016. 
 
 
 
 
 
 
  
             
Bonnie Roller-Routley, Secretary-Treasurer   Leslea Woodward, President 
School District No. 67 (Okanagan Skaha)  Okanagan Skaha Teachers’ Union 
     
     
 
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Labour Relations Consultant Jim Iker, President  
British Columbia  Public School Employers’  British Columbia Teachers’ Federation   
Association 
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APPENDICES 

APPENDIX A  ASSOCIATED PROFESSIONALS 

The parties agree that in the event of additional employees being included in the unit as certified 
by the Industrial Relations Council, the following conditions shall apply: 

 

1. Within one (1) month of the variance in certification being granted, the parties shall 
commence collective bargaining in good faith to reach agreement on terms and 
conditions of employment established in this Agreement which shall apply to the 
Associated Professionals. 

2. In the event that the parties are unable to conclude agreement on these matters within 
one (1) month of the commencement of collective bargaining, or such longer period as 
may be mutually agreed, the outstanding matters shall be referred to binding arbitration 
for final and conclusive settlement. 
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APPENDIX B  DUTIES DEPARTMENT HEAD - LEVEL I 

The role of the Department Head is to ensure a departmental philosophy consistent with a 
school’s philosophy by assuming the following responsibilities under the supervision of the 
school’s administration. 

 

1. Implementing and co-ordinating curricula 

2. Assessing new resources 

3. Reviewing new curriculum changes 

4. Monitoring School, District, provincial examinations and their results 

5. Preparing summaries for student reporting procedures consistent with department 
practices 

6. Ensuring that all grade 12 examinable courses are taught with due concern for the 
provincial and scholarship examination specifications 

7. Assisting with collegial coaching 

8. Assisting administration in determining appropriate resources 

9. Advising administration concerning timetable organization for the department 

10. Liaising with other departments within the school and other schools regarding 
programme information 

11. Involvement in the hiring of and orientation of new staff to the department 

12. Providing department members and the administration with agendas and minutes of 
department meetings 

13. Preparing periodic reports as requested by the school’s administration 
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APPENDIX C  DUTIES DEPARTMENT HEAD - LEVEL II & MIDDLE SCHOOL TEAM 
LEADER 

The role of the Team Leader and Department Head is to ensure a departmental philosophy 
consistent with a school’s philosophy by assuming the following responsibilities under the 
supervision of the school’s administration. 

 

1. Implementing and coordinating curricula 

2. Assessing new resources 

3. Reviewing new curricula changes 

4. Monitoring School, District, provincial examinations and their results 

5. Preparing summaries for student reporting procedures consistent with department 
practices 

6. Assisting with collegial coaching 

7. Assisting administration in determining appropriate resources 

8. Advising administration concerning timetable organization for the department 

9. Liaising with other departments within the school and other schools regarding 
programme information 

10. Involvement in the hiring of and orientation of new staff to the department 

11. Providing department members and the administration with agendas and minutes of 
department meetings 

12. Preparing periodic reports as requested by the school’s administration. 

[See B.24] 
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APPENDIX D  CURRICULUM COORDINATOR 

A curriculum coordinator is viewed as a teacher with future administrative aspirations. As a 
result, a curriculum coordinator will seek to acquire as much administrative experience as 
possible while functioning in this role. He/she will be expected to understudy and to work in 
close cooperation with the Administrative Officer in all major areas of the school’s operation. 

 

Responsibilities 

A curriculum coordinator shall: 

1. be available by mutual agreement with the Administrative Officer after school closing in 
June and before school opening in September to assist with matters of curriculum, 
administration and organization.  Article D.22 (Regular Work Year for Teachers) will 
apply; 

2. assume responsibility for the coordination of up to three curriculum areas of instruction; 

3. provide assistance to the Administrative Officer in the following areas; 

(a) coordinate the use of textbooks and physical education equipment, 

(b) coordinate the athletic program, 

(c) assist new staff members, student teachers and Teachers Teaching on Call in 
adopting school curriculum, 

(d) contribute to curriculum responsibilities that may arise because of day-to-day 
operation of the school, 

(e) coordinate the special events within the school; 

4. assume administrative responsibilities for the proper functioning of the school in the 
absence of the Administrative Officer subject to the terms and conditions of this 
Collective Agreement and exclusive of supervisory evaluative duties with respect to 
other teachers; 

5. following consultation with the staff committee assume other duties as agreed upon by 
the Curriculum Coordinator and the Administrative Officer. 
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APPENDIX E  HEAD TEACHER 

1. The Board may appoint a Head Teacher to any facility that is considered separate from 
the main school facility. 

2. The Board will post the position under Section E.21 of the Collective Agreement. 

3. The head teacher is directly responsible to the principal by: 

3.1 assisting the principal to ensure the provision of adequate materials and supplies, 
the effective use of the facilities and the safety of students in the separate facility; 

3.2 maintaining effective contact with parents and the general public; 

3.3 maintaining such records and forms as are required by the principal/or the School 
District including but not limited to, pupil registration and attendance records, and 
teacher absence records. 

4. The Head Teacher shall not be responsible for supervisory or evaluative duties with 
respect to other teachers. 

5. While acting as Head Teacher, the teacher is covered by all terms and conditions of the 
Collective Agreement. 
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APPENDIX F  TEACHER-IN-CHARGE 

1. At the start of each school year, the Board will post in each school, under Article E.21 
(Posting and Filling Vacant Positions) of the Collective Agreement, the position of 
teacher-in-charge. From the applicants in each school, the Board shall appoint a 
teacher-in-charge on an annual basis, except in schools which have a curriculum 
coordinator. Under special circumstances a teacher-in-charge may be appointed for a 
period of less than one year but not for less than one month. 

2. In the event that the Administrative Officer(s) is/are absent from the school premises, 
the teacher-in-charge may be requested to assume some of the day-to-day routine 
duties and emergent situations that are normally performed by the Administrative 
Officer(s). 

3. The teacher-in-charge shall not be responsible for supervisory or evaluative duties with 
respect to other teachers. 

4. A Teacher Teaching on Call shall be provided for the teacher-in-charge with the 
Teacher Teaching on Call time being reflective of the administration time of the absent 
Administrative Officer. If it is known in advance that the Administrative Officer will be 
absent for one-half (1/2) day or more, a Teacher Teaching on Call shall be provided at 
the discretion of the teacher-in- charge. 

5. The base rate for a teacher-in-charge is for ten (10) accumulated F.T.E. days. After ten 
(10) accumulated days of acting as teacher-in-charge, the teacher-in-charge shall 
receive an allowance as follows: 

Effective July 1, 2013   $34.45  
Effective September 1, 2014 $35.14  
Effective January 1, 2015   $35.58  
Effective May 1, 2016   $35.74  
Effective July 1, 2016   $36.10  
Effective May 1, 2017   $36.10  
Effective July 1, 2017   $36.28  
Effective May 1, 2018   $36.64  
Effective July 1, 2018   $36.82  
Effective May 1, 2019   $37.19 

  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 This accumulation does not apply to a teacher-in- charge appointed on less than an 
annual basis. A teacher-in-charge appointed on a monthly basis will be paid the daily 
allowance for each full day following the first day as teacher-in-charge in that month. 
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6. In a school where absences of the Administrative Officer(s) continue for more than five 
(5) consecutive school days and an Administrative Officer is not assigned to the school, 
the teacher-in-charge will assume all administrative duties, excluding only formal 
evaluation of instruction and personnel. 

7. While acting as teacher-in-charge, the teacher is covered by all terms and conditions of 
the Collective Agreement. 
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APPENDIX G  CRITERIA FOR EVALUATING TEACHERS 

I MANAGEMENT 

 The teacher practices management suitable to the immediate educational objectives 
and the learning environment of the school. 

A. Student-Classroom Management 

1. Encourages students to assume responsibility for their own actions. 

2. Establishes consistent routines and clear expectations for student conduct 
appropriate to the activity. 

3. Develops an appropriate teaching/learning situation. 

4. Fosters excellence and provides an opportunity for student displays. 

5. Creates a physical setting that contributes to learning. 

B. RECORD KEEPING AND STUDENT ACHIEVEMENT 

1. Establishes a variety of procedures for assessing student performance and 
communicates these procedures clearly to students, parents and other 
personnel. 

2. Utilizes the results of student performance assessments to plan for future 
instruction. 

3. Interprets the results of student assessments. 

4. Identifies the reasons students have or have not met instructional objectives. 

5. Maintains appropriate, accurate records of student achievement, attendance, and 
other necessary data, and reports effectively to parents. 

6. Respects the confidentiality (restricted nature) of information concerning 
students. 

C. CONTROL OF TEACHING/LEARNING SITUATIONS 

1. Practices and maintains classroom management suitable to the educational 
objectives and learning environment. 

2. Maintains an effective classroom environment by appropriate management of 
those factors within the teacher’s control. 
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II INSTRUCTION  

A. CURRICULUM  

1. Endeavours to maintain current knowledge of his/her teaching assignment. 

2. Endeavours to remain current in knowledge of appropriate developments and 
trends in the teaching assignment being taught. 

3. Makes appropriate judgments in selecting materials to suit curricula needs of the 
students. 

4. Develops long and short-term objectives which provide a variety of learning 
experiences. 

5. Plans and endeavours to provide for individual differences among students. 

B. SKILLS 

1. Encourages students to learn. 

2. Uses various techniques and strategies to promote learning. 

3. Uses relevant classroom displays to promote learning. 

4. Asks questions which promote thinking skills. 

5. Involves students in experiences and activities designed to develop and stimulate 
thought. 

6. Creates assignments which utilize, reinforce or expand upon the content of the 
lesson. 

7. Monitors individual understanding. 

8. Provides opportunities for questioning, speculation, and originality. 

9. Plans with clear objectives, communicates objectives to the pupils, and assesses 
outcomes in terms of the intended purposes. 

III PROFESSIONAL RELATIONS 

1. Attempts to establish and maintain a mutual respect between the teacher and 
students. 

2. Develops positive rapport with students. 

3. Promotes positive relationships with and among students. 

4. Encourages students to assume responsibility for their own actions, to practice 
self-discipline, and to develop a positive self-concept. 
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5. Demonstrates consistency, respect, and firmness in dealing with students. 

6. Maintains individually and cooperatively a high standard of professional conduct 
with pupils, colleagues and parents. 

7. Displays tact when dealing with students and parents. 

8. Maintains contact with parents and is accessible to them. 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 
 
Letter of Understanding No. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 
 
a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 
b. Those matters contained within Appendix 2 shall be designated as local matters. 

 
2. Provincial parties’ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

 
a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties.Outstanding local matters may not be referred to the provincial 
table subsequent to the exchange of proposals by the provincial parties at the 
provincial table.  

 
b. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 
 

a. Agreements on local matters shall be ratified by the local parties subject to 
verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 
 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
 

 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 109 
 

Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 
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 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 116 
 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
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21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of 
the clause that are provincial including:  continuation of benefits, increment entitlement, pension 
related matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers’ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers’ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in 
those districts where the Previous Local Matters Agreement contained language which dealt with 
this issue or its equivalent.  For all other districts, “Selection of Administrative Officers” shall be 
deemed a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this 
addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on 
the issue of “Selection of Administrative Officers” or its equivalent exists in the Previous Local 
Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, 
Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements 
on this same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its 
equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers’ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers’ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a “fund” for professional development purposes and 
the continued entitled of an individual teacher to professional development funds and/or 
teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated 
as a provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of 
the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment 
entitlement and matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers’ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers’ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call 
(TTOC) has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as 
found in the 2006-2011 Collective Agreement/Working Documents and is not intended to 
create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call 
(TTOC). 
 

Signed this 25th day of June, 2012 

 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay), SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 
(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 
Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 
(Nechako Lakes). 

 

 
[Not applicable in S.D. #67 (Okanagan Skaha)] 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 

 
[Not applicable in S.D. #67 (Okanagan Skaha)] 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Employment Equity – Aboriginal Employees 
 
 
The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
“special program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a “special program” consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 
Re: Teacher Supply and Demand Initiatives 

 
 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree 
to support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time 
employee is to receive a retention allowance pro-rated to her/his full-time 
equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 
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Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 
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Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
 
This agreement was necessitated by the fact that some districts have a separate 
seniority list for adult education teachers, i.e., 1 seniority list for K – 12 and a second 
separate seniority list for adult education seniority. Consistent with Irene Holden’s 
previous awards on porting, implementation of this agreement is meant to be on a 
prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment in 
that area.  
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 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick 
Leave – Simultaneously Holding Part-Time Appointments in Two Different 

Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 and 
G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher’s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee’s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For 
this period of time (the period of time that the teacher simultaneously holds part-
time continuing appointments in both districts up until the time the teacher ports) , 
for the purpose of porting , the teacher will be limited to a maximum of 1 years 
seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the Irene 
Holden award of June 7, 2007 concerning porting while on full-time leave shall 
then apply. 
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5. Consistent with Irene Holden’s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or sick 
leave. No seniority and/or sick leave can be ported to district B until the employee 
has resigned or terminated their employment in district A. Once ported, the teacher’s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary verification 
forms to the previous school district for the porting of seniority. The Irene Holden 
award dated June 7, 2007 will then apply. No seniority can be ported to district B 
until the employee’s leave of absence is effective. Once ported, the teacher’s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are 
Currently on the Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher 
on recall in district A obtains a continuing appointment in district B, i.e., while holding 
recall rights in one (1) district obtains a continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 

teacher terminates all employment, including recall rights with the previous 

school district. 
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6. Consistent with Irene Holden’s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. This teacher after working 1 year in 
district “B” accepts recall to a continuing appointment in district “A”. Only 3 years of 
seniority would be ported back to district “A” and for record keeping purposes, the 
teacher’s seniority record in district “B” would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. After working 2 years in school district 
“B” this teacher’s recall rights in school district “A” are lost. No further seniority can 
be ported from district “A” to district “B” and for record keeping purposes, the 
teacher’s seniority record in district “A” would be zero for all purposes. 

 
Original signed by: 
 
   

Brian Chutter 
For BCPSEA 

 Jim Iker 
For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Provincial Extended Health Benefit Plan 

 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event 
of a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 139 
 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
  

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 
 

Age 70 or upon earlier retirement. As of January 1, 
2016: June 30th following an employee attaining age 
75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: TTOC call-out and hiring practices 
 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 



School District No. 67 (Okanagan Skaha) July 1, 2013 – June 30, 2019 Working Document 
Page | 144 
 

LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Secondary teachers’ preparation time 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 
23; 
 
“Forecast GDP” means the average forecast for British Columbia’s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to 
March 31 in the next year’; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for 
a given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
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“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada’s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as 
“Real Gross Domestic Product at Market Prices” currently in November of each 
year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth in 
BC’s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 
to 2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, 
for each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 
of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, 
employers and unions of the percentage allowable General Wage 
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Increase, if any, for each bargaining unit or group with authorization to 
employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on 
the first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 
2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 

 
  

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
Re: Recruitment and Retention for Teachers at Elementary Beaverdell and 

Big White Elementary School 
 
 

[Not applicable in School District No. 67 (Okanagan Skaha) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will remain 
and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied 
to the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer 
within a District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
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with the exception of any leftover days remaining (1 – 16 days) after the whole month 
conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 
– FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and 
including June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including June 30, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST 
-  FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and 
including November 15th  
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience 

credits earned under Article C.4  (up to and including November 15, __________) to that 

of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees. Transfer of these experience credits shall take place and 

be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for 

TTOC experience credits earned up to and including November 15th to 

take effect on December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Education Fund and Impact of the Court Cases 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. 
If the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored 
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language. The Education Fund provisions will continue in effect until there is agreement 
regarding implementation and/or changes to the restored language. 

 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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WORKING DOCUMENT –SCHOOL DISTRICT # 68 

 

PROVINCIAL AND LOCAL MATTERS AGREEMENT 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION/ 

BOARD OF EDUCATION OF SCHOOL DISTRICT #68 

(NANAIMO-LADYSMITH) 

(The ―Employer‖) 

   

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION/ 

THE NANAIMO DISTRICT TEACHERS’ ASSOCIATION 

(The ―Local‖) 

 

 

 

Effective July 1, 2013 to June 30, 2019 

 

 Please note:  This document attempts to set out all the current terms and conditions of employment 
contained in the Collective Agreement between BCTF and BCPSEA under the Public Education 
Labour Relations Act, as those terms and conditions are applicable to this school district.  In the 
event of dispute, the original source documents would be applicable. 
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PREAMBLE: 

1. It is evident that it is in the best interests of the employer and employee as well as all 
those served by the school system that harmonious relations and settled conditions of 
employment be maintained.  

2. It is evident that the quality of work-life of teachers may have a direct bearing on the 
quality of education received by students.  

3. To ensure this end it is important that there should be tangible assurance that:  

a. such terms and conditions have continuity and are not subject to hasty or 
arbitrary change;  

b. personnel practices are applied fairly and consistently and that individuals have 
the right to appeal grievances;  

c. teachers will be involved in the formulation of decisions which will affect their 
working lives;  

d. this Agreement recognizes and establishes processes by which the Board and 
the Association will cooperate to provide quality educational services. It is in the 
mutual interest of the Board and the Association that the administration of this 
Agreement will enable the parties to provide for the efficient and orderly 
operation of the schools within the School district so that, to the fullest extent 
possible, the education of the students will be enhanced.  

 

DEFINITION OF TERMS 

1. The use of one gender in this Agreement shall include the other and the singular include 
the plural, unless the sense of the provisions provides otherwise.  

2. The term "Agreement" shall mean this entire Collective Bargaining Agreement.  

3. The term "Association" shall mean the Nanaimo District Teachers' Association.  

4. The term "Board" shall mean the Board of Education, School District No. 68 (Nanaimo-
Ladysmith). It is understood that the Board designates and delegates administrative 
functions to the Superintendent and other administrative staff.  

5. A "teacher" means a person holding a valid and subsisting certificate of qualification 
issued by the Teacher Regulation Branch who is appointed or employed by a Board to 
give tuition or instruction in a public school or to provide other educational services to the 
Board that employs the teacher and includes a person to whom the Branch issues a 
Letter of Permission for teaching as defined in the School Act and Regulations.  

6. A "temporary" teacher shall mean a teacher employed on a temporary appointment 
pursuant to this Agreement.  

7. An "Administrative Officer" means a person who is employed by the Board as a Director 
of Instruction, a Principal or a Vice-Principal.   
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8. A Teacher-Teaching-on-Call (TTOC) shall mean a teacher holding a valid B.C. Teaching 
Certificate who performs Teacher-Teaching-on-Call services for the Board and shall be 
subject to Article B.2 (Teacher Teaching on Call Pay and Benefits) and Article C.21 
(Teacher Teaching on Call Employment Rights). 

9. A "Speech and Language Pathologist" means a person providing assessment and 
therapy for students with speech and language problems.   

10. For the purpose of this Agreement, "daily rate" shall mean 1/200 of the teacher's annual 
salary.  

11. When “basic Teacher-Teaching-on-Call rate”, “daily Teacher-Teaching-on-Call rate” or 
“Teacher-Teaching-on-Call rate” are used in this Agreement, it shall mean the rate 
determined by Article B.2.6 (Rate of Pay) or the actual rate paid to a Teacher-Teaching-
on-Call, whichever is higher, but in no event will that rate be higher than the replaced 
teacher‟s daily rate.  

12. "Noon intermission" is defined as the period of time that falls between the end of 
morning instruction and the commencement of afternoon instruction.  

13. A "Board official" means the Superintendent or a person who is acting as a designate or 
delegate of the Board or Superintendent.  

14. "Branch" means the Teacher Regulation Branch.  

15. An "Education Assistant" means a person who is employed by the Board in accordance 
with Section 18 of the School Act.   

16. Subject to the qualifications stated in Article B.20 (Placement on Schedule), teachers 
holding permanent British Columbia teachers certificates issued prior to the 
incorporation of the Teacher Qualification Service and as recognized by the Teacher 
Regulation Branch shall be presumed to be equivalent to Teacher Qualification Service 
levels as follows: 

Standard   Professional  

Certificate EA PC 

SC 

PB 

SB 

PA 

SA 

T.Q.S. LEVEL 3 4 5 6 

 

18. A "Supervising Administrative Officer" means a person employed by the Board as a 
school-based or District Principal, or as a Director of Instruction.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  
 

 ii. The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer [School District No. 68 (Nanaimo-Ladysmith)] 

recognizes the local [Nanaimo District Teachers‟ Association] as the teachers' union for 
the negotiation in that district of all terms and conditions of employment determined to be 
local matters, and for the administration of this Collective Agreement in that district 
subject to PELRA and the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 
 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers‟ Federation and the 
Nanaimo District Teachers‟ Association subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 
 
 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2.  At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 

 
Local Provisions (Committees): 
 
5. Trustee Teacher Liaison Committee  

 To promote and maintain good communication, the following committee shall be 
maintained:  
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a. A committee shall be formed and maintained to facilitate communication between 
the Board and the Association and as needed to concern itself with:  

i. providing a forum for discussion of matters dealing with educational 
programs and provision of educational services;  

ii. providing a forum for discussion of issues related to the interpretation of 
this Agreement and conditions causing grievances and 
misunderstandings;  

iii. discussing draft policies or proposals for policy, which involve educational 
programs and make recommendations to the Board;  

iv. reviewing administrative decisions regarding provision of educational 
programs, staff and facilities and make a report with recommendations to 
the Board;  

v. (1) discussing the annual operating budget including the allocation of 
District and school-based resources, and making 
recommendations to the Board if so desired;  

(2) forming and maintaining a sub-committee composed of two (2) 
representatives of the Board and two (2) representatives of the 
Association. The Sub-Committee shall meet at least five (5) times 
during the school year unless otherwise mutually agreed. The 
Sub-Committee shall:  

 recommend staffing levels for budget preparation; 

 otherwise participate in the budget preparation process; and 

 after the final budget has been adopted by the Board, make 
recommendations on:  

o the staff allocation formula to be implemented on the 
first day of the school year; and 

o staffing levels. 

vi. The Trustee Teacher Liaison Committee may strike additional Sub-
Committee(s) to that provided for in Article A.5.5.a.v(2) with equal 
representation to consider any topic within the Trustee Teacher Liaison 
Committee mandate. Any Sub-Committee struck by the Trustee Teacher 
Liaison Committee shall include at least one (1) Trustee Teacher Liaison 
Committee member from each party. One of the Board's representatives 
shall be a trustee. At the time a Sub-Committee is struck in accordance 
with this Article the Trustee Teacher Liaison Committee will determine the 
Sub-Committee's terms of reference.  

vii. When a recommendation is made from the T.T.L.C. to the Board, any 
report or presentation made to the Board as a result of the 
recommendation shall be made by the rotating Chair of the Committee.  
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b.  The Committee shall be comprised of eight (8) members in all, with four (4) 
representatives of the Board and four (4) representatives of the Association. 

c. Every effort will be made to ensure that meetings of this Committee will be held 
within fourteen (14) days of notification from either party.  

6. District Committees - Teacher Representatives  

a. There are many occasions when teacher representation/participation on 
committees is necessary and desirable. Such representation/participation brings 
a vital practitioner perspective to the decision-making process.  

b. When teacher representation/participation on committees is required, the 
Superintendent or designate shall contact the Association indicating the purpose, 
the number of teacher representative/participants required and the area of 
interest/expertise desired.  

c. For continuing committees, the Superintendent or designate shall provide the 
Association with a list of such committees prior to the first day of the school year. 
The Association shall appoint teacher representative/participants as soon as 
possible but no later than the fourth Friday of the school year.  

d. For new committees the Association shall appoint teacher 
representative/participants within twelve (12) school days of receipt of the 
request by the Superintendent or designate.  

e. If teacher representative/participant provisions are not filled, they shall remain 
vacant and will be filled by the Association at the earliest possible date.  

f. Continuing committees shall elect their own Chairperson. Ad Hoc management 
task-related committees shall have a District staff person as Chairperson.  

7. School Staff Committees  

 Shared decision making in the areas of school philosophy, policies, and programs 
enhances shared accountability and contributes to better decisions, greater identification 
with jointly developed goals, and greater job satisfaction.  

a. There shall be established by September 30 of each school year a recognized 
Staff Committee in each school.  

b. If no Staff Committee is in place, the principal shall by September 30 arrange for 
a meeting to be held for the purposes of establishing a Staff Committee for the 
school.  

c. The size, membership and quorum of the Staff committee shall be determined by 
the staff.  

d. A Principal or delegate shall be a member of the Staff Committee.  
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e.  The Staff committee shall meet as necessary to discuss issues relevant to the 
school staff and may:  

i. offer advice, make suggestions and submit recommendations to the 
entire staff for the improvement of educational services in the school;  

ii. review and make recommendations to the entire staff on the allocation of 
school based human and material resources;  

iii. study and make recommendations to the entire staff with regard to the 
delivery of education services within the school;  

iv. consult with other school-based groups and develop recommendations to 
the entire staff on matters of educational concern;  

v. have access to information relevant to the school staff to facilitate 
educationally sound decision-making.  

f. Procedures  

i. The Staff Committee and Staff Committee Chairperson shall be elected 
annually in accordance with the procedures established by the staff.  

ii. The Staff Committee shall determine its internal operating procedures.  

iii. Regular meetings shall be held throughout the school year, with at least 
seven (7) days notice given.  

iv. Agendas of all regular Staff Committee meetings shall be published at 
least two (2) days prior to the meeting.  

v. In extraordinary circumstances a Staff Committee meeting may be called 
by the chairperson on shorter notice. The reason for this meeting shall be 
provided with the notice.  

vi. Staff Committee meetings shall not be scheduled to commence prior to 
one (1) hour before classes begin, or conclude later than two (2) hours 
after dismissal of students unless the majority of the Staff Committee 
members present vote to extend the stated time frame.  

vii. Minutes of the proceedings of all Staff Committee meetings shall be 
recorded and distributed.  

viii. To facilitate effective communication and to coordinate school Staff 
Committee work, the Administrative Officer(s) and the School Staff 
Committee Chairperson may need to meet periodically. Such meetings 
shall normally occur outside regular instructional time. However, when 
there is mutual agreement such a meeting is necessary and cannot be 
scheduled outside the Committee Chairperson's regular instructional time, 
release time for this meeting shall be provided to the School Staff 
committee Chairperson.  
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g. Implementation  

i. The school administration shall implement, whenever practicable, 
recommendations of the school Staff Committee which have been ratified 
at a school staff meeting. Except for aspects of personnel matters that are 
confidential in nature, the school administration shall provide a rationale 
to the next meeting of the school staff or Staff Committee, whichever 
comes first, when a decision is made not to implement a 
recommendation. When a decision is made not to implement a ratified 
recommendation of the school Staff Committee, the school administration 
may provide a rationale in writing if so requested by a majority of the 
school staff.  

ii. The functioning of a Staff Committee shall in no way contravene the 
School Act, School Regulations, and Minister of Education Orders, nor 
contravene the Articles in this Agreement.  

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 
 

b. The grievance must be raised within thirty (30) working days of the alleged 
violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 
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b. The grievance shall be presented in writing giving the general nature of the 
grievance. 

 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 
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c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 17 

 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 
 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 
  

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
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c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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3. Local Provisions: 
 
a. Any grievance that has not been resolved by the end of step 2 Article A.6.3, and 

prior to arbitration may be referred to expedited arbitration by the party 
originating the grievance pursuant to Article A.6.6 or A.6.7 as applicable.  

b. All grievances except the following may be referred by the party originating the 
grievance to expedited arbitration:  

i. dismissals  

ii. suspensions  

iii. policy or general grievances  

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
 

 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 
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3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 
agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 
 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 
an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 
 

ARTICLE A.20 GENERAL 

1. This Agreement is made pursuant to and governed by the School Act and its 
Regulations, the Labour Relations Code and its Regulations and any other applicable 
statutory enactments. In case of any conflict between this Agreement and those 
enactments and regulations made thereunder, those enactments and regulations shall 
prevail.  

ARTICLE A.21 CONTRACTING OUT 

1. All work normally performed by members of the bargaining unit as part of their regular 
duties and responsibilities shall continue to be performed only by members of the 
bargaining unit. 

2. Except as mutually agreed by the Board and the Association, the Board shall not 
contract out duties of the type and kind which normally and regularly are performed by a 
teacher in the District.  
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ARTICLE A.22 EDUCATION ASSISTANTS 

1. For the purposes of this Article, all persons employed by the Board to fulfill an 
"Education Assistant" assignment will be employed only in an Education Assistant 
position.  

2. Individuals filling an Education Assistant position shall be under the general supervision 
of an Administrative Officer and the direct instructional supervision of the teacher(s) 
whom they assist.  

3. When used in this Article, the term "teacher" includes an Administrative Officer(s) when 
the Administrative Officer(s) is carrying out teaching duties assigned by the Board.  

4. Education Assistant Position  

 Individuals employed to fulfill Education Assistant position shall assist teachers in 
carrying out their duties and responsibilities, such as:  

a. assisting teachers in designing, supervising and assessing educational 
programs;  

b. assisting teachers in their instructional responsibilities and in the delivery of 
educational programs;  

c. assisting teachers in providing instruction to individual students and groups of 
students;  

d. assisting teachers in evaluating students and educational programs;  

e. assisting teachers in maintaining student records and reports to parents;  

f. providing any other assistance deemed appropriate by the teacher to whom 
assistance is being provided;  

g. assisting teachers by providing personal care for dependent students;  but shall 
not assume the teacher‟s instructional responsibility for any such duties or 
responsibilities.  

5. Education Assistants shall not engage in any instructional responsibilities when the 
teacher who is receiving the assistance is absent from the classroom.  

 

ARTICLE A.23 TEACHER REGULATION BRANCH FEES 

1. The Board shall deduct on behalf of all teachers in its employ the annual fees required 
for the Teacher Regulation Branch (TRB) established under the Teaching Profession Act 
and remit the same to the TRB when notified of the fees by the Association or the TRB. 
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ARTICLE A.24 PICKET LINES 

1. All employees covered under this Agreement shall have the right as a matter of 
conscience to refuse to cross or work behind a duly constituted picket line arising from a 
dispute under the Labour Relations Code. Any employee failing to report for duty for this 
reason shall be considered to be absent without pay and shall be deducted at the daily 
rate.  

2. Failure to cross a duly constituted picket line, from a dispute under the Labour Relations 
Code, encountered in carrying out School Board business shall not be considered a 
violation of this Agreement nor shall it be grounds for disciplinary action by the Board.  

3. The Board shall not request, require, nor direct teachers covered under this Agreement 
to do work or carry out duties normally performed by employees engaged in a legal 
strike, or locked out, nor shall teachers request, require, or direct students to carry out 
such duties.  

4. In the event that there is a picket line at any school, the President of the Association or 
designate and the Superintendent of Schools or designate shall meet forthwith to 
attempt to determine whether or not such a picket line is viewed as a duly constituted 
picket line. If the Association President or designate and the Superintendent of Schools 
or designate agree that a picket line is not duly constituted, the employees covered by 
this Agreement shall be advised forthwith.  

ARTICLE A.25 STRIKES/LOCKOUTS 

There shall be no strikes or lockouts, as defined in the Labour Relations Code, by the parties to 
this Agreement or by employees bound by this Agreement, during the term of this Agreement.  
 
 

ARTICLE A.26 SCHOOL STAFF REPRESENTATIVES 

1. School staff representatives elected in accordance with Association procedures shall 
have the right to:  

a. Upon the request of the employees or Association, the school staff 
representative shall be relieved of instructional and supervisory duties without 
loss of pay to attend grievance meetings with Board representatives.  

b. It is recognized that:  

i. all such meetings shall be conducted, whenever possible, outside normal 
instructional time; and  

ii. there are some situations that will need to be dealt with during normal 
instructional time.  
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ARTICLE A.27 ACCESS TO WORK SITE 

Upon advance notification to the Principal or designate of the school concerned, authorized 
representatives of the Association shall have the right to transact official Association business or 
meetings on school property at all reasonable times provided that such activities or uses do not 
interfere with school activities or other facility commitments.  

ARTICLE A.28 BULLETIN BOARD 

The Association shall have the right to post notices of activities and matters of Association 
concern on Association bulletin boards, at least one of which shall be provided at each school 
building in areas frequented by bargaining unit members. 

ARTICLE A.29 INTERNAL MAIL / COURIER SERVICE 

The Association may make reasonable use of the District mail service, courier service, 

electronic mail service, and employee mail boxes for communications to bargaining unit 

members.  

ARTICLE A.30 STAFF ORIENTATION 

The Board will sponsor an annual orientation for new employees to which all new employees 
covered by this Agreement will be invited. The President of the Association or designate shall 
be invited to the orientation and shall have the opportunity to provide information to members.  

ARTICLE A.31 ACCESS TO INFORMATION 

1. The Board agrees to make available to the Association or its designated 
representative(s) the following information within the timelines listed:  

a. upon request, and as it becomes available, all public financial information of the 
Board;  

b. As it becomes available, information pertaining to employees covered by this 
Agreement showing name, date of birth, address, telephone number, email 
address, benefit coverage, allowances, salary and grid placement, seniority, 
status, and school/district assignment; 

c. Notification of job postings, transfers, new hires, resignations, retirements, 

employee deaths, dismissals, discharges, and suspensions as they occur; 
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d. Upon request, and as it becomes available after consultation with Staff 
Committee at school sites: 

 
i. projected staffing allocation including projected student enrolment; 
 
ii. projected class size and class composition by elementary division; 

 
iii. projected school level surplus and vacancies. 

 
e. Upon request, the FTE entitlement of continuing staff at a school site; 

 
f. As it is available at the District/Ministry level, information pertaining to projected 

and actual enrolment to include class size and composition by division/block at 
each school site; 

 
g. the applicable Board meeting; 

 
h.  Adopted minutes of public Board or Board committee meeting; 

 
i.  Upon request, information related to posting and filling, transfers, school 

assignments, leaves, layoffs, recalls, and severances; 
 
j. With ten (10) days of the request, information that may be used in negotiations 

and considering, processing, and/or resolving grievances; 
 

k. Other information as mutually agreed will be made available to the Association 
upon request, in either a reasonable time determined by the complexity of the 
request, or by the applicable timelines in the Collective Agreement or legislation, 
subject to the information being in accordance with the Freedom of Information 
and Protection of Privacy Act. 

 
2. The Board and Union agree that there are exceptional information requests that are 

more complex than others; therefore, timelines may be extended by mutual agreement. 
 
 

ARTICLE A.32 DISSEMINATION OF AGREEMENT 

1. A representative of the Association will meet with the Secretary-Treasurer or delegate to 
proofread the draft prior to the printing of the contract.  

2. A copy of the current Agreement shall be sent to each teacher upon employment and 
each September thereafter. The printing costs of the Collective Agreement shall be 
shared between the Board and the Association only where, by mutual agreement, the 
Collective Agreement is printed externally.  

3. A copy of the current Agreement shall be made available at all teacher interviews.  
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SECTION B SALARY AND ECONOMIC BENEFITS  
 
 

ARTICLE B.1 SALARY 

 1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions: 
 
Effective July 1, 2013 - August 31, 2014 (0% increase): 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $       43,180   $       46,775   $       49,613   $       50,610   $       49,136  

1  $       45,721   $       49,963   $       53,127   $       54,239   $       52,659  

2  $       48,262   $       53,151   $       56,641   $       57,868   $       56,182  

3  $       50,803   $       56,339   $       60,156   $       61,497   $       59,706  

4  $       53,344   $       59,526   $       63,670   $       65,126   $       63,229  

5  $       55,885   $       62,714   $       67,184   $       68,755   $       66,752  

6  $       58,426   $       65,902   $       70,699   $       72,384   $       70,276  

7  $       60,967   $       69,090   $       74,213   $       76,013   $       73,799  

8  $       65,414   $       74,353   $       79,740   $       81,633   $       79,255  

 
 
 
Effective September 1, 2014 – December 31, 2014 (2.0% increase): 

      Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         44,044   $         47,711   $         50,605   $         51,622   $         50,284  

1  $         46,635   $         50,962   $         54,190   $         55,324   $         53,857  

2  $         49,227   $         54,214   $         57,774   $         59,025   $         57,430  

3  $         51,819   $         57,466   $         61,359   $         62,727   $         61,004  

4  $         54,411   $         60,717   $         64,943   $         66,429   $         64,577  

5  $         57,003   $         63,968   $         68,528   $         70,130   $         68,150  

6  $         59,595   $         67,220   $         72,113   $         73,832   $         71,723  

7  $         62,186   $         70,472   $         75,697   $         77,533   $         75,296  

8  $         66,722   $         75,840   $         81,335   $         83,266   $         78,869  
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Effective January 1, 2015 – April 30, 2016 (1.25% increase): 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         44,594   $         48,307   $         51,238   $         52,267   $         50,745  

1  $         47,218   $         51,599   $         54,867   $         56,015   $         54,384  

2  $         49,843   $         54,892   $         58,496   $         59,763   $         58,023  

3  $         52,467   $         58,184   $         62,126   $         63,511   $         61,661  

4  $         55,091   $         61,475   $         65,755   $         67,259   $         65,300  

5  $         57,715   $         64,768   $         69,384   $         71,007   $         68,939  

6  $         60,339   $         68,060   $         73,014   $         74,755   $         72,577  

7  $         62,964   $         71,353   $         76,643   $         78,502   $         76,216  

8  $         67,556   $         76,788   $         82,351   $         84,306   $         81,851  

 
 

Effective May 1, 2016 – June 30, 2016 (0.45% Economic Stability Dividend): 

      
Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         44,795   $         48,524   $         51,468   $         52,503   $         50,973  

1  $         47,431   $         51,831   $         55,114   $         56,267   $         54,629  

2  $         50,067   $         55,139   $         58,759   $         60,032   $         58,284  

3  $         52,703   $         58,446   $         62,406   $         63,797   $         61,939  

4  $         55,339   $         61,752   $         66,051   $         67,562   $         65,594  

5  $         57,975   $         65,059   $         69,697   $         71,326   $         69,249  

6  $         60,611   $         68,367   $         73,343   $         75,091   $         72,904  

7  $         63,247   $         71,674   $         76,988   $         78,856   $         76,559  

8  $         67,860   $         77,134   $         82,722   $         84,686   $         82,219  
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Effective July 1, 2016 – April 30, 2017 (1.0% increase): 

      Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         45,243   $         49,010   $         51,983   $         53,028   $         51,653  

1  $         47,905   $         52,350   $         55,665   $         56,830   $         55,323  

2  $         50,568   $         55,690   $         59,347   $         60,632   $         58,994  

3  $         53,230   $         59,030   $         63,030   $         64,435   $         62,664  

4  $         55,892   $         62,370   $         66,712   $         68,237   $         66,334  

5  $         58,555   $         65,710   $         70,393   $         72,040   $         70,005  

6  $         61,217   $         69,050   $         74,076   $         75,842   $         73,676  

7  $         63,879   $         72,391   $         77,758   $         79,644   $         77,346  

8  $         68,539   $         77,905   $         83,549   $         85,533   $         81,017  

 
 

Effective May 1, 2017 – June 30, 2017 (0.35% Economic Stability Dividend): 

      Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         45,401   $         49,181   $         52,165   $         53,213   $         51,663  

1  $         48,073   $         52,533   $         55,860   $         57,029   $         55,368  

2  $         50,745   $         55,885   $         59,555   $         60,845   $         59,072  

3  $         53,416   $         59,237   $         63,250   $         64,660   $         62,777  

4  $         56,088   $         62,588   $         66,945   $         68,476   $         66,482  

5  $         58,760   $         65,940   $         70,640   $         72,292   $         70,186  

6  $         61,431   $         69,292   $         74,336   $         76,107   $         73,891  

7  $         64,103   $         72,644   $         78,030   $         79,923   $         77,595  

8  $         68,779   $         78,178   $         83,842   $         85,832   $         83,332  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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Effective July 1, 2017 – April 30, 2018 (0.5% increase): 

      Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         45,628   $         49,427   $         52,426   $         53,479   $         51,922  

1  $         48,313   $         52,796   $         56,139   $         57,314   $         55,645  

2  $         50,998   $         56,164   $         59,852   $         61,149   $         59,368  

3  $         53,683   $         59,533   $         63,567   $         64,984   $         63,091  

4  $         56,368   $         62,901   $         67,280   $         68,818   $         66,814  

5  $         59,053   $         66,270   $         70,993   $         72,653   $         70,537  

6  $         61,739   $         69,638   $         74,707   $         76,488   $         74,260  

7  $         64,424   $         73,007   $         78,421   $         80,323   $         77,983  

8  $         69,123   $         78,568   $         84,261   $         86,261   $         83,749  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
 

Effective May 1, 2018 – June 30, 2018 (1.0% increase plus Economic Stability Dividend, if 
applicable): 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         46,084   $         49,921   $         52,950   $         54,014   $         52,441  

1  $         48,796   $         53,324   $         56,700   $         57,887   $         56,201  

2  $         51,508   $         56,726   $         60,451   $         61,760   $         59,962  

3  $         54,220   $         60,129   $         64,202   $         65,633   $         63,722  

4  $         56,932   $         63,530   $         67,953   $         69,507   $         67,482  

5  $         59,644   $         66,932   $         71,703   $         73,380   $         71,242  

6  $         62,356   $         70,335   $         75,454   $         77,253   $         75,003  

7  $         65,068   $         73,737   $         79,205   $         81,126   $         78,763  

8  $         69,814   $         79,354   $         85,104   $         87,124   $         84,586  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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Effective July 1, 2018 – April 30, 2019 (0.5% increase): 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         46,315   $         50,171   $         53,215   $         54,284   $         52,703  

1  $         49,040   $         53,590   $         56,984   $         58,177   $         56,482  

2  $         51,766   $         57,010   $         60,753   $         62,069   $         60,261  

3  $         54,491   $         60,429   $         64,523   $         65,962   $         64,040  

4  $         57,217   $         63,848   $         68,292   $         69,854   $         67,819  

5  $         59,942   $         67,267   $         72,061   $         73,747   $         71,599  

6  $         62,668   $         70,686   $         75,832   $         77,639   $         75,378  

7  $         65,393   $         74,106   $         79,601   $         81,531   $         79,157  

8  $         70,163   $         79,751   $         85,529   $         87,559   $         85,009  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
 

Effective May 1, 2019 – June 30, 2019 (1.0% increase plus Economic Stability Dividend, if 
applicable): 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 Cat 7 (B.20.10) 

            

0  $         46,778   $         50,673   $         53,747   $         54,827   $         53,230  

1  $         49,531   $         54,126   $         57,554   $         58,758   $         57,047  

2  $         52,283   $         57,580   $         61,361   $         62,690   $         60,864  

3  $         55,036   $         61,033   $         65,168   $         66,621   $         64,681  

4  $         57,789   $         64,486   $         68,975   $         70,553   $         68,498  

5  $         60,542   $         67,940   $         72,782   $         74,484   $         72,315  

6  $         63,294   $         71,393   $         76,590   $         78,415   $         76,131  

7  $         66,047   $         74,847   $         80,397   $         82,347   $         79,948  

8  $         70,865   $         80,548   $         86,384   $         88,435   $         85,859  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6. Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions: 
 
7. Placement on Scale  

a. For purposes of qualifying for placement on scale under Article B.2.6 Teacher-
Teaching-on-Call's service shall not be broken by:  

i. a non-instructional day  

ii. a lockout  

iii. a school closure for any reason other than a strike.   
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b. Continuous Assignment  

 In the event that a Teacher-Teaching-on-Call's assignment is interrupted by the 
return of a teacher who subsequently is absent within one (1) working day, the 
Teacher-Teaching-on-Call, if that Teacher-Teaching-on-Call has the necessary 
qualifications for the Teacher-Teaching-on-Call assignment, shall be reassigned 
subject to availability and the Teacher-Teaching-on-Call assignment shall 
proceed as if it had not been broken for salary purposes.  

c. Experience Recognition  

 For salary placement purposes only, a Teacher-Teaching-on-Call shall be 
granted one step on the increment scale on the salary grid for every one hundred 
sixty (160) full-time equivalent Teacher-Teaching-on-Call teaching days taught in 
the District.  

 Note: Effective September 19, 2014, Teachers-Teaching-on-Call shall accrue 
experience credit and increments in accordance with Article C.4 (Teacher 
Teaching on Call Employment). 

8. Call-Out  

a. A Teacher-Teaching-on-Call assigned to work for a full day shall be paid for a full 
day and will provide service for the full day.  

b. A Teacher-Teaching-on-Call assigned to work for a half-day shall be paid for a 
half day and provide service for a half day. It is agreed that the start of the school 
day to the lunch break constitutes a half-day and from the end of the lunch break 
to the end of the school day constitutes a half day for the purpose of this article.  

c. Should a Teacher-Teaching-on-Call be assigned to work a full day and work only 
a half day, the Teacher-Teaching-on-Call shall be paid for the full day.  

d. Certified Teachers-Teaching-on-Call shall be given priority call out over non-
certified Teachers-Teaching-on-Call provided they possess the necessary 
qualifications.  

e. A Teacher-Teaching-on-Call shall, upon request, receive kilometerage allowance 
equivalent to that of the itinerant teacher for whom he/she is replacing.  

f. A Teacher-Teaching-on-Call assigned to teach on Gabriola Island shall, upon 
submission of receipt, receive reimbursement of the ferry fare.  

9. Teachers-Teaching-on-Call will be paid by cheque twice monthly not later than eight (8) 
working days after a pay period; such month-end payments subject to verification and 
adjustments being made from school and payroll records.  

10. Where the carrier permits, Teachers-Teaching-on-Call may participate in benefit plans 
offered to other Association members provided that the Teacher-Teaching-on-Call pays 
one hundred percent (100%) of all applicable premiums, quarterly, in advance.  
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ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

Article B.3 is not applicable in School District No. 68 (Nanaimo/Ladysmith). 
 
 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 
 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. [Applicable in S.D. 68] 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2. 
[Applicable in S.D. 68] 

 
4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 
payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‟ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 
 
 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 
Local Provisions: 
 
3. Reimbursement for Personal Property 
 

a. The Board shall reimburse an employee for the cost of replacement or repair of 
equipment, teaching aids or other personal material to be used in the 
performance of their work provided that such article has been registered with the 
appropriate Administrative Officer. Such reimbursement shall not exceed the 
insurance deductible or the cost of replacement/repair, whichever is the lesser. 

  

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 
employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 
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3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee‟s 

accumulation in the Plan. 
 
7. An employee‟s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

ARTICLE B.9   PAY PERIODS  

Article B.9.1 through B.9.3 is not applicable in School District No. 68 (Nanaimo/Ladysmith).  See 
Article B.9.4 below. 
 
Local Provisions: 
 
4. Salary Information 

 
a. Teachers shall be paid in ten (10) monthly instalments, to be paid twice monthly 

commencing in September and ending in June, on the 15th or the last business 
day before the 15th, and on the last business day of the month. 

 
b. This Article does not apply to Teachers-Teaching-on-Call. 
 
c. Any teacher wishing to change the bank account for the teacher‟s payroll deposit 

must complete a „Payroll Direct Deposit Information‟ form and forward it to the 
Payroll Office. 
 



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 37 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. Provincial Article B.10.1 is not applicable in School District No. 68 (Nanaimo/Ladysmith).  
See Article B.10.6 below. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
4. Article B.10.4.a, Article B.10.4.b and Article B.10.4.d through Article B.10.4.g are not 

applicable in School District No. 68 (Nanaimo/Ladysmith). 
 

c. School District No. 68 (Nanaimo) 
  

A non-resident of Gabriola Island assigned to teach on Gabriola Island shall be 
reimbursed an amount equal to his/her Gabriola ferry costs. 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 
Local Provisions: 
 
5. Use of Personal Vehicles 
 

a. Association members who are required as a regular part of their duties to make 
use of a personal vehicle to drive between work sites on a regular basis shall be 
paid a kilometerage allowance according to Board Procedure (2440P). 

 
 

ARTICLE B.11 BENEFITS  

1.  The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No. 9. 
 

2.  The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 
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Local Provisions: 
 
5. Preamble:  

a. Upon point of hiring, the Employer shall provide each employee with an 
application or enrolment form for participation in all applicable benefit plans.  

b.  In the event an employee does not wish to participate in any particular benefit 
plan where opting out is an option, the application or enrolment form completed 
by the teacher must be so noted and said application or enrolment form shall be 
kept on file by the Employer.  

c. The Employer shall advise all employees covered by the Collective Agreement 
that it is a condition of employment to contribute to the Teachers' Pension Plan or 
Municipal Superannuation Plan as applicable. The Employer shall ensure that 
the appropriate deductions are made and remitted to the Superannuation 
Commission.  

d. Benefit coverage, where the carrier permits, shall be extended to the end of the 
next teaching month following a deduction of premiums.  

6.  The Board and the Teachers shall participate in the B.C. Medical Services Plan on a 
70/30 cost sharing basis.  

7. The Board shall pay 100% of the premium cost of the Provincial Extended Health Benefit 
Plan on behalf of each teacher who is a member of the Association and/or British 
Columbia Teachers' Federation who is covered under the M.S.P. group referred to in 
Article B.11.2 above.   

8.  The Board shall pay the basic premium cost of the B.C.T.F./B.C.S.T.A. Group Life 
Insurance Plan on behalf of each teacher who is a member of the Association. Only 
those teachers regularly teaching half-time or more shall be eligible for group life 
insurance. Options involving additional premium costs shall be the responsibility of the 
teachers.  

9.  The Board shall provide for payroll deductions for those teachers wishing to participate 
in the B.C.T.F. Optional Term Life Insurance Plan.  

10.  The teachers will participate in the B.C.T.F. Long Term Disability Salary Continuance 
Plan with the teachers contributing one hundred per cent (100%) of the premium. The 
Board will deduct the premiums for teachers participating in this plan.  

11.  The Board will pay  (one hundred per cent) 100% of the cost of premiums of the Pacific 
Blue Cross Health Services Dental Plan that provides (one hundred per cent) 100% of 
Plan A, (sixty per cent) 60% of Plan B, and (fifty per cent) 50% of Plan C. Plan C is 
limited to a maximum of $2,500.00 (two thousand five hundred dollars).  

 [Effective July 1, 2015, Plan C orthodontics coverage and lifetime maximum are 75% 
and $5,000 respectively.] 
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12.  a.     The Board and the Association shall participate in the Employee and Family 
Assistance Program provided by the Nanaimo Employee and Family Assistance 
Program on a 70/30 cost sharing basis.  

b. The Association shall pay the employee portion of the Employee and Family 
Assistance Program premiums.  

c. The purpose of the E.F.A.P. is to assist the employee who may have, or who may 
develop, a personal concern which affects job performance and is to aid in gaining 
assistance at the earliest possible time. Voluntary use of the program is 
encouraged and the confidentiality of such will be respected.  

d. The President of the Association or designate shall be a member of the School 
District Employee and Family Assistance Program Committee.  

e. The School District E.F.A.P. Committee will develop guidelines and procedures for 
the operation of the District Program. These guidelines will be circulated to all 
District employees.  

13.  The Board and teacher shall continue to contribute their respective share of the cost of 
maintaining coverage under B.C. Medical Services Plan, Provincial Extended Health 
Benefit Plan, B.C.T.F./B.C.S.T.A. Group Life Insurance, Salary Continuance Plan, and 
Dental Plan, where applicable, during the period a teacher is on medical leave of 
absence to a maximum of two (2) years after expiration of statutory sick leave provided 
that the teacher is not working elsewhere and is eligible to participate in one of the 
aforementioned plans.  

14.       a. In the event of the death of a teacher who, at the time of death has been 
employed by the Board continuously for one (1) year, the Board shall pay one (1) 
month's salary to the surviving spouse or to the estate if there is no surviving 
spouse. This payment is in addition to any amount earned by the deceased up to 
the date on which the deceased was last employed by the Board.  

b.  In addition to the payment in Article B.11.14.a, the Board will also pay one 
additional month's salary for any employee who has been in the service of the 
Board for more than twenty years.  

c.  The Board shall continue to provide, where applicable, medical, extended health 
and dental benefits to the dependents of record of the deceased teacher for a 
period of six (6) months after the death of the teacher. The dependents of record 
shall be notified in writing of the terms of this provision.  

 This Article does not apply to those teachers who are on a long term leave or 
disability plan.  

15.  Job Sharing - Benefits  

 Teachers participating in a job-sharing assignment which is 0.4 F.T.E. or greater shall be 
eligible to participate in all applicable benefits and on the same basis as if they were in a 
0.5 F.T.E. or greater assignment.  
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16.  Job Sharing - Pension   

a. The Board's contribution toward a teacher's pension plan will be limited to the 
teacher's pensionable salary.  

17.  General Provisions  

[Not applicable to the Provincial Extended Health Benefit Plan.  See LOU No. 9.] 

a. The Board and the Association agree that specific benefit carriers may be 
changed with mutual agreement; such agreement shall not be unreasonably 
withheld.  

b. The Board shall provide an annual benefits summary to its employees.  
 
c. An Employee on an extended leave of absence shall be entitled to continue 

benefit coverage by making payments to the Board for the full premium cost of 
the benefit plans.  

 
 

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 
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4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

 

ARTICLE B.20 PLACEMENT ON SCHEDULE 

1. Except as otherwise provided, the placement of each teacher upon the schedule shall be 
in accordance with the teacher's qualifications as most recently determined by the 
Teacher Qualification Service.  

2. Persons holding a Permanent Vocational Instructor's Certificate shall be placed on 
Category 4 of the salary scale, on the step determined by their recognized years of 
experience.  

3. Persons holding a Letter of Permission shall be placed on the first step of Category 4. 
The Board shall inform the Association in writing of its intention to apply for a Letter of 
Permission.  

4. Credit for Non-Teaching Experience    

a. A teacher of industrial education shall be given credit for one-half of the teacher's 
experience as an apprentice, journeyman, or technician, provided the subject 
taught is directly related to that trade at least 60 per cent of the time, to a 
maximum of ten (10) years experience (five (5) years credit). For apprenticeship 
experience to qualify under the provisions of this clause, the appropriate 
apprenticeship must have been successfully completed in its entirety.  

b. A teacher of home economics shall be given credit for one-half the experience in 
related fields (e.g. dietician) provided the subject taught is directly related to that 
experience at least 60 per cent of the time, to a maximum of ten (10) years' 
experience (five (5) years credit).  

c. In no case shall the salary exceed the maximum of the category classification on 
which the teacher is paid.  

5. New Teachers  

a. Final settlement of salary in the case of newly appointed teachers shall be 
dependent upon satisfactory evidence verifying certification and experience 
being submitted to the Secretary-Treasurer of the Board by November 30th. The 
commencing salary paid will be according to verified certification and 
experience. Should the Teacher Qualification Service verify a higher certification 
the salary will be adjusted retroactive to the beginning of the school year. The 
Board shall not refuse a reasonable request for extension of the time limits.   
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b. In the case of teachers newly appointed to the District from other districts, their 
report records in other districts shall count as part of their report record here, to 
the extent ascertainable. Such teachers shall be placed on the scale as follows:  
 

  0 - 6   as per scale 
  7, 8 and 9  Step 7 
  10 +   Step 8  

6. Experience Recognition  

a. Two hundred (200), teaching days will be recognized for a year‟s experience.  
For full-time teachers, one month will equal 20 days of experience. 

b. All experience (teaching/TTOC) with the Board will be recognized for experience 
credit. 

c. Out of District teaching experience will be recognized as per Article B.20.5.a but 
must be verified by the previous Board(s).   

d. Teacher-Teaching-on-Call experience from school districts, other than School 
District 68, will not be recognized. 

e. Teaching and related experience shall be fully recognized and credited for 
placement on the salary schedule for service in:  

i. provincial government inspected schools or similar provincial institutions  

ii. Department of National Defense Schools  

iii. a school in a board approved exchange.  

f. Full experience credit shall also be earned for:  

i. secondment to the Association;  

ii. secondment to the BCTF or the CTF in an educationally related capacity 
for up to two years;  

iii. secondment to the Ministry of Education in an educationally related 
capacity for up to two years;  

iv. secondment to a recognized university or college in an educationally 
related capacity for up to two years;  

v. service with CUSO or CIDA in an educationally related capacity for up to 
two years;  

vi. a paid leave of absence from the Board;  

vii. absence from the Board while on paid sick leave, extended sick leave or 
WCB leave for a maximum of one year;  
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viii. absence while on maternity leave or parental leave; and  

ix. any other Board-approved leave for which the Board considers 
experience credit to be applicable.  

7. Salary Grid Placement Committee 

a. The salary grid Placement Committee shall be a joint committee of 
representatives from the N.D.T.A. and the Board. It shall be made up of two 
members chosen by the Association and two members chosen by the Board.  

b. In the event that an employee wishes to appeal his/her placement on the salary 
scale for category and/or experience, the employee may apply for adjustment in 
writing to the salary grid Placement Committee which shall make the appropriate 
placement decision. In the event that the matter is not satisfactorily resolved and 
the employee wishes to appeal further, the grievance procedure, as outlined in 
Article A.6 (Grievance Procedure), shall apply.  

c. When an Association member has or acquires teaching or related experience not 
covered in this Article, he/she may apply to the salary grid Placement Committee 
for evaluation for salary placement.  

8. Increments  

a. The increment date shall be September 1st or January 1st of each year except 
as below.   

b. Part-time teachers shall be credited with experience on a pro-rata basis. An 
increment shall be credited whenever the teacher's pro-rata accumulation totals 
ten (10) months, and shall take effect immediately upon accumulation without 
waiting for the end of the teaching year. For the purposes of Article B.20.8.b, 
part-time teachers are those teachers who are not employed on a full time basis 
for a full school year. 

c. Increments shall be granted to a teacher on exchange, and to a teacher on leave 
with the Department of National Defense or on Board approved paid education 
leave.  

9. Partial Month  

a. One two-hundredths (1/200) of the annual salary will be paid or deducted for the 
following: 

i. commencing an assignment part way through a month will be paid one 
two hundredths (1/200) of their annual salary for each day worked in that 
partial month. 

ii. taking a personal leave of absence will be deducted one two hundredths 
(1/200) of their annual salary for each day not worked. 
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iii. Assignments ending before the end of the month will be paid one two 
hundredths (1/200) of their annual salary for each day worked in that 
month.  

10. Category 6 Exceptions [Category 7] 

a. Teachers who are in possession of a Ministry of Education certificate P.A./S.A. 
issued prior to the incorporation of the Teacher Qualification Service who do not 
hold a Masters Degree recognized by the T.Q.S. shall be placed on the teacher's 
own step of the Category 6 scale divided by 1.03.  

b. Teachers paid on the Category 6 scale divided by 1.03 in accordance with the 
clause 9 b of the 1981 Agreement and similar clauses in previous Agreements 
shall continue to be paid on the Category 6 scale divided by 1.03.  

11. Certification Changes   

a. Where a teacher already on staff satisfactorily completes training programs and 
where the teacher makes application for certification change, the resulting 
change in certification shall be effective from the first day of the month 
immediately following the receipt of the date on the official transcript for the 
training program.  

b. It is the responsibility of the teacher to notify forthwith the Human Resources 
Department of any change in certification and to have the change in certification 
verified.  

12. Financial Adjustments  

a. In the event of an employer or employee error which affects the calculation of an 
employee's net pay, the Board shall notify the employee and make the applicable 
adjustment to correct such errors.  

b. Such adjustment will be retroactive from the earlier of:  

i. the date the error occurred; or  

ii. one (1) year, prior to the employer or employee notifying the other of the 
error.  

13. Newly Created Positions 

a. Prior to the posting of a newly created position covered under the terms of this 
Agreement the parties shall negotiate the allowance for the position.  

b. If the parties cannot agree, the matter shall be referred to Arbitration in 
accordance with Article A.6 (Grievance Procedure).  

c. In the interim, the position may be filled at the allowance established by the 
Board.  
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d. Upon receipt of the Arbitration Award the allowance will be adjusted retroactively 
when applicable to the date the position was filled.  
 
 

ARTICLE B.21 SPEECH AND LANGUAGE PATHOLOGISTS 

1. Speech and Language Pathologists, as recognized in Article A.2 (Recognition of the 
Union), shall be paid in accordance with the salary schedule established in Article B.20.1 
(Placement on Schedule).  

2. Category placement for salary purposes shall be:  

a. at the category assigned by the Teacher Qualification Service, for those Speech 
and Language Pathologists holding a valid Teaching Certificate from the Teacher 
Regulation Branch; or  

b. otherwise, at the category which is most nearly equivalent to the category of 
teachers based on the years of university level training in the discipline.  

3. Experience placement of all Speech and Language Pathologists on the salary schedule 
shall be as determined by Article B.20.6 (Placement on Schedule).  

4. Salary placement shall be effective from initial employment or the first of the month 
following the month in which the employee advises the Board of entitlement to a change 
in category.  

5. All other terms and conditions of employment established in this Agreement shall apply 
to Speech and Language Pathologists.  

6. Speech and Language Pathologists who are eligible may be covered by the Teacher 
Pension Plan (Superannuation). Speech and Language Pathologists who are not 
covered by the Teacher Pension Plan shall participate in the Municipal Superannuation 
Plan, subject to the terms and conditions of the Pension (Municipal) Act and attendant 
regulations.  

 

ARTICLE B.22 POSITIONS OF SPECIAL RESPONSIBILITY 

1. Job Description  

 The Board shall prepare and maintain job descriptions for all positions of special 
responsibility. These positions shall include, but not be limited to, Head Teachers, 
Department Heads and Teachers-In-Charge. Such job descriptions will not be finalized 
by the Board until after discussion with the Association.  

2. New Positions  

a. The rate of pay and/or release time for new position(s) of special responsibility 
created by the employer shall be subject to negotiation between the Board and 
the Association.  



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 46 

 

b. If the parties are unsuccessful in negotiating a rate of pay and/or release time for 
a new position(s) with ninety (90) days, the rate and/or release time will be 
determined by a mutually agreed upon third party, unless otherwise agreed by 
the Board and the Association.  

c. Unless otherwise mutually agreed, a new position of special responsibility 
established by the Board shall not be filled until the two parties have agreed to 
the rate of pay and/or release time.  

3. Changes to Existing Positions  

a. The Board shall notify the Association prior to changing a position of special 
responsibility. Such changes will not be finalized by the Board until after 
discussion with the Association.  

b. The rate of pay and/or release time for existing position(s) of special 
responsibility, where the duties or responsibilities of the position(s) are 
substantially changed, shall be subject to negotiation between the Board and the 
Association.  

c. If the parties are unsuccessful in negotiating a rate of pay and/or release time for 
such substantially changed position(s) within ninety (90) days, the rate and/or 
release time will be determined by a mutually agreed upon third party, unless 
otherwise agreed by the Board and the Association.  

d. Unless otherwise mutually agreed, substantial change(s) to an existing 
position(s) shall not be put into place until the two parties have agreed to the rate 
of pay and/or release time.  

4. Elimination of Positions  

 The Board shall notify the Association prior to the elimination of a position of special 
responsibility. The elimination of a position(s) will not be finalized by the Board until after 
discussion with the Association.  

 

ARTICLE B.23 TEACHER-IN-CHARGE 

1. The Superintendent or designate may appoint a teacher(s) as Teacher-in-Charge to act 
as Principal, as required, on those occasions when the Principal is absent from the 
school and no other Administrative Officer has been designated to act as Principal.  

2. A teacher(s) who is appointed as Teacher-in-Charge shall be selected from a listing of 
teachers assigned to that school who have expressed an interest at the beginning of the 
school year in serving as a Teacher-in-Charge.  

3. A Teacher-in-Charge shall strive to ensure the safety of students and the security of the 
school. A Teacher-in-Charge shall be responsible for the routine administrative and 
managerial duties of the Principal, the Principal's teaching assignment, if any, (except 
when no Teacher-Teaching-on-Call is provided for the teaching assignment of the 
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Teacher-in-Charge) and for any emergent matters which may arise. Where necessary a 
Teacher-in-Charge may request assistance from District supervisory staff.  

4. A Teacher-in-Charge shall not be required to assume the duties specified in this Article 
for a period exceeding five (5) consecutive days at any one time unless otherwise 
mutually agreed to by the Teacher-In-Charge and the Superintendent or designate.  

5. A Teacher-in-Charge shall assume those duties and responsibilities in Article B.23.3 on 
each occasion when no Administrative Officer is on site.  

6. Whenever possible a minimum of three (3) days direct notice shall be provided to the 
designated Teacher-in-Charge prior to being required to assume Teacher-in-Charge 
responsibilities. In emergent situations the designated Teacher-in-Charge should 
assume Teacher-in-Charge responsibilities without direct notification.  

7. A teacher appointed as Teacher-in-Charge shall receive an allowance in accordance 
with:  

a. an annual allowance as follows for up to ten (10) F.T.E. directed Teacher-in-
Charge duty days:  

September 30  
Student Enrollment 

Date 0-400 401-800 801-1200 1201+ 

Effective July 1, 2013  $     776.86   $    897.33   $  1,015.55   $  1,254.24  

Effective September 1, 2014  $     792.40   $    915.28   $  1,035.86   $  1,279.32  

Effective January 1, 2015  $     802.30   $    926.72   $  1,048.81   $  1,295.32  

Effective May 1, 2016  $     805.91   $    930.89   $  1,053.53   $  1,301.15  

Effective July 1, 2016  $     813.97   $    940.20   $  1,064.06   $  1,314.16  

Effective May 1, 2017  $     816.82   $    943.49   $  1,067.79   $  1,318.76  

Effective July 1, 2017  $     820.90   $    948.20   $  1,073.13   $  1,325.35  

Effective May 1, 2018  $     829.11   $    957.69   $  1,083.86   $  1,338.60  

Effective July 1, 2018  $     833.26   $    962.48   $  1,089.28   $  1,345.30  

Effective May 1, 2019  $     841.59   $    972.10   $  1,100.17   $  1,358.75  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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b.  an allowance as follows for days in excess of ten (10) F.T.E. directed Teacher-in-
Charge duty days for those on an annual allowance, or for those designated as 
Teacher-in-Charge on an occasional basis:  

September 30  
Student Enrollment  

Date 0-400 per day 
0-400 per half day or 

less 

Effective July 1, 2013 $       77.69 $    38.96 

Effective September 1, 2014 $       79.24 $    39.74 

Effective January 1, 2015 $       80.23 $    40.24 

Effective May 1, 2016 $       80.60 $    40.42 

Effective July 1, 2016 $       81.40 $    40.82 

Effective May 1, 2017 $       81.69  $    40.96  

Effective July 1, 2017 $       82.09  $    41.17  

Effective May 1, 2018 $       82.92  $    41.58  

Effective July 1, 2018 $       83.33  $    41.79  

Effective May 1, 2019 $       84.16  $    42.21  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 

Date 401-800 per day 
401-800 per half day 

or less 

Effective July 1, 2013 $        89.73 $        44.87 

Effective September 1, 2014 $        91.52 $        45.77 

Effective January 1, 2015 $        92.67 $        46.34 

Effective May 1, 2016 $        93.09 $        46.55 

Effective July 1, 2016 $        94.02 $        47.01 

Effective May 1, 2017 $        94.35  $        47.18  

Effective July 1, 2017 $        94.82  $        47.41  

Effective May 1, 2018 $        95.77  $        47.89  

Effective July 1, 2018 $        96.24  $        48.13  

Effective May 1, 2019 $        97.21  $        48.61  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
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Date 801-1200 per day 
801-1200 per half 

day or less 

Effective July 1, 2013 $     101.56 $    50.78 

Effective September 1, 2014 $     103.59 $    51.80 

Effective January 1, 2015 $     104.89 $    52.44 

Effective May 1, 2016 $     105.36 $    52.68 

Effective July 1, 2016 $     106.41 $    53.21 

Effective May 1, 2017 $     106.78  $    53.39  

Effective July 1, 2017 $     107.32  $    53.66  

Effective May 1, 2018 $     108.39  $    54.20  

Effective July 1, 2018 $     108.93  $    54.47  

Effective May 1, 2019 $     110.02  $    55.01  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 

Date 1201+ per day 
1201+ per half day 

or less 

Effective July 1, 2013 $     125.42 $        62.94 

Effective September 1, 2014 $     127.93 $        64.20 

Effective January 1, 2015 $     129.53 $        65.00 

Effective May 1, 2016 $     130.11 $        65.29 

Effective July 1, 2016 $     131.41 $        65.95 

Effective May 1, 2017 $     131.87  $        66.18  

Effective July 1, 2017 $     132.53  $        66.51  

Effective May 1, 2018 $     133.86  $        67.17  

Effective July 1, 2018 $     134.53  $        67.51  

Effective May 1, 2019 $     135.87  $        68.18  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 

8. A teacher performing as a Teacher-in-Charge for a period of one-half (1/2) day or 
greater, shall be provided with a Teacher-Teaching-on-Call, if one is available, unless 
otherwise mutually agreed to by the Teacher-in-Charge and the Administrative 
Officer(s).  

9. A teacher performing as a Teacher-in-Charge shall be covered by the terms and 
conditions of this Agreement.  
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ARTICLE B.24 HEAD TEACHERS 

1. The Board shall appoint Head Teachers following the recommendation of the 
Superintendent or designate.  

2. A teacher(s) who is appointed as Head Teacher shall be selected from a listing of 
teachers assigned to that school who have the necessary qualifications and have 
expressed an interest, by April 30th of the previous school year, in serving as Head 
Teacher.  

3. Head Teacher positions not filled from within the school will be considered as vacancies 
and shall be filled according to Article E.23 (Posting and Filling Vacant Positions).  

4. Consultation with the affected school staff shall take place prior to the appointment of a 
Head Teacher.  

5. Employees appointed to the position of Head Teacher shall receive two (2) hours per 
week release time to fulfill the duties and responsibilities of the position.  

6. Head Teacher Allowance  

 The annual allowance for Head Teachers shall be at the following rate:  

 September 30     Per Annum 
 Student Enrollment    

Date 0-75 76-125 126 

Effective July 1, 2013 $ 3,705.30 $ 3,943.99 $  4,182.68 

Effective September 1, 2014 $ 3,779.41 $ 4,022.87 $  4,266.33 

Effective January 1, 2015 $ 3,826.65 $ 4,073.16 $  4,319.66 

Effective May 1, 2016 $ 3,843.87 $ 4,091.48 $  4,339.10 

Effective July 1, 2016 $ 3,882.31 $ 4,132.40 $  4,382.49 

Effective May 1, 2017 $ 3,895.90  $ 4,146.86  $  4,397.83  

Effective July 1, 2017 $ 3,915.37  $ 4,167.60  $  4,419.82  

Effective May 1, 2018 $ 3,954.53  $ 4,209.27  $  4,464.02  

Effective July 1, 2018 $ 3,974.30  $ 4,230.32  $  4,486.34  

Effective May 1, 2019 $ 4,014.04  $ 4,272.62  $  4,531.20  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 
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ARTICLE B.25 DEPARTMENT HEADS 

1. Department Head positions shall be filled by competition.  

2. The Board shall appoint Department Heads following the recommendation of the 
Superintendent or designate.  

3. Consultation with the staff of the Department concerned shall take place as the first step 
in the competition for the appointment of a Department Head.  

4. When a Department Head position is created or becomes vacant a Department Head 
Selection Committee shall screen, short-list and interview candidates. The make up of 
the Committee shall include two (2) teacher representatives.  

5. Department Head Allowance  

a. Department Heads designated as heads of large departments shall be paid an 
allowance per annum, as follows: 

Date 
Heads of large 
departments 

Effective July 1, 2013 $       2,988.11 

Effective September 1, 2014 $       3,047.87 

Effective January 1, 2015 $       3,085.97 

Effective May 1, 2016 $       3,099.86 

Effective July 1, 2016 $       3,130.86 

Effective May 1, 2017 $       3,141.81  

Effective July 1, 2017 $       3,157.52  

Effective May 1, 2018 $       3,189.10  

Effective July 1, 2018 $       3,205.04  

Effective May 1, 2019 $       3,237.09  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
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b. Department Heads designated as heads of small departments shall be paid an 
_____allowance per annum, as follows: 

Date 
Heads of small 
departments 

Effective July 1, 2013 $         1,494.05 

Effective September 1, 2014 $         1,523.93 

Effective January 1, 2015 $         1,542.98 

Effective May 1, 2016 $         1,549.92 

Effective July 1, 2016 $         1,565.42 

Effective May 1, 2017 $         1,570.90  

Effective July 1, 2017 $         1,578.76  

Effective May 1, 2018 $         1,594.54  

Effective July 1, 2018 $         1,602.52  

Effective May 1, 2019 $         1,618.54  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

 
6. Department Head Release Time   

a. Department Head release time shall be provided to each secondary school for 
the purpose of providing Department Head leadership and coordination of 
curricular issues and departmental activities.  

b. The amount of Department Head release time allocated to a secondary school 
shall be calculated on the basis of the following allocation formula:  

School Enrolment Allocation 
 

0-400 1 block 
401-800 3 blocks 
801-1200 5 blocks 
1201+ 7 blocks 

 
c. An additional school allocation of substitute days to provide release time for 

Department Heads will be made by providing each school with a bank of 
substitute days. This will be allocated at the rate of one (1) day per each large 
Department Head equivalent entitlement per school. Distribution of this time shall 
be limited to those Department Heads who receive less than the equivalent of a 
full block of release time for that school year.  

d. A Department Head shall receive no more than the equivalent of one (1) block of 
Department Head release time per school year.  
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e. Use of a school's Department Head release time entitlement shall be primarily 
directed towards curricular areas.  

f. After consultation with the School Staff Committee, in accordance with Article 
A.5.7.e (Committee Membership), and the school's Department Heads, the 
school's Administrative Officer(s) shall determine the use of the school's 
Department Head release time entitlement.  
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SECTION C EMPLOYMENT RIGHTS 
 
 

ARTICLE C.1 RESIGNATION 

 
1. An employee may resign from the employ of the employer on thirty (30) days‟ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 

7. Seniority  

a. In this Article, "seniority" for employees on continuing appointments means an 
employee‟s aggregate length of service in the employment of the Board for actual 
time worked, inclusive of service under temporary appointment and part-time 
teaching. For the purposes of calculating length of service, part-time teaching 
shall be credited fully as if it were full-time service.  

b. In addition to Article C.2.7.a above, the seniority for an employee on a continuing 
contract shall include: 

i. Teacher-Teaching-on-Call seniority accumulated pursuant to Article 
C.2.3; and 

ii. Seniority ported in accordance with Article C.2.2 provided that in no case, 
shall an employee be credited with more than one (1) year of seniority for 
any school year. 

c. Seniority shall not be accumulated while on leave in excess of one (1) month 
except:  

i. maternity, parental and extended maternity leave;  

ii. educational leave;  



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 56 

 

iii. leave for duties with the Association, British Columbia Teachers' 
Federation, or the Teacher Regulation Branch;  

iv. secondment to the Ministry of Education, a Faculty of Education or 
pursuant to a recognized teacher exchange program;  

v. long-term sick leave;  

vi. leave for teaching:  

(1) with the Department of National Defense;  

(2) C.U.S.O.; 

(3) with C.I.D.A.; or  

(4) other mutually acceptable professional activities;  

vii. detached duty;  

viii. leave for LAIP; and 

ix. compassionate care leave pursuant to Article G.2 (Compassionate Care 
Leave). 

d. Tie Breaking Provisions  

i. when the seniority of two or more employees is equal, the employee with 
the earliest date of recorded acceptance (verbal) shall be deemed to have 
the greatest seniority;  

ii. when the seniority of two or more employees is equal pursuant to Article 
C.2.7.d.i above, the employee with the greater number of days of 
Teacher-Teaching-on-Call service in the District shall be deemed to have 
the greatest seniority;  

iii. when the seniority of two or more employees is equal pursuant to Article 
C.2.7.d.ii above, the employee with the earliest application for 
employment with the Board shall be deemed to have the greatest 
seniority.   

e. Loss of Seniority  

 An employee shall maintain seniority for twenty-four (24) months from the date of 
layoff except when terminated for cause pursuant to this Agreement and the 
School Act and Regulations.  

f. Termination  

i. Termination occurs when employment is severed through resignation or 
discharge, or when the severance pay option is exercised and thereby 
recall rights are relinquished, or when the recall period expires.  
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ii. Severance compensation is awarded in accordance with Article C.20.10.  

8. Seniority List  

 The Board shall, by October 15th of each year, forward to the Association a list of all 
employees employed by the Board, in order of seniority calculated according to this 
Article, setting out the length of seniority as of September 1st of that year.  

 
 
ARTICLE C.3 EVALUATION  

 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.20 LAYOFF, RECALL, TERMINATION AND SEVERANCE OF 
TEACHERS 

1. General  

 Where the Board considers that for educational, organizational or budgetary reasons it is 
necessary to reduce the total number of teachers employed by the Board, it shall be 
done in accordance with the provisions of this Article. The Association will be informed of 
the reasons for the need to reduce the total number of teachers. Nothing in this Article is 
intended to interfere with the Board's authority regarding suspension, dismissal or 
termination of teaching personnel pursuant to this Agreement and the School Act and 
Regulations.  
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2. Basic Principle  

 Increased length of service in the employment of the Board entitles teachers on 
continuing appointments to increased security of teaching employment, provided that 
they possess the necessary qualifications.  

3. Qualifications  

 Necessary qualifications used in this Article shall be based on the following criteria:  

a. education preparation, normally defined as twelve (12) 200 level or above U.B.C. 
units (or equivalent) in the particular subject area or fifteen (15) U.B.C. units (or 
equivalent) in elementary education or sufficient generalist preparation for an 
elementary teaching assignment;  

b. related educational experience as documented in the teacher's personnel file. 
Other less formal training and experience that is applicable to the teaching 
assignment shall be considered;  

c. demonstrated ability as documented in official reports which would indicate that 
the individual could perform the duties following a reasonable period of 
familiarization;  

d. completion of education courses or other retraining relevant to the position;  

e. other less formal training, experience, and demonstrated ability that is applicable 
to the teaching assignment shall be considered.  

4. Layoff Procedures  

a. Layoff 

 Layoff occurs when the services of a teacher on a continuing appointment are no 
longer required and such a teacher elects to remain on the recall list.  

b. When for educational, organization, or budgetary reasons the Board determines 
that it is necessary to reduce the total number of teachers on continuing 
appointments employed by the Board, the teachers to be retained on the 
teaching staff of the District shall be those who have the greatest seniority, 
provided that they possess the necessary qualifications for the positions 
available.  

c. For the purposes of this Article, "termination" or "layoff" includes the termination 
of teachers on continuing contract, or the termination of a temporary contract 
teacher prior to the end of the term of the contract.   

d. Application to Part-Time Teachers  

 In the selection of teachers for layoff, a part-time teacher who is senior to another 
teacher shall be entitled to be retained provided the part-time teacher has the 
necessary qualifications:  
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i. if the junior teacher's assignment is of the same percentage of time; or  

ii. if the junior teacher's position is of a lesser percentage of time and the 
senior teacher elects to claim it; or  

iii. if the junior teacher's position is of a greater percentage of time, if the 
senior teacher elects to claim it.  

e. Notice  

i. Written notice of layoff to teachers on continuing appointments shall state:  

(1) the date the teacher's services are no longer required;  

(2) the date employment ceases; 

(3) a statement of the rights to severance pay and recall.  

 A copy of each such letter shall be sent to the Association.  

ii. Such notice shall be delivered:  

(1) thirty (30) days before the end of winter break for the elementary 
schools and thirty (30) days before the end of the first semester at 
the secondary schools; or  

(2) thirty (30) days before the end of a school term if the layoff is to 
take place at the end of the term; or  

(3) sixty (60) days notice may be given for layoff other than at the end 
of the school term only if such notice is given between the period 
June 1st and July 15th inclusive.  

iii. The termination of a teacher on a temporary appointment prior to the end 
of the term of the appointment shall state:  

(1) the date the teacher's services are no longer required;  

(2) the date employment ceases: 

(3) a statement of the rights to severance pay.  

  A copy of each such letter shall be sent to the Association.  

iv. For the purposes of this Article, "school term" shall mean the period 
ending December 31st and June 30th for elementary and non-
semestered secondary schools and January 31st and June 30th for 
schools on a semester system (or as determined by the January/June 
Provincial Examination Schedule).  
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5. Recall  

a. When a position on the teaching staff of the District becomes available, the 
Board shall, after attempting to fill a position(s) as per Article E.23.7.a and 
E.23.7.b (Posting and Filling Vacant Positions), offer recall to the teacher who 
has the most seniority among those laid off pursuant to this Article, provided that 
the teacher possesses the necessary qualifications as defined in Article C.20.3 
for the available position. If that teacher declines the offer, the position shall be 
offered to the teacher with the next greatest seniority and the necessary 
qualifications as defined in Article C.20.3 and the process shall be repeated until 
the position is filled. All positions shall be filled in this manner while there are 
remaining teachers with the necessary qualifications as defined in Article C.20.3 
who have been laid off pursuant to this Article.  

b. Teachers on the recall list will be responsible for advising the Human Resources 
Department, in writing, of any changes in address, telephone number or 
qualifications, to ensure that they are considered for vacancies which might arise. 
Three (3) calendar days shall be provided to inform any teacher on the recall list 
of an available position.  

c. A teacher offered re-employment pursuant to Article C.20.5.a shall inform the 
Board whether or not the offer is accepted, by 4:00pm the following working day, 
unless extended to three (3) calendar days by mutual agreement. The Board 
official making the offer shall give specific instructions to the teacher on how to 
make contact during that period.  

d. Teachers who accept offers of re-employment in accordance with Article 
C.20.5.a above shall commence duties either:  

i. at the start of the school year or semester; or  

ii. within twenty (20) teaching days from the acceptance of the offer for 
positions that do not commence at the start of the school year or 
semester.  

e. A Layoff Letter shall include a reference to the teacher's right and responsibilities 
under Article C.20.  

A teacher's right to recall is lost and they are deemed to have resigned:  

i. if the teacher elects to receive severance pay;  

ii. subject to Article C.20.5.c, if the teacher refuses more than one (1) offer 
of re-employment, excepting:  

(1) if the offer is to a position of lesser time than that previously held; 
or  

(2) if a former part-time teacher does not wish to accept re-
employment at greater time than previously employed; or 
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iii. if the teacher accepts a continuing appointment of 0.8 F.T.E. or greater 
elsewhere; or  

iv. if twenty-four (24) months have elapsed from the date of layoff.  

f. Loss of right of recall constitutes termination, and shall be confirmed in writing;  

g. Upon recall, the teacher shall be entitled to a continuing appointment to the 
teaching staff of the District if the teacher held a continuing appointment at the 
time of layoff, or where the teacher otherwise would be entitled to a continuing 
contract pursuant to this Agreement. Teachers on the recall list may be appointed 
to temporary assignments without jeopardizing their right to recall otherwise 
contained in this Agreement, and acceptance of a temporary assignment with the 
Board does not affect a teacher's continuing appointment status for the purposes 
of recall; 

h. For recall purposes only, teachers hired subsequent to August 31, 1980, and in 
the employ of the Board as of December 31, 1983 but with a break in service of 
up to one (1) consecutive year, will qualify for accumulated seniority from the 
date of the first appointment;  

i. Article C.20.5.e.ii does not apply if, at the time of such offers, the teacher would 
be entitled to maternity leave or medical leave, or such offers that would require 
the teacher to interrupt attendance at a university in mid-session.  

6. Recall List  

 The Board shall maintain a recall list. Copies of that list will be sent to the Association at 
least once during the Fall term and once during the Spring term each year.  

7. Sick Leave  

 Teachers when recalled pursuant to this Article shall be entitled to all sick leave credit 
accumulated at the date of layoff.  

8. Benefits  

 A teacher who retains rights of recall pursuant to Article C.20.5 shall be entitled, if 
otherwise eligible, to maintain participation in all benefits provided in this Agreement by 
payment of the full cost of such benefits to the Board.  

9. Retraining  

 A teacher who retains rights of recall shall be entitled to make application to the 
Association for grants from the Professional Development Fund, provided in this 
Agreement, for the purpose of retraining for available positions.  

10. Severance Pay  

a. Years of service are defined as in the seniority definition in Article C.2 (Seniority).  
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b. A teacher who is employed by the Board and who is laid off, save and except a 
teacher who is terminated or dismissed for cause, may elect to receive 
severance pay at any time before the teacher's right of recall is lost. It is the 
teacher's responsibility to request severance pay in writing prior to resigning. A 
teacher who receives severance pay pursuant to this Article and who is 
subsequently rehired by the Board more than one (1) year after accepting 
severance pay, shall be entitled to retain all, or any portion of the severance 
award. However, those years of service used to generate the severance pay that 
are retained by the teacher cannot be used for determining severance pay at the 
time of subsequent termination of employment.  

c. Severance pay shall be calculated as follows:  

i. up to six (6) months continuous service, 5/200 of annual salary;  

ii. six (6) months to one (1) year continuous service, 10/200 of annual 
salary;  

iii. more than one (1) year continuous service, five per cent (5%) of one (1) 
year's salary for each year's service up to a maximum of one (1) year's 
pay (adjusted to reflect any change in percentage of teaching time);  

iv. salary on which severance pay is calculated shall be based on the 
teacher's salary at the time of the teacher's lay off.  

d. Any question regarding the interpretation, application or alleged violation of this 
Article shall be subject to the procedures found in Article A.6 (Grievance 
Procedure).  

 

ARTICLE C.21 TEACHER-TEACHING-ON-CALL EMPLOYMENT RIGHTS 

1. Availability of Teachers-Teaching-on-Call  

a. Except when classes are not in session, when an employee with classroom 
instructional duties is absent from a school the Board shall employ a Teacher-
Teaching-on-Call to replace the employee if a suitable Teacher-Teaching-on-Call 
is available.   

b. Under normal circumstances the Teacher-Teaching-on-Call would be requested 
to assume only the duties of the employee that Teacher-Teaching-on-Call is 
replacing. However, in some instances, the Teacher-Teaching-on-Call may be 
requested to perform other reasonable duties.  

c. The Teacher-Teaching-on-Call shall not be required to perform the duties 
normally performed by support staff.  

d When an employee who does not register a class is absent from the school for a 
period greater than two (2) days and the absence is expected to continue for a 
longer period of time, the Administrative Officer, after consultation with the 
absent employee, will consider employing a Teacher-Teaching-on-Call to replace 
the employee if a suitable Teacher-Teaching-on-Call is available.  
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2. Teacher-Teaching-on-Call List  

a. All Teacher-Teaching-on-Call new to the list shall have a valid B.C. Teaching 
Certificate, except where no qualified and suitable Teacher-Teaching-on-Call is 
available.  

b. Teachers on the recall list will be placed on the Teacher-Teaching-on-Call list if 
they wish.  

c. The Board shall forward a copy of the Teacher-Teaching-on-Call List to the 
Association by October 15th and January 31st in each school term.  

d. The Board shall not remove a Teacher-Teaching-on-Call from the Teacher-
Teaching-on-Call list without providing a written outline of concerns to the 
teacher with a copy to the Association. Such removal can be for just and 
reasonable cause or can be performance related. If the concerns are 
performance related, the performance problems have to be outlined as well as 
recommendations for improvement of performance and a time line for 
implementation.  

3. Teacher-Teaching-on-Call Evaluation  

a. Evaluation of a Teacher-Teaching-on-Call‟s performance may be initiated by:  

i. the Teacher-Teaching-on-Call; or  

ii. an Administrative Officer or the Superintendent or designate at any time 
after two (2) weeks in the same assignment.  

b.  The criteria set out in Article C.25.2 (Evaluation) shall be used as a general 
guideline for the evaluation. The specific application of Article C.25.2 (Evaluation) 
shall be adjusted as necessary by the evaluator, in consultation with the 
Teacher-Teaching-on-Call, to suit the scope and duration of the teaching 
assignment upon which the evaluation is based.   

4. Teacher-Teaching-on-Call Provisions  

 Teacher-Teaching-on-Call shall be subject only to the following articles unless otherwise 
stated in an article: 

a. Definition of Terms  
b. A.1 Term, Continuation and Renegotiation 
c. A.24 Picket Lines  
d. A.25 Strikes/Lockouts  
e. A.32 Dissemination of Agreement  
f. B.2 Teacher Teaching on Call Pay and Benefits 
g. B.7  Reimbursement for Personal Property Loss 
h. C.21 Teacher-Teaching-on-Call Employment Rights 
i. C.27 Discipline and Dismissal of Employee Based on Misconduct  
j. D.24 Regular Work Year  
k. D.27 Supervision  
l. D.28 Extra-Curricular Activities 
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m. D.31 Health and Safety  
n. E.1 Non-Sexist Environment 
o. E.2 Harassment/Sexual Harassment  
p. E.23.6 Filling Positions  
q. E.23.7 Filling Positions – New Year 
r. E.23.8 Filling Positions  
s. E.23.9 Updating and Renewing Applications  
t. E.23.11 Vacancy Competition Process  
u. E.25 Discrimination  
v. E.26 Personnel Files  
w. A.6  Grievance Procedure (as it pertains to the above provisions which are 

applicable to Teacher-Teaching-on-Call) 
 

5. After twenty (20) days Teacher-Teaching-on-Call service in one Teacher-Teaching-on-
Call assignment, such assignment shall be converted to a Temporary Appointment 
retroactively to day one of the Teacher-Teaching-on-Call assignment. 

 

ARTICLE C.22 TEMPORARY APPOINTMENTS 

1. Employment of Temporary Appointment Teachers  

a. The Board may appoint a teacher to a temporary appointment. Such an 
appointment shall be in writing stating that it is a temporary appointment and 
specifying the period of duration.  

b. Temporary appointments shall be made in accordance with the following:  

i. For a period not exceeding one year, to any position temporarily existing 
or temporarily vacant; or  

ii. For a period not exceeding the remainder of the existing school year, to 
any position which has become vacant during a school year.  

c. The Board and the Association recognize that normally, the number of full-time 
equivalent teachers on temporary appointments will not exceed the number of 
full-time equivalent teachers on leave.  

d. A temporary appointment shall be deemed to be terminated at the expiration of 
the period specified in the temporary appointment.  

e. A temporarily existing position which exists for two consecutive years shall be 
designated for a continuing appointment or discontinued.  
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f. The Board agrees to provide the Association by October 15th of each year with 
the following:    

i. a list of teachers on temporary appointments;  

ii. a list of all positions the Board considers temporarily existing or 
temporarily vacant for that school year.  

 After October 15th of each year, the Superintendent or designate will notify the 
Association of all temporary appointments as they occur.  

g. Every letter of temporary appointment shall:  

i indicate whether the appointment is to a temporarily existing or 
temporarily vacant position;  

ii. be copied to the Association.  

h. The Superintendent or designate shall meet with the Association President or 
designate prior to June 30th to review temporary appointments as indicated in 
Article C.22 (Temporary Appointments) and the transfer list as determined under 
Article E.22 (Transfer).   

i. A teacher on a temporary contract who has not received a "less than satisfactory 
report", shall be granted a continuing contract of employment after completion of 
nine (9) months of continuous service or fifteen (15) months of aggregate service 
in the employment of the Board.  

2. Temporary Appointments - Evaluation  

a. The Board recognizes the value of evaluating teachers on temporary 
appointments.  

b. Temporary teachers may be evaluated at any time but in any event, upon the 
request of a temporary teacher, if the request is made in sufficient time to 
conduct and complete the evaluation, before the conclusion of either:  

i. the temporary teacher's ninth (9th) consecutive month of employment on 
a temporary appointment; or  

ii. the temporary teacher's fifteenth (15th) month of cumulative service on 
temporary appointments.  

c. The criteria set out in Article C.25.2 (Teacher Evaluation Criteria) shall be used 
as a general guideline for the evaluation. The specific application of Article 
C.25.2 shall be adjusted as necessary by the evaluator, in consultation with the 
temporary teacher, to suit the scope and duration of the teaching assignment 
upon which the evaluation is based. 
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ARTICLE C.23 EMPLOYMENT ON CONTINUING CONTRACT 

1. All teachers appointed by the Board to the teaching staff of the District shall be 
appointed on a continuing contract of employment except for:  

a. Temporary appointment made in accordance with Article C.22 (Temporary 
Appointments) and subject to the provisions of this Agreement  

b. Teachers-Teaching-on-Call engaged, subject to the provisions of this Agreement. 

ARTICLE C.24 PART-TIME TEACHERS’ EMPLOYMENT RIGHTS  

1. A teacher with a full-time continuing teaching appointment may request a part-time 
teaching assignment, specifying the fraction of time requested and the length of time to a 
maximum of thirty (30) school months for which the part-time assignment is requested. 
The Board shall not unreasonably refuse such a request.  

2. When such a request is granted by the Board, the teacher shall be deemed to be on 
leave of absence from the teacher's full-time continuing appointment for the balance of 
the part-time term requested.  

3. At the expiration of the leave of absence granted by the Board to a teacher, pursuant to 
Article C.24.1, a teacher shall be entitled to return to a full-time teaching assignment 
similar to the teacher's previous full-time assignment. Such teacher may return to a full-
time teaching assignment at an earlier date or may extend the original period of part-
time teaching by agreement with the Board, providing reasonable notice of such request 
is made.  

4. A teacher with a continuing part-time teaching appointment may, without prejudice to 
that appointment, request an additional specified part-time appointment for a specified 
length of time terminating not later than the conclusion of the part-time assignment 
approved under Article C.24.1 or extended under Article C.24.3.  
 

ARTICLE C.25 EVALUATION 

1. Teacher Evaluation  

 The purpose of evaluation is to promote and reinforce an optimal learning environment 
for students. The teaching process is a complex one and the evaluation of this process 
is a difficult and technical function.  

a. The School Act and Regulations specifically give the Superintendent, Deputy 
Superintendent, Assistant Superintendents and Administrative Officers the 
evaluation responsibility.  
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b. Evaluation of teacher performance should be a cooperative, continuing process 
designed to improve the quality of instruction. Notwithstanding this Article, 
professional staff may develop whatever forms of peer or team assessment they 
may find helpful, provided that such assessments do not interfere with the 
evaluation process contained in this Article. Any such system acceptable to the 
participants would serve to augment the effectiveness of the formal evaluation 
system and hence lead to the improvement of the quality of instruction in the 
District.  

c. The Superintendent, Deputy Superintendent, Assistant Superintendents and 
Administrative Officers shall write reports as required by the School Act and 
Regulations and in accordance with the provisions of this Article.  

d. Appointed Board officials, if directed by the Superintendent, shall write reports on 
teachers new to the school, on other teachers not less than once in every five (5) 
years, or on the request of the teacher unless the teacher and Superintendent 
agree otherwise.  

e. The evaluator will advise the teacher in writing that a performance evaluation is 
to be conducted and a report prepared.  

f. i. The evaluator will meet with the teacher for the purpose of discussing the 
process and criteria that will be employed in conducting the evaluation. 
The anticipated timeline for the evaluation process shall be discussed. If 
the timeline cannot be adhered to, then the teacher shall be advised in 
writing.  

ii. Under normal circumstances, the timeline for continuing appointment 
teachers shall not extend beyond the end of the work year in which the 
evaluation began.  

g. All formal evaluation reports prepared pursuant to this Article shall be in writing.  

h. An evaluation leading to a report shall be based on a minimum number of three 
(3) and not more than six (6) classroom visits, unless the teacher and the 
evaluator otherwise agree, as well as on the teacher's general performance in 
the school as it relates to the evaluation criteria in Article C.25.2. These 
observations are formal and exclusive of any incidental supervision practices.  

i. The criteria of performance shall relate to those aspects of the teaching/learning 
situation which can reasonably be expected to be the teacher's responsibility and 
over which the teacher has control.  

j. While it is intended to evaluate a teacher within the teacher's areas of 
training/expertise, where a teacher's assignment is substantially different from 
the teacher's professional training/expertise and/or preferences of teaching 
subjects and grades, the report shall reflect such discrepancies.  

k. After each formal visit there will be a follow up discussion between the evaluator 
and the teacher being evaluated. Any concerns arising from a visit shall be raised 
with the teacher at that time.  
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l. Involvement or non-involvement of a teacher in extra-curricular activities shall not 
be commented upon in an evaluation report. Notwithstanding this Article, a 
letter(s) of commendation on a teacher's involvement in extra-curricular activities 
may be written and forwarded to the teacher and copy of said letter(s) placed in 
the teacher's official personnel file.  

m. Periods chosen for observation shall not be at inappropriate times and the 
teacher shall have the opportunity to select at least one (1) in three (3) of the 
observation times.  

n. The evaluator will provide the teacher with a draft copy of the report and will give 
the teacher an opportunity within two (2) teaching days to meet with the evaluator 
to review and discuss the report. If the report indicates "less than satisfactory" 
performance, the President of the Association shall be advised, and the teacher 
shall be advised that the teacher may have an Association representative 
present when the report is reviewed and discussed. The evaluator may elect to 
have a representative of his/her choice present at the meeting.  

o. The closing evaluative statement shall be a statement of whether the teacher's 
performance is "satisfactory" or "less than satisfactory".  

p. Where a "less than satisfactory" teacher evaluation report has been given, the 
President of the Association shall be advised.   

q. It is recognized that, as required, the teacher shall be provided with assistance to 
improve the teacher's performance. The evaluator shall confer with the teacher to 
determine the time and resources that may be required to undertake such a 
program of assistance.  

r. If requested by the teacher, the President of the Association will take part in the 
development of a plan of assistance.  

s. The teacher shall have the right to submit to the evaluator a written commentary 
of the report, which shall be filed with all copies of the report.  

t. A copy of any report by an evaluator shall be given to the employee concerned 
upon the filing of the original report. The original of a report shall be filed with the 
Superintendent.  

u. For an evaluation in which any of the processes set out in Article C.25 
(Evaluation) are not applicable to the nature of the teacher's assignment (e.g., 
non-classroom assignment), the evaluator shall discuss and seek the teacher's 
input on a process and criteria to be followed consistent with the principles of this 
Article. All other provisions of Article C.25 (Evaluation) shall apply.  

2. Teacher Evaluation Criteria  

 The following shall serve as a general guide for preparing evaluation reports pursuant to 
Article C.25.1. It is understood that an applicable set of criteria shall be selected from 
this list by the evaluator, in consultation with the teacher, during the meeting referred to 
in Article C.25.1.f.i.   
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a. Knowledge of Subject Matter and Child Development  

i. Demonstrates knowledge of the subject matter being taught.  

ii. Utilizes knowledge of appropriate developments and trends in the subject 
area being taught and in child development.  

iii. Endeavors to keep the teacher's knowledge current and the teacher's 
teaching techniques effective for the teaching areas and children the 
teacher is assigned.  

iv. Keeps knowledge current and incorporates current educational research 
into practice.  

b. Preparation and Planning  

i. Develops appropriate long and short-term objectives which provide a 
variety of learning experiences.  

ii. Utilizes appropriate material and personnel resources.  

iii. Plans for individual differences and class characteristics.  

iv. Cooperates with other personnel and parents to plan and implement 
programs that provide for individual differences among students.  

v. Identifies daily learning objectives.  

vi. Creates a physical setting that contributes to learning.  

vii. Provides plans and clear directions for Teachers-Teaching-on-Call.  

viii. Plans for sequentially ordered activities which permit flexibility in 
instruction.  

c. Instructional Skills  

i. Motivates students to achieve their potential.  

ii. Uses various resources to promote learning.  

iii. Uses relevant classroom displays and displays of student work to 
promote learning.  

iv. Presents skills and content clearly and cogently.  

v. Asks questions which promote a higher order of thinking skills.  

vi. Effectively monitors individual understanding.  

vii. Creates assignments which utilize, reinforce, or expand upon the content 
of the lesson.  
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viii. Involves students in experiences and activities designed to develop and 
stimulate thought, with due consideration for individual differences.  

ix. Is available to the teacher's students as a resource person.  

x. Employs a variety of instructional strategies with differing learning styles 
in mind.  

xi. Conveys clearly course objectives and expectations to students.  

d. Classroom Management and Professional Relationships  

i. Develops positive rapport with students.  

ii. Encourages students to assume responsibility for their own actions, to 
practice self-discipline, and to develop a positive self- concept.  

iii. Promotes positive relationships with and among students.  

iv. Demonstrates consistency, respect and fairness in dealing with students.  

v. Establishes consistent routines and clear expectations for student 
conduct appropriate to the activity.  

vi. Maintains an orderly environment and is well organized for lesson 
presentation.  

vii. Encourages student on-task behaviour.  

viii. Encourages all students to achieve to their fullest potential.  

ix. Maintains individually and cooperatively a high standard of professional 
conduct with students, colleagues and parents.  

x. Develops a positive classroom climate with curriculum based displays 
and samples of student work where appropriate.  

xi. Reviews willingly with colleagues, students and parents the quality of 
service rendered by the teacher and the practices employed in 
discharging professional duties.  

xii. Speaks and acts toward students with respect and dignity and attempts to 
maintain a mutual respect between teacher and students.  

e. Student Achievement and Management of Records  

i. Establishes a variety of procedures for assessing student performance 
and communicates these procedures clearly to students, parents, and 
other personnel.  

ii. Utilizes the results of student performance assessments to plan for future 
instruction.  



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 71 

 

iii. Interprets the results of student assessments.  

iv. Identifies the reasons students have or have not met instructional 
objectives.  

v. Maintains appropriate, accurate records of student achievement, 
attendance, and other necessary data, and reports effectively to parents.  

vi. Respects the confidentiality of information concerning students.  

ARTICLE C.26 DISMISSAL BASED ON PERFORMANCE 

1. The Board may dismiss a teacher for "less than satisfactory" performance where the 
Board has received at least three (3) consecutive reports, pursuant to Article C.25  
(Evaluation), indicating that the teacher's performance of the teaching duties of the 
teacher is "less than satisfactory".  

2. The reports referred to in Article C.26.1 shall be prepared in accordance with the 
process established in Article C.25 (Evaluation) and also in accordance with the 
following conditions:  

a. The reports shall be issued in a period of not less than twelve (12) calendar 
months and not more than twenty-four (24) calendar months.  

b. The period defined in Article C.26.2.a above shall not include the time during 
which the teacher is participating in an agreed upon plan of assistance pursuant 
to Article C.25.1.q (Evaluation).  

c. Absences on sick leave or other leaves of absence shall not be included in the 
calculation of the period referred to in Article C.26.2.a.   

d.  When a teacher is absent on sick leave or other leave for greater than one (1) 
month, any subsequent evaluation or continuation of an evaluation which has 
already commenced will not occur for at least one (1) month; or at least two (2) 
months if the absence is greater than six (6) months or at least three (3) months 
if the absence is greater than one (1) year. Such a period shall not be included in 
the calculation of the period referred to in Article C.26.2.a.   

e. At least one of the three reports shall be the report of the:  

i. Superintendent; or  

ii. Deputy Superintendent; or  

iii. Assistant Superintendent(s).  
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f. After the first "less than satisfactory" report, the other reports shall include only 
reports of the:  

i. Superintendent; or  

ii. Deputy Superintendent; or  

iii. Assistant Superintendent(s); or  

iv. supervising Administrative Officer.  

g. No two (2) consecutive reports on a teacher shall be written by the same 
evaluator.  

h. Where a third report is to be written, the teacher may request a different 
evaluator to be selected from the list in Article C.26.2.f.   

i. The reports shall be written independently.  

3. Upon receipt of the first "less than satisfactory" report, the teacher may:  

a. request a transfer, in which case the Board shall make all reasonable efforts to 
arrange a transfer of the teacher to a mutually agreeable assignment or school; 
or  

b. request and, where appropriate in the opinion of the Superintendent or 
designate, be granted a leave of absence of up to one year for the purpose of 
taking a program of professional or academic instruction. In this case a 
subsequent evaluation shall be undertaken not less than three (3) months nor 
more than six (6) months after the teacher has returned to teaching duties.  

4. Where the Board intends to dismiss a teacher on grounds of "less than satisfactory" 
performance of the teaching duties of the teacher, it shall:  

a. no later than two (2) calendar months prior to the intended termination date, 
notify the teacher and the President of the Association of such intention; and  

b. provide an opportunity for the teacher and representative of the Association to 
meet with the Superintendent and the Board within fourteen (14) days of such 
notice.  

5. Where, subsequent to such meeting, the Board decides to dismiss a teacher pursuant to 
this Article, it shall, no later than one (1) month prior to the termination date issue notice 
of dismissal, setting out the grounds for such action.  
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ARTICLE C.27 DISCIPLINE AND DISMISSAL OF EMPLOYEE BASED ON  
MISCONDUCT 

1. The Employer shall not dismiss, suspend or otherwise discipline an employee covered 
by this Collective Agreement except for just and reasonable cause.  

2. Where an employee covered by this Agreement is under investigation by the Employer 
for any cause, the employee and the Association shall be advised in writing of that fact 
unless such notification would prejudice the investigation, and in any event shall be 
notified at the earliest opportunity and before any action is taken by the Employer. The 
employee shall be advised of the right to be accompanied by a representative of the 
Association at any meeting with the employee in connection with such investigation.  

3. The parties recognize that dismissal and disciplinary matters shall be treated 
confidentially.  

4. Unless the employee and/or the Association waive the right to such a meeting the Board 
shall not suspend (other than a suspension to which Section 15 (5) of the School Act 
reasonably applies) or dismiss any person bound by this Agreement unless it has, prior 
to considering such action, held a meeting of the Board with the employee to be present, 
in respect of which:  

a. the employee and the Association shall be given at least seventy-two (72) hours 
notice;  

b. at the time such notice is given to the employee and the Association, a complete 
statement in writing of the grounds for the contemplated action and all evidentiary 
documents that will be considered at the meeting shall be given to the employee 
and the Association. Should the Employer receive new information that would 
substantially affect the outcome of the meeting referred to in Article C.27.4 the 
Employer shall provide the Association with the documents pertaining to such 
information no less than twenty-four (24) hours before the meeting;  

c. the Association on behalf of the employee may file a written reply to the 
allegations prior to the meeting;  

d. the employee and/or the employee's representative may attend the meeting and 
shall be entitled to receive copies of all evidentiary documents placed before the 
Board, to hear all the evidence presented to the Board, to call witnesses, and to 
ask questions. The employee and/or the employee's representative may make 
written or verbal submissions to the Board. Any written summary prepared by 
either party shall be tabled at the meeting;  

e. a complete statement of the grounds for the Board's decision shall be 
communicated in writing to the teacher and the Association;  
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f. at any time up to the conclusion of the meeting referred to in Article C.27.5, the 
employee or the Superintendent of Schools shall be granted on request a delay 
of the process for up to a maximum of seven (7) days. If further relevant 
information becomes available during the delay, this information shall be 
communicated to the employee and the Association not less than twenty-four 
(24) hours prior to the resumption of the meeting. Accordingly, the parties shall 
also agree to extend the suspension, if imposed, to the date of notification of the 
employee of the Board's decision.  

5. Where an employee is suspended under Section 15 (5) of the School Act, the Board 
shall, prior to taking further action under Section 15 (7) of the School Act, hold a meeting 
in accordance with the foregoing provisions, unless the right to such meeting is waived 
by the employee or the Association.  

6. Where an employee has been dismissed and the Association has decided to grieve the 
dismissal, it may be referred directly to arbitration as provided for in Article A.6 
(Grievance Procedure).  

7. Whenever an employee is formally disciplined by the Board or representatives of the 
Board, other than as provided for in Article C.27.1 through C.27.6, the employee shall 
receive a copy of the documentation.  

8. Neither the Board nor the Association shall release to the media or the public, 
information in respect of the discipline or dismissal of a teacher except by joint 
agreement or by joint release agreed upon by the Board and the Association.  

 

ARTICLE C.28 JOB SHARING 

1. The Board and the Association recognize job-sharing as a desirable personnel practice. 
Job sharing includes, but is not limited to, split week and split day arrangements.  

a. Two teachers employed by the Board may jointly request a specified job-sharing 
assignment in respect of a single full-time position. Providing the Superintendent 
or designate, in consultation with the school(s) Administrative Officer(s) and 
teacher applicants, is satisfied a job-sharing proposal is educationally sound, the 
Board shall not unreasonably refuse a job-sharing request.  

b. A teacher on a job-sharing assignment who, for reasons of a temporary absence 
or illness of the other teacher sharing the same assignment agrees temporarily to 
assume the teaching responsibilities of that teacher, shall receive payment at full 
pro-rata scale placement for all such work.  
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SECTION D WORKING CONDITIONS 
 
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 
 

8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 
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Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 
available through the Collective Agreement Arbitration Bureau. 

 
 

ARTICLE D.4  PREPARATION TIME 

Article D.4.1 through D.4.3 is not applicable in School District No. 68 (Nanaimo/Ladysmith).  
See Article D.4.4 through D.4.7 below. 
 
Local Provisions: 
 
4. Elementary  

a. One hundred and ten (110) minutes preparation time per week, exclusive of 
recess, shall be scheduled for full-time regular elementary classroom teachers.  

b. Elementary teachers with a 0.4 or greater FTE regular classroom assignment 
calculated over the school year shall be provided with preparation time on a pro-
rata basis.  

5. Secondary  

a. Full-time regular secondary classroom teachers shall be entitled to twelve and 
one-half percent (12.5%) preparation time over the course of the school year.  

b. In addition to the time provided above, full-time secondary teachers who are 
teaching a class(es) during each and every block during a semester will be 
entitled to additional preparation time of six (6) Teacher-Teaching-on-Call release 
days for that semester. When teachers have preparation time scheduled on a 
linear basis, three (3) Teacher-Teaching-on-Call release days shall be available 
in each semester.  

c. Secondary teachers with a 0.375 or greater FTE regular assignment calculated 
over the school year, shall be provided with preparation time on a pro-rata basis.   

6. At the discretion of the Board, where a part-time teacher cannot be provided with 
preparation time in the regularly scheduled way, as outlined in Article D.4.4 and D.4.5, 
the teacher's assignment shall reflect instructional time plus preparation time to which 
the teacher is entitled.  

7. Other 

a. For a teacher who does not register a class, preparation time is implicit in that 
teacher's assignment on the same basis as a regular classroom teacher, 
exclusive of the Teacher-Teaching-on-Call release days provided in Article 
D.4.5.b above, and shall be scheduled in consultation with the teacher's 
Administrative Officer and/or supervisor.  
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ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 
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ARTICLE D.20 INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 
 

ARTICLE D.21 INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 

 

ARTICLE D.22 EMERGENCY PROVISIONS 

Clear administrative procedures shall be established for the carrying our of fire and earthquake 
drills that expedite the evacuation and care of handicapped children.  

 

ARTICLE D.23 INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 

 

ARTICLE D.24 REGULAR WORK YEAR 

1. The Board shall issue a school calendar annually, subject to the provisions in the 
following articles.  

2. For the duration of this Collective Agreement the teacher's regular work year shall be as 
outlined by the Ministry Calendar.  

3. All days of the regular work year, as outlined in Article D.24.2, shall be scheduled 
between the Tuesday after Labour Day and the last Friday in June of the subsequent 
year. In those years in which the last Friday in June falls on or before the 25th of June, 
the last day of school shall be the 30th of June. The regular work year shall exclude: all 
Saturdays and Sundays and all statutory holidays. When any of the statutory holidays 
falls on a Saturday or Sunday within the regular work year and is not declared or 
proclaimed as being observed on some other day, the following Monday (or Tuesday, 
where the preceding Monday is declared or proclaimed a statutory holiday) shall be 
deemed to be the statutory holiday for the purpose of this agreement. Alternate 
arrangements may be made by mutual agreement between the parties.   

4. The teacher's regular work year shall be inclusive of no fewer than the equivalent of five 
(5) non-instructional days. The allocation of the non-instructional days shall be made in 
accordance with the provisions of Article F.20.6.d (Professional Development).  

5. The teacher's regular work year shall be inclusive of one (1) year end administrative day.   

6. The Board agrees to provide annually the equivalent of one (1) hour on not less than 
four (4) instructional days for the purpose of facilitating parent/teacher interviews.  

7. The annual salary established for a teacher pursuant to Article B.1 (Salary), paid over a 
ten (10) month period in accordance with Article B.9.4.a (Pay Periods), is for all days of 
the school year, as established by this Article. 

8. Any work performed by a teacher under this Agreement beyond the regular work year as 
outlined in Article D.24.2 shall be voluntary and paid pursuant to Article D.24.9.   
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9. Notwithstanding Article D.24.7, any work performed by a teacher covered by this 
Agreement beyond the regular work year as outlined in Article D.24.2 at the request of 
the Superintendent or designate shall be paid at the teacher's daily rate for each day 
worked. A teacher may elect to take compensatory time in lieu of salary. The scheduling 
of such compensatory time shall be determined by the employee after consultation with 
the Administrative Officer.  

ARTICLE D.25 WEEKLY INSTRUCTIONAL ASSIGNMENT 

1. a. The length of the weekly instructional assignment for a full time teacher of a 
Grade 1 through Intermediate Grade 7 class(es) shall be twenty-five (25) hours 
inclusive of:  

i. home room registration(s);  

ii. one daily fifteen (15) minute recess; and  

iii. preparation time.  

b. Each full-time Kindergarten teacher's weekly hours of instruction inclusive of 
preparation time but exclusive of recess shall not exceed twenty-four (24) hours.  

2. The length of the weekly instructional assignment for a full time teacher of Grade 8 
through Grade 12 class(es) shall be twenty-seven and one-half (27.5) hours inclusive of:  

a. home room registration(s);  

b. classroom change times; and  

c. preparation time.   

3. The instructional assignment for part-time teachers shall be pro-rated on the basis of the 
hours in accordance with Article D.25.1 or D.20.2, as applicable.  

4. Whenever possible, part-time assignments in secondary school shall be scheduled in 
consecutive teaching blocks.  

ARTICLE D.26 DURATION OF SCHOOL DAY   

1. In an elementary school, the duration of the school day for instructional purposes shall 
not exceed six (6) hours inclusive of a regular noon intermission, home room 
registration(s), one daily fifteen minute recess, and preparation time.  

2. In a secondary school, the duration of the school day for instructional purposes shall not 
exceed six (6) hours and thirty (30) minutes inclusive of a regular noon intermission, 
home room registration(s), classroom change times, and preparation time.  
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3. With the agreement of the Administrative Officer or designate, the school staff, and the 
Superintendent or designate, the duration of the school day for instructional purposes 
may be altered. Such alteration shall not result in an overall increase in the duration of 
the instructional week beyond thirty (30) hours elementary and thirty-two and one-half 
(32.5) hours secondary.  

4. It is understood that the terms of this Article do not apply to staff meetings as outlined in 
Article D.29.2 (Staff Meetings).   

ARTICLE D.27 SUPERVISION  

1. Teachers may be required to perform a maximum of thirty (30) minutes of assigned 
supervision per week (averaged over the school year), immediately before or after the 
regular school day and at recess. Except with the consent of the teacher, the supervision 
shall not include the supervision of school-based detention halls.   

2. No member of the Association shall be required to perform supervision duties during the 
noon intermission.  

3. There shall be no increase in supervisory duties beyond those which existed prior to 
January 1, 1991.  

ARTICLE D.28 EXTRA-CURRICULAR ACTIVITIES   

1. The Board and Association recognize that the involvement of teachers in extra-curricular 
programs and activities can contribute significantly towards a positive school climate.  

2. In this Agreement, extra-curricular programs and activities include all those that are 
beyond the provincially prescribed and locally determined curricula of the school.  

3. The Board agrees that all extra-curricular programs and activities are voluntary and that 
a teacher who undertakes extra-curricular programs or activities does so on a voluntary 
basis.  

ARTICLE D.29 STAFF MEETINGS  

1. Notice 

a. At least seven (7) days' notice of regular staff meetings shall be given.  

b. In extraordinary circumstances a staff meeting may be called on shorter notice. 
The reason for this meeting shall be provided with the notice.  

c. An agenda of proposed items shall be distributed to staff members at least two 
(2) working days prior to any staff meeting, except for those meetings called in 
extraordinary circumstances in Article D.29.1.b above.  

d. All members of staff shall have the right to place items for consideration, other 
than Association business, on the staff meeting agenda.  
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e. Written minutes of staff meetings shall be kept and circulated to all members of 
staff.  

2. Attendance  

 Staff meetings shall be held on school days as defined by the School Year calendar and 
shall not be scheduled to commence prior to one (1) hour before classes begin or 
conclude later than two (2) hours after dismissal of students unless the majority of the 
staff vote to extend the stated time frame.  

ARTICLE D.30 TECHNOLOGICAL CHANGE   

1. Definition 

 For the purposes of this Agreement, the term "technological change" shall be 
understood to mean changes introduced by the Board in areas of automation, new 
equipment or material of a different nature or kind from that previously utilized, where 
such change or changes significantly affect the terms and conditions or security of 
employment of members of the Association or alters significantly the basis on which the 
Agreement was negotiated.  

2. Notice And Discussion  

 When it is determined that the introduction of a technological change is under 
consideration or is to be introduced, the Board shall notify the Association in writing. 
Such notice shall be given at least ninety (90) days before the term in which the 
introduction of the technological change is intended. Once such notice is given, the 
Board agrees to discuss the matter with the Association.  

3. Information  

a. The notice of intent to introduce technological change shall contain:  

i. the nature of the change;  

ii. the effective date of the change;  

iii. the approximate number, type, and location of Association members likely 
to be affected by the change;  

iv. the effects the change may be expected to have on Association members' 
working conditions and terms of employment;  

v the Board shall update this information as new developments arise and 
modifications are made.  
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4. Consultation  

 Once notice of technological change has been given pursuant to this Article, the Board 
shall consult with the Association and attempt to agree on ways in which employees in 
the bargaining unit who may be affected can adjust to the effects of the technological 
change. Such discussions shall include:  

a. the provision of training or retraining to one (1) or more employees covered by 
this Agreement;  

b. the transfer or reassignment of employees to other assignments.  

5. Resulting Agreement  

 Agreement must be reached between the Board and the Association prior to the 
implementation of technological change. When the Board and the Association agree to 
appropriate solutions to the problems arising out of intended technological change, the 
solutions shall be prepared as a Letter of Understanding between the parties and such 
letters shall have the same effect as the provisions of the existing Agreement. If no 
agreement is reached within sixty (60) days the issue will be referred to a mutually 
agreed upon third party. The Association and the Employer may mutually agree to alter 
the sixty (60) day time limit specified in this Article. Such mutual consent must be in 
writing.  

6. The Board and the Association agree that this Article represents the Agreement between 
the Board and the Association on technological change as contemplated in the Labour 
Relations Code. 

ARTICLE D.31 HEALTH AND SAFETY  

1. Classes shall be conducted in clean, well-maintained facilities with appropriate lighting, 
heating, ventilation and other physical conditions which are safe and are consistent with 
the requirements of the Workers' Compensation Act and the Occupational Health and 
Safety Regulation. The health standards maintained shall be consistent with the 
requirements of the Workers' Compensation Act and the Occupational Health and Safety 
Regulation.  

2. The employer shall provide information to worksites regarding Occupational Health and 

Safety related training requirements, and allow teachers, for which this is applicable, to 

access such training as required under the Workers’ Compensation Act, the 

Occupational Health and Safety Regulation, and Board Policy. 

3. The Employer shall assist Occupational Health and Safety Committee members in 

accessing training as specified in the Workers’ Compensation Act. 

4. Where a situation is of immediate danger to the teacher or students, the teacher shall 

immediately ensure student safety and then report the situation to the Supervising 

Administrative Officer or designate. 
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5. If a teacher is concerned about the general conditions pertaining to the teachers‟ or 

students‟ health and safety, the teacher shall report such concerns to the Supervising 

Administrative Officer or designate. The Administrative Officer shall notify the site-based 

Health & Safety Committee. 

6. If the concern(s) remains unresolved, it shall be referred to the Worksite Health and 

Safety Committee. 

7. If the concern(s) remain unresolved at the Worksite Health and Safety Committee, the 

concern(s) shall be forwarded to the District Central Health and Safety Committee as 

referenced in Article D.32 (District Health and Safety Committee). 

8. Consistent with the Workers’ Compensation Act, a teacher shall not be disciplined for 

refusal to work in conditions that the teacher reasonably believes are unsafe or where 

health is at risk. 

9. When schools or other work sites are closed due to inclement weather, teachers are not 

required to be in attendance. 

 

ARTICLE D.32 DISTRICT HEALTH AND SAFETY COMMITTEE   

The Board and the Association acknowledge that they share the responsibility of ensuring that 
the District Health and Safety Committee is functional and effective. 
 
1. The Board shall maintain a District Health and Safety Committee in accordance with the 

requirements of the Workers' Compensation Act and the Occupational Health and Safety 
Regulation, which shall include representatives of the Association.  

2. The operation, function and responsibilities of the District Health and Safety Committee 
shall be consistent with the provisions of the Workers' Compensation Act and the 
Occupational Health and Safety Regulation and the School Act and Regulations.  

3. The duties of the site-based Health and Safety Committees as contemplated by the 
Occupational Health and Safety Regulation include the following:  

a. Determine that regular inspections of the place of employment are carried out;  

b. Recommend measures required to attain compliance with the Occupational 
Health and Safety Regulation;  

c. Consider recommendations from the work force in respect to occupational health 
and safety matters and shall recommend implementation where warranted;  
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d. Hold regular meetings at least once each month for the review of:  

i. reports of current accidents, their causes and means of prevention;  

ii. remedial action taken or required by the reports of investigations and 
inspections; 

iii. any other matters pertinent to health and safety.  

4. The Board shall provide all schools and District locations with a copy of the Occupational 
Health and Safety Regulation.  

5. The District Health and Safety Committee is an oversight committee intended to make 
recommendations to the Board on Occupational Health and Safety matters which 
include the following:  

a. Matters not resolved by the site-based health and safety committees;  

b. matters referred by the NDTA President (or designate) or the SD68 Human 
Resources Department.  

c. identifying and facilitating training requirements and opportunities for site-based 
health and safety committees;  

d reviewing District accident statistics and trends and make recommendations to 
address common health and safety risks;  
 

ARTICLE D.33 STUDENT MEDICATION 

a. Teachers shall not be required to administer medical procedures. Nor shall 
teachers be required to administer medications on a regular or predictable basis.  

b. The administration of medication and/or other medical procedures shall be the 
responsibility of appropriate health personnel except for those mature students 
capable of and trained in self- administration.  

c. The Board shall ensure that schools establish systems for administering 
medication and other medical procedures.  

d. If isolation or other exceptional circumstances prevent the foregoing from being 
applicable and teachers are requested to administer medication or other medical 
procedures, the following conditions constitute prerequisites:  

i. Teachers volunteer to provide the service;  

ii. Teachers receive training appropriate to the required duties.  

e. Teachers have a duty to render assistance in an emergency.  
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ARTICLE D.34 GENERAL  

1. Under normal circumstances teachers shall not be expected to supervise classes of 
absent teachers.  

2. In abnormal or emergency circumstances teachers will be expected to assume 
supervision of students.  

ARTICLE D.35 HOME EDUCATION  

1. Intentionally left blank/removed by legislation 

2. Teachers under this Article shall not be required to work in any home where there is no 
other adult present.  

ARTICLE D.36 MENTORSHIP PROGRAM  

Teachers new to the profession shall be offered a plan of assistance developed by the 
beginning teacher and an experienced teacher colleague who volunteers to be a mentor, in 
consultation with the Principal or designate or Superintendent or designate. Such a plan of 
assistance shall include an appropriate instructional assignment and two (2) days' release time 
for both the beginning teacher and the mentor for observation and interaction.  
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SECTION E PERSONNEL PRACTICES 
 
 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 
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b. Step 2 
 

i. If a complainant chooses not to meet with the alleged harasser, or no 
agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  
(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 
 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 
ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 
 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

 
iv. The investigation shall be conducted as soon as is reasonably possible 

and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the Superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 
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b. Should a resolution be reached between the complainant and the respondent at 
Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any  
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 
 
 

ARTICLE E.20 APPOINTMENT  

The Board shall, as required, after considering the recommendation of the Superintendent or 
designate, appoint or authorize the appointment of teachers to the District.  
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ARTICLE E.21 ASSIGNMENT  

The Board, after considering the recommendation of the Superintendent or designate, will 
assign a teacher to a specific position on the teaching staff of the District. 
 

ARTICLE E.22 TRANSFER  

1. The Superintendent or designate, intending to recommend transfer of a teacher other 
than for reasons in Article E.22.6, shall meet with the teacher at least seven (7) working 
days prior to the recommendation being placed before the Board. The nature of the 
transfer and the reasons for it shall be communicated to the teacher. At such meeting 
the teacher may be accompanied by a member of the Association.  

 
 The teacher shall have the opportunity to consider the matter and shall have five (5) 

working days to reply.  

2. The Board, after considering the recommendation of the Superintendent or designate 
and the teacher's reply, may transfer a teacher from one assigned position to another at 
any time by giving at least seven (7) working days notice in writing of the transfer to the 
teacher.  

3. Within seven (7) working days after receiving notice of the transfer, the teacher may 
request, in writing, a meeting with the Board.  

4. The Board shall, within seven (7) working days after receipt of a request pursuant to 
Article E.22.3, grant the teacher a meeting with the Superintendent and the Board, or the 
Superintendent and a Committee of the Board, and shall not proceed with the transfer 
until after that meeting.  

5. Transfers shall not be initiated by the Board for arbitrary or capricious reasons.  

6. The Board may transfer a teacher to an assignment involving a significantly different 
grade level or significantly different subject area, only if:  

a. there remain no vacancies in the teacher's existing grade level or subject area for 
which the teacher has the necessary qualifications;  

b. the teacher has the least District-wide seniority among teachers in the teacher's 
existing grade level or subject area;  

c. the Board provides adequate support and in-service release time to ensure 
professional retraining commensurate with the degree of change of assignment; 

d. the teacher is offered priority in future vacancies in the teacher's existing grade 
level or subject area in accordance with Article E.23.7 (Filling Positions – New 
Year).  

7. Except in extraordinary circumstances, any teacher who has been transferred without 
agreement shall not be subject to a further transfer without agreement for three (3) 
school years.  
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8. Transfers initiated by the Board shall be completed by no later than June 10th in a 
school year for the next school year, save when they are necessitated by circumstances 
not reasonably known to the Board by June 10th.  

9. Surplus Teachers 

 Where the Board identifies a surplus at a school for reasons of declining enrolment, 
position reduction, or other such factors:  

a. Unless a more senior teacher agrees to be declared surplus, teacher(s) shall be 
designated as surplus in reverse order of District seniority of teachers within the 
school, provided that the teachers retained on the staff of the school possess the 
necessary qualifications for the positions available;  

b. If not, the Administrative Officer will match the educational needs of the school 
with the necessary qualifications of school staff members. This process may 
require teachers to teach courses or grade levels they are qualified to teach but 
which might not have been their preference; 

c. A teacher who has been declared surplus by Board initiative due to:  

i. projected enrolment decline,  

 or  

ii. position reductions, 

at a school shall have the opportunity to return to an equivalent position at that 
school within the first four (4) working days of September if an equivalent position 
exists within the existing timetable structure for which the teacher is qualified.  

10. Where the Board declares a teacher surplus or initiates a transfer after the start of the 
school year, and where the assignment is different from the current assignment, the 
Board will assist the teacher in relocation of materials if required and may, at the 
discretion of the Superintendent or designate, provide some preparation time prior to 
resumption of actual teaching duties.  
 

ARTICLE E.23 POSTING AND FILLING VACANT POSITIONS  

1. An effort shall be made to recruit, appoint and assign the finest teachers available to 
staff the schools in the District.  

2. In this Article, vacancy means an existing or newly created teaching position which the 
Board intends to post and fill in accordance with this Article exclusive of any temporary 
adjustment of 0.4 FTE or less which does not require posting to fill and to which a 
teacher is not assigned or transferred.  
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3. New School Year Postings  

a. A list of all known vacancies available for the next school year will be posted on 
the District website and employees will be notified by e-mail no later than May 
15th of each year. This list shall include, but not be limited to, opportunities that 
result from confirmed teacher resignations, retirements, transfers, leaves of 
absence, and new teaching opportunities, including those generated from Article 
E.23.10.b and Article E.23.10.c (Filling Positions Mid-Year). In reference to the 
previous year‟s mid-year postings, not posted as New Year Postings, the 
respective Assistant Superintendent(s) or designate will discuss in a meeting with 
the union the rationale for not posting these positions as new year postings prior 
to any vacancies being posted.  

b. Additional known vacancies will be posted at least every two (2) weeks through 
to the last day of school.  

c. It is recognized that additional vacancies may arise and have to be filled after 
June 30th.  

d. Copies of all postings will be forwarded to the Association at the time of postings.  

4. Mid Year Postings  

 Positions, except those referred to in Article E.23.5 (General Postings), which become 
vacant after June 30 or during the school year shall be posted on the District website 
and employees notified through email within a reasonable time of their becoming known. 
Advertising outside the District may coincide with, but not precede, the internal postings.  

5. General Postings  

 All vacancies for positions of special responsibility, except those that are filled by 
secondment, shall be posted.  

6. Filling Positions  

 The Board and the Association agree that fair posting and filling practices are desirable 
and part of a harmonious employment relationship.  

 To be considered an applicant for a posted vacancy, the teacher must make written 
application within five (5) teaching days of the posting.   

7. Filling Positions – New Year 

Vacancies other than those of special responsibility shall be filled in the following priority 
provided the teacher has the necessary qualifications:  

a. teachers requesting transfer as per Article E.27 (Falsely Accused Employee 
Assistance), or Article E.2.4 (Harassment/Sexual Harassment) 

b. continuing appointment teachers who apply for a posted position (including 
teachers returning from leaves of absence); 
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c. teachers on the recall list under Article C.20 (Layoff, Recall, Termination and 
Severance of Teachers); 

d. teachers requesting transfer as per Article C.26 (Dismissal Based on 
Performance);  

e. teachers who have been transferred as a result of Article E.22.1 (Teacher 
Transfer);  

f. teachers on temporary appointment who apply for a posted position, and who 
have not received a less than satisfactory report;    

g. Teachers-Teaching-on-Call who have taught in the District 50 (fifty) days or more 
in the ten teaching months preceding his or her application and have not 
received a less than satisfactory teaching report; 

h. Teachers-Teaching-on-Call who have taught in the District less than 50 (fifty) 
days and at least 20 (twenty) days in the ten teaching months preceding his or 
her application and have not received a less than satisfactory teaching report; 

i. applicants outside the bargaining unit. 

 Where the qualifications of two (2) or more applicants in a category are equal, the 
applicant with the greatest seniority, or the greatest length of service in the District in the 
category, shall be assigned to the vacancy. Qualifications shall be as defined in Article 
C.20.3.  

8. The Local shall be notified in writing of the names of the successful applicants and such 
names shall also be recorded on the S.D. 68 website within five (5) teaching days.   

9. Updating and Renewing Applications  

 All applicants applying for positions are responsible for ensuring that their applications 
are complete including their Teacher –Teaching-on-Call and temporary assignments in 
the District.  

10. Filling Positions Mid-Year  

a. A temporary vacancy occurring during the school year shall be filled in the 
following priority, provided that the teacher has the necessary qualifications to 
perform the duties of the vacant position:  

i. teachers on the recall list under Article C.20 (Layoff, Recall, Termination 
and Severance of Teachers);  

ii. teachers requesting transfer as per Article E.27 (Falsely Accused 
Employee Assistance) or Article C.26 (Dismissal Based on Performance);  

iii. part-time contract teachers who apply for a posted position which would 
increase the time of their assignment or appointment but not overlap their 
current assignment.  
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iv. Teachers-Teaching-on-Call through a short-list and interview process 

v. Outside applicants 

b. A vacancy that is anticipated to continue into the next school year shall be posted 
and filled in accordance with Article E.23.6 (Filling Positions) and Article E.23.7 
(Filling Positions – New Year). 

i. The successful teacher shall start in the new position the following 
September unless mutually agreed otherwise between two Principals and 
the teacher. 

ii. In the event that a teacher is unable to immediately assume the 
continuing position, the position shall be filled by the next available 
qualified applicant to the posting. The assignment will be on a temporary 
basis and filled in accordance with Article E.23.10.a until the successful 
applicant occupies the position. 

iii. Additional vacancies, resulting from Article E.23.10.b.i will be posted as 
temporary for the remainder of the school year. 

c. Should there be no applicant in the above categories who possesses the 
necessary qualifications for the posted position, it shall be filled by a teacher on a 
temporary appointment and re-posted for the following school year.  

11. Offer of Posted Position 

 The Board may require that an offer to a member from within the bargaining unit be 
accepted by 4:00pm the following working day. 

12. Assignment within a School  

a. Assignment within a school shall be based on the qualifications, training, 
experience, equitable distribution of workload, and personal preference of the 
teacher, and shall not be used for disciplinary purposes.  

b. A Staff Committee meeting shall be held prior to May 15 for the purpose of 
discussing the proposed timetable, staff assignments for the next school year 
and the teaching positions required in the school. 

c. A teacher who is not satisfied with a proposed assignment in a school may 
appeal the assignment to the Principal. The teacher may be accompanied by the 
Chairperson (or designate) of the Staff Committee.  
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ARTICLE E.24 TEACHER EXCHANGES  

1. Out-Of-District Exchanges 

a. The District will participate in the exchange teacher plan as authorized by the 
Ministry of Education.  

b. Exchange teachers will be granted leave, at the discretion of the Superintendent, 
to visit schools and participate in Professional Development Programs. Any costs 
incurred at these times will be borne by the Superintendent's Professional 
Development Fund.  

c. Where there has been outstanding service by an exchange teacher this shall be 
reported to the Board and acknowledgement of such service shall be made to the 
Board of the exchange teacher.  

d. Exchange teachers will be granted the same sick leave privileges as new 
regularly employed teachers.  

2. In-District Exchanges  

a. The District supports in-District teacher exchanges.  

b. Such exchanges shall be for the purposes of professional growth and exchange 
of teaching assignment and should be of benefit to both the teacher(s) and 
school(s).  

c. Interested teachers shall forward an individual or joint written request for an in-
District exchange to the Superintendent or designate in accordance with a 
timeline to be established by the Superintendent or designate.  

d. In-District exchanges shall be for a maximum of one (1) school year.  

e. The Superintendent or designate shall attempt to accommodate requests for in-
District teacher exchanges after consultation with the Administrative Officer(s) 
involved.  

f. An in-District teacher exchange shall only proceed if the teachers involved, the 
schools' Administrative Officer(s) and the Superintendent or designate are in 
agreement.  

ARTICLE E.25 DISCRIMINATION 

1. Every teacher is equal before this Agreement and has the right to equal protection and 
equal benefit of the Agreement without discrimination based on: race, national or ethnic 
origin, and color, religion, sex, sexual orientation, gender identity, age, marital status, 
whether or not the employee has child(ren), physical disability, political affiliation or 
Teachers' Federation or Association activities, subject to the terms of this Agreement 
and any applicable legislation. Every teacher is also entitled to work in an environment 
free of discrimination or intimidation.  
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2. The Board and the Association do not condone and will not tolerate either written or 
verbal expression of discrimination or intimidation as described in Article E.25.1.   

3. Any written complaint of discrimination or intimidation as described in Article E.25.1 
within the School District will be investigated by the Superintendent or designate. The 
complainant will be advised of such investigation.  

ARTICLE E.26 PERSONNEL FILES 

1. An official personnel file for each teacher shall be maintained at the Board Office.  There 
shall be only one (1) official personnel file.  The official personnel file in whatever 
manner maintained, stored or filed, shall be updated as necessary. 

2. Any file relating to a teacher that is kept at a school shall be forwarded for inclusion in 
the District official personnel file or destroyed when the teacher leaves that school. 

3. Upon advance notice, a teacher shall have the right to inspect that teacher‟s District 
and/or school personnel file.  An appropriate Board representative shall be present when 
a teacher reviews that teacher‟s personnel file.  The teacher may be accompanied by an 
individual of the teacher‟s choosing. 

4. Only material which is factual and relevant to the employment of the teacher shall be 
maintained in Personnel files.  In the event that the appropriate Board official does not 
agree to removal of specified inappropriate material, the teacher may file a grievance 
pursuant to Article A.6 (Grievance Procedure).  

5. Personnel files shall be in the custody of the Board and shall not be available to anyone 
other than appropriate officials/employees of the School District.  

6. No other person or agency may have access to a teacher's personnel file or information 
contained in such file except when the teacher has given written consent for the release 
of information to a specific person or agency or when such information is required by law 
to be released.  

7. At the time the material critical of the teacher, or in the nature of a reprimand, is placed 
in the official personnel file and/or school personnel file, the teacher shall receive a copy. 
If this article, Article E.26.7, is not complied with, such material shall be subject to 
removal.  

8. Where a letter of expectation, letter of direction, or letter in the nature of a reprimand, is 

placed in the personnel file of a teacher, the teacher may elect to have the letter, and 

any record thereof, removed two (2) calendar years after the filing, provided that no 

reprimand of a similar nature has been subsequently filed. 

9.  Absences due to extended sick leave or other leaves of absence shall not be included in 

the calculation of the period referred to in Article E.26.8. 
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ARTICLE E.27 FALSELY ACCUSED EMPLOYEE ASSISTANCE  

1. a. When a teacher has been accused of misconduct such as child abuse, sexual 
misconduct, or misappropriation of funds, in the course of exercising their duties 
as an employee of the Board, and if:  

i. an investigation by the Board has concluded that the accusation is not 
true on a balance of probabilities and no criminal charges are laid; or  

ii. an investigation by the Board has concluded that the accusation is not 
true on a balance of probabilities and, should criminal charges result, the 
teacher is acquitted of criminal charges in relation to the accusation; or  

iii. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false and no criminal charges are laid; or  

iv. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false and should criminal charges result, the teacher is 
acquitted of criminal charges in relation to the accusation; then the 
teacher shall be entitled to the following assistance:  

b. The teacher and the teacher's family shall be entitled to assistance provided 
through the Employee and Family Assistance Program. The Board shall provide 
reasonable, additional funding, if necessary, to the Employee and Family 
Assistance Program to ensure availability of counselling assistance to the 
teacher and the teacher's family.  

c. The teacher, together with the Superintendent and the President of the 
Association or designates, shall jointly establish a plan of assistance to facilitate 
the teacher's successful return to teaching duties. Such plan of assistance may 
include:  

i. any necessary short term leave of absence with pay, as determined by 
the Superintendent or designate;  

ii. when requested by the teacher, priority consideration for transfer to a 
vacant position for which the teacher is qualified;  

iii. provision of factual information (approved by the teacher and/or the 
teacher's representative) to parents of the school community by the 
Board.  

2. A teacher who has been suspended, with or without pay pursuant to section 15.(4) of the 
School Act, shall be reinstated providing the teacher is acquitted of the charges and any 
additional investigation by the Board concludes that, on a balance of probabilities, the 
teacher is not guilty of the alleged wrongdoing. If the teacher was suspended without 
pay then the reinstatement shall be with full pay.  
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ARTICLE E.28 SCHOOL ACT APPEALS  

1. When a student and/or parent/guardian of a student appeals, under the School Act 
(Section 11) and in accordance with Board policy, a decision as defined in the School 
Act (Section 11), of an employee covered by this Agreement:  

a. the Board shall request that the student and/or parent/guardian/ representative of 
the student filing the appeal meet with the employee concerned; and/or  

b. the Board shall request that the student and/or parent/guardian/ representative of 
the student filing the appeal meet with the employee concerned and the 
employee's applicable supervisor(s).  The employee shall have the right to be 
accompanied by a representative of the Association.  

2. The student and/or parent/guardian of the student filing the appeal may request to meet 
with the Board to appeal the decision of an employee covered by this Agreement. 
However, the Board may refuse to hear an appeal of a student and/or parent/guardian of 
a student filing the appeal if the process outlined in Article E.28.1 has not been 
completed.  

3. When an appeal is filed under the School Act (Section 11) and in accordance with Board 
policy, the following provisions shall apply:  

a. The employee and the Association shall be notified of such an appeal to the 
Board within twenty-four (24) hours and shall be entitled to receive all documents 
relating to the appeal. The Board shall not commence an investigation prior to 
notifying the employee and the Association.  

b. The employee shall be entitled to attend any scheduled meeting in connection 
with the appeal when the appellant is present and shall have the right to 
representation by the Association, except for the aforementioned meeting in 
Article E.28.1.a. 

c. The employee shall have the opportunity to provide a written reply to any 
allegations contained in the appeal.  

d. The Board shall promptly report a decision, in writing, to the employee and the 
Association.  

4. No decision of the Board or Board policy with respect to the conduct of such appeals or 
the disposition of any appeal shall abrogate any right, benefit or process contained in 
this Agreement, or deprive the employee of any right, benefit or process otherwise 
provided by law.  
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SECTION F PROFESSIONAL RIGHTS     
 
 

ARTICLE F.20 PROFESSIONAL DEVELOPMENT 

1. Each September, and at regular intervals during the year, the Board shall contribute to a 
Professional Development fund. The fund will be used to defray the costs incurred in 
professional development of teachers in School District No. 68 and will be jointly 
administered by the Professional Development Committee of the Association and its 
designated employee.  

2. The Professional Development Committee shall permit at least two representative of the 
Board, one of whom shall be a Trustee, to be present and have input into the planning 
process leading to the Professional Development Plan for the school year.  

3. Professional Development will include programs, services and courses which promote 
and foster the professional development of teachers. Disbursement of funds shall be for 
activities which have obtained approval of the Committee in accordance with its policy.   

4. The Board's contribution to this fund shall be a sum equivalent to:  

a. 5.0% of the school district's current September teachers' payroll (exclusive of 
Teacher-Teaching-on-Call salaries);  

b. 0.5% of the Teacher-Teaching-on-Call salary budget from the previous school 
year as identified in the school district's audited financial statement.  

5. Teachers-Teaching-on-Call shall have access to Professional Development funds as 
determined by the Professional Development Committee of the Association.   

6. A Joint Committee composed of six (6) representatives, three (3) from the Board, at 
least one of whom shall be a Trustee, shall be formed to act as an advisory body to the 
Professional Development Committee. The function of this body will not be that of 
decision making but will:  

a. make recommendations to the Professional Development Committee regarding 
the various uses of Professional Development funds;  

b. review the Professional Development Plan and Budget as developed by the 
Professional Development Committee for each school year;  

c. review the report of the Professional Development Activities conducted in each 
year before submission to the Board; and  

d. make a direct recommendation to the Superintendent on the allocation of the five 
(5) non-instructional days for the subsequent school year by March 31st each 
year.   

 Upon recommendation of the joint committee, the N.D.T.A. Professional Development 
Committee shall be entitled to establish at least two (2) District days subject to the above 
process.  
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7. The Association shall give a report to the Board in January and July giving an 
accounting of the disposition of the funds including a summary of the activities for which 
the funds were disbursed.  

8. The Board shall provide the Association, by October 15 of each year, a list of FTEs by 
work site plus the Teachers-Teaching-on-Call list.  

ARTICLE F.21 ACCREDITATION  

1. The purpose of accreditation is to provide school staffs with an opportunity to develop, in 
cooperation with their local communities, the best possible school climate and program.  

2. The Board and the Association recognize that the Ministry guidelines constitute the 
provisions under which the school accreditation process shall occur. A copy of the 
guidelines will be made available by the Board to school staffs upon request.  

3. The School Staff Accreditation Steering Committee shall review and make 
recommendations where appropriate to the staff regarding the accreditation/assessment 
process.  

4. The full benefit of the allocated Block Funds for accreditation shall be utilized by the 
school(s) concerned to provide support such as:  

a. staff release time to meet requirements of the accreditation process;  

b. additional secretarial and research assistance;  

c. translation and printing services for schools with non-English speaking 
populations.  

5. The utilization of accreditation funds shall be determined by the School Staff 
Accreditation Steering Committee.  

6. Ministry funds targeted for follow-up activities in a school shall be made available to the 
school.  

ARTICLE F.22 PROFESSIONAL AUTONOMY  

1. The Board recognizes and respects the professionalism of the teachers covered by this 
Collective Agreement.  

3. Teachers shall, within the bounds of the prescribed Provincial and authorized local 
curriculum, and consistent with effective educational practice, have individual 
professional autonomy in determining the methods of instruction, and the planning and 
presentation of course material in the classes of students to which they are assigned.  

3. Nothing in the foregoing shall preclude the right of the Board to evaluate its teachers 
consistent with Article C.25 (Evaluation).  
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SECTION G LEAVES OF ABSENCE 
 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See also Article G.20 (Sick Leave) for general sick leave use and accrual.] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.26 (Family Illness Leave) for short-term leave.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 
 

ARTICLE G.4  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 
employee‟s immediate family.   
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 
 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 
 
 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 
discretionary leave each year. 

 
b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
Note: See also Article G.22.3 Discretionary Leave. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and G.6.2 to 
G.6.8 do not apply in School District No. 68 (Nanaimo Ladysmith).] 
 
1.         b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 
 
Elected union officer release 
   
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Local Provisions: 
 
Leave - Executive N.D.T.A 
 
11.  The Association will reimburse the Board for such salary, benefits and sick leave costs 

upon receipt of a monthly statement from the Board. For leave granted under Article 
G.6.9, the employer's share of the President's pension contributions shall be remitted at 
no cost to the Association.   

 

12.  For purposes of pension, experience, sick leave and seniority, the Executive Member(s) 
shall be deemed to be in the full employ of the Board. The President shall inform the 
Secretary-Treasurer of the number of days or partial days, if any, that the Executive 
Member(s) were absent from Executive duties due to illness. Such days or partial days 
shall be deducted from the Executive Member's accumulated sick leave credits.   

 
Leave for Local, B.C.T.F. and C.T.F. Business  
 
13.  Upon receipt of a letter of authorization from the Association to the Superintendent, or 

designate, an employee covered by this Agreement who is serving on a committee or 
task force of the Association, the B.C.T.F., or the C.T.F. shall be entitled to leave of 
absence in order to carry out such duties.   

 
 Such leave shall not exceed ten (10) days per school year. 
 
14. In the circumstances where a teacher holds one or more official positions listed in Article 

G.6.13, that teacher will be eligible for leave for each position to the maximum provided 
for in Article G.6.13.   

 
15.  The Superintendent, or designate may grant additional leaves of absence beyond the 

prescribed days set out in Article G.6.13. Such leaves of absence shall not be 
unreasonably withheld.   
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16. The number of employees granted leave at the same time pursuant to Article G.6.13 
shall not exceed a number that will unduly disrupt the activities of the school(s) or 
department(s) concerned. That number would be determined, if necessary, by the 
Superintendent, or designate, after discussion with the President of the Association. If a 
leave is to be denied pursuant to Article G.6.13, the President of the Association shall be 
advised. 

 
17.  Leave pursuant to Article G.6.13 shall be with pay and shall be granted subject only to 

the Board being reimbursed for the cost of the Teacher-Teaching-on-Call.   
 
Leave for Members Appointed to the B.C.T.F. or the C.T.F. 
 
18.  If an employee is appointed to a full time position with the B.C.T.F. or the C.T.F., leave 

of absence without pay shall be granted for the duration of that employee's appointment.  
 
 If the leave is for one year or less, the employee will return to his/her previous position if 

the position exists and if it is reasonable to return the employee to that position. If the 
leave is for more than a year, the employee will return to a position as closely related to 
the previous position as is practicable.  

 
Leave for Local Matters Negotiations 
 
19.  The Board will provide payment of up to the equivalent of 45 Teacher-Teaching-on-Call 

days for the purpose of covering Teacher-Teacher-on-Call costs to provide release time 
for authorized representatives of the Association for collective agreement negotiations. 
The Association will pay any additional Teacher-Teaching-on-Call costs required for 
collective agreement negotiations. 

 
Implementation:  

  
 The parties will develop a schedule of articles that are replaced by this article. Where a superior provision is 

identified in the previous collective agreement, this provision will not apply and the superior provision will 
continue to apply.  

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 
 

ARTICLE G.20 SICK LEAVE  

1. It is recognized that the purpose of sick leave is to provide sick leave benefits, as 
outlined in this Article, to teachers absent from their duties for reasons of the teacher's 
illness or unavoidable quarantine. If the Board so requests, and at the Board's expense, 
the teacher shall provide a certificate to that effect, signed by a medical practitioner, 
confirming the illness and/or the expected length of the teacher's absence.  

2. Teachers shall be entitled to all unused sick leave credits earned while in the employ of 
the Board.  

3. Sick leave is earned at the rate of one and one-half (1.5) days for each month worked by 
the teacher in the service of the Board. For the purpose of this Article "month worked" 
shall mean a month in which the teacher has worked.   

4. Part-time teachers shall accumulate sick leave in proportion to the percentage of time 
that they teach.  

5. Any days during which the teacher has been absent with full pay for reasons of the 
teacher's illness or unavoidable quarantine shall be charged against any sick leave 
accumulated by the teacher.  

6. There is no maximum to the number of days of sick leave that may be accumulated but 
the maximum number of sick leave days that may be utilized by a teacher in any school 
year shall not exceed one hundred twenty (120) days.  

7. Fifteen (15) days of sick leave, or pro-rated portion thereof, shall be advanced to each 
teacher at the beginning of the school year. The amount of sick leave time advanced, 
but not earned in accordance with Article G.20.3, shall be reimbursed by the teacher to 
the Board prior to June 30 of that school year through payroll deduction. In the event that 
there are no further pay periods in that school year to allow for payroll deductions, the 
teacher shall be billed by the Board for the amount to be reimbursed.  

8. Teachers commencing employment with the Board during the year shall have available 
to them the quota of sick leave benefits which would accrue to them for the balance of 
the school year.   

9. The Board shall advise each employee on the pay stub at the end of each month of 
his/her accumulated sick leave.  

10. Except in the case of layoff, if a teacher ceases to be employed by the Board prior to the 
end of a school year, any sick leave days which were used but not earned shall be 
repaid to the Board by the teacher.  
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11. If a teacher resigns from the Board's employ and subsequently resumes a position as a 
teacher with the Board, the teacher shall have immediate credit upon resumption of a 
position with the Board of the balance of all sick leave remaining to the teacher's credit 
at the time of the teacher's resignation.  

ARTICLE G.21 WORKERS' COMPENSATION SUPPLEMENT  

1. A teacher in receipt of Workers' Compensation payments for a teaching-related injury 
will receive full pay from the time of the accident for a period not to exceed one (1) year. 
The Employer will continue to pay the employee's salary at the usual rate for the period 
of time and the payment(s) received by the employee from the Workers' Compensation 
Board shall be turned over to the Employer.  

2. A teacher shall not be required to utilize sick leave credits for time lost on approved 
Workers' Compensation leave.  

ARTICLE G.22 SUNDRY ABSENCES  

1. Approval of the Administrative Officer and the Superintendent or designate for leaves 
under this Article must be first obtained for all such absences in accordance with the 
provisions of Articles G.22.2 (District Benefit Leave), G.22.3 (Discretionary Leave) and 
G.22.4 (Personal Leave).   

2. District Benefit Leave 
 
A teacher requesting one or more days off for reasons which are deemed to be of 
benefit to the District and which do not qualify for any type of leave with pay, but which 
are approved by the Administrative Officer and the Superintendent or designate shall 
have their pay deducted in accordance with the basic Teacher-Teaching-on-Call rate.  

3. Discretionary Leave 

 A teacher shall be granted up to four (4) days per school year discretionary leave of 
absence after consideration of the efficient operation of the school and, if requested prior 
to or following a holiday, shall be subject to the approval of the Administrative Officer 
and Superintendent or designate. Discretionary days will be deducted at the applicable 
Teacher-Teaching-on-Call rate.  

 [Note: See also Article G.5 (Unpaid Discretionary Leave)]. 

Note: See also Article G.5 Unpaid Discretionary Leave.  
 
4. Personal Leave 
 
 A teacher may request leave for personal reasons which are not approved under the 

terms of this Article. Such leave shall not be unreasonably withheld and shall be 
deducted at the daily rate.  
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ARTICLE G.23 LEAVE FOR ELECTIVE OFFICE AND COMMUNITY SERVICE  

1. PART 1 - Leave Without Pay - To Campaign for Election to Public Office  

a. Where an employee wishes leave without pay to campaign for election to public 
office, the employee must request such leave in writing at least one (1) week 
prior to the requested leave date.  

b. The Superintendent or designate may grant up to a maximum of:  

i. fifteen (15) days leave without pay in the case of Municipal, Regional or 
School District elections; or  

ii. sixty (60) days in the case of Provincial or Federal elections.  

2. PART 2 - Leave Without Pay (Short Term) - Employees Holding Public Office  

 The Superintendent or designate shall grant leave without pay, upon written request, to 
those employees holding municipal, regional or School District offices to permit them to 
carry out the duties of their offices up to a maximum of ten (10) days per school year.  

3. PART 3 - Leave Without Pay (Long Term) - Employees Holding Public Office  

a. The Board shall, if requested in writing, grant leave of absence without pay for 
employees who are elected as:  

i. a member of a Municipal Council, Regional District Board or School 
Board; or  

ii. a member of the Legislative Assembly of the Province of British 
Columbia; or  

iii. a member of Parliament.  

b. The Board may grant leaves of this type (Part 3) to an employee for a period up 
to six (6) cumulative years or two (2) consecutive terms of office, whichever is 
shorter.  

c. In an instance where an employee remains in elected office in excess of the six 
(6) cumulative year period without resigning from the employee's position, the 
employee's leave without pay is deemed to be completed at the end of the six (6) 
cumulative year period and the employee is to report back from leave for 
assignment.  

d. If an employee does not report back for assignment after expiration of the 
employee's leave the employee will be terminated from the employee's position 
on the grounds of abandonment.  

e. Leaves granted under this section must be taken unless written application to 
cancel the leave has been received and ratified by the Board.  
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ARTICLE G.24 COURT LEAVE  

1. The Board shall grant leave of absence with regular rate of pay to a teacher on 
continuing or temporary appointment, other than a teacher on leave without pay, who is 
required:  

a. to serve on a jury; or  

b. by subpoena or summons to attend as a witness in any proceeding held:  

i. in or under the authority of a court justice;  

ii. before a court, judge, justice, magistrate or coroner;  

iii. before a legislative body or any committee that is authorized by law to 
compel the attendance of the witness before it; or  

iv. before an arbitrator if the subpoena or summons is initiated by the Board.  

2. Unless otherwise prescribed, a teacher in receipt of regular earnings while service at 
Court shall remit to the Board all monies paid to the teacher by the Court, except 
traveling and meal allowances not reimbursed by the Board.  

3. Time spent in Court Actions arising from employment, requiring attendance at Court 
shall be at regular rate of pay.  

4. Time spent at court by a teacher in the teacher's official capacity shall be at the teacher's 
regular rate of pay.  

5. Subject to the foregoing provision, in cases where a teacher is a plaintiff, a defendant or 
an accused, such leave to attend at Court shall be without pay.  

 

ARTICLE G.26 FAMILY ILLNESS LEAVE  

1. Leave not to exceed three (3) days with pay per school year shall be granted in the case 
of serious illness in the immediate family as defined in Article G.26.2. The 
Superintendent, after considering the written request of a teacher, may grant an 
extension of no more than two (2) days with or without pay.   

2. Immediate family for Family Illness Leave is defined as spouse, children, children of 
either parent in blended families, parents, step-parents, parents-in-law, and any person 
living in the same household as part of the family.  

ARTICLE G.27 PATERNITY LEAVE  

1. The following leaves of absence shall apply:  

a. Up to two (2) days without loss of pay for the father on or immediately following 
the day of birth;  
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b. Up to two (2) days without loss of pay on or immediately following the day the 
teacher's adopted child is received or the day legal guardianship is assumed.  

c. In cases of maternity where parents cannot find a suitable person to tend to the 
needs of the children at home while the mother is in the hospital giving birth to 
another child, up to three (3) days with pay shall be granted, or where similar 
circumstances prevail in instances of adoption or legal guardianship, the same 
provisions will apply. Additional time may, in extreme circumstances be granted 
with or without pay. Application for additional leave shall be in writing and 
addressed to the Superintendent or designate.  

ARTICLE G.28 PARENTHOOD LEAVE  

1. For the purposes of this Article, a dependent child means a child who is under the age of 
nineteen (19) years and whose principal residence is with the parent or legal guardian 
requesting the leave.  

2. A teacher with a dependent child or dependent children shall be granted, upon request, 
a parenthood leave of absence pursuant to the conditions of this Article. The Board 
reserves the right to limit the number of such leaves to one (1) Full Time Equivalent 
Teacher per one hundred and fifty (150) Full Time Equivalent Teachers in any one 
school year.  

3. Parenthood leave shall be without pay for a stated period of time up to a maximum of 
two and one-half (2.5) school years once during a six (6) year period of employment with 
the Board.  

4. The commencement and expiration of such parenthood leave shall coincide with the 
commencement or end of a term or semester unless otherwise agreed between the 
Board and the teacher.  

5. Except for extenuating circumstances, a teacher shall not be eligible for parenthood 
leave immediately following either an extended maternity leave or an adoption leave.  

6. In the case of death of the child, or extenuating personal circumstances, a teacher may 
request a return to duty earlier than provided for in this Article.  

7. If, at the end of the agreed-upon period of leave the teacher is unable to return to duty 
because of ill health, the teacher shall present the Board with an acceptable medical 
certificate and shall qualify for sick leave provisions.  

ARTICLE G.29 LONG TERM LEAVE  

1. Leaves of absence without pay of a longer duration (other than for illness), up to a 
semester or school year may be granted at the discretion of the Board. Application for 
long term leave must be received by the Superintendent or designate by March 1st, 
where leave is to commence effective the following September 1st, and otherwise at 
least ninety (90) days prior to the proposed commencement date of the leave. Under 
exceptional circumstances, the application deadline may be waived.  
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2. Long term leaves are granted on a district basis without assurance of return to a specific 
location or assignment. Every reasonable effort shall be made by District Staff to consult 
with the teacher returning from leave regarding possible assignments and to place the 
teacher in an appropriate assignment.  

3. Teachers on long term leave shall have the responsibility of providing the Board Office 
with their current address and telephone number or an alternate method of contact.  

4. Teachers on long term leave of absence shall advise the Superintendent or designate in 
writing at the time of application or at least three (3) school months prior to the 
termination of the leave of the intent to return.  

5. Following the expiry of the deadline referred to in Article G.29.4, the Board shall send a 
double-registered letter to any teacher on long term leave of absence who has not 
advised the Superintendent or designate of the intent to return stating:  

a. that the teacher has failed to meet the conditions of Article G.29.4; and 

b. that a response is required for assignment purposes within forty-eight (48) hours; 
and  

c. if a response is not received within one (1) month the teacher shall be deemed to 
have resigned and the Board shall give notice to this effect to the teacher.  
 

 

ARTICLE G.30 DETACHED DUTY LEAVE  

1. The Board may grant Detached Duty Leave to employees covered by this Agreement in 
accordance with this Article. Such leave shall not be for the prime purpose of taking 
courses leading to higher certification, but is given to enable professional personnel to 
improve their ability to render educational services appropriate to the needs of the 
students.  

 Professional competence and the general welfare of the school system are the prime 
consideration of the Board in granting such leave. Detached duty must be of direct 
benefit to the district. The fact that such leave also benefits the individual teacher is 
immaterial as any and all courses of study are of benefit to all.  

2. Detached Duty Leave with pay may be granted in accordance with the terms of this 
Article by the Board for one (1) school year (that is, between September 1st of one year 
and June 30th of the next year), any portion of the school year from September 1st to 
June 30th, or an equivalent combination of shorter length periods by several teachers.  

3. Approval by the Board shall be contingent upon securing an employee qualified to 
assume the applicant's duties.  

4. Not more than one (1) F.T.E. teacher per one hundred fifty (150) F.T.E. teachers shall 
be on detached duty during any one (1) school year.  



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 114 

 

5.  Application for Detached Duty Leave must be submitted in writing to the Superintendent 
or designate with a copy to the Association, by the 15th of December prior to the school 
year in which Detached Duty Leave is requested. The application shall include a detailed 
outline of courses to be taken and/or other proposed activities, and how it will be of 
educational benefit to the District.  

6. The Trustee Teacher Liaison Committee shall consider all applications and recommend 
to the Board candidates for Detached Duty Leave, by February 1st. Final approval of the 
recommended candidates will rest with the Board. Each applicant shall be notified by 
April 1st whether or not the teacher's request for Detached Duty Leave has been 
granted.  

7. Applicants must give an understanding that they will continue in the employ of the Board 
for a minimum of two (2) years after returning from leave. Should a teacher fail to return 
to the employ of the Board upon completion of the leave, the full amount paid to the 
teacher by the Board is to be refunded by the teacher.  

8. Purchase release shall be possible after one (1) years service on return from leave, by 
repayment of one half (1/2) the salary paid during the leave.  

9. A teacher who abandons a program before its completion, without permission of the 
Board, would immediately forfeit the right to subsequent monthly payments and, except 
as provided for in Article G.30.10, shall repay the full amount of any salary already 
received during the Detached Duty Leave.  

10. Where a teacher fails to complete the program or obligations because of illness, 
disability, bereavement or other such circumstance beyond the teacher's control, the 
teacher's appeal may receive special consideration by the Trustee Teacher Liaison 
Committee, which will make recommendations to the Board.  

11. A teacher who fails to return to the District without obtaining a release by the Board from 
the obligation to return shall be referred to the Ethics Committee of the B.C.T.F.  

12. If the teacher on Detached Duty Leave initiates and engages in remunerative 
employment other than that which the teacher could have initiated or engaged in while 
on active teaching duty, the Board shall pay the teacher only the amount which will bring 
the teacher's total remuneration up to sixty (60) percent of the teacher's basic salary.  

13. Teachers who have been granted detached duty leave shall be paid in accordance with 
one of the following two (2) Detached Duty Leave pay levels:  

a. Level One:  

Provided that the teacher meets all of the following conditions:  

i. that the teacher obtains no extra economic advantages from the program, 
and does not partake in any course(s) during this leave that lead(s) to a 
subsequent improvement in the teacher's salary category;  

ii. that the program is directly related to an advancement in classroom 
teaching, educational administration and/or learning condition;  
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iii. that the teacher undertakes regularly to teach one (1) block or its 
equivalent, which shall be in the subject area and grade level for which 
the program is being designed.  

iv. that approval of the basic program concept is approved by the teacher's 
principal, and in the case of a secondary teacher, by the Department 
Head.  

The teacher shall be paid at one hundred percent (100%) of the teacher's basic 
salary level for a period from one (1) to six (6) months and for the balance of the 
Detached Duty Leave period not covered at one hundred percent (100%) the 
teacher shall be paid at sixty percent (60%) of the teacher's basic salary level.  

b. Level Two:  

 If the above conditions are not met, the teacher shall be paid at the rate of sixty 
percent (60%) of the teacher's basic salary for the period of the teacher's 
Detached Duty Leave.  

14. Monies will be made available by the Board to provide for payment of salaries for 
teachers granted Detached Duty Leave in accordance with this Article.  

15. The Board and the teacher will continue to make regular benefit contributions.  

16. To qualify for Detached Duty Leave, a teacher must have a Standard certificate or 
better, and should have served not less than five (5) years with the Board and shall not 
normally be within five (5) years of the age of retirement.  

17. Detached Duty Leave time will be counted as equivalent teaching experience for salary 
and seniority purposes unless the program has been abandoned pursuant to Article 
G.30.9.  

18. No teacher shall be granted more than the equivalent of two (2) school years of 
Detached Duty Leave while in the service of the Board. The teacher shall not be eligible 
for a second year of such leave until seven (7) years have elapsed since the completion 
of the first school year of Detached Duty Leave.  

19. If so requested, upon returning from Detached Duty Leave, the teacher shall submit a 
detailed report to the Superintendent or designate, describing activities pursued and 
knowledge gained.  

20. If the leave is for one year or less, the employee will return to his/her previous position if 
the position exists and if it is reasonable to return the employee to that position. If the 
leave is for more than a year, the employee will return to a position as closely related to 
the previous position as is practicable.  
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ARTICLE G.31 MATERNITY AND PARENTAL LEAVE  

1. Short Term Maternity Leave  

a. The purpose of this leave is:  

i. to afford a pregnant teacher certain security of position on the staff while 
allowing suitable time free of duty;  

ii. to ensure that there is continuity of good service and learning growth with 
the least amount of disruption to the school and students.  

b. A pregnant teacher shall be granted upon request a maternity leave without pay, 
except leave pursuant to Article G.31.1.c, as follows:  

i. in accordance with Part 6 of the Employment Standards Act, (a copy of 
Part 6 of the Employment Standards Act will be made available to a 
teacher upon request); or  

ii. for a stated period of time so that the return to duty will coincide with the 
commencement of the following term or semester.  

c. SEB Plan On Maternity Leave  

i. When a pregnant teacher takes maternity leave in accordance with Article 
G.31.1.b, the Board shall pay the teacher ninety-five percent (95%) of her 
current salary for the first two (2) weeks of the leave.  

ii. Where the teacher is eligible to receive E.I. Maternity Benefits, the Board 
shall pay the teacher the difference between (eighty per cent) 80% of her 
current salary and the amount of E.I Maternity Benefits received by the 
teacher for a further 15 (fifteen) weeks.  

iii. The Board and Association agree annually to enter into the Supplemental 
Employment Benefit (SEB) Plan agreement required by the Employment 
Insurance Act in respect of such maternity payment.  

iv. When required by the Board, the teacher shall provide medical proof of 
pregnancy. Leave shall then be granted upon request of a teacher.  

d.  Medical, Extended Health Benefits, salary continuance, group life insurance, and 
dental benefits will continue to be administered by the Board during short term 
maternity leave, under Article B.11 (Benefits).  

e. A teacher returning from short-term maternity leave within a school year shall be 
reassigned to the same position held prior to the leave. 

f. In cases where a pregnant teacher is unable to maintain satisfactory teaching 
service, such situation will be discussed by the Superintendent or designate and 
a representative of the Association, with the teacher.  
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2. Parental Leave   

a. Parental leave (inclusive of adoption Leave) shall be granted upon request as 
provided for in Part 6 of the Employment Standards Act.  

b. The employee shall give at least four (4) weeks notice in writing prior to the 
commencement of the parental leave.  

c. Parental leave shall be granted for the period stated in the Employment 
Standards Act, or for a stated period of time so that the return to duty will 
coincide with the commencement of the following term or semester.  

3. Extended Maternity Leave  

a. Teachers granted short term maternity leave under Article G.31.1 who choose 
not to return to work at the expiration of that leave may apply for extended 
maternity leave, four school weeks prior to the expiration of the short term 
maternity leave.  

b. Extended maternity leave shall be granted upon request for a period up to a 
maximum of thirty (30) school months inclusive of short term maternity leave, 
with return to coincide with the commencement of a term or semester unless the 
Board and teacher otherwise agree to an earlier return to work date.  

c. Teachers granted extended maternity leave shall return to employment to 
coincide with the commencement of a term or semester, unless the Board and 
teacher otherwise agree to an earlier return to work date and shall advise the 
Board of their intention on or before March 31st in the calendar year in which 
they are returning or before October 31st if returning at the commencement of 
the term of semester immediately following October 31st.   

d.  Benefits  

 When a teacher has been granted extended maternity leave the teacher shall 
pay one hundred per cent (100%) of all benefit premiums during the leave and 
make suitable arrangements for the continuation of her share of the premiums if 
the teacher so requests.  

e.  Teachers who are on extended maternity leave who do not give the Board the 
required notice of their intention to return to teaching in accordance with Article 
G.31.3.c, following a written notice of intent from the Board, shall be deemed to 
have resigned if a response is not received within one (1) month from the 
teacher.  
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4. General Provisions: 

 The following clauses apply to all leaves granted pursuant to Article G.31 (Maternity and 
Parental Leave): 

a. Use of Sick Leave  

 If at the end of the agreed-upon period of leave, the teacher is unable to return to 
duty because of ill health, she shall present the Board with an acceptable 
medical certificate and shall qualify for her sick leave provisions.  

b. Early Return and Emergency Situations  

i. In the case of an incomplete pregnancy, death of the child, or extenuating 
personal circumstances, a teacher may return to duty earlier than 
provided in the agreed upon leave.  

ii. The teacher intending to make an early return to duty will submit a written 
application and a medical certificate as per Part 6 of the Employment 
Standards Act.  

c. If the leave is for one year or less, the employee will return to his/her previous 
position if the position exists and if it is reasonable to return the employee to that 
position. If the leave is for more than a year, the employee will return to a position 
as closely related to previous position as is practicable.  

d. Application for any leave under this section shall be submitted in writing to the 
Superintendent or designate.  

5. Adoption  

a In the case of adoption: 

i. maternity leave shall be granted and commence from the date of receipt 
of the child in accordance with Articles G.31.1.b and G.31.5.b.  

ii. parental leave shall be granted and commence from the date of receipt of 
the child in accordance with Article G.31.2.  

b. Leave shall be granted to either or both parents (when both are employees of the 
Board) of up to three (3) days for mandatory interviews and/or traveling time to 
receive the child. Pay for such leaves shall be deducted at the basic Teacher-
Teaching-on-Call rate.  
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ARTICLE G.32 SELF-FUNDED LEAVE PLAN  

1. The Board shall administer a mutually agreed upon Self-Funded Leave Plan during the 
term of this Agreement.  

2. The Trustee Teacher Liaison Committee shall govern the Plan in accordance with the 
provisions of the Self-Funded Leave Plan document.  

3. Copies of the Self-Funded Leave Plan shall be provided to employees upon request.  

4. A teacher who has been granted leave under the Self-Funded Leave Plan and elects to 
continue participation in medical, Extended Health Benefits, salary continuance, group 
life insurance and dental benefits, where applicable shall pay one hundred percent 
(100%) of all such benefit premiums. The teacher shall be responsible for making 
suitable arrangement through the Payroll Department for their payment.  

5. If the leave is for one year or less, the employee will return to his/her previous position if 
the position exists and if it is reasonable to return the employee to that position. If the 
leave is for more than a year, the employee will return to a position as closely related to 
the previous position as is practicable.  

ARTICLE G.33 LEAVE OF ABSENCE INCENTIVE PLAN 

1. Unless otherwise specifically provided for in this Article, all general provisions and 
conditions for Long Term Leaves apply to this Leave of Absence Incentive Plan (LAIP).  

The purposes of the Leave of Absence Incentive Plan shall be:  

a. to provide leaves of absence for personal and professional reasons  

b. to provide more teaching opportunities within the School District.  

2. Eligibility  

 To be eligible for the Leave of Absence Incentive Plan teachers must:  

a. hold a continuing appointment  

b. have at least eight (8) years of continuous, "active" service with the Board. (Long 
term leaves of absence, excluding maternity leave, are not considered "active" 
service for this plan.)  

c. be at the maximum step of the basic salary scale  

d. not have had any other type of long term leave, except for maternity leave, within 
the past five (5) years  

e. not take or be taking any other type of long term leave or a leave under the Self 
Funded Leave Plan coincident with this plan.  



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 120 

 

3. Application  

 Applications for a leave under this Article must be submitted in writing to the 
Superintendent or designate, with a copy to the Teachers' Association. Applications 
must be submitted by December 15 prior to the beginning of the school year in which the 
requested leave would commence.  

4. Granting of LAIP Leaves  

a. The Trustee Teacher Liaison Committee shall consider all applications and 
recommend to the Board candidates for leaves of absence under this Article by 
February 1st.  

b. The Board reserves the right to restrict the number of LAIP leaves granted in any 
one year.  

c. The Board may grant up to six (6) LAIP leaves in any one year.  

d. A leave of absence under the LAIP will be for a maximum of one school year.  

e. Approval of a LAIP leave by the Board shall be contingent upon securing an 
employee qualified to assume the applicant teacher's duties.  

f. A teacher may be granted only one LAIP leave while in the service of the Board.  

g. Each applicant shall be notified by April 1st whether or not the application has 
been approved.  

h. If the leave is for one year or less, the employee will return to his/her previous 
position if the position exists and if it is reasonable to return the employee to that 
position. If the leave is for more than a year, the employee will return to a position 
as closely related to the previous position as is practicable.  

5. Financial Incentive  

 A teacher granted an approved leave of absence under the LAIP shall be paid an 
amount equivalent to twenty (20) percent of the teacher's annual salary in effect on the 
date the teacher's leave commences. This amount shall be paid in two installments as 
agreed by the Board, the Association, and the teacher granted such leave.  

a. Teachers on part-time continuing appointments and granted LAIP Leave shall 
receive a pro-rated incentive based on the percentage of their teaching time and 
payable in accordance in the same manner as above.  

b. Subject to the eligibility, the teacher may choose to continue coverage of benefit 
plans on the same sharing basis as provided for in the Collective Agreement. 
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ARTICLE G.34 RETURNING FROM LEAVE OF ABSENCE  

Unless otherwise stated in a specific article, if the leave is for one year or less, the employee will 
return to his/her previous position if the position exists and if it reasonable to return the 
employee to that position. If the leave is for more than a year, the employee will return to a 
position as closely related to the previous position as is practicable.  
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SIGNATURES 
 
Signed at __________, British Columbia, this _______day of ______________________, 2017 
 
 
 
 
 
 
  
                   
Autumn Storey,            Shannon Iverson,  
Executive Director, Human Resources             President 
School District No. 68 (Nanaimo/Ladysmith)       Nanaimo District Teachers‟ Association 

  
  
 
 
 
 
 
________________________________        ______________________________ 
Leanne Bowes,                 Glen Hansman,  
Senior Labour Relations Specialist          President 
British Columbia Public School Employers‟        British Columbia Teachers‟ Federation   
Association 
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LOCAL LETTERS OF UNDERSTANDING 

 
 

BETWEEN 
 
 

The Nanaimo District Teachers‟ Association/ 
British Columbia Teachers‟ Federation 

 
 

AND 
 

The Board of Education of School District No. 68 (Nanaimo) 
The British Columbia Public School Employers‟ Association 
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LOCAL APPENDIX A:  REMOVED BY LEGISLATION 

 

LOCAL LETTER OF UNDERSTANDING:  REMOVED BY LEGISLATION 

   

ARBITRATION SETTLEMENT AGREEMENT:  REMOVED BY LEGISLATION  
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LOCAL LETTER OF UNDERSTANDING: HOURS OF INSTRUCTION 
BAND/CHORAL CLASSES 

 
between 
 
The Board of Education School District No. 68 (Nanaimo) 
 
and 
 
The Nanaimo District Teachers’ Association 
 

Without prejudice or precedent to the period of time subsequent to the expiration of the 1990-
1992 Agreement, the Board and Association agrees that application of Article D.26.3 of the 
Agreement is not intended to restrict the timetabling of, or assignment of a teacher to, 
band/choral classes either immediately prior to or immediately following the regular timetable, 
subject to the following conditions: 

1. the band/choral teacher is in agreement; 

2. INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 

3. the band/choral teacher will not be assigned an instructional day in excess of 6.5 
consecutive hours or an instructional week in excess of 32.5 hours. 

 
Dated at Nanaimo, in the Province of British Columbia, this 28th day of June, 1991. 
 
 
BOARD OF EDUCATION    NANAIMO DISTRICT 
SCHOOL DISTRICT 68 (NANAIMO)   TEACHERS’ ASSOCIATION 
 
         
_______________________________  ______________________________ 
Bargaining Chairperson    Bargaining Chairperson 
 
 
I. Clark       Mark R. Bigler 
_______________________________  ______________________________ 
Chairperson – Board of Education   President 
 
 
Richard Borelli      Jinny Sims 
_______________________________  ______________________________ 
Assistant Superintendent – Secondary  1st Vice-President 
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LETTER OF UNDERSTANDING 

 

Minutes of Settlement Agreement:  After School Community Band Programs 
 
WHEREAS there are band programs available at the McGirr and Rock City Elementary schools 
 
AND WHERE AS the Association has filed a grievance alleging the said band programs violate 
the collective agreement. 
 
AND WHEREAS the parties have agreed to settle the grievance on the following terms and 
conditions 
 
THE PARTIES AGREE AS FOLLOWS: 
 
1. The parties recognize and accept that exposure to band activity can contribute to a 

student‟s social, intellectual and cultural development. 
 
2. The parties recognize the right of community band programs to use school facilities 

when the following criteria are met: 
 
a) A community band may use school facilities for its practices at a time when the 

school‟s facilities are available for community rental, i.e. not normally before 4:30 
p.m. on a regularly scheduled school day. 

 
b) Band programs using school facilities shall be open to age-appropriate students 

from other schools in the District. 
 
c) Information with respect to the band programs using school facilities will be 

available in other schools and in the community. 
 
d) Community band programs shall not be organized or controlled by the School 

District. 
 
4. The parties shall co-operate in the effective implementation of this Agreement. 
 
5. Any unresolved issues may be referred to Colin Taylor for assistance. 
 
 
CONSENTED AS TO FORM June 23, 1998 
 
“Signed by the Employer” Robert Flood, Bonda Bitzer 
 
“Signed by the Union” Keith Allen, Brenda Stewart 



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 127 

 

Local Letter of Understanding:  Career Technical Centre (CTC) 

between 
 

Board of Education, School District 68 (Nanaimo/Ladysmith) 
 

and 
 

Nanaimo District Teachers’ Association 
 

concerning 
 
CAREER TECHNICAL CENTRE (CTC) 
 

The Board of Education and the Nanaimo District Teachers‟ Association (NDTA) agree to the 
following with regard to the School District 68/Malaspina University-College operation of the 
Career Technical Centre (CTC). 

1. Within each of the CTC programs, a minimum of 52 credits (13 courses) will be taught 
by members of the NDTA.  If there is a change in the minimum number of courses 
required for graduation, it might be necessary to reconsider the minimum number of 
credits/courses taught by members of the NDTA. 

 
2. Courses being taught by instructors from Malaspina University-College and for which 

students receive dual credit will be taught at Malaspina, at the CTC, or when necessary 
at Nanaimo District Secondary School (NDSS), but when at NDSS, in 
classroom/lab/shop areas not otherwise required for school instruction. 

 
3. Current program offerings within the CTC are:  Applied Business Technology, Auto 

Service Technology and Information Technology.  The curriculum organization details of 
each of the programs are attached. 

 
4. Future program offerings within the CTC will adhere to the same criteria as outlined in #1 

and #2 above.  Specifically, a minimum of 52 credits (13 courses) will be taught by 
members of the NDTA, and the CTC will not displace NDSS from instructional space 
required for the school‟s 8-12 program. 

 
Dated this 20th day of January, 2000. 
 
Rick Borelli      Peter McCue 
Assistant Superintendent – Secondary  President 
School District 68 (Nanaimo/Ladysmith)  Nanaimo District Teachers‟ Association 



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 128 

 

CAREER TECHNICAL CENTRE CURRICULUM ORGANIZATION 
   

Applied Business Technology 

   

Grade 11     Credits 

 Term 1     

  English 11  SD 4 

  Social Studies 11  SD 4 

  Business Computer Applications 11  SD 4 

  Entrepreneurship 12  SD 4 

 Term 2     

  Science 11  SD 4 

  Math 11  SD 4 

  Accounting 11 or Marketing 11  SD 4 

  CAPP/Fine Arts 11  SD 2/2 

Grade 12      

 Term 3     

  English 12  SD 4 

  Marketing 12  SD 4 

  Data Management 12  SD  *dc 4 

  Technical & Professional 
Communications 12 

3 SD  *dc 4 

 Term 4     

  Applied Business Technology 13 3 MUC  *dc 4 

  Applied Business Technology 13 3 MUC  *dc 4 

  Applied Business Technology 13 3 MUC  *dc 4 

  Career Prep Work Experience 12  SD 4 

  CAPP 12  SD 2 

_____ 

     66 

Grade 13      

 Term 5     

  College Course 13 3 MUC  

  College Course 13 3 MUC  

  College Course 13 3 MUC  

  College Course 13 3 MUC  
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 dc – dual credit     

 R. Borelli 

 Assistant Superintendent 

 1999 10 04 

 

   

CAREER TECHNICAL CENTRE CURRICULUM ORGANIZATION 
   

Auto Service Technology 

   

Grade 11      Credits 

 Term 1      

  English 11  SD  4 

  Social Studies 11  SD  4 

  Math 11  SD  4 

  CAPP/Fine Arts 11  SD  2/2 

 Term 2      

  Science 11  SD  4 

  Drafting or Metalwork 11  SD  4 

  Mechanics 11B  SD  4 

  Mechanics 13A 3 MUC *dc 4 

 
Grade 12       

 Term 3      

  English 12  SD  4 

  Business Computer Applications 
11 

 SD  4 

  Mechanics 12A 3 SD *dc 4 

  Career Prep Work Experience 12  SD  4 

 Term 4      

  Entrepreneurship 12  SD  4 

  Applied Physics 12  SD  4 

  Mechanics 12B 3 SD *dc 4 

  Mechanics 13B 3 MUC *dc 4 

  CAPP 12  SD  2 

____ 

      66 

 
  



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 130 

 

Grade 13       

 Term 5      

  Mechanics 13C 3 MUC   

  Mechanics 13D 3 MUC   

  Mechanics 13E 3 MUC   

  Mechanics 13F 3 MUC   

dc – dual credit  

  R. Borelli 

 Assistant Superintendent 

 1999 10 04 

 

CAREER TECHNICAL CENTRE CURRICULUM ORGANIZATION 

  Information Technology    

Grade 11      Credits 

 Term 1      

  English 11  SD  4 

  Math 11  SD  4 

  Information Technology 11  SD  4 

  Computer Graphics 13 3 MUC *dc 4 

 Term 2      

  Physics  SD  4 

  Social Studies 11  SD  4 

  CAPP/Fine Arts 11  SD  2/2 

  Computer Technology 3 MUC *dc 4 

Grade 12       

 Term 3      

  English 12  SD  4 

  Math 12  SD  4 

  Internet Applications 12 (LD) 3 SD *dc 4 

  Elective 11/12  SD  4 
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 Term 4      

  Entrepreneurship 12  SD  4 

  Computer Animation 12  SD  4 

  Data Management 12 3 SD *dc 4 

  Career Prep Work Experience 12  SD  4 

  CAPP 12  SD  2 

      ______ 

      66 

       

Grade 13       

 Term 5      

  College Course 13 3 MUC   

  College Course 13 3 MUC   

  College Course 13 3 MUC   

  College Course 13 3 MUC   

 

 dc – dual credit 

 

 R. Borelli 

 Assistant Superintendent 

 1999 10 04 
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LETTER OF UNDERSTANDING 

Between: 
THE BOARD OF TRUSTEES OF School District 68 

(NANAIMO-LADYSMITH) 
 

And 
 

THE NANAIMO DISTRICT TEACHERS’ ASSOCIATION 
 

RE:  EMPLOYMENT EQUITY – ABORIGINAL EDUCATORS 
 

The parties acknowledge the social and educational benefits of recruiting and retaining teachers of 
aboriginal ancestry.  To this end, the parties shall establish a joint committee to develop an employment 
equity program to recruit teachers of aboriginal ancestry into the Nanaimo-Ladysmith Public Schools 
and to retain their services in the district. 
 
The Joint Committee shall be composed of three members representing the Board and three members 
representing the Association.  This joint committee shall meet within 30 working days of the signing of 
the collective agreement. 
 
1. The Joint Committee shall establish its terms of reference that shall include but not be 

limited to: 

a. Develop the vision and goals for an employment equity plan for teachers of 

aboriginal ancestry. 

b. Determine a definition of “Aboriginal ancestry.”  Research and report on current 

provincial and federal models for defining, and verifying, an employee‟s aboriginal 

ancestry. 

c. Develop a plan for the development and implementation of in-service programs for 

employees.  Topics may include, but are not limited to: 

i. aboriginal perspectives; 

ii. historical and current context and Aboriginal issues; and, 

iii. employment equity 

d. Determine a method for asking teachers, and applicants for employment as teachers 

to declare their Aboriginal ancestry. 

e. Develop goals and measures of success for recruiting and retaining teachers of 

aboriginal ancestry. 

f. Monitor the progress of this program in relation to terms of reference and goals. 

 
2. The Joint Committee shall table its initial report to their respective executives by December 

4, 2015. 

_______________________________             ______________________ 

For the Union                    For the Employer 
Mike Ball, President                   David Nixon, Director – Labour Relations 
Nanaimo District Teachers’ Association    Nanaimo – Ladysmith Public Schools  
April 22, 2015       April 22, 2015    
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 
 
 

BETWEEN 
 
 

The British Columbia Teachers‟ Federation 
 
 

AND 
 

The British Columbia Public School Employers‟ Association 
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LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re:     Designation of Provincial and Local Matters 
 
 
1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local parties agree to 

the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 
b. Those matters contained within Appendix 2 shall be designated as local matters. 

 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the provincial parties. 
 
b. Outstanding local matters may not be referred to the provincial table subsequent to the exchange 

of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a new Provincial 

Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to verification by the 

provincial parties that the matters in question are local matters (Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the ratification of 
the new Provincial Collective Agreement unless the timelines are altered by mutual agreement of 
the provincial parties. 

 
 

 
Signed this 8

th
 day of March, 2013 

 
Original signed by: 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue 
or its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a 
provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this 
addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the 
issue of “Selection of Administrative Officers” or its equivalent exists in the Previous Local 
Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, 
Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on 
this same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its 
equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a “fund” for professional development purposes and the 
continued entitled of an individual teacher to professional development funds and/or 
teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split 
of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement 
and matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING NO. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re:     Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 
has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 
2006-2011 Collective Agreement/Working Documents and is not intended to create any 
enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3.a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re:     Section 4 of Bill 27 Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay), SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-
Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 
(Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 
 

Not applicable in School District No. 68 (Nanaimo-Ladysmith) 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Section 27.4 Education Services Collective Agreement Act 
 
 
 
Not applicable in School District No. 68 (Nanaimo-Ladysmith). 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

 

Re:     Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 154 

 

 LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re:     Teacher Supply and Demand Initiatives 
 
 
Not applicable in School District No. 68 (Nanaimo-Ladysmith) 
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LETTER OF UNDERSTANDING No. 6 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden‟s previous awards on 
porting, implementation of this agreement is meant to be on a prospective basis and is not 
intended to undo any previous staffing decisions with the understanding that anomalies 
could be discussed and considered at labour management. There are 4 possible situations 
and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school 
year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and 
can be used in the area in which the teacher attained the continuing appointment. 
The seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 12 
seniority will be activated while the 6 years of adult education seniority will remain 
dormant. Should teacher A achieve a continuing appointment in adult education in 
District B in the future, the 6 years of adult education seniority shall be activated at 
that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 
lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a 
K – 12 position in District B which has 2 separate seniority lists. Teacher A could 
port 10 years of seniority to the K – 12 seniority list in District B and 0 seniority to 
the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority accrued 
in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and 
G.1 of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, 
i.e., currently holds a part-time continuing appointment in one (1) district and then 
subsequently obtains a second part-time continuing appointment in a second district. Should 
this specific situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‟s appointment to a continuing contract) and forward the necessary 
verification forms to the previous school district shall be held in abeyance pending 
either the date of the employee‟s resignation/termination of employment from the 
porting district or the employee receiving a full leave of absence from the porting 
district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For this 
period of time (the period of time that the teacher simultaneously holds part-time 
continuing appointments in both districts up until the time the teacher ports) , for the 
purpose of porting , the teacher will be limited to a maximum of 1 years seniority for 
each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under 
this letter of understanding, the rules and application described in the Irene Holden 
award of June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed 
and considered at labour management. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns 
from district A. The employee will have 90 days from June 30, 2008 to initiate the 
seniority and/or sick leave verification processes and forward the necessary verification 
forms to the previous school district for the porting of seniority and/or sick leave. No 
seniority and/or sick leave can be ported to district B until the employee has resigned or 
terminated their employment in district A. Once ported, the teacher‟s seniority in district 
B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 school 
year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee 
receives a leave of absence from district A for her full assignment in district A. The 
employee will have 90 days from September 1, 2008 to initiate the seniority and/or sick 
leave verification process and forward the necessary verification forms to the previous 
school district for the porting of seniority. The Irene Holden award dated June 7, 2007 
will then apply. No seniority can be ported to district B until the employee‟s leave of 
absence is effective. Once ported, the teacher‟s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with 
the provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable 
to seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority – Laid off Teachers who are Currently 
on the Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall 
in district A obtains a continuing appointment in district B, i.e., while holding recall rights in 
one (1) district obtains a continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and 

would be treated the same way as if the teacher had ported their seniority under 

normal circumstances. No additional seniority from the previous school district may 

be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only 

the ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous 

school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden‟s previous awards on porting, implementation of this 

letter of understanding is meant to be on a prospective basis and is not intended to 

undo any previous staffing decision with the understanding that anomalies could be 

discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 
still holding recall rights in district “A”, the teacher secures a continuing appointment in 
district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years 
of seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 
any other purposes. This teacher after working 1 year in district “B” accepts recall to a 
continuing appointment in district “A”. Only 3 years of seniority would be ported back to 
district “A” and for record keeping purposes, the teacher‟s seniority record in district “B” 
would be reduced from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While 
still holding recall rights in district “A”, the teacher secures a continuing appointment in 
district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years 
of seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 
any other purposes. After working 2 years in school district “B” this teacher‟s recall rights 
in school district “A” are lost. No further seniority can be ported from district “A” to district 
“B” and for record keeping purposes, the teacher‟s seniority record in district “A” would 
be zero for all purposes. 

Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Provincial Extended Health Benefit Plan 
 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is 

as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to 
Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of 

the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in the 

Provincial Extended Health Benefit Plan and currently has a MRTP will continue to 

provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended health 

benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
 
 
 
 
 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement. As of January 1, 
2016: June 30th following an employee attaining age 
75, or upon earlier retirement. 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-
home)  

$20,000 per year 

Miscellaneous Services and Supplies 
(subject to reasonable and customary 
limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 
July 31, 2014 

August 1, 2014 
– June 31, 2017 

July 1, 2017 – 
June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 
months 

$2,000 per 48 
months 

$2,700 per 48 
months 

$3,500 per 48 
months 

 

Medical Services and Supplies continued 
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 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related 
to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. 
The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 



            ______ 
SD #68 Working Document July 1, 2013 – June 30, 2019 (Drafted Nov 23, 2017)   Page 168 

 

LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on 
the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is April 
1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the term of 
the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February 
budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to 
March 31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for a 
given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from 
the formula set out in this LOA and applied as a percentage increase to all wage 
rates in the collective agreement on the first pay day after the commencement of the 
eleventh (11th) month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‟s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as “Real 
Gross Domestic Product at Market Prices” currently in November of each year. 
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The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‟s real 
GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council 
for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one 
percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister 

of Finance for each collective agreement year commencing in 2015/16 to 2018/2019 
and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of 

the difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 
Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to implement 
the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 
and May 1, 2019. 
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Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re:     Recruitment and Retention for Teachers at Elementary Beaverdell and 
Big White Elementary School 

 
 
Not applicable in School District No. 68 (Nanaimo-Ladysmith) 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:     Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re:     Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC 
experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties 
have agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees 
as it would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 
19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re:     Article C.4 TTOC Employment – TTOC Experience Credit Transfer within 

a District 
 

The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under 
two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 
triggers increments under Article C.4 for TTOC experience accrued and may also trigger 
increments under the applicable previous local agreement increment language for 
temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount 
of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceding school year. Once written notice is received from the teacher 
to transfer the TTOC experience that decision is final and under no circumstances will 
the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school year 
(see attached form B). This transfer would only include the TTOC experience accrued up 
until November 15th of the school year. Once written notice is received from the teacher 
to transfer the TTOC experience that decision is final and under no circumstances will 
the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would remain 
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 
remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language 
for temporary/continuing employees would then apply to the 4 months of experience that 
was transferred. 

Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is 
final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer for 
TTOC experience credits earned up to and including June 30th to take effect 
on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and 
including November 15th  
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for TTOC 

experience credits earned up to and including November 15th to take effect 

on December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re:     Education Fund and Impact of the Court Cases 
 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 
vice-principal of each school in a district will meet with the local union staff representative(s) 
and either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local 
union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to 
do so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored language. 
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The Education Fund provisions will continue in effect until there is agreement regarding 
implementation and/or changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms 
of Section C of the September 17, 2014 Memorandum of Agreement originally signed by 
Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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SECTION A – THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 
in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 
agreed to by the parties during that period. 
 
1.1 Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019. The parties agree that not less than four (4) months preceding the expiry of this 
Collective Agreement, they will commence collective bargaining in good faith with the object of 
renewal or revision of this Collective Agreement and the concluding of a Collective Agreement for 
the subsequent period. 
 

1.2 In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 
Collective Agreement are deemed to remain in effect until the date on which a new Collective 
Agreement is concluded. 
 

1.3 All terms and conditions of the Previous Collective Agreement are included in the Collective 
Agreement, except where a term or condition has been amended or modified in accordance with 
this Collective Agreement. 

 
1.4 a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 
shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 
have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
1.5 a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 
subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the parties 
with respect to the designation of provincial and local matters (See Letter of 
Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

2.1 The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 
and administration of all terms and conditions of employment of all employees within the 
bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA 
and subject to the provisions of this Collective Agreement. 

 
2.2 Pursuant to PELRA, the employer in each district recognizes the local [Mount Arrowsmith 

Teachers‟ Association] in that district [School District #69 (Qualicum)] as the teachers' union for 
the negotiation in that district of all terms and conditions of employment determined to be local 
matters, and for the administration of this Collective Agreement in that district subject to PELRA 
and the Provincial Matters Agreement. 
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2.3 The BCTF recognizes BCPSEA as the accredited bargaining agent for every School Board in 

British Columbia. BCPSEA has the exclusive authority to bargain collectively for the School 
Boards and to bind the School Boards by collective agreement in accordance with Section 2 of 
Schedule 2 of PELRA. 

 
Local Provisions 

 

2.4 Any position that is included in the bargaining unit as defined in Article A.2.1 may not be excluded 
without the agreement of the parties.  

2.5 When a decision has been made regarding the creation or deletion of administrative officer 
positions, the Board shall notify the Association.  

2.6 The Board shall notify the Association of all new bargaining unit positions offered in the district 
and submit to the local Association offices a written job description of the position(s).  

a. Newly created positions which fall within the bargaining unit as covered in Article A.2.1, shall 
be included in the bargaining unit unless the position is excluded by mutual agreement of the 
parties. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

3.1 All employees covered by this Collective Agreement shall, as a condition of employment, become 
and remain members of the British Columbia Teachers‟ Federation and the local(s) in the 
district(s) in which they are employed, subject to Article A.3.2. 

 
3.2 Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 
shall continue unless and until there remain no exempted employees in that district.  All terms 
and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 
Understanding shall continue to apply.  An exempted employee whose employment is terminated 
for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 
become and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

ARTICLE A.4 LOCAL AND BCTF DUES DEDUCTION  

4.1 The employer agrees to deduct from the salary of each employee covered by this Collective 
Agreement an amount equal to the fees of the BCTF according to the scale established pursuant 
to its constitution and by-laws, inclusive of the fees of the local in the district, according to the 
scale established pursuant to its constitution and by-laws, and shall remit the same to the BCTF 
and the local respectively.  The employer further agrees to deduct levies of the BCTF or of the 
local established in accordance with their constitutions and by-laws, and remit the same to the 
appropriate body. 

 
4.2 At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 
supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 
manner consistent with the Previous Local Agreement or the existing practice of the parties. 

 
4.3 The employer will remit the BCTF fees and levies by direct electronic transfer from the district 

office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to the 
BCTF will be remitted by the 15th of the month following the deduction. 

 
4.4 The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 
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4.5 The employer shall provide to the BCTF and the local at the time of remittance an account of the 
fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5 COMMITTEE MEMBERSHIP 

5.1 Local representatives on committees specifically established by this Collective Agreement shall 
be appointed by the local. 

 
5.2 In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee, and the local shall appoint 
the representatives. The local will consider the mandate of the committee when appointing the 
representatives. If the employer wishes to discuss the appointment of a representative, the 
superintendent, or designate, and the president or designate of the local may meet and discuss 
the matter. 

 
5.3 Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that occur 
during normal instructional hours.  Teacher teaching on call costs shall be borne by the employer. 

 
5.4 When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 

above, and the committee meets during normal instructional hours, the teacher teaching on call 
shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 
and Benefits. A teacher teaching on call attending a “half day” meeting shall receive a half day‟s 
pay. If the meeting extends past a “half day,” the teacher teaching on call shall receive a full day‟s 
pay. 

ARTICLE A.6 GRIEVANCE PROCEDURE 

6.1 Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 
settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 
application, operation or alleged violation of this Collective Agreement, including a question as to 
whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
6.2 Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting with 
the employer official directly responsible, and at such meeting they shall attempt to 
resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 
accompanied at this meeting by a representative appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 
violation. 

 
6.3 Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 
working days of the date of the request made for a meeting referred to in Article A.6.2.a 
the grievance may be referred to Step Two of the grievance procedure by letter, through 
the president or designate of the local to the superintendent or designate.  The 
superintendent or designate shall forthwith meet with the president or designate of the 
local, and attempt to resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the grievance. 
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6.4 Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two in 
Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 
superintendent or official designated by the district, refer the grievance to Step Three of 
the grievance procedure.  Two representatives of the local and two representatives of the 
employer shall meet within ten (10) working days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 
shall be sent to BCPSEA and the BCTF. 

 
6.5  Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 
refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 
  
6.6  Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 
referred to in Article A.6.4, the local or the employer where applicable may refer a "local 
matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 
fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local matters 

grievance.” The parties shall agree upon an arbitrator within ten (10) working days of 
such notice. 

 
6.7  Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 
referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 
“provincial matters grievance,” as defined in Appendix 1 and Addenda, to arbitration 
within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial matters 

grievance.”  The parties shall agree upon an arbitrator within ten (10) working days of 
such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 
working days of the request, and prior to the commencement of the arbitration 
hearing. The scheduling of such a meeting shall not alter in any way the 
timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
 
 
 



SECTION A 

SD No 69 – PCA Working Document June 13, 2017 10 

6.8   Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 
submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  
The arbitrator shall hear and determine the difference or allegation and shall render a 
decision within sixty (60) days of the conclusion of the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 
hearing except for formal documents related to the grievance procedure, i.e., the 
grievance form, letters progressing the grievance, and grievance responses denying the 
grievance. 

 
d.   Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 
through the grievance procedure. To this end an arbitrator shall have the power 
to allow all necessary amendments to the grievance and the power to waive 
formal procedural irregularities in the processing of a grievance in order to 
determine the real matter in dispute and to render a decision according to 
equitable principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 
Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. Labour 
Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

6.9   General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the grievance, 
with the grievor or any other member(s) of the bargaining unit without the consent of the 
local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 
 
d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 
under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting pursuant 

to this article, shall be released without loss of pay when such meeting is held 
during instructional hours. If a teacher teaching on call is required, such costs 
shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 
released without loss of pay when attendance is required during instructional 
hours; and 
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iii. Unless the previous Local Agreement specifically provides otherwise, the party 
that requires an employee to attend an arbitration hearing shall bear the costs for 
any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

 
7.1 Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 
process.* 

 
7.2 Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add to or 

delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 
to determine the process for resolving the dispute. The case management process shall 
include a time frame for the exchange of particulars and documents, a timeframe for 
written submissions if directed by the arbitrator, an agreed statement of facts, or any 
other process considered by the arbitrator to be effective in ensuring an expeditious 
resolution to the dispute. The parties will endeavour to exchange information as 
stipulated in the case management process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  
 

e.  The written submissions shall not exceed ten (10) pages in length.  
 

f. As the process is intended to be informal and non-legal, neither party will be represented 
by outside legal counsel. 

 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the arbitration 

or submission process.  
 

i.       Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 
and shall not thereafter be referred to by the parties in respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 
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n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

8.1 The employer shall grant a leave of absence without pay to an employee designated by the BCTF 
for the purpose of preparing for, participating in or conducting negotiations as a member of the 
provincial bargaining team of the BCTF. 

 
8.2 To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 
for the salary costs.  

 
8.3 Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 
employer for the salary costs of any teacher employed to replace a teacher granted leave. 

 
8.4 Any leaves of absence granted for local bargaining activities shall be granted in accordance with 

the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

9.1 In this article, “legislation” means any new or amended statute, regulation, Minister‟s Order, or 
Order in Council which arises during the term of the Collective Agreement or subsequent bridging 
period. 

 
9.2 a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 
provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 
original intent. 

 
9.3 If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 
legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 
(Grievance Procedure).  

 
9.4 The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 
affected by legislation. 

 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ ACT 

 
10.1 Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers‟ Council or appointed to the 
Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 
shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 
10.2 Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers‟ Council or appointed to the 
Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed 
to be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 
shall be paid in accordance with the collective agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
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Local Provisions 

ARTICLE A.20 CONTRACTING OUT 

20.1 Except as mutually agreed by the Board and the Association, work of the kind regularly 
performed by a teacher in the district as part of his/her regular duties and responsibilities shall not 
be contracted out. 

ARTICLE A.21 PRESIDENT'S LEAVE 

21.1 A teacher elected to the position of president of the Association shall be granted leave of absence 
from teaching duties for up to one (1) year, at the request of the Association.  Requests for such 
leave shall be in writing and received by the Superintendent of Schools prior to May 31st for the 
subsequent school year.  

 
21.2 The Board shall pay the president's salary and provide benefits as specified in the Agreement.  

The Association shall reimburse the Board for one hundred percent (100%) of such salary and 
benefits‟ costs upon receipt of a monthly statement.  
 

21.3 For purposes of pensions, experience, sick leave and seniority, the president shall be deemed to 
be in the full employ of the Board.  

 
21.4 The president shall inform the Board of the number of days or partial days, if any, of absence 

from presidential duties due to illness.  Such days or partial days shall be deducted from the 
president's accumulated sick leave credits.  

 
21.5 The teacher returning to full teaching duties from a term or terms as president shall be assigned 

to the position held prior to the release or to another position which is acceptable to the teacher. 
 
21.6 In the event of the illness of the president in excess of five (5) teaching days, this Article shall 

apply to a teacher appointed to replace the president for the duration of the illness. 

ARTICLE A.22 VICE-PRESIDENT, BARGAINING CHAIR AND PROFESSIONAL DEVELOPMENT 
CHAIR LEAVE 

22.1 A teacher elected to the position of Vice-President, Bargaining Chair or Professional 
Development Chair of the Association shall be granted leave of absence from teaching duties for 
up to one (1) year, at the request of the Association.  Requests for such leave shall be in writing 
and received by the Superintendent of Schools prior to May 31 for the subsequent school year.  

22.2 The Board shall pay the Vice-President‟s, Bargaining Chair‟s, and Professional Development 
Chair‟s salaries and provide benefits as specified in the Agreement.  The Association shall 
reimburse the Board for that portion of their salaries and benefits equal to their respective 
percentage of release time  upon receipt of a monthly statement.  

22.3 For purposes of pension, experience, sick leave and seniority, the Vice-President, Bargaining 
Chair and Professional Development Chair shall be deemed to be in the full employ of the Board.  

22.4 The Vice-President, Bargaining Chair and Professional Development Chair shall inform the Board 
of the number of days or partial days, if any, of absence from union duties due to illness.  Such 
days or partial days shall be deducted from the Vice-President, Bargaining Chair or Professional 
Development Chair accumulated sick leave credits.  

22.5 The teacher returning to full teaching duties from a term or terms as the Vice-President, 
Bargaining Chair or Professional Development Chair shall be assigned to the position held prior 
to the release or to another position which is acceptable to the teacher.  
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22.6 In the event of the illness of the Vice-President, Bargaining Chair or Professional Development 
Chair in excess of five (5) teaching days, this Article shall apply to a teacher appointed to replace 
the Vice-President, Bargaining Chair or Professional Development Chair for the duration of the 
illness. 

ARTICLE A.23 LEAVE FOR ASSOCIATION, B.C.T.F. OR C.T.F. BUSINESS  

23.1      a.  An employee who is a member of a committee or task force of either the BCTF or the CTF, 
shall be entitled to release time from instructional duties to carry out the duties involved, up to 
a maximum ten (10) days per school year. 

 
b.  An employee who is a member of the Executive Committee or Representative Assembly of the 

CTF, shall be entitled to release time from instructional duties to carry out the duties involved. 
 

c.  The total days absent under subsections (a) and (b) above shall not exceed eighteen (18) 
days. 

 
d.  Such leave shall be granted without loss of pay subject to the payment by the CTF to the 

Board of the full costs of the Teacher Teaching on Call. 
 
23.2 In the event that an employee covered by this Agreement is elected to a full-time position as an 

officer of the BCTF, leave of absence without pay will be granted for the duration of those duties.  
For purposes of seniority the employee shall be deemed to be in the full employ of the Board. 
Employees returning from such a leave must provide written notice to the Board.  The employee 
must apply for posted positions pursuant to Article E.20 (Posting Vacant Positions) and shall be 
placed pursuant to Article E.21 (Filling Vacant Positions).  

23.3 Leave for meetings for direct collective bargaining with the Board or for attendance at arbitration 
hearings pursuant to Articles A.6 (Grievance Procedure) and A.7 (Expedited Arbitration) shall be 
approved beyond the limit set out above. 

ARTICLE A.24 LOCAL ASSOCIATION STAFF REPRESENTATIVES  

24.1 Local Association school staff representatives elected in accordance with local Association 
procedures: 

a. shall be permitted to convene Association meetings in the school to conduct Association 
business on the condition that there be no disruption to classes nor other instructional or 
school activities; 

b. shall whenever possible, conduct investigation of grievances, and participate in grievance 
meetings outside normal instructional hours.  In emergent cases, where such investigation or 
grievance meetings cannot be conducted outside normal instruction hours, the school staff 
representative shall be relieved of instructional duties and shall not suffer any loss of pay; 

c. shall be granted leave of absence without pay to attend an arbitration hearing pursuant to this 
Agreement.  

24.2 The provisions of A.24.1.b shall apply to a designated member of the Association at any given 
time. 

ARTICLE A.25 RIGHT TO REPRESENTATION  

25.1 a. A representative(s) of the Association has the right to attend any meeting between a teacher 
and an administrative officer or the Board if the meeting is for disciplinary purposes. 

b. A representative(s) of the Association may attend any meeting between a teacher and an 
administrative officer if either believes a representative(s) of the Association should be 
present. 
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ARTICLE A.26 ACCESS TO WORK SITE FOR ASSOCIATION BUSINESS  

26.1 The Association shall be permitted to use school facilities and equipment, subject to availability, 
for meetings and other Association activities on the condition that there be no disruption to 
classes nor other instructional or school activities.  The Association shall notify the principal or 
designate when accessing the worksite. 

ARTICLE A.27  BULLETIN BOARDS  

27.1 The Association shall be permitted to post notices of activities in matters of Association concern 
on bulletin boards.  These bulletin boards shall be provided in each staff room in each school 
building. 

ARTICLE A.28 USE OF DISTRICT COURIER SERVICE  

28.1 The Association shall be permitted to have reasonable access to the district courier service and 
employee mail boxes, free of charge, for communication to bargaining unit members subject to 
the smooth operation of the courier system. 

ARTICLE A.29 STAFF COMMITTEES  

29.1 If the majority of the teaching staff in the school so decides, there shall be established a 
recognized staff committee in each school by September 30th of each school year. 

29.2 The professional staff in each school shall determine the size and membership of such a staff 
committee and the procedures to be followed. In all schools, the staff may decide to act as a 
committee of the whole.  

29.3 The Staff Committee may make recommendations on matters pertaining to the effective and 
efficient operation of the school. 

29.4 Recommendations made by the Staff Committee shall be considered by the staff at a regular staff 
meeting.  Recommendations made by the Staff Committee, accepted at the staff meeting and 
implemented by the school administration shall be binding on all members of the staff.  

29.5 Should the school administration not implement the recommendations, reasons for not doing so 
shall be provided to a Staff Committee meeting, and if requested by the Staff Committee, at a 
regular staff meeting.   

ARTICLE A.30 ACCESS TO INFORMATION  

30.1 The Board, upon request by the Association, agrees to furnish to the Association: 

a. Public financial information including annual financial reports and audits, school district 
budgets, preliminary and final fiscal frameworks, and the Statement of Final Determination.  

b. A list of teachers showing their names, grid placement, seniority and school assignment. 

c. Notifications of job postings, transfers, hirings, resignations, retirements, discharges, 
suspensions and less than satisfactory evaluations as they occur. 

d. Agendas and minutes of all Board meetings held in public and all attachments thereto at the 
time of distribution to the Board. 

e. Other public information that may be used in negotiations and processing grievances. 

f. Other information required to be provided under this Agreement. 

30.2 The Association shall have access to an up-to-date statement of Board policy on matters 
affecting teachers and not included in this Agreement.  
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30.3 The Board agrees to provide the Association with a list of all employees on leave of absence. 

ARTICLE A.31  PICKET LINE PROTECTION 

31.1 Teachers who for personal reasons refuse to cross a duly constituted picket line, arising out of 
the Labour Relations Code, shall not be in violation of this Agreement and shall not be subject to 
disciplinary action but shall be considered "absent without pay". 

31.2 The Board shall not request, require, nor direct teachers to do work or carry out duties normally 
performed by employees engaged in a legal strike, or locked out, nor shall teachers, require or 
direct pupils to carry out such duties. 

31.3 Teachers, during a strike or lockout, shall not be required to work with persons specifically hired 
to perform duties which would normally be performed by employees who are on strike or locked 
out. 

31.4 In the event that there is a picket line at any school district property, the president of the 
Association or designate and the Superintendent of Schools or designate, shall meet forthwith to 
attempt to determine whether or not such a picket line is viewed as a duly constituted picket line.  
If the Association president or designate and the Superintendent of Schools or designate agree 
that a picket line is not duly constituted, the employees covered by this Agreement shall be 
advised forthwith. 

ARTICLE A.32 COPY OF THE AGREEMENT 

32.1 The Board shall post an electronic copy of this Agreement to the staff portal. 

ARTICLE A.33 EDUCATION ASSISTANTS 

33.1 All education assistants employed to assist teachers shall be assigned to classes and/or a 
student(s) by the principal and shall work under the immediate direction of teachers. 

33.2 The primary responsibility for the educational program of a student(s) remains with the teacher 
(except as provided for in Section 26(2)(b) of the School Act, R.S.B.C. 1996, c.412 with 
amendments) who may be assisted in that purpose by an education assistant. 

33.3 When schedules do not allow adequate time for the teacher to confer with the assigned education 
assistant(s), the teacher may request from the administration, time during instructional hours for 
such purpose. 

33.4 Should an education assistant be used to assume the primary responsibility for the educational 
program of a student(s) or be used as an alternative for a qualified teacher or speech pathologist, 
it shall be grievable under Article A.6 (Grievance Procedure). 
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SECTION B – SALARY AND ECONOMIC BENEFITS 

ARTICLE B.1 SALARY 

1.1 The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i.   Effective September 1, 2014: 2.0% increase 
ii.   Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i.   Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 
c. July 1, 2016–June 30, 2017 

i.   Effective July 1, 2016: 1.0% increase  
ii.   Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i.   Effective July 1, 2017: 0.5% increase 
ii.   Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

1.2 The following allowances shall be adjusted in accordance with the increases in Article B.1.1 
above: 

a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

1.3 The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

a.   Per Diems 
b.   Housing 
c.   Pro D (unless formula-linked to the grid) 
d.   Clothing 
e.   Classroom Supplies 
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Local Provisions 

1.4  Salary Grids 

July 1, 2013 – August 31, 2014 (0%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         42,802    $         45,909    $         49,298    $         50,488  

1    $         44,872    $         48,537    $         52,099    $         53,351  

2    $         46,943    $         51,165    $         54,901    $         56,214  

3    $         49,014    $         53,793    $         57,703    $         59,076  

4    $         51,084    $         56,421    $         60,504    $         61,939  

5    $         53,155    $         59,048    $         63,306    $         64,802  

6    $         55,226    $         61,676    $         66,107    $         67,664  

7    $         57,296    $         64,304    $         68,909    $         70,527  

8    $         59,367    $         66,932    $         71,711    $         73,390  

9    $         61,437    $         69,560    $         74,512    $         76,252  

10    $         65,414    $         74,353    $         79,633    $         81,489  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
September 1, 2014 – December 31, 2014 (2%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         43,658  
 

 $         46,827  
 

 $         50,284  
 

 $         51,498  

1    $         45,769  
 

 $         49,508  
 

 $         53,141  
 

 $         54,418  

2    $         47,882  
 

 $         52,188  
 

 $         55,999  
 

 $         57,338  

3    $         49,994  
 

 $         54,869  
 

 $         58,857  
 

 $         60,258  

4    $         52,106  
 

 $         57,549  
 

 $         61,714  
 

 $         63,178  

5    $         54,218  
 

 $         60,229  
 

 $         64,572  
 

 $         66,098  

6    $         56,331  
 

 $         62,910  
 

 $         67,429  
 

 $         69,017  

7    $         58,442  
 

 $         65,590  
 

 $         70,287  
 

 $         71,938  

8    $         60,554  
 

 $         68,271  
 

 $         73,145  
 

 $         74,858  

9    $         62,666  
 

 $         70,951  
 

 $         76,002  
 

 $         77,777  

10    $         66,722  
 

 $         75,840  
 

 $         81,226  
 

 $         83,119  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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January 1, 2015 – April 30, 2016 (1.25%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         44,204  
 

 $         47,413  
 

 $         50,913  
 

 $         52,141  

1    $         46,342  
 

 $         50,127  
 

 $         53,805  
 

 $         55,098  

2    $         48,480  
 

 $         52,841  
 

 $         56,699  
 

 $         58,055  

3    $         50,619  
 

 $         55,555  
 

 $         59,593  
 

 $         61,011  

4    $         52,757  
 

 $         58,269  
 

 $         62,486  
 

 $         63,968  

5    $         54,896  
 

 $         60,982  
 

 $         65,379  
 

 $         66,924  

6    $         57,035  
 

 $         63,696  
 

 $         68,272  
 

 $         69,880  

7    $         59,172  
 

 $         66,410  
 

 $         71,166  
 

 $         72,837  

8    $         61,311  
 

 $         69,124  
 

 $         74,060  
 

 $         75,794  

9    $         63,449  
 

 $         71,838  
 

 $         76,952  
 

 $         78,749  

10    $         67,556  
 

 $         76,788  
 

 $         82,241  
 

 $         84,158  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
May 1, 2016 – June 30, 2016 (0.45% ESD) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         44,403    $         47,626    $         51,142    $         52,376  

1    $         46,550    $         50,352    $         54,047    $         55,346  

2    $         48,699    $         53,078    $         56,954    $         58,316  

3    $         50,847    $         55,805    $         59,861    $         61,285  

4    $         52,994    $         58,531    $         62,767    $         64,255  

5    $         55,143    $         61,256    $         65,673    $         67,225  

6    $         57,291    $         63,983    $         68,579    $         70,194  

7    $         59,439    $         66,709    $         71,486    $         73,165  

8    $         61,587    $         69,435    $         74,393    $         76,135  

9    $         63,735    $         72,161    $         77,299    $         79,104  

10    $         67,860    $         77,134    $         82,611    $         84,536  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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July 1, 2016 – April 30, 2017 – (1%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         44,847  
 

 $         48,102  
 

 $         51,653  
 

 $         52,900  

1    $         47,016  
 

 $         50,856  
 

 $         54,588  
 

 $         55,900  

2    $         49,186  
 

 $         53,609  
 

 $         57,524  
 

 $         58,899  

3    $         51,355  
 

 $         56,363  
 

 $         60,460  
 

 $         61,898  

4    $         53,524  
 

 $         59,116  
 

 $         63,394  
 

 $         64,898  

5    $         55,694  
 

 $         61,869  
 

 $         66,330  
 

 $         67,898  

6    $         57,864  
 

 $         64,622  
 

 $         69,265  
 

 $         70,896  

7    $         60,033  
 

 $         67,376  
 

 $         72,201  
 

 $         73,896  

8    $         62,203  
 

 $         70,129  
 

 $         75,137  
 

 $         76,896  

9    $         64,372  
 

 $         72,883  
 

 $         78,072  
 

 $         79,895  

10    $         68,539  
 

 $         77,905  
 

 $         83,437  
 

 $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
May 1, 2017 – June 30, 2017 (ESD) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         44,847  
 

 $         48,102  
 

 $         51,653  
 

 $         52,900  

1    $         47,016  
 

 $         50,856  
 

 $         54,588  
 

 $         55,900  

2    $         49,186  
 

 $         53,609  
 

 $         57,524  
 

 $         58,899  

3    $         51,355  
 

 $         56,363  
 

 $         60,460  
 

 $         61,898  

4    $         53,524  
 

 $         59,116  
 

 $         63,394  
 

 $         64,898  

5    $         55,694  
 

 $         61,869  
 

 $         66,330  
 

 $         67,898  

6    $         57,864  
 

 $         64,622  
 

 $         69,265  
 

 $         70,896  

7    $         60,033  
 

 $         67,376  
 

 $         72,201  
 

 $         73,896  

8    $         62,203  
 

 $         70,129  
 

 $         75,137  
 

 $         76,896  

9    $         64,372  
 

 $         72,883  
 

 $         78,072  
 

 $         79,895  

10    $         68,539  
 

 $         77,905  
 

 $         83,437  
 

 $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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July 1, 2017 – April 30, 2018 (0.5%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,071  
 

 $         48,343  
 

 $         51,911  
 

 $         53,164  

1    $         47,251  
 

 $         51,110  
 

 $         54,861  
 

 $         56,179  

2    $         49,431  
 

 $         53,877  
 

 $         57,811  
 

 $         59,194  

3    $         51,612  
 

 $         56,645  
 

 $         60,762  
 

 $         62,208  

4    $         53,792  
 

 $         59,412  
 

 $         63,711  
 

 $         65,222  

5    $         55,973  
 

 $         62,178  
 

 $         66,662  
 

 $         68,237  

6    $         58,154  
 

 $         64,945  
 

 $         69,611  
 

 $         71,251  

7    $         60,333  
 

 $         67,713  
 

 $         72,562  
 

 $         74,266  

8    $         62,514  
 

 $         70,480  
 

 $         75,512  
 

 $         77,280  

9    $         64,694  
 

 $         73,247  
 

 $         78,462  
 

 $         80,294  

10    $         68,882  
 

 $         78,294  
 

 $         83,854  
 

 $         85,809  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
May 1, 2018 – June 30, 2018 (1% plus ESD) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,522  
 

 $         48,826  
 

 $         52,430  
 

 $         53,696  

1    $         47,723  
 

 $         51,621  
 

 $         55,409  
 

 $         56,741  

2    $         49,926  
 

 $         54,416  
 

 $         58,389  
 

 $         59,786  

3    $         52,128  
 

 $         57,211  
 

 $         61,369  
 

 $         62,830  

4    $         54,330  
 

 $         60,006  
 

 $         64,348  
 

 $         65,875  

5    $         56,532  
 

 $         62,800  
 

 $         67,328  
 

 $         68,920  

6    $         58,735  
 

 $         65,595  
 

 $         70,307  
 

 $         71,963  

7    $         60,937  
 

 $         68,390  
 

 $         73,287  
 

 $         75,008  

8    $         63,139  
 

 $         71,185  
 

 $         76,268  
 

 $         78,053  

9    $         65,341  
 

 $         73,980  
 

 $         79,247  
 

 $         81,097  

10    $         69,570  
 

 $         79,077  
 

 $         84,693  
 

 $         86,667  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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July 1, 2018 – April 30, 2019 (0.5%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,749  
 

 $         49,070  
 

 $         52,693  
 

 $         53,965  

1    $         47,962  
 

 $         51,879  
 

 $         55,686  
 

 $         57,025  

2    $         50,175  
 

 $         54,688  
 

 $         58,681  
 

 $         60,085  

3    $         52,389  
 

 $         57,497  
 

 $         61,676  
 

 $         63,144  

4    $         54,602  
 

 $         60,306  
 

 $         64,670  
 

 $         66,204  

5    $         56,815  
 

 $         63,114  
 

 $         67,665  
 

 $         69,264  

6    $         59,029  
 

 $         65,923  
 

 $         70,659  
 

 $         72,323  

7    $         61,241  
 

 $         68,732  
 

 $         73,654  
 

 $         75,383  

8    $         63,455  
 

 $         71,541  
 

 $         76,649  
 

 $         78,443  

9    $         65,667  
 

 $         74,350  
 

 $         79,643  
 

 $         81,503  

10    $         69,918  
 

 $         79,473  
 

 $         85,116  
 

 $         87,100  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
May 1, 2019 – June 30, 2019 (1% plus ESD) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         46,207  
 

 $         49,561  
 

 $         53,219  
 

 $         54,504  

1    $         48,441  
 

 $         52,398  
 

 $         56,243  
 

 $         57,595  

2    $         50,677  
 

 $         55,235  
 

 $         59,268  
 

 $         60,686  

3    $         52,913  
 

 $         58,072  
 

 $         62,293  
 

 $         63,775  

4    $         55,148  
 

 $         60,909  
 

 $         65,317  
 

 $         66,866  

5    $         57,383  
 

 $         63,745  
 

 $         68,342  
 

 $         69,957  

6    $         59,619  
 

 $         66,582  
 

 $         71,366  
 

 $         73,046  

7    $         61,854  
 

 $         69,419  
 

 $         74,390  
 

 $         76,137  

8    $         64,089  
 

 $         72,256  
 

 $         77,415  
 

 $         79,228  

9    $         66,324  
 

 $         75,093  
 

 $         80,439  
 

 $         82,318  

10    $         70,617  
 

 $         80,268  
 

 $         85,968  
 

 $         87,971  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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1.5 Salary Schedule 

a. Teachers - as per B.1.4 (Salary Grids). 

b. Employees holding a valid BC teaching certificate who are assigned to the duties of speech 
pathologist, psychologist or occupational therapist shall be paid as a teacher. 

c. Speech pathologists and occupational therapists not holding a valid BC teaching certificate 

shall be paid on the Category PC(4) scales.  Speech pathologists and occupational therapists 

not holding a valid BC teaching certificate who have obtained their masters degree shall be 

paid on the Category PB(5) scale. 

1.6 Except as otherwise provided, the placement of each teacher upon the schedule shall be in 
accordance with: 

a. The teacher‟s qualifications as most recently determined by the Teachers‟ Qualification 
Service. 

b. Increments will be recognized as follows: 

i. Experience for increment purposes shall be accumulated on a full-time equivalent (FTE) 
basis (i.e. same basis as pensionable service). 

ii. Eight (8) FTE months of experience credit shall be recognized for one increment credit. 

iii. Experience credit will not be granted for leaves of more than five (5) days duration 
unless specifically stated elsewhere in this Agreement. 

c.     i. Increment changes will be effective at the beginning of September or January, 
whichever is applicable. 

ii. When an increment change is effected, the teacher shall then begin to accumulate 
toward the next increment. 

iii. Those employees who have greater than eight (8) FTE months experience in any single 
school year shall not be eligible to claim more than one year's experience credit for that 
period of time. 

d. An accumulation of one hundred sixty (160) days of Teacher Teaching on Call teaching in 
District 69 after January 1, 1991, shall be the equivalent of one (1) year's experience credit. 

e. Any changes in salary status as a result of this Article shall not be retroactive. 

i. It shall be the sole responsibility of the teacher at all times to provide his/her 
qualifications and experience to the Board.  It shall be the responsibility of the teacher to 
establish his/her salary with the Board's representative.  The Board shall not be required 
to inquire into the accuracy of such qualifications and experience. 

ii. After all relevant documentation has been confirmed, the Board shall notify the teacher, 
in writing, of the category and experience placement that has been assigned. 

iii. In the event that a teacher wishes to appeal his/her placement on the salary scale, for 
category and/or experience, the teacher must apply in writing to the Superintendent of 
Schools for adjustment.  In the event that the matter is not satisfactorily resolved and 
the teacher wishes to appeal further, he/she may do so using the grievance procedure, 
as outlined in Article A.6 (Grievance Procedure). 

1.7 Recognition of Experience 

a. Teaching and related experience shall be credited for service in: 

i. government inspected schools, 
 

ii. Department of National Defence schools, and 
 

iii. a school while on an approved exchange. 
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b. Teachers who are employed to teach in fields of Industrial Education, Business Education, 
Music, Art or Library, with experience in a field outside of teaching equivalent to a 
Journeyman in the industrial sense and closely related to the above mentioned subjects, 
may, upon the approval of a committee consisting of an equal number of representatives of 
the Board and the Association, be credited with not more than five (5) increments in addition 
to years of teaching experience recognized for salary increments.  Such increments shall be 
valid only while teaching in the field of specialization. 

c. Placement of Specialty Teachers 

In addition to anything else provided in this Agreement, a Journeyman Tradesman holding an 
Instructor's Diploma or Specialty Teacher holding equivalent training will be placed on the 
Category PC(4) scale.  Placement on this scale and determined by Article B.1.7.b and other 
teaching experience will remain in effect until such time as the academic requirements for 
Category PC(4) status have been obtained. 

d. Periods of part-time teaching and temporary appointments may be added together for 
accumulation of years of experience credit.  Experience credit shall also be earned for: 

i. Secondment to the Association, the British Columbia Teachers' Federation, or the 
Canadian Teachers' Federation. 

ii. Secondment to the Ministry of Education. 

iii. Secondment to a faculty of education or teacher training institute of a Canadian 
university or college. 

iv. Service with Canadian Universities Service Overseas or the Canadian International 
Development Agency, to a maximum of two (2) years. 

v. Absence while on a paid leave of absence. 

vi. Absence while on long term leave of absence or self-funded leave, taken for 
professional advancement or educational upgrading. 

vii. Absence while on extended sick leave or leave while on Workers' Compensation 
Benefits, and, 

viii. Absence while on short term maternity leave and short term parental leave. 

1.8 Method of Payment 

[See Article B.9 (Pay Periods)] 

1.9 Part Payments 

a. The daily rate and the formula for calculating the daily rate shall be defined as 1/195 of the 
current annual salary of the teacher. 

b. A teacher shall be paid 1/10 of his/her current annual salary in respect of each month in 
which the teacher works all prescribed school days that month. 

c. Whenever a salary deduction or adjustment is calculated on a daily basis it shall be on the 
basis of the appropriate daily rate of the teacher's existing annual salary at the time of 
absence. 

d. For teachers commencing after the first day in the school year their first month's salary shall 
be calculated for days taught in the month in accordance with the appropriate daily rate.  
Each subsequent month shall be "on scale" as provided by the salary schedule. 

e. For teachers leaving before the last teaching day in a month, adjustment for days absent in 
the month shall be made on the basis of the appropriate daily rate. 

1.10 Part-time Teachers 

a. Part-time teachers shall be paid that portion of their regular scale placement that relates to 
the portion of their assignment. 

b. Part-time teachers shall be eligible to participate in all benefit plans. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

2.1 The employer will ensure compliance with vacation provisions under the Employment Standards 
Act in respect of the payment of vacation pay. 

 
2.2 For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 
continuing contract. 

 
2.3 A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 
he/she is replacing is entitled to claim. 

 
2.4 Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 

plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 
 
2.5 Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in no 
case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the Previous 
Collective Agreement that provided additional or superior provisions in respect of payment in lieu 
of benefits shall remain part of the Collective Agreement. 

 
2.6  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of his/her 
category classification and experience, to a maximum of the rate at Category 5 Step 7, for 
each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall be 
paid 1/189 of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 8, for each full day worked. 

Local Provisions 
 

2.7 Payment of Teachers Teaching on Call  

a. Teachers Teaching on Call shall be paid 1/195 of Category (4)(0) per day (inclusive of 
holiday pay) plus a sum equal to 8% of his/her Teacher Teaching on Call pay, in lieu of 
benefits for the first three (3) consecutive days of an assignment or assignments. After three 
(3) consecutive days in the same assignment or assignments, the Teacher Teaching on Call 
shall be paid pursuant to article B.2.6.b above. [Note: Article B.2.6.a is effective September 
19, 2014]  

b. Accordingly, Teachers Teaching on Call shall be paid (inclusive of holiday pay): 

  Per Diem In Lieu of 
 Salary Benefits  Total 
 $219.50 $17.56  $237.06 

 
[Note: It is acknowledged that there is a dispute on the application of B.2.7.a and B.2.7.b 
and whether the 8% in lieu of benefits continues to apply as a superior provision. The 
melding of Article B.2.7a and B.2.7.b is without prejudice to any party to this agreement]  

 
c. Pay Periods 

The Board shall, at least semi-monthly and not later than eight (8) days after each pay period, 
pay to each Teacher Teaching on Call all wages earned for that period. 
 

d. When a Teacher Teaching on Call participates in a non-instructional day on a teacher's 
behalf and with the approval of the teacher's administrative officer, that Teacher Teaching on 
Call shall be paid for that day. 
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2.8 Teacher Teaching on Call List 

a. The Board shall maintain a list of certificated persons who have been placed on the list of 
Teachers Teaching on Call.  The Board shall forward a copy of such a list to the Association 
in the month of September, and in each subsequent month in the school year. 

b. Subject to this clause, the Board shall not remove a person from the list of Teachers 
Teaching on Call during the school year save for just and reasonable cause.  A teacher 
whom the Board intends to remove from the list for the succeeding year shall have the right 
to an interview with the Superintendent of Schools or designate, at which time substantive 
reasons for the action shall be given.  This meeting shall take place prior to June 1. 

2.9 Teacher Teaching on Call Hiring 

a. In appointing Teachers Teaching on Call, the Board shall, pursuant to Section 19 of the 
School Act, R.S.B.C. 1996, c.412 with amendments, select a person on the list qualified for 
the assignment who possesses a valid BC teaching certificate, in preference to a person not 
possessing such a certificate. 

b. Where the Board reasonably expects a teacher to be absent for more than twenty (20) 

working days, the vacancy shall be filled by appointment to a temporary contract.  When a 

Teacher Teaching on Call completes twenty (20) days continuous teaching on the same 

assignment, a temporary contract shall be granted retroactively to the commencement of the 

assignment for increments and seniority purposes only. 

c. The Teacher Teaching on Call initially assigned to a class where the teacher is absent for an 
indefinite period shall be permitted to continue the assignment until the teacher returns 
provided that the instructional services of the Teacher Teaching on Call have been 
satisfactory during that assignment.  Nothing shall preclude the assignment being posted as 
per Article E.20 (Posting Vacant Positions) or as per Article B.2.9.b above. 

2.10 Call-out Procedures 

a. In the event that the assignment of a Teacher Teaching on Call is interrupted after five (5) 
consecutive days by the return of a teacher who is subsequently absent due to illness for one 
working day or less, the Teacher Teaching on Call shall be reassigned, subject to availability, 
and the assignment shall proceed as if it has not been broken for salary or contract 
provisions which depend upon the length of assignment. 

b. The service of a Teacher Teaching on Call shall not be considered broken by: 
i. a non-instructional day. 
ii. a lockout. 
iii. a statutory holiday. 

2.11 Length of Assigned Day 

a. A Teacher Teaching on Call assigned to a school for a full day and not utilized or utilized for 
only a portion of that day shall be paid a full day's wage. 

b. A Teacher Teaching on Call assigned to a school for only half a day and not utilized or 
utilized for only a portion of the half day shall be paid for a half day. 

c. A Teacher Teaching on Call working more than one half (.5) day but less than one (1) full day 
shall receive payment in proportion to the time worked.  (Time based on five block periods or 
a five hour day.) 

d. No assignment shall be less than one half (.5) of a day. 

2.12 Availability of Teachers Teaching on Call  

a. Under normal circumstances, a Teacher Teaching on Call shall be provided for all absent 
employees who have instructional duties whenever a qualified Teacher Teaching on Call is 
available who can provide appropriate instruction. 
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2.13 Duties of a Teacher Teaching on Call  

a. A Teacher Teaching on Call is expected to fulfill the duties and responsibilities of the regular 
teacher who is absent, except in emergencies.  Should the Teacher Teaching on Call have a 
non-teaching period, he/she must report to the principal or designate, unless the regular 
teacher has assigned work for that period. 

2.14 Teacher Teaching on Call Provisions 

a. Teachers Teaching on Call shall not be subject to any of the provisions of this Agreement 
other than this Article and any other Article where so specifically stated, except: 

A.5  Committee Membership 
A.6 Grievance Procedure 
A.7 Expedited Arbitration 
A.31 Picket Line Protection 
B.5 Registered Retirement Savings Plan 
B.7 Reimbursement for Personal Property Loss 
B.10 Reimbursement for Mileage & Insurance 
D.22 Noon Hour Supervision  
D.23 Other Supervision Duties  
D.24 Extra-Curricular Activities  
D.26 Health and Safety  
D.28 Weather Conditions (provided the Teacher Teaching on Call has been called out 

prior to the advisory being issued.) 
E.1 Non-Sexist Environment  
E.2 Harassment/Sexual Harassment  
E.25 Personnel Files  
E.26 School Act Appeals  
E.27 Public Complaints  
E.28 No Discrimination  
E.29 Race Relations  
E.30 Falsely Accused Employee Assistance  
F.23 Professional Autonomy  

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION 

[Article B.3 is not applicable in School District 69 (Qualicum)] 

ARTICLE B.4 EI REBATE 

4.1 The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 
the employment insurance premium reduction set out in the Previous Local Agreement.  Where 
the proportionate share is not expressed in the Previous Local Agreement, the employer shall 
remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of 
the local parties.  The amount remitted on behalf of any employee shall not be less than 5/12 of 
said reduction. 

 
4.2 The employer shall calculate each employee‟s share of the savings which have been remitted 

pursuant to Article B.4.1 above and include that amount as part of the employee‟s taxable income 
on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

5.1 In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and Royal Trust or a 
successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was entered into 

prior to the coming into force of this Article, and which is still in effect as of that date. 
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5.2 [This clause is not applicable in School District 69 (Qualicum)] Where an alternative plan 
exists in a district pursuant to Article B.5.1.b that plan shall remain in effect. 

 
5.3 [This clause is applicable in School District 69 (Qualicum)] The BCTF Plan shall be made 

available in all districts not included in Article B.5.2.  
 

5.4 The employer shall deduct from the monthly salary of employees, as at the end of the month 
following enrollment, contributions in a fixed dollar amount specified by the employee on behalf of 
any employee who elects to participate in the BCTF Plan.  The employer shall remit these 
amounts to the designated trustee no later than the 15th of the month following the month in 
which the deduction is made. 
 

5.5 The employer shall make available, to present employees on request and to new employees at 
the time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  
Completed forms shall be processed and forwarded to the designated trustee by the employer. 
 

5.6 If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 
deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 
be made for that month.  If the employee wishes to make up any missed contribution(s), the 
employee shall make arrangements for same directly with the designated trustee. 
 

5.7 Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 
a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

5.8 An employee may withdraw from participation in the BCTF Plan where he/she has provided thirty 
(30) days‟ written notice to the employer. 
 

5.9 There shall be no minimum monthly or yearly contribution required of any employee who 
participates in the BCTF Plan. 
 

5.10 Participating employees may vary the amount of their individual contributions to the BCTF Plan 
on either or both of October 31 and January 31 in any school year, provided that written notice of 
such change has been provided to the employer no later than September 30 for changes to be 
effective October 31, and December 31 for changes to be effective January 31. 
 

5.11 The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 
employees on a continuing contract of employment and employees on term or temporary 
contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

6.1 The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 
Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 
portion of the costs of the BCTF Salary Indemnity Plan.  

 
6.2 In paying this allowance, it is understood that the employer takes no responsibility or liability with 

respect to the BCTF Salary Indemnity Plan.  
 
6.3 The BCTF agrees not to alter eligibility criteria under the Plan to include groups of employees not 

included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

7.1 Private Vehicle Damage 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved school 
function, or as a direct result of the employee being employed by the employer, the employer 
shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any 
deductible portion of insurance coverage on that vehicle up to a maximum of $600. 

 
7.2 Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or personal 
insurance deductible to personally owned professional material brought to the employee‟s 
workplace to assist in the execution of the employee‟s duties, provided that: 

 
a.       The loss or damage is not the result of negligence on the part of the employee claiming 

compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be provided 

to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained while on 

assignment for the employer. 
 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 
remain part of the Collective Agreement. 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

8.1 Where the Previous Collective Agreement does not contain a provision that allows an employee 
the option of receiving partial payment of annual salary in July and August, the following shall 
become and remain part of the Collective Agreement. 

 
8.2 A continuing employee, or an employee hired to a temporary contract of employment no later 

than September 30 that extends to June 30, may elect to participate in an Optional Twelve-Month 
Pay Plan (the Plan) administered by the employer. 

 
8.3 An employee electing to participate in the Plan in the subsequent year must inform the employer, 

in writing, on or before June 15.  An employee hired after that date must inform the employer of 
her/his intention to participate in the Plan by September 30

th
.  It is understood, that an employee 

appointed after June 15 in the previous school year and up to September 30 of the subsequent 
school year, who elects to participate in the Plan, will have deductions from net monthly pay, in 
the same amount as other employees enrolled in the Plan, pursuant to Article B.8.5. 

 
8.4 An employee electing to withdraw from the Plan must inform the employer, in writing, on or before 

June 15 of the preceding year. 
 
8.5 Employees electing to participate in the Plan shall receive their annual salary over 10 (ten) 

months; September to June.  The employer shall deduct, from the net monthly pay, in each twice-
monthly pay period, an amount agreed to by the local and the employer.  This amount will be paid 
into the Plan by the employer. 

 
8.6 Interest to March 31 is calculated on the Plan and added to the individual employee‟s 

accumulation in the Plan. 
 
8.7 An employee‟s accumulation in the Plan including her/his interest accumulation to March 31

st
 

shall be paid in equal installments on July 15 and August 15. 
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8.8 Interest earned by the Plan in the months of April through August shall be retained by the 
employer. 

 
8.9 The employer shall inform employees of the Plan at the time of hire. 
 
8.10 Nothing in this Article shall be taken to mean than an employee has any obligation to perform 

work beyond the regular school year. 

ARTICLE B.9 PAY PERIODS  

 [Article B.9 is not applicable in School District 69 (Qualicum).]  [See B.9.4 below]. 
 

Local Provisions 
 
9.4  Method of Payment 
 

a. Teachers shall be paid in ten (10) monthly installments, commencing September, with a mid-
month advance of 50% of their net monthly salary. 

b. The month-end payment shall be made on the last teaching day of the month except in 
December, in which case the payment shall be paid on December 16 with the advance. 

c. The advance shall be made on the 16th of each month, commencing in September except 
where the 16th falls during Spring Break.  In such instances, the advance will be paid on the 
last teaching day before the start of Spring Break. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

10.1 [PCA Article B.10.1 does not apply in School District No. 69 (Qualicum).]  
[See Article B.10.5.] 

 
10.2 The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
10.3 The employer shall reimburse an employee who is required to use his/her personal vehicle for 

school district purposes, the difference in premium costs between ICBC rate Class 002 (Pleasure 
to/from Work) and ICBC rate Class 007 (Business Class) where the employee is required to 
purchase additional insurance in order to comply with ICBC regulations respecting the use of 
one‟s personal vehicle for business purposes. 

 
10.4 [PCA B.10.4.a through B.10.4.e and B.10.4.g do not apply in School District 69 (Qualicum).] 
 

f. Should teachers from Lasqueti Island be required to attend meetings called by the 
Superintendent of Schools, or designate, or other Board business as pre-approved by the 
Superintendent of Schools, or designate, they shall be reimbursed for travel and costs related 
to ferry or necessary water taxi transportation. 

 
Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 
remain part of the Collective Agreement. 

 
Local Provisions 
 
10.5 Travel Allowance   

Teachers who are required to use their personal vehicles in order to carry out their regular duties 
or other Board business shall be reimbursed at the rate provided by Board policy from time to 
time, which shall be established after consultation with the Association.  This includes travel 
between work sites as required on a regular basis.  All such travel shall have prior approval of the 
Superintendent of Schools or his/her designate. 
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ARTICLE B.11 BENEFITS 

11.1 The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A to 
Letter of Understanding No.9. 
 

11.2 The employer shall provide the local with a copy of the group benefits contract in effect for the 
Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 
financial/actuarial statements made available to the employer from the benefit provider. 
 

11.3 Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  
TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

11.4 The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 
of benefits. 

 
Local Provisions 
 
GENERAL BENEFITS 
 

11.5 The Board shall provide each teacher with an application or enrolment form for participation in the 
medical, dental, extended health and group life insurance benefit plans. In the event a teacher 
does not wish to participate in any particular benefit plan where opting out is an option, the 
application or enrolment form must be so noted by the teacher and kept on file by the Board.  

11.6 The Board shall advise all employees, including Teachers Teaching on Call, of their 
obligation/eligibility for contribution to the Teachers' Pension Plan (or Municipal Superannuation 
Plan if the employee is not eligible for enrolment in the Teachers' Pension Plan). The Board shall 
ensure that the appropriate deductions are made and remitted to the Superannuation 
Commission upon completion of the appropriate authorization forms.  

11.7 The Board shall ensure that benefits begin from the starting date of employment or the first of the 
month following the starting date of employment, whichever is applicable.  

11.8 Effective November 1993, the Board shall provide to each teacher, an annual summary of 
benefits provided through the Medical Services Plan, Extended Health, Group Life and Dental 
Plans, by which the teacher and any dependents are covered.  

11.9 On request a teacher will be provided: 

a. any available pamphlets or brochures describing the health and welfare benefits set out in 
this Agreement; 

b. assistance in obtaining the necessary forms required to claim a health and welfare benefit 
provided for in this Agreement.   

BENEFITS COVERAGE 
 

11.10 Medical Services  

The Board shall pay 50% of the annual premium of each teacher covered by the Medical 
Services Plan of British Columbia.  

11.11 Extended Health Care Plan  

The Board shall pay 100% of the premium cost of the Provincial Extended Health Benefit Plan for 
each teacher employed by the Board.   

11.12  Dental Plan  

a. A Dental Plan shall include the following: 

i. Prosthetic appliances, Crown and Bridge procedures. 
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ii. Basic Dental Services including diagnostic, preventative, surgical, restorative, prosthetic, 
endodontics and peritonitis services. 

iii. Orthodontics. 

b. The Board shall pay 80% of the premium cost of the Dental Care Plan for each teacher 
employed by the Board.  The Board agrees to consult on a change of carrier.  The plan 
will include the following coverage: 

i. 100% of Plan “A” basic service 

ii. 60% of Plan “B” prosthetic appliance, crown and bridge 

iii. 60% of Plan “C” orthodontics, with a $3,000 lifetime limit. Effective July 1, 2015, 75 % of 
Plan “C” orthodontics, with a $5,000 lifetime limit as per the provincial minimums. 

c. Teachers not enrolling in the plan when first eligible, or who withdraw from the plan, shall 
not be eligible to join at a later date unless: 

i. They have been covered on another acceptable plan and lose their eligibility under that 
plan, or 

ii. They submit written evidence from their dentist certifying that they and their dependents 
do not require basic dental service, prosthetics, crown and bridge procedures, or 
orthodontics work.  Where a teacher provides this certification a six months waiting 
period shall apply from the first day of the month following that on which the certificate is 
filed with the Board.  During this six month period, premiums will be shared by the Board 
and the teacher, but no work during this six month period shall be paid for by the Plan. 

d. Enrolment in the Plan shall be a condition of employment except for teachers employed 
by the Board as at January 1, 1982 so long as that employment is continuous and 
uninterrupted. 

e. Coverage shall be continued for teachers on leave with the same premium sharing. 

f. The Dental Plan shall specify that: 

i. A dependent spouse includes a man or woman who, not being married to each other, live 
together as husband and wife. 

ii. Parents or grandparents are not considered eligible as dependents. 

iii. Where a teacher and spouse are both employed by the Board, only one need be 
enrolled, and the other may be a dependent. 

g. The rate classification shall be: 

i. Single  
ii. Married  
iii. Family  

11.13  Group Life Insurance  

The Board shall pay the premium for group life insurance.  Such coverage shall be equal to or 
better than the Great West Life Insurance Plan (B) co-sponsored by the BCTF and the BCSTA - 
additional benefits provided to be those specified in the agreed upon policy submitted by the 
National Life Insurance Company dated 1992. 

Membership in the plan is a condition of employment.  

11.14  Optional Life Insurance 

a. Premiums will be paid fully by the participating teachers. 

b. The Board will deduct and remit the monthly premium. 
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11.15  Benefits While on Leave of Absence 

a. Benefit coverage, as provided for in this Agreement, shall continue for employees on short 
term maternity leave and short term parental leave. 

b. Unpaid leaves of absence in excess of one (1) month including leaves while employees are 
on a BCTF Salary Indemnity Plan (other than leaves covered by Article B.11.15.a) shall be 
without benefits; except that the employees may elect to continue their benefits on the 
condition that the Board is reimbursed the total cost of the benefits.  (Exception on dental 
according to Article B.11.12.) 

 
11.16  Benefit Plan Information and Changes  

[Not applicable to the Provincial Extended Health Benefit Plan.  See Article B.11.2.] 

The Board shall provide the Association with a copy of all master teacher benefit plans and shall 
annually provide the Association with those financial/actuarial statements for teacher benefit 
plans received by the Board. 

11.17  Salary Indemnity Plan  

The teacher shall pay the annual premium of his/her own coverage under the BCTF Salary 
Indemnity Plan. Membership is a condition of employment for all eligible teachers entering the 
employ of the Board. 

11.18  Employee and Family Assistance Plan  

a. All eligible teachers shall, as a condition of employment, be enrolled in the Employee and 
Family Assistance Program (EFAP). 

b. The portion of the annual fee for services provided to teachers shall be shared equally 
between the Board and eligible teachers.  The teachers‟ portion shall be deducted on a 
monthly basis. 

ARTICLE B.12 CATEGORY 5+    

12.1 Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 30 
semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public universities 

in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  British 
Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 
equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
12.2 Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to obtain 
Category 5. 
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12.3 Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 and 
Category 6 except where a superior salary rate calculation remained as at March 31, 2006 
and / or during the term of the 2006-2011 Provincial Collective Agreement. 

 
12.4 Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 
eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and the 
assignment of employees to Category 5+. 

 
b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 

pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS Reviews 
and Appeals processes and are not grievable.  

ARTICLE B.20 SPECIAL SALARY ALLOWANCES 

20.1 Head teachers‟ allowances shall be 27.5% of the principal‟s allowance. 

20.2 When one teacher teaches in a one-room school, an annual allowance will be paid as follows:  

Date One Room School 

Effective July 1, 2013  $                  337.76  

Effective September 1, 2014  $                  344.52  

Effective January 1, 2015  $                  348.82  

Effective May 1, 2016  $                  350.39  

Effective July 1, 2016  $                  353.90  

Effective May 1, 2017  $                  353.90  

Effective July 1, 2017  $                  355.66  

Effective May 1, 2018  $                  359.22  

Effective July 1, 2018  $                  361.02  

Effective May 1, 2019  $                  364.63  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 
20.3 Teachers who teach at False Bay School shall receive a special allowance per full-time 

equivalent teaching assignment in each school year as follows: 

Date 
Special Allowance False 

Bay School 

Effective July 1, 2013  $                  459.36  

Effective September 1, 2014  $                  468.55  

Effective January 1, 2015  $                  474.40  

Effective May 1, 2016  $                  476.54  

Effective July 1, 2016  $                  481.30  

Effective May 1, 2017  $                  481.30  

Effective July 1, 2017  $                  483.71  

Effective May 1, 2018  $                  488.55  

Effective July 1, 2018  $                  490.99  

Effective May 1, 2019  $                  495.90  
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20.4 Letters of Permission 

a. The Board shall inform the Association in writing of its intention to apply for a Letter of 
Permission.  The Association shall be provided with the names and qualifications of all 
applicants for the position prior to the application for a Letter of Permission. 

b. Persons hired in the district on a Letter of Permission shall be paid on the scales indicated in 
Article B.1 (Salary) in accordance with the number of successfully completed years a teacher 
has gained at university, less one (1) year, but not exceeding Category PB(5) maximum. 

c. Teaching experience will be recognized in accordance with Article B.1.7 (Recognition of 
Experience). 

20.5 Designated Teacher In Charge  

A teacher assigned the responsibilities of an administrator on a replacement basis during the 
absence of the regular incumbent for periods from one-half (1/2) day up to one (1) week will 
receive an allowance known as the “Designated Teacher In Charge Allowance”.  A Teacher 
Teaching on Call will be provided if required. 

Allowance July 1, 2013 
Sep 1, 2014 
2.0% 

Jan 1, 2015 
1.25% 

May 1, 2016 
ESD* 

July 1, 2016 
1.0% 

   BSS  $        103.36   $     105.43   $      106.75   $        107.23   $     108.30  

   KSS  $        103.36   $     105.43   $     106.75   $        107.23   $     108.30  

   OES  $          68.90   $       70.28   $       71.16   $          71.48   $        72.19  

   QBES  $          68.90   $       70.28   $       71.16   $          71.48   $        72.19  

   SES  $          68.90   $       70.28   $       71.16   $          71.48   $        72.19  

   AES  $          57.42   $       58.57   $       59.30   $          59.57   $        60.16  

   BES  $          57.42   $       58.57   $       59.30   $          59.57   $        60.16  

   EES  $          57.42   $       58.57   $       59.30   $          59.57   $        60.16  

   FBS   $          57.42   $       58.57   $       59.30   $          59.57   $        60.16  

   NBES  $          57.42   $       58.57   $       59.30   $          59.57   $        60.16  

   CEAP  $          57.42   $       58.57   $       59.30   $          59.57   $        60.16  
   
PASS/Woodwinds 

 $          57.42   $       58.57   $       59.30   $          59.57   $        60.16  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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Allowance 
May 1, 2017 
ESD* 

July 1, 2017 
0.5% 

May 1, 2018 
1.0% + ESD* 

July 1, 2018 
0.5% 

May 1, 2019 
1.0% + ESD* 

   BSS  $        108.30   $     108.84   $        109.93   $     110.48   $       111.58  

   KSS  $        108.30   $     108.84   $        109.93   $     110.48   $       111.58  

   OES  $          72.19   $       72.55   $           73.28   $        73.64   $         74.38  

   QBES  $          72.19   $       72.55   $           73.28   $        73.64   $         74.38  

   SES  $          72.19   $       72.55   $           73.28   $        73.64   $         74.38  

   AES  $          60.16   $       60.46   $           61.07   $        61.37   $         61.99  

   BES  $          60.16   $       60.46   $           61.07   $        61.37   $         61.99  

   EES  $          60.16   $       60.46   $           61.07   $        61.37   $         61.99  

   FBS   $          60.16   $       60.46   $           61.07   $        61.37   $         61.99  

   NBES  $          60.16   $       60.46   $           61.07   $        61.37   $         61.99  

   CEAP  $          60.16   $       60.46   $           61.07   $        61.37   $         61.99  

   
PASS/Woodwinds 

 $          60.16   $       60.46   $           61.07   $        61.37   $         61.99  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

20.6 Coordinator‟s Allowance 

a. The annual allowance has been increased by the same percentage as the percentage 
increase applied to the salary grid and shall be: 

 

Date Coordinator Allowance 

Effective July 1, 2013  $              4,927.26  

Effective September 1, 2014  $              5,025.81  

Effective January 1, 2015  $              5,088.63  

Effective May 1, 2016  $              5,111.53  

Effective July 1, 2016  $              5,162.64  

Effective May 1, 2017  $              5,162.64  

Effective July 1, 2017  $              5,188.46  

Effective May 1, 2018  $              5,240.34  

Effective July 1, 2018  $              5,266.54  

Effective May 1, 2019  $              5,319.21  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 
b. Part-time coordinators shall be paid proportionately. 
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ARTICLE B.21 FIRST AID 

21.1 a.    The Board shall pay an allowance per annum to a teacher holding a valid industrial first aid 
certificate who is designated as the first aid attendant in a school that requires such 
certificate in accordance with the Workers' Compensation Board Regulations.  

 
 

Date First Aid 

Effective July 1, 2013  $                  574.20  

Effective September 1, 2014  $                  585.68  

Effective January 1, 2015  $                  593.01  

Effective May 1, 2016  $                  595.67  

Effective July 1, 2016  $                  601.63  

Effective May 1, 2017  $                  601.63  

Effective July 1, 2017  $                  604.64  

Effective May 1, 2018  $                  610.68  

Effective July 1, 2018  $                  613.74  

Effective May 1, 2019  $                  619.88  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
b. The course fees related to training shall be paid by the Board with prior approval of the 

Superintendent of Schools or designate.  
 

c. The Superintendent of Schools or designate shall provide release time with pay for a 
designated teacher to participate in authorized first aid training. 

ARTICLE B.22 SURVIVOR BENEFITS 

22.1 In the event of the death of a teacher, the Board shall pay one (1) month's salary to the 
beneficiary of the deceased, or to the estate.  This payment is in addition to any amount earned 
by the deceased up to the date on which he or she was last employed by the Board.  

ARTICLE B.23 EARLY RETIREMENT INCENTIVE PLAN 

23.1 The Board will pay an allowance to teachers who resign from the school district (and/or retire 
under the Teachers' Pension Plan) before reaching age sixty-five (65), subject to the following 
conditions: 

The teacher must: 

a. be age fifty-five (55) or over;  
b. be on the maximum step of the salary scale;  
c. retire from teaching in this district; and  
d. have served this school district for a minimum of ten (10) FTE years, the last two having been 

in continuous service.  

23.2 The allowance will be paid in one or more annual installments as requested by the teacher and 
will be calculated as a percentage of the teacher's salary scale, exclusive of allowance, in the 
following amounts: 
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Age in Month of Retirement  Percentage of Annual Salary 

 60 and under 100% 
 61 80% 
 62 60% 
 63 40% 
 64 20% 

23.3 Part-time teachers will receive the allowance pro-rata to the percentage of time actually worked 
averaged over the last five (5) years of service prior to retirement.  

23.4 The Board will also pay the full cost of the following fringe benefits, if applicable, to age sixty-five 
(65) or for five (5) years after retirement or until death, whichever is earlier: 

a. Dental, 
b. Extended health benefits.  

23.5 The Board will encourage individuals to seek investment and income tax counselling to ensure 
receipt of payment in the most advantageous manner.  

23.6 The Board will grant early retirement for up to three (3) teachers per year entering the plan. In the 
event of more than three applications, the length of aggregate service will determine eligibility. 
The age of the applicants shall be the second determining factor in the event of a tie.  

23.7 Applications must be submitted in writing to the Superintendent of Schools prior to September 
30

th
 for retirement in that school year.   
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SECTION C – EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1.1 An employee may resign from the employ of the employer on thirty (30) days‟ prior written notice 
to the employer or such shorter period as mutually agreed. Such agreement shall not be 
unreasonably denied. 

1.2 The employer shall provide the local with a copy of any notice of resignation when it is received. 

ARTICLE C. 2 SENIORITY 

2.1 Except as provided in this article, “seniority” means an employee‟s aggregate length of service 
with the employer as determined in accordance with the provisions of the Previous Collective 
Agreement. 

2.2  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves 
continuing contract status in another school district shall be credited with up to ten (10) 
years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary verification 

form at the time the employee achieves continuing contract status.  
 
ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 
days of receiving a continuing appointment in the new school district. 

 
iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

2.3 Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 
pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 
worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 
aggregate service with the employer when a determination is made in accordance with 
Article C.2.1.  
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2.4 An employee on a temporary or term contract shall accumulate seniority for all days of service on 
a temporary or term contract.  

2.5 No employee shall accumulate more than one (1) year of seniority credit in any school year. 

2.6 Any provision in the Previous Collective Agreement which provides a superior accumulation 
and/or application of seniority than that which is provided pursuant to this article, shall remain part 
of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 
this article. 

Local Provisions 

2.7 Interpretation 

a. Seniority means a continuing employee‟s length of aggregate service in the employment of 
the Board under continuing and temporary appointment.  Part-time service of .5 or more will 
be credited as if it were full-time.  Less than .5 service will be credited as .5 service.  

b. In addition to the provisions of Article C.2.7.a, the seniority for an employee on a continuing 
contract shall include: 

i. Teacher Teaching on Call seniority accumulated pursuant to PCA Article C.2.3; and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no case, shall an 
employee be credited with more than one (1) year of seniority for any school year. 

c. For the purposes of this Article, leaves of absence in excess of one (1) month shall not count 
towards aggregate length of service with the Board, except: 

i. Maternity leave/Short Term Parental leave;   
ii. Leave for duties with the Association or the BCTF; 
iii. Secondment to the Ministry of Education, a faculty of education or pursuant to a 

recognized teacher exchange program; 
iv. Long term illness;   
v. Leave for teaching with the Department of National Defence or Canadian Universities 

Service Overseas detached duty;    
vi. Parenthood leave; 
vii. Leave for elected office at the provincial or federal level; 
viii. Leave of Absence Incentive Plan when used for professional purposes; 
ix. Compassionate Care Leave. 

 
d. When the seniority of two (2) or more continuing employees is equal pursuant to Articles 

C.2.7.a and C.2.7.b, the teacher with the greatest continuous present service with the Board 
shall be deemed to have the greatest seniority. 

e. When the seniority of two (2) or more continuing employees is equal pursuant to Article 
C.2.7.d, the teacher with the earliest date of the Superintendent of Schools' inter-office 
memorandum of appointment shall be deemed to have the greatest seniority. 

f. i. When the seniority of two (2) or more continuing employees is equal pursuant to Articles 
C.2.7.d and C.2.7.e the teacher with the greatest aggregate length of service with another 
school authority recognized for salary experience purposes in this Agreement, shall be 
deemed to have the greatest seniority. 

ii. When the seniority of two (2) or more continuing employees is equal pursuant to Articles 
C.2.7.d, C.2.7.c and C.2.7.f.i, the teacher possessing a valid BC teaching certificate with 
the earliest date of issue shall be deemed to have the greatest seniority. 

g. For the purposes of this Article, continuity of service shall be deemed not to have been 
broken by resignation  for purposes of maternity followed by recall within a period of three (3) 
years, or by layoff and recall pursuant to this Article.   
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ARTICLE C.3 EVALUATION  

 
3.1 The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. Where a 
grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve 
on just and reasonable terms against breaches of time limits or other procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

4.1 Experience Credit 

a.  For the purpose of this article, a teacher teaching on call shall be credited with one (1) day of 
experience for each full-time equivalent day worked. 
 

b.  One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 
experience. 

4.2 Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 
month following the month in which the experience accumulation is earned.  

ARTICLE C.20 DISMISSAL AND DISCIPLINE FOR MISCONDUCT:  JUST AND REASONABLE 
CAUSE 

20.1 The Board shall not dismiss or discipline a teacher bound by this Agreement except for just and 
reasonable cause.  

20.2 Where a teacher is under investigation by the Board for any cause, the teacher and the 
Association shall be advised in writing of that fact and of the allegations, all without unnecessary 
delay, subject to any exceptions established in law at such time or so as not to prejudice an 
investigation into the matter.  In any event the teacher and the Association will be advised without 
further delay before any action is taken by the Board.  The teacher shall be advised of the right to 
be accompanied by a representative of the Association at any meeting in connection with such 
investigation.  

20.3 Unless the teacher and the Association waive the right to such a meeting the Board shall not 
suspend (other than a suspension to which Section 15.5 of the School Act, R.S.B.C. 1996, c.412 
with amendments reasonably applies) or dismiss any person bound by this Agreement unless it 
has, prior to considering such action, held a meeting of the Board with the teacher entitled to be 
present, in respect of which: 

a. the teacher and the Association shall be given at least seventy-two (72) hours notice; 

b. at the time such notice is given to the teacher and the Association a statement in writing of 
the grounds for the contemplated action and all evidentiary documents that are intended to 
be considered at the meeting shall be given to the teacher and the Association.  If further 
relevant information becomes available within the seventy-two (72) hour period, this 
information shall be communicated forthwith to the teacher and the Association prior to the 
meeting; 

c. the Association on behalf of the teacher may file a written reply to the allegations prior to the 
meeting; 

d. the teacher and/or his/her representative may attend the meeting and shall be entitled to 
receive copies of all evidentiary documents placed before the Board, to hear all the 
submissions presented to the Board, and to ask questions.  The teacher and/or his/her 
representative may make written or verbal submissions during the meeting.  Any written 
summary prepared by either party shall be tabled at the meeting;   
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e. the decision of the Board shall be communicated in writing to the teacher and the Association 
and shall set out the grounds for the Board's decision; 

f. at any time up to the conclusion of the meeting referred to in Article C.20.4, the teacher or the 
Superintendent of Schools shall be granted on request a delay of the process for up to a 
maximum of seven (7) days.  Accordingly, the parties shall also agree to extend the 
suspension, if imposed, to the date of notification of the teacher of the Board's decision.  

20.4 Where a teacher is suspended under Section 15.5 of the School Act, R.S.B.C. 1996, c.412 with 
amendments, the Board shall, prior to taking further action under Section 15.7 of the School Act, 
R.S.B.C. 1996, c.412 with amendments, hold a meeting in accordance with the foregoing 
provisions, unless the right to such meeting is waived by the Association.  

20.5 Neither the Board nor the Association shall release to the media or the public, information in 
respect of the discipline or dismissal of a teacher except by joint agreement or by joint release 
agreed upon by the Board and the Association.  

20.6 Notwithstanding Article A.6 (Grievance Procedure), where a teacher has been dismissed and the 
Association has decided to grieve the dismissal, it may be referred directly to arbitration provided 
for in the Article.  

20.7 Whenever a teacher is formally disciplined by the Board or representative of the Board, other 
than by suspension or dismissal (to which Article C.20.3 applies), the Association shall receive a 
copy of the documentation.  The Association may refer such disciplinary action to Step 2 of Article 
A.6 (Grievance Procedure).  The Association may refer any disciplinary action by the Board 
directly to arbitration pursuant to Article A.6.7.  

20.8 At an arbitration in respect of the discipline or dismissal of a teacher, no material from the 
teacher's file may be presented unless the material was brought to the teacher's attention at the 
time it was placed on file.  

20.9 Where a Board investigation finds a teacher free of blame of the grounds for action under this 
Article, the teacher shall be reinstated without loss of pay.  

ARTICLE C.21 PROCEDURES WHERE DISMISSAL IS BASED ON PERFORMANCE 

21.1 The Board may dismiss a teacher on the basis of less than satisfactory teaching performance 
where the Board has received at least three (3) reports prepared in accordance with Article E.24 
(Evaluation of Teaching), each indicating less than satisfactory performance or two (2) reports in 
the case of teachers who are in their first eight (8) months of employment with the Board.   

a. i. The reports shall have been issued in a period of not less than twelve (12) or more than 
twenty-four (24) months and not less than four (4) or more than eight (8) months when 
two (2) reports are required for dismissal. 

ii. Absences on sick leave or other leaves of absence shall not be included in the 
calculation of the period referred to in this section.   

iii.  Where a teacher is absent on sick leave or other leave for greater than one (1) month, 
any subsequent evaluation or continuation of an evaluation which has already 
commenced, will not occur for at least one (1) month, or at least two (2) months if the 
absence is greater than six (6) months, or at least three (3) months if the absence is 
greater than one (1) year.  Such a period shall not be included in the calculation of the 
period referred to in this Article C.21.1.a.i. 

iv.  The reports referred to in paragraph (a) shall have been prepared in accordance with the 
process established in Article E.24.5 (Evaluation of Teaching) of this Agreement. 

b. At least one of the reports shall be a report of the Superintendent of Schools or the Assistant 
Superintendent of Schools. 
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c. The other report(s) shall include reports of:   

i. the Superintendent of Schools, or the Assistant Superintendent of Schools;   
ii. the Director of Instruction;   
iii. the Principal of the school to which the teacher is assigned;    
iv. the Principal of another school within the district which is the same level as the school in 

which the teacher is assigned.  

21.2 The reports shall be written by two different evaluators.  Where three (3) reports are required, the 
third report shall be prepared by a third evaluator if requested by the teacher.  

21.3 The report writers shall not collaborate in writing any report.  

21.4 Where a teacher receives a less than satisfactory report, the teacher: 

a. may request a transfer, in which case the Board shall make all reasonable efforts to arrange 
the transfer of the teacher to a mutually agreeable assignment or school; or  

b. may, when three (3) reports are required for the dismissal of the teacher, request and shall 
be granted leave of absence for a period to be approved by the Board and not to exceed one 
year for the purpose of taking a program of professional or academic instruction, in which 
case subsequent evaluation shall be undertaken not less than two (2) months nor more than 
six (6) months after the teacher has returned to teaching duties.  In the request for leave, the 
teacher shall outline the course of study he/she intends to embark upon, indicating the 
institution(s) where the study may be taken as well as the expected time frame.  

21.5 Where the Board intends to dismiss a teacher on the grounds of less than satisfactory teaching 
performance, it shall, no later than two (2) calendar months prior to the notice of dismissal, give 
the teacher and the president of the Association written notice of its intention and shall set a time 
for a meeting within fourteen (14) days of the issue of notice or intention at which time the teacher 
and his/her representative shall have the opportunity to meet with the Superintendent of Schools 
and the Board.  

21.6 Where, subsequent to such meeting, the Board decides to dismiss a teacher pursuant to this 
Article, it shall, issue a notice of dismissal of at least one (1) month, setting out the grounds for 
such action.   

ARTICLE C.22 PART-TIME TEACHERS’ EMPLOYMENT RIGHTS 

22.1 By March 1
st
 a teacher with a continuing full-time appointment to the teaching staff of the district 

may, without prejudice to that appointment, request in writing a part-time assignment for the 
following year, specifying the fraction of time requested, and the length of time for which the part-
time assignment or part-year assignment is requested.  The needs of the district are of prime 
consideration in determining part-time assignments and such requests shall not be unreasonably 
denied.  

22.2 When the request under Article C.22.1 is granted by the Board, the teacher shall be on leave of 
absence status in respect of the balance of the full-time appointment and shall be entitled to 
return to a similar full-time assignment at the expiration of the period of time for which the Board 
has made the part-time assignment.  The teacher may return to a full-time assignment at an 
earlier date by agreement with the Superintendent of Schools, if reasonable written notice of 
request for an earlier return has been given.  The teacher may apply for an extension to the 
period of part- time teaching by written request to the Superintendent of Schools by March 1st for 
the following school year.  

22.3 A teacher with a continuing part-time appointment may, without prejudice to that appointment, 
apply for an additional part-time appointment for a specified fraction of time.   

22.4 Part-time teachers shall receive salary and benefits according to Article B.1 (Salary).   
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ARTICLE C.23 SHARED ASSIGNMENTS 

23.1 All teachers may apply for shared assignments by March 1
st
 for the following school year.  The 

needs of the district are of prime consideration in determining shared assignments and such 
requests shall not be unreasonably denied.  

23.2 Teachers employed by the Board may jointly request a specified job-sharing assignment in 
respect of a single position.  Where the request is granted: 

a. salary shall be pro-rated according to the percentage of time worked by each teacher; 

b. the Board shall pay the benefit contributions provided in Article B.11 (Benefits) as if both 
teachers were full-time teachers; 

c. when one of the teachers agrees to work due to the temporary absence or illness of the 
other teacher, that teacher shall receive payment at full pro-rata scale placement for all such 
work upon ratification of this Agreement; and    

d. each teacher is considered for all other purposes to be on leave of absence with respect to 
the time not worked.  

23.3 All proposed shared assignments will be detailed in writing by the respective teachers.  All 
proposals should provide details on preparation time, supervision, appropriate organization of 
students, pupil evaluation, and on sharing of statutory holidays and professional development 
days.  

23.4 Teachers shall be informed of the implications of a shared assignment as it affects: tenure, 
benefits/compensation, seniority/job security, pensions and employee evaluation.  

23.5 Upon completion of the shared assignment, the teacher(s) shall be entitled to return to the 
percentage assignment time held prior to the shared assignment, unless an additional term is 
negotiated by, and acceptable to, all parties.  

23.6 Any additional term shall be negotiated and approved at least two (2) school months before 
expiration of the current term.  

ARTICLE C.24 EMPLOYMENT ON A CONTINUING CONTRACT 

24.1 All teachers appointed by the Board to the staff of the district shall be appointed on a continuing 
appointment of employment except for:  

a. temporary appointments made in accordance with this Agreement.  
b. Teachers Teaching on Call.  

ARTICLE C.25 TEMPORARY APPOINTMENTS 

25.1 The Board may make temporary appointments for positions of twenty (20) school days or longer 
up to a maximum of ten (10) school months within one school year.  

25.2 Temporary positions must be posted pursuant to Articles E.20.3 and E.20.7 (Posting Vacant 
Positions) and filled pursuant to Article C.25.3 below.  

25.3 Vacancies occurring pursuant to Article C.25.1 shall first be offered to teachers on the recall list 
pursuant to Article C.26.7.f (Layoff-Recall-Severance) and then consideration shall be given to 
any other applicants.  

25.4 The Board agrees to provide the Association with a monthly list of all temporary teachers and the 
positions they hold.  
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25.5 A teacher who has been employed by the Board on a temporary appointment for at least four (4) 
FTE continuous months and an aggregate of ten (10) FTE months and who is re-appointed to a 
position in a second or subsequent school year in the district shall be granted a continuing 
appointment.  

25.6 The calculation of employment with the Board for the purposes of this Article shall commence 
July 1, 1988. 

ARTICLE C.26 LAYOFF – RECALL - SEVERANCE 

26.1 Where the Board considers that it is necessary to reduce the total number of teachers employed 
by the Board, it shall be done in accordance with the provisions of this Article.  Nothing in this 
Article is intended to interfere with the Board's authority regarding suspension, dismissal or 
termination of teaching personnel pursuant to this Agreement or the School Act, R.S.B.C. 1996, 
c.412 with amendments.  

26.2 Basic Principle  

The Board and the Association agree that the increase in length of service and the employment 
of the Board entitles a continuing teacher to commensurate increase in security of teaching 
employment provided the teacher possesses the necessary qualifications.  

26.3 Interpretation 

a. Loss of Seniority 

A continuing teacher shall maintain seniority for twenty-seven (27) calendar months from the 
date of layoff except when terminated for cause. 

b. Layoff  

A layoff occurs when the service of a continuing teacher is no longer required and a 
continuing teacher elects to remain on the recall list. 

c. Termination of Employment 

Employment of a continuing teacher shall be terminated through resignation or discharge for 
cause or when the severance pay option pursuant to this Article is exercised by the teacher 
or when the teacher's re-engagement period expires.  

d. Severance Pay  

Severance pay for the purposes of this Article is compensation awarded at the time of a 
continuing teacher‟s termination of employment relative to the teacher‟s length of service with 
the Board.   

26.4 Definition of Qualifications 

a. In this Article, “necessary qualifications” in respect of a teaching position, means a 
reasonable expectation, based on the certification, training, education, and experience of a 
teacher that the teacher will be able to perform the duties of the position in a satisfactory 
manner following a reasonable period of familiarization. 

b. Should any question arise as to whether a teacher has or does not have the necessary 
qualifications for a particular teaching position, the question may be grieved in accordance 
with Step 2 of the Grievance Procedure (Article A.6). 

26.5 Termination and Layoff Procedures 

a. Continuing teachers to be retained on the teaching staff of the district shall be those who 
have the greatest seniority, provided they possess the necessary qualifications for the 
positions available. 
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b. The Board's right to transfer a teacher in relation to this Article shall not be subject to any 
other provisions of this Agreement. 

c. The Board shall give each teacher it intends to layoff pursuant to this Article at least thirty 
(30) days notice in writing, if such notice is effective at the end of December and at least sixty 
(60) days if such notice is effective at the end of June, and to contain the reasons for the 
layoff.  A copy of each letter shall be sent to the Association. 

26.6 The Board shall maintain a recall list.  Copies of that list will be sent to the Association at least 
twice a year, once by October 15

th
 and once by February 14

th
.  

26.7 Teachers' Rights of Re-Engagement 

a. When a temporary position on the teaching staff of the district becomes available, the Board 
shall inform those on the recall list.  The Board shall first offer the position to the continuing 
teacher who has the most seniority on the recall list pursuant to this Article and who has 
applied for the posted position, provided that teacher possesses the necessary qualifications 
for the available position.  When positions pursuant to Article E.20 (Posting Vacant Positions) 
are available, the Board shall inform those on the recall list of the available positions so that 
they may apply for any positions of their choosing.  Teachers on the recall list who apply for 
posted positions are entitled to be placed in accordance with Article E.21 (Filling Vacant 
Positions). 

b. Teachers on the recall list will be responsible for advising the Director of Human Resources 
or designate, in writing, of any changes in address, telephone number, or qualifications to 
ensure they are considered for vacancies which might arise.  Offers under this Article shall be 
deemed to be received on the date they are delivered verbally or in writing by letter or email. 

c. A continuing teacher who is offered recall pursuant to Article C.26.7.b shall inform the Board 
whether or not the offer is accepted within forty-eight (48) hours of the confirmed receipt of 
such offer. 

d. The Board shall allow a maximum of thirty (30) days from the acceptance of the offer of a 
continuing appointment for the teacher to commence teaching duties. 

e. A continuing teacher‟s right to recall is lost in the following circumstances: 

i. If the teacher elects to receive severance pay; 
ii. If twenty-seven (27) calendar months have elapsed from the date of layoff; 
iii. Where the loss of the right of recall occurs in which case the teacher's employment shall 

be deemed to have been terminated. (The teacher's layoff in such circumstances shall be 
confirmed in writing.) 

f. Continuing teachers on the recall list may be appointed to temporary assignments without 
jeopardizing their right to recall otherwise contained in this Article. 

g. Upon recall a continuing teacher shall be entitled to a continuing appointment on the teaching 
staff of the district if the teacher held a continuing appointment at the time of layoff.   

26.8 Seniority List  

The Board shall, by October 15
th
 of each year, forward to the Association a list of all continuing 

teachers employed by the Board in order of seniority as of September 1
st
 of that year.  The Board 

agrees to provide the Association with copies of all letters of transfer, appointment, and layoff. 

26.9 Benefits  

a. A teacher who retains the right of recall pursuant to this Article shall be entitled, if otherwise 
eligible, to maintain participation and all benefits in this Agreement by payment of the full cost 
of the benefit to the Board.   

b. A teacher recalled pursuant to this Article shall be entitled to all sick leave credit accumulated 
at the day of layoff.  
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26.10 Severance Pay  

a. A teacher who has one or more years of continuous employment with the Board and who has 
been laid off from continuous employment, may elect to receive severance pay at any time 
before the teacher‟s right to recall is lost.  

b. Severance pay shall be calculated at the rate of five percent (5%) of one (1) year‟s salary, for 
each year‟s service to a maximum of one (1) year‟s salary.  Salary on which severance pay is 
calculated shall be based on the teacher's salary at the time of the teacher‟s termination. 

c. A continuing teacher who receives severance pay pursuant to this Article and who 
notwithstanding Article C.26.7.a is subsequently rehired by the Board, shall retain any 
payment made under the terms of this Article, and such a case, for purposes only of Article 
C.26.10.b, the teacher's service shall commence with the date of such hiring.  

26.11 In the selection of teachers for layoff and for purposes of recall, a part- time teacher who is senior 
to another teacher shall be retained: 

a. if the junior teacher's position is of the same percentage of time; 

b. if the junior teacher's position is of a lesser percentage of time and the senior teacher elects 
to claim it; 

c. if the junior teacher's position is of a greater percentage of time, if the senior teacher elects, 
providing the percentage of time claimed is no more than .2 FTE greater than the position 
from which the senior teacher was laid off;  

d. in cases where the position claimed is more than .2 FTE greater than the position from which 
the senior teacher was laid off the senior teacher may claim the percentage of time to which 
they were formerly appointed and the junior teacher may retain the balance of the 
assignment provided that the employees apply for and are granted a shared assignment 
under Article C.23 (Shared Assignments).  Such application must be made within fifteen (15) 
days of receipt of notice of layoff. 
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SECTION D – WORKING AND LEARNING CONDITIONS 

ARTICLE D.1 Removed by Legislation 

ARTICLE D.2 Removed by Legislation 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

3.1 In this article, an alternative school calendar is a school calendar that differs from the standard 
school calendar as specified in Schedule 1 (Supplement) of the School Calendar Regulation 
114/02. 

 
3.2 When a school district intends to implement an alternate school calendar, written notification shall 

be provided to the local no later than forty (40) working days prior to its implementation.  The 
employer and the local shall meet within five (5) working days following receipt of such notice to 
negotiate modifications to the provisions of the agreement that are directly or indirectly affected 
by the proposed change(s).  The aforesaid modifications shall preserve, to the full legal extent 
possible, the original intent of the agreement. 

 
3.3 The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications to the 

school calendar that include a four-day school week, a nine-day fortnight, or a year round 
calendar. 

 
3.4 If the parties cannot agree on the modifications required, including whether or not a provision(s) 

is/are directly or indirectly affected by the proposed alternate school calendar, the matter(s) in 
dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below 
for final and binding resolution. 

 
3.5 The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary 

to accommodate the alternate school calendar. 
 
3.6 In the event the arbitration is not concluded prior to the implementation of the alternate school 

calendar, the arbitrator will have remedial authority to make retroactive modifications and 
adjustments to the agreement. 

 
3.7 The arbitration shall convene within thirty (30) working days of referral to arbitration in accordance 

with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the parties shall 
identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of particulars 
and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) working 
days. 

 
3.8 Where an alternate school calendar has been established prior to the ratification of the Collective 

Agreement, existing agreements that accommodate the alternate school calendar shall be 
retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau. 
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ARTICLE D.4  PREPARATION TIME 

[Article D.4.1 through D.4.3 do not apply in School District 69 (Qualicum)] [See Local Article D.4.4 
below.] 

 
4.4 Each FTE classroom teacher shall receive a minimum of two (2) hours of preparation time per 

week. Preparation time may be averaged over the length of a school year.  

4.5 Teachers with a half-time (.5) or greater classroom teaching assignment shall be entitled to 
preparation time on a pro-rata basis.  

4.6 Preparation time for non-classroom teachers is implicit in their assignment, on the same basis as 
a classroom teacher, and should be scheduled in consultation with the principal.  

4.7 The Board shall provide all First Year Primary teachers with a recess break on the same basis as 
other teachers in the school.   

ARTICLE D.5   MIDDLE SCHOOLS 

[Article D.5 is not applicable in School District 69 (Qualicum] 
[See Local Article D.21 (Duration of the School Day)] 

ARTICLE D.20 REGULAR WORK YEAR 

20.1 The annual salary established for teachers covered by this Agreement shall be payable in respect 
of the regular work year. All days in the regular work year shall be scheduled between the 
Tuesday after Labour Day and the last Friday in June of the subsequent year, excluding 
Saturdays and Sundays, statutory holidays, Winter Break and Spring Break. If the last Friday in 
June falls on or before June 25, the regular work year will end on June 30. 

20.2 The first day of Winter Break shall be on the Monday preceding December 26. School shall 
reopen on the Monday following January 1. If January 1 is a Saturday or Sunday, then school 
shall reopen on the following Tuesday. 

20.3 The first day of Spring Break shall be the third Monday in March. School shall reopen the fourth 
Monday in March. If the fourth Monday in March is Easter Monday, school will reopen on the 
Wednesday following the fourth Monday in March. 

20.4 The regular work year for teachers covered by this Agreement shall include: 

a. a minimum of four professional development days as provided for in Article F.21 
(Professional Development). 

b. a minimum of one (1) day for parent/student/teacher conferences, such day or two (2) half 
(0.5) days to be determined by the staff committee in each school; 

c. one (1) hour on not more than four (4) instructional days for the purpose of facilitating parent-
teacher interviews, such time to be determined by the staff committee in each school. 

d. one (1) year end administration day which shall be the last day in the regular work year 
during which no teacher shall be required to offer instruction. 

20.5 Teacher of Primary 1 (kindergarten) students shall be provided five (5) consecutive instructional 
days after the opening for phased-in Primary 1. The co-ordination of such shall be subject to 
approval of the administrative officer. 

20.6 A teacher who is requested in writing by the Superintendent of Schools or designate to work 
beyond the regular work year and who agrees to such employment shall be paid at the rate of 
1/195 of his/her annual salary entitlement for each day worked. 
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20.7 At the time of the request and agreement to work the teacher may elect to take compensatory 
time in lieu of salary. The scheduling of compensatory time shall be determined by the teacher in 
consultation with the Superintendent of Schools or designate. 

20.8 Nothing in this Article shall preclude the voluntary acceptance of special or extraordinary 
assignments not normally a teaching function, without compensation, during times that school is 
not normally in session. 

ARTICLE D.21 DURATION OF THE SCHOOL DAY 

21.1 Each full-time elementary teacher‟s regular weekly assignment shall not exceed twenty-three (23) 
hours and forty-five (45) minutes of instructional time inclusive of preparation time as provided for 
in Article D.4 (Preparation Time).  

21.2 Each full-time middle teacher‟s regular weekly assignment shall not exceed twenty-four (24) 
hours and twenty-five (25) minutes of instructional time inclusive of preparation time as provided 
for in Article D.4 (Preparation Time).  

21.3 Each full-time secondary teacher‟s regular weekly assignment shall not exceed twenty-five (25) 
hours and forty-five (45) minutes of instructional time inclusive of preparation time as provided for 
in Article D.4 (Preparation Time). 

21.4 Each part-time teacher's regular weekly assignment of instructional time shall be pro-rated from 
the limits outlined in Articles D.21.1, D.21.2 and D.21.3 above.  

21.5 No teacher shall be required to offer instruction beyond an interval of six and one-half (6.5) 
consecutive hours inclusive of: 

a. a regular noon intermission; 
b. recess; 
c. homeroom; 
d. preparation time as provided in Article D.4 (Preparation Time); and 
e. time for students to change classrooms.  

21.6 In exceptional circumstances, such as Band or Music programs or accommodation problems or 
innovative organizational patterns (e.g. extended days), this Article shall not prohibit teachers 
from voluntarily accepting assignments outside the constraints of Article D.21.5 above. 
Otherwise, hours of instruction shall be consecutive for full-time teachers.  

21.7 For the purposes of this Agreement, any change in the definition of "instructional time" mandated 
by the Ministry of Education shall be treated as a legislative change and Article A.9 (Legislative 
Change) applies.  

21.8 A school staff may agree, with the approval of the Superintendent of Schools, to extend the 
length of the school day in order to have early dismissal day(s) for teachers and students during 
the regular work year.  

ARTICLE D.22 NOON HOUR SUPERVISION 

22.1 No teacher shall be required to perform school supervision duties during the school's regularly 
scheduled noon intermission.   

ARTICLE D.23 OTHER SUPERVISION DUTIES 

23.1 Teachers shall only be required to perform reasonable amounts of supervision duties.   



SECTION D 

SD No 69 – PCA Working Document June 13, 2017 51 

ARTICLE D.24 EXTRA-CURRICULAR ACTIVITIES 

24.1 In this Agreement, extra-curricular programs and activities include all those that are beyond the 
provincially prescribed and locally determined curricula of the school.  

24.2 Teachers recognize and support extra-curricular activities as a valued part of the school program.  

24.3 The Board agrees all extra-curricular activities are provided by teachers on a voluntary basis.  

ARTICLE D.25 STAFF MEETINGS 

25.1 Teachers shall attend staff meetings in accordance with this section of the Agreement unless 
excused by their principal.    

25.2 a. There shall be a maximum of three (3) hours per school month of meeting time for regular 
staff meetings, scheduled by the principal in consultation with the staff. 

b. The principal shall give at least seven (7) days notice of a regularly scheduled staff meeting. 
Where seven (7) days advance notice is not given teachers shall make every reasonable 
attempt to attend the meeting.  

c. An agenda of items shall be given to teachers two (2) days prior to any staff meeting.  

d. Teachers shall have the right to place relevant items on the agenda to be considered.  

e. Written notes or minutes shall be maintained. Copies shall be provided to staff.  

25.3 Staff meetings shall be held on school days. Such meetings shall not be scheduled: 

a. to commence more than one (1) hour prior to the beginning of classes, nor to conclude more 

than two (2) hours after the dismissal of students; nor    

b. on weekends, statutory holidays and other vacation periods. 

c. on professional development days.  

Regular staff meetings will not be held during recess. 

25.4 Teachers shall make every reasonable effort to attend staff meetings that extend beyond the time 
frames as set out in Article D.25.3.  

25.5 A teacher's attendance at staff meetings held outside the time frames set out in Article D.25.3(a) 
shall be on a voluntary basis. 

25.6 Part-time and itinerant teachers shall attend staff meetings whenever practicable.  

ARTICLE D.26 HEALTH AND SAFETY 

26.1 Classes shall be conducted in clean, well-maintained facilities with appropriate lighting, heating 
and ventilation.  

26.2 Where a situation is of danger, the teacher must first ensure student safety and then immediately 
report the situation to the principal or designate, followed by the submission of the appropriate 
form. 

26.3 If a teacher has a concern about a health and safety matter, that teacher has a duty to complete 
and submit a “Safety Concern” form to the principal or designate. 

26.4 “Safety Concern” forms and “Employees Report of Incident” forms must be kept in all schools and 
all employees must be informed of their location. 
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26.5 Filling out either of the forms referred to in D.26.4 does not preclude the right of a member or the 
Association to file a grievance. 

26.6 A teacher has the right to refuse to work in an environment that he/she deems to be unsafe or 
unhealthy, until otherwise directed by the Superintendent of Schools after an appropriate 
investigation.  

26.7 No teacher shall be disciplined for refusing work which the teacher believes to be unsafe.  

26.8 A teacher may administer (or supervise the self-administration of) medications to pupils only if the 
following conditions are met: 

a. the medication is required while the child is attending school; 

b. a parent has requested the school‟s assistance and has signed a release concerning 
administration of medication; 

c. the Administrative Officer and public health nurse have been notified and a school plan of 
action developed; 

d. the teacher has volunteered and has been given child-specific training by the appropriate 
health care professional, to the satisfaction of the employee and the health care professional. 

26.9 Under no circumstances shall a Teacher Teaching on Call be required to administer medication 
unless all of the conditions in Article D.26.8 above have been met. 

ARTICLE D.27 DISTRICT HEALTH AND SAFETY COMMITTEE 

27.1 There shall be a District Health and Safety Committee established by the Board which meets 
regularly and includes three (3) representatives of the Association.  

27.2 The chairperson and secretary shall be elected from and by the members of the committee. 
Where the chairperson is a representative of the Board, the secretary shall be a representative of 
the Association or other employee union and vice versa.  

27.3 The operation, function and responsibilities of the District Health and Safety Committee shall be 
consistent with guidelines and regulations established pursuant to the Workers' Compensation 
Act and the School Act.  

27.4 The duties of the District Health and Safety Committee shall include, but not be limited to, the 
following: 

a. To promote safe work practices and to assist in creating a safe and healthy workplace, 

b. Consideration of recommendations from the joint site-based committees in respect to 
occupational health and safety matters and to recommend implementation where warranted. 

c. Review of reports of current accidents, their causes and means of prevention; review of 
remedial action taken or required by reports from investigations and inspections,  

d. To recommend actions which will improve the effectiveness of the occupational health and 
safety program, and 

e. To promote compliance with WCB Regulations. 

Once school inspections are completed, school inspections reports must be posted at the work 
site and copies forwarded to MATA. Copies of accident reports and investigations must be 
forwarded to MATA. 
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ARTICLE D.28 WEATHER CONDITIONS 

28.1 When School District 69 buses are not running because of inclement weather conditions those 
teachers who are unable to attend due to the weather will not be required to work at school.  
Such absences from work at school shall be considered a leave of absence with pay. It is 
intended that teachers will make reasonable efforts to attend at school whenever the school is 
open.   

ARTICLE D.29 BEGINNING TEACHERS 

29.1 It is recognized that beginning teachers benefit from support and encouragement in their 
adjustment to teaching. Each beginning teacher: 

a. shall be provided with a district and school orientation program, 

b. at least once each term, shall be provided with the opportunity to meet with the principal and 
a colleague of his/her choice to discuss his/her adjustment to the teaching profession.  

ARTICLE D.30 HOME EDUCATION 

30.1 A teacher asked to do an evaluation or assessment of a continuing home schooled student shall 
be given adequate release time for such purpose. 
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SECTION E – PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1.1. A non-sexist environment is defined as that in which there is no discrimination against females or 
males by portraying them in gender stereotyped roles or by omitting their contributions. 

 
1.2. The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 
officers and staff, in writing, of their commitment to a non-sexist environment. 

 
1.3       The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 
resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

2.1  General 
 

a. The employer recognizes the right of all employees to work, to conduct business and 
otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 
actions.  Such actions may include counselling, courses that develop an awareness of 
harassment, verbal warning, written warning, transfer, suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 
believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 
meetings in this procedure.  

 
2.2 Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, is 
unwelcome, and which the initiator knows or ought reasonably to know would be 
unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a one-time 
or continuous basis that would demean, belittle, intimidate, or humiliate any 
reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate work 
purpose and which a person ought reasonably to know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 
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b. Sexual harassment includes: 
 

i. any comment, look, suggestion, physical contact, or real or implied action of a 
sexual nature which creates an uncomfortable working environment for the 
recipient, made by a person who knows or ought reasonably to know such 
behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the effect 
of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that includes 
or implies a threat or an expressed or implied denial of an opportunity which 
would otherwise be granted or available and may include a reprisal or a threat of 
reprisal made after a sexual advance is rejected. 

 
2.3  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak to or 
correspond directly with the alleged harasser to express his/her feelings about 
the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential means 
of resolving the complaint and to request assistance in resolving the matter.  If 
the matter is resolved to the complainant's satisfaction the matter is deemed to 
be resolved. Refer to Article E.2.5 Informal Resolution Outcomes. 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 
has been breached by the alleged harasser, a complaint may be filed with the 
superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of the 
complaint and the definitions of sexual harassment/harassment which may apply; 
however, the form of the complaint will in no way restrict the investigation or its 
conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint and 
provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or alleged 
harasser, the complaint shall, at the complainant's discretion, be immediately 
referred to either BCPSEA or a third party who shall have been named by prior 
agreement of the employer and the local who shall proceed to investigate the 
complaint in accordance with Step 3 and report to the Board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by the 

complainant pursuant to Article E.2.3.b.i. The employer may request further 
particulars from the complainant. Upon the conclusion of such a review, the 
employer shall: 

(1) initiate an investigation of the complaint and appoint an investigator pursuant 
to Article E.2.3.c.iii below, or; 
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(2) recommend mediation or other alternative disputes resolution processes to 
resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 
provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training and/or 
experience in investigating complaints of harassment. The complainant may 
request that the investigator shall be of the same gender as the complainant and 
where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and shall 
be completed in twenty (20) working days unless otherwise agreed to by the 
parties, such agreement not to be unreasonably withheld. 

2.4 Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant shall, 
when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where EFAP 
cannot provide the necessary services to deal with the negative effects of the 
harassment; 

iii. redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary sanctions 
that are taken against the harasser shall be done in accordance with provisions in the 
agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 
Step 3 of Article A.6 (Grievance Procedure). In the event the alleged harasser is the 
superintendent, the parties agree to refer the complaint directly to expedited arbitration. 

 
2.5 Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges harassment by 
another BCTF member, the following shall apply: 

 
i.  All discussions shall be solely an attempt to mediate the complaint; 

ii.  Any and all discussions shall be completely off the record and will not form part of 
any record; 

iii.  Only the complainant, respondent, and administrative officer shall be present at 
such meetings  

iv.  No discipline of any kind would be imposed on the respondent; and 
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v.  The BCTF and its locals, based on the foregoing, will not invoke the notice of 
investigation and other discipline provisions of the collective agreement at 
meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at Step 
One under the circumstances of Article E.2.5.a, it shall be written up and signed by both. 
Only the complainant and the respondent shall have copies of the resolution and they 
shall be used only for the purpose of establishing that a resolution was reached. No other 
copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility pursuant to 
Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 
pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-
disciplinary in nature and shall not form part of any record. Only the respondent shall 
retain a copy of the memo. That the memo was sent can be referred to as proof that the 
respondent had been advised about the standard of conduct. 

 
2.6 Training 
 

a. The employer, in consultation with the local, shall be responsible for developing and 
implementing an ongoing harassment and sexual harassment awareness program for all 
employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, such a 
program shall be deemed to satisfy the provisions of this article. This awareness program 
shall initially be for all employees and shall be scheduled at least once annually for all 
new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory rights and 
responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined in 
this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii.  outlining any Board policy for dealing with harassment and sexual harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply to 
employees in B.C. 

ARTICLE E.20 POSTING VACANT POSITIONS 

20.1 “Vacancy” means a newly created position or an existing position vacated by the incumbent which 
the Board intends to fill.  

20.2 All teachers in the district are eligible to apply for all vacancies.  

20.3 All vacancies of twenty (20) school days duration or longer shall be electronically posted for 
employees on the staff portal of the school district for a period of six (6) school days as soon as 
they become known. Electronic copies of all postings shall be forwarded at the time of posting to 
the Association office. 
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a. During July and August vacancies shall be posted electronically on the staff portal, with an 
electronic copy to the Association office.  

20.4 If at the end of the posting no internal applicants, with the necessary qualifications who have 
rights under Article E.21 (Filling Vacant Positions) have applied, vacancies may be advertised 
outside the district.  

20.5 Teaching positions that may be filled on a temporary basis pursuant to Article C.25.1 (Temporary 
Appointments) need not be filled pursuant to Article E.21 (Filling Vacant Positions). Where there 
is no incumbent who has the right to the position returning to the position for the next school year, 
the position shall be posted for the subsequent school year.  

20.6 A part-time teacher, with the necessary qualifications, may have an adjustment of 0.4 FTE or less 
added to that teacher's assignment without posting when such adjustment would increase the 
time of the assignment in the school.  

A temporary part-time teacher may have an adjustment of 0.125 FTE or less added to that 
teacher‟s temporary assignment without posting when such adjustment would increase the time 
of the assignment in the school. 

20.7 Every posting shall contain the following information:  

a. Identification of the teaching position to be filled, i.e. subject area(s), grade level(s) and work 
location, full-time or specified part-time, and any other salient descriptive information;  

 
b. Start date and, if applicable, end date;  
 
c. Necessary qualifications, which shall be the reasonable, bona fide requirements for the 

position.  

20.8 Advertisements and application forms for appointment to the teaching staff of the district shall not 
include reference to extra-curricular activities and programs and such matters shall not form part 
of any contract of employment. 

ARTICLE E.21 FILLING VACANT POSITIONS 

21.1 Vacancies other than those of special responsibility shall be filled in the following priority provided 
that the employee has the necessary qualifications as specified in the posting, to perform the 
duties of the vacant position: 

a. employees requesting transfer as per Article C.21.4.a (Procedures Where Dismissal is Based 
on Performance) and per Article E.30.3 (Falsely Accused Employee Assistance); 

b. employees who are on continuing contract, including employees who are on a continuing 
contract and returning from a leave;    

c. employees on the recall list and employees with “intent to layoff” notices who would be on the 
recall list on the start date of the posted position. 

21.2 When two or more applicants, within the same priority level, have the necessary qualifications for 
the posted position, consideration shall be given to the length of aggregate service within the 
district.  
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21.3 In any year teacher layoffs are required, employees returning from approved leaves of absence 
will have the right to either return to the position they vacated in accordance with Article G. (i.e. 
the position they vacated will be posted as temporary) subject to that position still being available, 
or to apply for a “round one” posted position. Should a teacher returning from leave neither have 
a position to return to and/or not be successful in posting into a round one posted position this 
teacher will be deemed “surplus.” 

21.4 The district‟s recall list becomes effective July 1
st
 of each year. Effective July 1

st
 of each school 

year, all remaining vacant positions for the current year will be posted as temporary and 
notwithstanding Articles E.21.1.a and E.21.1.b, teachers on the recall list will be given first 
consideration in accordance with Article C.25 (Temporary Appointments), and Articles C.26.4 and 
C.26.7 (Layoff-Recall-Severance). 

21.5 In filling vacancies for positions of special responsibility, in-district applicants shall be given first 
consideration. Such appointments shall be made in a fair and reasonable manner.  

a. It is understood that if a member of the bargaining unit who holds a position of special 
responsibility, applies for and accepts an administrative officer position, that individual will 
relinquish all rights to the position of special responsibility, which shall then be posted and 
filled pursuant to Articles E.20 (Posting Vacant Positions) and E.21 (Filling Vacant Positions).  

21.6 Positions shall be filled within five (5) school days of the end of the posting period, provided there 
are applicants with the necessary qualifications who have rights under Article E.20 (Posting 
Vacant Positions).  

21.7 The name of the successful applicant shall be posted in the same manner as the original posting.  

ARTICLE E.22 OFFER OF APPOINTMENT TO THE DISTRICT 

22.1 An applicant for appointment shall be entitled to rely on a representation of the Superintendent of 
Schools, or designate that an offer of appointment has been made, or that an appointment has 
been made, which shall include the specifics of the position and initial assignment.  

22.2 The Board shall confirm an offer of appointment to the district, in writing by letter, or e-mail within 
forty-eight (48) hours.  

22.3 An offer of appointment to the district shall be deemed to have been accepted when verbal 
confirmation is provided to the Superintendent of Schools, or designate, followed by written 
confirmation to the Board.  

ARTICLE E.23 ASSIGNMENT IN SCHOOL 

23.1 A teacher‟s qualifications as defined in Article C.26.4 (Layoff-Recall-Severance) shall determine 
the teacher's assignment except in situations where there are:  

a. staff shortages; or  
b. staff reductions; or  
c. insufficient student course demands; or  
d. imposition of new provincial curricula.  

23.2 Teacher assignments shall not be made for disciplinary reasons.  

23.3 A staff meeting shall be held prior to June 15 for the purposes of discussing the proposed 
timetable and staff assignments for the next school year.  

23.4 Proposed timetables and staff assignments will be provided to teachers by June 15 for the 
subsequent school year.  
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23.5 If a change in assignment is to be made after June 15, the teacher will be notified as soon as it is 
known thereafter in writing.  

23.6 A teacher who feels that his/her assignment is not consistent with his/her qualifications (as 
defined in Article C.26.4) may refer the matter to the staff committee. The staff committee may 
make recommendations on the matter to the school principal. The teacher shall have the 
opportunity of meeting with the Superintendent of Schools within five (5) working days of 
confirmation of the assignment, and may be accompanied to such meeting by a representative of 
the Association.  

ARTICLE E.24 EVALUATION OF TEACHING 

24.1 All evaluation reports on a teacher shall be in writing.  

24.2 Evaluations shall take place:  
 

a. during the teacher's first year in the district,  
b. during the teacher's fifth year in the district,  
c. during the teacher's tenth year in the district and every fifth year thereafter; or  
d. at the request of the teacher; or  
e. at the initiative of the Superintendent of Schools when he/she deems it to be necessary.  

24.3 An evaluation report on a teacher shall provide an assessment of the teacher's performance. The 
written assessment shall include details relating to:  

a. Data Collection - a description of the process used to compile information for the report.  

b. Assignment - a description of the teacher's assigned role, the classroom situation, and the 
school.  

c. Criteria for Teacher Reports - teacher evaluation reports shall be based upon the criteria 
articulated in Article E.24.16.  

d. Summary Comments - a description of teacher strengths and, if necessary, 
recommendations for improvement.  

e. Evaluation Statement - the evaluation statement on all teacher reports shall read as follows: 
The teacher's performance as it relates to the Criteria is satisfactory/less than satisfactory.  

24.4 All teachers shall receive a copy of the Criteria for Teacher Reports at the beginning of the year.  

24.5 Evaluation Procedures - the procedure to be followed for teacher reports shall be based upon the 
following: 

a. Notice    
 

i.  Teachers who are involved in an evaluation shall be informed by September 30, except 
under Articles E.24.2.d and E.24.2.e.   

ii.  At least ten (10) working days prior to commencing observations the evaluator shall meet 
with the teacher to discuss the purpose of the evaluation, the procedures to be followed, 
the expected time span of observations and the criteria to be used.   

iii.  Evaluations begun under one set of criteria shall conclude under the same set of criteria. 

b. Pre-observation Conference - a pre-observation conference shall be held between the 
evaluator and the teacher before each observation. Decisions related to the time for the 
observation and the data to be collected shall be discussed and clarified.    

c. Observation of the Teacher - data related to the stated criteria shall be collected and 
analyzed by the evaluator. 
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d. Post-observation Conference 
 

i.  The teacher shall have the opportunity to have a conference with the evaluator within 
twenty-four (24) hours of the observation unless otherwise agreed to between the teacher 
and the evaluator.   

ii.  During this conference the data shall be reviewed and discussed with aims of identifying 
specific strengths to be maintained and, if necessary, areas for improvement by the 
teacher.   

iii.  A copy of the evaluator's written notes or a summary of each observation shall be 
presented to the teacher at the post- observation conference. 

iv.  The post-observation conference shall be deemed to be the pre-observation conference 
for the following observation, should there be one, unless otherwise agreed to between 
the teacher and the evaluator. 

e. Draft Report 
 

i.  A draft copy of the report shall be prepared by the evaluator and the teacher shall have a 
reasonable opportunity to meet with the evaluator at least forty-eight (48) hours before 
submission of the final report. A copy of the draft report shall be provided to the teacher.   

ii.  The teacher may be accompanied to a meeting pursuant to this subsection by a 
representative of the Association. The evaluator may be accompanied by an 
administrative officer.   

iii.  Specific strengths and, if necessary, recommendations for improvement shall be stated. 
Reference to criteria shall be substantiated by objective data or specific examples.   

iv.  The report shall reflect only those areas discussed during the evaluative process. 

 

f. Final Report  -  the final report shall be filed in the teacher's personnel file at the School 
District Office. A copy shall be given to the teacher at the time of filing. One additional copy 
may be retained for a reasonable period of time by the author for his/her record. Except, as 
required by law, all reports shall be treated on a strictly confidential basis. A teacher may 
submit a written commentary on any written report which shall be attached to and filed with all 
copies of the report.  

24.6 An evaluation report shall be based on a minimum of three (3) observations to a maximum of six 
(6) observations. Periods chosen for observation shall not be at abnormal or inappropriate times 
and the teacher shall have the opportunity to select up to half the observation times.  

24.7 Whenever specific recommendations for improvement are identified by the evaluator, a plan of 
assistance appropriate to the development of a satisfactory standard of performance as it 
pertains to the evaluation criteria shall be designed by the evaluator in consultation with the 
teacher before the final report is prepared. Such a plan shall specify expected changes within a 
specified timeline.   

24.8 Reports shall reflect any discrepancy between the teacher's assignment, professional training, 
and preferences of teaching subjects and grades.  

24.9 The evaluator who commences an evaluation shall be the person who conducts the observations, 
confers with the teacher, and prepares the report.  

24.10 If, prior to the commencement of observations in accordance with this Article, the teacher 
believes there exists an apprehension of bias on the part of the evaluator, the teacher may 
request a meeting with the Superintendent of Schools and a representative of the Association to 
discuss the teacher's concerns. If a teacher requests an alternate evaluator, his/her request shall 
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not be unreasonably denied. The alternate evaluator shall be selected by the Superintendent of 
Schools.  

24.11 Involvement or non-involvement in extra-curricular activities or participation in Association 
activities shall not be commented upon by the evaluator.  

24.12 The application, interpretation, operation or alleged violation of this Article, specifically referred to 
in Articles E.24.3.c, E.24.3.e, E.24.5.a.ii, E.24.5, E.24.7, E.24.14 and E.24.16 may be grieved in 
accordance with Article A.6 (Grievance Procedure).  

24.13 For instructive purposes of this Article, it is recognized that the Superintendent of Schools or 
designate shall, except as limited by this Agreement, continue to exercise his/her normal 
discretion in supervising and advising regarding instruction consistent with the School Act, 
R.S.B.C. 1996, c.412 with amendments and Regulations.  

24.14 When the processes and/or the criteria for teacher evaluation are not appropriate due to the 
nature of the teacher's assignment, the evaluator shall seek the agreement of the teacher to a set 
of processes and/or criteria which are consistent with the processes and the criteria referred to in 
this Article. Failing agreement, the Superintendent of Schools shall establish the processes 
and/or criteria to be used consistent with the processes and the criteria referred to in this Article.   

24.15 a. Where requested in advance by a Teacher Teaching on Call and where practicable, taking 
into consideration other commitments of the administrative officer, one or more single 
observation report(s) shall be provided by an administrative officer of a school to which the 
Teacher Teaching on Call is assigned. The provisions of Articles E.24.1, E.24.3.a – E.24.3.d, 
E.24.4, E.24.5.c –E.24.5.f, E.24.8, E.24.11, E.24.12, E.24.13 and E.24.14 shall apply to such 
single observation reports, recognizing that the report will evaluate one day of Teacher 
Teaching on Call teaching. It is recognized that, where mutually acceptable, the timelines in 
Articles E.24.4 and E.24.5 may need to be extended. The maximum number of such reports 
in any school year shall be five (5). 

b. An administrative officer may prepare a single observation report on the same basis as set 
out in (a), where the administrative officer requests it in advance and at a time mutually 
acceptable. The maximum number of such reports prepared in any school year shall be five 
(5). 

c. In all evaluations of Teachers Teaching on Call the criteria and their specific application must 
be altered to suit the scope and duration of the teaching assignment upon which the 
evaluation is based. 

24.16 The criteria for evaluation shall be:  

a. Knowledge Of Subject Matter And Child Development 

i. demonstrates knowledge of the subject matter being taught.   

ii. utilizes knowledge of appropriate developments, research and trends in the subject area 
being taught and in child development.  

iii. endeavors to keep his/her knowledge current and his/her teaching techniques effective 
for the teaching areas and children he/she is assigned. 

b. Preparation And Planning 

i. develops long- and short-term objectives which provide a variety of learning experiences.  

ii. utilizes appropriate material and personnel resources.  

iii. plans for individual difference.  

iv. cooperates with other personnel and parents to plan and implement programs that 
provide for individual differences among students.   

v. identifies daily learning objectives.   
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vi. creates a physical setting that contributes to learning.   

vii. provides plans and clear directions for Teachers Teaching on Call.    

c. Instructional Skills 

i. motivates students to achieve their potential.   

ii. uses various resources to promote learning.   

iii. uses relevant classroom displays and displays of student work to promote learning.   

iv. presents skills and content clearly and cogently.   

v. asks questions which promote a higher order of thinking skills.   

vi. effectively monitors individual understanding.   

vii. creates assignments which utilize, reinforce, or expand upon the content of the lesson.   

viii. involves students in experiences and activities designed to develop and stimulate thought 
with due consideration for individual differences. 

d. Classroom Management And Professional Relationships 

i. develops positive rapport with students.   

ii. encourages students to assume responsibility for their own actions, to practise self-
discipline, and to develop a positive self-concept.   

iii. promotes positive relationships with and among students.   

iv. demonstrates consistency, respect and fairness in dealing with students.   

v. establishes consistent routines and clear expectations for student conduct appropriate to 
the activity.   

vi. maintains an orderly environment.   

vii. encourages student on-task behaviour.   

viii. encourages all students to achieve to their fullest potential.    

ix. maintains individually and cooperatively a high standard of professional conduct with 
pupils, colleagues and parents. 

e. Student Achievement And Management Of Records 

i. establishes specific procedures for assessing student performance and communicates 
these procedures clearly to students, parents and other personnel.   

ii. utilizes the results of student performance assessments to plan for future instruction.   

iii. interprets the results of student assessments.   

iv. identifies the reasons students have or have not met instructional objectives.   

v. maintains appropriate, accurate records of student achievement, attendance, and other 
necessary data.   

ARTICLE E.25 PERSONNEL FILES 

25.1 There shall be a personnel file for each teacher maintained at the district office. Any file relating to 
a teacher kept at a school shall be forwarded to the district personnel file or destroyed when the 
teacher leaves that school.  

25.2 After receiving a request from a teacher, the Superintendent of Schools, or designate in respect 
of the district file, or the principal of the school, in respect of any school file, shall grant access to 
that teacher's file.  
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25.3 An appropriate Board official shall be present when a teacher reviews his/her file, and the teacher 
may be accompanied by an individual of his/her choosing.  

25.4 The Board agrees that only material which is factual and relevant to the employment of the 
teacher, shall be maintained in the personnel file. The teacher has a right to the removal of 
materials that are not factual or relevant.    

25.5 The teacher shall be informed if a disciplinary letter is placed in the teacher's personnel file and a 
copy of the disciplinary letter will be given to the teacher.  

25.6 The teacher shall have the right to submit a written comment(s) on any disciplinary letter 
contained in his/her personnel file, within ten (10) working days of the date on the Board‟s 
disciplinary letter.  Such comment(s) and any supporting documentation the teacher submits, will 
be attached to and filed with the disciplinary letter filed in the teacher‟s personnel file 

25.7 A teacher may request to have any disciplinary letter removed from his/her personnel file after a 
two (2) year period.  Removal of this disciplinary letter will be at the sole discretion of the 
Superintendent of Schools, or designate. 

25.8 Personnel files shall be in the custody of the Director of Human Resources and shall be 
accessible only to appropriate officials of the school district under the direction of the Director of 
Human Resources.   

ARTICLE E.26 SCHOOL ACT APPEALS 

26.1 Where a student and/or parent files an appeal under the School Act, R.S.B.C. 1996, c.412 with 
amendments and Board Bylaw (#15) of a decision of a teacher covered by this Agreement, the 
teacher and the Association shall be notified immediately of the appeal.  

26.2 The teacher shall be entitled to attend any formal meeting in connection with the appeal where 
the appellant is present and shall have the right to representation by the Association.  

26.3 The Board shall not reach its decision without first hearing from the teacher, who may be 
represented by the Association.  

26.4 The Board agrees to consult with the Association prior to amending the existing Bylaw on School 
Act, R.S.B.C. 1996, c.412 with amendments Appeals and will not amend the Bylaws without 
agreement of the Association during the term of this Agreement.  

26.5 No decision or by-law of the Board with respect to the conduct of such appeals or the disposition 
of any appeal shall abrogate any right, benefit or process contained in this Agreement, or deprive 
the employee of any right, benefit or process otherwise provided by law.   

ARTICLE E.27 PUBLIC COMPLAINTS 

27.1 The Board recognizes the benefit of a policy on public complaints and the interest of members of 
the Association in the outcome of such complaints. The Board agrees to consult with the 
Association prior to amending the existing policy on Public Complaints and will not amend such 
policy without agreement during the term of this Agreement.   

27.2 No decision of the Board with respect to the application of this policy shall abrogate any right, 
benefit or process contained in this Agreement, or deprive the employee of any right, benefit or 
process otherwise provided by law.   
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ARTICLE E.28 NO DISCRIMINATION 

28.1 There will be no discrimination against any teacher covered by this agreement, on any ground 
covered by the Human Rights Code of British Columbia as amended from time to time, or for 
participation in the lawful activities of the Association. Terms in this Article shall have the meaning 
ascribed by the Human Rights Code of British Columbia.   

For reference, the following grounds are currently protected by the Human Rights Code of BC: 
race, colour, ancestry, place of origin, religion, marital status, family status, physical or mental 
disability, sex, sexual orientation, gender identity or expression, or age of that person or that 
group or class of persons. 

ARTICLE E.29 RACE RELATIONS 

29.1 The Board and the Association recognize the right of all teachers to work in an environment that 
promotes positive human interactions which are free from the divisive attitudes based upon race, 
ethnic background, and place of origin.  

29.2 For the purpose of this Agreement racism is defined as actions toward a colleague in a manner 
such as name calling, graffiti or physical violence which is intended to depict a group in an 
unfavorable light or which lowers the self esteem of a teacher because of his/her ethnic or racial 
background.  

29.3 It is recognized that a complaint of racism involving two teachers of the bargaining unit, may first 
be dealt with between the two individuals with or without the assistance of other teacher(s) of the 
bargaining unit (or representative of his/her choice).  

29.4 A teacher may file a written complaint of racism with the school principal or Superintendent of 
Schools or designate within ten (10) working days of the latest alleged occurrence.  

29.5 Within five (5) working days of the filing of the complaint the principal, Superintendent of Schools, 
or designate, shall report to the complainant what action, if any, has been taken in response to 
the complaint.  

29.6 Any subsequent complaint(s) of racism involving the individual(s) may be grieved by the 
complainant in accordance with this Agreement.  

29.7 The complainant, if not satisfied with the action taken under Article E.29.5, may file a formal 
grievance in accordance with this Agreement.  

29.8 Any grievance filed pursuant to Articles E.29.6 and E.29.7 shall be submitted directly to Step 3 of 
Article A.6 (Grievance Procedure). 

29.9 The complainant may be accompanied to all meetings by a representative of the Association or a 
colleague of his/her choice.  

29.10 Complaints regarding racism shall be dealt with in confidence.  

29.11 No teacher shall be subject to reprisal, threat of reprisal or discipline as a result of filing a bona 
fide complaint of racism. In the event the complaint is found to be a false or malicious complaint, 
appropriate action may be taken.   
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ARTICLE E.30 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

30.1 When a teacher has been accused of child abuse or sexual misconduct in the course of 
exercising duties as an employee of the Board, and  

a. an investigation by the Board has concluded that the accusation is not true;  or  

b. the teacher is acquitted of criminal charges in relation to the accusation;  or  

c. an arbitration considering discipline or dismissal of the teacher finds the accusation to be 
false; 

the teacher shall be entitled to assistance from the Board as provided in this Article. 
 

30.2 The teacher and the teacher‟s immediate family shall be entitled, upon the recommendation of an 
Employee and Family Assistance Plan Counsellor or a recognized medical practitioner approved 
by the Board, to all reasonable specialist counselling and/or medical assistance, not covered by 
any benefit plan in which the employee is enrolled, to deal with negative effects of the allegations.  

30.3 The teacher, the President of the Association and the Superintendent of Schools shall jointly 
establish a plan of assistance to facilitate the teacher's successful return to teaching duties. Such 
assistance could include a short- term paid leave of absence for the employee as determined by 
the Superintendent of Schools in consultation with the President of the Association and a transfer 
of the teacher to a vacant position pursuant to Article E.21 (Filling Vacant Positions). 



SECTION F  

SD No 69 – PCA Working Document June 13, 2017 67 

SECTION F – PROFESSIONAL DEVELOPMENT 

ARTICLE F.20 CURRICULUM IMPLEMENTATION 

20.1 Curriculum Implementation Advisory Committee 

a. There shall be a Curriculum Implementation Advisory Committee struck annually for the 
purpose of making recommendations to the Board on curriculum implementation matters 
having regard to the following considerations: 

i. time requirements;   

ii. professional development needs;  

iii. material requirements;  

iv. funding requirements;   

v. such other matters as the Committee feels appropriate. 

Additional educational matters may be referred to the Committee by agreement of the 
Association and the Board. 

b. The composition of the Committee shall be: 

i. a trustee;   

ii. Superintendent of Schools or designate;   

iii. a member designated by the Association;   

iv. two elementary school representatives;   

v. two middle school representatives;   

vi. two secondary school representatives;   

vii. one elementary school administrative officer;   

viii. one middle school administrative officer;   

ix. one secondary school administrative officer;   

x. up to two district resource teachers.  

 
c. Additional persons may be added to the Curriculum Implementation Advisory Committee 

subject to the agreement of the Association and the Board. 

d. The Curriculum Implementation Advisory Committee shall elect its own chairperson and 
determine its own operational procedures. 

e. Sub-committees may be established by the Curriculum Implementation Advisory Committee. 

f. The school-based teacher representatives shall be appointed by the local Association. 

20.2 Curriculum Implementation 

a. The Board will make every effort to ensure that adequate materials are provided for new 
courses, and are available without reducing the materials and supplies available for other 
courses in the school program. 

b. The Board agrees that new curricula will not be introduced until an adequate process, 
including an adequate appeal process, has been set up to determine which teachers will be 
assigned to or teach the new curriculum and to determine other requirements required by the 
course being offered. 

c. Training shall be provided for all teachers whose assignments are changed as a result of new 
curriculum. 
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ARTICLE F.21 PROFESSIONAL DEVELOPMENT 

21.1 The Board and the Association agree that professional development activities covered by this 
Article are intended to promote and foster the professional development of teachers.  

21.2 There shall be established a fund called the Professional Development Fund for the purpose of 
promoting professional development of the teaching staff of the school district.  

21.3 a. The Board will pay into the Professional Development Fund the sum of Twenty-one ($21) 
dollars per month per full-time equivalent teacher, with each teacher contributing Seven ($7) 
dollars per month by way of payroll deduction. Said funds shall be forwarded to the 
Association no later than the 15th of the month following. 

b. The Board will pay into the Professional Development Fund the amount of Five Hundred 
($500) dollars by September 30th of each school year to be used to assist Teachers 
Teaching on Call in professional development. Teachers Teaching on Call wishing to utilize 
the fund must make a personal contribution in accordance with the Association's Policies and 
Procedures. 

21.4 The cost of Teachers Teaching on Call for those teachers granted any professional  development 
shall be borne by the Board and shall be in addition to the Board's regular contribution to the 
Professional Development Fund. Such leave must be approved by the Superintendent of Schools 
or designate.   

21.5 The Professional Development Fund, as established by the Association and the Board shall be 
administered by the Professional Development Committee made up of three (3) teachers and one 
(1) Board representative.  

21.6 District initiated professional activities such as curriculum implementation and/or assessments are 
not covered by this Article except with the agreement of the Board and the Association.   

ARTICLE F.22 PROFESSIONAL DEVELOPMENT DAYS 

22.1 There shall be a minimum of four (4) non-instructional days allocated for professional 
development activities as provided in Article D.20 (Regular Work Year), one of which shall be a 
school-based professional development day.  

22.2 Non-instructional days shall be considered as instructional days for salary purposes.  

22.3 The schedule of district professional development days and the dates for these days as 
organized by the Professional Development Committees shall be submitted to the Superintendent 
of Schools on or before May 1 for approval by the Board for inclusion in the school calendar for 
the next regular work year as provided for in Article D.20 (Regular Work Year).  

22.4 Each teacher shall advise the administrative officer in advance of the location and nature of the 
activity in which the teacher participates on any district professional development day.   
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ARTICLE F.23 PROFESSIONAL AUTONOMY 

23.1 The Board recognizes and respects the professionalism of teachers covered under this Collective 
Agreement.  

In order to promote students‟ intellectual, human, social and career development, within the 
bounds of provincially prescribed and locally developed curricula, and consistent with legislation 
and effective educational practice, teachers shall have individual professional autonomy to: 

a. determine the methods of instruction;  

b. determine the planning and presentation of available course materials; and  

c. evaluate each student's development.  

Notwithstanding the provisions of this Article, the Board retains the right to evaluate its teachers 
utilizing the criteria for evaluation (see Article E.24.16). 
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SECTION G – LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 
1.1 Effective September 1, 2006, the employer will accept up to sixty (60) accumulated sick leave 

days from other school districts in British Columbia, for employees hired to or on exchange in the 
district. 

 
1.2 An employee hired to or on exchange in the district shall accumulate and utilize sick leave credit 

according to the provisions of the Collective Agreement as it applies in that district. 
 
1.3 Sick Leave Verification Process   
 

a. The new school district shall provide the employee with the necessary verification form at the 
time the employee receives confirmation of employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the necessary 
verification forms to the previous school district(s) within ninety (90) days of commencing 
employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and verify the 
sick leave credits which the employee seeks to port.  

Note: Any provision that provides superior sick leave portability shall remain part of the collective 
agreement. 
 
[Also see Article G.20 (Sick Leave)] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

2.1 For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, ward or 
guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, grandparent, 
grandchild, aunt or uncle, niece or nephew, current or former foster child or guardian;  
 

b. in relation to an employee's spouse:  
 
i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a current 
or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  
 

2.2 Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to 
Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other 
period as provided by the Act.  Such leave shall be taken in units of one or more weeks. 
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2.3 Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 
the employee: 

a. one hundred percent (100%) of the employee‟s current salary for the first two (2) weeks of 
the leave, 

 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s current 

salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is made over ten 

months or 1/52 of annual salary where payment is made over twelve months.  
 
2.4 A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 
death within (twenty-six) 26 weeks. 

 
2.5 The employee‟s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 
 
2.6 The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 
for part or all of the duration of the compassionate care leave. 

 
2.7 Seniority shall continue to accrue during the period of the compassionate care leave. 
 
2.8 An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded definition 
of “family member” that may occur through legislative enactment.) 
 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 
Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 
to this provision. 
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ARTICLE G.4    BEREAVEMENT LEAVE 

 
4.1 Five (5) days of paid leave shall be granted in each case of death of a member of the employee‟s 

immediate family.  [See also Article G.4.5 and G.4.6] 
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child (including 

in-law), parent (including in-law), guardian, sibling and step-siblings (including in-law), 
grandchild or grandparent of an employee (including in-law), and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
4.2 Two (2) additional days of paid leave may be granted for travel purposes outside of the local 

community to attend the funeral. Such requests shall not unreasonably be denied. 
 

4.3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant unpaid 
leave for a family member. Additional leave shall not be unreasonably denied. For the purpose of 
this clause “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family; 
 
ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, ward or 

guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 
grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 
current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership. 
 
4.4 Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. 
 
Local Provisions: 
 
4.5   Bereavement Leave with pay will be granted automatically to teachers in the event of the death of 

a ward for up to five (5) days in any school year. Extensions beyond this time to be at the 
Superintendent of Schools‟ or designate‟s discretion.   

 
4.6   Extensions to leave granted under Article G.4.1 to be at the Superintendent of Schools‟ or 

designate‟s discretion. 
 
 
ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  
5.1 a. An employee shall be entitled to a minimum of three (3) days of unpaid discretionary leave 

each year. 
 

b. The leave will be subject to the educational requirements of the district and the availability 
of a replacement. The leave must be approved by the superintendent or designate. The 
request shall not be unreasonably denied. 

 
5.2 The leave will be in addition to any paid discretionary leave provided in local provisions. 
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5.3 The combination of this provision with any other same provision shall not exceed three (3) days.    
 
Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall remain part 
of the collective agreement. The combination of this provision with any other same or superior 
provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 
leaves for all employees. Where the minimum level of entitlement has already been met through 
any previous provisions relating to discretionary leaves, an employee shall receive no additional 
entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 
shall apply. 

 
[Note: See also Article G.27 (Discretionary Leave).]  
 
 
ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
[Note: Article G.6 is not applicable in S.D. No. 69 (Qualicum) except Article G.6.1.b applies for the 
purposes of Article A.10 (Leave for Regulatory Business as per the Teachers‟ Act) only.] 
 
6.1 b. „Full employ‟ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. 
In addition, the member shall continue to be entitled to all benefits and rights under the 
Collective Agreement, at the cost of the employer where such costs are identified by the 
Collective Agreement.  

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  
7.1 Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the Collective Agreement.   
 
7.2 Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  
 
7.3 Time spent conducting union business will not be considered a break in service with respect to 

payment on scale.  
 
7.4 Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 
NEGOTIATING TEAM 

 
8.1 Time spent conducting union business on a local or provincial negotiating team will be recognized 

for the purpose of seniority and experience recognition.  
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ARTICLE G.20 SICK LEAVE 

20.1 It is recognized that the purpose of sick leave is to provide sick benefits as set out in this section 
to teachers who are unable to work due to illness of the teacher.  

20.2 Teachers shall be entitled to all sick leave credits earned in the employ of the Board but not used 
as at June 30, 1988.  

20.3 Sick leave is earned at the rate of one and one-half (1 1/2) days for each month taught in the 
service of the Board.  

20.4 For the purposes of this section „month taught‟ shall mean a month in which a teacher has taught 
or carried out assigned duties.  

 
20.5 Each teacher shall receive monthly accounting of his/her accumulated sick leave.   

20.6 Part-time teachers shall accumulate sick leave in proportion to the percentage of time that they 
teach.  

20.7 There is no maximum to the number of days of sick leave that may be accumulated.  

20.8 Fifteen (15) days of sick leave shall be available to each teacher at the beginning of the school 
year. The amount to be paid to a teacher for sick leave advanced but not earned during a school 
year shall be repaid to the Board progressively throughout that school year as per Article G.20.3 
above.  

20.9 Teachers commencing employment with the Board during the year shall have available to them 
the quota of sick leave benefits which would accrue to them for the balance of the year.  

20.10 If a teacher ceases to be employed by the Board prior to the end of a school year, any sick leave 
days which were used but not earned shall be repaid to the Board by the teacher at the cost of a 
Teacher Teaching on Call.  

20.11 The maximum number of sick leave days that may be utilized by a teacher in any school year 
shall not exceed one hundred twenty (120) days.  

20.12 Teachers may be required to provide an acceptable medical certificate in relation to any absence 
due to illness. It is understood that such request would be made before or at the time of the 
absence.  

20.13 When a teacher is rehired in the district, any previous sick leave accumulation will be reinstated 
except those credits which have ported from School District 69 (Qualicum) to another district 
pursuant to Article G.1 (Portability of Sick Leave). 

 
Pursuant to Article G.1 (Portability of Sick Leave), an employee who is rehired to School District 
69 (Qualicum) is entitled to port a maximum of sixty (60) unused sick leave days accumulated or 
ported in his/her previous school district. 
 

20.14 Any days during which the teacher has been absent with full pay for reasons of illness or 
unavoidable quarantine shall be charged against any sick leave accumulated by the teacher.   

20.15 Partial Medical Leave  

a. Where a full-time continuing teacher produces a medical certificate that states that the 
teacher, while medically unable to work full-time, is capable of working part-time, the 
teacher's position may be reduced or there may be a change to another position where it is 
practical to do so. In either case the change will be to a percentage of full-time that the 
teacher is capable of working.  
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b. Such change will be for a fixed period of not less than twenty (20) teaching days, will be 
effective at the beginning of a term or semester, and will be made in accordance with Articles 
E.20 (Posting Vacant Positions) and E.21(Filling Vacant Positions).  

c. A teacher on partial medical leave will earn sick leave proportionately for the portion of the 
time worked and will not accumulate sick leave for the portion of time not worked.  

d. A teacher on partial medical leave will go on full sick leave if the teacher proves incapable of 
meeting the requirements of the part-time assignment as determined by the Superintendent 
of Schools, the President of the Association, and the teacher, based on medical information.   

ARTICLE G.21 MATERNITY LEAVE/SHORT TERM PARENTAL LEAVE 

21.1 Short-term Maternity Leave  

a. A pregnant teacher shall be granted upon request a leave of absence:  

i. as provided for in Part 6 of the Employment Standards Act, R.S.B.C. 1996, c.113 with 
amendments, or  

ii. for a stated period of time equal to or longer than the period in Article G.21.1.a.i above so 
that the return to duty will coincide with the earlier of the following term or semester, or 
the spring break.  

b. A teacher requesting maternity leave shall forward medical proof of pregnancy to the 
Superintendent of Schools or designate with no less than one (1) month's notice prior to the 
commencement of the leave.   

21.2 Supplemental Employment Benefits Plan on Maternity Leave    

a. The Board and the Association will enter into a Supplemental Employment Benefits (SEB) 
Plan.  

b. Benefits under this Plan shall not be payable until the SEB Plan is registered with Canada 
Employment and Immigration (EI).  

c. Benefits under the SEB Plan shall only be payable to persons who have applied for EI 
maternity benefits.  

d. Benefits payable under the SEB Plan shall be:  

i. where the teacher is eligible to receive EI maternity benefits, ninety-five (95) percent of 
the teacher's current salary for the first two (2) weeks of the leave; and    

ii. the difference between seventy-five (75) percent of the teacher's current salary and the 
amount of EI maternity benefits received by the teacher for a further period of fifteen (15) 
weeks.   

21.3 Extended Maternity Leave/Parental Leave  

a. Teachers granted leave under Article G.21.1 or Article G.21.7 who choose not to return to 
work at the expiration of that leave may apply for an extended maternity leave, four (4) weeks 
prior to the start of a semester or term, or by May 1 in respect to leave expiring on June 30.  

b. Leave shall be granted upon request as follows:  

i. to the end of the school year; or  

ii. to the end of the school year, plus to the end of the next term or semester.  

c. Teachers returning from extended maternity leave shall reaffirm their return with the Board by 
May 1 except where the leave ends mid year in which case the reaffirmation shall be 
provided four (4) weeks in advance.  

21.4 Early Return and Special Situations  

a. In the case of an incomplete pregnancy, death of the child, or other special situations, a 
teacher may return to duty earlier than provided in the agreed upon leave.  
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b. The teacher intending to make an early return to duty will submit a written application and a 
medical certificate.  

c. A terminated pregnancy shall be treated in the same manner as a birth under the 
Employment Standards Act, R.S.B.C. 1996, c.113 with amendments and the maternity and 
extended maternity leave provisions of the Agreement.  

21.5 The Board and the teacher shall continue to contribute their respective share of the cost of 
maintaining all health and welfare benefits while the teacher is on short term maternity leave or 
short term parental leave.  

21.6 Health and welfare benefits for a teacher on extended maternity leave may be maintained if the 
teacher so wishes by payment of the costs of such benefits by the teacher.  

21.7 Short Term Parental Leave  

a. A parental leave (inclusive of adoption leave), shall be granted upon request:  

i. as provided for in Part 6 of the Employment Standards Act, R.S.B.C. 1996, c.113 with 
amendments, or  

ii. for a stated period of time equal to or longer than the period in Article G.21.7.a.i so that 
the return to duty will coincide with the earlier of the following term or semester, or the 
spring break.  

b. In the case of adoption, paid leave of two (2) days shall be granted to either parent, or both, if 
both are employees of the Board, for mandatory interview and travelling time to receive the 
child.   

21.8 Supplemental Employment Benefits on Short Term Parental Leave  

a. The Board and the Association shall enter into a Supplemental Employment Benefits (SEB) 
Plan.  

b. Benefits under this Plan shall not be payable until the SEB Plan is registered with Canada 
Employment and Immigration (EI).  

c. Benefits under the SEB Plan shall only be payable to persons who have applied for EI 
parental benefits.  

d. Benefits payable under the SEB Plan shall be:  

i. where the teacher is eligible to receive EI parental benefits, ninety-five (95) percent of the 
teacher's current salary for the first two (2) weeks of the leave; and  

ii. the difference between seventy-five (75) percent of the teacher's current salary and the 
amount of EI parental benefits received by the teacher for a further period of ten (10) 
weeks. 

21.9 Assignment  

a. A teacher returning from short term maternity leave (under Article G.21.1) or short term 
parental leave (under Article G.21.7) shall be reassigned to the same position held prior to 
the leave.   

b. A teacher returning from extended leave must apply for a posted position pursuant to Article 
E.20 (Posting Vacant Positions) and shall be placed pursuant to Article E.21 (Filling Vacant 
Positions).   

21.10 Eligibility for SEB Plans 

a. For the purposes of this Article it is the intent that: 

i. an individual teacher is only eligible to apply for one (1) Supplemental Employment 
Benefit Plan. [Note: Effective July 1, 2015 this provision G.21.10.a.i no longer applies per 
the Arbitrator Lanyon award]. 
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ii. if both parents are employees of the Board, only one employee is eligible to apply for a 
Supplemental Employment Benefit Plan.   

ARTICLE G.22 PARENTHOOD LEAVE 

22.1 a. The purpose of Parenthood leave is to provide an opportunity for a parent to spend time with 
and care for his/her dependent child/children. 

b. Upon request, a teacher with a dependent child/children shall be granted for the reasons 
outlined in G.22.1.a above, a Parenthood leave of absence without pay for a stated period of 
time, up to a maximum of twenty (20) months in which the return: 

i. coincides with the commencement of a term or semester, or 

ii. is at a time agreed to by the Board.  

22.2 Teachers shall be granted a Parenthood leave on the following basis: 

a. the leave shall be for not less than forty percent (40%) of a 1.0 FTE teacher‟s assignment, 

b. the teacher shall not accept a Teacher-Teaching on Call position, a temporary teaching 
position or a permanent teaching position with any other School board, public or private during 
the term of the leave, 

c. a teacher granted a leave of one (1) year‟s duration, shall return to the position held prior to 
the leave, should the position exist, or to a position in the district comparable to the position 
held prior to the leave, if it does not, 

d. a teacher granted a leave of greater than one (1) year‟s duration, will not be guaranteed return 
to a specific location or assignment. 

22.3 Parenthood leave may follow immediately after an extended maternity/parental leave.  

22.4 Parenthood leave shall be granted only to one (1) parent, at a time (if both are employees of the 
Board).  

22.5 A teacher may apply for Parenthood leave on giving at least six (6) weeks‟ notice prior to the start 
of the leave, except in exceptional circumstances when such application shall be considered by 
the Superintendent of Schools or designate.   

22.6 A further Parenthood leave shall only be available to a teacher if he/she returns for at least one 
(1) year of teaching following completion of an approved Parenthood leave, excluding 
maternity/parental leave. 

ARTICLE G.23 PATERNITY LEAVE 

23.1 On the birth of a child a teacher shall be granted paternity leave without loss of pay for up to two 
(2) days and an additional day if required provided that a sum equal to the cost of a Teacher 
Teaching on Call is deducted from the teacher's pay for the additional day.   

ARTICLE G.24 CARE OF SICK CHILD LEAVE 

24.1 Absence for reasons of illness of a dependent child shall be granted with pay up to a maximum of 
five (5) days in any school year.   
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ARTICLE G.25 COMPASSIONATE LEAVE 

25.1 On application by the teacher up to five (5) days absence with pay from teaching for reasons of 
compassion other than those stated in Article G.4 (Bereavement Leave) (including serious illness, 
accident or funeral) may be granted at the discretion of the Superintendent of Schools or 
designate.   

ARTICLE G.26 JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

26.1 The Board shall grant a leave of absence with pay to any teacher summonsed for jury duty or 
required to attend any legal proceedings by reason of subpoena except for arbitration 
proceedings pursuant to this Agreement, unless the subpoena is initiated by the Board. A teacher 
on such leave shall pay over to the Board any sums received for jury duty or witness fees, 
exclusive of parking costs, day care costs, travelling costs and meal allowances.  

26.2 If the teacher seeking leave is appearing in court for a personal matter, discretionary leave or, in 
the event the teacher's discretionary leave is depleted, a leave of absence with pay less the cost 
of a Teacher Teaching on Call shall be granted by the Board.   

ARTICLE G.27 DISCRETIONARY LEAVE 

27.1 Four (4) days leave in each school year shall be granted to each teacher on request provided     
__  that:    

a. the principal grants permission, which shall not be unreasonably denied;    

b. a suitable Teacher Teaching on Call is available;  

c. a sum equal to the cost of a Teacher Teaching on Call is deducted from the teacher's pay; 
and 

d. such leave shall not be granted immediately prior to or immediately after winter, spring or 
summer breaks.  

27.2 Notwithstanding the above, discretionary leave shall be granted when otherwise provided by this 
Agreement.   

[Note: Also see Article G.5 (Unpaid Discretionary Leave).]  

ARTICLE G.28 LEAVE FOR ELECTIVE OFFICE 

28.1 When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 
provincial or federal election, he or she shall be given leave of absence, without pay, during the 
election campaign. Should the teacher be elected as a Member of Parliament or Member of the 
Legislative Assembly, he/she shall be granted a long-term leave of absence for two (2) terms of 
office.  

28.2 Teachers elected or appointed to municipal or regional district offices or public boards shall be 
granted leave of absence, at the cost of a Teacher Teaching on Call, up to a maximum of ten (10) 
days in any one (1) school year.  

ARTICLE G.29 WORKERS’ COMPENSATION LEAVE 

29.1 Where a teacher is entitled to compensation under the Workers‟ Compensation Act, the teacher 
shall continue to receive full pay from his/her sick leave accumulation. All monies received by the 
teacher as compensation for loss of wages under the Act shall, in turn, be paid to the School 
Board and credited back to the teacher‟s sick leave accumulation in time equivalency.  

29.2 Should a teacher‟s personal sick leave accumulation be depleted, only those monies received 
from the Workers‟ Compensation Board on his/her behalf would be forwarded to him/her.   
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29.3 This clause does not apply in the case of a teacher who is drawing a disability pension from the 
Workers‟ Compensation Board.   

ARTICLE G.30 RELIGIOUS HOLIDAYS 

30.1 When the teacher's discretionary leave is depleted, a teacher shall be granted up to two (2) days 
leave of absence in any school year with pay less the cost of a Teacher Teaching on Call, when 
required for observance of religious holidays.  A teacher taking such leave shall give at least two 
(2) week's notice.  

30.2 Discretionary leave shall be granted on request for observance of religious holidays.   

ARTICLE G.31 CONVOCATION LEAVE 

31.1 Each teacher receiving a degree will be granted a one (1) day leave of absence, with pay, to 
attend his/her convocation day.   

ARTICLE G.32 PART YEAR TEACHERS 

32.1 All teachers may apply for a part year assignment by March 1
st
 for the following school year.  The 

needs of the district are of prime consideration in determining part year assignments and such 
requests shall not be unreasonably denied.  

32.2 Where the request is granted:    

a. salary shall be pro-rated according to the percentage of time worked by the teacher;  

b. the Board shall pay the benefit contributions provided in Article B.11 (Benefits) pro-rated as in 
Article G.32.2.a. The teacher has the right to participate in benefit programs during the leave 
at his/her own expense; 

c. the teacher is considered for all other purposes to be on leave of absence with respect to the 
time not worked.  

32.3 Teachers shall be informed of the implications of a part year assignment as it effects: tenure, 
benefits/compensation, seniority/job security, pensions and employee evaluations.  

32.4 Upon completion of one part year assignment, the teacher shall be entitled to return to the 
assignment held previously.  The teacher may apply for extension(s) to the period of part year 
teaching by written request to the Superintendent of Schools by March 1

st
 for the following school 

year.   

ARTICLE G.33 LONG TERM PERSONAL UNPAID LEAVE 

33.1 To be eligible for a long term personal unpaid leave, the teacher must have been on continuous 
active service in the district for at least the last three (3) consecutive years. 

33.2 Teachers eligible to apply may be granted a one (1) year unpaid leave of absence from the 
District on the following basis: 

a. the teacher must provide the Board with reasons in writing for the leave, 

b. the teacher must have attained continuing status with the district, 

c. the leave will only be granted for one (1) full school year, 

d. the leave shall be for one hundred percent (100%) of the teachers‟ present assignment, 

e. the leave shall be without pay, 
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f. application for the leave shall be submitted to the Superintendent of Schools or designate, by 

March 1
st
 of the preceding year, 

g. the leave must be accepted without assurance of return to a specific location or assignment. 

33.3 The granting of this personal unpaid leave of absence, shall not be unreasonably denied. 

33.4 The teacher must confirm by March 31, in writing, his/her intent to return at the conclusion of the 
leave. 

33.5 Subject to eligibility, the teacher may choose to continue coverage of the benefit plans on the 
same basis as provided in the Agreement. The teacher shall pay the full cost of the benefit 
premiums. 

33.6 A teacher on this type of leave shall not receive an experience credit for the purpose of 
increments or seniority. 

33.7 A teacher shall only be allowed leave under this provision once every five (5) years. 

33.8 A maximum of five (5) unpaid personal leaves may be approved at the discretion of the Board. 

ARTICLE G.34 SELF-FUNDED LEAVE PLAN 

34.1 The Board shall administer a deferred salary leave plan subject to any relevant provincial or 
federal legislation.   

ARTICLE G.35 LEAVE OF ABSENCE INCENTIVE PLAN 

35.1 The Board shall pay a financial incentive to teachers to take leaves of absence for personal and 
professional purposes, subject to the following conditions:  

The teacher must:  

a. have a minimum of ten (10) years service with the Board and have been on continuous active 

service in the district for the last two (2) years.  

b. be on the maximum step of the salary scale.  

35.2 For full-time teachers, the financial incentive shall be the difference between the minimum and 
maximum step on the PB 5 salary scale and shall be paid in ten (10) monthly installments 
beginning on September 30

th
 in the year of the leave. Teachers on a part-time continuing 

appointment shall receive a pro-rata incentive based on the percentage of teaching time at the 
time of application and payable in ten (10) monthly installments.  

35.3 Subject to eligibility, the teacher may choose to continue coverage of the benefit plans on the 
same basis as provided in the Agreement.  

35.4 The Board will grant up to three (3) teachers LAIP per year on the basis that there is no additional 
cost to the Board.   

35.5 Teachers wishing to apply for LAIP must notify the Board in writing between January 1
st
 and 

January 31
st
 in the year they wish to begin the leave. In the event of more than three (3) 

applications the length of aggregate service will determine eligibility providing the criteria in Article 
G.34 (Self-Funded Leave Plan) above are met.  

35.6 The teacher shall advise the Superintendent of Schools in writing of his/her intent to return the 
following September 1

st
 by March 1

st
.  

35.7 Once accepted for the LAIP, and prior to the commencement of the leave, the teacher must detail 
his/her professional plans for the upcoming school year, if the leave is for professional purposes 
so that the leave will be considered as time worked for the purposes of the seniority calculation.  
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35.8 Upon completion of LAIP the teacher shall be entitled to return to the assignment held previously, 
or, if the teacher so desires, may apply for posted positions pursuant to Article E.20 (Posting 
Vacant Positions) and shall be placed pursuant to Article E.21 (Filling Vacant Positions). 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ____________________, 2016 
 
 
 
 
  
______________________________      ______________________________ 
 
Rollie Koop, Superintendent        Norberta Heinrichs, President 
School District No. 69 (Qualicum)      Mount Arrowsmith Teachers‟ Association 
 
 
  
 
 
________________________________     ______________________________ 
 
Leanne Bowes, Senior Labour Relations Specialist  Glen Hansman, President  
British Columbia Public School Employers‟    British Columbia Teachers‟ Federation 
Association  
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APPENDIX A 

FALSE BAY SCHOOL REMOTE RECRUITMENT AND RETENTION ALLOWANCE 

[PROVINCIAL LETTER OF UNDERSTANDING NO. 5] 

 

 

  July 1, 2013 
Sep 1, 2014 
2.0% 

Jan 1, 2015 
1.25% 

May 1, 2016 
ESD* 

July 1, 2016 
1.0% 

Amount $   2,300.00  $  2,346.00   $  2,375.33   $  2,386.01   $  2,409.87  

 

 

 

May 1, 2017 
ESD* 

July 1, 2017 
0.5% 

May 1, 2018 
1.0% + ESD* 

July 1, 2018 
0.5% 

May 1, 2019 
1.0% + ESD* 

Amount  $  2,409.87   $  2,421.92   $  2,446.14   $  2,458.37   $  2,482.96  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD.
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LETTERS OF UNDERSTANDING/INTENT 

 
 

LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re: Designation of Provincial and Local Matters 

 
 
1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local parties 

agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 
b. Those matters contained within Appendix 2 shall be designated as local matters. 

 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the provincial 
parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a new Provincial 

Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to verification by the 

provincial parties that the matters in question are local matters (Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 
ratification of the new Provincial Collective Agreement unless the timelines are altered by 
mutual agreement of the provincial parties. 
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Signed this 8
th
 day of March, 2013 

 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;   

 Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource    

 Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education   

 Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,   

 Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

   

Due Process Right to Representation 
 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to    

 Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9.  Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7.  Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 

 

 

 



 

SD No 69 – PCA Working Document June 13, 2017 99 

Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 
For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available in a 
district, reference to a “fund” for professional development purposes and the continued entitled of an 
individual teacher to professional development funds and/or teacher-on-call time following a transfer shall 
be designated as local matters. 

 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 
Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 

Dated this 7th of October, 1997. 
 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 
meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 
Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 
Signed this 25

th
 day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 
(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 
Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
[Not applicable in School District 69 (Qualicum)] 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 
[Not applicable in School District 69 Qualicum] 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  
The parties are committed to redress the under-representation of Aboriginal employees and therefore 
further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 
under section 42 of the Human Rights Code to obtain approval for a “special program” that would 
serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 
 
The BC Teachers‟ Federation and the BC Public School Employer‟s Association agree to support the 
recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 
receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 
equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 
position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 
allowance each continuous year thereafter. Each part-time employee is to receive a retention 
allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 
Signed this 13

th
 day of June, 2012 

 
Original signed by: 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 
Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 
Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved) 

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 
Tatla Lake Elem and Jr Sec Tatta Lake 

 
Forest Grove Elementary 

 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 
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Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)  

 
Texada Elem Texada Island 

 
Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire District)  

51 - Boundary (only part of district approved)   

 
Beaverdell Elementary Beaverdell 

 
Big White Elementary Big White 

 
Christina Lake Elementary School 

 

 
Dr. DA Perley Elementary School 

 

 
Grand Forks Secondary School Grand Forks 

 
Greenwood Elem Greenwood 

 
John A Hutton Elementary School 

 

 
Midway Elementary  Midway 

 
Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)  

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 
Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 
False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 
Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 
Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 
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73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 
Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 
Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk‟il‟ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 
Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 
education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 
seniority. Consistent with Irene Holden‟s previous awards on porting, implementation of this agreement is 
meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour management. There are 4 
possible situations and applications: 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 
in the area in which the teacher attained the continuing appointment. The seniority remains 
dormant and cannot be used in the other area unless/until the employee subsequently attains a 
continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of adult 
education seniority. Teacher A secures a K – 12 continuing appointment in District B. Teacher A 
can port 8 years of K – 12 seniority and 6 years of adult education seniority to District B. 
However, only the 8 years of K – 12 seniority will be activated while the 6 years of adult 
education seniority will remain dormant. Should teacher A achieve a continuing appointment in 
adult education in District B in the future, the 6 years of adult education seniority shall be 
activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 
position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 
seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority list 
in District B.  
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The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 
porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or in 
a separate BCTF bargaining unit.  
 
 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – Simultaneously 
Holding Part-Time Appointments in Two Different Districts 

 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 
provincial collective agreement with respect to the situation where a teacher simultaneously holds part-
time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 
continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 
appointment in a second district. Should this specific situation occur, the following application of Article 
C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of absence 
from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 
initial date of hire) and the seniority verification process (within 90 days of a teacher‟s 
appointment to a continuing contract) and forward the necessary verification forms to the previous 
school district shall be held in abeyance pending either the date of the employee‟s 
resignation/termination of employment from the porting district or the employee receiving a full 
leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 
when the employee will be accruing seniority in both districts. For this period of time (the period of 
time that the teacher simultaneously holds part-time continuing appointments in both districts up 
until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 
maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 
understanding, the rules and application described in the Irene Holden award of June 7, 2007 
concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of this agreement is 
meant to be on a prospective basis and is not intended to undo any previous staffing decision 
with the understanding that anomalies could be discussed and considered at labour 
management. 

The following examples are intended to provide further clarification: 

 

Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 
part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 
employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 
processes and forward the necessary verification forms to the previous school district for the porting 
of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 
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employee has resigned or terminated their employment in district A. Once ported, the teacher‟s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 
school year. 
 
Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 
part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 
from district A for her full assignment in district A. The employee will have 90 days from September 1, 
2008 to initiate the seniority and/or sick leave verification process and forward the necessary 
verification forms to the previous school district for the porting of seniority. The Irene Holden award 
dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‟s leave 
of absence is effective. Once ported, the teacher‟s seniority in district B cannot exceed a total of 1 
year for the September 1, 2007 – June 30, 2008 school year. 
 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial 
BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a 
separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial 
collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a 
continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a continuing 
appointment in a second district. Should this specific situation occur, the following application of Article 
C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‟s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 

 

The following examples are intended to provide further clarification: 
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Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still holding 
recall rights in district “A”, the teacher secures a continuing appointment in district “B”. Once ported, 
this teacher would have 3 years seniority in district “B”, 3 years of seniority in district “A” for recall 
purposes only and 0 years of seniority in district “A” for any other purposes. This teacher after 
working 1 year in district “B” accepts recall to a continuing appointment in district “A”. Only 3 years of 
seniority would be ported back to district “A” and for record keeping purposes, the teacher‟s seniority 
record in district “B” would be reduced from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. While still holding 
recall rights in district “A”, the teacher secures a continuing appointment in district “B”. Once ported, 
this teacher would have 3 years seniority in district “B”, 3 years of seniority in district “A” for recall 
purposes only and 0 years of seniority in district “A” for any other purposes. After working 2 years in 
school district “B” this teacher‟s recall rights in school district “A” are lost. No further seniority can be 
ported from district “A” to district “B” and for record keeping purposes, the teacher‟s seniority record in 
district “A” would be zero for all purposes. 

 

Original signed by: 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 
Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 
BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 
prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 
selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-
upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health Benefit 
Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

“MRTP”). However, any school district that elects to participate in the Provincial Extended Health 

Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the 

school district will continue to provide the existing extended health benefit plan between the 

parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‟ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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Agreed to on: November 26, 2012 
 

Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 

 
The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-out, 
fair hiring practices, and comparable practices in health and other sectors. The committee may consider 
pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers‟ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 
for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators‟ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 
for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 
mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  
Definitions 
 

1. In this Letter of Agreement: 
 

“Collective agreement year” means each twelve (12) month period commencing on the first day of 
the renewed collective agreement. For example, the collective agreement year for a collective 
agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 
from April 1 to March 31 for the term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 4 of the 
Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth made by the 
Economic Forecast Council and as reported in the annual February budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial Administration 
Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to March 31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1

st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure side 
value of all goods and services produced in British Columbia for a given year as stated in the BC 
Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the formula set 
out in this LOA and applied as a percentage increase to all wage rates in the collective 
agreement on the first pay day after the commencement of the eleventh (11

th
) month in a 

collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 
adjusted for inflation produced by Statistics Canada‟s Provincial and Territorial Gross Domestic 
Product by Income and by Expenditure Accounts (also known as the provincial and territorial 
economic accounts) and published as “Real Gross Domestic Product at Market Prices” currently 
in November of each year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‟s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 
year. 
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4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast 

real GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  
 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 
the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the difference 

between the Forecast GDP and the Real GDP for the previous calendar year; 
(iv) Advice from the PSEC Secretariat to employers‟ associations, employers and unions of the 

percentage allowable General Wage Increase, if any, for each bargaining unit or group with 
authorization to employers to implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 2015 

Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 
Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers and unions of the 
percentage allowable General Wage Increase, if any, for each bargaining unit or group with 
authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 
after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 
GDP); and, 2018/19 (based on 2017 GDP). 

 
Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary School 

 
 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences on 
July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall pay the Recruitment and 
Retention Allowance as per Letter of Understanding No. 5, including the additional percentage increase to 
salary grid as applied in this Letter of Understanding, to eligible teachers at Big White Elementary School 
and Beaverdell Elementary School, such that they receive the same benefits under this LoU as other 
teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers‟ Association agrees that the provisions of Article B.26.b (Posts of Special 
Responsibility – Allowances – French/Russian Language Program) and Article G.37 (Early Retirement 
Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the Provincial Collective 
Agreement which commences on July 1, 2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013. 

 
Signed this 11

th
 day of April, 2013. 

 
 
Original signed by: 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers‟ 
Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local agreement 
language surrounding the issue of TTOC experience and increments, the parties agree that the following 
principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 
earned in their present district for the purpose of increment advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro     Jim Iker 
_________________________  _________________________ 
BCPSEA       BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 
previous local collective agreements with respect to recognizing TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 
increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when transitioning from 
the previous local collective agreement language concerning TTOC experience that would have 
previously applied prior to Article C.4 coming into effect on September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the previous 
local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which only recognizes 
TTOC experience earned in the district once the employee obtains a continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have agreed to 
the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 
onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 
amount of TTOC experience in clause 1 above would then be applied to the previous local collective 
agreements increment language for continuing employees as it would have previously occurred prior 
to Article C.4 coming into existence. 
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For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 
collective agreements increment language for continuing employees as it would have previously 
occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 
2014 under the previous local collective agreement language would be transferred to the TTOC 
experience provision of Article C.4 which took effect on September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro     Jim Iker 
_________________________  _________________________ 
BCPSEA       BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
 



 

SD No 69 – PCA Working Document June 13, 2017 129 

 

LETTER OF UNDERSTANDING NO. 16(c) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 
The purpose of this letter of understanding is to address situations within a single district where a 
temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two (2) 
separate collective agreement provisions (silos), i.e., within a district, the employee triggers increments 
under Article C.4 for TTOC experience accrued and may also trigger increments under the applicable 
previous local agreement increment language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned under 
Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous local 
collective agreement increment language for continuing and/or temporary employees, the parties agree to 
the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 
2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 
transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 
earned under Article C.4 to that of the temporary/continuing previous local agreement increment 
provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 
TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 
month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 
experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any leftover 
days remaining (1 – 16 days) after the whole month conversion calculation is made, no partial 
transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the TTOC 
experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the proceeding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 
decision is final and under no circumstances will the experience be transferred back to C.4.  
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11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 
and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 
equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 
applicable previous local collective agreement increment language for continuing and/or temporary 
employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 
divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro     Jim Iker 
_________________________  _________________________ 
BCPSEA       BCTF 
 
April 22, 2015 
_________________________ 
Date



 

SD No 69 – PCA Working Document June 13, 2017 131 

 

TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 

Re: August 31
st
 transfers for TTOC experience accrued up to and including June 30

th
 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits 

shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final and 
cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature       Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B 

 

Re: December 31
st
 transfers for TTOC experience accrued up to and including November 15

th
  

 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature       Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th
 of the school year for a transfer for TTOC experience credits earned 

up to and including November 15
th
 to take effect on December 31

st
 of the same school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
this issue and the parties will bargain from the restored language. The Education Fund 
provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 
 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LOCAL LETTERS OF UNDERSTANDING 

AGREEMENT 

 

Between 
The Mount Arrowsmith Teachers‟ Association (MATA) 

 
And 

 
The Board of School Trustees of School District No. 69 (Qualicum) 

 

RE:  SCHOOL YEAR CALENDARS - 2016/2017 & 2017/2018 

 
On a without prejudice and precedent basis, the parties noted below agree to the implementation of the 
attached School Year Calendars for the 2016/2017 and 2017/2018 school years only, which include a 
break period in March and two common conferencing adjustment days, one in the fall and one in the 
spring. 
 
Further, the parties noted below agree, without prejudice to either party‟s position for future years, to the 
following collective agreement modifications: 
 

1. PASS/Woodwinds Alternate School: 

a. The Teacher-Teaching-on-Call daily rate of pay, when replacing a teacher who is working a four-
day week, will be 1.25. 

b. Employment Insurance and pensionable service will be grossed up to reflect the 1.25 day. 

c. The school will make Teachers-Teaching-on-Call aware if they have an altered work day, and 
postings for positions at PASS will include information about the altered hours of work. 

d. Adjustments will be made to the days PASS teachers work to accommodate non-instructional 
days that fall on Fridays. 

2. False Bay School: 

a. The Teacher-Teaching-on-Call daily rate of pay, when replacing a teacher at False Bay School 
who is working an alternate schedule, will be 1.09. 

b. Employment Insurance and pensionable service will be grossed up to reflect the 1.09 day. 

3.   CEAP: 

      a.    Postings for positions at CEAP will include information about the 12-month  

calendar at CEAP. 

4.   School District: 

a. Teachers-Teaching-on-Call, other than those referenced at PASS/Woodwinds Alternate and 
False Bay schools, will continue to be paid at a daily rate of 1.0. 

b. The break period in March will not constitute a break in service for the purposes of a retroactive 
appointment to a temporary contract. 

c. That D.20.3 is modified to allow schools to reopen on the Tuesday following Easter Monday in the 
2017/2018 school calendar. 
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5.   Conferencing Days: 

a. The parties also agree, on a without prejudice basis, to common days across the district for the 
purpose outlined in Article D.20.4.b. 

    
 

 
This agreement will be implemented effective 01 July 2016 and will remain in effect until 30 June 2018. 

 
 
 
 
DATED this 10

th
 day of March, 2016, at Parksville, British Columbia. 

 
Signed for the Signed for the 
Board of School Trustees Mount Arrowsmith 
of School District 69 (Qualicum) Teachers‟ Association 
 
 
______________________________ ______________________________ 
Gillian Wilson Norberta Heinrichs 
Assistant Superintendent  President, MATA 
 
 
______________________________ ______________________________ 
For BCPSEA For BCTF 
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LETTER OF UNDERSTANDING 

Between 
The Board of Education of School District 69 (Qualicum) 

And 
The Mount Arrowsmith Teachers‟ Association 

 

RE:  POSTING VACANT POSITIONS 

 
The parties mutually agree, without prejudice to either party‟s position for future years, to the 
following modifications to Article E.20.6 for the 2016/2017, 2017/2018, and 2018/2019 school 
years: 

A part-time teacher, with the necessary qualifications, may have the following adjustment added 
to that teacher‟s assignment without posting when such adjustment would increase the time of 
the assignment in the school: 
Elementary School             0.400 FTE or less 
Secondary School               0.429 FTE or less 

A temporary part-time teacher may have the following adjustment added to that teacher‟s 
temporary assignment without posting when such adjustment would increase the time of the 
assignment in the school: 
Elementary School               0.200 FTE or less 
Secondary School                 0.286 FTE or less 

This agreement will be implemented effective 01 July 2016 and will remain in effect until 30 
June 2019. 

 
DATED the 25th day of July, 2016, at Parksville, British Columbia. 

Signed for the            Signed for the 
Board of Education          Mount Arrowsmith 
School District 69 (Qualicum)       Teachers‟ Association 

Rollie Koop           Norberta Heinrichs 
_____________________________     _____________________________ 
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DEFINITIONS 

 

1. Union 

The term "Local" shall mean the Alberni District Teachers' Union, a local of the British 

Columbia Teachers’ Federation. It is understood that the Local designates and delegates 

functions to the President and other officers of the Local. 

2. Board 

The term "Board" shall mean the Board of Education of School District No. 70 (Alberni). 

It is understood that the Board designates and delegates administrative functions to the 

Superintendent, the Secretary-Treasurer, and other administrative staff. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the parties for the period July 1, 2011 to June 30, 2013 including any 

amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

 

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local [Alberni District 

Teachers’ Union] in that district as the teachers' union for the negotiation in that district 

of all terms and conditions of employment determined to be local matters, and for the 

administration of this Collective Agreement in that district subject to PELRA and the 

Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers’ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee [ADTU member] 

covered by this Collective Agreement an amount equal to the fees of the BCTF according 

to the scale established pursuant to its constitution and by-laws, inclusive of the fees of 

the local in the district, according to the scale established pursuant to its constitution and 

by-laws, and shall remit the same to the BCTF and the local respectively.  The employer 
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further agrees to deduct levies of the BCTF or of the local established in accordance with 

their constitutions and by-laws, and remit the same to the appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees [ADTU members] to 

complete and sign the BCTF and Local application for membership and assignment of 

fees form.  The BCTF agrees to supply the appropriate forms.  Completed forms shall be 

forwarded to the local [the ADTU] in a time and manner consistent with the Previous 

Local Agreement or the existing practice of the parties. [In SD No. 70, this shall be not 

later than fifteen (15) calendar days following the date of hiring.] 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. [The dues for ADTU will be submitted by electronic fund transfer within five 

(5) working days after the deduction.] 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees [ADTU members] and 

amounts paid. 

Local Provisions 

 

6. The Board shall deduct from the earnings of every ADTU member such annual fees 

required for membership in the Teacher Regulation Branch established under the 

Teaching Profession Act and remit same to the Branch when notified by the Branch. 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee [ADTU 

member] who is a representative on a committee referred to in Article A.5.1 and A.5.2 

above, in order to attend meetings that occur during normal instructional hours.  Teacher 

teaching on call costs shall be borne by the employer. 
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4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half 

day” meeting shall receive a half day’s pay. If the meeting extends past a “half day,” the 

teacher teaching on call shall receive a full day’s pay. 

 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee [ADTU member] alleging a grievance ("the grievor") 

shall request a meeting with the employer official directly responsible, and at such 

meeting they shall attempt to resolve the grievance summarily.  Where the grievor 

is not the local, the grievor shall be accompanied at this meeting by a 

representative appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 
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grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

“provincial matters grievance.”  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 
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c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8. Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 
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f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required.  

10. Expedited Arbitration  

 

 Consistent with Article A.6.6 and A.6.7, any grievance may be referred to expedited 

arbitration by the party originating the grievance. The only exceptions are grievances in 

these categories: 

a. dismissals 

b. suspensions in excess of twenty (20) days 

c. policy or general grievances. 
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ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
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j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
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b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers’ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

ARTICLE A.20  UNION OFFICER(S) RELEASE TIME  

1. a. The Board will continue to pay the salary for the officers granted leave under 

Article G.6.9 and to provide benefits as specified in the Agreement. The ADTU 

will reimburse the Board for such salary and benefit costs, upon receipt of a 

monthly statement. 

b. The ADTU will reimburse the Board for the Board's contribution to the teachers' 

pension plan except for the President's pension plan, upon receipt of a monthly 

statement. 

2. For purposes of pension, experience, sick leave and seniority, the officers shall be 

deemed to be in the full employ of the Board. The officers shall inform the Board of the 

number of days or partial days, if any, that he/she was absent from these ADTU duties 

due to illness. 
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 Such days or part days shall be deducted from the officers' accumulated sick leave 

credits. 

 

ARTICLE A.21  RELEASE TIME FOR UNION BUSINESS 

1. Upon the receipt of a letter of authorization from the ADTU, an employee covered by this 

Agreement shall be entitled to leave of absence in accordance with Article G.6, in order 

to carry out such duties. 

2. Leave pursuant to Article G.6.6 and Article G.6.7 shall be subject to payment to the 

Board of the full cost of a teacher teaching on call. 

3. If an employee covered by this Agreement is elected or appointed to a full-time position 

with the BCTF, leave of absence shall be granted without pay for the duration of that 

employee’s office or appointment. 

4. Where the Board and the ADTU mutually agree to conduct negotiations during 

instructional time, the cost of teachers teaching on call for up to six (6) teacher 

representatives shall be shared equally by the Board and the ADTU. 

Note: See also Article G.6 Leave for Union Business. 

 

ARTICLE A.22  UNION RIGHTS 

1. Access to Worksite          

Representatives of the ADTU and the BCTF shall have the right to transact business on 

school property on the condition that the normal operations of the school not be 

disrupted. 

2. ADTU School Staff Representatives       

a. An ADTU staff representative may, on notice to the administrative officer in 

charge, use school facilities and equipment for meetings and other ADTU 

business subject to availability and booking procedures. 

b. When requested by a teacher, an ADTU staff representative, shall be relieved of 

instructional duties without loss of pay to attend any meetings concerning any 

grievance or other  member rights related matters involving a member and a 

Board representative. 

c. An ADTU staff representative, shall be relieved of instructional duties with no 

loss of pay in order to participate in a grievance. 

d. It is understood that, whenever possible, meetings should be held outside of 

normal instructional time. 
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3. Right To Representation          

a. A representative(s) of the ADTU will attend a meeting between an ADTU 

member and an administrative officer if the meeting is discipline related. 

b. Should a meeting between an employee and an administrative officer become 

disciplinary, the meeting will be adjourned until such time as a representative of 

the ADTU is able to be present. 

c. The ADTU representative shall be released from teaching duties without loss in 

pay in order to attend such a meeting if the meeting takes place during normal 

instructional hours. 

d. The parties shall endeavour to schedule meetings of a disciplinary nature outside 

of normal instructional time. 

e.  A representative of the ADTU may attend a meeting between the employee and 

the employer if the employee, or the employer has reason to believe a 

representative of the union should be present. Representation shall not be 

unreasonably denied. 

4. Use of School Facilities         

 The ADTU may use school facilities and equipment for meetings and other ADTU 

business subject to availability and booking procedures. 

5. Bulletin Boards          

 The ADTU shall have the right to post notices of activities and matters of ADTU concern 

on staffroom bulletin boards at each school building and the district office. 

6. Internal Mail           

 The ADTU shall have reasonable access to the district mail service, electronic mail and 

employee mail boxes for communication to bargaining unit members. 

7. Access to Information         

a. The Board, upon request by the ADTU, agrees to furnish to the Union or its 

designated representatives the following information: 

i. Public information concerning the financial resources and professional 

staff of the district; 

ii. A list of employees covered by the Collective Agreement showing grid 

placement, seniority status, and school/district assignment; 

iii. As they occur, notifications of job postings, lists of bargaining unit 

applicants on a confidential basis to the ADTU President, successful 
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candidates, transfers, hirings, resignations, retirements, employee deaths, 

discharges, suspensions, and completed unsatisfactory evaluations. 

iv. Public meeting agendas and attachments thereto will be made available 

twenty-four (24) hours prior to the applicable Board meeting;  

v. Minutes of public Board meetings will be made available when 

completed; and  

vi. A report of class size as determined by September 30 of each year or such 

other date that may be appropriate; 

vii. A report of administrative time allotment for each school; and 

viii. Other available statistical information which pertains to the employees 

covered by this Agreement subject to the approval of the Board. 

8. ADTU Involvement in Board Budget Process       

Representatives of the ADTU shall have the opportunity to present and discuss Union 

concerns with the Board at time(s) sufficiently prior to finalization of the Board's annual 

budget as to provide meaningful input. 

 

ARTICLE A.23  SCHOOL STAFF COMMITTEES       

1. Every school shall have a staff committee which shall be established by September 30 of 

each year. 

2. The staff committee shall meet at least once each month to discuss and make 

recommendations on issues relevant to the teaching staff that could include any of the 

following: 

a. teaching and learning conditions within the school 

b. school timetable and organization 

c. school staffing   

d. liaison with PAC 

e. school level budget 

f. other issues of relevance to the teaching staff other than personnel related matters. 

3. The size, membership and operational guidelines of the staff committee shall be 

determined by each teaching staff except that an administrative officer from that school 

shall be entitled to be a member of the staff committee. 
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4. Should the school administrative officer(s) not implement a recommendation of the staff 

committee, the administrative officer(s) shall provide reasons orally at a meeting of the 

staff committee, or at the request of the staff committee, reasons shall be provided in 

writing. 

5. When the administrative officer(s) of the school agrees that a staff committee member is 

required to perform staff committee work during regular instructional time, release time 

shall be provided. 

 

ARTICLE A.24  LABOUR DISPUTES         

1. All employees shall have the right, as a matter of conscience, to refuse to cross or work 

behind a duly constituted picket line. Any employees failing to report for duty for this 

reason shall be considered to be absent without pay. 

2. Failure to cross a picket line encountered in carrying out school board business shall not 

be considered a violation of this Agreement nor shall it be grounds for disciplinary action 

by the Board. 

3. The Board shall not request, require, or direct employees to do work or carry out duties 

normally performed by employees engaged in a strike, or lock out. Teachers shall not 

request, require, or direct pupils to carry out such duties. 

4. In the event that there is a picket line at any school, the President of the ADTU or 

designate, and the Superintendent of Schools or designate, shall meet forthwith to attempt 

to determine whether or not such a picket line is viewed as a duly constituted picket line. 

If the ADTU President or designate, and the Superintendent of Schools or designate, 

agree that the picket line is not duly constituted, the employees shall be advised 

forthwith. 

 

ARTICLE A.25  COPY OF AGREEMENT        

1. The Board and the Union shall each pay one-half (1/2) of the cost of providing every 

employee with a printed copy of this Agreement. 

2. The Board and the Union shall jointly seek to have the collective Agreement printed and 

distributed within sixty (60) days after ratification by both parties. 

 

ARTICLE A.26  ORIENTATION FOR NEW STAFF      

1. All employees new to the staff of the Board and covered by this Agreement shall receive 

within the first thirty (30) days of commencing duties, an orientation provided by the 

Board and the Union. The orientation shall acquaint employees with the basic operation 

of the school district and the school as well as the rights and responsibilities of the 

collective Agreement. 
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2. Such orientation shall be conducted outside of normal instructional time. 

 

ARTICLE A.27  CONTRACTING OUT         

1. Except as mutually agreed by the Board and the Union, work of the type and kind 

regularly performed by members of the bargaining unit as part of their regular duties and 

responsibilities shall not be contracted out. Such agreement shall not be unreasonably 

withheld. 

 

ARTICLE A.28  BARGAINING UNIT EXCLUSIONS 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 

2. The Board will notify and consult with the Union whenever the creation or deletion of the 

following positions is contemplated by the Board: 

a. any administrative officer position as defined in the School Act. 

b. any position temporarily created for a specific educational purpose; and 

c. any new associated professional positions. 

3. The Union shall be provided with a description of duties of new positions offered in the 

District. 

4. The Board shall meet with the Union with respect to any new positions which the Union 

believes are included in the bargaining unit in accordance with Article A.2 (Recognition 

of the Union). The Board and the Union shall make every effort to agree on whether the 

new position is included or excluded from the bargaining unit. 

5. Where the inclusion or exclusion of a position is in dispute, the issue of whether or not 

the position is, in substance, that of a teacher and/or is in the bargaining unit is an issue 

which can be grieved pursuant to Article A.6 (Grievance Procedure). 

 

ARTICLE A.29  INTERPRETATION     

1. It is understood and agreed that this Agreement will be subject to and be interpreted in 

accordance with the provisions of the School Act and its Regulations, the Labour 

Relations Code, the Employment Standards Act and its Regulations and any other 

applicable statutory enactments. In the event of a conflict between this Agreement and 

the above statutory enactments, those statutory enactments will prevail. 

2. The Board intends that employees covered by this Agreement will be provided with no 

less than the minimum requirements as set out in the Employment Standards Act and 

Regulations and any provision of this Agreement touching on such matters shall be 
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deemed to be supplemental and additional to the Board's obligation to provide such 

minimum standards. 

 

ARTICLE A.30  TEACHER ASSISTANTS    

1. All teacher assistants hired to assist teachers in carrying out their responsibilities and 

duties, shall be under the direct instructional supervision of teachers.  Teachers shall not 

assume the employment supervision responsibilities for teacher assistants. 

2. Teacher assistants shall not assume the instructional responsibility for designing the 

educational programs for students, but may assist the teacher by: 

a. providing assistance to individual students and groups of students; 

b. monitoring students; 

c. maintaining student records; 

d. providing advice and guidance to students. 

3. Teacher assistants shall not assume instructional responsibility while the teacher is 

absent. 

4. Teacher assistants shall not be used to replace qualified teachers. 

5. No teacher assistant shall be placed in a class without prior consultation with the teacher. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions 

 

4. Salary Grids 

 

July 1, 2013 – August 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         42,802    $         45,909    $         49,298    $         50,488  

1    $         44,891    $         48,538    $         52,156    $         53,427  

2    $         46,981    $         51,167    $         55,014    $         56,366  

3    $         49,070    $         53,796    $         57,872    $         59,304  

4    $         51,160    $         56,425    $         60,730    $         62,243  

5    $         53,249    $         59,053    $         63,588    $         65,182  

6    $         55,339    $         61,682    $         66,446    $         68,120  

7    $         57,429    $         64,311    $         69,305    $         71,059  

8    $         59,518    $         66,940    $         72,163    $         73,998  

9    $         61,608    $         69,569    $         75,021    $         76,936  

10    $         65,414    $         74,353    $         79,917    $         81,872  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $          65,608   $          74,364   $          80,215   $         82,271 
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September 1, 2014 – December 31, 2014 

 
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         43,658    $         46,827    $         50,284    $         51,498  

1    $         45,789    $         49,509    $         53,199    $         54,496  

2    $         47,921    $         52,190    $         56,114    $         57,493  

3    $         50,051    $         54,872    $         59,029    $         60,490  

4    $         52,183    $         57,554    $         61,945    $         63,488  

5    $         54,314    $         60,234    $         64,860    $         66,486  

6    $         56,446    $         62,916    $         67,775    $         69,482  

7    $         58,578    $         65,597    $         70,691    $         72,480  

8    $         60,708    $         68,279    $         73,606    $         75,478  

9    $         62,840    $         70,960    $         76,521    $         78,475  

10    $         66,722    $         75,840    $         81,515    $         83,509  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $          66,920   $          75,851   $          81,819   $         83,916 

 

January 1, 2015 – April 30, 2016 

 
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         44,204    $         47,413    $         50,913    $         52,141  

1    $         46,361    $         50,128    $         53,864    $         55,177  

2    $         48,520    $         52,843    $         56,816    $         58,212  

3    $         50,677    $         55,558    $         59,767    $         61,246  

4    $         52,835    $         58,273    $         62,719    $         64,281  

5    $         54,993    $         60,987    $         65,671    $         67,317  

6    $         57,151    $         63,702    $         68,622    $         70,351  

7    $         59,310    $         66,417    $         71,575    $         73,386  

8    $         61,467    $         69,132    $         74,526    $         76,421  

9    $         63,626    $         71,847    $         77,478    $         79,456  

10    $         67,556    $         76,788    $         82,534    $         84,553  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $          67,757   $          76,799  $          82,842   $         84,965 
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May 1, 2016 – June 30, 2016 

 
Step  Cat 4  Cat 5  Cat 5+  Cat 6 

              

0    $ 44,403    $ 47,626    $ 51,142    $ 52,376  

1    $ 46,570    $ 50,353    $ 54,106    $ 55,425  

2    $ 48,738    $ 53,081    $ 57,071    $ 58,474  

3    $ 50,905    $ 55,808    $ 60,036    $ 61,522  

4    $ 53,073    $ 58,535    $ 63,001    $ 64,571  

5    $ 55,240    $ 61,261    $ 65,966    $ 67,620  

6    $ 57,409    $ 63,989    $ 68,931    $ 70,668  

7    $ 59,577    $ 66,716    $ 71,897    $ 73,716  

8    $ 61,744    $ 69,443    $ 74,862    $ 76,765  

9    $ 63,912    $ 72,171    $ 77,827    $ 79,813  

10    $ 67,860    $ 77,134    $ 82,906    $ 84,934  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $          68,062   $          77,145  $          83,215   $         85,348 

 

July 1, 2016 – June 30, 2017 

 
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         44,847    $         48,102    $         51,653    $         52,900  

1    $         47,036    $         50,857    $         54,648    $         55,979  

2    $         49,225    $         53,611    $         57,642    $         59,059  

3    $         51,414    $         56,366    $         60,637    $         62,137  

4    $         53,604    $         59,120    $         63,631    $         65,216  

5    $         55,793    $         61,874    $         66,626    $         68,296  

6    $         57,983    $         64,629    $         69,620    $         71,374  

7    $         60,172    $         67,383    $         72,616    $         74,454  

8    $         62,361    $         70,138    $         75,610    $         77,533  

9    $         64,551    $         72,892    $         78,605    $         80,611  

10    $         68,539    $         77,905    $         83,735    $         85,783  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $         68,742    $         77,916    $         84,047    $         86,201  
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

July 1, 2017 – April 30, 2018 

 
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         45,071  

 

 $         48,343  

 

 $         51,911  

 

 $         53,164  

1    $         47,271  

 

 $         51,111  

 

 $         54,921  

 

 $         56,259  

2    $         49,471  

 

 $         53,879  

 

 $         57,930  

 

 $         59,354  

3    $         51,671  

 

 $         56,648  

 

 $         60,940  

 

 $         62,448  

4    $         53,872  

 

 $         59,416  

 

 $         63,949  

 

 $         65,543  

5    $         56,072  

 

 $         62,183  

 

 $         66,959  

 

 $         68,637  

6    $         58,273  

 

 $         64,952  

 

 $         69,968  

 

 $         71,731  

7    $         60,473  

 

 $         67,720  

 

 $         72,979  

 

 $         74,826  

8    $         62,673  

 

 $         70,489  

 

 $         75,988  

 

 $         77,921  

9    $         64,874  

 

 $         73,257  

 

 $         78,998  

 

 $         81,014  

10    $         68,882  

 

 $         78,294  

 

 $         84,153  

 

 $         86,212  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $         69,086    $         78,306    $         84,467    $         86,632  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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May 1, 2018 – June 30, 2018 

 
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         45,522  

 

 $         48,826  

 

 $         52,430  

 

 $         53,696  

1    $         47,743  

 

 $         51,622  

 

 $         55,470  

 

 $         56,822  

2    $         49,966  

 

 $         54,418  

 

 $         58,510  

 

 $         59,948  

3    $         52,188  

 

 $         57,214  

 

 $         61,549  

 

 $         63,072  

4    $         54,411  

 

 $         60,010  

 

 $         64,589  

 

 $         66,198  

5    $         56,632  

 

 $         62,805  

 

 $         67,628  

 

 $         69,324  

6    $         58,855  

 

 $         65,601  

 

 $         70,668  

 

 $         72,448  

7    $         61,078  

 

 $         68,397  

 

 $         73,709  

 

 $         75,574  

8    $         63,300  

 

 $         71,193  

 

 $         76,748  

 

 $         78,700  

9    $         65,523  

 

 $         73,989  

 

 $         79,788  

 

 $         81,825  

10    $         69,570  

 

 $         79,077  

 

 $         84,995  

 

 $         87,074  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $         69,777    $         79,089    $         85,312    $         87,499  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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July 1, 2018 – April 30, 2019 

 
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         45,749  

 

 $         49,070  

 

 $         52,693  

 

 $         53,965  

1    $         47,982  

 

 $         51,880  

 

 $         55,747  

 

 $         57,106  

2    $         50,216  

 

 $         54,690  

 

 $         58,802  

 

 $         60,247  

3    $         52,449  

 

 $         57,500  

 

 $         61,857  

 

 $         63,388  

4    $         54,683  

 

 $         60,310  

 

 $         64,912  

 

 $         66,529  

5    $         56,916  

 

 $         63,119  

 

 $         67,967  

 

 $         69,670  

6    $         59,150  

 

 $         65,929  

 

 $         71,021  

 

 $         72,811  

7    $         61,383  

 

 $         68,739  

 

 $         74,077  

 

 $         75,952  

8    $         63,616  

 

 $         71,549  

 

 $         77,132  

 

 $         79,093  

9    $         65,850  

 

 $         74,359  

 

 $         80,187  

 

 $         82,234  

10    $         69,918  

 

 $         79,473  

 

 $         85,420  

 

 $         87,510  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $         70,126    $         79,485    $         85,738    $         87,936  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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May 1, 2019 – June 30, 2019 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         46,207  

 

 $         49,561  

 

 $         53,219  

 

 $         54,504  

1    $         48,462  

 

 $         52,399  

 

 $         56,305  

 

 $         57,677  

2    $         50,718  

 

 $         55,237  

 

 $         59,390  

 

 $         60,850  

3    $         52,973  

 

 $         58,075  

 

 $         62,476  

 

 $         64,021  

4    $         55,230  

 

 $         60,913  

 

 $         65,561  

 

 $         67,194  

5    $         57,485  

 

 $         63,750  

 

 $         68,646  

 

 $         70,367  

6    $         59,741  

 

 $         66,589  

 

 $         71,732  

 

 $         73,539  

7    $         61,997  

 

 $         69,427  

 

 $         74,818  

 

 $         76,712  

8    $         64,252  

 

 $         72,265  

 

 $         77,903  

 

 $         79,884  

9    $         66,509  

 

 $         75,103  

 

 $         80,989  

 

 $         83,056  

10    $         70,617  

 

 $         80,268  

 

 $         86,274  

 

 $         88,385  

 

Remote and Rural Schools – Letter of Understanding No. 5: 

Bamfield, Wickaninnish, Ucluelet Elementary, Ucluelet Secondary 

0 – 9 See above         

10   $         70,827    $         80,279    $         86,596    $         88,815  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 



Page | 34 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019  

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a.  An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked.   

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.   

 

Local Provisions 

7. a. Teachers teaching on call shall contribute to the Teachers' Pension Plan. 

b. Where uncertified substitute persons must be hired and their period of 

employment in any one position is five (5) or more consecutive school days, their 

rate of pay shall be calculated:  

Effective July 1, 2013    $198.17  

Effective September 1, 2014   $202.13  

Effective January 1, 2015   $204.66  

Effective May 1, 2016   $205.58  

Effective July 1, 2016    $207.64  

Effective May 1, 2017   $207.64  

Effective July 1, 2017    $208.68  

Effective May 1, 2018   $210.76  

Effective July 1, 2018    $211.82  

Effective May 1, 2019   $213.93 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

 In such cases the Union shall be notified monthly. 

c. A teacher teaching on call/substitute person who is called out to work in the 

morning session for the remainder of the day shall be paid for a full day. 
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d. Teachers teaching on call/substitute persons who report to work at the request of 

the principal or designate and/or work any part of a day will be paid for a 

minimum of one half (1/2) day's work. 

e. In the event of school closure the teacher teaching on call/substitute person will 

be paid on the basis of the call out. 

8. Uncertified Substitute Persons 

Uncertified substitute persons shall be paid the following per diem rate effective the date 

of signing of the Collective Agreement: 

 List B 

Article 

C.29.5.b  

List C 

Art. C.29.5.c  

List C 

Art. C.29.5.d 

Base $121.64 $113.01 $103.59 

Holiday (4%) 4.87 4.52 4.14 

Total $126.51 $117.53 $107.73 

 

9. Pay Periods 

a. Uncertified substitute persons are not part of the bargaining unit and shall not be 

subject to any of the provisions of this Agreement except Article B.2.8 and any 

other Article where so specifically stated. 

b. The Board shall, at least semi-monthly and not later than five (5) working days 

after each teacher pay period, pay to each teacher teaching on call/substitute 

person all wages earned for the pay period. 

10. Continuous Assignment  

a. In the event that a Teacher Teaching on Call’s assignment is interrupted for one 

and one half (1-1/2) working days or portion thereof by the return of a teacher 

who subsequently is absent due to illness, the teacher teaching on call if best 

suited for the assignment shall be reassigned subject to availability. With the 

exception of Article C.4 Teacher Teaching on Call Employment, the assignment 

shall proceed as if it had not been broken for contract provisions which depend 

upon the length of assignment. 

b. A teacher teaching on call/substitute person’s service shall not be considered 

broken by a non-instructional day. 
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ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 70 (Alberni). 

 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee’s taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days’ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

PCA B.7.2 is not applicable in S.D. No. 70 (Alberni).  See Article B.7.3 below. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

Local Provisions 

 

3. Personal Effects Insurance  

a. The Board shall provide insurance coverage for teachers to a maximum of five 

hundred dollars ($500.00) per member, per annum, subject to a fifty dollar 

($50.00) deductible, to cover loss of personal items related to educational use 

only. This includes personal items stolen from a vehicle but does not include 

damage to the vehicle itself. 

 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 

Twelve-Month Pay Plan (the Plan) administered by the employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 

inform the employer of her/his intention to participate in the Plan by September 30
th

.  It is 

understood, that an employee appointed after June 15 in the previous school year and up 

to September 30 of the subsequent school year, who elects to participate in the Plan, will 

have deductions from net monthly pay, in the same amount as other employees enrolled 

in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 
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5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 

in each twice-monthly pay period, an amount agreed to by the local and the employer.  

This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee’s 

accumulation in the Plan. 

 

7. An employee’s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 is not applicable in S.D No. 70 (Alberni).  See Article B.9.4 

below. 

 

Local Provisions 

4. The Board shall pay teachers their annual salary and allowances in twenty (20) 

installments. From September to June, teachers shall be paid five percent (5%) of the 

annual salary on the 15th of the month and five percent (5%) of the annual salary on the 

last day of the month. Where the 15th or last day of the month is not a teaching day, such 

payments will be made on the last teaching day prior to the 15th or the last teaching day 

of the month. In the month of December, teachers shall be paid their end of month pay on 

the last business day of the month. 

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:   

 

Effective July 1, 2013    50 cents/kilometer  

Effective September 1, 2014   51 cents/kilometer 

Effective January 1, 2015   52 cents/kilometer 

Effective May 1, 2016   52 cents/kilometer 

Effective July 1, 2016    52 cents/kilometer 

Effective May 1, 2017   52 cents/kilometer 
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Effective July 1, 2017    53 cents/kilometer 

Effective May 1, 2018   53 cents/kilometer 

Effective July 1, 2018    53 cents/kilometer 

Effective May 1, 2019   54 cents/kilometer 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one’s personal vehicle for business purposes. 

 

PCA Article B.10.4 and B.10.5 is not applicable in S.D. No. 70 (Alberni). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 

5. In this article, "spouse" means:  

a. a lawful husband or wife, or  
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b.  a person of the same or opposite sex living in a common-law relationship with the 

employee. A common-law relationship will exist when, for a continuous period of 

at least one (1) year, an employee has lived with a person in a relationship as a 

couple, lived and intends to live with that person as a couple, and signs a 

Statutory Declaration to this effect. 

6. Summary Explanation of Pay and Benefits 

a. The Board shall provide the Union with a copy of all master teacher benefit plans 

that are available to the Board, and shall provide the Union with a copy of any 

financial/actuarial statements for those benefit plans at the time that they are 

provided to the Board. [Not applicable to the Provincial Extended Health Benefit 

Plan. See Article B.11.2.]  

b.  The Board shall, in consultation with the Union, prepare and distribute to all 

teachers a summary explanation of pay and benefit statements. 

c. The Board shall provide each employee with an application or enrollment form 

for participation in the medical, dental, extended health and group life insurance 

plans. In the event an employee does not wish to participate in any particular 

benefit plan where opting out is an option, the application or enrollment form 

must be so noted by the member and kept on file by the Board.  

d. The Board shall advise all teachers, including certified teachers teaching on call 

and members who are engaged in less than half time capacity, that it is a condition 

of employment to contribute to the Teachers' Pension Plan (or Municipal 

Superannuation Plan if the member is not eligible for enrollment in the Teachers' 

Pension Plan). The Board shall ensure that the appropriate deductions are made 

and remitted to the Superannuation Commission. 

e. The Board shall advise each employee on the pay stub at the end of each month of 

his/her accumulated sick leave. 

f. Benefit coverage shall be extended to the end of the next teaching month 

following a deduction of premiums. 

7. Basic Medical Services  

 The Board shall pay fifty percent (50%) of B. C. Medical Plan regular premiums and the 

teacher shall pay fifty percent (50%). 

8. Extended Health Services  

 The Provincial Extended Health Benefit Plan premiums for full-time employees or part-

time employees teaching fifty percent (50%) or more of full-time will be paid one 

hundred percent (100%) by the Board. 
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9. Dental Service  

a. The Board shall provide a dental plan paying one hundred percent (100%) of "A" 

Basic Services and eighty percent (80%) of "B" Crowns and Prosthetics and fifty 

percent (50%) of "C" Orthodontia with no limit effective October 1, 1987. 

Effective July 1, 2015, Plan “C” Orthodontia coverage is seventy-five percent 

(75%) with no lifetime limit. The Board shall pay eighty percent (80%) of the 

premiums with teachers paying twenty percent (20%) of the premiums through 

payroll deduction. 

b. Participation in the plan shall be available to teachers employed fifty percent 

(50%) or more of full-time and shall be a condition of employment for new 

teachers who are eligible. 

10. Group Life Insurance 

a. The Board shall administer and pay sixty percent (60%) of the premiums of the 

BCTF/BCSTA group insurance plan "B" for each full-time employee and each 

part-time employee who teaches fifty percent (50%) or more of full-time. 

Participation shall be a condition of employment. 

b. The Board shall deduct and remit the monthly premiums from the pay of those 

Union members who elect to participate in the BCTF Term Life Insurance Plan.  

11. Survivor Benefits 

a. In the event of the death of a teacher, who at the time of death has been employed 

by the Board continuously for at least two (2) years, and providing the deceased 

was not continuing his/her benefits pursuant to Article G.39.1 (Health and 

Welfare Benefits), the Board shall continue to provide Medical Services Plan, 

Extended Health and Dental Plan benefits for the spouse and dependents as listed 

in the benefit plans, for a period of six (6) months from the month of death. 

b. The spouse and dependents referred to in Article B.11.8 shall be notified in 

writing of the terms of this Article upon the death of the teacher. 

12. Employee and Family Assistance Plan 

a. All regular employees covered by this Agreement shall be members of the 

Employee and Family Assistance Plan as administered by the Port Alberni 

Assessment and Referral Service.  Payroll deductions will be made in one 

deduction at the end of September each year. 

b. The Board will contribute sixty (60) percent of the cost and each employee will 

contribute forty (40) percent of the cost of the Plan each year. 
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ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

i. Credits must be equivalent to standards in British Columbia’s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

ARTICLE B.20  GENERAL SALARY         

1. Part Month Salary Calculations 

a. All deductions for the purpose of calculating a loss of pay shall be 1/200 of the 

annual salary.  
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b. A  teacher shall be paid 1/10 of the current annual salary in respect of each month 

in which the member works all prescribed school days in that month.  

c. Where a teacher commences work on a day other than the first prescribed school 

day of a month and/or terminates on a day other than the last prescribed school 

day of a month, he/she shall be paid 1/200 of the annual salary for each day taught 

during that month. 

d. Teachers returning from or commencing an authorized leave of absence shall be 

paid in accordance with the applicable provisions of this Agreement. In such 

cases Article B.20.1.c above shall not apply. 

2. No Cuts In Salary  

a. No teacher presently on staff shall incur a reduction in salary because of the 

implementation of this Agreement.  

b. Teachers currently on staff who would suffer a reduction in salary as a result of 

this Agreement will be paid in accordance with the letter of understanding 

attached to this Agreement and marked "Schedule "A". 

3. Payment Beyond School Year  

a. Where extraordinary circumstances exist in the management or operation of the 

district, a teacher who upon the request of the Superintendent of Schools, 

voluntarily agrees to work prior to the commencement of the school year, after the 

end of the school year or during the Christmas or spring breaks shall be granted 

equivalent time off without loss of pay or benefits during the school year at such 

times as mutually agreed upon between the member and the teacher’s principal.  

b. Where it is impractical to schedule time off in lieu of work done in accordance 

with Article B.20.3.a above, the teacher shall be compensated at a rate of 1/200 of 

the member's annual salary for each day worked.  

c. Nothing in this Article shall preclude the voluntary acceptance of a special or 

extraordinary assignment which is not normally a teaching function with or 

without compensation during the times that school is not normally in session.  

i. When contemplating such assignments, the Board will consult with the 

Union.  

 ii. In cases where compensation is involved, the approval of the Union is 

required. Such approval shall not be unreasonably withheld.  

 

ARTICLE B.21  INITIAL PLACEMENT ON SCALE       

1. Placement on the salary grid shall be determined in accordance with the category 

assigned by the Teacher Qualification Service subject to this Article and in accordance 
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with years of experience as determined by Article B.22 (Experience Recognition for 

Salary Purposes). 

2. Associated Professionals shall be placed in the appropriate salary category which is most 

nearly equivalent to the category of teachers based on years of university training in the 

discipline. Their placement within that category shall be determined in accordance with 

Article B.22 (Experience Recognition for Salary Purposes). 

3. Each employee shall submit all documentation required by the Board to establish salary 

placement. Such documentation shall be submitted within three (3) months of 

commencement of employment. The employee shall be responsible for advising the 

Board, in writing, if delays which occur in obtaining the documentation necessitate an 

extension of the time limits. 

4. In the letter of appointment the Board shall advise the teacher of the member's initial 

scale placement. The Board shall advise the teacher of any additional documentation 

required to finalize the scale placement. 

5. a. In the event that an employee wishes to appeal his/her placement on the salary 

scale, the member must apply in writing to the Superintendent of Schools. In the 

event the matter is not resolved to the satisfaction of the employee, the employee 

may apply in writing to the Salary Grid Placement Committee for adjustment 

which shall make the appropriate placement decision. In the event that the matter 

is not satisfactorily resolved and the employee wishes to appeal further, the 

grievance procedures, as outlined in Article A.6 (Grievance) of this Agreement 

shall apply. Where such an appeal is upheld the salary shall be adjusted 

retroactively to September 1 of the year in which the appeal is filed or to the date 

of appointment in the year in which the appeal is filed, whichever is the lesser. 

b. Notwithstanding Article B.21.5.a, upon receipt of documentation which 

establishes a salary category different from that in which the employee was 

initially placed, a salary adjustment shall be effective retroactive to the time of 

initial placement.  

6. Holders of Letters of Permission  

a. Persons holding Letters of Permission whose years of preparation can be equated 

to years of university training shall be placed one category below that which 

would apply if their total years of training had included one year of teacher 

preparation.  

b. Persons holding Letters of Permission whose years of preparation cannot be 

equated to years of university training shall be placed in a salary category which 

will provide a salary appropriate to their teaching function. Such placement to be 

made after receiving a recommendation from a committee of the Superintendent 

of Schools or designate, the president of the ADTU or designate and one 

additional representative each from the Union and the Board. 
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c. Notwithstanding the foregoing, persons teaching under Letters of Permission shall 

not be placed above Category 4. 

 

ARTICLE B.22  EXPERIENCE RECOGNITION - FOR SALARY PURPOSES   

1. Full credit shall be granted for previous teaching experience in Canadian government 

sponsored and/or inspected schools or equivalent.  

2. Ten (10) months of experience or its equivalent, as defined by this article shall constitute 

a year's experience for increment purposes. 

3. a. Teaching experience shall include temporary appointments approved by the 

Board since January 1, 1979 which exceed one month (twenty (20) uninterrupted 

teaching days). 

b. Teaching experience gained after January 1, 1993 which exceeds twenty (20) 

uninterrupted teaching days in the same assignment that does not qualify under 

Article B.22.3.a shall constitute teaching experience. 

4. Part-time teaching and short-term temporary appointments in accordance with Article 

B.22.3.a may be added together for accumulation of years experience credit.  

5. In exceptional circumstances where it appears educationally desirable, teacher experience 

and training related to the position other than that approved by the Teacher Regulation 

Branch and/or the Teacher Qualification Service may be considered in the placement of a 

teacher on the salary scale. Such placement to be made by a committee composed of the 

Superintendent of Schools or designate, the President of the ADTU or designate and one 

additional representative each of the Union and the Board. It is the responsibility of the 

teacher to provide proof of experience and related training.  

6. Associated Professionals  

a. Associated Professionals employed by the Board shall receive full experience 

credit for all Associated Professional experience.  

b. The experience of an Associated Professional (with a valid B.C. Teacher's 

certificate) who is eligible for consideration for a teaching position pursuant to 

this Agreement shall be determined in accordance with Article B.22.5 subject to 

Article B.22.6.c.  

c. An Associated Professional with a valid B.C. Teacher's certificate as of June 1, 

1990, employed by the Board as at June 1, 1990 shall receive full recognition of 

experience for all years employed as an Associated Professional by the Board. 

d. Associated Professionals shall receive credit for other experience as determined 

by a committee composed of the Superintendent or designate, President of the 

ADTU or designate, and one additional representative of the Union and the 

Board. 
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7. Experience credit for salary purposes shall be earned for:  

a. secondment to the ADTU  

b. secondment to the BCTF or CTF in an educationally related capacity  

c. secondment to the Ministry of Education in an educationally related capacity  

d. secondment to a recognized college or university in an educationally related 

capacity  

e. service in an educationally related capacity with Canadian Universities Service 

Overseas or Canadian International Development Agency  

f. short term leave of absence for less than one year other than general personal 

leave and childcare leave 

g. absence while on paid sick leave or extended sick leave, or WCB leave to a 

maximum total of one year  

h. absence while on general/personal leave or self funded leave where taken for 

professional advancement or educational upgrading.  

 

ARTICLE B.23  INCREMENT DATES         

1. The increment date shall be the first day of the month following the month in which 

applicable experience accumulation is achieved. 

2. The Board will make available on request all relevant employment records to assist the 

employee in establishing his/her placement. 

3. As soon as technically practical the Board shall forward to each part-time employee not 

on maximum, a statement indicating his/her experience credit and his/her next anticipated 

increment date. Such notice shall be presented in September and January of each year. 

4. a. Applications made within two (2) months of qualifying for an increment increase 

will be paid pursuant to Article B.23.1 above. 

b. Applications made after two (2) months of qualifying for the increment, but 

between September and December of a school year shall be paid retroactive to 

September of that school year. 

c. Applications made after two (2) months of qualifying for the increment, but 

between January and June of a school year, shall be paid retroactive to January of 

that school year. 
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ARTICLE B.24  RECLASSIFICATION      

1. Reclassification of a teacher in consequence of additional training and salary increase 

resulting from such reclassification will be effected in accordance with the following:  

a. Where a teacher qualifies for a certificate of a different level, application for a 

change in certification with supporting evidence shall be made by the member to 

the Teacher Regulation Branch and/or Teacher Qualification Service and on 

receipt of the confirmation of eligibility for the change the member shall notify 

forthwith the Superintendent of Schools in writing that he/she has received the 

confirmation. 

b. Where a teacher satisfactorily completes training recognized by the Teacher 

Regulation Branch and/or Teacher Qualification Service on or before the 3lst day 

of August, and where he/she makes application under Article B.24.1.b on or 

before the next following 3lst day of October, any payment resulting from a 

change in certification shall be effective from the 1st day of September of that 

year.  

c. Where a teacher satisfactorily completes a training program recognized by the 

Teacher Regulation Branch and/or Teacher Qualification Service on or before the 

31st day of December, and where he/she makes application under Article B.24.1.b 

on or before the next following 28th day of February, any payment resulting from 

a change in certification shall be effective from the 1st day of January 

immediately preceding the 28th day of February.  

 

ARTICLE B.25  SUMMER SCHOOL         

1. The Board may annually establish a District Summer School. 

2. Staffing requirements will be posted in District schools and members of the ADTU shall 

receive preference for teaching positions available. The selection of the successful 

candidate(s) shall be in accordance with Article E.24 (Qualifications Defined). 

3. a. Each teacher may accept up to two (2) summer school teaching assignments to 

provide for the preparation and instruction of course content and the evaluation of 

each student's progress. 

b. Each teaching assignment shall consist of twenty (20) one and one half (1-1/2) 

hour classes. 

c. Summer School will generally occur in July. 

4. The rate of compensation for a summer school teaching assignment will be $1,050. 

Where a teacher instructs a split class (double-programmed) the compensation for that 

class will be $1,250. 
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5. a. A teacher-in-charge of summer school will be selected to supervise the program 

during the month of July as required by the Board. The selection of the successful 

candidate(s) shall be in accordance with Article E.25 (Posting and Filling). 

b. The rate of compensation for the teacher-in-charge will be $1,050. 

6. In the event a teacher is absent from a summer school session: 

a. The cost of the first one 1-1/2 hour session which a teacher is absent due to illness 

shall not be deducted from a member who teaches one (1) course. The cost of the 

first two (2) 1-1/2 hour sessions which a teacher is absent due to illness shall not 

be deducted from a member who teaches two (2) courses. 

b. For periods of absence beyond that provided for in Article B.25.6.a, the teacher  

will be deducted a prorated amount of pay in relation to the teacher’s assignment 

for the period of such absence. 

7. The allowable charges against the Summer School program shall be teachers' salaries and 

benefits, supplies at a cost of $ 7.00 per pupil, secretarial assistance at a flat rate of $ 700, 

and cost of teachers teaching on call arising from Article B.25.6.a. 

8. If after such expenses as determined by Article B.25.8 have been met there is a surplus of 

revenue over expenditures, this surplus will be provided to the teachers in the program on 

a pro-rata basis as a further compensation bonus. 

9. It is understood that an interim administrative officer will be appointed to establish 

program budget and set registration fee, schedule registration of students, establish an 

appropriate timetable, employ teachers, arrange secretarial assistance and complete 

facility arrangements. 

10. The amounts referred to in Article B.25.4, Article B.25.5.b, and Article B.25.7 will be 

adjusted by the same percentage adjustment as in Category 5 Level 10 of the Basic Salary 

Scale pursuant to Article B.1. 

 

ARTICLE B.26  ASSOCIATED PROFESSIONALS       

1. Associated Professionals shall mean Speech/Language Pathologists, Psychologists, 

Psychometricians, Audiologists, and any other professional employee hired by the Board 

for a specific non-teaching assignment. 

2. Associated Professionals may be required to work during the months of July and August 

for up to three (3) weeks. When such work is required, there must be mutual agreement 

on an equivalent period of vacation time to be taken between September and June of that 

school year. Such time to be taken when the employee’s workload is not at a peak level 

and such agreement shall not be unreasonably refused by either party. 

3. Associated Professionals hired after July 1, 1992 shall be employed on a twelve month 

work year. The Board and the Union will develop a contract for such employees. 
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4. All other terms and conditions of employment established in this Agreement shall apply 

to Associated Professionals with the exception of the following Articles: 

Article  D.4.4,  D.4.5, D.4.6  Preparation Time 

Article B.34.6.a, B.34.6.b  Part-Time Teachers Preparation Time 

Article C.29.9    Teachers Teaching on Call 

 

ARTICLE B.27  POSITIONS OF SPECIAL RESPONSIBILITY    

1. Job Descriptions  

The Board shall ensure that a written description of duties for each position of special 

responsibility shall be developed through consultation with the Union. 

a. The description of duties for district-based positions of special responsibility, 

once developed, shall be incorporated into the District policy manual.  

b. The description of duties of school-based positions of special responsibility shall 

be kept at the school office and made available upon request.  

c. These shall include but not be limited to: Head Teachers, Resource Centre 

Manager, Consultants, Coordinators, and First Aid Attendants.  

2. New Positions  

a. Whenever a new position of special responsibility is contemplated or an existing 

position of special responsibility is eliminated, the Board shall discuss the matter 

with the Union prior to implementation.  When a new position of special 

responsibility is created or changed, the allowance shall be subject to negotiation 

between the Board and the Union.  

b. In the event that no agreement is reached on the appropriate allowance, then an 

interim rate of pay shall be set by the Board which shall be:  

 i. greater than the teacher’s salary as determined in accordance with the 

basic salary scale in Article  B.1 (Salary); and  

 ii. subject to negotiation on a retroactive basis during the negotiations for a 

subsequent collective agreement.  

3. All positions of special responsibility shall be voluntary.  

4. As they become vacant all positions of special responsibility shall be posted according to 

Article E.25 (Posting and Filling of Vacancies). 
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ARTICLE B.28  RESOURCE TEACHERS       

1. The description of duties of Resource Teachers shall be kept at the district office and 

made available on request.  

2. Such positions shall be posted in accordance with Article E.25 (Posting and Filling of 

Vacancies).  

3. At the conclusion of the resource teacher appointment period, the teacher shall return to 

his/her teaching duties and shall be returned to the school from which the leave was 

granted. 

 

ARTICLE B.29  TEACHER IN CHARGE        

1. A teacher may be appointed as a teacher in charge in accordance with this Article.  

2. In the event that all administrative officers assigned to the school are absent from the 

school, the teacher in charge may be requested to assume the duties specified in this 

clause for periods not exceeding five (5) consecutive school days at any one time.  

3. The teacher in charge, when requested to act, shall attend to ensuring that routine 

supervision adequate to secure the safety of students and security of the school is 

maintained, and shall deal with emergent matters as they may arise, with required 

assistance from the Board office. Routine attendance recording and information reporting 

to the Board shall be maintained. However, the teacher in charge shall not be responsible 

for other ongoing administrative or managerial duties, and specifically shall not have 

such responsibilities in relation to other teachers or parents.  

4. While acting as teacher in charge, the teacher is covered by all terms and conditions of 

this Agreement.  

5. Where a teacher in charge is appointed and in the opinion of the teacher a teacher 

teaching on call is required, such request shall be made first to the principal and if refused 

to the Superintendent of Schools. Such requests shall not be unreasonably refused. 

6. Where absences of administrative officers continue for more than five (5) consecutive 

school days the teacher in charge will assume all administrative duties, excluding only 

formal evaluation of instruction. 

7. Appointments exceeding five (5) consecutive school days must have the approval of the 

appointee and the Union on or before the fifth consecutive day of said appointment. Such 

approval shall not be unreasonably withheld. 

8. A teacher has the right to refuse to act as a teacher in charge except in emergencies and 

then only for the duration of the emergency. Job action shall not constitute an emergency. 
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9. Rate of Compensation 

a. A teacher who is appointed as a Teacher in Charge shall be compensated at the 

following per hour rates, in increments of one hour. 

Effective July 1, 2013    $11.49  

Effective September 1, 2014   $11.72  

Effective January 1, 2015   $11.87  

Effective May 1, 2016   $11.92  

Effective July 1, 2016    $12.04  

Effective May 1, 2017   $12.04  

Effective July 1, 2017    $12.10  

Effective May 1, 2018   $12.22  

Effective July 1, 2018    $12.28  

Effective May 1, 2019   $12.40 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

b. The maximum daily compensation under this article shall be as follows: 

 i.  Schools with < 400 FTE students 

Effective July 1, 2013    $67.55  

Effective September 1, 2014   $68.90  

Effective January 1, 2015   $69.76  

Effective May 1, 2016   $70.08  

Effective July 1, 2016    $70.78  

Effective May 1, 2017   $70.78  

Effective July 1, 2017    $71.13  

Effective May 1, 2018   $71.84  

Effective July 1, 2018    $72.20  

Effective May 1, 2019   $72.92 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

 ii. Schools with > 400 FTE students 

Effective July 1, 2013    $84.44  

Effective September 1, 2014   $86.13  

Effective January 1, 2015   $87.21  

Effective May 1, 2016   $87.60  
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Effective July 1, 2016    $88.47  

Effective May 1, 2017   $88.47  

Effective July 1, 2017    $88.92  

Effective May 1, 2018   $89.81  

Effective July 1, 2018    $90.25  

Effective May 1, 2019   $91.16 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.30  DEPARTMENT HEAD/TEAM LEADER APPOINTMENTS  

1. Qualifications and Tenure  

 A Department Head/Team Leader should have considerable academic preparation and 

experience in teaching, particularly in his/her subject field, grade level or area, and 

should show evidence of ability to organize and to lead.  

a. The Department Head/Team Leader  position is a yearly appointment and must be 

reviewed prior to renewal.  

b. In the event that a Department Head/Team Leader is absent from duties for a 

period in excess of twenty (20) consecutive school days an interim Department 

Head/Team Leader shall be selected subject to the approval of the school 

principal pursuant to Article B.30.1.b, for the remainder of the school year or until 

the return of the incumbent.  

2. Method of Appointment  

The staff committee shall, in consultation with the teaching staff, recommend the subject 

departments, grade level and/or areas that shall be allocated a department head/team 

leader.  

a. Each department, grade level or area team shall select from among its members its 

choice of department head/team leader, subject to the approval of the school 

principal.  If the principal does not approve of the selection by any department, 

grade level or area team, he/she shall meet with the department or team to resolve 

differences. If there is no resolution of differences, the principal's 

recommendation shall prevail.  Upon request the principal shall provide written 

reasons for his/her decision.  

b. The principal shall provide the Board with a list of teachers recommended for 

approval as department heads/team leaders and their respective Department 

Head/Team Leader allowances in accordance with Articles  B.32.1 to B.32.3 

(Allowances) by May 31st of each year.  
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3. Appointments shall terminate automatically on June 30th of the school year and 

appointments for the following school year shall be made by June 15th.  

 

ARTICLE B.31  HEAD TEACHER         

1. In the event that the Board creates a position which is included in the bargaining unit as 

defined in Article A.2 (Recognition of the Union) of this Agreement, the Board shall 

negotiate with the ADTU, the appropriate remuneration.  

2. In the event that no agreement is reached on the appropriate remuneration, then an 

interim rate of pay shall be set by the Board which:  

a. shall be greater than the  teacher’s salary as determined in accordance with the 

Basic Salary Scale in Article B.1; and  

b. shall be subject to negotiation on a retroactive basis during the negotiations for a 

subsequent collective Agreement.  

 

ARTICLE B.32 ALLOWANCES        

1. Middle and Secondary Department Head/Team Leader Allowance 

 All middle and secondary schools shall receive an allocation of funds for the purpose of 

department head/team leader allowances according to the following schedule: 

 FTE Enrolment (September 30) 

 i.  < 400 

Effective July 1, 2013    $7,809.17  

Effective September 1, 2014   $7,965.35  

Effective January 1, 2015   $8,064.92  

Effective May 1, 2016   $8,101.21  

Effective July 1, 2016    $8,182.22  

Effective May 1, 2017   $8,182.22  

Effective July 1, 2017    $8,223.14  

Effective May 1, 2018   $8,305.37  

Effective July 1, 2018    $8,346.89  

Effective May 1, 2019   $8,430.36 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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ii.  401 – 800 

 

Effective July 1, 2013    $11,713.75  

Effective September 1, 2014   $11,948.03  

Effective January 1, 2015   $12,097.38  

Effective May 1, 2016   $12,151.81  

Effective July 1, 2016    $12,273.33  

Effective May 1, 2017   $12,273.33  

Effective July 1, 2017    $12,334.70  

Effective May 1, 2018   $12,458.05  

Effective July 1, 2018    $12,520.34  

Effective May 1, 2019   $12,645.54 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

iii.  801 – 1100 

Effective July 1, 2013    $15,237.40  

Effective September 1, 2014   $15,542.15  

Effective January 1, 2015   $15,736.42  

Effective May 1, 2016   $15,807.24  

Effective July 1, 2016    $15,965.31  

Effective May 1, 2017   $15,965.31  

Effective July 1, 2017    $16,045.14  

Effective May 1, 2018   $16,205.59  

Effective July 1, 2018    $16,286.62  

Effective May 1, 2019   $16,449.48 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

iv.  >1101 

 

Effective July 1, 2013    $19,522.92  

Effective September 1, 2014   $19,913.38  

Effective January 1, 2015   $20,162.30  

Effective May 1, 2016   $20,253.03  

Effective July 1, 2016    $20,455.56  

Effective May 1, 2017   $20,455.56  

Effective July 1, 2017    $20,557.83  

Effective May 1, 2018   $20,763.41  

Effective July 1, 2018    $20,867.23  
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Effective May 1, 2019   $21,075.90 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

2. The principal after meaningful consultation with the school staff committee and all 

department heads/team leaders shall determine whether and which department 

heads/team leaders shall be provided with release time for department head/team leader 

duties in addition to that provided for in Article D.4 (Preparation Time) on the following 

conditions: 

a. such release time to be at no additional cost to the Board; and 

b. such release time does not result in a compromise or violation of any other 

provision of this agreement. 

3. In any event, no individual department head/team leader shall receive less than five (5) 

percent or more than twenty-five (25) percent of the amount allocated to the school 

pursuant to Article B.32.1.. 

 Severely/Profoundly Mentally Handicapped, Project Classes And One Teacher Schools -

Allowance 

4. Teachers in classes designated by the Superintendent of Schools as severely/profoundly 

mentally handicapped, teachers in Project classes and a teacher in a one-teacher school 

shall be paid an allowance equivalent to one increment on his/her scale.  

5. Supervisors of Instruction - Allowance  

 The supervisors of instruction shall be paid an allowance of 30% of category 6 level 10 

per annum.  

6. Resource Center Manager - Allowance 

 The resource centre manager shall be paid an allowance of 10% of category 6 level 10 

per annum.  

7. Consultants and Co-ordinators - Allowance  

 Consultants and co-ordinators shall be paid an allowance of 7.5% of category 6 level 10 

per annum.  

8. Head Teacher - Allowance  

 Where a head teacher is appointed an allowance of 5% of category 6 level 10 per annum 

will be paid.  



Page | 57 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019  

9. Isolation Allowance  

a. Teachers assigned to schools in Ucluelet and/or Tofino shall receive an isolation 

allowance per annum, as follows: 

Effective July 1, 2013    $1,148.41  

Effective September 1, 2014   $1,171.38  

Effective January 1, 2015   $1,186.02  

Effective May 1, 2016   $1,191.36  

Effective July 1, 2016    $1,203.27  

Effective May 1, 2017   $1,203.27  

Effective July 1, 2017    $1,209.29  

Effective May 1, 2018   $1,221.38  

Effective July 1, 2018    $1,227.49  

Effective May 1, 2019   $1,239.76 

 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

b.  Teachers assigned to Bamfield Community School shall receive an isolation 

bonus per annum, as follows: 

 

Effective July 1, 2013    $1,952.29  

Effective September 1, 2014   $1,991.34  

Effective January 1, 2015   $2,016.23  

Effective May 1, 2016   $2,025.30  

Effective July 1, 2016    $2,045.55  

Effective May 1, 2017   $2,045.55  

Effective July 1, 2017    $2,055.78  

Effective May 1, 2018   $2,076.34  

Effective July 1, 2018    $2,086.72  

 Effective May 1, 2019   $2,107.59 

 *any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

c. Isolation allowances will be pro-rated for part-time teachers.  

10. Moving/Relocation Allowance 

 Where a teacher is required to transfer (as a result of the application of Article E.23 

(Transfers Initiated by the Board) or Article C.2 and C.3 (Seniority and Layoff, Recall 

and Severance) from his/her teaching community but within the district, the moving 

allowance below, when supported by receipts, will be paid to the teacher when the 
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member takes up residence in that community. Teaching community shall be defined as 

in Article C.3.3.b (Seniority-Layoff-Recall)  

Effective July 1, 2013    $562.94  

Effective September 1, 2014   $574.20  

Effective January 1, 2015   $581.38  

Effective May 1, 2016   $583.99  

Effective July 1, 2016    $589.83  

Effective May 1, 2017   $589.83  

Effective July 1, 2017    $592.78  

Effective May 1, 2018   $598.71  

Effective July 1, 2018    $601.70  

Effective May 1, 2019   $607.72 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

11. First Aid  

 Those designated teachers holding valid Industrial First Aid Certificates, in schools 

where such attendants are required in accordance with WorkSafeBC Regulations, will be 

paid an allowance per annum, as follows:  

Effective July 1, 2013    $689.04  

Effective September 1, 2014   $702.82  

Effective January 1, 2015   $711.61  

Effective May 1, 2016   $714.81  

Effective July 1, 2016    $721.96  

Effective May 1, 2017   $721.96  

Effective July 1, 2017    $725.57  

Effective May 1, 2018   $732.82  

Effective July 1, 2018    $736.49  

Effective May 1, 2019   $743.85 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

ARTICLE B.33  EMERGENCY SERVICES        

1. An ADTU member shall apply in writing to the Board in September of each year to be 

designated as an emergency service volunteer pursuant to this Article. 

2. Emergency services shall pertain only to voluntary emergency rescue services, voluntary 

fire protection and voluntary ambulance driver/attendant.  
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3. Where a teacher (as designated in Article B.33.1) is called out for emergency services 

and is therefore unable to work, the Board will pay for the cost of the teacher teaching on 

call for one (1) teaching day. Additional days up to a total of three (3) teaching days may 

be granted by the Superintendent of Schools. Any payment the teacher receives for such 

service shall be returned to the Board. 

 

4. In the event that the teacher is injured while performing the voluntary emergency service 

and is in receipt of WorkSafeBC benefits, he/she shall be deemed to have been injured at 

work and Article G.26 (WCB Leave with Pay) shall apply for those days that school is 

normally in session. 

 

ARTICLE B.34  PART-TIME TEACHERS        

1. Experience Recognition 

 As of January 1, 1974, teachers appointed on a regular part-time basis in this district shall 

be allowed to accrue experience proportionate to the fraction of the school year for which 

they are employed in the district. 

2. Seniority  

 For the purpose of calculating length of service part-time employees shall receive credit 

for actual time worked up until September 1982. As of September 1982, part-time 

teaching shall be credited fully as if it were full-time service. Teachers who enter into 

bona fide job sharing as approved by the Superintendent of Schools shall be granted full-

time service for the purpose of seniority effective September 1, 1985. 

3. Severance Pay 

 Severance pay shall be calculated at the rate of five percent (5%) of one year's salary for 

each full year of service with the Board and prorated at the percentage time of 

employment for each part-time year of service to a maximum of one (1) year's salary. 

4. Sick Leave 

 Part-time employees shall accumulate and be eligible to use sick leave in proportion to 

the percentage of time that they teach. 

5. Non-Instructional Duties  

 The principal, after consultation with the staff committee, shall take into account the 

percentage of instructional time taught and endeavour to adjust the assignment of non-

instructional duties to reflect that percentage. 

6. Preparation Time  

a. Part-time employees shall be entitled to preparation time on a pro-rata basis. 
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b. When scheduling makes the assignment of part-time employee preparation time 

impractical, salaries must be increased on a pro-rata basis or other suitable 

arrangements may be made at the mutual agreement of both parties. 

c. Preparation time for part-time ADTU employees shall be scheduled in blocks of 

not less than thirty (30) minutes unless timetabling considerations makes such 

blocks impractical. In any event the preparation time shall be in blocks of not less 

than twenty (20) minutes. 

d. Part-time employees who do not register a class on a regular basis shall consult 

with the school principal (or Superintendent's designate in the case of Associated 

Professionals) to schedule such preparation time in blocks of not less than twenty 

(20) minutes. 

7. Professional Days - In-Service - Parental Interviews 

a. If a part-time employee is directed by the Superintendent of Schools or designate 

to attend the entire day for professional development activities, inservice activities 

or scheduled parental interviews occurring during the regular school day when the 

member would not normally work, he/she shall be paid for the entire day. 

b. If a part-time employee is directed by the Superintendent or designate to attend a 

portion of a day for scheduled parental interviews occurring during a regular day 

when the part-time employee would not normally work, he/she shall be paid in 

accordance with the following formula: 

 number of additional hours  

 worked during regular school day  X        salary scale  

 1000  

8. Pay 

a. A part-time employee shall be paid as determined by the category assigned by the 

Teacher Qualifications Service and experience and proportionate to their 

appointment. 

b. A part-time employee who substitutes for the teacher with whom he/she 

ordinarily shares the position will be paid on scale rather than at the teacher 

teaching on call rates. 

9. Benefit Plans  

a. Part-time employees with an appointment of 0.5 or greater shall be eligible to 

participate in all benefit plans. 

b. A part-time employee shall neither lose nor gain pay as a result of a statutory 

holiday. 
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c. Where a teacher requests and the Board approves a leave to move from a full-time 

appointment to a part-time appointment, the member may apply to purchase full-

time pension credits pursuant to the Teacher Pension Plan legislation. 
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call 

a. Effective April 1, 2006, a teacher teaching on call shall accumulate seniority for 

days of service which are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 
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1. one half (1/2) day for up to one half (1/2)day worked; 

2. one (1) day for greater than one half (1/2) worked up to one (1) day 

worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement. 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions 

7. Definition of Seniority 

a. In this Article, "seniority" means an employee’s  aggregate length of service in 

the employment of the Board, inclusive of service under temporary appointment. 

b.  In addition to the provisions of Article C.2.7.a, the seniority for an employee on a 

continuing contract shall include: 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article 

C.2.3; and 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case, shall an employee be credited with more than one (1) year of 

seniority for any school year. 

8. Determination of Seniority  

 When the seniority of two (2) or more employees is equal pursuant to Article C.2.7, the 

employee with the greatest continuous present employment with the Board shall be 

deemed to have the greatest seniority.  



Page | 64 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019  

a. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8, the employee with the greatest aggregate length of regular (not teacher 

teaching on call) service with another school authority recognized for salary 

experience purposes in this Agreement, shall be deemed to have the greatest 

seniority.  

b. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.a, the employee with the earliest date of employment with the Board shall 

be deemed to have the greatest seniority.  

c. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.b  then the employee to whom the earliest acceptance of an offer of a 

position was received by the Board shall be deemed to have the greatest seniority.  

d. For the purpose of this Article, leaves of absence in excess of one month shall not 

count toward aggregate length of service with the Board, except: 

i. maternity leave;  

ii. parental leave;  

iii. general/personal leave or self funded leave taken for professional 

advancement or educational upgrading;  

iv. parenthood leave;  

v. leave or secondment for duties with the ADTU;  

vi. leave for duties with the B.C. Teachers' Federation;  

vii. secondment to the Ministry of Education, a Faculty of Education, 

C.I.D.A., the Teacher Regulation Branch or pursuant to a recognized 

teacher exchange program;  

viii. leave inclusive of paid sick leave, extended sick leave (SIP) or WCB 

leave; absence while on paid leave of absence;  

ix. leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas;   

x. leave for elected office at the Provincial or Federal level; 

xi. Compassionate Care Leave pursuant to G.2 

e. For the purposes of this Article, continuity of service shall be deemed not to have 

been broken by resignation for purposes of maternity followed by re-engagement 

within a period of two (2) years, or by termination and re-engagement pursuant to 

Article C.3.  
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f. Authorized leaves of absence without pay shall not break the continuity of service 

but shall not be counted as seniority except as provided in Article C.2.8.d.  

9. Seniority List 

 The Board shall, by October 31 of each year forward to the Union a list of all teachers 

employed by the Board, in order of seniority calculated according to Articles C.2.8 to 

C.2.8.f (Determination of Seniority), setting out the length of seniority as of September 1 

of that year. The onus is on newly appointed teachers to provide the necessary 

documentation.  

 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.5  LAYOFF, RECALL, AND SEVERANCE 

1. Principle of Security  

Increased length of service in the employment of the Board entitles employees covered 

by this Agreement to commensurate increase in security of employment provided that the 

member possesses the necessary qualifications for the work available.  

2. Definition of Necessary Qualification  

In this Article, "necessary qualifications" means certification and educational preparation 

or experience or related experience that indicates the teacher will be able to perform the 
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duties of the position in a satisfactory manner following a reasonable period of 

familiarization.  

a. Should any question arise as to whether a teacher has, or does not have, the 

necessary qualifications for a particular teaching position, a grievance may be 

filed pursuant to Article A.6 (Grievance Procedure).  

3. Security of Employment Based on Seniority and Necessary Qualifications  

When, for bona fide educational, budgetary or administrative reasons, the Board 

determines that it is necessary to reduce the total number of teachers employed on a 

continuing contract by the Board, the members to be retained on the teaching staff of the 

District shall be those who have the greatest seniority, provided that they possess the 

necessary qualifications for the positions available and are prepared to go to the schools 

where positions are available. 

a. The Board may initiate transfers to implement the provisions of Article C.5.3. 

Any reasonable transfer in good faith for such purpose shall not be subject to any 

other provision of this Agreement otherwise dealing with transfers.  

b. A teacher will not be transferred from his/her teaching community without his/her 

agreement so long as there are individuals with less seniority holding teaching 

positions requiring similar necessary qualifications. Teaching communities are 

defined as the Alberni Valley, Ucluelet-Tofino, and Bamfield.  

c. Should transfers from one teaching community to another be necessary it will be 

done according to the District seniority list provided that the teacher has the 

necessary qualifications.  

d. Nothing in Articles C.5.3 or C.5.3.a shall be taken to require the Board to transfer 

a teacher with greater seniority for the purpose of retaining on staff a member 

with less seniority than that teacher.  

e. A teacher cannot elect or be forced into an assignment removed more than one 

division from his/her area of competency. The divisions are kindergarten, 

primary, intermediate, junior secondary and senior secondary.  

f.  The Board shall give each teacher it intends to terminate pursuant to this Article 

thirty (30) days notice in writing, such notice to be effective at the end of a school 

term, containing the reasons for the termination and a list of the teaching 

positions, if any in respect of which the Board proposes to retain a member with 

less seniority. The Board shall concurrently forward a copy of such notice to the 

Union. 

4. Teacher's Rights of Re-engagement  

 When a position on the teaching staff of the District becomes available, the Board shall, 

notwithstanding any other provision except Article  C.5.4.c of this Agreement, first offer 

re-engagement to the teacher who has the most seniority among those terminated 
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pursuant to this Article, provided that that member possesses the necessary qualifications 

for the available position. If that teacher declines the offer, the position shall be offered to 

the member with the next greatest seniority and necessary qualifications, and the process 

shall be repeated until the position is filled. All positions shall be filled in this manner 

while there are remaining teachers who have been terminated pursuant to this Article. 

a. A teacher who is offered re-engagement pursuant to Article C.5.4 shall inform the 

Board whether or not the offer is accepted, within 24 hours of the receipt of such 

offer. Teachers on the recall list are responsible for advising the office of the 

Superintendent of Schools in writing of any changes in address or telephone 

number to ensure they can be contacted readily, and of any changes in their 

certification to ensure they are considered for any vacancies which may arise.  

b. The Board shall allow five (5) days from an acceptance of an offer under Article 

C.5.4.a for the teacher to commence teaching duties, except that, where the 

member is required to give a longer period of notice to another employer, such 

longer period shall be allowed.  

c. A teacher’s right to re-engagement under this Article is lost:  

i. if the teacher elects to receive severance pay under Article C.5.8 of this 

Agreement; or  

ii. if the teacher refuses to accept two positions within the previous home 

school community for which he/she possesses the necessary qualifications; 

or  

iii. if twenty-eight (28) months elapse from the date of termination under this 

Article and the teacher has not been re-engaged. 

d. The following will not be considered a refusal under Article C.5.4.c.ii:  

i. refusal of a suitable teaching position outside of one's teaching community; 

or  

ii. refusal of a part-time position where a teacher previously held a full-time 

position, or vice versa.  

e. Teachers on recall who accept a part-time teaching position shall continue to have 

recall rights to a full-time position, and shall be offered a suitable full-time 

position according to the seniority list as soon as a suitable position becomes 

available. 

f.  Upon re-engagement, a teacher shall be entitled to a continuing appointment to 

the teaching staff of the District if he/she held a continuing appointment at the 

time of termination, or would otherwise be entitled to a continuing contract 

pursuant to this   Agreement. 
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g. Acceptance of a temporary position with the Board does not affect a teacher’s 

continuing appointment status.  

h. Teachers subject to recall shall request in writing to the Superintendent of Schools 

that they not be subject to recall notice for a stated period of time for any reason 

including:  

i. if at the time of such offers the teacher would be entitled to maternity 

leave; or  

ii. if at the time of such offers the teacher  is attending university; or  

iii. if at the time of such offers the teacher is medically unable to work.  

5. Re-Engagement Rights/School Opening September 

a. The Board will provide a list of all available positions to all teachers on the recall 

list on the Friday of the first week of school. 

b. Teachers  will have until 12:00 p.m. the following Monday to provide the Board 

with a list of positions in order of preference if they are unable to attend the 

meeting referred to in C.5.5.c. 

c. A meeting will be convened after school on the Monday identified in C.5.5.b to 

allow teachers  to select available positions pursuant to Article C.5 of the 

Collective Agreement.  Teachers must attend the meeting or provide a list of their 

selection(s) in order of preference.  Positions will be offered pursuant to Article 

C.5.4. 

d. If a teacher declines to select a position through this process, it may be considered 

as one refusal pursuant to Article C.5.4.c.i. 

e. Positions that arise following completion of steps 1 to 4 will be offered to teachers 

on the recall list pursuant to Article C.5.4. 

f. Teachers shall have twenty-four (24) hours in which to accept or decline the 

assignment offered pursuant to C.5.5.e. 

6. Recall List  

 The Board shall maintain a recall list. Copies of that list will be sent to each person on 

that list and the Union at least once during the fall and once during the spring term each 

year provided that the teacher supplies a current address.  

7. Sick Leave  

 A teacher re-engaged pursuant to this Article shall be entitled to all sick leave credit 

accumulated at the date of termination.  
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8. Benefits  

 A teacher who retains rights of re-engagement pursuant to Articles C.5.4 to C.5.4.h 

(Teacher's Rights of Re-engagement) shall be entitled, if otherwise eligible, to maintain 

participation in all benefits provided in this Agreement by payment of the full cost of 

such benefits to the Board and subject to plan regulations. Payment of the cost of such 

benefits to be shared in accordance with the provisions of Article B.11 (Benefits) for the 

first two months and thereafter the full cost to be paid by the teacher.  

9. Severance Pay  

 A teacher on continuing appointment who has one (1) or more years of continuous 

employment with the Board and who is terminated, save and except a member who is 

terminated for cause in accordance with the collective Agreement or the School Act and 

Regulations, may elect to receive severance pay at any time before the member's right to 

re-engagement pursuant to Articles C.5.4 to C.5.4.h (Teacher's Rights of Re-engagement) 

is lost.  

a. Severance pay shall be calculated at the rate of five percent (5%) of one year's 

salary for each full year of service with the Board and prorated at the percentage 

time of employment for each part-time year of service to a maximum of one (1) 

year's salary.  

b. The salary on which severance pay is calculated shall be the full rate shown on 

the Basic Salary Scale in Article B.1 (Basic Salary Scale) for that teacher at the 

time of termination.  

c. A teacher who receives severance pay pursuant to this Article and who, 

notwithstanding Article C.5 is subsequently rehired by the Board, shall retain any 

payment made under the terms of this section and in such case, for purposes only 

of Article C.5.9.a, the calculation of years of service shall commence with the 

date of such rehiring. 

d. The above provisions shall apply, with any necessary modifications, to any 

employees covered by this Agreement who are not teachers as defined in the 

School Act.  

10. Administrative Officers Returning to Teaching  

 When an administrative officer's contract has been concluded prior to the end of the 

school year, and he/she is returning to teaching, his/her placement shall be in accordance 

with Article 47 (Posting and Filling).  

a. In any event, no employee appointed by the Board and covered by this Agreement 

shall be terminated as a result of such placement.  

b. At year end, the placement of an administrative officer, whose administrative 

contract with the Board has concluded shall be in accordance with Article E.21 

(Staffing Procedures in Schools).  
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11. Disputes  

 Any questions regarding the interpretation, application, operation or alleged violation of 

this Article shall be subject to the Grievance Procedure and Arbitration as set out in 

Articles A.6 and A.7.  

 

ARTICLE C.20  TEACHER APPOINTMENTS        

1. All employees covered by this Agreement appointed by the Board to the district shall be 

appointed on a continuing appointment except for: 

a. temporary appointments made in accordance with this Article; and 

b. teachers teaching on call, subject to the provisions of this Agreement. 

2. The Board may employ a teacher on a temporary appointment for a period of one school 

year or less in the following circumstances: 

a. to replace a teacher during that member's leave of absence; or 

b. to fill a vacancy that arises during the school year; or 

c. to fill a position temporarily existing for a specified educational purpose; or 

d. to fill a position held by a Teacher Teaching on Call for a period of twenty (20) or 

more consecutive days. 

3. At the expiration of the period specified in the temporary appointment, the temporary 

appointment shall be deemed to be terminated. 

4. a. A teacher shall be granted a continuing appointment when the member has been 

employed by the Board on a temporary appointment for: 

i. at least four (4) FTE continuous months; and 

ii. an aggregate of fifteen (15) FTE months; and 

iii. has commenced and completed at least two (2) temporary appointments of 

any duration; and 

iv. is reappointed to another position in the district in addition to the temporary 

appointments referred to in  C.20.4.a.i,  C.20.4.a.ii and  C.20.4.a.iii. 

b. The calculation of employment with the Board for the purposes of Article 

C.20.4.a.i and C.20.4.a.ii shall commence July 1, 1990. 

c. Effective September 1, 1992, any part-time service of less than 0.5 FTE for the 

purposes of Articles C.20.4.a.i and C.20.4.a.ii shall be calculated in the following 

manner: 
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 .1 FTE as .2 FTE  

 .2 FTE as .5 FTE  

 .3 FTE as .5 FTE  

 .4 FTE as .5 FTE  

5. The Board will provide the Union with the following: 

a. a list of all temporary appointments by October 30 of each year; 

b. a copy of all appointment letters within three days of each appointment by the 

Board; and 

c. list of all employees in the bargaining unit on leave of absence or long term sick 

leave by October 30 each year. 

6. As soon as technically practical the list shall include the total F.T.E. months of service of 

the teacher on temporary contract providing that the member supplies to the Board the 

necessary initial documentation to calculate the member's aggregate F.T.E. service. 

7. a. Teachers on temporary appointments may be evaluated in accordance with Article 

C.24 (Evaluation of Teaching Performance), but in any event an evaluation shall 

be completed before: 

b. the temporary teacher's tenth (10th) consecutive month of service on a temporary 

appointment; or 

c. the fifteenth (15th) month of aggregate service on temporary appointments. 

 

ARTICLE C.21  TEMPORARY POSITIONS        

[See also Local Letter of Understanding #2] 

1. The Board may post a temporary position for a period of one school year or less in the 

following circumstances: 

a. to replace a teacher during that member's leave of absence; or 

b. to fill a vacancy that arises during the school year; or 

c. to fill a position temporarily existing for a specified educational purpose. 

2. A position which is temporarily created and has existed for two (2) consecutive school 

years shall be reviewed by the Board and made permanent or discontinued except those 

positions which are dependent upon annual external funding. 

3. In any one school year the number of temporary positions shall not exceed the number of 

teachers: 
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a. on leave of absence; 

b. on sick leave exceeding twenty (20) days; 

c. occupying temporarily existing positions; and 

d. occupying positions which become vacant during the school year. 

4. The Board will provide the Union with a list of all temporary positions by October 30 of 

each year. 

 

ARTICLE C.22  PART-TIME AND/OR SHARED APPOINTMENTS    

1. Request for Part-Time Appointment  

 A teacher with a full-time appointment to the teaching staff of the District may without 

prejudice to that appointment request a leave of absence specifying the fraction of time 

requested, and the length of time for which the part-time position is requested.  

a. Such leave of absence requests shall be made annually and if granted, will not 

jeopardize the teacher’s full-time continuing status with the Board.  

b. A teacher returning from the leave in Article C.22.1 effective the commencement 

of the school year shall be returned to the staff roster of the school at which the 

member held a full-time continuing position.  

i. A teacher on or returning from leave is eligible to apply for and fill a 

position pursuant to Article E.25 (Posting and Filling of Vacancies).  

ii. The teacher may return to a full-time appointment at an earlier date or may 

extend the period of part-time teaching by agreement with the Board if 

reasonable notice of the request for earlier or later return has been given.  

c. A teacher with a part-time position may without prejudice to that position request 

an additional specified part-time position for a specified length of time.  

2. Shared Position  

a. The needs of the District and the teachers are of prime consideration (including 

the costs to the Board), in determining a shared position. Request for such 

positions shall not be unreasonably denied. 

b. Teachers employed by the Board may jointly request specified job- sharing by 

March 1 for the following school year in respect of a single position. Where the 

request is granted:  

i. salary shall be pro-rated according to the percentage of time worked by 

each teacher;  
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ii. the Board shall pay the benefit contributions provided in Article  B.11 

(Benefits) as if both teachers were full-time teachers; 

iii. when one of the teachers agrees to work due to the temporary absence or 

illness of the other member, that member shall receive payment at full pro-

rata scale placement for all such work upon ratification of this Agreement; 

and  

iv. each teacher is considered for all other purposes to be on leave of absence 

with respect to the time not worked.  

c. All proposed shared positions will be outlined in writing by the respective 

teachers. All proposals should provide details on preparation time, supervision, 

appropriate organization of students and pupil evaluation.  

d. Teachers shall be informed of the implications of a shared position as it affects: 

tenure, benefits/compensation, seniority/job security, pensions and member 

evaluation.  

e. Upon completion of the shared position, the teacher(s) shall be entitled to return 

to the position held prior to shared position, unless an additional term is 

negotiated by, and acceptable to, all parties.  

f. Where a job sharing arrangement is dissolved:  

 i. the teacher shall, in order of seniority, be given the right of refusal of the 

former shared position, thereafter  

 ii. the teacher(s) will be placed in accordance with Article E.25 (Posting and 

Filling of Vacancies).  

g. Any additional term shall be negotiated and approved at least two school months 

before expiration of the current term.  

 

ARTICLE C.23  RETRAINING IN THE EVENT OF LAYOFF    

1. A teacher who receives notice of termination under Article C.5 shall be entitled to receive 

a leave of absence without pay within thirty (30) days of termination for up to one year 

for the purpose of retraining to qualify for another position with the Board.  

2. In the event that the teacher elects to receive such leave of absence, the Board shall 

amend the effective date of the termination notice to coincide with the beginning of the 

school year which next follows the expiry of the period of the leave, or of any extension 

thereof. 

3. An extension of the leave may be granted at the discretion of the Superintendent of 

Schools.  
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4. For the purposes of calculating severance pay, such leave will not count toward service 

with the Board.  

5. A teacher who receives leave of absence under this Article shall be eligible for Health 

and Welfare Benefits pursuant to Article G.39.1 (Health and Welfare Benefits While on 

Leave).  

 

ARTICLE C.24  EVALUATION OF TEACHING PERFORMANCE    

1. Purpose  

 The purpose of evaluation is to provide an accurate and objective measurement and 

record of performance.  

a. Teachers shall be evaluated only in accordance with the provisions set out in this 

Article.  

2. Definition  

 The term "Evaluation" refers to the action of assessing competence and holding all 

personnel, those evaluating and those being evaluated, responsible for their part in the 

assessment.   

3. Minimum performance standards must be uniform for all teachers and definable as 

central to sound instruction and supervision of students.  

4. Reports (General)  

 An evaluation of a teacher may be conducted in any year but all members shall receive a 

formal evaluation:  

a. during the first (1st) year in the district and every fifth (5th) year thereafter unless 

the teacher and the Superintendent of Schools otherwise agree; and  

b. at the written request of a teacher. Where such request is made after March 31st 

and there is insufficient time for a thorough supervisory process, the report shall 

be a summary document, waiving where necessary the procedures of this Article 

and stated as such.  

5. a. All evaluation reports prepared pursuant to this Article shall be:  

i. in writing; and  

ii. prepared independently and without collaboration on content or results; and  

iii. without supplementary written or oral reports. 

b. Under normal circumstances reports shall be prepared only by an administrative 

officer of the school to which that teacher is assigned, the Superintendent of 

Schools, a Deputy/Assistant Superintendent, or a Director of Instruction.  
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6. Involvement or non-involvement in extra-curricular or union activities shall not be 

commented upon by the evaluator.  

7. When any of the criteria/process set out in this Article or Appendix A, titled, "Criteria 

Critical to Teacher Competence", are not appropriate to the nature of the teacher’s 

assignment, (non-classroom assignment) the evaluator shall discuss and seek the 

member's agreement about the criteria/process which shall be followed. Such 

criteria/process to be consistent with the principles of the criteria/process in Article C.24 

and Appendix A titled, "Criteria Critical to Teacher Competence".  

8. Unusual circumstances which are beyond the control of the teacher shall be taken into 

consideration by the evaluator and noted in the report.  

9. a. If, prior to commencement of observations in accordance with this Article, the 

teacher believes that there exists an apprehension of bias on the part of the 

evaluator, the member shall request a meeting with the Superintendent of Schools 

and a representative of the ADTU to discuss the member's concerns. If after 

considering the representations of the teacher and the member's representative, the 

Superintendent of Schools determines that there is an apprehension of bias he/she 

shall appoint another evaluator to perform the evaluation.  

b.  If the apprehension of bias relates to the Superintendent of Schools, the teacher 

shall request a meeting with the Board to present his/her concerns. If after 

considering the presentations of the teacher and the member's representative, the 

Board determines that  there is an apprehension of bias, the Board shall appoint 

another evaluator to perform the evaluation. 

10. The evaluator who commences an evaluation shall be the person who makes the 

observations, confers with the teacher and prepares the report consistent with this Article.  

11. While it is intended to evaluate a teacher within his/her areas of training/expertise, where 

a member's assignment is substantially different from his/her professional 

training/expertise and/or preferences of teaching subjects and grades, the report shall 

reflect such discrepancies.  

12. Except in unusual circumstances an evaluation report shall be completed within three (3) 

months of the commencement of the first observation.  

13. Evaluation Process  

 The following describes the evaluation process. 

a. Notice of Evaluation  

 At least three (3) weeks prior to the commencement of observations, the evaluator 

shall meet with the teacher:  

i. to discuss the purpose of the evaluation, and   
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ii. to determine the expected time span of the observations, and  

iii. to provide the teacher with a copy of "Criteria Critical to Teacher 

Competence".  

b. Pre-Observation Conference  

 Within the three week period following the notice of evaluation, the evaluator 

shall meet with the teacher for discussion to clarify the process and criteria to be 

used.  

c. Lesson Observation  

i. The evaluator shall conduct a series of observations which shall include:  

(1) one or more pre-arranged formal classroom visitations; and 

(2) two or more unannounced formal classroom visitations, but in any 

event no more than six formal classroom visitations unless the 

teacher and the evaluator otherwise agree.  

ii. (1)  Periods chosen for observation shall be at appropriate times.  

(2)  The teacher shall, prior to the commencement of an observation, 

advise the evaluator if he/she believes that the observation should 

not occur pursuant to Article  C.24.13.c.ii.(1) .  

d. Post Observation Conferences 

 The evaluator shall meet with the teacher as soon as practical after each 

observation to share impressions and where necessary to provide a written 

statement of concern. 

e. Plan of Assistance 

 The evaluator shall provide the teacher, when required, with assistance 

appropriate to the development of a satisfactory standard of performance as it 

pertains to any of the evaluation criteria. Where the plan of assistance suggested is 

undertaken by the teacher, a reasonable time of implementation (not less than 

twenty (20) teaching days) shall be provided before another report is initiated. 

f. Preparation of Draft Report  

  The preparation of a draft evaluation report shall be based on:  

i. personal observations and other factual information; and 

ii.  the teacher’s general performance in school consistent with the criteria 

identified in Appendix A, titled, "Criteria Critical to Teacher Competence"; 

and  
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iii.  a series of observations in accordance with this Article.  

g. Review of Draft Report  

i.  The evaluator shall provide a copy of the draft report to the teacher at 

least two (2) working days prior to the submission of the final report and 

communicate or meet with him/her about it. Such meeting shall provide 

sufficient time for full discussion and clarification of the report.  

ii. The evaluator shall meet with the teacher about the draft report referred to 

in Article C.24.13.g, if the member so elects. The teacher may be 

accompanied by another member covered by this Agreement. If the 

teacher elects to be accompanied at this meeting he/she shall advise the 

evaluator prior to the meeting. 

h. Final Summative Rating  

i. The summative rating shall reflect satisfactory competence in each of 

three (3) criteria; instructional competence, classroom management, and 

professional conduct as identified in Appendix A. titled, "Criteria Critical 

to Teacher Competence".  

ii. The closing evaluative statement on a teaching report shall read as 

follows:  

   "The teaching performance is considered to be satisfactory"; or  

   "The teaching performance is considered to be less than satisfactory" 

i. Filing Final Report  

 The final report shall be filed in the teacher’s personnel file at the school district 

office. A copy shall be given to the teacher at the time of filing. One additional 

copy may be retained for a reasonable period of time by the author for his/her 

record. Except as required by law, all reports will be treated on a strictly 

confidential basis.  

j. Written Commentary  

 Teachers may submit a written commentary on any written report if so desired 

which shall be attached to and form a part of the report.  

14. General  

 For the instructive purposes of this Article it is recognized that the Superintendent of 

Schools or designate shall, except as limited by this Agreement, continue to exercise 

his/her normal discretion in supervising and advising regarding instruction consistent 

with the School Act and Regulations.  
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15. Any dispute with respect to the application of procedures contained in this Article or the 

contents of any report shall be subject to Article A.6 (Grievance Procedure).  

 

ARTICLE C.25  DISMISSAL AND DISCIPLINE FOR MISCONDUCT    

1. The Board shall not discipline or dismiss any employee bound by this Agreement save 

and except for just and reasonable cause.  

2. Where any employee is under investigation by the Board for any cause which may lead to 

discipline, the member and the Union shall be immediately advised.  

a. Where discipline may lead to suspension or dismissal the employee and the Union 

shall be advised in writing of that fact and of the particulars of any allegations 

then available unless such notification would prejudice the investigation. In any 

event the employee and the Union shall be notified of those matters at the earliest 

reasonable time and before any action is taken by the Board.  

b. The employee shall be represented by the ADTU pursuant to Article A.23.3 

"Right to Representation".  

3. The Board shall not dismiss or suspend (other than a suspension to which Section 15(5) 

of the School Act applies or temporary suspensions with pay) any employee bound by this 

Agreement unless it has, prior to considering such action, held a meeting of the Board 

with the member entitled to be present, unless the ADTU waives the right to such 

meeting. With respect to such meeting:  

a. the employee and ADTU shall be given seventy-two (72) hours notice;  

b. at the time such notice is given, the employee and the ADTU shall be given the 

reasons for the contemplated action and any documents and/or evidentiary 

information then available that will be considered at the meeting;  

c. if further relevant information related to the reasons for the dismissal or 

suspension becomes available within the seventy-two (72) hour period, this 

information shall be communicated forthwith to the teacher and the ADTU prior 

to the meeting. Either party may postpone the meeting for up to seventy-two (72) 

hours;  

d. the Board will consider any written replies to the allegations filed on behalf of the 

teacher prior to the meeting;  

e. the teacher shall:  

i. be accompanied by representatives and/or advocate appointed by the 

ADTU at the meeting;  

ii. hear the reasons for the contemplated action and have the right to ask 

questions and make submissions to the Board or have representatives ask 
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questions or make submissions on the employee’s behalf prior to and 

during the meeting;  

iii. be provided with any documents or evidentiary information that will be 

considered by the Board at the meeting.  

f. the decision of the Board shall be communicated in writing to the teacher and the 

ADTU and shall contain the reasons for the decision.  

4. Where an employee is suspended pursuant to Section 15(5) of the School Act, the Board 

shall prior to taking further action pursuant to Section 15(7) of the School Act hold a 

meeting in accordance with Article C.25.3 unless the right to such a meeting is waived by 

the ADTU.  

5. The Board and the Union recognize that disciplinary and dismissal matters must be 

treated confidentially.  

6. The Board shall not release to the media or the public information in respect of discipline 

or dismissal of a teacher except after first attempting to issue a joint press or information 

release and failing this either party shall notify the other of the general content of a 

release.  

7. Notwithstanding Article A.6 (Grievance Procedures) where an employee has been 

dismissed, the Union shall have the option of referring a grievance regarding the 

dismissal directly to arbitration as provided for in that Article.  

8. At an arbitration in respect of the discipline or dismissal of an employee, no material 

from the member's file may be presented unless the material was brought to the member's 

attention at the time it was placed on file, and no material which has been removed from 

the file pursuant to Article E.30 (Personnel Files) may be presented.  

9. Where an employee has been suspended pursuant to Section 15(4) of the School Act, the 

member shall be reinstated with full pay for the period of such suspension unless:  

a. on the final disposition of the matter the teacher is convicted of the offence 

charged; or  

b. just and reasonable cause exists for the taking of disciplinary action in the form of 

a suspension or dismissal arising from the events that gave rise to the criminal 

charge(s).  

 

ARTICLE C.26  DISMISSAL BASED ON PERFORMANCE     

1. The Board shall not dismiss a teacher on the basis of less than satisfactory performance 

of duties in accordance with the criteria critical to teacher competence as outlined in 

Appendix A, except where the Board has received at least three (3) consecutive reports 

pursuant to Article C.24 (Evaluation of Teaching Performance) of this Agreement 

indicating less than satisfactory performance. 
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2. The reports referred to in Article C.26.1 shall have been prepared in accordance with the 

process established in Article C.24 (Evaluation of Teaching Performance) of this 

Agreement, and in accordance with the following conditions:  

a. such reports shall have been initiated, prepared and filed over a period of time in 

excess of twelve (12) calendar months;  

b. at least one of the reports shall be a report of a Superintendent of Schools or a 

Deputy or Assistant Superintendent of Schools;  

c. the other two reports shall include only reports of:  

i. a Superintendent of Schools or a Deputy or Assistant Superintendent of 

Schools,  

ii. a Director of Instruction or District administrative officer in his/her area of 

expertise; or  

iii. an administrative officer of a school to which the teacher is assigned;  

d. the reports shall be prepared by at least two different evaluators except where one 

of the reports is prepared by a vice-principal. In this case the three reports shall be 

prepared by three different evaluators;  

e. the reports shall be prepared independently of each other. The evaluator who 

commences an evaluation shall be the person who makes the observations, 

confers with the teacher and prepares the report consistent with this Article;  

f. notwithstanding the foregoing, a report shall not be prepared by a person who has 

been found to have an apprehension of bias as determined in accordance with 

Article C.24.9 (Evaluation of Teaching Performance).  

3. Where a teacher receives a less than satisfactory report the Board shall consider:  

a. a request by the teacher to transfer to another assignment; or  

b. a request for a leave of absence pursuant to Article G.38 (Long Term Leave of 

Absence -[Non-Medical]) for up to one year for the purpose of taking a program 

of professional or academic instruction, in which case subsequent evaluation shall 

be undertaken not less than two (2) months or more than six (6) months after the 

teacher has returned to teaching duties.  

4.  Where the Superintendent of Schools intends to recommend the dismissal of a teacher on 

grounds of less than satisfactory performance, he/she shall   

a. at the earliest reasonable time, notify the teacher and the President of the ADTU 

of such intention; and  
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b. ensure that the teacher and his/her representative have the opportunity to appear 

before the Board at a mutually agreeable time no later than fourteen (14) days of 

such notice of intention.  

5. Where a first or second less than satisfactory report has been received by the Board, a 

subsequent evaluation will be completed within a six (6) month period unless there is 

mutual agreement on a time extension.  

6. Absence on sick leave or other leave of absence shall not be included in the calculation of 

the six (6) month period referred to in Article C.26.5.  

7. In the event of a less than satisfactory report and where a subsequent report is 

contemplated, the evaluator shall inform the teacher of the expected time span for the 

next series of observations.  

8. In the event that a teacher is absent due to illness or other leave of absence, a third report 

following two other reports indicating a less than satisfactory level of performance may 

be completed and filed in the absence of the member provided a sufficient number of 

observations as specified in Article C.24.13.c (Evaluation of Teaching Performance) have 

been completed in order to make an informed judgment.  

9. Where the Board decides to dismiss a teacher in accordance with this article, it shall 

communicate such decision in writing to the member and the Union setting out the 

reason(s) for the decision.  

 

ARTICLE C.27  PROBATIONARY APPOINTMENTS       

1. During the first nine (9) months of a teacher’s employment, exclusive of any leave of 

absence during or extending beyond those months and exclusive of the months of July 

and August, the Board may place the member on probation in accordance with this 

Article.  

2. No teacher shall be placed on probation unless they have received a less than satisfactory 

report prepared pursuant to Article C.24 (Evaluation of Teaching Performance) of this 

Agreement. The plan of assistance referred to in Article C.24.13.e shall be provided 

immediately following the filing of the report.  

3. Where a teacher is placed on probation the Board shall give the member written notice to 

that effect and inform the Union, such notice to be issued only after consultation with the 

Superintendent of Schools and consideration of any reports issued under Article C.24 

(Evaluation).  

4. The probation shall be effective until the earlier of:  

a. the Board not less than six (6) calendar months following the placement on 

probation, rescinds the probation; or 
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b. June 30 in the school year immediately following the school year in which the 

teacher is placed on probation; or  

c. the employment is terminated pursuant to Article C.27.5 or C.27.8.  

5. A teacher on probation may terminate his/her appointment without notice.  

6. If a teacher who has been placed on probation for the next school year so requests, the 

Board shall give serious consideration to transfer the member to a mutually agreeable 

assignment or school.  

7. A teacher on probation may be dismissed only after considering the plan of assistance 

referred to in Article C.27.2 and the receipt by the Board of a second less than 

satisfactory report prepared pursuant to Article C.24 (Evaluation of Teaching 

Performance) of this Agreement except Article C.24.13.e. 

8. The Board may dismiss a teacher on probation by giving thirty (30) days' notice in 

writing, providing that the notice shall not be given during the first thirty (30) days of 

probation and that there shall be at least twenty (20) teaching days included in the notice 

period, such notice to be issued only after consultation with the Superintendent of 

Schools and consideration of a second less than satisfactory report prepared pursuant to 

Article C.24 (Evaluation of Teaching Performance).  

9. A teacher who has received notice pursuant to Article C.27.3 has the right to discuss the 

reasons with the principal of the school and the Superintendent of Schools, and may, 

where the Board so determines, be interviewed by the Superintendent of Schools and the 

Board, or the Superintendent of Schools and a committee of the Board.  

10. A teacher may be accompanied by another member or by a representative of the ADTU 

who may represent and/or advise the member during an interview referred to in Article 

C.27.9.  

11. The standard for the dismissal of a probationary teacher shall be the lack of suitability 

based on teacher performance consistent with the criteria identified in Appendix A, titled, 

Criteria Critical to Teacher Competence.  

 

ARTICLE C.28  ITINERANT TEACHERS 

1. Travel time between schools of itinerant teachers who regularly enroll classes shall be 

part of the teachers' total instructional assignment.  

2. Itinerant teachers who regularly enroll classes shall not be required to provide instruction 

to more students than can reasonably be scheduled within the time available pursuant to 

Article D.21 (Duration of School Day).  

3. Itinerant teachers shall have access to clerical time, storage facilities, work space and 

supplies on the same basis as other teachers.  
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ARTICLE C.29 TEACHER TEACHING ON CALL/UNCERTIFIED PERSONS 

EMPLOYMENT RIGHTS  

1. Definitions 

a. A Teacher Teaching on Call is a teacher who is currently certified in B.C. and 

who is employed by the Board as a Teacher Teaching on Call. 

b. A substitute person is a person who is not certified in B.C. but is employed by the 

Board as a substitute teacher. 

2. Dispatching Service  

 The Board may operate a Teacher Teaching on Call dispatching service. 

3. Lists of Teachers Teaching on Call 

a. The Board shall maintain a list of teachers teaching on call for the school year. 

The Board shall forward to the Union a copy of such a list in September and shall 

provide the Union with subsequent amendments as produced. 

b. The Board shall select teachers who possess a valid B.C. teaching certificate in 

preference to persons not possessing such a certificate. 

4. A certified Teacher Teaching on Call shall not be removed from the Teacher Teaching on 

Call list unless the following conditions have been met: 

a. When concerns about a Teacher Teaching on Call’s performance arise an 

administrative officer shall meet with the TTOC and provide a written 

commentary outlining concerns with respect to his/her performance, make 

recommendations for improvements and outline the required expectations to be 

met. 

b. In the event that the performance concerns continue 

i. after a minimum of four (4) days of replacement teaching in that school, or 

such earlier period when a deteriorating learning situation warrants, 

following the meeting referred to in Article C.29.4.a; and 

ii. after an administrative officer of that school has observed the Teacher 

Teaching on Call during a lesson and has provided written performance 

comments to the teacher, then the teacher may be advised by the 

administrative officer referred to in C.29.4.a that a recommendation to the 

Superintendent will be made to remove the teacher from the list of that 

school. 

c. Upon receipt of two (2) such recommendations within eighteen (18) months 

pursuant to C.29.4.b, the Superintendent may remove the certified Teacher 

Teaching on Call from the district Teacher Teaching on Call list. 
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5.  Those selected as teachers teaching on call/substitute persons shall be placed on one of 

the following three (3) lists: 

a. List A 

 Those who possess a valid B.C. teaching certificate. 

b. List B  

 Those certified by other than B.C. jurisdictions and those holding degrees from 

accredited universities who have been previously employed by the Board as a 

teacher teaching on call for a minimum of twenty (20) teaching days. 

c. List C  

i. Those who are in the process of completing or have completed within the 

last year: 

1. three (3) units related to teaching; or 

2. 1-1/2 units relating to teaching and an inservice approved by the 

Superintendent of Schools. 

 ii. Any other person acceptable to the Board. 

6. Employment Rights  

a. A Teacher Teaching on Call who is replacing a teacher for a period in excess of 

twenty (20) uninterrupted days shall be granted a temporary appointment on the 

twenty-first (21) day until such time as the position is filled in accordance with 

Article E.25 (Posting and Filling of Vacancies). Seniority, experience and sick 

leave credit shall be calculated retroactive to the first day of service in that 

position. 

b. Retroactive to July 1, 1992, a Teacher Teaching on Call who works for a total of 

180 full-time days of replacement time for the Board will receive credit for one 

(1) year's teaching experience and a one (1) step increase on the increment scale. 

Payment on the new experience level shall begin September 1 or February 1 

immediately following accrual of the 180 full-time days. 

c.  Effective September 19, 2014, teacher teaching on call experience credit and 

increments are accrued in accordance with Article C.4 Teacher Teaching on Call 

Employment and can be transferred in accordance with Provincial Letter of 

Understanding No. 16. 

7. Teachers teaching on call shall not be subject to any of the provisions of this Agreement 

other than this Article and any other Article where so specifically stated, except: 
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Sexual Harassment 

Grievance Procedure 

Arbitration 

Labour Disputes 

Personnel Files 

Extra Curricular Activities 

Health And Safety 

Supervision Duties (Noon Hour) 

Reimbursement for Personal Property Loss 

8. Call-Out 

a. Teachers teaching on call residing in School District No. 70 should be given 

preference. 

b. Priority for assignments shall first be given to those teachers teaching on call on 

List A in each school. 

c. Factors that will be considered by the administrative officer in the call-out of 

teachers teaching on call will include educational preparation and/or experience or 

related experience, equity, suitability, and continuity of instruction. 

d. Should a Teacher Teaching on Call on List A in each school not be so qualified 

because of the area of specialty required in the assignment, a person with 

appropriate expertise and/or experience will be selected from List B in each 

school for the assignment. 

e. Should a substitute person on List B in each school not be so qualified because of 

the area of specialty required in the assignment, a person with appropriate 

expertise and/or experience will be selected from List C for the assignment. 

f. Should no teachers teaching on call with appropriate qualifications and experience 

be available to provide instruction in accordance with Articles C.29.8.c, C.29.8.d 

and C.29.8.e above, priority for assignment will first be given to a person on List 

A, then List B, then List C. 

9. Evaluation  

a. An evaluation of a Teacher Teaching on Call may be conducted at any time with a 

minimum of one (1) day's notice except in circumstances where immediate 

intervention is necessary. 

b. A Teacher Teaching on Call may request a report from the principal of a school 

after five (5) days of teaching in that school and only on the second or subsequent 

consecutive day of service for the same teacher. 

c. A Teacher Teaching on Call may request a written report up to two (2) times each 

school year. 
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10. The report process for a Teacher Teaching on Call shall include: 

a. provision of criteria consistent with criteria identified in Appendix A titled, 

"Criteria Critical to Teacher Competence", but may be altered to suit the scope 

and duration of the assignment(s); 

b. a single formal lesson observation; 

c. a post-observation conference; and 

d. a written summary report. 

11. The report shall be presented to the Teacher Teaching on Call within two (2) weeks of the 

formal observation. One (1) copy of the report is to be provided to the Teacher Teaching 

on Call and one (1) copy is to be filed at the Board Office. 

12. Utilization of Teachers Teaching on Call 

a. Under normal circumstances, a Teacher Teaching on Call will be engaged to 

replace an teacher who is absent due to illness. 

b. In the event that a teacher who does not have a regular classroom assignment is 

absent, the principal after consultation with the teacher who is absent, shall 

determine whether a Teacher Teaching on Call shall be called to properly 

facilitate continuity of instruction. This clause shall not apply to absences of 

teacher-librarians where teachers teaching on call shall normally be called subject 

only to availability. 

c. Subject only to the availability of teachers teaching on call, the absence of an 

itinerant teacher shall not affect the preparation time an elementary teacher is 

entitled to pursuant to this Article. 

d. Principals shall make reasonable efforts to utilize available teachers teaching on 

call time to restore the loss of preparation time of a teacher who takes the 

assignment of a teacher  who is temporarily absent. 
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 
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v. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Local Provisions 

 

4. Each teacher shall be entitled to preparation time as follows:  

a. secondary teachers shall receive a minimum of an average of one teaching block 

out of eight (12.5%) preparation time over the course of a school year;  

b. Elementary teachers shall receive a minimum of an average of one hundred (100) 

minutes (one hundred and ten (110) minutes effective June 30, 2019) per week for 

in- school preparation over the course of the school year. The minutes of 

preparation time shall be scheduled in accordance with Article D.4.3. 

c. middle school teachers shall receive over the course of a school year, a minimum 

of an average of twelve and one-half percent (12.5%) personal preparation time. 

d. notwithstanding the above, the teacher and the principal may mutually agree to an 

alternative arrangement for the provision of preparation time.  

5. Preparation time for full-time teachers who register a class on a regular basis shall be 

scheduled in blocks of not less than 30 minutes, unless otherwise mutually agreed upon 

between the member, staff committee and the principal.  

6. Where a teachers schedule preparation time is lost due to a scheduled interruption of the 

normal instructional work week as a result of a statutory holiday; a non-instructional day; 

a cultural event; or an unscheduled interruption of the normal instructional week or in the 
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event of a reduced work week, the issue of the time lost to individual teachers in a school 

shall be referred to the school staff committee for resolution. It is understood that such 

resolution shall be at no additional cost to the Board. 

7. Teachers who do not register a class on a regular basis shall consult with the school 

principal (or Superintendent's designate in the case of Associated Professionals) to 

schedule such preparation time in blocks of not less than twenty (20) minutes. 

 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 
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iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

ARTICLE D.20  REGULAR WORK YEAR FOR TEACHERS      

1. The annual salary for employees covered by this Agreement shall be payable in respect of 

the regular work year which shall not exceed 194 days per school year.  

2. The regular work year for teachers shall be published by the Board before December 1 of 

the preceding year.  

3. The regular work year shall be scheduled between the Tuesday after Labour Day and the 

last Friday in June of the subsequent calendar year, excluding Saturdays, Sundays, 

Statutory Holidays, Christmas Break and Spring Break.  

4. The regular work year shall be extended in those years as required by legislation, 

regulation, or Ministerial Order.  

5. The first day of Christmas Break shall be on the Monday preceding December 26. School 

shall reopen on the Monday following January 1 unless January 1 is a Sunday then the 

school shall reopen Tuesday, January 3.  

6. The first day of Spring Break shall be the third Monday in March. School shall reopen 

the fourth Monday in March. If the fourth Monday in March is Easter Monday, school 

shall reopen on the Wednesday following the fourth Monday in March. 

7. The working year for employees shall include:  

a. five (5) days for Professional Development;  

b. two (2) days for School-Community Interaction Days;  

c. two (2) afternoons for parent/teacher interviews; 

d. and one year-end administrative day.  

8. In addition to the provisions of Article D.20.7, the instructional year for middle school 

teachers shall include two (2) School Planning Days. School Planning Day activities shall 

be determined by the school principal in consultation with the school staff. School 
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Planning Day activities include, but are not limited to, staff meetings, class/school 

organization meetings, teacher planning time, and other year end activities. 

9. The schedule of days for professional development and the dates for these days as 

organized by the Professional Development Committee shall be submitted to the 

Superintendent of Schools on or before June 1 for the following September to December 

and by December 1 for the following January to June for approval by the Board.  

10. No employee shall suffer loss of pay in the event of a Board ordered closure of a worksite 

due to weather, flooding or damage to the worksite.  

11. In the event that legislation is enacted that substantially alters the operation or effect of 

any provision of this Article, Article A.8 Legislative Change shall apply. 

 

ARTICLE D.21  DURATION OF SCHOOL DAY      

[See also Local Letter of Understanding #3] 

1. Elementary 

a. Each full-time elementary teacher's weekly instructional hours, exclusive of noon 

intermissions, shall not exceed twenty-three (23) hours and forty-five (45) 

minutes inclusive of preparation time as set out in Article D.4 (Preparation Time). 

b. An elementary teacher shall not be required to offer instruction beyond an interval 

of six (6) hours per day.  

2. Middle School 

a. Each full-time middle school teacher’s weekly instructional hours, exclusive of 

regular noon intermissions, shall not exceed twenty-five (25) hours inclusive of 

classroom instruction and team meeting time, and preparation time as set out in 

Article D.4. 

b. Where teachers are released from instructional duties to participate in mandatory 

team meeting time, such meeting time shall not exceed an average of 48 minutes 

per week over the course of a school year. If team meeting time is scheduled 

outside instructional hours, the provisions of Letter of Understanding #3 shall 

apply. 

c. A middle school teacher shall not be required to offer instruction beyond an 

interval of six (6) hours and thirty (30) minutes per day. 

3. Secondary 

a. Each full-time secondary teacher's weekly instructional hours, exclusive of 

regular noon intermissions, shall not exceed twenty-five (25) hours and forty-five 

(45) minutes inclusive of preparation time as set out in Article D.4.  
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b. A secondary teacher shall not be required to offer instruction beyond an interval 

of six (6) hours and thirty (30) minutes per day.  

4. Notwithstanding the above, the school staff, with agreement of the administration of the 

school and the approval of the Board, may alter the duration of the school day for a 

specific purpose under the following conditions:  

a. such alteration is confirmed by a seventy-five per cent (75%) secret ballot vote of 

all teachers on staff; and  

b. the accumulated time shall be used for purposes for which the alteration was 

intended and will for such time which falls within the normal instructional day be 

attended by all staff unless excused by the administrative officer;  

c. in the event that the activity extends beyond the normal instructional day a 

teacher’s  attendance shall be considered voluntary.  

5. Specific teaching positions in the VAST program may be exempted from the six (6) hour 

and thirty (30) minute interval with the mutual agreement of the Board and the Union. 

For the term of this Agreement, the position which includes the evening shift shall be 

exempted from this Article.  

6. In the event that legislation is enacted that substantially alters the operation or effect of 

any provision of this Article, the Legislative Change clause (Article A.8) shall apply.  

 

ARTICLE D.22  SUPERVISION DUTIES (NOON HOUR)      

1. No teacher shall be required to perform school supervision duties during the school's 

regularly scheduled noon hour intermission.  

 

ARTICLE D.23  EXTRA-CURRICULAR ACTIVITIES     

1. Teachers and the Board recognize and support extra-curricular activities as a desirable 

addition to the school program. It is recognized that certificates of appreciation may be 

presented to teachers who contribute to extra-curricular activities.  

2. Extra-curricular programs and activities are those which normally occur beyond regular 

class hours and are beyond the provincially prescribed and locally determined curricula 

of the school district.  

3. The Board and the Union encourage teachers to participate in extra-curricular activities, 

but the Board recognizes that such activities are voluntary. 

4. While voluntarily involved in extra-curricular activities authorized by the administrative 

officer, teachers shall be considered to be acting in the employ of the Board.  
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ARTICLE D.24  STAFF MEETINGS       

1. Teachers shall attend regular and emergency staff meetings unless excused by their 

principal. 

2. The principal shall give seven (7) days of notice of a regular staff meeting. 

3. Where seven (7) days of advance notice is not given, teachers shall make an effort to 

attend such meeting(s). 

4. An agenda of items shall be given to teachers at least two (2) days prior to any staff 

meeting. 

5. Teachers may place items on the agenda to be considered. 

6. Summary notes shall be maintained and copies shall be provided to staff. 

7. Regular staff meetings shall be held on school days as defined by the school year 

calendar.  Such regular staff meetings shall not be scheduled: 

a. to commence more than one hour prior to the beginning of classes, or to conclude 

no later than one hour forty-five minutes (1h 45m) after the dismissal of students; 

or 

b. on weekends or holidays; or 

c. during recess or during the noon intermission unless with the agreement of the 

school staff committee; 

d. more than once a month. 

8. Teachers shall make a reasonable effort to attend staff meetings that extend beyond the 

time frame set out in Article D.24.7.a. 

9. Teachers shall attend staff meetings held outside the time frames set out in this Article on 

a voluntary basis. 

 

ARTICLE D.25   TECHNOLOGICAL CHANGE       

1. Definition  

 For the purposes of this Agreement the term "technological change" shall mean change 

introduced by the Board in the manner in which it carries out educational operations and 

services due to the introduction of new equipment and/or material of a different nature or 

kind than previously used, where such change or changes significantly affect the terms 

and conditions or security of employment of employees covered by this Agreement or 

alters significantly the basis on which the Agreement was negotiated. Changes in the 

language of instruction are included in this definition. 
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2. Notice and Discussion  

 When it is determined that the introduction of a technological change is under 

consideration or is to be introduced, the Board shall notify the Union in writing. Such 

notice shall be given at least ninety (90) days before the term in which the introduction of 

the technological change is intended. Once such notice is given, the Board will discuss 

the matter with the Union. 

3. Information  

 The notice of intent to introduce a technological change shall contain: 

a. the nature of the change; 

b. the effective date of the change; and 

c. the approximate number, type and location of ADTU members likely to be 

affected by the change. 

 The Board shall update this information as new developments arise and modifications are 

made. 

4. Consultation  

 Once notice of a technological change has been given pursuant to this Article, the Board 

shall consult with the Union on ways in which employees in the bargaining unit who may 

be affected can adjust to the effects of the technological change. 

a. Such consultation shall include: 

i. the provision of training or retraining to one or more employees covered 

by this Agreement; and 

ii. the transfer or rearrangement of employees to other assignments. 

5. Resulting Agreements 

 When the parties agree to appropriate solutions to the problems arising out of intended 

technological changes, the solutions shall be prepared as a letter of agreement between 

the parties and such letters of agreement shall have the same effect as the provisions of 

the existing Agreement and shall be subject to the grievance procedure. 

6. This Article represents the agreement between the Board and the Union on technological 

change as contemplated by the Labour Relations Code, R.S.B.C. 1996, c.244 with 

amendment. 

 

ARTICLE D.26  HEALTH AND SAFETY        

1. Teachers shall work in facilities that are clean and where temperature, ventilation, 

lighting, humidity, sound level and other physical conditions are hygienic, safe and 

conducive to effective teaching. 
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2. The standards are outlined in AP 7200 which shall not be altered, amended or deleted 

without consultation with the ADTU. 

3. Teachers may report any deviations from the standards outlined in Policy 2701 that 

substantially affect their instructional area to the administrative officer in charge who 

shall immediately take action to remedy the deviation. In the event that the deviation is 

not remedied within one (1) hour of the teacher’s report to the administrative officer in 

charge, the member will not be required to continue to teach in the instructional area that 

is affected by the deviation. 

4. a. Where students are not dismissed when conditions are less than outlined in Article 

D.26.1 and D.26.2, the administrative officer shall attempt to arrange an 

appropriate alternate work environment in the school or failing this, seek the 

approval of the Superintendent of Schools to have the teachers work elsewhere. 

Teachers shall assist in ensuring the care and safety of the students. 

b. Where students are dismissed because of conditions less than outlined in Article 

D.26.1 and D.26.2, teachers shall assist in the dismissal of the students and in 

ensuring the safety of the students until all students have been dismissed. 

Teachers shall not be required to be in attendance in the area of the school so 

affected. 

5. Teachers should report problems of health and safety to the school administrative officer 

and if necessary the District Safety Committee. 

6. a. There shall be a safety committee established by the Board whose operation, 

function and responsibility shall be consistent with the guidelines and regulations 

established pursuant to the Workers' Compensation Act. 

b. Two (2) representatives appointed by the ADTU shall serve on the Health and 

Safety Committee pursuant to Board Policy 710. 

7. The Board shall ensure that each worksite has a copy of the Occupational Health and 

Safety Regulations of the Workers' Compensation Act and copies of Board Policy 710 

and AP 7000. 

 

ARTICLE D.27  PERSONAL CARE        

1. Personal Care 

 On a regular or predictable basis, teachers shall not be called upon to:  

a. administer medication nor other medical procedures, and/or  

b. provide personal care such as feeding and/or toileting. 

2. A teacher supervising a student who may require medication for emergency treatment 

will be provided with child-specific training by an appropriate health care professional, to 

the satisfaction of the teacher and health-care professional. 
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3. AP 5200 Treatment of Pupils with Medical Problems shall not be amended or deleted 

from District policy without prior consultation with the ADTU. 

4. Expedited Arbitration 

 A grievance in respect of this Article may be referred to expedited arbitration.  

 

ARTICLE D.28  TEACHER PARTICIPATION IN PLANNING NEW SCHOOLS 

AND/OR RENOVATING EXISTING SCHOOLS     

1. When new school construction or major school renovations are planned, the Board shall 

include representatives of the ADTU in the planning process. 

 

ARTICLE D.29  ENGLISH AS A SECOND LANGUAGE CLASSES     

1. The Board shall make every effort to ensure that adequate facilities and professional 

services exist for students in ESL classes. 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  

 

2. Definitions 
 

a. Harassment includes: 
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i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes. 
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b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii.  Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 
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at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 
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ARTICLE E.20  TEACHER ASSIGNMENTS        

1. Teacher assignments within a school are the responsibility of the principal after 

consultation with the staff committee, and in the case of Associated Professionals the 

Superintendent of Schools.  

2. Any reference in this Article to "Superintendent" shall be deemed to include a reference 

to a designate of the Superintendent.  

3. Certification, educational preparation, experience, related experience, and personal 

preferences of the teacher shall be taken into consideration before assigning a member.  

4. Teacher assignments shall not be used for disciplinary purposes.  

5. Upon request of a teacher, the principal or Superintendent in the case of Associated 

Professionals shall meet with the member to discuss the member's proposed assignment.  

6. When a teacher’s instructional level and/or subject area is changed during a school year, 

resulting in new preparation, the member shall be entitled to a minimum of one (1) day's 

release time. 

 

ARTICLE E.21  STAFFING PROCEDURES IN SCHOOLS      

[See also Local Letter of Understanding #4] 

Year End Staffing  

1. Prior to April 15 the Superintendent shall place teachers returning from approved leave of 

absence onto the staff roster of the school from which the leave was granted.  

2. A teacher who left a continuing position at one school in order to temporarily fill a 

position at another school, at the conclusion of the temporary position, shall be returned 

to the staff roster of the school at which the member held a continuing position.  

3. Teachers having a continuing appointment and who cannot be placed pursuant to Article 

E.21.1 and E.21.2 shall be placed pursuant to Article E.21.10.a.  

4. By April 15 the Superintendent shall notify each school of the intended staffing allotment 

for that school for the next school year  

5. Prior to May 1:  

a. the Principal, or designate(s), of each school will develop the initial staffing needs 

of the school and shall propose a draft timetable(s) and staff assignments for the 

next school year;  

b. the staff committee will meet to consult with the Principal regarding the draft 

timetable(s), the staff positions, and the teaching assignments required in the 

school for the next school year;  
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c. following the staff committee meeting the principal shall assign the teachers on 

the staff roster to assignments based on their certification and educational 

preparation or experience or related experience; 

d. if there are more teachers of a particular discipline or teaching area in a school 

than are required in that school, and the extra member(s) cannot be placed in 

another assignment for which the member(s) is qualified, the principal will 

provisionally assign the extra member(s) into the department(s) or teaching 

area(s) in the school for which he/she is qualified.  

6. On or about May 1, teachers shall be notified of their intended assignment for the next 

school year. 

Surplus Teachers  

7. Where there are more teachers assigned to one discipline or teaching area than are 

required by the school, and those members cannot be placed pursuant to Article E.21.5.d, 

the principal will first ask for a volunteer to be declared surplus to the school. Should no 

volunteers be available, the teacher with the least district seniority in that discipline or 

teaching area shall be declared surplus to the school.  

8. After first notifying the teacher(s) concerned, the principals shall notify the 

Superintendent and the Staff Committees of the names of those members declared surplus 

to their schools.  

9. A list of all teachers declared surplus in order of seniority will be compiled and made 

available from the Superintendent of Schools. 

10. a. In the event that a teacher is declared surplus and no vacancy for a continuing 

position within his/her teaching area or discipline is known to exist:  

b. the teacher within the same discipline or teaching area in the surplus member's 

teaching community as defined in Article C.5.3.b (Seniority-Layoff-Recall-

Severance Pay) who has the least seniority within the discipline or teaching area 

will be identified; and  

c. the surplus teacher will be provided with the option of:  

d. taking the position of the teacher identified pursuant to Article E.21.10.b in which 

case that member will then be considered a surplus teacher; or  

e. applying for posted vacancies pursuant to Article  E.25 (Posting and Filling of 

Vacancies).  

11. Posted vacancies shall be filled as rapidly as is practical and resulting vacancies will be 

re-posted in accordance with Article  E.25 (Posting and Filling of Vacancies).  
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12. Prior to June 1, the Superintendent of Schools shall issue sufficient termination notices, 

no earlier than May 1 in order to provide teachers on the surplus list who have not yet 

been placed, with positions within the district commensurate with their qualifications. 

[See also Mid-Contract Modification #1  re: Year-End Staffing Procedures at pages 120-121.]   

 

ARTICLE E.22   TRANSFER INITIATED BY THE TEACHER    

1. Teachers may apply for transfer in writing to the Superintendent of Schools at any time, 

indicating preference such as location, program, subject and/or instructional level. In 

addition, teachers may apply for any vacant position posted pursuant to Article E.25 

(Posting and Filling of Vacancies).  

2. Where two or more teachers request transfer to the same position, the selection of the 

successful candidate(s) shall be based on certification, educational preparation or 

experience, and suitability for the position(s) available. Where two candidates are both 

qualified in terms of certification, educational preparation or experience, and suitability, 

seniority shall prevail. 

3. If the request for transfer is granted, the teacher shall be informed verbally, followed by 

written Board confirmation.  

4. On request of the teacher, the member shall be advised of the reasons for denial of the 

transfer request.  

5. The above provisions outline the conditions under which the Board shall exercise its right 

to transfer teachers.  

6. The term "transfer" shall mean changing the position of a teacher from one school to 

another school.  

 

ARTICLE E.23   TRANSFERS INITIATED BY THE BOARD      

1. Unless otherwise specified in this collective Agreement, the Board may initiate a transfer 

of a teacher only for reasons of declining enrolment or other educationally sound reasons.  

2. Where a Board-initiated transfer is intended, a Board official shall meet with the teacher 

and an ADTU representative prior to the recommendation for transfer being made to the 

Board. This meeting shall take place as soon as possible but in any event by at least May 

15 in the school year prior to the intended transfer. 

a. The meeting shall include the nature of the transfer, the reasons for it, and any 

other pertinent data pertaining to the transfer; and  

b. the meeting shall take place at the close of the school day, or if it occurs during 

the teaching day, the teacher will not be required to return to the classroom for the 

balance of that day.  
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c. the teacher shall have the opportunity to consider the matter and respond within a 

reasonable time which shall not be less than one working day.  

3. A teacher cannot be forced into an assignment removed more than one division from 

his/her area of competency. The divisions are:  primary (K-3), intermediate (4-7), middle 

(6-8) where such schools exist, and secondary (8-12). 

4. A teacher will not be transferred from his/her teaching community without his/her 

agreement. Teaching communities are defined as the Alberni Valley, Ucluelet-Tofino and 

Bamfield.  

5. In the event that a teacher is transferred by the Board within his/her division defined in 

Article E.23.3, the member shall receive a minimum of one day release time for 

orientation. The Superintendent or designate, in consultation with the teacher, shall 

determine additional release time for the purposes of planning and preparing for the 

member's new assignment.  

6. In the event that a teacher is transferred by the Board to an assignment which is one 

division removed from his/her area of competency as defined in Article E.23.3and which 

is significantly different from the assignment held, the Superintendent in consultation 

with the school principal, shall determine appropriate release time for the teacher but in 

no case shall such release time be less than:  

a. a minimum of one (1) day for orientation; and  

b. a minimum of two (2) days for the purposes of planning and preparation for 

his/her new assignment.  

7. A teacher who is transferred by the Board for reasons of projected enrolment decline, 

position reduction or other such factor shall have the opportunity of returning forthwith to 

the school previously assigned in the event that:  

a. the projected factors do not actually materialize by September 30 of the school 

year; and  

b. the identical or similar assignment held by that teacher is available; or  

c. the conditions in E.23.7.c are not met and an assignment in his/her area of 

competency for which the teacher is qualified is available.  

8. The above provisions outline the conditions under which the Board shall exercise its right 

to initiate a teacher transfer.  

 

ARTICLE E.24  QUALIFICATIONS DEFINED    

In this Agreement, the following definitions apply: 
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1. Certification means  

 A valid B.C. teaching certificate  

2. Educational Preparation means  

 Three (3) courses or nine (9) units related to the position 

3. Experience means  

 At least one (1) year of successful responsibility in a similar position  

4. Related Experience means  

 Performance in a related setting which provides a reasonable expectation that the teacher 

will be able to perform the duties of the position in a satisfactory manner.  

 

ARTICLE E.25  POSTING AND FILLING OF VACANCIES      

[See also Local Letter of Understanding #2, Local Letter of Understanding #5, and 

Appendix B.] 

1. In this Article "vacancy" means a position which continues to exist or is newly created to 

which an teacher is not assigned after transfers pursuant to Articles  E.22 (Transfer 

Initiated by the Teacher) and Article  E.23 (Transfer Initiated by the Board) and member 

assignments pursuant to Article  E.20 (Teacher Assignments). All teachers are eligible to 

apply for vacancies.  

2. a. Where a teaching vacancy exists in a school, the principal in consultation with the 

staff committee of that school shall, in conjunction with the Office of the 

Superintendent of Schools, assess the educational needs of the school and specify 

the position to be filled. Where an Associated Professional or district teacher 

vacancy exists the Office of the Superintendent shall assess the educational needs 

and specify the position to be filled.  

b. A temporary position becomes a vacancy on expiration of the term specified for 

the temporary position if the position continues to exist.  

c. If a position becomes vacant during a school year, the position shall be posted as a 

temporary position until the end of the school year at which time it will be 

reposted if it continues to exist.  

d. Advertisements and application forms for appointment to the teaching staff of the 

District shall not include reference to extra- curricular activities and programs and 

such matters shall not form part of any contract of employment.  
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3. Postings  

a. All vacancies will be posted throughout the District and if deemed necessary 

provincially. Such postings shall contain a reference to the vacancy as defined in 

accordance with Article E.25.2.a and, where qualifications are required in 

addition to the qualifications Article  E.24 (Qualifications Defined), a description 

of the additional qualifications. A written description of the position shall be 

available upon request from the Board Office and from the Principal of the school 

in which the vacancy exists, or in the case of an Associated Professional or 

district position, from the Board Office.  

b. All vacancies and new positions of twenty (20) days duration or longer shall be 

advertised on bulletin boards in all schools and centers of the school district as 

soon as they are identified in accordance with E.25.1. 

c. Copies of all postings shall be forwarded at the time of posting to the ADTU 

President, the school administrative officer and the ADTU staff representative.  

d. Vacant positions shall be posted for a minimum of two (2) working days except 

for vacancies occurring during a school year which shall be posted at least five (5) 

working days prior to the closing date.  

e.  In the event that the Employer wishes to post vacant positions when there are less 

than two (2) working days prior to the end of the regular school year in June: 

i.  the posting shall be posted in the School/Worksite Staff Room no later 

than 9:00 a.m. on the final working day in June; 

ii.  the posting closing date and time shall not exceed forty-eight (48) hours 

after the posting, exclusive of weekends and statutory holidays. 

iii.  the employer shall notify the successful applicant and the Union within 

seventy-two (72) hours of closing. 

4. Filling 

a. The selection of successful candidate(s) shall be based on certification, 

educational preparation, experience, additional qualifications as specified in the 

posting, if any, and suitability for the position(s) available. Where two or more 

candidates are qualified in terms of certification, educational preparation, 

experience, additional qualifications as specified in the posting, if any, and 

suitability, seniority shall prevail.  

b. For the purposes of this Article, a part-time continuing contract teacher shall have 

the same seniority rights as a full-time continuing contract teacher.  

c. After first notifying the successful applicant, the name(s) of the successful 

applicant(s) shall be posted in the same manner as the original posting(s).  
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ARTICLE E.26  PARTICIPATION IN ADMINISTRATIVE APPOINTMENTS  

1. The Board and the ADTU agree that the quality of educational and administrative 

leadership is critical to the efficient operation of district schools. 

2. In the event of an anticipated change in administrative officer, the Superintendent or 

designate shall invite the school staff committee affected by the change to provide input 

into the administrative needs of the school.  

3. The interview committees struck for the screening of senior administrative staff, District 

administrative staff and school administrative staff shall include at least one (1) 

representative appointed by the ADTU.  

4. The short list committee for the selection of school administrative staff shall include at 

least two (2) representatives of the ADTU, one (1) appointed by the ADTU and the other 

appointed by the staff committee of the school concerned.  

5. The procedures for administrative appointments outlined in Board AP 2110 shall not be 

altered, amended or deleted without prior consultation with the ADTU.  

 

ARTICLE E.27  ASSISTANCE FOR FALSELY ACCUSED EMPLOYEE    

1. Where an allegation(s) of child abuse or sexual misconduct is made against a teacher and 

the Board has concluded that no just and reasonable cause exists to take disciplinary 

action arising from the allegation(s) then the member shall be provided assistance in 

accordance with Article E.27.2. 

2. A teacher may request assistance to deal with the negative effects of the allegation(s). A 

plan of assistance for the teacher shall be implemented. The plan of assistance may 

include, but shall not be limited to: 

a. a specified period of leave of absence with pay 

b. priority for transfer pursuant to Article E.22 (Transfer Initiated by the Teacher) to 

any vacant position requested by the teacher, and 

c. where requested by the teacher, provision of factual information to parents by the 

Board. 

3. At the request of the teacher modifications to the plan shall be considered. 

 

ARTICLE E.28  NO DISCRIMINATION        

1. The Board and the Union subscribe to the provisions and principles of the Labour 

Relations Code and the Human Rights Act of B.C. and without limiting the generality of 

the foregoing, the Board will not discriminate against any employee covered by this 

Agreement.  
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2. There will be no discrimination as defined in the Human Rights Act against any member 

of the bargaining unit on the basis of race, colour, age, physical or mental disability, sex, 

sexual orientation, religion, political belief, ancestry, place of origin, marital status, 

family status or because s/he is participating in the activities of the ADTU, carrying out 

duties as a representative of the ADTU, or involved in any procedure to interpret or 

enforce the provisions of this Collective Agreement. 

 

ARTICLE E.29  MULTICULTURALISM        

1. The Board and the ADTU recognize the pluralistic society being served by the school 

system and mutually support curriculum which provides a multi-ethnic approach and a 

balanced perspective of Canadian life. 

 

ARTICLE E.30  PERSONNEL FILES        

1. At the district office, there shall be maintained an official personnel file for each teacher.  

Administrative Officers may keep a file relating to a teacher at a school.  The contents of 

a school file shall be forwarded to the official District personnel file pursuant to E.30.4 or 

destroyed when the teacher leaves that school. 

2. Official personnel files shall be in the custody of the Board and shall not be available to 

other than appropriate officials of the School District. 

3. After receiving a request from a teacher, the Superintendent of Schools shall grant the 

member access to their official personnel file.  A school board official shall be present 

when a teacher reviews the official personnel file, and the member may be accompanied 

by an individual of their choice. 

4. Any material that is entered in the official personnel file other than standard 

administrative documents shall be dated and copied to the ADTU member. 

5. The Board agrees that only factual material and material relevant to the employment of 

the teacher shall be maintained in the official personnel file. 

6. The official personnel file shall not contain material from anonymous sources except for 

standard administrative documents. 

7. A teacher shall have the right to attach a commentary on any item in the official 

personnel file. 

8. A teacher may make a formal request in writing to the Superintendent for removal of 

material from their official personnel file.  In the event that the Superintendent does not 

agree to removal of material the teacher may file a grievance. 

9. Only material that is properly placed in the official personnel file may be used in forming 

a record of misconduct. 



Page | 110 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019  

10. The official personnel file shall contain, in a confidential sealed envelope, all pertinent 

documents related to a disciplinary action.  The envelope shall be accessible only to the 

Superintendent, or Superintendent’s designate, and the ADTU member concerned. 

 

ARTICLE E.31  SCHOOL ACT APPEALS        

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board By-law of a decision of an employee covered by this Agreement,  

a. the employee and the ADTU shall immediately be notified of the appeal, and shall 

be entitled to receive all documents relating to the appeal; 

b. the employee shall be entitled to attend any meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

ADTU; and 

c. the employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 

2. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

3. No decision or By-law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

agreement, or deprive the employee of any right, benefit or process otherwise provided 

by law. 
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SECTION F  PROFESSIONAL RIGHTS 

 

ARTICLE F.20  PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL   

1. The Board and the Union shall cooperate to maintain and improve the skill, efficiency 

and ability of the teaching staff and the quality of educational services provided within 

the school district. 

2. Curriculum implementation is not the responsibility of the Professional Development 

Committee. 

3. The Board shall annually fund the professional development activities of employees 

covered by this Agreement as follows: 

a. a contribution to the District Professional Development Committee an amount 

equal to one hundred forty dollars ($140.00) effective July 1, 1990 and one 

hundred fifty dollars ($150.00) effective July 1, 1991 times the number of FTE 

employees covered by this Agreement on a continuing or temporary appointment 

as at September 30 of each year to be administered as specified in this Agreement. 

b. In the event that there is an increase in the number of FTE employees covered by 

this Agreement on a continuing or temporary appointment as at February 1 of the 

school year then the funds shall be increased by an amount equal to sixty (60) 

percent of the additional FTE employees as referred to in Article  F.20.3.a. 

4. The cost of TTOCs for those Teachers granted any professional development leave of 

absence, subject to the approval of the Superintendent of Schools or designate, shall be 

borne by the Board and shall be in addition to the Board's contribution as described in 

Article F.20.3. 

5. The District Professional Development Committee shall be comprised of: 

- one representative from each school. 

- one representative from each Local Specialist Association. 

- one representative from the school administrators 

- one school trustee 

- one representative of the Superintendent of Schools 

- the past professional development chair 

- the President of the ADTU 

- one representative from the TTOC Association. 
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6. The district professional development fund as established by the Board shall be 

controlled and administered by the District Professional Development Committee. 

7. The District Professional Development Committee shall be chaired by an ADTU 

representative and shall determine its own operational procedures. 

8. Each school shall elect its own school professional development committee and 

recommend the expenditure of school funds to the District Professional Development 

Committee according to a professional development plan for the school approved by the 

District Professional Development Committee. 

9. The School Professional Development Committee shall engage in meaningful 

consultation with the principal on school based professional development activities. 

10. Funds committed to the District Professional Development Committee may be carried 

over to the next school year. 

11. Non-members of the ADTU may participate in professional development activities at 

cost as determined by the District Professional Development Committee. 

12. a. The Board and the Union shall each pay fifty (50) percent of the cost of the 

release time of the Professional Development chair in order that he/she may 

attend to the organization and administration of district professional development 

activities. 

b. The Union shall determine such release time up to twelve and one half (12-1/2) 

percent of a full-time assignment. 

13. ADTU members shall advise their Administrative Officer, in advance, of the locations 

and activities they plan to attend on each district professional development day. 

14. A list of planned district professional activities shall be forwarded to the Board prior to 

district professional development days. 

 

ARTICLE F.21  CURRICULUM IMPLEMENTATION    

1. The Board and the ADTU agree that teachers are key agents in the implementation of 

educational change. 

2. Joint educational implementation committees shall be established by the Board and the 

ADTU to investigate, analyze and plan for educational or curriculum change in the 

district. The committees shall have a majority of teacher representatives appointed by the 

Union. 

a. The committees shall recommend implementation strategies including, but not 

limited to, consideration of the following factors: 
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i. teachers, both individually and collectively, are clear about the value, 

content and process of any proposed change;  

ii. adequate and appropriate resources, including -  

(1) physical facilities, equipment and learning resources  

(2) organizational resources and  

(3) professional training and in-service  

iii. provision of adequate implementation time for teachers  

iv. development of pilot programs prior to system-wide adoption of the 

change. 

ARTICLE F.22  ASSESSMENT OR ACCREDITATION OF SCHOOLS 

1. The allocation of staff time, resources and procedures recommended for conducting 

provincially mandated assessment or accreditation of district schools will be outlined in 

District Policy 6400.  

2. Prior to undertaking a school assessment/accreditation, the school staff and the 

Superintendent of Schools or designate shall review district policy and have ample time 

for discussion of the issues.  

3. Other than changes required by the Ministry of Education, Policy 6400 shall not be 

altered, amended or deleted without the agreement of the Union.  

4. Ministry funds targeted for follow-up activities in a school shall be allocated to the school 

through a trust fund.  

 

ARTICLE F.23  PROFESSIONAL AUTONOMY       

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

effective educational practice have the right to express ideas and use materials which are 

not in conflict with the course of study or District policy.  

 

ARTICLE F.24  FIRST NATIONS’ CURRICULUM    

1. The Board and the ADTU recognize the importance of First Nations’ curriculum and 

mutually encourage involvement of ADTU members in any in-service provided. 

 

ARTICLE F.25  FUNDRAISING         

1. Teachers shall not be required to participate in fundraising activities. 

2. Teachers who volunteer to assist with fundraising are acting in the employ of the 

Board. 
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ARTICLE F.26  WOMEN'S STUDIES        

1. The Board and ADTU mutually support awareness and integration of women’s issues 

across the curriculum. 
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1  PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.)  

[See Article G.20 Sick Leave, for sick leave use and accrual] 

 

ARTICLE G.2  COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

 

b. in relation to an employee's spouse:  
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i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
 

[See also Article 23 Leave for Family Illness for short term compassionate leaves of up to 

three days.] 



Page | 117 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019  

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

[This Article contains various paid and unpaid leave provisions.  Please read the article in 

its entirety to understand the full leave entitlements provided herein.] 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.  [See also Article G.4.5.] 

 

For the purposes of this article “immediate family” means: 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

b. Any person who lives with an employee as a member of the employee’s family.  

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

[See also Article G.4.5.a.] 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause “family member” means: 

 a.   in relation to an employee:  

i. a member of an employee's immediate family;  
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ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

Local Provisions: 

5. a.  In addition to leave provided in Article G.4.2, an employee may request an 

additional one (1) day of leave with pay, normally based on travel consideration, 

with the approval of the Superintendent of Schools. 

b.  In the event that a teacher suffers bereavement of a ward of legal guardian, he/she 

shall be granted up to three (3) teaching days leave of absence with pay to make 

preparations for and/or attend the funeral. A teacher may request up to an 

additional three (3) days of leave with pay, normally based on travel 

consideration, with the approval of the Superintendent of Schools.  

6. In the event that a letter from a medical doctor indicates that the teacher is unfit to carry 

out assigned duties, such leave may be charged to his/her accumulated sick leave. 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

PCA Article G.5 does not apply in School District No. 70 (Alberni).  

Note: See also Article G.28 Personal/Discretionary Leave. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[PCA Article G.6.1.b applies for the purposes of Article A.10 only. PCA Article G.6.1.a, 

and Article G.6.2 through G.6.5 do not apply in School District No. 70 (Alberni)] 

 

1. b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  
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Short-term leave (leave of 10 consecutive school days or less) 

 

6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 

  

Long-term leave (leave of more than 10 consecutive school days) 

 

7. Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 

8. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Elected union officer release 

   

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Implementation:  

  

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  

 

Note: See also Article A.20 Union Officer(s) Release Time and A.21 Release Time for Union 

Business.  

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

ARTICLE G.20   SICK LEAVE          

1. Sick leave means the period of time an employee is permitted to be absent from work at 

his/her regular rate of pay while ill, disabled, or quarantined or because of a non-work 

related accident. 

2. Teachers shall be entitled to all sick leave credits earned in the employ of the Board but 

not used as at June 30, 1988. 

3. Sick leave is earned by the teacher at the rate of one and one-half (1 1/2) days for each 

month in the service of the Board and in receipt of salary from the Board. 

4. Any days during which the teacher has been absent with full pay for reasons of illness, 

non-work related disability, accident or unavoidable quarantine shall be charged against 

any sick leave accumulated by the teacher. 

5. There is no maximum to the number of days of sick leave that may be accumulated. 

6. Fifteen (15) days of sick leave shall be available to each teacher at the beginning of the 

school year. Sick leave days which are advanced and utilized but not earned shall be 

repaid by the teacher to the Board progressively through the school year as earned in 

accordance with Article G.20.3. 

7. Teachers commencing employment with the Board during the year shall have available to 

them the quota of sick leave benefits which would accrue to them for the balance of the 

school year. 

8. Each teacher shall receive on or before October 1st an annual accounting of his/her 

accumulated sick leave. 

9. If a teacher ceases to be employed by the Board prior to the end of a school year, any sick 

leave days which were used but not earned shall be repaid to the Board by the teacher. 

10. The maximum number of sick leave days that may be utilized by a teacher in any school 

year shall not exceed 120 days. 

11. Teachers may be required to provide an acceptable medical certificate in relation to any 

absence due to illness. 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 
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ARTICLE G.21  JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS  

1. An employee who is subpoenaed for jury duty or is called upon to act as a court witness 

shall continue to receive full pay while so engaged, providing he/she turns over to the 

Board any monies he/she receives, excluding per diem, travel and accommodation 

expenses, for serving as juror or witness on days he/she would normally be working. 

2. Where an employee is required to attend arbitration or other legal proceedings at the 

request of the Board, the Board shall grant leave with pay. 

 

ARTICLE G.22  EDUCATIONAL LEAVE (SHORT TERM)   

1. The last five days of June may be allowed for approved study providing the teacher has 

completed all necessary year-end duties required by the principal. 

2. Application for such leave must be addressed through the principal, to the Superintendent 

of Schools, prior to June 10th. Such leave shall be without pay or at the cost of a teacher 

teaching on call, whichever is the lesser deduction. 

3. Up to two (2) days leave of absence may be granted to an teacher to receive a university 

degree/diploma or to be present when a member of his/her immediate family as defined 

in Article  G.4.1 receives a university degree/diploma. Such leave shall be at the cost of a 

teacher teaching on call. 

4. Up to two (2) days leave of absence may be granted for a teacher to write an examination 

in a subject related to his/her teaching qualifications. Such leave shall be at the cost of a 

teacher teaching on call. 

 

ARTICLE G.23  LEAVE FOR FAMILY ILLNESS 

1. Leave of absence up to a maximum of three (3) days with pay shall be authorized by the 

Superintendent of Schools in the event of serious or confining illness in the immediate 

family (spouse or equivalent, parents, child, legal ward) of the teacher.  Such leave to be 

charged against the teacher’s accumulated sick leave. 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of three days.] 

 

ARTICLE G.24  LEAVE FOR OTHER PURPOSES (SHORT TERM)  

1. A teacher shall be granted a short term leave for up to two days without pay for good and 

sufficient cause. 

2. Where exceptional circumstance warrant, a teacher may, at the discretion of the board, be 

granted leave without pay for a longer period. 
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ARTICLE G.25  LEAVE FOR ELECTIVE OFFICE AND COMMUNITY SERVICE   

1. When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 

provincial or federal election he/she shall be given leave of absence, without pay, as 

required during the election campaign. 

2. Should the teacher be elected Member of Parliament or Member of the Legislative 

Assembly, he/she shall request and be granted long-term leave of absence without pay. 

3. A teacher who is elected to a municipal or regional district office or public board will be 

granted four (4) days leave in any one (1) school year when circumstances arise which 

require his/her attention. Such leave will be at the cost of a teacher teaching on call.    

 

ARTICLE G.26 WORKSAFEBC BENEFITS WITH PAY   

1. Where a teacher qualifies for WorkSafeBC benefits as a result of an injury or a 

communicable childhood disease while discharging duties on behalf of the Board, the 

teacher shall: 

a turn over all wage loss compensation received from WorkSafeBC; 

b. receive full pay for the period of compensation until the teacher’s accumulated 

sick leave is depleted or 120 working days have passed from the date of 

commencement of payment under this Article whichever is earlier; and 

c. be deducted one quarter (1/4) day of sick leave for each day compensation is paid 

from accumulated sick leave under this Article. 

2. Should a teacher’s accumulated sick leave be depleted or 120 working days pass from 

commencement of payment under this Article, the teacher will receive benefits directly 

from WorkSafeBC. 

 

ARTICLE G.27  DEFERRED SALARY LEAVE PLAN       

1. The Board's Deferred Salary Leave Plan (DSLP) Policy # 4060 shall not be amended or 

deleted from District policy without mutual agreement of the Union. 

 

ARTICLE G.28  PERSONAL/DISCRETIONARY LEAVE      

1. Each teacher will be granted three (3) days leave of absence in each school year to use at 

his/her discretion. Leave will be granted at a cost of a teacher teaching on call and shall 

not be cumulative.  
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ARTICLE G.29  MATERNITY LEAVE          

1. A pregnant teacher shall be granted upon request a leave of absence as provided for in 

Part 6 of the Employment Standards Act .  

2. The teacher shall give at least four (4) week's notice in writing prior to the 

commencement of the leave. 

3. Terminated Pregnancy 

 A terminated pregnancy will be treated in the same manner as a birth under the 

Employment Standards Act and the provisions of this Article shall apply. 

4. Experience 

 Maternity leave shall be counted for salary purposes as teaching experience with the 

district. 

5. Benefits 

 The Board will continue to pay its share of all benefits for leave granted pursuant to this 

Article. 

6. Supplemental Employment Benefits on Maternity Leave 

a. When a pregnant teacher takes the maternity leave to which she is entitled 

pursuant to the Employment Standards Act and this Collective Agreement, the 

Board shall pay the teacher: 

i. ninety-five (95%) percent of her current salary for the first two weeks of 

the leave, and 

ii. where the teacher is eligible to receive E.I. Maternity Benefits, the 

difference between ninety-five (95%) percent of her current salary and the 

amount of E.I. Maternity Benefits received by the member, for a further 

fifteen (15) weeks. 

b. The Board shall register a Supplemental Employment Benefits (SEB) Plan 

Agreement required by the Employment Insurance Act in respect of such 

maternity payment, and to append such agreement to this Collective Agreement as 

an integral portion thereof. 

7. Early Return  

a. In the case of an incomplete pregnancy, loss of the child or other situations an 

teacher who is on a Maternity Leave may apply to return to work earlier than 

provided in the agreed upon leave and shall have the right to return to the position 

from which the leave was granted. 
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 i. A teacher who is displaced by a teacher who returns pursuant to Article  

G.29.7 may be re-assigned by the Board to any teaching position including 

a position as a permanent teacher teaching on call without the requirement 

for posting pursuant to Article  E.25 (Posting & Filling). 

b. A teacher requesting such early return to duty will submit a written notification at 

least one (1) week prior to the return date and shall supply a medical certificate as 

required under the Employment Standards Act. 

c. Should the teacher during the one (1) week notice period referred to in Article 

G.29.8 become unable to return to duty because of ill health the teacher shall 

qualify for sick leave provisions in accordance with Article G.20 (Sick Leave). 

8. Sick Leave Entitlement  

 If at the end of the maternity leave the teacher is unable to return to duty because of ill 

health, the teacher shall qualify for sick leave benefits pursuant to Article  G.20 (Sick 

Leave).  

9. Assignment  

 Maternity Leave shall be from a teaching position. Notwithstanding, a teacher may 

choose to apply for a transfer to another position if that position is available upon the 

teacher’s return from Maternity Leave.  

 

ARTICLE G.30  PARENTAL LEAVE         

1. Parental leave (inclusive of adoption leave) shall be granted upon request as provided for 

in Part 6 of the Employment Standards Act.  

2. The teacher shall give at least four (4) weeks notice in writing prior to the 

commencement of the parental leave.  

3. Experience 

 Parental leave shall be counted for salary purposes as teaching experience with the 

district.  

4. Benefits 

 The Board shall continue to pay its share of all benefits for leave granted pursuant to this 

Article.  

5. Supplemental Employment Insurance Benefits on Parental Leave for Adoption.  

a. When a teacher takes parental leave for adoption to which the member is entitled 

pursuant to the Employment Standards Act and this Collective Agreement, the 

Board shall pay the member:  
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i. ninety-five (95%) percent of the current salary for the first two weeks of 

the leave, except where the teacher is in receipt of E.I. benefits for that 

period, and  

ii. where the teacher is eligible to receive E.I. Parental Benefits for adoption, 

the difference between ninety-five (95%) percent of his/her current salary 

and the amount of E.I. Parental Benefits for adoption received by the 

teacher, for the period of time the teacher is entitled to receive those 

benefits, up to a maximum of ten (10) weeks. 

b. The Board shall register a Supplemental Employment Insurance Benefits (SUB) 

Plan Agreement required by the Employment Insurance Act in respect of such 

parental benefits for adoption, and to append such agreement to this Collective 

Agreement as an integral portion thereof. 

6. Early Return 

a. In the case of the loss of a child or other situations, a teacher who is on a parental 

leave may apply to return to work earlier than provided in the agreed upon leave 

and shall have the right to return to the first suitable position subject to seniority.  

b. A teacher requesting such early return to duty will submit a written notification at 

least one (1) week prior to the return date. 

c. Should the teacher during the one (1) week notice period referred to in Article 

G.30.7 become unable to return to duty because of ill health, the teacher shall 

qualify for sick leave provisions in accordance with Article G.20 (Sick Leave). 

7. Sick Leave Entitlement  

 If at the end of the parental leave, the teacher is unable to return to duty because of ill 

health, the teacher shall qualify for sick leave benefits pursuant to Article G.20 (Sick 

Leave). 

8. Assignment 

 Parental leave shall be from a teaching position. Notwithstanding, a teacher may choose 

to apply for a transfer to another position if that position is available upon the teachers 

return from parental leave. 

 

ARTICLE G.31  EXTENDED MATERNITY/PARENTAL LEAVE     

1. a. Extended Maternity/Parental leave without pay or benefits shall be available for a 

teacher who has been granted maternity leave and/or parental leave (inclusive of 

adoption leave) and who chooses not to return to work at the expiration of that 

leave. 
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b. The teacher may elect to continue his/her benefits during this leave of absence. 

The Board agrees to administer such benefits on the condition that the teacher 

repays the total cost of such benefits to the Board. 

2. a. Extended Maternity/Parental leave shall be granted upon request for up to one 

school year with return to coincide with the commencement of a term or semester. 

This leave shall be extended at the request of the teacher for a further ten (10) 

school months. 

b. Teachers who choose not to return to work at the expiration of the leave referred 

to in Article G.31.2.a may upon request be granted, at the discretion of the Board, 

a further ten (10) school months of extended maternity/parental leave where 

circumstances warrant. The return to duty shall coincide with the commencement 

of a term or semester. 

3. Such requests shall be made no later than four (4) weeks prior to the start of a semester or 

term or by May 31 in respect to leave commencing September 1 following. 

a. Leave shall be granted for a full appointment or in an amount reconciling the 

assignment to 0.5. 

4. Return to Work 

 Teachers returning from extended maternity/parental leave shall notify the Board at least 

four (4) weeks in advance of such return to work except in respect to leave expiring June 

30 where notice shall be given by May 31. 

5. Sick Leave Entitlement 

 If at the end of leave provided for in this Article the teacher is unable to return to duty 

because of ill health, the teacher shall qualify for sick leave benefits pursuant to Article 

G.20 (Sick Leave). 

6. Early Return 

 a. A teacher may request early return to duty from extended maternity/parental leave 

earlier than contemplated in the event that circumstances on which the leave was 

based changed significantly.  

 b. A teacher requesting such early return to duty will submit a written notification at 

least four (4) weeks prior to the commencement of the school year, term or 

semester in which employment is requested to be resumed. 

7. Assignment 

a. A teacher returning from an extended maternity/parental leave shall be placed on 

the staff roster of the school from which the leave was granted pursuant to Article  

E.21 (Staffing Procedures in Schools). 
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b. A teacher on or returning from extended maternity/parental leave is eligible to 

apply for and fill a position pursuant to Article E.25 (Posting and Filling of 

Vacancies). 

 

ARTICLE G.32  PARENTHOOD LEAVE        

1. a. Parenthood leave without pay or benefits shall be available for a teacher with a 

dependent child/children who requests such leave. 

b. The teacher may elect to continue his/her benefits during this leave of absence. 

The Board agrees to administer such benefits on the condition that the teacher 

repays the total cost of such benefits to the Board. 

2. a. Parenthood leave shall be granted upon request for a period not to exceed ten (10) 

school months, with return to coincide with the commencement of a term or 

semester. 

b. Teachers who choose not to return to work at the expiration of the ten (10) month 

period may upon request be granted, at the discretion of the Board, a further 

twenty (20) school months of parenthood leave where circumstances warrant. The 

return to duty shall coincide with the commencement of a term or semester. 

3. Such requests shall be made no later than four (4) weeks prior to the start of a semester or 

term or by May 31 in respect to leave commencing September 1 following. 

a. Leaves shall be granted for a full appointment or in an amount reconciling the 

assignment to 0.5. 

4. Return to Work  

 Teachers returning from parenthood leave shall notify the Board at least four (4) weeks in 

advance of such return to work except in respect to leave expiring June 30 where notice 

shall be given by May 31. 

5. Sick Leave Entitlement  

 If at the end of leave provided for in this Article the teacher is unable to return to duty 

because of ill health, the member shall qualify for sick leave benefits pursuant to Article 

G.20 (Sick Leave). 

6. Early Return  

a. A teacher may request early return to duty from parenthood leave earlier than 

contemplated in the event that circumstances on which the leave was based 

changed significantly. 
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b. A teacher requesting such early return to duty will submit a written notification at 

least four (4) weeks prior to the commencement of the school year, term or 

semester in which employment is requested to be resumed. 

7. Assignment  

a. A teacher returning from a parenthood leave shall be placed on the staff roster of 

the school from which the leave was granted pursuant to Article E.21 (Staffing 

Procedures in Schools). 

b. A teacher on or returning from parenthood leave is eligible to apply for and fill a 

position pursuant to Article E.25 (Posting and Filling of Vacancies). 

8. Adoption or Legal Guardianship  

 In the case of the adoption or legal guardianship of a dependent child or in the case of a 

terminated pregnancy of the teacher’s spouse, the member shall be eligible for 

parenthood leave pursuant to this Article. 

 

ARTICLE G.33  PATERNITY LEAVE         

1. On the birth of a child or in the case of adoption or legal guardianship, the ADTU 

member may apply for and shall be granted paternity leave to a maximum of ten (10) 

days. The first day of such leave shall be with pay, the second to fourth days shall be with 

pay, less the cost of teacher teaching on call, and the fifth to tenth days shall be without 

pay. 

 

ARTICLE G.34  ADOPTION LEAVE         

1. In addition to parental leave provided pursuant to the Employment Standards Act and 

Articles G.30and  G.31, leave shall be granted to either parent, or both, if both are 

employees of the Board, for mandatory interviews or travelling time to receive an 

adopted child. The first day of such leave shall be with pay and the next nine (9) days 

shall be with pay, less the cost of teacher teaching on call. 

 

ARTICLE G.35  EXCHANGE LEAVE         

1. Any teacher who is granted leave of absence for a year to participate in a bona fide 

exchange plan shall be treated on his/her return for computation of experience as though 

he/she had been teaching in the district during his/her absence. 

 

ARTICLE G.36  LEAVE FOR INTERNATIONAL, NATIONAL, AND PROVINCIAL 

COMPETITION          

1. Leave approved by the Board for participation as: 



Page | 129 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019  

a. a competitor or as a team or game official selected or invited by the governing 

body in international or national amateur, athletic or educational competition, may 

be granted without loss of salary for a period not exceeding twenty-two (22) 

school days in any one school year. 

b. a competitor selected or invited by the governing body in provincial amateur, 

athletic or educational competition may be granted without loss of salary for a 

period not exceeding five (5) school days in any one school year. 

c. a team or game official selected or invited by the governing body in provincial 

amateur, athletic or educational competition largely involving school aged 

children may be granted without loss of salary for a period not exceeding five (5) 

school days in any one school year. 

2. Additional leave may be granted without pay or benefits by the Board of Education, if 

required. 

3. Leaves for Educational Events 

 Leave may be granted without loss of salary for officiating and supervising in educational 

events that have provincial, national, or international recognition.  

 

ARTICLE G.37  HEALTH CARE LEAVE        

1. Leave of absence required by a teacher in connection with his/her own health, to consult 

a qualified medical doctor or dentist within the district or a qualified medical or dental 

specialist on a doctor's referral where such services are not available within the school 

district will be considered to be leave of absence for medical reasons and be charged 

against his/her own accumulated sick leave entitlement. Other leave of absence to consult 

a qualified medical doctor or dentist (i.e. non-specialist) will be charged at the cost of a 

teacher teaching on call. A medical certificate may be required by the principal and/or 

Superintendent of Schools. 

 

ARTICLE G.38  LONG TERM LEAVE OF ABSENCE (NON-MEDICAL)   

1. The Board agrees that a reasonable number of leaves of absence without pay or benefits 

may be granted to teachers each year.  

2. Teachers replacing those members on leave may be appointed on a temporary basis.  

3. Priority will be given to educational leave. 

4. A long-term leave of absence shall be subject to availability of replacement and number 

on leave. 
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5. Leaves of Absence up to one year are from a position if the position continues to exist. 

Leaves of absence in excess of one year shall be from the school. 

 

ARTICLE G.39  HEALTH AND WELFARE BENEFITS WHILE ON LEAVE   

1. The following leaves shall be without benefits except that the teacher may elect to 

continue his/her health and welfare benefits for up to two (2) years' leave of absence on 

the condition that the member repay the total costs of such benefits: 

Leave For Elective Office and Community Service, 

Exchange Leave 

Leave For National and International Competition; 

Long Term Leave of Absence (Non-Medical) 

Receiving benefits from the BCTF Salary Indemnity Plan 

2. Where a teacher is on any of the following leaves and is paying benefits in accordance 

with Article G.39.2, the benefits will be terminated when the member becomes an 

employee of an employer other than School District No. 70: 

Leave For Elective Office and Community Service, 

Parenthood Leave, 

Extended Maternity Leave, 

Exchange Leave, 

Leave For International, National, and Provincial Competition; 

Long Term Leave of Absence (Non-Medical) 

Leave for retraining in the event of layoff. 

3. Provided that the employee is a teacher and pays the appropriate share of the cost of 

benefit premiums, the Board shall continue to pay its share of the benefit premiums for 

the member who is receiving benefits from WorkSafeBC. 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

             

Greg Smyth, Superintendent    Ken Zydyk, President 

School District No. 70 (Alberni) Alberni District Teachers’ Union   

  

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia  Public School Employers’  British Columbia Teachers’ Federation   

Association 
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APPENDICES 

APPENDIX A:  Criteria Critical to Teacher Competence 

The following shall constitute the criteria critical to teacher competence as identified in 

Article C.24 (Evaluation of Teaching Performance). These following three (3) areas will be 

commented on in each formal evaluation of the teacher. Ratings in each area will be an aggregate 

evaluation of that area. 

 

1. INSTRUCTIONAL COMPETENCE, as reflected by the teacher 

a. seeking knowledge of pupil needs as a means to facilitating educational growth; 

b. planning within definite purposes and clear objectives, communicating same to 

pupils, and assessing outcomes in terms of the intended purposes; 

c. involving pupils in experiences and activities appropriate to the individual needs 

of the pupils; 

d. providing opportunity for questioning, speculation, and originality; 

e. endeavouring to remain current in knowledge of subject matter and instructional 

methodology; 

f. maintaining appropriate, accurate records of student achievement, attendance and 

other necessary data.  

2. CLASSROOM MANAGEMENT, as reflected by the teacher 

a. practicing classroom management suitable to the educational objectives and 

learning environment; 

b. maintaining effective classroom control;  

c. maintaining fair, consistent and appropriate discipline; 

d. maintaining an effective physical classroom environment by appropriate 

management of those factors within the teacher's control. 

3. PROFESSIONAL CONDUCT, as reflected by the teacher 

a. maintaining a mutually respectful relationship with his/her pupils; 

b. maintaining appropriate professional relationships with colleagues; 

c. maintaining appropriate cooperative relationships with parents; 

d. providing advice and counsel to pupils and parents in relation to the student's 

educational program; 
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e. attending to duties and responsibilities common to the workplace as established 

by the principal in consultation with the staff. 
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APPENDIX B:  Posting and Filling Procedures Grievance 94-014 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

AND 

ALBERNI DISTRICT TEACHERS’ UNION 

Re: (Posting And Filling Procedures Grievance 94-014) 

 

SETTLEMENT AGREEMENT 

1. Postings issued prior to May 30 will invite all interested applicants but will indicate that 

no person without seniority status in the district will be considered for appointment prior 

to June 1. 

2. The Board will fill all positions as rapidly as practical. 

3. It is agreed that the Board, if deemed necessary, may advertise provincially for applicants 

to any posted position prior to June 1 and any applications received in response to such 

advertisements will only be considered after June 1 along with other applicants.  The 

Board may also advertise provincially after June 1. 

4. It is agreed that ADTU members on temporary appointments and teachers teaching on 

call do not have priority or seniority status over outside applicants. 

 

Signed this 24
th

 day of January, 1996, at Port Alberni, British Columbia 

 

              

for the School Board      for the ADTU 
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LOCAL LETTERS OF UNDERSTANDING 

 

BETWEEN 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 

(ALBERNI)  

 

AND  

 

THE ALBERNI DISTRICT TEACHERS UNION 
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LETTER OF UNDERSTANDING #1:  Local Policies 

THIS LETTER OF UNDERSTANDING 

made and entered into this 19th day of May, 1993 

 

BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

(hereinafter referred to as the "Board") 

 

AND 

 

THE ALBERNI DISTRICT TEACHERS' UNION 

(hereinafter referred to as the "Union") 

 

 

In the event that legislation is enacted that provides for the adoption of local policies as described 

in the January 13, 1993 letter from the Minister of Education, the Board and the Union agree to 

jointly develop local policy with respect to the following: 

 

1. phase-in of first year primary students provided these students are offered the prescribed 

hours of instruction no later than the sixth day after the commencement of school in that 

year; 

2. the organization of the first day of school; 

3. early dismissal for emergent or extraordinary reasons. 

 

SIGNED:      SIGNED: 

 

FOR THE BOARD     FOR THE UNION 
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LETTER OF UNDERSTANDING #2:  Grievance 94-008 

THIS LETTER OF UNDERSTANDING 

made and entered into this 29th day of September, 1994 

 

BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

(hereinafter referred to as the "Board") 

 

AND 

 

THE ALBERNI DISTRICT TEACHERS' UNION 

(hereinafter referred to as the "Union") 

 

Re: Grievance Year End Staffing Bulletin #1 Maquinna - 1.0 L.A. 

(Continuing) Union File No. 94-008 

 

IT IS AGREED THAT: 

if a position has been posted as a temporary position until the end of the school year pursuant to 

Article E.25.2.c:  POSTING AND FILLING OF VACANCIES, the position to be reposted will 

be determined through the procedures for year-end staffing, as set out in Article  E.21:  

STAFFING PROCEDURES IN SCHOOLS. 

 

SIGNED:      SIGNED: 

FOR THE BOARD     FOR THE UNION 
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LETTER OF UNDERSTANDING #3:  Grievance 94-022 

THIS LETTER OF UNDERSTANDING 

made and entered into this 28th day of November, 1994. 

 

BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

(hereinafter referred to as the "Board") 

 

AND 

 

THE ALBERNI DISTRICT TEACHERS' UNION 

(hereinafter referred to as the "Union") 

 

Re: Grievance:  ADTU File No. 94-022 Improper Assignment - U.S.S. 

 

THE BOARD AND THE UNION AGREE: 

to the following procedures for any ADTU members who are requested to teach a class(es) 

outside the guidelines prescribed in the Collective Agreement: 

 

1. there must be an agreement between the Alberni District Teachers’ Union, the ADTU 

member and the Board before any assignment is scheduled outside the timelines set out in 

the Collective Agreement. 

2. an ADTU member with an assignment which falls outside the prescribed time frames 

outlined in Article D.21 (Duration of School Day) of the Collective Agreement will have 

time equivalent to the above assignment which will show on the ADTU member’s 

timetable as “Time in Lieu”. “Time in Lieu” is understood to belong solely to the ADTU 

member. 

 

SIGNED:       SIGNED: 

FOR THE BOARD     FOR THE UNION 
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LETTER OF UNDERSTANDING #4:  Grievance 94-006 

THIS LETTER OF UNDERSTANDING 

made and entered into this 19th day of January, 1995 

 

BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

(hereinafter referred to as the "Board") 

 

AND 

 

THE ALBERNI DISTRICT TEACHERS' UNION 

(hereinafter referred to as the "Union") 

 

Re: Grievance:  Year End Staffing Bulleting No. 2 0.5 Interdisciplinary En/Women’s 

Studies/Trans. (ADSS) ADTU File No. 94-006 

 

IT IS AGREED THAT: 

1. When an ADTU member successfully bids into a continuing position at a different school 

that is less FTE than his/her current position, the ADTU member will be granted leave 

from his/her current school. 

 Until such time as the ADTU member achieves the same amount of FTE in the new 

school as in the previous school, the ADTU member will be on a leave of absence 

without pay equivalent to the previous assignment minus the current assignment. 

2. Before “Year-End” staffing procedures take place, the ADTU member will be given the 

option to continue with the assignment in the new school with an equivalent percentage 

leave of absence or return to the position from which they initially bid. 

3. The interpretation outlined in this Agreement will be in effect on the signing of this 

Agreement and all grievances that pertain to this offer of resolution shall be considered as 

resolved. 

4. It is understood that the substance as to whether or not two or more positions are 

combinable or reconcilable is a matter that can be referred to the grievance procedure for 

resolution. 

 

SIGNED:       SIGNED: 

FOR THE BOARD     FOR THE UNION 
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LETTER OF UNDERSTANDING #5:  Part-Time Teachers’ Rights 

THIS LETTER OF UNDERSTANDING 

made and entered into this 20th day of January, 1995 

 

BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

(hereinafter referred to as the "Board") 

 

AND 

 

THE ALBERNI DISTRICT TEACHERS' UNION 

(hereinafter referred to as the "Union") 

 

IT IS AGREED THAT: 

Part-time continuing teachers 

Part-time continuing teachers maintain their right to increase their FTE assignment at any time 

during the school year providing they are not entitled to return to the position they have left for 

the remainder of the same school year. 

 

1.  Lateral Moves 

a. Any continuing ADTU member may apply for and fill positions which are created 

or become vacant after completion of year end staffing procedures (June 30) up to 

the end of September providing they have the required qualifications.  Vacancies 

that occur in September but are not posted until October can be filled with a 

lateral move.  Subsequent vacancies occurring as a result of the above lateral 

moves or September class size adjustments may be filled with a lateral move. 

b. For the purpose of moves after year end staffing up to September 30, vacant 

positions shall be posted for a minimum of two working days. 

c. Vacancies that occur during July and August will be posted for two working days 

during the first week of the school year. 

d. Until return of teacher postings: 

i. should the teacher return, the displaced continuing teacher shall be placed 

on a recall list without pay.  Teachers will be recalled from the list in order 

of seniority; 

ii. a teacher placed on the recall list during the year shall continue to accrue 

seniority; 
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iii. the Union agrees that teachers placed on the recall list as result of 4.1 will 

not be entitled to severance provisions for the remainder of the school year; 

and 

iv. teachers on the recall list who wish to maintain benefits shall be entitled as 

outlined in Article C.5.7. 

2. Mid-year Retirements/Resignations 

In cases where the Board has notice in writing of a resignation, including retirement, 

lateral moves will be permitted.  Resulting vacancies will not be filled with a lateral 

move. 

 

SIGNED:  

FOR THE BOARD     FOR THE UNION 
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MID-CONTRACT MODIFICATION #1 

THIS MID_CONTRACT MODIFICATION AGREEMENT, 

made and entered into this 25
th

 day of April, 2000 

 

BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

(hereinafter referred to as the “Board”) 

 

AND: 

 

THE ALBERNI DISTRICT TEACHERS’ UNION 

(hereinafter referred to as the “Union”) 

 

Re: Year-End Staffing Procedures 

 

The board and the Union agree to the following: 

 

1. Amend Article  E.21.12 to read “Prior to June 1, the Superintendent of Schools shall 

issue sufficient termination notices, no earlier them May 1 in order to provide teachers on 

the surplus list who have not yet been placed with positions within the district 

commensurate with their qualifications.” 

 

2. The Board shall give each teacher it intends to terminate the reasons for the termination 

and a list of the teaching positions, if any, in respect of which the Board proposes to 

retain a teacher with less seniority. The Board shall concurrently forward a copy of such 

notice to the Union.  

 

3. Those teachers issued termination notices will be given up to twenty-four hours to 

identify position(s) in order of preference on that list for which they are qualified. 

Pursuant to qualifications defined in Article C.5.2, the Board will then confirm within a 

further twenty-four hours the placement(s) in order of seniority.  

 

4. Those teachers displaced from the positions identified pursuant to 3 will be issued 

termination notices and accorded all the rights of this Mid-Contract Modification 

Agreement.  

 

 

5. The Board will follow the procedures pursuant to Article C.2 and C.5 for those teachers 

who have not identified a position for which they are eligible.  

 

6. Staff Reps. will be notified and, if all possible, be present when termination notices are 

issued.  

 

7. Teachers may acquire a position(s) equivalent to the F.T.E or less but may not increase 

their F.T.E. 
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8. Termination notices will be issued at the end of the terminated teacher’s teaching day.  

 

 

 

SIGNED:      SIGNED: 

FOR THE BOARD:     FOR THE UNION: 

 

“ Ron Erickson”______________   “ K.E. Zydyk”_______________ 

School District No. 70 (Alberni)    Alberni District Teachers’ Union 

 

“Hugh Finlayson”______________   “Linda Watson”_______________ 

B.C.P.S.E.A.      B.C. Teachers’ Federation 
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MID-CONTRACT MODIFICATION #2 

THIS MID_CONTRACT MODIFICATION AGREEMENT,  

made and entered into this 9th day of June, 1999 

 

BETWEEN: 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 70 (ALBERNI) 

(hereinafter referred to as the “Board”) 

 

AND 

 

THE ALBERNI DISTRICT TEACHERS’ UNION 

(hereinafter referred to as the “Union”) 

 

Re: Re-Engagement Rights/School Opening September 

 

1. The Board will provide a list of all available positions to all teachers on the recall list on 

the Friday of the first week of school. 

 

2. Teachers will have until 12:00 p.m. the following Monday to provide the Board with a 

list of positions in order of preference if they are unable to attend the meeting referred to 

in 3.  

 

3. A meeting will be convened after school on the Monday identified in 2 to allow teachers 

to select available positions pursuant to Article C.5 of the Collective Agreement. 

Teachers must attend the meeting or provide a list of their selection(s) in order of 

preference. Positions will be offered pursuant to Article  C.5.4 

 

4. If a teacher declines to select a position through this process, it may be considered as one 

refusal pursuant to Article C.5.4.c.i. 

 

5. Positions that arise following completion of steps 1 to 4 will be offered to teachers on the 

recall list pursuant to Article C.5.4. 

 

6. Teachers shall have twenty-four (24) hours in which to accept or decline the assignment 

offered pursuant to 5.  

 

 

SIGNED:      SIGNED: 

FOR THE BOARD:     FOR THE UNION: 

 

“ Ron Erickson”______________   “ K.E. Zydyk”_______________ 

School District No. 70 (Alberni)    Alberni District Teachers’ Union 

 

“Hugh Finlayson”____________   “Linda Watson”_______________ 

B.C.P.S.E.A.      B.C. Teachers’ Federation 
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PROVINCIAL LETTERS OF UNDERSTANDING 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND  

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS 

ASSOCIATION 
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LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN: 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 

 

Re: Designation of Provincial and Local Matters 
 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties’ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 
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 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 
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8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 
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Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 
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 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a “fund” for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers’ 

Association 

 

“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

BETWEEN: 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27Education Services Collective Agreement Act 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Does not apply in School District No. 70 (Alberni) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply in School District No. 70 (Alberni) 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION  
 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 

program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a “special program” consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Teacher Supply and Demand Initiatives 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to support the recruitment 

and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to receive 

an annual recruitment allowance of $2,300 upon commencing employment. Each part-time equivalent 

employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention allowance 

each continuous year thereafter. Each part-time employee is to receive a retention allowance pro-rated to 

her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 
 

Original signed by: 

 

 
   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden’s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts  

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher’s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee’s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden’s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher’s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee’s leave of absence is effective. Once ported, the 

teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden’s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. This teacher after working 1 year in district “B” accepts recall to a 

continuing appointment in district “A”. Only 3 years of seniority would be ported back to 

district “A” and for record keeping purposes, the teacher’s seniority record in district “B” 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While 

still holding recall rights in district “A”, the teacher secures a continuing appointment in 

district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of 

seniority in district “A” for recall purposes only and 0 years of seniority in district “A” for 

any other purposes. After working 2 years in school district “B” this teacher’s recall rights in 

school district “A” are lost. No further seniority can be ported from district “A” to district 

“B” and for record keeping purposes, the teacher’s seniority record in district “A” would be 

zero for all purposes. 

 

Original signed by: 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers’ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

 
 

 

 
 

 
 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 75, 

or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



Page | 182 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019 

 

LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

“Collective agreement year” means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

“Forecast GDP” means the average forecast for British Columbia’s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

“Fiscal year” means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to March 

31 in the next year’; 

 

“Calendar year” Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

“GWI” or “General Wage Increase” means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 
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“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada’s Provincial and Territorial Gross 

Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as “Real Gross Domestic Product at 

Market Prices” currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall 

pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, including 

the additional percentage increase to salary grid as applied in this Letter of Understanding, to 

eligible teachers at Big White Elementary School and Beaverdell Elementary School, such that 

they receive the same benefits under this LoU as other teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of 

Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 

(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry 

of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 

which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers’ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 

 



Page | 191 
School District No. 70 (Alberni) & ADTU Collective Agreement July 1, 2013-June 30, 2019 

 

For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
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calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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A Working Document 

 

 

BETWEEN: 

 

B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

As bargaining agent for all the school boards and authorities 

established under the School Act 

 

and 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

 

on behalf of all employees included in the bargaining unit 

established under the Public Education Labour Relations Act (PELRA) 

 

As it applies in 

 

School District No. 71 (Comox Valley) 

 

Between 

 

The Board of Education of School District No. 71 (Comox Valley) 

(―The Employer‖) 

 

And 

 

The Comox District Teachers’ Association 

(The ―Local‖) 

Effective July 1, 2013 to June 30, 2019 

 
Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA under the 

Public Education Labour Relations Act, as those terms and conditions are applicable to this 

school district.  In the event of dispute, the original source documents would be applicable. 
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PREAMBLE  

 

It is evident that it is in the best interest of the employer and employee as well as all those served by the 

school system that harmonious relations and settled conditions of employment be maintained.    

This Agreement recognizes the duty of the Board of Education and the Association to co-operate fully to 

provide the highest quality of educational service possible. It is further recognized that it is in the mutual 

interest of the Board of Education, the Association and teachers to provide for the efficient and orderly 

operation of the schools within the school district under methods which will further, to the fullest extent 

possible, the education of the pupils in the school district.     

DEFINITION OF TERMS 

 

A ―teacher teaching on call‖ shall mean a teacher holding a valid B.C. teaching certificate who performs 

substitute teaching services for the Board.  

A ―part-time‖ teacher as used in this Agreement shall mean a teacher who has a formal appointment less 

than full-time (i.e. less than 1.0 time).   

―School term‖ as used in this Agreement shall be as defined in the School Act and Regulation, and in a 

―semester‖ school it shall mean the period of each semester.    
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SECTION A:  THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 

in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 

agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 

Collective Agreement, they will commence collective bargaining in good faith with the object of 

renewal or revision of this Collective Agreement and the concluding of a Collective Agreement 

for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 

Collective Agreement are deemed to remain in effect until the date on which a new Collective 

Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance with 

this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 

shall negotiate terms and conditions that apply to those employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 

have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 

subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  

c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding No. 1).  

  ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  
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ARTICLE A.2: RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 

and administration of all terms and conditions of employment of all employees within the 

bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA and 

subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the Board of Education for School District No. 71 (Comox Valley) 

recognizes Comox District Teachers‘ Association as the teachers' union for the negotiation in that 

district of all terms and conditions of employment determined to be local matters, and for the 

administration of this Collective Agreement in that district subject to PELRA and the Provincial 

Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in 

British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school 

boards and to bind the school boards by collective agreement in accordance with Section 2 of 

Schedule 2 of PELRA. 

 
ARTICLE A.3: MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the Comox 

District Teachers‘ Association, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 

shall continue unless and until there remain no exempted employees in that district.  All terms 

and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 

Understanding shall continue to apply.  An exempted employee whose employment is terminated 

for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 

become and/or remain a member of the BCTF and the respective local in accordance with this 

Collective Agreement. 

 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this Collective 

Agreement an amount equal to the fees of the BCTF according to the scale established pursuant 

to its constitution and by-laws, inclusive of the fees of the local in the district, according to the 

scale established pursuant to its constitution and by-laws, and shall remit the same to the BCTF 

and the local respectively.  The employer further agrees to deduct levies of the BCTF or of the 

local established in accordance with their constitutions and by-laws, and remit the same to the 

appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 

supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 

manner consistent with the Previous Local Agreement or the existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the district 

office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to 

the BCTF will be remitted by the 15th of the month following the deduction. 
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4. The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an account of the 

fees and levies, including a list of employees and amounts paid. 

 

Local Provision 

6. The Board agrees to deduct once each month from the earnings of every teacher, including 

teachers teaching on call, such annual fees required for membership in the Teacher Regulation 

Branch established under the Teaching Profession Act and remit same to the Branch when 

notified by the Branch. 

Note:   The Association shall be notified forthwith of the name of any teacher who fails to comply with 

the provisions of Article A.4.2.  The Association will inform the teacher of the consequences of 

such non-compliance.  

Note:   Such dues and levies (as referred to in Article A.4.4), together with the details, shall be remitted 

to the Local by the 15
th
 day of the month following the month for which the dues and levies were 

deducted. 

 

ARTICLE A.5:  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective Agreement shall 

be appointed by the local. 

2. In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee, and the local shall appoint 

the representatives.  The local will consider the mandate of the committee when appointing the 

representatives. If the employer wishes to discuss the appointment of a representative, the 

superintendent, or designate, and the president or designate of the local may meet and discuss the 

matter. 

3. Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that 

occur during normal instructional hours.  Teacher teaching on call costs shall be borne by the 

employer. 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 

above, and the committee meets during normal instructional hours, the teacher teaching on call 

shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 

and Benefits. A teacher teaching on call attending a ―half day‖ meeting shall receive a half day‘s 

pay. If the meeting extends past a ―half day,‖ the teacher teaching on call shall receive a full day‘s 

pay. 
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ARTICLE A.6:   GRIEVANCE PROCEDURE  

 

1. Preamble 

The parties agree that this article constitutes the method and procedure for a final and conclusive 

settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 

application, operation or alleged violation of this Collective Agreement, including a question as 

to whether a matter is arbitrable. 

Steps in Grievance Procedure 

2. Step One 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting 

with the employer official directly responsible, and at such meeting they shall attempt to 

resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 

accompanied at this meeting by a representative appointed by the local. 

b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 

violation. 

3. Step Two 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 

working days of the date of the request made for a meeting referred to in Article A.6.2.a 

the grievance may be referred to Step Two of the grievance procedure by letter, through 

the president or designate of the local to the superintendent or designate.  The 

superintendent or designate shall forthwith meet with the president or designate of the 

local, and attempt to resolve the grievance. 

b. The grievance shall be presented in writing giving the general nature of the grievance. 

4. Step Three 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two 

in Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 

superintendent or official designated by the district, refer the grievance to Step Three of 

the grievance procedure.  Two representatives of the local and two representatives of the 

employer shall meet within ten (10) working days and attempt to resolve the grievance. 

If both parties agree and the language of the previous Local Agreement stipulates: 

i. the number of representatives of each party at Step Three shall be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 

shall be sent to BCPSEA and the BCTF. 
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5. Omitting Steps 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 

refer a grievance to a higher step in the grievance procedure. 

b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 

6. Referral to Arbitration: Local Matters 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the local or the employer where applicable may refer a "local 

matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 

fifteen (15) working days. 

b. The referral to arbitration shall be in writing and should note that it is a ―local matters 

grievance.‖ The parties shall agree upon an arbitrator within ten (10) working days of 

such notice. 

7. Referral to Arbitration: Provincial Matters 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 

―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to arbitration 

within a further fifteen (15) working days. 

b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) working 

days of such notice. 

c. Review Meeting: 

i. Either the BCTF or BCPSEA may request in writing a meeting to review the issues 

in a provincial matters grievance that has been referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 

working days of the request, and prior to the commencement of the arbitration 

hearing. The scheduling of such a meeting shall not alter in any way the timelines 

set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

8.  Arbitration (Conduct of) 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 

submit a grievance to a three-person arbitration board. 

b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  

The arbitrator shall hear and determine the difference or allegation and shall render a 

decision within sixty (60) days of the conclusion of the hearing. 
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c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 

hearing except for formal documents related to the grievance procedure, i.e., the 

grievance form, letters progressing the grievance, and grievance responses denying the 

grievance. 

d. Authority of the Arbitrator: 

i. It is the intent of both parties to this Collective Agreement that no grievance shall be 

defeated merely because of a technical error in processing the grievance through the 

grievance procedure. To this end an arbitrator shall have the power to allow all 

necessary amendments to the grievance and the power to waive formal procedural 

irregularities in the processing of a grievance in order to determine the real matter in 

dispute and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 

Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. Labour 

Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's representatives 

will enter into discussion or negotiations with respect to the grievance, with the grievor or 

any other member(s) of the bargaining unit without the consent of the local or the BCTF. 

b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 

c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 

d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 

under this article. 

e.  i. Any employee whose attendance is required at any grievance meeting pursuant to 

this article, shall be released without loss of pay when such meeting is held during 

instructional hours. If a teacher teaching on call is required, such costs shall be 

borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 

released without loss of pay when attendance is required during instructional hours; 

and 
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iii. Unless the previous Local Agreement specifically provides otherwise, the party that 

requires an employee to attend an arbitration hearing shall bear the costs for any 

teacher teaching on call that may be required. 

 

ARTICLE A.7  EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 

process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to or delete 

from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 

to determine the process for resolving the dispute. The case management process shall 

include a time frame for the exchange of particulars and documents, a timeframe for 

written submissions if directed by the arbitrator, an agreed statement of facts, or any other 

process considered by the arbitrator to be effective in ensuring an expeditious resolution 

to the dispute. The parties will endeavour to exchange information as stipulated in the 

case management process within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be represented 

by outside legal counsel. 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 
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j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 

and shall not thereafter be referred to by the parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

ARTICLE A.8:   LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by the BCTF 

for the purpose of preparing for, participating in or conducting negotiations as a member of the 

provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 

for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 

employer for the salary costs of any teacher employed to replace a teacher granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in accordance with 

the Previous Local Agreement. 

 
ARTICLE A.9:   LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s Order, or 

Order in Council which arises during the term of the Collective Agreement or subsequent 

bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 

provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 

original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 

legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 

(Grievance Procedure).  
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4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 

affected by legislation. 

 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 

ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 

shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed to 

be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 

shall be paid in accordance with the collective agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

[Articles A.11-A.19 have been set aside for future provincial articles] 

 
ARTICLE A.20:   EXCLUSIONS FROM THE BARGAINING UNIT  

1. Any positions as contemplated in Article A.2 (Recognition of the Union) that are currently 

included in the bargaining unit may not be excluded from the bargaining unit without the 

agreement of the parties.   

2. The Board shall notify the Association of new positions in special subject areas or of special 

responsibility which are included in the bargaining unit as contemplated in Article A.2 

(Recognition of the Union) which are offered in the district. The Board shall provide to the 

Association a written description of the contemplated duties of the new position(s).   

3. Newly created positions as contemplated in Article A.2 (Recognition of the Union) shall be 

included in the bargaining unit unless a position is excluded by mutual agreement of the parties.   

 

ARTICLE A.21: CONTRACTING OUT  

1. Except as mutually agreed upon between the Board and the Association, the Board shall not 

contract out duties of the type and kind that would normally and regularly be performed by a 

teacher. Such agreement shall not be unreasonably withheld.   

 



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 16 of 153 

ARTICLE A.22:   EDUCATION ASSISTANTS 

1. An Education Assistant may not perform the instructional duties of a teacher.  

2. Education Assistants may assist the teacher by:  

a. providing assistance to individual students and groups of students;  

b. monitoring students;  

c. maintaining student records; and   

d. providing advice and guidance to students.   

3. Education Assistants shall not assume instructional responsibility while the teacher is absent. It is 

understood that education assistants, program workers, or clerk/librarians are not assuming 

instructional responsibility when working in the absence of the supervising teacher or 

teacher/librarian.  

4. Education Assistants shall not be used to replace qualified teachers.   

 

ARTICLE A.23: STAFF REPRESENTATIVES AND RIGHT TO REPRESENTATION 

1. An employee is entitled to have a representative of the Association attend a meeting between the 

employee and a principal/vice principal or Board representative if the meeting is discipline-

related or pertains to criticisms of the performance of job-related duties other than evaluations 

under Article E.23 (Evaluation of Teaching Performance). 

2. Should a meeting between an employee and a principal/vice principal or Board representative 

become disciplinary, the meeting will be adjourned until such time as a representative of the 

Association is able to be present, unless declined by the employee.  

3. It is recognized that all such meetings shall, whenever possible, be conducted outside normal 

instructional time. If such a meeting is conducted during instructional time, then the 

representative of the Association attending such a meeting shall be relieved of instructional duties 

without loss of pay in order to attend the meeting.  

4. The Association shall inform the Superintendent and principal of the staff representative elected 

in each school.   

 

ARTICLE A.24:   DISCRIMINATION  

1. Neither the Board, nor any person acting on behalf of the Board, shall terminate, suspend, 

transfer, or discipline a teacher, or refuse to employ or continue to employ a teacher, or 

discriminate against a teacher with regard to employment because that teacher:  

a. is or proposes to become a member, or officer at any level, of the B.C. Teachers‘ 

Federation or the Association;  

b. participates in any lawful activity of the Federation or the Association; or   
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c. exercises any right under this Agreement or under any statute of the Province.   

2. Neither the Board, nor any person acting on behalf of the Board, shall seek by intimidation, by 

threat of dismissal, or any other kind of a threat, or promise, or by imposition of a penalty, to 

compel or to induce a teacher to refrain from:  

a. becoming or remaining a member, or officer at any level, of the B.C. Teachers‘ 

Federation or the Association;  

b. participating in any lawful activity of the Federation or the Association; or   

c. exercising any right under this Agreement or under any statute of the Province.    

 

ARTICLE A.25:   LABOUR DISPUTES  

1. Except where permitted by the School Act, the Board legally cannot close schools and does not 

condone any action by any group that will close schools or interfere with education in any way.  

2. All teachers covered under this Agreement shall have the right of conscience to refuse to cross a 

duly constituted picket line erected by non-teaching personnel in a dispute defined under the 

Labour Relations Code.  

3. Teachers who elect not to cross a duly constituted picket line at their place of work shall be 

considered absent and will be deducted at a full rate of pay. 

4. Teachers who decide not to cross a duly constituted picket line shall advise their principals or 

immediate supervisor by telephone as soon as possible following the decision and prior to regular 

school opening.  

5. Teachers who choose not to cross a duly constituted picket line shall not be subject to disciplinary 

action by the Board.  

6. Teachers who attempt to reach their place of work but are denied access by the action of pickets, 

shall report immediately to the office of the Superintendent who will arrange an appropriate 

alternative assignment.  

7. Both parties agree to attempt to get permits from the disputants to allow School Board employees 

to carry out normal functions.  

8. The Board shall not request nor require any of its teachers to carry out duties normally performed 

by workers engaged in a legal strike, nor shall teachers request or require students to do so.   

 

ARTICLE A.26: STRIKES/LOCKOUTS/WORK SLOWDOWNS  

1. There shall be no strikes or lockouts by the parties to this Agreement with respect to any matter 

arising out of the Agreement for which arbitration is provided for under the terms of the 

Agreement.  

2. There shall be no strikes or lockouts as defined in the Labour Relations Code  by either party 

during the term of this Agreement.  



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 18 of 153 

3. In the event of a violation of Article A.26.1, the Association and the Board will instruct their 

members to cease said activity and to comply with the terms of this Agreement.   

 

ARTICLE A.27: ACCESS TO BOARD POLICY MANUAL/BOARD PERSONNEL 

POLICIES  

1. Teachers will have access to an up-to-date Board Policy Manual. 

2. Such Board policy shall not be incorporated into this Agreement.  

3. Any change in Board policy concerning teachers shall be circulated to all holders of the Policy 

Manual of the Board within one (1) week of such change.  

4. Statements of Board Policy attached to this Agreement are effective from the date of adoption 

shown on the policy statement and are continuing policies. These policy statements shall not be 

changed during the life of this Agreement except by mutual agreement of the parties.  

5 These personnel policy statements are policies of the Board and are therefore not subject to the 

grievance and arbitration procedures contained in Article A.6 (Grievance Procedure) of this 

Agreement except by mutual agreement of the parties to this Agreement.  

6. Changes in Board policy which affect teachers will be discussed with the appropriate 

representative designated by the Association prior to implementation by the Board.  

 

ARTICLE A.28:  COPY OF AGREEMENT  

1. Each teacher shall be provided a copy of this Agreement electronically and/or copies will be 

posted on-line. The Board agrees to inform new employees of the conditions of employment, 

including those set out in Article A.2 (Recognition of the Union).  

 

ARTICLE A.29: ACCESS TO INFORMATION  

1. The Board shall send to the Association a copy of formal appointment of new teachers hired by 

the Board.   

2. The Board, upon request by the Association, agrees to furnish to the Association or its designated 

representatives the following information:  

a. public information concerning the financial resources and professional staff of the 

district;  

b. information on employees covered by this Agreement, including addresses, home 

telephone numbers, and location of assignment. Information provided pursuant to this 

article shall be treated confidentially;  

c. notifications of job postings, transfers, hirings, resignations, retirements, employee 

deaths, discharges, and suspensions; information provided pursuant to this article shall be 

treated confidentially; 
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d. information required pursuant to Articles A.4.1 (Local and BCTF Dues Deduction), C.2.8 

(Seniority), C.26.1 (Teachers Teaching On Call) and C.27.3.a (Temporary 

Appointments).  

3. a. Public meeting Board agendas and attachments thereto will be made available twenty-

four (24) hours prior to the applicable Board meeting.  

b. Minutes of public Board meetings will be made available when completed.  

c. The Board shall forward to the Association each month a copy of the month-end 

enrolment summary form.  

4. Other information may be requested by the Association from the Secretary-Treasurer or 

Superintendent or designate.   

 

ARTICLE A.30:  STAFF MEETINGS  

1. At least seven days‘ notice of regular staff meetings shall be given, including the agenda of items 

to be considered.  

 The principal may call emergency staff meetings on short notice. In general, emergency staff 

meetings shall have an agenda limited to the emergency status of the meeting.  

2. All staff members shall have the right to place items for consideration on the staff meeting 

agenda.  

3. Written minutes of staff meetings shall be kept and circulated to all staff members.  

4. Teachers shall not be required to attend staff meetings:  

a. which commence more than one (1) hour before the commencement of classes or that end 

more than two (2) hours after the end of the instructional day;  

b. during recess or during the noon intermission;  

c. on weekends, holidays, or other days when school is not in session; or  

d. on more than a bi-weekly basis.  

5. When a staff meeting is called at a time when a part-time teacher with less than a 0.5 time 

appointment is not on duty, that teacher shall not be required to attend the staff meeting. It is the 

teacher‘s responsibility to apprise himself/herself of the staff meeting agenda and the decisions 

made.   

 

ARTICLE A.31:  STAFF COMMITTEES  

1. The Board and the Association encourage each school to develop a staff committee or other 

appropriate organization to ensure effective consultation between teachers and principals before 

educational decisions affecting the school are made.  
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2. The size, membership, and quorum of the staff committee shall be determined by the staff. Staff 

committees shall meet as necessary with the principal to discuss issues relevant to the teaching 

staff.   

3. This provision is not subject to the process of arbitration as contained in Article A.6 (Grievance 

Procedure).   

 

ARTICLE A.32: APPLICABILITY OF LEGISLATION  

1. It is understood and agreed that this Agreement will be interpreted in accordance with the 

provisions of the School Act and its Regulation and the Labour Relations Code and its Regulation 

and any other applicable statutory enactments.   

 

ARTICLE A.33: ACCESS TO WORK SITE  

1. Upon advance notification to the principal or designate of the school concerned, representatives 

of the Association and/or a representative of the BCTF authorized and accompanied by a 

representative of the Association may transact business on school property subject to there being 

no disruption of any school activities.   

 

ARTICLE A.34: USE OF SCHOOL FACILITIES  

1. The Association, including Association staff representatives, has permission to use School Board 

facilities and equipment for meetings and other Association activities in accordance with Board 

policy on the use of school facilities.  

 

ARTICLE A.35: BULLETIN BOARDS  

1. The Association shall have access to staff room bulletin board space at each school.  

 

ARTICLE A.36: INTERNAL MAIL  

1. The Association has permission to make reasonable use of inter-school mail service.   

 

ARTICLE A.37: CONTRACT REVIEW COMMITTEE 

1. Establishment of Committee  

 

A Committee shall be established consisting of three (3) or four (4) representatives of the 

Association and three (3) or four (4) representatives of the Board. Additional representatives may 

attend upon agreement by the Committee. The Committee shall enjoy the full support of both 

parties to this Agreement in the interests of providing the best possible educational service to the 

school district.  
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2. Function of Committee  

 

The primary purpose of this committee shall be to promote on an on-going basis mutual 

understanding and discussion of contract-related concerns of a general nature, including those 

which may potentially lead to grievances.  

 

3. Meetings of Committee  

 

The Committee shall meet monthly. Members shall receive their notice and agenda at least two 

(2) days before the meeting, and discussion at the meeting shall be confined to items on the 

agenda. In the event that a nil agenda is circulated, the meeting shall not take place.  

 

4. Chairpersons of Meetings  

 

A Board and an Association representative shall be designated as Joint Chairpersons, and shall 

alternate in presiding over meetings.  

 

5. Minutes of Meetings  

 

Minutes of each meeting of the Committee shall be prepared and circulated as promptly as 

possible. Circulation of the minutes will be as agreed by the Committee.  

 

6. Jurisdiction of Committee  

 

a. The Committee shall not have jurisdiction over salary and benefits, or any other matters 

of collective bargaining, including the administration of this Collective Agreement.  

 

b. The Committee shall not supersede the activities of any other committee of the 

Association or the Board, and does not have the power to bind either the Association or 

its members or the Board to any decisions or conclusions reached in their discussions. 

The Committee shall have the power to make recommendations to the Association and to 

the Board with respect to its discussions and conclusions.  
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SECTION B:  SALARY AND ECONOMIC BENEFITS 

 
ARTICLE B.1: SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article B.1.1 

above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 
Local Provisions 

 

4.  The annual salary of each teacher to whom this Agreement applies shall be determined in 

accordance with Schedule ―A.‖    
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Basic Salary Schedule ―A‖ 

 
July 1, 2013-August 31, 2014 – 0% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         42,802   $         45,909   $         49,298   $         50,488  

1  $         44,872   $         48,537   $         52,099   $         53,351  

2  $         46,943   $         51,165   $         54,901   $         56,214  

3  $         49,014   $         53,793   $         57,703   $         59,076  

4  $         51,084   $         56,421   $         60,504   $         61,939  

5  $         53,155   $         59,048   $         63,306   $         64,802  

6  $         55,226   $         61,676   $         66,107   $         67,664  

7  $         57,296   $         64,304   $         68,909   $         70,527  

8  $         59,367   $         66,932   $         71,711   $         73,390  

9  $         61,437   $         69,560   $         74,512   $         76,252  

10  $         65,414   $         74,353   $         79,633   $         81,489  

 

 

September 1, 2014 – December 31, 2014 – 2.0% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         45,769   $         49,508   $         53,141   $         54,418  

2  $         47,882   $         52,188   $         55,999   $         57,338  

3  $         49,994   $         54,869   $         58,857   $         60,258  

4  $         52,106   $         57,549   $         61,714   $         63,178  

5  $         54,218   $         60,229   $         64,572   $         66,098  

6  $         56,331   $         62,910   $         67,429   $         69,017  

7  $         58,442   $         65,590   $         70,287   $         71,938  

8  $         60,554   $         68,271   $         73,145   $         74,858  

9  $         62,666   $         70,951   $         76,002   $         77,777  

10  $         66,722   $         75,840   $         81,226   $         83,119  
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January 1, 2015 – April 30, 2016 – 1.25% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,342   $         50,127   $         53,805   $         55,098  

2  $         48,480   $         52,841   $         56,699   $         58,055  

3  $         50,619   $         55,555   $         59,593   $         61,011  

4  $         52,757   $         58,269   $         62,486   $         63,968  

5  $         54,896   $         60,982   $         65,379   $         66,924  

6  $         57,035   $         63,696   $         68,272   $         69,880  

7  $         59,172   $         66,410   $         71,166   $         72,837  

8  $         61,311   $         69,124   $         74,060   $         75,794  

9  $         63,449   $         71,838   $         76,952   $         78,749  

10  $         67,556   $         76,788   $         82,241   $         84,158  

 

 

May 1, 2016 – June 30, 2016 – 0.45% ESD 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,403   $         47,626   $         51,142   $         52,376  

1  $         46,550   $         50,352   $         54,047   $         55,346  

2  $         48,699   $         53,078   $         56,954   $         58,316  

3  $         50,847   $         55,805   $         59,861   $         61,285  

4  $         52,994   $         58,531   $         62,767   $         64,255  

5  $         55,143   $         61,256   $         65,673   $         67,225  

6  $         57,291   $         63,983   $         68,579   $         70,194  

7  $         59,439   $         66,709   $         71,486   $         73,165  

8  $         61,587   $         69,435   $         74,393   $         76,135  

9  $         63,735   $         72,161   $         77,299   $         79,104  

10  $         67,860   $         77,134   $         82,611   $         84,536  
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July 1, 2016 – April 30, 2017 – 1.0% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,588   $         55,900  

2  $         49,186   $         53,609   $         57,524   $         58,899  

3  $         51,355   $         56,363   $         60,460   $         61,898  

4  $         53,524   $         59,116   $         63,394   $         64,898  

5  $         55,694   $         61,869   $         66,330   $         67,898  

6  $         57,864   $         64,622   $         69,265   $         70,896  

7  $         60,033   $         67,376   $         72,201   $         73,896  

8  $         62,203   $         70,129   $         75,137   $         76,896  

9  $         64,372   $         72,883   $         78,072   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  

 
May 1, 2017 – June 30, 2017 – 0.35% ESD 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $     45,004   $     48,270   $     51,834   $     53,085  

1  $     47,180   $     51,034   $     54,779   $     56,095  

2  $     49,358   $     53,797   $     57,725   $     59,106  

3  $     51,535   $     56,560   $     60,671   $     62,115  

4  $     53,712   $     59,323   $     63,616   $     65,125  

5  $     55,889   $     62,085   $     66,562   $     68,135  

6  $     58,067   $     64,849   $     69,507   $     71,145  

7  $     60,243   $     67,612   $     72,454   $     74,155  

8  $     62,421   $     70,375   $     75,400   $     77,165  

9  $     64,597   $     73,138   $     78,345   $     80,174  

10  $     68,779   $     78,178   $     83,729   $     85,681  
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July 1, 2017 – April 30, 2018 – 0.5% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $     45,229   $     48,512   $     52,093   $     53,350  

1  $     47,416   $     51,289   $     55,053   $     56,376  

2  $     49,604   $     54,066   $     58,014   $     59,401  

3  $     51,793   $     56,843   $     60,975   $     62,425  

4  $     53,980   $     59,620   $     63,934   $     65,451  

5  $     56,169   $     62,396   $     66,895   $     68,476  

6  $     58,357   $     65,173   $     69,855   $     71,500  

7  $     60,544   $     67,950   $     72,816   $     74,526  

8  $     62,733   $     70,727   $     75,777   $     77,551  

9  $     64,920   $     73,504   $     78,737   $     80,575  

10  $     69,123   $     78,568   $     84,148   $     86,109  

 

 

 

May 1, 2018 – June 30, 2018 – 1.0% plus ESD, if applicable 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $     45,681   $     48,997   $     52,614   $     53,884  

1  $     47,890   $     51,802   $     55,603   $     56,940  

2  $     50,101   $     54,606   $     58,594   $     59,995  

3  $     52,311   $     57,411   $     61,584   $     63,050  

4  $     54,520   $     60,216   $     64,574   $     66,105  

5  $     56,730   $     63,020   $     67,564   $     69,161  

6  $     58,941   $     65,824   $     70,554   $     72,215  

7  $     61,150   $     68,629   $     73,544   $     75,271  

8  $     63,360   $     71,434   $     76,534   $     78,326  

9  $     65,569   $     74,239   $     79,524   $     81,381  

10  $     69,814   $     79,354   $     84,989   $     86,970  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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July 1, 2018 – April 30, 2019 – 0.5% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $     45,909   $     49,242   $     52,877   $     54,153  

1  $     48,130   $     52,061   $     55,881   $     57,224  

2  $     50,351   $     54,880   $     58,887   $     60,295  

3  $     52,572   $     57,698   $     61,892   $     63,365  

4  $     54,793   $     60,517   $     64,897   $     66,436  

5  $     57,014   $     63,335   $     67,902   $     69,507  

6  $     59,235   $     66,154   $     70,906   $     72,576  

7  $     61,456   $     68,972   $     73,912   $     75,647  

8  $     63,677   $     71,791   $     76,917   $     78,718  

9  $     65,897   $     74,610   $     79,921   $     81,788  

10  $     70,163   $     79,751   $     85,414   $     87,405  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

May 1, 2019 – June 30, 2019 – 1.0% plus ESD, if applicable 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $     46,368   $     49,734   $     53,406   $     54,695  

1  $     48,611   $     52,581   $     56,440   $     57,796  

2  $     50,855   $     55,428   $     59,476   $     60,898  

3  $     53,098   $     58,275   $     62,511   $     63,999  

4  $     55,341   $     61,122   $     65,545   $     67,100  

5  $     57,584   $     63,968   $     68,581   $     70,202  

6  $     59,828   $     66,815   $     71,615   $     73,302  

7  $     62,070   $     69,662   $     74,651   $     76,404  

8  $     64,314   $     72,509   $     77,686   $     79,505  

9  $     66,556   $     75,356   $     80,721   $     82,606  

10  $     70,865   $     80,548   $     86,268   $     88,279  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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SCHEDULE ―B‖ 
Classification 1: School Department Heads / Department Head 

Date 

School Department 

Head /Department 

Head Year One 

School Department 

Head /Department 

Head Year Two 

Effective July 1, 2013  $      2,183.00  N/A 

Effective September 1, 2014  $      2,226.66  N/A 

Effective January 1, 2015  $      2,254.49  N/A 

Effective May 1, 2016  $      2,264.64  N/A 

Effective July 1, 2016  $      2,287.28  N/A 

Effective May 1, 2017  $      2,295.29  N/A 

Effective July 1, 2017  $      2,306.77  N/A 

Effective May 1, 2018  $      2,329.83  N/A 

Effective July 1, 2018  $      2,341.48  N/A 

Effective May 1, 2019  $      2,364.90  N/A 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

 

Classification 5: District Subject Coordinators; District Counselling Coordinator 

Date 

District Subject 

Coordinators/District 

Counselling Coordinator 

Year One 

District Subject 

Coordinators/District 

Counselling Coordinator 

Year Two 

Effective July 1, 2013  $      5,143.00   $      6,332.00  

Effective September 1, 2014  $      5,245.86   $      6,458.64  

Effective January 1, 2015  $      5,311.43   $      6,539.37  

Effective May 1, 2016  $      5,335.33   $      6,568.80  

Effective July 1, 2016  $      5,388.69   $      6,634.49  

Effective May 1, 2017  $      5,407.55   $      6,657.71  

Effective July 1, 2017  $      5,434.59   $      6,691.00  

Effective May 1, 2018  $      5,488.93   $      6,757.91  

Effective July 1, 2018  $      5,516.38   $      6,791.70  

Effective May 1, 2019  $      5,571.54   $      6,859.61  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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Classification 6: Elementary Consultant/House Coordinators Highland 

Date 

Elementary 

Consultant/House 

Coordinators Highland 

Year One 

Elementary 

Consultant/House 

Coordinators Highland 

Year Two 

Effective July 1, 2013  $     5,591.00   $     6,769.00  

Effective September 1, 2014  $     5,702.82   $     6,904.38  

Effective January 1, 2015  $     5,774.11   $     6,990.68  

Effective May 1, 2016  $     5,800.09   $     7,022.14  

Effective July 1, 2016  $     5,858.09   $     7,092.36  

Effective May 1, 2017  $     5,878.59   $     7,117.19  

Effective July 1, 2017  $     5,907.99   $     7,152.77  

Effective May 1, 2018  $     5,967.07   $     7,224.30  

Effective July 1, 2018  $     5,996.90   $     7,260.42  

Effective May 1, 2019  $     6,056.87   $     7,333.03  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

6. a. Daily Rate of Pay  

i. Whenever salary is calculated or adjusted on a daily basis, it shall be on 

the basis of 1/195
th

 of the teacher‘s existing annual salary according to 

experience and qualifications.   

ii. An employee shall be paid one-tenth (1/10) of current annual salary in 

respect of each month (September to June) in which the teacher works all 

prescribed school days that month.  

iii. In the event that an employee commences work on a day other than the 

first prescribed school day in that month or terminates on a day other than 

the last prescribed school day of that month, the employee‘s pay for that 

month shall be determined as follows:  

 School days worked in that month X One-tenth (1/10) of annual 

 Prescribed school days that month  salary in effect in that month 

 

iv. Notwithstanding the above, teachers employed for a full single semester in 

schools organized on a two-semester system shall be considered to have 

worked five (5) full months.   
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS  

1. The employer will ensure compliance with vacation provisions under the Employment Standards 

Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 

continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 

he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 

plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in 

no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the 

Previous Collective Agreement that provided additional or superior provisions in respect of 

payment in lieu of benefits shall remain part of the Collective Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.  

Local Provisions 

7.  No assignment shall be for less than two-fifths (0.4) of a day. 

 

ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION  

[Does not apply to School District No. 71 (Comox Valley)] 

 

ARTICLE B.4:  E.I. REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 

the employment insurance premium reduction set out in the Previous Local Agreement.  Where 

the proportionate share is not expressed in the Previous Local Agreement, the employer shall 

remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of 

the local parties.  The amount remitted on behalf of any employee shall not be less than 5/12 of 

said reduction. 
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2. The employer shall calculate each employee‘s share of the savings which have been remitted 

pursuant to Article B.4.1 above and include that amount as part of the employee‘s taxable income 

on the yearly T4 slip. 

 

ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and Royal Trust 

or a successor to that plan; 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was entered 

into prior to the coming into force of this Article, and which is still in effect as of that 

date. 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall remain in 

effect. 

3. The BCTF Plan shall be made available in all districts not included Article B.5.2. 

4. The employer shall deduct from the monthly salary of employees, as at the end of the month 

following enrollment, contributions in a fixed dollar amount specified by the employee on behalf 

of any employee who elects to participate in the BCTF Plan.  The employer shall remit these 

amounts to the designated trustee no later than the 15th of the month following the month in 

which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new employees at the 

time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  

Completed forms shall be processed and forwarded to the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 

deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 

be made for that month.  If the employee wishes to make up any missed contribution(s), the 

employee shall make arrangements for same directly with the designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has provided 

thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the BCTF Plan 

on either or both of October 31 and January 31 in any school year, provided that written notice of 

such change has been provided to the employer no later than September 30 for changes to be 

effective October 31, and December 31 for changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 

employees on a continuing contract of employment and employees on term or temporary 

contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 

portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or liability 

with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 
ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved school 

function, or as a direct result of the employee being employed by the employer, the employer 

shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any 

deductible portion of insurance coverage on that vehicle up to a maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or personal 

insurance deductible to personally owned professional material brought to the employee‘s 

workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee claiming 

compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained while on 

assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 

remain part of the Collective Agreement 
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ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 

[Articles B.8.1-B.8.10 do not apply in School District No. 71 (Comox Valley) - See local provisions under 

Article B.8.11- B.8.15 ] 

 

Local Provisions 

 

11. The Board will provide teachers the option of participating in a Payroll Savings Plan.  To be 

eligible for the Payroll Savings Plan teachers shall: 

 

a. Be on a continuing appointment. 

 

b. Notify the Board through its Payroll Department, in writing using the prescribed form, no 

later than 4:30 p.m. on the Friday following the first day of school in September. 

 

c. Notify the Board through its Payroll Department, in writing, by June 30
th
 if they do not 

wish to continue in the Payroll Savings Plan the following year. 

 

12. Those employees electing to participate in the Payroll Saving Plan shall receive their annual 

salary as follows: 

 

a. For September to June: 

 

i. Monthly Payroll Savings Plan contributions, calculated as 16.66% of net pay will 

be deducted in equal amounts from the mid-month advance and month-end pay.  

This component will be deposited into a separate account for each teacher 

participating in the plan in accordance with the terms and conditions of the Royal 

Bank of Canada‘s Trusteed Deposit Services Agreement. 

ii. Mid-month advance and month-end pay is as determined in accordance with the 

Collective Agreement, less the Payroll Savings Plan contribution described in 

2(a)(i) above. 

 

b. For July and August: 

 

i. The amount held in each teacher‘s account with the Royal Bank of Canada‘s 

Trusteed Deposit Services, including all interest earned to June 30, will be paid 

by the Board in four equal payments, to the employee‘s primary bank account on 

file in the Payroll Department records.  The four equal payments will occur on 

July 15
th
 and 31

st
, and August 15

th
 and 31

st
.  If any of these four dates are non-

banking days, the payment will be made on the last banking day proceeding these 

dates. 

ii. The interest earned in July and August will be retained by the Board for start-up 

and maintenance costs. 

13. All payments will be made to the same bank accounts as the regular month-end payment of 

salary. 
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14. Employees electing to participate in the Payroll Savings Plan may not withdraw or suspend 

deductions unless they have resigned from the district, been granted a leave of absence for the 

remainder of the school year or been terminated.  Other withdrawals from the plan would be in 

accordance with 1(c).  The Board will notify plan participants no later than May 31
st
 each year of 

the June 30
th
 deadline for withdrawal from this plan. 

 

15. The Board will make new teachers aware of the Payroll Savings Plan option when they sign their 

contract at the School Board Office on the date of their hire.  All teachers on payroll will be made 

aware of the Payroll Savings Plan option by May 31
st
 of each year for the subsequent year. 

 

ARTICLE B.9: PAY PERIODS 

 [Articles B.9.1-B.9.3 do not apply in School District No. 71 (Comox Valley) – See Article B.9.4 (below)] 

 

Local Provisions 

 

4.  Pay Day 

Teachers shall be paid their annual salary in ten monthly installments, with a mid-month advance 

of approximately 50% of their net salary.  Such mid-month advance will normally be paid on the 

teaching day closest to the 15
th
 of the month.  The balance of the monthly pay shall be paid on the 

last working day of each month in which school is in session.  [See Article B.8.11 for payroll 

savings plan option]. 

 
ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school district 

related purposes shall receive reimbursement of:  

 

Effective July 1, 2013  $   0.50  

Effective September 1, 2014  $   0.51  

Effective January 1, 2015  $   0.52  

Effective May 1, 2016  $   0.52  

Effective July 1, 2016  $   0.52  

Effective May 1, 2017  $   0.53  

Effective July 1, 2017  $   0.53  

Effective May 1, 2018  $   0.53  

Effective July 1, 2018  $   0.54  

Effective May 1, 2019  $   0.54  

  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
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3. The employer shall reimburse an employee who is required to use his/her personal vehicle for 

school district purposes, the difference in premium costs between ICBC rate Class 002 (Pleasure 

to/from Work) and ICBC rate Class 007 (Business Class) where the employee is required to 

purchase additional insurance in order to comply with ICBC regulations respecting the use of one‘s 

personal vehicle for business purposes. 

 

4. Employees shall be reimbursed for travel costs as outlined below: 

 

 [Articles B.10.4.a – B.10.4.c do not apply in School District No. 71 (Comox Valley)] 

 

d. School District No. 71(Comox) 

 

i. Employee lives on Vancouver Island, teaches on Denman Island:  190 days (19 books 

of 10 tickets) at the economy ticket price for the ferry trip between Buckley Bay and 

Denman Island 

ii. Employee lives on Vancouver Island, teaches on Hornby Island:  190 days (19 books of 

10 tickets) at the economy ticket price for the ferry trip between Buckley Bay and 

Denman Island, and Denman Island and Hornby Island  

iii. Employee lives on Denman Island, teaches on Hornby Island:  190 days (19 books of 

10 tickets) at the economy ticket price for the ferry trip between Denman Island and 

Hornby Island.  

iv. Employee lives on Hornby Island, teaches on Denman Island:  190 days (19 books of 

10 tickets) at the economy ticket price for the ferry trip between Hornby Island and 

Denman Island  

 v. For employees assigned less than full time, the allowance will be prorated on the basis 

of the number of ferry trips required to meet the assignment. 

 
Note: Any and all superior or additional provisions contained in the Previous Collective Agreement 

shall remain part of the Collective Agreement. 

 
ARTICLE B.11: BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A 

to Letter of Understanding No.9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect for the 

Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 

financial/actuarial statements made available to the employer from the benefit provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  

TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 

of benefits. 
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Local Provisions 

 

The employer agrees to share with the teachers in the payment of premiums of certain fringe 

benefits and to operate a payroll deduction plan for those teachers electing to participate in any or 

all of the plans.  Once two (2) employees of the employer who are the named dependents on each 

other‘s health and welfare benefit plans both elect to participate in any of the health and welfare 

benefits contained in Article B.11, both employees must remain enrolled for such benefits for the 

duration of their employment with the employer.  The teachers recognize that such sharing 

constitutes a cost to the employer and that the application of funds to fringe benefits reduces the 

amount available for increases to the salary scale.   

 

5. Group Life Insurance Plan  

 

The Board and the Association will participate in a group life insurance plan mutually agreed 

upon, pursuant to Article B.11.7.  

 

The Board will pay seventy-five percent (75%) of the premium cost for eligible participating 

employees, and the employees will pay twenty-five percent (25%).   

 

6. Medical Plan  

The Board and the Association shall participate in the provincial government Medical Services 

Plan. The Board will pay one hundred percent (100%) of the premium cost.    

7. Extended Health Care Plan  

The Board and the Association will participate in the Provincial Extended Health Benefit Plan. 

The Board will pay ninety percent (90%) of the overall premium cost of the Provincial Extended 

Health Benefit plan.   

8. Salary Indemnity Plan  

The Board agrees to operate a payroll deduction plan for those teachers wishing to participate in 

the BCTF Salary Indemnity Plan, premiums to be paid one hundred percent (100%) by the 

teachers  

9.          Dental Expense Insurance Plan   

The Board and the Association will participate in a dental expense insurance plan mutually 

agreed upon pursuant to Article B.11.7. The Board will pay eighty-five percent (85%) of the 

premium cost for eligible participating employees, and the employees will pay fifteen percent 

(15%). The dental expense insurance plan will pay the cost of dental work as follows:  

Part 1 - 80%. Effective July 1, 2018, Part 1 (Basic) dental coverage is 85% per the provincial 

minimum.   

Part 2 - 60%.  

Part 3 - 50% - up to a lifetime maximum of $2,500 per family member. Effective July 1, 2015, 

Part 3 (Orthodontics) is 75% and up to a lifetime maximum of $5,000, per the provincial 

minimums.   
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10. Welfare Benefit Package [Not applicable to the Provincial Extended Health Benefit Plan. See 

LOU No. 9.] 

The parties agree that if the Board is able to find a carrier or carriers to provide the same or 

improved welfare benefit coverage contained in the Salary Agreement, at no additional cost to the 

Board (including administration) and at no additional cost to the employees, the Board, after 

agreement with the Association, shall have the right to enter into agreements with the new 

carrier(s). Such agreement shall not be unreasonably withheld.   

11.  Part-time employees and temporary employees shall be eligible to participate in all welfare 

benefits contained in this Article, except that part-time employees who have appointments of less 

than 0.5 time are not eligible to participate in the dental expense insurance plan. 

Temporary employees who have appointments of greater than two (2) months shall be eligible to 

participate in health and welfare benefits plans.   

12. The Board and the Association shall participate in a mutually agreed upon employee assistance 

plan. The Board will pay seventy-five (75%) of the premium and each employee will pay twenty-

five (25%) of the premium cost by payroll deduction. Employee contribution to this plan is 

mandatory.   

13. The Board shall continue to provide extended health, and dental benefits to the dependents of the 

deceased teacher for a period of three (3) months after the death of the teacher.   

 
ARTICLE B.12: CATEGORY 5+   

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 

30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public universities 

in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the British 

Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 

equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to obtain 

Category 5. 
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3. Salary Rate Calculation 

a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 

and Category 6 except where a superior salary rate calculation remained as at March 31, 

2006 and / or during the term of the 2006-2011 Provincial Collective Agreement. 

4. Application for Category 5+ 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 

eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and 

the assignment of employees to Category 5+. 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 

pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS 

Reviews and Appeals processes and are not grievable.   

 [Articles B.13 through B.19 set aside for future provincial collective agreement provisions] 

 
ARTICLE B.20:   PART-TIME PAY AND BENEFITS  

1. Part-time teachers shall be paid on the basis of their certification and experience, proportionate to 

their formal appointment.   

2. Statutory holidays are paid time, and account for one-fifth (20%) of the appointed time during the 

week in which they occur, leaving a balance of four-fifths (80%) of the appointed time to be 

worked during the balance of the week.  

3. A part-time employee‘s work assignment shall be adjusted (either increased or decreased) to 

reflect the above Article B.20.2.  

4. Part-time employees shall be eligible to participate in all welfare benefits contained in Article 

B.11 (Benefits) except that part-time employees who have appointments of less than 0.5 time are 

not eligible to participate in the dental expense insurance plan. 

 

ARTICLE B.21: PLACEMENT ON SCHEDULE  

1. Except as otherwise provided in this Agreement, the placement of a teacher upon the schedule 

shall be in accordance with the teacher‘s qualifications as most  recently determined by the 

Teacher Qualification Service as herein provided together with the teacher‘s experience as 

determined in accordance with Article B.22 of this Agreement.   

2. If the most recent qualification of the teacher was  determined by the Registrar of the Ministry of 

Education as being either PC, PB or PA Certificate, then placement upon the Schedule shall be 

according to that certificate on the basis of  EC, EB, EA, PC = Category 4, PB = Category 5, and 

PA = Category 6.   

Those teachers on EB who are at maximum shall go to EA, Category 4, Step 7 effective 

September 1, 1990, and progress therefrom.   
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3. If the most recent qualification of the teacher was determined by the Registrar of the Ministry of 

Education or the Registrar of the Teacher Regulation Branch as being either a teaching license, 

standard certificate, or professional certificate, then placement upon the schedule shall be on the 

basis of a Teaching License or Standard Certificate = Category 4, and a Professional Certificate = 

Category 5. Teachers who claim they should be paid at a higher category shall make application 

to the Teacher Qualification Service for review of their qualifications. Higher placement on the 

salary schedule shall be effective with the date on the Teacher Qualification card.  

 In the case of first-year teachers waiting for certification issued from out of province, they shall 

be paid retroactively the category that the Teacher Qualification Service assigns, regardless of the 

date on the Teacher Qualification Service card, provided that the employee makes the 

applications consistent with the timelines in Article B.24.2, Article B.24.3, and Article B.24.4.   

4. Holders of Letters of Permission (LP) shall not be placed above Category 4 unless the teacher 

demonstrates that he or she has five (5) years of education or formal training or a combination 

thereof beyond grade 12, in which case he or she will be placed in Category 5.   

5. At the time of appointment, the Board shall advise the employee in writing of the documentation 

required to establish initial scale placement. Such documentation shall be submitted as soon as 

possible without delay. The employee shall advise the Board in writing of any delay that is 

encountered or is expected in the provision of such documentation. The Board shall notify the 

employee in writing of the category and experience placement that has been assigned.  

 Upon receipt of the required documentation, any salary adjustment shall be effective retroactive 

to the time of the initial placement, provided that the documentation that verifies the placement is 

received in the current school year. 

 The parties agree that grievances pursuant to Article B.21 (Placement on Scale) and Article B.22 

(Experience) will be referred to arbitration on an expedited basis.   

6. Speech/language pathologists will be placed on the salary schedule as follows:  

 

a. Speech/language pathologists holding valid B.C. teaching certificates shall be paid as 

teachers.  

 

b. Speech/language pathologists not holding teaching certificates, but who have attained 

their master‘s degree in speech therapy or pathology, shall be paid on Category 5/PB. 

  

c. Speech/language pathologists not holding teaching certificates, but who have attained 

their bachelor‘s degree, shall be paid on Category 4/PC.  

 

d. In recognition of the value of teacher training, speech/language pathologists not holding 

teaching certificates, but who have attained their master‘s degree in speech therapy or 

pathology will be paid on Category 6 if they have successfully completed courses in 

teacher education deemed by the Superintendent to be equivalent to one (1) full year of 

university credit.   
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ARTICLE B.22:   EXPERIENCE 

Effective September 1st, 1981, and thereafter, experience shall be recognized for placement on the Salary 

Scale as follows:  

 

1. Full-Time Teaching   

 

a. Full credit will be given for documented teaching experience gained in schools under 

public authority in Canada, the British Commonwealth, or the United States of America.    

 

b. Credit will be given for documented satisfactory teaching experience in private schools 

which can be equated to schools under ―public authority‖ as provided in Article B.22.1.a. 

 

c. Ten (10) months full-time teaching experience shall be recognized for one (1) experience 

increment.    

 

d. For purposes of this Article, authorized leave with pay up to and including forty (40) 

working days in a school year shall be considered as teaching experience.   

 

e. For purposes of this Article, authorized leave for maternity without pay for up to ninety 

(90) working days shall be considered as teaching experience.    

 

2. Part-Time Teaching   

 

a. Part-time teaching experience shall be added together to equate to one (1) year‘s 

experience which shall be the equivalent of ten (10) months‘ full-time teaching 

experience.  

 

b. Experience for part-time teaching shall be recognized according to the exact amount of 

time taught (20% teaching time for an entire school year shall equate to two (2) months‘ 

experience).    

 

3. Related Experience   

 

a. Experience credit shall be earned for:  

 

i. secondment to the Association;   

 

ii. secondment to the B.C. Teachers‘ Federation and Canadian Teachers‘ Federation 

in an educational capacity;   

 

iii. service as a member of the faculty of a recognized university or college, or the 

Ministry of Education;   

 

iv. absence while on approved educational leave from the Board up to a maximum 

of one (1) year;  

 

v. absence under Article G.20 (Sick Leave); and  

 

vi. absence under Article G.30.2 (Maternity Leave).   
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b. Where a teacher can show proof at the time of hiring of  satisfactory service or 

employment directly related to or necessary for the teaching position applied for, salary 

increments (up to a maximum of five (5) increments) shall be granted for each year of 

trade, technical, or work experience that is appropriate to their teaching function. It is 

understood that full or partial credit may be granted for such service or experience, 

depending on the appropriateness of the service or experience to their teaching function.   

 

4. General  

 

a. Experience will only be recognized where a formal, written appointment is in existence 

(short term substitute teaching will not be recognized).  

b. Teachers shall submit satisfactory evidence of their experience according to this Article 

within twenty (20) days of the effective date of their appointment or the date of the letter 

of appointment, whichever is later.  

 

c. Experience prior to September 1st, 1981, will be as provided in the Agreement in place 

between the parties which was effective on January 1st, 1981.   

  

ARTICLE B.23:   INCREMENTS  

1. Salary increments shall be granted except where the reports of the Superintendent of Schools and 

of the principal, where applicable, indicate less than satisfactory work and/or professional growth, 

in which case an increment will be withheld. Less than satisfactory professional growth may be 

interpreted as not having added to the skills or knowledge required by the teacher in the 

performance of the duties of the job or position.   

2. The Board may withdraw one (1) increment if the teacher is at maximum when the reports of the 

Superintendent of Schools and of the principal, where applicable, indicate less than satisfactory 

performance and/or professional growth.    

3.         In any case where an increment is to be withheld pursuant to Article B.23.1 or withdrawn 

pursuant to Article B.23.2, the Board shall give the teacher concerned written notification, 

including reasons for such withholding or withdrawal, on or before May 15
th
, provided that if the 

teacher wishes to appeal the withholding or withdrawal of an increment, the teacher may do so by 

giving notice in writing to the Board within ten (10) days of receipt of the notice of withholding 

or withdrawal, setting forth the grounds for appeal.  

a.         The Board shall within a reasonable time thereafter review the matter, and shall confirm or 

reverse its former action. In reviewing the appeal the Board may hear evidence from or 

representations from or on behalf of the teacher, the Superintendent, and/or the principal 

whose report is appealed from.  

b.          The decision of the Board following this review shall be final and binding. Where an 

increment has been withheld or withdrawn as set forth above, the Board shall exercise its 

best endeavours by the introduction of positive programs and consultation to assist the 

teacher whose increment has been withheld or withdrawn in remedying the poor 

performance or unsatisfactory work.   

4. The withholding or withdrawal of increments pursuant hereto shall become effective on the first 

day of September next following the receipt by the Board of the report or reports upon which 

such withholding or withdrawal is based.   
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5. Any teacher whose increment has been withheld or withdrawn shall be returned to scheduled 

placement as of September 1
st
 of any subsequent year in which a satisfactory report is given by 

the Superintendent of Schools.    

6. Increment changes shall be effective on the first of the month following the month in which the 

increment has been earned.  

 

ARTICLE B.24:   CHANGES IN CERTIFICATION OR RE-CATEGORIZATION 

Changes in certification or re-categorization of a teacher in consequence of additional training, and salary 

increase resulting from same will be effected in accordance with the following:   

1. Where a teacher desires to obtain a certificate of a different grade or class or to obtain a re-

categorization, application with supporting evidence shall be made by the teacher to the Teacher 

Regulation Branch or the Teacher Qualification Service, as applicable, and on receipt of the 

confirmation of eligibility for the change the teacher shall deliver such confirmation to the Board 

of Education. No recognition of a change shall be given by the Board until receipt by the 

Secretary-Treasurer of the Board of such confirmation.  

2. Where a teacher satisfactorily completes training programs on or before the 31
st
 day of August, 

and makes application to the Teacher Regulation Branch or the Teacher Qualification Service, as 

applicable under Article B.24.1, on or before the next following 31
st
 day of October, any resulting 

change in certification or re-categorization shall be effective from the first day of September of 

that year.   

3. Where a teacher satisfactorily completes a training program on or before the 31
st
 day of 

December, and makes application to the Teacher Regulation Branch or the Teacher Qualification 

Service, as applicable under Article B.24.1, on or before the next following 28
th
 day of February, 

any resulting change in certification or re-categorization shall be effective from the first day of 

January immediately preceding that 28
th
 day of February.   

4. Upon making application under this Article, the teacher shall notify the Secretary-Treasurer of the 

Board in writing that application has been made. Such notification may be a photocopy of the 

application.    

 

ARTICLE B.25:   SPECIAL SALARY ALLOWANCES 

1.          a. A teacher directed by the Superintendent or designate, acting on behalf of the Board, to 

assume the duties of an absent teacher who holds a position of special responsibility shall 

receive fifty-five percent (55%) of 1/195th of the allowance of the absent teacher for the 

first twenty (20) working days of such absence. Thereafter the teacher will receive 

1/195th of the full allowance per diem. A teacher will not normally be directed to assume 

the position until the sixth (6th) day of absence.  

 

b. When a teacher who normally works part time sharing teaching duties with an 

administrative officer replaces that principal/vice principal‘s teaching time, the teacher 

shall be paid on scale for all days or portion of days worked.  
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2. Positions of Special Responsibility  

 

In addition to their basic salary, teachers assigned by the Board to other positions of special 

responsibility shall receive an annual allowance in accordance with Schedule ―B‖.  

 

3. Teachers in Charge  

 

a.            i. A teacher shall be designated as the teacher in charge for each school by the 

Superintendent to replace an incumbent principal/vice principal for periods of 

one (1) day up to five (5) days.  

 

ii. Absences of principal/vice principals for more than five (5) consecutive days 

shall be filled by an appointment to the vacant position.  

 

b. The teacher in charge shall strive to assure that the safety of the students and the security 

of the school are maintained, and shall deal with emergent matters with the required 

assistance from district supervisory staff.  

 

Routine attendance recording and information reporting as required shall be maintained; 

however, the teacher in charge shall not be responsible for ongoing administrative or 

managerial duties and specifically shall not have such responsibilities in relation to other 

teachers or parents.  

 

c. While acting as teacher in charge, the teacher is covered by all other terms and conditions 

of this Agreement.  

 

d. When acting as a teacher in charge for one day or more, the teacher in charge shall be 

provided with release from teaching duties.  

 

e. A teacher has the right to refuse the designation of teacher in charge pursuant to Article 

B.25.3.a. A teacher shall be required to act as teacher in charge only in the following 

cases:  

 

i. in cases of emergencies; or  

 

ii. where all teachers at the school have refused a designation pursuant to Article 

B.25.3.a.i. 

 

Teachers exercising their rights under Article A.25 (Labour Disputes) shall not be 

required to act as teacher in charge during such period.   

 

ARTICLE B.26:   NO CUT CLAUSE 

1. No teacher shall suffer a reduction in salary by reason only of the adoption of this agreement. 
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SECTION C:   EMPLOYMENT RIGHTS   

 
ARTICLE C.1: RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed.  Such agreement shall not be 

unreasonably denied. 

2. The employer shall provide the local with a copy of any notice of resignation when it is received. 

 

ARTICLE C.2: SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of service 

with the employer as determined in accordance with the provisions of the Previous Collective 

Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves 

continuing contract status in another school district shall be credited with up to ten (10) 

years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract status.  

ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of receiving a continuing appointment in the new school district. 

iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 

pursuant to Article B.2.6.   

 

b. For the purpose of calculating seniority credit: 

 

i. Service as a teacher teaching on call shall be credited: 

 

1. one half (1/2) day for up to one half (1/2) day worked; 

 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 
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ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance with 

Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of service on 

a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school year. 

6. Any provision in the Previous Collective Agreement which provides a superior accumulation 

and/or application of seniority than that which is provided pursuant to this article, shall remain 

part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 

this article. 

Local Provisions 

7. Definitions of Seniority  

a. In this Article, ―seniority‖ means an employee‘s length of continuous service since the 

effective date of appointment to a continuing contract. Continuous service shall include 

periods of authorized leave as defined in Article C.2.7.g, and previous employment 

pursuant to Article C.2.7.h. Part-time service shall be credited fully as if it were full-time 

service.  

b.      In addition to the provisions of Article C.2.3.1, the seniority for an employee on a 

continuing contract shall include: 

Teacher teaching on call seniority accumulated pursuant to Article C.2.3; and 

Seniority ported in accordance with Article C.2.2 provided that in no case, shall an 

employee be credited with more than one (1) year of seniority for any school year. 

c. When the seniority of two (2) or more teachers is equal pursuant to Article C.2.7.a and 

C.2.7.b, the teacher with the greatest continuous present employment with the Board shall 

be deemed to have the greatest seniority.   

d. When the seniority of two (2) or more teachers is equal under Article C.2.7.c, the teacher 

with the greatest length of service in previous appointments with the Board not included, 

pursuant to Article C.2.7.h, shall be deemed to have the greatest seniority.  

e. When the seniority of two (2) or more teachers is equal pursuant to Article C.2.7.d, the 

teacher with the greatest aggregate length of service with another B.C. school district 

recognized for salary experience purposes in this Agreement shall be deemed to have the 

greatest seniority.  
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f. When the seniority of two (2) or more teachers is equal pursuant to Article C.2.7.e, the 

teacher with the earliest application for employment with the Board shall be deemed to 

have the greatest seniority.  

g. For the purposes of this Article, leaves of absence in excess of one (1) month shall not 

count toward length of service with the Board except:  

i. maternity leave;   

ii. educational leave, i.e., long term leave to attend an approved educational institute 

and enrol in a program of studies which will be of benefit to the school system;  

iii. parenthood leave;  

iv. leave for duties with the Association or the British Columbia Teachers‘ 

Federation;  

v. secondment to the Ministry of Education, a faculty of education, or pursuant to a 

recognized teacher exchange program;  

vi. long term sick leave;  

vii. leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas;  

viii. educational travel, i.e. long term leave during which time teachers travel. The 

knowledge and experience gained must be judged by the Board to enrich the 

teachers‘ ability to teach in their grade or subject area.  

ix.         compassionate care leave [Article G.2 (Compassionate Care Leave)] 

h. Subject to Article C.20.7.d (Teaching Security - Severance Pay), where a teacher was 

previously employed with the Board under either a temporary or a continuing contract, 

the ―effective date of appointment‖ shall be adjusted to take this service into account.  

i. The Board shall make available to the Association, upon request, all information required 

to determine a question of seniority when such a question is relevant to the application of 

the contract.   

8. Seniority List  

The Board shall, by October 15th of each year, forward to the Association and each school a list 

of all teachers employed by the Board in order of length of service as of September 1st of that 

year, calculated according to Article C.2.7.a and C.2.7.b. It is expected that any inaccuracies in 

seniority will be brought to the attention of the Board within six (6) months of the publication of 

such list.   
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ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. Where a 

grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve on 

just and reasonable terms against breaches of time limits or other procedural requirements. 

 

ARTICLE C.4  TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 

day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 

experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 

month following the month in which the experience accumulation is earned. 

[Articles C.5 through C.19 set aside for future provincial collective agreement provisions] 

 

ARTICLE C.20: TEACHING SECURITY 

1. Principle of Security  

The Board and the Association agree that increased length of service in the employment of the 

Board entitles all employees covered by this Agreement to commensurate increase in security of 

teaching employment.   

2. Procedures for Reducing Staff  

a. When the Board considers for educational, organizational or budgetary reasons it is 

necessary to reduce the total number of teachers employed by the Board, the teachers to 

be retained on the teaching staff of the district shall be those who have the greatest 

seniority, provided that they are suitable for the positions available as defined in Article 

C.20.3.  

b. The Board shall give each teacher whose employment it intends to terminate pursuant to 

this Article sixty (60) days‘ notice in writing, such notice to contain the reason for 

termination. The Board shall concurrently forward a copy of such notice to the 

Association.   

3. Suitability  

a. In this Article, suitability for a teaching position means a teacher has the training, 

education and experience necessary to perform the duties of the position in a satisfactory 

manner given a reasonable period of familiarization.  
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b. In reference to this Article, suitability will be determined by the Superintendent of 

Schools, including the determination of what a reasonable period of familiarization would 

be and whether or not a reasonable period of familiarization would enable the teacher to 

perform the duties of the position available in a satisfactory manner.   

4. Teachers‘ Rights of Re-engagement  

a. Part-time teachers may not increase the amount of time they teach if at the same time 

other similarly qualified teachers have had their appointments reduced by layoff 

procedures.   

b. Teachers who are approved to work reduced appointments will have their appointments 

reverted to the time held prior to the reduction.  

c. A teacher who is offered re-engagement pursuant to Article E.21.4 (Teaching Vacancies) 

shall inform the Board whether or not the offer is accepted.  

d. The Board shall allow ten (10) days from the acceptance of an offer under Article 

C.20.4.c for the teacher to commence teaching duties. Where the teacher is required to 

give a longer period of notice to another employer, the Board may fill the position 

temporarily.  

e. A teacher‘s right to re-engagement is lost if:  

i. the teacher is offered two (2) positions for which the teacher is suitable, and does 

not accept;  

ii. the teacher accepts continuing employment with another district;  

iii. the teacher notifies the Board in writing that the teacher is no longer available;  

iv. an equivalent amount of time to the teacher‘s aggregate service with the Board 

elapses after the date of termination, up to a maximum of three (3) years;  

v. the teacher accepts severance pay.  

f. Upon re-engagement pursuant to this Article, a teacher shall be entitled to a continuing 

appointment, if available.  

g. It will be the responsibility of the teacher to maintain a current address with the Board.   

5. Benefits  

A teacher who retains rights of re-engagement pursuant to Article C.20.4 shall be entitled, if 

eligible, to maintain participation in all benefits provided in this Agreement by payment of full 

premium costs to the Board.   

6. Re-engagement List  

The Board shall maintain a ―re-engagement list.‖ 
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7 Severance Pay  

a. A teacher on continuing appointment who has one (1) or more years aggregate service 

with the Board, calculated in accordance with Article C.2.7 (Seniority) and whose 

employment is terminated pursuant to Article C.20.2, may elect to receive severance pay 

at any time within twelve (12) months from the effective date of termination in 

accordance with Article C.20.2 and prior to the time the teacher‘s right to re-engagement 

is lost in accordance with Article C.20.4.e.  

b. Severance pay shall be calculated at the rate of five percent (5%) of the gross salary 

earned while in the continuous service of the Board, to a maximum of two (2) year‘s 

salary. Continuous service is calculated in accordance with Article C.2.7.a and C.2.7.b 

(Seniority). 

c. The teacher will receive severance pay in one (1) lump sum within thirty (30) days of 

application, or on a date that is agreeable to the Board and the teacher.   

d. A teacher who receives severance pay pursuant to this Article surrenders all seniority. If 

such teacher is rehired by the Board, that teacher shall retain any severance payment 

made by the Board, and the calculation of length of service shall recommence with the 

date of such hiring.  

e. Article C.20.7 applies only to those teachers who have been terminated in accordance 

with Article C.20.2. 

 

 

ARTICLE C.21: DISMISSAL AND DISCIPLINE FOR MISCONDUCT  

1. The Board shall not dismiss or discipline an employee bound by this Agreement except for just 

and reasonable cause.  

2. a. A meeting between a teacher and administrative officer or Board representative which 

pertains to criticism(s) of the performance of job-related duties and is or may become 

discipline related, is subject to the provisions of Article A.23 (Staff Representatives and 

Right to Representation). A representative of the Association includes staff 

representatives, members of the executive of the Association, or others authorized by the 

Association.  

b. Employees shall be informed when material critical of the employee is to be placed on the 

employee‘s personnel file and a copy shall be given to the employee.   

c. Material referred to in (b) above which was not given to the employee at the time it was 

placed on the employee‘s personnel file, or material which has been removed from the 

employee‘s personnel file in accordance with Article E.27 shall not be presented at any 

arbitration involving the discipline or dismissal of the employee.  
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3. a. In the event that the Board receives a third party allegation against a teacher, a 

representative of the Board may interview the student for whom the allegation was made 

before advising the Association or the employee of the allegation.  The purpose of this 

single interview is to substantiate the allegation directly.  In the event that the allegation 

is substantiated, the Board will conduct an investigation according to the process as 

outlined in Article C.21.3.  In the event the allegation is not substantiated, the Board will, 

without delay, advise the teacher and the Association of the allegation and the result of 

the interview. 

 b. Where an employee is under investigation by the Board for any cause, the employee and 

the Association shall be advised in writing of that fact and of the allegations, all without 

unnecessary delay, subject to any exceptions established in law at such time or so as not 

to prejudice an investigation into the matter. In any event, the employee and the 

Association will be advised without further delay before any action is taken by the Board. 

The employee shall be advised of the right to be accompanied by a representative of the 

Association at any meeting in connection with such investigation.   

4. Unless the employee and/or the Association waive the right to such a meeting, the Board shall not 

suspend (other than a suspension to which Section 15(5) of the School Act reasonably applies) or 

dismiss any person bound by this Agreement unless it has, prior to considering such action, held a 

meeting of the Board with the employee entitled to be present, in respect of which:  

a. the employee and the Association shall be given at least seventy-two (72) hours notice;  

b. at the time such notice is given to the employee and the Association, a statement in 

writing of the grounds for the contemplated action and all evidentiary documents that are 

intended to be considered at the meeting shall be given to the employee and the 

Association. If further relevant information becomes available within the seventy-two 

(72) hour period, this information shall be communicated forthwith to the employee and 

the Association prior to the meeting;  

c. the Association on behalf of the employee may file a written reply to the allegations prior 

to the meeting;  

d. the employee and/or their representative may attend the meeting and shall be entitled to 

receive copies of all evidentiary documents placed before the Board, to hear all the 

submissions presented to the Board, and to ask questions. The employee and/or their 

representative may make written or verbal submissions during the meeting. Any written 

summary prepared by either party shall be tabled at the meeting;  

e. the decision of the Board shall be communicated in writing to the teacher and the 

Association and shall set out the grounds for the Board‘s decision;  

f. at any time up to the conclusion of the meeting referred to in Article C.21.4 the employee, 

the Association, or the Superintendent of Schools shall be granted on request a delay of 

the process for up to a maximum of seven (7) days.  

5. Where an employee is suspended under Section 15(5) of the School Act, the Board shall, prior to 

taking further action under Section 15(7) of the School Act, hold a meeting in accordance with the 

foregoing provisions, unless the right to such meeting is waived by the Association or the 

employee.   
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6. Neither the Board nor the Association shall release to the media or the public information in 

respect of the discipline or dismissal of a teacher except by joint agreement or by joint release 

agreed upon by the Board and the Association.  

7. Notwithstanding Article A.6 (Grievance Procedure) where an employee has been dismissed and 

the Association has decided to grieve the dismissal, it may be referred directly to arbitration 

provided for in the article.  

 Any dispute arising out of a dismissal or disciplinary action taken by the Board shall be subject to 

Article A.6 (Grievance Procedure) of this Agreement.   

8. Whenever an employee is formally disciplined by the Board or representative of the Board other 

than by suspension or dismissal (to which C.21.3 applies), the employee shall receive a copy of 

the documentation. The Association may refer such disciplinary action to Step 2 of the grievance 

procedure.  

9. Where a Board investigation finds a teacher free of blame of allegations of misconduct, the 

teacher shall be reinstated without loss of pay.   

 

ARTICLE C.22: SCHOOL ACT APPEALS 

1. Where a student and/or parent/guardian files an appeal under Section 11 of the School Act and 

Board Appeals Bylaw of a decision of an employee covered by this Agreement or in connection 

with or affecting such an employee:  

a. the Board shall request that the student and/or parent/guardian of the student meet first to 

discuss the appeal with the employee(s) and the employee(s)‘ supervisor;   

b. the employee and the Association shall be notified of the appeal within twenty-four (24) 

hours and shall be entitled to receive all documents relating to the appeal;  

c. the employee shall be entitled to attend any formal meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

Association;  

d. the employee shall have the opportunity to provide a written reply to any allegations 

contained in the appeal.  

2. No decision or bylaw of the Board with respect to the conduct of such appeals or the disposition 

of any appeal shall abrogate any right, benefit, or process contained in this Agreement or deprive 

the employee of any right, benefit, or process otherwise provided by law.  

3. The Board shall refuse to hear any appeal where the student and/or parent/guardian of the student 

has not attended a formal meeting called in connection with the appeal.  

4. In the event that a decision of an employee may be altered, varied, or reversed, then the employee 

shall first be given the opportunity to make representations to the Superintendent or designate 

before such a decision is confirmed.   
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ARTICLE C.23: PROBATIONARY APPOINTMENTS  

1. A teacher may be placed on a probationary appointment in accordance with this Article after 

receipt by the Board of an unsatisfactory report on the teacher. With respect to the applicability of 

Article E.23 (Evaluation of Teacher Performance), such reports will be subject only to the 

provisions of Article E.23.5.   

2. Prior to the Board placing a teacher on a probationary appointment, the teacher will have the 

opportunity to meet with the Superintendent to discuss the draft report.  

3. The teacher shall be given a copy of the draft report at least forty-eight (48) hours prior to the 

meeting referred to in Article C.23.2.  

4. A teacher shall not be placed on a probationary appointment for arbitrary or capricious reasons.  

5. The standard for dismissal of a teacher on a probationary appointment shall be the lack of 

suitability, based on teacher performance, for continued employment with the Board, consistent 

with the criteria referred to in Article E.23.3 (Evaluation of Teacher Performance).  

6. A teacher on a probationary appointment shall not be dismissed prior to the receipt by the Board 

of an evaluation report, prepared in accordance with the provisions of Article E.23.4 (Evaluation 

of Teacher Performance) of this Agreement indicating an unsatisfactory level of teacher 

performance.  

7. The Board may, during the first nine (9) months of an employee‘s continuing appointment with 

the Board, exclusive of:  

a. any leave of absence during or extending beyond those months;  

b. the months of July and August; 

 terminate the employee‘s continuing appointment and place the employee on a probationary 

appointment.  

8. The Board may terminate an employee on a probationary appointment by giving thirty (30) days‘ 

notice in writing of the termination provided that the notice shall not be given during the first 

thirty (30) days of the probationary appointment and that there shall be at least twenty (20) 

teaching days included in the notice period.  

9. Unless an employee on a probationary appointment is terminated in accordance with this Article, 

the probationary appointment made pursuant to this Article shall be effective until:  

a. the Board, not less than six (6) calendar months following the placement of the employee 

on a probationary appointment rescinds the probationary appointment; or    

b. June 30
th
 in the year immediately following the school year in which the probationary 

appointment is made;  

 whichever occurs earlier, and thereafter shall become a continuing appointment.  
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10. Any dispute arising out of a dismissal or disciplinary action taken by the employer shall be 

subject to Article A.6 (Grievance Procedure) of this Agreement. 

 

ARTICLE C.24: REASSIGNMENTS RESULTING FROM STAFF REDUCTIONS 

1. If the number of teachers on a school staff exceeds the number of staff allocated to a school, the 

situation will be formally discussed by all teaching personnel and staff reductions may be brought 

about internally by teachers who voluntarily initiate:  

• planned retirement  

• leaves of absence  

• part-time employment  

• vocational shifts  

• voluntary transfers   

 

2. If the internal solutions cannot be found, staff members who possess appropriate qualifications 

and who have least district seniority will have their names forwarded to the Superintendent, who 

will consider the possibility of reassignments.  

3. If the position held by the least senior appropriately qualified teacher is deemed essential to the 

educational program of the school by the Superintendent, in consultation with the principal, then 

the position held by the next least senior teacher may be designated surplus to need and that 

teacher will be considered for the reassignment.   

 

ARTICLE C.25: PART-TIME TEACHER EMPLOYMENT RIGHTS 

1. A teacher with a continuing appointment to the teaching staff of the district may without 

prejudice to that appointment request a change in teaching time. The teacher shall advise the 

Superintendent and the current principal, in writing, prior to March 1
st
. Serious consideration 

shall be given to such requests. If a request is refused, the Superintendent or designate, on 

request, will meet with the teacher(s) to discuss the reasons for the refusal.  

2. If a change of appointment is granted under Article C.25.1, at the expiration of the changed 

appointment the teacher shall revert to the appointment time previously held.   

3. Two teachers employed by the Board may jointly request a specific job sharing assignment in 

respect of a single full time position. Such a request shall be processed pursuant to Article C.25.1. 

Where the request is granted, salary shall be prorated according to the percentage of time worked 

by each teacher. When one of the teachers agrees to work due to the temporary absence or illness 

of the other teacher, that teacher shall receive payment at full pro rata scale placement for all such 

work upon ratification of this Agreement.   

4. In scheduling part-time assignments every reasonable effort will be made to avoid regularly 

programmed split days.   
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ARTICLE C.26: TEACHERS TEACHING ON CALL 

1. The Board shall maintain a list of persons who are qualified and who have agreed to be placed on 

the list of teachers teaching on call for the school year. The Board shall forward a copy of such a 

list to the Association twice in each school year.  

2. In appointing teachers teaching on call, the Board shall, pursuant to Section 19 of the School Act, 

appoint teachers teaching on call who possess a valid B.C. teaching certificate in preference to 

persons not possessing such a certificate.  

3. The Board may appoint a person not on the list per Article C.26.1 to an assignment in the event 

that no available person on the list possesses the necessary qualifications for the assignment.  

4. A teacher may, for educational reasons, request a specific person on the list to act as a substitute, 

subject to the approval of the principal.   

5. The Board shall provide an orientation in-service session for all teachers teaching on call by 

October 15
th
 of each year.   

6. Under normal circumstances, a teacher teaching on call will be engaged when the following 

teacher is absent:  

a. a teacher who registers a class;  

b. a resource teacher; and  

c. teachers utilized to comply with Article D.23 (Hours of Work).  

7. Where specific activities have been planned and teachers teaching on call are available who are 

qualified and able to carry those functions out, the teacher and principal may agree to call in a 

teacher teaching on call for librarians and learning assistance teachers who are absent.   

8. The parties agree that teachers who formerly taught in School District No. 71 and have not been 

released for cause and are no longer employed shall, upon request, have their names added to the 

teacher teaching on call list.   

9. Where the Board expects a teacher to be absent for more than twenty (20) school days, the 

vacancy shall be filled by appointment to a temporary contract. When a teacher teaching on call 

completes twenty (20) school days‘ continuous teaching on the same assignment and will 

continue in the same assignment, a temporary contract shall be granted retroactively to the 

commencement of the assignment.   

10. A teacher teaching on call assigned to a school for either a full day or a portion of a day shall be 

paid for the full period of the intended assignment. 

11. In the event that a teacher teaching on call‘s assignment is interrupted by the return of a teacher 

who is subsequently absent within one (1) working day, the teacher teaching on call, if best suited 

for the assignment, shall be reassigned, subject to availability, and the assignment shall proceed 

as if it has not been broken for salary or other provisions which depend upon the length of 

assignment.  
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12. For the purposes of Article C.26.9, a teacher teaching on call‘s service shall not be considered 

broken by a non-instructional day.   

13. At the end of a school year, a teacher teaching on call may request and be provided with a 

statement of the number of substitute teaching days worked in the school year.  

14. Teachers teaching on call shall not be subject to any of the provisions of this Agreement other 

than this Article and any other Article where so specifically stated.  

 The following articles shall also apply to teachers teaching on call:  

Definition of Terms 

Article A.1  (Term, Continuation and Renegotiation) 

Article A.2  (Recognition of the Union) 

Article A.3  (Membership Requirement) 

Article A.6  (Grievance Procedure, as it pertains to those provisions which are applicable to 

teachers teaching on call)  

Article A.9  (Legislative Changes) 

Article A.23  (Staff Representatives and Right to Representation) 

Article A.25  (Labour Disputes) 

Article A.26  (Strikes/Lockouts/Work Slowdowns) 

Article A.27  (Access to Board Policy Manual/Board Personnel Policies) 

Article A.28  (Copy of Agreement) 

Article A.29 (Access to Information) 

Article A.30 (Staff Meetings) 

Article A.31  (Staff Committees) 

Article A.32 (Applicability of Legislation) 

Article A.33  (Access to Work Site) 

Article A.34 (Use of School Facilities) 

Article A.35  (Bulletin Boards) 

Article A.36  (Internal Mail) 

Article B.21  (Placement on Schedule) 

Article B.22  (Experience) 

Article B.24  (Changes in Certification or Re-Categorization) 

Article B.26 (No Cut Clause) 

Article B.10.1  (Reimbursement for Mileage and Insurance (only mileage provisions) 

Article C.22  (School Act Appeals) 

Article D.23  (Hours of Work) 

Article D.24  (Lunch Time Supervision) 

Article D.25  (Extra-Curricular Activities) 

Article D.26 (Health and Safety) 

Article E.1  (Non-Sexist Environment) 

Article E.2   (Harassment/Sexual Harassment) 

Article E.22   (Qualifications) 

Article E.27  (Personnel Files) 

Article F.22  (School Accreditation) 
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15. Teachers, except teachers teaching on call and those teachers whose assignment is that of 

permanent teacher teaching on call, shall not be required to:  

a. perform the tuition or instructional duties of a teacher who is absent; or  

b. supervise the students of a teacher who is absent, except in emergency situations.  

16. Under normal circumstances a teacher teaching on call who is engaged for a full day will be 

requested to assume only the duties of the teacher that the teacher teaching on call is replacing; 

however, in some instances the teacher teaching on call may be requested to perform other 

reasonable duties.   

 

ARTICLE C.27: TEMPORARY APPOINTMENTS 

1. Term of Appointment  

a. The Board may appoint a teacher to a temporary appointment, specifying the period of its 

duration.  

b. Temporary appointments shall be made in accordance with the following:  

i. For a period not exceeding one year, to any position temporarily existing or 

temporarily vacant; or  

ii. For a period not exceeding the remainder of the existing school year, to any 

position which has become vacant during the school year. 

c. At the expiration of the period specified in the temporary appointment, the temporary 

appointment shall be deemed to be terminated.  

2. Letters of appointment will specify the term of the appointment and will set out the reasons why 

the appointment is temporary. Copies of temporary appointments will be sent to the Association.  

3. Information  

a. By October 15th of each year, the Board agrees to provide the Association with the 

following:  

i. a list of all teachers on temporary appointments;  

ii. a list of those teachers who have held temporary appointments within the last 

twelve (12) months which were not renewed;  

iii. a list of all employees in the bargaining unit on leave of absence;  

iv. a list of all teachers on continuing appointment whose appointment time is 

temporarily reduced;  

v. a list of positions referred to in Article C.27.9.  
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b. The Board and the Association recognize that normally the full time equivalent in Article 

C.27.3.a.i will not exceed the combined full time equivalent in Article C.27.3.a.iii and 

Article C.27.3.a.iv.   

4. When teachers return from a leave of absence every effort will be made to place them in a 

reasonably comparable position.  

5. Teachers on temporary appointment have the same rights and responsibilities as teachers on 

continuing appointment, except the right of tenure.  Temporary employees who have 

appointments of greater than two (2) months shall be eligible to participate in health and welfare 

benefits plans. 

6. Teachers on temporary appointment are not subject to termination during the term of the 

appointment, except under Section 15 of the School Act.   

7. Vacancies occurring after the beginning of the school year will normally be filled by temporary 

appointment to the end of the school year. The position will be filled as a continuing appointment 

in the spring for the subsequent school year pursuant to Article E.20 (Teacher Assignments), 

Article E.21 (Teaching Vacancies), and Article C.24 (Reassignments Resulting from Staff 

Reduction).   

8. A teacher who has been employed by the Board on a temporary appointment for at least four (4) 

full time equivalent continuous teaching months and an aggregate of fourteen (14) full time 

equivalent teaching months and who is reappointed to a position in the district shall be granted a 

continuing appointment.  

The calculation of employment with the Board for the purposes of this provision shall commence 

September 1, 1991.   

9. A position which was temporarily created for a specific educational purpose and which has 

existed for two (2) consecutive years shall be reviewed by the Board and be made permanent or 

discontinued.   

10. Evaluation  

a. The Board recognizes the value of evaluating teachers on temporary appointments.  

b. Teachers with temporary appointments may be evaluated at any time, but in any event an 

evaluation shall be completed before the conclusion of the teacher‘s tenth (10th) month 

of service on temporary appointments.  

c. At any time after an evaluation referred to in this Article is completed, a temporary 

teacher may request a meeting with the Superintendent to discuss the prospects of being 

considered for any vacancies for continuing appointments.   



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 58 of 153 

SECTION D:  WORKING CONDITIONS 

 
ARTICLE D.1: INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 

ARTICLE D.2: INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the standard 

school calendar as specified in Schedule 1 (Supplement) of the School Calendar Regulation 

114/02. 

2. When a school district intends to implement an alternate school calendar, written notification shall 

be provided to the local no later than forty (40) working days prior to its implementation.  The 

employer and the local shall meet within five (5) working days following receipt of such notice to 

negotiate modifications to the provisions of the agreement that are directly or indirectly affected 

by the proposed change(s).  The aforesaid modifications shall preserve, to the full legal extent 

possible, the original intent of the agreement. 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications to the 

school calendar that include a four-day school week, a nine-day fortnight, or a year round 

calendar. 

4. If the parties cannot agree on the modifications required, including whether or not a provision(s) 

is/are directly or indirectly affected by the proposed alternate school calendar, the matter(s) in 

dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below 

for final and binding resolution. 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary 

to accommodate the alternate school calendar. 

6. In the event the arbitration is not concluded prior to the implementation of the alternate school 

calendar, the arbitrator will have remedial authority to make retroactive modifications and 

adjustments to the agreement. 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

i. Within ten (10) working days of the matter being referred to arbitration, the parties shall identify 

all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of particulars and 

documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within a further fifteen (15) working days. 
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8. Where an alternate school calendar has been established prior to the ratification of the Collective 

Agreement, existing agreements that accommodate the alternate school calendar shall be retained 

unless the parties agree that they should be amended. 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4: PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective Agreement. 

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

[NOTE: Article D.4 is integrated into Article D.23 (Hours of Work) in SD 71 (Comox Valley)]  

ARTICLE D.5:   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of a middle 

school program, this article shall govern the implementation or operation of a middle school 

program in a school district. 

2. Should the employer seek to establish a middle school program in one or more schools in a 

district, the employer and the local shall meet, no later than ten (10) working days from a decision 

of the employer to implement a middle school program, in order to negotiate any alternate or 

additional provisions to the Collective Agreement which are necessary to accommodate the 

intended middle school program. 

3. In the absence of any other agreement with respect to the instructional day and preparation time, 

the provisions of the Collective Agreement with regard to secondary schools shall apply to 

middle schools. 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle school 

program(s), either party may refer the matter(s) in dispute to expedited arbitration for final and 

binding resolution pursuant to Article D.5.5 below. 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or 

additional provisions necessary to accommodate the intended middle school program(s). 

 b. In the event the arbitration is not concluded prior to the implementation of the middle 

school program, the arbitrator will have remedial authority to make appropriate 

retroactive modifications and adjustments to the agreement.  
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c. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

6. Where a middle school program has been established on or prior to ratification of the 2006-2011 

Provincial Collective Agreement, the existing provisions shall be retained unless the parties 

mutually agree that they should be amended. 

[Articles D.6 through D.19 set aside for future provincial collective agreement provisions] 
 

ARTICLE D.20: INTENTIONALLY LEFT BLANK  

 

ARTICLE D.21: REGULAR WORK YEAR 

1. The annual salary established for employees covered by this Agreement shall be payable in 

respect of the teacher‘s regular work year.  

2. The regular work year for teachers shall include:  

a. the requisite number of days, hours of instruction, and professional development days as 

required by legislation, regulation, or ministerial order;   

b. no fewer than four (4) days for professional development. The Superintendent in 

consultation with the Association will determine the scheduling of the days. The content 

of the days shall be determined by the Joint Professional Development Committee, 

subject to the approval of the Superintendent;   

c. no fewer than two (2) days for community-parent- teacher interaction for the school years 

1993/94 and 1994/95 (if applicable);  

d. no fewer than one (1) day for parent-teacher interviews or conferences;   

e. one (1) year-end administrative day.  

3. Where the Superintendent authorizes in writing a specific assignment and the employee agrees, 

work performed by the employee during the months of July and August shall be paid at the rate of 

1/195th of the employee‘s annual salary per diem.  
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4. Upon acceptance of an assignment referred to in Article D.21.3, the employee may elect to take 

compensatory time in lieu of salary. The scheduling of compensatory time shall be determined 

jointly by the employee and the employee‘s supervisor.   

5. Work beyond the school year is voluntary.   

 

ARTICLE D.22: SCHOOL CALENDAR  

1. The school calendar shall be established, in accordance with the School Act and after consultation 

with the Association, by the board before December 1
st
 of the preceding year or a mutually agreed 

upon date. 

 

ARTICLE D.23: HOURS OF WORK 

1.  Teachers with full time classroom teaching assignments at elementary schools shall not be 

required to provide classroom instruction of more than twenty-three (23) hours and thirty(30) 

minutes (effective September 17, 2014 twenty-three (23) hours and twenty (20) minutes, and 

effective June 30, 2019 twenty-three (23) hours and ten (10) minutes) per week averaged over the 

course of the school year.  

2. Teachers with full time classroom teaching assignments at other than elementary schools shall not 

be required to provide classroom instruction of more than twenty-four (24) hours per week 

averaged over the course of the school year.   

3. Teachers with 0.5 time or greater classroom teaching assignments shall have their required 

classroom instruction time prorated; e.g., a teacher with a 0.75 time appointment in a secondary 

school shall not be required to provide classroom instruction of more than eighteen (18) hours per 

week averaged over the course of the school year.   

Duration of School Day  

4. An elementary teacher shall not be required to offer instruction beyond an interval of six (6) 

hours, inclusive of:  

a. instructional time not to exceed five hours, inclusive of fifteen (15) minutes of recess;  

b. a regular noon intermission.  

5. A secondary teacher shall not be required to offer instruction beyond an interval of six (6) hours 

and thirty (30) minutes, inclusive of:  

a. instructional time not to exceed five (5) hours and thirty (30) minutes, inclusive of 

homeroom and time for students to change classrooms;  

b. a regular noon intermission.   
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ARTICLE D.24: LUNCH TIME SUPERVISION 

1. No teacher shall be required to perform supervision duties during noon intermission except in 

emergencies.   

 

ARTICLE D.25: EXTRA-CURRICULAR ACTIVITIES   

1. In this Agreement, extra-curricular programs and activities include all those that are beyond the 

provincially prescribed and locally determined curricula of the school district.  

2. The Board and the Association consider it desirable that teachers participate in extra-curricular 

activities, and recognize that participation in extra-curricular activities by the individual teacher is 

on a voluntary basis.   

 

ARTICLE D.26: HEALTH AND SAFETY 

1. A Health and Safety Committee will be established and maintained in accordance with the 

Occupational Health and Safety Regulations. Minutes of the meetings will be forwarded promptly 

to the Association and to the Board. There shall be three (3) members chosen by and representing 

the Association.  

2. Classes shall be conducted in clean, well-maintained facilities with appropriate lighting, 

temperature, sound level, and ventilation. Employees should bring forward issues of health and 

safety first to the school administrative officer and then to the Health & Safety Committee before 

approaching an outside regulatory agency.  

3. a. Employees shall observe all health and safety regulations pertinent to the work and 

cooperate in attaining the objective of an environment free from industrial accident and 

disease.  

b. Whenever an employee reports an unsafe or unhealthy condition, the employee shall 

report the condition to the employee‘s supervisor and the concern(s) shall be investigated 

by the district Health and Safety Officer without undue delay to determine what action, if 

any, is necessary to address the concern.  

c. The Board shall be responsible for providing health and safety training for Health and 

Safety Committee members.   

4. Section 3.24 of the Occupational Health and Safety Regulation is considered to be part of this 

Agreement.  

5. The Board shall provide each school with a copy of the Occupational Health and Safety 

Regulations.   
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ARTICLE D.27: HOME EDUCATION 

1. Educational services that may be required for home education students as defined in Sections 12 

and 13 of the School Act and School Regulation Section 3 shall be provided by members of the 

bargaining unit or administrative officers.  

2. INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 

3. If a teacher who enrolls classes or otherwise provides educational programs to school-based 

students is assigned responsibility for any educational services to home-schooled students not as a 

discrete part of the employee‘s assignment, the teacher shall be given adequate time to provide 

such service within the weekly instructional assignment. Adequate time may include the 

provision of time away from instructional duties (e.g. additional preparation time or consultation 

time).   
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SECTION E:  PERSONNEL PRACTICES 

 
ARTICLE E.1: NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against females or 

males by portraying them in gender stereotyped roles or by omitting their contributions. 

2. The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 

officers and staff, in writing, of their commitment to a non-sexist environment. 

3. The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 

resources for both staff and students. 

 

ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT  

1. General 

a. The employer recognizes the right of all employees to work, to conduct business and 

otherwise associate free from harassment or sexual harassment. 

b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 

actions. Such actions may include counselling, courses that develop an awareness of 

harassment, verbal warning, written warning, transfer, suspension or dismissal. 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 

believes to be valid. 

d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 

meetings in this procedure. 

 

2. Definitions: 

 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that or would be offensive to any reasonable person, is 

unwelcome, and which the initiator knows or ought reasonably to know would be 

unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a one-time 

or continuous basis that would demean, belittle, intimidate, or humiliate any 

reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate work 

purpose and which a person ought reasonably to know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and 

blackmail. 
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b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action of a 

sexual nature which creates an uncomfortable working environment for the 

recipient, made by a person who knows or ought reasonably to know such 

behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the effect 

of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that includes or 

implies a threat or an expressed or implied denial of an opportunity which would 

otherwise be granted or available and may include a reprisal or a threat of reprisal 

made after a sexual advance is rejected. 

 

3. Resolution Procedure: 

 

a. Step 1 

 

The complainant, if comfortable with that approach, may choose to speak to or correspond 

directly with the alleged harasser to express his/her feelings about the situation. 

Before proceeding to Step 2, the complainant may approach his/her administrative officer, staff 

rep or other contact person to discuss potential means of resolving the complaint and to request 

assistance in resolving the matter.  If the matter is resolved to the complainant‘s satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal Resolution Outcomes.  

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 

has been breached by the alleged harasser, a complaint may be filed with the 

superintendent or designate. 

ii. The complaint should include the specific incident(s) that form the basis of the 

complaint and the definitions of sexual harassment/harassment which may apply; 

however, the form of the complaint will in no way restrict the investigation or its 

conclusions.  

iii. The employer shall notify in writing the alleged harasser of the complaint and 

provide notice of complaint or investigation. 

iv. In the event the superintendent is involved either as the complainant or alleged 

harasser, the complaint shall, at the complainant‘s discretion, be immediately 

referred to either BCPSEA or a third party who shall have been named by prior 

agreement of the employer and the local who shall proceed to investigate the 

complaint in accordance with Step 3 and report to the board. 

 

c. Step 3 

i. The employer shall review the particulars of the complaint as provided by the 

complainant pursuant to Article E.2.3.b.i. The employer may request further 

particulars from the complainant. Upon the conclusion of such a review, the 

employer shall:  

(1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 
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(2) recommend mediation or other alternative disputes resolution processes 

to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 

provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training and/or 

experience in investigating complaints of harassment.  The complainant may 

request that the investigator shall be of the same gender as the complainant and 

where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and shall 

be completed in twenty (20) working days unless otherwise agreed to by the 

parties, such agreement not to be unreasonably withheld. 

 

4. Remedies: 

 

a. Where the investigation determines harassment has taken place, the complainant shall, 

when appropriate, be entitled to but not limited to: 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where EFAP 

cannot provide the necessary services to deal with the negative effects of the 

harassment; 

iii. redress of any career advancement or success denied due to the negative effects 

of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

b. Where the investigator has concluded that harassment or sexual harassment has occurred, 

and the harasser is a member of the bargaining unit, any disciplinary sanctions that are 

taken against the harasser shall be done in accordance with provisions in the agreement 

regarding discipline for misconduct. 

c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 

d. If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 

Step 3 of Article A.6 (Grievance Procedure).  In the event the alleged harasser is the 

superintendent, the parties agree to refer the complaint directly to expedited arbitration. 

 

5.  Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment by 

another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 
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ii. Any and all discussions shall be completely off the record and will not form part of 

any record; 

 

iii. Only the complainant, respondent, and administrative officer shall be present at 

such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 

investigation and other discipline provisions of the collective agreement at 

meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at Step One 

under the circumstances of Article E.2.5.a, it shall be written up and signed by both. Only 

the complainant and the respondent shall have copies of the resolution and they shall be 

used only for the purpose of establishing that a resolution was reached. No other copies 

of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility pursuant to 

Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 

pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-

disciplinary in nature and shall not form part of any record. Only the respondent shall 

retain a copy of the memo. That the memo was sent can be referred to as proof that the 

respondent had been advised about the standard of conduct. 

 

6.  Training: 

 

a. The employer, in consultation with the local, shall be responsible for developing and 

implementing an ongoing harassment and sexual harassment awareness program for all 

employees. 

Where a program currently exists and meets the criteria listed in this agreement, such a 

program shall be deemed to satisfy the provisions of this article.  This awareness program 

shall initially be for all employees and shall be scheduled at least once annually for all 

new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, including 

the exercise of an employer‘s managerial and/or supervisory rights and 

responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined in this 

Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply to 

employees in B.C. 

 

[Articles E.3 through E.19 have been set aside for future provincial negotiations] 
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ARTICLE E.20: TEACHER ASSIGNMENTS AND REASSIGNMENTS 

1. General  

a. Teacher assignments, reassignments, and appointments will be carried out in accordance 

with the School Act.  

b. Annually, a committee comprised of up to five (5) representatives from each of the union, 

Senior Management and the CVPVPA will meet to review the District staffing process. 

i. The duties of this committee shall include, but not be limited to, ensuring that the 

staffing process is transparent, fair and honouring of teacher qualifications, 

seniority and preference. 

c. The Superintendent or designate, in conjunction with the principal of a school where 

vacancies exist, shall assess the educational needs of the school and specify the 

qualifications required to fill each vacancy.  

           d. Principals shall consult with their staffs annually in the spring before 

determining staffing needs for the following school year, and engaging in 

the District staffing process.  

i. Qualifications, [Intentionally left blank removed by legislation], and 

personal preferences of the teacher shall be taken into consideration before 

assigning a teacher.  

ii. Teacher assignments shall not be used for disciplinary purposes.  

iii. Upon request of a teacher, the principal (or Superintendent‘s designate in 

the case of associated professionals) shall meet with the teacher to discuss 

proposed changes to the teacher‘s assignment.   

e. [INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION] 

2. Board-Initiated Transfers (Reassignments)  

a. Reassignments will not be made as a punitive measure except as provided for in Article 

E.2 (Harassment/Sexual Harassment).  

b.  Teacher assignments and reassignments by the Superintendent or designate shall be made 

in the following order:  

i.  Assignments and reassignments as determined by the Superintendent or designate 

for the resolution of particular and specific personnel reasons.  The reassigned 

teacher and the president of the Association shall be notified, in writing, of the 

decision and the reasons for it within three (3) days of determination. 

ii.  All teachers accessing Article G.38 (Return from Leave of Absence) 
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iii. All other teachers, including: 

 teachers returning from leave of absence (except those accessing Article G.38 

(Return from Leave of Absence) 

 teachers on the re-engagement list 

 teachers who have been identified as surplus to needs as defined in Article C.24 

(Reassignments Resulting from Staff Reductions) or who have volunteered to be 

downsized 

 teachers granted continuing status under application of Article C.27.8 (Temporary 

Appointments). 

c. Teachers pursuant to Article E.20.2.iii. will be placed by suitability per Article C.20.3 

Teaching Security) and seniority.  

 

d. Nothing in the application Article E.20. shall prevent teachers from making applications 

to posted positions in Round 1 and Round 2 as outlined in Article E.21 (Teaching 

Vacancies). 

 

e.  Efforts will be made to meet teachers‘ personal preferences for 

reassignments pursuant to Article E.20; however, it is understood that 

decisions made pursuant to Articles E.20 shall take into account 

educational, budgetary, and administrative considerations, including the 

needs of the school(s) concerned.  

f. Prior to initiating a teacher reassignment, the Superintendent or designate shall:  

i. consult with the teacher;    

ii. give consideration to the teacher‘s qualifications and preference, 

professional and personal goals and place of residence, and wherever 

possible obtain the teacher‘s agreement to reassignment;  

g. If a reassignment is necessary after the beginning of the school year, the reassigned 

teacher may require time free of instruction for classroom planning and school 

orientation. After consultation with the Superintendent or designate, the reassigned 

teacher may be granted up to five (5) days free of instruction for this purpose. 

h.  The Superintendent or designate will reassign a teacher to a position for which the teacher 

is qualified, except in the most unusual circumstances.  

i. When the Superintendent or designate assigns a teacher to a significantly 

different grade level or subject area, the Superintendent or designate and 

the teacher shall jointly determine, and the Board shall provide the 

necessary financial and district staff resources, to ensure adequate 

professional retraining.      
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ARTICLE E.21: TEACHING VACANCIES 

1. Positions of special responsibilities, as covered by Article B.25 (Special Salary Allowances), 

shall be filled by competition. It is understood that the competition may also include applicants 

from outside the school district.  

2. It is recognized that all Board-initiated reassignments pursuant to Article E.20 (Teacher 

Assignments and Reassignments) shall be completed before the application of this Article.  

3. Teacher applications for vacancies should specify the job which the teacher is applying for, the 

teacher‘s certification, training, and experience with respect to the vacancy, and other information 

pertinent to the position.  

4. Posting  

a. By a date set by the District Staffing Committee, all known continuing vacancies for the 

subsequent school year shall be posted internally as Round 1 and filled by the best 

qualified applicants. Any teacher with a continuing appointment interested in any of the 

positions shall make application within five (5) calendar days of the posting (not 

including statutory holidays).   

b. Any continuing position for the following school year which is vacant, after the 

application of Article E.21.4.a shall be posted internally as Round 2 and filled by the best 

qualified applicants. Any teacher with a continuing appointment interested in any of the 

positions shall make application within five (5) calendar days of the posting (not 

including statutory holidays).  

c. Any continuing position for the following school year which is vacant after the 

application of Article E.21.4.b. and prior to June 1
st
 shall be posted internally as Round 2 

Supplemental and filled by the best qualified applicants.  Any teacher with a continuing 

appointment interested in any of the positions shall make application within 5 calendar 

days of the posting (not including statutory holidays). 

d Where two (2) or more applicants have equal qualifications pursuant to the application of 

this Article, the applicant with the greater seniority will be appointed.   

e. Teachers who apply for postings but are not successful shall be notified, upon request, in 

writing. Such teachers may request a meeting with the Superintendent or designate to 

discuss the matter and may be accompanied by a representative of the Association.   

5. Any position which is vacant after the application of Article E.21.4.a., Article E.21.4.b and 

Article E.21.4.c or those positions which become available subsequent to June 1
st
 for the 

following school year or after September 1
st
 for the current school year, shall be posted/advertised 

externally as Round 3 for 5 calendar days (not including statutory holidays) and filled as 

temporary positions by the best qualified applicant. 

ARTICLE E.22: QUALIFICATIONS 

1. The terms ―qualification‖, ―qualifications‖ or ―qualified‖ as used in this Agreement are not a 

synonym for ―certification‖. ―Qualification‖, ―qualifications‖, and ―qualified‖ have a much wider 

meaning. The words ―qualification‖, ―qualifications‖ and ―qualified‖ as used in this Agreement 

are more closely associated with the term ―preparation‖ or ―general professional suitability‖.  
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2. In this Agreement, ―qualification‖, ―qualifications‖, or ―qualified‖ shall take into account the 

following features:   

a. certification;  

b. recent experience in a similar assignment;  

c. academic preparation, suitability of major and minor subject fields, program 

concentrations, and subsequent training;     

d. quality of service as reflected in reports prepared pursuant to Article E.23 (Evaluation of 

Teacher Performance).  

e. past performance, judged from contacts made with the referees named by the applicant, 

one of which should include the applicant‘s last supervisor.   

 

ARTICLE E.23: EVALUATION OF TEACHER PERFORMANCE  

1. The purpose of evaluation is to assess teacher performance.  

2. An evaluation of a teacher may be conducted in any year in accordance with Article E.23, but in 

any event not less than once every five (5) years, unless the teacher and Superintendent otherwise 

agree. A teacher may request that an evaluation be conducted at any time upon written request to 

the Superintendent. The Superintendent shall, within twenty (20) working days of the receipt of 

the request, appoint an evaluator to write a report. All teachers new to the district appointed to 

continuing appointments shall be evaluated during their first year of employment.  

3. The criteria to be used in the preparation of evaluation reports pursuant to Article E.23.4 shall be 

those developed by the Board and the Association and attached to this Agreement as Appendix 

‗A‘. 

4. When evaluation is undertaken for the purposes of a report on a teacher, the following shall 

apply:  

a. the teacher shall be notified at least one week in advance that an evaluation is to be 

conducted;   

b. the evaluator shall discuss with the teacher the process and criteria by which the 

evaluation shall take place, which shall include:  

i.  a pre-observation conference;  

ii. a series of observations; and   

iii. a post-observation conference;  

c. at the pre-observation conference, the teacher shall be given a copy of the criteria 

established in accordance with this Agreement, or in the interim the supervisory plan for 

the school dealing with evaluation criteria; and  
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d. it is recognized that, as required, the teacher shall be provided with a written plan of 

assistance to improve the teacher‘s performance. The evaluator shall confer with the 

teacher to determine the time and resources that may be required to undertake such a 

program of assistance.  

5. An evaluation leading to a report shall be based on a minimum of three (3) classroom visits as 

well as on the teacher‘s general performance in the school, consistent with the general criteria 

referred to in Article E.23.4.c. Such visits shall encompass a minimum of one hundred twenty 

(120) minutes of classroom observation. For the purposes of Article E.23, ―general performance‖ 

shall mean the teacher‘s performance as contemplated in the criteria referred to in Article 

E.23.4.c.   

6. Involvement or non-involvement in extra-curricular activities shall not be commented on in a 

report. The teacher may request that a letter of reference commenting on the extra- curricular 

activities be filed with a report.  

7. The teacher shall be given a draft copy of the report at least forty-eight (48) hours prior to 

preparation of the final copy. The teacher shall have the opportunity of meeting with the evaluator 

to discuss the draft and propose any changes. The teacher may be accompanied by a 

representative of the Association.  

8. Teachers may submit a written commentary on any written report, which shall be attached to and 

filed with all copies of the report.   

9. The report shall indicate any discrepancies between the teacher‘s assignment and 

training/experience.  

10. Under normal circumstances, an evaluation report shall be completed and delivered to the teacher 

before the end of the school year in which the evaluation commenced, unless the teacher and 

evaluator otherwise agree.   

11. Nothing in Article E.23 shall preclude:  

a. any visits to the classroom by the Superintendent or designate at any time;  

b. an evaluation in which any of the processes or criteria set out in Article E.23.4 are not 

appropriate due to the nature of the teacher‘s assignment, e.g. a non-classroom 

assignment. The evaluator shall seek the agreement of the teacher on a set of processes 

and/or criteria referred to in Article E.23. Failing agreement, the Superintendent shall 

establish the processes and/or criteria referred to in Article E.23 and shall notify the 

president of the Association in writing.   

12. The evaluator who begins an evaluation shall be the person who makes the observations, confers 

with the teacher, and prepares the report in accordance with the provisions of Article E.23.  

13. If, prior to the commencement of observations in accordance with this Article, the teacher has an 

apprehension of bias on the part of the evaluator, the teacher may request a meeting with the 

Superintendent and a representative of the Association to discuss the teacher‘s concerns. If a 

teacher requests an alternative evaluator, the request shall be considered by the Superintendent. If 

the Superintendent does not grant such a request for an alternative evaluator, the president of the 

Association shall be informed of the reasons.   
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ARTICLE E.24: DISMISSAL FOR PROFESSIONAL INCOMPETENCE  

1. The Board may dismiss a teacher for professional incompetence once the Board has received at 

least three (3) consecutive reports indicating a less than satisfactory level of teacher performance.  

2. Reports referred to in Article E.24.1 shall have been issued in a period of time of not less than 

twelve (12) calendar months and not more than twenty-four (24) calendar months.  

3. Absences on sick leave and other leaves of absence shall not be included in the calculation of the 

period of time referred to in Article E.24.2 Where the teacher is absent on sick leave or other 

leave for more than one (1) month, any subsequent evaluation or continuation of an evaluation 

which has already commenced will not occur for at least one (1) month, or at least two (2) months 

if the absence is more than six (6) months, or at least three (3) months if the absence is greater 

than one (1) year. Such a period shall not be included in the calculation of the period referred to 

in Article E.24.2.  

4. The reports shall be written by at least two different evaluators.  

5. The three reports referred to in Article E.24.1 shall be reports prepared in accordance with Article 

E.23.4 (Evaluation of Teacher Performance).  

 

ARTICLE E.25: NON-DISCRIMINATION  

1. The parties hereto subscribe to the provisions and principles of the Human Rights Code of British 

Columbia, and, without limiting the generality of the foregoing, the employer shall not 

discriminate against any employee or any applicant to any position.   

2. Any written allegation of discrimination within the school district will be investigated by the 

Superintendent or designate. The complainant will be advised of the results of the investigation.  

 

ARTICLE E.26: NON-RACIST ENVIRONMENT  

1. The employer and the local do not condone and will not tolerate any expression of racism.  

2. Any written allegation of racism within the school district will be investigated by the 

Superintendent or designate. The complainant will be advised of the results of the investigation.   

 

ARTICLE E.27: PERSONNEL FILES  

1. All personnel files maintained on each teacher at the district office shall be available to that 

teacher for examination.  

2. Any file on a teacher kept at a school shall be open to the teacher.  

3. After receiving a request from a teacher, the Superintendent, in respect of the district file, or the 

principal of the school, in respect of any school file, shall forthwith grant access to that teacher‘s 

file.  
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4. The Board agrees that no material which is not factual and no material which is irrelevant to the 

employment of the teacher shall be maintained in personnel files. In the event that the appropriate 

Board official does not agree to removal of specified material, the teacher may file a grievance 

under Article A.6 (Grievance Procedure).  

5. Employees shall be informed when material critical of the employee is placed in the employee‘s 

personnel file, and a copy of the material shall be given to the employee.  
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SECTION F:  PROFESSIONAL RIGHTS 

 

[Articles F.1 through F.19 have been set aside for future provincial negotiations] 

 
ARTICLE F.20: PROFESSIONAL DEVELOPMENT 

1. Professional Development Fund  

 

a. The Board and the Association encourage the teachers covered by this Agreement to 

maintain a high standard of teaching effectiveness. To encourage teachers to remain 

updated in their techniques and the curriculum, a Professional Development Fund will be 

established in an amount equivalent to two hundred ten dollars ($210.00) per teacher with 

a 0.5 time or greater appointment as of September 30
th
. The Board shall contribute ninety 

percent (90%), and the teacher‘s share shall be ten percent (10%). The teacher‘s 

contribution will be deducted by way of payroll deduction in a manner specified by the 

Association. In-service for teachers teaching on call will not be paid from this fund.  

b. Administrative officers will be eligible to participate in the activities supported by the 

Professional Development Fund, provided that the Board and the administrative officer 

make contributions to the Fund consistent with Article F.20.1.a.  

c. The Professional Development Fund is intended to meet the ongoing costs of increasing 

the knowledge base of teachers and maintaining the relevance of teaching methodologies.   

d. This fund will not be required to provide resources for curriculum/assessment 

implementation. Curriculum/assessment implementation expenses are defined as those 

relating to the implementation of any new courses or programs mandated by the Board or 

the Ministry of Education. Timelines for implementation may vary and extend beyond 

one school year.  

e. The fund shall be administered by the Joint Professional Development Committee using 

an accounting procedure acceptable to the Board. The fund will operate beginning in July 

and ending in June. Any surplus shall be added to the fund for the subsequent term, and 

shall not be considered to reduce the contribution of either party except by agreement.  

2. The terms of reference for the joint committee shall be:  

 

a. to assist individual teachers, school staffs, local specialists‘ associations (LSA‘s), and 

other groups to identify professional development needs through a needs assessment;  

b. to assist individual teachers, staffs, LSA‘s, and other groups to establish professional 

development objectives for themselves and for the district;  

c. to assist in designing, implementing, and evaluating professional development programs 

to meet those needs and objectives;  

d. to establish procedures and policies for the use of the professional development fund;  

e. to promote effective communication on professional development matters;  
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f. to administer and distribute the professional development fund;  

g. to encourage and to fund research initiated by district teachers;  

h. to ensure that professional development opportunities are distributed as equitably as 

possible; and  

i. to act as liaison between the Association and the Board on professional development 

matters.   

3. Membership of Joint Professional Development Committee  

 

a. The membership of the joint Committee shall be composed of:  

i. six (6) teachers as determined by the Association, one of whom shall be 

the committee chair;  

ii. two (2) administrative officers as determined by the Comox Valley 

Principal Vice-Principal‘s Association;  

iii. one person determined by the Superintendent.  

b. The president of the Association and a Trustee nominated by the Board may attend 

meetings of the Committee as non-voting members.   

 

ARTICLE F.21: PROFESSIONAL AUTONOMY 

1. The Board recognizes and respects the professionalism of the teachers covered by this 

Agreement. Teachers shall, within the bounds of the prescribed curriculum and consistent with 

effective educational practice and evaluation criteria as attached in Appendix ‗A‘, have individual 

professional autonomy in determining the methods of instruction, the planning and presentation 

of course materials, and the evaluation of student development.  

2. Nothing in this Article shall preclude the establishment of Board policy on educational matters 

which are consistent with effective educational practice.  

 

ARTICLE F.22: SCHOOL ACCREDITATION  

1. School accreditation shall occur as required and as provided for in Ministry of Education 

guidelines. The full benefit of the targeted funds made available by the Ministry of Education for 

the assessment process and for implementation shall be directed to the school(s) concerned.  

2. It is acknowledged that an internal evaluation for accreditation requires increased clerical time, 

release time for some teachers, and adequate supplies.  

3. The school administration and the Accreditation Steering Committee shall consult with the 

appropriate district personnel in order to determine the utilization of the targeted funds made 

available by the Ministry of Education for the purposes of clerical support, teacher release time, 

and supplies to complete the accreditation.  
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4. The school administration, the school Accreditation Steering Committee, and the district staff 

shall consult on the implementation of recommendations arising from the accreditation report. 

The school administration, with input from the school staff, shall annually review and report to 

the Board on the progress of implementation of the school growth plan arising from the internal 

and external accreditation reports.   

 

ARTICLE F.23: TECHNOLOGICAL CHANGE 

1. Definition  

 

 Technological change shall be as defined in the Labour Relations Code.  

2. Notice and Discussion 

  

 When it is determined that the introduction of a technological change is under consideration or is 

to be introduced, the Board shall notify the Association in writing. Such notice shall be given at 

least ninety (90) days before the term in which the introduction of the technological change is 

intended. Once such notice is given, the Board agrees to discuss the matter with the Association.  

3. Information  

 

a. The notice of intent to introduce a technological change shall contain:  

i. the nature of the change;  

ii. the effective date of the change;  

iii. the approximate number, type, and location of Association members likely 

to be affected by the change.  

b. The Board shall update this information as new developments arise and modifications are 

made.  

4. Consultation  

 

 Once notice of a technological change has been given pursuant to Article F.23.2 of this 

Agreement, the Board shall consult with the Association on ways in which employees in the 

bargaining unit who may be affected can adjust to the effects of the technological change. Such 

discussions shall include:  

a. the provision of training or retraining to one (1) or more employees covered by this 

Agreement;  

b. the transfer or reassignment of employees to other assignments.  

5. The Board and the Association agree that this Article represents the Agreement between the 

Board and the Association on technological change, as contemplated by the Labour Relations 

Code.   
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ARTICLE F.24: CURRICULUM IMPLEMENTATION 

1. Where new provincially prescribed educational programs or Board-authorized locally developed 

educational programs are introduced in the district, a joint Educational Implementation 

Committee shall be established by the Superintendent under the following membership 

guidelines:  

a. the Superintendent or designate;  

b. one (1) Association representative;   

c. up to one (1) teacher per school or subject level affected, to be elected by the teachers 

concerned; and  

d. a number of representatives of the Board.  

 In any case, the number of teacher representatives shall exceed the number of Board 

representatives.  

2. The Committee shall make recommendations to the Superintendent and the Board with respect to:  

a. the in-service activities needed to prepare teachers;  

b. resources and materials needed to introduce and support the implementation; and  

c. the timelines for implementation.  

3. The committee shall determine its own operational procedures.   
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SECTION G:  LEAVES OF ABSENCE 

 
ARTICLE G.1: PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school districts 

in British Columbia, for employees hired to or on exchange in the district. 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick leave credit 

according to the provisions of the Collective Agreement as it applies in that district. 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification form at the 

time the employee receives confirmation of employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the necessary 

verification forms to the previous school district(s) within ninety (90) days of commencing 

employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and verify the 

sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the collective 

agreement.) 

 

[See Article G.20 (Sick Leave) for sick leave use and accrual] 

 

 
ARTICLE G.2: COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, ward 

or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster child or 

guardian;  

 

b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

 

anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  
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2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to Part 

6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other period as 

provided by the Act.  Such leave shall be taken in units of one or more weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 

the employee: 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) weeks 

of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s current 

salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made over 

ten months or 1/52 of annual salary where payment is made over twelve months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 

death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 

for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 

 

ARTICLE G.3 : FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 

Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 

to this provision. 
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ARTICLE G.4:  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the employee‘s 

immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), and 

b. Any person who lives with an employee as a member of the employee‘s family.  

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the local 

community to attend the funeral. Such requests shall not unreasonably be denied. 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant unpaid leave 

for a family member. Additional leave shall not be unreasonably denied. For the purpose of this 

clause ―family member‖ means: 

 a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

c.  anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. 

Local Provisions: 

5.  Leave of absence without loss of pay may be granted for a death of a dependent relative where 

the dependent relative is not included in the definition of immediate family in accordance with 

Article G.4.1, to a maximum of three (3) days, depending on the circumstances and the distance 

involved. An employee may be granted up to an additional two days of leave with pay, normally 

based on travel considerations, with the approval of the Superintendent. The employee may be 

granted up to an additional two days of leave in accordance with Article G.38.   
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ARTICLE G.5:  UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid discretionary 

leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent or 

designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three (3) days.    

 

Implementation:  

1. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. The combination of this provision with any other same or superior 

provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 

leaves for all employees. Where the minimum level of entitlement has already been met through 

any previous provisions relating to discretionary leaves, an employee shall receive no additional 

entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 

shall apply. 

 
Note: See also Article G.21 Discretionary Leave. 

 

ARTICLE G.6: LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 (Leave for Regulatory Business as 

per the Teachers’ Act) only. Article G.6.1.a and G.6.2 through G.6.8 do not apply in School District 

71 (Comox Valley).  

 

1.         b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. 

In addition, the member shall continue to be entitled to all benefits and rights under the 

Collective Agreement, at the cost of the employer where such costs are identified by the 

Collective Agreement.  

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the position 

is no longer available, a similar position. 

 



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 83 of 153 

Local Provisions: 

 

CDTA Leave  

 
11. The Board will retain a member granted leave under G.6.9 on payroll provided that the 

CDTA/BCTF reimburses the Board for all costs.  

12. For the purposes of the calculation of pensionable service, experience credits, sick leave credits, 

and seniority, the president shall be deemed to be in the full employ of the Board. The president 

shall inform the Board of the number of days or partial days, if any, that he/she was absent from 

presidential duties due to illness. Such days or part days shall be deducted from the president‘s 

accumulated sick leave credits.  

13. In the event that the Association member granted leave pursuant to Article G.6.9 is unable to 

fulfill the duties, another member of the Association may be granted additional leave for a period 

that ends when the incumbent is able to return to work. The Association shall reimburse the 

Board for the actual cost of the substitute.   

 

Release Time for Association, and BCTF/CTF Business 

 
14. An employee covered by this Agreement who is  a member of a committee or task force of the 

Association, the BCTF, or the CTF; shall be entitled to release time from instructional duties 

without loss of pay to carry out the duties involved. Such release from duty shall be granted 

without loss of pay and shall be granted on the understanding that the Board is reimbursed as 

follows:  

a. for the first five (5) days of the leave at the substitute rate; and  

b. for any days thereafter at the daily rate.  

15. Where an employee covered by this Agreement is granted leave under Article G.6.9 and where 

Articles G.6.11 and G.6.12 do not apply, such leave shall be without loss of pay and the Board is 

reimbursed as follows:   

a. for the first five (5) days of the leave at the substitute rate; and  

b. for any days thereafter at the daily rate.  

16. The total number of days leave granted pursuant to Article G.6.14 shall not exceed the following:  

a. Fifteen (15) days for the chairperson of the Association‘s bargaining committee for the 

purposes of preparation for collective bargaining, unless the chairperson is an elected 

union officer accessing leave under Article G.6.9;   

b. Five (5) days for other leaves pursuant to Article G.6.14;  

c. Leave for meetings in direct collective bargaining with the Board or for attendance at 

arbitration hearings pursuant to Article A.6 (Grievance Procedure) shall be approved 

beyond the limits set out above.  
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17. The total number of leaves granted pursuant to G.6.14 and G.6.16 at the same time shall not 

exceed a number that, in the judgment of the Superintendent, unduly affects the operation of the 

school(s) concerned.  

18. Should the Board be unable to obtain the services of a satisfactory substitute, the request for leave 

under Article G.6.14 and/or Article G.6.16 will be denied.  

19. The Board may consider additional leaves of absence beyond the prescribed days set out in 

G.6.16.  

20. In the event that an employee covered by this Agreement is appointed on a term contract of 

employment to the administrative staff of the BCTF, leave of absence without pay shall be 

granted for the duration of those duties. Such leave shall only be granted if the leave of absence 

commences at the beginning of a school term and ends at the end of a school term.   

 

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with respect to 

payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 20 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 
ARTICLE G.8  TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM
 

 

Time spent conducting union business on a local or provincial negotiating team will be recognized for the 

purpose of seniority and experience recognition.  

 

[Articles G.9 through G.19 have been set aside for future provincial negotiations] 
 

ARTICLE G.20: SICK LEAVE  

1. It is recognized that the purpose of sick leave is to provide sick leave benefits as set out in this 

Article to teachers who are unable to work due to illness of the teacher.  

2. Sick leave is earned at the rate of one and one-half (1 ½) days for each month taught by the 

teacher in the service of the Board.  
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3. For the purposes of this Article ―month taught‖ shall mean a month in which a teacher has taught.  

4. Part-time teachers shall accumulate sick leave in proportion to the percentage of time that they 

teach.  

5. Any days during which the teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the teacher.   

6. There is no maximum to the number of days of sick leave that may be accumulated.  

7. Fifteen (15) days of sick leave shall be available to each teacher at the beginning of the school 

year. The amount paid to a teacher for sick leave advanced but not earned during a year shall be 

repaid by the teacher to the Board progressively throughout that school year as per Article G.20.2 

above.  

8. Teachers commencing employment with the Board during the year shall have available to them 

the quota of sick leave benefits which would accrue to them for the balance of the school year.  

9. Each teacher shall receive on or before October 1
st
 an annual accounting of accumulated sick 

leave.  

10. If a teacher ceases to be employed by the Board prior to the end of a school year, any sick leave 

days which were used but not earned shall be repaid to the Board by the teacher.  

11. The maximum number of sick leave days that may be utilized by a teacher in any school year 

shall not exceed one hundred twenty (120) days.  

12. Teachers may be required to provide an acceptable medical certificate in relation to any absence 

due to illness.  

13. If a teacher resigns or is laid off from the Board‘s employ and subsequently resumes a position as 

a teacher with the Board, the teacher shall have immediate credit upon resumption of a position 

with the Board of the balance of all sick leave remaining to the teacher‘s credit at the time of the 

teacher‘s resignation or layoff.   

14. Should a teacher suffer an injury which results in compensation being paid by the Workers‘ 

Compensation Board, or another agency, and the teacher has accumulated sick leave credit, the 

teacher shall turn over, or cause to be turned over, to the School Board all remuneration paid by 

the Workers‘ Compensation Board or other agency for loss of wages. The School Board will pay 

the teacher so affected normal and regular pay, thus ensuring continuation of all benefits. The 

difference between the teacher‘s pay and the compensation payment received by the School 

Board shall be deducted from the teacher‘s accumulated sick leave credit.   

15. Any leaves granted pursuant to Article G.24 (Medical Examination) shall be deducted from the 

teacher‘s accumulated sick leave.   
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ARTICLE G.21: DISCRETIONARY LEAVE  

1. Upon application, the Board will grant up to three (3) days leave during the school year to each 

full-time teacher. For such leave salary will be deducted at the cost of a teacher teaching on call. 

Part-time teachers will be entitled to discretionary leave prorated to the fraction of time they 

teach. Whenever possible the leave should be taken when convenient to the operation of the 

school, but will not be unreasonably denied. This leave will not be cumulative.    

 Leave to extend school holidays will not normally be approved.   

Note: See also Article G.5 (Unpaid Discretionary Leave).  

 
ARTICLE G.22: EXAMINATIONS  

1. Leave of absence will be granted, as needed up to one (1) full day without loss of pay, to write 

examinations which are directly related to the teacher‘s employment.    

 

ARTICLE G.23:  CONVOCATION  

1. Leave of absence without loss of pay will be granted for a period not exceeding one (1) day to 

attend a convocation at which the teacher is to receive a degree/diploma from a recognized post-

secondary institution.     

 

ARTICLE G.24:  MEDICAL EXAMINATION  

1. Where it is not possible for medical appointments to be made outside of school hours, the 

following will apply:  

 Should a teacher be referred by a general practitioner, family doctor, or dentist to a medical or 

dental specialist or be required to obtain a medical examination by a pension board, leave of 

absence may be granted.  

2. In the event that an appointment of the nature described in Article G.24.1 for a dependent family 

member is necessary and no one other than the employee can accompany the dependent family 

member to such an appointment, the provisions of this Article shall apply for up to a maximum of 

two (2) days per school year.  

3. Such leave will be considered to be absence for medical grounds and will be charged against 

accrued sick leave.   

 

ARTICLE G.25:  ILLNESS IN THE FAMILY  

1. In the event of a confining or incapacitating illness of a member of the employee‘s family, where 

no one other than the employee can provide for the needs of the ill person, the Board may grant 

up to three (3) days leave of absence without loss of pay per school year depending upon the 

circumstances and the distance involved.   
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2. For the purposes of this Article, family shall be defined as spouse, common-law spouse, child, 

father, mother, sister, brother, father-in-law, mother-in-law, grandparents, or other dependent 

relative.   

 

ARTICLE G.26: PALLBEARER  

1. A teacher will be granted up to one (1) day without loss of pay, depending on the distance 

involved, to attend a funeral as a pallbearer.    

 
ARTICLE G.27: JURY AND WITNESS DUTY  

1. Leave of absence will be granted without loss of pay to a teacher required by subpoena to serve 

on a jury or to give evidence as a witness, but any jury or witness fees received shall be paid to 

the Board.    

 

ARTICLE G.28: POLITICAL OFFICE - MP OR MLA  

1. The Board recognizes that a teacher may wish to stand for public office. Leave of absence 

without pay prior to polling shall be for a prescribed time, in no case longer than two (2) months. 

Requests for leave of absence prior to polling shall be made to the Superintendent of Schools, 

who shall assess the impact and make recommendations to the Board.  

In the event of election as MP or MLA, the candidate shall request full-time leave which may be 

granted for a specified period.   

 

ARTICLE G.29: CONCILIATION OR ARBITRATION BOARD  

1. Leave of absence, with deduction at the rate of pay for a teacher teaching on call, shall be granted 

to attend a meeting called by salary conciliators or a Board of Arbitration, provided that such 

leave shall be granted to not more than three (3) teachers.    

 

ARTICLE G.30: MATERNITY LEAVE  

1. Maternity leave without pay will be granted pursuant to Part 6 of the Employment Standards Act 

or in accordance with Article G.30.5, whichever is applicable.   

2. In addition to the provisions of the Employment Standards Act, leave of absence without pay will 

be granted as follows:  

a. For a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester, or following the spring break.  
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b. Where a request for leave in excess of the provisions of the Employment Standards Act has been 

approved, the following conditions will apply:   

i.  A written notice of return to duty must be submitted at least four (4) weeks 

prior to the day on which the teacher wishes to return; with the exception 

that     

ii. Teachers granted leave of absence for the remainder of a school year must 

notify the Superintendent of Schools in writing, not later than May 1
st
 of 

the year in which leave is granted, of their intention to return to duty in 

September.   

c.        i.  In the case of an incomplete pregnancy, death of the child, or special situations,                   

the teacher may return to duty earlier than provided in the agreed- upon leave.   

 
ii. The teacher intending to make an early return to duty will submit a written 

application and a medical certificate.  

iii. A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act and the provisions of Article G.30.1 shall apply.  

 

3. Extended Maternity  

 Additional leave of absence without pay to a maximum of two (2) years shall be granted by the 

Board subject to the following conditions:    

a. The teacher shall have taught at least one (1) year for each additional year of leave 

requested.    

b. Application for such leave shall be made in writing and shall set out the purpose for 

which such leave is requested.    

c. Provided a suitable temporary replacement limited to the term of the leave can be 

acquired prior to March 1
st
 in the calendar year in which the leave is to commence, the 

teacher shall be entitled to re-employment in the district following completion of the 

leave. Wherever possible, such employment shall be in a position equivalent to the one 

held immediately prior to the commencement of the leave.   

d. No application for such leave shall be considered unless made prior to March 1
st
 in the 

calendar year in which the leave is to commence, except for special reasons.   

4. When a teacher has been granted leave pursuant to Article G.30.1, the Board shall pay its share of 

health and welfare premiums during the period of such leave provided that the teacher pays their 

normal share of such health and welfare premiums.  

5. a. The Board and the Association agree to enter into a supplemental employment benefit 

plan registered with the Employment Insurance Commission for teachers on short-term 

maternity leave pursuant to Article G.30.1. When the plan is approved and registered 

with the Employment Insurance Commission, the remainder of this Article will become 

effective.  
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b. When a pregnant employee is granted short-term maternity leave pursuant to Article 

G.30.1, the employee shall be eligible for supplemental employment benefits, provided 

that:  

i. the employee is eligible pursuant to the sub plan registered with the EI; and  

ii. the employee applies for EI benefits for the short- term maternity leave; and  

iii. the employee receives EI benefits for the period of the short-term maternity leave.  

c. For employees eligible for supplemental employment benefits in accordance with this 

Article, the benefits shall be as follows:  

i. The Board will pay the teacher ninety-five percent (95%) of her current salary for 

the first two weeks of the leave; and  

ii. The Board will pay the difference between seventy- five percent (75%) of her 

current salary and the amount of EI benefits for up to a further fifteen (15) weeks.   

6. a. Employees must prove that they have applied for and are in receipt of  

employment insurance benefits in order to receive payment under the plan.  

  

b. SEB (supplemental employment benefits) is payable for a period during which an 

employee is not in receipt of employment insurance (EI) if the only reason for non-

receipt is the claimant is serving the two week EI waiting period.  

   

c. The benefit level paid under this plan for the first two weeks of the leave is set at ninety-

five percent (95%) of the employee‘s current weekly earnings. In any of these two weeks, 

the total amount of SEB payments and other earnings will not exceed ninety- five percent 

(95%) of the employee‘s weekly earnings.  

  

d. The benefit level paid under this plan for up to a further fifteen (15) weeks is set at 

seventy-five percent (75%) of the employee‘s current weekly earnings. In any week, the 

total amount of SEB payments and the weekly rate of EI benefits will not exceed 

seventy-five percent (75%) of the employee‘s weekly earnings.  

  

e. This SEB benefit is paid for a maximum of seventeen (17) weeks.  

  

f. The plan is financed by the Board‘s general revenues.  

  

g. SEB payments will be kept separate from payroll records.   

h. Employees do not have a right to SEB payments except for supplementation of EI 

benefits for the employment period as specified in the plan.  

 

i. Payments in respect of guaranteed annual remuneration or in respect of deferred 

remuneration or severance pay benefits will not be reduced or increased by payments 

received under this plan.   
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ARTICLE G.31: PATERNITY AND ADOPTION LEAVE  

1. The following leaves of absence shall apply:  

a. One (1) day without loss of pay on the day of birth; plus  

b. One (1) day without loss of pay if needed within thirty (30) days of the birth.     

c. On the adoption of a child or in the case of legal guardianship, one parent will be granted 

leave of absence without loss of pay to a maximum of three (3) days. The length of such 

leave will be dependent on the circumstances and the distances involved. If both parents 

are employees and both are required at the adoption of the same child, leave of absence 

for the second parent will be granted for one (1) day without loss of pay, if needed, within 

thirty (30) days of the adoption.    

2. The provisions of Article G.30.1 and Article G.30.2.a (Maternity Leave) shall apply in the case of 

adoption or legal guardianship of a child under the age of three years, such leave to commence 

from the date of the arrival of the child in the home.   

 

ARTICLE G.32: PARENTHOOD LEAVE  

1. Upon application, a teacher with a dependent child of less than 5 years of age shall be granted 

leave of absence without pay for the purposes of caring for the child, consistent with provisions 

of Article G.30.3, with the exception that to be eligible for parenthood leave the teacher must 

have completed two years of active service with the Board prior to such application. It is 

understood that all such leaves must begin and end coincidental with the school term. Such leave 

shall not be available coincidental with extended maternity leave.   

 

ARTICLE G.33: LEAVE OF ABSENCE - AS A DELEGATE  

1. Leave of absence without pay, to a maximum of three (3) days, may be granted to a teacher 

attending a provincial or federal convention subject to availability of a suitable Teacher-

Teaching-on-Call.    

 

ARTICLE G.34: SHORT-TERM LEAVE OF ABSENCE  

1. Leave of absence to attend summer sessions at universities outside British Columbia may be 

granted with or without pay at the discretion of the Board, provided that the teacher continues in 

the employ of the district for the following school year.   

 

ARTICLE G.35: LEAVE OF ABSENCE - RESOURCE PEOPLE  

1. The Board recognizes that many of the district‘s staff have expertise which is in demand by the 

Ministry of Education, other school districts and other recognized educational agencies. Provided 

the time requested by other agencies does not interrupt unduly the educational programs of this 

school district, the Board will approve such leave. The agency using the services will be charged 

at substitute rate, regardless of whether or not the substitute is required.  
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ARTICLE G.36: LEAVE OF ABSENCE - OTHER REASONS  

1. Additional leave of absence beyond that specifically provided may be granted by the Board at 

their discretion, in which case the rate of deduction, if any, will be set by the Board at that time.   

ARTICLE G.37: EDUCATIONAL LEAVE  

1. The Board may grant educational leave on application for the purpose of furthering excellence of 

instruction in the school district, subject to the conditions outlined in board policy.  

 Any of the following general activities may be considered to fulfill such purposes:  

 i. formal academic training regardless of whether it leads to higher certification;  

 ii. studies or programs designed to bring new techniques or educational strategies to the 

school district; 

 iii. to assist established teachers to refresh and advance their knowledge of method, subject 

matter, or general background for teaching.  

 

ARTICLE G.38: RETURN FROM LEAVE OF ABSENCE  

1. A teacher returning from leave of absence up to and including one (1) year shall have the right to 

be reassigned to a reasonably comparable assignment in the same school the teacher was assigned 

to prior to the leave.   

2. A teacher returning from extended leave shall be assigned to a position reasonably comparable to 

that held prior to the leave.   

3. The teacher returning to full teaching duties from a term or terms as president shall be assigned to 

the position held prior to the release providing it still exists, or, if it no longer exists, to a position 

equivalent to that position wherever possible.  

4. Notwithstanding Article G.38.1, Article G.38.2, and Article G.38.3, a teacher may choose to 

apply for a posted position pursuant to Article E.21 (Teaching Vacancies). 

5. Teachers returning from a leave of absence shall inform the Board in writing by March 1
st
 or date 

mutually agreed upon with the Association. 

 



Signed at Courtenay, British Columbia, tnis / I day of J o^,,**t ,2ol8

il/hnn /l/t4ft,n<

SIGNATURES

Handfield,
of Human Resources

School District No. 7l (Comox Valley)

Leanne Bowes,
Senior Labour Relations Specialist
British Columbia Public School Employers'
Association

Nick Moore,
President
Comox District Teachers' Association

Glen
President
British Columbia Teachers' Federation
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LOCAL LETTER OF UNDERSTANDING  

LOCAL LETTER OF UNDERSTANDING NO. 1:  Continuing Appointments under Article 14.8 

(now Article C.27.8) 

 

THIS LETTER OF UNDERSTANDING made and entered into this 26
th

 day of June, 1995 

BETWEEN: 

THE BOARD OF EDUCATION OF 

SCHOOL DISTRICT NO. 71 (COURTENAY) 

(hereinafter referred to as the ―Board‖ 

AND: 

THE COMOX DISTRICT TEACHERS‘ ASSOCIATION 

(hereinafter referred to as the ―Association‖) 

IT IS AGREED THAT: 

 

This Letter of Understanding applies to teachers who are granted continuing appointments by virtue of the 

application of Article 14.8 (now Article C.27.8). 

 

In lieu of claiming other positions based on seniority during the school year, such teachers who accept 

assignments which terminate during the school year will be laid off at the expiration of the assignment 

and have rights of re-engagement or of severance pay pursuant to Article 15 (now Article C.20). 

 

Teachers on the re-engagement list will be offered positions as they become available and for which they 

are suitable (Articles 15.4 and 11.2.2 – now Articles C.20.3 and E.20.2.b – as applicable) in order of 

greatest to least seniority. 

 

Teachers on the re-engagement list have full access to their employment rights including the year-end 

posting and filling process (Articles 11 and 13, now Articles C.26.11 and C.26.13). 

 

Signed at Courtenay, B.C. this 26
th
 day of June, 1995. 

 

FOR THE BOARD OF EDUCATION FOR THE COMOX DISTRICT  

OF SCHOOL DISTRICT 71 (COURTENAY) TEACHERS‘ ASSOCIATION 
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APPENDIX A:  Teacher Evaluation Criteria (7 pages) 

CRITERIA DEFINITIONS GUIDELINES 

 I. Lesson Format Lesson format refers to direct 

instruction, is cyclical, and proceeds 

through identifiable stages that are 

interdependent. 

 

ANTICIPATORY SET 

Establish purpose, 

set direction, 

transfer previous 

skills and concepts 

   

CLOSURE 

Post-test, 

homework 

assignment, 

related project 

or summary 

activity 

        

INTRODUCTION 

Motivate, 

establish 

performance 

standards and 

objectives 

   

GUIDED 

PRACTICE 

Practise under 

supervision or 

peer tutoring, 

encourage 

and/or praise 

         INSTRUCTION 

Group 

appropriately, 

develop concepts 

through discovery/ 

lecture/demonstration/ 

presentation modes, 

reinforce and refine 

concepts/skills 

   

CHECK FOR 

UNDERSTANDING 

Monitors: sample, group or individual 

response, re-instruct, if necessary, 

using modified/altered presentation 

mode 
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CRITERIA DEFINITIONS GUIDELINES 

 II. Evidence of 

Planning 

Planning requires a statement of 

short- and long-range goals for the 

curriculum areas in order that 

objectives for each lesson, unit and 

learning activity can be 

established. 

 

The planning document(s) also 

relate(s) objectives to student 

learning outcomes and student 

evaluation. 

 

The provincial curriculum guides 

provide resource manuals for this 

process.  

 1. develops long-range plans: e.g. units, 

yearly plans, scope and sequence, 

objectives 

 2. adheres to provincial and local curricula 

 3. maintains short-range plans: e.g. day plan, 

lesson plan 

 4. demonstrates instructional planning, e.g. 

identification of strategies that will meet 

course objectives 

 III. Instructional 

Process and Skills 

Instructional process and skill 

provide structured learning 

experiences through teacher 

planning and decision-making. 

 1. targets instruction to appropriate level of 

difficulty 

 2. instructs to clearly-defined goals and 

objectives 

 3. demonstrates clarity of presentation 

 4. monitors learning 

 5. provides for student motivation 

 6. defines student expectations clearly 

 7. identifies and provides for individual 

differences 

 8. provides for closure 

 9. selects and uses strategies to respond to the 

variety of learning styles 

 10. utilizes effective questioning techniques 

that reflect both the instructional 

objectives and the ability levels of the 

students 

 IV. Assessment and 

Evaluation 

 – Student Progress 

Assessment and evaluation provide 

continuous feedback on student 

strengths and weaknesses to all 

concerned with student progress. 

 1. clearly defines evaluation criteria for 

students 

 2. assesses student progress on a regular and 

frequent basis 

 3. plans assessment that provides for 

differences of individuals and of groups 

 4. designs and interprets tests appropriately 

 5. evaluates student growth and achievement 

in line with objectives of program 

 6. marks tests, assignments and projects 

according to criteria of clearly understood 

acceptable levels 

 7. adheres to department and school policies 

and procedures with respect to assessment 

and evaluation of student progress 

 8. maintains a system of accountability for 

student progress and completion of 
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assignments 

 9. regularly provides to students feedback on 

performance 

 10. maintains appropriate written records 

 11. maintains open channels with parents 

regarding student progress 

 12. reports regularly to parents on student 

progress  

 

CRITERIA DEFINITIONS GUIDELINES 

 V. Classroom 

Management, 

Discipline, and 

Climate 

Classroom management, 

discipline, and climate are the 

establishment of and adherence to 

a set of expectations for teacher 

and student behaviours that 

maximize opportunities for 

ordered learning to occur. 

 1. defines and adheres to a clear set of 

classroom rules, routines and procedures 

consistent with school practices 

 2. emphasizes academic goals and/or 

achievement 

 3. sets high expectations for students 

 4. facilitates student involvement and 

participation 

 5. facilitates smooth transition from one 

activity to another, with attention to 

appropriate pace 

 6. defines appropriate behaviour and 

consequences 

 7. monitors student behaviour 

 8. responds effectively to unanticipated 

interruptions 

 9. actively promotes positive student-to-

teacher and student-to-student interaction 

 10. builds group cohesiveness and consensus 

 11. accepts, clarifies and supports students‘ 

ideas 

 12. monitors student work habits 

 VI. Classroom 

Environment 

Classroom environment is the 

optimal adjustment of the physical 

environment to facilitate and 

sustain interest, guidance and 

motivation for learning in safe, 

comfortable conditions. 

 1. adjusts the physical environment and 

equipment to accommodate variety in the 

learning situation 

 2. provides facilities for displays, exhibit 

books and student work 

 3. attends to conditions that affect health and 

safety of students 

 4. organizes and arranges classrooms so as to 

facilitate learning and minimize disruptions 

 VII. Professional 

Development 

Professional development is the 

building and the strengthening of a 

teacher‘s knowledge, 

understanding and skills through 

out-of-class experiences that 

improve the quality of teaching 

 1. participates in the development, 

implementation, and/or review of school 

policies and procedures as brought forth at 

staff meetings and to be decided upon by 

staff vote 

 2. participates in the development, 

implementation and/or review of 

philosophy and goals statement at staff 
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meetings 

 3. maintains positive professional rapport 

with colleagues 

 4. keeps self up-to-date in areas of 

specialization and in general trends in 

education 

 5. takes advantage of in-service education 

opportunities 

 6. shares ideas, materials, and methods with 

professional colleagues 

VIII. Conclusion The conclusion to the teacher 

evaluation report consists of: 

a) a summative statement 

stemming from criteria II 

through VIII collected data 

b) a list of strengths observed and, 

if appropriate, 

recommendations for continued 

growth, and 

c) an evaluative statement as the 

last sentence. 

All data collected and analyzed 
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LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to verification by 

the provincial parties that the matters in question are local matters (Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 

 

 

 

Signed this 8
th
 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During 

Present Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 
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 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local 

matters language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers; 

   Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on 

Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 
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6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 

Salary and Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 

Salary and Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 
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  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School 

Payments, Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 
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 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Leave Retraining, 

Teaching Training, Upgrading - Board Directed 

 

Section D — Working Conditions 
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1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 
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14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource  

   Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 
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 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education    Upgrading, Educational Improvements Leave, Professional Development 

Leave Retraining,    Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, 

Emergency Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 
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10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - 

Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Development 

Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 110 of 153 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to  

   Representation 

 1.37 Suspension, Dismissal and Discipline 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 
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 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and 

Medical Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, 

Utilization, Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 
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6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 
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1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed 

to be part of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 

 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

October 25/95 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 

 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or 

its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 

of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 

shall be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher-on-call time following a transfer 

shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 

 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial 

matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 

matters related to pensions and posting and filling. 

 

Dated this 7
th
 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 

meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 

Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th
 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Not applicable in SD71 (Comox Valley) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Not applicable in SD 71 (Comox Valley) 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the recruitment 

and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to receive 

an annual recruitment allowance of $2,300 upon commencing employment. Each part-time equivalent 

employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention allowance 

each continuous year thereafter. Each part-time employee is to receive a retention allowance pro-rated to 

her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th
 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 

 

Wells Elem Wells 

 

Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 
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Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 

 

Dr. DA Perley Elementary School 

 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 
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Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 

George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 

Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 

seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 

understanding that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 

in the area in which the teacher attained the continuing appointment. The seniority remains 

dormant and cannot be used in the other area unless/until the employee subsequently attains a 

continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 

adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 

Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 

District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 

adult education seniority will remain dormant. Should teacher A achieve a continuing 

appointment in adult education in District B in the future, the 6 years of adult education seniority 

shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 

list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 

porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or 

in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – Simultaneously 

Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of Article 

C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 
 

The following examples are intended to provide further clarification: 
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Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous school district for the porting 

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 

seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from September 

1, 2008 to initiate the seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The Irene Holden award 

dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‘s leave 

of absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 

year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial 

BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a 

separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial 

collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a 

continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a 

continuing appointment in a second district. Should this specific situation occur, the following application 

of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. This 

teacher after working 1 year in district ―B‖ accepts recall to a continuing appointment in district ―A‖. 

Only 3 years of seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. After 

working 2 years in school district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No 

further seniority can be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 

BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 

prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 

selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-

upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health Benefit 

Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the 

school district will continue to provide the existing extended health benefit plan between the 

parties. 
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7. As of January 13, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 
 

 

 
 

 

 
 

 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 

 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-out, 

fair hiring practices, and comparable practices in health and other sectors. The committee may consider 

pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula set 

out in this LOA and applied as a percentage increase to all wage rates in the collective agreement 
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on the first pay day after the commencement of the eleventh (11
th
) month in a collective 

agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 

economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 

in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 

year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 140 of 153 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White Elementary 

School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences on 

July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall pay the Recruitment and 

Retention Allowance as per Letter of Understanding No. 5, including the additional percentage increase to 

salary grid as applied in this Letter of Understanding, to eligible teachers at Big White Elementary School 

and Beaverdell Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of Special 

Responsibility – Allowances – French/Russian Language Program) and Article G.37 (Early Retirement 

Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 
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This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013. 

 

Signed this 11
th
 day of April, 2013. 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local agreement 

language surrounding the issue of TTOC experience and increments, the parties agree that the following 

principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 

 

  



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 144 of 153 

LETTER OF UNDERSTANDING NO. 16(b) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 

previous local collective agreements with respect to recognizing TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when transitioning from 

the previous local collective agreement language concerning TTOC experience that would have 

previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the previous 

local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only recognizes 

TTOC experience earned in the district once the employee obtains a continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties have agreed to 

the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 

onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local collective 

agreements increment language for continuing employees as it would have previously occurred prior 

to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 2014 

under the previous local collective agreement language would be transferred to the TTOC experience 

provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) separate 

collective agreement provisions (silos), i.e., within a district, the employee triggers increments under 

Article C.4 for TTOC experience accrued and may also trigger increments under the applicable previous 

local agreement increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees, the parties 

agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 

transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 
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leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 

Re: August 31
st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits shall 

take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including November 15

th
  

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Education Fund and Impact of the Court Cases  

1.   Education Fund 

The Education Fund is established as follows: 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 151 of 153 

Index 

 

A 

ABORIGINAL EMPLOYEES - EMPLOYMENT EQUITY, 119 
ACCESS TO INFORMATION, 18 
ACCESS TO WORK SITE, 20 
ACCREDITATION, 76, 77 
AGREED UNDERSTANDING OF THE TERM TEACHER 

TEACHING ON CALL, 116 
ALLOWANCES, 42 
APPEALS, 51 
APPOINTMENTS 

CONTINUING, 45, 46 
PART-TIME, 53 
PROBATIONARY, 52 
TEMPORARY, 54, 56 

ARBITRATION OF GRIEVANCES, 55, 87 
ARTICLE G.1 PORTABILITY OF SICK LEAVE – 

SIMULTANEOUSLY HOLDING PART-TIME 
APPOINTMENTS IN TWO DIFFERENT DISTRICTS, 126 

ASSIGNMENTS, 61, 68, 77 

B 

BARGAINING, 15, 21, 56, 63, 66, 77, 83 
BENEFITS, 130, 132 

DENTAL, 36 
EXTENDED HEALTH, 36 
GROUP LIFE INSURANCE, 36 
MEDICAL SERVICES, 36 

BOARD-INITIATED TRANSFERS, 68 
BULLETIN BOARDS - UNION, 20 
BULLETIN BOARDS – UNION, 20 

C 

CATEGORIES, SALARY, 38, 39 
CLASS SIZE, 55 
COLLEGE OF TEACHERS, 9, 38, 42 
COMMITTEES 

CONTRACT REVIEW COMMITTEE, 20 
HEALTH AND SAFETY, 62 
STAFF COMMITTEES, 19 

CONTRACT REVIEW COMMITTEE, 20 
CONTRACTING OUT, 15 
COPIES OF AGREEMENT, 18 
CURRICULUM IMPLEMENTATION, 78 

D 

DAILY RATE, 29 
DEFINITIONS, 6 
DENTAL PLAN, 36 
DISCIPLINE AND DISMISSAL, 49 
DISCIPLINE FOR MISCONDUCT, 49 

DISCRETIONARY LEAVE, 85 
DISCRIMINATION, 16 
DURATION OF SCHOOL DAY, 55, 61 

E 

EDUCATIONAL LEAVE, 90 
EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES, 119 
EMPLOYMENT RIGHTS, 44, 53 
ENVIRONMENT, NON-SEXIST, 64 
EQUIPMENT AND SUPPLIES, 20 
EVALUATION, 47 
EVALUATION OF TEACHING PERFORMANCE, 71 
EXCLUSIONS FROM THE BARGAINING UNIT, 15 
EXPEDITED ARBITRATION, 13 
EXTRA-CURRICULAR ACTIVITIES, 62 

F 

FAMILY RESPONSIBILITY LEAVE, 80 

G 

GRIEVANCE PROCEDURE, 10, 55, 66 
GROUP LIFE INSURANCE, 36 

H 

HARASSMENT/SEXUAL HARASSMENT, 16, 64, 66, 67 
HEALTH AND SAFETY, 55, 62 
HOME EDUCATION, 63 
HOURS OF WORK, 61 
HUMAN RIGHTS CODE – NO DISCRIMINATION, 73 

I 

INCREMENTS, 41 
INFORMATION, ACCESS TO, 18 
INSURANCE 

GROUP LIFE, 36 
INTERNAL MAIL, 20 
INTIMIDATION, 17, 64 

L 

LABOUR DISPUTE, 17 
LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS' 

ACT, 15 
LEAVES OF ABSENCE 

ADOPTION, 89 
CONTRACT NEGOTIATIONS, 14 
CONVOCATION, 86 
DISCRETIONARY LEAVE, 85 



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 152 of 153 

EDUCATIONAL LEAVE, 90 
EXAMINATIONS, 85 
FAMILY RESPONSIBILITY LEAVE, 80 
FUNERALS, 86 
ILLNESS, 86 
JURY DUTY, 86 
MATERNITY, 40, 87 
PARENTHOOD, 89 
PATERNITY, 89 
PORTING OF SENIORITY – LAID OFF TEACHERS WHO 

ARE CURRENTLY ON THE RECALL LIST, 128 
REGULATORY BUSINESS PER TEACHERS' ACT, 15 
SICK LEAVE, 84 
UNION BUSINESS, 82 

LETTERS OF PERMISSION, 39 
LETTERS OF UNDERSTANDING 

ADULT EDUCATORS' PREPARATION TIME, 137 
AGREED UNDERSTANDING OF THE TERM TEACHER 

TEACHING ON CALL, 116 
APPENDIX A TO LOU NO. 9 (BENEFITS), 132 
ARTICLE C.2. – PORTING OF SENIORITY – SEPARATE 

SENIORITY LISTS, 124 
ARTICLE C.4 – TTOC EMPLOYMENT - FORM A TEACHER 

NOTICE TTOC EXPERIENCE TRANSFER REQUEST, 148 
ARTICLE C.4 – TTOC EMPLOYMENT - FORM B TEACHER 

NOTICE TTOC EXPERIENCE TRANSFER REQUEST, 149 
ARTICLE C.4 TTOC EMPLOYMENT - MELDING EXERCISE, 

143 
ARTICLE C.4 TTOC EMPLOYMENT - TRANSITIONAL 

ISSUES, 144 
ARTICLE C.4 TTOC EMPLOYMENT - TTOC EXPERIENCE 

CREDIT TRANSFER WITHIN A DISTRICT, 146 
COMMITTEE TO DISCUSS TEACHER COMPENSATION 

ISSUES, 134 
DESIGNATION OF PROVINCIAL AND LOCAL MATTERS, 

98 
ECONOMIC STABILITY DIVIDEND, 138 
EDUCATION FUND AND IMPACT OF THE COURT CASES, 

150 
EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES, 119 
PORTING OF SENIORITY & ARTICLE G.1 PORTABILITY OF 

SICK LEAVE – SIMULTANEOUSLY HOLDING PART-
TIME APPOINTMENTS IN TWO DIFFERENT 
DISTRICTS, 126 

PROVINCIAL EXTENDED HEALTH BENEFIT PLAN, 130 
RECRUITMENT AND RETENTION FOR TEACHERS AT 

ELEMENTARY BEAVERDELL AND BIG WHITE 
ELEMENTARY SCHOOL, 141 

SECONDARY TEACHERS' PREPARATION TIME, 136 
SECTION 27.4 EDUCATION SERVICES COLLECTIVE 

AGREEMENT ACT, 118 
SECTION 4 OF BILL 27 EDUCATION SERVICES 

COLLECTIVE AGREEMENT ACT, 117 
TEACHER SUPPLY AND DEMAND INITIATIVES, 120 
TTOC CALL-OUT AND HIRING PRACTICES, 135 

LIFE INSURANCE, 36 

 

M 

MATERNITY LEAVE, 40, 87 
MEDICAL SERVICES PLAN, 36 
MEETINGS 

STAFF, 19 
STAFF COMMITTEE, 19 

N 

NO CONTRACTING OUT, 15 
NON-DISCRIMINATION, 73 
NON-SEXIST ENVIRONMENT, 64 
NOON HOUR SUPERVISION, 62 

P 

PARENT/TEACHER CONFERENCES, 60 
PARENTHOOD LEAVE, 89 
PART-TIME TEACHERS, 42, 53 

STAFF MEETING ATTENDANCE, 19 
PERSONNEL FILES, 73 
PERSONNEL PRACTICES, 64 
PORTING OF SENIORITY – LAID OFF TEACHERS WHO ARE 

CURRENTLY ON THE RECALL LIST, 128 
PORTING OF SENIORITY – SEPARATE SENIORITY LISTS, 124 
PORTING OF SENIORITY & ARTICLE G.1 PORTABILITY OF 

SICK LEAVE – SIMULTANEOUSLY HOLDING PART-TIME 
APPOINTMENTS IN TWO DIFFERENT DISTRICTS, 126 

POSITIONS OF SPECIAL RESPONSIBILITY, 42, 43 
PREPARATION TIME, 63 
PROBATIONARY APPOINTMENTS, 52 
PROFESSIONAL AUTONOMY, 76 
PROFESSIONAL DEVELOPMENT, 60, 75, 76 
PROFESSIONAL DEVELOPMENT FUND, 75 

Q 

QUALIFICATIONS, 55, 68, 70 

R 

REASSIGNMENTS, 53 
RECOGNITION OF RELATED EXPERIENCE, 40 
RELATED EXPERIENCE, SALARY FOR, 40 
RELEASE TIME, 83 
RESIGNATION, 44 
RIGHT TO REPRESENTATION, 16, 50, 55 

S 

SAFETY AND HEALTH COMMITTEE, 55, 62 
SAFETY OF TEACHERS, 62 
SALARY 

ALLOWANCES, 42 
CHANGES IN CERTIFICATION OR CATEGORY, 42 
DAILY RATE, 29 



SD #71 (Comox Valley) and Comox District Teachers’ Association 2013 – 2019 Collective Agreement (FINAL Dec 21, 2017)  

           Page 153 of 153 

INCREMENTS, 41 
NO CUT CLAUSE, 43 
PLACEMENT ON SCALE, 38 
RECOGNITION OF RELATED EXPERIENCE, 40 
TEACHER ON CALL PAY AND BENEFITS, 30 

SCHOOL ACCREDITATION, 76, 77 
SCHOOL ACT APPEALS, 51, 55 
SCHOOL CALENDAR, 61 
SCHOOL SUPPLIES AND EQUIPMENT, 20 
SECTION 27.4 EDUCATION SERVICES COLLECTIVE 

AGREEMENT ACT, 118 
SECTION 4 OF BILL 27, 117 
SENIORITY, 45, 46, 47 
SENIORITY LIST, 46 
SEVERANCE PAY, 46, 49 
SEXUAL HARASSMENT, 64, 65, 66, 67 
SICK LEAVE, 40, 84 
SIGNATURES, 92 
STAFF COMMITTEES, 19 
STAFF MEETINGS, 19 
STAFF REPRESENTATIVES, 16, 55 
STRIKE/LOCK-OUT, 17 
SUPERVISION, 62 
SUPPLIES AND EQUIPMENT, 20 

T 

TEACHER ASSIGNMENTS, 68 

TEACHER ON CALL PAY AND BENEFITS, 30 
TEACHER SUPPLY AND DEMAND INITIATIVES, 120 
TECHNOLOGICAL CHANGE, 77 
TEMPORARY APPOINTMENTS, 56 
TERMINATION OF EMPLOYMENT, 47, 48, 49, 52, 57 
TTOC CONDUCTING UNION BUSINESS NEGOTIATING 

TEAM, 84 
TTOC EMPLOYMENT, 47 

EXPERIENCE CREDIT, 47 
TTOCS CONDUCTING UNION BUSINESS, 84 

U 

UNION RIGHTS, 7 
USE OF SCHOOL FACILITIES, 20 

V 

VACANCIES, 70 

W 

WORK YEAR, STANDARD SCHOOL CALENDAR, 61 

 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 1 

 

LOCAL AND PROVINCIAL MATTERS AGREEMENT 

 

A Working Document 

 

BETWEEN: 

 

 

B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

As bargaining agent for all the school boards and authorities established under the School Act. 

 

and: 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

On behalf of all employees included in the bargaining unit established under the  

Public Education Labour Relations Act (PELRA) 

 

As it applies in: 

 

School District No. 72 (Campbell River) 

 

Between 

 

The Board of Education of School District No. 72 (Campbell River) 

(The ―Employer‖) 

 

and 

 

The Campbell River District Teachers’ Association 

(The ―Local‖) 

 

 

Effective July 1, 2013 to June 30, 2019 

 

 Note: This is a working document intended to set out the agreed upon terms and conditions 

of employment between BCTF and BCPSEA as those terms and conditions apply in School 

District No. 72 (Campbell River). In the event of a dispute, the original source documents 

will be applicable.  
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PREAMBLE 
 

This Collective Agreement rests on two fundamental assumptions. 

 

First, the Board and the Association are striving for educational excellence in School District No. 

72.  We believe that we can mutually foster this excellence by building a vibrant school district 

community of learners.  In this vision of excellence, we affirm that the learner is central to our 

organizational purpose, and that the process of learning is life-long.  Our learning community is 

also founded on a system of values which include respect for diversity and commitment to 

professional collegiality.  Our school district culture views adversarial relationships, exploitation, 

and selfish competition as impediments to educational excellence.  We are committed to 

dialogue, to cooperation, and to moral integrity.  The students in our care deserve nothing less 

than our commitment to these values. 

 

Second, the Board and the Association recognize that School District No. 72 is also a workplace 

for teachers.  In this workplace we affirm our joint commitment to high standards in our 

personnel policies, personnel practices, and labour relations.  This Collective Agreement 

specifically invokes personnel standards of confidentiality and employee protection which are 

consistent with the provisions and highest principles of current legislation.  Moreover, we affirm 

our respect for diversity by rejecting policies and practices which unlawfully discriminate against 

employees and students.  In circumstances where sexual harassment or unlawful discrimination 

are established, the Board and the Association shall provide protection and support to victims in 

accordance with the provisions of this Collective Agreement. 

 

We believe that excellence in learning and excellence in personnel practices are the hallmarks of 

a truly progressive school district.  A commitment to excellence reflects our mutual concern for 

high levels of organizational justice.  In a wider cultural milieu which has historically tolerated 

mediocrity and unethical discrimination, these commitments to excellence represent 

countervailing forces for the common good. 

 

 

Definition of Terms  
 

The term ―Association‖ shall mean the Campbell River District Teachers‘ Association.  

 

The term ―Board‖ shall mean the Board of Education of School District No. 72 (Campbell 

River). It is understood that the Board designates and delegates all administrative functions to the 

Superintendent of Schools (hereinafter referred to as the ―Superintendent‖) and other 

administrative staff.  

 

The term ―teacher‖ shall take its meaning from the definition in the School Act, R.S.B.C. 1996, 

c.412 with amendments.  

 

The term ―days‖ shall mean calendar days unless otherwise specifically defined in this 

Agreement.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local [Campbell River 

District Teachers‘ Association] in that district as the teachers' union for the negotiation in 

that district of all terms and conditions of employment determined to be local matters, 

and for the administration of this Collective Agreement in that district subject to PELRA 

and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. [This clause is not applicable to School District No. 72] 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 
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agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 

 

2.  At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 
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i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8. Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

 c. All discussions and correspondence during the grievance procedure or arising 

___________ from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

___________ arbitration hearing except for formal documents related to the grievance 

___________ procedure, i.e., the grievance form, letters progressing the grievance, and 

___________ grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

   

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 
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v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 
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n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 
 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
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3. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  CONTRACTING OUT 

1. Except as mutually agreed between the Board and the Association, the Board shall not 

contract out duties of the type and kind that would normally and regularly be performed 

by a teacher.  This agreement shall not be unreasonably denied. 

ARTICLE A.21  SCOPE OF THE BARGAINING UNIT 

1. Any position which falls within the bargaining unit as contemplated in Article A.2 

(Recognition of the Union) of this Agreement shall be included in the bargaining unit 

unless otherwise agreed between the parties.  Where the Board creates any new teaching 

positions or Associated Professional positions, the Board and the Association shall make 

every effort to agree on whether the new position is included or excluded from the 

bargaining unit. 

2. When consideration is being given to the creation of Principal/Vice-Principal positions, 

and other new teaching positions or Associated Professional positions, the Board shall 

consult with the Association and shall provide the Association with a description of the 

contemplated duties of the position.  
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ARTICLE A.22  USE OF FACILITIES/BULLETIN BOARD/DISTRICT 

COMMUNICATIONS 

1. Authorized representatives of the Association shall have the right to transact official 

Association business on Board property, provided that there is no disruption to 

instructional or other school activities.  

2. The Association may use Board facilities and equipment for the purposes of Association 

business, subject to Board Policy on the use of school facilities.  

3. The Association may make reasonable use of inter-school mail service, inter-school FAX 

service and district email.  

4. The Association shall have access to staff room bulletin board space at each school.  

5. Articles A.22.1, A.22.2 and A.22.3 do not apply where either party has taken action 

permitted by Part 5 of the Labour Relations Code. 

ARTICLE A.23  SCHOOL STAFF COMMITTEES 

1. a. Each school shall have a recognized Staff Committee in place by the end of the 

first full week of school in each school year. 

b. Each school shall have a Staff Committee consisting of the school's 

Principal/Vice-Principal and at least two teachers elected by the teaching staff of 

the school. 

c. It is recognized that at small schools all teachers and the Principal/Vice-Principal 

may constitute the Staff Committee. 

d. Staff Committees shall meet at least once each month to discuss issues relevant to 

the teaching staff of the school.  Any member of the school's staff may bring 

forward at any time an issue for discussion by the Staff Committee.  

2. The Staff Committee may discuss and make recommendations to the school staff and/or 

Principal/Vice-Principal in areas that are relevant to the teaching staff.  It is recognized 

that the role of the Staff Committee is that of an advisory nature and shall not impact in 

any way upon the duties of the Principal/Vice-Principal as provided for in the School Act 

and Regulations and as assigned by the Board.  Except for aspects of personnel or other 

matters of a confidential nature, the school administration shall provide a rationale to the 

Staff Committee when a decision is made not to implement recommendations.  

3. The Chairperson of the Staff Committee shall be on a rotational basis between the 

Association representatives on the Committee and the Principal/Vice-Principal 

representatives on the Committee.  
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4. a. Dates of regularly scheduled Staff Committee meetings shall be established at the 

first Staff Committee meeting of the year.  Additional meetings shall take place as 

required.  

b. Preliminary agendas of all regularly scheduled Staff Committee meetings shall be 

published and distributed to all teaching staff by the Chairperson at least two days 

prior to the meeting dates.  

5. Minutes of Staff Committee meetings shall be recorded and made available to all 

teaching staff and the Principal/Vice-Principal.  Copies shall be filed in the general office 

of the school and a copy sent to the Association by the teacher representatives on the 

Committee.  

ARTICLE A.24  ACCESS TO INFORMATION 

1. Upon request, the Association shall be granted all relevant information concerning the 

operation and management of the school district, subject to the reasonable approval of the 

Superintendent. 

ARTICLE A.25  LABOUR DISPUTES 

1. All teachers covered under this Agreement shall have the right to refuse to cross or work 

behind a duly constituted picket line arising out of a dispute as defined by the Labour 

Relations Code.  Any teacher failing to report for duty for this reason shall be considered 

to be absent without pay.  No disciplinary action shall be taken by the Board.  The Board 

and the Association shall jointly make provisions for the security of schools and the 

safety of children and teachers, except for a picket line established by another bargaining 

unit employed by the Board, the establishment of which the Board has not had a least 

three hours' prior knowledge.  

2. Pursuant to Article A.25.1, when time does not otherwise permit, the Principal/Vice-

Principal, in consultation with the staff representative, may designate a teacher(s) to make 

such provisions for the security of schools and the safety of children to a maximum of 

three (3) hours and shall notify the Superintendent and the Association of such action as 

soon as possible.  Any teacher(s) so designated shall suffer no loss of pay for the day(s) 

they provide such service.  

3. The Board shall not request, require nor direct teachers covered under this Agreement to 

do work or carry out duties normally performed by employees engaged in a legal strike or 

lockout, nor shall teachers request, require, or direct pupils to carry out such duties.  

4. In the event of any picket line, other than a picket line established by another bargaining 

unit employed by the Board, which prevents a teacher from carrying out normal duties, 

the teacher shall immediately inform the staff representative who shall immediately 
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contact his/her Principal/Vice-Principal or the Superintendent to advise which teachers do 

not intend to cross the picket line.  

5. Exercise of a teacher's rights under this Article shall not be considered a violation of this 

Agreement.  

ARTICLE A.26  COPY OF AGREEMENT 

1. Each Association member shall receive a copy of this Agreement in booklet form.  The 

editing decisions and printing costs shall be shared equally by the Board and the 

Association. 

ARTICLE A.27  INPUT TO BOARD POLICY 

1. The Board shall invite the Association to make representations to the Board on the 

establishment and amendment of Board policy. 

ARTICLE A.28  TEACHER/BOARD LIAISON PROCESS 

1. There shall be a Teacher/Board liaison process which shall have the full support of both 

parties to this Agreement, in the interest of providing the best possible communications 

and understanding between the Board and the Association.  

2. Meetings shall be held between four (4) representatives of the Association and four (4) 

representatives of the Board as and when requested by either party.  Such meetings shall 

occur no more than three (3) times during a school year unless the Association and the 

Board representatives agree to additional meetings.  A notice and agenda of the meetings 

shall be prepared at least (2) days prior to the meeting and the discussion at the meeting 

shall be confined to the items on the agenda.  In the event that a nil agenda is circulated, 

the meeting shall not take place 

3. The primary purpose of these meetings shall be to promote a mutual understanding and 

discussion of contract-related concerns of a general nature, including those which may 

potentially lead to grievances, provide a forum for discussion of matters dealing with 

educational programs and the provision of educational services, as well as to discuss 

administrative decisions regarding provision of educational programs, staff and facilities.  

4. A Board and an Association representative shall be designated as joint Chairpersons and 

shall alternate in presiding over meetings.  

5. The discussions at these meetings shall not assume jurisdiction over salary and benefits, 

or any other matters of collective bargaining, including administration of this collective 

agreement.  
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6. The discussions as provided for in this Article shall not supersede the activities of any 

committee of the Association or the Board and do not have the power to bind either the 

Association or its members or the Board to any decisions on conclusions reached in its 

discussions.  Recommendations may be made to the Association and to the Board with 

respect to the discussions and conclusions of the Association and Board representatives 

as provided for in this Article 

ARTICLE A.29  LITIGATION ASSISTANCE 

1. Upon request of the teacher, the Board may, at its sole discretion, grant assistance to, or 

reimburse the teacher for legal and other related costs, which arise from litigation against 

the teacher while discharging his/her duties on behalf of the Board. 

ARTICLE A.30  EDUCATIONAL ASSISTANTS 

1. Educational Assistants employed to assist teachers in carrying out their responsibilities 

and duties shall be under the instructional supervision of teachers. Teachers shall not 

assume employment supervision responsibilities for Educational Assistants.  

2. Educational Assistants shall not assume any instructional responsibility for providing 

educational programs to students or groups of students that are not planned, organized 

and supervised by a teacher, or by a teacher-teaching-on-call where a teacher is absent 

pursuant to Articles A.21 (Scope of the Agreement), A.8.1 (Leave for Provincial Contract 

Negotiations) and Article G.2 (Compassionate Care Leave) to Article G.31 (Long-Term 

Leaves of Absence).  

3. It is recognized that it is valuable for teachers and Educational Assistants whom they 

supervise to meet and conference regularly.  The Board shall, upon the request of a 

teacher (in cases involving special needs students the request shall be made through the 

school-based team), make provision for the teacher to meet and conference with the 

Educational Assistant whom he/she supervises, on the following conditions: 

a. The Director of Student Services must approve any arrangements based on special 

educational needs; 

b. such time may be provided for either within the instructional day or immediately 

preceding or following the instructional day; 

c. such time shall not exceed one hour per week unless approved in writing by the 

Superintendent or designate.  

4. Educational Assistants shall not be used to replace bargaining unit members.  

5.  When a Teacher is absent, it is expected that plans provided to the TTOC will include 

direction for the deployment of any educational assistant assigned to their classes. 
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ARTICLE A.31  PARTICIPATION ON COMMITTEES 

Where teacher participation on committees is provided for in Board Policy or Regulation, the 

Association shall be asked to appoint the representative(s) to such committees. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions 

 

4. Salary Grids 

 

Effective July 1, 2013 – August 31, 2014 (0% increase) 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         42,802    $         45,909    $         49,298    $         50,488  

1    $         45,102    $         48,829    $         52,411    $         53,669  

2    $         47,403    $         51,749    $         55,524    $         56,850  

3    $         49,704    $         54,669    $         58,636    $         60,031  

4    $         52,005    $         57,588    $         61,749    $         63,211  

5    $         54,305    $         60,508    $         64,862    $         66,392  

6    $         56,606    $         63,428    $         67,975    $         69,573  

7    $         58,907    $         66,348    $         71,088    $         72,754  

8    $         61,207    $         69,268    $         74,201    $         75,934  

9    $         65,414    $         74,353    $         79,633    $         81,489  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,300 pursuant to Letter 

of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

 

Effective September 1, 2014 – December 31, 2014 (2.0% increase) 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

0   $         43,658    $         46,827    $         50,284    $         51,498  

1   $         46,005    $         49,806    $         53,459    $         54,742  

2   $         48,351    $         52,784    $         56,634    $         57,987  

3   $         50,698    $         55,762    $         59,809    $         61,231  

4   $         53,045    $         58,740    $         62,984    $         64,476  

5   $         55,391    $         61,718    $         66,160    $         67,720  

6   $         57,738    $         64,697    $         69,335    $         70,964  

7   $         60,085    $         67,675    $         72,510    $         74,209  

8   $         62,431    $         70,653    $         75,685    $         77,453  

9   $         66,722    $         75,840    $         81,226    $         83,118  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,346.00 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 
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Effective January 1, 2015 – April 30, 2016 (1.25% increase) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         44,204  

 

 $         47,413  

 

 $         50,913  

 

 $         52,141  

1    $         46,579  

 

 $         50,428  

 

 $         54,127  

 

 $         55,427  

2    $         48,955  

 

 $         53,444  

 

 $         57,342  

 

 $         58,712  

3    $         51,332  

 

 $         56,459  

 

 $         60,556  

 

 $         61,997  

4    $         53,708  

 

 $         59,474  

 

 $         63,771  

 

 $         65,281  

5    $         56,083  

 

 $         62,490  

 

 $         66,986  

 

 $         68,566  

6    $         58,460  

 

 $         65,505  

 

 $         70,201  

 

 $         71,852  

7    $         60,836  

 

 $         68,521  

 

 $         73,416  

 

 $         75,137  

8    $         63,212  

 

 $         71,537  

 

 $         76,631  

 

 $         78,421  

9    $         67,556  

 

 $         76,788  

 

 $         82,241  

 

 $         84,158  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,375.33 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

  

Effective May 1, 2016 – June 30, 2016 (0.45% Economic Stability Dividend) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         44,403    $         47,626    $         51,142    $         52,376  

1    $         46,789    $         50,655    $         54,371    $         55,676  

2    $         49,176    $         53,684    $         57,600    $         58,976  

3    $         51,563    $         56,713    $         60,829    $         62,276  

4    $         53,950    $         59,742    $         64,058    $         65,575  

5    $         56,336    $         62,771    $         67,288    $         68,875  

6    $         58,723    $         65,800    $         70,517    $         72,175  

7    $         61,110    $         68,829    $         73,747    $         75,475  

8    $         63,496    $         71,858    $         76,976    $         78,774  

9    $         67,860    $         77,134    $         82,611    $         84,536  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,386.01 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

  

 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 27 

 

Effective July 1, 2016 – April 30, 2017 (1.0% increase) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         44,847    $         48,102    $         51,653    $         52,900  

1    $         47,257    $         51,162    $         54,915    $         56,233  

2    $         49,668    $         54,221    $         58,176    $         59,566  

3    $         52,078    $         57,281    $         61,437    $         62,899  

4    $         54,489    $         60,339    $         64,699    $         66,231  

5    $         56,899    $         63,399    $         67,961    $         69,564  

6    $         59,310    $         66,458    $         71,222    $         72,897  

7    $         61,721    $         69,518    $         74,484    $         76,230  

8    $         64,131    $         72,577    $         77,746    $         79,561  

9    $         68,539    $         77,905    $         83,437    $         85,382  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,409.87 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Effective May 1, 2017 – June 30, 2017 (0.35% increase) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0 

 

 $         45,004  

 

 $         48,270  

 

 $         51,834  

 

 $         53,085  

1 

 

 $         47,422  

 

 $         51,341  

 

 $         55,107  

 

 $         56,430  

2 

 

 $         49,841  

 

 $         54,411  

 

 $         58,380  

 

 $         59,774  

3 

 

 $         52,261  

 

 $         57,481  

 

 $         61,652  

 

 $         63,119  

4 

 

 $         54,680  

 

 $         60,550  

 

 $         64,925  

 

 $         66,462  

5 

 

 $         57,098  

 

 $         63,620  

 

 $         68,198  

 

 $         69,807  

6 

 

 $         59,518  

 

 $         66,691  

 

 $         71,472  

 

 $         73,152  

7 

 

 $         61,937  

 

 $         69,761  

 

 $         74,745  

 

 $         76,496  

8 

 

 $         64,355  

 

 $         72,831  

 

 $         78,018  

 

 $         79,840  

9 

 

 $         68,779  

 

 $         78,178  

 

 $         83,729  

 

 $         85,681  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,418.31 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective July 1, 2017 – April 30, 2018 (0.5% increase) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         45,229    $         48,512    $         52,093    $         53,350  

1    $         47,659    $         51,597    $         55,382    $         56,712  

2    $         50,091    $         54,683    $         58,672    $         60,073  

3    $         52,522    $         57,768    $         61,960    $         63,435  

4    $         54,953    $         60,853    $         65,250    $         66,795  

5    $         57,384    $         63,939    $         68,539    $         70,156  

6    $         59,815    $         67,024    $         71,829    $         73,517  

7    $         62,247    $         70,110    $         75,118    $         76,879  

8    $         64,677    $         73,195    $         78,408    $         80,239  

9    $         69,123    $         78,568    $         84,148    $         86,109  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,430.40 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Effective May 1, 2018 – June 30, 2018 (1.0% increase plus 0.4% Economic Stability 

Dividend) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         45,862    $         49,191    $         52,822    $         54,097  

1    $         48,326    $         52,320    $         56,158    $         57,506  

2    $         50,792    $         55,449    $         59,493    $         60,914  

3    $         53,257    $         58,577    $         62,828    $         64,323  

4    $         55,723    $         61,705    $         66,163    $         67,730  

5    $         58,187    $         64,834    $         69,499    $         71,138  

6    $         60,653    $         67,962    $         72,834    $         74,547  

7    $         63,118    $         71,091    $         76,170    $         77,955  

8    $         65,583    $         74,220    $         79,506    $         81,362  

9    $         70,090    $         79,668    $         85,326    $         87,315  

 

The following schools are entitled to the Recruitment and Retention Allowance of $2,464.43 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective July 1, 2018 – April 30, 2019 (0.5% increase) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         46,091    $         49,437    $         53,086    $         54,368  

1    $         48,568    $         52,581    $         56,439    $         57,793  

2    $         51,046    $         55,726    $         59,791    $         61,219  

3    $         53,524    $         58,870    $         63,142    $         64,644  

4    $         56,001    $         62,013    $         66,494    $         68,069  

5    $         58,478    $         65,158    $         69,846    $         71,494  

6    $         60,956    $         68,302    $         73,199    $         74,919  

7    $         63,434    $         71,447    $         76,551    $         78,345  

8    $         65,911    $         74,591    $         79,903    $         81,769  

9    $         70,441    $         80,067    $         85,753    $         87,751  

 
The following schools are entitled to the Recruitment and Retention Allowance of $2,476.75 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Effective May 1, 2019 – June 30, 2019 (1.0% increase plus 0.75% Economic Stability 

Dividend,) 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         46,898    $         50,302    $         54,015    $         55,319  

1    $         49,418    $         53,502    $         57,426    $         58,805  

2    $         51,939    $         56,701    $         60,837    $         62,290  

3    $         54,460    $         59,900    $         64,247    $         65,775  

4    $         56,981    $         63,099    $         67,658    $         69,260  

5    $         59,502    $         66,298    $         71,069    $         72,745  

6    $         62,023    $         69,498    $         74,480    $         76,231  

7    $         64,544    $         72,697    $         77,891    $         79,716  

8    $         67,064    $         75,896    $         81,301    $         83,200  

9    $         71,674    $         81,468    $         87,253    $         89,287  

 
The following schools are entitled to the Recruitment and Retention Allowance of $2,520.09 pursuant to 

Letter of Understanding No. 5: Surge Narrows, Sayward Elementary, Cortes Island 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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5.  Associated Professionals:   

a.  Associated Professionals shall be covered by all provisions of this Agreement, 

except:  

 

Article A.30 (Educational Assistants) 

Article C.22 (Part-Time Teachers‘ Employment Rights) 

Article C.23 (Temporary Teachers) 

Article C.24 (Teachers Teaching on Call) 

Article C.25 (Appointments) 

Article C.27 (Modern Languages) 

Article D.4 (Preparation Time) 

Article E.21 (Teacher Transfers) 

Article E.22 (Positions and Assignments) 

 

b.  An employee holding a teaching certificate who is assigned to the duties of an 

Associated Professional shall be paid as a teacher.  

 c. The Superintendent and the President of the Association shall agree on the 

placement on the salary schedule of Associated Professionals not holding teaching 

certificates, in accordance with the following criteria:  

i. at the category which is most nearly equivalent to the category of a teacher 

based on years of university level training.  Placement at a 6/PA level 

requires the possession of a Masters degree from a recognized university.  

ii. at the experience level as determined in Article B.1.8.a. 

6.    Increments   

 

a. Increments shall be awarded annually as of September 1st in each year, but shall 

be awarded as of February 1st when the teacher has become eligible for an 

increment between September 1st and January 31st.  

 

7.    Determination of Salary 

a.  Qualifications  

i.  A teacher's category for salary purposes shall be the category justified by 

that teacher's professional preparation for teaching as determined by the 

Teacher Qualification Service.  

ii. A person authorized to teach by Letter of Permission shall be paid not less 

than ninety-one (91) percent of the 4/PC minimum, unless he/she has four 

acceptable years of professional preparation in which event he/she shall be 

paid on the 4/PC scale.  

iii. Placement on the salary grid shall be determined in accordance with the 

category assigned by the Teacher Qualification Service, and in accordance 
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with years of experience as determined by Article B.1.7.b, Article B.1.7.c, 

and Article B.1.7.d.  

iv.  At the time of the initial appointment, the Board shall advise the teacher, 

in writing, of documentation required to establish initial scale placement 

and the requirement of the teacher to advise the Board if there will be any 

difficulties in meeting scale placement deadlines.  

v.  Each teacher shall submit all documentation required by the Board to 

establish salary placement.  Such documentation shall be submitted within 

thirty (30) days of commencement of employment or change in category 

or certification.  

vi. The teacher shall advise the Board, in writing, of any delays in obtaining 

the necessary documentation and request an extension of the limit.  A 

request of this nature shall not be unreasonably denied.  

vii. The Board shall notify the teacher of any incomplete documentation and 

shall   pursue the matter with the teacher.  

 

b.  Experience  

A teacher's number of years of experience for salary purposes effective 

September 1st in any year for the school year then following shall be that 

teacher's number of years of teaching or equivalent experience determined 

in accordance with Article B.1.7.c. 

 

c.  General   

i. Teachers and Associated Professionals must prove their experience by 

production of acceptable documentary evidence. 

ii.  For teachers and Associated Professionals employed in B.C. public 

schools, eight (8) months of full-time employment during one (1) school 

year or its equivalent, as defined by B.1.7.c.iv constitute a year's 

experience for increment purposes.  

iii.   Where a teacher or Associated Professional has completed in British 

Columbia public  schools two periods of full-time employment each of 

less than the above minimum eight (8) months but each five (5) months or 

more, the two such periods may be combined to constitute a year's service.  

It shall be the responsibility of the teacher or Associated Professional to 

submit a certified statement for this type of service.  

iv.  Periods of teaching service of less than five (5) months during a school 

year may not be combined to carry credit.  Employment as a teacher-

teaching-on-call does not carry experience credit.  

v.  Teaching service, as specified above, in Provincial Government schools, 

Ministries, or similar Provincial institutions carries credit where the 

service is deemed equivalent to that of employment as a teacher or 

Associated Professional in the public school system.  Similarly, teaching 

service or appropriate educational administrative service as a member of 

the staff of the Provincial Ministry of Education carries credit.  Service as 
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a full-time member of a faculty of education recognized by the Ministry of 

Education shall carry full experience credit.  

vi. Teachers or Associated Professionals appointed for the full school year (or 

eight (8) months thereof) in British Columbia public schools qualify for 

experience credit proportionate to the percentage of time they are 

employed, with the requirement that for a year's credit the cumulative 

percentage time over a number of years must equate to at least eight (8) 

months' full-time employment (e.g.  person who teaches for two (2) full-

time school years on forty (40) percent time would qualify for a year's 

experience). These periods of part-time employment may be added 

together.  

 It shall be the responsibility of the teacher or Associated Professional to 

submit a certified statement for this type of service expressed as a decimal 

or percentage of the school year.  

vii.  Periods of experience arising from written appointments to the teaching 

staff of the Board and not recognized by any of the foregoing may be 

combined on a full-time equivalent basis.  A minimum of 80% shall be 

recognized as one year.  

viii.  Full recognition shall be granted to experience in the public educational 

systems of the Commonwealth, where prior to gaining the experience the 

teacher obtained qualifications which are recognized by the Ministry of 

Education and/or the Teacher Qualification Services as being equivalent to 

comparable B.C. qualifications.  

ix.  Half recognition, subject to a maximum of half recognition of ten (10) 

years' experience shall be granted to teaching experience in government 

approved and/or supported private educational systems in the 

Commonwealth and in public educational systems elsewhere, where prior 

to gaining the experience the teacher obtained qualifications which are 

recognized by the Ministry of Education and/or the Teacher Qualification 

Services as being equivalent to comparable B.C. qualifications.  

x.  Service under Article B.1.7.c.v and Article B.1.7.c.iv are to be assessed 

under the same regulations and principles as Article B.1.7.c.i to Article 

B.1.7.c.iv.  

 

d.  Additional Recognition of Experience  

If a teacher has four (4) acceptable years of preparation or training, then further 

business technical or trade experience in excess of three (3) years shall be 

recognized for teachers of: 

Industrial Education, Commerce, Computer Science, Music, Commercial Art, 

Drama, Library, Journalism, Home Economics, or Vocational Industrial Specifics, 

and other relevant disciplines.   

i. One year of teaching experience may be allowed depending on the 

circumstances for each year of business, technical, or trade experience 
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(including apprenticeship) providing such experience is closely related to 

the majority of the subjects taught by the teacher concerned. 

ii.  A year of business, technical, or trade experience shall be defined as any 

ten (10) consecutive months of full-time employment in any twelve (12) 

month period.  

 

8.   a.  Establishment of Salary Status 

 

i. The category and number of years of experience established for a teacher 

pursuant    to Article B.1.7 of this Agreement shall be known as that 

teacher's "salary status.‖   

ii. It shall be the responsibility of the individual teacher to establish salary 

status with the Board.   

iii. Salary adjustment in respect of improved salary status claimed in writing 

before November 1st and proved before the succeeding January 1st shall 

take effect from the preceding September 1st.   

iv. Salary adjustments in respect of improved salary status claimed in writing 

before March 1st and proved before the succeeding May 1st shall take 

effect from the preceding January 1st     

v. In the event that an employee covered by this Agreement wishes to appeal 

his/her placement on the salary grid for category and/or experience credit, 

the teacher must apply in writing to the Superintendent for adjustment.  In 

the event that the matter is not satisfactorily resolved and the teacher 

wishes to appeal further, the grievance procedure as outlined in Article 

A.6 (Grievance Procedure) shall apply.  

9.    a.  Investment  

At the request of a teacher, payroll deductions from salary shall be implemented 

for transfer to a specified account at one branch of any chartered bank or credit 

union in Campbell River.  The Association shall notify the Board by September 

15th of each year as to its choice of institution.      

10.    a.  Method of Payment 

i. Employees in the bargaining unit shall be paid in ten monthly instalments, 

commencing in September, with a mid-month advance of 40% of their 

estimated monthly net salary.  The advance shall be paid on the 15th of the 

month or on the Friday preceding the 15th should the 15th fall on a 

Saturday or Sunday.  The month-end payment shall be made on the last 

teaching day of the month.  The mid-month advance payment shall be 

subject to any change in the Ministry of Education's grant payment 

schedule.  

ii. Whenever salary is calculated or adjusted on a daily basis, it shall be at the 

rate of 1/195th of the teacher's existing annual salary according to 

experience and qualifications.  
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iii. A teacher shall be paid one-tenth (1/10) of current annual salary in respect 

of each month (September to June) in which the teacher works all 

prescribed school days that month.  

iv. In the event that a teacher commences work on a day other than the first 

prescribed school day in that month or terminates on a day other than the 

last prescribed school day of that month, the teacher's pay for that month 

shall be determined as follows:  

 

 School days worked in that month         one-tenth (1/10) of annual 

--------------------------------------------------     X        salary in effect in that month 

  Prescribed school days in that month  

11.  a.   Head Teachers and Department Head Allowances 

  Head Teachers and Department Heads shall receive an annual allowance as 

follows: 

Date 
Head Teacher and 

Department Heads 

Effective July 1, 2013 (0%)  $              2,372.00  

Effective September 1, 2014 (2.0%)  $              2,419.44  

Effective January 1, 2015 (1.25%)  $              2,449.68  

Effective May 1, 2016 (0.45% ESD)  $              2,460.71  

Effective July 1, 2016 (1.0%)  $              2,485.31  

Effective May 1, 2017 (0.35% ESD)  $              2,494.01  

Effective July 1, 2017 (0.5%)  $              2,506.48  

Effective May 1, 2018 (1.0% + 0.4% ESD)  $              2,541.57  

Effective July 1, 2018 (0.5%)  $              2,554.28  

Effective May 1, 2019 (1.0% + 0.75% ESD)  $              2,598.98  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and 

applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

12. a.   Additional Allowances 

  An annual allowance shall be paid to those teachers assigned to the following 

schools, in accordance with the schedule below:  
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 i. Isolation Allowance            

Date Surge Narrows 

Elementary School 

Cortes Island 

Elementary Junior 

Secondary School 

 Effective July 1, 2013  $              1,371.00   $                 342.00  

Effective September 1, 2014  $              1,398.42   $                 348.84  

Effective January 1, 2015  $              1,415.90   $                 353.20  

Effective May 1, 2016  $              1,422.27   $                 354.79  

Effective July 1, 2016  $              1,436.49   $                 358.34  

Effective May 1, 2017  $              1,441.52   $                 359.59  

Effective July 1, 2017  $              1,448.73   $                 361.39  

Effective May 1, 2018  $              1,469.01   $                 366.45  

Effective July 1, 2018  $              1,476.36   $                 368.28  

Effective May 1, 2019  $              1,502.19   $                 374.73  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 ii. Residence Allowance 

(1) First year of residence in the Sayward Valley community: 

 

Date First  year Residence Allowance 

Effective July 1, 2013 $                 686.00 

Effective September 1, 2014 $                 699.72 

Effective January 1, 2015 $                 708.47 

Effective May 1, 2016 $                 711.65 

Effective July 1, 2016 $                 718.77 

Effective May 1, 2017 $                 721.29 

Effective July 1, 2017 $                 724.89 

Effective May 1, 2018 $                 735.04 

Effective July 1, 2018 $                 738.72 

Effective May 1, 2019 $                 751.64 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

(2)  Secondary and subsequent years of residence in the Sayward 

Valley community: 
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Date 
Second and Subsequent Years 

Residence Allowance 

Effective July 1, 2013  $              1,371.00  

Effective September 1, 2014  $              1,398.42  

Effective January 1, 2015  $              1,415.90  

Effective May 1, 2016  $              1,422.27  

Effective July 1, 2016  $              1,436.49  

Effective May 1, 2017  $              1,441.52  

Effective July 1, 2017  $              1,448.73  

Effective May 1, 2018  $              1,469.01  

Effective July 1, 2018  $              1,476.36  

Effective May 1, 2019  $              1,502.19  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

The allowances referred to in Article B.1.11 and Article B.1.12 shall be payable in equal 

installments, in accordance with established pay procedures.  

 

13. Moving/Relocation Allowance 

 When a teacher is transferred, in accordance with Article E.20 of this Agreement, to or 

from Cortes Island Elementary Junior Secondary School, Sayward Elementary Junior 

Secondary School or Surge Narrows Elementary School, the following shall apply: 

a. the teacher shall be eligible for reasonable moving expenses incurred as a result of 

the transfer, to a maximum of:  

Date Moving/Relocation Allowance 

Effective July 1, 2013  $              1,126.00  

Effective September 1, 2014  $              1,148.52  

Effective January 1, 2015  $              1,162.88  

Effective May 1, 2016  $              1,168.11  

Effective July 1, 2016  $              1,179.79  

Effective May 1, 2017  $              1,183.92  

Effective July 1, 2017  $              1,189.84  

Effective May 1, 2018  $              1,206.50  

Effective July 1, 2018  $              1,212.53  

Effective May 1, 2019  $              1,233.75  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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b. expenses shall include moving personal and household effects and travel related 

to the move, for the employee and his/her immediate family.  Travel costs include 

mileage, ferry costs, air travel costs, food and lodging;  

c. costs shall be reimbursed upon presentation of proof of payment to the Board. 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions 

7. A teacher-teaching-on-call reporting to work when called shall receive a minimum one-

half (1/2) day's pay.  Such a teacher shall provide one-half (1/2) day's service. 

Notwithstanding the foregoing, a teacher-teaching-on-call may contract to work for a 

specific period of less than one-half (1/2) day. 
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ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 72 (Campbell River). 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect.  

 

[Note: Not applicable in School District No. 72 (Campbell River)]. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.   

 

[Note: Article B.5.3 applies in School District No. 72 (Campbell River)]. 

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
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in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 through B.8.10 is not applicable in SD. No. 72 (Campbell River). See Local  

LOU 1. 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 is not applicable in SD. No. 72 (Campbell River).  

 

[See Article B.1 (Salary)]. 
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ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of: 

  

Effective July 1, 2013    50 cents per kilometer  

Effective September 1, 2014   51 cents per kilometer 

Effective January 1, 2015   52 cents per kilometer 

Effective May 1, 2016    52 cents per kilometer 

Effective July 1, 2016    52 cents per kilometer 

Effective May 1, 2017    53 cents per kilometer 

Effective July 1, 2017    53 cents per kilometer 

Effective May 1, 2018    54 cents per kilometer 

Effective July 1, 2018    54 cents per kilometer 

Effective May 1, 2019    55 cents per kilometer 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

4. PCA Article B.10.4.a through B.10.4.f is not applicable in School District No. 72 

(Campbell River). 

 

g. School Districts No. 50, 72, and 85 

 

The Board agrees to reimburse non-resident employees working in a community 

to which they are involuntarily transferred, or assigned as a result of the 

layoff/recall process.  Reimbursement will be for the standard fares associated 

with ferry travel required due to such an involuntary transfer or assignment as 

described above. Reimbursement will be based upon production of receipts.  

Employees who worked in a community other than the one in which they resided 

prior to such assignment and/or transfer are not eligible for reimbursements. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 
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ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions 
 

5. General Application 

 

a. The Board shall provide each teacher with an application or enrolment form for 

participation in the medical, dental, extended health and group life insurance 

benefit plans.  In the event a teacher does not wish to participate in any particular 

benefit plan where opting out is an option, it must be so noted by the teacher and 

kept on file by the Board. 

 

b. The Board shall provide each teacher with a description of those benefit plans in 

which the teacher is enrolled. 

 

c. The Board shall advise all teachers, including certificated teachers-teaching-on-

call and teachers who are engaged in less than half-time capacity, that they may 

elect to contribute to the Teachers' Pension Plan through submission of a request 

to the Board, with a copy to the Commissioner of Teachers' Pensions, that pension 

contributions be deducted. 

 

d.  Where  a teacher is on leave of absence for health-related  reasons, without either 

salary or benefits under the long-term salary continuance  plan, and on behalf of 

that teacher the Association pays that teacher's  share  of the cost of any  or  all  

benefits detailed  in Article  B.11,  the  Board shall pay its share of the cost of the 

benefits. 

 

e.  The Board shall continue to provide the medical, extended health and dental 

benefits to the dependent(s) of a deceased teacher for a period of six (6) months  

after the death of the teacher.   The dependent(s) shall be notified in writing of 

this provision. 
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6.   Medical Services Plan 

 

The Board shall pay 50% of the premium cost of the B.C. Medical Services Plan 

premiums. 

 

7.   Extended Health Benefits 

 

The Board shall pay 50% of the premium cost of the Provincial Extended Health Benefit 

Plan for each full and part-time teacher employed by the Board.   

 

8. Group Life Insurance 

 

a.  The Board shall pay 50% of the premium cost of the BCSTA/BCTF Group Life 

Insurance Plan B. 

 

b.  The premium contributed by a teacher toward the total premium payable under 

the policy for insurance on the life of such teacher shall be deemed by the Board 

to be applied first to the premium for the amount of the teacher's insurance (if 

any) in excess of $25,000, and the balance (if any) of the teacher's premium shall 

be deemed by the Board to be applied to the first $25,000 of the teacher's 

insurance. 

 

9.   Salary Continuance 

 

Teachers shall pay 100% of the premium cost of the BCTF Salary Indemnity Plan. 

 

10.   Dental Plan 

 

The Board shall pay 100% of the cost of a dental plan for each  teacher employed by the 

Board.  The dental plan shall provide the following coverage: 

 

a. 100% of Plan A services and 75% of Plan B services with a combined annual 

limit of $1,000 per family member per year; and 

 

b. 50% of Plan C, Orthodontics, for covered children, to a $2,000 lifetime maximum 

per covered child and a $1,500 lifetime maximum for adults.  

 [Note: Effective July 1, 2015, orthodontics coverage is 75% and the lifetime limit 

is $5,000]. 

 

11.   Optional Term Life Insurance 

 

The Board shall administer the BCTF Optional Term Life Insurance Plan,  deducting 

100% of the premium from the salary of any teacher who chooses to participate. 
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12.   Unemployment Insurance Rebates 

 

The Board shall remit semi-annually, to the B.C. Teachers' Federation Salary Indemnity 

Fund, the share of the savings resulting from reduced Unemployment Insurance 

Premiums of employees covered by this Agreement. 

 

13. Group RRSP Deductions 

 

When a group RRSP plan is developed and sanctioned by the Association, the Board 

shall deduct individual teacher contributions and remit them to the appropriate plan. 

   

14. Benefits While on Unpaid Leave 

 

A teacher on any unpaid leave of absence shall have the option of continuing his/her 

employee benefits provided that the teacher pays the full cost of the benefits.  

 

15. Strike or Lockout 

 

In the event of a strike or lockout, the following employee benefits shall remain in effect:  

 

a. Medical Services Plan 

 

b. Extended Health Benefits 

 

c. Compulsory Life Insurance 

 

d. Dental Plan 

  

 In the event of a strike, the total premium shall be borne by the teacher(s). 

In the event of a lockout, the Board and the teacher(s) shall continue to pay their 

respective portions of the above premiums. 

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 
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iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable.  

ARTICLE B.20  POSITIONS OF SPECIAL RESPONSIBILITY 

1. The Board, in consultation with the Association, shall prepare a description of duties for 

all positions of special responsibility.  Positions of special responsibility shall include 

those positions within the bargaining unit which involve working with teachers in a 

consultative and/or supervisory capacity in relation to more than one school.  

2. Whenever a new position of special responsibility is contemplated or an existing position 

is changed or eliminated, the Board shall discuss the matter with the Association prior to 

implementation.  

3. When a new position of special responsibility is created or a position of special 

responsibility is changed, an allowance and/or release time shall be subject to negotiation 

between the Board and the Association.  

4. Acceptance of all positions of special responsibility shall be voluntary.  
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2. Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 
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i.  Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

 

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

 

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions 
 

7. Principle of Seniority 

 

 The Board and the Association agree that increased length of service in the employment 

of the Board entitles employees on continuing appointments, who have the necessary 

qualifications as defined in Article E.20.3 (Job Postings), to commensurate increase in 

security of teaching employment 

 

8. Definition of Seniority 

  

a. In this Agreement, "seniority" means a continuing appointment employee‘s 

aggregate length of service in the employment of the Board, inclusive of: 

i. service on temporary appointment with the Board. 
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ii. part-time teaching.  For the purposes of calculating length of service, part-

time teaching, if on a continuing appointment or temporary appointment, 

shall be credited on a pro rated basis. 

iii. maternity/pregnancy leave and parental leave pursuant to Part 6 of the 

Employment Standards Act.  

iv. educational leave, with credit documentation. 

v. leave for duties with the Association and the British Columbia Teachers' 

Federation. 

vi. secondment to the Ministry of Education, a Faculty of Education, or 

pursuant to a recognized teacher exchange program. 

vii. long-term sick leave. 

viii. leave for teaching with the Department of National Defense or Canadian 

Universities Service Overseas. 

ix. leave for elected office at the provincial, federal, or municipal level.  

x.    Compassionate care leave pursuant to Article G.2 (Compassionate Care 

Leave). 

 

b.      In addition to the provisions of Article C.2.8.a,  the seniority for an employee on a 

continuing contract shall include: 

 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article 

C.2.3; and 

 

ii. Seniority ported in accordance with Article C.2.2 provided that in no case, 

shall an employee be credited with more than one (1) year of seniority for 

any school year. 

 

c. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.a. and Article C.2.8.b, the employee with the longest period of continuous 

teaching time with the Board shall be deemed to have the greatest seniority.  

d. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.c, the employee  with the greatest aggregate length of service as a 

continuing appointment employee with a British Columbia school authority 

recognized for salary experience purposes in this Agreement shall be deemed to 

have the greatest seniority.  

e. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.d, the employee with the greatest aggregate length of service as a continuing 

appointment employee with any other Canadian school authority recognized for 

salary experience purposes in this Agreement shall be deemed to have the greatest 

seniority, and finally, any other school authority should be considered pursuant to 

Article C.2.8.d of this Agreement.  



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 49 

 

f. When the seniority of two (2) or more employees is equal pursuant to Article 

C.2.8.e, the employee with the earliest continuing appointment date to School 

District No. 72 shall be deemed to have the greatest seniority.  

g. For the purposes of this Agreement a continuity of service shall be deemed not to 

have been broken by an approved leave of absence.  

h. An employee whose job is terminated pursuant to this Agreement then 

subsequently re-engaged pursuant to Article C.28.3 (Staff Reductions, Recall and 

Severance) of this Agreement shall retain previously accumulated seniority unless 

severance pay is accepted.  

i. Where either a part-time continuing employee or a continuing employee re-

engaged pursuant to Article C.28.3 (Staff Reductions, Recall and Severance) of 

this Agreement accepts a temporary assignment, the temporary service shall count 

towards seniority pursuant to this Article.  

9. Seniority List 

 

  The Board shall maintain an active up-to-date seniority list of all employees on a 

continuing appointment employed by the Board in order of seniority calculated according 

to Article C.2.8 of this Agreement, setting out the length of seniority as of September 1st 

of that year.  This list shall be forwarded to the Association as soon as possible and at 

least one (1) week prior to any proposed notification of termination under this 

Agreement. 

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 
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2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

ARTICLE C.20  DISMISSAL AND DISCIPLINE FOR MISCONDUCT 

1. Discipline and Dismissal 

a. The Board may dismiss or discipline any employee bound by this Agreement for 

just and reasonable cause.  

b. Personnel practices shall be consistent with the following practices:  

i. The teacher and the Association shall be informed promptly, in writing, of 

any allegation(s) against the teacher which results in a formal investigation 

by the Board, including the basis for the allegation(s) and the name(s) of 

the person(s) making them, subject to any exceptions established in law 

and at such time so as to not prejudice a criminal investigation. 

ii. the right to promptly receive any information related to the allegation(s) 

referred to in Article C.20.1.b.i ; 

iii. the right to be accompanied by a personal representative and a 

representative of the Association at any meeting involving the teacher in 

connection with any investigation by the Board; 

iv. when a teacher is suspended or dismissed, the President of the Association 

shall be informed promptly, in writing; 

v. the right to be free from any punitive action or discrimination for having  

pursued rights under this Agreement. 

 

c. Any dispute arising out of the dismissal or disciplinary action taken by the Board 

shall be subject to Article A.6 (Grievance Procedure) and Article E.25 (No 

Discrimination).  

d. Unless the teacher and the Association waive the right to such a meeting, the 

Board shall not suspend or dismiss, except suspensions pursuant to Section 15(5) 

of the School Act or temporary suspensions with pay, any person bound by this 

Agreement unless it has, prior to considering such action, held a meeting of the 

Board.  

e. At least seventy-two (72) hours prior to the meeting referred to in Article 

C.20.1.d, the teacher and the Association shall be provided with a copy of any 

documentation, then available, which may be referred to in that meeting. Copies 

of any documentation which become available within the seventy-two (72) hour 

period shall be forwarded to the teacher as soon as practicable prior to the 

meeting.  
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f. The teacher shall have the right to be accompanied by a personal representative 

and a representative(s) of the Association at a meeting referred to in Article 

C.20.1.d, and both the teacher and the representative(s) shall have an opportunity 

to hear all submissions and make representations to the Board and to ask 

questions.  Any written documents prepared by either party to be considered at the 

meeting shall be tabled at the meeting.  

g. A decision of the Board, following the meeting referred to in Article C.20.1.d  , 

shall be communicated promptly to the teacher and the Association in writing and 

shall set out the reason(s) for the decision.  

h. Where a teacher is suspended under Section 15(5) of the School Act, the Board 

shall, prior to taking further action under Section 15(7) of the School Act, hold a 

meeting in accordance with the foregoing provisions, unless the right to such a 

meeting is waived by the Association.  

i. The Association may refer a grievance regarding the dismissal of a teacher 

directly to Step 2 of Article A.6 (Grievance Procedure).  If the matter is not 

resolved at Step 2, the grievance may be referred directly to arbitration.  

j. The Board and the Association recognize that disciplinary and dismissal matters 

are to be treated confidentially.  If a press release is necessary, the Board and the 

Association shall first attempt to issue a joint press release and failing this, either 

party shall notify the other of the general content of the release.   

k. At an arbitration in respect of the discipline or dismissal of a teacher, no material 

from the teacher's file may be presented unless the material was brought to the 

teacher's attention, and no material which has been removed from the file 

pursuant to Article E.24 (Personnel Files) may be presented.  

l. Where a teacher has been suspended on grounds set out in Section 15(4) of the 

School Act the teacher shall be reinstated with full pay for the period of such 

suspension, if on the final disposition of the matter, the teacher is acquitted on the 

merits unless just and reasonable cause exists for the taking of disciplinary action 

arising from the events that gave rise to the criminal charge(s)  

m. The Association shall receive copies of letters of reprimand, suspension or 

dismissal.  

n. A teacher may request the presence of a staff representative at any meeting which 

involves a disciplinary/grievance matter.  If such a request is made, it is 

recognized that such meetings shall, whenever possible, be held outside normal 

instructional time. If it is not possible, the staff representative shall be released 

without loss of salary.  
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ARTICLE C.21  DISMISSAL FOR UNSATISFACTORY PERFORMANCE 

1. The Board shall not dismiss a teacher for less than satisfactory performance reasons 

unless the Board has received three (3) consecutive reports indicating a less than 

satisfactory level of performance prepared in accordance with Article E.23 (Evaluation) 

of this Agreement.  

2. The first and second reports referred to in Article C.21.1 shall be prepared by different 

evaluators, one of whom shall be the Superintendent or designate.  

3. Reports referred to in Article C.21.1 shall cover a period of time not less than twelve (12) 

calendar months nor more than twenty-four (24) calendar months from the date of the 

first classroom observation leading to the first report referred to in Article E.23 

(Evaluation), to the issuance of the third report referred to in Article E.23 (Evaluation), 

subject to the following:  

a. Absence on sick leave or other leave of absence shall not be included in the 

calculation of the period of time referred to in Article C.21.3; and 

b. In the event of the absence of an employee on sick leave, the twenty-four-(24) 

month period may be extended by mutual agreement between the Board and the 

Association.  Such agreement shall not be unreasonably refused; and 

c. Absence on sick leave shall not constitute part of the time frame restriction for the 

completion of reports specified in Article E.23 (Evaluation).  

4. Where the Board intends to dismiss a teacher on the grounds of unsatisfactory 

performance, it shall, within fourteen (14) days, notify the teacher and the Association of 

such intention and provide an opportunity to meet with the Superintendent and the Board.  

5. Where the Board dismisses a teacher for unsatisfactory performance reasons in 

accordance with Article C.21 of this Agreement, the teacher shall be advised in writing 

and shall be entitled to an amount equal to thirty (30) days salary upon dismissal.  

ARTICLE C.22  PART-TIME TEACHERS’ EMPLOYMENT RIGHTS 

1. A teacher with a full-time appointment to the teaching staff of the district may, without 

prejudice to that appointment, request a part-time assignment, specifying the fraction of 

time requested, and the length of time for which the part-time assignment is requested.  

2. When a request is granted pursuant to Article C.22.1, the teacher shall, at the end of such 

assignment, return to a full-time comparable assignment or request another full-time 

assignment or an increased assignment.  Such requests shall be granted if:  

a. a full-time or increased time assignment is available for which the teacher is 

qualified; and 
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b. the request for the full-time or increased time assignment commences at the 

beginning of a school year or when mutually agreed.  

3. A teacher with a part-time assignment may, without prejudice to that assignment, request 

an additional specified part-time appointment pursuant to Article C.22.1 and Article 

C.22.2 of this Agreement.  

4. Two teachers employed by the Board may jointly request a specified job-sharing 

assignment in respect of a single full-time position.  Such a request shall be processed 

pursuant to Article C.22.1, Article C.22.2 and Article C.22.3.  Where the request is 

granted, salary shall be prorated according to the percentage of time worked by each 

teacher.  

5. Prior to offering a teacher a part-time assignment, the Principal/Vice-Principal 

responsible shall discuss with the teacher the teacher's professional responsibilities and 

terms of employment pursuant to the conditions of this Agreement in connection with the 

assignment.  This discussion shall include specific details of teacher preparation time 

arrangements, pursuant to Article D.4 (Preparation Time).  If any teacher requesting such 

an assignment or assigned to such a position has any concerns about the extent of his/her 

assigned professional responsibilities, the teacher may request a meeting with the 

Superintendent, which shall not be unreasonably denied.  The teacher shall have the right 

to be accompanied by a representative of the Association.  

ARTICLE C.23  TEMPORARY TEACHERS 

1. The Board may appoint a teacher to a temporary appointment specifying the period of its 

duration.  At the time of the offer, the teacher shall be informed that the appointment is 

temporary and of the duration of the appointment. 

2. Temporary appointments shall be made in accordance with the following: 

a. for a period not exceeding ten (10) consecutive months to any position 

temporarily existing or temporarily vacant, or 

b. for a period not exceeding the remainder of the existing school year, to any 

position which has become vacant during a school year.  

3. At the expiration of the period specified in the temporary appointment, the temporary 

appointment shall be deemed to be terminated.  

4.  a. The number of FTE teachers on temporary appointment as at November 30th and 

May 15th of each school year shall not exceed the number of FTE vacancies 

pursuant to Article C.23.1 and Article C.23.2 by more than ten (10%) percent.  

 

 b. The May 15th date in Article C.23.4 may be waived or modified by mutual 

agreement of the Board and the Association in the following circumstances: 
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i. if district enrolment projections prepared by the Ministry of Education for 

the following September are less than actual enrolment as at April 30th; 

ii. where external financial constraints are imposed upon the Board.  

 

5. A position which is temporarily created for a specific educational purpose and has existed 

for two (2) consecutive years shall be reviewed by the Board and shall be made 

permanent or discontinued.  

6. The Board agrees to provide the Association with the following: 

a. A list of all temporary teachers; 

b. A list of all positions defined in Article C.23.5; 

c. A list of all employees in the bargaining unit on leave of absence. 

 This list shall be forwarded to the Association by October 15th and May 1st of each year, 

and thereafter copies of temporary appointments as they occur.  

 

7. A teacher who has been employed by the Board on a temporary appointment for at least 

four (4) full-time equivalent continuous teaching months and an aggregate of thirteen 

(13) full-time equivalent teaching months and who is re-appointed to a position in the 

district, shall be granted a continuing appointment.  

8. Evaluation of Temporary Teachers  

a. The Board recognizes the value of evaluating teachers on temporary 

appointments.  

b. A temporary teacher may be evaluated at any time but, in any event, an evaluation 

shall be completed before the conclusion of the temporary teacher's thirteenth 

(13th) month of service.  

c. At any time after an evaluation referred to in this Article is completed, a 

temporary teacher may request a meeting with the Superintendent to discuss the 

prospects of being considered for any vacancies for continuing appointments.  

ARTICLE C.24  TEACHERS TEACHING ON CALL 

1. Teachers-teaching-on-call shall not be subject to any of the provisions of this Agreement 

other than the definition of terms in the preamble and A.1, A.2, A.3, A.4, A.6, A.20, A.21, 

A.22, A.23, A.24, A.25, A.26, A.27, A.28, A.29, A.30, A.31, B.2.7, B.2.8, B.7, B.20, C.1, 

C.24, D.26, E.1, E.2, E.24, E.25, E.26 and any other Article where so specifically stated 
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2. The Board shall maintain a list of persons who are qualified.  The Board shall forward a 

copy of such list to the Association in the month of September, and in the month of 

January in each school year.  

3. To qualify to be listed as a teacher-teaching-on-call, a person must: 

 a. possess a valid B.C. teaching certificate; 

 b. be available as reasonably required throughout the district.  

4. The placement of a person's name onto the teacher-teaching-on-call list shall be approved 

annually by the Superintendent.  

5. Removal of Name from Teacher-Teaching-on-Call List 

a. The Board shall not remove the name of a person from the teacher-teaching-on-

call list for arbitrary or discriminatory reasons.  

 

b. Before a person‘s name is removed from the teacher-teaching-on-call list, once 

established in accordance with Articles C.24.2 and C.24.3 of this Agreement, the 

person shall be advised of the removal and the reasons for the removal.  

 

6. Whenever practicable, the Board shall provide a teacher-teaching-on-call for every 

teacher absent from instructional responsibility due to illness or other approved leave.  

7. A teacher may, for educational reasons, request a specific person on the list to act as a 

teacher-teaching-on-call.  

8. The Board may appoint a person not on the list to a teacher-teaching-on-call assignment 

in the event that no available person on the list possesses the necessary qualifications for 

the assignment.  

9. A teacher-teaching-on-call is only responsible for the same duties as the teacher he/she is 

replacing, except where reassigned by the Principal/Vice-Principal after consultation with 

the teacher-teaching-on-call, to perform duties normally performed by a teacher. 

10. Where the Board expects a teacher to be absent for more then twenty (20) consecutive 

teaching days, the vacancy shall be posted in accordance with Article E.20 of this 

agreement.  

11. Where a teacher-teaching-on-call is initially assigned to a class where the teacher is 

absent for twenty (20) days or less, the teacher-teaching-on-call shall be permitted to 

continue in the assignment unless specialist skills are necessary due to the nature of the 

assignment and provided that the teacher-teaching-on-call is able to provide satisfactory 

service in the assignment.  
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ARTICLE C.25  APPOINTMENTS 

1. All teachers appointed by the Board to the teaching staff of the District shall be appointed 

on a continuing contract of employment except for: 

a. Temporary appointments made in accordance with Article C.23 of this Agreement 

and subject to the provisions of this Agreement; 

b. Probationary appointments made in accordance with Article C.25.2 of this 

Agreement and subject to the provisions of this Agreement; and 

c. Teachers-teaching-on-call, subject to the provisions of this Agreement.  

2. Probationary Appointments  

a. The Board may, during the first nine (9) months of an employee's continuing 

appointment with the Board, exclusive of: 

i. any leave of absence during or extending beyond those months; 

ii. the months of July and August; terminate the employee's continuing 

appointment and place the employee on a probationary appointment.  

 

b. Unless an employee on a probationary appointment is terminated in accordance 

with this Article, the probationary appointment made pursuant to this Article shall 

be effective until: 

i. The Board, not less than six (6) calendar months following the placement 

of the employee on a probationary appointment, rescinds the probationary 

appointment; or 

ii. June 30th in the year immediately following the school year in which the 

probationary appointment is made; 

    whichever occurs earlier, and thereafter shall become a continuing appointment.  

 

c. This Article C.25.2 shall not apply to teachers who receive continuing 

appointments in accordance with Article C.23 of this Agreement.  

d. A teacher shall not be placed on a probationary appointment unless the Board is in 

receipt of a less than satisfactory report prepared in accordance with the 

provisions in Articles E.23.1.l.iii to E.23.1.l.xi  of this Agreement which shall 

include a plan of remediation as contemplated in Article E.23.1.l.xi  of this 

Agreement.  

e. In the event that the Board places a teacher on a probationary appointment, the 

teacher shall be given an opportunity to meet with the Superintendent to discuss 

the matter.  The teacher shall have the right to representation at this meeting.  
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f. A teacher on a probationary appointment shall not be dismissed prior to the 

preparation of a less than satisfactory evaluation report prepared in accordance 

with the provisions of Articles E.23.1.l.iv., v.(a),(b),(c), vii., ix., and x. of this 

Agreement.  

g. The standard for dismissal of a teacher on a probationary appointment shall be the 

lack of suitability based on teacher performance consistent with the evaluation 

criteria under Article E.23.2 of this Agreement.  

h. The Board may terminate an employee on a probationary appointment subject to 

Articles C.25.2.d and C.25.2.f of this Agreement by giving thirty (30) days' notice 

in writing of the termination provided that the notice shall not be given during the 

first thirty (30) days of the probationary appointment and that there shall be at 

least twenty (20) teaching days included in the notice period.  

ARTICLE C.26  TECHNOLOGICAL CHANGE 

1. Definition 

  

 Technological change shall be defined as a change in the manner, method or procedure in 

which the employer carries on his work, undertaking or business that is related to the 

introduction of that equipment or material, but "technological change" does not include 

normal layoffs resulting from a decrease in the amount of work to be done.  

 

2. Notice and Discussion 

  

 When it is determined that the introduction of a technological change is under 

consideration or is to be introduced, the Board shall notify the Association in writing.  

Such notice shall be given at least ninety (90) days before the term in which the 

introduction of the technological change is intended.  Once such notice is given, the 

Board agrees to discuss the matter with the Association.  

 

3. Information 

 

a. The notice of intent to introduce a technological change shall contain: 

i. the nature of the change; 

ii. the effective date of the change; 

iii. the approximate number, type and location of Association members likely 

to be affected by the change.  

 

b. The Board shall update this information as new developments arise and 

modifications are made.  
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4. Negotiation 

a. Once notice of a technological change has been given pursuant to Article C.26  of 

this Agreement, the Board shall negotiate with the Association ways in which 

employees in the bargaining unit who may be affected can adjust to the effects of 

the technological change.  

b. The Board and the Association agree that this Article C.26 represents the 

agreement between the Board and the Association on technological change, as 

contemplated by the Labour Relations Code and Regulations.  

ARTICLE C.27  MODERN LANGUAGES 

1. Definition 

 

 For the purposes of this Agreement, the term "Modern Languages" shall be understood to 

mean those languages other than English which may be required to be taught by the 

Ministry or Board as part of the curriculum for students in the English program.  

 

2. Notice and Consultation 

 

 When the Board determines that a Modern Language is to become part of the curriculum, 

the Board shall notify the Association, in writing, at least ninety (90) days before such 

change is introduced.  Once such notice is given, the Board agrees to discuss the matter 

with the Association.  

 

3. Negotiations 

 

 Once notice of Modern Language changes is given, the Board shall negotiate with the 

Association ways in which employees in the bargaining unit who may be affected can 

adjust to the effects of such change.  

 

4. Retraining 

 

 The Board agrees, whenever practicable, to offer retraining to the teachers affected by 

such Modern Language changes, bearing the cost of such retraining.  

 

5. General 

 

 There shall be no adverse effect on a teacher who is unable to teach a Modern Language.  
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ARTICLE C.28   STAFF REDUCTIONS, RECALL AND SEVERANCE 

1. Definition of Qualifications 

 Qualifications for the purposes of this Article shall mean "Qualifications and Suitability" 

as defined in Article E.20.3 of this Agreement.  

 

2. Security of Employment Based on Seniority and Qualifications 

a. When the Board, after consultation with the Association with regard to the 

reasons for the proposed reduction of the total number of teachers, finds it 

necessary to reduce the total number of teachers employed by the Board, the 

teachers to be retained shall be those who have the greatest seniority, provided 

they possess the necessary qualifications for the positions available as defined in 

Article E.20.3 of this Agreement.  

b. The Board shall give each teacher it intends to terminate pursuant to this 

Agreement at least thirty (30) days notice in writing to be effective for a 

December 31st or a June 30th termination, and the notice shall contain the 

reason(s) for this termination.  A list of the teaching positions, if any, in respect of 

which the Board proposes to retain a teacher with less seniority shall be 

forwarded to the Association.  

c. Transfers necessitated by the application of Article C.28 of this Agreement shall 

not be subject to the provisions of Articles E.20 (Job Posting), Article E.21 

(Teacher Transfers) or Article E.22 (Positions and Assignments).  

3. Teachers Rights of Re-engagement 

a. When a position on the teaching staff of the district becomes available, the Board 

shall, notwithstanding any other Article of this Agreement, first offer re-

engagement to the teacher who has the most seniority among those terminated 

pursuant to this Agreement, provided that teacher possesses the necessary 

qualifications for the available position.  If that teacher declines the offer, the 

position shall be offered to the teacher with the next greatest seniority and the 

necessary qualifications and the process shall be repeated until the position is 

filled.  All positions shall be filled in this manner while there are remaining 

teachers who have been terminated pursuant to this Agreement.  Where a 

continuing teacher is re-engaged in a temporary appointment, the continuing 

teacher shall be returned to the recall list at the conclusion of the temporary 

appointment with full rights and seniority.  

b. A teacher who is offered re-engagement pursuant to Article C.28.3.a of this 

Agreement shall inform the Board within twenty-four (24) hours, not including 

weekends, whether or not the offer is accepted.  
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c. The Board shall allow ten (10) days from an acceptance of an offer pursuant to 

Article C.28.3.b of this Agreement, for the teacher to commence teaching duties, 

provided that, where the teacher is required to give a longer period of notice to 

another employer, such period shall be thirty (30) days or longer at the discretion 

of the Board.  

d. A teacher's right to re-engagement under this Agreement is lost if: 

i. the teacher elects to receive severance pay pursuant to Article C.28.7 of 

this Agreement; 

ii. the teacher refuses to accept two (2) different positions of equal or greater 

percentage of time.  A teacher while attending university on a full-time 

basis or unable to teach due to pregnancy, may reject, without prejudice, 

an employment offer if the commencement date is inappropriate. 

e. Whenever practicable, upon re-engagement, a teacher shall be entitled to a 

continuing appointment to the teaching staff of the Board if he/she held a 

continuing appointment at the time of termination, or would otherwise be entitled 

to a continuing contract pursuant to this Agreement.  Acceptance of a temporary 

position with the Board does not affect a teacher's continuing appointment status.  

4. Re-engagement List 

a. The Board shall maintain a re-engagement list.  Copies of that list shall be sent to 

the Association at least once during the fall and once during the spring term each 

year.  

b. It shall be the responsibility of the teacher to notify the Board and the Association 

of any change of address.  

5. Sick Leave 

 A teacher re-engaged pursuant to this Agreement shall be entitled to all sick leave credit 

accumulated at the date of termination unless severance pay is accepted pursuant to 

Article C.28.7 of this Agreement. 

 

6. Benefits 

 The Board shall maintain coverage of all eligible benefits for teachers who retain rights 

of re-engagement pursuant to Article C.28.3 of this Agreement for a period of ninety (90) 

days after termination.  These teachers shall be entitled, if otherwise eligible, to maintain 

participation in all eligible benefits provided in Article B.11 (Benefits) at their cost 

subject to the approval of the insurance carrier and provided that the teacher is not 

otherwise employed.  
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7. Severance Pay 

a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is terminated, save and except a teacher who is terminated 

or dismissed for proper cause in accordance with this Agreement or the School Act 

and Regulations may elect to receive severance pay by October 31st, following 

termination.  

b. Severance pay shall be calculated at the rate of five (5) percent of one (1) year's 

salary for each year of service as defined in Article C.2.8.a and Article C.2.8.b 

(Seniority), to a maximum of one (1) year's salary.  Salary on which severance 

pay is calculated shall be based on the teacher's salary at the time of the teacher's 

termination.  

c. A teacher who receives severance pay pursuant to this Agreement, and who 

notwithstanding Article C.2.9 (Seniority), is subsequently rehired by the Board, 

shall retain any payment made under the terms of this Article and in such case, for 

purposes of Article C.28.7.b, the calculation of years of service shall commence 

with the date of such re-hiring.  

8. Associated Professionals 

 The above provisions shall apply, with any necessary modifications, to any employees 

covered by this Agreement who are not teachers as defined in the School Act. 
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SECTION D WORKING CONDITIONS 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. [Not applicable] 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Local Provisions 

   

4. Preparation Time 

 

a.  Each employee covered by this Agreement shall be entitled to and paid for 

regularly scheduled preparation time within the instructional hours of the regular 

school day.  Preparation time shall be used at the discretion of the teacher for 

professional purposes.  

b.  Teachers whose responsibilities are in special education, library, itinerant music 

and learning assistance shall have sufficient flexibility within their schedules to 

provide for preparation and marking time appropriate to their assignments.  

c.  The scheduling of preparation time for teachers shall be governed by the 

organization of the school with adjustments to be mutually agreed upon between 

teachers and the school Principal/Vice-Principal.  

d.  A Principal/Vice-Principal must have the approval of the Superintendent to not 

schedule preparation time for a part-time teacher involving salary adjustments, 

pursuant to Article D.4.5.b and Article D.4.6.b.  

e.  Although a teacher may not be compensated for lost preparation time due to 

unforeseen circumstances, a Principal/Vice-Principal shall not request a teacher to 
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relinquish more than one (1) preparation period in any month, unless 

compensation is provided.  

5. Elementary Teachers 

 

a.  In the case of an elementary classroom teacher, time shall be designated for 

preparation and shall not be less than sixty (60) minutes [one hundred and ten 

(110) minutes effective June 30, 2019] per normal week for a full-time teacher, or 

a proportion of sixty (60) minutes equal to the proportion of the teacher's Full-

Time Equivalent assignment as averaged through the academic year.  

 

b. Where no preparation time is scheduled for a part-time elementary teacher as part 

of the normal assignment, that teacher's salary shall be increased by 4.2% of the 

gross amount paid to that teacher.  

 

6. Middle School Teachers 

 

a.  In the case of a middle school classroom teacher, time shall be designated for 

preparation and shall not be less than three (3) class periods per  week with a 

minimum of one hundred sixty-five (165) minutes per week average through the 

school year, or a proportion of that time equal to the proportion of the teacher's 

Full-Time Equivalent assignment.  

 

b. Where no preparation time is scheduled for a part-time middle school teacher as 

part of the normal assignment, that teacher's salary shall be increased by 12.5% of 

the gross amount paid to that teacher.  

 

7. Secondary Teachers 

 

a.  In the case of a secondary classroom teacher, time shall be designated for 

preparation and shall not be less than three (3) class periods per week with a 

minimum of one hundred sixty-five (165) minutes per week averaged through the 

school year, or the proportion of that time equal to the proportion of the Teacher's 

Full-Time Equivalent assignment.  

b.  Where no preparation time is scheduled for a part-time secondary teacher as part 

of the normal assignment, that teacher's salary shall be increased by 12.5% of the 

gross amount paid to that teacher.  

8. Supplementary Preparation Time 

 

 [Note: Effective June 30, 2019, this article D.4.8 is replaced by Article D.4.2.] 

a.  The Board shall budget a sum per annum to provide supplementary preparation 

time for elementary teachers.  This sum shall be increased annually by the same 

percentage as the salary schedule as follows: 
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Effective July 1, 2013    $279,645  

Effective September 1, 2014   $285,238  

Effective January 1, 2015   $288,803  

Effective May 1, 2016    $290,103  

Effective July 1, 2016    $293,004  

Effective May 1, 2017    $294,030  

Effective July 1, 2017    $295,500  

Effective May 1, 2018    $299,637  

Effective July 1, 2018    $301,135  

Effective May 1, 2019    $306,405 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

b. The fund will be reduced pro-rata for the number of grade 7 teachers at middle 

schools.  The calculation of grade 7 teachers will be the number of students in 

grade 7 as at September 30 divided by 26 to arrive at the FTE teachers. 

c.  The fund shall be allocated on a per teacher basis among elementary schools.  For 

purposes of allocating supplemental preparation days, calculating the amount of 

each school fund, the following full-time equivalent positions shall be included in 

the calculation: 

 - regular classroom teachers 

 - teacher-librarians 

 - learning assistance teachers 

 - special education teachers   

 

d.  The application of this fund shall be determined by individual school staff 

committees.  

e.  Plans for the application of this fund shall be submitted to the Superintendent for 

approval by September 30th of each school year.  

ARTICLE D.5   MIDDLE SCHOOLS 

PCA Article D.5.1 through D.5.5 do not apply in School District No. 72 (Campbell River).  See 

Articles D.4 Preparation Time and D.21 Duration of School Day, and Provincial Letter of Intent 

No. 1. 
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6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.20  REGULAR WORK YEAR 

1. The annual salary established for employees covered by this Agreement shall be payable 

in respect of the employee's regular work year, which shall not exceed:   

a. one hundred ninety (190) days in session per school year; and 

b. five (5) non-instructional days of which: 

i. four (4) non-instructional days shall be used for teacher professional 

development activities; and 

ii. one (1) non-instructional day shall be allocated for the purpose of parent-

teacher meetings and/or other administrative activities.  

2. The schedule of non-instructional days shall be developed by the Superintendent in 

consultation with the Professional Development Committee established in accordance 

with Article F.21 of this Agreement.  

3. Any work performed by employees covered by this Agreement beyond the teacher's 

regular work year shall be voluntary. 

4. Secondary School Counsellors 

 Notwithstanding the provisions of Article D.20 (Regular Work Year), the Board and the 

Association recognize that secondary school counsellors may be required to work during 

the two-week period prior to school opening and during the week after the June closure.  

Where counsellors are required by the Board to work outside the regular school year, and 

where they agree, they shall be granted time off in lieu of salary.  This time off shall be 

arranged and agreed to by the counsellor(s) and the school's Principal/Vice-Principal.  

ARTICLE D.21  DURATION OF SCHOOL DAY 

1. An elementary teacher shall not be required to offer instruction beyond an interval of six 

(6) hours, inclusive of: 

 

a. instructional time not to exceed five (5) hours, inclusive of fifteen (15) minutes of 

recess; 

b. a regular noon intermission; 

c. preparation time in accordance with Article D.4 (Preparation Time).  
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2. A Middle School teacher shall not be required to offer instruction beyond an interval of 

six (6) hours and thirty (30) minutes, inclusive of: 

 

a. instructional time not to exceed five (5) hours and thirty (30) minutes, inclusive of 

homeroom and time for students to change classrooms; 

b. a regular noon intermission; 

c. preparation time in accordance with Article D.4 (Preparation Time). 

 

3. A secondary teacher shall not be required to offer instruction beyond an interval of six (6) 

hours and thirty (30) minutes, inclusive of: 

a. instructional time not to exceed five (5) hours and thirty (30) minutes, inclusive of 

homeroom and time for students to change classrooms; 

b. a regular noon intermission; 

c. preparation time in accordance with Article D.4 (Preparation Time).  

4. Whenever possible, part-time assignments in schools shall be scheduled in consecutive 

teaching blocks.  

5. This Article D.21 shall not apply to Surge Narrows Elementary School.  

ARTICLE D.22  PROVINCIAL RESOURCE PROGRAMS 

1. Article D.20 (Regular Work Year) and Article D.21 (Duration of School Day) shall not 

apply to Provincial Resource Programs and any other facility or school where the Board 

and the Association agree.  This agreement shall not be unreasonably denied.  

2. Teaching staff at Provincial Resource Programs shall take vacation time and statutory 

holidays at the equivalent rate of a teacher at a regular ten month school.  Vacation 

scheduling shall be coordinated and approved by the Board official responsible for 

Provincial Resource Programs.  

ARTICLE D.23  SUPERVISION 

1. Each teacher shall have the right to at least thirty (30) minutes of uninterrupted and duty-

free lunch.  However, by a majority vote of the staff, this may be modified.  

2. Lunch Period Supervision - Elementary Schools 

a. The Board shall provide sufficient funds to enable the following elementary 

schools to provide teachers with lunch period free of supervision: 
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   Cortes Island Elementary Junior Secondary School 

   Ecole des Deux Mondes 

   Discovery Passage Elementary School 

   Quadra Elementary School 

   Ocean Grove Elementary School 

   Oyster River Elementary School 

   Sayward Elementary Junior Secondary School 

   Surge Narrows Elementary School 

   Willow Point Elementary School 

   Cedar Elementary School 

b. In each of these elementary schools, teachers shall be assigned, on a rotating 

basis, the responsibility of supervising those personnel employed to supervise 

students during the lunch period.  In each of these elementary schools, the staff 

committee shall determine the nature of supervision appropriate to that school. 

c. Whenever practicable, the Board shall attempt to assign personnel currently in                             

the employ of the Board as lunch period supervisors of students.  

d.    Teachers at the schools referred to in Article D.23.2.a  shall not be required to 

perform regularly assigned supervision duties of more than seventy-five (75) 

minutes per week before the regular school day or after the regular school day.  

Those teachers who voluntarily agree to perform supervision duties during the 

noon lunch period shall have the above seventy-five (75) minutes per week 

reduced accordingly.  

e. Teachers at all schools not referred to in Article D.23.2.a shall not be required to 

perform regularly assigned supervision duties of more than seventy-five (75) 

minutes per week during the noon lunch period, before the regular school day and 

after the regular school day.  

ARTICLE D.24  EXTRA-CURRICULAR ACTIVITES 

1. Teachers recognize and support extra-curricular activities as an integral part of the school 

program.  

2. In this Agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school district.  

3. The Board and the Association consider it desirable that teachers participate in extra-

curricular activities.  The Board shall encourage the involvement of teachers in extra-

curricular activities on a voluntary basis.  

ARTICLE D.25   STAFF MEETINGS 

1. Teachers shall attend staff meetings unless excused by the Principal/Vice-Principal. 
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a. The Principal/Vice-Principal shall give seven (7) days' notice of a staff meeting.  

Where such notice is not given, teachers shall make every possible effort to attend 

the meeting. 

b. A draft agenda of items shall be given to teachers at least three days prior to any 

staff meeting. 

c. Teachers and Principals/Vice-Principals shall have the right to place items on the 

agenda to be considered at the meeting.  

2. Staff meetings shall be held on school days as defined by this Agreement.  Such meetings 

shall not be scheduled:  

a. to commence more than one hour prior to the beginning of classes nor to conclude 

later than two hours after the dismissal of students; nor 

b. on weekends or holidays.  

3. Teachers shall make every possible effort to attend staff meetings that extend beyond the 

time frame set out in Article D.25.2.  

4. There shall be a maximum of two staff meetings a month, except in emergent situations, 

in which case the meeting shall be limited to the emergent item.  

5.  Written minutes of staff meetings shall be kept and circulated to all staff members. 

ARTICLE D.26  HEALTH AND SAFETY 

1. Classes shall be conducted in clean, well-maintained facilities, with appropriate lighting, 

heating and ventilation.  Teachers shall bring forward issues of health and safety first to 

the school Principal/Vice-Principal, then to the Site Based Joint Health and Safety 

Committee, before contacting any outside regulatory agencies.  

2. The number of students in a laboratory, shop or other specialized classroom, when used 

for its designed purpose, shall, whenever practicable, not exceed the number for which 

the facilities are equipped.  

3.  Once the school Principal/Vice-Principal have been notified of major maintenance work 

that may disquiet the proceedings of a class (power tools, hammering, gluing, laminates, 

etc.), they shall notify teachers  preceding commencement of that work, except in cases 

of emergencies where such notification is impractical. The Principal/Vice-Principal in 

consultation with the teacher shall schedule alternate arrangements if necessary and 

possible. 

4. School District personnel who are not employed at a particular school site must report to 

the school office prior to the commencement of any work or meeting.  
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5. Whenever practicable and where space permits, every school shall provide facilities for 

itinerant staff and associated professionals which are quiet, private, and meet the 

requirement of Article D.26.2.  

6. The employer shall ensure that each worksite has online access to the current Workers 

Compensation Act and the current Occupational Health and Safety Regulation. Links to 

all these Acts and Regulations shall be placed on the School District‘s website.  

7. Sections 3.12 (Procedures for refusal of unsafe work) and 3.13 (No Discriminatory 

Action) of the Occupational Health and Safety Regulations are considered to be part of 

this Agreement.  

8. The Board shall ensure that Principals/Vice Principals inform staff of the School District 

procedures for administering medication to students.  

9. Workplace Hazardous Materials Information System  

a. The Board shall ensure that the Workplace Hazardous Materials Information 

System (WHMIS) is implemented in all school sites and workplaces in the 

district.  

b. The Board shall provide an education program annually to make sure that all 

employees understand the WHMIS labels and the Material Safety Data Sheets 

(MSDS), and they are instructed in precautionary measures concerning specific 

materials.  
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 73 

 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 
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iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 75 

 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 

agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 
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vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

ARTICLE E.20  JOB POSTING 

1. Vacancies for temporary and continuing positions which exist after the implementation of 

all teacher transfers in accordance with Article E.21 of this Agreement shall be posted on 

the pertinent website and in the School Board Office including all such vacancies which 

arise after June 30th of each year.  Nothing in this Article shall be construed as 

preventing or prohibiting the Board from filling any vacancies arising after June 30th 

from any source.  

2. Where the qualifications and suitability of a teacher for a vacant position are equal, the 

priority for filling the vacancy shall be as follows:  

a. teachers returning from leaves of absence; 

b. teachers either holding or eligible for current B.C. teaching certificates 

3. Qualifications and Suitability  

a. In this Article "qualifications and suitability" shall consider the following: 

i. certification; 

ii. recent experience in a similar assignment; 

iii. academic preparation - suitability of major and minor subject fields, 

program concentrations and subsequent training; 

iv. quality of service as reflected in reports from Principals/Vice-Principals 

and the Superintendent (or designate); 

v. past performance judged from contacts made with the referees named by 

the applicant, one of which should include the applicant's last supervisor; 

vi. service in the school district.  

 

4. Staffing Qualifications of Specialist Positions 

a. The Board and the Association recognize that: 

i. skills, knowledge and ability shall be the primary criteria for the 

assignment of teachers to specialist positions; 

ii. in counselling, as in many other specialized areas, the accepted standard of 

training is often at the Masters Degree level.  
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ARTICLE E.21  TEACHER TRANSFERS 

1. General Principles 

a. It is recognized that teachers be encouraged to seek professional growth through 

changes of assignment.   

b. Teachers may be transferred by the Board in order to: 

i. accommodate a teacher requesting a change of assignment; 

ii. accommodate a teacher returning from leave; 

iii. staff a new school or program; 

iv. relocate staff due to enrolment changes; 

v. improve a teacher's effectiveness, based on sound educational reasons, or 

by mutual consent.  

c. Teachers shall be considered for vacancies according to the following priorities: 

i. Surplus staff. 

ii. Teachers on leave-of-absence. 

iii. Teachers from outlying schools.  Teachers with the longest service in the 

outlying schools shall be given priority. 

iv. Board-initiated transfers. 

v. Teacher-initiated transfers.  

 

2. Board-Initiated Transfers 

a. The Board shall not transfer a teacher for arbitrary or punitive reasons.  

b. Teachers who are under consideration for Board initiated transfer shall be notified 

in writing by April 30th, whenever practicable.  

c. When Board initiated transfers become necessary, the Superintendent shall review 

the new teaching assignment and the reasons for the transfer with the teacher.  If 

additional training is required, a recommendation shall be prepared for the Board, 

outlining details of any proposal for financial assistance.  

d. Where the Board initiates a transfer, the teacher's qualifications, as defined in 

Article E.20.3 (Job Posting), shall determine the teacher's transfer.  The teacher 

has the right to be informed, in writing, within seven (7) days of a written request, 

the reasons for the transfer 

e. Any grievance concerning a transfer initiated by the Board shall be referred 

directly to Step 3 of Article A.6 (Grievance Procedure).  

f. Where declining grade and/or class enrollments would result in a teacher being 

declared surplus to the school, a teacher shall be offered, whenever practicable, 

another position within the school for which the teacher is qualified, as defined in 
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Article E.20.3 (Job Posting).  This position need not be posted.  Unless a more 

senior teacher in the affected instructional area/level volunteers to be declared 

surplus, the teacher who is offered a change in position shall be the least senior 

teacher in that instructional area/level.  Seniority is based on seniority in the 

district in accordance with Article C.28.2 (Staff Reductions, Recall and 

Severance).  

 The teacher declared surplus shall have the right to transfer in accordance with 

Article E.21.1.c to a position for which the teacher is qualified as defined in 

Article E.20.3 (Job Postings).  

g. If a new or existing position at the appropriate instructional area/level becomes 

vacant before August 15th in a school where a teacher was declared surplus in the 

preceding 6 months pursuant to Article E.21.2.f , that teacher shall have the 

option of filling the position.  

h. If a new or existing position at the appropriate instructional area/level becomes 

vacant after August 15th in the school where a teacher was declared surplus in the 

preceding six (6) months pursuant to Article E.21.2.f, that teacher shall have the 

option of filling the position at the beginning of the subsequent school year.  The 

position shall be posted and filled on an interim basis as a temporary assignment.  

3. Teacher-Initiated Transfers  

a. The Board shall acknowledge, in writing, all requests by teachers for transfer.  

b. Teacher qualifications, as defined in Article E.20.3 (Job Postings), shall determine 

the order of placement.  

c. Teacher initiated requests for transfer shall be submitted in writing to the 

Superintendent by March 31st of each year.  

d. Before making a request for a transfer, or before accepting a new assignment, 

teachers shall make every reasonable effort to determine and to be responsive to 

the needs of their current and target workplaces.  

4. Other  

a. The transfer of teachers as a result of resignations, early retirements, or other 

unforeseen causes shall be completed as expeditiously as possible.  

As many transfers as possible shall be finalized prior to May 30th of the 

preceding school year.  Teachers shall be notified in writing.  
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ARTICLE E.22  POSITIONS AND ASSIGNMENTS 

1. Teaching Assignments  

a. Except for sound educational reasons, a teacher's qualifications, as defined in 

Article E.20.3 of this Agreement, shall determine the teacher's assignment.  The 

teacher has the right to be informed in writing within seven (7) days of a written 

request the reasons for any reassignment.  

b. Every effort shall be made by the school principal to inform teachers of their 

assignments for the next school year prior to June 15th of the preceding school 

year.  

2. Teacher-in-Charge 

 

a. A Principal/Vice-Principal may appoint a teacher-in-charge as and when required.  

This appointment shall be made and communicated to the teacher-in-charge at 

least one (1) teaching day prior to the Principal‘s/Vice-Principal‘s absence.  The 

teacher has the right to refuse to act as teacher-in-charge except in an emergency 

and then only for the duration of the emergency.  Job action shall not constitute an 

emergency. 

b. The teacher-in-charge, when requested to act, shall attend to ensuring that routine 

supervision adequate to secure the safety of students and security of the school is 

maintained, and shall deal with emergent matters as they may arise, with required 

assistance from the Board Office.  Routine attendance recording and information 

reporting to the Board shall be maintained.  However, except as otherwise agreed 

to between the teacher-in-charge and the Principal/Vice-Principal, the teacher-in-

charge shall not be responsible for other ongoing administrative or managerial 

duties, and specifically shall not have such responsibilities in relation to other 

teachers or parents. 

c. The teacher-in-charge shall not be required to assume the duties specified in 

Article E.22.2.b of this Agreement for more than five (5) consecutive days. 

d. Absences of Principals/Vice-Principals for more than five (5) consecutive days 

shall be filled by an acting appointment to the vacant position. 

e. Where a teacher-in-charge is appointed and in the opinion of the teacher a 

teacher-teaching-on-call is required, such request shall be made first to the 

principal, and if refused, to the Superintendent.  This request shall not be 

unreasonably denied. 

f. While acting as teacher-in-charge, the teacher is covered by all terms and 

conditions of this Agreement. 
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ARTICLE E.23  EVALUATION 

1. Evaluation Process 

a. The purpose of supervision and evaluation is to promote and reinforce good 

instruction.  Supervision and evaluation are on-going processes.  Regular 

evaluation of performance is the right of every teacher.  

b. Evaluation pursuant to Article E.23 of this Agreement is a formal process in 

which a teacher's performance is assessed using the set of predetermined criteria 

as set out in Article E.23.2 of this Agreement.  

c. Criteria shall only be applied which relate to aspects of the learning situation over 

which the teacher has responsibility or control.  

d. The evaluation report may contain introductory comments regarding the teacher's 

experience, training and present assignment.  

e. Reports shall reflect any discrepancy between the teacher's assignment, 

professional training and preferences of teaching subjects and grades/age groups.  

f. The content of the teacher's report shall be based upon personal observations as 

well as an assessment of the teacher's performance in relation to the criteria 

contained in Article E.23.2 of this Agreement.  

g. The first and second reports referred to in Articles C.21.1 and E.23 of this 

Agreement shall be prepared by different evaluators, one of whom shall be the 

Superintendent or designate (other than a Principal/Vice-Principal from the 

teacher's school).  The report shall be written independently by the evaluator.  

h. All reports on the work of a teacher shall be in writing.  

i. The conclusion of a report shall consist of a summative statement stemming from 

the criteria identified in Article E.23.2 this Agreement, and if the teacher's 

performance is less than satisfactory, it shall be so indicated.  The evaluator may 

make recommendations for future growth.  

j. Involvement or non-involvement in voluntary activities or matters not directly 

related to teaching duties are outside the scope of evaluating and reporting on the 

work of a teacher.  A teacher may request a statement about these voluntary 

activities and matters not related to teaching duties, which shall be attached to the 

report.  

k. An evaluation of a teacher shall be conducted no more than once every five years 

unless authorized in writing by the Superintendent, or when a teacher requests an 

evaluation.  
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l. When an evaluation is undertaken for the purposes of a report on a teacher, the 

following shall apply: 

i. Without restricting the discretionary power of the Superintendent under 

the School Act, R.S.B.C. 1996, c.412 with amendment and Regulations to 

initiate an evaluation report, the teacher shall be notified within the first 

month of the school year, or within the first month of employment if hired 

during the school year, that an evaluation is to be conducted on her/him; 

ii. Visits for the purpose of evaluation shall take place between October 1st 

and May 31st of each year, unless otherwise agreed between the teacher 

and the evaluator; 

iii. The teacher shall be notified, at least one week in advance of the meeting 

referred to in Article E.23.1.l.v.2. of this Agreement, that an evaluation is 

to be conducted leading to a first report referred to in Article E.23 of this 

Agreement;  

iv. Suggestions for continued professional improvement and growth may be 

made at any time during the evaluation process;  

v. The evaluator shall discuss with the teacher the process and the expected 

timeline by which the evaluation shall take place and the expected time for 

the issuance of the report, and which shall include:  

 

1. one week's notice prior to the initial classroom visit; 

 

2. a pre-observation conference; 

 

3. a series of not less than three nor more than eight observations, 

which shall not exceed a total of eight hours of observation time.  

A minimum of two observations shall be selected by the teacher.  

Where more than five observations are required, one-third of the 

observations shall be selected by the teacher.  None of the 

observations shall be at inappropriate or abnormal times; 

 

4. a conference following the series of observations, which may 

include the design of a plan of remediation of reasonable duration 

based on specific concerns of the evaluator.  This plan shall be 

developed in consultation with the teacher.  

 

vi. A follow-up phase, which shall include an observation or assessment, shall 

take place after the remediation plan referred to in Article E.23.1.l.v.4. of 

this Agreement has been undertaken in order to assess the teacher's 

effectiveness with regard to the specific concerns.  The evaluator shall 

review the observations or assessment with the teacher concerned. 
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vii. The teacher shall be given a draft copy of a report at least 48 hours prior to 

the preparation of the final copy.  The evaluator shall communicate with 

and given an opportunity to meet with the teacher to discuss the draft 

report prior to preparation of the final copy. 

viii. A final report shall be issued no later than May 31st for full-time 

continuing teachers.  In all other cases, the final report shall be issued no 

later than two weeks prior to the end of the teacher's current assignment. 

ix. Concerns not addressed earlier in the evaluation process shall not appear 

in the final report. 

x. The teacher may submit written commentary on his/her written report, and 

this commentary shall be attached to and filed with all copies of the report. 

xi. It is recognized that the teacher, when suggested by the evaluator and 

approved by the Superintendent, or requested by the teacher, shall be 

provided with a remediation plan designed to assist the teacher in attaining 

a satisfactory level of performance with regard to the concerns of the final 

report.  This plan, and a reasonable time span for the remediation process, 

shall be developed in consultation with the teacher. 

xii. Based on the specific concerns of the first report and after the timeline of 

the plan of remediation has transpired, a second report shall be written in 

accordance with all of Article E.23 of this Agreement. 

xiii. If the second report referred to in Article E.23.1.l.xii.  of this Agreement 

indicates a less than satisfactory level of performance, a third report shall 

be written in accordance with Article E.23.1.l.iii,iv,v,vi,vii,viii and ix of 

this Agreement.  

 

2. Teacher Evaluation Criteria 

a. Where any of the criteria/processes for the purpose of evaluation are not 

appropriate due to the nature of the teacher's assignment (i.e. non-classroom 

assignment), the evaluator shall discuss with the teacher the criteria/processes 

which shall be followed.  Such criteria/processes shall be consistent with those set 

out in this agreement.  

b. The following shall be the reference criteria used in preparing an evaluation report 

pursuant to Article E.23.1 of this Agreement.  

i. Knowledge of Subject Matter and Child Development 

 

1. The teacher demonstrates knowledge of the subject matter being 

taught. 

2. The teacher utilizes knowledge of appropriate developments and 

trends in the subject area being taught and in child development. 

3.  The teacher endeavours to keep his/her knowledge current and 

his/her teaching techniques effective for the teaching areas and 

children he/she is assigned. 
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4. The teacher keeps knowledge current and incorporates current 

educational research into practice. 

 

ii.  Preparation and Planning 

 

    The teacher's: 

 

1. planning reflects learning objectives; 

2. planning should reflect consideration of class characteristics with 

provision being made for individual differences; 

3. planning should allow for flexibility in instruction; 

4. planning reflects knowledge of student's previous learning. 

5. planning will show evidence of an appropriate evaluation process. 

 The teacher also: 

6. utilizes appropriate materials and personal resources; 

7. provides plans and clear directions for teachers-teaching-on-call. 

 

iii. Instructional Skills 

     

    The teacher: 

 

1. targets instructions to appropriate level of understanding; 

2. where appropriate, instructs to clearly defined goals and 

objectives; 

3. demonstrates clarity of presentation;  

4. monitors learning;  

5. defines and provides for individual student differences;  

6. defines student expectations clearly;  

7. provides for closure or transition;  

8. utilizes a variety of instruction techniques;  

9. utilizes a variety of questioning techniques;  

10. creates assignments which utilize, reinforce, or expand upon the 

content of the lesson;  

11. promotes group and/or individual thinking skills;  

12. is available to students as a resource person.  

 

iv.  The criteria in Article E.23.2.b.iii of this Agreement shall encompass 

general instructional skills and shall, as well, be applied in the context of 

the presentation of a lesson. 
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v. Professional Management and Relationships 

 

1. develops positive rapport with students; 

2. encourages students to assume responsibility for their own actions, 

to practice self-discipline, and to develop a positive self-concept; 

 3. promotes positive relationship with and among students; 

 4.  demonstrates consistency, respect and fairness in dealing with 

students; 

5. establishes consistent routines and clear expectations for student 

conduct appropriate to the activity; 

6. maintains an orderly environment and is well organized for lesson 

presentation; 

7. actively encourages student on-task behaviour; 

8. encourages students to achieve to their fullest potential; 

9. maintains individually and cooperatively a high standard of 

professional conduct with pupils, colleagues and parents; 

10. develops a positive classroom climate with curriculum based 

displays and samples of student work where appropriate; 

11. speaks and acts towards pupils with respect and dignity and 

attempts to maintain a mutual respect between himself/herself and 

her/his students; 

12. attends to conditions that may affect the health and safety of 

students. 

 

vi. Assessment and Evaluation of Student Progress and Management of 

Record 

 

1. clearly defines evaluation criteria for students; 

2. assesses student progress on a regular basis; 

3. where appropriate, evaluates student growth and achievement in 

line with objectives of identified planning; 

4. maintains appropriate, accurate records of student achievement, 

attendance, and other necessary data, as required by school and/or 

ministry policies and procedures; 

5. designs student assessment and interprets the results; 

6. maintains a system of accountability for student progress and 

completion of assignments along with written records of student 

progress; 

7. provides feedback on performance regularly to students and to 

parents; 
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8. establishes a variety of procedures for assessing students and 

communicates these procedures clearly to students, parents, 

administrators and other appropriate personnel; 

9. respects the confidentiality of information concerning students; 

10. utilizes the results of student performance assessments for future 

instruction.  

 

3. It is recognized that the Superintendent or designate shall, except as limited by this 

Agreement, continue to exercise his/her normal discretion in supervising and advising 

teachers consistent with the School Act and Regulations.  

ARTICLE E.24  PERSONNEL FILES 

1. There shall be only one personnel file per teacher maintained at the School Board Office.  

2. Any teacher's file kept at the school shall, on the teacher's departure from that school, be 

sent to the teacher's School Board Office file after the teacher has been given an 

opportunity to review the file, in accordance with Article E.24 of this Agreement.  

3. After receiving a request from a teacher, the Superintendent (or designate), in respect of 

any School Board Office file, or the Principal/Vice-Principal, in respect of any school 

file, shall forthwith grant access to the teacher's file.  

4. Personnel files, regardless of storage format, shall not be made available to any person 

except the Superintendent (or designate), the Secretary-Treasurer (or designate), the 

teacher or his/her Principal/Vice-Principal, except upon written request of the teacher, or 

as required by law.  

5. Information in personnel files may be made available to the Board at the professional 

discretion of the Superintendent or by motion of the Board.  The teacher shall receive 

written notice within seven (7) days when such action has taken place. 

6. The Board agrees that only material which is factual and relevant to the employment of 

the teacher shall be maintained in personnel files.  In the event that the appropriate Board 

official does not agree to the removal of specific material, the teacher may file a 

grievance pursuant to Article A.6 of this Agreement.  

7. Any correspondence concerning grievances filed by a teacher or the Association, other 

than the final resolution of the grievance, (including an arbitration award, if rendered), 

shall not appear in the teacher's file, but will be filed elsewhere.  The final disposition of 

policy grievances of a general nature filed by the Association or the Board, shall not be 

placed in teachers' personnel files.  
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ARTICLE E.25  NO DISCRIMINATION 

1. The Board and the Association subscribe to the provisions and principles of the Labour 

Relations Code and the Human Rights Code of British Columbia, and without limiting 

the generality of the foregoing; the Board shall not discriminate against any employee 

based on the grounds and categories enumerated in the Human Rights Code. 

ARTICLE E.26  RACE RELATIONS 

1. The Board shall not condone and shall not tolerate any expression of racism.  Any written 

allegation of racism within the school district shall be investigated by the Superintendent 

and the results reported to the Board and the Association. 

ARTICLE E.27  DUE PROCESS 

1. The Board and the Association accept constructive criticism of schools, teachers, and 

associated professionals when it is motivated by a sincere desire to improve the quality of 

the educational program.  The Board places trust in its teachers and wishes to support 

their legitimate actions. 

ARTICLE E.28  PARENTAL CONCERNS 

1. The following procedures shall be followed to ensure that respectful attention is given to 

parental concerns, along with Board support for appropriate professional conduct and for 

the integrity of the educational program.  

2. The Board and the Association agree that every reasonable effort shall be made by 

teachers and the Principal/Vice-Principal to resolve parental concerns at the school level.  

3. If resolution is not reached at the school level, parental concerns may be presented to the 

Superintendent or designate.  

4. If resolution is not reached by the Superintendent or designate, parental concerns may be 

presented to the Board for resolution.  

ARTICLE E.29  ASSISTANCE FOR FALSELY ACCUSED EMPLOYEE 

1. Where a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and the Board concludes that there 

was no basis on which to take any action against the teacher arising from the alleged 

misconduct, the following shall apply: 

a. the teacher shall be reinstated to the position held unless otherwise mutually 

agreed between the teacher and the Superintendent; 
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b. the teacher shall be compensated for all wages and benefits lost due to the 

allegations; 

c. the teacher shall receive first priority for a transfer to any vacant position for 

which the teacher is qualified, in accordance with Article E.21  of this Agreement; 

d. the teacher shall receive from the Board a written statement that the Board has 

concluded the matter, having found that there was no basis on which to take 

action against the teacher arising from the allegations (s); 

e. the teacher and the teacher‘s family shall be entitled to utilize the Employee 

Assistance Program and the teacher may apply for leave of absence, with pay, 

pursuant to Article G.29 of this Agreement. 

ARTICLE E.30 SCHOOL ACT APPEALS 

1. Where a student and/or parent/guardian files an appeal, under Section 11 of the School 

Act and Board Appeals Bylaw, of a decision of an employee covered by this Agreement 

or in connection with or affecting such an employee: 

a. The Board shall request that the student and/or parent/guardian of the student 

meet first to discuss the appeal with the employee(s) and the employee(s)‘ 

supervisor; 

 

b. The employee and the Association shall be notified of the appeal within twenty-

four (24) hours and shall be entitled to receive all documents relating to the 

appeal; 

c. The employee shall be entitled to attend any formal meeting in connection with 

the appeal where the appellant is present and shall have the right to representation 

by the association; 

 

d. The employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 

 

2. No decision or bylaw of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit, or process contained in this 

Agreement or deprive the employee of any right, benefit, or process otherwise provide by 

law. 

 

3. The Board shall refuse to hear any appeal where the student and/or parent/guardian of the 

student has not attended a formal meeting called in connection with the appeal. 

4. In the event that a decision of an employee may be altered, varied, or reversed, then the 

employee shall first be given the opportunity to make representations to the appropriate 

Board official before such a decision is confirmed.  
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SECTION F  PROFESSIONAL RIGHTS 

ARTICLE F.20  EDUCATIONAL CHANGE 

1. Curriculum Implementation 

  

 The process of curriculum implementation utilized in the district shall be formulated by 

the Program Services Committee.  A representative selected by the Association shall be 

given the opportunity to attend meeting(s) of the Program Services Committee where 

meeting(s) are convened to discuss the curriculum implementation model to be utilized in 

the district.  If such a meeting(s) is convened during instructional time, the Association 

representative shall be granted release time without loss of pay.   

 

2.  The Program Services Committee's terms of reference with respect to curriculum 

implementation shall include but not be limited to: 

 

a. funding 

b. resources 

c. release time 

d. in-service  

 

3. The process of curriculum implementation utilized in the school district shall provide for 

meaningful consultation with teachers elected at the worksite level for each program.  

The curriculum implementation model to be followed in any school year, which shall 

include required resources, shall be communicated to all teachers.  

ARTICLE F.21  PROFESSIONAL DEVELOPMENT:  FUNDING AND 

ADMINISTRATION 

1. Professional Development 

a. The Board and the Association agree that all programs, courses, and funding 

which promote the Professional Development of teachers, staff development, the 

successful implementation of curricula and, therefore, a high standard of 

effectiveness in teaching, shall be covered by this Article.  

b. The Board and the Association agree that they shall cooperate to maintain or 

improve the skill, efficiency and ability of the teaching staff and the quality of 

educational services provided within the school district, subject to the provisions 

of this Agreement.  

2. Funding 

 a. The Board shall budget annually a fund for the purpose of promoting Professional 

Development of the teaching staff of the school district. 
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 b. The Board shall place an amount equal to 1% of the total gross salaries of 

employees covered by this Agreement in this fund. 

  

 c. The Board shall also place into this fund an amount equal to 1/2 of 1% of the total 

gross salaries of the Principals/Vice-Principals employed by the Board.  

 

3. Administration of Programs and Funding 

 

a. The Professional Development fund, as established by the Board, shall be 

administered by the Superintendent in consultation with the district Staff 

Development Core Committee (hereinafter referred to as the "Core Committee"). 

 

b. The Core Committee shall be comprised of: 

- the Superintendent (or designate) 

- a member of the Board 

- the Association's Professional Development Chairperson 

- two Principals/Vice-Principals appointed by the Campbell River 

Principals/Vice-Principals' Association 

- six teachers elected to represent each area as follows: 

 Primary (1) Special Education (1) 

 Intermediate (1)  

 Secondary (2) Association groups (1) 

 

c. The Core Committee shall elect one of its members to chair the committee. 

d. A quorum shall be a majority of the members of the Core Committee. 

e. The Superintendent, in consultation with the Core Committee, shall establish the 

model of Professional Development to be used in the school district.  The district 

professional development model shall include (but will not be restricted to) the 

recognition of three levels of professional development: 

 Level 1 professional development activities shall be district-wide; 

 Level 2 professional development activities shall be school-wide; 

 Level 3 professional development activities shall be applicable to either the 

initiatives of small groups or to individual teachers. 

f. The Core Committee shall forward copies of the minutes of its meetings to the 

Board and Association. 

g. Subject to the approval of the Superintendent, a school's elected Professional 

Development Committee and the principal shall be responsible for: 
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i. submitting a Professional Development Plan for the school to the Core 

Committee; and 

ii. expenditure of the Professional Development funds allocated to that 

school.  

 

h. In any given school year 100% of the unspent budgeted professional development 

funds shall be carried forward to the next school year. 

i. Each year, the new Core Committee shall begin its duties no later than May 31st 

in order to plan for the following year.  

ARTICLE F.22  SCHOOL ACCREDITATION 

1. The purpose of Primary/Intermediate school accreditation is to provide school staffs with 

an opportunity to develop, in cooperation with their local communities, the best possible 

school climate and programs to enhance student learning.  

2. The Primary/Intermediate accreditation process shall occur only in those schools where 

the school staff decides after full explanation of the process by a 70% majority decision 

and secret ballot to undertake the accreditation.  Such a vote shall occur once in a school 

year except as provided for in Article F.22.3 of this Agreement.) 

3. If changes occur within a school which could affect the decision to proceed with an 

accreditation, the decision shall be reviewed by September 15th.  Newly appointed staff 

members shall be involved in the review.  

4. Individual participation on the self-assessment committee is voluntary.  

5. Where the school self-assessment committee defines resources required in Year One 

beyond those provided for in the B.C. Primary-Intermediate Accreditation Guide, the 

committee may apply to the Superintendent or designate responsible for accreditation for 

the additional resources to a maximum of 33-1/3% of the Ministry Year One funding.  

Such resources shall not be unreasonably denied.  Resources to be considered, but not 

limited to, are: 

a. staff release time to carry out aspects of the accreditation process; 

b. additional secretarial and research assistance, including translation and printing 

services, if necessary; 

c. additional non-instructional time; 

d. appropriate technology.  
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6. The school self-assessment committee and the Superintendent or designate responsible 

for accreditation shall consult on the membership of the external team proposed by the 

Manager, Primary-Intermediate Accreditation.  

7. The school staff and the external team shall make every effort to agree on a finalized Plan 

for School Growth.  If part(s) of the external team's written report are in conflict with the 

school staff's self-assessment and Plan for School Growth, the external team chairperson 

may return to re-assess and further discuss the external team report with the school staff.  

8. The external team's written report shall only be provided to the school staff concerned, 

district staff and the Board, and the Ministry of Education.  

9.  When a finalized Plan for School Growth is agreed to by the school staff and submitted to 

the Program and Evaluation Branch, Ministry of Education, all forthcoming funds for 

implementation of the Plan shall be made available to the school.  It is agreed that 

receiving accreditation funds will not adversely affect a school's application and access to 

other sources of funding such as but not limited to: 

 a. Professional development funds; 

 b. Implementation funds;  

 c. Interaction grants.  

10. This Article F.22 shall be subject always to the provisions of the B.C. Primary-

Intermediate Accreditation Guide and if there is any conflict between this Article and the 

B.C. Primary-Intermediate Accreditation Guide, the Guide shall take precedence. 

ARTICLE F.23  PROFESSIONAL AUTONOMY 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

effective educational practice and consistent with Article E.23.2(Teacher Evaluation 

Criteria) of this Agreement, have the right to express ideas and use materials which are 

not in conflict with the course of study or locally approved courses.  

2. Teachers recognize the privileged position they hold in the education of children.  

Personal, political, racial and religious biases shall be excluded from learning activities.  
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 (Sick Leave) for sick leave use and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in clause 1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
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[See also Article G.25 Compassionate Leave for short term compassionate leaves of up to five 

days.] 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4  BEREAVEMENT LEAVE 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5] 

 

For the purposes of this article ―immediate family‖ means: 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

b. Any person who lives with an employee as a member of the employee‘s family.  

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 a.   in relation to an employee:  

i. a member of an employee's immediate family;  
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ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

Local Provisions: 

5. Additional days of leave of absence may be granted, at the discretion of the Superintendent, 

with or without pay, when there is a death in the teacher's immediate family which, for the 

purposes of Article G.4.5, shall be defined as parents, spouse and children.  

 

[See also Article G.25 Compassionate Leave] 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

[See also Article G.26 Discretionary Leave.] 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and Articles 

G.6.2 through G.6.8 do not apply in School District No. 72 (Campbell River)]. 

 

1.  b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

Elected union officer release 

   

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Leave for President of the Association 

 

11.  The Board shall continue to pay the President his/her salary and benefits as if he/she were 

teaching. 

 

12.  For the purposes of pension, sick leave, experience, and seniority, the President shall be 

deemed to be in the full employ of the Board. The Association shall reimburse the Board 

for such salary and benefit costs, except the Board's share of pension, which the Board 

shall continue to pay. 

 

Leave for Association Member 

 

13.  Any Association member who is serving on a task force of the Association or the BCTF, 

shall be entitled to leaves of absence from teaching duties in order to carry out the 

business of the position. 
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14.  The Board and the Association agree to schedule a full day's in-service for local staff 

representatives and Administrative Officers at the first reasonable opportunity following 

the ratification of a new collective agreement. This in-service will aim to inform 

participants about critical areas of the collective agreement with a view to encouraging 

shared perspectives and a collaborative spirit in its application and interpretation. 

  

The Board and the Association further agree to equally share the reasonable expenses of 

local staff representatives who attend this in-service. 

 

15.  For leave under Article G.6.13 and local Staff Representatives granted leave under 

Article G.6.9, leave of absence, with pay, shall be granted, subject to the payment by the 

Association, or the BCTF of the full cost of the teacher-on-call. 

 

16.  If an Association member is appointed to a full-time position with the B.C. Teachers' 

Federation, leave of absence, without pay, shall be granted for the duration of that 

member's appointment. When the position is in an educational capacity, the employee 

shall receive experience credit for such leave. 

 

17. Association members returning from such appointments must inform the Board by May 

31st for the following September, and shall be assigned to a position similar to the one 

he/she left or one that is mutually acceptable. 

 

18. It is agreed that leaves of absence granted for collective bargaining purposes or to attend 

to grievance matters shall not be included in the total number of total number of days of 

leave of absence in Article G.6.19. 

 

Short-Term Leaves of Absence 

 

19.       Short-term leaves of absence for professional or Association purposes may be granted by 

the Superintendent on the following basis: 

 

a.  All leaves of absence must be requested in writing by the appropriate authority, 

such as the Canadian Teachers‘ Federation. 

b.  Leave of absence for an individual shall be approved to a maximum of ten (10) 

days in any school year for leave not granted under Article G.6.9. 

c.  The organization requesting services shall be responsible for actual teacher 

teaching-on-call and traveling expenses.  

   

20.  The total of number of days of leave of absence granted pursuant to Article G.30.5, 

Article G.30.6 and Article G.6.19 shall not exceed fifteen (15) days in any school year. 

 

21.  Assignment After Short-Term Leave 

 

a.  A teacher returning from short-term leave within a school year shall be reassigned 

to the same position held prior to the leave. 
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Implementation:  

  

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20  SICK LEAVE 

1. It is recognized that the purpose of sick leave is to provide sick leave benefits as set out in 

this Article to teachers who are unable to work due to injury or illness of the teacher.  

2. Sick leave is earned at the rate of one and one-half (1-1/2) days for each month taught by 

the teacher in the service of the Board.  

3. Part-time teachers shall accumulate sick leave in proportion to the percentage of time that 

they teach.  

4. Any days during which the teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the 

teacher.  
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5. There is no maximum to the number of days of sick leave that may be accumulated.  

6 Fifteen (15) days of sick leave shall be available to each teacher at the beginning of the 

school year.  The amount paid to a teacher for sick leave advanced but not earned during 

a year shall be repaid by the teacher to the Board progressively throughout the school 

year pursuant to Article G.20.2 of this Agreement.  

7. Teachers commencing employment with the Board during the year shall have available to 

them the quota of sick leave benefits which would accrue to them for the balance of the 

school year.  

8. Each teacher shall receive on or before October 1st an annual accounting of his/her 

accumulated sick leave.  

9. If a teacher ceases to be employed by the Board prior to the end of a school year, any sick 

leave days which were used but not earned shall be repaid to the Board by the teacher.  

Should the teacher fail to meet this obligation, the Association shall be responsible.  

10. The maximum number of sick leave days that may be utilized by a teacher in any school 

year shall not exceed 120 days.  

11. After consultation between a teacher and the Superintendent, the teacher may be required 

to provide an acceptable medical certificate in relation to any absence due to illness.  

12. Where a teacher is in receipt of Workers' Compensation and at the same time is entitled 

to sick leave, the Board shall fractionally increase the teacher's benefits to full pay and 

shall debit the teacher's sick leave credit with the same fraction of full days.  

13. a. If a teacher resigns or is laid off from the Board's employ and subsequently 

resumes a position as a teacher with the Board, the teacher shall have immediate 

credit upon resumption of a position with the Board of the balance of all sick leave 

remaining to the teacher's credit at the time of the teacher's resignation or layoff, 

except for unused sick leave that was previously ported from SD No. 72 to another 

district, pursuant to Article G.1 (Portability of Sick Leave). 

b. Pursuant to Article G.1 (Portability of Sick Leave) an employee who is rehired to 

SD No. 72 is entitled to port a maximum of sixty (60) unused sick leave days 

accumulated or ported in his/her previous school district. 

 

[See Article G.1 (Portability of Sick Leave) for porting of sick leave to/from other school 

districts.] 
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ARTICLE G.21  MATERNITY LEAVE 

1. Regular Maternity Leave 

a. A pregnant teacher shall be granted upon request, a leave of absence: 

i. as provided for in Part 6 of the Employment Standards Act (1996), or 

ii. for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester or following the Spring 

Break. 

iii. before and after the birth of her child.  

2. Once a teacher's pregnancy is confirmed, she should inform her Principal so that matters 

associated with her leave can be discussed with the Superintendent.  

3. Should a teacher's personal circumstances change, the teacher may request an early return 

from leave and may resume teaching as soon as a suitable and mutually acceptable 

position becomes available.  

ARTICLE G.22  SUPPLEMENTAL EMPLOYMENT BENEFIT PLANS 

1. Supplemental Employment Benefit Plan for Maternity 

a. The Board shall enter into a supplemental employment benefit plan registered 

with Employment Insurance for teachers on short-term maternity leave pursuant 

to Article G.21.1 (Maternity Leave).  When the plan is approved and registered 

with Employment Insurance, the remainder of this Article G.21.2 shall become 

effective.  

 

b. When a pregnant employee is granted short-term maternity leave pursuant to 

Article G.21.1 (Maternity Leave), the employee shall be eligible for supplemental 

employment benefits, provided that: 

 

i the employee is eligible pursuant to the substitute plan registered with 

Employment Insurance; and 

 

ii the employee applies for Employment Insurance benefits for the short-

term maternity leave; and 

 

iii the employee receives confirmation from Employment Insurance that she 

will receive Employment Insurance benefits for the period of the short-

term maternity leave. 

 

c. For employees eligible for supplemental employment benefits in accordance with 

this Article, the benefits shall be as follows: 
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i the Board shall pay the teacher 95% of her current salary for the first two 

(2) weeks of the leave; and 

 

ii provided that the employee receives Employment Insurance benefits, the 

Board shall pay the difference between 75% of her current salary and the 

amount of the Employment Insurance benefits for up to a further fifteen 

(15) weeks.  

 

2. Supplemental Employment Benefit Plan for Adoptive Mothers 
 

a. The Board and the Association shall enter into a Supplementary Employment 

Benefits (SEB) Plan. 

 

b. Benefits under this plan shall not be payable until the SEB Plan is registered with 

Employment Insurance (EI). 

 

c. Benefits under the SEB Plan shall only be payable to adoptive mothers who have 

applied for EI parental benefits. 

 

d. For employees eligible for supplemental employment benefits in accordance with 

this Article, the benefits shall be as follows: 

 

i the Board shall pay the teacher 95% of her current salary for the first two 

(2) weeks of the leave; and 

 

ii provided that the employee receives Employment Insurance benefits, the 

Board shall pay the difference between 75% of her current salary and the 

amount of the Employment Insurance benefits for up to a further ten (10) 

weeks.  

 

3. For the purposes of Article G.22.1 and G.22.2 of this Agreement, it is the intent that an 

individual teacher is only eligible to apply for one (1) Supplemental Employment Benefit 

Plan per child.  

ARTICLE G.23  PARENTAL/ADOPTIVE LEAVE 

1. A teacher may apply for extended maternity/adoptive leave in accordance with Article 

G.23 (Parental/Adoptive Leave) of this Agreement.  

2. A parental leave (inclusive of adoptive leave) shall be granted upon request: 

a. as provided for in Part 6 of the Employment Standards Act (1996), or 

b. for a stated period of time equal to or longer than the period in Article G.23.2.a of 

this Agreement, so that the return to duty will coincide with the earlier of the 
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following term or semester, or the Spring Break.  

3. In the case of adoption, paid leave shall be granted up to five (5) school days to either 

parent or both, if both are employees of the Board, for mandatory interviews or travel 

time to receive the child.  All rights guaranteed under the Employment Standards Act 

shall apply.  

4. On the birth of a child, or in the case of adoption or legal guardianship, either parent or 

both, if both are employed by the Board, shall be granted one (1) day leave with pay, 

subject to leave being taken within six (6) days of the release of that child to the parent(s)' 

care, and any further days with or without pay, subject to the approval of the 

Superintendent.  

5. A teacher may request a leave of absence for parental/adoption purposes for up to two (2) 

school years and, depending on extenuating family circumstances, may be granted an 

additional year at the discretion of the Board on the condition that such leave end on June 

30th.  

 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.] 

ARTICLE G.24  JURY DUTY AND APPEARANCE IN LEGAL PROCEEDINGS 

1. Leave of absence for jury duty, jury selection or when a teacher is subpoenaed as a 

witness in a criminal or civil proceeding shall be granted without loss of pay.  Witness or 

jury duty fees when received shall be paid to the Board.  

2. Where a teacher is required to attend court as a defendant or plaintiff, the teacher shall be 

granted leave of absence, with pay, but the teacher shall pay teacher-teaching-on-call 

costs for such purposes.  

3. Where a teacher is required to attend court as a co-defendant with the Board, the teacher 

shall be granted leave of absence with pay for such purpose.  

ARTICLE G.25   COMPASSIONATE LEAVE 

1. Leave of absence for critical illness in the family, without any loss of pay, shall be 

granted, at the discretion of the Superintendent, for a maximum of five (5) school days, 

depending on the circumstances and the distance involved.  For the purpose of Article 

G.25.1 of this Agreement, family shall be defined as being spouse, common-in-law 

spouse, child, parents, sister, brother, father-in-law, mother-in-law and grandparent.  

2. Additional days of leave of absence may be granted, at the discretion of the 

Superintendent, with or without pay, when there is a critical illness in the teacher's 

immediate family which, for the purposes of Article G.25.2 of this Agreement, shall be 

defined as parents, spouse and children.  
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ARTICLE G.26  DISCRETIONARY LEAVE 

The Superintendent shall grant a teacher leave with pay up to a maximum of two (2) days per 

school year, with costs of the teacher-teaching-on-call to be covered by the teacher, subject to the 

efficient operation of the school. 

 

[See also Article G.5 Unpaid Discretionary Leave.]  

ARTICLE G.27  ELECTED OFFICE AND COMMUNITY SERVICE 

1. The teacher shall be granted a discretionary leave of up to twenty (20) days without pay 

but with the continuation of benefits when, as a candidate, he/she is contesting a 

municipal, regional, provincial or federal election.  

2. A long-term leave of absence shall be granted without pay or benefits on request to a 

teacher should he/she be elected as a result of such candidacy.  

3. The Superintendent or designate shall grant leave of absence with costs of teacher-

teaching-on-call to be covered by the teacher, upon written request, to those employees 

holding municipal, regional or school district offices to permit them to carry out the 

duties of their offices up to a maximum of ten (10) days per school year.  

ARTICLE G.28  DEFERRED SALARY LEAVE PLAN 

The Board agrees to continue its Deferred Salary Leave Plan policy for the duration of this 

Agreement, subject to any applicable federal or provincial legislation. 

ARTICLE G.29  OTHER PERSONAL REASONS FOR LEAVE 

1. Competitions 

 

a. The Board shall approve leave of absence, with pay, for teachers and Associated 

Professionals who have been selected by appropriate governing bodies of the 

competition, as officials or competitors for legitimate competitions at the 

international or national level.  

 

b. Leave granted under this provision shall be limited to three school days in any one 

school year with additional leave (with or without pay), at the discretion of the 

Superintendent.  

 

2. Other 

 

a. Leaves for other personal reasons shall be considered on an individual basis.  
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ARTICLE G.30  SHORT-TERM LEAVES OF ABSENCE 

1. Short-term leave of absence shall mean a leave of absence for less than five (5) school 

months.  

2. A request for leave of absence should be submitted in writing to the Principal of the 

school who shall forward it to the Superintendent.  

3. Application forms should be filed at least three (3) weeks before the effective date of the 

leave.  If circumstances do not permit this, application should be filed as soon as possible, 

but in any event, before the leave is taken.  

4. A teacher requesting leave of absence shall be advised in writing of the disposition of the 

request, with a copy to the Principal.  

5. Short-term leaves of absence for professional or Association purposes may be granted by 

the Superintendent on the following basis: 

a. All leaves of absence must be requested in writing by the appropriate authority, 

such as: 

i. Ministry of Education, 

ii. Another school district. 

 

b. Leave of absence for an individual shall be approved to a maximum of ten (10) 

days in any school year. 

c. The organization requesting services shall be responsible for actual teacher-

teaching-on-call and traveling expenses.  

6. Writing Examinations/Summer Courses 

a. Leave of absence to write approved examinations or leave of absence to attend 

convocation at which the teacher is to receive a degree shall be granted up to one 

(1) full day without loss of pay. 

b. Leave of absence after June 15th shall be granted to teachers to take approved 

summer courses where attendance is required before June 30th.  Length of leave 

and amount of payment of salary shall, in each case, be determined by the Board.  

7. The total of number of days of leave of absence granted pursuant to Article G.30.5, 

Article G.30.6 and Article G.6.19 shall not exceed fifteen (15) days in any school year.  

8. Assignment After Short-Term Leave 

a. A teacher returning from short-term leave within a school year shall be re-

assigned to the same position held prior to the leave. 
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ARTICLE G.31  LONG-TERM LEAVES OF ABSENCE 

1. Long-term leave of absence shall be defined as leave of five (5) school months or more.  

2. The commencement and termination of a long-term leave of absence shall be determined 

by the Superintendent in consultation with the teacher concerned.  

3. Any long-term leave of absence granted pursuant to Article G.31 of this Agreement shall 

be with or without pay at the discretion of the Board.  

4. Long-term leave of absence may be granted for professional reasons, which include: 

a. attendance at a university; 

b. Department of National Defense posting; 

c. service with a post secondary institution; 

d. secondment to the Ministry of Education.  

5. The following conditions apply to the applications for and the granting of long-term 

leaves of absence: 

a. The teacher has given at least five (5) years service to the Board or, in the event 

that a teacher has been granted long-term leave of absence, five (5) years of 

service has elapsed since the completion of the long-term leave that had been 

granted. 

b. The number of persons given long-term leave of absence in any one (1) school 

year shall be at the discretion of the Board.  However, normally no more than ten 

percent (10%) of the teaching staff may be given long-term leave of absence in 

any one (1) school year. 

c. After the expiration of the period of leave of absence, the teacher granted long-

term leave of absence shall be placed in an appropriate assignment, subject to 

Article E.20.3 of this Agreement. 

d. Applications for long-term leave of absence which are requested for the 

commencement of a school year shall be submitted before March 15th of that 

year. 

e. A teacher intending to return from long-term leave shall notify the Board no later 

than March 15th of that year of the intention to return from leave of absence. 

f. Teachers requesting long-term leaves of absence scheduled to commence at a 

time other than the beginning of the school year shall notify the Board of such a 

request at least five (5) months prior to the intended commencement of the leave. 
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g. The deadline for a teacher to notify the Board of the teacher's intention to return 

from a leave at a time other than the beginning of a school year shall be at least 

five (5) months prior to the intended return of the teacher from the leave of 

absence. 

h. Proposed long-term leaves of absence extending into a second school year, shall 

be submitted to the Superintendent who shall present the request to the Board for 

its consideration.  
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SIGNATURES 
 

 

Signed at _______________, British Columbia, this _______day of _________________, 2018. 

 

 

 

 

 

             

Kevin Patrick, Secretary-Treasurer   Dave Harper, President  

School District No. 72 (Campbell River) Campbell River District Association   

  

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Director, Labour Relations  Glen Hansman, President  

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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Local Letters of Understanding 

 

 

BETWEEN 

 

 

The British Columbia Teachers’ Federation  

 

 

AND  

 

 

The British Columbia Public School 

Employers’ Association 
 

 

Note: 

 

Local Letter of Understanding No. 1 Payroll Savings Plan is applicable for the 2006-2011 

Collective Agreement. 

 

Local Letter of Understanding No. 2 re Professional Development and Local Letter of 

Understanding No. 3 re Teacher Teaching on Call – Joint Working Committee are 

applicable for the 1992-1994 Collective Agreement. 
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LOCAL LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (―BCPSEA‖) 

And 

SCHOOL DISTRICT NO. 72 (CAMPBELL RIVER) 

And 

BRITISH COLUMBIA TEACHER’S FEDERATION (―BCTF‖) 

And 

CAMPBELL RIVER DISTRICT TEACHERS’ ASSOCIATION (―CRDTA‖) 

Re: Payroll Savings Plan 

The parties agree that the following will be the Payroll Savings Plan for teachers in School 

District No. 72 (Campbell River).  

1)  The board will provide teachers the option of participating in a Payroll Savings Plan. To 

be eligible for the Payroll Savings Plan teachers shall:  

a) Be on a continuing appointment, or a limited duration contract from September to 

June of a complete school year.  

b) Notify the Board through its Payroll Department, in writing using the prescribed 

form, no later than September 10
th

 that they wish to participate in the plan. For 

initial enrolment in ensuing years, notification must be received no later that 4:30 

p.m. on the Friday following the first day of school in September.  

c) Notify the Board through its Payroll Department, in writing by June 30
th

 if they 

do not wish to continue in the Payroll Savings Plan the following year.  

2)  Those employees electing to participate in the Payroll Savings Plan shall receive their 

annual salary as follows:  

a) For September to June:  

i. Monthly Payroll Savings Plan contribution calculated as a percent of net 

pay, from each pay period. The Payroll Savings Plan contribution will be 

deposited into a separate account for each teacher participating in the plan 

in accordance with the Terms and Conditions of the Royal Bank of 

Canada‘s Trusteed Deposit Services Agreement.  



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 110 

 

ii. Mid-Month advance calculated as approximately 40% of the anticipated 

net pay for that month less the Payroll Savings Plan contribution described 

in (i) above.  

iii. Month-end payment of the teacher‘s regular salary less the Payroll 

Savings Plan contribution described in (i) above.  

 

b)  For July and August:  

i.  The amount held in each teacher‘s account with the Royal Bank of 

Canada‘s Trusteed Deposit Services, including all interest earned to June 

30 will be paid by the Bank in four equal payments, to the employee‘s 

primary bank account on file in the Payroll Department records. The four 

equal payments will occur on July 15
th

 and 31
st
, and August 15

th
 and 31

st
. 

If any of these four days are non-banking days, the payment will be made 

on the last banking day preceding these dates. 

ii.  The interest earned in July and August will be retained by the Board to 

cover administrative costs.  

3)  Employees electing to participate in the Payroll Saving Plan may not withdraw or 

suspend deductions unless they have resigned from the District, been granted a leave of 

absence for the remainder of the school year or been terminated. Other withdrawals from 

the plan would be in accordance with 1(c).  

4)  The board will make teachers aware of the Payroll Savings Plan option when they sign 

their contract at the Central Administration office on the date of their hire.  

 

THIS LETTER SHALL BE IN EFFECT FROM JULY 1, 2006 TO JUNE 30, 2011 AT 

WHICH TIME IT WILL EXPIRE UNLESS RENEWED BY MUTUAL AGREEMENT 

OF ALL PARTIES CONCERNED.  

 

FOR THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 72 (CAMPBELL 

RIVER) 

 

_____   _________      

 

FOR THE CAMPBELL RIVER DISTRICT TEACHERS’ ASSOCIATION 

 

_____  _________ 

 

FOR BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

_____  _________ 

 

FOR B.C. PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

_____  _________ 
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LOCAL LETTER OF UNDERSTANDING NO. 2 

THIS LETTER OF UNDERSTANDING made and entered into this 23rd day of February, 

1993. 

 

BETWEEN: 

 

THE BOARD OF SCHOOL TRUSTEES 

OF SCHOOL DISTRICT NO. 72 (CAMPBELL RIVER) 

 

(hereinafter referred to as the "Board") 

 

AND: 

THE CAMPBELL RIVER DISTRICT TEACHERS' ASSOCIATION 

 

(hereinafter referred to as the "Association") 

 

Professional Development 

 

The Board and the Association agree that professional development shall be targeted as a key 

strategic direction for district improvement.  It is further agreed that this direction shall be 

framed in such a way that Article 14.1. and the recommendations of the Final Report of the 

System Review shall receive careful consideration with a view to establishing their 

appropriateness for School District 72.  

 

It is also agreed that the role of mentoring in new teacher induction be factored into this analysis. 

 

 

SIGNED AT CAMPBELL RIVER B.C. THIS 23RD DAY OF FEBRUARY, 1993.  

 

 

FOR THE BOARD OF SCHOOL TRUSTEES OF SCHOOL DISTRICT  

NO. 72 (CAMPBELL RIVER)  

 

 ―Harper Baikie‖ 

 

 ―Murray Ruehlen‖ 

 

FOR THE CAMPBELL RIVER DISTRICT TEACHERS' ASSOCIATION  

 

 ―John Frishholz‖ 

 

 ―Ned Alexander‖ 
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LOCAL LETTER OF UNDERSTANDING NO. 3 

THIS LETTER OF UNDERSTANDING made and entered into this 23rd day of February, 

1993. 

 

BETWEEN: 

 

THE BOARD OF SCHOOL TRUSTEES 

OF SCHOOL DISTRICT NO. 72 (CAMPBELL RIVER) 

 

(hereinafter referred to as the "Board") 

AND: 

 

THE CAMPBELL RIVER DISTRICT TEACHERS' ASSOCIATION 

 

(hereinafter referred to as the "Association") 

 

Teacher on Call – Joint Working Committee 

 

IT IS AGREED THAT:  

 

Within one month after the signing of this collective agreement, the Board and the Association 

agree to establish a joint working committee to discuss and explore the following with a view to 

making recommendations to the Board and the Association to incorporate language into the 

collective agreement:  

 

(a) evaluation of teachers-on-call; 

(b) the availability of teachers-on-call by specialty and general area; 

(c) duties of teachers-on-call; 

(d) teachers-on-call employment practices; 

(e) the feasibility of creating a district teachers-on-call position.  

 

SIGNED AT CAMPBELL RIVER B.C. THIS 23RD DAY OF FEBRUARY, 1993.  

 

FOR THE BOARD OF SCHOOL TRUSTEES OF SCHOOL DISTRICT  

NO. 72 (CAMPBELL RIVER)  

 

 ―Harper Baikie‖ 

―Murray Ruehlen‖ 

 

FOR THE CAMPBELL RIVER DISTRICT TEACHERS' ASSOCIATION 

 

 ―John Frishholz‖ 

 ―Ned Alexander‖ 
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MEMORANDUM OF AGREEMENT 
 

BETWEEN: British Columbia Public School Employers’ Association 

 

AND: 

 

School District No. 72 Campbell River 

 

AND: 

 

British Columbia Teachers’ Federation 

 

AND: 

 

Campbell River and District Teachers’ Association 

 

 

Re: Middle School Program (Article D.5) 

This Memorandum of Agreement applies specifically to SD No. 72 and is without prejudice to the 

operation of middle school programs in other School Districts. This Memorandum of Agreement is 

intended to continue to practices originally codified for Grades 7, 8 and 9 and apply them to the 

newly configured Middle School Program organization to include 6, 7, and 8.  

 

The parties hereby agree to the following amendments to the Collective Agreement:  

 

1. Article D.21 Duration of School Day shall be amended to include the following new 

clause:  

 

D.21.2 A Middle School teacher shall not be required to offer instruction beyond an 

interval of six (6) hours and thirty (30) minutes, inclusive of: 

 

(a) instructional time not to exceed five (5) hours and thirty (30) minutes, inclusive 

of homeroom and time for students to change classrooms; 

 

(b) a regular noon intermission; 

 

(c) preparation time in accordance with Article D.4 of this Agreement.  

 

2. Article D.4 Preparation Time shall be amended to include the following new clause:  

 

D.4.6 Middle School Teachers 

 

(a) In the case of a middle school classroom teacher, time shall be designated for 

preparation and shall not be less than three (3) class periods per week with a 
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minimum of one hundred sixty-five (165) minutes per week averaged through 

the school year, or the proportion of that time equal to the proportion of the 

Teacher’s Full-Time Equivalent assignment.   

 

(b) Where no preparation time is scheduled for a part-time middle school teacher 

as part of the normal assignment, that teacher’s salary shall be increased by 

12.5% of the gross amount paid to that teacher.  

 

3. Article D.4 Preparation Time shall be amended as follows: 

 

D.4.8  Supplementary Preparation Time 

 

(a) The Board shall budget the sum of $279,645 per annum to provide 

supplementary preparation time for elementary teachers. The sum shall be 

increased annually by the same percentage as the salary schedule.  

 

(b) The fund will be reduced pro-rata for the number of grade 6 and 7 

teachers at middle schools. The calculation of grade 6 and 7 teachers 

will be the number of students in grade 6 and 7 as at September 30 

divided by 26 to arrive at the FTE teachers.  
 

(c) The fund shall be allocated on a per teacher basis among elementary 

schools. For purposes of allocating supplemental preparation days, 

calculating the amount of each school fund, the following full-time 

equivalent positions shall be included in the calculation.  

 

- regular classroom teachers 

- teacher-librarians 

- learning assistance teachers 

- special edication teahcers 

 

(d) The application of this fund shall be determined by individual school staff 

committees.  

 

(e) Plans for the application of this fund shall be submitted to the 

superintendent for approval, by September 30
th

 of each school year.  

 

The terms of this Memorandum of Agreement have been determined pursuant to and satisfy the 

requirements of Letter of Intent No. 1 Middle Schools. They shall be incorporated into the 

Collective Agreement at the next printing of the Working Document.  
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Provincial Letters of Understanding 

 

 

BETWEEN 

 

 

The British Columbia Teachers’ Federation  

 

 

AND  

 

 

The British Columbia Public School 

Employers’ Association 
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LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re:     Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
 

 

 
 

 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 119 

 

Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
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12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 
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 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 
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23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 
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Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 124 

 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 125 

 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 
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4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 
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 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 
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12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 
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 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, and 

posting and filling. 

 

 

―D. Hogg‖ 
Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 
October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or its 

equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall 

be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 
President 

BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made 

available in a district, reference to a ―fund‖ for professional development purposes and 

the continued entitled of an individual teacher to professional development funds and/or 

teacher-on-call time following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter 

in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters 

related to pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 
 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 
 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 

has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 

2006-2011 Collective Agreement/Working Documents and is not intended to create any 

enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call 

(TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re:     Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay),           SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 
(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 
Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 
(Nechako Lakes). 

 

Not Applicable in School District No. 72 (Campbell River). 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Section 27.4 Education Services Collective Agreement Act 

 

Not Applicable in School District No. 72 (Campbell River). 
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 LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Employment Equity – Aboriginal Employees 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 

and implementation of a ―special program‖ consistent with this Letter of 

Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Teacher Supply and Demand Initiatives 

 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 

commencing employment. Each part-time equivalent employee is to receive a 

recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time employee 

is to receive a retention allowance pro-rated to her/his full-time equivalent 

position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 



             

SD #72 (Campbell River) & Campbell River District Association Working Document  

July 1, 2013-June 30, 2019 (Drafted Dec 14,2018)        Page 141 

 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate seniority 

list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 

seniority list for adult education seniority. Consistent with Irene Holden‘s previous 

awards on porting, implementation of this agreement is meant to be on a prospective 

basis and is not intended to undo any previous staffing decisions with the understanding 

that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 

school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 

both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 

the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 

and can be used in the area in which the teacher attained the continuing 

appointment. The seniority remains dormant and cannot be used in the other area 

unless/until the employee subsequently attains a continuing appointment in that 

area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority 

and 6 years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
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years of adult education seniority to District B. However, only the 8 years of K – 

12 seniority will be activated while the 6 years of adult education seniority will 

remain dormant. Should teacher A achieve a continuing appointment in adult 

education in District B in the future, the 6 years of adult education seniority shall 

be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 

seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 

attains a K – 12 position in District B which has 2 separate seniority lists. 

Teacher A could port 10 years of seniority to the K – 12 seniority list in District 

B and 0 seniority to the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

and G.1 of the provincial collective agreement with respect to the situation where a 

teacher simultaneously holds part-time continuing appointments in two (2) separate 

school districts, i.e., currently holds a part-time continuing appointment in one (1) district 

and then subsequently obtains a second part-time continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full 

leave of absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 

days from the initial date of hire) and the seniority verification process (within 90 

days of a teacher‘s appointment to a continuing contract) and forward the 

necessary verification forms to the previous school district shall be held in 

abeyance pending either the date of the employee‘s resignation/termination of 

employment from the porting district or the employee receiving a full leave of 

absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 

period of time when the employee will be accruing seniority in both districts. For 

this period of time (the period of time that the teacher simultaneously holds part-

time continuing appointments in both districts up until the time the teacher ports) , 

for the purpose of porting , the teacher will be limited to a maximum of 1 years 

seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 

under this letter of understanding, the rules and application described in the Irene 

Holden award of June 7, 2007 concerning porting while on full-time leave shall 

then apply. 
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5. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this agreement is meant to be on a prospective basis and is not intended to undo 

any previous staffing decision with the understanding that anomalies could be 

discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On June 30, 2008, the employee 

resigns from district A. The employee will have 90 days from June 30, 2008 to 

initiate the seniority and/or sick leave verification processes and forward the 

necessary verification forms to the previous school district for the porting of seniority 

and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 

2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 

also obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or 

sick leave verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden award dated 

June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in 

district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 

with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

 

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 
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Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 

of the provincial collective agreement with respect to the situation where a laid off 

teacher on recall in district A obtains a continuing appointment in district B, i.e., while 

holding recall rights in one (1) district obtains a continuing appointment in a second 

district. Should this specific situation occur, the following application of Article C.2.2 

shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school 

district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school 

district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further 

seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

Original signed by: 

   

Brian Chutter 

For BCPSEA 

 Jim Iker 

For BCTF 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of 

a dispute in the selection/change of the carrier/insurer, the matter shall be referred 

to Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited 

basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment 

of the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.g may elect to join the Provincial Extended Health Benefit Plan at any 

time during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies (subject 

to reasonable and customary limits as defined 

by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 months $400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 

related to compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other 

sectors. The committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of 

preparation time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:     Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing 

on the first day of the renewed collective agreement. For example, the collective 

agreement year for a collective agreement that commences on April 1, 2014 is 

April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 

term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 

under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 

23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 

growth made by the Economic Forecast Council and as reported in the annual 

February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 

March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending 

December 31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 

expenditure side value of all goods and services produced in British Columbia for 

a given year as stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from 

the formula set out in this LOA and applied as a percentage increase to all wage 
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rates in the collective agreement on the first pay day after the commencement of 

the eleventh (11
th

) month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 

dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 

Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 

known as the provincial and territorial economic accounts) and published as ―Real 

Gross Domestic Product at Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s 

real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 

Council for the relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 

of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 

2018/2019 and published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 

previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 

and unions of the percentage allowable General Wage Increase, if any, for 

each bargaining unit or group with authorization to employers to 

implement the Economic Growth Dividend. 
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7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 

of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 

employers and unions of the percentage allowable General Wage Increase, 

if any, for each bargaining unit or group with authorization to employers 

to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 

first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 

2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 

2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re:     Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 

 

 

Not applicable in School District No. 72 (Campbell River). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous 

local agreement language surrounding the issue of TTOC experience and increments, the 

parties agree that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 

advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 

remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 

possible situations in previous local collective agreements with respect to recognizing 

TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 

TTOC experienced once a continuing appointment was obtained in the same 

district. 

3. The previous local collective agreement recognized TTOC experience earned in 

the district for increment purposes. 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under 

the previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which 

only recognizes TTOC experience earned in the district once the employee obtains a 

continuing appointment. 

As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 

from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 

the recorded amount of TTOC experience in clause 1 above would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 

18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 

the previous local collective agreements increment language for continuing 

employees as it would have previously occurred prior to Article C.4 coming into 

existence. 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on 

September 19, 2014.  

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:     Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the 

employee triggers increments under Article C.4 for TTOC experience accrued and may 

also trigger increments under the applicable previous local agreement increment language 

for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) 

towards that of the applicable previous local collective agreement increment language for 

continuing and/or temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 

September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 

way applicable to a transfer of experience or recognition of experience between 

districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous 

local agreement increment provision, i.e., it cannot be transferred for any reason from 

that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 
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6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 

converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 

amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 

with the exception of any leftover days remaining (1 – 16 days) after the whole month 

conversion calculation is made, no partial transfer of TTOC experience are permitted. 

(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to 

the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to 

transfer must be received by the district no later than June 30
th

 of the proceeding 

school year (see attached form A). This transfer would only include the TTOC 

experience accrued up until June 30
th

 of the proceeding school year. Once written 

notice is received from the teacher to transfer the TTOC experience that decision is 

final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to 

transfer must be received by the district no later than November 15
th

 of the school 

year (see attached form B). This transfer would only include the TTOC experience 

accrued up until November 15
th

 of the school year. Once written notice is received 

from the teacher to transfer the TTOC experience that decision is final and under no 

circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 

June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 

previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 

C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 

bank under the applicable previous local collective agreement increment language for 

continuing and/or temporary employees and 2 days of TTOC experience would 

remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 

with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 

language for temporary/continuing employees would then apply to the 4 months of 

experience that was transferred. 
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Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re:     August 31

st
 transfers for TTOC experience accrued up to and including June 

30
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the proceeding school year for a transfer 

for TTOC experience credits earned up to and including June 30
th

 to take 

effect on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM B 

 
Re:     December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the proceeding school year for a 

transfer for TTOC experience credits earned up to and including 

November 15
th

 to take effect on December 31
st
 of the following school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:     Education Fund and Impact of the Court Cases 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal 

and/or vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The 

money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the 

school staffing recommendations, will allocate the Education Fund by mutual agreement. 

If the superintendent and the local president are unable to agree after making good faith 

effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally 

signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PROVINCIAL COLLECTIVE AGREEMENT 
 

July 1, 2013 – June 30, 2019 
 
BETWEEN: 

B.C. Public School Employers’ Association 
(BCPSEA) 
 
As bargaining agent for all school boards 
established under the School Act 
 

AND: 
British Columbia Teachers’ Federation  
(BCTF) 

 
On behalf of all employees included in the 
bargaining unit established under the Public 
Education Labour Relations Act (PELRA) 

 
In 
 

School District No 73 
(Kamloops/Thompson) 

 
The Board of Education of School District No. 73 

(Kamloops/Thompson) 
(The “Employer”) 

 
And 

 
The Kamloops Thompson Teachers’ Association/Union 

(The Local) 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 

 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 
expiry of this Collective Agreement, they will commence collective bargaining in good faith 
with the object of renewal or revision of this Collective Agreement and the concluding of a 
Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of 
this Collective Agreement are deemed to remain in effect until the date on which a new 
Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 
Agreement, except where a term or condition has been amended or modified in 
accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective Agreement, 
the parties shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of 

a change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all employees 
within the bargaining unit for which the BCTF is established as the bargaining agent 
pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 
2. Pursuant to PELRA, the Board of Education for School District No. 73 

(Kamloops/Thompson) recognizes the Kamloops Thompson Teachers’ Association as the 
teachers' union for the negotiation in S.D. No. 73 (Kamloops/Thompson) of all terms and 
conditions of employment determined to be local matters, and for the administration of this 
Collective Agreement in S.D. No. 73 (Kamloops/Thompson) subject to PELRA and the 
Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 
school boards and to bind the school boards by collective agreement in accordance with 
Section 2 of Schedule 2 of PELRA. 

 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers’ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of Understanding 

in a district exempted specified employees from the requirement of membership, those 
provisions shall continue unless and until there remain no exempted employees in that 
district.  All terms and conditions of exemption contained in the Previous Local Agreement 
or the Previous Letter of Understanding shall continue to apply.  An exempted employee 
whose employment is terminated for any reason and who is subsequently rehired, or who 
subsequently obtains membership, shall become and/or remain a member of the BCTF 
and the respective local in accordance with this Collective Agreement. 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in the 
district, according to the scale established pursuant to its constitution and by-laws, and 
shall remit the same to the BCTF and the local respectively.  The employer further agrees 
to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign the 
BCTF and Local application for membership and assignment of fees form.  The BCTF 
agrees to supply the appropriate forms.  Completed forms shall be forwarded to the local in 
a time and manner consistent with the Previous Local Agreement or the existing practice of 
the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The transfer 
of funds to the BCTF will be remitted by the 15th of the month following the deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an account 

of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

 
1. Local representatives on committees specifically established by this Collective Agreement 

shall be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee, and the local shall 
appoint the representatives. The local will consider the mandate of the committee when 
appointing the representatives. If the employer wishes to discuss the appointment of a 
representative, the superintendent, or designate, and the president or designate of the local 
may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and 

A.5.2 above, and the committee meets during normal instructional hours, the teacher 
teaching on call shall be paid pursuant to the provisions in each district respecting Teacher 
Teaching on Call Pay and Benefits. A teacher teaching on call attending a “half day” 
meeting shall receive a half day’s pay. If the meeting extends past a “half day,” the teacher 
teaching on call shall receive a full day’s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") respecting 
the interpretation, application, operation or alleged violation of this Collective Agreement, 
including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the local, 
the grievor shall be accompanied at this meeting by a representative appointed by 
the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged violation, 

or within thirty (30) working days of the party becoming reasonably aware of the 
alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith meet 
with the president or designate of the local, and attempt to resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by letter 
to the superintendent or official designated by the district, refer the grievance to 
Step Three of the grievance procedure.  Two representatives of the local and two 
representatives of the employer shall meet within ten (10) working days and attempt 
to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 
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ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the employer 

or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable may 
refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in any 
way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree 
to submit a grievance to a three-person arbitration board. 
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b. The arbitrator shall determine the procedure in accordance with relevant legislation 

and shall give full opportunity to both parties to present evidence and make 
representations.  The arbitrator shall hear and determine the difference or allegation 
and shall render a decision within sixty (60) days of the conclusion of the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance procedure, 
i.e., the grievance form, letters progressing the grievance, and grievance responses 
denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no grievance 

shall be defeated merely because of a technical error in processing the 
grievance through the grievance procedure. To this end an arbitrator shall 
have the power to allow all necessary amendments to the grievance and the 
power to waive formal procedural irregularities in the processing of a 
grievance in order to determine the real matter in dispute and to render a 
decision according to equitable principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of 
the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without the 
consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 
 
d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 
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e.  i. Any employee whose attendance is required at any grievance meeting 
pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 
be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

 
1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars and 
documents, a timeframe for written submissions if directed by the arbitrator, an 
agreed statement of facts, or any other process considered by the arbitrator to be 
effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management process 
within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) 

days of the referral to the arbitrator. The hearing shall be concluded within one (1) 
day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  
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f. As the process is intended to be informal and non-legal, neither party will be 
represented by outside legal counsel . 

 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of no 
precedential value and shall not thereafter be referred to by the parties in respect of 
any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by the 

BCTF for the purpose of preparing for, participating in or conducting negotiations as a 
member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted on 

the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a teacher 
granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
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ARTICLE A.9 LEGISLATIVE CHANGE 

 
1. In this article, “legislation” means any new or amended statute, regulation, Minister’s Order, 

or Order in Council which arises during the term of the Collective Agreement or subsequent 
bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith modifications 

to the Collective Agreement which shall achieve, to the full extent legally possible, 
its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree 

on such modifications, or cannot agree that the Collective Agreement has been affected by 
legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article 
A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, 

adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 
ACT 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers’ Council or appointed to the 
Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay 
and shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on leave 
and shall be deemed to be in the full employ of the Board as defined in Article A.10.1 
above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

ARTICLE A.18 PREAMBLE 

 

The parties recognize that the purpose of the Local Matters Agreement is to promote and support 
in a fair, reasonable, and non-discriminatory manner, harmonious relations between School District 
No. 73 (Kamloops/Thompson), hereinafter called the Board and the Kamloops Thompson 
Teachers’ Association, hereinafter called the Association. 
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ARTICLE A.19 TEACHER REGULATION BRANCH 

 
The Employer agrees to deduct and remit the annual fees to the Teacher Regulation Branch as 
required by the School Act. 
 

ARTICLE A.20 NEGOTIATING TEAM LEAVE 

 
Paid leave will be granted to each employee on the Teacher's Negotiating Committee to a 
maximum of four (4) members to meet with the Employer during negotiations.  Subject to at least 
three (3) days' notice, additional days required by the committee will be granted, on the 
understanding that the Board will be reimbursed the Teacher Teaching on Call rate as specified in 
Article B.2 for each day of leave. 
 

ARTICLE A.21 ARBITRATION LEAVE 

 
If a currently employed teacher is required to attend a grievance or arbitration as a witness in a 
dispute involving School District No. 73, such time will be granted with no loss of pay. 
 
 

ARTICLE A.22 RIGHT TO REPRESENTATION 

 
1.  A representative of the Association must be present at any meeting between an 

Association member and an Administrator if the meeting is for the purpose of officially 
warning, suspending, or terminating the Association member. 

 

2.  No teacher shall be denied the right to representation should he/she request it during a 

meeting with an Administrator. 
 

3.  In any event, no teacher shall be denied representation in any meeting with an 

Administrator, should they so request it. 

 
 

ARTICLE A.23 EXCLUSION FROM THE BARGAINING UNIT 

 
1. Any position that is currently included in the bargaining unit shall remain in the bargaining 

unit unless excluded by mutual agreement.  New positions may be excluded from the 
bargaining unit with the mutual agreement of both parties. 

 
2. Exclusions shall be determined on the basis that the primary functions of the positions 

involve responsibility for the supervision and evaluation of teachers. 
 
3. The Board shall notify the Association of any new position that it wishes to exclude from the 

bargaining unit and provide the Association with a written job description of the position 
prior to posting. 
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ARTICLE A.24 CERTIFIED EDUCATION ASSISTANTS 

 
Both parties agree that teachers have the primary responsibility for the teaching, designing 
programs, supervising, assessing and evaluating students and educational programs and that 
Certified Education Assistants shall: 
 
1.  only be employed to assist teachers to carry out their professional duties and 

responsibilities; 
 
2.  be under the direction of the teacher(s) to whom they are assigned; 
 
3.   be under the general supervision of the Administrator; 
 
4.  not be used as alternatives for qualified professional personnel including classroom 

teachers, librarians, counsellors and Teachers Teaching on Call. 
 
 

ARTICLE A.25 NO CONTRACTING OUT 

 
All work normally performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit. 
 
Except as agreed upon between the Board and the Association, the Board shall not contract out 
duties of the type and kind that would normally and regularly be performed by a teacher. 
 
Nothing in this clause shall impede the Board's ability to assign teaching duties to Administrators.  
 
 

ARTICLE A.26 MANAGEMENT RIGHTS 

 

The Union recognizes the right and responsibility of the Board, subject to the provisions of this 
agreement or applicable legislation, to manage and operate the school district, and agrees that the 
employment, assignment, direction and determination of employment status of the work force is 
vested exclusively in the Board. 

 
 

ARTICLE A.27 NO OTHER AGREEMENT 

 
No employee shall be required or permitted to make any written or verbal agreement with the 
Board or his representative that conflicts with the terms of the Collective Agreement. 
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ARTICLE A.28 ACCESS TO FACILITIES 

 
The Association will be permitted to: 
 
1.   use school facilities and equipment to transact Association business at no cost to the 

Board; 
 
2.   post notice on Association bulletin boards in school staff rooms; 
 
3.   have access to the district mail service and electronic mail service. 
 
 

ARTICLE A.29 ACCESS TO INFORMATION 

 
The Board, upon request by the Association, agrees to furnish to the Association or its designated 
representative the following: 
 
1.   financial information including annual financial reports, audits and school district 

budgets as approved by the Board as public information.  Other specific financial 
information requested if approved by the Board for release to the Association. 

 
2.   professional employee information including a list of employees, showing their names, 

addresses, phone numbers, grid placement, seniority and staff assignments; 
 
3.   notification of job postings, transfers, hirings, resignations, retirements, employee 

deaths, suspensions and terminations; 
 
4.   agendas and minutes of all public Board meetings and all attachments thereto at the 

time of distribution to the Board; 
 
5.   other information that can facilitate the grievance processes; 
 
6.   school budgets will be made available and posted in the school by September 30th of 

each year. 

 

 

ARTICLE A.30 PICKET LINE PROTECTION 

 
A teacher who refuses to cross a picket line legally established under the provisions of the Labour 
Relations Board shall be deducted one day's pay for each day absent, but the Board agrees that 
no disciplinary action shall be taken as a result of the teacher's decision.  For the purpose of this 
article, a picket line will be considered legal until declared illegal by the Labour Relations Board. 
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ARTICLE A.31 SCHOOL STAFF COMMITTEE 

 
Each school staff shall be entitled to develop a school Staff Committee for the purpose of fostering 
communication and collegiality amongst teachers and the school administration. 
 
The purpose of this committee is to discuss matters of educational concern and to make 
recommendations that would rectify the concern(s) within the resources available.  Concerns that 
cannot be rectified at the school level will be forwarded to the appropriate Assistant 
Superintendent for further consideration. 
All decisions and recommendations of the Staff Committee shall be consistent with the terms and 
conditions of this agreement.  
 
 

ARTICLE A.32 LABOUR DISPUTE 

 
1.  In the event of a strike or lockout this agreement shall terminate immediately.  Should the 

parties be legislated back to work the terms of this agreement shall be reinstated. 
 
2.  During the period of a lockout or strike the Board shall continue all benefits, including the 

teacher's share of the costs where applicable.  Such costs will be recovered from the 
KTTA.  Other terms and conditions of the agreement shall be suspended during a strike or 
lockout but will continue in full force thereafter until a new agreement is implemented. 

 
3.  There shall be no strike or lockout during the term of this agreement. 
 
4.  The operation of Section 50(2) of the Labour Relations Code is specifically excluded from 

this agreement. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article B.1.1 
above: 

 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day worked 
by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the 
employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 
his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call 
shall be paid 1/189 of his/her category classification and experience, to a maximum 
of the rate at Category 5 Step 8, for each full day worked. 

 

Local Provisions: 
 

7. Certified Teachers Teaching on Call shall be paid semi-monthly, a daily rate based upon 
the teacher’s daily rate as set out in B.2.6.  
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8. Non-certificated Teachers Teaching on Call (substitutes) shall be paid a daily rate, per the 
following grid:  
 

Date Salary 

Effective July 1, 2013  $                  118.52  

Effective September 1, 2014  $                  120.89  

Effective January 1, 2015  $                  122.40  

Effective May 1, 2016*  $                  122.95  

Effective July 1, 2016  $                  124.18  

Effective May 1, 2017*  $                  124.18  

Effective July 1, 2017  $                  124.80  

Effective May 1, 2018*  $                  126.05  

Effective July 1, 2018  $                  126.68  

Effective May 1, 2019*  $                  127.95  
 
*any calculation made in accordance with provincial Letter of Understanding No. 15  
Re: Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will be 
based on the newly revised rate with ESD. 

 
 
9. a. Teachers Teaching on Call who are on scale and who are sick for two (2) days or 

less while in the assignment shall be entitled to return to said assignment without 
requalifying for scale placement. 

 
b. In the event that a Teacher Teaching on Call's assignment is interrupted by the 

return of a teacher who subsequently is absent within two (2) working days, the 
Teacher Teaching on Call shall be reassigned if available, and the assignment shall 
proceed as if it had not been broken for scale qualification. 

 
c. Teachers Teaching on Call whose assignment is interrupted by: 

 
i. legal strike or lockout; 
ii. absence for Union leave purposes; 
iii. or jury duty; 

 
 shall be offered the same assignment if available and the assignment shall proceed 

as if it had not been broken. 
 

d. A Teacher Teaching on Call shall receive a minimum of one-half day's pay per call 
out. 

 
e.  For Teacher Teaching on Call pay purposes, a half day is determined by the 

beginning of the teacher's lunch break. 
 

f.  Teachers Teaching on Call, when a school based non-instructional day occurs: 
 

i. may participate in the non-instructional day with the Administrative Officer's 
approval; 
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ii. shall not be required to requalify for scale placement as a result of school 

based non-instructional day. 
 

g.  Teachers Teaching on Call are paid based on time submitted on the time card. 
 
10.  Sick Leave 
 

 Teachers Teaching on Call who obtain a temporary contract as provided for in Article E.12 
shall receive accrued sick leave entitlements from the first day in the uninterrupted 
assignment for future use.  Sick leave use is only permitted while being paid on scale. 

 
11.  Specialized Teachers Teaching on Call 
 

In the event that a Teacher Teaching on Call or substitute is replacing a home-hospital 
teacher, they shall be subject to the same hours of work as the teacher they are replacing.   
 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

 
(Not applicable in School District No. 73).  

 

 

ARTICLE B.4 EI REBATE 

 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the employee’s 
taxable income on the yearly T4 slip. 

 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

 
1. In this Article: 

 
a. “the BCTF Plan” means the Group RRSP entered into by the Federation and Royal 

Trust or a successor to that plan; 
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b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect as 
of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of the 
month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation in 
the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 
trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has provided 
thirty (30) days’ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the BCTF 
Plan on either or both of October 31 and January 31 in any school year, provided that 
written notice of such change has been provided to the employer no later than September 
30 for changes to be effective October 31, and December 31 for changes to be effective 
January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 

employees on a continuing contract of employment and employees on term or temporary 
contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in 
offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 
1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an approved school 
function, or as a direct result of the employee being employed by the employer, the 
employer shall reimburse the employee the lesser of actual vehicle damage repair costs, or 
the cost of any deductible portion of insurance coverage on that vehicle up to a maximum 
of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee’s workplace to assist in the execution of the employee’s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained while 

on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement 

shall remain part of the Collective Agreement 
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

 
1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must inform 
the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and up 
to September 30 of the subsequent school year, who elects to participate in the Plan, will 
have deductions from net monthly pay, in the same amount as other employees enrolled in 
the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on or 

before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 (ten) 

months; September to June.  The employer shall deduct, from the net monthly pay, in each 
twice-monthly pay period, an amount agreed to by the local and the employer.  This 
amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee’s 

accumulation in the Plan. 
 
7. An employee’s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

 

 



            
S.D. No. 73 Working Document 2013-2019     Page 27 of 187 

 

ARTICLE B.9 PAY PERIODS  

 
Article B.9 is not applicable in School District No. 73 (Kamloops/Thompson). See B.9.4 below 
 
Local Provisions: 
 
4. Teachers shall be paid annual salaries in twenty (20) equal semi-monthly installments, from 

September to June. Installments will be paid on the last teaching day prior to the 15th and 
the end of the month for the months of September through June inclusive.  

 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement:    
 

Effective July 1, 2013  $   0.50  

Effective September 1, 2014  $   0.51  

Effective January 1, 2015  $   0.52  

Effective May 1, 2016*  $   0.52  

Effective July 1, 2016  $   0.52  

Effective May 1, 2017*  $   0.52  

Effective July 1, 2017  $   0.52  

Effective May 1, 2018*  $   0.53  

Effective July 1, 2018  $   0.53  

Effective May 1, 2019*  $   0.54  

 
*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 15 
Re: Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal vehicle 

for school district purposes, the difference in premium costs between ICBC rate Class 002 
(Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the employee is 
required to purchase additional insurance in order to comply with ICBC regulations 
respecting the use of one’s personal vehicle for business purposes. 

 
4. Article B.10.4 is not applicable in School District No. 73 (Kamloops/Thompson). 
 
5. Article B.10.5 is not applicable in School District No. 73 (Kamloops/Thompson). 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
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Local Provisions: 
 
6. a. Teachers Teaching on Call who live within the City of Kamloops and are assigned 

to one of the following locations (Barriere, Chase, Heffley Creek, Logan Lake, 
Pinantan, Brennan Creek, Savona, Westwold) shall be paid $25.00 return trip in lieu 
of mileage. 

 
b. This allowance would apply in other incidences as agreed between the Board and 

the Association i.e. Barriere to Brennan Creek, Chase to Westwold. 

 

ARTICLE B.11 BENEFITS 

 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect for 
the Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 
financial/actuarial statements made available to the employer from the benefit provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 

 

Local Provisions: 
 
5.  General Benefits 
 
  a.  The Board shall provide each employee with an application or enrolment form for 

participation in the medical, dental, extended health, and group life insurance 
benefit plans.  In the event an employee does not wish to participate in any 
particular benefit plan where opting out is an option, the application or enrolment 
form must be so noted by the teacher and kept on file by the Board. 

 
  b.  The Board shall advise each employee at the end of the first month of employment 

of those benefit plans available to employees, the cost of those plans, and those 
plans in which the employee is enrolled. 

 
  c.  The Board shall assist employees in obtaining required benefits from the various 

benefit plans. 
 
  d.  For the purpose of this agreement, a cohabitant is defined as a person with whom 

one resides and has a heterosexual or homosexual relationship. 
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  e.  The Board shall advise all teachers who are engaged in a less than half-time 
capacity, that they may enrol in and contribute to the Teachers' Pension Plan (or 
Municipal Superannuation Plan if the employee is not eligible for enrolment in the 
Teachers' Pension Plan).  The Board shall ensure that the appropriate deductions 
are made and remitted to the Superannuation Commission. 

 
  f.  New teachers to the district will be provided benefit coverages from the starting date 

of employment. 
 
  g.  Benefit coverages shall be extended to the end of the next teaching month following 

resignation. 
 
  h.  Employee benefit premiums as set out in this article will be maintained by the Board 

for teachers on the Salary Indemnity Plan for one (1) year after sick leave benefits 
were last claimed by the teacher if continued participation is permitted in the Plan. 

 
6.  Coverage 
 

 a.  The benefits and premiums for the plans shall be jointly agreed upon by the parties 
to this agreement.  The Board may change the carrier of any plan provided that 
prior consultation has occurred with the Association. [Not applicable for the 
Provincial Extended Health Benefit Plan. See LOU No. 9] 

 
 b.  Part-time teachers shall be eligible to participate in all benefit plans with the Board 

sharing in premiums on a pro rated basis as a percentage of full-time assignment. 
 
 c.  Teachers Teaching on Call may participate in medical and extended health plans 

after thirty (30) days on the list with the Board.  Teachers Teaching on Call must 
pay all premiums in advance. 

 
7.  Medical 
 
  The Board shall pay 100 percent (100%) of the premium cost for coverage under the 

Medical Services Plan of B.C. 
 
8.  Extended Health 
 
  The Board shall pay 100 percent (100%) of the premium cost of the Provincial Extended 

Health Plan.   
 
9.  Dental 
 
  The Board shall pay 75 percent (75%) of the premium cost of a mutually agreed upon 

dental care plan.  The plan will include the following coverage: 
 
  a.  100 percent (100%) of Plan "A" basic service; 
 
  b.  60 percent (60%) of Plan "B", prosthetic appliance, crown and bridge; 
 
  c.  50 percent (50%) of Plan "C", orthodontics, with a $1,500 lifetime limit (as of  

July 1, 2015, 75 percent (75%) of orthodontics, with a $5,000 lifetime maximum). 
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 First year employees are subject to a $1,000 total limit under Plans A, B and C.  Duplicate 

coverage is not allowed.  Employees whose duplicate coverage was terminated on 
September 30th, 1990 will be re-enrolled and allowed to continue duplicate coverage.  This 
coverage will be retroactive to their date of termination from the plan. Effective July 1, 2015 
dual coverage will be permitted when both parties are within the teacher bargaining unit. 

 
10.  Life Insurance 
 
  The Board shall pay 100 percent (100%) of the premium of the group life insurance plan for 

each full and part-time teacher that offers the following coverage: 
 
   Under age 35 - 3 times annual rate of earned income 
   35 to 44  - 2 1/2 times annual rate of earned income 
   45 to 54  - 2 times annual rate of earned income 
   55 and over - 1 1/2 times annual rate of earned income 
 

 In each case, the amount is rounded to the next higher $1,000 to a maximum amount of 
insurance not exceeding three hundred and fifty thousand dollars ($350,000). 

 
11.  Employee Assistance 
 
  All employees shall participate in the mutually agreed upon Employee Assistance Program.  

Premiums will be paid equally between employee and Board with one (1) deduction being 
made from employees each September, or in the case of employees hired to the district 
after September 1st, from the first pay cheque received by the employee. 

 
12.  Optional Term Insurance 
 
  The Board shall administer the optional term insurance plan selected by the KTTA and 

deduct and remit premiums for those teachers participating in the plan. 
 
13.  Optional Accidental Death and Dismemberment 
 
  The Board shall administer the A.D.& D. plan selected by the KTTA and deduct and remit 

premiums for those teachers participating in the plan. 
 
14.  Self-funded Leave Plan 
 
  The Board shall administer a Deferred Salary Leave Plan for employees as provided for 

under the Income Tax Act. 
 

Administration of the plan will be subject to current Income Tax Act regulations which 
require employees to return to the Board's employ. 

 
Upon return, employees shall be assigned to the same position if it still exists.  The Board 
and the Association agree to form a joint committee to review and update the current self-
funded leave plan and to make recommendations as necessary. 
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15.  Death Benefits 
 

In the event of the death of a teacher who, at the time of death has been employed by the 
Board continuously for six months, the Board shall: 

 
  a.  pay one (1) month's salary to the widow or widower of the deceased, or to the 

estate if there is no widow or widower.  This payment is in addition to any amount 
earned by the deceased up to the date on which he or she was last employed by 
the Board; 

 
  b.  in addition to the payment in Article B.11.15.a, the Board will also pay one 

additional month's salary for any employee who has been in the service of the 
Board for more than ten (10) years; 

 
  c.  the Board shall continue to provide the medical, extended health and dental 

benefits to the dependants of the deceased teacher for a period of three (3) months 
after the death of the teacher.  The dependants shall be notified in writing of the 
terms of this provision. 

 
16.  Coverage – Leave of Absence 
 

An employee may maintain benefit coverage while on leave by paying the applicable 
premiums provided the plan(s) permits such coverage when the teacher is: 

 
  a.  receiving benefits from the BCTF Salary Indemnity Plan; 
 
  b.  on statutory or extended maternity leave; 
 
  c.  on child care leave; 
 
  d.  on educational leave; 
 
  e.  receiving benefits directly from Workers' Compensation Board; 
 
  f.  laid off under Article C and retains rights of re-engagement; 
 
  g.  on any other leave agreed to by the Board and the Association where benefit 

continuation is agreed upon. 
 
17.  Optional Computer Purchase Plan 
 

Two representatives of the Board and two representatives of the Association agree to meet 
annually to examine and recommend opportunities to make bulk purchases of electronic 
equipment and software by teachers during the next school year. 
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ARTICLE B.12 CATEGORY 5+ 

 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia’s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 
or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 
obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 Provincial 
Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 
of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 
and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the 
TQS Reviews and Appeals processes and are not grievable. 

 

 

ARTICLE B.22 INITIAL PLACEMENT 

 
Except as otherwise provided in this agreement, the salary schedule(s) found in this agreement in 
Appendix A provides remuneration for all persons covered by this agreement according to their 
qualifications established in years of preparation and certification and their years of experience. 
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1.  Placement on scale shall be determined in accordance with the category assigned by the 
Teacher Qualification Service and in accordance with years of experience as determined 
by Article B.23 of this agreement. 

 
2.  At the time of appointment, the Board shall advise the employee in writing, of the 

documentation required to establish initial scale placement.  The requirement to advise the 
Board if any delay is expected in meeting the deadlines and the procedures for 
redesignation and appeal of any decision with respect to scale placement is the 
responsibility of the employee. 

 
3.  Each employee shall submit all documentation required by the Board to establish salary 

placement.  Such documentation shall be submitted within six (6) months of 
commencement of employment or change in categorization or certification.  The employee 
shall be responsible for advising the Board, in writing, if delays occur in obtaining the 
documentation which necessitate an extension of the time limits. 

 
  Necessary documentation shall be defined as either a letter from the Faculty of Education 

outlining the fulfilment of requirements, proof of a valid B.C. Teaching Certificate, 
confirmation of an application for T.Q.S. placement, or proof of application for certification 
in British Columbia.  Final documentation must consist of valid T.Q.S. category placement 
as outlined in Article B.22.1. 

 
4.  The Board shall not refuse a request for extension of the time limits.  The Board shall 

advise the employee in writing when any documentation has not been received and shall 
pursue the matter with the teacher. 

 
5.  The Board shall notify the employee, in writing, of the category and experience placement 

that has been assigned. 
 
6.  Upon receipt of documentation which establishes a salary category different from that in 

which the employee was initially placed, a salary adjustment shall be effective retroactive to 
the beginning of the school term in which application was made. 

 
 

ARTICLE B.23 EXPERIENCE FOR INCREMENT PURPOSES 
 

Provided an employee has not reached maximum salary in accordance with the salary schedule, 
increments shall be granted for experience gained as a teacher certified to teach in a public 
school. 
 
Increments shall be applied on the first month following the month in which the teacher gains the 
equivalent of ten (10) months in full-time employment. 
 
1.  Ten (10) months of full-time experience as defined in Article B.23.2, B.23.3, and B23.4 

shall constitute a year's experience for increment purposes. 
 
2.  Experience as a Teacher Teaching on Call gained with School District No. 73 

(Kamloops/Thompson) shall be recognized: 
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  a.  after July 1st, 1987 for assignments paid on scale.  Sixteen (16) days on scale shall 
constitute one (1) month's experience; 

 
  b. after July 1st, 1992 for each day worked.  Each twenty (20) days of service shall 

constitute one (1) month's experience. 
  c.  after September 18, 2014, experience as a Teacher Teaching on Call will accrue in 

accordance with Article C.4 Teacher Teaching on Call Employment for each day 
worked. 

 
3.  Employment while under a temporary contract may be combined to create experience: 
 
  a.  after July 1st, 1985 with School District No. 73 (Kamloops/Thompson); 
 
  b.  after July 1st, 1992 with another district.  The Board will require verification of 

temporary employment from other district(s). 
 
4.  For the purpose of experience accrual in the district: 
 
  a. prior to September 19, 2014, periods of part-time teaching, teaching on call and short-

term appointments outlined above may be added together for accumulation of years of 
experience credit.  For the purpose of the clause, 190 instructional days shall be 
equivalent to one (1) year of experience. 

 
b. after September 18, 2014, periods of part-time teaching and short-term appointments 

outlined above may be added together for accumulation of years of experience credit.  
For the purpose of the clause, 190 instructional days shall be equivalent to one (1) 
year of experience. 

 
5. For the purpose of placement on scale periods of part-time teaching, teaching on call and 

short-term appointments outlined above may be added together for accumulation of years 
of experience credit.  For the purpose of the clause, 190 instructional days shall be 
equivalent to one (1) year of experience. 

 
 

6.  Teaching and related experience shall be credited for: 
 
  a.  teaching in a school, which was government inspected and funded; 
 
  b.  teaching in Provincial or Federal institutions when the service is deemed equivalent 

to that of a teacher in the public school system; 
 
  c.  teaching service or educational administrative service with the Provincial Ministry of 

Education; 
 

  d.  teaching service of a faculty of education recognized by the Ministry of Education 
for certification purposes; 

 
  e.  paid sick leave, maternity leave, extended sick leave to the end of the school year 

in which sick leave benefits expired, or W.C.B.; 
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  f.  seconded to the Ministry of Education, University or College, or service with a 
Canadian University, service overseas or the Canadian International Development 
Agency; 

 
  g.  unpaid educational leave. 
 

 

ARTICLE B.24 BACKGROUND EXPERIENCE 

 
An employee appointed to a position in Industrial Education, Home Economics, Commerce, 
Drama, Music or Art who has a background of training and experience outside of teaching that 
adds materially to his/her qualifications for the position considered, upon application will be paid 
according to the following criteria: 
 
1.  a teacher who has a certificate less than professional, will be paid under Category 4 plus 

50% of his/her background experience, including experience while apprenticing, up to a 
maximum of five (5) steps; 

 
2.  teachers with a certificate less than professional appointed after January 1st, 1971, placed 

in a salary category in this manner, must reach the certification for which they are being 
paid within seven (7) years of date of hiring or revert to the salary category for which they 
hold a certificate; 

 
3.  A teacher who has a professional certificate will be paid under the category for which 

he/she qualifies recognizing all teaching experience, plus 50% of his/her background 
related experience, including experience while apprenticing.  Background experience in the 
related field will be recognized to a maximum of five (5) years. 

 
 

ARTICLE B.25 LETTER OF PERMIT (LP)/SPECIAL PLACEMENT 

 
1.  The Board will continue to hire qualified teachers.  Effective July 1st, 1991 teachers hired 

under a Letter of Permission will be placed on the first step of Category 4.   
 
2.  Persons holding Letters of Permission, the First Nations Language Teaching Certificate of 

the Development Standard Certificate shall be placed on the first step of Category 4. 
 
3.  The Board shall notify the Association of the intent to apply for a Letter of Permission in the 

event a certified teacher is unavailable to fill a posted vacancy. 
 
4.  Teachers hired under a Letter of Permission must reach the certification for which they are 

being paid within seven (7) years of date of hiring.  Until proper certification is obtained 
persons holding Letters of Permission shall be limited to four (4) years of experience credit. 
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ARTICLE B.26 PAYMENT OF SALARIES 

 
1.  Part Month Payment and Deductions 
 
  a.  The rate of deduction for a day without pay shall be 195th of the current salary of the 

teacher. 
 
  b.  The daily rate for a Teacher Teaching on Call shall be in accordance with the 

provisions of Article B.2.6. 
 
  c.  An employee shall be paid 1/10 of current annual salary in respect of each month 

(September - June) in which the teacher works all prescribed school days that 
month. 

 
  d.  For the purpose of calculating employee deductions, any prescribed day on which 

the employee is on authorized leave of absence shall be deemed to be a day of 
work and deductions (if any) which are authorized by the agreement (or statutes) in 
respect of such leave shall be made from the monthly salary. 

 
  e.  In the event that an employee commences work on a day other than the first 

prescribed school day of that month, the employee shall receive their normal salary 
pro-rated by the percentage of days worked out of that month.  The formula for 
calculating this salary shall be as follows: 

 
(1/10th of annual salary) x (days worked) 

(total working days) 
 
2.  Payment for Work Beyond the Regular Work Year 

 

  a.  An employee (except a summer school teacher) who is requested in writing by the 
Board to work beyond the prescribed school year shall be paid at the rate of 
1/195ths of his/her annual salary entitlement for each day worked. 

 
  b.  The employee may elect to take compensatory time in lieu of salary. The 

scheduling of compensatory time shall be mutually agreed upon by the employee 
and the Administrative Officer.  Time may be taken in full days or blocks of days. 

 
  c.  Work beyond the school year is voluntary. 
 
  d.  Middle and secondary counsellors, district counsellors, district co-ordinators and 

district supervisors may be required to work in the week prior to school opening for 
up to three (3) days subject to the provisions of Article B.26.2.a, and B.26.2.b. 

 
  e.  If the work requested requires travel by the employee, they shall be reimbursed for 

travelling costs, accommodation, meals, and other expenses incurred based on 
Board policy.  This does not include payment for travel to and from work. 
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ARTICLE B.27 ALLOWANCES FOR POSTS OF SPECIAL RESPONSIBILITY 
 

1.  The Board agrees to draw up job descriptions for all current and future posts of special 
responsibility.  The Board agrees to consult and receive Association input in preparation of 
job descriptions.  The Board and Association will negotiate allowances for posts of special 
responsibility. 

 
Existing positions of special responsibility shall not be eliminated or changed without 
consultation with the Association. 

 
2.  All positions of special responsibility shall be voluntary. 

 
3. a. The positions of Middle and Secondary Co-ordinator and Teacher in Charge will be 

posted internally within individual work locations by May 30th.  The school 
administration, after consultation with staff or school Staff Committee shall wherever 
possible, confirm appointments to the aforementioned posts prior to the end of the 
school term.  Middle and Secondary Co-ordinators will be paid an allowance 
between the minimums and maximums in Article B.27.4 of this article as determined 
by the school administration with consultation and input from staff. 

 
 b. Teachers in Charge will be paid an allowance as per Article B.27.4. 

 
 c.  Teachers in Charge shall not be required to provide more than one hundred and 

fifty (150) hours of principal relief time.  Teachers in Charge required to work over 
one hundred and fifty (150) hours will be paid an allowance of $20 per day or part 
day. 

 
 d.  All other positions of special responsibility will be posted in accordance with Section 

E as they become vacant. 
 

4.  Teachers assigned to a position of special responsibility shall be paid in addition to scale 
placement allowances as outlined in Appendix B. 

 
5.  Teachers paid on all scales other than PA (CAT 6) will receive an allowance of one 

thousand dollars ($1,000) over scale placement if required by provincial regulation as a 
condition of employment to possess a Speech Therapist, Hearing Impaired or Visually 
Impaired Diploma, providing this training was not included as part of a degree program. 

 
6.  Teachers paid on PB (CAT 5) will receive a bonus of one thousand dollars ($1,000) over 

scale placement if they possess a diploma in education from U.B.C., S.F.U. or U.Vic. 
 

ARTICLE B.28 SUMMER SCHOOL ALLOWANCE 

 
A teacher employed to give instruction in summer school for School District No. 73 sanctioned 
courses shall be remunerated according to the following formula per course: 
 

PB (7) x Hours of Instruction 
1200 
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ARTICLE B.29 ISOLATION ALLOWANCE 

 
The teacher working at Brennan Creek and Tranquille Valley shall receive an annual allowance, as 
outlined in Appendix B Teacher Allowances. Teachers working at Blue River shall receive an 
annual allowance as outlined in Appendix B Teacher Allowances. 
 
 

ARTICLE B.30 SPECIAL PROJECT PAY 

 
1.  When a teacher(s) is contracted by the Board to work on special projects outside of the 

regular school term or exclusive of his/her normal teaching assignment, the remuneration 
received by the teacher(s) will be as agreed between the teacher(s) and the Board.  Such 
remuneration shall not include the costs of material, the printing or production costs or 
other resources necessary for the completion of the special project. 

 
2.  Any agreement made under this clause in not contrary to Article A.30 of the Collective 

Agreement. 
 

3.  Special Project Pay is not to be considered as payment as defined by any other clause 
contained within Section B. 

 
 

ARTICLE B.31 REIMBURSEMENT FOR CLASSROOM MATERIALS PURCHASED 

 
Teachers will be reimbursed by the school for materials the teacher purchases for use in the 
classroom as approved by the school administration. 
 
 

ARTICLE B.32 STOREFRONT 

 
The teacher working at a Storefront School shall receive an allowance equal to that of a Head 
Teacher. 

 

 

ARTICLE B.33 ASSOCIATED PROFESSIONALS 

 
1.  All Student Support Services employees recognized in the Certificate of Bargaining 

Authority shall be covered by all the terms of this agreement between the Board of 
Education of School District No. 73 (Kamloops/Thompson) and the Kamloops Thompson 
Teachers' Association. 

 
  a.  Student Support Services employees shall be paid according to Schedule "A" after 

initial placement, which shall be determined according to qualifications (number of 
years of training) and experience (number of years of work experience). 
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  b.  Present incumbents (as at November 1988) in the position of School and Home 
Consultant will, in addition to scale placement, receive the district Counsellors' 
allowance specified in Appendix B. 

 
  c.  Student Support Services employees do not qualify for allowances specified in 

Article B.27.2.5. 
 
2.  In addition to the above, the parties agree that Student Support Services personnel 

covered under this agreement: 
 
  a.  Are paid in twenty-four (24) equal instalments from September to August. 
 
  b.  Contribute to the Municipal Employees' Superannuation Plan and not the Teachers' 

Pension Plan. 
 
  c.  Are covered under the provisions of Articles C.3 and C.15 of this agreement except 

as noted in Article B.33.3. 
 
3.  If the Board decided to completely close down or substantially reduce the School And 

Home Consultant Services and/or the Speech Therapist Services, employees would be 
given ninety (90) days instead of thirty (30) days' notice. 

 

 

ARTICLE B.34 NO CUTS IN SALARY       

 
No employee shall suffer a reduction in salary or allowance because of the coming into effect of 
this agreement.  
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION 

 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall 
not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of 
service with the employer as determined in accordance with the provisions of the Previous 
Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited with 
up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety 
(90) days of receiving a continuing appointment in the new school district. 

 
iii. The previous school district(s) shall make every reasonable effort to retrieve 

and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 
paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 
day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 
aggregate service with the employer when a determination is made in accordance 
with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 
 
7. Underlying Principle 
 

a. The Board and the Association agree that increased length of service in the 
employment of the Board entitles teachers to commensurate increase in the 
security of teaching employment. 

 
b. When for bona fide educational or budgetary reasons the Board determines that it is 

necessary to terminate the appointment of any teachers, the teachers to be retained 
on the teaching staff of the district shall be those who have the greatest seniority 
provided that they possess the necessary qualifications for the positions available.  

 
8. Definition of Seniority 
 

a. Seniority means the present length of continuous service of an employee holding a 
continuing contract; or who has held a continuing contract inclusive of service on 
temporary appointments and part-time teaching with School District No. 73 and is 
used to determine the order of layoff and recall of teachers. 
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 For the purposes of calculating length of service, temporary contracts and part-time 
teaching will be credited as full-time service.  

 
b. In addition to the provisions of Article C.2.8.a, the seniority for a teacher on a 

continuing contract shall include: 
 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article 
C.2.3; and  

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case, shall a teacher be credited with more than one (1) year of seniority for 
any school year. 

 
c. When the seniority of two or more teacher is equal, seniority shall be determined: 
 

i. Firstly, the teacher with the greatest aggregate employment including all 
teacher teaching on call assignments: 

 
1. paid on scale with the Board after June 30th, 1987; 
 
2. all assignments with the Board after June 30th, 1992.  

 
ii. Secondly, the teacher with the greatest aggregate length of service with 

another school authority recognized for salary purposes in this agreement. 
 

iii. When the seniority of two or more teachers is equal pursuant to C.2.8.c.ii, 
the teacher with the earliest application for employment with the Board. 

 
d. An employee shall not lose seniority rights if absent from work because of sickness, 

accident or layoff.  
 
e. Leaves of absence in excess of one (1) month shall not count toward length of 

service with the Board, except as provided for in other articles of this agreement.  

 
 

ARTICLE C.3 EVALUATION  

 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
Local Provisions: 

 
2.  Evaluation of Teachers 
 
  a.  Evaluation of the performance of teachers should be a positive, growth-orientated, 

on-going process that will assist in the maintenance of quality learning situations. 
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  b.  Formal reports resulting from such evaluation of the learning situation under a 
teacher's charge shall be provided: 

 
    i.  for teachers for whom there are significant concerns about their ability to 

establish a satisfactory learning situation; 
 
    ii.  for teachers who have been placed on probation; and 
 
    iii.  for teachers who request, with adequate notice, such a  
      report. 
 
  c.  Criteria and procedures for formal reports shall be based on principles of fairness, 

consistency, and due process. 
 
  d.  Teaching personnel shall be evaluated by the Superintendent, Assistant 

Superintendent(s), Director(s) of Instruction, District Principal(s) and/or the principal 
or vice-principal of the school to which they are assigned. 

 
i. Vice-principals will not write reports on teachers identified in Article C.3.2.b.i 

or C.3.2.b.ii. 
 
    ii.  A teacher may request, without prejudice, that a particular supervisor not 

write a formal report.  Such a request will be honoured when it is given in 
writing to the Superintendent's office before the formal report writing 
procedure begins. 

 
  e.  Procedures to be followed in the evaluation process include: 
 
    i.  prior to evaluation, the evaluator, in consultation with the teacher, will 

determine aspects of performance to be evaluated and procedures for 
observation and data collection; 

 
    ii.  summative reports will be based on between 3 and 6 formal classroom 

observations, unless there is mutual agreement between the evaluator and 
the teacher that more are necessary.  The teacher shall be able to choose at 
least two observation times; 

 
    iii.  reports will be written within a reasonable period of time (no greater than 

three (3) months) following the final observation; 
 
    iv.  the evaluator will provide the teacher with a copy of all notes made 

throughout the evaluative process.  Opportunity will be provided for the 
teacher to discuss notes with the supervisor; 

 
    v.  the evaluator will meet with the teacher and outline contents of the report 

when the report is in its draft stage.  The evaluator will provide adequate 
time for the teacher to review the draft report and, within five days of the 
initial meeting the evaluator will meet with the teacher to discuss the draft 
report prior to finalizing the report.  At the request of the teacher, a KTTA 
member may attend the meeting in which the final draft is discussed; 
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    vi.  a teacher who disagrees with aspects of the report may file a letter with the 
Superintendent's office.  The letter will be attached to the report; 

 
    vii.  a teacher may request, after a reasonable period of time, that a second 

report be written.  Such requests shall not be unreasonably denied; 
 
    viii.  With the teacher's permission, reference may also be  
      made to: 
 
      1. demonstration of professional development; and 
 
      2. contributions to the department, the school, the school district and to 

related community service. 
 

  ix.  NOTE: Withholding of such permission shall not be included in the report. 
 
  f.  Conclusions drawn will be based on multiple sources of first hand data.  Sources of 

data may include: 
 
    i.  classroom observation; 
 
    ii.  student performance and behaviour when under the supervision of the 

teacher; 
 
    iii.  teacher made materials (lesson plans, overviews, tests,  
      etc.); 
 
    iv.  teacher comments on student work, record of marks and attendance; 
 
    v.  first hand student's data (examination of student work and notebooks, 

student understanding of course material); 
 
    vi.  evidence of reports to parents about student progress, availability of teacher 

to assist students and provision of help for students when assistance is 
requested; 

 
    vii.  school and teacher records that are known by the teacher; 
 
    viii.  knowledge about school programs and curriculum and implementation of 

same. 
 
  g.  Conclusion:  Formal evaluative reports shall include a summative statement 

based on the preponderance of collected data; a summary of strengths observed 
and, if appropriate, areas in need of improvement.  The final statement shall 
indicate whether the learning situation in the teacher's charge is satisfactory or less 
than satisfactory. 

 
  h.  If areas in need of improvement or weaknesses in performance are identified in the 

report, the teacher and evaluator will jointly develop a plan of remediation designed 
to overcome such weaknesses.  This plan will include consideration of support to 
assist the teacher to overcome weaknesses. 
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3.  Any teacher who has been employed by the Board for more than one year shall not be 

dismissed for reasons of professional incompetence unless: 
 
  a.  three consecutive reports indicate that the learning situation under his/her charge is 

less than satisfactory; 
 
  b.  the reports leading to dismissal are written by at least two different evaluators, one 

of whom shall be a Superintendent or Assistant Superintendent.  The other reports 
shall be written by a Principal, Director, Assistant Superintendent or 
Superintendent; 

 
  c.  the reports are written within a period of not less than twelve (12) months and not 

more than twenty-four (24) months, excluding time off due to illness, leave, 
retraining, or any delay caused by a grievance resulting from the evaluation 
process. 

 
4.  Evaluation of First Year Employees 
 
  a.  The Board may, during the first six (6) months of a teacher's continuing appointment 

with the Board, exclusive of: 
 
    i.  any leave of absence during or extending beyond those months; and 
 
    ii.  the months of July and August; 
 
    iii.  a grievance resulting from the evaluation process; 
 

  terminate the teacher's continuing appointment and place the teacher on a 
probationary appointment. 

 
  b.  If a teacher is placed on a probationary appointment in accordance with Article 

C.3.4.a, the Board shall give the teacher written notice.  A notice to place a 
continuing teacher on a probationary appointment shall only be given after 
consideration of any less than satisfactory reports issued by a Principal, Director, 
Assistant Superintendent or Superintendent. 

 
  c.  Unless a teacher on a probationary appointment is terminated in accordance with  

Article C.3.4, the probationary appointment will be rescinded no later than three (3) 
calendar months following the placement of the teacher on a probationary 
appointment except as provided in Article C.3.4.a.i, C.3.4.a.ii, and C.3.4.a.iii. 

 
  d.  The Board may terminate a teacher on a probationary appointment by giving thirty 

(30) days' notice in writing of the termination provided that the notice shall not be 
given during the first sixty (60) days of the probationary appointment.  The notice of 
termination shall not be given until a second less than satisfactory report has been 
prepared by the Principal, Director, Assistant Superintendent or Superintendent. 

 
  e.  Evaluation reports for first year employees shall be prepared in accordance with 

Article C.3.2. 
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5.  Teacher Teaching on Call/Substitute Evaluation 
 

 Upon request a teacher teaching on call granted a temporary contract shall be provided 
with an evaluation of the learning situation under his/her charge.  Sources of data included 
in such evaluations shall be as specified in Article C.3.2 where practicable. 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 
(1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.12 STAFF REDUCTIONS, LAYOFF, RECALL AND SEVERANCE PAY 
PROVISIONS 

 
1.  “Qualifications” For Layoff and Recall 
 
  a.  "Necessary qualifications" in respect of a position means a reasonable expectation 

based on the certification, training, education or relevant recent experience of an 
employee, that the employee will be able to perform the duties of the position in a 
satisfactory manner. 

 
  b.  Layoff 
 
    i.  For the purposes of determining which employees shall be laid off, the 

employee unit shall be defined as the school district.  The manner by which 
layoff shall be applied shall be the reverse order of seniority, subject only to 
necessary qualifications for the position available.  All positions in outlying 
schools shall be bypassed, subject to appeal. 

 
    ii.  The employer shall give each employee it intends to layoff pursuant to this 

article 30 days' notice prior to the end of the school term (December 31st - 
June 30th) in writing before layoff is effective.  Information on positions held 
by less senior employees will be available through the Superintendent's 
office to employees in receipt of layoff notices. 
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  c.  Recall 
 
    Rights 
 

i. For recall purposes, employees on the recall list shall be listed in decreasing 
order of seniority. 

 
    ii.  The employer shall compile a seniority list of all employees.  This list shall 

be updated on May 1st of each year.  This list shall be made available to the 
KTTA and will be amended as employees are hired to the district.  It is each 
employee’s responsibility to ensure that his/her credited experience is 
correct and the employer’s responsibility to notify each employee of his/her 
seniority. 

 
    iii.  An employee who is recalled shall be given time and support to adjust to a 

position which is significantly different from their previously held position.  
The employee shall be given at least three (3) months to adjust to that 
position prior to formal evaluation as outlined in Article C. 

 
   iv.  Upon recall, an employee shall be entitled to all sick leave credit 

accumulated at the date of layoff. 
 
    v.  Employees on the recall list may work as a TTOC or in a temporary contract.  

Such work will not jeopardize the employee’s right to remain on the recall 
list. 

 
    vi.  An employee’s right to recall  will be lost if any of these conditions apply: 
 
      1. if the employee refuses to accept two positions, of equal or greater 

percentage of time and not requiring a change in community of 
residence, for which he/she possesses the necessary qualifications; 
or 

 
      2. he/she is dismissed for cause and not reinstated; 
 
      3. he/she resigns; 
 
      4. he/she elects to receive severance pay; 
 
      5. three years elapse from the date of layoff under this article and the 

employee has not been recalled.  This three year period is to be 
extended for any employee who has been recalled on a temporary 
contract at any time since the date of layoff with the extension time 
being equal to the aggregate length of such temporary contract(s), 
calculated on the number of teaching months. 

 
    vii.  An employee’s right to recall will not be lost for two (2) years if enrolled in 

university or on a medical leave and disabled from teaching. 
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    Process 
 
    viii.  After all transfers have occurred pursuant to terms of this agreement and a 

position is designated vacant by the employer, the employer shall: 
 
      1. post all vacancies on the school district website; 
      2. send notification to all schools; 
      3. send notification to the KTTA office; 

4. notify all employees. 
 
    ix.  The employer shall offer the vacant position to the applicant with the 

greatest seniority, and the necessary qualifications currently holding a part-
time assignment or on the recall list.  If that person declines the offer, the 
employer shall offer the position to the applicant with the next greatest 
seniority, and the necessary qualifications, and so on, until the position is 
filled. 

 
    x.  The KTTA and all applicants on the recall list shall be notified as to the 

nature of the position filled, and the successful applicant to the position.  
Employees on the recall list with greater seniority may appeal the decision 
within five (5) days of being notified of who the successful candidate was. 

 
    xi.  An employee who is recalled shall inform the employer whether or not the 

offer is accepted, within 48 hours of the receipt of such offer.  The employer 
shall inform the employee without delay if the position they have accepted is 
grieved. 

 
    xii.  Where the offer is made during the school term, the employer shall allow up 

to five (5) working days from an acceptance of an offer for the employee to 
commence teaching duties unless a longer period related to other job 
commitments is mutually agreed to. 

 
    xiii.  Upon recall to a continuing position an employee shall be entitled to a 

continuing appointment within the bargaining unit of the district if he/she held 
a continuing appointment at the time of layoff. 

 
2.   Retraining 
 
  a.  Upon written notification within 12 months of the receipt of layoff under this article 

an employee shall be entitled to extend the provisions of recall for the purpose of 
retraining to qualify for another position with the employer.  In the event that the 
employee elects to retrain pursuant to this article, the employer shall amend the 
effective date of the layoff notice to coincide with the beginning of the school term 
which next follows the expiry of the period of the leave, or of any extension thereof. 

 
  b.  The employee, after retraining, shall be entitled to be assigned to a position that is 

vacant, provided he/she possesses the necessary qualifications and seniority. 
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 c.  An employee accepting a position in this circumstance shall be evaluated as a first 
year employee.  Should the employee be placed on probation in this circumstance, 
the employee shall be entitled to return to the recall list and regain full rights to a 
position as outlined in the Seniority, Layoff, Recall and Severance Pay Provisions. 

 
3.   Benefits Entitlements During Layoff 
 
  a.  The employer will maintain the benefits of a laid off employee for a term of one 

teaching month following the time in which the benefit coverage would otherwise 
expire. 

 
  b.  An employee who retains rights of recall shall be entitled, if otherwise eligible, to 

maintain participation in all benefits provided in this agreement by payment of the 
full cost of such benefits to the employer from the date of layoff as per Article B. 

 
4.   Severance Pay 
 
  a.  An employee who has one or more years of continuous employment and who is laid 

off, save and except an employee who is terminated or dismissed for just and 
reasonable cause, may elect to receive severance pay at any time within three (3) 
years following the date of layoff.  This three-year period is to be reset, for any 
employee who has been recalled on a continuing contract at any time since the 
date of layoff.  At the expiration of this period, the employer shall automatically pay 
severance pay to the employee. 

 
  b.  Severance pay shall be calculated at the rate of five (5%) percent of one year's full-

time salary for each full-time equivalent year of continuous service, to a maximum 
of one year's salary.  The salary on which severance pay is calculated shall be at 
the employee's scale placement at the time of his/her last period of employment. 

 
  c.  An employee who received severance pay and who is subsequently rehired shall 

retain any payment made under the terms of this article, and in such case, for 
purposes only of Article C.12.4.b, the calculation of years of service shall 
commence with the date of such rehiring. 

 
 

ARTICLE C.13 FULL-TIME TO PART-TIME EMPLOYMENT 

 
1.  An employee with a continuing full-time appointment to the teaching staff of the district 

may, without prejudice to that appointment, request a part-time assignment, specifying the 
fraction of time and length of time. 

 
2.  Teachers who move from a full-time assignment to a part-time assignment shall be 

considered to be on leave for pension purposes, and may purchase pensionable service to 
provide for a full year of pensionable credit in accordance with the Teachers' Pension Act. 

 
3.  An employee with a continuing part-time appointment to the teaching staff of the district 

may, without prejudice to that appointment, request a full-time assignment. 
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4.  Part-time teachers are entitled to apply for other part-time assignments within the district 
provided that: 

 
  a.  the assignment does not exceed 100%; 
 
  b.  schedules in the work locations are not in conflict. 
 
5.  Payment for Part-time Teachers 
 
  Part-time teachers shall be paid that portion of their regular scale placement that relates to 

the portion of the instructional appointment.  When an in-service is held at a time when a 
part-time teacher is not normally on duty, that teacher shall not be required to attend the in-
service. 

 
  Teachers employed in part-time positions shall enjoy the same rights, privileges and 

benefits on a pro rated basis as full-time teachers. 
 
6.  Return to Full-time 
 
  When a request under Article C.13.1 is granted by the Board, the employee shall be 

entitled to return to a similar full-time assignment at the expiration of the part-time 
assignment.  When a return date to full-time is not specified or if an employee wishes to 
return to a full-time assignment at an earlier date than specified, the Board shall place the 
employee in a similar assignment the following September when advised by the employee 
of their intent to return prior to December 31st. 

 
 

ARTICLE C.14 TEACHERS teaching ON CALL 

 
1.  General 
 

The Board shall maintain a list of approved Teachers Teaching on Call and shall forward a 
copy of said list to the Association annually.  For the purposes of this article, a Teacher 
Teaching on Call is defined as a certificated teacher, and a substitute is an uncertificated 
replacement.  Substitutes without certification will be hired only when a certificated Teacher 
Teaching on Call is not available. 

 
The Board shall use a central call-out system for assigning all Teachers Teaching on Call 
and substitutes in the immediate Kamloops area.  Teachers shall be allowed to request a 
specific certificated Teacher Teaching on Call.  If such a request cannot be filled or if a 
request is not made, then a Teacher Teaching on Call shall be assigned on a rotational 
basis. 

 
Teachers Teaching on Call who refuse three (3) assignments except when notice has been 
given that they will be unavailable, will no longer be contracted for work except in 
emergency circumstances. 
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2.  Availability 
 
  Subject to availability of Teachers Teaching on Call: 
 
  a.  the Board shall employ Teachers Teaching on Call to replace classroom teachers 

who are absent due to illness or other authorized reasons for one half day or more; 
 

 b.  teachers will not be required to cover for a classroom teacher who is absent except 
in emergency situations; 

 
  c.  Librarians and Learning Assistance Teachers who are absent for two (2) or more 

days will be replaced by a qualified Teacher Teaching on Call on the third day; 
 
  d.  other Teachers Teaching on Call may be provided at the request of the school 

administration; 
 
  e.  all other teachers will be replaced as determined by the Board; 
 
  f.  a Teacher Teaching on Call shall be required to assume only the duties of the 

teacher he/she is replacing.  In the event that there is more than one block of 
unassigned time on any given day and in the absence of any direction from the 
teacher, the school administration may, after consultation with the Teacher 
Teaching on Call, reassign the Teacher Teaching on Call for the additional block(s) 
of unassigned time. 

 
3.  Assignments 
 

Should the period of absence become known and a temporary appointment be required, 
the Teacher Teaching on Call initially shall be entitled to that contract unless special skills 
are necessary to maintain an ongoing program. 

 
 

ARTICLE C.15 TERMINATION, DISCIPLINE OR SUSPENSION 

 
1.  General 
 
  a.  The Board shall not discipline or dismiss any teacher save and except for just and 

reasonable cause. 
 
  b.  In the case of a suspension under sections 15.4 or 15.5 of the School Act, the 

provisions of the School Act shall apply. 
 
  c.  Where a teacher is under investigation by the Board, the teacher and the 

Association shall be notified in writing unless in the opinion of the Board substantial 
grounds exist for concluding that such notification would prejudice the investigation.  
The teacher, the Association and the Superintendent (or delegate) shall meet prior 
to any disciplinary action being taken.  The teacher shall have the right to hear and 
respond to all allegations made. 
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  d.  Upon notification of a suspension or termination a teacher shall have the right to a 
hearing with the Board as outlined below: 

 
    i.  The teacher and the Association shall be given seventy-two (72) hours 

notice of the time and date of hearing. 
 
    ii.  At the time such notice is given the teacher and the Association shall be 

advised in writing of the reasons for the suspension or dismissal and shall 
have access to all documents to be presented at the hearing.  The 
Superintendent shall have access to all documents to be presented at the 
hearing. 

 
    iii.  The teacher shall be represented at the hearing by an advocate of the 

teacher's choice. 
 
    iv.  The teacher or his/her advocate and the Superintendent shall be entitled to: 
 
      1. present evidence and hear all evidence presented to the Board; 
 
      2. ask questions through the Chair relevant to evidence presented; 
 
      3. respond to and hear responses to questions asked by Board 

members. 
 
    v.  The decision of the Board shall be communicated in writing within seven (7) 

calendar days to the teacher and the Association stating the reasons for 
their decision. 

 
  e.  The Board shall not release to the media or the public information with respect to 

the discipline or dismissal of a teacher except as agreed by the Association or by 
joint release agreed upon by the Board and the Association. 

 
  f.  Notwithstanding Article A.6 (Grievance Procedure) of the Provincial Collective 

Agreement (PCA 3) where an employee has been dismissed, the Association shall 
have the option of referring a grievance regarding the dismissal directly to 
arbitration provided for in that article. 

 
  g.  At an arbitration in respect of the discipline or dismissal of an employee, no material 

from the employee's file may be presented unless the material was brought to the 
employee's attention at the time it was placed on file, and no material which has 
been removed from the file pursuant to Article E.21 (Personnel Files) may be 
presented. 

 
  h.  In the event that the Board determines as a consequence of this charge that 

misconduct may have occurred, repayment may be suspended until the Board has 
determined whether additional discipline is necessary.  If the teacher is reinstated, 
all pay shall be reimbursed, less any amounts that may have been assessed as a 
disciplinary penalty. 
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 
Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The aforesaid 
modifications shall preserve, to the full legal extent possible, the original intent of the 
agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications 

to the school calendar that include a four-day school week, a nine-day fortnight, or a year 
round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school calendar, 
the matter(s) in dispute may be referred, by either party, to expedited arbitration pursuant 
to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the parties 
shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 
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8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4 PREPARATION TIME 

 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement.  
 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

 
3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 
 
Local Provisions: 
 
4.   Elementary 

 
a. Teachers in one-room schools may accumulate preparation time and take such time 

in blocks of one full day.  
 

b. Part-time teachers of .4 or more assigned full-time to classroom instruction will 
receive preparation time for classroom instruction pro rated according to their F.T.E. 
status 

 
c. Preparation time shall be for periods of not less than thirty (30) minutes.  

 
5.   Middle and Secondary 

 
a. Full-time middle and secondary teachers assigned full-time to classroom instruction 

and learning assistance teachers shall be entitled to a minimum of 12 ½ % of total 
instructional time for preparation.  

 
b. Teachers in semestered schools, who are replacing teachers who have used the 

yearly allotment of preparation time for that assignment, shall not be entitled to 
preparation time.  

 
c. When scheduling makes partial preparation time assignment impractical, salaries 

shall be increased on a pro rated basis.  
 
6. Teachers working as teacher-librarians and counselors who have a timetable that allows 

for flexibility shall be provided with time in the normal workday for time tabling, record 
keeping and other duties.  
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7. Teacher-librarians and learning assistance teachers shall not be required to provide 
preparation time for other teachers during their library or learning assistance assignment.  

 

 

ARTICLE D.5 MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of a 

middle school program, this article shall govern the implementation or operation of a middle 
school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools in a 

district, the employer and the local shall meet, no later than ten (10) working days from a 
decision of the employer to implement a middle school program, in order to negotiate any 
alternate or additional provisions to the Collective Agreement which are necessary to 
accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and preparation 

time, the provisions of the Collective Agreement with regard to secondary schools shall 
apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 
school program(s), either party may refer the matter(s) in dispute to expedited arbitration 
for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or 

additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to arbitration 

in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 
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6. Where a middle school program has been established on or prior to ratification of the 2006-
2011 Provincial Collective Agreement, the existing provisions shall be retained unless the 
parties mutually agree that they should be amended. 

 

 

ARTICLE D.15 LOCAL ASSOCIATION INVOLVEMENT IN BUDGET PROCESS 

 
1.  The Association shall be provided with an opportunity to make a representation to the 

Board during the Board's annual budget formulation process. 
 
2. Budgetary concerns may be raised during Labour Liaison Committee meetings. 
 
 

ARTICLE D.16 HOME EDUCATION 

 
1.  Educational services that may be required for home education students, as defined in the 

School Act Division 4 (12 and 13), of Regulation Section 3, shall normally be provided by 
school administrators.   

 
2.  A teacher assigned responsibility for provision of any educational service to one or more 

home schooled students shall be given reasonable time to enable him/her to provide such 
services. 

 
3.  In the event a home education student is assigned to a classroom teacher on a regularly 

scheduled basis, then it will be recognized in the allotment of that teacher's assignment. 
 
 

ARTICLE D.17 EMPLOYEE’S WORK YEAR 

 
1.  The annual salary established for employees covered by this agreement shall be payable 

in respect of the teachers' regular work year which shall be defined as follows: 
 
  a.  all days in session shall be scheduled - excluding Saturdays, Sundays and general 

holidays, including Easter Monday, as well as winter and spring breaks - between 
Labour Day and the last Friday in June.  If the last Friday falls before June 26th, the 
last day scheduled will be June 30th; 

 
  b.  the first day of the winter break shall be the Monday preceding December 26th.  

Schools shall reopen on the Monday following January 1st.  If January 1st is a 
Saturday or Sunday, school shall reopen on the Tuesday; 

 
  c.  the first day of the spring break shall be the third Monday in March.  School shall 

reopen on the fourth Monday in March unless that day is Easter Monday in which 
case schools would reopen on Wednesday. 
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2.  The regular work year shall include: 
 
  a.  one (1) day for district-wide professional development to be determined by the 

KTTA with the approval of the Superintendent; 
 
  b.  four (4) days for inservice and/or professional development to be determined by the 

school Professional Development Committee.  One of these days, at the discretion 
of the staff, can be used by the staff for parent-teacher interviews; 

 
  c.  one (1) year end administrative day; 
 
  d.  two (2) non-instructional days for the purpose of parent-community interaction, to be 

scheduled and utilized in consultation with the KTTA; 
 
  e.  up to four (4) early dismissal days as provided in the Regulation to be scheduled 

and utilized in consultation with the KTTA; 
 

f. a school opening day that may be shortened and may include different starting and 

dismissal times for different students. 

 

 

ARTICLE D.18 HOURS OF WORK/INSTRUCTIONAL TIME 

 
1.  Elementary 
 
  In an elementary school the duration of a teacher's instructional day shall not exceed six (6) 

consecutive hours and shall be inclusive of: 
 
  a.  five (5) hours of instructional time which shall include fifteen (15) minutes of recess 

and preparation time as outlined in Article D.4.3; 
 
  b.  a regular lunch intermission. 
 
2.  Middle and Secondary 
 
  In a middle or secondary school, the duration of a teacher's instructional day shall not 

exceed six (6) hours and thirty (30) minutes of consecutive time and shall be inclusive of: 
 
  a.  five (5) hours and thirty (30) minutes of instructional time which shall include time 

allotted for homeroom, students to change classes, break and preparation time as 
outlined in Article D.4.4; 

 
  b.  a regular lunch intermission. 
 
3.  Special Program Hours of Work 
 
  a.  The duration of the instructional day for teachers employed in the Storefront 

programs shall be as defined in Article D.18.2.a. 
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  b.  In the event that a newly created special program requires hours of work not 
detailed in this agreement, hours of work shall be subject to mutual agreement 
between the Board and the affected teacher, and the KTTA, and in any event shall 
not exceed the same number of total instructional hours required of other teachers. 

 
  c.  Music teachers may request to hold curricular music classes outside the regularly 

scheduled instructional day.  In that event, these teachers shall not be required to 
work more than the total number of instructional hours as outlined in Article 
D.18.2.a. 

 
 

ARTICLE D.19 SUPERVISION 

 
1.  Except in one-room schools no teacher shall be required to perform any supervisory duties 

during the regularly scheduled lunch break. 
 
2.  Other supervisory duties shall be assigned on an equitable basis by the school 

administration and shall not exceed the equivalent of twenty (20) minutes per week. 
 
 

ARTICLE D.20 EXTRA-CURRICULAR ACTIVITIES 

 
1.  While the parties consider it desirable that employees participate in extra-curricular 

activities, it is recognized by the parties that involvement by an employee in extra-curricular 
activities shall be on a voluntary basis. 

 
2.  In this agreement, extra-curricular activities are those that are beyond the provincially 

prescribed and locally determined curriculum of the school. 
 
3.  Extra-curricular activities shall not form any part of a job description or posting. 
 
4.  While involved in extra-curricular activities, teachers shall be considered to be acting as an 

employee of the Board, for purposes of a liability of the Board and coverage by the Board's 
insurance. 

 
 

ARTICLE D.21 TECHNOLOGICAL CHANGE 

 
1.  Technological change means: 
 
  a.  the introduction by the school district of equipment or material of a different nature 

or kind than that previously used. 
 
  b.  a change in the manner, method or procedure related to the introduction of 

equipment or material. 
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2.  When it is determined that a technological change is to be introduced, the Board shall 
provide the Association with 90 days written notice, prior to the introduction of the change. 

 
3.  Prior to the implementation of a technological change which affects the terms, conditions or 

security of employment of a significant number of teachers, the parties agree, to negotiate 
the alternatives available to help teachers affected adjust to the change. 

 
4.  Failing a satisfactory settlement, either party may refer the matter to a mutually agreeable 

third party for final and binding settlement of the matters in dispute as per Article A.6 of the 
Provincial Collective Agreement (Grievance Procedure). 

 
5.  The Board and Association agree that this article represents the agreement between the 

Board and the Association on technological change, as found in the Industrial Relations 
Act, Section 75. 

 
 

ARTICLE D.22 HEALTH AND SAFETY 

 
1.  The employer and the Association shall co-operate in continuing and perfecting the safety 

measures now in effect. 
 
2.   Each school shall establish a school Health and Safety Committee to address issues 

identified by employees which concern the health and safety of teachers and students.  
Concerns of cleanliness, lighting, heating, ventilation, safety and hygiene affecting the 
learning situation within a school shall be initially addressed by the employee(s) and the 
school’s administration concerned.  Matters not quickly resolved at the school level shall be 
referred to the district Health and Safety Committee. 

 
3.  An employee shall not be required to work at a job, which poses an immediate threat to the 

employee.  
 

a. An employee who is aware of an unsafe condition shall report it to his/her principal, 
who shall investigate the reported unsafe condition, and shall ensure that any 
necessary corrective action is taken without delay. 
 

b. Should the employee not be satisfied with the decision of the principal, the 
employee and principal should investigate the matter with a worker representative of 
the Site Safety Committee. 

 
c. This provision does not take away from the right of an employee to refuse to 

perform unsafe work, pursuant to the provisions of the Occupational Health and 
Safety Regulations. 

 
4. District Health and Safety Committee 
 
  a.  The employer and the Association agree that there shall be a district "Health and 

Safety Committee" which will assist in creating a safe place of work, shall 
recommend actions and procedures that will improve the effectiveness of the 
district's Health and Safety Program and shall promote compliance with the 
Workers' Compensation Act and Occupational Health and Safety regulations. 
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  b.  The Association shall be represented on the committee by a minimum of two 
members to be determined by the Association. 

 
c. The committee shall be chaired as per the Terms of Reference of the District Health 

and Safety Committee, which are based on the Workers’ Compensation Act and 
Occupational Health and Safety regulations.  The employer shall provide a 
secretary for this committee. 

 
Changes to the Terms of Reference for the District Health and Safety Committee 
must be approved by the Association. 

 
  d.  A record of the proceedings of the committee shall be forwarded promptly to the 

Association, each worksite, the employer and the Workers' Compensation Board 
(WorkSafeBC). 

 
5.  Administration of Student Medication 
 
  a.  No employee shall be required to administer student medication or perform other 

medical procedures except in emergency circumstances. 
 
  b.  The employer shall provide appropriate training if necessary to a employee who 

provides a student with medication or other medical procedures as authorized by 
the student's parent/guardian. 

 
  c.  The employer shall indemnify the employee for any civic liability resulting from 

providing medication or other medical procedures to a student that is authorized by 
the student's parent/guardian. 

 
  d.  If isolation or other exceptional circumstances prevent Article D.22.5.a from being 

applicable, any service rendered by employees in administering medication shall be 
as mutually agreed to between the employer and the Association. 

 
6.  Severe Student Behaviour 
 

b. Both the employer and the Association recognize that incidents of violence directed 
at an employee will not be tolerated, and must be investigated pursuant to the 
requirements of the Workers’ Compensation Act and Occupational Health and 
Safety regulations. 

c. Where an employee has been physically or verbally abused by a student, that 
employee shall refer the student to the school administration who will investigate the 
concern and take appropriate corrective measures.  In every case the school 
administration shall involve the employee, student and parent/guardian in the 
corrective plan. 

 
7.  Training 
 
  The employer shall provide all members of the School and District Health and Safety 

Committees with educational leave and the associated reasonable costs to attend OH&S 
training in accordance with the Workers’ Compensation Act and Occupational Health and 
Safety regulations as per the School District No. 73 Occupational Health and Safety 
Program. 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1 NON-SEXIST ENVIRONMENT 

 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and will 

not tolerate its occurrence.  Proven harassers shall be subject to discipline and/or 
corrective actions.  Such actions may include counselling, courses that develop an 
awareness of harassment, verbal warning, written warning, transfer, suspension or 
dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result 

of filing a complaint of harassment or sexual harassment which the complainant 
reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 
all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, is 
unwelcome, and which the initiator knows or ought reasonably to know 
would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a one-
time or continuous basis that would demean, belittle, intimidate, or humiliate 
any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action of 

a sexual nature which creates an uncomfortable working environment for the 
recipient, made by a person who knows or ought reasonably to know such 
behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may include 
a reprisal or a threat of reprisal made after a sexual advance is rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak to 
or correspond directly with the alleged harasser to express his/her feelings 
about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving the 
matter.  If the matter is resolved to the complainant's satisfaction the matter 
is deemed to be resolved. Refer to Article E.2.5 Informal Resolution 
Outcomes 
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b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis of 
the complaint and the definitions of sexual harassment/harassment which 
may apply; however, the form of the complaint will in no way restrict the 
investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have been 
named by prior agreement of the employer and the local who shall proceed 
to investigate the complaint in accordance with Step 3 and report to the 
board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

 

(1) initiate an investigation of the complaint and appoint an investigator 
pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 
provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same gender 
as the complainant and where practicable the request will not be denied. 

 

iv. The investigation shall be conducted as soon as is reasonably possible and 
shall be completed in twenty (20) working days unless otherwise agreed to 
by the parties, such agreement not to be unreasonably withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 
shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 
EFAP cannot provide the necessary services to deal with the negative 
effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser who 

is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges harassment 
by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be present 
at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 
investigation and other discipline provisions of the collective agreement at 
meetings pursuant to Article E.2.5.a. 
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b. Should a resolution be reached between the complainant and the respondent at 
Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of the 
resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility pursuant 

to Article E.2.5.a, the employer may advise a respondent of the expectations of 
behaviour pursuant to Article E.2 in a neutral, circumspect memo. Such a memo 
shall be non-disciplinary in nature and shall not form part of any record. Only the 
respondent shall retain a copy of the memo. That the memo was sent can be 
referred to as proof that the respondent had been advised about the standard of 
conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing and 
implementing an ongoing harassment and sexual harassment awareness program 
for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory rights 
and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 
in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply 
to employees in B.C. 
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ARTICLE E.12 DEFINITION AND CATEGORIZATION OF EMPLOYEES 

 
1. All teachers appointed by the Board shall be appointed in one of the following categories: 
 
 a. full-time; 
 
 b. part-time; 
 
 and will be appointed: 
 
 c. continuing, if the period of the appointment is for ten (10) months or more; 
 

d. after September 1, 1993, if the period of the appointment is greater than two (2) 
months but less than ten (10) months and an applicant qualified for the position is 
available, the appointment shall be continuing with a term certain assignment. 

 
2. a. A temporary appointment will be made when a teacher teaching on call completes 

two (2) months of continuous service in the same assignment.  Such appointments 
shall be granted retroactive to the commencement of the assignment. 

 
b. When it is known that a teacher on continuing appointment will be absent for two (2) 

months or more, that position shall be posted and advertised and filled as described 
in Article E.20.4.e.  A teacher teaching on call who serves in the position shall be 
granted an interview and consideration for the position. 

 
c. A teacher who has accumulated the equivalent of ten (10) months of full-time 

employment in two or more temporary appointments made after September 1st, 
1990 and prior to July 1st, 1993 shall be offered the first continuing appointment 
available within the category for which he/she is qualified. 

 
d. The board agrees to provide the association with a list of all temporary 

appointments and the dates on which these assignments were made. 
 

ARTICLE E.13 OFFER OF APPOINTMENT 

 
1.  An applicant for appointment can rely on a written or oral offer of an appointment made by 

the Superintendent, an Assistant Superintendent, or Director of Education. 
 
2.  The Board shall confirm an offer of appointment to the district in writing within forty-eight 

(48) hours. 

 

ARTICLE E.14 No Discrimination/Non-discriminatory Work Environment 

 
1.  Neither the Board, nor any person acting on behalf of the Board shall terminate, suspend, 

assign, transfer, or discipline an employee, or refuse to employ or to continue to employ an 
employee, or discriminate against an employee in regard to employment on the basis of 
that teacher's: 
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  a.  sex, race, colour, religion, political affiliation or activity, national origin, age, 
handicaps, economic status, marital status, sexual orientation, number of 
dependants or pregnancy; 

 
  b.  actual or proposed membership or lawful activity at any level of the KTTA or of an 

affiliate of the KTTA;  
 
  c.  rights under this agreement or any statute of the province. 
 
2.  Members of the Association have the right to work in an environment that recognizes the 

equality of all persons and the Board shall not tolerate racism, sexism or prejudice against 
any social, ethnic or cultural group. 

 

ARTICLE E.15 COPY OF AGREEMENT 

 
The Board shall provide every employee with a printed copy of this agreement. 

 

ARTICLE E.16 ORIENTATION OF NEW TEACHERS 

 
1.  Attendance at the orientation session is considered to be voluntary. 
 
2.  The Board agrees to acquaint new employees with the: 
 
  a.  basic operation of the school district; 
 
  b.  school assigned to. 
 
3.  The Association agrees to familiarize employees at the orientation session with the rights 

and responsibilities outlined in this agreement. 

 

ARTICLE E.17 FALSELY ACCUSED EMPLOYEE ASSISTANCE 

 
1.  Teachers accused of misconduct and subsequently found to be not guilty shall: 
 
  a.  be assisted to the fullest possible extent by the Board in assuring the teacher's 

successful return to teaching; 
 
  b.  be provided with specialist counselling and/or medical assistance to deal with any 

negative effects of the allegations; 
 
  c.  be provided time off as sick leave when supported by medical documentation; 
 
  d.  be given preference of vacant positions upon their return to teaching. 
 
2.  The Board agrees to appropriately discipline students who maliciously initiate false 

allegations against teachers and issue upon request, a clear written statement exonerating 
teachers found to be falsely accused. 
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ARTICLE E.18 SCHOOL ACT APPEALS 

 
1.  The parties agree that in the event of an appeal of a teacher's decision under Section 11 of 

the School Act, the appellant will be encouraged to meet with the teacher. 
 
2.  The affected employee shall have the right to: 
 
  a.  be informed of the complaint when the Board becomes aware it is an appeal under 

the Act; 
 
  b.  attend any meetings where the appellant is making a presentation to administration 

of the Board; 
 
  c.  receive all documents relating to the appeal; 
 
  d.  submit a written statement to the Board.  Where the employee is requested to 

appear before the Board, he/she may be accompanied by a representative. 

 

 

ARTICLE E.19 STAFF MEETINGS 

 
For the purposes of this article, a staff meeting is considered to be a meeting called by the 
Principal or Vice-principal for the purposes of conducting the business of the school and requiring 
the attendance of teachers. 
 
1.  Except for emergency reasons, school staff meetings shall be regularly scheduled.  A draft 

agenda of the meeting shall be provided at least one (1) working day prior to the meeting 
date where possible. 

 
2.  All school staff meetings shall be held between the hours of 8:00 a.m. and 5:00 p.m. and 

during the normal instructional week.  Teachers will only be required to attend up to twenty 
(20) staff meetings per year. 

 
3.  When a staff meeting is called at a time when a part-time teacher is not on duty, that 

teacher shall not be required to attend the staff meeting.  It is the teacher's responsibility to 
apprise him/herself of the staff meeting agenda and the decisions made. 

 
4.  Teachers shall not be required to attend regularly scheduled staff meetings during recess 

or during the regular lunch intermission. 
 
5.  Teachers wishing to place items on the agenda shall notify the Principal or Vice-principal. 
 
6.  Minutes of meeting shall be circulated to staff members. 
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ARTICLE E.20 TRANSFER ASSIGNMENTS AND POST AND FILL PROCESS 

 
The parties recognize that the transfer process of teaching staff may be a means of enriching 
school programs and encouraging professional growth. 

 
1.  Identification of positions available for transfer 
 
  a.  In order to determine which positions are available, the following information is 

required on or about April 15th; 
 
    i.  enrolment estimates and staffing allocations for each school, 
 
    ii.  employees surplus to their schools and employees who are issued layoff 

notice as a result of declining enrolment or program needs, 
 
    iii.  employees holding temporary and term certain contracts, 
 
    iv.  employees planning to retire or to resign as of June 30th, 
 
    v.  employees granted a leave of absence for the next school year. 
 
  b.  All employees returning from leave, and all employees requesting leave must notify 

the Superintendent’s office in writing by April 15th.  Employees who intent to resign 
or retire at the end of the school year should give confidential notice in writing by 
April 15th wherever possible. 

 
  c.  A list of all employees identified above shall be provided to the KTTA. 
 
  d.  On or about April 20th, the Board will post in schools all known teaching positions 

available for transfer for the next school year. 
 
  e.  As other positions become known, they too will be posted. 
 
2.  Assignments Within Schools 
 
  a.  No employee shall be reassigned for disciplinary or punitive reasons. 
 
  b.  Discussions pertaining to school organization, proposed timetable and staff 

assignments shall occur during regular staff meetings. 
 
  c.  In-school assignment changes shall be accommodated wherever possible, taking 

into consideration qualifications, training, experience, and the employee's 
preference. 

 
  d.  Prior to a position being declared available for transfer or vacant, the principal/vice 

principal in consultation with staff will consider in-school assignment changes. 
 
have requested a transfer to a greater FTE. 
 
3.  Surplus Process (About April)  
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  a  In the event a transfer from a school is necessary, the Principal will determine the 
employee(s) to be designated surplus based on the requirements of the school as 
determined in consultation with the staff. 

 
  b.  Where an employee is informed of the necessity to be designated surplus, he/she 

shall be given as much notice as reasonably possible and shall be provided in 
writing with the reasons for the surplus designation. 

 
  c.  Unless the need is clearly established in writing at the time of transfer, no employee 

shall be transferred without his/her agreement more than once in three (3) school 
years. 

 
  d.  An employee who has been designated surplus to the projected needs of a school 

and transferred to another work location shall, subject to the needs of the school 
from which he/she was transferred, be given the opportunity to return in September 
of the next school year if the reasons for which the employee was declared surplus 
no longer exist. 

 
  e.  The employer shall endeavour to have notification of all surplus designations 

completed before the posting of round one. 
 
4.  General Provisions re: Transfer 
 
  a.  No employee shall be transferred for disciplinary or punitive reasons. 
     
 
  b  The employer may require an employee to transfer to an assignment involving a 

significantly different grade level or significantly different subject area, only if: 
 
    i.  there remain no vacancies in the employee's existing grade level or subject 

area for which he/she has the necessary qualifications; 
 
    ii.  the employer provides adequate "assisting teacher" support and release 

time to ensure professional retraining commensurate with the degree of 
change of assignment; 

 
    iii.  the employee is offered priority in future vacancies in his/her existing grade 

level or subject area.  Such priority shall be comparable to that under Article 
E.20.5.e.ii. 

 
  c.  When an employee requests a transfer and the transfer cannot be effected, he/she 

shall be informed in writing. 
 
5.  Posting and Filling of Positions by Transfer (Round 1) 
 
  a.  the employer will post in schools all known teaching positions available for transfer 

for the next school year on or about May 22nd. 
 

b. As other positions become known, they too will be posted. 
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c. Lateral Transfer: 

 
 Direct exchanges between two employees with similar assignments are permitted.  

Employees who are interested in such a transfer must notify the Superintendent’s 
office prior to May 30th.  These exchanges are subject to the agreement of the 
employees involved, their school principals and the District office; requests shall not 
be unreasonably denied.  In the event that the lateral transfer is not acted upon, the 
affected employees shall be notified with reasons in writing. 

 
  d.  Within one week of a posting all employees requesting transfer to one or more of 

the available positions, must advise the Human Resources Department in writing.  
A list of such requests will be provided to the KTTA. 

 
  e.  Employees who apply for transfer to posted positions will be accommodated in the 

following order of priority: 
 
    i.  employees returning from deferred salary leave to the position left and if the 

position still exists; 
 
    ii.  employees returning from leave; 
 
    iii.  employees designated as surplus to the needs of their school. 
 
    iv.  full-time employees who have held a continuing position in their current 

school for three years or more and part-time employees who have 
requested a transfer to a greater FTE. 

 
  f.  The employer shall endeavour to have Round 1 completed by May 30th. 
 
6.  Posting and Filling Vacant Positions (Round 2 and subsequent rounds) 
 
  a.  On or about May 30th, after transfer applications have been accommodated as 

outlined above, all remaining positions and all newly created positions shall be 
designated as vacant. 

 
  b.  The employer shall advertise and send notification of all vacancies by: 
 
    i.  Posting all vacancies on the school district website; 
 
    ii.  Sending notification to all schools; 
 
    iii  Sending notification to the KTTA office; 
 
    iv.  Notifying all employees. 
 
  c.  The employer will advise the Association office of all vacancies that occur during 

the months of July and August and shall post such vacancies at the Board and 
KTTA offices no earlier than the third Monday of August.  Positions that become 
vacant during the last few days of summer will be emailed to the KTTA office and 
president. 
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  d.  After Round 1, vacancies shall be filled from applications received in the following 

order of priority: 
 
    i.  until September 1st, employees who are eligible for transfer.  If such a 

transfer occurs, the position left shall be declared vacant and posted; 
 
    ii.  employees on the recall list as outlined in Article C.12.1.c; 
 
    iii.  employees possessing the necessary qualifications who have accumulated 

the equivalent of ten (10) months of full-time employment in two (2) or more 
temporary appointments within the employment categories defined in Article 
E.12 prior to July 1st, 1993.  Where two or more applicants possessing the 
necessary qualifications apply for a vacant position and fall within categories 
in Article E.20.6.d.ii and Article E.20.6.d.iii, the employee with the greatest 
seniority shall be appointed; 

 
    iv.  other applicants.  
 
  e.  Positions which become vacant, or new vacancies greater than two (2) months 

which arise after September 1st, shall be posted and advertised and shall be filled 
firstly with employees designated surplus in September to their school needs, and 
then with employees from the recall list, and appointed as per Article E.12.1 and 
Article E.12.2.  Remaining vacancies will then be filled as per ArticleE.20.6. 

 
  f.  Postings shall indicate if the assignment is of a limited duration. 
 
7. Vacancies in all posts of special responsibility except school-based co-ordinators and 

Teachers in Charge, shall be filled by competition. 
 

ARTICLE E.21 PERSONNEL FILES 

 
1.  There shall be only one Personnel File for each teacher, maintained at the district offices.  

Any file relating to an employee kept at a school shall be destroyed when the employee 
leaves that school or when there is mutual agreement between the employee and the 
school administration. 

 
2.  All medical information in the Personnel File shall be stored separately in a secure place 

accessible only to administrative staff with a responsibility which requires access to the 
information. 

 
3.  After receiving a request from an employee, the Superintendent, in respect of the district 

file, or the school administrator, in respect of any school file, shall forthwith grant access to 
that teacher's file. 

 
4.  An appropriate School Board official shall be present when an employee reviews his/her 

file, and the employee may be accompanied by an individual of his/her choosing. 
 
5.  The School Board agrees that only factual material and material relevant to the 

employment of the employee shall be maintained in Personnel Files. 
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6.  A teacher shall be informed when material is placed in their Personnel File and shall 

receive a copy of the material.  A teacher shall have the right to append material to his/her 
file that he/she believes adds materially to the issue(s) under dispute. 

 
7. Where material in the nature of a minor reprimand is placed in the file, the employee may 

elect to have the material removed not less than five (5) years after the filing, provided that 
no further material of a reprimanding nature has been subsequently filed. 

 
8.  Notwithstanding the previous clause, a teacher may apply at any time to the 

Superintendent to have material of a disciplinary nature removed from their Personnel File.  
Should the application for removal be denied, written reasons shall be provided to the 
employee. 

 
 

ARTICLE E.22 JOB SHARING 

 
1. Two teachers may jointly request a specified job share assignment in respect of a single 

full-time position. 
 
2. A job share assignment for an approved job share partnership may be obtained through: 
 

a. an in-school assignment change for two teachers with continuing assignments on 
the same staff; 

 
b. a full-time teacher who has reduced his/her assignment to part-time and a teacher 

who fills the remainder of the position. 
 
c. two teachers with continuing assignments successfully obtaining one posted 

position 
 

3. Two teachers, at the secondary level, shall be entitled to request a job share of 8 blocks.  
Both teachers shall be paid in lieu of preparation time.  
 

4. Job share applications for an in-school assignment change must be made in writing to the 
principal. 

 
5. Job share applications for a specific posting will be made in writing to the principal and the 

Human Resources Department prior to the close of the posting. 
 
6. Job share applications, for either an in-school assignment change or a posting, must 

include a job share plan setting out the operation of the job share with respect to: 
 

a. the percentage of time to be taught by each job share partner; 
 
b. the division of duties assigned to teachers in the school; 
 

 c. the method of completing reports to and communicating with parents; 
 
 d. the sharing of preparation time and any other rights afforded to teachers; 
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e. the manner in which the classroom schedules such as preparation time, 

supervision, physical education, and computer lab time fit the school’s schedule; 
 

f. attendance at staff meetings, parent conferences, team meetings, professional 
development and in-service training; 

 
g. the manner in which the job share partners will make internal arrangements to 

ensure that the education program is provided in a seamless manner. 
 

7. Such applications shall not be unreasonably denied. 
 
8. Salary shall be pro rated according to the percentage of time taught by each job share 

partner.  Each job share partner must teach a minimum of 0.2 FTE and not more than 0.8 
FTE of the 1.0 FTE job share assignment. 

 
9. Job share partners shall be eligible to participate in all benefit plans with the Board sharing 

in premiums on a pro rated basis as a percentage of time taught. 
 

10. Each job share partner shall teach a minimum of 0.2 FTE and not more than 0.8 FTE of the 
1.0 FTE job share assignment.  

 
11. In the absence of one of the job share partners, the remaining partner shall, wherever 

possible, assume the full duties of the job share assignment and shall be paid on scale. 
 
12. The job share partnership shall hold the seniority of the most senior job share partner. At 

such time as the partnership may dissolve, each partner will hold their individual seniority. 
 
13. Each job share partner shall possess the necessary qualifications for the job share 
 assignment. 
 
14.       a. Job share assignments formed pursuant to Article E.22.2.b shall continue until June 

30thand then dissolve; the status of any employee not holding a position on 
conclusion or dissolution of a job share shall be equivalent to the status the 
employee held prior to the job share. 

 
b Job share assignments formed pursuant to Article E.22.2.a or E.22.2.c shall 

dissolve on June 30th unless the job share partners make a mutually agreed-upon 
request to continue by April 30th and it is agreed to by the employer. 

 
15.  Either job share partner or the employer  may dissolve the job share assignment if the 

assignment is not satisfying the terms of the job share plan referred to in Article E.22.6.  
The most senior job share partner shall be offered the 1.0 FTE position.  If not accepted by 
the most senior job share partner, the 1.0 FTE position shall be posted and filled according 
to the provisions of the collective agreement. 

 
If the job share was formed under Article E.22.2a., the status of any teacher not holding a 
position on conclusion or dissolution of a job share shall be equivalent to the status the 
teacher held prior to the job share and given status equivalent to surplus.  If a position is 
available and declined, then the employee(s) shall be given status equivalent to a teacher 
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who has held a position in his/her school for three or more years and has requested a 
transfer.  

 
If the job share was formed under Article E.22.2.c., the status of any teacher not holding a 
position on conclusion or dissolution of a job share shall be equivalent to the status the 
teacher held prior to the job share and shall be equivalent to a teacher who has held a 
position in his/her school for three or more years and has requested a transfer. 

 
16. If one job share partner is unable to fulfill the duties of the job share assignment the 1.0 

FTE position shall be offered to the other job share partner for the remainder of the year.  
The position shall then be posted and filled according to the provision of the collective 
agreement. 

 
17. Each job share partner is considered to be on leave of absence with respect to the 
 percentage of time not worked of his or her continuing assignment. 
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.10 JOINT LABOUR LIAISON COMMITTEE 

 
The Joint Labour Liaison Committee shall consist of representatives from the trustees, 
representatives from administration, and representatives from the Teachers’ Association.  
 
The committee shall be jointly chaired by the Teachers’ Association and the Board. This committee 
shall meet at least monthly and minutes from each meeting shall be circulated to all schools and to 
all trustees. 
 
This committee is a problem solving forum to resolve district-wide issues of a non-contractual 
nature.  
 
The mandate of the committee includes, but is not limited to, the following: 
 
1. To foster better relations and communications between the Employer and teachers through 

the Association.  
 
2. To cooperate to improve services to students. 
 
3. To consider suggestions from employees and management through their representatives 

regarding district-wide issues. 
 
4. To seek clarification on practices within the district.  
 
Prior to circulation, minutes shall be jointly approved by a representative of the Association and a 
representative from the Board. 

 

ARTICLE F.11 PROFESSIONAL AUTONOMY 

 
Teachers shall, within the bounds of the prescribed and authorized curriculum, and consistent with 
effective educational practice, have individual professional autonomy in determining the methods 
of instruction, the planning and presentation of course materials, and the methods of assessment 
in the classes of pupils to which they are assigned. 
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ARTICLE F.12 SCHOOL ACCREDITATION 

 
The Board shall provide to each school involved in accreditation five (5) teacher teaching on call 
days support.  Other support will be granted by the Superintendent's office in consultation with the 
school administrator. 
 
1.  The purpose of school accreditation is to provide school staffs with an opportunity to 

develop, in co-operation with their local communities, the best possible school climate and 
programs. 

 
2.  The school goals and objectives shall be set by the school staff for accreditation. 

 

 

ARTICLE F.13 PROFESSIONAL DEVELOPMENT 

 
1.  In order to assist teachers financially in undertaking individual professional development, 

the Board shall pay annually, each November 15th an amount equal to ½ of 1% of teacher 
payroll to the Association for Pro-D.  The Association will provide the Board with an annual 
accounting of the funds. 

 
2.  Short-term leaves under this article shall be granted in accordance with Article G.32 at the 

cost of a teacher teaching on call. 
 
3.  The Joint Professional Development Committee which shall be chaired by the Association's 

professional development chairperson shall be comprised of three Board and three 
Association representatives and shall be responsible for planning joint professional 
development activities. 

 

4. Each school shall operate a Professional Development Committee, consisting of the school 

administrator and other teachers on the staff.  P.D. activities at the school level shall be 
determined by this committee. 

 

 

ARTICLE F.14 CURRICULUM IMPLEMENTATION 

 
1.  A joint committee shall be struck for the purpose of consultation regarding all matters 

concerning the implementation of either provincial or local new curricula. 
 
2  The membership of the committee shall comprise three KTTA appointees, the 

Superintendent or designate, one elementary administrator and one secondary 
administrator. 
 

3.   The KTTA shall appoint a Union representative to the Primary, Intermediate, and 
Graduation Program Steering Committees as a means of facilitating improved  
communication. 
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4.  In order to increase the effectiveness of this committee, the members shall discuss and 
develop guidelines for its effective operation.  The committee shall meet at the request of 
either party to discuss implementation of the new curricula. 

 
5.  The prime consideration of any implementation of new curriculum shall recognize the 

needs of the classroom teacher. 
 
6.  This committee shall consult with teachers in the district in order to determine the 

resources needed.  Resources, and inservice planning identified by the committee as being 
required shall be considered by E.O.C. in support of the implementation. 
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1  PORTABILITY OF SICK LEAVE 

 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick leave 

credit according to the provisions of the Collective Agreement as it applies in that district. 
 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) days 
of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the collective 
agreement.) 
 
[See Article G.18 Sick Leave for sick leave use and accrual.] 

 

 

ARTICLE G.2  COMPASSIONATE CARE LEAVE 

 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 
to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 
other period as provided by the Act.  Such leave shall be taken in units of one or more 
weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer shall 
pay the employee: 
 
a. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 
months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee’s benefit plans coverage will continue for the duration of the compassionate 

care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion of 

the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.26 Compassionate Leave for short term compassionate leaves of up to three 
days.] 
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ARTICLE G.3  FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-
52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 
Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary 
amendments to this provision. 

 

ARTICLE G.4  BEREAVEMENT LEAVE  

 
[This Article contains various paid and unpaid leave provisions.  Please read the article in its 
entirety to understand the full leave entitlements provided herein.] 

 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.   
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), and 

 
b. Any person who lives with an employee as a member of the employee’s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 
the purpose of Article G.4.3 “family member” means: 
 
a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee’s aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian or their spouses; 
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

 
i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 
foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall remain 
part of the collective agreement. 

 
Local Provisions: 
 
5.  Up to 1/2 day shall be allowed to attend a funeral as long as no replacement is required 

and it is approved by the school administration. 
 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent or 
designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three (3) 

days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall remain 
part of the collective agreement. The combination of this provision with any other same or 
superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has already 
been met through any previous provisions relating to discretionary leaves, an employee 
shall receive no additional entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 
this new article shall apply. 

 
Note: See also Article G.27 Discretionary Leave.  
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ARTICLE G.6  LEAVE FOR UNION BUSINESS 

[Note: Articles G.6.1 to G.6.10 are not applicable in S.D. No. 73 (Kamloops/Thompson) 
Article G.6.1.b applies for the purposes of Article A.10 only.] 
 
1. b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

            pensions contributions and all other contributions they would receive as if they  
  were not on leave. In addition, the member shall continue to be entitled to all  
  benefits and rights under the Collective Agreement, at the cost of the employer  
  where such costs are identified by the Collective Agreement.  

Local Provisions 
 
11. President’s Leave Term 
 

a.  A President of the Association who is elected to take office effective July 1, or 
his/her replacement, shall be released by the Board from teaching duties for 100 
percent of the time.  The Board shall continue to pay the President his/her salary 
and to provide benefits as specified in the agreement.  The Association will 
reimburse the Board for such salary and benefits' costs upon receipt of a monthly 
statement. 

 
b.  For purposes of pension, experience, sick leave and seniority, the President shall 

be deemed to be in the full employ of the Board.  The President shall inform the 
Board of the number of days or partial days, if any, that he/she was absent from 
presidential duties due to illness.  Such days or partial days shall be deducted from 
the President's accumulated sick leave credits.  Upon return to full teaching duties, 
the President shall be assigned to the same position in the same school. 

 
12. Leave For Association Business 
 

a.  Provided thirty (30) days’ notice is received, full or part-time leave of absence shall 
be granted to an employee to serve as an elected official of the Association or of an 
affiliate of the Association, except the BCTF.  Such leave is to be granted with the 
understanding that while serving in such a position, the employee for the purposes 
of benefits, pension, sick leave, seniority, and experience shall be considered to be 
a full-time employee of the Board, and with the understanding that the Board will be 
fully reimbursed the cost of all such provisions.  On return to the district, the 
employee will be assigned to the same or a comparable position. 

 
  The employee shall inform the Board of the number of days or partial days that 

he/she was absent from his/her duties due to illness. 
 
b.  An employee will be granted a leave to serve on committees of the Association or of 

an affiliate of the Association, except the BCTF, or to attend meetings of the 
Association or its affiliates, except the BCTF, for the purpose of conducting 
business.  Such leave will be limited to fifteen (15) days per school year wherever 
possible.  In the event that the leave goes beyond fifteen (15) days per school year 
the same Teacher Teaching on Call will be engaged wherever possible.  Such 
release time from duties shall be granted without loss of pay and shall be granted 
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subject to the Board being reimbursed for the cost of a Teacher Teaching on Call as 
specified in Article B.2 for each day of leave. 

 
c.  On thirty (30) days' notice, an employee shall be granted one leave to accept a term 

appointment as an employee of the Association or its affiliates on the understanding 
that the term will not exceed four (4) years and that the employee will not be entitled 
to benefits, experience credit or sick leave provisions.  The employee will retain all 
prior entitlements upon his/her return.  On return to the district, the employee will be 
assigned to the same or comparable position. 

 
13. School Staff Representatives 
 

School staff representatives whose name(s) shall be provided to the Board by October 15th 
of each year shall: 

 
a.  advise their school administrator of the need to be relieved of regular duties in order 

to act as a staff representative.  Such leave shall not be unreasonably denied.  In 
schools where there is more than one staff representative, one representative will 
be designated as the chief staff representative for the purposes of communicating 
with administration; 

 
b.  when requested by another teacher on staff, be relieved of instructional duties 

without loss of pay to be present at a meeting between the Administrator the and 
the teacher; 

 
c.  be relieved of instructional duties without loss of pay to investigate or participate in 

a grievance or arbitration involving a teacher in the staff representative's work 
location.  In the event that there is no staff representative available at a given work 
location, a member of the KTTA executive shall serve as a staff representative; 

 
d.  whenever possible, staff representatives will conduct their business outside of 

normal instructional hours. 

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business during 

the work week, the TTOC shall be paid by the employer according to the collective 
agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated 

with the time spent conducting union business.  
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 20 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

 
Time spent conducting union business on a local or provincial negotiating team will be recognized 
for the purpose of seniority and experience recognition.  
 

ARTICLE G.18 SICK LEAVE 

 
1.  Sick Leave means the period of time an employee is permitted to be absent from work at 

his/her regular rate of pay while ill, disabled, quarantined or because of an accident for 
which compensation is not payable under the Workers' Compensation Act.  Sick Leave 
shall not be used when an employee is on an approved leave from the Board other than as 
specified in Article G.6.11 and G.6.12 

 
  a.  Sick Leave allowance means the number of days that an employee has been 

credited through service to the Board and for which he/she will be entitled to Sick 
Leave at his/her regular rate of pay. 

 
  b.  Sick Leave allowance shall be credited to an employee on the basis of two (2) days 

for each full month of service taught with the Board.  Employees working less than a 
full month shall be credited entitlements on a pro-rated basis. 

 
2.  Teachers in their first year of continued employment with the Board shall be allocated eight 

(8) days of Sick Leave entitlements for the period September to December in September 
and twelve (12) days for the period January to June in January. 

 
3.  In any one year when an employee has not used his/her Sick Leave allowance or has only 

used a portion of it, the entire unused allowance shall accumulate for his/her future use. 
 
4.  Deduction shall be made from Sick Leave allowance on the basis of one (1) day for one (1) 

working day (exclusive of holidays) of Sick Leave to a maximum of 120 days in any one 
school year. 

 
  a.  An employee may be required to produce a certificate from a duly qualified medical 

practitioner for any illness certifying that such employee is unable to carry out 
his/her duties due to such illness.  Additional certifications may be required for 
lengthy absences. 

 
  b.  When an employee is given leave of absence without pay for any reason or is laid 

off and returns to the service of the Board upon expiration of such leave of absence 
or layoff, he/she shall not receive Sick Leave allowance for the period of such 
absence but shall retain his/her cumulative allowance, if any, existing at the time of 
such leave or layoff. 

 
  c.  A record of all unused Sick Leave allowance will be kept by the Board.  The Board 

shall advise each employee of the amount of his/her accumulated Sick Leave 
allowance at the end of each month. 
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  d.  All Sick Leave credits are cancelled upon termination of employment. 
 
[See PCA Article G.1 for porting of sick leave to/from other school districts.] 
 

ARTICLE G.19 RETURN TO WORK AFTER LONG-TERM ILLNESS 

 
The Board will assist in the return to work of teachers absent due to a long-term illness as follows: 
 
1.  consider the teacher for teacher teaching on call assignments upon the recommendation of 

a qualified physician; 
 
2.  with supporting documentation from a qualified physician the Board will place the employee 

in a reduced assignment where it is practicable; 
 
3. an employee returning to a reduced assignment will be considered to be on sick leave for 

the difference between the agreed upon reduced assignment and their regular assignment. 
 
 

ARTICLE G.20 SUPPLEMENTATION OF COMPENSATION AWARD 

 
1.  An employee prevented from performing his/her regular work with the Board on account of 

an occupational accident that is recognized by the Worker's Compensation Board as 
compensable within the meaning of the Compensation Act, shall have deductions of that 
portion of the day not paid by the Workers' Compensation Board made from his/her sick 
leave allowance for each day the employee is entitled to Workers' Compensation. 

 
2.  The Board shall receive the Workers' Compensation cheque and shall pay the employee 

his/her regular rate.  In the event an employee has not sufficient sick leave entitlement, the 
employee shall receive the Workers' Compensation cheque. 

 
3.  The Board shall continue to maintain the Employer's share of all benefits during the period 

of time that the teacher is unable to work and in receipt of Workers' Compensation 
Benefits. 

 
 

ARTICLE G.21 MATERNITY/ADOPTION/PARENTAL LEAVE 

 
1.  Maternity, adoption and parental leave without pay shall be granted to an employee: 
 
  a.  as provided for in Part 6 of the Employment Standards Act. 
 
  b.  for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester. 
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2.  Supplemental Unemployment Benefits on Maternity Leave: 
 
  a.  When a pregnant teacher takes the maternity leave to which she is entitled 

pursuant to the Employment Standards Act, the Board shall pay the teacher: 
 
    i.  95% (ninety-five percent) of her current salary for the first two weeks of the 

leave which falls during times when school is in session; 
 
    ii.  the difference between 95% (ninety-five percent) of her current salary and 

the amount of E.I. maternity benefits received by the teacher, for a further 
fifteen (15) weeks provided that period falls when school is in session. 

 
3.  Supplemental Unemployment Benefits on Parental/Adoption Leave: 
 
  a.  Paid leave of up to two (2) days shall be granted an employee receiving an adopted 

child. 
 

b. When a teacher takes the parental/adoptive leave to which he/she is entitled 
pursuant to the Employment Standards Act, the Board shall pay the teacher: 

 
    i.  75% (seventy-five percent) of his/her current salary for the first two weeks of 

the leave which falls during times when school is in session; 
 
    ii.  the difference between 75% (seventy-five percent) of his/her current salary 

and the amount of E.I. parental/adoptive benefits received by the teacher, 
for a further ten (10) weeks provided that period falls when school is in 
session. 

 
4. Return From Maternity / Adoption / Parental Leave 
  
 a. An employee returning from maternity or adoption leave within the same school 

year shall be reassigned to the same position held prior to the leave. 
 

i. An employee returning from extended maternity or adoption leave shall be 
assigned to a comparable position. 

 
ii. In the event of circumstances beyond the employee's control, he/she may 

be permitted, based on the Board's requirements, to return to duty earlier 
than initially stated, but in any event no later than the commencement of the 
next school year. 

 
iii. The combined term of extended maternity, adoption or parenthood leave, 

shall not exceed thirty (30) consecutive months. 
 
5.  Extension to Maternity / Adoption / Parental Leave 
 

a. An extension to maternity and adoption leave shall be granted by the Board without 
pay, or employee benefits: 

 
    i.  to the end of the school year with seniority; 
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    ii.  for an additional twenty (20) months without seniority, provided that: 
 
      1. extensions are requested in writing one (1) month in advance; 
 
      2. return from leave coincides with the commencement of a school term 

or semester. 
 
6.  Use of Sick Leave 
 

If at the end of the agreed upon leave, where the teacher returning from leave has been 
assigned to a position, the teacher is unable to return to duty because of ill health, she shall 
qualify for sick leave benefits previously accumulated. 

 
 

ARTICLE G.22 PARENTHOOD LEAVE 

 
1.  Parenthood leave of up to one year, without pay, seniority, or employee benefits, shall be 

granted to an employee provided that such leave is requested in writing and coincides with 
the commencement of a term or semester. 

 
2.  In the event that the circumstances on which the leave was based change significantly, an 

employee may return to duty earlier than contemplated.  The Board shall be notified at 
least twenty (20) working days prior to the revised date of return and such return shall 
coincide with the commencement of a term, semester or quarter. 

 
3.  Teachers who have been granted less than one (1) year leave shall return to the position 

they held prior to going on leave. 
 
4.  Teachers who have been granted one (1) year leave may return to the first available 

position to which they are qualified. 

 

ARTICLE G.23 PATERNITY LEAVE 

 
Upon notification to the Superintendent's office, up to two (2) days paid leave shall be granted to a 
father immediately following the birth of his child.  Such leave must be taken no later than the 
arrival of the child at home. 
 
 

ARTICLE G.24 JURY AND COURT WITNESS 

 
The Board shall maintain the pay of an employee who is required to serve as a juror or 
subpoenaed as a court witness other than on his/her own behalf.  The employee will pay the Board 
any monies received for jury service or as a court witness. 
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ARTICLE G.25 FAMILY ILLNESS 

 
In the case of illness of an immediate family member (parent, spouse, cohabitant, child) residing at 
the employee's residence, and when no other person can provide for the needs of the ill person, 
an employee shall be entitled, after notifying his/her, school administrator, to use up to a maximum 
of three (3) days sick leave entitlements per illness, to a maximum of five (5) days per year. 
 

ARTICLE G.26 COMPASSIONATE LEAVE 

 
1.  In the event of hospitalization or serious illness of a spouse, cohabitant, child or parent, 

where the medical practitioner requests the employee to be in attendance, an employee 
shall be allowed, after notifying his/her Administrative Officer, to use up to a maximum of 
one (1) day if in town and three (3) days if out of town per year and have such days 
deducted from sick leave entitlement. 

 
2.  The Employer may request that an employee provide a certificate from a duly qualified 

medical practitioner certifying the employee was unable to perform his/her duties due to 
personal or family member illness. 

 
[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of three days.] 
 
 

ARTICLE G.27 DISCRETIONARY LEAVE 

 
1.  Upon notification to his/her school administrator, an employee shall be granted two (2) 

days' leave for any purpose at the cost of a Teacher Teaching on Call as specified Article 
B.2 to attend to personal business. 

 
2.  An additional two (2) discretionary days shall be granted upon application to the 

Superintendent to those employees requesting time off during the school term to observe a 
non-Christian religious holiday. 

 
3.  An additional two (2) discretionary days shall be granted upon application to the 

Superintendent to employees to attend to the needs of an ill parent. 
 

[Note: See also Article G.5 Unpaid Discretionary Leave.]  

 
 

ARTICLE G.28 LEAVE FOR ELECTIVE OFFICE 

 
1.  When an employee is nominated as a candidate and wishes to contest a municipal, 

regional, provincial or federal election, he or she shall be given a leave of absence, without 
pay, during the election campaign. 

 
2.  Should the employee be elected as an M.P. or M.L.A., he/she shall be granted a leave of 

absence without pay, seniority or employee benefits for a period of four (4) years. 
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3.  Employees elected to municipal or regional boards shall be granted time off to attend to 
office responsibilities, and shall be deducted on the basis of 1/195ths of the annual salary 
for each day taken. 

 
 

ARTICLE G.29 EXAMINATION AND CONVOCATION LEAVE 

 
Up to two (2) days' paid leave may be granted to undergo an examination in a subject related to 
teaching or to receive a university degree. 
 
 

ARTICLE G.30 SECONDMENT TO OTHER EDUCATION INSTITUTIONS 

 
With thirty (30) days' notice, an employee shall be granted a leave of absence if seconded to work 
for either the Ministry of Education or a university or college in the Province of British Columbia.  
Employees shall not be granted leaves for longer than a two (2) year period under this article, and 
will not be entitled to benefit coverages, or sick leave provisions while on leave, but will retain all 
prior entitlements upon their return.  On return to the district, the employee will be assigned to the 
same or a comparable position. 
 
 

ARTICLE G.31 EDUCATIONAL LEAVE 

 
1.  Those teachers selected for sabbaticals by the Association shall be granted such leave 

with all costs borne by the Association.  Teachers will earn experience and seniority while 
on educational leave. 

 
2.  Teachers selected to be on various district committees shall suffer no loss in pay, benefits 

or seniority when fulfilling such a request. 
 
3.  With prior approval of the Superintendent those teachers invited to participate as a guest 

speaker, workshop facilitator or conference organizer at an educational function, shall be 
granted leaves with pay up to a maximum of three (3) days per year.  Any monies received 
as a result of this leave shall be returned to the district. 

 
 

ARTICLE G.32 GENERAL LEAVES OF ABSENCE 

 
1.  Short-Term 
 
  a.  The Employer shall grant short-term leaves of absence for periods of less than two 

(2) months without pay and without loss of seniority to any employee requesting 
such leave for good and sufficient cause.  Leave granted would be at no cost to the 
Board and employees would be deducted all employee benefit payments in addition 
to 1/195ths of annual salary for each day taken. 
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  b.  On approval of the Superintendent, a leave of absence, as provided for in Article  
G.32 of this section, may be granted in addition to the time allowed for in Paternity 
Leave, Bereavement Leave, Family Illness, Compassionate Leave, Discretionary 
Leave, and Examination and Convocation Leave. 

 
2.  Long-Term 
 
  a.  Long-term leaves without pay shall be granted by the Employer for periods of two 

(2) months or greater, and up to two (2) years for any purpose other than to accept 
teaching employment elsewhere in other school districts within British Columbia, 
except where permission has been granted by the district Superintendent. 

 
  b.  Requests for long-term leaves will be considered by the Employer only if: 
 
    i.  the employee has accumulated a minimum of three (3) years continuous 

service immediately prior to the leave period requested; 
 
    ii.  the request is received thirty (30) days in advance; 
 
    iii.  the commencement date of the leave coincides with the start of a school 

term or semester. 
 
  c.  In the event that the circumstances on which the leave was based change 

significantly, an employee may return to duty earlier than contemplated.  The Board 
shall be notified at least twenty (20) working days prior to the revised date of return 
and such return shall coincide with the commencement of a term, semester or 
quarter. 

 
d.  Teachers who have been granted less than one (1) year leave shall return to the 

position they held prior to going on leave. 
 

e.  Teachers who have been granted one (1) to two (2) years leave may return to the 
first available position for which they are qualified.  If the date of return does not 
coincide with the commencement of the school year, then the teacher may return to 
the first available term certain assignment subject to seniority and necessary 
qualifications.  Priority when applying for positions under Article E.20.5.e for the 
following school year shall be equivalent to teachers returning from leave. 

 
f.  Employees on leaves of absence may continue participation in employee benefits 

outlined in Article B.11 provided that: 
 

i.  the plans allow such participation; 
 
    ii.  the participation is at no cost to the Employer; 
 
    iii.  the employee maintains participation in all plans enrolled in prior to the  

  leave. 
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SIGNATURES 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

             

Denise Harper, Chair, Board of Education  David Komljenovic, President 

School District No. 73 (Kamloops/Thompson) Kamloops Thompson Teachers’ Association  

  

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia  Public School Employers’  British Columbia Teachers’ Federation   

Association 
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LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties’ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to 

the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are 

altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

“Jim Iker”  “Renzo Del Negro” 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 



            
S.D. No. 73 Working Document 2013-2019     Page 97 of 187 

 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 
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 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 
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 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 
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 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

“D. Hogg” 

Negotiation Team For 

British Columbia Teachers’ Federation 

“K. Halliday” 

Negotiation Team For  

British Columbia Public School 

Employers’ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, “Selection of Administrative Officers” shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

“Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, “Selection of Administrative Officers” or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

“Alice McQuade” 

President 

BC Teachers’ Federation 

“K. Halliday” 

Chief Negotiator 

BC Public School Employers’ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a “fund” for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

“R. Worley” 

For BCPSEA: 

“K. Halliday” 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers’ Federation 

 

 

“R. Worley” 

British Columbia Public School Employers’ 

Association 

 

“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
(Not applicable in School District No. 73) 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 
 

    (Not Applicable in School District No. 73) 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
“special program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 
Original signed by: 

 

 
   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 
 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13
th

 day of June, 2012 
 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: 

 Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

 
 

This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden’s previous awards on 
porting, implementation of this agreement is meant to be on a prospective basis and is not 
intended to undo any previous staffing decisions with the understanding that anomalies 
could be discussed and considered at labour management. There are 4 possible situations 
and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school 
year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and 
can be used in the area in which the teacher attained the continuing appointment. 
The seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 12 
seniority will be activated while the 6 years of adult education seniority will remain 
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dormant. Should teacher A achieve a continuing appointment in adult education in 
District B in the future, the 6 years of adult education seniority shall be activated at 
that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 
lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a 
K – 12 position in District B which has 2 separate seniority lists. Teacher A could 
port 10 years of seniority to the K – 12 seniority list in District B and 0 seniority to 
the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority accrued 
in a separate bargaining unit or in a separate BCTF bargaining unit.  
 

 

 

Signed this 29
th

 day of Sept, 2011 
 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 and 
G.1 of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, 
i.e., currently holds a part-time continuing appointment in one (1) district and then 
subsequently obtains a second part-time continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 and G.1 shall 
apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher’s appointment to a continuing contract) and forward the necessary 
verification forms to the previous school district shall be held in abeyance pending 
either the date of the employee’s resignation/termination of employment from the 
porting district or the employee receiving a full leave of absence from the porting 
district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For this 
period of time (the period of time that the teacher simultaneously holds part-time 
continuing appointments in both districts up until the time the teacher ports) , for the 
purpose of porting , the teacher will be limited to a maximum of 1 years seniority for 
each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under 
this letter of understanding, the rules and application described in the Irene Holden 
award of June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden’s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed 
and considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns 

from district A. The employee will have 90 days from June 30, 2008 to initiate the 

seniority and/or sick leave verification processes and forward the necessary verification 

forms to the previous school district for the porting of seniority and/or sick leave. No 

seniority and/or sick leave can be ported to district B until the employee has resigned or 

terminated their employment in district A. Once ported, the teacher’s seniority in district 

B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or sick 

leave verification process and forward the necessary verification forms to the previous 

school district for the porting of seniority. The Irene Holden award dated June 7, 2007 

will then apply. No seniority can be ported to district B until the employee’s leave of 

absence is effective. Once ported, the teacher’s seniority in district B cannot exceed a 

total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with 

the provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable 

to seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on 
recall in district A obtains a continuing appointment in district B, i.e., while holding recall 
rights in one (1) district obtains a continuing appointment in a second district. Should this 
specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and 

would be treated the same way as if the teacher had ported their seniority under 

normal circumstances. No additional seniority from the previous school district may 

be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only 

the ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous 

school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the teacher 

terminates all employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation of this 

letter of understanding is meant to be on a prospective basis and is not intended to 

undo any previous staffing decision with the understanding that anomalies could be 

discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While 
still holding recall rights in district “A”, the teacher secures a continuing appointment in 
district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years 
of seniority in district “A” for recall purposes only and 0 years of seniority in district “A” 
for any other purposes. This teacher after working 1 year in district “B” accepts recall to 
a continuing appointment in district “A”. Only 3 years of seniority would be ported back 
to district “A” and for record keeping purposes, the teacher’s seniority record in district 
“B” would be reduced from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While 
still holding recall rights in district “A”, the teacher secures a continuing appointment in 
district “B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years 
of seniority in district “A” for recall purposes only and 0 years of seniority in district “A” 
for any other purposes. After working 2 years in school district “B” this teacher’s recall 
rights in school district “A” are lost. No further seniority can be ported from district “A” to 
district “B” and for record keeping purposes, the teacher’s seniority record in district “A” 
would be zero for all purposes. 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 
 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is 

as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to 

Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of 

the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in the 

Provincial Extended Health Benefit Plan and currently has a MRTP will continue to 

provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended health 

benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 
 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 
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 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with 

other Canadian jurisdictions; 
o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other sectors. 

The committee may consider pilot projects and other options. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on 
the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is April 
1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the term of 
the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia’s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February 
budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to 
March 31 in the next year’; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for a 
given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from 
the formula set out in this LOA and applied as a percentage increase to all wage 
rates in the collective agreement on the first pay day after the commencement of the 
eleventh (11th) month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada’s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
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known as the provincial and territorial economic accounts) and published as “Real 
Gross Domestic Product at Market Prices” currently in November of each year. 

 
The Economic Stability Dividend 
 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s real 

GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 

the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half of 
one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 
2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of 

the difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 
Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to implement 
the Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 
and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other teachers 

in SD No. 51 (Boundary). 

 

The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of 

Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 

(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the 

expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers’ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 
 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties 

agree that the following principles will be applied when melding the language:  

 
1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC 

experience towards increments: 

 
1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained 

a continuing appointment in that district prior to Article C.4 coming into effect (September 

19, 2014). 
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For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees 
as it would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on September 

19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under 
two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 
triggers increments under Article C.4 for TTOC experience accrued and may also trigger 
increments under the applicable previous local agreement increment language for 
temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount 
of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
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calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the proceeding school year 
(see attached form A). This transfer would only include the TTOC experience accrued 
up until June 30th of the proceeding school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school year 
(see attached form B). This transfer would only include the TTOC experience accrued 
up until November 15th of the school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would remain 
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 
remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language 
for temporary/continuing employees would then apply to the 4 months of experience that 
was transferred. 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 
 
Re: August 31st transfers for TTOC experience accrued up to and including June 
30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 

31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is 
final and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the proceeding school year for a transfer for 
TTOC experience credits earned up to and including June 30th to take effect 
on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and 
including November 15th 
 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective December 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the preceding school year for a transfer 

for TTOC experience credits earned up to and including November 15
th

 to 

take effect on December 31
st
 of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  
 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 

vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The money 

from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to 

do so, the decision of the superintendent will be the allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 
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The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms 

of Section C of the September 17, 2014 Memorandum of Agreement originally signed by 

Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LETTER OF UNDERSTANDING No. 26 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: TERM CERTAIN / TEMPORARY APPOINTMENTS 
             

 

To resolve the outstanding grievance regarding term certain/temporary appointments, the 

parties agree to the following: 

 

1. (a)  The employer agrees to adopt the practice of automatically posting a

 position once two months has elapsed as a term certain position.  

 

(b) It is understood the employer may post a position as a term certain position at 

any time earlier than two months.  

 

(c) This agreement is reached on an interim basis, pending the conclusion of a 

first provincial collective agreement.  

 

(d) This interim agreement would be without prejudice to that set of provincial 

negotiations and the positions of the provincial parties on this local matter.  

 

(e) This agreement will end at the date of the signing of the first provincial 

agreement that covers appointment conditions on work for these members. 

 

(f) The parties to this agreement agree that this interim agreement shall not be 

used at the provincial bargaining table to establish some kind of precedent as 

to appointment hours of work for certain numbers.  

 

2. Affected individuals given temporary appointments of a duration in excess of two (2) 

months during the 1993/94 and 1994/95 school year would be given seniority 

recognition and placed on the recall list when they accumulate over ten (10) months 

of full time service in two or more temporary assignments after September 1, 1990.  

 

3. The Association is prepared not to process grievance concerns from those members 

affected by this resolve under Article C.14.3 of the Collective Agreement.  

 

4. The employer may withdraw a term certain posting if the absent teacher returns  

during the posting period. The posting period includes the five (5) days the position is 

posted and two (2) days in which to assign the successful applicant. 
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5. A term certain posting will be for a specified period of time or until the return of the 

teacher and seniority accumulated for re-engagement purposes will be calculated on 

that basis.  
 

The above agreement reflects the intent(s) of both parties regarding the Collective 

Agreement clauses found in Article E.12 of the Collective Agreement.  
 

Originally signed by     Originally signed by 

 

The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)      on May 2, 1995  
on May 2, 1995  

 
Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 27 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: CHILD & YOUTH MENTAL HEALTH CLINICIAN WORK YEAR 
             
 

The parties agree to establish the Child & Youth Mental Health Clinician work year as follows:  

 
1) a) This agreement is reached on an interim basis, pending the conclusion of first 

      provincial collective agreement.  
 

b) This interim agreement would be without prejudice to that set of provincial negotiations and the 

positions of the provincial parties on this local matter.  

 

c) This agreement will end at the date of signing of the first provincial agreement that covers conditions 

of work for these members.  

 

d) The parties to this agreement agree that this interim agreement shall not be used at the provincial 

bargaining table to establish some kind of precedent as to hours of work for certain members.  

 
2.  The interim hours of work provision is understood to be the complete job of these employees.  

 

3.  To enable these employees to fulfill their duties, they would maintain flexible scheduling to approximate 

the established total hours of work for the school year.  

 

4.  The parties agree the employees will determine the provisions of satisfactory arrangements to provide 

community support services as necessary during the school year.  

 

5.  The parties agree that the counsellors being asked to work excessive hours during a work week be brought 

to the immediate attention of  the appropriate senior administrator, for review and adjustment.  

 

6. On the above basis, the parties agree that the work year for these employees for the school year will be one 

thousand six hundred (1,600) hours of work.  
 

 
Originally signed by              Originally signed by  

The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)    
on May 2, 1995           on May 2, 1995 

 
Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 28 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: SPEECH & LANGUAGE PATHOLOGIST WORK YEAR NORTH THOMPSON 
             
 

 

This will confirm the agreement between the parties to the Collective Agreement that the 

work year for the position of Speech and Language Pathologist located in Clearwater will be 

the same as those contained in the current Letter of Understanding covering the position of 

Community Counsellor Therapist, attached for reference.  
 

Originally signed by               Originally signed by  
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)       
on February 13, 1998               on February 13, 1998 
 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 29 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: RESOURCE MANAGEMENT PROGRAM POSITION WORK YEAR 
MODIFICATION 

             
 

The parties to the Collective Agreement agree on a one time only exceptional basis to 

modify the work year for the 1995/1996 school term for the teacher employed in the 

Resource Management Program.  

 

The teacher will commence work on August 2, 1995 and work the month of August and will 

be given equivalent time off in lieu during the 1995/1996 school term to be agreed upon 

between the Employee and the Administrator which may include blocks of time.  

 

All other terms and conditions of the Collective Agreement remain unchanged.  

 

 
Originally signed by               Originally signed by  
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)  
on March 31, 1995                on March 31, 1995 
 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 30 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: CONTRACTING OUT 
             
 

 

The Board and the Association agree that the following services are to be contracted out:  

 

a)  Chris Rose Therapy for Autism  

 

A highly specialized program for autistic children to develop readiness skills for 

school entry.  

 

b)  Child Development Centre  

 

Specialized program for pre-school children with severe developmental delays to 

develop readiness skills for school entry.  

 

c)  Courtyard Daycare  

 

Program for pre-school children to develop readiness skills for school entry. 
 

Originally signed by               Originally signed by  
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)  
on June 23, 1993                   on June 23, 1993 
 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 31 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: SALARY GRID MODIFICATIONS 
             
 

 

1.  Effective July 1
st
, 1993, the parties agree that all teachers will be placed on the salary 

grid based on their years of experience and category inclusive of all years of service 

both within and outside the District.  

 

.  

 
Originally signed by               Originally signed by  
 
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)  
on June 23, 1996                   on June 23, 1996 
 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 32 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: SALARY INCREMENTS FOR PART-TIME TEACHERS 
             
 

It is agreed that part-time teachers will earn an increment per year but shall be paid the 

percentage of the increment equal to the percentage of time worked. This payment method is 

illustrated in the example below.  

 

Year 1         .2   .2 of 32,026      = $6,405.20  

Year 2         .2     .2 of 32,026 + 265.20 = 32,291.20 x .2  = $6,458.24  

(.2 of $1,326.00 = 265.20 – which is the  

full amount of the increment to the next step)  

Year 3        .2   .2 of 32,026 + 530.40 (.4) = 32,556.40 x .2  = $6,511.28  

Year 4         .2   .2 of 32,026 + 795.60 (.6) = 32,821.60 x .2  = $6,564.32  

Year 5        .2   .2 of 32,026 + 1,060.80 (.8) = 33,086.80 x .2 = $6,617.36  

Year 6        .2   .2 of next increment step (33,452)   = $6,690.40  

OR  

Year 5        .4   .4 of 32,026 + 1,060.80 = 33,086.80 x .4  = $13,234.72  

until full increment is reached by mid-year  

and then salary will become  

.4 of $33,452 = $13, 380.80  

 

Year 6          1.0  33,352 PLUS credit of 2 months toward next  

  Increment step; prior to year end, or when 10  

months of experience accumulated moves to  

next increment step of 34,879. From this date  

onward, the increment kicks in on the day 10  

months was reached.  
 

Part-time teachers will receive a partial increase to their increment on the anniversary date 
of their hiring. When a full increment is achieved, a full increment will be paid and that date 
will become the new anniversary date for partial increments.  

 
Originally signed by               Originally signed by  
The Board of School Trustees    The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)  
on June 23, 1993                   on June 23, 1993 
 

Renewed:  November 2014
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LETTER OF UNDERSTANDING No. 33 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: TEACHER TEACHING ON CALL RATE OF REIMBURSEMENT 
             
 

The KTTA and the Board agree to annually review the teacher teaching on call rate of 

reimbursement and will consider changes in the salary grid, any negotiated increases, or 

statutory changes.  

 

The parties agree in principle to a “flat rate” and agree that it shall be calculated as an 

average of each category as outlined in the sample proposal of December 15, 1992.  

 

FLAT RATE SUB CALCULATION AS AT:           “September 17, 2014” 
 

 REVISED July 1/06 re: Statutory Increases Revenue Canada 

 REVISED July 1/07 due:  2.5% CONTRACT SALARY increase plus 2003 Statutory increases above (1) 

 REVISED July 1/07 Teacher Pension Plan increases 

 REVISED July 1/08 Teacher Pension Plan increases 

 REVISED July 1/09 CPP and EI YMPE amounts 

 REVISED July 1/10 Teacher Pension Plan increases, YMPE and WCB amounts 

 REVISED July 1/12 YMPE, EI, WCB 

 REVISED Sept 1/14 Teacher Salary Increase, Pension Increase (July 2013), EI R 

 
Grid                                                                  DAY 4 & OVER 

Average                DAILY 

                @ 1/189 

 

Cat 4               MIN                  48,751.00 

MAX                 66,722.00     57,736.50                                   @ 1/189                  305.48 

 
Cat 5               MIN                  53,897.00 

Step 7 MAX     71,164.00     62,530.50                                   @ 1/189                  330.85 

 
Cat 5+             MIN 

MAX                                                  -                                      @ 1/189                      0.00 

 
Cat 6               MIN 

MAX                                                  -                                      @ 1/189                      0.00 

Total                        636.33 
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Average =1/2 above                                                                          318.17 

ADD: 

3% in lieu benefits                                                                                 9.55 

Gross                                                                                          327.72 

Year 2014: 

CPP =                  4.950%                                                                    16.22 

EI  =                     1.880%        x         1.40 

EI total =              2.632%                                                                      8.63 
 

KTTA/BCTF LETTER OF UNDERSTANDING                  $352.57 

 

WCB = .56/C  (Year 2014)                                                     NOT 

INCL Average Teacher Pension Board 

1st  52,500        14.630% Avg       15.38%                                        50.40 

Over             16.130% 

 

 
Discretionary Day + SD73 other charge Rate                                                     402.97 

 

   
 Rounded     $403.00 

 

EFFECTIVE  Sept 1, 2014 

Summary on DC Table 
 

Sub Daily Cost 403.00 

Teacher Daily Cost 403.00 

Discretionary Day Cost 403.00 
 

 

 

Calculations based on salaries found in Appendix A 

 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 34 

Intentionally Left Blank 
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LETTER OF UNDERSTANDING No. 35 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: KAMLOOPS COMMUNITY LEARNING CENTRE 
WORK YEAR MODIFICATION 

             

 
The parties to the Collective Agreement agree that the Kamloops Community Learning 
Centre (including the Virtual School) will operate on a twelve (12) month basis.  

The work of teachers associated with the programs operating on a twelve month basis shall 
be governed by all the terms and conditions of the Collective Agreement, including hours of 
work/instructional time, days worked in the instructional year, and class size/class 
composition/workload provisions.[Effective September 1, 2002 there are no class size/class 
composition provisions in the collective agreement.]  

In no case shall a teacher covered by this LOU be required to work more than 195 days 
(inclusive of NIDs) nor shall any teacher be required to work during regular mid year 
vacations (Christmas and Spring breaks).  
 
Other vacation periods shall be not less than two (2) weeks in duration. The employer shall 
not deny any employee the right to use all such vacation time in one contiguous block of 
time.  

The scheduling of work/holiday time is subject to the agreement of the Board, the Kamloops 
Thompson Teachers’ Association and the teachers involved. Essentially, the scheduling of 
work/holiday time shall be done collaboratively by the teachers involved, subject to program 
operational needs, with seniority being the determining factor in cases of dispute.  

The parties agree to review and, if necessary, renegotiate the terms of this LOU annually, 
prior to December 31 of each year.  

 
Originally signed by           Originally signed by  
The Board of School Trustees      The Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson)  
June 22, 1999         June 22, 1999 
 
 
Originally signed by                      Originally signed by  
The British Columbia Teachers’ Federation      The British Columbia Public  
on June 22, 1999               School Employers’ Association  

      on June 22, 1999  
 

Renewed:  November 2014 
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LETTER OF UNDERSTANDING No. 36 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Elimination Of Bands 
             

 
With general agreement between the parties to eliminate “bands” as noted in Article E.12 
and Article C.12.1.c, the parties are in agreement that the following are interpretations to 
relevant provisions in Articles C.2, C.12, and E.20: 

 

1. All teachers appointed by the Board shall be appointed as either full-time or part-
time. 

2. Transfer – part-time teachers who wish to transfer to increase their percentage of 
FTE will be treated on the same priority basis as teachers who have held a position 
in their current school for three years or more and who have requested a transfer. 

3. Recall – part-time teachers who wish to increase their percentage of FTE will be 
treated on the same priority basis as teachers on the re-engagement list. 

4. In-school assignment changes – part-time teachers may accept additional part-time 
positions through in-school assignment changes.  

5. Vacancies – part-time teachers who apply for other part-time vacancies that do not 
conflict with their current part-time assignment shall be awarded the additional part-
time assignment on the basis of the necessary qualifications and the greatest 
seniority.  

6. Part-time teachers declared surplus to the projected needs of the school shall retain 
their right to current FTE plus or minus 0.2 subject to the following: 

a. no further reduction without mutual agreement of the parties. 

b. A part-time teacher may accept a greater or lesser FTE.  

c. part-time teachers who accept a reduced assignment are considered on 
leave of absence for the balance of their assignment.  

d. Part-time teachers who accept a reduced assignment can increase their 
assignment as per #5 above.  
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e. Part-time teachers who have the least seniority may be sent “intent to lay off” 
notices. 

7. Seniority will be calculated on an aggregate basis as at present. 

8. Teachers on the re-engagement list shall be listed in decreasing order of seniority. 

9. The board shall send electronic notification of postings of all teachers on the re-
engagement list who request the same. 

 

Both parties are committed to work to ensure that this language reflects the processes 
being practiced and to address all concerns that arise based on the premise of fairness.  

 

 

Originally Signed by     Originally Signed by  

Board of School Trustees    Kamloops Thompson Teachers’ Association  
School District No. 73 (Kamloops/Thompson) April, 2009 
April, 2009  
 
Originally Signed by    Originally Signed by 

British Columbia Public School Employers’ British Columbia Teachers’ Federation (BCTF) 

Association (BCPSEA)    April, 2009 

April, 2009 
 

Renewed: November 2014
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LETTER OF UNDERSTANDING No. 37 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS/THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: TEACHERS TEACHING ON CALL 
 
 

 
The parties agree that for a trial period that will end June 30, 2015 the following provision 
will apply to situations pertaining to TTOCs: 

General Provisions: 

a. Notwithstanding Article C.14.1.b and subject to the posting and filling provisions of 
the collective agreement, the Board may assign a specific TTOC to a vacant position 
within the first fifteen (15) school days of the start of school year or semester. 

b. Teachers Teaching on Call will be deemed to have resigned if: 

i. The TTOC has not taught in any assignment in the previous 8 working 
months; 

ii. The Board has written a letter to the TTOC copied to the KTTA asking 
whether s/he intends on returning to teaching availability; and  

iii. The TTOC does not respond to the request in writing and continues to be 
unavailable for 3 working months after the request is sent.  

The previous clause does not apply to individuals who are on the re-engagement 
list, who are continuing employees on leave, or who are on leave provided for under 
legislation or the Collective Agreement. 

c. Notwithstanding C.14.2.c.: 

i. Librarians and Learning Assistance Teachers shall be replaced on the first 
day by a certificated Teacher Teaching on Call where the Board is entitled to 
be reimbursed for TTOC replacement costs or the Librarian, or Learning 
Assistance Teacher’s absence is a discretionary or unpaid leave. 

ii. Counsellors shall be replaced on the first day by a qualified Teacher 
Teaching on Call where the Board is entitled to be reimbursed for TTOC 
replacement costs or the Counsellors absence is a discretionary or unpaid 
leave. 

Teachers Teaching on Call Assuming Duties of Other Teachers 

a. In the event that there are no available Teachers Teaching on Call in the district, a 
Teacher Teaching on Call who is assigned to cover a class during the scheduled 
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preparation block and who completes assigned preparation work outside of 
instructional time will be paid 125% of the normal daily rate for the day’s assignment.  

b. In the event that a Teacher Teaching on Call is replacing a teacher who works one 
or more block(s) off timetable, he/she shall receive 25% per block worked off the 
timetable in addition to his/her daily rate. 

Secondary Exam Periods 

a. When a Teacher Teaching on Call has been replacing a teacher in an assignment 
for four or more teaching days prior to the exam period, that Teacher Teaching on 
Call shall continue in that assignment throughout the teacher’s absence during exam 
periods in secondary schools (not including the year end administrative day);  

b. When the School District is entitled to be reimbursed by another party for TTOC 
replacement costs (for example, by the Union) related to a teacher’s absence during 
the exam period, a TTOC shall be employed to replace that teacher; 

c. In other circumstances during the exam period, a teacher may request approval for a 
TTOC to be employed to replace him or her. That request shall not be unreasonably 
denied.  

This letter of understanding is intended to reflect the intent of both local parties but is 
without prejudice to provincial negotiations and the positions of the provincial parties on 
these matters. If the provincial parties negotiate provisions relating to these items, those 
provisions shall supersede this agreement. 

At the end of the trial period the parties will address concerns that may have arisen and will 
determine by mutual agreement whether to recommend language to their respective 
provincial parties for inclusion in the Collective Agreement or to extend the term of this 
Letter of Understanding.  
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LETTER OF UNDERSTANDING No. 38 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS/THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: Midyear Posting and Transfer Rights 
 
 

 
The parties agree that for a trial period that will end June 30, 2015 the following 
constitutes the procedures for posting as described in Article E.12.2.b and transfer 
rights as described in Article E.20.5. 

1. Before a position is posted pursuant to Article E.12.2.b, the Board has the right 
to make in-school assignment changes as described in Article E.20.2. 

2. Transfer to available positions will be accommodated by seniority and 
necessary qualifications within each of the priority bands identified in Article 
E.20.5.e. 

At the end of the trial period the parties will address concerns that may have arisen 
and will determine by mutual agreement whether to recommend language to their 
respective provincial parties for inclusion in the Collective Agreement or to extend 
the term of this Letter of Understanding. 
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LETTER OF UNDERSTANDING No. 39 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS/THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: Return from Maternity / Adoption / Parental Leave 
 
 

 
The KTTA and Board agree that the following will constitute the mutual 
understanding around return from maternity / adoption / parental leave. 

1. Where the period of the leave is twelve (12) months or less, the teacher shall be 
reassigned to the same position in the same school held prior to the leave. 

2. Where the period of the leave is twelve (12) months and the remaining portion of 
that school year (to June 30th), the teacher shall be reassigned to the same 
position held prior to the leave. 

3. Where the period of the leave is greater than the period noted in #1 and #2 
above, the “rights to return” are to a comparable position and priority status is the 
same as other teachers returning from leave as described in Article E.20.5.e.ii.   
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LETTER OF UNDERSTANDING No. 40 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS/THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: Return from medical leave 
 
 

 
The KTTA and Board agree that the following will constitute the mutual 
understanding around return from medical and partial medical leaves. 

4. A teacher on a partial medical leave will be entitled to “hold” his or her original 
position for a maximum of two (2) years. Following this two (2) year period, the 
teacher on a partial medical leave has the same priority status as other teachers 
returning from leave described in Article E.20.5.e.ii. 

5. A teacher on a long term medical leave has the right to return to his or her 
position in his or her school for the remainder of that school year and the 
remainder of the following school year. Should that teacher not return within this 
time period, his or her “right to return” will be same priority status as other 
teachers returning from leave described in Article E.20.5.e.ii.  
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LETTER OF UNDERSTANDING No. 41 

BETWEEN 
THE BOARD OF SCHOOL TRUSTEES 

SCHOOL DISTRICT NO. 73 (KAMLOOPS/THOMPSON) 
AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 
 

Re: Ten Month Term certain/Deferred Salary Leave 
 
 

 
The KTTA and Board agree that the following will constitute the understanding 
around 10 month term certain contracts. 

6. All teachers who are in term certain assignments (including those that are 10 
months in length) will have recall status on completion of their assignment. 

7. Where teachers take a one-year deferred salary leave, the vacant position will be 
posted as Term Certain.  
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LETTER OF UNDERSTANDING No. 42 

 
Between: 

The Board of School Trustees 
School District No. 73 (Kamloops / Thompson) 

And 
British Columbia Public School Employers’ Association (BCPSEA) 

And 
Kamloops Thompson Teachers’ Association 

And 
British Columbia Teachers’ Federation (BCTF) 

 
Re: Extended Spring Break 

             

 
The KTTA and SD 73 agree without prejudice to any other school year or any other district 
that the 2014-15, 2015-16, and 2016-17 calendar years will include adjustments to the 
following terms and conditions set out in the Collective Agreement: 
 

1. Article D.17.1.c, which describes the traditional spring break, will be amended to 
also include: 
 

a. March 23-27, 2015 for the 2014-15 school year;  
b. March 30 – April 1, 2016 for the 2015-16 school year; and 
c. March 27-31, 2017 for the 2016-17 school year 

 
2. Article D.17.2 will be amended as follows: 
 

a. Early Dismissal:  
 

1. Article D.17.2.e is interpreted to mean that the work year for 
elementary will have four (4) early dismissal days and the 
instructional time will be shortened by one (1) hour on each of 
these days; 

2. Article D.17.2.e is interpreted to mean that the work year for 
secondary will have two (2) early dismissal days and the 
instructional time will be shortened by one and one-half (1.5) 
hours on each of these days. 

 
b. School Opening and Last Instructional Day 

 
1. Article D.17.2.f is interpreted to mean that on the school opening 

day, instructional time will be shortened by three (3) hours; 
2. Article D.17.2 will be amended to include the last instructional 

day for which instructional time will be shortened by one and one-
half (1.5) hours.  

 
3. Article D.18.1 will be adjusted to read: “In an elementary school, the duration of a 

teacher’s instructional day shall not exceed six (6) hours and shall be inclusive of: 
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(a) five (5) hours and the number of minutes as described in the table below of 
instructional time which shall include fifteen (15) minutes of recess and preparation 
time as outlined in Article D.4.4; (b) a regular lunch intermission. 

 

School Year Minutes 

2014-15 9 

2015-16 7 

2016-17 11 

 
4. Article D.18.2 will be adjusted to read: “In a secondary school, the duration of a 

teacher’s instructional day shall not exceed six (6) hours and thirty (30) minutes of 
consecutive time and shall be inclusive of: (a) five (5) hours and the number of 
minutes as described in the table below of instructional time which shall include 
time allotted for homeroom, students to change classes, break and preparation time 
as outlined in Article D.4.5; (b) a regular lunch intermission.” 

 

School Year Minutes 

2014-15 39 

2015-16 37 

2016-17 41 

 
5. KTTA members shall not be adversely affected by fewer days worked due to 

calendar changes as is related to pensionable service or in the provision of 
preparation time as described in Article D.4  

 
6. Employment opportunities for the spring break period described in Article D.17.1.c 

and the extended periods described in #1: 
 

a. Will first be filled by those teachers who do not hold a term certain or 
continuing position at the time and have responded to the Board’s request for 
an expression of interest in working over the spring break period in the 
following order of priority: 

i. teachers with Recall status on the basis of seniority and 
necessary qualifications;  

ii. TTOCs on a random basis (with a KTTA representative 
present); 

b. Will be for not more than a one week period and successful candidates will 
be paid on scale as described in Article B.2.6.b. 

 
7. Any district closure day, including spring break, will not constitute a break in service 

for the purpose of TTOC assignment as described in Article B.2.9.c. 
 

8. Subsequent to the 2014-15 school year, either party may terminate this agreement. 
Such notification will be provided prior to January 15th of the year of termination. In 
any case, this agreement will be terminated on June 30, 2017.  

 
*Errors or omissions are excepted by mutual agreement of the local parties.  
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MEMORANDUM OF AGREEMENT No. 10 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES  

SCHOOL DISTRICT NO. 73 (KAMLOOPS / THOMPSON)  

AND 

THE KAMLOOPS THOMPSON TEACHERS’ ASSOCIATION 

 

Re: AMALGAMATION 
             

 

On December 2, 1996, School District No. 24 (Kamloops) amalgamated with School District 

No. 26 (North Thompson) to form School District No. 73 (Kamloops/Thompson). The 

parties agree to the consolidation of the bargaining units as follows:  
 
1. The terms of this Memorandum of Agreement will take effect upon ratification by the 

Board, KDTA and NTTA subject to ratification by BCPSEA and BCTF.  
 

2. The employees employed by the former School District No. 26 (North Thompson) will 

consolidate with the employees employed by the former School District No. 24 

(Kamloops) and will be covered under all the terms and conditions of employment that 

are in existence for the former School District No. 24 (Kamloops) employees.  

 

3. Notwithstanding the aforementioned, those employees of the former School District 

No.26 (North Thompson) will be entitled to the following provisions:  
 

(a) Carry their seniority years of service with them and be placed in the applicable spot 
on the former School District No. 24 (Kamloops) seniority list. Refer to Attachment 
“A” – School District No. 26 Seniority List date 1996.09.01.  

 

For the purposes of initial placement of teachers in the former School District No. 26, 

calculation of seniority shall be as follows:  

 

The years of service will be calculated as of March 31, 1997. The years of service 

will be subtracted (backed up) from March 1, 1997 to determine the seniority date. 

Seniority dates thus calculated will be blended with the existing seniority list of the 

former School District No. 24 (Kamloops). 

 

Appeals: Following ratification by the local parties an appeal period of fifteen (15) 

days will exist to address any employee’s concerns. Appeals of the initial placement 

on the seniority list will be adjudicated by a Joint Committee consisting of one (1) 

member each from the KDTA, NTTA and School District No. 73.  

 

(b) Be considered employees of an outlying area under the layoff provisions.  
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i.e. for the purposes of determining which employees shall be laid off, the employee 

unit shall be defined as the School District. The manner by which layoff shall be 

applied shall be the reverse order of seniority, subject only to necessary qualifications 

for the position available. All positions in outlying schools shall be by-passed, subject 

to appeal.  

 

(c) Teachers working at Blue River will receive an isolation allowance of:  

 

$574 in Year 1  

$626 in Year 2 and each year thereafter.  
 

(d) On Board initiated reassignments to and from Blue River which result in a change of 
residence, the Board may relocate the household and personal effects of the teacher 
using District personnel. If this is not practical, the Board agrees to pay legitimate 
expenses as mutually agreed beforehand by the Secretary-Treasurer and the teacher. 
When the Board chooses to use District personnel, the Board shall be responsible for 
any loss or damage during the relocation.  

 
(e) Agreement to include a provision for Star Lake Campus under the Special Program 

Hours of Work provision in Article IX.3.3.3. of the Kamloops Agreement.  
 
(f) Teachers Teaching on Call who are assigned to an area outside their place of residence 

will receive the following return trip rate in lieu of mileage:  
 
 Barriere to Clearwater  $25  
 Kamloops to Clearwater $50  
 Clearwater to Blue River  $50  
 
(g) The Early Retirement Incentive Plan provisions of the former NTTA agreement will 

terminate for North Thompson employees on June 30, 1998.  

 

(h) Until replaced through provincial negotiations, the following provisions of the former 

NTTA agreement will continue for North Thompson teachers on the seniority list dated 

March 31, 1997 and currently employed TTOCs as of March 31, 1997. (Refer to 

Attachment “B”) 

 

i.  Professional Development  Article F.2.2 (a) + (b)  

ii.  Personal Leave  Article G.14.4  

iii.  First Aid  Article B.12.1(a) and Article B12.1(b)  

iv.  Elementary Prep Time  Article D.12.3  

v.  Allowances  Article B.8  

vi.  Department Heads  Article B.10  

vii.  Maintain salary scales in effect in the former School District No. 26.  

viii.  Maintain TTOC rates   Article B.5.1  
 
(i) The parties agree to review the benefit coverages presently in place for North 

Thompson employees and to recommend changes to the principals of this agreement by 
October 1, 1997.  
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Maintain all of Article B. 13 (former NTTA agreement) while a Joint Committee 

consisting of one (1) member each from KDTA, NTTA and School District No. 73 meets 

to investigate the possibility of common carriers with the understanding that there will be 

no losses to the members of the NTTA and KDTA.  
 
It is understood that if a former School District No. 26 employee willingly posts into a 
position that was previously a School District No. 24 position, that they will be paid as per 
the former School District No. 24 agreement.  
 

 

Originally signed by  

The Board of School Trustees  

School District No. 73 (Kamloops/Thompson)  

On March 25, 1997  

 

Originally signed by  

The Kamloops District Teachers’ Association  

On March 25, 1997  

 

Originally signed by  

The North Thompson Teachers’ Association  

On March 25, 1997 

 

 

Renewed:  November 2014



            
S.D. No. 73 Working Document 2013-2019     Page 171 of 187 

 

ATTACHMENT A 
 

Posted:  Administration, Blue River, CSS, NTTA, Dutch Lake, Star Lake, Raft River, 

Vavenby 

 

  Name Start Date 
Seniority 

Yrs/Service 

1 Allan, Doreen 71-09-01 25.00 

2 Pickering, Laura 76-04-01 8.32 

3 Buck, Tracy 90-09-01 6.00 

4 Buck, Brent 84-11-01 5.34 

5 Bishop, Dianne 75-09-01 4.80 

6 Geisbrecht, Marie 94-09-01 1.99 

7 Whelen, David 95-09-01 1.00 

8 Gormley, Gracy 91-09-01 0.62 

9 Furlan, Rob 95-03-01 0.50 

10 McQuarrie, Sheila 95-11-15 0.25 

 

Renewed (with revisions):  February, 2016 

 

ATTACHMENT B 

NTTA COLLECTIVE AGREEMENT  

PROFESSIONAL DEVELOPMENT  

ARTICLE F.2.2  
 

a. Board Contribution  

The Board shall pay by October 1
st 

of each year into an NTTA established 

Professional Development fund, the sum of $775.00 per F.T.E. for professional 

development. This fund will be increased annually by the same percentage increase 

negotiated for the salary grid. The purpose of this fund is to enhance professional 

development experiences over the course of a teacher’s career.  

 

b. Surplus Deficit  

If a surplus remains in an individual teacher’s account at the end of the school year, 

this will accumulate for three (3) years. Any excess over the three-year amount shall 

revert to the Board.  

 

 

PERSONAL LEAVE  

ARTICLE G.14.4  
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Any teacher is entitled, without explanation of the reason, to personal leave which shall be 

granted by the Superintendent according to the following provisions:  
 

a. As of 1992-09-01 each teacher shall receive two (2) personal leave days per annum 
plus accumulated leave days.  

b. Personal leave days unused at June 30 may be accumulated to a maximum of five 
(5) days.  

c. Personal leave days remaining shall be stated monthly on pay slips.  

 

d. Part-time teachers shall accumulate personal leave days on a pro rata basis and be 

paid on a pro rata basis.  

 

 

ALLOWANCES  

ARTICLE B.8  
 

In addition to salary entitlement as determined by the salary grid, the following allowances 

apply:  

 

Administrative Assistant Vavenby  

Administrative Assistant Dutch Lake  

Administrative Assistant Raft River  

District Elementary Librarian 4.5% PB Max.  

District Counsellor 4.5% PB Max.  

Head Teacher 4.5% PB Max.  

Co-ordinator 12.5% PB Max  

 

 

DEPARTMENT HEADS  

ARTICLE B. 10  

 

Should department heads be appointed pursuant to Board Policy, the allowances paid to each 

department head shall be 4.5% PB Max.  

 

 

BENEFITS  

ARTICLE B. 13  
 

13.1 The following benefit plans shall be provided with cost sharing for full-time teachers as 

stated. Benefit costs for part-time teachers will be shared in proportion to their time worked.  

a)  Medical Services Plan of B.C.  
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  The Board shall pay full costs of the Provincial Medical Plan.  

b) Extended Health Benefits  

The Board shall pay the full costs of the plan through C.U.&C.  

c) Dental Plan  

The C.U.&C. Plan in effect shall be compulsory for all eligible employees. 

The Board shall pay the full costs of the plan.  

d) Group Life Insurance Plan  

The current BCTF/BCSTA group life plan “B” shall be compulsory for all 

employees. The Board shall pay the full costs of this plan for full and part-

time employees.  

e) Benefit Continuance  
i) In the case of an employee’s absence due to illness, the Employer 

contributions will be paid for a maximum of two years following the 
expiry of short-term salary indemnity.  

ii) A member shall have access to the benefit plans providing they are 
on leave from the district and providing this is allowed by the plans.  

f) Death Benefits  
i) The Board shall continue to provide the medical, extended health, 

and dental benefits maintained by the teacher at the time of death, for 
a period of six (6) months after the death of the teacher. The 
dependents shall be notified in writing of the terms of this provision 
when severance and benefits are paid.  

ii) The Board shall pay to the deceased teacher’s estate a sum 
equivalent to 1% of the current annual salary to a maximum of 
$5,000.  

 

g) Employee Family Assistance Plan  

The Board shall pay the full costs of the Employee Family Assistance Plan.  

 

13.2 Carriers of benefits shall be changed only with the mutual consent of the Board and 

the association.  

 

 

FIRST AID  

ARTICLE B.  
 

12.1a The reimbursement of course fees upon successful completion of the course  

 

12.1b A bonus payment of $1000 for earning an “A” certificate, $700 for a “B” and $400 

for a “C”.  

 

 

ELEMENTARY PREPARATION TIME  
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ARTICLE D.  
 

12.3  Each full-time regular classroom elementary teacher shall be entitled to ninety (90) 

minutes of preparation time per five-day week. Part-time teachers will receive pro-

rated preparation time. 
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APPENDIX A SALARY SCHEDULES 

 

Kamloops Teachers Salary Grid 

July 1, 2013 – August 31, 2014 

 

 
 

North Thompson (Clearwater) Salary Grid 

July 1, 2013 – August 31, 2014 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 47,795$          52,840$          55,885$          56,955$          

1 50,040$          55,259$          58,564$          59,725$          

2 52,285$          57,677$          61,243$          62,495$          

3 54,529$          60,095$          63,921$          65,265$          

4 56,774$          62,514$          66,600$          68,035$          

5 59,019$          64,932$          69,278$          70,805$          

6 61,263$          67,351$          71,957$          73,575$          

7 65,414$          69,769$          74,635$          76,345$          

8 -$               74,353$          79,633$          81,489$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               60,557$          63,921$          65,265$          

4 -$               63,129$          66,600$          68,036$          

5 -$               65,701$          69,278$          70,805$          

6 -$               68,274$          71,957$          73,575$          

7 -$               70,846$          74,635$          76,345$          

8 67,765$          75,254$          79,633$          81,489$          

9 -$               -$               79,873$          -$               

10
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Kamloops Teachers Salary Grid 

September 1, 2014 – December 31, 2014 

 
 

North Thompson (Clearwater) Salary Grid 

September 1, 2014 – December 31, 2014 

 

 
 

 

 

 

 

 

 

 

 

Kamloops Teachers Salary Grid 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 48,751$          53,897$          57,003$          58,094$          

1 51,041$          56,364$          59,735$          60,920$          

2 53,331$          58,831$          62,468$          63,745$          

3 55,620$          61,297$          65,199$          66,570$          

4 57,909$          63,764$          67,932$          69,396$          

5 60,199$          66,231$          70,664$          72,221$          

6 62,488$          68,698$          73,396$          75,047$          

7 66,722$          71,164$          76,128$          77,872$          

8 -$               75,840$          81,226$          83,119$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               61,768$          65,199$          66,570$          

4 -$               64,392$          67,932$          69,397$          

5 -$               67,015$          70,664$          72,221$          

6 -$               69,639$          73,396$          75,047$          

7 -$               72,263$          76,128$          77,872$          

8 69,120$          76,759$          81,226$          83,119$          

9 -$               -$               81,470$          -$               

10 -$               -$               -$               -$               
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January 1, 2015 – April 30, 2016 

 

 
 

North Thompson (Clearwater) Salary Grid 

January 1, 2015 – April 30, 2016 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 49,360$          54,571$          57,715$          58,820$          

1 51,679$          57,069$          60,482$          61,681$          

2 53,997$          59,566$          63,249$          64,542$          

3 56,315$          62,063$          66,014$          67,402$          

4 58,633$          64,561$          68,781$          70,263$          

5 60,952$          67,059$          71,547$          73,124$          

6 63,269$          69,557$          74,314$          75,985$          

7 67,556$          72,054$          77,079$          78,845$          

8 -$               76,788$          82,241$          84,158$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               62,540$          66,014$          67,402$          

4 -$               65,196$          68,781$          70,264$          

5 -$               67,853$          71,547$          73,124$          

6 -$               70,510$          74,314$          75,985$          

7 -$               73,166$          77,079$          78,845$          

8 69,984$          77,719$          82,241$          84,158$          

9 -$               -$               82,489$          -$               

10 -$               -$               -$               -$               
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Kamloops Teachers Salary Grid 

May 1, 2016 – June 30, 2016 

 

 
 

 

North Thompson (Clearwater) Salary Grid 

May 1, 2016 – June 30, 2016 

 

 
 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will be 

based on the newly revised rate with ESD. 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 49,582$          54,816$          57,975$          59,085$          

1 51,911$          57,326$          60,754$          61,959$          

2 54,240$          59,834$          63,533$          64,832$          

3 56,568$          62,342$          66,311$          67,706$          

4 58,897$          64,852$          69,091$          70,579$          

5 61,226$          67,360$          71,869$          73,453$          

6 63,554$          69,870$          74,648$          76,327$          

7 67,860$          72,378$          77,426$          79,200$          

8 -$               77,134$          82,611$          84,536$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               62,822$          66,311$          67,706$          

4 -$               65,490$          69,091$          70,580$          

5 -$               68,158$          71,869$          73,453$          

6 -$               70,827$          74,648$          76,327$          

7 -$               73,495$          77,426$          79,200$          

8 70,299$          78,068$          82,611$          84,536$          

9 -$               -$               82,860$          -$               

10 -$               -$               -$               -$               
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Kamloops Teachers Salary Grid 

July 1, 2016 – April 30, 2017 

 
 

North Thompson (Clearwater) Salary Grid 

July 1, 2016 – April 30, 2017 

 

 
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 50,078$          55,364$          58,555$          59,676$          

1 52,430$          57,899$          61,362$          62,578$          

2 54,783$          60,432$          64,169$          65,480$          

3 57,134$          62,966$          66,975$          68,383$          

4 59,486$          65,500$          69,782$          71,285$          

5 61,838$          68,034$          72,588$          74,187$          

6 64,190$          70,568$          75,394$          77,090$          

7 68,539$          73,102$          78,200$          79,992$          

8 -$               77,905$          83,437$          85,382$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               63,450$          66,975$          68,383$          

4 -$               66,145$          69,782$          71,286$          

5 -$               68,840$          72,588$          74,187$          

6 -$               71,536$          75,394$          77,090$          

7 -$               74,230$          78,200$          79,992$          

8 71,002$          78,849$          83,437$          85,382$          

9 -$               -$               83,689$          -$               

10 -$               -$               -$               -$               
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Kamloops Teachers Salary Grid 

May 1, 2017 – June 30, 2017 

 

 
 

North Thompson (Clearwater) Salary Grid 

May 1, 2017 – June 30, 2017 

 

 
 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 50,078$          55,364$          58,555$          59,676$          

1 52,430$          57,899$          61,362$          62,578$          

2 54,783$          60,432$          64,169$          65,480$          

3 57,134$          62,966$          66,975$          68,383$          

4 59,486$          65,500$          69,782$          71,285$          

5 61,838$          68,034$          72,588$          74,187$          

6 64,190$          70,568$          75,394$          77,090$          

7 68,539$          73,102$          78,200$          79,992$          

8 -$               77,905$          83,437$          85,382$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               63,450$          66,975$          68,383$          

4 -$               66,145$          69,782$          71,286$          

5 -$               68,840$          72,588$          74,187$          

6 -$               71,536$          75,394$          77,090$          

7 -$               74,230$          78,200$          79,992$          

8 71,002$          78,849$          83,437$          85,382$          

9 -$               -$               83,689$          -$               

10 -$               -$               -$               -$               
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Kamloops Teachers Salary Grid 

July 1, 2017 – April 30, 2018 

 

 
 

North Thompson (Clearwater) Salary Grid 

July 1, 2017 – April 30, 2018 

 

 
 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 50,329$          55,641$          58,847$          59,974$          

1 52,693$          58,188$          61,668$          62,891$          

2 55,057$          60,734$          64,490$          65,808$          

3 57,420$          63,281$          67,309$          68,725$          

4 59,784$          65,828$          70,130$          71,642$          

5 62,148$          68,374$          72,950$          74,558$          

6 64,511$          70,921$          75,771$          77,475$          

7 68,882$          73,467$          78,591$          80,392$          

8 -$               78,294$          83,854$          85,809$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               63,767$          67,309$          68,725$          

4 -$               66,475$          70,130$          71,643$          

5 -$               69,184$          72,950$          74,558$          

6 -$               71,893$          75,771$          77,475$          

7 -$               74,602$          78,591$          80,392$          

8 71,357$          79,243$          83,854$          85,809$          

9 -$               -$               84,107$          -$               

10 -$               -$               -$               -$               
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Kamloops Teachers Salary Grid 

May 1, 2018 – June 30, 2018 

 

 
 

North Thompson (Clearwater) Salary Grid 

May 1, 2018 – June 30, 2018 

 

 
 

 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 50,832$          56,197$          59,436$          60,574$          

1 53,220$          58,770$          62,285$          63,520$          

2 55,607$          61,342$          65,134$          66,466$          

3 57,994$          63,913$          67,983$          69,412$          

4 60,381$          66,486$          70,832$          72,358$          

5 62,769$          69,058$          73,680$          75,304$          

6 65,156$          71,631$          76,529$          78,250$          

7 69,570$          74,202$          79,377$          81,196$          

8 -$               79,077$          84,693$          86,667$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               64,405$          67,983$          69,412$          

4 -$               67,140$          70,832$          72,359$          

5 -$               69,876$          73,680$          75,304$          

6 -$               72,612$          76,529$          78,250$          

7 -$               75,348$          79,377$          81,196$          

8 72,071$          80,036$          84,693$          86,667$          

9 -$               -$               84,948$          -$               

10 -$               -$               -$               -$               
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Kamloops Teachers Salary Grid 

July 1, 2018 – April 30, 2019 

 

 
 

 

North Thompson (Clearwater) Salary Grid 

July 1, 2018 – April 30, 2019 

 

 
 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 51,086$          56,478$          59,733$          60,877$          

1 53,486$          59,064$          62,597$          63,838$          

2 55,885$          61,649$          65,460$          66,798$          

3 58,284$          64,233$          68,322$          69,759$          

4 60,683$          66,819$          71,186$          72,720$          

5 63,083$          69,403$          74,048$          75,680$          

6 65,481$          71,989$          76,912$          78,641$          

7 69,918$          74,573$          79,774$          81,602$          

8 -$               79,473$          85,116$          87,100$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               64,727$          68,322$          69,759$          

4 -$               67,476$          71,186$          72,721$          

5 -$               70,225$          74,048$          75,680$          

6 -$               72,975$          76,912$          78,641$          

7 -$               75,724$          79,774$          81,602$          

8 72,431$          80,436$          85,116$          87,100$          

9 -$               -$               85,373$          -$               

10 -$               -$               -$               -$               
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Kamloops Teachers Salary Grid 

May 1, 2019 – June 30, 2019 

 

 
 

North Thompson (Clearwater) Salary Grid 

May 1, 2019 – June 30, 2019 

 

 
 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 51,597$          57,043$          60,330$          61,486$          

1 54,021$          59,655$          63,223$          64,476$          

2 56,444$          62,265$          66,115$          67,466$          

3 58,867$          64,875$          69,006$          70,457$          

4 61,290$          67,487$          71,898$          73,447$          

5 63,714$          70,097$          74,789$          76,437$          

6 66,136$          72,709$          77,681$          79,428$          

7 70,617$          75,319$          80,572$          82,418$          

8 -$               80,268$          85,968$          87,971$          

9 -$               -$               -$               -$               

10 -$               -$               -$               -$               

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 -$               -$               -$               -$               

1 -$               -$               -$               -$               

2 -$               -$               -$               -$               

3 -$               65,374$          69,006$          70,457$          

4 -$               68,151$          71,898$          73,448$          

5 -$               70,927$          74,789$          76,437$          

6 -$               73,705$          77,681$          79,428$          

7 -$               76,482$          80,572$          82,418$          

8 73,155$          81,240$          85,968$          87,971$          

9 -$               -$               86,227$          -$               

10 -$               -$               -$               -$               
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APPENDIX B TEACHER ALLOWANCES 

 

 

30-Jun-13 
01-Sep-

14 
01-Jan-15 

01-May-
16 

01-Jul-16 
01-May-

17 
01-Jul-17 

01-May-
18 

01-Jul-18 
01-May-

19 

 

 -  2.00% 1.25% 
0.45% 
ESD* 

1.00% ESD* 0.50% 
1.0% + 
ESD* 

0.50% 
1.0% + 
ESD* 

Remote Recruitment and 

Retention 

(LOU 5 - Vavenby, Brennan 

Creek, Blue River) 

 $  
2,300.00  

 $  
2,346.00  

 $  
2,375.33  

 $  
2,386.01  

 $  
2,409.87  

 $  
2,409.87  

 $  
2,421.92  

 $  
2,446.14  

 $  
2,458.37  

 $  
2,482.96  

One Room Upgraded 

 $        
2,543  

 $        
2,594  

 $        
2,626  

 $        
2,638  

 $        
2,664  

 $        
2,664  

 $        
2,678  

 $        
2,705  

 $        
2,718  

 $        
2,745  

District Counsellor 

 $        
6,757  

 $        
6,892  

 $        
6,978  

 $        
7,010  

 $        
7,080  

 $        
7,080  

 $        
7,115  

 $        
7,186  

 $        
7,222  

 $        
7,294  

District Coordinators 

 $        
5,405  

 $        
5,513  

 $        
5,582  

 $        
5,607  

 $        
5,663  

 $        
5,663  

 $        
5,692  

 $        
5,748  

 $        
5,777  

 $        
5,835  

Diploma Bonus 

 $        
1,128  

 $        
1,151  

 $        
1,165  

 $        
1,170  

 $        
1,182  

 $        
1,182  

 $        
1,188  

 $        
1,200  

 $        
1,206  

 $        
1,218  

Isolation Allowance (Brennan 

Creek) 

 $        
1,164  

 $        
1,187  

 $        
1,202  

 $        
1,208  

 $        
1,220  

 $        
1,220  

 $        
1,226  

 $        
1,238  

 $        
1,244  

 $        
1,257  

Clearwater Isolation Allowance  

(Year 1 - Blue River) 

 $            
652  

 $            
665  

 $            
673  

 $            
676  

 $            
683  

 $            
683  

 $            
687  

 $            
693  

 $            
697  

 $            
704  

Clearwater Isolation Allowance 

(Year 2 - Blue River) 

 $            
711  

 $            
725  

 $            
734  

 $            
738  

 $            
745  

 $            
745  

 $            
749  

 $            
756  

 $            
760  

 $            
768  

Secondary Coordinator (minimum) 

 $        
2,818  

 $        
2,874  

 $        
2,910  

 $        
2,923  

 $        
2,953  

 $        
2,953  

 $        
2,967  

 $        
2,997  

 $        
3,012  

 $        
3,042  

Secondary Coordinator 

(maximum) 

 $        
4,224  

 $        
4,308  

 $        
4,362  

 $        
4,382  

 $        
4,426  

 $        
4,426  

 $        
4,448  

 $        
4,492  

 $        
4,515  

 $        
4,560  

Clearwater Department Head 

 $        
2,981  

 $        
3,041  

 $        
3,079  

 $        
3,092  

 $        
3,123  

 $        
3,123  

 $        
3,139  

 $        
3,170  

 $        
3,186  

 $        
3,218  

Head Teacher Allowance 

 $        
2,543  

 $        
2,594  

 $        
2,626  

 $        
2,638  

 $        
2,664  

 $        
2,664  

 $        
2,678  

 $        
2,705  

 $        
2,718  

 $        
2,745  
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30-Jun-13 
01-Sep-

14 
01-Jan-15 

01-May-
16 

01-Jul-16 
01-May-

17 
01-Jul-17 

01-May-
18 

01-Jul-18 
01-May-

19 

 

 -  2.00% 1.25% 
0.45% 
ESD* 

1.00% ESD* 0.50% 
1.0% + 
ESD* 

0.50% 
1.0% + 
ESD* 

First Aid Attendant 

 $            
784  

 $            
800  

 $            
810  

 $            
813  

 $            
821  

 $            
821  

 $            
826  

 $            
834  

 $            
838  

 $            
846  

Clearwater First Aid 

 $        
1,333  

 $        
1,360  

 $        
1,377  

 $        
1,383  

 $        
1,397  

 $        
1,397  

 $        
1,404  

 $        
1,418  

 $        
1,425  

 $        
1,439  

District Resource Teacher 

 $        
4,448  

 $        
4,537  

 $        
4,594  

 $        
4,614  

 $        
4,660  

 $        
4,660  

 $        
4,684  

 $        
4,731  

 $        
4,754  

 $        
4,802  

Teacher in Charge 

 $            
638  

 $            
651  

 $            
659  

 $            
662  

 $            
668  

 $            
668  

 $            
672  

 $            
679  

 $            
682  

 $            
689  

District Supervisor 

 $        
6,757  

 $        
6,892  

 $        
6,978  

 $        
7,010  

 $        
7,080  

 $        
7,080  

 $        
7,115  

 $        
7,186  

 $        
7,222  

 $        
7,294  

Raft River  

(Grandfathered - North 

Thompson) 

 $        
1,178  

 $        
1,202  

 $        
1,217  

 $        
1,222  

 $        
1,234  

 $        
1,234  

 $        
1,240  

 $        
1,253  

 $        
1,259  

 $        
1,272  

Vavenby  

(Grandfathered - North 

Thompson) 

 $            
825  

 $            
842  

 $            
852  

 $            
856  

 $            
864  

 $            
864  

 $            
869  

 $            
877  

 $            
882  

 $            
891  

 

 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: Economic Stability Dividend will be applied as a 
percentage increase on the current collective agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 
 
 
 
 



            
S.D. No. 73 Working Document 2013-2019     Page 187 of 187 

 

Notes: 
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PROVINCIAL COLLECTIVE AGREEMENT 
 
 

Between 
 
 

BC PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(“BCPSEA”) 

As Bargaining agent for all the school boards and 
authorities established under the School Act 

 
and: 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION  
 (“BCTF”)  

On behalf of all employees included in the bargaining unit established 
under the Public Education Labour Relations Act (“PELRA”) 

 

in: 
 

SCHOOL DISTRICT NO. 74 (GOLD TRAIL) 
 

THE BOARD OF EDUCATION OF  
SCHOOL DISTRICT NO.74 (Gold Trail) 

(The “Employer”) 
 

And 
 

THE GOLD TRAIL TEACHERS’ ASSOCIATION 
(The “Local”) 

 
 

Effective July 1, 2013 – June 30, 2019 

 
 

Please note:  This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between B.C.T.F. and 
B.C.P.S.E.A. under the Public Education Labour Relations Act, as those terms 
and conditions are applicable to this School District.  In the event of dispute, the 
original source documents would be applicable.           
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2016 
 
  
 
 
 
 
  
             
Lynda Minnabarriet, Secretary-Treasurer  Cameron Rittinger President 
School District No. 74 (Gold Trail) Gold Trail Teachers’ Association   
  
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Senior Labour Relations Specialist Glen Hansman, President 
British Columbia Public School Employers’  British Columbia Teachers’ Federation   
Association 
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PREAMBLE 
 
1. WHEREAS it is recognized that this Agreement is a declaration of the Board’s and the 

Association’s belief in a consultative approach on matters related to the matters 
contained in this Agreement; 

 
2. AND WHEREAS it is the desire of both parties to this Agreement to promote harmonious 

relations and settled conditions of employment; 
 

NOW THEREFORE the parties agree as follows: 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 
c. i. This Collective Agreement continues previous agreements between the 
___________ parties with respect to the designation of provincial and local matters (See 
___________ Letter of Understanding No. 1).  

 
ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer, School District No. 74 (Gold Trail) recognizes the 

local, Gold Trail Teachers’ Association in School District No. 74 (Gold Trail) as the 
teachers' union for the negotiation in School District No. 74 (Gold Trail) of all terms and 
conditions of employment determined to be local matters, and for the administration of 
this Collective Agreement in School District No. 74 (Gold Trail) subject to PELRA and 
the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 
become and remain members of the British Columbia Teachers’ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 
the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day’s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day’s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 
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ii. at least one of the employer representatives shall be a trustee. 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 
(10) working days of the request, and prior to the commencement of the 
arbitration hearing. The scheduling of such a meeting shall not alter in 
any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
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8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 
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d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
Local Provisions 
 
10. a. Where the parties mutually agree, Section 104 of the Labour Relations Code may 

be utilized. 
 
  Where a difference arises between the parties relating to the dismissal, discipline 

or suspension of an employee, or to the interpretation, application, operation or 
alleged violation of this Agreement, including any question as to whether a matter 
is arbitrable, during the term of the Collective Agreement (Mr. Vincent Ready), or a 
substitute agreed to by the parties, shall at the request of either party: 

 
i. investigate the difference; 

ii. define the issue in the difference; and 

iii. make written recommendations to resolve the difference 

   within five (5) days of the date of receipt of the request; and, for those five (5) days 
from that date, time does not run in respect of the grievance procedure. 

 
b. Where recommendations from a Section 104 hearing rather than arbitration has 

been implemented, the decision shall be final, binding, and enforceable on all 
parties. 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 
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2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
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m.  Except as set out herein, the arbitrator under this process shall have the powers 
and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 
the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  
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4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 
so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 
an employee who is appointed or elected to the BC Teachers’ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20 TEACHER REGULATION BRANCH DUES 

1. The Board shall distribute Teacher Regulation Branch dues deduction forms to all 
teachers employed by the Board. 

2. The Board shall deduct Teacher Regulation Branch dues from the salary of all teachers 
who have signed and returned the dues deduction form and shall remit such dues to the 
Teacher Regulation Branch. 

ARTICLE A.21 EXCLUSIONS FROM THE BARGAINING UNIT 

1. For new positions, other than teaching assignments, which the Association claims to be 
within the bargaining unit, the Board agrees to provide the Association with a written 
description of the job content.  Any position that is currently included in the bargaining 
unit may not be excluded from the bargaining unit without the agreement of the parties. 

2. Where the parties are unable to agree whether a newly created position is included, then 
the matter shall be referred to arbitration. 

ARTICLE A.22 EDUCATION ASSISTANTS AND SPECIAL EDUCATION 
ASSISTANTS 

1. When used in this Article, the term "teacher" includes school administrators who are 
performing teaching duties and the term "education assistant(s)" includes special 
education assistant(s). 
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2. Education assistants shall work under the supervision of teachers, subject to the overall 
supervision of the school administrator.  The teacher, to whom the education assistant is 
assigned, shall be responsible for designing, directing and supervising the education 
assistant's work. 

3. Education assistants shall be employed to assist teachers in carrying out their duties and 
responsibilities as set out in the School Act and Regulations, such as: 

 a. assisting teachers in their instructional responsibilities and in the delivery of 
educational programs, 

 
 b. assisting teachers in maintaining student records, and 
 
 c. providing any other assistance deemed appropriate by the teacher to whom 

assistance is being provided. 
 
4. Education assistants shall not assume primary responsibility for any such duty. 

5. No teacher shall be laid off as the result of the employment of a education assistant. 

ARTICLE A.23 CONTRACTING OUT 

Teaching duties performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit. 
 
This Article does not preclude: 
 
1. the contracting out of specialized services which are not available within the bargaining 

unit, 

2. the employment of persons other than members of the bargaining unit, to provide 
services that relate to First Nations Education, 

3. the use of visiting speakers or special mini units under the direction of a teacher, and 

4. the use of community volunteers under the direction of a teacher. 

ARTICLE A.24 PICKET LINE PROTECTION 

1. Loss of compensation will result when a teacher respects a picket line. 

2. A teacher may refuse to cross a union picket line established at the teacher’s place of  
employment.  Should the Association be advised that the picket line is declared illegal, 
subsequent refusal to cross may result in discipline. 

3. In the event of a labour dispute with another trade union, teachers agree to perform work 
or carry out duties they have normally performed.  The Board agrees not to request 
teachers to perform any additional duties normally performed by those persons engaged 
in the labour dispute, nor to have teachers direct pupils to carry out such duties. 
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ARTICLE A.25 STAFF ORIENTATION 

Where the Board invites newly appointed teachers to an "Orientation Session" to acquaint them 
with the basic operation of the School District, the Association shall be given the opportunity at 
this session to acquaint them with information concerning the Association and the Collective 
Agreement. 

ARTICLE A.26 ACCESS TO INFORMATION 

1. Upon request by the Association, the Board agrees to provide the Association the 
following: 

a. Public information concerning the District's finances including Audited Financial 
Statements, School District Budgets, fiscal framework calculations and notices of 
final determination; 

b. Agendas and minutes of all Open Board Meetings and attachments; 

c. Scattergram and benefit costings and other similar non-confidential information to 
be used for contract negotiations. 

d. Non-confidential information pertinent to the processing of a grievance. 

2. The Board agrees to provide the following to the Association:  
 

a. Before November 30th of each year, a list of all teaching employees showing their 
names, addresses, telephone numbers, grid placement, seniority and 
assignments. 

 
b. Copies of notices of all appointments, transfers, resignations, and retirements 

relating to employees covered by this agreement. 
 
3. The Board agrees to advise the President of the Association of any teacher suspension, 

any teacher dismissal or any "less than satisfactory" evaluation contained in a report on a 
teacher which has been submitted to the Superintendent of Schools. 

ARTICLE A.27 COPY OF AGREEMENT 

The Board agrees to provide a copy of the Agreement to each employee covered by the 
Agreement and twenty (20) copies to the Association within thirty (30) calendar days of the 
execution of the Agreement by the parties. 

ARTICLE A.28 LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVES 

1. The Board recognizes one local Association Staff Representative at each school, 
elected in accordance with Association procedures and the Board shall be advised in 
writing of the names of these Staff Representatives. 
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2. Staff Representatives may use a school facility to conduct Association business, outside 
of instructional time, providing prior approval for space has been received from the 
school administrator.  Use of facilities shall not be unreasonably denied. 

3. Without loss of pay, a local Association school staff representative or an alternate local 
Association member shall, when so requested by a member, attend and, if further 
requested by the member, speak on the member's behalf at any meeting between that 
member and a school administrator or the Board. 

ARTICLE A.29 STAFF COMMITTEES 

1. Each school shall have the right to establish a recognized staff committee whose size and 
membership shall be determined by the staff.  The school administrator or designate shall 
be a member of the committee. 

 
2. The staff committee can make recommendations to the school administration on any 

matters of concern to staff members.  The school administration shall give thoughtful 
consideration to the recommendations of the staff committee. 

 
3. In the event the school administration decides not to implement the recommendations of 

the staff committee, the reasons shall be provided to the school staff at a staff meeting. 

ARTICLE A.30 ACCESS TO WORKSITE 

Local representatives of the Association shall have the right to transact Association business on 
school property and to utilize District facilities and equipment for Association business at no cost 
to the Board provided that such activities do not interfere with scheduled activities or teacher 
duties and prior approval has been obtained from the school administrator concerned. 

ARTICLE A.31 BULLETIN BOARDS 

The Association shall have the right to post notices of activities and matters of Association 
concern on bulletin boards.  These bulletin boards shall be provided in each staff room in each 
school building. 

ARTICLE A.32 INTERNAL MAIL 

Where no operational difficulties are created and provided there is no cost to the Board, the 
Association may use the District delivery service, fax machine, telephone, electronic mail, and 
employee mail boxes for communication to bargaining unit members. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
 



22 
School District No. 74 (Gold Trail) and Gold Trail Teachers’ Association Working Document  
July 1, 2013 - June 30, 2019 

Local Provisions 
 
4.  Salary Grids 
 

The following schools have been approved for the Remote & Rural Allowance 
pursuant to Letter of Understanding No. 5: 
 
Gold Bridge Community School 
Sk’il Mountain Community School 
Cayoosh Elementary 
George M. Murray Elementary 
Lillooet Secondary 
Lytton Elementary 
Kumsheen Secondary 

 
School District No. 74 (Gold Trail) 

Gold Trail Teachers’ Association Salary Grid 
Effective July 1, 2013 – August 31, 2014 (0% increase) 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0   $         42,852  $         47,427  $         50,694  $         51,842 

1   $         45,148  $         50,178  $         53,651  $         54,872 

2   $         47,443  $         52,929  $         56,609  $         57,902 

3   $         49,738  $         55,680  $         59,567  $         60,933 

4   $         52,033  $         58,431  $         62,525  $         63,963 

5   $         54,328  $         61,183  $         65,483  $         66,994 

6   $         56,623  $         64,188  $         68,507  $         70,024 

7   $         59,059  $         67,435  $         71,791  $         73,321 

8   $         61,755  $         70,693  $         75,299  $         76,917 

9   $         65,414  $         74,353  $         79,633  $         81,489 

 
Note: Effective July 1, 2013, the remote and rural allowance is $2,300 pursuant to Letter of 
Understanding No. 5.  
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School District No. 74 (Gold Trail) 
Gold Trail Teachers’ Association Salary Grid 

Effective September 1, 2014 – December 31, 2014 (2% increase) 
 

Step  Cat 4  Cat 5 
 

Cat 5+ 
 

Cat 6 

0  $         43,709  $         48,376 
 

$         51,708 
 

$         52,879 

1  $         46,051 
 

$         51,182 
 

$         54,724 
 

$         55,969 

2  $         48,392 
 

$         53,988 
 

$         57,741 
 

$         59,060 

3  $         50,733 
 

$         56,794 
 

$         60,758 
 

$         62,152 

4  $         53,074 
 

$         59,600 
 

$         63,776 
 

$         65,242 

5  $         55,415 
 

$         62,407 
 

$         66,793 
 

$         68,334 

6  $         57,755 
 

$         65,472 
 

$         69,877 
 

$         71,424 

7  $         60,240 
 

$         68,784 
 

$         73,227 
 

$         74,787 

8  $         62,990 
 

$         72,107 
 

$         76,805 
 

$         78,455 

9  $         66,722 
 

$         75,840 
 

$         81,226 
 

$         83,119 

 
Note: Effective September 1, 2014, the remote and rural allowance is $2,346 pursuant to Letter 
of Understanding No. 5.  

 
School District No. 74 (Gold Trail) 

Gold Trail Teachers’ Association Salary Grid 
Effective January 1, 2015 – April 30, 2016 (1.25% increase) 

 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0  $         44,255 
 

$         48,980 
 

$         52,354 
 

$         53,540 

1  $         46,627 
 

$         51,821 
 

$         55,408 
 

$         56,669 

2  $         48,997 
 

$         54,662 
 

$         58,463 
 

$         59,798 

3  $         51,367 
 

$         57,504 
 

$         61,518 
 

$         62,929 

4  $         53,737 
 

$         60,345 
 

$         64,573 
 

$         66,058 

5  $         56,107 
 

$         63,187 
 

$         67,628 
 

$         69,188 

6  $         58,477 
 

$         66,290 
 

$         70,751 
 

$         72,317 

7  $         60,993 
 

$         69,643 
 

$         74,142 
 

$         75,722 

8  $         63,777 
 

$         73,008 
 

$         77,765 
 

$         79,436 

9  $         67,556 
 

$         76,788 
 

$         82,241 
 

$         84,158 

 
Note: Effective January 1, 2015, the remote and rural allowance is $2,375 pursuant to Letter of 
Understanding No. 5.  
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School District No. 74 (Gold Trail) 
Gold Trail Teachers’ Association Salary Grid 

Effective May 1, 2016 – June 30, 2016 (0.45% Economic Stability Dividend) 
 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $         44,455    $         49,201    $       52,590    $         53,781  

1   $         46,836    $         52,055    $       55,657    $         56,924  

2   $         49,217    $         54,908    $       58,726    $         60,067  

3   $         51,598    $         57,762    $       61,795    $         63,212  

4   $         53,979    $         60,616    $       64,863    $         66,355  

5   $         56,360    $         63,471    $       67,932    $         69,499  

6   $         58,741    $         66,588    $       71,069    $         72,643  

7   $         61,268    $         69,957    $       74,476    $         76,063  

8   $         64,064    $         73,337    $       78,115    $         79,793  

9   $         67,860    $         77,134    $       82,611    $         84,536  

 
Note: Effective May 1, 2016, the remote and rural allowance is $2,386 pursuant to Letter of 
Understanding No. 5.  
 

School District No. 74 (Gold Trail) 
Gold Trail Teachers’ Association Salary Grid 

Effective July 1, 2016 – April 30, 2017 (1.0% increase) 
 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $         44,899    $         49,693    $       53,116    $         54,319  

1   $         47,305    $         52,575    $       56,214    $         57,493  

2   $         49,709    $         55,457    $       59,313    $         60,668  

3   $         52,114    $         58,340    $       62,413    $         63,844  

4   $         54,519    $         61,222    $       65,512    $         67,019  

5   $         56,923    $         64,106    $       68,611    $         70,194  

6   $         59,328    $         67,254    $       71,780    $         73,369  

7   $         61,880    $         70,656    $       75,221    $         76,824  

8   $         64,705    $         74,070    $       78,896    $         80,591  

9   $         68,539    $         77,905    $       83,437    $         85,382  

 
Note: Effective July 1, 2016, the remote and rural allowance is $2,410 pursuant to Letter of 
Understanding No. 5.  
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School District No. 74 (Gold Trail) 
Gold Trail Teachers’ Association Salary Grid 

Effective May 1, 2017 – June 30, 2017 (Economic Stability Dividend, if applicable) 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $         44,899    $         49,693    $       53,116    $         54,319  

1   $         47,305    $         52,575    $       56,214    $         57,493  

2   $         49,709    $         55,457    $       59,313    $         60,668  

3   $         52,114    $         58,340    $       62,413    $         63,844  

4   $         54,519    $         61,222    $       65,512    $         67,019  

5   $         56,923    $         64,106    $       68,611    $         70,194  

6   $         59,328    $         67,254    $       71,780    $         73,369  

7   $         61,880    $         70,656    $       75,221    $         76,824  

8   $         64,705    $         74,070    $       78,896    $         80,591  

9   $         68,539    $         77,905    $       83,437    $         85,382  

 
Note: Effective May 1, 2017, the remote and rural allowance is $2,410 pursuant to Letter of 
Understanding No. 5.  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
School District No. 74 (Gold Trail) 

Gold Trail Teachers’ Association Salary Grid 
Effective July 1, 2017 – April 30, 2018 (0.5% increase) 

Step  Cat 4  Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $         45,124    $         49,941    $       53,381    $         54,590  

1   $         47,541    $         52,838    $       56,495    $         57,781  

2   $         49,958    $         55,735    $       59,610    $         60,971  

3   $         52,375    $         58,632    $       62,725    $         64,163  

4   $         54,791    $         61,528    $       65,839    $         67,354  

5   $         57,208    $         64,426    $       68,954    $         70,545  

6   $         59,625    $         67,591    $       72,139    $         73,736  

7   $         62,190    $         71,010    $       75,597    $         77,208  

8   $         65,029    $         74,440    $       79,291    $         80,994  

9   $         68,882    $         78,294    $       83,854    $         85,809  

 
Note: Effective July 1, 2017, the remote and rural allowance is $2,422 pursuant to Letter of 
Understanding No. 5.  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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School District No. 74 (Gold Trail) 
Gold Trail Teachers’ Association Salary Grid 

Effective May 1, 2018 – June 30, 2018 (1.0% increase plus ESD, if applicable) 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $         45,575    $         50,441    $       53,915    $         55,136  

1   $         48,017    $         53,366    $       57,060    $         58,359  

2   $         50,458    $         56,292    $       60,206    $         61,581  

3   $         52,898    $         59,218    $       63,352    $         64,805  

4   $         55,339    $         62,144    $       66,498    $         68,027  

5   $         57,780    $         65,071    $       69,644    $         71,251  

6   $         60,221    $         68,267    $       72,860    $         74,473  

7   $         62,812    $         71,720    $       76,353    $         77,980  

8   $         65,679    $         75,185    $       80,084    $         81,804  

9   $         69,570    $         79,077    $       84,693    $         86,667  

 
Note: Effective May 1, 2018, the remote and rural allowance is $2,446 pursuant to Letter of 
Understanding No. 5.  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 
School District No. 74 (Gold Trail) 

Gold Trail Teachers’ Association Salary Grid 
Effective July 1, 2018 – April 30, 2019 (0.5% increase) 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $         45,803    $         50,693    $         54,185    $         55,412  

1   $         48,257    $         53,633    $         57,345    $         58,650  

2   $         50,710    $         56,574    $         60,507    $         61,889  

3   $         53,163    $         59,514    $         63,669    $         65,129  

4   $         55,616    $         62,454    $         66,830    $         68,367  

5   $         58,069    $         65,396    $         69,992    $         71,607  

6   $         60,522    $         68,608    $         73,224    $         74,846  

7   $         63,126    $         72,078    $         76,734    $         78,370  

8   $         66,007    $         75,561    $         80,484    $         82,213  

9   $         69,918    $         79,473    $         85,116    $         87,100  

 
Note: Effective July 1, 2018, the remote and rural allowance is $2,458 pursuant to Letter of 
Understanding No. 5.  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
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School District No. 74 (Gold Trail) 
Gold Trail Teachers’ Association Salary Grid 

Effective May 1, 2019 – June 30, 2019 (1.0% increase plus ESD, if applicable) 

Step  Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

0   $         46,261    $         51,200    $         54,727    $         55,966  

1   $         48,739    $         54,169    $         57,919    $         59,237  

2   $         51,217    $         57,139    $         61,112    $         62,508  

3   $         53,694    $         60,109    $         64,305    $         65,780  

4   $         56,172    $         63,079    $         67,499    $         69,051  

5   $         58,650    $         66,050    $         70,692    $         72,323  

6   $         61,127    $         69,294    $         73,956    $         75,594  

7   $         63,757    $         72,799    $         77,502    $         79,153  

8   $         66,667    $         76,316    $         81,289    $         83,035  

9   $         70,617    $         80,268    $         85,968    $         87,971  

 
Note: Effective July 1, 2018, the remote and rural allowance is $2,483 pursuant to Letter of 
Understanding No. 5.  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 
5. No teacher presently on staff shall by reason only of the implementation of this 

Agreement, receive a salary and benefits as described in Article B.11 (Benefits) less 
than he or she is at present receiving 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay.   

 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 
 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 
benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 
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5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 
July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.         Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked.   
 

Local Provisions 
 
(See also Article C.23 "Teacher Teaching on Call Hiring Practices" and Letter of Understanding) 
 
7. Call-Out 

a. A teacher teaching on call assigned to a school for a full day and not utilized or 
utilized for only a portion of that day shall be paid a full day's wage. 

b. A teacher teaching on call assigned to a school for the morning session and 
utilized for only a portion of the morning session shall be paid for three-fifths (3/5th) 
of a day. 

c. A teacher teaching on call assigned to a school for the afternoon session and 
utilized for only a portion of the afternoon session shall be paid for two-fifths (2/5th) 
of a day. 

d. Where a school's timetable is such that the morning and afternoon sessions are of 
equal length, a teacher teaching on call assigned to a school for either a morning 
session or part thereof or an afternoon session or part thereof shall be paid for 
one-half (1/2) of a day. 

e. A teacher teaching on call assigned to a First Year Primary class and utilized for 
only a portion of the session shall be paid for one-half (1/2) of a day. 

f. Should a part-time teacher be assigned as teacher teaching on call, the minimum 
callout provisions of this Article shall not apply if the part-time teacher's normal 
assignment occurs during the same morning or afternoon session as the teacher 
teaching on call assignment. 

8. Payment and Benefits 

a. Vacation pay is included in the above rates.   
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b. Observance of a non-instructional day shall not be considered an interruption in 
assignment. 

c In the event that the assignment of a teacher teaching on call is interrupted by the 
return of a teacher who subsequently is absent within two (2) working days, and if 
the teacher teaching on call is reassigned, the assignment shall proceed as if it has 
not been broken for salary or contract provisions which depend upon the length of 
assignment. 

 d. The Board shall pay each teacher teaching on call wages earned on a bi-monthly 
basis. 

 
9. Non-Instructional Days 

a. Non-instructional days occurring during an assignment of five (5) days or less shall 
count as a day of work if the teacher teaching on call is required to work on that 
day by an school administrator of the Board. 

b. Non-instructional days occurring during an assignment of six (6) days or more shall 
count as a day of work. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

PCA Article B.3 does not apply in School District No. 74 (Gold Trail) 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee’s taxable income on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 
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b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5.  The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 
 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 
payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days’ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006. 

ARTICLE B.7  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS  

1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee’s workplace to assist in the execution of the employee’s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 through B.8.10 are not applicable in SD No. 74 (Gold Trail). See B.9.4 
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ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 are not applicable in SD. No. 74 (Gold Trail). 
 
Local Provisions 
 
4. Teachers shall be paid in ten (10) equal monthly instalments except where a teacher 

requests being paid in twelve (12) equal monthly instalments.  Teachers shall receive a 
mid-month advance of thirty (30) percent of their gross monthly salary. 

5. The month end payment will be made on the last business day of the month with the 
mid-month advance on the last business day prior to the sixteenth (16th) day of the 
month. 

6. Mid-month advances and month-end salary payments will be by direct deposit to a bank 
branch of the teacher's choice. 

7.  Choice of Bank Accounts 
 

The Board shall deposit salary payments at the bank or credit union of the teacher’s 
choice, provided that this does not require delivery of the bank deposit to the branch of 
that bank or credit union nearest to the Board Office any more than three business days 
prior to pay day. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 
district related purposes shall receive the following reimbursement:   

 
Effective July 1, 2013    50 cents/kilometer 
Effective September 1, 2014   51 cents/kilometer 
Effective January 1, 2015   52 cents/kilometer 
Effective May 1, 2016    52 cents/kilometer 
Effective July 1, 2016    52 cents/kilometer 
Effective May 1, 2017    52 cents/kilometer 
Effective July 1, 2017    53 cents/kilometer 
Effective May 1, 2018    53 cents/kilometer 
Effective July 1, 2018    53 cents/kilometer 
Effective May 1, 2019    54 cents/kilometer 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
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3. The employer shall reimburse an employee who is required to use his/her personal 
vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one’s personal vehicle for business purposes. 

 
PCA Article B.10.4 is not applicable in SD. No. 74 (Gold Trail). 
 
Local Provisions 
 
5. Hospital and Homebound Programs – Travel Time. 
 

When a teacher-teaching-on-call is assigned to a student who resides more than fifteen 
(15) kilometres from the nearest school, the teacher-teaching-on-call’s hours of work will 
include the travel time from the nearest school to the student’ residence and the teacher-
teaching-on-call may claim mileage allowance in accordance with this article. 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No. 9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
  

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
Local Provisions 
 
[See also Article B.23 “Part Time Teacher Pay and Benefits”] 

5. Medical 

 It is agreed that each teacher participating in the Medical Services Plan of BC will pay 
fifty (50) percent of the premium through payroll deduction and the Board will pay the 
remaining fifty (50) percent. 

6. Extended Health Benefits 

 The Board will pay one hundred (100) percent of the premium for each teacher 
participating in the Provincial Extended Health Benefit Plan. 
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7. Dental 

 The Board will pay one hundred (100) percent of the premium for each teacher 
participating in a Medical Services Association Dental Plan that offers one hundred (100) 
percent coverage for Plan "A" services, seventy-five (75) percent coverage for Plan "B" 
services, and fifty (50) percent coverage for Plan "C" services (dependent children only 
with a lifetime maximum, per child, for Plan C of $2,000.00). Effective July 1, 2015, 
orthodontic services coverage is 75% and the lifetime maximum is $5,000. 

 It shall be a condition of employment for each teacher new to the District on or after 
January 1st, 1978, to participate in the Dental Plan. 

8. Group Life 

 It is agreed that the Board will pay the full premiums for each teacher participating in the 
BCSTA/BCTF Improved Group Life Insurance Plan, participation in which is a condition 
of employment for all teachers employed after December 31, 1974. 

9. Long Term Salary Indemnity Plan 

 Premiums for the BCTF Long Term Salary Indemnity Plan will be deducted from each 
teacher's monthly salary and remitted monthly to the BCTF. 

10. Employee Assistance Plan 

a. The Board and the Association agree to participate in an Employee Assistance 
Plan to be administered by Shepell-fgi.    

b. The Board and the Association shall each pay 50% of any fees payable to Shepell-
_____  fgi except that the Association's portion shall not exceed Fifteen dollars ($15.00) 
_____  per teacher per annum plus a flat fee of Seven Hundred and Fifty dollars ($750.00) 
_____  per annum. 

11. BCTF Optional Term Life Insurance Plan 
 
 Upon written authorization of a teacher, the Board will deduct and remit monthly premiums 

for the BCTF Optional Term Life Insurance Plan. 
 
12. Benefits During Leave of Absence 
 
 Where a teacher is on medical leave of absence, following the termination of sick leave, as 

outlined in Article G.21. of this agreement, the Board will continue to pay its share of the 
cost of premiums during the period the teacher is in receipt of BCTF Salary Indemnity Plan 
(Short Term) benefits and, where necessary, a further period of one calendar year where 
the teacher is in receipt of benefits from the BCTF Salary Indemnity Plan (Long Term) for 
each of the plans the teacher was a participant in at the time the absence began. 
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13. New Teachers - Application and Enrolment for Benefits 
 
 The Board shall provide each new teacher with an application or enrolment form for 

participation in the medical, dental, extended health and group life insurance benefit plans.  
In the event a teacher does not wish to participate in any particular benefit plan where 
opting out is an option, the application or enrolment form must be so noted by the teacher 
and kept on file at the Board Office. 

 
14. Benefit Coverage 
 

a. Benefit coverage shall extend to the end of the next month following the payment 
of the monthly premium.  For teachers paid in ten (10) monthly instalments, any 
employee contribution to premium for August and September will be deducted 
from the teacher's September salary.  For teachers paid in twelve (12) monthly 
instalments, any employee contribution to premiums shall be deducted monthly. 

b. Benefit coverage for new teachers shall commence on the first day of employment.  
To provide this coverage, two monthly premiums are required at the end of the first 
month of employment and where applicable, all applicable premium contribution 
will be deducted from the teacher's salary. 

15. Teachers' Pension Plan 
 
 The Board shall advise all teachers, including certificated teachers teaching on call and 

teachers who are engaged in a half time capacity or more, that it is a condition of 
employment to contribute to the Teachers' Pension Plan.  The Board shall ensure that the 
appropriate deductions are made and remitted to the Superannuation Commission. 

 
16. Statement of Accumulated Sick Leave 
 
 The Board shall advise each employee in writing at the end of each month of his/her 

accumulated sick leave. 
 
17. The Board will advise each new teacher, by the end of the first four weeks of employment, 

of those benefit plans available to him/her, the amount of the monthly premium for those 
plans and of those plans in which the teacher is enrolled. 

 
 A similar advice shall be provided to all teachers employed by the Board at least annually. 
 
18. Continuation of Benefits 

a. A teacher on an extended leave of absence shall be entitled to continued benefit 
coverage by making payment to the Board for his/her share and the Board's share 
of the premiums of the benefit plan. 
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b. Provided it is permitted by the Pensions (Teacher) Act or other relative legislation, 
teachers who move from full time employment to part time employment shall be 
considered to be on leave of absence for the difference between their assignment 
and a full time assignment.  This consideration shall be solely for the purpose of 
enabling the teacher to purchase pensionable service to provide for a full year 
pension credit and shall not entitle the teacher to any other rights or benefits 
provided to teachers on leave of absence. 

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

i. Credits must be equivalent to standards in British Columbia’s public 
universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

c. Other courses or training recognized by the TQS. 

2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable.  
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ARTICLE B.20 PLACEMENT ON THE SCHEDULE 

1. General 

a. Except as otherwise specifically provided in the terms of this Agreement, the basic 
annual salary of each Teacher in this District shall be determined by the application 
of the above schedule, in accordance with his/her categorization of certification as 
determined by the Provincial Teacher Qualifications Service and taking into 
account total teaching experience as determined below. 

b. At the time of appointment, the Board shall advise the teacher, in writing, of the 
documentation required to establish initial scale placement, the requirement to 
advise the Board if any delay is expected in meeting the deadlines and the 
procedures for redesignation and appeal of any decision with respect to scale 
placement. 

c. Each teacher shall submit all documentation required by the Board to establish 
salary placement.  Such documentation shall be submitted within three (3) months 
of commencement of employment or change in categorization or certification.  The 
teacher shall be responsible for advising the Board, in writing, if delays which occur 
in obtaining the documentation necessitate an extension of the time limits. 

d. The Board shall not unreasonably refuse a request for extension of the time limits, 
to a maximum of six months.  The Board shall advise the teacher in writing when 
any documentation has not been received and shall pursue the matter with the 
teacher. 

e. The Board shall notify the teacher, in writing, of the category and experience 
placement that has been assigned. 

2. Recognition of Experience 

a. All teaching experience in government inspected schools shall be recognized and 
credited for placement on the salary schedule.  Additionally, teachers with 
experience outside of teaching in a field or fields related closely to the main 
subjects of their courses may be credited with not more than five (5) years of 
experience, but in no event shall their salary exceed the maximum of the certificate 
classification on which they are paid. 

b. i. Full time teachers working ten (10) months per school year will be granted 
one (1) year's experience for increment purposes. 

 
ii. Definition of Experience 

(1) Full time teachers working less than ten (10) months but more than 
eight (8) months in one school year will be granted one (1) year's 
experience for increment purposes.  Eight (8) months of full time 
experience or its equivalent, as defined in subsections b. and c. 
shall constitute a year's experience for increment purposes. 
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(2) Substitute teaching by certified teachers teaching on call shall 
accumulate experience credit, with twenty (20) days of substitute 
teaching equalling one month of experience. 

 
(3) Periods of part time teaching, substitute teaching and teacher 

appointments of less then eight (8) months shall be added together 
for accumulation of years of experience credit for increment 
purposes. 

 
iii. Teaching and related experience shall be credited for service in: 

(1) Provincial Government Schools or similar Provincial institutions. 
 
(2) Department of National Defence Schools. 
 
(3) A school while on an approved exchange. 
 
(4) Teaching service with Canadian Universities Service Overseas or 

the Canadian International Development Agency. 
 
(5) Other teaching or administrative experience which is similar to that 

of experience gained in a school mentioned above. 
 

iv. Experience credit shall be earned for: 

(1) Secondment to the Association, the British Columbia Teachers' 
Federation, or the Canadian Teachers' Federation. 

 
(2) Secondment to the Ministry of Education. 
 
(3) Service as a member of a Faculty of Education recognized by the 

Ministry of Education for certification purposes. 
 
(4) Secondment to the Teacher Regulation Branch. 
  
(5) Trade, technical, or work experience pursuant to Article B.20.1 of 

this agreement. 
 
(6) Absence while on paid statutory sick leave, extended sick leave or 

WorkSafe BC leave. 
 
(7) Absence while on maternity leave. 
 

v. Nothing in this Article shall entitle a teacher to more than one (1) salary 
increment per annum. 

3. a. Increments will be effective on the 1st of the month following entitlement.   

b. Where the status of a teacher changes from full-time to part-time or vice versa, 
subsequent increment dates shall be determined jointly by the President of the 
Association and the Secretary-Treasurer. 
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4. Salary Grid Placement Committee 

a. i. A joint Salary Grid Placement Committee shall be established consisting of 
two members of the Association and two members, not including the 
Superintendent of Schools, chosen by the Board.  It may consider all 
problems related to Salary Grid placement. 

 
ii. In the event that a teacher wishes to appeal his/her placement on the 

salary scale, for category and/or experience, the teacher must apply in 
writing to the Salary Grid Placement Committee which may make a 
recommendation to the Superintendent of Schools for his/her 
consideration.  In the event that the matter is not satisfactorily resolved and 
the teacher wishes to appeal further, the grievance procedure, as outlined 
in Article A.6.1 (Grievance Procedure) of this contract will apply. 

ARTICLE B.21  PART MONTH PAYMENTS AND DEDUCTIONS  

1. The rate of deduction for a day without pay shall be defined as 1/195th of the current 
annual salary of the teacher. 

2. A teacher shall be paid 1/10 (except those teachers choosing the twelve month payment 
plan shall be paid 1/12) of current annual salary in respect of each month in which the 
teacher works all prescribed school days that month. 

3. For purposes of the above clause, any prescribed day on which the teacher is on 
authorized leave of absence shall be deemed to be a day of work and deductions (if any) 
which are authorized by this Agreement (or statutes) in respect of such leave of absence 
shall be made from the monthly payment required in that Article. 

4. In the event that a teacher commences work on a day other than the first prescribed 
school day in that month, or terminates on a day other than the last prescribed school 
day in that month, the formula for payment for that month shall be the greater of the 
following amounts. 

a. 1/19.5 of regular monthly salary for each day taught; or 

b. full regular monthly salary less 1/19.5 of the salary for each day not taught, but in 
any event the monthly salary shall not exceed 1/10 of the annual salary. 

ARTICLE B.22 PART-TIME TEACHER'S PAY AND BENEFITS 

1. Definition 
 
 A part-time teacher is a teacher on a continuing or term certain appointment employed on 

a less than full-time basis. 
 
2. Salary 
 
 Part-time teachers shall be paid that portion of their regular scale placement that relates to 

the portion of the instructional day worked. 
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3. Benefits 
 
 a. Part-time teachers employed on a 0.5 FTE or greater basis shall be eligible to 

participate in all benefit plans.  The Board shall contribute toward the premium of 
all applicable plans as if the teacher was on full-time employment. 

 
 b. Part time teachers employed less than 0.5 FTE may elect to participate in all 

benefit plans but the Board's contribution to the benefit premiums shall be pro-
rated on the same basis as their appointment. 

ARTICLE B.23 DEATH BENEFITS 

(See also B.29 “Retirement and Death Benefits” for LTA members as at June 30, 1997) 
 
1. In the event of the death of a teacher who, at the time of death has been employed by the 

Board continuously for six (6) months, the Board shall pay two (2) months' salary to the 
widow or widower of the deceased, or to the estate if there is no widow or widower.  This 
payment is in addition to any amount earned by the deceased up to the date on which he 
or she was last employed by the Board. 

 
2. In addition to the payment in Section B.23.1, the Board will also pay one (1) additional 

month's salary for any employee who has been in the service of the Board for more than 
ten (10) years. 

 
3. Provided the carrier agrees, the Board shall continue to provide the medical, extended 

health, and dental benefits, maintained by the teacher at the time of death, for a period of 
six (6) months after the death of the teacher.  The dependants shall be notified in writing of 
the terms of this provision when severance and other benefits are paid. 

ARTICLE B.24  POSITIONS OF SPECIAL RESPONSIBILITY 

In addition to the amount determined in accordance with the schedule of basic salaries, the salary 
of each teacher appointed to a position of added responsibility shall include an allowance 
calculated in accordance with the appropriate paragraph hereunder: 
 
1. The administrative allowances for the following positions are:  

i.  Teacher designated as a Department Head 

Effective July 1, 2013    $2,814.72  
Effective September 1, 2014   $2,871.01  
Effective January 1, 2015   $2,906.90  
Effective May 1, 2016    $2,919.98  
Effective July 1, 2016    $2,949.18  
Effective May 1, 2017    $2,949.18  
Effective July 1, 2017    $2,963.93  
Effective May 1, 2018    $2,993.57  
Effective July 1, 2018    $3,008.54  
Effective May 1, 2019    $3,038.62 
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*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD 

ii.  Administrative Assistant 

Effective July 1, 2013    $3,828.02  
Effective September 1, 2014   $3,904.58  
Effective January 1, 2015   $3,953.39  
Effective May 1, 2016    $3,971.18  
Effective July 1, 2016    $4,010.89  
Effective May 1, 2017    $4,010.89  
Effective July 1, 2017    $4,030.94  
Effective May 1, 2018    $4,071.25  
Effective July 1, 2018    $4,091.61  
Effective May 1, 2019    $4,132.53 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD 

iii.  Head Teacher Allowance 

Effective July 1, 2013    $3,828.02  
Effective September 1, 2014   $3,904.58  
Effective January 1, 2015   $3,953.39  
Effective May 1, 2016    $3,971.18  
Effective July 1, 2016    $4,010.89  
Effective May 1, 2017    $4,010.89  
Effective July 1, 2017    $4,030.94  
Effective May 1, 2018    $4,071.25  
Effective July 1, 2018    $4,091.61  
Effective May 1, 2019    $4,132.53 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD 
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iv.  Primary Coordinator 

Effective July 1, 2013    $2,251.78  
Effective September 1, 2014   $2,296.82  
Effective January 1, 2015   $2,325.53  
Effective May 1, 2016    $2,335.99  
Effective July 1, 2016    $2,359.35  
Effective May 1, 2017    $2,359.35  
Effective July 1, 2017    $2,371.15  
Effective May 1, 2018    $2,394.86  
Effective July 1, 2018    $2,406.83  
Effective May 1, 2019    $2,430.90 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD 

v.  Intermediate Coordinator 

Effective July 1, 2013    $2,251.78  
Effective September 1, 2014   $2,296.82  
Effective January 1, 2015   $2,325.53  
Effective May 1, 2016    $2,335.99  
Effective July 1, 2016    $2,359.35  
Effective May 1, 2017    $2,359.35  
Effective July 1, 2017    $2,371.15  
Effective May 1, 2018   $2,394.86  
Effective July 1, 2018    $2,406.83  
Effective May 1, 2019    $2,430.90 

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD 

vi.  Coordinator of Special Services 

Effective July 1, 2013    $2,814.72  
Effective September 1, 2014   $2,871.01  
Effective January 1, 2015   $2,906.90  
Effective May 1, 2016    $2,919.98  
Effective July 1, 2016    $2,949.18  
Effective May 1, 2017    $2,949.18  
Effective July 1, 2017    $2,963.93  
Effective May 1, 2018    $2,993.57  
Effective July 1, 2018    $3,008.54  
Effective May 1, 2019    $3,038.62 
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*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD 

vii.  District Educational Technology Coordinator 

Effective July 1, 2013    $2,814.72  
Effective September 1, 2014   $2,871.01  
Effective January 1, 2015   $2,906.90  
Effective May 1, 2016    $2,919.98  
Effective July 1, 2016    $2,949.18  
Effective May 1, 2017    $2,949.18  
Effective July 1, 2017    $2,963.93  
Effective May 1, 2018    $2,993.57  
Effective July 1, 2018    $3,008.54  
Effective May 1, 2019    $3,038.62 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD 

2. Any teacher requested to become a Principal Designate due to the unavailability of the 
school administrator shall receive a per diem rate based on the following: 

i.  Day 

Effective July 1, 2013   $56.29  
Effective September 1, 2014   $57.42  
Effective January 1, 2015   $58.13  
Effective May 1, 2016   $58.40  
Effective July 1, 2016   $58.98  
Effective May 1, 2017   $58.98  
Effective July 1, 2017   $59.27  
Effective May 1, 2018   $59.87  
Effective July 1, 2018   $60.17  
Effective May 1, 2019   $60.77 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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ii.  Half Day 

Effective July 1, 2013   $28.15  
Effective September 1, 2014   $28.71  
Effective January 1, 2015   $29.07  
Effective May 1, 2016  $29.20  
Effective July 1, 2016   $29.49  
Effective May 1, 2017   $29.49  
Effective July 1, 2017   $29.64  
Effective May 1, 2018   $29.94  
Effective July 1, 2018   $30.09  
Effective May 1, 2019   $30.39 
 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

ARTICLE B.25  NEW POSITIONS 

Whenever a new position covered by this Agreement is created, other than a teaching assignment, 
the allowance for this position shall be negotiated between the Board and the Association.  These 
negotiations shall be, whenever possible, prior to the position being filled. 

ARTICLE B.26  FIRST AID ALLOWANCE 

The Board shall pay an allowance of $675.53 per annum to a teacher appointed as a first aid 
attendant. 
 
If the teacher so appointed holds a current Industrial First Aid ticket he/she shall be paid an 
additional allowance of $675.53 per annum.  The Board will pay for required course fees if prior 
approval has been granted and upon successful completion of the course.   It will be the 
responsibility of the teacher to apply for the approval, reimbursement, provide proof of payment 
and proof of successful completion of the course. 
 

First Aid Attendant: 
 

Effective July 1, 2013    $675.53  
Effective September 1, 2014   $689.04  
Effective January 1, 2015   $697.65  
Effective May 1, 2016   $700.79  
Effective July 1, 2016   $707.80  
Effective May 1, 2017   $707.80  
Effective July 1, 2017   $711.34  
Effective May 1, 2018   $718.45  
Effective July 1, 2018   $722.05  
Effective May 1, 2019   $729.27 
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 
Industrial First Aid ticket: 
 

Effective July 1, 2013    $675.53  
Effective September 1, 2014   $689.04  
Effective January 1, 2015   $697.65  
Effective May 1, 2016   $700.79  
Effective July 1, 2016   $707.80  
Effective May 1, 2017   $707.80  
Effective July 1, 2017   $711.34  
Effective May 1, 2018   $718.45  
Effective July 1, 2018   $722.05  
Effective May 1, 2019   $729.27 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

ARTICLE B.27  PAYMENT FOR WORK BEYOND REGULAR WORK YEAR 

(See also Article D.20.3 "Regular Work Year") 
 
1. The teacher may elect to take compensatory time in lieu of salary.  The scheduling of 

compensatory time shall be determined by the school administrator. 

2. If the work requested requires that the teacher travel more than twenty kilometres 
(20km) from their normal work site, they shall be reimbursed for travelling costs, 
accommodation, meals and other expenses incurred in accordance with the provisions 
of Article B.10. 

ARTICLE B.28  SUMMER SCHOOL AND NIGHT SCHOOL PAYMENT 

When a summer school or night school program leading to Grade 12 graduation necessitates the 
employment of a certified teacher and that teacher is currently employed by School District No. 
74, then that teacher will receive one one-thousandth (1/1000th) of his/her regular annual salary 
for each hour of instruction. 
 

 
ARTICLE B.29 RETIREMENT AND DEATH BENEFITS (For LTA members as at 

June 30, 1997 only) 
 
1. The benefit shall be payment for one-half of the employee’s accumulated sick leave. 
2. Sick leave for purposes of this policy shall be limited to 216 days, notwithstanding 

limitations set by the School Act. 
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3. The benefit will be paid only if retirement is at age 55 or later or if retirement is up to 5 

years earlier, said benefit is to be paid only at age 55. 
 

4. In the event of death while in service, said benefit will be paid to the estate of the 
employee. 

 
5. Payment is to be 1/20 of the FTE monthly salary at retirement or death for each day of 

eligibility. 

ARTICLE B.30  ISOLATION ALLOWANCE 

(For LTA members as at June 30, 1997 only) 
Teachers assigned to schools outside the greater Lillooet area shall be paid an allowance per 
annum (i.e. the former Bridge River Elementary, and Gold Bridge Elementary).   
 
Effective July 1, 2013    $1,116.88 
Effective September 1, 2014   $1,139.22  
Effective January 1, 2015   $1,153.46  
Effective May 1, 2016    $1,158.65  
Effective July 1, 2016    $1,170.23  
Effective May 1, 2017    $1,170.23  
Effective July 1, 2017    $1,176.09  
Effective May 1, 2018    $1,187.85  
Effective July 1, 2018    $1,193.79  
Effective May 1, 2019    $1,205.72  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement 
salary rates and applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 
verification form at the time the employee achieves continuing contract 
status.  

ii. The employee must initiate the seniority verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one (1) 
day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions 

7. Underlying Principle 

 This Article applies only to employees on a continuing or probationary appointment.  The 
Board and the Association agree that increased length of service in the employment of 
the Board entitles all employees covered by this agreement to a commensurate increase 
in security of employment.  When the Board determines that it is necessary to terminate 
the appointment of any employee, the employees to be retained on the teaching staff of 
the District shall be those who have the greatest seniority, provided that they possess 
the necessary qualifications for the positions available. 

8. Definition of Seniority 

a. In this Article, seniority means an employee’s aggregate length of service in the 
employment of the Board, inclusive of service under term certain appointments, 
teacher teaching on call assignments  and part-time teaching.  To calculate the 
seniority for part-time employees, the hours worked annually will be accumulated, 
divided by five (5), and by the number of school days established for the year, with 
the answer expressed in years or a fraction thereof. 

 
b.   In addition to the provisions of Article C.2.8.a, the seniority for an employee on a 

continuing contract shall include: 

i.    Teacher teaching on call seniority accumulated pursuant to PCA Article 
C.2.3; and 
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ii.    Seniority ported in accordance with PCA Article C.2.2 provided that in no 
case, shall an employee be credited with more than one (1) year of 
seniority for any school year. 

c. When the seniority of two or more employees is equal pursuant Article C.2.8.a and 
C.2.8.b, the employee with the greatest continuous present employment with the 
Board shall be deemed to have the greatest seniority. 

d. When the seniority of two or more employees is equal pursuant Article C.2.8.c,  the 
employee with the greatest aggregate length of service with another School 
authority recognized for salary experience purposes in this Agreement shall be 
deemed to have the greatest seniority. 

e. When the seniority of two or more employees is equal pursuant Article C.2.8.d, the 
employee with the greatest number of days on a term certain appointment with the 
District shall be deemed to have the greatest seniority. 

f. For the purposes of this Article, leaves of absence in excess of one month shall not 
count toward aggregate length of service with this Board, except: 

i. maternity leave; 

ii. educational leave; 

iii. leave for duties of the Association or British Columbia Teachers' 
Federation; 

iv. secondment to the Ministry of Education, Faculty of Education, or pursuant 
to a recognized teacher exchange program; 

v. long-term sick leave; 

vi. leave for teaching with the Department of National Defense or Canadian 
University Service Overseas; 

vii. parenthood leave.  [Employees granted leave under the provisions of 
Article G.26 “Long Term Personal Leave” for parenthood purposes (as 
identified upon application by the employee) will be considered to have 
been granted “parenthood leave”.] 

viii.     Compassionate Care Leave pursuant to G.2 

g. For the purposes of this Article, continuity of service shall be deemed not to have 
been broken by termination and re-engagement pursuant to this Article. 

9. Seniority List 

 The Board shall, by November 1st of each year, forward to the Association, a list of all 
employees employed by the Board, in order of seniority calculated according to C.2.8 
setting out the length of seniority as of September 1st of that year. 
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ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

ARTICLE C.20  LAYOFF, RECALL, AND SEVERANCE 

1. Definitions of Qualifications 

a. In this Agreement, "necessary qualifications", in respect of a teaching position 
means a reasonable expectation by the Superintendent of Schools or his/her 
delegate, based on the certification, training, education, capability or experience of 
a teacher that that teacher will be able to perform the duties of the position in a 
satisfactory manner following a period of familiarization of three (3) months. 

b. The Board or their designate shall have sole authority to determine qualifications 
subject only to the Appeal Procedure. 

2. Security of Employment Based on Seniority and Qualifications 
 

a. When, for bona fide educational or budgetary reasons, the Board determines that it 
is necessary to reduce the total number of teachers employed by the Board, the 
teachers to be retained on the teaching staff of the District shall be those who have 
the greatest seniority, provided that they possess the necessary qualifications for 
the positions available. 

b. The Board and the Association agree that the Board may, to implement the 
provisions of Article C.20.2.a, transfer a teacher to a different position or different 
school.  It is further agreed that any reasonable transfer in good faith for such 
purpose shall not be subject to any other provision of this Agreement otherwise 
dealing with transfers. 
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c. Nothing in paragraph Article C.20.2.a  or C.20.2.b shall be taken to require the 
Board to transfer a teacher with greater seniority for the purpose of retaining on 
staff a teacher with less seniority than that teacher. 

d. The Board shall give each teacher it intends to terminate pursuant to this Article at 
least sixty (60) days notice in writing, such notice to be effective at the end of the 
school term (i.e. December 31st or June 30th, or in a school on a semester 
system, January 31st), and to contain the reason for termination, and a list of the 
teaching positions, if any, in respect to which the Board proposes to retain a 
teacher with less seniority.  The Board shall concurrently forward a copy of such 
notice to the Association.  The requirement that the effective date of the notice be 
at the end of a school term does not apply where the Board makes an appointment 
to a position which is temporarily vacant due to leave of absence and which the 
Board reasonably believes will cease to be vacant at a time other than the end of 
the school term. 

3. Teachers' Rights to Re-Engagement 
 

a. When a position on the teaching staff of the District becomes available, the Board 
shall, notwithstanding any other provisions of this Agreement, first offer re-
engagement to the teacher who has the most seniority among those terminated 
pursuant to this Article, provided that teacher possesses the necessary 
qualifications for the available position.  If that teacher declines the offer, the 
position shall be offered to the teacher with the next greatest seniority and the 
necessary qualifications, and the process shall be repeated until the position is 
filled.  All positions shall be filled in this manner while there are remaining teachers 
who have been terminated pursuant to this Article. 

b. A teacher who is offered re-engagement pursuant to Article C.20.3.a shall inform 
the Board whether or not the offer is accepted, within five (5) working days of the 
receipt of such offer. 

c. The Board shall allow ten (10) days from an acceptance of an offer under Article 
C.20.3.b for the teacher to commence teaching duties, provided that, where the 
teacher is required to give a longer period of notice to another employer such 
longer period shall be allowed to a maximum of thirty (30) calendar days.  In 
special circumstances the Board may consider an extension of the thirty (30) 
calendar days maximum. 

d. A teacher's right to re-engagement under this Article is lost: 

   i. if the teacher elects to receive severance pay under Article C.20.7, or 
 
   ii. if the teacher refuses to accept two positions, one of those positions being 

in the teacher's home community unless the teacher has previously 
indicated a desire to change schools, for which he or she possesses the 
necessary qualifications, or 

 
   iii. three years elapse from the date of termination under this Article and the 

teacher has not been re-engaged. 
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e. Upon re-engagement, a teacher shall be entitled to a continuing appointment to 
the teaching staff of the District if he/she held a continuing appointment at the time 
of termination, or would otherwise be entitled to a continuing contract pursuant to 
this Agreement. 

4. Recall List 
 

a. The Board shall maintain a recall list.  Copies of the list will be sent to each person 
on the list and the Association once during the fall and once during the spring term 
each year. 

b. Teachers on the recall list will be responsible for advising the office of the 
Superintendent of Schools of any changes of address or telephone number to 
ensure they can be contacted readily; and of any change in their qualifications to 
ensure they are considered for vacancies which might arise. 

5. Sick Leave 
 
 A teacher re-engaged pursuant to this Article shall be entitled to all sick leave credit 

accumulated at the date of layoff. 
 
6. Benefits 
 
 A teacher who retains rights of recall pursuant to Article C.20.3 above shall be entitled, if 

otherwise eligible to maintain participation in all benefits provided by Agreement, provided 
such participation is not prohibited by the carrier.  For the first two months following the 
date of lay-off, the Board shall contribute toward the premium of all applicable plans as if 
the teacher were employed; thereafter, the full cost of these benefits shall be paid by the 
teacher. 

 
7. Severance Pay 
 

a. A teacher on a continuing appointment who has one or more years of continuous 
employment and who was terminated in accordance with the provisions of Article 
C.20 will elect in writing, within fourteen (14) months of the termination date, to 
receive severance pay or be placed on the recall list. 

b. Severance pay shall be calculated at the rate of five (5) percent of one year's 
salary for each year of service to a maximum of one year's salary.  Salary on which 
severance pay is calculated shall be based on the teacher's salary at the time of 
his or her termination. 

c. The teacher may chose to receive severance pay in one lump sum within thirty 
(30) days of electing for severance pay or in instalments over a period not to 
exceed eighteen (18) months. 

d. A teacher who receives severance pay pursuant to this Article and who is 
subsequently re-hired by the Board, shall retain any payment made under the 
terms of this Section and the calculation of years of service for determining 
subsequent severance pay shall commence with the date of such re-hiring. 
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8. Appeal Process 
 

a. Where a difference arises between the parties relating to the interpretation and 
application of the "Layoff/Recall" provisions of this Agreement or where an 
employee has a grievance on the grounds of reasonableness and in good faith 
arising from: 

i. severance of employment, or 

ii. interpretation of qualifications, or 

iii. the effect of re-engagement arising from the "Layoff/Recall" provisions of 
this Agreement, or 

iv. the application of the severance pay provisions of this Agreement, or 

v. any other matter arising from this "Layoff/Recall" Agreement deemed by 
the Appeal Committee to be in dispute 

  the question shall be referred to an Appeal Committee composed of two Trustees 
and two members of the Association.  This appeal must be within five (5) days of 
the alleged dispute. 

 
b. The Appeal Committee must meet within five (5) days of receiving a request for 

appeal.  After hearing the appeal, the Appeal Committee must make a decision 
within forty-eight (48) hours.  A majority decision made by the Appeal Committee 
shall be final and binding on both parties. 

c. In the event that no majority decision is reached by the Appeal Committee, the 
matter shall be referred to arbitration pursuant to Article A.6 (Grievance Procedure)  
of this Agreement. 

9. Retraining 
 

a. Upon written notification within twelve (12) months of the receipt of termination 
under this Article (Layoff/Recall), an employee shall be entitled to extend the 
provisions of recall for the purpose of retraining to qualify for another position with 
the Board.  The program of retraining shall be mutually agreeable to the teacher 
and the Board and will not exceed one (1) year except as agreed beforehand.  It is 
understood that retraining shall be at no cost to the Board.  In the event that the 
employee elects to retrain pursuant to this Article, the Board shall amend the 
effective date of the termination notice to coincide with the beginning of the school 
term which next follows the expiry of the period of leave, or of any extension 
thereof. 

b. The employee, after retraining, shall be entitled to be assigned to a position that is 
vacant, provided he/she possesses the necessary qualifications. 

c. An employee accepting a position in this circumstance shall be evaluated as a first 
year employee.  Should the teacher be placed on probation in this circumstance, 
the teacher shall be entitled to return to the recall list and regain full rights to a 
position as outlined in this Article. 
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ARTICLE C.21  EMPLOYMENT ON A CONTINUING CONTRACT 

All teachers appointed by the Board to the teaching staff of the District shall be appointed, on a 
continuing contract of employment, except for: 
 
1. term certain appointments made in accordance with Article C.22 and subject to the 

provisions of this Agreement; 

2. probationary appointments made in accordance with Article C.24 and subject to the 
provisions of this Agreement; and 

3. teachers teaching on call, subject to the provisions of this Agreement. 

ARTICLE C.22  TERM CERTAIN TEACHERS’ EMPLOYMENT 

1. The Board shall appoint teachers on term certain contracts pursuant to Article C.21 
(Employment on a Continuing Contract) subject to the following: 

a. The teacher shall be advised in writing that it is a term certain appointment, 
specifying the period of its duration. 

b. Term certain appointments shall be made for a period not exceeding one year, to 
any position temporarily existing or temporarily vacant; or for a period not 
exceeding the remainder of the existing school year, to any position which has 
become vacant during a school year. 

2. At the expiration of the period specified in the term certain appointment, the term certain 
appointment shall be deemed to be terminated. 

3. The Board agrees to provide to the Association no later than October 1 in any school 
year, a list of teachers hired on term certain contract for the school year, and a list of 
positions the Board considers temporarily existing or temporarily vacant for the school 
year. 

4. The number of term certain contracts will not exceed the number of positions temporarily 
existing or temporarily vacant. 

ARTICLE C.23  TEACHER TEACHING ON CALL HIRING PRACTICES 

1. Teacher Teaching on Call List 

a. The Board shall maintain a list of persons who are certified and have been placed 
on the list of teachers teaching on call.   The Board shall forward a copy of such a 
list to the Association in the month of September, and in the month of January in 
each school year. 

b. The Board shall not remove a certified teacher from the teachers teaching on call 
list, save for just and reasonable cause or less than satisfactory performance. 
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2. Appointment of Teachers Teaching on Call 
 

a. In appointing teachers teaching on call, the Board shall, pursuant to Section 19 of 
the School Act, select a person on the list qualified for the assignment who 
possesses a valid BC Teaching Certificate, in preference to a person not 
possessing such a certificate. 

b. The Board may appoint persons not on the list to an on call teaching assignment 
only in the event that no available person on the list possesses the necessary 
qualifications for the assignment. 

3. Continuation of Assignments 

 The teacher teaching on call initially assigned to a class where the teacher is absent for 
an indefinite time shall be permitted to continue the assignment until the absent teacher 
returns unless specialist skills are necessary due to the assignment or the performance 
of the teacher teaching on call is less than satisfactory. 

ARTICLE C.24  PROBATIONARY APPOINTMENTS 

1. Subject always to Article C.25.1, the Board may, during the first nine months of a 
teacher's continuing appointment with the Board, exclusive of: 

a. any leave of absence during or extending beyond those months; and 

b. the months of July and August; 

 terminate the teacher's continuing appointment and place the teacher on a probationary 
appointment. 

 
2. If a teacher is placed on a probationary appointment in accordance with this Article, the 

Board shall give the teacher written notice.  A notice to place a continuing teacher on a 
probationary appointment shall only be given after consideration of two (2) less than 
satisfactory reports issued by one (1) of the Superintendent of Schools, the Assistant 
Superintendent of Schools or school administrator (Principal, Vice-Principal or Director 
of Instruction).  The second report shall not be written within a period of less than thirty 
(30) days of the first report.  A plan of assistance shall have been in effect for at least 
thirty (30) days prior to the writing of any less than satisfactory report on a teacher during 
his/her first nine (9) months of employment. 

3. After a third less than satisfactory report, the Board may terminate a teacher on a 
probationary appointment by giving thirty (30) days' notice in writing of the termination 
provided that the notice shall not be given during the first thirty (30) days of the 
probationary appointment, and that there shall be at least twenty (20) teaching days 
included in the notice period.  The third report shall be written by a second evaluator.  
The notice of termination shall not be given until all evaluation reports prepared by the 
Superintendent of Schools, the Assistant Superintendent of Schools or a school 
administrator (Principal, Vice-Principal or Director of Instruction) have been considered 
by the Board. 
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4. Unless a teacher on a probationary appointment is terminated in accordance with Article 
C.24.3 above, the probationary appointment made pursuant to this Section shall be 
effective until: 

a. The Board, not less than six (6) calendar months following the placement of the 
teacher on a probationary appointment rescinds the probationary appointment; or 

b. June 30th in the year immediately following the school year in which the 
probationary appointment is made; 

 whichever occurs earlier and thereafter shall become a continuing appointment. 
 
5. An employee in her/his first year, who, during the first nine (9) months of continuing 

employment (exclusive of leaves of absence or the months of July and August), is 
placed on a probationary appointment shall be entitled to an evaluation report on the 
learning situation under her/his charge prior to dismissal or prior to reinstatement to a 
continuing appointment. 

ARTICLE C.25  DISCIPLINE, SUSPENSION, DISMISSAL: JUST & 
REASONABLE CAUSE 

1. Subject to the provisions of Article C.24 (Probationary Appointments), the Board shall 
not discipline or dismiss any employee covered by this Agreement save and except for 
just and reasonable cause. 

2. Where a representative of the Board determines that an employee shall be formally 
investigated for any cause, both the employee and the Association President shall be 
advised promptly in writing unless grounds exist for concluding that such notification 
would prejudice the investigation.  In any event, the employee shall be notified at the 
earliest reasonable time and before any disciplinary action is taken by the Board.  This 
notification shall include advice to the employee of his/her right to be accompanied by a 
representative of the Association at any meeting in connection with such investigation. 

3. The Board shall not suspend (other than a suspension to which Section 15(5), 15(6) and 
15(7) of the School Act applies) or dismiss any person bound by this Agreement who is 
employed under a continuing appointment unless it has, prior to taking such action, held 
a meeting of representatives of the Board with the employee entitled to be present, in 
respect which: 

a. for purposes of the meeting at which a dismissal is to be considered, the 
representatives of the Board shall include a minimum of three (3) trustees; 

b. the employee and the Association shall be given seventy-two (72) hours notice; 

c. at the time such notice is given, the employee and the Association shall be given a 
statement in writing of the grounds of the contemplated action and all available 
supporting evidential documents that will be considered by the Board at the 
meeting.  Any additional evidential documentation that subsequently becomes 
available and that may be used by the Board in its deliberations, shall be made 
available to the teacher at the earliest opportunity; 
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d. the teacher shall be entitled to file a written reply to the allegations prior to that 
meeting.  At the meeting the teacher shall be entitled to be accompanied by a 
member of the Association and/or an advocate appointed by the Association. 

 The teacher and her/his representative shall be entitled to hear all the evidence 
presented to the Board; 

e. receive copies of all documents placed before the Board, to call witnesses, and to 
question any person presenting evidence to the Board. 

4.  Where an employee is suspended under Section 15(5) of the School Act, the Board 
shall, prior to taking further action under Section 15 (7) of the School Act hold a meeting 
in accordance with the provisions of Article C.25.3 above, unless the right to such 
meeting is waived by the Association. 

5. Where an employee is disciplined in any way, suspended or dismissed, no official 
information in respect of the suspension or dismissal shall be released to the public or 
the media except by joint release agreed upon by officials of the Board and the 
Association unless there are compelling reasons that make the application of this clause 
inappropriate. 

6. Notwithstanding Article A.6 (Grievance Procedure), where a teacher has been 
suspended or dismissed pursuant to this Article, the Association shall have the option of 
referring the matter directly to Arbitration.   

7. At an arbitration in respect of the discipline or dismissal of a teacher, no material from 
the employee's file may be presented unless the material was brought to the employee's 
attention and no material from the employee's file may be presented when that material 
has been removed from the file pursuant to Article E.24 (Personnel Files). 

8. Conduct of a teacher in non-school hours, off school premises and which is not in 
connection with the employment duties of the teacher, shall not be grounds for any form 
of discipline, unless such conduct impairs the teacher's ability to perform assigned 
teacher duties. 

ARTICLE C.26  DISMISSAL FOR LESS THAN SATISFACTORY PERFORMANCE 

An employee on a continuing contract shall not be dismissed for less than satisfactory 
performance unless: 
 
1. three (3) successive reports issued pursuant to Article E.21 (Evaluation and Professional 

Growth), indicate that the learning situation under her/his charge is less than 
satisfactory; 

2. the reports leading to dismissal are written by at least two (2) different evaluators, one of 
whom shall be a Superintendent of Schools or Assistant Superintendent of Schools.  
The other reports shall be written by a Principal, Vice Principal, Director of Instruction, 
Assistant Superintendent of Schools or Superintendent of Schools; 

3. Where a teacher has received two (2) less than satisfactory reports, the evaluator who 
will conduct the third evaluation shall be selected by agreement between the Board and 
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the teacher.  If agreement cannot be reached, the Board shall determine the third 
evaluator. 

4. the reports are written within a period of not less than twelve (12) months and not more 
than twenty-four (24) months, excluding time off due to illness, leave or retraining; 

5. where the Board terminates a teacher for less than satisfactory performance, notice of at 
least thirty (30) days shall be given in writing to the teacher and a copy forwarded to the 
Association; 

6. notwithstanding Article C.26.4, a teacher may elect to receive thirty (30) days severance 
pay and forego his/her entitlement to grieve pursuant to Article A.6 (Grievance 
Procedure). 
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SECTION D WORKING CONDITIONS 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 
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8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 
week scheduled in accordance with the Previous Collective Agreement. 

 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

  
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
Local Provisions 
 
4.   Preparation time shall be granted to teachers for lesson planning, correcting papers, 

collecting materials, group planning, and other duties related to preparation for teaching. 
It is time granted when classes are normally in session. 

5.   Each full-time secondary classroom teacher shall be entitled to the equivalent of twelve 
and one-half percent (12.5%) of his/her school's normal instructional hours for 
preparation time. 

6.   Part-time classroom teachers whose assignment to a school is 0.5 or greater shall be 
entitled to preparation time pro-rated to the corresponding proportion of their part-time 
assignment. 

7.  During the term of the Collective Agreement, there will be no increase in instructional 
time as a result of implementing this clause. 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 
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3. In the absence of any other agreement with respect to the instructional day and 
preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

 c. The arbitration shall convene within thirty (30) working days of referral to 
arbitration in accordance with the following: 

 
i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

6. Where a middle school program has been established on or prior to ratification of the 
2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

ARTICLE D.20  REGULAR WORK YEAR 

1. The annual salary established for employees covered by this Agreement shall be 
payable in respect of the teachers' regular work year which shall not exceed the number 
of days as prescribed by the Standard School Calendar.  

2. a. The teacher's regular work year shall include all school days in session which shall 
be scheduled during the period commencing the Tuesday immediately following 
Labour Day and ending the last Friday in June of the subsequent year.  If the last 
Friday falls before June 26, the last scheduled day will be June 30. 

 
b. School days in session shall not be scheduled on Saturdays, Sundays, statutory 

holidays or during the Winter and Spring break periods. 
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c. The first day of winter break period shall be on the Monday preceding December 
26th.  Schools shall re-open on the Monday following January 1st.  If January 1st is 
a Saturday or Sunday, then the schools shall re-open on the following Tuesday. 

d. The first day of spring break shall be the third Monday in March.  Schools shall 
reopen the fourth Monday in March. 

e. The teacher's regular work year shall include the number of non instructional days 
as determined by the Standard School Calendar.   On these non instructional 
days, teachers shall participate under the direction of the Board or its delegate, in 
professional development, administrative, or other school or district related activity. 

3. A teacher who is requested in writing by the Superintendent of Schools or a school 
administrator to work beyond the teacher's regular work year and who agrees to such 
employment shall be paid at the rate of 1/195th of his/her annual rate of pay for each full 
day worked. 

4. No teacher shall suffer loss of pay in the event of a Board or other authority ordered 
temporary closure of a school or cancellation of student attendance; however teachers 
may be required to report for work at the school or other location specified by the Board. 

 This clause does not apply to a school closure or the cancellation of student attendance 
caused by a strike or lockout. 

ARTICLE D.21  SCHOOL DAY AND WEEKLY INSTRUCTIONAL ASSIGNMENT  

1.  In an elementary school: 
 

a.   a school day shall be no longer than six (6) hours inclusive of instructional time not 
to exceed four (4) hours and forty-five (45) and a noon intermission and 

 b.  a teacher's weekly instructional assignment shall not exceed twenty-three (23) 
hours and forty-five (45) minutes less preparation time as defined in Article D.4.5. 

2. In a secondary school: 
 

a.  a school day shall be no longer than six (6) hours and thirty (30) minutes inclusive 
of instructional time not to exceed five (5) hours and nine (9) minutes and a noon 
intermission and 

b.  a teacher's weekly instructional assignment shall not exceed twenty-five (25) hours 
and forty-five (45) minutes less preparation time as defined in Article D.4.6. 

3. a. In each elementary school, there shall be fifteen (15) minutes of recess daily which 
shall not be included as instructional time. 

 
 b. In a secondary school, time for students to change classrooms, and where 

applicable, home room time, shall not be included as instructional time. 
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4. Lunch intermission shall be duty free for teachers except: 
 

a. as specified elsewhere in this Agreement, and 
 

b. where a teacher volunteers to participate in school related activities during the 
lunch intermission. 

ARTICLE D.22 REMOVED BY LEGISLATION / INTENTIONALLY LEFT BLANK 
(Originally Article D.4 in 2001-2004 Collective Agreement) 

ARTICLE D.23  SUPERVISION 

1. a. Under normal operating conditions, teachers will not be required to perform routine 
supervision duties during the lunch intermission. 

 
b. Under normal operating conditions, elementary teachers will not be required to 

perform routine supervision duties during the recess break. 

c. Routine supervision during the lunch period shall mean the supervising of students 
who may be in classrooms, lunch rooms, cafeterias, hallways, stairways, 
designated spectator areas, gymnasiums, or on the school grounds during the 
lunch period, but shall not include supervision of other voluntary functions. 

2. a. Notwithstanding Article D.23.1.a above, the school administrator may require 
teachers who have been appointed as Principal Designates to be available during 
the lunch intermission to respond to emergency situations.  

 
b. Notwithstanding Article D.23.1.a above, where First Aid Attendants are required to 

be available for medical emergencies throughout the lunch intermission, they shall 
receive compensatory time off at the rate of thirty (30) minutes for each noon 
intermission duty. 

3. The school administrator of a school will endeavour to ensure that supervisory duties are 
equitably distributed among the teachers of his/her school. 

For LTA members as at June 30, 1997 only: 

4. Effective September 1, 1991, no teacher shall be required to perform regular supervision 
duties in excess of seventy (70) minutes per week unless agreed to by the teacher. 

ARTICLE D.24  EXTRA-CURRICULAR ACTIVITIES  

1. In this Agreement, extra-curricular activities include those that are beyond the activities 
relating to the provincially-prescribed and locally determined curricula of the School 
District. 
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2. While the Board and the Association agree that extra-curricular activities are an integral 
part of school programs, the Board recognizes that involvement by a teacher in extra-
curricular activities is on a voluntary basis.   

ARTICLE D.25  LIAISON COMMITTEE 

1. The Liaison Committee shall consist of representatives from Management and 
representatives from and chosen by the Association.  The management representatives 
shall include the Superintendent of Schools and/or the Secretary Treasurer and the 
Association representatives shall include the President and/or the Vice-President. 

2. The Committee shall convene at the request of either party.  The date, time and place of 
such meetings shall be by agreement of the parties and be held within two (2) weeks of 
the request. 

 
3. The Committee shall be jointly chaired by the Association and Management. 
 
4. The purpose of the Committee is to maintain good communication by discussing matters 

of common interest, to share concerns about problems that require resolution and to 
generate ideas for improved education for students and improved morale among 
employees. 

ARTICLE D.26  HEALTH AND SAFETY COMMITTEE 

1. Concerns of cleanliness, lighting, heating, ventilation, safety and hygiene affecting the 
learning situation within a school are best addressed by the teacher(s) and the 
Administrative Officer concerned.  Matters not resolved at the school level shall be 
referred to the Health and Safety Committee. 

2. a. The Board and the Association agree that there shall be a District “Health and 
Safety Committee” which will assist in creating a safe place of work, shall 
recommend actions which will improve the effectiveness of the District’s health and 
safety program and shall promote compliance with Workers’ Compensation Board 
regulations. 

 
b. The Association shall be represented on the Committee by four members, such 

members to be determined by the Gold Trail Teachers’ Association. 

c. The Chairperson and secretary shall be elected from and by the Committee 
members in accordance with Workers’ Compensation Board regulations. 

d. A record of the proceedings of the Committee shall be forwarded promptly to the 
Association, the Board and the Workers’ Compensation Board. 

3. Employees who work in the industrial education shops will be reimbursed 50% of the 
cost of hard toe safety boots upon presentation of an invoice to the respective 
Administrative Officer.  It is understood that this applies only once every twelve months 
to a maximum of one hundred dollars ($100.00) per annum. 

4. Hearing tests will be paid for by the Board for employees working in noisy environments, 
as determined by Workers’ Compensation Board regulations. 
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5.  Normally, teachers will not be called upon to administer medication or perform medical 
procedures. 

ARTICLE D.27  REMOVED BY LEGISLATION / INTENTIONALLY LEFT BLANK 
(Originally Article D.10 in 2001-2004 Collective Agreement) 

ARTICLE D.28  HOME EDUCATION 

 (see Letter of Understanding) 
 
Educational services that may be required for home education students (as defined in 
Regulation 3 of the School Act) shall be provided by members of the bargaining unit unless more 
practically by a school administrator. 

ARTICLE D.29  REGULAR STAFF MEETINGS 

1. School staff meetings will normally be regularly scheduled although occasionally, 
additional staff meetings may be required for items of concern that require attention 
before the next regularly scheduled meeting. 

2. At least seven days' notice of regular staff meetings shall be given.  Such notice shall 
include an agenda to which all staff and the school administrator may add items prior to 
the commencement of the meeting. 

3. The school administrator will make all reasonable efforts to restrict regular staff meetings 
as to frequency and length. 

4. Teachers shall not be required to attend staff meetings on weekends, holidays, or other 
days when school is not in session for teachers. 

5. Part-time teachers are encouraged to attend all regular staff meetings. 

ARTICLE D.30  SCHOOL ACCREDITATION 

The Board shall provide to each school being accredited, five (5) substitute teacher days support 
during each accreditation cycle.  Additional support may be granted by the Superintendent of 
Schools if the staff and school administrator so request. 

ARTICLE D.31  TEACHER TEACHING ON CALL EMPLOYMENT 

(see Letter of Understanding) 
 
1. General 

a. When a teacher with assigned classroom duties is absent from school the Board 
shall employ a teacher teaching on call, if available, to replace the teacher upon 
being informed of such absence. 
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b. When a teacher without assigned classroom duties is absent from school, the 
______Board shall employ a teacher teaching on call, if available, to replace the teacher if 
______requested by the teacher; however, it is agreed that teachers teaching on call shall 
______not be employed to replace school or district counsellors unless the absence 
______exceeds five (5) consecutive school days and a specialist teacher teaching on call 
______with the necessary qualifications and experience, as determined by the 
______school administrator, is available. 

ARTICLE D.32  INVOLVEMENT IN SCHOOL AND DISTRICT BUDGET 
DEVELOPMENT 

The Association shall be invited to participate in the development of the District budget and school 
staffs and/or individual teachers shall be given the opportunity to be involved in the development 
of school budgets.  Such involvement shall not include participation in or access to information 
concerning confidential items which are discussed and determined at Closed Meetings of the 
Board of Education. 

ARTICLE D.33  TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS AND 
MAJOR RENOVATIONS TO SCHOOLS 

When new school buildings or major renovations to existing schools are being planned, the Board 
shall (a) include teachers in the planning process, (b) endeavour to ensure that classroom and 
other space provided is sufficiently flexible to allow teachers choice in the organization of classes 
and groupings and in the application of effective instructional techniques, and (c) endeavour to 
ensure that the size of rooms in the school is based on a functional plan rather than a rigid area 
formula. 

ARTICLE D.34  TECHNOLOGICAL CHANGE 

1. For the duration of this Agreement, the parties agree to the following provisions 
regarding technological change and further agree that the provisions of the Labour 
Relations Code will not apply. 

2. Technological change means the introduction of different equipment, different material or 
different language, or the changed method of operation as a result of the introduction of 
different equipment, different material or different language which affects the terms, 
conditions, or security of employment of a significant number of employees and alters 
significantly the basis upon which the Agreement was negotiated.  Technological change 
does not include normal layoffs as contemplated by Article C.2 (Seniority) and Article 
C.20 (Layoff/Recall) of this Agreement. 

3. Where the Board proposes to effect a technological change it will advise the employees 
affected by the change no later than ninety (90) days prior to the term in which the 
change will become effective, setting out the nature of the change and the date of the 
proposed change. 
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4. Prior to implementation of a technological change, the parties agree to negotiate 
alternatives to assist those whose security of employment is affected and failing a 
mutually agreed settlement between the parties, the Association may refer the matter to 
arbitration pursuant to Article A.6 (Grievance Procedure). 
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 
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iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
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ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  
(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 
(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 
ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 
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ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 
form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 
notice of investigation and other discipline provisions of the collective 
agreement at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 
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c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

ARTICLE E.20  EVALUATION AND PROFESSIONAL GROWTH 

1. The purpose of supervision and evaluation is to promote and reinforce good instruction 
and to provide a basis for employment status. 

2. An officer of the Board may observe and/or make constructive suggestions at any time, 
but a formal report to the Superintendent of Schools will not be written unless: 

a. a teacher requests a report; or 
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b. an officer of the Board is of the opinion that a formal report is required in a situation 
that may be less than satisfactory or only marginally satisfactory. 

3. When evaluation is undertaken for the purposes of a formal report on a teacher, the 
following shall apply: 

a. The evaluator shall discuss with the teacher (1) the process and (2) the expected 
timeline by which the report will be written. 

b. The report shall be based on a minimum of three (3) formal observations.  The 
content of the report shall be based on the teacher's performance of the duties of a 
teacher as prescribed by the School Act and Regulations.  The report shall be 
based primarily on personal observations by the evaluator, but may include 
additional information when it is clearly acknowledged that such information has 
been obtained in other ways.  The report shall be based mainly on the areas(s) of 
the teacher's expertise.  When it is deemed desirable to comment on other areas, 
the report shall indicate that this is the case.  

c.  At least one half (0.5) of the visits referred to in Article E.20.3.b above shall be at a 
time mutually agreed upon by the teacher and the evaluator and shall be preceded 
by a pre-observation conference.  All of the visits referred to in Article E.20.3. b  
above shall be followed by a post-observation conference.   

d. At least 48 hours prior to filing a final report, the evaluator shall provide a copy of 
the draft report to the teacher.  The evaluator shall also communicate with the 
teacher and offer to meet to discuss the draft report. 

e. All final evaluation reports on a teacher shall be in writing. 

f. Teachers may submit a written commentary on any written report, which shall be 
attached to and filed with all copies of the report. 

g. It is recognized that a teacher on receipt of a less than satisfactory report shall be 
provided with supervisory direction to assist the teacher in developing an 
acceptable standard of performance.  A plan of assistance shall be put into effect 
as soon as possible after receipt of a less than satisfactory report.  Except for 
teachers in their first nine (9) months of employment (as per C.24.2) another report 
shall not be written until a period of six (6) months has lapsed since the writing of 
the previous report. 

h. Reports shall be prepared only by a school administrator of the school to which the 
teacher is assigned, the Superintendent of Schools, the Assistant Superintendent 
of Schools or a Director of Instruction. 

i. The final report shall be filed in the teacher's personnel file at the School District 
office.  A copy shall be given to the teacher and the school administrator.  No more 
copies of the teacher's report shall be made without the teacher's knowledge. 
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4. a. The parties agree that all teachers should model the ideal of lifelong learning by 
developing professional growth plans related to their school growth plans, the 
District Strategic Plan and the Ministry objectives.  The parties agree that a 
process for the development of professional growth plans will be devised 
collaboratively by representatives of the Gold Trail Teachers’ Association and the 
Board of Education.  

 
b. Professional growth plans will not be kept in a personnel file as is the case with 

teacher evaluation reports.  They will be retained by the school administrator for 
easy reference during the school year.  They will not become part of any 
permanent record or be used by the school administrator or School District as part 
of any formal evaluative process. 

ARTICLE E.21  CERTIFIED TEACHER TEACHING ON CALL EVALUATION 

At the request of a certified teacher teaching on call who has been employed by the District for 
more than twenty (20) school days in any one school year, a single observation report shall be 
provided by a school administrator.  No more than one report may be requested in any one school 
year. 

 

ARTICLE E.22  APPOINTMENTS AND ASSIGNMENTS 

1. General 

a. The parties recognize that District-initiated transfers and in-school assignments of 
teaching staff is a means of encouraging professional growth, enriching school 
programs, providing for the effective utilization of teaching personnel, and a 
reflection of changing enrolment patterns.  All appointments, assignments, 
reassignments or transfers shall be communicated in writing after due 
consideration has been given to: 

 the needs of the students 

 the requirements and educational needs of the School District 

 the requirements of the school as expressed by the school administrator 

 the contribution the teacher could make in the new position 

 the qualifications of the teacher 

 the opportunity for professional growth of the teacher 

 the expressed wishes of the teacher 

 the teacher's length of service in the School District 

 the training of the teacher 

 the experience of the teacher 

 the equitable distribution of workload 
 

b. In-school assignments and District-initiated transfers shall not be made for punitive 
or arbitrary reasons; written reasons will be provided on request. 

c. If a transfer to another school is District initiated, the teacher will be given at least 
thirty (30) days notice in writing. 
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d. On District-initiated reassignments of greater than twenty-five (25) km from one 
school to another which result in a change of residence, the Board agrees to pay 
the teacher) for moving expenses as follows: 

Effective July 1, 2013    $3,377.67  
Effective September 1, 2014   $3,445.22  
Effective January 1, 2015   $3,488.29  
Effective May 1, 2016    $3,503.99  
Effective July 1, 2016    $3,539.03  
Effective May 1, 2017    $3,539.03  
Effective July 1, 2017    $3,556.72  
Effective May 1, 2018    $3,592.29  
Effective July 1, 2018    $3,610.25  
Effective May 1, 2019    $3,646.35 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 
Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

e. Definitions 

 Appointment - An appointment is the full-time or specified part-time employment by 
a school district of a teacher on a continuing, term-certain, probationary or on-call 
basis. 

 Position - A position is a teaching assignment on a full-time or specified part-time 
basis at a designated school(s) or work location(s). 

 Assignment - An assignment is the specific work undertaken by a teacher at a 
designated school(s) or work location. 

 Vacancy - A newly created position or an existing position vacated by the 
incumbent. 

2. Posting of Vacancies 
 

a. All teachers in the District are eligible to apply for any vacancy. 

b. All vacancies of twenty (20) working days duration or longer which occur during the 
school year shall be posted on bulletin boards in all schools and centres of the 
school district for a period of seven (7) calendar days.  Copies of all postings shall 
be forwarded at the time of posting to the Association president. 

c. If a part-time position is increased, only the increase constitutes a vacancy and 
shall be posted as such. 

d. During the posting period, vacancies may be posted externally; however, external 
applications will not be considered unless no suitable applications have been 
received from teachers presently employed by the District. 
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e. During July and August, vacancies shall only be posted at the Board Office and 
copies of such postings shall be forwarded to the Association president. 

f. Every posting shall contain the following information: 

i. Identification of the position and initial assignment, i.e. subject area(s), 
program level(s), and any other salient descriptive information; 

ii. Start date and, if applicable, end date; 

ii. Required qualifications for the initial assignment. 

3. Appointments 

a. The Board shall fill vacancies on the basis of the criteria outlined in Article E.22.1.a.  

b. If a vacancy occurs during the school year, the vacancy shall be filled by a teacher 
on a term-certain appointment which shall expire at the end of the school year.  If 
still required, the position shall be re-posted prior to the end of the school year with 
the subsequent appointment or assignment being effective at the beginning of the 
following school year. 

c. The name of the successful applicant shall be posted in the same manner as the 
original posting. 

d. Changes in Positions, Assignments and Re-assignments 

i. The following provisions shall apply to changes in assignments, including 
changes made during the year-end staffing process. 

ii. Alteration of assignments within a school are not posted. 

iii. A teacher's assignment shall be based on the criteria outlined in Article 
E.22.1.a.  

iv. Where declining enrolment or other factors necessitate assignment 
changes that would result in a reduction in a teacher's appointment and 
additional assignments outside of his/her current assignment can be made 
which prevent such a reduction in the teacher's assignment, this change in 
assignment shall not be posted. 

 If there is more than one teacher in the department or program level 
affected by these assignment changes, the teacher affected shall be the 
teacher with the least seniority in the District unless a teacher with more 
seniority volunteers to accept the assignment changes. 

v. Where declining enrolment or other factors result in a position being 
reduced or declared surplus, and the teacher affected can be offered 
another assignment for which the teacher is qualified within the school or at 
another school in the District and the teacher accepts the other 
assignment, then the change in assignment shall not be posted. 
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 If there is more than one teacher in the department or program level in 
which the position is being reduced or declared surplus, the teacher 
affected shall be the teacher with the least seniority in the District unless a 
teacher with more seniority volunteers to be transferred. 

vi. Where declining enrolment or other factors result in a position being 
reduced or declared surplus the process outlined in Article C.20.2 shall be 
followed. 

vii. Special consideration in assignments will be given to a teacher returning 
from medical leave of absence with reference to the reasons for the leave 
and the teacher's state of health upon return, and may involve a return to 
part-time teaching pursuant to Article G.12. 

ARTICLE E.23  PERSONNEL FILES 

1. There shall be only one master file for each teacher at the District Office. 

2. A copy of any material placed in a teacher's personnel file shall be given to the teacher. 

3. Upon request, a teacher shall have access to his/her file. 

4. An appropriate Board official shall be present when an employee reviews his/her file, 
and the employee may be accompanied by an individual of his or her choosing. 

5. The Board agrees that only material relevant to the employment of the employee shall 
be maintained in the personnel file. 

6. Any file relating to an employee kept at a school shall be sent to the District Office or 
destroyed when the employee leaves that school. 

ARTICLE E.24  DISCRIMINATION 

1. There will be no discrimination against any person on the basis of race, colour, creed, 
age, physical handicap, gender, sexual orientation, religious or political affiliation, 
national origin, marital status, whether she/he has children, or because he/she is 
participating in the activities of the Association, carrying out the duties as a 
representative of the Association, or involved in any procedure to interpret or enforce the 
provisions of the Collective Agreement. 

2. Complaints by teachers of discrimination on the basis of the grounds outlined in (a) 
above, including discrimination against teachers by other employees, shall be dealt with 
under the grievance procedure outlined in this agreement. 
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ARTICLE E.25  FALSELY ACCUSED EMPLOYEE ASSISTANCE 

When a teacher has been accused of child abuse or sexual misconduct in the course of 
exercising her/his duties as an employee of the Board, and 
 
1. an investigation by the Board has concluded that the accusation is not true, or 

2. the teacher is acquitted of criminal charges in relation to the accusation, or 

3. an arbitrator considering discipline or dismissal of the teacher finds the accusation to be 
false, the teacher and the teacher's family shall be entitled to assistance under the 
Employee Assistance Program. 

In special circumstances, the Board will give consideration to providing additional assistance as 
jointly recommended by the Superintendent of Schools and the President of the Association.  
Such additional assistance may include special counselling for the teacher and family members, 
short-term paid leave of absence for the teacher, position transfer, or any other assistance 
deemed appropriate in the circumstances. 

ARTICLE E.26  SCHOOL ACT APPEALS 

1. Where a pupil and or parent/guardian files a Notice of Appeal under the School Act 
(Section 11) and the School Board Bylaw #3.1 of a decision of an employee covered by 
this Agreement, the employee and the Association shall immediately be notified of the 
appeal and the grounds upon which it is based. 

2. The employee shall be given the opportunity to provide a written reply to any allegations 
contained in the appeal. 

3. The teacher shall have the right to speak on his/her behalf in each of steps 02, 03, and 
04 of the Board's Bylaw (Date: 2008.02 entitled Appeal Procedures-Student and/or 
Parents). 

4. When the appeal is concluded the employee shall be informed of the disposition of the 
appeal and the reasons therefore. 

5. No decision or By-law of the Board with respect to the conduct of such appeals or the 
disposition of any appeal shall abrogate any right, benefit or process contained in this 
Agreement, or deprive the employee of any right, benefit or process otherwise provided 
by the law. 
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SECTION F PROFESSIONAL RIGHTS 

ARTICLE F.21  PROFESSIONAL AUTONOMY 

Teachers shall, within the bounds of the prescribed curriculum, and consistent with effective 
educational practice, have individual professional autonomy in planning and determining the 
methods of instruction for the classes to which they are assigned.  This clause does not preclude 
the right of management to exercise their rights pursuant to the School Act or this Agreement. 

ARTICLE F.22  PROFESSIONAL DEVELOPMENT - GENERAL 

The Board and the Association recognize the value of in-service and professional development 
activities for employees.  The parties also recognize that many employees engage in a wide 
variety of professional development activities on their own time and at their own expense.  The 
parties believe that professional development has beneficial effects for the career development of 
its employees and for improved learning opportunities for the students in the District's schools. 

ARTICLE F.23  PROFESSIONAL DEVELOPMENT FUND 

1. a. The Board agrees to contribute to the Association's Professional Development 
Fund $300.00 per annum per teacher employed on a continuing or term certain 
contract as at December 31st of each year. 

 
 b. These funds shall be paid in two instalments:   
 

i.  on or before September 10th, an advance equivalent to approximately 
ninety five (95) percent of the anticipated total annual contribution, and 

ii. the remainder on or before January 31st. 

2. Any funds provided by the Board to the Association for their Professional Development 
Fund shall be controlled and administered by the Association. 

 
3. The Association will provide the Board with an annual accounting of these funds. 
 
4. Upon approval of a teacher's request for in-service leave by the school's professional 

development committee, that teacher shall be granted the necessary leave subject only to 
the availability of a teacher teaching on call. 

 
5. The cost of teachers teaching on call employed to replace teachers engaged in 

professional development activities financed by this fund shall be charged to the 
Association. 
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ARTICLE F.24  PROFESSIONAL DEVELOPMENT DAYS 

1. During the teacher's regular work year, up to five (5) school days will be made available 
to individual teachers or groups of teachers to engage in Professional Development or 
planning activities.  These days are in addition to any non instructional days (as outlined 
in Article D.20.2.e.) which are used for Professional Development or planning activities. 

2. Where activities funded by the Association's Professional Development Fund are 
undertaken on Professional Development days, the provisions of Article F.23.4 will 
apply.  Other activities undertaken on these days and the scheduling thereof, are subject 
to the approval of the school administrator. 

ARTICLE F.25  CURRICULUM CHANGE AND IMPLEMENTATION 

1. A joint committee shall be struck for the purposes of consultation regarding matters 
concerning the implementation of either provincial or local new curricula. 

2. The membership of the committee shall comprise three (3) Association appointees, the 
Superintendent of Schools or his/her designate, one (1) elementary administrator and 
one (1) secondary administrator. 

3. When new curriculum is initiated by the Ministry of Education or the School District and 
is introduced to the School District, this committee may make recommendations to the 
Board and the Association regarding the Professional Development needs of individual 
teachers or groups of teachers. 

4. When making recommendations to the Board and/or the Association, the committee 
should be guided by the following principles: 

a. The teacher should be the key agent of educational and/or curriculum change. 

b. Teachers should be clear about the concept, the value and the process of the 
proposed curriculum change. 

c. Teachers should understand the proposed change and how it differs from their 
current practice. 

d. The change should offer an improvement over current practice. 

e. Teachers should understand the steps to be taken during the implementation. 

f. Adequate and appropriate resources should be available to support effective 
implementation. 

g. Time is necessary to provide for: 

i. lead time 

ii. program assessment and/or modifications 

iii. planning, reporting and sharing 
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iv. Instructional methodology should not be mandated. 
 

h. Teachers should participate in determining the nature and timing of in-service 
specific to any implementation. 

i. Appropriate retraining should be available for all teachers whose assignments and 
courses are changed as a result of implementation of educational change. 

j. Unique situations within the district should be acknowledged when planning 
changes. 

k. Criteria for measuring the success of program implementation should be 
established prior to the process beginning. 
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 
districts in British Columbia, for employees hired to or on exchange in the district. 

 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.21 Sick Leave, for sick leave use and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article “family member” means: 
 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

c. anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership.  

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
b. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 
 
c. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 
 
d. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
5. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
6. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
7. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 

ARTICLE G.4  BEREAVEMENT LEAVE 

[This Article contains various paid and unpaid leave provisions.  Please read the article 
in its entirety to understand the full leave entitlements provided herein.] 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.   
 

For the purposes of this article “immediate family” means: 
 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 
 

b. Any person who lives with an employee as a member of the employee’s family.  
 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 
local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  
 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  
 

c.  anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5 and G.4.6.] 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 
 

Local Provisions: 
 
5. In the event of the death of any relative not mentioned in Article G.4.3 or a friend of the 

teacher, the teacher shall be granted leave of absence without pay for one day to attend 
the funeral.  If necessary, up to four (4) additional days leave of absence without pay, 
shall be granted for travel. 

For LTA members as at June 30, 1997 only: 
 
6. In the event of the death of any relative not mentioned in Article G.4.1, or a friend of the 

teacher, the teacher shall be entitled to leave for one-half (1/2) day with pay within the 
district, and one (1) day with pay out of district, for the purpose of attending the funeral. 
See also Article G.4.3 for unpaid leave. 
 

ARTICLE G.5   UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 
discretionary leave each year. 

 
b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
Note: See also Article G.18 Paid Discretionary Leave. 

ARTICLE G.6  LEAVE FOR UNION BUSINESS 

[Article G.6.1.b applies for the purposes of Article A.10 only. Articles G.6.1.a and G.6.2 through 
G.6.8 do not apply in School District No. 74 (Gold Trail).] 
 
1. b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 
Elected union officer release 
 
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Local Provisions 
 
Release Time for the President 
 
11.  The Board will continue to pay the President his/her salary and to provide benefits as 

specified in the Agreement.  The Association will reimburse the Board for such salary and 
benefits cost upon receipt of a monthly statement. 

 
12. The President shall be entitled to all rights and benefits and subject to all conditions of the 

Agreement as if he/she were not on leave. 
 
13.  It is agreed that in the event the return of the President granted leave under Article G.6.9 

results in the lay off of another employee covered by this agreement, the provisions of 
Article C.2 shall apply. 

 
Short Term Leave for Association Business 
 
14. Upon adequate written request from the Association, leave of absence with pay and 

without loss of seniority shall be granted to a maximum of ten (10) days per school year 
for any teacher on Association business.  This maximum may be exceeded with the 
approval of the Superintendent of Schools.  
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15. Upon adequate written request from the BCTF leave of absence with pay and without 
loss of seniority shall be granted to a maximum of fifteen (15) days per school year for 
any teacher on official business.  This maximum may be exceeded with the approval of 
the Superintendent of Schools.  

16. The maximum allotment for an individual will be eighteen (18) days unless otherwise 
approved by the Superintendent of Schools.  

17. The cost of providing teachers teaching on call shall be paid by the Association or the 
requesting body. 

Long Term Leave for Appointment to Administrative Staff of the BCTF 

18. In the event that an employee covered by this agreement is appointed on a term contract 
of employment to the administrative staff of the BCTF, or secondment to the BCTF, 
leave of absence without pay shall be granted for the duration of those duties. 

19. For purposes of pension, experience, sick leave and seniority the employee shall be 
deemed to be in the full employ of the Board.   

20. Upon written notice at least three (3) months prior to the beginning of the school year, 
the Board shall assign an employee granted leave under this Article to the position held 
prior to taking the leave of absence; if such position no longer exists, the assignment 
shall be to a position comparable to that which the employee held prior to taking the 
leave of absence.   

21. It is agreed that in the event the return of an employee granted leave under this article 
results in the lay off of another employee covered by this agreement, the provisions of  
Article C.2 shall apply.  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
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ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM  
 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20  LEAVE OF ABSENCE AND EMPLOYEE BENEFITS 

When an employee of School District No. 74 (Gold Trail) is granted "Leave of Absence" without 
pay in excess of thirty (30) days, contributions by the Board to all employee benefits shall be 
discontinued for the period during which the "Leave of Absence" has been granted. 
 
A teacher may maintain employee benefits while on unpaid leave by making prior arrangements 
with the Secretary Treasurer's office whereby the teacher will pay the District's and the teacher's 
share of the premiums throughout the term of the leave.
 

 
ARTICLE G.21  SICK LEAVE 
 
See Letter of Understanding re: WorkSafe  BC Entitlement 
 
Sick leave means the period of time an employee is permitted to be absent from work at his/her 
regular rate of pay while ill, disabled, quarantined or because of an accident for which 
compensation is not payable under the Workers' Compensation Act.  Sick leave shall not be used 
when an employee is on an approved leave from the Board. 
 
1. Sick leave allowance means the number of days that an employee has been credited 

through active service to the Board and for which he/she will be entitled to sick leave at 
his/her regular rate of pay. 

2. a. All sick leave, accumulated by a teacher prior to the effective date of this 
Agreement, will be credited to that teacher. 

 
b. At the beginning of each school year, each full time teacher will be credited with an 

additional fifteen (15) sick leave days. 

c. When a teacher commences employment at any time other than the beginning of a 
school year, the sick leave credit in Article G.21.2.b shall be reduced by one and 
one-half (1.5) sick leave days for each full month the teacher was not employed by 
the Board. 

d. Any days during which a teacher has been absent with full pay for reasons of 
illness shall be charged against that teacher's sick leave allowance. 

e. Deduction shall be made from sick leave allowance on the basis of one (1) day for 
one (1) working day (exclusive of holidays) of sick leave to a maximum of 120 days 
in any one school year. 
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f. For each year when an employee has not used his/her sick leave allowance or has 
only used a portion of it, the entire unused allowance shall accumulate for his/her 
future use. 

 g.  Part time teachers shall receive sick leave entitlement on a pro-rated basis. 
 
3. a. Where a full-time employee produces a medical certificate stating that the 

employee, while medically unable to work full-time, is capable of working part time, 
the employee's assignment may be reduced or he/she may be reassigned to 
another position where it is practical to do so.  In either case, the change will be to 
a percentage of full time that the employee is capable of working. 

 
b. An employee on partial medical leave will earn sick leave, proportionately, for the 

portion of time worked; and will use accumulated credits for the portion of time not 
worked. 

c. An employee on partial medical leave will go on full sick leave with or without pay 
depending on the extent of his/her accumulated sick leave credits, if he/she proves 
incapable of meeting the requirements of his/her reduced or changed assignment. 

4. At the discretion of the Superintendent of Schools, an employee may be required to 
produce a certificate from a duly qualified medical practitioner for any illness certifying 
that such employee is unable to carry out his/her duties due to illness and advising the 
date the employee is expected to be able to return to work.  Where a requested 
certificate has not been provided, sick leave will not be approved. 

5. When an employee is given leave of absence without pay for any reason or is laid off and 
returns to the service of the Board upon expiration of such leave of absence or layoff, 
he/she shall not receive sick leave allowance for the period of such absence but shall 
retain his/her cumulative allowance, if any, existing at the time of such leave or layoff. Any 
credits which have been ported from SD No. 74 to another district pursuant to PCA 
Article G.1 shall not be available to the teacher. Pursuant to PCA article G.1, an 
employee who is rehired to SD No. 74 is entitled to port a maximum of sixty (60) unused 
sick leave days accumulated or ported in his/her previous school district. 

 
6. The Board shall make all reasonable efforts to advise each employee of the amount of 

his/her accumulated sick leave monthly. 

7. a. Providing that the teacher is of age 55 or older and has a minimum of 15 years 
continuous service in the District, the Board agrees that payout of 20% of 
accumulated sick leave to a maximum of sixty (60) days will be made to the 
teacher on resignation or retirement from the District.  In the event of death of the 
teacher, the 20% of accumulated sick leave to a maximum of sixty (60) days will be 
paid to his/her beneficiary. 

 
 b.  Sick Leave Payout will be calculated on the basis of 1/195th of a teacher's salary, 

including any/all allowances that were earned during the year of retirement. 
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N.B.:   Section G.21.7 does not apply to LTA members as at June 30, 1997.   
 See Article B.29 “Retirement and Death Benefits”. 
 
[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

ARTICLE G.22  LEAVE FOR FAMILY EMERGENCY 

When an emergency arises in the teacher's immediate family, the teacher shall be entitled, after 
notifying the appropriate school administrator, to use sick leave days, up to a maximum of five (5) 
days per emergency and a maximum of ten (10) days per year.  Immediate members of the family 
shall be as defined in Article G.4.1 (Bereavement Leave). 

ARTICLE G.23  MATERNITY LEAVE 

See Letter of Understanding re: Maternity Supplemental Unemployment Benefits Plan 
 
1. Short Term 

a. A pregnant teacher shall be granted, upon request, a leave of absence as provided 
for in Part 6 of the Employment Standards Act. 

b. Benefit contributions by the Board will be maintained during the short term 
maternity leave as if the teacher were working. 

2. Early Return 
 

[Does not apply to LTA members as at June 30, 1997 – See G.23.4] 
 
If there is an occurrence of an incomplete pregnancy or the death of a child, and the teacher 
applies for an early return to work, then the Superintendent of Schools shall offer the teacher the 
first position available for which she possesses the necessary qualifications and experience. 
 
3. Extended 

a. Teachers granted leave under Article G.23.1.a who choose not to return to work at 
the expiration of that leave may apply, in writing, for extended maternity leave, 
thirty (30) days prior to the expiry of the short term leave. 

b. Extended leave without pay shall be granted upon request for a period of up to a 
maximum of twenty (20) calendar months, with return to coincide with the 
commencement of a term or semester. 

c. Teachers returning from extended maternity leave shall notify the Board thirty (30) 
days in advance except in respect to leave expiring June 30, where notice shall be 
given by May 31. 

d. Benefit coverage for extended maternity leave may be maintained by the teacher 
in accordance with Article G.26 (Long Term Personal Leave). 
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 (For LTA members as at June 30, 1997 only) 
 
4. Return to Work   

a. A teacher returning from maternity leave within a school year shall be reassigned 
to the same position held prior to the leave as far as practicable. 

b. A teacher returning from maternity leave in a subsequent school year shall be 
assigned to a reasonably comparable position within the district. 

c. These items notwithstanding, a teacher may choose to apply for a transfer to 
another position. 

 (For LTA members as at June 30, 1997 only) 
 
5. Early Return to Work   

a. If there is an occurrence of an incomplete pregnancy or the death of a child, and 
the teachers applies for an early return to work, then the teacher shall be placed 
pursuant to Article G.23.4.  

b. If, at the end of the agreed upon period of leave, the teacher is unable to return to 
duty because of ill health, she shall present the Board with an acceptable medical 
certificate and shall qualify for sick leave provisions. 

ARTICLE G.24  PATERNITY LEAVE 

1. Upon notification to the school administrator, up to five (5) days leave shall be granted to 
a father for the birth of his child or the adoption or legal guardianship of a child. 

2. The first two (2) days granted shall be with pay with the remaining days with pay less 
teacher teaching on call costs. 

ARTICLE G.25  PARENTHOOD LEAVE 

For LTA members as at June 30, 1997 only 
 
A teacher with a dependent child/children shall be granted upon request one parenthood leave 
of absence without pay for a period of time up to a maximum of ten (10) school months.  
Subsequent parenthood leaves may be granted. 

ARTICLE G.26  LONG TERM PERSONAL LEAVE 

1. The Board may grant personal leave for up to one year, or such extended period as the 
parties mutually agree, without pay, without accumulating seniority and without benefits.  
Should a teacher choose to maintain his/her benefits while on long term personal leave, 
then arrangements can be made to have the teacher pay the full cost of such benefits for 
the duration of the leave. 



92 
School District No. 74 (Gold Trail) and Gold Trail Teachers’ Association Working Document  
July 1, 2013 - June 30, 2019 

2. Long term personal leave is subject to operational requirements and adequate notice 
and will not exceed one teacher per school except under special circumstances.  Long 
term personal leave may not be granted where another teacher at the same school has 
been granted leave under the Deferred Salary Leave Plan.  All long term personal leave 
must have the prior approval of the Superintendent of Schools. 

3. In the event operational requirements cannot allow leave for those making application, 
the Board agrees that the Superintendent of Schools, school administrator concerned 
and the Association President shall meet to determine who is to be recommended to the 
Board for leave. 

4. Teachers on leave are asked, as a matter of courtesy, to inform the Superintendent of 
Schools by March 31 of the leave year, of their intentions concerning the succeeding 
year. 

5. Employees granted leave under the provisions of Article G.26 “Long Term Personal 
Leave” for parenthood purposes (as identified upon application by the employee) will be 
considered to have been granted “parenthood leave”.  (See C.2.8.f.viii.) 

For LTA members as at June 30, 1997 only:   
 

6. A teacher returning from leave of one year or less will return to his/her previous position, 
provided that the position still exists.  

ARTICLE G.27  PAID DISCRETIONARY LEAVE 

(See Letter of Understanding) 
 
1. Upon reasonable notice to his/her school administrator, discretionary leave up to a 

maximum of three (3) days shall be granted each year provided a teacher teaching on 
call is available.   

2. The discretionary leave granted shall be with pay less teacher teaching on call costs. 

3. If two (2) teachers in a school apply for discretionary leave for the same day, the school 
administrator has the sole discretion to approve or decline the second request.  In any 
event, no more than two (2) teachers in any one (1) school shall be granted discretionary 
leave on the same day. 

Note: See also Article G.5 Unpaid Discretionary Leave.   

ARTICLE G.28  EXAMINATIONS 

Upon written request to the Superintendent of Schools a teacher may be given leave to undergo 
examinations.  The first day of examinations will be with pay; subsequent days will be with pay less 
teacher teaching on call costs. 
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Examinations will be understood to include the following: 
 
1. final examinations in Education courses at a University that offers courses recognized 

for teacher certification in the Province of British Columbia; 

2. final examinations in courses offered at any university level educational institution if, in 
the opinion of the Superintendent of Schools, these courses contribute directly to the 
teachers' teaching assignment in School District No. 74 (Gold Trail); 

3. entrance examinations for graduate programs at Universities recognized for teacher 
certification in the Province of British Columbia. 

A written request for leave under this Article must be filed with the Superintendent of Schools prior 
to the actual examination dates.  Such requests must be counter-signed by the school 
administrator concerned to indicate that he/she is aware of the request. 

ARTICLE G.29  UNIVERSITY CONVOCATION 

Upon written request to the Superintendent of Schools, leave for one day with pay shall be 
granted in order for a teacher to attend his/her Convocation Ceremony. 

ARTICLE G.30  LEAVE FOR ELECTIVE OFFICE 

1. When a teacher is nominated as a candidate and wishes to contest a municipal, 
regional, provincial or federal election, he or she shall be given leave of absence, without 
pay, during the election campaign.  Should the teacher be elected as a Member of 
Parliament or Member of the Legislative Assembly, he/she shall be granted a long-term 
leave of absence without pay, employee benefits or seniority for a period of up to five (5) 
years or as mutually agreed by the parties. 

2. Teachers elected or appointed to municipal or regional district offices or public boards 
shall be granted leave of absence, with pay, less teacher teaching on call costs, up to a 
maximum of twenty (20) days in any one school year. 

ARTICLE G.31  JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS 

(N.B.  Clauses 1 and 2 do not apply to LTA members as at June 30, 1997 - Refer to 3 below) 
 
1. The Board shall grant a leave of absence with pay to an employee who is required to 

serve as a juror or subpoenaed as a court witness other than on his/her own behalf.  The 
employee will pay the Board any monies received for jury service or as a court witness. 

2. Where an employee is subpoenaed by the Board to attend legal proceedings before an 
independent tribunal or arbitration board, in connection with the interpretation or 
application of this Agreement, the Board shall grant leave with pay. 
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For LTA members as at June 30, 1997 only 
 
3. Jury Duty or Subpoena   

A teacher, upon giving reasonable notice, will be granted leave of absence with pay for 
the time required to serve on a jury; for his/her being called for jury duty; or for his/her 
being subpoenaed as a witness other than on his/her own behalf or interest.  Any fees or 
payments made to the teacher for such duties or services, exclusive of parking, travel, 
meals or child care expenses, must be remitted to the School District. 

ARTICLE G.32  LEAVE FOR NEGOTIATIONS AND ADMINISTRATION 

[Refer to Article A.7. Leave for Provincial Contract Negotiations] 
 
1. The parties agree to schedule negotiating and preparation sessions so as to impact as 

little as possible on the learning situation. 

2. Release time with pay shall be granted to up to five (5) members of the Association 
when attending joint bargaining meetings with the Board.  The cost of the teachers 
teaching on call shall be borne on an equal basis by both parties.  Under normal 
circumstances the Association will request leaves at least three days in advance of the 
scheduled meetings. 

3. Subject to the operational requirements of the school, release time, with pay, for up to 
______three (3) members of the Association to prepare for negotiations during negotiating 
______years shall be granted to a maximum of five (5) days for each member.  The cost of 
______teachers teaching on call shall be borne by the Association.  Under normal 
______circumstances the Association will request leaves at least three days in advance of the 
______scheduled meetings. 

4. Release time, for up to three (3) teachers or such number as the parties mutually agree, 
shall be granted to attend grievance meetings or arbitration hearings pursuant to this 
Agreement.  The cost of teachers teaching on call shall be borne by the Association.  
Under normal circumstances the Association will request leaves at least three days in 
advance of the scheduled meetings. 

ARTICLE G.33  DEFERRED SALARY LEAVE PLAN 

1. The Board shall administer a Deferred Salary Leave Plan. 

2. The Deferred Salary Leave Plan shall be governed by a Deferred Salary Leave Plan 
Committee composed of three (3) members appointed by the Association and three (3) 
members appointed by the Board.  The committee shall select a chairperson from 
amongst its members. 

3. The committee shall determine any questions referred to it regarding the operation of the 
Deferred Salary Leave Plan including the selection and election of an eligible financial 
institution for the deferred compensation amounts. 
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ARTICLE G.34  STUDY LEAVE – YEAR END 

Upon written request and approval of the Superintendent of Schools or his/her delegate, a teacher 
shall be granted leave of absence with pay less teacher teaching on call costs (whether a teacher 
teaching on call is required or not) to attend summer sessions during the last two weeks of the 
school year provided: 
 
1. the teacher remains in the employ of the Board in the following school year, and 

2. the teacher completes all the necessary year-end duties required by the school 
administrator. 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re:     Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties’ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

a. Agreements on local matters shall be ratified by the local parties subject to 
verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 
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 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
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21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 
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 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers’ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers’ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers’ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers’ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers’ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers’ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re:     Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Does not apply in School District No. 74 (Gold Trail). 
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LETTER OF UNDERSTANDING No. 3.b 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Section 27.4 Education Services Collective Agreement Act 
 

 
Does not apply in School District No. 74 (Gold Trail). 
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LETTER OF UNDERSTANDING No. 4 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Employment Equity – Aboriginal Employees 
 

The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Teacher Supply and Demand Initiatives 
 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to 
support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 
employment. Each part-time equivalent employee is to receive a recruitment allowance 
pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 
Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 
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Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re:     Article C.2. – Porting of Seniority – Separate Seniority Lists 

This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden’s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing appointment 
in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 
education seniority to District B. However, only the 8 years of K – 12 seniority will be 
activated while the 6 years of adult education seniority will remain dormant. Should 
teacher A achieve a continuing appointment in adult education in District B in the future, 
the 6 years of adult education seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 
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 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 
(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher’s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee’s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden’s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher’s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee’s leave of absence is effective. Once ported, 
the teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. This teacher after working 1 year in district “B” accepts recall to a continuing 
appointment in district “A”. Only 3 years of seniority would be ported back to district “A” and 
for record keeping purposes, the teacher’s seniority record in district “B” would be reduced 
from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district 
“B”. Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority 
in district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. After working 2 years in school district “B” this teacher’s recall rights in school 
district “A” are lost. No further seniority can be ported from district “A” to district “B” and for 
record keeping purposes, the teacher’s seniority record in district “A” would be zero for all 
purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 

 
 
 
 



127 
School District No. 74 (Gold Trail) and Gold Trail Teachers’ Association Working Document  
July 1, 2013 - June 30, 2019 

LETTER OF UNDERSTANDING No. 9 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 
set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 
with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers’ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
 
 
 
 
 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re:     Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement 
year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 
March 31, 2015 and each period from April 1 to March 31 for the term of the collective 
agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia’s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to March 
31 in the next year’; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending December 
31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11th) 
month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada’s Provincial and Territorial 
Gross Domestic Product by Income and by Expenditure Accounts (also known as the 
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provincial and territorial economic accounts) and published as “Real Gross Domestic 
Product at Market Prices” currently in November of each year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 
the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 
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Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re:     Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
Does not apply in School District No. 74 (Gold Trail). 



139 
School District No. 74 (Gold Trail) and Gold Trail Teachers’ Association Working Document  
July 1, 2013 - June 30, 2019 

LETTER OF UNDERSTANDING NO. 16(a) 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re:     Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re:     Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 
2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 19, 
2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re:     Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 
 

The purpose of this letter of understanding is to address situations within a single district where 
a temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
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calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the preceding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the preceding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including June 30th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th  
 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the school year for a transfer for TTOC 

experience credits earned up to and including November 15th to take effect on 

December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re:     Education Fund and Impact of the Court Cases 
 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
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fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
this issue and the parties will bargain from the restored language. The Education Fund 
provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 

 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 

 



148 
School District No. 74 (Gold Trail) and Gold Trail Teachers’ Association Working Document  
July 1, 2013 - June 30, 2019 

 

LOCAL LETTERS OF UNDERSTANDING 

Letter of Understanding 
 

Maternity Supplemental Unemployment Benefits plan 
March 1991 

Between: School District No. 30 (South Cariboo) 
 
And: South Cariboo Teachers’ Association 
 
The parties hereby agree as follows: 
 
1. The objective of the plan is to supplement the employment insurance benefits received 

by workers for temporary unemployment caused by Maternity Leave. 

 
2. An employee may not use sick leave during Maternity Leave while this agreement is in 

effect. 

 
3. Employees must apply for employment insurance benefits before SUB becomes 

payable. 
 
4. Employees disentitled or disqualified from receiving EI benefits are not eligible for SUB. 
 
5. Employees do not have a right to SUB payments except for supplementation of EI 

benefits for the unemployment period as specified in the plan. 
 
6. The benefit level paid under this plan is set at 95% of the employees’ normal weekly 

salary for the first two weeks of the leave, and 75% of the employees’ normal weekly 
salary for a further 15 weeks.  It is understood that in any week, the total amount of SUB, 
employment insurance gross benefits and any other earnings received by the employees 
will not exceed 95% of the employee’s normal weekly earnings. 

 
7. The maximum number of weeks for which SUB is payable during a maternity leave of 

absence is 17. 
 
8. The employee must provide the employer with the proof that s/he is getting EI benefits or 

that s/he is not getting benefits for reasons specified in the plan. 
 
9. The employer will use the benefit stub to verify that employees are receiving EI benefits 

or other earnings. 
 
Original signed on behalf of: 
 
BOARD OF EDUCATION SCHOOL DISTRICT NO. 30 (SOUTH CARIBOO) 
SOUTH CARIBOO TEACHERS’ ASSOCIATION 
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Letter of Understanding 

 

Worker’s Compensation Board 
 

March 1993 

 
 
Between: School District No. 30 (South Cariboo) 
 
And: South Cariboo Teachers’ Association 
 
 
Both parties agree that the following provisions shall apply: 

An employee prevented from performing the employee’s regular work with the Employer, 
on account of an occupational accident or sickness that is recognized by the Worker’s 
Compensation Board as compensable within the meaning of the Compensation Act, 
shall have deductions of that portion of the day not paid by the Worker’s Compensation 
Board made from the Employee’s sick leave entitlement for each day the employee is 
entitled to Worker’s Compensation, provided the employee has the requisite number of 
sick leave days left to the employee’s credit. 
 
The employer shall receive the Workers’ Compensation cheque and shall pay the 
employee the employee’s regular salary; in the event an employee has not sufficient sick 
leave entitlement the employee shall receive the Worker’s Compensation cheque. 

 
 
Original signed on behalf of: 
 
BOARD OF EDUCATION SCHOOL DISTRICT NO. 30 (SOUTH CARIBOO) 
 
SOUTH CARIBOO TEACHERS’ ASSOCIATION 
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Letter of Understanding 

Maternity supplemental unemployment benefits plan 
 

September 1998 

 
Between: School District No. 74 (Gold Trail) 
 
And: Gold Trail Teachers’ Association 
 
 
With reference to the Letter of Understanding dated 7 March 1991, the parties agree that the 
following calculations will be used for calculating a teacher’s normal weekly salary as detailed in 
paragraph 6: 
 
1. Normal weekly salary will be based on 2.5% of the employee’s annual salary. 
 
2. Supplementation of Employment Insurance benefits will occur from September to June (i.e. 

not in July and August). 
 
 
Original signed on behalf of: 
 
BOARD OF EDUCATION SCHOOL DISTRICT NO. 74 (GOLD TRAIL) 
 
GOLD TRAIL TEACHERS’ ASSOCIATION 
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Letter of Understanding 

Article D.21 School Day & Weekly Instructional Assignment 
 

March 1999 

 
 
Between: School District No. 74 (Gold Trail) & the British Columbia Public School 

Employers’ Association 
 
And: Gold Trail Teachers’ Association & the British Columbia Teachers Federation 
 
 
The parties agree that: 
 
At Gold Bridge Community School and Sk’il’ Mountain Community School, the instructional time 
will not exceed five (5) hours and fifteen (15) minutes and a lunch intermission on Monday 
through Thursday, and two (2) hours and forty-five (45) minutes on Friday. 
 
 
Original signed on behalf of: 
 
BOARD OF EDUCATION SCHOOL DISTRICT NO. 74 (GOLD TRAIL) & THE BRITISH 
COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
GOLD TRAIL TEACHERS’ ASSOCIATION & THE BRITISH COLUMBIA TEACHERS’ 
FEDERATION 
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-BETWEEN- 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

As bargaining agent for all the school boards and 

authorities established under the School Act 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

On behalf of: 

All employees included in the bargaining unit established under 

the Public Education Labour Relations Act (“PELRA”) 

 

 

Effective July 1, 2013 to June 30, 2019 

 

 

AS IT APPLIES IN S.D. #75 (MISSION) 

 

Between 

 

The Board of Education in School District No. 75 (Mission) 

(The “Employer”) 

 

And 

 

The Mission Teachers’ Union 

(The “Local”) 

 

 

Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA under the 

Public Education Labour Relations Act, as those terms and conditions are applicable to this 

school district.  In the event of dispute, the original source documents would be applicable. 
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SECTION A:  THE COLLECTIVE BARGAINING RELATIONSHIP 
  

 

ARTICLE A.1:  TERM, CONTINUATION AND RENEGOTIATION 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 

in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 

agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 

Collective Agreement, they will commence collective bargaining in good faith with the object of 

renewal or revision of this Collective Agreement and the concluding of a Collective Agreement 

for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 

Collective Agreement are deemed to remain in effect until the date on which a new Collective 

Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance with 

this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 

shall negotiate terms and conditions that apply to those employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 

have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 

subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding No. 1).  

 

ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act. 
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ARTICLE A.2:  RECOGNITION OF THE UNION   

 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 

and administration of all terms and conditions of employment of all employees within the 

bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA and 

subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district as the 

teachers' union for the negotiation in that district of all terms and conditions of employment 

determined to be local matters, and for the administration of this Collective Agreement in that 

district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in 

British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school 

boards and to bind the school boards by collective agreement in accordance with Section 2 of 

Schedule 2 of PELRA. 

 

 

ARTICLE A.3:  MEMBERSHIP REQUIREMENT   

 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the local(s) in the 

district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 

shall continue unless and until there remain no exempted employees in that district.  All terms 

and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 

Understanding shall continue to apply.  An exempted employee whose employment is terminated 

for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 

become and/or remain a member of the BCTF and the respective local in accordance with this 

Collective Agreement. 

 

 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION   

 
1. The employer agrees to deduct from the salary of each employee covered by this Collective 

Agreement an amount equal to the fees of the BCTF according to the scale established pursuant 

to its constitution and by-laws, inclusive of the fees of the local in the district, according to the 

scale established pursuant to its constitution and by-laws, and shall remit the same to the BCTF 

and the local respectively.  The employer further agrees to deduct levies of the BCTF or of the 

local established in accordance with their constitutions and by-laws, and remit the same to the 

appropriate body. 

 

2. At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 

supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 

manner consistent with the Previous Local Agreement or the existing practice of the parties. 
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3. The employer will remit the BCTF fees and levies by direct electronic transfer from the district 

office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to 

the BCTF will be remitted by the 15th of the month following the deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an account of the 

fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5:  COMMITTEE MEMBERSHIP   

 
1. Local representatives on committees specifically established by this Collective Agreement shall 

be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee, and the local shall appoint 

the representatives. The local will consider the mandate of the committee when appointing the 

representatives. If the employer wishes to discuss the appointment of a representative, the 

superintendent, or designate, and the president or designate of the local may meet and discuss the 

matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that 

occur during normal instructional hours.  Teacher teaching on call costs shall be borne by the 

employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 

above, and the committee meets during normal instructional hours, the teacher teaching on call 

shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 

and Benefits. A teacher teaching on call attending a ―half day‖ meeting shall receive a half day‘s 

pay. If the meeting extends past a ―half day,‖ the teacher teaching on call shall receive a full 

day‘s pay. 

 

 

ARTICLE A.6:  GRIEVANCE PROCEDURE   

 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 

settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 

application, operation or alleged violation of this Collective Agreement, including a question as 

to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting 

with the employer official directly responsible, and at such meeting they shall attempt to 

resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 

accompanied at this meeting by a representative appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 

violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 

working days of the date of the request made for a meeting referred to in Article A.6.2.a 

the grievance may be referred to Step Two of the grievance procedure by letter, through 

the president or designate of the local to the superintendent or designate.  The 

superintendent or designate shall forthwith meet with the president or designate of the 

local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two 

in Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 

superintendent or official designated by the district, refer the grievance to Step Three of 

the grievance procedure.  Two representatives of the local and two representatives of the 

employer shall meet within ten (10) working days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 

shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 

refer a grievance to a higher step in the grievance procedure. 

b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 
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6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the local or the employer where applicable may refer a "local 

matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 

fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local matters 

grievance.‖ The parties shall agree upon an arbitrator within ten (10) working days of 

such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 

referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 

―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to arbitration 

within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) working 

days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review the 

issues in a provincial matters grievance that has been referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 

working days of the request, and prior to the commencement of the arbitration 

hearing. The scheduling of such a meeting shall not alter in any way the timelines 

set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8. Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 

submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  

The arbitrator shall hear and determine the difference or allegation and shall render a 

decision within sixty (60) days of the conclusion of the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 

hearing except for formal documents related to the grievance procedure, i.e., the 

grievance form, letters progressing the grievance, and grievance responses denying the 

grievance. 
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d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 

through the grievance procedure. To this end an arbitrator shall have the power to 

allow all necessary amendments to the grievance and the power to waive formal 

procedural irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable principles 

and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 

Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. Labour 

Relations Code. 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9. General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's representatives 

will enter into discussion or negotiations with respect to the grievance, with the grievor or 

any other member(s) of the bargaining unit without the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 

under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting pursuant to 

this article, shall be released without loss of pay when such meeting is held 

during instructional hours. If a teacher teaching on call is required, such costs 

shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 

released without loss of pay when attendance is required during instructional 

hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the party 

that requires an employee to attend an arbitration hearing shall bear the costs for 

any teacher teaching on call that may be required. 
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ARTICLE A.7:  EXPEDITED ARBITRATION 
 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 

process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to or delete 

from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 

to determine the process for resolving the dispute. The case management process shall 

include a time frame for the exchange of particulars and documents, a timeframe for 

written submissions if directed by the arbitrator, an agreed statement of facts, or any 

other process considered by the arbitrator to be effective in ensuring an expeditious 

resolution to the dispute. The parties will endeavour to exchange information as 

stipulated in the case management process within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 

of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be represented 

by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 

and shall not thereafter be referred to by the parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
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l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

**Local Language** 

 

3.  Expedited Arbitration 

 

  Only grievances resulting from Article E.21 (Posting Vacant Positions), Article E.22 (Filling 

Vacant Positions), and Article E.24 (Board-Initiated Transfers) may be referred to Expedited 

Arbitration by the party initiating the grievance. (In accordance with Article A.6.7) 

 

  

ARTICLE A.8:  LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS   

 
1. The employer shall grant a leave of absence without pay to an employee designated by the BCTF 

for the purpose of preparing for, participating in or conducting negotiations as a member of the 

provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 

for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 

employer for the salary costs of any teacher employed to replace a teacher granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in accordance with 

the Previous Local Agreement. 

 

 

ARTICLE A.9:  LEGISLATIVE CHANGE 

 
1. In this article, “legislation” means any new or amended statute, regulation, Minister’s Order, or 

Order in Council which arises during the term of the Collective Agreement or subsequent 

bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 

provisions of the Collective Agreement shall remain in full force and effect. 

 

 b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 

original intent. 
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3. If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 

legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 

(Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 

affected by legislation. 

 

 

ARTICLE A.10:  LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 

ACT 
 

1. Upon written request to the Superintendent or designate from the Ministry of Education, an 

employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 

shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed to 

be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 

shall be paid in accordance with the collective agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

 

ARTICLE A.21:  PRESIDENT'S LEAVE 

 
The Board hereby agrees to release the president of the Union from teaching duties for the full-time. The 

Board will continue to pay the president his/her salary and to provide benefits as specified in the 

Agreement. The Union will reimburse the Board for such salary and benefit costs upon receipt of a 

monthly statement. For purposes of pension, experience, sick leave and seniority, the president shall be 

deemed to be in the full employ of the Board. The president shall inform the Board of the number of days 

or partial days, if any, that he/she was absent from presidential duties due to illness. Such days or partial 

days shall be deducted from the president's accumulated sick leave credits. The teacher returning to full 

teaching duties from a term or terms as president shall be assigned to the position held prior to the release, 

or if that position no longer exists, to a position mutually agreed between the teacher and the Board.  

 

 

ARTICLE A.22:  LEAVE FOR UNION BUSINESS  

  
1. An employee covered by this agreement who is a member of the Executive Committee, 

Representative Assembly, a committee or task force of either the local, the BCTF, the CTF, the 

BCTC Council or appointed an official representative or delegate of the local or the BCTF, or 

who is a Union staff representative, shall be entitled to release time without loss of pay from 

instructional duties to carry out the duties involved. Such release from duties shall be granted 

without loss of pay and shall be granted subject only to the Board being reimbursed for the cost 

of the Teacher Teaching on Call.  
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2. In the event that an employee covered by this agreement is elected to a full-time position as an 

officer of the BCTF, or is appointed on a term contract of employment to the administrative staff 

of the BCTF, leave of absence without pay shall be granted for the duration of those duties. For 

purposes of experience and seniority the employee shall be deemed to be in the full employ of the 

Board. In such case the employee shall be entitled to return to an assignment comparable to that 

previously held. In the event of a return effective on a date other than July 1, the employee shall 

provide six (6) weeks notice.  

 

3. The total number of days release time granted per teacher, per year, pursuant to Article A.22.1, 

shall not exceed the following guidelines:  

 

 a. thirty(30) days for members of the BCTC Council.  

 

 b. fifteen (15) days for a member of the BCTF Executive Committee.  

 

 c. six (6) days for a member of the BCTF Representative Assembly.  

 

 d. five (5) days for other release time pursuant to Article A.22.1.  

 

4. Release time beyond that referred to in Article A.22.3, which is required to perform the duties of 

the position, shall not be unreasonably denied.  

 

 

ARTICLE A.23:  RELEASE TIME FOR NEGOTIATIONS 

 
Whenever meetings with the Board’s negotiating committee require loss of instructional time, the Board 

will pay the costs of Teachers Teaching on Call for up to a maximum of five Union bargainers.  

 

 

ARTICLE A.24:  SCHOOL STAFF REPRESENTATIVES 

 
School staff representatives elected in accordance with local Union procedures shall have the right to:  

 

1. Be relieved of all supervisory duties, subject to a majority vote of the school staff committee.  

 

2. Convene staff meetings in the school to conduct Union business subject to Article A.25. (Access 

to Worksite)  

 

3. Upon request of the Union and the teacher in question:  

 

 a. be relieved of teaching duties to be present at personnel related meetings between an 

Administrative Officer of the District and that teacher. It is understood that such meetings 

whenever possible shall be held outside instructional time;  

 

 b. be relieved of instructional duties in order to participate in a formal grievance step or 

arbitration hearing.  

 

4. Any  TTOC costs arising from the release of the staff representative from instructional duties 

shall be borne by the party (either the Union or the Board) who initiated the request for release.  
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ARTICLE A.25:  ACCESS TO WORKSITE  

 
1. Subject to availability of the facility and prior notification being given to the school 

Administrative Officer, authorized representatives of the Union shall have the right to transact 

official Union business on school property at all reasonable times provided that such activities or 

use do not interfere with classroom instruction or substantially interfere with school activities.  

 

2. Notwithstanding Article A.25.1, the Union president or designate may meet with any member, at 

any time, in any location within the district provided such a meeting does not interfere with that 

member's classroom instruction.  

 

 

ARTICLE A.26:  USE OF SCHOOL FACILITIES 

 
The Union shall have the right to the reasonable use of school and district facilities and equipment during 

all reasonable hours for meetings and other Union activities subject to the availability and prior notice. 

Any damage done to school facilities or equipment will be paid for by the Union. 

 

 

ARTICLE A.27:  BULLETIN BOARDS 

 
The Union shall have the right to post notices of activities and matters of Union concern on Union 

bulletin boards, at least one of which shall be provided in each school building in areas frequented by 

bargaining unit members.  

 

 

ARTICLE A.28:  INTERNAL MAIL 

 
The Union may make reasonable use of the district mail service and employee mail boxes for 

communication to bargaining unit members,provided that the mail is clearly marked indicating it is from 

the Union. 

 

 

ARTICLE A.29:  SCHOOL STAFF COMMITTEE  

  
1. Every school has the right to establish a staff committee, whose mandate shall include 

mechanisms for co-operative problem solving. The size and membership of the staff committee 

shall be determined by the staff.    

 

2. The school's Administrative Officers shall, at committee's request, meet with the school staff 

committee or its representative to discuss issues relevant to the teaching staff of the school.     

 

3.  If the Administrative Officer chooses not to implement a formal motion of a staff committee, 

he/she shall provide the reasons. The motion may be forwarded to both the Union and the 

Superintendent or Assistant Superintendent in charge of the school concerned.  
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ARTICLE A.30:  ACCESS TO INFORMATION 

 
1. The Board, upon request by the Union, agrees to furnish to the Union or its designated 

representatives, the following information:  

 

 a. Public information concerning the financial resources and professional staff of the 

District.  

 

 b. The Board and the Union agree to share other non-confidential information which 

pertains to employees covered by this agreement.  

 

 c. Professional employee information including a list of employees showing their names, 

grid placements, seniority, and staff assignment.  

 

 d. Notifications of job postings, transfers, hirings, resignations, retirements, employee 

deaths and discharges.  

 

 e. Notifications of suspensions and unsatisfactory evaluations, as they occur, subject to 

strict confidentiality.  

 

 f. Agendas and minutes of all public Board meetings and all attachments thereto at the time 

of distribution to the Board.  

 

 

ARTICLE A.31:  RIGHT TO REPRESENTATION  

 
1. Neither Administrative Officers nor any other Board designate shall initiate discussions regarding 

an investigation for any disciplinary matter with a member to whom it has not been recommended 

that he/she exercise the right to be accompanied by the Union president or designate and/or a 

BCTF representative. This recommendation shall be made in the presence of the Staff 

Representative.  

 

2. If, in the course of a discussion between an Administrative Officer and a member, it becomes 

apparent to either party that an investigation leading to disciplinary action is impending then the 

Administrative Officer shall advise the member of the right to representation pursuant to Article 

A.31.1. The member may decline to discuss the matter further, until she/he has representation.   

  

  

ARTICLE A.32:  PICKET LINE PROTECTION  

 
1. All employees covered under this Agreement shall have the right to refuse to cross or work 

behind a duly constituted picket line arising from a dispute as defined in the Labour Relations 

Code. Any employees failing to report for duty pursuant to Article A.32 shall be considered to be 

absent without pay.  

 

2. Refusal to cross a duly constituted picket line, arising from a dispute as defined in the Labour 

Relations Code, encountered in carrying out Board business, shall not be considered a violation 

of this agreement, nor shall it be grounds for disciplinary action by the Board.  
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3. The Board shall not request, require, nor direct teachers covered by this agreement to do work or 

carry out duties normally performed by employees engaged in a strike, or lock out, nor shall 

teachers request, require, or direct pupils to carry out such duties.  

 

4. Teachers shall not be required to work with persons who are paid to perform any of the duties 

which would normally be performed by School District No. 75 employees on strike or lock out.  

 

 

ARTICLE A.33:  COPY OF AGREEMENT 

 
The Board shall provide every employee with a printed copy of this agreement within thirty (30) days of 

the execution of the final agreement, and at the time of hiring.  

 

 

ARTICLE A.34:  ORIENTATION 

 
1. All employees new to the staff of the Board shall receive within the first thirty (30) days of 

commencing duties, an orientation designed and presented jointly by the Board and the Union.  

 

2. The orientation shall acquaint employees with the basic operation of the School District and the 

school as well as their rights and responsibilities under the Collective Agreement.  

 

 

ARTICLE A.35:  EXCLUSIONS FROM THE BARGAINING UNIT  

 
1. Any position that is currently included in the bargaining unit may not be excluded from the 

bargaining unit without the agreement of the parties.  

 

2. The Board shall notify the Union of all new positions offered in the District and submit to the 

Union offices a written description of the contemplated duties of the new position(s).  

 

3. The Board shall not contract out the provision of educational services, except in the case of 

specialized services for special needs students where the Board would not reasonably be expected 

to employ professionals on a part or full-time basis.  
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SECTION B:  SALARY AND ECONOMIC BENEFITS 
 

 

ARTICLE B.1:  SALARY  

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article B.1.1 

above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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LOCAL PROVISIONS: 

 

4. With effect from January 1, 1992, teachers possessing a category 5 teaching certificate plus the 

equivalent of one (1) year university credit, shall be paid on the category 5+ (defined as 80% of 

the difference to Category 6). Assessment of credits for placement in category 5+ shall be made 

by the Associate Superintendent, Human Resources, subject to Appendix 5:  Definition of credits 

for Category 5+.  

 

5. Salary Grids 
 

a.  July 1, 2013 – August 31, 2014 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0  $         42,802   $         45,909   $         49,298   $         50,488  

1  $         44,872   $         48,537   $         52,118   $         53,351  

2  $         46,943   $         51,165   $         54,939   $         56,214  

3  $         49,014   $         53,793   $         57,760   $         59,076  

4  $         51,084   $         56,421   $         60,580   $         61,939  

5  $         53,155   $         59,048   $         63,401   $         64,802  

6  $         55,226   $         61,676   $         66,221   $         67,664  

7  $         57,296   $         64,304   $         69,042   $         70,527  

8  $         59,367   $         66,932   $         71,863   $         73,390  

9  $         61,437   $         69,560   $         74,683   $         76,252  

10  $         65,414   $         74,353   $         79,633   $         81,489  

 

 

b.  September 1, 2014 – December 31, 2014 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         43,658  $         46,827   $         50,284   $        51,498  

1  $         45,769  $         49,508   $         53,160   $        54,418  

2  $         47,882  $         52,188   $         56,038   $        57,338  

3  $         49,994  $         54,869   $         58,915   $        60,258  

4  $         52,106  $         57,549   $         61,792   $        63,178  

5  $         54,218  $         60,229   $         64,669   $        66,098  

6  $         56,331  $         62,910   $         67,545   $        69,017  

7  $         58,442  $         65,590   $         70,423   $        71,938  

8  $         60,554  $         68,271   $         73,300   $        74,858  

9  $         62,666  $         70,951   $         76,177   $        77,777  

10  $         66,722  $         75,840   $         81,226   $        83,119  
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c.  January 1, 2015 – April 30, 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,342   $         50,127   $         53,825   $         55,098  

2  $         48,480   $         52,841   $         56,738   $         58,055  

3  $         50,619   $         55,555   $         59,652   $         61,011  

4  $         52,757   $         58,269   $         62,564   $         63,968  

5  $         54,896   $         60,982   $         65,477   $         66,924  

6  $         57,035   $         63,696   $         68,390   $         69,880  

7  $         59,172   $         66,410   $         71,303   $         72,837  

8  $         61,311   $         69,124   $         74,217   $         75,794  

9  $         63,449   $         71,838   $         77,129   $         78,749  

10  $         67,556   $         76,788   $         82,241   $         84,158  

 

 

d. May 1, 2016 – June 30, 2016 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

     

0 $         44,403 $         47,626 $         51,142 $         52,376 

1 $         46,550 $         50,352 $         54,067 $         55,346 

2 $         48,699 $         53,078 $         56,994 $         58,316 

3 $         50,847 $         55,805 $         59,920 $         61,285 

4 $         52,994 $         58,531 $         62,846 $         64,255 

5 $         55,143 $         61,256 $         65,772 $         67,225 

6 $         57,291 $         63,983 $         68,697 $         70,194 

7 $         59,439 $         66,709 $         71,624 $         73,165 

8 $         61,587 $         69,435 $         74,550 $         76,135 

9 $         63,735 $         72,161 $         77,476 $         79,104 

10 $         67,860 $         77,134 $         82,611 $         84,536 
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e.  July 1, 2016 – June 30, 2017 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         44,847   $         48,102   $         51,653   $         52,900  

1  $         47,016   $         50,856   $         54,608   $         55,900  

2  $         49,186   $         53,609   $         57,564   $         58,899  

3  $         51,355   $         56,363   $         60,519   $         61,898  

4  $         53,524   $         59,116   $         63,474   $         64,898  

5  $         55,694   $         61,869   $         66,430   $         67,898  

6  $         57,864   $         64,622   $         69,384   $         70,896  

7  $         60,033   $         67,376   $         72,340   $         73,896  

8  $         62,203   $         70,129   $         75,296   $         76,896  

9  $         64,372   $         72,883   $         78,251   $         79,895  

10  $         68,539   $         77,905   $         83,437   $         85,382  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

f.  July 1, 2017 – April 30, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         45,071   $         48,343   $         51,911   $         53,164  

1  $         47,251   $         51,110   $         54,881   $         56,179  

2  $         49,431   $         53,877   $         57,851   $         59,194  

3  $         51,612   $         56,645   $         60,822   $         62,208  

4  $         53,792   $         59,412   $         63,791   $         65,222  

5  $         55,973   $         62,178   $         66,762   $         68,237  

6  $         58,154   $         64,945   $         69,731   $         71,251  

7  $         60,333   $         67,713   $         72,702   $         74,266  

8  $         62,514   $         70,480   $         75,672   $         77,280  

9  $         64,694   $         73,247   $         78,642   $         80,294  

10  $         68,882   $         78,294   $         83,854   $         85,809  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 



S.D. 75 (Mission) and Mission Teachers’ Union Collective Agreement July 1, 2013-June 30, 2019  23 

 

g.  May 1, 2018 – June 30, 2018 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         45,522   $         48,826   $         52,430   $         53,696  

1  $         47,723   $         51,621   $         55,430   $         56,741  

2  $         49,926   $         54,416   $         58,430   $         59,786  

3  $         52,128   $         57,211   $         61,430   $         62,830  

4  $         54,330   $         60,006   $         64,429   $         65,875  

5  $         56,532   $         62,800   $         67,430   $         68,920  

6  $         58,735   $         65,595   $         70,429   $         71,963  

7  $         60,937   $         68,390   $         73,429   $         75,008  

8  $         63,139   $         71,185   $         76,429   $         78,053  

9  $         65,341   $         73,980   $         79,428   $         81,097  

10  $         69,570   $         79,077   $         84,693   $         86,667  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

 

h.  July 1, 2018 – April 30, 2019 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         45,749   $         49,070   $         52,693   $         53,965  

1  $         47,962   $         51,879   $         55,707   $         57,025  

2  $         50,175   $         54,688   $         58,722   $         60,085  

3  $         52,389   $         57,497   $         61,737   $         63,144  

4  $         54,602   $         60,306   $         64,751   $         66,204  

5  $         56,815   $         63,114   $         67,767   $         69,264  

6  $         59,029   $         65,923   $         70,781   $         72,323  

7  $         61,241   $         68,732   $         73,796   $         75,383  

8  $         63,455   $         71,541   $         76,811   $         78,443  

9  $         65,667   $         74,350   $         79,826   $         81,503  

10  $         69,918   $         79,473   $         85,116   $         87,100  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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i.  May 1, 2019 – June 30, 2019 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         46,207   $         49,561   $         53,219   $         54,504  

1  $         48,441   $         52,398   $         56,264   $         57,595  

2  $         50,677   $         55,235   $         59,309   $         60,686  

3  $         52,913   $         58,072   $         62,355   $         63,775  

4  $         55,148   $         60,909   $         65,399   $         66,866  

5  $         57,383   $         63,745   $         68,444   $         69,957  

6  $         59,619   $         66,582   $         71,489   $         73,046  

7  $         61,854   $         69,419   $         74,534   $         76,137  

8  $         64,089   $         72,256   $         77,579   $         79,228  

9  $         66,324   $         75,093   $         80,624   $         82,318  

10  $         70,617   $         80,268   $         85,968   $         87,971  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 
6.  Annual Allowances    

 

 i. Department Head  

 

Effective July 1, 2013  $2,294.00  

Effective September 1, 2014  $2,339.88  

Effective January 1, 2015  $2,369.13  

Effective May 1, 2016  $2,379.79  

Effective July 1, 2016  $2,403.59  

Effective May 1, 2017  $2,403.59  

Effective July 1, 2017  $2,415.61  

Effective May 1, 2018  $2,439.76  

Effective July 1, 2018  $2,451.96  

Effective May 1, 2019  $2,476.48    

  

   

 ii.  Teacher In Charge  

  

Effective July 1, 2013    $277.00  

Effective September 1, 2014  $282.54  

Effective January 1, 2015  $286.07  

Effective May 1, 2016   $287.36  

Effective July 1, 2016    $290.23  

Effective May 1, 2017   $290.23  

Effective July 1, 2017    $291.68  

Effective May 1, 2018   $294.60  
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Effective July 1, 2018    $296.07  

Effective May 1, 2019   $299.03   

  

 iii.  Psychologist 

   
Effective July 1, 2013    $3,495.00  

Effective September 1, 2014  $3,564.90  

Effective January 1, 2015  $3,609.46  

Effective May 1, 2016    $3,625.70  

Effective July 1, 2016    $3,661.96  

Effective May 1, 2017    $3,661.96  

Effective July 1, 2017    $3,680.27  

Effective May 1, 2018    $3,717.07  

Effective July 1, 2018    $3,735.66  

Effective May 1, 2019    $3,773.02 

 

iv.  First Aid Attendant 

 

Effective July 1, 2013    $421.00  

Effective September 1, 2014  $429.42  

Effective January 1, 2015  $434.79  

Effective May 1, 2016    $436.74  

Effective July 1, 2016    $441.11  

Effective May 1, 2017    $441.11  

Effective July 1, 2017    $443.32  

Effective May 1, 2018    $447.75  

Effective July 1, 2018    $449.99  

Effective May 1, 2019    $454.49 

 

v.  One-Room School 

 

Effective July 1, 2013    $2,294.00  

Effective September 1, 2014  $2,339.88  

Effective January 1, 2015  $2,369.13  

Effective May 1, 2016    $2,379.79  

Effective July 1, 2016    $2,403.59  

Effective May 1, 2017    $2,403.59  

Effective July 1, 2017    $2,415.61  

Effective May 1, 2018    $2,439.76  

Effective July 1, 2018    $2,451.96  

Effective May 1, 2019    $2,476.48 

 

Note: any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary 

rates and applicable allowance rates. All future increases will be based on the newly revised rate with 

ESD. 
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ARTICLE B.2:  TEACHER TEACHING ON CALL PAY AND BENEFITS  

 
1. The employer will ensure compliance with vacation provisions under the Employment Standards 

Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 

continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 

he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 

plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016), over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in 

no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the 

Previous Collective Agreement that provided additional or superior provisions in respect of 

payment in lieu of benefits shall remain part of the Collective Agreement. 

 

6.  Rate of Pay: 

a.  An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 

his/her category classification and experience, to a maximum of the rate at Category 5 

Step 7, for each full day worked.   

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall 

be paid 1/189 of his/her category classification and experience, to a maximum of the rate 

at Category 5 Step 8, for each full day worked.   

LOCAL PROVISIONS: 

 

7. Teachers Teaching on Call will accumulate experience credit in accordance with Article C.4 

“Teacher Teaching on Call Employment”. 

 

8. Where a school operates on a schedule of altered hours, a TTOC who teaches an extended day 

shall be paid a proportionately greater salary for that day.  

 

9. After five (5) consecutive days substitution for the same teacher, the TTOC shall attend and be 

paid for non-instructional days except when the non-instructional day is the last day worked.   

 

10. Teachers Teaching on Call shall be subject to the following call-out provisions:  

 

 a. A Teacher Teaching on Call assigned to a school for a full day and not utilized, or 

utilized for only a portion of that day, shall be paid a full day's wage.  

 

 b. A Teacher Teaching on Call assigned to a school for a half-day and not utilized, or 

utilized for only a portion of the half-day, shall be paid for a half-day.  
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 c. It is understood that a Teacher Teaching on Call may be assigned other teacher duties for 

this period referred to in Article B.2.10 a & b. 

 

 d. A Teacher Teaching on Call assigned to a school for the morning session shall receive 

60% of a day’s pay.  

 

 e. No assignment shall be for less than one half-day.  

 

11. In the event that a Teacher Teaching on Call’s assignment is interrupted by the return of a teacher 

who subsequently is absent within two (2) working days, the Teacher Teaching on Call shall be 

reassigned and the assignment shall proceed as if it has not been broken for salary or contract 

provisions which depend upon the length of assignment.  

  

12. A Teacher Teaching on Call’s service shall not be considered broken by:  

 

a. a non-instructional day  

 

b. absence, arising from the Teacher Teaching on Call’s illness or accident, which is of two 

(2) days or less duration.  

 

13. The Board shall, not later than eight (8) days after the end of each month, pay to each Teacher 

Teaching on Call all wages earned for the pay period. Such payment shall be by direct deposit to 

the teacher's account. 

 

 

ARTICLE B.3:  SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION (Not Applicable to Mission)   

 

 

ARTICLE B.4:  EI REBATE   

 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 

the employment insurance premium reduction set out in the Previous Local Agreement.  Where 

the proportionate share is not expressed in the Previous Local Agreement, the employer shall 

remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past practice of 

the local parties.  The amount remitted on behalf of any employee shall not be less than 5/12 of 

said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been remitted 

pursuant to Article B.4.1 above and include that amount as part of the employee‘s taxable income 

on the yearly T4 slip. 

 

 

ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN   

 
1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and Royal Trust 

or a successor to that plan; 
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b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was entered 

into prior to the coming into force of this Article, and which is still in effect as of that 

date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall remain in 

effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4.  The employer shall deduct from the monthly salary of employees, as at the end of the month 

following enrollment, contributions in a fixed dollar amount specified by the employee on behalf 

of any employee who elects to participate in the BCTF Plan.  The employer shall remit these 

amounts to the designated trustee no later than the 15th of the month following the month in 

which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new employees at the 

time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  

Completed forms shall be processed and forwarded to the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 

deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 

be made for that month.  If the employee wishes to make up any missed contribution(s), the 

employee shall make arrangements for same directly with the designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 
8. An employee may withdraw from participation in the BCTF Plan where he/she has provided 

thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the BCTF Plan 

on either or both of October 31 and January 31 in any school year, provided that written notice of 

such change has been provided to the employer no later than September 30 for changes to be 

effective October 31, and December 31 for changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 

employees on a continuing contract of employment and employees on term or temporary 

contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6:  SALARY INDEMNITY PLAN ALLOWANCE 

 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 

portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or liability 

with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of employees not 

included as of July 1, 2006.  

 

 

ARTICLE B.7:  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS  

 
1. PCA Article B.7.1 does not apply in School District No. 75 (Mission).  See B.7.3.a below. 

 

2. PCA Article B.7.2 does not apply in School District No. 75 (Mission).  See B.7.3.b below. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 

remain part of the Collective Agreement 

 

LOCAL PROVISIONS: 

 

3. Reimbursement for Personal Property Loss    

 

a. Vehicles Used To Travel To And From The Workplace     

 The Board shall reimburse an employee for the cost of the deductible amount on the 

insurance for the replacement or repair of the vehicle due to theft or vandalism at the 

workplace or at a school function at another location.    

b. Personal Professional Materials     

 The Board will replace teachers' personal professional materials lost through theft, fire or 

damage while on Board property to a maximum of five hundred (500) dollars, provided 

that:      

i. the materials are required for teacher reference or classroom instruction;     

ii. the materials are approved as required by the principal, and are listed in a 

personal professional materials inventory maintained in the principal's office;     

iii. the loss or damage is not the result of negligence on the part of the teacher 

claiming compensation;      

iv. a teacher is not eligible for compensation for damage under another fund or 

policy of insurance.   
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ARTICLE B.8:  OPTIONAL TWELVE-MONTH PAY PLAN  

 
[PCA Article B.8 does not apply in School District No. 75.  See Article B.9.4] 

 

 

ARTICLE B.9:  PAY PERIODS  

 
[PCA Article B.9 does not apply in School District No. 75.  See Article B.9.4 below] 

 
LOCAL PROVISIONS: 

 
4. Teachers new to the District shall be paid in ten (10) monthly installments beginning in 

September. Upon completion of the first school year of employment, teachers' net pay shall be 

paid in twelve (12) monthly installments, beginning in August.   

 

5. The month-end installment shall be paid on the last teaching day of the month, except for the 

month of December when one payment shall be made on the 15th day of the month. Mid-month 

advances shall be paid on the 15th of each month.   

 

6. Teachers will be responsible for repaying to the Board any difference between net pay 

installments received and wages earned.  

 

Note: This is a 10-month payroll with a provision made for 12 monthly installments, starting in August. 

 

 

ARTICLE B.10:  REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement: 
   

Effective July 1, 2013    50 cents/kilometer  

Effective September 1, 2014  51 cents/kilometer  

Effective January 1, 2015  52 cents/kilometer  

Effective May 1, 2016   52 cents/kilometer  

Effective July 1, 2016    52 cents/kilometer  

Effective May 1, 2017    52 cents/kilometer  

Effective July 1, 2017    53 cents/kilometer  

Effective May 1, 2018    53 cents/kilometer  

Effective July 1, 2018    53 cents/kilometer 

Effective May 1, 2019    54 cents/kilometer 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

  

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
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3. The employer shall reimburse an employee who is required to use his/her personal vehicle for 

school district purposes, the difference in premium costs between ICBC rate Class 002 (Pleasure 

to/from Work) and ICBC rate Class 007 (Business Class) where the employee is required to 

purchase additional insurance in order to comply with ICBC regulations respecting the use of 

one’s personal vehicle for business purposes. 

 

[PCA Articles B.10.4 and 5 do not apply in School District No. 75.] 

 

Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 

remain part of the Collective Agreement. 

 

 

ARTICLE B.11:  BENEFITS 

 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A 

to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect for the 

Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 

financial/actuarial statements made available to the employer from the benefit provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  

TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 

of benefits. 

 

Local Provisions:  

 

5.  Benefits Information 

 

a. The Board shall provide each teacher with an application or enrolment form for 

participation in the medical, dental, extended health and group life insurance benefit 

plans. In the event a teacher does not wish to participate in any particular benefit plan 

where opting out is an option, the application or enrolment form must be so noted by the 

teacher and kept on file by the Board.    

 

b. The Board shall advise each teacher by the end of September, and all teachers hired 

subsequent to that date at the end of the first month of employment, of those benefit plans 

available to teachers, the cost of those plans, and of those plans in which the teacher is 

enrolled.    

 

c. The Board shall assist teachers in obtaining required benefits from the various benefit 

plans.    

 

d. The Board shall advise all eligible teachers that they must contribute to the Teachers' 

Pension Plan.     

 

e. All teachers are entitled to participation in all benefit plans save and except:    

 

  i. Teachers Teaching on Call; and    
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  ii. part-time teachers pursuant to Article B.24. (Part-Time Teachers)    

 

f. Teachers Teaching on Call may participate in the Provincial Extended Health Benefit 

Play by paying 100% of the premium costs. 

 

g. The Board shall advise each teacher in writing at the end of September, December and 

March of his/her accumulated sick leave.    

 

h.  Benefit Plan Information and Changes [Not applicable for the Provincial Extended 

Health Benefit Plan.  See Article B.11.2.] 

 

The Board shall provide the Union with a copy of all master teacher benefit plans and 

shall annually provide the Union with a copy of the financial/actuarial statements for all 

teacher benefit plans.   

 

6.  Benefits Plans    

 

a. Medical Services Plan   

  

The Board shall assist in providing to members of the Union the protection of the 

Medical Services Plan of B.C. (MSP) under the following terms and conditions:    

 

i. Fees shall be paid 80% by the Board and 20% by the employee,  effective July 

1, 1990.    

 

ii. All members of the Union shall have the right to participate in the plan.   

 

b. Group Life Insurance   

  

The Board shall assist in providing to members of the Union the protection of Group Life 

Insurance, Plan A, under the following terms and conditions:    

 

i. The plan shall be a condition of employment for all teachers hired after January 

1,  1974.    

 

ii. The cost of the plan shall be paid 80% by the Board and 20% by the employee, 

effective July 1, 1990.    

 

iii. The plan shall be held in the name of the Board, and shall be administered by the 

Board. At the request of either party the plan shall be evaluated to ensure that 

competitive rates and benefits are provided. The plan shall not be changed 

without the agreement of both the Board and the Mission Teachers' Union.    

 

c. Dental Insurance   

  

The Board shall assist in providing to members of the Union the protection of dental 

insurance under the following terms and conditions:    

 

i. Participation in the plan shall be a condition of employment for all teachers hired 

after implementation of the plan, subject to eligibility.    
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ii. The cost of the plan shall be paid 80% by the Board and 20% by the employee, 

effective July 1, 1990. 

    

iii. The plan shall be held in the name of the Board of and shall be administered by 

the Board. At the request of either party the plan shall be evaluated to ensure that 

competitive rates and benefits are provided. The plan shall not be changed 

without the agreement of both the Board of and the Mission Teachers' Union.   

 

iv. The plan will include the following coverage:    

 

1. 100% of Plan A basic services    

 

2. 60% of Plan B major services    

 

3. 60% of Plan C orthodontics with a limit of $2500 lifetime. Effective July 

1, 2015, orthodontic services coverage is 75% and the lifetime limit is 

$5000. 

   

d. Extended Health Benefits   

  

 The Board shall assist in providing members of the Union the protection of the Provincial 

Extended Health Benefit Plan under the following terms and conditions:   

 

i. All members of the Union shall have the right to participate in the plan.    

 

ii. The cost of the fees shall be paid 80% by the Board and 20% by the employee, 

effective July 1, 1990.     

   

iii. The plan shall be held in the name of the Board and shall be administered by the 

Board.    

 

e. Employee Assistance Plan   

  

The Board shall assist in providing to members of the Union the protection of a mutually 

agreed Employee Assistance Plan, under the following terms and conditions:    

 

i. All members of the Union shall have the right to participate in the plan.    

 

ii. The cost of the plan shall be paid 80% by the Board.   

 

f. Salary Indemnity Plan   

  

The Board shall assist in providing to members of the Union the protection of the BCTF 

Salary Indemnity Plan (short term/long term disability) under the following terms and 

conditions:    

 

i. All members of the Union shall have the right to participate in the plan.    

 

ii. The member shall pay 100% of the cost of the premiums.    
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iii. The Board shall deduct the premiums and forward these to the BCTF as 

appropriate.     

 

iv. The Board will continue to pay the cost of premiums for Article B.11.3.a through 

B.11.3.e above, while the teacher is receiving benefits under the BCTF Salary 

Indemnity Plan for up to 30 teaching months.   

 

g. Supplementary Group Life Insurance   

  

The Board shall assist in providing to members of the Union the protection of the BCTF 

Supplementary Group Life Insurance Plan under the following terms and conditions:    

 

i. All members of the Union shall have the right to participate in the plan.    

 

ii. The member shall pay 100% of the cost of the premiums.    

 

iii. The Board shall deduct the premiums and forward these to the BCTF as 

appropriate.  

 

h. Continuation of Benefits 

  

Provided that the employee pays the employee‘s share of the cost of premiums, the Board 

shall continue to pay its share of benefit premiums up to a maximum of three (3) years, 

for an employee who is receiving benefits from the BCTF Salary Indemnity Plan (Short 

Term). 

 

  

ARTICLE B.12:  CATEGORY 5+    

 
1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 

30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia’s public universities 

in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  British 

Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 

equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to obtain 

Category 5. 
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3. Salary Rate Calculation 

 

 a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 

and Category 6 except where a superior salary rate calculation remained as at March 31, 

2006 and / or during the term of the 2006-2011 Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 

eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and 

the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 

pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS 

Reviews and Appeals processes and are not grievable. 

   

 

ARTICLE B.21:  PLACEMENT ON SCALE  

 
1. Placement on the salary grid shall be determined in accordance with the category assigned by the 

Teacher Qualification Service, subject to Article B.21 through B.24 of this Collective Agreement 

and in accordance with years of experience as determined by Article B.22 (Experience 

Recognition) of this Collective Agreement.  

 

2. At the time of appointment, the Board shall advise the teacher, in writing, of the documentation 

required to establish initial scale placement, the requirement to advise the Board if any delay is 

expected in meeting the deadlines and the procedures for redesignation and appeal of any 

decision with respect to scale placement.  

 

3. Each teacher shall submit all documentation required by the Board to establish salary placement. 

Such documentation shall be submitted within three (3) months of commencement of 

employment or change in categorization or certification. The teacher shall be responsible for 

advising the Board, in writing, if delays which occur in obtaining the documentation necessitate 

an extension of the time limits.  

 

4. The Board shall not unreasonably refuse a request for extension of the time limits. The Board 

shall advise the teacher in writing when any documentation has not been received and shall 

pursue the matter with the teacher.  

 

5. The Board shall notify the teacher, in writing, of the category and experience placement that has 

been assigned.  

 

6. In the event that a teacher wishes to appeal his/her placement on the salary scale, for category 

and/or experience, the teacher must apply in writing to the Associate Superintendent, Human 

Resources for adjustment. In the event that the matter is not satisfactorily resolved and the teacher 

wishes to appeal further, the grievance procedure, as outlined in Article A.6 (Grievance 

Procedure) of this Collective Agreement will apply.  

 

7. Teachers who consider that credit granted for years of experience has not been in accordance with 

the agreement must apply for adjustment by October 15 in respect to teachers new to a district 

and by February 15 in respect to teachers affected by a renegotiated Collective Agreement. Any 
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applications for adjustment after these dates shall be effective at the start of the month following 

the application if approved.  

 

 a. Where a teacher completes satisfactorily, training programs on or before August 31, and 

makes application under Article B.21.6 on or before the next following December 15, 

resulting change in categorization shall be effective from September 1 of that year.  

 

 b. Where the teacher makes application under Article B.21.6 on or before the next following 

March 31, the resulting change in categorization, if any, shall be effective from January 1 

immediately preceding that March 31.  

 

 c. Where a teacher completes satisfactorily a training program on or before April 30, and 

where the teacher makes application under Article B.21.6 on or before the next following 

August 1, the resulting change in categorization, if any, shall be effective from May 1 

immediately preceding that August 1.  

 

8. Persons holding Letters of Permission (LP) to teach whose years of preparation:  

 

 a. can be equated to years of university training by the Associate Superintendent, Human 

Resources shall be placed one category below that which would apply if their total years 

of training had included one (1) year of professional teacher education, or  

 

 b. cannot be equated to years of university training by the Associate Superintendent, Human 

Resources shall be placed in a salary category which will provide a salary appropriate to 

their teaching function as determined by the Board. If the teacher is not satisfied with 

his/her placement, the matter shall be referred to Article A.6, grievance procedure, for 

determination.  

 

9. Intern teachers shall be placed on salary scale in accordance with their years of post secondary 

school training, with each full year of training equivalent to one category. The payment shall be 

the same proportion as the instructional time of the intern as defined in the School Act 

Regulation.  

 

 

ARTICLE B.22:  EXPERIENCE RECOGNITION  

  
1. Recognition of Experience  

 

 a. Teaching experience in government inspected public schools of Canada, the U.S.A. and 

Commonwealth shall be recognized and credited for placement on the salary scale.  

  

b. Teaching experience in Department of National Defence schools, in a school while on an 

approved teacher exchange, and in a school while in the employ of the Canadian 

Universities Service Overseas or the Canadian International Development Agency shall 

be recognized and credited for placement on the salary scale.  

 

 c. Teaching service, as specified above, in provincial government schools or similar 

provincial institutions shall be credited, where the service is deemed equivalent to that of 

employment in the public school system. Similarly, teaching service or appropriate 

administrative service as a member of the staff of the provincial Ministry of Education, 

shall be credited.  
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 d. Teaching experience in a private school in the Province of British Columbia shall be 

recognized on the same basis as public school experience as long as:  

 

  i. The school which provided the experience presented the regular B.C. Program of 

studies to its students and,  

 

  ii. The teacher in question held a valid B.C. teaching certificate or a valid teaching 

license when experience was gained.  

 

 e. Service as a member of a University or College faculty shall carry credit.  

 

 f. Full time service to the local Union, the British Columbia Teachers’ Federation, British 

Columbia Teacher Regulation Branch, or the Canadian Teachers' Federation shall carry 

full experience credit. Part-time service shall be credited as for part-time teaching.  

 

 g. Teachers with experience and qualifications in their area of instruction will be allowed 

one (1) year's increment for each two (2) years of experience subsequent to completion of 

such qualifications, providing they do not exceed the maximum steps in their salary scale 

category.  

 

  i. Increments will only be granted where a teacher spends at least one-half of 

his/her teaching time in the field in which his/her experience was obtained.  

 

  ii. Any teachers affected by this clause shall be limited to one (1) year of 

retroactivity.  

 

  iii. The equivalent of qualification and the acceptable experience shall be determined 

by the Associate Superintendent, Human Resources. If the teacher is not satisfied 

with his/her placement, the matter shall be referred to the Article A.6, grievance 

procedure for determination. 

 

 h. Absence while on paid sick leave, and short term maternity leave or extensions thereof 

shall carry full experience credit.  

 

2. Definition of Experience 

 

a. One (1) year of teaching experience shall be granted for each year of previous teaching in 

the public schools of British Columbia. A minimum of eight (8) months of full time 

employment during one (1) school year is required to constitute a year’s experience. 

 

b. Where a teacher has completed, in British Columbia public schools, periods of full time 

employment, each of less than the above minimum eight (8) months but each of two (2) 

months or more, the periods may be combined to constitute a year's experience provided 

the periods equate to eight (8) months. 

 

c. Teachers appointed for the full school year (or eight months thereof) in British Columbia 

public schools as part-time teachers qualify for the experience credit proportionate to the 

percentage of time they are employed, with the requirement that for a year's credit, the 

cumulative percentage time over a number of years must equate to at least eight (8) 

months full time employment (e.g. a person who teaches for two full school years on 
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40% time would qualify for a year’s experience). These periods of part-time employment 

may be added together. Such part-time employment credit may be utilized with periods 

of not less than two (2) months of full time service to constitute a year of credit. Such 

combinations must equate to eight (8) months.  

 

 

ARTICLE B.23:  INCREMENT DATE 

 
The increment date shall be the first of the month following the month in which applicable experience 

accumulation is achieved.  

 

 

ARTICLE B.24:  PART-TIME TEACHERS  

 
1. Salary  

  

Part-time teachers shall be paid in the same proportion as is their assignment to a full-time 

assignment.  

 

2. Benefits  

 

Part-time teachers shall be able to participate in all benefit plans for which they are eligible.  

 

3. Sick Leave  

 

The part-time teacher shall accumulate and be eligible to use sick leave in the same proportion as 

that determined for payment of salary.  

 

4. Purchase of Pensionable Service  

  

Subject to B.C. Reg#90/80, Pension (Teachers) Act and Article B.24.1, B.24.4 and B.24.3, a 

teacher who moves from full time to part-time employment may apply to the Board for 

“Pensionable Service Leave” for that portion of time reduced from full time. Such leave shall be 

granted upon request. This type of leave carries no further benefits other than the option to 

purchase a full year’s pensionable service. The teacher shall be responsible for the payment of 

both the employee and employer share of the pension cost of the period of leave. 

  

 

ARTICLE B.25:  TEACHING POSITIONS OUTSIDE THE HOURS OF THE  

REGULAR SCHOOL DAY    

 
1. Teaching positions, other than summer school, where the assigned hours of instruction deviate 

from the regular school day, as determined in accordance with this Agreement, shall be paid at a 

salary equivalent to that percentage of time taught based on a five (5) hour instructional day.   

 

2. Summer school teachers shall be paid for each hour of instruction at a rate of 1/1000 of Category 

5 (Step 5) in effect on June 30.     

 

3. The Board and the Union agree that summer school teachers will be covered by all terms and 

conditions of the Collective Agreement except for paid sick leave which will be provided for up 
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to two (2) "three (3) hour" days. These sick days will not be added to an employee's sick days 

accrued during the regular work year.   

 

4. Teachers shall not be assigned to positions, described in Article B.25, without their consent. 

 

 

ARTICLE B.26:  ASSOCIATED PROFESSIONALS    
 

1. Associated professionals, as recognized in Article A.2 (Recognition of the Union), shall be paid 

in accordance with the salary scale established in Article B.1 (Salary).    

 

2. Placement on the salary scale shall be:  

 

a. at the category which is most nearly equivalent to the category of teachers based on years 

of university-level training in the discipline, and     

 

b. at the experience level as determined by Article B.22 (Experience Recognition) of this 

Agreement.     

 

3. Salary placement shall be effective from initial employment or the first of the month following 

the month in which the employee advises the Board of entitlement to a change in category.    

 

4. All other terms and conditions of employment established in this agreement shall, except as 

otherwise provided for in this agreement, apply to associated professionals.  

 

 

ARTICLE B.27:  POSITIONS OF SPECIAL RESPONSIBILITY    

 
1. Job Descriptions     

 

a. The Board shall create job descriptions for all positions of special responsibility 

including, but not limited to, department head, teacher in charge, and psychologist.  

These descriptions shall be the recognized job descriptions for such positions.   

 

b. Allowances for the following positions are:  

   

 Department Head: 

 

i.  Effective July 1, 2013   $2,294.00  

ii.  Effective September 1, 2014 $2,339.88  

iii.  Effective January 1, 2015  $2,369.13  

iv.  Effective May 1, 2016   $2,379.79  

v.  Effective July 1, 2016   $2,403.59  

vi.  Effective May 1, 2017   $2,403.59  

vii.  Effective July 1, 2017   $2,415.61  

viii.  Effective May 1, 2018   $2,439.76  

ix.  Effective July 1, 2018   $2,451.96  

x.  Effective May 1, 2019   $2,476.48 
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 Teacher in Charge: 

 

i.  Effective July 1, 2013   $277.00  

ii.  Effective September 1, 2014 $282.54  

iii.  Effective January 1, 2015  $286.07  

iv.  Effective May 1, 2016   $287.36  

v.  Effective July 1, 2016   $290.23  

vi.  Effective May 1, 2017   $290.23  

vii.  Effective July 1, 2017   $291.68  

viii.  Effective May 1, 2018   $294.60  

ix.  Effective July 1, 2018   $296.07  

x.  Effective May 1, 2019  $299.03 

 

Psychologist: 

 

i.  Effective July 1, 2013   $3,495.00  

ii.  Effective September 1, 2014 $3,564.90  

iii.  Effective January 1, 2015  $3,609.46  

iv.  Effective May 1, 2016   $3,625.70  

v.  Effective July 1, 2016   $3,661.96  

vi.  Effective May 1, 2017   $3,661.96  

vii.  Effective July 1, 2017   $3,680.27  

viii.  Effective May 1, 2018   $3,717.07  

ix.  Effective July 1, 2018   $3,735.66  

x.  Effective May 1, 2019   $3,773.02 

 

 First Aid Attendant: 

 

i.  Effective July 1, 2013   $421.00  

ii.  Effective September 1, 2014 $429.42  

iii.  Effective January 1, 2015  $434.79  

iv.  Effective May 1, 2016   $436.74  

v.  Effective July 1, 2016   $441.11  

vi.  Effective May 1, 2017   $441.11  

vii.  Effective July 1, 2017   $443.32  

viii. Effective May 1, 2018   $447.75  

ix.  Effective July 1, 2018   $449.99  

x.  Effective May 1, 2019   $454.49 

 

 One-Room School:  
  

i.  Effective July 1, 2013 $2,294.00  

ii.  Effective September 1, 2014 $2,339.88  

iii.  Effective January 1, 2015   $2,369.13  

iv.  Effective May 1, 2016   $2,379.79  

v.  Effective July 1, 2016   $2,403.59  

vi.  Effective May 1, 2017   $2,403.59  

vii.  Effective July 1, 2017  $2,415.61  

viii.  Effective May 1, 2018   $2,439.76  

ix.  Effective July 1, 2018   $2,451.96  

x.  Effective May 1, 2019   $2,476.48  
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

 c. All allowances shall be paid in equal installments in accordance with Article B.9 (Pay 

Periods).   

 

2. New Positions   

  

The Board shall prepare a new job description whenever a new position of special responsibility 

is created or whenever the duties of any such position are changed. When such a position is 

created or changed, the allowance shall be subject to negotiations between the Board and the 

Union.    

 

3. Elimination of Positions   

  

Existing positions of special responsibility shall not be eliminated without consultation with the 

Union.   

 

4. Selection   

 

 a. All positions of special responsibility shall be voluntary.    

 

 b. Department heads shall be appointed on an annual basis. Department head positions will 

be posted by May 30 and selection from the school staff will be made no later than June 

15. Department heads shall be selected from amongst applicants who possess the 

necessary qualifications, and in consultation with department members.    

 

 c. Teachers-in-charge shall be selected by the school administration on an annual basis.    

 

 d. Teachers shall be eligible for only one position of special responsibility per year in the 

district.    

 

 e. All district resource teacher positions will be posted.   

 

 f. Psychologist allowances will be contingent upon the member obtaining certification as a 

school psychologist.   
 

 

ARTICLE B.28:  TEACHER-IN-CHARGE    
(See B.27.4.c) 

 

1. In each school the Administrator shall appoint a designated teacher-in-charge. Teacher-in-charge 

shall be a voluntary position.    

 

2. The teacher-in-charge, when requested to act by the Administrative Officer, shall ensure that 

routine supervision adequate to secure the safety of students and security of the school is 

maintained, and shall deal with emergent matters with required assistance from district 

supervisory staff. However, the teacher-in-charge shall not be responsible for other ongoing 
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administrative or managerial duties, and specifically shall not have such responsibilities in 

relation to other teachers or parents.     

 

3. In the event that all Administrative Officers assigned to the school are absent, the teacher-in-

charge may be requested to assume the duties specified in this clause for periods not exceeding 

five (5) consecutive days at any one time.    

4. While acting as teacher-in-charge, the teacher is covered by all terms and conditions of the 

Collective Agreement.    

 

5. When acting as teacher-in-charge, and in the opinion of the Administrative Officer, a Teacher 

Teaching on Call is required, such request shall be made to the Assistant Superintendent 

responsible for the school concerned. Such request shall not be unreasonably denied.    

 

6. Absences of Administrative Officers and/or head teachers for more than five (5) consecutive days 

shall be filled by an acting appointment to the position.   

 

 

ARTICLE B.29:  FIRST AID ATTENDANT    

 
1. The Board shall pay an allowance to a teacher or teachers holding a valid Industrial First Aid 

certificate and acting as First Aid attendant in each school as required under the WCB 

Regulations.    

 

2. The Board shall reimburse the applicable course fees for any teacher for the acquisition and/or 

renewal of a valid Industrial First Aid certificate, subject to successful completion of the course.    

 

3. It will be the responsibility of the teacher to apply for this reimbursement and provide proof of 

payment and proof of successful completion of the course.    

 

 

ARTICLE B.30:  ONE ROOM SCHOOL ALLOWANCE    

 
Any teacher based on a school property where there is only one teacher, shall be paid an allowance equal 

to that of a department head.   

 

 

ARTICLE B.31:  RATE OF DEDUCTION    

 
1. The rate of deduction for a day without pay unless otherwise provided for in this Agreement shall 

be defined as 1/200 of the current annual salary of the teacher.    

 

2. For purposes of the above clause, any prescribed day on which the teacher is on authorized leave 

of absence shall be deemed to be a day of work and deductions (if any) which are authorized by 

this Agreement (or statutes) in respect of such leave of absence shall be made from the monthly 

payment required in that Article.    

 

3. In the event that a teacher commences work on a day other than the first prescribed school day in 

that month, or terminates on a day other than the last prescribed school day in that month, the 

formula for payment for that month shall be the greater of the following amounts:    
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 a. 1/20 of regular monthly salary for each day taught up to a maximum of 19/20;    

 

 b. full regular monthly salary less 1/20 of the salary for each day not taught.  

 

 

ARTICLE B.32:  CONTRACT IMPLEMENTATION   

 
No teacher shall suffer a reduction in salary or benefits as a result of implementation of this Collective 

Agreement.    

 

 

ARTICLE B.33:  WORK BEYOND THE SCHOOL YEAR    

 
1. A teacher with the exception of summer school teachers, who is requested by the Board to 

perform non-instructional duties beyond the school year as determined in accordance with this 

Agreement, and who agrees to such employment shall be paid at the per diem rate of 1/200 of 

his/her basic annual scale, or a percentage thereof based on a seven (7) hour work day.    

 

2. By mutual agreement of the teacher and the Board, compensatory time in lieu of salary may be 

arranged for teachers and associated professionals.    

 

3. Work beyond the school year is voluntary.   

 

4. When required, employees shall be reimbursed for expenses incurred while carrying out these 

duties, in accordance with prevailing rates paid to District staff.    

 

5. The Board may offer, and a teacher may accept, a fixed-sum contract for a specific project, under 

the following procedure:    

 

a. There is a reasonable expectation that the rate of pay is consistent with Article B.33.1.   

 

b. The project is endorsed by the appropriate Joint Advisory Committee. In the event of 

short timelines, joint approval by the MTU President and the Superintendent or designate 

will suffice.    

 

c. Notification of all projects shall be posted in all schools.    

 

d. Teachers shall be approved for projects on the same basis as appointments to Ad Hoc  

Committees.   

 

 

ARTICLE B.34:  PAYMENT OF BRANCH FEES   

 
1. The Board shall deduct from the earnings of every teacher such annual fees required for 

membership in the Teacher Regulation Branch and remit the same to the Branch when notified of 

the fees by the Union or the Branch.   

 

2. For newly hired teachers, the Board shall pay the fees in excess of the regular annual fee 

established by the Branch.    
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ARTICLE B.35:  BENEFITS MANAGEMENT COMMITTEE    
 

1. There shall be established a Benefits Committee consisting of two (2) Union representatives and 

two (2) Board representatives. The mandate of the committee shall be to meet quarterly to:    

 

 a. monitor the operation of all benefit programs    

 

 b. make recommendations to the Board and the Union regarding changes to benefit plans   

 

 c. call tenders from carriers of benefit plans when so requested jointly by the Board  and 

Union.    

 

2. The mandate of the committee expressly does not include any plan adjustments without mutual 

agreement of the Board and Union.   

 

 

ARTICLE B.36:  DEATH BENEFITS    

 
1. In the event of the death of a teacher who, at the time of death has been employed by the Board 

continuously for six months, the Board shall pay two (2) month's salary to the beneficiary named 

by the employee, or to the estate if there is no beneficiary named.  This payment is in addition to 

any amount earned by the deceased up to the date on which he or she was last employed by the 

Board.    

 

2. In addition to the payment in Article B.36.1, the Board will also pay one additional month salary 

for any employee who has been in the service of the Board more than ten (10) years.    

 

3. The Board shall continue to provide its cost share of the medical including E.H.B. and E.A.P. 

benefits to the dependents of the deceased teacher for a period of six (6) months after the month 

of the teacher's death. The dependents shall be notified in writing of the terms of this provision 

when severance and other benefits are paid.    

 

 

ARTICLE B.37:  PURCHASE PLANS FOR EQUIPMENT     
  

The Board shall provide a plan for the purchase of computer equipment by teachers, under the following 

conditions:    

 

1. The rate of interest shall be 5.25%.     

 

2. Payment shall be made by equal monthly deductions over two (2) years provided that the 

purchase is in excess of $500. 

  

 

ARTICLE B.38:  EARLY RETIREMENT INCENTIVE PLAN    

 
1. The Board may, to the extent of monies available for this purpose in a given year, make payment 

of a retirement gratuity to a teacher who retires from the service of the District.    
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2. The Board may pay a retiring gratuity to teachers who retire before reaching age 65, subject to the 

following conditions:  

  

The teacher must:  

 

• be age 55 or over  

• have a minimum of ten years service with School District No. 75 (Mission), at a 

minimum of 0.5 FTE or greater each year  

• retire (terminating employment with School District No. 75 eligible to receive pension 

benefits, not accepting employment with any other school district).  

  

The gratuity will be paid  on the actual date of retirement, or other arrangements as agreed with 

the Secretary Treasurer. The gratuity will be based on scale salary placement (0.5 FTE or greater) 

at time of retirement, without allowances, in the following amounts:  

  

 Age (at retirement date)     % of Salary 

 55 50     

 56 45  

 57 40     

 58 35     

 59 30     

 60 25     

 61 20     

 62 15     

 63 10     

 64 05     

 65 00    

 

3. The Board will pay the current employer's share where the employee is working 0.5 FTE or 

greater, and where the employee takes early retirement from employment with the Board. All 

benefits will cease on the date of retirement except for continued coverage for Dental, Extended 

Health and Life Insurance to $25,000 for a period of one year from the date of retirement on a 

cost sharing basis (being the sharing in effect at time of early retirement) and for a further four 

year period at full cost to the employee for a total of five years or age 65 whichever comes first.    

 

4. Commitment to retire must be made known to the Superintendent of Schools or designate by May 

15 of the school year for retirement on June 30 of that year unless an other mutually agreed date 

is arranged.    
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SECTION C:  EMPLOYMENT RIGHTS  
 

 

ARTICLE C.1:  RESIGNATION   

 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior written 

notice to the employer or such shorter period as mutually agreed.  Such agreement shall not be 

unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is received. 

 

 

ARTICLE C.2:  SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of service 

with the employer as determined in accordance with the provisions of the Previous Collective 

Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves 

continuing contract status in another school district shall be credited with up to ten (10) 

years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract status.  

ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of receiving a continuing appointment in the new school district. 

iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 

pursuant to Article B.2.6.b.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
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iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 

aggregate service with the employer when a determination is made in accordance with 

Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of service on 

a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school year. 

6. Any provision in the Previous Collective Agreement which provides a superior accumulation 

and/or application of seniority than that which is provided pursuant to this article, shall remain 

part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 

this article. 

LOCAL PROVISIONS: 

 

7. Principle of Security   

The Board and the Union agree that increased length of service in the employment of the Board 

entitles employees to commensurate increase in security of teaching employment.     

 

8.  Definition of Seniority   

 

a. In this Agreement, "seniority" means an employee’s aggregate length of service in the 

employment of the Board, inclusive of service under temporary appointment and part-

time teaching. For the purposes of calculating length of service, part-time teaching of 0.5 

and above shall be credited fully as if it were full-time service. Part-time teaching below 

0.5 shall accrue 0.5 seniority.   

 

b.      In addition to the provisions of Article C.2.8.a, the seniority for an employee on a 

continuing contract shall include: 

 

i. Teacher Teaching on call seniority accumulated pursuant to PCA Article C.2.3; 

and 

 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no case, 

shall an employee be credited with more than one (1) year of seniority for any 

school year. 

 

c. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.a and 

C.2.8.b, the employee with the greatest continuous present employment with the Board  

shall be deemed to have the greatest seniority.    

   

d. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.c, the 

employee with the greatest aggregate length of service with another school authority 

recognized for salary experience purposes in this Agreement shall be deemed to have the 

greatest seniority.    
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e. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.d, the 

employee with the earliest dated letter offering appointment shall be deemed to have the 

greatest seniority.    

 

f. When the seniority of two (2) or more employees is equal pursuant to Article C.2.8.e, the 

employee with the earliest dated letter of acceptance of the offer of appointment, shall be 

deemed to have the greatest seniority.    

 

g. For the purpose of this Article approved leaves of absence shall count toward length of 

service with the Board.    

 

h. For the purposes of this Article continuity of service shall be deemed not to have been 

broken by resignation for purposes of maternity followed by re-engagement within a 

period of three (3) years, or by termination and re-engagement pursuant to Article C.5.    

 

9. Seniority List   

  

The Board shall, by October 15 of each year, forward to the Union a list of all employees 

employed by the Board, in order of seniority calculated according to Article C.2, setting out the 

length of seniority as of September 1 of that year. The Union, by November 15 of that year, shall 

in writing confirm or challenge the seniority list. If notice of acceptance or challenge is not 

received by November 15, this list will be deemed as being correct.    

 

 

ARTICLE C.3:  EVALUATION  
 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. Where a 

grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve on 

just and reasonable terms against breaches of time limits or other procedural requirements. 

 

Note: See also Article E.26 Evaluation of Teacher and E.27 TTOC Evaluation.  

 

 

ARTICLE C.4:  TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 

day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 

experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 

month following the month in which the experience accumulation is earned. 
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ARTICLE C.5:  LAYOFF, RECALL AND SEVERANCE 
 

1. Definition of Qualification     

 

 a. In this Article, "necessary qualifications" in respect of a teaching position means a 

reasonable expectation, based on the certification, training, education, or experience of a 

teacher that that teacher will be able to perform the duties of the position in a satisfactory 

manner following a reasonable period of familiarization.    

 

 b. In determining whether or not a teacher has the necessary qualifications for a position, 

the availability of education courses or other retraining opportunities relevant to the 

position, which the teacher is willing and able to complete, shall be taken into 

consideration.    

 

 c. All teachers will be asked to declare the grade levels, subject areas, and special education 

programs they can teach by reason of academic qualifications and/or experience. These 

declarations will be reviewed and authenticated by the Associate Superintendent, Human 

Resources or designate.     

 

2. Security of Employment Based on Seniority and Qualifications     

 

 a. When, for bona fide educational or budgetary reasons the Board determines that it is 

necessary to reduce the total number of teachers employed by the Board, the teachers to 

be retained on the teaching staff of the district shall be those who have the greatest 

seniority, provided that they possess the necessary qualifications for the positions 

available.    

 

 b. For the purposes of this Article, "termination" (or "layoff") and "reduction in total 

numbers" includes the termination of teachers on continuing contract, or termination of a 

temporary contract teacher prior to the end of the term of the contract.    

 

 c. The Board shall give each teacher it intends to terminate pursuant to this Article, forty-

five (45) days' notice in writing. The notice shall contain the reason for the termination 

and a list of the teaching positions, if any, in respect of which the Board proposes to 

retain a teacher with less seniority. The Board shall concurrently forward a copy of such 

notice to the Union. The Board may choose to offer payment in lieu of notice.    

 

3. Teachers Rights of Recall    

 

 a. When a position on the teaching staff of the District becomes available, the Board shall, 

notwithstanding any other provision of this agreement, first offer recall to the teacher 

who has the most seniority among those terminated pursuant to this Article, provided that 

teacher possesses the necessary qualifications for the available position. If that teacher 

declines the offer, the position shall be offered to the teacher with the next greatest 

seniority and the necessary qualifications, and the process shall be repeated until the 

position is filled. All positions shall be filled in this manner while there are remaining 

teachers who have been terminated pursuant to this Article.    

 

 b. A teacher who is offered recall pursuant to Article C.5.3.a shall inform the Board whether 

or not the offer is accepted, within three (3) teaching days of the receipt of such offer.    
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 c. The Board shall allow ten (10) days from an acceptance of an offer under Article C.5.3.b 

for the teacher to commence teaching duties, provided that, where the teacher is required 

to give a longer period of notice to another employer, such longer period, not to exceed 

thirty (30) calendar days, shall be allowed.     

 

 d. A teacher's right to recall under this article is lost:       

 

  i. if the teacher refuses to accept three (3) positions, of equal or greater percentage 

of time, for which he/she possesses the necessary qualifications; or       

 

  ii. twenty-seven (27) months elapse from the date of termination under this Article 

and the teacher has not been recalled;      

 

  iii. the teacher elects to receive severance pay pursuant to Article C.5.8.    

 

e. Article C.5.3.d.i does not apply if at the time of such offers the teacher would be entitled 

to maternity leave, or is attending university.      

 

f. Upon recall, a teacher shall be entitled to a continuing appointment to the teaching staff 

of the district if he/she held a continuing appointment at the time of termination, or would 

otherwise be entitled to a continuing contract pursuant to this Agreement. The 

maintenance of continuing contract status shall not prevent the offer and acceptance of a 

position which is temporarily vacant.    

 

4.  Recall List    

 

 a. The Board shall maintain a recall list. Copies of that list will be sent to each person on 

that list and the Union at least once during the fall and once during the spring term each 

year.    

 

 b. A teacher on the recall list is responsible for keeping the Associate Superintendent, 

Human Resources informed of changes of name, address and phone number.  

    

5. Sick Leave   

  

A teacher recalled pursuant to this article shall be entitled to all sick leave credit accumulated at 

the date of termination.    

 

6. Retraining   

  

A teacher who retains rights of recall shall be entitled to make application for grants from the 

Professional Development funds provided in this Agreement for the purpose of retraining for 

available positions and such application shall receive preferential consideration.    

 

7. Benefits   

  

A teacher who retains rights of recall pursuant to Article C.5.3 shall be entitled, if otherwise 

eligible, to maintain participation in all benefits provided in this Agreement. Payment of the cost 

of such benefits will be made by the Board in accordance with Article B.39: Benefit Plans for the 

first two (2) months and thereafter by the teacher.  
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8. Severance Pay  

  

 a. A teacher on continuing contract who has received a notice of termination, save and 

except a teacher who is terminated or dismissed for just and reasonable cause, may elect 

to receive severance pay as set out in this Article.    

 

 b. Severance pay shall be calculated at the rate of 5% of one (1) year's salary for each year 

of B.C. service or portion thereof to a maximum of two (2) years' salary. Salary on which 

severance pay is calculated shall be based on the teacher's salary at the time of his/her 

termination.    

 

 c. The teacher may choose to receive severance pay:      

 

  i. in one lump sum within thirty (30) days of termination; or       

 

  ii. in monthly installments of 10% of the total amount payable, commencing at the 

next regular teacher pay period.    

 

 d. A teacher who receives severance pay pursuant to this article and who is subsequently 

rehired by the Board, shall be entitled to retain all, or any portion of the severance award; 

however, those years of service used to generate the severance pay that are retained by 

the teacher may not be used for determining severance pay at the time of any subsequent 

termination of employment.    

  

 

ARTICLE C.21:  DISMISSAL AND DISCIPLINE FOR MISCONDUCT     

  
1. The Board shall not discipline nor dismiss any employee bound by this Agreement save and 

except for just and reasonable cause.     

 

2. Where an employee is under investigation by the Board for any cause, the employee and the 

Union shall be advised in writing of that fact and of the particulars of any allegations immediately 

unless substantial grounds exist for concluding that such notification would prejudice the 

investigation. In any event, the employee shall be notified of those matters at the earliest 

reasonable time and before any action is taken by the Board. The employee shall be advised of 

the right to be accompanied by a representative of the Union at any meeting in connection with 

such investigation. Subject to Article A.25 (Access to Worksite), the President or designate, 

including legal counsel, may meet with employees in order to conduct investigations of 

allegations made against members.     

 

3. Unless the Union waives the right to such meeting, the Board shall not discipline (other than a 

suspension to which Section 15 (5) of the School Act reasonably applies) nor dismiss any person 

bound by the Collective Agreement unless it has, prior to considering such action, held a meeting 

of the Board with the employee entitled to be present, in respect of which:    

 

 a. the employee and the Union shall be given not less than seventy- two (72) hours'  notice;    

 

 b. at the time such notice is given, the employee and the Union shall be given a full and 

complete statement in writing of the grounds for the contemplated action and all 

documents that will be considered at the meeting;    
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 c. the Union on behalf of the teacher may file a written reply to the allegations prior to the 

meeting;    

 

 d. at such meeting the employee shall be accompanied by representatives and/or advocate 

appointed by the Union, and they shall be entitled to hear all the evidence presented to 

the Board, to receive copies of all documents placed before the Board,   and to question 

any person presenting evidence to the Board;    

 

 e. the decision of the Board shall be communicated in writing to the employee and the 

Union and shall contain a full and complete statement of the grounds for the decision.     

 

4. Where an employee is suspended under Section 15 (5), the Board shall, prior to taking further 

action under Section 15 (7), hold a meeting in accordance with the foregoing provisions, unless 

the right to such meeting is waived by the Union.     

 

5. The Board shall not release to the media or the public information in respect of the discipline or 

dismissal of an employee except as agreed by the Union or by joint release agreed upon by the 

Board and the Union.     

 

6. Notwithstanding Article A.6 (Grievance Procedure) where an employee has been dismissed the 

Union shall have the option of referring a grievance regarding the dismissal directly to arbitration 

provided for in that Article.   

 

7. At an arbitration in respect of the discipline or dismissal of an employee, no material of a 

disciplinary nature from the employee's file may be presented unless the material was brought to 

the employee's attention at the time it was placed on file, and no material which has been 

removed from the file pursuant to Article E.30 (Personnel Files) may be presented.     

 

8. Where an employee has been suspended on grounds set out in Section 15(4) of the School Act, 

the employee shall be reinstated with full pay for the period of such suspension, unless on the 

final disposition of the matter, the employee is convicted of the offence charged.   

 

 

ARTICLE C.22:  PROCEDURES WHERE DISMISSAL BASED ON PERFORMANCE  

 
1. The Board shall not dismiss a teacher on the basis of less than satisfactory performance of 

teaching duties except where the Board has received at least three (3) consecutive reports 

pursuant to Article E.26 (Evaluation of Teaching) indicating that the learning situation in the 

class or classes of the teacher is less than satisfactory.    

 

2. The reports referred to in Article C.22.1 shall be prepared pursuant to Article E.26 (Evaluation of 

Teaching) and in accordance with the following conditions:    

 

 a. the reports shall have been issued in a period of not less than twelve (12) or more than 

twenty-four (24) months, exclusive of absence on sick leave or other leaves of absence;     

 

 b. at least one (1) of the reports shall be a report of a Superintendent of Schools, or an 

Assistant Superintendent of Schools;    

 

 c. the other two (2) reports shall include only reports of:      
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  i. a Superintendent of Schools, an Assistant Superintendent of Schools, or a District 

Administrative Officer;      

 

  ii. an Administrative Officer of a school to which the teacher is assigned;    

 

 d. the reports shall be written by three (3) different evaluators and the report  writers shall 

not collaborate with regard to the results;    

 

e. If, prior to commencement of observations in accordance with this Article, the teacher 

believes that there exists an apprehension of bias on the part of the evaluator, the teacher 

may request a meeting with the Superintendent of Schools and a representative of the 

Union to discuss the teacher's concerns. After considering the representations of the 

teacher and the teacher's representative (if applicable), the Superintendent may determine 

to appoint another evaluator to perform the evaluation. If this meeting does not resolve 

the matter, the teacher may choose to note his/her concerns with any report.    

  

3. Where the Board intends to dismiss a teacher on grounds of less than satisfactory performance of 

teaching duties, it shall, no later than two (2) calendar months prior to the end of a school term, 

notify the teacher and the President of the Union of such intention and provide an opportunity for 

the teacher and representative of the Union to meet with the Superintendent and the Board within 

fourteen (14) days of such notice.     

 

4. Where, subsequent to such meeting, the Board decides to dismiss a teacher for unsatisfactory 

performance, it shall issue notice of dismissal at least forty-five (45) days prior to the dismissal 

date, setting out the grounds for such action.   

 

5. Where the Board takes action against a teacher pursuant to this article, any grievance in respect of 

such action shall, notwithstanding Article A.6 (Grievance Procedure), be referred to an arbitration 

Board comprised of a representative of the Board, a representative of the Union, and a 

chairperson chosen by the representatives of the parties. When a matter is referred to arbitration 

under this article, the Union shall name its representative. The Board shall notify the Union of its 

representative within seven (7) days of receiving such notification, and the representatives shall 

agree upon a chairperson within fourteen (14) days of the Union being notified of the Board 

representative. In all other respects Article A.6 (Grievance Procedure) shall apply.    

  

 

ARTICLE C.23:  PART-TIME 

 
1. A teacher with a full-time appointment to the teaching staff of the district may, without prejudice 

to that appointment, post into a part-time assignment.     

 

2. If a teacher is successful in obtaining a position per Article C.23.1, the teacher shall be entitled to 

return to a similar full time assignment at the expiration of the period of time for which the Board 

has made the part-time assignment.   

 

3. A teacher who holds a full time assignment may choose to job share that assignment under the 

provisions of Article C.24 (Job Sharing). Such job shared assignments shall be for a one year 

term. Notification of the intent to continue shall be given to the Associate Superintendent, Human 

Resources by April 15.    

4. Teachers on part-time appointment may post into a full-time appointment, and shall have the 

rights to such appointment as are contained in this Agreement.   
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ARTICLE C.24:  JOB SHARING    

  
1. Any teacher(s) may post into an assignment with a proposal to job share.    

 

2. Information     

 

 a. The Union and the Board shall disseminate relevant information to potential job- sharers 

before the Christmas break in each school year.    

 

 b. The Union and the Board shall jointly host a job-sharing information meeting in February 

of each year.    

 

3. Application    

 

 a. Job-sharing applicants shall submit a proposal, in writing, to the Associate 

Superintendent, Human Resources who shall consider the application on its educational 

merits.    

 

 b. Upon approval of the proposal, applicants shall be informed of the implications of the 

shared assignment, as it affects the terms and conditions of their employment.    

 

4. Approved job-sharing teams shall be treated as an individual teacher for the purposes of 

assignment. For the purpose of determining which teacher's seniority shall apply when two or 

more applicants possess the necessary qualifications for a position, it shall be the seniority of the 

teacher on the job share team with the greater seniority whose seniority shall apply.    

 

5. Job-sharing teachers shall have the right to return to full- time employment pursuant to Article 

C.23 (Part Time).  

   

 

ARTICLE C.25:  TEACHERS TEACHING ON CALL  

 
1. TTOC List   

 

a. The Board shall maintain a list of persons who are qualified and have requested to be 

placed on the list of TTOCs. The Board shall forward a copy of such a list to the Union 

monthly.    

 

b. The Board agrees that only teachers with valid B.C. certification will be added to the 

TTOC list save by mutual agreement of the Union and the Board.   

 

c. Subject to this Section, the Board shall not remove or suspend a person from the list of 

Teachers Teaching on Call, save for just and reasonable cause. In such case, both the 

teacher and the Union shall be notified forthwith of the removal or suspension.   

 



S.D. 75 (Mission) and Mission Teachers’ Union Collective Agreement July 1, 2013-June 30, 2019  55 

 

2. TTOC Hiring    

 

a. In appointing TTOCs, the Board shall, pursuant to Section 19 of the School Act, select a 

person on the list qualified for the assignment.    

 

b. TTOCs shall be selected from the TTOC list as follows:      

 

  i. TTOCs requested by name, for educationally valid reasons, by the absent teacher    

  ii. all others on the TTOC list on a rotational basis.    

 

c. As soon as the Board reasonably expects a teacher to be absent for more than twenty (20) 

days (whether at the outset of the absence, or during the course of the absence), or where 

the teacher has in fact been absent for twenty (20) days, the vacancy shall be posted, and 

filled by appointment to the teaching staff of the District according to Article E.21 

(Posting Vacant Positions) and Article E.22 (Filling Vacant Positions). Where the 

successful applicant is a teacher other than the incumbent TTOC, the successful applicant 

shall be paid at scale from the date of filling the vacancy.    

 

d. Subject to Article C.25.1.b, C.25.2.a, C.25.2.b and C.25.2.c,  where a teacher is absent for 

an indefinite time, the Board shall, within the first five (5) days, determine which TTOC 

shall carry out the assignment. Where the TTOC initially assigned is replaced, that TTOC 

shall be given priority for the next available, suitable TTOC assignment.   

 

 

ARTICLE C.26:  RETRAINING 

    
1. A teacher who receives notice of termination under Article C.5 Layoff / Recall / Severance shall 

be entitled to receive a leave of absence for the purpose of retraining to qualify for another 

position with the Board. In the event that the teacher elects to take leave of absence for such 

purpose pursuant to this Article, the Board shall amend the effective date of the termination 

notice to coincide with the beginning of the school term which next follows the expiry of the 

period of the leave, or of any extension thereof.    

 

2. The teacher shall be entitled to a leave of absence for a term of one (1) year, or less at the 

teacher's option. An extension of the leave may be arranged by mutual agreement between the 

teacher and the Board.    

 

3. At the commencement of the school term next following the completion of the leave pursuant to 

this Article, the teacher shall be entitled to be assigned to a position which is vacant and for 

which he/she possesses the necessary qualifications.   

 

 

ARTICLE C.27:  EMPLOYMENT RIGHTS    

 
1. All employees appointed by the Board to the teaching staff of the District shall be appointed on a 

continuing contract of employment, except for:    

 

 a. temporary appointments made in accordance with the provisions of this Agreement; and    

 

 b. TTOCs, subject to the provisions of this Agreement.  
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ARTICLE C.29:  TEMPORARY APPOINTMENTS    

 
1. The Board shall use temporary appointments only under the following conditions:    

 

 a. for a stated term, not to exceed ten (10) months;    

 

 b. to replace a teacher who is absent or on LOA for up to one school year;    

 

 c. to fill a position that is temporarily created for program reasons, or for enrollment  

fluctuations, of less than one (1) year's duration;    

 

 d. to fill a position that has been vacated by a teacher during the school year, to the end  of 

that school year.   

 

2. The Board agrees to provide the following information to the Union by October 1st and February 

1st of each year:    

 

 a. a list of teachers hired on temporary appointments    

 

 b. a list of positions that the Board considers temporarily existing or temporarily vacant;    

 

 c. a list of teachers on LOA   

 

3. Teachers who have completed temporary appointment(s) of at least eight (8) months aggregate 

service with the Board shall be placed on the recall list as established in Article C.5 Layoff / 

Recall / Severance and shall be entitled to recall.     

 

4. A teacher who has completed at least twelve (12) months aggregate service on temporary 

appointment(s), shall be granted a continuing appointment. Should no vacancy be available at that 

time, the teacher shall be placed on the recall list.    
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SECTION D:  WORKING CONDITIONS 
  

 

ARTICLE D.3:  ALTERNATE SCHOOL CALENDAR 

 
1. In this article, an alternative school calendar is a school calendar that differs from the standard 

school calendar as specified in Schedule 1 (Supplement) of the School Calendar Regulation 

114/02. 

 

2. When a school district intends to implement an alternate school calendar, written notification 

shall be provided to the local no later than forty (40) working days prior to its implementation.  

The employer and the local shall meet within five (5) working days following receipt of such 

notice to negotiate modifications to the provisions of the agreement that are directly or indirectly 

affected by the proposed change(s).  The aforesaid modifications shall preserve, to the full legal 

extent possible, the original intent of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications to the 

school calendar that include a four-day school week, a nine-day fortnight, or a year round 

calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a provision(s) 

is/are directly or indirectly affected by the proposed alternate school calendar, the matter (s) in 

dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below 

for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary 

to accommodate the alternate school calendar.  

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate school 

calendar, the arbitrator will have remedial authority to make retroactive modifications and 

adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following:  

 

 i. Within ten (10) working days of the matter being referred to arbitration, the parties shall 

identify all issues in dispute;  

 

 ii. Within a further five (5) working days, there shall be a complete disclosure of particulars 

and documents; 

 

 iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions;  

 

 iv. The hearing shall commence within a further ten (10) working days; and    

 

 v. The arbitrator shall render a final and binding decision within a further fifteen (15) 

working days. 
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8. Where an alternate school calendar has been established prior to the ratification of the Collective 

Agreement, existing agreements that accommodate the alternate school calendar shall be retained 

unless the parties agree that they should be amended. 

 

Note:  BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau.  

 

 

ARTICLE D.4:  PREPARATION TIME 

 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Note: See also Article D.21 Instructional Assignment. 

 

 

ARTICLE D.5:  MIDDLE SCHOOLS 

 
1. Where there are no negotiated provisions concerning the implementation or operation of a middle 

school program, this article shall govern the implementation or operation of a middle school 

program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in a 

district, the employer and the local shall meet, no later than ten (10) working days from a decision 

of the employer to implement a middle school program, in order to negotiate any alternate or 

additional provisions to the Collective Agreement which are necessary to accommodate the 

intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and preparation time, 

the provisions of the Collective Agreement with regard to secondary schools shall apply to 

middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional provisions 

of the collective agreement are necessary to accommodate the intended middle school 

program(s), either party may refer the matter(s) in dispute to expedited arbitration for final and 

binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or 

additional provisions necessary to accommodate the intended middle school program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the middle 

school program, the arbitrator will have remedial authority to make appropriate 

retroactive modifications and adjustments to the agreement. 

 c. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
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i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 2006-2011 

Provincial Collective Agreement, the existing provisions shall be retained unless the parties 

mutually agree that they should be amended. 

 

 

ARTICLE D.21:  INSTRUCTIONAL ASSIGNMENT    

 
1. The maximum weekly instructional assignment for a full time elementary teacher shall be 1425 

minutes per week, less the number of minutes which shall be provided for the purpose of 

preparation.    

 

2. The maximum weekly instructional assignment for a full time secondary teacher shall be 1545 

minutes per week, less 193 minutes which shall be provided for the purpose of preparation.    

 

3. Instructional assignment shall be defined as time during the instructional week devoted to 

teaching courses and lessons, supervise curricular activities, including study periods and assigned 

pupil contact time.   

 

4. Part-time teachers of 0.4 FTE or more shall receive preparation time prorated to their FTE status.    

 

Note: See also Article D.4 Preparation Time. 

 

 

ARTICLE D.22:  REGULAR WORK YEAR FOR TEACHERS    

 
1. The annual salary established for employees covered by this Agreement shall be payable in 

respect of the teacher's regular work year.     

 

2. The regular work year shall be scheduled between the Tuesday after Labour Day and the last 

Friday in June of the subsequent calendar year, except if the last Friday in June falls on or before 

June 25 the last day of the regular work year will be June 30.    

 

 Saturdays, Sundays, statutory holidays, winter break and spring break shall be excluded from the 

regular work year.    

 

3. The first day of the winter break shall be on the Monday preceding December 26. School shall 

reopen on the Monday following January 1 unless January 1 is a Friday, Saturday, or Sunday then 

school shall re-open on the following Tuesday.    
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4. The first day of spring break shall be the third Monday in March. School shall re-open the fourth 

Monday in March. If the fourth Monday in March is Easter Monday, school shall re-open on the 

Wednesday following the fourth Monday in March.    

 

5. The regular work year for teachers shall include:    

 

a. no fewer than five (5) non-instructional days for professional development 

 

  b. two (2) half days to allow for parent teacher conferences    

 

 c. two (2) half days to allow for assessment/evaluation and/or the designing of educational 

programs.   

 

6. The school opening day is a day for organization. Students may be required to be in attendance 

for up to one half day.    

 

7. The last day of the regular work year shall be a day for year end administration and students will 

not be in attendance.   

 

8. Four (4) days will be shortened by not more than one hour for the purpose of facilitating 

parent/teacher conferences related to student progress.   

 

9. For the purpose of introducing Kindergarten students to school, teachers of Kindergarten, in 

consultation with the principal, shall be entitled to design and implement a gradual entry 

program, and/or a home visit program, and/or the phasing in of small groups of children for the 

first five days after the opening day of school.    

 

10. Any work performed by employees covered by this Agreement beyond the teacher's regular work 

year shall be voluntary and paid pursuant to Article B.33 (Work Beyond the School Year).    

 

11. Should the Board wish to implement a local school calendar that differs in dates from the 

standard school calendar that local school calendar shall be negotiated with the Union.    

  

 

ARTICLE D.23:  DURATION OF SCHOOL DAY     

 
1. For the purposes of the teacher's regular instructional assignment, each teacher shall be on the 

school premises at least fifteen (15) minutes prior to school opening in the morning, five (5) 

minutes prior to school opening in the afternoon, and five (5) minutes after school closure in the 

afternoon. For the purposes of this clause, school opening shall be defined as the beginning of the 

teacher's regular instructional assignments and school closure shall be defined as the end of the 

teacher's regular instructional assignments.     

 

2. Within each day, part-time assignments shall be scheduled in consecutive teaching blocks, unless 

agreed by the teacher.     

 

3. Each day shall include a regularly-scheduled lunch break of between thirty (30) to sixty (60) 

minutes duration.   
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ARTICLE D.24:  SUPERVISION DUTIES      

 
1. No teacher shall be required to perform supervision duties during the school's regularly scheduled 

noon intermission.   

 

2. The staff and administration shall mutually develop an equitable plan of daily supervision. No 

teacher shall be required to perform any supervision in excess of an average of 30 minutes per 

week. The parties agree that it is desirable to reduce this amount to 15 minutes per week where 

feasible. In furtherance of this aim, the Board shall, effective January 1, 1994 implement the three 

recommendations which resulted from the Report of the Joint Supervision Committee.    

 

3. There shall be no increase in supervision due to the implementation of this Article. 

 
 

ARTICLE D.25:  EXTRA-CURRICULAR ACTIVITIES    

 
1. In this Agreement extra-curricular programs and activities include all those that are beyond the 

provincially prescribed and locally determined curricula of the school.    

 

2. It is recognized that extra-curricular activities are assumed by a teacher on a voluntary basis.    

 

3. While voluntarily involved in extra-curricular activities, teachers shall be considered to be acting 

in the employ of the Board, for purposes of liability of the Board and coverage by the Board's 

insurance.    

 

4. The Board agrees not to enter into an agreement with any teacher which reduces the hours of 

instruction in compensation for providing extra-curricular activities.   

 

 

ARTICLE D.26:  AVAILABILITY OF TEACHERS TEACHING ON CALL (TTOCs)   

 
1. When a teacher, who is to provide instruction, is absent from a school, the Board shall employ a 

TTOC to replace that teacher upon being informed of such absence.    

 

2. Teachers, except TTOCs and those teachers whose assignment is that of a permanent TTOC shall 

not be required:    

 

 a. to perform the tuition or instructional duties of a teacher who is absent;    

 

 b. to supervise the students of a teacher who is absent except in emergency situations.   

 

3. TTOCs shall be required to assume only the duties of the teacher they are replacing except when 

no assigned work has been planned by the absent teacher and the TTOC has no other necessary 

preparatory duties related to the assignment.   

 

 

ARTICLE D.27:  STAFF MEETING    

 
1. The right of Administrative Officers to schedule staff meetings as provided for in the School Act 

Regulations is recognized.    
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2. At least seven (7) days notice of regular staff meetings shall be given including the agenda of 

items intended to be considered. In extraordinary circumstances a staff meeting may be called on 

shorter notice. The reasons for this meeting shall be set out in the notice.    

 

3. All staff members shall have the right to place items for consideration on the staff meeting 

agenda.    

 

4. Written minutes of staff meetings shall be kept and circulated to all staff members.    

 

5. Such meetings should not normally occur during times when classes are in session.    

 

6. Teachers shall not be required to attend staff meetings which commence prior to one (1) hour 

before classes begin or conclude later than one and one half (1 1/2) hours after dismissal of 

pupils.    

 

7. Teachers shall not be required to attend more than two (2) staff meetings per month. 

   

8. Staff meetings shall not occur on weekends, holidays or other days when school is not in session. 

Nor shall they occur during recess or noon intermission save in extraordinary circumstances or by 

consensus of the staff in a committee of the whole.    

 

9. Part-time teachers who are not in attendance at school immediately preceding or following a staff 

meeting shall not be required to attend but shall attend a meeting with the Administrative Officer 

at some other mutually agreed time.   

 

  

ARTICLE D.28:  HEALTH AND SAFETY CONDITIONS   

 
1. The Union and the Board shall co-operate in continuing and perfecting regulations which afford 

adequate protection and safe working conditions for teachers.    

 

2. Classes shall be conducted only in facilities that are clean and where temperature, ventilation, 

lighting, humidity, sound level and other physical conditions are hygienic, safe and conducive to 

effective learning.    

 

3. Every workplace shall have a self-contained staff/lunch room of adequate size and furnishings to 

accommodate the needs of the staff. The staff/lunch room shall be available to staff at all times.    

 

4. Insofar as is possible, the following health standards shall be maintained in district schools; 

subject to WCB Regulations:    

 

 a. Temperature must be maintained above 18 degrees C and below 25 degrees C.    

 

 b. There must be an uninterrupted supply of water for drinking and washing.    

 

 c. Washrooms for each sex must be functional and sanitary.    

 

 d. Waste must not accumulate in such a way as to cause unsanitary conditions.    

 

 e. All classrooms, halls and exits must be adequately lighted.    
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 f. Rooms designated as lunchrooms and/or cafeterias must be in a sanitary condition.    

 

 g. Dust levels must be at a level where there is no discomfort for students or staff.     

 

 h. Combustible materials shall not be kept in hallways, stairs, walls, furnace rooms, nor can 

fire exits be blocked in any way.     

 

 i. Specific problems which endanger the health and safety of individual teachers or students 

must be eliminated.     

 

 j. Adequate supplies of soap, toweling and tissue must be maintained. Concerns regarding 

any deviation from the above conditions will be dealt with expeditiously.     

 

 k. An adequate, accessible supply of disposable gloves and disinfectant shall be provided in 

each school for teachers required to deal with students' blood or other body fluids.    

 

5. a. A teacher shall promptly report unsafe conditions to an Administrative Officer.    

 

 b. Should the teacher not be satisfied with the decision of the AO, the teacher may refer the 

matter to the District Health and Safety Committee.   

 

 c. This provision does not take away from the right of a teacher to refuse to perform unsafe 

work, pursuant to the provisions of the Occupational Health and Safety Regulations.  

 

6. Teachers shall not be called on to administer medication on a regular or predictable basis.    

 

7. Student medication procedures in district schools shall be as follows:   

 Except in emergency situations, teachers may administer or supervise the self-administration of 

medications to pupils, only if the following conditions are met:    

 

 a. the teacher voluntarily agrees,    

 

 b. the medication is required while the child is attending school,    

 

 c. a parent has requested the school's assistance and has signed a release concerning  

administration by the teacher,    

 

 d. written authorization has been received from the attending physician,    

 

 e. the Public Health Nurse has been informed and has provided the teacher with adequate 

instruction concerning the administration of the medication.    

 

8. The Board shall develop an earthquake preparedness and earthquake education plan.   

    

9. Removing asbestos or insulation that contains asbestos shall be done according to the 

Occupational Health & Safety Regulation, Sections 6.1 through 6.32. 

 

10. The Board shall ensure that each work site has access to the Occupational Health & Safety 

Regulation and the Workers’ Compensation Act. 
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ARTICLE D.29:  HEALTH AND SAFETY COMMITTEE    

 
An equally represented Health and Safety Committee shall be established by the employer. The 

committee shall be composed of not fewer than six (6) members, chosen by and representing the Union, 

the Board and CUPE representatives where agreeable. The chairperson and the secretary shall be elected 

from and by the members of the committee.     

 

The Health and Safety Committee shall assist in creating a safe and healthful place of work and learning.  

 

The committee shall:    

 

1. Determine that regular inspections of the place of employment are carried out as required by 

Sections 3.5 through 3.8 of the Occupational Health & Safety Regulation, Workers'  

Compensation Board of British Columbia.    

 

2. Determine that the provisions of health services as outlined in the School Act are carried out.    

 

3. Recommend measures required to attain compliance with the School Act and the Workers 

Compensation Board of B C. and the correction of hazardous conditions.    

 

4. Consider recommendations from employee groups and recommend implementation where 

warranted.    

 

5. Hold regular meetings at least once each month for the review of:    

 

 a. reports of current accidents, their causes and means of prevention;     

 

 b. remedial action taken or required by the reports of investigations and inspections;     

 

 c. any other matters pertinent to health and safety.    

 

6. Record the proceedings of the committee and forward the minutes promptly to the representative 

groups.   

 

 

ARTICLE D.30:  HAZARDOUS MATERIALS    

 
1. The Health and Safety Committee shall make recommendations regarding the provision of staff, 

time and resources to ensure effective implementation of the Workplace Hazardous Materials 

Information System (WHMIS) in all school sites and workplaces of the District.    

 

2. The Health and Safety Committee shall make recommendations regarding the provision of an 

education program with the aim of ensuring that all employees understand the labels and material 

Data Sheets (MSDS) and are fully instructed in precautionary measures concerning specific 

materials.  
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ARTICLE D.31:  LOCAL UNION INVOLVEMENT IN BOARD BUDGET PROCESS    

 
1. Representatives of the Union shall have the right to participate at any public Board meeting.    

 

2. Prior to public presentation of its preliminary budget, the Board will allow for a Union 

presentation at a regularly scheduled public meeting.    

 

 

ARTICLE D.32:  RELOCATING CLASSROOMS    
 

1. When a teacher is required to relocate his/her classroom to another school during the school year, 

he/she shall be entitled to relief of instructional duties for one (1) day.    

 

2. In the event that a teacher is required to move classrooms within the school during the school 

year, and so requests, release time shall be provided.    

 

3. All classroom changes throughout the school year will be supported in a timely fashion by 

appropriate district resources for assistance in packing and moving materials and supplies to the 

new location.   

 

   

ARTICLE D.33:  BEGINNING TEACHERS    

 
1. Every reasonable attempt shall be made to help beginning teachers adjust to their new profession.    

 

2. The Board shall make a mentorship program available to teachers who are new to the profession 

or who are undergoing a significant change in assignment.   

 

 

ARTICLE D.34:  HOME EDUCATION    

 
1. Educational services that may be required for home education students, as defined in School Act 

Division 4 (12 & 13), regulation Section (3), shall be provided by members of the bargaining 

unit.    

 

 

ARTICLE D.35:  TEACHER ASSISTANTS     

 
1. All teacher assistants hired to assist teachers in carrying out their responsibilities and duties shall 

be under the direct instructional supervision of teachers and under the employment supervision of 

Administrative Officers.   

    

2. Teacher assistants shall not assume the direct instructional responsibility for providing 

educational programs to students or groups of students, but may assist the teacher in:    

 

 a. providing assistance to individual students and groups of students;    

 b. monitoring students;   

 c. maintaining student records or reports to parents;    

 d. providing advice to students.     
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3. Teacher assistants shall not assume direct instructional responsibility while the teacher is absent.     

 

4. Teacher assistants shall not be used to replace qualified teachers.     

 

5. When the hiring of a teacher assistant is contemplated, for assignment to a specific program, the 

teacher of that program shall be involved in the hiring process.   
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SECTION E:  PERSONNEL PRACTICES 
 

 

ARTICLE E.1:  NON-SEXIST ENVIRONMENT  

 
1. A non-sexist environment is defined as that in which there is no discrimination against females or 

males by portraying them in gender-stereotyped roles or by omitting their contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 

officers and staff, in writing, of their commitment to a non-sexist environment. 

 

3. The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 

resources for both staff and students. 

 

 

ARTICLE E.2:  HARASSMENT/SEXUAL HARASSMENT   

 
1. General 

 

a. The employer recognizes the right of all employees to work, to conduct business and 

otherwise associate free from harassment or sexual harassment. 

 

b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 

actions. Such actions may include counselling, courses that develop an awareness of 

harassment, verbal warning, written warning, transfer, suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 

believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 

meetings in this procedure. 

 

2. Definitions: 

 

 a. Harassment includes: 

 

  i. sexual harassment; or 

 

  ii. any improper behaviour that would be offensive to any reasonable person, is 

unwelcome, and which the initiator knows or ought reasonably to know would be 

unwelcome; or 
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  iii. objectionable conduct, comment, materials or display made on either a one-time 

or continuous basis that would demean, belittle, intimidate, or humiliate any 

reasonable person; or 

 

  iv. the exercise of power or authority in a manner which serves no legitimate work 

purpose and which a person ought reasonably to know is inappropriate; or 

 

  v. misuses of power or authority such as intimidation, threats, coercion and 

blackmail. 

 

 b. Sexual harassment includes: 

 

  i. any comment, look, suggestion, physical contact, or real or implied action of a 

sexual nature which creates an uncomfortable working environment for the 

recipient, made by a person who knows or ought reasonably to know such 

behaviour is unwelcome; or 

 

  ii. any circulation or display of visual material of a sexual nature that has the effect 

of creating an uncomfortable working environment; or 

 

  iii. an implied promise of reward for complying with a request of a sexual nature; or 

 

  iv. a sexual advance made by a person in authority over the recipient that includes or 

implies a threat or an expressed or implied denial of an opportunity which would 

otherwise be granted or available and may include a reprisal or a threat of reprisal 

made after a sexual advance is rejected. 

 

3. Resolution Procedure: 

 

 a. Step 1 

  

  i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about the 

situation. 

 

  ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential means 

of resolving the complaint and to request assistance in resolving the matter.  If 

the matter is resolved to the complainant's satisfaction the matter is deemed to be 

resolved.  Refer to E.2.5 Informal Resolution Outcomes. 

 

 b. Step 2 

 

  i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 

has been breached by the alleged harasser, a complaint may be filed with the 

superintendent or designate. 

 

ii. The complaint should include the specific incident(s) that form the basis of the 

complaint and the definitions of sexual harassment/harassment which may apply; 
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however, the form of the complaint will in no way restrict the investigation or its 

conclusions. 

 

  iii. The employer shall notify in writing the alleged harasser of the complaint and 

provide notice of complaint or investigation. 

 

  iv. In the event the superintendent is involved either as the complainant or alleged 

harasser, the complaint shall, at the complainant's discretion, be immediately 

referred to either BCPSEA or a third party who shall have been named by prior 

agreement of the employer and the local who shall proceed to investigate the 

complaint in accordance with Step 3 and report to the board. 

 

 c. Step 3 

 

  i. The employer shall review the particulars of the complaint as provided by the 

complainant pursuant to Article E.2.3.b.i. The employer may request further 

particulars from the complainant. Upon the conclusion of such a review, the 

employer shall: 

  

(1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution processes to 

resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 

provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training and/or 

experience in investigating complaints of harassment.  The complainant may 

request that the investigator shall be of the same gender as the complainant and 

where practicable the request will not be denied. 

 

  iv. The investigation shall be conducted as soon as is reasonably possible and shall 

be completed in twenty (20) working days unless otherwise agreed to by the 

parties, such agreement not to be unreasonably withheld. 

 

4. Remedies: 

 

 a. Where the investigation determines harassment has taken place, the complainant shall, 

when appropriate, be entitled to but not limited to: 

 

  i. reinstatement of sick leave used as a result of the harassment; 

 

  ii. any necessary counselling where EFAP services are fully utilised or where EFAP 

cannot provide the necessary services to deal with the negative effects of the 

harassment; 

 

  iii. redress of any career advancement or success denied due to the negative effects 

of the harassment; 
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  iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

 b. Where the investigator has concluded that harassment or sexual harassment has occurred, 

and the harasser is a member of the bargaining unit, any disciplinary sanctions that are 

taken against the harasser shall be done in accordance with provisions in the agreement 

regarding discipline for misconduct. 

 

 c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 

 

 d. If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 

 

 e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 

Step 3 of Article A.6 (Grievance Procedure).  In the event the alleged harasser is the 

superintendent, the parties agree to refer the complaint directly to expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment by 

another BCTF member, the following shall apply: 

 

  i. All discussions shall be solely an attempt to mediate the complaint; 

 

  ii. Any and all discussions shall be completely off the record and will not form part 

of any record; 

 

  iii. Only the complainant, respondent, and administrative officer shall be present at 

such meetings  

 

  iv. No discipline of any kind would be imposed on the respondent; and 

 

  v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 

investigation and other discipline provisions of the collective agreement at 

meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at Step One 

under the circumstances of Article E.2.5.a, it shall be written up and signed by both. Only 

the complainant and the respondent shall have copies of the resolution and they shall be 

used only for the purpose of establishing that a resolution was reached. No other copies 

of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility pursuant to 

Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 

pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-

disciplinary in nature and shall not form part of any record. Only the respondent shall 

retain a copy of the memo. That the memo was sent can be referred to as proof that the 

respondent had been advised about the standard of conduct. 
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6. Training: 

 

a. The employer, in consultation with the local, shall be responsible for developing and 

implementing an ongoing harassment and sexual harassment awareness program for all 

employees. 

  

  Where a program currently exists and meets the criteria listed in this agreement, such a 

program shall be deemed to satisfy the provisions of this article.  This awareness program 

shall initially be for all employees and shall be scheduled at least once annually for all 

new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

 

  i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

 

  ii. understanding situations that are not harassment or sexual harassment, including 

the exercise of an employer's managerial and/or supervisory rights and 

responsibilities; 

 

  iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

 

  iv. outlining strategies to prevent harassment and sexual harassment; 

 

  v. a review of the resolution of harassment and sexual harassment as outlined in this 

Agreement; 

 

  vi. understanding malicious complaints and the consequences of such; 

 

  vii. outlining any Board policy for dealing with harassment and sexual harassment; 

 

  viii. outlining laws dealing with harassment and sexual harassment which apply to 

employees in B.C. 

 

 

ARTICLE E.21:  POSTING VACANT POSITIONS       

 
1. The Board shall post notices in all worksites, and in the District office, of all vacant positions for 

appointments covered by this agreement as soon as they become known, for a period of seven (7) 

calendar days prior to the deadline for applications. The posting shall include the nature of the 

assignment and the necessary qualifications for the position. Copies of the posting shall be 

forwarded to the Union at the time they are posted.     

 

2. Advertisements shall not include reference to extra-curricular activities and programs. 

Application forms and all other written parts of the hiring process for appointment to the teaching 

staff of the District shall indicate that extra-curricular activities and programs are voluntary.  
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ARTICLE E.22:  FILLING VACANT POSITIONS      

 
1. Definition of Vacancy    

 

 a. In this Article, "vacancy" means an existing or newly created teaching 

assignment/position which the Board intends to fill and to which a teacher is not 

assigned.     

 

 b. The expiration of a term-certain assignment does not create a vacancy if that position is 

filled by a teacher who has the right to return from LOA to that position.    

 

2. New School Year Postings    

  

A list of all known term and continuing vacancies available for the next school year will be 

posted in each school and center of the District no later than April 15 of each year. This list shall 

include, but not be limited to opportunities which result from confirmed teacher resignations, 

retirements, transfers, leaves of absence, new teaching opportunities and Summer School.     

 

Additional known vacancies will be posted April 30 and thereafter as they occur.    

 

3. Mid-Year Postings    

  

If a posted position requires filling during the school year and the successful applicant is currently 

employed in another assignment, which may conflict with the schedule of the assignment to be 

filled, the position will be filled according to the following:    

 

 a. the successful applicant shall fill the position either immediately or at the conclusion of 

the next natural break in the school year, provided there is mutual  agreement to do so 

between the successful applicant and the Board; or    

 

 b. the successful applicant shall fill the position at the beginning of the next school  year. 

For the intervening period, the position shall be filled on an interim basis as a term-

certain assignment.     

 

  For the purposes of this Article, "natural break" means the Christmas Break, Spring 

Break, or term or semester change.   

 

4. Teachers returning from a leave of absence of one (1) year or less duration shall return to the 

position they had previously vacated. If, owing to unforeseen circumstances, that specific position 

does not exist, a comparable position shall be offered and they shall have priority over any other 

job applicants to that position. Unforeseen circumstances may include, but shall not be limited to: 

decline in student enrollment; change in school demographics, or change in school boundary.   

 

5. Where two (2) or more candidates possess the necessary qualifications, the teacher with the 

greatest seniority shall have preference.   

 

6. Necessary qualifications for the purpose of this article shall include:    

 

 a. certification    

 

 b. training    
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 c. education    

 

 d. experience    

 

 e. quality of service as reflected in evaluation reports filed within the previous twenty-four 

(24) months, and references named by the teacher.   

 

7. When a part-time position is given an increase in time of 0.2 FTE or less, the incumbent teacher 

shall be given first option to take the increase. If the incumbent accepts the increase, the increased 

position is not considered a vacancy and need not be posted.   

 

 

ARTICLE E.23:  OFFER OF APPOINTMENT     
 

1. An applicant for appointment shall be entitled to rely on a representation of the Superintendent, 

an Assistant Superintendent, Secretary-Treasurer, Associate Superintendent, Human Resources or 

District Principal that an offer of an appointment has been made, or that an appointment has been 

made.      

 

2. A written offer of appointment to the teaching staff of the District shall include a description of 

the nature of the assignment(s) and the expectations of the Board. This written offer shall be sent 

within three (3) working days of a verbal offer having been made.   

 

 

ARTICLE E.24:  BOARD INITIATED TRANSFERS    

 
1. Transfers shall be initiated by the Board for educationally sound reasons or for reasons arising 

from application of this agreement. Transfers shall not be initiated:      

 

 a. as disciplinary measures     

 

 b. for reasons of administrative preference     

 

 c. for sake of rotation only.    

 

  In any event, transfers shall not be initiated for arbitrary nor capricious reasons.   

 

2. No teacher shall be transferred from his/her school, due to enrollment decline, without agreement 

of the teacher, unless:     

 

 a. no vacant position remains in the teacher's school for which he/she possesses the 

necessary qualifications; and    

 

 b. the teacher has the least seniority of teachers holding positions, in the teacher's school, 

for which he/she is qualified.    

 

3. In the event that the Board initiates a transfer involving change of school and such transfer comes 

within the provisions in Article E.24.2, two (2) months notice of any such transfer shall be given, 

unless the teacher agrees to a shorter period. A teacher may refuse such transfer and elect to be 

placed on the recall list under Article C.5 (Layoff, Recall and Severance).    
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4. A Board official intending to recommend transfer of a teacher shall meet with the teacher at least 

fourteen (14) days prior to the recommendation being placed before the Board. The nature of the 

transfer, and the reasons for it shall be communicated to the teacher. The teacher may be 

accompanied by a member of the Union. The teacher shall have the opportunity to consider the 

matter and reply before the recommendation is placed before the Board.    

 

5. At or subsequent to such meeting the teacher shall have the opportunity to advise the Board 

official of any retraining requirements, in-service release time, or assisting teacher support which 

he/she believes necessary to adequately prepare for the proposed transfer.     

 

6. The Board may transfer a teacher to an assignment involving a significantly different grade level 

or significantly different subject area, only if:     

 

 a. there remain no vacancies in the teacher's existing grade level or subject area for which 

he/she has the necessary qualifications;     

 

 b. the teacher has the least district wide seniority among teachers in his/her existing grade 

level or subject area;     

 

 c. the Board provides adequate assistance, teacher support and in-service release time to 

ensure professional retraining commensurate with the degree of change of  assignment;     

 

 d. the teacher is offered priority of transfer to future vacancies in his/her existing grade level 

or subject area, second only to teachers entitled to priority under Article E.22.4 (Filling 

Vacant Positions) unless the teacher otherwise agrees.     

 

7. Any teacher who has been transferred without agreement pursuant to this Article shall not be 

subject to a further transfer for three (3) school years.     

 

8. Transfers initiated by the Board shall be completed no later than May 31 in a school year for the 

next school year, save when they are necessitated by circumstances not reasonably known to the 

Board by May 15 in such year.     

 

9. A teacher who is transferred for reasons of projected enrollment decline, position reduction or 

other such factor shall have the opportunity of returning forthwith to the position previously held 

in the event that the projected factors do not actually materialize.   

 

 

ARTICLE E.25:  SCHOOL ASSIGNMENT    

 
1. Assignment within a school shall be based on the qualifications, training, experience and personal 

preference of the teacher, and shall not be used for disciplinary purposes.  

   

2. A staff meeting shall be held prior to June 15 for the purpose of discussing the proposed timetable 

and staff assignments for the next school year.    

 

3. A teacher who is not satisfied with a proposed school assignment shall have the opportunity to 

meet with the school Administrative Officer to discuss the concerns, and may be accompanied by 

a staff representative or other member of the Union.    
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4. A teacher who is not satisfied with a proposed assignment in a school may appeal the assignment 

to the staff committee. The committee may, after hearing the principal, teacher, and any other 

teacher directly affected by any proposed alternative assignment, recommend to the principal that 

the teacher's assignment be changed.    

 

5. In the event that the committee recommends a change and the principal does not act in 

accordance with the recommendation of the committee, the teacher may request, within seven (7) 

days of the confirmation of the assignment, and shall be granted, a meeting with the 

Superintendent. The teacher, who may be accompanied by a member of the Union, and the 

principal shall discuss the matter with the Superintendent, who may direct that the assignment be 

changed.   

 

 

ARTICLE E.26:  EVALUATION OF TEACHING    

 
1. The purpose of evaluation is to provide an accurate and objective measurement and record of 

performance. All evaluation reports on the work of a teacher shall be in writing and shall be 

pursuant to Article E.26 (Evaluation of Teaching) or Article E.27 (TTOC Evaluation).     

   

2. Prior to commencing observations, the evaluator shall meet with the teacher and review the 

purposes of the evaluation and the criteria and standards to be applied.    

 

3. All evaluation observations shall take place between September 1 and May 20 of the subsequent 

year.      

 

4. Each written report on the work of a teacher shall be drafted on the basis of a reasonable number 

of personal observations [not less than three (3) nor more than six (6)] which reflect the teacher's 

assignment. The evaluator shall first seek agreement with the teacher on the anticipated time span 

and the schedule of the evaluation. The criteria employed shall be those listed in Appendix 3. 

Application of the criteria shall take into consideration only aspects of the teaching situation over 

which the teacher has responsibility and control.    

 

5. Involvement or non-involvement in extra-curricular activities and participation in Union activities 

or matters not directly related to the general work of a teacher shall not be commented upon by 

the evaluator.    

 

6. Periods chosen for observation shall not be at abnormal or inappropriate times and the teacher 

shall have the opportunity to select at least two (2) of the observation times. No observations shall 

be made in the first twenty (20) teaching days after a change of assignment.    

 

7. Prior to each observation there shall be a pre-conference during which mutual agreement shall be 

sought regarding the area of instruction to be observed. By mutual agreement between the teacher 

and the evaluator, the post-observation conference may be deemed to be the pre-observation 

conference for the following observation, should there be one. Within two (2) teaching days of 

each observation, the evaluator shall discuss with the teacher his/her observations and 

impressions. Such observations and impressions shall further be accompanied by a written 

anecdotal statement of the observation.    

 

8. Reports shall be prepared only by the principal or the vice principal of the school to which that 

teacher is assigned, the Superintendent, the Assistant Superintendent or the Associate 

Superintendent, Human Resources. If a report is scheduled to be written by the vice principal, the 
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teacher may request that the principal write the report. Such request shall not be unreasonably 

denied. Reports shall be prepared independently and without collaboration on content or results, 

except as allowed by School Act, Section 20(3).     

 

9. In the case where a teacher has a reasonable apprehension of bias, the teacher may request a 

meeting with the Superintendent and a representative of the Union, to discuss the teacher's 

concerns. After considering the representations of the teacher and the Union representative (if 

applicable), the Superintendent may determine that the report is to be written by another 

appropriate evaluator. If this meeting does not resolve the matter, the teacher may choose to refer 

the matter to Article A.6 (Grievance Procedure) (step 3) for a determination as to whether there is 

a reasonable apprehension of bias.  

   

10. Observations shall be made in the prime area(s) of the teacher's expertise.    

 

11. Reports shall reflect any discrepancy between the teacher's assignment, professional training and 

preferences of teaching subjects and grades.    

 

12. The content of a teaching report shall be a specific, objective description of teaching performance 

based solely on the personal observation by the evaluator. Judgments shall be substantiated.   

 

13.  In the event of a less than satisfactory report, the evaluator shall attempt to develop a mutually 

acceptable plan of assistance with the teacher. The plan of assistance shall be completed before 

another report is initiated. The member shall have the right to representation. A copy of the plan 

of assistance shall be filed with the Union.   

 

14. The teacher shall be given a draft copy of a report at least four (4) teaching days prior to 

preparation of the final copy. He/she shall have the opportunity of meeting with the evaluator in 

the company of a representative to propose changes to the draft. The evaluator shall attempt to 

establish agreement on the accuracy of the report prior to filing the final report.    

 

15. The teacher shall be given a copy of the final report at the time of filing, which shall be on or 

before May 31, or by April 30 if requested by the teacher by February 28. The final report shall 

be filed only in the teacher's personnel file at the Board office.     

 

16. The teacher shall have the right to submit to the evaluator a written commentary on the report 

which shall be filed with all copies of the report.     

 

17. Subject to Article C.22 (Procedures Where Dismissal Based On Performance) a report on a 

teacher shall not be written more than once every five (5) years, or upon the request of the 

teacher.      

  

18. Where there exists substantial doubt of a teacher's competence, the Administrative Officer shall 

state the grounds in writing to the teacher and the Union before proceeding with an out-of-cycle 

evaluation.   

 

Note: See also Article C.3 Evaluation. 
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ARTICLE E.27:  TTOC EVALUATION    

 
1. An evaluation of a TTOC may be conducted at any time with a minimum of one day's notice. 

However, a TTOC may request a report from a principal of a school after five (5) days of TTOC 

teaching in that school, and only on the second or subsequent consecutive day of service for the 

same teacher. Periods chosen for observation shall not be at abnormal or inappropriate times.    

 

2. A TTOC may request a written report up to two (2) times each school year.    

 

3. The report process for a TTOC shall include:   

 

 a. criteria consistent with Appendix 2;   

 

 b. a pre-conference;   

 

 c. a single formal lesson observation;   

 

 d. a post-observation conference;   

 

 e. a written summary report pursuant to Article E.26.13 (Evaluation of Teaching).    

 

4. The report shall be presented to the TTOC within one (1) week of the formal observation. One 

copy of the report shall be provided to the TTOC and one copy shall be filed at the Board office.    

 

5. The teacher shall have the right to submit to the evaluator a written commentary on the report 

which shall be filed with all copies of the report.    

 

Note: See also Article C.3 Evaluation. 

 

 

ARTICLE E.28:  SCHOOL ACT APPEALS     

 
1. Where a pupil and/or parent/guardian files an appeal under Section 11 of the School Act, the 

employee shall be notified immediately of the appeal, and shall be entitled to receive all 

documents relating to the appeal.   

   

2. The employee shall be entitled to attend any formal meeting in connection with the appeal where 

the appellant is present and shall have the right to representation by the Union and the right to 

provide a written reply to any allegations contained in the appeal.     

 

3. The Board shall refuse to hear any appeal where the pupil and/or parent/guardian of the pupil has 

not first discussed the decision with the employee(s) who made the decision.    

 

4. No decision, policy or by-law of the Board, with respect to the conduct of such appeals or the 

disposition of any appeal, shall abrogate any right, benefit or process contained in this agreement, 

or deprive the employee of any right, benefit or process otherwise provided by law.   
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ARTICLE E.29:  NO DISCRIMINATION    

 
1. There will be no discrimination against any person covered by this Agreement or against any 

members of the bargaining unit on the basis of race, colour, ancestry, place of origin, political 

belief, religion, marital status, family status, physical or mental disability, sex, sexual orientation, 

age, or grounds otherwise prohibited by the Human Rights Code. There will be no discrimination 

for participation in the activities of the Union, carrying out duties as representative of the Union, 

or involvement in any procedure to interpret or enforce the provisions of the Collective 

Agreement.   

 

2. The Board and the Union value the unity and diversity of Canadian society and will, therefore, 

promote cultural tolerance and acceptance in all aspects of a pupil's school experience. In 

recognition of the multicultural diversity of Mission's community, the Board and the Union 

endorse and will promote the concept of active and positive multiculturalism within the schools 

of Mission.    

 

3. The Board agrees that it does not condone and will not tolerate any expression of sexism or 

racism.    

 

4. Any written allegation of sexism or racism within the district will be investigated by the Joint 

Education Advisory Committee and the results reported confidentially.    

 

5. Notwithstanding Article E.29.4, the Superintendent or the Union President may initiate an 

investigation but shall in any event report to the Joint Education Advisory Committee.   

 

 

ARTICLE E.30:  PERSONNEL FILES    

 
1. There shall be only one personnel file for each teacher, maintained at the Board office. Any file 

relating to a teacher kept at a school shall be sent to the teacher's Board office file after the 

teacher has had an opportunity to review the file when the teacher, or Administrative Officer, 

leaves that school.    

 

2. After receiving a request from a teacher, the Superintendent, in respect of the Board office file, or 

the Administrative Officer of the school, in respect of any school file, shall grant access to that 

teacher's file as soon as is reasonably possible.    

 

3. An appropriate Board official shall be present when a teacher reviews his/her file, and the teacher 

may be accompanied by an individual of his/her choosing.    

 

4. The Board agrees that only factual material, which is relevant to the teacher's employment, shall 

be maintained in either school or Board office personnel files. All material placed in a teacher's 

personnel file shall be copied to the teacher upon filing except for payroll and other 

documentation.    

 

5. Personnel files, regardless of storage format, shall not be made available to any person except the 

Superintendent or designate, the Secretary-Treasurer or designate, the Associate Superintendent, 

Human Resources or designate, the teacher or his/her Administrative Officer, except upon written 

request of the teacher, or as required by law.    
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6. Board members shall not have individual access to any teacher file. Information in personnel files 

may be made available to the Board only at the professional discretion of the Superintendent for 

the purposes of carrying out the Board's duties under the School Act and Regulations. The teacher 

shall receive notice within one (1) working day when such action takes place.    

 

7. A teacher may request removal of material from his/her personnel file on the basis that it is not 

factually correct or relevant. In the event that the appropriate Board official does not agree to the 

removal of specified material, the teacher may file a grievance pursuant to Article A.6 (Grievance 

Procedure).     

 

8. Where material critical of a teacher, or in the nature of a reprimand (except that of a suspension of 

five (5) days or more), is placed in the file, the teacher may elect to have the material removed 

two (2) years after the filing, provided that no further material of that nature has been 

subsequently filed.    

 

9. Where a teacher has been suspended for a period of five (5) days or more, the teacher may elect 

to request that the material be removed four (4) years after the filing, provided that no further 

material of that nature has been subsequently filed. Such request shall not be unreasonably 

denied. In the event that there is disagreement over the removal of the material after four (4) 

years, and the teacher so wishes, the matter shall be referred directly to arbitration. The arbitrator 

shall decide whether to remove the material, based on the reasonableness of the request.   

 

  

ARTICLE E.31:  FALSELY ACCUSED EMPLOYEE    

 
1. When a teacher has been accused of child abuse or sexual misconduct in the course of exercising 

his/her duties as an employee of the Board, and     

 

 a. an investigation by the Board has not concluded that the accusation is true; or     

 

 b. an arbitrator considering discipline or dismissal of the teacher finds the accusation  to be 

false,  

 

 the teacher shall be entitled to assistance from the Board as provided in this Article.    

 

2. The teacher and the teacher's family shall be entitled to all reasonable specialist counselling 

and/or medical assistance to deal with negative effects of the allegations.    

 

3. The teacher shall be assisted to the fullest extent possible by the Board in assuring successful 

return to teaching duties. This shall include any necessary leave of absence with pay, upon receipt 

of medical certificate; first priority for transfer to any vacant position requested by the teacher, 

for which the teacher is qualified; and, where requested by the teacher, provision of factual 

information to parents by the Board.    

 

4. The disposition of the student making the false accusation shall be made by the Board in 

consultation with any agency, group or individual the Board deems appropriate. The MTU 

President shall be consulted as part of this process.   
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SECTION F:  PROFESSIONAL RIGHTS   
 

 

ARTICLE F.21:  JOINT ADVISORY COMMITTEES    

 
1. In order to assist the Board in establishing priorities, the Board shall maintain the Joint Education 

Advisory Committee as a standing committee. 

  

 Additional Joint Advisory Committees may be struck by agreement of the Board and the Union.   

 

2. The committee shall have ten (10) members with five (5) members appointed by the Union and 

five (5) members appointed by the Board.    

 

 a. The committee shall choose a chairperson from amongst its membership.    

 

 b. The committee shall meet at the call of the chair.    

 

3. The purposes of the committee shall be to:    

 

 a. Establish Board priorities within committee terms of reference. The terms of reference of 

the above captioned committee shall not exceed those found in Appendix 1 of this 

Agreement, save and except by the agreement of each committee at its initial meeting. A 

committee may adjust its terms of reference only within the intent of those terms of 

reference in Appendix 1.    

 

 b. Make specific recommendations to the Board and the Union.    

 

 c. Determine terms of reference for ad hoc committees which shall report to the  standing 

committee.   

 

 

ARTICLE F.22:  AD HOC COMMITTEES    

 
1. Pursuant to Article F.21, Ad Hoc Committees shall be formed to meet specific Board needs.    

 

2. Membership in these committees will be open to Board management, professional staff, 

Administrative Officers, and other as determined by an Advisory Committee.    

 

3. Volunteers for participation on these committees will be sought through advertisements posted by 

the Board and the Union.    

 

4. All Ad Hoc Committees shall report to their respective Advisory Committees.   
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ARTICLE F.23:  PROFESSIONAL DEVELOPMENT FUNDING     

 
1. The Board and the Union shall establish a fund for the purpose of providing professional 

development of teachers employed by the Board.     

 

2. Effective July 1, 1993, the total Board amount to be placed in the fund shall be $155.00 per year 

per F.T.E. teacher, calculated at September 30.   

 

3. The Board shall provide TTOCs at a rate of one (1) TTOC day per FTE teacher.   

 

4. The Professional Development Fund, as established by this Article, shall be administered by the 

Mission Teachers' Union. The Union shall be responsible for:   

 

 a. administering and distributing Professional Development funds, and    

 

 b. ensuring that Professional Development opportunities are distributed equitably.   

 

5. Teachers Teaching on Call shall have access to the Joint Professional Development Fund through 

direct application to the Mission Teachers' Union.   

 

 

ARTICLE F.24:  NON-INSTRUCTIONAL DAYS     

 
1. All non-instructional days, as described in this Agreement, shall be used for teacher professional 

development activities, except as otherwise provided for in this Agreement.     

 

2. Non-instructional days shall be considered as instructional days for salary purposes.    

 

3. The Joint Education Advisory Committee shall make recommendations to the Board for 

professional development activities and allocation of scheduled non-instructional days. The 

Board shall not unreasonably refuse to implement the recommendation(s) of the Committee.   

 

 

ARTICLE F.25:  SCHOOL ACCREDITATION    

 
1. The Board and the Union recognize the value of teachers' participation in Ministry-prescribed 

accreditation and other school assessments.    

 

2. Prior to undertaking an assessment/accreditation each school, through a committee of the whole 

which shall include all members of that school's teaching and administrative staff, shall strike a 

steering committee to oversee the process and make recommendations to the school and the 

Board as required.    

 

3. Schools involved in an assessment/accreditation process shall be provided such resources and 

support as are provided to the school by the Ministry of Education's funding formula for the 

assessment/accreditation.     

 

4. Upon approval of the staff committee of the whole, implementation of recommendations arising 

from an accreditation or assessment shall be the responsibility of the Steering Committee and the 

school Administrative Officer.     
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5. An elementary assessment process is voluntary.   

 

 

ARTICLE F.26:  PROFESSIONAL AUTONOMY     

 
1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with effective 

educational practice, have individual professional autonomy in determining the methods of 

instruction, the manner and method of record keeping, and the planning and presentation of 

course materials in the classes of pupils to which they are assigned.     

 

2. Evaluation of students shall primarily be the responsibility of the teacher. If for any reason 

student evaluation is revised by an authority other than the teacher, that authority shall, on the 

student's record, take written responsibility for the new mark, comment or grade assignment.   
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SECTION G:  LEAVES OF ABSENCE   
 

 

ARTICLE G.1:  PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school districts 

in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick leave credit 

according to the provisions of the Collective Agreement as it applies in that district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification form at 

the time the employee receives confirmation of employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the necessary 

verification forms to the previous school district(s) within ninety (90) days of 

commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and verify 

the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the collective 

agreement.) 

 

[See also Article G.21 Sick Leave for general sick leave use and accrual] 

 

 

ARTICLE G.2:  COMPASSIONATE CARE LEAVE 

 
1. For the purposes of this article “family member” means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to Part 

6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other period as 

provided by the Act.  Such leave shall be taken in units of one or more weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 

the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) weeks 

of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s current 

salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made over ten 

months or 1/52 of annual salary where payment is made over twelve months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 

death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 

for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in clause 1 above, shall incorporate any expanded definition of 

“family member” that may occur through legislative enactment.) 

 

  

ARTICLE G.3:  FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each employment year to meet 

responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 
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Note: In the event that there are changes to the Employment Standards Act with respect to Family 

Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 

to this provision. 

  
Note: See also Article G.29 Emergency Leave for Family Illness. 

 

 

ARTICLE G.4:  BEREAVEMENT LEAVE 

 
[This Article contains various paid and unpaid leave provisions.  Please read the article in its entirety to 

understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the employee‘s 

immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the local 

community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant unpaid leave 

for a family member. Additional leave shall not be unreasonably denied. For the purpose of this 

clause ―family member‖ means: 

 

a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  

 

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 

current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5.] 
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4. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. 

 

Local Provisions: 

 

5. In the event of the death of any relative not mentioned in Article G.4.1, or a friend of the teacher, 

the teacher shall be entitled to special leave for one (1) day, with pay, for the purpose of attending 

the funeral and additional days, if necessary, at the cost of a TTOC for travel. See also Article 

G.4.3 for unpaid leave. 

 

 

ARTICLE G.5:  UNPAID DISCRETIONARY LEAVE 
  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid discretionary 

leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent or 

designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three (3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. The combination of this provision with any other same or superior 

provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 

leaves for all employees. Where the minimum level of entitlement has already been met through 

any previous provisions relating to discretionary leaves, an employee shall receive no additional 

entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 

shall apply. 

 

Note: See also Article G.30 Discretionary Leave. 

 

 
ARTICLE G.6:  LEAVE FOR UNION BUSINESS (Not Applicable to Mission) 

 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and G.6.2 through 

G.6.10 do not apply in School District No. 75 (Mission). See also Article A.22 Leave for Union 

Business.]  

 
1.  b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. 

In addition, the member shall continue to be entitled to all benefits and rights under the 
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Collective Agreement, at the cost of the employer where such costs are identified by the 

Collective Agreement.  

 

 

ARTICLE G.7:  TTOCs CONDUCTING UNION BUSINESS 
  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with respect to 

payment on scale.  

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8:  TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM 

 

Time spent conducting union business on a local or provincial negotiating team will be recognized for the 

purpose of seniority and experience recognition.  

 

 

ARTICLE G.21:  SICK LEAVE   

 
1. Sick leave with pay is earned at the rate of one and one half (1.5) days for each month taught by 

the teacher in the service of the Board. Part-time teachers shall receive sick leave pro-rated in 

accordance with percentage of full-time employment.    

 

 a. Sick leave accumulated by each teacher prior to June 30, 1989 shall continue to be  

credited to that teacher.    

  

 b. If a teacher leaves the employ of the Board and subsequently resumes a position as a 

teacher with the Board, the teacher shall have immediate access to the balance of all sick 

leave remaining to the credit of the teacher at the time of the cessation of employment.    

 

2. For the purposes of this Article "month taught" shall mean a month in which a teacher is absent 

for not more than ten (10) teaching days.    

 

3. Any days during which the teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the teacher.    

 

4.  Each year, no less than fifteen (15) days of sick leave shall be available to each teacher at the 

beginning of the school year. Teachers commencing employment with the Board shall be granted 

five (5) additional sick days which shall accrue to them. Teachers commencing employment with 

the Board during the school year shall then have available to them the pro rata portion of sick 

leave benefit which would accrue to them for the balance of the school year.    
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5. In the event that any paid sick leave is advanced and not subsequently earned, the amount 

advanced shall be repaid by the teacher to the Board.    

 

6. There is no maximum to the number of days of sick leave that may be accumulated but only one 

hundred and twenty (120) days may be used in one (1) school year.    

 

7. Each teacher shall receive by September 30 and January 31 an accounting of his or her 

accumulated sick leave as at August 31 and December 31.    

 

8. Teachers may be required to provide an acceptable medical certificate in relation to any absence 

due to sickness in excess of five (5) days.    

 

[See also Article G.1 Portability of Sick Leave.] 

 

 

ARTICLE G.22:  MATERNITY LEAVE AND SUB PLAN    

 
1. Short Term Maternity Leave:    

 

 a. A pregnant teacher shall be granted upon request a leave of absence as provided for in the 

Employment Standards Act.    

 

 b. Upon application for maternity leave, the teacher shall be notified by the employer of all 

rights and responsibilities pertaining to the leave provisions of this Agreement and 

pertinent legislation.    

 

2. Supplemental Employment Benefits on Maternity Leave:    

 

 a. When a pregnant teacher takes the maternity leave to which she is entitled pursuant to the 

Employment Standards Act, the Board shall pay the teacher:      

 

  i. 95% of her current salary for the first two (2) weeks of the leave where the 

teacher is eligible to receive Employment Insurance maternity benefits,      

 

  ii. and where the teacher is eligible for Employment Insurance maternity benefits, 

the difference between 75% of her current salary and the amount of Employment 

Insurance maternity benefits received by the teacher, for a further fifteen (15) 

weeks.    

 

 b. The Board agrees to enter into the Supplemental Employment Benefit (SEB) Plan 

agreement required by the Employment Insurance Act in respect of such maternity.    

 

3. Extended Maternity Leave:    

 

 a. Teachers granted short term leave under Article G.22.1.a who choose not to return to 

work at the expiration of that leave may apply for extended maternity leave, four (4) 

weeks prior to the start of a semester or term or by May 31 with respect to leave expiring 

June 30.    
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 b. Leave shall be granted upon request for a period of up to a maximum of twenty (20) 

school months, with return to coincide with the commencement of the next following 

term or semester.    

 

 c. Teachers returning from extended maternity leave shall do so at the commencement of a 

term or semester and shall notify the Board six (6) weeks in advance except in  respect to 

leave expiring June 30 where notice shall be given by March 31.   

 

4. Use of Sick Leave:    

 

 a. If at the end of the agreed upon period of leave, the teacher is unable to return to duty 

because of ill health, she shall present the Board with an acceptable medical certificate 

and shall qualify for her sick leave provisions.    

 

 b. In the event that the medical health officer certifies that there are cases of communicable 

childhood diseases such as measles, mumps or chicken pox and a pregnant teacher is 

advised by her doctor to be absent from work because of risk of exposure, the Board will:      

 

  i. reassign the teacher so that she will be at no greater risk than that present in the  

community at large, or     

 

  ii. if the teacher declines reassignment, allow the teacher a choice of a leave of 

absence at cost of TTOC or from accumulated sick leave.   

 

5. Early Return and Emergency Situations:    

 

 a. In the case of an incomplete pregnancy, death of the child, or other special situations, a 

teacher may return to duty to a position as similar as is possible to the previous position 

as designated by the Board, earlier than provided in the agreed-upon leave, which shall 

extend to the end of the agreed-upon leave.    

 

 b. The teacher intending to make an early return to duty will submit a written application 

and a medical certificate.    

 

 c. In emergency situations, the teacher's application for leave will be considered on shorter 

notice.    

 

 d. A terminated pregnancy shall be treated in the same manner as a birth under the  

Employment Standards Act and the maternity and extended maternity leave  provisions 

of the Agreement.    

 

6. Extended Maternity Leave Benefits:    

 

 When a teacher has been granted extended maternity leave the Board will pay its share of all 

benefit premiums during the first ten (10) months of the period of the leave, if the teacher so 

requests, and makes suitable arrangements for the continuation of her share of the premiums. 

During any additional leave, the teacher may elect to pay the full cost of premiums.   
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7. Adoption:    

  

In the case of adoption, maternity leave shall be granted on request and shall commence from the 

date of arrival of the child in the home. All the provisions of this section shall apply including all 

rights guaranteed under the Employment Standards Act. Paid leave up to two (2) days shall be 

granted to either parent, or both, if both are teachers employed by the Board, for adoption 

interviews or travelling time. In special circumstances, this leave may be extended at the 

discretion of the Superintendent.   

 

8. Assignment:    

 

a. A teacher returning from short-term leave within a school year shall be reassigned to the 

same position held prior to the leave.   

 

b. A teacher returning from extended leave shall be assigned to a reasonably comparable 

position within the District.   

c. These items notwithstanding, a teacher may choose to apply for another position as per 

Article E.22 (Filling Vacant Positions).    

 

 

ARTICLE G.23:  PARENTHOOD LEAVE    

 
1. A teacher with a dependent child shall be granted upon request, a parenthood leave of absence 

without pay for:    

 

 a. a stated period of time as requested by the teacher up to a maximum of twenty (20)  

school months; or    

  

 b. a period of time so that the return to duty will coincide with the commencement of a  

term or semester.    

 

2. Parenthood leave shall be granted upon application to either parent if both are employees of the 

Board.   

 

3. Parenthood leave shall also be granted in the case of adoption or legal guardianship.   

 

4. Applications for parenthood leave must be submitted to the district at least six (6) weeks prior to 

the end of the school term preceding the effective start of the leave or by March 31 where the 

leave is to take effect the next school year.    

 

5. The provisions of Article G.22.3.a, G.22.3.b, G.22.4, G.22.5.c, G.22.8.b and G.22.8.c of the 

Maternity Leave and SUB Plan shall apply.   

 

 

ARTICLE G.24:  PATERNITY LEAVE    

 
1. On the birth of a child or in the case of adoption or legal guardianship, the father may apply for 

and shall be granted paternity leave with pay up to a maximum of two (2) days.    
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2. Where other complications such as cesarean section occur and are substantiated by a doctor's 

certificate, paternity leave for up to an additional five (5) days shall be granted at the cost of a 

TOC.    

 

  

ARTICLE G.25:  JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS    
 

1. The Board shall grant leave of absence with pay to any employee summoned for jury duty or 

required to attend any legal proceedings, for the duration of such proceedings. An employee on 

such leave shall pay over to the Board any sums received for jury duty or witness fees, exclusive 

of traveling costs or meal allowances.    

 

2. Where an employee is reasonably required to attend proceedings in connection with the 

interpretation or application of this Agreement, the Board shall grant leave with pay.  

   

3. Where the private affairs of an employee have otherwise occasioned an appearance in legal 

proceedings, a leave of absence at the cost of a TTOC shall be granted by the Board.    

 

 

ARTICLE G.26:  EDUCATIONAL LEAVE WITHOUT PAY    

 
The Board approves a policy of educational leave for staff improvement to be granted to members of the 

teaching staff to pursue studies designed to bring new techniques or educational strategies to the Board, or 

to assist established teachers to refresh and advance their knowledge of method, subject matter or general 

background for teaching.    

 

The following guidelines will apply:    

 

1. Up to 1% of the FTE teaching staff of School District No. 75 (Mission) may be granted 

educational leave without pay during any school year.    

 

2. Such educational leave without pay shall not exceed ten (10) months or the equivalent of one (1) 

school year.    

 

3. Eligibility for educational leave without pay shall be limited to staff members who have 

completed three (3) consecutive years with School District No. 75 (Mission).   

 

4. Applicants for leave without pay must submit to the Superintendent, a written summary prior to 

March 31 of each year, indicating the ways in which the requested leave will improve his/her 

professional competence and thus benefit the students of School District No. 75 (Mission).    

 

5. If a year's leave of absence is granted for professional improvement for a teacher who has not 

reached the maximum, one (1) increment shall be granted upon receiving proof of transcript that 

successful completion of the course was obtained.   

 
 

ARTICLE G.27:  SESSIONAL EDUCATION LEAVE     

 
Upon application to the Superintendent of Schools, leave shall be granted for up to ten (10) teaching days 

prior to school closing in June for approved study, provided year-end duties are completed, at no cost to 

the teacher.    
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ARTICLE G.28:  BEREAVEMENT LEAVE    

 
Note: Intentionally left blank. See Article G.4 Bereavement Leave. 

 

 

ARTICLE G.29:  EMERGENCY LEAVE FOR FAMILY ILLNESS  

 
1. In the case of illness in the family of a teacher, and when no other person at the teacher's home 

can provide for the needs of the ill person, who is living in the home, the teacher shall be entitled, 

after notifying his/her administrator, to use up to a maximum of five (5) days sick leave at any 

one time for this purpose.    

 

2. Should the leave occur on a non-instructional day, there shall be no cost to the teacher.    

 

 

ARTICLE G.30:  DISCRETIONARY LEAVE    

 
Discretionary leave of one (1) day with pay shall be granted to meet a personal need or requirement and 

an additional discretionary leave of one (1) day at the cost of a TTOC shall be granted each teacher each 

year. This Article shall not be used for holiday or vacation purposes.  

   

Note: See also Article G.5 Unpaid Discretionary Leave.  

 

 

ARTICLE G.31:  LEAVE FOR ELECTED OFFICE AND COMMUNITY SERVICE    

 
1. When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 

provincial or federal election, he/she shall be given leave of absence, without pay, during the 

election campaign. Should the teacher be elected as a Member of Parliament or Member of the 

Legislative Assembly, he/she shall be granted a long term leave of absence.    

 

2. Teachers elected or appointed to municipal or regional district offices or public boards, shall be 

granted leave of absence, at the cost of a TTOC to a maximum of ten (10) days.    

 

3. At the discretion of the Superintendent, teachers involved in a community service shall be 

granted, at the cost of a TTOC, leave of absence up to a maximum of ten (10) days in any one 

school year. Such leave shall not be unreasonably denied.    

 

 

ARTICLE G.32:  WCB LEAVE WITH PAY    

 
1. Where a teacher suffers from a disease or incurs personal injury (which disease, illness or injury 

is hereinafter called the "disability") and he/she gains compensation under the Workers' 

Compensation Act, he/she shall not be required to use his/her sick leave credit for time lost.    

 

2. All monies received by a teacher by way of compensation for loss of wages under the said Act 

shall be paid to the Board in return for which the Board shall pay the teacher the full amount of 

his/her wages to which he/she would have been otherwise entitled.    
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3. Compensation does not include a disability pension or other final settlement award arising from 

such disability. Compensation means periodic payments during the period of the disability.    

 

 

ARTICLE G.33:  SELF-FUNDED LEAVE PLAN    
 

1. The Board shall administer a Self-Funded Leave Plan as determined by a separate agreement.    

 

2. The Self-Funded Leave Plan shall be governed by the Benefits Management Committee.    

 

3. The committee shall determine any questions referred to it regarding the operation of the Self-

Funded Leave Plan including the selection and election of an eligible investor for the deferred 

compensation amounts.   

 

4. During the period of leave the teacher shall continue to receive medical, extended health, group 

life insurance, dental benefit and E.A.P. at full cost to the employee.    

 

5. Where a teacher elects, subject to the applicable pension plan regulations, to establish pensionable 

service credit for the period of leave, the teacher shall pay the full cost of contributions.    

 

6. Any employee participating in this plan shall not hold responsible the Board for any subsequent 

actions that might arise to the detriment of the employee for reasons such as investment decisions 

of the committee, rulings by Revenue Canada concerning taxation questions, etc.    

 

7. The Board agrees to continue its current Deferred Salary Leave Plan for the duration of this 

Agreement subject to any applicable federal or provincial legislation.    

 

 

ARTICLE G.34:  INCLEMENT WEATHER    

  
When, owing to inclement weather, school buses are cancelled, schools shall be closed and teachers shall 

be allowed leave of absence with full pay.   

 

 

ARTICLE G.35:  LEAVE OF ABSENCE INCENTIVE PLAN    

 
The Board shall pay a financial incentive to teachers, on the maximum step of the salary scale, to take 

leaves of absence for personal and professional purposes.    

 

1. The teacher must have a minimum of ten (10) years service with the Mission School Board and 

the last two (2) years to be continuous active service in the district.    

 

2. For full-time teachers the financial incentive shall be $10,000 per school year and shall be paid in 

ten (10) monthly installments beginning on September 30 in the year of the leave. Teachers on a 

part- time continuing appointment shall receive a pro rata incentive based on the percentage of 

teaching time at the time of application and payable in ten (10) monthly installments.    

 

3. Subject to eligibility, the teacher may choose to continue coverage of the benefit plans pursuant to 

Article B.39: Benefits Plans.    
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4. The Board will grant 1% of FTE teacher staff L.A.I.P. per year. The Board will exercise 

discretion to approve additional applications for special circumstances.    

 

5. Teachers wishing to apply for L.A.I.P. must notify the Board in writing by the 31st of January in 

the year they wish to begin the leave. Leave of Absence Incentive Plan approvals will be granted 

on the basis of first come, first served with preference to full-time employees.    

 

6. This plan is provided on the basis that it is operated at no cost to the Board over the one year 

period or such longer period as the Board determines.    

 

7. The teacher is expected to advise the Associate Superintendent, Human Resources in writing of 

his/her intent to return the following September by March 31.    

 

8. Leave for L.A.I.P. will be considered as time worked for the purposes of seniority calculation.    

 

9. Teachers will only be granted leave for L.A.I.P. once.    

 

10. Teachers may not be employed in a full-time capacity in a public or private school while under 

the L.A.I. Plan.   

 

 

ARTICLE G.36:  PERSONAL LEAVE    

 
The Board approves a policy of personal leave to be granted to members of the teaching staff. Such a 

policy is designed to permit a one (1) year period in which to pursue personal interests and/or to permit 

the employment of teachers on a part-time basis where there is no disadvantage to pupils.    

 

The following guidelines will apply:    

 

1. Upon application, up to 2% of the FTE teaching staff of School District No. 75 shall be granted 

long term personal leave in excess of five (5) months during any school year.    

 

2. Upon application, teachers may be granted short term personal leave of up to five (5) months.    

 

3. The length of long term personal leave shall be by mutual agreement, shall coincide with the end 

of a school term or school year, and shall be no more than ten (10) months and no less than five 

(5) months in duration.    

 

4. Eligibility for personal leave in excess of five (5) months shall be limited to staff members who 

have completed three (3) consecutive years of service with School District No. 75 (Mission).    

 

5. Applicants for leave must submit to the Associate Superintendent, Human Resources a written 

request prior to October 31 in each year if the leave is to begin on February 1, and prior to March 

31 if the leave is to begin on September 1.    

 

6. In emergency situations, the above timelines will be waived.  

   

7. Teachers granted Personal Leave of five (5) months or less duration may choose to continue 

benefits in accordance with Article B.39 (Benefit Plans).   

 

 



S.D. 75 (Mission) and Mission Teachers’ Union Collective Agreement July 1, 2013-June 30, 2019  95 

 

ARTICLE G.37:  ATHLETIC OR OTHER COMPETITION    
 

Leave of absence shall be granted to a teacher to participate in outside athletic or other competitions. 

Deduction for such absence shall be made at the rate of a TOC's pay for each day.   
 

 

ARTICLE G.38:  ALL OTHER REASONS     

 
1. For absence with prior approval, a deduction of 1/250th of the teacher's annual salary shall be 

made for each day's absence.       

 

2. For absence without prior approval, a deduction of 1/200th of the teacher's annual salary shall be 

made for each day's absence. At the discretion of the Board, a deduction may not be made.   

 

 

ARTICLE G.39:  BENEFITS DURING LEAVE OF ABSENCE    

  
Except as otherwise provided in this Agreement, a teacher on approved leave of absence shall be entitled, 

if otherwise eligible, to maintain participation in all benefits as provided in the Collective Agreement, 

provided the teacher pays the full cost of the benefits.   

 

 

ARTICLE G.40:  LEAVE LIMITATIONS    

 
Notwithstanding any provisions in this section, no combination of long-term leaves, except A.21 

(President's Leave), A.22.2 (Leave For Union Business), G.21 (Sick Leave), and G.31 (Leave For Elected 

Office) shall exceed thirty (30) months.    

 

 

ARTICLE G.41:  RELIGIOUS HOLIDAYS    

 
An employee shall be granted, upon request, a maximum of one (1) days' leave of absence per year, at the 

cost of a TOC, for purposes of religious observance.   

 

 

ARTICLE G.42:  EDUCATIONAL LEAVE WITH PAY    

 
1. The Board shall establish an Educational Leave Fund in the amount of 0.2% of the teachers' 

salary section of the budget. This shall be the amount budgeted to be available for educational 

leave in the school year. All funds not used in a given year shall accumulate for use in subsequent 

years.    

 

2. The Board shall grant educational leave, upon application, to teachers with a minimum of five 

years' service in the district.    

 The purpose of the leave may be any of the following:    

 

 a. formal academic training, regardless of whether it leads to a higher certification;    

 

 b. studies or programs designed to bring new techniques or educational strategies to the 

district; or    
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 c. studies or programs to assist established teachers to refresh and advance their  knowledge 

of method, subject matter or general background for teaching.    

 

3. A Joint Committee, comprised of two (2) representatives of the Union and two (2) representatives 

of the Board, shall consider applications and make recommendations to the Board based on the 

following criteria, which shall be given equal weight in consideration:    

 

a. length of service with Board    

 

b. application of the proposed leave activities to classroom instruction    

 

c. date of first application for Educational Leave with Pay.    

  

The Board may accept or reject, but may not alter the committee's recommendations.    

 

4. The basic unit of leave shall be one school year, but upon request by the teacher, the committee 

may recommend any portion of the school year be granted.    

 

5. Payments shall be at the rate of 75% of annual salary and paid pursuant to Article B.9 Pay 

Periods.  During the period of leave, the Board shall pay its share of benefit premiums, pursuant 

to Article B.11.3 Benefits Plans.     

6. A teacher granted educational leave for less than a year shall receive 75% of salary for the 

duration of the leave.    

 

7. Application will be made by the teacher applying in writing to the Associate Superintendent, 

Human Resources, stating clearly the particular purpose for the leave and the proposed activities 

designed to fulfill that purpose.    

 

8. Application for full or part year educational leave must be received prior to February 28 of the 

school year preceding the year for which the leave will be granted. Where funds remain 

unallocated in any school year, applications may be submitted prior to October 15 for partial year 

educational leave.    

 

9. The Associate Superintendent, Human Resources shall submit the applications to the Joint 

Committee. The committee shall consider all applications and make a recommendation to the 

Board as to priority for granting leave. Such recommendation shall be made to the Board prior to 

March 15, in the case of leaves beginning in September and prior to October 31 for partial year 

leaves.    

 

10. Teachers applying for educational leave will be notified by the Board of acceptance or rejection 

of their application before March 31 if the leave is requested to begin in September and by 

November 15 for partial year leaves.    

 

11. Teachers selected for leave pursuant to this Article shall give an undertaking to:    

 

a. return to the employ of the Board for a minimum of two (2) years    

 

b. remain a member of the Union for a minimum of two (2) years    
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c. refund on demand, to the Educational Leave Fund, the amount paid by the Board for 

Educational Leave, if in default of either 12 a) or b), prorated to the length of time in 

default.    

 
12. The period of Educational Leave shall be fully credited for the purpose of earning increments.  
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SIGNATURES 

 
Signed at Mission, British Columbia, this _______day of ______________________, 2016. 

 

 

 

 

 

 

  

________________________________        

Susan Bobetsis, Director of Human Resources Amber Chung, President 

School District No. 75 (Mission)   Mission Teachers‘ Union   

 

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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SECTION H: Appendices 
 

Appendix 1: Joint Education Advisory Committee Terms of Reference 

 
1. General Terms of Reference:      

 

The Joint Education Advisory Committee is a standing committee which will assist the Board and 

the Union in establishing District priorities for: 

 

a. the implementation of new curriculum (Provincial and Locally Developed).    

 

b. priorities and procedures for assessment.    

 

c. professional development.    

 

d. promoting the concepts of equality and tolerance 

 

2. Specific Terms of Reference:      

  

 The committee will be responsible for making specific recommendations on: 

 

a. Setting District priorities for the implementation of curriculum on an annual basis and a 

long term basis       

 

b. A schedule for the implementation of curriculum        

 

c. The type and amount of pre-service and in-service required by staff (teachers and  

Administrative Officers) to implement curriculum        

 

d. The type and amount of learning resources needed to implement curriculum  

 

e. The evaluation of existing and new curriculum    

 

f. The use of criterion-referenced (curriculum-based) tests leading to proposals on policies 

for the use of such tests, and consideration in the proposal such facts as subjects, grades, 

implementation schedule, and utilization of results      

 

g. The use of the results of provincial assessment, leading to proposals for Board and /or 

school action based on provincial assessment results      

 

h. Proposals for improving district provincial and scholarship exam results with reference to 

student participation in examinable subjects; student participation in scholarship exams; 

and improvement in results in both areas      

 

i. The use of norm-referenced tests such as the CTBS, leading to a review of the usefulness 

of such tests, and proposals for future policies  

 

j. Proposals for curriculum and professional development initiatives to improve student 

achievement at the school and/or District level 
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k. Proposals to support District goals related to instruction on an annual basis for 

introduction, and a long term basis for maintenance     

 

l. Proposals to support the implementation of provincial curriculum changes through the 

initial stages, and the maintenance after the Ministry implementation schedule is 

complete   

 

m. Proposals to support the implementation of locally developed courses through the initial 

stages, and the maintenance after the initial stages have been completed      

 

n. Proposals for the number, dates and use of available non-instructional days      

 

o. Proposals for in-service to support pilot projects with new learning resources     

 

p. Proposals for staff development   

 

q. Gender parity, by  

 

i. Reviewing all curriculum materials that are to be purchased or made by the board 

to ensure that they are non-sexist.     

 

ii. Beginning with the primary level, review, revise, upgrade and broaden classroom  

materials, library holdings, audio- visual aids and other supplementary materials 

so that:          

 

 they more completely include the contributions of females         

 

 they encourage the development of full equality between females and males     

 

iii. Recommending replacement of those materials that consistently show men and 

women in  stereotypical roles   

 

r. Multiculturalism, by      

 

i. Developing an affirmative action plan for the entire school community     

 

ii. Recommending a process for the in-service of all District staff     

 

iii. Developing a plan to communicate resulting policy to all affected parties     

 

iv. Recommending guidelines for the investigation and resolution of alleged 

incidents of  racism     

 

v. Developing a plan for an on-going review of all curricula and teaching materials 

used in the District     

 

vi. Developing a plan to increase the availability of, and encourage the use of, 

multicultural resource materials. In addition, the committee shall consider such 

other matters as it deems advisable 
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Appendix 2:  The Board’s Expectations for TTOCs  

 
1. Arrive in good time. Report to the office and check for the availability of a TTOC information 

file.    

 

2. Check, if possible, with an Administrative Officer regarding your duties pursuant to Article D.26 

(Availability of TTOCs) and supervision and fire drill routines.    

 

3. Check for the location of the day book and follow the classroom teacher’s plan book as closely as 

possible. Make note of areas completed, areas changed and reason for the change.   

 

4. Take attendance and report absences.    

 

5. Begin your class promptly.    

 

6. Maintain a positive learning environment consistent with the principles of effective teaching and 

insofar as possible, the expectations of both the school and the teacher you are replacing.    

 

7. Act promptly on discipline problems. Maintain order in the classroom by following classroom 

routines.    

 

8. Have work marked unless the teacher has otherwise requested.    

 

9. Prepare a plan for the next day, including necessary board work and/or materials, unless the 

teacher has otherwise requested.    

 

10. Leave the classroom and desks neat and tidy.    

 

11. Leave a brief written report for the teacher on how your day went: highlights, problems (if any).    

 

12. Respect the confidential nature of information you receive concerning pupils and teachers.    

 

13. Check-in at the office before leaving and see if you will be needed the next day.     
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TTOC Evaluation Form 

 
School ______________________ TTOC Name  ________________________                              

 

Date _____________________ Grade/Subject ______________________                 

 

This evaluation form should be completed by the Administrative Officer following the completion of five 

consecutive days of service by a TTOC where the teacher requested an evaluation. Except where 

required, Administrative Officers need only complete one evaluation per TTOC per school year. Please 

note the form must be signed by both the TTOC and the Administrative Officer. TTOCs may attach a 

letter of response if they wish.   

 

Considering the circumstances in which the teacher was working performance is judged to be [please 

check]:        

 

(  )  Satisfactory      

 

(  )  Unsatisfactory 

 

(  ) As Administrative Officer, I did not have sufficient opportunity to  make an assessment.  

 

Comments: (Refer to District Expectations of Teachers Teaching on Call):  

 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

 

 

TTOC’s Signature  _______________ Administrative Officer's Signature______________  

 

(Indicating only that the TTOC Evaluation Form has been read).    

 

Administrative Officer - please send one copy to Associate Superintendent, Human Resources    

  



S.D. 75 (Mission) and Mission Teachers’ Union Collective Agreement July 1, 2013-June 30, 2019  103 

 

Appendix 3:  Criteria For The Evaluation of Teachers     

 
The following criteria will form the basis of each teacher's report although not all will necessarily 

be mentioned in the formal written document. It is expected though that all major sections will be 

commented upon in that report.    

 

1. Instructional Skills    

  

The teacher utilizes a variety of instructional strategies to ensure the educational growth and 

progress of all pupils by:    

 

a. establishing appropriate expectations for pupils   

 

b. expecting and teaching good work habits   

 

c. employing motivational strategies   

 

d. presenting lessons in a clear, positive, encouraging manner   

 

e. making pupils aware of the objectives of the lessons where applicable   

 

f. actively involving pupils in the lessons being presented   

 

g. monitoring pupil learning and adjusting instruction   

 

h. providing for re-teaching where necessary   

 

i. providing students with feedback on their understanding of the skills being taught.    

 

2. Organization and Management    

  

The teacher organizes and manages the classroom in an effective manner by:    

 

a. developing routines which maximize teaching and learning    

 

b. developing routines to carry out such necessary tasks as attendance, marks and progress 

reports    

 

c. preparing for all lessons and activities by:     

 

i. demonstrating evidence of daily and long term planning    

 

ii. ensuring that lesson objectives are clear, appropriate to the class grouping and 

that activities directly relate to the objectives    

 

iii. ensuring that lessons and units of study are in accordance with curriculum guides    

 

d. developing strategies and procedures for ongoing pupil assessment    

 

e. maintaining a classroom tone which promotes learning by:     
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i. having a classroom where mutual respect is fostered    

 

ii. establishing expectations for appropriate classroom behaviour, including 

appropriate  consequences.    

 

iii. disciplining students in a positive, fair, consistent manner    

 

iv. handling disruptive situations as efficiently as possible.       

 

3. Classroom Environment    

  

The teacher maintains a classroom conducive to learning by:    

 

a. maintaining a positive relationship with and among students   

 

b. maintaining organization of the room   

 

c. arranging the classroom so as to allow for varied instructional groupings such as  

individual, small group and whole class instruction   

 

d. arranging for appropriate displays and interest areas   

 

e. organizing and using equipment and materials safely    

 

4. Communications and Professionalism    

 

a. The teacher ensures that he/she has sufficient current knowledge of content and strategies 

for his/her grade/class.     

 

b. The teacher fosters open and constructive communications with students, parents and  

staff.    

 

c. The teacher gives full consideration to constructive suggestions that are brought to the  

teacher's attention during the course of the formal evaluation process as specified in  E.26 

(Evaluation of Teaching).   

 

d. The teacher operates within the guidelines set out by Board Policy.   
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Appendix 4:  Protocol for Closure of Schools      

 
This protocol shall apply when teachers invoke their right not to work behind a picket line, in accordance 

with Article A.32 (Picket Line Protection). Nothing in this protocol shall be interpreted as requiring a 

teacher to cross a picket line.    

 

1. Instruction will cease and teachers will assist in the safe, orderly closure of the school, according 

to the following procedure.    

 

2. Emergency supervision of students shall be provided at a ratio of 1 educator per 50 students. The 

first educator(s) will be the Administrative Officer(s). The next educator will be the Teacher-In-

Charge. The remaining supervision shall be supplied by decision of the Staff Committee (at the 

same ratio).    

 

3. Supervising teachers shall leave proportionally as students leave, in inverse order of the above 

list.    

 

4. All teachers are paid until the last member leaves.   
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Appendix 5:  Definition of Credits for Category 5+     
 

1. Category 5+ is defined as 6 complete years of university credit, but not including a Master's 

degree. For example, 1 year credit beyond Category 5 is 15 credits at U Vic; 30 credits at UBC; 

30 credits at SFU, 18 credits at SDSU or 45 credits at U Wash.    

 

2. Courses must be relevant to a degree used in teaching.    

 

3. Courses shall not be the courses used for Category 5 certification.    

 

4. Courses shall be senior level courses, numbered 300 or higher, except courses which are part of a 

diploma/degree program or which are required as a prerequisite.    

 

5. Teachers must apply in writing and provide an official university transcript of relevant university 

credit to the Associate Superintendent, Human Resources, for payment under this Article. 

Payment shall be from the first day of the month following application date.    

 

6. Teachers whose courses are not approved may submit the matter for final decision to the 

grievance process through the Union.   
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LETTERS OF UNDERSTANDING 
 

 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 

Re:  Designation of Provincial and Local Matters 
 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 

parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to verification 

by the provincial parties that the matters in question are local matters (Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 

ratification of the new Provincial Collective Agreement unless the timelines are altered 

by mutual agreement of the provincial parties. 
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Signed this 8
th
 day of March, 2013 

 

Original signed by: 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

 

Appendix 1 – Provincial Matters 
 
Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers; 

   Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 



S.D. 75 (Mission) and Mission Teachers’ Union Collective Agreement July 1, 2013-June 30, 2019  112 

 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 
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 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 
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 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource  

   Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

   Upgrading, Educational Improvements Leave, Professional Development Leave 

Retraining,    Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

    LOCAL MATTERS 

 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to  

   Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 

 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause 

that are provincial including:  continuation of benefits, increment entitlement, pension related matters, 

and posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 

 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 

districts where the Previous Local Matters Agreement contained language which dealt with this issue or 

its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 

matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 

to appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 

of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 

following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 

Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this 

same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 

shall be deemed a local matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher-on-call time following a transfer 

shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 

 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between 

the parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial 

matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 

matters related to pensions and posting and filling. 

 

Dated this 7
th
 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 

meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 

Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th
 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re:  Section 4 of Bill 27 Education Services Collective Agreement Act 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 

SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 

SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Does not apply in School District No. 75 (Mission). 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Section 27.4 Education Services Collective Agreement Act 

 
The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the ―Rate of Pay 

Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) shall continue.  Those same 

amounts shall be increased by the same percentage increases as are applied to the Column A salary grids 

in the applicable district. 

 

 

Signed this 10
th
 day of April, 2013 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Employment Equity – Aboriginal Employees 

 
The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

Re:  Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 

equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 

position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 

allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

 

Signed this 13
th
 day of June, 2012 

 

Original signed by: 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No.5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 

seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 

understanding that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the corresponding 

lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used in 

the area in which the teacher attained the continuing appointment. The seniority remains 

dormant and cannot be used in the other area unless/until the employee subsequently attains a 

continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of adult 

education seniority. Teacher A secures a K – 12 continuing appointment in District B. Teacher 

A can port 8 years of K – 12 seniority and 6 years of adult education seniority to District B. 

However, only the 8 years of K – 12 seniority will be activated while the 6 years of adult 

education seniority will remain dormant. Should teacher A achieve a continuing appointment in 

adult education in District B in the future, the 6 years of adult education seniority shall be 

activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 

list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 

porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or 

in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave 

Simultaneously Holding Part-Time Appointments in Two Different Districts  

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of Article 

C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 
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Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous school district for the porting 

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 

seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from September 

1, 2008 to initiate the seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The Irene Holden award 

dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‘s leave 

of absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 

year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial 

BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a 

separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th
 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 

 



S.D. 75 (Mission) and Mission Teachers’ Union Collective Agreement July 1, 2013-June 30, 2019  136 

 

LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the provincial 

collective agreement with respect to the situation where a laid off teacher on recall in district A obtains a 

continuing appointment in district B, i.e., while holding recall rights in one (1) district obtains a 

continuing appointment in a second district. Should this specific situation occur, the following application 

of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 

 

The following examples are intended to provide further clarification: 
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Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. This 

teacher after working 1 year in district ―B‖ accepts recall to a continuing appointment in district ―A‖. 

Only 3 years of seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in district 

―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. After 

working 2 years in school district ―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No 

further seniority can be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

 

 
Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Provincial Extended Health Benefit Plan 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set out in 

Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 

BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 

prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a dispute in the 

selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an agreed-

upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health Benefit 

Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial Extended 

Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, the 

school district will continue to provide the existing extended health benefit plan between the 

parties. 

7. As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of the 

collective agreement. 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
 

 



S.D. 75 (Mission) and Mission Teachers’ Union Collective Agreement July 1, 2013-June 30, 2019  142 

 

LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 
Signed this 17

th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-out, 

fair hiring practices, and comparable practices in health and other sectors. The committee may consider 

pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 

 

 
Signed this 17

th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 
Signed this 17

th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 
Signed this 17

th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re:  Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula set 

out in this LOA and applied as a percentage increase to all wage rates in the collective agreement 

on the first pay day after the commencement of the eleventh (11
th
) month in a collective 

agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 

economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 

in November of each year. 

 

The Economic Stability Dividend 
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2. The Economic Stability Dividend shares the benefits of economic growth between employees in 

the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any percentage 

gain in real GDP above the forecast of the Economic Forecast Council for the relevant calendar 

year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay 

period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 
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9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 
Signed this 17

th
 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences on 

July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall pay the Recruitment and 

Retention Allowance as per Letter of Understanding No. 5, including the additional percentage increase 

to salary grid as applied in this Letter of Understanding, to eligible teachers at Big White Elementary 

School and Beaverdell Elementary School, such that they receive the same benefits under this LoU as 

other teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of Special 

Responsibility – Allowances – French/Russian Language Program) and Article G.37 (Early Retirement 

Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013. 

 

Signed this 11
th
 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

 

 

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:  Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local agreement 

language surrounding the issue of TTOC experience and increments, the parties agree that the following 

principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 

2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:  Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations in 

previous local collective agreements with respect to recognizing TTOC experience towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when transitioning from 

the previous local collective agreement language concerning TTOC experience that would have 

previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the previous 

local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only recognizes 

TTOC experience earned in the district once the employee obtains a continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have agreed to 

the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local agreement as 

of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that 

date onward. 
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3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 2014 

under the previous local collective agreement language would be transferred to the TTOC experience 

provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re:  Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 
The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) 

separate collective agreement provisions (silos), i.e., within a district, the employee triggers increments 

under Article C.4 for TTOC experience accrued and may also trigger increments under the applicable 

previous local agreement increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees, the parties 

agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable 

to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of 

a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to 

one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  
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9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience 

that decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must 

be received by the district no later than November 15
th
 of the school year (see attached form B). 

This transfer would only include the TTOC experience accrued up until November 15
th
 of the 

school year. Once written notice is received from the teacher to transfer the TTOC experience 

that decision is final and under no circumstances will the experience be transferred back to C.4. 

(See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer 

their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of 

closest equivalent month) to their temporary/continuing previous local agreement increment 

experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under 

the applicable previous local collective agreement increment language for continuing and/or 

temporary employees and 2 days of TTOC experience would remain in their TTOC bank under 

Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re:  August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article C.4  

(up to and including June 30, __________) to that of the applicable previous local collective agreement 

increment language for continuing and/or temporary employees. Transfer of these experience credits shall 

take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th
 of the preceding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th
 to take effect on August 31

st
 of the following school 

year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  
 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th
 of the school year for a transfer for TTOC experience credits earned 

up to and including November 15
th
 to take effect on December 31

st
 of the same school 

year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re:  Education Fund and Impact of the Court Cases  

 
1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-principal 

of each school in a district will meet with the local union staff representative(s) and either the school staff 

or the staff committee. The purpose of the meeting is to agree on recommendations to address working 

and learning needs. The money from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school staffing 

recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the 

local president are unable to agree after making good faith effort to do so, the decision of the 

superintendent will be the allocation. 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 decision of 

Justice Griffin. If the final judgment affects the content of the collective agreement by fully or partially 

restoring the 2002 language, the parties will reopen the collective agreement on this issue and the parties 

will bargain from the restored language. The Education Fund provisions will continue in effect until there 

is agreement regarding implementation and/or changes to the restored language. 
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[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of Section C 

of the September 17, 2014 Memorandum of Agreement originally signed by Peter Cameron for BCPSEA 

and Jim Iker for the BCTF.] 
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PURPOSE 

 

1. Both parties declare that the primary purpose is to provide the highest quality education 

and the best possible educational opportunities to all students in School District No. 78 

(Fraser-Cascade). Both parties believe that a positive harmonious relationship and settled 

conditions between them will facilitate the realization of this purpose. To that end the 

Board and the Association agree to work cooperatively within the Collective Agreement 

to ensure fair treatment through consistent application of personnel practices due process 

and consultation. Both parties will endeavour to recognize their responsibilities and 

obligations to each other. 

 

2. This Agreement is made pursuant to the School Act and Regulations, the Labour 

Relations Code and the Public Education Labour Relations Act (PELRA) 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 

Collective Agreement, they will commence collective bargaining in good faith with the object of 

renewal or revision of this Collective Agreement and the concluding of a Collective Agreement 

for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 

Collective Agreement are deemed to remain in effect until the date on which a new Collective 

Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance with 

this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 

shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 

have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 
5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 

subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  
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ARTICLE A.2: RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer [Board of Education] in each district recognizes the 

Local [Fraser-Cascade Teachers‘ Association] in that district [School District No. 78 

(Fraser-Cascade)] as the teachers' union for the negotiation in that district of all terms and 

conditions of employment determined to be local matters, and for the administration of 

this Collective Agreement in that district subject to PELRA and the Provincial Matters 

Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3: MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local [FCTA] at the time of remittance 

an account of the fees and levies, including a list of employees and amounts paid. 

 

ARTICLE A.5:  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6: GRIEVANCE PROCEDURE 

 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

ARTICLE A.7 EXPEDITED ARBITRATION 

  

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 
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iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 
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n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

ARTICLE A.9: LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
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4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

Article A.11 to A.19 Reserved for provincial language 

 

ARTICLE A.20: LOCAL ASSOCIATION SCHOOL STAFF REPRESENTATIVES 

 

1. The Association School Staff Representative in the school to which the teacher is 

assigned, or the Association President or designate, shall attend a meeting between an 

Association member and an Administrative Officer if: 

 

a. the meeting is or may become discipline related; 

 

b. a matter evolves during a discussion that leads a teacher to believe that his/her 

rights under the contract might be violated.  In this event the teacher reserves the 

right to suspend the meeting until a representative arrives; 

 

c. requested by the teacher, where a teaching practice or teacher concern is to be 

discussed.  

 

d. the Administrative Officer has reason to believe a representative of the 

Association should be present. 

 

2. Upon notification to the Administrative Officer, the Staff Representative, or President or 

designate, shall be relieved of duties, without loss of pay, to participate in a grievance or 
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arbitration procedure as provided for in this Agreement.  Whenever possible, such 

activities will be conducted outside of teaching duty hours. 

 

3. The Association shall inform the Superintendent of Schools of Staff Representatives 

elected in each school. 

 

4. It is understood that a teacher will not use this Article to unduly disrupt normal school 

operations. 

 

ARTICLE A.21: STAFF COMMITTEES 

 

1. Each school shall be entitled to develop a recognized school staff committee to foster 

communication and collegiality among teachers and administrative officers. 

 

2. The committee may study and make recommendations to the staff and the Administrative 

Officer(s) on any matters of educational concern.  In order to do so the committee shall 

have access, and the opportunity to review, reasonable and relevant information including 

school level budgets and financial information.  Should a written recommendation of the 

staff committee not be implemented the Administrative Officer shall, if requested, give 

written reasons. 

 

3. Failure to implement a recommendation of the committee is not subject to the grievance 

procedure. 

 

ARTICLE A.22: EXCLUSIONS FROM THE BARGAINING UNIT 

  

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the Agreement of the parties. 

 

2. The Board shall notify the Association and provide a written job description of any new 

position(s) prior to posting. 

 

3. A newly created position shall be included in the bargaining unit unless: 

 

a. the position is excluded by mutual Agreement of both parties, or 

 

b. the position is one of those found within the exceptions to the definition of 

employee as defined by the Labour Relations Code, or 

 

c. the position includes those duties described in the appropriate job specific sub-

sections of  Section 5 of the School Act Regulations. 

 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 18 of 163 

 

d. The decision of the Labour Relations Board to exclude or include the position in 

the bargaining unit will include the consideration of: 

 

i. The definition of ―employee‖ in the Labour Relations Code and the 

functions that form the basis for exclusions; 

 

ii. Whether or not duties outlined in the School Act and Regulations are being 

carried out. 

ARTICLE A.23:  NO CONTRACTING OUT 

 

1. All work presently performed by the members of this bargaining unit as part of their 

regular duties and responsibilities shall continue to be performed only by members of the 

bargaining unit. 

 

2. Except as mutually agreed upon between the Board and the Association, the Board shall 

not contract out duties of the type and kind normally and regularly performed by a 

member of the bargaining unit. 

 

ARTICLE A.24: MANAGEMENT RIGHTS 

 

Subject to this Agreement, the Association recognizes and affirms the right and 

responsibility of the Board to manage and operate the School District. 

 

ARTICLE A.25: PRESIDENT'S RELEASE TIME 

 

1. The Board hereby agrees to the release of the President of the Association from a 

percentage of his/her teaching duties--the percentage range to be determined by the 

Association as soon as possible; but, in any event no later than April of each year.  The 

final percentage will be determined by the President in consultation with his/her 

Administrative Officer and will be guided by the school's timetable.  In the event that 

emergent circumstances require a replacement for the President, due to his/her 

resignation or illness, the Superintendent shall be advised and a procedure consistent with 

the above shall apply.  In the event a part-time teacher or teacher teaching on call 

requests leave under this Article, arrangements will be made consistent with this Article. 

 

2. The Board will continue to pay the President his/her salary and to provide benefits as 

specified in the Agreement.  The Association will reimburse the Board for the salary and 

benefits costs for the replacement teacher with the exception of Teachers' Pension Fund 

contribution. 

 

3. For the purposes of sick leave, pension, increment and seniority, the President shall be 

deemed to be in the full employ of the Board. 
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4. The teacher returning to full teaching duties from a term or terms as President shall be 

assigned to the position held prior to the release, or to another position as provided for in 

this Agreement. 

 

ARTICLE A.26: LOCAL NEGOTIATIONS  

 

1. The Board shall grant leave with pay for up to five (5) members of the Association‘s 

Bargaining Committee whenever meetings with the Board‘s Negotiating Committee 

requires loss of instructional time.  

 

ARTICLE A.27: DISTRIBUTION OF COLLECTIVE AGREEMENT AND POLICY 

BOOK 

 

1. A copy of the complete Collective Agreement shall be provided for each teacher.  The 

cost of printing sufficient copies shall be shared equally by the parties.  The physical 

format shall be determined by mutual Agreement. 

 

2. Each new teacher shall be given a copy of the collective Agreement at the time of hiring. 

 

3. Each school shall have a copy of the Board's Policy Book in each staff room. 

 

ARTICLE A.28: ACCESS TO AND USE OF SCHOOL FACILITIES 

 

 Following normal booking procedures, representatives of the Association shall have the 

right to access the worksite to conduct Association business.  The Association shall 

have the right to utilize at no cost worksite facilities and equipment for that purpose, 

provided that such activities do not interfere with school activities.  The Association 

shall reimburse the employer for equipment damage arising from Association activities. 

 

ARTICLE A.29: BULLETIN BOARDS 

 

A bulletin board will be provided by the Board in the staff room of each school for use by 

Association officials. 

 

ARTICLE A.30: INTERNAL MAIL 

 

The Association shall have reasonable access to the School District mail system for 

communications with its members. 
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ARTICLE A.31: PICKET LINE PROTECTION 

 

1. All members covered under this Local Agreement have the right to refuse to work behind 

or cross a picket line as defined by the Labour Relations Code. 

 

2. Failure to cross such a picket line shall not be considered a violation of this Agreement 

nor shall it be cause for disciplinary action by the Board. 

 

3. Any employee failing to report to work under this Article shall be considered to be absent 

without pay. 

 

4. The Board agrees that it shall not require teachers to perform duties or work normally 

performed by employees engaged in a legal strike or lockout or require teachers to direct 

pupils to carry out such duties.  

 

ARTICLE A.32: TEACHER ASSISTANTS 

 

1. The Board may employ persons other than teachers to assist teachers in carrying out their 

responsibilities and duties under the School Act and Regulations.  Teachers' assistants 

shall be under the direct instructional supervision of teachers. 

 

2. Teachers' assistants shall not assume at any time the direct instructional responsibility for 

providing educational programs to students or groups of students and shall not perform 

any of the duties of teachers but may assist teachers in the performance of the teachers' 

duties. 

 

3. For the purpose of this Article the term "teacher" includes an administrative officer while 

performing teaching duties during the administrative officer's assigned instructional time. 

 

4. It is desirable for teachers and teachers' assistants under their supervision to meet and 

conference. 

 

5. Where new teacher assistants will be working under the supervision of one or more 

teachers, the teacher(s) involved shall have the right to participate in any interview and 

make recommendations. 

 

6. Teachers will not be required to participate in the evaluation of any teacher assistants. 

 

ARTICLE A.33: ACCESS TO INFORMATION 

 

1. The Association may study and make recommendations on matters of educational or 

Association concern and shall have access to reasonable and relevant information within 

a reasonable time having regard to the circumstances. 

 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 21 of 163 

 

2. The Board agrees to furnish to the Association the following information no later than 

October 15, a list of teachers, showing their names, addresses, phone numbers, grid 

placement, seniority and staff assignment.  The Board will not disseminate any telephone 

numbers or addresses of teachers who wish that information to remain private. 

 

3. The Board agrees to provide to the President of the Association, within five (5) days, 

where practicable, notification of job postings, transfers, hirings, resignations, 

retirements, discharges, suspensions and of the fact that a teacher has been issued a less 

than satisfactory report. 

 

4. Administrative Officers shall inform teachers of their assignments for the following year 

once they are known. 

 

5. The Board agrees to furnish to the Association one copy of the following information: 

 

a. Agendas and minutes of all regular Board meetings when issued. 

 

b. The audited financial statements as approved by the Board in the form submitted 

to the Ministry of Education. 

 

c. The preliminary and final budget as approved by the Board in the form submitted 

to the Ministry of Education. 

 

6. The Association shall be entitled to participate in the Board's Budget consultation process 

prior to the Board's Budget submission to the Ministry. 

 

ARTICLE A.34: COLLABORATION AND CONSULTATION 

 

1. The Board and the Association agree that collaboration and consultation are important for 

the development of a positive labour-management relationship.  To that end, the Board 

agrees to: 

 

a. have representation on the Board's formal and ad hoc committees, consistent with 

other stakeholder groups; 

 

b. meet with three representatives of the Fraser-Cascade Teachers' Association in 

Labour/Management meetings for the purpose of enhancing the relationship 

between the parties through informal discussion on topics of concern.  The 

meetings are to take place at least quarterly. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1: SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 

[Note: The salary grids are found in Local Letters of Understanding, Appendix A of this 

document.] 
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 

   

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016. Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 
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Local Provisions 

 

7. Teacher Replacements 

  

Teacher replacements shall be paid:  

 

Effective July 1, 2013  $   162.13  

Effective September 1, 2014  $   165.37  

Effective January 1, 2015  $   167.44  

Effective May 1, 2016*  $   168.19  

Effective July 1, 2016  $   169.88  

Effective May 1, 2017*  $   170.47  

Effective July 1, 2017  $   171.32  

Effective May 1, 2018*  $   173.04  

Effective July 1, 2018  $   173.90  

Effective May 1, 2019*  $   175.64  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 

 

ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

This article is not applicable in School District No. 78 (Fraser Cascade).  

ARTICLE B.4: EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 
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ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 26 of 163 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

 PCA Article B.7.2 is not applicable in School District No. 78 (Fraser Cascade).  See 

B.7.3 below. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 
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Local Provisions 

 

3. When a teacher's property has been damaged by vandalism, the Board will reimburse the 

teacher in an amount equal to the deductible portion of his/her insurance or the cost of 

repairing the damage, whichever is less, subject to the following conditions: 

 

a. the maximum payment by the Board will be five hundred dollars ($500.00) in 

each instance. 

   

b. the property was within the confines of School District #78 (Fraser-Cascade) or 

accompanying the teacher outside the District on any authorized school related 

activities; 

 

c. the circumstances indicate that the vandalism was school related.  The teacher 

may be required to explain why he/she believes the incident to be school related. 

 

d. proof is provided that an insurance claim has been submitted and accepted. 

 

4. When a teacher's property has been lost through fire, or damaged while on School Board 

property, the Board will reimburse the teacher in an amount equal to the deductible 

portion of his/her insurance or the cost of repairing the damage, whichever is less, up to a 

maximum of five hundred dollars ($500.00), except for auto which will be one hundred 

dollars ($100.00), provided that: 

 

a. the loss or damage is not the result of negligence on the part of the teacher 

claiming compensation; 

 

b. proof is provided that an insurance claim has been submitted; payment will not be 

made if the insurance claim is rejected for lack of proof. 

 

ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 

  

This article is not applicable in School District No. 78 (Fraser Cascade).  See Article B.9. 

 

ARTICLE B.9:   PAY PERIODS  

 

This article is not applicable in School District No. 78 (Fraser Cascade).  See Article B.9.4 

below. 

 

Local Provisions 

 

4. Temporary Teachers/New Appointees 

 

Annual salary shall be paid in ten (10) installments from September to June.  Salary 

payment shall be made on the 30
th

 of each month and a mid month advance of 
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approximately half of the net salary will be paid on the 15
th

 of each month.  If the 15
th

 or 

30
th

 falls on a weekend day, the salary payment shall be made on the preceding Friday. 

 

5. Continuing Teachers 

 

After completion of the first year of employment (or part thereof), annual salary shall be 

paid in twelve (12) installments from August to July.  Salary payments shall be made on 

the 30
th

 of each month and a mid month advance of approximately half of the net salary 

will be paid on the 15
th

 of each month.  If the 15
th

 or 30
th

 falls on a weekend day, the 

salary payment shall be made on the preceding Friday. 

 

When paid employment ceases through termination, resignation, retirement or leave of 

absence prior to or at the end of the school year, adjustments for any unearned or earned 

salary will be made.  Payment will be made at the end of the last month of paid 

employment providing that notice was given at least thirty (30) days prior to cessation of 

paid employment. 

 

6.  Teachers Teaching on Call and Teacher Replacements 

 

Payment of salary, including travel allowances, for teachers teaching on call and teacher 

replacements will be made bi-weekly, with a five (5) day holdback. 

 

ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. Provincial Article B.10.1 does not apply in School District No. 78 (Fraser Cascade).  See 

Article B.10.6 below. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

4. PCA B.10.4 is not applicable in School District No. 78 (Fraser Cascade). 

 

5. PCA B.10.5 is not applicable in School District No. 78 (Fraser Cascade). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 
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Local Provisions 

 

6. Business Travel Insurance Allowance 

 

a. Teachers who are required and received prior Board approval to use their personal 

vehicles in the course of Board business shall be reimbursed mileage at the rate as 

outlined in Board Policy. This does not include return travel from home to the regular 

place of work. 

 

b. Teachers who have applied for and been appointed to a position requiring two or 

more worksites shall be reimbursed one way mileage between the initial worksite and 

the second or subsequent worksites. Teachers who are required to report for duty at 

two or more worksites as a result of a District directed transfer or a District directed 

change of worksite shall be reimbursed return mileage between the initial worksite 

and the second or subsequent worksites. 

 

ARTICLE B.11: BENEFITS  

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions: 

 

5. Benefit coverage will begin on the first day of the month following the month in which 

employment begins.   

 

6. Notwithstanding the above, a teacher who is hired before the 1st day of September may 

elect, subject to carrier limitations and if not otherwise covered, to begin benefit coverage 

on September 1st.  The teacher's share of the benefit coverage will be recovered from the 

September salary. 
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7. Medical Services 

 

The Board shall pay eighty-five percent (85%) of the Medical Services Plan of British 

Columbia premium for teachers and such dependents as are approved in the Medical 

Services Plan of British Columbia constitution. 

 

8.  Group Life Insurance 

 

a. The Board shall pay eighty percent (80%) of the premiums of a mutually 

approved group life insurance plan (Plan B at three hundred percent (300%) of 

salary for all eligible teachers). 

 

b. Participation in the plan is: 

 

i. voluntary for teachers who have been continuously on staff since January 

1, 1970, and 

 

ii. compulsory for teachers appointed to the staff after January 1, 1970. 

 

9.  Dental Plan 

 

a. The Board shall pay eighty percent (80%) of the premiums of a mutually 

approved dental plan offering one hundred percent (100%) Plan A, ninety percent 

(90%) Plan B and sixty percent (60%) Plan C (including adult) [orthodontic 

maximum to be two thousand five hundred dollars ($2,500.00)]. Effective July 1, 

2015, Plan C coverage is seventy-five (75%) and a lifetime maximum of 

$5,000.00 per the provincial minimums. 

 

b. Participation in the plan is: 

 

i. voluntary for eligible teachers who have been continuously on  staff since 

January 1, 1978 and 

ii. compulsory for eligible teachers appointed to the staff after  January 1, 

1978. 

 

10.  Extended Health Benefits 

 

a. The Board shall pay eighty-five percent (85%) of the premiums of the Provincial 

Extended Health Benefit Plan, to include:  

  

i. Medical travel,  

 

b. Participation in the plan is compulsory. 

 

Note: See Letter of Understanding No. 9, Appendix A 
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11. The Board shall pay one hundred percent (100%) of the premiums of a mutually 

approved Employee and Family Assistance Plan. 

 

12. Continuation of Benefits 

 

a. When a teacher has exhausted his/her paid sick leave, the Board will continue 

coverage for the next three (3) months in the following benefit plans: 

 

i. Dental, 

ii. Extended Health, 

iii. Medical, 

iv. Group Life Insurance, 

v. Employee and Family Assistance Plan. 

 

b. When a teacher with dependents dies in service, the foregoing provision will 

apply, subject to carrier limitations, except for Group Life Insurance, which will 

cease, and the EFAP, which will continue for two (2) years. 

 

c. When a teacher has been laid off as per Article C.5, the Board will continue to 

maintain coverage as outlined in Article C.5.6. 

 

d. When employment terminates at the end of June, if the teacher has completed a 

minimum of nine (9) months service with the Board immediately preceding 

termination, or is rehired for the following September, benefit coverage will 

continue until the end of the following September. Teachers with less than nine (9) 

months service will receive benefit coverage until the end of September but the 

portion paid by the Board shall be pro-rated on the basis of the term of 

employment. 

 

e. When employment terminates during the school year, benefit coverage will 

continue for three (3) months following the teacher's date of termination, but the 

portion paid by the Board shall be pro-rated on the basis of the term of 

employment for that school year. 

 

13.  Other Benefit Plans 

 

a.  Upon written authorization, the Board will deduct the cost of coverage from the 

salaries of participating teachers in the Optional Term Life Insurance and Salary 

Indemnity Plan. 

 

14.  Death Benefits 
 

a. In the event of the death of a teacher, the Board shall pay twenty percent (20%) of 

the employee's annual salary in addition to any amount earned by the deceased up 

to the date on which he or she was last employed by the Board to be paid to a 

named beneficiary or otherwise to the teacher's estate. 
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15. Retirement Benefit 
 

a. A teacher who is fifty-five (55) years of age or older and who has at least ten (10) 

years service in the School District shall receive, as a retirement benefit, a 

percentage of his/her gross annual salary on retirement.  This benefit shall only be 

paid following the teacher's retirement from the District and shall be based on the 

teacher's annual salary on the F.T.E. fraction for the last full month of service.  

(Retirement, in itself, shall not preclude a teacher from being included on the 

Teacher Teaching on Call list.) 

 

b. The benefit percentage shall be fifteen percent (15%). 

 

ARTICLE B.12: CATEGORY 5+  

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 
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4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

Article B.13 to B.19 Reserved for provincial language 

 

ARTICLE B.20: PAYMENT OF SALARY 

 

1. Basic Salary 
 

a. The basic salary schedule shall be that set out in Appendix "A" which is attached 

to and forms part of this Agreement. 

 

b.  The salary of the part-time teacher will be adjusted on a pro-rata basis to reflect 

the percentage difference between the part-time teacher's actual instructional time 

and that of the typical full time teacher in the same school. 

 

c.  The daily rate of pay for temporary and continuing teachers shall be 1/195 times 

the gross annual salary of the teacher. 

 

2. Placement on Schedule 
 

a. Qualifications 

 

Except as otherwise provided, placement on the salary schedule shall be in 

accordance with the Teachers Qualification Service. 

 

b. Experience 

 

Upon appointment to this District, teachers shall, following submission to the 

Board of supportive documentation, receive full credit for previous teaching 

experience in Canadian government supported and government inspected schools 

and in publicly funded schools in the Commonwealth and the U.S.A. 

 

c. Beginning Teachers 

 

A teacher with no experience will be placed at Step 1 of the appropriate scale for 

two (2) years. 
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d. Speech Pathologist 

 

Speech pathologists shall be paid in accordance with the salary schedule 

established.  Placement on the salary schedule shall be at the category and step 

which is most nearly equivalent to the category of teachers based on years of 

university level training in the discipline and years of actual experience in the 

field. 

 

e. New Positions 

 

In the event of new positions being created within the bargaining unit the salaries 

will be negotiated with the Association.  In the event of disagreement the matter 

may be referred to grievance under Article A.6, Grievance Procedure. 

 

3. Increments 
 

a. Anniversary Date 

 

 Providing that a teacher has not reached the maximum salary according to his/her 

certification and experience, an increment shall be awarded on the completion of 

a further year of experience. 

 

b. Years of Experience 

 

 Ten (10) months full time teaching or its equivalent as provided in subsection 

B.20.3(c) shall constitute a year of experience for increment purposes.  

 

c. Part-time Experience 

 

 Part-time service shall count as teaching experience in proportion to the 

percentage of time employed.  When the accumulated time is equal to ten (10) 

months full-time service, the increment provision in B 20.3(a) will apply.  Part-

time service, equated to full-time, may be added to periods of full-time 

employment of less than ten (10) months duration for accumulation towards years 

of experience. 

 

d. Teacher Teaching on Call 

 

 Periods of full-time Teacher Teaching on Call teaching with the Board will 

accumulate for teaching experience, with twenty (20) days of Teacher Teaching 

on Call teaching equaling one (1) month experience.  Teacher Teaching on call 

experience in other Districts shall not count as service. 

 

 Effective September 19, 2014 all TTOC experience will be accumulated in 

accordance with Article C.4 Teacher Teaching on Call Employment. 
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4. Reclassification 
 

Reclassification of a teacher in consequence of additional training, and salary increase 

resulting from such reclassification will be as follows:  When a teacher completes 

satisfactory training programs on or before August 31st in any year and presents 

documentary evidence from the Teacher Qualification Service before December 31st, 

that he/she has changed his/her certification, then any change in salary will be effective 

September 1st of that year.  Furthermore, when a teacher completes satisfactory training 

programs on or before December 31st in any year and presents documentary evidence 

from the Teacher Qualification Service before April 1st that he/she has changed his/her 

certification, then any change in salary will be effective January 1st. 

 

5. Salary Protection 
 

No teacher presently on staff shall incur a reduction in basic salary because of the 

implementation of this Agreement. 

 

ARTICLE B.21: ALLOWANCES 

 

1. Head Teachers and Department Heads 
 

a. Head Teachers shall receive an allowance per annum, pursuant to Appendix B. 

 

b. An allowance per annum, pursuant to Appendix B, will be paid for each Board 

approved Department Head position at Hope Secondary School and Agassiz 

Elementary-Secondary School.  A school may decide to split the Department 

Head position between one or more teachers.  Each teacher assigned Department 

Head duties shall receive a pro rata portion of the allowance. 

 

c. If the Board approves a Department Head position at Boston Bar Secondary 

School, the allowance shall be pursuant to Appendix B.  

 

d. By the end of the school year, the Association shall be notified of schools where a 

Head Teacher and/or Department Heads are to be appointed for the following year 

and at any time changes occur. 

 

2. Teacher-In-Charge 
 

a. Both parties agree that it is desirable in each school to have a designated teacher-

in-charge. The designated teacher-in-charge shall be selected from the applicants 

for this position. 

 

b. Where the Administrative Officer(s) or head teacher is away from the premises 

for more than one hour or the teacher has been requested to act, the teacher-in-

charge shall assume day-to-day routine and emergent duties as required for a 

period normally not exceeding five (5) consecutive days.  In circumstances where 
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the designated teacher-in-charge cannot act, the Administrative Officer may 

appoint an alternate, with the consent of the alternate. 

 

c. A teacher teaching on call shall be provided where administrative duties are 

requested of the teacher-in-charge and shall be reflective of the administrative 

time of the absent Administrative Officer. 

 

d. A teacher-in-charge shall be paid an allowance, pursuant to Appendix B, for each 

day he/she acts as teacher-in-charge.  Where absences are half (1/2) a day or less, 

the teacher-in-charge shall receive half (1/2) a day's pay. 

 

e. Where the absence of the Administrative Officer(s) or head teacher is to be less 

than an hour and the absence is not communicated to the teacher-in-charge and as 

a result the teacher-in-charge does not assume the duties in (b), the teacher-in-

charge shall not be subject to any liabilities or responsibilities of the duties in (b). 

 

3. Coordinators of Special Education and Alternate Programs. 

 

These coordinators shall receive an allowance per annum, pursuant to Appendix B. 

 

4. Geographical Allowance 
 

a. The Board shall pay an annual geographical allowance, pursuant to Appendix B, 

to teachers on continuing or temporary appointments who live in Boston Bar or 

North Bend and are assigned teaching duties in Boston Bar Elementary-

Secondary or North Bend Elementary Schools. 

 

ARTICLE B.22: BONUSES 

 

1. Professional Improvement Bonus 
 

The Board shall pay a bonus of $71.82 per credit, up to a maximum of eighteen (18) 

credits per calendar year. A teacher on a full year's leave may split the units over two 

calendar years, subject to the following;  

 

a. The courses must be approved by the Superintendent of Schools prior to 

commencement; and 

 

b. The teacher must have taught on a continuing or temporary contract in the District 

during the preceding year and must return to the employment of the District at the 

beginning of the next school term after obtaining such units of credit; 

 

c. The bonus shall be paid for equivalent non-credit as well as credit courses. 

 

d. A unit of credit shall be equated to an equivalent unit of credit at the  University 

of the Fraser Valley (UFV). 
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ARTICLE B.23: DUTIES BEYOND THE SCHOOL YEAR  

 

1. The daily rate of pay shall be 1/195th times the annual gross salary of the teacher. 

 

2. Duties of a teacher that do not fall within the designated days of the regular work year 

shall be performed on a voluntary basis. 

 

3. Teachers requested in writing by the Superintendent or designate to work during days 

outside of the regular work year shall be given equivalent time off or remunerated at the 

rate in B.23.1 for each day worked. 

 

ARTICLE B.24: EMPLOYEE DONATIONS 

 

1. The Board will maintain its status under the Societies Act for the purpose of issuing 

Income Tax Receipts for donations to the School District. 

 

2. Any donation by a teacher to the district becomes the property of School District #78 

(FRASER-CASCADE).  Donations must be pre-approved by the appropriate Board 

official. 

 

3. All donations by a teacher to the district will be verified on the appropriate form.  A 

receipt that indicates the value of the donation is to be initialled by the appropriate Board 

official and attached to the form. 

 

4. When a teacher presents the Employee Donation Form to the Board, a receipt will be 

issued for Income Tax purposes. 
 

ARTICLE B.25: COMPUTER PURCHASE PLAN 

 

1. The Board will provide an opportunity for members of the Association to participate in 

the "Computer Purchase Plan" on an annual basis.  The annual District budget and the 

maximum individual amount for this program will be determined by the Board. 

 

2. The purchase of any computer equipment under this plan will be paid by the Board and 

made as an interest free loan to Association members.  Repayment of this interest free 

loan will be made in equal instalments by payroll deduction within the following school 

year.  Should the Association member leave the employment of the Board during the 

repayment period, the balance of the loan outstanding would be due and payable on 

termination. 
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SECTION C EMPLOYMENT RIGHTS 

 

ARTICLE C.1: RESIGNATION 

 
1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 

unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

ARTICLE C.2: SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

Local Provisions 

 

7. Interpretation 
 

a. Seniority is defined as the employee‘s total length of service in the employ of the 

Board as a temporary or continuing teacher.  Part-time teaching shall be counted 

as full time. 

 
b.   In addition to the provisions of Article C.2.7.a, the seniority for an employee on a 

continuing contract shall include: 

 

i. Teacher teaching on call seniority accumulated pursuant to PCA Article C.2.3; 

and 

 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no case, 

shall an employee be credited with more than one (1) year of seniority for any 

school year. 
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c. When two or more employees are equal in seniority under Article C.2.7.a and 

C.2.7.b, the following conditions will apply: 

 

i. The employee with the greatest total service, taking into consideration 

teacher teaching on call service in School District #78 (Fraser-Cascade) 

will be senior, if still equal... 

 

ii. the employee with the greatest continuing employment with the Board will 

be senior, if still equal... 

 

iii. the employee with the earliest appointment date to the District will be 

senior, if still equal... 

 

iv. the employee with the greatest length of service to another Board. 

 

d. For the purposes of this Article, leaves of absence in excess of one (1) month shall 

not count towards aggregate length of service with the Board except: 

 

i. statutory maternity and parental leave and extended maternity leave; 

 

ii. duties with the British Columbia Teachers' Federation, the Teacher 

Regulation Branch or the Association; 

 

iii. secondment to the Ministry of Education, a Faculty of Education or a 

recognized teacher exchange program; 

 

iv. sick leave; 

 

v. educational leave for up to two (2) years to enrol in a post secondary 

institution; 

 

vi. leave for elected office as a Member of Parliament or as a Member of the 

Legislative Assembly. 

  

vii. Compassionate Care Leave pursuant to Article G.2. 

 

8. Seniority List 
 

A seniority list will be sent to the Association and to each school on or before October 

15th each year.  The list will set out the seniority position of all teaching staff, including 

those on leave of absence, as at September 1st of that year.  Information regarding up-

dating of the list will be available to the Association on request. 
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ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.5: TEACHING SECURITY 

 

1. Seniority 
 

 Any reduction in the total number of teachers employed by the Board shall be done in 

accordance with the provisions of this Article. 

 

2. Principle of Security 
 

 The longer a teacher is in the employment of the Board the greater his/her security of 

employment. 

 

3. Necessary Qualifications 
 

a. The term necessary qualifications is defined as the reasonable expectation that the 

teacher will be able to deliver the service of the position satisfactorily considering 

his/her certification, training and/or educational experience. 
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b. Should a teacher, who is to be laid off at the end of a school year for lack of 

necessary qualifications, successfully complete a university summer session, or 

other appropriate training or experience, then such teacher shall be deemed to 

have the necessary qualifications, always subject to successful completion of the 

appropriate course. 

 

c. The Superintendent of Schools shall decide, consistent with (a) and (b) of this 

section, whether or not a teacher possesses the necessary qualifications for a 

particular position. 

 

d. Should the teacher or the Association challenge the Superintendent's decision as 

to whether the teacher does or does not have the necessary qualifications, that 

question shall be referred to the Grievance Procedure. 

 

4. Security of Employment 
 

a. When, for educational or budgetary reasons, the Board determines that it is 

necessary to reduce the total number of teachers employed by the Board, the 

teachers to be retained on the staff of the District shall be those who have the 

greatest seniority, provided that they possess the necessary qualifications for the 

positions available. 

 

b. Any teacher transfer or assignment under this Article shall be made pursuant to 

the provisions of Article E.28 and E.29. 

 

c. The Board shall give each teacher it intends to lay off pursuant to this Article, 

sixty (60) days notice in writing, such notice to be effective at the end of a school 

term (January 31 or June 30), and to contain the reasons for the layoff, details of 

recall rights, availability of benefits and of severance pay. 

 

d. Information on positions held by less senior teachers shall be provided to the 

teacher and to the Association at the same time as the receipt of a layoff notice.  

 

5. Teachers' Rights of Recall 
 

a. Where a teacher is laid off pursuant to this Article or is entitled to recall under 

Article C.21, the teacher shall be placed on the recall list.  When a position on the 

teaching staff of the District becomes vacant, the Board shall recall the teacher 

pursuant to Articles E.28 and E.29. 

 

b. A teacher who is offered recall pursuant to Article C.5.5.a shall inform the Board 

whether or not the offer is accepted within two (2) days of the receipt of such 

offer. 
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c. The Board shall allow ten (10) days from an acceptance of an offer under Article 

C.5.5.b for the teacher to commence teaching duties, provided that, where the 

teacher is required to give a longer period of notice to another employer, such 

longer period shall be allowed, but not to exceed thirty (30) days. 

 

d. A teacher's right to recall under this Article is lost: 

 

i. if the teacher elects to receive severance pay under Article C.5.7 of this 

Agreement; or 

 

ii. if the teacher refuses to accept two positions equivalent to that held at the 

time of layoff for which he/she possesses the necessary qualifications; or  

 

iii. if twenty-seven (27) months elapse from the date of layoff under this 

Agreement and the teacher has not been recalled. 

 

iv. if the teacher accepts a position with another school board the teacher shall 

be subject to recall but not severance pay. 

 

e. A teacher on the recall list is responsible for keeping the Superintendent of 

Schools informed of changes of name, address and phone number. 

 

f. Upon recall, a teacher shall retain his/her former recall status even though the 

recall assignment may be for a specified term and/or for an amount of 

employment different from the continuing appointment recall status.  This permits 

the Board to employ teachers on the recall list in temporary or part-time 

assignments without jeopardizing the teacher's right to recall otherwise contained 

in this Agreement. 

 

g. A teacher recalled pursuant to this section shall be entitled to all sick leave credit 

accumulated to the date of layoff. 

 

h. The provisions of Article C.5.3 (Necessary Qualifications) shall apply to positions 

offered under this section. 

 

6. Benefits After Layoff 
 

a. Where a teacher is laid off under this Article, the Board will continue to maintain 

coverage, and pay its normal share of the premiums, for a period of three (3) 

calendar months beyond the date of layoff for the following benefit plans, 

provided that the employee makes appropriate arrangements with the Secretary- 

Treasurer to pay his/her share of the premiums: 

 

i. B.C. Medical Plan, 

ii. Extended Health Benefits, 

iii. Dental Plan, 

iv. Group Life Insurance Plan, 
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v. Optional Term Life Insurance, 

vi. Employee and Family Assistance Plan 

 

b. A teacher who retains rights of recall under Article C.5.5 above and who is not 

otherwise employed shall be entitled, if otherwise eligible, to continue his or her 

participation for a further twenty-four (24) months in the benefit plans listed in 

Section (a) above by prepayment monthly of the full cost of the premiums.  If the 

teacher falls in arrears his/her right to participate is forfeited. 

 

7. Severance Pay 
 

a. A teacher on continuing appointment who has more than one year of continuous 

employment with the Board and who is laid off, except a teacher who is 

terminated for cause pursuant to the School Act, may elect to receive severance 

pay during the twenty-seven (27) months following layoff.  A teacher's time on 

the recall list does not count as continuous employment. 

 

b. Severance pay shall be calculated at the rate of five percent (5%) of one (1) year's 

salary for each full year of temporary or continuing service with the Board to a 

maximum of two (2) years' salary.  Salary on which the severance pay is 

calculated shall be based on the teacher's salary at the time of the teacher's layoff. 

 

c. A teacher who receives severance pay pursuant to this section and who, 

notwithstanding Article C.5.5, is subsequently re-hired by the Board, shall retain 

any payment made under the terms of this section and in such case, for purposes 

only of Article C.5.7.b, the calculation of years of service shall commence with 

the date of such re-hiring.   

 

Article C.4 to C.19 Reserved for provincial language 

  

ARTICLE C.20: NEW APPOINTMENTS/APPOINTMENT CHANGES 

 

At the time of a teacher's appointment to the District, or changes in appointment or 

transfer, the Association will be given a copy of the letter of appointment or transfer. 

 

ARTICLE C.21: APPOINTMENTS AND REVIEW 

 
1. Employment on a Continuing Contract 

 

a. All teachers appointed by the Board to the staff of the District shall be appointed 

on a continuing appointment of employment except  for: 

 

i. temporary appointments made in accordance with this Agreement; 

ii. continuing appointments under review made in accordance with this 

Agreement. 
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2. Temporary Appointments 

 

a. The Board may issue temporary appointments for a period of time not exceeding 

nine (9) consecutive teaching months: 

 

i. to fill a vacancy arising during the school year, 

ii. to fill a position that is temporarily vacant, for less than a year, 

iii. to fill a position temporarily existing. 

 

b. At no time shall the number of F.T.E. teachers on temporary appointments exceed 

the number of F.T.E. vacancies under C.21.2(a)(i), (ii), and (iii). 

 

c. A teacher who is given a temporary assignment for more than nine (9) 

consecutive teaching months or temporary assignments of twelve (12) aggregate 

teaching months shall be placed on a continuing appointment. 

 

d. A teacher, who after completing nine (9) consecutive teaching months  of service, 

or twelve (12) aggregate teaching months of service, whichever is earlier, is not 

offered an equivalent position for the subsequent school year or term will be 

placed on recall in accordance with Article C.5.5. 

 

e. The Board will provide the Association with a list of all teachers hired on 

temporary appointments, and a list of temporary positions, as they occur during 

the school year. 

 

f. Temporary appointments which are converted to continuing appointments, prior 

to the completion of nine (9) months of teaching service, shall be converted on the 

basis of seniority providing they possess the necessary qualifications for the 

position to be filled.  The Superintendent shall notify the Association of any 

conversions prior to the effective date of the conversion. 

 

g. A teacher on temporary appointment who is appointed to a continuing 

appointment shall be subject to the provisions of Article C.21.4, Continuing 

Appointment Review, except where the teacher receives a satisfactory teaching 

report from this District. 

 

h. A teacher on temporary appointment may request a teaching report and has the 

right to receive a teaching report providing that at least six (6) months remain in 

the temporary appointment. 

 

3. Term Specific Appointments 
 

 a. A term specific position will be created for a period of up to ten (10) school 

months, subject to any agreement between the Association and the Board for a 

shorter or longer period. 
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b. A term specific position will only be created to temporarily replace a teacher on 

leave of absence. 

 

c. In the event that there is a need to reduce the staff of the school or work location 

by an amount equal to or greater than the position held by the teacher going on 

leave then a term specific position will not be created. 

 

d. When a teacher on leave of absence returns he/she will be assigned to the position 

held prior to the leave, or to another position as provided for in this Agreement. 

 

e. The teacher filling the term specific position will be assigned to the position held 

prior to the leave, or to another position as provided for in this Agreement. 

 

f. If the teacher filling the term specific position does not have rights to return to a 

position in the district, he/she will be placed on the layoff/recall list at the 

expiration of the term or to another position as provided for in this Agreement.  

 

g. The acceptance of term specific employment does not bar teachers currently 

employed with the district from applying for other positions within the district 

prior to the start of the term specific employment or in accordance with Article 

E.28.11. 

 

4. Continuing Appointment Review 
 

a. The Board may, during the first nine (9) months of a teacher's continuing 

appointment, exclusive of: 

 

i. the months of July and August, and 

ii. any break in service or leave of absence of one or more months, review 

his/her continuing appointment. 

 

b. No teacher's continuing appointment shall be reviewed without the filing of a 

formal teaching report, written by the principal, in accordance with Article E.21 

of this Agreement, indicating less than satisfactory performance. 

 

c. In the event that the Board reviews a teacher's continuing appointment the teacher 

shall be provided with written reasons and specific recommendations and time 

lines for improvement. The teacher shall have the right to discuss the 

recommendations and time lines with the Superintendent or Assistant 

Superintendent or principal and to be accompanied by a representative of the 

Association. 
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d. The review of a continuing appointment shall be effective until: 

 

i. the Board rescinds the review; 

ii. June 30th in the school year immediately following the school year in 

which the review was initiated; 

iii. the teacher receives a satisfactory teaching report; whichever occurs 

earlier. 

 

e. During the review of a continuing appointment the Board may terminate the 

appointment provided that 

 

i. the teacher shall have at least sixty (60) teaching days to implement the 

recommendations, and following this time 

 

ii. the teacher has received a formal teaching report, written by the 

Superintendent or Assistant Superintendent, in accordance with Article 

E.21 of this Agreement, indicating less than satisfactory performance and 

 

iii. if the Superintendent or Assistant Superintendent plans to recommend 

termination, the teacher has been given the right to meet with the 

Superintendent or Assistant Superintendent at which meeting, notice to be 

given from seven (7) to fifteen (15) days in advance, the teacher has the 

right to be accompanied by a  member of the Association or B.C.T.F., and 

has the right to  suggest alternatives to termination, and 

 

iv. the Board gives the teacher the right to attend, with a representative as in 

(iii), a Board meeting to respond to the recommendations in (iii) before the 

Board makes a decision to terminate. 

 

f. Notice of termination shall be given at least thirty (30) days in advance of 

termination. 

 

ARTICLE C.22: PART-TIME EMPLOYMENT 

 

1. A teacher with a continuing full-time appointment to the District may, without prejudice 

to that appointment, request a part-time assignment, specifying the fraction of time 

requested, fraction of leave requested and the length of time for which the part-time 

assignment is requested.  A primary class will not be shared by more than two (2) 

teachers.  The Board shall not unreasonably refuse such a request. 

 

2. When the Board grants a request pursuant to C.22.1, the teacher shall be entitled to return 

to a similar full-time assignment at the expiration of the period of time for which the part-

time assignment is made, normally at the end of the school year.  The teacher may return 

to a full-time assignment at an earlier date with the consent of the Superintendent and the 

Administrative Officer. 
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3. A teacher with a part-time continuing or temporary appointment shall be entitled to other 

provisions pursuant to this Agreement.  Specifically, a part-time teacher may request a 

full-time appointment and shall have rights to such appointment pursuant to this 

Agreement. 

 

ARTICLE C.23: TEACHERS TEACHING ON CALL AND TEACHER 

REPLACEMENTS 

 

1. A list of certificated teachers who have agreed to act as teachers teaching on call will be 

maintained and a copy forwarded to the Association in September and January each year.  

Teachers teaching on call must re-apply for inclusion on the list at the start of each year.  

Names will not be deleted from the list except for proper cause.  A list of non-certificated 

individuals who have agreed to act as teacher replacements will be maintained.  Teacher 

replacements must re-apply for inclusion on the list at the start of each year. 

 

2. Whenever any teacher is absent and a teacher teaching on call is required, a teacher 

teaching on call will be provided, if available.  If a teacher teaching on call is not 

available a teacher replacement will be provided, if available. 

 

3. Notwithstanding Article C.23.2 above, in abnormal circumstances the Board may decide 

not to provide a teacher teaching on call or teacher replacement for every day of a 

teacher's absence, but such a decision will not be made without prior discussion with the 

Association where practicable. 

 

4. Where a teacher requests, for educational reasons, a particular teacher teaching on call, 

the Administrative Officer shall make the appointment of the teacher teaching on call, if 

available.  Should no teacher teaching on call be available, a teacher may request a 

particular teacher replacement, if available. 

 

5. Subject to Article C.23.4 above, every attempt will be made to provide equal employment 

opportunities to those on the teacher teaching on call and then those on the teacher 

replacement list, on the understanding that those who live within the boundaries of 

School District #78 (Fraser-Cascade) shall be given priority. 

 

6. When a teacher teaching on call completes twenty (20) days continuous teaching on the 

same assignment, a temporary contract shall be granted retroactively to the 

commencement of the assignment.  Where a teacher is absent for an indefinite time, the 

Board shall within the first five (5) days, determine which teacher teaching on call shall 

carry out the assignment.  A teacher teaching on call‘s service shall not be considered 

broken by a Board approved non-instructional day, an administrator approved day for 

professional development, or an absence after completion of twelve (12) days in the same 

assignment, arising from the teacher teaching on call‘s illness or accident, which is not 

more than one (1) days duration.  However, the day taken for such purposes must be 

made up.  Proof of such illness or accident shall be supplied upon request. 
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7. Teachers teaching on call and teacher replacements will be paid bi-weekly with a five (5) 

day hold back. 

 

ARTICLE C.24: MISCONDUCT 

 

1. The Board agrees that it shall not dismiss or discipline a teacher bound by this Agreement 

except for just and reasonable cause. 

 

2. Where a teacher is under investigation by the Board for any cause, the teacher and the 

Association shall be advised in writing of that fact immediately unless grounds exist for 

concluding that such notification would prejudice the investigation, and in any event shall 

be notified at the earliest reasonable time and before any action is taken by the Board.  

The teacher shall be advised of the right to be accompanied by a representative of the 

Association at any meeting in connection with such investigation.  The reason for the 

investigation and any available reports or information from any agency that bear on the 

investigation, shall be made available to the teacher and the Association at the time of 

notification. 

 

3. a. Where the Board considers that just and reasonable cause to dismiss or suspend a 

teacher may exist [other than a suspension to which Section 15(5) of the School 

Act reasonably applies--Section 15(5) may also apply to some offenses under 

Section 15(4)] the Board shall not, unless this provision is waived in writing by 

the Association or the teacher, suspend or dismiss the teacher unless it has, prior 

to considering this action, held a meeting of the Board and the teacher. When a 

teacher may be suspended or dismissed, the President of the Association shall be 

informed immediately. 

 

 b. Where a teacher is suspended under Section 15(5)--including offenses which are 

also covered under Section 15(4)--of the School Act, the Board shall, prior to 

taking further action under Section 15(7), hold a meeting as in C.24.3 (a) unless 

the right to such a meeting is waived by the Association or the teacher. 

 

4. Whenever practicable, the parties shall attempt to agree on a press release when a teacher 

is suspended or dismissed. 

 

5. Where the Board has suspended or is meeting to consider the suspension of a teacher, the 

Board shall, not less than seventy-two (72) hours before the meeting, provide the teacher 

with written reasons for the suspension. The teacher, at the same time, will be advised of 

the right to file a grievance under this Agreement. 

 

6. Twenty-four (24) hours prior to the meeting, both parties shall exchange all documents 

that will be considered at the meeting. 

 

7. The teacher shall be entitled to file a written reply to the allegation prior to the meeting. 
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8. At the meeting, the teacher shall be entitled to be accompanied by a member of the 

Association and by an advocate appointed by the Association or the British Columbia 

Teachers' Federation. The teacher and his/her representative shall be entitled to hear all 

the evidence presented to the Board, to receive copies of all documents placed before the 

Board and to ask questions of clarification, or procedure and information. 

 

9. The decision of the Board shall be communicated in writing and shall contain a statement 

of the grounds for the decision. 

 

10. Notwithstanding the Grievance Procedure, where a teacher has been suspended or 

dismissed, the Association shall have the option of referring a grievance regarding the 

suspension or dismissal directly to arbitration. 

 

11. It is understood that disciplinary action taken by the Board under any provision of the 

School Act may be subject to grievance. 

 

12. If the meeting of the Board or the Arbitration Board or a court acquittal, a stay of 

proceedings or the dropping of charges followed by an Arbitrator's decision does not 

uphold the suspension or dismissal of the teacher, he/she shall be: 

 

a. entitled, on request, to a letter on file exonerating the teacher and noting the facts, 

if appropriate; 

 

b. reinstated with pay unless the two (2) parties agree to a different settlement or the 

Arbitrator rules otherwise; 

 

c. entitled to have all information regarding this case removed from all the files in 

the District except in the case of a stay of proceedings, in which case the material 

will be removed after a period of one (1) year. 

 

ARTICLE C.25: DISMISSAL BASED ON PERFORMANCE EVALUATION 

 

1. The Board shall not dismiss a teacher on the basis of performance unless the Board has 

received three (3) reports pursuant to Article E.21 (Evaluation) indicating that the 

learning situation, in the classes of the teacher, is less than satisfactory. 

 

2. The reports in C 25.1 above shall be prepared in accordance with and be subject to the 

following conditions: 

 

a. The reports shall have been issued in a period of not less than twelve (12) months 

or more than twenty-four (24) months. 
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b. Reports shall have been written by qualified evaluators.  Qualified evaluators are 

the Superintendent, Assistant Superintendent, Director of Instruction and 

Administrative Officers, including Vice-Principals when authorized by the 

Superintendent.  This does not preclude a qualified evaluator from another School 

District. 

 

c. Reports shall be based on the evaluator's own observations. 

 

d. When a teacher receives a less than satisfactory report from a school based 

Administrative Officer, the next report shall be written by a different qualified 

evaluator, not based in the same school. 

 

e. The second report writer shall not read the report of the first report writer, nor 

shall he/she discuss the report or the work of the teacher in question with the first 

report writer. 

 

f. Should the second report also be less than satisfactory, the next report shall be 

written by a Superintendent or Assistant Superintendent, provided that he/she did 

not write the second report.  It is understood that this evaluator will have read the 

preceding reports and may have offered advice with respect to improving the 

teaching situation; however, after receiving the second report, the Superintendent 

or Assistant Superintendent shall proceed, without further collaboration, to write 

his/her report. 

 

g. If a teacher believes he/she has a reasonable apprehension of bias with respect to 

an evaluator, the teacher may request the Superintendent to assign a different 

evaluator. 

 

3. In the event that a teacher receives a less than satisfactory report, the teacher may request 

and shall be granted a leave of absence of up to one (1) year.  In such a case, subsequent 

evaluation shall be undertaken not less than two (2) months nor more than six (6) months 

after the teacher has returned to duty and undertaken within the balance of the twenty-

four (24) months exclusive of the leave of absence. 

 

4. Where the Superintendent intends to recommend dismissal of a teacher on grounds of a 

less than satisfactory teaching situation, he/she shall notify the teacher and the President 

of the Association of such intention and provide an opportunity for the teacher and 

his/her representative to meet with the Superintendent within a period of five (5) to ten 

(10) school days of such notice. 

 

5. Where the Board intends to dismiss a teacher on grounds of a less than satisfactory 

teaching situation, it shall notify the teacher and the President of the Association of such 

intention and provide an opportunity for the teacher and his/her representative to meet 

with the Superintendent and the Board within a period of ten (10) to fifteen (15) school 

days of such notice. 
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6. Where, subsequent to such a meeting in C.25.5, the Board decides to dismiss a teacher 

for less than satisfactory performance, it shall issue notice of dismissal at least one month 

prior to the termination date, setting out the grounds for such action. 
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SECTION D WORKING CONDITIONS 

 

ARTICLE D.1: INTENTIONALLY LEFT BLANK  

ARTICLE D.2: INTENTIONALLY LEFT BLANK  

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4:  PREPARATION TIME 

 

This article is not applicable in School District No. 78 (Fraser Cascade).  See Article D.23 

Instructional and Preparation Time. 

 

ARTICLE D.5:   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 
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 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

 

Article D.6 to D.19 Reserved for provincial language 

 

ARTICLE D.10: INTENTIONALLY LEFT BLANK  

ARTICLE D.20: SCHOOL/WORK YEAR 

 

1. The regular work year for teachers shall be all days in session commencing the Tuesday 

following Labour Day and ending the last Friday in June excluding Saturdays and 

Sundays, Statutory Holidays, Christmas Break and Spring Break. 

 

a. The first day of Christmas Break shall be the Monday preceding December 26.  

School shall re-open on the Monday following January 1 except when January 1 

is a Sunday and school shall re-open on the following Tuesday. 

 

b. The first day of Spring Break shall be the third Monday in March and school shall 

re-open the fourth Monday in March.  If the fourth Monday in March is Easter 

Monday, school shall re-open on the Wednesday following Easter Monday. 
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2. The regular work year for teachers shall include: 

 

a. a minimum of five (5) non-instructional days (pursuant to Article F.21) to be used 

for teacher professional or staff development activities: 

 

i. Non-instructional days shall be considered as instructional days for salary 

purposes. 

 

ii. Where an Administrative Officer or District Administrator requests a 

teacher to take part in professional development activities during the 

school holidays, and the request is agreed to, the teacher will be 

compensated with an equivalent amount of time off on the non-

instructional days in the following year. 

 

b. one (1) full day or two (2) half-days for student/parent/teacher interviews. 

 

3. It is understood that the regular work year will include: 

 

a. a year-end administration day available for year-end administration, including 

parent conferencing; 

 

b. an abridged day on the first and second last day of instruction. 

 

4. The above language is preserved in anticipation that should legislation or regulation be 

enacted that either party believes would be in conflict with the above Article, the parties 

will meet pursuant to Article A.9, Part One, to negotiate an alternative. 

 

ARTICLE D.21: REPORTING TO PARENTS 

 

1. In each school year, five (5) reports to parents are required.  Three (3) of these shall be 

formal, written reports.  Two (2) shall be informal.  The format of the informal reports 

shall be as determined by the school staff and shall be consistent with Ministry and 

Primary Program Guidelines. 

 

2. This does not preclude a teacher from determining to report more than five (5) times. 

 

ARTICLE D.22: HOME EDUCATION 

 

1. A home schooled student is a child who is provided with an educational program solely 

by the parent and shall have access to educational services as provided in the School Act. 

 

2. A teacher normally assigned responsibility for provision of educational services to home 

schooled students shall be a teacher with District educational support responsibilities. 
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3. A teacher assigned responsibility for provision of any educational service to one or more 

home school students shall be given reasonable time to enable him/her to provide such 

services. 

 

ARTICLE D.23: INSTRUCTIONAL AND PREPARATION TIME 

 

1. Each full time elementary teacher's weekly instructional hours (part-time teachers' time to 

be pro-rated), exclusive of regular noon intermissions, shall not exceed twenty-five (25) 

hours inclusive of: 

 

a. ninety (90) minutes of preparation time. (One hundred (100) minutes effective 

September 17, 2014 and one hundred ten (110) minutes effective June 30, 2019.) 

 

b. daily recess. 

 

2. Each full time secondary teacher's weekly instructional hours exclusive of regular noon 

intermissions, shall not exceed twenty-seven and one-half (27 1/2) hours inclusive of: 

 

a. twelve and one-half percent (12.5%) preparation time. 

 

b. change periods and homerooms. 

 

3. The use of preparation time is at the professional discretion of the teacher.  Normally 

preparation time will be used at the worksite; or the teacher will give notification to the 

Administrative Officer. Preparation periods shall not be for periods of less than thirty 

(30) minutes unless there are extenuating circumstances that prevent this from occurring. 

 

4. When a teacher agrees to a request by an Administrative Officer to substitute during 

his/her assigned preparation time, the teacher shall be compensated with the provision of 

money or the equivalent preparation time at a time mutually agreed upon by the 

Administrative Officer and the teacher.  At the time the request is made the teacher shall 

indicate his/her preference for either money or time in lieu.  The Board will attempt to 

honour the preference of the teacher. 

 

ARTICLE D.24: NOON AND OTHER SUPERVISION 

 

1. No teacher shall be required to perform noon supervision. 

 

2. The maximum supervision duty which may be required of any teacher shall be fifty (50) 

minutes- in any one week and on average forty-five (45) minutes per week.  This shall 

not apply to Yale, where teachers shall not be required to supervise prior to school 

opening.  There shall be no increase in the amount of supervision duties assigned as a 

result of this provision. 

 

3. Supervision duties within a school shall be assigned equitably. 
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4. Kindergarten teachers are entitled to supervision-free recess on the same basis as the 

other elementary teachers in the same school. 

 

ARTICLE D.25: BUDGET PROCEDURES 

 

The Board will forward to the Association public documents pertaining to the budget for 

School District #78 (Fraser-Cascade) as soon as possible after their becoming available. 

 

ARTICLE D.26: HEALTH AND SAFETY COMMITTEE 

 

1. A District health and safety committee, with sub-committees in each place of work, will 

be established by the Board. 

 

2. The committees shall be composed of members representing the Board and all employee 

groups. Board representatives shall not outnumber employee representatives.  

 

3. The chairperson and secretary shall be elected by committee members.  Where the 

chairperson is an employer member the secretary shall be a worker member and vice 

versa. 

 

4. The Health and Safety committees shall assist in creating a safe and healthful place of 

work and learning by ensuring that adequate health and safety practices are developed 

and followed. 

 

5. The District committee will: 

 

a. promote compliance with health and safety regulations and standards and with the 

spirit and  intent of the Workers' Compensation Board Regulations. 

 

b. encourage health and safety consciousness among School District management 

and supervisory personnel, teachers, employees, students and members of the 

public using School District facilities. 

 

c. review sub-committee reports, accident reports, WorkSafe reports, and other 

health and safety related reports brought to its attention and, where appropriate, 

make recommendations to the Board. 

 

d. make every reasonable effort to ensure that all school facilities are clean and 

temperature, ventilation, lighting, humidity, sound level and other physical 

conditions are hygienic, safe and  conducive to effective learning. 

 

6. The sub-committees shall investigate all accidents and report as required by the School 

District or WorkSafe Regulations, accompany WorkSafe, Fire Marshall, Health or other 

inspectors during inspections, conduct periodic inspections of facilities for which they 
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have a responsibility with a view to noting potential health and safety hazards, and make 

recommendations to the District Committee when appropriate.  

 

7. The sub-committees shall meet monthly. 

 

8. The District Committee shall meet quarterly with FCTA and CMAW representatives at a 

mutually agreeable time. 

 

9. Minutes of committee meetings shall be prepared and distributed to employee groups and 

the Secretary-Treasurer. 

 

10. The District Health and Safety Committee may make an inspection of a worksite: 

 

a. if requested by a sub-committee, or 

 

b. of its own volition. 

 

ARTICLE D.27: EXTRA-CURRICULAR ACTIVITIES 

 

1. Extra-curricular activities and programs are defined as being those aspects of pupils' 

school life provided by teachers which are beyond the activities relating to provincially 

and locally established curriculum.  

 

2. While the Board and the Association agree that extra-curricular activities are an 

important aspect of school programs for pupils, and encourage participation in extra- 

curricular activities, it is recognized that extra-curricular activities are performed by a 

teacher on a voluntary basis. 

 

3. For purposes of liability, while involved in extra-curricular activities, teachers shall be 

considered to be acting in the employ of the Board and therefore covered by the Board's 

liability insurance. 

 

4. Administrative Officers may make general requests to staffs to indicate areas of extra-

curricular activities where assistance is desired. 

 

ARTICLE D.28: ASSIGNING STUDENT MARKS 

 

1. The Board and Association agree that, after due consideration and consultation, the 

teacher will assign the final marks or grade to the student's records or profile. 

 

2. If student records or profiles are changed, the teacher will be advised and the record or 

profile will clearly indicate who has changed the record or profile. 

 

3. If requested by the teacher, the Administrative Officer will provide reasons for the 

change. 
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ARTICLE D.29: TEACHER INVOLVEMENT IN RENOVATIONS OR NEW 

SCHOOLS 

 

1. When new school construction or major school renovations are planned in the School 

District that affect a teacher's working environment, the Association shall be involved in 

the planning process. 

 

2. When minor renovations are planned which affect a teacher's working environment, the 

teacher(s) shall be consulted unless this is not feasible; e.g. projects involving standard 

issue, Ministerial direction or projects initiated during the school break periods. 

 

ARTICLE D.30: STORAGE SPACE 

 

Teacher requests for adequate storage equipment will not be unreasonably denied. 

 

ARTICLE D.31: STAFF MEETINGS 

 

1. The Administrative Officer has the right to schedule staff meetings. 

 

2. Staff meetings shall be limited to one per month unless a majority of the members 

approve otherwise. 

 

3. Teachers are required to attend staff meetings.  However, where a teacher is unable to 

attend a staff meeting due to medical or other excusable reason, he/she shall contact the 

Administrative Officer to explain. 

 

4. Whenever possible such meetings shall be scheduled in advance and on regular school 

days.  Staff meetings shall not occur other than on prescribed school days. 

 

5. A meeting agenda shall be published/circulated in advance, provide space for other 

business and staff members shall have the right to submit items for consideration. 

 

6. Written minutes of staff meetings shall be kept and circulated to all staff members. 

 

7. Staff meetings should not normally occur during times when classes are in session. 

 

8. Staff meetings shall not normally commence prior to classes.  Staff meetings shall be 

convened as soon as practicable after dismissal of pupils and will not last longer than one 

and one-half (1 1/2) hours unless a majority of members approve otherwise for the 

purpose of dealing quickly with a few remaining items. 
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ARTICLE D.32: SCREENING FOR TUBERCULOSIS 

 

1. All new teachers are required to undergo tuberculin testing within one (1) month of 

appointment. Subsequent testing shall be as recommended by the School Medical Health 

Officer. 

 

2. Teachers objecting to the requirements set out in this Article may have their objections 

reviewed by obtaining a letter from their personal physician stating that a specific test or 

immunization procedure would be detrimental to their health or well-being. 

 

ARTICLE D.33: TREATMENT OF STUDENTS WITH MEDICAL PROBLEMS 

 

1. No teacher shall be required to administer medication to students or perform other 

medical procedures that must be carried out to address a student's medical problem. 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1:  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 
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3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to E.2.5 Informal Resolution 

Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 
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(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d. If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
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e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 

agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 
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b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

Article E.3 to E.19 Reserved for provincial language  

 

ARTICLE E.20: NATURAL JUSTICE 

 

1. Complaints received concerning the conduct of a teacher will be dealt with in the 

following manner: 

 

a. The complainant will be referred to the teacher concerned for resolution of the 

complaint. 

 

b. If the complainant refuses to meet with the teacher or, if resolution is not achieved 

in step (a), the complainant will be referred to the Administrative Officer who will 

arrange a meeting with the teacher, the complainant and the Administrative 

Officer.  Any action will be taken within forty-eight (48) hours. 

 

c. If, after the meeting in Step (b), resolution is not achieved, the complainant will 

be referred to the Superintendent of Schools--the teacher will be notified--and any 

action will take place within forty-eight (48) hours. 

 

d. If resolution is not achieved in Step (c), the complainant will be referred to the 

Board Committee of the Whole, which will meet with the complainant and the 

teacher and will make a recommendation to the Board for final resolution--the 

teacher will be notified--and any action will take place within ninety-six (96) 

hours. 
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2. In Steps (b), (c) and (d) the teacher will be provided an opportunity to present his/her 

case and be accompanied by a member of the Association or the British Columbia 

Teachers' Federation. 

 

ARTICLE E.21: EVALUATION 

 

Also see Article C.3 Evaluation 

 

All evaluation reports on the work of a teacher shall be in writing and such reports will be 

subject to the following conditions: 

 

1. Each report shall be based on data collected from not less than three (3) nor more than six 

(6) formal classroom observations, unless agreed upon by the teacher and the evaluator.  

Criteria applied shall relate to aspects of the learning situation over which the teacher has 

control and responsibility. 

 

2. At least twenty (20) days prior to commencing observations, the evaluator shall meet 

with the teacher to discuss the purposes of the evaluation, the timespan, a schedule of the 

observations and the criteria and standards to be used (the criteria shall be those stated in 

Appendix C).  Where the teacher requests an extension, such an extension will not be 

unreasonably denied.  The teacher has the right to select at least half the observation 

times.  The observation process shall normally take two (2) months unless there is mutual 

Agreement to modify that period.  Evaluation of teaching reports must be completed in 

the school year in which they are initiated. 

 

3. There will be pre and post observation conferences between the teacher and the 

authorized evaluator.  The pre-observation conference shall take place one (1) to five (5) 

days before the observation and the post conference shall take place on the day of the 

observation or the day following.  The length of an observation may be up to seventy-five 

(75) minutes.  These time-lines may be amended by mutual Agreement. 

 

4. Any written report that identifies weaknesses shall include constructive suggestions for 

improvement and the teacher and the evaluator shall jointly develop any necessary plan 

of action. The teacher has the right to be accompanied by another teacher at this stage. 

 

5. Involvement or non-involvement in extra-curricular activities is outside the scope of an 

evaluation report. 

 

6. The teacher shall be given a draft of the report within fourteen (14) days of the final 

observation and at least seventy-two (72) hours prior to the preparation of the final copy.  

He/she shall have the opportunity to meet with the evaluator in the company of a 

representative of the Association- to discuss and propose changes to the draft.  The final 

report will be issued no later than May 31, unless an extension results under sections 

E.21.1 and/or E.21.2, in which case the final report will be issued no later than June 15th. 
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7. Subsequent to the receipt of the final report, the teacher shall have the right to submit to 

the evaluator a written commentary on the report which shall be filed with all copies of 

the report. 

 

8. In the event that a teacher receives a less than satisfactory report the Association shall be 

notified in writing.  

 

ARTICLE E.22: SCHOOL ASSIGNMENT 

 

1. Assignment within a school shall be based on the qualifications, training, experience, and 

personal preference of the teacher. 

 

2. A staff meeting (or staff meetings) shall be held prior to June 15 for the purpose of 

discussing the proposed timetable and staff assignments for the next school year. 

 

ARTICLE E.23: FALSELY ACCUSED EMPLOYEE ASSISTANCE 

 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board and if: 

 

a. an investigation has been undertaken by the Board and the Board has determined 

the accusation is not true on the balance of probabilities, or 

 

b. an Arbitrator finds the accusation to be false, or 

 

c. a court acquittal, a stay of proceedings or the dropping of charges is not followed 

by an Arbitrator's decision upholding the accusation; 

 

2. Then the teacher shall be entitled to the following: 

 

a. All information in files in the District which deal with the case may be reviewed 

by the teacher and be removed if he/she so desires.  In a situation where a stay of 

proceedings has been issued, all the information will remain on file for a period of 

one (1) year from the stay of proceedings.  If, within that year, the matter is not 

pursued the information will be destroyed. 

 

b. The teacher and the teacher's family shall be entitled to assistance provided 

through the Employee and Family Assistance Program to deal with any negative 

effects of the allegations. 
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c. When requested by the teacher, the teacher shall be assisted by the Board in 

assuring a successful return to teaching duties.  The assistance can include: 

 

i. a leave of absence with pay for a maximum of fifteen (15) teaching days; 

any additional leave time will be at the discretion of the Superintendent 

and may be paid or unpaid; 

 

ii. notwithstanding Article E.28.6 of this Agreement, priority for transfer to a 

vacant position; 

 

iii. provision of factual information by the Board to parents of the school 

community, as approved by the teacher. 

 

d. The teacher may apply to the Board for indemnification of any costs associated 

with the allegations arising out of the performance of his or her duties to the 

Board. 

 

e. When the Board has concluded that the allegation is mischievous or malicious 

then it will consider discipline where the accuser is a student of or an employee of 

the School District and will consider appropriate action where a parent is 

involved. 

 

ARTICLE E.24: NON-DISCRIMINATION 

 

There will be no discrimination against any applicant to a position covered by this 

Agreement or against any member of the bargaining unit on the basis of race, colour, 

creed, age, physical handicap, gender or sexual orientation, religious or political 

affiliation, national origin, marital status, whether he/she has children, or because he/she 

is participating in the activities of the Association, carrying out duties as a representative 

of the Association, or involved in any procedure to interpret or enforce the provisions of 

the Collective Agreement. 

 

ARTICLE E.25: TEACHER FILES 

 

1. There shall be only one (1) file kept at the District Office for each teacher. Documents 

relating to the payment of salary may be kept in a separate file maintained by the 

Secretary-Treasurer. Files shall be maintained under secure conditions in the District 

Office. 

 

2. Unless permission is granted by the teacher, only the Superintendent of Schools or 

designate may have access to the contents of that teacher's file.  If that permission is 

granted to an individual--the request must be in writing--that individual will indicate, by a 

dated signature, that the file was in fact inspected.  "Designate" shall be the Assistant 

Superintendent or the Secretary-Treasurer, or any counsel the Board involves in 

grievance discussions with respect to the teacher. 
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3. After receiving a request from a teacher to inspect his/her own file during normal 

business hours, the Superintendent or any District Office staff, shall forthwith grant 

access to that teacher's file. 

 

4. An appropriate Board official or District Office staff person shall be present when a 

teacher reviews his/her file and the teacher may be accompanied by an individual of 

his/her choosing. 

 

5. a. The Board agrees that only material which the teacher has seen will be placed in 

the file.  Only material which is relevant to the employment of the teacher and 

which has been verified shall be maintained in the teacher's file.  In the event that 

the appropriate Board official and the teacher do not reach agreement and the 

specified material is not removed, a grievance may be filed pursuant to the 

Grievance Procedure. 

 

b. Subject to E.25.5 (a), where a letter of reprimand is placed in a teacher's file, the 

teacher may request to have the letter(s) removed five (5) years after filing.  The 

letter will be removed provided that no further letters of reprimand have been 

subsequently filed.  Letters of reprimand for incidents of a minor nature may be 

removed two (2) years from the date of filing if so requested by the teacher, 

provided that no further letters of reprimand have been subsequently filed. 

 

6. Any legal request for access to or information from a teacher's file, by an outside agency, 

will result in the notification of the teacher involved within twenty-four (24) hours, unless 

a legal restriction applies. 

 

7. Information relating to a teacher kept at a school by an Administrative Officer shall be 

subject to the guidelines above. In this case the Administrative Officer shall act as the 

Superintendent's designate. When the teacher or incumbent Administrative Officer 

resigns, transfers or retires, the information in the file will be retained, amalgamated with 

the District Office file, or destroyed. Information may be retained in the Administrative 

Officer's file or amalgamated with the District Office file, if the teacher, after meeting 

with the Administrative Officer, indicates that specific information is permitted to remain 

or be amalgamated. 

 

ARTICLE E.26: RACISM 

 

1. The Board does not condone and will not tolerate any expression of racism. 

 

2. Any written allegation of racism within the School District will be investigated by the 

Superintendent or local designate.  The complainant will be advised of the results of the 

investigation so that he/she may consider further action. 
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ARTICLE E.27: SCHOOL ACT APPEALS 

 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 

and Board Bylaw of a decision of a teacher covered by this agreement, or in connection 

with or affecting such a teacher; 

 

a. the teacher and the Association shall immediately be notified of the appeal, and 

shall be entitled to receive all documents relating to the appeal; 

 

b. the teacher shall be entitled to attend any meeting in connection with the appeal 

where the appellant is present and shall have the right to representation by the 

Association; and 

 

c. the teacher shall have the opportunity to provide a written reply to any allegations 

contained in the appeal.  

 

2. The Board may refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

 

3. No decision or Bylaw of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

agreement, or deprive the teacher of any right, benefit or process otherwise provided by 

law. 

 

ARTICLE E.28: POSTING & FILLING 

 

1. Teachers may apply for transfer to any vacant position posted pursuant to Article E.29 or 

this Article. 

 

2. The filling of vacancies by transfer shall be pursuant to this Article. 

 

3. A vacancy is a newly created or existing continuing or temporary teaching position to 

which a teacher is not assigned.  For each school year the Board will determine: 

 

a. the number of teaching positions in each school and 

 

b. the number of teaching positions in the District. 

 

4. Transfer qualifications are defined as the possession of a valid B.C Teaching Certificate, 

or equivalent for associated professionals, and satisfactory teaching experience in a 

similar teaching position and training related to any teaching area which comprises thirty-

five percent (35%) or more of the assignment of the vacant position.  Training for the 

position may be acquired through successful completion of summer session courses prior 

to the commencement of the duties of the vacant position. 
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5. All vacancies, including job descriptions as determined by the Superintendent of Schools, 

shall be posted in all schools and centres of the School District within one week of their 

becoming known, pursuant to E.28.3. Vacant positions shall be posted in all schools and 

centres of the School District for at least two (2) full school days before they are filled. 

The Staff Representatives shall be informed at the time of the posting.  Vacancies posted 

during the Summer Break must be posted for ten (10) days and any teacher who has 

asked to be informed of postings shall be contacted by the Board by email or phone, 

provided the teacher can be reached at a phone number left with the Board.  The 

Association shall also be notified at the time of the posting. The time allowed for 

acceptance of a position under this Article shall be forty-eight (48) hours except where a 

longer period of time is agreed to by the Board. 

 

6. The Board shall fill vacancies in the following priority: 

 

a. the teacher returning from leave of absence from the vacant position; 

 

b. a continuing teacher or a teacher on the recall list requesting transfer or 

assignment, provided that the teacher has transfer qualifications relative to the 

vacant position, in order of seniority; 

 

c. if one or more teachers are on the recall list, a continuing teacher or a teacher on 

the recall list requesting transfer or assignment, provided that the teacher has 

necessary qualifications relative to the vacant  position, in order of seniority; 

 

d. a continuing teacher transferred on the initiative of the Board subject to Article 

E.29 (Transfers Initiated by the Board); 

 

e. where a senior applicant is not transferred pursuant to this section, the teacher and 

the Association shall be notified in writing of the reasons for not being transferred 

to the vacant position for which he/she applied and such notification shall come 

prior to proceeding further through this Article.  This notification is to allow the 

teacher and the Association an opportunity to raise any concerns and replaces 

Step 2 of the Grievance Procedure. Teachers who have been denied a position 

pursuant to this Article will be notified by phone or sent a registered letter prior to 

the position being advertised outside the District. 

 

7. If the vacant position is not filled as a result of E.28.6 then the following process will be 

followed: 

 

a. in-District applicants, that is: 

 

i. continuing teachers, 

ii. temporary teachers, and 
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iii. teachers on recall list and 

iv. teachers teaching on call who have a minimum of one hundred (100) days 

teaching in School District No. 78 (Fraser-Cascade) within the last five (5) 

years and who have a satisfactory statement of teaching service or a 

satisfactory report from a District administrator, shall be interviewed for 

the vacant position. 

 

b. Outside applicants may also be interviewed. 

 

c. The Superintendent shall judge applicants on the basis of certification, training, 

and teaching experience.  Each of these criteria shall have equal weight. 

 

d. If one applicant is clearly superior, based on these criteria, he/she shall be 

awarded the position. In the event of a tie, the most senior in-District applicant 

shall be appointed. 

 

e. For the purposes of this clause, an integrated seniority list, including teachers 

teaching on call, will be compiled.  Seniority for teachers teaching on call shall be 

calculated on the basis of twenty (20) days equaling one (1) month of seniority. 

 

f. Having completed one hundred (100) days of teaching in the District and twenty 

(20) days of teaching in one school within the last five (5) years, a teacher 

teaching on call is entitled to request and receive an official statement of teaching 

service from the Administrative Officer(s) in the school(s) where twenty (20) or 

more days were accumulated.  Such statement will be based on subsequent days 

taught in the school. 

 

8. A teacher with a continuing contract shall maintain his/her continuing status regardless of 

the position to which he/she is assigned. 

 

9. The Board agrees that the Association may develop a profile for use by the Board as part 

of the criteria in the short-listing of candidates for positions of special responsibility. 

 

10. Any continuing teacher who has received an appointment through sections E.28.6 (a) or 

(b) or (c) or E.28.7 above, shall not be eligible to apply for any further vacant position for 

one (1) school year, except with the consent of the Board. 

 

11. Transfers will be effective September 1.  Should the need for additional staff become 

apparent and a vacancy results during the first ten (10) school days of September, any 

transfer which would have occurred pursuant to E.28.6 shall not be unreasonably denied. 

Should a vacancy occur after the first ten (10) school days in September, it will be filled 

by a temporary assignment until the end of the school year, unless the successful 

applicant is transferred.  If the position has been filled by a temporary assignment the 

successful applicant shall fill a position at that school at the beginning of the next school 

year unless the total number of teaching positions for the school year in that school is 

reduced by one (1) or more. 

 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 75 of 163 

 

12. In the event that the Board is required to fill a position that becomes vacant in emergency 

circumstances, the Board may contact by telephone those teachers available on the 

teacher teaching on call list and offer a temporary assignment to the most senior teacher 

who fits the criteria in E.28.7 (a)(iv) and who also possesses the necessary qualifications 

for the position.  The process shall only be used when no teacher on the recall list 

possesses the necessary qualifications for the position. 

 

13. The Superintendent shall decide whether or not a teacher possesses the necessary 

qualifications. 

 

ARTICLE E.29: TRANSFERS INITIATED BY THE BOARD 

 

1. A transfer shall not be initiated as a disciplinary measure, except as provided under 

Harassment/Sexual Harassment [Article E.2]. 

 

2. a. Where the teaching staff of a school is to be reduced and where a teacher(s) is to 

be transferred, the teachers in the school shall be eligible to apply for transfer 

pursuant to Article E.28. 

 

 b. No teacher shall be transferred from his/her geographical area without Agreement 

of the teacher unless no junior position remains in the teacher's geographical area 

for which he/she has the necessary qualifications. 

 

3. In the event the Board initiates a transfer involving a change of geographical area, and 

such transfer is agreed to or comes within the proviso, moving and relocation expenses 

up to six hundred dollars ($600.00) as verified by receipts, shall be paid by the Board to 

the teacher. 

 

4. The two geographical areas are: 

 

a. Boston Bar and North Bend, 

 

b. Yale, Hope, Silver Creek, and Agassiz-Harrison. 

 

5. One month notice shall be given prior to transfer, unless the teacher agrees to a shorter 

period. 

 

6. A teacher may refuse a transfer and be placed on the recall list under Article C.5  

(Teaching Security). 

 

7. A Board official intending to recommend transfer of a teacher shall meet with the teacher 

at least one month prior to the recommendation being placed before the Board.  The 

nature of the transfer, and the reasons for it shall be communicated to the teacher.  The 

teacher has the right to be accompanied by a member of the Association.  At, or 

subsequent to, such meeting, the teacher shall have the opportunity to discuss with the 

Board official and to mutually agree to any retraining requirements, in-service release 
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time, or assisting teacher support which he/she believes necessary to adequately prepare 

for the proposed transfer. 

 

8. The Board may transfer a teacher to an assignment involving a significantly different 

grade level or subject area, only if: 

 

a. there remain no vacancies in the teacher's existing grade level or subject level for 

which he/she has the necessary qualifications, 

 

b. the teacher has the least District-wide seniority among teachers in his/her existing 

grade level or subject level, and 

 

c. the retraining requirements agreed to in E.29.7 above are provided. 

 

9. Transfers initiated by the Board shall be completed by June 30th in a school year except 

when necessitated by emergent or other circumstances not reasonably known to the 

Board prior to that date.  In such circumstances the notice period under Article E.29.7 

may be waived.  
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SECTION F PROFESSIONAL RIGHTS 

 

Article F.1 to F.19 Reserved for provincial language  

ARTICLE F.20: TEACHER PROFESSIONALISM 

 

The Board recognizes and respects the Professionalism of teachers covered under this Collective 

Agreement.  Teachers have the professional right and the professional responsibility to determine 

instruction in classes within the following criteria: 

 

a. Teaching methods shall be consistent with recognized effective educational practices; 

 

b. Prescribed provincially and locally developed curriculum shall be followed; 

 

c. Resources shall be consistent with prescribed and authorized materials; 

 

d. This Article does not infringe upon the Board's right to evaluate instruction in accordance 

with Article E.21 (Evaluation). 

 

ARTICLE F.21: PROFESSIONAL DEVELOPMENT 

 

1. The Board and the Association recognize the importance of professional development. 

 

2. There shall be a District Professional Development Committee comprised of one 

representative of the Board and two representatives of the Association. 

 

3. The District Professional Development Committee shall: 

 

a. assess needs for professional development; 

b. organize District-wide professional development activities; 

c. determine guidelines for the school based professional development fund; 

d. determine guidelines for the individual professional development fund. 

 

4. Each school shall have a school based professional development committee comprised of 

an administrative officer of the school and two teacher representatives of the school. 

 

5. Each school-based professional development committee shall: 

 

a. plan school based professional development activities; 

b. determine the appropriateness of individual teacher requests for professional 

development; 

c. when authorizing applications for leave, recognize the need for a sufficient 

number of teachers teaching on call; 
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d. providing the request is made in advance of the conference or professional 

development activity have the right to request a short report suitable for 

distribution to teachers. 

6. Proposed dates for school and District based professional development activities must be 

approved by the Board.  Article D.20 shall govern the number of non-instructional days. 

 

7. This Article shall not preclude the Board or Association from providing additional 

professional development opportunities. 

 

8. Each fiscal year the Board will make available a "bank" of teacher teaching on call days, 

on the basis of one (1) day for each F.T.E. teacher on staff as of September 30, to enable 

teachers to attend professional development activities. 

 

9. In addition to the foregoing the Board will make provisions in the budget year for 0.43% 

per F.T.E. of Category 6 maximum to be used for reimbursement of expenses as follows: 

 

a. The Board will transfer the above amount into the Association Professional 

Development Fund bank account. 

 

b. Any excess funds on June 15th will be maintained in the Association Professional 

Development Fund for future use. 

 

c. June 15 will be the cut-off date for the previous year's claims.  Any claim made 

after that date will be regarded as expenses for the new school year. 

 

10. Funds will be made available by the board in accordance with the provisions of F.21.9 

subsequent to receipt by the Secretary-Treasurer of a financial report for the previous 

year ending June 30 showing the following: 

 

a. Total revenue from each source; 

 

b. A list of expenditures made on behalf of each teacher showing payee name, 

activity and amount. 

 

11. Funds will be made available by the Board in accordance with the provisions of F.21.10 

subsequent to receipt by the Secretary-Treasurer of a financial report for the previous 

year ending June 30 showing dispersal of the funds. 

 

ARTICLE F.22: ACCREDITATION 

 

1. The Board and the Association recognize the value of voluntary school assessments and 

recognize the Ministry prescribed secondary school accreditation process. 

 

2. The school teaching staff shall be consulted with respect to the involvement of students, 

parents and community. 
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3. District staff will consult with the Administrative Officers and school teaching staff prior 

to allocating the resources required to effectively administer an accreditation.  Resources 

to be considered, but not limited to are: 

 

a. staff release time to carry out aspects of the accreditation process; 

b. additional secretarial and research assistance including translation services if 

necessary; 

c. additional non-instructional time; 

d. appropriate technology. 

 

4. Individual participation on the Accreditation Steering Committee is voluntary. 

 

5. Implementation of recommendations arising from an accreditation or assessment shall 

occur after consultation between District Staff, the school's Administrative Officers and 

school teaching staff.  Ministry funds targeted for follow-up activities in a school shall be 

made available to the school. 

 

6. The elementary assessment/accreditation process is voluntary. 

 

7. Any external accreditation/assessment report shall be provided to the Ministry of 

Education, school staff, District staff and the School Board. 

 

8. The school shall prepare an authorized accreditation summary which, upon Board 

approval, may be provided to the Parent Advisory Council and the school's public. 

 

ARTICLE F.23: CURRICULUM IMPLEMENTATION 

 

1. The Board accepts responsibility for providing the resources and time necessary for the 

implementation of curriculum prescribed locally or provincially. 

 

2. Accordingly, when new curriculum is being introduced to the School District, a Joint 

Committee shall be established. The Joint Committee will have responsibility to 

investigate, analyze and recommend implementation of curriculum change in the District. 

 

3. The Joint Committee consisting of teachers and senior administrative staff shall make 

recommendations to the Board with respect to, but not limited to the following: 

 

a. time considerations; 

b. in-service/retraining; 
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c. material requirements; 

d. professional support; 

e. implementation approach (e.g. pilot project, evaluation, etc.). 

 

ARTICLE F.24: TECHNOLOGICAL CHANGE 

 

1. Definition 
 

For the purposes of this Agreement, the term "Technological Change" means: 

 

a. the introduction by an employer into his/her work, undertaking or business of 

equipment or material of a different nature or kind than previously used by the 

employer in that work, undertaking or business, or 

 

b. a change in the manner, method or procedure in which the employer carries on 

his/her work, undertaking or business that is related to the introduction of the 

equipment or material, but, "technological change" does not include normal 

layoffs resulting from a decrease in the amount of work to be done. 

 

2. The process to be followed where the Board intends to introduce technological change 

which affects the terms and conditions or security of employment of a significant number 

of members of the Association shall be: 

 

a. Notice and Discussion 

 

When it is determined that the introduction of a technological change is under 

consideration, or is to be introduced, the Board shall so notify the Association in 

writing.  Such notice shall be given at least ninety (90) days before the date on 

which the Board proposes to introduce the technological change.  Once such 

notice is given, the Board agrees to discuss the matter with the Association. 

 

b. Information To Be Provided 

 

The notice of intent to introduce a technological change shall contain: 

 

i. the nature of the change; 

ii. effective date of the change; 

iii. the approximate number, type and location of Association members 

affected by the change; 

iv. the anticipated effects the change may have on Association members. 

 

The Board shall update this information as new developments arise and modifications are 

made. 
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c. Introduction of Technological Change 

 

Where the Board introduced or intends to introduce a technological change that 

 

i. affects the term, conditions or security of employment of a significant 

number of members of the Association to whom this Collective 

Agreement applies; and 

ii. alters significantly the basis on which this Collective Agreement was 

negotiated, either party may refer the matter to arbitration under Article 

A.6. 
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1: PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave for sick leave use and accrual] 

 

ARTICLE G.2: COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in clause 1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 

 

[See Article G.22.4 for Compassionate Leave of up to three days.] 
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ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4:  BEREAVEMENT LEAVE 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

b. Any person who lives with an employee as a member of the employee‘s family.  

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Note: Also see G.22.2 Funeral Leave 

 

ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 

 

Note: See also Article G.22.7 Discretionary Leave. 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

  

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 86 of 163 

 

ARTICLE G.6: LEAVE FOR UNION BUSINESS 

 

G.6.1.b applies for the purpose of Article A.10 only. PCA Article G.6 otherwise does not 

apply in School District 78 (Fraser-Cascade).  

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement.  

 

Note: See also Article G.23.2 Leave for Public Officer or Service with Professional 

Organizations. 

 

ARTICLE G.7: TTOCS CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

Article G.8 to G.19 Reserved for provincial language 

 

ARTICLE G.8: TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  
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ARTICLE G.20: SICK LEAVE 

 

1. Sick leave shall be earned on the basis of one and one-half (1 1/2) days for each month 

taught. 

 

a. Each September all full-time teachers will be credited with fifteen (15) days sick 

leave. Part-time teachers will receive proportionate credit.  Should a teacher use 

sick leave granted under this Article and subsequently terminate his/her 

employment for any reasons whatsoever prior to June 30th of the same school 

year, any unearned sick leave payment will be recovered. 

 

b. Should a teacher new to the District require more sick leave days than 

accumulated, the teacher may borrow against the total amount of sick days that 

would normally accrue during three years.  If sick leave is borrowed under these 

conditions and the teacher subsequently terminates his/her employment for any 

reason, all unearned sick leave payments will be recovered. 

 

2. A teacher who is unable to report for duty because of illness or injury is to notify his/her 

Administrative Officer. 

 

3. Unused sick leave will accumulate with each consecutive year of teaching in the District 

with no prescribed maximum limit on the number of sick days accumulated.  A statement 

of accumulated sick leave will be issued to each teacher with the September salary 

cheques and then monthly. 

 

4. The number of days for which a teacher may be allowed full pay under this Article in any 

one school year will not exceed one hundred and twenty (120). 

 

5. The Board may request that the teacher provide a medical certificate 

 

a. after two (2) consecutive days illness confirming that the teacher was unable to 

teach; 

 

b. after returning from a long term illness, confirming that the teacher is able to 

teach. 

 

6. Workers' Compensation Board Benefit 
 

Where a teacher is absent due to compensable injury and is in receipt of Workers' 

Compensation Board benefits, the Board will receive such benefit, and shall pay the 

teacher's regular salary provided that the teacher has sick leave to his/her credit.  The sick 

leave credit shall be reduced by the difference between the teacher's regular pay and the 

WCB benefit.  When the sick leave credit is exhausted, the teacher will receive the WCB 

benefit only.  The amount of WCB benefit received by the Board will not be reported as 

taxable income on the teacher's T4 Statement. 
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ARTICLE G.21: MATERNITY AND PARENTAL LEAVE AND SEB PLAN 

 

1. The statutory maternity and parental leave provisions of the Employment Standards Act 

are regarded as a minimum. 

 

a. Extended maternity and/or parental leave without pay of up to twenty-four (24) 

months is available provided that such leave will end at the beginning of the 

school year (i.e. September 1st).  Any other termination date will be at the Board's 

discretion.  The teacher shall be notified in writing during the first week of March 

of each leave year that he/she is entitled to a position the following September 1st 

(the teacher is responsible for keeping the Superintendent informed of a change of 

address). A copy will be sent to the Association.  Should the teacher fail to notify 

the Superintendent in writing by March 31
st
 of his/her intention to return, it will 

be presumed that he/she has resigned. 

 

b. A temporary teacher replacing a teacher on extended maternity and/or parental 

leave shall not be entitled to severance pay as provided in Article C.5.7. 

 

2. On the expiration of the teacher's maternity and/or parental leave, the teacher will be 

assigned to the position held prior to leave or to another position as provided for in 

Article E.28. 

 

3. The Board will continue to make payment to all benefit plans for the statutory period of 

absence as if the employee were not absent where: 

 

a. the Board pays the total cost of the plan, and 

 

b. the employee elects to continue his/her share of the cost of a plan jointly paid. 

 

4. Where leave of absence without pay is granted beyond the statutory period, benefits plans 

may be maintained (subject to carrier limitation) provided that the employee pays the 

total premiums. 

 

5. The necessary arrangements should be made with the Secretary-Treasurer ahead of time. 

 

6. In case of an incomplete pregnancy or some other special circumstances the Board may 

authorize: 

 

a. an early return to duty, or 

 

b. an extension of leave up to a maximum of twenty-four (24) months; subject to 

receipt of a written  request from the teacher and production of a "fit" medical 

certificate, if required by the Board. 

 

c. In case of early return to duty, the teacher will be given the first suitable vacancy. 
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7. Teachers are expected to give adequate written notice prior to commencement, extension 

or termination of maternity and/or parental leave. 

 

8. On return to duty, increment credit will be granted for the statutory period of absence. 

 

9. Supplemental Employment Benefits 

 

a. The plan is to provide supplemental employment insurance benefits to the teacher 

for the period during which she is entitled to maternity leave under the 

Employment Standards Act (B.C.). 

 

b. For the first ten (10) days of the teacher's maternity leave the benefit shall be as 

follows: 

 

i. The Board shall pay the teacher the equivalent of ninety-five percent 

(95%) of her regular salary payment. 

 

c. For those weeks in which the teacher is entitled to employment insurance 

benefits, the Board will pay to the teacher a top up to fifty-seven and one-half 

percent (57.5%) of his/her current salary for fifteen (15) weeks during the period 

of maternity leave. 

 

d. It is understood that in any week, the total amount of Supplemental Employment 

Benefits, Employment Insurance gross benefits and any other earning received by 

the teacher will not exceed ninety-five percent (95%) of the teacher's normal 

weekly earnings. 

 

e. The teacher shall be entitled to benefits from this plan during the specified 

waiting period for employment insurance benefits. 

 

f. The teacher shall be further entitled to benefits, within the limits specified herein, 

while in receipt of Employment Insurance Maternity Benefits.  No benefits will 

be paid under this section until the teacher has provided proof to the Board of 

receipt of Employment Insurance Maternity Benefits. 

 

g. The maximum number of weeks for which benefits are payable under this plan for 

any one pregnancy is seventeen (17) weeks. 

 

h. The plan shall be financed from the general revenues of the Board.  Payment of 

Supplementary Employment Benefits will be kept separate from payroll records. 

 

i. The parties will register the plan with the Canada Employment and Immigration 

Commission and the Board will inform the Commission of any changes to the 

plan within thirty (30) days of the effective date of such changes. 
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ARTICLE G.22: PERSONAL LEAVES WITH PAY 

 

1. Teachers are entitled to leave with pay subject to the following: 

 

a. All requests for leave of absence with pay are to be made in writing to the 

Administrative Officer for recommendation and onward transmission to the 

Superintendent.  District staff are to present the written request directly to the 

Superintendent. 

 

b. Normally written requests are to be submitted before a commencement of the 

leave; but, where this is not practicable because of emergent circumstances, the 

written request is to be forwarded immediately upon return to duty. 

 

c. The leave will be granted if it is consistent with the categories of paid leave.  If it 

is decided that the request is not consistent with the categories of paid leave, 

unpaid leave may be granted instead of paid leave. 

 

d. If the request for paid leave of absence is denied, it will be subject to the 

grievance procedure, Article A.6.  The finding under the grievance procedure will 

be based on the merit of the request. 

 

2. Funeral Leave of up to one (1) day to permit a teacher to be a pall-bearer or mourner at 

the funeral of a relative other than immediate family or of a close friend. 

 

3. Compassionate Leave of up to three (3) days in the event of a serious illness or 

attendance at a medical specialist appointment or other traumatic occurrence affecting the 

immediate family (e.g. father, mother, husband, wife, child, legal guardian and common-

law spouse). 

 

4. Paternity Leave of up to three (3) days to a teacher who is about to become a father, so 

that he may attend the birth of his child and/or be at home on the return of the mother and 

child from confinement. 

 

5. Adoptive Leave of up to three (3) days for a teacher who adopts a child to be taken in 

connection with the adoption procedures. 

 

6. Discretionary Leave of up to two (2) days per school year for personal reasons, provided 

the activity necessitates the use of regular school hours and that, normally, it is not taken 

in conjunction with the Christmas or Spring Break or summer holidays. 

 

Note: See also Article G.5 Unpaid Discretionary Leave.  

 

7. Voluntary Public Services 
Staff members are encouraged to participate in voluntary public service.  Where such a 

volunteer is called to provide service in an emergency or special circumstances and is 

unable to report for duty at school, up to two (2) days leave is available. 
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8. Court Appearances 
 

a. If a teacher is subpoenaed to appear in court as a witness or for jury duty, leave of 

absence with pay will be granted. 

b. The teacher will receive the regular rate of pay for the leave of absence. 

c. All monies received for service as a subpoenaed witness or for jury duty shall be 

turned over to the Board. 

d. Teachers must present proof of service and the amount of pay received. 

e. Leave will be granted where the teacher personally initiates court actions or is 

named as a party to a court action not related to his/her position.  In such cases 

unpaid leave may be granted instead of paid leave. 

 

9. Emergency Leave for Illness of a Child 
 

a. In case of illness of a child of a teacher where no one else in the home is capable 

of caring for the sick child, the teacher shall be entitled, after notifying his/her 

supervisor, to use his/her accumulated sick leave to a maximum of three (3) days 

per year for this purpose. 

 

ARTICLE G.23: LEAVES WITHOUT PAY  

 

1. Short Term Leave 
 

Any leaves of absence of less than one (1) full year without pay may be granted by the 

Superintendent upon application in writing.  Such leave of absence shall be subject to a 

deduction of 1/195 of the teacher's annual salary for each day of absence.  Such leave 

shall not be unreasonably denied. 

 

2. Leave for Public Office or Service with Professional Organizations 

 

Note: See also Article G.6 Leave for Union Business provides leave for Association and 

BCTF Business. 

 

The Board recognizes the right, without exception, of teachers to seek election to public 

office or serve their professional organizations. 

 

a. Full-Time Service 

 

i. On taking full-time office or entering full-time service, a teacher shall be 

granted leave for up to four (4) years.  An extension shall not be 

unreasonably denied.  It is understood, however, that leave for service in 
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the teacher's professional organization may be delayed due to school term 

considerations and availability of suitable replacements.  Such leave shall 

not be unreasonably delayed.  Such leave shall be at no cost to the Board.  

Employee benefits may be continued provided the teacher pays the total 

cost. 

 

ii. A teacher terminating such leave before the agreed upon date shall be 

entitled to the first available position for which he/she is qualified. 

 

iii. Upon completion of office, the teacher shall receive priority of placement 

in his/her area of expertise and geographical zone--the latter provision is 

not intended to restrict a teacher from requesting transfer out of his/her 

zone.  The position will not necessarily be his/her former position.  The 

teacher shall be notified in writing during the first week of March of the 

last leave year that he/she is entitled to a position the following September 

(the teacher is responsible for keeping the Superintendent informed of a 

change of address).  A copy will be sent to the Association.  Should the 

teacher fail to notify the Superintendent in writing by March 31
st
 of his/her 

intention to return, it will be presumed that he/she has resigned. 

 

b. Part-Time Service 

 

i. It is presumed that part-time service will not interfere greatly with the 

usual performance of a teacher's duties and responsibilities as a teacher of 

the Board; but, it is expected that some reasonable accommodations must 

be made by both the Board and the teacher concerned, during the times 

that compel him/her to devote his/her capacities to his/her service.  

Arrangements for salary reimbursement shall, where practicable, be made 

in accordance with legislation or contract or other arrangements with the 

union or professional organization. 

 

3. Long Term Leave 
 

a. Requests for leave of absence for a full school year must be submitted to the 

Superintendent no later than April 15
th

 of the preceding school year.  If the leave 

is granted, the teacher shall be notified in writing during the first week of March 

of the leave year that he/she is entitled to a position the following September 1
st
 

(the teacher is responsible for keeping the Superintendent informed of a change of 

address).  A copy will be sent to the Association.  Should the teacher fail to notify 

the Superintendent in writing by March 31
st
 of his/her intention to return, it will 

be presumed that he/she has resigned. 
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b.  Normally no more than five percent (5%) of the teaching staff shall be entitled to 

be granted leave for a full school year at one time.  If the number of applications 

made prior to April 15th exceeds five percent (5%) then the length of teaching 

experience in the district shall be used to determine preference.  After April 15th, 

where leave is granted, it shall be on a priority of application basis except for 

extraordinary circumstances (E.g. university entrance/scholarship). 

 

c. A teacher applying for a full school year's absence will normally only be 

considered if he/she will have completed two (2) years service with the District 

before the commencement of the leave. 

 

ARTICLE G.24: SELF-FUNDED LEAVE PLAN 

 

1. The Board shall administer a self-funded leave plan as determined by a separate 

Agreement. 

 

2. The self-funded leave plan shall be governed by a self-funded leave plan committee 

composed of three (3) members appointed by the Association and three (3) members 

appointed by the Board. The committee shall select a chairperson from amongst its 

members. 

 

3. The committee shall determine any question referred to it regarding the operation of the 

self-funded leave plan. 

 

4. Failing a resolution by the committee the matter may be referred to the Grievance 

Procedure. 

 

ARTICLE G.25: EDUCATION LEAVE 

 

1. The Board recognizes the value of teachers upgrading their training for the purpose of 

furthering excellence of instruction.  To this end, the Board may grant, upon application, 

educational leave without pay to teachers. 

 

2. Normally, educational leave shall be for a period of one school year, but other time 

periods may be agreed upon between the Board and the teacher, for educationally sound 

reasons. 

 

3. Benefits may be continued provided the teacher pays the Board the total premiums for 

each month in advance. 

 

4. Teachers with five years or more service with the Board may apply for this leave. 
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5. These may be considered to fulfill the requirements for educational leave: 

 

a. formal academic training; 

b. studies designed to bring new techniques or educational strategies to the district; 

c. studies for teachers to refresh and advance their knowledge of method, subject 

matter, or general background for teaching. 

 

6. Application for this leave shall be made in writing, with details of the proposed 

educational studies, to the Superintendent, by April 15 preceding the proposed leave. 
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SIGNATURES 

 

DATED at Hope, BC, this 14
th

 day of November, 2017. 
 

 

 

 

 

____________________________  ___________________________ 

School District No. 78 (Fraser-Cascade)  Fraser-Cascade Teachers‘ Association 
 

 

 

 

 

____________________________  ___________________________ 

BCPSEA     BCTF  
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 

LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 101 of 163 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 102 of 163 

 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 
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21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

BETWEEN: 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay), 
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

This LOU is not applicable in School District No. 78 (Fraser Cascade).   

 

 

 

 

 

 

LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

  

This LOU is not applicable in School District No. 78 (Fraser Cascade).   
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to 

support the recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon commencing 

employment. Each part-time equivalent employee is to receive a recruitment allowance 

pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive 

a retention allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  
 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 
Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   
51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   
54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 
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teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher‘s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee‘s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

Original signed by: 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011 

 April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 
 

 

 
 

 

 
 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 
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Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 

31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 
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Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as ―Real Gross Domestic Product at 

Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 
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bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

Not applicable in S.D. No. 78 (Fraser-Cascade) 

 



              

SD #78 2013-2019 Working Document - November 14, 2017      Page 138 of 163 

 

LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 

calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the proceeding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the proceeding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the proceeding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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APPENDICES 

 

LOCAL LETTERS OF UNDERSTANDING/ INTENT/ MEMORANDA OF 

AGREEMENT 

 

APPENDIX A 

 

SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  JULY 1, 2013-August 31, 2014 

 

Step Cat      4 Cat      5 Cat      5+ Cat      6 

          

0  $         42,802   $         45,909   $         49,298   $         50,488  

1  $         44,872   $         48,575   $         52,251   $         53,448  

2  $         46,943   $         51,240   $         55,204   $         56,407  

3  $         49,014   $         53,905   $         58,157   $         59,367  

4  $         51,084   $         56,571   $         61,111   $         62,326  

5  $         53,155   $         59,236   $         64,064   $         65,286  

6  $         55,226   $         61,901   $         67,017   $         68,245  

7  $         57,296   $         64,566   $         69,970   $         71,205  

8  $         59,367   $         67,232   $         72,924   $         74,164  

9  $         61,437   $         69,897   $         75,877   $         77,124  

10  $         65,414   $         74,376   $         80,801   $         82,085  
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SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  SEPTEMBER 1 2014 – DECEMBER 31, 2014 

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         43,658   $         46,827   $         50,284   $         51,498  

1  $         45,769   $         49,547   $         53,296   $         54,517  

2  $         47,882   $         52,265   $         56,308   $         57,535  

3  $         49,994   $         54,983   $         59,320   $         60,554  

4  $         52,106   $         57,702   $         62,333   $         63,573  

5  $         54,218   $         60,421   $         65,345   $         66,592  

6  $         56,331   $         63,139   $         68,357   $         69,610  

7  $         58,442   $         65,857   $         71,369   $         72,629  

8  $         60,554   $         68,577   $         74,382   $         75,647  

9  $         62,666   $         71,295   $         77,395   $         78,666  

10  $         66,722   $         75,864   $         82,417   $         83,727  

 

 

 

SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  JANUARY 1, 2015-JUNE 30, 2016 

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         44,204   $         47,413   $         50,913   $         52,141  

1  $         46,342   $         50,166   $         53,962   $         55,198  

2  $         48,480   $         52,918   $         57,012   $         58,254  

3  $         50,619   $         55,670   $         60,062   $         61,311  

4  $         52,757   $         58,424   $         63,112   $         64,367  

5  $         54,896   $         61,176   $         66,162   $         67,424  

6  $         57,035   $         63,928   $         69,212   $         70,480  

7  $         59,172   $         66,681   $         72,262   $         73,537  

8  $         61,311   $         69,434   $         75,312   $         76,593  

9  $         63,449   $         72,186   $         78,362   $         79,650  

10  $         67,556   $         76,812   $         83,447   $         84,773  
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SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  July 1, 2015-June 30, 2016 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $      44,403   $      47,626   $      51,142   $      52,376  

1  $      46,550   $      50,392   $      54,205   $      55,447  

2  $      48,699   $      53,156   $      57,268   $      58,516  

3  $      50,847   $      55,921   $      60,332   $      61,587  

4  $      52,994   $      58,687   $      63,396   $      64,657  

5  $      55,143   $      61,451   $      66,460   $      67,728  

6  $      57,291   $      64,216   $      69,523   $      70,797  

7  $      59,439   $      66,981   $      72,587   $      73,868  

8  $      61,587   $      69,746   $      75,651   $      76,938  

9  $      63,735   $      72,511   $      78,715   $      80,008  

10  $      67,860   $      77,157   $      83,823   $      85,155  
 

 

SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  JULY 1, 2016 – JUNE 30, 2017  

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $      44,847  $      48,102  $      51,653  $      52,900  

1 $      47,016  $      50,895  $      54,747  $      56,001  

2 $      49,186  $      53,688  $      57,841  $      59,102  

3 $      51,355  $      56,480  $      60,935  $      62,203  

4 $      53,524  $      59,273  $      64,030  $      65,303  

5 $      55,694  $      62,066  $      67,124  $      68,405  

6 $      57,864  $      64,858  $      70,218  $      71,505  

7 $      60,033  $      67,650  $      73,313  $      74,607  

8 $      62,203  $      70,444  $      76,408  $      77,707  

9 $      64,372  $      73,236  $      79,502  $      80,808  

10 $      68,539  $      77,929  $      84,661  $      86,006  
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SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  May 1, 2017 – June 30, 2017  

     Step   Cat 4 Cat 5 Cat 5+ Cat 6 

            

0 
 

 $      45,004   $      48,270   $      51,834   $      53,085  

1 
 

 $      47,180   $      51,074   $      54,939   $      56,197  

2 
 

 $      49,358   $      53,876   $      58,044   $      59,308  

3 
 

 $      51,535   $      56,678   $      61,149   $      62,421  

4 
 

 $      53,712   $      59,481   $      64,254   $      65,532  

5 
 

 $      55,889   $      62,283   $      67,359   $      68,644  

6 
 

 $      58,067   $      65,085   $      70,464   $      71,755  

7 
 

 $      60,243   $      67,887   $      73,569   $      74,868  

8 
 

 $      62,421   $      70,690   $      76,675   $      77,979  

9 
 

 $      64,597   $      73,492   $      79,780   $      81,091  

10 
 

 $      68,779   $      78,202   $      84,957   $      86,307  
 

 

SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  JULY 1, 2017 – APRIL 30, 2018  

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $      45,229   $      48,512   $      52,093   $      53,350  

1  $      47,416   $      51,329   $      55,213   $      56,478  

2  $      49,604   $      54,145   $      58,334   $      59,605  

3  $      51,793   $      56,961   $      61,454   $      62,733  

4  $      53,980   $      59,778   $      64,576   $      65,860  

5  $      56,169   $      62,594   $      67,696   $      68,987  

6  $      58,357   $      65,411   $      70,817   $      72,114  

7  $      60,544   $      68,227   $      73,937   $      75,242  

8  $      62,733   $      71,044   $      77,058   $      78,369  

9  $      64,920   $      73,860   $      80,179   $      81,497  

10  $      69,123   $      78,593   $      85,382   $      86,739  
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SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  MAY 1, 2018 – JUNE 30, 2018  

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $      45,681   $      48,997   $      52,614   $      53,884  

1  $      47,890   $      51,842   $      55,766   $      57,043  

2  $      50,101   $      54,687   $      58,917   $      60,201  

3  $      52,311   $      57,531   $      62,069   $      63,360  

4  $      54,520   $      60,376   $      65,221   $      66,518  

5  $      56,730   $      63,220   $      68,373   $      69,677  

6  $      58,941   $      66,065   $      71,525   $      72,835  

7  $      61,150   $      68,909   $      74,676   $      75,994  

8  $      63,360   $      71,754   $      77,829   $      79,152  

9  $      65,569   $      74,598   $      80,981   $      82,312  

10  $      69,814   $      79,379   $      86,236   $      87,606  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  JULY 1, 2018 – APRIL 30, 2019  

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $      45,909   $      49,242   $      52,877   $      54,153  

1  $      48,130   $      52,101   $      56,044   $      57,328  

2  $      50,351   $      54,960   $      59,212   $      60,502  

3  $      52,572   $      57,818   $      62,379   $      63,677  

4  $      54,793   $      60,678   $      65,548   $      66,851  

5  $      57,014   $      63,536   $      68,715   $      70,026  

6  $      59,235   $      66,395   $      71,882   $      73,200  

7  $      61,456   $      69,253   $      75,050   $      76,374  

8  $      63,677   $      72,113   $      78,218   $      79,548  

9  $      65,897   $      74,971   $      81,386   $      82,723  

10  $      70,163   $      79,776   $      86,667   $      88,044  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

 

SALARY GRID AS OF  MAY 1, 2019 – JUNE 30, 2019  

     
Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $      46,368   $      49,734   $      53,406   $      54,695  

1  $      48,611   $      52,623   $      56,605   $      57,902  

2  $      50,855   $      55,510   $      59,804   $      61,107  

3  $      53,098   $      58,397   $      63,003   $      64,314  

4  $      55,341   $      61,285   $      66,203   $      67,519  

5  $      57,584   $      64,172   $      69,402   $      70,726  

6  $      59,828   $      67,059   $      72,601   $      73,932  

7  $      62,070   $      69,946   $      75,800   $      77,138  

8  $      64,314   $      72,834   $      79,000   $      80,344  

9  $      66,556   $      75,721   $      82,199   $      83,550  

10  $      70,865   $      80,573   $      87,534   $      88,925  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 
Dividend will be applied as a percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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APPENDIX B 

 

SCHOOL DISTRICT NO. 78 (FRASER-CASCADE) 

ALLOWANCES 

 

Article B.21.1 Head Teachers and Department Heads: 

 

B.21.1.a: Head Teachers 

 

Date Head Teachers 

Effective July 1, 2013  $        2,251.78  

Effective September 1, 2014  $        2,296.82  

Effective January 1, 2015  $        2,325.53  

Effective May 1, 2016  $        2,335.99  

Effective July 1, 2016  $        2,359.35  

Effective May 1, 2017  $        2,367.61  

Effective July 1, 2017  $        2,379.45  

Effective May 1, 2018  $        2,403.24  

Effective July 1, 2018  $        2,415.26  

Effective May 1, 2019  $        2,439.41  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 

 

B.21.1.b: Department Head: Hope Secondary School & Agassiz Elementary-

Secondary School 

Date 
Department Head: Hope 

& Agassiz  

Effective July 1, 2013  $        1,801.42  

Effective September 1, 2014  $        1,837.45  

Effective January 1, 2015  $        1,860.42  

Effective May 1, 2016  $        1,868.79  

Effective July 1, 2016  $        1,887.48  

Effective May 1, 2017  $        1,894.08  

Effective July 1, 2017  $        1,903.55  

Effective May 1, 2018  $        1,922.59  

Effective July 1, 2018  $        1,932.20  

Effective May 1, 2019  $        1,951.52  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 
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salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 

 

 

B.21.1.c: Department Head: Boston Bar Secondary School 

Date 
Department Head: 

Boston Bar 

Effective July 1, 2013  $        1,204.70  

Effective September 1, 2014  $        1,228.79  

Effective January 1, 2015  $        1,244.15  

Effective May 1, 2016  $        1,249.75  

Effective July 1, 2016  $        1,262.25  

Effective May 1, 2017  $        1,266.67  

Effective July 1, 2017  $        1,273.00  

Effective May 1, 2018  $        1,285.73  

Effective July 1, 2018  $        1,292.16  

Effective May 1, 2019  $        1,305.08  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 

 

B.21.2.d: Teacher-In-Charge 

Date Full Day Half Day 

Effective July 1, 2013 $28.15  $14.07  

Effective September 1, 2014 $28.71  $14.35  

Effective January 1, 2015 $29.07  $14.53  

Effective May 1, 2016 $29.20  $14.60  

Effective July 1, 2016 $29.49  $14.74  

Effective May 1, 2017 $29.60  $14.79  

Effective July 1, 2017 $29.75  $14.87  

Effective May 1, 2018 $30.04  $15.02  

Effective July 1, 2018 $30.19  $15.09  

Effective May 1, 2019 $30.50  $15.24  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 
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B.21.3: Coordinators of Special Education and Alternate Programs 

Date 

Coordinators of Special 

Education and Alternate 

Programs 

Effective July 1, 2013  $        3,490.26  

Effective September 1, 2014  $        3,560.07  

Effective January 1, 2015  $        3,604.57  

Effective May 1, 2016  $        3,620.79  

Effective July 1, 2016  $        3,656.99  

Effective May 1, 2017  $        3,669.79  

Effective July 1, 2017  $        3,688.14  

Effective May 1, 2018  $        3,725.02  

Effective July 1, 2018  $        3,743.65  

Effective May 1, 2019  $        3,781.09  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 

 

B.21.4.a: Geographical Allowance  

Date Geographical Allowance 

Effective July 1, 2013  $      562.94  

Effective September 1, 2014  $      574.20  

Effective January 1, 2015  $      581.38  

Effective May 1, 2016  $      583.99  

Effective July 1, 2016  $      589.83  

Effective May 1, 2017  $      591.90  

Effective July 1, 2017  $      594.86  

Effective May 1, 2018  $      600.80  

Effective July 1, 2018  $      603.81  

Effective May 1, 2019  $      609.85  

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised 

rate with ESD. 

 

  

  

  

  

  

  $    
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APPENDIX C 

 

EVALUATION CRITERIA 

 

PREAMBLE 

 

The indicators describing the criteria below are broad guidelines only, intended to assist the 

teacher and evaluator.  It is understood that not all these indicators can be applied to all teachers 

and teaching situations, all of the time. 

 

The criteria and descriptors below are not priority ordered, nor are they intended to supersede the 

articles of the School Act, the Board-F.C.T.A. contract, or the Code of Ethics of the B.C.T.F. 

 

 

Criterion 1.  Effective teachers are skilled managers 

 

 

The teacher plans with definite purposes and clear objectives in mind, communicates those 

purposes and objectives to the student, and assesses the immediate results and long-term 

outcomes in terms of these purposes and goals. 

 

Possible indicators for discussion and assessment 

 

1. The teacher establishes a variety of procedures for assessing students performance and 

communicates these procedures clearly to students, parents and other personnel. 

 

2. The teacher utilizes the results of student assessments to plan for future instruction. 

 

3. The teacher clearly defines the assessment criteria to be used, interprets the results and 

communicates this information to students, parents and other personnel. 

 

4. The teacher maintains appropriate, accurate records of student achievement and 

attendance, and reports to parents. 

 

5. The teacher endeavors to incorporate the goals of the school and community in the 

planning process. 

 

6. The teacher ensures that student progress is communicated to parents as often as 

circumstances warrant. 
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Criterion 2.  Effective teachers employ classroom management techniques 

 

 

The teacher practices classroom management conducive to the immediate educational objectives 

and the learning environment of the school. 

 

Possible indicators for discussion and assessment 

 

1. The teacher encourages a positive teaching/learning environment. 

 

2. The teacher encourages the student to assume responsibility for their own behaviour, to 

practice self-discipline, and to develop a positive self-concept. 

 

3. The teacher establishes fair and consistent routines and clear expectations for student 

conduct. 

 

4. The teacher fosters and encourages mutual respect. 

 

5. The teacher is adept at monitoring several classroom activities. 

 

 

Criterion 3.  Effective teachers utilize instructional skills 

 

 

The teacher demonstrates, in his or her performance, knowledge and skill in designing and 

conducting an instructional experience. 

 

Possible indicators for discussion and assessment 

 

1. The teacher identifies and teaches to clear objectives, and designs instructional 

experiences appropriate for the level and curriculum. 

 

2. The teacher utilizes principles of learning in helping students achieve objectives. 

 

 

Criterion 4.  Effective teachers have high, realistic student expectations 

 

 

With due consideration for individual differences, the teacher attempts to involve students in 

experiences and activities designed to develop skills, to stimulate thought, to foster higher-level 

thinking learning and to encourage the student's belief in his/her own abilities. 
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Possible indicators for discussion and assessment 

 

1. The teacher assesses individual differences and uses appropriate instructional resources to 

meet individual needs. 

 

2. The teacher takes into account extenuating circumstances which may impact on student 

performance and progress. 

 

3. The teacher encourages students to assume responsibility for their own learning. 

 

4. The teacher ensures that assigned homework is relevant and fair. 

 

 

Criterion 5.  Effective teachers employ positive inter-personal communication skills 

 

 

The teacher demonstrates and encourages others to employ positive, inter-personal 

communication skills to establish a safe, co-operative and mutually supportive learning 

environment. 

 

Possible indicators for discussion and assessment 

 

1. The teacher listens empathically, to students, parents and colleagues 

 

2. The teacher respects the confidential nature of information. 

 

3. The teacher recognizes the place of humour. 

 

4. The teacher demonstrates genuineness, interest and concern. 

 

5. The teacher understands the role of constructive feedback in fostering a positive learning 

environment 

 

6. The teacher understands that encouragement is an important component of any positive 

inter-personal skills. 

 

 

Criterion 6.  Effective teachers provide a stimulating, educational environment 

 

 

The teacher encourages the intellectual, social, emotional and physical development of students 

by providing opportunities for questioning, speculation and originality through a variety of 

instructional techniques. 
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Possible indicators for discussion and assessment 

 

1. The teacher provides a secure atmosphere and environment in which it is safe to take 

risks, make mistakes, express divergent ideas and be creative. 

 

2. The teacher involves the students in experiences and activities designed to develop 

cooperation and to stimulate higher-level thinking. 

 

3. The teacher encourages independent thinking. 

 

4. The teacher recognizes the role of enthusiasm, humour and imagination. 

 

 

Criterion 7.  Effective teachers are professionals 

 

 

The teacher demonstrates, in his or her performance evidence of having a theoretical background 

and knowledge of the principles, ethics and methods of teaching and commitment to education as 

a profession. 

 

Possible indicators for discussion and assessment 

 

1. The teacher is receptive to new ideas and suggestions for improving his/her teaching 

skills. 

 

2. The teacher is involved in ongoing professional development appropriate to subject area 

and interests. 

 

3. The teacher communicates with colleagues on a professional level. 

 

4. The teacher develops a positive working relationship with colleagues. 

 

5. The teacher participates in co-operative planning at both the classroom and school level. 

 

6. The teacher uses information about students in an ethical manner. 

 

7. The teacher recognizes the importance of the role of parents in the education of their 

children and fosters a positive community attitude for the overall learning atmosphere in 

the school. 

 

8. The teacher recognizes the importance of being a positive role model. 
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WORKING DOCUMENT 

COLLECTIVE AGREEMENT 

 

- BETWEEN - 

BOARD OF EDUCATION OF 

SCHOOL DISTRICT 79 (COWICHAN VALLEY)/ 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

COWICHAN VALLEY TEACHERS’ FEDERATION (LOCAL)/ 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Effective July 1, 2013 to June 30, 2019 

 

 Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA under 

the Public Education Labour Relations Act, as those terms and conditions are applicable 

to this school district.  In the event of dispute, the original source documents would be 

applicable. 
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PREAMBLE  
 
1. During the term of this agreement the parties recognize the duty of the Board and the 

Local to cooperate fully to provide the highest quality of education service possible.  
 
2. It is the desire of the parties to foster employee morale and to maintain and improve 

harmonious relations between the Board and the Local through collective bargaining 
and the Collective Agreement.  

 

DEFINITIONS 
 
Definitions provided in the School Act, School Act Regulations and the Labour Relations Code 
shall apply in this agreement except when specifically stated otherwise.  

Absence without pay: absence with loss of salary but no loss of benefits.  

Appointment - continuing: shall mean an appointment to the staff of the District which shall 
continue until terminated by resignation or dismissal in accordance with the provisions 
of this collective agreement.  

Appointment - temporary: shall mean an appointment to the staff of the District for a specific 
duration or specific purpose.  

Assignment - comparable, similar, appropriate: for the purposes of this contract these terms 
are used to describe teaching positions and are deemed to mean the same.  

Comparable assignments, when applied in returning from leaves shall mean:  

 Primary to Primary  

 Intermediate to Intermediate  

 (Grades 4 – 7)  (Grades 4 – 7) 

 Secondary to Secondary  

 (Grades 8 - 12)  (Grades 8 - 12)  

 In secondary programs comparable assignments shall include consideration of subject 
areas, according to most recent experience and training.  

Classroom: for the purposes of Article E.15.4.b "classroom" shall mean those areas where 
instruction, curricular related services or services consistent with the teacher's 
assignment are normally provided to students by the teacher.  
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Instructional contact time: shall mean that time when a classroom teacher is by assignment in 
contact with a student or students and offering instruction in courses approved in the 
Provincial Curriculum or approved Locally Developed Courses or a non classroom 
teacher is by assignment in contact with and offering other curricular related services 
to students. This time is inclusive of homeroom periods, but exclusive of recesses 
and/or class/period changes (cumulatively not exceeding 15 minutes per day) and all 
other duties of teachers as defined in the School Act and Regulations (S.A. 17(1) and 
17 (2) and Reg. 4). (N.B. In the event that the schedule of operation of Cowichan 
Secondary School is changed so that there are five (5) or more periods per day then 
the maximum period change allowance will be reviewed.)  

Salary: salary as prescribed in the grid plus allowances.  

Salary daily rate or daily reduction rate: 1/200 of annual salary.  

School staff: the teaching staff of a school, inclusive of all persons who are members of the 
bargaining unit.  

Split class - elementary: any class which contains students from more than one grade who are 
receiving instruction in more than one course.  

Superintendent: the Superintendent of Schools or designate.  

Teacher: teachers, speech/language pathologists, certificated  teachers teaching on call, who 
are members of the Local.  ―Teacher‖ shall include Occupational Therapists except 
where the article is specifically identified as not applicable.  

Teacher-in-Charge: a teacher who is named to be in charge of a school or complex during the 
absence of the Administrative Officer.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
A.1.1 Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

A.1.2 In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

A.1.3 All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
A.1.4 a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
A.1.5 a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2: RECOGNITION OF THE UNION 
 
A.2.1 The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
A.2.2 Pursuant to PELRA, the employer in each district recognizes the local [Cowichan Valley 

Teachers‘ Federation] in that district as the teachers' union for the negotiation in that 
district of all terms and conditions of employment determined to be local matters, and for 
the administration of this Collective Agreement in that district subject to PELRA and the 
Provincial Matters Agreement. 

 
A.2.3 The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 
 

ARTICLE A.3: MEMBERSHIP REQUIREMENT 
 
A.3.1 All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
A.3.2 Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 
 
A.4.1 The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
A.4.2 At the time of hiring, the employer shall require all new employees to complete and sign  
  the BCTF and Local application for membership and assignment of fees form.  The   
  BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to  
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 the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. [In S.D. No. 79, this shall not be later than September 15 
of any school year or within fifteen (15) days of commencement of duties.] 

 
A.4.3 The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
A.4.4 The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
A.4.5 The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 

ARTICLE A.5:  COMMITTEE MEMBERSHIP 
 
A.5.1 Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
A.5.2 In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
A.5.3 Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
A.5.4 When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends past 
a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 

 
 

ARTICLE A.6: GRIEVANCE PROCEDURE 
 
A.6.1 Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 13 of 178 

 

Steps in Grievance Procedure 
 
A.6.2 Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
A.6.3 Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
A.6.4 Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
A.6.5 Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 
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b. Grievances of general application may be referred by the local, BCTF, the 
employer or BCPSEA directly to Step Three of the grievance procedure. 

  
A.6.6 Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
A.6.7 Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
A.6.8  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
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arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

A.6.9  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 
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iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 

ARTICLE A.7: EXPEDITED ARBITRATION 
 
A.7.1 Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
A.7.2 Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 
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j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 

A.7.3 Local Provisions 
 
a. Any grievance that has not been resolved prior to being referred to an arbitration 

board, as prescribed in Article A.6, may be referred to expedited arbitration by 
the party initiating the grievance consistent with Articles A.6.6 and A.6.7. 

 b. Any grievance, except the following, may be referred by the parties to expedited 
arbitration:  

 i dismissals  
 ii. suspensions in excess of ten (10) days  
 iii. evaluations  
 iv. policy or general grievances  

 
 

ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 
A.8.1 The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
A.8.2 To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
A.8.3 Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 
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A.8.4 Any leaves of absence granted for local bargaining activities shall be granted in 
accordance with the Previous Local Agreement. 

 
[See Article G.6] 
 
 

ARTICLE A.9: LEGISLATIVE CHANGE 
 
A.9.1 In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
A.9.2 a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
A.9.3 If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
A.9.4 The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 

ARTICLE A.10: LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 
A.10.1 Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
A.10.2 Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  
 

 
Local Articles: 
 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 19 of 178 

 

 

ARTICLE A.11: EXCLUSION FROM THE BARGAINING UNIT 
 
A.11.1 Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties.  

A.11.2 The Board shall notify the Local of all new educational positions offered in the District 
and submit to the Local office a written description of the new positions.  

 
ARTICLE A.12: SCHOOL STAFF COMMITTEE 
 
A.12.1 School staffs are encouraged to develop staff committees and have the right to form 

such committees.  

A.12.2 The size, membership and constitution of the staff committee shall be determined by 
the staff. In smaller schools the staff may decide to act as a committee of the whole.  

A.12.3 The committee may make recommendations to the staff and to the principal on any 
area of concern.  

A.12.4 The committee shall have access to its school level monthly expenditure reports, 
equipment request lists and building/ sites work orders.  

A.12.5 Should the school administration fail to implement any recommendation of the school 
staff, passed at a regular staff meeting, written reasons for the failure to implement the 
recommendation shall be provided to the staff. The staff committee may forward a 
copy of the recommendation and the reasons for failure to implement the 
recommendation to the Superintendent.  

A.12.6 The functioning of a staff committee shall not contravene the School Act or the 
authority and responsibility of the administration pursuant to that Act.  

 
ARTICLE A.13: LOCAL’S SCHOOL STAFF REPRESENTATIVES  
 
A.13.1 The Local‘s school staff representatives, elected in accordance with Local procedures 

may:  

a. convene staff meetings in the school outside normal instructional hours to 
conduct Local business;  

b. be relieved of instructional duties with pay in accordance with Article G.6, to be 
present at any meeting pursuant to Articles A.14, A.6 and A.7;  

c. be relieved of instructional duties with pay in accordance with Article G.6, in order 
to investigate or participate in a grievance or arbitration involving this District.  
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ARTICLE A.14: RIGHT TO REPRESENTATION 
 
A.14.1 A representative of the Local may, at the request of any member of the Local, attend a 

meeting between that Local member and an administrative officer or member of 
District staff or the Board.  

A.14.2 If any meeting between a Local member and a representative of the Board becomes 
discipline related, the meeting shall be adjourned until such time as the member has 
the opportunity to seek Local representation.  

A.14.3 If a meeting between a Local member and a representative of the Board is for 
disciplinary purposes, a Local representative shall be required to be present.  

 
ARTICLE A.15: BCTF STAFF OR CTF BUSINESS 
 
A.15.1 An employee covered by this agreement who is a member of a committee or task force 

of the CTF shall be entitled to leave without loss of pay to carry out the duties involved 
provided that the Board is reimbursed for the full costs of the  teacher teaching on call 
employed for the absent teacher.  

A.15.2 The total number of leaves granted pursuant to this Article at the same time, shall not 
exceed a number that, in the judgment of the Superintendent, after consultation with 
the President of the Local, or designate, unduly affects the operation of the school(s) 
concerned.  

A.15.3 Should the Board be unable to obtain the services of a teacher teaching on call, the 
request for leave will be denied.  

A.15.4 In the event that an employee covered by this agreement is appointed on a term 
contract of employment to the administrative staff of the BCTF, leave of absence 
without pay shall be granted for the duration of those duties.  

 A teacher on leave under this clause for a period of up to two (2) years shall on his/her 
return be assigned to the position held prior to the leave if that position still exists.  

 If the teacher's leave is greater than two (2) years, on return he/she shall be assigned 
to a position appropriate to his/her qualifications, training and experience.  

[See also Article G.6.] 
 

ARTICLE A.16: USE OF SCHOOL PROPERTY AND FACILITIES  
  
A.16.1 Facilities & Equipment  

 Representatives of the Local, and/or members of the B.C. Teachers' Federation as 
authorized by the Local, shall have the right to transact Local business on school 
property outside instructional hours, and to use District facilities and equipment. It is 
agreed that such use is subject to confirmation of the District or school official 
responsible for such bookings. Such meetings shall not interfere with normal staff 
responsibilities.  
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A.16.2 Bulletin Boards  

The Local shall have the right to post notices of activities and matters of Local concern 
on bulletin boards. These bulletin boards shall be provided in each staffroom in each 
school building or worksite.  

A.16.3 The Local shall have in each school building or work site adequate space for the 
placement of a small, lockable filing cabinet for staff representative use.  

A.16.4 Internal Mail  

The Local shall have access to the District delivery service and employee mail boxes, 
free of charge, for communication to Local members. No more than two times per 
year, the District will, on request of the Local, provide to the Local a list of all teachers‘ 
District email addresses. 

A.16.5 District Web Page 

 The District shall have a link to the Local‘s web page on the District‘s web page.  

 

ARTICLE A.17: PICKET LINES   
 
A.17.1 All teachers covered under this Agreement shall have the right to refuse to cross or 

work behind a legally constituted picket line.  

A.17.2 In the event that there is a picket line at any school or District facility, the President of 
the Local or designate and the Superintendent of Schools shall communicate forthwith 
to determine whether or not such a picket line is a legally constituted picket line as 
defined in the Labour Relations Code.  

A.17.3 Failing agreement under A.17.2 above, teachers shall not be required to cross a picket 
line until it has been declared illegal by the Labour Relations Board or a court.  

A.17.4 If the Local President or designate and the Superintendent of Schools agree that the 
picket line is not legally constituted, the teachers covered by this agreement shall be 
advised to report to work.  

A.17.5 Any teacher failing to report for work for reasons covered by this Article shall be 
considered to be absent without pay.  

A.17.6 Not crossing a legally constituted picket line encountered in carrying out School Board 
business shall not be considered a violation of this agreement nor shall it be grounds 
for disciplinary action by the Board.  

A.17.7 The Board shall not request, require, nor direct teachers covered under this agreement 
to do work or carry out duties normally performed by employees engaged in a strike, or 
locked out, nor shall teachers request, require, or direct pupils to carry out such duties.  
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ARTICLE A.18: STAFF ORIENTATION  
 
A.18.1 The Board will provide an orientation session for all teachers new to the District within 

ten (10) days of the commencement of their duties which shall be attended by such 
teachers and representative(s) of the Local.  

A.18.2 At the session the Board representatives shall acquaint the new teachers with the 
basic operations of the School District, and the teachers shall complete at that session 
all necessary employment forms including applicable health and welfare benefits 
forms.  

ARTICLE A.19: COPY OF AGREEMENT  
 
The Board shall provide every Local member with a printed pocket-sized copy of this agreement 
as expeditiously as possible after ratification of the agreement. In addition the Board will post a 
link to this agreement on the school district‘s website.  

 
ARTICLE A.20: ACCESS TO INFORMATION  
 
The Board, upon request by the Local, agrees to furnish to the Local or its designated 
representatives, within five (5) days, any public information the Local deems necessary to fulfill 
its role as exclusive representative, including other specific information that may be needed to 
resolve disputes. Access to any file sealed by law or statute is denied.  

 
ARTICLE A.21: BUDGET PROCESS  
 
A.21.1 The Board recognizes the value of the involvement of the Local in developing the 

annual operating budget of the District.  

A.21.2 The Board will consult with the Local on such matters as, but not limited to: class size, 
instructional programs, support staff levels, staff allocations, supplies and equipment.  

A.21.3 For the purposes of such consultation the Local will, by February 28 in any school year, 
present to the Board a brief of Local priorities for the ensuing budget year. This brief 
will be reviewed by a joint committee comprised of five (5) representatives from the 
Board and five (5) from the Local. 

A.21.4 The report of the committee will be considered by the Board during the budget 
finalization process. After adoption of the budget by the Board the Committee will 
review the budget specifically in the areas of staff utilization, supplies and equipment.  

 
ARTICLE A.22: CONTRACTING OUT  
  
Except as mutually agreed by the Board and the Local, work of the kind regularly performed by 
a teacher in the District as part of his/her regular duties and responsibilities shall not be 
contracted out. With respect to the work of the Occupational Therapist this agreement shall not 
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be unreasonably denied. 

 

ARTICLE A.23: DEDUCTION OF REGULATION BRANCH FEES  
 
The Board agrees to deduct from the earnings of every teacher holding a letter of appointment 
such annual fees required for membership in the Teacher Regulation Branch established under 
the Teaching Profession Act and remit same to the Branch when notified by the Branch.  

 
ARTICLE A.24: ADULT EDUCATION INSTRUCTORS 
 
Employees instructing Adult Education (Adult Basic Education and High School Completion) 
programs in the former School District No. 65 (Cowichan) and former School District No. 66 
(Lake Cowichan) are included in the bargaining unit and are covered by the terms and 
conditions of employment in the School District No. 79 (Cowichan Valley) agreement. 

 
ARTICLE A.25: OCCUPATIONAL THERAPISTS 
 
The terms and conditions of employment for Occupational Therapists in School District No. 79 
(Cowichan Valley) shall be those of this agreement and those articles which are set out 
specifically for Occupational Therapists, except for those articles which specifically are not 
applicable as follows: 

Article B.2   Teacher Teaching on Call Pay and Benefits  

Article B.3 Salary Determination for Employees in Adult Education 

Article B.37 Teacher Teaching on Call Availability and Working Conditions  

Article D.15.5 Regular Work Year  

Article D.16 Hours Of Work  

Article D.28 Teachers New to the Profession  

Article F.3 Curriculum Implementation  

Article F.4 Secondary Assessment and Accreditation  

Article F.5 Elementary School self-Assessment  

Article G.10 Temporary Teacher Absence  



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 24 of 178 

 

SECTION B SALARY AND ECONOMIC BENEFITS  
 
 

ARTICLE B.1:  SALARY 
 

B.1.1 The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

B.1.2 The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 

 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

B.1.3 The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 
a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
B.2.1 The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
B.2.2 For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
B.2.3 A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
B.2.4 Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
B.2.5 Teachers teaching on call shall be paid an additional compensation of $3 and $11 

effective January 1, 2016, over daily rate in lieu of benefits. This benefit will be prorated 
for part days worked but in no case will be less than $1.50 and $5.50 effective January 
1, 2016. Any and all provisions in the Previous Collective Agreement that provided 
additional or superior provisions in respect of payment in lieu of benefits shall remain 
part of the Collective Agreement. 

 
B.2.6 Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

 
Local Provisions: 
 
B.2.7 No engagement shall be for less than one-half of a day.  
 
B.2.8 A teacher teaching on call who is engaged for a full day and not utilized or utilized for 

only a portion of that day shall be paid a full day's wage.  
 
B.2.9 A teacher teaching on call who is engaged for a half-day and not utilized or utilized for 

only a portion of the time shall be paid one-half of a full day's wage.  
 
B.2.10 A teacher teaching on call shall be required to assume only the duties indicated at the 

time of engagement.  
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B.2.11 An engagement can be cancelled without penalty provided that notice is given to the 
teacher teaching on call at least twelve (12) hours prior to the commencement of the 
assignment. 

 
B.2.12 Teachers teaching on call shall be paid semi-monthly. Time assignment sheets shall be 

forwarded to the School Board Office no later than two (2) days after the pay period 
ends. Payment of wages shall be within seven (7) work days of the pay period endings, 
which shall be the 15th day and the last day of each month.  

 
 

ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

 
B.3.1 The following shall apply to employees providing instruction in adult education programs 

in these districts: 

School District No. 6  (Rocky Mountain) (former S.D. 3 Kimberley) 

Employers instructing adult education academic credit courses. 
 
School District No. 36  (Surrey) 

Continuing Education employees in the Adult Education High School Completion 
Program (credit courses) and Adult Education Academic Upgrading Programs (Adult 
Basic Education, General Education Development, Pre-General Education 
Development, Literacy and Adult Education English Language Programs). 

 
School District No. 37  (Delta) 

Employees teaching Adult Education academic programs including: High School 
Completion Program, Pathfinder High School Completion Program, Academic Business 
Education Program, General Equivalency Diploma Program, Adult Basic Education 
Program, Adult English as a Second Language Program, and Adult Special Education 
Program, in the Continuing Education Division. 
 
School District No. 41  (Burnaby) [added by Arbitrator J. Dorsey December 22, 2003] 

Employees teaching Adult Education academic programs including High School 
Completion Program (General Education Development Program and Adult Graduation 
Diploma Program), Adult Basic Education Program, Adult English as a Second 
Language Program and Academic Transitional ESL Program in Adult and Continuing 
Education 

 
School District No. 42  (Maple Ridge) 

Employees instructing in High School Completion Credit Courses, Adult Basic 
Education, Adult Pathfinder Program and Adult English as a Second Language in the 
Continuing Education Department. 
 
School District No. 43  (Coquitlam) 

Employees teaching Adult Education Academic Programs including Adult Basic 
Education, ESL Academic Stream, High School Credit Courses and English as a 
Second Language 
 
School District No. 79  (Cowichan Valley) (former S.D. 66 Lake Cowichan). 
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Employees instructing Adult Education (Adult Basic Education and High School 
Completion) programs. 

 
B.3.2    a. These employees shall be paid in accordance with their placement on the salary 

scale as determined by the provisions of this Collective Agreement in their 
respective districts. 

 
b. Uncertificated employees shall be placed on the salary scale in accordance with 

the category and experience provisions of this Collective Agreement or, where 
such provisions are not found in this Collective Agreement, the practice in their 
respective districts as confirmed by the employer and the local.  

 
c. Notwithstanding Articles B.3.2.a and B.3.2.b, where an hourly rate of pay in 

respect of a district produces a higher rate of pay than provided in Articles 
B.3.2.a and B.3.2.b, employees in that district who would benefit shall continue to 
be paid the higher rate until such time as the rate on the scale established by 
Articles B.3.2.a and B.3.2.b is higher. These employees shall not be entitled to 
further increment payments until that time but shall receive experience increment 
credit.  

 
 
ARTICLE B.4: EI REBATE 
 
B.4.1 The employer shall remit monthly to the BCTF Salary Indemnity Fund the 

proportionate share of the employment insurance premium reduction set out in the 
Previous Local Agreement.  Where the proportionate share is not expressed in the 
Previous Local Agreement, the employer shall remit monthly to the BCTF Salary 
Indemnity Fund an amount consistent with the past practice of the local parties.  The 
amount remitted on behalf of any employee shall not be less than 5/12 of said 
reduction. 

 
B.4.2 The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‘s taxable income on the yearly T4 slip. 

 
Local Provisions: 
 
B.4.3 The remittance schedule shall be as follows: by the 10th of the month following that in 

which the deductions are made. 
 
 

ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 
 
B.5.1 In this Article: 

 
a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 
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B.5.2 Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

B.5.3 The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

B.5.4 The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
B.5.5 The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 
B.5.6 If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
B.5.7 Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

B.5.8 An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‘ written notice to the employer. 

 
B.5.9 There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

B.5.10 Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
B.5.11 The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 
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ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 
 
B.6.1 The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
B.6.2 In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
B.6.3 The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 
 

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
B.7.1 Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
B.7.2 Provincial Article B.7.2 does not apply in School District No. 79 (Cowichan Valley).  See 

Article B.7.3 below. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 
Local Provisions: 

B.7.3 Personal Property  

The Board shall reimburse a teacher for the loss by theft, fire or malicious damage to 
personal property stored on School District property to a maximum of two hundred 
dollars ($200) or the deductible of the teacher's homeowner or renter's policy, whichever 
is the lesser of the two amounts.  

 

ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 
 
B.8.1 Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
B.8.2 A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
B.8.3 An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
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inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
B.8.4 An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
B.8.5 Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
B.8.6 Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 
 
B.8.7 An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
B.8.8 Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
B.8.9 The employer shall inform employees of the Plan at the time of hire. 
 
B.8.10 Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

ARTICLE B.9: PAY PERIODS  
 
Provincial Article B.9.1 through B.9.3 are not applicable in School District No. 79 (Cowichan 
Valley).  See Article B.9.4 below. 
 
Local Provisions: 
 
B.9.4 The Board will pay teachers semi-monthly, except for teachers teaching on call. The 

payment shall be made on the fifteenth (15th) and the last day of the month. 

 Each payment shall be approximately fifty per cent (50%) of the net monthly pay.  

B.9.5 When a payday falls on a statutory holiday or a weekend the salary payment shall be 
made on the preceding working day.  

 
 

ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
B.10.1 Provincial Article B.10.1 does not apply in School District No. 79 (Cowichan Valley).  

See Article B.10.6 below. 
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B.10.2 The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 
cents/kilometer for travel that is approved and required on unpaved roads. 

 
B.10.3 The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC 
rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) 
where the employee is required to purchase additional insurance in order to comply 
with ICBC regulations respecting the use of one‘s personal vehicle for business 
purposes. 

 
B.10.4 Employees shall be reimbursed for travel costs as outlined below: 
  
 [Provincial Article B.10.4.a through B.10.4.f do not apply in School District No. 79 

(Cowichan Valley)] 
 

g. School Districts No. 50, 72 and 85 
 

The Board agrees to reimburse non-resident employees working in a community 
to which they are involuntarily transferred, or assigned as a result of the 
layoff/recall process.  Reimbursement will be for the standard fares associated 
with ferry travel required due to such an involuntary transfer or assignment as 
described above. Reimbursement will be based upon production of receipts.  
Employees who worked in a community other than the one in which they resided 
prior to such assignment and/or transfer are not eligible for reimbursements. 
 
School District No. 79 

 
The Board agrees to reimburse non-resident employees working on Thetis Island 
for standard fares associated with ferry travel required by the Board.  
Reimbursement will be based upon production of receipts. 
 
School Districts 70 and 84 
 
During the term of the collective agreement, should the Board in School District 
No. 84 and/or School District No. 70 change their policies and/or practices with 
respect to ferry/water taxi travel such that additional costs would be borne by 
employees, the BCTF may refer the issue to Judi Korbin for consideration within 
the context of Article B.10.5. 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 
Local Provisions: 

 
B.10.6 Kilometrage Allowance 

a. Teachers who use their own vehicles to conduct approved School District 
business shall be paid a kilometrage allowance.  

b. The allowance paid shall be equivalent to that received by District Staff.  
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ARTICLE B.11: BENEFITS 
 
[Note: B.11.1 – B.11.4 is effective in SD 79 (Cowichan Valley) from August 1, 2014.] 
 
B.11.1 The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 
 

B.11.2  The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy 
of the financial/actuarial statements made available to the employer from the benefit 
provider. 

 
B.11.3    Teachers Teaching on Call shall have access to the Provincial Extended Health 

Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the 
premium costs. 

 
B.11.4    The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 
 
Note: this language applies only where the local union has voted to adopt the Provincial 
Extended Health Benefit Plan. 
 
Local Provisions:  
 
B.11.5 The Board shall pay eighty per cent (80%) of the premium cost of the Medical Services 

Plan of B.C. for each full and part-time teacher employed by the Board  

B.11.6    a. The Board shall pay one hundred per cent (100%) of the premium cost of the 
Extended Health Care Plan for each full and part-time teacher employed by the 
Board.  The plan will include the following options:  

i. vision care - one hundred and seventy five dollars ($175) limit per twenty-
four (24) months.  

ii. audio care - four hundred dollars ($400) limit per forty eight (48) months.  

               b.  Effective August 1, 2014, the Board shall pay one hundred per cent (100%) of the 
premium cost of the Provincial Extended Health Benefit Plan for each full and 
part-time teacher employed by the Board.   

B.11.7 The Board shall pay one hundred per cent (100%) of the premium cost of a mutually 
agreed upon Dental Care plan for each full and part-time teacher employed by the 
Board. The plan will include the following coverage:  

a. eighty per cent (80%) of Plan "A" basic service. Effective July 1, 2018, basic 
dental services coverage increases to eighty-five per cent (85%);  

b. fifty per cent (50%) of Plan "B" prosthetic appliance, crown and bridge. Effective 
July 1, 2018, major dental services coverage increases to sixty per cent (60%);  
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c. fifty per cent (50%) of Plan "C" orthodontics (two thousand dollar ($2,000) limit). 
Effective July 1, 2015, orthodontic services coverage increases to seventy-five 
per cent (75%) and lifetime limit increases to five thousand dollars ($5,000).  

B.11.8 The Board shall pay sixty per cent (60%) of the premiums of the BCTF/BCSTA Group 
Insurance Plan "B" for each full and part-time teacher employed by the Board.  

B.11.9 The Board shall administer the BCTF Optional Term Life Insurance Plan and deduct 
the monthly premium from those teachers participating in the plan.  

B.11.10 Where a teacher is on medical leave of absence, following the termination of sick 
leave as outlined in Article G.11 of this Agreement, the Board will continue to pay its 
share of the cost of premiums during the period the teacher is in receipt of the BCTF 
Salary Indemnity Plan (Short Term) benefits and, where necessary, a further period of 
one calendar year where the teacher is in receipt of benefits from the BCTF Salary 
Continuance Plan (Long Term) for each of the plans in which the teacher was a 
participant in at the time the absence began.  

 
 

ARTICLE B.12: CATEGORY 5+    
 
B.12.1 Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
B.12.2 Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
B.12.3 Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
B.12.4  Application for Category 5+ 
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a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 

evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

 
Local Articles: 
 

ARTICLE B.21: PLACEMENT ON SCHEDULE  
 
B.21.1 Except as otherwise provided, the placement of each teacher upon the schedule shall 

be in accordance with:  

a. Certification. The teacher's qualifications as most recently determined by the 
Registrar of the Ministry of Education or the Teacher Regulation Branch.  

b. Category. Teacher's category placement as most recently determined by the 
Teacher Qualifications Service. 

c. Experience. The teacher's experience as determined pursuant to this Agreement.  

B.21.2 Letter of Permission  

 Persons holding a Letter of Permission whose years of experience can be equated to 
years of university training shall be placed one category below that which would apply 
if their total years of training had included one year of teacher preparation.  

 Persons holding a Letter of Permission whose years of preparation cannot be equated 
to years of university training shall be placed in a salary category which will provide a 
salary appropriate to their teaching function.  

 Notwithstanding the foregoing, persons teaching under Letter of Permission will not be 
placed above Category 4, nor will experience increments be credited.  

B.21.3 The salary schedule is a basic scale, however, and the Board reserves the right to pay 
any teacher a salary higher than that provided in the schedule, in which case the Local 
shall be consulted.  

 
ARTICLE B.22: RECLASSIFICATION  
 
B.22.1 Reclassification of a teacher in consequence of additional training and salary increase 

resulting from such reclassification will be effected in accordance with the following.  

B.22.2 Where a teacher desires to obtain a certificate of a different grade or class, application 
for a change in certification with supporting evidence shall be made by the teacher to 
the Teacher Regulation Branch and/or the Provincial Teacher Qualification Service, 
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and on receipt of the confirmation of the eligibility for the change, the teacher shall 
notify forthwith the Board that he/she has received the confirmation.  

B.22.3 Change in certification and any resulting salary adjustment shall be effective from the 
date assigned on the salary category classification card issued by the Teacher 
Qualification Service.  

 

ARTICLE B.23: EXPERIENCE  
 
B.23.1 Full recognition of previous teaching experience shall be given upon the teacher 

producing documentary evidence substantiating that the experience has been gained 
in government supported, inspected and supervised schools.  

B.23.2 Where the Superintendent has been able to observe a teacher in a private school not 
referred to in Article B.23.1 above, the Board may, on the recommendation of the 
Superintendent, credit a portion of that teacher's experience in that private school.  

B.23.3 One-half of the Industrial Education teacher's substantiated journeyman experience in 
related fields will be recognized up to a maximum of ten (10) years journeyman 
experience, i.e., a placement up to the fifth year on the scale.  

B.23.4 Upon substantiation of previous experience in other vocational fields directly related to 
courses taught by the teacher, a Committee of the Board shall determine placement 
on scale for that experience up to the fifth year on the scale.  

B.23.5 Teaching service in Provincial Government schools, where the service is deemed 
equivalent to that in the public school system, and educational administrative service 
on staff of the provincial Ministry of Education, carry full credit.  

B.23.6 Service as a member of a Faculty of Education recognized by the Ministry of 
Education of British Columbia for certification purpose shall carry full experience.  

B.23.7 Full credit is allowed for experience in schools that are government tax-supported and 
supervised, or are under comparable authorities in other countries.  

B.23.8 Teachers qualify for experience credit proportionate to the percentage of time they are 
employed, with the requirement that for a year's credit the cumulative percentage of 
time over a number of years must equate to at least ten (10) months full-time 
employment.  

B.23.9 Definition of one month:  

All full teaching days in a continuing contract month including: at least fifty per-cent 
(50%) of the teaching days in the month of appointment; at least fifty per-cent (50%) of 
the teaching days in the month of resignation.  

B.23.10 Appeals  

Teachers who consider that credit for years of experience has not been granted in 
accordance with the Agreement must apply for adjustment within eight weeks after 
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employment. Any appeals for adjustment after these dates shall be effective at the 
start of the month following the application if approved.  

B.23.11 Increments  

The zero-date will be the first day of continuing full-time, temporary full-time, continuing 
part-time, or temporary part-time teaching in any government supported, inspected 
and supervised school recognized for experience purposes under Article B.23.1 to 
B.23.8.   

 a. Effective January 1, 1993 a Teacher Teaching on Call shall earn an increment for 
every 190 days service to the District.  

A call out for a full day shall constitute a full day's service to the District.  

A call out for a half day shall constitute a half day of service. 

b.   Effective September 17, 2014 a Teacher Teaching on Call shall earn experience 
credit and increment in accordance with Article C.4 Teacher Teaching on Call 
Employment. 

B.23.12 Increment Date  

Providing that a teacher has not reached the maximum salary according to his or her 
certification and experience, an increment shall be awarded on the first of the month 
which follows the required accumulation of experience for increment credit.  

B.23.13 The Anniversary Date  

The anniversary date will be the effective date on which a teacher is employed by the 
Board.  

B.23.14 A year's credit equals one increment and is defined as ten (10) months.  

B.23.15 Experience credit may be given by the Board in extenuating circumstances to a 
teacher who has been granted leave of absence for a compulsory break in service.  

B.23.16 Increment Calculation  

a. Add the number of months teaching experience accrued from the zero date.  

b. Divide the sum of these months of teaching experience by ten (10).  

c. The derived quotient will equal the number of increments to be awarded, the 
remainder will be carried forward to the next increment calculation.  

B.23.17 Occupational Therapists 

a. Experience recognition shall be granted in accordance with the applicable 
provisions of this article for professional employment as an occupational 
therapist in a school district, hospital, clinic or government funded agency, 
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provided that employment shall be deemed to be equivalent to one full work year 
as follows: 

i. for school district employment, ten (10) months,  

ii. for other employment twelve (12) months. 

 b. For increment purposes, one full work year as an occupational therapist in 
School District No. 79 shall be 1400 hours. 

 

ARTICLE B.24: POSITIONS OF SPECIAL RESPONSIBILITY  
 
B.24.1 Job Descriptions  

The Board, in consultation with the Local, will prepare and maintain job descriptions for 
all positions of special responsibility. These positions shall include, but not be limited 
to, Head Teachers, Department Heads, Teachers-in-Charge, Supervisors, Area 
Counsellors and Coordinators.  

These descriptions shall be the recognized job descriptions for such positions.  

B.24.2 New Positions or Amendments  

a. The Board in consultation with the Local shall prepare a new job description 
whenever a new position of special responsibility is created or whenever the 
duties of an existing position are changed. When such a position is created or 
changed, the allowance shall be subject to negotiation between the Board and 
the Local.  

b. Job descriptions shall be presented to the Local and shall become the recognized 
job descriptions unless the Local presents written objections within thirty (30) 
calendar days of the submission of the descriptions by the Board. If such 
objections cannot be resolved the description submitted by the Board shall 
become the recognized and applicable job description.  

B.24.3 Elimination of Positions  

Existing positions of special responsibility shall not be eliminated without the prior 
agreement of the Local.  

B.24.4 Head Teachers/Department Heads  

a. Allowances payable to Head Teachers and Department Heads shall be: 3.5 % of 
Category 6 Maximum.  

b. All Head Teachers and Department Heads shall receive the equivalent of one (1) 
day per month free from instructional duties to perform the duties of their position.  

 [Note: See Local Letter of Understanding re: Department Heads: Middle and 
Secondary Schools.] 
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B.24.5 Teacher-in-Charge  

When the absence of an Administrative Officer requires the assistance of a member of 
staff to assume the duties of teacher-in charge the following shall apply.  

a. The minimum absence of the Administrative Officer must be two (2) hours.  

b. The teacher-in-charge shall normally assume only responsibility for the 
immediate safety and security of the students and facilities.  

c. A teacher teaching on call be provided for the teacher -in-charge only if these 
duties, or other duties assigned, will require the teacher-in- charge to be out of 
his/her classroom, and in this case the amount of teacher teaching on call time 
will reflect the administrative load of the absent Administrative Officer.  

d. A teacher assuming the duties of teacher-in-charge shall receive an allowance, 
per half day, as follows:  

 

Date Teacher in Charge 

Effective July 1, 2013  $                    11.26  

Effective September 1, 2014  $                    11.49  

Effective January 1, 2015  $                    11.63  

Effective May 1, 2016  $                    11.63  

Effective July 1, 2016  $                    11.75  

Effective May 1, 2017  $                    11.75  

Effective July 1, 2017  $                    11.80  

Effective May 1, 2018  $                    11.92  

Effective July 1, 2018  $                    11.98  

Effective May 1, 2019  $                    12.10  

 
e. When the Administrative Officer does not appoint a teacher-in-charge, no 

member of the teaching staff shall be held liable for failure to assume these 
duties.  

f. No staff member shall be required to act as teacher-in-charge.  

B.24.6 District Staff  

a. Special Counsellors, Primary Consultants, Coordinators of: Staff and Student 
Development, Library Services, Native Indian Education, Work Study/Work 
Experience, Assessment Centre, Intermediate Programs, will receive the 
following:  

i. 4.3% of Category 6 Maximum per annum for the first year of service in 
the position in the District;  

ii. 6.4% of Category 6 Maximum per annum for the second year of service in 
the position in the District;  
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iii. 8.5% of Category 6 Maximum per annum for the third year of service in 
the position in the District.  

B.24.7 The teacher assigned to Thetis Island School shall receive an annual allowance of    
1.5 % of Category 6 Maximum  

B.24.8 First Aid Attendants  

 Teachers designated by the Board to provide first aid service, who have the level of 
certification required by Workers Compensation Board, shall be paid an allowance as 
follows:  

a. teachers holding a Safety Oriented First Aid certificate, per month: 

Date 
Safety Oriented First 

Aid 

Effective July 1, 2013  $                    28.15  

Effective September 1, 2014  $                    28.71  

Effective January 1, 2015  $                    29.07  

Effective May 1, 2016  $                    29.07  

Effective July 1, 2016  $                    29.36  

Effective May 1, 2017  $                    29.36  

Effective July 1, 2017  $                    29.51  

Effective May 1, 2018  $                    29.80  

Effective July 1, 2018  $                    29.95  

Effective May 1, 2019  $                    30.25  

*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 

 
b. teachers holding an Occupational First Aid Level 1 certificate, per month: 

 

Date 
Occupational First 

Aid Level 1 

Effective July 1, 2013  $                    45.04  

Effective September 1, 2014  $                    45.94  

Effective January 1, 2015  $                    46.52  

Effective May 1, 2016  $                    46.52  

Effective July 1, 2016  $                    46.98  

Effective May 1, 2017  $                    46.98  

Effective July 1, 2017  $                    47.22  

Effective May 1, 2018  $                    47.69  

Effective July 1, 2018  $                    47.93  

Effective May 1, 2019  $                    48.40  
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*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
 

c. teachers holding an Occupational First Aid Level 2 certificate, per month: 

 

Date 
Occupational First 

Aid Level 2 

Effective July 1, 2013  $                    56.29  

Effective September 1, 2014  $                    57.42  

Effective January 1, 2015  $                    58.13  

Effective May 1, 2016  $                    58.13  

Effective July 1, 2016  $                    58.71  

Effective May 1, 2017  $                    58.71  

Effective July 1, 2017  $                    59.01  

Effective May 1, 2018  $                    59.60  

Effective July 1, 2018  $                    59.90  

Effective May 1, 2019  $                    60.50  

 
*any calculation made in accordance with provincial Letter of Understanding No 
14. Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
 

d. teachers holding an Occupational First Aid Level 3 certificate, per month:  

Date 
Occupational First 

Aid Level 3 

Effective July 1, 2013  $                    56.29  

Effective September 1, 2014  $                    57.42  

Effective January 1, 2015  $                    58.13  

Effective May 1, 2016  $                    58.13  

Effective July 1, 2016  $                    58.71  

Effective May 1, 2017  $                    58.71  

Effective July 1, 2017  $                    59.01  

Effective May 1, 2018  $                    59.60  

Effective July 1, 2018  $                    59.90  

Effective May 1, 2019  $                    60.50  

 
*any calculation made in accordance with provincial Letter of Understanding No 
14. Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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ARTICLE B.25: ASSOCIATED PROFESSIONALS  
 
B.25.1 Associated Professionals shall be placed on the basic salary grid in accordance with 

their years of academic training and years of appropriate experience.  

B.25.2 The category placement of Occupational Therapists shall be determined in line with 
the principles established by the Teacher Qualification Service and this article. 

B.25.3 Placement on scale shall be assigned as follows.  

a. Persons holding a diploma or a 4-year Bachelor's Degree shall be placed on 
Category 4.  

b. Persons with five (5) years of post-secondary training and holding a degree or 
degrees shall be placed on Category 5.  

c. Persons with six (6) years of post-secondary training and holding a Masters 
Degree shall be placed in Category 6.  

d. Years of experience shall be adjudicated in accordance with the provisions of 
Article B.23 (Experience).  

B.25.4 All other legally applicable terms and conditions of employment established in this 
agreement shall apply.  

 
ARTICLE B.26: PART YEAR AND PART MONTH EMPLOYMENT  
 
B.26.1 A teacher under contract shall be paid one/tenth (1/10) of current annual salary in 

respect of each month in which the teacher works all required days.  

B.26.2 For purposes of Article B.26.1, required days on which the teacher is on authorized 
leave of absence shall be deemed to be days of work, and deductions (if any) which 
are authorized by this agreement or the School Act in respect of such leave of 
absence shall be made from the monthly payment provided in Article B.30.  

B.26.3 When a teacher is appointed to a position after the beginning of the month, or a 
teacher leaves a position before the end of a month, he/she shall be paid as follows.  

a. If the month contains twenty (20) or fewer required days then a deduction of 
1/200th of the annual salary shall be made for each required day that the teacher 
did not work.  

b. If the month contains more than twenty (20) required days then the teacher shall 
be paid 1/200th of annual salary for each day worked.  

Nothing in this clause shall entitle a teacher to any payment that he/she would not 
otherwise be entitled to, should they leave their employment before the end of the 
month, without the authority or prior approval of the Board.  
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ARTICLE B.28: PAY STATEMENT INFORMATION  
 
Where there is an adjustment made to a teacher's salary, the reason for the change and the 
amount of the adjustment shall be stated either on the pay statement or on an attachment to the 
pay statement.  

ARTICLE B.29: NO CUTS IN SALARY  
 
No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 
contract.  

 
ARTICLE B.30: TEACHERS' SALARY SCALE  
 
B.30.1 The grid figures stated are for teachers teaching "full-time".  

B.30.2 The salary of part-time teachers shall equate proportionally to the time of the teaching 
assignment of the full-time equivalency provided on the grid for a teacher with identical 
teaching certificate and years of teaching experience recognized in accordance with 
the provisions of Article B.23.  

B.30.3 Occupational Therapists 

 For Occupational Therapists, the full time salaries on the grid shall be based on 1400 
hours of employment. The salary shall be prorated according to the FTE level for an 
Occupational Therapist whose appointment is less than 1.0.FTE.  

B.30.4 Basic Salary Grid: See Appendix A. 

 

ARTICLE B.35: DEATH BENEFIT  
 
B.35.1 In the event of the death of a teacher employed on a continuing contract, the Board 

shall pay one (1) month's salary to the widow or widower of the deceased, or to the 
estate if there is no widow or widower. This payment is in addition to any amount 
earned by the deceased up to the date on which he or she was last employed by the 
Board.  

B.35.2 Where the deceased teacher was enrolled in the medical, extended health and dental 
benefits plans under this agreement, the Board shall continue to provide coverage to 
the dependents of the deceased teacher for a period of three (3) months after the 
death of the teacher. Eligible dependents shall be notified, in writing, of the terms of 
this provision of the contract.  

 

ARTICLE B.37: TEACHER TEACHING ON CALL AVAILABILITY AND WORKING 
CONDITIONS  

 
B.37.1 The Board shall maintain a list of persons who hold B.C. Teaching Certification (the 

Teacher Teaching on Call List) and who have requested to be placed on that list and 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 43 of 178 

 

have been approved by the Superintendent. The Board shall forward a copy of the 
Teacher Teaching on Call List to the Local each time it is printed and distributed to 
schools.  

B.37.2 When a vacancy cannot be filled immediately by a person with B.C. teaching 
   certification from the Teacher Teaching on Call List a person with special knowledge   .  
 and an aptitude for classroom instruction may be hired, until a qualified person on the    
.  Teacher Teaching on Call List is available.  

B.37.3 In October of each school year the Superintendent will hold a District orientation 
meeting for all persons then on the Teacher Teaching on Call List who wish to attend.  

B.37.4 a. Except in emergent or unforeseen situations, or as provided in Article G.10 or 
Article B.37.4.b, a teacher teaching on call will be engaged when a teacher who 
registers a class or a school-based resource teacher is absent.  

b. When one teacher in a job-sharing situation is absent, his/her partner may be 
asked, but shall not be required, to take over the whole assignment.  This also 
applies to principal/principal's relief absences.   

B.37.5 When a teacher is absent for an indefinite time, the teacher teaching on call who is 
replacing that teacher shall, on the sixth (6th) consecutive day, have the right to 
continue the assignment for a period of up to twenty (20) days or until the vacancy is 
filled by an appointment.  

B.37.6 When the Board knows a teacher will be absent for more than twenty (20) teaching 
days, the vacancy shall be filled by appointment to a temporary contract. When a 
teacher teaching on call completes twenty (20) days continuous teaching on the same 
assignment, a temporary contract shall be granted retroactively to the commencement 
of the assignment.  

B.37.7 Teachers teaching on call shall not be subject to any of the provisions of this 
agreement other than this Article and any other Article where so specifically stated.  

The following provisions shall also apply to teachers teaching on call 

Preamble 
Definitions  
 
Section A:  All Articles except: 
A.6    Grievance Procedure as it pertains to Articles B.2, B.37 only 
A.7.3  Expedited Arbitration as it pertains to Articles B.2, B.37 only 
A.8  Leave for Provincial Contract Negotiations 
A.15  BCTF Staff and CTF Business 
A.18  Staff Orientation 
A.24  Adult Education Instructors 
A.25  Occupational Therapist 
 
Section B:  all Articles except: 
B.5  RRSP 
B.9  Pay Periods 
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B.24  Positions of Special Responsibility 
B.25  Associated Professionals 
B.26  Part Year and Part Month Employment 
B.38  Deferred Salary Retirement Plan 
 
Section C:  Only the following Articles: 
C.4  Teacher Teaching on Call Employment 
C.16   Disciplinary Action for Cause, Misconduct 
  
Section D: Only the following Articles: 
D.16  Hours of Work  
D.17  Duration of School Day  
D.18  Extra-curricular Activities 
D.20  Supervision Duties 
D.24  Teachers Assistants  
D.25  Education Health & Safety  
D.26  Student Medication Procedures  
 
Section E and F: Only the following Articles: 
E.1  Non-Sexist Environment 
E.2  Harassment/Sexual Harassment  
E.12  Vacancies  
E.17  School Act Appeals  
E.18  No Discrimination  
E.19  Falsely Accused Employee Assistance  
F.2    Professional Autonomy 
 
Section G: Only the following Articles: 
G.7  TTOCs Conducting Union Business 
G.8 Teachers Teaching on Call – Conduction Union Business Negotiating 

Team 

 

ARTICLE B.38:   DEFERRED SALARY RETIREMENT PLAN  
  
B.38.1 There shall be available to all eligible teachers in the District membership in a Deferred 

Salary Retirement Plan.  

B.38.2 This plan shall be administered on behalf of the Board and the Local by a trustee 
agreed to by the Parties.  



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 45 of 178 

 

SECTION C EMPLOYMENT RIGHTS 
 
 

ARTICLE C.1: RESIGNATION 
 
C.1.1 An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
C.1.2 The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 
 

ARTICLE C.2: SENIORITY 

C.2.1 Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

C.2.2  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

C.2.3 Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

C.2.4 An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

C.2.5 No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

C.2.6 Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions:  
 
C.2.7 Principle of Seniority  

 The Board and the Local agree that increased length of service in the employment of 
the Board entitles employees to commensurate increase in security of employment.  

C.2.8 Determination of Seniority  

 In this agreement seniority applies to employees with a continuing appointment, and 
means an employee‘s continuous length of service in the employment of the Board 
inclusive of service under temporary appointment and part-time employment.  

 Part-time employees working a full year shall be credited with one year of seniority.  

C.2.9      In addition to the provisions of Article C.2.8 the seniority of an employee on a 
continuing contract shall include: 

 
a. Seniority accumulated pursuant to Article C.2.3; and  

 
b.  Seniority ported in accordance with Article C.2.2 provided that in no case, shall 

an employee be credited with more than 1 year of seniority for any calendar year. 
 
C.2.10 When the seniority of two or more employees is equal pursuant to Article C.2.8 and 

C.2.9 the employee with the greatest aggregate employment under appointment with 
the Board shall be deemed to have the greatest seniority.  
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C.2.11 When the seniority of two or more employees is equal pursuant to Article C.2.10 the 
employee who has some days of teacher teaching on call teaching with the Board after 
January 1, 1980 shall be deemed to have the greatest seniority. Notwithstanding the 
foregoing, no employee shall receive credit for days of teacher teaching on call 
teaching in any of the years after January 1, 1980 if, in that period of time, he/she held 
a regular part-time appointment.  

C.2.12 When the seniority of two or more employees is equal pursuant to Article C.2.11 the 
employee with the greatest aggregate length of service with another school authority 
recognized for salary experience in this agreement shall be deemed to have the 
greatest seniority.  

C.2.13 When the seniority of two or more employees is equal pursuant to Article C.2.12 the 
employee with the earliest notice of appointment with the Board, as recorded on the 
employee‘s personnel file kept by the Board, shall be deemed to have the greatest 
seniority.  

C.2.14 When School District No. 79 (Cowichan Valley) absorbs a school district, or portion 
thereof, the seniority of employees from that school district will be determined by the 
aforementioned provisions, Articles C.2.7 to C.2.13, and those employees shall be 
placed on the seniority list of the District. The Board will take all action necessary to 
minimize the negative financial impact on the School District by an absorption of 
another school district or portion thereof or amalgamation with another school district. 
In particular the Board will take all reasonable steps to ensure that the amalgamation 
of the seniority list of such district with the seniority list of the Board does not 
unnecessarily result in the termination of employees employed by the Board prior to 
the amalgamation or absorption.  

C.2.15 For the purposes of this Article leaves of absence in excess of one month shall not 
count towards continuous and/or aggregate length of service with the Board except:  

-maternity leave;  

-educational leave with pay or leave with pay for retraining purposes;  

-parental leave;  

 -leave for duties with the Local, the B.C. Teachers' Federation, the Canadian 
Teachers' Federation, or B.C. Teacher Regulation Branch;  

 -secondment to a provincial ministry, a faculty of education at an accredited Canadian 
university, or a recognized teacher exchange program;  

-paid sick leave;  

 -leave for teaching with the Government of Canada or any of the Government of 
Canada sponsored teaching exchange programs, i.e., Department of National 
Defense, Canadian Universities Overseas, C.I.D.A. or the Department of External 
Affairs;  

 -leaves to take up elected office at the local, provincial or national level, for a 
maximum of one term.  
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 -compassionate care leave pursuant to G.2 

Leaves of absence of one month or less shall count towards continuous and/or 
aggregate length of service with the Board, regardless of the number of such leaves 
taken.  

C.2.16 All other extended leaves of absence including those pursuant to the terms of the 
Deferred Salary Leave Plan shall not count toward continuous and/or aggregate length 
of service with the Board, but shall be deemed not to have broken continuity of service.  

C.2.17 Employees with a continuing appointment whose names are placed on a recall list 
shall maintain continuity of service for seniority purposes while their names remain on 
the recall list.  

C.2.18 Seniority List  

The Board shall, by October 15 in each year, forward to the Local a list of all 
employees employed by the Board as of that date and those employees on the re-
engagement list as outlined in Article C.5, in order of seniority calculated under this 
Article establishing the length of seniority and identifying the application of tie-breakers 
as of July 1 of that year.  

C.2.19 The Local shall, by November 15 of the same year, return to the Board a copy of the 
list signed as approved by the President of the Local. 

 

ARTICLE C.3: EVALUATION  
 

C.3.1 The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 

ARTICLE C.4: TEACHER TEACHING ON CALL EMPLOYMENT 

C.4.1   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

C.4.2  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

[Note: This Article C.4 Teacher Teaching on Call employment is effective as of September 19, 
2014, also see LOU‘s #16 (a), 16(b) and 16(c)] 
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Local Articles: 
 

ARTICLE C.5: LAY-OFF AND RECALL 
 
C.5.1 General  

Where the Board considers that it is necessary to reduce the total number of teachers 
employed by the Board on a continuing appointment, it shall be done in accordance 
with the provisions of this Article. Nothing in this Article is intended to interfere with the 
Board's authority regarding suspension, dismissal or lay-off of continuing teachers 
pursuant to other provisions in this agreement.  

C.5.2 When the Board determines that it is necessary to reduce the total number of teachers 
employed on a continuing appointment by the Board, the teachers to be retained on 
the teaching staff of the District shall be those who have the greatest seniority provided 
they possess the necessary qualifications for the positions available.  

C.5.3 Definition of Necessary Qualifications  

In this Article necessary qualifications, as they apply to a teaching position, mean the 
possession of a valid teaching certificate for the Province of British Columbia and:  

a. teaching experience in a similar position; or  

b. a reasonable expectation, based on applicable qualifications, training and 
experience, that the teacher will be able to perform the duties of the position in a 
satisfactory manner following a reasonable period of familiarization.  

C.5.4 Where the Board proposes to lay off a teacher in accordance with this Agreement, the 
Board shall deliver to that teacher a written notice setting forth:  

a. the reason for the lay-off;  

b. the date that his/her services are no longer required;  

c. the date that his/her employment ceases;  

d. a statement of the teacher's rights to recall under this Article and to severance 
pay under Article C.6;  

e. information on positions held by less senior teachers. This information shall be 
available to teachers in receipt of lay-off notice and to the Local through the office 
of the Superintendent of Schools.  

The above-mentioned notice shall be delivered at least thirty (30) days prior to the 
effective date. The effective dates shall only be  
December 31  
January 31  
June 30  
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C.5.5 Recall  

When a position on the teaching staff of the School District becomes available, the 
Board shall offer recall to the teacher who has the most seniority amongst those on the 
lay-off list, provided that the teacher possesses the necessary qualifications for the 
available position.  

If that teacher declines the offer, the position shall be offered to another teacher on the 
lay-off list on the same basis as set out above and the process shall be repeated until 
the position is filled.  

All positions shall be filled in this manner while there are teachers remaining on the 
lay-off list who have rights of recall pursuant to this Article.  

C.5.6 A teacher who is offered recall pursuant to Article C.5.5 shall inform the Board whether 
or not the offer is accepted within forty-eight (48) hours of the acknowledged receipt of 
such offer, exclusive of weekends and statutory holidays.  

C.5.7 The Board shall allow ten (10) days from the acceptance of an offer under Article C.5.6 
for the teacher to commence teaching duties, providing that, where the teacher is 
required to give a longer period of notice to another employer, such longer period shall 
be allowed but shall not exceed thirty (30) days.  

C.5.8 A teacher's right to recall under this Article is lost: 

a. if the teacher refuses to accept two positions equal in time to their continuing 
appointment recall status for which he or she possesses the necessary 
qualifications and experience; or  

b. if twenty-four (24) calendar months elapse from the date of lay-off under this 
Article and the teacher has not been recalled; or  

c. if the teacher accepts a continuing teaching appointment with another school 
district; or  

d. if the teacher notifies the Board in writing that he/she is no longer available; or  

e. if the teacher fails to respond to an offer of recall within ten (10) days of the date 
the notice is sent by courier to the last recorded address; or  

f. if the teacher accepts severance pay under Article C.6.  

C.5.9 Article C.5.8.a does not apply if at the time of such offers the teacher would be entitled 
to maternity leave or is attending a post-secondary institution.  

C.5.10 Upon recall a teacher shall retain his/her continuing appointment recall status even 
though this recall may be for a specified term and/or for a percentage of employment 
different from the continuing appointment recall status.  

C.5.11 A teacher may claim a position(s) of equal, less, or more time to that which the teacher 
held when their continuing appointment recall status  was received.  
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C.5.12 The Board shall maintain a recall list, copies of which shall be available to the Local 
upon request. A teacher on the recall list shall be responsible for keeping the office of 
the Superintendent of Schools informed of changes to contact information to ensure 
timely communication.  

C.5.13 Benefits on Lay-off  

A teacher on lay-off who retains rights of recall pursuant to this Article shall be entitled, 
if otherwise eligible, to maintain participation in all benefits provided in this agreement, 
by payment of the full costs of such benefits to the Board in advance, subject to the 
approval of the insurance carrier and provided that the teacher is not otherwise 
employed.  

C.5.14 Sick Leave  

A teacher recalled pursuant to this Article shall have reinstated all sick leave credit 
accumulated at the date of lay-off.  

 

ARTICLE C.6: SEVERANCE PAY  
 
C.6.1 A teacher on continuing appointment who has one or more years of continuous 

employment and who is laid off, may elect to receive severance pay at any time prior 
to October 1 in the calendar year following the year of lay-off, and shall receive such 
pay within one (1) month after election, or by agreement subject to full payment being 
made within twelve (12) months of the election date.  

 For purposes of this clause lay-off at December 31 shall be deemed to be effective 
January 1 of the year following.  

C.6.2 Severance pay shall be calculated at the rate of five per cent (5%) of one year's salary 
for each year of service (pro-rated for part-time teachers) to a maximum of two (2) 
years' salary. Salary on which severance pay is calculated shall be based on the 
teacher's salary at the time of his/her termination. In a case where a teacher has been 
requested by the Board to accept a position which is less than full-time in the year prior 
to his/her termination, severance pay shall be calculated on the greater annual 
maximum salary of the two years prior to the termination.  

C.6.3 A teacher who receives severance pay pursuant to this Article and who is 
subsequently rehired by the Board, shall retain any payment made under the terms of 
this Article. For purposes of Article C.6.2 the calculation of years of service shall 
commence from the date of such rehiring. 

 

 
ARTICLE C.11: EMPLOYMENT ON CONTINUING CONTRACT  
 
All teachers appointed by the Board to the teaching staff of the District, except as otherwise 
provided, shall be given continuing appointments pursuant to the provisions of this agreement.  
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ARTICLE C.12: TEMPORARY APPOINTMENTS  
 
C.12.1 Temporary appointments may be made to fill temporary positions or continuing 

positions temporarily vacant.  

C.12.2 All temporary appointments shall expire not later than the June 30 following the date of 
the commencement of the appointment.  

C.12.3 Conversion:  

 Except as provided in Article C.12.4, teachers who have completed two (2) temporary 
contracts totalling at least ten (10) months within the past thirty (30) months shall, if 
engaged again, receive a continuing appointment.  

C.12.4 Retroactive Contracts.  

 Retroactive appointments provided under Article B.37.6 after twenty (20) days of 
teacher teaching on call service shall not be counted unless the appointment is 
renewed.  

C.12.5 Teachers given temporary appointments shall be entitled to enroll in any of the welfare 
benefit plans provided in this contract to which their appointment gives eligibility.  
 

ARTICLE C.14: PART-TIME TEACHERS' EMPLOYMENT RIGHTS  
 
C.14.1 A teacher with a continuing full-time appointment to the teaching staff of the District 

may, without prejudice to that appointment, request a part-time assignment, specifying 
the fraction of time, and the length of time for which the part-time assignment is 
requested. The Board shall not unreasonably refuse such a request.  

C.14.2 When the request under Article C.14.1 above is granted by the Board the teacher shall 
be entitled to return to a similar full-time assignment at the expiration of the period of 
time for which the Board has made the part-time assignment. The teacher may return 
to a full-time assignment at an earlier date, provided reasonable notice has been 
given, or may make an additional request pursuant to Article C.14.1.  

C.14.3 A teacher with a continuing part-time appointment may, without prejudice to that 
appointment, request an additional temporary part-time appointment for a specified 
fraction of time.  

C.14.4 Part-time contract teachers shall be paid that portion of their regular scale placement 
that relates to their part-time teaching appointment.  

C.14.5 Such part-time teachers will be entitled for enrolment in any of the health and welfare 
benefits for which they are eligible, and will share the relevant premium costs as 
provided in this agreement. Sick leave credit entitlement will be as set out in Article 
G.11.  
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C.14.6 Two teachers on continuing appointment may jointly request a specified job-sharing 
assignment in respect of a single full-time position. The Board shall not unreasonably 
refuse such a request. Where the request is granted:  

a. salary shall be prorated according to the percentage of time worked by each 
teacher;  

b. when one of the teachers agrees to work due to the temporary absence or illness 
of the other teacher, that teacher shall receive payment at full pro rata scale 
placement for all such work.  

C.14.7 Contact hours for part-time teachers shall be prorated on the basis of the hours 
described in Article D.16. 

C.14.8 Part-time teachers will receive payment at full scale placement whenever they are 
required to work beyond their regular hours for student/parent/teacher interviews.  

 
ARTICLE C.15: DISMISSAL FOR CAUSE BASED ON PERFORMANCE   
 
C.15.1 Where a report written under Article E.15 reports less than satisfactory performance on 

the part of the teacher a plan of assistance shall be prepared. By the agreement of the 
Local and the Board, the plan of assistance may be preceded by the transfer of the 
teacher to another school.  

a. Where possible the plan will be developed jointly by the teacher, the Board and 
the Local. Failing this, the Board will prepare the plan, in which case the second 
report referred to below will not be written in less than three (3) months.  

b. The costs of the plan will be borne by the Board.  

C.15.2 When an evaluation report rates a teacher's performance as poor, the Board may, 
after consultation with the Local, remove the teacher from that classroom and reassign 
him/her for immediate remedial action.  

a. The plan of assistance developed under the provisions of Article C.15.1 above 
shall outline the remedial action to be undertaken.  

b. Observations for evaluation purposes shall not be undertaken for the first twenty 
(20) teaching days after a teacher has returned to the same or a new 
assignment.  

c. Following each observation the evaluator shall provide the teacher with an 
opportunity to discuss the evaluator's observations and impressions before the 
next observation.  

C.15.3 A second report shall be written independently by a different evaluator, not a vice-
principal, after the plan of assistance has been completed.  

a. The teacher shall have two (2) teaching days to consider a draft of the report and 
submit corrections to erroneous matters of fact before the report is finalized.  
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b. A teacher may, within thirty (30) days of receipt of a written report, submit a 
written response to it which shall be attached to and filed as part of the report.  

C.15.4 If the second report indicates satisfactory performance, the next report will be written in 
conformance with Article E.15.1.  

C.15.5 If the second report indicates less than satisfactory performance, then the third report 
shall be written independently by a third evaluator, not a vice-principal. If the second 
evaluator so recommends, further remedial action will be offered to the teacher.  

C.15.6 If the third report indicates satisfactory performance, the next report will be written in 
conformance with Article E.15.1.  

C.15.7 The reports shall be written independently of each other and shall be based solely on 
the evaluator's own observations. The evaluators shall not collaborate, except as 
provided in the School Act s.20 (3), with respect to determining the results of the 
evaluation.  

C.15.8 A teacher may be dismissed for cause when the teacher has received three (3) 
consecutive reports indicating less than satisfactory performance, and in this case the 
provisions of Article C.16.5 shall apply.  

C.15.9 It is the intent of both parties to this Agreement that no evaluation or any other action 
taken in accordance with this Article shall be nullified merely because of an error both 
parties acknowledge as technical.  
 
 

ARTICLE C.16: DISCIPLINARY ACTION FOR CAUSE, MISCONDUCT  
 
C.16.1 The Board shall not discipline or dismiss any person bound by this agreement save 

and except for reasonable cause.  

C.16.2 Prior to the imposition of any disciplinary action, under Article C.16.1 above, the 
teacher and the Local shall promptly be advised, in writing, of the particulars of any 
allegations and the teacher shall meet with the Superintendent regarding the 
allegations subject to any exceptions established in law and subject to any criminal 
investigation.  

a. At the meeting referred to in Article C.16.2, the teacher shall be accompanied by 
a Local representative and may review any available relevant documents and 
respond to the allegations.  

C.16.3 When the Board is considering taking action under Article C.16.1 the following process 
shall apply:  

a. The Board shall provide the teacher and the Local with the grounds in writing for 
the intended action under Article C.16.1 and shall appoint a day within seven (7) 
school days on which the teacher and his/her representative may meet the Board 
and its Superintendent or a committee of the Board and its Superintendent.  
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b. The Local on behalf of the teacher may file a written reply to the allegations prior 
to the meeting.  

c. The Board and the teacher may agree to extend the seven (7) day notice period 
in Article C.16.3.a.  

d. The teacher and the Local shall be provided with any documents which the Board 
intends to rely upon as soon as possible, but no later than seventy-two (72) 
hours, before the meeting referred to in Article C.16.3.a.  If the documents are 
provided less than seventy-two (72) hours prior to the meeting, then the meeting 
will be adjourned to a convenient date.  

e. The teacher and his/her representative(s) shall have the right to attend the 
meeting. At such a meeting the teacher shall be accompanied by a 
representative and/or advocate appointed by the Local, and they shall be entitled 
to hear all evidence presented to the Board, to receive copies of all documents 
placed before the Board, to call witnesses, and to question any person presenting 
evidence to the Board.  

f. After the meeting the Board shall decide on what action, if any, it will take under 
Article C.16.1 and shall notify the teacher and the Local in writing, setting out the 
full and complete statement of grounds for its decision as soon as possible 
thereafter.  

g. Where a Board investigation finds a teacher free of blame of the grounds for 
action under Article C.16.1, the teacher shall be reinstated without loss of pay.  

C.16.4 Where a teacher is suspended for reasons set out in section 15.4 of the School Act 
and criminal proceedings have finally concluded, the Board shall reinstate the teacher 
with full pay for the period of the suspension or take action under section 15.3 of the 
School Act.  

C.16.5 Where the Board decides to take disciplinary or dismissal action under any of the 
above provisions the teacher may grieve such action and the grievance will be referred 
directly to Step 2 of the Grievance Procedure (Article A.6).  

C.16.6 The Board and the Local recognize that disciplinary and dismissal matters shall be 
treated confidentially if possible, unless otherwise required by law.  

C.16.7 Conduct of a teacher which is unrelated to the employment of that teacher shall not be 
grounds for any form of discipline, unless that conduct impairs the teacher's ability to 
perform assigned duties in a satisfactory manner.  

C.16.8 At an arbitration in respect of the discipline or dismissal of an employee, no material 
may be presented unless the material has been brought to the attention of the teacher 
and the Local at least seven (7) calendar days prior to its presentation.  



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 56 of 178 

 

SECTION D WORKING CONDITIONS 
 
 

ARTICLE D.1: INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 
 

ARTICLE D.2: INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 
 
 

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 
 
D.3.1 In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
D.3.2 When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
D.3.3 The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
D.3.4 If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
D.3.5 The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
D.3.6 In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
D.3.7 The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
D.3.8 Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 

ARTICLE D.4: PREPARATION TIME 
 
Provincial Article D.4 does not apply in School District No. 79 (Cowichan Valley).  See 
Article D.16 Hours of Work. 
 
 

ARTICLE D.5:   MIDDLE SCHOOLS 
 
D.5.1 Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
D.5.2 Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
D.5.3 In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
D.5.4 If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
D.5.5 a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 
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ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
D.5.6 Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

 
 
Local Articles: 
 

 
ARTICLE D.15: REGULAR WORK YEAR  
 
D.15.1 The annual salary established for employees covered by this agreement shall be 

payable in respect of the teacher's regular work year which shall include but not 
exceed the days of the standard school calendar established by legislation and/or 
regulation.  

D.15.2 The teacher's regular work year shall include:  

a. no fewer than three (3) Non Instructional Days for Professional Development as 
organized by the Local;  

b. no fewer than two (2) Non Instructional Days to be designated by the Board for 
any purpose authorized by the legislation and/or regulation;  

c. one (1) year end administrative day;  

d. one hour on not more than four (4) Instructional Days for the purpose of 
facilitating parent/ teacher interviews.  

D.15.3 Unless otherwise provided in the standard school calendar established by legislation 
and/or regulation:  

a. the regular work year shall be scheduled between the Tuesday after Labour Day 
and the last Friday in June of the subsequent year exclusive of Saturdays, 
Sundays, statutory holidays, Christmas Break and Spring Break;  

b. the first day of Christmas Break shall be on the Monday preceding December 26. 
School shall reopen on the Monday following January 1 unless January 1 is a 
Sunday then school shall reopen Tuesday January 3;  
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c. the first day of Spring Break shall be the third Monday in March. School shall 
reopen the fourth Monday in March. If the fourth Monday in March is Easter 
Monday, school shall reopen on the Wednesday following the fourth Monday in 
March.  

D.15.4 Unless an alternate work site is provided, no teacher shall suffer loss of pay, or be 
required to report to work in the event of a Board ordered:  

a. closure of a work site; or  
 
b. cancellation of student attendance due to inclement weather.  

D.15.5 Any work requested by the Board and performed by the teacher beyond the teacher's 
regular work year shall be voluntary and shall be paid at the rate of 1/200th of the 
teacher's annual salary. 

D.15.6 Occupational Therapists: 

Article D.15.5 does not apply to employees who are Occupational Therapists and who 
may be required to work during the months of July and August for up to three (3) 
weeks. When such work is required, there must be mutual agreement on an equivalent 
period of vacation time to be taken between September and June of that school year. 
Such time is to be taken when the employee‘s workload is not at a peak level and such 
agreement shall not be unreasonably refused by either party.   

 
ARTICLE D.16: HOURS OF WORK  
 
D.16.1 Maximum instructional contact time for all full time teachers shall be:  

a. 1440 minutes per calendar week in middle and secondary schools.  

b. 1400 minutes per calendar week in elementary schools. Effective September 17, 
2014, 1390 minutes per calendar week and effective June 30, 2019, 1380 
minutes per calendar week in elementary schools.  

D.16.2 Maximum instructional contact hours for part-time teachers shall be pro-rated on the 
basis of the hours shown above.  

[Note: See the Local Letter Understanding Re: Semester System which affects the operation of 
Article D.16 Hours of Work.] 

 
 
ARTICLE D.17: DURATION OF SCHOOL DAY  
 
D.17.1 Instructional contact time for a full-time elementary teacher shall not exceed five (5) 

consecutive hours in any one day. A break for lunch or preparation time is not 
construed as a break in consecutive time.  
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D.17.2 Instructional contact time for a full-time secondary teacher shall not exceed five and 
one-half (5 1/2), consecutive hours in any one day. A break for lunch or preparation 
time is not construed as a break in consecutive time.  

D.17.3 Classes for all teachers will normally be scheduled between the hours of 08:00 and 
16:00 hours except at the Cowichan Valley Open Learning Cooperative and the 
Cowichan Adult Learning Centre where hours may be between 08:00 and 21:00.  

D.17.4 If classes are to be scheduled by the Board beyond these hours on a short term basis 
in order to respond to emergent situations, it shall be done only after consultation with 
the Local and five (5) teaching days notice of the change has been given.  

D.17.5 In the event that the Board designates all or part of the non-instructional days referred 
to in Article D.15.2.b for student/parent teacher interviews, a staff will not be required, 
but may agree, to exceed the times in Article D.17.1 and D.17.2. Following that 
agreement, the staff will select compensatory time off on a day acceptable to the staff. 
Student/parent/teacher interview days or partial days may be scheduled at times which 
differ from those provided in Article D.17.3.  

D.17.6 Noon intermission shall not be less than forty-five (45) minutes nor more than sixty 
(60) minutes unless agreed to by the staff concerned.  

D.17.7 In elementary schools the instructional contact time for part-time teachers shall be 
scheduled in consecutive time blocks.  

D.17.8 In secondary schools with linear time-tables part-time teachers shall normally be 
assigned to consecutive blocks, but in any case there shall be no more than one (1) 
block in the sequence left unassigned.  

D.17.9 In the event that a part-time teacher in a secondary school is given an assignment with 
an unassigned block in the sequence, the teacher may request a review of the 
assignment by the principal of the school, and the principal shall review the 
assignment. If the teacher is not satisfied with the result of the review, he/she may 
request a review of the assignment by the superintendent, and the superintendent 
shall review the assignment. The decision of the superintendent shall be final.  

D.17.10 Occupational Therapists: 

 The duties of an Occupational Therapist cannot always be accomplished during the 
hours set out in this article and such employees may be required to carry out their 
duties outside of regular school hours where it proves necessary to do so.  

 

ARTICLE D.18: EXTRA-CURRICULAR ACTIVITIES  
 
D.18.1 Extra-curricular activities and programs are defined as being those aspects of a pupil's 

school life provided by teachers which are beyond the activities relating to provincially 
and locally established curricula and which occur outside of instructional time.  

D.18.2 While the Board and the Local agree that extra-curricular activities are an important 
part of school programs for pupils, and encourage extra-curricular activities, it is 
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recognized that extra-curricular activities are assumed by a teacher on a voluntary 
basis.  

D.18.3 Requirements that teachers perform extra-curricular activities shall not form part of a 
job description posting or hiring of a teacher.  

D.18.4 Administrative Officers may make general requests to staffs or staff committees for 
voluntary participation in areas of extra-curricular activities where assistance is 
desired.  

D.18.5 While voluntarily involved in Board approved extra-curricular activities, teachers shall 
be considered to be acting in the employ of the Board for purposes of liability of the 
Board and coverage by the Board's insurance.  

 
ARTICLE D.19: STAFF MEETINGS  
 
D.19.1 Regular Staff Meetings  

a. Teachers, unless excused by the Administrative Officer, shall attend all regular 
staff meetings provided that:  

i. at least seven (7) calendar days notice is given;  

ii. the agenda of the meeting is distributed one day prior to the meeting.  

b. Any teacher may place items on the agenda for consideration by submitting them 
to the Administrative Officer prior to the printing of the agenda.  

i. Opportunities to add agenda items shall be made at the commencement 
of the staff meeting.  

c. There shall not be more than one regularly scheduled meeting per month.  

d. There may be two regularly scheduled staff meetings held in each of the months 
of September and June.  

D.19.2 Special Staff Meetings  

a. Nothing in the foregoing precludes the Administrative Officer from calling special 
meetings of the staff, or groups of the staff, to deal with concerns arising from 
emergent circumstances.  

b. If less than three (3) days notice is given for a special staff meeting, attendance 
will not be mandatory but teachers should attend whenever it is possible.  

D.19.3 Except with the agreement of the majority of the staff, no staff meeting shall be 
scheduled:  

a. to commence more than one hour before classes commence, nor end more than 
two hours after classes conclude on any school day;  
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b. during recess or noon intermission;  

c. on days other than those in the regular work year.  

D.19.4 Written minutes of all staff meetings shall be filed and distributed to all staff members 
within ten (10) schools days following the staff meeting.  

 
ARTICLE D.20: SUPERVISION DUTIES  
 
D.20.1 No teacher shall be required to perform supervision duties during the school's regularly 

scheduled noon intermission.  

D.20.2 No teachers shall be required to perform more than thirty (30) minutes per week of 
regularly assigned supervision duties, at times before school, after school, and at 
recess.  

D.20.3 No supervision duties shall be scheduled to commence more than thirty (30) minutes 
before classes in the morning, nor begin more than ten (10) minutes after the end of 
classes in the afternoon.  

D.20.4 There will be no increase in any school's supervision schedule as a result of the 
implementation of this clause.  

 

 
ARTICLE D.22: TEACHER INVOLVEMENT IN FACILITIES PLANNING  
 
D.22.1 When new school construction or major school renovations are planned in the School 

District, the Board shall include teachers and Federation representatives in the 
planning process.  

D.22.2 Teachers chosen shall be volunteers with suitable knowledge, and the group shall 
include those directly, or most likely, affected by the project.  

 
ARTICLE D.23: INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION  
 
 
ARTICLE D.24: TEACHERS' ASSISTANTS  
 
D.24.1 All teachers' assistants employed to assist in classrooms or in classroom-based 

programs shall work only under the direction of a teacher and the supervision of the 
administrative officer.  

D.24.2 Teachers' assistants shall not assume responsibility independently from the teacher 
under whose direction they work for any instructional processes or activities.  

D.24.3 In consultation with the school's Administrative Officer, teachers shall be provided time 
during regular instructional hours of the school to meet and confer with the teacher 
assistants assigned to their direction.  
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ARTICLE D.25: EDUCATION HEALTH & SAFETY  
 
D.25.1 Local /Board Health and Safety Committee  

 There shall be a District Health and Safety Committee with a minimum of three (3) and 
a maximum of five (5) voting representatives from each of the Local and the Board. 

The District Health and Safety Committee shall hold meetings a minimum of six (6) 
times a year. Minutes shall be taken of all meetings and copies shall be sent to the 
Board and the Local.  

D.25.2  Role of the District Health and Safety Committee 

 The authority of this committee shall be to review and make recommendations to the 
Board on health and safety matters including, but not limited to, the following:  

a.  to review the monthly minutes and recommendations from the site-based joint 
occupational health and safety committees; 

b.  accident investigation summaries 

c.  educational programs promoting health and safety of workers and monitor their 
effectiveness 

d.  reports of routine inspections conducted by WorkSafe BC 

e.  trends in health and safety claims and incident reports 

f.  policies and practices around staff safety as it relates to violence in the workplace 

 D.25.3 A teacher shall not be required to carry out any work where he or she has reasonable 
cause to believe that to do so would create an undue hazard to the health and safety of 
any person.  

 A teacher who refuses to carry out such work must immediately report the 
circumstances of the unsafe condition to his or her principal or supervisor, who must 
follow WorkSafe regulations in resolving the situation.  

 [note: the Right to Refuse Unsafe Work process is outlined in Occupational Health and 
Safety regulation Section 3.12 as of Jun 2011] 
 

ARTICLE D.26: STUDENT MEDICATION PROCEDURES  
 
D.26.1 Student medication procedures in District schools shall be as follows.  

a. Teachers shall have a duty to render assistance in an emergency.  

b. Teachers shall not be called on to administer medication on a regular basis.  
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c. The Board shall prepare policy and regulations under which each school will 
establish procedures for administering medication after consultation with parents 
and the appropriate medical officer or practitioner concerned.  

d. If isolation or other exceptional circumstances prevent Article D.26.1.b from being 
applicable and teachers are requested to administer medication, the following 
conditions shall apply.  

i. Only teachers who volunteer shall provide the service.  

ii. The Board will provide liability insurance coverage to volunteer teachers 
carrying out their duties under the provisions of this Article.  

iii. The cost of any training received by teachers under this Article shall be 
borne by the Board.  

 
ARTICLE D.27: TECHNOLOGICAL CHANGE  
 
D.27.1 Definition  

 For the purposes of this Agreement, the term "Technological Change" shall refer to 
introduction of equipment and its related material or processes.  

D.27.2 The process to be followed where the Board intends to introduce equipment and its 
related material or processes which affect the terms and conditions or security of 
employment of members of the Local shall be:  

a. Notice and Discussion  

 When it is determined that a technological change is under consideration or is to 
be introduced, the Board shall notify the Local in writing. Such notice shall be 
given at least ninety (90) days before the date on which the Board proposes to 
introduce the technological change. Once such notice is given, the Board agrees 
to discuss the matter with the Local.  

b. Information to be Provided  

 The notice of intent to introduce a technological change shall contain: the nature 
of the change; effective date of the change; the approximate number, type and 
location of Local members affected by change; and the anticipated effects the 
change may have on Local members.  

 The Board shall update this information as new developments arise and 
modifications are made.  

c. Once notice of a technological change has been given pursuant to Article 
D.27.2.a and prior to implementation of the change, the Board will determine, in 
consultation with the Local, the options for the employees affected by the change. 
The options will include but not be limited to retraining, transfer and severance.  
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D.27.3 Where the parties are unable to resolve a dispute arising from the intended 
technological change, the matter is grievable under Article A.6 of this Agreement.  

 
ARTICLE D.28: TEACHERS NEW TO THE PROFESSION  
 
D.28.1 A beginning teacher whose appointment is five (5) months or more shall be provided 

with five (5) days of teacher teaching on call time for preparation, professional 
development, and mentoring activities in addition to any other professional 
development provisions in this contract.  

D.28.2 A beginning teacher is defined as a teacher who has not held an appointment since 
the attainment of a teaching certificate.  

D.28.3 For an appointment of less than five months these days are to be provided on the ratio 
of one (1) day per month of appointment.  

D.28.4 If a beginning teacher starts his/her career with an appointment of less than five (5) 
months any unused days will be carried over to the next appointment.  

D.28.5 These days will normally be used during the first half of the teacher's appointment.  

D.28.6 Secondary  

 The number of courses to be prepared by a beginning secondary teacher shall, 
whenever possible, be limited to a maximum of three courses. Exceptions to this may 
be made in order to keep the teacher's assignment entirely within his/her area of 
specialty.  
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SECTION E PERSONNEL PRACTICES 

 
 

ARTICLE E.1:  NON-SEXIST ENVIRONMENT 
 
E.1.1 A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
E.1.2 The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
E.1.3 The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 

 
ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT 
 
E.2.1 General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
E.2.2 Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
E.2.3  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  
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ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
E.2.4 Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 
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ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
E.2.5 Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
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expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
E.2.6 Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
 b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 
 
Local Articles: 
 
 

ARTICLE E.11: OFFER OF APPOINTMENT  
 
When an applicant receives an offer of appointment to the District the following shall apply.  

E.11.1 The offer shall contain general information as to initial assignment.  

E.11.2 Any verbal offer shall be confirmed in writing or by electronic transmission.  

E.11.3 The applicant shall, within forty-eight (48) hours of receipt of the offer by the Board 
acknowledge acceptance either in writing or by electronic transmission.  
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E.11.4 Any offer made and not accepted within forty-eight (48) hours shall be deemed to be 
withdrawn.  

 
ARTICLE E.12: VACANCIES  
 
E.12.1 "Vacancy" shall mean an existing or newly created teaching assignment or position to 

which a teacher has not been assigned, and for which the Board has determined there 
is a need, and for which there were no appropriate transfer applications as defined by 
Article E.14. 

E.12.2 Vacancies shall normally be declared after the transfer process has been completed; 
however, vacancies requiring specialist qualifications and which the Board determines 
should be open to wider competition may be declared at any time.  

E.12.3 Before any position is advertised outside the District, notice of the vacancy will be 
posted in all schools and District offices for a period of not less than three (3) teaching 
days, but all applications will be considered at the same time. A copy of the posting 
shall be delivered to the Local. 

E.12.4 During July and August, vacancies shall be posted at the Board Office with a copy to 
the Local and shall be advertised in the local newspaper.  

E.12.5 Vacancies occurring after August 31 and throughout the balance of the school year 
shall be filled on a term assignment for the balance of that school year.  

E.12.6 Posting and Filling Vacant Positions  

a. Vacancies for positions that exist after the implementation of all teacher transfers 
in accordance with Article E.14 herein shall be listed in a Superintendent's 
Notice, delivered to the Local and posted in the School Board Office.  

b. Any posting or advertisement shall include a general description of the vacant 
position, a general description of the criteria defined in Article E.12.7 and a 
general description of the requirements of the position.  

c. Advertisements and application forms for appointment to the teaching staff of the 
District shall not include reference to extra-curricular activities and programs and 
such matters shall not form part of any contract of employment.  

E.12.7 In filling vacancies the successful applicant will be chosen on the basis of the following 
criteria:  

-  certification and qualifications (suitability of major and minor subject fields, program 
concentration and subsequent training);  

-  pertinent experience;   

-  seniority, District-wide;  
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-  quality of teaching performance as reflected in evaluation reports of Administrative 
Officers and Superintendents, and written references from supervisors and others 
which may be presented by the applicant at his/her option;  

-  District objectives, school philosophy if applicable, curriculum and program needs.  

Where two or more applicants are equal in the opinion of the Superintendent after 
his/her assessment of the above criteria, qualified internal applicants will be given 
priority over external applicants.  

E.12.8 Annually, in August or September, the Board will invite qualified teachers teaching on 
call to file an application for vacancies which may occur during the ensuing school 
year.  

E.12.9 Vacant Positions of Special Responsibility  

a. Vacancies in positions of special responsibility in the bargaining unit shall be 
posted in all schools and centres of the School District, with a copy to the Local 
and may be advertised. Any posting or advertisement shall include a general 
description of the vacant position, a general description of the criteria in Article 
E.12.7 and a general description of the requirements of the position.  

b. The successful applicant will be chosen on the basis of the criteria in Article 
E.12.7 and on the basis that he/she is able to perform the requirements of the 
special responsibility position. Where two or more applicants are equal with 
respect to these considerations the teacher with the greatest seniority shall have 
preference.  

E.12.10 Administrative Officer Position  

Administrative Officer positions which are vacant and are to be filled other than by 
transfer will be advertised within the District.  

 
ARTICLE E.13: ASSIGNMENT WITHIN SCHOOL  
 
Principals shall consult with their Department Heads and staff annually before determining 
staffing assignments and deployment for the following school year.  

 

ARTICLE E.14: TRANSFERS  
 
E.14.1 Staffing procedures shall be consistent with good personnel practices and designed to 

ensure the best possible service to students and the highest degree of job satisfaction 
possible for teachers.  

E.14.2 Transfers initiated by the Board shall be for sound educational reasons and not for 
arbitrary or capricious reasons. Transfers initiated by the Board shall not be effected 
for disciplinary reasons except as provided for in Article E.2.  
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E.14.3 The transfer of teachers is encouraged.  

 Such transfers are viewed as a healthy means to encourage professional growth and 
to enrich school programs.  

E.14.4 The "transfer process" described in this Article refers to the reassignment process 
undertaken in preparation for a new school year. The transfer process will take place 
between March 1 and June 15 in each school year.  

a. The Board will ensure that all work sites receive transfer information and 
"Application for Transfer" forms by March 1.  

b. Teachers interested in transferring from one school to another or who wish to 
express an interest in a specific subject/grade position with the District, should 
forward the "Application for Transfer" form to the Superintendent prior to March 
15 each year for renewed consideration. Such requests shall be acknowledged.  

c. Teachers interested in transferring from one school to another shall be eligible 
for: 

i. A continuing assignment, or 

ii. A temporary assignment for the duration of the school year. At the end of 
the temporary assignment the continuing teacher shall only be considered 
a member of the staff of his/her original school for purpose of Article E.13. 

d. Transfers initiated by the Board shall be completed no later than June 10 in a 
school year for the next school year, save when they are necessitated by 
circumstances not reasonably known to the Board by May 31 in such year. The 
Board will inform the Local of these unforeseen circumstances in writing by June 
15 of the same year.  

e. Teacher requested transfers shall be completed not later than June 15 in a 
school year for the next school year.  

f. Vacancies which arise after June 15 shall be subject to Article E.12.  

E.14.5 The list of teachers wishing or required to transfer shall be circulated to all principals, 
the Local and members of the Local.  

E.14.6 Transfers from one school to another will be made to meet the needs of the District 
using the following criteria, applied collectively:  

- certification and qualifications (suitability of major and minor subject fields, program 
concentration and subsequent training);  

- pertinent experience;  

- seniority, District-wide;  
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- quality of teaching performance as reflected in evaluation reports of Administrative 
Officers and Superintendents, and written references from supervisors and others 
which may be presented by the applicant at his/her option;  

- District objectives, school philosophy if applicable, curriculum and program needs.  

Where two or more applicants are equal in the opinion of the Superintendent after 
his/her assessment of the above criteria, the qualified applicant with the greatest 
seniority will be preferred.  

E.14.7 Any teacher who requests and accepts a transfer under this Article shall not be eligible 
to request a further transfer in the school year.  

E.14.8 When a teacher must be transferred from a school due to a reduction in staff, and no 
teacher on staff has applied for a transfer, the above criteria shall apply. All other 
criteria being equal, however, the teacher transferred shall be the teacher with the 
least District seniority in that school.  

E.14.9 Where transfers are recommended by the Superintendent, the Superintendent shall 
endeavour to transfer the teacher to another comparable assignment. Prior to the 
transfer being finalized by the Board, a teacher who wishes to appeal such a transfer 
shall meet with the Superintendent, the principal(s) involved and shall be accompanied 
by a member of the Local.  

E.14.10 Any teacher transferred without agreement for reasons other than pupil enrolment 
decline or budget reduction shall not be subject to a further transfer without agreement 
for a period of three (3) school years.  

E.14.11 Teachers giving notice of intention to return from leave at the beginning of the next 
school year shall be assigned through the transfer process and in accordance with 
Article E.14.13.  

E.14.12 Teachers presently on continuing part-time appointments, who have by March 15 
given written notice of their desire to have increased teaching time, shall be 
considered for an appointment to increased time in the transfer process.  

E.14.13 Transfer decisions, subject to the criteria set out in Article E.14.6, shall reflect the 
following preferences:  

a. Board initiated transfers;  

b teacher initiated requests including teachers requesting additional teaching time;  

c. teachers returning from leave;  

E.14.14 Successful applicants shall be notified before transfers are posted with the list of 
successful applicants provided to principals, the Local and members of the Local.  

E.14.15 Notwithstanding the timelines in E.14.4, if, within 3 weeks of the commencement of the 
school year, a reduction in staff at a school is required only due to a lower than 
projected enrolment, the Superintendent may transfer a teacher to another assignment 
in another school. When such a transfer due to a decline of enrolment is required, and 
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after all teachers on staff being informed of the need for a transfer, and no teacher 
volunteering to be transferred, the criteria in E.14.6 shall apply. All criteria being equal, 
the teacher transferred shall be the teacher with the least District seniority in that 
school.  

 
ARTICLE E.15: EVALUATION OF TEACHING  
 
E.15.1 Frequency  

 An evaluation of a teacher may be conducted at least once every four (4) years, or in 
any year upon the written request of the teacher, or upon the request of the Board.  

E.15.2 Form  

a. All reports on the work of a teacher shall be in writing and no supplementary oral 
or written report to third parties outside the District shall be made without the 
consent of the teacher.  

b. The criteria to be used in assessing a teacher shall be consistent with the 
generally accepted principles of pedagogy (as printed in Teacher Evaluation -
1990).  

c. The report shall consist of judgements which are supported by specific 
observations of teaching performance.  

d. Reports will note the teacher's assignment, professional training, recent 
experience and recorded preferences, if any.  

E.15.3 Limitations  

a. The teacher must have responsibility for any aspects of performance which are 
commented upon in the report.  

b. Participation in Local activities shall not be commented upon.  

c. Participation, or non-participation, in extra-curricular activities shall not be 
commented upon.  

E.15.4 Process  

a. When evaluation is undertaken for the purposes of a report on a teacher, the 
following shall apply.  

i. The teacher will be notified in writing in September of the school year in 
which the report is to be written or within thirty (30) days of 
commencement of teaching duties in the School District and a copy of the 
notice shall be sent to the Local.  

ii. The report writer will discuss the evaluation process with the teacher and 
will give the teacher the evaluation criteria referred to in Article E.15.2.b 
above.  
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iii. When required or requested the teacher shall be provided with 
supervisory direction in developing a satisfactory standard of 
performance..  

b. An evaluation report shall be based on not less than three classroom 
observations, unless the teacher and the report writer otherwise agree, as well as 
the teacher's general performance in the school in accordance with the criteria 
referred to in Article E.15.2.b above.  

c. The teacher shall have the opportunity to select two of the observation periods.  

d. Following each observation the evaluator shall provide the teacher with an 
opportunity to discuss the evaluator's observations and impressions before the 
next observation.  

e. Before the final draft of the report has been prepared, the evaluator shall give the 
teacher two (2) teaching days to consider it and submit corrections to erroneous 
matters of fact before the report is finalized.  

f. The Board will endeavour to complete evaluation of teaching reports by May 30 
of the school year in which they are initiated.  

g. If the teaching report is not completed by May 30 a meeting of the parties and a 
Local representative will take place prior to June 15. The matter will be resolved 
through agreement:  

i. to complete the report by June 15, or  

ii. to set an alternate date for completion of the evaluation report. This date 
will not exceed six (6) calendar months from June 15, or  

iii. to abandon the evaluation report, in which case the Board shall provide a 
letter of reference by June 20 if one is requested by the teacher, or  

iv. to abandon the evaluation report with the understanding that no 
evaluation will be undertaken for the subsequent school year unless 
requested by the teacher pursuant to Article E.15.1.  

 In the event that the teacher or the evaluator is absent on sick leave for a total of 
more than fifteen (15) teaching days during the period after notice is given under 
Article E.15.4.a.i the dates set out in this clause shall be extended by an equal 
number of teaching days.  

h. The teacher may, within thirty (30) days of receipt of a written report, submit a 
written response to it which shall be attached to and filed as part of the report.  

i. All completed evaluation reports shall be filed in the teacher's personnel file at 
the School Board Office. A copy shall be given to the teacher at the time of filing. 
One additional copy may be retained for a reasonable period of time by the 
author (in strict confidence) for his/her record. No other copies of the report shall 
be filed except as provided in applicable statutes.  
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j. Any dispute with respect to the application of procedures contained in this article, 
or the contents of any report, shall be subject to the Grievance Procedure.  

k. It is the intent of both parties to this agreement that no evaluation or any other 
action taken in accordance with this Article shall be nullified merely because of an 
error both parties acknowledge as technical.  

 
ARTICLE E.16: PERSONNEL FILES  
 
E.16.1 There shall be only one personnel file for each teacher maintained at the District office. 

Any file relating to a teacher kept at a school shall not be considered in any disciplinary 
process. Such file must be forwarded to the School Board Office when the teacher 
leaves that school.  

E.16.2 The Board agrees that only factual material and material relevant to the employment of 
the teacher shall be maintained in his/her personnel files.  

E.16.3 The Board shall inform the teacher and the Local when material critical of the teacher 
is placed in his/her personnel file by giving him/her a copy of it. At the time the material 
is placed in the file the teacher may elect to attach a written comment which may be 
deemed to be part of the file. 

E.16.4 Material critical of a teacher or in the nature of a reprimand shall be placed only in the 
personnel file maintained at the District office.  

E.16.5 Upon request of a teacher, the Board shall remove all disciplinary letters from that 
teacher‘s personnel file that are three years old or older provided that there have been 
no disciplinary letters placed in the personnel file during the three years before the 
request.  

E.16.6 For the purposes of this article, teacher evaluation reports or any portion thereof 
conducted in accordance with the provision of the collective agreement shall not be 
considered material of a disciplinary nature.  

E.16.7 After receiving a request from a teacher, the Superintendent in respect of the District 
file, or the principal of the school in respect of any school file, shall forthwith grant 
access to that teacher‘s file.   

E.16.8 An appropriate School Board Official shall be present when a teacher or his/her 
representative reviews his/her file, and the teacher or his/her representative may be 
accompanied by an individual of his/her choosing.  

E.16.9 Personnel files shall be in the custody of the Superintendent and shall not be 
accessible to other than appropriate officials of the School District. An authorized 
representative of the Local, with the written consent of the teacher, may access that 
teacher‘s file.  
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ARTICLE E.17: SCHOOL ACT APPEALS  
 
E.17.1 Where a pupil and or parent/guardian files a Notice of Appeal under the School Act 

(Section 11) and the School Board By-Law of a decision of an employee covered by 
this agreement the employee and the Local shall immediately be notified of the appeal 
and the grounds upon which it is based.  

E.17.2 Once the appeal process progresses beyond Step 3 the employee shall have the 
opportunity to be present and provide information as may be appropriate for the 
investigation and resolution of the appeal, and shall have the right to be heard and ask 
questions at any hearing held under the provisions of Step 8 of the by-law procedures. 
The employee shall have the right to have representation at any interview or hearing at 
which he/she is present.  

E.17.3 When the appeal is concluded the employee shall be informed of the disposition of the 
appeal and the reasons therefor.  

E.17.4 If disciplinary action is contemplated at any stage of the appeal process the provisions 
of Article C.16 shall apply as well as any other rights of teachers provided by this 
agreement  

ARTICLE E.18: NO DISCRIMINATION  
 
E.18.1 The Local and the Board recognize the right of all teachers to work in an environment 

free from discrimination.  

E.18.2 There will be no discrimination against any teacher who is an applicant to a position 
covered by this agreement or against any teacher on the basis of age, gender, gender 
identify, sexual orientation, race, colour, creed, ancestry, place of origin, ethnic origin, 
religious or political affiliation, marital or family status, physical or mental disability, 
Teachers‘ Federation or Local activities; in particular there shall be no such 
discrimination in terms of hiring, promotion, salary, discipline or dismissal.  

E.18.3 Every teacher is equal under this agreement and has the right to equal protection and 
equal benefit of the agreement without discrimination based on age, gender, gender 
identity, sexual orientation, race, colour, creed, ancestry, place of origin, ethnic origin, 
religious or political affiliation, marital or family status, physical or mental disability, 
Teachers‘ Federation or Local activities. 

  
ARTICLE E.19: FALSELY ACCUSED EMPLOYEE ASSISTANCE  
 
E.19.1 When a teacher has been accused of child abuse or sexual misconduct in the course 

of exercising his/her duties as an employee of the Board, and  

a. an investigation by the Board has concluded that the accusation is not true; or  

b. the teacher is acquitted of criminal charges in relation to the accusation; or  
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c. an arbitrator considering discipline or dismissal of the teacher finds the 
accusation to be false, the teacher shall be entitled to assistance from the Board 
as provided in this Article.  

E.19.2 The teacher and the teacher's family shall be entitled, upon the recommendation of an 
Employee and Family Assistance Plan Counsellor or a recognized medical practitioner 
and approval by the Board, to all reasonable specialist counselling and/or medical 
assistance, not covered by any benefit plan in which the employee is enrolled, to deal 
with negative effects of the allegations.  

E.19.3 The teacher shall be assisted to the fullest possible extent by the Board in assuring 
successful return to teaching duties including, a paid leave of absence of up to ten (10) 
teaching days if requested, first priority for transfer to any vacant position requested by 
the teacher and, when requested by the teacher, the provision of factual information to 
parents.  
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SECTION F PROFESSIONAL RIGHTS 

 

Local Articles: 

 
ARTICLE F.1: PROFESSIONAL DEVELOPMENT FUND  
 
F.1.1 The Board and the Local agree that all programs, services, and funding which promote 

and foster the professional development of teachers shall be covered by this Article.  

F.1.2 The Board shall contribute to the joint professional development fund five thousand 
dollars ($5000.00) plus an amount equivalent to four percent (4%) of the October 
gross payroll (exclusive of any benefits) for regular teachers under appointment.  The 
Board shall remit to the Local by September 30th in each year an amount equivalent to 
forty per-cent (40%) of the previous year's contribution as an advance against the 
current year's contribution. The balance of the funds due for the current year shall be 
remitted to the Local by January 31.  

F.1.3 The professional development fund shall be controlled and administered by the Local‘s 
Professional Development Committee.  

F.1.4 By September 30 in each year the Local will deliver to the Board a schedule of the 
distribution of the total monies paid out of the joint professional development fund for 
the 12-month period ending June 30 in the same year.  

F.1.5 The professional development fund will not be required to finance curriculum 
development and/or implementation in the District.  

 
ARTICLE F.2: PROFESSIONAL AUTONOMY  
 
F.2.1 The Board recognizes and respects the professionalism of the teachers covered by 

this collective agreement.  

F.2.2 In order to promote students' intellectual, human, social, and career development, and 
within bounds of provincially prescribed or locally developed curricula and consistent 
with legislation and effective educational practice, teachers shall have individual 
responsibility to:  

a. determine the methods of instruction;  

b. determine the planning and presentation of available course materials; and  

c. evaluate each student's development.  

F.2.3 Nothing in the foregoing shall preclude the right of the Board to evaluate its teachers 
consistent with Article E.15 (Evaluation of Teaching).  
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ARTICLE F.3: CURRICULUM IMPLEMENTATION   
 
F.3.1 Each year in September the Board and the Local shall establish a joint committee, to 

be known as the Joint Curriculum Implementation Committee, consisting of five (5) 
members named by the Local and four (4) representatives of the Board, one of whom 
shall be the Chairperson of the Education Committee.  

F.3.2 The Joint Curriculum Implementation Committee shall make recommendations to the 
Education Committee or the Board on all aspects of curriculum implementation in the 
District. This authority shall include, but not be limited to: the rate of introduction of the 
new curriculum; the timing of the introduction of the new curriculum; the inservice 
activities needed to prepare teachers; the materials which may be needed to introduce 
the courses; the funding of the implementation process.  

F.3.3 Specifically, the committee shall be responsible for recommending to the Education 
Committee or the Board a plan for the succeeding school year's curriculum 
implementation activities, complete with estimated costs, so that this may be 
considered for inclusion in the budget for that year. This plan will be submitted by 
December 31 in each year.  

F.3.4 The committee may, if it sees the necessity, hear delegations or co-opt additional 
people to advise in specific subject areas.  

F.3.5 The Board will report to the committee the disposition of its recommendations, and the 
committee will receive a copy of the funding ultimately approved by the Board.  

 
ARTICLE F.4: SECONDARY ASSESSMENT AND ACCREDITATION  
 
F.4.1 As required by the Ministry of Education, the secondary school staffs of the School 

District will undertake internal assessments as part of the accreditation process.  

F.4.2 Prior to a staff undertaking an internal assessment, the Superintendent will meet with 
the staff to clarify the purposes, objectives and timing of the assessment.  

F.4.3 In the school year in which the assessment is to occur, the Board will provide in its 
budget the sum of one thousand dollars ($1,000) in addition to an amount equal to the 
product of the number of F.T.E. teachers on that school staff and the daily wage of a 
teacher teaching on call, such money to provide for:  

- release time for staff members;  

- travel costs for staff members;  

- additional clerical time to process reports; and  

- the cost of additional materials needed.  

F.4.4 The staff of the school, through the principal, shall have the responsibility of allocating 
the expenditure of these funds.  
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F.4.5 The staff of the school, through the principal, will be consulted on the composition of 
the external evaluation team. Costs of the external team shall not be deducted from 
the sum noted in Article F.4.3 above.  

F.4.6 The Board shall consider those recommendations for which it has primary 
responsibility, and the Board shall consider and respond to the school staff's 
recommendations regarding the priority of implementing those recommendations.  

 
ARTICLE F.5: ELEMENTARY SCHOOL SELF-ASSESSMENT  
 
F.5.1 Prior to a staff undertaking a school assessment the Superintendent will meet with the 

school staff to clarify the purposes, objectives and timing of the assessment.  

F.5.2 Discussions will be held with the principal and staff to determine the breadth and 
extent of the self-assessment so that proportionate funding may be planned.  

 
ARTICLE F.6: LOCAL EDUCATION AGREEMENTS  
 
The Local shall be entitled to appoint a representative to be an advisory member of any 
committee established to negotiate a local education agreement with First Nations Bands within 
the School District.  
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SECTION G LEAVES OF ABSENCE 
  

PROCEDURES GOVERNING LEAVES 
 
For the guidance and assistance of staff covered by this agreement the following schedule is 
intended as a guide for persons seeking leave.  

Automatic - Short Term:  Article G.11:  Sick Leave 

Short Term:  All of the following leaves require application and approval in writing or in 
emergencies by telephone.  

A.10: Leave for Regulatory Business as per the Teachers‘ Act 
A.15:  BCTF Staff or CTF Business 
G.3: Family Responsibility Leave 
G.4:   Bereavement Leave 
G.5: Unpaid Discretionary Leave 
G.6: Leave for Union Business (G.6.6 Short-term leave) 
G.7: TTOCs Conducting Union Business 
G.13:  Compassionate Leave 
G.14:  Family Emergency Leave 
G.15:  Discretionary Leave 
G.16:  General Leave 
G.17:  Jury Duty and Appearances in Legal Proceedings 
G.18:  Paternity Leave 
G.19:  Adoption Leave 
 

Extended:  

A.15: BCTF Staff or CTF Business (A.15.4) 
B.38:   Deferred Salary Retirement Plan 
G.2: Compassionate Care Leave 
G.6: Leave for Union Business (G.6.7 Long-term leave and G.6.9 Elected officers) 
G.21: Extended Leave 
G.22:  Maternity Leave 
G.23:  Parental Leave 
G.24:  Educational Leave 
G.25:  Elective Office 
G.26:  National Defence Overseas / Canada External Aid 
G.27:  Deferred Salary Leave Plan 
G.28: Teachers on Secondment 
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ARTICLE G.1: PORTABILITY OF SICK LEAVE 
 
G.1.1 The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
G.1.2 An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
G.1.3 Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
  
[See Article G.11 for sick leave use and accrual] 
 

 
ARTICLE G.2: COMPASSIONATE CARE LEAVE 
 
G.2.1 For the purposes of this article ―family member‖ means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  

b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership.  

 
G.2.2 Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

G.2.3 Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
G.2.4 A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
G.2.5 The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
G.2.6 The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
G.2.7 Seniority shall continue to accrue during the period of the compassionate care leave. 
 
G.2.8 An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See Article G.13 for short term compassionate leave of up to 3 days.] 
 
 

ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 
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52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 
 

ARTICLE G.4:  BEREAVEMENT LEAVE 
 
[This Article contains various paid and unpaid leave provisions.  Please read the article in its 
entirety to understand the full leave entitlements provided herein.] 
 
G.4.1 Five (5) days of paid leave shall be granted in each case of death of a member of the employee‘s 

immediate family.  [See also Article G.4.5., G.4.6 and G.4.7.] 
 

For the purposes of this article ―immediate family‖ means: 
 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings (including 
in-law), grandchild or grandparent of an employee (including in-law), and 
 

b. Any person who lives with an employee as a member of the employee‘s family.  
 

G.4.2 Two (2) additional days of paid leave may be granted for travel purposes outside of the local 
community to attend the funeral. Such requests shall not unreasonably be denied. 
 

G.4.3 In addition to leave provided in clauses 1 and 2 above, the superintendent may grant unpaid 
leave for a family member. Additional leave shall not be unreasonably denied. For the purpose of 
this clause ―family member‖ means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  
 
ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
 
i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent,  

grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 
current or former ward; and  
 

c.  anyone who is considered to be like a close relative regardless of whether or not they are 
related by blood, adoption, marriage or common law partnership. 

G.4.4 Any and all superior provisions contained in the previous collective agreement shall remain part 
of the collective agreement. 
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Local Provisions: 
 
G.4.5 Leave with pay to a maximum of three (3) days will be granted in respect of the death of foster 

parents, foster children or step-parents. Additional leave of up to two (2) days may be granted 
for travel when required.  

G.4.6 Leave pursuant to Article G.4.5 will also be granted in the case of the death of a person who is 
not a member of the "immediate family" as defined in Article G.4.1 but who has fulfilled the role 
of such a family member. 

G.4.7  If the circumstances warrant, other leaves may be applied for under the provisions of this 
Section. Such applications should be made to the Board through the office of the 
Superintendent. 

 
 

ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 
 
G.5.1 a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
G.5.2 The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
G.5.3 The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
[See also Article G.15.] 
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ARTICLE G.6:  LEAVE FOR UNION BUSINESS 
 
G.6.1 a. Any union member shall be entitled to a leave of absence with pay as authorized 

 by the local union or BCTF and shall be deemed to be in the full employ of the 
 board.  

 
b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 
G.6.2 The local or BCTF shall reimburse the board for 100 per cent of such salary, benefits, 

pension contributions and all other contribution costs upon receipt of a monthly 
statement.   

 
G.6.3 Where a TTOC replaces the member on union leave, the reimbursement costs paid by 

the local or the BCTF shall be the salary amount paid to the TTOC. 
 
G.6.4 Where a non-certified replacement is used, the reimbursement costs paid by the local or 

the BCTF shall be the salary amount paid to the replacement. 
 
G.6.5 Where teacher representatives are requested by the board to meet on union-

management matters during instructional time, representative(s) shall be released from 
all duties with no loss of pay. 

 
Short-term leave (leave of 10 consecutive school days or less) 
 
G.6.6 Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 
  

Long-term leave (leave of more than 10 consecutive school days) 
 
G.6.7 Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 
 
G.6.8 Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Elected union officer release 
   
G.6.9 Such leaves will be granted upon request. 
 
G.6.10 Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Implementation:  
  
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply.  
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[See also Articles A.8, A.10, A.13 and A.15.] 
 

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 
 
  
G.7.1 Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
G.7.2 Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
G.7.3 Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
G.7.4 Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 

ARTICLE G.8: TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 
 
Local Articles: 
 
 

ARTICLE G.10: TEMPORARY TEACHER ABSENCE  
 
Teachers, except teachers teaching on call and those teachers whose assignment is that of 
permanent  teacher teaching on call, may be asked, but shall not be required to perform 
instructional or supervisory duties of a teacher who is absent except in emergent or unforeseen 
situations. 

The following applications shall apply when a teacher is absent from his/her assignment on a 
temporary basis.  
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G.10.1 Personal Leave  

a. A principal, or designate, may grant a teacher leave with pay for up to one hour 
for valid personal reasons provided that another teacher, acceptable to the 
principal or designate, has volunteered to provide instruction or supervisory 
duties to the class from which the teacher is absent.  

b. If no teacher acceptable to the principal has volunteered to provide instruction or 
supervision, then formal leave of absence under Section G must be applied for 
and a teacher teaching on call shall be employed.  

G.10.2 Work Associated Absence  

When circumstances make it necessary for a teacher to be absent from his or her 
class(es) for work-related reasons (such as, but not limited to, field trips, rehearsals, 
track meets) for relatively short periods of time, other teachers, acceptable to the 
principal or designate, may be asked, but shall not be required, to perform instructional 
or supervisory duties for the absent teacher.  

G.10.3 Intention  

The intention of this Article is that each teacher shall have the right to volunteer, or not 
volunteer, as he or she individually sees fit.  

G.10.4 Exceptions  

When temporary teacher absences occur and the procedures outlined in this Article 
are followed then the provisions of Article B.37.4 (Teachers Teaching on Call) shall not 
apply.  
 

ARTICLE G.11: SICK LEAVE  
 
G.11.1 It is recognized that the purpose of sick leave is to provide sick leave benefits as set 

out in this Article to teachers who are unable to work due to illness or accident of the 
teachers.  

G.11.2 Any days during which the teacher has been absent with full pay for reasons of 
illness, accident or unavoidable quarantine shall be charged against any sick leave 
accumulated by the teacher.  

G.11.3 Teachers shall be credited with all sick leave credits earned in the employ of the 
Board but not used as at June 30, 1988.  

G.11.4 Thereafter sick leave is earned at the rate of one and one-half (1 1/2) days for each 
month taught by the teacher in the service of the Board.  

G.11.5 For the purposes of this Article "month taught" shall mean a month in which a teacher 
has taught.  

G.11.6 Fifteen (15) days of sick leave shall be available to each teacher at the beginning of 
the school year.  
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G.11.7 Part-time teachers shall accumulate sick leave in proportion to the percentage of time 
that they teach.  

G.11.8 Teachers commencing, or returning to, employment with the Board during the year 
shall have advanced to them the sick leave benefits which would accrue to them for 
the remainder of the school year.  

G.11.9 The number of unused sick leave days shall be indicated on each teacher's monthly 
statement of earnings and deductions. Such statement shall reflect unused leave as 
of the first day of the pay period.  

G.11.10 There is no maximum to the number of days of sick leave that may be accumulated.  

G.11.11 Should a teacher suffer an injury which results in compensation being paid by the 
Workers' Compensation Board, or another agency, and the teacher has accumulated 
sick leave credit, the teacher shall turn over, or cause to be turned over, to the Board 
all remuneration paid by the Workers' Compensation Board or other agency for loss of 
wages. The Board will pay the teacher so affected regular pay, thus ensuring 
continuation of all benefits. The difference between the teacher's pay and the 
compensation payment received by the Board shall be deducted from the teacher's 
accumulated sick leave credit.  

G.11.12 The maximum number of sick leave days that may be utilized by a teacher in any 
school year shall not exceed one hundred and twenty (120) days.  

G.11.13 Teachers may be required to provide an acceptable medical certificate in relation to 
any absence due to illness.  

G.11.14 A teacher returning from extended sick leave (twenty (20) days or more) shall give the 
Board a minimum notice of one (1) working day of the date he/she will be able to 
return to work for each month of absence up to a maximum of fourteen (14) days.  

 Nothing in the foregoing precludes a teacher returning to work at an earlier date by 
agreement with the Superintendent.  

G.11.15 If a teacher resigns or is laid off from the Board's employ and subsequently resumes a 
position as a teacher with the Board, the teacher shall have immediate credit upon 
resumption of a position with the Board of the balance of all sick leave remaining to 
the teacher's credit at the time of the teacher's resignation or lay-off.  

G.11.16 Any sick leave days which are used but not earned shall be repaid to the Board at the 
first opportunity through deduction from any salary due.  

[See Article G.1 Portability of Sick Leave for porting of sick leave to/from other school districts] 
 
 

ARTICLE G.13: COMPASSIONATE LEAVE  
 
G.13.1 Compassionate leave, with pay, to a maximum of three (3) days, may be granted upon 

application by the teacher to the Superintendent. Requests for time beyond that 
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provided may be requested of the Board by the teacher though the office of the 
Superintendent.  

G.13.2 Compassionate leave is defined as: Leave made necessary by the teacher's inability to 
perform his/her normal teaching duties due to suffering or distress resulting from 
danger to, injury to, or impending death of a loved one.  

[See Article G.2 for Compassionate Care Leave for leave longer than 3 days] 

 

ARTICLE G.14: FAMILY EMERGENCY LEAVE  
 
G.14.1 In cases of unexpected illness or injury to a teacher's immediate family, time off, 

without loss of pay, will be allowed to attend to family welfare.  

G.14.2 Leave granted to persons under this section shall be limited to one (1) day for each 
situation. The Board reserves the right to request a medical report or certificate 
regarding the member's situation which necessitated the employee's leave of absence. 
Immediate family is defined as those members residing in the home of the teacher, or 
the parents of the member, or the parents of the member's spouse.  

 
ARTICLE G.15: DISCRETIONARY LEAVE  
 
Upon request teachers shall be granted three (3) days discretionary leave of absence per year. 
Such leave shall be at the cost of a teacher teaching on call.  

[See also Article G.5.] 

 
 
ARTICLE G.16: GENERAL LEAVE  
 
G.16.1 Leave without pay to a maximum of five (5) days in any school year will be granted for 

the following: attendance at funerals not covered by Article G.4; participation in 
educational activities such as examinations or convocation ceremonies; participation in 
community service functions; participation in military reserve programs; personal 
commitments.  

G.16.2 Personal leave for such things as sports, pastimes or representation on national and 
provincial teams shall be without pay and shall require the prior approval of the Board.  
 

ARTICLE G.17: JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS  
 
G.17.1 A teacher who is subpoenaed for jury duty, to act as a court witness, or to serve on a 

coroner's jury, shall continue to receive full pay while so engaged, providing the 
teacher turns over to the employer that money considered to be wages, exclusive of 
expenses, for the jury or witness duty on the days he/she would normally be working.  
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G.17.2  Where a teacher is reasonably required to attend proceedings in connection with the 
interpretation or application of this agreement, the Board shall grant leave at the cost 
of a teacher teaching on call. 

ARTICLE G.18: PATERNITY LEAVE  
 
The Board will grant leave of absence, with pay, to a male teacher to attend the birth of his 
child.  

 
ARTICLE G.19: ADOPTION LEAVE  
 
In the case of adoption,  

G.19.1 Leave with pay may be granted to an employee for mandatory interviews.  

G.19.2 Leave with pay shall be granted to an employee for travelling time to receive the child.  

G.19.3 In applying the provisions of Articles G.19.1 and G.19.2 the total number of days of 
leave shall not exceed three (3) days.  

G.19.4 Parental Leave shall be granted, on application, and shall be granted from the date of 
arrival of the child in the home, and all provisions of Article G.23 shall apply. 

 
ARTICLE G.21: EXTENDED LEAVE  
 
G.21.1 Requests for leave of absence for a period of five (5) months or more with the 

exception of Maternity, Parental or Federation and Local Leave, must be submitted to 
the Superintendent sixty (60) calendar days prior to the date on which the requested 
leave would commence.  

G.21.2 Requests for leave of absence for a period of more than five (5) days, but less than 
five (5) months, must be submitted to the Superintendent at least thirty (30) days prior 
to the date on which the leave requested would commence.  

G.21.3 Nothing in the foregoing precludes the granting of leaves in less than the times 
indicated when there is mutual agreement to do so.  

G.21.4 All requests for leave of absence that shall count towards continuous and/or aggregate 
length of service as set out in Article C.2 of this agreement shall be reviewed by the 
President and Agreements Chairperson of the Local or their designates.  

G.21.5 In considering applications for leave, the following criteria will apply:  

a. needs of the School District  

b. educational improvement  

c. personal reasons  
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Leave of absence will not be granted to a teacher for the purpose of obtaining 
employment with a B.C. Provincial school or another B.C. school district except as 
provided in this agreement, i.e., secondment to the Provincial Ministry of Education.  

Teachers whose applications are denied shall be given the reasons for the rejection, 
and shall have their applications for leave given priority in the next school year or term.  

G.21.6 Teachers granted leave of absence will be required to advise the Board in writing, by 
the following dates, of their intention to return to the District to recommence teaching 
duties:  

a. for leaves granted for the full school year, by March 15;  

b. for leaves granted for the first semester of the school year, by October 31;  

c. for leaves granted in the second semester of the school year, by March 15.  

G.21.7 Except as otherwise provided in this agreement, a teacher returning from extended 
leave shall return to a comparable position.  

 Notwithstanding the above, a teacher has the right to apply for any posted vacancy 
pursuant to Article E.12.1. 

 

ARTICLE G.22: MATERNITY LEAVE  
 
G.22.1 General Provisions  

 A pregnant teacher shall be granted maternity leave as provided in the Employment 
Standards Act, when medical proof of pregnancy, showing expected date of delivery, 
has been presented.  

a. Increment credit for salary purposes shall be given.  Maternity Leave shall be 
counted for purposes of seniority as teaching service with the Board for the 
period during which the teacher is on maternity leave.  

b. The Board shall not dismiss an employee or give notice of dismissal of an 
employee because of absence authorized by this article or for any reason arising 
out of that absence until and unless the employee has been absent for a period 
exceeding seventeen (17) weeks. 

c. The onus of proving that the reason for the dismissal of an employee or for the 
giving of notice of dismissal of an employee is not her absence as authorized by 
this Article or any reason arising out of that absence is on the Board.  

d. Regardless of the date of commencement of the leave of absence taken under 
Article G.22.1 the leave shall not end before the expiration of six (6) weeks 
following the actual date of birth of the child unless the employee requests a 
shorter period.  
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e. A request for a shorter period under Article G.22.1.d must be given in writing to 
the Board at least one week before the date that the employee indicates she 
intends to return to work and the employee must furnish the Board with a 
certificate from a medical practitioner stating that the employee is able to resume 
work.  

G.22.2 Supplemental Employment Benefits (SEB) Plan  

 When a pregnant teacher takes a maternity leave to which she is entitled pursuant to 
the Employment Standards Act and this collective agreement, the Board shall pay the 
teacher:  

a. ninety-five per cent (95%) of her current salary for the first two (2) weeks of the 
leave and:  

b. where the teacher is eligible to receive EI Maternity Benefits the difference 
between eighty per cent (80%) of her current salary and the amount of EI 
Maternity Benefit received by the teacher for a further fifteen (15) weeks.  

c. The Board shall register a Supplemental Employment Benefits (SEB) Plan 
Agreement required by the Employment Insurance Act in respect of such 
maternity payments.  

d. Any payment of SEB benefits shall be restricted to the period of the regular work 
year of the teacher.  

e. Teachers who take maternity leave must exhaust all Employment Insurance 
Maternity Benefits under this SEB Plan before claiming any sick leave benefits. 

G.22.3 Maternity Leave Benefits  

 When a teacher has been granted maternity leave under Article G.22.1, the Board will 
pay its share of all benefit premiums during the period of the leave if the teacher so 
requests and makes payment of her share of the premiums.  

G.22.4 Use of Sick Leave  

 If at the end of the agreed-upon period of leave the teacher is unable to return to duty 
because of ill health, she shall present the Board with an acceptable medical certificate 
and shall qualify for her sick leave provision.  

G.22.5 Early Return and Special Situations  

a. In the case of an incomplete pregnancy, a terminated pregnancy, the death of the 
child, or other special situations, a teacher may return to duty earlier than 
provided above.  

b. The teacher intending to make an early return to duty will submit a written 
application, at least one week prior to her intended return and will provide a 
certificate of a medical practitioner stating that she is able to resume work.  
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c. In the case of a terminated pregnancy, the teacher, upon request, shall be 
granted maternity leave as provided by the Employment Standards Act for a 
terminated pregnancy.  

G.22.6 Extended Maternity Leave  

a. Four weeks prior to the expiry of Maternity Leave granted under Article G.22.1 a 
teacher may request Parental Leave as provided in the Employment Standards 
Act and Article G.23 of this agreement.  

b. Four weeks prior to the expiry of Maternity Leave or Parental Leave, a teacher 
may request Extended Maternity Leave.  

c. This leave shall be granted for a period of up to fifteen (15) school months, with 
the return to work coinciding with the commencement of a term or semester.  

d. Benefits while on Extended Maternity Leave  

When a teacher has been granted Extended Maternity Leave, the Board shall, upon 
request, make arrangements for the continuation of her benefits, if permitted by the 
carrier, with the premiums being paid for by the teacher.  

G.22.7 Assignment  

A teacher returning from leave shall be assigned to the same position or a comparable 
position if the position held prior to the leave no longer exists.  

 
ARTICLE G.23: PARENTAL LEAVE  
 
G.23.1 Parental leave, inclusive of adoption leave, shall be granted without pay upon request, 

as provided in part 6 of the Employment Standards Act (1996).  

a. The teacher shall give at least four weeks notice in writing prior to the 
commencement of the parental leave.  

b. The request shall include documentation of the birth or probable birth of the child 
or of the evidence of the adoption of the child.  

c. The request shall be for a stated period of time so that the return to duty 
coincides with the commencement of the following term or semester.  

G.23.2 Pursuant to Article G.23.1 parental leave is for a period up to thirty-five (35) 
consecutive weeks commencing;  

a. in the case of the natural mother, immediately following the end of maternity 
leave, pursuant to Article G.22, unless the teacher and the Board agree 
otherwise.  

b. in the case of the natural father, following the birth of the child and within the fifty-
two (52) week period after the child's birth date, and  
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c in the case of an adopting mother or father, following the adoption of the child, 
and within the fifty-two (52) week period after the date the adopted child comes 
into the actual care and custody of the mother or father.  

G.23.3 Pursuant to Articles G.23.1 and G.23.2 parental leave may be extended for a period of 
not more than five (5) consecutive weeks immediately following the parental leave if 
the conditions regarding the age and medical needs of the child as set out in the 
Employment Standards Act are met.  

G.23.4 Supplementary Employment Benefits Plan  

 When a teacher takes parental leave for adoption to which the teacher is entitled 
pursuant to the Employment Standards Act (1996) and this agreement, the Board shall 
pay the teacher:  

a. Ninety-five per cent (95%) of the current salary for the first two weeks of the 
leave, and  

b. Where the teacher is eligible to receive EI parental benefits for adoption the 
difference between eighty per cent (80%) of his/her current salary and the 
amount of EI. parental benefits for adoption received by the teacher for the 
period of time the teacher is entitled to receive those benefits up to a maximum 
of ten (10) weeks.  

c. The Board shall register a Supplemental Employment Benefits (SEB) Plan 
Agreement required by the Employment Insurance Act in respect of such 
parental benefits for adoption.  

d. Any payment of benefits shall be restricted to the period of the regular work year 
of the teacher.  

e. Teachers who take parental leave must exhaust all Employment Insurance 
Parental Benefits before claiming any sick leave benefits.  

G.23.5 Benefits  

When a teacher has been granted parental leave under Article G.23.1 the Board will 
pay its share of all benefit premiums during the period of the leave if the teacher so 
requests and makes payment of his/her share of the premiums.  

G.23.6 Extended Parental Leave  

a. Teachers granted leave under Article G.23.1 may apply, four (4) weeks prior to 
the expiry of that leave for Extended Parental Leave.  

b. This leave shall be granted for a period of up to fifteen (15) school months, with 
the return to work to coincide with the commencement of a term or semester.  
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c. Benefits  

 When a teacher has been granted Extended Parental Leave the Board shall, 
upon request, make arrangements for the continuation of his/her benefits, if 
permitted by the carrier, with the premiums being paid for by the teacher.  

G.23.7 In the case of a terminated pregnancy or death of the child, a written application for 
return to duty earlier than the final date of leave may be submitted to the 
Superintendent. The request for return will be granted when a suitable position is 
open.  

G.23.8 A teacher returning from Parental Leave shall be assigned to the same position or a 
comparable position if the position held prior to the parental leave no longer exists.  

G.23.9 Increment credit for salary purposes shall be given for the period during which a 
teacher is on Parental Leave. Such leave shall also be counted for purposes of 
seniority.  

G.23.10 If at the end of the Parental Leave the teacher is unable to return to duty because of ill 
health, the teacher shall qualify for sick leave benefits.  

 
ARTICLE G.24: EDUCATIONAL LEAVE  
 
The Board will grant leave for purposes of educational improvement.  

Further, where the Board and the Superintendent determine that the desirability of special 
training for a teacher or teachers on staff is for the advancement of the educational system, the 
Board shall sponsor such training by means of grants.  

 
ARTICLE G.25: ELECTIVE OFFICE  
 
G.25.1 When a teacher is nominated as a candidate and wishes to contest a municipal, 

regional, provincial or federal election, he or she shall be given leave of absence, 
without pay, during the election campaign.  

 Should the teacher be elected as a Member of Parliament or Member of the 
Legislative Assembly, the Board will grant long-term leave of absence upon request.  

G.25.2 Teachers elected or appointed to municipal or regional district offices or a public board 
may be granted leave of absence, at the cost of a teacher teaching on call, up to a 
maximum of six (6) days in any one school year. Further time off must be obtained by 
application to the Board.  

 
ARTICLE G.26: NATIONAL DEFENCE OVERSEAS/CANADA EXTERNAL AID  
 
G.26.1 The Board may nominate a teacher on staff for a teaching position with National 

Defence, or Canada External Aid, upon written request from the teacher and providing 
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that the teacher has at least five (5) years satisfactory teaching experience in this 
District.  

G.26.2 The Board cannot guarantee that teachers on such leave of absence will return to the 
same position they left, but they will be placed in a position as similar as possible to 
that left.  

ARTICLE G.27: DEFERRED SALARY LEAVE PLAN  
 
G.27.1 There shall be available to all eligible teachers in the District membership in a Deferred 

Salary Leave Plan.  

G.27.2 This plan shall be administered on behalf of the Board and the Local by a trustee 
agreed to by the Parties.   

G.27.3 The operation of this plan is further governed by the terms of an agreement signed by 
the Board and the Local dated June 25, 1982 and amended on July 1, 1984, or as 
subsequently amended or replaced by mutual agreement of the Parties.    

 
ARTICLE G.28: TEACHERS ON SECONDMENT  
 
G.28.1 In the first year of secondment a teacher returning to duties from such leave shall 

return to his/her previously held position.  

G.28.2 For a secondment greater than one year, the teacher returning to duties from such 
leave will be assigned to a comparable position upon return to the District.  

G.28.3 Notwithstanding Articles G.28.1 and G.28.2 above, a teacher returning to the District, 
from secondment, may seek a transfer during the transfer period immediately prior to 
his/her return.  
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2016 
 
 
 
 
 
 
  
             
Candace Spilsbury, Board Chair   Erica Roberts 
School District No. 79 (Cowichan Valley)  Cowichan Valley Teachers‘ Federation 
  
  
 
 
             
       Christine Rolls 
       Cowichan Valley Teachers‘ Federation 
 
 
 
 
 
________________________________  ______________________________ 
Leanne Bowes, Labour Relations Consultant Jim Iker, President 
British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   
Association 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 

 
LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
 

 
 
 
 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 103 of 178 

 

Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 
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 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 
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24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 109 of 178 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 111 of 178 

 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a ―fund‖ for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
―R. Worley‖ 

For BCPSEA: 
―K. Halliday‖ 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School Employers‘ 
Association 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in 
Column A of the following table, which provisions form part of the collective agreement constituted under 
section 2(1) of this Act, are deemed to apply for the purposes of all teachers employed by the school 
board in the school district referred to in the same row in Column B, and the agreements referred to in 
Column C are void and cease to have any effect.‖ 
 
The Federation remains of the view that total compensation should be preserved for employees who are 
presently covered by terms and conditions that are found in local agreements identified in Column C Bill 
27 Section (4) ―Column C Agreements‖. Total compensation includes all allowances and bonuses, 
including funding for professional development, currently paid to said employees. As well, the Federation 
maintains the view that superior benefit coverage and/or premium sharing should be preserved. Still 
further, it is the position of the Federation that increment values are to be preserved from Column C 
agreements where those increment values are greater than those found in agreements identified in 
Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior daily rate, both short and long 
term, for Teachers Teaching on Call in the Column C agreements should continue through the term of the 
agreement and any bridging period. The above-cited positions of the Federation are founded, in part, on 
the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 
employees presently covered by the terms and conditions of the Column C Agreement. 
 
Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to 
the Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and 
Bill 28 ―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any 
future amalgamation of school districts or local agreements consolidated as a result of amalgamation, the 
parties agree to the following transitional issues with respect to the implementation of Section 4 of Bill 27. 

 
1.0 RATE OF PAY MAINTENANCE 
 

Continuing and term/temporary employees now covered by Column C agreements, including 
employees who are laid off effective June 30, 2002, will be placed on the salary grid of the 
Column A agreements as of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 

 
1.1 Continuing Employees 
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1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum 

salary as at June 30, 2002 pursuant to the Column C agreement will be placed at the 
maximum salary in the Column A agreement effective July 1, 2002 notwithstanding that 
the Column A agreement may have a greater number of increment steps to maximum. 

 
1.1.2 All other continuing employees from the Column C agreement will be placed in the 

Category and Experience level of the Column A agreement according to the Category 
and Experience earned under the Column C agreement as at June 30, 2002. 

 
Example: 

 
Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook 
grid at Category 5 step (7) effective July 1, 2002 provided that the employee would have 
qualified for an increment under the terms and conditions of the Fernie agreement. 

 
1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under 

the Column A agreement for the 2002-2003 school year within one month of the signing 
of this Letter of Understanding. 

 
a. Appeals against the intended grid placement shall be heard by a committee 

consisting of an employee covered by the Column C agreement and an employee 
covered by the Column A agreement, as designated by the respective locals prior 
to June 30, 2002, and a person designated by the Board. 

 
b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 
c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the 

grievance procedure, Article A.6. 
 
1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 

2002 (x) 1.025 is greater than that he/she would receive according to his/her salary in the 
Column A agreement at July 1, 2002, shall receive the difference in equal monthly 
instalments during the 2002-2003 school year. Such employees shall have their names 
and salary as at June 30, 2002 included on a ―Rate of Pay Maintenance Schedule‖ 
attached to the Collective Agreement. 

 
  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 
Effective June 

30, 2002 Monthly Installment 
  July 1, 

2002 
July 1, 
2003 

First Last $39,365 $202 $ 13 
First Last $42,564 $215 $   0 
First Last $62,752 $180 $184 

 
 

The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to 
the provincial parties. 

 
1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 

(x) 1.025 remains greater than what he/she would receive according to his/her salary in 
the Column A agreement at July 1, 2003, shall continue to receive the difference in equal 
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monthly installments until June 30, 2004 and any bridging period pursuant to Article A. 
1.2. 

 
1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a 
term/temporary or continuing contract of employment, receive any salary differential in 
equal monthly installments for any time he/she is employed. 

 
1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a 
Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the 
daily rate he/she would have received under the Column C agreement effective June 30, 
2002 if such daily rate is greater than the daily rate stipulated in the Column A agreement. 
The employee shall have his/her daily rate maintained until June 30, 2004 and any 
bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 
   
02-03 Placement on grid according to Category 

and experience earned at June 30, 2002 
= A.1 

Salary at June 30, 2002 x 
1.025 = B.1 

  
  (B.1 – A.1 = Difference/10= Monthly Installment) 
 
 
 

  

03-04 Placement on grid according to Category 
and experience earned at June 30, 2003 
= A.2 

B.1 x 1.025 = B.2 

   
  (B.2 – A.2 = Difference/10= Monthly Installment) 
   
Notes: 1. For 12-month pay schedules, the divisors will be 12. 
 

2. The above calculation presumes that increments are applied on 
September 1. When an increment is applied on a date other than 
September 1, the monthly instalment will be adjusted to reflect the 
salary and increment value of the Column A agreement. 

 
 3. Please refer to Appendix “A” for examples. 
 

 
1.2 Term/Temporary Employees 
 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 
term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE 
during the 200 1-2002 school year shall have his/her name added to the Rate of Pay 
Maintenance Schedule as appropriate. 

 
1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly 
installment outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed 
between July 1, 2002 and July 30, 2004 and any bridging period pursuant to Article A. 
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1.2. 
 

 
1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently 

employed as a Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call 
Schedule‖ at the daily rate he/she would have received under the Column C agreement 
effective June 30, 2002 if such daily rate is greater than the daily rate stipulated in the 
Column A agreement. The employee shall have his/her daily rate maintained until June 
30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.3 Teachers Teaching on Call 
 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column 
C agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater 
than the daily rate stipulated in the Column A agreement effective July 1, 2002 shall have 
his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to 
Article A. 1.2 of the Collective Agreement. 

 
1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement 

that identifies each eligible teacher teaching on call and his/her daily rate at June 30, 
2002. 

 
Sample Teacher Teaching on Call Schedule: 

 
Name Daily Rate Effective June 30, 2002 
First   Last $159.64 
First   Last $166.70 

 
NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 
 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 
(Kootenay Lake) and #82 (Coast Mountains) shall continue according to the terms and 
conditions of the Column C agreement unless varied pursuant to 9.3.2 of this Letter of 
Understanding. 

 
1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ 

to the provincial parties. 
 
1.4 Employees Hired After June 30, 2002 
 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not 
covered by 1.1 and 1.2 above, shall be placed on the salary grid according to the 
provisions of the Column A agreement. 

 
1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 

2002, who are not covered by 1.3 above, shall be paid a daily rate according to the 
provisions of the Column A agreement. 

 
 
2.0 SICK LEAVE CREDITS 
 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C 
agreement shall be continued. The application and subsequent accumulation of sick leave credits 
shall be in accordance with the Column A agreement. 
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3.0 SENIORITY LISTS - DISTRICT-WIDE 
 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and 
forward the district-wide seniority list to the provincial parties. For administrative purposes, the 
local parties may establish administrative lists from the district-wide seniority list which set out the 
relative seniority of employees by geographic region. 

 
 
4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 
 

In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes 
void on July 1, 2002 and the staffing provisions of the Column A agreement will apply to all 
teachers throughout the district. In recognition that this effective date (July 1, 2002) is in the midst 
of the yearly staffing process (May — October), subject to the local parties agreement and the 
approval of the provincial parties, the following options pertaining to staffing provisions are 
available: 

 
i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement 

staffing provisions from the Column A agreement early). 
 
ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 

but no later than October 31, 2002 (delayed implementation of the staffing provisions 
from the Column A agreement). 

 
It is understood that the above are only options to consider and failing agreement of all parties, 
the staffing provisions of the Column A agreement will take effect for all employees in the district 
on July 1, 2002. 

 
Should the local parties agree to one of the alternatives available, this agreement will be 
forwarded to the provincial parties for approval. 

 
 
5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 
 

In the event that the local parties wish to incorporate geographical boundaries/factors into the 
Column A agreement‘s staffing provisions, the mid contract modification process would apply, 
i.e., these amendments to the Column A agreement would be agreed upon at the local level and 
submitted to the provincial parties for approval.  

 
6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 
 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 
and is to continue past July 1, 2002, the terms and conditions of this leave, including the method 
of returning from leave of the Column C agreement would continue to apply for the duration of 
that leave. The Column A agreement would apply to all leaves that commence after June 30, 
2002. 

 
 
7.0 SALARY PLANS 
 
7.1 Deferred Salary Plan 
 

Employees who have commenced a deferred salary plan under the Column C agreement shall be 
eligible to continue this plan until its completion under the terms and conditions contained in the 
Column C agreement, including any provisions related to return from leave. 
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7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 
 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the 
Column C agreement shall continue with that plan until August 31, 2002 under the terms and 
conditions contained in the Column C agreement. 

 
 
8.0 BENEFIT PLANS - TURNOVER DATE 
 
8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated 

for deduction over the course of the year. As a result, the turnover date for benefits in SD.83 
(North Okanagan-Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the 
Column C agreement would continue to apply until September 30, 2002 and the benefit plans 
under the Column A agreement would then start to apply on October 1, 2002. 

 
8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits 
in SD.53 (Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans 
under the Column C agreement would continue to apply until August 31, 2002 and the benefit 
plans under the Column A agreement would start to apply on September 1,2002.  

 
 
9.0 INCLUSIONS 
 
9.1 List 
 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, 
currently included in the Column C agreement, by variation of the LRB, but not included for 
purposes of the Column A agreement. 

 
i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit 

courses. 
ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute 

teachers. in.  
iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life 

curriculum in the Family Life Education program and Speech Language Pathologists 
iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language 

Pathologists, Native Educational Counsellors, Native Language and Culture Instructors. 
 
9.2 School District No.8 (Kootenay Lake) 
 

Non-certificated teacher replacements are currently included in the Column C agreement and are 
members of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 
9.3 Application 
 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all 
employees listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, 
shall become, members of the teachers‘ bargaining unit and the BCTF. 

 
9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach 
agreement, the terms of Article A. 1.4 of the collective agreement shall apply. 
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9.3.3 In the geographical area of the former Column A agreement, employees listed in the 
above classifications shall not become members of the bargaining unit except through the 
processes provided in the Labour Code. 

 
9.4 School District No.79 (Cowichan Valley) 
 

Employees instructing Adult Education (Adult Basic Education and High School Completion) 
programs in the former School District No.65 (Cowichan) and former School District No.66 (Lake 
Cowichan) are included in the bargaining unit and are covered by the terms and conditions of 
employment in the Column A agreement. 
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Appendix ―A‖ to 
LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the ―Rate 
of Pay Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) shall continue.  
Those same amounts shall be increased by the same percentage increases as are applied to 
the Column A salary grids in the applicable district. 
 
 
Signed this 10th day of April, 2013 
 
Original signed by: 
 
 
   

 
Jacquie GriffithsFor BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 
program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a ―special program‖ consistent with this Letter of Understanding. 

 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives  
 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 
recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 
equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 
position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 
allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 
Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 
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Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 
 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 
years of adult education seniority. Teacher A secures a K – 12 continuing appointment 
in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 
education seniority to District B. However, only the 8 years of K – 12 seniority will be 
activated while the 6 years of adult education seniority will remain dormant. Should 
teacher A achieve a continuing appointment in adult education in District B in the future, 
the 6 years of adult education seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 
(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 
of the provincial collective agreement with respect to the situation where a teacher 
simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 
currently holds a part-time continuing appointment in one (1) district and then subsequently 
obtains a second part-time continuing appointment in a second district. Should this specific 
situation occur, the following application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher‘s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee‘s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
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Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the 
previous school district for the porting of seniority and/or sick leave. No seniority and/or sick 
leave can be ported to district B until the employee has resigned or terminated their 
employment in district A. Once ported, the teacher‘s seniority in district B cannot exceed a 
total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives 
a leave of absence from district A for her full assignment in district A. The employee will 
have 90 days from September 1, 2008 to initiate the seniority and/or sick leave verification 
process and forward the necessary verification forms to the previous school district for the 
porting of seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority 
can be ported to district B until the employee‘s leave of absence is effective. Once ported, 
the teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 
– June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 
holding recall rights in district ―A‖, the teacher secures a continuing appointment in district 
―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority 
in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other 
purposes. This teacher after working 1 year in district ―B‖ accepts recall to a continuing 
appointment in district ―A‖. Only 3 years of seniority would be ported back to district ―A‖ and 
for record keeping purposes, the teacher‘s seniority record in district ―B‖ would be reduced 
from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 
holding recall rights in district ―A‖, the teacher secures a continuing appointment in district 
―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority 
in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other 
purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in school 
district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district ―B‖ and for 
record keeping purposes, the teacher‘s seniority record in district ―A‖ would be zero for all 
purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Provincial Extended Health Benefit Plan 
 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 
with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 143 of 178 

 

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 146 of 178 

 

LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 



              
SD # 79 (Cowichan Valley) and Cowichan Valley Teachers’ Federation 2013-2019 June 23, 2016  Page 148 of 178 

 

LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement 
year for a collective agreement that commences on April 1, 2014 is April 1, 2014 to 
March 31, 2015 and each period from April 1 to March 31 for the term of the collective 
agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 
31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1st and ending December 
31st of the same year based upon the Gregorian calendar. 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11th) 
month in a collective agreement year; 
 
―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial 
Gross Domestic Product by Income and by Expenditure Accounts (also known as the 
provincial and territorial economic accounts) and published as ―Real Gross Domestic 
Product at Market Prices‖ currently in November of each year. 
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The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 
the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 
Availability of the Economic Stability Dividend 
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8. The Economic Stability Dividend will be provided for each of the following collective 
agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 

 
Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall 
pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, including 
the additional percentage increase to salary grid as applied in this Letter of Understanding, to 
eligible teachers at Big White Elementary School and Beaverdell Elementary School, such that 
they receive the same benefits under this LoU as other teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of 
Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 
(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry 
of the Provincial Collective Agreement which commences on July 1, 2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 
which commences on July 1, 2013. 

 
Signed this 11th day of April, 2013. 
 
 
 
Original signed by: 
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Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers‘ 
Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 
2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local 
agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on September 19, 
2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where 
a temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 
exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
calculation is made, no partial transfer of TTOC experience are permitted. (See example 
below). 
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8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the proceeding school year (see 
attached form A). This transfer would only include the TTOC experience accrued up until 
June 30th of the proceeding school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to transfer 
must be received by the district no later than November 15th of the school year (see 
attached form B). This transfer would only include the TTOC experience accrued up until 
November 15th of the school year. Once written notice is received from the teacher to 
transfer the TTOC experience that decision is final and under no circumstances will the 
experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including June 30th to take effect on August 
31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than November 15th of the preceding school year for a transfer for TTOC 
experience credits earned up to and including November 15th to take effect on 
December 31st of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and 
either the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be 
used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do 
so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
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this issue and the parties will bargain from the restored language. The Education Fund 
provisions will continue in effect until there is agreement regarding implementation and/or 
changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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LOCAL LETTERS OF UNDERSTANDING 
 

 
LETTER OF UNDERSTANDING 

BETWEEN 
THE BOARD OF SCHOOL TRUSTTES, SCHOOL DISTRICT NO. 65 (COWICHAN) 

AND 
 THE COWICHAN DISTRICT TEACHERS’ ASSOCIATION 

 
 

ARTICLE B.24 – POSITION OF SPECIAL RESPONSIBILITY 
 
The parties agree to the job description for Department Heads: Middle and Secondary Schools 
as appended.  This will replace the undated document entitled Regulations for Teaching 
Personnel: Secondary School Department Heads. 
 
 
 
  
FOR THE BOARD    FOR THE ASSOCIATION 
 
 
 
‗P Campbell‘     ‗C Prellwitz‘    
Chairperson  President 
 
 
 
 
‗W F Brown‘     ‗G Kingham‘    
Secretary-Treasurer    Chairperson, Agreement Committee  
 
 
―94.02.14‖     ―February 14, 1994‖ 
Date      Date  
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JOB DESCRIPTION FOR DEPARTMENT HEADS  
MIDDLE AND SECONDARY SCHOOLS 

 

 
A Department Head should possess the academic qualifications, energies, organizational  abilities, 

successful teaching experience and personality to enable her/him to give leadership and assistance to 

her/his colleagues. 

 

The function of the Department Head is to work as a team member in providing service, leadership 

and staff development direction within and between specific subject area(s) and consistent with the 

School Act and the Collective Agreement. The Department Head duties include: 

 

 Working with members of the Department to develop a Departmental philosophy and series of 

practices in support of student learning. 
 

 Coordinating the Department Staff by holding regular Department meetings and conferring with 

individual members of the Department. 

 

 Coordinating curriculum implementation and revision. 

 

 Assisting in modifications of curriculum to meet the needs of the various abilities of individuals 

and groups, including the organization of locally developed courses. 

 

 Providing advice and support in meeting student and staff needs in course offerings and 

timetabling. 

 

 Acquainting teachers new to the Department with staff, facilities, and all matters related to 

course assignments. 

 

 Coordinating student evaluation procedures, mark appeals and course challenges, consistent 

with school policy and ensuring consistency within the Department. 

 

 Coordinating maintenance and safety procedures for all equipment in the Department to ensure 

efficient utilization. 

 

 Coordinating budget requests, the distribution of funds, the ordering of supplies and equipment, 

and the maintenance of a current inventory within the Department. 

 

 Regularly attending the Board Department head meetings held during instructional time and 

which are under the direction and responsibility of the Director of Instruction. 

 

 Informing members within the Department of new teaching and student evaluation strategies 

provided in new curricula and ministerial directions as well as implementing effective teaching 

and evaluation strategies in coordination of new curricular and ministerial directions. 

98 06 23 
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Semester System 
A Letter of Understanding made and entered into this 22 day of June, 2016 

 

Between: 

Board of Education of School District No. 79 (Cowichan Valley) 

(―the Board‖) 

and:  

Cowichan Valley Teachers’ Federation 
(―the Federation‖) 

and:  

British Columbia Teachers’ Federation 
(―BCTF‖) 

and:  

British Columbia Public School Employers’ Association 
(―BCPSEA‖) 

 

Without prejudice and precedent to the interpretation or application of provisions in the 

agreement dealing with the same or similar matters or the position of the parties in any other 

proceeding. 

1. The parties are committed to maintaining secondary instructional contact time at 24 hours 

per week as per Article D.16.1. 

2. The terms of this L.O.U. shall conclude June 30, 2019. The terms of this L.O.U. shall apply 

only to Cowichan Secondary School, Chemainus Secondary School, and Lake Cowichan 

Secondary School. All other schools continue to be covered by the current provisions of 

Article  D.16 in the collective agreement. 

3. If the timetable at Cowichan Secondary School, at Chemainus Secondary School, or at Lake 

Cowichan Secondary School, or at any other secondary school consists of two (2) five (5) 

month semesters with four (4) classes per day, then teachers will agree to be assigned four 

(4) periods out of four (4) in one semester and three (3) periods out of four (4) in the other 

semester, such that the instructional contact time will not exceed 24 hours per week as 

averaged over each school year.  

4. Teachers shall not be assigned nor eligible to accept more than seven (7) instructional blocks 

per school year. 

5. A payment formula for teachers with part-time assignments, teachers returning from leave, or 

taking approved leave is attached. 
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6. A six (6) member committee composed of an equal number of Federation and Board 

representatives shall meet upon the request of either party to: 

a. review examples of secondary timetable scheduling that maintain instructional contact 

time at 24 hours per week throughout the school year without averaging. 

b. make recommendation to the Board and the Federation. 

7. Any required payroll adjustments necessitated by this Letter of Understanding, to address 

overpayment or underpayment, shall be made at the end of each semester when possible or 

by June 30. 

8. Prior to the expiry of this LOU, either party may withdraw from this agreement for the 

subsequent school year by serving notice by December 31
st
 of the current school year. 

 

 

Original Signed By 

__Candace Spilsbury__________________ __Christine Rolls_________________ 

 

Board of Education of Cowichan Valley Teachers’ Federation 

School District No. 79 (Cowichan Valley) 

 

__Jason Sandquist_____________ ___ Erica Roberts__________________ 

Board of Education of Cowichan Valley Teachers’ Federation 

School District No. 79 (Cowichan Valley) 

 

_Leanne Bowes_____________________ __Jim Iker______________________ 

British Columbia Public School Employers’ British Columbia Teachers’ Federation 

Association 
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Teachers with part-time assignments shall be paid according to the preceding principles the 

following payment formula. 

1. Appendix A applies to teachers who have an assignment in a secondary school that operates 

on a semestered 4 x 4 timetable. 

2. Each block of instruction assigned to a teacher shall be considered as 0.143 FTE of a full 

year’s assignment and annual salary as set out in Table 1 as follows: 

Table 1 

(NOTE:  Portions of blocks will be prorated according to Table 1.) 

3. A part-time teacher who has an assignment that includes teaching blocks during each 

semester shall be paid based on the total number of teaching blocks for the school year. 

Example 1: A part-time teacher works at a school that runs on a semestered 4 x 4 

timetable. The teacher is assigned two blocks in Semester One and three 

blocks in Semester Two. That teacher is therefore assigned five blocks for the 

year. That teacher has a 0.715 FTE assignment for the year and would be paid 

at that FTE all year. 

Example 2: A part-time teacher works at a school that runs on a semestered 4 x 4 

timetable. The teacher is assigned one block in Semester One and one block in 

Semester Two. That teacher is therefore assigned two blocks for the year. That 

teacher has a 0.286 FTE assignment for the year and would be paid at that 

FTE all year. 

4. A part-time teacher who is assigned teaching blocks in one semester only during a school 

year shall be paid according to the FTE of the teacher’s annual salary generated by the 

number of blocks assigned.  That amount shall be paid over the five month period of the 

semester.  The posted FTE shall be as defined in table 1. 

 

Number of teaching blocks 

 

Posted Semester 

Job Assignment 

Annual Salary  

Payment by FTE 

Assignment 

1 0.286 0.143 

2 0.572 0.286 

3 0.858 0.429 

4 1.143 0.572 

5 N/A 0.715 

6 N/A 0.858 

7 N/A 1.000 
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Example 3: A part-time teacher works at a school that runs on a semestered 4 x 4 

timetable. The teacher is assigned two teaching blocks for Semester 2. The 

teacher will be paid 0.286 FTE of the teacher’s annual salary.  That amount 

shall be paid over the five month period covered by the semester.  

Example 4: A part-time teacher works at a school that runs on a semestered 4 x 4 

timetable. The teacher is assigned four teaching blocks for Semester 2. The 

teacher will be paid 0.572 FTE of the teacher’s annual salary.  That amount 

shall be paid over the five month period covered by the semester up to 1.0 of 

the semester salary, any additional top up will be paid at the end of the 

semester.  

5. Teachers shall accrue and be deducted sick leave on the basis of the FTE assigned to them.  

However, teachers shall not accrue more that 15 days of sick leave in a year and shall not be 

deducted more than one (1) day of sick leave for any day that they are absent due to illness. 
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APPENDIX A SALARY GRIDS 
 

School District No. 79 Cowichan Valley 
Teachers’ Salary Grid 
July 1, 2013 - August 31, 2014 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         42,802    $         46,321    $         49,405    $         50,488  

1    $         44,872    $         48,908    $         52,196    $         53,351  

2    $         46,943    $         51,495    $         54,987    $         56,214  

3    $         49,014    $         54,081    $         57,778    $         59,076  

4    $         51,084    $         56,668    $         60,568    $         61,939  

5    $         53,155    $         59,254    $         63,359    $         64,802  

6    $         55,226    $         61,841    $         66,150    $         67,664  

7    $         57,296    $         64,428    $         68,941    $         70,527  

8    $         59,367    $         67,014    $         71,732    $         73,390  

9    $         61,437    $         69,601    $         74,523    $         76,252  

10    $         65,414    $         74,353    $         79,633    $         81,489  

 
 

September 1, 2014 – December 31, 2014, 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         43,658  
 

 $         47,247  
 

 $         50,393  
 

 $         51,498  

1    $         45,769  
 

 $         49,886  
 

 $         53,240  
 

 $         54,418  

2    $         47,882  
 

 $         52,525  
 

 $         56,087  
 

 $         57,338  

3    $         49,994  
 

 $         55,163  
 

 $         58,934  
 

 $         60,258  

4    $         52,106  
 

 $         57,801  
 

 $         61,779  
 

 $         63,178  

5    $         54,218  
 

 $         60,439  
 

 $         64,626  
 

 $         66,098  

6    $         56,331  
 

 $         63,078  
 

 $         67,473  
 

 $         69,017  

7    $         58,442  
 

 $         65,717  
 

 $         70,320  
 

 $         71,938  

8    $         60,554  
 

 $         68,354  
 

 $         73,167  
 

 $         74,858  

9    $         62,666  
 

 $         70,993  
 

 $         76,013  
 

 $         77,777  

10    $         66,722  
 

 $         75,840  
 

 $         81,226  
 

 $         83,119  
 

*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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January 1, 2015 – April 30, 2016 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         44,204  
 

 $         47,838  
 

 $         51,023  
 

 $         52,141  

1    $         46,342  
 

 $         50,510  
 

 $         53,905  
 

 $         55,098  

2    $         48,480  
 

 $         53,181  
 

 $         56,788  
 

 $         58,055  

3    $         50,619  
 

 $         55,852  
 

 $         59,670  
 

 $         61,011  

4    $         52,757  
 

 $         58,524  
 

 $         62,552  
 

 $         63,968  

5    $         54,896  
 

 $         61,195  
 

 $         65,434  
 

 $         66,924  

6    $         57,035  
 

 $         63,866  
 

 $         68,316  
 

 $         69,880  

7    $         59,172  
 

 $         66,538  
 

 $         71,199  
 

 $         72,837  

8    $         61,311  
 

 $         69,209  
 

 $         74,081  
 

 $         75,794  

9    $         63,449  
 

 $         71,880  
 

 $         76,964  
 

 $         78,749  

10    $         67,556  
 

 $         76,788  
 

 $         82,241  
 

 $         84,158  

 
*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

May 1, 2016 – June 30, 2016 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

                  

0 
 

 $         44,403  
 

 $         48,053  
 

 $         51,253  
 

 $         52,376  

1 
 

 $         46,550  
 

 $         50,737  
 

 $         54,148  
 

 $         55,346  

2 
 

 $         48,699  
 

 $         53,421  
 

 $         57,043  
 

 $         58,316  

3 
 

 $         50,847  
 

 $         56,103  
 

 $         59,939  
 

 $         61,285  

4 
 

 $         52,994  
 

 $         58,787  
 

 $         62,833  
 

 $         64,255  

5 
 

 $         55,143  
 

 $         61,470  
 

 $         65,728  
 

 $         67,225  

6 
 

 $         57,291  
 

 $         64,154  
 

 $         68,624  
 

 $         70,194  

7 
 

 $         59,439  
 

 $         66,837  
 

 $         71,519  
 

 $         73,165  

8 
 

 $         61,587  
 

 $         69,520  
 

 $         74,415  
 

 $         76,135  

9 
 

 $         63,735  
 

 $         72,204  
 

 $         77,310  
 

 $         79,104  

10 
 

 $         67,860  
 

 $         77,134  
 

 $         82,611  
 

 $         84,536  

 
*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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July 1, 2016 – June 30, 2017 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         44,847  
 

 $         48,534  
 

 $         51,765  
 

 $         52,900  

1    $         47,016  
 

 $         51,244  
 

 $         54,689  
 

 $         55,900  

2    $         49,186  
 

 $         53,955  
 

 $         57,614  
 

 $         58,899  

3    $         51,355  
 

 $         56,665  
 

 $         60,538  
 

 $         61,898  

4    $         53,524  
 

 $         59,375  
 

 $         63,461  
 

 $         64,898  

5    $         55,694  
 

 $         62,085  
 

 $         66,386  
 

 $         67,898  

6    $         57,864  
 

 $         64,795  
 

 $         69,310  
 

 $         70,896  

7    $         60,033  
 

 $         67,506  
 

 $         72,234  
 

 $         73,896  

8    $         62,203  
 

 $         70,215  
 

 $         75,159  
 

 $         76,896  

9    $         64,372  
 

 $         72,926  
 

 $         78,083  
 

 $         79,895  

10    $         68,539  
 

 $         77,905  
 

 $         83,437  
 

 $         85,382  

 
*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

 

July 1, 2017 – April 30, 2018 

         
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,071  
 

 $         48,776  
 

 $         52,024  
 

 $         53,164  

1    $         47,251  
 

 $         51,501  
 

 $         54,963  
 

 $         56,179  

2    $         49,431  
 

 $         54,225  
 

 $         57,902  
 

 $         59,194  

3    $         51,612  
 

 $         56,948  
 

 $         60,841  
 

 $         62,208  

4    $         53,792  
 

 $         59,672  
 

 $         63,779  
 

 $         65,222  

5    $         55,973  
 

 $         62,395  
 

 $         66,718  
 

 $         68,237  

6    $         58,154  
 

 $         65,119  
 

 $         69,657  
 

 $         71,251  

7    $         60,333  
 

 $         67,843  
 

 $         72,596  
 

 $         74,266  

8    $         62,514  
 

 $         70,566  
 

 $         75,535  
 

 $         77,280  

9    $         64,694  
 

 $         73,291  
 

 $         78,473  
 

 $         80,294  

10    $         68,882  
 

 $         78,294  
 

 $         83,854  
 

 $         85,809  

 
*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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May 1, 2018 – June 30, 2018, 

         
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,522  
 

 $         49,264  
 

 $         52,544  
 

 $         53,696  

1    $         47,723  
 

 $         52,016  
 

 $         55,513  
 

 $         56,741  

2    $         49,926  
 

 $         54,767  
 

 $         58,481  
 

 $         59,786  

3    $         52,128  
 

 $         57,517  
 

 $         61,449  
 

 $         62,830  

4    $         54,330  
 

 $         60,269  
 

 $         64,417  
 

 $         65,875  

5    $         56,532  
 

 $         63,019  
 

 $         67,385  
 

 $         68,920  

6    $         58,735  
 

 $         65,770  
 

 $         70,353  
 

 $         71,963  

7    $         60,937  
 

 $         68,522  
 

 $         73,322  
 

 $         75,008  

8    $         63,139  
 

 $         71,272  
 

 $         76,290  
 

 $         78,053  

9    $         65,341  
 

 $         74,023  
 

 $         79,258  
 

 $         81,097  

10    $         69,570  
 

 $         79,077  
 

 $         84,693  
 

 $         86,667  

 
*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
 

July 1, 2018 – April 30, 2019 
 

         
Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         45,749  
 

 $         49,511  
 

 $         52,807  
 

 $         53,965  

1    $         47,962  
 

 $         52,276  
 

 $         55,790  
 

 $         57,025  

2    $         50,175  
 

 $         55,041  
 

 $         58,773  
 

 $         60,085  

3    $         52,389  
 

 $         57,805  
 

 $         61,756  
 

 $         63,144  

4    $         54,602  
 

 $         60,570  
 

 $         64,739  
 

 $         66,204  

5    $         56,815  
 

 $         63,334  
 

 $         67,722  
 

 $         69,264  

6    $         59,029  
 

 $         66,099  
 

 $         70,705  
 

 $         72,323  

7    $         61,241  
 

 $         68,864  
 

 $         73,688  
 

 $         75,383  

8    $         63,455  
 

 $         71,628  
 

 $         76,671  
 

 $         78,443  

9    $         65,667  
 

 $         74,394  
 

 $         79,655  
 

 $         81,503  

10    $         69,918  
 

 $         79,473  
 

 $         85,116  
 

 $         87,100  

 
*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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May 1, 2019 – June 30, 2019 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0    $         46,207  
 

 $         50,006  
 

 $         53,335  
 

 $         54,504  

1    $         48,441  
 

 $         52,798  
 

 $         56,348  
 

 $         57,595  

2    $         50,677  
 

 $         55,591  
 

 $         59,361  
 

 $         60,686  

3    $         52,913  
 

 $         58,383  
 

 $         62,374  
 

 $         63,775  

4    $         55,148  
 

 $         61,176  
 

 $         65,386  
 

 $         66,866  

5    $         57,383  
 

 $         63,967  
 

 $         68,399  
 

 $         69,957  

6    $         59,619  
 

 $         66,760  
 

 $         71,412  
 

 $         73,046  

7    $         61,854  
 

 $         69,553  
 

 $         74,425  
 

 $         76,137  

8    $         64,089  
 

 $         72,345  
 

 $         77,438  
 

 $         79,228  

9    $         66,324  
 

 $         75,138  
 

 $         80,451  
 

 $         82,318  

10    $         70,617  
 

 $         80,268  
 

 $         85,968  
 

 $         87,971  

 
*any calculation made in accordance with provincial Letter of Understanding No 14. Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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A WORKING DOCUMENT 

 
PROVINCIAL COLLECTIVE AGREEMENT 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS‟ 

 
ASSOCIATION/THE BOARD OF EDUCATION 

 
OF SCHOOL DISTRICT #81 (FORT NELSON) 

 
(THE “EMPLOYER”) 

 
AND 

 
BRITISH COLUMBIA TEACHERS‟ FEDERATION/FORT NELSON 

 
AND DISTRICT TEACHERS‟ ASSOCIATION AND 

 
(THE “LOCAL”) 

 
Effective July 1, 2013 to June 30, 2019 

 
 

AS IT APPLIES IN S.D. #81 (FORT NELSON) 
 
 
Please note: This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between B.C.T.F. and B.C.P.S.E.A. under 
the Public Education Labour Relations Act, as those terms and conditions are applicable to this 
School District.  In the event of dispute, the original source documents would be applicable. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

Article A.1: Term, Continuation and Renegotiation 

 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  

 
 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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Article A.2: Recognition of the Union 

 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer in each district recognizes the local in that district as 

the teachers' union for the negotiation in that district of all terms and conditions of 
employment determined to be local matters, and for the administration of this Collective 
Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

  

Article A.3: Membership Requirement 

 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‟ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
Local Provision: 
 
3. All teachers must execute a „Teacher Regulation Branch‟ membership and fees 

deduction form by September 15 of any school year or within fifteen (15) days of 
commencement of duties. 
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Article A.4:   Local and BCTF Dues Deduction 

 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 

Article A.5:  Committee Membership 

 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
  
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 
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4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 
and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day‟s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day‟s pay. 

 

Article A.6: Grievance Procedure 

 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

  
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
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4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 
ii. at least one of the employer representatives shall be a trustee. 

 
b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 
 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial 

matters grievance.”  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 
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c. Review Meeting: 
 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 
the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 

 
iii. Each party shall determine who shall attend the meeting on its behalf. 

 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

 
ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 
 
iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 
 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

 
ii. Any employee whose attendance is required at an arbitration hearing 

shall be released without loss of pay when attendance is required during 
instructional hours; and 
 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 

Article A.7: Expedited Arbitration 

 
1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 
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b. The parties may agree to an alternate arbitrator in a specific case and may add 
to or delete from the list of arbitrators by mutual agreement. 

 
c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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Article A.8: Leave For Provincial Contract Negotiations 

 
1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 
on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

 

Article A.9: Legislative Change 

   
1. In this article, “legislation” means any new or amended statute, regulation, Minister‟s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

Article A.10:   Leave For Regulatory Business As Per The Teachers’ Act 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‟ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 
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2. Upon written request to the superintendent or designate from the Ministry of Education, 
a teacher teaching on call who is appointed or elected to the BC Teachers‟ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

LOCAL PROVISIONS: 

Article A.19: Work Interruption 

 
1. There shall be no interruption of normal service or stoppage of work such as a strike, 

lockout, or work-to-rule, during the life of this agreement. 

 
Article A.20: Management Rights 

 
1. The Association recognizes the responsibility of the Board to manage and operate the 

District. The Association further agrees that the Board, except as otherwise provided for 
in this agreement, has the right to make policy and regulations governing the operation 
and management of its schools. These include, but are not limited to, the right to: 

 
 a. hire, assign, promote, reassign, and retain employees; 

 
b. suspend, discipline, or discharge employees; 
 
c. eliminate any teaching position deemed advisable by the Board to maintain 

efficiency of District operations; 
 
d. maintain control over District programs and services; and 
 
e. maintain control over District property and facilities. 

 
2. Such rights are to be exercised reasonably and in a non-discriminatory or non-arbitrary 

manner. 
 
3. The following Board policies shall not be changed except by mutual agreement of the 

Board and the Association: 
 

a. School Act Appeals 
 

b. Sexual Harassment 
 

c. Teacher Evaluation 
 
d. Teacher Teaching on Call Evaluation 

 



School District No. 81 (Fort Nelson) & Fort Nelson District Teachers’ Association Collective Agreement July 1, 2013-
June 30, 2019 

16 

 

e. Association involvement in establishing annual district goals: 
 
 i. The Association shall be invited to be an active participant in the annual 

district goal setting. 
 
 ii. The Association shall have representation on the district goal setting 

committee. 
 
 iii. Educational goals and goals that relate to students and/or teachers should 

have joint endorsation, wherever possible. 
 

Article A.21: School Staff Representatives 

 
1. School staff representatives, elected in accordance with local Association procedures, 

shall have the right to: 
 

a. convene staff meetings in the school to conduct Association business where 
such a meeting is not disruptive to the instructional process; 

 
b. be relieved of instructional duties, with no loss of pay, if requested to be present 

at a meeting between an Administrative Officer of the school and a teacher; and 
 
c. be relieved of instructional duties, with no loss of pay, in order to investigate or 

participate in a grievance or arbitration. 

 
2. Costs for school staff representatives to attend meetings between Administrative 

Officers and Association members or to investigate or participate in a grievance or 
arbitration shall be borne by the Association. 

 

Article A.22:   Use of Facilities 

 
1. Representatives of the Association shall have the right to transact Association business 

on school property and utilize school facilities and equipment, provided that such use 
does not interfere with classroom instruction. 

 
a. The Association shall reimburse the Board for actual costs incurred utilizing 

photocopier, telecommunication equipment, and consumable supplies. 
 
2. The Association shall have the right to post notices of activities and matters of 

Association concern on designated bulletin boards, at least one of which shall be 
provided in each school building in areas frequented by bargaining unit members. 

 
3. The Association shall have access to, without cost, the District internal mail service and 

employee mail boxes for communication with bargaining unit members. 
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Article A.23:  Copy of Agreement 

 
1. The Board shall provide every teacher covered by this agreement with one copy of this 

agreement by posting this agreement on the Members only First Class conference. 
 
2. In order that Teachers-Teaching-On-Call can be fully informed, the Board and 

Association will develop a “Teacher-Teaching-On-Call Information Package.” 
 
a. This package will include all relevant articles from the current Collective 

Agreement, the Teacher-Teaching-On-Call Evaluation Policy, related Board 
Policies, information about membership in the FNDTA and BCTF and 
membership information from the Teacher Regulation Branch. 

 

Article A.24:   Board Association Committee 

 
1. In order to promote a collaborative process the Board and Association shall form a 

Board Association Committee. 
 

a. This Committee shall consist of the Board of Education, appropriate 
administrative staff and members of the Association Executive. 

b. There shall be a meeting of the Board Association Committee every other month 
during the school year. 

c. All parties to the Board Association Committee shall have the right to submit 
items for discussion to the agenda. 

 

Article A.25:  School Staff Committees 

 
1. There may be established, by October 30th of each school year, a recognized School 

Staff Committee, comprised of Association members, in each school. 
 

a. The Principal may attend all regularly scheduled School Staff Committee 
Meetings. 

 
2. The School Staff Committee may have access to the school level budget. 
 
3. The School Staff Committee may study and make recommendations, in writing, on any 

matters of concern to the staff members. 
 
4. The school administration shall consider all recommendations made by the School Staff 

Committee. 
 
a. An Administrative Officer shall respond, in writing, within five (5) teaching days of 

the receipt of School Staff Committee recommendations. 

i. A meeting with representatives of the School Staff Committee, the 
FNDTA Staff Representative and the Principal may be held to discuss the 
recommendation. 
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5. A School Staff Committee shall have the right to refer unresolved recommendations to 

the Superintendent of Schools. 
 

a. The Superintendent shall respond, in writing, within five (5) teaching days. 

i. A meeting with representatives of the School Staff Committee, the 
Association President or designate may be held to discuss the 
recommendation. 

 
6. The School Staff Committee shall have the right to refer unresolved recommendations to 

the Board of Education. 
 

a. There shall be a meeting between the Board, School Staff Committee 
representatives and the Association President to discuss the recommendation 
within ten (10) school days. 

 

Article A.26: Picket Line Protection 

 
1. All employees covered under this agreement shall have the right to refuse to work 

behind a picket line. 
 
2. Any employees failing to report for duty for this reason shall be considered to be absent 

without pay. 
 
3. Failure to cross a picket line encountered in carrying out Board business shall not be 

considered a violation of this agreement nor shall it be grounds for disciplinary action by 
the Board. 

 
a. The Board shall not require teachers covered under this agreement to do work or 

carry out duties normally performed by employees or the employees of 
contractors engaged in a strike or lock out. 
 

Article A.27:  Exclusions from The Bargaining Unit/New Positions 

 
1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the written agreement of the Association. 
 
2. Newly created positions shall be included in the bargaining unit unless the position is 

excluded by written agreement of the Association. 
 

a. The allowance and/or bonus of a new position shall be agreed to by the 
Association and the Board before the position is offered. 
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Article A.28:  Access to Information 

 
1. The Board, upon request by the Association, agrees to furnish the Association with the 

following information: 
 

a. Employee information including a list of employees, showing their names, 
addresses, contact numbers, grid placement, seniority and assignment. 

 
b. Agendas and minutes of all Open or Public Board meetings and all attachments 

thereto at the time of distribution to the Board. 
 

c. Information that may be used in processing grievances. 
 
2. In addition, the Board agrees to consider providing any other information the Association 

deems necessary to fulfill its role as exclusive representative. 
 

Article A.29:  Contracting Out 

 
1. No member of the Association employed by the Board will have her/his employment 

reduced due to contracting out. 
 
2. The Board will not transfer a teacher or change her/his assignment for the purpose of 

contracting out her/his previous assignment. 
 

Article A.30:  Staff Orientation 

 
1. There shall be a yearly staff orientation, the purpose of which is to provide all new staff 

with information regarding Ministry programs and district procedures and expectations. 
 
2. The length of time may vary from year to year depending on the training and experience 

of new teachers and the number of teachers commencing employment. 
 
 a. The length of time shall be determined jointly, each year by the Board and 

Association. 
 

3. Where a member of the Association attends the orientation as a presenter, they shall be 
compensated as per Article B.26 (Extra Assignment Allowance). 

 
4. New teachers attending the Orientation shall be compensated at a rate equal to the 

district per diem rate. 
 

5. Part of each yearly Staff Orientation shall be made available to the Association to fulfill 
its obligations. 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

Article B.1: Salary 

 1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c.  July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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4. Salary Grids 
 
Effective July 1, 2013 - August 31, 2014 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $         46,300   $         49,946   $         52,103   $         52,860  

1  $         48,546   $         52,723   $         55,065   $         55,888  

2  $         50,792   $         55,498   $         58,027   $         58,916  

3  $         53,038   $         58,272   $         60,989   $         61,944  

4  $         55,283   $         61,049   $         63,952   $         64,972  

5  $         57,528   $         63,824   $         66,914   $         67,999  

6  $         59,776   $         66,600   $         69,877   $         71,028  

7  $         62,020   $         69,375   $         72,838   $         74,055  

8  $         64,266   $         72,150   $         75,800   $         77,083  

9  $         66,511   $         74,927   $         78,763   $         80,110  

10  $         69,085   $         77,888   $         81,888   $         83,293  

 
 
Effective September 1, 2014 – December 31, 2014 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         47,226 $         50,945 $         53,145 $         53,917 

1 $         49,517 $         53,777 $         56,166 $         57,006 

2 $         51,808 $         56,608 $         59,188 $         60,094 

3 $         54,099 $         59,437 $         62,209 $         63,183 

4 $         56,389 $         62,270 $         65,231 $         66,271 

5 $         58,679 $         65,100 $         68,252 $         69,359 

6 $         60,972 $         67,932 $         71,275 $         72,449 

7 $         63,260 $         70,763 $         74,295 $         75,536 

8 $         65,551 $         73,593 $         77,316 $         78,625 

9 $         67,841 $         76,426 $         80,338 $         81,712 

10 $         70,467 $         79,446 $         83,526 $         84,959 
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Effective January 1, 2015 – April 30, 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         47,816 $         51,582 $         53,809 $         54,591 

1 $         50,136 $         54,450 $         56,868 $         57,718 

2 $         52,455 $         57,316 $         59,927 $         60,845 

3 $         54,775 $         60,180 $         62,986 $         63,973 

4 $         57,094 $         63,048 $         66,046 $         67,100 

5 $         59,412 $         65,914 $         69,105 $         70,226 

6 $         61,734 $         68,781 $         72,165 $         73,354 

7 $         64,051 $         71,647 $         75,223 $         76,480 

8 $         66,371 $         74,513 $         78,282 $         79,607 

9 $         68,689 $         77,381 $         81,342 $         82,734 

10 $         71,348 $         80,439 $         84,570 $         86,021 

 
 
Effective May 1, 2016 – June 30, 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         48,031 $         51,814 $         54,052 $         54,837 

1 $         50,361 $         54,695 $         57,124 $         57,978 

2 $         52,691 $         57,573 $         60,197 $         61,119 

3 $         55,021 $         60,451 $         63,270 $         64,261 

4 $         57,350 $         63,332 $         66,344 $         67,402 

5 $         59,679 $         66,211 $         69,416 $         70,542 

6 $         62,011 $         69,091 $         72,490 $         73,684 

7 $         64,339 $         71,969 $         75,562 $         76,824 

8 $         66,669 $         74,848 $         78,635 $         79,966 

9 $         68,998 $         77,729 $         81,709 $         83,106 

10 $         71,669 $         80,801 $         84,950 $         86,408 
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Effective July 1, 2016 – June 30, 2017 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         48,512 $         52,332 $         54,592 $         55,385 

1 $         50,865 $         55,242 $         57,696 $         58,558 

2 $         53,218 $         58,149 $         60,799 $         61,730 

3 $         55,572 $         61,056 $         63,903 $         64,903 

4 $         57,924 $         63,965 $         67,007 $         68,076 

5 $         60,276 $         66,873 $         70,111 $         71,247 

6 $         62,632 $         69,782 $         73,215 $         74,421 

7 $         64,983 $         72,689 $         76,318 $         77,593 

8 $         67,336 $         75,597 $         79,421 $         80,765 

9 $         69,688 $         78,506 $         82,526 $         83,937 

10 $         72,385 $         81,609 $         85,800 $         87,272 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 

Effective July 1, 2017 – April 30, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         48,754 $         52,594 $         54,865 $         55,662 

1 $         51,119 $         55,518 $         57,984 $         58,851 

2 $         53,484 $         58,440 $         61,103 $         62,039 

3 $         55,850 $         61,361 $         64,222 $         65,228 

4 $         58,214 $         64,285 $         67,342 $         68,416 

5 $         60,578 $         67,207 $         70,461 $         71,604 

6 $         62,945 $         70,130 $         73,581 $         74,793 

7 $         65,308 $         73,053 $         76,699 $         77,981 

8 $         67,673 $         75,975 $         79,818 $         81,169 

9 $         70,037 $         78,899 $         82,938 $         84,357 

10 $         72,747 $         82,017 $         86,229 $         87,708 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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Effective May 1, 2018 – June 30, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         49,242 $         53,120 $         55,414 $         56,219 

1 $         51,631 $         56,073 $         58,564 $         59,439 

2 $         54,019 $         59,024 $         61,714 $         62,660 

3 $         56,408 $         61,975 $         64,864 $         65,880 

4 $         58,796 $         64,928 $         68,016 $         69,100 

5 $         61,183 $         67,879 $         71,166 $         72,320 

6 $         63,574 $         70,832 $         74,317 $         75,541 

7 $         65,961 $         73,783 $         77,466 $         78,760 

8 $         68,349 $         76,734 $         80,616 $         81,981 

9 $         70,737 $         79,688 $         83,768 $         85,200 

10 $         73,475 $         82,837 $         87,091 $         88,585 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
 
Effective July 1, 2018 – April 30, 2019 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         49,488 $         53,385 $         55,691 $         56,500 

1 $         51,889 $         56,353 $         58,857 $         59,736 

2 $         54,289 $         59,319 $         62,023 $         62,973 

3 $         56,690 $         62,284 $         65,189 $         66,209 

4 $         59,090 $         65,253 $         68,356 $         69,446 

5 $         61,489 $         68,219 $         71,522 $         72,681 

6 $         63,892 $         71,186 $         74,689 $         75,919 

7 $         66,291 $         74,152 $         77,853 $         79,154 

8 $         68,691 $         77,118 $         81,019 $         82,391 

9 $         71,091 $         80,086 $         84,186 $         85,626 

10 $         73,842 $         83,251 $         87,527 $         89,028 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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Effective May 1, 2019 – June 30, 2019 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 $         49,983 $         53,919 $         56,248 $         57,065 

1 $         52,408 $         56,917 $         59,445 $         60,334 

2 $         54,832 $         59,913 $         62,643 $         63,603 

3 $         57,257 $         62,907 $         65,840 $         66,871 

4 $         59,681 $         65,905 $         69,039 $         70,140 

5 $         62,104 $         68,901 $         72,237 $         73,408 

6 $         64,531 $         71,898 $         75,435 $         76,678 

7 $         66,953 $         74,894 $         78,632 $         79,946 

8 $         69,378 $         77,889 $         81,830 $         83,215 

9 $         71,802 $         80,887 $         85,028 $         86,482 

10 $         74,580 $         84,084 $         88,402 $         89,919 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

Article B.2:   Teacher Teaching on Call Pay and Benefits 

 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016), over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 
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6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions: 
 
7. Call Out 
 

a. The President of the Association and the Superintendent shall meet during the 
first 15 teaching days during the month of September to review the timetables of 
each school to determine the call out percent of pay for the morning, afternoon or 
any other time period. 

 
b. The payroll department and each Teacher-Teaching-On-Call shall receive a 

summary of this agreement. 
 
c. When a Teacher-Teaching-On-Call is called to work, he/she shall be entitled to a 

minimum of .4 of a full day‟s pay. A Teacher-Teaching-On-Call employed for a 
longer period shall receive pro-rata adjustments. A Teacher-Teaching-On-Call 
shall perform all duties designated by the teacher he/she is replacing, or as 
determined by the Principal or designate. 

 
d. When a Teacher-Teaching-On-Call is required or requested to attend a non-

instructional day, it shall be counted and paid for as a teaching day if the teacher 
is in the fifth or subsequent day of an assignment. 

  
8. Interrupted Assignments 
 
 a. For the purposes of salary or bonuses which depend on the length of 

assignment; if the Teacher-Teaching-On-Call‟s assignment is interrupted by the 
return of a teacher who is subsequently absent for the same reason within two 
(2) working days, the Teacher-Teaching-On-Call, if reassigned, shall proceed as 
if there had not been a break in the assignment. 

 
b. Where a Teacher-Teaching-On-Call has worked more than four (4) consecutive 

days, their assignment shall not be deemed to have been interrupted by either 
non-instructional days or their absence, due to illness, of a duration of two (2) 
days or less. 

 
9. Pay Periods 
 

a. The Board shall pay Teachers-Teaching-On-Call on a monthly basis. 
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Article B.3:   Salary Determination for Employees in Adult Education 

 
Does not apply in School District No. 81 (Fort Nelson) 
 

Article B.4: EI Rebate 
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‟s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‟s taxable income on the yearly T4 slip. 

 

Article B.5:  Registered Retirement Savings Plan 

 
1. In this Article: 

 
a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 
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6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 
payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‟ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 

Article B.6: Salary Indemnity Plan Allowance 

 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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Article B.7: Reimbursement for Personal Property Loss 

 
1. Private Vehicle Damage 
 

Where an employee‟s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 
 

2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‟s workplace to assist in the execution of the employee‟s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement 
 

Article B.8: Optional Twelve-Month Pay Plan 

 
PCA Article B.8.1 through B.8.10 is not applicable in SD. No. 81 (Fort Nelson). 
 
Local Provisions: 
 
11. The Board shall provide teachers, upon written request by September 15, with a twelve 

month pay program. This program consists of the Board withholding, in trust, funds to 
provide the equivalent of one (1) month‟s salary for each of July and August. 

 
a. Pay during summer months will be on the last Friday of the month. 

 
b. Teachers choosing this option will not receive the accumulated interest that such 

an option might generate. 
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Article B.9:  Pay Periods  

 
PCA Article B.9.1 through B.9.3 is not applicable in SD. No. 81 (Fort Nelson). 
 
Local Provisions: 
 
4. The daily adjustment rate shall be one over the number of prescribed school days in the 

school year times the annual salary including allowances. 
 
5. Teachers shall be paid in 10 monthly installments. Except where mutually agreed upon, 

payday shall be the last working Friday in each month in which the school is in session. 
 
a. In June, the payday shall be the last working day of the month. 
 

6. Teachers who normally do not receive an advance shall, on or before the first working 
Friday in September, receive an advance on salary of $500 from their September salary. 

 
7. The Board shall, upon written application from a teacher, before September 15th of each 

school year, make a mid-month salary advance to a teacher. 
 

a. This advance shall be on the 15th of the month or the closest working day prior 
to the 15th of each month except for the month of September. 

 
b. The advance shall be any sum not exceeding fifty (50) percent of an individual 

teacher‟s net salary. 
 
8.  The Board shall provide a payroll deduction mechanism to allow teachers to designate, 

at the local financial institution of their choice, a distribution of their salary. 
 
9. For teachers who request in writing, the Board shall make provision for a payroll cheque 

payable to the teacher on a monthly basis. The cost for this service to a teacher shall be 
the lessor of $20 monthly or actual cost incurred. 

 

Article B.10:   Reimbursement for Mileage and Insurance 

 
1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of: 
 

Date GWI  Mileage  

30-Jun-13  -    $                           0.50  

01-Sep-14 2.00%  $                           0.51  

01-Jan-15 1.25%  $                           0.52  

01-May-16 0.45% ESD  $                           0.52  

01-Jul-16 1.00%  $                           0.52  

01-May-17 ESD*  $                           0.52  

01-Jul-17 0.50%  $                           0.53  

01-May-18 1.0% + ESD*  $                           0.53  
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01-Jul-18 0.50%  $                           0.53  

01-May-19 1.0% + ESD*  $                           0.54  

 
*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
 [Refer to B.10.5 for set allowances between work sites.] 
 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‟s personal vehicle for business purposes. 

 
[B.10.4 does not apply in School District No. 81 (Fort Nelson)] 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 

Local Provisions: 
 
5. Where the Board requires a teacher to use their personal vehicle to carry out their 

regular duties (travel between two (2) or more work sites), the Board shall provide a 
monthly allowance according to the following scale: 

 
# OF    # OF DAYS PER WEEK 
LOCATIONS 1 2 3 4  5 

 
2 $16.50 $22.00 $27.50 $33.00 $38.50 
3 $22.00 $33.00 $44.00 $55.00 $66.00 
4 $27.50 $44.00 $60.50 $77.00 $93.50 
5 $33.00 $55.00 $77.00 $99.00 $121.00 
6 $38.50 $66.00 $93.50 $121.00 $148.50 
7 $44.00 $77.00 $110.00 $143.00 $176.00 

 

Article B.11:   Benefits 

 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
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3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
Local Provisions: 
 
5. General Application 
 

a. The Board shall provide each teacher with an application or enrollment form for 
participation in the medical, dental, extended health and group life insurance 
benefit plans. 

 
b. The Board shall provide each teacher with a description of those benefit plans in 

which the teacher is enrolled. 
 

c. Should the carrier be changed, the Association shall be given immediate, written 
notification.   

 
d. Article B.11.5.c does not apply to the Provincial Extended Health Benefit Plan.  

See Letter of Understanding No. 9. 
 
6. Medical Services Plan 
 

a. The Board Shall pay 80% of the premium cost of the B.C. Medical Services Plan 
premiums. 

 
7. Group Life Insurance 
 

a. The Board shall pay 100% of the premium cost of the BCSTA/BCTF Group Life 
Insurance Plan B. Such insurance shall be in the form of three (3) times annual 
salary without regard to age (except retirement age) or dependent status. 

 
b. This plan shall be a condition of employment. 

 
8. Extended Health Benefits 
 

a. The Board shall pay 100% of the premium cost of the Provincial Extended Health 
Benefit Plan.  

 
b. This plan shall be a condition of employment except where the employee has 

spousal coverage. 
 
9. Salary Continuance 
 

a. Teachers shall pay 100% of the premium cost of the B.C.T.F. Salary Indemnity 
Plan. 
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b. This plan shall be a condition of employment. 
 
10. Dental Coverage 
 

a. The Board shall pay 100% of the premium cost of a Dental Plan for each teacher 
employed by the Board which will include: 

 
i. 100% of Plan “A” basic service 

ii. 50% of Plan “B” prosthetic appliance, crown and bridge. Effective July 1, 
2018, major dental coverage is per the provincial minimum. 

iii. 50% of Plan “C” orthodontics, for minor dependents to a $1500 lifetime 
per minor dependent. Effective July 1, 2015, orthodontics coverage and 
lifetime limit are per the provincial minimum. 

 
b. This plan shall be a condition of employment. 

 
11. Payment of Benefits for Teachers on Leave 
 

a. The Board shall contribute the premium payments for Articles B.11.6, B.11.7, 
B.11.8 and B.11.10: 

 
i. while a teacher is on a medical leave of absence and is in receipt of 

Salary Indemnity Fund benefits and/or; 

ii. for a period of one year when a person is on a medical leave of absence 
and is in receipt of benefits from a Salary Continuance Plan and/or; 

iii. for a period of one year when a person is on a Deferred Salary Leave 
Plan, as described in this agreement. 
 

Article B.12: Category 5+    

 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‟s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 
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2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 

4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 

LOCAL PROVISIONS: 

Article B.20: Initial Placement  

 
1. At the time of their appointment, the Board shall advise the teacher, in writing, of the 

documentation required to establish initial grid placement. 
 
2. Each teacher shall submit all documentation required by the Board to establish salary 

placement. 
 
3. Such documentation shall be submitted within three months of commencement of 

employment or change in categorization or certification. 
 

a. The Board shall advise the teacher, in writing, when any documentation has not 
been received and then pursue the matter further with the teacher. 
 

b. If such documentation is not submitted within three (3) months, the adjustment 
date shall be the first of the month following receipt by the Board. 
 

c. The President of the Association shall be immediately advised of any teacher 
who is delinquent in submitting such documentation. 
 

4. The teacher shall be responsible for advising the Board, in writing, if delays which occur 
in obtaining the documentation necessitate an extension of the time lines. 

 
a. The Board shall not refuse a request for extension of the time limits if the reasons 

are beyond the teacher‟s reasonable control. 
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5. Placement on the salary grid shall be determined in accordance with the category 
assigned by the Teacher Qualification Service and in accordance with the years of 
experience as determined in Article B.21 (Experience Recognition). 

 
6. The Board shall notify the teacher, in writing, of the initial category and experience 

placement that has been assigned. 
 
7. In the event that a teacher wishes to appeal her/his placement on the salary scale, for 

category and/or experience, the teacher must apply, in writing, to the Superintendent for 
adjustment. 

 
a. In the event that the matter is not satisfactorily resolved and the teacher wishes 

to appeal further, the grievance procedure, as outlined in this agreement will 
apply. 

 

Article B.21: Experience Recognition 

 
1. All teaching experience in government inspected schools shall be recognized and 

credited for placement on the salary grid. 
 
a. Teaching service, as specified above, in Provincial/Federal Government schools 

or similar Provincial/Federal institutions shall be credited, where the service is 
deemed equivalent to that of employment in the public school system. Similarly, 
teaching service or appropriate educational administrative services as a member 
of the staff of the provincial Ministry of Education, shall be credited. 

 
b. Service as a member of a faculty of education recognized by the Ministry of 

Education for certification purposes, shall carry full credit. 
 

c. Full-time service to the local Association or the British Columbia Teachers‟ 
Federation shall carry full experience credit. Part-time service shall be credited as 
for part-time teaching. 

 
2. Years of related experience as a journeyman may be recognized as years of teaching 

experience. 
 

a. Up to five years of such experience may be applied to a teacher who is teaching 
technical or vocational courses more than half time. 

 
b. Such recognition shall be at a rate of one year‟s teaching experience for each 

two years of journeyman‟s experience. 
 
3. Definition of Experience 
 

a. One year experience equals ten (10) months of full-time employment or its 
equivalent except as indicated in Article B.21.3.a.i. 

 
i. Maternity leave, without pay, of four months duration or less, during a 

school year shall carry full experience credit. 
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b. Teachers-teaching-on-call, while in the possession of a teaching certificate, shall 

accumulate experience credit, with twenty (20) days of teaching-on-call equaling 
one month of experience. 

 
Note: Effective September 19, 2014, teacher-teaching-on-call experience credit is 
accrued in accordance with Article C.4 (Teacher Teaching on Call Employment) and can 
be transferred in accordance with Provincial Letter of Understanding No. 16. 

4. The increment date shall be as of September 1, November 1, January 1, or April 1. 
 
5. Teachers joining the District shall be responsible to claim prior experience within thirty 

(30) days of commencement of employment. Proof of requests for verification must be 
received by the District within sixty (60) days. 

 
a. Experience not claimed, or when verification has not been requested within the 

above timelines, shall not be considered for salary purposes during that year. 
 
6. The Board will confirm with each teacher, annually in September or at the end of their 

first month of employment, a statement of category and experience levels. 
 

Article B.22: Payment Above Entitlement on Grid 

 
1. The salary grid is a basic grid and by agreement with the Association, a salary higher 

than that provided in the agreement may be paid in exceptional circumstances. 

 

Article B.23: Letters of Permission 

 
1. The Board shall notify the Association in writing when no suitable certificated candidate 

is available for a teaching position and a letter of permission may be necessary. 
 

a. Upon request, the Board shall provide the Association with all relevant 
information related to a potential request for a letter of permission. 

 
b. No district teaching vacancy shall be filled with a request for a Letter of 

Permission during the month of July. Any such vacancy shall be re-advertised 
during this time. 

 
2. Persons holding Letters of Permission (LOP) whose years of preparation can be 

equated to years of university training shall be paid as if in the category one below that 
which would apply if their total years of training had included one year of teacher 
preparation. 

 
3. Persons holding Letters of Permission (LOP) whose years of preparation cannot be 

equated to years of university training shall be paid as if in a salary category which will 
provide a salary appropriate to their teaching function. Such entitlement shall be agreed 
upon by the Board and the Association. 
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a. Placement shall not exceed Category 4 of Article B.1 (Salary) of this agreement. 

 

Article B.24: Part-Time Teachers’ Pay, Benefits and Expectations 

 
1. Part-time assignments are, from time to time, created to serve the needs of the District 

and to satisfy requests made by teachers. 
 

a. All part-time assignments carry the expectation of the same attendance at staff 
meetings, in-service sessions and professional development days as do full-time 
assignments. 

2. Part-time teachers shall be paid that portion of their regular grid placement that relates to 
the portion of the instructional week worked. 
 

3. Part-time teachers shall be eligible to participate in all benefit plans on a pro rata basis. 
 
4. The part-time teacher shall accumulate and be eligible to use the leave provisions of this 

agreement in the same proportion as that determined for payment of salary. 
 
5. In recognition of the expectations as outlined in Article B.24.1.a, all part-time teacher‟s 

full-time equivalent (F.T.E.) status shall be calculated as: the number of minutes of 
instruction, divided by 1325 plus .01. [Effective June 30, 2019 it becomes 1315 plus 
.0.1.] 

 

Article B.25: Pro-Rata Benefits 

 
1. For purposes of this agreement, all leave entitlements, personal professional 

development allocations and classroom supply allowances are based on a teacher being 
employed for a complete school year. 

 
2. All benefits shall be allocated on a pro-rata basis where a teacher renders service for a 

portion of a school year. 
 

Article B.26:   Extra Assignment Allowance 

 
1. A teacher employed by the Board to give instruction in summer school, night school or 

adult education credit courses, or adult education courses leading to academic 
equivalency, or academic upgrading courses, or to participate in Board approved 
activities beyond the school year, shall be paid 1/950 of their category and experience 
placement for each hour of instruction, with a minimum of 2 hours per day or one/the 
prescribed number of days in the school year of her/his annual salary entitlement for 
each full day worked. 

 
a. It is understood that this allowance includes any preparatory work required to 

offer instruction. 
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Article B.27: Travel Benefit 

 
1. An amount equivalent to two (2) return airfares to Edmonton, Alberta for each family 

member is paid to each teacher as part of base salary as shown in Article B.1 (Salary). 
 

Article B.28:  Long Service Bonus 

 
1. The following long service bonus will be paid on completion of the indicated years of 

aggregate teaching service in the district. 
 

 3 Years 6 Years 10 Years 

a. Effective  
July 1, 2013 – June 
30, 2019  $        563   $        845  $        1,126  

 
2. For the purpose of this article, teaching service means ten months of aggregate service 

with the Board. 
 

3. Payment of the long service bonus will be made upon return to the district subsequent to 
the year of qualifying service. For part-time teachers, who complete their service mid-
year, the long service bonus shall be paid on the month following completion of the 
necessary service. For teachers who complete their service prior to December 31, they 
shall be paid their long service bonus upon their return to school in January.  

 

Article B.29: Positions of Special Responsibility 

 
1. The Board, in consultation with the Association, will develop job descriptions for all 

positions of Special Responsibility. 
 

a. Such positions shall include any Lead Teachers, Helping Teachers, Head 
Teachers, Department Heads and/or any other positions agreed to by the two 
parties. 

 
2. The Board shall negotiate with the Association any compensation or release time 

package. 
 
3. Existing positions of Special Responsibility shall not be eliminated or changed without 

prior consultation with the Association. 
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Article B.30:   Isolation Allowance (Toad River) 

 
1. The Board shall pay an annual isolation allowance as follows to teachers assigned to the 

Toad River School. 
 
Effective July 1, 2013    $3,378  
Effective September 1, 2014   $3,446  
Effective January 1, 2015   $3,489  
Effective May 1, 2016    $3,504  
Effective July 1, 2016    $3,539  
Effective May 1, 2017    $3,539  
Effective July 1, 2017    $3,557  
Effective May 1, 2018    $3,593  
Effective July 1, 2018    $3,611  
Effective May 1, 2019    $3,647 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases 
will be based on the newly revised rate with ESD. 

 
2. The allowance shall be payable in equal installments in accordance with established pay 

procedures. 
 

Article B.31: Relocation Allowance 

 
1. Teachers moving to the District, to start regular employment, shall be reimbursed for 

moving their household and professional goods. 
 

a. The Board shall, over a three year period, pay the actual costs incurred, of the 
first move, up to a maximum dollar amount as indicated below. Moves costing 
$500.00 or less shall be paid outright in the first year. 

 
Effective July 1, 2013    $2,365 
Effective September 1, 2014   $2,412  
Effective January 1, 2015   $2,442  
Effective May 1, 2016    $2,453  
Effective July 1, 2016    $2,478  
Effective May 1, 2017    $2,478  
Effective July 1, 2017    $2,490  
Effective May 1, 2018    $2,515  
Effective July 1, 2018    $2,528  
Effective May 1, 2019    $2,553 

 
*any calculation made in accordance with provincial Letter of Understanding No. 
14 Re: Economic Stability Dividend will be applied as a percentage increase on 
the current collective agreement salary rates and applicable allowance rates. All 
future increases will be based on the newly revised rate with ESD. 
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b. Each school year the teacher returns to serve in the District, a one-third payment 

shall be made in September or within fifteen days of receipts being presented. 
 

Article B.32: First Aid Allowance 

 
1. An allowance per Article B.32.1.c per annum shall be paid to a teacher chosen to act as 

a First Aid Attendant for the school staff. A teacher so chosen must hold a valid 
Industrial First Aid Certificate. 

 
a. The Board shall reimburse the applicable course fees of the renewal of the 

certificate, subject to the successful completion of the course. 
 

b. It will be the responsibility of the teacher to apply for this reimbursement and 
provide proof of payment and proof of successful completion of the course. 

 
c. Effective July 1, 2013    $224  

Effective September 1, 2014   $228  
Effective January 1, 2015   $231  
Effective May 1, 2016    $232 
Effective July 1, 2016    $235  
Effective May 1, 2017    $235  
Effective July 1, 2017    $236  
Effective May 1, 2018    $238  
Effective July 1, 2018    $239  
Effective May 1, 2019    $242 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 
 

Article B.33:  Board Directed Activities 

 
1. When a teacher is directed by the Board to take a class, course, seminar or other activity 

as a result of a change in assignment or government regulations, the costs of the 
activity, including travel, accommodations, per diem, course registration and materials 
shall be paid for by the Board. 

 

Article B.34: Course Bonuses 

 
1. Credit Courses 

 
a. A teacher completing a University credit course shall be paid a bonus at a rate of 

$63.00 per equivalent U.B.C. credit to a maximum of twelve (12) units of credit in 
any one school year upon the prior approval of the Superintendent. 
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i. A full-year U.B.C. course lasts from September to April at three hours per 

week and equals six credits. 
 
2. Non-credit Courses 
 

a. A teacher shall be paid a bonus of up to a maximum of $240 a year for non-credit 
courses approved in advance by the Superintendent. 

 
i. This bonus applies to courses undertaken after the actual start of 

employment with the District and is only available for course work in July 
and August. 

 

Article B.35: Classroom Supplies Allowance 

 
1. The Board recognizes that teachers incur expenses to support a variety of activities in 

their classrooms. 
 
2. In order to compensate teachers, the Board shall provide each full-time teacher an 

annual allowance of $275.00. This allowance shall be paid on a pro-rata basis for part-
time teachers and teachers who do not work a complete school year (late starts and 
mid-year resignations or leaves). 

 
3. Payment shall be made within three (3) days of commencement of service. 
 

Article B.36: Teacher-Teaching-On-Call/Substitute Cost Calculation 

 
1. For the purpose of this agreement, the teacher incurred cost for “Leaves with Payment 

of Teacher-Teaching-On-Call/Substitute Cost” shall be the cost of a Certificated 
Teacher-Teaching-On-Call. 

 

Article B.37: Part Month Payment and Deductions 

 
1. A teacher shall be paid 1/10 of current annual salary for each month in which the teacher 

works all the prescribed school days that month. 
 

a. For purposes of the above clause, any prescribed day on which the teacher is on 
authorized leave of absence shall be deemed to be a day of work and 
deductions, if any, which are authorized by this agreement or statutes, in respect 
of such leave of absence shall be made from the monthly payment required. 

 
2. Where a teacher commences work on a day other than the first prescribed school day in 

a month, or terminates on a day other than the last prescribed school day in a month, 
the payment for that month shall be on the basis of grid placement multiplied by one 
over the prescribed school days for each day taught. 
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Article B.38: No Cuts in Salary 

 
1. No teacher shall suffer a reduction in basic salary or benefits as a result of the 

implementation of this agreement. 
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SECTION C EMPLOYMENT RIGHTS 
 

Article C.1:   Resignation 

 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 

Article C.2:   Seniority 

1. Except as provided in this article, “seniority” means an employee‟s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

ii. The employee must initiate the seniority verification process and forward 
the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

iii. The previous school district(s) shall make every reasonable effort to 
retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
 
iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 
 
7. Principle of Security 
 

a. The Board and the Association agree that increased length of service in the 
employment of the Board entitles employees to commensurate increase in 
security of teaching employment. 

 
8. Definition of Seniority 
 

a. In this Article, seniority means employee‟s aggregate length of service in the 
employment of the Board, inclusive of service under temporary or term 
appointment and part-time teaching. For the purposes of calculating length of 
service, part-time teaching shall be credited fully as if it were full-time service. 

 
b.         In addition to the provisions of C.2.8.a, the seniority of an employee on a 

continuing contract shall include: 
 

i.  seniority accumulated pursuant to Article C.2.3; and  
 
ii.  Seniority ported in accordance with Article C.2.2 provided that in no 

case, shall an employee be credited with more than 1 year of seniority 
for any calendar year. 
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c. When the seniority of two or more employees is equal, pursuant to C.2.8.a and 
C.2.8.b above, the employee with the greatest continuous present employment 
with the Board shall be deemed to have the greatest seniority. 

 
d. When the seniority of two or more employees is equal, pursuant to C.2.8.c 

above, the employee with the greatest number of days of on-call teaching with 
the Board, prior to appointment, shall be deemed to have the greatest seniority. 

 
e. When the seniority of two or more employees is equal, pursuant to C.2.8.d 

above, the employee with the greatest aggregate length of service with another 
school authority recognized for salary experience purposes in this agreement 
shall be deemed to have the greatest seniority. 

 
f. When the seniority of two or more employees is equal, pursuant to C.2.8.e   

above, the employee with the earliest written offer of employment with the Board 
shall be deemed to have the greatest seniority. 

 
g. For the purpose of this Article, leaves of absence without pay in excess of one 

month shall not count toward aggregate length of service with the Board except 
leave for duties with the Association or the British Columbia Teachers‟ 
Federation. 

 

Article C.3:   Evaluation  

 
1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 
Local Provisions: 
 
Evaluation of Teaching 
 
2. All evaluation reports on teachers, including Teachers-Teaching-On-Call, shall be in 

writing. 
 
3. Each written evaluation report shall be drafted on the basis of a reasonable number of 

observations, but not less than three, which reflect the teacher‟s assignment. 
 

a. Wherever possible, periods chosen for observation should not occur during the 
week prior to Christmas break. 

 
b. Teachers shall be notified, in advance, of the first observation period. 
 

4. Involvement or non-involvement of a teacher in extra-curricular activities is outside the 
scope of an evaluation report. 
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5. A teacher may request, in writing, that the Superintendent assign an alternate evaluator 
to conduct the evaluation. 

 
a. The Superintendent shall respond to the teacher‟s request. 
 

6. The teacher shall be given a draft copy of a final report at least 48 hours prior to 
preparation of the final copy. He/she shall have the opportunity of meeting with the 
evaluator in the company of a third person to propose changes to the draft. The 
evaluator shall make every effort to discuss the draft report with the teacher prior to filing 
the final report. 

 
a. The final report shall reflect any discrepancy between the teacher‟s assignment 

and her/his professional training. 
 

b. The final report shall also describe the experience of the teacher in her/his 
assignment. 

 
7. The teacher shall be given a copy of the final report at the time of filing. 
 

a. The teacher shall have the right to submit to the evaluator a written commentary 
on the report which shall be filed with all copies of the report. 

 
8. Any dispute with respect to the application of procedures contained in this Article, shall 

be subject to the grievance procedures. 
 

a. The process of an evaluation report is considered to be grievable. 
 
Plans of Assistance 
 
9. A Plan of Assistance shall be developed, in writing, after the first less than satisfactory 

report. It shall include specific timelines. 
 
10. The Plan of Assistance shall be based on the areas of concern outlined in the less than 

satisfactory report and the individual teacher‟s circumstances. 
 
11. The Plan of Assistance shall be developed with the agreement of the Association. 
 

a. Sufficient resources shall be available for the Plan of Assistance to have a 
reasonable chance of success. 

 
12. Where no agreement is reached the Board may start a Plan of Assistance. 
 

a. The Plan shall then be submitted for review and possible alteration by a mutually 
acceptable member of the Teacher Regulation Branch who has experience 
evaluating teachers and whose decision shall be binding. 

 
13. Where Association member/s are requested to aid in the delivery of a Plan of Assistance 

they shall be granted appropriate release time. 
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14. Where a teacher on a Plan of Assistance does not follow the timelines or the 
requirements of the plan in a substantive fashion, it shall be deemed to have been 
abandoned and a new evaluation may be initiated upon written notification to the 
teacher. 

 
a. The Association will be immediately informed, in writing, if this occurs. 

 

Article C.4:   Teacher Teaching On Call Employment 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

LOCAL PROVISIONS: 

Article C.20:  Contract Status 

 
1. All teachers appointed by the Board to the teaching staff of the District shall be 

appointed on a continuing contract of employment, except for: 
 

a. term appointments made in accordance and subject to the provisions of this 
agreement; 

 
i. A term appointment shall only be made to teachers replacing a teacher 

on leave or to teachers who commence employment after the start of the 
school year where such appointments are less than ten (10) months in 
duration. 

 
ii. A term appointment may be extended with the approval of the 

Association. 
 

 iii. Where a known vacancy will occur for more than twenty-three (23) school 
days in one assignment, it shall be posted and filled as a Term 
Appointment. 

 
iv. The Board agrees to provide to the Association, not later than October 1 

of any school year, a list of teachers on term appointments for the school 
year, and a list of positions the Board considers temporarily existing or 
temporarily vacant for the school year. 
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b. probationary appointments subject to the provisions of this agreement; and 
 
c. Teachers-Teaching-On-Call, subject to the provisions of this agreement. 

 

Article C.21:  Part-Time Appointments 

 
1. A teacher with a continuing full-time appointment to the teaching staff of the District may, 

without prejudice to that appointment, request a part-time assignment, specifying the 
fraction of time requested, and the length of time for which the part-time assignment is 
requested. 

 
a. The Board shall consider each request and respond in writing to the teacher. 
 

2. When the request is granted by the Board, the teacher shall be entitled to return to a 
similar, full-time, assignment at the expiration of the period of time for which the Board 
has made the part-time assignment. 

 

Article C.22:  Probationary Appointments 

 
1. Probationary appointments may only be made to teachers in their first year of 

employment with the District. 
 

a. Notwithstanding the above, teachers who move from a Term Appointment to a 
Continuing Appointment may be placed on probation within four (4) months of the 
commencement of continuing employment. 

 
b. The Board shall not place a teacher on probation save and except for just and 

reasonable cause. 
 

c. In the event that the Board places a teacher on a probationary appointment, it 
shall provide written reasons to the teacher and notify the Association in writing. 

 
2. No recommendation to place a teacher on a probationary appointment for reasons of 

classroom performance shall be made: 
 

a. without a minimum of three (3) formal observations by an Administrative Officer; 
and 
 
i. Each observation shall have been documented in a written Observation 

Report and discussed with the teacher during a post conference. 
 
ii. Any weaknesses in performance shall have been appropriately 

documented in the Observation Report. 
 
iii. Recommendations for improvement shall have been outlined in written 

form on the Observation Report and discussed in post conferences. 
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iv. Where the recommendations for improvement have included supervisory 

support this support shall have been documented in writing. 
 

b. without the approval of the Superintendent of Schools. 
 
3. Where a teacher is placed on a probationary appointment, a written plan of assistance, 

which specifies recommendations and timelines for improvement, shall be developed by 
an Officer of the Board in consultation with the Association. 

 
a. This plan of assistance shall be discussed with the teacher and the teacher shall 

be given the opportunity for her/his input. 
 
4. The Board may terminate a probationary appointment by giving thirty (30) days notice in 

writing. Such notice shall not be given during the first thirty (30) days of the probationary 
appointment. 

 
a. No probationary appointment shall be terminated, for reasons of performance, 

without an Evaluation Report issued in accordance with this agreement. This 
Report shall be completed by an Administrator other than the individual involved 
in Article C.22.2.a. 

  
i. An Evaluation Report shall not be issued prior to the expiry of the timeline 

within the plan of assistance. 
 
ii. The teacher shall have the opportunity to discuss the report with the 

Superintendent. The teacher may be accompanied at such a meeting by 
a member of the Association. 

 
5. A probationary appointment shall be effective until: 
 

a. June 30th of the school year in which the probationary appointment is made; or 
 

b. the Board rescinds the probationary appointment; or 
 

c. it is terminated pursuant to Article C.22.4. 
 

Article C.23:  Contract Priority 

 
1. When issuing new continuing contracts, the Board shall ensure teachers receive the 

following priority: 
 

a. teachers entitled to be re-engaged on continuing contract from the recall list 
under Article C.27 (Layoff, Recall and Severance Pay); 

 
b. teachers on continuing, part-time contract, whose request to increase their 

percentage appointment has been granted by the Board, commencing with the 
teacher with the greatest seniority. 
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2. When making new term appointments, the Board shall ensure teachers receive the 
following priority: 

 
a. teachers employed by the Board on term appointment entitled to recall under 

Article C.27 (Layoff, Recall and Severance Pay), commencing with the teacher 
having the greatest seniority. 

 
Article C.24: Dismissal of Teachers 

 
1. For purposes of Article C.24, teachers holding a term or a probationary appointment are 

excluded from the process described herein. 
 
2. The Board shall not dismiss a teacher on continuing contract except where the Board 

has received three (3) evaluation reports, within a two (2) year period, stating that the 
performance of the teacher does not meet District expectations. 

 
a. The Association shall be notified, in writing, within three (3) school days, of every 

does not meet District expectations report. 
 

3. The evaluation reports shall be prepared pursuant to the School Act and in accordance 
with the process established in this agreement, and in accordance with the following 
conditions: 

 
a. the reports shall have been issued in a period of not less than five (5) or more 

than twenty-four (24) months; 
 

b. at least one of the reports shall be a report of the Superintendent of Schools; 
 
c. the other two reports shall be the reports of: 

 
i. a district based Administrator; or 
 
ii. a school based Administrative Officer. 

 
d. the reports shall be written by three different evaluators; and 

 
i. The report writers shall not collaborate with regard to the content or the 

results of the report. 
 
ii. The report writers shall not discuss with each other any reports made on 

the teacher‟s performance.  
 

e. a plan of assistance shall be developed after the first does not meet District 
expectations report. 

 
i. No new evaluation may be started while a Plan of Assistance is 

underway. 
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4. Where the Board intends to dismiss a teacher on grounds of a  does not meet District 
expectations performance, it shall notify the teacher and the President of the Association 
of such intention and provide an opportunity for the teacher and her/his representative to 
meet with the Superintendent and the Board within seven (7) days of such notice. 
 
a. Where, subsequent to such a meeting, the Board decides to dismiss a teacher, it 

shall issue a notice, to be effective no less than thirty days from the date of the 
Board‟s decision and the notice shall include grounds for such action. 

 

Article C.25:  Dismissal and Discipline for Misconduct 

 
1. The Board shall not discipline or dismiss any person bound by this agreement save and 

except for just and reasonable cause. 
 
2. Prior to the Board charging an employee with misconduct, the employee shall be 

advised in writing of that fact. 
 

a. The teacher shall be advised of the right to be accompanied by a representative 
of the Association at any meeting in connection with such a charge. 

 
3. Where the Board considers that just and reasonable cause to suspend or dismiss a 

teacher for misconduct exists, the Board shall proceed as follows. 
 

a. When a teacher is suspended, the President of the Association shall be 
immediately informed, in writing. 

 
b. The Board shall provide the teacher with a written statement of the grounds on 

which the teacher is suspended or dismissed and a copy of all documents that 
will be considered by the Board seventy-two (72) hours prior to the meeting 
referred to in Article C.25.3.c. 

 
i. The teacher shall have the right to file a written reply to the allegations 

prior to the meeting. 
 

c. The Board shall, within no less than seventy-two (72) hours, convene a meeting 
of the Board which shall be held not later than seven (7) days after the day on 
which the suspension of the teacher takes effect. 

 
i. The teacher shall be entitled to be accompanied by a member of the 

Association and by an advocate appointed by the Association or the 
Federation. 

 
ii. All material presented at such a meeting shall be in writing. 
 
iii. The teacher and/or their advocate has the right to address all material 

and present documentation, in addition to presenting a summary 
statement. 
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d. The decision of the Board shall be communicated in writing and shall contain a 
statement of the grounds for the decision. 

 
4. If the suspension in Article C.25.3 was without salary and the Board concludes that 

insufficient just and reasonable cause existed for Board suspension, the Board shall 
reinstate the teacher without loss of salary. 

 
5. Where a teacher is suspended or dismissed, information in respect of the suspension or 

dismissal shall only be released to the public or the media by joint release by officials of 
the Board and Association. 

 
6. The Association shall have the option of referring a grievance regarding the dismissal of 

a teacher directly to arbitration provided for in Article A.6 (Grievance Procedure). 
 

a. At an arbitration in respect of the discipline or dismissal of an employee, no 
material from the employee‟s file may be presented unless the material was 
brought to the employee‟s attention forty-eight (48) hours prior to the first 
Arbitration Meeting. 

 

Article C.26:  Copyright Infringement or Violation 

 
1. Every teacher shall have the right to refuse to do work or offer instruction that would 

cause the teacher to be in violation of the Copyright Laws of Canada. This shall apply to 
the use of photocopiers, videotape machines, audiotape machines, and/or computers. 

 

Article C.27:  Layoff, Recall and Severance Pay 

 
1. Definition of Qualifications 
 

a. In this agreement, necessary qualifications in respect of a teaching position 
means a reasonable expectation, based on the certification, training, education, 
capability or experience of a teacher that the teacher will be able to perform the 
duties of the position in a satisfactory manner following a reasonable period of 
familiarization. 

 
2. Security of Employment Based on Seniority and Qualifications 
 

a. When, for educational or budgetary reasons, the Board determines that it is 
necessary to reduce the total number of teachers employed by the Board, the 
teachers to be retained on the teaching staff of the District shall be those who 
have the greatest seniority provided that they possess the necessary 
qualifications for the positions available. 
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b. The Board shall give each teacher it intends to terminate, pursuant to this Article, 
thirty (30) calendar day‟s notice in writing, if such notice is to be effective at the 
end of a school term, containing the reason for the termination and a list of the 
teaching positions, if any, in respect of which the Board proposes to retain a 
teacher with less seniority. 

 
i. The Board shall concurrently forward a copy of such notice to the 

Association. 
 
ii. When the effective date of the termination does not coincide with the end 

of the school term, sixty (60) calendar days notice, in writing, shall be 
given. 

 
3. Teacher‟s Rights of Re-engagement 
 

a. When a position on the teaching staff of the District becomes available, the 
Board shall, notwithstanding any other provision of this agreement, first offer re-
engagement to the teacher who has the most seniority among those terminated 
pursuant to this article, provided that the teacher possesses the necessary 
qualifications for the available position. 

 
i. If that teacher declines the offer, the position shall be offered to the 

teacher with the next greater seniority and the necessary qualifications, 
and the process shall be repeated until the position is filled. 

 
ii. All positions shall be filled in this manner while there are remaining 

teachers who have been terminated pursuant to this article. 
 

b. A teacher who is offered re-engagement, pursuant to Article C.27.3.a shall inform 
the Board whether or not the offer is accepted, within 96 hours of the receipt of 
such offer. 

 
c. The Board shall allow ten (10) days from the acceptance of an offer for the 

teacher to commence teaching duties, provided that, where the teacher is 
required to give a longer period of notice to another employer, a longer period 
should be allowed. 

 
d. A teacher‟s right to re-engagement under this Article is lost: 

 
i. if the teacher refuses to accept two positions for which he/she possesses 

the necessary qualifications; or 
 

ii. twenty-seven months elapse from the date of termination under this 
Article and the teacher has not been re-engaged; or 

 
iii. the teacher elects to receive severance pay under this Article. 
 

e. Article C.27.3.d does not apply if, at the time of such offers, the teacher would be 
entitled to maternity leave, or is attending university. 
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f. The Board shall maintain a re-engagement list. Copies of this list will be sent to 
each person on that list and the Association at least once during the fall term and 
once during the spring term each year, at the teacher‟s last known address. 

 
g. A teacher re-engaged pursuant to this Article, shall be entitled to all sick leave 

credit accumulated at the date of termination. 
 

h. A teacher who retains rights of re-engagement, pursuant to this Article, shall be 
entitled, if otherwise eligible, to maintain participation in all benefits provided in 
this agreement subject to the approval of the carrier(s) and provided that the 
teacher is not otherwise employed. 

 
i. Payment of the full cost of such benefits will be made by the teacher. 
 

4. Severance Pay 
 
 a. A teacher on continuing appointment who has one or more years of continuous 

employment and who is terminated, save and except a teacher who is terminated 
or dismissed pursuant to the School Act or Article C.24 (Dismissal of Teachers) 
or Article C.25 (Dismissal and Discipline for Misconduct), may elect to receive 
severance pay during the thirty (30) days following termination per Article 
C.27.3.d. 

 
b. Severance pay shall be calculated at the rate of 5% of one year‟s salary for each 

year of service in the District to a maximum of one year‟s salary. Salary on which 
severance pay is calculated shall be based on the teacher‟s salary at the time of 
the teacher‟s termination. The balance of any unpaid moving expenses, as 
outlined in this agreement, shall be paid. 

 
c. A teacher who receives severance pay, pursuant to this Article, and who is 

subsequently re-hired by the Board, shall retain any payment made under the 
terms of this section and in such case, for purposes only of Article C.2.8 , the 
calculation of years‟ service shall commence with the date of such re-hiring. 

 
5. Disputes 
 

a. Any question regarding the application of this Article shall be subject to the 
grievance procedure. 
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SECTION D WORKING CONDITIONS 
 

Article D.1: Intentionally Left Blank 

 

Article D.2: Intentionally Left Blank 

 

Article D.3: Alternate School Calendar 

 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 

Article D.4:  Preparation Time 

 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement. 
 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 
preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 
 

3. Preparation time for part time teachers shall be provided in accordance with the 
Previous Collective Agreement. 

 
Local Provisions: 
 
4.  Instructional Time Assignment 

 
a. The instructional time assignment of a full-time teacher shall not exceed 1325 

minutes [1315 minutes effective June 30, 2019] per week averaged over a yearly 
basis. The instructional assignment of a part-time teacher shall be the pro-rated 
portion of the 1325 minutes per week [1315 minutes effective June 30, 2019] in 
relation to the percentage of the teacher‟s appointment. 

 
i. In this article, assigned instructional time is time in which the teacher is 

assigned to teach courses and lessons or supervise other curricular 
activities, but does not include any required supervision of the morning 
recess period. 

 
b. Any teacher who is requested by the Board to work beyond the prescribed school 

year shall be paid the daily rate for each full day worked or any portion thereof, 
on a pro rata basis. 
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Article D.5:   Middle Schools 

 
1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 
5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 
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LOCAL PROVISIONS: 

Article D.20: Dispensation of Medicines/Administration of Medical Treatment 

 
1. Teachers will not dispense medicines or administer medical treatment on a regular or 

predictable basis unless agreed upon as part of the school-based team and then only 
after having been given the appropriate training to do so. Teachers have the right to 
consult with the Association before agreeing to do so. 

 
In an emergency situation, an employee of the Board is expected to act as a responsible 
parent in the administration of medication in any form to a child. 
 

Article D.21: Supervision 

 
1. Teachers shall not be required to supervise more than thirty (30) minutes per week 

averaged over the school year. 
 

Article D.22: Extra-Curricular Activities 

 
1. In this agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school. 
 
2. The Board agrees that all teachers sponsoring extra-curricular activities do so on a 

voluntary basis. 
 
3. Extra-curricular activities shall not form any part of a job description, posting, hiring, or 

evaluation of an employee. 
 
4.  While voluntarily involved in Board approved extra-curricular activities, teachers shall be 

considered to be acting in the employ of the Board for purposes of liability of the Board 
and coverage by the Board‟s insurance. 

 
5. The Board agrees not to enter into an agreement with any employee which reduces 

his/her instructional assignment or provides other compensation for providing extra-
curricular activities. 

 

Article D.23: Staff Meetings 

 
1. The Board and Administration recognize that collaborative school based relationships 

promote the highest degree of professional responsibility, involvement and commitment. 
To that end staff meetings provide an opportunity for successful collaboration to take 
place. 

 
2. Of critical importance to the collaborative process in schools are issues relating to 

school: philosophy, organization, discipline, budget, resource acquisition, educational 
change, staff development, etc. 
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a. In order to provide opportunity for discussion on substantive items, 
“administrative” should be confined to staff memos, bulletins, etc. Teachers may 
indicate agenda items that can be better dealt with by memo or bulletin at the 
outset of the meeting, and those present may elect to delete these items. 

 
3. All staff members of a school have a right to place items on an agenda for discussion. 

Agenda items should be submitted at least forty-eight (48) hours prior to the meeting to 
be included on the published agenda that will be posted twenty-four (24) hours prior to 
the meeting. 

 
4. Staff meeting times shall be determined at the beginning of each school year by school 

staffs, communicated to the Board and Association in writing, and subject to joint review 
by the Board and Association. 

 
a. At the beginning of each school year, each school staff shall determine who will 

take minutes, the start time, the length and frequency of meetings. Further, a 
staff shall determine a clear process for determining whether a meeting is to be 
extended or for extending meetings beyond the agreed upon time. 

 
b. To facilitate other Board and Association meetings, every effort shall be made to 

determine a common day for regular staff meetings. 
 
c. Regular staff meetings shall not occur on weekends, holidays, or vacation 

periods as outlined in the school calendar. 
 
5. Written minutes of staff meetings shall be kept and circulated to all staff members. 
 
 a. Staff meeting minutes shall be subject to ratification at the next staff meeting. 
 

Article D.24: Health and Safety Committee 

 
1. A District Health and Safety Committee shall be established by the Board. The 

committee shall have one teacher, chosen by the Association, as a member. 
 

Article D.25: Parent/Teacher Conference Days 

 
1. The Board shall provide two half non-instructional days each year for parent/teacher 

conferences. 
 

a. The Board shall provide additional time, on a pro rata basis, to any primary 
teacher with student contacts exceeding twenty-four (24). 

 
2. Each school staff shall be consulted by the Principal or designate regarding the 

scheduling of these days. 
 
3.  Parent/teacher conference days shall be considered as instructional days for salary 

purposes. 
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Article D.26: Curriculum Implementation 

 
1. When new curriculum is being introduced to the District, it shall be the responsibility of 

the Board and the Association to strike a joint committee that shall make 
recommendations to the Board and the Association. 

 

Article D.27: Elementary School Accreditation 

 
1. Prior to undertaking a school accreditation, an elementary School Staff Committee may 

clarify the purposes and objectives of the accreditation with the Superintendent. 
 
2. The School Staff Committee may provide a recommendation to the Superintendent that 

an Elementary School Self Accreditation be initiated or delayed. 
 

Article D.28: Relationship with Support BCGEU Staff 

 
1. The Association endeavors to ensure a positive working relationship with BCGEU staff.  

To this end, BCGEU staff shall not be responsible for the provision of education 
programs, and shall not perform instructional, evaluative or reporting duties, except 
under the supervision and guidance of a certificated BCTF staff member. 

 
2. Teachers will not be required to formally evaluate or discipline BCGEU staff. 
 

Article D.29: Teacher-In-Charge 

 
1. In the event that all Administrative Officers assigned to the school are absent for a half-

day or more, a teacher may be designated to assume the duties specified in this article. 
 

a. Each Principal or designate shall establish an annual process to solicit interest 
from teachers who wish to be considered for Teacher-in-Charge. 

 
b. This process shall include identifying the teachers who are selected as potential 

candidates. 
 
2. The Teacher-in-Charge shall strive to assure that the safety of students and security of 

the school are maintained and shall deal with emergency matters as may arise, with 
required assistance from District Office Staff. 

 
3. When designated as Teacher-in-Charge, the teacher shall be provided with release time 

from regular classroom duties. 
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Article D.30: Home Schooling 

 
1. A Home-schooled student is a child who is: 
 

a. educated at home by a parent/guardian who has registered the child in a school 
of the parent‟s choice over which the Board has jurisdiction; and 

 
b. provided access to a school‟s education services in accordance with Ministry of 

Education Regulations. 
 
2. A teacher assigned responsibility, by the Board, for any educational services to home-

schooled students shall be given adequate time to provide such services within their 
weekly instructional assignment. 

 

Article D.31: School Calendar 

 
1. The Board will consult with the Association annually, usually by March 31, to define a 

calendar for the subsequent year. 
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SECTION E PERSONNEL PRACTICES 
 

Article E.1:  Non-Sexist Environment 

 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 

Article E.2: Harassment/Sexual Harassment 

 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  

 
2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that demean, belittle, intimidate, or humiliate 
any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 
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b. Step 2 
 

i. If a complainant chooses not to meet with the alleged harasser, or no 
agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall:  

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 
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b. Should a resolution be reached between the complainant and the respondent at 
Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 
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LOCAL PROVISIONS: 

Article E.20: No Discrimination 

 
1. There will be no discrimination against any member of the bargaining unit on the basis of 

race, color, creed, age, sexual orientation, physical handicap, gender, religious or 
political affiliation, national origin, marital status, whether he/she has children, or 
because he/she is participating in the activities of the Association or involved in any 
procedures to interpret or enforce the provisions of the collective agreement. 

 
2. The Board does not condone and will not tolerate any expression of racism. 
 

a. Any written allegation of racism, expressed in writing, or by or about a teacher will 
be investigated by the Superintendent and the results reported to the Board. 

 

Article E.21: Posting and Appointment Procedures 

 
1. The Association recognizes that when vacancies occur during the school year it may be 

difficult to staff them from within the District without undue disruption to the instructional 
program. Such a vacancy may be staffed with a candidate from outside the District, at 
the discretion of the Superintendent. 

 
a. If a teacher(s) on staff responds in writing to a mid-year posting, the 

Superintendent shall advise the teacher(s) that her/his request is possible mid-
year, will be re-considered for the following September, or that their request has 
been denied and provide a reason. 

 
2. For purposes of Article E.21, a vacant position is defined as: a teaching position 

remaining unstaffed for the upcoming school year subsequent to any school based 
reorganization and/or timetabling. Positions of Special Responsibility, Learning 
Assistance, Counsellor and Librarian positions become district-wide vacancies 
immediately on their creation or resignation or reassignment of the incumbent. 

 
a. Once a vacancy is determined, it shall be posted in all schools within the District. 

 
i. All vacancies occurring during the school year must be posted in staff 

rooms for a minimum of three (3) teaching days. 
 
ii. A copy of all postings will be available on the Members only First Class 

Conference.  
 

b. It shall be the responsibility of the teacher to respond to the posting of a vacancy 
within the timeline outlined. 

 
3. In staffing vacancies, the Board shall: 
 

a. ensure that teachers returning from leave of absence are given an assignment 
reasonably comparable, under the circumstances, to the one they vacated; 
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b. re-engage teachers with the appropriate qualifications from the recall lists; and 

 
c. attempt to satisfy the transfer requests of teachers. 

 

Article E.22: Board Initiated Transfers 

 
1. Transfers shall not be used by the Board as a means of discipline and shall not be 

based on an administrative officer‟s preference or made for arbitrary reasons. 
 
2. No teacher shall be transferred from her/his community of residence without agreement 

of the teacher, unless no vacant position remains in the teacher‟s community of 
residence for which he/she possesses the necessary qualifications and the teacher has 
the least seniority of teachers holding positions for which he/she is qualified. 

 
a. For transfer involving change of community of residence, the Board shall pay 

reasonable moving and relocation expenses to the teacher. 
 
b. By April 30th of each year, notice shall be given by the Board to the Association 

of its intent to transfer a teacher to another community. 
 
3. A Board official intending to recommend transfer of a teacher, shall meet with the 

teacher prior to the recommendation being placed before the Board. The nature of the 
transfer and the reasons for it shall be communicated to the teacher. 

 
a. The teacher shall be accompanied by a member of the Association. 

 
b. The teacher shall have the opportunity to consider the matter and reply, in 

writing, before the recommendation is placed before the Board. 
   
c. A teacher may refuse such a transfer, and elect to be placed on the recall list 

under Article C.27 (Layoff, Recall and Severance). 
 
4. The Board may transfer a teacher to an assignment involving a significantly different 

grade level or significantly different subject areas, only if: 
 

a. there remain no vacancies in the teacher‟s existing grade level or subject area for 
which he/she has the necessary qualifications; 

 
b. the teacher has the least district-wide seniority among teachers in her/his existing 

grade level or subject area; and 
 
c. the Board provides adequate teacher support commensurate with the degree of 

change of assignment. 
 
5. A teacher who has been transferred without agreement shall not be subject to a further 

transfer without agreement for three school years. 
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6. Notice of transfer shall be made not later than June 5th in a school year for the next 
school year, save when it is necessitated by circumstances not reasonably known to the 
Board at that time. 

 
7. A teacher who is transferred for reasons of projected enrollment decline, position 

reduction or other such factor shall have the opportunity of returning forthwith to the 
position previously held in the event that the projected factors do not actually materialize. 

 

Article E.23: Teacher Initiated Transfer 

 
1. Teachers may apply for transfer to any vacant position posted at the time it is posted, 

and may apply for transfer generally by request, in writing, to the Superintendent by 
March 31. 

 
a. Teachers wishing consideration for vacant positions which arise as a result of 

resignations during the summer shall so indicate, leaving a contact phone 
number, and shall be considered. 

 
2. If the request for transfer is not granted the teacher shall be notified, in writing, as soon 

as possible and he/she shall be given reasons why the transfer was not effected. 
 

a. Some reasons may include: seniority, experience and qualifications. 
 
3. A teacher who is not granted their request for a transfer may, within seven days of 

notification, request a meeting with the Superintendent to discuss the reasons given. 
 

a. The teacher may be accompanied at such a meeting by a member of the 
Association. 

 

Article E.24:  Assignments 

 
1. A staff meeting shall be held prior to June 9, for the purpose of discussing the proposed 

timetable and staff assignments for the next school year. 
 
2. A teacher who feels that her/his assignment is not consistent with his/her qualifications, 

training, or experience shall have the opportunity to meet with the Superintendent within 
five (5) days of confirmation of the assignment. 

 
a. The teacher may be accompanied by a member of the Association. 
 
b. A teacher‟s assignment is subject to the grievance procedure on the basis that it 

is not consistent with her/his qualifications, training and experience. 
 

3. Assignments which are changed after July 1st of any given year require written 
notification to the teacher/s involved and the Association. 
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 Article E.25: Personnel Files 

 
1. There shall be only one personnel file for each teacher, maintained at the District office 

and this file shall contain all the materials relevant to the teacher‟s employment. 
 

a. No material derogatory to a teacher‟s conduct, service, character, or personality 
shall be placed on the files unless the teacher and the Association have been 
notified and have had the opportunity to review the material. 

 
b. Any file relating to a teacher, kept at a school, shall be destroyed when the 

teacher leaves that school. 
 
2. After receiving a request from a teacher, the Superintendent, in respect of the District 

file, or the Principal or designate of the school, in respect of any school file, shall 
forthwith grant access to that teacher‟s file. 

 
a. An appropriate Board Official shall be present when a teacher reviews her/his 

file. 
 

3. A teacher may request that a document(s) be removed from her/his file. 
 

a. Where material critical of the teacher, in the nature of a reprimand, or a letter of 
direction, is placed in the file, the teacher may request to have the material 
removed two years after the filing, provided that no further material of that nature 
has been subsequently filed. 

 
b. In the event that the appropriate Board Official does not agree to removal of 

specified material, the teacher may file a grievance. 
 

Article E.26: School Act Appeals 

 
1. The Association and the Board recognize that from time to time, disagreements may 

arise between teachers and parents/guardians and/or students. The Association and the 
Board also recognize that these disagreements are usually best handled at the 
teacher/parent/guardian and/or teacher/student level. 

 
2. Where a student and/or parent/guardian files an appeal under the School Act (Section 

11) and/or Board Policy of a decision of a teacher covered by this agreement, the 
employee and the Association shall immediately be notified of the appeal. 

 
3. The teacher shall have the opportunity to provide a written reply to any allegations 

contained in the appeal. 
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SECTION F PROFESSIONAL RIGHTS 
 

LOCAL PROVISIONS: 

Article F.20: Technological Change 

 
1. Definition 
 

a. For the purposes of this agreement the term “technological change” shall be 
understood to mean changes introduced by the Board in areas of automation and 
new equipment different in nature, type or quantity from that previously utilized, 
where such changes significantly affect the terms and conditions or security of 
employment of members of the Association or alters significantly the basis on 
which the agreement was negotiated. 

 
2. Consultation 
 

a. When the Board intends to implement a technological change, the Board shall 
request a meeting with the Association to determine whether or not the intended 
change constitutes a technological change as defined herein. 

 
3. Notice 
 

a. When it is determined that a technological change is to be introduced, the Board 
shall so notify the Association in writing. Such notice shall be given as far as 
possible in advance of, and at least 90 days before, the term in which the 
introduction of the technological change is intended. 

 
b. The notice of intent to introduce a technological change shall contain: 

 
i. the nature of the change; 
 
ii. the date on which the Board proposes to effect the change; 
 
iii. the approximate number, type and location of Association members likely 

to be affected by the change; 
 
iv. the effects the change may be expected to have on Association 

members‟ working conditions and terms of employment; and 
 
v. all other pertinent data relating to the anticipated effects on Association 

members. 
 

c. The Board shall update this information as new developments arise and 
modifications are made. 
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4. Negotiations 
 

a. When the Board has notified the Association of its intention to introduce a 
technological change, the parties shall meet within the next thirty (30) days to 
reach agreement on solutions to the problems arising from this intended change 
and on measures to be taken by the Board to protect the Association members 
from any adverse effects, and until such agreement is reached, the technological 
change shall not be introduced. 

 
b. Such agreement may include: 

 
i. the provision of training or retraining to one or more Association 

members; 
 
ii. the transfer or reassignment of Association members to other 

assignments; and 
 
iii. the entering into a letter of agreement protecting Association members 

from anticipated health and safety effects. 
 
5. Resulting Agreements 
 

a. When the parties agree to appropriate solutions to the problems arising out of 
intended technological changes, the solutions shall be prepared as a Letter of 
Agreement between the parties. Such letters of agreement shall have the same 
effect as the provisions of the existing agreement and shall be subject to the 
grievance procedure. 

 

Article F.21: Professional Development Allocation 

 
1. The Board shall pay each teacher an allocation of $1400 per annum to undertake 

professional development during the term of this agreement. Teachers are encouraged 
to participate in a variety of professional development experiences over the course of 
their career. 

 
a. Teachers who leave the Board‟s employ prior to the conclusion of the school 

year shall return the pro-rated portion to the Board. 
 
2. Teachers must file a professional development plan with the Administrative Officer of the 

school which clearly describes the professional development goals and activities. 
 

a. Where a teacher has not filed a professional development plan by May 1 of any 
school year they shall not be eligible to receive the allowance. 

 
b. Any unspent monies shall be reallocated by the Board for other professional 

development activities to be arranged in consultation with the Professional 
Development Committee. 

 



School District No. 81 (Fort Nelson) & Fort Nelson District Teachers’ Association Collective Agreement July 1, 2013-
June 30, 2019 

73 

 

3. Funds will be released by District Office upon the approval of the professional 
development plan by the Administrative Officer. The District Office will provide the 
Professional Development Committee with monthly summaries of activities approved. 

 
a. In the event that a professional development plan is not approved by the 

Administrative Officer a teacher may appeal to the Professional Development 
Committee. 

 
b. The decision of the Professional Development Committee shall be final. 
 
c. In the event that a plan is not approved in F.21.3.b, reasons shall be given so 

that the plan may be revised and resubmitted as per Article F.21.2. 
 
4. A teacher may be released for a maximum of three (3) days per annum to engage in 

activities approved in the professional development plan. 
 

a. The cost of Teachers-Teaching-On-Call for teachers released from duties for 
professional development activities shall be borne by the Board and shall be in 
addition to the allowance specified in Article F.21.1. 

 
5. With the submission of a professional development plan by May 1 of the first year, a 

teacher may elect to carry forward their funding allowance for an additional year. 
 

a. The funding allocation for a 2 year professional development plan will not exceed 
$2800. 

 
b. A teacher electing the 2 year plan may be released for a maximum of three (3) 

days to engage in activities approved in the 2 year professional development 
plan. 

 
c. Additional professional development days may be granted upon approval of the 

Superintendent to engage in conference or training opportunities as approved in 
the 2 year professional development plan.  

 

Article F.22: Professional Development Fund 

 
1. The Board shall establish a fund for the purpose of promoting the professional 

development of the teaching staff of the District. 
 
2. The Board shall pay an annual amount of $140 per FTE teacher into the Professional 

Development Fund. Each FTE teacher shall contribute, through the Association, an 
annual sum of $140 to the Professional Development Fund. 

 
3. Professional Development Funds shall be administered by the Professional 

Development Committee. 
 

a. At the end of each year a report of the income and expenditures of the account 
shall be presented, in writing, to the Board and to the Association. 
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4. The Committee shall be chaired by the Association‟s Professional Development 

Chairperson and shall comprise: 
 
a. one representative from each of the staffs at Fort Nelson Secondary, R.L. Angus, 

G.W. Carlson and J.S. Clark Schools; 

b. one representative from the School Based Administrative Staff; 

c. one representative from the District‟s Administrative Officers; and 

d. one member of the Board of Education; 

e. the Association‟s Professional Development Chairperson shall represent itinerant 
teachers and the staff at Toad River School. 

 
5. Professional Development Funds shall be used solely for the purpose of professional 

improvement activities as approved by the Professional Development Committee. 
 

a. The District shall work cooperatively with the Professional Development 
Committee to conduct an annual needs assessment, resulting in the formation of 
school and district objectives. Results shall be shared with all parties. 

 
6. Professional Development Funds are not to be used to fund district curriculum or 

program implementation, local Association activities or British Columbia Teacher 
Federation activities. 

 
7. Any unspent monies shall be accrued for future use by the Professional Development 

Committee. 
 

a. Such monies shall not be used to reduce either the Association or Board 
contributions in future years unless mutually agreed upon. 

 

Article F.23: Non-Instructional Days 

 
1. At least two (2) non-instructional days each year as prescribed in the District Calendar 

shall be used for teacher Professional Development Committee directed activities. 
 
2. Non-instructional days shall be considered as instructional days for salary purposes. 
 
3. The Professional Development Committee may make recommendations to the Board of 

Education to promote professional development at an individual and school level. 
 
4. The Board and the Association agree to collaborate on the development of a long term 

in-service calendar. 
 

a. By February 15th of each year this calendar should outline the Ministry mandated 
curriculum changes for the next two school years. 

 
b. The Association, through the Professional Development Committee, may make 

recommendations to the district during the Board‟s budget setting process. 
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SECTION G LEAVES OF ABSENCE 
 

Article G.1: Portability of Sick Leave 

 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.20 (Medical Leave) for sick leave use and accrual] 
 

Article G.2: Compassionate Care Leave 

 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  

b. in relation to an employee's spouse:  
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‟s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‟s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‟s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
 
[See also Article G.23 for short term compassionate leave of up to 5 days.] 
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Article G.3: Family Responsibility Leave 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 

Article G.4: Bereavement Leave  

 
[This Article contains various paid and unpaid leave provisions.  Please read the article 
in its entirety to understand the full leave entitlements provided herein.] 

 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‟s immediate family.  [See also Article G.4.5.] 
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee‟s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of Article G.4.3 “family member” means: 
 
a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‟s aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.6.] 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 

 
Local Provisions: 
 
5. Where leave has been granted under Article G.4.1, leave of absence in excess of five 

(5) days may be granted with pay, or less the cost of a Teacher-Teaching-On-Call, upon 
request to the Superintendent of Schools. 

 
6. In the event of the death of any relative not mentioned in Article G.4.1 the teacher shall 

be entitled to special leave for one (1) day with pay, and additional days, if necessary, 
without pay, for travel.  

 
[See also Article G.4.3 for unpaid leave] 

 
7. In the event of the death of a friend of the teacher, the teacher shall be entitled to special 

leave for one (1) day with pay, for the purpose of attending the funeral and additional 
days, if necessary, without pay, for travel. 

 

Article G.5: Unpaid Discretionary Leave 

  
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  
  discretionary leave each year. 
 

b.  The leave will be subject to the educational requirements of the district and the  
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 
 provisions. 

 
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 
Implementation:  
 

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

 
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 

 
[See also Article G.25 (Discretionary Leave)] 
 

Article G.6: Leave For Union Business 

 
[PCA Article G.6.1.b applies for the purposes of Article A.10 only. PCA Articles G.6.1.a and 
G.6.2 through G.6.8 do not apply in School District No. 81 (Fort Nelson)] 
 
1. b. „Full employ‟ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 
were not on leave. In addition, the member shall continue to be entitled to all 
benefits and rights under the Collective Agreement, at the cost of the employer 
where such costs are identified by the Collective Agreement.  

 

Elected union officer release 
 
9. Such leaves will be granted upon request. 
 
10. Upon return from leave, the employee shall be assigned to the same position or, when 

the position is no longer available, a similar position. 
 
Local Provisions 
 
Leave for Association and Federation Business 
 
11. An employee covered by this agreement who is an appointed delegate of the BCTF, 

shall be entitled to release from teaching duties in order to carry out the business of the 
Association and/or the BCTF to a maximum of five (5) days per school year. 

 
a. Such leave shall be granted subject only to the British Columbia Teachers‟ 

Federation or Local Association reimbursing the Board for the full cost of a 
Teacher-Teaching-On-Call. 

 
b. Additional release time may be requested and shall not unreasonably be denied. 

 
12. In the event that an employee covered by this agreement is appointed on a term contract 

of employment to the administrative staff of the BCTF, a leave of absence without pay 
shall be granted for the duration of those duties. 

 



School District No. 81 (Fort Nelson) & Fort Nelson District Teachers’ Association Collective Agreement July 1, 2013-
June 30, 2019 

80 

 

13. The Superintendent or her/his designate shall authorize leave of absence, with full pay, 
to a maximum of four (4) members, for the Association‟s Negotiation Team to attend 
negotiations, conciliation, or arbitration meetings with the Board or its Negotiation 
Committee. 

 
a. Such meetings shall be as mutually agreed upon and the total shall be limited to 

ten (10) days. 
 

14. Where the Association ratifies release time for the President: 
 

a. The Board will continue to pay the President her/his full salary and benefits. The 
Association shall reimburse the Board the pro-rata costs of salary and benefit 
costs for this release time. 

 
b. For purposes of pension, experience, sick leave, and seniority, the President 

shall be deemed to be in the full employ of the Board. 
 

c. The President shall inform the Board of any days or partial days, if any, that 
he/she is absent from presidential duties due to illness. Such days, or part days, 
shall be deducted from the President‟s accumulated medical leave. 

 
Implementation:  
 
 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will not 
apply and the superior provision will continue to apply.  

 

Article G.7: TTOCs Conducting Union Business 

  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
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Article G.8 Teachers Teaching On Call – Conducting Union Business 
Negotiating Team  

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 

LOCAL PROVISIONS: 

Article G.20:  Medical Leave 

 
1. Medical leave with pay is earned at the rate of one and one-half (1 1/2) days for each 

month taught by the teacher in the service of the Board. 
 

a. For the purpose of Article G.20, a month taught shall mean a month in which a 
teacher has taught one-half of the prescribed days. 

 
2. Unused medical leave shall accumulate. 
 

a. There is no maximum to the number of days of medical leave that may be 
accumulated, but no more than 120 days may be used in one school year. 

 
3. Any days during which the teacher has been absent with full pay for reasons of illness, 

unavoidable quarantine, or medical appointments shall be charged against any medical 
leave accumulated by the teacher. 

 
a. When requested, teachers shall provide a medical certificate where one is 

reasonably available. 
 
4. Fifteen (15) days of medical leave shall be available to each teacher at the beginning of 

each school year. 
 

a. Teachers commencing employment with the Board during the year shall have 
available to them the pro rata portion of medical leave benefits which would 
accrue to them for the balance of the school year. 

 
b. In the event that any paid medical leave is advanced and not subsequently 

earned, the amount advanced shall be repaid by the teacher to the Board. 
 
5. Each teacher shall receive, by September 30, an annual accounting of her/his 

accumulated medical leave. 
 
6. a. If a teacher resigns from the District and subsequently resumes a position as a 

teacher with the District, he/she shall be entitled to all of the banked medical 
leave they possessed before leaving except for unused medical leave that was 
previously ported from SD No. 81 to another district, pursuant to Article G.1 
(Portability of Sick Leave). 
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b. Pursuant to Article G.1 (Portability of Sick Leave), an employee who is rehired to 
SD No. 81 is entitled to port a maximum of sixty (60) unused medical leave days 
accumulated or ported in his/her previous school district. 

 
7. All monies received by a teacher by way of compensation for loss of wages under the 

Workers‟ Compensation Act shall be paid to the Board, in return for which the Board 
shall pay the teacher the full amount of her/his wages to which he/she would have been 
otherwise entitled, but for the disability suffered or incurred. 

 
a. Medical leave shall be deducted at the rate of .25 for each day salary is 

reimbursed to the Board by the Workers‟ Compensation Branch. 
 

b. Compensation does not include a disability pension or other final settlement 
award arising from such disability. Compensation means periodic payments 
during a period of temporary disablement. 
 

[See PCA Article G.1 (Portability of Sick Leave) for porting of medical leave to/from other school 
districts.] 
 

 

Article G.21: Maternity/Paternity/Adoption Leave 

 
1. Leave with Pay 
 

a. On the birth, adoption, or assumption of legal guardianship of a child, a teacher 
shall be granted parenthood leave with pay up to a maximum of two (2) days per 
school year. 

 
2. Short-term Maternity Leave 
 

a. Upon written request, a pregnant teacher shall be granted an unpaid leave of 
absence: 

 
i. as provided for in Part 6 of the Employment Standards Act(1996); or 

 
ii. for a stated period of time so that the return to duty will coincide with the 

commencement of the following term or semester. 
 
3. Extended Maternity Leave 
 

a. Teachers granted leave under Article G.21.2 who choose not to return to work at 
the expiration of that leave may apply for extended maternity leave five (5) weeks 
prior to the start of a semester or term or by May 31 in respect to leave expiring 
on June 30. 

 
i. A teacher‟s application for leave may be considered with shorter notice. 
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b. Upon written request, an unpaid leave shall be granted for a period of up to a 
maximum of twenty (20) school months, with return to coincide with the 
commencement of a term or semester. 

 
c. Teachers returning from extended maternity leave shall do so at the 

commencement of a term or semester and shall notify the Board five weeks in 
advance except in respect to leave expiring June 30 where notice shall be given 
by May 31. 

 
i. In the case of an incomplete pregnancy, death of the child, or other 

special situation, a teacher may return to duty earlier than provided in the 
agreed upon leave. 

ii. A terminated pregnancy shall be treated in the same manner as a birth 
under the Employment Standards Act (1980) and the maternity and 
extended maternity leave provisions of the agreement shall apply. 

 
  iii. The teacher intending to make an early return to duty will submit a written 

request and a medical certificate. 
 

d. When a teacher has been granted extended maternity leave the Board will make 
provisions for benefits, provided the teacher pays the Board for the benefit plan 
premiums. 

 
4. Long Term Parenthood Leave 
 

a. A teacher with a dependent child shall be granted, upon written request, a 
parenthood leave of absence without pay for a stated period of time, as 
requested by the teacher, up to a maximum of twenty (20) school months. 

 
i. Their return to duty will coincide with the commencement of a term or 

semester. 
 

b. Parenthood leave shall be granted to either parent if both are employees of the 
Board. 

 
c. Parenthood leave shall also be granted in the case of adoption or assumption of 

legal guardianship. 
 
5. Adoption Leave 
 

a. In the case of adoption, maternity leave, as described in Article G.21.2. shall be 
granted upon written request and shall commence from the date of arrival of the 
child in the home. 

 
6. Assignment 
 

a. A teacher returning from any leave described above within a school year shall be 
reassigned to the same position held prior to the leave. 
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Article G.22: Jury Duty/Appearance in Legal Proceedings 

 
1. The Board shall grant a leave of absence, with pay, to any employee summoned for 

either jury duty or required to appear at a legal proceeding. 
 

a. An employee on such leave shall pay over to the Board any sums received for 
jury duty or witness fees, exclusive of traveling costs and meal allowances. 

 

Article G.23: Compassionate/ /Family Illness Leaves 

 
1. Compassionate Leave 
 

a. The Board shall grant, upon request to the Superintendent of Schools, leave of 
absence, with pay, to a maximum of five (5) days per school year in the case of 
the critical illness of a spouse, child, mother, father, brother, sister, mother-in-law, 
father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, 
grandparent or grandchild. 

  
b. Leave of absence for critical illness, in excess of five (5) days may be granted 

with pay, or less the cost of a Teacher Teaching on Call, upon request to the 
Superintendent of Schools. 

 
[See also Article G.2 (Compassionate Care Leave) for leave longer than 5 days] 

 
2. Family Illness Leave 
 

a. In the case of illness in the family of a teacher, and when no other person at the 
teacher‟s home can provide for the needs of the ill person, the teacher shall be 
entitled, after notifying her/his supervisor, to use up a maximum of two (2) days 
paid leave, at any one time, for this purpose. Additional days may be approved at 
the discretion of the Superintendent. 

 
i. Such leave shall be debited to the teacher‟s medical leave. 

 

Article G.24:  Emergency Leave 

 
1. A teacher may be granted leave, with salary, one (1) day per year in the event of an 

emergency. 
 
2. Additional days with pay, less the cost of the Teacher Teaching on Call, may be granted 

by the Superintendent. 
 
3. Teachers from Toad River School who are stranded in Fort Nelson due to road closures 

by the Department of Highways or extreme weather conditions shall be granted 
emergency leave with pay in every instance. 

 



School District No. 81 (Fort Nelson) & Fort Nelson District Teachers’ Association Collective Agreement July 1, 2013-
June 30, 2019 

85 

 

Article G.25: Discretionary Leave 

 
1. Discretionary leave, with pay, up to a maximum of two (2) days shall be granted each 

school year. 
 
2. Such leave will only be granted if the circumstances of the school staffing at the time 

permits. 
 

a. Such leave shall not extend Christmas or Spring Break or summer vacation 
period. 

 
b. A maximum of one (1) discretionary day can be used to extend a professional 

development leave. Any additional discretionary leave to support professional 
development requires Superintendent approval. 
 

[See also Article G.5 (Unpaid Discretionary Leave)]  
 

Article G.26: Leave for Elected Office 

 
1. When a teacher is nominated as a candidate and wishes to contest a municipal, 

regional, provincial or federal election, he/she shall be given leave of absence, without 
pay, during the election campaign. 

 
2. Should the teacher be elected as a Member of Parliament or Member of the Legislative 

Assembly, he/she shall be granted a long-term leave of absence. 
 

Article G.27: Community/Marriage/Graduation Leaves 

 
1. Community Leave 
 

a. A teacher shall be granted leave with salary, one (1) day per school year, to 
participate in community service. Community service is defined as: teachers 
taking a leading part in a community service who need to attend important 
functions connected with that activity. A sports activity, where the teacher is a 
participant, is not considered a community service. 
 

b. Teachers involved with coaching may be granted one (1) additional day to attend 
coaching clinics. 

 
c. Additional days with pay, less the cost of the Teacher-Teaching-On-Call, may be 

granted by the Superintendent. 
 
2. Marriage Leave 
 

a. A teacher may be granted leave with pay, less the cost of a Teacher-Teaching-
On-Call, in the event of the marriage of a member of the teacher‟s immediate 
family or the teacher. 
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3. Graduation Leave 
 

a. A teacher may be granted leave, with pay, to attend her/his graduation. 
 

b. Leave with pay, less the cost of a Teacher-Teaching-On-Call, shall be granted to 
attend the graduation of a member of the teacher‟s immediate family. 

 

Article G.28: Long Term Leave of Absence 

 
1. The Board may grant unpaid long-term leaves of absence to teachers with a minimum of 

three (3) year‟s service. 
 
2. Application for leave under Article G.28 shall be made in writing to the Superintendent of 

Schools by March 31st of the year in which the leave is to start. 
 

a. The Board, at their discretion, may consider requests made after March 31st. 
 
3. Unless otherwise agreed to, all leaves shall start on September 1st. 
 
4. During the period of leave the teacher may, by pre-payment or ongoing payment, 

continue to receive medical, extended health, group life insurance and dental benefits in 
accordance with the agreement. 

 
5. On return from leave, the teacher shall be assigned to a reasonably comparable 

position, unless a different assignment is mutually agreed upon. 
 

Article G.29: Deferred Salary Leave Plan  

 
1. The Board shall administer a Self-Funded Leave Plan as determined by a separate 

agreement. 
 
2. Application for leave under Article G. 29 shall be made in writing to the Superintendent 

of Schools by March 31st of the year in which the leave is to start. 
 

a. Unless otherwise agreed to, all leaves shall start on September 1st. 
 
3. On return from leave, the teacher shall be assigned to a reasonably comparable 

position, unless a different assignment is mutually agreed upon. 
 
4. The Board shall approve up to two (2) district leave requests per school year on a first 

received, first approved basis. 
 
5. The Board agrees to provide a Deferred Salary Leave Plan between itself and the Fort 

Nelson District Teachers‟ Association enabling District teachers with three (3) years 
seniority in the District to plan and finance a one (1) year leave of absence from the 
District. 
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6. The teacher shall be entitled to a continuation of all eligible employer benefits, provided 
that such continuation is at no cost to the Board. 

 
7. It is understood that withdrawal from the plan can take place at any time in any year up 

to May 1st of the year in which the leave is scheduled to begin. 
 
8. This plan is a five (5) year plan with the fifth year being the leave.  One quarter of the 

teacher‟s salary will be held in each of the first four (4) years and will be paid out over 
the fifth year as outlined in Article B.9 (Pay Periods).  
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SIGNATURES 

 
Signed at __________, British Columbia, this _______day of ______________________, 2016 
 
 
 
 
 
 
 
 
  
             
Margaret-Anne Hall, Secretary Treasurer  Greg Gerwing, President 
School District No. 81 (Fort Nelson) Fort Nelson District Teachers‟ Association 

  
  
 
 
  
 
 
________________________________  ______________________________ 
Leanne Bowes, Labour Relations Consultant Jim Iker, President 
British Columbia Public School Employers‟  British Columbia Teachers‟ Federation   
Association 
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APPENDIX A DEFINITIONS 
 
 
Local Agreements or Previous Local Agreements: 
 
Refers to the previously negotiated collective agreements negotiated by each of the 60 school 
districts. 
 
Provincial Agreement: 
 
Refers to the provisions of the Provincial Collective Agreement (including the new provincial 
articles) and the previous local agreements. 
 
Working Document: 
 
Refers to the document prepared by each district which will serve as a working guide for 
teachers and administrators in the district. The working document will contain the provisions of 
the Provincial Agreement and the previous Local Agreement.  
 
Collective Agreement Administration Manual: 
 
Refers to the manual prepared by BCPSEA to assist administrators and district staff in the 
interpretation of the Provincial Agreement. 
 
Discretionary Leave (Article G.25) 
 
While discretionary leave, by definition, is at the discretion of teachers, it is important to 
recognize the circumstances of school staffing in making arrangements. Advance notice is 
encouraged to allow for full professional service to children. 
 
Instructional Time Assignment (Article D.4.4) 
 
The total instructional week for students is greater than the instructional assignment of teachers. 
The difference in time is commonly called “Preparation Time”. This time is intended to be used 
for:  planning; record keeping; student evaluation; consultation with parents, students, and 
colleagues; inter class/school visits; etc. 
 
It is accepted that teachers are available, for the most part, at their school during this time. 
 
Personal Professional Development Allocation (Article F.21) 
 
This article reflects a healthy financial commitment to professional development and growth of 
teachers. Plans should clearly articulate professional development goals. 
 
The monies can be utilized to support several activities, for example:  membership in provincial 
specialist associations, subscriptions to professional journals, attendance at a conference, inter-
school visits, etc. 
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Teachers Teaching-On-Call (Article B.2) 
 
The British Columbia School Act requires the use of certificated replacement teachers whenever 
a teacher is absent from instructional duties. 
 
Non-certificated, unqualified substitutes are only to be used when no alternative exists. 
 
Parent/Teacher Conference Days (Article D.25) 
 
The intent of parent/teacher conferences is to report to each parent on their child‟s progress. A 
parent/teacher conference replaces a written report. Release days described in this Article are 
intended to support this activity. It is recognized that the time allocation may not be sufficient to 
meet every parent, but it is a teacher‟s professional responsibility to report to all parents. 
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PROVINCIAL LETTERS OF UNDERSTANDING  
 

LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‟ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 
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a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers’ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 
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 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 
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1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
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5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 



School District No. 81 (Fort Nelson) & Fort Nelson District Teachers’ Association Collective Agreement July 1, 2013-
June 30, 2019 

99 

 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 
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4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 
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 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 
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7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
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8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers‟ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers‟ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, “Selection of Administrative Officers” shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of “Selection of Administrative Officers” or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers‟ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers‟ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‟ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers‟ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING NO. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING NO. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
 

Does not apply in School District No. 81 (Fort Nelson) 
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LETTER OF UNDERSTANDING NO. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 

Does not apply in School District No. 81 (Fort Nelson) 
 

 
 
 
Original signed by: 
 
   

Jinny Sims  Jacquie Griffiths 
BCTF President  BCPSEA Chief Negotiator 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Employment Equity – Aboriginal Employees 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
“special program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a “special program” consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‟ Federation and the BC Public School Employer‟s Association agree 
to support the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in 

Schedule A is to receive an annual recruitment allowance of $2,300 upon 
commencing employment. Each part-time equivalent employee is to receive a 
recruitment allowance pro-rated to her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 

as a retention allowance each continuous year thereafter. Each part-time 
employee is to receive a retention allowance pro-rated to her/his full-time 
equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
 

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 
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Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   
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Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate 
seniority list for adult education teachers, i.e., 1 seniority list for K – 12 and a second 
separate seniority list for adult education seniority. Consistent with Irene Holden‟s 
previous awards on porting, implementation of this agreement is meant to be on a 
prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment in 
that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
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12 seniority will be activated while the 6 years of adult education seniority will 
remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 and 
G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher‟s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee‟s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For 
this period of time (the period of time that the teacher simultaneously holds part-
time continuing appointments in both districts up until the time the teacher ports) , 
for the purpose of porting , the teacher will be limited to a maximum of 1 years 
seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the Irene 
Holden award of June 7, 2007 concerning porting while on full-time leave shall 
then apply. 
 

5. Consistent with Irene Holden‟s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
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any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or sick 
leave. No seniority and/or sick leave can be ported to district B until the employee 
has resigned or terminated their employment in district A. Once ported, the teacher‟s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary verification 
forms to the previous school district for the porting of seniority. The Irene Holden 
award dated June 7, 2007 will then apply. No seniority can be ported to district B 
until the employee‟s leave of absence is effective. Once ported, the teacher‟s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 

the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher 
on recall in district A obtains a continuing appointment in district B, i.e., while holding 
recall rights in one (1) district obtains a continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 

teacher terminates all employment, including recall rights with the previous 

school district. 
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6. Consistent with Irene Holden‟s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. This teacher after working 1 year in 
district “B” accepts recall to a continuing appointment in district “A”. Only 3 years of 
seniority would be ported back to district “A” and for record keeping purposes, the 
teacher‟s seniority record in district “B” would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district „A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority in 
district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years of 
seniority in district “A” for any other purposes. After working 2 years in school district 
“B” this teacher‟s recall rights in school district “A” are lost. No further seniority can 
be ported from district “A” to district “B” and for record keeping purposes, the 
teacher‟s seniority record in district “A” would be zero for all purposes. 

 

Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 

 



School District No. 81 (Fort Nelson) & Fort Nelson District Teachers’ Association Collective Agreement July 
1, 2013-June 30, 2019 

122 

 

LETTER OF UNDERSTANDING NO. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Provincial Extended Health Benefit Plan 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event 
of a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 

7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‟ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‟ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‟ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
 
 
 
 
 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers‟ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30th following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 

months* 

1 per 24 

months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
 

Re: Secondary teachers’ preparation time 

 
 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 
23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to 
March 31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for 
a given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‟s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
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known as the provincial and territorial economic accounts) and published as 
“Real Gross Domestic Product at Market Prices” currently in November of each 
year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth in 
BC‟s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 
to 2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, 
for each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 
of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, 
employers and unions of the percentage allowable General Wage 
Increase, if any, for each bargaining unit or group with authorization to 
employers to implement the Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on 
the first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 
2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
 
Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and Big 

White Elementary School 
 
 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 
shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 
5, including the additional percentage increase to salary grid as applied in this Letter of 
Understanding, to eligible teachers at Big White Elementary School and Beaverdell 
Elementary School, such that they receive the same benefits under this LoU as other 
teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers‟ Association agrees that the provisions of Article B.26.b (Posts 
of Special Responsibility – Allowances – French/Russian Language Program) and 
Article G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 
2013 to the expiry of the Provincial Collective Agreement which commences on July 1, 
2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school 
district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective 
Agreement which commences on July 1, 2013. 

 
Signed this 11th day of April, 2013. 
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Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers‟ 
Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will remain 
and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
 

Re: Article C.4 TTOC Employment – Transitional Issues 

 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied 
to the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
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with the exception of any leftover days remaining (1 – 16 days) after the whole month 
conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 

Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including June 30, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th  

 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience 

credits earned under Article C.4  (up to and including November 15, __________) to that 

of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees. Transfer of these experience credits shall take place and 

be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for 

TTOC experience credits earned up to and including November 15th to 

take effect on December 31st of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Education Fund and Impact of the Court Cases 

 
1.   Education Fund 

 
The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. 
If the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
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agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored 
language. The Education Fund provisions will continue in effect until there is agreement 
regarding implementation and/or changes to the restored language. 

 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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Coast Mountain Teachers‘ Federation 
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NOTE: This document attempts to set out all the current terms and conditions of employment contained in the 

Collective Agreement between B.C.T.F and B.C.P.S.E.A under the Public Education Labour Relations Act, as 

those terms and conditions are applicable to this School District. In the event of dispute, the original source 

documents would be applicable. 
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SECTION A – THE COLLECTIVE BARGAINING RELATIONSHIP 

 

PREAMBLE (L) 

 
1. The Board recognizes the valuable and vital role of professional teachers in the District. The 

Union recognizes the overall management role of the School Board in the District. Both 

parties agree: 

 

a. that these roles are complementary and that every effort shall be made to communicate 

in a positive, productive, and cooperative manner; 

 

b. that the Union has the responsibility to communicate with the Board on matters of 

mutual interest and concern; 

 

c. that the Board has the responsibility to communicate with the Union and its members 

on matters of mutual interest and concern; 

 

d. that both parties have a responsibility to the public to maintain and build confidence in 

the educational system; 

 

e. to provide the highest possible quality of educational services to the pupils in the 

District; 

 

f. to cooperate to ensure the efficient operation of educational programs. 
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ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION (P) 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective 

Agreement that was in effect between the two parties for the period July 1, 2011 to June 30, 

2013 including any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective 

July 1, 2013 to June 30, 2019. The parties agree that not less than four (4) months 

preceding the expiry of this Collective Agreement, they will commence collective 

bargaining in good faith with the object of renewal or revision of this Collective 

Agreement and the concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the 

terms of this Collective Agreement are deemed to remain in effect until the date on 

which a new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or 

modified in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of 

the Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to 

those employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually 

acceptable arbitrator who shall have jurisdiction to impose terms and 

conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an 

arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will 

amend the Previous Collective Agreement provisions and form part of this 

Collective Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of 

implementation of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between 

the parties with respect to the designation of provincial and local 

matters (See Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with 

the Public Education Labour Relations Act.  

 

ARTICLE A.2 RECOGNITION OF THE UNION (P) 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for 

the negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the 

bargaining agent pursuant to PELRA and subject to the provisions of this Collective 

Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local in that district 

as the teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this 

Collective Agreement in that district subject to PELRA and the Provincial Matters 

Agreement. [In SD No. 82 ―Local‖ shall refer to the Coast Mountain Teachers‘ 

Federation (CMTF). The Terrace District Teachers‘ Union and the Kitimat District 

Teachers‘ Association comprise the CMTF.]   

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain 

collectively for the school boards and to bind the school boards by collective 

agreement in accordance with Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3 MEMBERSHIP REQUIREMENT (P & L)  

 

1. All employees covered by this Collective Agreement shall, as a condition of 

employment, become and remain members of the British Columbia Teachers‘ 

Federation and the local(s) in the district(s) in which they are employed, subject to 

Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no 

exempted employees in that district.  All terms and conditions of exemption 

contained in the Previous Local Agreement or the Previous Letter of Understanding 

shall continue to apply.  An exempted employee whose employment is terminated 

for any reason and who is subsequently rehired, or who subsequently obtains 

membership, shall become and/or remain a member of the BCTF and the respective 

local in accordance with this Collective Agreement. 
 

LOCAL PROVISIONS  

 

 3. The following provision shall apply for the term of the Agreement:  
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a.  Work normally and regularly performed by members of the bargaining unit 

as part of normal and regular educational duties shall not be contracted out.   
 

ARTICLE A.4 LOCAL AND BCTF DUES DEDUCTION (P & L) 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the 

scale established pursuant to its constitution and by-laws, inclusive of the fees of the 

local in the district, according to the scale established pursuant to its constitution and 

by-laws, and shall remit the same to the BCTF and the local respectively.  The 

employer further agrees to deduct levies of the BCTF or of the local established in 

accordance with their constitutions and by-laws, and remit the same to the 

appropriate body.  [In SD No. 82 ―Local‖ shall refer to the Coast Mountain 

Teachers‘ Federation (CMTF). The Terrace District Teachers‘ Union and the Kitimat 

District Teachers‘ Association comprise the CMTF.] 

 

2. At the time of hiring, the employer shall require all new employees to complete and 

sign the BCTF and Local application for membership and assignment of fees form.  

The BCTF agrees to supply the appropriate forms.  Completed forms shall be 

forwarded to the local in a time and manner consistent with the Previous Local 

Agreement or the existing practice of the parties. [In SD No. 82, this shall not be 

later than two (2) weeks following the commencement of employment.] 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from 

the district office where that is in place, or through inter-bank electronic transfer.  

The transfer of funds to the BCTF will be remitted by the 15th of the month 

following the deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they 

are at present unless they are changed by mutual agreement between the local and 

the employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP (P & L)   

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes 

bargaining unit members, it shall notify the local about the mandate of the 

committee, and the local shall appoint the representatives. The local will consider the 
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mandate of the committee when appointing the representatives. If the employer 

wishes to discuss the appointment of a representative, the superintendent, or 

designate, and the president or designate of the local may meet and discuss the 

matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order 

to attend meetings that occur during normal instructional hours.  Teacher teaching on 

call costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article 

A.5.1 and A.5.2 above, and the committee meets during normal instructional hours, 

the teacher teaching on call shall be paid pursuant to the provisions in each district 

respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 

attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends 

past a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 
 

LOCAL PROVISIONS  

 

5. Planning New Schools (L) 

   

 a. When planning committees are formed for school construction or renovation, 

  they shall include teacher representatives elected by teachers from within the 

  school(s) being replaced or renovated, or, in the case of new construction,  

  teachers recommended by the Union.  This does not preclude the planning  

  committee from consulting with other teachers during the planning process. 

 

6. Reconfiguring Schools (L) 

 

 a. When planning committees are formed for school reconfiguration, they shall

   include teacher representatives elected by teachers from within the school(s) 

  being reconfigured.  This does not preclude the planning committee from  

  consulting with other teachers during the planning process. 

  

 

ARTICLE A.6 GRIEVANCE PROCEDURE (P) 

 

1. Preamble 

 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this 

Collective Agreement, including a question as to whether a matter is arbitrable. 
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Steps in Grievance Procedure 
 

2. Step One 

 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting 

they shall attempt to resolve the grievance summarily.  Where the grievor is 

not the local, the grievor shall be accompanied at this meeting by a 

representative appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming 

reasonably aware of the alleged violation. 

 

3. Step Two 

 

a. If the grievance is not resolved at Step One of the grievance procedure within 

ten (10) working days of the date of the request made for a meeting referred 

to in Article A.6.2.a the grievance may be referred to Step Two of the 

grievance procedure by letter, through the president or designate of the local 

to the superintendent or designate.  The superintendent or designate shall 

forthwith meet with the president or designate of the local, and attempt to 

resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working 

days, by letter to the superintendent or official designated by the district, refer 

the grievance to Step Three of the grievance procedure.  Two representatives 

of the local and two representatives of the employer shall meet within ten 

(10) working days and attempt to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement 

stipulates: 

 

i. the number of representatives of each party at Step Three shall be 

three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of 

the letter shall be sent to BCPSEA and the BCTF. 
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5. Omitting Steps 

 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 

 

a. If the grievance is not resolved at Step Three within ten (10) working days of 

the meeting referred to in Article A.6.4, the local or the employer where 

applicable may refer a "local matters grievance," as defined in Appendix 2 

and Addenda, to arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 

 

a.  If the grievance is not resolved at Step Three within ten (10) working days of 

the meeting referred to in Article A.6.4, the BCTF or BCPSEA where 

applicable may refer a ―provincial matters grievance,‖ as defined in 

Appendix 1 and Addenda, to arbitration within a further fifteen (15) working 

days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator 

within ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i.  Either the BCTF or BCPSEA may request in writing a meeting to 

 review the issues in a provincial matters grievance that has been 

 referred to arbitration. 

ii.  Where the parties agree to hold such a meeting, it shall be held within 

 ten (10) working days of the request, and prior to the commencement 

 of the arbitration hearing. The scheduling of such a meeting shall not 

 alter in any way the timelines set out in Article A.6.7.a and A.6.7.b of 

 this article. 

iii.  Each party shall determine who shall attend the meeting on its behalf. 
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8.  Arbitration (Conduct of) 

 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence 

and make representations.  The arbitrator shall hear and determine the 

difference or allegation and shall render a decision within sixty (60) days of 

the conclusion of the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at 

an arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end 

an arbitrator shall have the power to allow all necessary amendments 

to the grievance and the power to waive formal procedural 

irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable 

principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the 

provisions of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the 

B.C. Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit 

without the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
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c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 

grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or 

intimidation by the employer as a result of having filed a grievance or having 

taken part in any proceedings under this article. 

 

e.  i.  Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when 

such meeting is held during instructional hours. If a teacher teaching 

on call is required, such costs shall be borne by the employer. 

ii.  Any employee whose attendance is required at an arbitration hearing 

shall be released without loss of pay when attendance is required 

during instructional hours; and 

  iii.  Unless the previous Local Agreement specifically provides otherwise, 

the party that requires an employee to attend an arbitration hearing 

shall bear the costs for any teacher teaching on call that may be 

required. 
 

ARTICLE A.7 EXPEDITED ARBITRATION (P) 

 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of 

particulars and documents, a timeframe for written submissions if directed by 
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the arbitrator, an agreed statement of facts, or any other process considered 

by the arbitrator to be effective in ensuring an expeditious resolution to the 

dispute. The parties will endeavour to exchange information as stipulated in 

the case management process within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within 

fourteen (14) days of the referral to the arbitrator. The hearing shall be 

concluded within one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel. 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of 

the arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating 

a resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall 

be of no precedential value and shall not thereafter be referred to by the 

parties in respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the 

powers and jurisdiction of an arbitrator prescribed in the Labour Relations 

Code of British Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the 

expedited arbitration process.  
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ARTICLE A.8     LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS (P)  

 

1. The employer shall grant a leave of absence without pay to an employee designated 

by the BCTF for the purpose of preparing for, participating in or conducting 

negotiations as a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be 

granted on the basis that the salary and benefits of the employees continue and the 

BCTF shall reimburse the employer for the salary costs of any teacher employed to 

replace a teacher granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

ARTICLE A.9 LEGISLATIVE CHANGE (P) 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, 

Minister‘s Order, or Order in Council which arises during the term of the Collective 

Agreement or subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, 

or substantially alter the operation or effect of any of its provisions, the 

remainder of the provisions of the Collective Agreement shall remain in full 

force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full 

extent legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties 

cannot agree on such modifications, or cannot agree that the Collective Agreement 

has been affected by legislation, either party may refer the matter(s) in dispute to 

arbitration pursuant to Article A.6 (GRIEVANCE PROCEDURE).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, 

if so, adding to, deleting from or otherwise amending, to the full extent legally 

possible, the article(s) directly affected by legislation. 
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ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT (P) 

 

1. Upon written request to the Superintendent or designate from the Ministry of 

Education, an employee who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary or Professional Conduct Board shall be entitled to a 

leave of absence with pay and shall be deemed to be in the full employ of the board 

as defined in Article G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of 

Education, a teacher teaching on call who is appointed or elected to the BC 

Teachers‘ Council or appointed to the Disciplinary and Professional Conduct Board 

shall be considered on leave and shall be deemed to be in the full employ of the 

Board as defined in Article A.10.1 above. Teachers teaching on call shall be paid in 

accordance with the collective agreement. 

 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

ARTICLE A.20 STAFF REPRESENTATIVES (P) 

 

1. Upon the request of a teacher, a staff representative shall be relieved of instructional 

duties without loss of pay to attend meetings between a teacher and an 

Administrative Officer. 

 

2. A staff representative shall be relieved of instructional duties without loss of pay to 

participate in grievance proceedings and with reimbursement of the cost of a 

replacement to participate in arbitration procedures. 

 

3. A staff representative shall have the right to convene meetings of Union members in 

the school to conduct Union business.  These meetings shall be convened outside 

instructional hours. 

 

ARTICLE A.21 SCHOOL STAFF COMMITTEES (P) 

 

1. A school staff shall have the right to establish a Staff Committee in each school 

comprised of School Administrators and teachers.  This committee should be 

established by September 30 of each school year. 

 

2. The role of the Staff Committee is to provide an additional avenue of consultation 

between the staff and the administration. 

 

3. School Staff Committees shall be responsible for their own procedures. 
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4. Staff Committees shall meet to discuss issues relating to the teaching staff of the 

school.  Any member of the school‘s staff may bring forward an issue for discussion 

by the Staff Committee at any time. 

 

5. The school administration shall consider all recommendations made by the School 

Staff Committee. 

 

6. Should the school administration choose not to implement a recommendation of the 

Staff Committee, the Principal would so advise the Staff Committee of the reasons at 

the next meeting. 

 

7. A decision by the school administration not to implement a recommendation of the 

Staff Committee is not subject to the grievance procedure and arbitration process 

contained in Article A.6 (GRIEVANCE PROCEDURE). 
   

ARTICLE A.22 STAFF ROOM (P) 

 

1. The employer shall provide a suitable staff room in each school for the use of 

members of the bargaining unit in cooperation with other employees. 

 

ARTICLE A.23 STAFF ORIENTATION (L) 

 

1.  All employees new to the School District shall be offered an orientation provided 

jointly by the Board and the Union. 

 

2.  The Board shall acquaint new employees with the basic operation of the School 

District and the school.  The Union shall acquaint teachers with the rights and 

responsibilities of the Collective Agreement. 

 

3.  The time and date of the orientation shall be as mutually agreed by the Board and the 

Union.  

 

ARTICLE A.24 COPY OF AGREEMENT (P) 

 

1. The Board shall provide a printed copy of this Agreement: 

 

a. to every employee covered by this Agreement within thirty (30) days of the 

conclusion of negotiations; 

 

b. to all new teachers at the time of appointment or all new TTOC‘s upon 

placement on the Teacher Teaching On Call List; 
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c. to the Union as requested.  

 

2. Upon request, an employee shall receive a read-only electronic version of this 

Agreement rather than a printed copy.  

 

3. The Board shall provide to CMTF, an electronic version of the Collective 

Agreement. 

 

ARTICLE A.25 MEETINGS WITH BOARD (L) 

 

1. Meetings between all interested teachers and all available Board members shall be 

held five (5) times per school year (one in Stewart, one in Hazelton, one in Kitimat, 

and two in Terrace).  Such meetings shall be held on mutually agreed dates at 

mutually acceptable times and places. 

ARTICLE A.26 PICKET LINES (P) 

 

1. All employees covered by this Agreement shall have the right to refuse to cross a 

picket line arising out of a dispute as defined by the Labour Relations Code.  Any 

employee failing to report for duty for this reason shall be considered to be absent 

without pay. 

 

2. Failure to cross a picket line as described above shall not be grounds for disciplinary 

action. 

 

3. Teachers shall not be required to carry out duties normally performed by employees 

engaged in a strike, or locked out. 
 

ARTICLE A.27 INTERNAL MAIL (L) 

 

1. The Union shall have access to the District mail service, employee mail boxes, fax 

machines, and e-mail systems, for communication to Union members, subject to 

prevailing practices and procedures and without charge, providing the use does not 

result in increased costs to the Board in which case these costs shall be reimbursed 

by the Union. 

 

ARTICLE A.28 USE OF SCHOOL FACILITIES (L) 

 

1. Use of School Facilities (L) 

  

 a. The Union shall have the right to use School Board facilities and equipment 

 for meetings and other Union activities in accordance with Board policy on 

 the use of school facilities and subject to normal booking procedures. 
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2. Community Use of School Facilities (L) 

 

 a. Prior to the approval of the use of regular classrooms or libraries by 

 community groups, the affected teacher(s) shall be informed of the request 

 for use; 

 

 b. Where a teacher raises concerns regarding the security of student or other 

 records, classroom supplies, textbooks, or other instructional materials, or 

 prior failure to restore facilities to their original condition after use, these 

 concerns shall be addressed prior to the use of the facility. 

   

ARTICLE A.29 ACCESS TO WORKSITE (L) 

 

1. Representatives of the Union, or, upon advance notification to the Principal or 

designate of the school concerned, representatives of the BCTF, shall have the right 

to transact business on school property, provided they do not interfere with the 

operation of the school or facility, and subject to normal school practices and 

procedures. 

 

ARTICLE A.30 BULLETIN BOARDS (L)  

 

1. The Union shall have the right to post notices of activities and matters of Union 

concern on bulletin boards.  One bulletin board shall be provided by the Board in 

each staff room in each building used by members of the bargaining unit. 

 

ARTICLE A.31 MEETINGS WITH BOARD OFFICIALS (L) 

 

1. The Superintendent and the President of the Union shall have a monthly meeting to 

discuss issues of mutual concern.   

 

2. Board officials will meet as necessary with the President of the Union to discuss 

issues of mutual concern. 
 

ARTICLE A.32 EXCLUSIONS FROM THE BARGAINING UNIT (P) 

 

1. Any position that is currently included in the bargaining unit may not be excluded 

from the bargaining unit without the agreement of the parties. 

 

2. The Board shall notify the Union of all new positions offered in the District and 

submit to the local Union offices a written job description of the new position(s).  
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ARTICLE A.33 ACCESS TO INFORMATION (L) 

 

1. The Board, upon request by the Union, agrees to furnish to the Union or its 

designated representatives: 

 

a. employee information including a list of employees, showing their names, 

addresses, phone numbers, salary schedule placement, seniority, and staff 

assignment; 

 

b. notifications of job postings, transfers, hirings, resignations, retirements, 

employee deaths, leave of absence requests, transfer requests, discharges and 

suspensions as they occur, and a monthly TTOC list; 

 

c. agendas and minutes of all public Board Meetings and all attachments thereto 

at the time of distribution to the Board and all changes and additions to 

school district policies as they occur; 

 

d. lists of special needs, ESL, and ESD students, three times annually, in the 

format currently agreed to by the Local and the Board; 

 

e. other public information that may be required for contract administration or 

processing of grievances; 

 

f. other information as provided elsewhere in this Agreement. 

 

2.  The Board agrees to forward copies of letters of appointment and copies of 

notifications to unsuccessful candidates to the Union at the time they are sent to the 

employees concerned. Such notification may be provided via the CMSD email 

system. 

 

ARTICLE A.34 TEACHER ASSISTANTS AND VOLUNTEERS (L) 

 

1. Teacher Assistants and Special Services Assistants 

 

a. All Teacher Assistants hired to assist teachers in carrying out their 

 responsibilities and duties and Special Services Assistants shall be under the 

supervision of an Administrative Officer and the day to day direction of the 

teacher. 

 

b. Subject to Regulation 4, the responsibility for the provision of teaching and 

other educational services to student(s) remains with the teacher (except as 

provided for in Section 26(2) of the School Act) who may be assisted in that 

purpose by a Teacher‘s Assistant or a Special Services Assistant. 
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c. Neither Teacher Assistants nor Special Services Assistants shall assume 

whole class instructional responsibilities when the teacher is absent from the 

classroom, but may continue small group instructional assistance as specified 

by the teacher. 

 

d. Except as provided in the CUPE Collective Agreement, and except in 

emergency situations, Teacher Assistants and Special Services Assistants 

shall not be reassigned without consultation with all teachers who may be 

directly affected. 

  

2.  Volunteers 

 

a. Volunteers shall only be allowed in a classroom with the consent of the 

classroom teacher. 

 

b. Volunteers who assist teachers in classrooms shall be under the supervision 

of an Administrative Officer and the day to day direction of the teacher. 

 

c. Volunteers shall be instructed in the necessity of maintaining the 

confidentiality of information obtained during their activities. 

 

d. The Board‘s policy 1070 (Concerns by Parents/Guardians) shall apply to 

volunteers.   

3. The parties agree that this agreement may be changed only by mutual consent. 
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SECTION B – SALARY AND ECONOMIC BENEFITS 

 

ARTICLE B.1 SALARY (P & L) 

 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in 

Article B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

[Note: see also B.2.4] 
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3. The following allowances shall not be adjusted by the increases in Article B.1.1 

above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 

 

LOCAL PROVISIONS 

4. The following allowances shall be adjusted in accordance with the increases in 

Article B.1.1 above: 

a. Middle School Team Leader 

  

5. The annual salary of each teacher to whom this Agreement applies shall be 

determined in accordance with Article B.1.6 through B.1.10.  Any allowances to 

which a teacher is entitled shall be paid in addition to the annual salary, in 

accordance with Article B.9 (PAY PERIODS). 

 

6. SALARY GRID Effective July 1, 2013 

 

   

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0 42,801 46,305 49,401 50,488 

1 44,991 48,996 52,283 53,439 

2 47,179 51,688 55,165 56,387 

3 49,367 54,378 58,048 59,337 

4 51,556 57,069 60,930 62,285 

5 53,744 59,761 63,811 65,236 

6 55,932 62,452 66,693 68,184 

7 58,121 65,142 69,576 71,134 

8 60,309 67,833 72,458 74,082 

9 62,497 70,525 75,340 77,032 

10 66,627 75,412 80,568 82,380 

  

Max step for teachers on "Grandfathered Kitimat" Grid 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

9 66,637 75,870 81,026 83,225 
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September 1, 2014 

 

 
  

 Max step for teachers on "Grandfathered Kitimat" Grid 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

9 67,970 77,387 82,647 84,890 

 

January 1, 2015 

 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 43,658$          47,232$          50,389$          51,498$          

1 45,890$          49,977$          53,329$          54,507$          

2 48,123$          52,722$          56,268$          57,515$          

3 50,354$          55,467$          59,208$          60,523$          

4 52,586$          58,211$          62,148$          63,531$          

5 54,819$          60,956$          65,087$          66,540$          

6 57,051$          63,700$          68,027$          69,548$          

7 59,283$          66,445$          70,968$          72,556$          

8 61,515$          69,190$          73,907$          75,564$          

9 63,747$          71,934$          76,847$          78,573$          

10 67,959$          76,920$          82,180$          84,028$          

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 44,204$          47,823$          51,019$          52,141$          

1 46,463$          50,602$          53,995$          55,188$          

2 48,724$          53,381$          56,972$          58,234$          

3 50,984$          56,160$          59,948$          61,279$          

4 53,243$          58,939$          62,924$          64,325$          

5 55,504$          61,718$          65,901$          67,371$          

6 57,764$          64,496$          68,877$          70,417$          

7 60,024$          67,275$          71,855$          73,463$          

8 62,284$          70,055$          74,831$          76,508$          

9 64,544$          72,834$          77,807$          79,555$          

10 68,808$          77,882$          83,208$          85,078$          

9 68,819$          78,355$          83,680$          85,951$          
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May 1, 2016 

 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
 

 

 

July 1, 2016 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
 

 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 44,403$          48,038$          51,248$          52,376$          

1 46,673$          50,829$          54,238$          55,436$          

2 48,943$          53,621$          57,228$          58,496$          

3 51,213$          56,413$          60,218$          61,555$          

4 53,483$          59,204$          63,208$          64,614$          

5 55,754$          61,996$          66,197$          67,675$          

6 58,024$          64,787$          69,187$          70,734$          

7 60,295$          67,578$          72,178$          73,793$          

8 62,564$          70,370$          75,168$          76,852$          

9 64,834$          73,161$          78,158$          79,913$          

10 69,118$          78,232$          83,582$          85,461$          

9 69,129$          78,707$          84,056$          86,337$          

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 44,847$          48,518$          51,761$          52,900$          

1 47,139$          51,338$          54,781$          55,991$          

2 49,433$          54,157$          57,800$          59,081$          

3 51,725$          56,977$          60,820$          62,171$          

4 54,018$          59,796$          63,840$          65,260$          

5 56,311$          62,616$          66,859$          68,351$          

6 58,604$          65,434$          69,879$          71,441$          

7 60,898$          68,254$          72,900$          74,531$          

8 63,190$          71,073$          75,919$          77,621$          

9 65,483$          73,893$          78,939$          80,712$          

10 69,809$          79,015$          84,418$          86,315$          

9 69,820$          79,494$          84,897$          87,201$          
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May 1, 2017 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

July 1, 2017 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 44,847$          48,518$          51,761$          52,900$          

1 47,139$          51,338$          54,781$          55,991$          

2 49,433$          54,157$          57,800$          59,081$          

3 51,725$          56,977$          60,820$          62,171$          

4 54,018$          59,796$          63,840$          65,260$          

5 56,311$          62,616$          66,859$          68,351$          

6 58,604$          65,434$          69,879$          71,441$          

7 60,898$          68,254$          72,900$          74,531$          

8 63,190$          71,073$          75,919$          77,621$          

9 65,483$          73,893$          78,939$          80,712$          

10 69,809$          79,015$          84,418$          86,315$          

9 69,820$          79,494$          84,897$          87,201$          

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 45,071$          48,761$          52,020$          53,164$          

1 47,375$          51,594$          55,055$          56,271$          

2 49,680$          54,428$          58,089$          59,376$          

3 51,984$          57,262$          61,124$          62,481$          

4 54,288$          60,095$          64,159$          65,587$          

5 56,593$          62,929$          67,194$          68,693$          

6 58,897$          65,762$          70,228$          71,798$          

7 61,202$          68,595$          73,264$          74,904$          

8 63,506$          71,429$          76,299$          78,009$          

9 65,810$          74,262$          79,334$          81,115$          

10 70,158$          79,410$          84,840$          86,747$          

9 70,169$          79,892$          85,321$          87,637$          
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May 1, 2018 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

July 1, 2018 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 45,522$          49,248$          52,540$          53,696$          

1 47,849$          52,110$          55,605$          56,833$          

2 50,177$          54,972$          58,670$          59,970$          

3 52,504$          57,834$          61,735$          63,106$          

4 54,831$          60,696$          64,800$          66,243$          

5 57,159$          63,558$          67,866$          69,380$          

6 59,486$          66,419$          70,931$          72,516$          

7 61,814$          69,281$          73,997$          75,653$          

8 64,141$          72,143$          77,062$          78,789$          

9 66,468$          75,005$          80,127$          81,927$          

10 70,859$          80,204$          85,688$          87,614$          

9 70,871$          80,691$          86,174$          88,513$          

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 45,749$          49,495$          52,803$          53,965$          

1 48,088$          52,371$          55,883$          57,118$          

2 50,428$          55,247$          58,964$          60,270$          

3 52,766$          58,123$          62,044$          63,422$          

4 55,105$          61,000$          65,124$          66,574$          

5 57,445$          63,876$          68,205$          69,727$          

6 59,783$          66,751$          71,285$          72,879$          

7 62,123$          69,628$          74,367$          76,031$          

8 64,462$          72,504$          77,447$          79,183$          

9 66,800$          75,380$          80,528$          82,336$          

10 71,214$          80,605$          86,117$          88,053$          

9 71,225$          81,094$          86,605$          88,956$          
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May 1, 2019 

 
 

Max step for teachers on "Grandfathered Kitimat" Grid 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

7.  Kitimat Uncertified per day [no valid teaching certificate] 

 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6

0 46,207$          49,989$          53,331$          54,504$          

1 48,569$          52,895$          56,442$          57,689$          

2 50,932$          55,800$          59,553$          60,872$          

3 53,294$          58,705$          62,664$          64,056$          

4 55,656$          61,610$          65,776$          67,240$          

5 58,019$          64,515$          68,887$          70,424$          

6 60,381$          67,419$          71,998$          73,608$          

7 62,744$          70,324$          75,111$          76,791$          

8 65,106$          73,229$          78,222$          79,975$          

9 67,468$          76,134$          81,333$          83,160$          

10 71,926$          81,411$          86,978$          88,933$          

9 71,938$          81,905$          87,471$          89,845$          

Effective July 1, 2013 147.97$                  

Effective September 1, 2014 150.93$                  

Effective January 1, 2015 152.82$                  

Effective May 1, 2016 153.50$                  

Effective July 1, 2016 155.04$                  

Effective May 1, 2017 155.04$                  

Effective July 1, 2017 155.81$                  

Effective May 1, 2018 157.37$                  

Effective July 1, 2018 158.16$                  

Effective May 1, 2019 159.74$                  
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8. Kitimat Uncertified (2) [degree from recognized university or have held a teaching 

certificate from any province in Canada] 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS (P)   

 

1. The employer will ensure compliance with vacation provisions under the 

Employment Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate 

or other payment for transportation costs, as defined by the Collective Agreement, 

for which the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate 

in the benefit plans in the Collective Agreement, provided that they pay the full cost 

of benefit premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 

effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated 

for part days worked but in no case will be less than $1.50 ($5.50 effective July 1, 

2016). Any and all provisions in the Previous Collective Agreement that provided 

additional or superior provisions in respect of payment in lieu of benefits shall 

remain part of the Collective Agreement. 

 

Effective July 1, 2013 158.95$                  

Effective September 1, 2014 162.13$                  

Effective January 1, 2015 164.16$                  

Effective May 1, 2016 164.89$                  

Effective July 1, 2016 166.54$                  

Effective May 1, 2017 166.54$                  

Effective July 1, 2017 167.38$                  

Effective May 1, 2018 169.05$                  

Effective July 1, 2018 169.89$                  

Effective May 1, 2019 171.59$                  
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6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 

1/189 of his/her category classification and experience, to a maximum of the 

rate at Category 5 Step 7, for each full day worked.  

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching 

on call shall be paid 1/189 of his/her category classification and experience, 

to a maximum of the rate at Category 5 Step 8, for each full day worked. 

 
LOCAL PROVISIONS 

 

7.  Call-Out: 

 

a. A Teacher Teaching On Call called to a school for a full day and who reports 

 for duty and is not utilized or is utilized for only a portion of that day shall be 

 paid a full day‘s wage. 

 

b. A Teacher Teaching On Call called to a school for a half-day and who 

 reports for duty and is not utilized or is utilized for only a portion of the half-

 day shall be paid for a half-day. 

 

c. No assignment shall be for less than one half of a day. 

 

[Note: For further details on TTOC Call-Out refer to the Yorke/Saunders Agreement 

and TTOC Call-Out Letter of Understanding] 

 

8.  Pay Periods 

 

a. The Board shall, at least semi-monthly and no later than eight (8) days after 

each pay period, pay to each Teacher Teaching On Call all wages earned for 

the pay period. 
 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

   EDUCATION (P) 

 

Article B.3 is not applicable in School District No. 82 (Coast Mountains) 
 

ARTICLE B.4 EI REBATE (P) 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the 

proportionate share of the employment insurance premium reduction set out in the 

Previous Local Agreement.  Where the proportionate share is not expressed in the 

Previous Local Agreement, the employer shall remit monthly to the BCTF Salary 

Indemnity Fund an amount consistent with the past practice of the local parties.  The 
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amount remitted on behalf of any employee shall not be less than 5/12 of said 

reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

ARTICLE B.5 REGISTERED RETIREMENT SAVINGS PLAN (P)  

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan 

shall remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  

The employer shall remit these amounts to the designated trustee no later than the 

15th of the month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 

participation in the BCTF Plan.  Completed forms shall be processed and forwarded 

to the designated trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the 

monthly payroll deduction amount for any reason, the contribution to the BCTF Plan 

for that employee shall not be made for that month.  If the employee wishes to make 

up any missed contribution(s), the employee shall make arrangements for same 

directly with the designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as 

follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in 

any school year; 
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b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, 

provided that written notice of such change has been provided to the employer no 

later than September 30 for changes to be effective October 31, and December 31 for 

changes to be effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on 

term or temporary contracts of employment as defined in the Previous Local 

Agreement. 
 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE (P) 

 

1. The employer shall pay monthly to each employee eligible to participate in the 

BCTF Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that 

month to assist in offsetting a portion of the costs of the BCTF Salary Indemnity 

Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS (P)

    

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the 

employer, the employer shall reimburse the employee the lesser of actual vehicle 

damage repair costs, or the cost of any deductible portion of insurance coverage on 

that vehicle up to a maximum of $600. 
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2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage 

or personal insurance deductible to personally owned professional material brought 

to the employee‘s workplace to assist in the execution of the employee‘s duties, 

provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall 

be provided to the employer; 

 

d. The appropriate Principal or Vice-Principal reports that the loss was 

sustained while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 
 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN (P) 

 

1. Where the Previous Collective Agreement does not contain a provision that allows 

an employee the option of receiving partial payment of annual salary in July and 

August, the following shall become and remain part of the Collective Agreement. 

 

2. A continuing employee, or an employee hired to a temporary contract of 

employment no later than September 30 that extends to June 30, may elect to 

participate in an Optional Twelve-Month Pay Plan (the Plan) administered by the 

employer. 

 

3. An employee electing to participate in the Plan in the subsequent year must inform 

the employer, in writing, on or before June 15.  An employee hired after that date 

must inform the employer of her/his intention to participate in the Plan by September 

30
th

.  It is understood, that an employee appointed after June 15 in the previous 

school year and up to September 30 of the subsequent school year, who elects to 

participate in the Plan, will have deductions from net monthly pay, in the same 

amount as other employees enrolled in the Plan, pursuant to Article B.8.5. 

 

4. An employee electing to withdraw from the Plan must inform the employer, in 

writing, on or before June 15 of the preceding year. 

 

5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly 
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pay, in each twice-monthly pay period, an amount agreed to by the local and the 

employer.  This amount will be paid into the Plan by the employer. 

 

6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

 

7. An employee‘s accumulation in the Plan including her/his interest accumulation to 

March 31
st
 shall be paid in equal installments on July 15 and August 15. 

 

8. Interest earned by the Plan in the months of April through August shall be retained 

______by the employer. 

 

9. The employer shall inform employees of the Plan at the time of hire. 

 

10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 

ARTICLE B.9 PAY PERIODS (P & L)  

 

Articles B.9.1 through B.9.3 are not applicable in School District No. 82 (Coast Mountains) 

 

LOCAL PROVISIONS 

 

4. Pay Periods (P) 

 

 a. Teachers shall be paid in ten (10) equal monthly installments with a mid-

 month advance of forty-five percent (45%) of net salary.  Payment shall be 

 by electronic deposit, except that teachers employed prior to July 1, 1990 

 shall be eligible to elect payment by cheque, providing they give written 

 indication to the Secretary Treasurer of this preference.  Teachers who have 

 agreed to electronic deposit shall continue to be paid in this manner. 

 

i. The mid-month advance will be paid on the 15
th

 of the month or the 

 banking day prior, except where such mid-month advance would 

 occur in the same week as a month-end payment, in which case the 

 full monthly salary may be paid in one installment.  

 

ii. The month-end payment will be made on the teaching day in the 

 month which is closest to the last Friday in the month. 

  

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE (P&L) 

 

1. An employee who is required by their employer to use their private vehicle for 

school district related purposes shall receive reimbursement of: 
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Effective July 1, 2013  50 cents/kilometre  

Effective September 1, 2014  51 cents/kilometre 

Effective January 1, 2015  52 cents/kilometre 

Effective May 1, 2016*  52 cents/kilometre 

Effective July 1, 2016  52 cents/kilometre 

Effective May 1, 2017*  52 cents/kilometre 

Effective July 1, 2017  53 cents/kilometre 

Effective May 1, 2018*  53 cents/kilometre 

Effective July 1, 2018  53 cents/kilometre 

Effective May 1, 2019*  54 cents/kilometre 

 

*NOTE: any calculation made in accordance with provincial Letter of 

Understanding No. 14 Re: Economic Stability Dividend will be applied as a 

percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with 

ESD. 

  

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC 

rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) 

where the employee is required to purchase additional insurance in order to comply 

with ICBC regulations respecting the use of one‘s personal vehicle for business 

purposes. 

 

Article B.10.4 is not applicable in School District No. 82 (Coast Mountains) 

 

 Note: Any and all superior or additional provisions contained in the Previous 

Collective Agreement shall remain part of the Collective Agreement. 

 

LOCAL PROVISIONS 

 

5. Travel Expense (P) 
 

a. Travel expenses will be paid according to Board Policy #3015 

Reimbursement of Expenses, subject to periodic review of rates. 

 

ARTICLE B.11 BENEFITS (P) 

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 
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2.  The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a 

copy of the financial/actuarial statements made available to the employer from the 

benefit provider. 

 

3.  Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4.  The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Note: this language applies only where the local union has voted to adopt the Provincial 

Extended Health Benefit Plan. 
 

LOCAL PROVISIONS 

 

5. The Board shall provide reasonable assistance to eligible employees in obtaining 

required benefits from the various benefit plans. 

 

6. Medical Insurance (P) 

 

a. Teachers not otherwise covered by a basic medical services plan shall 

 become members of the Medical Services Plan of British Columbia, on 

 appointment.  The cost of such membership shall be borne twenty-five 

 percent (25%) by the teacher concerned and seventy-five percent (75%) by 

 the Board. 

 

7. Extended Health (P) 

 

a. All teachers shall belong to the Provincial Extended Health Benefits Plan.  

The cost of such membership shall be borne one hundred percent (100%) by 

the Board. 

 

8. Extended Health, Medical Referral Travel (P)  

 

 a. The cost of membership in Medical Referral Travel Plan shall be borne fifty 

 percent (50%) by the Board and fifty percent (50%) by the teacher employee. 

 

9. Extended Health – Vision Care (P)  

 

 a. The cost of membership in Extended Health, Vision Care shall be borne fifty 

 percent (50%) by the Board and fifty percent (50%) by the teacher employee. 
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10. Life Insurance (P)  

 

 a. Teachers who are eligible shall become members of the BCTF/BCSTA 

 Group Life Insurance Plan.  The costs of such membership shall be borne one 

 hundred percent (100%) by the Board. 

 

11. Dental Insurance (P)  

 

 a. All teachers, unless otherwise covered by another plan, shall upon 

 appointment to the District become members of the dental plan, the cost of 

 such membership shall be borne one hundred percent (100%) by the Board.  

 The coverage presently provided by the dental plan shall not be changed 

 during the term of this Agreement without the agreement of the Union. 

12. Disability Insurance (P)  

 

 a. On receipt of a signed authorization of the teacher, the Board will deduct the 

 premiums and remit them to the BCTF for the BCTF Salary Indemnity Plan. 

 

13. Optional Term Life Insurance (P)  

 

a. On receipt of a signed authorization of the teacher the Board shall deduct and 

 remit the premiums for the BCTF Voluntary Group Insurance Plan for those 

 teachers participating in the plan. 

 

14. Health and Welfare Benefits (P)  

 

 a. The Board and the Union agree that there will be no change in benefits 

 insurance carriers without mutual consent. 

 

15. Optimizing Teacher Premium Contributions (P)  

 

 a. The above premium sharing ratios notwithstanding, payment of benefit 

 premiums may, to the extent permitted by Canada Revenue Agency, be 

 applied to optimize taxation advantages under the following terms: 

 

i. the equivalent dollar value of the Board‘s share of premiums shall be 

applied firstly to those premiums which do not result in additional 

taxable income to the employee for the purposes of reporting benefits 

on T4 forms. 

 

16. Employee Assistance Plan (P)  

 

 a. The Board and the Union each agree to pay fifty percent (50%) of the cost of 

 a mutually agreed upon employee assistance plan. 
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17. Audio Care (P)  

 

a. The Board agrees to provide audio care to Union members and their families 

under Provincial Extended Health Care, Article B.11.7 with the cost of the 

additional coverage to be borne fifty percent (50%) by the Board and fifty 

percent (50%) by the teacher employee.   

ARTICLE B.12 CATEGORY 5+ (P) 

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 

credits, or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been 

used to obtain Category 5. 

 

3. Salary Rate Calculation 

 

 a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 

evaluation of eligibility and criteria for Category 5+ pursuant to Article 

B.12.1 and Article B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of 

TQS made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated 

through the TQS Reviews and Appeals processes and are not grievable. 
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ARTICLE B.20 PLACEMENT ON SALARY SCHEDULE (P) 

 

1. Except as otherwise provided in this Agreement, the placement of a teacher upon the 

Schedule shall be in accordance with the teacher‘s category as most recently 

assigned by the British Columbia Teacher Qualification Service and experience as 

determined under Article B.21 of this Agreement. 

 

2. Verification of category and experience is the responsibility of the teacher.  Teachers 

new to the District shall apply for verification within sixty (60) days of 

commencement of employment. 

 

3. The Board shall notify the teacher, in writing, of the category and experience 

placement that has been assigned. 

 

4. In the event that the decision of the British Columbia Teacher Qualification Service 

is to not grant the teacher placement as claimed, any overpayment shall be deducted 

in equal parts from the balance of the salary for the school year.  Any underpayment 

shall be paid in the next pay period. 

 

5. Persons holding Letters of Permission (LOP) whose years of preparation include 

years of university training shall be placed one category below that which would 

apply if their total years of training had included one year of teacher preparation. 

 

6. Persons holding Letters of Permission (LOP) whose years of preparation do not 

_____include years of university training shall be placed in a salary category which will 

_____provide a salary appropriate to their teaching function, as determined by the _____ 

_____Superintendent or designate, except that in no case shall the salary be below Category 

_____ 4.  Any dispute on placement is grievable and the grievance shall commence at Step 2 

_____ of the grievance procedure Article A.6. 

 

7. Reclassification of a teacher in consequence of additional training and 

reclassification by the British Columbia Teacher Qualification Service, and resultant 

salary increase, shall take effect from the date of application for reclassification, 

subject to Article B.20.4.  

 

8. When a teacher completes satisfactorily a program resulting in a change in 

certification and/or salary category, it shall be the responsibility of the teacher to 

obtain a revised certificate from the Teacher Regulation Branch and salary category 

from the British Columbia Teacher Qualification Service. 
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ARTICLE B.21 EXPERIENCE RECOGNITION (P) 

 

1. All teaching experience in government inspected schools in Canada, the U.S.A., and 

the Commonwealth shall be recognized and credited for placement on the salary 

schedule. 

 

2. All teaching experience in government inspected schools from outside Canada, the 

U.S.A., and the Commonwealth shall be given credit for between 50% to 100% of 

their teaching experience in accordance with the evaluation by the Superintendent of 

such experience relative to the experience referred to in Article B.21.1. 

 

3. Definition of Experience 

 

a. Ten (10) months in full-time employment or its equivalent, as defined in 

Articles B.21.3.a.i and B.21.3.a.ii, shall constitute one year‘s experience for 

increment purposes: 

 

i. Periods of part-time teaching and temporary appointments may be 

added together for accumulation of years of experience credit. 

 

ii. Teachers appointed to part-time positions shall earn the percentage of 

an increment equal to the percentage of time worked.  If, however, a 

teacher‘s time is increased to full-time, then experience credit is pro-

rated on a full-time equivalency basis. 

 

b. Teaching service or appropriate educational administrative service, as 

specified above, in provincial government schools or similar provincial 

institutions shall be credited, where the service is deemed equivalent by the 

Superintendent of Schools to that of employment in the public school system.  

Similarly, teaching service or appropriate educational administrative service 

as a member of the staff of the provincial Ministry of Education, shall carry 

experience credit. 

 

c. Service as a member of a Faculty of Education recognized by the Ministry of 

Education for certification purposes, shall carry experience credit. 

 

d. Absence due to a secondment to the Teacher Regulation Branch. 

 

e. Absence while on paid sick leave, maternity leave, and/or parenthood leave 

shall carry full experience credit. 

 

f. Increments shall be granted to teachers on approved educational leave, 

provided that in the opinion of the Superintendent successful achievement of 

the study goal was reached. 
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g. Full time service to the local Union or the British Columbia Teachers‘ 

Federation shall carry full experience credit.  Part-time service shall be 

credited as for part-time teaching. 

 

4. In the event that a teacher wishes to appeal placement on the salary scale for 

experience, the teacher may apply in writing to the Superintendent or designate.  In 

the event a teacher wishes to appeal further, the grievance procedure will apply. 

 

ARTICLE B.22 INCREMENT DATES (P) 

 

1. Provided that a teacher has not received two less than satisfactory evaluations 

pursuant to Article C.22 (TEACHER PERFORMANCE APPRAISALS), or is on 

probationary appointment, an increment shall be effective the first of the month 

following the month in which applicable experience accumulation is achieved. 

 

2. In any case where an increment is to be withheld pursuant to B.22.1, the Board shall 

give the teacher concerned written notification at least two (2) school months before 

the next increment date. 

 

3. If a subsequent teaching report indicates satisfactory performance where an 

increment has been withheld pursuant to B.22.1, the increment shall be restored 

forthwith. 

 

[Note: Teachers Teaching On Call refer to Article C.4 (TEACHER TEACHING ON CALL 

EMPLOYMENT)] 

ARTICLE B.23 PART-TIME TEACHERS’ PAY AND BENEFITS (P)  

 

1. Salary 

 

a. Part-time teachers shall be paid that portion of their regular scale placement 

that relates to the portion of an instructional week worked. 

 

b. The length of the instructional week for a part-time teacher shall include 

unassigned time in equal proportion to the average unassigned time of full-

time teachers in the same school based on the ratio of the assigned time of the 

particular part-time teacher to the average assigned time for a full-time 

teacher in the same school. 

 

2. Benefits 

 

a. Part-time teachers shall be eligible to participate in all benefit plans on the 

same basis as full-time teachers. 
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b. As provided for in the Public Sector Pensions Plan Act (1999) and Joint 

Trust Agreement (2001), teachers who move from full-time employment to a 

part-time assignment shall be considered to be on leave from the balance of 

the full-time assignment solely for the purpose of purchasing pensionable 

service to provide for a full year of pension credit.  The teacher shall make all 

additional teacher and Board contributions to the pension fund in accordance 

with that Act and Agreement. 

 

3. Sick Leave 

 

a. The part-time teacher shall accumulate and be eligible to use sick leave in the 

 same proportion as that determined for payment of salary. 

 

ARTICLE B.24 PART-DAY PAYMENT AND DEDUCTION (P) 

 

1. A teacher who works for a portion of the school day shall be paid the percentage of 

their per diem entitlement that corresponds to the percentage of the school day 

worked. 

 

2. Notwithstanding the above, Article B.2.7 (TEACHER TEACHING ON CALL PAY 

AND BENEFITS—CALL-OUT) shall apply. 
 

ARTICLE B.25 PART-MONTH PAYMENT AND DEDUCTION (P) 

 

1. The rate of deduction for a day without pay shall be defined as 1/195 of the current 

annual salary. 

 

2. A teacher shall be paid 1/10 of current annual salary in respect of each month in 

 which the teacher works all school days that month.  For the purposes of this 

 clause, a day on which the teacher is on authorized leave of absence shall be 

 deemed to be a day of work and deductions, if any, which are authorized by this 

 Agreement or statute in respect of such leave of absence, shall be made from the 

 monthly payment. 

 

3.  In the event that a teacher commences work on a day other than the first school day 

in that month, or terminates on a day other than the last school day in that month, the 

teacher shall be deducted 1/195 of their annual salary for each day in session not 

worked. 

 

ARTICLE B.26 DEATH BENEFITS (P)  

 

1. In the event of the death of a teacher, who at the time of death has been employed by 

the Board continuously for six (6) months, the Board shall pay one (1) month‘s 
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salary to the designated beneficiary of the deceased.  This payment shall be in 

addition to any other monies owed. 

 

2. The Board shall continue to provide the medical, extended health, and dental benefits 

of the dependents of the deceased teacher for a period of six (6) months after the 

death of the teacher. 

 

3. The Board shall also pay to the estate of employees with a minimum of ten (10) 

years‘ service to the Board the following amounts in addition to those specified in 

Article B.26.1 (above): 

 

 a. two (2) month‘s salary after ten (10) years service; 

 

 b. three (3) month‘s salary after twenty (20) years service. 

 

4. The Board and the beneficiary may agree to a schedule of payments under this 

Article, which does not exceed, in time, the benefit provided under Article B.26.3. 

 

ARTICLE B.27 ALLOWANCES (P) 

 

1. Isolation Allowance (P) 

 

a. The Board shall pay an annual isolation allowance in addition to the annual 

salary to teachers assigned to teaching positions in the following areas, in 

accordance with the table below: 

 

Date Stewart Area Kitwanga Area Hazelton Area 

Effective July 1, 2013 $3,445 $1,091 $919 

Effective September 1, 2014 $3,514 $1,113 $937 

Effective January 1, 2015 $3,558 $1,127 $949 

Effective May 1, 2016 $3,574 $1,132 $953 

Effective July 1, 2016 $3,610 $1,143 $963 

Effective May 1, 2017 $3,610 $1,143 $963 

Effective July 1, 2017 $3,628 $1,149 $968 

Effective May 1, 2018 $3,664 $1,160 $977 

Effective July 1, 2018 $3,682 $1,166 $982 

Effective May 1, 2019 $3,719 $1,178 $992 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 
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b. The allowance shall be payable in equal installments in accordance with 

Article B.9 (PAY PERIODS). 

 

2. Department Heads, Middle School Team Leaders & Positions of Special 

Responsibility Allowances (P) 

 

a. Department Heads, Middle School Team Leaders, and other teachers 

assigned to Positions of Special Responsibility shall be paid in accordance 

with Article B.9 (PAY PERIODS), per annum allowances as shown in the 

table below: 

 

 
 

 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

Date Dept Head I Dept Head II
Middle School 

Team Leader

Effective July 1, 2013 746$                    1,493$                1,700$                

Effective September 1, 2014 761$                    1,523$                1,734$                

Effective January 1, 2015 770$                    1,542$                1,756$                

Effective May 1, 2016 774$                    1,549$                1,764$                

Effective July 1, 2016 782$                    1,564$                1,781$                

Effective May 1, 2017 782$                    1,564$                1,781$                

Effective July 1, 2017 786$                    1,572$                1,790$                

Effective May 1, 2018 793$                    1,588$                1,808$                

Effective July 1, 2018 797$                    1,596$                1,817$                

Effective May 1, 2019 805$                    1,612$                1,835$                

Date Coordinator

Itinterant 

Elementary 

Counsellor

Primary Literacy 

Helping Teacher

Effective July 1, 2013 2,584$                  2,584$                  2,039$                  

Effective September 1, 2014 2,636$                  2,636$                  2,080$                  

Effective January 1, 2015 2,669$                  2,669$                  2,106$                  

Effective May 1, 2016 2,681$                  2,681$                  2,115$                  

Effective July 1, 2016 2,707$                  2,707$                  2,136$                  

Effective May 1, 2017 2,707$                  2,707$                  2,136$                  

Effective July 1, 2017 2,721$                  2,721$                  2,147$                  

Effective May 1, 2018 2,748$                  2,748$                  2,169$                  

Effective July 1, 2018 2,762$                  2,762$                  2,179$                  

Effective May 1, 2019 2,790$                  2,790$                  2,201$                  
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b.  Middle School Team Leaders will be provided with two release days in June 

of each year for Middle School Team Leader duties. 

 

3. First Aid (P)  

 

a. The Board shall pay a per annum allowance to a teacher holding a valid 

Occupational First Aid Certificate and acting as First Aid attendant in a 

school as required by WCB Regulations.  The allowance shall be payable in 

equal installments in accordance with Article B.9 (PAY PERIODS) as shown 

in the table below:  

 

Date First Aid Attendant 

Effective July 1, 2013 $861 

Effective September 1, 2014 $878 

Effective January 1, 2015 $889 

Effective May 1, 2016 $893 

Effective July 1, 2016 $902 

Effective May 1, 2017 $902 

Effective July 1, 2017 $907 

Effective May 1, 2018 $916 

Effective July 1, 2018 $920 

Effective May 1, 2019 $929 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

 

b. The Board shall reimburse any teacher for the applicable Occupational First _ 

Aid course fees in obtaining or renewing a certificate, subject to successful _ 

completion of the course.  It will be the responsibility of the teacher to apply  

to the Board for this reimbursement and provide proof of payment and proof  

of successful completion of the course. 

 

4.  Teacher in Charge Per Diem (P)  

 

 a. A teacher designated by the Board to assume the duties of the Administrative 

 Officer who is temporarily absent shall receive, in addition to the teacher‘s 

 regular teaching salary, a per diem in accordance with the table below: 
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Date 
Teacher in Charge Per 

Diem 

Effective July 1, 2013 $57.42 

Effective September 1, 2014 $58.57 

Effective January 1, 2015 $59.30 

Effective May 1, 2016 $59.57 

Effective July 1, 2016 $60.16 

Effective May 1, 2017 $60.16 

Effective July 1, 2017 $60.46 

Effective May 1, 2018 $61.07 

Effective July 1, 2018 $61.37 

Effective May 1, 2019 $61.99 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.28 RELOCATION EXPENSES (P) 

 

1. Teachers transferred under Article E.21.1.c.i.2 at Board initiative within the District, 

where such transfer necessitates a move to a different community of residence shall 

be granted moving assistance in accordance with the table below: 

 

Date Relocation 

Effective July 1, 2013 $2,252 

Effective September 1, 2014 $2,297 

Effective January 1, 2015 $2,326 

Effective May 1, 2016 $2,336 

Effective July 1, 2016 $2,360 

Effective May 1, 2017 $2,360 

Effective July 1, 2017 $2,371 

Effective May 1, 2018 $2,395 

Effective July 1, 2018 $2,407 

Effective May 1, 2019 $2,431 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 

Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 
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ARTICLE B.29 FOOTWEAR (P) 

 

1. Where regulations require Industrial Education Shop teachers to wear protective 

 footwear the Board shall reimburse the teacher fifty percent (50%) of the cost of 

 such footwear upon presentation of a receipt for the purchase. 

 

ARTICLE B.30 SUMMER SCHOOL PAYMENT (P) 

 

1. A teacher employed to give instruction in academic summer school in English, 

Mathematics, Science, Social Studies, and French shall be paid 1/975 of regular 

annual salary for each hour of instruction. 

 

2. The hours of instruction shall be pro-rated to include preparation time in proportion 

to that provided in the regular school year for the same subject. 

 

3. Rates of pay for regular school courses other than those listed in Article B.30.1 

offered in summer school by the Board shall be negotiated between the Union and 

the Board.  Agreement on such rates of pay is subject to the written approval of the 

BCTF and BCPSEA pursuant to PELRA. 

 

ARTICLE B.31     DEDUCTION OF TEACHER REGULATION BRANCH FEES (P) 

 

1. The Board shall, on receipt of a signed authorization, deduct from a teacher‘s salary 

the annual fees required for membership in the Teacher Regulation Branch 

established under the Teaching Profession Act and remit the same to the Branch 

when notified of the fees by the Branch. This deduction shall be made from the 

month-end pay cheque for the month in which fees are due. 

 

ARTICLE B.32 NO CUTS IN SALARY (P) 

 

1. No teacher shall suffer a reduction in salary or benefits as a result of implementation 

of this contract. 

 

ARTICLE B.33 HOUSING (P) 

 

1. The Board and Union will continue to provide assistance in locating housing for 

 teachers whose assignment is in Hazelton, Kitwanga, and Stewart through the Joint 

 Housing Committees in those communities.  The Joint Housing Committee in each 

 community shall consist of:  an Administrative Officer, a teacher from the 

 community, and a representative of the Union.  Teachers new to the District or 

 community shall continue to receive first priority for available housing. 
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SECTION C – EMPLOYMENT RIGHTS 

 

ARTICLE C.1 RESIGNATION (P) 

 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed.  Such 

agreement shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it 

is received.   

 

ARTICLE C.2 SENIORITY (P) 

 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length 

of service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

 

2. Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee 

who achieves continuing contract status in another school district shall be 

credited with up to ten (10) years of seniority accumulated in other school 

districts in BC. 

b.  Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing 

contract status.  

ii. The employee must initiate the seniority verification process and 

forward the necessary verification forms to the previous school 

district(s) within ninety (90) days of receiving a continuing 

appointment in the new school district. 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to 

port. 

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service 

which are paid pursuant to Article B.2.6. 

b. For the purpose of calculating seniority credit: 
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i. Article C.2.3.b.i.1 and C.2.3.b.i.2 are not applicable in School District 

No. 82 (Coast Mountains). 

 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

 

c. Article C.2.3.c is not applicable in School District No. 82 (Coast Mountains) 

 

4. Article C.2.4 is not applicable in School District No. 82 (Coast Mountains) 

 

5. No employee shall accumulate more than one (1) year of seniority credit in any 

school year. 

 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to 

this article, shall remain part of the Collective Agreement. 
 

Note: The provisions of this Article supersede and replace all previous provisions which 

 are inferior to this article. 

 

LOCAL PROVISIONS 

 

7. Principle of Security 

 

a. The Board and the Union agree that increased length of service in the 

employment of the Board entitles teachers to commensurate increase in 

security of teaching employment. 

 

8. Definition of Seniority 

 

a. In this Article, ―seniority‖ means a teacher‘s aggregate length of service in 

the employment of the Board, in continuing and temporary appointments, 

both full-time and part-time, and Teacher Teaching On Call teaching after 

September 1, 1992.  For the purposes of calculating length of service, part-

time teaching  in continuing and temporary appointments shall be credited 

fully as if it were full-time service.  Teacher Teaching On Call teaching shall 

be credited on a daily basis. 

 

b. In addition to the provisions of Article C.2.8.a, the seniority of a teacher on a

 continuing contract shall include seniority ported in accordance with Article 

 C.2.2 provided that in no case, shall a teacher be credited with more than 1 

 year of seniority for any calendar year. 

 

c. When the seniority of two or more teachers is equal pursuant to Article 

C.2.8.a and C.2.8.b, the teacher with the greatest present continuous service 
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with the Board in continuing or temporary appointment, shall be deemed to 

have the greatest seniority. 

 

d. When the seniority of two teachers is equal pursuant to Article C.2.8.c, the 

teacher with the greatest number of Teacher Teaching On Call teaching days 

after September 1, 1988 with the Board shall be deemed to have the greatest 

seniority.  A teacher who can provide satisfactory proof of Teacher Teaching 

On Call service prior to September 1, 1988, shall have such service 

considered. 

 

e. When the seniority of two or more teachers is equal pursuant to Article 

C.2.8.d, the teacher with the greatest aggregate length of service with another 

school authority recognized for salary experience purposes in this Agreement 

shall be deemed to have the greatest seniority. 

 

f. When the seniority of two or more teachers is equal pursuant to Article 

C.2.8.e, the teacher with the earliest recorded offer of employment with the 

Board shall be deemed to have the greatest seniority. 

 

g. For the purposes of this Article, leaves of absence of one year or more shall 

not count toward aggregate length of service with the Board, except: 

 

i. maternity leave; 

 

ii. educational leave; 

 

iii. parenthood leave; 

 

iv. leave for duties with the Union or the British Columbia Teachers‘ 

Federation; 

 

v. secondment to the Ministry of Education, a Faculty of Education, or 

pursuant to a recognized teacher exchange program; 

 

vi. sick leave or medical leave; 

 

vii. leave for teaching with the Department of National Defense or 

Canadian Universities Service Overseas; 

 

viii. leave for elected office at the provincial, federal, or municipal level; 

 

ix. compassionate care leave pursuant to Article G.2. 

 

 h. For the purpose of the Article, continuous service shall be deemed not to 

have been broken by resignation for purposes of maternity, followed by re-
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engagement within a period of two years, or by lay-off and recall pursuant to 

this Article. 

 

9. Seniority List 

 

a. The Board shall, by October 15 of each year forward to the Union a list of all 

teachers employed by the Board, in order of seniority calculated according to 

Article C.2, setting out the seniority as of September 1 of that year. 

 

b. The Union shall bring to the attention of the Superintendent of Schools any 

errors in the seniority list on or before November 15. 

 

ARTICLE C.3 EVALUATION  (P) 

 

1. The purposes of evaluation provisions include providing employees with feedback, 

and employers and employees with the opportunity and responsibility to address 

concerns. Where a grievance proceeds to arbitration, the arbitrator must consider 

these purposes, and may relieve on just and reasonable terms against breaches of 

time limits or other procedural requirements. 

 

[Note: See also Articles C.22 (TEACHER PERFORMANCE APPRAISAL) and C.23 

(TEACHERS TEACHING ON CALL PERFORMANCE APPRAISAL)]  

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT (P) 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited 

with one (1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one 

(1) year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the 

first of the month following the month in which the experience accumulation is 

earned. 

[Note: Article C.4 applies to experience accumulated after September 18, 2014] 

ARTICLE C.20 LAY-OFF-RECALL-SEVERANCE PAY (P) 

 

1. Definition of Qualifications [Lay-off - Recall] 
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a. In this Article, ―necessary qualifications‖ in respect of a teaching assignment 

means a reasonable expectation, based on the certification, training, 

education, and experience of a teacher that that teacher will be able to 

perform the duties of the assignment in a satisfactory manner. 

 

b. The determination of whether or not a teacher has the necessary 

qualifications for a teaching assignment shall be subject to the grievance 

procedure. 

 

c. In determining whether or not a teacher has the necessary qualifications for a 

position, the availability of education courses or other retraining 

opportunities relevant to the position, which the teacher is willing and able to 

complete prior to assuming the position, shall be taken into consideration. 

 

2. Security of Employment Based on Seniority and Qualifications   

 

a. When, the Board determines that it is necessary to lay-off one or more 

 teachers due to educational or budgetary reasons, the teachers to be retained 

 on the teaching staff of the District shall be those who have the greatest 

 seniority, provided that they possess the necessary qualifications for the 

 positions available. 

 

b. For the purposes of this Article ―lay-off‖ means the lay-off of a teacher on 

 continuing contract and lay-off of a temporary contract teacher prior to the 

 end of the term of the contract providing service has been satisfactory.  

 

c. The Board shall give each teacher it intends to lay-off pursuant to this Article 

 notice of lay-off in writing prior to May 15 or November 15, whichever date 

 is nearest the intended date of lay-off, such notice to be effective June 30 and 

 December 31, respectively, and to contain the reason for the lay-off, and a list 

 of the teaching assignments, if any, in respect of which the Board proposes to 

 retain a teacher with less seniority.  The Board shall concurrently forward a 

 copy of such notice to the Union.  The requirement that the effective date of 

 the notice be at the end of a school term does not apply where the Board 

 makes an appointment to a position which is temporarily vacant and which 

 the Board reasonably believes will cease to be vacant at a time other than the 

 end of a school term.  

 

3. Teachers’ Rights of Recall 

 

a. When a position on the teaching staff of the District becomes available, the 

 Board shall, subject to Article C.20.3.a.i and C.20.3.a.ii, first offer recall to 

 the teacher who has the most seniority among those laid-off pursuant to this 

 Article, provided that the teacher possesses the necessary qualifications for 

 the available position.  If the teacher declines the offer, the position shall be 

 offered to the teacher with the next greatest seniority and the necessary 
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 qualifications, and the process shall be repeated until the position is filled.  

 All positions shall be filled in this manner while there are remaining teachers 

 who have been laid-off pursuant to this Article and have not lost recall rights 

 under this Article.  A position shall not be required to be offered to the same 

 person more than once. 

 

i. A teacher‘s right to recall under Article C.20.3.a is subject to the 

 hiring priority bands in Article E.20.1.d. For clarity, the Board will 

 not offer recall to candidates from the recall list until the rights of all 

 eligible candidates in the hiring priority bands in Article E.20.1.d.i, 

 E.20.1.d.ii, and E.20.1.d.iv have been met.  

 

ii. Article C.20.3.a.i shall only apply where offering a transfer to a 

 continuing contract teacher will not result in a teacher on the 

 recall list being denied recall. 

 

b. A teacher who is offered recall pursuant to Article C.20.3.a, shall inform the 

 Board whether or not the offer is accepted, within forty-eight (48) hours of 

 the receipt of such offer. 

 

c. The Board shall allow ten (10) days from the acceptance of an offer under 

 Article C.20.3.b for the teacher to commence teaching duties, provided that, 

 where the teacher is required to give a longer period of notice to another 

 employer, such longer period shall be allowed. 

 

d. A teacher‘s right to recall under this Article is lost: 

 

i. if the teacher refuses to accept two positions with teaching   

  assignments of equal or greater percentage of time and not requiring a 

  change in community of residence, for which the teacher possesses 

  the necessary qualifications;  

 

or 

 

ii. three (3) years elapse from the date of lay-off under this Article and 

  the teacher has not been recalled;  

 

or 

 

iii. the teacher elects to receive severance pay under Article C.20.7; 

 

or 

 

iv. the teacher accepts a continuing appointment in another district. 
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e. Article C.20.3.d.i does not apply if at the time of such offers the teacher 

 would be entitled to maternity leave, or is attending university outside the 

 teacher‘s community of residence. 

 

f. Upon recall, a teacher shall be entitled to a continuing appointment to the 

 teaching staff of the District if the teacher held a continuing appointment at 

 the time of lay-off, or would otherwise be entitled to a continuing contract 

 pursuant to this Agreement.  The maintenance of continuing contract status 

 shall not prevent the offer and acceptance of an assignment to a position 

 which is temporarily vacant. 

 

g. A teacher on the recall list is responsible for keeping the Board informed of 

 changes in name, address, telephone number, and qualifications. 

 

4. Recall List  

 

a. The Board shall maintain a recall list.  Copies of that list will be sent to each 

person on that list and the Union at least once during the fall and once during 

the spring term each year. 

 

5. Sick Leave [Recall] 

 

a. A teacher recalled pursuant to this Article shall be entitled to all sick leave 

 credit accumulated at the date of lay-off. 

 

6. Benefits [Recall] 

 

a. A teacher who retains rights of recall pursuant to Article C.20.3 shall be 

 entitled, if otherwise eligible, to maintain participation in all benefits 

 provided in this Agreement.  Payment of the full cost of such benefits will be 

 made by the Board for the first two (2) months of lay-off and thereafter by 

 the teacher. 

 

7. Severance Pay 

 

a. A teacher who has received a notice of lay-off under this article, except a 

 teacher who is terminated or dismissed for just and reasonable cause, may 

 elect at any time during the three (3) years following lay-off to receive 

 severance pay as set out in this article. 

 

b. Severance pay shall be calculated at the rate of five percent (5%) of one 

 year‘s salary for each year of service to a maximum of one year‘s salary.  

 Salary on which severance pay is calculated shall be based on the teacher‘s 

 salary at the time of lay-off. 

 

c. The teacher may choose to receive severance pay: 
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i. in one lump sum within thirty (30) days of electing to receive 

 severance pay;  

 

or 

 

ii. in monthly installments of ten percent (10%) of the total amount 

 payable, commencing at the next regular teacher pay period after the 

 election to receive severance pay. 

 

d. A teacher who receives severance pay pursuant to this article and who is 

 subsequently rehired by the Board, shall retain all, or any portion of the 

 severance pay; however, those years of service used to generate the severance 

 pay retained by the teacher shall not be used for determining length of service 

 for severance pay at the time of any subsequent lay-off. 

 

8. Application to Part-Time Teachers 

 

 a. In the selection of teachers for lay-off, and for purposes of recall, a part-time 

  teacher who is senior to another teacher shall be retained: 

 

i. if the junior teacher‘s position is of the same percentage of time; 

 

ii. if the junior teacher‘s position is of a lesser percentage of time and the 

senior teacher elects to claim it; 

 

iii. if the junior teacher‘s position is of a greater percentage of time and the 

senior teacher elects to claim it, providing the percentage of time 

claimed is no more that .2 F.T.E greater than the position from which 

the senior teacher has been laid-off. 

ARTICLE C.21 APPOINTMENT AND ASSIGNMENTS (P) 

 

1. All teachers appointed by the Board to the teaching staff of the District shall be 

appointed pursuant to Sections 15(1) and 19 of the School Act on a continuing 

contract of employment, except for: 

 

a. temporary appointments made in accordance with this Agreement; 

 

b. probationary appointments made in accordance with Article C.21.4 of this 

Agreement; 

 

c. Teachers Teaching On Call, subject to the provisions of this Agreement.    
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2. Temporary Appointments (P) 

 

a. A teacher may be placed on a temporary appointment only to full-time or 

part-time positions that are temporarily vacant, temporarily existing, or that 

become vacant during that year. 

 

b. The Board shall provide to the Union a list of teachers on a temporary 

contract, and a list of those persons on long term leave of absence as of 

September 1 by October 1 and January 1 by February 1 of each school year.  

The Board will advise the Union by October 1 of any positions it considers to 

be temporarily existing for that school year. 

 

c. Teachers on temporary contract shall be offered continuing contracts of 

employment not later than the completion of one year‘s continuous service in 

the employment of the Board in temporarily existing positions.  For the 

purpose of this Article, ten (10) months of continuous service shall constitute 

one year‘s service.  

 

3. Part-Time Teaching Assignments – Continuing (P) 

 

a. Any teacher assigned to a part-time continuing position shall be given a 

continuing appointment. 

 

b. A teacher on a continuing appointment who, at their own request is assigned 

to a part-time from full-time assignment or vice versa shall remain on a 

continuing appointment. 

 

c. A teacher on full-time continuing contract may request: 

 

i. a transfer to a part-time position with no guarantee of a return to full time 

 employment;  

or 

 

ii. a temporary assignment to a part-time position.  Such temporary 

 assignments will normally be for one (1) year after which the teacher will 

 resume the status of a full-time teacher on continuing contract. 

 

d. A teacher on a part-time continuing appointment may request: 

 

i. a transfer to a full-time position with no guarantee of a return to part-time 

 employment; 

or 

 

ii. a temporary assignment to full-time or additional part-time at the expiry 

 of which they will return to their former employment status. 
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4. Probationary Appointments (P)  

 

a. No teacher shall be placed on probation except for reasons related to the 

performance of educational duties. 

 

b. Prior to any recommendations to place a teacher on probation, the teacher‘s 

Principal shall have met with the teacher and at the request of the teacher, a 

representative of the Union, to discuss the teacher‘s performance.  

Weaknesses in performance shall have been brought to the attention of the 

teacher and suggestions for improvement given.  A remedial plan of 

assistance shall be prepared in consultation with the teacher and, if requested 

by the teacher, the Union, which includes observation and assistance by 

available resource persons.  No formal report shall be made for a two (2) 

month period following development of the remedial plan. 

 

c. No recommendation to place a teacher on probation shall be made without 

_____ reasonable further observation of the teacher‘s performance, and a formal 

_____ teaching report under the School Act and in accordance with Article C.22 

_____ (TEACHER PERFORMANCE APPRAISALS). 

 

d. In the event that the Board places a teacher on probation, it shall provide 

written reasons to the teacher. 

 

e. If a teacher who has been placed on probation for the next school year so 

requests, the Board shall make all reasonable efforts to arrange a transfer of 

the teacher to a mutually agreeable assignment or school.  For the purposes of 

such a transfer, a probationary teacher shall be considered to have the same 

priority as a continuing teacher under Article E.20. 

 

f. District officials of the Board shall give thirty (30) days notice of intent to 

recommend cancellation of a probationary appointment.  Such notice shall 

not be given into the first thirty (30) days of the probationary appointment. 

 

g. Subsequent to the giving of such notice, and prior to any recommendation to 

cancel being made to the Board: 

 

i. there shall be a further formal teaching report under the School Act 

 and in accordance with Article C.22 (TEACHER PERFORMANCE 

 APPRAISALS) which indicates that the teacher‘s performance is less 

 than satisfactory; 

 

ii. the teacher shall have the opportunity to discuss the reasons for the 

 recommendation with the relevant District officials and 

 Administrative Officers.  The teacher may be accompanied at such 

 discussion by a member of the Union or BCTF staff. 
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h. In the event that a recommendation to terminate a probationary appointment 

is made to the Board, the Board shall have before it any reports made 

pursuant to this Article. 

 

ARTICLE C.22 TEACHER PERFORMANCE APPRAISALS (P) 

 

1.    Regular Performance Appraisals 

 

a. A regular performance appraisal shall be completed for each teacher no more 

 frequently than every three (3) years except: 

 

i. Performance appraisals should be completed in any school year: 

 

1. for any teacher on probation; 

 

2. for any teacher who requests a performance appraisal in 

writing; 

 

   a. If before the last working day of January of the school  

  year, a teacher submits in writing a request for a written 

  report by an Administrative Officer, a report must be  

  completed and filed within four (4) months of the request. 

 

3. for any teacher in their first year in the District; 

 

4. for any temporary teacher appointed after January 31 to a 

position of no less than two (2) months and who requests a 

performance appraisal in writing; 

 

a. If before the last working day of April of the school year, 

a temporary teacher submits in writing a request for a 

written report by an Administrative Officer, a report must 

be completed and filed within the term of appointment, 

providing at least two (2) months remain in the 

appointment. 

 

5. any temporary teacher appointed to a position of less than two 

(2) months may request a Teacher Teaching On Call 

evaluation. 

 

ii. Performance appraisals as may be initiated in accordance with the 

 School  Act or Regulations. 

 

iii. Performance appraisals may be requested for teachers who: 
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1. are in their first year in the school; 

 

2. have had substantial change in their assignment. 

 

b. At least ten (10) working days prior to commencing observations, the 

 evaluator shall meet with the teacher to discuss the purpose of the evaluation, 

 the time span and schedule of observations, and to review the criteria to be 

 applied. 

 

c. All reports on the work of a teacher shall be made in writing. 

 

2. Process of Appraisal (Supervising and Evaluating) 

 

a. In supervising and evaluating teachers only the following criteria shall be 

 considered: 

 

i. the teacher‘s knowledge of pupils; 

 

ii. the teacher‘s planning in relation to definite purposes and clear 

 objectives; 

 

iii. the teacher‘s attempts to involve students in experiences and activities 

 designed to develop skills and stimulate thought, with due 

 consideration for individual differences; 

 

iv. the teacher‘s provision of opportunities for questioning, speculation, 

 and originality; 

 

v. the teacher‘s endeavours to keep their knowledge current and teaching 

 techniques effective in the subject areas taught; 

 

vi. the teacher‘s classroom management practices with regard to 

 educational objectives and the learning environment of the school; 

 

vii. the teacher‘s relationships with the pupils; 

 

viii. the teacher‘s positive contributions to the school and profession; 

 

ix. the teacher is a good role model; speaking and acting toward pupils 

 with respect and dignity, and deals judiciously with them, always 

 mindful of their rights and sensitivities. 

 

b. No criteria shall be applied which relate to aspects of the learning situation 

 over which the teacher does not have both responsibility and control. 
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c. Periods chosen for observation shall not be at abnormal or inappropriate 

 times and the teacher shall have the opportunity to select up to one-half the 

 observation times.   

 

d. Written reports on the work of a teacher should be drafted on the basis of a 

 reasonable number of personal observations, not less than three or more than 

 eight, unless otherwise agreed with the teacher. 

 

e. Following each observation or supervisory visit, the evaluator shall discuss 

 with the teacher observations and impressions within five (5) working days; 

 such observations and impressions shall further be provided to the teacher in 

 the form of a written anecdotal statement within three (3) working days of the 

 discussion and no subsequent observations shall take place until the 

 discussion of the preceding observation has occurred. 

 

f. The evaluator shall give the teacher advice and assistance in overcoming any 

weakness observed. 

 

g.  Reports shall be prepared only by qualified evaluators recognized under the 

School Act and Regulations and shall be prepared independently. 

 

h.  The evaluator shall make specific comments based on personal observation. 

 

i. Reports shall include the teacher‘s prime area of assignment.  Reports shall, 

whenever possible, also include the teacher‘s area of expertise. 

 

i. If a report does not cover all aspects of the assignment because all 

 aspects have not been observed, this shall be noted in the report. 

 

ii. Reports shall reflect any discrepancy between the teacher‘s 

 assignment and professional training. 

 

iii. Normally all criteria in Article C.22.2.a will receive comment in a 

 report. 

 

j. The teacher shall be given a draft of a report at least forty-eight (48) hours 

prior to preparation of the final copy.  The teacher shall have the opportunity 

of meeting with the evaluator in the company of a representative of the Union 

to point out any error of fact.  The content of a report shall include a specific, 

objective description of teaching performance.  Judgments shall be 

substantiated. 

 

k. Any written report of a teacher which includes areas of criticism shall include 

constructive suggestions and advice for improvement in these areas. 
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l. Within seven (7) days of receipt of a written report, the teacher may request a 

meeting with the evaluator, in the company of a representative of the Union 

to discuss the report.  Such meeting shall be held within fourteen (14) days of 

the request.  The teacher shall have the right to submit to the evaluator a 

written commentary on the report which shall be attached to all copies of the 

report. 

 

m. The final report shall be filed in the teacher‘s personnel file at the School 

District Office.  A copy shall be given to the teacher at the time of filing.  

One additional copy may be retained by the author for the remainder of the 

school year, or while the plan of assistance is in effect, whichever is greater.  

No other copies of the report shall be filed except as provided in Regulations 

5 and 6. 

 

n. Reports made under this Article shall contain a final statement that, in the 

opinion of the evaluator, the teacher‘s performance is satisfactory or less than 

satisfactory. 

 

o. In the event of a less than satisfactory report, a plan of assistance shall be 

developed jointly with the teacher.  A reasonable period of time for 

improvement of performance shall be provided. 

 

p. When two reports from any evaluators provide contrary assessment, the 

teacher shall have the right to a report by a third evaluator, should he/she so 

request. 

 

3. Supervision of Teachers New to the District or School 

 

a. Initial observations by an Administrative Officer shall occur within two (2) 

months after commencement of teaching duties.  If any weakness is noted, it 

shall be discussed with the teacher orally and in written anecdotal form, 

together with specific suggestions for improvement. 

 

b. If the weakness is serious enough to warrant placing the teacher on probation, 

the teacher shall be so notified in writing, with reasons indicated and with 

specific suggestions for improvement. 

 

4. Teacher(s)Teaching On Call Evaluation 

 

a. The procedure for evaluating Teachers Teaching On Call shall be as outlined 

in Article C.23 (TEACHER(S) TEACHING ON CALL PERFORMANCE 

APPRAISALS). 

 

Note: Teachers assigned to a middle school or a middle school program from other 

schools within the district will not be evaluated in the implementation year, except 
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upon request by the teacher, or in the case of a performance appraisal initiated in 

accordance with the School Act or Regulations. 

 

All other first year teachers will be subject to the performance appraisal process. 

ARTICLE C.23 TEACHER(S) TEACHING ON CALL PERFORMANCE 

APPRAISAL (P)   

 

1. The Teacher Teaching On Call 

 

a. The responsibility of a Teacher Teaching On Call is to temporarily assume 

the position of the regular teacher without any appreciable loss in the 

instructional process.  A Teacher Teaching On Call is expected to conform to 

the established routines of the schools and to fulfill all the duties and 

responsibilities of the regular teacher who is absent.  This includes 

instruction, marking, preparation, supervision, and attendance at any 

meetings requested by a Principal. 

 

2. Mission Statement 

 

 a. The main intent of a performance appraisal is to improve performance and to 

  ensure  that students receive the best possible instruction. 

 

3. Purpose 

 

 a. The purpose of performance appraisal is to encourage the development of  

  practices and procedures regarding the supervision, evaluation, and reporting 

  of Teacher Teaching On Call teaching personnel that will: 

 

i. promote excellence of instruction, effective teaching methods, and the 

positive development of the education environment; 

 

ii. provide reinforcement of good work; 

 

iii. provide feedback to a Teacher Teaching On Call of areas of 

satisfactory and unsatisfactory work; 

 

iv. provide a review of areas of performance strength and weakness; 

 

v. allow for the planning of appropriate in-service; 

 

vi. provide a basis for reference; 

 

vii. provide uniformity of performance appraisal processes, procedures, 

criteria, and reporting within the District. 
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4. Guidelines for Teacher Teaching On Call Performance Appraisals 

 

a. An Administrative Officer may at any time complete a Teacher Teaching On 

Call check list performance appraisal. 

 

b. The Administrative Officer may use the attached form or one that is similar. 

 

c. Performance appraisals shall be completed for any Teacher Teaching On Call 

who requests a performance appraisal in writing. Such request shall not be 

unreasonably denied, and, in any event, should occur within the next five (5) 

Teacher Teaching On Call assignments in the school for which the evaluation 

was requested. 

 

d. In supervising and evaluating Teachers Teaching On Call the following 

 conditions must be taken into consideration: 

 

i. the amount of notice he/she has had to prepare for the assignment; 

 

ii. the number of days the Teacher Teaching On Call has substituted in 

 that particular assignment; 

 

iii. the Teacher Teaching On Call‘s instruction in relation to lesson 

 plans or objective provided by the absent teacher; 

 

iv. the management practices of the absent teacher; 

 

v. the Teacher Teaching On Call‘s knowledge of the school and its 

 routines. 

 

e. All reports on the work of Teacher Teaching On Call shall be made in 

 writing and a copy will be given to the Teacher Teaching On Call. 

 

f. The appraisal will remain a draft for seven (7) days after the Teacher 

Teaching On Call is in receipt of appraisal.  The Teacher Teaching On Call

 shall have a further seven (7)  days to submit to the evaluator a written 

 commentary on the appraisal which shall be attached to all final copies of 

 the appraisal. 

 

g. All appraisals shall be filed in the Teacher Teaching On Call‘s personnel 

 file at the School District office.  One additional copy may be retained for a 

 reasonable period of time by the author for the author‘s record. 

 

5. Criteria to be Used 

 

a. The criteria to be used in the performance appraisal may include any of the 

 following that are applicable: 
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i. the Teacher Teaching On Call‘s knowledge of pupils; 

 

ii.     the Teacher Teaching On Call‘s planning in relation to definite 

purposes and clear objectives; 

 

iii.    the Teacher Teaching On Call‘s attempt to involve students in 

experiences and activities designed to develop skills and stimulate 

thought, with due consideration for individual differences; 

 

iv.   the Teacher Teaching On Call‘s provision of opportunities for 

questioning, speculation, and originality; 

 

v.    the Teacher Teaching On Call‘s endeavours to keep their knowledge 

current and teaching techniques effective in the subject area taught; 

 

vi. the Teacher Teaching On Call‘s classroom management practices with 

regards to educational objectives and the learning environment of the 

school; 

 

vii. the Teacher Teaching On Call‘s relationship with the pupils; 

 

viii. the Teacher Teaching On Call‘s positive contributions to the school 

and profession; 

 

ix. the Teacher Teaching On Call is a good role model; speaks and acts 

toward pupils with respect and dignity, and deals judiciously with 

them, always mindful of their rights and sensitivities. 
 

6. Procedure for Expressing Concern Regarding the Work of Teacher(s) 

 Teaching On Call 

 

a. A teacher, who wishes to express concern about the work of a Teacher

 Teaching On Call, must first verbally communicate the concern to the 

 Teacher Teaching On Call within a week.  If the teacher is not satisfied with 

 the explanation given by the Teacher Teaching On Call and wishes to refer 

 the matter to the Principal, the teacher is required to inform the Teacher 

Teaching On Call before doing so. 

 

b. Any Administrative Officer who has a concern about the work of a Teacher 

Teaching On Call or who has had a situation referred to him/her pursuant to 

 Article C.23.6.a above shall follow the procedures listed below: 

 

i. An Administrative Officer who has concerns will first communicate 

verbally with the Teacher Teaching On Call expressing his/her 

concerns or the concern cited by the teacher.  A Teacher Teaching On 

Call may request to have a representative of his/her choice be present; 
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ii.  The Teacher Teaching On Call will be given an opportunity to explain 

what he/she believes to be facts related to the situation brought to 

his/her attention by the Administrative Officer; 

 

iii.  If the Administrative Officer is not convinced that the explanation 

provided by the Teacher Teaching On Call answers the concerns to 

his/her satisfaction, the Principal will state his/her concerns in writing 

to the Teacher Teaching On Call and inform the Teacher Teaching On 

Call that a copy of the letter is being sent to the Superintendent or 

designate; 

 

iv.  A Teacher Teaching On Call is entitled to submit to the 

Superintendent‘s office, with a copy to the Administrative Officer, a 

statement giving his/her view of the situation referred to by the 

Administrative Officer. 

 

c.   Any concern of a serious nature involving misconduct relating to students or 

staff shall be immediately referred to District Personnel in accordance with 

Board policy. 
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School District 82 (Coast Mountains) Teacher(s) Teaching On Call Check List  

Performance Appraisal 

Name:  School:       

Replacing: Grade/Subject:    

Date of Observation: Time:       

Length of time in this situation (eg. How many days?):      

Description of Teacher Teaching On Call Assignment or Situation:    

  

Is this appraisal in the Teacher Teaching On Call‘s area of training? Yes □  No □ 

 

G= Good A= Adequate I=Inadequate N/A = Not Applicable or  

      Not Evaluated  

 

    G A I  N/A 

1. Knowledge of Pupils:  

 Learns student names □ □ □ □ 

 Makes an effort to get to know students as individuals □ □ □ □ 

 

2. Planning:  

 Marks and plans for teacher  □ □ □ □ 

 Prepares for assignment □ □ □ □ 

 

3. Instructional Processes and Skills:  

 Follows lesson plans (provides clear instructions) □ □ □ □ 

 Improvises successfully when necessary □ □ □ □ 

 Uses appropriate questioning techniques and  

maintains student interest □ □ □ □ 

 

4. Classroom Management:  

 Maintains appropriate discipline □ □ □ □ 

 Maintains appropriate noise level  □ □ □ □ 

 Keeps students on task □ □ □ □ 

 Rewards appropriate behaviours □ □ □ □ 

 Observes time schedules □ □ □ □ 

 Handles daily routines and duties □ □ □ □ 

 

5. Relationship with Pupils:  

 Relates positively to pupils □ □ □ □ 

 Makes eye contact – human approach □ □ □ □ 

 Displays an interest in students and their work □ □ □ □ 

 

6. Contributions to School and Profession:  

 Demonstrates a cooperative work attitude □ □ □ □ 

 Relates positively to staff □ □ □ □ 

 Demonstrates a positive attitude towards the □ □ □ □ 

teaching profession 
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7. Professional Development:  

 Attends District Pro D activities □ □ □ □ 

 Updates knowledge in his/her area of training □ □ □ □ 

 

8. Role Model:  

 Exhibits appropriate attire, speech, and conduct □ □ □ □ 

 Adheres to professional ethics □ □ □ □ 

 

Comments:         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Overall Rating:           

Good □   Adequate   □   Inadequate    □ 

 

 

________________________________ ______________________________  

Evaluator‘s Signature    Date 

 

 

 

________________________________ ________________________________ 

Teacher Teaching On Call‘s Signature Date Received 

 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 68  

ARTICLE C.24 DISCIPLINE AND DISMISSAL (P) 

 

1. Procedures for Discipline and Dismissal  

 

a. The employer shall not dismiss or discipline a teacher except for just and 

 reasonable cause. 

 

b. The Board of Education shall not discipline, suspend (other than a suspension 

to which Section 15.5 of the School Act applies) nor dismiss any person 

bound by this Agreement unless it has, prior to such action, held a meeting of 

the Board with the employee entitled to be present, in respect of which: 

 

i. the employee and the Union shall be given seventy-two (72) hours 

 notice of the meeting and a written statement of the grounds for the 

 contemplated action; 

 

ii. seventy-two (72) hours prior to the meeting, the Board shall provide 

 all documents available at that time.  Twenty-four (24) hours prior to 

 the meeting, the Union and the Board will exchange all additional 

 documents that will be considered at the meeting; 

 

iii. the Union, on behalf of the employee, may file a written reply to the 

 allegations prior to the meeting; 

 

iv. at such meeting the employee shall be accompanied by a 

 representative and/or an advocate appointed by the Union and they 

 shall be entitled to hear all the information of the incidents presented 

 to the Board, to receive copies of all documents placed before the  

 Board, to make representations on behalf of the employee, to call 

 witnesses, and to ask questions of clarification or procedure; 

 

v. in the case of suspension the meeting referred to herein may be 

 waived by mutual agreement. 

 

c. Procedures outlined in Article C.24.1.b.i through C.24.1.b.v shall also apply 

for meetings held pursuant to Section 15.7 of the School Act.  

 

d. Differences respecting dismissal and disciplinary action shall be subject to 

grievance and may be referred directly to the Arbitration procedure in Article 

A.6 (GRIEVANCE PROCEDURE) of this Agreement. 

 

e. At an arbitration in respect of the discipline or dismissal of an employee, no 

material from the employee‘s file may be presented unless the material was 

brought to the employee‘s attention at the time it was placed on file, and no 
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material which has been removed from the file pursuant to Article E.23 

(PERSONNEL FILES) may be presented. 

 

f. An employee shall receive written reasons for any formal discipline at the 

earliest possible time, and such reason will contain a statement of the grounds 

for discipline. 

 

g. Where a teacher is suspended, disciplined, or dismissed, no information in 

respect of the suspension, discipline, or dismissal shall be released to the 

public or the media except by joint release agreed upon by officials of the 

Board and the Union. 

 

h. Where an employee is under investigation by the Board or any representative 

of the Board, for any cause, the employee shall be advised in writing of that 

fact in a timely manner, and shall be advised of the right to be accompanied 

by a representative of the Union at any meeting in connection with such 

investigation.  This clause shall not apply to investigations of teacher 

competence, which shall be dealt with according to Article C.22 (TEACHER 

PERFORMANCE APPRAISALS). 

 

2. Procedures Where Dismissal Based on Performance 

 

a. The Board shall not dismiss a teacher on the basis of less than satisfactory 

 performance except where the Board has received three (3) reports pursuant 

 to Article C.22 (TEACHER PERFORMANCE APPRAISALS) of this 

 Agreement indicating that the learning situation in the class or classes of the 

 teacher is less than satisfactory. 

 

b. The reports referred to in Article C.24.2.a shall be prepared in accordance 

 with Regulations 5 and 6 and Section 20 of the School Act and the process 

 established in Article C.22 (TEACHER PERFORMANCE APPRAISALS), 

 and in accordance with the following conditions: 

 

i. the reports shall have been issued in a period of not less than twelve 

 (12) months or more than twenty-four (24) months, such period not to 

 include any leave of absence granted; 

 

ii. at least one of the reports shall be a report of a Superintendent of 

 Schools or an Assistant Superintendent of Schools; 

 

iii. the other reports shall only be of:  

 

1. a  Superintendent of Schools or an Assistant Superintendent 

 of Schools; 

 

or 
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2. a Director of Instruction; 

 

or 

 

3. an Administrative Officer trained and qualified in the 

 evaluation of teachers of a school to which the teacher is 

 assigned; 

 

iv. the reports shall be written by three different evaluators; 

 

 v. the reports shall be written independently of each other, and the 

 report writers shall not collaborate with regard to the results. 

 

c. Where the Board intends to dismiss a teacher on grounds of a less than 

 satisfactory teaching situation, it shall, no later than two (2) calendar months 

 prior to the intended date of termination, notify the teacher and the President 

 of the Union of such intention and provide an opportunity for the teacher and 

 his/her representative to meet with the Superintendent and the Board within 

 fourteen (14) days of such notice. 

 

d. Where, subsequent to such meeting, the Board decides to dismiss a teacher it 

 shall issue notice of dismissal at least one (1) month prior to the termination 

 setting out the grounds for such action. 

 

e. Procedures for dismissal of teachers on probation shall be as specified in 

 Article C.21.4 (PROBATIONARY APPOINTMENTS). 
 

ARTICLE C.25     TEACHER(S) TEACHING ON CALL [HIRING PRACTICES] (P) 

 

1. Teacher Teaching On Call List 

 

a. The Board shall maintain a list of Teachers Teaching On Call.  The Board 

 shall forward a copy of such a list to the Union in the month of September 

 and in each subsequent month of the school year. 

 

b. The Board shall not remove a person from the list of Teachers Teaching On 

Call during the school year save for just and reasonable cause.  A teacher 

 whom the Board intends to remove from the list for the succeeding year shall 

 have the right to an interview with the Superintendent or designate at which 

 time substantive reasons for the action shall be given.  This meeting shall 

 take place prior to June 1. 
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2.   Teacher(s) Teaching On Call Hiring: 

 

a. In assigning Teacher Teaching On Call, the Board shall pursuant to Section 

 19 of the School Act, select a teacher on the list qualified for the assignment 

 who possesses a valid B.C. teaching certificate. 

 

b. The Board may assign persons not on the list to a Teacher Teaching On Call

 teaching assignment only in the event that no available person on the list 

 possesses the necessary qualifications for the assignment. 

 

c. When a Teacher Teaching On Call completes twenty (20) days‘ continuous 

 teaching on the same assignment, a temporary contract shall be granted 

 retroactively to the commencement of the assignment. 

 

d. The Principal or designate shall have the right to replace a Teacher Teaching 

On Call initially assigned to a class with another Teacher Teaching On Call

 more qualified for the assignment. 

 

e. The Board shall replace an uncertified substitute in an assignment as soon as 

 a certified Teacher Teaching On Call with necessary qualification for the 

 assignment is available.   

 

3. Teacher(s) Teaching On Call Exclusionary Provisions 

 

a.  All provisions of this Agreement except Articles B.9, B.11, B.23, B.25, B.26, 

B.27, C.24, D.22, E.20.2, E.21, G.20 through G.28, G.32 and the following 

provisions of Article C.20: C.20.2, C.20.3, C.20.4, C.20.5, C.20.6, C.20.7,  

 C.20.8 apply to Teachers Teaching On Call. 
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SECTION D – WORKING CONDITIONS 

 

ARTICLE D.1  INTENTIONALLY LEFT BLANK / REMOVED BY   

   LEGISLATION. 

 

ARTICLE D.2  INTENTIONALLY LEFT BLANK / REMOVED BY   

   LEGISLATION. 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR (P) 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 

Calendar Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior 

to its implementation.  The employer and the local shall meet within five (5) working 

days following receipt of such notice to negotiate modifications to the provisions of 

the agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original 

intent of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited 

arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the 

agreement necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the 

alternate school calendar, the arbitrator will have remedial authority to make 

retroactive modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
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a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of 

the Collective Agreement, existing agreements that accommodate the alternate 

school calendar shall be retained unless the parties agree that they should be 

amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4   PREPARATION TIME (P) 

 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement. 

 

2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes 

of preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 

 

LOCAL PROVISIONS 

 

4. Hours of Work 

 

 a. The instructional time shall be twenty-five (25) hours per week for full-time 

  elementary teachers and twenty-seven and one-half (27.5) hours per week for 

  middle school and secondary teachers. 

 

5. Middle School and Secondary Preparation Time 

 

a. Full-time middle school and secondary teachers shall be entitled to twelve 

and one-half percent (12.5%) of total instructional time for purposes of 

preparation. 

 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 74  

6. Definition of Preparation Time 
  

a. Preparation time shall be defined as unassigned time for which the teacher 

shall not be responsible for the instruction or supervision of students.  This 

time may be used at the teacher‘s discretion for marking, lesson planning or 

development, preparation or duplication of materials, reporting, contact with 

parents, consultations, or any  other tasks which are associated with the 

instruction of their students. 

 

ARTICLE D.5   MIDDLE SCHOOLS (P) 

 

1. Where there are no negotiated provisions concerning the implementation or 

operation of a middle school program, this article shall govern the implementation or 

operation of a middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more 

schools in a district, the employer and the local shall meet, no later than ten (10) 

working days from a decision of the employer to implement a middle school 

program, in order to negotiate any alternate or additional provisions to the Collective 

Agreement which are necessary to accommodate the intended middle school 

program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to 

secondary schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or 

additional provisions of the collective agreement are necessary to accommodate the 

intended middle school program(s), either party may refer the matter(s) in dispute to 

expedited arbitration for final and binding resolution pursuant to Article D.5.5 

below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of 

alternate or additional provisions necessary to accommodate the intended 

middle school program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

 

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to 

arbitration, the parties shall identify all issues in dispute; 
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ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange 

initial written submissions; 

iv. The hearing shall commence within a further ten (10) working days; 

and 

v. The arbitrator shall render a final and binding decision within fifteen 

(15) working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
 

ARTICLE D.20 REGULAR WORK YEAR FOR TEACHERS (P) 

 

1. The annual salary established for employees covered by this Agreement in Article 

 B.1 (SALARY) shall be payable in respect of the teachers‘ regular work year, which 

 shall be as follows: 

 

a.        The prescribed school calendar shall be those days in session prescribed by    

the Minister of Education inclusive of: 

 

i. five (5) days for Professional Development; 

 

ii. one (1) year end administrative day; 

 

iii. five (5) consecutive instructional days, immediately following opening 

day, for Kindergarten teachers to phase in Kindergarten pupils; 

 

iv. one (1) additional half day per reporting period for teachers enrolling 

two (2) Kindergarten classes; 

 

v. Opening Day – the first day of the school calendar will be a day for  

organization and instruction with students in attendance for a maximum 

of two (2) hours; 

 

vi. four (4) one hour early dismissals for parent-teacher conferencing.    
 

 These days will be jointly planned by the School District and the Union.  These days 

will be coordinated within each community. 
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ARTICLE D.21 EMPLOYMENT OF TEACHERS OUTSIDE OF SCHOOL  

   YEAR (P)   

 

1. Where the Board requires a teacher to work outside of the prescribed school days as 

 indicated in Article D.20 (REGULAR WORK YEAR FOR TEACHERS), that 

 employee shall be remunerated in accordance with this section for the days worked. 

 

2. Attendance at the orientation day, provided for in Article A.23 (STAFF 

 ORIENTATION) prior to the commencement of the school year shall not be 

 considered to result in compensation under this Article. 

 

3. Attendance of teachers at the request of the Superintendent, or designate, for work 

 under this Article shall be remunerated at 1/195 of the annual rate of pay for each 

 day (6 hours) worked.  Compensation shall be pro-rated for shorter periods.  

 Compensation for summer school teachers shall be as determined in Article B.30 

 (SUMMER SCHOOL PAYMENT). 

 

4. a. Special Responsibility Allowances, including Department Head Allowances 

and Middle School Team Leader Allowances, will be considered to provide 

compensation for preparatory work which may be required during July and 

August for the ensuing School Year.  However, circumstances may require 

considerable extra work during the summer months.  Upon prior approval by 

the Superintendent of Schools, special consideration will be given to a 

Department Head or Middle School Team Leader who is required to work: 

 

i. in setting up new facilities; 

ii. planning for an extra-ordinary influx of students; 

iii. other extenuating circumstances. 

 

 b. The rate of pay for these circumstances will be 1/195 of the Department  

 Head‘s or Middle School Team Leader‘s annual salary but not including 

Department Head or Middle School Team Leader Allowance for each day (6 

hours) worked. 

 

5. Teachers may take time off which is equivalent to all or part of the time worked in 

 lieu of salary, at such time as determined at the discretion of the Superintendent. 

 

6. It is understood that attendance by teachers during July and August is voluntary. 
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ARTICLE D.22 POSITIONS OF SPECIAL RESPONSIBILITY (L) 

 

1. Acceptance of Positions 
  

 a. Acceptance of positions of special responsibility is voluntary. 

 

2. Job Descriptions 

  

a. The Board shall, in consultation with the Union, prepare job descriptions for 

all Positions of Special Responsibility, including, but not limited to, Head 

Teachers, Department Heads, Coordinators, and Teachers in Charge. 

 

3. New Positions 
 

a. The Board, in consultation with the Union, shall prepare a new job 

description whenever a new Position of Special Responsibility is created or 

whenever the duties of any such position are significantly changed or 

increased.  When such a position is created or significantly changed, the 

allowance shall be subject to negotiations between the Board and the Union.  

Agreement on such allowance is subject to the written approval of the BCTF 

and BCPSEA pursuant to PELRA.  The Board may set an interim allowance. 

 

4. Elimination of Positions 

 

 a. Existing Positions of Special Responsibility shall not be eliminated from the 

  Agreement. 

 

5. Failure To Agree 
 

 a. Where the Board and the Union cannot agree on allowances for new  

  Positions of Special Responsibility, or on elimination or change of such a  

  position, the dispute shall be referred to a Board of Arbitration as outlined in 

  Article A.6 (GRIEVANCE PROCEDURE) 

 

ARTICLE D.23 DEPARTMENT HEADS AND MIDDLE SCHOOL TEAM 

LEADERS (L) 

 

1. Role of the Department Head 

 

a. The role of a Department Head is to provide integral leadership in the 

 improvement of instruction, recognizing that involvement of school staff in 

 decision-making processes is progressive. 

 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 78  

2. Assignment of Points 

 

a. All Department Head positions shall be based upon points. 

 

b. Department Head Level I shall be allotted one (1) point, and Department 

 Head Level II shall be allotted two (2) points. 

 

c. The distribution of points for schools shall be made by the Superintendent of 

 Schools.  Based on the premise that as school size increases, so do the 

 responsibilities for Department Head work, the following is the minimum 

 schedule of points for secondary schools: 

 

i. Enrolment  Point Allocation 

 

201-400 7 

401-600  11 

601-800 14 

 

ii. Plus one (1) point for each school with senior secondary courses. 

 

3. Selection of Department Head 

 

a. The Administrative Officer, in consultation with the teaching staff of the 

 school, shall determine the departmental structure of the school and the 

 selection procedure to be used. 

 

i. Such structure shall include the number of subject departments or 

 curriculum divisions and the level (I or II) of the department. 

 

b.  Each department shall select its own Department Head subject to the 

 approval of the Administrative Officer.  Such approval shall not be withheld, 

 save for just and reasonable cause. 

 

i. If the Administrative Officer does not approve the selection by any 

 department or division, the Administrative Officer shall meet to 

 resolve the difference with the department or division involved. 

 

ii. The Administrative Officer shall notify the Board with a list of people 

 named as Department Heads, indicating level, by May 31 of each 

 year. 

 

c.  The appointment shall terminate automatically on June 30, and appointments 

 for the  following school year shall be made by May 31. 

 

d. The Board shall pay Department Heads in secondary schools in accordance 

 with Article B.27.2 (ALLOWANCES). 
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4. Job Descriptions:  Department Heads 

 

 a. Department Heads should possess the academic qualifications, energies,  

  organizational  abilities, and successful teaching experience to enable them to 

  give leadership and assistance to their colleagues. 

 

 b. The function of the Department Head is to assist the Administrative Officer 

  by providing leadership within specific subject area. 

 

c. Department Head Level I 

 

Department Head Level I shall, in consultation with other members of the 

department, and, under the direction of the School Principal: 

 

i. act as a communication agent with the administration on matters 

 relating to the department; 

 

ii. co-ordinate the needs of the department; 

 

iii. be aware of, and acquaint members of the department with, course 

 changes, Ministerial circulars, supplementary texts, and teaching aids; 

 

iv. co-ordinate the distribution of funds in the departmental budget; 

 

v. co-ordinate the ordering, invoicing, and distribution of departmental 

 supplies; 

 

vi. be responsible for maintaining an annual inventory of all equipment 

 and non-expendable supplies; 

 

vii. offer recommendations in the ordering of textbooks and resource 

 materials for the department; 

 

viii. co-ordinate departmental testing schedules, where applicable; 

 

ix. acquaint new teachers with staff, school facilities, and all matters 

 related to the course assignment; 

 

x. give input concerning course offerings, scheduling of, and all matters 

 relating to timetabling; 

 

xi. co-ordinate the placement of student teachers within the department; 

 

xii. act as an inter-departmental liaison; 
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xiii. assume, after consultation, other related duties as determined by the 

 Principal, excepting, on a regular basis, those specifically assigned to 

 a Department Head –  Level II. 

 

 d. Department Head Level II 

 

 Department Head Level II shall, in consultation with other members of the 

 department, and under the direction of the School Principal, carry out all the 

 duties and assume all the responsibilities of Department Head Level I; in 

 addition (s)he will have the following responsibilities: 

 

i. define the departmental philosophy and to revise it as the educational 

 needs change; 

 

ii. be responsible for curriculum development, implementation, and 

 revision; 

 

iii. identify the contents of the curriculum and state it in terms of 

 objectives and learning outcomes; 

 

iv. ensure that the curriculum is sequential to the various grade levels; 

 

v. ensure that the learning outcomes within a given course are consistent 

 with the course objectives; 

 

vi. co-ordinate all District and Provincial testing programs for the 

 department; 

 

vii. assume responsibility for all related committee work and reports that 

 occur for the preceding; 

 

viii. co-ordinate pupil evaluation procedures and to implement them in a 

 uniform manner within the department; 

 

ix. act as an inter-school liaison on departmental matters; 

 

x. assist in the initiation, definition, and organization of any locally 

 developed courses within the department; 

 

xi. report to the School Board on any matters concerning the department 

 in lieu of the Principal. 
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5.  Selection of Middle School Team Leader 

 

a. Each team shall select its own Team Leader subject to the approval of the 

Administrative Officer. Such approval shall not be withheld, save for just and 

reasonable cause. 

 

i. If the Administrative Officer does not approve the selection by any 

team, the Administrative Officer shall meet to resolve the difference 

with the team involved. 

 

ii. The Administrative Officer shall notify the Board with a list of people 

named as Middle School Team Leaders, prior to the final 

administrative day of each year. 
 

b. The appointment shall terminate June 30, and appointments for the following 

school year shall be made no later than the final administrative day. 

 

ARTICLE D.24 TEACHER IN CHARGE (P) 

    

1. A teacher may be appointed as a Teacher In Charge in accordance with this Article. 

 

2. In the event that all Administrative Officers assigned to the school are absent from 

 the school, the Teacher In Charge may be requested by the Administrative Officer or 

 Superintendent to assume the duties specified in this clause. 

 

3. The Teacher In Charge, when requested to act, shall attend to ensuring that routine 

 supervision adequate to secure the safety of students and security of the school is 

 maintained, and shall deal only with emergent matters as they may arise, with 

 required assistance from the Board Office. 

 

4. While acting as a Teacher In Charge, the teacher is covered by all terms and 

 conditions of this Agreement. 

 

5. Where absences of Administrative Officers continue for more than five (5) 

 consecutive school days, the Teacher In Charge will assume all administrative duties, 

 excluding only formal evaluation of instruction and personnel. 

 

6. Whenever possible the Teacher In Charge shall be selected from those teachers who 

 have expressed an interest in performing this function.  A teacher has the right to 

 refuse to act as a Teacher In Charge except in emergencies. 

 

7. Where the appointment of a Teacher In Charge is less than one (1) day a replacement 

 may be provided, but where the anticipated appointment is for one (1) or more days a 

 replacement shall be provided to relieve the Teacher In Charge of regular teaching 

 duties for the duration of the appointment. 
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ARTICLE D.25   TEACHER TEACHING ON CALL TEACHING ASSIGNMENT (P) 

 

1. Normally when a teacher is absent from a school, a Teacher Teaching On Call shall 

be employed to replace that teacher. 

 

2. Teachers, except Teachers Teaching On Call, and those teachers whose assignment 

is that of permanent Teacher Teaching On Call shall not be required: 

 

a. to perform the tuition or instructional duties of a teacher who is absent; 

 

b. to supervise the students of a teacher who is absent except in emergency 

situations. 

 

3. The Teacher Teaching On Call shall be required to assume only the duties of the 

teacher the Teacher Teaching On Call is replacing, except in emergency situations. 

 

4. The Teacher Teaching On Call shall perform the routine instructional duties, 

including marking and preparation arising during the period of substitution, as 

directed by the teacher they are replacing, or, where no duties have been assigned, 

such duties as may be assigned by the Administrative Officer. 

 

5. In the event that a Teacher Teaching On Call‘s assignment is interrupted by the 

return of a teacher who subsequently is absent within one (1) working day and the 

Teacher Teaching On Call is reassigned, the assignment shall proceed as if it has not 

been broken for salary or contract provisions which depend upon the length of 

assignment. 

 

6. A Teacher Teaching On Call‘s service shall not be considered broken by: 

 

a. a non-instructional day (which shall not be considered a paid day of work for 

a Teacher Teaching On Call); 

 

b. the Teacher Teaching On Call‘s illness of one (1) day or less; 

 

c. an incapacity on the part of the Teacher Teaching On Call‘s as the result of 

an accident occurring in the performance of Teacher Teaching On Call‘s 

duties; 

 

d. a strike or lockout. 

 

ARTICLE D.26 HEALTH AND SAFETY (P & L) 

 

1. There shall be a District Health and Safety Committee. 
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2. The committee shall be composed of up to four (4) members chosen by and 

representing the employee groups and up to four (4) members chosen by and 

representing the Board.  In no case shall the employer‘s representatives outnumber 

those of the employees. 

 

3. The chairperson and secretary shall be elected from and by the members of the 

committee.  Where the chairperson is an employer member, the secretary shall be an 

employee member and vice versa.  

 

4. The Health and Safety Committee shall meet regularly and review and recommend 

on matters either raised or referred to that pertain to health and safety.   

 

5. The Health and Safety Committee shall assist in creating a safe and healthful place 

of work and learning. 

 

6. The Committee shall: 

 

a. determine that regular inspections of the places of employment are carried 

 out as required by Regulation 8.08 of the Industrial Health and Safety 

 Regulations, Workers‘ Compensation Board of British Columbia; 

 

b. upon request, review provision of health services as outlined in the School 

 Act; 

 

c. recommend measures required to attain compliance with the School Act, the 

 Industrial Health and Safety Regulations and the Workers‘ Compensation 

 Board of British Columbia and the correction of hazardous conditions; 

 

d. consider recommendations from site committees and recommend 

 implementation where warranted; 

 

e. hold no less than three (3) meetings per year at mutually agreeable times and 

 dates.  If meetings are held during school hours, release time at Board 

 expense shall be allowed for teachers who are members of the Committee.  

  

7. The Committee shall review: 

 

a. reports of current accidents, their causes, and means of prevention; 

 

b. remedial action taken or required by the reports of investigations and 

inspections; 

 

c. any other matters pertinent to health and safety. 

 

8. The Health and Safety Committee shall maintain minutes of the meetings and 

circulate these  minutes to the appropriate parties. 
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9. Classes shall be conducted in well-maintained facilities that are clean and have 

appropriate heating, ventilation, lighting, and sound levels. 

 

10. Where the situation is of immediate danger to the teacher or students, the teacher 

shall act judiciously to mitigate the danger and then report the situation to the 

appropriate Administrative Officer. 

 

11. Other specific health and safety problems shall be reported to the appropriate 

Administrative Officer and may also be referred to the Health and Safety Committee 

through the site committee. 

 

12. Teacher involvement in administering medication to students shall be: 

 EXCEPT IN EMERGENCY SITUATIONS, teachers, on a volunteer basis, should 

 administer (or supervise the self-administration of) medications to pupils only if the 

 following conditions are met: 

 

a. the medication is required while the child is attending school; 

 

b. a parent has requested the school‘s assistance and has signed a release 

 concerning administration by the teacher; 

 

c. written authorization has been received from an attending physician; 

 

d. the Public Health Nurse has been informed so that he/she may complete a 

 medic alert card; 

 

e. the teacher has received adequate instructions from the Public Health Nurse 

 concerning the administration of the medication. 

 

13. The Board shall provide in each school a supply of disposable gloves, disinfectant 

 and a biohazard, bodily fluids, blood, and vomit kit. 

 

14. The Board will ensure that the Workplace Hazardous Materials Information System 

 (WHMIS) will be implemented at all school sites and work places in the School 

 District. 

 

ARTICLE D.27 STAFF MEETINGS (L) 

 

1. Notice 

 

 a. At least seven (7) days‘ notice of regular staff meetings shall be given,  

  including an agenda of items known at that time. 
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2.  Agenda 

 

 a. All staff members shall have the right to place items for consideration on the 

  staff meeting agenda. 

 

3. Minutes 

 

 a. Written minutes of staff meetings shall be kept and circulated to all staff  

  members within seven (7) days of the staff meeting. 

 

4.  Attendance 

 

 a. Teachers shall not be required by the school or District Administration to  

  attend regular staff meetings: 

 

i. more frequently than once per month except in emergencies; 

 

ii. which commence prior to one (1) hour before classes begin or which 

conclude later  than one and one-half (1 ½) hours after dismissal of 

pupils; 

 

iii. during recess or during the noon intermission. 

 

 b. Attendance at staff meetings other than regular or emergency meetings shall 

  be voluntary. 

 

 c. Regular staff meetings shall only be scheduled on school days in session. 

 

ARTICLE D.28 EXTRA-CURRICULAR ACTIVITIES (L) 

 

1. Extra-curricular activities and programs are defined as being those aspects of a 

pupil‘s school life which are beyond the activities relating to provincially and locally 

established curriculum. 

 

2. It is recognized by the Board and the Union that extra-curricular activities are 

assumed by a teacher on an individual voluntary basis. 

 

3. While involved in Board or school sanctioned extra-curricular activities, teachers 

 shall be considered to be acting in the employ of the Board for the purposes of the 

 Board‘s liability insurance coverage. 
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ARTICLE D.29 SUPERVISION AND TRANSPORTATION OF    

   STUDENTS (P & L) 

 

1. Supervision (P)  

 

 a. Teachers shall not be required to supervise pupils during the regularly- 

  scheduled noon intermission.  The Union recognizes that teachers are  

  required to provide assistance to students in emergency situations. 

  

 b. A teacher‘s other supervision duties shall not exceed forty-five (45) minutes 

  in one week. 

 

2. Transportation of Students (L) 

 

 a. Except as agreed to in job descriptions or as may be outlined in the School 

  Act or Regulations, teachers shall not be required to provide transportation to 

  students in their personal vehicles. 

 

ARTICLE D.30 LOCAL INVOLVEMENT IN BUDGET PROCESS (L) 

 

1. The Board shall provide opportunity for the Union to make budget submission(s) to 

the committee responsible for budget preparation during preparation of the draft 

budget, prior to its submission to the Board. 

 

ARTICLE D.31 HOME EDUCATION (P) 

 

1. A teacher assigned responsibility for providing educational services to home 

schooled students, as defined in the School Act and Regulations, shall be given 

reasonable time to provide such services within their weekly instructional 

assignment. [INTENTIONALLY LEFT BLANK, REMOVED BY LEGISLATION] 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT (P)  

 

1. A non-sexist environment is defined as that in which there is no discrimination 

against females or males by portraying them in gender stereotyped roles or by 

omitting their contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal 

expression of sexism.  In September of each school year the employer and the local 

shall jointly notify administrative officers and staff, in writing, of their commitment 

to a non-sexist environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT (P) 

 

1. General 

 

a. The employer recognizes the right of all employees to work, to conduct 

business and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable 

and will not tolerate its occurrence.  Proven harassers shall be subject to 

discipline and/or corrective actions.  Such actions may include counselling, 

courses that develop an awareness of harassment, verbal warning, written 

warning, transfer, suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, 

may at the choice of the employee be accompanied by a representative(s) of 

the Local at all meetings in this procedure.  
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2. Definitions 

 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 

person, is unwelcome, and which the initiator knows or ought 

reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either 

a one-time or continuous basis that would demean, belittle, intimidate, 

or humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no 

legitimate work purpose and which a person ought reasonably to 

know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion 

and  blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied 

action of a sexual nature which creates an uncomfortable working 

environment for the recipient, made by a person who knows or ought 

reasonably to know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has 

the effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a 

sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 

 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to 

speak to or correspond directly with the alleged harasser to express 

his/her feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss 

potential means of resolving the complaint and to request assistance 

in resolving the matter.  If the matter is resolved to the complainant's 

satisfaction the matter is deemed to be resolved. Refer to Article E.2.5 

Informal Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the 

basis of the complaint and the definitions of sexual 

harassment/harassment which may apply; however, the form of the 

complaint will in no way restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the 

complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant 

or alleged harasser, the complaint shall, at the complainant's 

discretion, be immediately referred to either BCPSEA or a third party 

who shall have been named by prior agreement of the employer and 

the local who shall proceed to investigate the complaint in accordance 

with Step 3 and report to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as 

provided by the complainant pursuant to Article E.2.3.b.i. The 

employer may request further particulars from the complainant. Upon 

the conclusion of such a review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in 

Article E.2.3.c.i(2), the employer shall initiate an investigation. The 

employer shall provide notice of investigation. 
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iii. The investigation shall be conducted by a person who shall have 

training and/or experience in investigating complaints of harassment. 

The complainant may request that the investigator shall be of the 

same gender as the complainant and where practicable the request 

will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 

and shall be completed in twenty (20) working days unless otherwise 

agreed to by the parties, such agreement not to be unreasonably 

withheld. 

 

4. Remedies 

 

a. Where the investigation determines harassment has taken place, the 

complainant shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 

where EFAP cannot provide the necessary services to deal with the 

negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 

negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to 

the harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment 

has occurred, and the harasser is a member of the bargaining unit, any 

disciplinary sanctions that are taken against the harasser shall be done in 

accordance with provisions in the agreement regarding discipline for 

misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary 

action was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or 

the complainant is not satisfied with the remedy, the complainant may initiate 

a grievance at Step 3 of Article A.6 (GRIEVANCE PROCEDURE). In the 

event the alleged harasser is the superintendent, the parties agree to refer the 

complaint directly to expedited arbitration. 
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5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges 

harassment by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 

agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent 

at Step One under the circumstances of Article E.2.5.a, it shall be written up 

and signed by both. Only the complainant and the respondent shall have 

copies of the resolution and they shall be used only for the purpose of 

establishing that a resolution was reached. No other copies of the resolution 

shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 

memo. Such a memo shall be non-disciplinary in nature and shall not form 

part of any record. Only the respondent shall retain a copy of the memo. That 

the memo was sent can be referred to as proof that the respondent had been 

advised about the standard of conduct. 

 

6. Training 

 

a. The employer, in consultation with the local, shall be responsible for 

developing and implementing an ongoing harassment and sexual harassment 

awareness program for all employees.   

 

 Where a program currently exists and meets the criteria listed in this 

agreement, such a program shall be deemed to satisfy the provisions of this 

article. This awareness program shall initially be for all employees and shall 

be scheduled at least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 
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ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 

inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 

outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.20 VACANCIES AND HIRING PROCEDURES (P) 

 

1. ―Vacancy‖ means an existing or newly-created teaching assignment/position, of 

more than twenty (20) days, intended by the Board to be filled, to which a teacher is 

not assigned. 

 

a. All known vacancies occurring between September 1 and June 30 shall be 

advertised in all schools and centres of the School District for five (5) 

working days prior to the closing date for applications.  Positions becoming 

vacant in July and August shall be advertised for five (5) calendar days in the 

Board Office.  A copy of all such advertisements shall be sent to the Union 

Office.  Where a vacancy has not been properly advertised pursuant to the 

above, a teacher shall have the right to have their application considered after 

the closing date for applications. 

 

b. If the description of a job referred to in (a) is significantly altered, in which 

case it shall be re-advertised, or if a position is withdrawn, all applicants for 

the original position shall be notified. 

 

c.  All applicants for positions referred to in paragraphs (a) and (b) shall be 

notified of the appointment made as soon as the decision has been made and 

the position accepted. Such notification may be provided to unsuccessful 

candidates via the CMSD email system. 

 

d. The Board shall fill vacancies other than those for Positions of Special 

Responsibility in the following priority, provided that the teacher has the 

necessary qualifications to perform the duties of the vacant position. 
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i. Teachers returning from a leave of absence from the vacant position 

under Article G.24 (LEAVE OF ABSENCE - RETURN). 

 

ii. Teachers on continuing contract transferred on the initiative of the 

Board, subject to Article E.21.1 (TRANSFERS INITIATED BY THE 

SCHOOL BOARD). 

 

iii. Teachers on continuing contract who have been transferred on the 

initiative of the Board within the last twenty-four (24) months and are 

requesting transfer back to their original grade level, school, or 

community of residence. 

 

iv. Teachers on continuing contract requesting a transfer or additional 

assignments, subject to Article E.21.2 (TRANSFERS INITIATED 

BY THE TEACHER). 

 

v. Teachers on the recall list under Article C.20 (LAY-OFF - RECALL 

– SEVERANCE PAY). 

 

vi. Temporary teachers with more than ten (10) month‘s cumulative 

service in the employment of the Board and with satisfactory teaching 

experience under Article C.22.1 and C.22.2 (TEACHER 

PERFORMANCE APPRAISALS). 

 

vii. Temporary teachers with satisfactory teaching experience under 

Article C.22.1 and C.22.2 (TEACHER PERFORMANCE 

APPRAISALS). 

 

viii. Teachers with satisfactory Teacher Teaching On Call teaching 

experience as indicated by a Teacher(s) Teaching On Call 

Performance Appraisal done in accordance with Article C.23 

(TEACHER(S) TEACHING ON CALL PERFORMANCE 

APPRAISAL). 

 

ix. Other temporary teachers. 

 

x. Other Applicants.  

 

 [NOTE: See also Article C.20.3.a.] 

 

e. Interviewees shall be informed of the nature of the assignments, the 

expectations of the Board and of the school, and of the learning, working, 

and living conditions in the District, prior to appointment. 

 

f. An employee shall be entitled to rely on a representation of the 

Superintendent, Assistant Superintendent, Director of Instruction, Secretary 
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Treasurer, or Administrative Officer that an appointment has been made and 

the terms of such offer or appointment. 

 

g. Teachers newly assigned to a school staff shall receive clear explanations 

from their Principal or designated supervisor of the practices and procedures 

of the school or facility. 

 

h. The Board shall confirm an offer of appointment in writing or by electronic 

medium. 

 

2. Summer Month Vacancies 

 

a. During the months of July and August, all teaching vacancies will be posted 

 for five (5) days or more on a telephone messaging system.  Teachers who 

 wish information on vacancies may telephone for a recorded message.  

 

ARTICLE E.21 TRANSFER OF TEACHERS (P) 

 

1. Transfers Initiated by the School Board 

 

 a. For the purposes of this Article, ―seniority‖ shall have the same definition as 

 for Article C.20 (LAY-OFF – RECALL - SEVERANCE PAY). 

 

 b. General Process 

 

i. Transfers shall not be used as a disciplinary measure, or for the sake 

of change or rotation only. 

 

ii. All transfers, except the transfer of a teacher from their community of 

residence, should be complete by May 1 for transfers effective 

September 1. 

 

iii. The transfer of a teacher from their community of residence shall 

require a notice period of: 

 

1. April 30 for transfers effective September 1; 

 

2. September 30 for transfers effective January 1; 

 

3. four (4) months‘ notice for other effective dates of transfer 

unless the teacher agrees in writing with the proposed transfer 

at an earlier date. 
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iv. Transfers should be made only after full consideration of the teacher‘s 

personal professional goals and a full discussion with the teacher of 

the reasons for the transfer.  

 

1. Discussion with the teacher regarding reasons for the transfer 

shall occur prior to the notice dates given in Article E.21.1.b.ii 

and E.21.1.b.iii above; 

 

2. The discussion shall include the teacher, the Administrative 

Officer of the school in which the teacher is currently 

assigned, and the Superintendent of Schools or designate; 

 

3. The teacher shall be entitled to have a colleague accompany 

them during the discussion. 

 

v. The teacher shall be notified in writing of the transfer and the reasons 

thereto. 

 

 c. Implementation 

 

  i. When the Board determines that it is necessary to implement a Board 

  initiated transfer: 

 

 1. From the staff of a school: 

 

a. unless agreement is reached to the contrary with a 

 teacher of the staff, the teachers retained on the active 

 teaching staff of a school shall, be those who have the 

 greatest District seniority in that school provided that 

 they possess the necessary qualifications for the 

 positions available, provided that in so doing, such a 

 teacher has no right to claim more than their current 

 percentage of time employed and that the Board is not 

 required to split a particular assignment between two 

 or more teachers. 

 

 2.  From a community of residence: 

 

   a. The five recognized communities of residence are: 

 

   Hazelton 

   Kitimat 

   Kitwanga 

   Stewart 

   Terrace/Thornhill 
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b. Unless agreement is reached to the contrary with a 

 teacher in the community of residence, the teachers to 

 be retained on the active teaching staff in the 

 community of residence shall be those who have the 

 greatest District seniority in that community of 

 residence provided they possess the necessary 

 qualifications for the positions available, and provided 

 that in so doing the Board is not required to split a 

 particular assignment between two or more teachers.  

 The transfer will not occur if there is a qualified 

 teacher who is willing to transfer voluntarily. 

 

ii.  A teacher transferred by Board initiative from a teaching position in 

one community of residence to another shall have the right to elect 

severance/recall according to Article C.20 (LAY-OFF – RECALL – 

SEVERANCE PAY). 

 

1. Teachers electing this option must inform the Board, in 

writing, within seventy two (72) hours of receipt of the notice 

of transfer. 

 

iii. Teachers who must transfer to a different community of residence in 

order to retain their percentage of time employed may be offered a 

position at a lesser percentage of time and for a specified period of 

time in their community of residence.  Such an offer/acceptance shall 

normally be for one (1) full year and at the end of a period specified, 

the teacher shall, for purposes of placement rights in the succeeding 

school year, be considered to have returned to his/her former 

percentage of time worked. 

 

iv. Transfers initiated by the Board shall take precedence over all other 

transfers. 

 

v. A teacher transferred into a school shall assume District seniority 

rights within that school on the first day following expiration of their 

seniority rights in their previous school.  

 

vi. A teacher transferred out of a school shall retain District seniority 

 rights within that school up to the last day they are scheduled to work 

 in that school. 

 

vii. A teacher who is transferred for reasons of projected enrolment 

decline, position reduction, or other such factor shall have the 

opportunity of returning forthwith to the position previously held or, 

with the agreement of the teacher, no later than the beginning of the 

next school year, in the event that the projected factors do not 
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materialize, subject to Article C.21 (APPOINTMENT AND 

ASSIGNMENTS). 

 

viii. The Board may transfer a teacher under Article E.21.1.c.i.1 and 

E.21.1.c.i.2, or in cases of an elementary/secondary school from 

elementary to secondary and vice versa, only if: 

 

1. there remain no vacancies in the teacher‘s existing grade level 

or subject area for which the teacher has the necessary 

qualifications; 

 

2. the teacher has the least District seniority among teachers in 

their existing grade level or subject area; 

 

3. the Board provides, upon request, up to three (3) days‘ release 

time for the purpose of observation and orientation in the new 

assignment. 

 

2. Transfers Initiated by the Teacher 

   

a. Teachers from within the District who propose transfer to an advertised 

teaching position shall receive preferential consideration over applicants from 

outside the District. 

 

b. If a teacher wishes to receive a transfer to another assignment within the 

District, the teacher shall submit the request in writing, with reasons 

indicated, to the Superintendent by March 1. 

 

c. If the request for transfer is granted, the teacher shall be notified within forty-

eight (48) hours of the decision being made with confirmation to follow in 

writing. 

 

d. If the request for transfer to an advertised teaching position is not granted, the 

teacher shall be notified within forty-eight (48) hours of the decision being 

made with confirmation to follow in writing. 

 

e. If the request for transfer cannot be effected, the teacher shall be notified in 

writing prior to June 15
th

. 

 

f. If the teacher so requests, the teacher shall be given reasons why the transfer 

was not effected. 

 

 g. The teacher may request a meeting with the Superintendent or designate  

  within seven (7) days of the above notification to discuss the reasons given.  

  The teacher may be accompanied by a colleague. 
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ARTICLE E.22 TEACHER ASSIGNMENT IN SCHOOL (P) 

 

1.  Teacher assignment within a school shall take into consideration (but not be limited 

to) such factors as qualifications, training, experience, [INTENTIONALLY LEFT 

BLANK, REMOVED BY LEGISLATION], and personal preference of the teacher. 

 

2.  In developing the time-table for teachers‘ assignments, consideration shall be given 

to (but not be limited to) such factors as: 

 

a. the number of course preparations; 

 

b. the number of subject areas; 

 

c. the teaching location; 

 

d. [INTENTIONALLY LEFT BLANK, REMOVED BY LEGISLATION]. 

 

3.  Prior to June 1, Administrative Officers shall convene staff meetings to discuss 

proposed time tables and proposed staff assignments for the next school year and 

teaching positions, known at that time, which are required at the school in the next 

year.  In addition, Administrative Officers may confer with teachers on an individual 

basis regarding their assignments for the following September.  

 

4.  Upon request of the teacher, the Principal shall meet with the teacher, and a 

colleague of the teacher‘s choice or Union representative, to discuss and review the 

teacher‘s proposed assignment.  Any other teacher affected by a proposed change in 

assignment shall be notified prior to such meeting. 

 

5.  Where practicable, teachers will be advised by June 15 of the intended assignments 

for the following September. 

 

ARTICLE E.23 PERSONNEL FILES (L) 

 

1.  There shall be only one personnel file for each teacher, which shall be maintained at 

the School Board office in the custody of the Secretary Treasurer.  An employee‘s 

file shall be accessible only to the employee or to persons with a demonstrable need 

to know as authorized by the Secretary Treasurer.  The Board shall implement a 

process for recording access to personnel files.  

 

2.  A temporary file relating to a teacher may be kept at a school.  Any records to be 

kept beyond June 30
th

 of the current school year shall be transferred to the Board file.  

 

3.  Every teacher shall have the right to attach a commentary to any item in their 

personnel file. 
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4.  After receiving a request from a teacher, the Superintendent or designate, in respect 

of the School Board Office file, or the Administrative Officer, in respect of any 

school file, shall grant access to that teacher‘s file. 

 

5.  An appropriate School Board official shall be present when a teacher reviews the 

file, and the teacher may be accompanied by a representative of the Union.  Copies 

of any items shall be provided to the teacher, upon request. 

 

6. If a teacher‘s file is augmented by the reformatting and/or retrieval of information, 

including electronic data, relating to that teacher‘s performance or conduct, the 

employee shall be advised. 

 

7. The Board shall provide to the teacher written notice of any addition to, or removal 

from, their file, which pertains to their teaching performance or conduct within forty-

eight (48) hours of the addition to or removal from the personnel file.  Should the 

employee be absent from the workplace, notice shall be sent by registered mail 

within forty-eight (48) hours.  

 

8. The School Board agrees that only material relevant to the employment of the 

teacher shall be maintained in personnel files.  A teacher may request removal of 

material on the basis that it is not factually correct, relevant, or, in the case of 

material related to performance or conduct, timely. 

 

9.         a. A teacher may request to have material critical of the teacher or related to 

 discipline removed from the file if each of the following circumstances 

 prevail: 

 

i. two calendar years have elapsed since the date of filing in the 

personnel file; 

 

and 

 

ii. there has been no other material of a similar nature placed in the 

teacher‘s file. 

 

  b. This request shall not be unreasonably denied.  If the request is denied, the 

  teacher shall be notified in writing.  The teacher may request a meeting with 

  the Superintendent, or designate, and a union representative to be given the 

  reasons for the denial. 

 

10. The Board agrees not to disclose the existence of, or content of, a non-disciplinary 

letter which may be in a teacher‘s file, in connection with a reference check. 

 

11. In the event that the appropriate Board official does not agree to removal of specified 

 material, the teacher may file a grievance pursuant to Article A.6 (GRIEVANCE 

 PROCEDURE) of this Agreement. 
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ARTICLE E.24 SCHOOL ACT APPEALS (L) 

 

1. Where a pupil and/or parent/guardian files an appeal under the School Act, Section 

 11, and Board Bylaw of a decision of a teacher, or in connection with or affecting 

 such a teacher: 

 

a. the teacher and the Union shall immediately be notified of the appeal, and 

shall be entitled to receive all documents relating to the appeal; 

 

b. the teacher shall be entitled to attend any formal meeting in connection with 

the appeal where the appellant is present and shall have the right to 

representation by the Union;  

 

and 

 

c. the teacher shall have the opportunity to provide a written reply to any 

allegations in the appeal. 

 

2. The Board may refuse to hear any appeal where the pupil and/or parent/guardian of 

 the pupil has not first discussed the decision under appeal with one or more persons 

 as directed by the Board. 

 

3. Except as provided by the School Act, no decision or bylaw of the Board with 

 respect to the conduct of such appeals or the disposition of any appeal shall abrogate 

 any right, benefit, or process contained in this Agreement, or deprive the teacher of 

 any right, benefit, or process otherwise provided by law. 

 

ARTICLE E.25 NO DISCRIMINATION (P) 

 

1. The Board agrees that there shall be no discrimination exercised or practiced with 

respect to any employee in the administration of this Collective Agreement by reason 

of age, race, creed, colour, ancestry, national origin, religion, political affiliation or 

activity, sex, marital or parental status, sexual orientation, physical handicap, or 

membership in or authorized activities on behalf of the Union. 
 

ARTICLE E.26 RACE RELATIONS (L) 

 

1. The Board and the Union agree that they shall not condone and will not tolerate any 

expression of racism. 
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ARTICLE E.27 FALSELY ACCUSED EMPLOYEE ASSISTANCE (P) 

 

1. When a teacher has been accused of child abuse or sexual misconduct in the course 

 of exercising his/her duties as an employee of the Board, and if: 

 

a. an investigation by the Board has concluded that the accusation is not 

 true on a balance of probabilities, and no criminal charges are laid;  

 

or 

 

b. an investigation by the Board has concluded that the accusation is not 

 true on a balance of probabilities; and, should criminal charges result, 

 the teacher is acquitted of criminal charges in relation to the 

 accusation;  

or 

 

c. an arbitrator considering discipline or dismissal of the teacher finds the 

 accusation to be false, and no criminal charges are laid;  

 

or 

 

d. an arbitrator considering discipline or dismissal of the teacher finds the 

 accusation to be false; and, should criminal charges result, the teacher is 

 acquitted of criminal charges in relation to the accusation;  

 

then 

 

2. The teacher shall be entitled to assistance in addition to that provided through the 

 Employee Assistance Program.  The teacher, together with  Superintendent of 

 Schools and a union officer designated by the CMTF, shall jointly establish a plan of 

 assistance to facilitate the teacher‘s successful return to teaching duties. 

 

3. Such assistance, pursuant to Article E.27.2, may include special counseling for 

 the teacher and family members; short-term paid leave of absence for the teacher; 

 position transfer; and, upon request by the teacher, provision of factual information 

 to parents and students.   

 

4. Where a teacher has been suspended pursuant to Section 15(4) of the School Act, the 

 employee shall be reinstated with full pay providing the teacher is acquitted of the 

 charges and any additional investigation by the Board concludes that, on a balance of 

 probabilities, the teacher has not been guilty of any wrongdoing.  
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ARTICLE E.28 POLICY FORMULATION (L) 

 

1. The Board shall provide an opportunity for the Union to make representations prior 

to making changes or additions to a Board policy which is intended to be included in 

the Board‘s Policy Manual. 
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SECTION F – PROFESSIONAL RIGHTS  

 

ARTICLE F.20 PROFESSIONAL AUTONOMY (P) 

 

1. Teachers shall, within the bounds of the prescribed curriculum and District program 

 expectations, and consistent with effective educational practice have individual 

 professional autonomy in determining the methods of instruction, and the planning 

 and presentation of course materials in the classes of pupils to whom they are 

 assigned. 

 

2. Notwithstanding the provisions of this clause, management retains the right to 

 determine effectiveness of instruction through evaluation of its teachers, in 

 accordance with the provisions of this Agreement. 

 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT FUNDING (P)  

 

1. The Union shall establish and administer a fund for the purpose of promoting 

 professional development of the teaching staff of the School District.   

 

2. The Board shall place $70,000 in the fund for each school year. Payment shall be 

 made in one installment by September 15
th

 of each year, payable to the Union. 

 

3. Teacher contributions to the Professional Development Fund shall be determined by 

 the Union. 

 

4. The Professional Development Fund will not be required to finance curriculum 

 implementation in the District. 

 

5. The Union shall provide a report to the Board in December of each year giving an 

 accounting for the distribution of funds. 

 

6. The Board shall contribute each year the cash equivalent of fifty (50) Teacher 

Teaching On Call days to the Union for deposit to the Professional Development 

Fund.  The Board shall contribute each year $1500 for each sub-local to defray travel 

costs for professional development activities. 

 

7. There shall be at least one (1) Trustee on the District Professional Development 

 Committee. 
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ARTICLE F.22 PROFESSIONAL IMPROVEMENT BONUS (P) 

 

1. Credit Courses  

 

 a. Teachers other than those on Leave of Absence will be granted a bonus of  

  $130.00 per unit or $65.00 per credit upon successful completion of each  

  course, to a maximum of six (6) units or twelve (12) credits per annum  

  (July 1 to June 30) provided that: 

 

i. prior approval in writing to attend such courses has been obtained 

from the Board through the Superintendent of Schools; 

 

ii. the teacher has taught in the District during the preceding year and 

returns to a teaching position in the District at the start of the next 

school term. 

 

2. Credit Courses While on Educational Leave 

 

 a. Teachers on continuing contract taking Educational Leave will be granted a 

  bonus of $130.00 per unit or $65.00 per credit to a maximum of eighteen (18) 

  units or thirty-six (36) credits per annum (July 1 to June 30) upon successful 

  completion of each unit or credit provided that: 

 

i. prior approval in writing to attend such courses has been obtained 

from the Board through the Superintendent of Schools; 

 

ii. the teacher has taught in the District during the preceding year and 

returns to a teaching position in the District at the start of the next 

school term. 

 

3. Non-Credit Courses 

 

a. The Board will consider requests for bonus grants for successful completion 

 of non-credit courses and, in such cases, may grant a bonus if, in the Board‘s 

 opinion, it would be to the benefit of the District for the teacher to attend the 

 course.  Prior approval to attend such course must be obtained from the 

 Board through the Superintendent of Schools to be eligible for such grants. 

 

ARTICLE F.23 NON-INSTRUCTIONAL DAYS (P) 

 

1. Non-instructional days are presently provided for in the Annual School Calendar.  

Appropriate activities will include teacher professional development, program 

development, staff development, school planning, individual in-service, and one 

parent teacher conference day as planned by the School Staff and Administration or 
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the Union Professional Development Committee in cooperation with District 

Administration.  Non-instructional days shall occur on dates as approved by the 

Superintendent or designate.  

 

ARTICLE F.24 CURRICULUM IMPLEMENTATION (P) 

 

1. When new curriculum is being introduced in the District at the request of the 

Ministry of Education or the initiative of the Board, the Superintendent or designate 

will consult with representatives of teachers who may be affected by the new 

curriculum to review materials and plan for in-service necessary to implement the 

new curriculum. 

 

2. In-service for new curriculum shall be provided. 

 

ARTICLE F.25 TECHNOLOGICAL CHANGE (P) 

 

1. Definition 

 

 a. For the purposes of this Agreement the term ―technological change‖ shall be 

  understood to mean changes introduced by the Board in areas of automation 

  and new equipment substantially different in nature, type, or quantity from 

  that previously utilized, where such change or changes significantly affect the 

  terms and conditions or security of employment of members of the Union or 

  alters significantly the basis on which the Agreement was negotiated. 

 

2. Consultation 

 

 a. When the Board intends to change the manner in which it carries out 

  educational operations and services the Board shall request a meeting with 

  the Union to determine whether or not the intended change constitutes a  

  technological change as defined herein. 

  

3. Notice 

 

 a. When it is determined that a technological change is to be introduced, the  

  Board shall so notify the Union in writing at least ninety (90) days prior to 

  the introduction of the technological change. 

 

4. Data To Be Provided 

 

 a. The notice of intent to introduce a technological change shall contain: 

 

i. the nature of the change; 
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ii. the date on which the Board expects to effect the change; 

 

iii. the approximate number, type, and location of Union members likely 

to be affected by the change; 

 

iv. the effects the change may be expected to have on Union members‘ 

working conditions and terms of employment; 

 

v. all other pertinent data relating to the anticipated effects on Union 

members. 

 

 b. The Board shall update this information as new developments arise and  

  modifications are made. 

 

5. Negotiations 

 

a. Once notice of a technological change has been given pursuant to Article 

 F.25.3 of this Agreement, the Board shall negotiate with the Union ways in 

 which employees in the bargaining unit who may be affected can adjust to the 

 effects of the technological change. 

 

6. The Board and the Union agree that this Article represents the Agreement  between 

 the Board and the Union on technological change, as contemplated by the Labour 

 Relations Code. 

 

ARTICLE F.26 PARENT ADVISORY COUNCIL (L) 

 

1. The employer shall not restrict or prevent a member of the bargaining unit from 

attending or addressing a meeting of a school or District Parent Advisory Council 

where the member‘s participation is in compliance with the by-laws or policies of the 

Parent Advisory Council concerned. 
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SECTION G – LEAVES OF ABSENCE 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE (P) 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other 

school districts in British Columbia, for employees hired to or on exchange in the 

district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in 

that district. 

 

3. Sick Leave Verification Process   

 

a. The new school district shall provide the employee with the necessary 

verification form at the time the employee receives confirmation of employment 

in the school district.  

 

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

 

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See also Article G.20 Sick Leave for general sick leave and accrual.] 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE (P) 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or 

  not they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 

weeks or such other period as provided by the Act.  Such leave shall be taken in units 

of one or more weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the 

employer shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two 

(2) weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the 

employee‘s current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 

twelve months.  

  

4. A medical certificate may be required to substantiate that the purpose of the leave is 

for providing care or support to a family member having a serious medical condition 

with a significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer 

portion of the pension contribution where the employee elects to buy back or 

contribute to pensionable service for part or all of the duration of the compassionate 

care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall 

be placed in the position the employee held prior to the leave or in a comparable 

position. 
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(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative 

enactment.) 

 

[See also Article G.25.1 for short term Compassionate Leave.] 

 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE (P) 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during 

each employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

 

ARTICLE G.4 BEREAVEMENT LEAVE (P & L) 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

a. the spouse (including common-law and same-sex partners), child and step-

child (including in-law), parent (including in-law), guardian, sibling and step-

siblings (including in-law), grandchild or grandparent of an employee 

(including in-law), and 

b. Any person who lives with an employee as a member of the employee‘s 

family.  

2. Two (2) additional days of paid leave may be granted for travel purposes outside of 

the local community to attend the funeral. Such requests shall not unreasonably be 

denied. 
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3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably 

denied. For the purpose of this clause ―family member‖ means: 

 a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

b. in relation to an employee's spouse or common-law partner or same-sex 

partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster parent, or a current or former ward; and  

c.  anyone who is considered to be like a close relative regardless of whether or 

not they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5.] 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

LOCAL PROVISIONS 

 

5. Upon application, leave shall be granted with pay for up to one (1) day a year for a 

teacher to attend the funeral of a relative who is not a member of the immediate 

family.  [See also Article G.4.3 for unpaid leave.] 

 

6. Upon application, leave shall be granted with pay for up to one (1) day a year for a 

teacher to attend the funeral of a friend.  Additional days may be granted without pay 

for travel where necessary.   

 

7. In the case of death in the immediate family:  which includes spouse, child, mother, 

father, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, 

son-in-law, daughter-in-law, grandparent or grandchild: 

 

a. Where leave under G.4.2 has been granted; an additional three (3) days leave 

without pay shall be granted if special circumstances such as out-of-province 

travel require. [Also see G.4.3 for additional unpaid leave] 

 

b. Where leave under G.4.2 has not been granted; an additional five (5) days 

leave shall be granted without pay shall be granted if special circumstances 
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such as out-of-province travel require. [Also see G.4.3 for additional unpaid 

leave] 

 

 

[Note: See Also Article G.25.1 Compassionate Leave.]  

 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE (P) 

 

Article G.5 is not applicable in CMSD 82. See Article G.25.3 

 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS (P) 

 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and 

G.6.2 through G.6.10 do not apply in School District No. 82 (Coast Mountain). See also 

Article G.29 President‘s Leave of Absence and Article G.30 Leave of Absence for Union, 

BCTF, CTF and TRB Business.] 

 

1. b. ‗Full employ‘ means the employer will continue to pay the full salary, 

benefits, pensions contributions and all other contributions they would 

receive as if they were not on leave. In addition, the member shall continue to 

be entitled to all benefits and rights under the Collective Agreement, at the 

cost of the employer where such costs are identified by the Collective 

Agreement.  

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS (P) 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
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3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

  

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

ARTICLE G.20 SICK LEAVE (P) 

 

1. Sick leave accumulated by each teacher prior to June 30, 1990, shall continue to be 

credited to that teacher. 

 

2. A teacher shall accumulate sick leave at the rate of 1.5 days for each month in the 

service of the Board. 

 

3. Any days which the teacher has been absent with full pay for reasons of illness, 

medical disability, unavoidable quarantine, or related diagnosis and travel shall be 

charged against any sick leave accumulated by the teacher. 

 

4. A teacher on sick leave or requesting medical leave may be required to obtain a 

written statement from a registered medical practitioner indicating an inability to 

work. 

 

5. Sick leave unused in any school year shall accumulate on the teacher‘s record of sick 

leave. 

 

6. Upon receipt of a full-time continuing appointment to the District, fifteen (15) days 

shall be credited in advance to a teacher‘s sick leave record.   

 

7. Teachers on a continuing contract, who are appointed during the course of a school 

year, shall receive a pro-rated credit at the commencement of their employment.   

 

8. Sick leave for part-time teachers shall be pro-rated according to the percentage of 

their appointment.  

  

9. Temporary teachers on a full year‘s appointment shall receive a full fifteen (15) days 

credit.   
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10. Temporary teachers on appointments of less than one (1) year shall receive a pro-

rated credit at the commencement of their term of appointment. 

 

11. Teachers will be advised of their accumulated days in September of each year. 

 

12. Upon cessation of employment, recovery of any sick leave overpayment shall be 

made by deduction from the teacher‘s final cheque or as agreed between the Board 

and employee. 

 

ARTICLE G.21 MEDICAL LEAVE (P) 

 

1. A teacher who has no accumulated sick leave and is unable to work due to illness or 

unavoidable quarantine shall be entitled to apply for and receive leave without pay 

for a period of up to three (3) years subject to presentation of a physician‘s statement 

of illness prior to the leave and thereafter when requested. 

 

2. Where a physician‘s statement of illness indicates a strong prognosis of imminent 

recovery, the teacher shall be granted extension of the leave for a further six (6) 

months beyond the three (3) year period. 
 

ARTICLE G.22 LEAVE OF ABSENCE - APPLICATION (L) 

 

1. Application for any leave under Articles G.25, G.26, G.27, and G.32 shall be 

submitted in writing to the Board. 

 

ARTICLE G.23 LEAVE OF ABSENCE – HEALTH BENEFITS (P) 

 

1. Teachers on approved long-term leave of absence may continue to participate in the 

following health benefit plans:  Medical Services Plan of B.C., Extended Health 

Benefits Plan, Group Life Insurance, and the Dental Plan provided they meet the full 

cost of such plan(s) by making full payment to the Secretary Treasurer in advance. 

 

2. Where a teacher who has served the Board for at least two (2) years is on medical 

leave of absence, following the termination of sick leave, as outlined in Article G.21 

of this contract, the Board will continue to pay the cost of medical, extended health, 

and dental premiums during the period the teacher is in receipt of BCTF Salary 

Indemnity Plan benefits, to a maximum of 175 days. 
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ARTICLE G.24 LEAVE OF ABSENCE – RETURN FROM LEAVE (P) 

 

1. A teacher returning from short-term leave within a school year shall normally be 

reassigned to the same position held prior to the leave. 

  

2. The following provisions apply to all long-term leaves and to extended maternity 

leave:  

 

a. A teacher wishing to be guaranteed a particular position upon return shall 

include such special request in the original leave of absence request to the 

Board. If the special request is granted, the Board shall so state upon granting 

the leave. If the special request is denied, the teacher shall be so advised, and 

the teacher may re-apply for the leave if the teacher chooses. 

 

b. If the teacher‘s previous position is eliminated during the leave of absence, 

then the teacher shall retain full District seniority rights within the school as 

per this Agreement. 

 

c. If a special request for return to a particular position is not granted, a teacher 

returning from long-term leave shall be assigned to a reasonably comparable 

vacant position in the District. 

 

d. If a reasonably comparable vacant position is not available, the teacher shall 

retain full District seniority rights as per this Agreement. 

 

3. The above terms notwithstanding, a teacher may choose to apply for a transfer to 

another position. 

 

ARTICLE G.25 SHORT TERM LEAVES (P & L) 

 

1. Compassionate Leave (P) 

 

a. Common-law relationships shall be included in the provisions of this Article. 

 

b. In the case of serious illness in the immediate family:  which includes spouse, 

child, mother, father, brother, sister, mother-in-law, father-in-law, brother-in-

law, sister-in-law, son-in-law, daughter-in-law, grandparent or grandchild, a 

teacher shall be granted leave of absence up to a maximum of five (5) days 

without loss of pay. 

 

i. Serious illness shall be defined as an illness or medical condition 

which the attending physician deems sufficient to require the 

applicant‘s presence.  A medical certificate may be requested by the 

employer. 
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ii. Consecutive leaves under this provision shall not be permitted. 

 

c. An additional five (5) days leave shall be granted without pay if special 

circumstances such as out-of-province travel require. 

 

[Note: See also Article G.4 Bereavement Leave.]  

 

2. Family Illness Leave (P) 

 

a. In the case of short term illness in the immediate family of a teacher, the 

 teacher shall be entitled, after notifying the supervisor, to take a maximum of 

 two (2) days paid leave of absence at any one time for this purpose.  A 

 maximum of six (6) days‘ leave may be taken by any one teacher in any 

 school year for this purpose. 

 

3. Personal Leave (L) 

 

a. For personal reasons, a teacher shall be granted up to five (5) days leave of 

absence in each school year, providing that the teacher gives at least five (5) 

days‘ notice in writing, except in urgent or emergency situations, and that a 

suitable replacement is available.  Once approved, this leave may not be 

revoked without the teacher‘s consent. 

 

b. This leave shall be granted without pay.  

 

4. Paternity Leave (P) 
 

a. On the birth of a child, or in the case of adoption or legal guardianship, the 

father may apply for and shall be granted paternity leave, with pay, to a 

maximum of three (3) days. 

 

b. Upon request, additional leave shall be granted without pay. 

 

5. Adoption Leave (P) 

 

a. In the case of adoption, Maternity Leave shall be granted on request and shall 

commence from the date of arrival of the child in the home.  All the 

provisions of Article G.26 (MATERNITY LEAVE) shall apply. 

 

b. Upon registration for adoption, the teacher will notify the Board. 

 

c. Up to a maximum of three (3) days leave with pay shall be granted for the 

purpose of child adoption interviews, traveling, and settling in. 
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d. Additional leave shall be granted, without pay, to either parent or both if both 

are employees of the Board, for mandatory interviews or traveling time to 

receive the child. 

 

6. Parental Leave (P) 

 

a. A teacher shall be granted, upon request, Parental Leave: 

 

i. As provided for in Part 6 of the Employment Standards Act; 

 

 or 

 

ii. For a stated period of time so that the return to duty will coincide with 

the commencement of a term or semester or following the spring 

break. 

 

7. Leave for Local Contract Negotiations (P) 

 

a. Leave of absence with pay shall be provided to a maximum of four (4) 

members of the bargaining unit to conduct contract negotiations where such 

are scheduled during regular school hours.  

  

8. Leave to Receive a Degree (P) 

 

a. Teachers invited to attend an educational institution to receive a recognized 

degree shall be granted up to a maximum of three (3) days leave of absence, 

with pay, in any school year. 

 

9. Court Duty (P) 

 

a. The Board shall grant leave of absence without loss of pay to any employee 

required to serve on a jury or subpoenaed to appear in court or in legal 

proceedings.  An employee on such leave shall pay over to the Board any 

sums received for jury duty or witness fees, exclusive of traveling costs or 

meal allowances. 

 

b. A leave of absence with full pay less the cost of a replacement shall be 

granted by the Board to a teacher required by their private affairs to appear in 

legal proceedings. 

 

10. First Aid (P) 

 

a. The Board shall grant leave of absence with pay to any teacher wishing to 

 take the required exam in a designated Occupational First Aid course. 
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ARTICLE G.26 MATERNITY LEAVE (P) 

 

Upon presentation of medical proof of pregnancy, a teacher may apply for and shall be 

granted maternity leave as follows: 

 

1. Short Term Maternity Leave   
 

a. A short term maternity leave is defined to be a maternity leave for ten (10) 

months or less. 

 

b. A pregnant teacher shall be granted a leave of absence without pay: 

 

i. as provided for in Part 6 of the Employment Standards Act;  

 

or 

 

ii. for a stated period of time so that the return to duty will coincide with 

the commencement of the following term or semester. 

 

c. A teacher returning from short term maternity leave shall be reassigned to the 

position she left.  

 

2. Extended Maternity Leave 

 

a. Teachers granted short term maternity leave who choose not to return to work 

at the expiration of that leave, may apply for extended maternity leave. 

 

b. This application must be at least six (6) weeks in advance of the start of a 

semester or term or by May 31 for a leave expiring on June 30. 

 

c. Total combined leave under short term maternity leave and extended 

maternity leave shall not exceed thirty (30) school months, with return to 

coincide with commencement of a term or semester. 

 

3. Use of Sick Leave 

 

a. If at the end of the agreed upon period of leave, the teacher is unable to return 

 to duty because of ill health, she shall present the Board with an acceptable 

 medical certificate and shall qualify for her sick leave provisions. 

 

4. Early Return and Emergency Situations 

 

a. In the case of an incomplete pregnancy, death of the child, or other special 

situation, a teacher may return to duty earlier than provided in the agreed 

upon leave and shall have the right to the first suitable position, in the event 
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that return to her original position is not possible due to contractual 

commitments. 

 

b. The teacher intending to make an early return to duty will submit a written 

application and a medical certificate as required under the Employment 

Standards Act. 

 

c. In emergency situations, teacher‘s application for leave will be considered on 

shorter notice. 

 

d. A terminated pregnancy shall be treated in the same manner as a birth under 

the Employment Standards Act, and the maternity and extended maternity 

leave provisions of the Agreement. 

 

5. Supplemental Employment Benefit Plan 

 

a. Subject to registration by Human Resources and Social Development of 

Canada (HRSDC), the parties agree that they shall enter into a Supplemental 

Employment Benefits Plan implemented in the District as of September 1, 

1991. 

 

b. Such a plan shall only be implemented when the plan is approved and 

registered with Human Resources and Social Development of Canada 

(HRSDC). 

 

c. Such a plan shall meet all of the criteria specified for such plans by Human 

Resources and Social Development of Canada (HRSDC). 

 

d. The terms of the plan shall provide that: 

 

i. applicants must apply for and receive regular employment insurance 

maternity benefits as a condition of receiving supplemental benefits 

under this plan, except during the two (2) week waiting period, in 

which case the applicant must have applied for benefits; 

 

ii. the maximum combined benefits payable monthly shall equal ninety-

five percent (95%) of the applicant‘s regular monthly salary for the 

first two (2) weeks and seventy-five percent (75%) of the applicant‘s 

regular monthly salary for the remainder of the period; 

 

iii. these benefits shall be payable for a maximum period of seventeen 

(17) weeks; 

 

iv. any payment of benefits shall be restricted to the period of the regular 

work year of the teacher.  
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ARTICLE G.27 LONG TERM LEAVES (P & L) 

 

1. Parenthood Leave (L) 

 

a. A teacher with a dependent child shall be granted upon request a parenthood 

leave of absence without pay for a stated period of time as requested by the 

teacher up to a maximum of thirty (30) school months, provided the return to 

duty will coincide with the commencement of a term or semester. 

 

b. Parenthood leave shall also be granted in the case of legal guardianship. 

 

c. Parenthood and maternity leaves shall only be granted to one parent at a time.  

The provisions of Article G.26.2.c, G.26.3, and G.26.4 of Maternity Leave 

shall apply. 

 

d. Parenthood and maternity leaves shall not be taken consecutively with each 

other. 

 

2. Long Term Service Leave (L) 

 

a. The Board may grant a leave of absence without pay for personal reasons to a 

long-term employee of the District who is intending to return to employment 

in the District.  Specific guidelines are as follows: 

 

i. the employee will normally have to complete five (5) years of 

continuous full time service to be eligible for this form of leave; 

 

ii. the leave given will normally be for one (1) full teaching year; 

 

iii. an application for leave must be submitted to the Board not later than 

March 31 of the year prior to the commencement of the leave; 

 

iv. a teacher on such leave of absence who accepts a continuing contract 

with another public School Board or a permanent teaching position 

with a private School Board during the leave, must notify School 

District No.82 (Coast Mountains) of their resignation within forty-

eight (48) hours. 

 

b. Approval for such leave shall not be unreasonably withheld. 

 

3. Educational Leave (P) 

 

a. The Board may grant educational leave, on application, to a teacher for the 

purpose of furthering excellence of instruction in the School District subject 

to the following conditions: 
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i. the leave given will normally be for one (1) full teaching year; 

 

ii. an application for leave must be submitted to the Board no later than 

March 31 of the year prior to commencement of the leave; 

 

iii. the leave would normally be for completion of fifteen (15) units or 

thirty (30) university credits taken during a winter session. 

 

b. Any of the following general activities may be considered to fulfill such 

purposes: 

 

i. formal academic training regardless of whether it leads to higher 

certification; 

 

ii. studies or programs designed to bring new techniques or educational 

strategies to the School District;  

 

iii. to assist established teachers to refresh and advance their knowledge 

of method, subject matter, or general background for teaching. 

 

4. Paid Educational Leave (P) 

  

a. When the Board intends to grant a paid educational leave of eight (8) months 

 duration or longer, the Board will post notices in all district work sites, for a 

 minimum of five (5) working days, stating the purpose of the leave, any 

 relevant criteria for application, the term of the leave, and the compensation 

 to be paid. 

 

b. Application which addresses the qualifications of the posting, must be made 

 by the teacher, in writing, to the Superintendent. 

 

ARTICLE G.28 WORKERS’ COMPENSATION LEAVE (P) 

 

1. Where a teacher suffers from a disease or incurs personal injury for which they are 

entitled to compensation for loss of wages under the Workers’ Compensation Act, the 

teacher shall continue to receive full pay from their sick leave accumulation.  All 

monies received by the teacher as compensation for loss of wages under the Act 

shall, in turn, be paid to the Board and the time equivalent to that money will be 

credited back to the teacher‘s sick leave accumulation. 

 

2. Should a teacher‘s personal sick leave be depleted, they shall receive only an amount 

equal to those monies received from Workers‘ Compensation. 

 

3. This clause does not apply in the case of a teacher who is drawing a disability 

pension from the Workers‘ Compensation Board. 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 121  

ARTICLE G.29 PRESIDENT’S LEAVE OF ABSENCE (P) 

 

1. The Board agrees to grant a leave of absence, at the request of the Union, to the 

President of the Union from all teaching duties provided such request is made prior 

to May 31 of each school year. 

 

2. The Board agrees to grant a leave of absence, at the request of the Union, to the 

president of a sub local of the Union from such portion of teaching duties as may be 

requested by the Union and is consistent with class scheduling, subject to the 

availability of a suitable replacement for the remaining portion of the President‘s 

teaching assignment, provided such request is made prior to May 31 each school 

year. 

 

3. The Board will continue to pay the President‘s and sub local presidents‘ salary and to 

provide benefits provided by this Agreement.  The Union will reimburse the Board 

for such salary and benefit costs upon receipt of a monthly invoice.  The Union will 

reimburse the Board for the full costs of the days added to the President‘s and sub 

local presidents‘ sick leave credits.  

 

4. For purposes of pension, experience, sick leave, and seniority, the President and sub 

local presidents shall be deemed to be in the full employ of the Board.  The President 

and sub local presidents shall inform the Board of the number of days or partial days, 

if any, that they were absent from presidential duties due to illness.  Such days or 

partial days shall be deducted from their accumulated sick leave credits. 

 

5. A teacher returning to teaching duties from a term or terms as President or sub local 

president shall, unless otherwise agreed, return to the teaching assignment held prior 

to the leave of absence. 

 

6. In the event the President is unable to fulfill the Presidential duties due to a disability 

or illness lasting more than fifteen (15) days, the Board shall permit another Union 

member to assume the duties of the President for the duration of the illness or 

disability.  Provisions of Article G.29.1, G.29.2, G.29.3, G.29.4 and G.29.5 shall also 

apply. 
 

 

ARTICLE G.30 LEAVE OF ABSENCE FOR UNION, BCTF, CTF, AND  

   TRB BUSINESS (P) 

 

1. An employee who is a member of the Executive Committee or Representative 

Assembly of the BCTF, or a member of the BC Teachers Council, or a member of a 

committee of the Union, BCTF, the CTF or TRB, or is appointed an official 

representative or delegate of the Union or the BCTF, or who is a staff representative 

of the Union, shall be entitled to paid leave of absence provided: 
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a. the cost of the replacement shall be reimbursed to the Board; 

 

b. not more than ten percent (10%) of the teachers in the District shall be on 

leave under this clause at any one time for Union business, except where 

required for arbitration proceedings; 

 

c. not more than five percent (5%) of the teachers in the District shall be on 

leave under this clause at any one time for BCTF, CTF, or TRB business. 

 

2. In the event that an employee is elected to a full-time position as an officer of the 

BCTF, or is appointed on a term contract of employment for one or more school 

years or semesters to the administrative staff of the BCTF, leave of absence without 

pay shall be granted.  For purpose of pension, experience, and seniority the employee 

shall be deemed to be in the full employ of the Board.  In such case the employee 

shall return to employment with the Board effective September 1 or at the start of the 

next semester, and shall be offered a teaching assignment comparable to that 

previously held.  Leave under this clause shall not exceed four (4) consecutive years.   

 

ARTICLE G.31 TRAVEL LEAVE (P) 

 

1. Where return to work is delayed due to circumstances beyond the control of the 

teacher and the teacher has taken all reasonable steps to arrive on time, the teacher 

shall be considered to be on leave of absence, with pay. 

 

2. Where the teacher has access to a telephone, they shall inform their Principal or 

designate of the delay in their return, the reason for the delay, and their expected 

time of arrival. 

 

3. Where the teacher is unable to contact their Principal or designate, the teacher shall 

contact the Teacher Teaching On Call Call-Out system. 

 

 

ARTICLE G.32 PUBLIC SERVICE LEAVE (P) 

 

1. Definition   

 

 a. Public service is defined as work for the benefit of the community as a whole, 

  for example:  School Board, Hospital Board, Recreation Committee,  

  Regional District, Municipal Council, etc. 
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2. Short Term 
 

a. Teachers who volunteer for public service, or are elected to serve the 

 community as a whole, shall, provided a replacement is available, be granted 

 a maximum of eight (8) days leave of absence without pay per year to carry 

 out their essential public service obligations within British Columbia. 

 

3. Long Term 
 

a. When a teacher is nominated as a candidate and wishes to contest a 

 provincial or federal election, the teacher shall be entitled to take leave of 

 absence, without pay, for the duration of the election campaign, after the writ 

 is issued.  Should the teacher be elected as a Member of Parliament, or 

 Member of the Legislative Assembly, the teacher shall be granted a long-

 term leave of absence from the date of the election to the end of the school 

 year and from year to year thereafter. 

 

ARTICLE G.33 UNPAID LONG-TERM PERSONAL LEAVE (L)  

 

1. The Board may grant a leave of absence without pay for personal reasons of more 

than five (5) days in a school year to an employee of the District provided: 

 

i. that the teacher provides at least fourteen (14) days‘ notice, except in urgent 

or emergency situations; 

 

ii. that the teacher intends to return to employment in the District; 

 

iii. that they will not seek employment elsewhere. 

 

2. Approval for such leave shall not be unreasonably withheld. 

 

3. Once approved, this leave may not be revoked without the teacher‘s consent. 
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SIGNATURES 

 

 

 

 

 

 

 

Signed at Terrace British Columbia, this _______day of ______________________, 2016 

 

 

 

 

 

 

  

             

Alanna Cameron, Secretary-Treasurer  Cathy Lambright, President TDTU 

Board of Education No. 82    Coast Mountain Teachers‘ Federation 

(Coast Mountains) 

 

 

             

       Kim Meyer, President KDTA 

       Coast Mountain Teachers‘ Federation 

 

 

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Labour Relations Consultant  Jim Iker, President 

British Columbia Public School Employers  British Columbia Teachers‘ Federation 

Association 
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LOCAL LETTERS OF UNDERSTANDING 

LETTER OF UNDERSTANDING – PREMIUM SAVINGS 

[This Letter of Understanding is applicable to all CMTF members] 

 

THIS LETTER OF UNDERSTANDING made and entered into this ____ day of 

________________ 199___.  

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES OF 

SCHOOL DISTRICT NO. 88 (TERRACE)  

(herein called the ―Board‖) 

 

AND 

 

TERRACE DISTRICT TEACHERS‘ UNION 

(herein called the ―Union‖) 

 

 

The Board‘s share of medical premiums set out in Article B.11.3, B.11.5 and B.11.6 

is subject to the Letter of Understanding accompanying the Collective Agreement 

expiring June 30, 1990. 

 

Any accrued savings as a result of the implementation of these letters remain 

available for distribution in the manner provided for in the original Letters of 

Understanding. 
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LETTER OF UNDERSTANDING – TOC Callout- Yorke/Saunders 

 

Between 

 

Coast Mountain Teachers’ Federation/ 

The British Columbia Teachers’ Federation 

 

And 

 

The Board of Education of School District No. 82 (Coast Mountains)/ 

The British Columbia Public School Employers’ Association 

 

 

   

 Re:    TOC Callout (Yorke/Saunders Settlement and Addendum) 

 

The parties agree that the 1990 settlement known as the ―Yorke/Saunders‖ 

agreement shall become part of the agreement as a Letter of Understanding 

along with the 1999 addendum to the Yorke/Saunders agreement. 
 

 

 

 

Date: March 10, 2009 

 

 

Original signed by Linda Brown 

For SD No. 82 (Coast Mountains) 

 

Original signed by Debra Thame 

For the CMTF 

 

Original signed by Kim Meyer 

For the CMTF 

  

Original signed by Irene Lanzinger 

For the BCTF 

 

Original signed by Georgina Johnson 

For the BCPSEA 
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LETTER OF UNDERSTANDING – DEFERRED SALARY LEAVE PLAN 

[This Letter of Understanding is applicable to all CMTF members] 

 

BETWEEN: 

THE BOARD OF SCHOOL TRUSTEES,  

Coast Mountains School District 82  

 

 

AND 

 

TERRACE DISTRICT TEACHERS‘ UNION 

 

 

The parties agree as follows: 

 

The parties will jointly develop a Deferred Salary Plan for teacher members of the 

Terrace District Teachers‘ Union. 

 

The plan will have amongst its attributes: 

 

It will operate at no cost to the Board.  

 

It will meet Revenue Canada‘s guidelines for such plans. 

 

It will be similar to other Deferred Salary Leave Plan Agreements in effect 

in other school Districts.   

  

The Board agrees to implement the plan on finalization between the parties and the 

receipt of approval from Revenue Canada and the British Columbia Public School 

Employers‘ Association. 

 

 

 

 

________________________ _______________________ 

For the Board    For the Union 
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DEFERRED SALARY LEAVE PLAN (L) 

LETTER OF UNDERSTANDING 

 

1. ELIGIBILITY 

Any TDTU member with one year seniority with School District No. 82 (Coast 

Mountains) is entitled to apply to the Board to participate in this plan. 

 

2. APPLICATION 

.1 A teacher must make written application to the Superintendent of Schools or 

designate on or before January 31 requesting permission to participate in the 

plan.  Such application should specify the period of accumulation and the period 

of the leave. 

 

.2 Written acceptance, or denial, of the teacher‘s request, with explanation, 

will be forwarded to the teacher by April 1 in the school year the original 

request is made. 

 

.3 Approval of each application shall rest solely with the Board, with first 

priority being given to teachers with the most TDTU seniority within School 

District No.82 (Coast Mountains) and the second priority being given to people 

with the most seniority in teaching.  If so approved, the participation of the 

teacher in the plan will become effective on a date specified by the Board but 

not to be later than September 1 of the calendar year in which the Board‘s 

approval is given. 

 

.4 All teachers who participate in the plan must sign a Memorandum of 

Agreement supplied by the Board before final approval for participation is 

granted (attached). 

 

.5 The maximum number of teachers who may be away on a leave of absence 

under this plan in any given year shall not exceed 5 percent (5%) of the total 

teaching staff of the School District under TDTU jurisdiction, on a full time 

equivalent basis.  The date of this determination shall be January 31 of the year 

in question.  

 

3. PAYMENT FORMULA AND LEAVE OF ABSENCE 

.1 The payment of salary, benefits and the timing of the one-year leave of 

absence shall be as follows: 

a. During each school year in which the teacher has participated in the 

plan prior to the one-year leave of absence up to a maximum of four 

school years, the teacher will receive 80% of his/her annual salary, 

consisting of his/her proper grid salary and applicable allowances.  The 

remaining 20% of the annual salary will be deducted and invested in 

accordance with paragraph 3.1b) and shall be paid to the teacher during 

the year of leave.  The schedule of payments during the leave of absence 

will be one-tenth of the total accumulation in each of the ten months of 

the school year (net of statutory withholdings). 

 

b. The monies deducted by the Board in accordance with Paragraph 

3.1a) shall be invested in a plan mutually agreed to between the Union 

and the employer.  The employer‘s obligation will be to set up the plan, 
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enroll employees, deduct and remit 20% of the teachers‘ salary per 

month, and pay employees as per paragraph 3.1a) during the leave of 

absence. 

 

c. The financial institution shall make an annual report to each 

participating teacher under this plan as to the amount of deferred salary 

together with interest accrued to that date.  The plan should provide that 

interest will be paid out annually to each teacher.   

 

d. The Board will bear the administrative expenses of the plan. 

  

.2 During the leave of absence, the responsibility for payment of total 

premiums for benefits for a participant shall be as set forth in the Collective 

Agreement then in force between the Board and the Union governing unpaid 

leaves. 

 

.3 The leave of absence shall immediately follow the deferral period. 

 

.4 Notwithstanding the period of leave specified in the Memorandum of 

Agreement, a participant may, on one occasion only, with the consent of the 

Superintendent, given not less than six (6) months notice prior to the scheduled 

date for the commencement of the leave, postpone such leave for one year. 

 

.5 On return from leave, a teacher will be assigned to his/her same position 

(including position of responsibility) or, if due to declining or changing 

enrolment patterns, said position no longer exists, the assignment of the teacher 

will be governed by the appropriate contractual provisions governing transfers 

and layoffs. 

 

.6 After participation in the plan, the teacher‘s salary and benefits will be as set 

out in the Collective Agreement then in force between the Board and the Union 

governing such matters. 

 

.7 Sick leave credit will not accumulate during the one-year leave of absence. 

 

.8 

a. In the event the Board is unable to obtain a suitable replacement for 

a teacher who has requested a leave of absence at a specified time, 

the Board may, in its discretion, defer the leave of absence for one 

(1) school year.  In such case a teacher may choose to remain in the 

plan, or he/she may withdraw from the plan in which case he/she 

shall receive the monies and interest accrued in accordance with 

paragraph 3.1 a) and 3.1b) to the date of withdrawal.  In the latter 

case, repayment shall be made within sixty (60) days of the date of 

withdrawal. 

 

b. Should a deferral result in a leave of absence being taken past the 

fifth year of the plan, any monies deducted by the Board and interest 

thereon in accordance with Paragraph 3.1a) and 3.1b) will continue 

to bear interest as provided in the plan until the leave of absence is 

taken. 
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4. WITHDRAWAL 

.1 Teachers who cease to be employed by the Board while participating in 

the plan must withdraw from the plan and will be paid a lump sum 

adjustment (net of statutory withholding deducted) for the monies deducted 

by the Board plus interest thereon in accordance with Paragraphs 3.1.a) and 

3.1.b).  Payment shall be made within sixty days of such withdrawal from 

the plan. 

 

.2 With consent of the Employer, and having given 90 days notice, a teacher 

may withdraw from the Plan at any time prior to taking his/her leave of 

absence.  Upon such withdrawal, all monies deducted by the Board and 

interest thereon in accordance with Paragraphs 3.1.a) and 3.1.b) will be paid 

to the teacher within sixty days of the giving of such consent. 

 

.3 Should a teacher die while participating in the plan, all monies deducted 

by the Board and interest thereon, subject to the plan, in accordance with 

paragraphs 3.1.a) and 3.1.b) at the time of death will be paid to the teacher‘s 

estate within sixty days after notification of the Board of such death and 

upon receipt of any necessary legal clearances and proofs normally required 

for payment to estates. 

 

.4  a) Should a teacher become ill for a period of more than ninety (90) 

consecutive days while participating in the plan, the teacher may, upon 

notice to the Board, withdraw from the plan and all monies deducted by the 

Board, and interest thereon, in accordance with Paragraphs 3.1.a) and 3.1.b) 

will be paid to the teacher, with such payment to be made within sixty days 

of the receipt of such notice by the Board. 

 

b) One time during the plan, the teacher also has the option under this clause 

of suspending his/her participation in the plan until September 1 next 

ensuing in which case the Board shall pay a full salary and benefits to such 

teacher without deduction, but the amount previously deducted by the Board 

and interest thereon in accordance with Paragraphs 3.1.a) and 3.1.b) shall 

continue to be held by the Plan.  The amount so retained shall continue to 

bear interest until a leave of absence is granted or the teacher withdraws 

from the plan.  

 

.5 a) The Board may, with the agreement of the Union terminate or amend the 

plan, and such amendment shall be binding upon all present and future 

participants. 

 

 b) No amendment shall be made to the plan, which will prejudice any tax 

ruling, which is applicable to the plan prior to the amendment. 

 

____________________________ _______________________________ 

The Board of School Trustees  Terrace District Teachers‘ Union 

School District No. 82 

____________________________ _______________________________ 

B.C. Public Schools Employers  B.C. Teachers Federation  

Association 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 136  

DEFERRED SALARY LEAVE PLAN 

MEMORANDUM OF AGREEMENT 
 

I have read the terms and conditions of the Self-Funded Leave Plan and understand 

same and I agree to participate in the plan under the following terms and conditions. 

 

1. Commencement 

My deferrals shall commence ___________________, 20____.  

 

2. Number of Years of Participation 

I shall participate in the plan for four (4) years and my leave of absence shall 

immediately follow thereafter but subject to the provisions of paragraph 3 

below. 

 

3. Period of Leave 

In accordance with clause 2 of the plan, I shall take my leave of absence from 

__________________ to _________________, 20____ but I shall have the right 

in accordance with clause 3.4 of the plan to postpone such leave for twelve (12) 

months and the Board shall have the right, in accordance with clause 8.1 of the 

plan, to defer such leave for twelve (12) months. 

 

4. Funding of Leave of Absence 

In accordance with clause 3.1.a) of the plan, I direct that the Board withhold 20 

percent of my current compensation amount during my participation in the plan. 

 

5. Return to Employment 

I understand I must return to employment with the Board or with another 

employer for a period of time not less than the period of leave. 

 

 

 

 

DATED _____________________ ____________________________  

 

 

AGREED TO BY THE BOARD 

 

 

DATED _____________________ ____________________________  

SUPERINTENDENT 
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LETTER OF UNDERSTANDING - ALTERNATE CALENDAR FOR SCHOOL 

YEAR 2012/2013 
 

BETWEEN: 

British Columbia Public School Employers‘ Association (BCPSEA) 

 

And  

 

Coast Mountain Board of Education School District 82  

 

―the Board‖ 

 

And 

 

British Columbia Teachers‘ Federation (Local) 

 

And 

 

   Coast Mountain Teachers‘ Federation (Local) 

 

―the Union‖ 

 

 

WITHOUT PRECEDENCE & PREJUDICE TO ANY OTHER SCHOOL YEAR OR ANY OTHER 

SCHOOL DISTRICT 

 

 

Whereas, the Board adopted an Alternate School Calendar for the 2012/2013 School Year by 

extending the Spring Break by an addition four (4) days, the Parties agree to the following 

agreements:  

 

a) The bridging language of Article 1.2 does not apply. ― 

 

b) This Mid Contract Modification is based on the appended, locally approved school calendar.  

 

c) The instructional day will be adjusted to reflect the minutes required to adhere both to the 

School Act and the Alternate Calendar as appended.  

 

d) This constitutes a full resolution to Article D.3 of the Collective Agreement for the 2012/2013 

school year.  

 

e) Payment, as per Article B.2, related to Teachers Teaching on Call (TTOC) will remain 

unchanged.  

 

f) For the purpose of calculating seniority credit for Teachers Teaching On Call (TTOC) 185 

days shall be equivalent to one year.  

 

g) The four (4) additional days extending the spring break for the 2012/2013 school year beyond 

that set out in the School Act Calendar Regulation will not constitute a break in service.  
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Memorandum Of Settlement – Union Recognition 

 

Between: 

 

British Columbia Public School Employers’ Association (BCPSEA) 

 

And: 

 

British Columbia Teachers’ Federation (BCTF) 

 
RE: Grievance Concerning Recognition of Local Union, Dues Deduction and Membership – SD 

No. 5 (South East Kootenay), SD No. 6 (Rocky Mountain), SD No. 8 (Kootenay Lake), SD 

No. 53 (Okanagan Similkameen), SD No. 58 (Nicola-Similkameen), SD No. 79 (Cowichan 

Valley), SD No. 82 (Coast Mountains), SD 83 (North Okanagan-Shuswap), SD No. 91 

(Nechako Lakes). 

 

The following agreement is made on a without precedent and prejudice basis, respecting the above noted 

districts only and represents full and final settlement to the above noted grievance on the following terms 

and conditions: 

 

1.0 Union Recognition 

 

1.1 For collective agreement purposes, BCPSEA and each employer recognize one (1) local 

union/association per School District (Article A.2).  

 

1.2 The organization of a local union/association and matters of how its authority/responsibilities are 

framed or delegated are matters within the exclusive authority of the BCTF and the local 

union/associations. Subject to PELRA and the exclusive bargaining agency of the BCTF, the 

local union/association designated by the BCTF has the exclusive right to exercise the local rights 

and capacities delegated by the BCTF pursuant to PELRA. 

 

1.3 For purposes of recognition (Article A.2), upon written notice by the BCTF pursuant to Section 8 

of PELRA, a new local union/association in the district succeeds and replaces the previously 

recognized union/association. 

 

1.4 Nine (9) new local union/associations have been created:  

 

 1. the ―Cranbrook and Fernie Teachers‘ Association‖;  

 2. the ―Rocky Mountain Teachers‘ Association‖;  

 3. the ―Kootenay Lake Teachers‘ Association‖;  

 4. the ―South Okanagan Similkameen Teachers‘ Union‖; 

 5. the ―Nicola Valley and Princeton Teachers‘ Union‖;  

 6. the ―Cowichan Valley Teachers‘ Federation‖;  

 7. the ―Coast Mountain Teachers‘ Federation‖;  

 8. the ―North Okanagan Shuswap Teachers‘ Association‖; and 

 9. the ―Burns Lake and Nechako Teachers‘ Union‖; 

 
As a result,  
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SD No. 5 (Southeast Kootenay) – The Cranbrook and Fernie District Teachers‘ Association will 

replace all references to the Cranbrook District Teachers‘ Association in the previous local 

agreement. 

 

SD No. 6 (Rocky Mountain) – The Rocky Mountain Teachers‘ Association will replace all 

references to the Windermere District Teachers‘ Association in the previous local agreement. 

 

SD No. 8 (Kootenay Lake) – The Kootenay Lake Teachers‘ Federation will replace all references 

to the Nelson District Teachers‘ Association in the previous local agreement. 

 

SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen Teachers‘ Union will 

replace all references to the Southern Okanagan Teachers‘ Association in the previous local 

agreement. 

 

SD No. 58 (Nicola-Similkameen) – The Nicola Valley and Princeton Teachers‘ Union will 

replace all references to the Nicola Valley Teachers‘ Union in the previous local agreement. 

 

SD No.79 (Cowichan Valley) – The Cowichan Valley Teachers‘ Federation will replace all 

references to the Cowichan District Teachers‘ Association in the previous local agreement. 

 

SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation will replace all 

references to the Terrace District Teachers‘ Union in the previous local agreement. 

 

SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap Teachers‘ Association 

will replace all references to the Shuswap Teachers‘ Association in the previous local agreement. 

 

SD No. 91 (Nechako Lakes) – The Burns Lake and Nechako Teachers‘ Union will replace all 

references to the Nechako Teachers‘ Union in the previous local agreement. 

 

1.5 For grievances from the Column C geographical area, it is understood that the language from the 

Column C agreement would apply for incidents which crystallized prior to July 1, 2002. The 

BCTF will provide BCPSEA with a list of such grievances. Should the date of crystallization be 

unclear, further discussions by the provincial parties shall take place.   

 

2.0 Union Membership 

 

2.1 With the exception of the exempted employees referred to in Article A.3.2, as a condition of 

employment (Article A.3), employees covered by the teachers‘ collective agreement must 

become and remain members of the BCTF and the local Union/Association recognized and 

named in Article A.2 of the collective agreement. 

 

2.2 The active membership application form prepared by the Union will require membership in the 

BCTF and the recognized local Union/Association. Should the recognized local 

Union/Association require membership in another Union/Association/organization as a condition 

of their membership in the BCTF and/or recognized local Union/Association, such membership 

requirement for these organizations can be included on this form.  

 

2.3 As a result,   
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SD No. 5 (Southeast Kootenay) – as a condition of employment, teachers will become and remain 

members of the BCTF and the Cranbrook and Fernie District Teachers‘ Association. 

 

SD No. 6 (Rocky Mountain) – as a condition of employment, teachers will become and remain 

members of the BCTF and the Rocky Mountain Teachers‘ Association. 

 

SD No. 8 (Kootenay Lake) – as a condition of employment, teachers will become and remain 

members of the BCTF and the Kootenay Lake Teachers‘ Federation. 

 

SD No. 53 (Okanagan-Similkameen) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Nicola Valley and Princeton Teachers‘ Union. 

 

SD No. 58 (Nicola-Similkameen) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Nicola Valley and Princeton Teachers‘ Union. 

 

SD No. 79 (Cowichan Valley) – as a condition of employment, teachers will become and remain 

members of the BCTF and the Cowichan Valley Teachers‘ Federation. 

 

SD No. 82 (Coast Mountains) – as a condition of employment, teachers will become and remain 

members of the BCTF and the Coast Mountain Teachers‘ Federation. 

 

SD No. 83 (North Okanagan-Shuswap) – as a condition of employment, teachers will become and 

remain members of the BCTF and the North Okanagan Shuswap Teachers‘ Association. 

 

SD No. 91 (Nechako Lakes) – as a condition of employment, teachers will become and remain 

members of the BCTF and the Burns Lake and Nechako Teachers‘ Union. 

 

2.4 The employer will send the completed active membership application form to the recognized 

local union/association.  

 

3.0 Local and BCTF Dues Deductions 

 

3.1 The employer agrees to deduct and remit dues and fees from teachers to the BCTF and the 

recognized local union/association pursuant to their constitutions and by-laws (Article A.4). 

 

3.2 Pursuant to the BCTF and recognized local union‘s constitutions and by-laws, it is understood 

that this does not preclude the union from setting different dues/fee deductions for different 

members. Should this be the case, the recognized local union/association shall supply the 

employer with a letter from the recognized local union/association indicating the amount of 

dues/fees to be deducted. 

 

3.3 When the employer remits the dues and fees to the BCTF and the recognized local 

union/association, the employer shall supply the recognized local union/association with a listing 

of the amount remitted for each member. 

  

3.4 As a result, 

 

SD No. 5 (Southeast Kootenay) – the Cranbrook and Fernie District Teachers‘ Association shall 

notify the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws.  
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SD No. 6 (Rocky Mountain) – the Rocky Mountain Teachers‘ Association shall notify the school 

district in writing of the amount of dues and fees that shall be deducted from each of its members 

pursuant to its constitution and by-laws. 

 

SD No. 8 (Kootenay Lake) – the Kootenay Lake Teachers‘ Federation shall notify the school 

district in writing of the amount of dues and fees that shall be deducted from each of its members 

pursuant to its constitution and by-laws. 

 

SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen Teachers‘ Union shall 

notify the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws. 

 

SD No. 58 (Nicola-Similkameen) – the Nicola Valley and Princeton Teachers‘ Union shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from each of 

its members pursuant to its constitution and by-laws. 

 

SD No. 79 (Cowichan Valley) – the Cowichan Valley Teachers‘ Federation shall notify the 

school district in writing of the amount of dues and fees that shall be deducted from each of its 

members pursuant to its constitution and by-laws. 

 

SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation shall notify the school 

district in writing of the amount of dues and fees that shall be deducted from each of its members 

pursuant to its constitution and by-laws. 

 

SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap Teachers‘ Association 

shall notify the school district in writing of the amount of dues and fees that shall be deducted 

from each of its members pursuant to its constitution and by-laws. 

  

SD No. 91 (Nechako Lakes) – the Burns Lake and Nechako Teachers‘ Union shall notify the 

school district in writing of the amount of dues and fees that shall be deducted from each of its 

members pursuant to its constitution and by-laws.  

 

4.0 Effective Date 

 

4.1 The implementation of this grievance settlement shall take effect July 1, 2003 or at a later date 

agreed to by the parties.  Notwithstanding the above, should there be a change to the dues 

deduction/remittance that does not allow for implementation by September 1, 2003, the local 

parties shall meet to discuss the implementation date for these changes to the dues/remittance, but 

in no case shall these changes take effect later than thirty (30) days from receipt of notice. 

 

 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 146  

PROVINCIAL LETTERS OF UNDERSTANDING 

 

 

 LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

The British Columbia Teachers’ Federation 

 

AND 

 

The British Columbia Public School Employers’ Association 

 

 

RE: DESIGNATION OF PROVINCIAL AND LOCAL MATTERS 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 20
th

 day of June, 2012 

 

Original signed by: 

 

 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 149  

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 
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 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 155  

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 
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 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 
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9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: AGREED UNDERSTANDING OF THE TERM TEACHER TEACHING ON CALL 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

RE: SECTION 4 OF BILL 27 

EDUCATION SERVICES COLLECTIVE AGREEMENT ACT 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in Column A 

of the following table, which provisions form part of the collective agreement constituted under section 2(1) of this 

Act, are deemed to apply for the purposes of all teachers employed by the school board in the school district referred 

to in the same row in Column B, and the agreements referred to in Column C are void and cease to have any effect.‖ 

 

The Federation remains of the view that total compensation should be preserved for employees who are presently 

covered by terms and conditions that are found in local agreements identified in Column C Bill 27 Section (4) 

―Column C Agreements‖. Total compensation includes all allowances and bonuses, including funding for 

professional development, currently paid to said employees. As well, the Federation maintains the view that superior 

benefit coverage and/or premium sharing should be preserved. Still further, it is the position of the Federation that 

increment values are to be preserved from Column C agreements where those increment values are greater than 

those found in agreements identified in Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior 

daily rate, both short and long term, for Teachers Teaching on Call in the Column C agreements should continue 

through the term of the agreement and any bridging period. The above-cited positions of the Federation are founded, 

in part, on the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 

employees presently covered by the terms and conditions of the Column C Agreement. 

 

Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to the 

Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and Bill 28 

―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any future 

amalgamation of school districts or local agreements consolidated as a result of amalgamation, the parties agree to 

the following transitional issues with respect to the implementation of Section 4 of Bill 27. 

 
1.0 RATE OF PAY MAINTENANCE 

 

Continuing and term/temporary employees now covered by Column C agreements, including employees 

who are laid off effective June 30, 2002, will be placed on the salary grid of the Column A agreements as 

of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 
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1.1 Continuing Employees 

 

1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum salary 

as at June 30, 2002 pursuant to the Column C agreement will be placed at the maximum salary in 

the Column A agreement effective July 1, 2002 notwithstanding that the Column A agreement 

may have a greater number of increment steps to maximum. 

 

1.1.2 All other continuing employees from the Column C agreement will be placed in the Category and 

Experience level of the Column A agreement according to the Category and Experience earned 

under the Column C agreement as at June 30, 2002. 

 

Example: 

 

Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook grid at 

Category 5 step (7) effective July 1, 2002 provided that the employee would have qualified for an 

increment under the terms and conditions of the Fernie agreement. 

 

1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under the 

Column A agreement for the 2002-2003 school year within one month of the signing of this Letter 

of Understanding. 

 

a. Appeals against the intended grid placement shall be heard by a committee consisting of 

an employee covered by the Column C agreement and an employee covered by the 

Column A agreement, as designated by the respective locals prior to June 30, 2002, and a 

person designated by the Board. 

 

b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 

c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the grievance 

procedure, Article A.6. 

 

1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 2002 (x) 

1.025 is greater than that he/she would receive according to his/her salary in the Column A 

agreement at July 1, 2002, shall receive the difference in equal monthly instalments during the 

2002-2003 school year. Such employees shall have their names and salary as at June 30, 2002 

included on a ―Rate of Pay Maintenance Schedule‖ attached to the Collective Agreement. 

 

  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 

Effective June 

30, 2002 Monthly Installment 

  July 1, 

2002 

July 1, 

2003 

First Last $39,365 $202 $ 13 

First Last $42,564 $215 $   0 

First Last $62,752 $180 $184 

 

 
The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to the 

provincial parties. 

 

1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 (x) 1.025 

remains greater than what he/she would receive according to his/her salary in the Column A 

agreement at July 1, 2003, shall continue to receive the difference in equal monthly installments 

until June 30, 2004 and any bridging period pursuant to Article A. 1.2. 
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1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a term/temporary or 

continuing contract of employment, receive any salary differential in equal monthly installments 

for any time he/she is employed. 

 

1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a Teacher Teaching on Call, 

be placed on the ―Teacher Teaching on Call Schedule‖ at the daily rate he/she would have received 

under the Column C agreement effective June 30, 2002 if such daily rate is greater than the daily 

rate stipulated in the Column A agreement. The employee shall have his/her daily rate maintained 

until June 30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective 

Agreement. 

 

1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 

   

02-03 Placement on grid according to Category and 

experience earned at June 30, 2002 = A.1 

Salary at June 30, 2002 x 

1.025 = B.1 

  

  (B.1 – A.1 = Difference/10= Monthly Installment) 

 

 

 

  

03-04 Placement on grid according to Category and 

experience earned at June 30, 2003 = A.2 

B.1 x 1.025 = B.2 

   

  (B.2 – A.2 = Difference/10= Monthly Installment) 

   

Notes: 1. For 12-month pay schedules, the divisors will be 12. 

 

2. The above calculation presumes that increments are applied on September 1. 

When an increment is applied on a date other than September 1, the monthly 

instalment will be adjusted to reflect the salary and increment value of the 

Column A agreement. 

 

 3. Please refer to Appendix “A” for examples. 

 

 

1.2 Term/Temporary Employees 

 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 

term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE during the 

200 1-2002 school year shall have his/her name added to the Rate of Pay Maintenance Schedule as 

appropriate. 

 

1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly installment 

outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed between July 1, 2002 

and July 30, 2004 and any bridging period pursuant to Article A. 1.2. 

 

 

1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently employed as 

a Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the daily 

rate he/she would have received under the Column C agreement effective June 30, 2002 if such 
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daily rate is greater than the daily rate stipulated in the Column A agreement. The employee shall 

have his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to Article 

A. 1.2 of the Collective Agreement. 

 

1.3 Teachers Teaching on Call 

 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column C 

agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater than the 

daily rate stipulated in the Column A agreement effective July 1, 2002 shall have his/her daily rate 

maintained until June 30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective 

Agreement. 

 

1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement that 

identifies each eligible teacher teaching on call and his/her daily rate at June 30, 2002. 

 

Sample Teacher Teaching on Call Schedule: 

 

Name Daily Rate Effective June 30, 2002 

First   Last $159.64 

First   Last $166.70 

 

NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 

 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 (Kootenay 

Lake) and #82 (Coast Mountains) shall continue according to the terms and conditions of the 

Column C agreement unless varied pursuant to 9.3.2 of this Letter of Understanding. 

 

1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ to the 

provincial parties. 

 

1.4 Employees Hired After June 30, 2002 

 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not covered by 1.1 

and 1.2 above, shall be placed on the salary grid according to the provisions of the Column A 

agreement. 

 

1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 2002, who are 

not covered by 1.3 above, shall be paid a daily rate according to the provisions of the Column A 

agreement. 

 

2.0 SICK LEAVE CREDITS 

 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C agreement 

shall be continued. The application and subsequent accumulation of sick leave credits shall be in 

accordance with the Column A agreement. 

 

3.0 SENIORITY LISTS - DISTRICT-WIDE 

 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and forward the 

district-wide seniority list to the provincial parties. For administrative purposes, the local parties may 

establish administrative lists from the district-wide seniority list which set out the relative seniority of 

employees by geographic region. 

 

4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 
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In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes void on 

July 1, 2002 and the staffing provisions of the Column A agreement will apply to all teachers throughout 

the district. In recognition that this effective date (July 1, 2002) is in the midst of the yearly staffing process 

(May — October), subject to the local parties agreement and the approval of the provincial parties, the 

following options pertaining to staffing provisions are available: 

 

i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement staffing 

provisions from the Column A agreement early). 

 

ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 but no 

later than October 31, 2002 (delayed implementation of the staffing provisions from the Column A 

agreement). 

 

It is understood that the above are only options to consider and failing agreement of all parties, the staffing 

provisions of the Column A agreement will take effect for all employees in the district on July 1, 2002. 

 

Should the local parties agree to one of the alternatives available, this agreement will be forwarded to the 

provincial parties for approval. 

 

5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 

 

In the event that the local parties wish to incorporate geographical boundaries/factors into the Column A 

agreement‘s staffing provisions, the mid contract modification process would apply, i.e., these amendments 

to the Column A agreement would be agreed upon at the local level and submitted to the provincial parties 

for approval.  

 

6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 

 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 and is to 

continue past July 1, 2002, the terms and conditions of this leave, including the method of returning from 

leave of the Column C agreement would continue to apply for the duration of that leave. The Column A 

agreement would apply to all leaves that commence after June 30, 2002. 

 

7.0 SALARY PLANS 

 

7.1 Deferred Salary Plan 

 

Employees who have commenced a deferred salary plan under the Column C agreement shall be eligible to 

continue this plan until its completion under the terms and conditions contained in the Column C 

agreement, including any provisions related to return from leave. 

 

7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 

 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the Column C 

agreement shall continue with that plan until August 31, 2002 under the terms and conditions contained in 

the Column C agreement. 

 

 

8.0 BENEFIT PLANS - TURNOVER DATE 

 

8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated for 

deduction over the course of the year. As a result, the turnover date for benefits in SD.83 (North Okanagan-

Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the Column C agreement 

would continue to apply until September 30, 2002 and the benefit plans under the Column A agreement 

would then start to apply on October 1, 2002. 
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8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits in SD.53 

(Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans under the Column 

C agreement would continue to apply until August 31, 2002 and the benefit plans under the Column A 

agreement would start to apply on September 1,2002.  

 

9.0 INCLUSIONS 

 

9.1 List 

 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, currently 

included in the Column C agreement, by variation of the LRB, but not included for purposes of the Column 

A agreement. 

 

i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit courses. 

ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute teachers. in.  

iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life curriculum in 

the Family Life Education program and Speech Language Pathologists 

iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language Pathologists, 

Native Educational Counsellors, Native Language and Culture Instructors. 

 

9.2 School District No.8 (Kootenay Lake) 

 

Non-certificated teacher replacements are currently included in the Column C agreement and are members 

of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 

9.3 Application 

 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all employees 

listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, shall become, members 

of the teachers‘ bargaining unit and the BCTF. 

 

9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach agreement, the 

terms of Article A. 1.4 of the collective agreement shall apply. 

 

9.3.3 In the geographical area of the former Column A agreement, employees listed in the above 

classifications shall not become members of the bargaining unit except through the processes 

provided in the Labour Code. 
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9.4 School District No.79 (Cowichan Valley) 

 

Employees instructing Adult Education (Adult Basic Education and High School Completion) programs in 

the former School District No.65 (Cowichan) and former School District No.66 (Lake Cowichan) are 

included in the bargaining unit and are covered by the terms and conditions of employment in the Column 

A agreement. 

 

 

APPENDIX ―A‖ TO 
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LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: SECTION 27.4 EDUCATION SERVICES COLLECTIVE AGREEMENT ACT 

 

 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the ―Rate 

of Pay Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) shall 

continue.  Those same amounts shall be increased by the same percentage increases as are 

applied to the Column A salary grids in the applicable district. 

 

 

Signed this 10
th

 day of April, 2013 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: EMPLOYMENT EQUITY – ABORIGINAL EMPLOYEES 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public 

education system.  The parties are committed to redress the under-representation of 

Aboriginal employees and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human 

Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 

―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: TEACHER SUPPLY AND DEMAND INITIATIVES 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 

equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 

position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention allowance 

pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 

Demand Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 

approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 

Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 

approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district 

approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 
 

Dr. DA Perley Elementary School 

 
 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 
 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district 

approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district 

approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district 

approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 

Communities 

 

George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 

communities  

 

Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 

communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire 

District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

RE: ARTICLE C.2. – PORTING OF SENIORITY – SEPARATE SENIORITY LISTS 

 

This agreement was necessitated by the fact that some districts have a separate seniority list 

for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority 

list for adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended 

to undo any previous staffing decisions with the understanding that anomalies could be 

discussed and considered at labour management. There are 4 possible situations and 

applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 

districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school 

year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and 

can be used in the area in which the teacher attained the continuing appointment. 

The seniority remains dormant and cannot be used in the other area unless/until the 

employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing 

appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 

years of adult education seniority to District B. However, only the 8 years of K – 12 

seniority will be activated while the 6 years of adult education seniority will remain 

dormant. Should teacher A achieve a continuing appointment in adult education in 
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District B in the future, the 6 years of adult education seniority shall be activated at 

that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 

continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a 

K – 12 position in District B which has 2 separate seniority lists. Teacher A could 

port 10 years of seniority to the K – 12 seniority list in District B and 0 seniority to 

the adult education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF 

bargaining unit. The porting of seniority is not applicable to adult education seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

RE: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

  

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and 

G.1 of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, 

i.e., currently holds a part-time continuing appointment in one (1) district and then 

subsequently obtains a second part-time continuing appointment in a second district. Should 

this specific situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from 

the initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a 

full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of 

time when the employee will be accruing seniority in both districts. For this period of time 

(the period of time that the teacher simultaneously holds part-time continuing appointments 

in both districts up until the time the teacher ports) , for the purpose of porting , the teacher 

will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of June 

7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and considered at 

labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 
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Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns 

from district A. The employee will have 90 days from June 30, 2008 to initiate the 

seniority and/or sick leave verification processes and forward the necessary verification 

forms to the previous school district for the porting of seniority and/or sick leave. No 

seniority and/or sick leave can be ported to district B until the employee has resigned or 

terminated their employment in district A. Once ported, the teacher‘s seniority in district 

B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee 

receives a leave of absence from district A for her full assignment in district A. The 

employee will have 90 days from September 1, 2008 to initiate the seniority and/or sick 

leave verification process and forward the necessary verification forms to the previous 

school district for the porting of seniority. The Irene Holden award dated June 7, 2007 

will then apply. No seniority can be ported to district B until the employee‘s leave of 

absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a 

total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with 

the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 

applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 

bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: Article C.2 – Porting OF SENIORITY – LAID OFF TEACHERS WHO ARE CURRENTLY ON THE 

RECALL LIST 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of 

the provincial collective agreement with respect to the situation where a laid off teacher on 

recall in district A obtains a continuing appointment in district B, i.e., while holding recall 

rights in one (1) district obtains a continuing appointment in a second district. Should this 

specific situation occur, the following application of Article C.2.2 shall apply: 

 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district 

for all purposes except recall; for recall purposes only, the teacher retains the use of the 

ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would be 

treated the same way as if the teacher had ported their seniority under normal circumstances. 

No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional seniority 

accumulated in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and 

any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the 

parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in 

effect which do not permit a teacher maintaining recall rights in one district while holding a 

continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 

district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 

seniority would be ported back to district ―A‖ and for record keeping purposes, the 

teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 

While still holding recall rights in district ―A‖, the teacher secures a continuing 

appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 

district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 

seniority in district ―A‖ for any other purposes. After working 2 years in school district 

―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can be 

ported from district ―A‖ to district ―B‖ and for record keeping purposes, the teacher‘s 

seniority record in district ―A‖ would be zero for all purposes. 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: PROVINCIAL EXTENDED HEALTH BENEFIT PLAN 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is 

as set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 

changed with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to 

Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of 

the Provincial Extended Health Benefit Plan will be used to further enhance the 

Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in the 

Provincial Extended Health Benefit Plan and currently has a MRTP will continue to 

provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended health 

benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

82 (Coast Mountains) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers‟ Federation is for collective agreement matters. 
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APPENDIX A TO LETTER OF UNDERSTANDING NO. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 188  

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: COMMITTEE TO DISCUSS TEACHER COMPENSATION ISSUES 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related 

to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with 

other Canadian jurisdictions; 
o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the 

parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: TTOC CALL-OUT AND HIRING PRACTICES 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 

seniority call-out, fair hiring practices, and comparable practices in health and other sectors. 

The committee may consider pilot projects and other options. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: SECONDARY TEACHERS‟ PREPARATION TIME 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: ADULT EDUCATORS‟ PREPARATION TIME 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

RE: ECONOMIC STABILITY DIVIDEND 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on 
the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is April 
1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the term of 
the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia‟s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February 
budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as „the period from April 1 in one year to 
March 31 in the next year‟; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for a 
given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from 
the formula set out in this LOA and applied as a percentage increase to all wage 
rates in the collective agreement on the first pay day after the commencement of the 
eleventh (11th) month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‟s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
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known as the provincial and territorial economic accounts) and published as “Real 
Gross Domestic Product at Market Prices” currently in November of each year. 

 
The Economic Stability Dividend 
 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real 

GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for 

the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half of 
one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 
2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of 

the difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers‟ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to implement 
the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 
Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‟ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to implement 
the Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 
and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

RE: RECRUITMENT AND RETENTION FOR TEACHERS AT ELEMENTARY BEAVERDELL AND BIG 

WHITE ELEMENTARY SCHOOL 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 

shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, 

including the additional percentage increase to salary grid as applied in this Letter of 

Understanding, to eligible teachers at Big White Elementary School and Beaverdell 

Elementary School, such that they receive the same benefits under this LoU as other 

teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of 

Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 

(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the 

expiry of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective 

Agreement which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

RE: ARTICLE C.4 TTOC EMPLOYMENT – MELDING EXERCISE 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties 

agree that the following principles will be applied when melding the language:  

 
1. Article C.4 replaces any previous local agreement language regarding TTOC 

experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 
application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

RE: ARTICLE C.4 TTOC EMPLOYMENT – TRANSITIONAL ISSUES 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC 

experience towards increments: 

 
1. There was no applicable language in the previous local collective agreement, i.e., 

TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 
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As a result, there will be some employees who have worked as a TTOC, but had not 

obtained a continuing appointment in that district prior to Article C.4 coming into effect 

(September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties 

have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees 
as it would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on 

September 18, 2014 under the previous local collective agreement language would be 

transferred to the TTOC experience provision of Article C.4 which took effect on September 

19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

RE: ARTICLE C.4 TTOC EMPLOYMENT – TTOC EXPERIENCE CREDIT TRANSFER WITHIN A 

DISTRICT 

 

The purpose of this letter of understanding is to address situations within a single district 

where a temporary/continuing teacher is also currently a TTOC or in the past has been a 

TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under 

two (2) separate collective agreement provisions (silos), i.e., within a district, the employee 

triggers increments under Article C.4 for TTOC experience accrued and may also trigger 

increments under the applicable previous local agreement increment language for 

temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 

experience earned under Article C.4 (new provision effective September 19, 2014) towards 

that of the applicable previous local collective agreement increment language for continuing 

and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
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with the exception of any leftover days remaining (1 – 16 days) after the whole month 
conversion calculation is made, no partial transfer of TTOC experience are permitted. 
(See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to transfer 
must be received by the district no later than June 30th of the proceeding school year 
(see attached form A). This transfer would only include the TTOC experience accrued 
up until June 30th of the preceding school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school year 
(see attached form B). This transfer would only include the TTOC experience accrued 
up until November 15th of the school year. Once written notice is received from the 
teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  

 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 
2015 (in terms of closest equivalent month) to their temporary/continuing previous local 
agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language for 
continuing and/or temporary employees and 2 days of TTOC experience would remain 
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days 
remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language 
for temporary/continuing employees would then apply to the 4 months of experience 
that was transferred. 

Original signed by: 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date



 
 
CMSD 82 and CMTF 2013 – 2019 Working Document June 28, 2016 Page 203  

TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 

RE: AUGUST 31ST
 TRANSFERS FOR TTOC EXPERIENCE ACCRUED UP TO AND INCLUDING JUNE 

30TH 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective August 31, 

______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30
th

 of the preceding school year for a transfer for 

TTOC experience credits earned up to and including June 30
th

 to take effect 

on August 31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  FORM B 

 

RE: DECEMBER 31ST
 TRANSFERS FOR TTOC EXPERIENCE ACCRUED UP TO AND INCLUDING 

NOVEMBER 15TH
  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is 

final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15
th

 of the school year for a transfer for 

TTOC experience credits earned up to and including November 15
th

 to take 

effect on December 31
st
 of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

RE: EDUCATION FUND AND IMPACT OF THE COURT CASES  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or 

vice-principal of each school in a district will meet with the local union staff 

representative(s) and either the school staff or the staff committee. The purpose of the 

meeting is to agree on recommendations to address working and learning needs. The money 

from the fund will be used for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local 

union president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to 

do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 

2014 decision of Justice Griffin. If the final judgment affects the content of the collective 

agreement by fully or partially restoring the 2002 language, the parties will reopen the 

collective agreement on this issue and the parties will bargain from the restored language. 

The Education Fund provisions will continue in effect until there is agreement regarding 

implementation and/or changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 

terms of Section C of the September 17, 2014 Memorandum of Agreement originally signed 

by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PROVINCIAL COLLECTIVE AGREEMENT 
 

between 
 

B.C. PUBLIC SCHOOL EMPLOYERS’ASSOCIATION (―BCPSEA‖) 
 

as 
 

Bargaining agent for all  school boards 
 established under the School Act 

 
and 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (―BCTF‖) 

 
on behalf of 

 
All employees included in the bargaining unit established 

under the Public Education Labour Relations Act (―PELRA‖) 
 

in  
 

SCHOOL DISTRICT NO. 83 (NORTH OKANAGAN-SHUSWAP) 
 

THE BOARD OF EDUCATION OF SCHOOL  
DISTRICT NO. 83 (NORTH OKANAGAN-SHUSWAP) 

(The ―Employer‖) 
 

and 
 

THE NORTH OKANAGAN-SHUSWAP TEACHERS’ ASSOCIATION 
(The ―Local‖) 

 
EFFECTIVE JULY 1, 2013 TO JUNE 30, 2019 

 Please note:  This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between B.C.T.F. and B.C.P.S.E.A. 
under the Public Education Labour Relations Act, as those terms and conditions are 
applicable to this School District.  In the event of dispute, the original source documents 
would be applicable. 
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PREAMBLE 
 
1. The parties recognize and support the purposes of this Agreement to be: 
 

a.   To set forth the terms and conditions of employment agreed to between the 
parties; 

 
b. To promote harmonious relations between the Employer and its Officials and the  

 Association and all Teachers; 
 

c. To encourage co-operation in providing efficient quality education services in the        
  District; 

 
d. To promote co-operation between the Employer and its Employees. 
 

2. The Employer and Local seek to encourage and foster positive relations between groups 
and individuals of all races and cultures. 

 
3.   The Employer and Local condemn and will not tolerate expressions of racial or ethnic 

prejudice in any form by its Trustees, personnel and students. 
 

 
NOW, THEREFORE WITNESSETH that the parties agree and covenant as hereinafter set 
forth. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 
 
In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding 
the expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 
of this Collective Agreement are deemed to remain in effect until the date on which a 
new Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  

 
 

ARTICLE A.2 RECOGNITION OF THE UNION 
 
1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, School District No. 83 (North Okanagan Shuswap) recognizes the 

local [North Okanagan Shuswap Teachers‘ Association] as the teachers' union for the 
negotiation in the district of all terms and conditions of employment determined to be 
local matters, and for the administration of this Collective Agreement in the district 
subject to PELRA and the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain collectively for 
the school boards and to bind the school boards by collective agreement in accordance 
with Section 2 of Schedule 2 of PELRA. 

 
 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 
 
1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 
local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 
 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 
 
1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
the district, according to the scale established pursuant to its constitution and by-laws, 

 and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 
BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 
the local in a time and manner consistent with the Previous Local Agreement or the 
existing practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 
 

ARTICLE A.5  COMMITTEE MEMBERSHIP 
 
1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 
 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends past 
a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 
 
1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this Collective 
Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step 
Two in Article A.6.3.a the local may, within a further ten (10) working days, by 
letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement 
stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a ―provincial 

matters grievance.‖  The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
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in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end 
an arbitrator shall have the power to allow all necessary amendments to 
the grievance and the power to waive formal procedural irregularities in 
the processing of a grievance in order to determine the real matter in 
dispute and to render a decision according to equitable principles and the 
justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit without 
the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
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c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 
grievance. 

 
d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 
proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall bear 
the costs for any teacher teaching on call that may be required. 

 
 

ARTICLE A.7 EXPEDITED ARBITRATION 
 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add 

to or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
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endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 
no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 
Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the 

arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 
 

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  
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3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a 
teacher granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. [See Article G.23] 
 
 

ARTICLE A.9 LEGISLATIVE CHANGE 
 
1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 
the provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 
article(s) directly affected by legislation. 

 
 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

 
1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to 
the Disciplinary or Professional Conduct Board shall be entitled to a leave of absence 
with pay and shall be deemed to be in the full employ of the board as defined in Article 
G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
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Note:  The parties will develop a schedule of articles that are replaced by this article.  
 
 

ARTICLE A.20 MANAGEMENT RIGHTS 
 
The Local recognizes the right and responsibility of the Employer to manage and operate the 
School District and agrees that the employment, assignment and direction of the work force is 
vested exclusively in the Employer, subject to the provisions of this Agreement or applicable 
legislation. 
 
 

ARTICLE A.21 SCHOOL STAFF COMMITTEES 
 
1.   There shall be established in each school year a recognized Staff Committee in each 

school, if the Staff so desires. 
 
2.   The Staff Committee may study and make recommendations to the school Principal on 

any matters of concern to the Staff members. 
 
3.  The school Principal will acknowledge receipt of the recommendations of the School 

Staff Committee and provide clarification of either acceptance or non-acceptance. 
 
 

ARTICLE A.22 ACCESS TO WORKSITE 
 
1.   The Local's School Representative, elected in accordance with Local Association 

procedures, shall have the right to convene Local meetings in the school to conduct 
Local business by following the District's usual "booking" practices. 

 
2. Representatives of the Local and the BCTF shall have the right to access the worksite to 

transact Local business. 
 
 

ARTICLE A.23 ACCESS TO INFORMATION 
 
Either party upon request of the other agrees to furnish to the representative of the other party 
the following information as soon as it is available: 

 
a.   professional employee information including list of employees, showing names, 

addresses, phone numbers, seniority and staff assignments; 
 

b.   notification of transfers, resignations, retirements, Employee death, discharges, 
notice of positions available and appointments; 

 
c.   public meeting agendas; 

 
d.   minutes of public Board meetings; 

 
e.   newsletters; 

 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 18 

 
 

 f.    financial information, available to the public, including annual financial reports 
and audits, school district budgets, preliminary and final fiscal frameworks and 
statement of final determination or information on Ministry grants, taxes and 
sharing formula; 

 
 g.   any other reasonable request for available information or data to assist with 

negotiations, arbitrations or grievances. 
 
 

ARTICLE A.24 COPY OF AGREEMENT 
 
The parties shall jointly assemble the contents and share equally the costs of typing and printing 
this agreement in sufficient quantities for distribution to all teachers and management personnel.  
New teachers shall, upon hiring, receive from the Employer a copy of the current Collective 
Agreement.  The NOSTA office shall type the collective agreement in preparation for printing.  
The details of assembly, typing and printing shall be agreed between the Employer and the 
Local. 
 
 

ARTICLE A.25 PICKET LINE PROTECTION 
 
1.   The parties agree that all teachers covered under this Agreement shall have the right to 

refuse to cross a duly constituted picket line.  Such teachers shall be considered absent 
without pay. 

 
2.   Failure to cross a picket line encountered in carrying out school board business shall not 

be considered a violation of this Agreement nor shall it be grounds for disciplinary action 
by the Employer. 

 
3.   Prior to the commencement of any strike the Local President or designate will meet with 

the Superintendent to discuss the safety of children. 
 
4.   Teachers will not be expected to carry out duties normally performed by striking 

employees nor shall teachers be required to direct pupils to carry out such duties. 
 
 

ARTICLE A.26 EXCLUSIONS FROM BARGAINING UNIT 
 
1.   Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the mutual agreement of the parties. 
 
 
 
2.   Any exclusions shall be determined on the basis that the position involved: 
 

a.   any of the functions outlined in the Labour Relations Code as the basis for 
exclusion from the definition of an "Employee"; or 

 
b.   the functions of a Director of Instruction as provided by the  

School Regulation; or 
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c.  any duties regarding the evaluation of the teachers as  

designated to Principals and Vice Principals in the School Regulation. 
 
3.   Any newly created position requiring a teaching certificate shall be  

included in the bargaining unit unless the position is excluded by mutual agreement of 
the parties.  The provisions of paragraph 1 of this Article shall apply. 

 
 

ARTICLE A.27  INTERPRETATION 
 
1. This Agreement is made pursuant to and governed by the School Act, the Labour 

Relations Code and the Public Education Labour Relations Act.  In case of conflict 
between this Agreement and those Acts and any Regulations made thereunder, those 
Acts and Regulations shall prevail. 

 
2. Terms used in this Agreement defined in those Acts shall have the meanings defined in 

those Acts. 
 
3. The operation of Section 66 (2) of the Labour Relations Code is specifically excluded 

from this Agreement. 
 
 

ARTICLE A.28 CONTRACTING OUT 
 
All work performed by members of the bargaining unit as part of their regular duties and 
responsibilities shall continue to be performed only by members of the bargaining unit.  The 
Employer shall not contract out duties of the type and kind that would normally and regularly be 
performed by a teacher. 
 
[See Letter of Understanding Re: Speech and Language Pathologists for provisions regarding 

the applicability of Article A.28 to Speech and Language Pathologists.] 
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SECTION B SALARY AND ECONOMIC BENEFITS  
 
 

ARTICLE B.1 SALARY 
 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 
 
a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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TEACHER SALARY GRID 
EFFECTIVE JULY 01, 2013 - AUGUST 31, 2014 – 0% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $  42,802 $  45,909 $  49,297 $  50,488 

1 $  44,872 $  48,537 $  52,128 $  53,351 

2 $  46,943 $  51,165 $  54,957 $  56,214 

3 $  49,014 $  53,793 $  57,786 $  59,076 

4 $  51,084 $  56,421 $  60,616 $  61,939 

5 $  53,155 $  59,048 $  63,445 $  64,802 

6 $  55,226 $  61,676 $  66,275 $  67,664 

7 $  57,296 $  64,304 $  69,105 $  70,527 

8 $  59,367 $  66,932 $  71,935 $  73,390 

9 $  61,437 $  69,560 $  74,764 $  76,252 

10 $  65,414 $  74,353 $  79,634 $  81,489 
 
 

 
 
 
TEACHER SALARY GRID 
EFFECTIVE SEPTEMBER 1, 2014 – DECEMBER 31, 2014 – 2.0% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   43,658 $   46,827 $   50,283 $   51,498 

1 $   45,769 $   49,508 $   53,171 $   54,418 

2 $   47,882 $   52,188 $   56,056 $   57,338 

3 $   49,994 $   54,869 $   58,942 $   60,258 

4 $   52,106 $   57,549 $   61,828 $   63,178 

5 $   54,218 $   60,229 $   64,714 $   66,098 

6 $   56,331 $   62,910 $   67,601 $   69,017 

7 $   58,442 $   65,590 $   70,487 $   71,938 

8 $   60,554 $   68,271 $   73,374 $   74,858 

9 $   62,666 $   70,951 $   76,259 $   77,777 

10 $   66,722 $   75,840 $   81,227 $   83,119 
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TEACHER SALARY GRID 
EFFECTIVE JANUARY 1, 2015  - APRIL 30, 2016 – 1.25% 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   44,204 $   47,413 $   50,911 $   52,141 

1 $   46,342 $   50,127 $   53,835 $   55,098 

2 $   48,480 $   52,841 $   56,757 $   58,055 

3 $   50,619 $   55,555 $   59,678 $   61,011 

4 $   52,757 $   58,269 $   62,601 $   63,968 

5 $   54,896 $   60,982 $   65,523 $   66,924 

6 $   57,035 $   63,696 $   68,446 $   69,880 

7 $   59,172 $   66,410 $   71,368 $   72,837 

8 $   61,311 $   69,124 $   74,291 $   75,794 

9 $   63,449 $   71,838 $   77,213 $   78,749 

10 $   67,556 $   76,788 $   82,242 $   84,158 
 
 
 
 
 
TEACHER SALARY GRID 
EFFECTIVE MAY 1, 2016  - JUNE 30, 2016 – 0.45% ESD 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $  44,403 $  47,626 $  51,141 $  52,376 

1 $  46,550 $  50,352 $  54,077 $  55,346 

2 $  48,699 $  53,078 $  57,012 $  58,316 

3 $  50,847 $  55,805 $  59,947 $  61,285 

4 $  52,994 $  58,531 $  62,883 $  64,255 

5 $  55,143 $  61,256 $  65,818 $  67,225 

6 $  57,291 $  63,983 $  68,754 $  70,194 

7 $  59,439 $  66,709 $  71,689 $  73,165 

8 $  61,587 $  69,435 $  74,625 $  76,135 

9 $  63,735 $  72,161 $  77,560 $  79,104 

10 $  67,860 $  77,134 $  82,612 $  84,536 
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TEACHER SALARY GRID 
EFFECTIVE JULY 1, 2016 – APRIL 30, 2017 – 1.0% 
 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   44,847 $   48,102 $   51,652 $   52,900 

1 $   47,016 $   50,856 $   54,618 $   55,900 

2 $   49,186 $   53,609 $   57,582 $   58,899 

3 $   51,355 $   56,363 $   60,547 $   61,898 

4 $   53,524 $   59,116 $   63,512 $   64,898 

5 $   55,694 $   61,869 $   66,476 $   67,898 

6 $   57,864 $   64,622 $   69,441 $   70,896 

7 $   60,033 $   67,376 $   72,406 $   73,896 

8 $   62,203 $   70,129 $   75,371 $   76,896 

9 $   64,372 $   72,883 $   78,336 $   79,895 

10 $   68,539 $   77,905 $   83,438 $   85,382 
 
 
TEACHER SALARY GRID 
EFFECTIVE MAY 1, 2017 – JUNE 30, 2017 – ESD 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   44,847 $   48,102 $   51,652 $   52,900 

1 $   47,016 $   50,856 $   54,618 $   55,900 

2 $   49,186 $   53,609 $   57,582 $   58,899 

3 $   51,355 $   56,363 $   60,547 $   61,898 

4 $   53,524 $   59,116 $   63,512 $   64,898 

5 $   55,694 $   61,869 $   66,476 $   67,898 

6 $   57,864 $   64,622 $   69,441 $   70,896 

7 $   60,033 $   67,376 $   72,406 $   73,896 

8 $   62,203 $   70,129 $   75,371 $   76,896 

9 $   64,372 $   72,883 $   78,336 $   79,895 

10 $   68,539 $   77,905 $   83,438 $   85,382 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 24 

 
 

TEACHER SALARY GRID 
EFFECTIVE JULY 1, 2017 – APRIL 30, 2018 – 0.5% 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   45,071 $   48,343 $   51,910 $   53,164 

1 $   47,251 $   51,110 $   54,891 $   56,179 

2 $   49,431 $   53,877 $   57,870 $   59,194 

3 $   51,612 $   56,645 $   60,849 $   62,208 

4 $   53,792 $   59,412 $   63,829 $   65,222 

5 $   55,973 $   62,178 $   66,808 $   68,237 

6 $   58,154 $   64,945 $   69,788 $   71,251 

7 $   60,333 $   67,713 $   72,768 $   74,266 

8 $   62,514 $   70,480 $   75,748 $   77,280 

9 $   64,694 $   73,247 $   78,727 $   80,294 

10 $   68,882 $   78,294 $   83,855 $   85,809 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
TEACHER SALARY GRID 
EFFECTIVE MAY 1, 2018 – JUNE 30, 2018 – 1.0% plus ESD 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   45,522 $   48,826 $   52,429 $   53,696 

1 $   47,723 $   51,621 $   55,440 $   56,741 

2 $   49,926 $   54,416 $   58,449 $   59,786 

3 $   52,128 $   57,211 $   61,458 $   62,830 

4 $   54,330 $   60,006 $   64,468 $   65,875 

5 $   56,532 $   62,800 $   67,476 $   68,920 

6 $   58,735 $   65,595 $   70,486 $   71,963 

7 $   60,937 $   68,390 $   73,496 $   75,008 

8 $   63,139 $   71,185 $   76,506 $   78,053 

9 $   65,341 $   73,980 $   79,515 $   81,097 

10 $   69,570 $   79,077 $   84,694 $   86,667 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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TEACHER SALARY GRID 
EFFECTIVE JULY 1, 2018 – APRIL 30, 2019 – 0.5%  
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   45,749 $   49,070 $   52,691 $   53,965 

1 $   47,962 $   51,879 $   55,717 $   57,025 

2 $   50,175 $   54,688 $   58,741 $   60,085 

3 $   52,389 $   57,497 $   61,765 $   63,144 

4 $   54,602 $   60,306 $   64,790 $   66,204 

5 $   56,815 $   63,114 $   67,814 $   69,264 

6 $   59,029 $   65,923 $   70,839 $   72,323 

7 $   61,241 $   68,732 $   73,863 $   75,383 

8 $   63,455 $   71,541 $   76,888 $   78,443 

9 $   65,667 $   74,350 $   79,912 $   81,503 

10 $   69,918 $   79,473 $   85,117 $   87,100 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

 
TEACHER SALARY GRID 
MAY 1, 2019 – JUNE 30, 2019 – 1.0% plus ESD 

 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0 $   46,207 $   49,561 $   53,218 $   54,504 

1 $   48,441 $   52,398 $   56,275 $   57,595 

2 $   50,677 $   55,235 $   59,329 $   60,686 

3 $   52,913 $   58,072 $   62,383 $   63,775 

4 $   55,148 $   60,909 $   65,438 $   66,866 

5 $   57,383 $   63,745 $   68,492 $   69,957 

6 $   59,619 $   66,582 $   71,547 $   73,046 

7 $   61,854 $   69,419 $   74,602 $   76,137 

8 $   64,089 $   72,256 $   77,657 $   79,228 

9 $   66,324 $   75,093 $   80,711 $   82,318 

10 $   70,617 $   80,268 $   85,969 $   87,971 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 
 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 
call shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

 

TEACHER TEACHING ON CALL DAILY RATES - LOCAL 83 

EFFECTIVE JULY 01, 2013 - August 31, 2014  

LEVEL PC/4 PB/5 5+15 PA/6 

       

1/230 - Minimum 213.90/day 213.90 213.90 214.34 219.52 

4% Holiday Pay 8.56 8.56 8.58 8.78 
Additional $3/day in Lieu of 
Benefits 3.00 3.00 3.00 3.00 
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TEACHERS TEACHING ON CALL - EFFECTIVE JULY 01, 2013 – August 31, 2014 

* ON SCALE RATE 1/189 

EXP PC/4 PB/5 5+15 PA/6 

       
0 226.47 242.90 260.84 267.13 

1 237.42 256.81 275.80 282.28 

2 248.38 270.71 290.78 297.43 

3 259.33 284.62 305.75 312.57 

4 270.29 298.52 320.72 327.72 

5 281.24 312.42 335.69 342.87 

6 292.20 326.33 350.66 358.01 

7 303.15 340.23 365.63 373.16 

8 314.11 354.14 380.60 388.31 

9 325.06 368.04 395.58 403.45 

10 346.11 393.40 421.34 431.16 

* On the 4th consecutive day and subsequent consecutive days worked in an assignment  

    or assignments, retroactive to the first day worked. 

 

Local Provisions: 
 
7.   If a part-time teacher substitutes in his/her own class or in an assignment which is 

substantially the same he/she will be paid on scale rather than at the Teacher-Teaching-
on-Call rates. 

 
8.   Non-instructional days occurring during an assignment shall count as a day of work, 

provided the Teacher-Teaching-on-Call works on the teaching days before and after the 
non-instructional day and in fact attends the non-instructional day. 

 
9.   Call Out 
 
 a.   A Teacher-Teaching-on-Call assigned to a school for a full day and not utilized or 

utilized for only a portion of that day shall be paid a full day's wage. 
 

 b.   A Teacher-Teaching-on-Call assigned to a school for a half-day and not utilized 
or utilized for only a portion of the half-day shall be paid for a half-day.  In those 
schools which have an unequal morning and afternoon schedule, a half-day is 
defined as .6, .7 or .8 FTE as applicable for the morning, and .4 FTE for the 
afternoon.  A teacher shall be paid not less than .4 FTE for an afternoon call out. 

 
 c.   No assignments shall be for less than one-half of a day, where such a half-day is 

defined as above. 
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ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

 
Does not apply in School District No. 83 (North Okanagan-Shuswap) 
 
 

ARTICLE B.4 EI REBATE 
 
1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee‘s taxable income on the yearly T4 slip. 

 
 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 
 
1. In this Article: 

 
a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 
 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 
entered into prior to the coming into force of this Article, and which is still in effect 
as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 
 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 
month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 
in the BCTF Plan.  Completed forms shall be processed and forwarded to the 
designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
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missed contribution(s), the employee shall make arrangements for same directly with the 
designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days‘ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 

10. Participating employees may vary the amount of their individual contributions to the 
BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to 
be effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

 
 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 
 
1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 
3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 
 

ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
1. Private Vehicle Damage 
 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 
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2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
 
 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 
 
[See also Appendix A: Memorandum Re: Instalment Savings Plan / Twelve Month Pay] 
 
1. Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 
following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment no 

later than September 30 that extends to June 30, may elect to participate in an Optional 
Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It is 
understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 

 
4. An employee electing to withdraw from the Plan must inform the employer, in writing, on 

or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 
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6. Interest to March 31 is calculated on the Plan and added to the individual employee‘s 
accumulation in the Plan. 

 
7. An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 
 
 

ARTICLE B.9   PAY PERIODS  
 
PCA Article B.9.1 through B.9.3 is not applicable in SD No. 83 (North Okanagan-Shuswap). 
 
Local Provisions: 
 
4. Teachers shall be paid in ten (10) monthly installments on the last working day of each 

month commencing September through June, except December the installment shall be 
paid on December 31.  A mid-month advance of forty percent (40%) of their estimated 
monthly net salary shall be paid on the fifteenth of the month or the last working day 
prior to the 15th, if the 15th is not a working day.   

 
5. Teachers-Teaching-on-Call shall be paid in bi-weekly installments.  The Employer shall 

pay the Teachers-Teaching-on-Call no later than 7 days following the completion of each 
bi-weekly pay period. 

 
 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
1. Article B.10.1 does not apply in School District No. 83 (North Okanagan-Shuswap.  See 

Article B.10.6. 
 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 
cents/kilometer for travel that is approved and required on unpaved roads. 

 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one‘s personal vehicle for business purposes. 

 
[B.10.4 and B.10.5 do not apply in School District No. 83 (North Okanagan-Shuswap).] 
 

Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 
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Local Provisions: 
 
6. Mileage 
 

Teachers who are requested by the Employer to use their personal vehicles in order to 
carry out their regular duties or other Employer business shall be reimbursed at the 
current BCSTA rate. 
 

 

ARTICLE B.11 BENEFITS  
 
1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 
the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 
Local Provisions: 
 
5. Employee Benefits - General 
 

a. The Employer shall provide each eligible teacher with an application or 
enrollment form for participation in the benefit plans. 
 

b. The Employer shall provide information to Teachers on how to obtain benefits 
including pension, from the various plans. 
 

c. The Employer shall advise each Teacher in writing at the end of October of 
his/her accumulated sick leave. 
 

d. The Employer agrees to pay its share of the cost of benefits for all full-time 
Teachers while they are in receipt of salary under this Agreement, provided that 
a temporary teacher's full time appointment must be for a minimum of four (4) 
months or more. 
 

e. Subject to the conditions of the benefit plans, part-time teachers employed .5 
FTE or more shall be entitled to the benefit provisions of this Agreement in the 
same manner as full-time teachers.  Part-time teachers employed less than .5 
FTE or on an appointment for less than four (4) months shall not be entitled to 
benefits. 
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f. Benefit coverage shall be extended to the end of the next teaching month 
following a deduction of premiums. 

 
6.  Employee Benefits - Benefit Plans 
 

a. Medical Plan 
 

The Employer shall pay 80% of the premium cost for the provincial medical 
health plan. 

 
b. Extended Health Benefits 
 

i.    The Employer shall pay 100% of the premium cost of the Provincial 
Extended Health Benefit Plan. 

 
 c. Dental Plan 
 

The Employer shall pay 80% of the premium cost of a mutually agreed upon 
dental plan.  For teachers hired after December 31, 1989 the participation in the 
plan shall be a condition of employment.  

 
 d.  Group-Life Insurance 
 

i.   The Employer shall pay 100% of the net premium cost of a mutually 
acceptable group life insurance plan for each participating teacher. 

 
ii.   Teachers in the employ of the Employer as of December 31, 1975, shall 

be voluntary participants in the plan.  After that date participation shall be 
a condition of employment for new Employees. 

 
 e. BCTF Optional Life Insurance 
 

The BCTF Optional Term Life Insurance Plan will be administered by the 
Employer with the teachers paying 100% of the premium cost.  Adjustments of 
the coverage shall only be made at the beginning of each school year. 

 
 f.  Accidents Covered by Workers’ Compensation 
 

i.   An Employee prevented from performing his/her regular work with the 
Employer on account of an occupational accident or illness that is 
recognized by the Workers' Compensation Board as compensable within 
the meaning of the Workers Compensation Act, shall receive from the 
Employer the difference between the amount payable by the Workers' 
Compensation Board and his/her regular salary, provided that such 
Employee shall not be entitled to use his/her sick leave credits. 

 
ii.   Compensation does not include a disability pension or other final 

settlement award arising from such disability.  Compensation means 
periodic payments during the period of temporary disablement. 
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 g.  Death Benefits 
 

i.   In the event of the death of a teacher who at the time of death has been 
employed by the District continuously for six months, the Employer shall 
pay the remainder of the month in which death occurred plus one month's 
salary to the widow or widower of the deceased, or to the estate if there is 
no widow or widower.  This payment is in addition to any amount earned 
by the deceased up to the date on which he or she was last employed by 
the District. 

 
ii.   The Employer shall continue to provide the medical, extended health and 

dental benefits to the dependents of the deceased teacher for a period of 
three (3) months after the death of the teacher.  The dependents shall be 
notified in writing of the terms of this provision when severance and other 
benefits are paid. 

 
 h. Maintenance of Benefits During Leave 
 

For those benefits capable of being maintained, any Employee granted leave of 
absence shall have his/her benefits maintained by the Employer during the 
period of leave by notice of the teacher, upon the Employer receiving pre-
payment of the total premiums applicable during the leave of absence.  The 
Employer will continue to pay its share of the premium payments for the medical 
plan, EHB, dental plan and group insurance during the period, not exceeding one 
(1) year, that a teacher is on medical leave of absence and in receipt of the 
British Columbia Teachers' Federation Salary Indemnity Plan (short term) 
benefits and for one (1) further calendar year beyond the expiry of the Salary 
Indemnity Plan (short term) benefits, where the teacher is in receipt of benefits 
from the Salary Indemnity Plan (long term). 

 
 i. Salary Indemnity Plan 
 

Participation in the BCTF Salary Indemnity Plan shall be a condition of 
employment for all teachers appointed to the District after January 1, 1978.  The 
Employer shall remit on a monthly basis over a 10 month period to the BCTF 
(Salary Indemnity Fund) the Employee's share of the savings resulting from 
reduced Employment Insurance premiums.  The premiums for this plan shall be 
paid totally by the teachers. 

 
7. Benefit Plan Information and Changes [Not applicable for the Provincial Extended 

Health Benefit Plan.  See Article B.11.2 and LOU No. 9.] 
    

a.  The Employer shall provide the Local with a copy of all master teacher benefit 
plans and shall annually provide the Local with a copy of the financial/actuarial 
statements for all teacher benefit plans as soon as they become available to the 
Employer. 

 
8.  Early Retirement Incentive Plan 
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a. Provided the terms of the applicable benefit plans permit, the Employer will pay 
one hundred percent (100%) of the premium coverage on the following benefit 
plans for a period of one (1) year subsequent to the early retirement of the 
individual: 

 
i.   medical 
 
ii.    dental 
 
iii.   extended health benefits 
 
iv.   group insurance 

 
b.   This early retirement incentive plan is subject to the teacher meeting the 

following conditions: 
 

i.   be 55 to 59 years of age inclusive, as of June 30th of the year of 
retirement; 

 
ii.  completion of ten (10) years or more continuous service with the District; 
 
iii. be actively employed with the District at the time of retirement; 
 
iv. this early retirement provision applies to three (3) teachers per school 

year. 
 
9. Employee Assistance Plan 
 

The Board and the Local shall jointly develop and implement an Employee Assistance 
Plan.  The Employee Assistance Plan shall provide a counseling and referral service 
while maintaining strict confidentiality.  The Employer agrees to pay fifty percent (50%) 
of the cost of this plan. 

 
 
 

Article B.12 CATEGORY 5+    
 
1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 
credits, or equivalent, must be completed at the senior level. 
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b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

 
4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 
evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and 
Article B.12.2 and the assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 
made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable. 
 

 

ARTICLE B.22  PLACEMENT ON SCHEDULE 
 
1. General 
 

a. At the time of appointment, the Employer shall advise the teacher, in writing, of 
the documentation required to establish initial scale placement. 

 
b.  Each teacher shall submit all documentation required by the Employer to 

establish salary placement.  Such documentation shall be submitted within three 
months of commencement of employment or change in categorization or 
certification.  The teacher shall be responsible for advising the Employer, in 
writing, if delays which occur in obtaining the documentation necessitate an 
extension of the time limits. 

 
c. The Employer shall not refuse a request for extension of the time limits, provided 

that the delay is not the fault of the teacher. 
 
d. The Employer shall notify the teacher, in writing, of the category and experience 

placement that has been assigned. 
 
2. Category 
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a.   Except as otherwise provided the category placement of each teacher shall be in 
accordance with the teacher's qualifications as most recently determined by the 
Teacher Qualification Service.  Verification is the responsibility of the teacher. 

 
b.   Teachers holding Category 2 (EB) shall be paid on the Category 4 scale two (2) 

levels below their actual experience as an EB up to a maximum of Category 4, 
Experience Level 8. 

 
c.   Persons holding a Letter of Permission (LP) shall be placed in a salary category 

which will provide a salary appropriate to their teaching function.  This placement 
shall be grievable. 

 
d.  The Employer, upon receipt of documentation which establishes a salary 

category for a teacher which is different as a result of an appeal to the T.Q.S., 
from that in which the teacher was initially placed, shall make a salary adjustment 
effective from the beginning of the current school year. 

 
3. Any teacher who holds a P.A./S.A. Certificate but does not have a Masters' Degree 

recognized for Category 6 by the Teacher Qualification Service, shall be paid $350.00 
per annum below Category 6/PA(M). 

 
4. Experience 
 

a. Submission of Proof:  The submission to the Employer of proof of experience is 
the responsibility of the teacher and shall be in a manner defined by the 
Employer. 

 
b.  Increment Date:  An increment shall be awarded annually, to the category 

maximum, on September 1, January 1, or April 1, following the date on which the 
applicable experience accumulation is earned. 

 
c.   Criteria:  The criteria in determining the number of years' experience applicable 

for salary purposes shall be as follows: 
  
  i.   Full recognition to the category maximum for experience gained in: 

 
1.   Government funded and inspected schools in Canada, the British 

Commonwealth and the USA provided: 
 

a.  a minimum of eight (8) months' full-time employment in 
one (1) year shall be required to constitute a full year's 
experience; 

 
b.  a minimum assignment of 80% of full-time employment for 

ten (10) consecutive school months shall constitute a full 
year's experience.  Such experience credit shall not be 
granted for experience gained prior to September 1, 1979. 
 

2.    Department of National Defence Schools; 
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3. A school while on an exchange approved by the Employer; 
 

4.   Secondment to the Teacher Regulation Branch; 
 

5.    Service with Canadian Universities Service Overseas or the 
Canadian International Development Agency; 
 

6.   Absence while on paid leave of absence, including Employer-paid 
sick leave and statutory maternity leave; 

 
7.  Professional employment as an Employee of an accredited 

university or college faculty if the Employee holds a valid teaching 
certificate and the total load is nine (9) hours or more a week for a 
full academic year; 

 
8.  Professional employment by the Ministry of Education of British 

Columbia while holding a valid teaching certificate; 
 

9.   Full-time service to the Local or the BCTF.  Part-time service shall 
be credited as for part-time teaching. 
 

ii.   Experience credit also will granted for: 
 

1.     periods of full-time employment each four (4) months or more; 
 
2.   periods of part-time employment each four (4) months or more in 

proportion to the percentage of time taught. 
 

Any combination of these experience credits must total ten (10) 
months to constitute a year's experience.  

 
iii.   Teachers-Teaching-on-Call shall accumulate experience credit. Upon 

written application of the Teacher-Teaching-on-Call concerned, 
completion of two hundred (200) days of full-time Teacher Teaching on 
Call employment, or its equivalent, shall constitute one (1) year's 
experience for increment purposes. 

 
 Note: Effective September 18, 2014, Teachers-Teaching-on-Call shall 

accrue experience credit within School District No. 83 (North Okanagan-
Shuswap) in accordance with Article C.4 Teacher Teaching on Call 
Employment and Letter of Understanding No. 16. 

 
iv.   Any experience in excess of ten (10) months shall accrue towards the 

next increment, retroactive to September, 1985.  
 

d.   On application to the Superintendent a teacher may be granted experience credit 
for teaching in private schools in Canada or other schools or institutions not 
specified herein. 
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e.   Teachers with experience outside teaching in a field or fields closely related to 
the main subjects of their courses may be credited with no more than three (3) 
years' experience in addition to those recognized for teaching experience, but in 
no case shall their salary exceed the maximum of the category on which they are 
paid.  The Secretary-Treasurer shall evaluate such experience in consultation 
with the Local. 

 
f.    In the event that a teacher wishes to appeal his/her experience placement on the 

salary scale, the Teacher may grieve. 
 
 

ARTICLE B.23  PART-TIME TEACHERS 
 
1.   A part-time teacher is one whose FTE as set out in his/her letter of appointment is less 

than 1.0. 
 

2.   Part-time teachers shall be paid that portion of their regular scale placement as set out in 
their letter of appointment. 

 
3.  The part-time teacher shall accumulate and be eligible to use sick leave in the same 

proportion as that determined for payment of salary. 
 

4. Teachers who move from full time employment to a part-time assignment of .5 or more 
shall be considered to be on leave so that they may purchase pensionable service to 
provide for a full year pension credit at no cost to the Employer.  Duration of such leave 
is normally to be one school year 

 
 
 

ARTICLE B.24  POSITIONS OF SPECIAL RESPONSIBILITY 
 
1.   Job descriptions for positions of special responsibility shall be provided by the Employer.  
 
2.   The allowances set out below are annual amounts, which shall be paid in ten (10) equal 

monthly payments. Where the position is not occupied for a full year, the allowance shall 
be paid in proportion to the period in which the position is occupied. 

 
 

Date 

LEVEL 1 
Department 
Head Team 

Leader 

LEVEL 2 
Resource 
Teachers 

 

LEVEL 3 
 
 
 

LEVEL 4 
Music 

Coordinator 
 

Effective July 1, 2013 $   2,370 $   4,510 $   6,016 $   8,020 

Effective September 1, 2014 $   2,417 $   4,600 $   6,136 $   8,180 

Effective January 1, 2015 $   2,448 $   4,658 $   6,213 $   8,283 

Effective May 1, 2016* $   2,459 $   4,679 $   6,241 $   8,320 

Effective July 1, 2016 $   2,483 $   4,725 $   6,303 $   8,403 

Effective May 1, 2017* $   2,483 $   4,725 $   6,303 $   8,403 
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Effective July 1, 2017 $   2,496 $   4,749 $   6,335 $   8,445 

Effective May 1, 2018* $   2,521 $   4,797 $   6,398 $   8,530 

Effective July 1, 2018 $   2,533 $   4,821 $   6,430 $   8,572 

Effective May 1, 2019* $   2,559 $   4,869 $   6,495 $   8,658 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
 
 
3. In posts of special responsibility where work is split between two or more people, the 

amount shall be paid to each person in proportion to his/her work load. 
 
4.   Department Heads and other teachers appointed to similar posts of special 

responsibility, shall be paid an allowance as set out in B.24.2, in addition to their salary 
as per this Agreement. 

 
5. Department Heads 
 

The Employer shall designate annually teachers as Department Heads on the 
recommendation of the school Principal.  Such recommendation will be the result of 
consultation with the appropriate staff concerning the applications received.  Positions 
and job descriptions shall be posted annually.  A Department Head shall receive the 
allowance set out in this Agreement or may, at his/her discretion, in consultation with the 
Principal, take time off at the cost of a Teacher-Teaching-on-Call to participate in 
Department Head duties, which amount shall be deducted from the allowance provided.  
Records shall be kept by the Department Head and the Principal of the school and the 
balance shall be paid to the Department Head by cheque in July based on the written 
statement of the Principal. 

 
6. Middle School Team Leaders 
 

a. The general responsibilities of Team Leaders are: 
 

i. To promote the middle school philosophy. 
ii. To provide leadership in planning, goal setting, coordination, 

implementation and reflection of the middle school program and 
curriculum. 

 
iii. To facilitate regular team meetings. 

 
b. i. The principal shall consult with teachers on the team, report on the 

consultation and recommend the team leader designation. 
 

ii. The employer shall designate team leaders annually. 
 

c. i.  Team leaders shall be paid an allowance as set out in B.24.2 Level 1 of 
this agreement in addition to their salary. 
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ii.  A Team Leader shall receive the allowance set out in this Agreement or 

may, at his/her discretion, in consultation with the principal, take time off 
at the cost of a Teacher-Teaching-on-Call, to participate in Team Leader 
duties.  This cost shall be deducted from the allowance provided.  
Records shall be kept by the Team Leader and the Principal of the school 
and the balance shall be paid to the Team Leader by cheque in July 
based on the written statement of the principal. 

 
 

ARTICLE B.25  ALLOWANCES 
 
1. Moving/Relocation 
 

a.   Employees transferred at the request of the Employer shall be reimbursed for the 
costs of moving their place of residence to the new teaching area, provided that 
the new teaching area is in a different community. 

 
b.   Such costs will include moving personal and household effects and travel for the 

Employee and his/her immediate family.  Travel costs include mileage, ferry 
costs, food and lodging for the day of the move, and shall be paid on receipt of 
appropriate documentation, up to a maximum of:  

 

Date Moving/Relocation 

Effective July 1, 2013  $              1,125.89  

Effective September 1, 2014  $              1,148.41  

Effective January 1, 2015  $              1,162.76  

Effective May 1, 2016*  $              1,168.00  

Effective July 1, 2016  $              1,179.68  

Effective May 1, 2017*  $              1,179.68  

Effective July 1, 2017  $              1,185.57  

Effective May 1, 2018*  $              1,197.43  

Effective July 1, 2018  $              1,203.42  

Effective May 1, 2019*  $              1,215.45  
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 
Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 
 

 
ARTICLE B.26  PART MONTH PAYMENTS AND DEDUCTIONS 
 
1.   The rate of deduction for a day without pay shall be defined as 1/200th of the current 

annual salary of the teacher. 
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2.   An Employee shall be paid 1/10th of current annual salary in respect of each month 
(Sept.-June) in which the teacher works all prescribed school days that month. 

 
3.  For purpose of the above clause, any prescribed day on which the Employee is on 

authorized leave of absence shall be deemed to be a day of work and deductions (if any) 
which are authorized by this Agreement (or statutes) in respect of such leave shall be 
made from the monthly salary required in that Article. 

 
4.   In the event that an Employee commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school 
day of that month, the formula for payment for that month shall be: 

 
 No. of days taught in month          x 1/10 x current annual salary   
 No. of prescribed days in month 
 
 

ARTICLE B.27  SALARY PROTECTION 
 
1.   No teacher currently on staff shall incur a reduction in basic salary only because of the 

implementation of this Agreement. 
 
2.   No Employee shall suffer loss of pay in the event of an Employer ordered closure of the 

worksite because of "Acts of God" which lead to cancellation of student attendance.  Nor 
shall any teacher be required to report to work in these circumstances. 

 
3.   No reductions in pay will be made on presentation of satisfactory proof to the Director of 

Human Resources, for teachers stranded due to cancelled ferry sailings, scheduled 
airline flights or roads closed by the Ministry of Transportation and Highways or other 
governmental agencies on the day preceding the next school day. 
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SECTION C EMPLOYMENT RIGHTS 
 
 

ARTICLE C.1 RESIGNATION 
 
1. An employee may resign from the employ of the employer on thirty (30) days’ prior 

written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 
 
 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   
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b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to this 
article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 
inferior to this article. 

Local Provisions: 
 
7.   Principle of Security 
 

For the purpose of this Article, the Employer and the Local recognize that increased 
length of professional employment with the Employer entitles employees who possess 
the necessary qualifications to increased security of teaching employment. 

 
8.   Definitions 
 

a.   Seniority 
 

i.     In this Article, "seniority" means an employee‘s length of continuous full-
time or part-time service on the current continuing teaching contract, with 
the School District; the length shall be calculated from the day the 
individual employee‘s contract comes into effect.  Providing there is no 
interruption of service, employees who receive a continuing appointment 
shall be deemed to have continuing service for the purpose of this Article. 
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ii.         In addition to the provisions of C.2.8.a.i, the seniority of an employee on a 
continuing contract shall include: 

 
1. seniority accumulated pursuant to Article C.2.3 and C.2.4; and  
 
2. Seniority ported in accordance with Article C.2.2 provided that in 

no case, shall an employee be credited with more that 1 year of 
seniority for any calendar year. 

 
iii.  When the seniority of two or more employees is equal pursuant to the 

preceding paragraphs, the employee with the greatest aggregate service 
in previous employment with the Employer on a temporary or continuing 
basis shall be deemed to have the greatest seniority. 

 
iv.   When the seniority of two or more employees is equal pursuant to the 

preceding paragraphs, the employee with the greatest aggregate length 
of recognized service in British Columbia which has been recognized for 
salary purposes shall be deemed to have the greatest seniority. 

 
v.   When the seniority of two or more employees is equal pursuant to the 

preceding paragraphs, the employee with the greatest aggregate length 
of service recognized for salary purposes shall be deemed to have the 
greatest seniority. 

 
vi.   When the seniority of two or more employees is equal pursuant to the 

preceding paragraphs, the employee with the earliest written acceptance 
of an offer of employment with the Employer shall be deemed to have the 
greatest seniority. 

 
vii.  For the purpose of calculating seniority in this Article, approved leaves of 

absence shall count towards continuous length of service with the 
Employer. 

 
viii.   For the purpose of calculating seniority in this Article, continuity of service 

shall not be broken by resignation for purposes of maternity followed by 
re-engagement within a two-year period providing such resignation 
occurred after January 1974. 

 
ix.   For the purpose of this Article, continuity of service shall not be broken by 

termination and subsequent recall on a continuing basis where such 
recall occurs within a two-year period. 

 
 

ARTICLE C.3 EVALUATION  
 

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 46 

 
 

 
[Note: Also see E.28 Evaluation of Teachers] 
 
 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

[Note: Article C.4 is effective September 18, 2014] 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 

[Note: Also see LOUs 16(a), 16(b) and 16(c)] 
 

ARTICLE C.20 TERMINATION/RE-ENGAGEMENT/SEVERANCE PAY 
   
Where the Employer considers that for educational, organizational or budgetary reasons it is 
necessary to reduce the total number of teachers employed by the Employer, it shall be done in 
accordance with the provisions of this Article.  Nothing in this Article is intended to interfere with 
the Employer's authority regarding suspension, dismissal or termination of teaching personnel 
for proper cause in accordance with this Agreement, the School Act or Regulations. 
 
1. Definitions 
 
 a. Qualifications 
 

i. In this Article, ―necessary qualifications‖ in respect of a teaching position 
means a reasonable expectation, based on the teaching certification, 
training, education and experience of a teacher that the teacher will be 
able to perform the duties of the position in an acceptable manner. 
 

ii. In reference to this Article, ―necessary qualifications‖ are determined by 
the Employer and are subject to grievance. 

 
 
 
2. Procedures for Reducing Staff 
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a. When a reduction in the number of teachers employed is necessary, the teachers 
to be retained on staff shall be those who have the greatest seniority, provided 
that they possess the necessary qualifications for the positions available. 

 
b.   The Employer shall give each teacher it intends to terminate pursuant to this 

Article at least thirty (30) days' notice in writing, such notice to be effective at the 
end of a school term, and sixty (60) days' notice if the termination is other than at 
the end of the term, and to contain the reason for the termination.  The Employer 
shall concurrently forward a copy of such notice to the Local. 

 
c.   The Employer shall include with the notice a list of those teachers with less 

seniority who are retained and their assignments. 
 
d.   The Employer shall inform the Local President of any known vacancies at his/her 

request. 
 
e.   The term "seniority" and "qualifications" shall be interpreted as defined above. 

 
3. Teachers’ Right of Re-Engagement 
 

a.   When a position on the teaching staff of the District becomes available, the 
Employer shall, notwithstanding any other provision of this Agreement, first offer 
re-engagement to the teacher who has the most seniority among those 
terminated pursuant to this Article, provided that teacher possesses the 
necessary qualifications for the available position.  If that teacher declines the 
offer, the position shall be offered to the teacher with the next greatest seniority 
and the necessary qualifications, and the process shall be repeated until the 
position is filled.  All positions shall be filled in this manner while there are 
remaining teachers who have right of re-engagement pursuant to this Section. 

 
b.   If the position accepted is a temporary one, the teacher shall retain the right to 

re-engagement in a continuing appointment, for which the teacher is qualified, in 
accordance with Article C.20.3.a. 

 
c.   Acceptance of a temporary contract shall not decrease his/her time on the recall 

list. 
 
d.   If a teacher accepts a position of lesser percentage than the one from which the 

teacher was terminated, the teacher shall be offered positions of greater 
percentage for which the teacher is qualified, if such position should come 
available, until September 1st of that school year.  The Employer shall not be 
obligated to offer a position of greater percentage than the one from which the 
teacher was terminated. 

 
e.   A teacher who is offered re-engagement pursuant to this section shall inform the 

Employer by registered letter or in person or by phone, with letter to follow, 
whether or not the offer is accepted within 48 hours of receipt of such offer. 

 
f.   The Employer shall allow two weeks from acceptance of an offer under this 

section for the teacher to commence teaching duties; the Employer and the 
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teacher may mutually agree to extend this time limit.  The Employer may employ 
a temporary teacher or Teacher-Teaching-on-Call for the position until the 
teacher accepting the position is available. 

 
g.   A teacher's right to re-engagement under this Section is lost if: 

 
i.   the teacher elects to receive severance pay under this Article; 
 
ii.   the teacher refuses to accept two positions for which the teacher 

possesses the necessary qualifications, equal to or better than the 
previous percentage of full-time equivalent position held by the teacher; 

 
iii.   two years elapse from the date of termination under this Article and the 

teacher has not been re-engaged; 
 
iv.   the teacher accepts continuing employment with another District; 
 
v.   the teacher notifies in writing that he/she is no longer available; 
 
vi.   the teacher fails to respond to a notice of re-engagement within ten days 

of the date the notice is received by a registered letter. 
 

h. A terminated teacher who undertakes a retraining program mutually agreed to 
with the Employer shall be entitled to right of re-engagement for a further period 
beyond that provided in Article C.20.3.g.iii, equal to the period of the retraining 
program to a maximum of one year.   

 
4. Seniority List 
 

The Employer shall, by October 15th of each year, forward to the Local a list of all 
teachers employed by the Employer in order of seniority calculated according to this 
Article setting out the length of seniority as of September 1st of that year. 

 
5. Sick Leave 
 

A teacher recalled pursuant to this Article shall be entitled to all sick leave credit 
accumulated at the date of lay-off. 

 
6. Benefits 
 

A teacher who retains rights of re-engagement pursuant to Article C.20.3 of this 
Agreement shall be entitled, if otherwise eligible, to maintain participation in all benefits 
provided in this Agreement by payment of the full costs of such benefits to the Employer. 

 
 
 
7. Severance Pay 
 

a.   A  teacher on continuing appointment who has one or more years of continuous 
employment and who is terminated, save and except a teacher who is terminated 
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or dismissed for proper cause in accordance with this Agreement, and applicable 
legislation, may elect to receive severance pay within two years of the date of 
termination. 

 
b.   Severance pay shall be calculated at the rate of 5% of one year's salary for each 

completed year of continuous service to a maximum of one year's salary.  Salary 
on which severance pay is calculated shall be based on the teacher's salary at 
the time of the teacher's termination. 

 
c.   The Employee may choose to receive severance pay: 
 

i.   in one lump sum within thirty (30) days of lay-off; or, 
 
ii.    in monthly installments of ten percent (10%) of the total amount payable, 

commencing at the next regular teacher pay period. 
 

d.   A teacher who receives severance pay pursuant to this Agreement and who is 
subsequently rehired by the Employer, shall retain any payment made under the 
terms of this Section and in such case, for purposes only of Article C.20.7.b of 
this paragraph, the calculation of years of service shall commence with the date 
of such rehiring. 

 
8. This Article shall apply only to teachers on continuing appointments. 
 
 

ARTICLE C.21 EMPLOYMENT ON CONTINUING CONTRACT 
 
1. All teachers appointed by the Employer to the teaching staff of the district shall be 

appointed on a continuing contract of employment, except for: 
 

a.  temporary appointments which will be used to fill positions which are temporarily 
vacant or temporarily existing; and 

 
b.   Teachers-Teaching-on-Call subject to the provisions of this Agreement. 
 
 

ARTICLE C.22 DISMISSAL AND DISCIPLINE 
 
1.   The Employer shall not dismiss, suspend or discipline a teacher bound by this 

Agreement except for just and reasonable cause. 
 
2.   Differences respecting dismissal, suspension or discipline shall be subject to the 

grievance procedure. 
 
3.   Where a teacher is under investigation by the Employer for "cause", the teacher and the 

Local shall be notified in writing, at the earliest reasonable time, of that fact, and of the 
particulars of any allegations unless substantial grounds exist for concluding such 
notification would prejudice the investigation, and in any case shall be notified at the 
earliest reasonable time and before any action is taken by the Employer.  The teacher 
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shall have a Local Representative at his/her interview in connection with the 
investigation. 

 
4.   Where the Employer considers that just and reasonable cause to suspend or to dismiss 

a teacher may exist under Section 15 of the School Act, the Employer shall provide the 
Teacher and the Local with written reasons for the suspension. Immediately, and prior to 
the consideration of dismissal of the teacher, meet with the Local at which meeting the 
teacher shall have the right to be present. 

 
5.   Where the Employer suspends a teacher pursuant to Section 15(4) of the School Act, 

the Employer shall, not less than 72 hours before the meeting referred to above, provide 
the teacher and the Local with written reasons for the suspension.  Twenty-four hours 
prior to the meeting, the teacher and the Local shall be given all documents that will be 
considered at the meeting.  The teacher shall have the right to be accompanied by a 
representative and/or advocate appointed by the Local.  At the meeting, the teacher and 
the representative/advocate shall have the right to: 

 
a.   hear all details of the nature of the allegations upon which the contemplated 

suspension or dismissal is based; 
 
b.    receive copies of any documents placed before the Board of Education ; 
 
c.    comment on the allegations, including the submission of a written response; and 
 
d.   call witnesses, and question any person presenting evidence to the Board. 

 
6.   The decision of the Employer shall be communicated in writing to the teacher and Local 

and shall contain a statement of grounds for the decision. 
 
7.   When an Employee is suspended or dismissed by the Employer, the Local will be 

informed promptly by letter. 
 
8.   Provided the conduct of an Employee, subsequent to the decision to discipline, does not 

give rise to the need for further discipline, the Employer agrees that the statement of the 
grounds for discipline and related information shall be the material relied upon. 

 
9.   Discipline, suspension or dismissal shall not be set aside by an arbitrator on the basis of 

a defect in form, a technical irregularity or an error of procedure that does not result in a 
denial of natural justice. 

 
 
 
 

ARTICLE C.23 DISMISSAL BASED ON PERFORMANCE 
 
1.   The Employer shall not dismiss a teacher on the basis of less than satisfactory 

performance of teaching duties except where the Employer has received three 
consecutive reports indicating that the learning situation in the class or classes of the 
teacher is less than satisfactory. 
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2.   The reports shall be prepared pursuant to Article E.28.0 of this Agreement in accordance 
with the process established in this Agreement and in accordance with the following 
conditions: 

 
a.    the reports shall have been issued in a period of not less than twelve (12) months 

and not more than twenty-four (24) months.  Any leave, paid or unpaid, shall not 
be counted in the twenty-four (24) months; 

 
b.    at least one of the reports shall be a report of the Superintendent of Schools or 

an Assistant Superintendent of schools; 
 
c.   at least one of the reports shall be written by a Director of Instruction or Principal 

of the school to which the teacher is assigned; 
 
d.  no two consecutive reports shall be written by the same evaluator, unless 

requested by the teacher being evaluated. 
 

3.   When a teacher receives his/her first or second less than satisfactory report the teacher 
may: 

 
a.   request a transfer, and where practicable, the Employer shall proceed with the 

transfer; or 
 
b.   request and be granted leave of absence without pay of up to one year for the 

purpose of taking a program of professional or academic instruction, in which 
case subsequent evaluation shall be undertaken not less than two (2) months 
after the teacher has returned to teaching duties.  The period of leave shall not 
count for purposes of Article C.23.2.a above. 

 
4.   Where the Employer intends to dismiss a teacher on grounds of less than satisfactory 

teaching performance, it shall notify the teacher and the President of the Local of such 
intention and provide an opportunity for the teacher and his/her representative to meet 
with the Superintendent and the Board of Education  or the Superintendent and a 
committee of the Board of Education  within 14 days of such notice. 

 
 

ARTICLE C.24 PART-TIME TEACHING 
 
1. Part-Time Teachers’ Employment Rights 
 

a.  A teacher with a full-time continuing appointment to the teaching staff of the 
District may, without prejudice to that appointment, request a part-time leave of 
absence for a school year, specifying the fraction of assigned time requested.  If 
the request is denied and if the Superintendent of Schools is provided with a 
written request from the teacher, written reasons for the denial of the request will 
be provided. 

 
b.  When the request under Article C.24.1.a is granted by the Superintendent or 

designate, normally for a one year period, the teacher shall be entitled to return 
to a similar full time assignment at the expiration of the part-time leave.  The 
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teacher may request to return to a full-time assignment prior to the scheduled 
return date or may request an extension for another school year. 

 
c.   A teacher with a continuing part-time appointment may, without prejudice to that 

appointment, request an additional temporary part-time appointment for a 
specified fraction of time. 

 
d.   A teacher with a part-time continuing appointment or part-time temporary 

appointment may request a full-time continuing appointment. 
 
2. Job-Sharing 
 

a.   Two teachers employed on continuing full-time appointments may jointly request 
a specified job-sharing assignment in respect of a single full-time position 
provided a vacancy is created in the process of one of these teachers leaving 
his/her current position; 

 
b.   Salary shall be pro-rated according to the percentage of time worked by the 

teacher and each teacher shall be eligible for benefits coverage; 
 
c.   When one of the teachers agrees to work due to the temporary absence or 

illness of the other teacher, that teacher shall receive payment at full scale 
placement; 

 
d.   Each teacher is considered to be on leave of absence with respect to the time 

not worked and the job-sharing arrangement will be for a one year duration, 
normally beginning on September 1st of a given school year; 

 
e.   Application to be made by March 15th prior to commencement of job-sharing and 

teachers participating will return to a teaching position similar to the one they had 
prior to the job-sharing; 

 
f.   Both teachers must be judged as compatible by the Superintendent/designate 

and the job-sharing must be in the best interests of the students concerned. 
 
 

ARTICLE C.25 TEMPORARY CONTRACT TEACHERS 
 
1.   The Employer shall appoint teachers on temporary contracts to positions which are 

temporarily vacant or temporarily existing. 
 
2.   A position which exists for more than two consecutive years shall be deemed not to be a 

position temporarily existing. 
 
3.   The Employer agrees to provide to the Local no later than October 15th in any school 

year a list of teachers hired on temporary contract for the school year, and a list of 
positions the Employer considers temporarily existing or temporarily vacant for the 
school year. 
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4.   A teacher on temporary contract shall be granted a continuing contract of employment 
provided that the teacher has been employed under temporary contract for a minimum of 
twelve consecutive school months. 

 
 

ARTICLE C.26 TEACHER-TEACHING-ON-CALL HIRING PRACTICES 
 
1.   The Employer shall maintain a list of persons who are qualified as Teachers-Teaching-

on-Call and provide this to the Local by September 30th of each school year. 
 
2.   In appointing the Teachers-Teaching-on-Call, the Employer shall, pursuant to Section 19 

of the School Act, select a person on the list qualified for the assignment who 
possesses a valid B.C. teaching certificate, in preference to a person not possessing 
such a certificate. 

 
3.   When a qualified Teacher-Teaching-on-Call completes twenty (20) days continuous 

teaching on the same assignment, a temporary contract shall be granted retroactively to 
the commencement of the assignment. 

 
4.   In the event that a Teacher-Teaching-on-Call‘s assignment is interrupted by the return of 

a teacher who subsequently is absent within two working days and the Teacher-
Teaching-on-Call is reassigned, the assignment shall proceed as if it had not been 
broken for purposes of salary or contract provisions which depend upon the length of 
assignment. 

 
5.   Subject to Section C.26.0(2) and C.26.0(3) of this Article, the Teacher-Teaching-on-Call 

initially assigned to a class where the teacher is absent for an indefinite time shall be 
informed by dismissal time on the fifth (5th) day of the assignment, if that Teacher-
Teaching-on-Call is not to be retained in that assignment. 

 
6.   Wherever possible a teacher is to engage a Teacher-Teaching-on-Call, in consultation 

with the school Principal. 
 
7.   When a person is removed from the list he/she and the Local shall be informed by letter 

of the reasons for such removal. 
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SECTION D WORKING CONDITIONS 
 

ARTICLE D.1 INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 
 

ARTICLE D.2 INTENTIONALLY LEFT BLANK/REMOVED BY LEGISLATION 
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 
 
1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 
Calendar Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 
implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen (15) 
working days. 

 
8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 
 
 

ARTICLE D.4  PREPARATION TIME 
 
1. Each full-time elementary teacher shall receive 100 minutes of preparation time per 

week scheduled in accordance with the Previous Collective Agreement.  
 
2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 
Agreement. 

 
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
Local Provisions: 
 
4.   Each elementary teacher shall be entitled in each five (5) day week to ninety (90) 

minutes (100 minutes effective September 18, 2014 and 110 minutes effective June 30, 
2019) of time free from instructional duties during the school day which is exclusive of 
recess and noon intermission. 

 
5.   Part-time elementary teachers shall receive a pro-rated entitlement based on their F.T.E. 

assignment. 
 
6. Each middle school teacher shall be entitled to 100 minutes per week of preparation 

time free from instructional duties during the school day which is exclusive of recess and 
noon intermission. 

 
7. Preparation time will be prorated for all part time teachers in the middle school based on 

their F.T.E. assignment 
 
8.   The Employer shall continue the practice of providing preparation time equivalent to 12.5 

percent or one (1) block in eight (8) for full-time teachers in secondary schools or pro 
rata for part-time teachers at .5 or above. 

 
9.   Preparation time for non-classroom teachers is implicit in their assignment, on the same 

basis as a classroom teacher, and should be scheduled in consultation with the 
Principal. 

 
10.   A teacher's current instructional assignment shall not increase during the life of this 

contract. 
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ARTICLE D.5   MIDDLE SCHOOLS 
 
PCA D.5 does not apply in School District No. 83 (North Okanagan Shuswap) 
 
Local Provisions: 
 
7. Common Team Planning 

 
a. Each middle school teacher shall be entitled to 50 minutes per week of common 

team planning free from instructional duties during the school day which is 
exclusive of recess and noon intermission 

 
 

ARTICLE D.11 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 
 

ARTICLE D.12 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 
 

ARTICLE D.13 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 
 

ARTICLE D.14 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 
 

ARTICLE D.20  REGULAR WORK YEAR FOR TEACHERS 
 
1.   a. The annual salary established for teachers covered by this Agreement shall be 

payable in respect of the teacher's regular work year which shall not exceed 195 
days in session per school year. 

 
 b. All days in session shall be scheduled between the Tuesday after Labour day 

and the last Friday in June of the subsequent year, excluding Saturdays, 
Sundays, statutory holidays, Christmas break, and spring break. 

 
2.   The days in session in the regular work year for the teacher shall include: 
 

a.   no fewer than five (5) non-instructional days for professional development; 
 
b.   no fewer than one (1) year-end administrative day. 

 
3.    The first day of Christmas break shall be on the Monday preceding December 26th.  

School shall reopen on the Monday following January 1st unless January 1st is a 
Sunday in which circumstance school shall reopen Tuesday, January 3rd. 

 
4.    The first day of spring break shall be the third Monday in March.  School shall reopen the 

fourth Monday in March.  If the fourth Monday is Easter Monday, school shall reopen on 
the Wednesday following the fourth Monday in March. 
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5.   Where, at the written request of the Superintendent, a teacher agrees to work outside of 

the teacher's regular work year, undertake a course of studies or attend a workshop, 
seminar or summer institute, the Superintendent, after consultation with the teacher, 
shall either pay the teacher pro rata based on the teacher's annual salary, or give the 
teacher paid time off during the school year in lieu of such pay. 

 
 

ARTICLE D.21  SUPERVISORY DUTIES (NOON HOUR) 
 
No teacher shall be required to perform school supervision during the school's regularly 
scheduled noon intermission. 
 
 

ARTICLE D.22 EXTRACURRICULAR ACTIVITIES 
 
1.   The parties agree that extracurricular activities are voluntary. No punitive action will be 

taken against an individual who declines to volunteer for extracurricular activities. 
 
2.   The Local and the Employer recognize and support extracurricular activities as an 

important aspect of school program for students. 
 
3.   Extracurricular activities are those activities that are beyond the provincially prescribed 

and locally determined curricula of the school. 
 
4.   While voluntarily involved in extracurricular activities, teachers shall be considered to be 

acting in the employ of the Employer, for purposes of liability of the Employer and 
coverage by the Employer's insurance. 

 
 

ARTICLE D.23  REGULAR STAFF MEETINGS 
 
1.   At least seven (7) days' notice of regular Staff meetings shall be given. 
 
2.   All Staff members shall have the right to place items for consideration on the Staff 

meeting agenda.  This agenda will be distributed to teachers at least 24 hours before the 
meeting. 

 
3.   Written minutes of Staff meetings shall be kept and circulated to all Staff members. 
 
4.   Teachers shall not be required to attend regular Staff meetings: 

 
a.   which commence prior to one hour before classes begin or which conclude later 

than one and one-half hours after dismissal of pupils, 
 
b.   during recess or during the noon intermission, 
 
c.   on weekends, holidays or other days when school is not in session. 

 
5.   Teachers shall attend regular Staff meetings unless excused by the Principal. 
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6.  If more than one regular Staff meeting per month is required, the scheduling will be 

developed collegially by school Staff. 
 
 

ARTICLE D.24  TECHNOLOGICAL CHANGE 
 
The parties agree that the provisions of the Labour Relations Code on technological change 
shall apply. 
 
 

ARTICLE D.25  LOCAL INVOLVEMENT IN BOARD BUDGET 
 
Each year during the preparation of the annual budget, the Local may present its views on 
budget matters to the Employer. 
 
 

ARTICLE D.26  PROFESSIONAL AUTONOMY 
 
1.  The Employer recognizes that teachers are professionals and that the performance of 

their duties involves the exercise of professional judgment. 
 
2.   Within the bounds of effective educational practice, school instructional goals that have 

been collegially determined, prescribed curricula and district program requirements, 
teachers shall have individual professional autonomy in determining methodology of 
instruction and the planning and presentation of course materials, including interpreting 
and communicating evaluation data for the classes of students to which they are 
assigned. 

 
3.   Nothing in this Article shall limit the Administrator in the performance of his/her  

formative and summative evaluative responsibilities. 
 
 

ARTICLE D.27 TEACHER-TEACHING-ON-CALL EMPLOYMENT PROVISIONS 
 
1.   When classroom coverage is necessary for a teacher with instructional duties who is 

absent from school, a Teacher-Teaching-on-Call shall be employed. 
 
2.   In emergency situations, where time is critical, a teacher may be required to perform the 

duties of a teacher who is absent or to supervise his/her students. 
 
3.   Non-classroom teachers who are absent from duty shall have the discretion to engage a 

qualified Teacher-Teaching-on-Call for all or part of such absence, in consultation with 
the school Principal where practicable. 
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ARTICLE D.28  DURATION OF SCHOOL DAY 
 
1. Duration of School Day in Elementary School 
 

a.   In elementary schools the school day for instructional purposes shall not exceed 
five (5) hours and thirty (30) minutes, inclusive of fifteen (15) minutes for recess 
in the forenoon, and the total hours in the school days in any calendar week shall 
be twenty-five (25). 

 
b.   Except in exceptional circumstances where special permission has been 

obtained from the Employer, no elementary school shall commence instruction 
before 8:30 a.m., or continue it after 3:30 p.m. 

 
2. Duration of School Day in Middle School 
 

Classroom Instruction   1350 Minutes/week 
 Preparation Time     100 ― ― 
 Common Team Planning Time      50   ― ― 
 Total Instructional Minutes      1500   ― ― 
 Nutrition Break/Class Movement       105 ― ― 
 
     
            Total Minutes Per Week      1605   
 Hours Per Week       26.8 

 
3. Duration of School Day in Secondary School 
 

a.   In secondary schools the school day for instructional purposes shall not exceed 
six (6) hours, and the total hours in the school days in any calendar week shall 
be twenty-seven and a half (27.5) hours. 

 
b.   Except in exceptional circumstances where special permission has been 

obtained from the Employer, no secondary school shall commence instruction 
before 8:00 a.m., or continue it after 5:00 p.m. 

 
 

ARTICLE D.29  TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS 
 
When new school construction or major school renovations are planned in the School District, 
the Employer shall include teachers in the planning process. 
 
 

ARTICLE D.30  HOME EDUCATION 
 
1.   The Employer agrees to provide evaluation and testing services to students, defined 

under the School Act as Home Education Students as long as Ministry funding levels 
for these students remain in effect. 

 
2. Intentionally left blank / Removed by Legislation 
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ARTICLE D.31  TEACHERS’ ASSISTANTS AND OTHER 
PARAPROFESSIONALS 

 
1.   All teachers' assistants and other paraprofessionals hired to assist teachers in carrying 

out their duties and responsibilities shall be under the direction of teachers when 
assigned to a classroom or when otherwise dealing with students. 

 
2.   Teachers shall not write formal evaluations on teachers' assistants and other 

paraprofessionals. 
 
3.   The school based Administrative Officer in consultation with the school based team shall 

endeavour to provide release time for consultation between teachers and teacher 
assistants/other paraprofessionals. 

 
4.   Teachers' assistants and other paraprofessionals shall not be used as alternatives for 

qualified professional personnel including Librarians, Counsellors and Teachers-
Teaching-on-Call. 

 
 

ARTICLE D.32 SPECIAL EDUCATION ASSISTANT ORIENTATION 
 
When a new special worker is assigned to a class during the school year, up to two days of 
release time shall be provided to the classroom teacher for purposes of program orientation. 
 
 

ARTICLE D.33 STUDENT MEDICATION AND MEDICAL PROCEDURES 
  
1.   Teachers have a duty to render assistance in an emergency. 
 
2.   Teachers shall not be required to administer medication or to administer other medical 

procedures on a regular or predictable basis. 
 
3.   If isolation or other exceptional circumstances prevent the foregoing from being 

applicable and a teacher is requested to administer medication or other medical 
procedures, the teacher shall receive appropriate training. 
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SECTION E PERSONNEL PRACTICES 

 
 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 
 
1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

 
 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 
 
1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local 
at all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would beoffensive to any reasonable person, 
is unwelcome, and which the initiator knows or ought reasonably to know 
would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 
work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 
effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss potential 
means of resolving the complaint and to request assistance in resolving 
the matter.  If the matter is resolved to the complainant's satisfaction the 
matter is deemed to be resolved. Refer to Article E.2.5 Informal 
Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the which incident(s) that form the basis of 
the complaint and the definitions of sexual harassment/harassment which 
may apply; however, the form of the complaint will in no way restrict the 
investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shallreview the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 
further particulars from the complainant. Upon the conclusion of such a 
review, the employer shall: 

  

(2) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

 

(3) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
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complainant may request that the investigator shall be of the same 
gender as the complainant and where practicable the request will not be 
denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20)working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 

 
4. Remedies 
 

a. Where the investigation determines harassment has taken place, the 
complainant shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 
negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 
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5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 
Such a memo shall be non-disciplinary in nature and shall not form part of any 
record. Only the respondent shall retain a copy of the memo. That the memo was 
sent can be referred to as proof that the respondent had been advised about the 
standard of conduct. 

 
6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 66 

 
 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 

 
 

ARTICLE E.18  INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 
 
 

ARTICLE E.20  APPOINTMENT PROCEDURES 
 
1.   The Employer shall display in each school copies of all outside advertisements for 

positions to the teaching staff of the District. 
 
2.   Advertisements and application forms shall not include reference to extracurricular 

activities and programs.  Such matters shall not form part of any contract of employment. 
 
 

ARTICLE E.21  POSTING AND FILLING: VACANT POSITIONS 
 
1.   A "vacancy" is deemed to exist whenever a new position is created or whenever a 

teacher in an existing position leaves a school or leaves the bargaining unit. 
 
2.   All vacancies to take effect at the start of a school year and identified prior to June 30th 

shall be posted as soon as reasonably possible, on the district website and an electronic 
copy sent to all schools and the Local office.  Vacancies of one (1) month or greater 
identified after the start of a school year will also be posted and distributed as above. 

 
3.   Positions becoming vacant in July or August shall be posted on the district website and 

an electronic copy sent to the Local office. 
 
4.   In filling vacant positions, the Employer shall proceed in the following order of priority: 

 
a.    Placement of the NOSTA President; 
 
b.   Placement of teachers who have been teaching at one school seven (7) years or 

more.  
 
c.    Placement of teachers declared surplus as per E.22;  
 
d.    Placement of continuing teachers;  
e.     Teachers on layoff; 
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f.   The Employer will consider applications for any remaining vacancies from 
Teachers on Call, and others. 

 
5.   The Employer recognizes the instructional contributions of Teachers-Teaching-on-Call 

and will notify Teachers-Teaching-on-Call of the procedure concerning posting and filling 
upon placement on the Teachers-Teaching-on-Call list.  The Employer, in striving to hire 
the best possible candidate for teaching positions, will make information available 
concerning vacancies to Teachers-Teaching-on-Call.  The Employer will seriously 
consider applications for any vacancies from Teachers-Teaching-on-Call, and others. 

 
6.   The teacher appointed to a position shall be the teacher who has the necessary 

qualifications for that position.  Necessary qualifications are defined in Article C.20.1.a. 
 
7.   Positions becoming vacant during the school year may be filled on a temporary basis.  

The successful applicant shall fill the position at any time deemed by the Employer to be 
appropriate but not later than at the beginning of the next school year. 

 
8.   Notwithstanding the foregoing, a teacher who is less than full time may be assigned any 

fraction up to .5 of F.T.E. and such fraction shall not be deemed to be a vacancy. 
 
 

ARTICLE E.22 TEACHERS DECLARED SURPLUS 
 
If the numberof teachers at a school or district program exceeds the staffing allocation assigned 
to the school or district program, the following surplus process will apply: 
 
1. School teaching staff, including members on leave, will be invited to a special meeting 

held with the school principal before May 15th to discuss the surplus situation. 
 

2. The teachers to be retained on stff shall be those who have the greatest seniority 
provided they have the qualifications necessary for the positions available.  
 
a. The necessary staff reductions may be brought about internally by teachers who 

voluntarily indicate: 

 Planned retirement 

 Leaves of absence 

 Part-time employment 

 Voluntary transfer (posting process) 

 Shared assignments 
 

b. If internal solutions cannot be found, teachers may elect to volunteer to be 
declared surplus.  In cases in which the number of teachers electing to volunteer 
to be declared surplus exceeds the number of positions declared surplus at a 
school, the volunteer teacher(s) with the greatest seniority shall be considered as 
surplus. 
 

c. If internal solutions and volunteer teachers are not sufficient, teachers who have 
least district seniority will have their names forwarded to the Superintendent or 
designate to be considered as surplus.  
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3. Teachers declared surplus by the employer, will apply to posted vacancies and be 
placed according to procedures in E.21. 
 

4. To created vacancies for teacher declared surplus, the employer will lay off teachers in 
accordance with Article C.20. 
 

5. Should a teacher, declared surplus by the employer, fail to secure a position by the start 
of the school year the district will reserve the right to place the teacher, a fter a meeting 
to discuss the nature and reasons for the placement, in any vacancies the teacher is 
qualified to teach with equivalent or greater FTE.  This may include an employer initiated 
transfer according to E.25. 
 

6. Teachers declared surplus shall be given first right of refulsal to return to their previous 
position if it is reinstated within one full school year. 
 

7. If an employee is required to assume teaching responsibilities that are significantly 
different than their present position, the local will be informed and the teacher may 
request to consult with the principal regarding a support plan for their new position. 
 

8. Teachers will not be declared surplus by the employer for arbitrary or capricious 
reasons. 

 
 

ARTICLE E.23 REASSIGNMENT OF TEACHERS IN A SCHOOL CLOSURE 
SITUATION 

 
1. In a situation where a school is closed, teaching vacanices will not be declared untitl the 

teachers affected by the school closure have been considered for reassignment. 
 

2. Teacher will be reassigned, with current F.T.E., to the new enrolling school(s) where the 
students have transferred. 
 

3. All other subsequent staff changes would apply as per the collective agreement. 
 

 

ARTICLE E.24  TEACHING ASSIGNMENTS 
 
1.   In timetabling and preparing teacher assignments, a number of factors should be 

considered including: 
 

a.   the number of course preparations and subject areas involved; 
 
b.  staff qualifications; 
 
c.   training and experience; 
 
d.   Teacher preferences; 
 
e.   the number of classroom locations, and  
 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 69 

 
 

f. Intentionally left blank. 
 
Where practicable, special consideration will be given to the assignments of beginning 
teachers, and timetable constraints and scheduling options will be reviewed with staff 
prior to being finalized. 

 
2.   Where practicable a staff meeting shall be held prior to May 31st for the purpose of 

discussing the proposed timetable and staff assignments for the next school year. 
 
3.   The teacher assignments in school shall not be made for disciplinary purposes. 
 
4.   If a change in assignment is made after June 15th, the teacher will be notified as soon 

as it is known thereafter. 
 
5.   A teacher who objects to the assignment in the school may request a meeting initially 

with the school Principal and then with the Superintendent or designate to discuss the 
assignment.  The teacher may be accompanied by a member of the Local. 

 
6.   Where possible, Administrative Officers new to a school effective September 1st will 

attend a meeting with the staff at the school prior to June 15th for the purpose of being 
informed about the proposed staff assignments. 

 
 

ARTICLE E.25  EMPLOYER INITIATED TRANSFERS 
 

1.   Transfers shall not be initiated by the Employer for arbitrary or capricious reasons. 
 
2.   A District official intending to recommend a forced transfer to a teacher shall, at the 

request of the teacher, meet with the teacher at least five (5) days prior to the 
recommendation being placed before the Employer.  The nature of the transfer, and the 
reasons for it shall be communicated to the teacher.  The teacher may be accompanied 
by a member of the Local.  The teacher shall have the opportunity to consider the matter 
and reply within forty-eight (48) hours of the meeting. 

 
3.   Transfers initiated by the Employer shall be completed prior to a vacancy being posted. 
 
4.   Unless exceptional circumstances exist, any teacher who has been transferred without 

agreement shall not be subject to a further transfer without agreement for four (4) school 
years. 

 
5.   In the event of an Employer initiated transfer of more than twenty (20) kilometres, the 

Employer shall provide, upon request, a letter for taxation purposes. 
 

 

ARTICLE E.26 OFFER OF APPOINTMENT TO THE DISTRICT 
 
1.   An applicant for appointment shall be entitled to rely on a representation of the 

Superintendent, an Assistant Superintendent, Director of Instruction, Secretary-
Treasurer or Administrative Officer that an offer of any appointment has been made, or 
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that an appointment has been made, or with respect to the terms of such offer or 
appointment. 

 
2.   The Employer shall confirm an offer of appointment to the district in writing as soon as 

practicable. 
 
3.   An offer of appointment to the District shall be deemed to be accepted when the 

acceptance of the offer has been received in writing by the Employer within forty-eight 
(48) hours of the offer of employment, or as soon as practicable. 

 
 

ARTICLE E.27 ORIENTATION 
 
The parties shall provide new appointees with a program of orientation during a regular school 
day within the first thirty (30) school days of commencing their duties. 
 
 

ARTICLE E.28 EVALUATION OF TEACHERS 
 
1.   All reports on the work of a teacher shall be in writing. 
 
2.   Before commencing observations, the evaluator shall meet with the teacher and discuss 

the purposes of the evaluation, the approximate time span and schedule of observations 
and the criteria and standards to be applied.  The evaluator, in consultation with the 
teacher being evaluated, will identify and clarify the criteria and area(s) of expertise to be 
used in the evaluation. 

 
3.   Not fewer than three (3) nor more than six (6) formal classroom observations which 

reflect the teacher's assignment, shall be conducted in completing the report process 
unless mutually agreed. 

 
4.   Periods chosen for observation shall be during normal periods of the school year and the 

teacher shall have the opportunity to select two (2) observation times. 
 
5.   Following each observation, the evaluator shall discuss with the teacher his/her 

observations and impressions.  Such observations and impressions shall further be 
provided to the teacher in the form of a written anecdotal statement within a reasonable 
time of the observation. 

 
6.   Reports shall be prepared only by evaluators authorized under Section 5(1) and 5(6) of 

the School Regulation.  Should a teacher request a specific evaluator the request shall 
not be unreasonably denied.  Reports shall be prepared independently. 

 
7.   The content of a teaching report shall be a specific objective description by the evaluator 
______of the learning situation. A letter regarding teacher involvement in both non-classroom 
______and extracurricular activities may accompany the teaching report as a separate 
______document at the request of the teacher. 
 
8.   In the event of a less than satisfactory report, a teacher may request a plan of 

assistance from the Employer.  This plan of assistance shall include a specified date for 
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completion and shall be completed before another report is initiated unless the plan of 
assistance is not being followed substantially by the teacher or when the completion 
date cannot be met. 

 
9.    The teacher shall be given a draft copy of a report at least forty-eight (48) hours prior to 

preparation of the final copy.  He/she shall have the opportunity of meeting with the 
evaluator in the company of a third person to discuss the draft.  The evaluator shall 
strive to ensure accuracy prior to filing the final report. 

 
10.    The final report shall be filed in the teacher's personnel file at the District Office.  A copy 

shall be given to the teacher at the time of filing and one retained by the Administrative 
Officer.  No other copies of the report shall be filed. 

 
11.  The teacher shall have the right to submit to the evaluator a written commentary on the 

report which shall be filed with all copies of the report. 
 
12.  The report shall reflect those aspects of the teaching and learning situation which can 

reasonably be expected to be a teacher's responsibility and over which a teacher has 
control. 

 
13.    A formal report on a teacher shall be written only in the following circumstances: 

 
a.   when an Administrator has a cause for concern; 
 
b.  when the most recent evaluation is less than satisfactory; 
 
c.   when the teacher is new to the school district; 
 
d.  when the teacher has a substantially new assignment; and  
 
e.   when the teacher requests an evaluation. 

 
 
14. Teacher Requested Evaluation 

 
Where a teacher requests a report or letter of recommendation, time limits and 
procedures may be modified under exceptional circumstances and will be acted upon as 
soon as practicable. 

 
 
 

ARTICLE E.29  NON-DISCRIMINATION 
 

1.   The Employer and the Local subscribe to and shall follow the principles of the Human 
Rights Act of British Columbia which prohibits discrimination on the following grounds:  
race, colour, ancestry, place of origin, political belief, religion, marital status, physical or 
mental disability, sex or age of that person or because of his or her conviction for a 
criminal or summary conviction charge that is unrelated to the employment or to the 
intended employment of that person. 
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2.   The Employer agrees that there shall be no discrimination, interference, restriction or 
coercion exercised or practiced with respect to any teacher for reason of membership or 
activity in the Local. 

 
3.   Any allegation made under this Section will be investigated by the Employer and the 

results reported to the Local and the Employer. 
 
 

ARTICLE E.30  PERSONNEL FILES 
 
1.   There shall be only one personnel file for each NOSTA member, maintained at district 

offices.  Any file relating to an NOSTA member kept at the school shall be destroyed 
when the NOSTA member or Administrative Officer leaves that school. 

 
2.   After receiving a written request from an NOSTA member, the Superintendent, or 

Superintendent's designate, in respect of the personnel file, or the Principal or designate 
of the school, in respect of the school file, shall within two working days grant access to 
the NOSTA member's file.  Subject to the NOSTA member's written authorization, the 
Local Union President or designate may review an NOSTA member's personnel file. 

 
3.   An appropriate District administrative official shall be present when a NOSTA member 

reviews his/her personnel file, and the NOSTA member may be accompanied by an 
individual of his/her choosing. 

 
4.  The Employer agrees that only factual material relevant to the employment of the 

NOSTA member shall be maintained in the personnel file and school file. 
 
5.   Neither file shall contain unsigned letters or notes of complaint. 
 
6.   The NOSTA member shall be informed when material of a critical nature is placed in the 

NOSTA member's personnel file. 
 
7.   Upon written request material critical of the Employee (other than evaluation reports) or 

in the nature of a reprimand may be removed.  If the request is denied, specific reasons 
for the decision will be articulated.  The teacher may attach a statement to the material 
indicating the nature of the disagreement with non-removal. 

 
8.   The personnel file shall be in the custody of the Superintendent or designate and the 

school file shall be in the custody of the Principal and shall not be accessible to other 
than appropriate administrative officials of the School District.  

 

ARTICLE E.31  SCHOOL ACT APPEALS TO THE BOARD (SECTION 11) 
 
1.   Where a pupil and/or parent/guardian files an appeal under Section 11 of the School 

Act and Board By-law of the decision of a teacher, or in connection with or affecting 
such a Teacher: 

 
a.   the teacher and the Local shall immediately be notified of the appeal, and shall 

be entitled to receive all documents relating to the appeal; 
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b.   the teacher shall be entitled to attend any meeting in connection with the appeal 
where the appellant is present and shall have the right to representation by the 
Local; and 

 
c.   the teacher shall have the opportunity to provide a written reply to any allegation 

in the appeal. 
 
2.   The Employer shall refuse to hear any appeal where the pupil and/or parent guardian of 

the pupil has not first discussed the decision with the teacher(s) who made the decision. 
 
3.   No decision or By-law of the Employer with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 
Agreement, or deprive the teacher of any right, benefit or process otherwise provided by 
law. 

 
 

ARTICLE E.32  FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 
1.   When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an Employee of the District, and if 
 

a.   an investigation by the Employer has concluded that the accusation is not true on 
a balance of probabilities, and no criminal charges are laid, or 

 
b.   an investigation by the Employer has concluded that the accusation is not true on 

a balance of probabilities; and, should criminal charges result, the teacher is 
acquitted of criminal charges in relation to the accusation, or 

 
c.    an arbitrator considering discipline or dismissal of the teacher finds the 

accusation to be false, and no criminal charges are laid, or 
 
d    an arbitrator considering discipline or dismissal of the teacher finds the 

accusation to be false; and, should criminal charges result, the teacher is 
acquitted of criminal charges in relation to the accusation, then 

 
the teacher shall be entitled to reasonable assistance in addition to that provided through 
the Employee Assistance Program.  The teacher, together with the Superintendent of 
Schools and the President of the Local, shall jointly establish a plan of assistance to 
facilitate the teacher's successful return to teaching duties. 

 
2.   Such assistance, pursuant to Article E.32.1 may include special counselling for the 

teacher and family members; short term paid leave of absence for the teacher; position 
transfer; and, upon request by the teacher, provision of factual information to parents 
and students. 

 
3. Where a teacher has been suspended pursuant to Section 15(4) of the School Act, the 

Employee shall be reinstated with full pay providing the teacher is acquitted of the 
charges and any additional investigation by the Employer concludes that, on a balance 
of probabilities, the teacher has not been guilty of any wrongdoing. 
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SECTION F PROFESSIONAL RIGHTS 
 
 

ARTICLE F.20 PROFESSIONAL DEVELOPMENT 
 
1.   The Employer shall pay one hundred and fifty dollars ($150) per full-time equivalent 

teacher and the Local shall pay forty ($40) per full-time equivalent teacher to establish a 
fund for the purpose of professional development.  This fund shall be controlled and 
administered by the Professional Development Committee pursuant to guidelines 
approved by both the Employer and the Local. 

 
2.   The Board shall provide one Teacher Teaching on Call day for each F.T.E. teacher on 

staff as at October 31st of each school year.  A record of the use of all such days shall 
be kept by the Employer and by the School Pro-D Committee on a per teacher basis.  
Unused days shall be carried forward to the next school year on a per teacher basis for 
up to three school years except for circumstances within the three year period when a 
teacher applies, in advance, to attend a specific program. 

 
3.   The Professional Development fund shall be controlled and administered by the Local. 
 
4.   Disbursements shall be made pursuant to the guidelines contained in the Professional 

Development Handbook. 
 
5.   The Professional Development Handbook shall be developed by the Professional 

Development Committee and approved by both the Employer and the Local. 
 
6.   The Professional Development Committee shall be chaired by the Local's Professional 

Development Chairperson. 
 
7.   The membership of the Professional Development Committee shall be as established in 

the Professional Development Handbook. 
 
8.   The per teacher Pro-D funds and T.O.C. days are portable on transfer to another 

assignment within the District. 
 
9.   The Pro-D fund will not be required to finance curriculum implementation or educational 

change in the District. 
 
 

ARTICLE F.21  NON-INSTRUCTIONAL DAYS 
 
1.   All of the available non-instructional days as provided in the School Calendar and 

authorized by the Employer shall be used for Teacher Professional Development 
activities. 

 
2.   A minimum of three (3) non-instructional days shall be used for activities determined at 

the school level by the school Staff and jointly approved by the School staff and 
Administrative Officer(s). 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 75 

 
 

 
3.   Such activities may include: program development, staff development, school planning 

and individual in-service.  One day may be used for parent-teacher interviews. 
 
4.  A maximum of two (2) non-instructional days may be used for other activities such as 

district-wide in-service days and conventions. 
 
5.   Non-instructional days as prescribed by the School Calendar shall be considered as 

instructional days for salary purposes. 
 
6.   The year-end administration day is not considered as one of the Professional 

Development days described above. 
 
 

ARTICLE F.22  ASSESSMENT DAYS 
  
1.   The Employer shall provide each F.T.E. teacher, Kindergarten and Primary (Grades 1, 2, 

3) with one (1) day in the first reporting period and one (1) day in the second reporting 
period for assessment purposes.  The school based team consisting of the Principal, 
teacher, Local Representative and a District Representative, shall develop a plan to 
provide every teacher with Kindergarten and Primary (Grades 1, 2, 3) pupils with time to 
write assessment reports on pupils and to consult with parents. 

 
2. The provision of two assessment days will apply to Grade 4 classes. 
 
 

ARTICLE F.23  PARENT-TEACHER CONFERENCES 
 
The Employer shall make every effort to provide time during normal instruction hours for 
teachers to confer with parents on parent-teacher conference days. 
 
 

ARTICLE F.24  CURRICULUM IMPLEMENTATION, EDUCATIONAL AND 
TECHNOLOGICAL CHANGE 

 
When new curriculum, educational or technological change is being introduced to the School 
District it will be the responsibility of a jointly established standing committee to make 
recommendations to the Employer and the Local regarding implementation including time, 
material, in-service and funding.  The Pro-D Chair is entitled to be informed of funding that the 
Employer has received for the purpose of curriculum, educational, or technological change. 
 
 

ARTICLE F.25  ACCREDITATION 
 
1.   Unless directed by the Ministry, accreditation is voluntary.  Accreditation shall occur only 

in those schools where the majority decision of the school staff is to undertake such 
accreditation. 
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2.  The NOSTA President will be informed of the proposed accreditation at least seventy-
two (72) hours prior to the school staff vote on that matter. 

 
3.   The purpose of school accreditation is to provide school staffs with an opportunity to 

develop, in co-operation with their local communities, the best possible school climate 
and selection of programs. 

 
4. Resources as provided in the Block Funding or through other additional Ministry funds 

shall be used as determined by the School Accreditation Committee. 
 
5.  Resources provided for follow-up activities in the Block Funding or through other 

additional Ministry funds shall be so used. 
 
 

ARTICLE F.26  INTER-SCHOOL VISITATIONS 
   
Leave with pay may be granted up to a maximum of one (1) day to visit other schools to 
observe teaching procedures, curriculum development and classroom management.  This leave 
provision is subject to the availability of funds for Teacher-Teaching-on-Call coverage. 
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SECTION G LEAVES OF ABSENCE 
 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 
 
1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 
 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 
form at the time the employee receives confirmation of employment in the school 
district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

 
(Note: Any provision that provides superior sick leave portability shall remain part of the 
collective agreement.) 
 
[See Article G.25 Sick Leave, for sick leave use and accrual] 
 
 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 
 
1. For the purposes of this article ―family member‖ means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  
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b. in relation to an employee's spouse:  
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 
definition of “family member” that may occur through legislative enactment.) 
[See also Article G.30 Compassionate Leave for short term compassionate leave of up to five 
days.]  
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 
Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 
necessary amendments to this provision. 
 
 

ARTICLE G.4  BEREAVEMENT LEAVE 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   
 

For the purposes of this article ―immediate family‖ means: 
 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 
 

b. Any person who lives with an employee as a member of the employee‘s family.  
 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 
local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in clauses 1 and 2 above, the superintendent may grant 
unpaid leave for a family member. Additional leave shall not be unreasonably denied. 
For the purpose of this clause ―family member‖ means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  
 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 
 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  
 

c.  anyone who is considered to be like a close relative regardless of whether or not 
they are related by blood, adoption, marriage or common law partnership. 

[See also Article G.4.5.] 

4. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. 
 

Local Provisions: 
 
5.   In the event of the death of any relative not mentioned in Article G.4.1 or a friend of a 

teacher, the teacher shall be entitled to leave for up to one (1) day with pay, for the 
purpose of attending the funeral.  Two (2) days maximum per school year shall be 
useable under this clause. 

 
 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 
 
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
 

Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall 
remain part of the collective agreement. The combination of this provision with any other 
same or superior provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid 
discretionary leaves for all employees. Where the minimum level of entitlement has 
already been met through any previous provisions relating to discretionary leaves, an 
employee shall receive no additional entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do 

not already provide the same or a similar entitlement through previous articles and to 
which this new article shall apply. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 
 
Article G.6. does not apply in SD 83 except Article G.1.b applies for the purposes of Article A.10 
only. 
 
1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 
on leave. In addition, the member shall continue to be entitled to all benefits and rights 
under the Collective Agreement, at the cost of the employer where such costs are 
identified by the Collective Agreement.  

 
 

ARTICLE G.7 TTOCS CONDUCTING UNION BUSINESS 
  
1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 20 days per school year.  
 
 
Note: The parties will develop a schedule of articles that are replaced by this article. 
 
 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM 

 
Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  
 
 

ARTICLE G.20 NOTICE 
 
All leave requests under this Section shall be in writing and shall give reasonable notice to the 
Employer considering all the circumstances of the leave.  In cases of emergency the written 
leave request may be submitted retroactively. 
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ARTICLE G.21 PRESIDENT’S LEAVE 
 
1.   The Employer agrees to release the President of the Local from teaching duties. 
 
2.   Request for such leave shall be in writing and received by the Employer prior to May 

15th preceding the school year for which the leave is requested. 
 
3.   The Employer shall continue to pay the President's salary and to provide benefits as 

specified in the Agreement. 
 
4.   The Local shall reimburse the Employer for 100% (one hundred percent) of such salary 

and benefits upon receipt of a monthly statement. 
 
5.   The President, returning to teaching duties upon completion of a leave period, shall be 

assigned: 
 

a.   upon a leave period of up to two years, to the position that he/she would have 
held if the leave had not been taken; 

 
b.   upon a leave period of more than two years, to a similar position to that held prior 

to the leave or to another position agreeable to the teacher and Employer. 
 

6.   For purposes of pension, experience, sick leave and seniority, the President shall be 
deemed to be in the full employ of the Employer. 

 
7.   In the event the President is unable to fulfill the presidential duties due to illness, the 

Employer shall provide a Teacher-Teaching-on-Call, at Local cost, to permit another 
Local member to assume the duties of the President. 

 
 

ARTICLE G.22 LEAVE FOR LOCAL AND BCTF BUSINESS 
 
1.   An Employee covered by this Agreement shall be entitled to release time from 

instructional duties to carry out Local business. 
 
2.   Short term release time will be granted as follows: 
 

a.   School Staff Representative - up to 3 days 
 
b.   Local Representative - up to 10 days 
 
c.   Local/BCTF/CTF Committees, Representative Assembly and Task Force and 

Advisory Board on Teacher Education Programs - up to 15 days. 
 

   In addition to these days, five (5) additional days may be granted at the discretion 
of the Superintendent. 

 
3.   The total release time allowable for all of the above shall be twenty (20) days.  Additional 

days may be granted by the Superintendent. 
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4.   The following leaves shall not be subject to the above limit of twenty (20) days: 
 

a.   Employer paid Local leaves; 
 
b.   leave for contract negotiations; 
 
c.   TQS and TQB; 
 
d.   Ministry of Education; 
 
e.   Teacher Regulation Branch; 
 
f.   BCTF Executive 
 
Such release from duties shall be granted without loss of pay subject to the Employer 
being reimbursed for the cost of the Teacher-Teaching-on-Call and subject to obtaining 
the services of a satisfactory Teacher-Teaching-on-Call. 

 
5.   Positions with the BCTF 

 
a. In the event that an Employee covered by this Agreement is elected to a full-time 

position as an officer of the BCTF, or is appointed on a term contract of 
employment to the administrative staff of the BCTF, or secondment to the 
Federation, leave of absence without pay shall be granted for the duration of 
those duties.  Approval for such leave shall be subject to obtaining the services 
of a satisfactory Teacher-Teaching-on-Call. 

 
b.  For the purposes of pension, experience, sick leave and seniority the Employee 

shall be deemed to be in the full employ of the Employer.  In such case the 
Employee shall be entitled, on written notice by the Employee to the 
Superintendent at least two months prior to Labour Day, the end of Christmas 
break or the end of spring break, to return to employment with the District 
effective the commencement of that term, and shall be entitled to an assignment 
comparable to that previously held. 

 
6.   Those returning from long term certain leaves within a school year shall be reassigned to 

the same position held prior to the leave.  A teacher returning from leave extending into 
the next school year shall be assigned to a reasonably comparable position. 

 
 

ARTICLE G.23 LEAVE FOR CONTRACT NEGOTIATIONS 
 
Leave of absence with pay shall be granted to three (3) members of the Local to conduct 
negotiations held during instructional hours. 
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ARTICLE G.24 LEAVE FOR LOCAL REPRESENTATIVES 
 
1.   The Employer shall recognize a reasonable number up to nine (9) Local Representatives 

appointed or otherwise selected by the Local bargaining unit, whose duties shall be to 
investigate and to attempt to settle disputes. 

 
2.   The Local shall notify the Employer, in writing, of the name of each Local Representative 

before the Employer shall be required to recognize him/her. 
 
3.   When requested by the teacher, a Local Representative shall be relieved of instructional 

duties without loss of pay to attend any meeting involving the teacher and the Employer 
concerning disciplinary matters and grievances. 

 
4.   Local Representatives shall make every attempt to arrange to conduct grievance 

investigations and other Local business in such a manner as not to disrupt classroom or 
other instruction and may, if conditions warrant, be given leave for such investigations. 

 
 

ARTICLE G.25 SICK LEAVE 
 
1.   Sick leave with pay is earned on the basis of 1.5 days for each month taught by the 

teacher in the service of the Employer.  Teachers on part-time appointments will accrue 
sick leave on a proportionate basis to their appointment. 

 
2.   Any days during which the teacher has been absent with full pay for reasons of illness, 

injury or unavoidable quarantine shall be charged against sick leave accumulated by the 
teacher. 

 
3.   When an Employee is given leave of absence without pay for any reason or is laid off 

and returns to the service of the Employer upon expiration of such leave of absence or 
layoff, he/she shall not receive sick leave allowance for the period of such absence, but 
shall retain his cumulative allowance, if any, existing at the time of such leave or layoff. 
Any credits which have been ported from SD No. 83 to another district pursuant to PCA 
Article G.1 shall not be available to the teacher. Pursuant to PCA article G.1, an 
employee who is rehired to SD No. 83 is entitled to port a maximum of sixty (60) unused 
sick leave days accumulated or ported in his/her previous school district. 

 
4.   There is no maximum to the number of days sick leave that may be accumulated or 

used.  The maximum number of days of sick leave allowed with full pay in any one 
school year shall not exceed 120 days. 

 
5.   Each teacher shall receive by October 31st an annual statement of his/her accumulated 

sick leave as of June 30th. 
 
6.   In each year, fifteen (15) days of sick leave shall be advanced to each teacher at the 

beginning of the school year.  Teachers commencing employment with the District 
during the year shall then have available to them the pro rata portion of sick leave 
benefits which would accrue to them for the balance of the school year. 
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7.   A teacher may be required to provide an acceptable medical certificate in relation to any 
absence due to illness or injury. 

         
8.    Refer to PCA Article G.1 for porting of sick leave to/from other school districts. 
 
9.   Sick leave accumulated and unused prior to June 30, 1990 shall be carried forward on 

behalf of each teacher. 
 
10. On return from the sick leave, under the terms of this agreement, the teacher will be 

assigned to the position that he/she would have held if the leave had not been taken. In 
the event the psotion no longer exists, the teacher shall be assigned to a similar position 
at the same school.  All other subsequent staff changes would apply as per the 
Collective Agreement.  

 
 

ARTICLE G.26 MATERNITY LEAVE 
 
1.   Short-Term Maternity Leave 
 

a.    A pregnant teacher shall be granted, upon request, a leave of absence as 
provided for in the Employment Standards Act. 

 
b.    At the time of requesting the leave, the teacher may elect to return on a date 

which would coincide with the commencement of the term, semester, or the first 
day of school following the spring break or Christmas break which first succeeds 
the statutory maternity leave.  Such leave will be granted on the same conditions 
provided for in the Employment Standards Act.  A teacher on short term 
maternity leave shall receive experience recognition for the duration of this leave. 

 
2.   Extended Maternity Leave 
 

a.   Teachers granted leave under the above mentioned paragraphs, who choose not 
to return to work at the expiration of that leave may apply for extended maternity 
leave, four (4) weeks prior to the start of a semester or term or by May 31st in 
respect to leave expiring on June 30th. 

 
b.   Leave shall be granted upon request for a period of up to a maximum of twenty 

(20) school months with return to coincide with the commencement of a term or 
semester. 

 
c.   Teachers returning from extended maternity leave shall do so at the 

commencement of a term or semester and shall notify the Employer four (4) 
weeks in advance except in respect to leave expiring June 30th where notice 
shall be given by May 31st. 

 
d.   For those benefits capable of being maintained, a teacher on extended maternity 

leave may, upon payment of total premiums, have the benefits paid by the 
Employer for the duration of the leave. 
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e.   If at the end of the agreed-upon period of leave, the teacher is unable to return to 
duty because of ill health, she shall qualify for her sick leave provisions and a 
Teacher-Teaching-on-Call shall be appointed until she returns to duty. 

  
3.   Early Return and Emergency Situations 
 

a.   In the case of an incomplete pregnancy, death of a child, or other special 
situations, an application for return to duty at a date earlier than that specified 
above will be considered by the Employer.  Every reasonable effort will be made 
to comply with such an application.  The teacher intending to make an early 
return to duty will submit a written application and, where applicable, a medical 
certificate. 

 
b. On return from maternity leave, under the terms of this agreement, the teacher 

will be assigned to the position that he/she would have held if the leave had not 
been taken.  In the event the position no longer exists, the teacher shall be 
assigned to a similar position at the same school.  All other subsequent staff 
changes would apply as per the Collective Agreement. 

 
4.   Supplemental Employment Benefits on Maternity Leave 
 

a.   When a pregnant teacher takes the maternity leave to which she is entitled 
pursuant to the Employment Standards Act, the Employer shall pay the 
teacher, 

 
i.   85 percent of her current salary for the first two weeks of the leave and 

during the remaining period the teacher is eligible to receive EI maternity 
benefits, 

 
ii.   the difference between 85 percent of her current salary and the amount of 

EI maternity benefits received by the teacher. 
 

b.   The Employer agrees to enter into the Supplemental Employment Benefit (SEB) 
Plan agreement required by the Employment Insurance Act in respect of such 
maternity payment. 

 
 

ARTICLE G.27 PARENTHOOD LEAVE 
 
1.   A teacher with a dependent child shall be granted upon request leave of absence 

without pay; 
 

a.   for a period of up to twenty (20) months, 
 
b.   the return to duty will coincide with the commencement of a term or semester or 

the first day after the Christmas or Spring Break. 
 

2.   Requests for Parenthood Leave must be submitted in writing to the Employer by March 
31st if leave is to commence the following September, or three (3) months in advance if 
the leave is to begin during the school year. 
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3.   For those benefits capable of being maintained a teacher may, upon payment of the total 

premium have the benefits paid by the Employer, for the duration of the leave. 
 
4.   A teacher shall be entitled to no more than two (2) leaves under this Article while 

employed by the Employer. 
 
5. On return from parenthood leave, under the terms of this agreement, the teacher will be 

assigned to the position that he/she would have held if the leave had not been taken.  In 
the event the position no longer exists, the teacher shall be assigned to a similar position 
at the same school.  All other subsequent staff changes would apply as per the 
Collective Agreement.  

 
 

ARTICLE G.28 PATERNITY LEAVE 
 
A male teacher shall be granted paternity leave up to two (2) days with pay to attend the birth of 
his child or to care for the family during or after the birth.  Leave may be taken in two (2) 
segments. 
 
 

ARTICLE G.29 ADOPTION LEAVE 
 
1.    In the case of adoption, maternity leave shall be granted on request and shall 

commence from the date of arrival of the child in the home.  The provisions of the 
Maternity Leave Article shall apply. 

 
2.    A teacher shall be granted leave for mandatory interviews or traveling time to receive a 

child.  Leave granted with pay for such purposes shall not exceed one (1) day but may 
be taken in half days.  

 
3.    Two (2) days at the cost of a Teacher-Teaching-on-Call may be taken.  These days may 

also be taken in half days. 
 
 

ARTICLE G. 30  COMPASSIONATE LEAVE 
 
Where a teacher makes written application for compassionate leave because of serious illness 
within the teacher's immediate family: spouse, including a common-law spouse, child, mother, 
father, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-law, 
daughter-in-law, grandparent or grandchild, leave with pay shall be granted to a maximum of 
five (5) days annually.  The teacher may be required to produce a certificate from a duly 
qualified medical practitioner as proof of such illness in his or her family. 
 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.] 
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ARTICLE G.31 JURY DUTY AND COURT APPEARANCES 
 
1.   The Employer shall grant leave of absence with pay to any teacher summoned to serve 

on a jury or when subpoenaed as a witness in criminal or civil proceedings.  A teacher 
on such leave shall pay over to the Employer the basic stipend received for jury duty. 

 
2.   Leave of absence to appear in one's own defense or in appearances created by the 

teacher's private affairs shall be granted, at the cost of a Teacher-Teaching-on-Call, 
unless under suspension by the Board pursuant to Section 15 of the School Act. 
 

 

ARTICLE G.32 LEAVE FOR ELECTED OFFICE OR COMMUNITY SERVICE 
 
1.   When a teacher is nominated as a candidate or wishes to contest a Federal or Provincial 

election, he/she shall be granted leave of absence without pay during the election 
campaign. 

 
2.   Should the teacher be elected as a Member of Parliament or Member of the Legislative 

Assembly, he/she shall be granted a long-term leave of absence without pay, for one or 
more terms of office, not to exceed five (5) years.  Leaves beyond five (5) years shall be 
at the discretion of the Superintendent. 

 
3.   Teachers elected or appointed to Municipal or Regional District offices or public boards 

or teachers with community service requests shall be granted a leave of absence in any 
school year of two (2) days at the cost of a Teacher-Teaching-on-Call.  The teacher may 
request up to a further three (3) days' leave.  

 
 

ARTICLE G.33 LEAVES: OTHER 
 
1.   A teacher may request and shall be granted a leave of absence with pay for any of the 

following reasons: 
 

a.   Examinations - To write an examination in a subject related to the teaching 
assignment.  A maximum of one (1) day. 

 
b.   Convocation - To receive a degree or diploma from an educational institution or 

to be present when a member of the teacher's immediate family (child, spouse, 
sibling, parent) receives a degree or diploma.  A maximum of one (1) day, but the 
leave to attend convocation of the immediate family shall be at the cost of a 
Teacher-Teaching-on-Call. 

 
c.   Competitions - To participate (play, coach, referee, manage or train) in a 

provincial, national or international competition or festival.  The teacher will be 
required to present a letter from the representative group confirming that the 
individual's participation is needed and confirming that the function is a provincial, 
national or international competition or festival. 

 
d.   Citizenship - To attend a ceremony where the teacher is granted Canadian 

citizenship.  A maximum of one (1) day. 
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e.   Marriage - To attend the teacher's own marriage, should this occur on a school 

day.  A maximum of one (1) day. 
 
f.   Educational Activities - To give an address on educational matters at workshops, 

conferences or conventions.  A maximum of two (2) days, but at the cost of a 
Teacher Teaching on Call. 

 
g.   Personal Leave - Personal leave, with pay, up to a maximum of two (2) days 

shall be granted in any one school year at the cost of a Teacher-Teaching-on-
Call. 

 
2. No teacher shall be entitled to receive more than five (5) days leave under this Article in 

any one school year. 
 
 

ARTICLE G.34 SELF-FUNDED LEAVE PLAN 
 
1. The Employer shall administer a mutually agreed Self-Funded Leave Plan as 

determined by a separate agreement. 
 
2. On return from self-funded leave, under the terms of this agreement, the teacher will be 

assigned to the position that he/she would have held if the leave had not been taken.  In 
the event the position no longer exists, the teacher shall be assigned to a similar position 
at the same school.  All other subsequent staff changes would apply as per the 
Collective Agreement.  

 
 

ARTICLE G.35 EDUCATIONAL LEAVE 
 
1.   Teachers wishing to pursue an approved program of studies at a recognized university 

may be granted a leave of absence for ten (10) months without pay. 
 
2.   Criteria 

 
a. Educational leave shall normally be for one year; 
 
b.   Candidates for educational leave must hold a continuing teaching appointment; 
 
c.   Factors affecting approval: 
 

i. program to be undertaken; 
 
ii.   potential value of program to District; 
 
iii.  quality of service to date. 
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3.   Application 
 

a.   Teachers desiring educational leave under this Article shall apply to the 
Superintendent of Schools; 

 
b.   The final date for receipt of application for educational leave of absence in the 

ensuing year will be March 28th. 
 

4.   Return 
 

a.   Teachers granted educational leave will return to service with the District for at 
least two years. 

 
b.   On return from educational leave, under the terms of this agreement, the  teacher 

will be assigned to a position that he/she would have held if the leave had not 
been taken.  In the event the position no longer exists, the teacher shall be 
assigned to a similar position at the same school.  All other staff changes would 
apply as per the Collective Agreement.  

c.   The period for which such leave is granted will be counted as teaching 
experience for salary purposes. 
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Appendix A 

Memorandum Re: Instalment Savings Plan / Twelve Month Pay 
 
[This Appendix does not form a part of the collective agreement and is attached for 
information purposes only.] 
 
 

 
 

MEMORANDUM 
 

To: Teachers Holding a Continuing or Temporary 
 Contract to June 29, 2007 
 

Date:  08 November 2006 

Cc: Elaine Turner, Payroll Supervisor   

From: Bruce Hunt, CGA, Secretary Treasurer  

& Lynda Nicholson, President, NOSTA 
 

Re: Instalment Savings Plan/Twelve Month Pay 

 
 
With the recent ratification of the Provincial Agreement, there is now another option to consider; 
where a Teacher would like assistance in setting funds aside for July and August.   
 
Previously we have outlined two options for teachers, a brief summary of the three options is 
provided below.  We believe Option 1 or 2 are preferable, if you wish to retain 100% interest 
earned on the funds. 
 

Option 1:  Teacher Self- Administered Contact/Process 

Teacher opens a second account (savings) at 
their current financial institution.  A portion of 
your net pay is automatically put in this 
account each month.  Your financial institution 
will credit interest each month..  Teacher 
withdraws funds personally in July/August as 
required. 

1. Go to your financial institution – open a 
savings account. 

2. Advise Payroll (Elaine Turner) of the 
account number and monthly amount. 

  
Option 2:  Salmon Arm Savings & Credit 
Union :  Teacher Instalment Credit Savings 
Plan 
 

Contact/Process 
 

North Okanagan-Shuswap School District #83 

P.O. Box 129 ~ 220 Shuswap St. N.E. ~ Salmon Arm, B.C. V1E 4N2  
Phone:  (250) 804-7831  Fax:  (250) 832-9428 

E-Mail:  bhunt@sd83.bc.ca 
 

mailto:bhunt@sd83.bc.ca
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Teacher opens a special ―payroll savings 
account at SASCU.  16.67% of the monthly 
net pay is deposited to this account.  Interest 
is credited to this account.  The balance of the 
teacher‘s net pay must also be deposited to 
an account at SASCU (Primary Account).  The 
teacher does not have access to the funds 
during the school year - funds ―held in trust‖.  
One quarter of the funds will be automatically 
transferred to the teacher‘s SASCU chequing 
account on  July 15th, July 31st , August 15th 
and September 01st. 

1. Contact SASCU to set up Teacher 
Instalment Payroll Savings Account Side 
Agreement. 

2. Provide Payroll (Elaine Turner) with the 
account number and authorization to 
deduct. 

 
 
 

 

Option 3:  Optional Twelve-Month Pay Plan 
(Provincial Agreement) 

Contact/Process 

Teacher requests the school district to deduct 
a specific amount from their monthly net pay.  
The school district holds these funds and pays 
out 50% on July 15th and August 15th into the 
teacher‘s chequing account.   
 
For 2006/2007 and 2007/2008 the School 
District retains all interest earned.   
 
Subsequent years the teachers are credited 
for Interest for the period January to March, 
and interest for April – August remains with 
the School District (Provincial Plan). 

1. Contact Payroll (Elaine Turner) if you 
have questions.  Fill out the form and 
forward to Payroll. 
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LOCAL LETTERS OF UNDERSTANDING 
 

LETTER OF UNDERSTANDING 
 

Between 

Shuswap Teachers’ Association 

And 

British Columbia Teachers‘ Federation (BCTF) 

And 

The Board of School Education  of 
School District No. 83 (North Okanagan-Shuswap) (the Board) 

And 

British Columbia Public School Employers‘ Association (BCPSEA) 

Re:  Speech and Language Pathologists 
 
Whereas the Labour Relations Board on June 24, 2002, granted a variation in the certification of 
the BCTF to include all speech and language pathologists employed by the Board; 
 
The parties agree to establish terms and conditions of employment for those employees as 
follows: 
 
1. The collective Agreement as it relates to employees in School District No. 83 (North 

Okanagan-Shuswap) shall apply in full to speech and language pathologists except where 
the agreement language relates solely and exclusively to classroom based assignments or 
where modified specifically by the Letter of Understanding. Wherever the term ―teacher‖ is 
used in a provision in the Collective Agreement, that provision applies to speech and 
language pathologists, except as amended by this Letter. 

 
2. The parties agree that Article C17.2 (regarding uncertificated Teachers-on-Call) does not 

have application to speech and language pathologists. 
 
3. The parties agree that Article B12.2 shall be amended by adding B12.2 (1) as follows: 
 

―The category placement of speech and language pathologists shall be determined in 
line with the principles established by the Teacher Qualification Service and this 
agreement for determining the salary category of teachers based on years of university 
level training.‖ 
 

4. The parties agree that Article B12 shall be amended by adding B12.5 as follows: 
 

―Experience Recognition – Speech and Language Pathologists: 
Experience recognition shall be granted in accordance with the applicable provisions of 
Section B for professional employment as a speech and language pathologist or 
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physiotherapist in a school district, hospital, clinic or government funded agency, 
provided that: 
B12.5 (1) Employment shall be deemed to be equivalent to one full work year as 

follows: 
 B12.5 (1) (a) for school district employment, ten (10) months, 
 B12.5 (1) (b) for other employment, twelve (12) months.‖ 

 
5. The parties agree to amend Article D15 by adding the following as D15.1: 
 
  ―Regular Work Year for Speech and Language Pathologists 

The work year for speech and language pathologists shall not exceed the total number 
of days in session established for teachers pursuant to D15.0 between July 1 and June 
30, provided that no days of work may be scheduled during the Christmas or the spring 
break without the agreement of the employee. Speech and language pathologists 
covered by this Letter of Understanding who agree upon request in writing by the Board 
to work more than the total number of days so established in the work year, shall have 
the options set out in D15 (5).‖ 

 
6. The parties agree to amend Article D19 by adding the following as D19 (7): 
 

―Despite D19 (4), staff meetings for speech and language pathologists may be held on 
any work day within the work year as established by D15.0.‖ 
 

7. The terms of this agreement come into effect as of the ratification of this Letter of 
Understanding, except as agreed by the STA and the Board. 

 
Date: April 17, 2003 
 
For the STA      For the Board 
 
 
For BCTF      For BCPSEA 
Irene Lanzinger     Hugh FInlayson 
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LETTER OF UNDERSTANDING 
 

Between 
 

North Okanagan-Shuswap Teachers' Association ( the "Local" ) 
 

AND 
 

The Board of Education of School District No. 83 ( North Okanagan-Shuswap )  
 ( the "Board" ) 

 

RE: Posting and Filling: Vacant Positions 
 

The parties have agreed to changes in Article E.21 Posting and Filling: Vacant Positions. 
 
The purpose of this LOU is to provide additional information regarding the implementation and 
application of the changes related to the deletion of the "Placement of teachers who have been 
teaching outside of Salmon Arm for five (5) years or more, " and the inclusion of "Placement of 
teachers who have been teaching at one location for seven (7) years or more." 
 
The changes are effective for the staffing process for the 2014/15 school year and subsequent 
school years.  If commencing for the 2015/16 school year, all dates will be moved forward one 
year. 
  
1.  The parties agree to temporarily grandfather placement rights for teachers who have been 

teaching outside of Salmon Arm for five (5) years or more as follows: 
 

a) The parties will prepare and agree upon a list of eligible teachers by March 31, 

2015.  Teachers will remain on this list until they lose their eligibility. 

b) Teachers who have been teaching outside Salmon Arm for five (5) or more years 

by June 30, 2015, will have their application considered at the same order of 

priority as teachers who have been teaching at one location for seven (7) years 

or more until June 30, 2018. 

c) Teachers who have been teaching outside Salmon Arm for five (5) or more years 

by June 30, 2016, will have their application considered at the same order of 

priority as teachers who have been teaching at one location for seven (7) years 

or more until June 30, 2018. 

d) Teachers who have been teaching outside Salmon Arm for five (5) or more years 

by June 30, 2017, will have their application considered at the same order of 

priority as teachers who have been teaching at one location for seven (7) years 

or more until June 30, 2018. 

e) Any teacher that is eligible for this placement right may only use this advanced 

order of placement for one posted vacancy, including all temporary or term 

postings, during the eligible period of time. 
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f) As of June 30, 2018, all preferential order of placement from this deleted clause 

will be removed. 

2.  The parties agree to the following interpretation of the "Placement of teachers who have 
been teaching at one location for seven (7) years or more." 

 
a)  Teaching at one location must be continuous. 

 
b)  Teaching for seven (7) years or more does not include time on the following leaves: 

- Self-Funded / Deferred Salary 
- Leave for Elected Office or Community Service 
- Parenthood, Not including Parental Leave from Part 6 ESA 
- Extended Maternity, Not including Pregnancy Leave from Part 6 ESA 
- Secondments, which are not counted as teaching experience for salary purposes 
- Personal 

 
c)  Leaves are not considered a break in continuous service. 

 
For example, a teacher posts into a school September 2006 and continues through June 
2010.  The teacher then takes a personal leave from September 2010 through June 2011 
and returns to their position in September 2011 and continues at this same location.  The 
teacher's application would be eligible for advanced order of placement for posted 
vacancies commencing September 2014. 

 
3.  It is a teacher‘s responsibility to identify on the application for posted vacancies that they are 

applying for advanced order of placement.  The Human Resources Department will confirm 
eligibility of advanced order of placement. 

 
 
DATED at Salmon Arm this 2nd day of November, 2016 
 
Original signed by: Glenn Borthistle 
_______________________________________ 
Board of Education of School District No. 83 
 
 
Original signed by: Brenda O‘Dell 
_______________________________________ 
North Okanagan-Shuswap Teachers’ Association 
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LETTERS OF UNDERSTANDING 
 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties‘ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

 
a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 

 
 

 

Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
―Jim Iker‖  ―Renzo Del Negro‖ 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

APPENDIX 1 – PROVINCIAL MATTERS 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 
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1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
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5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 
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 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 
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4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 
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19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

APPENDIX 2 – LOCAL MATTERS 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 
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13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the 
clause that are provincial including:  continuation of benefits, increment entitlement, pension related 
matters, and posting and filling. 
 
 
―D. Hogg‖ 
Negotiation Team For 
British Columbia Teachers‘ Federation 

―K. Halliday‖ 
Negotiation Team For  
British Columbia Public School 
Employers‘ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those 
districts where the Previous Local Matters Agreement contained language which dealt with this issue or 
its equivalent.  For all other districts, ―Selection of Administrative Officers‖ shall be deemed a provincial 
matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum 
to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue 
of ―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the 
following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, 
Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements on this 
same issue.  Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent 
shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
―Alice McQuade‖ 
President 
BC Teachers‘ Federation 

―K. Halliday‖ 
Chief Negotiator 
BC Public School Employers‘ Association 
 
 
 
 
 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 113 

 
 

 

Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a ―fund‖ for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
―R. Worley‖ 

For BCPSEA: 
―K. Halliday‖ 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated as a 
provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of the split of 
issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment entitlement and 
matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers‘ Federation 
 
 
―R. Worley‖ 

British Columbia Public School Employers‘ 
Association 
 
―K. Halliday‖ 
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LETTER OF UNDERSTANDING NO. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 
 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has 
the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING NO. 3. A 
 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in 
Column A of the following table, which provisions form part of the collective agreement constituted under 
section 2(1) of this Act, are deemed to apply for the purposes of all teachers employed by the school 
board in the school district referred to in the same row in Column B, and the agreements referred to in 
Column C are void and cease to have any effect.‖ 
 
The Federation remains of the view that total compensation should be preserved for employees who are 
presently covered by terms and conditions that are found in local agreements identified in Column C Bill 
27 Section (4) ―Column C Agreements‖. Total compensation includes all allowances and bonuses, 
including funding for professional development, currently paid to said employees. As well, the Federation 
maintains the view that superior benefit coverage and/or premium sharing should be preserved. Still 
further, it is the position of the Federation that increment values are to be preserved from Column C 
agreements where those increment values are greater than those found in agreements identified in 
Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior daily rate, both short and long 
term, for Teachers on Call in the Column C agreements should continue through the term of the 
agreement and any bridging period. The above-cited positions of the Federation are founded, in part, on 
the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 
employees presently covered by the terms and conditions of the Column C Agreement. 
 
Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to 
the Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and 
Bill 28 ―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any 
future amalgamation of school districts or local agreements consolidated as a result of amalgamation, the 
parties agree to the following transitional issues with respect to the implementation of Section 4 of Bill 27. 

 
1.0 RATE OF PAY MAINTENANCE 
 

Continuing and term/temporary employees now covered by Column C agreements, including 
employees who are laid off effective June 30, 2002, will be placed on the salary grid of the 
Column A agreements as of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 
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1.1 Continuing Employees 
1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum 

salary as at June 30, 2002 pursuant to the Column C agreement will be placed at the 
maximum salary in the Column A agreement effective July 1, 2002 notwithstanding that 
the Column A agreement may have a greater number of increment steps to maximum. 

 
1.1.2 All other continuing employees from the Column C agreement will be placed in the 

Category and Experience level of the Column A agreement according to the Category 
and Experience earned under the Column C agreement as at June 30, 2002. 

 
Example: 

 
Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook 
grid at Category 5 step (7) effective July 1, 2002 provided that the employee would have 
qualified for an increment under the terms and conditions of the Fernie agreement. 

 
1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under 

the Column A agreement for the 2002-2003 school year within one month of the signing 
of this Letter of Understanding. 

 
a. Appeals against the intended grid placement shall be heard by a committee 

consisting of an employee covered by the Column C agreement and an employee 
covered by the Column A agreement, as designated by the respective locals prior 
to June 30, 2002, and a person designated by the Board. 

 
b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 
c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the 

grievance procedure, Article A.6. 
 
1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 

2002 (x) 1.025 is greater than that he/she would receive according to his/her salary in the 
Column A agreement at July 1, 2002, shall receive the difference in equal monthly 
instalments during the 2002-2003 school year. Such employees shall have their names 
and salary as at June 30, 2002 included on a ―Rate of Pay Maintenance Schedule‖ 
attached to the Collective Agreement. 

 
  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 
Effective June 

30, 2002 Monthly Installment 
  July 1, 

2002 
July 1, 
2003 

First Last $39,365 $202 $ 13 
First Last $42,564 $215 $   0 
First Last $62,752 $180 $184 

 
 

The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to 
the provincial parties. 

 
1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 

(x) 1.025 remains greater than what he/she would receive according to his/her salary in 
the Column A agreement at July 1, 2003, shall continue to receive the difference in equal 
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monthly instalments until June 30, 2004 and any bridging period pursuant to Article A. 
1.2. 

1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been 
covered by paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a 
term/temporary or continuing contract of employment, receive any salary differential in 
equal monthly instalments for any time he/she is employed. 

 
1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been 

covered by paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a 
Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the 
daily rate he/she would have received under the Column C agreement effective June 30, 
2002 if such daily rate is greater than the daily rate stipulated in the Column A agreement. 
The employee shall have his/her daily rate maintained until June 30, 2004 and any 
bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 
   
02-03 Placement on grid according to Category 

and experience earned at June 30, 2002 
= A.1 

Salary at June 30, 2002 x 
1.025 = B.1 

  
  (B.1 – A.1 = Difference/10= Monthly Instalment) 
 
 
 

  

03-04 Placement on grid according to Category 
and experience earned at June 30, 2003 
= A.2 

B.1 x 1.025 = B.2 

   
  (B.2 – A.2 = Difference/10= Monthly Instalment) 
   
Notes: 1. For 12-month pay schedules, the divisors will be 12. 
 

2. The above calculation presumes that increments are applied on 
September 1. When an increment is applied on a date other than 
September 1, the monthly instalment will be adjusted to reflect the 
salary and increment value of the Column A agreement. 

 
 3. Please refer to Appendix “A” for examples. 
 

 
1.2 Term/Temporary Employees 
 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 
term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE 
during the 200 1-2002 school year shall have his/her name added to the Rate of Pay 
Maintenance Schedule as appropriate. 

 
1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly 
instalment outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed 
between July 1, 2002 and July 30, 2004 and any bridging period pursuant to Article    
A.1.2. 
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1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently 

employed as a Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call 
Schedule‖ at the daily rate he/she would have received under the Column C agreement 
effective June 30, 2002 if such daily rate is greater than the daily rate stipulated in the 
Column A agreement. The employee shall have his/her daily rate maintained until June 
30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 
1.3 Teachers on Call 
 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column 
C agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater 
than the daily rate stipulated in the Column A agreement effective July 1, 2002 shall have 
his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to 
Article A. 1.2 of the Collective Agreement. 

 
1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement 

that identifies each eligible teacher teaching on call and his/her daily rate at June 30, 
2002. 

 
Sample Teacher Teaching on Call Schedule: 

 
Name Daily Rate Effective June 30, 2002 
First   Last $159.64 
First   Last $166.70 

 
NOTE: In some districts the daily rate for TTOCs will be the same for allT TOCs on the 

Schedule. 
 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 
(Kootenay Lake) and #82 (Coast Mountains) shall continue according to the terms and 
conditions of the Column C agreement unless varied pursuant to 9.3.2 of this Letter of 
Understanding. 

 
1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ 

to the provincial parties. 
 
1.4 Employees Hired After June 30, 2002 
 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not 
covered by 1.1 and 1.2 above, shall be placed on the salary grid according to the 
provisions of the Column A agreement. 

 
1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 

2002, who are not covered by 1.3 above, shall be paid a daily rate according to the 
provisions of the Column A agreement. 

 
2.0 SICK LEAVE CREDITS 
 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C 
agreement shall be continued. The application and subsequent accumulation of sick leave credits 
shall be in accordance with the Column A agreement. 
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3.0 SENIORITY LISTS - DISTRICT-WIDE 
 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and 
forward the district-wide seniority list to the provincial parties. For administrative purposes, the 
local parties may establish administrative lists from the district-wide seniority list which set out the 
relative seniority of employees by geographic region. 

 
4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 
 

In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes 
void on July 1, 2002 and the staffing provisions of the Column A agreement will apply to all 
teachers throughout the district. In recognition that this effective date (July 1, 2002) is in the midst 
of the yearly staffing process (May — October), subject to the local parties agreement and the 
approval of the provincial parties, the following options pertaining to staffing provisions are 
available: 

 
i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement 

staffing provisions from the Column A agreement early). 
 
ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 

but no later than October 31, 2002 (delayed implementation of the staffing provisions 
from the Column A agreement). 

 
It is understood that the above are only options to consider and failing agreement of all parties, 
the staffing provisions of the Column A agreement will take effect for all employees in the district 
on July 1, 2002. 

 
Should the local parties agree to one of the alternatives available, this agreement will be 
forwarded to the provincial parties for approval. 

 
5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 
 

In the event that the local parties wish to incorporate geographical boundaries/factors into the 
Column A agreement‘s staffing provisions, the mid contract modification process would apply, 
i.e., these amendments to the Column A agreement would be agreed upon at the local level and 
submitted to the provincial parties for approval.  

 
6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 
 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 
and is to continue past July 1, 2002, the terms and conditions of this leave, including the method 
of returning from leave of the Column C agreement would continue to apply for the duration of 
that leave. The Column A agreement would apply to all leaves that commence after June 30, 
2002. 

 
7.0 SALARY PLANS 
 
7.1 Deferred Salary Plan 
 

Employees who have commenced a deferred salary plan under the Column C agreement shall be 
eligible to continue this plan until its completion under the terms and conditions contained in the 
Column C agreement, including any provisions related to return from leave. 

 
7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 
 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 120 

 
 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the 
Column C agreement shall continue with that plan until August 31, 2002 under the terms and 
conditions contained in the Column C agreement. 

 
 
8.0 BENEFIT PLANS - TURNOVER DATE 
 
8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated 

for deduction over the course of the year. As a result, the turnover date for benefits in SD.83 
(North Okanagan-Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the 
Column C agreement would continue to apply until September 30, 2002 and the benefit plans 
under the Column A agreement would then start to apply on October 1, 2002. 

 
8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits 
in SD.53 (Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans 
under the Column C agreement would continue to apply until August 31, 2002 and the benefit 
plans under the Column A agreement would start to apply on September 1,2002.  

 
9.0 INCLUSIONS 
 
9.1 List 
 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, 
currently included in the Column C agreement, by variation of the LRB, but not included for 
purposes of the Column A agreement. 

 
i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit 

courses. 
ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute 

teachers. in.  
iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life 

curriculum in the Family Life Education program and Speech Language Pathologists 
iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language 

Pathologists, Native Educational Counsellors, Native Language and Culture Instructors. 
 
9.2 School District No.8 (Kootenay Lake) 
 

Non-certificated teacher replacements are currently included in the Column C agreement and are 
members of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 
9.3 Application 
 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all 
employees listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, 
shall become, members of the teachers‘ bargaining unit and the BCTF. 

 
9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach 
agreement, the terms of Article A. 1.4 of the collective agreement shall apply. 

 
9.3.3 In the geographical area of the former Column A agreement, employees listed in the 

above classifications shall not become members of the bargaining unit except through the 
processes provided in the Labour Code. 
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9.4 School District No.79 (Cowichan Valley) 
 

Employees instructing Adult Education (Adult Basic Education and High School Completion) 
programs in the former School District No.65 (Cowichan) and former School District No.66 (Lake 
Cowichan) are included in the bargaining unit and are covered by the terms and conditions of 
employment in the Column A agreement. 

 

 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 122 

 
 

Appendix ―A‖ to LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING NO. 3.B 
 
 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 
 
 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the 
―Rate of Pay Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) 
shall continue.  Those same amounts shall be increased by the same percentage 
increases as are applied to the Column A salary grids in the applicable district. 
 
 
Signed this 10th day of June, 2013 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 
 
 

The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
―special program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a ―special program‖ consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 
 
 
Not applicable in SD 83. 
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LETTER OF UNDERSTANDING NO. 6 
 

BETWEEN  
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

 
This agreement was necessitated by the fact that some districts have a separate 
seniority list for adult education teachers, i.e., 1 seniority list for K – 12 and a second 
separate seniority list for adult education seniority. Consistent with Irene Holden‘s 
previous awards on porting, implementation of this agreement is meant to be on a 
prospective basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment in 
that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority shall 
be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING NO. 7 
 

BETWEEN 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick 
Leave – Simultaneously Holding Part-Time Appointments in Two Different 
Districts 
 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) district 
and then subsequently obtains a second part-time continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 and 
G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full 
leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher‘s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee‘s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a 
period of time when the employee will be accruing seniority in both districts. For 
this period of time (the period of time that the teacher simultaneously holds part-
time continuing appointments in both districts up until the time the teacher ports) , 
for the purpose of porting , the teacher will be limited to a maximum of 1 years 
seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the Irene 
Holden award of June 7, 2007 concerning porting while on full-time leave shall 
then apply. 
 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 
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The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or sick 
leave. No seniority and/or sick leave can be ported to district B until the employee 
has resigned or terminated their employment in district A. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the 
employee receives a leave of absence from district A for her full assignment in 
district A. The employee will have 90 days from September 1, 2008 to initiate the 
seniority and/or sick leave verification process and forward the necessary verification 
forms to the previous school district for the porting of seniority. The Irene Holden 
award dated June 7, 2007 will then apply. No seniority can be ported to district B 
until the employee‘s leave of absence is effective. Once ported, the teacher‘s 
seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 8 
 

BETWEEN 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are 
Currently on the Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 of 
the provincial collective agreement with respect to the situation where a laid off teacher 
on recall in district A obtains a continuing appointment in district B, i.e., while holding 
recall rights in one (1) district obtains a continuing appointment in a second district. 
Should this specific situation occur, the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 

years of seniority to a second school district when they secure a continuing 

appointment in that second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous 

school district for all purposes except recall; for recall purposes only, the teacher 

retains the use of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all purposes 

and would be treated the same way as if the teacher had ported their seniority 

under normal circumstances. No additional seniority from the previous school 

district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 

additional seniority accumulated in the second school district can be ported to the 

previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 

teacher terminates all employment, including recall rights with the previous 

school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 

intended to undo any previous staffing decision with the understanding that 

anomalies could be discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions 

currently in effect which do not permit a teacher maintaining recall rights in one 

district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. This teacher after working 1 year in 
district ―B‖ accepts recall to a continuing appointment in district ―A‖. Only 3 years of 
seniority would be ported back to district ―A‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 
year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. 
While still holding recall rights in district ―A‖, the teacher secures a continuing 
appointment in district ―B‖. Once ported, this teacher would have 3 years seniority in 
district ―B‖, 3 years of seniority in district ―A‖ for recall purposes only and 0 years of 
seniority in district ―A‖ for any other purposes. After working 2 years in school district 
―B‖ this teacher‘s recall rights in school district ―A‖ are lost. No further seniority can 
be ported from district ―A‖ to district ―B‖ and for record keeping purposes, the 
teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 
 
 
Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING NO. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Provincial Extended Health Benefit Plan 
 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 

is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event 
of a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a ―MRTP‖). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 

7. As ofJanuary 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health Benefit 

Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 
 
 
 
 
 
 
 

                                                
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement. As of January 1, 
2016: June 30th following an employee attaining age 
75, or upon earlier retirement. 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-
home)  

$20,000 per year 

Miscellaneous Services and Supplies 
(subject to reasonable and customary 
limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 
July 31, 2014 

August 1, 2014 
– June 31, 2017 

July 1, 2017 – 
June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 
months 

$2,000 per 48 
months 

$2,700 per 48 
months 

$3,500 per 48 
months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Included in 

Vision Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage 

therapist 

$500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING NO. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 
 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
―Collective agreement year‖ means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 ―Economic Forecast Council‖ means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 
23; 
 
―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
―Fiscal year‖ means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to 
March 31 in the next year‘; 
 
―Calendar year‖ Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia for 
a given year as stated in the BC Economic Accounts; 
 
―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
 
―Real GDP‖ means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada‘s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also 
known as the provincial and territorial economic accounts) and published as 
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―Real Gross Domestic Product at Market Prices‖ currently in November of each 
year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth in 
BC‘s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 
to 2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, 
for each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 

between the 2015 Forecast GDP and the 2015 Real GDP by the Minister 
of Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, 
employers and unions of the percentage allowable General Wage 
Increase, if any, for each bargaining unit or group with authorization to 
employers to implement the Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on 
the first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 
2018 and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING NO. 15 
 

BETWEEN: 
 

BOUNDARY TEACHERS’ ASSOCIATION 
 

AND 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

AND 
 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 
 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 
 
 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and 
Big White Elementary School 

 
 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 
shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 
5, including the additional percentage increase to salary grid as applied in this Letter of 
Understanding, to eligible teachers at Big White Elementary School and Beaverdell 
Elementary School, such that they receive the same benefits under this LoU as other 
teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts 
of Special Responsibility – Allowances – French/Russian Language Program) and 
Article G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 
2013 to the expiry of the Provincial Collective Agreement which commences on July 1, 
2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school 
district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective 
Agreement which commences on July 1, 2013. 

 
Signed this 11th day of April, 2013. 
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Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers‘ 
Association 
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LETTER OF UNDERSTANDING NO. 16(A) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – Melding Exercise 
 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will remain 
and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
 



             
SD #83 Working Document 2013-2019 FINAL November 2, 2016    Page 147 

 
 

 

LETTER OF UNDERSTANDING NO. 16(B) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 
Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
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For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied 
to the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(C) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer 
within a District 

 
The purpose of this letter of understanding is to address situations within a single district 
where a temporary/continuing teacher is also currently a TTOC or in the past has been a 
TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
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with the exception of any leftover days remaining (1 – 16 days) after the whole month 
conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to 
the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like 

to transfer their Article C.4 TTOC experience that they will have accrued up until 
June 30, 2015 (in terms of closest equivalent month) to their temporary/continuing 
previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under 
Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their 
experience bank under the applicable previous local collective agreement increment 
language for continuing and/or temporary employees and 2 days of TTOC 
experience would remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 
whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 

Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 
Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 

– FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and 
including June 30th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including June 30, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST 
– FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and 
including November 15th 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective December 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the preceding school year for a 
transfer for TTOC experience credits earned up to and including 
November 15th to take effect on December 31st of the following school 
year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 
Re: Education Fund and Impact of the Court Cases  

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual agreement. 
If the superintendent and the local president are unable to agree after making good faith 
effort to do so, the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored 
language. The Education Fund provisions will continue in effect until there is agreement 
regarding implementation and/or changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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SECTION A: THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 
 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement that was 
in effect between the two parties for the period July 1, 2011 to June 30, 2013 including any amendments 
agreed to by the parties during that period. 
 
A.1.1  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 
Collective Agreement, they will commence collective bargaining in good faith with the object of 
renewal or revision of this Collective Agreement and the concluding of a Collective Agreement for 
the subsequent period. 
 

A.1.2  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 
Collective Agreement are deemed to remain in effect until the date on which a new Collective 
Agreement is concluded. 
 

A.1.3  All terms and conditions of the Previous Collective Agreement are included in the Collective 
Agreement, except where a term or condition has been amended or modified in accordance with 
this Collective Agreement. 

 
A.1.4. a. If employees are added to the bargaining unit established under section 5 of the Public 

Education Labour Relations Act during the term of this Collective Agreement, the parties 
shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 
have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 
A.1.5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective Agreement, 
subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the parties 
with respect to the designation of provincial and local matters (See Letter of 
Understanding No. 1).  

 
 ii. The parties may agree to another designation which is consistent with the Public 

Education Labour Relations Act.  

ARTICLE A.2: RECOGNITION OF THE UNION 
 
A.2.1 The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the negotiation 

and administration of all terms and conditions of employment of all employees within the 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 7 
 

bargaining unit for which the BCTF is established as the bargaining agent pursuant to PELRA 
and subject to the provisions of this Collective Agreement. 

 
A.2.2 Pursuant to PELRA, the employer in each district [School District 84 (Vancouver Island West), 

herein referred to as “the Board”] recognizes the local in that district [Vancouver Island West 
Teachers’ Union, herein referred to as “the Union”] as the teachers' union for the negotiation in 
that district of all terms and conditions of employment determined to be local matters, and for the 
administration of this Collective Agreement in that district subject to PELRA and the Provincial 
Matters Agreement. 

 
A.2.3 The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board in 

British Columbia. BCPSEA has the exclusive authority to bargain collectively for the school 
boards and to bind the school boards by collective agreement in accordance with Section 2 of 
Schedule 2 of PELRA. 

ARTICLE A.3: MEMBERSHIP REQUIREMENT 
 
A.3.1 All employees covered by this Collective Agreement shall, as a condition of employment, become 

and remain members of the British Columbia Teachers’ Federation and the local(s) in the 
district(s) in which they are employed, subject to Article A.3.2. 

 
A.3.2 Where provisions of the Previous Local Agreement or the Previous Letter of Understanding in a 

district exempted specified employees from the requirement of membership, those provisions 
shall continue unless and until there remain no exempted employees in that district.  All terms 
and conditions of exemption contained in the Previous Local Agreement or the Previous Letter of 
Understanding shall continue to apply.  An exempted employee whose employment is terminated 
for any reason and who is subsequently rehired, or who subsequently obtains membership, shall 
become and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. [Not applicable in SD 84] 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 
 
A.4.1 The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale established 
pursuant to its constitution and by-laws, inclusive of the fees of the local in the district, according 
to the scale established pursuant to its constitution and by-laws, and shall remit the same to the 
BCTF and the local respectively.  The employer further agrees to deduct levies of the BCTF or of 
the local established in accordance with their constitutions and by-laws, and remit the same to the 
appropriate body. 

 
A.4.2 At the time of hiring, the employer shall require all new employees to complete and sign the 

BCTF and Local application for membership and assignment of fees form.  The BCTF agrees to 
supply the appropriate forms.  Completed forms shall be forwarded to the local in a time and 
manner consistent with the Previous Local Agreement or the existing practice of the parties. 

A.4.3 The employer will remit the BCTF fees and levies by direct electronic transfer from the district 
office where that is in place, or through inter-bank electronic transfer.  The transfer of funds to the 
BCTF will be remitted by the 15th of the month following the deduction. 

 
A.4.4 The form and timing of the remittance of local fees and levies shall remain as they are at present 

unless they are changed by mutual agreement between the local and the employer. 
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A.4.5 The employer shall provide to the BCTF and the local at the time of remittance an account of the 
fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5: COMMITTEE MEMBERSHIP 
 
A.5.1 Local representatives on committees specifically established by this Collective Agreement shall 

be appointed by the local. 
 
A.5.2 In addition, if the employer wishes to establish a committee which includes bargaining unit 

members, it shall notify the local about the mandate of the committee, and the local shall appoint 
the representatives. The local will consider the mandate of the committee when appointing the 
representatives. If the employer wishes to discuss the appointment of a representative, the 
superintendent, or designate, and the president or designate of the local may meet and discuss 
the matter. 

 
A.5.3 Release time with pay shall be provided by the employer to any employee who is a representative 

on a committee referred to in Article A.5.1 and A.5.2 above, in order to attend meetings that occur 
during normal instructional hours.  Teacher teaching on call costs shall be borne by the employer. 
 

A.5.4 When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 and A.5.2 
above, and the committee meets during normal instructional hours, the teacher teaching on call 
shall be paid pursuant to the provisions in each district respecting Teacher Teaching on Call Pay 
and Benefits. A teacher teaching on call attending a “half day” meeting shall receive a half day’s 
pay. If the meeting extends past a “half day,” the teacher teaching on call shall receive a full day’s 
pay. 

ARTICLE A.6:  GRIEVANCE PROCEDURE 
 
A.6.1 Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and conclusive 
settlement of any dispute (hereinafter referred to as "the grievance") respecting the interpretation, 
application, operation or alleged violation of this Collective Agreement, including a question as to 
whether a matter is arbitrable. 

 
Steps in Grievance Procedure: 
 
A.6.2 Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a meeting with 
the employer official directly responsible, and at such meeting they shall attempt to 
resolve the grievance summarily.  Where the grievor is not the local, the grievor shall be 
accompanied at this meeting by a representative appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged violation, or 

within thirty (30) working days of the party becoming reasonably aware of the alleged 
violation. 

 
A.6.3 Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten (10) 
working days of the date of the request made for a meeting referred to in Article A.6.2.a 
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the grievance may be referred to Step Two of the grievance procedure by letter, 
through the president or designate of the local to the superintendent or designate.  The 
superintendent or designate shall forthwith meet with the president or designate of the 
local, and attempt to resolve the grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the grievance. 

 
A.6.4 Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two in 
Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 
superintendent or official designated by the district, refer the grievance to Step Three of 
the grievance procedure.  Two representatives of the local and two representatives of the 
employer shall meet within ten (10) working days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement stipulates: 
 
i. the number of representatives of each party at Step Three shall be three; and/or 
 
ii. at least one of the employer representatives shall be a trustee. 

 
b. If the grievance involves a Provincial Matters issue, in every case a copy of the letter 

shall be sent to BCPSEA and the BCTF. 
 
A.6.5 Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually agreeing to 
refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the employer or 

BCPSEA directly to Step Three of the grievance procedure. 
  
A.6.6 Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the meeting 
referred to in Article A.6.4, the local or the employer where applicable may refer a "local 
matters grievance," as defined in Appendix 2 and Addenda, to arbitration within a further 
fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local matters 

grievance.” The parties shall agree upon an arbitrator within ten (10) working days of 
such notice. 

 
A.6.7 Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the meeting 
referred to in Article A.6.4, the BCTF or BCPSEA where applicable may refer a 
“provincial matters grievance,” as defined in Appendix 1 and Addenda, to arbitration 
within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “provincial matters 

grievance.”  The parties shall agree upon an arbitrator within ten (10) working days of 
such notice. 
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c. Review Meeting: 
 

i. Either the BCTF or BCPSEA may request in writing a meeting to review the 
issues in a provincial matters grievance that has been referred to arbitration. 

 
ii. Where the parties agree to hold such a meeting, it shall be held within ten (10) 

working days of the request, and prior to the commencement of the arbitration 
hearing. The scheduling of such a meeting shall not alter in any way the timelines 
set out in Article A.6.7.a and A.6.7.b of this article. 

 
iii. Each party shall determine who shall attend the meeting on its behalf. 

 
A.6.8  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually agree to 
submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant legislation and 

shall give full opportunity to both parties to present evidence and make representations.  
The arbitrator shall hear and determine the difference or allegation and shall render a 
decision within sixty (60) days of the conclusion of the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising from 

Article A.6.7.c shall be without prejudice and shall not be admissible at an arbitration 
hearing except for formal documents related to the grievance procedure, i.e., the 
grievance form, letters progressing the grievance, and grievance responses denying the 
grievance. 

 
d. Authority of the Arbitrator 

 
i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 
through the grievance procedure. To this end an arbitrator shall have the power 
to allow all necessary amendments to the grievance and the power to waive 
formal procedural irregularities in the processing of a grievance in order to 
determine the real matter in dispute and to render a decision according to 
equitable principles and the justice of the case. 

 
ii. The arbitrator shall not have jurisdiction to alter or change the provisions of the 

Collective Agreement or to substitute new ones. 
 
iii. The provisions of this article do not override the provisions of the B.C. Labour 

Relations Code. 
 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

A.6.9  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the grievance, 
with the grievor or any other member(s) of the bargaining unit without the consent of the 
local or the BCTF. 
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b. The time limits in this grievance procedure may be altered by mutual written consent of 

the parties. 
 
c. If the local or the BCTF does not present a grievance to the next higher level, they shall 

not be deemed to have prejudiced their position on any future grievance. 
 
d. No employee shall suffer any form of discipline, discrimination or intimidation by the 

employer as a result of having filed a grievance or having taken part in any proceedings 
under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting pursuant 

to this article, shall be released without loss of pay when such meeting is held 
during instructional hours. If a teacher teaching on call is required, such costs 
shall be borne by the employer. 

 
ii. Any employee whose attendance is required at an arbitration hearing shall be 

released without loss of pay when attendance is required during instructional 
hours; and 

 
  iii. Unless the previous Local Agreement specifically provides otherwise, the party 

that requires an employee to attend an arbitration hearing shall bear the costs for 
any teacher teaching on call that may be required. 

ARTICLE A.7: EXPEDITED ARBITRATION 
 

A.7.1 Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited arbitration 
process.* 

 
A.7.2 Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add to or 

delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case management call 
to determine the process for resolving the dispute. The case management process shall 
include a time frame for the exchange of particulars and documents, a timeframe for 
written submissions if directed by the arbitrator, an agreed statement of facts, or any 
other process considered by the arbitrator to be effective in ensuring an expeditious 
resolution to the dispute. The parties will endeavour to exchange information as 
stipulated in the case management process within seven (7) days. 
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d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen (14) days 
of the referral to the arbitrator. The hearing shall be concluded within one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be represented 

by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the arbitration 

or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in application to 

the particular grievance and are without prejudice. They shall be of no precedential value 
and shall not thereafter be referred to by the parties in respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers and 

jurisdiction of an arbitrator prescribed in the Labour Relations Code of British Columbia. 
 
n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 
 
A.8.1 The employer shall grant a leave of absence without pay to an employee designated by the BCTF 

for the purpose of preparing for, participating in or conducting negotiations as a member of the 
provincial bargaining team of the BCTF. 

 
A.8.2 To facilitate the administration of this clause, when leave without pay is granted, the employer 

shall maintain salary and benefits for the employee and the BCTF shall reimburse the employer 
for the salary costs.  

 
A.8.3 Any other leaves of absence granted for provincial bargaining activities shall be granted on the 

basis that the salary and benefits of the employees continue and the BCTF shall reimburse the 
employer for the salary costs of any teacher employed to replace a teacher granted leave. 

 
A.8.4 Any leaves of absence granted for local bargaining activities shall be granted in accordance with 

the Previous Local Agreement.  [Refer to A.30 – Leave for Local Negotiations] 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 13 
 

ARTICLE A.9: LEGISLATIVE CHANGE 
 
A.9.1 In this article, “legislation” means any new or amended statute, regulation, Minister’s Order, 

or Order in Council which arises during the term of the Collective Agreement or subsequent 
bridging period. 

 
A.9.2 a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of the 
provisions of the Collective Agreement shall remain in full force and effect. 

 
b. In that event, the parties shall meet forthwith to negotiate in good faith modifications to 

the Collective Agreement which shall achieve, to the full extent legally possible, its 
original intent. 

 
A.9.3 If, within thirty (30) days of either party's request for such meeting, the parties cannot agree on 

such modifications, or cannot agree that the Collective Agreement has been affected by 
legislation, either party may refer the matter(s) in dispute to arbitration pursuant to Article A.6 
(Grievance Procedure).  

 
A.9.4 The arbitrator's authority shall be limited to deciding whether this article applies and, if so, adding 

to, deleting from or otherwise amending, to the full extent legally possible, the article(s) directly 
affected by legislation. 

 
 
ARTICLE A.10:   LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ ACT 
 

A.10.1 Upon written request to the Superintendent or designate from the Ministry of Education, an 
employee who is appointed or elected to the BC Teachers’ Council or appointed to the 
Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with pay and 
shall be deemed to be in the full employ of the board as defined in Article G.6.1.b. 

 
A.10.2 Upon written request to the superintendent or designate from the Ministry of Education, a teacher 

teaching on call who is appointed or elected to the BC Teachers’ Council or appointed to the 
Disciplinary and Professional Conduct Board shall be considered on leave and shall be deemed 
to be in the full employ of the Board as defined in Article A.10.1 above. Teachers teaching on call 
shall be paid in accordance with the collective agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.19:  PRESIDENT’S RELEASE 

A.19.1 The Board hereby agrees to release the President of the Union from teaching duties for up to 
1.0 FTE or 100% time. 

 
A.19.2 The Board will continue to pay the President his/her salary and to provide benefits as specified in 

the agreement. The Union will reimburse the Board for such salary and benefit costs upon receipt 
of a monthly statement. 

 
A.19.3 For purposes of pension, experience, sick leave and seniority, the President shall be deemed to 

be in the full employ of the Board. The President shall inform the Board of the number of days or 
partial days, if any that he/she was absent from presidential duties due to illness. Such days or 
part days shall be deducted from the President’s accumulated sick leave credits. 
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A.19.4 The teacher returning to full teaching duties from a term or terms as President shall be assigned 
to the position held prior to the release or to another position which is acceptable to the teacher. 

 
A.19.5 In the event the President is unable to fulfill the presidential duties, the Board shall provide a 

teacher teaching on call to permit another Union member to assume the duties of the President. 
Provisions of Articles A.19.1, 19.2, 19.3, and 19.4 shall also apply. Not more than one teacher will 
be on leave under Article A.19 at any one time. 

ARTICLE A.20:  LEAVE FOR UNION MEMBER 

 
A.20.1 Any Union member who holds an executive position in the Union or the BC Teachers’ Federation 

or who is serving on a committee or task force of the Union or the BC Teachers’ Federation shall 
be entitled to leaves of absence from teaching duties in order to carry out the business of the 
Union or of the BC Teachers’ Federation. 

 
A.20.2 Local staff representatives shall be granted a leave of absence to carry out Union business, 

subject to the approval of the Superintendent. Such approval shall not be unreasonably withheld. 
 
A.20.3 Leave of absence with pay shall be granted, subject to the payment by the Union or the BC 

Teachers’ Federation, of the full cost of the teacher teaching on call. 
 
A.20.4 If a Union member is elected or appointed to a full-time position with the BC Teachers’ 

Federation, leave of absence without pay shall be granted for the duration of that member’s office 
or appointment 

 
A.20.5 Union members returning from such offices or appointments must inform the Board by May 31 for 

the following September, and shall be assigned to a position similar to the one he/she left or one 
that is mutually acceptable. 

 
A.20.6 It is agreed that leaves of absence granted for collective bargaining purposes or to attend to 

grievance matters shall not be included in the total number of days of leave of absence in this 
Article. 

 
A.20.7 The number of employees granted leave at the same time pursuant to this Article shall not 

exceed a number that will unduly disrupt the program of the school(s) concerned. 
 
A.20.8 Leave granted under parts A.20.1 and A.20.2 of this clause shall not exceed 75 days in total, 

exclusive of leave for the Union President. 

ARTICLE A.21: LOCAL UNION STAFF REPRESENTATIVES 

 
A.21.1 Local Union school staff representatives elected in accordance with local Union procedures: 
 

a. shall be permitted to convene Union meetings in the school to conduct Union business on 
the condition that there be no disruption to classes nor other instructional or school 
activities; 

  
b. shall, whenever possible, conduct investigation of grievances, and participate in 

grievance meetings outside normal instructional hours. In emergent cases, where such 
investigation or grievance meetings cannot be conducted outside normal instruction 
hours, the school staff representative shall be relieved of instructional duties and shall not 
suffer any loss of pay; 
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c. shall be granted leave of absence, subject to Union leave provisions, to attend an 

arbitration hearing, pursuant to Article A.20.2 and A.20.3 of this Agreement. 
 
A.21.2 The provisions of A.21.1.b shall apply to a designated member of the Union at any one time. 
 
A.21.3 The provisions of A.21.1.b shall apply to a member of the executive of the Union. 
 
A.21.4 A teacher shall have the right to be accompanied by a representative who is a member of the 

Union at any meeting which includes that teacher and a school based administrator or that 
teacher’s immediate supervisor if: 

 
a. the meeting is discipline related; or, 
 
b. the teacher or the administrator has reasonable cause to believe a member of the Union 

should be present. 
 

A.21.5 In the event that a meeting as referred to above takes place during instructional time the teacher 
and representative(s) will be relieved of instructional duties with no loss of pay. 

ARTICLE A.22:  SCHOOL STAFF COMMITTEES 

 
A.22.1 Teachers assigned to each staff may form a staff committee. 
 
A.22.2 The size and membership of the staff committee shall be determined by the staff. In smaller 

schools, the staff may decide to act as a committee of the whole. 
 
A.22.3 The committee will have access to public information concerning its school budget and monthly 

expenditure statements and information on which school level decisions may be based. 
 
A.22.4 The committee may make recommendations to the staff and to the Principal on any area of 

concern. 
 
A.22.5 If the Principal does not implement a recommendation of the staff committee, it may forward a 

copy of the recommendation to the Superintendent. 
 
A.22.6 The functioning of the committee shall not contravene the authority and responsibility of the 

Principal as set out in the School Act, R.S.B.C. 1996, c.412 with amendments and Regulations. 
 
A.22.7 The whole staff shall be informed by the school administration of any activity requiring staff 

consultation pursuant to the Collective Agreement or Board policy. 

ARTICLE A.23: ACCESS TO FACILITIES 

 
A.23.1 The Union shall have the right to use school facilities and equipment, for meetings and other 

Union activities. Any direct costs for use of District equipment and supplies including paper, fax 
machine and telephone calls shall be paid by the Union. 
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ARTICLE A.24:  BULLETIN BOARD 

 
A.24.1 The Union shall have the right to post notices of activities and matters of Union concern on 

bulletin boards. These bulletin boards shall be provided in each staffroom in each school building. 

ARTICLE A.25:  INTERNAL MAIL 

 
A.25.1 The Union shall have access to the District mail service and employee mail boxes, free of charge, 

for communication purposes. 

ARTICLE A.26:  ACCESS TO DISTRICT INFORMATION 

 
A.26.1 The Board, upon request by the Union, agrees to provide to the Union:  
  
 a. Audited Annual Financial Reports and Annual School District Budgets; 

 
 b. agendas and minutes of public Board meetings and relevant attachments; 

 
 c. upon the provision of an employee release form by the Union, a list of Union members 

reflecting names, addresses and phone numbers; 
 
 d. notification of all Union job postings, transfers, hirings, resignations and suspensions. 

ARTICLE A.27: PICKET LINE PROTECTION 

 
A.27.1 All teachers shall have the right to refuse to cross or work behind a picket line established by 

School District employees. Any teacher failing to report for duty for this reason shall be 
considered absent without pay. No disciplinary action shall be taken by the Board. 

 
A.27.2 The Board shall not request, require nor direct teachers to do work or carry out duties normally 

performed by employees engaged in a legal strike, or locked out, nor shall teachers request, 
require, or direct pupils to carry out such duties. 

 
A.27.3 Teachers shall not be required to work with persons who attempt to perform any of the duties 

which would normally be performed by employees on legal strike or lockout. Any teacher failing to 
report for duty for this reason shall be considered to be absent without pay. No disciplinary action 
shall be taken by the Board. 

 
A.27.4 In the event of a labour dispute which prevents a teacher from reporting for duty, the teacher shall 

immediately contact the Principal or the Superintendent. 

ARTICLE A.28: COPY OF AGREEMENT 

 
A.28.1 The employer shall provide every member with a printed copy of this agreement within a 

reasonable time. 
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ARTICLE A.29:  EXCLUSIONS FROM THE BARGAINING UNIT 

 
A.29.1 Any position that is currently included in the bargaining unit may not be excluded from the 

bargaining unit without the agreement of the parties. 
 
A.29.2 The Board shall notify the Union of all new teaching positions offered in the District and submit to 

the local Union offices a written job description of the new position(s). 
 
A.29.3 Newly created teaching positions shall be included in the bargaining unit unless the position is 

excluded by mutual agreement. 

ARTICLE A.30: LEAVE FOR LOCAL NEGOTIATIONS  

 
A.30.1 Release time with pay up to a maximum of four (4) days at the regular rate of pay will be provided 

for up to three (3) of the five (5) members of the Union bargaining committee to conduct contract 
negotiations. Such leave with pay will apply on alternate days of bargaining and unpaid leave to 
attend bargaining will apply on all other bargaining dates. 

ARTICLE A.31: CONTRACTING OUT 

 
A.31.1 The Board agrees that there shall be no contracting out of any duties and responsibilities of the 

type and kind normally performed by members of the Union. 
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SECTION B: SALARY AND ECONOMIC BENEFITS 

ARTICLE B.1: SALARY 

B.1.1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 
ii. Effective January 1, 2015: 1.25% increase 

 
b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 
 

c. July 1, 2016–June 30, 2017 
i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

B.1.2.  The following allowances shall be adjusted in accordance with the increases in Article B.1.1 
above: 

a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

B.1.3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 

 
Local Provisions: 
 
B.1.4 No teacher presently employed by the Board shall suffer a reduction of salary because of the 

implementation of this agreement. 
 
B.1.5 The Board shall pay a mid-month advance of 40% of estimated net monthly salary on the 15th 

day of each school month, with payment to occur on the previous working day if the 15th is a 
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weekend or holiday. The Board shall pay the balance of net monthly salary owing on the last 
working day of each school month. Salary shall be paid by direct deposit to the financial institution 
of the teacher’s choice. 

 
B.1.6 An employee shall be paid one tenth (1/10) of current annual salary in respect of each month 

(September to June) in which the teacher works all prescribed school days that month. 
 
B.1.7 In the event that a teacher commences work on a day other than the first prescribed school day in 

the month or terminates on a day other than the last prescribed school day in that month, the 
formula for that month shall be the greater of the following amounts: 

 
a. 1/195 of the regular annual salary for each day taught; 

 
b. full regular monthly salary less 1/195 of the annual salary for each day not taught. 

 
B.1.8 The rate of deduction for a day without pay shall be the daily rate (1/195) of the current annual 

salary of the teacher. 
 
B.1.9 The per annum Salary Scale during the term of this agreement shall be: 
 
B.1.10 Teacher Salary Grids 
 

a.  July 1, 2013 – August 31, 2014: 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $      44,055   $      48,272   $      50,766   $      51,642  

1  $      46,217   $      50,664   $      53,421   $      54,390  

2  $      48,380   $      53,055   $      56,076   $      57,137  

3  $      50,542   $      55,447   $      58,730   $      59,884  

4  $      52,704   $      57,839   $      61,385   $      62,631  

5  $      54,867   $      60,230   $      64,040   $      65,379  

6  $      57,029   $      62,622   $      66,695   $      68,126  

7  $      59,191   $      65,013   $      69,350   $      70,873  

8  $      61,354   $      67,405   $      72,004   $      73,621  

9  $      65,421   $      69,796   $      74,659   $      76,368  

10  $              -     $      74,353   $      79,633   $      81,489  

 
In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,300 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
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b.  September 1, 2014 – December 31, 2014 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $      44,936   $      49,237   $      51,781   $      52,675  

1  $      47,141   $      51,677   $      54,489   $      55,478  

2  $      49,348   $      54,116   $      57,198   $      58,280  

3  $      51,553   $      56,556   $      59,905   $      61,082  

4  $      53,758   $      58,996   $      62,613   $      63,884  

5  $      55,964   $      61,435   $      65,321   $      66,687  

6  $      58,170   $      63,874   $      68,029   $      69,489  

7  $      60,375   $      66,313   $      70,737   $      72,290  

8  $      62,581   $      68,753   $      73,444   $      75,093  

9  $      66,729   $      71,192   $      76,152   $      77,895  

10  $              -     $      75,840   $      81,226   $      83,119  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,346 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
 
 

c.  January 1, 2015 – April 30, 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $      45,498   $      49,853   $      52,429   $      53,333  

1  $      47,731   $      52,323   $      55,171   $      56,171  

2  $      49,964   $      54,793   $      57,912   $      59,008  

3  $      52,197   $      57,263   $      60,653   $      61,845  

4  $      54,430   $      59,733   $      63,395   $      64,682  

5  $      56,664   $      62,203   $      66,137   $      67,520  

6  $      58,897   $      64,673   $      68,879   $      70,357  

7  $      61,130   $      67,142   $      71,621   $      73,194  

8  $      63,363   $      69,613   $      74,362   $      76,032  

9  $      67,564   $      72,082   $      77,104   $      78,869  

10  $              -     $      76,788   $      82,241   $      84,158  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,375 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
 

 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 21 
 

d.  May 1, 2016 – June 30, 2016 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $        45,703   $         50,077   $         52,665   $         53,573  

1  $        47,945   $         52,559   $         55,419   $         56,424  

2  $        50,189   $         55,039   $         58,173   $         59,274  

3  $        52,432   $         57,521   $         60,926   $         62,124  

4  $        54,675   $         60,002   $         63,681   $         64,973  

5  $        56,919   $         62,482   $         66,435   $         67,824  

6  $        59,162   $         64,964   $         69,189   $         70,674  

7  $        61,405   $         67,444   $         71,944   $         73,523  

8  $        63,648   $         69,926   $         74,697   $         76,374  

9  $        67,868   $         72,406   $         77,451   $         79,224  

10  $                -     $         77,134   $         82,611   $         84,536  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,386 
per year, pro-rated, pursuant to Letter of Understanding No.5.     

 

 

e.  July 1, 2016 – June 30, 2017 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $        46,160   $         50,578   $         53,191   $         54,109  

1  $        48,425   $         53,084   $         55,973   $         56,988  

2  $        50,691   $         55,590   $         58,755   $         59,867  

3  $        52,956   $         58,096   $         61,536   $         62,745  

4  $        55,222   $         60,602   $         64,317   $         65,623  

5  $        57,488   $         63,107   $         67,099   $         68,502  

6  $        59,753   $         65,614   $         69,881   $         71,380  

7  $        62,019   $         68,119   $         72,663   $         74,259  

8  $        64,285   $         70,625   $         75,444   $         77,138  

9  $        68,546   $         73,130   $         78,226   $         80,016  

10  $                -     $         77,905   $         83,437   $         85,382  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,410 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 22 
 

f.  July 1, 2017 – April 30, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $        46,390   $         50,831   $         53,457   $         54,380  

1  $        48,667   $         53,350   $         56,253   $         57,273  

2  $        50,945   $         55,867   $         59,049   $         60,166  

3  $        53,221   $         58,386   $         61,843   $         63,058  

4  $        55,498   $         60,905   $         64,639   $         65,951  

5  $        57,776   $         63,423   $         67,435   $         68,845  

6  $        60,052   $         65,942   $         70,231   $         71,737  

7  $        62,329   $         68,459   $         73,026   $         74,630  

8  $        64,606   $         70,978   $         75,821   $         77,524  

9  $        68,889   $         73,496   $         78,617   $         80,416  

10  $                -     $         78,294   $         83,854   $         85,809  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,422 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

g.  May 1, 2018 – June 30, 2018 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $        46,854   $         51,339   $         53,992   $         54,923  

1  $        49,154   $         53,883   $         56,815   $         57,846  

2  $        51,454   $         56,426   $         59,639   $         60,768  

3  $        53,753   $         58,970   $         62,462   $         63,689  

4  $        56,053   $         61,514   $         65,285   $         66,611  

5  $        58,353   $         64,057   $         68,109   $         69,533  

6  $        60,653   $         66,601   $         70,933   $         72,455  

7  $        62,952   $         69,144   $         73,757   $         75,376  

8  $        65,252   $         71,688   $         76,579   $         78,299  

9  $        69,578   $         74,231   $         79,403   $         81,220  

10  $                -     $         79,077   $         84,693   $         86,667  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,446 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
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rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

h.  July 1, 2018 – April 30, 2019 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $        47,089   $         51,596   $         54,262   $         55,198  

1  $        49,399   $         54,153   $         57,099   $         58,135  

2  $        51,711   $         56,708   $         59,937   $         61,071  

3  $        54,022   $         59,265   $         62,774   $         64,007  

4  $        56,333   $         61,822   $         65,612   $         66,944  

5  $        58,645   $         64,377   $         68,450   $         69,881  

6  $        60,956   $         66,934   $         71,287   $         72,817  

7  $        63,267   $         69,490   $         74,125   $         75,753  

8  $        65,579   $         72,046   $         76,962   $         78,690  

9  $        69,926   $         74,602   $         79,800   $         81,627  

10  $                -     $         79,473   $         85,116   $         87,100  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,458 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 

i. May 1, 2019 – June 30, 2019 
 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

0  $        47,559   $         52,112   $         54,804   $         55,750  

1  $        49,893   $         54,694   $         57,670   $         58,717  

2  $        52,228   $         57,275   $         60,537   $         61,682  

3  $        54,562   $         59,858   $         63,402   $         64,648  

4  $        56,896   $         62,440   $         66,268   $         67,613  

5  $        59,231   $         65,021   $         69,134   $         70,580  

6  $        61,565   $         67,603   $         72,000   $         73,545  

7  $        63,899   $         70,185   $         74,867   $         76,511  

8  $        66,235   $         72,767   $         77,732   $         79,477  

9  $        70,625   $         75,348   $         80,598   $         82,443  

10  $                -     $         80,268   $         85,968   $         87,971  

 

In addition to salary, each teacher in SD84 receives a Recruitment and Retention Allowance of $2,483 
per year, pro-rated, pursuant to Letter of Understanding No.5.     
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 

ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 
 
B.2.1 The employer will ensure compliance with vacation provisions under the Employment Standards 

Act in respect of the payment of vacation pay. 
 
B.2.2 For the purposes of Employment Insurance, the employer shall report for a teacher teaching on 

call, the same number of hours worked as would be reported for a day worked by a teacher on a 
continuing contract. 

 
B.2.3 A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or other 

payment for transportation costs, as defined by the Collective Agreement, for which the employee 
he/she is replacing is entitled to claim. 

 
B.2.4 Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the benefit 

plans in the Collective Agreement, provided that they pay the full cost of benefit premiums. 
 
B.2.5 Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective July 1, 

2016) over daily rate in lieu of benefits. This benefit will be prorated for part days worked but in no 
case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all provisions in the Previous 
Collective Agreement that provided additional or superior provisions in respect of payment in lieu 
of benefits shall remain part of the Collective Agreement. 

 
B.2.6 Rate of Pay 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 
his/her category classification and experience, to a maximum of the rate at Category 5 
Step 7, for each full day worked. 
 

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on call shall 
be paid 1/189 of his/her category classification and experience, to a maximum of the rate 
at Category 5 Step 8, for each full day worked.   

ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION 
 

[Not applicable in SD84.] 

ARTICLE B.4: EI REBATE 
 
B.4.1 The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate share of 

the employment insurance premium reduction set out in the Previous Local Agreement.  
Where the proportionate share is not expressed in the Previous Local Agreement, the employer 
shall remit monthly to the BCTF Salary Indemnity Fund an amount consistent with the past 
practice of the local parties.  The amount remitted on behalf of any employee shall not be less 
than 5/12 of said reduction. 
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B.4.2 The employer shall calculate each employee’s share of the savings which have been remitted 
pursuant to Article B.4.1 above and include that amount as part of the employee’s taxable income 
on the yearly T4 slip. 

ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 
 
B.5.1 In this Article: 

 
a. “the BCTF Plan” means the Group RRSP entered into by the Federation and Royal Trust 

or a successor to that plan; 
 

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was entered into 
prior to the coming into force of this Article, and which is still in effect as of that date. 

 
B.5.2 Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall remain in 

effect. [Not applicable in SD84 (Vancouver Island West)] 
 

B.5.3 The BCTF Plan shall be made available in all districts not included in Article B.5.2.  
 
B.5.4 The employer shall deduct from the monthly salary of employees, as at the end of the month 

following enrollment, contributions in a fixed dollar amount specified by the employee on behalf of 
any employee who elects to participate in the BCTF Plan.  The employer shall remit these 
amounts to the designated trustee no later than the 15th of the month following the month in 
which the deduction is made. 

 
B.5.5 The employer shall make available, to present employees on request and to new employees at 

the time of hire, enrollment forms and other forms required for participation in the BCTF Plan.  
Completed forms shall be processed and forwarded to the designated trustee by the employer. 

 
B.5.6 If in any month, an employee is not in receipt of sufficient net pay to cover the monthly payroll 

deduction amount for any reason, the contribution to the BCTF Plan for that employee shall not 
be made for that month.  If the employee wishes to make up any missed contribution(s), the 
employee shall make arrangements for same directly with the designated trustee. 

 
B.5.7   Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any school 

year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

B.5.8 An employee may withdraw from participation in the BCTF Plan where he/she has provided thirty 
(30) days’ written notice to the employer. 

 
B.5.9 There shall be no minimum monthly or yearly contribution required of any employee who 

participates in the BCTF Plan. 
 
B.5.10 Participating employees may vary the amount of their individual contributions to the BCTF Plan 

on either or both of October 31 and January 31 in any school year, provided that written notice of 
such change has been provided to the employer no later than September 30 for changes to be 
effective October 31, and December 31 for changes to be effective January 31. 
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B.5.11 The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available to 
employees on a continuing contract of employment and employees on term or temporary 
contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 
 
B.6.1 The employer shall pay monthly to each employee eligible to participate in the BCTF Salary 

Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist in offsetting a 
portion of the costs of the BCTF Salary Indemnity Plan.  

 
B.6.2 In paying this allowance, it is understood that the employer takes no responsibility or liability with 

respect to the BCTF Salary Indemnity Plan.  
 
B.6.3 The BCTF agrees not to alter eligibility criteria under the Plan to include groups of employees not 

included as of July 1, 2006.  

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 
 
B.7.1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an approved school 
function, or as a direct result of the employee being employed by the employer, the employer 
shall reimburse the employee the lesser of actual vehicle damage repair costs, or the cost of any 
deductible portion of insurance coverage on that vehicle up to a maximum of $600. 

 
B.7.2 [This provision does not apply in SD 84.] 
 
Note:  Any and all superior or additional provisions contained in the Previous Collective Agreement shall 
remain part of the Collective Agreement.  Local provisions are superior to Provincial language; therefore, 
local will apply.  See B.7.3 below. 
 
Local Provisions 
 
B.7.3 Personal Professional Materials 

The Board shall reimburse a teacher for the loss by theft, fire, water damage or malicious damage 
to personal professional materials stored on Board property, providing the Principal was informed 
in writing of the intended use of the materials.  Such reimbursement shall be the least of the 
deductible for the teacher’s insurance coverage or the actual cost of repairs.  

 
ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 
 

B.8.1 Where the Previous Collective Agreement does not contain a provision that allows an employee 
the option of receiving partial payment of annual salary in July and August, the following shall 
become and remain part of the Collective Agreement. 

 
B.8.2 A continuing employee, or an employee hired to a temporary contract of employment no later 

than September 30 that extends to June 30, may elect to participate in an Optional Twelve-Month 
Pay Plan (the Plan) administered by the employer. 
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B.8.3 An employee electing to participate in the Plan in the subsequent year must inform the employer, 
in writing, on or before June 15.  An employee hired after that date must inform the employer of 
her/his intention to participate in the Plan by September 30th.  It is understood, that an employee 
appointed after June 15 in the previous school year and up to September 30 of the subsequent 
school year, who elects to participate in the Plan, will have deductions from net monthly pay, in 
the same amount as other employees enrolled in the Plan, pursuant to Article B.8.5. 

 
B.8.4 An employee electing to withdraw from the Plan must inform the employer, in writing, on or before 

June 15 of the preceding year. 
 
B.8.5 Employees electing to participate in the Plan shall receive their annual salary over 10 (ten) 

months; September to June.  The employer shall deduct, from the net monthly pay, in each twice-
monthly pay period, an amount agreed to by the local and the employer.  This amount will be paid 
into the Plan by the employer. 

 
B.8.6 Interest to March 31 is calculated on the Plan and added to the individual employee’s 

accumulation in the Plan. 
 
B.8.7 An employee’s accumulation in the Plan including her/his interest accumulation to March 31

st
 

shall be paid in equal installments on July 15 and August 15. 
 
B.8.8 Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 
 
B.8.9 The employer shall inform employees of the Plan at the time of hire. 
 
B.8.10 Nothing in this Article shall be taken to mean than an employee has any obligation to perform 

work beyond the regular school year. 

ARTICLE B.9:   PAY PERIODS  
 
[PCA B.9.1 through B.9.3 is not applicable in SD 84.  See Clause B.1.6.] 

ARTICLE B.10:  REIMBURSEMENT FOR MILEAGE AND INSURANCE 
 
B.10.1 An employee who is required by their employer to use their private vehicle for school district 

related purposes shall receive reimbursement per kilometer as follows:    
 

Effective July 1, 2013    $0.50  
Effective September 1, 2014  $0.51  
Effective January 1, 2015  $0.52  
Effective May 1, 2016    $0.52  
Effective July 1, 2016    $0.52  
Effective May 1, 2017    $0.52  
Effective July 1, 2017    $0.53  
Effective May 1, 2018    $0.53  
Effective July 1, 2018    $0.53  
Effective May 1, 2019    $0.54 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 
Stability Dividend will be applied as a percentage increase on the current collective agreement salary 
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rates and applicable allowance rates. All future increases will be based on the newly revised rate with 
ESD. 
 
B.10.2 The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 cents/ 

kilometer for travel that is approved and required on unpaved roads. 
 
B.10.3 The employer shall reimburse an employee who is required to use his/her personal vehicle for 

school district purposes, the difference in premium costs between ICBC rate Class 002 (Pleasure 
to/from Work) and ICBC rate Class 007 (Business Class) where the employee is required to 
purchase additional insurance in order to comply with ICBC regulations respecting the use of 
one’s personal vehicle for business purposes. 

 
[PCA B.10.4 is not applicable in SD 84.] 

 
Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 
remain part of the Collective Agreement. 

ARTICLE B.11:   BENEFITS 
 
B.11.1 The Employer will provide the Provincial Extended Health Benefit Plan as set out in Appendix A 

to Letter of Understanding No. 9. 
 

B.11.2 The employer shall provide the local with a copy of the master agreement in effect for the 
Provincial Extended Health Benefit Plan and shall provide the local with a copy of the 
financial/actuarial statements made available to the employer from the benefit provider. 
 

B.11.3 Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit Plan.  
TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

B.11.4 The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-ordination 
of benefits. 

 
Note: this language applies only where the local union has voted to adopt the Provincial Extended Health 
Benefit Plan. 

 
Local Provisions: 

B.11.4 The Board will continue its current practice of providing applicable employment information and 
any necessary forms for enrolment into current employee benefit plans.   

 
B.11.5 Medical Services 
 

a. The Board shall pay 100% of the cost of the Medical Services Plan of British Columbia 
for each teacher participating in the plan. 

 
b. The Board shall pay 100% of the cost of an extended health benefit for each teacher 

participating in the plan. The extended health care plan will provide equal or superior 
coverage to the C. U. & C. extended health care plan in effect as of April 13, 1993. 
Effective May 1, 1993 the extended health care plan shall include coverage for the 
purchase of eyeglasses and contact lens once every two (2) years to a maximum of one 
hundred dollars ($100.00) per eligible family member. 

The Board may propose to change carriers of the Extended Health Care and Dental Plan 
carriers subject to the following: 
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i. Coverage in the new plan must be equal to or greater than existing coverage. 

ii. The Union must agree to the change (after a review of all relevant documents). 

iii. The parties will discuss improving coverage if a switch in carriers would result in 
a substantial cost saving. 

 
c. The Board shall pay 100% of the cost of the Medical Services Union Dental Plan or a 

plan that provides equal or superior coverage as follows: 
 

Plan “A” Basic Services - 80% payment of claims; 
 
Plan “B” Prosthetic Appliances and Crown and Bridge Procedures - 50% payment of 
claims; 
 
Plan “C” Orthodontics - 50% payment of procedures and appliances to a lifetime 
maximum of $1500 per eligible family member.  

 
B.11.6 Group Life Insurance 
 

a. The Board shall pay 75% of the cost of the BCTF/BCSTA Group Life Insurance Plan “B” 
for each teacher participating in the Plan. 

 
b. A teacher’s share of premiums payable under this policy, shall be deemed by the 

employer to be applied to the premium for insurance in excess of $25,000 and the 
balance, if any, of the employee’s premium shall be deemed by the employer to be 
applied to the first $25,000 of his insurance. 

 
B.11.7 Salary Indemnity Plan:  Short and Long Term 
 

The teacher will participate in the BCTF Short and Long Term Salary Indemnity Plan with the 
teacher contributing 100% of the premium. The Board will deduct the premiums for teachers 
participating in this plan. 

 
B.11.8 Voluntary Group Life Insurance 
 

The Board will administer the BCTF Optional Term Life Insurance Plan and deduct monthly 
premiums from the salary of those teachers participating in the plan. 

 
B.11.9 Death Benefits 
 

The Board shall continue to provide the medical, extended health and dental benefits to the 
dependents on the death of the teacher for one year. The dependents shall be notified in writing 
of the terms of this provision. 

 

 

ARTICLE B.12 :   CATEGORY 5+ 
 

B.12.1 Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an additional 30 
semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia’s public universities 

in the opinion of the TQS. 
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ii. Credits must be in no more than two (2) areas of study relevant to the  British 
Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, or 
equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 
 
c. Other courses or training recognized by the TQS. 

 
B.12.2 Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to clause B.12.1 must not have been used to obtain 
Category 5. 

 
B.12.3 Salary Rate Calculation 
 
 a. Category 5+ shall be seventy-four percent (74%) of the difference between Category 5 

and Category 6 except where a superior salary rate calculation remained as at March 31, 
2006 and / or during the term of the 2006-2011 Provincial Collective Agreement. 

 
B.12.4 Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation of 
eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article B.12.2 and the 
assignment of employees to Category 5+. 
 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS made 
pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through the TQS 
Reviews and Appeals processes and are not grievable. 

   

ARTICLE B.26:  PLACEMENT ON SCALE 

 
B.26.1 Initial Placement 
 

a. A teacher’s placement for salary purposes shall be as determined by the Teacher 
Qualification Service and number of years of teaching or equivalent service in 
accordance with this Article. 

 
b. It shall be the responsibility of the individual teacher to provide documentation as 

requested by the Board to prove certification and experience. 
 
c. Salary adjustment in respect of salary status claimed in writing before March 1st and 

proved before the succeeding May 1st shall take effect from the preceding January 1st. 
 
d. Salary adjustment in respect of salary status claimed in writing before November 1st and 

proved before the succeeding January 1st shall take effect from the preceding 
September 1st. 

 
B.26.2 Experience 
 

a. One year of teaching experience equals a minimum of 160 prescribed days. 
 
b. One month of teaching experience equals 20 prescribed days. 
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c. One prescribed day of experience or any portion of a day is defined upon appointment, 

with credit given proportionate to the percentage of time employed. 
 
d. Experience in B.C. Public Schools (K-12) is accumulated at the rate which is consistent 

with the terms of each appointment 
 
i. With full-time, full-year service, 160 or more continuous prescribed days taught in 

one school year or calendar year constitutes one year of teaching service. 
 

ii. With full-time, partial-year service of up to three periods of 40 or more continuous 
prescribed days taught in four years or less, which equal 160 or more prescribed 
days taught, constitutes one year of teaching experience. 

 
iii. With part-time, full-year service, the equivalent of 160 prescribed taught, 

accumulated within a period of four years or less, constitutes one year of 
teaching experience. 

 
iv. With any combination of full-time, partial-year and part-time, full- year service 

described above, accumulated in four years or less, which equals 160 or more 
prescribed days taught, constitutes one year of teaching experience. 

 
e. Other teaching or equivalent experience shall be translated into equivalent periods of 

employment in British Columbia public schools. Teachers fluent in English who prior to 
gaining teaching experience obtained qualifications which are recognized by the Ministry 
of Education and/or the Teacher Qualification Service as being equivalent to comparable 
British Columbia qualifications shall receive full recognition for teaching experience in: 

 
i. British Columbia provincial government schools or provincial institutions; 
 
ii. Other public education systems in Canada, the British Commonwealth, Ireland 

and the United States; 
 
iii. The British Columbia Ministry of Education including educational administrative 

service; 
 
iv. A faculty of education recognized by the Ministry of Education of British Columbia 

for certification purposes. 
 
f. Teaching experience not dealt with above will be recognized by the Board on the 

recommendation of the Superintendent. 
 
g. For teachers teaching on call, initial placement on scale is in accordance with B.26.2 a – 

B.26.2.f. Effective September 19, 2014 experience credit and increments are accrued in 
accordance with Article C.4 Teachers Teaching on Call Employment. 

 
B.26.3 Increment Dates 
 

The increment date shall be the first of the month following the month in which applicable 
experience accumulation is achieved. 
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ARTICLE B.27:  PART-TIME TEACHERS’ PAY AND BENEFITS 

 
B.27.1 Salary 
 

Part-time teachers shall be paid that portion of their regular scale placement that relates to the 
portion of an instructional week worked. 

 
B.27.2 Benefits 
 

Part-time teachers in excess of 0.4 FTE shall be eligible to participate in all benefit plans. 
 
B.27.3 Sick Leave 
 

The part-time teacher shall accumulate and be eligible to use sick leave in the same proportion 
as that determined for payment of salary. 
 

ARTICLE B.28:  POSITIONS OF SPECIAL RESPONSIBILITY 

 
B.28.1 In the event of the creation of a new position of special responsibility, eligible for Union 

membership but not covered by the agreement, the Board shall submit a description of the new 
position to the Working Relations Committee for discussion and review. The Working Relations 
Committee may recommend what, if any, allowance over and above salary, as determined by 
Article B.26 might be paid before the position is filled. 

 
B.28.2 Teacher in Charge 
 

a. In each school the Board shall select from among applicants for the position of Teacher 
in Charge. 

 
b. When acting as Teacher in Charge, the teacher shall be relieved of regular teaching 

duties if the Principal deems it necessary. 
 
c. When acting as Teacher in Charge, the teacher shall receive an additional allowance as 

follows: 
 

 Kyuquot and Zeballos Gold River and 
Tahsis 

As of July 1, 2013 $28.73 $40.22 

September 1, 2014 $29.30 $41.02 

January 1, 2015 $29.67 $41.54 

May 1, 2016  $29.80  $41.72  

July 1, 2016  $30.10  $42.14  

May 1, 2017  $30.10  $42.14  

July 1, 2017  $30.25  $42.35  

May 1, 2018  $30.56  $42.78  

July 1, 2018  $30.71 $42.99 

May 1, 2019  $31.02 $43.42 

*any calculation made in accordance with provincial Letter of Understanding No. 14 
Re: Economic Stability Dividend will be applied as a percentage increase on the 
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current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
d. While acting as Teacher in Charge, the teacher is covered by all the terms and conditions 

of this agreement. 
 

ARTICLE B.29: ALLOWANCES 

 
B.29.1 Mileage Allowance 
 

Teachers who are required to use their personal vehicles in order to carry out Board business 
shall be reimbursed as per Provincial Article B.10.  

 
B.29.2 Isolation Allowance 
 

Teachers working outside Gold River shall receive a per annum isolation allowance as follows: 
 

 Kyuquot Tahsis and Zeballos 

As of July 1, 2013  $2,686.77   $1,442.25  

September 1, 2014  $2,740.51   $1,471.10  

January 1, 2015  $2,774.76   $1,489.48  

May 1, 2016  $2,787.25 $1,496.19 

July 1, 2016  $2,815.12  $1,511.15 

May 1, 2017  $2,815.12 $1,511.15 

July 1, 2017  $2,829.20   $1,518.70  

May 1, 2018  $2,857.49   $1,533.89  

July 1, 2018  $2,871.78   $1,541.56  

May 1, 2019  $2,900.49   $1,556.98  

*any calculation made in accordance with provincial Letter of Understanding No. 14 
Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
  This allowance will be paid in monthly installments as part of the regular payroll. 
 
B.29.3 Moving and Relocation Allowance 

 
a.  Upon presentation of proof of payment, the Board will pay 100% of the cost of moving 

personal and household effects and traveling to new locations for teachers and their 
families (meals, lodging, mileage at established rates, and fares), for Board initiated 
transfers from one community to another. 

 
b. Upon presentation of proof of payment, the Board will pay 60% of the cost, up to the 

maximum amounts listed, of moving personal and household effects and traveling to new 
locations for teachers and their families (meals, lodging, mileage at established rates, 
and fares), for teachers accepting their first appointment in the District: 

 Maximum Amount of Moving Allowance 

 Effective July 1, 2013:  $562.97 
Effective September 1, 2014: $574.23 
Effective January 1, 2015: $581.41 
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Effective May 1, 2016   $584.02 
Effective July 1, 2016   $589.86 
Effective May 1, 2017   $589.86 
Effective July 1, 2017   $592.81 
Effective May 1, 2018   $598.74 
Effective July 1, 2018   $601.73 
Effective May 1, 2019   $607.75 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

 
c. Upon presentation of proof of payment, the Board will pay 100% of the cost of moving 

personal and household effects to and from Gold River and their assigned school for 
teachers terminated pursuant to Article C.11.2 and exercising their rights under 
Article C.11.3. 

 
d. Notwithstanding the provisions contained above, the Board will pay 60% of the cost, 

to the maximum amounts listed, of moving personal and household effects and traveling 
to new locations for teachers and their families (meals, lodging, mileage at established 
rates, and fares) for teachers accepting their first appointment to Kyuquot. This provision 
shall also apply to employees moving from a permanent personal residence outside BC. 

 Maximum Amount of Moving Allowance 

 Effective July 1, 2013   $844.43  
Effective September 1, 2014 $861.32  
Effective January 1, 2015 $872.09  
Effective May 1, 2016   $876.01  
Effective July 1, 2016   $884.77  
Effective May 1, 2017   $884.77  
Effective July 1, 2017   $889.19  
Effective May 1, 2018   $898.09  
Effective July 1, 2018   $902.58  
Effective May 1, 2019   $911.60 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current 
collective agreement salary rates and applicable allowance rates. All future increases will 
be based on the newly revised rate with ESD. 

ARTICLE B.30:  RENTAL ACCOMMODATION 

 
The Board will assist teachers new to Gold River to locate housing and will guarantee the availability of 
rental accommodation to all teachers outside of Gold River. 
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SECTION C: EMPLOYMENT RIGHTS 
 

ARTICLE C.1: RESIGNATION  

 
C.1.1 An employee may resign from the employ of the employer on thirty (30) days’ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 
unreasonably denied. 

 
C.1.2 The employer shall provide the local with a copy of any notice of resignation when it is received. 

ARTICLE C.2: SENIORITY 

C.2.1 Except as provided in this article, “seniority” means an employee’s aggregate length of service 
with the employer as determined in accordance with the provisions of the Previous Collective 
Agreement. 

C.2.2 Porting Seniority  

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who achieves  
continuing contract status in another school district shall be credited with up to ten (10) 
years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary verification 
form at the time the employee achieves continuing contract status. 

ii. The employee must initiate the seniority verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of receiving a continuing appointment in the new school district. 

iii. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the seniority credits which the employee seeks to port. 

C.2.3 Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are paid 
pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 
worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 
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iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included as 
aggregate service with the employer when a determination is made in accordance with 
Article C.2.1.  

C.2.4 An employee on a temporary or term contract shall accumulate seniority for all days of service on 
a temporary or term contract.  

C.2.5 No employee shall accumulate more than one (1) year of seniority credit in any school year. 

C.2.6 Any provision in the Previous Collective Agreement which provides a superior accumulation 
and/or application of seniority than that which is provided pursuant to this article, shall remain part 
of the Collective Agreement. 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 
this article. 

Local Provisions: 
 
C.2.7 Principle of Seniority 
 

The Board and the Union agree that increased length of service in the employment of the Board 
entitles employees on continuing appointments, who have the necessary qualifications as defined 
in this Article, to commensurate increase in security of teaching employment. 

 
C.2.8 Definition of Seniority 
 

a. In this Article, “seniority” means an employee’s aggregate length of service in the 
employment of the Board, inclusive of: 

 
i. Part-time teaching. For the purpose of calculating length of service, part-time 

teaching, if continuing appointment, shall be credited on a pro-rated basis; 
 
ii.  Maternity leave (maximum of 24 weeks for each pregnancy); 
 
iii. Educational leave, with credit documentation; 
 
iv. Leave for duties with the Union and the British Columbia Teachers’ Federation; 
 
v. Secondment to the Ministry of Education, a Faculty of Education, or pursuant to a 

recognized teacher exchange program; 
 
vi. Long-term sick leave; 

 
vii. Leave for teaching with the Department of National Defense or Canadian 

Universities Service Overseas; 
 
viii. Leave for elected office at the provincial, federal or municipal level; 
 
ix.  Temporary teaching appointment time; 
 
x.  Continuing teacher on layoff employed in a temporary position; 
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xi. Compassionate Care Leave pursuant to G.2. 

 
b. In addition to the provisions of C.2.8.a, the seniority of an employee on a continuing 

contract shall include: 

i. seniority accumulated pursuant to Article C.2.3 and C.2.4; and 

ii. seniority ported in accordance with Article C.2.2 provided that in no case, shall an 
employee be credited with more than one year of seniority for any calendar year. 

 
c. When the seniority of two or more employees is equal pursuant to Article C.2.8.a and 

C.2.8.b, the employee with the longest period of teaching time with the Board shall be 
deemed to have the greatest seniority. 

 
d. When the seniority of two or more employees is equal pursuant to Article C.2.8.c, 

the employee with the greatest aggregate length of service as a continuing appointment 
employee with a British Columbia school authority recognized for salary experience 
purposes in this Agreement shall be deemed to have the greatest seniority. 

 
e. When the seniority of two or more employees is equal pursuant to Article C.2.8.d, 

the employee with the greatest aggregate length of service as a continuing appointment 
employee with any other Canadian school authority recognized for salary experience 
purposes in this agreement shall be deemed to have the greatest seniority, and finally, 
any other school authority should be considered pursuant to Article C.2.8.d. 

 
f. When the seniority of two or more employees is equal pursuant to Article C.2.8.e, 

the employee with the earliest appointment date to School District 84 shall be deemed to 
have the greatest seniority. 

 
g. For the purposes of this Article, continuity of service shall be deemed not to have been 

broken by an approved leave of absence. 
 
h. An employee whose job is terminated pursuant to this Article then subsequently re-

engaged pursuant to Article C.2.8.f, shall retain previously accumulated seniority unless 
severance pay is accepted. 

 
i. Where either a part-time continuing teacher or a continuing employee re-engaged 

pursuant to Article C.2.8.f, accepts a temporary assignment, the temporary service will 
count towards seniority pursuant to this section. 

 
C.2.9 Seniority List 
 
 The Board shall maintain an active up-to-date seniority list of all employees on a continuing 

appointment employed by the Board, in order of seniority, calculated according to Article C.2.8, 
setting out the length of seniority as of September 1 of that year.  This list shall be forwarded to 
the Union as soon as possible and at least one week prior to any proposed notification of 
termination under this Article C.11.   

ARTICLE C.3: EVALUATION  
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1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. Where a 
grievance proceeds to arbitration, the arbitrator must consider these purposes, and may relieve 
on just and reasonable terms against breaches of time limits or other procedural requirements. 

ARTICLE C.4: TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 
day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 
experience. 
 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of the 
month following the month in which the experience accumulation is earned. 

ARTICLE C.11:   LAYOFF, RECALL/RE-ENGAGEMENT AND SEVERANCE 
  
C.11.1 Definition of Necessary Qualifications 
 

a. In this Article, “necessary qualifications” in respect of a teaching position means the 
possession of a valid teaching certificate for the Province of British Columbia, and one or 
more of the following: 

 
i. A university teaching major as prescribed by the University of British Columbia, 

University of Victoria, Simon Fraser University, or its equivalent, directly related 
to the teaching position; or, 

 
ii. A reasonable expectation, based on applicable qualifications, training and 

experience, that the teacher will be able to perform the duties of the position in 
a satisfactory manner. 

 
b. Should any question arise regarding the interpretation, application, or enforcement of this 

Article, the matter must be submitted in writing to the Superintendent within ten (10) 
working days. 

 
c. Any dispute shall, within two (2) working days, be referred to the grievance procedure. 

 
C.11.2 Security of Employment Based on Seniority and Qualifications 
 

a. When the Board, after consultation with the Union: 
 

i. considers that there is insufficient work to maintain current levels of employment, 
or 

 
ii. considers that there are insufficient current operating funds budgeted to maintain 

current levels of employment, or 
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iii. makes a change in its organizational structure, or 
 
iv. discontinues a program, activity or service, or 
 
v. reduces the level of an activity or service,  
 
it may reduce the total number of teachers employed by the Board. 

 
b. The teachers to be retained shall be those who have the greatest seniority, provided that 

they possess the necessary qualifications of the positions available as defined in 
Article C.11.1.a. 

 
c. Any teacher terminated pursuant to this Article cannot exercise seniority provisions 

against administrators. 
 

d. The Board shall give each teacher it intends to terminate pursuant to this Article at least 
thirty days notice in writing to be effective for a December 31 termination and 60 days 
notice in writing for a June 30 termination, and to contain the reason for this termination. 
A list of the teaching positions, if any, in respect of which the Board proposes to retain a 
teacher with less seniority will be forwarded to the Union. 

 
C.11.3 Teachers’ Rights of Re-Engagement  
 

a. When a position on the teaching staff of the District becomes available, the Board shall, 
notwithstanding any other Article of this Agreement, first offer re-engagement to the 
teacher who has the most seniority among those terminated pursuant to Article C.11.2, 
provided that the teacher possesses the necessary qualifications for the available 
position. If that teacher declines the offer, the position shall be offered to the teacher with 
the next greatest seniority and the necessary qualifications and the process shall be 
repeated until the position is filled. All positions shall be filled in this manner while there 
are remaining teachers who have been terminated pursuant to this Article. 

 
b. Where a continuing teacher is re-engaged in a temporary appointment, the continuing 

teacher will be returned to the recall list at the conclusion of the temporary appointment 
with full rights and seniority. 

 
c. A teacher who is offered re-engagement pursuant to Article C.11.3 shall inform the Board 

whether or not the offer is accepted, within 48 hours, not including weekends. 
 
d. The Board shall allow ten days from an acceptance of an offer pursuant to 

Article C.11.3.c, for the teacher to commence teaching duties, provided that, where the 
teacher is required to give a longer period of notice to another employer such period shall 
be thirty days or longer at the discretion of the Board. 

 
e. A teacher’s right to re-engagement under this Article is lost if: 

 
i. the teacher elects to receive severance pay pursuant to Article C.11.7; 
 
ii. the teacher refuses to accept two different positions of equal or greater 

percentage of time. A teacher while attending university on a full-time basis or 
unable to teach due to pregnancy, may reject an employment offer if the 
commencement date is inappropriate; 
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iii. eighteen months elapses from the date of termination under this Article and the 
teacher has not been re-engaged. 

 
f. Wherever possible, upon re-engagement, a teacher shall be entitled to a continuing 

appointment to the teaching staff of the Board if the teacher held a continuing 
appointment at the time of termination, or would otherwise be entitled to a continuing 
contract pursuant to this Article. Acceptance of a temporary position with the Board does 
not affect a teacher’s continuing appointment status. 

 
C.11.4. Re-Engagement List 
 

a. The Board shall maintain a re-engagement list. Copies of that list will be sent to the Union 
at least once during the fall and once during the spring term each year. 

 
b. It shall be the responsibility of the teacher to notify the Board and the Union of any 

change of address. 

 
C.11.5 Sick Leave 
 

A teacher re-engaged pursuant to this Article, shall be entitled to all sick leave credit accumulated 
at the date of termination unless severance pay is accepted pursuant to Article C.11.7. 

 
C.11.6 Benefits 
 

The Board will maintain coverage of all eligible benefits for teachers who retain rights of 
re-engagement pursuant to Article C.11.3 for a period of ninety days after termination. 
These teachers shall be entitled, if otherwise eligible, to maintain participation in all eligible 
benefits provided pursuant to Article B.11 of this agreement at their cost subject to the approval of 
the insurance carrier and provided that the teacher is not otherwise employed. 

 
C.11.7 Severance Pay 
 

a. A teacher on a continuing appointment who has one or more years of continuous 
employment and who is terminated under this Article, may elect to receive severance pay 
within thirteen months from the date of termination. 

 
b. Severance pay shall be calculated at the rate of 5% of one year’s salary for each year of 

service as defined in Article B.26.2, to a maximum of one year’s salary. Salary on which 
severance pay is calculated shall be based on the teacher’s salary at the time of the 
teacher’s termination. 

 
c. A teacher who receives severance pay pursuant to this Article, and who, notwithstanding 

Article C.11.3, is subsequently re-hired by the Board, shall retain any payment made 
under the terms of this Article. The calculation of years of service shall commence with 
the date of such re-hiring. 
 

ARTICLE C.12:  DISMISSAL AND DISCIPLINE FOR MISCONDUCT 

 
C.12.1 The Board shall not discipline or dismiss any person bound by this agreement save for just and 

reasonable cause. 
 
C.12.2 Where an employee is under investigation by the Board for any cause, the employee and the 

Union shall be advised in writing of the fact and of the particulars of any allegations at the earliest 
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reasonable time and before any action is taken by the Board, and the employee shall be advised 
of the right to be accompanied by a representative of the Union at any interview or meeting in 
conjunction with such investigation or discipline. 

 
C.12.3 The Board shall neither suspend (other than a suspension to which Section 15 of the School Act, 

R.S.B.C. 1996, c.412 with amendments applies) nor dismiss any person bound by this agreement 
unless it has, prior to considering such action, held a meeting of the Board or a committee of the 
Board (including the Superintendent and/or designate) with the employee entitled to be present, 
in respect of which: 

 
a. the employee and the Union shall be given 72 hours notice of the hearing and a written 

statement of the grounds for the contemplated action; 
 
b. twenty-four (24) hours prior to the hearing, both parties shall exchange all documents that 

will be considered at the hearing; 
 
c. the Union, on behalf of the teacher, may file a written reply to the allegations prior to the 

meeting; 
 
d. at such meeting the teacher may be accompanied by a representative and/or advocate 

appointed by the Union who shall be entitled to receive copies of all documents placed 
before the Board and to ask questions of clarification, procedure and information; 

 
e. in the case of suspension, the meeting referred to herein may be waived by mutual 

agreement. 

 
C.12.4 Differences respecting dismissal and disciplinary action shall be subject to the grievance 

procedure in Article A.6 of this agreement. 
 
C.12.5 Provided the conduct of an employee subsequent to the decision to discipline does not give rise 

to the need for further discipline, the Board agrees that the statement of the grounds for 
discipline, and related information, shall be the material relied upon during the arbitration process. 

 
C.12.6 Where an employee is suspended pursuant to Section 15(5) of the School Act, R.S.B.C. 1996, 

c.412 with amendments, the Board shall, prior to taking further action pursuant to Section 15(7) of 
the School Act, R.S.B.C. 1996, c.412 with amendments, hold a meeting in accordance with this 
Article unless the right to such a meeting is waived by the Union. 

 
C.12.7 The Board and the Union recognize that disciplinary and dismissal matters must be treated 

confidentially. 

 
C.12.8 The Board shall not release to the media or the public information in respect of discipline or 

dismissal of a teacher except after first attempting to issue a joint press or information release 
and failing this either party shall notify the other of the general content of a release. 

 
C.12.9 Notwithstanding Article A.6 (Grievance Procedure) where an employee has been dismissed, the 

Union shall have the option of referring a grievance regarding the dismissal directly to arbitration 
as provided for in that Article. 

 
C.12.10  At an arbitration in respect of the discipline or dismissal of an employee, no material from the 

employee’s file may be presented unless the material was brought to the employee’s attention at 
the time it was placed on file, and no material which has been removed from the file pursuant to 
Article E.12 (Personnel Files) may be presented. 
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C.12.11 Where an employee has been suspended pursuant to Section 15(4) of the School Act, R.S.B.C. 
1996, c.412 with amendments, the employee shall be reinstated with full pay for the period of 
such suspension unless: 

 
a. on the final disposition of the matter the teacher is convicted of the offense charged; or 
 
b. just and reasonable cause exists for the taking of disciplinary action in the form of a 

suspension or dismissal arising from the events that gave rise to the criminal charge(s). 
 

ARTICLE C.13:  PROCEDURES WHERE DISMISSAL BASED ON PERFORMANCE 

 
C.13.1 The Board shall not dismiss a teacher except where the Board has received three reports 

pursuant to Article E.19 (Evaluation of Teaching) of this agreement indicating that the learning 
situation in the class or classes of the teacher is less than satisfactory. 

 
C.13.2 The reports referred to in Article C.13.1 shall be prepared in accordance with the process 

established in Article E.19 (Evaluation of Teaching) of this Agreement, and in accordance with the 
following conditions: 

 
a. the reports shall have been issued in a period of not less than 12 or more than 

24 months; 
 
b. at least one of the reports shall be a report of a District Superintendent, a Superintendent 

or an Assistant Superintendent; 
 
c. one of the other two reports shall be written by the Principal of a school to which the 

teacher is assigned; 
 
d. the report writers shall not collaborate in writing any report. 

 
C.13.3 Where the Board intends to dismiss a teacher on grounds of a less than satisfactory teaching 

situation, it shall notify the teacher and the President of the Union of such intention and provide 
an opportunity for the teacher and her/his representative to meet with the Superintendent and the 
Board within 14 days of such notice. 

 
C.13.4 Where, subsequent to such meeting, the Board decides to dismiss a teacher, it shall issue notice 

of dismissal at least one month prior to the termination date. 
 
C.13.5 Any grievance arising out of the foregoing provisions may be submitted to a three member 

arbitration panel by mutual agreement. 
 

ARTICLE C.14:  PART-TIME EMPLOYMENT RIGHTS   

 
Part-time assignments shall only be done in increments of 0.1 FTE, but shall not be less than 0.3 FTE or 
greater than 0.8 FTE. 

 

ARTICLE C.15:  TEMPORARY TEACHERS’ EMPLOYMENT RIGHTS 

 
C.15.1 The Board shall appoint teachers on temporary contracts in accordance with Article E.14 of this 

agreement. 
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C.15.2 The Board agrees to provide to the Union no later than October 15 in any school year, a list of 

teachers hired on temporary contract for the school year. 
 
C.15.3 Teachers who have been employed by the Board on temporary contracts shall be entitled to 

available continuing contracts as provided in Article E.13 (Appointments). 
 

ARTICLE C.16:   TEACHERS TEACHING ON CALL 
 
C.16.1 On-Call List 
 

a. The Board shall maintain a list of persons who are qualified and who have requested to 
be placed on the list of teachers teaching on call for the school year. The Board shall 
forward a copy of such a list upon request to the Union. 

 
b. Subject to this Section, the Board shall not remove a person from the list of teachers 

teaching on call, save for just and reasonable cause. 

 
C.16.2 Teacher Teaching on Call Hiring 

 
a. In appointing teachers teaching on call, the Board shall, pursuant to Section 19 of the 

School Act, R.S.B.C. 1996, c.412 with amendments, appoint teachers teaching on call 
who possess a valid B.C. teaching certificate in preference to persons not possessing 
such a certificate. 

 
b. As soon as the Board reasonably expects a teacher to be absent for more than 20 days 

(whether at the outset of the absence, or during the course of the absence), or where the 
teacher has in fact been absent for 20 days; the vacancy shall be posted, and filled by 
appointment to the teaching staff of the District according to Article E.14 
(Temporary Appointments). 

 
c.  Subject to paragraphs 16.2.a and 16.2.b of this Article, the teacher teaching on call 

initially assigned to a class where the teacher is absent for an indefinite time shall be 
permitted to continue the assignment until the absent teacher returns, unless specialist 
skills are necessary due to the nature of the assignment. 

d. When a certified teacher is not available, a non-certified person on call will be appointed 
to an assignment on a day-to-day basis.  

e. Replacement of Non-Certified Person on Call with Certified Teacher Teaching on Call 

i. If a non-certified person on call is placed in an assignment and a certified teacher  
teaching on call becomes available, the non-certified person on call shall 
complete the day’s assignment. 

ii. If a certified teacher teaching on call is initially unavailable for appointment to an 
assignment and subsequently becomes available, that teacher must advise the 
administrator of the school by 3:00 pm of his/her availability to accept the 
assignment for the following day. 

f. A certified teacher teaching on call who accepts an assignment for a specified number of 
days will not be relocated during that assignment. 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 44 
 

SECTION D: WORKING CONDITIONS 

 
ARTICLE D.1: This article is intentionally left blank; language removed by legislation.   
 

ARTICLE D.2: This article is intentionally left blank; language removed by legislation. 

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 
 
D.3.1 In this article, an alternative school calendar is a school calendar that differs from the standard 

school calendar as specified in Schedule 1 (Supplement) of the School Calendar Regulation 
114/02. 

 
D.3.2 When a school district intends to implement an alternate school calendar, written notification shall 

be provided to the local no later than forty (40) working days prior to its implementation.  
The employer and the local shall meet within five (5) working days following receipt of such notice 
to negotiate modifications to the provisions of the agreement that are directly or indirectly affected 
by the proposed change(s).  The aforesaid modifications shall preserve, to the full legal extent 
possible, the original intent of the agreement. 

 
D.3.3 The process outlined below in Article D.3.4 thru Article D.3.7 applies only to modifications to the 

school calendar that include a four-day school week, a nine-day fortnight, or a year round 
calendar. 

 
D.3.4 If the parties cannot agree on the modifications required, including whether or not a provision(s) 

is/are directly or indirectly affected by the proposed alternate school calendar, the matter(s) in 
dispute may be referred, by either party, to expedited arbitration pursuant to Article D.3.6 below 
for final and binding resolution. 

 
D.3.5 The jurisdiction of the arbitrator shall be limited to the modifications of the agreement necessary 

to accommodate the alternate school calendar. 
 
D.3.6 In the event the arbitration is not concluded prior to the implementation of the alternate school 

calendar, the arbitrator will have remedial authority to make retroactive modifications and 
adjustments to the agreement. 

 
D.3.7 The arbitration shall convene within thirty (30) working days of referral to arbitration in accordance 

with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the parties shall 
identify all issues in dispute; 

 
b. Within a further five (5) working days, there shall be a complete disclosure of particulars 

and documents; 
 
c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 
 
d. The hearing shall commence within a further ten (10) working days; and 
 
e. The arbitrator shall render a final and binding decision within a further fifteen (15) working 

days. 
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D.3.8 Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school calendar shall 
be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators available 

through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4:  PREPARATION TIME 

 
D.4.1 Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 
 
D.4.2.  Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective Agreement. 
 
D.4.3 Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement.  [See Article D.16.] 

ARTICLE D.5:   MIDDLE SCHOOLS 
 
D.5.1 Where there are no negotiated provisions concerning the implementation or operation of a middle 

school program, this article shall govern the implementation or operation of a middle school 
program in a school district. 

 
D.5.2 Should the employer seek to establish a middle school program in one or more schools in a 

district, the employer and the local shall meet, no later than ten (10) working days from a decision 
of the employer to implement a middle school program, in order to negotiate any alternate or 
additional provisions to the Collective Agreement which are necessary to accommodate the 
intended middle school program. 

 
D.5.3 In the absence of any other agreement with respect to the instructional day and preparation time, 

the provisions of the Collective Agreement with regard to secondary schools shall apply to middle 
schools. 

 
D.5.4 If the employer and the local are unable to agree on what, if any, alternate or additional provisions 

of the collective agreement are necessary to accommodate the intended middle school 
program(s), either party may refer the matter(s) in dispute to expedited arbitration for final and 
binding resolution pursuant to Article D.5.5 below. 

 
D.5.5 a. The jurisdiction of the arbitrator shall be limited to the determination of alternate or 

additional provisions necessary to accommodate the intended middle school program(s). 
 

 b. In the event the arbitration is not concluded prior to the implementation of the middle 
school program, the arbitrator will have remedial authority to make appropriate retroactive 
modifications and adjustments to the agreement. 

  
c. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 
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ii. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

 
iii. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 
 

iv. The hearing shall commence within a further ten (10) working days; and, 
 

v. The arbitrator shall render a final and binding decision within fifteen (15) working 
days of the arbitration concluding. 

 
D.5.6 Where a middle school program has been established on or prior to ratification of the 2006-2011 

Provincial Collective Agreement, the existing provisions shall be retained unless the parties 
mutually agree that they should be amended. 

ARTICLE D.13:   INSURANCE 
 
D.13.1 This clause is intentionally left blank; language removed by legislation. 
 
D.13.2 This clause is intentionally left blank; language removed by legislation. 

 
D.13.3 Exceptional children (as identified in accordance with Ministry guidelines for severely 

handicapped Category 3 children) and their teachers shall be fully covered by the Board’s 
insurance in cases of accident or injury during extra curricular activities as well as during regular 
classroom activities. 
 

D.13.4 This clause is intentionally left blank; language removed by legislation.  

ARTICLE D.14:  THE SCHOOL CALENDAR 

 
D.14.1 The working year for full-time employees shall not exceed 195 days in session. Part-time work 

shall be pro-rated. 
 
D.14.2 Employee attendance at any required activity outside of the regular work year shall be voluntary, 

and at the employee’s discretion: 
 

a. paid at the rate of 1/195 of the annual salary per day, or 
 
b. subject to compensatory time off the scheduling of compensatory time shall be 

determined by the employee after consultation with the administrative officer. 
 
D.14.3 The working year for employees shall include: 
 

a. five (5) non-instructional days for professional development; 
 
b. one (1) year-end administrative day; 
 
c. two (2) half days for curriculum implementation; 
 
d. two (2) early dismissal days for report cards and parent/teacher consultation. 
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D.14.4 All days in session shall be scheduled between the Tuesday after Labour Day and the last Friday 
in June of the subsequent year, excluding Saturdays and Sundays, statutory holidays, Christmas 
Break and Spring Break. 

 
D.14.5 The first day of the Christmas Break shall be on the Monday preceding December 25. 

School shall reopen on the Monday following January 1, unless January 1 is a Sunday, 
when school shall reopen on Tuesday, January 3. 

 
D.14.6 The first day of Spring Break shall be the third Monday in March. School shall reopen the fourth 

Monday in March. If the fourth Monday in March is Easter Monday, school shall reopen on the 
Wednesday following the fourth Monday in March. 

ARTICLE D.15:   DURATION OF SCHOOL DAY 
 
D.15.1 An elementary teacher shall not be required to offer instruction beyond an interval of six (6) 

hours, inclusive of: 
  

a.  instructional time not to exceed five hours, inclusive of fifteen (15) minutes of recess; 
 
b.  a regular noon intermission. 

 
D.15.2 A secondary teacher shall not be required to offer instruction beyond an interval of six (6) hours 

and thirty (30) minutes, inclusive of: 
 

a. instructional time not to exceed five (5) hours and thirty (30) minutes, inclusive of 
homeroom and time for students to change classrooms; 

 
b. a regular noon intermission. 

ARTICLE D.16:  HOURS OF WORK/PREPARATION TIME  
 
D.16.1 A teacher’s instructional assignment shall be defined as time during the instructional week 

devoted to teaching courses and lessons, and shall include time assigned to supervise curricular 
activities, including study periods. 

 
D.16.2 An elementary teacher’s weekly instructional time shall be no more than 1500 minutes, of which 

preparation time shall be per Article D.4 Preparation Time. 
 
D.16.3 A secondary teacher’s weekly instructional time shall be no more than 1650 minutes, of which 

12 1/2% shall be preparation time. 
 
D.16.4 Preparation time shall be pro-rated for all part-time teachers of .5 or more. 

ARTICLE D.17:  REGULAR WORK YEAR FOR TEACHERS 
 
D.17.1 The annual salary established for employees covered by this agreement in Article B.1 (Salary) 

shall be payable in respect of the regular teacher’s work year which shall not exceed the number 
of days prescribed by the School Act, R.S.B.C. 1996, c.412 with amendments, Section 78, 
and School Calendar Regulation, Schedule I, February, 1999. 
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D.17.2 Any work performed by teachers covered by this agreement beyond the regular work year shall 
be voluntary. 

 
D.17.3 The Superintendent may request a teacher to work between the period July 1 and school opening 

in any year. This work should be of an essential nature. Any teacher agreeing to an assignment 
of this nature shall be recompensed at a daily rate of 1/195th of their normal salary. 

 

ARTICLE D.18:  SUPERVISION DUTIES (NOON HOUR) 
 
D.18.1 Teachers shall not be required to perform school supervision duties during the school’s regularly 

scheduled noon intermission except in an emergency. 
 
D.18.2 Where teachers are requested to do noon hour supervision, and agree to do so, they will be paid 

$25.50 per hour.  

ARTICLE D.19:  EXTRA-CURRICULAR ACTIVITIES 
 
D.19.1 While the Board and the Union agree that non-instructional activities are an important aspect of 

school programs for pupils and encourage participation in non-instructional activities, it is 
recognized that non-instructional activities are assumed by a teacher on a voluntary basis. 

 
D.19.2 In this agreement, non-instructional programs and activities include all those that are beyond the 

provincially prescribed and locally determined curricula of the school district. 
 
D.19.3 While voluntarily involved in approved extra curricular activities teachers shall be considered to 

be acting in the employ of the Board for purposes of liability of the Board. 
 
D.19.4 The Board agrees not to enter into an agreement with any teacher which reduces the hours of 

instruction in compensation for providing extra curricular activities. 

ARTICLE D.20:  AVAILABILITY OF TEACHERS TEACHING ON CALL 
 
D.20.1 When, for any reason, a teacher is absent from a school or other District work place, the Board 

shall employ a teacher teaching on call to replace that teacher forthwith, upon being informed of 
such absence. 

 
D.20.2 Teachers, except teachers teaching on call and those teachers whose assignment is that of 

permanent TTOC shall not be required: 
 

a. to perform the tuition or instructional duties of a teacher who is absent; 
 
b. to supervise the students of a teacher who is absent except in emergency situations. 

 
D.20.3 In an emergency situation, a teacher may be required to cover for a sick colleague. The teacher 

shall be compensated with equivalent compensatory time. 
 
D.20.4 A teacher teaching on call shall be required to assume only the duties of the teacher who the 

teacher teaching on call is replacing. 
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ARTICLE D.21:  STAFF MEETINGS 
 
D.21.1 Notice 
 

At least seven (7) days’ notice of regular staff meetings shall be given, including the agenda of 
items to be considered. 

 
D.21.2 Agenda 

All staff members shall have the right to place items for consideration on the staff meeting 
agenda. 

 
D.21.3 Minutes 

Written minutes of staff meetings shall be kept and circulated to all staff members. 
 
D.21.4 Attendance 

Teachers shall not be required to attend staff meetings: 
 

a. which commence prior to one hour before classes begin or which conclude later than one 
hour after dismissal of pupils; 

 
b. during recess or during the noon intermission; 
 
c. on weekends, holidays or other days when school is not in session. 

 
D.21.5 Part time and itinerant teachers shall attend staff meetings whenever practicable. 

ARTICLE D.22:  TECHNOLOGICAL CHANGE 
 
D.22.1 A technological change shall be defined as the introduction by the Board of: 
 

a. equipment or material of a different nature or kind than that previously used by the Board 
and its employees covered by this agreement; or 

 
b. a change in the manner, method or procedure, including language, in which instruction is 

given, by which members of the Union carry out educational operations and services. 
 
D.22.2 Notice 
 

Where the Board intends to introduce a technological change which is likely to significantly affect 
the terms and conditions or security of employment of members of the Union, the Board shall give 
notice of the technological change to the Teachers’ Union no less than ninety (90) days in 
advance of the term in which the change will become effective. 
 
The notice shall be in writing and shall state: 

 
a. the nature and location of the change; 
 
b. the date on which the Board proposes to effect the change; and 
 
c. the approximate number of Union members likely to be affected by the change. 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 50 
 

 
D.22.3 Meetings 
 

a. Upon receipt by the Union of the notice, the Board and the Union shall meet within thirty 
(30) days to discuss the effect of the change upon the teachers involved, and to reach 
agreement on solutions to the problems arising from this intended change as well as on 
measures to be taken by the Board to protect the Union members from any adverse 
effects. 

 
b. Should the parties fail to reach agreement, either party may refer the matter to a mutually 

agreed upon single arbitrator, whose decision shall be final and binding upon both 
parties. 

 
D.22.4 Layoff 
 

Any teachers who are affected as a result of such change shall be dealt with under the provisions 
of Article C.11.2. 

  
 
ARTICLE D.23: HEALTH AND SAFETY 
 
D.23.1 A Health and Safety Chairperson shall be elected by each school to ensure that health and safety 

standards are being maintained. 
 
D.23.2 Classes shall be conducted in well maintained facilities. Maintenance includes cleanliness, 

heating, lighting and other physical conditions. Any problems under this Section shall first be 
referred to the Principal, then to District administration and finally to the Public Health Inspector, 
until the problems are resolved. 

 
D.23.3 Principals should be notified no later than noon the day preceding major maintenance work that 

may disquiet the proceedings of a class, such as the use of power tools, hammering, gluing and 
sanding. The Principal, in consultation with the teacher, shall schedule alternate arrangements if 
necessary. 

 
D.23.4 Before working in or around a school maintenance personnel should inform the school office. 
 
D.23.5 The Health and Safety Chairperson for each school shall address the problem of student 

medication procedures and make recommendations to the staff committee and school 
administration. 

 
 
ARTICLE D.24:  This article is intentionally left blank; language removed by legislation. 
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SECTION E: PERSONNEL PRACTICES 

ARTICLE E.1:  NON-SEXIST ENVIRONMENT 
 
E.1.1 A non-sexist environment is defined as that in which there is no discrimination against females or 

males by portraying them in gender stereotyped roles or by omitting their contributions. 
 
E.1.2 The employer does not condone and will not tolerate any written or verbal expression of sexism.  

In September of each school year the employer and the local shall jointly notify administrative 
officers and staff, in writing, of their commitment to a non-sexist environment. 

 
E.1.3 The employer and the local shall promote a non-sexist environment through the development, 

integration, and implementation of non-sexist educational programs, activities, and learning 
resources for both staff and students. 

ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT 
 
E.2.1 General 
 

a. The employer recognizes the right of all employees to work, to conduct business and 
otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and will not 

tolerate its occurrence.  Proven harassers shall be subject to discipline and/or corrective 
actions.  Such actions may include counselling, courses that develop an awareness of 
harassment, verbal warning, written warning, transfer, suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the result of 

filing a complaint of harassment or sexual harassment which the complainant reasonably 
believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint expeditiously and to 

respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at the 

choice of the employee be accompanied by a representative(s) of the Local at all 
meetings in this procedure.  

 
E.2.2 Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, is 
unwelcome, and which the initiator knows or ought reasonably to know would be 
unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a one-time 
or continuous basis that would demean, belittle, intimidate, or humiliate any 
reasonable person; or 
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iv. the exercise of power or authority in a manner which serves no legitimate work 
purpose and which a person ought reasonably to know is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action of a 

sexual nature which creates an uncomfortable working environment for the 
recipient, made by a person who knows or ought reasonably to know such 
behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the effect 
of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual nature; or 

iv. a sexual advance made by a person in authority over the recipient that includes 
or implies a threat or an expressed or implied denial of an opportunity which 
would otherwise be granted or available and may include a reprisal or a threat of 
reprisal made after a sexual advance is rejected. 

 
E.2.3  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak to or 
correspond directly with the alleged harasser to express his/her feelings about 
the situation.  

 
ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential means 
of resolving the complaint and to request assistance in resolving the matter.  
If the matter is resolved to the complainant's satisfaction the matter is deemed to 
be resolved. Refer to Article E.2.5 Informal Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no agreement 

for resolution of the complaint has been reached, or an agreement for resolution 
has been breached by the alleged harasser, a complaint may be filed with the 
superintendent or designate.  

 
ii. The complaint should include the specific incident(s) that form the basis of the 

complaint and the definitions of sexual harassment/harassment which may apply; 
however, the form of the complaint will in no way restrict the investigation or its 
conclusions. 

 
iii. The employer shall notify in writing the alleged harasser of the complaint and 

provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or alleged 
harasser, the complaint shall, at the complainant's discretion, be immediately 
referred to either BCPSEA or a third party who shall have been named by prior 
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agreement of the employer and the local who shall proceed to investigate the 
complaint in accordance with Step 3 and report to the board. 

 
 c. Step 3 
 

i. The employer shall  review the particulars of the complaint as provided by the 
complainant pursuant to Article E.2.3.b.i. The employer may request further 
particulars from the complainant. Upon the conclusion of such a review, the 
employer shall: 

  
(1) initiate an investigation of the complaint and appoint an investigator 

pursuant to Article E.2.3.c.iii below, or; 
 

(2) recommend mediation or other alternative disputes resolution processes 
to resolve the complaint. 

 
ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer shall 
provide notice of investigation. 

iii.   The investigation shall be conducted by a person who shall have training and/or 
experience in investigating complaints of harassment. The complainant may 
request that the investigator shall be of the same gender as the complainant and 
where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and shall 
be completed in twenty (20) working days unless otherwise agreed to by the 
parties, such agreement not to be unreasonably withheld. 

 
E.2.4 Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant shall, 
when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where EFAP 
cannot provide the necessary services to deal with the negative effects of the 
harassment; 

iii. redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

 
b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary sanctions 
that are taken against the harasser shall be done in accordance with provisions in the 
agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary action was or 

was not taken. 
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d.  If the harassment results in the transfer of an employee it shall be the harasser who is 
transferred, except where the complainant requests to be transferred. 

 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a grievance at 
Step 3 of Article A.6 (Grievance Procedure). In the event the alleged harasser is the 
superintendent, the parties agree to refer the complaint directly to expedited arbitration. 

 
E.2.5 Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges harassment by 
another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

 
ii. Any and all discussions shall be completely off the record and will not form part of 

any record; 
 

iii. Only the complainant, respondent, and administrative officer shall be present at 
such meetings  
 

iv. No discipline of any kind would be imposed on the respondent; and 
 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice of 
investigation and other discipline provisions of the collective agreement at 
meetings pursuant to Article E.2.5.a. 

 
b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and signed by 
both. Only the complainant and the respondent shall have copies of the resolution and 
they shall be used only for the purpose of establishing that a resolution was reached. No 
other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility pursuant to 

Article E.2.5.a, the employer may advise a respondent of the expectations of behaviour 
pursuant to Article E.2 in a neutral, circumspect memo. Such a memo shall be non-
disciplinary in nature and shall not form part of any record. Only the respondent shall 
retain a copy of the memo. That the memo was sent can be referred to as proof that the 
respondent had been advised about the standard of conduct. 

 
E.2.6 Training 
 

a. The employer, in consultation with the local, shall be responsible for developing and 
implementing an ongoing harassment and sexual harassment awareness program for all 
employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, such a 
program shall be deemed to satisfy the provisions of this article. This awareness program 
shall initially be for all employees and shall be scheduled at least once annually for all 
new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 
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ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory rights and 
responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined in 
this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which apply to 
employees in B.C. 

ARTICLE E.13:  APPOINTMENTS 
 
E.13.1 In this Section, “vacancy” means an existing or newly-created teaching assignment or position for 

which there is a continuing need, to which a teacher is not assigned. All teachers in the District 
are eligible to apply for all vacancies. 

 
E.13.2 A teaching assignment or position filled by a temporary appointee becomes vacant at the end of 

the appointment or June 30, whichever comes first. 
 
E.13.3 The Board shall advertise, by posting notices in all places of employment of Union members in 

the District, all vacancies and all positions for which appointments to the teaching staff of the 
District will be required, within a reasonable time of their becoming known. 

 
a. Copies of all postings shall be forwarded at the time of posting to the VIWTU office. 
 
b. During July and August vacancies shall be posted at the Board office with a copy to the 

Union. 
 
E.13.4 The Board shall fill vacancies in the following priority, provided the teacher has the necessary 

qualifications, as defined in Article C.11.1, to perform the duties of the vacant position: 
 

a. A teacher on the re-engagement list; 
 
b. A teacher returning from a leave of absence from the vacant position; 
 
c. A teacher on a continuing appointment transferred on the initiative of the Board, subject 

to rights of review of that transfer, 
 
d. A teacher on a continuing appointment transferred on the initiative of the teacher, in order 

of seniority; 
 
e. A part-time continuing contract teacher requesting an increase in the time of their 

assignment or appointment; 
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f. A teacher on a temporary appointment to the vacant position who has received a further 
temporary appointment; 

 
g. A teacher teaching on call; 
 
h. A new appointee. 

 
E.13.5 An applicant for appointment shall be entitled to rely on a representation of the Superintendent or 

designate, that an offer of an appointment has been made, or that an appointment has been 
made, or with respect to the terms of such offer or appointment 

 
E.13.6 The Board shall confirm an offer of appointment to the District, in writing or by e-mail within 

forty-eight (48) hours. 

ARTICLE E.14: TEMPORARY APPOINTMENTS 
 
E.14.1 The Board may issue temporary appointments for a period of time not exceeding ten (10) 

consecutive teaching months; 
 

a. to fill a vacancy arising during the school year; 
 
b. to fill a position that is temporarily vacant, for less than a year; 
 
c. to fill a position temporarily existing. 

 
E.14.2 At no time shall the number of FTE teachers on temporary appointments exceed the number of 

FTE vacancies under Article E.14.1.  
 
E.14.3 A teacher on a temporary appointment for more than ten (10) consecutive teaching months or 

twelve (12) aggregate teaching months who is subsequently rehired/recalled shall be placed on a 
continuing appointment. 

 
E.14.4 A teacher, who after completing ten (10) consecutive teaching months of service, or twelve (12) 

aggregate teaching months of service, whichever is earlier, is not offered an equivalent position 
for the subsequent school year or term will have the right to be placed on recall in accordance 
with Article C.11.3. 

 
E.14.5 The Board will provide the Union a list of all teachers hired on temporary appointments, and a list 

of temporary positions, as they occur during the school year. 
 
E.14.6 Temporary appointments which are converted to continuing appointments, prior to the completion 

of ten (10) months of teaching service, shall be converted on the basis of seniority providing they 
possess the necessary qualifications for positions to be filled. The Superintendent shall notify the 
Union of any conversions prior to the effective date of the conversion. 

 
E.14.7 A teacher on temporary appointment may request a teaching report and has a right to receive a 

report providing that at least six (6) months remain on the temporary appointment. 
 
E.14.8 A teacher entitled to a continuing appointment pursuant to Articles E.14.3 and E.14.4, shall be 

entitled to be appointed to a position equal to the percentage of assignment in the temporary 
appointment. The teacher shall retain other rights of transfer and assignment as provided in this 
agreement. 
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ARTICLE E.15: APPOINTMENT REVIEW 
 
E.15.1 The Board may, during the first nine (9) months of a teacher's appointment, exclusive of 
 

a. the months of July and August, and 
 
b. any break in service or leave of absence of one or more months,  
 
review his/her appointment. 

 
E.15.2 No teacher’s appointment shall be reviewed without the filing of a formal teaching report, written 

by the Principal, in accordance with Article E.19 (Evaluation) of this Agreement, indicating less 
than satisfactory performance. 

 
E.15.3 In the event that the Board reviews a teacher’s appointment the teacher shall be provided with 

written reasons and specific recommendations and time lines for improvement. The teacher shall 
have the right to discuss the recommendations and time lines with the Superintendent or Principal 
and to be accompanied by a representative of the Union. 

 
E.15.4 The review of an appointment shall be effective until: 
 

a. the Board rescinds the review, 
 
b. June 30 in the school year immediately following the school year in which the review was 

initiated, 
 
c. the teacher receives a satisfactory teaching report, whichever occurs earlier. 

 
E.15.5 During the review of an appointment the Board may terminate the appointment provided that: 
 

a. the teacher shall have at least 60 teaching days to implement the recommendations, and 
following this time; 

 
b. the teacher has received a formal teaching report, written by the Superintendent, in 

accordance with Article E.19 (Evaluation) of this Agreement, indicating less than 
satisfactory performance and 

 
c. If the Superintendent plans to recommend termination, the teacher has the right to meet 

with the Superintendent, at which meeting, notice to be given from 7 to 15 days in 
advance, the teacher has the right to be accompanied by a member of the Union or 
BCTF, and has the right to suggest alternatives to termination, and 

 
d. The Board gives the teacher the right to attend, with a representative as in 

Article E.15.5.c, a Board meeting to respond to the recommendation in Article E.15.5.c, 
before the Board makes a decision to terminate. 

 
E.15.6 Notice of termination shall be given at least 30 days in advance of termination. 

ARTICLE E.16: TRANSFERS 
 
E.16.1 The Board may transfer a teacher from one assignment to another at any time by giving at least 

sixty calendar days notice in writing to the teacher of the transfer, subject to the conditions of this 
article. 
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E.16.2 The Superintendent or designate, in conjunction with the Principal and staff, wherever possible, of 

a school where vacancies exist, shall assess the educational needs of the school and specify the 
qualifications required to fill the vacancy. 

 
E.16.3 Except under the most unusual circumstances, teachers will not be transferred more frequently 

than once in two years. 
 
E.16.4 Teachers may request transfers at any time, but transfers will not normally be made after the 

beginning of the school year. 
 
E.16.5 Teachers who request but are denied transfers shall be notified in writing. Such teachers may 

request a meeting with the Superintendent or designate to discuss the situation. 
 
E.16.6 A teacher who seeks a transfer or a change in teaching time shall advise the Superintendent and 

the current Principal, in writing, prior to March 1. 
 
E.16.7 Transfer requests should include information on location, program and subject or grade level 

preferences. 
 
E.16.8 Transfers shall not be made as a disciplinary measure. 
 
E.16.9 Prior to initiating a transfer of a teacher, the Superintendent or designate shall: 
 

a. Discuss the transfer with the teacher; 
 
b. Give consideration to the teacher’s professional and personal goals and place of 

residence, and wherever possible, obtain the teacher’s agreement to the transfer, and 
 
c. Arrange, upon request, a meeting of the Superintendent, the two Principals involved, the 

teacher and the teacher’s chosen representative. 
 
E.16.10  When the decision to transfer a teacher has been made: 
 

a. The transferred teacher and the President of the Union shall be notified, in writing, of the 
decision and the reasons for it within three days of Board approval. 

 
b. If a transfer is necessary after the beginning of the school year, the transferred teacher 

may require time free of instruction for classroom planning and school orientation. 
After consultation with the Superintendent, the transferred teacher may be granted up to 
five (5) days free of instruction for this purpose. 

 
c. The Board shall transfer a teacher to a position for which the teacher possesses the 

necessary qualifications except in the most unusual circumstances. 
 
d. When the Board assigns a teacher to a significantly different grade or subject area, the 

Superintendent and the teacher shall jointly determine, and the Board shall provide the 
necessary financial and District staff resources, to ensure adequate professional 
retraining, up to a maximum of $1,000. 

 
e.  If a teacher refuses a Board initiated transfer, he/she may elect to be placed on the recall 

list. 
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ARTICLE E.17: TRANSFERS RESULTING FROM STAFF REDUCTIONS 
 
E.17.1 If the number of teachers on a school staff exceeds the number of teachers allocated to a school, 

the situation will be formally discussed by all teaching personnel and staff reductions may be 
brought about internally by teachers who voluntarily initiate the following: 

 
a. Planned retirement; 
 
b. Leaves of absence; 
 
c. Part-time employment; 
 
d. Vocational shifts; 
 
e. Voluntary transfers. 

 
E.17.2 If internal solutions cannot be found, teachers who possess appropriate qualifications and who 

have least District seniority will have their names forwarded to the Superintendent, who will 
consider the possibility of transfers. 

ARTICLE E.18:  ASSIGNMENT IN SCHOOL 
 
A teacher who is not satisfied with a proposed assignment in a school may express his/her concerns to 
the staff committee. The committee may, after consultation, recommend to the Principal that the teacher’s 
assignment be changed. 

ARTICLE E.19:  EVALUATION OF TEACHING 
 
E.19.1 The purpose of supervision and evaluation is to promote and reinforce good instruction. In the 

first month of the school year, each Principal, in consultation with school staff members, shall 
submit to the Board, a school plan for the supervision of teaching performance. Although each 
school plan will be unique, each should contain: 

 
a. A statement of objectives for the year; 
 
b. A statement of characteristics of good teaching; 
 
c. An evaluative model and process for the school; 
 
d. A list of the teachers who will be receiving written evaluations. 

 
E.19.2 In accordance with the School Act, R.S.B.C. 1996, c.412 with amendments, formal evaluations of 

teachers are required. While there may be flexibility within the process of report writing for 
significant variations, there shall be the following elements common to all reports written on 
teachers: 

 
a. The procedure by which teachers are to be evaluated must be predetermined and clearly 

stated and explained; 
 
b. The evaluative model developed for each school shall be followed; 
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c. Each report shall be based on not less than three or more than six personal observations 
which reflect the teacher’s assignment; 

 
d. Periods chosen for observation shall not be at abnormal or inappropriate times and the 

teacher shall have the opportunity to select two observation times. 
 
e. The content of a teaching report shall be a specific, objective description of teaching 

performance. Judgments shall be adequately substantiated. 
 
f. A series of classroom visitations shall include three phases with dates and times 

recorded. These are: 
 

i. Pre-report conference: The teacher and the report writer shall discuss the 
expectations of both parties with regard to the process of evaluation before 
report-related classroom observation takes place. 

 
ii. Observation: There shall be a series of classroom visits by the report writer. 

Dates and times of the observations shall be noted. 
 
iii. Observation Conferences: Throughout the process of observation there shall be 

post-observation conferences in which the findings of the report writer are 
discussed. 

 
E.19.3 Remediation: The evaluator, in consultation with the teacher, shall develop a reasonable and 

effective remediation program to overcome any identified performance weaknesses. A 
reasonable time span shall be set out to allow for effecting changes to teaching performance 
through the remediation program. 

 
E.19.4 Follow-up: This phase is a follow-up to the remediation phase, if any. Observations need not be 

as extensive as in the first observation phase should it be apparent that significant progress is 
taking place through the remediation program. 

 
E.19.5 Draft Report: The evaluator shall review the draft report with the teacher. The report shall not 

include weaknesses of which the teacher had not previously been informed. 
 
E.19.6 Final Report: No final report shall be filed until all aspects of the foregoing process have been 

completed. The Board invites teachers to submit, for inclusion in their file, responses to the formal 
evaluation along with supporting documents pertinent to the report. 

 
E.19.7 At the request of a teacher-teaching-on-call, one or more single observation report(s) may be 

provided by the Principal of a school to which the teacher-teaching-on-call is assigned, wherever 
practicable. The provisions of this article shall be observed. 

 
E.19.8 District staff and Administrative Officers retain the right to evaluate when necessary, only after 

prior consultation with the Union. 
 
E.19.9 Evaluation of teaching reports must be completed in the school year in which they are initiated. 
 
E.19.10 Except as provided in, Article C.12 (Procedures Where Dismissal Based on Performance), 

an “evaluation of teaching report” shall be initiated only: 
 

a. in the first year of a teacher’s service in this District; 
 
b. at the teacher’s request, or 
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c. once every four years, or 
 
d. if there is reason to believe that the learning situation in the classroom may be less than 

satisfactory. 

ARTICLE E.20: NO DISCRIMINATION 
 
Every teacher is equal before this agreement and has the right to equal protection and equal benefit of 
the agreement without discrimination based on race, national or ethnic origin, colour, religion, sex, 
sexual orientation, age, marital status, physical disability, political affiliation, Teachers’ Federation or 
Union activities, subject to the terms of this agreement and any applicable legislation. 

ARTICLE E.21:  FALSELY ACCUSED EMPLOYEE ASSISTANCE 
 
E.21.1 Where an allegation(s) of child abuse or sexual misconduct is (are) made against a teacher and 

the Board has concluded that no just and reasonable cause exists to take disciplinary action 
arising from the allegation(s) then a teacher shall be provided assistance. 

 
E.21.2 A teacher may request assistance to deal with the negative effects of the allegation(s). A plan of 

assistance for the teacher shall be implemented. The plan of assistance may include, but shall 
not be limited to: 

 
a. a specified period of leave of absence with pay; 
 
b. priority for transfer to any vacant position requested by the teacher; and 
 
c. where requested by the teacher, provision of factual information to parents by the Board. 
 

E.21.3 At the request of the teacher, modifications to the plan shall be considered.  

ARTICLE E.22:  PERSONNEL FILES 
 
E.22.1 There shall be only one personnel file for each teacher maintained at the District Office. 
 
E.22.2 A copy of a teacher’s personnel file kept at a school shall be made available to the teacher when 

the teacher leaves the school. 
 
E.22.3 After receiving a request from a teacher, the Superintendent, in respect of the District files, or the 

Principal of the school, in respect of any school file, shall grant access to that teacher’s file. 
 
E.22.4 An appropriate Board official shall be present when a teacher reviews a file, and the teacher may 

be accompanied by the teacher’s chosen representative. 
 
E.22.5 Material which is factual and relevant to the employment of the teacher shall be maintained in 

personnel files. In the event that the appropriate Board official does not agree to the removal of 
specified material, the matter may be grieved. 

 
E.22.6 Upon request, a teacher shall receive, within seven (7) days, a copy of items to be placed in the 

teacher’s personnel file. 
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E.22.7 The teacher shall be informed when material is placed in the teacher’s personnel file and a copy 
of the material given to the teacher. 

ARTICLE E.23:  SCHOOL ACT APPEALS 
 
E.23.1 Where a pupil and/or parent/guardian files an appeal under the School Act, R.S.B.C. 1996, c.412 

with amendments (Section II) and Board By-law of a decision of an employee covered by this 
agreement, or in connection with or affecting such an employee: 

 
a. the employee and the Union shall immediately be notified of the appeal and shall be 

entitled to receive all documents relating to the appeal; 
 
b. the employee shall be entitled to attend any meeting in connection with the appeal where 

the appellant is present and shall have the right to representation by the Union; and 
 
c. the employee shall have the opportunity to provide a written reply to any allegations 

contained in the appeal. 
 
E.23.2 No decision or by-law of the Board with respect to the conduct of such appeals or the disposition 

of any appeal shall abrogate any right, benefit or process contained in this agreement, or deprive 
the employee of any right, benefit or process otherwise provided bylaw. 

ARTICLE E.24:  PERSONNEL PRACTICES AND DUE PROCESS 
 
E.24.1 Where personnel practices are deemed contentious by either the Board or the Union, both parties 

will jointly ensure that the rights of individuals are protected. Personnel practices shall be followed 
so as to ensure that the basic human rights will include: 

 
a. The right to be informed, in writing, of any written allegations, and the grounds for them, 

and the name of the person making the allegations, made by a person about the teacher; 
 
b. The right to access information related to allegations or charges against them; 
 
c. The right to be free from any punitive action for having pursued basic human rights. 

ARTICLE E.25:  WORKING RELATIONS COMMITTEE 
 
E.25.1 A Working Relations Committee consisting of equal numbers of representatives of the Union and 

the Board, shall be maintained. 
 
E.25.2 The Working Relations Committee shall meet on a regular basis during the school year upon 

request of either party, to discuss working relationships within the District and advise parent 
groups, staff and the Board. 

 
E.25.3 The chairing of meetings and the recording of minutes shall alternate between the Board and the 

Union representatives. Minutes shall be distributed to all Board and Union members, unless the 
parties agree otherwise. 

 
E.25.4 The minutes of the meeting will be reported to the next Regular Meeting of the Board during the 

review of the Committee Reports. Recommendations from the Working Relations Committee will 
be presented for discussion and decision by the Board. 
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E.25.5 The Union, through its representatives on the Working Relations Committee, shall be advised of 

any amendments to policies affecting the conditions of employment of teachers, and shall be 
given an opportunity to provide input before any proposed changes are made. 

 
E.25.6 If the Working Relations Committee is unable to resolve any differences arising out of this 

Section, then regular grievance procedures may be invoked by the Union or the Board. 
 
E.25.7 In matters which neither party considers controversial, this agreement shall be implemented by 

direct communication between the teacher and the Secretary-Treasurer and/or the 
Superintendent. 

ARTICLE E.26:  EDUCATION ASSISTANTS AND YOUTH AND CHILD CARE WORKERS    
 
E.26.1 Education Assistants and Youth and Child Care Workers shall work under the employment 

supervision of an administrator and under the immediate instructional supervision of a teacher. 
 
E.26.2 Education Assistants and Youth and Child Care Workers shall not assume the instructional 

responsibility for designing the educational programs for students, but may assist the teacher by:  
 

a. providing assistance to individual students and groups of students; 
 
b. monitoring students; 
 
c. maintaining student records; 
 
d. providing advice and guidance to students. 

 
E.26.3 Education Assistants and Youth and Child Care Workers shall not assume instructional 

responsibility while the teacher is absent. 
 
E.26.4 Education Assistants and Youth and Child Care Workers shall not be used to replace qualified 

teachers. 
 
E.26.5 No Education Assistant or Youth and Child Care Worker shall be placed in a class without prior 

consultation with the teacher. 

ARTICLE E.27: BEGINNING TEACHERS 
 
E.27.1 The Board and teaching staff will work together to ensure a positive teaching situation for 

beginning teachers by providing: 
 

a. a mentor’s program 
 
b. a joint orientation and induction program. 

ARTICLE E.28:  TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS 
 
When new school construction or major school renovations are planned in the School District, the Board 
shall include representatives of the school’s staff in the planning process. 
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SECTION F: PROFESSIONAL RIGHTS 

ARTICLE F.11:  PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL 
 
F.11.1 The Board and the Union shall administer a separate professional development fund for the 

purpose of promoting the professional development of teachers. 
 
F.11.2 The Board’s annual contribution to the fund during this agreement shall be .5% of the annual 

operating budget, and the Union’s contribution shall be $1500.00. 
 
F.11.3 All professional development costs, including the costs of teachers-teaching-on-call for teachers 

granted professional development leave and the cost of meetings of the Professional 
Development Committee shall be charged against the professional development fund. 

 
F.11.4 Funds not expended within the life of the contract shall be retained in the fund and shall be added 

to new funding. 
 
F.11.5 The professional development fund, as established under Article F.11.2, shall be controlled and 

administered by the Professional Development Committee. 
 
F.11.6 The Professional Development Committee shall be chaired by the Union’s Professional 

Development Chairperson and shall comprise of: 
 

a. one rural representative; 
 
b. the Superintendent or designate; 
 
c. one teacher-elected representative from each school; 
 
d. one Administrator; 
 
e. the Union’s Professional Development Committee Chairperson; 
 
f. a teacher representative of the Curriculum Implementation Committee. 

 
F.11.7 The Professional Development Committee shall adhere to the following principles: 
 

a. Teachers shall participate in professional development on a voluntary basis, except 
during non-instructional days. 

 
b. A needs assessment process shall be the starting point of a professional development 

program. 
 
c. Opportunities for professional development activities shall be distributed as equitably as 

possible. 
 
d. The professional development fund will not be required to finance curriculum 

implementation in the District. 
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ARTICLE F.12: NON-INSTRUCTIONAL DAYS 
 
F.12.1 All of the available non-instructional days as prescribed in the school calendar shall be used for 

teacher professional development activities. This requirement may be waived at the discretion of 
the Superintendent for one of the days. 

 
F.12.2 Non-instructional days shall be considered as instructional days for salary purposes. 

ARTICLE F.13:  CURRICULUM IMPLEMENTATION 
 
F.13.1 The Board and the Union shall establish a joint committee, to be known as the Curriculum 

Implementation Committee, consisting of three (3) members named by the Union and three (3) 
representatives of the Board. 

 
F.13.2 The Union and the Board shall each designate a spokesperson for this committee. These two 

designates shall collaboratively plan meeting venues, times and agendas. 
 
F.13.3 At the first committee meeting of the school year a plan for the year shall be established, within 

the budget approved by the Board for curriculum implementation. 
 
F.13.4 The Curriculum Implementation Committee shall make recommendations to the Board on all 

aspects of curriculum implementation in the District. These recommendations shall include: 
 

a. the rate of introduction of the new curriculum; 
 
b. the timing of the introduction of new curriculum; 
 
c. the in-service activities needed to prepare teachers; 
 
d. the materials which may be needed to introduce the courses; and 
 
e. the funding of the implementation process. 

 
F.13.5 The committee shall adhere to the following principles: 
 

a. The teacher shall be recognized as the key agent of curriculum and/or instructional 
change. 

 
b. Criteria for measuring the success of the program or activity shall be reviewed by the 

committee prior to the process beginning. 
 
c. Necessary time is needed to provide clarity, address problems, evaluate, share and 

report, and plan collaboratively. 
 
d. Opportunities for professional development related to curriculum change shall be made 

available to teachers. 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 66 
 

ARTICLE F.14: PROFESSIONAL AUTONOMY 
 
Teachers shall, within the bounds of the prescribed curriculum, and consistent with effective educational 
practice, have the right to express ideas and use materials which are not in conflict with District programs. 

ARTICLE F.15: WOMEN’S STUDIES 
 
The Board and the Union agree to establish a committee to develop a women’s studies curriculum for use 
in the District’s schools. 

ARTICLE F.16: FIRST NATIONS CURRICULUM 
 
The Board and the Union agree to establish a committee to support and develop First Nations curricula in 
District schools. Every effort shall be made to include First Nations representatives on the committee. 
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SECTION G: LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 
 
G.1.1 The employer will accept up to sixty (60) accumulated sick leave days from other school districts 

in British Columbia, for employees hired to or on exchange in the district. 
 
G.1.2 An employee hired to or on exchange in the district shall accumulate and utilize sick leave credit 

according to the provisions of the Collective Agreement as it applies in that district.. 
 
G.1.3 Sick Leave Verification Process 

a. The new school district shall provide the employee with the necessary verification form at the 
time the employee receives confirmation of employment in the school district. 

b. An employee must initiate the sick leave verification process and forward the necessary 
verification forms to the previous school district(s) within ninety (90) days of commencing 
employment with the new school district. 

c. The previous school district(s) shall make every reasonable effort to retrieve and verify the 
sick leave credits which the employee seeks to port. 

 
(Note: Any provision that provides superior sick leave portability shall remain part of the collective 
agreement.) 
 
[See Article G.11 Sick Leave, for sick leave use and accrual.] 

ARTICLE G.2: COMPASSIONATE CARE LEAVE 
 
G.2.1 For the purposes of this article “family member” means: 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, ward 
or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, grandparent, 
grandchild, aunt or uncle, niece or nephew, current or former foster child or guardian;  

 
b. in relation to an employee's spouse:  

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 
grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 
current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership.  
 

G.2.2 Upon request, the employer shall grant an employee Compassionate Care Leave pursuant to 
Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such other 
period as provided by the Act.  Such leave shall be taken in units of one or more weeks. 
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G.2.3 Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer shall pay 
the employee: 
 
a. one hundred percent (100%) of the employee’s current salary for the first two (2) weeks 

of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s current 

salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is made over 

ten months or 1/52 of annual salary where payment is made over twelve months.  
 
G.2.4 A medical certificate may be required to substantiate that the purpose of the leave is for providing 

care or support to a family member having a serious medical condition with a significant risk of 
death within 26 weeks. 

 
G.2.5 The employee’s benefit plans coverage will continue for the duration of the compassionate care 

leave on the same basis as if the employee were not on leave. 
 
G.2.6 The employer shall pay, according to the Pension Plan regulations, the employer portion of the 

pension contribution where the employee elects to buy back or contribute to pensionable service 
for part or all of the duration of the compassionate care leave. 

 
G.2.7 Seniority shall continue to accrue during the period of the compassionate care leave. 
 
G.2.8 An employee who returns to work following a leave granted under this article shall be placed in 

the position the employee held prior to the leave or in a comparable position. 
 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded definition 
of “family member” that may occur through legislative enactment.) 
 
[See also Article G.16.1 Critical Illness Leave for short-term compassionate leave of up to five days.] 

ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 
Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 
to this provision. 
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ARTICLE G.4:    BEREAVEMENT LEAVE 
 
G.4.1 Five (5) days of paid leave shall be granted in each case of death of a member of the employee’s 

immediate family. [These five (5) days leave are not applicable in School District No. 84 
(Vancouver Island West).  See Article G.4.5] 
 
For the purposes of this article “immediate family” means: 

   
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings (including 
in-law), grandchild or grandparent of an employee (including in-law), and 

 
b. Any person who lives with an employee as a member of the employee’s family.  

 
G.4.2 Not applicable in School District No. 84 (Vancouver Island West).  See Article G.4.5. 

 
G.4.3 In addition to leave provided in clauses 1 and 2 above, the superintendent may grant unpaid 

leave for a family member. Additional leave shall not be unreasonably denied. For the purpose of 
this clause “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian or their spouses;  
 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 
  

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 
grandchild, aunt or uncle, niece or nephew, current or former foster parent, or a 
current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not they are 

related by blood, adoption, marriage or common law partnership. 

 
G.4.4 Any and all superior provisions contained in the previous collective agreement shall remain part 

of the collective agreement. 
 

Local Provisions: 
 
G.4.5 A teacher shall be granted a leave of absence with pay for a maximum of seven days in the case 

of a death in the immediate family of a teacher or a legal ward of the teacher. 
 

G.4.6 Immediate family is defined in Article G.4.1. 
 
G.4.7 Requests for bereavement leave under G.4.5 shall be submitted to the School Principal. 
 

 
[See also Article G.16 Critical Illness Leave.]
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ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 
 
G.5.1 a. An employee shall be entitled to a minimum of three (3) days of unpaid discretionary 

leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent or 
designate. The request shall not be unreasonably denied. 

 
G.5.2 The leave will be in addition to any paid discretionary leave provided in local provisions. 

     
G.5.3 The combination of this provision with any other same provision shall not exceed three (3) days.    

 
Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall remain part 
of the collective agreement. The combination of this provision with any other same or superior 
provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 
leaves for all employees. Where the minimum level of entitlement has already been met through 
any previous provisions relating to discretionary leaves, an employee shall receive no additional 
entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 
shall apply. 

 
[See also Article G.17 Discretionary Leave.] 

ARTICLE G.6: LEAVE FOR UNION BUSINESS 
 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and Articles G.6.2 – 
G.6.10 are not applicable in School District No. 84 (Vancouver Island West).] 
 
1. b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, pensions 

contributions and all other contributions they would receive as if they were not on leave. 
In addition, the member shall continue to be entitled to all benefits and rights under the 
Collective Agreement, at the cost of the employer where such costs are identified by the 
Collective Agreement.  

 
[See also Article A.19 President’s Release and Article A.20 Leave for Union Business.] 

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 
  
G.7.1 Where a TTOC is authorized by the local union or BCTF to conduct union business during the 

work week, the TTOC shall be paid by the employer according to the collective agreement.   
 
G.7.2 Upon receipt, the union will reimburse the employer the salary and benefit costs associated with 

the time spent conducting union business.  
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G.7.3 Time spent conducting union business will not be considered a break in service with respect to 

payment on scale.  
 
G.7.4 Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8: TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 
NEGOTIATING TEAM

 
 

 
Time spent conducting union business on a local or provincial negotiating team will be recognized for the 
purpose of seniority and experience recognition. 

ARTICLE G.11:  SICK LEAVE 
 
G.11.1 Sick leave with pay is earned at the rate of one and one-half days for each month in the service of 

the Board. 
 
G.11.2 A minimum of fifteen days of sick leave shall be made available to each teacher at the beginning 

of the school year. If the teacher resigns before the end of the school year, any unearned, paid 
sick days shall be refunded to the Board. 

 
G.11.3 A teacher who contracts a communicable childhood disease or infestation such as measles, 

mumps, chicken pox, and who has fewer than thirty accumulated sick leave days, shall not have 
days absent deducted from his or her sick leave, provided that the Superintendent, with the 
advice of the medical health officer, certifies that there are other cases of the disease or 
infestation in the school to which the teacher may have been exposed. 

 
G.11.4 There is no maximum to the number of days of sick leave that may be accumulated. 
 
G.11.5 Each teacher shall receive a monthly accounting of his or her accumulated sick leave as at 

August 31. 
 
G.11.6 Teachers commencing employment with the Board during the year shall then have available to 

them the pro rata portion of sick leave benefits which would accrue to them for the balance of the 
school year. 

 
[See Article G.1 for porting of sick leave to/from other school districts.] 

ARTICLE G.12:  MATERNITY LEAVE 
 
G.12.1 Maternity Leave 
 

a. An employee, on her written request to the Superintendent, supported by a certificate of a 
medical practitioner stating that the employee is pregnant and estimating the probable date 
of birth of the child, is entitled to a leave of absence from work, without pay, for a period of 
18 consecutive weeks or a shorter period the employee requests, commencing 11 weeks 
immediately before the estimated date of birth or a later time the employee requests. 
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b. Regardless of the date of commencement of the leave of absence taken under 
Article G.12.1.a, the leave shall not end before the expiration of six weeks following the 
actual date of birth of the child unless the employee requests a shorter period. 

 
c. A request for a shorter period under Article G.12.1.b must be given in writing to the 

employer at least one week before the date that the employee indicates she intends to 
return to work and the employee must furnish the employer with a certificate of a medical 
practitioner stating that the employee is able to resume work. 

 
d. Where an employee gives birth or the pregnancy is terminated before a request for leave is 

made under Article G.12.1.a, the employer shall, on the employee’s request and on receipt 
of a certificate of a medical practitioner stating that the employee has given birth or the 
pregnancy was terminated on a specified date, grant the employee leave of absence from 
work, without pay, for a period of six consecutive weeks, or a shorter period the employee 
requests, commencing on the specified date. 

 
e. Where an employee who has been granted leave of absence under this section is, 

for reasons related to the birth or the termination of the pregnancy as certified by a medical 
practitioner, unable to work or return to work after the expiration of the leave, the employer 
shall grant to the employee further leaves of absence from work, without pay, for a period 
specified in one or more certificates but not exceeding a total of six consecutive weeks. 

 
G.12.2 Employer May Require Employee to Take Leave 
 

An employer may require an employee to commence a leave of absence under Article G.12.1 
where the duties of the employee cannot reasonably be performed because of the pregnancy and 
to continue the leave of absence until the employee provides a certificate from a medical 
practitioner stating that she is able to perform her duties. 

 
G.12.3 Employment Deemed Continuous 
 

The services of an employee who is absent from work in accordance with this part shall be 
considered continuous for the purpose of Sections 36, 37 and Part 6 (Employment Standards 
Act) and any pension, medical or other plan beneficial to the employee, and the employer shall 
continue to make payment to the plan in the same manner as if the employee were not absent 
where 

 
a. the employer pays the total cost of the plan, or 
 
b. the employee elects to continue to pay her share of the cost of a plan that is paid for 

jointly by the employer and the employee. 
 
G.12.4 Reinstatement 
 

a. An employee who resumes employment on the expiration of the leave of absence 
granted in accordance with this part shall be reinstated in all respects by the employer in 
the position previously occupied by the employee, or in a comparable position, and with 
all increments to wages and benefits to which the employee would have been entitled 
had the leave not been taken. 

 
b. Where the employer has suspended or discontinued operations during the leave of 

absence granted under this part and has not resumed operations on the expiry of the 
leave of absence, the employer shall, on resumption of operations and subject to 
seniority provisions in this agreement, comply with Article G.12.1.a. 
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G.12.5 Prohibition 
 

a. An employer shall not: 
 

i. terminate an employee, or 
 
ii. change a condition of employment of an employee without the employee’s 

written consent  
 
because of an absence authorized by this part or because of the employee’s pregnancy, 
unless the employee has been absent for a period exceeding that permitted under this 
part. 

 
b. The burden of proving that: 
 

i. the termination of an employee, or 
 
ii. the change in a condition of employment of the employee without the employee’s 

written consent is not because of an absence authorized by this part or because 
of an employee’s pregnancy, 

 
is on the employer. 

 
G.12.6. Remedy Under this Part 
 

Where an officer is satisfied that an employer has contravened this part, the officer may make 
one or more orders requiring the employer to do one or more of the following: 
 
a. comply with this part; 
 
b. remedy or cease doing an act; 
 
c. hire or reinstate a person and pay her any wages lost by reason of the contravention. 

 
G.12.7.  Supplemental Employment Benefit (SEB) Plan  
 

a. When a teacher takes maternity leave to which she is entitled pursuant to the 
Employment Standards Act, the teacher will be paid: 

 
i. 75% of her normal weekly earnings for the first two weeks of the employee’s 

maternity leave and where the teacher is eligible to receive EI maternity benefits, 
 
ii. the difference between 75% of normal weekly earnings and the amount of El 

maternity benefits received by the teacher for the following fifteen (15) weeks. 
 
b. The Board agrees to enter into the Supplemental Employment Benefit Plan (SEB) 

agreement required by the Employment Insurance Act in respect to such maternity leave 
payments as follows: 

 
i. employees have no vested right to payments under the plan except to payments 

during a period of unemployment specified in the plan, and 
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ii. payments in respect of guaranteed annual remuneration or in respect of deferred 
remuneration or severance pay benefits are not reduced or increased by 
payments received under the plan. 

 
c. The Board will calculate the Supplemental Employment Benefit (SEB) by divided the 

annual salary by 43.3 weeks. 
 

d. The Supplemental Employment Benefit (SEB) will be paid over all breaks and holidays 
throughout the regular school year as defined in Articles B.1.7, D.7 and D.10 but not 
limited to these articles, and the Supplemental Employment Benefit (SEB) shall not be 
paid over the summer break. 

ARTICLE G.13: SHORT TERM, PATERNITY, ADOPTION AND LEGAL GUARDIANSHIP, 
PARENTHOOD, AND CARE OF DEPENDENT LEAVES 
 
G.13.1 Short Term Leave Notice of Return 
 

a. All teachers requesting short term leaves of absence shall notify their Principal prior to 
requesting the required leave from the Superintendent. 

 
b. Upon the expiration of a short term leave, a teacher shall return to the assignment 

occupied prior to taking the leave of absence. 
 
G.13.2 Paternity Leave 
 

Upon the birth of a child a teacher may be granted paternity leave with pay up to a maximum of 
two days and up to a maximum of four days for a teacher assigned to the Kyuquot Elementary 
Secondary School. 

 
G.13.3 Adoption and Legal Guardianship Leave 
 

a. A teacher shall be granted a leave of absence with pay for up to five or up to seven days 
upon finalization of adoption or legal guardianship proceedings. 

 
b. A teacher shall be granted leave of absence without pay, to a maximum of six 

consecutive weeks, upon the adoption of a child. 
 
c. The services of a teacher who is absent from work in accordance with the above shall be 

considered unbroken and any pension, medical or other plan beneficial to the teacher, 
and the Board shall continue to make payment to the plan in the same manner as if the 
teacher were not absent where: 

 
i. the Board pays the total cost of the plan; or 
 
ii. the teacher elects to continue to pay his/her share of the cost of a plan that is 

paid for jointly by the Board and the teacher. 
 

G.13.4 Parenthood Leave - Short Term 
 

a. A teacher shall be granted a leave of absence without pay for a stated period of time to 
care for a dependent child. 
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b. The sufficiency of the reason and the length of the leave shall be determined by the 
Board in consultation with the teacher concerned. 

 
G.13.5 Parenthood Leave Without Pay 
 

a. A teacher may be granted a parenthood leave without pay for one or two school years 
upon the expiry of maternity leave or adoption and legal guardianship leave. 

 
b. A teacher wishing to take a parenthood leave without pay shall apply in writing to the 

Superintendent at least fifteen (15) prescribed school days prior to the expiry of maternity 
leave or adoption and legal guardianship leave so that the Board may notify the teacher 
of its decision within ten (10) prescribed school days. 

 
c. A teacher granted parenthood leave is entitled to participate in medical and life benefits, 

with continued premium sharing. All premiums are to be paid in advance each year if the 
teacher elects to continue coverage during the period of leave. 

 
d. A teacher intending to return to the District from parenthood leave shall inform the 

Superintendent in writing by April 30 of the calendar year in which the teacher is due to 
resume teaching in respect to leave expiring June 30 of the same year. 

 
e. For a parenthood leave expiring at a date other than June 30, a teacher intending to 

return to the District shall inform the Superintendent at least twenty prescribed teaching 
days prior to the expiration of the leave. 

 
f. In emergency situations the Board may grant an early return to a teaching position within 

twenty prescribed school days of the date of application by the teacher. 
 
g. Failure to provide the required notice to the Superintendent may result in the Board filling 

the assignment and placing the teacher on the re-engagement list. 
 
G.13.6 Care of Dependent Leave Without Pay 
 

a. A teacher may be granted leave without pay for one school year to care for a dependent 
child in the case of an extended medical emergency and/or long- term chronic care. 

 
b. A teacher wishing to take a leave without pay for the care of a dependent child shall 

immediately apply in writing to the Superintendent so the Board may notify the teacher of 
its decision within five prescribed school days. 

 
c. A teacher granted a care of dependent leave is entitled to participate in medical and life 

benefits with continued premium sharing with the premiums paid in advance, if the 
teacher elects to continue coverage during the period of leave. 

 

 

ARTICLE G.14:  JURY DUTY OR SUBPOENA 
 
A teacher shall be granted a leave of absence with pay for the time required to serve on a jury or when 
subpoenaed as a witness provided any fees or payments made to a teacher are remitted to the Board. 
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ARTICLE G.15:  EDUCATIONAL LEAVE 
 
G.15.1 Educational Leave With Pay 
 

a. Provided the Board has determined that funds are available, the Board may grant 
educational leave with pay to persons pursuing courses of studies designed to fulfill 
identified educational needs within the District. 

 
b. A maximum of one teacher may be granted paid educational leave each year. 
 
c. The period for which leave with pay is granted shall be counted for salary purposes as 

teaching service with the Board. 
 
d. A teacher granted educational leave with pay shall be paid sixty percent of the teacher’s 

salary for the period of time for which such leave is granted. 
 
e. A teacher granted educational leave with pay is entitled to participate in all benefits with 

continued premium sharing and pension fund contributions. 
 
f. The teacher shall agree to return to the service of the Board for a minimum of one year 

immediately following return from educational leave, and in the event of failing to do so, 
refund the amount, prorated according to the period of time of return, paid by the Board 
to the teacher during the period of such leave. 

 
g. A Selection Committee comprised of two representatives each from the Board and the 

Union shall be responsible for the establishment of a list of criteria for selecting 
candidates for educational leave and recommending teachers for educational leave. 

 
G.15.2 Study Leave 
 

a. A teacher may be granted a leave of absence with pay for a maximum of five days for 
approved study provided the teacher has completed all necessary duties to the 
satisfaction of the Superintendent. The cost of the teacher-teaching-on-call shall be 
deducted from the teacher’s salary. 

 
b. In order to apply for study leave a written request shall be submitted to the 

Superintendent at least one month prior to the commencement of the leave. 
 
G.15.3 Educational Leave Without Pay 
 

a. A teacher may be granted educational leave without pay for one school year. A teacher 
granted such leave shall undertake to return and stay in the service of the Board for a 
period of not less than one school year. 

 
b. Should a teacher fail to fulfill this undertaking the teacher shall refund the cost of any 

benefits paid by the Board while the teacher was on leave. 
 
c. A teacher wishing to take educational leave without pay during the next school year must 

apply in writing to the Superintendent not later than April 30 of the current school year so 
the Board may notify the teacher of its decision by May 20 of the same year. 

 
d. A teacher granted educational leave is entitled to participate in medical and life benefits 

with continued premium sharing and the teacher required to pay in advance. 
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e. A teacher intending to return to the District from educational leave shall inform the 
Superintendent in writing by April 30 of the calendar year in which the teacher is due to 
resume teaching. 

 
G.15.4 Professional Development Leave 
 

A teacher shall be granted paid professional development leave for professional development 
activities approved by the Superintendent. 

ARTICLE G.16:  BEREAVEMENT AND CRITICAL ILLNESS LEAVE 
 
G.16.1 Critical Illness Leave 
 

a. A teacher shall be granted a leave of absence with pay for a maximum of five days in the 
initial event of a serious illness in the teacher’s immediate family or when called by the 
attending physician to the bedside of an immediate family member. Leaves will be 
charged to accumulated sick leave. 

 
b. Immediate family is defined as parent, spouse, (including common law spouse) brother, 

sister, child, mother-in-law, father-in-law, grandparent, grandchildren, legal guardian and 
legal ward. 

  
G.16.2 Requests for critical illness leave shall be submitted to the School Principal. 
 
[See also Article G.2 Compassionate Care Leave for leave longer than five days and see also Article G.4 
Bereavement Leave.] 

ARTICLE G.17:  DISCRETIONARY LEAVE 
 
A teacher, upon reasonable prior written notice, may take up to three full teaching days each school year, 
without loss of salary, to attend to personal business. Such leave shall not be taken to extend a vacation 
or to accompany a spouse on a business trip or for any commercial venture. 
 
[See also Article G.5 Unpaid Discretionary Leave.] 

ARTICLE G.18:  ELECTED OFFICE AND COMMUNITY SERVICE 
 
G.18.1 A teacher shall be granted a discretionary leave of up to ten (10) days without pay but with the 

continuation of benefits when, as a candidate, he/she is contesting a municipal, regional, 
provincial or federal election. An additional short term leave of absence of up to ten (10) days 
shall be granted without pay. 

 
G.18.2 A long term leave of absence shall be granted without pay or benefit(s) on request to a teacher 

should he/she be elected as a result of such a candidacy. 

ARTICLE G.19:  DEFERRED SALARY LEAVE  (Also known as the Self-Funded Leave Plan) 

[See Local Letters of Understanding No. 1A, 1B, 1C, and 1D.] 

G.19.1 Definitions 
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“Accrued interest” means the amount of interest earned in accordance with Clause 19.3.c on the 
monies retained by the Board on behalf of the participant, calculated from: 

a. the first day any of such monies has been received by the appointed trustee; or, 
b. the last date to which interest has been paid. 

whichever is later. 

“Agreement(s)” means the agreement(s) in force from time to time between the Board and the 
Union. 

“Union” means the Vancouver Island West District Teachers’ Union. 

“Board” means the Board of Education of School District No. 84 (Vancouver Island West). 

“Collective Agreement” means the terms of the Collective Agreement between the BCTF and 
BCPSEA which apply to teachers in School District No. 84 (Vancouver Island West). 

“Committee” means the Committee constituted in accordance with the terms of the Collective 
Agreement. 

 “Contract Year” means the twelve (12) month period from July 1 to June 30. 

“Current compensation amount” means the total compensation payable by the Board  
to the participant for the contract year, including his/her proper salary and all allowances, 
less statutory deductions, in accordance with the agreement(s) in force. 

“Deferral Period” shall be the number of years not to exceed six (6) years for which compensation 
is deferred in accordance with Clause 19.3.a, including the years referred to in Clauses 19.4.f and 
19.4.g, if applicable. 

 “Deferred Compensation Amount” means the portion of the current compensation amount 
which is retained by the Board for a participant in each year in accordance with Clause 19.3.a and 
augmented from time to time by interest thereon calculated in accordance with Clause 19.3.c but 
less all interest paid to the participant in accordance with Clause 19.3.e. 

“Eligible Teacher” means an employee of the Board in a continuing appointment.   

 “Leave of Absence” means the period described in Clause 19.4.a. 

“Memorandum of Agreement” means the agreement described in Article G.19, Schedule “A”. 

“Participant” means an eligible teacher who has completed a Memorandum of Agreement and 
whose application for participation in the Plan has been approved by the Superintendent in 
accordance with Clause 19.2.b. 

“Plan” means the Self-Funded Leave Plan set out in this Agreement and includes all amendments 
thereto. 

“Superintendent” means Superintendent or designate. 

G.19.2 Application 

a. Formal Application 

 In order to participate in the Plan, an eligible employee must make written application by 
way of Schedule “D” [see Local Letter of Understanding #1C] to the Superintendent by 
March 31 requested commencement of deferrals under the Plan or at a date otherwise 
agreed between the Board and the Union, stating the date when the eligible employee 
wishes the deferrals to commence. 

b. Approval 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 79 
 

 The approval of each application made under Clause 19.2.a shall rest in the sole 
discretion with the Superintendent.  The Superintendent shall advise each applicant of 
his/her approval or rejection, with explanation, in accordance with the terms of the 
Collective Agreement.  No application to this plan would be unreasonably denied.   

c. Date of Participation 

 If the Superintendent gives his/her approval for participation in the Plan,  the participation 
of the eligible teacher in the Plan will become effective on the date requested by the 
eligible teacher, or if such date is not agreed to by the Superintendent, then on a date 
which is agreed to by the Superintendent and the eligible teacher.  

G.19.3 Funding for Leave of Absence 

a. Compensation Deferred 

During each year of the deferral period, the participant will receive his/her current 
compensation amount, less the percentage amount which the participant has specified in 
the Memorandum of Agreement which is to be retained by the Board and less statutory 
deductions and other withholdings.  Such percentage amount may be varied, subject to 
Clause 19.3.b, by giving written notice to the Board at least one (1) month prior to July 1 
in any year, for the next or subsequent years.  

b. Maximum Percentage Deferred 

The percentage of the current compensation amount deferred by the participant cannot 
exceed thirty-three and one third (33 

1/3
) per cent. 

c. Investment of Deferred Compensation 

The monies retained by the Board for each participant, pursuant to Clause 19.3.a, 
including interest thereon (until paid out in accordance with Clause 19.3.e) shall be held 
in trust by a trustee appointed by the Board with the approval of the Union and invested in 
a Treasury Bill account or equivalent trust. The current appointed trustee is Concentra 
Trust. The terms of the appointment are as set out in the Trust Agreement.  The monies 
retained shall be forwarded to the eligible financial institution within fifteen (15) calendar 
days of the deduction being made. Neither the Board nor the Union shall be liable to any 
participant for the losses incurred on, or loss of any investments/trust deposits made 
which are authorized by this agreement. 

d. Insolvency 

In the event that any of the monies retained and invested pursuant to the terms of this 
Plan be lost by reason of insolvency of the Trustee, the Board shall not be liable to any 
participant for the loss of any monies as a result of the insolvency nor shall the Board be 
obliged to pay a participant on a leave of absence any further amounts.   

e. Payment of Accrued Interest 

Accrued interest will remain in the trust account and will be paid out to the participant at 
the start of the leave of absence. 
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f. Reporting to Participants 

The Board shall, no later than July 31 of each year, make an annual report to each 
participant as to the Deferred Compensation Amount held as at June 30. 

G.19.4 Taking of Leave of Absence 

The taking of a leave of absence shall be governed by the following provisions: 

a. Minimum Length of Leave 

The leave of absence shall be for not less than twelve (12) consecutive months. 

b. Manner of Payment During Leave 

 The time and manner of payment to the participant during the leave of absence shall be 
in installments commencing one month following the start of the leave of absence, being 
applied equal to one-twelfth of the monies held by the Board for the participant, 
determined at the beginning of the leave of absence.  In no event shall payment be made 
more frequently than monthly and all of the Deferred Compensation Amount will be paid 
to the participant no later than the end of the first taxation year of the year that 
commences after the end of the deferral period.   

c. Amount of Payment During Leave 

 The total of the payments to be made to a participant in accordance with Clause 19.4.b 
during a leave of absence shall be the Deferred Compensation Amount retained by the 
Board, but less any monies required by law to be paid by the Board for or on behalf of a 
participant, and any other required withholdings.  The participant shall not receive any 
salary from the Board during the leave other than the Deferred Compensation Amount.     

d. Sick Leave 

 A participant shall not accumulate sick leave credits during the leave of absence. 

e. Benefits and Superannuation 

 During the leave of absence benefits, premium sharing, and contributions to the 
BC Teachers’ Pension Plan shall be as provided for eligible teachers on deferred salary 
leave under the Collective Agreement.   

f. Board’s Right to Defer Leave 

 If the Board is unable to obtain a suitable replacement for a participant for the period of a 
leave of absence specified in the Memorandum of Agreement, the Board, upon not less 
than six (6) months notice prior to the scheduled date for the commencement of the 
leave, may in its discretion defer the leave of absence on one occasion only for one (1) 
year provided that, in any event, the leave of absence commences not more than six (6) 
years after the salary deferral commences.  In such case, the participant may choose to 
remain in the Plan or may withdraw from the Plan.   
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g. Participant’s Right to Defer Leave 

 Notwithstanding the period of leave specified in the Memorandum of Agreement, 
a participant may, on one occasion only, with the consent of the Superintendent given not 
less than six (6) months notice prior to the scheduled date for the commencement of the 
leave, postpone such leave for one (1) year, provided that, in any event, the leave of 
absence commences not more than six (6) years after the deferral commences.  

h. Leave of Absence 

Subject to Clause 19.4.f and Clause 19.4.g of this Plan, the leave of absence shall 
immediately follow the deferral period. 

i. Return to Employment 

The participant’s return to teaching shall be in accordance with the Collective Agreement. 
The participant will, in any event, return to employment with the Board for a period not 
less than the period of the leave of absence.   

G.19.5 Suspension from Participation in the Plan 

a. Notice to Suspend 

A participant may on one occasion while he/she is participating in the Plan give notice to 
the Board stating that the participant wishes to suspend his/her participation in the Plan 
for a period of one year as at September 1 which immediately follows such notice, in 
which case the Board shall pay the current compensation amount to the Participant as if 
he/she were not participating in the Plan for such year, but the amounts previously 
retained by the Board and interest thereon in accordance with Clause 19.3.c (but less all 
interest paid to the Participant in accordance with Clause 19.4.e) shall continue to be held 
by the Board until the participant withdraws from the Plan or takes a leave of absence. 

b. Re-Instatement 

If a participant has given notice in accordance with Clause 19.5.a, the participant’s 
participation in the Plan shall be reinstated commencing on September 1 which 
immediately follows the year in which his/her participation has been suspended.   

G.19.6 Withdrawal 

a. Termination of Employment  

A participant who ceases to be employed by the Board also terminates participation in the 
Plan. 

b. Withdrawal from Plan 

A participant may withdraw from the Plan upon giving written notice of withdrawal not less 
than six (6) months prior to the date on which the leave of absence is to commence. 

c. Payment 

Upon termination of employment and/or withdrawal from the Plan, the Board shall pay to 
the participant the Deferred Compensation Amount, including any unpaid interest, within 
sixty (60) days or, at the option of the participant, at a later date but no later than the end 
of the first taxation year that commences after the end of the deferral period.  Upon such 
payment being made the Board shall have no further liability to the participant. 
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d. Upon Death 

Should a participant die, the Board shall within sixty (60) days of notification of such death 
pay any Deferred  Compensation Amount retained at the time of death to the participant’s 
estate, subject to the Board receiving any necessary clearances and proofs normally 
required for payment to estates. 

G.19.7 Termination or Amendment of Plan 

a. The Plan may be amended in accordance with the Collective Agreement. 

b. The Plan may be terminated in accordance with the Collective Agreement. 

c. No amendment shall be made to the Plan which will prejudice any tax ruling which is 
applicable to the Plan prior to the amendment.  

G.19.8 General 

Administration 

The Schedule “C” Fee Agreement [see Local Letter of Understanding No. 1C] between the Board 
and the Trustee applies to the Plan.  Fees required to be paid under the Fee Agreement shall be 
paid in accordance with the Collective Agreement.   

ARTICLE G.20:  PERSONAL LEAVE WITHOUT PAY 
 
G.20.1 After three years of teaching service in the District, a teacher may be granted personal leave 

without pay for any reason acceptable to the Board for one school year. 
 
G.20.2 A teacher wishing to take personal leave without pay during the next school year must apply in 

writing to the Superintendent by April 30 of the current school year so the Board may notify the 
teacher of its decision by May 20 of the same year. 

 
G.20.3 A teacher granted a personal leave is entitled to participate in medical life benefits, if the teacher 

pays 100% of the premiums in advance. 
 
G.20.4 A teacher granted a personal leave without pay must notify the Superintendent in writing of their 

intention to return to the District by May 15 of the leave year. If such notification is not received, 
the teacher will be deemed to have resigned. 
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SECTION H: DEFINITION OF TERMS AND LETTERS OF UNDERSTANDING 

ARTICLE H.1:  DEFINITIONS OF TERMS 
 
H.1.1 The term “Agreement” shall mean this entire Collective Agreement. 
 
H.1.2 The term “Union” shall mean the Vancouver Island West Teachers’ Union. 
 
H.1.3 The term “Board” shall mean the Board of Education, School District No. 84 (Vancouver Island 

West). It is understood that the Board delegates administrative functions to the Superintendent 
and other administrative staff. 

 
H.1.4 A “teacher” means a person holding a valid teaching certificate issued by the Teacher 

Regulation Branch of British Columbia, and is appointed by the Board. 
 
H.1.5 For the purpose of this Agreement “daily rate” shall mean 1/195th of the teacher’s annual salary. 

 
H.1.6 The terms “recall” and “re-engagement” shall mean the same.  
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LOCAL LETTERS OF UNDERSTANDING 

 

LOCAL LETTER OF UNDERSTANDING NO. 1A:  DEFERRED SALARY LEAVE PLAN 
(Also known as Self-Funded Leave) 

 
 
THE BOARD AND THE UNION AGREE: 

 
 

SCHEDULE “A” 
 
 

[See Article G.19: Deferred Salary Leave] 
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LOCAL LETTER OF UNDERSTANDING NO. 1B:  DEFERRED SALARY LEAVE PLAN 
(Also known as Self-Funded Leave) 

 
 
THE BOARD AND THE UNION AGREE: 
 

SCHEDULE “B” 

SELF-FUNDED LEAVE PLAN TRUST AGREEMENT 
 
 
[See attached.]
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LOCAL LETTER OF UNDERSTANDING NO. 1C:  DEFERRED SALARY LEAVE PLAN 

(Also known as Self-Funded Leave) 
 
 
THE BOARD AND THE UNION AGREE: 

 
SCHEDULE “C” 

FEE SCHEDULE FOR THE ADMINISTRATIVE AND 
RECORD-KEEPING SERVICES FOR THE 

DEFERRED SALARY LEAVE PLAN 
 
 

[See attached.] 
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LOCAL LETTER OF UNDERSTANDING NO. 1D:  DEFERRED SALARY LEAVE PLAN 

(Also known as Self-Funded Leave) 
 
 
THE BOARD AND THE UNION AGREE: 

 
SCHEDULE “D” 

 
MEMORANDUM OF AGREEMENT 

 
I have read the terms and conditions of the Self-Funded Leave Plan and Article G.9 and understand the 
same and I agree to participate in the Plan under the following terms and conditions: 

1. Enrolment 

My enrolment in the self funded leave plan shall commence _________________, 20___ . 

2. Number of Years of Participation  

I shall participate in the plan for _______years (not to exceed five (5) years), and my leave of 
absence shall immediately follow thereafter but subject to the provisions of paragraph 3 below. 

3. Period of Leave  

In accordance with Clause 19.4 of the Plan, I shall take my leave of absence from 
_______________, 20____to _________________, 20_____, (not to be less than twelve (12) 
consecutive months) but I shall have the right in accordance with Clause 19.4.g of the Plan to 
postpone such leave for twelve (12) months and the Board shall have the right, in accordance with 
Clause 19.4.f of the Plan, to defer such leave for twelve (12) months. 

 
4. Funding of Leave of Absence 

In accordance with Clause 19.3.a of the Plan, I direct that the Board withhold ______per cent (not 
to exceed thirty-three and on third (33 

1/3
 ) per cent) of my current compensation amount during my 

participation in the plan. 

I understand that I may, by written notice given to the Board one (1) month prior to July 1 in any 
year alter the percentage amount for the next or subsequent years. 

5. Return to Employment 

I understand I must return to employment with the Board for a period of time not less than one 
year. 

 
 
______________________________       ______________________________ 
Date        Teacher 
 
 
AGREED TO BY THE BOARD: 
 
 
______________________________       ______________________________ 
Date        Superintendent of Schools 
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PROVINCIAL LETTERS OF UNDERSTANDING/INTENT 
 

LETTER OF UNDERSTANDING No. 1 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Designation of Provincial and Local Matters 

 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the local 
parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial matters. 
b. Those matters contained within Appendix 2 shall be designated as local matters. 

 
2. Provincial parties’ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 
provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent to the 

exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 
 

5. Local and provincial ratification processes: 

a. Agreements on local matters shall be ratified by the local parties subject to verification by 
the provincial parties that the matters in question are local matters (Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon the 
ratification of the new Provincial Collective Agreement unless the timelines are altered by 
mutual agreement of the provincial parties. 

 
Signed this 8

th
 day of March, 2013 
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Original signed by: 
 
 
 
“Jim Iker” 

  
“Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 
PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 
Housekeeping — Form Issues 
 
1. 3.10   Glossary for terms 
2. 3.17   Gender - Use of Plural and Singular in Contract Language; 
  Interpretation of Teacher Contracts and School Act 
3. 3.4   Cover Page of Agreement - Memorandum 
 
Section A — The Collective Bargaining Relationship 
 
1. Term and Renegotiation 
 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During 

Present Term of Contract 
 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 
 3.29   Retroactivity 
 
2. Legislative Change 
 3.18   Legislative Change 
 
3. Recognition of the Union 
 3.28   Recognition of Union 
 
4. Membership Requirement 
 3.49 Membership Requirements 
 
5. Exclusions from the Bargaining Unit 
 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 
 
6. No Contracting Out 
 1.32  Contracting Out, Job Security 
 
7. BCTF Dues Deduction 
 3.48 Dues Deduction - BCTF and College Fees 
 
8. President’s /Officer Release 
 1.61   President’s/Officer Release, Other Officers 
 
9. Management Rights 
 3.21 Management Rights / Responsibilities 
 
10. Pro-D Chairperson Release 
 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 
 
11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 
 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 
 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 
 
12. Leave for Contract Negotiations 
 1.57   Contract Negotiations Leave 
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13. School Staff Committees 
 3.22  Committee-School Staff, District Committees 
 
14. Access to Information 
 4.40 Access to Information 
 
15. Copy of Agreement 
 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local 

matters language) 
 
 
16. Grievance Procedure 
 3.2    Arbitration (sometimes included with grievance procedure) 
 3.11  Grievance Procedure - Board Policy 
 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  
  Personnel Practices and Due Process 
 
17. Expedited Arbitration 
 3.7   Expedited - Arbitration 
 
18. Troubleshooter 
 3.13   Grievance - Troubleshooter 
 
Section B — Salary and Economic Benefits 
 
1. Placement on Scale 
 1.75   Salary Review 
 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 
 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on 

Schedule 
 1.85   Bonus for Upgrading, Course Bonuses 
 1.90   New Positions, Reclassification - Salary 
 3.45 Error in Salary - Adjustments 
 
2. Category Addition 
 
3. Category Elimination 
 
4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 
5. Salary Scale 
 
6. Trade, Technical and Work Experience 
 
7. Increment Date 
 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 
8. Part-time Employees’ Pay and Benefits 
 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 
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9. Teachers’ on Call Pay and Benefits 
 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
 
10. Summer School and Night School Payment 
 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - 

Payment for Additional Days; Not Regular School Days 
 
11. Associated Professionals 
 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 
12. Positions of Special Responsibility 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 
Salary and Appointments 

 
13. Teacher in Charge 
 1.2 Acting Administrators (Filling Temporarily Vacant Position) 
 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice 

Fund, Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, 
Salary and Appointments 

 
14. Automobile/Travel Allowance 
 2.1 Automobile Expenses 
 2.2 Travel Allowance 
 
15. First Aid Allowance 
 1.41 First Aid, First Aid Allowances, Training 
 
16. Isolation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 

 
17. Moving/Relocation Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 
 

18. One Room School Allowance 
 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer 

Island, Village Assignment, Pro-D Travel Allowance, etc. 
 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 
  Teachers on Class) 

20. Housing Assistance 
 2.5 Housing 
 

21. Part Month Payments and Deductions 
 1.87 Part Month Payments and Deductions - Schedule 
 
22. No Cuts in Salary and Benefits 
 1.69 No Cuts in Salary 
 
23. Pay Periods 
 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 
1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School 

Payments, Salary-Payment for Additional Days; Not Regular School Days 
 
24. Board Payment of College Fees 
 1.5 College Fees, Employer Payment 
 
25. General Benefits 
 1.10 General Information, Benefits 
 3.36 Benefits - Management Committee 
 
26. Benefits - Coverage 
 1.6 Coverage - Benefits 
 1.7 Dental 
 1.9 Extended Health 
 1.11 Group Life Coverage 
 3.37 Benefits - Optional Life Insurance 
 1.12 Long Term Disability 
 1.14 MSP, Benefits 
 1.16 Deferred Salary Retirement Plan 
 1.20 Vision Care 
 1.24 Clothing Allowance; Uniforms / Coveralls 
 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 
 
27. Death Benefits 
 1.8 Death 
 
28. Unemployment Insurance/SIF Rebate 
 3.3  Benefits - UIC (all rebates) 
 
29. Continuation of Benefits 
 1.13 Benefits - Payment for During Leave 
 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 
 
30. Retirement Bonuses 
 1.15 Pension, Retirement, Superannuation 
 1.16 Retirement Incentive Benefits 
 1.22 Bonus for Long Service 
 1.27  Bonus for Early Retirement, Early Retirement Incentive 
 2.8 Wellness Programs 
 
31. Employee and Family Assistance Program 
 2.3 EAP/EFAP 
 
32. Personal Property Insurance 
 1.102 Loss of Personal Effects, Theft, Vandalism 

 
33. Group RRSP 
 3.38   Benefits - RRSP 
 
Section C — Employment Rights 
 
1. Employment on Continuing Contract 
 1.31 Employment/Appointment on Continuing Contract 
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 1.98 Employment Rights - Temporary Teachers 
 3.1 Appointment - Probationary 
 
2. Dismissal and Discipline for Misconduct 
 
 1.37 Suspension, Dismissal and Discipline 
 3.40 Conduct of a Teacher (Outside School) 
 
3. Dismissal Based on Performance 
 3.5 Dismissal for Non-Performance 
 
3.1 The Processes of Evaluation of Teachers’ Teaching Performance 
 
4. Part-Time Teachers’ Employment Rights 
 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 
 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 
5. Teacher on Call Hiring Practices 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
6. Seniority-Severance Pay 
 1.100 Severance, Seniority 
 3.24 Seniority (not associated with termination/severance) 
 
7. Retraining 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Leave Retraining, 
Teaching Training, Upgrading - Board Directed 

 
Section D — Working Conditions 
 
1. Hours of Work 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 
2. Preparation Time 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 
 1.92 Regular Work Year for Teachers; School Calendar 
 1.104   Year Round Schools 
 3.46 Reports (Teacher) on Students 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 1.73 Conference Days - Parent Teacher 
 3.50 Closure of Schools for Health or Safety Reasons 
 
4. Duration of School Day 
 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 
 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 
 
5. Supervision Duties 
 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 
 1.95 Availability of Substitute Teachers and Hiring Practices 
 
7. Teacher on Call Working Conditions 
 3.30 Substitute Teacher Working Conditions 
 
8. Mentor/Beginning Teacher Program 
 1.4 Student Teachers, Beginning Teachers, Mentorship Program 
 1.72   Orientation, Teacher, Employee 
 
9. Child Care for Work Beyond Regular Hours 
 1.35  Day Care; Child Care 
 
10. Home Education 
 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 
 
11. Itinerant Teachers 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
12. Non-traditional Worksites 
 1.3 Adult Education, Storefront Schools, Satellite School Programs 
 
13. Correspondence Courses 
 1.33 Correspondence School 
 
14. Technological Change 
 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource  
   Automation 

 
15. Hearing and Medical Checks 
 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 
 
 
Section E — Personnel Practices 
 
1. Definitions 
 1.36 Definition of Teachers, Itinerant Teachers 
 
 
2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 
 
3. Non-sexist Environment 
 3.16 Non Sexist Environment 
 
4. Sexual Harassment 
 3.15 Harassment - Sexual; Personal Harassment 
 
5. Harassment 
 3.14 Harassment of Teachers 
 
6. Falsely Accused Employee Assistance 
 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 
 3.47 Acts of Violence Against Teachers 
 
8. Criminal Record Checks 
 1.111  Criminal record checks 

9. Resignation 
 3.44 Employee Terminating Employment 
 
Section F — Professional Rights 
 
1. Educational Change 
 1.34 Curriculum Implementation; Field Services 
 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 
 3.41 Future Education Directions Committee 
 

2. Professional Development: Funding (NOTE:  See also Addendum C) 
 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 
  1.81 Funds - Professional Development 
 

3. Professional Days (Non-Instructional) 
 1.70 Non-Instructional Days 
 
4. School Accreditation 
 1.1 Assessment, Accreditation (Elementary & Secondary) 
 
5. Professional Autonomy 
 3.26 Autonomy - Professional; Method of Instruction 
 3.27 Responsibilities - Duties of  Teachers 
 1.44 Copyright Infringement; Indemnification; Save Harmless 
 3.42 Use of PCs - Video 
 
Section G — Leaves of Absence 
 
1. Sick Leave 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 
 
2. Maternity and Parental Leave and S.U.B. Plan 
 1.18 Maternity Supplemental Unemployment 
 1.108 Maternity Leave 
 1.109 Parental Leave - Short Term 
 
3. Short Term Paternity Leave and Adoption Leave 
 1.46 Adoption Leave 
 1.60 Paternity Leave 
 
4. Jury Duty and Appearances in Legal Proceedings 
 1.56 Jury Duty Leave, Witness 
 
5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 
Education    Upgrading, Educational Improvements Leave, Professional Development 
Leave Retraining,    Teaching Training, Upgrading,- Board Directed 
 1.103 Study Leave - Year End 
 
6. Bereavement/Compassionate Leave 
 1.48 Bereavement Leave 
 1.53 Funeral Leave 

7. Leave for Family Illness 
 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, 

Emergency Leave for Family Illness, Compassionate Leave 
 
8. Discretionary Leave 
 1.54  Short Term - Leave, Discretionary; General; Personal 
 
9. Leave for Elected Office and Community Service 
 1.49 Community Service; Search and Rescue Leave 
 1.51 Election Leave, Political Leave 
 
10. WCB Leave With Pay 
 1.21 WCB 
 1.67 Worker’s Compensation - Leave 
 
11. Early Retirement Incentive Plan - separate from B 
 
12. Leave of Absence Incentive Plan 
 1.47 Absence Incentive Plan - Leave 
 
13. Religious Holidays 
 1.62 Religious Holiday - Leave 
 
14. Leave to Attend Retirement Seminars 
 1.112 Leave to Attend Retirement Seminars 
 
15. Leave for Communicable Disease 
 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 

Separation Program Participation - Leave 
 

16. Leave for Conference Participation 
 1.113    Leave for Conference Participation 
 
17. Leave for Competitions 
 1.55 International Amateur Competition, Sports Competition Leave 
 
18. Leave for Visiting Exchange Teachers (needs broader title) 
 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty 
- Leave,  
  Resource Teacher Assignment 
 
19. Leave for University Convocations (needs broader title) 
 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 
 
20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell 
Separation Program Participation - Leave 

 
21. Leave for Exams 
 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed 

Education Upgrading, Educational Improvements Leave, Professional Development 
Leave Retraining, Teaching Training, Upgrading,- Board Directed 

 
22. Miscellaneous Leaves with cost 
 1.58 Other - Leave 
 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 
 4.17 Cover Page of Agreement - Memorandum 
 4.21 Preamble, Introduction, Objects, Statement of Purpose 
 4.22 Purpose of Contract 
 
Section A — The Collective Bargaining Relationship 
 
1. Local Negotiation Procedures 
 4.1 Abeyance of Contract 
 
2. Recognition of Union 
 4.39 Recognition of Union 
 
3. Access to Worksite 
 4.2  Access to Worksite 
 
4. Use of School Facilities 
 4.30   Use of Facilities 
 
5. Bulletin Board 
 4.6   Bulletin Board 
 
6. Internal Mail 
 4.15  Internal Mail 
 
7. Access to Information 
 4.40  Access to Information 
 
8. Teachers’ Assistants  (NOTE:  See also Addendum C) 
 4.29  Aides, Volunteers, Teacher Assistants 
 
9. Picket Line Protection 
 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 
 
10. Local Dues Deduction 
 3.48 Dues Deduction - Association 
 
11. Staff Representatives 
 3.51 Representatives, School Staff 
 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 
12. Right to Representation 
 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to  
   Representation 
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 1.37 Suspension, Dismissal and Discipline 

 
 
13. Staff Orientation 
 1.72  Orientation, Teacher, Employee 
 
14. Copy of Agreement 
 1.26   Copy of Collective Agreement 
 
Section B — Salary and Economic Benefits 
 
1. Purchase Plans for Equipment 
 4.27  Computer Purchase 
 
2. Payroll Deductions 
 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 
 
3. Employee Donations for Income Tax Purposes 
 
Section C— Employment Rights 
 
1. Layoff-Recall 
 1.100 Layoff, Termination, Re-Engagement  
 
 
2. Part-Time Teachers’ Employment Rights 
 1.45 Job Sharing 
 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job 

Sharing, Posting & Filling Vacant Positions 
 
Section D — Working Conditions 
 
1. Extra-curricular Activities 
 3.11 Extra-curricular 
 
2. Staff Meetings 
 4.28  Meetings - Staff 
 
3. Health and Safety 
 4.26 No Smoking - Smoke Free Environment 
 
4. Health and Safety Committee 
 4.14   Accident Prevention Committee; Health and Safety Committee 
 
5. Hazardous Materials 
 
6. Student Medication and Medical Procedures 
 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and 

Medical Procedures 
 

7. Local Involvement in Board Budget Process 
 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 
 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, 

Utilization, Supplies 
 

9. Space and Facilities 
 1.110  space and facilities 
 
10. Services to Teachers 
 1.107 School Services to Teachers,  Like Translation 
 
11. Inner City Schools 
 2.9 Use of Inner City School Funds 

 
Section E — Personnel Practices 
 
1. Posting Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
  3.23 Posting Procedures - Filling 
  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.25 General Provisions for Transfer 
 3.34 Teacher Initiated Transfer - Voluntary 
 
2. Filling Vacant Positions 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
 3.23 Posting Procedures - Filling 
 3.32 Posting & Filling Vacant Positions - School Reorganization 
 1.101 Board Initiated Transfers, Involuntary Transfers 
 1.30 Creation of New Positions 
 3.33 Staff Reductions - Transfers (may impact Section C.?) 
 3.43 Job Description 
 
3. Offer of Appointment to the District 
 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 
 
4. Positions and Assignments - referenced to Definition 
 
5. Personnel Files 
 4.20   Personnel Files 
 
6. School Act Appeals 
 4.25   Appeal by Students/Parents Under School Act 

 
7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 
 
8. No Discrimination 
 4.35 Discrimination 
 
9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 
10. Gender Equity 
 4.36 Gender Equity 
 
10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 
 
11. Parental Complaints 
 3.39 Complaints - Public 
 
Section F — Professional Rights 
 
1. Professional Development Committee  (NOTE:  See also Addendum C) 
 1.78 Professional Development Committee - as related to control 
 
2. First Nations Curriculum 
 4.12  First Nations - Indian Studies Curriculum 
 
3. Women’s Studies 
 4.31  Women’s Studies 
 
4. Committees 
 4.8 Committee - Professional Relations 
 4.19 Parent Advisory Council 
 4.48 Joint Studies, Liaison, Employment Relations Committee 
 
5. Fund Raising 
 4.13 Fund Raising 
 
6. Classroom Expenses 
 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 
Section G — Leaves of Absence 
 4.3 Banked Time Plan 
 4.7 Committee - Leave of Absence 
 4.18 Non-Contractual Items, Without Prejudice 
 4.11 Energy Awareness 
 4.16 Leave - notice 
 
1. Long Term Personal Leave 
 
2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 
 
3. Deferred Salary/Self Funded Leave Plans  
 
Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed 
to be part of Appendix 2 (Local Matters). 
 
NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of 
the clause that are provincial including:  continuation of benefits, increment entitlement, pension 
related matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers’ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers’ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 
“Selection of Administrative Officers” shall be designated as a local matter for negotiations in 
those districts where the Previous Local Matters Agreement contained language which dealt with 
this issue or its equivalent.  For all other districts, “Selection of Administrative Officers” shall be 
deemed a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this 
addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on 
the issue of “Selection of Administrative Officers” or its equivalent exists in the Previous Local 
Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, 
Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements 
on this same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its 
equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers’ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers’ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made available 
in a district, reference to a “fund” for professional development purposes and the continued 
entitled of an individual teacher to professional development funds and/or teacher-on-call time 
following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 
1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 

between the parties on October 25, 1995 means an unpaid leave not otherwise designated 
as a provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of 
the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment 
entitlement and matters related to pensions and posting and filling. 

 
Dated this 7

th
 of October, 1997. 

 
 
British Columbia Teachers’ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers’ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 
same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 
Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 
 

Signed this 25
th
 day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3.a 
 

BETWEEN 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

AND 
 

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Not applicable in SD 84 (Vancouver Island West) 
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LETTER OF UNDERSTANDING No. 3.b 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Section 27.4 Education Services Collective Agreement Act 

 
 

Not applicable in SD 84 (Vancouver Island West) 
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LETTER OF UNDERSTANDING No. 4 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Employment Equity – Aboriginal Employees 

 
The parties recognize that Aboriginal employees are underrepresented in the public education 
system.  The parties are committed to redress the under-representation of Aboriginal employees 
and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human Rights 
Tribunal under section 42 of the Human Rights Code to obtain approval for a “special 
program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 
implementation of a “special program” consistent with this Letter of Understanding. 

 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to support 
the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule 

A is to receive an annual recruitment allowance of $2,300 upon commencing employment. 
Each part-time equivalent employee is to receive a recruitment allowance pro-rated to 
her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to 
receive a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 
Signed this 13

th
 day of June, 2012 

 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 
Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 
Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 
Tatla Lake Elem and Jr Sec Tatta Lake 

 
Forest Grove Elementary 

 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 
Texada Elem Texada Island 

 
Kelly Creek Elem 

 49 - Central Coast (Entire District)   
50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 
Beaverdell Elementary Beaverdell 

 
Big White Elementary Big White 

 
Christina Lake Elementary School 

 

 
Dr. DA Perley Elementary School 

 

 
Grand Forks Secondary School Grand Forks 

 
Greenwood Elem Greenwood 

 
John A Hutton Elementary School 

 

 
Midway Elementary  Midway 

 
Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 
Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 
False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 
Bamfield Bamfield 
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Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 
Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 
Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 
Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 
Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 
 

BETWEEN  
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for 
adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 
adult education seniority. Consistent with Irene Holden’s previous awards on porting, 
implementation of this agreement is meant to be on a prospective basis and is not intended to 
undo any previous staffing decisions with the understanding that anomalies could be discussed 
and considered at labour management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 
districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 
corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 
be used in the area in which the teacher attained the continuing appointment. The 
seniority remains dormant and cannot be used in the other area unless/until the 
employee subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years 
of adult education seniority. Teacher A secures a K – 12 continuing appointment in 
District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult education 
seniority to District B. However, only the 8 years of K – 12 seniority will be activated 
while the 6 years of adult education seniority will remain dormant. Should teacher A 
achieve a continuing appointment in adult education in District B in the future, the 6 
years of adult education seniority shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists 

(1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 
appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 
12 position in District B which has 2 separate seniority lists. Teacher A could port 10 
years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 
education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 
unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 
bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of 
the provincial collective agreement with respect to the situation where a teacher simultaneously 
holds part-time continuing appointments in two (2) separate school districts, i.e., currently holds a 
part-time continuing appointment in one (1) district and then subsequently obtains a second part-
time continuing appointment in a second district. Should this specific situation occur, the following 
application of Article C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a full leave of 
absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 
from the initial date of hire) and the seniority verification process (within 90 days of a 
teacher’s appointment to a continuing contract) and forward the necessary verification 
forms to the previous school district shall be held in abeyance pending either the date of 
the employee’s resignation/termination of employment from the porting district or the 
employee receiving a full leave of absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 
of time when the employee will be accruing seniority in both districts. For this period of 
time (the period of time that the teacher simultaneously holds part-time continuing 
appointments in both districts up until the time the teacher ports) , for the purpose of 
porting , the teacher will be limited to a maximum of 1 years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 
letter of understanding, the rules and application described in the Irene Holden award of 
June 7, 2007 concerning porting while on full-time leave shall then apply. 
 

5. Consistent with Irene Holden’s previous awards on porting, implementation of this 
agreement is meant to be on a prospective basis and is not intended to undo any 
previous staffing decision with the understanding that anomalies could be discussed and 
considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
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Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 
sick leave verification processes and forward the necessary verification forms to the previous 
school district for the porting of seniority and/or sick leave. No seniority and/or sick leave can 
be ported to district B until the employee has resigned or terminated their employment in 
district A. Once ported, the teacher’s seniority in district B cannot exceed a total of 1 year for 
the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 
obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 
leave of absence from district A for her full assignment in district A. The employee will have 
90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 
and forward the necessary verification forms to the previous school district for the porting of 
seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 
ported to district B until the employee’s leave of absence is effective. Once ported, the 
teacher’s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 
June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 
provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 
seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 
 
 
Signed this 29

th
 day of Sept, 2011 

 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 
 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 128 
 

LETTER OF UNDERSTANDING No. 8 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on 
the Recall List 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 of the 
provincial collective agreement with respect to the situation where a laid off teacher on recall in 
district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 
district obtains a continuing appointment in a second district. Should this specific situation occur, 
the following application of Article C.2.2 shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden’s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in 

effect which do not permit a teacher maintaining recall rights in one district while holding 

a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district “B”. 
Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority in 
district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. This teacher after working 1 year in district “B” accepts recall to a continuing 
appointment in district “A”. Only 3 years of seniority would be ported back to district “A” and 
for record keeping purposes, the teacher’s seniority record in district “B” would be reduced 
from 4 years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. While still 
holding recall rights in district “A”, the teacher secures a continuing appointment in district “B”. 
Once ported, this teacher would have 3 years seniority in district “B”, 3 years of seniority in 
district “A” for recall purposes only and 0 years of seniority in district “A” for any other 
purposes. After working 2 years in school district “B” this teacher’s recall rights in school 
district “A” are lost. No further seniority can be ported from district “A” to district “B” and for 
record keeping purposes, the teacher’s seniority record in district “A” would be zero for all 
purposes. 

 

 

 

Original signed by: 
 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 

 
 
 
 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 130 
 

LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Provincial Extended Health Benefit Plan 

 
1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as set 

out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 
with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of a 
dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 
Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended Health 
Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a “MRTP”). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

                                                           
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 
 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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Appendix A to Letter of Understanding No. 9 
 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 
* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Committee to discuss teacher compensation issues 

 
The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 
compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 
call-out, fair hiring practices, and comparable practices in health and other sectors. The 
committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 



School District No. 84 (Vancouver Island West) Working Document July 1, 2013 – June 30, 2019 

Page | 136 
 

LETTER OF UNDERSTANDING No. 12 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, 
unless mutually agreed otherwise. 
 

 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Economic Stability Dividend 

  
Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing on the 
first day of the renewed collective agreement. For example, the collective agreement year 
for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 
2015 and each period from April 1 to March 31 for the term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed under s. 
4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia’s real GDP growth 
made by the Economic Forecast Council and as reported in the annual February budget 
of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to March 
31 in the next year’; 
 
“Calendar year” Is a twelve (12) month period starting January 1

st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the expenditure 
side value of all goods and services produced in British Columbia for a given year as 
stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting from the 
formula set out in this LOA and applied as a percentage increase to all wage rates in the 
collective agreement on the first pay day after the commencement of the eleventh (11

th
) 

month in a collective agreement year; 
 
“Real GDP” means the GDP for the previous fiscal year expressed in constant dollars 
and adjusted for inflation produced by Statistics Canada’s Provincial and Territorial Gross 
Domestic Product by Income and by Expenditure Accounts (also known as the provincial 
and territorial economic accounts) and published as “Real Gross Domestic Product at 
Market Prices” currently in November of each year. 
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The Economic Stability Dividend 

 
2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC’s real GDP. 
 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 
relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 
(0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 
published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous 
calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 
through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, employers and 
unions of the percentage allowable General Wage Increase, if any, for each 
bargaining unit or group with authorization to employers to implement the 
Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 
pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 
2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 
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 Allowable Method of Payment of the Economic Stability Dividend 

 
9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 
 

Signed this 17
th
 day of September, 2014. 

 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

Re:  Recruitment and Retention for Teachers at Elementary Beaverdell and Big 
White Elementary School 

 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall pay 
the Recruitment and Retention Allowance as per Letter of Understanding No. 5, including the 
additional percentage increase to salary grid as applied in this Letter of Understanding, to eligible 
teachers at Big White Elementary School and Beaverdell Elementary School, such that they 
receive the same benefits under this LoU as other teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of Special 
Responsibility – Allowances – French/Russian Language Program) and Article G.37 (Early 
Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the 
Provincial Collective Agreement which commences on July 1, 2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 
which commences on July 1, 2013. 

 
Signed this 11

th
 day of April, 2013. 

 
Original signed by: 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
For School District 51 

  
For Boundary Teachers’ 
Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

 
Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous local 
agreement language surrounding the issue of TTOC experience and increments, the parties 
agree that the following principles will be applied when melding the language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 
being earned in their present district for the purpose of increment advances in each 
district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 
 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 
situations in previous local collective agreements with respect to recognizing TTOC experience 
towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 
experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 
experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 
district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC experience 
that would have previously applied prior to Article C.4 coming into effect on September 19, 2014. 
 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under the 
previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 
 
There are some districts that have previous local collective agreement language which only 
recognizes TTOC experience earned in the district once the employee obtains a continuing 
appointment. 
 
As a result, there will be some employees who have worked as a TTOC, but had not obtained a 
continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the parties have 
agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 
that date onward. 
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3. If in the future, the employee attains a continuing appointment in this same district, the 
recorded amount of TTOC experience in clause 1 above would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 
2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 
previous local collective agreements increment language for continuing employees as it 
would have previously occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on September 
18, 2014 under the previous local collective agreement language would be transferred to the 
TTOC experience provision of Article C.4 which took effect on September 19, 2014.  
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 
District 

 
The purpose of this letter of understanding is to address situations within a single district where a 
temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances under two 
(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 
increments under Article C.4 for TTOC experience accrued and may also trigger increments 
under the applicable previous local agreement increment language for temporary/continuing 
experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 
earned under Article C.4 (new provision effective September 19, 2014) towards that of the 
applicable previous local collective agreement increment language for continuing and/or 
temporary employees, the parties agree to the following:   
 
1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 
19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 
applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous local 
agreement increment provision, i.e., it cannot be transferred for any reason from that of 
temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 
to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 
TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception 
of any leftover days remaining (1 – 16 days) after the whole month conversion calculation is 
made, no partial transfer of TTOC experience are permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply to the 
TTOC experience transferred.  
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9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must 

be received by the district no later than June 30
th
 of the preceding school year (see attached 

form A). This transfer would only include the TTOC experience accrued up until June 30
th
 of 

the preceding school year. Once written notice is received from the teacher to transfer the 
TTOC experience that decision is final and under no circumstances will the experience be 
transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th
 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 
15

th
 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 
transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 
(in terms of closest equivalent month) to their temporary/continuing previous local agreement 
increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 
under the applicable previous local collective agreement increment language for continuing 
and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 
bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 
temporary/continuing employees would then apply to the 4 months of experience that was 
transferred. 

 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 

Re: August 31st transfers for TTOC experience accrued up to and including 
June 30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of 

these experience credits shall take place and be effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer is final 
and cannot be reversed. 
 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 
 
 
 
Please Note: This written notice must be provided by the teacher and received by the district 

no later than June 30
th
 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th
 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 

Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th 

 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and cannot 

be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th

 of the school year for a transfer for TTOC experience credits earned 

up to and including November 15
th

 to take effect on December 31
st
 of the same school 

year. 
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LETTER OF UNDERSTANDING NO. 17 
 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases 

 
1.   Education Fund 

 
The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-
principal of each school in a district will meet with the local union staff representative(s) and either 
the school staff or the staff committee. The purpose of the meeting is to agree on 
recommendations to address working and learning needs. The money from the fund will be used 
for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the local union 
president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the school 
staffing recommendations, will allocate the Education Fund by mutual agreement. If the 
superintendent and the local president are unable to agree after making good faith effort to do so, 
the decision of the superintendent will be the allocation. 

 
2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 
decision of Justice Griffin. If the final judgment affects the content of the collective agreement by 
fully or partially restoring the 2002 language, the parties will reopen the collective agreement on 
this issue and the parties will bargain from the restored language. The Education Fund provisions 
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will continue in effect until there is agreement regarding implementation and/or changes to the 
restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 
Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 
Cameron for BCPSEA and Jim Iker for the BCTF.] 
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PROVINCIAL COLLECTIVE AGREEMENT 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

 

AS IT APPLIES IN S.D. #85 (VANCOUVER ISLAND NORTH) 

Between 

 

THE BOARD OF EDUCATION  OF SCHOOL DISTRICT NO. 85  

(The ―Employer‖) 

and 

THE VANCOUVER ISLAND NORTH TEACHERS' ASSOCIATION  

(The ―Local‖) 

 

Effective July 1, 2013 – June 30, 2019 

 

 

Please note:  This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between B.C.T.F. and 

B.C.P.S.E.A. under the Public Education Labour Relations Act, as those terms and 

conditions are applicable to this School District.  In the event of dispute, the 

original source documents would be applicable.           
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The parties agree as follows:  

PREAMBLE  

This collective agreement recognizes the duty of the Board and the Association to co-operate 

fully to provide the highest quality of educational service possible. It is further recognized that it 

is in the mutual interest of the Board, the Association, and teachers to provide for the efficient 

and orderly operation of the schools within the school district under methods which will further, 

to the fullest extent possible, the education of the pupils in the school district.  

DEFINITION OF TERMS  

1. An "employee" as used in this agreement shall mean a teacher who possesses a valid B.C. 

Teaching Certificate and who is on a continuing, temporary or probationary appointment.  

2. A ―teacher teaching on call‖ shall mean an employee who possesses a valid B.C. 

Teaching Certificate who performs teacher teaching on call duties for the Board.  

3. The "School Act and Regulations" as referred to in this collective agreement shall be the 

School Act and Regulations in force and effect.  

4. An ―Administrative Officer‖ shall mean a Principal, Vice Principal or Director of 

Instruction.   

 

Note: Common Provincial provisions are found at the beginning of each Section.  Previously 

negotiated local provisions commence at Article 20 in each Section.  Previously 

negotiated local provisions which have been moved into Common Provincial provisions 

are identified below a heading of ―Local Provisions.‖ 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1.  Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2.  In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3.  All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  
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ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the employer in each district recognizes the local [VINTA] as the 

teachers' union for the negotiation in that district of all terms and conditions of 

employment determined to be local matters, and for the administration of this Collective 

Agreement in that district subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

Local Provisions: 

6. Teacher Regulation Branch Fees 

 Upon receipt of signed authorization forms, the Board shall deduct, from the earnings of 

every employee, such fees required for membership in the Teacher Regulation Branch  

established under the Teachers Act and remit the same to the Branch  when notified of 

the fees by VINTA or the Teacher Regulation Branch . 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 
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Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 

Local Provisions: 

 

10. Referral to Expedited Arbitration  

 

a. Referral to Expedited Arbitration - Local Matters 

 Any local matters grievance that has not been resolved prior to arbitration may be 

referred to expedited arbitration by the party originating the grievance except 

policy or general grievances. 

b. Referral to Expedited Arbitration – Provincial Matters 

 Any provincial matters grievance that has not been resolved prior to arbitration 

may be referred to expedited arbitration by the provincial party originating the 

grievance, the BCTF or BCPSEA where applicable, except: 

i. dismissals;  

ii. suspension in excess of 20 days; or  
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iii. policy or general grievances.  

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
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i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 
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2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 
 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 
 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  ASSOCIATION RIGHTS 

1. School Staff Representatives   

 

 Local Association school staff representatives, elected in accordance with Association 

procedures shall:  

a. have the right to convene meetings of Association members in the school at times 

other than instructional hours to conduct Association business.  
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b. be relieved of instructional duties without loss of pay to attend a meeting between 

an employee and an Administrative Officer or other Board representative where 

the Association school staff representative's attendance has been requested.  

2. Use of School Property  

 

 Representatives of the Association or the BCTF, authorized by the Association, shall 

have the right to transact Association business on school property, subject to there being 

no undue disruption of curricular activities. Such representative(s) shall, upon arrival 

during normal operating hours, notify the office of the representative's presence.  

3. Use of Facilities  

 

 The Association shall be able to use Board facilities and equipment for purpose of 

Association business, meeting or workshops, subject to Board policy on the use of school 

facilities.  

4. Bulletin Board  

 

 The Association shall have access to staff room bulletin board space at each workplace.  

5. Inter-School Mail Service  

 

a.  The Association shall have reasonable access to the district inter- school mail 

service and employee mailboxes, without charge, for communications with 

bargaining unit members. The Association shall have reasonable access to the 

district facsimile machines provided that the Association reimburses the Board for 

any long distance or toll charges associated with its use of district facsimile 

machines and pays for each page transmitted or received. The latter payment shall 

be at the Board's cost per page. 

b.  All employees, inclusive of TTOCs, shall have access to the School District e-

mail system. 

6. Exclusions  

 

 Articles A.20.2 to A.20.5 of this Agreement do not apply where either party has taken 

action permitted by part 5 of the Labour Relations Code of British Columbia. 

7. Access to Information  

 

 Unless determined that the provision of such information is in conflict with the Freedom 

of Information and Protection of Privacy Act, the Board agrees to furnish the association 

with the following information in accordance with the Act. 

a. public information concerning the finances of the district;  

b. public information concerning the professional staff of the district;  
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c. upon completion, a list of employees covered by this Agreement showing staff 

assignments;  

d. notification of job postings, transfers, hirings, resignations, retirements, deaths, 

discharges, and suspensions of employees covered by this Agreement;  

e. public Board meeting agendas with attachments thereto, prior to the applicable 

Board meeting;  

f. minutes of public Board meetings after adoption by the Board;  

g. by November 30, grid placements and overall benefit costs as of September 30, 

for employees covered by this Agreement; and  

h. with reasonable notice, other pertinent information necessary for grievance 

resolution, collective bargaining, or which may from time to time be required by 

the Association, subject to the approval of the Board or its designate.  

ARTICLE A.21  SCHOOL STAFF COMMITTEES  

1. Committee Structure  

 

 Every school shall have a staff committee consisting of the school's Administrative 

Officer(s) and at least two employees elected by the teaching staff of the school. It is 

recognized that at small schools all employees and the Administrative Officer may 

constitute the staff committee.  This committee shall be established by September 30 of 

each school year. 

2. Frequency and Purpose  

 

 Staff committees shall meet at least monthly to discuss issues relevant to the teaching 

staff of the school. Any employee may bring forward an issue for discussion by the staff 

committee at any time.  

3. Procedures  

 

 Each school staff shall determine reasonable procedures necessary for the operation of its 

Staff Committee.  

4. Access to Information  

 

 The Board agrees to furnish a Staff Committee with relevant school information in 

accordance with the Freedom of Information and Protection of Privacy Act unless the 

provision of such information is in conflict with the Act. 
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5. School Staff Committees  

 

 Should the school administration not act on a recommendation of the school staff 

committee, reasons shall be provided to the staff committee.  

ARTICLE A.22  SECONDMENT FOR ASSOCIATION PRESIDENT  

1. Extent and Duration  

 

 The Board shall approve 100% secondment for the Association President.  

2. Incapacitation  

 

 In the event the Association President is incapacitated, the Board shall provide a teacher 

teaching on call for the duration of the incapacitation to permit another Association 

member to assume the duties of the Association President. This article shall apply to the 

teacher who assumes such duties.  

3. Sick Leave 

a. An employee who is granted secondment as Association President shall accrue 

sick leave during his/her term of office.  

b. The Association president shall inform the Board of the number of days or partial 

days, if any, that he/she was absent from presidential duties due to illness.  

 Such days, or partial days, shall be deducted from the Association President's 

accumulated sick leave credits.  

4. Continuity of Service  

 

 For the purposes of pension, experience and seniority, the Association President shall be 

deemed to be in the full employ of the Board.  

5. Assignment on Return  

 On the expiration of the Association President's secondment, he/she shall be assigned a 

teaching position in his/her previous school or to another mutually acceptable position.  

6. Administration  

 Salaries and benefits of the Association President shall be administered by the Board and 

billed to the Association for payment on a monthly basis, commencing September 30 of 

each year.  
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ARTICLE A.23  RELEASE TIME FOR ASSOCIATION, BCTF/CTF AND 

TEACHER REGULATION BRANCH  BUSINESS  

1. Activities Covered  

 

a. An Association staff representative; or 

b. A member of a committee or task force of the BC Teachers‘ Council;   

shall be entitled to release time from instructional duties without loss of pay to carry out 

the duties involved. Such release from duties shall be granted in accordance with Article 

A.23.2, subject to the Board being reimbursed for the cost of the teacher teaching on call.  

2. Release Time  

 

a. The total number of days release time granted per school year, pursuant to Article 

A.23.1, shall not exceed the following: 

i. 15 days for a member of the BC Teachers‘ Council;  

ii. five days for other release time pursuant to Article A.23.1, with up to an 

additional five days release time for a member of a BCTF committee.  

b. Release time beyond the time referred to in Article A.23.2.a may be granted upon 

application to the Board.  

c. Should the Board be unable to obtain the services of a satisfactory teacher 

teaching on call, the request for release time may be denied.  

3. Collective Bargaining and Arbitration  

 Release time for meetings in direct collective bargaining with the Board or for attendance 

at arbitration hearings pursuant to Article A.6, shall be approved beyond the limits set out 

above. Teacher teaching on call costs will be borne by the Board to a maximum of 40 

person-days.  

4. Appointment or Secondment to the BCTF  

 

 In the event that an employee covered by this agreement is appointed or seconded to the 

administrative staff of the BCTF on a term contract, leave of absence shall be granted 

without pay for the duration of those duties up to a maximum of four years. Leave 

beyond this time may be granted upon application to the Board.  

 Normally, such leave shall be granted only if the leave of absence commences at the 

beginning of a school term and ends at the end of a school term.  
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5. Continuity of Service  

 In the event of secondment, the employee shall be deemed to be in full employ of the 

Board for the purpose of pension. For the purpose of seniority, the employee shall be 

deemed to be in full employ of the Board.  

6. Assignment on Return  

 On the expiration of A.23 leave, the employee shall be assigned to a teaching position in 

his/her previous community. If, in the opinion of the Superintendent, a suitable position is 

not available in the employee's previous community, after consultation with the 

Association President, the employee shall be assigned to another mutually acceptable 

position. In the event that the question of a mutually acceptable position is not resolved, 

the Association President and the Superintendent will meet with the employee to resolve 

the problem.  

ARTICLE A.24  EMPLOYEE PROTECTION   

1. Picket Line at Workplace  

 

 All employees shall have the right to refuse to cross or work behind a duly constituted 

picket line erected in a strike or lockout defined in the Labour Relations Code of British 

Columbia.  

2. Other Picket Lines  

 No employee shall be required to cross a picket line encountered in carrying out school 

Board business except in an emergency, and the refusal shall not be considered a 

violation of this Agreement nor shall it be grounds for disciplinary action by the Board.  

3. Employee Duties  

 

 The Board shall not request, require, nor direct an employee to do work or carry out 

duties normally performed by non-teaching employees engaged in a strike or who are 

locked out, nor shall an employee request, require, or direct pupils to carry out such 

duties.  

 Employees shall perform those duties required by the School Act and Regulations.  

4. Replacement Employees  

 Employees shall not be required to work directly with persons who are hired and are paid 

to perform any of the duties normally performed by non- teaching employees on strike or 

who are locked out.  

5. Failure to Report  

 Any employees failing to report for duty pursuant to Articles A.24.1 or A.24.4 shall be 

considered to be absent without pay.  
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ARTICLE A.25  STRIKE/LOCKOUTS  

1. No Strikes or Lockouts  

 There shall be no strikes or lockouts, as defined in the Labour Relations Code of British 

Columbia, by the parties to this Agreement with respect to any matter arising out of the 

Agreement for which arbitration is provided under the terms of the Agreement.  

2. Employees on Strike  

 

 During a strike, those employees failing to report for duty shall be considered to be 

absent without pay.  

ARTICLE A.26  EXCLUSION FROM THE BARGAINING UNIT  

1. Position within The Bargaining Unit  

 Any position that is currently included in the bargaining unit in accordance with Article 

A.2.1 may not be excluded from the bargaining unit without the agreement of the 

Association.  

2. Administrative Officer Positions  

 

 When consideration is being given to the creation of Administrative Officer positions, the 

Board shall consult with the Association and shall provide the Association with a 

description of the contemplated duties of the position.  

3. New Positions in the District  

 The Board shall notify the Association of all new positions offered in the District, and 

send to the Association President a written job description(s) for the new position(s).  

4. Positions Excluded from the Bargaining Unit  

 

 All new positions shall be included in the bargaining unit in accordance with Article 

A.2.1 except positions excluded for reasons relating to the Labour Relations Code or the 

School Act and Regulations. In these cases, the Board will discuss the reasons for 

exclusion with the Association.  

5. Disputes Regarding Inclusion/Exclusion  

 Any disputes regarding inclusion/exclusion of positions may be referred to the Labour 

Relations Board by either party.  
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ARTICLE A.27  MANAGEMENT RIGHTS   

The Association recognizes and affirms the right and responsibility of the Board to manage and 

operate the school district as long as this is not in conflict with, nor inconsistent with, the 

provisions of this Agreement.  

ARTICLE A.28  NO CONTRACTING OUT  

1. Work Performed by Members  

 All work performed by members of the bargaining unit as part of regular duties and 

responsibilities shall continue to be performed only by members of the bargaining unit.  

2. No Contracting Out  

 Except as mutually agreed upon between the Board and the  Association, the Board shall 

not contract out duties of the type and kind that would normally and regularly be 

performed by a teacher. Such agreement shall not be unreasonably withheld.  

ARTICLE A.29  DISTRIBUTION  

1. Distribution of Agreement   

 The Agreement shall be printed and distributed to all employees, including teachers 

teaching on call, in a format as mutually agreed upon between the Board and the 

Association, no later than 30 calendar days following ratification by the Board and the 

Association.  

2. Cost of Printing  

 The cost of printing the Agreement shall be shared equally between the Board and the 

Association.  
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SECTION B SALARY AND ECONOMIC BENEFITS  

ARTICLE B.1 SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

 e.  Classroom Supplies 
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Local Provisions: 

4. The salaries of the employees in the service of the Board, and a salary schedule 

applicable thereto, shall be the salaries and schedules hereinafter set forth.  

a.  Effective July 1, 2013 – August 31, 2014 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0    $         43,919    $         48,491    $         51,189    $         52,137  

1    $         46,159    $         51,149    $         54,044    $         55,061  

2    $         48,400    $         53,806    $         56,898    $         57,985  

3    $         50,640    $         56,464    $         59,753    $         60,909  

4    $         52,881    $         59,122    $         62,608    $         63,833  

5    $         55,121    $         61,780    $         65,463    $         66,757  

6    $         57,362    $         64,438    $         68,318    $         69,681  

7    $         59,602    $         67,095    $         71,172    $         72,605  

8    $         61,843    $         69,753    $         74,027    $         75,529  

9    $         64,083    $         72,411    $         76,882    $         78,453  

10    $         68,314    $         77,321    $         82,129    $         83,818  

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 

 

b.  Effective September 1, 2014 – December 31, 2014 

 

Step 

 

Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

0   $         44,797 
 

$         49,461 
 

$         52,213 
 

$         53,180 

1   $         47,082 
 

$         52,172 
 

$         55,125 
 

$         56,162 

2   $         49,368 
 

$         54,882 
 

$         58,036 
 

$         59,145 

3   $         51,653 
 

$         57,593 
 

$         60,948 
 

$         62,127 

4   $         53,939 
 

$         60,304 
 

$         63,860 
 

$         65,110 

5   $         56,223 
 

$         63,016 
 

$         66,772 
 

$         68,092 

6   $         58,509 
 

$         65,727 
 

$         69,684 
 

$         71,075 

7   $         60,794 
 

$         68,437 
 

$         72,595 
 

$         74,057 

8   $         63,080 
 

$         71,148 
 

$         75,508 
 

$         77,040 

9   $         65,365 
 

$         73,859 
 

$         78,420 
 

$         80,022 

10   $         69,680 
 

$         78,867 
 

$         83,772 
 

$         85,494 

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 
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c.  Effective January 1, 2015 – April 30, 2016 
 

Step 

 

Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

0 
 

$         45,357 
 

$         50,079 
 

$         52,865 
 

$         53,844 

1 
 

$         47,671 
 

$         52,824 
 

$         55,814 
 

$         56,864 

2 
 

$         49,985 
 

$         55,568 
 

$         58,761 
 

$         59,884 

3 
 

$         52,298 
 

$         58,313 
 

$         61,710 
 

$         62,904 

4 
 

$         54,613 
 

$         61,058 
 

$         64,658 
 

$         65,924 

5 
 

$         56,926 
 

$         63,803 
 

$         67,607 
 

$         68,943 

6 
 

$         59,241 
 

$         66,548 
 

$         70,555 
 

$         71,963 

7 
 

$         61,554 
 

$         69,292 
 

$         73,503 
 

$         74,983 

8 
 

$         63,868 
 

$         72,037 
 

$         76,451 
 

$         78,003 

9 
 

$         66,182 
 

$         74,782 
 

$         79,400 
 

$         81,022 

10 
 

$         70,551 
 

$         79,853 
 

$         84,819 
 

$         86,563 

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 

 

d.  Effective May 1, 2016 – June 30, 2016 
 

Step  Cat 4  Cat 5  Cat 5+  Cat 6 

0   $         45,561    $         50,304    $         53,103    $         54,087  

1   $         47,885    $         53,062    $         56,065    $         57,120  

2   $         50,210    $         55,818    $         59,026    $         60,153  

3   $         52,534    $         58,576    $         61,988    $         63,187  

4   $         54,859    $         61,333    $         64,949    $         66,220  

5   $         57,182    $         64,090    $         67,911    $         69,254  

6   $         59,507    $         66,848    $         70,873    $         72,287  

7   $         61,831    $         69,604    $         73,834    $         75,320  

8   $         64,156    $         72,362    $         76,795    $         78,354  

9   $         66,480    $         75,119    $         79,757    $         81,387  

10   $         70,869    $         80,213    $         85,200    $         86,953  

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 
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d.  Effective July 1, 2016 – June 30, 2017 

 

Step 

 

Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

0 
 

$     46,017  $     50,807  $     53,634  $     54,628 

1 
 

$     48,364  $     53,592  $     56,626  $     57,691 

2 
 

$     50,712  $     56,376  $     59,616  $     60,755 

3 
 

$     53,059  $     59,161  $     62,607  $     63,819 

4 
 

$     55,407  $     61,946  $     65,599  $     66,882 

5 
 

$     57,754  $     64,731  $     68,590  $     69,946 

6 
 

$     60,102  $     67,516  $     71,582  $     73,010 

7 
 

$     62,449  $     70,300  $     74,572  $     76,073 

8 
 

$     64,797  $     73,085  $     77,563  $     79,137 

9 
 

$     67,144  $     75,870  $     80,555  $     82,201 

10 
 

$     71,577  $     81,015  $     86,052  $     87,822 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 

 

e.  Effective July 1, 2017 – April 30, 2018 
 

Step 

 

Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

0 
  $         46,247    $         51,062    $         53,903    $         54,901  

1 
  $         48,606    $         53,860    $         56,909    $         57,980  

2 
  $         50,966    $         56,658    $         59,914    $         61,059  

3 
  $         53,324    $         59,457    $         62,921    $         64,138  

4 
  $         55,684    $         62,256    $         65,927    $         67,217  

5 
  $         58,043    $         65,055    $         68,933    $         70,296  

6 
  $         60,403    $         67,854    $         71,940    $         73,375  

7 
  $         62,762    $         70,652    $         74,945    $         76,454  

8 
  $         65,121    $         73,451    $         77,951    $         79,533  

9 
  $         67,480    $         76,250    $         80,958    $         82,612  

10 
  $         71,935    $         81,420    $         86,483    $         88,261  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 

 

f.  Effective May 1, 2018 – June 30, 2018 
 

Step 

 

Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

0 
  $         46,710    $         51,572    $         54,442    $         55,450  

1 
  $         49,092    $         54,399    $         57,478    $         58,560  

2 
  $         51,475    $         57,225    $         60,513    $         61,669  

3 
  $         53,858    $         60,052    $         63,550    $         64,779  

4 
  $         56,241    $         62,879    $         66,586    $         67,889  

5 
  $         58,623    $         65,706    $         69,623    $         70,999  

6 
  $         61,007    $         68,532    $         72,659    $         74,109  

7 
  $         63,389    $         71,358    $         75,694    $         77,218  

8 
  $         65,773    $         74,185    $         78,731    $         80,328  

9 
  $         68,155    $         77,012    $         81,767    $         83,438  

10 
  $         72,655    $         82,234    $         87,348    $         89,144  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 

 

g.  Effective July 1, 2018 – April 30, 2019 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

0 
  $         46,943    $         51,830    $         54,714    $         55,727  

1 
  $         49,337    $         54,671    $         57,765    $         58,852  

2 
  $         51,733    $         57,511    $         60,816    $         61,978  

3 
  $         54,127    $         60,352    $         63,867    $         65,103  

4 
  $         56,522    $         63,193    $         66,919    $         68,228  

5 
  $         58,917    $         66,034    $         69,971    $         71,354  

6 
  $         61,312    $         68,875    $         73,022    $         74,479  

7 
  $         63,706    $         71,715    $         76,073    $         77,604  

8 
  $         66,101    $         74,556    $         79,124    $         80,730  

9 
  $         68,496    $         77,397    $         82,176    $         83,855  

10 
  $         73,018    $         82,645    $         87,784    $         89,590  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 
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collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 

 

h.  Effective May 1, 2019 – June 30, 2019 
 

Step 

 

Cat 4 

 

Cat 5 

 

Cat 5+ 

 

Cat 6 

0 
  $         47,413    $         52,348    $         55,261    $         56,284  

1 
  $         49,831    $         55,218    $         58,343    $         59,441  

2 
  $         52,250    $         58,086    $         61,424    $         62,598  

3 
  $         54,668    $         60,956    $         64,506    $         65,754  

4 
  $         57,088    $         63,825    $         67,588    $         68,911  

5 
  $         59,506    $         66,694    $         70,670    $         72,067  

6 
  $         61,925    $         69,564    $         73,752    $         75,224  

7 
  $         64,343    $         72,432    $         76,833    $         78,380  

8 
  $         66,762    $         75,302    $         79,916    $         81,537  

9 
  $         69,181    $         78,171    $         82,998    $         84,694  

10 
  $         73,748    $         83,472    $         88,662    $         90,485  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

Note: School District No. 85 (Vancouver Island North) is eligible for the Recruitment & 

Retention Allowance pursuant to Letter of Understanding No. 5. 

ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 
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5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 

his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

 

Local Provisions:   

7. Service shall not be considered broken by a non-instructional day. Teachers teaching on 

call shall not receive pay for non-instructional days.  

8. A Teacher teaching on call assigned to a school for a full day and not utilized shall be 

assigned duties by the Administrative Officer and paid a full day's wages.  

9. A Teacher teaching on call assigned to a school for a half-day and not utilized shall be 

assigned duties by the Administrative Officer and paid for a half-day's work.  

10. No Teacher teaching on call assignment shall be for less than 40% of a full day. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

PCA Article B.3 does not apply in School District No. 85 (Vancouver Island North). 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 
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2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 
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9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

Local Provisions: 

 

12. Employee Self-Directed Registered Retirement Savings Plan 

 

a. The Board and Association agree to the establishment of a self-directed RRSP, 

hereinafter called the Plan. 

b. Employees participating in the Plan agree that neither the Board nor the 

Association will be liable for any financial losses of the Plan or participating 

Employees. 

c. Scotia McLeod shall be the investment company for the Plan. 

d. Employees will contribute to the Plan by payroll deduction. 

e. The Board and the Association will nominate one representative each to a Group 

RRSP committee.  When necessary, the committee will meet to recommend: 

i. New procedures to administer the Plan; and 

ii. a change in the investment company for the Plan. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

   

 PCA Article B.7.2 is not applicable in S.D No. 85 (Vancouver Island North). 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

Local Provisions: 

 

3. Personal Professional Materials  

 

a. Replacement of Materials  

 The Board will replace employees' personal professional materials lost through 

theft, fire or damage while on School Board property, to a maximum of $500 

provided that:  

i. the materials are required for teacher reference or classroom instruction, 

consistent with Article F.20; 

ii. the materials are listed in a personal professional materials inventory 

maintained in the general office of the school.  

b. Employee Responsibility  

 It shall be the responsibility of the employee to inform the Principal of any 

addition or deletion to the personal professional materials inventory.  

c. Personal Insurance  

 If such a loss is covered under the employee's personal home policy, the amount 

payable pursuant to this Article shall be limited to the amount of the deductible 

provided for in such a policy. 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

PCA Article B.8.1 through B.8.10 is not applicable in S.D. No. 85 (Vancouver Island North). 
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Local Provisions: 

 

11. Optional Twelve Month Pay Plan 

a. The Board and Association agree to the establishment of an optional twelve month 

pay plan, hereinafter called the Plan. 

b. Employees on continuing appointment, or employees on a temporary appointment 

of at least six months, ending on June 30, may participate in the Plan, subject to 

meeting the deadline in item 3 below. 

c. Each year, employees who wish to participate in the Plan must complete a form for 

that purpose.  Forms should be received by Payroll on or before September 22 in 

order to be included in the payroll for September. Forms received after the 

September payroll has been processed will not be accepted. 

d. In September, employees may withdraw from the Plan or change their deduction 

amount using the same form. 

e. Employees contribute to the Plan by payroll deductions.  Amounts are deducted 

from net pay each month and paid back to participating employees the following 

summer. 

f. During the second week of July, participating employees will be mailed four 

cheques dated July 15, July 31, August 15 and August 31.  Each cheque will equal 

one quarter of the employee‘s contributions for the year plus interest.  Effective in 

the summer of 2009, payments will be made by Electronic Funds Transfer, with 

email notification. 

g. Interest is based on contributions to-date and the interest rate will be the Bank of 

Canada prime rate less 2.5%, compounded monthly from October 1 to June 30. 

12. Canada Savings Bonds    

The Board will administer a Canada Savings Bond payroll purchase program and deduct, 

on a monthly basis, the amount designated, in writing, from the salary of those employees 

participating and remit this amount to the appropriate agency. 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9.1 through B.9.3 is not applicable in S.D. No. 85 (Vancouver Island North). 

 

Local Provisions: 

 

4. Regular Employees  

 Employees shall be paid in ten monthly installments, with a mid-month advance of 40% 

of their net salary. This advance will be paid on the teaching day closest to the 15th of the 
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month. The month-end payment will be made on the second-to-last teaching day of the 

month.  

5.  Automatic Deposits  

 

 The pay of each employee shall be automatically deposited into the account in the 

financial institution designated in writing by the employee.  

6. Teachers teaching on call 
 

 The Board shall pay to each teacher teaching on call all wages, inclusive of allowances in 

lieu of benefits and statutory holidays, earned for the pay period, on a bi-weekly basis.  

7.  Statement of Earnings  

 

 The Board shall provide each employee with a written statement of wages on every pay 

day.  

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive the following reimbursement:  

 

Effective July 1, 2013    50 cents / kilometer 

Effective September 1, 2014   51 cents / kilometer 

Effective January 1, 2015   52 cents / kilometer 

Effective May 1, 2016   52 cents / kilometer 

Effective July 1, 2016    52 cents / kilometer 

Effective May 1, 2017   52 cents / kilometer 

Effective July 1, 2017    53 cents / kilometer 

Effective May 1, 2018   53 cents / kilometer 

Effective July 1, 2018    53 cents / kilometer 

Effective May 1, 2019   54 cents / kilometer 

 

*NOTE: any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 
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4. PCA Article B.10.4.a through B.10.4.f is not applicable in School District No. 85 

(Vancouver Island North). 

 

g. School Districts No. 50, 72 and 85 

 

The Board agrees to reimburse non-resident employees working in a community 

to which they are involuntarily transferred, or assigned as a result of the 

layoff/recall process.  Reimbursement will be for the standard fares associated 

with ferry travel required due to such an involuntary transfer or assignment as 

described above. Reimbursement will be based upon production of receipts.  

Employees who worked in a community other than the one in which they resided 

prior to such assignment and/or transfer are not eligible for reimbursements. 

 
Note: Any and all superior or additional provisions contained in the Previous Collective Agreement 

shall remain part of the Collective Agreement. 

ARTICLE B.11  BENEFITS 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No.9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions: 

 

5. Benefits - General  

 

a. Pension Plan Contributions  

 All employees and teachers teaching on call must contribute to the Teachers' 

Pension Plan as required by the Plan.  

b. Master-Benefit Plans [Not applicable for the Provincial Extended Health Benefit 

Plan.  See Article B.11.2.] 

 The Board shall provide the Association with a copy of all master-benefit plans.  
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c. Financial Statements [Not applicable for the Provincial Extended Health Benefit 

Plan.  See Article B.11.2 and LOU No. 9.] 

 In addition, if available, the Board shall annually provide the Association with a 

copy of the financial/actuarial statements for all employee benefit plans. The 

carrier of these plans shall not be altered or amended without prior consultation 

with the Association. 

  

6. Benefits – Coverage  

 

a. Medical Services Plan and Extended Health Plan  

 If not otherwise covered, employees, upon appointment, shall participate in the 

Medical Services Plan and the Provincial Extended Health Benefit Plan.  

 The Board shall pay 90% of the related premium costs for participating 

employees. 

b. Dental Plan  

 If not otherwise covered, employees, upon appointment, shall participate in a 

dental plan. The plan will include the following coverage:  

i. 100% Plan "A" (basic service);  

ii. 60% Plan "B" (prosthetic appliances, crowns and bridges);  

iii. 50% Plan "C" (orthodontics) - $2,500 limit. Effective July 1, 2015, Plan C 

coverage and lifetime limit are per the provincial minimums. 

 The Board shall pay 85% of the related premium costs for participating 

employees.  

c. Group Life Insurance  

 Employees, upon appointment, if eligible, shall participate in the Wawanesa 

Group Life Insurance Plan "B". The cost of such participation shall be borne 

totally by the  Board.   

d. Optional Life Insurance  

 The Board will administer the BCTF Optional Term Life Insurance Plan and 

deduct monthly premiums from the salary of those employees participating in the 

plan. Premiums will be paid fully by the participating employees.  

e. Death Benefits 

 In the event of the death of an employee, who, at the time of death, had been 

employed by the Board continuously for six months, the Board shall continue to 
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provide the medical, extended health and dental benefits to the dependents of the 

deceased employee for a period of three months after the death of the employee.  

f. Salary Indemnity Plan  

 Employees, upon appointment, if eligible, shall participate in the BCTF Salary 

Indemnity Plan. The cost of such participation shall be borne totally by the 

employee.  

ARTICLE B.12 CATEGORY 5+    

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 
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b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

ARTICLE B.20  DETERMINATION OF INITIAL SALARY SCALE PLACEMENT 

1. Initial Placement  

 

a. Placement on the salary grid shall be determined in accordance with the category 

assigned by the Teacher Qualification Service, and in accordance with years of 

experience as determined by Article B.21.  

b. At the time of appointment, the Board shall advise the employee, in writing, of 

the documentation required to establish initial scale placement and the 

requirement to advise the Board if any delay is expected in meeting the deadline, 

by referring the employee to Articles B.20.1, B.20.2, and Article A.6.  

2.  Establishment of Salary Status  

 

a. The category and number of years experience shall be known as a teacher's salary 

status.  

b. It shall be the responsibility of the individual employee to establish salary status 

with the Board by submitting all documentation required to establish such salary 

status.  

c. Such documentation shall be submitted within two months of commencement of 

employment.  

d. If delays in obtaining the necessary documentation are caused by circumstances 

beyond the employee's control, the Board shall extend the time limit upon written 

request of the employee.  

e. The Board shall advise the employee, in writing, of any incomplete 

documentation and shall pursue the matter with the employee.  

f. The Board shall notify the employee, in writing, of the category and the 

experience placement that has been assigned.  

3. Appeal  

 

a. In the event that an employee wishes to appeal his/her placement on the salary 

scale, for category and/or experience, the employee must apply, in writing, to the 

superintendent for adjustment.  

b. In the event that the matter is not satisfactorily resolved and the employee wishes 

to appeal further, the grievance procedure, as outlined in Article A.6, will apply.  
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4. Improved Salary Status  

a. Salary adjustment in respect of improved salary status claimed in writing before 

November 1, and proved before the succeeding January 1, shall take effect from 

the preceding September 1.  

b. Salary adjustment in respect of improved salary status claimed in writing before 

March 1, and proved before the succeeding May 1, shall take effect from the 

preceding January 1.  

c. If delays in obtaining the necessary documentation are caused by circumstances 

beyond the employee's control, the Board shall extend the time limit upon written 

request of the employee.  

5. Letter of Permission  

 The category, for salary purposes, of a person holding a letter of permission for teaching, 

shall be one category below that employee's years of academic preparation for teaching 

as determined informally by the evaluator of the Teachers' Qualification Service.  

ARTICLE B.21   RECOGNITION OF EXPERIENCE  

1. Principle  

 The following shall apply in determining the number of years' experience credit 

applicable for increment purposes.  

2.  Full-Time, Full-Year Service  

 A minimum of eight months full-time employment during one school year is required to 

constitute a year's experience.  

3. Other Service  

a. Where an employee has completed, in public schools, two consecutive periods of 

regular half-time employment, each of a minimum of eight months' duration, the 

two periods may be combined to constitute a year's experience.  

b. Employees appointed for a full school year or calendar year (or eight months 

thereof) in British Columbia schools as bona fide part-time teachers qualify for 

experience credit proportionate to the percentage of time they are employed, with 

the requirement that for a year's credit, the cumulative percentage of time over a 

number of years must equate to at least eight months full-time employment (e.g., 

a person who teaches for two full school years on 40% time would qualify for a 

year's experience).  



41 | P a g e  

SD #85 (Vancouver Island North) & VINTA Collective Agreement July 1, 2013-June 30, 2019 

c. Partial year and short-term appointments, as determined in accordance with this 

article, totaling ten months or more, may be combined to constitute a year's 

experience.  

4.  Teacher teaching on call Service  

For the purposes of placement on scale, TTOC service shall be calculated as follows: 

a. Teacher teaching on call experience shall accumulate for experience credit, with 

16 days of teaching on scale equal to one month experience and with 160 days of 

teaching on scale equal to one year of experience.  

b.  For the purpose of the recognition of such experience for salary purposes, the 

following shall apply:  

 Where, in public schools, an employee has completed two periods of teaching on 

call, each less than eight months of full time equivalent employment, but totaling 

10 months or more of full time equivalent employment, the two periods may be 

combined to constitute a year's experience.  

[Note: TTOC Experience Credit is accrued in accordance with Article C.4 Teacher 

Teaching on Call Employment and can be transferred in accordance with provincial 

Letter of Understanding No. 16.  

5. Other Teaching Experience  

 Full credit shall be granted for teaching experience:  

a. in government inspected schools in Canada, the U.S.A. and the Commonwealth;  

b. Provincial Government Schools or similar provincial institutions;  

c. Department of National Defence Schools;  

d. as a full-time member of a Faculty of Education in Canada or in any other 

member of the Commonwealth or in the U.S.A. recognized by the Ministry of 

Education.   

e. in government inspected schools from outside Canada, the U.S.A. and the 

Commonwealth in accordance with the evaluation by the Superintendent of such 

experience relative to the experience referred to in Article B.21.5.a, following a 

meeting with the Association president or his/her designate.  

 Such credit shall be granted upon presentation of acceptable proof of such 

experience.  
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6. Journeyman or Equivalent Status  

a. Where an employee has journeyman or equivalent status in a vocational or fine 

arts field, and is engaged full-time in teaching a subject or subjects within that 

field, a higher salary or additional recognition may be granted in accordance with 

Article B.21.6.b.  

b. Half recognition may be granted for experience in the vocational or fine arts field, 

subject to a maximum of half recognition of ten years' experience where the 

experience was gained after attainment of journeyman or equivalent status (e.g., 

eight years journeyman certification, four years teaching experience, 14 years 

journeyman certification, five years teaching experience).  

7. Experience While on Leave  

a. Absence while on paid sick leave, pregnancy and/or parental leave as per the 

Employment Standards Act (up to 52 weeks), long-term educational leave and 

extended sick leave (up to the balance of the school year in which the extended 

sick leave commenced) shall carry full experience credit.  

b. Full-time service to the Association shall carry full experience credit.  

c. Full-time service to the BCTF (up to a maximum of two years) shall carry full 

experience credit.  

d. Part-time service to the Association and the BCTF shall be credited as for part-

time teaching (in accordance with Articles B.20.3.a and B.20.3.b).  

e. Secondment to the Ministry of Education (up to a maximum of one (l) year) shall 

carry full experience credit.  

f. Secondment to a recognized university or college (up to a maximum of one (l) 

year) shall carry full experience credit.  

g. Secondment to the  Teacher Regulation Branch (up to a maximum of one (l) year) 

shall carry full experience credit.  

h. Service with Canadian University Services Overseas (CUSO) or the Canadian 

International Development Agency (CIDA) (up to a maximum of two (2) years) 

shall carry full experience credit.  

i. Teaching experience in a school while on an approved exchange shall carry full 

experience credit.  

8. Increment Anniversary Dates  

 Subject to other conditions in this agreement, an increment shall be granted once 

annually, on September 1 or January 1, to the applicable employee.  
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9. Letter of Permission  

 No experience shall be recognized until such time as a person who has held a letter of 

permission receives his/her teaching certification. Upon appointment to the district, with 

this certification, all previous teaching experience within School District No. 85 will be 

recognized.  

10. Recognition of Other Service  

 Employees with service not covered by the foregoing shall be allowed experience credit 

for such service as is approved by the Board and the Association.  

ARTICLE B.22   POSITIONS OF DISTRICT RESPONSIBILITY  

1. Description of Duties  

 The Board, in consultation with the Association, shall draw up descriptions of duties for 

all positions of district responsibility.  

2. New Positions  

 Whenever a new position of district responsibility is contemplated or an existing position 

is eliminated, the Board shall consult with the Association prior to implementation. A 

description of duties for a new position of district responsibility shall be prepared in 

accordance with Article B.22.1.  If an existing position is changed, the description shall 

be so amended in accordance with Article B.22.1.  

3. Teacher in Charge  

a. In the event that all Administrative Officers and/or head teachers assigned to the 

school are absent for a half-day or more, and no other supervisory employee is 

designated to be in charge, the Administrative Officer shall ask for volunteers to 

be designated as Teacher in Charge. If there is no suitable volunteer, the 

Administrative Officer may designate an employee as Teacher in Charge.  

b. An employee designated as Teacher in Charge shall assume the duties specified in 

this Article for periods not exceeding five (5) consecutive days at any one time.  

c. The Teacher in Charge shall strive to assure that the safety of students and 

security of the school are maintained, and shall deal with such emergent matters 

as may arise, with required assistance from District Office staff. Routine 

attendance recording and information reporting, as required, shall be maintained. 

However, the Teacher in Charge shall not be responsible for major administrative 

or managerial duties, and specifically shall not have supervisory responsibilities 

in relation to other employees.  
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d. When acting as Teacher in Charge, the employee shall be provided with sufficient 

teacher teaching on call time to be relieved of regular teaching duties to assume 

the administrative duties and shall be paid an allowance per day:  

Effective July 1, 2013    $13.78  

Effective September 1, 2014   $14.06  

Effective January 1, 2015   $14.23  

Effective May 1, 2016   $14.30  

Effective July 1, 2016    $14.44  

Effective May 1, 2017   $14.44  

Effective July 1, 2017    $14.51  

Effective May 1, 2018   $14.66  

Effective July 1, 2018    $14.73  

Effective May 1, 2019   $14.88 

  

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

ARTICLE B.23   ALLOWANCES  

1. Isolated Schools Travel  

a. The Board shall pay an annual travel allowance to the employee assigned to Echo 

Bay Elementary School, to the employee assigned to San Josef Elementary 

School, and to the employee assigned to Quatsino Elementary School. This travel 

allowance shall be deemed to be 50% for medical purposes and 50% for vacation 

purposes. 

 

i.  Echo Bay Elementary School: 

Effective July 1, 2013    $2,296.81  

Effective September 1, 2014   $2,342.75  

Effective January 1, 2015   $2,372.03  

Effective May 1, 2016   $2,382.70  

Effective July 1, 2016    $2,406.53  

Effective May 1, 2017   $2,406.53  

Effective July 1, 2017    $2,418.56  

Effective May 1, 2018   $2,442.75  

Effective July 1, 2018    $2,454.96  

Effective May 1, 2019   $2,479.51 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

ii.  San Josef Elementary School and Quatsino Elementary School: 
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Effective July 1, 2013    $1,722.61  

Effective September 1, 2014   $1,757.06  

Effective January 1, 2015   $1,779.03  

Effective May 1, 2016   $1,787.03  

Effective July 1, 2016    $1,804.90  

Effective May 1, 2017   $1,804.90  

Effective July 1, 2017    $1,813.93  

Effective May 1, 2018   $1,832.07  

Effective July 1, 2018    $1,841.23  

Effective May 1, 2019   $1,859.64 

*any calculation made in accordance with provincial Letter of Understanding No. 

14 Re: Economic Stability Dividend will be applied as a percentage increase on 

the current collective agreement salary rates and applicable allowance rates. All 

future increases will be based on the newly revised rate with ESD. 

 

b. The Board shall provide full-time employees assigned to Alert Bay and A.J. 

Elliott Elementary Schools, up to three afternoons of release time per school year 

for the purpose of personal or professional travel. Release time not used is 

forfeited at the end of the year. Scheduling of this release time will be determined 

in consultation with the Administrative Officer.  

c. The Board shall provide, to part time employees assigned to the schools referred 

to in Article B.23.1.b, release time in proportion to time worked in afternoons.  

2. First Aid Allowance  

 The Board shall reimburse employees for applicable course fees for safety-oriented first 

aid or other equivalent first aid courses, to a maximum, as shown below, upon successful 

completion of the course. It will be the responsibility of the employee to apply for this 

reimbursement and provide proof of payment and proof of successful completion of the 

course.  

Effective July 1, 2013    $57.42  

Effective September 1, 2014   $58.57  

Effective January 1, 2015   $59.30  

  Effective May 1, 2016   $59.57  

  Effective July 1, 2016    $60.16  

  Effective May 1, 2017   $60.16  

  Effective July 1, 2017    $60.46  

  Effective May 1, 2018   $61.07  

  Effective July 1, 2018    $61.37  

 Effective May 1, 2019   $61.99 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 
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collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

ARTICLE B.24   PART-MONTH PAYMENT AND DEDUCTIONS  

1. Monthly Salary  

 An employee shall be paid 1/10 of current annual salary in respect of each month in 

which the employee works all prescribed school days that month.  

2. Rate of Deduction  

 The rate of deduction for a day without pay shall be defined as 1/200 of the current 

annual salary of the employee.  

3. Salary Adjustment Formula  

a. The salary of an employee whose appointment commences or terminates other 

than at the beginning or end of the school year shall be determined as follows:  

 Days Worked in Month X 10% of Annual Salary  

 Days Prescribed in Month  

b. For employees commencing after the first school day in the school year, the first 

month's salary will be adjusted so that each subsequent month is on scale.  

ARTICLE B.25   PART-TIME EMPLOYEES - SALARIES AND BENEFITS  

1. Salaries  
 Part-time employees shall be paid the percentage that corresponds with their 

appointment.  

2. Benefits  
 Part-time employees shall be eligible to participate in all benefit plans.  

ARTICLE B.26   IMPLEMENTATION   

No employee shall suffer a loss in salary due to the implementation of this Agreement.   

ARTICLE B.27   EARLY RETIREMENT INCENTIVE PLAN   

1. Early Retirement Incentive Bonus  

 The Board will pay an early retirement incentive bonus to employees who retire from the 

school district before reaching age sixty-five (65), subject to the following conditions:  
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 The employee must:  

a. be between the ages fifty-five (55) and sixty-four (64) inclusive;  

b. have ten (10) years of active service with the Board.  

2. Payout 

a. The Board will pay out the incentive bonus either in the year the employee retires 

or during the year following retirement and shall be calculated as a percentage of 

the employee‘s salary scale in the following amounts:  

 

 Age in Month of Retirement  Percentage of Annual Salary  

 55-59 years of age    35%  

 60-64 years of age    25%  

b. The salary used in the calculation of the incentive bonus will be based on an 

average of the employee‘s five best years of service.  

3. Advice  

 The Board and the Association will encourage the employee to seek investment and 

income tax advice to ensure receipt of payment is in the most advantageous manner. The 

Board shall require 30 days written notice as to how the money is to be disbursed.  

4. Benefits  

 If the employee so desires, he/she may continue on the Board‘s benefit program (MSP, 

Dental, EHB, insurance) after retirement until he/she reaches the age of 65 at no cost to 

the Board.  
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1.  one half (1/2) day for up to one half (1/2) day worked; 
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2. One (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions: 

7. Principle of Seniority  

 Increased length of service in the employment of the Board entitles employees to 

increased security of teaching employment provided that they possess the necessary 

qualifications.  

 8. Definition of Seniority  

a. In this article, "seniority" means an employee's aggregate length of service in the 

employment of the Board, inclusive of service under temporary appointment and 

part-time teaching. For the purpose of calculating length of service, part-time 

teaching in a .4 or greater assignment shall be credited fully from September 1, 

1983, as if it were full-time service.  

In addition to the foregoing, the seniority for an employee on a continuing 

contract shall include: 

i. Teacher teaching on call seniority accumulated pursuant to Article C.2.3; 

and 
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ii. Seniority ported in accordance with Article C.2.2 provided that in no case 

shall an employee be credited with more than one (1) year of seniority in 

any school year. 

b. When the seniority of two or more employees is equal pursuant to Article C.2.8.a 

the employee with the greatest continuous present employment with the Board 

shall be deemed to have the greatest seniority.  

c. When the seniority of two or more employees is equal pursuant to Article C.2.8.b, 

the employee with the greatest number of days of teaching on call with the Board 

prior to appointment shall be deemed to have the greatest seniority.  

d. When the seniority of two or more employees is equal pursuant to Article C.2.8.c, 

the employee with the greatest aggregate length of service with another authority 

recognized for salary experience purposes in this collective agreement shall be 

deemed to have the greatest seniority.  

e. When the seniority of two or more employees is equal pursuant to Article C.2.8.d, 

the employee with the earliest application for employment with the Board shall be 

deemed to have the greatest seniority.  

f. For the purpose of this Article, leaves of absence in excess of one month shall not 

count towards aggregate length of service with the Board, except:  

i. maternity leave;  

ii. educational leave;  

iii. parenthood leave;  

iv. leave for duties with the Association or the British Columbia Teachers' 

Federation;  

v. secondment to the Teacher Regulation Branch , Ministry of Education, a 

faculty of education or pursuant to a recognized teacher exchange 

program;  

vi. long-term sick leave;  

vii. leave for teaching with the Department of National Defence or Canadian 

Universities Services Overseas or Canadian International Development 

Agency;  

viii. approved cultural leave;  

ix. leave for elected office at the provincial or federal level for a period not to 

exceed one term; 

x. compassionate care leave pursuant to G.2.  

 

g. For the purposes of this article, continuity of service shall not be deemed to have 

been broken by resignation for purposes of maternity followed by re-engagement 

within a period of three years, or by layoff or re-engagement pursuant to this 

article.  
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9. Seniority List  

 The Board and the Association shall, by October 15 of each year, establish a list of all 

employees in order of seniority, calculated according to Article C.2.8, setting out the 

length of seniority as of September 1 of that year.  

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

ARTICLE C.20  LAYOFF, RECALL, AND SEVERANCE 

1. Definition of Qualifications  

 The necessary qualification for an available staff assignment shall be based on the 

following criteria:  

a. certification;  

b. recent experience in a similar assignment or demonstrated ability as documented 

in official reports which would indicate that the individual could perform the 

duties. Additionally, other less formal training and experience that is applicable to 

the teaching assignment shall also be considered;  

c. academic preparation, suitability of major and minor subject fields, program 

concentrations and subsequent training.  
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2. Security of Employment Based on Seniority and Qualifications  

a. When for educational or budgetary reasons, the Board determines that it is 

necessary to reduce the total number of employees, the employees to be retained 

on the teaching staff of the district shall be those who have the greatest seniority, 

provided that they possess the necessary qualifications as outlined in Article 

C.20.1 for the positions available.  

b. For the purposes of Article C.20.2.a, educational or budgetary reasons includes 

reductions necessitated by enrollment shifts, elimination, reduction or alteration 

of educational programs or services, and changes in the utilization of schools or 

facilities.  

c. For the purposes of this Article, "layoff" means the layoff of employees on 

continuing appointment.  

d. The Board's right to transfer in relation to this article shall not be subject to any 

other provisions of this Agreement otherwise dealing with transfer.  

e. The Board shall give each employee it intends to layoff pursuant to this Article, 

45 days notice in writing, such notice to be effective at the end of a school term, 

and to contain the reason for the layoff, and a list of the teaching positions, if any, 

in respect of which the Board proposes to retain an employee with less seniority. 

The Board shall concurrently forward a copy of such notice to the Association.  

f. Employees who have received layoff notice pursuant to Article C.20.2.e may 

bump any employee on a continuing appointment with less seniority provided that 

the employee exercising bumping rights possesses the necessary qualifications, as 

defined in Article C.20.1, for the position claimed.  

g. An employee shall notify the Board, in writing, within five days of receiving 

layoff notice, whether bumping rights will be exercised or whether the employee 

opts to accept layoff. If the employee chooses to exercise bumping rights, the 

employee shall identify the position he/she is claiming.  

h. The notice period set out in Article C.20.2.e shall not apply to layoffs necessitated 

by the exercise of bumping rights pursuant to this article.  

i. The Board shall notify the Association, in writing, of any anticipated notice of 

layoff of continuing employees that result from the application of Article C.20.2.f. 

3.  Employees' Rights of Re-engagement  

 

a. When a position on the teaching staff of the district becomes available, the Board 

shall, notwithstanding any other provision of this Agreement, first offer re-

engagement to the employee who has the most seniority among those laid off, 

pursuant to this article, provided that employee possesses the necessary 

qualifications, as defined in Article C.20.1,for the available position. If that 

employee declines the offer, the position shall be offered to the employee with the 
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next greatest seniority and the necessary qualifications, and the process shall be 

repeated until the position is filled. All positions shall be filled in this manner 

while there are remaining employees who have been laid off pursuant to this 

article.  

b. An employee who is offered re-engagement pursuant to Article C.20.3.a shall 

inform the Board, within three working days of the receipt of such offer, whether 

or not the offer is accepted.  

c. The Board shall allow up to 30 days from acceptance of an offer under Article 

C.20.3.b for the employee to commence teaching duties. The Board and the 

employee may mutually agree to extend this time limit. The Board may employ a 

teacher teaching on call for the position until the employee accepting the position 

is available.  

d. An employee's right to re-engagement under this section is lost if:  

i. the employee elects to receive severance pay in accordance with Article 

C.20 of this Agreement;  

ii. the employee refuses to accept two positions of equal or greater 

percentage of time and not requiring one way travel of more than 80 

kilometres on paved roads or for which there are no ferry connections and 

for which the employee possesses the necessary qualifications;  

iii. 27 months elapse from the date of layoff in accordance with this Article 

and the employee has not been re-engaged.  

e. Article C.20.3.d.ii does not apply if, at the time of such offers, the employee 

would be entitled to maternity leave, or such offers would require the employee to 

interrupt attendance at a university in mid-session.  

f. With the exception of a position temporarily vacant, an employee who held a 

continuing appointment at the time of layoff shall be entitled to a continuing 

appointment in accordance with Article C.20.3.a. Acceptance of a temporary 

appointment shall not affect an employee's continuing appointment status.  

g. Should an employee on the recall list be hired by the Board to a temporary 

appointment, then at the conclusion of that temporary appointment, the employee 

shall resume the time left on the employee's 27-month re-engagement period as it 

was at the time of acceptance of the temporary position.  

4. Retraining During Layoff  

 

a. In the event of an employee's layoff, an employee may request and shall be 

entitled to a leave of absence without pay for up to one year for the purpose of 

retraining to qualify for another position with the Board. Proof of such retraining 

shall be provided by the employee to the Board.  
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b. In the event that the employee elects to take leave of absence for such purpose 

pursuant to this article, the Board shall amend the effective date of the layoff 

notice to coincide with the beginning of the school term which next follows the 

expiry of the period of the leave, or of any extension thereof.  

c. An extension of the leave may be granted at the discretion of the Board.  

d. At the commencement of the school term next following the completion of the 

leave pursuant to this article, the employee shall be entitled to be assigned to a 

position which is vacant and for which he/she possesses the necessary 

qualifications, after the application of Article E.13 and in accordance with Article 

C.20.3.  In such event, the layoff notice shall be rescinded.  

e. In the event that no position is available at the end of the leave granted pursuant to 

Article C.20.4.a, the layoff notice will take effect and the employee may elect to 

receive severance pay in accordance with Article C.20.8 or go on the recall list.  

f. For the purposes of calculating severance pay, such leave shall not count toward 

service with the Board.  

5. Recall List  

 The Board shall maintain a recall list. Copies of the list will be sent to each person on the 

list and the Association at least once during the fall and once during the spring each year.  

6. Sick Leave 

 An employee re-engaged pursuant to this article shall be entitled to all sick leave credit 

accumulated at the date of layoff.  

7. Benefits  

 An employee who retains rights of re-engagement pursuant to Article C.20.3 shall be 

entitled, if otherwise eligible, to maintain participation in all benefits provided in this 

Agreement. Payment of the cost of such benefits will be made on the basis of the 

provisions of Article B.11, for the three-month period following the effective date of the 

layoff and thereafter by the employee.  

8. Severance Pay  

a. An employee on continuing appointment, who has one or more years of 

continuous employment and who is laid off, may elect to receive severance pay 

during the 12 months following layoff.  

b. Severance pay shall be calculated at the rate of 5% of one year's salary for each 

year of service to a maximum of one years' salary. Salary on which the severance 

pay is calculated shall be based on the employee's salary at the time of layoff.  
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c. An employee, who receives severance pay pursuant to this article and 

notwithstanding Article C.20.3 is subsequently rehired by the Board, shall retain 

any payment made under the terms of this article, and in such case, for purposes 

only of Article C.20.8.b, the calculation of years of service shall commence with 

the date of such rehiring.  

d. An employee may choose to receive severance pay:  

i. in one lump sum within 30 days of termination; or  

ii. in monthly installments of 10% of the total amount payable, commencing 

with the next regular pay period.  

9. Part-time Employees  

 In the selection of employees for layoff, a part-time employee who is senior to another 

employee shall be entitled to be retained, providing the senior employee has the 

necessary qualifications, if the less senior employee's assignment is of:  

a. the same percentage of time;  

b. a lesser percentage of time and the senior employee elects to claim it; or  

c. a greater percentage of time and the senior employee elects to claim it.  

10. Disputes  

 Any question regarding the interpretation, application, or enforcement of this article shall 

be subject to the procedures found in Article A.6.  

ARTICLE C.21  CONTINUING EMPLOYEES - EMPLOYMENT RIGHTS  

1. Appointments to be Continuing  

 All employees appointed by the Board to the teaching staff of the district shall be 

appointed on a continuing appointment except for:  

a. temporary appointments made in accordance with this Agreement, and subject to 

the provisions of this Agreement;  

b. probationary appointments made in accordance with this Agreement, and subject 

to the provisions of this Agreement;  

2. Appointment to Temporary Positions  

 If a continuing employee is appointed to a temporary position, the employee must take a 

leave of absence from his/her continuing position.  
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ARTICLE C.22  PART-TIME EMPLOYEES-EMPLOYMENT RIGHTS  

1. Request to Increase Time  

 A part-time employee on continuing appointment who, prior to March 31, requests an 

increase in time commencing the following school year, may be granted an increase in 

his/her time provided that the increase is compatible with the organization of the school 

and district.  

2. Continuing Appointment Maintained  

 An employee on a continuing appointment who is assigned to a part- time position shall 

remain on continuing appointment.  

3. Request to Decrease Time  

a. A full-time employee on continuing appointment, who, prior to March 31, 

requests to teach part-time commencing the following school year, may be 

granted the request to teach part-time provided the assignment is compatible with 

the organization of the school and the district. At the request of the employee, the 

difference between the percentage of a part-time position and a full- time position 

shall be granted as personal leave.  

b. Where a full-time employee has been granted a part-time position in accordance 

with Article C.22.3.a, he/she shall select one of the following options and shall so 

inform the Board, in writing, by March 31 of the following year:  

i. a one-year extension;  

ii. a return to a full-time continuing appointment in an assignment similar to 

the one vacated, where available; or  

iii. placement on a part-time continuing appointment. The Board shall not 

unreasonably deny such a request.  

4. Job Sharing  

 

a. Two employees employed full time by the Board may jointly request job-sharing 

assignments in respect of a single full-time position.  

b. Such requests must be made no later than March 31 of the school year preceding 

the year for which the job-sharing assignments are sought.  

c. A job sharing request shall be made by written application given to the 

Superintendent with a copy given to the principal concerned.  

d. An application shall include information on how the employees propose to plan 

for the year, provide for the educational needs of students, report to parents and 
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attend in-service and professional development functions, and any other 

information required by the Superintendent.  

e. Job sharing assignments shall be for one full school year and may be granted at 

the discretion of the Superintendent or designate.  

f. Where an application for job-sharing assignments is granted, salary shall be pro-

rated according to the percentage of time worked by each employee.  

g. When one of the employees agrees to work due to the temporary absence or 

illness of the other employee, that employee shall receive payment at full pro-rata 

scale placement for all such work.  

h. The difference between the percentage of job-sharing assignment and a full time 

position shall be granted as personal leave.  

i. No more than three positions may be shared under this Article in any one school 

year.  

ARTICLE C.23  TEMPORARY EMPLOYEES - EMPLOYMENT RIGHTS  

1. Term of Appointment  

a. Temporary appointments are made for periods not exceeding one year to fill a 

position temporarily vacant or temporarily created, or pursuant to Article 

C.24.2.a.  

b. Where the Board expects an employee to be absent for more than 20 consecutive 

days the vacancy shall be filled by a temporary appointment. In the event that less 

than 15 teaching days' notice of such an absence is given, the posting requirement 

pursuant to Article E.20.2 shall be waived.  

2. Tenure Explained  

 Employees being offered temporary appointment shall have their tenure rights clearly 

explained, in writing, at the time of appointment.  

3. Number of Temporary Appointments  

 The number of full-time equivalent (FTE) temporary appointments shall not exceed the 

combined number of FTE leaves of absence and the number of FTE temporarily existing 

positions.  

4. Conversion to Continuing Appointments  

a. Employees on temporary appointment who have:  

i. fifteen months continuous service with the Board; or  
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ii. twenty-four months aggregate service with the Board, provided the teacher 

has not received an adverse teaching report; 

shall be granted a continuing appointment provided that Article C.23.3 is not 

contravened.  

b. Where two or more employees are eligible for conversion pursuant to Article 

C.23.4.a, the conversion of temporary appointments to continuing appointments 

shall begin with the employee with the greatest aggregate service with the Board.  

c. An employee who is entitled to a continuing appointment pursuant to this article 

shall, at the conclusion of his/her current temporary appointment, be entitled to 

apply for positions pursuant to Article E.20.3.b.i and, if unsuccessful, shall be 

entitled to all rights under Article C.20 as a continuing appointment employee, 

except that sufficient notice of layoff pursuant to Article C.20.2.e shall be deemed 

to have been given as part of the previous appointment.  

5. Temporarily Created Positions  

 A position which is temporarily created and which exists for more than two consecutive 

years shall be made continuing or discontinued.  

6. List of Temporary Positions and Appointments  

 The Board agrees to provide to the Association no later than October 1 in any school year 

a list of employees hired on temporary appointment for the school year, and a list of 

positions the Board considers temporarily existing or temporarily vacant for the school 

year.  

7. Expiry of Appointment Before June 30  

 An employee whose temporary appointment expires before the end of a school year shall, 

for the purposes of job notification and the filling of vacancies, retain the rights of an 

employee on temporary appointment to the end of that school year.  

ARTICLE C.24 TTOC HIRING PRACTICES 

1. Principle  

 The Board recognizes that quality teaching on call is essential to maintaining a high 

standard of education in the district. In order to maintain and improve that quality, the 

Board endorses the following procedures.  

a. Qualified, certificated, Association members should be employed as teachers 

teaching on call whenever possible.  

b. A list of teachers teaching on call should be made available for the staff of each 

school in the district.  
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c. A non-certificated Teacher teaching on call will be employed only if a teacher 

teaching on call is unavailable.  

2. Conversion to Temporary Appointment  

 

a. A teacher teaching on call who has completed 20 consecutive days on the same 

assignment shall be granted a temporary appointment on the 21st day unless 

special skills are necessary to maintain an ongoing assignment.  

b. For the purposes of seniority, experience and sick leave credit in accordance with 

this agreement, the temporary appointment shall be calculated retroactively to the 

first day of service.  

c. Article C.23.7 shall not apply to employees granted temporary appointments 

pursuant to this Article.  

3. Availability  

 

a. When an employee is absent from school, the Board shall employ a teacher 

teaching on call to replace the absent employee, subject to availability, except in 

those exceptional circumstances when one is not needed.  

b. Except for the teacher teaching on call as described in Article B.22.3.d, a teacher 

teaching on call shall be required to teach only the same number of classes as the 

employee he/she is replacing.  

c. A teacher teaching on call shall not be subject to any of the provisions of this 

Agreement other than Articles A.6, A.24, D.30, E.1, E.2, E.26, F.20  and any 

other article where so specifically stated. 

4. Call-Out (See Article B.2.9, B.2.10 and B.2.11.)  

ARTICLE C.25  PROBATIONARY APPOINTMENTS  

1. Placement on Probationary Appointment  

a. Employees may be placed on a probationary appointment at any time during the 

first four months of either:  

i. a continuing appointment; or  

ii. a temporary appointment of at least six months in duration in one 

assignment;  

exclusive of the months of July and August and any leave of absence, whichever 

occurs first.  

b. A probationary appointment shall not exceed four months exclusive of the months 

of July and August and any leave of absence.  
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c. An employee shall not be placed on a probationary appointment, nor shall the 

Board dismiss an employee on a probationary appointment, for arbitrary or 

capricious reasons.  

2. Procedure  

a. Prior to any recommendation to place an employee on probation, the employee 

shall have received from his/her administrative officer:  

i. an evaluation report indicating the level of teacher performance is less 

than satisfactory, such report subject only to the provisions of Article 

E.24.4;  

ii. a written review of weaknesses in the employee's performance, and 

written suggestions for improvement;  

iii. written notice of the reasons for the recommendation to place the 

employee on probation.  

 The employee shall have been given an opportunity to meet with the 

Superintendent to discuss the reasons for the recommendation. The employee 

shall have the right to be accompanied by a representative of the Association at 

such a meeting.  

3. Plan of Assistance  

 Any plan of assistance developed pursuant to Article E.24.4.e for an employee who is 

placed on probation shall be of no more than four months in duration.  

4. Evaluation Report During Probationary Period  

 An employee on a probationary appointment shall not be dismissed prior to the receipt by 

the Board of an evaluation report, prepared during the probationary period in accordance 

with Article E.24 (except E.24.4.e), indicating a less than satisfactory level of teacher 

performance.  

5. Recommendation to Terminate  

a. In the event that a recommendation to terminate the appointment of an employee 

placed on a probationary appointment is made to the Board, the Board shall be 

provided with any formal evaluation reports prepared in accordance with Article 

E.24.   

b. Prior to making a recommendation to terminate the appointment of an employee 

placed on probation, the Superintendent shall so advise the employee. The 

employee may then request a meeting with the Superintendent to discuss the 

reasons for the recommendation. At such a meeting, the employee shall have the 

right to be accompanied by a representative of the Association.  
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6. Termination  

 The standard for dismissal of an employee on a probationary appointment shall be a lack 

of suitability based on the employee's performance consistent with the evaluation criteria 

established pursuant to Article E.24.3.a.  

ARTICLE C.26 DISMISSAL FOR MISCONDUCT  

1. Just and Reasonable Cause  

 The Board shall not discipline or dismiss any employee bound by this Agreement except 

for just and reasonable cause.  

2. Notification of Investigation  

a. Where an employee is under investigation by the Board for alleged misconduct, 

the possible outcome of which may be dismissal of the employee, the employee 

and the Association shall be notified in writing of that fact, by registered mail or 

personal delivery, unless such notification would prejudice the investigation. In 

any event, notification shall be given at the earliest possible time.  

b. Before any action is taken by the Board, the employee shall have the right to be 

accompanied by a representative of the Association at any meeting with the 

involved parties in connection with such investigation.  

c. When an employee is suspended or dismissed, the President of the Association 

shall be informed immediately.  

d. Actions Based Upon Opinion  

 In those articles where an action is to be based on the opinion of the Board or its 

designate, the Association shall be informed, in writing, of such action.  

3. Confidentiality  

 The Board and the Association recognize that discipline and dismissal matters be treated 

confidentially. Where a public statement is necessary, the Board and the Association shall 

attempt to issue a joint statement and, failing this, either party shall notify the other of the 

general content of any statement.  

4. Suspension and Dismissal  

 Other than for suspensions pursuant to Section 15(5) of the School Act, a subcommittee 

of the Board, which shall have a quorum of the Board among its members, will hold a 

meeting with the employee prior to imposing a suspension or dismissal in respect of 

which:  
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a. the employee and the Association shall be given at least 72 hours notice of the 

meeting;  

b. at the time such notice is given, the employee and the Association shall be given 

particulars and all available documents that will be considered at the meeting;  

c. the Association or the employee may make a written reply to the allegations prior 

to the meeting;  

d. should new evidence or documents pertinent to the situation become apparent 

before or during the meeting, such will be provided to both parties for 

consideration prior to being introduced;  

e. the meeting may be adjourned at either party's request for up to an additional 48 

hours, to allow the parties to prepare responses to such relevant documents;  

f. the employee shall have the right to be accompanied by representatives of the 

Association, the BCTF, and other representatives chosen by the employee, at the 

meeting;  

g. the decision of the Board shall be communicated in writing to the employee and 

the Association, with a statement of the grounds upon which the decision was 

based.  

5. Suspensions under Section 15(5) of the School Act  

 When an employee is suspended by the Superintendent pursuant to Section 15(5) of the 

School Act, the employee and the Association will be entitled to attend the meeting of the 

Board held pursuant to Section 15(7) of the Act, and that meeting shall be deemed for all 

purposes to be the meeting required by Article C.26.4, and the provisions of Articles 

C.26.4.a to C.26.4.g shall apply.  

6. Suspensions Pending Discipline  

 When an employee is suspended with pay by the Board pending disciplinary action, all 

the provisions of Article C.26.4 will apply in respect of any disciplinary suspension or 

dismissal which follows.  

7. Board Decision  

 When an employee is suspended or dismissed, the President of the Association shall be 

informed immediately. When an employee is dismissed, the employee shall be given 

notice of dismissal forthwith in writing setting out the reasons for the decision.  

8. Grievance of Dismissal  

 The Association may refer a grievance regarding the dismissal of an employee directly to 

arbitration (Article A.6.7).  
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9. Disputes  

 Any dispute arising out of a dismissal or disciplinary action by the Board shall be subject 

to Article A.6 of this agreement.  

ARTICLE C.27 DISMISSAL BASED ON PERFORMANCE  

1. Receipt of Reports  

 The Board may dismiss an employee for professional incompetence after receipt by the 

Board of at least three reports prepared in accordance with Article E.24 which indicate a 

less than satisfactory level of performance over a period of time of not less than 12 

calendar months or more than 24 calendar months.  

2. Leaves of Absence  

 Absences on sick leave or other leaves of absence shall not be included in the calculation 

of the period referred to in Article C.27.1.  

3. Report of Superintendent  

 At least one of the reports shall be a report of the Superintendent or his/her designate.  

4. Other Reports  

 The other two reports shall include only reports of:  

a. the Superintendent or his/her designate;  

b. a District Principal; or  

c. the Principal (or Acting Principal where applicable) of a school to which the 

employee is assigned.  

5. Time Between Reports  

 Where more than one of the three reports is written by the same person, at least six 

months shall have lapsed between the writing of the first and the final report by that 

person.  

6. Transfer Requests  

 In assessing the potential components that might form part of a plan of assistance, the 

Board will consider whether a transfer request is appropriate.  

7. Evaluation after Return from Leave  

 Where a teacher requests, and is granted, leave of absence without pay for a period of up 

to one year for the specific purpose of taking a program of professional or academic 
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instruction, then a subsequent evaluation shall take place not less than three months after 

his/her return to teaching duties and not more than six months after such return. Leaves of 

absence taken under this Article shall result in extension of the time frames set out in 

Article C.27.1.  

8. Notification of Dismissal  

 Where the Board intends to dismiss a teacher under this Article, the Board shall notify the 

teacher and Association of such intention and provide an opportunity for the teacher (and 

representative if he/she desires) to meet with the  Board within fourteen days of such 

notice.  

9. Grievance of Dismissal  

 The Association may refer a grievance regarding the dismissal of an employee under this 

Article directly to arbitration (Article A.6.7).  
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SECTION D WORKING CONDITIONS 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100 minutes of preparation time per week 

scheduled in accordance with the Previous Collective Agreement. 

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 

  

3. Preparation time for part time teachers shall be provided in accordance with the Previous 

Collective Agreement. 

 

Local Provisions: 

 

4. Purpose  

 Preparation time is provided for the purpose of lesson planning, collecting materials, 

group planning, and other duties related to teaching. It occurs when classes are in session.  

5. Secondary Classroom Teachers  

 Each full-time equivalent classroom teacher in a secondary school shall receive a 

minimum of three hours of preparation time per week averaged over the course of a 

school year.  

6. Elementary Classroom Teachers  

 Each full-time equivalent teacher in an elementary school shall receive a minimum of 90 

minutes preparation time per week, averaged over the course of a school year.(One 

hundred (100) minutes effective September 17, 2014 and one hundred ten (110) minutes 

effective June 30, 2019.)  

7. Part-time Teachers  

 Employees appointed to part-time positions shall receive preparation time on a pro rata 

basis included in the appointment.  
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8. Non-Classroom Teachers  

 Employees with a non-classroom assignment shall have sufficient flexibility within their 

schedule to provide for the preparation time allocated in accordance with Articles D.4.4, 

D.4.5 and D.4.6.  

9. TTOC Prep Time 

 A teacher teaching on call is entitled to the scheduled preparation time of the teacher 

being replaced. 

10. Scheduling  

 The scheduling of preparation time shall be governed by the organization of the school 

after consultation with the staff involved, with adjustments to be mutually agreed upon 

between employees and the principal.  

ARTICLE D.5  MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
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i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 

ARTICLE D.20  INTENTIONALLY LEFT BLANK / REMOVED BY 

LEGISLATION [F.1] 

ARTICLE D.21  LEVELS OF STAFFING  

1. Discussions  

 The parties agree that the Association will be involved in the discussion on the levels of 

professional staffing in the district.  

ARTICLE D.22  INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 

[F.2.2] 

ARTICLE D.23  INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 

[F.3] 

ARTICLE D.24  DURATION OF SCHOOL DAY  

1. Elementary School  

 In an elementary school the duration of the school day shall not exceed six hours 

inclusive of:  

a. instructional time not to exceed five hours inclusive of 15 minutes of recess;  

b. a regular noon intermission  
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2. Secondary School  

 In a secondary school the duration of school day shall not exceed six hours and 30 

minutes inclusive of:  

a. instruction time not to exceed five hours and 30 minutes inclusive of homeroom 

and time for students to change classrooms;  

b. a regular noon intermission.  

3. Part-time Assignments  

 Part-time assignments in secondary schools shall be scheduled in consecutive teaching 

blocks. Part-time assignments in schools having a rotating block schedule shall follow the 

scheduled rotation.  

ARTICLE D.25  WORK YEAR  

1. Annual Salary  

 The annual salary established for employees covered by this Agreement shall be payable 

in respect of the employee's regular work year. All days in session shall be scheduled 

between the Tuesday after Labour Day and the last Friday of June of the subsequent year, 

excluding Saturdays and Sundays, statutory holidays, Christmas break and spring break.  

2. Inclusions in Work Year  

 The regular work year for the employee shall include:  

a. no fewer than five non-instructional days;  

b. one year-end administration day;  

c. two early dismissal days for preparation of report cards and parent/teacher 

consultation.  

3. Christmas Break  

 The first day of Christmas break shall be on the Monday preceding December 26.  

 School shall reopen on the Monday following January 1. If January 1 is a Sunday, then 

school shall reopen on Tuesday, January 3.  

4. Spring Break  

 The first day of spring break shall be the third Monday in March.  
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 School shall reopen on the fourth Monday in March. If the fourth Monday in March is 

Easter Monday, school shall reopen on the Wednesday following the fourth Monday in 

March.   

5. Work During July and August  

 An employee who, on the specific request of the Board or its designate, voluntarily 

agrees to work during the months of July and August shall be paid at the rate of l/200th of 

his/her annual salary per diem. Not withstanding the above, the employee has the right to 

accept days off in lieu of payment as described in this clause. The employee may elect to 

take one day off work during the regular work year for each day worked during July and 

August. It is recognized that this paragraph shall not apply to voluntary involvement in 

professional development and in-service activities in July and August.  

6. School Closure  

 No teacher shall suffer loss of pay in the event of a Board ordered closure of a worksite 

or a Board ordered cancellation of student attendance of three days or less due to 

circumstances beyond the Board's control.  

7. Imposed Funding Reductions  

 Should the Ministry of Education impose funding reductions as a result of this Article, 

the above shall be re-opened for the l992/93 and subsequent school years to consider the 

number of legislated days in session.  

ARTICLE D.26  SUPERVISION DUTIES  

1. Duty-free Lunch Hour  

 No employee shall be required to perform lunch hour supervisory duties during his/her 

scheduled lunch period.  

2. Exceptional Circumstances  

 In those circumstances where it is not possible, because of emergent and unforeseen 

circumstances, to have a noon hour supervisor present, any employee who is directed by 

the Board to supervise during his/her lunch hour shall receive $25 per hour.  

3.  General Supervisory Duties  

 The general supervisory duties shall be distributed as equitably as possible amongst the 

professional staff of the school.  
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ARTICLE D.27  EXTRA-CURRICULAR ACTIVITIES  

1. Definition  

 In this agreement extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school.  

2. Value of Activity  

 The Board and the Association recognize the educational and social value of extra-

curricular programs and activities.  

3. Voluntary Involvement  

 The Board agrees that any involvement by an employee in such programs or activities 

shall be on a voluntary basis.  

ARTICLE D.28  STAFF MEETINGS  

1. Notice  

 At least seven days' notice of regular staff meetings and at least one day's notice of the 

agenda items to be considered shall be given.  

2. Agenda  

 All staff members shall have the right to submit items for consideration on the staff 

meeting agenda.  

3. Minutes Written  

 Written minutes of staff meetings shall be kept and circulated to all staff members.  

4. Attendance  

 Employees shall not be required to attend staff meetings:  

a. which commence prior to one hour before classes;  

b. during recess or during the noon intermission, unless such a meeting is called to 

consider a matter of urgent concern;  

c.  on weekends, holidays or other days when school is not in session.   

5. Part-time and Itinerant Teachers  

 Part-time and itinerant teachers shall attend staff meetings whenever practicable.  
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6. Frequency  

 Normally there shall be one staff meeting per month pursuant to this Article except where 

the prevailing practice may vary that schedule.  

ARTICLE D.29  TECHNOLOGICAL CHANGE  

1. Definition  

 In this article "technological change" means:  

a. the introduction of equipment or materials of a different nature or kind than 

previously used;  

b. the manner, method or procedures in which the Board carries out educational 

operations and services related to the introduction of new equipment or materials 

of a different nature or kind than previous used.  

2. Notice and Discussion  

 When it is determined that the introduction of technological change is under 

consideration or is to be introduced, the Board shall notify the Association, in writing, at 

least 90 days before the term in which the introduction of the technological change is 

intended to be introduced. Once such notice is given, the Board agrees to discuss the 

matter with the Association.  

3. Information  

 The notice of intent to introduce a technological change shall contain:  

a. the nature of the change;  

b. the effective date of the change;  

c. the approximate number, type and location of Association members likely to be 

affected by the change;  

d. the effects that the Board expects the technological change may have on 

employees' working conditions.  

 The Board shall update this information as new developments arise and modifications are 

made.  

4. Resolution of Problems  

a. Once notice of a technological change has been given pursuant to this article, the 

Board and the Association shall attempt to resolve any problems arising from the 

intended technological change.  
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b. Such discussions shall include:  

i. the provisions of training or retraining to one or more employees covered 

by this agreement;  

ii. the transfer or re-assignment of employees to other assignments  

iii. the protection of employees from potential health and safety hazards.  

c. Resolutions which result from the application of Article D.29.4.a shall be 

prepared as a letter of agreement between the Board and the Association and shall 

have the same effect as the provisions of this agreement.  

5. Labour Relations Code Waiver  

 This Article represents the agreement between the Board and the Association on 

technological changes as contemplated by the Labour Relations Code of B.C. 

ARTICLE D.30  HEALTH AND SAFETY  

1. Appropriate Physical Environment  

 Classes shall be conducted in clean, well-maintained facilities with appropriate lighting, 

heating, ventilation, and other physical conditions consistent with the Workers 

Compensation Act and Regulations.  

2. Reporting Procedure  

a. Health and safety concerns shall be reported immediately to the Administrative 

Officer.  

b. Recurring health and safety problems which are unresolved shall be reported to 

the Superintendent and the Health and Safety Committee.  

c. If the situation is not rectified, the concern may be processed through the 

grievance procedure.  

3. School or Classroom Closure  

 Notwithstanding any of the above, a school or classroom may be closed only in 

accordance with the School Act or the Workers' Compensation Act and Regulations.  

4. Training  

 The Board will provide training on WHMIS labels and Material Safety Data Sheets 

(MSDS) to new teachers and teachers not previously trained as part of the annual new 

employee orientation session.  
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5. Provision of Equipment & Clothing  

a. The Board will issue for use (but to remain the property of the Board) rubber 

clothing, coveralls, smocks and other protective clothing as deemed necessary by 

mutual agreement.  

b. The Board shall provide each school with a supply of disposable gloves and 

disinfectant.  

ARTICLE D.31  HEALTH AND SAFETY COMMITTEE   

1. Establishment of Committee  

 There shall be a Health and Safety Committee established by the Board which shall 

include at least two representatives of the Association.  

2. Operation, Function and Responsibilities  

a.  The operation, function and responsibilities of the Health and Safety Committee 

shall be consistent with the guidelines and regulations established pursuant to the 

Workers' Compensation Act and the School Act.  

b.  The District Health and Safety Committee will meet at least three times during the 

school year, and shall be tasked with reviewing general trends in health and safety 

within the school district, assessing areas requiring training for the District‘s 

Health and Safety Representatives, and providing advice to the Board on 

emerging local or broader health and safety issues. 

3. Committee Functions  

 Where the Board directs an employee who is a member of the district or school health 

and safety committee to perform a district or school health and safety committee function 

during the school day, the Board will provide release time necessary to permit the 

employee to perform that function.  

ARTICLE D.32  ADMINISTRATION OF MEDICATION  

1. Emergencies  

 In emergency situations, every employee has an obligation to render assistance to a pupil.  

2. Non-Emergency Situations  

 Except in emergency situations, employees are not required to administer medication, or 

supervise the self-administration of medication, to pupils in school.  
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ARTICLE D.33  TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS  

1. When major renovations are planned in a school, the Board shall include representatives 

of the school staff in the planning process.  

2. When construction of a new school is planned, the Board shall include representatives of 

the Association in the planning process.  

ARTICLE D.34  HOME EDUCATION  

1. Employees shall not be required to register, instruct or prepare materials or exams for 

home schooled students.  

2. A classroom teacher required to assess or prepare reports on a home schooled student 

shall be given reasonable additional time to provide such services.  

ARTICLE D.35  CHILDCARE FOR EVENING MEETINGS  

1. If an employee is directed by the Board to attend an evening district meeting, the Board 

will reimburse the employee for childcare expenses which are necessarily incurred up to 

a maximum rate per hour to be set by the Board. The employee must submit proof of 

payment in order to qualify for reimbursement.  
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SECTION E PERSONNEL PRACTICES 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  

 

2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 
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ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 
i. The complainant, if comfortable with that approach, may choose to speak to or 

correspond directly with the alleged harasser to express his/her feelings about the 

situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 
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b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 
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agreement at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 
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ARTICLE E.20  POSTING AND FILLING VACANT POSITIONS  

1. Definition  

 In this article, "vacancy" means an existing or newly created teaching position to which 

an employee is not assigned and which the Board intends to fill. A teaching position 

filled by a temporary appointee shall become a vacancy upon the expiration of the 

temporary appointment where such occurs at December 31 or June 30.  

2.  Staffing/Layoff/Recall Process 

The parties agree that the following processes shall be followed for end of year staffing 

process, and for the issuance of layoff notices in the spring. The process for filling 

vacancies declared mid-year will normally begin at Step 4 (E.20.2.d). 

a.  Step One-Staffing 

The Board shall determine the projected staffing allocations for each school for 

the following year by March 31, identifying the number of employees, if any, 

surplus to requirements for the following year. Employees who are returning from 

leave, and part-time employees on continuing contract who have requested a 

return to full-time employment pursuant to Article C.22.3.b, shall be included in 

these allocations. 

b.  Step Two-Layoff Notice 

Where a school has a surplus of employees after Step One, a layoff notice shall be 

issued to any surplus employee at that school. Consistent with Article C.20.2.a, 

employees retained on the teaching staff of the school shall be those who have the 

greatest seniority in the district, provided they possess the necessary qualifications 

as outlined in Article C.20.1, for the positions available.  

c.  Step Three-Employee Rights 

 Employees in receipt of layoff notices may exercise the rights accorded to them in 

Article C.20.2.f (bumping), C.20.2.g (recall list), C.20.4 (retraining) and C.20.8 

(severance). 

d.  Step Four-Posting 

Vacancies will be posted and filled pursuant to E.20.3 and E.20.4. 

3. Posting Vacancies  

a. All vacancies for temporary and continuing positions shall be posted by district 

email and to the district website for at least five calendar days.  

b. Advertisements and application forms for appointment to the teaching staff of the 

district shall not include reference to extracurricular activities and programs.  
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 Advertisements shall list training required for the position but it is understood that 

such listing may not be exhaustive.  

c. Vacancies for Principal and Vice-Principal positions which are to be filled 

through competition shall be postedby district email and to the district website.  

d. Every Posting shall contain the following information:  

i. identification of the teaching position to be filled, i.e. subject area(s), 

grade level(s) and work location, full-time or specified part-time;  

ii. start date and, if applicable, end date;  

iii. training required for the position but it is understood that such listing may 

not be exhaustive.  

4. Vacancies Declared  

a. Vacancies normally shall be declared after the following employees have been 

placed in teaching positions, subject to those employees possessing the necessary 

qualifications:  

i. employees returning from leave of absence;  

ii. employees who are transferred at the initiative of the Board, subject to the 

right of review;  

iii. continuing employees requesting re-assignment pursuant to Article E.23.3.  

b. When a vacancy for an available position is declared, the position shall be filled 

in the following priority subject to the applicant having the necessary 

qualifications, recognizing that employees on the recall list shall have 

qualifications recognized pursuant to Article C.20.1;  

i. employees on continuing appointment in order of seniority;  

ii. employees who have been employed by the Board on one or more 

temporary assignments, and who have not received a less than satisfactory 

report, in order of greatest aggregate seniority with the Board;  

iii. applicants holding current teaching certificates;  

iv. applicants eligible for B.C. certification.  

c. Qualifications for the purpose of Article E.20.4.b shall be based on the following 

criteria:  

i. certification;  

ii. recent experience in a similar assignment;  
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iii. academic preparation, suitability of major and minor subject fields, 

program concentration and subsequent training;  

iv. performance as reflected in formal evaluation reports;  

v. the references named by the applicant including the Superintendent of the 

district in which the applicant last worked (only applicable to applicants 

referred to in Article E.20.4.b.iii and E.20.4.b.iv).  

d. Should a full-time employee, or a part-time employee with a schedule conflict 

between his/her current assignment and the available assignment, be the 

successful applicant, the employee shall assume the position, by mutual 

agreement, at one of the following times:  

i. the beginning of the next school year;  

ii. the conclusion of the next natural break in the school year; or  

iii. another time agreed upon by the parties.  

e. If the employee is not released under Article E.20.3.d, the vacancy will be posted 

on a temporary basis for the rest of the current school year.  

5. Offers  

a. An applicant for appointment shall be entitled to rely on a representation of the 

Superintendent, an Assistant Superintendent, District Principal, Secretary-

Treasurer or Administrative Officer that an offer of an appointment has been 

made, or that an appointment has been made.  

b. The Board shall confirm an offer of appointment in writing within 48 hours.  

c. An offer of appointment shall be deemed to have been accepted when written 

acceptance has been received by the Board within the time set by the Board.  

ARTICLE E.21  STAFFING PROCESS  

1. Staff Involvement  

 The school staff shall be involved in the process leading to the determination of staffing 

needs in a school.  

2. Short listing  

 The staff most related to the posted or vacant position shall be involved in short listing 

prospective candidates.  
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3. Interviews  

 In the event that interviews are conducted locally, or where travel arrangements are 

practicable, a representative of the staff committee shall be given the opportunity to be 

involved in interviewing prospective candidates, provided that there is no cost to the 

Board.  

4. Orientation to School  

 Employees newly assigned to a school staff shall receive explanations, from the 

Administrative Officer and/or staff committee, of the practices and procedures of the 

school.  

ARTICLE E.22  TEACHING ASSIGNMENT  

1. Establishment of Assignment  

 Qualifications, training, experience, distribution of workload and personal preferences of 

the employee shall be the basis on which an assignment is established. Teaching 

assignments shall not be used for disciplinary purposes.  

2. Re-assignment  

 School administration shall discuss any re-assignment (changes in an employee's 

established schedule) with an employee well in advance of making the re-assignment.  

3. Staff Meeting  

 A staff meeting shall be held prior to June 15 for the purpose of discussing the proposed 

timetable and teaching assignments for the next school year.  

4. Discussion of Proposed Assignment  

a. The Administrative Officer shall meet with the employee, upon request of the 

employee, to discuss the employee's proposed assignment. The employee may be 

accompanied at such a meeting by a representative of the Association.  

b. In the event that the employee is not satisfied with the proposed assignment after 

meeting with the Administrative Officer, the employee may, within three days of 

the meeting with the Administrative Officer, request a meeting with the 

Superintendent. The employee, Administrative Officer and Superintendent shall 

discuss the matter. The employee may be accompanied by a member of the 

Association.  
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5. Responsibility for Supervision  

 Where an employee is assigned to a position involving more than one Administrative 

Officer, the employee concerned shall be informed in writing as to which Administrative 

Officer has the responsibility for supervision.  

6. New Employees  

 New employees shall be informed in writing, upon appointment, of the nature of their 

expected assignments.  

7. Additional Duties  

a. Employees shall not be required to:  

i. perform the instructional duties of an employee who is absent;  

ii. supervise the students of an employee who is absent except in emergency 

situations.  

b. It is agreed that Article E.21.7.a shall not preclude an employee from undertaking 

such duties voluntarily.  

ARTICLE E.23  TRANSFERS  

1. Board-Initiated Transfers in Cases of School Closure or Declining Enrollment  

a. The Board or its designate(s) shall consult with the staff affected by a proposed 

school closure or anticipated declining enrollment before any transfers are made.  

b. The Board or its designate(s), in the selection of the employee, or employees, to 

be transferred, will:  

i. ask for suitable volunteers; those with the greatest seniority will be 

selected;  

ii. choose the employee with the least district seniority and possessing the 

necessary qualifications, as defined in Article C.20.1.  

c. An employee who is transferred for reasons of projected enrollment decline, 

position reduction or other such factors shall have the opportunity of returning to 

his/her previous school in the event that the projected factors do not actually 

materialize and a position is re-instated.  

2. Other Board-Initiated Transfers  

a. Transfers shall be made for educational reasons, or for other reasons arising from 

the application of this agreement. Transfers shall not be made for arbitrary or 

capricious reasons.  
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b. No employee shall be transferred from the community in which he/she works 

without agreement of the employee, unless:  

i. there is no vacant position in the community in which the employee works 

for which he/she possesses the necessary qualifications; and  

ii. the employee has the least seniority of employees (within the community 

in which he/she works) holding positions for which he/she possesses the 

necessary qualifications.  

c.  An employee may refuse such transfer and elect to be placed on the recall list in 

accordance with Article C.20.  

d.  In the event that the Board initiates a transfer in accordance with Article E.23.2.b, 

reasonable moving and relocation expenses shall be paid by the Board to the 

employee.  

e.  Whenever practicable, two months' notice of any such transfer shall be given 

unless the employee agrees to a shorter period.  

f.  Discussions with the employee regarding a proposed transfer shall occur, 

whenever practicable, at least 14 days prior to notification of the transfer. The 

discussions shall include the employee, the Administrative Officer of the school 

in which the employee is currently assigned, and the Superintendent or his/her 

designate.  

g.  The employee shall be entitled to have a friend who is a member of the  

Association and/or the BCTF accompany him/her during any discussions related 

to a proposed transfer.  

h. The nature of the transfer, and the reasons for it shall be communicated to the 

employee. The employee shall have the opportunity to:  

i. consider the request and respond before the recommendation to transfer is 

placed before the Board;  

ii. advise the Superintendent, or designate, of any retraining requirements, in-

service release time, or additional support that he/she believes to be 

necessary to adequately prepare for the proposed transfer.  

i. An employee shall not be transferred into a position removed more than one 

division from his/her area of competency without the agreement of the employee 

unless:  

i. there are no vacant positions in the employee's area of competency for 

which he/she possesses the necessary qualifications;  

ii. the employee has the least seniority of employees holding positions for 

which he/she possesses the necessary qualifications;  
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iii. the employee is provided with appropriate in-service, retraining and other 

instructional support as required in the opinion of the superintendent.  

iv. If the application of Article E.23.2.i.iii entails a leave of absence, such 

leave shall be with pay.  

v. For the purposes of this Article, the divisions are: primary; intermediate; 

junior secondary; senior secondary.  

vi. Any employee who has been transferred without agreement pursuant to 

Article E.23.2 shall not be subject to a further transfer without agreement 

for three school years except for reasons arising out of the application of 

this Agreement.  

vii. Insofar as is possible, all Board-initiated transfers should be completed by 

June 15.  

3. Re-assignment Within the Same School Initiated by the Employee  

a. If an employee wishes to request a re-assignment to a vacant assignment within 

the same school, the employee shall submit the request, in writing, with the 

reasons indicated, to the Administrative Officer of the school by March 31.  

b. If the request for re-assignment can be effected, the employee shall be notified, in 

writing, prior to June 15. If the request for re-assignment cannot be effected, the 

employee shall be notified of the reasons, in writing, prior to June 30.  

c. The employee may request a meeting with the Superintendent or his/her 

designate, within seven days of the above notification, to discuss the rationale 

given for not effecting the re-assignment.  

4. Notification  

 The Board will inform the Association of any transfers of employees.  

ARTICLE E.24  EVALUATION OF PERFORMANCE  

1. Purpose  

 The purpose of evaluation is to provide both an accurate and objective record of 

performance and to establish a plan of assistance in the event an employee's performance 

is found to be less than satisfactory.  

2. Frequency of Reports  

 A report evaluating an employee's performance shall be written in accordance with the 

School Act and Regulations:  
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a. at the request of an employee;  

b. if the professional competence of an employee is questioned by the 

superintendent or designate;  

c. during an employee's first year in the district, and not less than once every five 

years thereafter, unless the employee and the Superintendent or designate 

otherwise agree.  

3. Criteria  

a. The criteria to be utilized in assessing individual employee performance shall be 

consistent with the general criteria attached to this Agreement as Appendix D. 

b. The employee shall be given a copy of the evaluation criteria when notice of 

evaluation is given.  

4. Process  

a. The employee shall be notified at least 10 working days prior to the 

commencement of an evaluation process. Such notice shall be given in writing 

and may be given as part of the plan of assistance if a subsequent report is 

intended to be made in the same school year.  

b. The evaluator and the employee shall discuss and clarify the criteria, process, and 

the expected time line by which the evaluation shall take place.  

 Such process shall include:  

i. a pre-observation conference;  

ii. a series of observations;  

iii. a post-observation conference following each observation where the 

employee shall be provided with a written summary of the observation.  

c. An evaluation of the employee's performance shall be based on a minimum of 

three classroom visits, unless the employee and the evaluator otherwise agree; and 

on the employee's general performance consistent with the criteria referred to in 

Article E.24.3.a.  

d. Any concerns related to the appropriateness of time for observations shall be 

brought to the evaluator's attention prior to or at the beginning of an observation.  

 If the evaluator does not agree with the employee, then Article E.24.4.g shall be 

invoked prior to the next observation.   
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e. If, during or after the evaluation of the employee's performance, there are 

specifically identified concern(s) regarding the performance of the employee, the 

evaluator and the employee shall mutually attempt to develop a plan of assistance.  

 Failing agreement, the Superintendent shall seek the agreement of the Association 

in the development of the plan. Failing such agreement, the superintendent shall 

develop the plan. A timetable shall be developed and resources shall be identified 

and incorporated into any such plan.   

f. Extraordinary circumstances which adversely affect the physical environment and 

which are beyond the control of the employee shall not be a matter for evaluation.  

g. Where questions arise in the evaluation process, either party may seek the 

assistance of a mutually acceptable representative.  

h. When any of the criteria or processes set out in Article E.24 are not appropriate to 

the nature of the employee's assignment (e.g., non-classroom assignment), the 

evaluator shall discuss and establish with the employee the appropriate criteria 

and process to be followed.  

5. The Report  

a. Every evaluation of an employee's performance shall be in writing.  

b. The content of the report shall be based solely on the personal observations of the 

evaluator and other factual information. The report shall include a specific, 

objective description of the teaching situation.  

c. The major focus of the report shall be normally on the employee's prime 

assignment and shall indicate clearly any discrepancies between the employee's 

assignment and the employee's professional training and recent experience.  

d. Involvement or non-involvement in extra-curricular activities will not be 

commented upon in a report.  

e. The evaluator shall provide a draft copy of the employee performance report to 

the employee at least two working days prior to the scheduled meeting to discuss 

the draft.  

f. The employee shall receive a copy of the final employee performance report at 

least two working days prior to the filing of the report.   

g. The employee shall have the right to submit, to the evaluator, a written 

commentary on the employee performance report with such commentary to be 

attached to the report.  

h. The final evaluation report and attachment, if any, shall be filed in the authorized 

personnel file at the School Board Office.  
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i. Except as required by law, evaluation reports will be treated on a strictly 

confidential basis.   

j. A report on an employee's performance shall be completed and filed no later than 

the last working day in April or by another mutually agreed upon date unless such 

report has been requested by the employee after February 15, in which case the 

report shall be completed by June 1. In the case of an employee who has already 

received one or two less than satisfactory reports, the report shall be completed 

and filed by June 7.  

k. There shall be no reference to degrees of competency in the evaluation report's 

summative statement except that, where applicable, it shall indicate that the 

employee's performance consistent with Article E.24 of the collective agreement 

is less than satisfactory.   

6. Teachers teaching on call 

 Every evaluation report on a teacher teaching on call shall be in writing.  

7. Duties of the Superintendent  

Nothing in Article E.24 shall preclude the Superintendent or designate from carrying out 

his/her duties pursuant to the School Act and Regulations. 

ARTICLE E.25  PERSONNEL FILES  

1. Number of Files  

 There shall be only one authorized personnel file for each employee, maintained at the 

School Board Office.  

2. Disposition of School File  

 Prior to the departure of either the employee or the Administrative Officer from the 

school, there shall be a mutual review of the school file by both parties before the file is 

forwarded for inclusion in the School Board Office authorized personnel file.  

3. Request for Access  

 After receiving a request from an employee, the Superintendent or designate, in respect 

of any School Board Office authorized personnel file, or the Administrative Officer of the 

school, in respect of any school file, shall grant access to the employee or designate upon 

verbal or written authorization.  
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4. Board Representative Present  

 An appropriate Board representative shall be present when an employee reviews his or 

her file, and the employee may be accompanied by an individual of the employee's 

choice.  

5. Content of Files  

 The Board agrees that only factual material and material relevant to the employment of 

an employee shall be maintained in personnel files.  

 In the event that the appropriate Board representative does not agree to the removal of 

specified material, the employee may file a grievance pursuant to Article A.6.  

 The employee shall be informed when material critical of the employee is placed in the 

employee's personnel file and a copy of the material shall be given to the employee.  

6. Restricted Access  

 Personnel files shall not be accessible to other than appropriate administrative 

representatives of the Board except as required by law. Personnel files shall not be made 

available to members of the Board. Materials in a personnel file may be made available to 

the Board upon request or at the discretion of the Superintendent.  

7. Removal of Material  

 Where material critical of the employee, or in the nature of a reprimand, is placed in the 

file, the employee may ask to have such material removed at any time. In any event, the 

employee may elect to have the material removed four years after the filing, provided that 

no further material of that nature has been subsequent filed and provided that the material 

does not relate to conduct of the employee with one or more students.  

ARTICLE E.26  NON-DISCRIMINATORY ENVIRONMENT  

1. Principle  

 The Association and the Board recognize the right of all employees and students to work 

and study in an environment free from discrimination. The Board and the Association 

agree to cooperate in their attempts to eliminate discrimination in the workplace.  

2. No Discrimination  

 The Board and the Association subscribe to the provisions and principles of the Labour 

Relations Code of British Columbia (Part 2, Sections 4 and 5) and the Human Rights 

Code of British Columbia and without limiting the generality of the foregoing, the Board 

will not discriminate against any employee covered by this Agreement.  
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ARTICLE E.27  NEW EMPLOYEE ORIENTATION  

The Board and the Association shall provide, prior to September 30, an orientation program for 

employees newly appointed to the district at which the policies and procedures of the district and 

Association shall be reviewed.  

ARTICLE E.28  EMPLOYEE AND FAMILY ASSISTANCE PROGRAM  

1. Principle  

 The Board and the Association support the principle of an Employee and Family 

Assistance Program as a positive means of assisting employees who are in need of some 

form of professional assistance in resolving personal problems, pressures and stress that 

have affected or may affect work performance.  

2. Guidelines  

a. It is understood that the use of such a program will be voluntary and confidential.  

b. A committee of the Board and the Association shall make recommendations to the 

Board and the Association on the operation of an Employee and Family 

Assistance Program.  

3. Cost of Program  

 One half of the cost of the program shall be paid by the Board.  

ARTICLE E.29  SCHOOL ACT APPEALS  

1. Where a pupil and/or parent/guardian files an appeal pursuant to Section 11 of the School 

Act and Board By-law of a decision of an employee, or in connection with or affecting 

such an employee:  

a. the employee and the Association shall immediately be notified of the appeal, and 

shall be entitled to receive all documents relating to the appeal;  

b. the employee and another member of the Association shall be entitled to attend 

any meeting of the Board of Education  at which the appeal is considered and the 

appellant is present; and  

c. the employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal.  

2. The Board shall encourage the pupil and/or parent/guardian of the pupil to discuss the 

decision with the employee(s) who made the decision and an Administrative Officer of 

the school before hearing an appeal. If, despite the encouragement of the Board, the 

appellant fails to discuss the decision under appeal with the employee who made the 
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decision, the Board will consult with the President of the Association before deciding 

whether to hear or refuse to hear the appeal.  

3. Any discipline of an employee resulting from a decision of the Board under Section 11 of 

the School Act or Board By-law shall be subject to the collective agreement in the same 

manner as any other discipline.  

ARTICLE E.30  PARENTAL CONCERNS 

Unless misconduct is being alleged, where a student and/or parent/guardian expresses a concern 

with respect to an employee, the following procedures will be followed: 

 

a.  Except where the nature of the concern legally requires confidentiality, the 

Employer will recommend to the parents/guardians that they discuss their 

concerns directly with the employee involved. 

 

b.  Except where the nature of the concern legally requires confidentiality, the 

Employer will immediately inform the Employee of the details of the concern. 

 

c.  Every effort shall be made to resolve the concerns at the school level. 

ARTICLE E.31  FALSELY ACCUSED EMPLOYEE ASSISTANCE  

1. When an employee has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and an investigation by the Board 

has concluded that the accusation is not true, and:  

a. no criminal charges are laid;  

b. the employee is acquitted of criminal charges in relation to the accusation, or;  

c. an arbitrator considering discipline or dismissal of the employee finds the 

accusation to be false and no criminal charges are laid, the employee shall be 

entitled to assistance from the Board in accordance with Articles E.30.2 and 

E.30.3 below. 

2. The employee, the President of the Association and the Superintendent shall jointly 

establish a plan of assistance to facilitate the employee's successful return to work.  

3. Such assistance could include:  

a. individual or family counselling under the Employee and Family Assistance 

Program (Article E.28);  

b. short-term paid leave of absence for the employee as determined by the 

Superintendent in consultation with the President of the Association;  
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c. transfer to a vacant position for which the employee has the necessary 

qualifications; and  

d. where requested by the employee, provision of factual information to parents by 

the Board.  

ARTICLE E.32  RACE RELATIONS  

1. The Board and the Association oppose and condemn all forms of racism and prejudice.  

2. Any written allegation that accuses an employee of racism in the course of performing 

his/her duties will be investigated by the Superintendent or designate and the results will 

be reported to the employee and the Association.  

3. The Board agrees to involve representatives of the Association in any further 

development of policy on race relations.  
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SECTION F  PROFESSIONAL RIGHTS  

ARTICLE F.20  PROFESSIONAL AUTONOMY  

Employees shall have, within the bounds of the prescribed curriculum and consistent with 

current educational practice, the right to express ideas and use materials which are not in conflict 

with district policy.  

ARTICLE F.21  PROFESSIONAL DEVELOPMENT 

1. Funding  

a. The Board and the Association shall establish a Professional Development Fund 

for the purposes of providing for the professional development of the employees 

of the school district (hereinafter called the "Fund").  

b. The Board‘s contribution per employee will be: 

i. July 1, 2011 – June 30, 2013  $692 

c. For subsequent years, the Board‘s contribution per employee will increase by the 

percentage increase in the teacher salary grid for that year.  

d. Costs for Board-initiated in-service shall not be a charge against the Professional 

Development Fund.  

2. Administration  

 The Fund, established pursuant to Article F.21.1, shall be controlled and administered by 

the Professional Development Committee of the Association in accordance with the 

policy referred to in Article F.21.5.  

3 Non-Instructional Days Subject to Article D.24, non-instructional days shall be 

used on the basis of a minimum of 75% for employee professional development activities 

and 25% for in-service.  

4. Approval  

a. Non-instructional days used for professional development activities shall be 

determined by teachers at the school staff level or the local Association level and 

shall be subject to Board approval.  

b. Individual professional development activities shall be subject to the approval of 

the Superintendent, and at least five days notice shall be given by the teacher to 

his/her principal whenever possible. 
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5. Policy Development  

a. The Joint Board/Association Professional Development Committee shall be 

responsible for the development of recommendations to the Board for 

professional development policy. The Joint Committee shall consider 

recommendations of the Association's Professional Development Committee and 

the Board's Education Committee.  

b. The Joint Board/Association Professional Development Committee shall be 

comprised of three Association appointees and three Board appointees.  

ARTICLE F.22  CURRICULUM IMPLEMENTATION  

1. Introduction of New Curricula  

a. When new curriculum is being introduced into the school district, it shall be the 

responsibility of the Board, in consultation with the Association and employees 

affected, to plan for and implement such curriculum.  

b. The Board and the Association agree that teachers are key agents in the 

implementation of educational change.  

c. The Board will inform the Association, in writing, of the specific new curriculum 

to be introduced into the district.  

2. District Committees  

a. District Committees shall be struck, in accordance with Article F.22.2.c, for the 

purpose of consultation regarding matters concerning the implementation of either 

provincial or local new curricula. The District Committees will:  

i. review new curricula; and  

ii.  consider and make recommendations regarding implementation of new 

curricula.  

b. The Board will consult with the District Committees when evaluating new 

curricula after implementation.  

c. Each District Committee shall have at least three Association appointees, and 

three Board appointees.  

d. The District Committees shall meet at mutually agreeable times at the request or 

either party to discuss implementation of the new curricula.  



97 | P a g e  

SD #85 (Vancouver Island North) & VINTA Collective Agreement July 1, 2013-June 30, 2019 

ARTICLE F.23  PROGRAM ASSESSMENT - ELEMENTARY AND SECONDARY 

SCHOOLS  

1. Guidance and Assistance  

 The Superintendent and/or district staff, in consultation with the school staff, will provide 

guidance and assistance to the school(s) throughout the process.  

2. Board Support  

 The Board will provide for:  

a. release time;  

b. clerical supplies and support; and  

c. orientation sessions;  

 as considered appropriate by the Superintendent in consultation with the school steering 

committee whenever an assessment is required to be performed in a school.  

3. Implementation of Recommendations 

 A timeline for implementation and funding of recommendations from the School 

Assessment report as approved by the Board will be established in consultation with the 

Superintendent and Secretary-Treasurer.  

ARTICLE F.24  INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION 

[G.5] 

ARTICLE F.25  TEACHER ASSISTANTS/TEACHER AIDES  

1. Supervision  

 All teacher assistants or teacher aides hired to assist employees in carrying out their 

responsibilities and duties shall be under the instructional supervision of those employees 

and under the general supervision of an Administrative Officer.  

2. Duties  

 Neither teacher assistants nor teacher aides shall assume the instructional responsibility 

for designing the educational programs for students, but may assist the employee by:  

a.  providing assistance to individual students and groups of students;  

b. monitoring students;  

c. maintaining student records;  
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d.  providing advice/guidance to students  

3. Absence of Employees  

 Teacher assistants shall not assume instructional responsibility while the employee is 

absent.  

4. Not to Replace Employees  

 Teacher assistants shall not be used to replace an employee.  

ARTICLE F.26  MENTOR/BEGINNING TEACHER PROGRAM  

1. Administration  

 The mentor/beginning teacher program shall be administered and facilitated by the 

Association in consultation with the Superintendent or designate.  

2. Definition  

 A mentor is an employee who voluntarily agrees to mentor a beginning teacher and who:  

a. has experience in assignments similar to that of a beginning teacher;  

b. has informed the Association of a willingness to serve as a mentor.   

3. Participation  

a. Participation in the mentor/beginning teacher program is voluntary.  

b. A mentor/beginning teacher relationship between employees in different schools 

may be established only with the prior approval of the Superintendent or 

designate.  

c. Where a mentor/beginning teacher relationship is established, the administrative 

officer(s) concerned shall be advised.  

d. The relationship of the mentor/beginning teacher shall be confidential.  

e. The pairing of the mentor/beginning teacher and the continuation of the pairing 

for up to one year shall be by mutual agreement of the mentor and the beginning 

teacher.  

f. The mentor/beginning teacher program will not comprise any part of the 

evaluation of an employee.  
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4. Release Time  

a. Any proposed activities by participants in the mentor program which may need 

release time shall be considered to be individual professional development 

activities under Article F.21 of this agreement. If such release time is approved 

under Article F.21.4.b, teacher teaching on call costs shall be paid from the 

District-directed portion of the Professional Development Fund.  

b. The release time may be used to provide assistance to the beginning teacher such 

as moral support; guidance; feedback; and assistance with instructional strategies, 

classroom management, short and long-term planning, student evaluation and 

reporting to parents.  

5. Other Support  

 Nothing in this Article shall be construed as limiting the provision of support to 

beginning teachers by the Board.  
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SECTION G LEAVES OF ABSENCE 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.20 Sick Leave, for sick leave use and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 
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[See also Article G.24.3 Sickness in the Immediate Family for short term compassionate leaves 

of up to five days.] 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

ARTICLE G.4 BEREAVEMENT LEAVE  

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.   

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 ―family member‖ means: 

 

a.   in relation to an employee:  

i. a member of an employee's immediate family;  
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ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 
 

5. In the event of death of a student or colleague of the employee, the employee shall be 

granted leave with pay for up to one (1) day for the purpose of attending the funeral, 

subject to the safe and efficient operation of the school. 

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 
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3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

[Note: Also see Article G.24.5 Leave for Personal Reasons] 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. PCA Article G.6.1.a and 

G.6.2 through G.6.5, G.6.9 and G.6.10 do not apply in School District No. 85 (Vancouver Island 

North).]  

 

1.  b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

Short-term leave (leave of 10 consecutive school days or less) 

 

6. Such leave will be granted subject to the availability of a qualified replacement.  The 

request shall not be unreasonably denied. 

 

Long-term leave (leave of more than 10 consecutive school days) 

 

7. Such leave will be granted subject to the availability of a qualified replacement and 

educational needs of the school district.  The request shall not be unreasonably denied. 

8. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
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3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20  SICK LEAVE  

1. Purpose  

 It is recognized that the general purpose of sick leave is to provide sick leave benefits as 

set out in this article to an employee who is unable to work due to the employee's illness, 

injury, unavoidable quarantine or who requires medical attention.  

2. Accumulation of Sick Leave  

a. Sick leave accumulated but not used by each employee as of June 30, 1988 shall 

continue to be credited to that employee.  

b.  Sick leave with pay is earned at the rate of 1.5 days for each month in the service 

of the Board.  

3. Availability of Sick Leave  

a. In each year, no fewer than 15 days of sick leave shall be available to each 

employee at the beginning of the school year. Employees commencing 

employment with the Board during the year shall then have available to them the 

pro rata portion of sick leave benefits which would accrue to them for the balance 

of the school year.  

b. Any sick days used but not accumulated by an employee who ceases to be an 

employee of the Board prior to the end of the school year shall be repaid to the 

Board by the employee.  

4. Use  

a. Any days during which the employee has been absent with full pay for reasons of 

the employee's illness, injury, or unavoidable quarantine or who requires medical 

attention shall be charged against any sick leave accumulated by the employee.  
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b. There is no maximum to the number of days of sick leave that may be 

accumulated by an employee but no more than 120 days may be used in any one 

school year.  

5. Part-Time Employees  

 Part-time employees shall accumulate and be deducted sick leave in proportion to the 

percentage of their assignment.  

6. Record of Accumulation  

 The Board shall furnish to each employee a monthly account of his/her sick days.  

7. Re-establishment  

 Employees who leave the Board's employ and are re-employed at a later date shall have 

their previously accumulated sick days re-established at the time of re-employment.  

8. Medical Certificate  

 Employees may be required to provide an acceptable medical certificate in relation to any 

absence due to illness. The request shall be in writing with a copy to the Superintendent. 

The cost of such medical certificate shall be borne by the Board.  

9. Disability Compensation and Sick Leave  

a. Where an employee is qualified for Workers' Compensation benefits as a result of 

illness or injury, the employee:  

i. shall be entitled to compensation under the Workers‘ Compensation Act;    

ii. shall be entitled to receive additional taxable pay for the period of 

compensation where the pay provided in Article G.20.9.a.i results in a 

reduction of the employee's regular pay, net of tax;  

iii. shall assign to the Board all wage loss compensation received from the 

Workers' Compensation Board; and  

iv. shall not be required to use his/her sick leave credits for time lost due to 

the disability except when additional payment is made in accordance with 

Article G.21.9.a.ii.   

b. Compensation means periodic payments during the period of temporary 

disablement. Compensation does not include a disability pension or other final 

settlement award from such disability.  

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 
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ARTICLE G.21  PREGNANCY LEAVE  

1. Purpose  

 The purpose of this leave is:  

a. to afford a pregnant employee certain security of position on the staff while 

allowing suitable time free of duty;  

b.  to ensure continuity of service with the least disruption during the school year.  

2. Application for Leave  

a. A pregnant employee shall apply for and be granted leave of absence, without 

pay, for a stated period of time mutually acceptable to the employee and the 

Board.  

b. In the absence of a mutually acceptable date for commencement and termination 

of leave of absence, the pregnant employee shall apply for and be granted leave of 

absence without pay as provided for in the Employment Standards Act.  

c. An employee granted pregnancy leave under the Employment Standards Act, who 

does not return to continuous employment on or before the expiration of 18 weeks 

from the date that leave commenced, shall be granted pregnancy leave, without 

pay, until the earlier of January 1, immediately following Spring Break or 

September 1, following the date on which the 18-week leave terminates.  

d. In emergency situations, the employee's application for leave shall be considered 

on shorter notice.  

3. Parental Leave  

a. Employees granted leave under Article G.21.2.c may apply for parental leave by 

November 15 for leave expiring December 31, by February 15 for leave expiring 

at the end of Spring Break or by March 31 for leave expiring June 30.  

b. Leave shall be granted upon request for a period of up to a maximum of 20 school 

months inclusive of leave granted pursuant to Article G.21.2.c, with return to 

coincide with the dates established in Article G.21.3.a. 

c. Employees returning from parental leave shall notify the Board by November 15 

for leave expiring on December 31, by February 15 for leave expiring at the end 

of Spring Break or by March 31 for leave expiring June 30.  

d. No salary increment credit will be given for the period during which an employee 

is on parental leave.  
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4. Use of Sick Leave 

a. In emergency situations, the employee shall be placed on sick leave until her 

application for pregnancy leave is processed.  

b. If at the end of the agreed upon period of leave the employee is unable to return to 

duty because of ill health, she shall present the Board with an acceptable medical 

certificate and shall qualify for her sick leave provisions.  

5. Early Return and Emergency Situations  

a. In the case of an incomplete pregnancy, death of the child, or other special 

situations, an employee may return to duty earlier than provided in the agreed 

upon leave.  

b. The employee intending to make an early return to duty shall submit, to the 

superintendent, a written application and a medical certificate.  

c. A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act and the pregnancy leave provisions of this agreement.  

6. Benefits  

a. When an employee is granted pregnancy leave and/or parental leave as per the 

Employment Standards Act (up to 52 weeks), the Board will pay its share of 

health and welfare benefit premiums as provided for in Article B.11, if the 

employee so requests and makes suitable arrangements for the continuation of her 

share of the premiums.  

b. When an employee is granted parental leave per Article G.21.3, the employee 

may elect to continue her health and welfare benefits as provided for in Article 

B.11, on the condition that the employee reimburses the Board for the total cost of 

such benefits.  

7. Adoption or Legal Guardianship  

a. In the case of adoption or legal guardianship, pregnancy leave shall be granted 

from the date of arrival of the child in the home. All provisions of this article shall 

apply to such leave.  

b. In the case of adoption or legal guardianship, a maximum of three days leave shall 

be granted, with a deduction in pay equal to the pay rate of a teacher teaching on 

call, to either parent or both, if both are employees of the Board, for mandatory 

interviews or travelling time to receive the child.  

8. Assignment on Return  

a. An employee returning from short-term pregnancy leave within a school year 

shall be assigned to the position held prior to the leave.  
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b. An employee returning from short-term pregnancy leave in a subsequent school 

year shall be assigned to a similar position in her previous school, or to a mutually 

acceptable position.   

c. An employee returning from parental leave per Article G.21.3 shall be assigned to 

a teaching position in her previous school, or to a mutually acceptable position.  

d. These items notwithstanding, an employee may choose to apply for a vacant 

position in accordance with Article E.20.2.  

9. Supplemental Employment Benefits  

a. The Board agrees to maintain a Supplemental Employment Benefit (SEB) plan in 

terms acceptable to the Board, the Association, and Human Resources and Skills 

Development Canada (HRSDC). 

i.  The objective of the Plan is to supplement the Employment Insurance 

maternity benefits received by employees covered by this plan due to 

an interruption of earnings caused by pregnancy and childbirth. 

ii.  The Plan covers all female employees. 

iii.  An employee is eligible to receive benefits under the Plan if the 

employee has applied for and is in receipt of Employment Insurance 

maternity benefits (except during the two week Employment Insurance 

waiting period) and is on pregnancy leave pursuant to the provisions of 

the Employment Standards Act or Article G.21. 

iv.  An employee who is disentitled or disqualified from receiving 

Employment Insurance maternity benefits, or ceases to receive 

Employment Insurance maternity benefits is ineligible for benefits 

under the Plan. This paragraph does not render an employee ineligible 

for benefits under the plan during the two week waiting period for 

Employment Insurance maternity benefits who is entitled and qualified 

to receive Employment Insurance maternity benefits after that period. 

v.  Employees do not have a right to benefits under the Plan except for 

supplementation of Employment Insurance maternity benefits for the 

unemployment period (including the two week waiting period) as 

specified in the Plan. 

vi.  Benefits under the Plan shall only become payable upon presentation to 

the Board of documentation (such as a benefit stub) that the employee 

is in receipt of Employment Insurance maternity benefits or is serving 

the two week Employment Insurance waiting period. 

b. The Board will pay to each employee who is eligible for benefits under the Plan:  
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i. 75% of the employee‘s regular weekly earnings during the two week 

Employment Insurance waiting period, where the employee‘s regular 

weekly earnings are based on the employee‘s current annual salary divided 

by 43 weeks; and  

ii. during the period the employee is on pregnancy leave pursuant to the 

Employment Standards Act and is in receipt of Employment Insurance 

maternity benefits, up to a maximum of 15 weeks, the difference between 

the amount of Employment Insurance benefits plus any other earnings 

received by the employee and 75% of the employee's regular weekly 

earnings;  

iii.  In any week covered by Article 21.9.b(ii), the total amount of benefits 

payable under the Plan, Employment Insurance benefits and any other 

earnings received by the employee shall not exceed 75% of the 

employee‘s regular weekly earnings.  

 

iv.  Benefits under the Plan are not payable during the months of July and 

August. 

 

c. Benefits under the Plan are payable for a maximum of seventeen weeks (inclusive 

of the two week Employment Insurance waiting period) for any one pregnancy. 

d.  The employee must immediately advise the Board of earnings received from any 

other source while in receipt of benefits under the Plan. 

e.  In the event an employee who is in receipt of Employment Insurance maternity 

benefits has an annual income in excess of the payment threshold established 

from time to time pursuant to the Employment Insurance Act, the Board is under 

no obligation to reimburse the employee for any amount the employee is required 

to pay to the Receiver General of Canada. 

f.  The Board will inform HRSDC of any changes to the Plan within thirty days of 

the effective date of the change. 

g.  Payments in respect of guaranteed annual remuneration or in respect of deferred 

remuneration or severance pay benefits are not reduced or increased by payments 

received under the Plan. 

h.  Payments under the Plan must be financed by the employer and the employer 

must keep separate accounts of those payments. Employees have no vested 

interest in the SEB plan other than to receive benefits when eligible to do so. 

ARTICLE G.22  PATERNITY LEAVE  

 On the birth of a child or in the case of adoption or legal guardianship, except where 

leave has been granted pursuant to Articles G.21.2.a and G.21.7.a, an employee shall be 
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granted paid leave up to a maximum of three days. Normally such leave shall be taken 

within three months of birth, adoption or legal guardianship.  

ARTICLE G.23  PARENTHOOD LEAVE  

1. Request for Leave  

 An employee with a dependent child shall be granted, upon request, a parenthood leave 

of absence for the purpose of caring for the child, without pay, for a period of up to 10 

school months. This leave may be extended where circumstances warrant, but shall not 

exceed 20 school months.  

2. Notice of Return  

 Employees returning from leave granted in accordance with this article shall notify the 

Board by November 15 for leave expiring December 31, by February 15 for leave 

expiring at the end of spring break or by March 31 for leave expiring on June 30.  

3. Adoption or Legal Guardianship  

 Parenthood leave shall also be granted in the case of adoption or legal guardianship.  

4. Provisions for Leave  

 The provisions of Article G.21.2.d, G.21.4 and G.21.8.iii shall also apply to Parenthood 

Leave.  

ARTICLE G.24  LEAVES OF ABSENCE - PERSONAL  

1. General  

 The leaves contained in this Article are all leaves of a personal nature. For the purpose of 

this article, the immediate family shall consist of husband, wife, common-law spouse, 

child, stepchild, father, mother, brother, sister, grandparent, grandchild of an employee or 

spouse.  

2. Sickness in the Immediate Family  

 An employee shall be granted leave of absence from teaching duties for a maximum of 

five days per school year, charged to his/her accumulated sick leave, when the employee 

has been called by the attending physician to the bedside of a member of his/her 

immediate family, or when the employee is required to transport a member of the 

immediate family outside the district for emergency or special medical attention.  

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.] 
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3. Circumstances Beyond Employee's Control  

 Provided that the Board or its agent (administrative officer) has received prior 

notification for the leave, an employee may be granted leave from teaching duties due to 

circumstances beyond the employee's control, such as, but not limited to, inclement 

weather conditions or mechanical breakdown, with a deduction in salary equal to the pay 

rate of the teacher teaching on call, if required, for a maximum of three days.  

4. Leave for Personal Reasons  

a. Personal leave shall be granted, upon request, with pay, up to a maximum of two 

days annually, provided that a teacher teaching on call is available and the cost of 

a certified teacher teaching on call is deducted from the employee's salary.  

b. Unused personal leave days will not be carried over to the next school year.  

c. Where an employee intends to take personal leave immediately prior to or 

immediately after Christmas, spring, or summer break, the employee shall notify 

the administrative officer in advance.  

 [Note: Also see PCA Article G.5 Unpaid Discretionary Leave] 

5. Jury Duty and Appearance in Legal Proceedings  

a. Provided that the employee has given prior notification to the Board, the Board 

shall grant leave of absence with pay to any employee summoned for jury duty or 

required to attend any civil or criminal legal proceedings by reason of subpoena, 

other than on his/her own behalf or interest.  

b. An employee on such leave shall pay over to the Board any sums received for 

jury duty or witness fees, exclusive of travelling costs or meal allowances.  

6. Leave for Civic Duty  

a. When an employee is nominated as a candidate and wishes to contest a provincial 

or federal election, he/she shall be given leave of absence without pay, during the 

election campaign. Should the employee be elected as a Member of Parliament or 

the Legislative Assembly, he/she shall be granted a long-term leave of absence for 

his/her first term of office.  

b. Employees elected or appointed to municipal or regional district office shall be 

granted leave of absence, with pay, to a maximum of ten days in any one school 

year provided that the Board is reimbursed for the cost of a teacher teaching on 

call, if one is required.  

c. Leave shall be granted for participation as a competitor or as a game official 

selected or invited by the governing body in a provincial, national or international 

amateur competition for a maximum of five days per school year with a deduction 

in salary equal to the cost of the teacher teaching on call.  
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d. Leave with pay shall be granted to an employee performing emergency services, 

during school hours, as a volunteer member of a fire department or as a member 

of the Provincial Emergency Program. An employee on such leave shall pay over 

to the Board any sums received for performing emergency services, exclusive of 

travelling costs or meal allowances.  

7. Convocation, Examination Leave  

 An employee shall be granted a maximum of three days leave per school year for the 

purpose of taking examinations in courses of training related to his/her teaching 

assignment; or for attendance at a convocation ceremony for self, spouse, son or 

daughter, with a deduction in salary equal to the cost of the teacher teaching on call.  

8. Additional Leave   

 Additional leave of absence beyond that specifically provided by this agreement may be 

granted by the Board at its discretion.  

ARTICLE G.25  LONG-TERM PERSONAL LEAVE  

1. Application  

 Leave of absence for a school year shall be granted provided that applications for long-

term leave are received by the Superintendent by March 31 of the preceding school year.  

2. Extension of Leave  

 Long-term leave normally will be granted for one (1) year at a time and shall be without 

pay. Requests for an extension of long-term leave or notice of the employee's intention to 

return from long-term personal leave must be received by the Superintendent prior to 

March 31 of the school year in which the employee has leave. Extensions may be granted 

at the Board's discretion.  

3. Duration of Leaves in Aid Programs and Cultural Leaves  

 In the case of service in an aid program, (i.e. CUSO), length of leave will be determined 

by the program guidelines. In the case of a request for cultural leave for a period longer 

than one year, long-term leave may be granted where the Superintendent is satisfied that 

the experience gained on the cultural leave will benefit the school district.  

4. Assignment on Return  

 The employee returning from long-term leave shall be assigned, whenever possible, a 

teaching position in his/her previous school. The employee shall be notified by the 

superintendent by May 31 as to which school he/she is assigned.  
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5. Employee Accepts Employment  

 If an employee accepts employment, in a position with another school board in a position 

which requires a teaching certificate while on leave of absence under this article, the 

employee shall be deemed to have resigned his/her employment with the Board. It shall 

be the duty of the employee to notify the Board that he/she has accepted such 

employment with another school board within 48 hours of acceptance. This paragraph 

shall not apply to employment which is approved in advance by the Superintendent as 

part of a cultural leave.  

ARTICLE G.26  SELF-FUNDED LEAVE PLAN  

1. Participation  

 Employees may subscribe to a Self-Funded (Deferred Salary) Leave Plan (hereinafter 

called the "Plan") established by mutual agreement of the Board and the Association and 

appended to this agreement.  

2. Administration  

 The Board shall administer the Plan in accordance with the provisions of the Plan's 

administration agreement. The Board's liability shall be limited to the administration of 

the Plan and shall not extend to any capital amount of, or interest owing on, invested 

funds lost due to insolvency of the eligible financial institution.  

3. Governance  

a. The Plan shall be governed by a committee composed of two members appointed 

by the Association and two members appointed by the Board. The committee 

shall select a chairperson from amongst its members.  

b. The committee shall select and direct an eligible financial institution for 

investment of the deferred compensation amounts.  

4. Benefits  

 Subject to the terms of the benefit plans, during the period of leave the employee may 

elect to continue participation in health and welfare benefits in accordance with Article 

B.11, providing the employee pays the full cost of such benefits.  

5. Assignment on Return  

 Upon return from leave the employee shall be assigned a teaching position in his/her 

previous school, unless a different position is mutually agreed upon.  
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6. Disputes  

 The grievance and arbitration procedures contained in Article A.6 shall not apply to the 

terms of the Self-Funded Leave Plan other than those specifically set out in this 

Agreement.  

ARTICLE G.27  LONG-TERM EDUCATIONAL LEAVE 

1. Leave to be Granted  

 The Board and the Association recognize the benefits to the district of educational leave. 

Long-term educational leave shall be granted in accordance with the professional 

development policy developed pursuant to Article F.21.5.  

2. Experience  

 All long-term educational leave shall constitute, for salary purposes, full teaching 

experience.  

3. Assignment on Return  

 Upon return from leave, the employee shall be assigned a teaching position in his/her 

previous school, unless a different position is mutually agreed upon.  
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SIGNATURES 

 

 

 

Signed at __________, British Columbia, this _______day of ______________________, 2016.  

 

 

 

 

             

John Martin, Secretary Treasurer   Shawn Gough, President 

School District No. 85 (Vancouver Island North) Vancouver Island North Teachers‘  

       Association 

 

 

 

 

             

Leanne Bowes, Labour Relations Consultant  Glen Hansman, President 

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation 

Association 
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LETTER OF UNDERSTANDING NO. 1 

 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 
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2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 
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22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 
―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 
1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING NO. 2 

Between: 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

 

And: 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

 
Re:  Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

 

 Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

Between 
 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 
(BCTF) 

And 
  

THE BRITISH COLUMBIA PUBLIC SCHOOL 
EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           
SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), 
SD.58 (Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), 
SD.83 (North Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Does not apply in School District No. 85 (Vancouver Island North). 
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LETTER OF UNDERSTANDING No. 3.b 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Does not apply in School District No. 85 (Vancouver Island North). 
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LETTER OF UNDERSTANDING No. 4 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the recruitment 

and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

 

a.  Each full-time equivalent employee in the schools or school districts identified in Schedule A is to receive 

an annual recruitment allowance of $2,300 upon commencing employment. Each part-time equivalent 

employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention allowance 

each continuous year thereafter. Each part-time employee is to receive a retention allowance pro-rated to 

her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 
 

Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 
approved)   
08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   
20 - Kootenay Columbia (entire district 
approved)   
27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 
 

Nazko Valley Elem Nazko 

 
Wells Elem Wells 
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Kersley Elem Kersley 

 
Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 
approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   
57 - Prince George (only part of district 
approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   
60 - Peace River North (Entire District)   
64 - Gulf Islands (only part of district 
approved)   

 

Saturna Elementary Saturna 
69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 
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70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 

 
Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 
 

Kumsheen Secondary 
 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 
Communities 

 
George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 
communities  

 
Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 
communities  

81 - Fort Nelson (Entire District)   
82 - Coast Mountain (Entire District)   
84 - Vancouver Island West (entire district approved) 
85 - Vancouver Island North (Entire District)   
87 - Stikine (Entire District)   
91 - Nechako Lakes (Entire District)   
92 - Nisga’a (Entire District)   
93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 
 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 
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3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days 

from the initial date of hire) and the seniority verification process (within 90 days of a 

teacher‘s appointment to a continuing contract) and forward the necessary verification 

forms to the previous school district shall be held in abeyance pending either the date of 

the employee‘s resignation/termination of employment from the porting district or the 

employee receiving a full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period 

of time when the employee will be accruing seniority in both districts. For this period of 

time (the period of time that the teacher simultaneously holds part-time continuing 

appointments in both districts up until the time the teacher ports) , for the purpose of 

porting , the teacher will be limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this 

letter of understanding, the rules and application described in the Irene Holden award of 

June 7, 2007 concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed and 

considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 

district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 
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6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

Original signed by: 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

Agreed to on: November 26, 2012 

 

Revised May 13, 2015 

 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 

 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the Vancouver 

Teachers‘ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies (subject to 

reasonable and customary limits as defined by 

Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – June 

30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 

 July 1, 2013 - August 1, 2014 – July 1, 2017 – June July 1, 2018 
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July 31, 2014 June 31, 2017 30, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – June 

30, 2018 

July 1, 2018 

Maximum $200 per 24 months $400 per 24 months $500 per 24 months $550 per 24 months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – June 

30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 

31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 

Domestic Product by Income and by Expenditure Accounts (also known as the provincial 

and territorial economic accounts) and published as ―Real Gross Domestic Product at 

Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 
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(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 

commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall 

pay the Recruitment and Retention Allowance as per Letter of Understanding No. 5, including 

the additional percentage increase to salary grid as applied in this Letter of Understanding, to 

eligible teachers at Big White Elementary School and Beaverdell Elementary School, such that 

they receive the same benefits under this LoU as other teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of 

Special Responsibility – Allowances – French/Russian Language Program) and Article G.37 

(Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry 

of the Provincial Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 

which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
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calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

Example:  

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

  

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be effective 

December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 

of the same school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 

 



170 | P a g e  

SD #85 (Vancouver Island North) & VINTA Collective Agreement July 1, 2013-June 30, 2019 

 

LOCAL APPENDICES 

APPENDIX A 

Removed 

APPENDIX B 

 SELF-FUNDED (DEFERRED SALARY) LEAVE PLAN (1988)  

(hereafter referred to as the "plan")  

WHEREAS: 

 

A. It is desired to establish for the benefit of employees of the Board a plan to enable them 

to fund leaves of absence from employment of not less than six consecutive months 

through deferral of salary on such terms as may be set out in this Plan; 

B. It is intended that this Plan qualifies as a "prescribed plan" within the meaning of 

Regulation 6801 of the Income Tax Act (Canada);  

The following sets out the terms of the plan for eligible employees.  

1. Definition Of Terms  

 

a. "Accrued interest" means the amount of interest earned in accordance with clause 

3.c on the monies retained by the Board on behalf of the participant, calculated 

from: a) the first day any of such monies has been received by the eligible 

financial institution; or b) the last date to which interest has been paid in 

accordance with clause 3.e; whichever is later.  

b. "Agreement" means the collective agreement in force between the Board and the 

Association.  

c. "Committee" means the committee as defined pursuant to Article G.26.3.a of the 

Agreement.  

d. "Contract Year" means the 12-month period from July 1 to June 30.  

e. "Current Compensation Amount" means the total compensation payable by the 

Board to the participant for the current year, including his/her proper salary and 

all allowances in accordance with the Agreement.  

f. "Deferral Period" shall be the number of years, not to exceed six years, for which 

compensation is deferred in accordance with clause 3.a, including the years 

referred to in Articles 4.d and 4.e, if applicable.  
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NOTE: The original deferral period should not exceed five (5) years to allow for 

the possible application of Articles 4.d and 4.e.  

g. "Deferred Compensation Amount" means the portion of the current compensation 

amount which is retained by the Board for a participant in each year in accordance 

with clause 3.a and augmented from time to time by interest thereon calculated in 

accordance with clause 3.c but less all interest paid to the participant in 

accordance with clause 3.e.  

h. "Eligible Employee" means an employee on continuing appointment as defined in 

the Agreement.  

i. "Eligible Financial Institution" means any Canadian chartered bank, any trust 

company authorized to carry on business in the Province of British Columbia, and 

any credit union authorized to carry on business in the Province of British 

Columbia.  

j. "Leave of Absence" means the period described in clause 4.a.  

k. "Memorandum of Agreement" means the agreement between the employee and 

the employer. (See Appendix C.)  

l. "Participant" means an eligible employee whose application for participation in 

the Plan has been approved by the Superintendent in accordance with clause 2.b.  

2. Application  

 

a. Formal Application  

 In order to participate in the Plan, an eligible employee must make written 

application to the  

 Superintendent at least three months prior to the requested commencement of 

deferrals under the Plan or at a date otherwise agreed between the Board and the 

Association, stating the date when the eligible employee wishes the deferrals to 

commence.  

b. Approval  

 The approval of each application made under clause 2.a shall rest in the sole 

discretion of the Superintendent. The Superintendent shall, at least one month 

prior to the requested commencement of deferrals under the Plan, or at a date 

otherwise agreed between the Board and the Association, advise each applicant of 

the disposition of his/her application. If the application has not been approved, the 

Superintendent shall provide an explanation in writing.  
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c. Date of Participation  

 If the Superintendent gives approval in accordance with clause 2.b, the 

participation of the eligible employee in the Plan will become effective on the 

date requested by the eligible employee, or, if such date is not agreed to by the 

Superintendent, another mutually agreed upon date.  

3. Funding For Leave Of Absence  

 

a. Compensation Deferred  

 During each year of the deferral period, the participant will receive his/her current 

compensation amount, less the percentage amount which the participant has 

specified in the Memorandum of Agreement and less statutory deductions and 

other withholdings.  

 The amount deferred is to be retained by the board.  

b. Maximum Percentage Deferred  

 The percentage of the annual current compensation amount deferred by the 

participant cannot exceed 33 and 1/3%. The percentage amount may be varied by 

giving written notice to the board at least one month prior to July 1 in any year for 

the next or subsequent years.  

c. Investment of Deferred Compensation  

 The monies retained by the Board for each participant, in accordance with clause  

3.a, including interest thereon until paid out in accordance with clause 3.e, shall 

be pooled and shall be invested and reinvested by the Board in investments 

offered from time to time by an eligible financial institution.  

 The monies retained shall be forwarded to the eligible financial institution within 

15 calendar days.  

 The Committee shall determine an eligible financial institution and, in making 

such determination, the Board, the Association and members of the Committee 

shall not be liable to any participant for any investments made in accordance with 

such determination.  

d. Insolvency  

 In the event that any of the monies retained and invested pursuant to the terms of 

the Plan and lost by reason of insolvency of the eligible financial institution, the 

Board shall not be obliged to pay the participants any further amounts in respect 

to services provided during the deferral period.  
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e. Payment  

 The eligible financial institution shall pay the accrued interest on each December 

31 to the participant.  

f. Reporting to Participants  

 The Board shall make, no later than July 31 of each year, an annual report to each 

participant as to the deferred compensation amount held as at June 30.   

4. Leave Of Absence  

 

a. Minimum Length of Leave  

 

 The leave of absence shall be for not less than six consecutive months.  

b. Manner of Payment During Leave  

 

 The time and manner of payment to the participant during the leave of absence 

shall be in accordance with a schedule determined by the participant prior to the 

commencement of leave. The employee shall not be paid more frequently than 

semi-monthly and all amounts payable shall be paid to the participant no later 

than the end of the first taxation year that commences after the end of the deferral 

period.  

c. Amount of Payment During Leave  

 

 The total of the payments to be made to the participant in accordance with clause 

4.b shall be the deferred compensation amount retained by the Board, less any 

monies required by law to be paid by the Board for or on behalf of a participant. 

The participant shall not receive any salary from the Board during the leave other 

than the deferred compensation amount.  

d. Board's Right to Defer Leave  

 

 If the Board is unable to obtain a suitable replacement for a participant for the 

period of a leave of absence specified in the Memorandum of Agreement, the 

Board, upon not less than six months' notice prior to the scheduled date for the 

commencement of the leave, may in its discretion defer the leave of absence, on 

one occasion only, for one year. In such case, the participant may choose to 

remain in the Plan or may withdraw from the Plan.  

e. Participant's Right to Defer Leave  

 

 Notwithstanding the period of leave specified in the Memorandum of Agreement, 

a participant may, upon not less than six months' notice prior to the scheduled 

date for the commencement of the leave, on one occasion only, and with the 

consent of the superintendent, postpone such leave for one year.  
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f. Leave to Follow Deferral Period  

 

 The leave of absence shall immediately follow the deferral period.  

g. Return to Service  

 

 The participant shall return to service with the board, or with an employer that 

participates in the same or a similar plan, for a period of not less than the period 

of leave.  

5. Withdrawal  

 

a. Termination of Employment  

 A participant who ceases to be employed by the Board also terminates 

participation in the Plan.  

b. Withdrawal from Plan  

 A participant may withdraw from the Plan upon giving written notice of 

withdrawal not less than six months prior to the date on which the leave of 

absence is to commence.  

c. Payment  

 Upon termination of employment and/or withdrawal from the Plan, the Board 

shall pay to the participant the deferred compensation amount, including any 

unpaid interest, within 60 days or, at the option of the participant, at a later date 

but not later than the end of the first taxation year that commences after the end of 

the deferral period. Upon such payment being made, the board shall have no 

further liability to the participant.   

d.  Upon Death  

 The Board shall, within 60 days of notification of death of a participant, pay any 

deferred compensation amount retained at the time of death to the participant's 

estate, subject to the Board receiving any necessary clearances and proofs 

normally required for payment to estates.  

6. Termination Or Amendment Of Plan  

 

 The plan may be amended or terminated by agreement between the Board and the 

Association.  

7. Administration  

 

 The Board will bear the administrative expenses of the plan.  

8. Other Matters  
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 The matters of the composition of the Committee, the assignment on return from leave, 

and the provision of benefits during the leave shall be in accordance with the Agreement.  
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APPENDIX C  

SELF-FUNDED (DEFERRED SALARY) LEAVE PLAN  

 

Memorandum of Agreement  

 

 I have read and understand the terms and conditions of the Self-Funded Leave Plan and I 

agree to participate in the Plan under the following terms and conditions.  

1. Commencement  

 

 My deferrals shall commence on _________________________, 20_____.  

2. Number of Years of Participation  

 

 I shall participate in the Plan for ________ years (not to exceed five years), and my leave 

of absence shall immediately follow thereafter, subject to the provisions of paragraph 3 

below.  

3. Period of Leave  

 

 In accordance with clause 4.6 of the Plan, I shall take my leave of absence from 

_______________________, 20_____ to _____________________, 20_____, not to be 

less than six consecutive months) but shall have the right, in accordance with clause 4.e 

of the Plan, to postpone such leave for 12 months and the Board shall have the right, in 

accordance with clause 4.d of the Plan, to defer such leave for 12 months.  

4. Funding of Leave of Absence  

 

 In accordance with clause 3.a of the Plan I, direct that the Board withhold ____% (not to 

exceed 33 and 1/3%) of my current compensation amount during my participation in the 

Plan. I understand that I may, by written notice given to the Board, one month prior to 

July 1 in any year, alter the percentage amount for the next or subsequent years.  

5. Return to Service  

 

I understand I must return to service with the Board or with an employer that participates 

in the same or a similar plan for a period of time not less than the period of leave.   

 

 

Date: _______________________ Employee: ____________________________________ 

Date: _______________________ Superintendent: _______________________________ 
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APPENDIX D   

GENERAL CRITERIA FOR TEACHER EVALUATION  

 

The criteria to be used in assessing individual employee performance shall be consistent with the 

following general criteria:  

 

1. Preparation And Planning  

a. The teacher shows evidence of planning by:  

i. developing long range plans that adhere to provincially and locally 

determined curricula;  

ii. developing and articulating short-term objectives;  

iii. developing instructional strategies to meet those objectives;  

iv. making allowances for individual differences and class characteristics;  

v. reflectively reviewing long-term plans, short-term objectives and 

instructional strategies, with a view to accommodating changing needs.  

2. Knowledge Of Subject Matter  

a. The teacher demonstrates knowledge of the subject matter being taught.  

b. The teacher endeavours to utilize current knowledge and instructional techniques 

appropriate to the curriculum/students he/she is assigned.  

3. Instructional Process And Skills  

a. The teacher motivates, facilitates and encourages student learning by:  

i. making students aware, on an on-going basis, of course and unit/sub-unit 

objectives;  

ii. identifying and communicating teacher expectations of students;  

iii. using a variety of human and material resources consistent with the 

curriculum;  

iv. employing a variety of instructional strategies consistent with student 

abilities/learning styles;  

v. presenting concepts and skills with consideration for individual 

differences;  
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vi. involving students in experiences and activities designed to develop skills 

and stimulate intellectual growth;  

vii. providing guided practice or assignments which utilize, reinforce, or 

expand upon the skills and concepts presented;  

viii. utilizing the result of student assessment/evaluation to generate on-going 

instructional strategies.  

4. Classroom Management  

a. The teacher creates and maintains an environment conducive for learning to occur 

by:  

i. developing positive rapport with students;  

ii. encouraging students to assume responsibility for their own actions, to 

practice self-discipline, and to develop a positive self-concept;  

iii. promoting positive relationships with and among students;  

iv. demonstrating consistency, respect and fairness in dealing with students;  

v. establishing consistent routines and clear expectations for student conduct 

appropriate to the activity;  

vi. encouraging student on-task behaviour;  

vii. ensuring that students understand and practice the proper use of 

equipment.  

5. Classroom Environment  

a. The teacher creates a physical setting that facilitates learning by:  

i. adjusting the physical environment and equipment to accommodate a 

variety of learning situations/styles;  

ii. developing a positive classroom climate; e.g. curriculum-based displays, 

supplementary learning materials, student work, etc;  

iii. attending to conditions that affect the health and the safety of students;  

6. Student Assessment/Evaluation  

a. The teacher provides feedback on student progress by:  

i. establishing specific procedures/criteria for assessing student performance 

using a variety of instruments which reflect practical skills, theoretical 

knowledge and take into account a wide range of abilities;  
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ii. communicating these procedures to students and parent/guardians;  

iii. regularly assessing student progress and reporting same to the student;  

iv. evaluating student growth and achievement in relation to the articulated 

program goals, objectives and learning outcomes;  

v. maintaining accurate records of student achievement, attendance, and 

other assessment/evaluation data;  

vi. communicating, as necessary, with parents/guardians regarding student 

achievement.  

7. Professional Relationships  

a. The teacher shows evidence of professional integrity by:  

i. being available to students as a resource person for advice and assistance;  

ii. speaking and acting toward students with respect and dignity, dealing 

judiciously with them, being always mindful of their rights and sensibilities;  

iii. respecting the confidential nature of information concerning pupils, and 

providing same only to authorized persons or agencies directly concerned 

with their welfare;  

iv. recognizing that a privileged relationship with pupils exists and not 

exploiting this relation for private advantage;  

v. maintaining a positive professional rapport with colleagues and 

parents/guardians;  

vi. participating in staff development and in school committees and activities, 

consistent with Article E.24.5.d of the Collective Agreement; and 

vii. providing, when able, assistance in maintaining continuity of instructional 

programs when the teacher is absent.  

 
 
FOR THE ASSOCIATION:    FOR THE BOARD:  

_______________________________   ___________________________________ 
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APPENDIX E 

SUPPLEMENTARY EMPLOYMENT BENEFIT PLAN 

 

BETWEEN 

BOARD OF EDUCATION  OF  

SCHOOL DISTRICT NO. 85 (VANCOUVER ISLAND NORTH)  

AND 

VANCOUVER ISLAND NORTH TEACHERS' ASSOCIATION  

The parties have agreed to establish a Supplemental Employment Benefits Plan (the "Plan") as 

follows:  

 

1. The objective of the Plan is to supplement the Employment insurance maternity benefits 

received by employees covered by this plan due to an interruption of earnings caused by 

pregnancy and childbirth.  

2. The Plan covers all female employees of the Board of Education  of School District No. 

85 (Vancouver Island North) (the "Board") who are in the bargaining unit represented by 

the Vancouver Island North Teachers' Association ("VINTA").  

3. The number of employees covered by the Plan is approximately 95.  

4. An employee is eligible to receive benefits under the Plan if the employee has applied for 

and is in receipt of Employment insurance maternity benefits (except during the two 

week Employment insurance waiting period) and is on pregnancy leave pursuant to the 

provisions of the Employment Standards Act or of the current collective agreement in 

force between the Board and VINTA.  

5. An employee who is disentitled or disqualified from receiving Employment insurance 

maternity benefits, or ceases to receive Employment insurance maternity benefits is 

ineligible for benefits under the Plan. This paragraph does not render an employee 

ineligible for benefits under the plan during the two week waiting period for Employment 

insurance maternity benefits who is en- titled and qualified to receive Employment 

insurance maternity benefits after that period.  

6. Employees do not have a right to benefits under the Plan except for supplementation of 

Employment insurance maternity benefits for the unemployment period (including the 

two week waiting period) as specified in the Plan.  

7. Benefits under the Plan shall only become payable upon presentation to the Board of 

documentation (such as a benefit stub) that the employee is in receipt of Employment 

insurance maternity benefits or is serving the two week Employment insurance waiting 

period.  
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8. The benefit level paid under the Plan is as follows:  

a. The Board will pay to each employee who is eligible for benefits under the Plan:  

i. 75% of the employee's regular weekly earnings during the two week 

Employment insurance waiting period; and  

ii. during the period the employee is on maternity leave pursuant to the 

Employment Standards Act and is in receipt of Employment insurance 

maternity benefits, up to a maximum of 15 weeks, the difference between 

the amount of Employment insurance benefits plus any other earnings 

received by the employee and 75% of the employee's regular weekly 

earnings;  

b. In any week covered by subparagraph (a)(ii), the total amount of benefits pay-able 

under the Plan, Employment insurance benefits and any other earnings received 

by the employee shall not exceed 75% of the employee's regular weekly earnings.  

c. Benefits under the Plan are not payable during the months of July and August.  

9. Benefits under the Plan are payable for a maximum of seventeen weeks (inclusive of the 

two week Employment insurance waiting period) for any one pregnancy.  

10. The employee must immediately advise the Board of earnings received from any other 

source while in receipt of benefits under the Plan.  

11. In the event an employee who is in receipt of Employment insurance maternity benefits 

has an annual income in excess of the payment threshold established from time to time 

pursuant to the Employment Insurance Act, the Board is under no obligation to reimburse 

the employee for any amount the employee is required to pay to the Receiver General of 

Canada.  

12. The Board will inform HRDC of any changes to the Plan within thirty days of the 

effective date of the change.  

13. Payments in respect of guaranteed annual remuneration or in respect of deferred 

remuneration or severance pay benefits are not reduced or increased by payments 

received under the Plan.  

14. Payments under the Plan must be financed by the employer and the employer must keep 

separate accounts of those payments.  

Dated in Port Hardy, B.C. this ____ day of ______________ , 1991.    

FOR THE ASSOCIATION:    FOR THE BOARD:  

_____________________     _______________________ 
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APPENDIX F 

WORKERS COMPENSATION ACT 

 

http://www.qp.gov.bc.ca/statreg/stat/W/96492_00.htm 

 
OCCUPATIONAL HEALTH AND SAFETY REGULATION 

 

http://www.qp.gov.bc.ca/statreg/reg/W/WorkersComp/WorkComp296_97/296_97_00.htm 

 

 

 

 

 
 

 

http://www.qp.gov.bc.ca/statreg/stat/W/96492_00.htm
http://www.qp.gov.bc.ca/statreg/reg/W/WorkersComp/WorkComp296_97/296_97_00.htm
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COLLECTIVE AGREEMENT 

 

A WORKING DOCUMENT 

 

- BETWEEN - 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION / 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 87 (STIKINE) 

(The “Employer”) 

 

AND 

  

BRITISH COLUMBIA TEACHERS’ FEDERATION / 

STIKINE TEACHERS’ ASSOCIATION 

(The “Local”) 

 

Effective July 1, 2013 to June 30, 2019 

 

AS IT APPLIES IN S.D. #87 (Stikine) 

 Please note:  This document attempts to set out all the current terms and conditions of 
employment contained in the Collective Agreement between BCTF and BCPSEA under 
the Public Education Labour Relations Act, as those terms and conditions are applicable 
to School District No. 87 (Stikine).  In the event of dispute, the original source documents 
would be applicable. 
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PREAMBLE  

It is recognized that it is in the best interests of both parties, as well as those served by the 
school system, that harmonious relations and settled conditions of employment be maintained.  
 
This agreement recognizes that the School Board and the Local will maintain an effective 
working relationship to provide the highest quality of educational service possible. It is further 
recognized that it is in the mutual interest of the School Board and the Local to provide for the 
effective and orderly operation of the schools within the School District under methods which 
will further, to the fullest extent possible, the education of the pupils in the School District.  

DEFINITIONS  

A "teacher" means a person holding a valid and subsisting certificate of qualification issued by 
the Teacher Regulation Branch, who is appointed or employed by the board to give tuition or 
instruction in a public school or to provide other educational services to the board, and includes 
a person to whom the Teacher Regulation Branch issues a letter of permission for teaching, but 
does not include a person appointed by a board as Superintendent of Schools, Assistant 
Superintendent of Schools, Director of Instruction, Principal or Vice Principal.  
 

A "continuing" teacher shall mean a teacher on a continuing contract until:  

a. the teacher has been dismissed as per this agreement, or  

b. the contract has been terminated as per this agreement, or  

c. the teacher ceases to be a member of the Teacher Regulation Branch.   
A "part-time" teacher is defined as a teacher teaching less than a 1.0 F.T.E. assignment.  
A "temporary" teacher shall mean a teacher employed on a temporary appointment in 
accordance with Article C.25 (Temporary Teachers' Employment Rights).  

A "Teacher Teaching on Call" shall have the same meaning in this collective agreement effective 
July 01, 1992 and for subsequent years, as the terms "Teacher on Call" or "Substitute" had in the 
contract expiring June 30, 1992 and it is the understanding of both parties that no additional 
benefit is to be conferred on Teacher Teaching on Call as a result of the change in term.  
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 
 

ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 
any amendments agreed to by the parties during that period. 
 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019. The parties agree that not less than four (4) months preceding the 
expiry of this Collective Agreement, they will commence collective bargaining in good 
faith with the object of renewal or revision of this Collective Agreement and the 
concluding of a Collective Agreement for the subsequent period. 
 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of 
this Collective Agreement are deemed to remain in effect until the date on which a new 
Collective Agreement is concluded. 
 

3. All terms and conditions of the Previous Collective Agreement are included in the 
Collective Agreement, except where a term or condition has been amended or modified 
in accordance with this Collective Agreement. 

 
4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 
Agreement, the parties shall negotiate terms and conditions that apply to those 
employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 
arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 
 

5. a. Changes in those local matters agreed to by a local and the employer will amend 
the Previous Collective Agreement provisions and form part of this Collective 
Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of 

implementation of a change in a local matter.  
 

c. i. This Collective Agreement continues previous agreements between the 
parties with respect to the designation of provincial and local matters (See 
Letter of Understanding No. 1).  
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  ii. The parties may agree to another designation which is consistent with the 
Public Education Labour Relations Act.  

ARTICLE A.2 RECOGNITION OF THE UNION 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 
negotiation and administration of all terms and conditions of employment of all 
employees within the bargaining unit for which the BCTF is established as the 
bargaining agent pursuant to PELRA and subject to the provisions of this Collective 
Agreement. 

 
2. Pursuant to PELRA, the employer [The Board of Education for School District No. 87 

(Stikine)] in each district recognizes the local [Stikine Teachers’ Association] in that 
district as the teachers' union for the negotiation in that district [School District No. 87 
(Stikine)]  of all terms and conditions of employment determined to be local matters, and 
for the administration of this Collective Agreement in that district [School District No. 87 
(Stikine)] subject to PELRA and the Provincial Matters Agreement. 

 
3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 
school boards and to bind the school boards by collective agreement in accordance with 
Section 2 of Schedule 2 of PELRA. 

ARTICLE A.3 MEMBERSHIP REQUIREMENT 

1. All employees covered by this Collective Agreement shall, as a condition of 
employment, become and remain members of the British Columbia Teachers’ Federation 
and the local(s) in the district(s) in which they are employed [Stikine Teachers’ 
Association], subject to Article A.3.2. 

 
2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 
membership, those provisions shall continue unless and until there remain no exempted 
employees in that district.  All terms and conditions of exemption contained in the 
Previous Local Agreement or the Previous Letter of Understanding shall continue to 
apply.  An exempted employee whose employment is terminated for any reason and 
who is subsequently rehired, or who subsequently obtains membership, shall become 
and/or remain a member of the BCTF and the respective local in accordance with this 
Collective Agreement. 

 

ARTICLE A.4  LOCAL AND BCTF DUES DEDUCTION 

1. The employer agrees to deduct from the salary of each employee covered by this 
Collective Agreement an amount equal to the fees of the BCTF according to the scale 
established pursuant to its constitution and by-laws, inclusive of the fees of the local in 
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the district, according to the scale established pursuant to its constitution and by-laws, 
and shall remit the same to the BCTF and the local respectively.  The employer further 
agrees to deduct levies of the BCTF or of the local established in accordance with their 
constitutions and by-laws, and remit the same to the appropriate body. 

 
2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The BCTF 
agrees to supply the appropriate forms.  Completed forms shall be forwarded to the 
local in a time and manner consistent with the Previous Local Agreement or the existing 
practice of the parties. 

 
3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 
transfer of funds to the BCTF will be remitted by the 15th of the month following the 
deduction. 

 
4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 
employer. 

 
5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

ARTICLE A.5  COMMITTEE MEMBERSHIP 

1. Local representatives on committees specifically established by this Collective 
Agreement shall be appointed by the local. 

 
2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 
shall appoint the representatives. The local will consider the mandate of the committee 
when appointing the representatives. If the employer wishes to discuss the appointment 
of a representative, the superintendent, or designate, and the president or designate of 
the local may meet and discuss the matter. 

 
3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 
attend meetings that occur during normal instructional hours.  Teacher teaching on call 
costs shall be borne by the employer. 

 
4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the 
teacher teaching on call shall be paid pursuant to the provisions in each district 
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 
attending a “half day” meeting shall receive a half day’s pay. If the meeting extends past 
a “half day,” the teacher teaching on call shall receive a full day’s pay. 
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ARTICLE A.6 GRIEVANCE PROCEDURE 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 
conclusive settlement of any dispute (hereinafter referred to as "the grievance") 
respecting the interpretation, application, operation or alleged violation of this 
Collective Agreement, including a question as to whether a matter is arbitrable. 

 
Steps in Grievance Procedure 
 
2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 
meeting with the employer official directly responsible, and at such meeting they 
shall attempt to resolve the grievance summarily.  Where the grievor is not the 
local, the grievor shall be accompanied at this meeting by a representative 
appointed by the local. 

 
b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 
aware of the alleged violation. 

 
3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 
(10) working days of the date of the request made for a meeting referred to in 
Article A.6.2.a the grievance may be referred to Step Two of the grievance 
procedure by letter, through the president or designate of the local to the 
superintendent or designate.  The superintendent or designate shall forthwith 
meet with the president or designate of the local, and attempt to resolve the 
grievance. 

 
b. The grievance shall be presented in writing giving the general nature of the 

grievance. 
 
4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to 
Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 
by letter to the superintendent or official designated by the district, refer the 
grievance to Step Three of the grievance procedure.  Two representatives of the 
local and two representatives of the employer shall meet within ten (10) working 
days and attempt to resolve the grievance. 

 
If both parties agree and the language of the previous Local Agreement 
stipulates: 
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i. the number of representatives of each party at Step Three shall be three; 
and/or 

ii. at least one of the employer representatives shall be a trustee. 
 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 
letter shall be sent to BCPSEA and the BCTF. 

 
5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 
agreeing to refer a grievance to a higher step in the grievance procedure. 

 
b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 
  
6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the local or the employer where applicable 
may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 
arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a “local 

matters grievance.” The parties shall agree upon an arbitrator within ten (10) 
working days of such notice. 

 
7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 
meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 
refer a “provincial matters grievance,” as defined in Appendix 1 and Addenda, 
to arbitration within a further fifteen (15) working days. 

 
b. The referral to arbitration shall be in writing and should note that it is a 

“provincial matters grievance.”  The parties shall agree upon an arbitrator within 
ten (10) working days of such notice. 

 
c. Review Meeting: 

 
i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 
arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 
ten (10) working days of the request, and prior to the commencement of 
the arbitration hearing. The scheduling of such a meeting shall not alter 
in any way the timelines set out in Article A.6.7.a and A.6.7.b of this 
article. 
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iii. Each party shall determine who shall attend the meeting on its behalf. 
 
8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 
agree to submit a grievance to a three-person arbitration board. 

 
b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 
make representations.  The arbitrator shall hear and determine the difference or 
allegation and shall render a decision within sixty (60) days of the conclusion of 
the hearing. 

 
c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 
arbitration hearing except for formal documents related to the grievance 
procedure, i.e., the grievance form, letters progressing the grievance, and 
grievance responses denying the grievance. 

 
d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 
processing the grievance through the grievance procedure. To this end an 
arbitrator shall have the power to allow all necessary amendments to the 
grievance and the power to waive formal procedural irregularities in the 
processing of a grievance in order to determine the real matter in dispute 
and to render a decision according to equitable principles and the justice 
of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 
of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 
Labour Relations Code. 

 
e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 
representatives will enter into discussion or negotiations with respect to the 
grievance, with the grievor or any other member(s) of the bargaining unit 
without the consent of the local or the BCTF. 

 
b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
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c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 
 
d. No employee shall suffer any form of discipline, discrimination or intimidation 

by the employer as a result of having filed a grievance or having taken part in 
any proceedings under this article. 

 
e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 
meeting is held during instructional hours. If a teacher teaching on call is 
required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 
shall be released without loss of pay when attendance is required during 
instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 
party that requires an employee to attend an arbitration hearing shall 
bear the costs for any teacher teaching on call that may be required. 

ARTICLE A.7 EXPEDITED ARBITRATION 

1. Scope 
 

By mutual agreement, the parties may refer a grievance to the following expedited 
arbitration process.* 

 
2. Process 
 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 
ii. Irene Holden 
iii. Chris Sullivan 
iv. Elaine Doyle 
v.  Judi Korbin 
vi.  John Hall 

 
b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 
 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 
management call to determine the process for resolving the dispute. The case 
management process shall include a time frame for the exchange of particulars 
and documents, a timeframe for written submissions if directed by the arbitrator, 
an agreed statement of facts, or any other process considered by the arbitrator to 
be effective in ensuring an expeditious resolution to the dispute. The parties will 
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endeavour to exchange information as stipulated in the case management 
process within seven (7) days. 

 
d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 
one (1) day.  

 
e.  The written submissions shall not exceed ten (10) pages in length.  

 
f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 
 
g. The parties will use a limited number of authorities. 

 
h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  
 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution. 

 
j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be 
of no precedential value and shall not thereafter be referred to by the parties in 
respect of any other matter. 
 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
 
l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 
 
m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of 
British Columbia. 

 
n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  
 
o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
 

3. Local Provisions 
 

a. Any grievance that has not been resolved prior to arbitration may be referred to 
expedited arbitration pursuant to A.6.6 and A.6.7, by the party originating the 
grievance within forty-five (45) days of the step 3 of grievance committee 
decision. 
 

b. All grievances except the following may be referred by the party originating the 
grievance to expedited arbitration: 
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i. Dismissals; 
ii. Suspensions in excess of 20 days; 
iii. Policy or general grievances.  

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 
a member of the provincial bargaining team of the BCTF. 

 
2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 
reimburse the employer for the salary costs.  

 
3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 
reimburse the employer for the salary costs of any teacher employed to replace a teacher 
granted leave. 

 
4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

ARTICLE A.9 LEGISLATIVE CHANGE 

1. In this article, “legislation” means any new or amended statute, regulation, Minister’s 
Order, or Order in Council which arises during the term of the Collective Agreement or 
subsequent bridging period. 

 
2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder 
of the provisions of the Collective Agreement shall remain in full force and 
effect. 

b. In that event, the parties shall meet forthwith to negotiate in good faith 
modifications to the Collective Agreement which shall achieve, to the full extent 
legally possible, its original intent. 

 
3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 
affected by legislation, either party may refer the matter(s) in dispute to arbitration 
pursuant to Article A.6 (Grievance Procedure).  

 
4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, 
the article(s) directly affected by legislation. 
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ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE 
TEACHERS’ ACT 

1. Upon written request to the Superintendent or designate from the Ministry of 
Education, an employee who is appointed or elected to the BC Teachers’ Council or 
appointed to the Disciplinary or Professional Conduct Board shall be entitled to a leave 
of absence with pay and shall be deemed to be in the full employ of the board as defined 
in Article G.6.1.b. 

 
2. Upon written request to the superintendent or designate from the Ministry of Education, 

a teacher teaching on call who is appointed or elected to the BC Teachers’ Council or 
appointed to the Disciplinary and Professional Conduct Board shall be considered on 
leave and shall be deemed to be in the full employ of the Board as defined in Article 
A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 
agreement. 
 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

ARTICLE A.20  CONTRACTING OUT 

1. The Board shall not contract out duties that would normally and regularly be performed 
by a teacher.  

2. The Local and the Board recognize that the educational needs of the District may be met 
by offering locally based programs which shall be supervised by a teacher or an 
Administrator. 

3. Supervision of locally based programs by teachers shall be by mutual agreement 
between the teacher and the Administrator. 

ARTICLE A.21  MANAGEMENT RIGHTS 

1. Subject to the provisions of this agreement, the Local recognizes the right and 
responsibility of the Board to manage, operate, and direct the School District. The Board 
shall perform its functions in a fair, just and reasonable manner.   

ARTICLE A.22  PRESIDENT’S RELEASE TIME 

1. The Local shall advise the Board of the name of the upcoming Local President by June 1 
of each year. The Board hereby agrees to release the President of the Local from teaching 
duties for the school year.  

2. The Board will continue to pay the President his/her salary and allowance and to 
provide benefits as specified in this agreement. The Local will reimburse the Board for 
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all such salary, allowance and benefit costs, including Teacher Pension Plan 
Contributions, upon receipt of a monthly statement.  

3. For the purposes of pension, experience, sick leave, and seniority, the President shall be 
deemed to be in the full employ of the Board.  

4. a. The teacher returning to full teaching duties shall be assigned the same position 
within the same school.  

b. If the same position does not exist, the Principal / Vice Principal, in consultation 
with the teaching staff of the school and the returning teacher, shall develop a 
teaching assignment for the returning teacher which includes any remaining 
elements of the position previously held.  

5. The release time is dependent upon the availability of a suitable replacement with the 
necessary qualifications. "Necessary qualifications" and judgement of the educational 
situation for the school shall be decided by the Superintendent of Schools in consultation 
with the Principal / Vice Principal of the respective school. 

ARTICLEA.23  LEAVES FOR LOCAL BUSINESS 

1. An employee covered by this agreement shall be entitled to leaves of absence with full 
pay and benefits from teaching duties in order to carry out Local business.  Local 
business, for the purpose of this Article, means business on behalf of the Teacher 
Regulation Branch' or the Canadian Teachers' Federation.  

2. The Local will reimburse the Board for the full cost of any Teacher Teaching on Call 
required while the teacher is on Local business as defined in Article A.23.1.  

3. The Local may utilize a maximum of forty-five (45) days leave in any one school year 
exclusive of leaves for contract negotiations.  

4. a. In the event that an employee covered by this agreement is elected, appointed or 
seconded to a professional body, as outlined in Article A.23.1, or appointed or 
seconded to the BCTF, leave of absence without pay and benefits shall be granted 
for the duration of those duties, providing ninety (90) days notice in writing is 
given to the Board. For the purposes of pension, experience, sick leave and 
seniority the employee shall be deemed to be in the full employ of the Board. 
Such leave shall be provided only if there is no cost to the Board.  

b. The employee shall be entitled, on written notice to the Board, at least ninety (90) 
days prior to the intended day of return, to employment with the Board and shall 
be entitled to the same position within the school.  

c. If the same position does not exist, the Principal / Vice Principal, in consultation 
with the teaching staff of the school and the returning teacher, shall develop a 
teaching assignment for the returning teacher which includes any remaining 
elements of the position previously held.  
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5. Leaves in excess of forty-five (45) days shall be granted provided the Local reimburses 
the Board for the full cost of pay and benefits for any teacher on such approved leave.   

ARTICLE A.24  LEAVE FOR LOCAL CONTRACT NEGOTIATIONS 

1. Release time with pay and benefits shall be provided for up to a maximum of four (4) 
members of the Local in order to enter into negotiation discussions with the Board. Such 
leave shall not exceed twelve (12) days per person for each negotiated contract. A 
member of the Local replacing a member of the Negotiation Committee shall be eligible 
for the balance of the leave not used by the member being replaced. No more than two 
(2) members may come from the same school.  

a. The cost of the Teachers Teaching on Call required for leaves approved under 
this article shall be borne equally between the Board and the Local.  

b. The Board may approve days in excess of the twelve (12) provided for in this 
article.  The Local shall reimburse the Board for the full cost of pay and benefits.  

2. Under normal circumstances the employee shall request such leaves at least three (3) 
days in advance of the discussions.   

ARTICLE A.25  SCHOOL STAFF COMMITTEES 

1. The teaching staff of each school shall have the right to form a staff committee. The 
decision to form a school staff committee shall be done by the teaching staff in a meeting 
without the presence of the Principal / Vice Principal.  

2. The teaching staff, including the school Principal or Vice Principal, shall elect the school 
staff committee.  

3. The school Principal or Vice Principal shall attend all School Staff Committee Meetings.  

4. The School Staff Committee shall operate in a professional, democratic, and consultative 
manner. They may study and make recommendations on educational matters and 
matters relating to the operation of the school. Consultation on such matters may be 
initiated by either the teaching staff or the administration.  

5. A Chairperson shall be elected from the Staff Committee. The Chairperson shall publish 
an agenda prior to meetings, and see that minutes are kept and distributed to the staff 
and Principal / Vice Principal(s) of the school.  

6. The Principal shall consider and respond to all recommendations made by the Staff 
Committee within seven (7) calendar days.  
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ARTICLE A.26  USE OF SCHOOL FACILITITES 

1. Subject to the availability of space and the approval of the appropriate Principal / Vice 
Principal, representatives of the Local shall have the right to transact Local business on 
school property without charge.  

2. The Local shall pay for all consumable items used and cover any additional costs 
incurred as a result of their use of the facility.  

ARTICLE A.27  BULLETIN BOARDS 

1. The Local shall have the right to post notices related to matters of the Local’s concern on 
staff room bulletin boards at each school.  

ARTICLE A.28  INTERNAL MAIL 

1. The Local shall have reasonable access to the district mail service and employee school 
mail boxes, free of charge, for communication to Local members. 

ARTICLE A.29  SHARING OF INFORMATION 

1. The Board, upon written request by the Local and within ten (10) working days, agrees 
to furnish to the Local or its designated representative the following information:  

a. public information concerning the financial resources of the district;  

b. other public information that may be used in negotiations and processing 
grievances;  

c. such other information that is normally made available to the public.  

2. The Board shall provide the Local with a list of members of the Local including grid 
placement, seniority, F.T.E. and appointment. This information shall be provided to the 
Local by October 15 in each year of the contract, or within two (2) weeks of appointment 
in the case of new teachers hired after October 15.  

3. The Local shall be notified within a reasonable time of all transfers, resignations, 
retirements, employee deaths, discharges, Local job postings and appointments.  

4. The Board shall provide the President of the Local with the agenda and attachments of 
all public meetings, and shall provide within a reasonable time the minutes of such 
meetings.   
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ARTICLE A.30  PICKET LINE PROTECTION 

1. All employees covered by this Agreement shall have the right to refuse to cross a legally 
constituted picket line as defined under the Labour Relations Code.  For the purpose of 
this Article, a picket line shall be considered legal until declared illegal by the Labour 
Relations Board of British Columbia.  

2. Any employee failing to report for work for this reason under this clause shall be 
considered absent without pay and shall have his/her salary deducted at the daily rate.  

3. The Board shall not request, require nor direct teachers covered under this Agreement to 
work or carry out duties normally performed by employees engaged in a legally 
constituted strike or lock out.  

4. Failure to cross a legally constituted picket line shall not be considered a violation of this 
Agreement, nor shall it be cause for disciplinary action.  

5. In the event that a legally constituted picket line prevents a teacher from carrying out 
normal duties, the teacher shall contact the Principal of the school as soon as possible 
and advise that he does not intend to cross the picket line.   

ARTICLE A.31  COPY OF AGREEMENT  

1. The Board shall provide every member of the Bargaining Unit with a copy of this 
Agreement at the conclusion of negotiations. New employees shall be provided with a 
copy of this Agreement at the time of appointment.   

ARTICLE A.32  STAFF ORIENTATION 

1. All employees new to the staff of the Board shall receive, within the first thirty (30) 
working days of commencing duties, an orientation provided by the Board. The 
orientation shall acquaint employees with the basic operation of the School District and 
the school.  

2. The Local shall acquaint the employee with the rights and responsibilities of the 
Collective Agreement.   

ARTICLE A.33  RIGHT TO REPRESENTATION 

1. A representative of the Local may attend a meeting between a member of the Local and 
an Administrator of the Board if the member, Administrator, or the Board believes a 
representative should be present.   
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ARTICLE A.34  EXCLUSION FROM THE BARGAINING UNIT 

1. The Board shall notify the Local of all new teaching positions offered in the district and 
submit to the Local a written job description of the new position(s).    

2. Newly created teaching positions shall be included in the bargaining unit unless the 
position is excluded by mutual agreement.  
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SECTION B SALARY AND ECONOMIC BENEFITS  
 

ARTICLE B.1  SALARY 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 
i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 
 

b. July 1, 2015–June 30, 2016 
i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 
c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  
ii. Effective May 1, 2017: ESD, if applicable 

 
d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 
e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 
B.1.1 above: 

a. Department Head 
b. Positions of Special Responsibility 
c. First Aid 
d. One Room School 
e. Isolation and Related Allowances 
f. Moving/Relocation 
g. Recruitment & Retention 
h. Mileage/Auto not to exceed the CRA maximum rate 
 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 
 

a. Per Diems 
b. Housing 
c. Pro D (unless formula-linked to the grid) 
d. Clothing 
e. Classroom Supplies 
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Local Provisions: 
 
4.  Salary Grids 
 

July 1, 2013 - August 31, 2014 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

               

0    $         51,955    $         55,951    $         58,753    $         59,737  

1    $         54,008    $         58,287    $         61,368    $         62,424  

2    $         56,059    $         60,627    $         63,983    $         65,110  

3    $         58,111    $         62,966    $         66,597    $         67,796  

4    $         60,162    $         65,307    $         69,212    $         70,482  

5    $         62,216    $         67,647    $         71,827    $         73,169  

6    $         64,267    $         69,984    $         74,442    $         75,855  

7    $         66,316    $         72,326    $         77,057    $         78,541  

8    $         68,368    $         74,662    $         79,671    $         81,227  

9    $         70,423    $         77,003    $         82,286    $         83,914  

10    $         74,647    $         81,723    $         87,448    $         89,198  

 
 

September 1, 2014 – December 31, 2014 

         
         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         52,994  

 

 $         57,070  

 

 $         59,928  

 

 $         60,932  

1    $         55,088  

 

 $         59,453  

 

 $         62,595  

 

 $         63,672  

2    $         57,180  

 

 $         61,840  

 

 $         65,263  

 

 $         66,412  

3    $         59,273  

 

 $         64,225  

 

 $         67,929  

 

 $         69,152  

4    $         61,365  

 

 $         66,613  

 

 $         70,596  

 

 $         71,892  

5    $         63,460  

 

 $         69,000  

 

 $         73,264  

 

 $         74,632  

6    $         65,552  

 

 $         71,384  

 

 $         75,931  

 

 $         77,372  

7    $         67,642  

 

 $         73,773  

 

 $         78,598  

 

 $         80,112  

8    $         69,735  

 

 $         76,155  

 

 $         81,264  

 

 $         82,852  

9    $         71,831  

 

 $         78,543  

 

 $         83,932  

 

 $         85,592  

10    $         76,140  

 

 $         83,357  

 

 $         89,197  

 

 $         90,982  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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January 1, 2015 – June 30, 2016 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         53,657  

 

 $         57,783  

 

 $         60,677  

 

 $         61,693  

1    $         55,777  

 

 $         60,196  

 

 $         63,378  

 

 $         64,468  

2    $         57,895  

 

 $         62,613  

 

 $         66,078  

 

 $         67,242  

3    $         60,014  

 

 $         65,028  

 

 $         68,778  

 

 $         70,016  

4    $         62,132  

 

 $         67,446  

 

 $         71,479  

 

 $         72,790  

5    $         64,254  

 

 $         69,862  

 

 $         74,179  

 

 $         75,565  

6    $         66,372  

 

 $         72,276  

 

 $         76,880  

 

 $         78,339  

7    $         68,488  

 

 $         74,695  

 

 $         79,581  

 

 $         81,113  

8    $         70,607  

 

 $         77,107  

 

 $         82,280  

 

 $         83,887  

9    $         72,729  

 

 $         79,525  

 

 $         84,981  

 

 $         86,662  

10    $         77,092  

 

 $         84,399  

 

 $         90,312  

 

 $         92,119  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 

July 1, 2016 – June 30, 2017 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         54,193  

 

 $         58,361  

 

 $         61,284  

 

 $         62,310  

1    $         56,335  

 

 $         60,798  

 

 $         64,012  

 

 $         65,113  

2    $         58,474  

 

 $         63,239  

 

 $         66,739  

 

 $         67,915  

3    $         60,614  

 

 $         65,678  

 

 $         69,466  

 

 $         70,716  

4    $         62,754  

 

 $         68,120  

 

 $         72,193  

 

 $         73,518  

5    $         64,896  

 

 $         70,561  

 

 $         74,921  

 

 $         76,321  

6    $         67,035  

 

 $         72,999  

 

 $         77,649  

 

 $         79,123  

7    $         69,173  

 

 $         75,442  

 

 $         80,376  

 

 $         81,924  

8    $         71,313  

 

 $         77,878  

 

 $         83,103  

 

 $         84,726  

9    $         73,457  

 

 $         80,320  

 

 $         85,831  

 

 $         87,529  

10    $         77,863  

 

 $         85,243  

 

 $         91,215  

 

 $         93,040  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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July 1, 2017 – April 30, 2018 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         54,464  

 

 $         58,653  

 

 $         61,590  

 

 $         62,622  

1    $         56,616  

 

 $         61,102  

 

 $         64,332  

 

 $         65,439  

2    $         58,766  

 

 $         63,555  

 

 $         67,073  

 

 $         68,254  

3    $         60,917  

 

 $         66,007  

 

 $         69,813  

 

 $         71,070  

4    $         63,067  

 

 $         68,461  

 

 $         72,554  

 

 $         73,886  

5    $         65,221  

 

 $         70,914  

 

 $         75,296  

 

 $         76,703  

6    $         67,371  

 

 $         73,364  

 

 $         78,037  

 

 $         79,518  

7    $         69,519  

 

 $         75,819  

 

 $         80,778  

 

 $         82,334  

8    $         71,670  

 

 $         78,268  

 

 $         83,519  

 

 $         85,150  

9    $         73,824  

 

 $         80,722  

 

 $         86,260  

 

 $         87,966  

10    $         78,252  

 

 $         85,670  

 

 $         91,671  

 

 $         93,506  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 
May 1, 2018 – June 30, 2018 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         55,009  

 

 $         59,240  

 

 $         62,206  

 

 $         63,248  

1    $         57,182  

 

 $         61,713  

 

 $         64,975  

 

 $         66,093  

2    $         59,354  

 

 $         64,190  

 

 $         67,744  

 

 $         68,937  

3    $         61,527  

 

 $         66,667  

 

 $         70,511  

 

 $         71,781  

4    $         63,698  

 

 $         69,145  

 

 $         73,280  

 

 $         74,625  

5    $         65,873  

 

 $         71,623  

 

 $         76,049  

 

 $         77,470  

6    $         68,044  

 

 $         74,097  

 

 $         78,817  

 

 $         80,313  

7    $         70,214  

 

 $         76,577  

 

 $         81,586  

 

 $         83,157  

8    $         72,386  

 

 $         79,050  

 

 $         84,354  

 

 $         86,001  

9    $         74,562  

 

 $         81,529  

 

 $         87,122  

 

 $         88,846  

10    $         79,034  

 

 $         86,526  

 

 $         92,588  

 

 $         94,441  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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July 1, 2018 – April 30, 2019 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         55,284  

 

 $         59,536  

 

 $         62,517  

 

 $         63,564  

1    $         57,468  

 

 $         62,021  

 

 $         65,300  

 

 $         66,423  

2    $         59,651  

 

 $         64,511  

 

 $         68,082  

 

 $         69,282  

3    $         61,834  

 

 $         67,000  

 

 $         70,864  

 

 $         72,140  

4    $         64,017  

 

 $         69,491  

 

 $         73,646  

 

 $         74,998  

5    $         66,202  

 

 $         71,981  

 

 $         76,429  

 

 $         77,857  

6    $         68,385  

 

 $         74,468  

 

 $         79,211  

 

 $         80,715  

7    $         70,565  

 

 $         76,960  

 

 $         81,994  

 

 $         83,573  

8    $         72,748  

 

 $         79,446  

 

 $         84,775  

 

 $         86,431  

9    $         74,935  

 

 $         81,937  

 

 $         87,558  

 

 $         89,290  

10    $         79,430  

 

 $         86,959  

 

 $         93,051  

 

 $         94,913  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 

 
May 1, 2019 – June 30, 2019 

         Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      

 

  

 

  

 

  

0    $         55,837  

 

 $         60,131  

 

 $         63,142  

 

 $         64,200  

1    $         58,043  

 

 $         62,642  

 

 $         65,953  

 

 $         67,088  

2    $         60,247  

 

 $         65,156  

 

 $         68,763  

 

 $         69,974  

3    $         62,452  

 

 $         67,670  

 

 $         71,572  

 

 $         72,861  

4    $         64,657  

 

 $         70,186  

 

 $         74,383  

 

 $         75,748  

5    $         66,864  

 

 $         72,701  

 

 $         77,193  

 

 $         78,635  

6    $         69,068  

 

 $         75,213  

 

 $         80,004  

 

 $         81,522  

7    $         71,270  

 

 $         77,730  

 

 $         82,814  

 

 $         84,409  

8    $         73,476  

 

 $         80,240  

 

 $         85,623  

 

 $         87,296  

9    $         75,684  

 

 $         82,756  

 

 $         88,434  

 

 $         90,183  

10    $         80,224  

 

 $         87,829  

 

 $         93,981  

 

 $         95,862  

 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective 

agreement salary rates and applicable allowance rates. All future increases will be based on the 

newly revised rate with ESD. 
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS 

1. The employer will ensure compliance with vacation provisions under the Employment 
Standards Act in respect of the payment of vacation pay. 

 
2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 
worked by a teacher on a continuing contract. 

 
3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 
which the employee he/she is replacing is entitled to claim. 

 
4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 
premiums. 

 
5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 
provisions in the Previous Collective Agreement that provided additional or superior 
provisions in respect of payment in lieu of benefits shall remain part of the Collective 
Agreement. 

 
6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 
of his/her category classification and experience, to a maximum of the rate at 
Category 5 Step 7, for each full day worked. 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call 
shall be paid 1/189 of his/her category classification and experience, to a 
maximum of the rate at Category 5 Step 8, for each full day worked. 

Local Provisions: 
 
7. A Teacher Teaching on Call shall receive consideration for this Article only if they meet 

the following criteria:   

a. Possess a valid current teaching certificate for the Province of B.C.   

b. Possess documentation indicating that their qualifications and experience has 
been reviewed and accepted by the Teacher Qualification Service.  

c. Maintain current membership in the Stikine Teachers' Association.   

8. Pay pursuant to B.2.6.a and b shall be prorated if less than a full day is worked.   
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9. Where a school has a long extended day with a shortened work week a Teacher 
Teaching on Call shall be paid at a daily rate of 111% of the pay rate in Article B.2.6. 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 
EDUCATION 

PCA Article B.3 does not apply in School District No. 87 (Stikine). 

ARTICLE B.4 EI REBATE 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 
share of the employment insurance premium reduction set out in the Previous Local 
Agreement.  Where the proportionate share is not expressed in the Previous Local 
Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 
amount consistent with the past practice of the local parties.  The amount remitted on 
behalf of any employee shall not be less than 5/12 of said reduction. 

 
2. The employer shall calculate each employee’s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 
employee’s taxable income on the yearly T4 slip. 

ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN 

1. In this Article: 
 

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and 
Royal Trust or a successor to that plan; 

 
b. “alternative plan” means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 
effect as of that date. 

 
2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. [Applicable in S.D. No. 87] 
 
3. The BCTF Plan shall be made available in all districts not included in Article B.5.2. [Not 

applicable in S.D. No. 87] 
 
4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 
employee on behalf of any employee who elects to participate in the BCTF Plan.  The 
employer shall remit these amounts to the designated trustee no later than the 15th of 
the month following the month in which the deduction is made. 

 
5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 
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participation in the BCTF Plan.  Completed forms shall be processed and forwarded to 
the designated trustee by the employer. 

 
6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 
employee shall not be made for that month.  If the employee wishes to make up any 
missed contribution(s), the employee shall make arrangements for same directly with 
the designated trustee. 

 
7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 
a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 
 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 
provided thirty (30) days’ written notice to the employer. 

 
9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
 
10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 
that written notice of such change has been provided to the employer no later than 
September 30 for changes to be effective October 31, and December 31 for changes to be 
effective January 31. 

 
11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 
temporary contracts of employment as defined in the Previous Local Agreement. 

ARTICLE B.6 SALARY INDEMNITY PLAN ALLOWANCE 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 
Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 
assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 
2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  
 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 
employees not included as of July 1, 2006.  
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ARTICLE B.7 REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

1. Private Vehicle Damage 
 

Where an employee’s vehicle is damaged by a student at a worksite or an approved 
school function, or as a direct result of the employee being employed by the employer, 
the employer shall reimburse the employee the lesser of actual vehicle damage repair 
costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 
maximum of $600. 

 
2. Personally Owned Professional Material 
 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 
personal insurance deductible to personally owned professional material brought to the 
employee’s workplace to assist in the execution of the employee’s duties, provided that: 

 
a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
 

b. The claim for loss or damage exceeds ten (10) dollars; 
 
c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
 
d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 
 
Note: Any and all superior or additional provisions contained in the Previous Collective Agreement shall 
remain part of the Collective Agreement. 

ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN 

1. Where the Previous Collective Agreement does not contain a provision that allows an 
employee the option of receiving partial payment of annual salary in July and August, 
the following shall become and remain part of the Collective Agreement. 

 
2. A continuing employee, or an employee hired to a temporary contract of employment 

no later than September 30 that extends to June 30, may elect to participate in an 
Optional Twelve-Month Pay Plan (the Plan) administered by the employer. 

 
3. An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must 
inform the employer of her/his intention to participate in the Plan by September 30th.  It 
is understood, that an employee appointed after June 15 in the previous school year and 
up to September 30 of the subsequent school year, who elects to participate in the Plan, 
will have deductions from net monthly pay, in the same amount as other employees 
enrolled in the Plan, pursuant to Article B.8.5. 
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4. An employee electing to withdraw from the Plan must inform the employer, in writing, 

on or before June 15 of the preceding year. 
 
5. Employees electing to participate in the Plan shall receive their annual salary over 10 

(ten) months; September to June.  The employer shall deduct, from the net monthly pay, 
in each twice-monthly pay period, an amount agreed to by the local and the employer.  
This amount will be paid into the Plan by the employer. 

 
6. Interest to March 31 is calculated on the Plan and added to the individual employee’s 

accumulation in the Plan. 
 
7. An employee’s accumulation in the Plan including her/his interest accumulation to 

March 31st shall be paid in equal installments on July 15 and August 15. 
 
8. Interest earned by the Plan in the months of April through August shall be retained by 

the employer. 
 
9. The employer shall inform employees of the Plan at the time of hire. 
 
10. Nothing in this Article shall be taken to mean than an employee has any obligation to 

perform work beyond the regular school year. 

ARTICLE B.9   PAY PERIODS  

Article B.9.1 through B.9.3 does not apply in School District No.87 (Stikine). 
 
Local Provisions: 
 
4. Teachers shall be paid in semimonthly installments. The mid- month payment shall be 

paid on the last teaching day closest to the 15th (fifteenth) of the month. The month end 
payment shall be paid on the last teaching day closest to the end of the month.  

5. The Board shall allow a teacher to deposit their net pay into two accounts based on a 
percentage of net pay. The Board and the Local agree that this will allow teachers to set 
aside money for the summer months.  

a. The Board shall deposit all salary payments to the individual teacher's account in 
the bank of their choice.  

b. Employees who elect a bank other than the Royal Bank of Canada may receive 
their deposit three days later than provided in Article B.9.4. 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

1. An employee who is required by their employer to use their private vehicle for school 
district related purposes shall receive the following reimbursement:   
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Effective July 1, 2013   -   50 cents/kilometer  
Effective September 1, 2014 -  51 cents/kilometer 
Effective January 1, 2015 -  52 cents/kilometer 
Effective May 1, 2016   -  52 cents/kilometer 
Effective July 1, 2016   -  52 cents/kilometer 
Effective May 1, 2017   -  52 cents/kilometer 
Effective July 1, 2017   -  52 cents/kilometer 
Effective May 1, 2018   -  53 cents/kilometer 
Effective July 1, 2018   -  53 cents/kilometer 
Effective May 1, 2019   -  54 cents/kilometer 
 
*NOTE: any calculation made in accordance with provincial Letter of Understanding 
No. 15 Re: Economic Stability Dividend will be applied as a percentage increase on the 
current collective agreement salary rates and applicable allowance rates. All future 
increases will be based on the newly revised rate with ESD. 

 
2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
 
3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 
Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 
employee is required to purchase additional insurance in order to comply with ICBC 
regulations respecting the use of one’s personal vehicle for business purposes. 

 
PCA Article B.10.4 does not apply in School District No. 87 (Stikine). 

 
Note: Any and all superior or additional provisions contained in the Previous Collective 
Agreement shall remain part of the Collective Agreement. 

 
ARTICLE B.11 BENEFITS  

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 
Appendix A to Letter of Understanding No.9. 
 

2. The employer shall provide the local with a copy of the group benefits contract in effect 
for the Provincial Extended Health Benefit Plan and shall provide the local with a copy 
of the financial/actuarial statements made available to the employer from the benefit 
provider. 
 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 
Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 
 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-
ordination of benefits. 

 



  Page | 33 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

Local Provisions: 
 
5.  General Benefits 
 

a. The Board shall provide each teacher with an application or enrollment form for 
participation in the medical, dental, extended health and group life insurance 
benefit plans. In the event a teacher does not wish to participate in any particular 
benefit plan where opting out is an option, the application or enrollment form 
must be so noted by the teacher and kept on file by the Board.  

b. The Board shall provide upon request information to teachers regarding the 
various benefit plans.  

c. It is understood that the benefits described in Articles B.11.6.a, B.11.6.b, B.11.6.c, 
B.11.6.d also apply to all dependents of the teachers.   

6.  Benefits 
 

a. Medical Services - for full-time teachers the Board shall pay 100% of the cost of 
the medical services provided by M.S.P. under the British Columbia Medical 
Plan.  

b. Extended Health Benefits - for full-time teachers the Board shall pay 100% of the 
cost of the Provincial Extended Health Benefit Plan. For full-time teachers the 
Board shall pay 100% of the cost of the transportation and per diem rider. 

c. Dental Plan Benefits - for full-time teachers the Board will pay 100% of the cost of 
a Dental Plan A (100% payment of claims), Plan B (50% payment of claims) and 
Plan C (50% of claims for orthodontic work for teachers' children up to the age of 
20, to a lifetime maximum of $1,250.00). Effective July 1, 2018, major dental 
coverage is per provincial minimum. Effective July 1, 2015, orthodontics 
coverage and lifetime maximum are per provincial minimums.  Participation in 
the plan shall be a condition of employment for all teachers hired after January 1, 
1978, unless they provide proof of coverage under another dental plan.  

 
d. Part-time teachers who require coverage of Medical, Dental or Extended Health 

Benefits should make individual requests to the Secretary Treasurer. Payments 
for benefits for part-time teachers will be on a pro rata basis as per their current 
F.T.E.   

e. Group Life Insurance - participation in a Group Life Insurance Plan shall be a 
condition of employment for all teachers hired after January 1, 1978. The Board 
shall pay 100% of the premium.   

f. Optional Life Insurance - the Board shall administer the B.C.T.F. optional term 
Life Insurance Plan and deduct a monthly premium from the salary of each 
teacher participating in the plan. Premiums shall be paid fully by the 
participating teacher.   
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g. By October 15 of each year the Board shall make available, in each school, a 
detailed and complete statement of the exact coverage provided for in this 
Article. In addition the Board shall also provide each teacher with a statement of 
benefits and the monthly cost to the employee.  

h. In the event that the Board changes carriers there shall be no reduction in 
coverage unless mutually agreed upon between the Board and the Local.  [Not 
applicable for the Provincial Extended Health Benefit Plan.  See LOU No. 9.] 

7.  Death Benefits 
 

a. The Board shall pay a benefit to the widow/widower/estate of a teacher who 
dies while in the employ of the Board.  

b. The benefit is payable only if the deceased teacher has been employed by the 
Board for a period of six (6) school months.  

c. The benefit shall consist of one tenth (1/10) of annual salary being earned by the 
teacher at the time of his/her death, plus a sum equal to 50% of the teacher's 
accumulated sick leave up to a maximum of fifteen (15) days. The accumulated 
sick leave shall be prorated at a daily rate of 1/200th of the annual salary being 
earned by the teacher at the time of his/her death. 

d. The death benefit shall be a payment above and beyond the normal salary and 
benefits due to the teacher up to the day of his/her death.   

ARTICLE B.12  CATEGORY 5+    

1. Eligibility for Category 5+ 
 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 
additional 30 semester credits, or equivalent, as accepted by TQS; 

 
i. Credits must be equivalent to standards in British Columbia’s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  
British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 
or equivalent, must be completed at the senior level. 

 
b. Post undergraduate diplomas agreed to by the TQS; or 

 
c. Other courses or training recognized by the TQS. 
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2. Criteria for Category 5+ 
 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used 
to obtain Category 5. 

 
3. Salary Rate Calculation 
 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 
Category 5 and Category 6 except where a superior salary rate calculation 
remained as at March 31, 2006 and / or during the term of the 2006-2011 
Provincial Collective Agreement. 

4. Application for Category 5+ 
 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 
of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 
B.12.2 and the assignment of employees to Category 5+. 

 
b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 
the TQS Reviews and Appeals processes and are not grievable.  

ARTICLE B.20  INITIAL PLACEMENT 

1. The placement of each teacher upon the schedule shall be in accordance with the 
teacher's qualifications as most recently determined by the Teacher Regulation Branch 
and the Teacher Qualification Service and in accordance with experience.  

2. While awaiting such confirmation, salary payments shall be at the level tentatively 
accepted by the Board at the time of appointment and indicated in the offer of 
appointment. In the month following submission of confirmation appropriate 
adjustments will be made, retroactive to the time of initial appointment.  

3. Teachers new to the District shall have three (3) months following commencement of 
employment to submit necessary proof of salary placement. Where proof of 
qualifications is not provided within the three (3) months, the teacher shall revert to 
his/her highest established level. Where proof of qualification is subsequently submitted 
after the deadline, the new placement on scale shall be made effective the beginning of 
the month in which the proof of qualifications was submitted.  

4. Extension to the time limit shall be made where it can be demonstrated that an undue 
delay in processing of documents has occurred. The Board shall advise the employee 
when documentation has not been received.  

5. Persons holding Letters of Permission (LP) whose years of preparation can be equated to 
years of university training shall be paid as if in a salary category next below that which 
would apply. 
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6. Persons holding Letters of Permission (LP) whose years of preparation cannot be 
equated to years of university training shall be paid as if in a salary category which will 
provide a salary appropriate to their teaching function as determined by the 
Superintendent. Placement shall not exceed Category 4/PC of this Agreement.   

ARTICLE B.21  POSITION ON GRID 

1. No teacher shall have his/her position on the salary grid altered to a lower step or 
category as a result of the implementation of this collective agreement.   

ARTICLE B.22  EXPERIENCE RECOGNITION 

1. Full experience shall be granted to teachers who have had teaching experience in public 
schools or related educational services on a full time basis to a school district in Canada, 
U.S.A. or Commonwealth countries and private, vocational or parochial schools subject 
to government inspection in Canada, Department of National Defense and schools while 
on an approved exchange.   

2. By October 15th (fifteenth) of each year the Board shall furnish to each teacher a 
statement of his/her category and experience as recognized by School District #87 for 
salary purposes.   

3. Teachers appointed as part-time teachers shall accumulate experience credit 
proportionate to the percentage of time they are employed. Part-time experience credit 
shall be equated to full time experience by multiplying the fractional assignment by the 
number of months worked. e.g. 0.6 X 8 =4.8 full months.    

ARTICLE B.23  INCREMENTS 

1. Provided a teacher has not reached maximum salary in accordance with the Salary 
Schedules, increments shall be effective on the first day of the month following such 
time as the total number of full time equivalent months divided by ten (10) equals a 
whole number.  

ARTICLE B.24  PART-TIME TEACHERS’ PAY AND BENEFITS 

1. Part-time teachers shall be paid on a pro rata basis as per their current F.T.E.  

2. Part-time teachers who require coverage of Medical, Dental, or Extended Health Benefits 
shall make individual requests to the Secretary Treasurer. Payments for benefits for part-
time teachers will be on a pro rata basis as per their current F.T.E.   
 
 



  Page | 37 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

ARTICLE B.25  PRINCIPAL’S DESIGNATE 

1. In each school the Principal shall advertise for a five day period, the position of 
Principal’s Designate and recommend to the Board an appointment.  

2. While acting as Principal's Designate, the teacher is covered by all terms and conditions 
of this Agreement.  

3. If it is known that the Principal is to be absent longer than three (3) consecutive working 
days, the Board shall provide a Teacher Teaching on Call for the Principal's Designate, 
equivalent to the time allocated to the Principal for administrative duties, up to a 
maximum of 0.5 F.T.E., starting on the first day.  

4. Teachers appointed as the Principal's Designate shall be paid an honorarium each school 
year which they act in this capacity. Each Principal's Designate shall be paid a base 
annual honorarium and shall receive an additional annual honorarium per F.T.E. teacher 
assigned to their school as of September 30th of the school year.    

i.  Annual Honorarium: 

Effective July 1, 2013    $459.36  
Effective September 1, 2014   $468.55  
Effective January 1, 2015   $474.40  
Effective May 1, 2016    $474.40  
Effective July 1, 2016    $479.15  
Effective May 1, 2017    $479.15  
Effective July 1, 2017   $481.54  
Effective May 1, 2018    $486.36  
Effective July 1, 2018    $488.79  
Effective May 1, 2019    $493.68 

 
*any calculation made in accordance with provincial Letter of Understanding 
No. 15 Re: Economic Stability Dividend will be applied as a percentage increase 
on the current collective agreement salary rates and applicable allowance rates. 
All future increases will be based on the newly revised rate with ESD. 

ii.  Additional Annual Honorarium (per FTE teacher): 

Effective July 1, 2013    $22.97  
Effective September 1, 2014   $23.43  
Effective January 1, 2015   $23.72  
Effective May 1, 2016    $23.72  
Effective July 1, 2016    $23.96  
Effective May 1, 2017    $23.96  
Effective July 1, 2017    $24.08  
Effective May 1, 2018    $24.32  
Effective July 1, 2018    $24.44  
Effective May 1, 2019    $24.69 
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*any calculation made in accordance with provincial Letter of Understanding 
No. 15 Re: Economic Stability Dividend will be applied as a percentage increase 
on the current collective agreement salary rates and applicable allowance rates. 
All future increases will be based on the newly revised rate with ESD. 

 
ARTICLE B.26  ISOLATION ALLOWANCE 

1. An isolation allowance shall be paid semi-monthly to each teacher, as per their current 
F.T.E., at the following locations: 

Date 
Telegraph 

Creek 
Atlin Dease Lake Lower Post 

Effective July 1, 2013  $      151.88  $          71.49 $                    64.03 $                    58.86 

Effective September 1, 2014  $      154.92  $          72.92 $                    65.31 $                    60.04 

Effective January 1, 2015  $      156.85  $          73.83 $                    66.13 $                    60.79 

Effective May 1, 2016  $      156.85  $          73.83 $                    66.13 $                    60.79 

Effective July 1, 2016  $      158.42  $          74.57 $                    66.79 $                    61.40 

Effective May 1, 2017  $      158.42  $          74.57 $                    66.79 $                    61.40 

Effective July 1, 2017  $      159.21  $          74.94 $                    67.12 $                    61.70 

Effective May 1, 2018  $      160.81  $          75.69 $                    67.79 $                    62.32 

Effective July 1, 2018  $      161.61  $          76.07 $                    68.13 $                    62.63 

Effective May 1, 2019  $      163.23  $          76.83 $                    68.81 $                    63.26 

 
 *any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

ARTICLE B.27  MOVING RELOCATION ALLOWANCE 

1. The Board shall assist teachers moving into School District #87 by paying allowances up 
to a maximum per household, as follows:  

Date Maximum per household 

Effective July 1, 2013  $              1,688.83  

Effective September 1, 2014  $              1,722.61  

Effective January 1, 2015  $              1,744.14  

Effective May 1, 2016  $              1,744.14  

Effective July 1, 2016  $              1,761.58  

Effective May 1, 2017  $              1,761.58  

Effective July 1, 2017  $              1,770.39  

Effective May 1, 2018  $              1,788.09  

Effective July 1, 2018  $              1,797.03  

Effective May 1, 2019  $              1,815.00  
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*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

2. The allowances in Article B.27.1 are to be paid on the following basis: 

a. Teachers newly appointed to the District:  

i. Within twenty (20) working days of the teacher's commencement of duty 
the Board shall pay an allowance per household, as follows:  

Date 

 Effective July 1, 2013  $              1,125.89  

Effective September 1, 2014  $              1,148.41  

Effective January 1, 2015  $              1,162.76  

Effective May 1, 2016  $              1,162.76  

Effective July 1, 2016  $              1,174.39  

Effective May 1, 2017  $              1,174.39  

Effective July 1, 2017  $              1,180.26  

Effective May 1, 2018  $              1,192.07  

Effective July 1, 2018  $              1,198.03  

Effective May 1, 2019  $              1,210.01  

 
*any calculation made in accordance with provincial Letter of 
Understanding No. 15 Re: Economic Stability Dividend will be applied as a 
percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 

ii. At the end of two (2) years continuous employment the Board shall pay 
an allowance to each household, as follows:  

Date 
 Effective July 1, 2013  $                  562.94  

Effective September 1, 2014  $                  574.20  

Effective January 1, 2015  $                  581.38  

Effective May 1, 2016  $                  581.38  

Effective July 1, 2016  $                  587.19  

Effective May 1, 2017  $                  587.19  

Effective July 1, 2017  $                  590.13  

Effective May 1, 2018  $                  596.03  

Effective July 1, 2018  $                  599.01  

Effective May 1, 2019  $                  605.00  
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*any calculation made in accordance with provincial Letter of 
Understanding No. 15 Re: Economic Stability Dividend will be applied as a 
percentage increase on the current collective agreement salary rates and 
applicable allowance rates. All future increases will be based on the newly 
revised rate with ESD. 

 
iii. If the teacher resigns during the first year of the appointment, 1/10 of the 

allowance paid pursuant to B.27.2.a.i  shall be deducted from the teacher's 
final pay cheque for each complete month of the year not worked.  

3. Teachers moving in-district because of a district-initiated transfer:  

a. These teachers shall be paid an allowance (per household) on the following basis: 

Date Less than 200 km 200 to 350 km Greater than 350 km 

Effective July 1, 2013  $                  394.06   $                  562.94   $                  844.42  

Effective September 1, 2014  $                  401.94   $                  574.20   $                  861.31  

Effective January 1, 2015  $                  406.97   $                  581.38   $                  872.07  

Effective May 1, 2016  $                  406.97   $                  581.38   $                  872.07  

Effective July 1, 2016  $                  411.04   $                  587.19   $                  880.80  

Effective May 1, 2017  $                  411.04   $                  587.19   $                  880.80  

Effective July 1, 2017  $                  413.09   $                  590.13   $                  885.20  

Effective May 1, 2018  $                  417.22   $                  596.03   $                  894.05  

Effective July 1, 2018  $                  419.31   $                  599.01   $                  898.52  

Effective May 1, 2019  $                  423.50   $                  605.00   $                  907.51  

 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

 

ARTICLE B.28  LONG SERVICE 

1. Teachers who are in the continuous employment of the School District for a period of 
four (4) years shall receive one half (1/2) an increment above that normally paid.  

2. Teachers who are in the continuous employment of the School District for a period of 
eight (8) years shall receive one (1) increment above that normally paid.  

3. For the purpose of this Article, continuous employment shall mean the number of years 
employment of the teacher dating from the most recent starting date in the School 
District and shall include all leaves within that period.  

4. Part-time teachers who are in the continuous employment of the School District shall 
have their years of employment prorated.  
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ARTICLE B.29  TRAVEL ALLOWANCE 

1. A 1.0 F.T.E. teacher shall be eligible for a travel allowance for himself/herself and 
his/her dependents. A dependent spouse is one who is employed for fifty percent (50%) 
or less and/or who does not receive a travel allowance from some other source. A 
dependent child is a natural or adopted preschool child, a natural or adopted child 
attending elementary or secondary school. All dependents must reside north of the 57th 
parallel to qualify for an allowance.    

2. A part-time teacher shall have his/her travel allowance pro-rated for himself/herself as 
per his/her current F.T.E.  

3. A teacher teaching less than full time, who is the spouse of a full time teacher, shall 
receive full travel benefits as a dependent spouse.   

4. Travel allowances shall be paid in semi-monthly installments to each teacher based on 
the following annual rates:   
 

  

 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 
       
5. Teachers shall be responsible for notifying the district office upon any change in 

dependent status. Such changes will be retro-active to the first day of the pay period in 
which it is received.   

ARTICLE B.30  FIRST AID 

1. The Board shall pay an allowance per annum to a teacher holding a valid Industrial First 
Aid certificate and acting as the designated First Aid attendant in each school. The First 

Date Employee 
Dependent 

Wife/Husband 
Dependent 

Child over 12 

Dependent 
Child over 2 & 

Under 12 

Effective July 1, 2013  $ 1,722.61   $ 1,452.73   $ 1,452.73   $ 1,240.28  

Effective September 1, 2014  $ 1,757.06   $ 1,481.78   $ 1,481.78   $ 1,265.09  

Effective January 1, 2015  $ 1,779.03   $ 1,500.31   $ 1,500.31   $ 1,280.90  

Effective May 1, 2016  $ 1,779.03   $ 1,500.31   $ 1,500.31   $ 1,280.90  

Effective July 1, 2016  $ 1,796.82   $ 1,515.31   $ 1,515.31   $ 1,293.71  

Effective May 1, 2017  $ 1,796.82   $ 1,515.31   $ 1,515.31   $ 1,293.71  

Effective July 1, 2017  $ 1,805.80   $ 1,522.89   $ 1,522.89   $ 1,300.18  

Effective May 1, 2018  $ 1,823.86   $ 1,538.12   $ 1,538.12   $ 1,313.18  

Effective July 1, 2018  $ 1,832.98   $ 1,545.81   $ 1,545.81   $ 1,319.74  

Effective May 1, 2019  $ 1,851.31   $ 1,561.26   $ 1,561.26   $ 1,332.94  
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Aid attendant shall be designated by the Principal of the school by September 15th in 
each year.   

Date First Aid 

Effective July 1, 2013  $                  229.68  

Effective September 1, 2014  $                  234.27  

Effective January 1, 2015  $                  237.20  

Effective May 1, 2016  $                  237.20  

Effective July 1, 2016  $                  239.57  

Effective May 1, 2017  $                  239.57  

Effective July 1, 2017  $                  240.77  

Effective May 1, 2018  $                  243.18  

Effective July 1, 2018  $                  244.40  

Effective May 1, 2019  $                  246.84  

 
*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD. 

ARTICLE B.31  PART MONTH PAYMENTS AND DEDUCTIONS 

1. The rate of deduction for a day without pay shall be 1/194 (one hundred ninety fourth) 
of the total current annual salary of the teacher.  The same rate will be applied if a 
teacher works additional days beyond the school year with Board approval. 

2. A teacher shall be paid 1/10 (one tenth) of the total current annual salary in respect to 
each month in which the teacher works all prescribed days or is eligible for sick leave or 
other approved leave with pay for that month.  

3. A teacher who commences their employment with the Board part way through any 
teaching month shall be paid in accordance with 1/10 of their annual salary minus the 
rate of deduction for a day without pay as per Article B.31.1.   

ARTICLE B.32  BOARD REMITTANCE OF TEACHER REGULATION 
BRANCH FEES 

1. The Board shall remit annual fees deducted from teachers for membership in the 
Teacher Regulation Branch as established under the Teaching Profession Act.   

ARTICLE B.33  COORDINATOR(S) 

The Board and the Local agree that the position of Coordinator(s) be created. 
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The Coordinator(s) shall be covered by the Collective Agreement between the Stikine Teachers’ 
Association and the Board of Education of School District No. 87 (Stikine); and 
The Coordinator(s) shall be entitled to an allowance per annum, as follows: 
 
Effective July 1, 2013    $4,596.63  
Effective September 1, 2014   $4,688.56  
Effective January 1, 2015   $4,747.17  
Effective May 1, 2016    $4,747.17  
Effective July 1, 2016    $4,794.64  
Effective May 1, 2017    $4,794.64  
Effective July 1, 2017    $4,818.61  
Effective May 1, 2018    $4,866.80  
Effective July 1, 2018    $4,891.13  
Effective May 1, 2019    $4,940.05 

*any calculation made in accordance with provincial Letter of Understanding No. 15 Re: 
Economic Stability Dividend will be applied as a percentage increase on the current collective 
agreement salary rates and applicable allowance rates. All future increases will be based on the 
newly revised rate with ESD.
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SECTION C EMPLOYMENT RIGHTS 

ARTICLE C.1 RESIGNATION 

1. An employee may resign from the employ of the employer on thirty (30) days’ prior 
written notice to the employer or such shorter period as mutually agreed. Such 
agreement shall not be unreasonably denied. 

 
2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

ARTICLE C.2 SENIORITY 

1. Except as provided in this article, “seniority” means an employee’s aggregate length of 
service with the employer as determined in accordance with the provisions of the 
Previous Collective Agreement. 

2.  Porting Seniority 
 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 
achieves continuing contract status in another school district shall be credited 
with up to ten (10) years of seniority accumulated in other school districts in BC. 

 
b. Seniority Verification Process 

 
i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 
status.  

 
ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 
ninety (90) days of receiving a continuing appointment in the new school 
district. 

 
iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 
are paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 
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2. one (1) day for greater than one half (1/2) day worked up to one 
(1) day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 
year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 
as aggregate service with the employer when a determination is made in 
accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 
service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 
year. 

6. Any provision in the Previous Collective Agreement which provides a superior 
accumulation and/or application of seniority than that which is provided pursuant to 
this article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are inferior to 
this article. 

Local Provisions: 
 
7. Principle of Seniority  

 The Board and the Local agree that increased length of service in the employment of the 
Board entitles teachers on continuing appointments, who have the necessary 
qualifications as defined in Article C.20.1 of this Agreement, to a commensurate increase 
in security of teaching employment.  

8. Definition of Seniority  

a. In this Agreement, "seniority" means a continuing appointment teacher’s 

aggregate length of service in the employment of the Board, inclusive of:   

i. part-time teaching. For the purposes of calculating length of service, part-
time teaching, if a continuing appointment, shall be credited on a 
prorated basis.   

ii. maternity leave (maximum of twenty-four (24) weeks for each 
pregnancy).  

iii. extended educational leave, with credit documentation.  
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iv. leave for duties with the Local or affiliated organizations up to a 
maximum of one (1) year.  

v. temporary teachers subsequently appointed to a continuous contract shall 
be credited with seniority while on the temporary appointment.  

vi. secondment to the Ministry of Education, a Faculty of Education, 
pursuant to a recognized teacher exchange program.  

vii. long-term sick leave.  

viii. leave for teaching with the Department of National Defence or Canadian 
Universities Service Overseas. 

ix. Compassionate Care Leave pursuant to Article G.2. 

b. In addition to the foregoing, the seniority for a teacher on a continuing contract 
shall include: 

i. Teacher Teaching on Call seniority accumulated pursuant to Article C.2.3; 
and 

ii. seniority ported in accordance with Article C.2.2 provided that in no case 
shall a teacher be credited with more than one (1) year of seniority in any 
school year. 

 
c. When the seniority of two (2) or more teachers is equal pursuant to Article 

C.2.8.a and b of this Agreement, the teacher with the longest period of 
continuous teaching time with the Board shall be deemed to have the greatest 
seniority.  

d. When the seniority of two (2) or more teachers is equal pursuant to Article 
C.2.8.c of this Agreement, the teacher with the greatest aggregate length of 
service as a continuing appointment teacher with a British Columbia school 
authority recognized for salary experience purposes in this Agreement shall be 
deemed to have the greatest seniority.  

e. When the seniority of two (2) of more teachers is equal pursuant to Article 
C.2.8.d of this Agreement, the teacher with the greatest aggregate length of 
service as a continuing appointment teacher with any other Canadian school 
authority recognized for salary experience purposes in this Agreement shall be 
deemed to have the greatest seniority, and finally, any other school authority 
should be considered pursuant to this Agreement.  

f. When the seniority of two (2) or more teachers is equal pursuant to Article 
C.2.8.e of this agreement, the teacher with the earliest continuing appointment 
date to School District #87 (Stikine) shall be deemed to have the greatest 
seniority.  
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g. For the purposes of this Agreement a continuity of service shall be deemed not to 
have been broken by an approved leave of absence.  

h. A teacher whose job is terminated pursuant to this Agreement, then 
subsequently re-engaged pursuant to Article C.20.3 of this Agreement, shall 
retain previously accumulated seniority unless severance pay is accepted.  

i. Where either a part-time continuing teacher or a continuing teacher is re-
engaged pursuant to Article C.20.3 of this Agreement accepts a temporary 
assignment, the temporary service will count towards seniority pursuant to this 
Article.   

9. Seniority List  

a. The Board shall maintain an active up-to-date seniority list of all teachers on 
continuing appointment employed by the Board in order of seniority calculated 
according to Article C.2.8 of this Agreement setting out the length of seniority as 
of September 1st of that year. This list shall be forwarded to the Local by October 
15 of each year.   

ARTICLE C.3 EVALUATION  

1. The purposes of evaluation provisions include providing employees with feedback, and 
employers and employees with the opportunity and responsibility to address concerns. 
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 
and may relieve on just and reasonable terms against breaches of time limits or other 
procedural requirements. 

 

ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with 
one (1) day of experience for each full-time equivalent day worked. 
 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 
year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 
the month following the month in which the experience accumulation is earned. 
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ARTICLE C.20  LAYOFF, RECALL AND SEVERANCE PAY 

1. Definitions of Qualifications  

a. Necessary qualifications for the purposes of this Article shall mean "necessary 
qualifications and suitability" as defined below.  

 In this Article "necessary qualifications and suitability" shall consider the 
following:  

i. certification;  

ii. recent experience in a similar assignment;  

iii. academic preparation - suitability of major and minor subject fields, 
program concentrations and subsequent training;  

iv. necessary quality of service as reflected in reports from Administrators 
and the Superintendent (or designate);  

v. past performance judged from contacts made with the referee's name by 
the applicant, one of which should include the applicant's last supervisor;  

vi. contributions to the school district.  

b. Necessary qualifications and suitability shall be solely decided by the 
Superintendent of Schools.   

2. Security of Employment Based on Seniority and Qualifications  

a. When the Board, after consultation with the Local with regard to the reasons for 
the proposed reduction of the total number of teachers, finds it necessary to 
reduce the total number of teachers employed by the Board, the teachers to be 
retained shall be those who have the greatest seniority, provided they have the 
qualifications for the positions available as defined in Article C.20.1 of this 
Agreement.  
 

b. The Board shall give each teacher it intends to terminate pursuant to this Article 
at least thirty (30) days notice in writing to be effective for a December 31st or a 
June 30th termination, and the notice shall contain the reason(s) for this 
termination. A list of the teaching positions, if any, in respect of which the Board 
proposes to retain a teacher with less seniority shall be forwarded to the Local, 
and the teacher(s) who have been served notice.  

3. Teachers' Rights of Re-engagement  

a. When a position on the teaching staff of the District becomes available, the Board 
shall, notwithstanding any other provisions of this Agreement, first offer re- 
engagement to the teacher who has the most seniority among those terminated 
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pursuant to this Agreement, provided that teacher possesses the necessary 
qualifications for the available position. If that teacher declines the offer, the 
position shall be offered to the teacher with the next greatest seniority and the 
necessary qualifications and the process shall be repeated until the position is 
filled. All positions shall be filled in this manner while there are remaining 
teachers who have been terminated pursuant to this Agreement. A continuing 
teacher, who is laid off and has accepted a temporary appointment with the 
Board, shall be returned to the recall list at the conclusion of the temporary 
appointment with full rights and seniority.  

b. A teacher who is offered re-engagement pursuant to Article C.20.3.a of this 
Agreement shall inform the Board within forty-eight (48) hours whether or not 
the offer is accepted.  

c. The Board shall allow ten (10) days from an acceptance of an offer pursuant to 
Article C.20.3.b of this Agreement, for the teacher to commence teaching duties, 
provided that, where the teacher is required to give a longer period of notice to 
another employer, such period shall not exceed thirty-one (31) calendar days.  

  A teacher's rights to re-engagement under this Agreement is lost if:  

i. the teacher elects to receive severance pay pursuant to Article C.20.6 of 
this Agreement,  

ii. the teacher refuses to accept two (2) different positions of equal or greater 
percentage of full- time for which the teacher possesses the necessary 
qualifications. A teacher attending university on a full-time basis or 
unable to teach due to pregnancy, may reject, without prejudice, an 
employment offer if the commencement date is inappropriate.  

d. Whenever possible, upon re-engagement, a teacher shall be entitled to a 
continuing appointment to the teaching staff of the Board if he held a continuing 
appointment at the time of termination, or would otherwise be entitled to a 
continuing contract pursuant to this Agreement. Acceptance of a temporary 
position with the Board does not affect a teacher's continuing appointment 
status.   

4. Re-engagement List  

a. The Board shall maintain a re-engagement list. Copies of this list shall be sent to 
the Local by October 15 of each year.  

b. It shall be the responsibility of the teacher to notify the Board and the Local of 
any change of address.  
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5. Sick Leave  

a. A teacher re-engaged pursuant to this Agreement shall be entitled to all sick 
leave credit accumulated at the date of termination unless severance pay is 
accepted pursuant to Article C.20.6 of this Agreement.   

6. Severance Pay  

a. A teacher on continuing appointment who has one or more years of continuous 
employment and who is terminated, save and except a teacher who is terminated 
or dismissed for proper cause in accordance with this Agreement may elect to 
receive severance pay by October 31st, following termination.  

b. Severance pay shall be calculated at a rate of five percent (5%) of one year's 
salary for each year of service in School District #87 (Stikine) to a maximum of 
one (1) year's salary. Severance pay calculations shall be based on the teacher's 
salary at the time of his/her termination.  

c. A teacher who receives severance pay shall be removed from the recall list.  

d. A teacher who receives severance pay and is subsequently rehired shall retain 
any payment granted under the terms of this Article. Any subsequent severance 
payouts shall be calculated from the employees' most recent date of 
appointment.  

ARTICLE C.21  EMPLOYMENT ON A CONTINUING CONTRACT 

1. All teachers appointed by the Board to the teaching staff of the District shall be 
appointed on a continuing contract of employment, except for temporary appointments 
made in accordance with the provisions of this Agreement.   

ARTICLE C.22  DISCHARGE, SUSPENSION AND DISCIPLINE 

1. The Board shall not discipline or dismiss any person bound by this Agreement save and 
except for just and reasonable cause.  

a. Where a teacher is under investigation by the Board for any cause, the teacher 
and the Local shall be advised immediately in writing of that fact and of the 
particulars of any allegations, unless substantial grounds exist for concluding 
that such notification would prejudice the investigation.  

b. The Superintendent shall provide the teacher with seventy-two (72) hours notice 
prior to the investigation meeting provided for in Article C.22.1.c. 

c. The Superintendent may at his/her discretion hold an investigative meeting with 
the teacher involved.  
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d. If the Superintendent refers the matter to the Board, the teacher shall be notified 
at the earliest reasonable time and at least seventy-two (72) hours before any 
action is taken by the Board.  

e. The teacher shall be advised of the right to be accompanied by a representative of 
the Local, in writing, at any interview or meeting between the Board or 
Superintendent and the teacher in conjunction with such investigation or 
discipline.  

2. In accordance with Section 15.4 of the School Act, where a teacher has been charged with 
a criminal offence and the board believes that the circumstances created by it render it 
inadvisable for the teacher to continue his/her duties, the Board may suspend the 
teacher.  

3. In accordance with Section 15.5 of the School Act, where the Board considers that the 
presence of a teacher in a school would be dangerous or harmful to the pupils, the Board 
may suspend the teacher with or without pay.  

4. Where the Board suspends a teacher referred to in Article C.22.2 or Article C.22.3 the 
Board shall advise the teacher of the reason(s) for the suspension prior to the meeting 
referred to in Article C.22.1.  

5. The teacher and his/her representative shall have an opportunity to make submission at 
the meeting referred to in Article C.22.1 and they shall be entitled to hear all the 
evidence presented to the Board or Superintendent and to receive copies of all such 
documents.  

6. The decision of the Board shall be communicated to the teacher in writing, and shall 
contain a statement of the grounds for the decision.  

7. The Board shall not release to the media or the public, information in respect of the 
suspension or dismissal of a teacher, until the President, or designate, of the Local has 
been notified.  

8. Notwithstanding Article A.6 (Grievance Procedure) where a teacher has been dismissed, 
the teacher shall have the right to refer a grievance regarding the dismissal directly to 
Arbitration.  

9. Where a teacher has been suspended under Section 15(4) of the School Act, and at the 
final disposition of the matter, the teacher is not convicted of the offence, the teacher 
shall be reinstated with full pay for the period of suspension.   

ARTICLE C.23  TERMINATION OF A CONTINUTING CONTRACT BASED 
ON TEACHING PERFORMANCE 

1. The Board shall not dismiss a teacher for performance except where the Board has 
received three (3) reports indicating that the learning situation in the class or classes of 
the teacher is less than satisfactory.  
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2. The reports shall be prepared pursuant to Article E.22 (Evaluation of Teaching 
Performance) of this Agreement and in accordance with the following conditions:  

a. the reports have been issued in a period of not less than ten (10) months nor 
more than twenty-four (24) months;  

b. the reports shall be written by two (2) different evaluators;  

c. at least one of the reports shall be a report of the Superintendent of Schools or the 
Director of Education;  

d. the reports shall be written independently.  

3. Where a teacher receives a less than satisfactory report the Board may grant a leave of 
absence, at no cost to the Board, for up to one (1) year for the purposes of taking a 
program of professional or academic instruction, in which case subsequent evaluation 
shall be undertaken not less than twenty (20) teaching days after the teacher has 
returned to teaching duties.  

a. When such leave of absence is granted Article C.23.2.a shall not apply.  

b. Teachers on this type of leave shall not receive an experience credit for the 
purpose of increments or seniority.  

4. Where the Board intends to dismiss a teacher pursuant to this Article, it shall give thirty 
(30) days advance notice in writing of such intention to the teacher and the President of 
the Local. The teacher shall have the opportunity to meet with the Superintendent, or 
designate, and the Board within fourteen (14) days of such notice, and shall have the 
right to be accompanied by a representative at this meeting.   

ARTICLE C.24   PART-TIME TEACHER'S EMPLOYMENT RIGHTS 

1. Part-time teachers employed by the Board, upon written application, shall receive 
consideration for vacant positions within the District.   

2. Part-time teachers shall be required to participate in professional development activities 
to a minimum equivalent of the pro-rated teaching assignment. Anything beyond this 
minimum shall be at the teacher's professional discretion.   

ARTICLE C.25  TEMPORARY TEACHER'S EMPLOYMENT RIGHTS 

1. The Board shall appoint teachers on temporary contracts to any position temporarily 
existing or temporarily vacant.  

2. Temporary teachers employed by the Board, upon written application, shall receive 
consideration for vacant positions within the District.  
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ARTICLE C.26   TEACHER TEACHING ON CALL - HIRING PRACTICES 

1. Each school Principal shall maintain a list of Teachers Teaching on Call. Each school 
shall forward within ten (10) working days a copy of the list to the Local upon request.   

2. The school Principal shall not remove a person from the list of Teachers Teaching on 
Call, save for just cause.   
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SECTION D WORKING CONDITIONS 
 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

1. In this article, an alternative school calendar is a school calendar that differs from the 
standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 
Regulation 114/02. 

 
2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to 
its implementation.  The employer and the local shall meet within five (5) working days 
following receipt of such notice to negotiate modifications to the provisions of the 
agreement that are directly or indirectly affected by the proposed change(s).  The 
aforesaid modifications shall preserve, to the full legal extent possible, the original intent 
of the agreement. 

 
3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 
fortnight, or a year round calendar. 

 
4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 
calendar, the matter(s) in dispute may be referred, by either party, to expedited 
arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 
5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 
 
6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 
modifications and adjustments to the agreement. 

 
7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 
 

a. Within ten (10) working days of the matter being referred to arbitration, the 
parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 
particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 
submissions; 

d. The hearing shall commence within a further ten (10) working days; and 
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e. The arbitrator shall render a final and binding decision within a further fifteen 
(15) working days. 
 

8. Where an alternate school calendar has been established prior to the ratification of the 
Collective Agreement, existing agreements that accommodate the alternate school 
calendar shall be retained unless the parties agree that they should be amended. 

 
Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

ARTICLE D.4  PREPARATION TIME 

1. Each full-time elementary teacher shall receive 100  minutes of preparation time per 
week scheduled in accordance with the Previous Collective Agreement.  

 

2. Effective June 30, 2019, each full-time elementary teacher shall receive 110 minutes of 

preparation time per week scheduled in accordance with the Previous Collective 

Agreement. 
 
3. Preparation time for part time teachers shall be provided in accordance with the 

Previous Collective Agreement. 
 
[See Article D.33 for additional preparation time provisions] 

ARTICLE D.5   MIDDLE SCHOOLS 

1. Where there are no negotiated provisions concerning the implementation or operation of 
a middle school program, this article shall govern the implementation or operation of a 
middle school program in a school district. 

 
2. Should the employer seek to establish a middle school program in one or more schools 

in a district, the employer and the local shall meet, no later than ten (10) working days 
from a decision of the employer to implement a middle school program, in order to 
negotiate any alternate or additional provisions to the Collective Agreement which are 
necessary to accommodate the intended middle school program. 

 
3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 
schools shall apply to middle schools. 

 
4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended 
middle school program(s), either party may refer the matter(s) in dispute to expedited 
arbitration for final and binding resolution pursuant to Article D.5.5 below. 
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5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 
or additional provisions necessary to accommodate the intended middle school 
program(s). 

 
 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 
appropriate retroactive modifications and adjustments to the agreement. 

  
 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 
 

i. Within ten (10) working days of the matter being referred to arbitration, 
the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 
disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 
written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 
working days of the arbitration concluding. 

 
6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 
unless the parties mutually agree that they should be amended. 

ARTICLE D.20  TEACHER ASSIGNMENT 

1. In determining a teacher's assignment, the following criteria shall be taken into 
consideration:   

a. The number of students with learning disabilities or emotional disorders  

b. The total student population  

c. The number of grades taught  

d. The number and range of courses offered  

e. General student ability and background  

f. Intentionally Left Blank / Removed by Legislation 

g. The number of teacher preparations per school year  

h. The needs of beginning teachers  
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i. Staff qualifications, training and experience  

j. Teacher preferences wherever practical  

k. Intentionally Left Blank / Removed by Legislation 

l. All other things being equal, seniority  

2. Teacher assignments shall, whenever practical, be determined by the Principal / Vice 
Principal in consultation with the school staff.  

3. The Local recognizes that the Principal of a school makes the final decision in 
determining a teacher's assignment in that school.   

ARTICLE D.21 INTENTIONALLY LEFT BLANK / REMOVED BY 
LEGISLATION 

ARTICLE D.22 INTENTIONALLY LEFT BLANK / REMOVED BY 
LEGISLATION 

ARTICLE D.23 INTENTIONALLY LEFT BLANK / REMOVED BY 
LEGISLATION 

ARTICLE D.24  THE REGULAR WORK YEAR FOR TEACHERS 

1. Instructional days shall be scheduled between August 1st and June 30th. 

2. As with past practice, if any stakeholder group does not agree to a local calendar 
proposal, the Ministry Calendar will be the default calendar for that school.  
Stakeholders are: CUPE, the Local, Local First Nations Band, the Board, Administrators 
and Parent Advisory Committees. 

3. No employee shall suffer economic or other contractual disadvantage as a result of the 
implementation of a local school calendar, nor will a teacher be required to work more 
instructional days in total for the school year than would be required under the annual 
school calendar established by the Ministry. 

ARTICLE D.25  EXTENDED DAY/SHORTENED WORK WEEK 

1. Where a school has elected a long extended day with a shortened work week the 
following interpretations of a work day and rate for employees shall apply. 

a. Morning and afternoon shall constitute one half day regardless of whether the 
day is extended or not. 



  Page | 58 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

b. The teaching staff’s work day is recognized as one full day per week regardless 
of the length of time scheduled, be it a regular or an extended day. 

ARTICLE D.26  SUPERVISION DUTIES 

1. Teachers shall not be required to supervise during the school's regularly scheduled noon 
intermission.  

2. Should the Board be unable to employ a noon-hour supervisor after advertising the 
position for two weeks then the teaching staff shall assume the supervision 
responsibility.  

a. No teacher shall be required to supervise more than one- half hour per week 
under Article D.26.2.  

3. The supervision funds generated by the staff carrying out the noon hour supervision 
may be utilized by the staff committee to purchase teacher professional development 
materials, teacher release time for school initiated projects, in school aide time or finance 
school initiated professional development projects.  

4. These funds will be payable upon request but no more frequently than once a month to 
the school Non Public Funds account.   

ARTICLE D.27  EXTRA CURRICULAR ACTIVITIES 

1. In this Agreement, extra curricular programs and activities include all those that are 
beyond the Provincially prescribed and locally determined curricula of the School 
District.  

2. The Board agrees that all extra curricular activities are voluntary.  

3. Extra curricular activities shall not form part of a job posting.   

ARTICLE D.28  NON-AVAILABILITY OF TEACHERS TEACHING ON CALL 

1. Teachers shall not be required except by mutual agreement with the Principal / Vice 
Principal and/or the absent teacher to:  

a. perform the tuition or instructional duties of a teacher who is absent  

b. supervise the students of a teacher who is absent except in emergency situations.   
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ARTICLE D.29  TEACHER TEACHING ON CALL 

1. A Teacher Teaching on Call covered by this agreement, who is requested to assume the 
duties of a regular teacher, shall be called out for a minimum of a full morning or a full 
afternoon, unless the Teacher Teaching on Call requests a shorter working period.  

2. A Teacher Teaching on Call has completed their assignment may volunteer to perform 
other duties.   

ARTICLE D.30  STAFF MEETINGS 

1. At least seven (7) days notice of regular staff meeting shall be given.  

2. An agenda of items to be considered shall be available two (2) days prior to the 
scheduled meeting.  

3. All staff members shall have the right to request the inclusion of specific items on the 
staff meeting agenda.  

4. All school staff meetings shall be held between the hours of 8:00 A.M. and 5:00 P.M. and 
during the normal instructional week. Except for emergency reasons, staff meetings 
shall not be held during recess periods and lunch hours.  

5. Written minutes of staff meetings shall be kept and circulated to all staff members.  

ARTICLE D.31  HEALTH AND SAFETY 

1. The Board shall ensure that each worksite has availability to access the Industrial Health 
and Safety Regulations of the Workers' Compensation Act [RSBC 1996] Chapter 492.  

2. Health and Safety Committees within the District shall be established by the employer to 
assist in creating a safe and healthful place of work and learning in accordance with Part 
3, Division 4, Section 125 - 140 of the Workers' Compensation Act [RSBC 1996] Chapter 492. 

3. When required the health and safety committee shall be composed of members chosen 
by and representing the Local, CUPE and the employer. In no case shall the employer's 
representatives outnumber those of the employees.  

4. The committee shall recommend measures required to attain compliance with the School 
Act, the Workers' Compensation Board of B.C. Act and the Occupational Health and Safety 
Regulations and the correction of hazardous conditions.   

ARTICLE D.32  HOME SCHOOLING 

1. Any student who requires home schooling for an extended period of time will receive 
educational services from a teacher specifically assigned to those duties.  
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2. If a regular classroom teacher is assigned to the student(s) in Article D.32.1, they shall 
have their teaching assignment adjusted to reflect the time necessary to offer such 
services.   
 

ARTICLE D.33   INSTRUCTIONAL/PREPARATION TIME 

1. The instructional time shall be twenty-five (25) hours per week for full time elementary 
teachers and twenty-seven and one half (27.5) hours per week for full time secondary 
teachers.  

2. Each 1.0 F.T.E. primary and early intermediate program teacher shall be entitled, in each 
five (5) day week, to one hundred (100) minutes [one hundred and ten (110) minutes 
effective June 30, 2019)  of time free from instructional and supervisory duties during the 
school day exclusive of recess and the noon intermission.  

3. Each F.T.E. late intermediate and graduation program teacher shall be entitled, in each 
five (5) day week, to a minimum of one-hundred- ninety (190) minutes of time free from 
instructional and supervisory duties the school day exclusive of the noon intermission.   

4. Each part-time teacher of a 0.5 F.T.E. or greater assignment shall be entitled, in each five 
(5) day week, to a prorated allocation of time free from instructional and supervisory 
duties during the school day exclusive of recess and/or the noon intermission.  

5. Each teacher teaching an assignment, of 0.5 F.T.E. or greater, comprised of both 
elementary and secondary classes, shall be entitled, in each five (5) day week, to a 
prorated allocation of time, based on the elementary and secondary component of their 
assignment, free from instructional and supervisory duties during the school day 
exclusive of the noon intermission.  

6. When scheduling makes a preparation time assignment impractical, the salary of the 
teacher shall be increased on a prorated basis.   

ARTICLE D.34  SATELITE PROGRAMS  

1. For each F.T.E. assigned to a school for the Satellite Program, the Administrator, in 
consultation with the school staff, will schedule educational services that shall not 
exceed 35 hours per week.  

2. Educational services shall include:   

a. contact with students to monitor and/or instruct educational programs; 

b. travel time;  

c. development, accumulation and coordination of resources to support the 
individual education programs of the student;  
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d. where applicable, assist in supporting the educational needs of students covered 
by Education Service Agreements;  

e. staff meetings;  

f. record keeping, and report card writing;  

g. other activities associated with the Satellite Program.  

3. Travel Expenses shall be reimbursed in accordance with District Policy, including travel, 
accommodation and meals.  

4. The Board agrees to pay the difference between "Business Insurance" and "To and From 
Work Insurance" or "Pleasure Insurance" as provided by I.C.B.C. if required to use a 
personal vehicle in the course of their assigned duties.  

5. Satellite teachers shall have the right to leave or to refuse to work at a job or on a work 
site which the teacher believes is unsafe, unhealthy, or that exposes the teacher to an 
infestation or contagious disease, and shall advise their supervisor immediately.  
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

1. A non-sexist environment is defined as that in which there is no discrimination against 
females or males by portraying them in gender stereotyped roles or by omitting their 
contributions. 

 
2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 
administrative officers and staff, in writing, of their commitment to a non-sexist 
environment. 

 
3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 
activities, and learning resources for both staff and students. 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 
and otherwise associate free from harassment or sexual harassment.  

 
b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 
and/or corrective actions.  Such actions may include counselling, courses that 
develop an awareness of harassment, verbal warning, written warning, transfer, 
suspension or dismissal. 

 
c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 
complainant reasonably believes to be valid. 

 
d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 
 
e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 
all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 
 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 
person, is unwelcome, and which the initiator knows or ought reasonably 
to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 
one-time or continuous basis that would demean, belittle, intimidate, or 
humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no 
legitimate work purpose and which a person ought reasonably to know is 
inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  
blackmail. 

 
b. Sexual harassment includes: 

 
i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 
for the recipient, made by a person who knows or ought reasonably to 
know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has 
the effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 
nature; or 

iv. a sexual advance made by a person in authority over the recipient that 
includes or implies a threat or an expressed or implied denial of an 
opportunity which would otherwise be granted or available and may 
include a reprisal or a threat of reprisal made after a sexual advance is 
rejected. 

 
3.  Resolution Procedure 
 

a. Step 1 
 

i. The complainant, if comfortable with that approach, may choose to speak 
to or correspond directly with the alleged harasser to express his/her 
feelings about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 
administrative officer, staff rep or other contact person to discuss 
potential means of resolving the complaint and to request assistance in 
resolving the matter.  If the matter is resolved to the complainant's 
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satisfaction the matter is deemed to be resolved. Refer to Article E.2.5 
Informal Resolution Outcomes 

 
b. Step 2 

 
i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 
agreement for resolution has been breached by the alleged harasser, a 
complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 
of the complaint and the definitions of sexual harassment/harassment 
which may apply; however, the form of the complaint will in no way 
restrict the investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 
and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 
alleged harasser, the complaint shall, at the complainant's discretion, be 
immediately referred to either BCPSEA or a third party who shall have 
been named by prior agreement of the employer and the local who shall 
proceed to investigate the complaint in accordance with Step 3 and report 
to the board. 

 
c. Step 3 

 
i. The employer shall review the particulars of the complaint as provided 

by the complainant pursuant to Article E.2.3.b.i. The employer may 
request further particulars from the complainant. Upon the conclusion of 
such a review, the employer shall: 

(1) initiate an investigation of the complaint and appoint an 
investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 
processes to resolve the complaint. 

ii. Should the complainant not agree with the process described in Article 
E.2.3.c.i(2), the employer shall initiate an investigation. The employer 
shall provide notice of investigation. 

iii. The investigation shall be conducted by a person who shall have training 
and/or experience in investigating complaints of harassment. The 
complainant may request that the investigator shall be of the same gender 
as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible 
and shall be completed in twenty (20) working days unless otherwise 
agreed to by the parties, such agreement not to be unreasonably 
withheld. 
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4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 
shall, when appropriate, be entitled to but not limited to: 

 
i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 
where EFAP cannot provide the necessary services to deal with the 
negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 
effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 
harassment. 

b. Where the investigator has concluded that harassment or sexual harassment has 
occurred, and the harasser is a member of the bargaining unit, any disciplinary 
sanctions that are taken against the harasser shall be done in accordance with 
provisions in the agreement regarding discipline for misconduct. 

 
c. The local and the complainant shall be informed in writing that disciplinary 

action was or was not taken. 
 
d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 
 
e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 
grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 
harasser is the superintendent, the parties agree to refer the complaint directly to 
expedited arbitration. 

 
5. Informal Resolution Outcomes 
 

a. When a complainant approaches an administrative officer and alleges 
harassment by another BCTF member, the following shall apply: 

 
i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not form 
part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 
present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 
of investigation and other discipline provisions of the collective agreement 
at meetings pursuant to Article E.2.5.a. 
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b. Should a resolution be reached between the complainant and the respondent at 
Step One under the circumstances of Article E.2.5.a, it shall be written up and 
signed by both. Only the complainant and the respondent shall have copies of 
the resolution and they shall be used only for the purpose of establishing that a 
resolution was reached. No other copies of the resolution shall be made. 

 
c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 
expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 
memo. Such a memo shall be non-disciplinary in nature and shall not form part 
of any record. Only the respondent shall retain a copy of the memo. That the 
memo was sent can be referred to as proof that the respondent had been advised 
about the standard of conduct. 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 
and implementing an ongoing harassment and sexual harassment awareness 
program for all employees.   

 
Where a program currently exists and meets the criteria listed in this agreement, 
such a program shall be deemed to satisfy the provisions of this article. This 
awareness program shall initially be for all employees and shall be scheduled at 
least once annually for all new employees to attend. 

 
b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 
Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 
including the exercise of an employer's managerial and/or supervisory 
rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 
inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 
outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 
 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 
apply to employees in B.C. 
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ARTICLE E.20  POSTING AND FILLING VACANT POSITIONS 

 
1. "Vacancy" for the purpose of this Article, shall mean an existing or newly created 

teaching position to which a teacher is not assigned, and for which all teachers in the 
district are eligible to apply.  

2. Teachers, through the school staff committee, may provide input to the Principal / Vice 
Principal of the school regarding the determination of the instructional staffing needs in 
their school.  

3. All known vacant teaching, administrative and special responsibility positions within 
the District shall be posted and advertised for at least seven (7) calendar days in all 
schools in the district.   

4. Internal applicants with the necessary qualifications shall be assigned to posted teaching 
positions on the basis of seniority.  

5. If a vacancy occurs while school is not in session, the district administration shall make a 
reasonable attempt to contact those district teachers who have expressed an interest in 
changing positions. The Board will keep on file a list of teachers, phone or fax contact 
numbers and the position(s) in which they are interested.  

6. It is the responsibility of teachers interested in an anticipated opening, and not at their 
normal residence, to notify the district administration in writing of an address or 
telephone number where they may be contacted.   

7. Whenever practicable, a school staff member shall have input into the selection of new 
Principal / Vice Principal(s) in their school.   

ARTICLE E.21  BOARD INITIATED TRANSFERS 

1. The Board may transfer a teacher from one assignment to another at any time by giving 
at least seven (7) days notice in writing. Such notice shall include the reasons for the 
transfer.  

2. In the interests of employer-employee harmony, the Board shall endeavour to limit 
notification of such transfers to the periods May 1 - June 15, and September 15 - October 
31.  

3. Within seven (7) days of receiving notice of the transfer the teacher may request a 
meeting with the Superintendent to appeal the decision.  

4. In the event that a teacher initiates a grievance with regards to a transfer, and the 
decision resulting from this process upholds the transfer order, the teacher upon written 
or verbal notification, may immediately resign.  

5. In the event that the Board initiates a transfer involving a change of community of 
residence, the teacher shall be granted leave of absence with full pay and benefits to 
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complete the move, providing the transfer does not occur during the summer vacation. 
Such leave shall not exceed five (5) days and may be appended to Christmas and Spring 
Breaks.  

6. Any teacher who has been transferred pursuant to this Article shall not be subject to a 
further Board initiated transfer for two school years.   

ARTICLE E.22  EVALUATION OF TEACHING PERFORMANCE 

1. The purpose of supervision and evaluation is to promote and reinforce good instruction.  

2. An evaluation of a teacher may be conducted at any time by a supervisor or where the 
teacher and supervisor otherwise agree.  

3. Evaluations shall be completed by the Superintendent of Schools, the Director of 
Curriculum and Instruction, or the Principal / Vice Principal of the school in which the 
teacher is assigned.   

4. In evaluating the performance of a teacher it is recommended that the following criteria 
be considered:  

a. the teacher's knowledge of his/her pupils  

b. the teacher's planning in relation to definite purposes and clear objectives  

c. the teacher's attempts to involve students in experiences and activities designed 
to develop skills and stimulate thought, with due consideration for individual 
differences  

d. the teacher's provision of opportunities for questions, speculations and 
originality  

e. the teacher's endeavours to keep his/her knowledge current and his/her 
teaching techniques effective in the subject areas he/she teaches  

f. the teacher's classroom management practices with regard to educational 
objectives  

g. the teacher's relationship with pupils   

5. In evaluating teaching performance for the purposes of a report the following shall 
apply:  

a. The teacher shall be given a copy of any Board policy or the supervisory plan for 
the District dealing with evaluation criteria at least four (4) weeks prior to the 
first visitation.  

b. An evaluation leading to a report shall be based on a minimum of three (3) 
classroom visits nor more than six (6) formal classroom visits, which should 
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include the criteria outlined in Article E.22.4, as well as the teacher's general and 
professional performance in the school. The teacher and the evaluator shall select 
two (2) observation times by mutual consent, each observation being within a 
two (2) week time frame designated by the evaluator.  

c. The teacher shall be notified at least four (4) weeks in advance that an evaluation 
is to be conducted and the evaluator shall discuss with the teacher the process by 
which the evaluation shall take place.  

d. Each mutually agreeable visitation shall include: 

i. a pre-observation conference;  

ii. a classroom observation;  

iii. a post-observation conference;  

e. The evaluation process may also include one or more unscheduled visitations by 
the evaluator. Such visitations shall include a classroom observation and a post-
observation conference.  

6. In the post-observation conference, the evaluator's observations and impressions shall be 
provided to the teacher in the form of a written statement. Suggestions for improvement 
shall be included in the written statement. This post-observation conference shall 
normally occur within one (1) week of the classroom visit.  

7. The teacher shall be given a draft copy of the report at least one (1) week prior to 
preparation of the final draft.  

8. Within one (1) week of receipt of the draft report, the teacher may request a meeting 
with the evaluator to discuss the report. Such a meeting shall be arranged. The evaluator 
shall make every effort to ensure accuracy within the report prior to filing the final 
report.  

9. The final report shall be given to the teacher normally one (1) month after the final 
observation and not later than May 15th.  

10. Written reports shall normally include a reference to the teacher's prime area of 
assignment.  

a. If the report does not cover all aspects of the assignment because all aspects have 
not been observed, this shall be noted in the report.  

b. The report shall reflect any discrepancy between the teacher's assignment and 
his/her professional training.   

11. In the event of a less than satisfactory report, the Board evaluator shall develop a plan of 
assistance in consultation with the teacher and staff representative and shall make it 
available to the teacher.   
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12. The teacher may submit a written commentary on any written report, which shall be 
attached to and filed with all copies of the report.  

13. Nothing in this Article shall preclude:  

a. any visits to the classroom by the Superintendent, or designate(s), at any time for 
supervision or any other purpose;  

b. any communications from the Superintendent, or designate(s), to teachers in 
respect of their general or professional performance in the school;  

c. when any of the processes set out in this Article are not appropriate to the nature 
of the teacher's assignment, (i.e. non-classroom assignment) the evaluator and 
the teacher shall seek agreement on the process that shall be followed. Should an 
agreement not be reached within a period of ten (10) working days, the decision 
of the evaluator shall be final.  

d. the inclusion in any report of informal observations, and/or comments about a 
teacher's performance in the months of September and June.  

14. Positions of special responsibility shall include, but are not limited to, the position of 
District Resource Centre Librarian.  

a. Article E.22.1 to Article E.22.13 shall apply to the evaluation of teachers assigned 
to positions of special responsibility. The specific evaluative criteria shall be 
decided in discussions between the teacher and the evaluator.   

ARTICLE E.23  PERSONNEL FILES 

1. There shall be only one personnel file including electronic files for each teacher, 
maintained at the district offices.  

2. A teacher shall have the right to request to have access to and review his/her personnel 
file. No items may be removed from the file at the time of viewing, however, the teacher 
may request copies of items in the file. The following conditions apply:  

a. viewing shall be by prior appointment;  

b. the file normally may be viewed not more than once per calendar year, but may 
be viewed at any time a teacher files a grievance;  

c. the viewing will be done in the presence of an official designated by the 
Secretary Treasurer.  

d. if requested by a teacher in a community other than Dease Lake, the file will be 
sealed and transported to the teacher by a member of Management next time 
they visit the school.  The file will be returned to the Board office when the 
management member leaves the school and returns to Dease Lake. 
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3. The Board agrees that only factual material and material relevant to the employment of 
the teacher shall be maintained in personnel files  

4. Personnel files, regardless of storage format, shall not be made available to any person 
except the Superintendent, the Secretary Treasurer, Board Office staff, Principal / Vice 
Principal(s) or the teacher, except upon written request of the teacher, or as required by 
law.  

5. Information in personnel files may be made available to the Board at the professional 
discretion of the Superintendent or by motion of the Board. The teacher shall receive 
written notice within seven (7) working days when such action has taken place.  

6. Any teacher's file kept at the school shall be kept in a locked file cabinet or cupboard.  

7. Any teacher file kept at the school shall be destroyed on the teacher's departure from the 
school.  
 

ARTICLE E.24  NO DISCRIMINATION 

1. The Board agrees that there shall be no discrimination or a demonstration of prejudice 
exercised or practiced with respect to the hiring of employees, nor with respect to the 
treatment of employees in the administration of this collective agreement for any 
reasons including those provided for by any provincial or federal statute or act that may 
exist now or in the future, nor by reasons of membership in the Local.   

ARTICLE E.25  RACE RELATIONS 

1. The Board and the Local agree that all personnel employed by School District #87 
(Stikine) work with students to encourage and create a continuing atmosphere of racial 
and ethnic harmony both inside and outside the school community.  

2. The Board and the Local do not condone and will not tolerate any expressions of racial 
and/or ethnic bias in any form by the trustees, school district employees or students. 
Any written allegation of racism shall be investigated by the Superintendent and the 
results reported to the Board and the person reporting the incident.   

ARTICLE E.26   FALSELY ACCUSED EMPLOYEE ASSISTANCE 

1. Where a teacher has been falsely accused of child abuse or sexual misconduct in the 
course of exercising his/her duties as an employee of the Board, the teacher shall be 
assisted by the Board in assuring a successful return to teaching duties.  

2. This assistance may include:  

a. leave of absence with or without pay  
b. opportunity for transfer to vacant teaching positions within the district  
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c. the provision for a public statement by the Board.  

ARTICLE E.27  SCHOOL ACT APPEALS 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11) 
and the Board Bylaw of a decision of an employee covered by the Agreement, or in 
connection with or affecting such an employee: 

a. the employee shall immediately be notified of the appeal and shall be entitled to 
receive all documents relating to the appeal; 

b. the employee shall be entitled to attend any meeting in connection with the 
appeal where the appellant is present and shall have the right to representation 
by the Local; and 

c. the employee shall have the opportunity to provide a written reply to any 
allegations contained in the appeal. 
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SECTION F   PROFESSIONAL RIGHTS  
 

ARTICLE F.20  EDUCATIONAL CHANGE 

1. Teachers shall be a key agent in the implementation of educational change.  

2. The Board agrees that implementation of educational changes requires an 
understanding of the concept/value/procedure of the implementation.   

ARTICLE F.21   PROFESSIONAL DEVELOPMENT 

1. The Board shall pay an annual amount of $30,000.00 into a fund administered by the 
Local specifically for the purpose of professional development activities.  

2. The full amount shall be issued by September 30th of each school year.  

3. The Professional Development Committee shall provide an accounting of the fund to the 
Secretary Treasurer by May 31st.  

4. A surplus may be carried forward into the next year's fund. Any surplus from the Pro-D 
account retained by the Local must be used specifically for the purpose of professional 
development.   

5. The cost of Teachers Teaching on Call, up to a maximum of three (3) substitute days per 
approved application, for those teachers granted professional development leave of 
absence shall be borne by the Board and shall be in addition to the Board's regular 
contributions to the Professional Development Fund.   

6. All applications for professional development leave must be approved by both the 
school Principal and the Superintendent.   

ARTICLE F.22   NON-INSTRUCTIONAL DAYS 

1. The Board shall approve such non-instructional days for professional school-based 
activities as are sanctioned by the school staff and the Principal of that school. Such 
requests for approval must be submitted to the Superintendent at least sixty (60) days 
prior to the activity.   

ARTICLE F.23   ACCREDITATION/SCHOOL ASSESSMENT 

1. The Board and the Local agree that evaluation of programs and their implementation is 
beneficial to the continued provision of quality education in the District. It is 
acknowledged that an external evaluation or assessment requires increased duties for 
teachers.  
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2. Prior to undertaking accreditation, the school staff (inclusive of the school Principal / 
Vice Principal(s) shall:   

a. Establish goals and objectives of the accreditation process. 

b. Make recommendations on the resources which it believes should be committed 
to the process. Such Recommendations may include, but are not limited to:  

i. staff release time  

ii. clerical support  

iii. appropriate technology  

c. Such recommendations shall not be unreasonably denied.  

3. If an external team is required, the staff and the Principal shall be consulted on the final 
make- up of the external review team.  

4. The Board shall ensure that all funds and resources available from the Ministry in 
support of the accreditation shall be dedicated to the process.  

5. The Board shall ensure that the implementation monies for the school growth plan 
received from the Ministry be used for that purpose.   

ARTICLE F.24  PROFESSIONAL AUTONOMY 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 
effective educational practice have individual professional autonomy in determining the 
methods of instruction, and the planning and presentation of course materials in the 
classes of pupils to which they are assigned.  

2. This professional autonomy shall not derogate from the rights and responsibilities of 
Administrators and the Superintendent, to supervise, evaluate and to provide 
professional opinions, both formally and informally, on the professional performance of 
teachers.   



  Page | 75 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

SECTION G LEAVES OF ABSENCE 
 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 
districts in British Columbia, for employees hired to or on exchange in the district. 

 
2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 
district. 

 
3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 
verification form at the time the employee receives confirmation of employment 
in the school district.  

b. An employee must initiate the sick leave verification process and forward the 
necessary verification forms to the previous school district(s) within ninety (90) 
days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 
verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the collective 
agreement.) 
 
[See Article G.20 Sick Leave, for sick leave use and accrual] 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 
1. For the purposes of this article “family member” means: 

 
a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 
parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 
grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster child or guardian;  

b. in relation to an employee's spouse:  
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i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  
 

2. Upon request, the employer shall grant an employee Compassionate Care Leave 
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 
weeks or such other period as provided by the Act.  Such leave shall be taken in units of 
one or more weeks. 
 

3. Compassionate care leave supplemental employment insurance benefits: 
 

When an employee is eligible to receive employment insurance benefits, the employer 
shall pay the employee: 
 
a. one hundred percent (100%) of the employee’s current salary for the first two (2) 

weeks of the leave, 
 
b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s 

current salary less any amount received as EI benefits. 
 
c. current salary shall be calculated as 1/40 of annual salary where payment is 

made over ten months or 1/52 of annual salary where payment is made over 
twelve months.  

 
4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 
significant risk of death within 26 weeks. 

 
5. The employee’s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 
 
6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 
pensionable service for part or all of the duration of the compassionate care leave. 

 
7. Seniority shall continue to accrue during the period of the compassionate care leave. 
 
8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 
 
(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any expanded 
definition of “family member” that may occur through legislative enactment.) 
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[See also Article G.29 Emergency Leave for Family Illness for short term compassionate leaves 
of up to five days.] 

ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 
Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 
employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to Family 
Responsibility Leave, the legislated change provision (A.9) will apply to make the necessary amendments 
to this provision. 
 
 

ARTICLE G.4  BEREAVEMENT LEAVE 
 
1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee’s immediate family.   
 
For the purposes of this article “immediate family” means: 

 
a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 
(including in-law), grandchild or grandparent of an employee (including in-law), 
and 

 
b. Any person who lives with an employee as a member of the employee’s family.  

 
2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 
 

3. In addition to leave provided in Article G.4.1 and G.4.2 above, the superintendent may 
grant unpaid leave for a family member. Additional leave shall not be unreasonably 
denied. For the purpose of Article G.4.3 “family member” means: 
 
 a.   in relation to an employee:  

 
i. a member of an employee's immediate family;  

 
ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  
i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 
former foster parent, or a current or former ward; and  

 
c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 
4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 
 
 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  
1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 
 

b. The leave will be subject to the educational requirements of the district and the 
availability of a replacement. The leave must be approved by the superintendent 
or designate. The request shall not be unreasonably denied. 

 
2. The leave will be in addition to any paid discretionary leave provided in local 

provisions. 
     

3. The combination of this provision with any other same provision shall not exceed three 
(3) days.    

 
Implementation:  
  

1. Any and all superior provisions contained in the previous collective agreement shall remain part 
of the collective agreement. The combination of this provision with any other same or superior 
provision shall not exceed three (3) days. 
 

2. The provisions of this article establish a minimum level of entitlement for unpaid discretionary 
leaves for all employees. Where the minimum level of entitlement has already been met through 
any previous provisions relating to discretionary leaves, an employee shall receive no additional 
entitlement. 

  
3. The parties will develop a schedule of districts where collective agreement articles do not already 

provide the same or a similar entitlement through previous articles and to which this new article 
shall apply. 

 
Note: See also Article G.30 Discretionary Leave. 
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ARTICLE G.6 LEAVE FOR UNION BUSINESS 

PCA Article G.6 does not apply in School District 87 (Stikine).  

 

1.  b. ‘Full employ’ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement. 

 

[Note: G.6.1.b applies for the purposes of article A.10 only.]  

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 
during the work week, the TTOC shall be paid by the employer according to the 
collective agreement.   

 
2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  
 
3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  
 
4. Time spent conducting union business will be recognized for the purpose of seniority 

and experience recognition up to a maximum of 40 days per school year.  
 
Note: The parties will develop a schedule of articles that are replaced by this article. 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION 
BUSINESS NEGOTIATING TEAM 

Time spent conducting union business on a local or provincial negotiating team will be 
recognized for the purpose of seniority and experience recognition.  

ARTICLE G.20   SICK LEAVE 

1. It is recognized that the purpose of sick leave is to provide sick leave benefits, as set out 
in this Article, for teachers who are unable to work due to illness of the teacher.  

2. Teachers shall be entitled to all sick leave credits earned in the employ of the Board but 
not used at the date of signing this contract.  

3. Sick leave is earned at a rate of one and one-half (1 1/2) days for each month taught by 
the teacher in the service of the Board.   
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4. Part time teachers shall accumulate sick leave in proportion to the percentage of time 
that they teach.   

5. Any days during which the teacher has been absent with full pay for reasons of illness or 
unavoidable quarantine shall be charged against any sick leave accumulated by the 
teacher.  

6. There is no maximum number of days of sick leave that may be accumulated.  

7. Fifteen (15) days of sick leave shall be available to each teacher at the beginning of the 
school year. If a teacher ceases to be employed by the Board prior to the end of a school 
year, any sick leave days which were used but not earned shall be repaid to the Board by 
the teacher.  

8. Each teacher shall receive on or before October 15th an annual accounting of his/her 
accumulated sick leave.  

9. The maximum number of sick leave days that may be utilized by a teacher in any school 
year shall not exceed 120 (one hundred and twenty) days.  

10. After five (5) consecutive days or absence, the board may require a teacher to provide a 
medical certificate confirming the reason for the absence.  

11. If a teacher resigns or is laid off from the Board's employ and subsequently resumes a 
position as a teacher with the Board, the teacher shall have immediate credit of the 
balance of all sick leave remaining to a teacher's credit at the time of the teacher's 
resignation or layoff less any sick leave credit transferred to another B.C. School District 
provided that they have not previously accepted a severance payout.   

12. Refer to PCA Article G.1 for porting of sick leave to/from other school districts.  

ARTICLE G.21   MATERNITY LEAVE  

1. Maternity leave shall be granted in compliance with Part 6 Pregnancy Leave - 
Employment Standards Act of British Columbia.  

2. An employee, on her written request supported by a certificate of a medical practitioner 
stating that the employee is pregnant and estimating the probable date of birth of a 
child, is entitled to a leave of absence from work, without pay, for a period of 18 
consecutive weeks or a shorter period if the employee requests, commencing 11 weeks 
immediately before the estimated date of birth or a later time the employee requests.  

3. Provided a teacher has forwarded medical proof of pregnancy, maternity leave without 
pay shall be granted upon request of the teacher.  

4. Maternity leave shall be without pay. The teacher shall be entitled to continuation of all 
eligible employee benefits, per the Employment Standards Act of British Columbia.  



  Page | 81 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

5. Maternity leave shall be counted for salary purposes, as teaching services with the Board 
where the period of leave does not exceed 18 weeks as per the Employment Standards Act 
of British Columbia.  

6. A request for a shorter period under subsection (2) must be given in writing to the 
employer at least one month before the date that the employee indicates she intends to 
return to work and the employee must furnish the employer with a certificate of a 
medical practitioner stating that the employee is able to resume work.  

7. In the case of an incomplete pregnancy, death of the child, or other special situations, a 
teacher may, as per Article G.21.6, return to duty earlier than provided in the agreed 
leave.  

8. A terminated pregnancy shall be treated in the same manner as a birth under the 
Employment Standards Act and the maternity leave provisions of this policy.  

ARTICLE G.22   EXTENDED MATERNITY LEAVE 

1. A teacher who has been granted a Maternity Leave, as per Article G.21 may be granted 
an Extended Maternity Leave upon the submission of a written application to the 
Superintendent of schools. This application should state the estimated starting and 
ending dates of the leave.  

2. Maternity Leave in excess of the terms outlined in the Employment Standards Act shall be 
granted without pay and benefits and without security of assignment to a specific 
position, and the date of termination of the maternity leave shall be subject to a suitable 
position in the same community being available for reassignment. This leave may be 
granted for a period of up to one year.  

3. It is the responsibility of the teacher to advise the Superintendent, in writing of her 
availability for reassignment and her teaching preferences, at least four (4) months prior 
to the expiration of the maternity leave.  

4. If the position previously held does not exist, the Principal / Vice Principal, in 
consultation with the teaching staff of the school and the returning teacher, shall 
develop a teaching assignment for the returning teacher which includes any remaining 
elements of the position previously held.  

5. The Superintendent shall attempt to satisfy the teacher's preferences, but failing that, the 
teacher shall be notified of any positions in the district for which she is deemed to be 
suitably qualified.   

ARTICLE G.23   PARENTHOOD LEAVE 

1. A teacher who is a parent may be granted a leave of absence with loss of full pay for up 
to thirty (30) school days to carry out his/her parental duties.  
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2. If both parents are teacher employees of the Board, only one parent is eligible for the 
leave of absence.  

3. In extraordinary circumstances arising out of unique situations the Superintendent of 
Schools may recommend that such leave be extended to the end of the current school 
year.  

4. Parenthood leave shall not be permitted to bridge two consecutive school years.  

ARTICLE G.24   EXTENDED PARENTHOOD LEAVE 

1. An employee who is granted a pregnancy or parental leave pursuant to Part 6 of the 
Employment Standards Act may be granted an extended parenthood leave upon 
submission of a written application to the Superintendent of Schools.  The application 
shall state the estimated starting and ending dates of the leave. 

2. Extended parenthood leave may be up to one year. 

3. It is the responsibility of the employee to advise the Superintendent, in writing, of 
his/her availability for reassignment and her/his teaching preferences, at least four (4) 
months prior to the expiration of the extended parenthood leave. 

4. If both parents are employees covered by this agreement, only one parent is eligible for 
this leave of absence. 

ARTICLE G.25 PATERNITY LEAVE 

1. A teacher who is a prospective father shall be granted a leave of absence with full salary 
at the time of his spouse's confinement. Such leave is not to exceed three (3) school days.  

2. Reasonable travel time shall be added to the leave with loss of full pay.  

ARTICLE G.26   ADOPTION LEAVE 

1. A teacher shall be granted leave of absence on the occasion of his/her adoption of a 
child.  

2. The leave shall be granted with full pay up to a maximum of five (5) working days.  

3. If both parents are teachers, each parent may be entitled to the leave.  

4. Adopting parents shall be granted leave, with loss of full pay, to attend such interviews 
and inquiries as are requested by the adoption agency.   

5. Following the adoption, an extended leave of six (6) weeks may be granted, with loss of 
pay, to one parent for the purpose of family establishment.   
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ARTICLE G.27   JURY DUTY 

1. A teacher shall be granted a leave of absence with full salary for the days during which 
he/she is required to be in attendance for jury duty or in the capacity of a witness for the 
court.  

a. Any remuneration of indemnity which the teacher receives as a result of 
attendance at such proceedings, shall be assigned and paid to the Board.  

b. Leave applications must be accompanied by a copy of the subpoena or summons 
for jury duty.   

ARTICLE G.28   EXTENDED EDUCATIONAL LEAVE 

1. This leave may be granted at the discretion of the Board.  

2. Extended leave may be granted to a teacher wishing to further his/her 
educational/professional qualifications and who has a minimum of four (4) years 
continuous service in the District. Consideration may be granted to a reduced service 
requirement, but in no case would this be less than a period of three (3) years continuous 
years of service.  

a. This leave shall be granted without pay. The teacher will be guaranteed the same 
position in the same school at the conclusion of the leave.  

b. If the same position does not exist, the Principal / Vice Principal, in consultation 
with the teaching staff of the school and the returning teacher, shall develop a 
teaching assignment for the returning teacher which includes any remaining 
elements of the position previously held.  

3. Application for this leave shall be made not less than four (4) months in advance of the 
expected date for commencement of the leave.  

4. The teacher shall be entitled to a continuation of all eligible employee benefits provided 
that such continuation shall be at no cost to the Board. Upon the successful completion 
of a Board approved program of studies and the completion of one more year in the 
employ of the Board the teacher shall be reimbursed the full cost of the benefits as per 
Article G.28. Such reimbursement will be made prior to June 30 of the school year in 
which the employee returns to the District.  

5. It shall be the responsibility of the teacher to advise the Superintendent in writing of 
his/her intentions to return to the position previously held not less than four (4) months 
prior to the expiration of the leave.  

6. A teacher who fails to notify the Superintendent in writing of his/her intention to return 
to the position previously held, by the specified date, will be deemed to have resigned 
from School District #87 (Stikine).  
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7. Upon successful completion of an approved course of studies, teachers on this leave 
shall receive an experience credit for the purpose of increments.  

8. Teachers on this leave shall receive an experience credit for the purpose of seniority.  

ARTICLE G.29   EMERGENCY LEAVE FOR FAMILY ILLNESS 

1. A teacher shall be granted a leave of absence with full salary for up to five (5) days in the 
event of a critical illness in the immediate family.  

2. Immediate family is as defined as a spouse, son, daughter, mother, father, brother, sister, 
mother-in-law, father-in- law, brother-in-law, sister-in-law, son-in-law, daughter-in- 
law, grandparent, grandchild, or any other person living within the same household as 
the employee.   

 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.] 
 
Note: See also Article G.4 Bereavement Leave. 

ARTICLE G.30   DISCRETIONARY LEAVE 

1. Continuous employment shall mean the number of years of employment of the teacher 
dating from the most recent starting date in the School District and shall include all 
leaves within that period. However, leaves other than those specified in Article C.2.8.a 
may not be used to accumulate service for the purpose of calculating the number of 
discretionary days available to a teacher.  

2. Within the first year of employment a teacher shall receive one half (1/2) day's leave 
with pay for personal reasons.  

3. A teacher who has accumulated one (1) years of continuous employment within the 
district shall be granted one (1) day's leave with pay per school year for personal 
reasons.  

4. A teacher who has accumulated two (2) years of continuous employment within the 
district shall be granted two (2) days leave with pay per school year for personal 
reasons.  

5. A teacher who has accumulated three (3) years or more of continuous employment 
within the district shall be granted three (3) day's leave with pay per school year for 
personal reasons.  

6. Principals may approve the leave but must notify the Superintendent as soon as 
possible.   
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7. Teachers shall submit a letter of referral from their family doctor, or a letter from the 
examining doctor, in order to be eligible to charge medical appointments to sick leave. If 
these conditions are not met the teacher shall be charged a discretionary day or assessed 
a day's leave with loss of full salary.   

8. Discretionary days may not be used to extend the school vacation periods of Christmas, 
Spring Break and Summer except with the approval of the Superintendent.  

* For the purpose of this clause, "days leave" shall be based on the teacher's current assignment. 
e.g. .5 F.T.E. = .5 day; 1.0 F.T.E. = 1.0 day.  
 
9. This leave is to be noncumulative.  

10. This leave shall be utilized prior to requesting Superintendent's discretionary leave or 
extensions to other leaves.   

Note: See also Article G.5 Unpaid Discretionary Leave. 

ARTICLE G.31   LEAVE FOR ELECTIVE OFFICE AND COMMUNITY SERVICE 

1. A teacher may be granted a discretionary leave, for the period preceding the election, 
without pay but with the continuation of benefits when as a candidate, he/she is 
contesting a municipal, regional, provincial or federal election.  

2. A long term leave of absence shall be granted without pay or benefits on request of a 
teacher should he/she be elected as a result of such a candidacy in a provincial or federal 
election. Such leave shall not exceed one (1) term of office.  

3. Teachers involved in a Community Service may be granted, at the full cost of a Teacher 
Teaching on Call, a leave of absence up to a maximum of three (3) days in any one 
school year.   

ARTICLE G.32   WORKERS' COMPENSATION BOARD LEAVE WITH PAY 

1. All monies received by a teacher by way of compensation for loss of wages under the 
Occupational Health and Safety Regulations shall be paid to the Board in return for 
which the Board shall pay the teacher the full amount of his/her wages to which he/she 
would have been otherwise entitled, but for the compensatable workplace related injury 
or occupational disease suffered or incurred, up to a maximum of two (2) months.  

2. A teacher shall not be required to use his/her sick leave credits for time lost.  

3. Following the receipt of a full two (2) months payment from a Workers' Compensation 
Board claim, the teacher may elect to use his/her eligible sick leave at a rate of .25 sick 
days for every continued day away from work until such time as the Workers' 
Compensation Board stops payments on behalf of the employee.  
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ARTICLE G.33  DEFERRED SALARY LEAVE PLAN 

1. The Board agrees to continue a Deferred Salary Leave Plan between itself and the Stikine 
Teachers' Association enabling District teachers with three (3) years seniority in the 
District to plan and finance a one (1) year leave of absence from the District.  Teachers 
with less than (3) three years of seniority may apply, but must take the leave no earlier 
than after accumulating (3) three years seniority. 

a. The Board shall approve up to four (4) district leave requests per school year on a 
first received, first approved basis. No more than two (2) teachers per school 
shall be on leave in any school year.  

2. The self-funded leave plan shall be administrated on an ad hoc basis by members of the 
Local participating in the program and Board representatives. This committee shall 
discuss issues relating to finance and administration of the program. Should changes be 
necessary to the plan wording itself the Local shall be involved.  

3. The teacher shall be entitled to a continuation of all eligible employer benefits provided 
that such continuation is at no cost to the Board.  

4. The intent of the leave is determined by the teacher.  

5. Should the teacher choose to use the leave for a Board approved program of studies and 
upon successful completion of those studies and the completion of one more year in the 
employ of the Board, the teacher shall be reimbursed the full cost of the benefits as per 
Article B.11.3. Such reimbursement shall be made prior to June 30th of the school year in 
which the employee returns to the district.  

a. The teacher shall be guaranteed the same position in the same school at the 
conclusion of the leave.  

b. If the position previously held does not exist, the Principal / Vice Principal, in 
consultation with the teaching staff of the school and the returning teacher, shall 
develop a teaching assignment for the returning teacher which includes any 
remaining elements of the position previously held.   

6. Upon the successful completion of a Board approved course of studies, teachers on this 
leave shall receive an experience credit for the purpose of increments.  

7. Teachers on this leave shall receive an experience credit for the purpose of seniority.  

8. It is understood that withdrawal from the plan can take place at any time in any year up 
to May 31 of the year in which the leave is scheduled to take place.   

ARTICLE G.34   EXTENDED PERSONAL LEAVE 

1. This leave may be granted at the discretion of the Board.  
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a.  The leave shall be granted without pay and the teacher shall be guaranteed the 
same position held at the time the leave is granted. This guarantee is dependent 
upon the teacher's returning to the district at the commencement of the following 
school year.  

b. If the position guaranteed does not exist, the Principal / Vice Principal, in 
consultation with the teaching staff of the school and the returning teacher, shall 
develop a teaching assignment for the returning teacher which includes any 
remaining elements of the position previously held.  

2. The teacher shall be entitled to continuation of all eligible employee benefits provided 
that such continuation shall be at no cost to the Board.  

3. A teacher normally shall have a minimum of four (4) years of continuous service in the 
district to be eligible for this type of leave.  

4. The leave normally shall be granted for one (1) complete school year.  

5. Applications for this leave shall be submitted to the Superintendent of Schools not later 
than March 31st of the school year prior to the commencement of the leave.  

6. The applicant shall certify that he shall not accept a substitute teaching position, a 
temporary teaching position or a permanent teaching position with any other School 
Board, public or private, during the leave. A teacher who fails to abide by this 
commitment shall be deemed to have resigned from School District #87 (Stikine).  

7. The Board recognizes that a teacher on leave of absence has the right to resign under 
conditions specified in the School Act while on such leave.  

8. It shall be the responsibility of the teacher to advise the Superintendent in writing of 
his/her intention to return to the position previously held not less than four (4) months 
before the expiration of the leave.  

9. A teacher who fails to notify the Superintendent in writing of his/her intention to return 
to the position previously held, by the specified date, shall be deemed to have resigned 
from School District #87 (Stikine).  

10. Teachers on this type of leave shall not receive an experience credit for the purpose of 
increments or seniority.   

ARTICLE G.35   CONVOCATION CEREMONIES 

1. A teacher shall be granted a leave of absence of up to three (3) days with full salary to 
attend his/her convocation ceremony. This leave includes travelling time.   
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ARTICLE G.36   SECONDMENT 

1. Any teacher who is seconded to another educational agency shall be considered on leave 
of absence without pay. For the purpose of pension, sick leave and seniority, the 
employee shall be deemed to be in the full employ of the Board. An experience 
increment will only be granted for a secondment to a position actually involved in 
instructing school age children, or developing school curricula.  

2. Upon the conclusion of the secondment, the employee shall be entitled to an assignment 
comparable to that previously held.   

ARTICLE G.37   SUPERINTENDENT'S DISCRETIONARY LEAVE 

1. In extraordinary circumstances arising out of unique situations not covered by other 
leave regulations, application for leave may be made to the Superintendent of Schools, 
who may grant leave and determine whether such leave shall be with full salary, or with 
full salary minus the cost of any substitute required, or with loss of full salary. The 
granting of this leave is at the sole discretion of the Superintendent. This clause is not 
subject to the grievance procedure. 
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SIGNATURES 

 
Signed at Smithers, British Columbia, this _______day of ______________________, 2015. 
 
 
 
 
 
 
  
             
Ken Mackie, Secretary Treasurer   Åsa Berg, President 
School District No. 87 (Stikine)   Stikine Teachers’ Association   
 
 
 
 
 
 
________________________________   ______________________________ 
Leanne Bowes, Labour Relations Consultant  Jim Iker, President 
British Columbia Public School Employers’  British Columbia Teachers’ Federation   
Association 
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CONTRACT MODIFICATION 

between 

B.C. PUBLIC SCHOOL EMPLOYERS’ 

ASSOCIATION (“BCPSEA”) 

As: 

Bargaining agent for all the school boards and authorities established under the School Act, 

R.S.B.C. 1996, c.412 with amendments 

And: 

BRITISH COLUMBIA TEACHERS’ FEDERATION (“BCTF”) 

On behalf of: 

All employees included in the bargaining unit established under the Public Education Labour 

Relations Act (PELRA) 

In: 

SCHOOL DISTRICT NO. 87 (STIKINE) 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 87 (STIKINE) 

(“The Employer”) 

and 

THE STIKINE TEACHERS’ ASSOCIATION/UNION 

(The Local) 
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CONTRACT MODIFICATION 

[Re: STA President Administrative Allowance] 
 
1. For the purpose of Salary, the Stikine Teachers Association (STA) has agreed that the 

Union President will be paid an Administrative Allowance as directed by the 
Association. 

2. This matter was voted on and ratified by the STA at its May 1999 Annual General 
Meeting. 

3.  The Local will reimburse the Board for all costs associated with this administrative 
allowance. 

 

 

 

 

            

 ________________________________ __________________________ 

 LOCAL REPRESENTATIVE   EMPLOYER REPRESENTATIVE 

 

  

             
 _______________________________  __________________________ 

 BCTF REPRESENTATIVE   BCPSEA REPRESENTATIVE 
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Provincial Letters of Understanding 

 
BETWEEN 

 
The British Columbia Teachers’ Federation 

 
AND 

 

The British Columbia Public School Employers’ Association  
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LETTER OF UNDERSTANDING NO. 1 

 
BETWEEN 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 
 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 
local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 
matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 
 
2. Provincial parties’ roles will be pursuant to PELRA. 
 
3. Referral of impasse items to the provincial table will be pursuant to PELRA 
 
4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of 
the provincial parties. 

 
b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  
 
c. Where no agreement is reached, local negotiations will conclude at the time a 

new Provincial Collective Agreement is ratified. 
5. Local and provincial ratification processes: 

a. Agreements on local matters shall be ratified by the local parties subject to 
verification by the provincial parties that the matters in question are local matters 
(Appendix 2). 
 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 
the ratification of the new Provincial Collective Agreement unless the timelines 
are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 
 
Original signed by: 
 
 
 
 
“Jim Iker”  “Renzo Del Negro” 

 
For BCTF 

  
For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 

 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President’s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 
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 1.57   Contract Negotiations Leave 

 
13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees’ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers’ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 



  Page | 99 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers’ Teaching Performance 

 

4. Part-Time Teachers’ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 
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7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 
14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 
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8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 
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6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 
16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 



  Page | 103 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers’ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 
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 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers’ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 
2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women’s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 
Letter of Understanding No. 1 

Appendix 1 and 2 
 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 
Unpaid leave shall be designated for local negotiations, except as it relates to those elements of 
the clause that are provincial including:  continuation of benefits, increment entitlement, pension 
related matters, and posting and filling. 
 
 
“D. Hogg” 
Negotiation Team For 
British Columbia Teachers’ Federation 

“K. Halliday” 
Negotiation Team For  
British Columbia Public School 
Employers’ Association 

 
October 25/95 
 
 

 
Addendum B To 

Letter of Understanding No. 1 
Appendices 1 and 2 

 
Concerning Selection of Administrative Officers 

 

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in 
those districts where the Previous Local Matters Agreement contained language which dealt with 
this issue or its equivalent.  For all other districts, “Selection of Administrative Officers” shall be 
deemed a provincial matter for negotiations. 
 
The issue of Administrative Officers returning to the bargaining unit does not form part of this 
addendum to appendices 1 and 2. 
 
For the purposes of paragraph one of this addendum, the parties acknowledge that language on 
the issue of “Selection of Administrative Officers” or its equivalent exists in the Previous Local 
Agreements for the following districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, 
Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 
 
The parties further acknowledge that there may be language in other Previous Local Agreements 
on this same issue.  Where that proves to be the case, “Selection of Administrative Officers” or its 
equivalent shall be deemed a local matter for negotiations. 
 
Dated this 11 day of December, 1996. 
 
“Alice McQuade” 
President 
BC Teachers’ Federation 

“K. Halliday” 
Chief Negotiator 
BC Public School Employers’ Association 
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Addendum C To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Professional Development 
 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 
 
Professional Development: 
 
Language concerning the date that funds for professional development are to be made 
available in a district, reference to a “fund” for professional development purposes and 
the continued entitled of an individual teacher to professional development funds 
and/or teacher-on-call time following a transfer shall be designated as local matters. 
 
 
For BCTF: 
“R. Worley” 

For BCPSEA: 
“K. Halliday” 

 
Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 
 

 

Addendum D To 
Letter of Understanding No. 1 

Appendices 1 and 2 
 

Re:  October 25, 1995 Letter of Understanding (“Unpaid Leave”) – Revised 
 

1. The parties agree that “unpaid leave” for the purposes of the Letter of Understanding signed 
between the parties on October 25, 1995 means an unpaid leave not otherwise designated as 
a provincial matter in Appendix 1 (Provincial Matters) of the agreement on designation of 
the split of issues. 

 
2. Unpaid leave as described in (1) above shall be designated for local negotiations except for 

provincial considerations in the article including:  continuation of benefits, increment 
entitlement and matters related to pensions and posting and filling. 

 
Dated this 7th of October, 1997. 
 
 
British Columbia Teachers’ Federation 
 
 
“R. Worley” 

British Columbia Public School Employers’ 
Association 
 
“K. Halliday” 
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LETTER OF UNDERSTANDING No. 2 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Agreed Understanding of the Term Teacher Teaching on Call 

 
For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) 
has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 
2006-2011 Collective Agreement/Working Documents and is not intended to create any 
enhanced benefits. 
 
The parties will set up a housekeeping committee to identify the terms in the collective 
agreement/working documents that will be replaced by Teacher Teaching on Call 
(TTOC). 
 

Signed this 25th day of June, 2012 

Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 
Between 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 
And 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 
 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast 
Kootenay),           SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 
(Okanagan-Similkameen), SD.58 (Nicola-Similkameen), SD.79 (Cowichan 
Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-Shuswap), SD.91 
(Nechako Lakes). 

 
Not Applicable in School District No. 87 (Stikine). 
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LETTER OF UNDERSTANDING No. 3.b 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Section 27.4 Education Services Collective Agreement Act 

 
 

Not Applicable in School District No. 87 (Stikine). 
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LETTER OF UNDERSTANDING No. 4 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Employment Equity – Aboriginal Employees 

 
The parties recognize that Aboriginal employees are underrepresented in the public 
education system.  The parties are committed to redress the under-representation of 
Aboriginal employees and therefore further agree that: 
 

 They will encourage the employer and the local to make application to the Human 
Rights Tribunal under section 42 of the Human Rights Code to obtain approval for a 
“special program” that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for 
and implementation of a “special program” consistent with this Letter of 
Understanding. 

 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers’ Federation and the BC Public School Employer’s Association agree to support 
the recruitment and retention of a qualified teaching force in British Columbia.   
 
Remote Recruitment & Retention Allowance: 

  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule 

A is to receive an annual recruitment allowance of $2,300 upon commencing employment. 
Each part-time equivalent employee is to receive a recruitment allowance pro-rated to 
her/his full-time equivalent position.  

 
b. All employees identified will receive the annual recruitment allowance of $2,300 as a 

retention allowance each continuous year thereafter. Each part-time employee is to receive 
a retention allowance pro-rated to her/his full-time equivalent position.   

 
c. The allowance will be paid as a monthly allowance.  
 

Signed this 13th day of June, 2012 
 
Original signed by: 
 
 
   

 
Jacquie Griffiths 
For BCPSEA 

  
Susan Lambert 
For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and 
Demand Initiatives 
 

Schedule A - List of Approved School Districts or Schools 

   

 
School Name Town/Community 

   05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 
Grasmere Grasmere 

 
Elkford Secondary School Elkford 

 
Rocky Mountain Elem School Elkford 

 
District Learning Centre - Elkford Elkford 

 
Sparwood SS Sparwood 

 
Frank J Mitchell Sparwood 

 
Mountain View Elementary 

 

 
Fernie Sec School Fernie 

 
Isabella Dickens Fernie 

 
District Learning Centre - Fernie Fernie 

 
District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 
Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 
 

 
Alexis Creek Alexis Creek 

 
Likely Elem Likely 

 
Naghatanqued Elem Nemiah 

 
Dog Creek Elem Jr Sec Dog Creek 

 
Big Lake Elem Big Lake 

 
Bridge Lake Elem Bridge Lake 

 
Horsefly Elem  Horsefly 

 
Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 
Narcosli Elem Narcosli 

 
Red Bluff Elem 

 

 
Nazko Valley Elem Nazko 

 
Wells Elem Wells 

 
Kersley Elem Kersley 
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Lakeview Elem Lakeview 

 
Barlow Creek Elem Barlow Creek 

 
Parkland Elem Moose Heights 

 
Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 
 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 
District)   

51 - Boundary (only part of district approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 
 

 

Dr. DA Perley Elementary School 
 

 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 
 

 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 
West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district approved)   

 
Dunster Elem Dunster 

 
Mackenzie Elem Mackenzie 

 
Mackenzie Secondary Mackenzie 

 
Morfee Elem Mackenzie 

 
McBride Sec McBride 

 
McBride Elem McBride 

 
Hixon Elem Hixon 

 
Giscome Elem Giscome 

 
Valemount Secondary Valemount 

 
Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 
Wickanninish Tofino 
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Ucluelet Elem Ucluelet 

 
Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 
Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 
Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 
Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 
Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 
Sk’il’ Mountain Community Seton Portage/South Shalalth/Shalalth 

 
Lytton Elementary 

 

 
Kumsheen Secondary 

 

 
Venables Valley Community Venables Valley  

 
Cayoosh Elementary Lillooet/Pavilion/ Fountain/Band Communities 

 
George M. Murray Elementary Lillooet/ Pavilion / Fountain/Band communities  

 
Lillooet Secondary Lillooet / Pavilion / Fountain/Band communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority 
list for adult education teachers, i.e., 1 seniority list for K – 12 and a second separate 
seniority list for adult education seniority. Consistent with Irene Holden’s previous 
awards on porting, implementation of this agreement is meant to be on a prospective 
basis and is not intended to undo any previous staffing decisions with the 
understanding that anomalies could be discussed and considered at labour 
management. There are 4 possible situations and applications: 
 
1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both 
districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single 
school year. 

 Maximum of 10 years can be ported. 
 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 
2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in 
both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to 
the corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated 
and can be used in the area in which the teacher attained the continuing 
appointment. The seniority remains dormant and cannot be used in the other 
area unless/until the employee subsequently attains a continuing appointment 
in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 
6 years of adult education seniority. Teacher A secures a K – 12 continuing 
appointment in District B. Teacher A can port 8 years of K – 12 seniority and 6 
years of adult education seniority to District B. However, only the 8 years of K – 
12 seniority will be activated while the 6 years of adult education seniority will 
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remain dormant. Should teacher A achieve a continuing appointment in adult 
education in District B in the future, the 6 years of adult education seniority 
shall be activated at that time. 

 
3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate 
seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the 
continuing appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and 
attains a K – 12 position in District B which has 2 separate seniority lists. 
Teacher A could port 10 years of seniority to the K – 12 seniority list in District B 
and 0 seniority to the adult education seniority list in District B.  

 
The porting of seniority only applies to seniority accrued within the provincial BCTF 
bargaining unit. The porting of seniority is not applicable to adult education seniority 
accrued in a separate bargaining unit or in a separate BCTF bargaining unit.  
 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Tara Ehrcke 
For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 
Simultaneously Holding Part-Time Appointments in Two Different Districts 

 
The following letter of understanding is meant to clarify the application of Article C.2.2 
and G.1 of the provincial collective agreement with respect to the situation where a 
teacher simultaneously holds part-time continuing appointments in two (2) separate 
school districts, i.e., currently holds a part-time continuing appointment in one (1) 
district and then subsequently obtains a second part-time continuing appointment in a 
second district. Should this specific situation occur, the following application of Article 
C.2.2 and G.1 shall apply: 
 

1. The ability to port sick leave and seniority cannot occur until the employee either 
resigns/terminates his/her employment from the porting district or receives a 
full leave of absence from the porting district. 
 

2. The requirement for the teacher to initiate the sick leave verification process (90 
days from the initial date of hire) and the seniority verification process (within 90 
days of a teacher’s appointment to a continuing contract) and forward the 
necessary verification forms to the previous school district shall be held in 
abeyance pending either the date of the employee’s resignation/termination of 
employment from the porting district or the employee receiving a full leave of 
absence from the porting district. 
 

3. Should a teacher port seniority under this Letter of Understanding, there will be 
a period of time when the employee will be accruing seniority in both districts. 
For this period of time (the period of time that the teacher simultaneously holds 
part-time continuing appointments in both districts up until the time the teacher 
ports) , for the purpose of porting , the teacher will be limited to a maximum of 1 
years seniority for each year.   
 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave 
under this letter of understanding, the rules and application described in the 
Irene Holden award of June 7, 2007 concerning porting while on full-time leave 
shall then apply. 
 

5. Consistent with Irene Holden’s previous awards on porting, implementation of 
this agreement is meant to be on a prospective basis and is not intended to undo 
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any previous staffing decision with the understanding that anomalies could be 
discussed and considered at labour management. 

The following examples are intended to provide further clarification: 
 
Example 1 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On June 30, 2008, the employee 
resigns from district A. The employee will have 90 days from June 30, 2008 to initiate 
the seniority and/or sick leave verification processes and forward the necessary 
verification forms to the previous school district for the porting of seniority and/or 
sick leave. No seniority and/or sick leave can be ported to district B until the 
employee has resigned or terminated their employment in district A. Once ported, 
the teacher’s seniority in district B cannot exceed a total of 1 year for the September 
1, 2007 – June 30, 2008 school year. 

 

Example 2 
 
Part-time employee in district A has 5 years of seniority. On September 1, 2007 she 
also obtains a part-time assignment in district B. On September 1, 2008, the employee 
receives a leave of absence from district A for her full assignment in district A. The 
employee will have 90 days from September 1, 2008 to initiate the seniority and/or 
sick leave verification process and forward the necessary verification forms to the 
previous school district for the porting of seniority. The Irene Holden award dated 
June 7, 2007 will then apply. No seniority can be ported to district B until the 
employee’s leave of absence is effective. Once ported, the teacher’s seniority in 
district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 
school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued 
with the provincial BCTF bargaining unit. The porting of seniority and sick leave is not 
applicable to seniority accrued in a separate bargaining unit or in a separate BCTF 
bargaining unit. 
 
 
Signed this 29th day of Sept, 2011 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 
 
The following letter of understanding is meant to clarify the application of Article C.2.2 
of the provincial collective agreement with respect to the situation where a laid off 
teacher on recall in district A obtains a continuing appointment in district B, i.e., while 
holding recall rights in one (1) district obtains a continuing appointment in a second 
district. Should this specific situation occur, the following application of Article C.2.2 
shall apply: 
 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) 
years of seniority to a second school district when they secure a continuing 
appointment in that second school district. 
 

2. Such ported seniority must be deducted from the accumulation in the previous 
school district for all purposes except recall; for recall purposes only, the teacher 
retains the use of the ported seniority in his/her previous district. 

 
3. If the recall rights expire or are lost, the ported seniority that was deducted from 

the accumulation in the previous school district will become final for all 
purposes and would be treated the same way as if the teacher had ported their 
seniority under normal circumstances. No additional seniority from the previous 
school district may be ported. 

 
4. If the teacher accepts recall to a continuing appointment in the previous district, 

only the ported amount of seniority originally ported can be ported back, i.e., no 
additional seniority accumulated in the second school district can be ported to 
the previous school district. 

 
5. The ability to port while on layoff/recall is limited to a transaction between two 

districts and any subsequent porting to a third district can only occur if the 
teacher terminates all employment, including recall rights with the previous 
school district. 

 
6. Consistent with Irene Holden’s previous awards on porting, implementation of 

this letter of understanding is meant to be on a prospective basis and is not 
intended to undo any previous staffing decision with the understanding that 
anomalies could be discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions 
currently in effect which do not permit a teacher maintaining recall rights in one 
district while holding a continuing position in another school district. 

 
The following examples are intended to provide further clarification: 
 
Example 1 
 
A Teacher has 3 years of seniority in district “A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority 
in district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years 
of seniority in district “A” for any other purposes. This teacher after working 1 year 
in district “B” accepts recall to a continuing appointment in district “A”. Only 3 
years of seniority would be ported back to district “A” and for record keeping 
purposes, the teacher’s seniority record in district “B” would be reduced from 4 
years down to 1 year.  
 
Example 2 
 
A Teacher has 3 years of seniority in district ‘A” has been laid off with recall rights. 
While still holding recall rights in district “A”, the teacher secures a continuing 
appointment in district “B”. Once ported, this teacher would have 3 years seniority 
in district “B”, 3 years of seniority in district “A” for recall purposes only and 0 years 
of seniority in district “A” for any other purposes. After working 2 years in school 
district “B” this teacher’s recall rights in school district “A” are lost. No further 
seniority can be ported from district “A” to district “B” and for record keeping 
purposes, the teacher’s seniority record in district “A” would be zero for all 
purposes. 
 

 
Original signed by: 
 
   

 
Brian Chutter 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Provincial Extended Health Benefit Plan 

 
 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 
is as set out in Appendix A to this Letter of Understanding. 
 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 
agreement of BCPSEA and the BCTF. 
 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be 
changed with prior consultation between BCPSEA and the BCTF. 
 
The consultation process will be consistent with the 2012 process.  In the event of 
a dispute in the selection/change of the carrier/insurer, the matter shall be 
referred to Mark Brown, or an agreed-upon alternative, to be dealt with on an 
expedited basis. 
 
This provision covers any district or local that is part of the Provincial Extended 
Health Benefit Plan. 
 

4. Any efficiencies or cost reductions achieved as a direct result of the 

establishment of the Provincial Extended Health Benefit Plan will be used to 

further enhance the Provincial Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral 

travel plan (a “MRTP”). However, any school district that elects to participate in 

the Provincial Extended Health Benefit Plan and currently has a MRTP will 

continue to provide a MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health 

Benefit Plan, the school district will continue to provide the existing extended 

health benefit plan between the parties. 
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7. As of January 30, 2015, local unions representing all members in the following 

school districts have voted against joining the Provincial Extended Health 

Benefit Plan: 

a. Vancouver Teachers’ Federation [VSTA, VESTA]1 / SD No. 39 

(Vancouver) 

b. Coquitlam Teachers’ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers’ Union / SD No. 84 (Vancouver Island 

West) 

8. The local unions representing all members in the school districts in paragraphs 

7.a through 7.c may elect to join the Provincial Extended Health Benefit Plan at 

any time during the term of the collective agreement. 

 

 
 

Agreed to on: November 26, 2012 
 
Revised: May 13, 2015 
 
 
 
Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

 
 

                                                      
1
 The references to VSTA and VESTA represent internal union organization.  The reference to 

the Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 
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Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 

Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 
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Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Committee to discuss teacher compensation issues 

 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues 
related to compensation such as: 

 
o Public and private sector compensation comparisons in BC; 
o Teacher compensation comparisons across Canada; 
o Labour markets for teachers in BC and across Canada; 
o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 
o Teacher grid harmonization.  

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: TTOC call-out and hiring practices 

 
The parties agree to form a committee to meet by January 30, 2015 to discuss issues of 
seniority call-out, fair hiring practices, and comparable practices in health and other 
sectors. The committee may consider pilot projects and other options. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for secondary school teachers including weekly preparation time. 
 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of 
preparation time for adult educators. 

 
The committee shall consist of up to four (4) representatives appointed by each of the 
parties, unless mutually agreed otherwise. 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
AND 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Economic Stability Dividend 

  

Definitions 
 
1. In this Letter of Agreement: 

 
“Collective agreement year” means each twelve (12) month period commencing 
on the first day of the renewed collective agreement. For example, the collective 
agreement year for a collective agreement that commences on April 1, 2014 is 
April 1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the 
term of the collective agreement. 
 
 “Economic Forecast Council” means the Economic Forecast Council appointed 
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 
 
“Forecast GDP” means the average forecast for British Columbia’s real GDP 
growth made by the Economic Forecast Council and as reported in the annual 
February budget of the government; 
 
“Fiscal year” means the fiscal year of the government as defined in the Financial 
Administration Act [1996 S.B.C.] c. 138 as ‘the period from April 1 in one year to 
March 31 in the next year’; 
 
“Calendar year” Is a twelve (12) month period starting January 1st and ending 
December 31st of the same year based upon the Gregorian calendar. 

 
“GDP” or “Gross Domestic Product” for the purposes of this LOA means the 
expenditure side value of all goods and services produced in British Columbia 
for a given year as stated in the BC Economic Accounts; 
 
“GWI” or “General Wage Increase” means a general wage increase resulting 
from the formula set out in this LOA and applied as a percentage increase to all 
wage rates in the collective agreement on the first pay day after the 
commencement of the eleventh (11th) month in a collective agreement year; 
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“Real GDP” means the GDP for the previous fiscal year expressed in constant 
dollars and adjusted for inflation produced by Statistics Canada’s Provincial and 
Territorial Gross Domestic Product by Income and by Expenditure Accounts 
(also known as the provincial and territorial economic accounts) and published 
as “Real Gross Domestic Product at Market Prices” currently in November of 
each year. 

 
The Economic Stability Dividend 
 
2. The Economic Stability Dividend shares the benefits of economic growth 

between employees in the public sector and the Province contingent on growth 
in BC’s real GDP. 

 
3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of 

any percentage gain in real GDP above the forecast of the Economic Forecast 
Council for the relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) 

above forecast real GDP then employees would be entitled to a GWI of one-half 
of one percent (0.5%).  

 
Annual Calculation and publication of the Economic Stability Dividend 
 
5. The Economic Stability Dividend will be calculated on an annual basis by the 

Minister of Finance for each collective agreement year commencing in 2015/16 to 
2018/2019 and published through the PSEC Secretariat. 

 
6. The timing in each calendar year will be as follows: 
 

(i) February Budget – Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year – Real GDP published for the 

previous calendar year; 
(iii) November - Calculation by the Minister of Finance of fifty percent (50%) 

of the difference between the Forecast GDP and the Real GDP for the 
previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers’ associations, employers 
and unions of the percentage allowable General Wage Increase, if any, for 
each bargaining unit or group with authorization to employers to 
implement the Economic Growth Dividend. 

 
7. For greater clarity and as an example only: 
 

For collective agreement year 3 (2016/17): 
 

(i) February 2015 – Forecast GDP for calendar 2015; 
(ii) November 2016 – Real GDP published for calendar 2015; 
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(iii) November 2016 - Calculation of the fifty percent (50%) of the difference 
between the 2015 Forecast GDP and the 2015 Real GDP by the Minister of 
Finance through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers’ associations, 
employers and unions of the percentage allowable General Wage 
Increase, if any, for each bargaining unit or group with authorization to 
employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the 
first pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 
and May 1, 2019. 

 
Availability of the Economic Stability Dividend 
 
8. The Economic Stability Dividend will be provided for each of the following 

collective agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 
2015 GDP); 2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 
 Allowable Method of Payment of the Economic Stability Dividend 
 
9. Employers must apply the Economic Stability Dividend as a percentage increase 

only on collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17th day of September, 2014. 
 
 
 
Original signed by: 
 
 
   

 
Peter Cameron 
For BCPSEA 

  
Jim Iker 
For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 
BETWEEN: 

 
BOUNDARY TEACHERS’ ASSOCIATION 

 
AND 

 
THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
AND 

 
THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 
AND 

 
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 
 
 
Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 
 
 
For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which 
commences on July 1, 2013 – the Board of Education School District No. 51 (Boundary) 
shall pay the Recruitment and Retention Allowance as per Letter of Understanding No. 
5, including the additional percentage increase to salary grid as applied in this Letter of 
Understanding, to eligible teachers at Big White Elementary School and Beaverdell 
Elementary School, such that they receive the same benefits under this LoU as other 
teachers in SD No. 51 (Boundary). 
 
The Boundary Teachers’ Association agrees that the provisions of Article B.26.b (Posts of 
Special Responsibility – Allowances – French/Russian Language Program) and Article 
G.37 (Early Retirement Incentive Plan) will be suspended for the period of July 1, 2013 to 
the expiry of the Provincial Collective Agreement which commences on July 1, 2013. 
 
This Letter of Understanding is without precedent and prejudice to any other school 
district. 
 
This Letter of Understanding will expire upon the expiry of the Provincial Collective 
Agreement which commences on July 1, 2013. 

 
Signed this 11th day of April, 2013. 
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Original signed by: 
 
 
   

 
Renzo Del Negro 
For BCPSEA 

  
Jim Iker 
For BCTF 

   

 
For School District 51 

  
For Boundary Teachers’ 
Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – Melding Exercise 

 
For the purpose of melding the new provincial language C.4 with that of the previous 
local agreement language surrounding the issue of TTOC experience and increments, 
the parties agree that the following principles will be applied when melding the 
language:  
 

1. Article C.4 replaces any previous local agreement language regarding TTOC 
experience being earned in their present district for the purpose of increment 
advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, 

including initial placement is not covered by Article C.4 and as a result will 
remain and have application. 

 
 
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

(BCPSEA) 
 

AND THE 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 
 

Re: Article C.4 TTOC Employment – Transitional Issues 
 
Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) 
possible situations in previous local collective agreements with respect to recognizing 
TTOC experience towards increments: 
 

1. There was no applicable language in the previous local collective agreement, i.e., 
TTOC experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized 
TTOC experienced once a continuing appointment was obtained in the same 
district. 

3. The previous local collective agreement recognized TTOC experience earned in 
the district for increment purposes. 

 
The purpose of this letter of understanding is to address these three (3) situations when 
transitioning from the previous local collective agreement language concerning TTOC 
experience that would have previously applied prior to Article C.4 coming into effect on 
September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 
As there was no previous recognition of TTOC experience for increment purposes under 
the previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 
There are some districts that have previous local collective agreement language which 
only recognizes TTOC experience earned in the district once the employee obtains a 
continuing appointment. 
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As a result, there will be some employees who have worked as a TTOC, but had not 
obtained a continuing appointment in that district prior to Article C.4 coming into effect 
(September 19, 2014). 
 
For these districts/locals with this specific previous local agreement language, the 
parties have agreed to the following transitional process: 

  
1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued 
from that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, 
the recorded amount of TTOC experience in clause 1 above would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

For example:  
 

 Recorded amount for John Smith is 240 day of TTOC experience on September 
18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to 
the previous local collective agreements increment language for continuing 
employees as it would have previously occurred prior to Article C.4 coming into 
existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  
 
In this situation, on September 19, 2014, any days of TTOC experience remaining on 
September 18, 2014 under the previous local collective agreement language would be 
transferred to the TTOC experience provision of Article C.4 which took effect on 
September 19, 2014.  
 
Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
 
April 22, 2015 
_________________________ 
Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
(BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a 

District 

 
The purpose of this letter of understanding is to address situations within a single 
district where a temporary/continuing teacher is also currently a TTOC or in the past 
has been a TTOC. 
 
Teachers described above accrue experience for the purpose of increment advances 
under two (2) separate collective agreement provisions (silos), i.e., within a district, the 
employee triggers increments under Article C.4 for TTOC experience accrued and may 
also trigger increments under the applicable previous local agreement increment 
language for temporary/continuing experience accrued. 
 
In order to allow a TTOC the opportunity to transfer, within a district, their TTOC 
experience earned under Article C.4 (new provision effective September 19, 2014) 
towards that of the applicable previous local collective agreement increment language 
for continuing and/or temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing 

teacher is also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since 
September 19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no 
way applicable to a transfer of experience or recognition of experience between 
districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 
experience earned under Article C.4 to that of the temporary/continuing previous 
local agreement increment provision, i.e., it cannot be transferred for any reason 
from that of temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 
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6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be 
converted to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire 
amount of TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., 
with the exception of any leftover days remaining (1 – 16 days) after the whole 
month conversion calculation is made, no partial transfer of TTOC experience are 
permitted. (See example below). 

8. Once transferred, the previous local collective agreement increment provisions for 
temporary/continuing employees (including effective date of increment) will apply 
to the TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31st, written notice from the employee to 
transfer must be received by the district no later than June 30th of the preceding 
school year (see attached form A). This transfer would only include the TTOC 
experience accrued up until June 30th of the preceding school year. Once written 
notice is received from the teacher to transfer the TTOC experience that decision is 
final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31st, written notice from the employee to 
transfer must be received by the district no later than November 15th of the school 
year (see attached form B). This transfer would only include the TTOC experience 
accrued up until November 15th of the school year. Once written notice is received 
from the teacher to transfer the TTOC experience that decision is final and under no 
circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 
Example:  
 
1. On June 1, 2015, Teacher A provides written notice to the district that they would 

like to transfer their Article C.4 TTOC experience that they will have accrued up 
until June 30, 2015 (in terms of closest equivalent month) to their 
temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article 
C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience 
bank under the applicable previous local collective agreement increment language 
for continuing and/or temporary employees and 2 days of TTOC experience would 
remain in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, 
with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment 
language for temporary/continuing employees would then apply to the 4 months of 
experience that was transferred. 
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Original signed by: 
 
Renzo Del Negro    Jim Iker 
_________________________  _________________________ 
BCPSEA     BCTF 
 
April 22, 2015 
_________________________ 

Date



  Page | 144 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 
FORM A 

 
Re: August 31st transfers for TTOC experience accrued up to and including June 
30th 

 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including June 30, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or 

temporary employees. Transfer of these experience credits shall take place and be 

effective August 31, ______________. 

 
I understand that once I submit this application to the employer, this decision to transfer 
is final and cannot be reversed. 

 
 
__________________________   ________________________ 
Teacher Signature      Date signed 
 
 
 
__________________________   ________________________ 
District Receipt Confirmed     Date of Receipt 

 
 
 
Please Note: This written notice must be provided by the teacher and received by the 

district no later than June 30th of the preceding school year for a transfer 
for TTOC experience credits earned up to and including June 30th to take 
effect on August 31st of the following school year. 
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -  
FORM B 

 
Re: December 31st transfers for TTOC experience accrued up to and including 
November 15th  

 
 
This constitutes my written notice under LOU No. 16(c) of the collective agreement that 

I, _____________________________ wish to transfer my eligible TTOC experience credits 

earned under Article C.4  (up to and including November 15, __________) to that of the 

applicable previous local collective agreement increment language for continuing 

and/or temporary employees. Transfer of these experience credits shall take place and 

be effective December 31, _________. 

 

I understand that once I submit this application to the employer, this decision to transfer 

is final and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature     Date Signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed    Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the 

district no later than November 15th of the school year for a transfer for 

TTOC experience credits earned up to and including November 15th to 

take effect on December 31st of the same school year. 

 



  Page | 146 

School District No. 87 (Stikine) & STA July 1, 2013-June 30, 2019 Collective Agreement 

 

LETTER OF UNDERSTANDING NO. 17 

 
BETWEEN: 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 
AND THE 

 
BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
 

Re: Education Fund and Impact of the Court Cases 

 
 

1.   Education Fund 
 

The Education Fund is established as follows: 
 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 
 
Local Consultations 
 
Prior to the start of each school year (and upon ratification in 2014-15) the principal 
and/or vice-principal of each school in a district will meet with the local union staff 
representative(s) and either the school staff or the staff committee. The purpose of the 
meeting is to agree on recommendations to address working and learning needs. The 
money from the fund will be used for additional bargaining unit employees.  
  
Each school will recommend a staffing allocation plan to the superintendent and the 
local union president. 
 
District Allocation Plan 
 
The superintendent and the local union president will meet and, after considering the 
school staffing recommendations, will allocate the Education Fund by mutual 
agreement. If the superintendent and the local president are unable to agree after 
making good faith effort to do so, the decision of the superintendent will be the 
allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 
2014 decision of Justice Griffin. If the final judgment affects the content of the collective 
agreement by fully or partially restoring the 2002 language, the parties will reopen the 
collective agreement on this issue and the parties will bargain from the restored 
language. The Education Fund provisions will continue in effect until there is agreement 
regarding implementation and/or changes to the restored language. 

 
 
 
[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the 
terms of Section C of the September 17, 2014 Memorandum of Agreement originally 
signed by Peter Cameron for BCPSEA and Jim Iker for the BCTF.] 
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SECTION A  THE COLLECTIVE BARGAINING RELATIONSHIP 
 

PREAMBLE  

 

 It is recognized that it is in the best interests of both parties as well as those served by the school 

system that harmonious relations and settled conditions of employment be maintained. 

 

The parties recognize the importance of a Quality Education System and to that end the Board 

recognizes the professional expertise of the teachers and the Union recognizes the responsibility 

of the Board to manage and operate the School District.  It is further recognized that it is in the 

mutual interest of the Board and the Union to provide for the efficient and orderly operation of 

the schools within the School District under methods which will further, to the fullest extent 

possible, the education of the pupils in the School District. 

 

Both parties agree to sponsor information workshops to inform Board and administrative officers 

as well as Union members of the contents and import of this Agreement. 

 

Both parties agree to institute frequent meetings between the Superintendent or his/her designate 

and the Union President or his/her designate to aid the implementation of this Agreement. 

 

This Agreement is made pursuant to and governed by the School Act, the British Columbia 

Labour Relations Code, and the Public Education Labour Relations Act.  In case of any conflict 

between this Agreement and those Acts and any Regulations made thereunder, those Acts and 

Regulations shall prevail. 
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ARTICLE A.1: TERM, CONTINUATION AND RENEGOTIATION 
 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 

1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 

2013 to June 30, 2019.  The parties agree that not less than four (4) months preceding the 

expiry of this Collective Agreement, they will commence collective bargaining in good 

faith with the object of renewal or revision of this Collective Agreement and the 

concluding of a Collective Agreement for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms 

of this Collective Agreement are deemed to remain in effect until the date on which a 

new Collective Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the 

Collective Agreement, except where a term or condition has been amended or modified 

in accordance with this Collective Agreement. 

 

4. a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective 

Agreement, the parties shall negotiate terms and conditions that apply to those 

employees. 

 

 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 

 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 

5. a. Changes in those local matters agreed to by a local and the employer will amend 

the Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 

 b. A local and the employer must agree to the manner and timing of implementation 

of a change in a local matter.  

 

c. I. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

  

 ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2: RECOGNITION OF THE UNION 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, School District No. 91 (Nechako Lakes) recognizes the Burns Lake 

and Nechako Teachers Union as the teachers' union for the negotiation in School District 

No. 91 (Nechako Lakes) of all terms and conditions of employment determined to be 

local matters, and for the administration of this Collective Agreement in School District 

No. 91 (Nechako Lakes) subject to PELRA and the Provincial Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 

ARTICLE A.3: MEMBERSHIP REQUIREMENT 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

 

ARTICLE A.4:  LOCAL AND BCTF DUES DEDUCTION 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 

ARTICLE A.5:  COMMITTEE MEMBERSHIP 

 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4. When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 

 

[Note: In Article A.5, Teacher Teaching on Call includes Teachers Teaching on Call and 

Teacher-Replacements.] 
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ARTICLE A.6: GRIEVANCE PROCEDURE 
 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 

 

a. If the grievance is not resolved within ten (10) working days of the referral to 

Step Two in Article A.6.3.a the local may, within a further ten (10) working days, 

by letter to the superintendent or official designated by the district, refer the 

grievance to Step Three of the grievance procedure.  Two representatives of the 

local and two representatives of the employer shall meet within ten (10) working 

days and attempt to resolve the grievance. 
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If both parties agree and the language of the previous Local Agreement stipulates: 

 

i. the number of representatives of each party at Step Three shall be three; 

and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 
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ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in 

any way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end an 

arbitrator shall have the power to allow all necessary amendments to the 

grievance and the power to waive formal procedural irregularities in the 

processing of a grievance in order to determine the real matter in dispute 

and to render a decision according to equitable principles and the justice of 

the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call [or 

Teacher-Replacement] is required, such costs shall be borne by the 

employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall 

be released without loss of pay when attendance is required during 

instructional hours; and 

iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear 

the costs for any teacher teaching on call that may be required. 

 
 

ARTICLE A.7: EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  
 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

15 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  
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ARTICLE A.8: LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 

 

 

ARTICLE A.9: LEGISLATIVE CHANGE 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 
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ARTICLE A.10: LEAVE FOR REGULATORY BUSINESS AS PER THE 

TEACHERS’ ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

 

ARTICLE A.20: LEAVE FOR LOCAL CONTRACT NEGOTIATION 

 

Release time shall be provided to up to three members of the Union to conduct local contract 

negotiations.  The cost of three replacement-teachers per meeting shall be borne by the Board, if 

required.  Under normal circumstances, the Union will request leave at least three (3) days in 

advance.   

 

 

ARTICLE A.21: MANAGEMENT RIGHTS  

 

The Union recognizes, subject to the provisions of this Agreement, the right and responsibility of 

the Board to manage and operate the school district.  The Union further agrees that the Board 

has, subject to the provisions of this Agreement, the right to make policy and regulations 

governing the operation and management of its schools. 

 

 

ARTICLE A.22: BLNTU SCHOOL UNION REPRESENTATIVES 

 

BLNTU school union representatives, elected in accordance with local Union procedures, may 

convene meetings in the school to conduct Union business outside instructional hours. 

 

 

ARTICLE A.23: JOB ACTION  

 

Article A.22 (BLNTU School Union Representatives), Article A.29 (Access and Facilities)  

Article A.30 (Bulletin Boards) and Article A.31 (Internal Mail) of this Agreement do not apply 

while either party is taking action permitted by Part 5 of the Labour Relations Code of British 

Columbia. 
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ARTICLE A.24: COPY OF AGREEMENT  

 

The Board shall provide every employee covered by this Agreement with a printed copy of this 

Agreement within thirty (30) days of the conclusion of the negotiations, or upon employment 

with the Board. 

 

Any employee covered by this Agreement shall be given a digitized copy of the agreement if 

they so request.  

 

Each member of the BLNTU executive will be provided with a printed copy within thirty (30) 

days of the being elected to a position on the executive or within thirty (30) days of the 

conclusion of negotiations.  

 

Printed copies will be made available by the Employer at each worksite. There will be a 

minimum of one (1) printed copy in the office and a minimum of one (1) printed copy in each 

staffroom for every ten (10) members assigned to that worksite.  

 

Teachers may request a paper copy from the Employer. Such requests will not be unreasonably 

denied.  

 

When necessary, and when requested, assistance will be provided to every employee covered by 

this Agreement to ensure they have access to an electronic and/or web based copy of the 

Collective Agreement.  

 

 

ARTICLE A.25: STAFF ORIENTATION  

 

All teachers new to the staff of the District shall have an opportunity to receive an orientation 

provided by the Board and the Union prior to school starting in the fall term. 

 

 

ARTICLE A.26: SCHOOL STAFF COMMITTEES  

 

1. The teaching staff of a school may establish a staff committee in the school. 

 

2. The size and membership of the staff committee shall be determined by the staff. 

 

3. The purpose of the staff committee shall be to review and make recommendations on 

matters of concern raised by the school staff. 

 

4. The school's administrative officer(s) shall give every consideration to recommendations 

of the staff committee. 
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ARTICLE A.27: RIGHT TO REPRESENTATION  

 

1. A representative of the Union shall, at the request of a Union member, attend any 

meeting between that Union member and an administrative officer of the Board. 

 

2. If a meeting is discipline related, or if the education officer has reason to believe a 

representative of the Union should be present, the member must be represented by an 

executive officer of the Union, or the member must meet with an executive officer of the 

Union to sign a form waiving his/her right to representation. 

 

3. If the president is unavailable, a representative of the Union shall be released from 

teaching duties without loss of pay in order to attend these meetings or handle grievances. 

 

 

ARTICLE A.28: NO CONTRACTING OUT  

 

1. All of the duties of teachers as enumerated in the School Act, shall, except for the 

provisions of R.5.(6) of the Act,  

 

a. Be carried out only by members of the Union, or 

 

b. Be carried out only under the supervision of members of the Union. 

 

 

ARTICLE A.29: ACCESS AND FACILITIES  

 

The Union shall have access to school buildings and equipment for meetings and to transact 

other business provided that such use does not conflict with other planned uses. 

 

 

ARTICLE A.30: BULLETIN BOARDS  

 

The Union shall have access to staff room bulletin board space in each school. 

 

 

ARTICLE A.31: INTERNAL MAIL 

 

The Union shall have reasonable access to the district mail service and employee mail boxes, 

free of charge, for communication to teachers provided any greatly increased volume does not 

add extra costs to the Board, such as hiring an additional delivery person or requiring additional 

trips. 
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ARTICLE A.32: SHARING OF INFORMATION 

 

1. The Board, upon request by the Union, agrees to furnish to the Union information, if 

available, concerning the financial resources and professional staff of the District within 

5 days time. 

 

2. Such information shall include: 

 

a. Financial information including annual financial reports and audits, school district 

budgets, preliminary and final fiscal frameworks; 

 

b. Professional employee information including a list of employees, grid placement, 

seniority and staff assignment; 

 

c. Notification of job postings, transfers, hirings, resignations, retirements, employee 

deaths, dismissals and suspensions; and 

 

d. Agendas and minutes of all Board meetings and attachments excluding In 

Committee items. 

 

 

ARTICLE A.33: PICKET LINE PROTECTION  

 

1. All employees covered under this Agreement may refuse to cross or work behind a 

legally constituted picket line as defined under the Labour Relations Code.  Failure to 

cross such a picket line shall not be considered a violation of this Agreement nor shall it 

be grounds for disciplinary action by the Board unless the picket line has been deemed to 

be illegal under the Labour Relations Code.  Discipline shall not be retroactive. 

 

2. Any employee failing to report to work when faced with a picket line shall be considered 

absent without pay. 

 

3. It is the responsibility of the Board to determine the legal status of the picket line, 

through the procedures set out in the Labour Relations Code or the courts. 

 

4. The Board shall not request, require, nor direct teachers covered under this Agreement to 

do work or carry out duties normally performed by employees engaged in a strike or 

locked out, nor shall teachers request, require, or direct pupils to carry out such duties. 

 

 

ARTICLE A.34: TEACHER ASSISTANTS   

  

1. While in a teacher's class, all teacher assistants hired to assist that teacher shall perform 

only those duties agreed upon by the school's administrative officer and the teacher. 
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2. Except for current practices or by mutual agreement of the Board and the Union, teacher 

assistants shall not be used as alternatives for: 

 

a. Qualified professional personnel, including teacher-librarians, counsellors or  

replacement teachers; 

 

b. Removed by Legislation / Intentionally Left Blank. 

 

3. The following is a list of current practices: 

 

a. Assistants are used as librarians in the following schools: 

 

  Fort Fraser Elementary  Sinkut View/Prairiedale Elementary 

  Mouse Mountain Elementary  Mapes Elementary 

 

  

ARTICLE A.35: EXCLUSIONS FROM BARGAINING UNIT  

 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the Board and Union.  The Board shall 

notify the Union of all newly created teaching positions including positions of special 

responsibilities in the District. 

 

2. Newly created teaching positions of special responsibilities shall be accompanied by a 

job description and submitted to the Union. 

 

3. Newly created teaching positions including positions of special responsibilities shall be 

included in the bargaining unit unless the position is excluded by mutual agreement. 

 

 

ARTICLE A.36: ASSOCIATED PROFESSIONALS 

 

1. The following list sets out membership in the teachers‘ bargaining unit, as defined by 

PELRA, included in the agreement of the former School District No. 55 (Burns Lake), by 

variation of the LRB, but not included for purposes of the School District No. 56 

(Nechako) agreement. 

 

a. Associated professionals including Speech Language Pathologists, Native 

Educational Counsellors, Native Language and Culture Instructors. 

 

2. a. After June 30, 2002, in the geographical area of the former School District No. 55  

 (Burns Lake) agreement, all employees listed above shall remain, or, in the case  

 of new employees, shall become, members of the teachers‘ bargaining unit and 

  the BCTF. 
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b. BCPSEA and the BCTF shall determine the terms and conditions of employment 

for the employees identified above.  Should the parties be unable to reach 

agreement, the terms of Article A.1.4 of the collective agreement shall apply. 

 

c. In the geographical area of the former School District No. 56 (Nechako) 

agreement, employees listed above shall not become members of the bargaining 

unit except through the processes provided in the Labour Code. 
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SECTION B  SALARY AND ECONOMIC BENEFITS  
 

 

ARTICLE B.1: SALARY 

 

1.  The local salary grids are amended to reflect the following general wage increases: 

 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions: 

 

4.  The salary schedule below provides remuneration for all persons covered by this 

Agreement. 

 

Effective July 1, 2013 

 

 Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0  $         43,160   $         43,762   $         44,370   $         48,075   $         51,213   $         52,315  

1  $         45,581   $         46,183   $         46,792   $         50,931   $         54,219   $         55,374  

2  $         48,002   $         48,605   $         49,213   $         53,785   $         57,224   $         58,432  

3  $         50,424   $         51,025   $         51,634   $         56,639   $         60,229   $         61,490  

4  $         52,846   $         53,448   $         54,055   $         59,493   $         63,234   $         64,549  

5  $         55,268   $         55,870   $         56,477   $         62,347   $         66,239   $         67,607  

6  $         57,689   $         58,292   $         58,899   $         65,201   $         69,245   $         70,666  

7  $         60,110   $         60,712   $         61,319   $         68,057   $         72,250   $         73,724  

8  $         62,531   $         63,134   $         63,741   $         70,911   $         75,256   $         76,783  

9  $         64,953   $         65,556   $         66,162   $         73,765   $         78,261   $         79,840  

10  $         69,396   $         69,396   $         69,396   $         78,918   $         83,705   $         85,386  

 

Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,300 pursuant to Letter of Understanding No. 5. 

 

Effective September 1, 2014 
 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0  $        44,023   $        44,637   $        45,257   $        49,037   $         52,237   $         53,361  

1  $        46,493   $        47,107   $        47,728   $        51,950   $         55,303   $         56,481  

2  $        48,962   $        49,577   $        50,197   $        54,861   $         58,368   $         59,601  

3  $        51,432   $        52,046   $        52,667   $        57,772   $         61,434   $         62,720  

4  $        53,903   $        54,517   $        55,136   $        60,683   $         64,499   $         65,840  

5  $        56,373   $        56,987   $        57,607   $        63,594   $         67,564   $         68,959  

6  $        58,843   $        59,458   $        60,077   $        66,505   $         70,630   $         72,079  

7  $        61,312   $        61,926   $        62,545   $        69,418   $         73,695   $         75,198  

8  $        63,782   $        64,397   $        65,016   $        72,329   $         76,761   $         78,319  

9  $        66,252   $        66,867   $        67,485   $        75,240   $         79,826   $         81,437  

10  $        70,784   $        70,784   $        70,784   $        80,496   $         85,379   $         87,094  

 
Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,346 pursuant to Letter of Understanding No. 5. 
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Effective January 1, 2015 
 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0  $        44,573   $        45,195   $        45,823   $        49,649   $        52,890   $        54,028  

1  $        47,074   $        47,695   $        48,324   $        52,599   $        55,995   $        57,187  

2  $        49,574   $        50,197   $        50,825   $        55,546   $        59,098   $        60,346  

3  $        52,075   $        52,696   $        53,325   $        58,494   $        62,201   $        63,504  

4  $        54,577   $        55,198   $        55,825   $        61,441   $        65,305   $        66,663  

5  $        57,078   $        57,700   $        58,327   $        64,389   $        68,408   $        69,821  

6  $        59,578   $        60,201   $        60,828   $        67,336   $        71,513   $        72,980  

7  $        62,079   $        62,700   $        63,327   $        70,286   $        74,616   $        76,138  

8  $        64,579   $        65,202   $        65,829   $        73,233   $        77,721   $        79,298  

9  $        67,080   $        67,703   $        68,329   $        76,181   $        80,824   $        82,455  

10  $        71,669   $        71,669   $        71,669   $        81,503   $        86,446   $        88,182  

 
Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,375 pursuant to Letter of Understanding No. 5. 

 

 

Effective May 1, 2016 
 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0 $        44,774 $        45,399 $        46,029 $        49,873 $        53,128 $        54,271 

1 $        47,286 $        47,910 $        48,542 $        52,836 $        56,247 $        57,445 

2 $        49,797 $        50,423 $        51,053 $        55,796 $        59,364 $        60,617 

3 $        52,310 $        52,933 $        53,565 $        58,757 $        62,481 $        63,790 

4 $        54,822 $        55,447 $        56,077 $        61,718 $        65,599 $        66,963 

5 $        57,335 $        57,959 $        58,589 $        64,679 $        68,716 $        70,135 

6 $        59,846 $        60,472 $        61,102 $        67,639 $        71,835 $        73,309 

7 $        62,358 $        62,982 $        63,612 $        70,602 $        74,952 $        76,481 

8 $        64,869 $        65,495 $        66,125 $        73,563 $        78,070 $        79,654 

9 $        67,382 $        68,008 $        68,636 $        76,524 $        81,188 $        82,826 

10 $        71,991 $        71,991 $        71,991 $        81,869 $        86,835 $        88,579 

 

Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,386 pursuant to Letter of Understanding No. 5. 

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

26 

 

Effective July 1, 2016 
 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0 $        45,222 $        45,853 $        46,490 $        50,372 $        53,660 $        54,814 

1 $        47,758 $        48,389 $        49,027 $        53,364 $        56,809 $        58,019 

2 $        50,295 $        50,927 $        51,564 $        56,354 $        59,958 $        61,223 

3 $        52,833 $        53,463 $        54,101 $        59,345 $        63,106 $        64,427 

4 $        55,371 $        56,001 $        56,637 $        62,335 $        66,255 $        67,633 

5 $        57,908 $        58,539 $        59,175 $        65,325 $        69,403 $        70,837 

6 $        60,445 $        61,077 $        61,713 $        68,316 $        72,553 $        74,042 

7 $        62,982 $        63,612 $        64,248 $        71,308 $        75,701 $        77,246 

8 $        65,518 $        66,150 $        66,786 $        74,299 $        78,851 $        80,451 

9 $        68,056 $        68,688 $        69,323 $        77,289 $        82,000 $        83,654 

10 $        72,711 $        72,711 $        72,711 $        82,688 $        87,704 $        89,465 

 
Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,410 pursuant to Letter of Understanding No. 5. 

 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Effective July 1, 2017 

 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0 $        45,448 $        46,082 $        46,722 $        50,623 $        53,928 $        55,088 

1 $        47,997 $        48,631 $        49,272 $        53,631 $        57,093 $        58,309 

2 $        50,547 $        51,182 $        51,822 $        56,636 $        60,257 $        61,529 

3 $        53,097 $        53,730 $        54,371 $        59,641 $        63,422 $        64,750 

4 $        55,647 $        56,281 $        56,920 $        62,647 $        66,586 $        67,971 

5 $        58,198 $        58,832 $        59,471 $        65,652 $        69,750 $        71,191 

6 $        60,747 $        61,382 $        62,021 $        68,657 $        72,916 $        74,412 

7 $        63,296 $        63,930 $        64,570 $        71,665 $        76,080 $        77,632 

8 $        65,846 $        66,481 $        67,120 $        74,670 $        79,245 $        80,853 

9 $        68,396 $        69,031 $        69,669 $        77,675 $        82,410 $        84,072 

10 $        73,075 $        73,075 $        73,075 $        83,101 $        88,142 $        89,912 

 
Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,422 pursuant to Letter of Understanding No. 5. 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective May 1, 2018 

 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0 $        45,902 $        46,543 $        47,189 $        51,130 $        54,467 $        55,639 

1 $        48,477 $        49,117 $        49,765 $        54,167 $        57,664 $        58,892 

2 $        51,052 $        51,693 $        52,340 $        57,203 $        60,860 $        62,145 

3 $        53,628 $        54,267 $        54,915 $        60,238 $        64,056 $        65,397 

4 $        56,204 $        56,844 $        57,490 $        63,273 $        67,252 $        68,650 

5 $        58,780 $        59,420 $        60,066 $        66,309 $        70,448 $        71,903 

6 $        61,355 $        61,996 $        62,641 $        69,344 $        73,645 $        75,156 

7 $        63,929 $        64,570 $        65,215 $        72,381 $        76,841 $        78,408 

8 $        66,504 $        67,146 $        67,791 $        75,417 $        80,038 $        81,662 

9 $        69,080 $        69,721 $        70,366 $        78,452 $        83,234 $        84,913 

10 $        73,805 $        73,805 $        73,805 $        83,932 $        89,024 $        90,811 

 
Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,446 pursuant to Letter of Understanding No. 5. 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

Effective July 1, 2018 

 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0 $        46,132 $        46,775 $        47,425 $        51,385 $        54,739 $        55,917 

1 $        48,720 $        49,363 $        50,014 $        54,438 $        57,952 $        59,187 

2 $        51,307 $        51,952 $        52,602 $        57,489 $        61,164 $        62,456 

3 $        53,896 $        54,538 $        55,189 $        60,539 $        64,376 $        65,724 

4 $        56,485 $        57,128 $        57,777 $        63,590 $        67,588 $        68,994 

5 $        59,074 $        59,717 $        60,366 $        66,640 $        70,800 $        72,262 

6 $        61,661 $        62,306 $        62,955 $        69,691 $        74,013 $        75,532 

7 $        64,249 $        64,893 $        65,541 $        72,743 $        77,225 $        78,800 

8 $        66,837 $        67,481 $        68,130 $        75,794 $        80,438 $        82,070 

9 $        69,426 $        70,070 $        70,718 $        78,844 $        83,650 $        85,338 

10 $        74,174 $        74,174 $        74,174 $        84,352 $        89,469 $        91,266 

 

Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,458 pursuant to Letter of Understanding No. 5. 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 
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Effective May 1, 2019 

 

Step Cat 4 Cat 4.25 Cat 4.5 Cat 5 Cat 5+ Cat 6 

0 $        46,593 $        47,243 $        47,899 $        51,899 $        55,287 $        56,476 

1 $        49,207 $        49,857 $        50,514 $        54,982 $        58,532 $        59,779 

2 $        51,820 $        52,471 $        53,128 $        58,063 $        61,776 $        63,080 

3 $        54,435 $        55,084 $        55,741 $        61,144 $        65,020 $        66,381 

4 $        57,050 $        57,700 $        58,355 $        64,225 $        68,264 $        69,684 

5 $        59,664 $        60,314 $        60,970 $        67,306 $        71,508 $        72,985 

6 $        62,278 $        62,929 $        63,584 $        70,388 $        74,753 $        76,287 

7 $        64,892 $        65,541 $        66,197 $        73,471 $        77,997 $        79,588 

8 $        67,505 $        68,156 $        68,811 $        76,552 $        81,242 $        82,891 

9 $        70,120 $        70,771 $        71,425 $        79,633 $        84,486 $        86,191 

10 $        74,916 $        74,916 $        74,916 $        85,196 $        90,363 $        92,178 

 
Note: School District No. 91 (Nechako Lakes) is also eligible for the remote recruitment and retention allowance of 

$2,483 pursuant to Letter of Understanding No. 5. 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 
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6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 

of his/her category classification and experience, to a maximum of the rate at 

Category 5 Step 7, for each full day worked. 

 

b.  Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked.. 

Local Provisions: 

 

7. Definitions: 

 

a. A Teacher-Teaching-on-Call is any certified substitute teacher; 

 

b. A Teacher-Replacement is any non-certified substitute teacher; 

 

c. A Replacement-Teacher is either a Teacher-Teaching-on-Call or a Teacher-

Replacement. 

 

8. Rate of Pay 

 

a. Teacher-replacements and Teachers Teaching on Call will be associate or active 

members of the BCTF and the appropriate fee will be deducted from the first pay 

cheque of the year. 

 

b. i. Teacher-replacements will be paid according to the following scale: 

 

Effective July 1, 2013    $130.00  

Effective September 1, 2014  $132.60  

Effective January 1, 2015  $134.26  

Effective May 1, 2016   $134.86  

Effective July 1, 2016    $136.21  

Effective May 1, 2017   $136.21  

Effective July 1, 2017    $136.89  

Effective May 1, 2018   $138.26  

Effective July 1, 2018    $138.95  

Effective May 1, 2019   $140.34 
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ii. On the 6
th

 date of the same assignment the rate of pay shall be as follows, 

retroactive to day one of the assignment: 

 

Effective July 1, 2013  $220.01  

Effective September 1, 2014  $224.41  

Effective January 1, 2015  $227.22  

Effective May 1, 2016  $228.24  

Effective July 1, 2016  $230.52  

Effective May 1, 2017  $230.52  

Effective July 1, 2017  $231.67  

Effective May 1, 2018  $233.99  

Effective July 1, 2018  $235.16  

Effective May 1, 2019  $237.51 

 

9.  Call-out 

 

a. A replacement-teacher assigned to a school for a full day and not utilized or 

utilized for only a portion of that day shall be paid a full day‘s wage. 

 

b. A replacement-teacher assigned to a school for a half-day and not utilized or 

utilized for only a portion of that half-day shall be paid for a half-day. 

 

c. No assignment shall be for less than one half of a day. 

 

10.  Continuous Assignment 

 

a. A replacement-teacher's service shall not be considered broken by: 

 

i. A non-instructional day; 

 

iii. A strike or lockout; 

 

iv. The replacement-teacher‘s illness or accident. 

 

 b. A Teacher Replacement CAN NOT: 

 

i. Bank or accumulate periods of service of less than six days in order to 

qualify for enhanced payment, whenever such days are interrupted by a 

regular teachers resumption of the duties performed by the replacement-

teacher, EXCEPT IN THE FOLLOWING CIRCUMSTANCES: 
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   1) Fractional Assignments: 

 

A replacement-teacher working a fractional assignment, replacing 

a teacher who also works a fractional assignment (i.e. 0.5) shall 

qualify for payment under this clause after filling the regular 

teacher assignment for a period of six fractional days, provided this 

period is not interrupted by the regular teacher's return to work. 

 

  2) Periodic Scheduled Assignments: 

 

 A replacement-teacher who is engaged in the predictable, 

scheduled, and periodic (including partial or fractional), 

replacement of a teacher for a period of six or more fractional 

days, including days, such as every Tuesday, provided the  duties 

are not interrupted by the regular teacher's resumption of the duties 

performed by the replacement-teacher. 

 

11. Pay Periods 

 

 The Board shall pay replacement-teachers on a bi-weekly basis. 

 

 

ARTICLE B.3: SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION 

 

[PCA Article B.3 does not apply in School District No. 91 (Nechako Lakes)] 

 

 

ARTICLE B.4: EI REBATE 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 
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ARTICLE B.5:  REGISTERED RETIREMENT SAVINGS PLAN 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 

 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 

 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

 

ARTICLE B.6: SALARY INDEMNITY PLAN ALLOWANCE 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

 

ARTICLE B.7: REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 
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d. The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

 

ARTICLE B.8: OPTIONAL TWELVE-MONTH PAY PLAN 

 

[PCA Article B.8.1 through B.8.10 does not apply in School District No. 91 (Nechako Lakes) 

See B.9.4] 

 

 

ARTICLE B.9:   PAY PERIODS  

 

[PCA Article B.9.1 through B.9.3 does not apply in School District No. 91 (Nechako Lakes) See 

B.9.4] 

 

Local Provisions: 

 

4. Teachers shall have the option of being paid in 10 monthly instalments or 12 monthly 

instalments, with a mid-month advance of 30% of their gross salary.  Such mid-month 

advance will be paid on the first business day after the 14th of the month.  The month end 

payment will be made on the last business day of the month. 

 

5. Newly employed teachers wishing to be paid in 12 monthly instalments must notify the 

Board, in writing, by the first week of their employment.  Teachers currently employed 

must notify the Payroll Department by June 30 if they wish to be paid in 12 monthly 

instalments. 

 

 

ARTICLE B.10: REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of:  

 

Effective July 1, 2013    50 cents per kilometer  

Effective September 1, 2014   51 cents per kilometer 

Effective January 1, 2015   52 cents per kilometer 

Effective May 1, 2016    52 cents per kilometer 

Effective July 1, 2016    52 cents per kilometer 

Effective May 1, 2017    52 cents per kilometer 

Effective July 1, 2017    53 cents per kilometer 

Effective May 1, 2018    53 cents per kilometer 

Effective July 1, 2018    53 cents per kilometer 

Effective May 1, 2019    54 cents per kilometer 
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*NOTE: any calculation made in accordance with provincial Letter of Understanding 

No. 14 Re: Economic Stability Dividend will be applied as a percentage increase on the 

current collective agreement salary rates and applicable allowance rates. All future 

increases will be based on the newly revised rate with ESD. 

 

2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC rate 

Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the 

employee is required to purchase additional insurance in order to comply with ICBC 

regulations respecting the use of one‘s personal vehicle for business purposes. 

 

[PCA Article B.10.4 does not apply in School District No. 91 (Nechako Lakes)] 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

 

ARTICLE B.11:  BENEFITS 

 

1. The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

2. The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3. Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4. The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

Local Provisions: 

 

5.  Benefit Plan Information and Changes [Not applicable to the Provincial Extended 

Health Benefit Plan.  See Article B.11.2 and LOU No. 9.] 

 

a. The Board shall provide the Teachers' Union with a copy of all teacher benefit 

plan agreements and shall annually provide the Teachers' Union with a copy of 

the financial/actuarial statements issued by the carrier. 

 

b. The coverage under these plans shall not be altered or amended nor the carrier 

changed without agreement of the Teachers' Union. 
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6. The Board will pay 100% of the premiums for those teachers who are or wish to become 

members of the Medical Services Plan of British Columbia and the Provincial Extended 

Health Benefits Plan including Travel Rider.  In the case of teachers employed less than 

half-time (.5), the Board's contribution shall be reduced correspondingly. 

 

7. The Board will pay 100% of the annual premium of the BCTF/BCSTA Group Life 

Insurance Plan (Plan B).  Membership in this plan is compulsory to teachers commencing 

employment with the Board after December 31, 1974.  

 

8. Every September 1st the Board shall deduct voluntary BCTF Voluntary Group Life 

Insurance Plan premiums from those teachers wishing to extend their or their family's 

insurance coverage provided the appropriate insurance application form has been 

completed and is received by the Secretary-Treasurer no later than the thirtieth (30th) of 

September.  

 

9. Any teacher hired after September 1 of each year shall have fifteen (15) days to submit to 

the Secretary-Treasurer the completed, appropriate insurance application form. 

 

10. The Board will pay 100% of the annual premium of employees enrolled in the C.U. & C. 

(Pacific Blue Cross) Dental Plan, #7250.  In the case of teachers employed less than 

half-time (.5), the Board's contribution shall be reduced correspondingly. 

 

11. The Board shall continue to contribute its share of the cost of maintaining coverage under 

the Medical Services Plan of British Columbia, including Extended Health Benefits and 

Travel Rider, BCTF/BCSTA. Group Life Insurance and Dental Plan, where applicable, 

during the period a teacher is on medical leave-of-absence to a maximum of one year 

after expiration of statutory sick leave. 

 

12. On appointment to the District, teachers shall receive credit for accumulative sick leave 

of thirty days and shall receive no further credit until commencement of the third year of 

employment. 

 

13. If a teacher resigns, having used more sick time than earned, the over payment must be 

repaid to the Board. 

 

 

ARTICLE B.12: CATEGORY 5+    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 
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ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been used to 

obtain Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and Article 

B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated through 

the TQS Reviews and Appeals processes and are not grievable. 

 

 

ARTICLE B.20: GRID PLACEMENT  

 

1. Placement on the salary grid shall be determined in accordance with the category 

assigned by the Teacher Qualification Service, subject to the clauses of this contract and 

in accordance with years of experience as determined by the clauses of this contract. 

 

2. At the time of appointment, the Board shall advise the teacher, in writing of, the 

documentation required to establish initial scale placement, the requirement to advise the 

Board if any delay is expected in meeting the deadlines and the procedures for re-

designation and appeal of any decision with respect to scale placement. 
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3. Each teacher shall submit all documentation required by the Board to establish salary 

placement.  Such documentation shall be submitted within four months of 

commencement of employment or change in category or certification.  If the 

documentation is not submitted within this four month period, placement on the grid will 

be dropped down one category until the documentation is received. 

 

4. The Board shall advise the teacher in writing when any documentation has not been 

received and shall pursue the matter with the teacher. 

 

5. The Board shall notify the teacher, in writing, of the category and experience placement 

that has been assigned. 

 

6. In the event that a teacher wishes to appeal his/her placement on the salary scale, for 

category and/or experience, the teacher must apply in writing to the superintendent for 

adjustment.  Proof of the category must be provided during the school year involved for 

retroactive pay to be made.  For the purposes of this clause, teachers hired on January 1 

or later, "school year" shall be deemed to end December 31. In the event that the matter is 

not satisfactorily resolved and the teacher wishes to appeal further, the grievance 

procedure, as outlined in Article A.6, will apply. 

   

7. In the event that a teacher has received too much or too little money due to category 

placement, repayment shall be made by the teacher to the Board or vice versa. 

 

8. No teacher in the employ of the Board July 1, 1990 and in possession of a Professional 

Teaching Certificate, shall be placed lower than category 4 on the salary scale. 

 

 

ARTICLE B.21: EXPERIENCE RECOGNITION  

 

1. Recognition of Experience 

 

All teaching experience as a certified teacher in government inspected schools shall be 

recognized and credited for placement on the salary schedule. 

 

a. In the case of fractional years of service, any amount in excess of eight-tenths (8 

months) of service shall be considered a full year of service for increment 

purposes. 

 

b. Teacher Teaching on Call teaching shall accumulate for experience credit 

pursuant to Article C.4 (Teacher Teaching on Call Employment). 

 

c. Periods of part-time teaching and short term appointments may be added together 

for accumulation of years of experience credit. 
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d. Teaching service, as specified above, in provincial government schools or similar 

institutions shall be credited, where the service is deemed equivalent to that of 

employment in the public school system.  Similarly, teaching service or 

appropriate educational administrative service as a member of the staff of the 

provincial Ministry of Education, shall be credited. 

 

e. Teachers appointed to part-time positions shall earn credit towards an increment 

but shall not be paid the increment until the full increment would normally be 

payable.  If, however, a teacher's time is increased to full-time, then experience 

credit is pro-rated on a full-time equivalency basis. 

 

f. Service as a full-time member of a faculty of a university or college, as a certified 

teacher, shall carry full credit. 

 

g. Absence while on paid statutory sick leave, Salary Indemnity Plan or short term 

maternity leave shall carry full experience credit. 

 

h. Full-time service to the local Union or the British Columbia Teachers' Federation 

shall carry full experience credit.  Part-time service shall be credited as for 

part-time teaching.   

 

 

ARTICLE B.22: INCREMENT DATES  

 

The increment date shall be the first day of September, or the first day of January, whichever 

occurs first, following the applicable experience accumulation. 

 

 

ARTICLE B.23: TRADE AND TECHNICAL EXPERIENCE  

 

1. The Joint Committee shall evaluate experience for Industrial Education, Commerce, 

Computer Science or Vocational educational specialities. 

 

2. One year of experience shall be allowed for each year of trade and/or technical 

experience providing such experience is, in the opinion of the Committee, closely related 

to the workload of the employee concerned.  A year of trade, technical or work 

experience is defined as any ten consecutive months of full time employment in any 12 

month period or any two periods of full time employment, each period to be of five 

months or more duration, the two periods to be in the same 12 month period.  The 

maximum to be allowed for the experience shall be five years unless otherwise agreed by 

the President of the Union and the Superintendent of Schools or designate. 

 

 

ARTICLE B.24: HOSPITAL/HOMEBOUND TEACHERS  

 

1. The Board and the Union agree that hospital/homebound teachers may be hired either as 

full or part-time teachers. 
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2. A replacement-teacher employed as a hospital/homebound teacher shall be paid on a 

"days per week" basis.  The minimum call-out for these teachers shall be the equivalent 

of one day per week. 

 

3. For each assignment, at the time of hiring, a mileage allowance, if required, shall be 

agreed upon, in accordance with the provisions of this Agreement. 

 

 

ARTICLE B.25: POSITIONS OF SPECIAL RESPONSIBILITY     

 

1. Job Descriptions 

 

The Board, in consultation with the Union, will draw up job descriptions for all Positions 

of Special Responsibility, including, but not limited to, Head Teachers, Department 

Heads, Helping Teachers.  These descriptions shall be the recognized job descriptions for 

such positions. 

 

2. New Positions 

 

The Board, in consultation with the Union, shall prepare a new job description whenever 

a new Position of Special Responsibility is created or whenever the duties of any such 

position are changed or increased.   When such a position is created or changed, the 

allowance shall be subject to negotiations between the Board and the Teachers' Union. 

 

3. Elimination of Positions 

 

Existing positions of special responsibility shall not be eliminated or changed without 

prior consultation with the Union. 

 

4. Department Head Allowances   

 

i. Department heads and other teachers assigned to positions of special 

responsibility shall be paid an annual allowance of: 

 

Effective July 1, 2013  $2,396  

Effective September 1, 2014  $2,444  

Effective January 1, 2015  $2,474  

Effective May 1, 2016  $2,486  

Effective July 1, 2016  $2,510  

Effective May 1, 2017  $2,510  

Effective July 1, 2017  $2,523  

Effective May 1, 2018  $2,548  

Effective July 1, 2018  $2,561  

Effective May 1, 2019  $2,587 
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

  

b. The total department head allowance paid in each secondary school shall not 

exceed six times the basic rate.  If more than six department heads are assigned, 

the allowance for six department heads will be shared equally.  This allowance is 

subject to change in accordance with grid changes. 

 

5. Special Position Allowances:   

 

a.  For the position of Elementary Counsellor:    
 

Effective July 1, 2013    $5,107 

Effective September 1, 2014   $5,209 

Effective January 1, 2015   $5,274  

Effective May 1, 2016                 $5,298  

Effective July 1, 2016                 $5,351  

Effective May 1, 2017                 $5,351  

Effective July 1, 2017                 $5,378  

Effective May 1, 2018                 $5,432  

Effective July 1, 2018                 $5,459  

Effective May 1, 2019                 $5,513 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

b. For the positions of Assistant Counsellor, Cooperative Education Coordinator and 

Language Arts Consultant:  
 

 Effective July 1, 2013  $3,690  

 Effective September 1, 2014  $3,764  

 Effective January 1, 2015  $3,811  

 Effective May 1, 2016  $3,828  

 Effective July 1, 2016  $3,866  

 Effective May 1, 2017  $3,866  

 Effective July 1, 2017  $3,886  

 Effective May 1, 2018  $3,924  

 Effective July 1, 2018  $3,944  

 Effective May 1, 2019  $3,984 
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*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

ARTICLE B.26: PART-TIME TEACHERS’ PAY AND BENEFITS  

 

1. Part-time teachers shall be paid that portion of their regular schedule placement that 

relates to the portion of an instructional week worked. 

 

2. The length of the instructional week shall be as determined by the Board and this 

Agreement, in conformity with the School Act and Regulations, less the length of the 

noon intermission. 

 

3. Part-time teachers teaching half-time (.5) or more shall be eligible to participate in all 

benefit plans.  The Board will bear the full cost of benefits for such teachers. 

 

4. The part-time teacher shall accumulate and be eligible to use sick leave in the same 

proportion as that determined for payment of salary. 

 

 

ARTICLE B.27: FIRST AID    

 

The Board shall pay an allowance to any teacher holding a valid Industrial First Aid Certificate.  

The Board shall reimburse the applicable course fees for the acquisition or renewal of the 

certificate, subject to successful completion of the course.  It will be the responsibility of the 

teacher to apply for this reimbursement and provide proof of payment and proof of successful 

completion of the course.  The allowance shall be as follows: 

 

Effective July 1, 2013     $345  

Effective September 1, 2014   $352  

Effective January 1, 2015    $356  

Effective May 1, 2016     $358  

Effective July 1, 2016     $361  

Effective May 1, 2017     $361  

Effective July 1, 2017     $363  

Effective May 1, 2018     $367  

Effective July 1, 2018     $369  

Effective May 1, 2019     $372 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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ARTICLE B.28: PART MONTH PAYMENTS AND DEDUCTIONS  

 

This Article applies only to employees on continuing contracts and employees with limited 

duration appointments. 

 

1. The rate of deduction for a day without pay shall be defined as 1/195 of the current 

annual salary of the teacher. 

 

2. A teacher shall be paid 1/10 of current annual salary in respect of each month in which 

the teacher works all prescribed school days that month. 

 

3. For purposes of the above clause, any prescribed day on which the teacher is on 

authorized leave of absence shall be deemed to be a day of work and deductions (if any) 

which are authorized by this Agreement (or statutes) in respect of such leave of absence 

shall be made from the monthly payment required in that article. 

 

4. In the event that a teacher commences work (including beginning or ending unpaid leave) 

on a day other than the first prescribed school day in that month, or terminates 

employment on a day other than the last prescribed school day in that month, the formula 

for payment shall be: 

 

  # of days taught            x 1/10 x annual salary 

  # of teaching days in the month 

 

 

ARTICLE B.29: NO CUTS IN SALARY  

 

No teacher shall suffer a reduction in salary or benefits as a result of implementation of this 

contract. 

 

 

ARTICLE B.30: PAYMENT BEYOND SCHOOL YEAR  

 

1. If requested by the Board, a teacher may elect to work on curriculum development, 

tuition or instruction beyond the prescribed number of days in the school year (195).  In 

such cases the teacher shall be paid a sum equal to 1/195 of his/her salary on the salary 

schedule for each day worked. 

 

2. Participation in activities beyond the school year, other than in Article B.30.1, may be 

subject to private agreement between the Board and the teacher. 
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ARTICLE B.31: BOARD REMITTANCE OF TEACHER REGULATION BRANCH 

FEES  

 

The Board shall distribute dues deduction forms to all teachers employed in the district.  The 

Board shall honour the deduction forms signed by teachers and remit the appropriate fee required 

for membership in the Teacher Regulation Branch  established under the Teaching Profession 

Act. 

  

 

ARTICLE B.32: DEATH BENEFITS  

 

The Board shall continue to pay all salary and benefits to the spouse of a deceased teacher up to 

the receipt of the Death Benefit Insurance Plan cheque or notice that such a cheque will not be 

issued.  All monies received excluding benefits shall be reimbursed to the Board by the spouse. 

Nevertheless the teacher's spouse shall receive six (6) full month benefits (Medical, Extended 

Health, Dental, Hearing and Vision) from the time of the death of the teacher.  In the event that 

there is no spouse but there are dependent children, this clause will apply to those dependent 

children. 

 

 

ARTICLE B.33: CANADA SAVINGS BOND PAYROLL DEDUCTION  

 

The Board shall offer teachers the opportunity to participate in the Canada Savings Bond payroll 

deduction plan. 

 

 

ARTICLE B.34: EMPLOYEE ASSISTANCE PLAN  
 

The Board shall pay 100 per cent of the cost of the mutually agreed upon Employee Assistance 

Plan. 

 

 

ARTICLE B.35: PERFORMANCE OF TASKS OUTSIDE THE SCOPE OF THE 

BARGAINING UNIT  

 

A member of the Union shall not be required to assume the duties or responsibilities of an 

Administrative Officer except as specified in the Acting Administrator clause (Article B.36). 

 

 

ARTICLE B.36: ACTING ADMINISTRATORS  

 

1. The parties agree that the following options are available to the Board when filling a 

temporarily vacant Administrative position: 

 

a. Reassigning present administrative personnel; 

 

b. Appointing an Acting Administrator from within the bargaining unit. 
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2. When an Acting Administrator is appointed the following conditions will apply: 

 

a. The Acting Administrator will remain within the bargaining unit and will be 

covered by all the terms and conditions of this contract; 

 

b. The Acting Administrator shall assume all duties of the Administrative position 

except teacher evaluation and teacher discipline; 

 

c. The term of the appointment will normally terminate at the end of a term or 

semester but may be extended through mutual agreement of the Superintendent, 

the Acting Administrator and the Union; 

 

d. Acting Administrators shall be paid 1/250 of the A.O.'s salary who is being 

replaced. 

 

i. A replacement-teacher shall be provided for the Acting Administrator 

where appropriate. 
 

 

ARTICLE B.37: LETTERS OF PERMISSION  

 

Persons holding Letters of Permission shall be placed on the salary schedule in a position 

determined by the joint grievance committee.  The following provisions of this Collective 

Agreement do not apply to individuals holding a Letter of Permission: Articles C.2 (Seniority), 

Article C.20 (Employment on Continuing Contract), and Article C.25 (Limited Duration 

Teaching Appointments).  

 

 

ARTICLE B.38: MOVING/RELOCATION ALLOWANCE  

 

Board Initiated Transfer 

 

Teachers transferred within the district where such transfer necessitates a move, shall be 

reimbursed for the costs of moving to the teaching position.  Such costs will include moving 

personal and household effects and travel for the teacher and his/her immediate family.  Total 

costs include mileage and other transportation costs, food and lodging, not to exceed $1,500. 

 

These costs will be reimbursed upon presentation of proof of payment to the Board. 

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

46 

 

SECTION C  EMPLOYMENT RIGHTS 
 

 

ARTICLE C.1: RESIGNATION 

 

1. An employee may resign from the employ of the employer on thirty (30) days‘ prior 

written notice to the employer or such shorter period as mutually agreed. Such agreement 

shall not be unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

 

ARTICLE C.2: SENIORITY 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2. Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with 

up to ten (10) years of seniority accumulated in other school districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract 

status.  

 

ii. The employee must initiate the seniority verification process and forward 

the necessary verification forms to the previous school district(s) within 

ninety (90) days of receiving a continuing appointment in the new school 

district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to port.  

3. Teacher Teaching on Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited: 
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1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

Local Provisions: 

 

Article C.2.7 through C.2.18 pertain only to employees employed by the Board on a continuing 

contract, and those who have satisfied the conditions of Article C.25.2. 

 

7. Principle of Security 

 

Security of employment increases in proportion to length of service in the employ of the 

Board, provided that an employee‘s service continues to be satisfactory and the employee 

possesses the necessary qualifications for positions which are available. 

 

8. Determination of Seniority 

 

The determination of seniority shall be based on these criteria in the following order: 

 

a. Seniority is determined by the length of continuous teaching service on a 

continuing contract or by the length of aggregate service on limited duration 

contracts with the Board and within the bargaining unit. 
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In addition to the foregoing, the seniority for an employee on a continuing 

contract shall include: 

 

i.  Teacher Teaching on Call seniority accumulated pursuant to Article C.2.3; 

and 

 

ii.  Seniority ported in accordance with Article C.2.2 provided that in no case 

shall an employee be credited with more than one (1) year of seniority in 

any school year. 

 

b. For the purpose of this article, leaves of absence in excess of one month shall not 

count toward continuous length of service with the Board, except: 

 

i. Maternity leave up to a period of one year; 

 

ii. Educational leave; 

 

iii. Leave for duties with the Union or the British Columbia Teachers' 

Federation; 

 

iv. Secondment to the Ministry of Education, a faculty of Education, or 

pursuant to a recognized teacher exchange program; 

 

v. Long term sick leave; 

 

vi. Leave for teaching with the Department of National Defence or Canadian 

Universities Service Overseas; 

 

vii. Deferred salary leave plan;  

 

viii. General leave;  

 

ix. The Board at its discretion may approve other leave for credit toward 

continuous length of service; and 

 

x. Compassionate Leave pursuant to Article G.2 (Compassionate Care 

Leave). 

 

c. When the seniority of two or more employees is equal pursuant to Article C.2.8.a, 

the employee with the greatest aggregate employment with the Board shall be 

deemed to have the greatest seniority; 

 

d. When the seniority of two or more employees is equal pursuant to Article C.2.8.c, 

the Joint Committee, using all available documentation will decide which 

employee has the greatest seniority; 
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e. Employees re-engaged pursuant to Article C.2.10.a.ii  shall have their seniority 

continued from the date of rehire.  Seniority will be considered continuous. 

   

9. Security of Employment Based on Seniority and Qualifications 

 

a. When, for bona fide educational or budgetary reasons, the Board determines that 

it is necessary to reduce the total number of teachers employed by the Board, the 

teachers to be retained on the teaching staff of the district shall be those who have 

the greatest seniority, provided they possess the necessary qualifications for the 

positions retained.  It is the intent of this section that the principle of seniority be 

respected through transfers as determined as necessary and as approved by the 

Board of Education  in consultation with the Superintendent and the Union. 

 

b. In this article, "necessary qualifications" in respect of a teaching position means a 

reasonable expectation, based on the certification, training, education or 

experience of a teacher that teacher will be able to perform the duties of the 

position in a satisfactory manner.  In determining whether or not a teacher has the 

necessary qualifications for a position, the availability of educational courses or 

other retraining opportunities relevant to the position, which the teacher will take 

and successfully complete prior to such a position starting, will be taken into 

consideration, provided that the retraining courses are acceptable to the 

Superintendent of Schools. 

 

c. In order to implement the provisions of Article C.2.9.a,  

 

i.  Teacher requests for transfers will be considered first; 

 

ii.  The Board and the Union agree that any such transfer made in good faith 

shall not be subject to any other provision of this Agreement dealing with 

transfer. 

 

d. The Board shall give each teacher it intends to terminate pursuant to this article 30 

days' notice in writing, such notice to be effective at the end of a school term, 

(December 31 and June 30), and to contain the reason for the termination, and a 

list of the teaching positions, if any, in respect of which the Board proposes to 

retain a teacher with less seniority.  The Board shall concurrently forward a copy 

of such notice to the Union. 

 

10. Teachers' Rights of Re-engagement 

 

a. The name of a teacher who had been employed on a continuing contract and who 

has been laid off, and a teacher having met the requirements of Article C.25.2 

(Limited Duration Teaching Appointments) will be maintained on a recall list, 

subject to the following provisions: 
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i. Teachers on the recall list will be responsible for advising the office of the 

Superintendent of any changes in name, home address, or telephone 

number to ensure that they can be contacted readily, and of changes in 

their qualifications to ensure they are considered for vacancies which 

might arise; 

 

ii. When a position on the teaching staff of the district becomes available, the 

Board shall, notwithstanding any other provision of this Agreement, first 

offer re-engagement to the teacher who has the most seniority among 

those terminated pursuant to this article, provided that teacher possesses 

the necessary qualifications for the available position.  If that teacher 

declines the offer, the position shall be offered to the teacher with the next 

greatest seniority and the necessary qualifications and the process shall be 

repeated until the position is filled.  All positions shall be filled in this 

manner while there are remaining teachers who have been terminated 

pursuant to this article.  In addition, teachers who took voluntary leave 

because of the restraint program shall be offered re-engagement before 

teachers new to the district are hired providing they have the necessary 

qualifications. 

 

b. A teacher who is offered re-engagement pursuant to Article C.2.10.a.ii shall 

inform the Board whether or not the offer is accepted, within 48 hours of the 

receipt of such offer. 

 

c. The Board may allow 10 days from an acceptance of an offer under Article 

C.2.10.b for the teacher to commence teaching duties, provided that, where the 

teacher is required to give longer period of notice to another employer, such 

longer period may be allowed. 

 

d. A teacher's right to re-engagement under this Article is lost if: 

 

i.  The teacher elects to receive severance pay under Article C.2.15 of this 

article; or 

 

ii.  The teacher refuses to accept two positions for which the teacher 

possesses the necessary qualifications in the community last worked; or 

 

iii.  21 months elapses from the date of termination under this Agreement and 

the teacher has not been re-engaged. 

 

11. Seniority List 

 

a. The Board shall, by October 15 of each year forward to the Union a list of all 

teachers employed by the Board, in order of seniority calculated according to 

Article C.2.8, setting out the length of seniority as of September 1 of that year.  

Any errors must be brought to the attention of the School Board Office on or 

before November 15.  Seniority lists shall be posted in all schools. 
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b. For administrative purposes, the local parties may establish administrative lists 

from the district-wide seniority list which set out the relative seniority of 

employees by geographic region.   

 

i. The geographic regions are: 

 

1) The region formerly covered by the former School District No. 56 

(Nechako) agreement; 

 

2) The region formerly covered by the former School District No. 55 

(Burns Lake) agreement. 

 

12. Re-engagement List 

 

The Board shall maintain a re-engagement list.  Copies of that list will be sent to each 

person on that list and the Union at least once during the fall and once during the spring 

term each year. 

 

13. Sick Leave 

 

A teacher re-engaged pursuant to this article shall be entitled to all sick leave credit 

accumulated at the date of termination. 

 

14.  Benefits 

 

A teacher who retains rights of re-engagement pursuant to Article C.2.10 shall be entitled 

to medical coverage by the Board for 6 months following termination, and if otherwise 

eligible, to maintain participation in all benefits provided in the regular salary agreements 

by payment of the full costs of such benefits to the Board, subject to the approval of the 

insurance carrier. 

 

15.  Severance Pay  

 

a. A teacher on continuing appointment who has one or more years of continuing 

employment who has received a notice of lay-off, may elect to receive severance 

pay during the one hundred and eighty days following termination. 

 

b. Severance pay shall be calculated at the rate of 5% of one year's salary for each 

year of service with the Board to a maximum of one year's salary.  Salary on 

which severance pay is calculated shall be based on the teacher's salary whether 

that salary is based on full-time or part-time employment at the time of the 

teacher's termination.  The teacher may choose to receive severance pay as one 

lump sum or a mutually agreed upon method between the teacher and the Board. 
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c. Severance Pay Ineligibility 

 

i. A teacher who is on the recall list and is subsequently re-called and 

accepts the position is not eligible for severance pay unless subsequently 

terminated pursuant to the provisions of this article. 

 

ii. A teacher who is on the recall list and refuses to accept the two positions 

for which the teacher possesses the necessary qualifications is not eligible 

for severance pay. 

 

d. A teacher who receives severance pay pursuant to this clause and who, 

notwithstanding Article C.2.10, is subsequently re-hired by the Board, shall retain 

any payment made under the terms of this article and in such case, for purposes of 

Article C.2.8 and Article C.2.15.b the calculation of years of service for seniority 

purposes shall commence with the date of such re-hiring. 

 

e. Any teacher terminated under Section 15 of the School Act shall not be entitled to 

severance pay. 

 

16. Disputes 

 

Any question regarding the interpretation, application, or enforcement of this article shall 

be subject to the procedures found in Article A.6 (Grievance Procedure) of this 

Agreement. 

 

17. Positions Competition 

 

a. Nothing in this Agreement shall prohibit an open competition for either a school 

administration position or a district staff position. 

 

b. Where there is a teacher who is on the recall list and has sufficient qualifications 

such individuals may be invited to be interviewed for the applicable open 

position. 

 

18. The Board may consider proposals from teachers interested in job sharing as a means of 

achieving a staff reduction. 

 

 

ARTICLE C.3: EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 
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ARTICLE C.4: TEACHER TEACHING ON CALL EMPLOYMENT 

 

1.   Experience Credit 

 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

 

2.  Increment Date for Salary Grid Placement 

 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

 

ARTICLE C.20: EMPLOYMENT ON CONTINUING CONTRACT  

 

All teachers appointed by the Board to the teaching staff of the district shall be appointed on a 

continuing contract of employment, except for limited duration appointments made in 

accordance with the provisions of Article C.25. 

 

 

ARTICLE C.21: REPLACEMENT TEACHERS  

 

[See Article B.2.7 for Definitions applicable to this Article.] 

 

1. Replacement-Teacher Hiring Practices 

 

a. The Board shall maintain a list of persons who have registered to be placed on the 

list of replacement-teachers for the school year.  Updates of deletions shall be 

provided monthly. 

 

b. The number of teacher-replacements shall be limited to 40% of the full-time 

equivalent teachers in the School District as of September 30 each school year. 

 

c. Subject to this section, the Board shall not remove a person from the list of 

replacement-teachers, save for just and reasonable cause. 

 

d. The Board shall employ replacement-teachers, pursuant to Section 19 of the 

School Act. 
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2. Replacement-Teacher Working Conditions 

 

a. A replacement teacher shall be required to assume only the duties of the teacher 

the replacement teacher is replacing.  Prep period time, if unassigned by the 

teacher whom the replacement-teacher is replacing, may be utilized at the 

discretion of the administrative officers for normal replacement-teacher duties. 

 

b. The administrative officers of the school where a replacement-teacher is 

employed shall make every effort to provide an appropriate learning atmosphere 

for the replacement-teacher to carry out the assigned duties. 

 

3. Evaluation of Replacement-Teacher 

 

a. Single Observation Reports on a replacement-teacher may be provided by the 

administrative officer(s) of a school to which the replacement-teacher is assigned. 

 

b. In all evaluations of replacement-teachers, the criteria and their specific 

applications must be designed to suit the scope and duration of the teaching 

assignment upon which the evaluation is based. 

 

 

ARTICLE C.22: AVAILABILITY OF REPLACEMENT-TEACHERS  

 

1. When for illness or in a planned absence a teacher is absent from a school, or other 

district workplace, the Board should employ a replacement-teacher to replace that teacher 

forthwith upon being informed of such absence. 

 

2. Teachers, except replacement-teachers and those teachers whose assignment is that of 

permanent teacher-teaching-on-call shall not be required: 

 

a. To perform the tuition or instructional duties of a teacher who is absent; 

 

b. To supervise the students of a teacher who is absent except in emergency 

situations or by the mutual agreement of the teacher and the administrative 

officer. 

 

3. a. A student teacher shall be permitted to become an associate member of the Union 

if permitted by the University (sponsoring organization) and the Board 

contract/agreement. 

 

b. The student teacher may, in the event the Union supervising teacher is 

unavailable, replace him/her. 

 

c. The total days of replacement should not be onerous on the student teacher. 
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ARTICLE C.23: DISMISSAL AND DISCIPLINING FOR MISCONDUCT: DUE 

PROCESS  

 

1. The Board shall not discipline or dismiss any employee bound by this Agreement except 

for just and reasonable cause. 

 

2. Any dispute arising out of a dismissal or disciplinary action taken by the Board shall be 

subject to Article A.6  of this Agreement.  Disputes arising out of this article shall not 

give rise to judicial challenges. 

 

3. Where an employee is under investigation by the Board for any cause, the  employee and 

the Union shall be advised in writing promptly: 

 

a. Of that fact;  

 

b. Of their right to Union counsel, unless substantial grounds exist for concluding 

that such notification would prejudice the investigation. 

 

4. Where the Board is considering suspension or dismissal of a teacher for misconduct, it 

shall, before taking such action, give the teacher an opportunity to meet with the Board 

and the Superintendent. 

 

5. Not less than seventy-two (72) hours prior to a meeting under Article C.23.4, the teacher 

and the Union shall be informed in writing of the reasons for the contemplated action and 

all supporting documents that will be considered by the Board at the meeting.  The 

teacher shall be entitled to file a written reply to the allegations prior to that meeting.  The 

teacher shall be entitled to be accompanied by a representative and/or advocate appointed 

by the Union and they shall be so advised by the Board.  They shall be entitled to hear all 

the evidence presented to the Board.  The hearing shall be based on documented evidence 

only.  Questions of a clarifying nature may be asked concerning the documentation.   

 

6. The Board and the Union shall not release to the media or the public, information in 

respect of the suspension or dismissal of a teacher except as agreed. 

 

7. The decision of the Board shall be communicated to the employee and the Union in 

writing and shall contain the reasons for the action.   

 

8. Where an employee has been dismissed or suspended for 30 days or more, the Union 

shall have the option of referring a grievance regarding the dismissal or suspension 

directly to arbitration. 

 

9. At an arbitration on the discipline or dismissal of an employee, no material from the 

employee's file may be presented unless in compliance with Article C.23.5. 

 

10. It is the intent of both parties that no disciplinary action shall be defeated merely because 

of a technical error in processing the action through this article. 
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11. Nothing in this clause shall interfere with the Superintendent's rights under Section 15 (5) 

of the School Act. 

 

 

ARTICLE C.24: CHANGES IN CONTRACT  

 

1. A teacher with a continuing full-time or continuing part-time contract with the district 

may request, without prejudice, changes to his/her contract for a specified period of time.  

Changes in a teacher's contract are subject to the following: 

 

a. That a written request for a change in contract be made to the Superintendent of 

Schools by March 31; 

 

b. That suitable positions are available in the district for the time requested; 

 

c. That suitable teachers-on-call are available. 

 

 

ARTICLE C.25: LIMITED DURATION TEACHING APPOINTMENTS  

 

1. Limited duration teaching appointments shall be for any period less than eight months 

duration. 

 

2. A teacher receiving a limited duration appointment of at least five continuous months, or 

appointments of eight aggregate months under the conditions outlined below, shall be 

placed on the recall list. 

 

a. One of the appointments must be greater than two (2) months duration; 

 

b. The length of time for accumulation of aggregate months will not exceed four (4) 

years.  Appointment to the District after the four (4) years will be on a continuing 

contract; 

 

c. The seniority of a teacher having worked on a limited duration appointment will 

be equal to the number of months of employment effective when the teacher has: 

 

i. Been placed on the recall list; 

 

ii. Been placed on a continuing contract. 

 

 

ARTICLE C.26: EARLY RETIRMENT INCENTIVE PLAN  

 

1. The Board will pay an early retirement incentive allowance to teachers who resign and 

retire under the Teachers' Pension Plan before reaching age sixty-five (65). 
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2.    The retirement allowance will be calculated as a percentage of the teacher's placement on 

the scale in accordance with the Collective Agreement in effect at the time of retirement, 

exclusive of other allowances and bonuses, in the following amounts: 

 

 Age* Percentage of Percentage 

  1 Year ** 5 Years** 
 

 64 5% 0% 

 63 10% 10% 

 62 15% 20% 

 61 20% 30% 

 60 25% 40% 

 59 30% 50% 

 58 35% 60% 

 57 40% 70% 

 56 45% 80% 

 55 50% 90% 

 

 NOTES: * Age shall be defined by the Teachers' Pension Plan, viz., actual age at the 

effective date of retirement. 

 

 ** The allowance will be prorated to the percentage of time actually worked 

averaged over the last five years of service prior to retirement.  The time 

actually worked will include:  FTE equivalence in district teaching positions, 

exchanges or secondments. 

 

 The retirement allowance outlined as above will be paid in one payment in the 

first year following retirement or five equal payments in the five (5) years 

following retirement. The teacher will select the payment date in consultation 

with the Secretary-Treasurer. 

 

3. In order to be eligible for this incentive, the teacher must: 

 

 Be aged 55 or over; 

 Be on the maximum step of the salary scale; 

 Have a minimum of fifteen (15) years of continuous service with the district, and 

 Apply in writing to the Superintendent of Schools by February 1 of the current 

calendar year. 

 

4. Access to the incentive shall be determined by seniority. 

 

5.  The Board reserves the right to restrict the number of early retirement incentives to two 

(2) in any one school year. 
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6. The Board will also pay the full cost of medical (B.C. Medical Plan only), if applicable, 

to age sixty-five (65), or for five years after retirement, or until death, whichever is 

earliest. 
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SECTION D: WORKING CONDITIONS 
 

 

ARTICLE D.1: REMOVED BY LEGISLATION / INTENTIONALLY LEFT 

BLANK  

 

ARTICLE D.2: REMOVED BY LEGISLATION / INTENTIONALLY LEFT 

BLANK  

  

ARTICLE D.3: ALTERNATE SCHOOL CALENDAR 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 

 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 

 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 
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c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

 

ARTICLE D.4:  PREPARATION TIME 

 

[PCA Article D.4.1 through D.4.3 do not apply in School District No. 91 (Nechako Lakes) See 

Article D.4.5.] 

 

Local Provisions: 

 

4. All full-time secondary teachers shall continue to receive preparation time equal to 12.5% 

of their instructional time. 

 

5. All full-time elementary classroom teachers shall receive a minimum preparation time of 

90 minutes per week (one hundred (100) minutes effective September 19, 2014 and one 

hundred ten (110) minutes effective June 30, 2019,) taken from normal instructional time.  

In no cases shall such time be fragmented into blocks of less than 20 minutes. 

 

6. Other full-time elementary teachers shall count all normal instructional time without 

students as preparation time in achieving the minimum preparation time referred to in 

Article D.4.5 above.  Such time may be quite fragmented. 

   

7. All part-time teachers with an assignment greater than .5 shall receive preparation time 

on a pro-rata basis. 

 

8. As a result of implementing this clause, the instructional day shall not be increased 

without the consent of the majority of the staff. 

 

 

ARTICLE D.5   MIDDLE SCHOOLS 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 
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2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 

 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
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ARTICLE D.20: NOON HOUR SUPERVISION  

 

No teacher shall be required to perform noon hour supervision.  Other supervision duties shall 

not be increased as a result of implementing this clause.  

 

 

ARTICLE D.21: EXTRA-CURRICULAR ACTIVITIES 

 

1. In this Agreement, extra-curricular programs and activities include all those that are 

beyond the provincially prescribed and locally determined curricula of the school district. 

 

2. The Board and the Union recognize and support extra-curricular activities as part of the 

whole school experience. 

 

3. The Board and the Union consider it desirable that teachers participate in extra-curricular 

activities. 

 

4. The Board agrees that involvement of teachers in extra-curricular activities is voluntary. 

 

5. Neither party shall compel anyone to engage in or withdraw from extra-curricular 

activities. 

 

6. While involved in extra-curricular activities, teachers shall be considered to be acting in 

the employ of the Board for purposes of liability of the Board and coverage by the 

Board's insurance. 

 

 

ARTICLE D.22: STAFF MEETINGS  

 

1. Notice 

 

At least 7 days notice of regular staff meetings shall be given.  In exceptional 

circumstances, emergency staff meetings may occur without notice. 

 

2. Agenda 

 

All staff members shall have the right to place items for consideration on the staff 

meeting agenda. 

 

3. Minutes 

 

Written minutes of staff meetings shall be kept and circulated to all staff members. 
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4. Attendance 

 

Teachers shall not be required to attend staff meetings: 

 

a. Which commence prior to 15 minutes before classes begin or which conclude 

later than 90 minutes after dismissal of pupils.  Teachers and administrators may 

mutually agree to extend these times or have shorter meetings of greater 

frequency; 

 

b. During recess or during the noon intermission (except in emergency 

circumstances); 

 

c. On weekends, holidays, or other days when school is not in session. 

 

5. Frequency 

 

Teachers shall not be required to attend more than one staff meeting per month. 

 

6. Absence 

 

Absence from staff meetings would require reasonable notice and reasonable excuse. 

 

7. Departmental Meetings 

 

Departmental meetings are those meetings called by majority of staff in a given speciality 

area, or by Department Heads as designated in this contract.  Where practicable, teachers 

shall participate in a reasonable number of department meetings. 

 

8. Divisional Meetings 

 

Divisional meetings are those meetings which involve teachers of the following grade 

level groupings:  Primary, Intermediate and Secondary.   Such meetings may be called by 

a majority of staff in the divisional grouping or by those holding positions of special 

responsibility as designated by this contract.  Where practicable, teachers shall participate 

in a reasonable number of divisional meetings. 

 

9. Discipline 

 

Disciplinary action, or the threat of such action, shall not be employed as a means of 

forcing attendance at department or divisional meetings, nor shall it be used as a penalty 

for non-attendance. 
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ARTICLE D.23: HEALTH AND SAFETY 

 

1. Classes should be conducted only in facilities that are clean and where temperature, 

ventilation, lighting, humidity, sound level and other physical conditions are hygienic, 

safe and conducive to effective learning, 

 

2. Student medication procedures in district schools shall be as follows: 

 

a. Teachers have a duty to render assistance in an emergency; 

 

b. Teachers shall not be called on to administer medication on a regular or 

predictable basis; 

 

c. If isolation or other exceptional circumstances prevent the foregoing policy from 

being applicable and teachers are requested to administer medication, the 

following conditions constitute prerequisites: 

 

i.  Teachers volunteer to provide the service; 

 

ii.  Teachers receive training appropriate to the required duties; 

 

iii.  An adequate, accessible supply of disposable gloves and disinfectant shall 

be provided in each school for teachers required to deal with students' 

blood or other body fluids. 

 

3. The Board shall supply, at no cost to employees, the necessary safety equipment to meet 

W.C.B. standards. 

 

 

ARTICLE D.24: HEALTH AND SAFETY COMMITTEE  

 

A Health and Safety Committee shall be established by the Board as required by Workers 

Compensation Board regulations. 

 

 

ARTICLE D.25: REMOVED BY LEGISLATION / INTENTIONALLY LEFT 

BLANK [ARTICLE D.9] 

 

 

ARTICLE D.26: REMOVED BY LEGISLATION / INTENTIONALLY LEFT 

BLANK [ARTICLE D.10] 

 

 

ARTICLE D.27: REMOVED BY LEGISLATION / INTENTIONALLY LEFT 

BLANK [ARTICLE D.11] 
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ARTICLE D.28: REGULAR WORK YEAR FOR TEACHERS  

 

1. The annual salary established for employees covered by this Agreement shall be payable 

in respect of the regular work year.  All days in the regular work year shall be scheduled 

between the Tuesday after Labour Day and the last Friday in June of the subsequent year, 

excluding Saturdays and Sundays, statutory holidays, winter break and spring break.  If 

the last Friday in June falls on or before June 25, the last day of work will be June 30. 

 

2. The first day of winter break shall be on the Monday preceding December 26.  School 

shall reopen on the Monday following January 1.  If January 1 is a Saturday or Sunday, 

then school shall reopen on the following Tuesday. 

 

3. The first day of spring break shall be the third Monday in March.  If the fourth Monday 

in March is Easter Monday, school shall reopen on the Wednesday following the fourth 

Monday.  In the event the Board initiates changes which would alter spring break and 

result in the BCTF Annual General Meeting dates falling during days of instruction, the 

Board shall grant leave with pay for the Union's delegates.  The cost of their teacher 

replacements shall be borne by the Board. 

 

4. The regular work year for teachers will include 5 days for professional development 

activities. 

 

5. No teacher shall be required to work in a school which is closed by the Board under 

Section  73(1) or (90(2) of the Act.  The Administrative Officer may direct teachers to a 

safe and reasonable alternate work site. 

 

6. It is understood that the provisions of the standard school calendar (as attached) apply 

and will prevail. 

 

 

ARTICLE D.29: INSTRUCTIONAL HOURS  

 
1. In elementary schools: 

 

a. The school day for instructional purposes shall not exceed 5 hours, inclusive of 15 

minutes recess in the forenoon; 

 

b. The total instructional hours in any calendar week shall not exceed 25; 

 

c. The instructional hours in Article D.29.1.a and D.29.1.b above may be varied by a 

majority vote of the teaching staff to allow schools to bank time for educational 

activities.  There shall be no more than two (2) days banked per school year and 

these days must be used within the school year they are banked. 
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2. In secondary schools: 

 

a. The school day for instructional purposes shall not exceed 5 hours and 30 

minutes, inclusive of home room and time to change classes; 

 

b. The total instructional hours in any calendar week shall not exceed 27.5; 

 

c. The instructional hours in Article D.29.2.a and D.29.2.b above may be varied by a 

majority vote of the teaching staff to allow schools to bank time for educational 

activities.  There shall be no more than two (2) days banked per school year and 

these days must be used within the school year they are banked; 

 

d. Except with the majority vote of the teaching staff concerned, no school shall 

commence instruction prior to 8:00 a.m., or continue it after 4:00 p.m. 

 

3.  The duration of the noon intermission shall not be less than 30 minutes or more than 60 

minutes in any school unless agreed to by a majority vote of the teaching staff. 

 

 

ARTICLE D.30: DUTIES BEYOND INSTRUCTIONAL HOURS  

 

1. For the purposes of this Article, a school's hours of operation shall be defined as those 

hours on scheduled instructional days, beginning with the scheduled arrival of the first 

bus in the morning, and concluding with the scheduled departure of the last bus in the 

afternoon.  In cases where schools do not have bussed students, the hours of operation 

shall be defined as those hours on scheduled instructional days commencing one hour 

prior to the commencement of instruction, and concluding one hour and 30 minutes after 

the conclusion of instruction. 

 

2. Supervision duties shall be assigned only within a school's hours of operation and shall 

be assigned equitably among all teachers. 

 

3. Curricular responsibilities towards classes scheduled during instructional hours may, 

from time to time, be assigned outside instructional hours after consultation with the 

parties involved. 

 

4. Teachers shall be expected to be present in their schools a minimum of 15 minutes before 

the commencement of classes in the school day, 5 minutes before the commencement of 

classes after the lunch intermission and 5 minutes after the conclusion of classes in the 

school day. 
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ARTICLE D.31: FOUR DAY WEEK  

 

1. Notwithstanding the provisions of other articles of this Agreement, schools in which 

instruction is offered for only four days in a calendar week, shall be subject to the 

following: 

 

a. Each day in which instruction is offered shall count as 1.25 instructional days; 

 

b. The total instructional hours in the four day week shall not exceed 25 in an 

elementary school and not exceed 27.5 hours in a secondary school; 

 

c. The four days in which instruction is offered shall be Monday through Thursday 

and shall not be altered without the consent of the teaching staff concerned. 

 

2. Implementation of a four day instructional week shall be subject to mutual agreement of 

the Board and the Union. 

 

 

ARTICLE D.32: ADULT EDUCATION AND STOREFRONT SCHOOLS  

 

1. Notwithstanding the provisions of other articles of this Agreement, adult education 

teachers and teachers in "storefront" schools, shall be subject to the following: 

 

a. Adult education teachers and teachers in "storefront" schools, may vary their 

hours and days of instruction to suit the needs of their particular students, but in 

no cases shall their instructional assignments exceed 27.5 hours per calendar 

week; 

 

b. Adult education and ―storefront‖ teachers may schedule their own preparation 

time, which shall constitute 12.5% of their instructional assignment. 

 

 

ARTICLE D.33: SUSPENDED STUDENTS  

 

1. Services and materials required to be provided by teachers to students suspended for 

period up to ten (10) days shall be limited to: 

 

a. Those materials prepared for students in attendance in their classes; 

 

b. Marking the materials mentioned in Article D.33.1.a above, and recording the 

marks in cases where those of students in regular attendance are recorded; 

 

c. Providing text references, including questions; 

 

d. Marking any questions assigned under Article D.33.1.c above. 
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2. Services and materials for students suspended for more than ten (10) days shall be 

provided via: 

 

a. Correspondence courses,; or 

 

b. The hospital/homebound program. 

 

 

ARTICLE D.34: LOCAL UNION INVOLVEMENT IN BOARD BUDGET PROCESS  

 

The Board's annual budget setting process shall include at least two meetings to which 

representatives of the Union shall be invited in order to discuss budgetary matters. 

 

 

ARTICLE D.35: BEGINNING TEACHERS   

 

1. Beginning teachers shall be provided with teaching conditions to help them in their 

adjustment to teaching.  The conditions shall include, but not be limited to: 

 

a. A teaching assignment whereby the most demanding classes are not the 

responsibility of a beginning teacher; 

 

b. A mentor's program; 

 

c. An orientation and induction program. 

 

 

ARTICLE D.36: TEACHER INVOLVEMENT IN CONSTRUCTION PLANNING  

 

When new school construction or major school renovations are planned in a school district, the 

Board shall include teacher representatives in the planning process. 

  

 

ARTICLE D.37: HOME EDUCATION   

 

1. Educational services that may be required for home education students (as defined in the 

School Act and Regulations) shall be provided by a member of the association, 

administrative officer or other officer of the Board. 

 

2. Removed by Legislation / Intentionally Left Blank 

 

3. Removed by Legislation / Intentionally Left Blank 
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 SECTION E: PERSONNEL PRACTICES 
 

ARTICLE E.1:  NON-SEXIST ENVIRONMENT 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 
 

ARTICLE E.2: HARASSMENT/SEXUAL HARASSMENT 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

70 

 

2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that  would be offensive to any reasonable person, 

is unwelcome, and which the initiator  knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3. Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to Article E.2.5 Informal 

Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific (s) form the basis of the 

complaint and the definitions of sexual harassment/harassment which may 

apply; however, the form of the complaint will in no way restrict the 

investigation or its conclusions. 

iii. The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 
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iii. The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in twenty (20) working days unless otherwise agreed to 

by the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 

d.  If the harassment results in the transfer of an employee it shall be the harasser 

who is transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 
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ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to Article E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of the 

resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect memo. 

Such a memo shall be non-disciplinary in nature and shall not form part of any 

record. Only the respondent shall retain a copy of the memo. That the memo was 

sent can be referred to as proof that the respondent had been advised about the 

standard of conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 
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v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

 harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

 

ARTICLE E.20: OFFER OF APPOINTMENT TO THE DISTRICT  

 

1. An applicant for employment shall be entitled to rely on a representation of the 

superintendent, an assistant superintendent, director of instruction, secretary-treasurer or 

administrative officer that an offer of an appointment has been made, or with respect to 

the terms of such offer or appointment. 

 

2. The Board shall confirm an offer of appointment to the district, in writing within 48 

hours. 

 

3. An offer of appointment to the district shall be deemed to have been accepted when the 

acceptance has been sent to the Board within 48 hours of the offer. 

 

 

ARTICLE E.21: POSTING VACANT POSITIONS  

 

PREAMBLE 

 

In the event that the local parties wish to incorporate geographical boundaries/factors into the 

staffing provisions of the Collective Agreement, the mid contract modification process would 

apply, i.e., these amendments to  the Collective Agreement would be agreed upon at the local 

level and submitted to the provincial parties for approval. 

 

1. Vacancy means a newly created position, or an existing position vacated by the 

incumbent, provided that position continues to exist.  All teachers in the district are 

eligible to apply for all positions.   

 

2. All vacancies and new positions of 20 days duration or longer, including administrative 

officer positions, shall be posted in all schools and the school board office within a 

reasonable time of their becoming known.  Copies of all postings will be sent to the 

Union president.   
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3. Every posting shall contain the following information: 

 

a. Identification of the teaching position to be filled, including subject area(s) or 

grade level(s), work location, full time or specified part-time, and any other   

level(s), work location, full-time or specified part-time, and any other salient 

descriptive information; 

 

b. Start date and, if applicable, end date. 

 

4. If, after a reasonable period of time, there are no qualified candidates for the posted 

position the position will remain unfilled, or the position will be changed and shall be re-

posted. 

 

 

ARTICLE E.22: FILLING VACANT POSTIONS 

 

1. The Board shall fill vacancies other than those for positions of special responsibility in 

the following priority, provided that the teacher has the necessary qualifications to 

perform the duties of the vacant position.  Where two or more candidates fall in the same 

category, the teacher with the greatest seniority shall have preference. 

 

a. Teachers returning from a leave of absence; 

 

b. Continuing appointees transferred on the initiative of the Board, subject to rights 

of review of that transfer; 

 

c. Continuing appointees requesting transfer; 

 

d. Part-time continuing contract teachers requesting an increase in the time of their 

assignment or appointment; 

 

e. Teachers on the recall list; 

 

f. New appointees to the district. 

 

2. Internal filling of vacancies during the school year will occur only when management 

deems it necessary. 
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ARTICLE E.23: INTERVIEWS FOR POSITIONS OF SPECIAL RESPONSIBILITY 

& ADMINISTRATIVE OFFICERS  

 

One representative of the Union and one representative of the school staff involved, if applicable, 

shall have the opportunity to participate in the interview process and make recommendations to 

the interview board as to the strengths and weaknesses of each candidate for the position of 

special responsibility, or Administrative Officer position. 

 

 

ARTICLE E.24: TRANSFER  

 

1. Transfers Initiated by the Board 

 

a. Transfers from a school shall be effected in the reverse order of district seniority, 

unless a more senior teacher agrees to be transferred, provided that the remaining 

teachers possess the necessary qualifications, for the positions available. 

 

b. Transfers shall not be initiated by the Board for arbitrary or capricious reasons. 

 

2. Transfers Initiated by the Teacher 

 

The Board encourages teachers to seek transfers that may result in professional growth 

for teachers and schools. 

 

a. Teachers may apply for transfer to any vacant position posted pursuant to this 

contract at the time it is posted, and may apply for transfer generally by request in 

writing to the Superintendent. 

 

b. Teachers applying for transfer to a vacant position shall be given every 

consideration in filling it. 

 

c. If the request for transfer is not granted the teacher shall be notified in writing as 

soon as practical. 

 

 

ARTICLE E.25: TEACHER EVALUATION  

 

1. Teacher evaluation is undertaken for the specific purpose of confirming teacher 

competence, and evaluation reports shall be prepared only by evaluators authorized under 

the School Act and Regulations. 

 

2. Teacher evaluation reports shall be written on teachers: 

 

a. In their first year in the District for teachers with experience outside the District; 

 

b. In their second year in the District for teachers beginning their career; 
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c. Whenever a teacher makes a written request to the Superintendent or Principal 

before January 31; 

 

d. When deemed necessary by the Principal, Superintendent, or an Assistant 

Superintendent.  This determination will be based on three (3) classroom 

observations, and Article E.25.4.e will apply to each observation. 

 

3. The criteria on which teacher evaluation reports must be written will be that found in 

Board Policy #550 as appended.  The policy shall not be altered without the mutual 

consent of the Board of Education  and the Burns Lake and Nechako Teachers' Union. 

 

4. Process:  When evaluation is undertaken the following shall apply:  

 

a. The teacher and the Union will be notified in writing at least ten (10) days prior to 

the commencement of the evaluation process; 

 

b. The report writer will discuss with the teacher the evaluation process and criteria, 

prior to the commencement of the evaluation; 

 

c. The report shall be based on not less than three (3) nor more than eight (8) 

comprehensive classroom observations which reflect the teacher's assignment and 

the teacher's general work in the school; 

 

d. The teacher shall have the opportunity to select two of the observation times; 

 

e. Following each observation the evaluator shall discuss with the teacher his/her 

observations.  Concerns and recommendations for improvement shall be provided 

to the teacher in the form of a written statement, within two days of the 

discussion; 

 

f. Involvement or non-involvement in extra-curricular activities, participation in 

Union activities or matters not directly related to the duties of the teacher are 

outside the scope of evaluating and reporting on the performance of the teacher; 

 

g. The teacher shall be given a draft of the report to peruse for forty-eight (48) hours 

prior to the preparation of the final report.  The forty-eight (48) hours shall not 

begin or expire on a non-school day.  The final report may be prepared earlier 

with the agreement of the teacher.  Prior to the preparation of the final report the 

teacher shall have the opportunity to meet with the evaluator, in the company of a 

representative of the Union, to point out any specific concerns; 

 

h. The written report shall make note of any discrepancies between a teacher's 

training and his/her assignment; 
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i. The written report shall include those specific recommendations for improvement 

the evaluator considers necessary.  When such recommendations do occur they 

shall form the basis for the development of the plan of assistance, if elected by the 

teacher; 

 

j. The teacher shall have the right, within 30 days of the completion of the final 

report, to submit to the evaluator, a written commentary on the report which shall 

be attached to all copies of the report; 

 

k. The final report shall be filed in the teacher's personnel file at the School District 

Office.  A copy shall be given to the teacher at the time of filing.  A copy shall be 

kept in the teacher's file in the school where the teacher works; 

 

l. If the draft report of a teacher is less than satisfactory the Union will be notified in 

the most expeditious manner after the teacher has been given the draft report.  

Written notice will be forwarded to the President of the Union; 

 

m. in the event of a less than satisfactory report, at the teacher's request, a plan of 

assistance shall be developed jointly with the evaluator, a representative of the 

employer, a representative of the Teachers' Union and with the teacher; 

 

n. The same evaluator shall not write two consecutive less than satisfactory reports 

on a teacher; 

 

o. One of the less than satisfactory reports on a teacher must be written by the 

Superintendent or an Assistant Superintendent. 

 

5. A teacher as specified in Article E.25.2.a or E.25.2.b may be placed on probation within 

the first three (3) months of employment when deemed necessary by the Principal, 

Superintendent, or an Assistant Superintendent.  The following will apply: 

 

a. The determination will be based on at least three (3) classroom observations, and 

Article E.25.4.e will apply to each observation.  These observations may not form 

part of an evaluation; 

 

b. The teacher and the Union will be notified, in writing, the date on which the 

teacher is placed on probation; 

 

c. The probationary period shall not be less than two months, nor more than three 

months; 

 

d. A plan of assistance will be developed between the teacher, the Principal, and a 

representative of the Union after notification of probation, if elected by the 

teacher; 

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

79 

 

e. The contract of a teacher may be terminated if a less than satisfactory report is 

written during the period of probation, or the probation shall be removed and the 

teacher shall continue employment subject to the evaluation procedure and 

process; 

 

f. Article E.25.4.n, E.25.4.o and E.25.8.f may not apply to a teacher receiving a less 

than satisfactory report during the period of probation. 

 

6. For a teacher as specified in Article E.25.2.b an administrative officer will perform a 

minimum of three (3) classroom observations of the teacher during the first year in the 

district.  Article E.25.4.e will apply to each observation.  These observations may not 

form part of an evaluation. 

 

7. For a teacher not on probation the following shall apply: 

 

a. The Board may terminate a teacher after receipt of three (3) reports indicating the 

learning situation in the class or classes of the teacher is less than satisfactory; 

 

b. The three (3) less than satisfactory reports shall have been issued in a period of 

not less than twelve (12) months or more than twenty-four (24) months.    

 

8. When the Board deems it necessary to terminate the contract of a teacher the following 

will apply:   

 

a. The Board shall, at least 30 days prior to the issue of a notice of termination of 

contract, give written notice of its intention to give notice of termination; 

 

b. The Board shall set a time and date for a hearing between the teacher and the 

Board, or a committee of the Board; 

 

c. The hearing will occur within 15 days of the notice of intent to serve termination 

notice; 

 

d. The teacher may be accompanied by a member of the Union and/or by a member 

of the staff of the British Columbia Teachers' Federation who may represent or 

advise the teacher during the hearing with the Board; 

 

e. The teacher shall have the opportunity to present any conditions and 

circumstances that might provide a reason for the Board not to terminate the 

teacher; 

 

f. The dates of termination will be December 31 or June 30 of the school year. 

 

9. Interruption due to illness or leaves of absence shall not form part of any time frame 

outlined in this article. 

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

80 

 

10. Nothing in this Article shall preclude a Superintendent, Assistant Superintendent, or 

Administrative Officer who is not in the process of formally evaluating the teacher from: 

 

a. Visiting the classroom at any time for supervision or any other educational or 

administrative purpose; 

 

b. Communicating with the teacher at any reasonable time in respect of the teacher's 

general performance in school or any other educational or administrative matter. 
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   POLICY 550 – TEACHER EVALUATION 

 

The Board of Education  expects that the following criteria will be considered when writers of 

teacher reports collect data and formulate written teacher reports. 

 

1. Introduction 

 

a) General Work and Duties 

 

2. The Classroom and its Physical Arrangement  (This includes all aspects controllable by the 

teacher) 

 

a) Display of learning materials and pupil work 

 

b) Arrangement of classroom furniture 

 

c) Seating order 

 

d) Neatness and orderliness of arrangement 

 

e) Centres of interest e.g. Library Corner, etc. 

 

f) Is the classroom conducive to a proper learning atmosphere? 

 

3. Organization and Management 

 

a) Timetable 

 

b) Grouping of students for instruction 

 

c) Where applicable, keeping of records, and reporting to parents 

 

d) Classroom routines 

 

e) Is the total learning program organized so that greatest pupil learning can take place, 

and is it managed efficiently? 

 

4. Planning and Preparation 

 

a) Evidence of Planning 

 

i) Long Term 

ii) Short Term 

 

5. Instruction 

 

a) Thoroughness of instruction 
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b) Use of effective teaching strategies and techniques such as: 

 

i) Presentation, skill in questioning, utilizing opportunities, illustrating, use of 

teaching aids, emphasis and summary 

 

ii) Nature of assignments 

 

iii) Supervision of seatwork, correction of pupil exercise books 

 

iv) Diagnostic and remedial procedures 

 

v) Differentiation of method and adaptation of work to suit individual needs. 

 

vi) Effective evaluation techniques 

 

6. Student Work 

 

Teacher efforts to promote: 

 

a) Quality of pupil work 

 

b) Pupil attitude, effort, participation, initiative, responsibility 

 

c) Development of study and work habits 

 

7. Teacher-Pupil Relationships 

 

a) Pupil control 

 

b) Mutual respect 

 

c) Is meaningful communication taking place? 

 

8. Teacher-Personal Characteristics 

 

a) Professional relations 

 

b) Special skills and abilities 

 

c) Professional growth 

 

9. Other Areas directly related to the Teaching Situation 
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10. Summary 

 

A General assessment of the Teacher-Learning Situation indicating that the learning 

situation is either: 

 

a) Satisfactory; or 

b) Less than Satisfactory 
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ARTICLE E.26: ASSIGNMENT IN SCHOOL  

 

The administrative officer of each school is responsible for the assignment or reassignment of 

teachers.  The assignment or reassignment of teaching duties will be done after consultation with 

the teacher(s) involved.  The assignment or reassignment of teachers shall not be used for 

disciplinary purposes. 

 

 

ARTICLE E.27: NO DISCRIMINATION  

 

The Board and the Union agree that they are bound by and will recognize the B.C. Human 

Rights Act and the Federal Charter of Human Rights and Freedoms. 

 

 

ARTICLE E.28: PERSONNEL FILES  

 

1. There shall be only one personnel file per teacher maintained at the School Board Office. 

 

2. Any teacher's file kept at the school shall, on the teacher's departure from that school, be 

transferred to the teacher's School Board Office file. 

 

3. After receiving a request from a teacher, the Superintendent (or designate), in respect of 

any School Board Office file, or the Administrative Officer of the school, in respect of 

any school file, shall forthwith grant access to the teacher's file. 

 

4. Personnel files shall be made available to the Superintendent (or designate), the 

Secretary-Treasurer (or designate), the teacher or his/her Administrative Officer, and 

others upon written request of the teacher, or as required by law. 

 

5. Where material critical of the teacher, or in the nature of a reprimand, is placed in the file, 

the teacher may elect to have the material removed two years after the filing, provided 

that no further material of that nature has been subsequently filed.  Except as per Article 

C.23.3, the teacher shall be informed when such material is placed in the teacher's 

personnel file and a copy of the material given to the teacher. 

 

6. Information in personnel files may be made available to the Board at the professional 

discretion of the Superintendent. 

 

7. The Board agrees that only factual material and material relevant to the employment of 

the teacher shall be maintained in personnel files. 

 

8. Excluded from the provisions of paragraph 5 above is information pertaining to the abuse 

of children, except when the teacher is exonerated of such allegations, in which case the 

material shall be removed forthwith. 
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ARTICLE E.29: RACE RELATIONS  

 

The School Board does not condone and will not tolerate any expression of racism.  Any written 

allegation of racism within the school district will be investigated by the Superintendent and the 

results reported to the Board. 

 

 

ARTICLE E.30: SCHOOL ACT APPEALS  

 

1. Where a pupil and/or parent/guardian files an appeal under the School Act (Section 11), 

or Board by-law of a decision of an employee covered by this Agreement, or in 

connection with or affecting such an employee: 

 

a. The employee and the Union shall immediately be notified of the appeal; 

 

b. The employee may be entitled to attend meetings in connection with the appeal 

and shall have the right to representation by the Union; 

 

c. The employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 

 

2. The Board may refuse to hear any appeal where the pupil and/or parent/guardian of the 

pupil has not first discussed the decision with the employee(s) who made the decision. 

 

3. No decision or by-law of the Board with respect to the conduct of such appeals or the 

disposition of any appeal shall abrogate any right, benefit or process contained in this 

Local Matters Agreement and the Provincial Collective Agreement, or deprive the 

employee of any right, benefit or process otherwise provided by law. 

 

4. The Board shall not make a decision on an appeal unless the teacher has had an 

opportunity to present his/her side of the case to the Board. 

 

5. Decisions of the Board shall be communicated to all parties forthwith. 

 

 

ARTICLE E.31: FALSELY ACCUSED EMPLOYEE ASSISTANCE  

 

1. When a teacher has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and  

 

a. An investigation by the Board has not concluded that the accusation is true; or 

 

b. The teacher is acquitted of criminal charges in relation to the accusation; or 

 

c. An arbitrator considering discipline or dismissal of the teacher finds the 

accusation to be false, 
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d. The teacher shall be entitled to assistance from the Board as provided in this 

Agreement. 

 

2. The teacher shall be assisted to the fullest possible extent by the Board in assuring a 

successful return to teaching duties, including any necessary period of leave of absence 

with pay, first priority for a transfer to any vacant position requested by the teacher and, 

where requested by the teacher, provision of factual information to parents by the Board. 
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SECTION F: PROFESSIONAL RIGHTS 
 

  

ARTICLE F.20: PROFESSIONAL DEVELOPMENT COMMITTEE  

 

1. The Board shall establish a fund for the purpose of promoting professional development 

of the teaching staff of the school district. 

 

2. a.          The Board shall place the sum of $50,000.00 every school year in the Professional 

Development Fund. 

 

b. Funds not expended within the life of the contract shall be retained in the fund 

pursuant to Article F.20.2.a and shall be added to new funding. 

 

3. The professional development fund as established by the Board shall be controlled and 

administered by the professional development committee. 

 

4. The professional development committee shall be chaired by the Union's professional 

development chairperson and shall comprise: 

 

a. One trustee; 

 

b. The superintendent or designate; 

 

c. One administrative officer; 

 

d. One teacher-elected representative from each school; 

 

e. The chairpersons of each LSA; 

 

f. The Union's Professional Development committee chairperson. 

 

5. The professional development committee shall adhere to the following principles: 

 

a. Teachers shall participate in professional development on a voluntary basis, 

except during non-instructional days; 

 

b. A needs assessment process shall be the starting point of a professional 

development program; 

 

c. Opportunities for professional development activities shall be distributed as 

equitably as possible. 

 

6. The PD fund will not be required to finance curriculum implementation in the district. 
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ARTICLE F.21: PROFESSIONAL DEVELOPMENT DAYS 

 

1. The five days of professional development activities made available pursuant to Article 

D.28 of this Agreement, shall be sanctioned by the Union's Professional Development 

Committee. 

 

2. The Board shall approve such professional development activities as are sanctioned by 

the Union's Professional Development Committee. 

 

3. a. The Union's Professional Development Committee may make two or more of the 

 five professional development days referred to in Article D.28 of this Agreement,  

 available to individual school staffs. 

 

b. Activities on the school-based professional development days referred to in 3a 

above, must have the approval of a majority of the school staff. 

 

 

ARTICLE F.22: CURRICULUM IMPLEMENTATION AND EDUCATIONAL 

CHANGE  

 

When a new curriculum or educational change is being introduced to the School District, it shall 

be the responsibility of the Board and the Union to strike an implementation committee that shall 

report to and make recommendations to the Board and the Union for implementation of such 

new curriculum or educational change. 

 

 

ARTICLE F.23: ELEMENTARY SCHOOL ASSESSMENT  

 

1. Any decision to undertake a school assessment shall be by a majority vote of the school 

staff. 

 

2. Prior to undertaking a school assessment, each elementary school staff and the 

Administrative Officers of the school will clarify their purposes and objectives in 

undertaking the assessment in light of the Ministry and School District No. 91's 

guidelines. 

 

3. The Board will provide to each elementary school that decides to undergo assessment, the 

full funding derived from the Fiscal Framework which is provided for the accreditation 

process.  Such funding will be used for: 

 

a. appropriate release time to carry out the assessment without jeopardizing the 

current educational programs; and 

 

b. extra secretarial time as required 

 

4. The use of a Professional Development Day shall be decided upon by a majority vote of 

the teachers on the school staff. 
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5. If an external preview team is required, at least one elementary school teacher shall be on 

such a team, and the staff including the administrative officer(s) shall be consulted on the 

final make up of the external review team. 

 

 

ARTICLE F.24:  SECONDARY SCHOOL ACCREDITATION  
 

1. Prior to undertaking a school accreditation each secondary school staff and the 

Administrative Officers will: 

 

a. clarify their purposes and objectives in undertaking the accreditation in light of 

the Ministry and School District No. 91's guidelines. 

 

2. The Board will provide to each secondary school the full funding derived from the Fiscal 

Framework which is provided for the accreditation process.  Such funding will be used 

for: 

 

a. appropriate release time to carry out the accreditation without jeopardizing the 

current educational programs; 

 

b. extra secretarial time as required; 

 

3. The use of a Professional Development Day shall be decided upon by a majority vote of 

the teachers on the school staff. 

 

4. The staff and the administrative officers shall be consulted on the final make up of all 

external review teams. 

 

a. at least one secondary teacher shall be on such team. 

 

 

ARTICLE F.25: PROFESSIONAL AUTONOMY  

 

1. Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

effective educational practice have individual professional autonomy in determining the 

methods of instruction, and the planning and presentation of course materials in the 

classes of pupils to whom they are assigned. 

 

2. Notwithstanding the provisions of this clause, management retains the right to determine 

effectiveness of instruction and evaluation of its teachers, in accordance with the 

provisions of this Agreement. 

 

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

90 

 

ARTICLE F.26: MENTORSHIP PROGRAM  

 

1. The Board shall establish a fund for the purpose of promoting a mentorship program for 

the teaching staff of the school district. 

 

2. a. The Board shall place the sum of $10,000 every school year in the Mentorship 

Program fund; 

 

 b. Funds not expended within the life of the contract shall be retained in the fund 

and shall be added to new funding. 

 

3. The mentorship program fund will be controlled by the Union, and will be administered 

jointly by the BLNTU and District Management. 

 

4. The mentorship program committee shall be composed of: 

 

a. A representative of the BLNTU; 

 

b. The Professional Development Chairperson; 

 

c. Two individuals as designated by senior management. 

 

5. The mentorship program committee shall adhere to the following principles: 

 

a. Teachers shall participate in mentorship activities on a voluntary basis; 

 

b. A needs assessment process shall be the starting point of a mentorship program; 

 

c. Opportunities for mentorship activities shall be distributed as equitably as 

possible. 

 

6. The mentorship fund will not be required to finance curriculum implementation in the 

district. 
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SECTION G: LEAVES OF ABSENCE 
 

 

ARTICLE G.1: PORTABILITY OF SICK LEAVE 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See Article G.21 Sick Leave, for sick leave use and accrual] 

 

 

ARTICLE G.2: COMPASSIONATE CARE LEAVE 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  
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b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 
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[See also Article G.26 Compassionate Leave for short term compassionate leaves of up to five 

days.] 

 

ARTICLE G.3: FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4: BEREAVEMENT LEAVE  

 

[This Article contains various paid and unpaid leave provisions.  Please read the article in 

its entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5.] 
 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 
 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of Article G.4.3 ―family member‖ means: 
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a.   in relation to an employee:  

i. a member of an employee's immediate family;  

ii. an employee‘s aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses; 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

Local Provisions: 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

5.   Leave in excess of five (5) days granted under Article G.4.1  shall be granted with or 

without pay upon request to the School Board. 

 

ARTICLE G.5: UNPAID DISCRETIONARY LEAVE 

 

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid  

  discretionary leave each year. 

 

b.  The leave will be subject to the educational requirements of the district and the  

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local 

 provisions. 

 

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

 

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 
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2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 

 

3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

[Note: See also Article G.27 Discretionary Leave.] 

 

 

ARTICLE G.6: LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6.1.a and G.6.2 through G.6.8 do not apply in School District No. 91 (Nechako 

Lakes). Article G.6.1.b applies for the purposes of Article A.10 only.] 

 

Elected union officer release 

 

9. Such leaves will be granted upon request. 

 

10. Upon return from leave, the employee shall be assigned to the same position or, when the 

position is no longer available, a similar position. 

 

Implementation:  

 

 The parties will develop a schedule of articles that are replaced by this article. Where a 

superior provision is identified in the previous collective agreement, this provision will 

not apply and the superior provision will continue to apply.  

 

11. The Board shall grant leave of absence to a teacher elected as President of the Union on 

the following conditions: 

 

a. The Board will continue to pay the teacher while on leave, and make all 

deductions from his/her salary.  The Union will be billed monthly by the Board 

and will reimburse the Board monthly for that portion of the Board's cost of 

salary, allowances and fringe benefits represented by the leave.  The Board shall 

contribute the employer's share of Teacher Superannuation; 

 

b. The period of leave will be counted for salary purposes as teaching experience by 

the Board; 

 

c. Sick leave shall continue to be earned by the teacher on leave for the period of 

leave and accumulated sick leave may be used during the period of leave; 

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

96 

 

d. In the event the President is unable to fulfil their duties, the Board shall provide a 

replacement-teacher to permit another Union member to assume the duties of 

President.  In this case, the provisions of Article G.6.11.a through Article G.6.11.d  

shall apply so there is no cost to the Board. 

 

12. Leave for Local and BCTF Business 

 

a.  An employee covered by this Agreement shall be granted Leave of Absence with 

pay in order to carry out the business of the Union or the British Columbia 

Teachers' Federation. 

 

 Such leave shall be granted subject only to the British Columbia Teachers' 

Federation or local Union reimbursing the Board for the full cost of the 

replacement teacher. 

 

 This provision does not apply to the reimbursement for the President which is per 

Article G.6.11. 

  

b.  In the event that an employee covered by this Agreement is appointed on a term 

contract of employment to the administrative staff of the BCTF, leave of absence 

without pay shall be granted for the duration of those duties.   

 

c.  For purposes of pension, experience, sick leave and seniority an employee granted 

leave under Article G.6.9 or G.6.12.b shall be deemed to be in the full employ of 

the Board.   

 

d. Under Article G.6.12.b, the employee shall be entitled, on written notice at least 

one month prior to the commencement of a school term, to return to employment 

with the Board effective the commencement of that term, and shall be entitled to 

an assignment comparable to that previously held. 

 

e.  Appointed union leave under Article G.6.12.a shall not exceed: 

 

i. 5 days per individual teacher; 

ii. 150 days in total for all teachers to do union work. 

 

f.  Exceptions to these limits as outlined in Article G.6.12.e may be made by mutual 

agreement of the Board and the Union. 

 

 

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

97 

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8: TEACHERS TEACHING ON CALL – CONDUCTING UNION 

BUSINESS NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 
 

ARTICLE G.20: LEAVE OF ABSENCE INCENTIVE PLAN 

 

The Board agrees to implement a Leave of Absence Incentive Plan (LAIP) as outlined below: 

 

The Board shall pay a financial incentive to teachers to take leaves of absence for personal and 

professional purposes, subject to the following conditions: 

 

1. The teacher must: 

 

a. Have a minimum of ten (10) years service with the School Board and have been 

on continuous active service in the District for the last two (2) years; 

 

b. Be on the maximum step of the salary scale. 

 

2. For full-time teachers the financial incentive shall be $15,000 per school year and shall 

be paid in ten (10) monthly instalments beginning on September 30 in the year of the 

leave.  Teachers on a part-time continuing appointment shall receive a pro rata incentive 

based on the percentage of teaching time at the time of application and payable in ten 

(10) monthly instalments. 

 

3. The Board will grant 2 teaching staff LAIP per year.  The Board will exercise discretion 

to approve additional applications for special circumstances. 

 

4. Teachers wishing to apply for LAIP must notify the Board in writing by March 31 in the 

year they wish to begin the leave.  A joint committee will decide on the leaves to be 

approved if more than two applications are received. 
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5. Teachers granted LAIP must return to teach in School District #91 (Nechako Lakes) for a 

period of two years.  Teachers in violation of this covenant shall provide restitution to the 

Board. 

 

6. Leave for LAIP will be considered as time worked for the purposes of seniority 

calculation. 

 

7. All vacancies arising from the granting of leaves under this Section shall be posted. 

 

8. During the term of the leave the Board will continue to pay the full cost of the medical, 

extended health and dental premiums.  Other benefits, subject to eligibility, will be at full 

cost to the teacher, if the teacher chooses to continue coverage. 

 

 

ARTICLE G.21: SICK LEAVE 

 

1. Sick leave with pay is earned at the rate of one and one-half (1 1/2) days for each month 

in the service of the Board. 

 

2. Any days during which the teacher has been absent with full pay for reasons of illness or 

unavoidable quarantine shall be charged against any sick leave accumulated by the 

teacher. 

 

3. a.  Teachers on Continuing Contracts 

 

i.  On appointment to the district teachers shall receive credit for thirty (30) 

days sick leave.  No further sick leave credit will be granted until the start 

of the third year of employment. 

 

ii.  In the third year of employment, no fewer than fifteen (15) days of sick 

leave shall be available to each teacher at the beginning of the school year.  

Teachers commencing employment with the Board during the year shall 

then have available to them the pro rata portion of sick leave benefits 

which would accrue to them for the balance of the school year. 

 

b. Teachers on Limited Duration Contracts 

 

i.  Teachers on limited duration contracts shall accumulate sick leave at a rate 

of one and one-half days for each month in the service of the Board. 

 

4. There is no maximum to the number of days of sick leave that may be accumulated.  A 

maximum of 120 sick days per year may be used. 

 

5. Each teacher shall receive an accounting of his or her accumulated sick leave twice a year 

in September and January. 
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6. Sick leave accumulated by each teacher prior to June 30, 1988 shall continue to be 

credited to that teacher. 

 

7. a. The Board may request a medical certificate/letter where the absence is greater 

  than three days; 

 

b. The medical certificate/letter is to indicate the Union member was or is not able to 

perform normal teaching duties; and 

 

c. The Board shall reimburse the Union member for the billed cost of the requested 

medical certificate/letter upon proof of payment. 

 

8. If a teacher resigns, having used more sick time than earned, the over payment must be 

repaid to the Board. 

 

9. Effective July 1, 2002, the accumulated sick leave credits of employees formerly covered 

by the former School District No. 55 (Burns Lake) agreement shall be continued.  The 

application and subsequent accumulation of sick leave credits shall be in accordance with 

the former School District No. 56 (Nechako) agreement. 

 

[See PCA Article G.1 for porting of sick leave to/from other school districts.] 

 

 

ARTICLE G.22: MATERNITY LEAVE   

 

1. Short-term Maternity Leave:  

 

A pregnant teacher shall be granted upon request a leave of absence: 

 

a. As provided for in Part 6 of the Employment Standards Act, or 

 

b. For a stated period of time so that the return to duty will be September 1, January 

1, or the beginning of a semester in a semestered school. 

 

2. Supplemental Employment Benefits on Maternity Leave: 

 

When a pregnant teacher takes the maternity leave to which she is entitled pursuant to the 

Employment Standards Act and Article G.22.1, the Board shall pay the teacher 

 

a. 90 per cent of her normal weekly salary for the first two weeks of the leave. 
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3. Extended Maternity Leave: 

 

a. Teachers granted leave under Article G.22.1 who choose not to return to work at 

the expiration of that leave may apply for extended maternity leave, five weeks 

prior to the start of a semester or term or by April 15 in respect to leave expiring 

on June 30; 

 

b. Leave shall be granted upon request for a period of up to a maximum of thirty 

school months; 

 

c. Teachers returning from extended maternity leave shall do so at September 1st or 

January 1st or beginning of a semester and shall notify the Board five weeks in 

advance except in respect to leave expiring June 30 where notice shall be given by 

May 31. 

 

4. Use of Sick Leave: 

 

If at the end of the agreed-upon period of leave, the teacher is unable to return to duty 

because of ill health, she shall present the Board with an acceptable medical certificate 

and shall qualify for all normal sick leave provisions. 

 

5. Early Return and Emergency Situation: 

 

a. In the case of an incomplete pregnancy, death of the child, or other special 

situations, a teacher may return to duty earlier than provided in the agreed-upon 

leave; 

 

b. The teacher intending to make an early return to duty will submit a written 

application and a medical certificate; 

 

c. In emergency situations, the teacher's application for leave will be considered on 

shorter notice; 

 

d. A terminated pregnancy shall be treated in the same manner as a birth under the 

Employment Standards Act and the maternity and extended maternity leave 

provisions of the Agreement. 

 

6. Extended Maternity Leave Benefits:  

 

When a teacher has been granted extended maternity leave beyond 30 weeks all benefit 

premiums during that period shall be paid by the teacher. 
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7. Adoption: 

 

In the case of adoption, maternity leave shall be granted on request and shall commence 

from the date of arrival of the child in the home.   All the provisions of this section shall 

apply including all rights guaranteed under the Employment Standards Act.  Paid leave 

shall be granted to either parent, or both, if both are employees of the Board, for 

mandatory interviews or travelling time to receive the child for three days upon letter of 

request and 5 days due to exceptional circumstances. 

 

8. Reassignment: 

 

a. A teacher returning from short-term leave within a school year shall be reassigned 

to the same position held prior to the leave; 

 

b. A teacher returning from extended leave shall be assigned to a comparable 

position within the district; 

 

c. These items notwithstanding, a teacher may choose to apply for a transfer to 

another position. 

 

 

ARTICLE G.23: PARENTHOOD LEAVE  

 

1. A teacher with a dependent child shall be granted upon request a parenthood leave of 

absence without pay for a stated period of time as requested by the teacher up to a 

maximum of 30 school months so that the return to duty will coincide with the 

commencement of a term (September 1 or January 1) or semester or after the spring 

break. 

 

2. Parenthood leave shall also be granted in the case of adoption or legal guardianship. 

 

3. Reassignment: 

 

a. A teacher returning from short-term leave within a school year shall be reassigned 

to the same position held prior to the leave; 

 

b. A teacher returning from extended leave shall be assigned to a comparable 

position within the district; 

 

c. These items notwithstanding, a teacher may choose to apply for a transfer to 

another position. 
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ARTICLE G.24: PATERNITY LEAVE  

 

On the birth of a child or in the case of adoption or legal guardianship, the teacher may apply for 

and shall be granted paternity leave with pay up to a maximum of 2 days upon letter of request 

and 4 days due to exceptional circumstances. 

 

 

ARTICLE G.25: JURY DUTY AND APPEARANCE IN LEGAL PROCEEDINGS 

 

1. Leave of absence for jury duty, jury selection or when a teacher is subpoenaed as a 

witness in a criminal or civil proceeding shall be granted without loss of pay.  Witness or 

jury duty fees when received shall be paid to the Board. 

 

2. Where a teacher is required to attend court as a plaintiff or defendant, the teacher shall be 

granted leave of absence without cost to the school Board.  

 

 

ARTICLE G.26: COMPASSIONATE LEAVE  

 

1. For emergent and compassionate reasons a teacher may be entitled to up to five (5) days  

 leave. 

 

2. Such requests shall be in writing and subject to Superintendent's approval. 

 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.] 

 

 

ARTICLE G.27: DISCRETIONARY LEAVE 

 

1. Discretionary leave shall be granted on the basis of length of service to the district, and 

shall be as follows: 

 

 a. Teachers on Continuing Contracts 

 

   i. Year 0-9  1 day/year. 

 

  ii.  Year 10+  2 days/year. 

 

   iii. Discretionary leave is not cumulative. 

 

  b. Teachers on Limited Duration Contracts 

 

   i. 0-5 months  One half day. 

  

  ii. 5+ months  1 day/year. 
 

[See also Article G.5 Unpaid Discretionary Leave.] 
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ARTICLE G.28: LEAVE FOR ELECTIVE OFFICE AND COMMUNITY SERVICE  

 

1. When a teacher is nominated as a candidate and wishes to contest a municipal, regional, 

provincial or federal election, he or she shall be given leave of absence, without pay, 

during the election campaign.   Should the teacher be elected as a Member of Parliament 

or Member of the Legislative Assembly, he/she shall be granted a long-term leave of 

absence. 

 

2. Teachers elected or appointed to municipal or regional district offices, public boards, or 

involved in non-profit societies at an executive level, requiring leaves, shall be granted 

leave of absence to attend specific functions, with pay after receiving the 

Superintendent's permission; for up to three (3) days, two additional leave days may be 

granted less the cost of a replacement-teacher. 

 

 

ARTICLE G.29: WORKER’S COMPENSATION BOARD LEAVE  

 

1. All monies received by a teacher by way of compensation for loss of wages under the 

Workers' Compensation Act shall be paid to the Board in return for which the Board shall 

pay the teacher the full amount of her/his wages to which he/she would have been 

otherwise entitled for the disability suffered or incurred. 

 

2. Sick leave shall be deducted at the rate of .25 for each day salary is reimbursed to the 

Board by the Workers' Compensation Branch. 

 

3. Compensation does not include a disability pension or other final settlement award 

arising from such disability.  Compensation means periodic payments during the period 

of temporary disablement. 

 

4. This Article does not apply to replacement-teachers. 

 

 

ARTICLE G.30: LEAVE FOR COMPETITIONS  

 

Members involved in zone playoffs and competitions leading to sanctioned Provincial, National 

or International Championships shall be granted leave with pay to a maximum of three (3) days 

to enable participation in such competitions.  Additional days may be provided at the Board's 

discretion.  Those desiring such leaves need to apply in writing and receive permission from the 

Superintendent.   

 

 

ARTICLE G.31: GENERAL LEAVE  

 

The Board may grant general leaves of absence without pay.  A request for general leave of 

absence must be made to the Superintendent of School by March 31. 
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ARTICLE G.32: SELF-FUNDED LEAVE PLAN  

 

1. The Board will administer a self-funded Leave Plan. [See Appendix B] 

 

2. The Self-Funded Leave Plan will be governed by the Joint Committee. 

 

3. The committee shall determine any questions referred to it regarding the operation of the 

Self-Funded Leave Plan including the selection of an eligible financial institution for the 

deferred compensation amounts. 

 

4. During the period of leave, the teacher shall have the option to continue to receive 

medical, dental and insurance benefits as outlined in the Agreement, but at his or her cost. 

 

5. The leave will be counted as continuous service with the Board for determination of 

seniority. 

 

 

ARTICLE G.33: PERSONAL LEAVE  

 

1.    An employee shall be granted personal leave of absence without pay for up to one year.  

       Such leave shall be extended for up to one additional year at the employee‘s request. 

     

a. A request for personal leave of absence will normally be submitted no later than 

thirty (30) days prior to the start of the leave. 

 

b. Personal leave of absence will normally commence on September 1, January 1, or 

the beginning of a semester in a semestered school. 

 

c. Personal leave commencing after the start of the school year will be granted only 

if a qualified replacement teacher can be hired. 

 

  d. Personal leave less than one semester may be granted by the Board of  Education . 

      

2. An employee wishing to extend the personal leave shall notify the Board at least thirty 

(30) days prior to the scheduled return or by April 30 for those scheduled to return at the 

beginning of the following school year. 

 

3. An employee on personal leave will be entitled to continue all medical, dental, and 

insurance benefits when such benefits are prepaid by the employee and where so allowed 

by the carrier. 
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APPENDIX ―A‖ 

 

            June 21, 1994. 

 

LETTER OF UNDERSTANDING 

 

BETWEEN: 

 

    THE BOARD OF SCHOOL EDUCATION  

    SCHOOL DISTRICT NO. 56 (NECHAKO) 

 

AND: 

 

    THE NECHAKO TEACHERS’ ASSOCIATION 

 

RE:  MATERNITY SUPPLEMENTAL EMPLOYMENT BENEFITS PLAN  

 

The parties hereby agree as follows: 

 

1. The objective of the plan is to supplement the employment insurance benefits received by 

the employee for temporary unemployment caused by Maternity Leave as specified in 

Article G.22 of the Collective Agreement. 

 

2. An employee may not use sick leave during Maternity Leave if the MAT-SEB plan has 

been accessed for that leave. 

 

3. The employee must apply for Employment Insurance benefits before the MAT-SEB 

becomes payable. 

 

4. An employee disentitled or disqualified from receiving E.I. benefits is not eligible for 

MAT-SEB. 

 

5. The maximum benefit level paid under this plan, including E.I. benefits and the 

supplemental amount is 60% of the employee‘s normal weekly salary for 15 weeks.  It is 

understood that in any week, the total amount of MAT-SEB, employment insurance gross 

benefits, and any other insurable earnings received by the employees will not exceed 95% 

of the employee‘s normal weekly earnings. 

 

6. The maximum number of weeks for which MAT-SEB is payable during a maternity 

leave-of-absence is 17, including the two week waiting period. 

 

______________________     _____________________________ 

N.D.T.A.        BOARD OF SCHOOL EDUCATION 
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[―Mini-Mobility‖ MOU] 

 

The purpose of this memorandum of agreement is to enable laid off members on one part of the 

amalgamated SD No. 91 (Nechako Lakes) who are on a recall list to be given priority hiring 

rights in the other part of the amalgamated district before new hires. 

 

Memorandum of Agreement 

between 

Nechako Lakes Interim Council 

and 

School District No. 91 (Nechako Lakes) 

 

 

A. That Article 18.2 regarding the Filling of Vacant Positions in the previous local agreement 

between School District No. 55 (Burns Lake) and the Burns Lake District Teachers' 

Association be changed as follows: 

 

     18.2     Filling Vacant Positions 

 

     18.2.1  In filling vacant positions, the Board shall proceed as follows: 

 

a) teachers on continuing contract returning from leave of absence; 

b) teachers transferred by the Board; 

c) teachers on continuing contract requesting transfer prior to April 15th; 

d) teachers on full-time continuing contracts who have requested a transfer to a specific 

position after posting; 

e) teachers on part-time continuing contracts who wish to move to full-time; 

f) other teachers currently employed by the Board; 

g) teachers on the recall list, or who will be on the recall list, prior to the date of the 

commencement of required duties of the position to be filled; 

h) Nechako Teachers' Union members who have recall rights; 

i) when these teachers have positions, the Board will consider applications for any 

remaining vacancies from its list of teacher applications. 

 

 

B. That Article E.5.1 regarding the Filling of Vacant Positions in the previous local agreement 

between School District No. 56 (Nechako) and the Nechako Teachers' Union be changed as 

follows: 

 

      E.5      Filling Vacant Positions 

 

The Board shall fill vacancies other than those for positions of special responsibility in the 

following priority, provided that the teacher has the necessary qualifications to perform the 

duties of the vacant position.  Where two or more candidates fall in the same category, the 

teacher with the greatest seniority shall have preference. 

 

a) Teachers returning from a leave of absence; 
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b) Continuing appointees transferred on the initiative of the Board, subject to rights of 

review of that transfer; 

c) Continuing appointees requesting transfer; 

d) Part-time continuing contract teachers requesting an increase in the time of their 

assignment or appointment; 

e) Teachers on the recall list; 

f) Burns Lake District Teachers' Association members who have recall rights; 

g) New appointees to the district. 

 

C.  

1. An employee laid off, pursuant to either the previous local agreement between the 

former School District No. 55 (Burns Lake) and the Burns Lake District Teachers' 

Association or between the former School District No. 56 (Nechako) and the 

Nechako Teachers' Union, upon acceptance of a continuing appointment pursuant to 

the previous local agreement of the  other geographic region, shall be credited with 

the seniority accrued in his or her previous position, but calculated according to the 

previous local agreement of the region in which he or she is now employed. 

 

 

a) A laid off teacher who accepts a continuing appointment in the other 

geographic region would then forego recall rights in the geographic region 

where he or she was laid off; 

b) A laid off teacher, who is on the recall list, who accepts a term assignment in 

the other geographic region would retain his or her recall rights.  Seniority, in 

this situation, would be accrued in the geographic region where the teacher is 

working as well as in the geographic region in which the teacher has recall 

rights, and will be calculated in accordance with each of the previous local 

agreements. 

 

2. a) An employee whose assignment includes working in both the Burns Lake and 

Nechako geographic regions will be covered by the previous local agreement 

of the geographic region in which that employee has the greatest proportion of 

his or her assignment; 

b) A employee whose assignment in each geographic region is equally 

proportionate shall choose the Previous Local Agreement by which he or she 

is covered. 

 

3. A Teacher Teaching on Call or Replacement Teacher will be covered by the previous 

local agreement of the geographic region in which he or she is employed. 
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         November 25, 1993 
 
 
 LETTER OF UNDERSTANDING 

 
 
BETWEEN: 
 
   THE BOARD OF SCHOOL EDUCATION  
   SCHOOL DISTRICT NO. 56 (NECHAKO) 
 
AND: 
 
   THE NECHAKO DISTRICT TEACHERS' ASSOCIATION 
 

Re: Teachers Returning From Leave 

 

It is understood that teachers returning from leaves of absence will not be required to accept 

teaching positions in communities other than those from which they have left.  All existing 

provisions in the Collective Agreement apply to teachers returning from leaves of absence with 

the exception of the above. 

 

It is also understood that if there is no posted teaching position available in the community from 

where the teacher has his/her leave of absence,  Article C.2.9.a of the Collective Agreement will 

prevail. 

 

For the purpose of this Letter of Understanding, Mapes will be considered as part of the 

community of Vanderhoof; Fort Fraser will be considered part of the community of Fraser Lake; 

and Fort St. James, and Tache will be considered as separate and distinct communities. 
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APPENDIX B 

 

―DEFERRED SALARY LEAVE PLAN AGREEMENT‖ 

 

 

BETWEEN: BOARD OF SCHOOL EDUCATION OF SCHOOL DISTRICT NO. 91 

(NECHAKO LAKES) being a Board of Education duly constituted under the 

School Act. 

 

  (hereinafter called the ―Board‖) 

   

  Party of the First Part 

 

AND  BURNS LAKE AND NECHAKO TEACHERS’ UNION 

    

  (hereinafter called the ―Association‖) 

            

  Party of the Second Part 

 

WHEREAS: 

 

A. The Board and the Association have agreed pursuant to Article G.32 of the Collective 

Agreement to enable teachers employed by the Board to have the opportunity to take a 

one year Leave-of-Absence on a deferred compensation basis, and 

 

B. That plan provides for a separate agreement to be in force which will govern the 

 Leaves-of-Absence and set out other understandings between the parties. 

 

NOW THEREFORE THIS AGREEMENT WITNESSETH it is hereby agreed as follows: 

 

1. For the purpose of definition: 

 

 a. ―Eligible Teacher: means a teacher whose years of teaching service will   

   total 5 years experience in School District No. 56 (Nechako) prior to   

   commencement of the leave, and who has a continuing, full-time or part- 

    time teaching appointment.  (For purposes of this Agreement, part-time  

    must be half-time or greater.) 

 

  The years of service for leave for education purposes need not total 5   

   years.  However, proof of utilization of leave for educational purposes will  

   be required prior to the teacher returning to duty. 

 

 b. ―Leave of Absence‖ is defined as a period of one school year from July 1   

  to June 30. 

 

2. It is understood that the total number of teachers on Leave-of-Absence under provision of 

this agreement, in any one year shall not exceed ten. 
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3. It is understood that although no guarantee can be given by the Board, every attempt will 

 be made by the Board to place a returning teacher at or near the position held 

before the Leave-of-Absence. 

 

4. It is understood that no increments will be earned by a Participant during the period of the 

Leave-of-Absence, except if the Participant uses this leave time to attend University or 

teach in another acceptable jurisdiction. 

 

5. A Participant‘s medical, dental, extended health and group life benefits will be 

administered by the Board during the Leave-of-Absence.  Premiums will be deducted and 

it is understood that the employee shall be responsible for the full cost of benefits 

(including the ―employer‘s‖ share).  It is further understood that the benefits the teacher 

is enrolled on at the time of the leave are to be continued. 

 

6. During the Leave-of-Absence no sick leave credits will be earned or used. 

 

7. Should this plan be ended as a result of changes to Article G.32 of the Collective 

Agreement, it is understood that individual teachers enrolled on the plan prior to ending 

the plan will continue on the plan until the provisions of their individual programs are 

completed. 

 

8. Applications will be processed on a first come first served basis, but the right to approve 

or reject the applications will rest solely with the Joint Committee. 

 

9. This Agreement may be cited for all purposes as ―The Deferred Salary Leave Plan 

Agreement‖ and shall come into force, and remain as such, in accordance with Article 

G.32 of the Collective Agreement  between the Board of Education  and the Burns Lake 

and Nechako Teacher‘ Union. 

 

APPROVE AND AGREED TO: 

 

FOR THE BOARD      FOR THE ASSOCIATION 

 

__________________________   ____________________________ 

 

__________________________   _____________________________ 

 

June 21, 1994. 

 

[NOTE: Housekeeping Modifications implemented March 2009.] 
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APPENDIX C 
 

PROVINCIAL LETTERS OF UNDERSTANDING / INTENT 

 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 
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6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
 

 

 

Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 
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 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 
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24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

117 

 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 
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6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 
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7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 
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 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

123 

 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 
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 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  
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10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 
Education Services Collective Agreement Act 

 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           

SD.6 (Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 

(Nicola-Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in Column A 

of the following table, which provisions form part of the collective agreement constituted under section 2(1) of this 

Act, are deemed to apply for the purposes of all teachers employed by the school board in the school district referred 

to in the same row in Column B, and the agreements referred to in Column C are void and cease to have any effect.‖ 

 

The Federation remains of the view that total compensation should be preserved for employees who are presently 

covered by terms and conditions that are found in local agreements identified in Column C Bill 27 Section (4) 

―Column C Agreements‖. Total compensation includes all allowances and bonuses, including funding for 

professional development, currently paid to said employees. As well, the Federation maintains the view that superior 

benefit coverage and/or premium sharing should be preserved. Still further, it is the position of the Federation that 

increment values are to be preserved from Column C agreements where those increment values are greater than 

those found in agreements identified in Column A Bill 27 Section (4) ―Column A agreements‖. Lastly, a superior 

daily rate, both short and long term, for Teachers Teaching on Call in the Column C agreements should continue 

through the term of the agreement and any bridging period. The above-cited positions of the Federation are founded, 

in part, on the Federation‘s view that the ―No Cut‖ provisions set out in the Column A Agreements properly apply to 

employees presently covered by the terms and conditions of the Column C Agreement. 

 

Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to the 

Federation‘s overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and Bill 28 

―Public Education Flexibility and Choice Act‖, including any legal or other challenges, and to any future 

amalgamation of school districts or local agreements consolidated as a result of amalgamation, the parties agree to 

the following transitional issues with respect to the implementation of Section 4 of Bill 27. 

 
1.0 RATE OF PAY MAINTENANCE 

 

Continuing and term/temporary employees now covered by Column C agreements, including employees 

who are laid off effective June 30, 2002, will be placed on the salary grid of the Column A agreements as 

of July 1, 2002 according to paragraphs 1.1 and 1.2 below. 

 

1.1 Continuing Employees 
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1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum salary 

as at June 30, 2002 pursuant to the Column C agreement will be placed at the maximum salary in 

the Column A agreement effective July 1, 2002 notwithstanding that the Column A agreement 

may have a greater number of increment steps to maximum. 

 

1.1.2 All other continuing employees from the Column C agreement will be placed in the Category and 

Experience level of the Column A agreement according to the Category and Experience earned 

under the Column C agreement as at June 30, 2002. 

 

Example: 

 

Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook grid at 

Category 5 step (7) effective July 1, 2002 provided that the employee would have qualified for an 

increment under the terms and conditions of the Fernie agreement. 

 

1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under the 

Column A agreement for the 2002-2003 school year within one month of the signing of this Letter 

of Understanding. 

 

a. Appeals against the intended grid placement shall be heard by a committee consisting of 

an employee covered by the Column C agreement and an employee covered by the 

Column A agreement, as designated by the respective locals prior to June 30, 2002, and a 

person designated by the Board. 

 

b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 

c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the grievance 

procedure, Article A.6. 

 

1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 2002 (x) 

1.025 is greater than that he/she would receive according to his/her salary in the Column A 

agreement at July 1, 2002, shall receive the difference in equal monthly instalments during the 

2002-2003 school year. Such employees shall have their names and salary as at June 30, 2002 

included on a ―Rate of Pay Maintenance Schedule‖ attached to the Collective Agreement. 

 

  Sample Rate of Pay Maintenance Schedule: 

   

Name 

Annual Salary 

Effective June 

30, 2002 Monthly Installment 

  July 1, 

2002 

July 1, 

2003 

First Last $39,365 $202 $ 13 

First Last $42,564 $215 $   0 

First Last $62,752 $180 $184 

 

 
The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to the 

provincial parties. 

 

1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 (x) 1.025 

remains greater than what he/she would receive according to his/her salary in the Column A 

agreement at July 1, 2003, shall continue to receive the difference in equal monthly installments 

until June 30, 2004 and any bridging period pursuant to Article A. 1.2. 
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1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a term/temporary or 

continuing contract of employment, receive any salary differential in equal monthly installments 

for any time he/she is employed. 

 

1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a Teacher Teaching on Call, 

be placed on the ―Teacher Teaching on Call Schedule‖ at the daily rate he/she would have received 

under the Column C agreement effective June 30, 2002 if such daily rate is greater than the daily 

rate stipulated in the Column A agreement. The employee shall have his/her daily rate maintained 

until June 30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective 

Agreement. 

 

1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 

   

02-03 Placement on grid according to Category and 

experience earned at June 30, 2002 = A.1 

Salary at June 30, 2002 x 

1.025 = B.1 

  

  (B.1 – A.1 = Difference/10= Monthly Installment) 

 

 

 

  

03-04 Placement on grid according to Category and 

experience earned at June 30, 2003 = A.2 

B.1 x 1.025 = B.2 

   

  (B.2 – A.2 = Difference/10= Monthly Installment) 

   

Notes: 1. For 12-month pay schedules, the divisors will be 12. 

 

2. The above calculation presumes that increments are applied on September 1. 

When an increment is applied on a date other than September 1, the monthly 

instalment will be adjusted to reflect the salary and increment value of the 

Column A agreement. 

 

 3. Please refer to Appendix “A” for examples. 

 

 

1.2 Term/Temporary Employees 

 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in 

term/temporary assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE during the 

200 1-2002 school year shall have his/her name added to the Rate of Pay Maintenance Schedule as 

appropriate. 

 

1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a 

term/temporary or continuing contract of employment, shall receive the monthly installment 

outlined in paragraphs 1.1.4 and 1.1.5 above for any time he/she is employed between July 1, 2002 

and July 30, 2004 and any bridging period pursuant to Article A. 1.2. 

 

 

1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently employed as 

a Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the daily 

rate he/she would have received under the Column C agreement effective June 30, 2002 if such 

daily rate is greater than the daily rate stipulated in the Column A agreement. The employee shall 
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have his/her daily rate maintained until June 30, 2004 and any bridging period pursuant to Article 

A. 1.2 of the Collective Agreement. 

 

1.3 Teachers Teaching on Call 

 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column C 

agreement at June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater than the 

daily rate stipulated in the Column A agreement effective July 1, 2002 shall have his/her daily rate 

maintained until June 30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective 

Agreement. 

 

1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement that 

identifies each eligible teacher teaching on call and his/her daily rate at June 30, 2002. 

 

Sample Teacher Teaching on Call Schedule: 

 

Name Daily Rate Effective June 30, 2002 

First   Last $159.64 

First   Last $166.70 

 

NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 

 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 (Kootenay 

Lake) and #82 (Coast Mountains) shall continue according to the terms and conditions of the 

Column C agreement unless varied pursuant to 9.3.2 of this Letter of Understanding. 

 

1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ to the 

provincial parties. 

 

1.4 Employees Hired After June 30, 2002 

 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not covered by 1.1 

and 1.2 above, shall be placed on the salary grid according to the provisions of the Column A 

agreement. 

 

1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 2002, who are 

not covered by 1.3 above, shall be paid a daily rate according to the provisions of the Column A 

agreement. 

 

2.0 SICK LEAVE CREDITS 

 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C agreement 

shall be continued. The application and subsequent accumulation of sick leave credits shall be in 

accordance with the Column A agreement. 

 

3.0 SENIORITY LISTS - DISTRICT-WIDE 

 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and forward the 

district-wide seniority list to the provincial parties. For administrative purposes, the local parties may 

establish administrative lists from the district-wide seniority list which set out the relative seniority of 

employees by geographic region. 

 

4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 
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In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes void on 

July 1, 2002 and the staffing provisions of the Column A agreement will apply to all teachers throughout 

the district. In recognition that this effective date (July 1, 2002) is in the midst of the yearly staffing process 

(May — October), subject to the local parties agreement and the approval of the provincial parties, the 

following options pertaining to staffing provisions are available: 

 

i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement staffing 

provisions from the Column A agreement early). 

 

ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 but no 

later than October 31, 2002 (delayed implementation of the staffing provisions from the Column A 

agreement). 

 

It is understood that the above are only options to consider and failing agreement of all parties, the staffing 

provisions of the Column A agreement will take effect for all employees in the district on July 1, 2002. 

 

Should the local parties agree to one of the alternatives available, this agreement will be forwarded to the 

provincial parties for approval. 

 

5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 

 

In the event that the local parties wish to incorporate geographical boundaries/factors into the Column A 

agreement‘s staffing provisions, the mid contract modification process would apply, i.e., these amendments 

to the Column A agreement would be agreed upon at the local level and submitted to the provincial parties 

for approval.  

 

6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 

 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 and is to 

continue past July 1, 2002, the terms and conditions of this leave, including the method of returning from 

leave of the Column C agreement would continue to apply for the duration of that leave. The Column A 

agreement would apply to all leaves that commence after June 30, 2002. 

 

7.0 SALARY PLANS 

 

7.1 Deferred Salary Plan 

 

Employees who have commenced a deferred salary plan under the Column C agreement shall be eligible to 

continue this plan until its completion under the terms and conditions contained in the Column C 

agreement, including any provisions related to return from leave. 

 

7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 

 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the Column C 

agreement shall continue with that plan until August 31, 2002 under the terms and conditions contained in 

the Column C agreement. 

 

 

8.0 BENEFIT PLANS - TURNOVER DATE 

 

8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated for 

deduction over the course of the year. As a result, the turnover date for benefits in SD.83 (North Okanagan-

Shuswap) will be delayed until October 1, 2002, i.e., the benefit plans under the Column C agreement 

would continue to apply until September 30, 2002 and the benefit plans under the Column A agreement 

would then start to apply on October 1, 2002. 
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8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-

Similkameen) will be covered by a new benefit provider. As a result, the turnover date for benefits in SD.53 

(Okanagan-Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans under the Column 

C agreement would continue to apply until August 31, 2002 and the benefit plans under the Column A 

agreement would start to apply on September 1,2002.  

 

9.0 INCLUSIONS 

 

9.1 List 

 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, currently 

included in the Column C agreement, by variation of the LRB, but not included for purposes of the Column 

A agreement. 

 

i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit courses. 

ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute teachers. in.  

iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life curriculum in 

the Family Life Education program and Speech Language Pathologists 

iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language Pathologists, 

Native Educational Counsellors, Native Language and Culture Instructors. 

 

9.2 School District No.8 (Kootenay Lake) 

 

Non-certificated teacher replacements are currently included in the Column C agreement and are members 

of the teachers‘ bargaining unit but are not included in the Column A agreement. 

 

9.3 Application 

 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all employees 

listed in 9.1 and 9.2 above shall remain, or, in the case of new employees, shall become, members 

of the teachers‘ bargaining unit and the BCTF. 

 

9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the 

employees identified in 9.1 and 9.2 above. Should the parties be unable to reach agreement, the 

terms of Article A. 1.4 of the collective agreement shall apply. 

 

9.3.3 In the geographical area of the former Column A agreement, employees listed in the above 

classifications shall not become members of the bargaining unit except through the processes 

provided in the Labour Code. 
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9.4 School District No.79 (Cowichan Valley) 

 

Employees instructing Adult Education (Adult Basic Education and High School Completion) programs in 

the former School District No.65 (Cowichan) and former School District No.66 (Lake Cowichan) are 

included in the bargaining unit and are covered by the terms and conditions of employment in the Column 

A agreement. 
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Appendix ―A‖ to 
LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 
 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the ―Rate of Pay 

Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) shall continue.  Those same 

amounts shall be increased by the same percentage increases as are applied to the Column A salary grids 

in the applicable district. 

 

 

Signed this 10
th

 day of April, 2013 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Jim Iker 

For BCTF 
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 LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Employment Equity – Aboriginal Employees 
 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 
Original signed by: 

 

 
   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 
BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to 

receive an annual recruitment allowance of $2,300 upon commencing employment. Each part-time 

equivalent employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent 

position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 

allowance pro-rated to her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

 

Signed this 13
th
 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 

approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 
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Wells Elem Wells 

 

Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 

approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district 

approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 
 

Dr. DA Perley Elementary School 

 
 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 
 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district 

approved)   

 

Saturna Elementary Saturna 
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69 - Qualicum (only part of district 

approved)   

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district 

approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 

Communities 

 

George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 

communities  

 

Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 

communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire 

District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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LETTER OF UNDERSTANDING No. 6 

 
BETWEEN  

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 
This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult education 

seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decisions with the 

understanding that anomalies could be discussed and considered at labour management. There are 4 

possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be used 

in the area in which the teacher attained the continuing appointment. The seniority remains 

dormant and cannot be used in the other area unless/until the employee subsequently attains a 

continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 

adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 

Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 

District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 

adult education seniority will remain dormant. Should teacher A achieve a continuing 

appointment in adult education in District B in the future, the 6 years of adult education seniority 

shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education seniority 

list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. The 

porting of seniority is not applicable to adult education seniority accrued in a separate bargaining unit or 

in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of Article 

C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous school district for the porting 

of seniority and/or sick leave. No seniority and/or sick leave can be ported to district B until the 

employee has resigned or terminated their employment in district A. Once ported, the teacher‘s 

seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 2008 

school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from September 

1, 2008 to initiate the seniority and/or sick leave verification process and forward the necessary 

verification forms to the previous school district for the porting of seniority. The Irene Holden award 

dated June 7, 2007 will then apply. No seniority can be ported to district B until the employee‘s leave 

of absence is effective. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 

year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the provincial 

BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority accrued in a 

separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 
BETWEEN 

 
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the 

Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years 

of seniority to a second school district when they secure a continuing appointment in that 

second school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school 

district for all purposes except recall; for recall purposes only, the teacher retains the use 

of the ported seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would 

be treated the same way as if the teacher had ported their seniority under normal 

circumstances. No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the 

ported amount of seniority originally ported can be ported back, i.e., no additional 

seniority accumulated in the second school district can be ported to the previous school 

district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts 

and any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter 

of understanding is meant to be on a prospective basis and is not intended to undo any 

previous staffing decision with the understanding that anomalies could be discussed 

between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently 

in effect which do not permit a teacher maintaining recall rights in one district while 

holding a continuing position in another school district. 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

 

 
Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 
 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 
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a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.c may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

Original signed by: 
 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 
 

 

 

 

 

 
 

 

 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 

 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 2016: 

June 30
th
 following an employee attaining age 75, or upon 

earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in Vision 

Maximum 

1 per 24 months*  1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Included in Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 

 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 

o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian 

jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation 

time for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the 

first day of the renewed collective agreement. For example, the collective agreement year 

for a collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 

2015 and each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 

4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth 

made by the Economic Forecast Council and as reported in the annual February budget of 

the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 

31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 

31
st 

of the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure 

side value of all goods and services produced in British Columbia for a given year as 

stated in the BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the 

formula set out in this LOA and applied as a percentage increase to all wage rates in the 

collective agreement on the first pay day after the commencement of the eleventh (11
th

) 

month in a collective agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 

Domestic Product by Income and by Expenditure Accounts (also known as the provincial 
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and territorial economic accounts) and published as ―Real Gross Domestic Product at 

Market Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above 

forecast real GDP then employees would be entitled to a GWI of one-half of one percent 

(0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar 

year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 

bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between 

the 2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance 

through the PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and 

unions of the percentage allowable General Wage Increase, if any, for each 
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bargaining unit or group with authorization to employers to implement the 

Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first 

pay period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 

2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

Not applicable in School District No. 91 (Nechako Lakes). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 

1. Article C.4 replaces any previous local agreement language regarding TTOC experience 

being earned in their present district for the purpose of increment advances in each 

district. 

 

2. All other previous local agreement language related to TTOC experience, including 

initial placement is not covered by Article C.4 and as a result will remain and have 

application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the 

district for increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 
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For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local 

agreement as of September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from 

that date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the 

recorded amount of TTOC experience in clause 1 above would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the 

previous local collective agreements increment language for continuing employees as it 

would have previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement 

Recognized TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is 

also currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 

19, 2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way 

applicable to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC 

experience earned under Article C.4 to that of the temporary/continuing previous local 

agreement increment provision, i.e., it cannot be transferred for any reason from that of 

temporary/continuing to that of a TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted 

to one month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of 

TTOC experience in their Art C.4 bank on the deadline date for notice, i.e., with the 

exception of any leftover days remaining (1 – 16 days) after the whole month conversion 
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calculation is made, no partial transfer of TTOC experience are permitted. (See example 

below). 

8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the 

TTOC experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer 

must be received by the district no later than June 30
th

 of the preceding school year (see 

attached form A). This transfer would only include the TTOC experience accrued up until 

June 30
th

 of the preceding school year. Once written notice is received from the teacher to 

transfer the TTOC experience that decision is final and under no circumstances will the 

experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer 

must be received by the district no later than November 15
th

 of the school year (see attached 

form B). This transfer would only include the TTOC experience accrued up until November 

15
th

 of the school year. Once written notice is received from the teacher to transfer the TTOC 

experience that decision is final and under no circumstances will the experience be 

transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to 

transfer their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 

(in terms of closest equivalent month) to their temporary/continuing previous local 

agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank 

under the applicable previous local collective agreement increment language for continuing 

and/or temporary employees and 2 days of TTOC experience would remain in their TTOC 

bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 
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Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date



School District No. 91 (Nechako Lakes) Working Document July 1, 2013-June 30, 2019 

168 

 

 
TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM B 

 

Re: December 31
st
 transfers for TTOC experience accrued up to and including 

November 15
th

 
 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned 

under Article C.4  (up to and including November 15, __________) to that of the applicable 

previous local collective agreement increment language for continuing and/or temporary 

employees. Transfer of these experience credits shall take place and be effective December 

31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the preceding school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 of the 

following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 
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2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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Appendix D  Letters of Understanding Regarding Amalgamation 
 

Memorandum Of Settlement 

 

Between: 

 

British Columbia Public School Employers’ Association (BCPSEA) 

 

And: 

 

British Columbia Teachers’ Federation (BCTF) 

 

RE: Grievance Concerning Recognition of Local Union, Dues Deduction and 

Membership – SD No. 5 (South East Kootenay), SD No. 6 (Rocky Mountain), SD No. 

8 (Kootenay Lake), SD No. 53 (Okanagan Similkameen), SD No. 58 (Nicola-

Similkameen), SD No. 79 (Cowichan Valley), SD No. 82 (Coast Mountains), SD 83 

(North Okanagan-Shuswap), SD No. 91 (Nechako Lakes). 

 

The following agreement is made on a without precedent and prejudice basis, respecting the 

above noted districts only and represents full and final settlement to the above noted grievance 

on the following terms and conditions: 

 

1.0 Union Recognition 

 

1.1 For collective agreement purposes, BCPSEA and each employer recognize one (1) local 

union/association per School District (Article A.2).  

 

1.2 The organization of a local union/association and matters of how its 

authority/responsibilities are framed or delegated are matters within the exclusive 

authority of the BCTF and the local union/associations. Subject to PELRA and the 

exclusive bargaining agency of the BCTF, the local union/association designated by the 

BCTF has the exclusive right to exercise the local rights and capacities delegated by the 

BCTF pursuant to PELRA. 

 

1.3 For purposes of recognition (Article A.2), upon written notice by the BCTF pursuant to 

Section 8 of PELRA, a new local union/association in the district succeeds and replaces 

the previously recognized union/association. 

 

1.4 Nine (9) new local union/associations have been created:  

 

 1. the ―Cranbrook and Fernie Teachers‘ Association‖;  

 2. the ―Rocky Mountain Teachers‘ Association‖;  

 3. the ―Kootenay Lake Teachers‘ Association‖;  

 4. the ―South Okanagan Similkameen Teachers‘ Union‖; 

 5. the ―Nicola Valley and Princeton Teachers‘ Union‖;  
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 6. the ―Cowichan Valley Teachers‘ Federation‖;  

 7. the ―Coast Mountain Teachers‘ Federation‖;  

 8. the ―North Okanagan Shuswap Teachers‘ Association‖; and 

 9. the ―Burns Lake and Nechako Teachers‘ Union‖; 

 

As a result,  

 

SD No. 5 (Southeast Kootenay) – The Cranbrook and Fernie District Teachers‘ 

Association will replace all references to the Cranbrook District Teachers‘ Association in 

the previous local agreement. 

 

SD No. 6 (Rocky Mountain) – The Rocky Mountain Teachers‘ Association will replace 

all references to the Windermere District Teachers‘ Association in the previous local 

agreement. 

 

SD No. 8 (Kootenay Lake) – The Kootenay Lake Teachers‘ Federation will replace all 

references to the Nelson District Teachers‘ Association in the previous local agreement. 

 

SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen Teachers‘ 

Union will replace all references to the Southern Okanagan Teachers‘ Association in the 

previous local agreement. 

 

SD No. 58 (Nicola-Similkameen) – The Nicola Valley and Princeton Teachers‘ Union 

will replace all references to the Nicola Valley Teachers‘ Union in the previous local 

agreement. 

 

SD No.79 (Cowichan Valley) – The Cowichan Valley Teachers‘ Federation will replace 

all references to the Cowichan District Teachers‘ Association in the previous local 

agreement. 

 

SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation will replace 

all references to the Terrace District Teachers‘ Union in the previous local agreement. 

 

SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap Teachers‘ 

Association will replace all references to the Shuswap Teachers‘ Association in the 

previous local agreement. 

 

SD No. 91 (Nechako Lakes) – The Burns Lake and Nechako Teachers‘ Union will 

replace all references to the Nechako Teachers‘ Union in the previous local agreement. 

 

1.5 For grievances from the Column C geographical area, it is understood that the language 

from the Column C agreement would apply for incidents which crystallized prior to July 

1, 2002. The BCTF will provide BCPSEA with a list of such grievances. Should the date 

of crystallization be unclear, further discussions by the provincial parties shall take place. 
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2.0 Union Membership 

 

2.1 With the exception of the exempted employees referred to in Article A.3.2, as a condition 

of employment (Article A.3), employees covered by the teachers‘ collective agreement 

must become and remain members of the BCTF and the local Union/Association 

recognized and named in Article A.2 of the collective agreement. 

 

2.2 The active membership application form prepared by the Union will require membership 

in the BCTF and the recognized local Union/Association. Should the recognized local 

Union/Association require membership in another Union/Association/organization as a 

condition of their membership in the BCTF and/or recognized local Union/Association, 

such membership requirement for these organizations can be included on this form.  

 

2.3 As a result,   

 

SD No. 5 (Southeast Kootenay) – as a condition of employment, teachers will become 

and remain members of the BCTF and the Cranbrook and Fernie District Teachers‘ 

Association. 

 

SD No. 6 (Rocky Mountain) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Rocky Mountain Teachers‘ Association. 

 

SD No. 8 (Kootenay Lake) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Kootenay Lake Teachers‘ Federation. 

 

SD No. 53 (Okanagan-Similkameen) – as a condition of employment, teachers will 

become and remain members of the BCTF and the Nicola Valley and Princeton 

Teachers‘ Union. 

 

SD No. 58 (Nicola-Similkameen) – as a condition of employment, teachers will become 

and remain members of the BCTF and the Nicola Valley and Princeton Teachers‘ Union. 

 

SD No. 79 (Cowichan Valley) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Cowichan Valley Teachers‘ Federation. 

 

SD No. 82 (Coast Mountains) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Coast Mountain Teachers‘ Federation. 

 

SD No. 83 (North Okanagan-Shuswap) – as a condition of employment, teachers will 

become and remain members of the BCTF and the North Okanagan Shuswap Teachers‘ 

Association. 

 

SD No. 91 (Nechako Lakes) – as a condition of employment, teachers will become and 

remain members of the BCTF and the Burns Lake and Nechako Teachers‘ Union. 
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2.4 The employer will send the completed active membership application form to the 

recognized local union/association.  

 

3.0 Local and BCTF Dues Deductions 

 

3.1 The employer agrees to deduct and remit dues and fees from teachers to the BCTF and 

the recognized local union/association pursuant to their constitutions and by-laws (Article 

A.4). 

 

3.2 Pursuant to the BCTF and recognized local union‘s constitutions and by-laws, it is 

understood that this does not preclude the union from setting different dues/fee 

deductions for different members. Should this be the case, the recognized local 

union/association shall supply the employer with a letter from the recognized local 

union/association indicating the amount of dues/fees to be deducted. 

 

3.3 When the employer remits the dues and fees to the BCTF and the recognized local 

union/association, the employer shall supply the recognized local union/association with 

a listing of the amount remitted for each member. 

  

3.4 As a result, 

 

SD No. 5 (Southeast Kootenay) – the Cranbrook and Fernie District Teachers‘ 

Association shall notify the school district in writing of the amount of dues and fees that 

shall be deducted from each of its members pursuant to its constitution and by-laws.  

 

SD No. 6 (Rocky Mountain) – the Rocky Mountain Teachers‘ Association shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws. 

 

SD No. 8 (Kootenay Lake) – the Kootenay Lake Teachers‘ Federation shall notify the 

school district in writing of the amount of dues and fees that shall be deducted from each 

of its members pursuant to its constitution and by-laws. 

 

SD No. 53 (Okanagan-Similkameen) – The South Okanagan Similkameen Teachers‘ 

Union shall notify the school district in writing of the amount of dues and fees that shall 

be deducted from each of its members pursuant to its constitution and by-laws. 

 

SD No. 58 (Nicola-Similkameen) – the Nicola Valley and Princeton Teachers‘ Union 

shall notify the school district in writing of the amount of dues and fees that shall be 

deducted from each of its members pursuant to its constitution and by-laws. 

 

SD No. 79 (Cowichan Valley) – the Cowichan Valley Teachers‘ Federation shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws. 
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SD No. 82 (Coast Mountains) – The Coast Mountain Teachers‘ Federation shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws. 

 

SD No. 83 (North Okanagan-Shuswap) – The North Okanagan Shuswap Teachers‘ 

Association shall notify the school district in writing of the amount of dues and fees that 

shall be deducted from each of its members pursuant to its constitution and by-laws. 

  

SD No. 91 (Nechako Lakes) – the Burns Lake and Nechako Teachers‘ Union shall notify 

the school district in writing of the amount of dues and fees that shall be deducted from 

each of its members pursuant to its constitution and by-laws.  

 

4.0 Effective Date 

 

4.1 The implementation of this grievance settlement shall take effect July 1, 2003 or at a later 

date agreed to by the parties.  Notwithstanding the above, should there be a change to the 

dues deduction/remittance that does not allow for implementation by September 1, 2003, 

the local parties shall meet to discuss the implementation date for these changes to the 

dues/remittance, but in no case shall these changes take effect later than thirty (30) days 

from receipt of notice. 
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- BETWEEN - 

 

 

 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION /                 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 92 (NISGA’A) 

 

(The ―Employer‖) 

 

 

- AND - 

 

 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION /                                                           

NISGA’A TEACHERS’ UNION 

 

(The ―Local‖) 

 

 

 

Effective July 1, 2013 to June 30, 2019 

 

 

 

AS IT APPLIES IN S.D. #92 (NISGA’A) 

 

 

Please note: ―This document attempts to set out all the current terms and conditions of 

employment contained in the Collective Agreement between BCTF and BCPSEA 

under the Public Education Labour Relations Act, as those terms and conditions are 

applicable to this school district.  In the event of dispute, the original source document 

would be applicable 
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PURPOSE 

 

P1.  Both parties declare that the primary purpose is to provide the highest quality education 

to all students in School District No. 92 (Nisga‘a); that one of its objectives is to promote 

the effective and efficient operation of this School District recognizing the parties‘ 

responsibilities and obligations to each other; and that both parties desire to maintain an 

harmonious relationship and believe the expeditious settlement of disputes will facilitate 

the realization of this aim. 

 

P2.  This Agreement is made pursuant to and governed by the School Act, the Labour 

Relations Code and the Public Education Labour Relations Act.  In the event of conflict 

between this Agreement and those acts and regulations, the legislation shall apply. 
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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP 

ARTICLE A.1  TERM, CONTINUATION AND RENEGOTIATION 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 
A.1.1 Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 

to June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of 

this Collective Agreement, they will commence collective bargaining in good faith with the 

object of renewal or revision of this Collective Agreement and the concluding of a Collective 

Agreement for the subsequent period. 

 

A.1.2 In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of 

this Collective Agreement are deemed to remain in effect until the date on which a new 

Collective Agreement is concluded. 

 

A.1.3 All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance 

with this Collective Agreement. 

 
A.1.4 a. If employees are added to the bargaining unit established under section 5 of the 

Public Education Labour Relations Act during the term of this Collective Agreement, 

the parties shall negotiate terms and conditions that apply to those employees. 

 
 b. If the parties are unable to agree on terms and conditions applicable to those 

employees, either party may refer the issues in dispute to a mutually acceptable 

arbitrator who shall have jurisdiction to impose terms and conditions.  

 
 c. If the parties are unable to agree on an arbitrator, either party may request the 

Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 
A.1.5 a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of 

a change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between the 

parties with respect to the designation of provincial and local matters (See 

Letter of Understanding No. 1).  

 
  ii. The parties may agree to another designation which is consistent with the 

Public Education Labour Relations Act.  
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ARTICLE A.2  RECOGNITION OF THE UNION 

 

A.2.1 The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the 

bargaining agent pursuant to PELRA and subject to the provisions of this Collective 

Agreement. 

 

A.2.2 Pursuant to PELRA, the employer in each district recognizes the local in that district 

[Nisga‘a Teachers‘ Union] as the teachers' union for the negotiation in that district of 

all terms and conditions of employment determined to be local matters, and for the 

administration of this Collective Agreement in that district subject to PELRA and the 

Provincial Matters Agreement. 

 

A.2.3 The BCTF recognizes BCPSEA as the accredited bargaining agent for every school 

board in British Columbia. BCPSEA has the exclusive authority to bargain 

collectively for the school boards and to bind the school boards by collective 

agreement in accordance with Section 2 of Schedule 2 of PELRA. 

 

ARTICLE A.3  MEMBERSHIP REQUIREMENT 

 

A.3.1 All employees covered by this Collective Agreement shall, as a condition of 

employment, become and remain members of the British Columbia Teachers‘ 

Federation and the local(s) in the district(s) in which they are employed, subject to 

Article A.3.2. 

 

A.3.2 Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no 

exempted employees in that district.  All terms and conditions of exemption 

contained in the Previous Local Agreement or the Previous Letter of Understanding 

shall continue to apply.  An exempted employee whose employment is terminated for 

any reason and who is subsequently rehired, or who subsequently obtains 

membership, shall become and/or remain a member of the BCTF and the respective 

local in accordance with this Collective Agreement. 

 

ARTICLE A.4   LOCAL AND BCTF DUES DEDUCTION 

 

A.4.1 The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local 

in the district, according to the scale established pursuant to its constitution and by-

laws, and shall remit the same to the BCTF and the local respectively.  The employer 

further agrees to deduct levies of the BCTF or of the local established in accordance 

with their constitutions and by-laws, and remit the same to the appropriate body. 
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A.4.2 At the time of hiring, the employer shall require all new employees to complete and 

sign the BCTF and Local application for membership and assignment of fees form.  

The BCTF agrees to supply the appropriate forms.  Completed forms shall be 

forwarded to the local in a time and manner consistent with the Previous Local 

Agreement or the existing practice of the parties. 

A.4.3 The employer will remit the BCTF fees and levies by direct electronic transfer from 

the district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

A.4.4 The form and timing of the remittance of local fees and levies shall remain as they are 

at present unless they are changed by mutual agreement between the local and the 

employer. 

A.4.5 The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 
 

ARTICLE A.5   COMMITTEE MEMBERSHIP 

 

A.5.1 Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

A.5.2 In addition, if the employer wishes to establish a committee which includes 

bargaining unit members, it shall notify the local about the mandate of the committee, 

and the local shall appoint the representatives. The local will consider the mandate of 

the committee when appointing the representatives. If the employer wishes to discuss 

the appointment of a representative, the superintendent, or designate, and the 

president or designate of the local may meet and discuss the matter. 

A.5.3 Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on 

call costs shall be borne by the employer. 

A.5.4 When a teacher teaching on call is appointed to a committee referred to in Article 

A.5.1 and A.5.2 above, and the committee meets during normal instructional hours, 

the teacher teaching on call shall be paid pursuant to the provisions in each district 

respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call 

attending a ―half day‖ meeting shall receive a half day‘s pay. If the meeting extends 

past a ―half day,‖ the teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6  GRIEVANCE PROCEDURE 

 

A.6.1 Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this 

Collective Agreement, including a question as to whether a matter is arbitrable. 

 

Steps in Grievance Procedure 
 

A.6.2 Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting 

they shall attempt to resolve the grievance summarily.  Where the grievor is 

not the local, the grievor shall be accompanied at this meeting by a 

representative appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

A.6.3 Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within 

ten (10) working days of the date of the request made for a meeting referred to 

in Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith 

meet with the president or designate of the local, and attempt to resolve the 

grievance. 

 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

A.6.4 Step Three 

 
a. If the grievance is not resolved within ten (10) working days of the referral to Step 

Two in Article A.6.3.a the local may, within a further ten (10) working days, by letter 

to the superintendent or official designated by the district, refer the grievance to Step 

Three of the grievance procedure.  Two representatives of the local and two 

representatives of the employer shall meet within ten (10) working days and attempt 

to resolve the grievance. 

 

If both parties agree and the language of the previous Local Agreement 

stipulates: 
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i. the number of representatives of each party at Step Three shall be 

three; and/or 

ii. at least one of the employer representatives shall be a trustee. 

 

b. If the grievance involves a Provincial Matters issue, in every case a copy of 

the letter shall be sent to BCPSEA and the BCTF. 

 

A.6.5 Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 

 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  

A.6.6 Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of 

the meeting referred to in Article A.6.4, the local or the employer where 

applicable may refer a "local matters grievance," as defined in Appendix 2 and 

Addenda, to arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

A.6.7 Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of 

the meeting referred to in Article A.6.4, the BCTF or BCPSEA where 

applicable may refer a ―provincial matters grievance,‖ as defined in Appendix 

1 and Addenda, to arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator 

within ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to 

review the issues in a provincial matters grievance that has been 

referred to arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within 

ten (10) working days of the request, and prior to the commencement 
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of the arbitration hearing. The scheduling of such a meeting shall not 

alter in any way the timelines set out in Article A.6.7.a and A.6.7.b of 

this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 

 

A.6.8  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence 

and make representations.  The arbitrator shall hear and determine the 

difference or allegation and shall render a decision within sixty (60) days of 

the conclusion of the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at 

an arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 

i. It is the intent of both parties to this Collective Agreement that no 

grievance shall be defeated merely because of a technical error in 

processing the grievance through the grievance procedure. To this end 

an arbitrator shall have the power to allow all necessary amendments 

to the grievance and the power to waive formal procedural 

irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable 

principles and the justice of the case. 

ii. The arbitrator shall not have jurisdiction to alter or change the 

provisions of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 
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A.6.9  General 
 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit 

without the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 

 

c. If the local or the BCTF does not present a grievance to the next higher level, 

they shall not be deemed to have prejudiced their position on any future 

grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or 

intimidation by the employer as a result of having filed a grievance or having 

taken part in any proceedings under this article. 

 

e. i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call 

is required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing 

shall be released without loss of pay when attendance is required 

during instructional hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, 

the party that requires an employee to attend an arbitration hearing 

shall bear the costs for any teacher teaching on call that may be 

required. 

 

ARTICLE A.7  EXPEDITED ARBITRATION 

 

A.7.1 Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 

 

A.7.2 Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

 

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 
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iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 

 

l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 
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n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 

ARTICLE A.8  LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS 

 

A.8.1 The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

A.8.2 To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

A.8.3 Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

A.8.4 Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement. 
 

ARTICLE A.9  LEGISLATIVE CHANGE 

 

A.9.1 A.8.1 In this article, ―legislation‖ means any new or amended statute, regulation, 

Minister‘s Order, or Order in Council which arises during the term of the Collective 

Agreement or subsequent bridging period. 

 

A.9.2 a. Should legislation render any part of the Collective Agreement null and 

void, or substantially alter the operation or effect of any of its provisions, the remainder 

of the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full 

extent legally possible, its original intent. 

 

A.9.3 If, within thirty (30) days of either party's request for such meeting, the parties 

cannot agree on such modifications, or cannot agree that the Collective Agreement has 

been affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  
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A.9.4 The arbitrator's authority shall be limited to deciding whether this article applies 

and, if so, adding to, deleting from or otherwise amending, to the full extent legally 

possible, the article(s) directly affected by legislation. 

 

ARTICLE A.20 MANAGEMENT RIGHTS (L) 

 

The NTU recognizes and affirms the right and responsibility of the Board to manage and operate 

the school district, and agrees that the employment, assignment, direction and determination of 

employment status of the work force is vested exclusively in the Board, except as otherwise 

specifically provided in this agreement or applicable legislation. 

 

ARTICLE A.21 DEFINITIONS (PL) 

 

A.21.1 TEACHER (PL) 

 
a. A Teacher shall mean a Teacher as defined in the School Act. 

 
b. A continuing Teacher shall mean a Teacher appointed by the Board for an indefinite 

period. 

 
c. A Temporary Teacher shall mean a Teacher appointed by the Board for a specific 

period in accordance with the terms of Article C.23 of this Agreement. 

 
d. A Teacher Teaching on Call shall mean a Teacher hired by the Board on a day-to-day 

basis who shall be subject only to Article B.2 of this Agreement. 

 

A.21.2 N.T.U. (PL) 

 

  Shall mean Nisga‘a Teachers‘ Union, a local of the British Columbia Teachers‘ 

Federation which is certified under the Labour Relations Code to represent the 

teachers employed by the Board. 

 

A.21.3 BOARD (PL) 

 

  The ―Board‖ shall mean the Board of Education, School District Number 92 

(Nisga‘a). 

 

A.21.4 BCTF (P) 

 

  Shall mean the British Columbia Teachers‘ Federation. 

 

A.21.5 SUPERINTENDENT (P) 

 

  Shall mean the Superintendent of Schools or their authorized delegate employed by 

the Board. 
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A.21.6 A.O. (P) 

 

  Shall mean an Administrative Officer employed by the Board. 

 

A.21.7 P (added to clause designation/code) 

 

  Shall mean Provincial Matters clause. 

 

A.21.8 L (added to a clause designation/code) 

 

  Shall mean Local Matters clause. 

 

A.21.9 PL (added to a clause designation/code) 

 

  Shall mean Provincial Matter with a local clause (rolled over). 

 

A.21.10 PROFESSIONAL DEVELOPMENT 

 

  Shall mean activities initiated by teachers for individual professional development, or 

by the professional development committee. 

 

A.21.11 INSERVICE AND/OR STAFF DEVELOPMENT 

 

  Shall mean activities initiated by the school administration or the school board. 

 

ARTICLE A.22 COPY OF AGREEMENT (PL) 

 

The Board and NTU shall share equally in the cost of providing sufficient printed booklets of 

this Agreement in form approved by the parties for the NTU to distribute to each teacher 

employed in the district within thirty (30) teaching days of the signing of the final Agreement. 

 

ARTICLE A.23 BULLETIN BOARDS (P)        

 

A Bulletin Board will be provided by the Board in the staffroom of each school for use by NTU 

officials. 

 

ARTICLE A.24 DISTRICT INTER SCHOOL MAIL SERVICE (L)      

 

The NTU is entitled to reasonable use of the district inter school mail service. 

 

ARTICLE A.25 EXCLUSIONS (PL)       

 

A.25.1 Any position that is included in the bargaining unit shall not be excluded without the 

agreement of the parties. 
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A.25.2 When new teaching positions are offered within the District, the Board shall notify 

the NTU, discuss such position, and upon request shall provide a written job 

description of the new position. 

 

ARTICLE A.26 USE OF SCHOOL FACILITIES (L)       

 

A.26.1 The NTU shall have the right to use school buildings, facilities and equipment upon 

advance notice to the AO, and subject to Board Policy governing community use of 

schools. 

 

ARTICLE A.27 SCHOOL STAFF COMMITTEE (PL)     

 

A.27.1 A school staff shall have the right to establish, by September 30 of each year, a Staff 

Committee in each school. 

 

A.27.2 The role of the staff committee is to provide an additional avenue of consultation and 

to foster communication between the school staff and the school administration. 

 

A.27.3 School Staff committees shall be responsible for their own procedures. 

 

A.27.4 The Staff Committee may meet to discuss issues relating to the teaching staff of the 

school.  Any member of the school staff may bring forward an issue for discussion by 

the Staff Committee at any time. 

 

A.27.5 The school administration shall consider all recommendations made by the staff 

committee, as approved by a majority of the school staff. 

 

A.27.6 Should the school administration choose not to implement such recommendation or 

recommendations, the principal will so advise the school staff of the reasons at its 

next meeting. 

 

A.27.7 A decision by the school administration not to implement a recommendation of the 

Staff Committee is not subject to the grievance procedure and arbitration process 

contained in A.6 (Grievance and Procedure). 

 

A.27.8 The functioning of the School Staff Committee shall not contravene the authority and 

responsibility of the principal or the board as set out in the School Act and 

Regulations. 

 

A.27.9 If the recommendations are not implemented, the School Staff Committee may bring 

the matter to the Professional Relations Committee. 
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ARTICLE A.28 ACCESS TO INFORMATION (L)     

 

A.28.1 The Board, upon request by the NTU, agrees to make available information 

including, but not limited to: 

 

a. public information including annual financial reports and audits; 

b. a list of teachers, showing their names, addresses, staff assignment, 

certification, and salary grid placement; 

c. agenda and minutes of Public Board Meetings; 

d. job postings, transfers, hiring, resignations, retirements, discharges and 

suspensions as they occur; 

e. other information as provided elsewhere in this agreement. 

 

ARTICLE A.29 STAFF ORIENTATION (PL)    

 

A.29.1 The Board shall sponsor an orientation day for all teachers within 30 days of 

commencing duties.  The planning and scheduling for orientation shall be decided 

upon by the Superintendent and the Pro D Chairperson prior to May 31.  The Board 

shall provide and/or pay for transportation and refreshments. 

 

ARTICLE A.30 PICKET LINE PROTECTION (L) 

 

A.30.1 All teachers covered under this Agreement shall have the right to refuse to cross or 

refuse to work behind a legal picket line as defined by the Labour Relations Code.  

Any teachers failing to report for duty for this reason shall be considered to be absent 

without pay and this absence shall not be grounds for disciplinary action by the 

Board. 

 

A.30.2 The Board shall not request or direct teachers to do work or carry out duties normally 

performed by non-teaching employees engaged in a lawful strike or lockout. 

 

ARTICLE A.31 NTU SCHOOL STAFF REPRESENTATIVES (L)   

 

A.31.1 The Board recognizes school staff representatives elected in accordance with NTU 

procedures. 

 

A.31.2 School staff representatives shall have the right to convene meetings for members of 

the NTU in the schools, subject to the provisions of Article A.26.  

 

A.31.3 When an AO schedules a meeting with a teacher during school hours dealing with 

discipline, and the teacher concerned requests the attendance of the school staff 

representative, the school staff representative shall have the right, after consultation 

with the AO, to attend the meeting without loss of pay. 
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A.31.4 School staff representatives involved in a grievance or arbitration proceeding shall be 

granted leave of absence from teaching duties upon application to the superintendent 

to attend such proceedings, without loss of pay.  The NTU shall reimburse the Board 

for any substitute costs incurred.  Grievance meetings, except in emergent 

circumstances, shall be held outside of teaching hours.  Arbitration proceedings shall 

be scheduled by the arbitrator. 

 

ARTICLE A.32 CONTRACTING OUT (PL)    

 

A.32.1 Except with approval of the Union, the Board shall not contract out work normally 

and regularly performed by teachers in the bargaining unit.  Such approval shall not 

be unreasonably withheld. 

 

A.32.2 The parties agree that the following shall not be considered as a violation of this 

Article: 

 
a. assignment of teaching duties to Administrative Officers; 

 
b. use of professionals to provide from time to time specialized services for students 

with special needs where the Board would not reasonably be expected to employ 

professionals on a part or full time basis; and, 

 
c. use of guest speakers and performers to provide services which supplement curricular 

programs and teacher professional development activities. 

 

ARTICLE A.33 TEACHER ASSISTANTS (L)   

   

A.33.1 A teacher‘s assistant specifically hired to assist teachers in carrying out their general 

responsibilities and duties as set out in the School Act and Regulations shall be under 

the supervision of classroom teachers. 

 

A.33.2 A teacher assistant may help a teacher to enhance the educational programs for 

students by providing assistance to a student or group of students but the assistant 

shall not assume the teacher‘s responsibility for designing or delivering the 

educational program. 

 

A.33.3 A person hired as a teacher assistant shall not assume classroom instructional 

responsibility while the teacher is absent. 

   

A.33.4 Teacher Assistants who are employed to assist special needs student(s) shall be under 

the supervision of a Special Needs Teacher and an AO and when in a classroom 

under the supervision of the class teacher. 

 

A.33.5 No assistant shall be placed in or removed from a class without consultation with the 

teacher. 
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A.33.6 Where a teacher assistant is available for work in the school because of a temporary 

absence of the special needs student(s) for illness or any other reason, the assistant 

may, with the approval of the AO, assist any teacher in providing assistance to a 

student or group of students. 
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SECTION B SALARY AND ECONOMIC BENEFITS  

 

ARTICLE B.1  SALARY 

 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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LOCAL PROVISIONS: 

 

B.1.5 Salary Schedules 
 

TEACHER SALARY GRID Effective July 01, 2013-August 31, 2014 

Years of 

Experience 4 5 5+ 6 

0  $        45,575   $        49,582   $        52,359   $        53,335  

1  $        47,970   $        52,484   $        55,541   $        56,616  

2  $        50,364   $        55,385   $        58,724   $        59,897  

3  $        52,759   $        58,287   $        61,906   $        63,178  

4  $        55,154   $        61,188   $        65,088   $        66,459  

5  $        57,548   $        64,089   $        68,270   $        69,739  

6  $        59,943   $        66,991   $        71,453   $        73,020  

7  $        62,337   $        69,892   $        74,635   $        76,301  

8  $        64,732   $        72,794   $        77,817   $        79,582  

9  $        69,140   $        77,966   $        83,429   $        85,349  

     

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $   3,145  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $   1,823  

Remote & Rural Allowance (LOU No. 5):  $   2,300  
 

TEACHER SALARY GRID Effective September 1, 2014 – December 31, 2014 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $      46,487   $      50,574   $      53,406   $      54,402  

1  $      48,929   $      53,534   $      56,652   $      57,748  

2  $      51,371   $      56,493   $      59,898   $      61,095  

3  $      53,814   $      59,453   $      63,144   $      64,442  

4  $      56,257   $      62,412   $      66,390   $      67,788  

5  $      58,699   $      65,371   $      69,635   $      71,134  

6  $      61,142   $      68,331   $      72,882   $      74,480  

7  $      63,584   $      71,290   $      76,128   $      77,827  

8  $      66,027   $      74,250   $      79,373   $      81,174  

9  $      70,523   $      79,525   $      85,098   $      87,056  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,207.57  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,859.46  

Remote & Rural Allowance (LOU No. 5):  $        2,346.00  

 

 



              
SD #92 (Nisga’a) 2013-2019 March 30, 2017       Page 24 of 151 

 

TEACHER SALARY GRID Effective January 1, 2015 – April 30, 2016 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $      47,068   $      51,206   $      54,074   $      55,082  

1  $      49,541   $      54,203   $      57,360   $      58,470  

2  $      52,013   $      57,199   $      60,647   $      61,859  

3  $      54,487   $      60,196   $      63,933   $      65,247  

4  $      56,960   $      63,192   $      67,220   $      68,636  

5  $      59,433   $      66,188   $      70,506   $      72,023  

6  $      61,906   $      69,185   $      73,793   $      75,411  

7  $      64,379   $      72,181   $      77,079   $      78,800  

8  $      66,852   $      75,178   $      80,366   $      82,188  

9  $      71,404   $      80,519   $      86,161   $      88,144  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,247.66  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,882.70  

Remote & Rural Allowance (LOU No. 5):  $        2,375.33  

 

TEACHER SALARY GRID Effective May 01, 2016 – June 30, 2017 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $       47,279   $       51,436   $       54,317   $       55,330  

1  $       49,764   $       54,447   $       57,618   $       58,733  

2  $       52,247   $       57,456   $       60,920   $       62,137  

3  $       54,732   $       60,467   $       64,221   $       65,541  

4  $       57,217   $       63,476   $       67,522   $       68,944  

5  $       59,700   $       66,486   $       70,823   $       72,347  

6  $       62,185   $       69,496   $       74,125   $       75,751  

7  $       64,668   $       72,506   $       77,426   $       79,154  

8  $       67,153   $       75,516   $       80,727   $       82,558  

9  $       71,726   $       80,882   $       86,549   $       88,541  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,262.28  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,891.18  

Remote & Rural Allowance (LOU No. 5):  $        2,386.01  
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TEACHER SALARY GRID Effective July 01, 2016 – April 30, 2017 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $       47,752   $       51,951   $       54,860   $       55,883  

1  $       50,262   $       54,991   $       58,194   $       59,321  

2  $       52,770   $       58,031   $       61,529   $       62,758  

3  $       55,279   $       61,071   $       64,863   $       66,196  

4  $       57,789   $       64,111   $       68,197   $       69,634  

5  $       60,297   $       67,151   $       71,531   $       73,071  

6  $       62,807   $       70,191   $       74,866   $       76,508  

7  $       65,315   $       73,231   $       78,200   $       79,946  

8  $       67,824   $       76,271   $       81,534   $       83,384  

9  $       72,443   $       81,691   $       87,415   $       89,426  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,294.90  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,910.09  

Remote & Rural Allowance (LOU No. 5):  $        2,409.87  

 

TEACHER SALARY GRID Effective May 01, 2017 – June 30, 2017 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $         47,919   $       52,132   $         55,052   $         56,078  

1  $         50,438   $       55,184   $         58,398   $         59,528  

2  $         52,955   $       58,234   $         61,745   $         62,978  

3  $         55,473   $       61,285   $         65,090   $         66,428  

4  $         57,991   $       64,335   $         68,436   $         69,878  

5  $         60,508   $       67,386   $         71,782   $         73,326  

6  $         63,026   $       70,437   $         75,128   $         76,776  

7  $         65,544   $       73,487   $         78,474   $         80,226  

8  $         68,062   $       76,538   $         81,820   $         83,676  

9  $         72,696   $       81,976   $         87,720   $         89,739  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,306.43  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,916.77  

Remote & Rural Allowance (LOU No. 5):  $        2,418.31  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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TEACHER SALARY GRID Effective July 01, 2017 – April 30, 2018 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        48,159   $        52,393   $        55,328   $        56,359  

1  $        50,690   $        55,460   $        58,690   $        59,826  

2  $        53,219   $        58,525   $        62,053   $        63,293  

3  $        55,750   $        61,592   $        65,416   $        66,760  

4  $        58,281   $        64,657   $        68,778   $        70,227  

5  $        60,811   $        67,723   $        72,141   $        73,693  

6  $        63,342   $        70,789   $        75,504   $        77,160  

7  $        65,871   $        73,855   $        78,866   $        80,627  

8  $        68,402   $        76,921   $        82,229   $        84,094  

9  $        73,060   $        82,386   $        88,159   $        90,188  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,322.96  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,926.36 

Remote & Rural Allowance (LOU No. 5):  $        2,430.40  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

TEACHER SALARY GRID Effective May 1, 2018 – June 30, 2018 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        48,640   $        52,917   $        55,881   $        56,922  

1  $        51,197   $        56,014   $        59,277   $        60,424  

2  $        53,752   $        59,110   $        62,674   $        63,926  

3  $        56,308   $        62,208   $        66,070   $        67,428  

4  $        58,864   $        65,304   $        69,466   $        70,929  

5  $        61,419   $        68,400   $        72,862   $        74,430  

6  $        63,975   $        71,497   $        76,259   $        77,932  

7  $        66,530   $        74,593   $        79,655   $        81,433  

8  $        69,086   $        77,690   $        83,051   $        84,935  

9  $        73,791   $        83,210   $        89,041   $        91,090  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,356.19 

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,945.62  

Remote & Rural Allowance (LOU No. 5):  $        2,454.70  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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TEACHER SALARY GRID Effective July 01, 2018 – April 30, 2019 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        48,884   $        53,182   $        56,160   $        57,207  

1  $        51,453   $        56,294   $        59,573   $        60,726  

2  $        54,020   $        59,406   $        62,987   $        64,245  

3  $        56,589   $        62,519   $        66,400   $        67,765  

4  $        59,158   $        65,630   $        69,813   $        71,284  

5  $        61,726   $        68,742   $        73,226   $        74,802  

6  $        64,295   $        71,854   $        76,640   $        78,321  

7  $        66,863   $        74,966   $        80,053   $        81,840  

8  $        69,431   $        78,079   $        83,466   $        85,360  

9  $        74,159   $        83,626   $        89,486   $        91,545  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,372.98  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,955.35 

Remote & Rural Allowance (LOU No. 5):  $        2,466.98 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

TEACHER SALARY GRID Effective May 1, 2019 – June 30, 2019 

Step Cat 4 Cat 5 Cat 5+ Cat 6 

          

0  $        49,373   $        53,713   $        56,722   $        57,779  

1  $        51,967   $        56,857   $        60,169   $        61,334  

2  $        54,561   $        60,000   $        63,617   $        64,888  

3  $        57,155   $        63,144   $        67,064   $        68,442  

4  $        59,750   $        66,286   $        70,511   $        71,997  

5  $        62,343   $        69,429   $        73,959   $        75,550  

6  $        64,938   $        72,573   $        77,407   $        79,104  

7  $        67,531   $        75,716   $        80,854   $        82,659  

8  $        70,126   $        78,860   $        84,301   $        86,213  

9  $        74,901   $        84,463   $        90,381   $        92,461  

  

Kincolith Isolation Allowance: 6.9% of Category 4 min:  $        3,406.71  

Greenville Isolation Allowance: 4.0% of Category 4 min:  $        1,974.90  

Remote & Rural Allowance (LOU No. 5):  $        2,491.65 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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ARTICLE B.2  TEACHER TEACHING ON CALL PAY AND BENEFITS 

 

B.2.1 The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

 

B.2.2 For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

 

B.2.3 A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for 

which the employee he/she is replacing is entitled to claim. 

 

B.2.4 Teachers teaching on call shall be eligible, subject to plan limitations, to participate in 

the benefit plans in the Collective Agreement, provided that they pay the full cost of 

benefit premiums. 

 

B.2.5 Teachers teaching on call shall be paid an additional compensation of $3 ($11 

effective July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated 

for part days worked but in no case will be less than $1.50 ($5.50 effective July 1, 

2016). Any and all provisions in the Previous Collective Agreement that provided 

additional or superior provisions in respect of payment in lieu of benefits shall remain 

part of the Collective Agreement. 

 

B.2.6 Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 

1/189 of his/her category classification and experience, to a maximum of the 

rate at Category 5 Step 7, for each full day worked. [See Article B.2.9 for 

Teacher Teaching on Call Pay in School District No. 92 (Nisga’a).] 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on 

call shall be paid 1/189 of his/her category classification and experience, to a 

maximum of the rate at Category 5 Step 8, for each full day worked. 

LOCAL PROVISIONS (PL & P): 

 

B.2.7 A list of certified teachers who have agreed to act as Teachers Teaching On Call will 

be maintained and a copy forwarded to the NTU in September and January each year. 

 

B.2.8 Any available Teacher Teaching On Call with the necessary qualifications and skills 

to replace an absent teacher, will be called before any non certified substitute. 
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B.2.9 A Teacher Teaching On Call reporting to work when called shall receive a minimum 

one-half day‘s pay.  Such teacher shall provide one-half day‘s service normally 

provided by teachers in that school. 

 

B.2.10 One hundred ninety (190) cumulative days of teacher teaching on call teaching shall 

be equal to one year of teaching experience for increment purposes, and any part of a 

day taught will be considered one day for such purposes. 

 

Note: Effective September 19, 2014, teacher teaching on call experience and 

increments are accrued in accordance with Article C.4 Teacher Teaching on Call 

Employment. 

 

B.2.11 When a substitute or Teacher Teaching On Call is replacing a regular teacher on long 

term illness, continuity shall be a prime consideration. 

 

B.2.12 When a teacher is scheduled to be absent from school for one-half day or longer, and 

classroom coverage is necessary, reasonable effort shall be made to employ a  

Teacher Teaching On Call. 

 

B.2.13 When for emergency reasons, a teacher leaves the school for one-half day or more, 

reasonable effort will be made to obtain a substitute. 

B.2.14 When a teacher is absent from school for less than one-half day, arrangements for 

class coverage may be made between teachers, subject to the AO‘s approval. 

 

B.2.15 In emergency situations, a teacher may be required to perform the duties of a teacher 

who is absent, or to supervise his/her students only where the Principal, Vice 

Principal or board administrator is not available due to other emergent business. 

 

  For the purposes of this article emergency shall mean issues dealing with the health 

and safety of staff and students. 

 

ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT EDUCATION 

 

PCA Article B.3 is not applicable in School District No. 92 (Nisga’a). 

ARTICLE B.4  EI REBATE 

 

B.4.1 The employer shall remit monthly to the BCTF Salary Indemnity Fund the 

proportionate share of the employment insurance premium reduction set out in the 

Previous Local Agreement.  Where the proportionate share is not expressed in the 

Previous Local Agreement, the employer shall remit monthly to the BCTF Salary 

Indemnity Fund an amount consistent with the past practice of the local parties.  The 

amount remitted on behalf of any employee shall not be less than 5/12 of said 

reduction. 
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B.4.2 The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 

 

ARTICLE B.5   REGISTERED RETIREMENT SAVINGS PLAN 

 

B.5.1 In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

B.5.2 Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

B.5.3 The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

B.5.4 The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of 

the month following the month in which the deduction is made. 

B.5.5 The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for 

participation in the BCTF Plan.  Completed forms shall be processed and forwarded 

to the designated trustee by the employer. 

 

B.5.6 If in any month, an employee is not in receipt of sufficient net pay to cover the 

monthly payroll deduction amount for any reason, the contribution to the BCTF Plan 

for that employee shall not be made for that month.  If the employee wishes to make 

up any missed contribution(s), the employee shall make arrangements for same 

directly with the designated trustee. 

 

B.5.7 Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as 

follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in 

any school year; 

 

b. no later than sixty (60) days following the commencement of employment. 
 

B.5.8 An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 
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B.5.9 There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 

 

B.5.10 Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, 

provided that written notice of such change has been provided to the employer no 

later than September 30 for changes to be effective October 31, and December 31 for 

changes to be effective January 31. 

 

B.5.11 The BCTF Plan established in a district pursuant to Article B.5.3 shall be made 

available to employees on a continuing contract of employment and employees on 

term or temporary contracts of employment as defined in the Previous Local 

Agreement. 

 

ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE 

 

B.6.1 The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to 

assist in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

B.6.2 In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

B.6.3 The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  

 

ARTICLE B.7  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS 

 

B.7.1 Private Vehicle Damage 

 

 Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the 

employer, the employer shall reimburse the employee the lesser of actual vehicle 

damage repair costs, or the cost of any deductible portion of insurance coverage on 

that vehicle up to a maximum of $600. 

 

B.7.2 Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage 

or personal insurance deductible to personally owned professional material brought to 

the employee‘s workplace to assist in the execution of the employee‘s duties, 

provided that: 

a.  The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 
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b. The claim for loss or damage exceeds ten (10) dollars; 

 

c. If applicable, a copy of the claim approval from his/her insurance carrier shall 

be provided to the employer; 

 

d.  The appropriate Principal or Vice-Principal reports that the loss was sustained 

while on assignment for the employer. 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement 

 

ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN 

 
B.8.1 Where the Previous Collective Agreement does not contain a provision that allows an 

employee the option of receiving partial payment of annual salary in July and August, the 

following shall become and remain part of the Collective Agreement. 

B.8.2 A continuing employee, or an employee hired to a temporary contract of employment no later 

than September 30 that extends to June 30, may elect to participate in an Optional Twelve-

Month Pay Plan (the Plan) administered by the employer. 

B.8.3 An employee electing to participate in the Plan in the subsequent year must inform the 

employer, in writing, on or before June 15.  An employee hired after that date must inform 

the employer of her/his intention to participate in the Plan by September 30
th
.  It is 

understood, that an employee appointed after June 15 in the previous school year and up to 

September 30 of the subsequent school year, who elects to participate in the Plan, will have 

deductions from net monthly pay, in the same amount as other employees enrolled in the 

Plan, pursuant to Article B.8.5. 

B.8.4 An employee electing to withdraw from the Plan must inform the employer, in writing, on or 

before June 15 of the preceding year. 

B.8.5 Employees electing to participate in the Plan shall receive their annual salary over 10 (ten) 

months; September to June.  The employer shall deduct, from the net monthly pay, in each 

twice-monthly pay period, an amount agreed to by the local and the employer.  This amount 

will be paid into the Plan by the employer. 

B.8.6 Interest to March 31 is calculated on the Plan and added to the individual employee‘s 

accumulation in the Plan. 

B.8.7 An employee‘s accumulation in the Plan including her/his interest accumulation to March 

31
st
 shall be paid in equal installments on July 15 and August 15. 

B.8.8 Interest earned by the Plan in the months of April through August shall be retained by the 

employer. 

B.8.9 The employer shall inform employees of the Plan at the time of hire. 
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B.8.10 Nothing in this Article shall be taken to mean than an employee has any obligation to perform 

work beyond the regular school year. 

 

ARTICLE B.9   PAY PERIODS  

PCA Article B.9 is not applicable in School District No. 92 (Nisga’a).  See B.9.4 and B.9.5 

below. 

 

LOCAL PROVISIONS: 

 
B.9.4 Each month during the school term, each teacher shall receive an advance payment of 

one half his/her net monthly pay.  This monthly advance will be paid on the 15
th

 of 
each month or on the last instructional day before the 15

th
, if the 15

th
 is during a 

weekend or holiday.  
 
B.9.5 Teachers shall be paid in ten monthly instalments.  The month end payment will be 

made on the last Friday of the month which is an instructional day. 
 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE 

 

B.10.1 An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement of: 

 

Date Mileage 

Effective July 1, 2013  $                       0.50  

Effective September 1, 2014  $                       0.51  

Effective January 1, 2015  $                       0.52  

Effective May 1, 2016  $                       0.52  

Effective July 1, 2016  $                       0.52  

Effective May 1, 2017  $                       0.53  

Effective July 1, 2017  $                       0.53  

Effective May 1, 2018  $                       0.53  

Effective July 1, 2018  $                       0.54  

Effective May 1, 2019  $                       0.54  

 

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

B.10.2 The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 
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B.10.3 The employer shall reimburse an employee who is required to use his/her personal 

vehicle for school district purposes, the difference in premium costs between ICBC 

rate Class 002 (Pleasure to/from Work) and ICBC rate Class 007 (Business Class) 

where the employee is required to purchase additional insurance in order to comply 

with ICBC regulations respecting the use of one‘s personal vehicle for business 

purposes. 

 
B.10.4 PCA Article B.10.4 is not applicable in School District No.92 (Nisga‘a).   

 

 

Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement. 

 

LOCAL PROVISIONS: 

 

B.10.6 MILEAGE ALLOWANCE (PL) 

 

 Teachers who are required to use their personal vehicles in the course of regularly 

assigned duties or other Board business shall be reimbursed in accordance with Board 

policy.  This includes travel between work sites as required on a regular basis. 
 

ARTICLE B.11  BENEFITS  

 

B.11.1.       The employer will provide the Provincial Extended Health Benefit Plan as set out in 

Appendix A to Letter of Understanding No. 9. 

 

B.11.2.      The employer shall provide the local with a copy of the group benefits contract in 

effect for the Provincial Extended Health Benefit Plan and shall provide the local 

with a copy of the financial/actuarial statements made available to the employer from 

the benefit provider. 

 

B.11.3.      Teachers Teaching on Call shall have access to the Provincial Extended Health 

Benefit Plan.  TTOCs accessing the Plan shall pay 100 per cent (100%) of the 

premium costs. 

 

B.11.4.      The Provincial Extended Health Benefit Plan shall allow for dual coverage and the co-

ordination of benefits. 

 

 

LOCAL PROVISIONS: 

  
B.11.5  General Benefits 
 

a. The Board shall provide health and welfare application forms to all new 

eligible teachers before or at the beginning of September in each school year 

or as soon as the teacher commences teaching.  It is understood and agreed 
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that each new teacher shall deliver the forms duly completed to the Secretary 

Treasurer within 15 days of commencing his/her duties in the district. 

 

b. The Medical, Dental, and Extended Health benefits contained in this Article 

shall be provided as a condition of employment unless the teacher is covered 

under another plan. 
 
B.11.6  Medical Insurance 

 

The Medical Services Plan of BC shall be paid 100% by the Board. 

 

B.11.7  Group Life Insurance - Plan A 

 

Great West Life Assurance the Group Life Insurance Plan A premium shall be paid 

100% by the Board. 

 

The terms are as follows: 

 

Single with no dependents - your life insurance is $5000.00 

 

  Married with or without dependents and single with dependents: 

  If you are:  Your Life Insurance: 

  under age 35  300% of annual salary 

  35 & under 45  250% of annual salary 

  45 & under 55  200% of annual salary 

  55 & over  100% of annual salary 

 

B.11.8 Group Dental Plan - Pacific Blue Cross 

 

The Dental Plan shall be shared 80% by the Board and 20% by the teacher. 

 

The terms are 90% of all basic Dental Plan A, and 60% of major Dental Plan B, and 

50% of Plan C ($2500 lifetime maximum). Effective July 1, 2015, Plan C 

―Orthodontics‖ coverage and lifetime maximum are 75% of Plan C ($5,000 lifetime 

maximum). 

 

B.11.9 Extended Health Benefits  

 

The Provincial Extended Health Benefit Plan shall be paid 100% by the Board. 

Referral transportation shall be paid 100% by the Board. 

 

B.11.10 Salary Indemnity Plan 

 

The Salary Indemnity Plan shall be paid 100% by the teachers. 
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B.11.11 Continuation of Benefits 

 

The Board shall continue to pay its share of premium payments for Medical, Dental 

and Extended Health Benefits for a maximum of one year when a person is on 

Medical Leave of Absence and in receipt of Salary Indemnity Fund Benefits.  For 

teachers on Educational leave the Board will continue to pay for the above benefits 

provided the teachers pay in full all the premiums in advance.  Upon returning to the 

District to teach, the Board will reimburse its share. 

 

B.11.12  The Board agrees to make payroll deductions and payments for teachers for an RRSP 

Plan.  It is the teacher‘s responsibility to notify the Secretary Treasurer to authorize 

deductions. 

 

B.11.13 When a pregnant teacher takes maternity leave to which she is entitled pursuant to the 

Employment Standards Act, the Board shall pay her salary in accordance with the 

maternity leave provisions in Article G.26. The Board shall continue to pay its share 

of premiums for Medical, Dental, and Extended Health Benefits during the statutory 

maternity period of seventeen weeks and thereafter such benefits may be continued 

providing the teacher pays the total monthly premiums in advance. (G8.06) 

 

B.11.14 Teacher Regulation Branch  Fees (P) 

 

Upon receipt of signed authorization forms the Board shall deduct from the earnings 

of every teacher such fees required for membership in the Teacher Regulation Branch 

and remit the same to the Branch  when notified of the fees by the Union or the 

Teacher Regulation Branch. 

 

B.11.15 Continuous Service Bonus (PL) 

a. After completion of two years service, a bonus, as set out below, will be paid 

in September for those teachers returning to the district:   

 

Date Continuous Service 

Bonus  

Effective July 1, 2013  $        1,148.41  

Effective September 1, 2014  $        1,171.38  

Effective January 1, 2015  $        1,186.02  

Effective May 1, 2016  $        1,191.36  

Effective July 1, 2016  $        1,203.27  

Effective May 1, 2017  $        1,207.48  

Effective July 1, 2017  $        1,213.52  

Effective May 1, 2018  $        1,225.66  

Effective July 1, 2018  $        1,231.78  

Effective May 1, 2019  $        1,244.10  
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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b. Third year and thereafter for all teachers:   

 

Date Continuous 

Service Bonus  

Effective July 1, 2013  $        344.53  

Effective September 1, 2014  $        351.42  

Effective January 1, 2015  $        355.81  

Effective May 1, 2016  $        357.41  

Effective July 1, 2016  $        360.99  

Effective May 1, 2017  $        362.25  

Effective July 1, 2017  $        364.06  

Effective May 1, 2018  $        367.70  

Effective July 1, 2018  $        369.54  

Effective May 1, 2019  $        373.24  

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

ARTICLE B.12 CATEGORY 5+    

 

B.12.1 Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester 

credits, or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

B.12.2 Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to Article B.12.1 must not have been 

used to obtain Category 5. 
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B.12.3 Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

B.12.4 Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the 

evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 

and Article B.12.2 and the assignment of employees to Category 5+. 

 

b. BCPSEA and the BCTF agree that disputes with respect to the decisions of 

TQS made pursuant to Article B.12.1 and Article B.12.2 shall be adjudicated 

through the TQS Reviews and Appeals processes and are not grievable. 

   

ARTICLE B.20 CATEGORY ADDITION (PL) 

 

B.20.1 The Board shall give additional part experience increments to any teacher having 

taught in this district for six months, for extra credits obtained in university or 

summer school while an employee using the following scale: 

 

6 credits 1/3 of an increment 

12 credits 2/3 of an increment  

15 credits 3/3 of an increment 

     category change 

 

Fifteen credits means an automatic category change for all teachers except 5/PB and 

6/PA.  5/PB and 6/PA will receive only 3/3 experience increment upon completion of 

15 credits which have not effected a category change. 

 

B.20.2 Clarification of Extra Units 

 
a. Units must be comparable to those offered by UBC. 

 
b. Standing in the courses must be second class or ―B‖ average. 

 
c. Subjects must be related to their present teaching assignment and/or courses. 

 
d. Units must be in senior courses, i.e. 300 or above. 

 

e. For the above to take effect, 6 units must be achieved after July 1992. 

 

f. When units are used for change of certificate, the same units cannot be used for 

experience increments. 
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g. Category changes supersede experience increments. 

 

h. Increases will be paid only after the completion of the specified units. 

 

i. Only credits which relate to category change will be paid. 
 

ARTICLE B.21 PLACEMENT ON SCALE (PL) 

 

B.21.1 A Teacher‘s placement on a salary category shall be as determined by the Provincial 

Teacher Qualification Service and in accordance with years of experience as 

determined by B.23 of this agreement. 

 

B.21.2   At the time of appointment the Board shall advise the Teacher of the documentation 

required to establish initial scale placement. Verification is the responsibility of the 

Teacher. 

 

B.21.3 Should documentation be incomplete the Board shall notify the Teacher and shall 

provide an interim scale placement until the matter is resolved. 

 

B.21.4 The Board shall, upon request, notify the Teacher of the category and experience 

placement that has been assigned. 

 

B.21.5 Persons holding letters of permission (LOP) whose years of preparation can be 

equated to years of formal training shall be placed on the category equivalent to the 

number of their years of such training. Experience increments beyond two (2) will be 

at the discretion of the Superintendent.  

 

ARTICLE B.22 INCREMENT DATES (PL) 

 

B.22.1 Increments changes shall be effective September 1
st
 or February 1

st
 following 10 

months of employment. 

 

B.22.2 Provided that a teacher has not received two consecutive less than satisfactory 

evaluations an increment shall be paid. 

 

B.22.3 In any case when an increment is to be withheld or withdrawn the Board shall give 

the Teacher concerned written notification at least one and one-half (1 ½) school 

months before the next increment date. 

 

B.22.4 Any Teacher whose increment has been withheld or withdrawn shall be returned to 

scheduled placement as of September 1
st
 or February 1

st
 of any subsequent year in 

which the Superintendent or his/her designate indicates satisfactory performance.  
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ARTICLE B.23 DEFINITION OF EXPERIENCE (PL) 

 

B.23.1 Years of experience to be recognized for salary purposes on appointment to staff shall 

be determined on the following basis, provided supporting documentation is supplied 

by the teacher. 

 

B.23.2 All teaching experience on a continuing, probationary or temporary appointment: 

 
a. in public schools in British Columbia. 

 
b. in government supported and government inspected schools outside British 

Columbia. 

c. in independent schools where the service is deemed by the Superintendent to be 

equivalent to that in the public school system. 

 
d. in a recognized BC College or University provided the teacher held a valid BC 

teaching certificate at the time. 

 

B.23.3 Ten (10) months full time employment or its equivalent, as defined in Article 

B.23.3.a  shall constitute one year‘s experience for increment purposes. 

       
a. Periods of part-time teaching and temporary appointments may be added together for 

accumulation of years of experience. 

 

ARTICLE B.24 PART MONTH PAYMENT AND DEDUCTIONS (PL) 

 

B.24.1 The rate of deduction for a day without pay shall be defined as 1/200 of the current 

annual salary of the teacher. 

 

B.24.2 A teacher shall be paid 1/10 of current annual salary in respect of each month in 

which the teacher works all prescribed school days that month. 

 

ARTICLE B.25 TEACHER IN CHARGE (PL) 

 

B.25.1 A teacher assigned as Teacher in Charge during the absence of an Administrative 

Officer will be compensated per day in addition to his/her normal salary: 
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Date Teacher-in-Charge 

Effective July 1, 2013  $         28.71  

Effective September 1, 2014  $         29.28  

Effective January 1, 2015  $         29.65  

Effective May 1, 2016  $         29.78  

Effective July 1, 2016  $         30.08  

Effective May 1, 2017  $         30.19  

Effective July 1, 2017  $         30.34  

Effective May 1, 2018  $         30.64  

Effective July 1, 2018  $         30.79  

Effective May 1, 2019  $         31.10  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

ARTICLE B.26 POSITIONS OF SPECIAL RESPONSIBILITY (PL) 

 

B.26.1 Department Head Allowance 

 

Teachers appointed as Department Heads shall be paid an allowance, per annum, 

payable in 10 equal instalments, as follows: 

 

Date Department Heads 

Effective July 1, 2013  $        1,676.67  

Effective September 1, 2014  $        1,710.20  

Effective January 1, 2015  $        1,731.58  

Effective May 1, 2016  $        1,739.37  

Effective July 1, 2016  $        1,756.77  

Effective May 1, 2017  $        1,762.92  

Effective July 1, 2017  $        1,771.73  

Effective May 1, 2018  $        1,789.45  

Effective July 1, 2018  $        1,798.39  

Effective May 1, 2019  $        1,816.38  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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ARTICLE B.27 MOVING ALLOWANCE (PL) 

 

B.27.1 Moving Expenses 

 

 a. First $400 will be reimbursed 100%. 

 

Date Moving Allowance First $400 

Effective July 1, 2013  $        459.37  

Effective September 1, 2014  $        468.56  

Effective January 1, 2015  $        474.41  

Effective May 1, 2016  $        476.55  

Effective July 1, 2016  $        481.31  

Effective May 1, 2017  $        483.00  

Effective July 1, 2017  $        485.41  

Effective May 1, 2018  $        490.27  

Effective July 1, 2018  $        492.72  

Effective May 1, 2019  $        497.65  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

b. Next $1500.00 will be reimbursed 66.67% and regulated by the moving 

assistance agreement. 

 

Date Moving Allowance Next $1500 

Effective July 1, 2013  $        1,722.61  

Effective September 1, 2014  $        1,757.06  

Effective January 1, 2015  $        1,779.03  

Effective May 1, 2016  $        1,787.03  

Effective July 1, 2016  $        1,804.90  

Effective May 1, 2017  $        1,811.22  

Effective July 1, 2017  $        1,820.27  

Effective May 1, 2018  $        1,838.48  

Effective July 1, 2018  $        1,847.67  

Effective May 1, 2019  $        1,866.15  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 
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c. If the teacher leaves before the second year of employment in the district 

he/she will repay 100% of B.27.1.b above. 

 

d. If the teacher leaves before the third year of employment in the district he/she 

will repay 50% of B.27.1.b above. 

 

ARTICLE B.28 ISOLATION ALLOWANCE (PL) 

 

B.28.1 An isolation allowance will be paid to each teacher (F.T.E.) based in the following 

villages: 

 

Greenville  4.0% of category 4 minimum 

 Kincolith  6.9% of category 4 minimum 

 

B.28.2 The allowance will be paid in ten (10) equal monthly instalments, September to June 

inclusive. 

 

B.28.3 Freight costs reimbursements will be paid to Kincolith-based teachers (F.T.E.) to an 

annual maximum, as follows, upon submission to the AO of the appropriate receipts: 

 

Date 
Freight costs (Kincolith 

based teachers) 

Effective July 1, 2013  $        344.53  

Effective September 1, 2014  $        351.42  

Effective January 1, 2015  $        355.81  

Effective May 1, 2016  $        357.41  

Effective July 1, 2016  $        360.99  

Effective May 1, 2017  $        362.25  

Effective July 1, 2017  $        364.06  

Effective May 1, 2018  $        367.70  

Effective July 1, 2018  $        369.54  

Effective May 1, 2019  $        373.24  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

B.28.4 No reductions in pay will be made for Kincolith teachers stranded in Prince Rupert 

due to cancelled ferry sailing or scheduled flights on the day preceding the next 

school day. 
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B.28.5 Teachers from Aiyansh or Greenville who are prevented from returning to school 

because the access road between Terrace and the teacher‘s village is closed by the 

Department of Highways or other government agency or by a cancelled flight, shall 

be entitled to receive their pay less the cost of the substitute replacement.  If the daily 

cost of a substitute exceeds that of the teacher the excess amount will not be charged 

against the teacher‘s salary. 

 

B.28.6 An Isolation Continuous Service Bonus will be paid in September for those teachers 

returning to Kincolith: 

 

Date 
Isolation Continuous 

Service Bonus 

Effective July 1, 2013  $        114.84  

Effective September 1, 2014  $        117.14  

Effective January 1, 2015  $        118.60  

Effective May 1, 2016  $        119.13  

Effective July 1, 2016  $        120.33  

Effective May 1, 2017  $        120.75  

Effective July 1, 2017  $        121.35  

Effective May 1, 2018  $        122.56  

Effective July 1, 2018  $        123.18  

Effective May 1, 2019  $        124.41  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

ARTICLE B.29 WORKERS’ COMPENSATION BOARD BENEFITS (PL) 

 

B.29.1 Where a teacher is absent due to compensable injury and is in receipt of W.C.B. 

benefits the Board will receive such benefit and shall pay the teacher‘s regular salary 

provided that the teacher has sick leave to his/her credit.  The sick leave credit shall 

be reduced by the difference between the teacher‘s regular pay and the W.C.B. 

benefit. 

 

B.29.2 When sick leave credit is exhausted, the teacher will receive the W.C.B. benefit only.  

The amount of the W.C.B. benefit received by the Board shall not be reported as 

taxable income on the teacher‘s T4 statement. 

B.29.3 Subject to the W.C.B. Act and Regulations, such W.C.B. benefits do not include a 

disability pension or other final settlement aware arising from such compensable 

injury.  W.C.B. benefits mean periodic payments during the period of temporary 

disablement. 
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ARTICLE B.30 INDUSTRIAL FIRST AID PREMIUMS (PL) 

 

B.30.1 The Board will pay a premium to teachers who hold a valid Industrial First Aid 

Certificate, and who are designated to act, a premium, as follows: 

 

Date 

 

Industrial First Aid 

Certificate 

Effective July 1, 2013  $        468.55  

Effective September 1, 2014  $        477.92  

Effective January 1, 2015  $        483.90  

Effective May 1, 2016  $        486.07  

Effective July 1, 2016  $        490.93  

Effective May 1, 2017  $        492.65  

Effective July 1, 2017  $        495.11  

Effective May 1, 2018  $        500.07  

Effective July 1, 2018  $        502.57  

Effective May 1, 2019  $        507.59  

 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current 

collective agreement salary rates and applicable allowance rates. All future increases will 

be based on the newly revised rate with ESD. 

 

 

B.30.2 The responsibility assumed by these teachers is to provide first aid care to employees 

as required by the Workers‘ Compensation Board Regulations. 

 

B.30.3 The Board shall reimburse the applicable course fees for the renewal of the 

certificate, subject to successful completion of the course. 

ARTICLE B.31 BASIC SALARY PROTECTION (PL) 

 

B.31.1 Notwithstanding Article B.22 no teacher shall suffer a reduction in basic salary 

because of the coming into effect of this agreement. 

 

ARTICLE B.32 PAYMENT FOR WORK BEYOND REGULAR WORK YEAR (PL) 

 

A teacher, who is requested by the Board to work beyond the prescribed school year set out in 

the mutually agreed or Ministry Calendar, who agrees to such employment, shall be paid at the 

rate of 1/200 of his/her annual salary entitlement for each day worked. 
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ARTICLE B.33 DEATH BENEFITS (PL) 

 

In the event of the death of a teacher during a school year who has been employed in the District 

for at least six months, the Board shall pay the teacher‘s salary for the balance of the month in 

which the teacher died and will continue to pay, for 3 months after the death, the Medical, 

Extended Health Benefits and Dental premiums for the benefit of the teacher‘s dependents 

registered under the Medical, Extended Health Benefits and Dental plans subject to the extent 

that the carrier of the plans will allow. 

 

ARTICLE B.34 HOUSING (PL) 

 

Prior to March 31, teachers shall be notified of any teacherage rental rate change pertaining to 

the next school year. 
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SECTION C EMPLOYMENT RIGHTS 
 

ARTICLE C.1  RESIGNATION 

 
C.1.1 An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 

unreasonably denied. 

 

C.1.2 The employer shall provide the local with a copy of any notice of resignation when it 

is received. 

 

ARTICLE C.2  SENIORITY 

C.2.1 Except as provided in this article, ―seniority‖ means an employee‘s aggregate length 

of service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

C.2.2 Porting Seniority 

 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee 

who achieves continuing contract status in another school district shall be 

credited with up to ten (10) years of seniority accumulated in other school 

districts in BC. 

 

b. Seniority Verification Process 

 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing 

contract status.  

 

ii. The employee must initiate the seniority verification process and 

forward the necessary verification forms to the previous school 

district(s) within ninety (90) days of receiving a continuing 

appointment in the new school district. 

 

iii. The previous school district(s) shall make every reasonable effort to 

retrieve and verify the seniority credits which the employee seeks to 

port.  

C.2.3 Teacher-Teaching-on-Call 

a. A teacher teaching on call shall accumulate seniority for days of service which 

are paid pursuant to Article B.2.6.   

 

b. For the purpose of calculating seniority credit: 
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i. Service as a teacher teaching on call shall be credited: 

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) 

day worked. 

ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) 

year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

C.2.4 An employee on a temporary or term contract shall accumulate seniority for all days 

of service on a temporary or term contract.  

 

C.2.5 No employee shall accumulate more than one (1) year of seniority credit in any 

school year. 

 

C.2.6 Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to 

this article, shall remain part of the Collective Agreement 

 

Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article. 

 

LOCAL PROVISIONS: 

 

C.2.7 Principle of Security 

 

The Board and the NTU agree that increased length of teaching service in the 

employment of the Board entitles employees on a continuing contract to 

commensurate increase in security of teaching employment provided that such 

employees possess the necessary qualifications for the teaching positions available.  

This article does not apply to employees dismissed for cause under relevant sections 

of the School Act or School Act Regulations. 

 

C.2.8 Definition of Seniority 

 
a. In this article ―seniority‖ means a teacher‘s aggregate length of service in the 

employment of the Board, inclusive of service under temporary appointment and 

part-time teaching.  To calculate the seniority for part-time teachers, the hours 

worked annually will be accumulated, divided by five, and by teachers number of 
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school days established for the year, with the answer expressed in years if fraction 

thereof. 

 

In addition to the foregoing, the seniority for a teacher on a continuing contract shall 

include:  

 

i. Teacher-Teaching-on-Call seniority accumulated pursuant to PCA Article 

C.2.3; and 

 

ii. Seniority ported in accordance with PCA Article C.2.2 provided that in no 

case, shall a teacher be credited with more than 1 year of seniority for any 

school year 

 

b. When the seniority of two or more teachers is equal pursuant to Article C.2.8.a, the 

teacher with the greatest continuous present employment with the Board shall be 

deemed to have greatest seniority. 

 
c. When the seniority of two or more teachers is equal pursuant to Article C.2.8.b, the 

teacher with the greatest number of days of substitute teaching with the Board prior 

to appointment shall be deemed to have the greatest seniority. 

 
d. When the seniority of two or more teachers is equal pursuant to Article C.2.8.c, the 

teacher with the greatest aggregate length of service with another school authority 

recognized for salary experience purposes in this agreement shall be deemed to have 

the greatest seniority. 

 
e. When the seniority of two or more teachers is equal pursuant to Article C.2.8.d, the 

teacher with the earliest dated letter of appointment with the Board shall be deemed 

to have the greatest seniority. 

 
f. For the purposes of this article, leaves of absence in excess of one month shall not 

count toward aggregate length of service with the Board, except: 

 
i. maternity leave; 

 
ii. education leave; 

 
iii. parenthood leave; 

 
iv. leave for duties with NTU or the BCTF; 

 
v. secondment to the Ministry of Education, a Faculty of Education, or pursuant 

to a recognized teacher exchange program; 

 
vi. long-term sick leave; 

 
vii. leave for teaching with the Department of National Defence or any other 

Board approved teaching position; 

 

viii. compassionate care leave pursuant to G.2. 



              
SD #92 (Nisga’a) 2013-2019 March 30, 2017       Page 50 of 151 

 

 
g. For the purpose of this article, in the case of resignation, for the purpose of maternity 

followed by re-engagement within a period of three years, or in the case of a teacher 

who has been terminated pursuant to this Agreement and recalled pursuant to Article 

C.20.3, credit shall be given for years of service up to the date of resignation or 

termination except for seniority credits that were previously ported from SD No. 92 

to another school district pursuant to C.2.2, unless such credits are subsequently 

ported back to SD No. 92 pursuant to Article C.2.2  

 

C.2.9 Seniority List 

    

The Board shall, by October 15 of each year, forward a seniority list of teachers to the 

NTU of all teachers employed by the Board 

 

ARTICLE C.3  EVALUATION  

 

C.3.1 The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 

ARTICLE C.4  TEACHER TEACHING ON CALL EMPLOYMENT 

C.4.1 Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one (1) 

day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) year of 

experience. 

C.4.2 Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

 

ARTICLE C.20 LAYOFF RECALL AND SEVERANCE PAY (PL) 

 

C.20.1 Definition of Qualification 

 

In this article, ―necessary qualifications‖ in respect of a teaching position means a 

reasonable expectation, based on the certification, training, education, or experience 
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of a teacher that the teacher will be able to perform the duties of the position in a 

satisfactory manner. 

 

Qualifications: 

 
a. All teachers will be asked to declare the grade levels, subject areas and special 

education programs they can successfully teach by reasons of academic 

qualifications, and/or experience.  These declarations will be reviewed and 

authenticated by the Superintendent. 

 
b. The Superintendent shall decide, subject to this section, whether or not a teacher 

possesses the necessary qualifications for a particular position. 

 
c. Should a teacher  or the NTU challenge the Superintendent‘s decision as to whether a 

teacher does or does not have the necessary qualifications, the question shall be 

referred to A6 (Grievance Procedure). 

 

C.20.2 Security of Employment Based on Seniority and Qualifications 

 
a. When, for a bona fide educational or budgetary reasons, the Board determines that it 

is necessary to reduce the total number of teachers employed by the Board, teachers 

to be retained on the teaching staff of the District shall be those who have the greatest 

seniority, provided that they possess the necessary qualifications for the position 

available. 

 
b. The Board‘s right to transfer a teacher in relation to this article shall not be subject to 

any other provisions of this Agreement. 

 
c. The Board shall give each teacher it intends to terminate pursuant to this article sixty 

(60) days notice in writing, such notice to be effective at the end of a school term and 

to contain the reason for the termination.  The Board shall not be required to give any 

notice of termination in the event that a successful appeal under C.20.1 necessitates a 

subsequent termination of another teacher. 

 

C.20.3 Teacher’s Rights of Recall 

 
a. When a position on the teaching staff of the District becomes available, the Board 

shall, notwithstanding any other provision of this Agreement, first offer recall to the 

teacher who has the most seniority among those terminated pursuant to this article, 

provided the teacher possesses the necessary qualifications for the available position 

and has not lost his/her right to recall pursuant to Article C.20.3.d. If that teacher 

declines the offer or if the Board is unable to notify that teacher of the available 

position after reasonable effort, the position shall be offered to the teacher with the 

next greatest seniority and the necessary qualifications, and the process shall be 

repeated until the position is filled.  All positions shall be filled in this manner while 

there are remaining teachers who have been terminated pursuant to this article. 

 
b. A teacher who is offered recall pursuant to Article C.20.3.a shall inform the Board 

whether or not the offer is accepted, within forty-eight (48) hours of the receipt of 
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such offer and convey their decision in writing to the Superintendent, postmarked 

within ten (10) days. 

 
c. The Board will expect the teacher to begin duties as soon as possible to the date 

specified in the recall. 

 
d. A teacher‘s right to recall under this article is lost: 

 
i. if the teacher elects to receive severance pay under Article C.20.6; 

     
ii. if the teacher refuses to accept the position for which he/she possesses the 

necessary qualifications;  

 
iii. if three years elapse from the date of termination under this article and the 

teacher has not been recalled; 

 
iv. if the teacher is on a temporary appointment with the Board at the expiration 

of the period specified in the Notice of Appointment; or,  

 
v. if the teacher is employed by another school district on a continuing contract 

at the time of the offer of recall for an available position. 

 

C.20.4 Sick Leave 

 

A teacher recalled pursuant to this article shall be entitled to all sick leave credit 

accumulated at the date of termination. 

 

C.20.5 Benefits 

 

A teacher who retains rights of recall pursuant to Article C.20.3 shall be entitled, if 

otherwise eligible, under the relevant insurance plan, to maintain participation in all 

benefits provided in this Agreement by payment of full cost of such benefits to the 

Board. 

 

C.20.6 Severance Pay 

 
a. A teacher who has been employed for one or more years on a continuing contract and 

who is terminated, save and except a teacher who is terminated or dismissed for just 

cause, may elect to receive severance pay at any time before the teacher‘s right to 

recall pursuant to Article C.20.3 is lost. 

      
b. Severance pay shall be calculated at the rate of five (5%) per cent of one year‘s salary 

for each year of service to a maximum of one year‘s salary.  Salary on which 

severance pay is calculated shall be based on the teacher‘s salary at the time of 

his/her termination. 

 
c. A teacher who receives severance pay pursuant to this article and who, 

notwithstanding Article C.20.3, is subsequently rehired by the Board, shall retain any 

payment made under the terms of this article, and in such case, for purposes only of 
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Article C.20.6.b, the calculation of years of service shall commence with the date of 

such rehiring. 

 

 

C.20.7 Housing 

A teacher on recall under Article C.20.3 shall be entitled to retain Board housing 

unless such housing is required by a teacher employed by the Board on a continuing 

or temporary contract, or Board Administrative staff.  Rental rates will be consistent 

with the other units occupied by teachers. 

 

ARTICLE C.21 DISMISSAL AND DISCIPLINE FOR MISCONDUCT; JUST AND 
REASONABLE CAUSE, DUE PROCESS  

 

C.21.1 The Board shall not discipline or dismiss any person bound by this agreement save 

and except for just and reasonable cause. 

 

C.21.2 Where a teacher is under investigation by the Board for any cause, the teacher and the 

Union shall be advised in writing of that fact at the earliest reasonable time, and in 

any event before any action is taken by the Board, and the teacher shall have the right 

to representation. 

 

C.21.3 The Board shall not suspend {other than a suspension to which Section 15(5) of the 

School Act applies} or dismiss any person bound by this agreement unless it has, 

prior to considering such action, held a meeting of the Board with the teacher entitled 

to be present, in respect of which: 

 
a. the teacher and the Union shall be given 72 hours notice; 

 
b. at the time such notice is given, the teacher and the Union shall be given a complete 

statement in writing of the grounds for the contemplated action and all documents 

that will be considered at the meeting; should the Board receive new information that 

would substantially affect the outcome of the meeting referred to in Article C.21.3, 

the Board shall provide the Union the documents pertaining to such information 

twenty-four (24) hours before the meeting. 

 
c. the Union on behalf of the teacher may file a written reply to the allegations prior to 

the meeting; 

 
d. at such meeting the teacher shall be accompanied by a representative and/or advocate 

appointed by the Union, and they shall be entitled to hear all the evidence presented 

to the Board, to call witnesses, to ask questions, and to make submissions to the 

Board. 

 
e. the decision of the Board shall be communicated in writing to the teacher and the 

Union and shall contain a complete statement of the grounds for the decision. 
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C.21.4 Where a Teacher is suspended under Section 15(5), the Board shall, prior to taking 

further action under Section 15(7), hold a meeting in accordance with the provisions 

of Article C.21.3.a through C.21.3.e unless the right to such meeting is waived by the 

Union. 

 

C.21.5 The Board shall not release to the media or the public, information in respect of the 

suspension or dismissal of a teacher except as agreed by the Union or by joint release 

agreed upon by the Board and the Union or in response to public statements made by 

the Union. 

 

C.21.6 Notwithstanding A.6 (Grievance Procedure) where a teacher has been dismissed, the 

Union shall have the option of referring a grievance regarding the dismissal or 

suspension directly to arbitration provided for in A.6. (Grievance Procedure). 

 

C.21.7 At an arbitration, in respect of the discipline or dismissal of a teacher, no material 

from the teacher‘s file may be presented unless the material was brought to the 

teacher‘s attention at the time it was placed on file. 

 

C.21.8 Where a teacher has been suspended on grounds set out in Section 15(4), and later 

found to be innocent or not guilty by a court of law the teacher shall be reinstated 

immediately and fully reimbursed. 

 

ARTICLE C.22 TERMINATION FOR UNSATISFACTORY TEACHER PERFORMANCE 
(PL) 

 

C.22.1 The Board may dismiss a teacher for cause where the teacher‘s performance (i.e. 

learning situation in the teacher‘s class or classes) is less than satisfactory. 

 

C.22.2 Prior to terminating a teacher under this article there must be in existence at least 

three (3) consecutive less than satisfactory teaching evaluation reports written by at 

least two different evaluators, one of whom shall be the Superintendent and/or his 

/her delegate. 

 

C.22.3 The reports referred to in this article shall have been prepared in accordance with  

E.26 (Evaluation), within a period of not less than eight (8) months and not more than 

twenty-four (24) months and such period shall be exclusive of any leave of absence 

for illness, injury or any other purpose. 

 
a. Immediately after the first less than satisfactory report, a plan of assistance will be 

formulated and implemented to assist the teacher in overcoming the deficiencies.  A 

reasonable period of time for improvement of performance shall be provided and a 

subsequent report shall not be initiated prior to the completion of the plan of 

assistance. 

 
b. At the discretion of the Superintendent, a leave of absence may be granted for up to 

one (1) year for the purpose of taking a program of professional or academic 

instruction, in which case subsequent evaluation(s) shall be undertaken within the 
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balance of the 24 months exclusive of the leave of absence period. 

 

C.22.4 Where the Board intends to dismiss a teacher on grounds that the teacher‘s 

performance is less than satisfactory under this article, it shall notify the teacher and 

the President of the NTU of such intention and provide an opportunity for the teacher 

and the representative of the NTU to meet with the Superintendent and the Board 

within 14 days of such notice. 

 

C.22.5 Where subsequent to such meeting, the Board decides to dismiss a teacher under this 

article, it shall issue notice of dismissal, at least one month prior to the dismissal, 

setting out the grounds for such action. 

 

ARTICLE C.23 TEMPORARY TEACHERS (PL) 

 

C.23.1 The Board may appoint a teacher on temporary appointment in writing stating that it 

is a temporary appointment and specifying the period of its duration. 

 

C.23.2 The temporary appointments shall be made in accordance with the following: 

 
a. For a period not exceeding one year, to any position temporarily existing or 

temporarily vacant; or 

 
b. For a period not exceeding the remainder of the existent school year, to any position 

which has become vacant during a school year. 

 

C.23.3 At the expiration of the period specified in the temporary appointment, the temporary 

appointment shall be deemed to be terminated. 

 

C.23.4 The Board agrees to inform the Union of any teacher hired on temporary contract for 

the school year and the Board will inform the Union of any position which becomes 

temporarily vacant during the balance of that school year. 

 

C.23.5 Teachers who have been employed by the Board on Temporary contract shall be 

entitled to apply for vacant continuing contract positions. 

 

C.23.6 When a certified Teacher works in one position on a long term basis for 20 

consecutive days or more, such teacher will receive a temporary appointment for the 

duration of that assignment for salary and experience credit purposes retroactively.  

Such long term substitute appointment need not be continuous when interrupted for 

up to 2 days due to illness of the teacher, professional development days or 

emergency leave. 

 

ARTICLE C.24 PART-TIME TEACHER EMPLOYMENT RIGHTS (PL) 

 

C.24.1 Any teacher may apply for a part-time position.  If the Board appoints a continuing 

part-time teacher the following shall apply: 
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a. The salary paid pursuant to Article B.21 shall be pro rated based on the appointment. 

 
b. If the teacher is eligible to participate in benefit plans, he/she is entitled to the 

benefits available under Article B.11 upon payment of that portion of premiums 

based on salary and agreed upon in Article B.21 of this Agreement plus any 

additional premiums required to obtain full coverage .  The intent of this clause is 

that the employment of part-time teachers does not result in costs to the Board that 

exceed the cost of equivalent full time teachers. 

 
c. If the appointment is 0.6 or more, the teacher shall be entitled to preparation time 

under Article D.4 Preparation Time which shall be pro rated based on the 

appointment and shall be reflected in the teacher‘s timetable. 

 
d. If two teachers share a full time appointment with the prior approval of the 

Superintendent, the provisions of this Article shall apply.  Preparation time shall be 

shared by the teachers on a pro rated basis agreed between them.  If one of the two 

teachers resigns from the shared appointment, he/she shall not be entitled to a full 

time appointment or any other appointment without the approval of the Board and the 

other remaining teacher shall assume the shared appointment on a full time basis. 
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SECTION D WORKING CONDITIONS 

  

ARTICLE D.1 INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 

 

[Note: see Memorandum of Agreement re: LOU No. 17: Education Fund and Impact of the 

Court Cases – Final Agreement] 

ARTICLE D.2 INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 

 

[Note: see Memorandum of Agreement re: LOU No. 17: Education Fund and Impact of the 

Court Cases – Final Agreement] 

 

ARTICLE D.3 ALTERNATE SCHOOL CALENDAR 

 

D.3.1 In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School 

Calendar Regulation 114/02. 

 

D.3.2 When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior 

to its implementation.  The employer and the local shall meet within five (5) working 

days following receipt of such notice to negotiate modifications to the provisions of 

the agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original 

intent of the agreement. 

 

D.3.3 The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 

 

D.3.4 If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited 

arbitration pursuant to Article D.3.6 below for final and binding resolution. 

 

D.3.5 The jurisdiction of the arbitrator shall be limited to the modifications of the 

agreement necessary to accommodate the alternate school calendar. 

 

D.3.6 In the event the arbitration is not concluded prior to the implementation of the 

alternate school calendar, the arbitrator will have remedial authority to make 

retroactive modifications and adjustments to the agreement. 

 

D.3.7 The arbitration shall convene within thirty (30) working days of referral to arbitration 

in accordance with the following: 
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i. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

D.3.8 Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau. 

 

ARTICLE D.4  PREPARATION TIME 

 

PCA Article D.4.1 through D.4.3 is not applicable in School District No. 92 (Nisga’a).  See 

Article D.4.4 and D.4.5 below. 

 

LOCAL PROVISIONS: 

 

D.4.4 Secondary F.T.E. teachers shall be entitled to 12.5% Preparation time. 

 

D.4.5 Elementary teachers will be entitled to 100 minutes per week preparation time.  

Preparation time shall be allocated in a minimum of 30-minute blocks. (One hundred 

ten (110) minutes effective June 30, 2019.) 

 

ARTICLE D.5   MIDDLE SCHOOLS 

 

D.5.1 Where there are no negotiated provisions concerning the implementation or operation 

of a middle school program, this article shall govern the implementation or operation 

of a middle school program in a school district. 

 

D.5.2 Should the employer seek to establish a middle school program in one or more 

schools in a district, the employer and the local shall meet, no later than ten (10) 

working days from a decision of the employer to implement a middle school program, 

in order to negotiate any alternate or additional provisions to the Collective 
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Agreement which are necessary to accommodate the intended middle school 

program. 

 

D.5.3 In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

D.5.4 If the employer and the local are unable to agree on what, if any, alternate or 

additional provisions of the collective agreement are necessary to accommodate the 

intended middle school program(s), either party may refer the matter(s) in dispute to 

expedited arbitration for final and binding resolution pursuant to Article D.5.5 below. 

 

D.5.5 a. The jurisdiction of the arbitrator shall be limited to the determination of 

alternate or additional provisions necessary to accommodate the intended 

middle school program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 

  

 c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to 

arbitration, the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange 

initial written submissions; 

iv. The hearing shall commence within a further ten (10) working days; 

and 

v. The arbitrator shall render a final and binding decision within fifteen 

(15) working days of the arbitration concluding. 

 

D.5.6 Where a middle school program has been established on or prior to ratification of the 

2006-2011 Collective Agreement, the existing provisions shall be retained unless the 

parties mutually agree that they should be amended. 

 

ARTICLE D.20 INTENTIONALLY LEFT BLANK – REMOVED BY LEGISLATION 

 

[Note: see Memorandum of Agreement re: LOU No. 17: Education Fund and Impact of the 

Court Cases – Final Agreement] 
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ARTICLE D.21 STAFF MEETINGS (L) 

 

D.21.1 Except for emergency staff meetings, at least seven (7) days‘ notice of regular staff 

meetings shall be given.  The agenda for regular staff meetings shall be distributed at 

least three days before the meeting. For the purposes of the article emergency shall 

mean issues dealing with the health and safety of staff and students or other time 

sensitive issues that cannot wait for the regular monthly staff meeting. 

 

D.21.2 Staff members will have the right to place items for consideration on staff meeting 

agendas.  

 

D.21.3 Written minutes of staff meetings shall be kept in a master file accessible to teachers 

and copies shall be circulated to all staff members prior to the next regular staff 

meeting. 

 

D.21.4 After school staff meetings shall be limited to one per month except in emergency 

situations. 

 

D.21.5 Teachers shall not be required to attend staff meetings: 
a. which commence prior to one (1) hour before classes begin, or which conclude later 

than two (2) hours after dismissal of pupils; 

 
b. during the recess or during the noon intermission, unless a majority of the staff wish 

to meet during these times; or, 

 
c. on weekends or holidays or other days when school is not in session, as scheduled in 

Article D.23, the Regular Work Year/School Calendar. 

 

D.21.6 It is understood that the above staff meetings do not include meetings such as single 

issues, departmental issues or grade group meetings. This article will not be used in 

an unreasonable manner and the meeting will be limited to a maximum time of one 

hour. 

 

D.21.7 Nothing in this article shall contravene the authority and responsibility of the 

principal set out in the School Act and Regulations. 

 

ARTICLE D.22 SUPERVISON DUTIES – NOON (PL) 

 

No teacher shall be required to perform noon-break supervision.  It is understood that teachers 

will perform noon break supervision in emergency situations where student physical well being 

is in danger or damage to instructional facilities is likely to occur. 

 

ARTICLE D.23 REGULAR WORK YEAR FOR TEACHERS (PL) 

 

D.23.1 The annual salary established for teachers covered by this agreement shall be payable 

in respect to the teacher‘s regular work year which shall not exceed one hundred 
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ninety five (195) days in session per school year inclusive of five (5) Non-

Instructional days and one year end Administration day in accordance with the School 

Calendar as determined by Ministry guidelines. 

 

D.23.2 The five (5) Non-Instructional Days referred to in Article D.23.1 above and provided 

for in Article F.20 (Non-Instructional Days) shall occur on the two (2) Board dates 

and the Board shall, wherever possible, be notified six (6) weeks in advance by the 

Pro-D Chairperson of the dates of the three (3) days organized by the Pro-D Chair or 

at the staff meeting as per Article D.21. 

 

D.23.3 The last school day in the school year shall be the year end administration day on 

which students are not required to attend. 

 

D.23.4 The Board shall provide one (1) early dismissal for each reporting period, except for 

the final report, to allow teaches to prepare for and participate in parent/teacher 

conferences.  One additional early dismissal day shall occur for elementary teachers 

only on the school day immediately preceding the year end administrative day.  Such 

early dismissals shall be at 12:00 noon on the days in question. 

 

D.23.5 The Board shall provide once each year, for secondary teachers, one-half day 

commencing at noon to visit Greenville and one day to visit Kincolith, for 

Parent/Teacher conferences as scheduled by an AO at a regularly scheduled staff 

meeting. 

 

NOTE: In order to meet the Ministry requirements of one hundred ninety (190) 

instructional days, the Nisga‘a Teachers‘ Union and Board may, by mutual 

agreement, reduce the number of Non-Instructional days. 

 

ARTICLE D.24 DURATION OF SCHOOL DAY (PL) 

 

D.24.1 In elementary schools the school day for instructional purposes shall not exceed five 

(5) hours and thirty (30) minutes, inclusive of fifteen (15) minutes for recess in the 

forenoon, and the total hours in the school days in any calendar week shall be twenty-

five (25) subject to banked time arrangements at any school. 

 

D.24.2 In secondary schools the duration of the school day for instructional purposes shall 

not exceed six (6) hours, and the total hours in the school days in any calendar week 

shall be twenty-seven and one-half (27 ½) inclusive of recess and between class 

breaks. 

 

D.24.3 Unless otherwise agreed between the Board and the Union, no elementary school 

shall commence before 8:30 AM or continue after 3:30 PM and no secondary school 

shall commence before 8:00 AM or continue after 5:00 PM. 
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ARTICLE D.25 TEACHERS DAILY INSTRUCTIONAL HOURS (PL) 

 

D.25.1 In elementary and secondary schools the actual hours of instruction by teachers 

within the limits referred to in Article D.24 (Duration of the School Day) shall be set 

out in the timetable established by the AO in consultation with the school staff in the 

school. 

 

ARTICLE D.26 EXTRA-CURRICULAR ACTIVITIES (L) 

 

D.26.1 Extra-curricular activities and programs are defined as being those aspects of pupils‘ 

school life provided by teachers which are beyond the activities relating to 

provincially and locally established curriculum. 

 

D.26.2 While the Board and NTU agree that extra-curricular activities are an important 

aspect of school programs for pupils and encourage participation in extra-curricular 

activities, it is recognized that extra-curricular activities are assumed by a teacher on a 

voluntary basis. 

 

ARTICLE D.27 HEALTH AND SAFETY COMMITTEE (L) 

 

D.27.1 A Health and Safety Committee shall be established by the Board. 

 

D.27.2 The Committee shall consist of one NTU representative, one AO, the Maintenance 

Superintendent and the Secretary Treasurer or designate. 

 

D.27.3 Problems should first be reported to an AO or the Maintenance Superintendent.  If the 

problem is not resolved in this manner, the problem should be referred to the safety 

committee who shall meet within 10 calendar days of the request to deal with the 

matter.  Minutes shall be taken of all meetings and copies to all parties who may have 

a reason for concern with the problem that resulted in the call for the meeting. 

 

D.27.4 Classes shall be conducted in well-maintained facilities.  Maintenance includes 

cleanliness, heating, lighting, and other physical conditions. 

 

D.27.5 Where a situation is of immediate danger to the teacher or students, the teacher shall 

immediately report to an AO. 

 

D.27.6 The Committee duties shall include: 

 
a. assisting in creating a safe and healthful place of work and learning; 

 
b. ensuring that regular inspections are carried out by the W.C.B. of British Columbia; 

 
c. making recommendations on safe and healthful working conditions; 
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d. making any recommendations concerning health and safety measures within its 

jurisdiction as required to comply with the Workers‘ Compensation Act and 

Regulations of British Columbia. 

 

ARTICLE D.28 HAZARDOUS MATERIALS (L) 

 

D.28.1 Workplace Hazardous Materials Information Systems (WHMIS) shall be available in 

all school sites and workplaces in the District. 

 

D.28.2 The AO shall provide updated information, WHMIS labels and Material Safety Data 

Sheets as they become available. 

 

D.28.3 Any materials considered dangerous and hazardous under WHMIS Program shall be 

reported to the AO who shall decide what action including removal, is necessary.  

Any dispute concerning the dangerous and hazardous nature of the material or the 

decision of the AO, shall be referred to the Health and Safety Committee. 

 

D.28.4 The Board shall ensure that materials deemed dangerous and hazardous by WHMIS 

or the AO or the Health and Safety Committee are disposed of at least once a year. 

 

ARTICLE D.29 BEGINNING TEACHERS (PL) 

 

D.29.1 A beginning teacher in his/her first year of teaching may consult with his/her AO in 

connection with a beginning teacher‘s assistance program established by the 

Superintendent or designate in consultation with the NTU.  The program may include 

the assistance of a volunteer mentor teacher and any other assistance agreed upon by 

the AO and the teacher. 

ARTICLE D.30 TEACHER INVOLVEMENT IN PLANNING NEW SCHOOLS (L) 

 

When new school construction or major school renovations are planned in a school district, the 

Board or its committee shall consult a representative of the teachers in the community concerned 

during the planning process. 

 

ARTICLE D.31 HOME EDUCATION (PL) 

 

D.31.1 Where a child has registered in a school or with a Regional Correspondence School, 

and the parent or guardian is providing home education in compliance with the 

School Act, a classroom teacher in that school will provide evaluation and assessment 

services to that child if requested by an AO. 

 

D.31.2 The AO will only ask a teacher who has the necessary qualifications and experience 

to provide such service and the AO will provide the teacher with appropriate release 

time. 
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ARTICLE D.32 TECHNOLOGICAL CHANGE (PL) 

 

It is agreed between the parties that the provisions and procedures on technological change as set 

out in the Labour Relations Code shall satisfy the requirements on this matter during the term of 

this agreement. 

 

ARTICLE D.33 BUDGET (L) 

 

The NTU shall have the right to make a budget presentation at the Board‘s regular meeting in 

January (to be held within the district) and to receive a copy of the final budget approved by the 

Ministry. 

 

ARTICLE D.34  TEACHER IN CHARGE 

 

D.34.1 A teacher may be appointed as a Teacher in Charge in accordance with this 

Article. 

 

D.34.2 In the event that all administrators assigned to the school are absent from the 

school, the Teacher in Charge may be requested by the Administrator or 

Superintendent to assume the duties specified in this clause. 

 

D.34.3 The Teacher in Charge, when requested to act, shall attend to ensuring that 

routine supervision adequate to secure the safety of students and security of the 

school is maintained, and shall deal only with emergent matters as they may arise, 

with required assistance from the Board Office. TIC candidates in the 

administration mentoring program may be called upon to perform additional 

leadership duties. 

 

D.34.4 While acting as a Teacher in Charge, the teacher is covered by all terms and 

conditions of this Agreement. 

 

D.34.5 Where absences of Administrative officers continue from more than five (5) 

school days consecutively or intermittently as candidate in the administration 

mentoring program the Teacher in Charge will assume all administrative duties 

excluding only formal evaluation of instruction and personnel. 

 

D.35.6 Whenever possible the Teacher in Charge shall be selected from those teachers 

who have expressed an interest in performing this function. A teacher has the 

right to refuse to act as a Teacher in Charge except in emergencies. 

 

D.35.7 Where the appointment of a Teacher in Charge is less than one (1) day a 

replacement will only be provided on approval of the Superintendent or designate, 

but where the anticipated appointment is for one (1) or more days a replacement 

shall be provided to relieve the Teacher in Charge or regular teaching duties for 

the duration of the appointment. 
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SECTION E PERSONNEL PRACTICES 

 

ARTICLE E.1  NON-SEXIST ENVIRONMENT 

 

E.1.1 A non-sexist environment is defined as that in which there is no discrimination 

against females or males by portraying them in gender stereotyped roles or by 

omitting their contributions. 

 

E.1.2 The employer does not condone and will not tolerate any written or verbal expression 

of sexism.  In September of each school year the employer and the local shall jointly 

notify administrative officers and staff, in writing, of their commitment to a non-

sexist environment. 

 

E.1.3 The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT 

 

E.2.1 General 

 

a. The employer recognizes the right of all employees to work, to conduct 

business and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, 

transfer, suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint 

expeditiously and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may 

at the choice of the employee be accompanied by a representative(s) of the 

Local at all meetings in this procedure.  
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E.2.2 Definitions 

 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable 

person, is unwelcome, and which the initiator knows or ought 

reasonably to know would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, 

or humiliate any reasonable person; or 

iv. the exercise of power or authority  in a manner which serves no 

legitimate work purpose and which a person ought reasonably to know 

is inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion 

and  blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied 

action of a sexual nature which creates an uncomfortable working 

environment for the recipient, made by a person who knows or ought 

reasonably to know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has 

the effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

E.2.3 Resolution Procedure 

 

a. Step 1 

 
i. The complainant, if comfortable with that approach, may choose to speak to 

or correspond directly with the alleged harasser to express his/her feelings 

about the situation.  

ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss 

potential means of resolving the complaint and to request assistance in 

resolving the matter.  If the matter is resolved to the complainant's 
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satisfaction the matter is deemed to be resolved. Refer to Article E.2.5 

Informal Resolution Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the 

basis of the complaint and the definitions of sexual 

harassment/harassment which may apply; however, the form of the 

complaint will in no way restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the 

complaint and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, 

be immediately referred to either BCPSEA or a third party who shall 

have been named by prior agreement of the employer and the local 

who shall proceed to investigate the complaint in accordance with Step 

3 and report to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided 

by the complainant pursuant to Article E.2.3.b.i. The employer may 

request further particulars from the complainant. Upon the conclusion 

of such a review, the employer shall: 

 

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 

 

iii. The investigation shall be conducted by a person who shall have 

training and/or experience in investigating complaints of harassment. 

The complainant may request that the investigator shall be of the same 
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gender as the complainant and where practicable the request will not 

be denied. 

 

iv. The investigation shall be conducted as soon as is reasonably possible 

and shall be completed in twenty (20) working days unless otherwise 

agreed to by the parties, such agreement not to be unreasonably 

withheld. 

 

E.2.4 Remedies 
 

a. Where the investigation determines harassment has taken place, the 

complainant shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or 

where EFAP cannot provide the necessary services to deal with the 

negative effects of the harassment; 

iii. redress of any career advancement or success denied due to the 

negative effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to 

the harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment 

has occurred, and the harasser is a member of the bargaining unit, any 

disciplinary sanctions that are taken against the harasser shall be done in 

accordance with provisions in the agreement regarding discipline for 

misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary 

action was or was not taken. 

 
d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or 

the complainant is not satisfied with the remedy, the complainant may initiate 

a grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the 

alleged harasser is the superintendent, the parties agree to refer the complaint 

directly to expedited arbitration. 
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E.2.5 Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges 

harassment by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 

ii. Any and all discussions shall be completely off the record and will not 

form part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the 

notice of investigation and other discipline provisions of the collective 

agreement at meetings pursuant to Article E.2.5.a. 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of Article E.2.5.a, it shall be written up and 

signed by both. Only the complainant and the respondent shall have copies of 

the resolution and they shall be used only for the purpose of establishing that a 

resolution was reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to Article E.2.5.a, the employer may advise a respondent of the 

expectations of behaviour pursuant to Article E.2 in a neutral, circumspect 

memo. Such a memo shall be non-disciplinary in nature and shall not form 

part of any record. Only the respondent shall retain a copy of the memo. That 

the memo was sent can be referred to as proof that the respondent had been 

advised about the standard of conduct. 

 

E.2.6 Training 
 

a. The employer, in consultation with the local, shall be responsible for 

developing and implementing an ongoing harassment and sexual harassment 

awareness program for all employees.   

 

Where a program currently exists and meets the criteria listed in this 

agreement, such a program shall be deemed to satisfy the provisions of this 

article. This awareness program shall initially be for all employees and shall 

be scheduled at least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 
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ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or 

inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 

v. a review of the resolution of harassment and sexual harassment as 

outlined in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

ARTICLE E.20 PROFESSIONAL RELATIONS COMMITTEE (L) 

 

E.20.1 There shall be a standing committee composed of: 

 
a. a school trustee, preferably the Chairperson or Vice-Chairperson, or the Chairperson 

of the Board Personnel Committee, 

 
b. the President of the Union, 

 
c. the Chairperson of the Bargaining Committee of the Union, and  

 
d. the Superintendent or the Secretary Treasurer. 

  

E.20.2 This Committee is to be known as the Professional Relations Committee. 

 

E.20.3 The Committee shall: 

 
a. receive concerns about any matter not covered by the collective agreement raised by 

any member of the committee; matters covered by the collective agreement that are 

not grievable; 

 
b. promptly initiate action to remedy problems causing the concerns; 

 
c. monitor the remedial action to ensure that it is effectively dealing with the concern to 

the satisfaction of both parties to this agreement; 

 
d. elect the chairperson who will receive agenda items from committee members; and, 

 
e. record and circulate the minutes of each meeting before the next meeting. 
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E.20.4 Matters on the table during formal negotiation shall not be discussed by this 

Committee. 

 

E.20.5 The Committee shall meet three times in each school year or at the request of either 

party. 

 

ARTICLE E.21 RACISM (L) 

 

E.21.1 The Board does not condone and will not tolerate any expression of racism. 

 

E.21.2 Any written allegation of racism within the School District will be investigated by the 

Superintendent or designate.  The complainant will be advised of the results of the 

investigation. 

 

ARTICLE E.22 APPOINTMENT TO TEACHING STAFF OF SD #92 (PL) 

 

E.22.1 All teachers appointed by the Board to the teaching staff of the district shall be 

appointed in accordance with the School Act and Regulations, subject to the 

provisions of this agreement, to a continuing contract of employment except for: 

 
a. temporary appointment made in accordance with this agreement; 

 
b. Teachers Teaching on Call employed in accordance with this agreement; 

 

E.22.2 The Board shall, within 48 hours, confirm in writing, or by telegram/fax, any verbal 

offer of appointment to a teacher. 

 

E.22.3 If the teacher to whom an offer of appointment is made by the Board does not accept 

or reject the same, in writing or by telegram/fax within 48 hours of its receipt, it shall 

be assume to be rejected. 

 

E.22.4 An offer of appointment shall be assumed to have been accepted when the acceptance 

has been mailed, with postage prepaid, or sent by telegram/fax to the Board. 

 

E.22.5 An acceptance of an offer of appointment shall be final and binding upon the Board 

and the teacher. 

 

E.22.6 A continuing contract teacher may terminate his/her contract at any time with 30 days 

written notice by delivering such notice to the Secretary Treasurer. 

 

ARTICLE E.23 POSTING AND FILLING VACANT POSITIONS (PL) 

 

E.23.1 Vacancy means a newly created position or an existing position vacated by the 

incumbent for one (1) year or more or by resignation at any time during the year.  All 

teachers in the district are eligible to apply for all vacancies. 
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E.23.2 All vacancies and new positions shall be advertised by posting in all schools and 

centres of the School District as soon as they become known, for a period of three (3) 

calendar days prior to advertising outside the district and copies of all postings shall 

be forwarded at the time of posting to the Union President. 

 

  During July and August, vacancies shall be posted at the Board Office with a copy to 

the Union and copies of each posting shall be faxed to any teacher who has requested 

in writing, prior to June 30, to receive same.  Teachers requesting copies of postings 

must leave a fax number with the Board prior to June 30.  Teachers unable to provide 

a fax number should leave a telephone number and address with the Union President. 

 

  These teachers may apply for a posted position by fax or by a telephone call. 

 

E.23.3 The posting shall set out the position to be filled, the location of the school, the 

expectations of the school concerned, and the applicable living conditions in the 

District. 

 

E.23.4 The Board shall fill vacancies other than those positions of special responsibility in 

the following priority, provided the teacher has the academic training, experience, and 

special skills and abilities to perform the duties of the vacant position: 

 
a. teachers returning from leave of absence; 

b. continuing contract teachers requesting transfer; 

c. continuing contract teachers who have been transferred on the initiative of the Board 

at least one (1) calendar year before the vacancy occurs; 

d. teachers on the recall list; 

e. temporary appointment teachers; and then 

f. others. 

 

E.23.5 The Board shall provide job descriptions for all positions of special responsibility 

included in the bargaining unit. 

 

ARTICLE E.24 TEACHER TRANSFERS (PL) 

 

E.24.1 For the purpose of this Article, transfer is defined as a reassignment between schools 

or to a significantly different grade or subject area within a school.  The Board may 

initiate the transfer of any teacher for educational reasons of an emergent nature or 

due to declining enrolment or as mutually agreed by the Board and the Union.  If a 

teacher is transferred for educational reasons of an emergent nature, the resulting 

vacant position will be filled by a teacher who agrees to transfer to that position.  

Transfers will not be used as a disciplinary measure. 

 

  Educational reasons of an emergent nature means circumstances which require a 

response in the best interest of a teacher and/or for students. 
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E.24.2 A teacher shall receive one (1) weeks notification in writing prior to any transfer and 

the reasons therefore. 

 

E.24.3 If the Superintendent intends to recommend to the Board that a teacher be transferred, 

the Superintendent shall advise the teacher in writing of the reasons.  The 

Superintendent shall meet with the teacher to discuss the intended transfer if 

requested to do so by the teacher.  At such a meeting, the teacher shall have the right 

to be accompanied by a representative of the Union. 

 

E.24.4 At, or subsequent to, such a meeting the teacher shall have the opportunity to advise 

the Superintendent of any retraining support which he/she believes necessary to 

adequately prepare for the purposed transfer. 

 

E.24.5 Transfers initiated by the Board for the next school year shall be completed by June 5, 

unless the circumstances giving rise to the transfer are not known by that date. 

 

E.24.6 A teacher who is transferred during a school year and who must change assignments 

during a school year shall be entitled to 3 working days of leave with pay in order to 

prepare for the new assignment. 

 

E.24.7 When any teacher has been transferred pursuant to this Article the Board shall 

endeavour not to initiate a further transfer for a least two school years. 

 

E.24.8 At the time of initiation of a transfer by the Board, should there be a vacancy in the 

teacher‘s existing grade level or majority subject area, the teacher shall be transferred 

to the vacant assignment if the teacher so wishes. 

E.24.9 A teacher who has been transferred due to a projected decline in enrolment shall have 

the opportunity of returning to his/her original school in the event that the projected 

decline does not occur. 

 

E.24.10 If the teacher is dissatisfied with the transfer, he/she may seek to have the transfer 

reviewed by the Board provided that a request for review is made within five (5) days 

of receiving written notification of the transfer.  If the teacher requests that the 

transfer be reviewed, the teacher shall be entitled to appear before the Board to advise 

the Board of the teacher‘s reasons for objecting to the transfer.  At such a meeting, the 

teacher shall have the right to be accompanied by a representative of the Union. 

 

E.24.11 The Board shall advise the teacher of the outcome of the review with reasons in 

writing within 5 days. 

 

E.24.12 If a Board initiated transfer that involves a move from one village to another is 

implemented, reasonable moving costs shall be borne by the Board. 

 

Teacher Initiated 
 

E.24.13 If a teacher requests a transfer to another assignment within the District, the request 

shall be submitted in writing to the Superintendent by March 31 and the teacher shall 
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be considered in filling any appropriate vacancy pursuant to Article E.23 (Posting and 

Filling). 

 

ARTICLE E.25 ASSIGNMENT IN SCHOOL (PL) 

 

E.25.1 Wherever possible, teacher assignments shall reflect: the teacher‘s professional 

training and teaching experience and an equitable distribution of the workload, taking 

into consideration timetable constraints; and, shall not be used for disciplinary 

purposes. 

 

E.25.2 A staff meeting shall be held by June 1 for the purpose of discussing the proposed 

timetable and staff assignments for the next school year and considering the teaching 

positions required in the school. 

 

E.25.3 A teacher who is not satisfied with a proposed assignment in a school may, together 

with the staff representative at his/her option, meet with the AO concerned to discuss 

modification to the assignment. 

 

ARTICLE E.26 EVALUATION OF TEACHERS (PL) 

 

E.26.1 A report shall be written on all teachers during their first year of employment in the 

district. 

 

E.26.2  A report shall be written on every teacher employed in the District at least once in 

every three years. 

 

E.26.3 A report shall be written upon a teacher‘s request and if a request is made prior to 

January 15 the report will be written before April 30 in that year or by such later date 

agreed to by the teacher and the evaluator. 

 

E.26.4 All formal reports on the work of a teacher shall be in writing and shall be completed 

by May 31 in the school year in which the evaluation commenced.  No supplementary 

written report shall be added as an addendum to any written report. 

 

E.26.5 a.  At least one (1) week prior to commencing the observations the evaluator 

shall meet with the teacher to discuss the purpose of the evaluation, the time 

span and scheduling of announced observations and the criteria to be applied. 
 

b. The criteria applied will be as set out in Board Policy which shall not be amended 

without prior consultation with the Union.  The AOs will circulate the Policy to each 

teacher. 

 

E.26.6 Each report will be based on a minimum of three (3) formal observations and in 

normal circumstances, not more than six (6) observations which reflect the teacher‘s 
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assignment.  Periods chosen for observation will be in normal teaching times and no 

more than half (½) of the observations will be unannounced. 

 

E.26.7 The evaluation observation cycle leading to the report shall be based on the classroom 

visits referred to in Article E.26.6 and on the teacher‘s performance in the classroom 

and the school as discussed with the teacher by the evaluator.  The teacher‘s general 

work in school outside the classroom shall not be the main basis for a less than 

satisfactory report.  Involvement or non-involvement in extra curricular activities 

and/or participation in union activities shall be included only by mutual agreement of 

the evaluator and the teacher. 

 

E.26.8 Within two (2) teaching days following each observation, the evaluator and the 

teacher shall meet to discuss the evaluator‘s observations and impressions and 

provide the teacher with copies of any notes taken during these observations or a 

summary of notes.  The evaluator shall give the teacher advice and assistance in 

overcoming any weakness observed. 

 

E.26.9 Reports shall be prepared by an AO, or Superintendent or authorized designates 

permitted to write reports under the School Act and Regulations.  Such reports shall 

be prepared independently except as provided in the School Act and Regulations 

[Section 20 (3)]. 

 

E.26.10 a. Reports shall reflect any difference between the teacher‘s assignment and 

the teacher‘s professional training and experience. 

 
b. No criteria shall be applied which relates to aspects of the learning situation over 

which the teacher does not have both responsibility and control. 

 

E.26.11 The teacher shall be given a draft copy of the report at least (3) teaching days prior to 

the preparation of the final copy.  The teacher shall have the opportunity of meeting 

with the evaluator in the company of an NTU Representative if the teacher so 

requests, to address any factual errors perceived in the draft and to propose changes.  

The content of a report shall include an objective description of teaching performance 

on which the evaluator‘s judgment is based.  The evaluator shall endeavour to 

complete the final report within fifteen days of any meeting under this paragraph. 

 

E.26.12 Any written report on a teacher which includes areas of criticism shall include 

constructive suggestions and advice for improvement in these areas. 

 

E.26.13 The report shall contain a statement that in the opinion of the evaluator, the learning 

situation (i.e., the teacher‘s performance) is satisfactory or less than satisfactory. 

 

E.26.14 The final report shall be filed in the teacher‘s personnel file at the School District 

Office.  A copy shall be given to the teacher at the time of filing.  One additional copy 

may be retained by the author.  If the Teacher Regulation Branch requests a report, 

the report shall be prepared according to this Article and a copy will be sent to the 

Branch pursuant to the School Act and Regulations. 
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E.26.15 Within fifteen (15) days after receipt of the report, the teacher shall have the right to 

submit to the evaluator a written commentary on the report which shall be attached to 

all copies of the report. 

 

ARTICLE E.27 NO DISCRIMINATION (L) 

 

E.27.1 The Board agrees that there shall be no discrimination exercised or practised with 

respect to any employee in the application and implementation of this Collective 

Agreement by reason of: 

 
a. age, race, creed, colour, ancestry, national origin, religion, political affiliation or 

activity, sex, marital or parental status, sexual orientation, physical handicap; or, 

 
b. membership in and/or authorized activity by the NTU. 

 

ARTICLE E.28 PERSONNEL FILES (L) 

 

E.28.1 There shall be only one District personnel file for each teacher, maintained at the 

District Office.  The file relating to a teacher kept at the school shall be destroyed 

within three (3) months of the teacher leaving that school upon the teacher‘s written 

request and such action shall be confirmed in writing to the teacher. 

 

E.28.2 After receiving a request from a teacher, the Superintendent, or designate in respect 

of the personnel file, or the AOs of the school, in respect of any school file, by 

appointment at the earliest possible time, grant access to that teacher‘s file. 

E.28.3 An appropriate school board official shall be present when a teacher reviews his/her 

file, and the teacher may be accompanied by an individual of the teacher‘s choosing. 

 

E.28.4 The Board agrees that no material that is non-factual or irrelevant to the employment 

of the teacher, shall be placed in personnel files. 

 

E.28.5 Whenever material relevant to the performance record of a teacher is added to his/her 

personnel file the teacher shall receive a copy. 

 

 

E.28.6 Materials to be added to a teacher‘s file shall be discussed with the teacher involved 

and the teacher shall have reasonable opportunity to verify the accuracy of the 

material before it is entered into the teacher‘s personnel file. 

    

E.28.7 Where material critical of the teacher, or in the nature of a reprimand, is placed in 

either file referred to in Article E.28.1, the teacher may request to have the material 

removed two years after the filing, provided that no further material of that nature has 

been subsequently filed.  The principal shall decide if material is to be removed from 
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the school file and the superintendent or designate shall decide if material is to be 

removed from the district file. 

 

E.28.8 District personnel files shall be in the custody of the Superintendent and shall not be 

accessible to other than appropriate administrative officials of the school district.  The 

school file shall be in the custody of the principal and shall be accessible only to the 

AO, that teacher, and the staff representative upon the written request of the teacher. 

   

  For clarity: 
 

1.  Agreed - District personnel file = official file. 

 
2.  Agreed - Material or reprimand means of a minor nature. 

 

ARTICLE E.29 SCHOOL ACT APPEALS (L) 

 

E.29.1 Where a student, parent or guardian files an appeal under Section 11 of the School Act 

and Board By-law, of a decision of a teacher: 

 
a. the teacher and the Union shall immediately be notified of the appeal, and shall be 

entitled to receive all documents in possession of the Board relating to the appeal; 

 
b. the teacher and a Union representative shall meet with the Superintendent or his 

designate to discuss the matter under appeal and if the teacher and the Superintendent 

consider it advisable, they shall meet with the appellant(s); 

 
c. the teacher shall have the opportunity to provide a written reply to any allegations 

contained in the appeal; 

 
d. the teacher shall be entitled to attend the hearing of the appeal, if any, where the 

appellant is present and shall have the right to representation by the Union. 

 

E.29.2 The Board may refuse to hear any appeal where the student, parent or guardian of the 

student has not first discussed the decision with the teacher(s) who made the decision 

and the AO concerned. 

 

ARTICLE E.30 FALSELY ACCUSED EMPLOYEE ASSISTANCE (PL) 

 

E.30.1 When a teacher has been accused of child abuse or sexual misconduct during his 

employment by the Board, and 

 
a. an investigation by the Board, Ministry of Social Services and Housing and the 

RCMP have concluded that the accusation is false; or  

 
b. an arbitrator considering discipline or dismissal of the teacher finds the accusation to 

be false;  
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the Board will take reasonable steps to ensure the successful return of the teacher to teaching 

duties and steps leading to the return to duty will be decided by the Board after discussion 

amongst the Superintendent, teacher and the Union‘s representative. 
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SECTION F PROFESSIONAL RIGHTS 

 

ARTICLE F.20 NON-INSTRUCTIONAL DAYS (PL) 

 

F.20.1 The Board agrees that there will be five (5) non-instructional days available to each 

teacher during the school year for which the teacher will be paid on the same basis as 

if the teacher‘s school has been in session. 

 

F.20.2 One (1) of the five (5) days will be dedicated by the Board for a staff orientation day 

(A.29) and another of the days will be dedicated by the Board as the District Annual 

Education Convention.  The remaining three (3) days shall be devoted to professional 

development activities determined by the teachers at the school staff or the 

Professional Development Committee level pursuant to Article F.21 (Pro D) of this 

Agreement. 

 

  In case of cancellation, or postponement, of the Annual Education Convention, or its 

equal replacement (such as other School District/Community sponsored Education 

Symposiums), the planning of this allocated day will be done by the Superintendent 

and the Pro-D chairperson. 

 

F.20.3 In addition to the above non-instructional days the Board will grant leave with pay to 

some affected teachers to attend Ministry sponsored new curriculum in-service 

conferences.  The numbers of such teachers will be determined by the amount of 

monies made available by the Ministry. 

 

Available information concerning the conference will be forwarded to the AOs and 

the Union President who will then forward their recommendations to the 

Superintendent as to who will attend the conference.  The Superintendent or designate 

will make the final decision after consultation. 

 

ARTICLE F.21 PROFESSIONAL DEVELOPMENT (PL & L) 

 

F.21.1 (PL) The NTU shall establish a professional development account for the purpose of 

promoting professional development of the teaching staff consistent with the Board‘s 

and the Professional Development Committee‘s goals and objectives.  It shall be 

funded and administered as follows: 
 

a. the Board shall contribute each September: $13,000.00 

 
b. the NTU shall contribute each September: $1,500.00 

 

F.21.2 (PL) The fund is to be deposited into an account opened and administered by the NTU 

Professional Development Chairperson in accordance with directives of the 

Professional Development Committee.  The disbursal of monies from the fund shall 
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conform to generally accepted accounting principles.  Financial status reports of the 

Pro-D account will be forwarded to the Board‘s Secretary Treasurer following each 

Pro-D Committee meeting.  An annual financial statement, satisfactory to the Board‘s 

auditors, will be delivered to the Secretary Treasurer by June 30. 

 

F.21.3 (L) The professional development committee shall be chaired by the Union‘s Professional 

Development Chairperson and shall comprise: 

 
a. the Union‘s Professional Development Chairperson; 

b. a school board representative; 

 
c. one teacher-elected representative from each school; and, 

 
d. the NTU president. 

 

The parties shall notify each other in writing, by September 20, of their committee 

representatives. 

 

F.21.4 (PL)The cost for Teachers Teaching on Call or non-certified substitutes for those teachers 

granted professional development leave of absence shall be borne by the Board and 

shall be in addition to the Board‘s contribution to the professional development fund. 

 

F.21.5 (L) A needs assessment shall be the starting point of the professional development 

program.  A meeting of the committee must occur before October 1 to begin this 

process.  Goals and objectives shall be established through this process. 

 

F.21.6 (L) Whenever possible, activities shall provide for presentation, discussion, 

demonstration or modelling, practice with feedback, and follow-up.  Whenever 

possible, students, parents and community members shall be invited to participate. 

 

F.21.7 (L) Application to leave to attend Pro-D activities are to be submitted to the Pro-D 

Chairperson to the Superintendent for Board approval two (2) weeks prior to the 

activity, whenever possible.  Such approval shall not be unreasonably withheld. 

 

ARTICLE F.22 CURRICULUM CHANGE/IMPLEMENTATION (PL) 

 

When new curriculum is being introduced in the District at the request of the Ministry of 

Education or on the initiative of the Board, the Superintendent or his designate will consult with 

representatives of the teachers who may be affected by the new curriculum to review materials 

and plan for in-service if necessary. 

 

ARTICLE F.23 SCHOOL ACCREDITATION (PL) 

 

F.23.1 The Board and the Union agree that the Ministry guidelines constitute the school 

accreditation process which shall occur in all schools in the district. 
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F.23.2 The purpose of school accreditation is to provide school staffs with an opportunity to 

develop, in co-operation with their local communities, the best possible school 

climate and programs. 

 

F.23.3 The school steering committee, which includes the AO, shall determine the 

appropriate survey instruments to use in the accreditation process. 

 

F.23.4 Adequate resources shall be identified and committed to the school accreditation 

process including: 
 

a. release time for School Accreditation Committee Chairperson and for other staff 

agreed to by the Chairperson and the AO. 

 
b. additional secretarial assistance if necessary and as agreed between the Chairperson 

and the AO. 

 

F.23.5 The accreditation process will be in accordance with the Ministry guidelines. 

 

F.23.6 Publication of the accreditation findings shall be determined by the Board, the 

Superintendent and the School Steering Committee. 

 

ARTICLE F.24 PROFESSIONAL AUTONOMY (PL) 

 

F.24.1 Teachers shall, within the bounds of the prescribed curriculum, and consistent with 

accepted and effective educational practice, have individual autonomy in determining 

the methods of instruction, and the planning, presentation and evaluation of course 

materials in classes of pupils to which they are assigned. 

 

F.24.2 The Board and the Union agree that, consistent with the purposes of the teacher 

evaluation process, an evaluator has the right in carrying out his/her evaluation duties 

to recommend teaching practices different from those being used by the teacher. 
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SECTION G LEAVES OF ABSENCE 

 

ARTICLE G.1 PORTABILITY OF SICK LEAVE 

 

G.1.1 The employer will accept up to sixty (60) accumulated sick leave days from other 

school districts in British Columbia, for employees hired to or on exchange in the 

district. 

 

G.1.2 An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in 

that district. 

 

G.1.3 Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary 

verification form at the time the employee receives confirmation of 

employment in the school district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety 

(90) days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve 

and verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

[See also Article G.27 for general sick leave use and accrual.] 

 

ARTICLE G.2 COMPASSIONATE CARE LEAVE 

 

G.2.1 For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster child or guardian;  
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b. in relation to an employee's spouse:  

i.  the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or 

former foster parent, or a current or former ward; and  

 

c. anyone who is considered to be like a close relative regardless of whether or 

not they are related by blood, adoption, marriage or common law partnership.  

 

G.2.2 Upon request, the employer shall grant an employee Compassionate Care Leave 

pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8) 

weeks or such other period as provided by the Act.  Such leave shall be taken in units 

of one or more weeks. 

 

G.2.3 Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a. one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

G.2.4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

G.2.5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

G.2.6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

G.2.7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

G.2.8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article G.2.1 above, shall incorporate any 

expanded definition of “family member” that may occur through legislative enactment.) 

[See also Article G.33 for short term compassionate leave.] 
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ARTICLE G.3 FAMILY RESPONSIBILITY LEAVE 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

(a) the care, health or education of a child in the employee's care, or 

(b) the care or health of any other member of the employee's immediate family. 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

ARTICLE G.4  BEREAVEMENT LEAVE 

 

[This Article contains various paid and unpaid leave provisions.  Please read the article in 

its entirety to understand the full leave entitlements provided herein.] 

 

G.4.1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

G.4.2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

 

G.4.3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 a.   in relation to an employee:  

 

i. a member of an employee's immediate family;  
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ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  

 

b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

G.4.4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

  

G.4.5.    Upon request, the Board shall grant five (5) days leave of absence without loss of 

pay to attend the funeral of an aunt or uncle. 

 

 

ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  

G.5.1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

G.5.2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

G.5.3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    

 

Implementation:  

  

1. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. The combination of this provision with any other 

same or superior provision shall not exceed three (3) days. 

 

2. The provisions of this article establish a minimum level of entitlement for unpaid 

discretionary leaves for all employees. Where the minimum level of entitlement has 

already been met through any previous provisions relating to discretionary leaves, an 

employee shall receive no additional entitlement. 
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3. The parties will develop a schedule of districts where collective agreement articles do not 

already provide the same or a similar entitlement through previous articles and to which 

this new article shall apply. 

 

Note: See also Article G.28 Discretionary Leave. 

 

ARTICLE G.6 LEAVE FOR UNION BUSINESS 

 

[Note: Article G.6.1.b applies for the purposes of Article A.10 only. Article G.6.1.a and G.6.2 

through G.6.10 do not apply in S.D. No. 92 (Nisga‘a). See Article G.20, G.21 and G.22.]  

 

G.6.1. b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they were not 

on leave. In addition, the member shall continue to be entitled to all benefits and rights 

under the Collective Agreement, at the cost of the employer where such costs are 

identified by the Collective Agreement.  

 

ARTICLE G.7 TTOCs CONDUCTING UNION BUSINESS 

  

G.7.1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

G.7.2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

G.7.3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

G.7.4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

 

Note: The parties will develop a schedule of articles that are replaced by this article. 

 

 

ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 
NEGOTIATING TEAM  

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  
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ARTICLE G.20 PRESIDENT’S RELEASE TIME (PL) 

 

G.20.1 The Board hereby agrees to release the President of the Union from teaching duties.  

 

 

G.20.2 For the purposes of pension, experience, seniority and sick leave, the President shall 

be deemed to be in full employ of the Board. 

 

G.20.3 The Board will continue to pay the President his/her salary and to provide benefits as 

specified in the Agreement.  The Union will reimburse the Board for such salary and 

benefits upon receipt of a monthly statement. 

 

G.20.4 In the event the President is unable to fulfil the Presidential duties due to a disability 

lasting more than fifteen (15) days, the Board shall permit another Union member to 

assume the duties of the President for the duration of the illness or disability.  

Provisions of Article G.20.1 through G.20.4 shall also apply. 

 

G.20.5 The teacher returning to full teaching duties from a term as President shall be 

assigned to the position held prior to the release providing he/she returns to the 

position within 36 months from the release or if after three (3) years to another 

position which is suitable to the teacher‘s qualifications and experience. A one (1) 

year leave will be granted each year to the president elect and the president will be 

replaced by a temporary contract teacher until the fourth consecutive term when the 

president may be replaced by a continuing contract teacher. Notwithstanding Article 

C.23 Temporary Teachers the temporary contract to replace the president may be 

renewed for a maximum of three years. 

 

ARTICLE G.21 LEAVE FOR NTU AND BCTF BUSINESS (PL) 

 

G.21.1 A total of 35 days leave shall be granted to the NTU executive for BCTF or local 

Union business.  Such leave shall be granted without loss of pay subject to the Board 

being reimbursed by the NTU for the cost of the Teacher(s) on Call.  The NTU shall 

normally notify the Superintendent five (5) teaching days before any member of the 

executive takes such leave.  This leave is exclusive of leave for processing 

grievances. 

 

G.21.2 Normally under this article no more than one (1) teacher shall be absent from each of 

the down river elementary schools and no more than two (2) teachers shall be absent 

at any one time for NESS elementary or secondary school. 
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ARTICLE G.22 LEAVE FOR NEGOTIATIONS (PL) 

 

G.22.1 Contract negotiation meetings between the parties will take place during instructional 

and non-instructional hours.  Should negotiations occur during instructional hours 

leave shall be granted for up to three (3) teacher members of the bargaining 

committee or two (2) members and the President.  Such leave will be with pay subject 

to the Board being reimbursed by the NTU for one half of the costs of the substitute 

teachers except for the President whose release time reimbursement costs are 

provided for in Article G.20 hereof. 

 

G.22.2 Under this Article no more than one (1) teacher shall be absent from each of the down 

river elementary schools. 

 

ARTICLE G.23 PARENTHOOD LEAVE (L) 

 

Both male and female teachers shall be eligible for up to two school years parenthood leave 

without pay.  Leave shall not be granted concurrently to both parents. 

 

a. Short term parenthood leave will be less than one (1) school year and the intended 

return date will be specified in the application for this leave. 

 

b. Long term parenthood leave will be for up to two (2) school years. The teacher 

must return at the commencement of a school year and must give written notice of 

his/her intention to return no later than March 31 in the previous school year. 

 

ARTICLE G.24 PATERNITY LEAVE (PL) 

 

The Superintendent shall grant three (3) days leave of absence with pay to a teacher, so that he 

may attend at the birth of his child. 

 

ARTICLE G.25 ADOPTION LEAVE (PL) 

 

The Superintendent shall grant three (3) days leave of absence with pay to a teacher, so that 

he/she may attend to adoption procedures and to collect the child. 

 

ARTICLE G.26  MATERNITY LEAVE (PL & L) 

 

G.26.1 Short-Term Maternity Leave 

 

a. A pregnant teacher shall be granted upon request, a leave of absence: 

 
i. as provided for in Part 6  of the Employment Standards Act (1996 ), or  
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ii. for a stated period of time equal or longer than the period stated in Article 

G.26.1.a.i above, so that the return to duty will coincide with the 

commencement of the following term. 

 
b. A teacher requesting maternity leave shall forward medical proof of pregnancy to the 

Superintendent or designate with no less than one month‘s notice prior to the 

commencement of the leave. 

 

 c.  In the case of incomplete pregnancy, death of a child or other special 

situations, a written application to the Superintendent accompanied by a 

medical clearance certificate, to return to duty earlier than provided in the 

leave may be submitted by the teacher to the Superintendent, in which case 

the teacher shall be given the first available suitable placement by the 

Superintendent. 

 

 d.  A teacher returning from short-term maternity leave within a school year shall 

be reassigned to the same position if reasonably possible or a similar position 

held prior to the leave.  If she is reassigned to a similar position, she will be 

entitled to return in the next school year to her original position. 

 

G.26.2 Long-Term Maternity Leave 

 

Maternity leave may be extended without pay beyond the 17 weeks legal limit up to a 

maximum of two (2) years.  A teacher returning from extended leave in excess of a 

school year shall give the Superintendent six (6) months prior written notice to return 

on September 1 or January 1 and shall be assigned to a reasonably comparable 

position within the District. 

G.26.3 Supplemental Employment  Benefits (SEB) Plan 

 
a. The Board and the Union will enter into a Supplemental Employment Benefits (SEB) 

plan. 

 
b. Benefits under this Plan shall not be payable until the SEB Plan is registered in 

Canada Employment and Immigration (EI). 

 
c. Benefits under the SEB Plan shall only be payable to persons who have applied for 

EI maternity benefits. 

 
d. Benefits payable under the SEB Plan shall be: 

 
i.  where the teacher is eligible to receive EI maternity benefits, 95% of the 

teacher‘s current salary for the first two (2) weeks of the leave; and, 

 
ii. the difference between 95% of the teacher‘s current salary and the amount of 

EI maternity benefits received by the teacher for a further period of 15 

weeks. 
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e. Benefits under the SEB  Plan shall only be payable during the school year set out in 

Article D.23 (Regular School Year). 

 

G.26.4 When a pregnant teacher takes maternity leave to which she is entitled pursuant to the 

Employment Standards Act, the Board shall pay her salary in accordance with the 

maternity leave provisions in Article G.26. The Board shall continue to pay its share 

of premiums for Medical, Dental and Extended Health Benefits during the statutory 

maternity period of seventeen weeks and thereafter such benefits may be continued 

providing the teacher pays the total monthly premiums in advance. 

 

ARTICLE G.27 SICK LEAVE (PL) 

 

G.27.1 Definition 

 

Sick Leave means the period of time a teacher is permitted to be absent from work 

with full pay by virtue of being sick or quarantined or disabled, or under medical 

treatment, or because of an accident for which compensation is not payable under the 

Workers’ Compensation Act. 

 

G.27.2 Accumulation 

 
a. Teachers shall be entitled to accumulate a maximum of fifteen (15) sick days each 

year calculated at the rate of one and one-half (1 ½) days per month. 

 
b. Fifteen (15) days of sick leave shall be advanced to each teacher at the beginning of 

each school year in September.  This advance shall be pro-rated for temporary 

teachers appointed for less than the full school year. 

 
c. Teachers commencing employment with the Board during the year shall have 

advanced to them the quota of sick leave benefits which would accrue to them for the 

balance of the school year. 

 
d. Sick leave may be accumulated for only those months in which a teacher actually 

works. 

 
e. If a teacher leaves the employ of the Board and subsequently resumes a position as a 

teacher with the Board, the teacher shall have immediate credit of the balance of all 

sick leave remaining to the credit of the teacher at the time of resignation. 

 
f. The Board will furnish to each teacher by October 30 each year a statement showing 

the amount of his/her earned and accumulated unused sick leave. 

 
g. Sick leave unused in any school year shall accumulate to the benefit of the teacher‘s 

record of sick leave. 

 
h. In the event a teacher leaves the employ of the Board prior to the conclusion of the 

school year, sick leave will be reconciled and any necessary adjustments deducted 

from the final pay cheque. 
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G.27.3 Usage 

 
a. The number of working days for which a teacher may be allowed sick leave with full 

pay in any one (1) school year shall not exceed one hundred twenty (120) days. 

 
b. A medical certificate may be required by the Superintendent as proof of the teacher‘s 

inability to work due to illness.  Such requests will be made, where possible, when 

the teacher reports sick, during his/her period of illness, or on the first (1
st
) day back. 

 
c. Teachers shall be required to sign a statement in accordance with the Board 

procedure, indicating the reason for the absence, in order to obtain rights to sick leave 

benefits. 

 

G.27.4 Benefit Plan (MSP, GROUP LIFE, EHB AND DENTAL) shall continue with cost 

sharing as provided for in Article B.11 Benefits.  

 

[See also Article G.1 Portability of Sick Leave.] 

 

ARTICLE G.28 DISCRETIONARY LEAVE (PL) 

 

G.28.1 Teachers in the district shall be entitled to one (1) day personal leave with pay.  This 

leave shall be arranged with the AOs and must not be taken in conjunction with 

Christmas, Spring Break and Summer vacations, and will be subject to the availability 

of a substitute.  Such leave will not be cumulative. 

 

G.28.2 Any teacher who has accumulated leave days up to June 30, 1990 under 77.02 of the 

Collective Agreement in force July 1, 1988 to June 30, 1990 shall be entitled to retain 

those days and utilize them in accordance with the provisions of Article 77.02 of our 

previous collective agreement. 

 

 For each fifteen (15 days of sick leave accumulated in this district a teacher shall be 

entitled to use one (1) day of sick leave for personal business to a maximum of four 

(4) days (i.e. one (1) day leave at fifteen (15), one (1) day leave at thirty (30), one (1) 

day leave at sixty (60).  The four (4) days may be banked and used either singly or 

consecutively.  Such leave shall be as arranged with the AO and be chargeable to 

accumulated sick leave (G.27.2). 

 
[Note: See also Article G.5 Unpaid Discretionary Leave.] 

 

ARTICLE G.29 LEAVE FOR ELECTED OFFICE (PL) 

 

G.29.1 Should a teacher be elected as a member of Parliament or member of the Legislative 

Assembly, they shall be granted an unpaid leave of absence for the first term of 

office. 
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G.29.2 The return from such leave of absence shall be at the start of the school year in 

September following proper notice of intention to return filed with the Superintendent 

prior to May 31 of the year of return. 

 

ARTICLE G.30 JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS (PL) 

 

The Board shall grant leave of absence to a teacher who serves as a juror or as a subpoenaed 

court witness other than on his/her own behalf.  The Board shall pay such a teacher the 

difference between his/her normal earnings and the payment he/she receives for jury service or 

court witness, excluding payment for travelling, meals or other expenses.  The teacher will 

present proof of service and the amount of pay received. 

 

ARTICLE G.31 GENERAL LEAVE (PL) 

 

The Board or its designate may approve leave of absence with or without pay, for a teacher 

requesting such leave for good and sufficient cause.  The Superintendent may grant such a leave 

in appropriate circumstances pending the consideration of the Board.  In such circumstances, the 

leave shall be granted without pay, pending the decision of the Board. 

 

a. Short term general leave will be less than one (1) school year and the intended 

return date will be specified in the application for this leave. The superintendent 

or designate may approve up to five (5) days of general leave with or without 

pay without Board approval. 

 

b. Long term general leave will be for one (1) year and the request must be 

received no later than March 31 of the year prior to commencement of the leave. 

The teacher must return at the commencement of a school year and must give 

written notice of his/her intention to return no later than March 31 in the 

previous school year. 

 

ARTICLE G.32 EMERGENCY LEAVE FOR CHILD AND FAMILY MEMBER ILLNESS 
(PL) 

 

In the case of illness of a spouse, parent or child of a teacher, where there is no one else in the 

home capable of providing care, the teacher shall be entitled, after notifying their supervisor, to 

use sick leave for the purpose of spouse, parent or child care.  The Board may request a medical 

practitioner‘s certificate as proof of the spouse, parent or child‘s illness. 

 

ARTICLE G.33 EDUCATIONAL LEAVE (PL) 

 

G.33.1 The Board may grant educational leave, on application, to a teacher for the purpose of 

furthering excellence of instruction in the school district subject to the following 

conditions: 
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a. the leave given will normally be for one full teaching year; 

 
b. an application for leave must be submitted to the Board no later than March 31 of the 

year prior to commencement of the leave; 

 
c. the teacher must return at the commencement of a school year and must give written 

notice of his/her intention to return no later than March 31 in the previous school 

year; 

 
d. the leave would normally be for completion of fifteen units of university credits 

(UBC equivalent) taken during a winter session. 

 

G.33.2 Any of the following general activities may be considered to fulfil such purposes: 

 
a. formal academic training regardless of whether it leads to higher certification; 

 
b. studies or programs designed to bring new techniques or educational strategies to the 

school district; 

 
c. to assist established teachers to refresh and advance their knowledge of methods, 

subject matter or general background for teaching. 

 

ARTICLE G.34 PERSONAL LEAVE (PL) 

 

Any teacher who has worked an aggregate of a minimum of five (5) years in the District is 

entitled, upon application to the Superintendent, to one year‘s leave of absence commencing 

September to June 30 the following year without pay.  The teacher concerned must apply for this 

leave by May 31 of the year in which the leave is requested.  The teacher will be eligible for this 

leave again after a further five (5) years of service.  The teacher must given written notice of his 

or her intention to return to the District at the commencement of the following school year not 

later than March 31 in the year which the teacher is on leave of absence. 

 

ARTICLE G.35 CULTURAL LEAVE (L) 

 

A teacher may be granted leave without pay by a designate of the Board for the following: 

 

G.35.1 A teacher who has been appointed to be the T‘il-luulak‘ by the grieving family, 

may be granted leave up to five (5) days. 

 

G.35.2 A teacher who has to attend to Wo‘om pdeekhl with her husband to 

Ts‘ihln‘iinak‘amskw may be granted one half (1/2) day to fulfill her 

responsibilities. 

 

G.35.3 A teacher who is required to attend the Nisga‘a Lisms Special assembly as a 

representative of his or her village or the Union or, as an observer may be granted 

a leave of absence provided the application is made to the Board at least one week 
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in advance. A maximum of two (2) teachers form the district shall be granted this 

leave at the same time. If more than two (2) teachers request this leave 

simultaneously then the Union shall determine the two (2) teachers that will be 

granted this leave. 

 

G.35.4 A teacher wishing to attend events for Hoobiyee may be granted a maximum of 

two (2) days and a teacher wishing to attend Aboriginal Day may be granted a 

maximum of one (1) day. A maximum of two (2) teachers from the district shall 

be granted either one of these leaves at the same time. If more than two teachers 

request either one of these leaves simultaneously then the Union shall determine 

the two (2) teachers that will be granted this leave. 
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SIGNATURES 

 

Signed at _______________, British Columbia, this _______day of _________________, 2017. 

 

 

 

 

 

 

  

             

Orest Wakaruk, Secretary-Treasurer   Richard Hotson, President 

School District No. 92 (Nisga‘a)   Nisga‘a Teachers‘ Union   

  

 

 

 

 

 

________________________________  ______________________________ 

Leanne Bowes, Senior Labour Relations Specialist Glen Hansman , President 

British Columbia Public School Employers‘  British Columbia Teachers‘ Federation   

Association 
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LOCAL LETTERS OF UNDERSTANDING 
 

LETTER OF UNDERSTANDING 

 

SCHOOL DISTRICT NO.92 (NISGA‘A) 

 

AND 

 

NISGA‘A TEACHERS‘ UNION 

 

 

 

It is understood and agreed that Nisga‘a Language Assistants are assisting the District Nisga‘a 

Language and Culture Centre to carry out its directions.  The responsibilities and duties of 

Nisg‘a‘a Language Assistants are under the supervision of the coordinator of the District Nisga‘a 

Language and Culture Centre and under the supervision of the Administrative Officer in each 

school. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



              
SD #92 (Nisga’a) 2013-2019 March 30, 2017       Page 97 of 151 

 

LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Designation of Provincial and Local Matters 

 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 
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Signed this 8th day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 
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13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 

 

14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 
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10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 

 

11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 
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1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 

 

25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 
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 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 

 

3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 
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 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 

 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 
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 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 

 

Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 
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 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 

 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 
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 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 

March 5, 2013 - Provincial 



              
SD #92 (Nisga’a) 2013-2019 March 30, 2017       Page 108 of 151 

 

Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 

Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 
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 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 
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8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 

 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 
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 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 

 

11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and 

filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where 

the Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other 

districts, ―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to 

appendices 1 and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of 

―Selection of Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following 

districts:  Fernie, Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and 

Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  

Where that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local 

matter for negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available 

in a district, reference to a ―fund‖ for professional development purposes and the continued 

entitled of an individual teacher to professional development funds and/or teacher-on-call time 

following a transfer shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the 

parties on October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in 

Appendix 1 (Provincial Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial 

considerations in the article including:  continuation of benefits, increment entitlement and matters related to 

pensions and posting and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the 

same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 

Collective Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 
 

BETWEEN: 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 

Education Services Collective Agreement Act 
 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay), SD.6 

(Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 (Nicola-

Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North 

Okanagan-Shuswap), SD.91 (Nechako Lakes). 

 

Not Applicable in School District No. 92 (Nisga’a). 

 

 

LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

Not Applicable in School District No. 92 (Nisga’a). 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education 

system.  The parties are committed to redress the under-representation of Aboriginal employees 

and therefore further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights 

Tribunal under section 42 of the Human Rights Code to obtain approval for a ―special 

program‖ that would serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Teacher Supply and Demand Initiatives 

 
The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the recruitment 

and retention of a qualified teaching force in British Columbia.   

 

Remote Recruitment & Retention Allowance: 

  

a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is to receive 

an annual recruitment allowance of $2,300 upon commencing employment. Each part-time equivalent 

employee is to receive a recruitment allowance pro-rated to her/his full-time equivalent position.  

 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention allowance 

each continuous year thereafter. Each part-time employee is to receive a retention allowance pro-rated to 

her/his full-time equivalent position.   

 

c. The allowance will be paid as a monthly allowance.  

 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   
05 - Southeast Kootenay (only part of district approved) 

 

Jaffray Elementary Jaffray 

 

Grasmere Grasmere 

 

Elkford Secondary School Elkford 

 

Rocky Mountain Elem School Elkford 

 

District Learning Centre - Elkford Elkford 

 

Sparwood SS Sparwood 

 

Frank J Mitchell Sparwood 

 

Mountain View Elementary 

 

 

Fernie Sec School Fernie 

 

Isabella Dickens Fernie 

 

District Learning Centre - Fernie Fernie 

 

District Learning Centre - Sparwood Sparwood 

06 - Rocky Mountain (entire district 

approved)   

08 - Kootenay Lake (entire district approved)   

10- Arrow Lake (entire district approved)   

20 - Kootenay Columbia (entire district 

approved)   

27 - Cariboo Chilcotin (only part of district approved) 

 

Anahim Lake Anahim Lake 

 

Tatla Lake Elem and Jr Sec Tatta Lake 

 

Forest Grove Elementary 

 

 

Alexis Creek Alexis Creek 

 

Likely Elem Likely 

 

Naghatanqued Elem Nemiah 

 

Dog Creek Elem Jr Sec Dog Creek 

 

Big Lake Elem Big Lake 

 

Bridge Lake Elem Bridge Lake 

 

Horsefly Elem  Horsefly 

 

Buffalo Creek Elem Buffalo Creek 

28 - Quesnel (only part of district approved)   

 

Narcosli Elem Narcosli 

 

Red Bluff Elem 

 

 

Nazko Valley Elem Nazko 

 

Wells Elem Wells 
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Kersley Elem Kersley 

 

Lakeview Elem Lakeview 

 

Barlow Creek Elem Barlow Creek 

 

Parkland Elem Moose Heights 

 

Bouchie Lake Bouchie Lake 

47 - Powell River (only part of district 

approved)   

 

Texada Elem Texada Island 

 

Kelly Creek Elem 

 49 - Central Coast (Entire District)   

50 - Haida Gwaii/Queen Charlotte (Entire 

District)   

51 - Boundary (only part of district 

approved)   

 

Beaverdell Elementary Beaverdell 

 

Big White Elementary Big White 

 

Christina Lake Elementary School 

 
 

Dr. DA Perley Elementary School 

 
 

Grand Forks Secondary School Grand Forks 

 

Greenwood Elem Greenwood 

 

John A Hutton Elementary School 

 
 

Midway Elementary  Midway 

 

Boundary Central Secondary Midway 

 

West Boundary Elem Rock Creek 

52 - Prince Rupert (Entire District)   

54 - Bulkley Valley (entire district approved)   

57 - Prince George (only part of district 

approved)   

 

Dunster Elem Dunster 

 

Mackenzie Elem Mackenzie 

 

Mackenzie Secondary Mackenzie 

 

Morfee Elem Mackenzie 

 

McBride Sec McBride 

 

McBride Elem McBride 

 

Hixon Elem Hixon 

 

Giscome Elem Giscome 

 

Valemount Secondary Valemount 

 

Valemount Elementary Valemount 

59 - Peace River South (Entire District)   

60 - Peace River North (Entire District)   

64 - Gulf Islands (only part of district 

approved)   

 

Saturna Elementary Saturna 

69 - Qualicum (only part of district   
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approved) 

 

False Bay School Lasqueti 

70 - Alberni (only part of district approved)   

 

Bamfield Bamfield 

 

Wickanninish Tofino 

 

Ucluelet Elem Ucluelet 

 

Ucluelet Sec Ucluelet 

72 - Campbell River (only part of district approved) 

 

Surge narrows Read Island 

 

Sayward Elem Village of Sayward 

 

Cortes Island Cortes island 

73 - Kamloops/Thompson (only part of district approved) 

 

Blue River Elem Blue River 

 

Vavenby Elem Vavenby 

 

Brennan Creek Brennan Creek 

74 - Gold Trail (only part of district 

approved)   

 

Gold Bridge Community  Gold Bridge/ Bralorne  

 

Sk‘il‘ Mountain Community Seton Portage/South Shalalth/Shalalth 

 

Lytton Elementary 

 

 

Kumsheen Secondary 

 

 

Venables Valley Community Venables Valley  

 

Cayoosh Elementary 

Lillooet/Pavilion/ Fountain/Band 

Communities 

 

George M. Murray Elementary 

Lillooet/ Pavilion / Fountain/Band 

communities  

 

Lillooet Secondary 

Lillooet / Pavilion / Fountain/Band 

communities  

81 - Fort Nelson (Entire District)   

82 - Coast Mountain (Entire District)   

84 - Vancouver Island West (entire district approved) 

85 - Vancouver Island North (Entire 

District)   

87 - Stikine (Entire District)   

91 - Nechako Lakes (Entire District)   

92 - Nisga’a (Entire District)   

93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 
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 LETTER OF UNDERSTANDING No. 6 

 

BETWEEN  

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for 

adult education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for 

adult education seniority. Consistent with Irene Holden‘s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and is not intended to 

undo any previous staffing decisions with the understanding that anomalies could be discussed 

and considered at labour management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both 

districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can 

be used in the area in which the teacher attained the continuing appointment. The 

seniority remains dormant and cannot be used in the other area unless/until the employee 

subsequently attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 

years of adult education seniority. Teacher A secures a K – 12 continuing appointment 

in District B. Teacher A can port 8 years of K – 12 seniority and 6 years of adult 

education seniority to District B. However, only the 8 years of K – 12 seniority will be 

activated while the 6 years of adult education seniority will remain dormant. Should 

teacher A achieve a continuing appointment in adult education in District B in the 

future, the 6 years of adult education seniority shall be activated at that time. 

 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 
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 No more than 1 year of seniority can be credited for any single school year. 

 

4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority 

lists (1 to 2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 

12 position in District B which has 2 separate seniority lists. Teacher A could port 10 

years of seniority to the K – 12 seniority list in District B and 0 seniority to the adult 

education seniority list in District B.  

 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining 

unit. The porting of seniority is not applicable to adult education seniority accrued in a separate 

bargaining unit or in a separate BCTF bargaining unit.  

 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave  Simultaneously 

Holding Part-Time Appointments in Two Different Districts 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 

of the provincial collective agreement with respect to the situation where a teacher 

simultaneously holds part-time continuing appointments in two (2) separate school districts, i.e., 

currently holds a part-time continuing appointment in one (1) district and then subsequently 

obtains a second part-time continuing appointment in a second district. Should this specific 

situation occur, the following application of Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of absence 

from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a full 

leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of time 

when the employee will be accruing seniority in both districts. For this period of time (the period 

of time that the teacher simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports) , for the purpose of porting , the teacher will be limited to a 

maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter of 

understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement is 

meant to be on a prospective basis and is not intended to undo any previous staffing decision with 

the understanding that anomalies could be discussed and considered at labour management. 

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On June 30, 2008, the employee resigns from 
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district A. The employee will have 90 days from June 30, 2008 to initiate the seniority and/or 

sick leave verification processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority and/or sick leave 

can be ported to district B until the employee has resigned or terminated their employment in 

district A. Once ported, the teacher‘s seniority in district B cannot exceed a total of 1 year for 

the September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also 

obtains a part-time assignment in district B. On September 1, 2008, the employee receives a 

leave of absence from district A for her full assignment in district A. The employee will have 

90 days from September 1, 2008 to initiate the seniority and/or sick leave verification process 

and forward the necessary verification forms to the previous school district for the porting of 

seniority. The Irene Holden award dated June 7, 2007 will then apply. No seniority can be 

ported to district B until the employee‘s leave of absence is effective. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – 

June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to 

seniority accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently 

 on the Recall List 

 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one 

(1) district obtains a continuing appointment in a second district. Should this specific situation 

occur, the following application of Article C.2.2 shall apply: 

 
1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district for 

all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the accumulation 

in the previous school district will become final for all purposes and would be treated the same 

way as if the teacher had ported their seniority under normal circumstances. No additional 

seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority accumulated 

in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and any 

subsequent porting to a third district can only occur if the teacher terminates all employment, 

including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 

 

7. This letter of understanding in no way over-rides any previous local provisions currently in effect 

which do not permit a teacher maintaining recall rights in one district while holding a continuing 

position in another school district. 
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The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. This teacher after working 1 year in district ―B‖ accepts recall to a 

continuing appointment in district ―A‖. Only 3 years of seniority would be ported back to 

district ―A‖ and for record keeping purposes, the teacher‘s seniority record in district ―B‖ 

would be reduced from 4 years down to 1 year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While 

still holding recall rights in district ―A‖, the teacher secures a continuing appointment in 

district ―B‖. Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of 

seniority in district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for 

any other purposes. After working 2 years in school district ―B‖ this teacher‘s recall rights in 

school district ―A‖ are lost. No further seniority can be ported from district ―A‖ to district 

―B‖ and for record keeping purposes, the teacher‘s seniority record in district ―A‖ would be 

zero for all purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 

 

April 6, 2011  April 6, 2011 

Date  Date 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

 

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is as 

set out in Appendix A to this Letter of Understanding. 

 

2. The Provincial Extended Health Benefit Plan may only be amended or altered by 

agreement of BCPSEA and the BCTF. 

 

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed 

with prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process.  In the event of a 

dispute in the selection/change of the carrier/insurer, the matter shall be referred to Mark 

Brown, or an agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended Health 

Benefit Plan. 

 

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

5. The Provincial Extended Health Benefit plan does not include a medical referral travel 

plan (a ―MRTP‖). However, any school district that elects to participate in the Provincial 

Extended Health Benefit Plan and currently has a MRTP will continue to provide a 

MRTP. 

6. Where the local union elects not to participate in the Provincial Extended Health Benefit 

Plan, the school district will continue to provide the existing extended health benefit plan 

between the parties. 

7. As of January 30, 2015, local unions representing all members in the following school 

districts have voted against joining the Provincial Extended Health Benefit Plan: 



              
SD #92 (Nisga’a) 2013-2019 March 30, 2017       Page 128 of 151 

 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]
1
 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 

8. The local unions representing all members in the school districts in paragraphs 7.a 

through 7.g may elect to join the Provincial Extended Health Benefit Plan at any time 

during the term of the collective agreement. 

 

 

 

Agreed to on: November 26, 2012 

 

Revised: May 13, 2015 

 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
 

 

 
 

 

 
 

 

 
 

                                                 
1
 The references to VSTA and VESTA represent internal union organization.  The reference to the 

Vancouver Teachers’ Federation is for collective agreement matters. 
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Appendix A to Letter of Understanding No. 9 
 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement. 

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-home)  $20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary limits 

as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 – 

June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 
o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other 

Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, 

unless mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority 

call-out, fair hiring practices, and comparable practices in health and other sectors. The 

committee may consider pilot projects and other options. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 



              
SD #92 (Nisga’a) 2013-2019 March 30, 2017       Page 133 of 151 

 

LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Secondary teachers’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Adult Educators’ preparation time 

 
The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time for 

adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 

  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first day 

of the renewed collective agreement. For example, the collective agreement year for a collective 

agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and each period 

from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of the 

Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by the 

Economic Forecast Council and as reported in the annual February budget of the government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial Administration 

Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the BC 

Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula set 

out in this LOA and applied as a percentage increase to all wage rates in the collective agreement 

on the first pay day after the commencement of the eleventh (11
th
) month in a collective 

agreement year; 

 

―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross Domestic 

Product by Income and by Expenditure Accounts (also known as the provincial and territorial 

economic accounts) and published as ―Real Gross Domestic Product at Market Prices‖ currently 

in November of each year. 

 

The Economic Stability Dividend 
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2. The Economic Stability Dividend shares the benefits of economic growth between 

employees in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 
4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real 

GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance 

for each collective agreement year commencing in 2015/16 to 2018/2019 and published through 

the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous calendar 

year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 

Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 

(v) Payment will be made concurrent with the General Wage Increases on the first pay period 

after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective agreement 

years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 

GDP); and, 2018/19 (based on 2017 GDP). 
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 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 

 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

Not applicable in SD No. 92 (Nisga‘a). 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local 

agreement language surrounding the issue of TTOC experience and increments, the parties agree 

that the following principles will be applied when melding the language:  

 
1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible 

situations in previous local collective agreements with respect to recognizing TTOC experience 

towards increments: 

 
1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when 

transitioning from the previous local collective agreement language concerning TTOC 

experience that would have previously applied prior to Article C.4 coming into effect on 

September 19, 2014. 

 
1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the 

previous local collective agreement, there are no transitional issues. 

 
2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only 

recognizes TTOC experience earned in the district once the employee obtains a continuing 

appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 

2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have 

agreed to the following transitional process: 
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1. Record for each employee their TTOC experience amount under their previous local agreement as of 

September 18, 2014. 

2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that date 

onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local collective 

agreements increment language for continuing employees as it would have previously occurred prior 

to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 
3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 

18, 2014 under the previous local collective agreement language would be transferred to the 

TTOC experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two 

(2) separate collective agreement provisions (silos), i.e., within a district, the employee triggers 

increments under Article C.4 for TTOC experience accrued and may also trigger increments 

under the applicable previous local agreement increment language for temporary/continuing 

experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience 

earned under Article C.4 (new provision effective September 19, 2014) towards that of the 

applicable previous local collective agreement increment language for continuing and/or 

temporary employees, the parties agree to the following:   

 
1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable to a 

transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th
 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th
 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must be 

received by the district no later than November 15
th
 of the school year (see attached form B). This 

transfer would only include the TTOC experience accrued up until November 15
th
 of the school year. 

Once written notice is received from the teacher to transfer the TTOC experience that decision is final 

and under no circumstances will the experience be transferred back to C.4. (See attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 
1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer their 

Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of closest 

equivalent month) to their temporary/continuing previous local agreement increment experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under the 

applicable previous local collective agreement increment language for continuing and/or temporary 

employees and 2 days of TTOC experience would remain in their TTOC bank under Article C.4. (70 

divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including June 30, __________) to that of the applicable previous local 

collective agreement increment language for continuing and/or temporary employees. Transfer 

of these experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than June 30
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including June 30
th

 to take effect on August 

31
st
 of the following school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – 

FORM B 

 
Re: December 31

st
 transfers for TTOC experience accrued up to and including 

November 15
th

 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under 

Article C.4  (up to and including November 15, __________) to that of the applicable previous 

local collective agreement increment language for continuing and/or temporary employees. 

Transfer of these experience credits shall take place and be effective December 31, 

______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final 

and cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no 

later than November 15
th

 of the preceding school year for a transfer for TTOC 

experience credits earned up to and including November 15
th

 to take effect on 

December 31
st
 of the following school year. 
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LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and 

either the school staff or the staff committee. The purpose of the meeting is to agree on 

recommendations to address working and learning needs. The money from the fund will be used 

for additional bargaining unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school 

staffing recommendations, will allocate the Education Fund by mutual agreement. If the 

superintendent and the local president are unable to agree after making good faith effort to do so, 

the decision of the superintendent will be the allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 
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The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 

decision of Justice Griffin. If the final judgment affects the content of the collective agreement 

by fully or partially restoring the 2002 language, the parties will reopen the collective agreement 

on this issue and the parties will bargain from the restored language. The Education Fund 

provisions will continue in effect until there is agreement regarding implementation and/or 

changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter 

Cameron for BCPSEA and Jim Iker for the BCTF.] 
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ACRONYMS 

  

 

BCPSEA - BC Public School Employers‘ Association / Association des employeurs des 

écoles publiques de la Colombie-Britannique  

 

 

BCTF/FECB – B.C. Teachers‘ Federation / Fédération des enseignantes et des enseignants de 

la Colombie-Britannique  

 

 

CSF/the Board - Conseil scolaire francophone de la Colombie-Britannique  

 

 

CTF/FCE - Canadian Teachers‘ Federation  / Fédération canadienne des enseignantes et 

enseignants 

 

FTE – Full Time Equivalent 

 

L – Local matter 

 

 

P – Provincial matter 

 

 

PCA – Provincial Collective Agreement language 

 

 

PELRA - Public Education Labour Relations Act  

 

 

SEPF - Syndicat des enseignantes et enseignants du programme francophone de la Colombie-

Britannique  

 

 

TQS - Teacher Qualification Service  

 

 

WCB - Workers‘ Compensation Board 
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LEXIQUE 

 
 

Un poste est un emploi au CSF avec un pointage et une durée (continu ou temporaire) 

déterminés.  

Équivalent en anglais : « position » 
 

Une affectation définit la ou les tâches avec leur pourcentage respectif dans un ou des sites 

déterminés du CSF.  

Équivalent en anglais : « assignment » 
 

Les qualifications : voir article C.35.2 

Équivalent en anglais : « qualifications » 
 

Enseignant responsable en absence  de la direction d’école est défini à l‘article B.39. Il ne 

s‘agit pas d‘un poste à responsabilité spéciale donc il n‘y a pas d‘indemnité annuelle associée 

à ce poste. 

Équivalent en anglais : « teacher in charge » 
 

Enseignant en chef est défini à l‘article B.40.5. Il s‘agit d‘un poste à responsabilité spéciale 

et il y a indemnité annuelle associée au prorata de cette tâche. 

Équivalent en anglais : « head teacher » 
 

Un transfert est un changement d‘école tout en gardant le même poste avec le CSF.  

Synonyme en français : mutation. 

Équivalent en anglais : « tranfer » 
 

Contrat continu = poste continu = emploi continu = poste à nomination continue = contrat 

permanent  

Définition : lien d‘emploi avec le CSF sans objet de fin, l‘enseignant détient un statut continu 

avec le CSF 
 

Contrat temporaire : (Article C.30.2) 

Définition : contrat de moins d‘un (1) an avec le CSF 
 

Contrat continu-temporaire :  

Définition : contrat continu avec une affectation temporaire 
 

Note: ce lexique a été élaboré dans le but de clarifier les différents termes utilisés suite aux 

diverses traductions de l’anglais. 
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SECTION A  THE COLLECTIVE BARGAINING RELATIONSHIP  

 

 
ARTICLE A.1 TERM, CONTINUATION AND RENEGOTIATION [PCA] 

 

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement 

that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including 

any amendments agreed to by the parties during that period. 

 
1. Except as otherwise specifically provided, this Collective Agreement is effective July 1, 2013 to 

June 30, 2019.  The parties agree that not less than four (4) months preceding the expiry of this 

Collective Agreement, they will commence collective bargaining in good faith with the object of 

renewal or revision of this Collective Agreement and the concluding of a Collective Agreement 

for the subsequent period. 

 

2. In the event that a new Collective Agreement is not in place by June 30, 2019 the terms of this 

Collective Agreement are deemed to remain in effect until the date on which a new Collective 

Agreement is concluded. 

 

3. All terms and conditions of the Previous Collective Agreement are included in the Collective 

Agreement, except where a term or condition has been amended or modified in accordance with 

this Collective Agreement. 

 
4. a.         If employees are added to the bargaining unit established under section 5 of the Public  

 Education Labour Relations Act during the term of this Collective Agreement, the parties 

shall negotiate terms and  conditions that apply to those employees. 

 
b. If the parties are unable to agree on terms and conditions applicable to those employees, 

either party may refer the issues in dispute to a mutually acceptable arbitrator who shall 

have jurisdiction to impose terms and conditions.  

 
c. If the parties are unable to agree on an arbitrator, either party may request the Director of 

the Collective Agreement Arbitration Bureau to appoint an arbitrator. 

 
5. a. Changes in those local matters agreed to by a local and the employer will amend the 

Previous Collective Agreement provisions and form part of this Collective 

Agreement, subject to Article A.1.5.b below.  

 
 b. A local and the employer must agree to the manner and timing of implementation of a 

change in a local matter.  

 
c. i. This Collective Agreement continues previous agreements between the parties 

with respect to the designation of provincial and local matters (See Letter of 

Understanding. 1).  

 
  ii. The parties may agree to another designation which is consistent with the Public  

    Education Labour Relations Act. 
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ARTICLE A.2  RECOGNITION OF THE UNION [PCA] 

 

1. The BCPSEA recognizes the BCTF as the sole and exclusive bargaining agent for the 

negotiation and administration of all terms and conditions of employment of all 

employees within the bargaining unit for which the BCTF is established as the bargaining 

agent pursuant to PELRA and subject to the provisions of this Collective Agreement. 

 

2. Pursuant to PELRA, the Board of Education for School District No. 93 (CSF) recognizes 

The SEPF as the teachers' union for the negotiation in S.D. No. 93 (CSF) of all terms and 

conditions of employment determined to be local matters, and for the administration of 

this Collective Agreement in S.D. No. 93 (CSF) subject to PELRA and the Provincial 

Matters Agreement. 

 

3. The BCTF recognizes BCPSEA as the accredited bargaining agent for every school board 

in British Columbia. BCPSEA has the exclusive authority to bargain collectively for the 

school boards and to bind the school boards by collective agreement in accordance with 

Section 2 of Schedule 2 of PELRA. 

 

 
ARTICLE A.3  MEMBERSHIP REQUIREMENT [PCA] 

 

1. All employees covered by this Collective Agreement shall, as a condition of employment, 

become and remain members of the British Columbia Teachers‘ Federation and the 

local(s) in the district(s) in which they are employed, subject to Article A.3.2. 

 

2. Where provisions of the Previous Local Agreement or the Previous Letter of 

Understanding in a district exempted specified employees from the requirement of 

membership, those provisions shall continue unless and until there remain no exempted 

employees in that district.  All terms and conditions of exemption contained in the 

Previous Local Agreement or the Previous Letter of Understanding shall continue to 

apply.  An exempted employee whose employment is terminated for any reason and who 

is subsequently rehired, or who subsequently obtains membership, shall become and/or 

remain a member of the BCTF and the respective local in accordance with this Collective 

Agreement. 

 

 
ARTICLE A.4   LOCAL AND BCTF DUES DEDUCTION [PCA] 

 

1. The employer agrees to deduct from the salary of each employee covered by this 

Collective Agreement an amount equal to the fees of the BCTF according to the scale 

established pursuant to its constitution and by-laws, inclusive of the fees of the local in 

the district, according to the scale established pursuant to its constitution and by-laws, 

and shall remit the same to the BCTF and the local respectively.  The employer further 

agrees to deduct levies of the BCTF or of the local established in accordance with their 

constitutions and by-laws, and remit the same to the appropriate body. 
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2. At the time of hiring, the employer shall require all new employees to complete and sign 

the BCTF and Local application for membership and assignment of fees form.  The 

BCTF agrees to supply the appropriate forms.  Completed forms shall be forwarded to 

the local in a time and manner consistent with the Previous Local Agreement or the 

existing practice of the parties. 

 

3. The employer will remit the BCTF fees and levies by direct electronic transfer from the 

district office where that is in place, or through inter-bank electronic transfer.  The 

transfer of funds to the BCTF will be remitted by the 15th of the month following the 

deduction. 

 

4. The form and timing of the remittance of local fees and levies shall remain as they are at 

present unless they are changed by mutual agreement between the local and the 

employer. 

 

5. The employer shall provide to the BCTF and the local at the time of remittance an 

account of the fees and levies, including a list of employees and amounts paid. 

 

 
ARTICLE A.5   COMMITTEE MEMBERSHIP [PCA] 
 

1. Local representatives on committees specifically established by this Collective 

Agreement shall be appointed by the local. 

 

2. In addition, if the employer wishes to establish a committee which includes bargaining 

unit members, it shall notify the local about the mandate of the committee, and the local 

shall appoint the representatives. The local will consider the mandate of the committee 

when appointing the representatives. If the employer wishes to discuss the appointment 

of a representative, the superintendent, or designate, and the president or designate of the 

local may meet and discuss the matter. 

 

3. Release time with pay shall be provided by the employer to any employee who is a 

representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to 

attend meetings that occur during normal instructional hours.  Teacher teaching on call 

costs shall be borne by the employer. 

 

4.  When a teacher teaching on call is appointed to a committee referred to in Article A.5.1 

and A.5.2 above, and the committee meets during normal instructional hours, the teacher 

teaching on call shall be paid pursuant to the provisions in each district respecting 

Teacher Teaching on Call Pay and Benefits. A teacher teaching on call attending a ―half 

day‖ meeting shall receive a half day‘s pay. If the meeting extends past a ―half day,‖ the 

teacher teaching on call shall receive a full day‘s pay. 
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ARTICLE A.6  GRIEVANCE PROCEDURE [PCA] 
 

1. Preamble 
 

The parties agree that this article constitutes the method and procedure for a final and 

conclusive settlement of any dispute (hereinafter referred to as "the grievance") 

respecting the interpretation, application, operation or alleged violation of this Collective 

Agreement, including a question as to whether a matter is arbitrable. 
 

Steps in Grievance Procedure 
 

2. Step One 
 

a. The local or an employee alleging a grievance ("the grievor") shall request a 

meeting with the employer official directly responsible, and at such meeting they 

shall attempt to resolve the grievance summarily.  Where the grievor is not the 

local, the grievor shall be accompanied at this meeting by a representative 

appointed by the local. 

 

b. The grievance must be raised within thirty (30) working days of the alleged 

violation, or within thirty (30) working days of the party becoming reasonably 

aware of the alleged violation. 

 

3. Step Two 
 

a. If the grievance is not resolved at Step One of the grievance procedure within ten 

(10) working days of the date of the request made for a meeting referred to in 

Article A.6.2.a the grievance may be referred to Step Two of the grievance 

procedure by letter, through the president or designate of the local to the 

superintendent or designate.  The superintendent or designate shall forthwith meet 

with the president or designate of the local, and attempt to resolve the grievance. 
 

b. The grievance shall be presented in writing giving the general nature of the 

grievance. 

 

4. Step Three 
 

a. If the grievance is not resolved within ten (10) working days of the referral to Step Two 

in Article A.6.3.a the local may, within a further ten (10) working days, by letter to the 

superintendent or official designated by the district, refer the grievance to Step Three of 

the grievance procedure.  Two representatives of the local and two representatives of the 

employer shall meet within ten (10) working days and attempt to resolve the grievance. 
 

If both parties agree and the language of the previous Local Agreement stipulates: 
 

i.      the number of representatives of each party at Step Three shall be three; 

and/or 

ii.     at least one of the employer representatives shall be a trustee. 
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b. If the grievance involves a Provincial Matters issue, in every case a copy of the 

letter shall be sent to BCPSEA and the BCTF. 

 

5. Omitting Steps 
 

a. Nothing in this Collective Agreement shall prevent the parties from mutually 

agreeing to refer a grievance to a higher step in the grievance procedure. 
 

b. Grievances of general application may be referred by the local, BCTF, the 

employer or BCPSEA directly to Step Three of the grievance procedure. 

  
 

6. Referral to Arbitration: Local Matters 
 

a. If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the local or the employer where applicable 

may refer a "local matters grievance," as defined in Appendix 2 and Addenda, to 

arbitration within a further fifteen (15) working days. 
 

b. The referral to arbitration shall be in writing and should note that it is a ―local 

matters grievance.‖ The parties shall agree upon an arbitrator within ten (10) 

working days of such notice. 

 

7. Referral to Arbitration: Provincial Matters 
 

a.  If the grievance is not resolved at Step Three within ten (10) working days of the 

meeting referred to in Article A.6.4, the BCTF or BCPSEA where applicable may 

refer a ―provincial matters grievance,‖ as defined in Appendix 1 and Addenda, to 

arbitration within a further fifteen (15) working days. 

 

b. The referral to arbitration shall be in writing and should note that it is a 

―provincial matters grievance.‖  The parties shall agree upon an arbitrator within 

ten (10) working days of such notice. 

 

c. Review Meeting: 

 

i. Either the BCTF or BCPSEA may request in writing a meeting to review 

the issues in a provincial matters grievance that has been referred to 

arbitration. 

ii. Where the parties agree to hold such a meeting, it shall be held within ten 

(10) working days of the request, and prior to the commencement of the 

arbitration hearing. The scheduling of such a meeting shall not alter in any 

way the timelines set out in Article A.6.7.a and A.6.7.b of this article. 

iii. Each party shall determine who shall attend the meeting on its behalf. 
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8.  Arbitration (Conduct of) 
 

a. All grievances shall be heard by a single arbitrator unless the parties mutually 

agree to submit a grievance to a three-person arbitration board. 

 

b. The arbitrator shall determine the procedure in accordance with relevant 

legislation and shall give full opportunity to both parties to present evidence and 

make representations.  The arbitrator shall hear and determine the difference or 

allegation and shall render a decision within sixty (60) days of the conclusion of 

the hearing. 

 

c. All discussions and correspondence during the grievance procedure or arising 

from Article A.6.7.c shall be without prejudice and shall not be admissible at an 

arbitration hearing except for formal documents related to the grievance 

procedure, i.e., the grievance form, letters progressing the grievance, and 

grievance responses denying the grievance. 

 

d. Authority of the Arbitrator: 

 
i. It is the intent of both parties to this Collective Agreement that no grievance shall 

be defeated merely because of a technical error in processing the grievance 

through the grievance procedure. To this end an arbitrator shall have the power to 

allow all necessary amendments to the grievance and the power to waive formal 

procedural irregularities in the processing of a grievance in order to determine the 

real matter in dispute and to render a decision according to equitable principles 

and the justice of the case. 

 

ii. The arbitrator shall not have jurisdiction to alter or change the provisions 

of the Collective Agreement or to substitute new ones. 

iii. The provisions of this article do not override the provisions of the B.C. 

Labour Relations Code. 

 

e. The decision of the arbitrator shall be final and binding. 

f. Each party shall pay one half of the fees and expenses of the arbitrator. 

9.  General 

 

a. After a grievance has been initiated, neither the employer's nor BCPSEA's 

representatives will enter into discussion or negotiations with respect to the 

grievance, with the grievor or any other member(s) of the bargaining unit without 

the consent of the local or the BCTF. 

 

b. The time limits in this grievance procedure may be altered by mutual written 

consent of the parties. 
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c. If the local or the BCTF does not present a grievance to the next higher level, they 

shall not be deemed to have prejudiced their position on any future grievance. 

 

d. No employee shall suffer any form of discipline, discrimination or intimidation by 

the employer as a result of having filed a grievance or having taken part in any 

proceedings under this article. 

 

e.  i. Any employee whose attendance is required at any grievance meeting 

pursuant to this article, shall be released without loss of pay when such 

meeting is held during instructional hours. If a teacher teaching on call is 

required, such costs shall be borne by the employer. 

ii. Any employee whose attendance is required at an arbitration hearing shall be 

released without loss of pay when attendance is required during instructional 

hours; and 

  iii. Unless the previous Local Agreement specifically provides otherwise, the 

party that requires an employee to attend an arbitration hearing shall bear the 

costs for any teacher teaching on call that may be required. 

Local Provision: 

 

f. Lors d‘un différend, si aucun arbitre francophone acceptable par les deux parties 

n‘est disponible, les parties se mettront d‘accord de poursuivre avec un arbitre 

anglophone acceptable pour les deux parties. 

 

10.  Expedited Arbitration 

 

a. Any local matters grievance that has exhausted the grievance procedure and has not been 

referred to arbitration may be referred to expedited arbitration by the party originating the 

grievance, the Employer or Local where applicable, except: policy or general grievances.  

 

b. Any provincial matters grievance that has exhausted the grievance procedure and has not 

been referred to arbitration may be referred to expedited arbitration by the party 

originating the grievance, the BCTF or BCPSEA where applicable, except the following: 
 

a. dismissals, 
 

b. suspensions in excess of 20 days, 

 

 
ARTICLE A.7  EXPEDITED ARBITRATION 

 

1. Scope 

 

By mutual agreement, the parties may refer a grievance to the following expedited 

arbitration process.* 
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2. Process 

 

a. The grievance shall be referred to one of the following arbitrators:  

i. Mark Brown 

ii. Irene Holden 

iii. Chris Sullivan 

iv. Elaine Doyle 

v.  Judi Korbin 

vi.  John Hall 

 

b. The parties may agree to an alternate arbitrator in a specific case and may add to 

or delete from the list of arbitrators by mutual agreement. 

 

c.  Within three (3) days of the referral, the arbitrator shall convene a case 

management call to determine the process for resolving the dispute. The case 

management process shall include a time frame for the exchange of particulars 

and documents, a timeframe for written submissions if directed by the arbitrator, 

an agreed statement of facts, or any other process considered by the arbitrator to 

be effective in ensuring an expeditious resolution to the dispute. The parties will 

endeavour to exchange information as stipulated in the case management process 

within seven (7) days. 

 

d. If an oral hearing is scheduled by the arbitrator it shall be held within fourteen 

(14) days of the referral to the arbitrator. The hearing shall be concluded within 

one (1) day.  

 

e.  The written submissions shall not exceed ten (10) pages in length.  

 

f. As the process is intended to be informal and non-legal, neither party will be 

represented by outside legal counsel . 

 

g. The parties will use a limited number of authorities. 

 

h.  The arbitrator will issue a decision within five (5) days of the conclusion of the 

arbitration or submission process.  

 

i. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 

resolution. 

 

j.  All decisions of the arbitrator are final and binding and are to be limited in 

application to the particular grievance and are without prejudice. They shall be of 

no precedential value and shall not thereafter be referred to by the parties in 

respect of any other matter. 

 

k.  Neither party shall appeal or to seek to review a decision of the arbitrator. 
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l.  The arbitrator retains jurisdiction with respect to any issues arising from their 

decision. 

 

m.  Except as set out herein, the arbitrator under this process shall have the powers 

and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British 

Columbia. 

 

n.  The parties shall equally share the costs of the fees and expenses of the arbitrator.  

 

o.  Representatives of BCPSEA and BCTF will meet yearly to review the expedited 

arbitration process.  

 
ARTICLE A.8  LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS [PCA] 

 

1. The employer shall grant a leave of absence without pay to an employee designated by 

the BCTF for the purpose of preparing for, participating in or conducting negotiations as 

a member of the provincial bargaining team of the BCTF. 

 

2. To facilitate the administration of this clause, when leave without pay is granted, the 

employer shall maintain salary and benefits for the employee and the BCTF shall 

reimburse the employer for the salary costs.  

 

3. Any other leaves of absence granted for provincial bargaining activities shall be granted 

on the basis that the salary and benefits of the employees continue and the BCTF shall 

reimburse the employer for the salary costs of any teacher employed to replace a teacher 

granted leave. 

 

4. Any leaves of absence granted for local bargaining activities shall be granted in 

accordance with the Previous Local Agreement [see Article A.35 – Leave for Local 

Matters Negotiations]. 

 

 
ARTICLE A.9  LEGISLATIVE CHANGE [PCA] 

 

1. In this article, ―legislation‖ means any new or amended statute, regulation, Minister‘s 

Order, or Order in Council which arises during the term of the Collective Agreement or 

subsequent bridging period. 

 

2. a. Should legislation render any part of the Collective Agreement null and void, or 

substantially alter the operation or effect of any of its provisions, the remainder of 

the provisions of the Collective Agreement shall remain in full force and effect. 

 

b. In that event, the parties shall meet forthwith to negotiate in good faith 

modifications to the Collective Agreement which shall achieve, to the full extent 

legally possible, its original intent. 

 



SD 93 (CSF) 2013-2019 Working Document April 25, 2016  18 
  

3. If, within thirty (30) days of either party's request for such meeting, the parties cannot 

agree on such modifications, or cannot agree that the Collective Agreement has been 

affected by legislation, either party may refer the matter(s) in dispute to arbitration 

pursuant to Article A.6 (Grievance Procedure).  

 

4. The arbitrator's authority shall be limited to deciding whether this article applies and, if 

so, adding to, deleting from or otherwise amending, to the full extent legally possible, the 

article(s) directly affected by legislation. 

 

 
ARTICLE A.10 LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ 

ACT 

 

1. Upon written request to the Superintendent or designate from the Ministry of Education, 

an employee who is appointed or elected to the BC Teachers‘ Council or appointed to the 

Disciplinary or Professional Conduct Board shall be entitled to a leave of absence with 

pay and shall be deemed to be in the full employ of the board as defined in Article 

G.6.1.b. 

 

2. Upon written request to the superintendent or designate from the Ministry of Education, a 

teacher teaching on call who is appointed or elected to the BC Teachers‘ Council or 

appointed to the Disciplinary and Professional Conduct Board shall be considered on 

leave and shall be deemed to be in the full employ of the Board as defined in Article 

A.10.1 above. Teachers teaching on call shall be paid in accordance with the collective 

agreement. 
 

 

Note:  The parties will develop a schedule of articles that are replaced by this article.  

 

[NOTE: Articles A.11-A.29 reserved for future provincial negotiations] 

 

 
ARTICLE A.30  EXCLUSIONS FROM THE BARGAINING UNIT [P] 
 

1. Any position that is currently included in the bargaining unit may not be excluded from 

the bargaining unit without the agreement of the parties. 
 

2. If the Board plans to create a new position within the bargaining unit or a new position 

excluded from the bargaining unit requiring a teaching certificate, the Board shall provide 

a written position description for the new position to the SEPF. 
 

3. The SEPF may grieve the decision or intention to exclude a position from the bargaining 

unit. 
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ARTICLE A.31 NO CONTRACTING OUT [P] 
 

The Board shall not contract out educational services or any other duties that consist of the type 

and kind of work that would normally and regularly be performed by members of the bargaining  

unit, except where there is mutual agreement between the Board and the SEPF. All work 

performed by members of the bargaining unit as part of their duties and responsibilities shall 

continue to be performed only by members of the bargaining unit. 
 

 

ARTICLE A.32 EXECUTIVE OFFICERS' LEAVE [P] 
 

1. The Board shall release the Executive Officer(s) of the SEPF from teaching duties for up 

to one hundred percent (100%) of his/her time. 
 

2. The SEPF shall advise the Superintendent on or before May 31st the name(s) of the 

Executive Officer(s) for the following year and the percentage of time to be released. 

Release of a second and further part-time officer is subject to availability of a qualified 

replacement. 
 

3. The Board shall continue to pay the Executive Officer(s) his/her salary and to provide 

benefits as specified in this Agreement. The SEPF shall reimburse the Board for such 

salary and benefit costs within fifteen (15) days of receipt of a monthly statement. 
 

4. For purposes of pension, experience, sick leave and seniority, the Executive Officer(s) 

shall be deemed to be in the employ of the Board. The Executive Officer(s) shall inform 

the Board of the number of days or partial days, if any, that he/she was absent from 

presidential duties due to illness. Such days or part days shall be deducted from the 

Executive Officer(s)‘ accumulated sick leave credits. 
 

5. The employee concerned shall be guaranteed his/her choice between returning to the 

same position or accepting a comparable position and shall be given priority for 

placement. 
 

 

ARTICLE A.33 LEAVE FOR SEPF, BCTF, CTF AND COLLEGE OF TEACHERS 

BUSINESS [P] 
 

1.         a. An employee who is a duly authorized representative of the SEPF, the BCTF, 

CTF or College of Teachers shall be granted, upon request, a leave of absence 

from the employee's duties for up to twenty (20) days in any school year in order 

to carry out the duties involved. 
 

b. In exceptional circumstances, further leave may be requested and shall not be 

unreasonably withheld. 

 

2. Such release from duties shall be granted without loss of pay and shall be granted subject 

to the Board being reimbursed by the SEPF or the appropriate body for the cost of the 

replacement employee. 
 

3.  The number of teachers to be released on any single day shall be determined by the 

Superintendent or his designate in consultation with the SEPF.  The number of teachers to 

be released shall be governed by the availability and suitability of teachers on call. 
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ARTICLE A.34  LEAVE FOR GRIEVANCE/ARBITRATION [P] 
 

A leave of absence with pay shall be provided, upon request, to authorized representatives of the 

SEPF for the purpose of attendance at grievance meetings or arbitration hearings as specified in 

Article A.6 (Grievance Procedure).  In the case of grievance meetings the teacher teaching on 

call costs will be borne by the Board in accordance with the provisions of Article A.6.  In the 

case of arbitration hearings, where a teacher teaching on call is required, the costs will be borne 

by the SEPF. [See Article A.6] 

 

 
ARTICLE A.35 LEAVE FOR LOCAL MATTERS NEGOTIATIONS [P] 
 

1. A leave of absence with pay shall be provided, upon request, for up to five (5) authorized 

representatives of the SEPF for the purpose of preparing and conducting local matters 

negotiations. The cost of teachers on call shall be paid by the Board to an accumulation 

of fifteen (15) days per representative in any one set of negotiations. 
  

2. Beyond fifteen (15) days per representative, a leave of absence for the purpose of 

conducting negotiations with pay shall be provided upon request.  The cost of a teacher 

teaching on call shall be shared fifty percent (50%) by the Board and fifty percent (50%) 

by the SEPF. 

 
 

ARTICLE A.36 SCHOOL STAFF REPS [P] 
 

1. The SEPF school staff representatives, or designates, shall have the right: 
 

a. upon the request of the teacher in question and notification to the SEPF and 

principal/vice principal, to be relieved of instructional duties with no loss  of pay 

to be present at meetings between a the principal/vice principal and a teacher. A 

teacher‘s right to be accompanied in a meeting shall be pursuant to Article 37 

(Right to Representation). 
 

b. to be relieved of instructional duties with no loss of pay to participate in a 

grievance or arbitration procedure. Wherever possible, such activities will be 

conducted outside of teaching duty hours. 
 

2. The Board recognizes the right of the SEPF school staff representative, or designate, to Convene 

meetings of the school teaching staff to conduct SEPF business at such times so as not to disrupt 

normal school instruction. 

 

3. Le SEPF informera la Direction générale ou une personne la représentant du nom du représentant 

du personnel élu dans chaque école. 

 

 
ARTICLE A.37 RIGHT TO REPRESENTATION [P] 

 

1. An employee shall have the right to be accompanied by a representative of the SEPF at a 

meeting between that teacher and a principal/vice principal if: 
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a. the meeting is or may become discipline related, in which case the principal/vice 

principal shall advise the employee of this right to representation; or 

 

b. an employee or the principal/vice principal has reasonable cause to believe that a 

representative of the SEPF should be present. 

 

2. The employee or the principal/vice principal shall have the right to suspend the meeting 

until a representative of the SEPF is present. 

 

 
ARTICLE A.38 SEPF SCHOOL STAFF COMMITTEES [P] 

 

1. The Board and the SEPF recognize the right of school staff to form a SEPF Staff 

Committee. 

 

2. The SEPF Staff Committee may study and make recommendations to the school 

administration on any matters of concern to the staff. 

 

3. The SEPF Staff Committee shall have access to all school level budget information and 

other school district policies and regulations. 

 

4. The school administration shall consider all recommendations made by the SEPF Staff 

Committee and will provide a response with reasons in an appropriate manner.  Such 

responses shall be provided in a timely manner.  Normally the school administration shall 

respond within seven (7) working days. In the case of a longer time frame being required, 

the administration shall provide the response no later than fifteen (15) working days after 

the recommendations are received. 

 

 
ARTICLE A.39 ACCESS TO INFORMATION [P] 

 

1. Upon request, the SEPF shall be provided with the following information within a 

reasonable time frame not to exceed ten (10) days: 

 

a. a copy of all prepared information of a public nature. This includes annual 

financial reports, audits, budgets, preliminary and final fiscal frameworks, and 

statements of final determination; 

 

b. not more often than twice per year, employee information, including a list of 

employees covered by this Agreement, showing their names, addresses, phone 

numbers, grid placement, allowances, seniority and school/district assignment; 

and 

 

c. other information which the SEPF reasonably requires to fulfill its role as the 

exclusive representative of employees in the administration of this Collective 

Agreement. In case of a dispute regarding what other information is required by 

the SEPF, the matter may be referred to expedited arbitration for resolution. 
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2. The Board shall provide to the SEPF at the time of distribution: 
 

a. notification of job postings; 
 

b. Board reports on employees covered by this Collective Agreement regarding 

transfers, hirings, resignations, retirements, deaths; and 
 

c. public agendas and minutes of all Board meetings and all attachments as are 

provided to the public. 

 

 
ARTICLE A.40 ACCESS TO WORKSITE/USE OF SCHOOL FACILITIES [L] 
 

1. Members and authorized representatives of the SEPF shall have access to and  the 

authority to use District owned leased or rented physical assets during all reasonable 

hours for the conduct of SEPF business, subject to the following conditions: 
 

a. prior authorization of the appropriate school or board administrator is obtained, 

which authorization shall not be unreasonably withheld; 
 

b. use is without charge except for out-of-pocket expense, if any; 
 

c. the educational program is not unduly interfered with. 
 

2. The SEPF shall use staffrooms or other suitable meeting places when required for  SEPF 

business with informal prior notice to the appropriate school or board administrator.  

 

 
ARTICLE A.41 STAFF ORIENTATION [P] 

 

1. The SEPF and Board recognize the value of providing teachers new to the school district 

an opportunity to become knowledgeable about District procedures and expectations. The 

responsibility for an orientation program rests with the Board. Attendance at orientation 

shall be voluntary. 

 
2. The Board will, if requested, provide the SEPF with reasonable time to provide information 

related to the SEPF during an orientation program. 

 
ARTICLE A.42 COPIES DE LA CONVENTION COLLECTIVE (P) 

 

1. Le CSF mettra à la disposition de chaque membre du SEPF une copie électronique de la 

convention collective complète en français et en anglais. Cent (100) exemplaires bilingues 

imprimés seront remis au SEPF. 

 

2. La version officielle pour les articles de juridiction provinciale sera la version anglaise et la 

version officielle pour les articles de juridiction locale sera la version française. 

 
ARTICLE A.43 BULLETIN BOARDS [L] 
 

The SEPF shall have the right to post notice of activities and SEPF concerns on an SEPF 

staffroom bulletin board in each school. 
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ARTICLE A.44 INTRA-DISTRICT COMMUNICATION [L]  

 
 

1. The SEPF shall have access for the purpose of communication to bargaining unit 

members: 
 

a. to employee mail boxes; 

b. to a school facsimile machine; 

c. to electronic network. 

d.  à la liste de diffusion de tous les membres du SEPF (pour le/la présidente du SEPF 

ainsi que tout autre membre du CE libéré). 
 

2. This access is free of charge. 
 

3. In the event that a mail service is established, the SEPF shall have full access to it.  The 

Board shall not be held responsible for the loss of SEPF materials handled by its internal 

mail services. 

 
ARTICLE A.45 PICKET LINE PROTECTION [L] 

 

All employees covered by this Agreement: 

 

1. who did not cross a picket line established in keeping with the requirements of provincial 

statute law shall be considered to be absent without pay.  No disciplinary action other 

than a commensurate salary adjustment shall be taken by the Board. 

 

2. shall not be directed by the Board to do work or carry out duties normally performed by 

Board employees locked out or engaged in a legal strike. 

 

 
ARTICLE A.46 TEACHERS’ ASSISTANTS [L] 

 

1. All teachers' assistants hired to assist teachers in carrying out their responsibilities and 

duties, shall be under the employment supervision of a principal/vice principal and the 

immediate instructional supervision of teachers. 

 

2. Teachers‘ assistants shall not assume the direct instructional responsibility for designing 

or providing the educational programs for students, but may assist the teacher by: 

 

a. providing assistance to individual students and groups of students; 

b. monitoring students; 

c. maintaining student records; 

d. providing advice/guidance to students. 

 

3. Teachers‘ assistants shall not assume any instructional responsibility while a teacher is 

absent from the classroom. 
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4. Teachers‘ assistants shall not be used as alternatives for: 

 

a. qualified teachers; 

b. teachers teaching on call; 

 

 
ARTICLE A.47  AIDES PÉDAGOGIQUES SPÉCIALISÉS (L)  
 

1. Un aide pédagogique spécialisé recruté pour assister les élèves désignés dans 

l'exécution du PAP sera, en tant que membre du personnel, sous la responsabilité 

de la direction/direction adjointe d'école et sera encadré par l‘enseignant (i.e. 

titulaire de la classe, de la classe ressource, orthopédagogue, enseignant sans 

charge de classe).  
 

2. Les enseignants et les aides pédagogiques spécialisés respecteront les rôles et 

responsabilités tels que définis par le guide Rôles et responsabilités des 

enseignants et des aides-enseignants (parties 6.1/6.2/6.3/6.4) 
 

 N.B. Le terme « aide pédagogique » de cette référence est équivalent aux positions « aide 

pédagogique spécialisé » (APS) du CSF. 

 

3. Les aides pédagogiques spécialisés n'assumeront aucune responsabilité 

d'instruction pendant que l'enseignant est absent de la salle de classe. 
 

4. Les aides pédagogiques spécialisés ne pourront pas :  
 

a. remplacer des enseignants qualifiés; 

b. remplacer des enseignants suppléants. 
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SECTION B  SALARY AND ECONOMIC BENEFITS 

 

 
ARTICLE B.1  SALARY [PCA] 

1.  The local salary grids are amended to reflect the following general wage increases: 

a. July 1, 2014–June 30, 2015 

i. Effective September 1, 2014: 2.0% increase 

ii. Effective January 1, 2015: 1.25% increase 

 

b. July 1, 2015–June 30, 2016 

i. Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable 

 

c. July 1, 2016–June 30, 2017 

i. Effective July 1, 2016: 1.0% increase  

ii. Effective May 1, 2017: ESD, if applicable 

 

d. July 1, 2017–June 30, 2018 

i. Effective July 1, 2017: 0.5% increase 

ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable 

 

e. July 1, 2018–June 30, 2019 

i. Effective July 1, 2018: 0.5% increase  

ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable 

2. The following allowances shall be adjusted in accordance with the increases in Article 

B.1.1 above: 

a. Department Head 

b. Positions of Special Responsibility 

c. First Aid 

d. One Room School 

e. Isolation and Related Allowances 

f. Moving/Relocation 

g. Recruitment & Retention 

h. Mileage/Auto not to exceed the CRA maximum rate 

 

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above: 

 

a. Per Diems 

b. Housing 

c. Pro D (unless formula-linked to the grid) 

d. Clothing 

e. Classroom Supplies 
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Local Provisions: 

 

SALARY SCHEDULES 

Effective July 1, 2013 

 

Step   Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

      
 

  
 

  
 

  

0   42 802 $ 
 

45 909 $ 
 

49 298 $ 
 

50 488 $ 

1   45 074 $ 
 

48 537 $ 
 

52 188 $ 
 

53 373 $ 

2   47 346 $ 
 

51 165 $ 
 

55 078 $ 
 

56 258 $ 

3   49 618 $ 
 

53 793 $ 
 

57 968 $ 
 

59 142 $ 

4   51 890 $ 
 

56 421 $ 
 

60 858 $ 
 

62 027 $ 

5   54 161 $ 
 

59 048 $ 
 

63 748 $ 
 

64 911 $ 

6   56 433 $ 
 

61 676 $ 
 

66 638 $ 
 

67 796 $ 

7   58 705 $ 
 

64 304 $ 
 

69 528 $ 
 

70 681 $ 

8   60 977 $ 
 

66 932 $ 
 

72 418 $ 
 

73 565 $ 

9   63 249 $ 
 

69 560 $ 
 

75 308 $ 
 

76 450 $ 

10   67 159 $ 
 

74 353 $ 
 

80 152 $ 
 

81 489 $ 
 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 

 

Effective September 1, 2014 (increase of 2%) 
 

Step   Cat 4 
 

Cat 5 
 

Cat 5+ 
 

Cat 6 

      
 

  
 

  
 

  

0   43 658 $ 
 

46 827 $ 
 

50 284 $ 
 

51 498 $ 

1   45 975 $ 
 

49 508 $ 
 

53 232 $ 
 

54 440 $ 

2   48 293 $ 
 

52 188 $ 
 

56 180 $ 
 

57 383 $ 

3   50 610 $ 
 

54 869 $ 
 

59 127 $ 
 

60 325 $ 

4   52 928 $ 
 

57 549 $ 
 

62 075 $ 
 

63 268 $ 

5   55 244 $ 
 

60 229 $ 
 

65 023 $ 
 

66 209 $ 

6   57 562 $ 
 

62 910 $ 
 

67 971 $ 
 

69 152 $ 

7   59 879 $ 
 

65 590 $ 
 

70 919 $ 
 

72 095 $ 

8   62 197 $ 
 

68 271 $ 
 

73 866 $ 
 

75 036 $ 

9   64 514 $ 
 

70 951 $ 
 

76 814 $ 
 

77 979 $ 

10   68 502 $ 
 

75 840 $ 
 

81 755 $ 
 

83 119 $ 
 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 
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Effective January 1, 2015 (increase of 1.25%) 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   44 204 $ 
 

47 413 $ 
 

50 913 $ 
 

52 141 $ 

1   46 550 $ 
 

50 127 $ 
 

53 897 $ 
 

55 121 $ 

2   48 897 $ 
 

52 841 $ 
 

56 882 $ 
 

58 100 $ 

3   51 243 $ 
 

55 555 $ 
 

59 866 $ 
 

61 079 $ 

4   53 589 $ 
 

58 269 $ 
 

62 851 $ 
 

64 058 $ 

5   55 935 $ 
 

60 982 $ 
 

65 836 $ 
 

67 037 $ 

6   58 281 $ 
 

63 696 $ 
 

68 820 $ 
 

70 016 $ 

7   60 628 $ 
 

66 410 $ 
 

71 805 $ 
 

72 996 $ 

8   62 974 $ 
 

69 124 $ 
 

74 790 $ 
 

75 974 $ 

9   65 320 $ 
 

71 838 $ 
 

77 774 $ 
 

78 954 $ 

10   69 358 $ 
 

76 788 $ 
 

82 777 $ 
 

84 158 $ 
 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 

 

Effective May 1, 2016 (ESD increase of 0.45%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   44 403 $ 
 

47 626 $ 
 

51 142 $ 
 

52 376 $ 

1   46 760 $ 
 

50 352 $ 
 

54 140 $ 
 

55 369 $ 

2   49 117 $ 
 

53 078 $ 
 

57 138 $ 
 

58 362 $ 

3   51 474 $ 
 

55 805 $ 
 

60 136 $ 
 

61 354 $ 

4   53 831 $ 
 

58 531 $ 
 

63 134 $ 
 

64 347 $ 

5   56 186 $ 
 

61 256 $ 
 

66 132 $ 
 

67 339 $ 

6   58 543 $ 
 

63 983 $ 
 

69 130 $ 
 

70 331 $ 

7   60 900 $ 
 

66 709 $ 
 

72 128 $ 
 

73 324 $ 

8   63 257 $ 
 

69 435 $ 
 

75 126 $ 
 

76 316 $ 

9   65 614 $ 
 

72 161 $ 
 

78 124 $ 
 

79 309 $ 

10   69 671 $ 
 

77 134 $ 
 

83 149 $ 
 

84 536 $ 
 
[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 
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Effective July 1, 2016 (increase of 1%) 
 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   44 847 $ 
 

48 102 $ 
 

51 653 $ 
 

52 900 $ 

1   47 227 $ 
 

50 856 $ 
 

54 681 $ 
 

55 923 $ 

2   49 608 $ 
 

53 609 $ 
 

57 709 $ 
 

58 946 $ 

3   51 988 $ 
 

56 363 $ 
 

60 737 $ 
 

61 967 $ 

4   54 369 $ 
 

59 116 $ 
 

63 765 $ 
 

64 990 $ 

5   56 748 $ 
 

61 869 $ 
 

66 793 $ 
 

68 012 $ 

6   59 129 $ 
 

64 622 $ 
 

69 821 $ 
 

71 035 $ 

7   61 509 $ 
 

67 376 $ 
 

72 849 $ 
 

74 058 $ 

8   63 890 $ 
 

70 129 $ 
 

75 878 $ 
 

77 079 $ 

9   66 270 $ 
 

72 883 $ 
 

78 906 $ 
 

80 102 $ 

10   70 367 $ 
 

77 905 $ 
 

83 981 $ 
 

85 382 $ 
 
*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 

 

*Effective May 1, 2017 (apply increase of  ESD, if applicable) 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   44 847 $ 
 

48 102 $ 
 

51 653 $ 
 

52 900 $ 

1   47 227 $ 
 

50 856 $ 
 

54 681 $ 
 

55 923 $ 

2   49 608 $ 
 

53 609 $ 
 

57 709 $ 
 

58 946 $ 

3   51 988 $ 
 

56 363 $ 
 

60 737 $ 
 

61 967 $ 

4   54 369 $ 
 

59 116 $ 
 

63 765 $ 
 

64 990 $ 

5   56 748 $ 
 

61 869 $ 
 

66 793 $ 
 

68 012 $ 

6   59 129 $ 
 

64 622 $ 
 

69 821 $ 
 

71 035 $ 

7   61 509 $ 
 

67 376 $ 
 

72 849 $ 
 

74 058 $ 

8   63 890 $ 
 

70 129 $ 
 

75 878 $ 
 

77 079 $ 

9   66 270 $ 
 

72 883 $ 
 

78 906 $ 
 

80 102 $ 

10   70 367 $ 
 

77 905 $ 
 

83 981 $ 
 

85 382 $ 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 
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Effective July 1, 2017 (increase of 0.5%)  

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   45 071 $ 
 

48 343 $ 
 

51 911 $ 
 

53 164 $ 

1   47 463 $ 
 

51 110 $ 
 

54 954 $ 
 

56 202 $ 

2   49 856 $ 
 

53 877 $ 
 

57 998 $ 
 

59 240 $ 

3   52 248 $ 
 

56 645 $ 
 

61 041 $ 
 

62 277 $ 

4   54 641 $ 
 

59 412 $ 
 

64 084 $ 
 

65 315 $ 

5   57 032 $ 
 

62 178 $ 
 

67 127 $ 
 

68 352 $ 

6   59 425 $ 
 

64 945 $ 
 

70 170 $ 
 

71 390 $ 

7   61 817 $ 
 

67 713 $ 
 

73 214 $ 
 

74 428 $ 

8   64 209 $ 
 

70 480 $ 
 

76 257 $ 
 

77 465 $ 

9   66 602 $ 
 

73 247 $ 
 

79 300 $ 
 

80 503 $ 

10   70 719 $ 
 

78 294 $ 
 

84 401 $ 
 

85 809 $ 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 

Effective May 1, 2018 (increase of 1.0% plus ESD if applicable) 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   45 522 $ 
 

48 826 $ 
 

52 430 $ 
 

53 696 $ 

1   47 938 $ 
 

51 621 $ 
 

55 504 $ 
 

56 764 $ 

2   50 354 $ 
 

54 416 $ 
 

58 578 $ 
 

59 833 $ 

3   52 771 $ 
 

57 211 $ 
 

61 651 $ 
 

62 900 $ 

4   55 187 $ 
 

60 006 $ 
 

64 725 $ 
 

65 968 $ 

5   57 602 $ 
 

62 800 $ 
 

67 799 $ 
 

69 035 $ 

6   60 019 $ 
 

65 595 $ 
 

70 872 $ 
 

72 104 $ 

7   62 435 $ 
 

68 390 $ 
 

73 946 $ 
 

75 172 $ 

8   64 851 $ 
 

71 185 $ 
 

77 019 $ 
 

78 239 $ 

9   67 268 $ 
 

73 980 $ 
 

80 093 $ 
 

81 308 $ 

10   71 426 $ 
 

79 077 $ 
 

85 245 $ 
 

86 667 $ 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 
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Effective July 1, 2018 (increase of 0.5%) 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   45 749 $ 
 

49 070 $ 
 

52 693 $ 
 

53 965 $ 

1   48 178 $ 
 

51 879 $ 
 

55 782 $ 
 

57 048 $ 

2   50 606 $ 
 

54 688 $ 
 

58 871 $ 
 

60 132 $ 

3   53 035 $ 
 

57 497 $ 
 

61 960 $ 
 

63 214 $ 

4   55 463 $ 
 

60 306 $ 
 

65 049 $ 
 

66 298 $ 

5   57 890 $ 
 

63 114 $ 
 

68 138 $ 
 

69 381 $ 

6   60 319 $ 
 

65 923 $ 
 

71 227 $ 
 

72 464 $ 

7   62 747 $ 
 

68 732 $ 
 

74 316 $ 
 

75 548 $ 

8   65 176 $ 
 

71 541 $ 
 

77 405 $ 
 

78 631 $ 

9   67 604 $ 
 

74 350 $ 
 

80 494 $ 
 

81 714 $ 

10   71 783 $ 
 

79 473 $ 
 

85 671 $ 
 

87 100 $ 
 
*any calculation made in accordance with provincial Letter of Understanding14 Re: Economic Stability Dividend 

will be applied as a percentage increase on the current collective agreement salary rates and applicable allowance 

rates. All future increases will be based on the newly revised rate with ESD. 

 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 

 

Effective May 1, 2019 (increase of 1.0% plus ESD if applicable) 

 

Step   Cat 4   Cat 5   Cat 5+   Cat 6 

      
 

  
 

  
 

  

0   46 207 $ 
 

49 561 $ 
 

53 219 $ 
 

54 504 $ 

1   48 659 $ 
 

52 398 $ 
 

56 339 $ 
 

57 619 $ 

2   51 112 $ 
 

55 235 $ 
 

59 459 $ 
 

60 733 $ 

3   53 565 $ 
 

58 072 $ 
 

62 579 $ 
 

63 847 $ 

4   56 018 $ 
 

60 909 $ 
 

65 699 $ 
 

66 961 $ 

5   58 469 $ 
 

63 745 $ 
 

68 819 $ 
 

70 074 $ 

6   60 922 $ 
 

66 582 $ 
 

71 939 $ 
 

73 189 $ 

7   63 375 $ 
 

69 419 $ 
 

75 059 $ 
 

76 303 $ 

8   65 828 $ 
 

72 256 $ 
 

78 179 $ 
 

79 417 $ 

9   68 280 $ 
 

75 093 $ 
 

81 298 $ 
 

82 531 $ 

10   72 501 $ 
 

80 268 $ 
 

86 528 $ 
 

87 971 $ 
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic Stability 

Dividend will be applied as a percentage increase on the current collective agreement salary rates and applicable 

allowance rates. All future increases will be based on the newly revised rate with ESD. 

 

[Teachers at École Jack Cook are eligible for the Remote and Rural Allowance in accordance with Letter of 

Understanding No. 5] 
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ARTICLE B.2  TEACHER TEACHING ON CALL PAY AND BENEFITS [PCA] 

 

1. The employer will ensure compliance with vacation provisions under the Employment 

Standards Act in respect of the payment of vacation pay. 

2. For the purposes of Employment Insurance, the employer shall report for a teacher 

teaching on call, the same number of hours worked as would be reported for a day 

worked by a teacher on a continuing contract. 

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or 

other payment for transportation costs, as defined by the Collective Agreement, for which 

the employee he/she is replacing is entitled to claim. 

4. Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the 

benefit plans in the Collective Agreement, provided that they pay the full cost of benefit 

premiums. 

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective 

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days 

worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all 

provisions in the Previous Collective Agreement that provided additional or superior 

provisions in respect of payment in lieu of benefits shall remain part of the Collective 

Agreement. 

6.  Rate of Pay: 

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189 of 

his/her category classification and experience, to a maximum of the rate at Category 5 

Step 7, for each full day worked.   

 

b. Effective July 1, 2016, an Employee who is employed as a teacher teaching on call 

shall be paid 1/189 of his/her category classification and experience, to a maximum of 

the rate at Category 5 Step 8, for each full day worked.   

 

Local Provisions: 

 

Experience Recognition 

 

7.1       A teacher teaching on call shall be granted one (1) step on the increment scale on the 

salary grid for every one hundred and ninety (190) days taught in the district. Effective 

September 19, 2014, Teachers Teaching on Call shall accrue experience credit and 

increments in accordance with Article C.4 Teacher Teaching on Call Employment. 

Call Out 

 

7.2 TTOC shall be paid on the basis of the portions of the school‘s instructional day which 

take place before and after the designated lunch break.  When the duties of the teacher 

being replaced, inclusive of preparation time, are less than the portion the day for which 

the TTOC is being paid the Board may assign additional appropriate educational duties to 

the TTOC. 
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Continuous Assignment 

 

7.3 A teacher teaching on call's assignment shall not be considered to have been broken by: 

a.  a non-instructional day; 

b.  a strike or lockout; 

c.  the regular teacher returning for one (1) day; 

d.  absence for one (1) day due to illness; or 

e.  a Board-initiated school closure. 

 

Non-Instructional Days 

 

7.4  A teacher teaching on call shall be paid for a non-instructional day when it occurs in the 

first five days of the assignment and the teacher is requested by the principal/vice 

principal to attend or when the non-instructional day occurs on the sixth or subsequent 

day in the assignment and the teacher teaching on call attends. 

 

Pay Periods 

 

7.5 The Board shall, not later than eight (8) days after each pay period, pay by electronic 

deposit to each teacher teaching on call all wages earned for the pay period provided the 

necessary time sheets are received by the payroll department no later than 10:00 a.m. 

Monday, following the last day of the pay period.  Late time sheets will result in pay 

being deposited on the next available pay date. 

 

 
ARTICLE B.3 SALARY DETERMINATION FOR EMPLOYEES IN ADULT 

EDUCATION [PCA] 

 

Not applicable in School District No. 93. 

 

 
ARTICLE B.4  EI REBATE [PCA] 

 

1. The employer shall remit monthly to the BCTF Salary Indemnity Fund the proportionate 

share of the employment insurance premium reduction set out in the Previous Local 

Agreement.  Where the proportionate share is not expressed in the Previous Local 

Agreement, the employer shall remit monthly to the BCTF Salary Indemnity Fund an 

amount consistent with the past practice of the local parties.  The amount remitted on 

behalf of any employee shall not be less than 5/12 of said reduction. 

 

2. The employer shall calculate each employee‘s share of the savings which have been 

remitted pursuant to Article B.4.1 above and include that amount as part of the 

employee‘s taxable income on the yearly T4 slip. 
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ARTICLE B.5  REGISTERED RETIREMENT SAVINGS PLAN [PCA] 

 

1. In this Article: 

 

a. ―the BCTF Plan‖ means the Group RRSP entered into by the Federation and 

Royal Trust or a successor to that plan; 

 

b. ―alternative plan‖ means a group RRSP, including the BCTF Plan, which was 

entered into prior to the coming into force of this Article, and which is still in 

effect as of that date. 

 

2. Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall 

remain in effect. 

 

3. The BCTF Plan shall be made available in all districts not included in Article B.5.2.  

 

4. The employer shall deduct from the monthly salary of employees, as at the end of the 

month following enrollment, contributions in a fixed dollar amount specified by the 

employee on behalf of any employee who elects to participate in the BCTF Plan.  The 

employer shall remit these amounts to the designated trustee no later than the 15th of the 

month following the month in which the deduction is made. 

 

5. The employer shall make available, to present employees on request and to new 

employees at the time of hire, enrollment forms and other forms required for participation 

in the BCTF Plan.  Completed forms shall be processed and forwarded to the designated 

trustee by the employer. 

 

6. If in any month, an employee is not in receipt of sufficient net pay to cover the monthly 

payroll deduction amount for any reason, the contribution to the BCTF Plan for that 

employee shall not be made for that month.  If the employee wishes to make up any 

missed contribution(s), the employee shall make arrangements for same directly with the 

designated trustee. 

 

7. Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows: 
 

a. between September 1 and September 30 or December 15 and January 15 in any 

school year; 

 

b. no later than sixty (60) days following the commencement of employment. 
 

8. An employee may withdraw from participation in the BCTF Plan where he/she has 

provided thirty (30) days‘ written notice to the employer. 

 

9. There shall be no minimum monthly or yearly contribution required of any employee 

who participates in the BCTF Plan. 
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10. Participating employees may vary the amount of their individual contributions to the 

BCTF Plan on either or both of October 31 and January 31 in any school year, provided 

that written notice of such change has been provided to the employer no later than 

September 30 for changes to be effective October 31, and December 31 for changes to be 

effective January 31. 

 

11. The BCTF Plan established in a district pursuant to Article B.5.3 shall be made available 

to employees on a continuing contract of employment and employees on term or 

temporary contracts of employment as defined in the Previous Local Agreement. 

 

 
ARTICLE B.6  SALARY INDEMNITY PLAN ALLOWANCE [PCA] 

 

1. The employer shall pay monthly to each employee eligible to participate in the BCTF 

Salary Indemnity Plan an allowance equal to 2.0% of salary earned in that month to assist 

in offsetting a portion of the costs of the BCTF Salary Indemnity Plan.  

 

2. In paying this allowance, it is understood that the employer takes no responsibility or 

liability with respect to the BCTF Salary Indemnity Plan.  

 

3. The BCTF agrees not to alter eligibility criteria under the Plan to include groups of 

employees not included as of July 1, 2006.  
 

 
ARTICLE B.7  REIMBURSEMENT FOR PERSONAL PROPERTY LOSS [PCA] 

 

1. Private Vehicle Damage 

 

Where an employee‘s vehicle is damaged by a student at a worksite or an approved 

school function, or as a direct result of the employee being employed by the employer, 

the employer shall reimburse the employee the lesser of actual vehicle damage repair 

costs, or the cost of any deductible portion of insurance coverage on that vehicle up to a 

maximum of $600. 

 

2. Personally Owned Professional Material 

 

The employer shall reimburse an employee to a maximum of $150 for loss, damage or 

personal insurance deductible to personally owned professional material brought to the 

employee‘s workplace to assist in the execution of the employee‘s duties, provided that: 

 

a. The loss or damage is not the result of negligence on the part of the employee 

claiming compensation; 

 

b. The claim for loss or damage exceeds ten (10) dollars; 
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c. If applicable, a copy of the claim approval from his/her insurance carrier shall be 

provided to the employer; 

 

d. The appropriate principal or vice-principal reports that the loss was sustained while on 

assignment for the employer. 

 

 
ARTICLE B.8  OPTIONAL TWELVE-MONTH PAY PLAN [PCA] 

 

[Article B.8 – Optional Twelve-month Pay Plan does not apply in School District No. 93 (CSF) - 

For Local Provisions see Article B.9.5 through B.9.9] 

 

 
ARTICLE B.9   PAY PERIODS [PCA] 

 

[Article B.9.1 to B.9.3 – Pay Periods – does not apply in School District No. 93 (CSF) - For 

Local Provisions see Article B.9.4] 

 

Local Provisions: 
 

4.   Teachers shall be paid their annual salary in installments by electronic deposits in the 

middle and at the end of each month, September through June inclusive.  Where the 

middle or end of the month falls on a Saturday, Sunday or statutory holiday, the 

payment shall be made on the preceding weekday.  
  
5.  The Board will provide teachers the option of participating in a Payroll Savings Plan, 

provided there are no costs to the Board.  To be eligible for the Payroll Savings Plan 

teachers shall:  
  

a.  Be on a continuing contract or a temporary contract of no less than ten months;  

  

b.  Notify the Board through its payroll department, in writing, no later than June 

30th, that they wish to participate in the plan for the following school year 

starting in September;  
  
6.  Those teachers electing to participate in the Payroll Savings Plan shall receive their 

annual salary as follows:  
  

 a.  For September – June:  
  

i.  Middle and end of each month (pay period) net pay includes a 

deduction for the Payroll Savings Plan set at 16.67% of net salary;  

 

i. Deduction of 16.67% of net pay period salary will be paid into the 

Payroll Savings Plan;  

 

ii.  Interest is calculated on the monies in the Payroll Savings Plan as 

follows: average monthly interest rate that the Payroll Savings account 

earns multiplied by the average monthly balance in the Plan.  
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b.  For July and August:  
  

i. Interest to June 30th is calculated on the Plan and added to the 

individual employee‘s accumulation in the Payroll Savings Plan, minus 

any administration costs incurred by the Board. 

 

Administration costs may include but are not restricted to : payroll and 

technical employees salaries and benefits, banking institution fees and 

any fees and costs related to payroll software improvements or 

modifications directly related to the implementation of the Payroll 

Savings Plan ;  

 
ii.  The amount calculated under 3 (b) (i) is divided by four (4) and 

transferred into the employee‘s bank account at the middle and the end 

of each month.  Where the middle or end of the month falls on a 

Saturday, Sunday or statutory holiday, the payment shall be made on 

the preceding weekday.  

  

7. Teachers electing to participate in the Payroll Savings Plan may not withdraw or 

suspend deductions unless they have resigned from the District, have been granted a 

leave for the remainder of the school  year or have been terminated for cause.  

  

8.  To stop participating in the Payroll Savings Plan, teachers shall notify the Board, 

through its payroll department, in writing, no later than June 30th, that they no longer 

wish to participate in the plan for the following school year;  

  

9.  The Board will make new employees aware of the Payroll Savings Plan option when 

they are hired. 

 
 

ARTICLE B.10 REIMBURSEMENT FOR MILEAGE AND INSURANCE [PCA] 

 

1. An employee who is required by their employer to use their private vehicle for school 

district related purposes shall receive reimbursement as follows:  

 

Effective July 1, 2013  $   0.50  

Effective September 1, 2014  $   0.51  

Effective January 1, 2015  $   0.52  

Effective May 1, 2016*  $   0.52  

Effective July 1, 2016  $   0.52  

Effective May 1, 2017*  $   0.52  

Effective July 1, 2017  $   0.52  

Effective May 1, 2018*  $   0.53  

Effective July 1, 2018  $   0.53  

Effective May 1, 2019*  $   0.54  

 
 *NOTE: any calculation made in accordance with provincial Letter of Understanding No. 14 Re: 

Economic Stability Dividend will be applied as a percentage increase on the current collective agreement 

salary rates and applicable allowance rates. All future increases will be based on the newly revised rate 

with ESD. 
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2. The mileage reimbursement rate established in Article B.10.1 shall be increased by 5 

cents/kilometer for travel that is approved and required on unpaved roads. 

 

3. The employer shall reimburse an employee who is required to use his/her personal vehicle 

for school district purposes, the difference in premium costs between ICBC rate Class 002 

(Pleasure to/from Work) and ICBC rate Class 007 (Business Class) where the employee is 

required to purchase additional insurance in order to comply with ICBC regulations 

respecting the use of one‘s personal vehicle for business purposes. 

 

[Note: Article B.10.4 and B.10.5 – dos not apply in School District No. 93 (CSF)] 

 

[Note: Any and all superior or additional provisions contained in the Previous Collective 

Agreement shall remain part of the Collective Agreement.] 

 

 
ARTICLE B.11  BENEFITS [PCA] 

 

1.  The employer will provide the Extended Health Benefit Plan as set out in Appendix A to 

Letter of Understanding No. 9. 

 

2.  The employer shall provide the local with a copy of the group benefits contract in effect 

for the Provincial Extended Health Benefit Plan and shall provide the local with a copy of 

the financial/actuarial statements made available to the employer from the benefit 

provider. 

 

3.  Teachers Teaching on Call shall have access to the Provincial Extended Health Benefit 

Plan. TTOCs accessing the Plan shall pay 100 per cent (100%) of the premium costs. 

 

4.  The Provincial Extended Health Benefit Plan shall allow for dual coverage and the 

coordination of benefits. 

 

Local Provisions:  

 

General 

 

5.        a.  The Board shall provide to each teacher with an assignment or accumulated 

assignment of at least 0.4 FTE information on available benefits and an 

application or enrolment form for participation in the medical, dental, extended 

health, and group life insurance. All employees, including TTOCs, are required to 

contribute in the Teachers‘ Pension Plan.  
 

b. Participation in the Dental, Extended Health and Life Insurance Plans is a 

condition of employment for all teachers except those who produce evidence of 

other coverage. 
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c. Benefit coverage shall be extended to the end of the next teaching month for 

which premiums are deducted. 
 

d. The Board shall provide the SEPF with a copy of the terms of all employee 

benefit plans and annually shall provide current actuarial/financial statements for 

all benefit plans.  
 

e. The Board shall give the SEPF advance notice of any intention to alter or amend 

the terms of any plan or to change the carrier of any plan with an explanation for 

the reason that the alteration, amendment or change is being considered. 
 

Medical Services Plan 

 

6. The Board shall pay eighty percent (80%) of the premium cost of the Medical Services 

Plan. 
 

Extended Health Benefit Plan 
 

7.  The Board shall pay eighty percent (80%) of the premium cost of the Extended Health 

Benefit Plan. 

 

Dental Plan 

 

8.  The Board shall pay eighty percent (80%) of the premium cost of the Dental Plan.  The 

following coverage shall be provided: 

 

Plan A: Basic dental services including diagnostic, prevention, surgical, 

restorative, prosthetic, endodontic and periodontic services 

 

100% coverage  

 

Plan B: Prosthetic appliances, osseous surgery, crowns and bridge procedures. 

 

60% coverage 

 

Plan C: Orthodontics 

 

60% coverage with a lifetime limit of $2,500. Effective July 1, 2015, 

orthodontics coverage and lifetime limit are per the provincial minimums. 

 

Group Life Insurance 

 

9. The Board shall pay eighty percent (80%) of the premium cost of the BCTF/BCSTA 

Group  Life Insurance Plan "B" for participating employees. 
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BCTF Voluntary Group Life Insurance 

 

10. The Board shall administer the present BCTF Voluntary Term Life Insurance Plan, 

Dependant Term Life Insurance, and Accidental Death and Dismemberment Insurance 

and deduct the monthly premium from those employees participating in the plan, at no 

additional cost or risk to the Board. 

 

Employee and Family Assistance Program 

 

11.         a.  The Board and the SEPF support, in principle, an Employee and Family 

Assistance Program. 

 

b.  The Program shall be administered by a Joint Committee composed of equal 

representation from the Board and the SEPF. 

 

c.  Participation in the Program shall be confidential and shall be self-referral only. 

 

d. Le CSF et le SEPF paieront les frais de ce programme. Le CSF paiera quatre-

vingt pour cent (80 %) des coûts et le SEPF en paiera vingt pour cent (20 %). 

 

Pension Plan 

 

12.       Le CSF informera tous les enseignants, y compris les enseignants suppléants certifiés que 

la contribution au régime de retraite Teachers’ Pension Plan est une condition préalable à 

l‘embauche. Le CSF s‘assurera de déduire les cotisations requises et de les payer à la 

Commission des pensions de retraite (Teachers’ Pension Plan). 

 

Continuation of Benefits 

 

13.  The following terms shall apply to the continuation of benefits for a teacher on leave of 

absence: 

 

a.  The Board shall continue to pay its share of the premiums during each of the 

following: 

 

i.  sick leave; 

ii. pregnancy leave; 

iii. Workers' Compensation leave for a period of one (1) year; 

iv. while in receipt of BCTF Salary Indemnity Plan (Short Term) benefits; 

and 

v. the first three (3) months of layoff subject to recall. 
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b. The teacher may choose to maintain insured benefit coverage during the following 

leaves by paying both the teacher's and the Board's share of the benefit premiums: 

 

i. educational leave; 

ii.  layoff subject to recall after the first three (3) months; 

iii.  Workers' Compensation leave while accessing sick leave credits; 

iv.  child care leave; 

v. other approved leave; and 

vi.  deferred salary plan. 

 

 
ARTICLE B.12 CATEGORY 5+  [PCA]    

 

1. Eligibility for Category 5+ 

 

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an 

additional 30 semester credits, or equivalent, as accepted by TQS; 

 

i. Credits must be equivalent to standards in British Columbia‘s public 

universities in the opinion of the TQS. 

ii. Credits must be in no more than two (2) areas of study relevant to the  

British Columbia public school system. 

iii. At least 24 semester credits of the total requirement of 30 semester credits, 

or equivalent, must be completed at the senior level. 

 

b. Post undergraduate diplomas agreed to by the TQS; or 

 

c. Other courses or training recognized by the TQS. 

 

2. Criteria for Category 5+ 

 

a. The eligibility requirements pursuant to B.12.1 must not have been used to obtain 

Category 5. 

 

3. Salary Rate Calculation 

 

a. Category 5+ shall be seventy-four percent (74%) of the difference between 

Category 5 and Category 6 except where a superior salary rate calculation 

remained as at March 31, 2006 and / or during the term of the 2006-2011 

Provincial Collective Agreement. 

 

4. Application for Category 5+ 

 

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the evaluation 

of eligibility and criteria for Category 5+ pursuant to B.12.1 and B.12.2 and the 

assignment of employees to Category 5+. 
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b. BCPSEA and the BCTF agree that disputes with respect to the decisions of TQS 

made pursuant to B.12.1 and B.12.2 shall be adjudicated through the TQS 

Reviews and Appeals processes and are not grievable. 

    

[NOTE: Articles B.13.9-B.29 reserved for future provincial negotiations] 

 

 
ARTICLE B.30 PLACEMENT ON SCALE [P] 

 

1. Employees shall be placed on the schedule in Article B. 1(Salary), according to their 

qualifications (Article B.31) and experience (Article B.32), except where specifically 

provided for elsewhere in this Agreement.  

 

2. At the time of appointment the Board shall advise the employee, in writing, of the 

documentation required to establish initial scale placement. 

 

3. The Board shall notify the employee, in writing, of the initial category and experience 

placement that has been assigned. 

 

4. Upon receipt of documentation which establishes a salary category different from that in 

which the teacher was initially placed, a salary adjustment shall be effective retroactive to 

the time of initial placement. 

 

i. When a candidate is hired for any job in the district and that candidate has not 

yet supplied the Employer with his or her category rating as determined by the 

Teachers‘ Qualification Service (―TQS‖), then the Employer will supply a 

package of materials to such successful candidates setting out the documents 

required and the process for obtaining them.  The package will include a TQS 

application form; 

 

ii. If, for any reason relating to the employee‘s lack of diligence the employee 

fails to apply for his or her TQS rating, then the employer shall only be 

responsible for the difference between the initial placement on scale and the 

documented TQS rating for a period of six months prior to the date of the 

employee‘s application to TQS.  If the employee can demonstrate that he or she 

has made all reasonable effort to obtain the documents required for a TQS 

application and that any delay is not the fault of the employee, then the 

employer shall be responsible for the difference as cited above from the date 

the employee began making attempts to obtain the relevant documentation. 

 

 
ARTICLE B.31 PLACEMENT ON SCALE BY CERTIFICATION [P] 

 

Placement on the salary grid shall be determined in accordance with teaching experience and 

with the category assigned by the Teacher Qualification Service (TQS), unless otherwise 

provided for in this Agreement.  
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ARTICLE B.32 TEACHING EXPERIENCE CREDIT [P] 

 

1. Recognition of previous teaching experience shall be dependent upon the teacher 

producing  

 documentary evidence substantiating that experience and shall be based upon the 

following: 

 

a. The Board is to assess teachers' previous experience for salary purposes. All 

experience is to be verified in writing. 

 

b. Full credit will be allowed upon initial appointment for teaching experience in: 

 

i. all government inspected public schools in Canada, the Commonwealth, 

the United States of America, and any other country in which the 

experience is deemed by the Board to be the equivalent of that of a teacher 

in a British Columbia public school; 

 

ii. Department of National Defence schools and other federally funded 

schools; 

 

iii. other teaching service provided that the experience is deemed by the 

Board to be equivalent to that of a teacher in the British Columbia public 

school system. 

 

c.           Each ten (10) months of experience is equivalent to one (1) school year. At the  

time of assessment any balance of eight (8) months will be recognized as one (1) 

year for experience credit. 

 

d. Periods of part-time teaching and short-term appointments may be added together 

for accumulation of years of experience credit. 

 

e. Teaching days on call shall accumulate for experience credit with nineteen (19) 

days equaling one (1) month of experience and one hundred and ninety (190) days 

equaling one year of experience. 

 

 Effective September 19, 2014, Teachers Teaching on Call shall accrue experience 

credit and increments in accordance with Article C.4 Teacher Teaching on Call 

Employment. 

 

f. Teachers with journeyperson qualifications in their areas of instruction may, on 

Appointment be allowed one (1) years increment for each two (2) years of 

experience, up to a maximum of four (4) extra increments, providing they do not 

exceed the maximum of their certificate categories. 
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2. Experience credit shall be earned for: 

 

a. secondment to the SEPF, the British Columbia Teachers‘ Federation, or the 

Canadian Teachers‘ Federation. 

 

b. secondment to the Ministry of Education. 

 

c. secondment to a recognized university or college. 

 

d. secondment to the College of Teachers. 

 

e.  service with Canadian Universities Service Overseas or the Canadian International 

Development Agency while on approved leave of absence from the district. 

 

f. absence while on a paid leave of absence under Article C.31 (Dismissal and 

Discipline for Misconduct: Just and Reasonable Cause: Due Process) 

 

g. absence while on approved educational leave. 

 

h. absence while on sick leave under Article G.30 (Sick Leave) 

 

i. absence while on Workers‘ Compensation Board leave under Article G.41 

 

j. absence while on short-term maternity leave under Article G.31 and parental 

leave 

 under Article G.32. 

 

 
ARTICLE B.33 RECLASSIFICATION OF CERTIFICATION [P] 

 

Reclassification of a teacher and any salary increase resulting therefrom, will be effected upon 

written receipt of confirmation of Teacher Qualification Service category.  The salary change 

shall correspond with the effective date of the Teacher Qualification Service classification.  In 

the case of Article B.31 (Placement on Scale By Certification) and B.32 (Teaching Experience 

Credit) the teacher shall produce documentary evidence to the Board. 

 
ARTICLE B.34 INCREMENT ENTITLEMENT [P] 

 

1. Increment entitlement while appointed to this district shall be in accordance with the 

following criteria: 

 

a. increments according to the salary schedule shall be paid commencing September 

1st or January 1st in each year, depending on the teacher‘s initial  appointment 

date. 

 

b. increments shall be granted for secondments and leaves specified in Article 

B.32.2. 
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c. part-time teachers qualify for experience credit proportionate to the time they are 

employed. 

 

 
ARTICLE B.35 NO REDUCTION IN SALARY [P] 

 

1. No employee covered by this Agreement shall suffer a reduction in salary as a result of 

implementation of this Agreement. 

 

2. Salary is understood to mean basic pay, based on qualifications and experience, which is 

usually expressed as certification, and is determined by the employee's placement on the 

grid, Article B.1 (Salary) in this Agreement.  Allowances are not included in the term 

"salary". 

 

 
ARTICLE B.36 PART-TIME TEACHERS [P] 

 

1.  The terms and conditions including sick leave of part-time teachers shall be adjusted on a 

pro rata basis to reflect the percentage difference between part-time and equivalent full-

time teachers. 

 

2. Part-time teachers shall be eligible to participate in all benefit plans in accordance with 

Article B.11. 

 

 
ARTICLE B.37 PAYMENT FOR WORK BEYOND SCHOOL YEAR [P] 

 

1.  Except where otherwise stated in this Agreement, any work requested by the Board and 

voluntarily performed by teachers beyond the teacher's work year as set out in the School 

Calendar shall be paid at the rate of 1/200 of annual salary per diem.  By mutual 

agreement of the teacher and the Board, compensatory time in lieu of salary may be  

arranged as long as a teacher teaching on call is provided when necessary. 

 

2. This provision does not prevent the Board from engaging in special projects that outside 

the scope of this Article and to offer teachers a fixed sum contract for the  performance of 

the special contract.  Any fixed sum contract is subject to the approval  of the SEPF and 

the approval of the SEPF will not be unreasonably withheld. 

 
ARTICLE B.38 PART-MONTH PAYMENT AND DEDUCTIONS [P] 

 

1. The rate of deduction for a day without pay shall be defined as 1/200 of the current 

annual  salary of the employee. 

 

2. An employee shall be paid 1/10 of current annual salary in respect of each month in 

which  the employee works all prescribed school days in that month. 
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3. For purposes of the above clause, any prescribed day on which the employee is on 

authorized leave of absence or sick leave shall be deemed to be a day of work and 

deductions (if any) which are authorized by this Agreement (or statutes) in respect of 

such leave of absence shall be made from the monthly payment required in that article. 

 

4. In the event that an employee commences work on a day other than the first prescribed 

school day in that month, or terminates on a day other than the last prescribed school day 

in that month, the formula for payment shall be the full regular monthly salary, less 1/20 

of the salary for each day not taught.  In the event that this formula results in a product 

equal to zero, the employee shall be paid 1/20 of the full regular monthly salary for each 

day taught. 

 

 
ARTICLE B.39 TEACHER-IN-CHARGE [P] 

 

1.  A Teacher-in-Charge vacancy shall be posted internally within the school. 

 

2. In each school the Board shall fill the Teacher-in-Charge vacancy from among the 

applicants who responded to the internal posting. 

 

3.  In the event that any or all administrators assigned to the school are absent from  the 

school, the Teacher-In-Charge may be assigned for periods not exceeding five days at 

 any one time. 

 

4.  The Teacher-in-Charge shall not be responsible for the ongoing administrative or 

managerial duties, and specifically shall not have such responsibilities in relation to other 

teachers or parents.  

 

5. The Teacher-in-Charge shall ensure that routine supervision necessary for the safety of 

students and security of the school is maintained and shall handle emergency matters 

with assistance from district supervisory staff. 

 

6. The teacher shall be covered by the terms and conditions of this Agreement while 

designated as a Teacher-in-Charge. 

 

7. A teacher who is designated as a Teacher-in-Charge shall be provided with any necessary 

teacher-on-call coverage as determined by the principal/vice principal and the teacher. 

 

 
ARTICLE B.40 POSITIONS OF SPECIAL RESPONSIBILITY [P] 

 

1. Job Descriptions 

 

New or changed job descriptions for positions of special responsibility shall be developed 

by the Board in extensive consultation with the SEPF.  When such a position is created or 

changed, the allowance shall be subject to negotiations between the Board and the SEPF. 
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2. New Positions 

 

New positions of special responsibility will be created only after consultation between the 

Board and the SEPF. 

 

3. Elimination of Positions of Special Responsibility 

 

Positions of special responsibility shall not be eliminated or changed without consultation 

between the Board and the SEPF.  Such consultation will be completed by May 10. 

Incumbents who may be affected will be notified by May 15. 

 

4. Appointments to Positions of Special Responsibility 

 

a. School-Based Positions 

 

School-based positions of special responsibility, such as Teachers in Charge, 

Head Teachers and Department Heads, will be posted in the school by May 30 

and selection from the school staff will be made no later than June 15. 

 

b. District-Based Positions 

 

District-based positions of special responsibility will be posted and filled pursuant  

to Article E.30 and E.31. 

 
5.   Head Teacher  

   

a.   Head Teacher may be appointed to any facility that is considered separate from the main 

school facilities or in any facility under the supervision of a school administrator or a 

regional administrator.  

  

b.   The Head teacher is directly responsible to the school administrator or to the Regional 

administrator for:  

  

i.  assisting the principal/vice principal to ensure the provision of adequate materials 

and supplies, the effective use of the facilities, and the safety of students;  

 

ii.  maintaining effective contact with parents and the general public;  

 

iii.  maintaining such records and forms as are required by the principal/vice 

principal of the Conseil Scolaire Francophone including, but not limited to, pupil 

registration and attendance records and presence records;  

 

iv.  dealing with emergencies which may arise.  

  

c. The Head Teacher shall not be responsible for supervisory or evaluative duties with 

respect to other teachers.  
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6. Indemnités  

 

a. En plus de leur salaire annuel de base, les enseignants occupant des postes à 

responsabilités spéciales recevront une indemnité annuelle de:  
 

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD 

 

i.  Les enseignants en chef de l'élémentaire recevront une indemnité annuelle 

basée sur le nombre d'élèves qu'ils supervisent dans le programme 

francophone et fixée comme suit : 

 

Date 01 – 50 élèves 51 - 100 élèves 101+ élèves 

1er juillet 2013 1 722,00 $ 2 870,00 $ 4 017,00 $ 

1er septembre 2014 1 756,44 $ 2 927,40 $ 4 097,34 $ 

1er janvier 2015 1 778,40 $ 2 963,99 $ 4 148,56 $ 

1er mai 2016 1 786,40 $ 2 977,33 $ 4 167,23 $ 

1er juillet 2016 1 804,26 $ 3 007,10 $ 4 208,90 $ 

1er mai 2017 1 804,26 $ 3 007,10 $ 4 208,90 $ 

1er juillet 2017 1 813,28 $ 3 022,14 $ 4 229,94 $ 

1er mai 2018 1 831,42 $ 3 052,36 $ 4 272,24 $ 

1er juillet 2018 1 840,57 $ 3 067,62 $ 4 293,60 $ 

1er mai 2019 1 858,98 $ 3 098,30 $ 4 336,54 $ 

 

 
ii. Enseignants en chef au secondaire 

Date B.40.6.ii 

1er juillet 2013 4 195,00 $ 

1er septembre 2014 4 278,90 $ 

1er janvier 2015 4 332,39 $ 

1er mai 2016 4 351,88 $ 

1er juillet 2016 4 395,40 $ 

1er mai 2017 4 395,40 $ 

1er juillet 2017 4 417,38 $ 

1er mai 2018 4 461,55 $ 

1er juillet 2018 4 483,86 $ 

1er mai 2019 4 528,70 $ 
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iii. Conseiller pédagogique 

 

Date B.40.6.iii 

1er juillet 2013 4 195,00 $ 

1er septembre 2014 4 278,90 $ 

1er janvier 2015 4 332,39 $ 

1er mai 2016 4 351,88 $ 

1er juillet 2016 4 395,40 $ 

1er mai 2017 4 395,40 $ 

1er juillet 2017 4 417,38 $ 

1er mai 2018 4 461,55 $ 

1er juillet 2018 4 483,86 $ 

1er mai 2019 4 528,70 $ 

 

iv. Conseiller pédagogique en adaptation scolaire 

 

Date B.40.6.iv 

1er juillet 2013 4 195,00 $ 

1er septembre 2014 4 278,90 $ 

1er janvier 2015 4 332,39 $ 

1er mai 2016 4 351,88 $ 

1er juillet 2016 4 395,40 $ 

1er mai 2017 4 395,40 $ 

1er juillet 2017 4 417,38 $ 

1er mai 2018 4 461,55 $ 

1er juillet 2018 4 483,86 $ 

1er mai 2019 4 528,70 $ 

 

v. Conseiller ressource en milieu scolaire 

 

Date B.40.6.v 

1er juillet 2013 4 195,00 $ 

1er septembre 2014 4 278,90 $ 

1er janvier 2015 4 332,39 $ 

1er mai 2016 4 351,88 $ 

1er juillet 2016 4 395,40 $ 

1er mai 2017 4 395,40 $ 

1er juillet 2017 4 417,38 $ 

1er mai 2018 4 461,55 $ 

1er juillet 2018 4 483,86 $ 

1er mai 2019 4 528,70 $ 
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vi. Orthophoniste 

 

Date B.40.6.vi 

1er juillet 2013 4 195,00 $ 

1er septembre 2014 4 278,90 $ 

1er janvier 2015 4 332,39 $ 

1er mai 2016 4 351,88 $ 

1er juillet 2016 4 395,40 $ 

1er mai 2017 4 395,40 $ 

1er juillet 2017 4 417,38 $ 

1er mai 2018 4 461,55 $ 

1er juillet 2018 4 483,86 $ 

1er mai 2019 4 528,70 $ 

 
ARTICLE B.41 FIRST AID [P] 

 

1. The Board shall pay the applicable course fees and materials for a first aid certificate or 

its 

 renewal, subject to: 

 

a. prior approval of the superintendent to enroll, and 

 

b. proof of successful completion of the course. 

 

2. The Board shall pay the following amount per year to each SEPF member who has been 

designated by the Board as an Industrial First Aid Attendant: 

 

Date 
Industrial First 
Aid Attendant 

1er juillet 2013 882,70 $ 

1er septembre 2014 900,35 $ 

1er janvier 2015 911,61 $ 

1er mai 2016 915,71 $ 

1er juillet 2016 924,87 $ 

1er mai 2017 924,87 $ 

1er juillet 2017 929,49 $ 

1er mai 2018 938,79 $ 

1er juillet 2018 943,48 $ 

1er mai 2019 952,92 $ 

 

* any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic 

Stability Dividend will be applied as a percentage increase on the current collective agreement salary rates 

and applicable allowance rates. All future increases will be based on the newly revised rate with ESD. 
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ARTICLE B.42 DEATH BENEFITS [P] 

 

1. In the event of the death of an employee who, at the time of death has been employed by 

the Board continuously for six (6) months, the Board shall pay one (1) month's salary to 

the widow or widower of the deceased, or to the estate if there is no widow or widower.  

This payment is in addition to any amount earned by the deceased up to the date on 

which the deceased was last employed by the Board.  The death benefit shall be paid 

within one (1)  month of the death. 

 

2. The Board shall continue to provide the medical, extended health, dental benefits and 

EAP to the dependants of the deceased employee for a period of six (6) months after the 

death of the employee.  Such continuation shall be paid in full by the Board.  The 

dependants shall be notified in writing of the terms of this provision when severance and 

other benefits are paid. 

 

 
ARTICLE B.43 COLLEGE OF TEACHERS' DUES DEDUCTION [P] 

 

1. The Board agrees to deduct annually from the salary of all employees covered by this 

Agreement and required by relevant legislation to be members of the College of 

Teachers, an amount equal to the annual membership fee of the College of Teachers, and 

shall remit the same to the College.  Such deduction shall normally be made from the 

April month-end salary payment. 

 

2. Notwithstanding the preceding, the Board has no financial responsibility for the College 

of  Teachers‘ fee of an employee, unless the Board owes the employee sufficient unpaid 

wages to pay the fee assigned by the College. 

 

3. Where an employee can furnish proof of independent payment of the College fee for the 

current year, the deduction shall be waived or, if applicable, refunded to the employee by 

the Board. 

 
ARTICLE B.44 LETTERS OF PERMISSION [P] 

 

1. The Board shall inform the SEPF of its intention to apply for a Letter of Permission prior 

to the application being made. 

 

2. The Board shall copy the SEPF on all correspondence with the B.C. College of Teachers 

pertaining to its application for the Letter of Permission at the time of application. 
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SECTION C  EMPLOYMENT RIGHTS 

 

 
ARTICLE C.1  RESIGNATION [PCA] 

 
1. An employee may resign from the employ of the employer on thirty (30) days‘ prior written 

notice to the employer or such shorter period as mutually agreed. Such agreement shall not be 

unreasonably denied. 

 

2. The employer shall provide the local with a copy of any notice of resignation when it is 

received. 

 

 
ARTICLE C. 2  SENIORITY [PCA] 

1. Except as provided in this article, ―seniority‖ means an employee‘s aggregate length of 

service with the employer as determined in accordance with the provisions of the 

Previous Collective Agreement. 

2.  Porting Seniority 

a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who 

achieves continuing contract status in another school district shall be credited with up 

to ten (10) years of seniority accumulated in other school districts in BC. 

b. Seniority Verification Process 

i. The new school district shall provide the employee with the necessary 

verification form at the time the employee achieves continuing contract status.  

ii. The employee must initiate the seniority verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of receiving a continuing appointment in the new school district. 

iii. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the seniority credits which the employee seeks to port.  

3. Teacher-Teaching-on-Call 

a. A teacher teaching on call shall accumulate seniority for days of service which are 

paid pursuant to Article B.2.6.   

b. For the purpose of calculating seniority credit: 

i. Service as a teacher teaching on call shall be credited :  

1. one half (1/2) day for up to one half (1/2) day worked; 

2. one (1) day for greater than one half (1/2) day worked up to one (1) day 

worked. 
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ii. Nineteen (19) days worked shall be equivalent to one (1) month; 

iii. One hundred and eighty-nine (189) days shall be equivalent to one (1) year. 

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included 

as aggregate service with the employer when a determination is made in 

accordance with Article C.2.1.  

4. An employee on a temporary or term contract shall accumulate seniority for all days of 

service on a temporary or term contract.  

 

5. No employee shall accumulate more than one (1) year of seniority credit in any school 

year. 

 

6. Any provision in the Previous Collective Agreement which provides a superior 

accumulation and/or application of seniority than that which is provided pursuant to this 

article, shall remain part of the Collective Agreement 

[Note: The provisions of this Article supersede and replace all previous provisions which are 

inferior to this article.] 

Local Provisions: 

 

7.  Definition of Seniority 

 

7.1  Seniority is accumulated by employees with continuing appointments under the 

terms of this Agreement.  Seniority means a teacher's aggregate length of service 

in the employ of the Board, inclusive of part-time and temporary appointments.  

Service on part-time appointments shall be prorated.  Seniority includes any 

service with a preceding employer which is recognized by agreement between the 

parties to this Agreement. 

In addition to the foregoing, the seniority for an employee on a continuing contract shall 

include: 

i. Teacher Teaching on Call seniority accumulated pursuant to Article C.2.3; 

and 

ii. Seniority ported in accordance with Article C.2.2 provided that in no case 

shall an employee be credited with more than one (1) year of seniority in 

any school year. 
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7.2  Unless otherwise specified in this Agreement, for the purposes of defining and 

determining seniority, leaves of absence in excess of one (1) month shall not 

count toward aggregate length of service with the Board, except for the following: 

 

i. Sick leave; 

ii. Pregnancy leave; 

iii. Parental leave; 

iv. Educational improvement leave; 

v. Jury duty leave; 

vi. University or College secondment; 

vii. Teacher exchange leave; 

viii. Teacher Regulation Branch secondment; 

ix. Ministry of Education secondment; 

x. SEPF, BCTF, CTF or Teacher Regulation Branch business leave; 

xi. BCTF or CTF secondment; 

xii. Workers' Compensation benefits leave;  

xiii. Elected public office leave; and 

xiv. Compassionate Care Leave pursuant to G.2. 
 

7.3 Continuity of service shall be deemed not to have been broken by resignation for 

purposes of child-rearing followed by re-engagement within a period of five (5) 

years, or by layoff and recall pursuant to this Agreement. 

 

7.4 Nothing in this Agreement shall be construed to entitle a teacher to accumulate 

more than one (1) day's seniority credit in any calendar day or to accumulate more 

than one (1) year's seniority credit (ten (10) teaching months) in any school year. 

 

8.  Seniority Tie-Breakers 

a.  When the seniority of two (2) or more teachers pursuant to paragraph 2 is equal, the 

teacher with the longest present continuous employment with the employer shall have 

the greatest seniority. 

b. When the seniority of two (2) or more teachers is equal pursuant to paragraph (a), the 

teacher with the greatest aggregate length of service with another school authority 

recognized for salary experience purposes shall be deemed to have the greatest 

seniority. 

c. When the seniority of two (2) or more teachers is equal pursuant to paragraph (b), the 

teacher with the earliest application for employment with the Board for the teacher's 

most recent employment with the Board shall be deemed to have the greatest seniority. 

d.   When the seniority of two (2) or more teachers is equal pursuant to paragraph (c), the 

teacher who is deemed to have the greatest seniority shall be determined by lot. 
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9.  Seniority List 
 

9.1 The Board shall, by October 15 and April 15 of each year forward to the SEPF a 

list of all teachers employed by the Board and all teachers subject to recall in 

order of seniority setting out each teacher's length of service as of September 1 

and March 30, respectively. In addition, such list shall identify the zone in which 

the teacher is employed.  The current list shall be available upon request of the 

SEPF at any time. 

 

9.2 The SEPF shall endeavour, on or before November 15 and May 15, to bring to the 

attention of the Superintendent any errors in the seniority list. 

 
ARTICLE C.3 EVALUATION  

 

1. The purposes of evaluation provisions include providing employees with feedback, and 

employers and employees with the opportunity and responsibility to address concerns. 

Where a grievance proceeds to arbitration, the arbitrator must consider these purposes, 

and may relieve on just and reasonable terms against breaches of time limits or other 

procedural requirements. 

 
ARTICLE C.4 TEACHER TEACHING ON CALL EMPLOYMENT 

1.   Experience Credit 

a. For the purpose of this article, a teacher teaching on call shall be credited with one 

(1) day of experience for each full-time equivalent day worked. 

 

b. One hundred seventy (170) full-time equivalent days credited shall equal one (1) 

year of experience. 

2.  Increment Date for Salary Grid Placement 

Upon achieving one (1) year of experience, an increment shall be awarded on the first of 

the month following the month in which the experience accumulation is earned. 

[NOTE: Articles C.5-C.29 reserved for future provincial negotiations] 

 
ARTICLE C.30 EMPLOYMENT CONTRACTS [P] 

 

1. All teachers shall be appointed on a continuing contract of employment, except for  

a. temporary appointments made in accordance with this Agreement; and 

b. teachers on call. 

 

2. The Board may issue temporary contracts for a period of time not exceeding one (1) year:  

a. to fill a vacancy that arises during a school year;  

b. to fill a position that is temporarily vacant; 

c. and to fill a position that is temporarily existing. 
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3. The Board agrees to provide the SEPF no later than October 15th in any school year a list 

of teachers hired on temporary contract for the school year, and a list of positions the 

Board considers temporarily existing or temporarily vacant for the school year. 

 

4. At no time shall the number of FTE teachers appointed on temporary contracts exceed the 

total number of FTE teachers employed under 2(a), (b) and (c). 

 

5. Employees who are on temporary appointments and who have accumulated one (1.0) 

year aggregate service under temporary contract in the district in the past four (4) years 

shall be converted to a continuing contract.  For this purpose only, one (1.0) year of 

aggregate service is regarded as 190 days or ten (10) months. 

 

6. A teacher teaching on call who has been employed for forty (40) continuous full-time or 

part-time days in the same assignment shall receive a temporary appointment effective on 

day forty-one (41). 

 

 
ARTICLE C.31 DISMISSAL AND DISCIPLINE FOR MISCONDUCT: JUST AND 

REASONABLE CAUSE: DUE PROCESS [P] 

 

1. The Board shall not discipline or dismiss any person bound by this Agreement save and  

 except for just and reasonable cause. 

 

2. Where an employee is under investigation by the Board for any cause, the employee and 

the SEPF shall be advised in writing of that fact and of the particulars of any allegations 

immediately, unless substantial grounds exist for concluding that such notification would 

prejudice the investigation, and, in any event, shall be notified of those matters at the 

earliest reasonable time and before any action is taken by the Board.  The employee shall 

be advised of the right to be accompanied by a representative of the SEPF at any meeting 

in connection with such investigation. 

 

3. The Board shall not discipline (other than a suspension to which Section 15(5) of the 

School Act reasonably applies) or dismiss any person bound by this Agreement unless it 

has, prior to considering such action, held a meeting of the Board with the employee 

entitled to be present,  unless the SEPF waives the right to such meeting, in respect of 

which: 

 
a. the employee and the SEPF shall be given seventy two (72) hours' notice; 

 
b. at the same time such notice is given, the employee and the SEPF shall be given 

a full and complete statement, in writing, of the grounds for the contemplated 

action and all documents that will be considered at the meeting; 

 
c. the SEPF, on behalf of the employee, may file a written reply to the allegations 

prior to the meeting; 
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d. at such a meeting the employee shall be accompanied by up to three (3) 

representative(s) appointed by the SEPF, and they shall be entitled to hear all of 

the information presented  to the Board, to receive copies of all documents 

placed before the Board, to call witnesses, to ask questions, and to make 

submissions to the Board; 

 
e. the decision of the Board shall be rendered and communicated within ten (10) 

school days, in writing, to the employee and the SEPF and shall contain a full 

and complete statement of the grounds for the decision. 

 
4. Where a suspension of an employee is contemplated under Section 15(4) or 15(5), the 

Board shall notify the SEPF immediately and discuss the matter with the president of the  

SEPF before any action is taken.  The parties will ensure the discussion will not unduly  

delay the Board's ability to proceed. 

 

5. Where an employee is suspended under Section 15(4) or 15(5), the Board shall, prior to 

taking further action under Section 15(7), hold a meeting in accordance with part 3. of 

this Article, unless the right to such meeting is waived by the SEPF. 

 

6. a. Where an employee has been suspended under Section 15(4), payment of salary  

and benefits may be continued, at the discretion of the Board, until the charge has 

been upheld by a court or an arbitration board has ruled on the suspension. 

 

b. Where an employee has been suspended under Section 15(5), the suspension shall 

be with full pay and benefits until a Board hearing has been held in accordance 

with  Section 15(7). 

 

7. Where an employee is suspended under Section 15(4) of the School Act and is 

subsequently not convicted of the charge, the suspension shall be rescinded and the 

employee shall be returned to the same or a comparable assignment, with full retroactive 

pay and benefits.This clause does not apply where the employee is subject to disciplinary 

action by the Board arising from the same incident. 

 

8. The Board and the SEPF shall not independently release to the media or the public 

information in respect of the suspension or dismissal of a teacher except when the reasons 

for the suspension or dismissal of the teacher have been upheld by an arbitration hearing 

or by a court.  During the interim period, while a decision is being made by an arbitration 

board or court, the Board and the SEPF shall confer and reach agreement before any 

press release or public statement is made. 

 

9. Where an employee has been dismissed, the SEPF shall have the option of referring a 

grievance regarding the dismissal directly to arbitration as provided for in Article A.6 

(Grievance Procedure). 
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10. At an arbitration in respect of the discipline or dismissal of an employee, no material 

from the employee's file may be presented unless the material was brought to the 

employee's attention at the time it was placed on file, and no material which has been 

removed from the file pursuant to Article E.36 (Personnel Files) may be presented. 

 

 
ARTICLE C.32 DISMISSAL BASED ON PERFORMANCE [P] 

 

1. The Board shall not dismiss a teacher on the basis of less than satisfactory performance 

of teaching duties except where the Board has received at least three (3) consecutive 

reports pursuant to the article on evaluation of teaching of this Agreement indicating that 

the learning situation in the class or classes of the teacher is less than satisfactory. 

 

2. The reports referred to in paragraph 1 of this article shall have been prepared in 

accordance with the process established in the article on the evaluation of teaching of this 

Agreement, and in accordance with the following conditions: 

 

a.  the reports shall have been issued in a period of not less than 12, nor more than 24 

months, such period not to include the time during which the employee is 

participating in an agreed upon plan of assistance pursuant to the article on 

evaluation of teaching or the leave granted in paragraph 3 (b) of this Article or is 

absent due to illness. 

 

b. at least one (1) of the reports shall be a report of the Superintendent of Schools or 

an Assistant Superintendent of Schools. 

 

c.  the other two (2) reports shall include only reports of a: 

 

i. Superintendent of Schools or an Assistant Superintendent of Schools; 

ii. Director of Instruction; or 

iii. principal/vice principal. 

 

d. the reports shall be written by three (3) different evaluators. 

 

e. the reports shall be written independently of each other, shall be based solely on 

the evaluator's own observations, and the report writers shall not collaborate with 

regard to the results. 

 

3. Where a teacher receives a first or second less than satisfactory report, as per paragraph 2 

of  this Article the teacher may: 

 

a.  request a transfer, in which case the Board shall make all reasonable efforts to 

arrange the transfer of the teacher to a mutually agreeable assignment or school; 
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b. request, and be granted, an unpaid leave of absence of up to one (1) year for the 

purpose of taking a program of professional or academic instruction, in which 

case subsequent evaluation shall be undertaken not less than forty (40) school 

days nor more than one hundred and twenty (120) school days after the teacher 

has returned to duties. 

 

4. Where a teacher has received two (2) less than satisfactory reports, the evaluator who will 

conduct the third evaluation shall be selected by seeking mutual agreement between the 

Board and the SEPF.  In the event that there is no agreement on selection of an evaluator 

within twenty (20) school days, the Superintendent shall appoint the evaluator. 

 

5. Where the Board intends to dismiss a teacher on grounds of less than satisfactory 

performance of duties, it shall, no later than thirty (30) days prior to the planned date of 

dismissal, notify the teacher and the SEPF of such intention and provide an opportunity 

for the teacher and representative(s) of the SEPF to meet with the Superintendent and the 

Board within fourteen (14) days of such notice. 

 

6. Where, subsequent to such meeting, the Board decides to dismiss a teacher pursuant to 

this Article, it shall issue notice of dismissal, setting out the grounds for the decision, at 

least one (1) month prior to the date of dismissal, or, in lieu of the notice of one (1) 

month, pay the teacher one (1) month's salary. 

 

 
ARTICLE C.33  PART-TIME EMPLOYEES' EMPLOYMENT RIGHTS [P] 

 

1. An employee with a continuing full-time appointment to the staff of the District may, 

without prejudice to that appointment, request a part-time assignment, specifying the 

fraction of time requested, and the length of time for which the part-time assignment is 

requested. The Board shall make every reasonable attempt to grant the request. 

 

2. When the request under part 1 of this Article is granted by the Board, the employee shall 

be entitled to return to a similar full-time assignment at the expiration of the period of 

time for which the Board has made the part-time assignment. The employee may return 

to a full-time assignment at an earlier date or may extend the period and/or the percentage 

of part-time employment by agreement with the Board, if reasonable notice of the request 

for earlier or later return has been given. 

 

3. Two full-time employees of the Board may jointly request, before March 31, a specified 

job-sharing assignment in respect of a single full-time position for the subsequent school 

year. The request shall not be unreasonably denied. All provisions of this Agreement 

regarding part-time employees  shall be in effect. This provision will apply for the term 

of this Collective Agreement. 

 

4. When the request under part 2 of this Article is granted by the Board, the employees shall 

be on leave of absence status in respect of the balance of the full-time appointment and 

shall be entitled to return to a similar full-time assignment at the expiration of the period 

of time for which the Board has made the part-time assignment. 
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ARTICLE C.34 TEACHERS TEACHING ON CALL HIRING PRACTICES [P] 

 

1. In appointing teachers teaching on call, the Board shall, pursuant to Section 19 of the 

School Act, select a person on the list qualified for the assignment who possesses a valid 

B.C. teaching certificate. 

 

2. The Board shall maintain a list of teachers who are qualified and who have been placed 

on the list of teachers teaching on call for the school year.  The Board shall forward a 

copy of the list each month to the SEPF. 

 

3. The Board shall not remove a teacher from the list save for just and reasonable cause. 

 

4. When for any reason a teacher is absent from a school, the Board shall employ a teacher 

teaching on call to replace that teacher.  The teacher teaching on call shall normally be 

required to assume only the duties of the teacher being replaced. 

 

5. Every effort will be made to place teachers teaching on call according to the request of 

the teacher who is absent.  Following this, teachers teaching on call shall be assigned on a 

rotational basis. 

 

6. The Board may appoint persons not on the list to a teacher teaching on call assignment 

only in the event that no teacher on the list possesses the necessary qualifications for the 

assignment. 

 

7. The teacher teaching on call shall be informed of the duties required at the time of the 

call out. 

 

8. If the teacher is informed at the time of call out and agrees to an assignment, the teacher 

teaching on call may replace more than one teacher on a rotational basis. 

 

9. If a teacher teaching on call has accepted an assignment outside the teacher's area of 

training and experience and the assignment is lengthened or becomes difficult, the 

teacher teaching on call may withdraw from the assignment without prejudice to any 

further assignments. 

 

 
ARTICLE C.35  LAYOFF, RECALL AND SEVERANCE PAY [P] 

 

Principle of Security 

 

1. The parties agree that increased length of service in the employment of the Board entitles 

teachers to a commensurate increase in security of employment. 
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Necessary Qualifications 

 

2. Dans la présente Convention collective, les termes « qualifications nécessaires » au sujet 

d'un poste veulent dire une attente raisonnable que l'enseignant pourra exécuter les tâches 

du poste d'une manière satisfaisante, après une période raisonnable d'adaptation, qui peut 

avoir lieu avant et/ou après le commencement de la nomination.  Cette attente est basée 

sur le diplôme d'enseignement, la formation, l'éducation, la compétence, le 

perfectionnement professionnel et l'expérience générale de l'enseignant.  En ce qui 

concerne les qualifications de compétence en français requises pour un poste, les termes 

« qualifications nécessaires » veulent dire une maîtrise générale, courante et démontrable 

du français écrit et parlé. 

 

3. In determining whether a teacher has the necessary qualifications for a position, the 

availability of education courses or other relevant retraining opportunities which the 

teacher is willing and able to complete shall be taken into consideration. 

 

4. In the event of a dispute as to whether or not a teacher has the necessary qualifications for 

a position, the issue may be referred by the SEPF immediately to Step 2 of the grievance 

procedure.  

 

Layoff 

 

5. When the Board determines it is necessary to reduce the total number of teachers 

employed on a continuing appointment, the teachers who are to be retained on the 

teaching staff shall be those who have the greatest seniority in each zone provided they 

possess the necessary qualifications for the positions available. For purposes of this 

Article C.35.5, zone shall mean one of the eleven zones identified in Article C.35.9. 

 

6. When the Board finds it necessary to lay off a teacher, such layoff shall be in accordance 

with this Agreement and may be effective at the end of the school term in which the 

written notice of layoff is given. 

 

7. In the selection of teachers for layoff, a teacher with the necessary qualifications shall be 

entitled to be retained to a position held by a teacher with less seniority in the zone. For 

purposes of Article C.35.7, zone shall mean one of the eleven zones identified in Article 

C.35.9. 

 

8. Each teacher intended to be laid off must be given notice in writing a minimum of sixty 

(60) calendar days prior to the end of the school term.  The notice shall state the reason 

for the layoff and include a list of teaching positions in the zone and district, if any, in 

respect of which the Board proposes to retain in its employ a teacher with less seniority. 

The Board shall concurrently forward a copy of any notice to the SEPF. 
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9.  a. Aux fins de la présente convention collective, les zones suivantes sont désignées :  

 

1 Vancouver métropolitain 
 

1.a  Delta, North Vancouver, Port Coquitlam, Richmond, Vancouver 

1.b  Pemberton, Squamish, Whistler 
 

  2 Île de Vancouver, Côte sud 

 

2.a Victoria 

2.b Alberni, Campbell River, Comox, Nanaimo, Powell River, Sechelt 
      
  3 Vallée du Fraser, Okanagan, nord de la province et autres 
 

3.a Chilliwack, Langley, Mission, Surrey  

3.b Kamloops, Kelowna, Penticton 

3.c Terrace 

3.d Prince George 

3.e Nelson, Rossland 

3.f Revelstoke 

3.g Fernie 

 

 

b. The composition of the zone structure, including the addition or deletion of 

districts and the creation of new zones, may be changed at the request of the 

Board and with the mutual agreement of the parties. 

 

10. A teacher who has received notice of layoff and has the necessary qualifications shall be 

entitled to claim all, but not part, of the position of an equal, greater or less FTE which is 

held by the most junior teacher in the district. 

 

Recall 

 

11. When an appointment to a position in the district becomes available, the Board shall first 

offer recall to the teacher who has the most seniority among those laid off, provided the 

teacher possesses the necessary qualifications for the position.  If that teacher declines the 

offer, the position shall be offered to the teacher with the next greatest seniority and the 

necessary qualifications, and the process shall be repeated until the position is filled. All 

positions shall be filled in this manner while there are teachers remaining on the recall 

list. 

 

12. A teacher on the recall list is responsible to keep the Board informed of any changes of 

name, postal and e-mail address and phone or fax number.  

 

13. The Board shall maintain and keep current a recall list in the event that any teachers are 

laid off pursuant to this Agreement.  Copies of the current list shall be sent to each 

teacher on the list and to the SEPF as of September 30 and March 31 for such period of 

time as the teacher retains recall rights.  A teacher on the recall list shall be provided with 

a copy of the current list on request. 
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14. a. Un enseignant à qui un rappel a été offert dans sa zone locale, donnera une réponse, 

affirmative ou négative, au CSF dans un délai de trois (3) jours suivant la réception de 

cette offre. 
 

 b. Un enseignant à qui un rappel a été offert hors de sa zone locale, donnera une réponse, 

affirmative ou négative, au CSF dans un délai de cinq (5) jours suivant la réception de 

cette offre. 

 

15. The Board shall allow twenty (20) working days from an acceptance of an offer for the 

teacher to commence assigned duties, provided that when the teacher is required to give a 

longer notice period to another employer, such longer period shall be allowed. 
 

16. A teacher recalled pursuant to this Agreement shall maintain continuing contract 

appointment status, whether or not recalled for a term-specific position.  A teacher on the 

recall list may be employed by the Board in a temporary assignment without jeopardy to 

the teacher's right to recall under this Agreement. 
 

17. A teacher's right of recall is lost if: 
 

a. the teacher elects to receive severance pay under this Agreement; 

 

b. s'il refuse d'accepter trois (3) affectations, à l‘intérieur de sa zone locale, 

pour lesquelles il possède les qualifications requises sauf si, lors d'une 

offre, l'enseignant(e) est en congé de maternité ou suit des cours 

universitaires; et 

 

c. thirty-six (36) months have elapsed from the date of the layoff under this 

Agreement and the teacher has not been recalled. 
 

Severance Pay 
 

18. A teacher on continuing appointment who has one (1) or more years of continuous 

employment and who has received notice of layoff may elect to receive severance pay at 

any time before the teacher's right of recall is lost.  

 

19.  Les indemnités de cessation d'emploi seront calculées au taux de cinq pour cent (5 %) du 

salaire annuel par année de service. Le salaire servant de base au calcul des indemnités 

est celui de l'enseignant, y compris les indemnités annuelles, au moment de la mise en 

disponibilité de l'enseignant. 

 

20. The teacher may choose to receive severance pay: 
 

a. in one lump sum within thirty (30) days of layoff; or 
 

b. in monthly installments of ten percent (10%) of the total amount payable, 

commencing at the next regular pay period; or 
  

 c. jusqu‘à un (1) an après la date de commencement de la mise en surplus. 
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21. A teacher who receives severance pay and who, notwithstanding the recall provisions of 

this Agreement, is subsequently rehired by the Board shall retain any severance payment 

under the terms of this Agreement and, in such cases, for the purposes only of future 

calculation of any severance pay, the calculation of years of service shall commence with 

the date of such rehiring. 

  

 
ARTICLE C.36 RIGHT OF RETRAINING [P] 

 

1. Upon written request within twelve (12) months of the receipt of notice of layoff under 

Article C.35, an employee shall be entitled to extend the provisions of re-engagement for 

the purpose of retraining for another teaching position in the school district. In the event 

that the employee elects to retrain pursuant to this Article, the Board shall amend the date 

of the termination notice to coincide with the period of the leave granted, or of any 

extension thereof.  All such leave shall not count towards aggregate length of service 

with the Board. 

 

2. The employee, after retraining, shall be entitled to rights of re-engagement as specified in 

Clause C.35.11 to C.35.17 (Recall). 
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SECTION D  WORKING CONDITIONS 

 

 
ARTICLE D.1  Intentionally left blank – removed by legislation 

 
ARTICLE D.2  Intentionally left blank – removed by legislation 
 

ARTICLE D.3  ALTERNATE SCHOOL CALENDAR [PCA] 

 

1. In this article, an alternative school calendar is a school calendar that differs from the 

standard school calendar as specified in Schedule 1 (Supplement) of the School Calendar 

Regulation 114/02. 

 

2. When a school district intends to implement an alternate school calendar, written 

notification shall be provided to the local no later than forty (40) working days prior to its 

implementation.  The employer and the local shall meet within five (5) working days 

following receipt of such notice to negotiate modifications to the provisions of the 

agreement that are directly or indirectly affected by the proposed change(s).  The 

aforesaid modifications shall preserve, to the full legal extent possible, the original intent 

of the agreement. 
 

3. The process outlined below in Article D.3.4 thru Article D.3.7 applies only to 

modifications to the school calendar that include a four-day school week, a nine-day 

fortnight, or a year round calendar. 
 

4. If the parties cannot agree on the modifications required, including whether or not a 

provision(s) is/are directly or indirectly affected by the proposed alternate school 

calendar, the matter(s) in dispute may be referred, by either party, to expedited arbitration 

pursuant to Article D.3.6 below for final and binding resolution. 
 

5. The jurisdiction of the arbitrator shall be limited to the modifications of the agreement 

necessary to accommodate the alternate school calendar. 

 

6. In the event the arbitration is not concluded prior to the implementation of the alternate 

school calendar, the arbitrator will have remedial authority to make retroactive 

modifications and adjustments to the agreement. 

 

7. The arbitration shall convene within thirty (30) working days of referral to arbitration in 

accordance with the following: 

 

a. Within ten (10) working days of the matter being referred to arbitration, the 

parties shall identify all issues in dispute; 

b. Within a further five (5) working days, there shall be a complete disclosure of 

particulars and documents; 

c. Within a further five (5) working days, the parties shall exchange initial written 

submissions; 



SD 93 (CSF) 2013-2019 Working Document April 25, 2016  65 
  

d. The hearing shall commence within a further ten (10) working days; and 

e. The arbitrator shall render a final and binding decision within a further fifteen 

(15) working days. 

 

8. Where an alternate school calendar has been established prior to the ratification of the 

Collective Agreement, existing agreements that accommodate the alternate school 

calendar shall be retained unless the parties agree that they should be amended. 

 

[Note: BCTF will provide a list of acceptable arbitrators from the current list of arbitrators 

available through the Collective Agreement Arbitration Bureau.] 

 
ARTICLE D.4   PREPARATION TIME [PCA] 

 

[PCA Article D.4 does not apply in School District No. 93 (CSF) – see Article D.31] 
 

ARTICLE D.5   MIDDLE SCHOOLS [PCA] 

 

1. Where there are no negotiated provisions concerning the implementation or operation of 

a middle school program, this article shall govern the implementation or operation of a 

middle school program in a school district. 

 

2. Should the employer seek to establish a middle school program in one or more schools in 

a district, the employer and the local shall meet, no later than ten (10) working days from 

a decision of the employer to implement a middle school program, in order to negotiate 

any alternate or additional provisions to the Collective Agreement which are necessary to 

accommodate the intended middle school program. 

 

3. In the absence of any other agreement with respect to the instructional day and 

preparation time, the provisions of the Collective Agreement with regard to secondary 

schools shall apply to middle schools. 

 

4. If the employer and the local are unable to agree on what, if any, alternate or additional 

provisions of the collective agreement are necessary to accommodate the intended middle 

school program(s), either party may refer the matter(s) in dispute to expedited arbitration 

for final and binding resolution pursuant to Article D.5.5 below. 

 

5. a. The jurisdiction of the arbitrator shall be limited to the determination of alternate 

or additional provisions necessary to accommodate the intended middle school 

program(s). 

 

 b. In the event the arbitration is not concluded prior to the implementation of the 

middle school program, the arbitrator will have remedial authority to make 

appropriate retroactive modifications and adjustments to the agreement. 
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c. The arbitration shall convene within thirty (30) working days of referral to 

arbitration in accordance with the following: 

 

i. Within ten (10) working days of the matter being referred to arbitration, 

the parties shall identify all issues in dispute; 

ii. Within a further five (5) working days, there shall be a complete 

disclosure of particulars and documents; 

iii. Within a further five (5) working days, the parties shall exchange initial 

written submissions; 

iv. The hearing shall commence within a further ten (10) working days; and 

v. The arbitrator shall render a final and binding decision within fifteen (15) 

working days of the arbitration concluding. 
 

6. Where a middle school program has been established on or prior to ratification of the 

2006-2011 Provincial Collective Agreement, the existing provisions shall be retained 

unless the parties mutually agree that they should be amended. 
 

[NOTE: Articles D.6-D.29 reserved for future provincial negotiations] 
 

 

ARTICLE D.30 REGULAR WORK YEAR [P] 
 

1. The regular work year for full-time teachers shall be the standard set under the School 

Act from time to time, including an approved local school calendar. 
 

2. The annual salary established for teachers by this Agreement shall be payable in respect 

of the teacher's regular work year. 
 

3. No teacher shall suffer a loss of pay in the event of a Board ordered closure of a worksite 

or a Board ordered cancellation of student attendance.  It is understood that a teacher so 

affected may be re-assigned to another work location. 
 

4. Any work performed by teachers beyond the teacher's regular work year, except a fixed 

sum contract for the performance of a special project contract, shall be voluntary and paid 

at the rate of 1/200 of the annual salary per diem.  The teacher may take compensatory 

time off in the following school year in lieu of receiving payment at the rate of 1/200 of 

the annual salary per diem.  The compensatory time off shall be taken at a time or times 

approved by the principal/vice principal.  Compensatory time may not be carried from 

one school year to another.  The teacher shall be paid for all unused compensatory time at 

the end of the school year. 
 

5. The regular work year for teachers shall include: 
 

a.  the number of non-instructional days for professional development applicable at 

the time under the School Calendar Regulation; 
 

b.  an opening day for the school on which the day is shortened for all students in the 

school, and on which the Board may provide different dismissal times for 

different students of the school; 
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c.  one (1) year-end administration day, which shall be a non-attendance day for 

students; and 
 

d. four (4) days which are shortened by one (1) hour for the purpose of parent-

teacher interviews. 

 

6.  a. Teachers of first year primary (kindergarten) shall be provided five (5) 

consecutive days after the opening day of a school year for a phased-in start to first year 

primary  through altered hours.  The teacher will use these days for assessing the French 

language capability of the student and the extent of the use of French in the student's 

home, for gradual entrance and/or for home visits. 
 

b.  Teachers of first year primary (kindergarten) who enrol two (2) divisions, shall be 

provided additional parent-teacher conference days or student assessment days 

when the total enrolment in the two (2) divisions is as follows: 
 

Total Number of  students Number of   

within the two (2) divisions  additional days 

30 - 38 students  0.5 additional days 

39 + students   1.0 additional days 
 

 

ARTICLE D.31 HOURS OF WORK [P] 
 

1. The instructional time shall be twenty-five (25) hours per week for full time elementary 

teachers and twenty-seven and one-half (27.5) hours per week for secondary teachers. 
 

2. Instructional time shall be defined as scheduled time spent instructing students, inclusive 

of: 
 

a. homeroom; 
 

b. between period change time; 
 

c. recess in the elementary schools; 
 

d. non-instructional time; 
 

e. travel time between worksites by itinerant teachers. 
 

3. Itinerant teachers are teachers whose single assignment requires travel between 

worksites. 
 

4. Part-time assignments in secondary schools shall normally be scheduled in consecutive 

blocks. 
 

5. Part-time teachers with an aggregate assignment of 0.4 FTE or more shall be entitled to a 

prorated amount of non-instructional time. 
 

6. Where timetabling does not permit, non-instructional time for a single semester or part-

time teacher shall be paid at a commensurate increased FTE assignment in lieu of 

scheduled non-instructional time. 
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7. Non-instructional time shall be scheduled as follows: 
 

a. a minimum of twelve and one-half percent (12.5%) of the total time assigned to 

the blocks in a complete cycle of a secondary school's timetable shall be provided 

for non-instructional time; 
 

b. each full-time elementary teacher shall be provided with a minimum of one 

hundred (100) minutes per week (effective June 30, 2019 one hundred and ten 

(110) minutes) of non-instructional time; 

 

c. non-instructional time for elementary teachers shall be scheduled in blocks of not 

less than thirty (30) consecutive minutes; 
 

d. non-instructional time shall be exclusive of recess and lunch periods. 
 

8. It will not be a violation of this Agreement if non-instructional time normally scheduled 

for a particular day is not received by the teacher due to the teacher's absence from 

school, schools operating for less than a full week or non-instructional days. Non-

instructional time lost due to early dismissal for parent-teacher conferences shall be 

repaid at a time agreeable to affected teacher(s). 
 

9. The instructional day for elementary school teachers shall not exceed six (6) hours, 

including 
 

a.  instructional time not to exceed five (5) hours, including fifteen (15) minutes of 

recess; and 
 

b.  a regularly scheduled noon intermission. 
 

10. The instructional day for secondary school teachers shall not exceed six (6) hours and 

thirty (30) minutes, including 
 

a.  instructional time not to exceed five (5) hours and thirty (30) minutes, including 

homeroom and time for students to change classes; and 
 

b.  a regularly scheduled noon intermission. 
 

11. The conditions described in paragraphs 9 and 10 may be altered with the agreement of 

two-thirds of the teachers on staff at a school provided that the total number of 

instructional hours in a week for any teacher does not exceed those set out in paragraphs 

1 to 8. 
 

12. The noon intermission shall be no less than thirty (30) minutes and no more than sixty 

(60) minutes in duration. 
 

13.  The SEPF shall be consulted about any change in the commencement time of a school. 
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ARTICLE D.32 ASSIGNED DUTIES (NOON HOUR) [P] 
 

1. No employee shall be required to perform any duties during the school‘s regularly 

scheduled noon intermission.  An employee may request a teaching assignment during 

the school‘s regularly scheduled lunch period.  In such cases an alternative duty free 

lunch period will be provided. 
 

2. In the event of an emergency involving the safety of pupils, the provisions of part 1 of 

this Article do not preclude a school principal/vice principal from temporarily assigning 

pupil supervision duties as may be necessary. 
 

 

ARTICLE D.33 SUPERVISION [P] 
 

No teacher shall be required to perform any supervision in excess of fifteen (15) minutes per 

week. 

 

 
ARTICLE D.34 EXTRA-CURRICULAR ACTIVITIES [L] 

 

1. Extra-curricular activities and programs are defined as being those aspects of pupils‘ 

school life provided by teachers that are beyond the provincially and locally established 

curriculum. 

 

2. While the Board and SEPF agree that extra-curricular activities are an important aspect of 

school programs for pupils and encourage participation in extra-curricular activities, it is 

recognized that  

extra-curricular activities are assumed by a teacher on a voluntary basis. 

 

3. Voluntary activities shall not form any part of the position description, job posting, hiring 

decision, assignment, or evaluation of an employee. 

 

 
ARTICLE D.35 AVAILABILITY OF TEACHERS ON CALL [P] 

 

1. When a teacher is absent from a school for instructional duties, the Board shall employ a 

Teacher Teaching on call to replace that teacher. The teacher teaching on call shall 

normally be required to assume only the duties of the teacher being replaced. 

 

2. Except in an emergency, only teachers on call shall be required to perform the duties of a 

teacher who is absent or supervise the students of a teacher who is absent. 
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ARTICLE D.36 STAFF MEETINGS CALLED BY SCHOOL ADMINISTRATION [L] 

 

Regular staff meetings called by principals/vice principals outside of exceptional circumstances 

shall: 

 

1. be accompanied by an agenda of the items to be considered and circulated at least five (5) 

days in advance of the meeting; 

 

2. provide an opportunity for all participants to place items for consideration on the agenda; 

 

3. be recorded by way of written minutes which shall be distributed to each staff member; 

 

4. not be held outside of one (1) hour prior to the commencement of, and two (2) hours after 

the end of, the instructional day;   

 

5. not be held during the recess or noon intermission; and 

 

6. normally be limited to one (1) meeting per month. 

 

7. Staff meetings shall be held on the teacher‘s regular worksite. 

 

 
ARTICLE D.37 TECHNOLOGICAL CHANGE [P] 

 

1. Definition 

 

For the purpose of this Agreement, the term "technological change" shall be understood 

to mean changes introduced by the Board in the manner in which it carries out 

educational operations and services, where such change or changes significantly affect 

the terms and conditions or security of employment of members of the SEPF covered by 

this Agreement, or alter significantly the basis on which the Agreement was negotiated. 

 

2. Notice 

 

When it is determined that a technological change is to be introduced, the Board shall so 

notify the SEPF in writing. Such notice shall be given as far as possible in advance of, 

and at least ninety (90) days before, the term in which the introduction of the 

technological change is intended. 

 

3.  Data To Be Provided 

 

The notice of intent to introduce a technological change shall contain as a minimum: 

 

a. the nature of the change; 

 

b. the date on which the Board proposes to effect the change; 
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c. the appropriate number, type and location of SEPF members likely to be affected 

by the change; 

 

d. the effects the change may be expected to have on SEPF members' working 

conditions, including health and safety and terms of employment; and 

 

e. other pertinent data relating to the anticipated effects on SEPF members. 

 

4. Retraining 

 

Retraining assistance shall be provided to an employee whose working conditions have 

been adversely affected by technological change pursuant to Article C.36 (Right of 

Retraining). 

 

5. Negotiations 

 

When the Board has notified the SEPF of its intention to introduce a technological 

change, the parties shall meet within the next thirty (30) days to reach agreement on 

solutions to the problems arising from this intended change and on measures to be taken 

by the Board and the SEPF to protect the SEPF members from any adverse effects. If 

agreement is not reached, the matter may be referred, by either party, to an arbitration 

board. 

 
ARTICLE D.38  CONDITIONS DE SANTÉ ET DE SÉCURITÉ (L) 

 

1. Les classes ne pourront se dérouler que dans des locaux propres et où les 

conditions environnementales (température, ventilation, éclairage, humidité, 

niveau de bruit, etc.) sont hygiéniques, ne présentent pas de danger et favorisent 

un enseignement et un apprentissage appropriés. 
 

2. Les normes de santé suivantes, selon WorkSafe BC, doivent être respectées :  
 

a. la température doit être maintenue, autant que possible, au-dessus de 23ºC 

et au-dessous de 27ºC en été; et au-dessus de 20°C et au-dessous de 24°C 

en hiver; 

b. l‘éclairage doit être adéquat dans toutes les classes et couloirs;  

c. les locaux utilisés comme salles à manger et cafétérias doivent être 

propres; 

d. le niveau de poussière ne doit pas importuner ni les élèves ni les 

enseignants;  

e. les matériaux inflammables ne doivent pas être entreposés dans les 

couloirs, escaliers, salles de fournaise.  De même, les sorties de secours ne 

doivent, en aucune circonstance, être bloquées;  

f. les problèmes présentant des dangers pour la santé et la sécurité 

individuelles des enseignants et des élèves doivent être enrayés;  

g. une quantité suffisante de gants en vinyle jetables et de désinfectant devra 

être  disponible dans chaque école et à l'intention de chaque  enseignant 

pouvant être en contact avec le sang ou autre fluide corporel des élèves.  
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3.  Procédure pour l'administration de médicaments aux élèves:  
 

a. les enseignants sont dans l‘obligation d‘apporter leur aide en cas 

d'urgence; 

b. Après consultation auprès des parents et des autorités médicales, le CSF 

élaborera des politiques administratives relatives à l'administration de 

médicaments; 

c. si l'isolement ou d'autres circonstances exceptionnelles empêchent 

l'application des règles ci-dessus et que les enseignants soient obligés 

d'administrer des médicaments, les conditions préalables suivantes doivent 

absolument être respectées: 

i. les enseignants ne seront pas dans l'obligation d'enfreindre une loi 

quelconque; 

ii.  les enseignants doivent se porter volontaire pour rendre ce 

service; 

iii.  les enseignants devront recevoir la formation appropriée aux 

services requis ;  

iv.  le paiement de tous services rendus par les enseignants lors de 

l'administration de médicaments, sera négocié entre le CSF et le 

SEPF.  
 

 4.  Si des travaux d'entretien doivent être effectués durant la journée scolaire, les 

enseignants affectés devront être consultés et prévenus suffisamment à l'avance. 

 

 5. Le CSF veillera à ce que chaque enseignant ait facilement accès à une copie 

électronique du Occupational Health and Safety Regulation [Règlement sur la 

santé et la sécurité au travail] et de la Workers' Compensation Act [Loi sur les 

accidents du travail] 

 

6.   Si un enseignant pense à juste titre qu'une procédure de travail présente des 

dangers, il a le droit de refuser de l'exécuter en vertu de la Section 3.12 de la 

Workers' Compensation Act [Loi sur les accidents du travail]. La même règle 

s'applique dans le cas où un enseignant a des raisons de penser que 

l'environnement immédiat des lieux d'enseignement pose un danger imminent 

pour les élèves ou les enseignants, auquel cas cet enseignant a le droit d'éloigner 

les élèves de la situation dangereuse. 
 

 7.  Le CSF travaillera avec le SEPF afin d‘identifier le personnel enseignant qui 

nécessite une évaluation ergonomique de leur environnement de travail. 

 

 
ARTICLE D. 39  COMITÉ DE SANTÉ ET DE SÉCURITÉ CSF/SEPF (L) 

 

1. Selon les directives de WorkSafe BC, le CSF devra mettre en place un comité de santé et 

de sécurité au travail au niveau provincial et dans chaque site qui en nécessite un. 

 

2. The SEPF and the Board shall each appoint four (4) members to the Committee. 
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3. The Committee shall meet once a month from September to June inclusive with provision   

 to hold special meetings when necessary. 

 

4. Le compte-rendu des réunions sera distribué à tous les membres du Comité et sera 

disponible à l‘ensemble du personnel enseignant par voie électronique. 

 
ARTICLE D.40 SPACE, FACILITIES AND EQUIPMENT [P] 
 

1. The Board and the SEPF recognize the need to provide flexible space to enhance  the 

learning situation and the use of effective instructional techniques.  Therefore the SEPF 

shall be represented on all district committees established to improve existent facilities or 

to construct new facilities. 
 

2. Normally, a teacher shall be required to teach in a portable classroom for a maximum of 

two (2) consecutive years. At the option of the teacher, this period may be extended. 
 

3. A telephone, intercom or other electronic communication device shall be provided in 

each portable classroom. 
 

4. An employee required to change his/her principal classroom during the school year shall 

have one (1) release day to carry out the move. 
 

5. The Board will ensure that each classroom has all necessary equipment and instructional 

supplies. 

 

 
ARTICLE D.41 SEPF INVOLVEMENT IN BOARD BUDGET PROCESS [L] 
 

1. Representatives of the SEPF will continue to receive copies of all agenda of meetings of 

the Board and will be entitled to attend and make representations at meetings (other than 

in camera meetings) at which budget decisions are formulated. Outside of exceptional 

circumstances, the agendas will be sent five (5) days before the meeting along with all 

pertinent documents. 
 

2. The SEPF shall have the right to representation on any committee of educational partners 

that develops the budget for the School District, subject to Board policy. 
 

 

ARTICLE D.42 BEGINNING TEACHERS [P] 
 

Where practicable, consideration shall be given to beginning teachers to help them in their 

adjustment to teaching. Consideration may include but not be limited to: 
 

1. an instructional assignment that is appropriate to their experience. 
 

2. a mentoring program that shall be: 
 

a. voluntary for both the mentor and the new teacher, and 

 b. cooperatively developed between the Board and the SEPF. 
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3. A joint committee with equal representation of the Board and the SEPF shall have the 

responsibility for: 
 

a. monitoring the mentor program, and 

 b. recommending changes to the Superintendent of Schools. 
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SECTION E  PERSONNEL PRACTICES 

 

 
ARTICLE E.1   NON-SEXIST ENVIRONMENT [PCA] 

 

1. A non-sexist environment is defined as that in which there is no discrimination against 

females or males by portraying them in gender stereotyped roles or by omitting their 

contributions. 

 

2. The employer does not condone and will not tolerate any written or verbal expression of 

sexism.  In September of each school year the employer and the local shall jointly notify 

administrative officers and staff, in writing, of their commitment to a non-sexist 

environment. 

 

3. The employer and the local shall promote a non-sexist environment through the 

development, integration, and implementation of non-sexist educational programs, 

activities, and learning resources for both staff and students. 

 

 
ARTICLE E.2  HARASSMENT/SEXUAL HARASSMENT [PCA] 

 

1. General 
 

a. The employer recognizes the right of all employees to work, to conduct business 

and otherwise associate free from harassment or sexual harassment.  

 

b. The employer considers harassment in any form to be totally unacceptable and 

will not tolerate its occurrence.  Proven harassers shall be subject to discipline 

and/or corrective actions.  Such actions may include counselling, courses that 

develop an awareness of harassment, verbal warning, written warning, transfer, 

suspension or dismissal. 

 

c. No employee shall be subject to reprisal, threat of reprisal or discipline as the 

result of filing a complaint of harassment or sexual harassment which the 

complainant reasonably believes to be valid. 

 

d. All parties involved in a complaint agree to deal with the complaint expeditiously 

and to respect confidentiality. 

 

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at 

the choice of the employee be accompanied by a representative(s) of the Local at 

all meetings in this procedure.  
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2. Definitions 
 

a. Harassment includes: 

 

i. sexual harassment; or 

ii. any improper behaviour that would be offensive to any reasonable person, 

is unwelcome, and which the initiator knows or ought reasonably to know 

would be unwelcome; or 

iii. objectionable conduct, comment, materials or display made on either a 

one-time or continuous basis that would demean, belittle, intimidate, or 

humiliate any reasonable person; or 

iv. the exercise of power or authority in a manner which serves no legitimate 

work purpose and which a person ought reasonably to know is 

inappropriate; or 

v. misuses of power or authority such as intimidation, threats, coercion and  

blackmail. 

 

b. Sexual harassment includes: 

 

i. any comment, look, suggestion, physical contact, or real or implied action 

of a sexual nature which creates an uncomfortable working environment 

for the recipient, made by a person who knows or ought reasonably to 

know such behaviour is unwelcome; or 

ii. any circulation or display of visual material of a sexual nature that has the 

effect of creating an uncomfortable working environment; or 

iii. an implied promise of reward for complying with a request of a sexual 

nature; or 

iv. a sexual advance made by a person in authority over the recipient that 

includes or implies a threat or an expressed or implied denial of an 

opportunity which would otherwise be granted or available and may 

include a reprisal or a threat of reprisal made after a sexual advance is 

rejected. 

 

3.  Resolution Procedure 
 

a. Step 1 

 

i. The complainant, if comfortable with that approach, may choose to speak 

to or correspond directly with the alleged harasser to express his/her 

feelings about the situation.  
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ii. Before proceeding to Step 2, the complainant may approach his/her 

administrative officer, staff rep or other contact person to discuss potential 

means of resolving the complaint and to request assistance in resolving the 

matter.  If the matter is resolved to the complainant's satisfaction the 

matter is deemed to be resolved. Refer to E.2.5 Informal Resolution 

Outcomes 

 

b. Step 2 

 

i. If a complainant chooses not to meet with the alleged harasser, or no 

agreement for resolution of the complaint has been reached, or an 

agreement for resolution has been breached by the alleged harasser, a 

complaint may be filed with the superintendent or designate.  

ii. The complaint should include the specific incident(s) that form the basis 

of the complaint and the definitions of sexual harassment/harassment 

which may apply; however, the form of the complaint will in no way 

restrict the investigation or its conclusions. 

iii.  The employer shall notify in writing the alleged harasser of the complaint 

and provide notice of complaint or investigation.  

iv. In the event the superintendent is involved either as the complainant or 

alleged harasser, the complaint shall, at the complainant's discretion, be 

immediately referred to either BCPSEA or a third party who shall have 

been named by prior agreement of the employer and the local who shall 

proceed to investigate the complaint in accordance with Step 3 and report 

to the board. 

 

c. Step 3 

 

i. The employer shall review the particulars of the complaint as provided by 

the complainant pursuant to Article E.2.3.b.i. The employer may request 

further particulars from the complainant. Upon the conclusion of such a 

review, the employer shall: 

  

(1) initiate an investigation of the complaint and appoint an 

investigator pursuant to Article E.2.3.c.iii below, or; 

(2) recommend mediation or other alternative disputes resolution 

processes to resolve the complaint. 

 

ii. Should the complainant not agree with the process described in Article 

E.2.3.c.i(2), the employer shall initiate an investigation. The employer 

shall provide notice of investigation. 
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iii.   The investigation shall be conducted by a person who shall have training 

and/or experience in investigating complaints of harassment. The 

complainant may request that the investigator shall be of the same gender 

as the complainant and where practicable the request will not be denied. 

iv. The investigation shall be conducted as soon as is reasonably possible and 

shall be completed in ten (10) working days unless otherwise agreed to by 

the parties, such agreement not to be unreasonably withheld. 

 

4. Remedies 
 

a. Where the investigation determines harassment has taken place, the complainant 

shall, when appropriate, be entitled to but not limited to: 

 

i. reinstatement of sick leave used as a result of the harassment; 

ii. any necessary counselling where EFAP services are fully utilised or where 

EFAP cannot provide the necessary services to deal with the negative 

effects of the harassment; 

iii. redress of any career advancement or success denied due to the negative 

effects of the harassment; 

iv. recovery of other losses and/or remedies which are directly related to the 

harassment. 

 

b. Where the investigator has concluded that harassment or sexual harassment has 

occurred, and the harasser is a member of the bargaining unit, any disciplinary 

sanctions that are taken against the harasser shall be done in accordance with 

provisions in the agreement regarding discipline for misconduct. 

 

c. The local and the complainant shall be informed in writing that disciplinary action 

was or was not taken. 

 
d.  If the harassment results in the transfer of an employee it shall be the harasser who is 

transferred, except where the complainant requests to be transferred. 

 

e. If the employer fails to follow the provisions of the collective agreement, or the 

complainant is not satisfied with the remedy, the complainant may initiate a 

grievance at Step 3 of Article A.6 (Grievance Procedure). In the event the alleged 

harasser is the superintendent, the parties agree to refer the complaint directly to 

expedited arbitration. 

 

5. Informal Resolution Outcomes 

 

a. When a complainant approaches an administrative officer and alleges harassment 

by another BCTF member, the following shall apply: 

 

i. All discussions shall be solely an attempt to mediate the complaint; 
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ii. Any and all discussions shall be completely off the record and will not form 

part of any record; 

iii. Only the complainant, respondent, and administrative officer shall be 

present at such meetings  

 

iv. No discipline of any kind would be imposed on the respondent; and 

v. The BCTF and its locals, based on the foregoing, will not invoke the notice 

of investigation and other discipline provisions of the collective agreement 

at meetings pursuant to E.2.5.a. 

 

b. Should a resolution be reached between the complainant and the respondent at 

Step One under the circumstances of E.2.5.a, it shall be written up and signed by 

both. Only the complainant and the respondent shall have copies of the resolution 

and they shall be used only for the purpose of establishing that a resolution was 

reached. No other copies of the resolution shall be made. 

 

c. In the circumstances where a respondent has acknowledged responsibility 

pursuant to E.2.5.a, the employer may advise a respondent of the expectations of 

behaviour pursuant to Article E.2 in a neutral, circumspect memo. Such a memo 

shall be non-disciplinary in nature and shall not form part of any record. Only the 

respondent shall retain a copy of the memo. That the memo was sent can be 

referred to as proof that the respondent had been advised about the standard of 

conduct. 

 

6. Training 
 

a. The employer, in consultation with the local, shall be responsible for developing 

and implementing an ongoing harassment and sexual harassment awareness 

program for all employees.   

 

Where a program currently exists and meets the criteria listed in this agreement, 

such a program shall be deemed to satisfy the provisions of this article. This 

awareness program shall initially be for all employees and shall be scheduled at 

least once annually for all new employees to attend. 

 

b. The awareness program shall include but not be limited to: 

i. the definitions of harassment and sexual harassment as outlined in this 

Agreement; 

ii. understanding situations that are not harassment or sexual harassment, 

including the exercise of an employer's managerial and/or supervisory 

rights and responsibilities; 

iii. developing an awareness of behaviour that is illegal and/or inappropriate; 

iv. outlining strategies to prevent harassment and sexual harassment; 
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v. a review of the resolution of harassment and sexual harassment as outlined 

in this Agreement; 

vi. understanding malicious complaints and the consequences of such; 

vii. outlining any Board policy for dealing with harassment and sexual 

harassment; 

viii. outlining laws dealing with harassment and sexual harassment which 

apply to employees in B.C. 

 

[NOTE: Articles E.3-E.29 reserved for future provincial negotiations] 

 

 
ARTICLE E.30 POSTING VACANCIES [P] 

 

1. A vacancy is a newly created teaching position or an existing position vacated by the 

incumbent. 

 

2. Tous les enseignants du CSF peuvent poser leur candidature pour tous les postes vacants 

jusqu‘au 30 juin. À partir du 1
er

 juillet, seuls les enseignants du CSF ayant des contrats à 

temps partiel, temporaires ou en suppléance pourront postuler sur les postes vacants ; 

dans la mesure où les enseignants connaissent leur affectation provisoire dans leur école 

avant le premier affichage. 
 

3. Tous les postes vacants qui seront affichés après le 30 juin, seront affichés à nomination 

temporaire dans la mesure où les enseignants connaissent leur affectation provisoire dans 

leur école avant le premier affichage.  

  
4. Toutes les postes vacants seront affichés pour une durée de cinq (5) jours.  

 

5. Postings shall include at least: 

 

a. identification of the worksite and zone; 
 

b. description of the position to be filled; 
 

c. type of contract (continuing or temporary); 
 

d. effective date and, if applicable, end date; and 
 

e. closing date for applications. 

 

Despite the description in the posting, the assignment within the position in September 

may not be identical to the assignment in the posted position. 

 

6. Postings shall not include references to extra-curricular activities. 

 

7. Au moment de l'affichage, le SEPF ainsi que tous les enseignants seront informés par 

voie électronique des nouveaux postes vacants affichés. 
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ARTICLE E.31  NOMINATION AUX POSTES VACANTS (P) 

 

1. Le CSF pourvoira à la vacance d'un poste sur la base des qualifications des 

candidats.  Quand ces dernières sont relativement égales, le poste sera offert au 

candidat possédant l'ancienneté la plus longue.  

 

2. Pour l‘article suivant, zone signifie une des trois zones régionales (1, 2 ou 3) 

identifiées dans l‘Article C.35.9.  Le CSF pourvoira à la vacance d'un poste, 

suivant les règles de priorité suivantes (exception – la vacance d‘un poste rattaché 

au bureau central sera pourvue sans tenir compte des zones): 

 

First - From within the zone where the vacancy occurs 
 

a. teachers returning from leave of absence; 
 

b. continuing appointees transferred on the initiative of the Board; 
 

c.  continuing appointment teachers;   
 

Second - From the district recall list 

 

d. teachers on the recall list; 
 

Third - From zones other than where the vacancy occurs 
 

e. teachers returning from leave of absence; 
 

f. continuing appointees transferred on the initiative of the Board; 
 

g. continuing appointment teachers;  
 

Fourth - From anywhere in the District 
 

h. teachers who have been employed by the Board on temporary contracts; 
 

i. Teachers Teaching on Call; and 
 

j. other applicants. 

 

 3. a.  Les enseignants ayant un contrat continu peuvent demander et recevoir un 

poste  temporaire pour une année scolaire. À l'expiration de ce poste 

temporaire, ils auront le droit de retourner à leur ancien poste. 

 

b. A teacher returning from the position of a Helping Teacher shall be 

guaranteed his/her choice between returning to the same position or 

accepting a comparable position. 
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ARTICLE E.32 TRANSFER AND ASSIGNMENT [P] 

 

Assignment in School 

 

1. L'affectation d‘un enseignant définit les tâches spécifiques et leur pourcentage à un(e) des 

école(s) / sites donné(s).  Elle doit comprendre le niveau de la classe, les matières ou les 

tâches au niveau du CSF. 

 

2. Le personnel d'une école est encouragé à établir une procédure collégiale en vue de la 

détermination des horaires et des affectations du personnel pour l'année à venir.  Le 

comité du personnel doit rencontrer, avant le 20 avril, la direction/direction adjointe de 

l'école pour discuter et réviser l'horaire et les affectations du personnel pour l'année 

suivante. 
 

3. Assignment within the school shall be based on consideration of the following factors:  

qualifications, training, experience, personal preference of the teacher and educational 

and timetabling needs of the school.  Assignments within a school shall be made in a fair 

and reasonable manner and shall not be used for disciplinary purposes. 
 

Transfer and Assignment 
 

4. The Board may transfer a teacher from one school or location to another school or 

location for sound educational or organizational reasons such as course or program 

elimination, consolidation or relocation, school closure, enrolment decline or fluctuation 

and surplus staffing.  A transfer may not be made for any disciplinary, personality, 

performance or competency based reason. 
 

5. Prior to determining that the circumstances warrant a transfer, the principal/vice principal 

shall consult with school staff and take into consideration the educational program of the 

school and the teachers necessary to carry out the program for the next school year. 
 

6. Board initiated transfers shall be completed no later than May 15 in a school year for the 

next school year, except when they are necessitated by circumstances not reasonably 

known to the Board by April 30. 

 

7. Un enseignant ne peut pas être transféré d'un(e) école/site d'une zone dans une autre zone 

sans son accord.  Tous les efforts possibles doivent être accomplis pour transférer un 

enseignant, refusant un transfert en dehors de sa zone, à un poste dans sa zone avant de le 

mettre en disponibilité. Pour les fins de cet article, zone signifie une des onze zones 

locales  identifiées à l‘Article C.35.9. 
 

8. a.  When a transfer of a teacher is initiated by the Board, the teacher on the school 

staff with the least seniority in the district shall be transferred unless a more senior 

teacher agrees to be transferred.  In all cases the teacher to be transferred must 

possess the necessary qualifications for the position available in the receiving 

school and the teachers to be retained at the school from which the transfer 

originates possess the necessary qualifications for the positions remaining in that 

school. 
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b.  En cas de mise en surplus, l‘enseignant transféré ne sera pas nécessairement celui 

avec le moins d‘ancienneté, et ce, en raison des qualifications demandées pour les 

postes disponibles à l‘école. Le prochain enseignant avec le moins d‘ancienneté 

pourra être nommé pour un transfert.  
 

9. Quand le CSF transfère un enseignant à une affectation possédant un niveau de classe ou 

des matières à enseigner sensiblement différents et qu'une rééducation professionnelle 

s'avère nécessaire, la Direction générale ou la personne la représentant ainsi que 

l'enseignant décideront conjointement des ressources nécessaires que le CSF devra 

procurer. 

 
 

10. Un enseignant transféré à l‘intérieur de sa zone locale contre son gré ne pourra faire 

l'objet d'un autre transfert sans son accord pendant trois (3) années scolaires. L'enseignant 

aura le droit de postuler aux postes vacants. 

 

11. A teacher who has been transferred for reasons of projected enrolment decline, position 

reduction or other such circumstance, shall have the opportunity to return forthwith to the 

position previously held in the event that the projected circumstance does not occur. 

 

12. a. Before principal/vice principal recommends a transfer, he/she shall 

 

i. consider the teacher's professional and personal goals; 

ii. request the teacher's agreement to the transfer; 

iii. meet with the teacher and, if the teacher requests, a member of the SEPF, 

at least fourteen (14) days before making the recommendation for the 

purpose of communicating the reasons for and nature of the transfer; and  

iv.  provide an opportunity following the meeting for the teacher to consider 

the matter and reply. 

 

b. A report on compliance with these requirements and the teacher's written or oral 

reply shall accompany the recommendation. 

 

c.  L'enseignant, accompagné d'un représentant syndical du SEPF, aura le droit de 

rencontrer la Direction générale ou la personne la représentant, dans une période 

de sept (7) jours à partir de la journée où la recommandation de transfert a été 

notifiée. 

 

d. The teacher to be transferred and the SEPF shall be notified in writing of a 

decision to transfer and the reasons for the decision. 

 
ARTICLE E.33  OFFER OF APPOINTMENT TO THE DISTRICT [P] 

 

1. À la suite du processus de sélection et de l‘approbation des ressources humaines, une 

offre verbale ou écrite sera faite au candidat retenu. 

 

2. Applicants will have forty-eight (48) hours from the time of the verbal offer to provide 

the Board with a decision. 
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3. Within forty-eight (48) hours of the verbal acceptance a written confirmation will be 

dispatched by the Board to the applicant. 

 

4. Verbal offers or verbal confirmation of acceptance will be deemed to be binding on both 

parties.  Misunderstandings regarding the terms and conditions of verbal offers shall be 

raised within forty-eight (48) hours of receipt of the written offer.  Should the 

misunderstanding not be resolved to the successful applicant‘s satisfaction, the verbal 

acceptance will not be considered binding. 

 
ARTICLE E.34 EVALUATION OF TEACHING [P] 

 

1. The purpose of evaluation is to assess teacher competence and reinforce quality 

education. 

 

2. A teacher should normally be reported on during the year of the initial appointment to the 

district, or upon request of the teacher, superintendent or principal/vice principal. 

 

3. All reports on the work of a teacher shall be formal written reports. 

 

4. At least thirty (30) school days prior to commencing observations, the evaluator shall 

meet with the teacher and invite agreement on the purpose and the time span of the 

evaluation and the criteria and standards to be applied.  At least five (5) days prior to 

commencing observations, the evaluator will discuss the schedule of observations with 

the teacher. 

 

5. The evaluation of a teacher shall not be based on aspects of the learning situation over 

which the teacher does not have both responsibility and control. 

 

6. Whenever possible, observations shall be made on the employee‘s assignment in the 

prime area(s) related to the employee‘s qualifications and experience. 

 

7. Each report shall normally be based on not less than three (3) or more than six (6) 

personal observations which reflect the teacher‘s assignment.  The process shall normally 

not exceed two (2) months.  The report shall be filed by May 31 of that year unless the 

teacher agrees on a later date. 

 

8. Involvement or non-involvement in extra-curricular activities and participation in union 

activities or matters not directly related to the general work of a teacher are outside the 

scope of evaluating and reporting on the work of a teacher. 

 

9. Periods chosen for observation should not be at inappropriate times such as those 

immediately preceding or following breaks for holiday periods, when the teacher is 

returning to work after a protracted absence, when activities are occurring within the 

school which substantially disrupt the normal classroom or school program.  The teacher 

shall have the opportunity to select at least two (2) of the observation times. 
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10. Following each observation, the evaluator shall normally discuss with the teacher his/her 

observations and impressions.  Such observations and impressions shall, where 

practicable, be further provided to the teacher in the form of a written commentary within 

forty-eight (48) hours of the observation. 

 

11. Each formal report by the superintendent, assistant superintendents and members of 

administration including principals, vice principals and directors of instruction shall be 

based on the most recent observations and assessments and not on those used in previous 

reports. In the case where a teacher has a reasonable apprehension of bias, the 

superintendent may determine that the report is to be written by another appropriate 

evaluator. 

 

12. Reports shall note the teacher‘s area of professional training, experience and current 

assignment and shall contain a statement of the writer‘s assessment of the overall 

teaching performance and the general work of the teacher.  Reports shall reflect any 

discrepancy between the teacher‘s assignment, professional training and preference of 

teaching subjects and grades. 
 

13. The content of a teaching report shall be specific and an objective description of teaching 

performance.  Judgments shall be adequately substantiated. 
 

14. The teacher shall be given a draft copy of a report at least forty-eight (48) hours prior to 

preparation of the final copy so that the teacher may have the opportunity to point out 

factual errors or omissions.  The teacher shall have the opportunity of meeting with the 

evaluator in the company of a representative of the SEPF to propose changes to the draft. 

The evaluator shall make every effort to ensure accuracy and to reach agreement on the 

Report with the teacher prior to filing the final report. 
 

15. Any written report that identifies weaknesses shall include constructive suggestions for 

improvement. 
 

16. In the event of a less than satisfactory report the teacher and evaluator shall jointly 

develop any necessary plan of action.  The plan of action shall be completed before 

another report is initiated. 
 

17. The SEPF shall be notified of any less than satisfactory report. 
 

18. The teacher shall have the right to submit to the evaluator a written commentary on the 

report which shall be filed with all copies of the report. 
 

 

ARTICLE E.35 NON-DISCRIMINATION [L] 
 

1. Le CSF et le SEPF n‘acceptent pas et ne tolèreront aucune forme de discrimination telle 

que définie sous l‘article E.35.3 sous quelque forme que ce soit de la part des membres 

du Conseil d‘administration, des employés du CSF ainsi que des élèves. 
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2. Aux fins de cette Convention collective, la discrimination est définie comme l‘action 

d‘isoler et de traiter différemment certains individus ou un groupe entier par rapport aux 

autres tel qu‘établi dans le Code des droits de la personne de la Colombie-Britannique 

(Human Rights Code). 
 

3. The Board shall not discriminate against any employee regarding the terms of 

employment on the basis of age, sex or sexual orientation, race, colour, religion, political 

belief, national origin, marital status, whether he/she has dependents, physical or mental 

ability, unless the limitation, specification or preference is based on a bona fide 

occupational requirement. 
 

4. Le CSF ne discriminera aucun enseignant en raison de sa participation à des activités 

syndicales autorisées. 
 

5. The Board and the SEPF shall promote non-discrimination through: 
 

a. professional development and in-service activities; 

b. the development and integration of multicultural and anti-racist educational 

programs, activities and learning resources into the curriculum; 

c. des consultations avec le Comité de justice sociale du SEPF. 

 

 
ARTICLE E.36 PERSONNEL FILES [L] 

 

1. There shall be only one (1) official personnel file kept at the district office for each 

teacher.   

 

2. Les dossiers individuels des enseignants seront gardés dans un lieu sûr.  L'accès aux 

dossiers sera autorisé aux membres du personnel administratif du CSF, par la Direction 

générale ou une personne la représentant. 

 

3. La Direction générale ou une personne la représentant accordera à tout enseignant la 

permission de consulter son dossier, à une heure acceptable pour les deux parties, durant 

la période normale d'ouverture et sur rendez-vous. Dans le cas où l‘enseignant se trouve 

dans l‘impossibilité de se rendre au bureau central, le président du syndicat ou un 

membre élu du comité exécutif du SEPF pourra consulter le dossier de l‘enseignant à sa 

demande écrite. 

 

4. All files shall be reviewed in the presence of the superintendent or designate. A teacher 

may be accompanied by an individual of the teacher‘s choice. If the teacher can not go to 

the central office, the union president or an elected executive member shall be able to 

review the teacher‘s file upon presenting a written request from the teacher. 

 

5. Subject to the provisions of Clause 9 below, upon agreement of the superintendent, or 

designate, and the teacher, material will be removed from the teacher‘s file. 

 



SD 93 (CSF) 2013-2019 Working Document April 25, 2016  87 
  

6. The Board agrees that only materials substantiated and material relevant to the 

employment of the teacher shall be maintained in personnel files.  Copies of material 

critical of the teacher shall be provided to that teacher.  Upon request, copies of other 

material will be provided to the teacher.  Teachers may have the opportunity to attach a 

written response to any material on file. 
 

7. Teacher files at the school level shall be governed by the same procedures as are district 

files. In this case, the school administrative officer will act as the superintendent‘s 

designate. 

 

8. Teacher files at the school level shall be destroyed or amalgamated with district office 

personnel files when the teacher leaves that school. 

 

9. The employee may elect to have removed any documentation of a critical nature or 

related to disciplinary action taken by the board three (3) years after filing unless the 

documentation is related to a criminal offence or gross misconduct, provided that no 

further material of a similar nature has been subsequently filed.   

 

 
ARTICLE E.37 FALSELY ACCUSED EMPLOYEE [P] 

 

1. When an employee has been accused of child abuse or sexual misconduct in the course of 

exercising his/her duties as an employee of the Board, and 

 

a. an investigation by the Board has not concluded that the accusation is true; or 

 

b. the employee is acquitted of criminal charges in relation to the accusation and the 

same matter is not the subject of disciplinary action under the terms of the 

collective agreement; or 

 

c. an arbitrator considering discipline or dismissal of the employee finds the 

accusation to be false; 

 

 the following conditions shall apply: 

 

i.  the teacher and the teacher‘s family shall be entitled to assistance provided 

through the Employee and Family Assistance Program to deal with any 

negative effects of the allegations without being subject to the individual 

usage restriction; and 

 

ii. the employee shall be assisted to the fullest possible extent by the Board in 

assuring a successful return to the employee's duties, including any 

necessary period of leave of absence, first priority for transfer to any 

vacant position requested by the employee for which they have the 

necessary qualifications and, where requested by the employee, provision 

of factual information to parents by the Board. 
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ARTICLE E.38  SCHOOL ACT APPEALS [L] 

 

1. Once a pupil and/or parent/guardian files a formal appeal under the School Act (Section 

11) and Board By-Law in connection with a decision of an employee covered by this 

Agreement, or affecting such an employee: 

 

a. the employee and the SEPF shall immediately be notified of the appeal and shall 

be entitled to receive all documents provided by the appellant related to the 

appeal; 

 

b. the employee shall be entitled to attend any subsequent meeting in connection 

with the appeal where the appellant is present and shall have the right to be 

accompanied by a representative of the SEPF; 

 

c. the employee shall have the opportunity to provide a written reply to any 

allegations contained in the appeal. 

 

2. The Board will not normally hear the appeal where the pupil and/or parent/guardian of 

the pupil has not first discussed the decision with the employee(s) who made the 

decision. 

 

3. Appeal decisions will recognize the other provisions of the Collective Agreement. 
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SECTION F  PROFESSIONAL RIGHTS 

 

 

[NOTE: Articles F.1-F.29 reserved for future provincial negotiations] 

 

 
ARTICLE F.30 PROFESSIONAL DEVELOPMENT FUNDING AND CONTROL [P/L] 

 

1. The Board and the SEPF recognize that: 

 

a. providing opportunities for professional development is a shared responsibility; 

 

b. activities which promote and foster professional development of teachers shall be 

covered in this Article. 

 

2. There shall be a professional development Fund which is jointly administered by the 

Superintendent or designate and the SEPF Professional Development Chairperson or 

designate. 

 

3. There shall be a Joint Professional Development Committee comprised of four (4) SEPF 

members and two (2) representatives of the Board, chaired by an SEPF member. 

 

4. This Joint Committee shall administer professional development activities. 

 
5. This Joint Committee shall be guided by the following principles: 

 

a. teacher participation in professional development activities is voluntary, except 

during non-instructional days set aside for professional development. 

 

b. a needs assessment is the most appropriate starting point in planning a 

professional development program. 

 

c. professional development programs shall include adequate resources, time and 

organizational support. 

 

d. opportunities for professional development shall be distributed as widely as 

possible. 

 

6. It shall be the responsibility of the Joint Committee to allocate available funds for school-

based professional development, to set aside a contingency fund to meet special needs, to 

consider requests for additional funds from schools in which all allotted funds have been 

used, and requests from teachers on call in the employ of the Board. The Committee shall 

establish its own guidelines in these matters. 

 
7. Each school shall have a Professional Development Committee of which a principal/vice 

principal or designate is a member and which is chaired by an SEPF member. Where 

practicable this Committee shall be elected. 



SD 93 (CSF) 2013-2019 Working Document April 25, 2016  90 
  

 
8. The School Committee shall adhere to the principles in Article F.30.5. 

 

9. The School Committee shall plan school-based professional development activities and 

approve expenditure of allocated professional development funds. 

 

10. The Board will annually provide fifty-three one hundredths percent (.53%) 

Category 6 Max per FTE (as of September 30) to increase the Professional 

Development Fund to offset substitute or other professional development related 

costs. 

 

11. The SEPF recognizes that the principal/vice principal or designate has the authority to 

authorize teacher absence from regular duties for professional development. 

 

12. Unused funds at both district and school levels shall be carried over to the next year. 

 

13. This Article shall not preclude the Board from providing curriculum implementation 

activities, however, the Professional Development Fund shall not be required to finance 

curriculum implementation. 

 

 
ARTICLE F.31 NON-INSTRUCTIONAL DAYS [P] 

 

1. A non-instructional day is a prescribed school day on which only teachers, principals/vice 

principals and other employees are in attendance.  A non-instructional day shall be 

considered as a working day for salary purposes. 

 

2. Except for the year end Administrative day, all non-instructional days identified under 

the School Calendar Regulation shall be used primarily for the improvement of the 

learning situation.  They are intended to be an opportunity for teachers to pursue 

professional development activities related to educational objectives, philosophy, 

organization, teaching methods or programs. 

 

3. The Joint Professional Development Committee shall make the decision on the 

scheduling and allocation of non-instructional days for the next year and notify the Board 

of those dates on or before May 1.  The Committee shall determine the professional 

development activities for any dates that are common for all teachers employed by the 

school district.  School based Professional Development Committees shall plan 

professional development activities for school based non-instructional days. 

 

 
ARTICLE F.32  CURRICULUM IMPLEMENTATION [P] 

 

1. The SEPF recognizes the authority of the Board to implement curriculum changes. 
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2. There shall be an ongoing Joint Committee on Curriculum Implementation (JCCI) 

consisting of four (4) members, two (2) representing the Board and two (2) representing 

the SEPF. The mandate of this committee is to investigate, analyze and recommend 

implementation processes for educational change in the District. 

 

3. The JCCI shall provide recommendations for the allocation of all funds to the district 

which are designated by the Ministry of Education for the implementation of educational 

and/or curriculum change. 

 

4. The Board and the SEPF recognize the value of locally developed curricula that address 

the educational needs of students in the CSF.  The JCCI will: 

 

a. establish appropriate working procedures; 

 

b. receive proposals for new local curricula; 

 

c. provide support for further development of selected proposals; and 

 

d. recommend new curricula to the Board for implementation. 

 

5. Subcommittees or additional committees formed to deal with the implementation of 

specific educational and/or curriculum change shall be under the direction of and report 

to the JCCI. 

 

6. The Board, after receiving the recommendation of the JCCI, shall make available in-

service opportunities to each SEPF member affected by the educational change.  When in 

service is made available during regularly scheduled instructional hours, teacher teaching 

on call costs  shall be provided by the Board. 

 

 
ARTICLE F.33 EMPLOYEE PROFESSIONAL AUTONOMY RIGHTS [P] 

 

Employees, consistent with the requirements of the prescribed and authorized educational 

programs and generally accepted educational practice, shall have individual professional 

autonomy in determining the methods of instruction, methods of consultation, student evaluation 

and assessment techniques, and the planning, presentation, and evaluation of the educational 

program materials for the students to whom they are assigned and for whom they are responsible. 
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SECTION G  LEAVES OF ABSENCE 

 

 
ARTICLE G.1  PORTABILITY OF SICK LEAVE [PCA] 

 

1. The employer will accept up to sixty (60) accumulated sick leave days from other school 

districts in British Columbia, for employees hired to or on exchange in the district. 

 

2. An employee hired to or on exchange in the district shall accumulate and utilize sick 

leave credit according to the provisions of the Collective Agreement as it applies in that 

district. 

 

3. Sick Leave Verification Process   

a. The new school district shall provide the employee with the necessary verification 

form at the time the employee receives confirmation of employment in the school 

district.  

b. An employee must initiate the sick leave verification process and forward the 

necessary verification forms to the previous school district(s) within ninety (90) 

days of commencing employment with the new school district.  

c. The previous school district(s) shall make every reasonable effort to retrieve and 

verify the sick leave credits which the employee seeks to port.  

 

(Note: Any provision that provides superior sick leave portability shall remain part of the 

collective agreement.) 

 

 
ARTICLE G. 2 COMPASSIONATE CARE LEAVE [PCA] 

 

1. For the purposes of this article ―family member‖ means: 

 

a. in relation to an employee:  

 

i. a member of an employee's immediate family;  

ii. an employee's aunt or uncle, niece or nephew, current or former foster parent, 

ward or guardian;  

iii. the spouse of an employee's sibling or step-sibling, child or step-child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster child or guardian;  

 

b. in relation to an employee's spouse:  

 

i. the spouse's parent or step-parent, sibling or step-sibling, child, grandparent, 

grandchild, aunt or uncle, niece or nephew, current or former foster parent, 

or a current or former ward; and  
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c. anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership.  

 

2. Upon request, the employer shall grant an employee Compassionate Care Leave pursuant 

to Part 6 of the BC Employment Standards Act for a period up to eight (8) weeks or such 

other period as provided by the Act.  Such leave shall be taken in units of one or more 

weeks. 

 

3. Compassionate care leave supplemental employment insurance benefits: 

 

When an employee is eligible to receive employment insurance benefits, the employer 

shall pay the employee: 

 

a.  one hundred percent (100%) of the employee‘s current salary for the first two (2) 

weeks of the leave, 

 

b. for an additional six (6) weeks, one hundred percent (100%) of the employee‘s 

current salary less any amount received as EI benefits. 

 

c. current salary shall be calculated as 1/40 of annual salary where payment is made 

over ten months or 1/52 of annual salary where payment is made over twelve 

months.  

 

4. A medical certificate may be required to substantiate that the purpose of the leave is for 

providing care or support to a family member having a serious medical condition with a 

significant risk of death within 26 weeks. 

 

5. The employee‘s benefit plans coverage will continue for the duration of the 

compassionate care leave on the same basis as if the employee were not on leave. 

 

6. The employer shall pay, according to the Pension Plan regulations, the employer portion 

of the pension contribution where the employee elects to buy back or contribute to 

pensionable service for part or all of the duration of the compassionate care leave. 

 

7. Seniority shall continue to accrue during the period of the compassionate care leave. 

 

8. An employee who returns to work following a leave granted under this article shall be 

placed in the position the employee held prior to the leave or in a comparable position. 

 

(Note: The definition of “family member” in Article1 above, shall incorporate any expanded 

definition of “family member” that may occur through legislative enactment.) 

 

[See also Article G.37.2 Family Illness or Impending Death Leave for short term compassionate 

leaves of up to five days.] 
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ARTICLE G.3  FAMILY RESPONSIBILITY LEAVE 

 

The employer will grant family responsibility pursuant to the BC Employment Standards Act 

Part 6-52: 

 

52  An employee is entitled to up to 5 days of unpaid leave during each 

employment year to meet responsibilities related to 

 

(a) the care, health or education of a child in the employee's care, or 

 

(b) the care or health of any other member of the employee's immediate family. 

 

Note: In the event that there are changes to the Employment Standards Act with respect to 

Family Responsibility Leave, the legislated change provision (A.9) will apply to make the 

necessary amendments to this provision. 

 

 
ARTICLE G.4  BEREAVEMENT LEAVE 

 

[This Article contains various paid and unpaid leave provisions.  Please read the article in 

its entirety to understand the full leave entitlements provided herein.] 

 

1. Five (5) days of paid leave shall be granted in each case of death of a member of the 

employee‘s immediate family.  [See also Article G.4.5 and G.4.6.] 

 

For the purposes of this article ―immediate family‖ means: 

 

a. the spouse (including common-law and same-sex partners), child and step-child 

(including in-law), parent (including in-law), guardian, sibling and step-siblings 

(including in-law), grandchild or grandparent of an employee (including in-law), 

and 

 

b. Any person who lives with an employee as a member of the employee‘s family.  

 

2. Two (2) additional days of paid leave may be granted for travel purposes outside of the 

local community to attend the funeral. Such requests shall not unreasonably be denied. 

  

3. In addition to leave provided in Article G.4.1 and G.4.2, the superintendent may grant 

unpaid leave for a family member. Additional leave shall not be unreasonably denied. For 

the purpose of this clause ―family member‖ means: 

 

 a.   in relation to an employee:  
  

i. a member of an employee's immediate family;  
 

ii. an employee's aunt or uncle, niece or nephew, current or former foster 

parent, ward or guardian or their spouses;  
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b. in relation to an employee's spouse or common-law partner or same-sex partner: 

  

i. the spouse's parent or step-parent, sibling or step-sibling, child, 

grandparent, grandchild, aunt or uncle, niece or nephew, current or former 

foster parent, or a current or former ward; and  

 

c.  anyone who is considered to be like a close relative regardless of whether or not 

they are related by blood, adoption, marriage or common law partnership. 

 

4. Any and all superior provisions contained in the previous collective agreement shall 

remain part of the collective agreement. 

 

Local Provisions: 

 

5.          Upon the request of the teacher, where leave has been granted under Article G.4.1, a 

further one (1) day with the deduction of the cost of the teacher teaching on call, will be 

granted. 

 

6. Funeral Leave 

 

a. A teacher shall be granted, upon request, one (1) day's leave of absence with pay 

to attend a funeral of a relative or friend not defined as immediate family, and an 

additional two (2) days for travel shall be granted, upon the request of the teacher, 

with the deduction of the cost of a teacher teaching on call. 

 

b. The Board reserves the right to limit the number of leaves in the event there is a 

significant number of requests for teachers to attend the same funeral. 

 

 
ARTICLE G.5  UNPAID DISCRETIONARY LEAVE 

  

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid 

discretionary leave each year. 

 

b. The leave will be subject to the educational requirements of the district and the 

availability of a replacement. The leave must be approved by the superintendent 

or designate. The request shall not be unreasonably denied. 

 

2. The leave will be in addition to any paid discretionary leave provided in local provisions. 

     

3. The combination of this provision with any other same provision shall not exceed three 

(3) days.    
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ARTICLE G.6  LEAVE FOR UNION BUSINESS 

 

[Note: Provincial Article G.6 is not applicable in School District No. 93 (CSF). Article G.6.1.b 

applies for the purposes of Article A.10 only.] 

 

1.         b. ‗Full employ‘ means the employer will continue to pay the full salary, benefits, 

pensions contributions and all other contributions they would receive as if they 

were not on leave. In addition, the member shall continue to be entitled to all 

benefits and rights under the Collective Agreement, at the cost of the employer 

where such costs are identified by the Collective Agreement.  

 

ARTICLE G.7  TTOCs CONDUCTING UNION BUSINESS 

  

1. Where a TTOC is authorized by the local union or BCTF to conduct union business 

during the work week, the TTOC shall be paid by the employer according to the 

collective agreement.   

 

2. Upon receipt, the union will reimburse the employer the salary and benefit costs 

associated with the time spent conducting union business.  

 

3. Time spent conducting union business will not be considered a break in service with 

respect to payment on scale.  

 

4. Time spent conducting union business will be recognized for the purpose of seniority and 

experience recognition up to a maximum of 40 days per school year.  

 

 
ARTICLE G.8 TEACHERS TEACHING ON CALL – CONDUCTING UNION BUSINESS 

NEGOTIATING TEAM
 

 

 

Time spent conducting union business on a local or provincial negotiating team will be 

recognized for the purpose of seniority and experience recognition.  

 

[NOTE: Articles G.9-G.29 reserved for future provincial negotiations] 

 
ARTICLE G.30 SICK LEAVE [P] 

 

1. Sick leave means the period of time a teacher is permitted to be absent from work with 

full pay by virtue of being sick or disabled, or under medical treatment or quarantine, or 

because of an accident for which compensation is not payable under the Workers 

Compensation Act.  Sick leave shall not be used where the teacher is on maternity leave 

and receiving supplementary unemployment benefits. 
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2. a.  Full-time teachers will be subject to the full sick leave provisions stated herein. 

 

b.  Part-time teachers shall receive and use sick leave prorated in accordance with 

percentage of full time assigned. 

 

3. Over and above current accumulated sick leave, teachers shall be entitled to accumulate a 

maximum of fifteen (15) working days each calendar year calculated at the rate of one 

and one-half (1.5) days per month. 

 

4. Fifteen (15) days of sick leave shall be advanced to each teacher at the beginning of each 

school year in September. 

 

5. Teachers commencing employment with the Board during the year shall have advanced 

to them the quota of sick leave benefits which would accrue to them for the balance of 

the school year. 

 

6. In any one year when a teacher has not used the teacher's sick leave allowance or has 

used only a portion of it, the entire unused allowance shall accumulate for the teacher's 

future use. The maximum number of days of sick leave that may be used by a teacher in 

any school year shall not exceed one hundred and twenty (120) days. 

 

7. In the event a teacher leaves the employ of the Board prior to the conclusion of the school 

year, sick leave will be reconciled and any necessary adjustments deducted from the final 

pay cheque. 
 

8. a.  A teacher may be required by the Superintendent to produce a certificate from a 

duly qualified medical practitioner as proof of illness. Whenever possible, the 

request shall be made when the teacher reports sick or during the period of illness. 

The certificate shall certify that the teacher was unable to carry out the teacher's 

duties due to illness. 
 

b.  A teacher returning from an extended paid sick leave, in excess of twenty (20) 

days, may be required to provide a medical certificate from a recognized medical 

practitioner indicating the teacher is able to resume the teacher's duties. 
 

9. The Board will notify a teacher on extended medical leave when the teacher is about to 

exhaust his/her sick leave credits. At the same time, the Board will advise the teacher to 

contact the British Columbia Teachers' Federation regarding Salary Indemnity Plan 

Benefits. 
 

10. If a teacher leaves the employ of the Board and subsequently resumes a position as a 

teacher with the Board, the teacher shall have immediate credit of the balance of all sick 

leave remaining to the credit of the teacher at the time of resignation or layoff. 
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11. A teacher may be granted, upon request, extended medical leave without pay for a period 

of one year upon the expiry of the teacher's paid sick leave. The teacher may choose to 

continue benefit coverage for all or part of the leave by paying both the teacher's and the 

Board's portion of the benefit premiums.  A teacher returning from leave may be required 

to provide a medical certificate from a recognized medical practitioner indicating the 

teacher is able to resume the teacher's duties. 
 

 

ARTICLE G.31 PREGNANCY LEAVE [P] 
 

1. Teachers are entitled to pregnancy leave without pay for a period up to seventeen (17) 

consecutive weeks or a shorter period if requested by the teacher. 

 

2. Leave may commence no earlier than eleven (11) weeks before the expected date of 

birth. 
 

3. If a teacher wishes to return to work during the six (6) weeks after the actual birth date, 

the request must be supported by a medical certificate stating that the teacher is able to 

resume work. 
 

4. In the case of teachers on temporary appointment, pregnancy leave shall terminate at the 

conclusion of the temporary appointment. 
 

5. A teacher may return to work prior to the intended date of return.  If she intends to return 

in September, the teacher shall notify the Board prior to the end of May. Otherwise, a 

written notice of at least one (1) week must be given.  One (1) month's notice is preferred. 

In the case of an incomplete pregnancy, death of the child or other special circumstance, 

the notice must be accompanied by a medical certificate stating that the teacher is able to 

resume work. 

 

6. A teacher on pregnancy leave will be returned to the position which she had at the 

commencement of leave, if the return to work occurs during the same school year. If the 

return occurs at school opening of the subsequent school year, she shall be returned to the 

same or a comparable position in the same school, unless she is laid off or declared 

surplus pursuant to the provisions of this Agreement. If the return occurs after school 

opening of the subsequent school year, she shall be returned to the same or a comparable 

position in the district. 

 

7. In the event of medical complications which may necessitate absence beyond the normal 

seventeen (17) week period, the teacher shall provide to the Superintendent or designate a 

medical certificate recommending the period of time in which she should not return to 

work.  If the inability to return is for reasons related to the birth or the termination of the 

pregnancy, she is entitled to up to six (6) additional consecutive weeks of unpaid leave. 

The teacher shall be entitled to her regular sick leave benefits. 

 



SD 93 (CSF) 2013-2019 Working Document April 25, 2016  99 
  

8. a. Upon registration of a supplemental employment insurance plan under the 

Employment Insurance Act, when a teacher takes pregnancy leave the Board shall 

provide for those teachers eligible for benefits under the Employment Insurance 

Act an additional benefit of: 

 

i. ninety-five percent (95%) of the teacher's current salary for the first two  

(2) weeks of the leave; and 

ii. for an additional fifteen (15) weeks, eighty percent (80%) of her current 

salary less any amount received as benefits under the Employment 

Insurance Act, provided those dates are part of the regular work year 

under this Agreement. 

 

b. Supplemental Employment Insurance Benefit Plan benefits are payable during 

Christmas break and Spring break. 

 

c. The Board agrees to enter into the Supplemental Unemployment Benefit Plan 

agreement required by the Employment Insurance Act in respect of such 

pregnancy benefits. 

 

d. Definition of Current Weekly Earnings 

 

For the purposes of calculating the Supplemental Employment Insurance Plan 

Benefits, current weekly earnings are defined as two and one-half percent (2.5%) 

of the rate of annual salary in effect at or during the time of the leave. 

 

 
ARTICLE G.32 PARENTAL LEAVE [P] 

 

1. Birth mothers are entitled to up to thirty-five (35) consecutive weeks of Parental Leave 

without pay immediately after the end of Maternity Leave. 

 

2. Birth fathers and adopting parents are entitled to up to thirty-seven (37) consecutive 

weeks of Parental Leave without pay within fifty-two (52) weeks of the birth or 

placement of the child, respectively. 

 

3. While a teacher is on Parental Leave, the Board shall continue to make all normal 

contributions towards the employee‘s benefits. 

 

4. A teacher who is on Parental Leave will be returned to the position held at the 

commencement of such leave, if the return to work occurs during the same school year.   

 

 
ARTICLE G.33 CHILD CARE LEAVE [L] 

 

1. A teacher shall be granted, upon request, a leave of absence without pay for a period of 

up to one (1) school year for the purpose of providing child care for the teacher's own 

child, adopted child or ward.  It may be taken consecutive with pregnancy or adoption 

leave. 
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2. Such child care leave shall, upon request, be extended for a maximum of a further two (2) 

years for each child born or adopted for a total maximum leave of six (6) years in 

aggregate. 

 

3. During the period of leave the teacher shall not be eligible for sick leave accrual, salary 

increments or seniority. 

 

3. À l'expiration de son congé pour soins d‘enfants, l'enseignant devra reprendre ses 

fonctions au début d'un trimestre ou d'un semestre et devra donner au CSF un préavis de 

trois (3) mois. 
 

5. À l'expiration de son congé pour soins d'enfants, un enseignant aura le droit de réintégrer 

le poste qu'il occupait au début  de son congé, si la reprise de travail s'effectue durant la 

même année scolaire que le congé.  L‘enseignant revenant au travail après un congé pour 

soins d‘enfant de moins de deux (2) ans, pourra réintégrer l‘école et obtenir le 

pourcentage continu de tâche qu‘il occupait au début de son congé.  

 

6. Un enseignant désirant un congé pour soins d‘enfant devra faire la demande trois (3) mois 

avant la date de fin de son congé maternité/parental.  

 
ARTICLE G.34 BIRTH LEAVE [P] 

 

A teacher shall be granted, upon request, two (2) days leave with pay, on the occasion of the 

birth of his own child. 

 

 
ARTICLE G.35 ADOPTION/LEGAL GUARDIANSHIP LEAVE [P] 

 

A teacher shall be granted, upon request, two (2) days leave with pay on the occasion of the 

arrival in the teacher's home of a child for whom the teacher intends to become the adopting 

parent or legal guardian. 

 

 
ARTICLE G.36 JURY DUTY AND SUBPOENA [P] 

 

An employee shall be granted a leave of absence with pay, upon request, when summonsed to 

serve on a jury, or when summonsed or subpoenaed to appear in court as a witness in any 

proceedings pursuant to any provincial or federal statute, subject to the reimbursement by the 

employee to the Board of all monies paid to the employee by the court, except travelling and 

meal allowances not reimbursed by the Board. It is understood that this leave does not apply to 

an employee appearing in court related to the employee‘s personal business, in which case leave 

shall be applied for under Article G.49 (General/Personal Leave). 
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ARTICLE G.37 COMPASSIONATE LEAVES [P] 

 

For the purpose of this article, immediate family is defined as spouse, including common-law 

spouse, child, parent, guardian, sibling, grandparent, grandchild, parent-in-law, son-in-law, 

daughter-in-law and any other person who lives with the teacher as a member of the teacher's 

family. 

 

1. Family Responsibility 

 

A teacher is entitled to up to five (5) days of unpaid leave during each school year to 

meet responsibilities related to the care, health or education of a child in the teacher's care 

or the care or health of any other member of the teacher's immediate family. 

 

2. Family Illness or Impending Death Leave 

 

a. A teacher is entitled to take up to three (3) days leave of absence with pay in the 

case of a serious illness or impending death of a member of the teacher's 

immediate family.  The teacher may be extended the leave an additional two (2) 

days without loss of pay, but with the extended leave deducted from the teacher's 

accumulated sick leave. 

 

b. The Superintendent may authorize extensions of this leave at the daily cost of a 

teacher teaching on call. 

 

3. School Year Limit on Family Illness, and Impending Death and Bereavement 

Leaves 
 

The Board may limit a teacher's total number of paid days, that is days without the 

deduction of the cost of a teacher teaching on call, for family illness and impending death 

leaves to twelve (12) days in a school year. 

 

[See also PCA Article G.2 Compassionate Care Leave for leaves in excess of five days.] 

[Note: See also Article G.3 Family Responsibility Leave.] 

 

 
ARTICLE G.38 EDUCATIONAL IMPROVEMENT LEAVE [P] 

 

Short Term 

 

1. Upon request, the Superintendent shall grant a teacher a leave of absence with pay for 

one (1) day for the purpose of undergoing an examination in a subject related to the 

teacher's assignment. 

 

2. Upon request, the Superintendent shall grant a teacher a leave of absence with pay for 

one (1) day for the purpose of receiving the teacher's educational diploma or degree. 
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3. The Superintendent may grant a teacher up to ten (10) days leave of absence at the cost of 

a teacher teaching on call for the purpose of attending summer courses which start prior 

to the end of the school year. 

 

Long Term 
 

4. To be eligible for long term educational improvement leave a teacher must be on a 

continuing appointment. 

 

5. a.  Educational improvement is a program of study at a recognized educational 

institution or such other program as may be approved by the Educational Leave 

Committee. It does not include required training as a result of surplus staff or 

layoff or engaging in remunerative employment with an employer other than the 

Board. 

 

b.  The Educational Leave Committee may approve as another program a program 

related to specific needs of the District, such as: 

 

i. specific training to obtain expertise in a particular area; 

ii. a research project; 

iii. a curriculum or program or evaluation of the same; 

iv. a workshop or conference presentation or attendance; 

v. school or other educational institutional visitation; and 

  vi.        the assumption, on a temporary basis, of district duties as assigned  

 by the Superintendent. 

 

6.  The Educational Leave Committee shall be established to consider applications and make 

recommendations to the Board.  The Committee shall consist of an equal number of 

representatives appointed by the Board and the SEPF. 

 

7. Applications must be submitted to the Educational Leave Committee by March 15 for the 

next school year. 

 

8.  Upon request and on the recommendation of the Educational Leave Committee, the 

Board may grant a teacher a leave of absence, with full or partial salary, for up to one (1) 

year for the purpose of educational improvement. 

 

9. a. A teacher who has been granted an Educational  Improvement Leave with full pay 

for a period of four (4) months or more shall indicate in writing a commitment to 

remain in the employ of the Board for a minimum of two (2) years following the 

end of the leave. 

 

 b. If the teacher voluntarily terminates employment with the Board before the two  

(2) years have elapsed, the Board may require the employee to reimburse the 

Board for a prorated portion of the leave salary.  The Board may not require 

reimbursement if the leave was for purposes involving continued work for the 

Board such as those in paragraph 5 (b). 
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10. While a teacher is on leave, all benefits, salary increments, sick leave credit and seniority 

shall continue as though the teacher continued in the employ of the Board. 

 

11. Unless otherwise approved by the Board, the teacher shall continue to pay his or her 

share of all benefit premiums and pension contributions. 

 

 
ARTICLE G.39 RELIGIOUS LEAVE [P] 

 

A teacher shall be granted, upon request, leave of absence with pay for the observance of up to 

three (3) holy days in the school year. 

 

 
ARTICLE G.40 SOCIAL, CULTURAL, ATHLETIC PARTICIPATION AND 

CONFERENCE ATTENDANCE LEAVE [P] 

 

Upon request, the Superintendent may grant a teacher leave of absence, with the deduction of the  

cost of the teacher teaching on call, up to a maximum of five (5) days per school year for 

participation as an official, delegate, participant or contestant in regional, provincial, national or 

international events. 

 

 
ARTICLE G.41 PUBLIC OR CIVIC DUTY LEAVE [P] 

 

1. Recognition 

 

The Board recognizes the right of a teacher to participate in public affairs. 

 

2. Leave for Candidate 

 

a. When a teacher is nominated as a candidate and applies for a leave of absence to 

contest a Provincial or federal election, the teacher shall be granted leave of 

absence without pay during the election campaign. 

 

b. When a teacher is nominated as a candidate and applies for a leave of absence to 

contest a Municipal or Regional election, the teacher shall be granted leave of 

absence without pay for a maximum of five (5) working days. 

 

3. Public Duties 

 

a. Teachers elected as Members of Parliament or Members of the Legislative 

Assembly shall be granted leave of absence without pay for the full term of the 

teacher‘s mandate. The teacher shall pay the full cost of any benefits maintained 

during the leave of absence. The period of leave would not be credited to a 

teacher‘s teaching experience. 
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b. Upon completion of the final term for which a teacher is elected, the leave of 

absence is deemed to be complete. 

 

c. Teachers elected or appointed to municipal office, regional district or public board 

for which remuneration is received shall be granted leave of absence, at the cost 

of a substitute, of up to ten (10) days in any one school year. Additional leave of 

absence may be approved by the Board. 

 

d. Teachers taking a leading part in a community service for which they receive no 

remuneration may be granted, at no cost or at the cost of a substitute, leave of 

absence on special occasions to attend functions connected with that activity. 

 

 
ARTICLE G.42 WORKERS’ COMPENSATION BOARD BENEFITS [P] 

 

1. Where a teacher is absent due to compensable injury and is in receipt of Workers‘ 

Compensation Board benefits, the Board will receive such benefit and shall pay the 

teacher‘s regular salary provided that the teacher has sick leave to his/her credit. The sick 

leave credit shall be reduced by the difference between the teacher‘s regular pay and the 

Workers‘ Compensation Board benefit. 

 

2. When the sick leave credit is exhausted, the teacher will receive the Workers‘ 

Compensation Board benefit only. The amount of Workers‘ Compensation Board benefit 

received by the Board shall not be reported as taxable income on the teacher‘s T4 

statement. 

 

3. Subject to Workers‘ Compensation Board Act and Regulations, compensation does not 

include a disability pension or other final settlement award arising from such disability. 

Compensation means periodic payments during the period of temporary disablement.  

 

 
ARTICLE G.43 DEPARTMENT OF NATIONAL DEFENCE SECONDMENT [P] 

 

1. An employee shall be granted, upon request, a leave of absence with pay, excluding any 

allowance, for a maximum period of two (2) years for positions with the Department of 

National Defence (DND) or the Canadian International Development Agency (CIDA), 

provided the Board is reimbursed for salary and benefit (including pension) costs. Upon 

the approval of the Superintendent or designate such leave may be extended a further one 

(1) year. 

 

2. To be eligible the employee must be on a continuing appointment. 

 

3. Applications must be submitted upon approval by the DND or CIDA. 

 

4. For the purpose of this Article, all equivalent benefits (including pension), salary, 

increment credit, sick leave accrual and seniority accrual shall continue as though the 

employee has continued to be employed by the Board. 
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ARTICLE G.44 UNIVERSITY OR COLLEGE TEACHING SECONDMENT [L] 

 

1. An employee may be granted, upon request, a leave of absence with pay excluding any 

allowances as determined by the university or college for a maximum period of one (1) 

year for teaching or secondment to a recognized university or college, provided the Board 

is reimbursed for salary and benefit (including pension) costs.  Upon the approval of the 

Superintendent or designate such leave may be extended a further two (2) years. 

 

2. Applicants for this leave provision must be on a continuing appointment. 

 

3. Applications for leave must be submitted upon approval of the university or college. 

 

4. For the purpose of this Article, all equivalent benefits (including pension), salary 

increment credits, sick leave accrual and seniority accrual shall continue as though the 

employee has continued in the employment of the Board.  The employee's accumulated 

sick leave will be reduced by days absent for illness. 

 

 
ARTICLE G.45 TEACHER EXCHANGE LEAVE [L] 

  

1. An employee may be granted, upon request, up to one (1) year's leave of absence with 

pay, excluding any allowances, for an exchange with an employee from other parts of 

British Columbia, Canada, or other countries.  Upon the approval of the Superintendent 

or designate such leave may be extended a further two (2) years. 

 

2. Prior to approving an exchange, the Superintendent or designate must agree that the 

employee coming to this school district has suitable qualifications to take the place of the 

employee with whom the exchange is arranged. 

 

3. Applicants for these leaves must have at least five (5) years of teaching experience in the 

District. 

 

4. Applications must be submitted according to the deadlines of the respective jurisdictions. 

 

5. For the purpose of this Article, all equivalent benefits (including pension), salary 

increment credit, sick leave accrual and seniority accrual shall continue as though the 

employee has continued in the employment of the Board.  The employee's accumulated 

sick leave will be reduced by days absent for illness. 

 

 
ARTICLE G.46 TEACHER REGULATION BRANCH (TRB) SECONDMENT [P] 

 

1. An employee shall be granted, upon request, up to two (2) years full time or part-time 

leave of absence with pay upon election to the BC Teacher‘s Council, subject only to the 

Board being reimbursed for salary and benefit costs (including pension). Such leave shall 

be extended upon re-election to the Council. 
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2. For the purpose of this Article, all benefits (including pension), salary increment credits, 

sick leave accrual and seniority accrual shall continue as though the employee has 

continued in the employment of the Board. The employee‘s accumulated sick leave shall 

be reduced by days absent for illness. 

 
ARTICLE G.47 MINISTRY OF EDUCATION SECONDMENT [P] 

 

1. An employee may be granted, upon request, up to one (1) year‘s leave of absence with 

pay, excluding any allowances, for the purpose of secondment to the Ministry of 

Education, provided the Board is reimbursed for salary and benefit costs (including 

pension) by the Ministry. Upon the approval of the Superintendent or designate such 

leave may be extended a further two (2) years. 

 

2. To be eligible for this leave, an employee must be on a continuing appointment. 

 

3. Applications must be submitted according to the posted deadlines of the Ministry. 

 
4. For the purpose of this Article, all benefits (including pension), salary increment credit, sick leave 

accrual and seniority accrual shall continue as though the employee has continued in the 

employment of the Board. The employee‘s accumulated sick leave will be reduced by days absent 

for illness. 

 

 
ARTICLE G.48 BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF), AND 

CANADIAN TEACHERS' FEDERATION (CTF) SECONDMENT [P] 

 

1. An employee shall be granted, upon request, up to four (4) years‘ full-time leave of 

absence without pay if the employee is appointed to a position on the staff of the BCTF 

or CTF. 

 

2. If an employee is elected to a part-time position with the BCTF or CTF, leave of absence 

with pay shall be granted upon request for up to two (2) years, subject only to the Board 

being reimbursed for the salary and benefit (including pension) costs. Upon request, such 

leave shall be extended upon re-election. 

 

3. If an employee is elected to a part-time position with the BCTF or CTF, a part-time leave 

of absence with pay shall be granted upon request for up to two (2) years, subject only to 

the Board being reimbursed for salary and benefit including pension) costs. Upon request, 

such leave shall be extended upon re-election. 

 

4. For the purpose of this Article, salary increment credits and seniority accrual shall 

continue as though the employee has continued in the employment of the Board. 

 

5. If the leave is part-time, all benefits including pension (unless the employee requests 

otherwise), and sick leave accrual shall continue as though the employee has continued in 

the employment of the Board.  The employee‘s accumulated sick time will be reduced by 

days absent for illness. 
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6. A teacher returning from a BCTF or CTF secondment shall be guaranteed his/her 

choice between returning to the same position or accepting a comparable position. 

 

 
ARTICLE G.49  GENERAL/PERSONAL LEAVE [L] 

 

1. Members of the teaching staff may wish extensive leave of absence for a variety of 

reasons including compassionate and personal leaves, or professional development. 

 

2. An employee may be granted, upon request, a leave of absence without pay up to a 

maximum of one (1) year for personal reasons. Upon the approval of the Superintendent 

or designate such leave may be extended a further year. 

 

3. To be eligible for this Article an employee must be on a continuing appointment. 

 

4. An employee on general/personal leave may choose to continue benefit coverage during 

the leave by paying the employee's and the Board's benefit premium. 

 

5. The deadline for applications is March 31 of the current year for leaves of a term or 

longer.  Shorter leaves should be applied for as soon as the need is known. 

 

 
ARTICLE G.50 DEFERRED SALARY LEAVE PLAN [L] 

 

1. The Board shall administer the Deferred Salary Leave Plan. (See Appendix C) 

 

2. The Board‘s only financial obligation shall be to administer the Deferred Salary Leave 

Plan. 

 

3. The Deferred Salary Leave Plan shall be governed by a Deferred Salary Leave Plan 

Committee composed of two (2) members appointed by the SEPF and two (2) members 

appointed by the Board. The Committee shall have the authority to establish the original 

details of the plan and to make such amendments to the plan as are necessitated by 

changes in Revenue Canada regulations governing such plans. 

 

4. An employee may be granted, upon request, a leave of absence for purposes of a deferred 

salary leave, such leave to commence at a time agreeable to the Board. 

 

5. À son retour, l'enseignant sera affecté à la même école avec le même pourcentage continu 

de tâche qu‘il avait avant son départ. 

 

6. An employee granted leave under this clause shall not be entitled to salary increment 

credit during the period of the leave unless the leave is taken for relevant professional 

advancement or educational upgrading. 
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ARTICLE G.51 RETURN FROM LEAVE [P] 

 

1. a.  Un enseignant revenant durant la même année scolaire que son congé ou après 

une absence maximum d'un (1) an réintégrera l‘école et obtiendra le pourcentage 

continu de tâche détenu au début de son congé.  

b.  Exceptionnellement, un enseignant revenant après une absence maximum de deux 

(2) ans pour travailler pour un organisme de développement international à but 

non lucratif réintégrera l‘école et obtiendra le pourcentage continu de tâche détenu 

au début de son congé. 

 

2. Except where otherwise specified in this Agreement, a teacher returning from a leave 

greater than one (1) school year shall have no greater priority to a continuing appointment 

than that provided in Article E.31 (Filling Vacancies). 
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LETTER OF UNDERSTANDING NO. 1 
 

BETWEEN 
 

The British Columbia Teachers’ Federation 
 

AND 
 

The British Columbia Public School Employers’ Association 
 

 

Re: Designation of Provincial and Local Matters 
 

1. Pursuant to the Public Education Labour Relations Act (PELRA), the provincial and the 

local parties agree to the designation of provincial and local matters as follows: 

a. Those matters contained within Appendix 1 shall be designated as provincial 

matters. 

b. Those matters contained within Appendix 2 shall be designated as local matters. 

 

2. Provincial parties‘ roles will be pursuant to PELRA. 

 

3. Referral of impasse items to the provincial table will be pursuant to PELRA 

 

4. Timing and conclusion of local matters negotiations: 

a. Local negotiations will conclude at a time determined by mutual agreement of the 

provincial parties. 

 

b. Outstanding local matters may not be referred to the provincial table subsequent 

to the exchange of proposals by the provincial parties at the provincial table.  

 

c. Where no agreement is reached, local negotiations will conclude at the time a new 

Provincial Collective Agreement is ratified. 

 

5. Local and provincial ratification processes: 

 

a. Agreements on local matters shall be ratified by the local parties subject to 

verification by the provincial parties that the matters in question are local matters 

(Appendix 2). 

 

b. Agreements on provincial matters shall be ratified by the provincial parties. 

 

6. Effective date of local matters items: 

a. Agreements ratified by the school district and local union shall be effective upon 

the ratification of the new Provincial Collective Agreement unless the timelines 

are altered by mutual agreement of the provincial parties. 

b.  
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Signed this 8
th

 day of March, 2013 

 

Original signed by: 

 

 

 

 

―Jim Iker‖  ―Renzo Del Negro‖ 

 

For BCTF 

  

For BCPSEA 
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Appendix 1 

PROVINCIAL MATTERS 

Appendix 1 – Provincial Matters 
 

Housekeeping — Form Issues 

 

1. 3.10   Glossary for terms 

2. 3.17   Gender - Use of Plural and Singular in Contract Language; 

  Interpretation of Teacher Contracts and School Act 

3. 3.4   Cover Page of Agreement - Memorandum 

 

Section A — The Collective Bargaining Relationship 

 

1. Term and Renegotiation 

 1.71    Negotiations - Provision for Re-Opening During Term, Re-Opening Agreement During Present 

Term of Contract 

 1.99   Bridging, Strikes, Term of Agreement, Renewal of Agreement 

 3.29   Retroactivity 

 

2. Legislative Change 

 3.18   Legislative Change 

 

3. Recognition of the Union 

 3.28   Recognition of Union 

 

4. Membership Requirement 

 3.49 Membership Requirements 

 

5. Exclusions from the Bargaining Unit 

 3.8    Bargaining Unit - Exclusion From Inter-Union Liaison 

 

6. No Contracting Out 

 1.32  Contracting Out, Job Security 

 

7. BCTF Dues Deduction 

 3.48 Dues Deduction - BCTF and College Fees 

 

8. President‘s /Officer Release 

 1.61   President’s/Officer Release, Other Officers 

 

9. Management Rights 

 3.21 Management Rights / Responsibilities 

 

10. Pro-D Chairperson Release 

 1.79   Coordinators of Professional Development - Leave & 1.10 - Role into 10 

 

11. Release for Local, BCTF, CTF, College of Teachers and Education International Business 

 1.65  Leave - Union Business, BCTF, CTF, COT; Long Term 

 1.66 Leave - BCTF, CTF, COT, Union Business; Short Term 

 

12. Leave for Contract Negotiations 

 1.57   Contract Negotiations Leave 

 

13. School Staff Committees 

 3.22  Committee-School Staff, District Committees 
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14. Access to Information 

 4.40 Access to Information 

 

15. Copy of Agreement 

 1.26   Copy of Collective Agreement (as it relates to interfacing provincial language and local matters 

language) 

 

 

16. Grievance Procedure 

 3.2    Arbitration (sometimes included with grievance procedure) 

 3.11  Grievance Procedure - Board Policy 

 3.12   Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;  

  Personnel Practices and Due Process 

 

17. Expedited Arbitration 

 3.7   Expedited - Arbitration 

 

18. Troubleshooter 

 3.13   Grievance - Troubleshooter 

 

Section B — Salary and Economic Benefits 

 

1. Placement on Scale 

 1.75   Salary Review 

 1.38   Bonus for Education Courses, Reimbursement for Non-Credit Courses 

 1.75   Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule 

 1.85   Bonus for Upgrading, Course Bonuses 

 1.90   New Positions, Reclassification - Salary 

 3.45 Error in Salary - Adjustments 

 

2. Category Addition 

 

3. Category Elimination 

 

4. Experience Recognition 

a. 1.40  Recognition of Experience - Salary Purposes 

 Special Placement 

 

5. Salary Scale 

 

6. Trade, Technical and Work Experience 

 

7. Increment Date 

 1.43   Salary - Increments, Withholding, Dates of Extra Increments for Long Service 

 

8. Part-time Employees‘ Pay and Benefits 

 1.82  Part Time Teachers’ Sick Leave and Benefits, Employment Rights -Part Time Teachers 

 

9. Teachers‘ on Call Pay and Benefits 

 1.94 Salary and Sick Leave of Substitute Teachers -Benefits 

 

10. Summer School and Night School Payment 

 1.86 Counsellors Working Outside School Calendar, Night School Payments, Salary - Payment for 

Additional Days; Not Regular School Days 
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11. Associated Professionals 

 1.23 Speech Pathologists, Associated Professionals, Other Non-Teaching Employees 

 

12. Positions of Special Responsibility 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

13. Teacher in Charge 

 1.2 Acting Administrators (Filling Temporarily Vacant Position) 

 1.89 Salary - Posts of Special Responsibilities - Teachers in Charge, Curriculum Inservice Fund, 

Coordinators’ Allowance, Dept. Heads and Posts of Special Responsibilities, Salary and 

Appointments 

 

14. Automobile/Travel Allowance 

 2.1 Automobile Expenses 

 2.2 Travel Allowance 

 

15. First Aid Allowance 

 1.41 First Aid, First Aid Allowances, Training 

 

16. Isolation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

17. Moving/Relocation Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

18. One Room School Allowance 

 2.6 Special Allowances, i.e., Moving, Travel, Isolation, One Room School, Rural, Outer Island, 

Village Assignment, Pro-D Travel Allowance, etc. 

 

19. 1.96 Classroom Supply Allowance (Compensation for Funds Spent by 

  Teachers on Class) 

20. Housing Assistance 

 2.5 Housing 

 

21. Part Month Payments and Deductions 

 1.87 Part Month Payments and Deductions - Schedule 

 

22. No Cuts in Salary and Benefits 

 1.69 No Cuts in Salary 

 

23. Pay Periods 

 1.88 Pay Periods, Salary Payday Schedule 

 

24. Payment For Work Beyond Regular Work Year 

1.86 Counsellors Working Outside School Calendar, Night School Payments/Summer School Payments, 

Salary-Payment for Additional Days; Not Regular School Days 

 

24. Board Payment of College Fees 

 1.5 College Fees, Employer Payment 
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25. General Benefits 

 1.10 General Information, Benefits 

 3.36 Benefits - Management Committee 

 

26. Benefits - Coverage 

 1.6 Coverage - Benefits 

 1.7 Dental 

 1.9 Extended Health 

 1.11 Group Life Coverage 

 3.37 Benefits - Optional Life Insurance 

 1.12 Long Term Disability 

 1.14 MSP, Benefits 

 1.16 Deferred Salary Retirement Plan 

 1.20 Vision Care 

 1.24 Clothing Allowance; Uniforms / Coveralls 

 2.7  Medical Leave - Preauthorized Travel for Medical Services Leave 

 

27. Death Benefits 

 1.8 Death 

 

28. Unemployment Insurance/SIF Rebate 

 3.3  Benefits - UIC (all rebates) 

 

29. Continuation of Benefits 

 1.13 Benefits - Payment for During Leave 

 1.17 Salary Indemnity, Salary Continuance, Long Term Disability 

 

30. Retirement Bonuses 

 1.15 Pension, Retirement, Superannuation 

 1.16 Retirement Incentive Benefits 

 1.22 Bonus for Long Service 

 1.27  Bonus for Early Retirement, Early Retirement Incentive 

 2.8 Wellness Programs 

 

31. Employee and Family Assistance Program 

 2.3 EAP/EFAP 

 

32. Personal Property Insurance 

 1.102 Loss of Personal Effects, Theft, Vandalism 

 

33. Group RRSP 

 3.38   Benefits - RRSP 

 

Section C — Employment Rights 

 

1. Employment on Continuing Contract 

 1.31 Employment/Appointment on Continuing Contract 

 1.98 Employment Rights - Temporary Teachers 

 3.1 Appointment - Probationary 

 

2. Dismissal and Discipline for Misconduct 

 

 1.37 Suspension, Dismissal and Discipline 

 3.40 Conduct of a Teacher (Outside School) 
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3. Dismissal Based on Performance 

 3.5 Dismissal for Non-Performance 

 

3.1 The Processes of Evaluation of Teachers‘ Teaching Performance 

 

4. Part-Time Teachers‘ Employment Rights 

 1.82 Part Time Teachers’ Sick Leave and Benefits, Employment Rights - Part Time Teachers 

 1.83 Long Services - Part Time Teaching Plan, Part Year Teachers 

 

5. Teacher on Call Hiring Practices 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

6. Seniority-Severance Pay 

 1.100 Severance, Seniority 

 3.24 Seniority (not associated with termination/severance) 

 

7. Retraining 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Leave Retraining, Teaching Training, 

Upgrading - Board Directed 

 

Section D — Working Conditions 

 

1. Hours of Work 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 

2. Preparation Time 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

3. Regular Work Year for Teachers 

 1.92 Regular Work Year for Teachers; School Calendar 

 1.104   Year Round Schools 

 3.46 Reports (Teacher) on Students 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 1.73 Conference Days - Parent Teacher 

 3.50 Closure of Schools for Health or Safety Reasons 

 

4. Duration of School Day 

 1.84 Duration of School Day; Instructional Time, Extended Day; Four Day Week, Librarians; 

Counsellors Hours and Schedules 

 1.77 Anecdotal Reports for Elementary Students,  Staggered Part Day Entries 

 

5. Supervision Duties 

 1.97 Duty Free Lunch Hour, Noon Hour Supervision, Supervision Duties 

 

6. Availability of Teacher on Call 

 1.95 Availability of Substitute Teachers and Hiring Practices 

 

7. Teacher on Call Working Conditions 

 3.30 Substitute Teacher Working Conditions 

 

8. Mentor/Beginning Teacher Program 
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 1.4 Student Teachers, Beginning Teachers, Mentorship Program 

 1.72   Orientation, Teacher, Employee 

 

9. Child Care for Work Beyond Regular Hours 

 1.35  Day Care; Child Care 

 

10. Home Education 

 1.42 Home Education, Suspended Students, Hospital/Homebound Teachers 

 

11. Itinerant Teachers 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

12. Non-traditional Worksites 

 1.3 Adult Education, Storefront Schools, Satellite School Programs 

 

13. Correspondence Courses 

 1.33 Correspondence School 

 

14. Technological Change 

 3.31 Adjustment Plan - Board Introduced Change; Technological Change; Library Resource   

  Automation 

 

15. Hearing and Medical Checks 

 1.105 Medical Examinations, Tests, Screening for TB; Medical Tests – Hearing 

 

 

Section E — Personnel Practices 

 

1. Definitions 

 1.36 Definition of Teachers, Itinerant Teachers 

 

 

2. NOTE:  Re:  Selection of Administrative Officers, See Addendum B. 

 

3. Non-sexist Environment 

 3.16 Non Sexist Environment 

 

4. Sexual Harassment 

 3.15 Harassment - Sexual; Personal Harassment 

 

5. Harassment 

 3.14 Harassment of Teachers 

 

6. Falsely Accused Employee Assistance 

 2.4 Falsely Accused Employee 

 

7. Violence Prevention in Schools 

 3.47 Acts of Violence Against Teachers 

 

8. Criminal Record Checks 

 1.111  Criminal record checks 

9. Resignation 

 3.44 Employee Terminating Employment 
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Section F — Professional Rights 

 

1. Educational Change 

 1.34 Curriculum Implementation; Field Services 

 1.76 Consultation Time to Deal w/Curriculum Changes Imposed by Ministry 

 3.41 Future Education Directions Committee 

 

2. Professional Development: Funding (NOTE:  See also Addendum C) 

 1.19 Tuition Costs 

  1.78 Professional Development Committee - as related to funding 

  1.81 Funds - Professional Development 

 

3. Professional Days (Non-Instructional) 

 1.70 Non-Instructional Days 

 

4. School Accreditation 

 1.1 Assessment, Accreditation (Elementary & Secondary) 

 

5. Professional Autonomy 

 3.26 Autonomy - Professional; Method of Instruction 

 3.27 Responsibilities - Duties of  Teachers 

 1.44 Copyright Infringement; Indemnification; Save Harmless 

 3.42 Use of PCs - Video 

 

Section G — Leaves of Absence 

 

1. Sick Leave 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 2.7 Medical Leave - Preauthorized Travel for Medical Services Leave 

 

2. Maternity and Parental Leave and S.U.B. Plan 

 1.18 Maternity Supplemental Unemployment 

 1.108 Maternity Leave 

 1.109 Parental Leave - Short Term 

 

3. Short Term Paternity Leave and Adoption Leave 

 1.46 Adoption Leave 

 1.60 Paternity Leave 

 

4. Jury Duty and Appearances in Legal Proceedings 

 1.56 Jury Duty Leave, Witness 

 

5. Educational Leave 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education  

  Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,  

  Teaching Training, Upgrading,- Board Directed 

 1.103 Study Leave - Year End 

 

6. Bereavement/Compassionate Leave 

 1.48 Bereavement Leave 

 1.53 Funeral Leave 

7. Leave for Family Illness 
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 1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency 

Leave for Family Illness, Compassionate Leave 

 

8. Discretionary Leave 

 1.54  Short Term - Leave, Discretionary; General; Personal 

 

9. Leave for Elected Office and Community Service 

 1.49 Community Service; Search and Rescue Leave 

 1.51 Election Leave, Political Leave 

 

10. WCB Leave With Pay 

 1.21 WCB 

 1.67 Worker’s Compensation - Leave 

 

11. Early Retirement Incentive Plan - separate from B 

 

12. Leave of Absence Incentive Plan 

 1.47 Absence Incentive Plan - Leave 

 

13. Religious Holidays 

 1.62 Religious Holiday - Leave 

 

14. Leave to Attend Retirement Seminars 

 1.112 Leave to Attend Retirement Seminars 

 

15. Leave for Communicable Disease 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

16. Leave for Conference Participation 

 1.113    Leave for Conference Participation 

 

17. Leave for Competitions 

 1.55 International Amateur Competition, Sports Competition Leave 

 

18. Leave for Visiting Exchange Teachers (needs broader title) 

 1.59 Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,  

  Resource Teacher Assignment 

 

19. Leave for University Convocations (needs broader title) 

 1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves 

 

20. Leave for Blood, Tissue and Organ Donations 

 1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation 

Program Participation - Leave 

 

21. Leave for Exams 

 1.50 Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education 

Upgrading, Educational Improvements Leave, Professional Development Leave Retraining, 

Teaching Training, Upgrading,- Board Directed 

 

22. Miscellaneous Leaves with cost 

 1.58 Other - Leave 

 1.106 Committee - Detached Duty 



SD 93 (CSF) 2013-2019 Working Document April 25, 2016  119 
  

March 5, 2013 - Provincial 
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Appendix 2 

LOCAL MATTERS 
 

Appendix 2 – Local Matters 
Housekeeping - Form 

 4.37 Glossary for Terms 

 4.17 Cover Page of Agreement - Memorandum 

 4.21 Preamble, Introduction, Objects, Statement of Purpose 

 4.22 Purpose of Contract 

 

Section A — The Collective Bargaining Relationship 

 

1. Local Negotiation Procedures 

 4.1 Abeyance of Contract 

 

2. Recognition of Union 

 4.39 Recognition of Union 

 

3. Access to Worksite 

 4.2  Access to Worksite 

 

4. Use of School Facilities 

 4.30   Use of Facilities 

 

5. Bulletin Board 

 4.6   Bulletin Board 

 

6. Internal Mail 

 4.15  Internal Mail 

 

7. Access to Information 

 4.40  Access to Information 

 

8. Teachers‘ Assistants  (NOTE:  See also Addendum C) 

 4.29  Aides, Volunteers, Teacher Assistants 

 

9. Picket Line Protection 

 4.38 Protection - Picket Line; School Closures - Re: Picket Lines (Strikes) 

 

10. Local Dues Deduction 

 3.48 Dues Deduction - Association 

 

11. Staff Representatives 

 3.51 Representatives, School Staff 

 3.52 Chief Delegates, Union Staff Representatives, Representation, 

  Due Process Right to Representation 

 

12. Right to Representation 

 3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to   

  Representation 

 1.37 Suspension, Dismissal and Discipline 

 

 

13. Staff Orientation 



SD 93 (CSF) 2013-2019 Working Document April 25, 2016  121 
  

 1.72  Orientation, Teacher, Employee 

 

14. Copy of Agreement 

 1.26   Copy of Collective Agreement 

 

Section B — Salary and Economic Benefits 

 

1. Purchase Plans for Equipment 

 4.27  Computer Purchase 

 

2. Payroll Deductions 

 4.24 Payroll Deductions to Teachers Investment Account; Canada Savings Bond Deductions; 

Investment of Payroll -Choice of Bank Account 

 

3. Employee Donations for Income Tax Purposes 

 

Section C— Employment Rights 

 

1. Layoff-Recall 

 1.100 Layoff, Termination, Re-Engagement  

 

 

2. Part-Time Teachers‘ Employment Rights 

 1.45 Job Sharing 

 1.74 Appointment to District (Offer of), Posting & Filling Vacant Positions, Assignments, Job Sharing, 

Posting & Filling Vacant Positions 

 

Section D — Working Conditions 

 

1. Extra-curricular Activities 

 3.11 Extra-curricular 

 

2. Staff Meetings 

 4.28  Meetings - Staff 

 

3. Health and Safety 

 4.26 No Smoking - Smoke Free Environment 

 

4. Health and Safety Committee 

 4.14   Accident Prevention Committee; Health and Safety Committee 

 

5. Hazardous Materials 

 

6. Student Medication and Medical Procedures 

 1.68 Integration, Mainstreaming, Special Needs Students Specific to Student Medication and Medical 

Procedures 

 

7. Local Involvement in Board Budget Process 

 4.5 Committee - Finance Board Budget - Union Involvement, School Funds 

 

8. Teacher Involvement in Planning New Schools 

 4.27 Computer Purchase Plan; Construction of New Schools (Teacher Input) Equipment, Utilization, 

Supplies 

 

9. Space and Facilities 
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 1.110  space and facilities 

 

10. Services to Teachers 

 1.107 School Services to Teachers,  Like Translation 

 

11. Inner City Schools 

 2.9 Use of Inner City School Funds 

 

Section E — Personnel Practices 

 

1. Posting Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

  3.23 Posting Procedures - Filling 

  3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.25 General Provisions for Transfer 

 3.34 Teacher Initiated Transfer - Voluntary 

 

2. Filling Vacant Positions 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 3.23 Posting Procedures - Filling 

 3.32 Posting & Filling Vacant Positions - School Reorganization 

 1.101 Board Initiated Transfers, Involuntary Transfers 

 1.30 Creation of New Positions 

 3.33 Staff Reductions - Transfers (may impact Section C.?) 

 3.43 Job Description 

 

3. Offer of Appointment to the District 

 1.74 Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting 

& Filling Vacant Positions 

 

4. Positions and Assignments - referenced to Definition 

 

5. Personnel Files 

 4.20   Personnel Files 

 

6. School Act Appeals 

 4.25   Appeal by Students/Parents Under School Act 

 

7. Board Policy 

  4.4 Board Policy - Commercialism in Schools; Input into Board Policy 

 

8. No Discrimination 

 4.35 Discrimination 

 

9. Race Relations 

 4.33 Multiculturalism; Race Relations  

 

10. Gender Equity 

 4.36 Gender Equity 

 

10.1 NOTE:  Re:  Selection of Administrative Officers, see Addendum B. 
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11. Parental Complaints 

 3.39 Complaints - Public 

 

Section F — Professional Rights 

 

1. Professional Development Committee  (NOTE:  See also Addendum C) 

 1.78 Professional Development Committee - as related to control 

 

2. First Nations Curriculum 

 4.12  First Nations - Indian Studies Curriculum 

 

3. Women‘s Studies 

 4.31  Women’s Studies 

 

4. Committees 

 4.8 Committee - Professional Relations 

 4.19 Parent Advisory Council 

 4.48 Joint Studies, Liaison, Employment Relations Committee 

 

5. Fund Raising 

 4.13 Fund Raising 

 

6. Classroom Expenses 

 4.23 Reimbursement for Classroom Materials Paid by Teachers 

 

Section G — Leaves of Absence 

 4.3 Banked Time Plan 

 4.7 Committee - Leave of Absence 

 4.18 Non-Contractual Items, Without Prejudice 

 4.11 Energy Awareness 

 4.16 Leave - notice 

 

1. Long Term Personal Leave 

 

2. Extended Maternity/Parental Leave/Parenthood (or their equivalent) 

 

3. Deferred Salary/Self Funded Leave Plans  

 

Other unpaid leaves from Previous Local Agreements not otherwise contained in Appendix 1 are deemed to be part 

of Appendix 2 (Local Matters). 

 

NOTE: See also Addendum A and Addendum D re unpaid leaves. 
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Addendum A To 

Letter of Understanding No. 1 

Appendix 1 and 2 

 

Unpaid Leave In The Designation Of Provincial and Local Matters 
 

Unpaid leave shall be designated for local negotiations, except as it relates to those elements of the clause that are 

provincial including:  continuation of benefits, increment entitlement, pension related matters, and posting and filling. 

 

 

―D. Hogg‖ 

Negotiation Team For 

British Columbia Teachers‘ Federation 

―K. Halliday‖ 

Negotiation Team For  

British Columbia Public School 

Employers‘ Association 

 

October 25/95 

 

 

 

Addendum B To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Concerning Selection of Administrative Officers 
 

―Selection of Administrative Officers‖ shall be designated as a local matter for negotiations in those districts where the 

Previous Local Matters Agreement contained language which dealt with this issue or its equivalent.  For all other districts, 

―Selection of Administrative Officers‖ shall be deemed a provincial matter for negotiations. 

 

The issue of Administrative Officers returning to the bargaining unit does not form part of this addendum to appendices 1 

and 2. 

 

For the purposes of paragraph one of this addendum, the parties acknowledge that language on the issue of ―Selection of 

Administrative Officers‖ or its equivalent exists in the Previous Local Agreements for the following districts:  Fernie, 

Nelson, Castlegar, Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine. 

 

The parties further acknowledge that there may be language in other Previous Local Agreements on this same issue.  Where 

that proves to be the case, ―Selection of Administrative Officers‖ or its equivalent shall be deemed a local matter for 

negotiations. 

 

Dated this 11 day of December, 1996. 

 

―Alice McQuade‖ 

President 

BC Teachers‘ Federation 

―K. Halliday‖ 

Chief Negotiator 

BC Public School Employers‘ Association 
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Addendum C To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Professional Development 

 

For the purposes of section 7 of part 3 of PELRA the parties agree as follows: 

 

Professional Development: 

 

Language concerning the date that funds for professional development are to be made available in a 

district, reference to a ―fund‖ for professional development purposes and the continued entitled of an 

individual teacher to professional development funds and/or teacher-on-call time following a transfer 

shall be designated as local matters. 

 

 

For BCTF: 

―R. Worley‖ 

For BCPSEA: 

―K. Halliday‖ 

 

Date: Original April 23, 1997 

Amended by Education Services Collective Agreement Amendment Act, 2004 

 
 

Addendum D To 

Letter of Understanding No. 1 

Appendices 1 and 2 

 

Re:  October 25, 1995 Letter of Understanding (―Unpaid Leave‖) – Revised 
 

1. The parties agree that ―unpaid leave‖ for the purposes of the Letter of Understanding signed between the parties on 

October 25, 1995 means an unpaid leave not otherwise designated as a provincial matter in Appendix 1 (Provincial 

Matters) of the agreement on designation of the split of issues. 

 

2. Unpaid leave as described in (1) above shall be designated for local negotiations except for provincial considerations 

in the article including:  continuation of benefits, increment entitlement and matters related to pensions and posting 

and filling. 

 

Dated this 7
th

 of October, 1997. 

 

 

British Columbia Teachers‘ Federation 

 

 

―R. Worley‖ 

British Columbia Public School Employers‘ 

Association 

 

―K. Halliday‖ 
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LETTER OF UNDERSTANDING No. 2 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Agreed Understanding of the Term Teacher Teaching on Call 

 

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC) has the same 

meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the 2006-2011 Collective 

Agreement/Working Documents and is not intended to create any enhanced benefits. 

 

The parties will set up a housekeeping committee to identify the terms in the collective 

agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC). 

 

Signed this 25
th

 day of June, 2012 

Original signed by: 

 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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LETTER OF UNDERSTANDING No. 3. a 

 

Between 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

(BCTF) 

And 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL 

EMPLOYERS’ ASSOCIATION 

(BCPSEA) 

 

Re: Section 4 of Bill 27 Education Services Collective Agreement Act 
 

 

Transitional Issues—Amalgamated School Districts—SD.5 (Southeast Kootenay),           SD.6 

(Rocky Mountain), SD.8 (Kootenay Lake), SD.53 (Okanagan-Similkameen), SD.58 (Nicola-

Similkameen), SD.79 (Cowichan Valley), SD.82 (Coast Mountains), SD.83 (North Okanagan-

Shuswap), SD.91 (Nechako Lakes). 

 
Section 4 of Bill 27 indicates that, ―Effective July 1, 2002, the provisions of an agreement referred to in Column A of the 

following table, which provisions form part of the collective agreement constituted under section 2(1) of this Act, are 

deemed to apply for the purposes of all teachers employed by the school board in the school district referred to in the same 

row in Column B, and the agreements referred to in Column C are void and cease to have any effect.‖ 

 

The Federation remains of the view that total compensation should be preserved for employees who are presently covered 

by terms and conditions that are found in local agreements identified in Column C Bill 27 Section (4) ―Column C 

Agreements‖. Total compensation includes all allowances and bonuses, including funding for professional development, 

currently paid to said employees. As well, the Federation maintains the view that superior benefit coverage and/or premium 

sharing should be preserved. Still further, it is the position of the Federation that increment values are to be preserved from 

Column C agreements where those increment values are greater than those found in agreements identified in Column A Bill 

27 Section (4) ―Column A agreements‖. Lastly, a superior daily rate, both short and long term, for Teachers Teaching on 

Call in the Column C agreements should continue through the term of the agreement and any bridging period. The above-

cited positions of the Federation are founded, in part, on the Federation‘s view that the ―No Cut‖ provisions set out in the 

Column A Agreements properly apply to employees presently covered by the terms and conditions of the Column C 

Agreement. 

 

Notwithstanding the Federation‘s view on these matters, on a without prejudice and precedent basis to the Federation‘s 

overall position in respect of Bill 27 ―Education Services Collective Agreement Act‖ and Bill 28 ―Public Education 

Flexibility and Choice Act‖, including any legal or other challenges, and to any future amalgamation of school districts or 

local agreements consolidated as a result of amalgamation, the parties agree to the following transitional issues with respect 

to the implementation of Section 4 of Bill 27. 

 
1.0 RATE OF PAY MAINTENANCE 

 

Continuing and term/temporary employees now covered by Column C agreements, including employees who are 

laid off effective June 30, 2002, will be placed on the salary grid of the Column A agreements as of July 1, 2002 

according to paragraphs 1.1 and 1.2 below. 
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1.1 Continuing Employees 

 

1.1.1 All continuing employees presently at maximum salary or who would qualify for maximum salary as at 

June 30, 2002 pursuant to the Column C agreement will be placed at the maximum salary in the Column 

A agreement effective July 1, 2002 notwithstanding that the Column A agreement may have a greater 

number of increment steps to maximum. 

 

1.1.2 All other continuing employees from the Column C agreement will be placed in the Category and 

Experience level of the Column A agreement according to the Category and Experience earned under the 

Column C agreement as at June 30, 2002. 

 

Example: 

 

Fernie Grid — Category 5 step (6) as at June 30, 2002 to be placed on the Cranbrook grid at Category 5 

step (7) effective July 1, 2002 provided that the employee would have qualified for an increment under 

the terms and conditions of the Fernie agreement. 

 

1.1.3 Continuing employees shall be notified, in writing, of their intended grid placement under the Column A 

agreement for the 2002-2003 school year within one month of the signing of this Letter of Understanding. 

 

a. Appeals against the intended grid placement shall be heard by a committee consisting of an 

employee covered by the Column C agreement and an employee covered by the Column A 

agreement, as designated by the respective locals prior to June 30, 2002, and a person designated 

by the Board. 

 

b. Appeals must be referred to the Board and the Union by October 15, 2002. 

 

c. Appeals not resolved by November 15, 2002, shall be referred to step 3 of the grievance 

procedure, Article A.6. 

 

1.1.4 Any continuing employee covered by a Column C agreement whose salary at June 30, 2002 (x) 1.025 is 

greater than that he/she would receive according to his/her salary in the Column A agreement at July 1, 

2002, shall receive the difference in equal monthly instalments during the 2002-2003 school year. Such 

employees shall have their names and salary as at June 30, 2002 included on a ―Rate of Pay Maintenance 

Schedule‖ attached to the Collective Agreement. 

 

 

  Sample Rate of Pay Maintenance Schedule: 
   

Name 

Annual Salary 

Effective June 30, 

2002 Monthly Installment 

  July 1, 

2002 

July 1, 2003 

First Last $39,365 $202 $ 13 

First Last $42,564 $215 $   0 

First Last $62,752 $180 $184 

 

 
The local parties shall compile and forward the ―Rate of Pay Maintenance‖ Schedule(s) to the provincial 

parties. 

 

1.1.5 A continuing employee identified in 1.1.4 above whose salary at June 30, 2002 (x) 1.025 (x) 1.025 

remains greater than what he/she would receive according to his/her salary in the Column A agreement at 

July 1, 2003, shall continue to receive the difference in equal monthly installments until June 30, 2004 

and any bridging period pursuant to Article A. 1.2. 



 

SD 93 (CSF) 2013-2019 Working Document April 25, 2016  129 
  

 

1.1.6 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above shall, upon recall or assignment to a term/temporary or continuing 

contract of employment, receive any salary differential in equal monthly installments for any time he/she 

is employed. 

 

1.1.7 A continuing employee who, except for his/her involuntary layoff, would have been covered by 

paragraphs 1.1.4 and 1.1.5 above, shall, if subsequently employed as a Teacher Teaching on Call, be 

placed on the ―Teacher Teaching on Call Schedule‖ at the daily rate he/she would have received under the 

Column C agreement effective June 30, 2002 if such daily rate is greater than the daily rate stipulated in 

the Column A agreement. The employee shall have his/her daily rate maintained until June 30, 2004 and 

any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 

1.1.8 The following describes the calculation for 1.1.4 and 1.1.5 above: 

 
Year Column A Agreement Column C Agreement 

   

02-03 Placement on grid according to Category and 

experience earned at June 30, 2002 = A.1 

Salary at June 30, 2002 x 

1.025 = B.1 

  

  (B.1 – A.1 = Difference/10= Monthly Installment) 

 

 

 

  

03-04 Placement on grid according to Category and 

experience earned at June 30, 2003 = A.2 

B.1 x 1.025 = B.2 

   

  (B.2 – A.2 = Difference/10= Monthly Installment) 

   

Notes: 1. For 12-month pay schedules, the divisors will be 12. 

 

2. The above calculation presumes that increments are applied on September 1. 

When an increment is applied on a date other than September 1, the monthly 

instalment will be adjusted to reflect the salary and increment value of the 

Column A agreement. 

 

 3. Please refer to Appendix “A” for examples. 

 

1.2 Term/Temporary Employees 

 

1.2.1 A term/temporary employee covered by a Column C agreement who has worked in term/temporary 

assignment(s) which, in the aggregate, equal(s) a minimum of .5 FTE during the 200 1-2002 school year 

shall have his/her name added to the Rate of Pay Maintenance Schedule as appropriate. 

 

1.2.2 A term/temporary employee identified in paragraph 1.2.1 above, who is appointed to a term/temporary or 

continuing contract of employment, shall receive the monthly installment outlined in paragraphs 1.1.4 and 

1.1.5 above for any time he/she is employed between July 1, 2002 and July 30, 2004 and any bridging 

period pursuant to Article A. 1.2. 

 

1.2.3 A term/temporary employee covered by paragraph 1.2.1 above, shall, if subsequently employed as a 

Teacher Teaching on Call, be placed on the ―Teacher Teaching on Call Schedule‖ at the daily rate he/she 

would have received under the Column C agreement effective June 30, 2002 if such daily rate is greater 

than the daily rate stipulated in the Column A agreement. The employee shall have his/her daily rate 

maintained until June 30, 2004 and any bridging period pursuant to Article A. 1.2 of the Collective 

Agreement. 
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1.3 Teachers Teaching on Call 

 

1.3.1 Any teacher teaching on call on the Teacher Teaching on Call List pursuant to a Column C agreement at 

June 30, 2002 whose daily rate of pay effective June 30, 2002 is greater than the daily rate stipulated in 

the Column A agreement effective July 1, 2002 shall have his/her daily rate maintained until June 30, 

2004 and any bridging period pursuant to Article A. 1.2 of the Collective Agreement. 

 

1.3.2 A ―Teacher Teaching on Call Schedule‖ shall be appended to the collective agreement that identifies each 

eligible teacher teaching on call and his/her daily rate at June 30, 2002. 

 

Sample Teacher Teaching on Call Schedule: 
 

Name Daily Rate Effective June 30, 2002 

First   Last $159.64 

First   Last $166.70 

 

NOTE: In some districts the daily rate for TTOCs will be the same for all TTOCs on the 

Schedule. 
 

1.3.3 The daily rate of pay for non-certificated teacher replacements in School Districts #08 (Kootenay Lake) 

and #82 (Coast Mountains) shall continue according to the terms and conditions of the Column C 

agreement unless varied pursuant to 9.3.2 of this Letter of Understanding. 

 

1.3.4 The local parties shall compile and forward these ―Teacher Teaching on Call Schedules‖ to the provincial 

parties. 

 

1.4 Employees Hired After June 30, 2002 

 

1.4.1 Continuing and term/temporary employees, hired after June 30, 2002, who are not covered by 1.1 and 1.2 

above, shall be placed on the salary grid according to the provisions of the Column A agreement. 

 

1.4.2  Teachers Teaching on Call placed on the Teacher Teaching on Call list after July 1, 2002, who are not 

covered by 1.3 above, shall be paid a daily rate according to the provisions of the Column A agreement. 

 

2.0 SICK LEAVE CREDITS 

 

Effective July 1, 2002, the accumulated sick leave credits of employees covered by a Column C agreement shall 

be continued. The application and subsequent accumulation of sick leave credits shall be in accordance with the 

Column A agreement. 

 

3.0 SENIORITY LISTS - DISTRICT-WIDE 

 

Seniority lists shall be established on a district-wide basis. The local parties shall compile and forward the district-

wide seniority list to the provincial parties. For administrative purposes, the local parties may establish 

administrative lists from the district-wide seniority list which set out the relative seniority of employees by 

geographic region. 

 

4.0 STAFFING PROVISIONS - TRANSITONAL EFFECTIVE DATE 

 

In accordance to Section 4 of Bill 27, the staffing provisions of the Column C agreement becomes void on July 1, 

2002 and the staffing provisions of the Column A agreement will apply to all teachers throughout the district. In 

recognition that this effective date (July 1, 2002) is in the midst of the yearly staffing process (May — October), 

subject to the local parties agreement and the approval of the provincial parties, the following options pertaining to 

staffing provisions are available: 
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i. The Column A staffing provisions would take effect prior to July 1, 2002 (implement staffing provisions 

from the Column A agreement early). 

 

ii. The staffing provisions of the Column A agreement would take effect after July 1, 2002 but no later than 

October 31, 2002 (delayed implementation of the staffing provisions from the Column A agreement). 

 

It is understood that the above are only options to consider and failing agreement of all parties, the staffing 

provisions of the Column A agreement will take effect for all employees in the district on July 1, 2002. 

 

Should the local parties agree to one of the alternatives available, this agreement will be forwarded to the 

provincial parties for approval. 

 

 

5.0 GEOGRAPHICAL BOUNDARIES - STAFFING PROVISIONS 

 

In the event that the local parties wish to incorporate geographical boundaries/factors into the Column A 

agreement‘s staffing provisions, the mid contract modification process would apply, i.e., these amendments to the 

Column A agreement would be agreed upon at the local level and submitted to the provincial parties for approval.  

 

6.0 LEAVES COMMENCING PRIOR TO JULY 1, 2002 

 

If a leave was approved and commenced under the Column C agreement prior to July 1, 2002 and is to continue 

past July 1, 2002, the terms and conditions of this leave, including the method of returning from leave of the 

Column C agreement would continue to apply for the duration of that leave. The Column A agreement would 

apply to all leaves that commence after June 30, 2002. 

 

7.0 SALARY PLANS 

 

7.1 Deferred Salary Plan 

 

Employees who have commenced a deferred salary plan under the Column C agreement shall be eligible to 

continue this plan until its completion under the terms and conditions contained in the Column C agreement, 

including any provisions related to return from leave. 

 

7.2 12 Month Payroll Savings PIan/ l2-Month Pay Plan 

 

Employees currently on a 12-month payroll savings plan or a 12-month pay plan under the Column C agreement 

shall continue with that plan until August 31, 2002 under the terms and conditions contained in the Column C 

agreement. 

 

8.0 BENEFIT PLANS - TURNOVER DATE 

 

8.1 In SD.83 (North Okanagan-Shuswap) premiums for benefits are paid in advance and calculated for deduction over 

the course of the year. As a result, the turnover date for benefits in SD.83 (North Okanagan-Shuswap) will be 

delayed until October 1, 2002, i.e., the benefit plans under the Column C agreement would continue to apply until 

September 30, 2002 and the benefit plans under the Column A agreement would then start to apply on October 1, 

2002. 

 

8.2 Effective September 1, 2002, employees under the Column A agreement in SD.53 (Okanagan-Similkameen) will 

be covered by a new benefit provider. As a result, the turnover date for benefits in SD.53 (Okanagan-

Similkameen) will be delayed until September 1, 2002, i.e., the benefit plans under the Column C agreement 

would continue to apply until August 31, 2002 and the benefit plans under the Column A agreement would start to 

apply on September 1,2002.  

 

 



 

SD 93 (CSF) 2013-2019 Working Document April 25, 2016  132 
  

 

 

 

 

9.0 INCLUSIONS 

 

9.1 List 

 

The following list sets out membership in the teachers‘ bargaining unit, as defined by PELRA, currently included 

in the Column C agreement, by variation of the LRB, but not included for purposes of the Column A agreement. 

 

i SD.6 (Rocky Mountain) — Employees instructing adult education academic credit courses. 

ii SD.82 (Coast Mountains) — Speech Language Pathologists and uncertified substitute teachers. in.  

iii SD.83 (North Okanagan-Shuswap) — Persons employed to teach the Family Life curriculum in the 

Family Life Education program and Speech Language Pathologists 

iv SD.91 (Nechako Lakes) — Associated professionals including Speech Language Pathologists, Native 

Educational Counsellors, Native Language and Culture Instructors. 

 

9.2 School District No.8 (Kootenay Lake) 

 

Non-certificated teacher replacements are currently included in the Column C agreement and are members of the 

teachers‘ bargaining unit but are not included in the Column A agreement. 

 

9.3 Application 

 

9.3.1 After June 30, 2002, in the geographical area of the former Column C agreement, all employees listed in 

9.1 and 9.2 above shall remain, or, in the case of new employees, shall become, members of the teachers‘ 

bargaining unit and the BCTF. 

 

9.3.2 BCPSEA and the BCTF shall determine the terms and conditions of employment for the employees 

identified in 9.1 and 9.2 above. Should the parties be unable to reach agreement, the terms of Article A. 

1.4 of the collective agreement shall apply. 

 

9.3.3 In the geographical area of the former Column A agreement, employees listed in the above classifications 

shall not become members of the bargaining unit except through the processes provided in the Labour 

Code. 

 

9.4 School District No.79 (Cowichan Valley) 

 

Employees instructing Adult Education (Adult Basic Education and High School Completion) programs in the 

former School District No.65 (Cowichan) and former School District No.66 (Lake Cowichan) are included in the 

bargaining unit and are covered by the terms and conditions of employment in the Column A agreement. 
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Appendix ―A‖ to 

LOU Re: Re: Section 4 of Bill 27 
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LETTER OF UNDERSTANDING No. 3.b 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Section 27.4 Education Services Collective Agreement Act 

 

 

The parties agree that the amounts paid to employees at June 30, 2013, pursuant to the ―Rate of Pay 

Maintenance‖ provisions of the Letter of Understanding (June 25, 2002) shall continue.  Those same 

amounts shall be increased by the same percentage increases as are applied to the Column A salary 

grids in the applicable district. 

 

 

Signed this 10
th

 day of April, 2013 

 

Original signed by: 

 

 

   

 

Jacquie GriffithsFor BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 4 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Employment Equity – Aboriginal Employees 

 

 

The parties recognize that Aboriginal employees are underrepresented in the public education system.  

The parties are committed to redress the under-representation of Aboriginal employees and therefore 

further agree that: 

 

 They will encourage the employer and the local to make application to the Human Rights Tribunal 

under section 42 of the Human Rights Code to obtain approval for a ―special program‖ that would 

serve to attract and retain Aboriginal employees. 

 

 The parties will assist the employer and the local as requested in the application for and 

implementation of a ―special program‖ consistent with this Letter of Understanding. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 5 
 

BETWEEN: 
 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 
 

AND 
 

BRITISH COLUMBIA TEACHERS’ FEDERATION 
 

Re: Teacher Supply and Demand Initiatives 
 

The BC Teachers‘ Federation and the BC Public School Employer‘s Association agree to support the 

recruitment and retention of a qualified teaching force in British Columbia.   
 

Remote Recruitment & Retention Allowance: 
  
a. Each full-time equivalent employee in the schools or school districts identified in Schedule A is 

to receive an annual recruitment allowance of $2,300 upon commencing employment. Each 

part-time equivalent employee is to receive a recruitment allowance pro-rated to her/his full-

time equivalent position.  
 

b. All employees identified will receive the annual recruitment allowance of $2,300 as a retention 

allowance each continuous year thereafter. Each part-time employee is to receive a retention 

allowance pro-rated to her/his full-time equivalent position.   
 

c. The allowance will be paid as a monthly allowance.  
 

Signed this 13
th

 day of June, 2012 

 

Original signed by: 

 

   

 

Jacquie Griffiths 

For BCPSEA 

  

Susan Lambert 

For BCTF 
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Schedule A to Provincial Letter of Understanding No. 5 Re: Teacher Supply and Demand 

Initiatives 

 

Schedule A - List of Approved School Districts or Schools 

   

 

School Name Town/Community 

   93 - Conseil Scolaire Francophone (only part of district approved) 

 

Ecole Jack Cook Terrace 

 

 

 

 

  



 

SD 93 (CSF) 2013-2019 Working Document April 25, 2016  138 
  

LETTER OF UNDERSTANDING No. 6 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2. – Porting of Seniority – Separate Seniority Lists 

 

This agreement was necessitated by the fact that some districts have a separate seniority list for adult 

education teachers, i.e., 1 seniority list for K – 12 and a second separate seniority list for adult 

education seniority. Consistent with Irene Holden‘s previous awards on porting, implementation of this 

agreement is meant to be on a prospective basis and is not intended to undo any previous staffing 

decisions with the understanding that anomalies could be discussed and considered at labour 

management. There are 4 possible situations and applications: 

 

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1) 

 Both K – 12 and adult education seniority are contained on a single list in both districts. 

 Normal rules of porting apply. 

 No more than 1 year of seniority can be credited and ported for any single school year. 

 Maximum of 10 years can be ported. 

 

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2) 

 Both K – 12 and adult education seniority are contained on 2 separate lists in both districts. 

 Both lists remain separate when porting. 

 Up to 10 years of K – 12 and up to 10 years of adult education can be ported to the 

corresponding lists. 

 Although the seniority is ported from both areas, the seniority is only activated and can be 

used in the area in which the teacher attained the continuing appointment. The seniority 

remains dormant and cannot be used in the other area unless/until the employee subsequently 

attains a continuing appointment in that area.  

 For example, teacher A in District A currently has 8 years of K – 12 seniority and 6 years of 

adult education seniority. Teacher A secures a K – 12 continuing appointment in District B. 

Teacher A can port 8 years of K – 12 seniority and 6 years of adult education seniority to 

District B. However, only the 8 years of K – 12 seniority will be activated while the 6 years of 

adult education seniority will remain dormant. Should teacher A achieve a continuing 

appointment in adult education in District B in the future, the 6 years of adult education 

seniority shall be activated at that time. 
 

3. Teacher in a district with 2 separate lists ports to a district with 1 seniority list (2 to 1) 

 A combined total of up to 10 years of seniority can be ported. 

 No more than 1 year of seniority can be credited for any single school year. 
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4. Teacher in a district with 1 single seniority list ports to a district with 2 separate seniority lists (1 to 

2) 

 Up to 10 years of seniority could be ported to the seniority list to which the continuing 

appointment was received. 

 No seniority could be ported to the other seniority list. 

 For example, teacher A in District A currently has 14 years of seniority and attains a K – 12 

position in District B which has 2 separate seniority lists. Teacher A could port 10 years of 

seniority to the K – 12 seniority list in District B and 0 seniority to the adult education 

seniority list in District B.  
 

The porting of seniority only applies to seniority accrued within the provincial BCTF bargaining unit. 

The porting of seniority is not applicable to adult education seniority accrued in a separate bargaining 

unit or in a separate BCTF bargaining unit.  

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

   

 

Renzo Del Negro 

For BCPSEA 

  

Tara Ehrcke 

For BCTF 
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LETTER OF UNDERSTANDING No. 7 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority & Article G.1 Portability of Sick Leave – 

Simultaneously Holding Part-Time Appointments in Two Different Districts  

 

The following letter of understanding is meant to clarify the application of Article C.2.2 and G.1 of the 

provincial collective agreement with respect to the situation where a teacher simultaneously holds part-

time continuing appointments in two (2) separate school districts, i.e., currently holds a part-time 

continuing appointment in one (1) district and then subsequently obtains a second part-time continuing 

appointment in a second district. Should this specific situation occur, the following application of 

Article C.2.2 and G.1 shall apply: 

 

1. The ability to port sick leave and seniority cannot occur until the employee either 

resigns/terminates his/her employment from the porting district or receives a full leave of 

absence from the porting district. 

 

2. The requirement for the teacher to initiate the sick leave verification process (90 days from the 

initial date of hire) and the seniority verification process (within 90 days of a teacher‘s 

appointment to a continuing contract) and forward the necessary verification forms to the 

previous school district shall be held in abeyance pending either the date of the employee‘s 

resignation/termination of employment from the porting district or the employee receiving a 

full leave of absence from the porting district. 

 

3. Should a teacher port seniority under this Letter of Understanding, there will be a period of 

time when the employee will be accruing seniority in both districts. For this period of time (the 

period of time that the teacher simultaneously holds part-time continuing appointments in both 

districts up until the time the teacher ports), for the purpose of porting , the teacher will be 

limited to a maximum of 1 years seniority for each year.   

 

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under this letter 

of understanding, the rules and application described in the Irene Holden award of June 7, 2007 

concerning porting while on full-time leave shall then apply. 

 

5. Consistent with Irene Holden‘s previous awards on porting, implementation of this agreement 

is meant to be on a prospective basis and is not intended to undo any previous staffing decision 

with the understanding that anomalies could be discussed and considered at labour 

management. 

 



 

SD 93 (CSF) 2013-2019 Working Document April 25, 2016  141 
  

The following examples are intended to provide further clarification: 

 

Example 1 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On June 30, 2008, the employee resigns from district A. The 

employee will have 90 days from June 30, 2008 to initiate the seniority and/or sick leave 

verification processes and forward the necessary verification forms to the previous school district 

for the porting of seniority and/or sick leave. No seniority and/or sick leave can be ported to district 

B until the employee has resigned or terminated their employment in district A. Once ported, the 

teacher‘s seniority in district B cannot exceed a total of 1 year for the September 1, 2007 – June 30, 

2008 school year. 

 

Example 2 

 

Part-time employee in district A has 5 years of seniority. On September 1, 2007 she also obtains a 

part-time assignment in district B. On September 1, 2008, the employee receives a leave of absence 

from district A for her full assignment in district A. The employee will have 90 days from 

September 1, 2008 to initiate the seniority and/or sick leave verification process and forward the 

necessary verification forms to the previous school district for the porting of seniority. The Irene 

Holden award dated June 7, 2007 will then apply. No seniority can be ported to district B until the 

employee‘s leave of absence is effective. Once ported, the teacher‘s seniority in district B cannot 

exceed a total of 1 year for the September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave accrued with the 

provincial BCTF bargaining unit. The porting of seniority and sick leave is not applicable to seniority 

accrued in a separate bargaining unit or in a separate BCTF bargaining unit. 

 

 

Signed this 29
th

 day of Sept, 2011 

 

Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 8 

 

BETWEEN 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Article C.2 – Porting of Seniority – Laid off Teachers who are Currently on the Recall 

List 
 

The following letter of understanding is meant to clarify the application of Article C.2.2 of the 

provincial collective agreement with respect to the situation where a laid off teacher on recall in 

district A obtains a continuing appointment in district B, i.e., while holding recall rights in one (1) 

district obtains a continuing appointment in a second district. Should this specific situation occur, the 

following application of Article C.2.2 shall apply: 

 

1. Laid off teacher holding recall rights in one school district may port up to ten (10) years of 

seniority to a second school district when they secure a continuing appointment in that second 

school district. 

 

2. Such ported seniority must be deducted from the accumulation in the previous school district 

for all purposes except recall; for recall purposes only, the teacher retains the use of the ported 

seniority in his/her previous district. 

 

3. If the recall rights expire or are lost, the ported seniority that was deducted from the 

accumulation in the previous school district will become final for all purposes and would be 

treated the same way as if the teacher had ported their seniority under normal circumstances. 

No additional seniority from the previous school district may be ported. 

 

4. If the teacher accepts recall to a continuing appointment in the previous district, only the ported 

amount of seniority originally ported can be ported back, i.e., no additional seniority 

accumulated in the second school district can be ported to the previous school district. 

 

5. The ability to port while on layoff/recall is limited to a transaction between two districts and 

any subsequent porting to a third district can only occur if the teacher terminates all 

employment, including recall rights with the previous school district. 

 

6. Consistent with Irene Holden‘s previous awards on porting, implementation of this letter of 

understanding is meant to be on a prospective basis and is not intended to undo any previous 

staffing decision with the understanding that anomalies could be discussed between the parties. 
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7. This letter of understanding in no way over-rides any previous local provisions currently in 

effect which do not permit a teacher maintaining recall rights in one district while holding a 

continuing position in another school district. 

 

 

 

The following examples are intended to provide further clarification: 

 

Example 1 

 

A Teacher has 3 years of seniority in district ―A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in 

district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. 

This teacher after working 1 year in district ―B‖ accepts recall to a continuing appointment in 

district ―A‖. Only 3 years of seniority would be ported back to district ―A‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―B‖ would be reduced from 4 years down to 1 

year.  

 

Example 2 

 

A Teacher has 3 years of seniority in district ‗A‖ has been laid off with recall rights. While still 

holding recall rights in district ―A‖, the teacher secures a continuing appointment in district ―B‖. 

Once ported, this teacher would have 3 years seniority in district ―B‖, 3 years of seniority in 

district ―A‖ for recall purposes only and 0 years of seniority in district ―A‖ for any other purposes. 

After working 2 years in school district ―B‖ this teacher‘s recall rights in school district ―A‖ are 

lost. No further seniority can be ported from district ―A‖ to district ―B‖ and for record keeping 

purposes, the teacher‘s seniority record in district ―A‖ would be zero for all purposes. 

 

 

 

Original signed by: 

 

 

   

 

Brian Chutter 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 9 

 

BETWEEN: 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

AND 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Provincial Extended Health Benefit Plan 

 

1.  The Provincial Extended Health Benefit Plan as provided for under Article B.11.1is as set out 

in Appendix A to this Letter of Understanding. 

 

 

2.  The Provincial Extended Health Benefit Plan may only be amended or altered by agreement of 

BCPSEA and the BCTF. 

 

3.  The carrier/insurer for the Provincial Extended Health Benefit Plan may only be changed with 

prior consultation between BCPSEA and the BCTF. 

 

The consultation process will be consistent with the 2012 process. In the event of a dispute in 

the selection/change of the carrier/insurer, the matter shall be referred to Mark Brown, or an 

agreed-upon alternative, to be dealt with on an expedited basis. 

 

This provision covers any district or local that is part of the Provincial Extended 

Health Benefit Plan. 

 

4.  Any efficiencies or cost reductions achieved as a direct result of the establishment of the 

Provincial Extended Health Benefit Plan will be used to further enhance the Provincial 

Extended Health Benefit Plan. 

 

5.  The Provincial Extended Health Benefit plan does not include a medical referral travel plan (a 

―MRTP‖). However, any school district that elects to participate in the Provincial Extended 

Health Benefit Plan and currently has a MRTP will continue to provide a MRTP. 

 

6.  Where the local union elects not to participate in the Provincial Extended Health Benefit Plan, 

the school district will continue to provide the existing extended health benefit plan between 

the parties. 

 

7.  As of January 30, 2015, local unions representing all members in the following school districts 

have voted against joining the Provincial Extended Health Benefit 

Plan: 

a. Vancouver Teachers‘ Federation [VSTA, VESTA]1 / SD No. 39 (Vancouver) 

b. Coquitlam Teachers‘ Association / SD No. 43 (Coquitlam) 

c. Vancouver Island West Teachers‘ Union / SD No. 84 (Vancouver Island West) 
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8.  The local unions representing all members in the school districts in paragraphs 7.a through 7.c 

may elect to join the Provincial Extended Health Benefit Plan at any time during the term of 

the collective agreement. 

 

 

Agreed to on: November 26, 2012 

Revised: May 13, 2015 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

For BCPSEA     For BCTF 
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Appendix A to Letter of Understanding No. 9 

Benefit Provision Provincial Extended Health Benefit Plan 

Reimbursement  80% until $1,000 paid per person, then 100%  

Annual Deductible $50 per policy 

Lifetime Maximum Unlimited 

Coverage Termination 

 

Age 70 or upon earlier retirement. As of January 1, 

2016: June 30
th

 following an employee attaining age 

75, or upon earlier retirement.  

Prescription Drugs 

Drug Formulary Blue Rx 

Pay-Direct Drug Card Yes 

Per Prescription Deductible  $0 

Sexual Dysfunction Covered 

Oral Contraceptives  Covered 

Fertility  $20,000 Lifetime Maximum (starting August 1, 2014) 

Medical Services and Supplies 

Medi-Assist Included 

Out-of-province emergency medical Covered 

Ambulance  Covered 

Hospital Private/Semi-Private 

Private Duty Nursing (including In-

home)  

$20,000 per year 

Miscellaneous Services and Supplies 

(subject to reasonable and customary 

limits as defined by Pacific Blue Cross)  

 

Covered 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Hearing aids $1,000 per 60 

months 

$2,000 per 48 

months 

$2,700 per 48 

months 

$3,500 per 48 

months 
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Medical Services and Supplies continued 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Orthopedic shoes $400 per year $400 per year $400 per year $500 per year 

Orthotics $200 per year $400 per year $500 per year $500 per year 

Vision Care 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Maximum $200 per 24 

months 

$400 per 24 

months 

$500 per 24 

months 

$550 per 24 

months 

Eye exams  

per 24 months 

Included in 

Vision 

Maximum 

1 per 24 

months*  

1 per 24 months* 1 per 24 months* 

Prescription 

Sunglasses 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Included in 

Vision 

Maximum 

Paramedical Services 

 July 1, 2013 - 

July 31, 2014 

August 1, 2014 

– June 31, 2017 

July 1, 2017 – 

June 30, 2018 

July 1, 2018 

Naturopath $500 per year $800 per year $800 per year $900 per year 

Chiropractor  $500 per year $800 per year $800 per year $900 per year 

Massage therapist $500 per year $800 per year $900 per year $900 per year 

Physiotherapist $500 per year $800 per year $850 per year $900 per year 

Psychologist $500 per year $700 per year $800 per year $900 per year 

Speech therapist  $500 per year $700 per year $700 per year $800 per year 

Acupuncturist  $500 per year $700 per year $800 per year $900 per year 

Podiatrist/ 

Chiropodist  

$500 per year $700 per year $700 per year $800 per year 

* Eye exams are subject to Pacific Blue Cross Reasonable and Customary limits. 
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LETTER OF UNDERSTANDING No. 10 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Committee to discuss teacher compensation issues 
 

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related to 

compensation such as: 

 
o Public and private sector compensation comparisons in BC; 

o Teacher compensation comparisons across Canada; 

o Labour markets for teachers in BC and across Canada; 

o Compensation relationships of other public sector positions in BC with other Canadian jurisdictions; 

o Teacher grid harmonization.  

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 11 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: TTOC call-out and hiring practices 

 

The parties agree to form a committee to meet by January 30, 2015 to discuss issues of seniority call-

out, fair hiring practices, and comparable practices in health and other sectors. The committee may 

consider pilot projects and other options. 

 
The committee shall consist of up to four (4) representatives appointed by each of the parties, unless mutually 

agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 12 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Secondary teachers’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 

for secondary school teachers including weekly preparation time. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 13 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 
Re: Adult Educators’ preparation time 

 

The parties agree to establish a committee by January 30, 2015 to discuss the issue of preparation time 

for adult educators. 

 

The committee shall consist of up to four (4) representatives appointed by each of the parties, unless 

mutually agreed otherwise. 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 14 

 

BETWEEN: 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

AND 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

Re: Economic Stability Dividend 
  

Definitions 

 

1. In this Letter of Agreement: 

 

―Collective agreement year‖ means each twelve (12) month period commencing on the first 

day of the renewed collective agreement. For example, the collective agreement year for a 

collective agreement that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 and 

each period from April 1 to March 31 for the term of the collective agreement. 

 

 ―Economic Forecast Council‖ means the Economic Forecast Council appointed under s. 4 of 

the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23; 

 

―Forecast GDP‖ means the average forecast for British Columbia‘s real GDP growth made by 

the Economic Forecast Council and as reported in the annual February budget of the 

government; 

 

―Fiscal year‖ means the fiscal year of the government as defined in the Financial 

Administration Act [1996 S.B.C.] c. 138 as ‗the period from April 1 in one year to March 31 in 

the next year‘; 

 

―Calendar year‖ Is a twelve (12) month period starting January 1
st
 and ending December 31

st 
of 

the same year based upon the Gregorian calendar.
 

 

―GDP‖ or ―Gross Domestic Product‖ for the purposes of this LOA means the expenditure side 

value of all goods and services produced in British Columbia for a given year as stated in the 

BC Economic Accounts; 

 

―GWI‖ or ―General Wage Increase‖ means a general wage increase resulting from the formula 

set out in this LOA and applied as a percentage increase to all wage rates in the collective 

agreement on the first pay day after the commencement of the eleventh (11
th

) month in a 

collective agreement year; 
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―Real GDP‖ means the GDP for the previous fiscal year expressed in constant dollars and 

adjusted for inflation produced by Statistics Canada‘s Provincial and Territorial Gross 

Domestic Product by Income and by Expenditure Accounts (also known as the provincial and 

territorial economic accounts) and published as ―Real Gross Domestic Product at Market 

Prices‖ currently in November of each year. 

 

The Economic Stability Dividend 

 

2. The Economic Stability Dividend shares the benefits of economic growth between employees 

in the public sector and the Province contingent on growth in BC‘s real GDP. 

 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2) of any 

percentage gain in real GDP above the forecast of the Economic Forecast Council for the 

relevant calendar year. 

 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast 

real GDP then employees would be entitled to a GWI of one-half of one percent (0.5%).  

 

Annual Calculation and publication of the Economic Stability Dividend 

 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of 

Finance for each collective agreement year commencing in 2015/16 to 2018/2019 and 

published through the PSEC Secretariat. 

 

6. The timing in each calendar year will be as follows: 

 

(i) February Budget – Forecast GDP for the upcoming calendar year; 

(ii) November of the following calendar year – Real GDP published for the previous 

calendar year; 

(iii) November - Calculation by the Minister of Finance of fifty percent (50%) of the 

difference between the Forecast GDP and the Real GDP for the previous calendar year; 

(iv) Advice from the PSEC Secretariat to employers‘ associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend. 

 

7. For greater clarity and as an example only: 

 

For collective agreement year 3 (2016/17): 

 

(i) February 2015 – Forecast GDP for calendar 2015; 

(ii) November 2016 – Real GDP published for calendar 2015; 

(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the 

PSEC Secretariat; 

(iv) Direction from the PSEC Secretariat to employers‘ associations, employers and unions 

of the percentage allowable General Wage Increase, if any, for each bargaining unit or 

group with authorization to employers to implement the Economic Growth Dividend 
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(v) Payment will be made concurrent with the General Wage Increases on the first pay 

period after respectively May, 1, 2016, May 1, 2017, May 1, 2018 and May 1, 2019. 

 

Availability of the Economic Stability Dividend 

 

8. The Economic Stability Dividend will be provided for each of the following collective 

agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 

(based on 2016 GDP); and, 2018/19 (based on 2017 GDP). 

 

 Allowable Method of Payment of the Economic Stability Dividend 

 

9. Employers must apply the Economic Stability Dividend as a percentage increase only on 

collective agreements wage rates and for no other purpose or form. 
 

 

 

Signed this 17
th

 day of September, 2014. 

 

 

 

Original signed by: 

 

 

   

 

Peter Cameron 

For BCPSEA 

  

Jim Iker 

For BCTF 
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LETTER OF UNDERSTANDING No. 15 

 

BETWEEN: 

 

BOUNDARY TEACHERS’ ASSOCIATION 

 

AND 

 

THE BRITISH COLUMBIA TEACHERS’ FEDERATION 

 

AND 

 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO.51 (BOUNDARY) 

 

AND 

 

THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION 

 

 

 

Re: Recruitment and Retention for Teachers at Elementary Beaverdell and Big White 

Elementary School 

 

 

For the period of July 1, 2013 to the expiry of the Provincial Collective Agreement which commences 

on July 1, 2013 – the Board of Education School District No. 51 (Boundary) shall pay the Recruitment 

and Retention Allowance as per Letter of Understanding No. 5, including the additional percentage 

increase to salary grid as applied in this Letter of Understanding, to eligible teachers at Big White 

Elementary School and Beaverdell Elementary School, such that they receive the same benefits under 

this LoU as other teachers in SD No. 51 (Boundary). 

 

The Boundary Teachers‘ Association agrees that the provisions of Article B.26.b (Posts of Special 

Responsibility – Allowances – French/Russian Language Program) and Article G.37 (Early Retirement 

Incentive Plan) will be suspended for the period of July 1, 2013 to the expiry of the Provincial 

Collective Agreement which commences on July 1, 2013. 

 

This Letter of Understanding is without precedent and prejudice to any other school district. 

 

This Letter of Understanding will expire upon the expiry of the Provincial Collective Agreement 

which commences on July 1, 2013. 

 

Signed this 11
th

 day of April, 2013. 
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Original signed by: 

 

 

   

 

Renzo Del Negro 

For BCPSEA 

  

Jim Iker 

For BCTF 

   

 

For School District 51 

  

For Boundary Teachers‘ 

Association 
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LETTER OF UNDERSTANDING NO. 16(a) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – Melding Exercise 

 

For the purpose of melding the new provincial language C.4 with that of the previous local agreement 

language surrounding the issue of TTOC experience and increments, the parties agree that the 

following principles will be applied when melding the language:  

 
1. Article C.4 replaces any previous local agreement language regarding TTOC experience being 

earned in their present district for the purpose of increment advances in each district. 

 
2. All other previous local agreement language related to TTOC experience, including initial 

placement is not covered by Article C.4 and as a result will remain and have application. 

 

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(b) 

 
BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 
Re: Article C.4 TTOC Employment – Transitional Issues 

 

Prior to Article C.4 coming into effect on September 19, 2014 there were three (3) possible situations 

in previous local collective agreements with respect to recognizing TTOC experience towards 

increments: 

 

1. There was no applicable language in the previous local collective agreement, i.e., TTOC 

experience was not recognized nor had any effect towards an increment. 

2. The previous local collective agreement language recorded but only recognized TTOC 

experienced once a continuing appointment was obtained in the same district. 

3. The previous local collective agreement recognized TTOC experience earned in the district for 

increment purposes. 

 

The purpose of this letter of understanding is to address these three (3) situations when transitioning 

from the previous local collective agreement language concerning TTOC experience that would have 

previously applied prior to Article C.4 coming into effect on September 19, 2014. 

 

1. No Applicable TTOC Experience Language 

 

As there was no previous recognition of TTOC experience for increment purposes under the previous 

local collective agreement, there are no transitional issues. 

 

2. TTOC experience recognized when continuing appointment is obtained 

 

There are some districts that have previous local collective agreement language which only recognizes 

TTOC experience earned in the district once the employee obtains a continuing appointment. 

 

As a result, there will be some employees who have worked as a TTOC, but had not obtained a 

continuing appointment in that district prior to Article C.4 coming into effect (September 19, 2014). 

 

For these districts/locals with this specific previous local agreement language, the parties have agreed 

to the following transitional process: 

  

1. Record for each employee their TTOC experience amount under their previous local agreement as 

of September 18, 2014. 
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2. Effective September 19, 2014, Article C.4 would apply for TTOC experience accrued from that 

date onward. 

3. If in the future, the employee attains a continuing appointment in this same district, the recorded 

amount of TTOC experience in clause 1 above would then be applied to the previous local 

collective agreements increment language for continuing employees as it would have previously 

occurred prior to Article C.4 coming into existence. 

 

For example:  

 

 Recorded amount for John Smith is 240 day of TTOC experience on September 18, 2014. 

 John Smith obtains a continuing appointment on September 2, 2015. 

 On September 2, 2015, 240 days of TTOC experience would then be applied to the previous 

local collective agreements increment language for continuing employees as it would have 

previously occurred prior to Article C.4 coming into existence. 

 

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement Recognized 

TTOC Experience Earned  

 

In this situation, on September 19, 2014, any days of TTOC experience remaining on September 18, 

2014 under the previous local collective agreement language would be transferred to the TTOC 

experience provision of Article C.4 which took effect on September 19, 2014.  

 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

 

 

April 22, 2015 

_________________________ 

Dated 
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LETTER OF UNDERSTANDING NO. 16(c) 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

Re: Article C.4 TTOC Employment – TTOC Experience Credit Transfer within a District 

 

The purpose of this letter of understanding is to address situations within a single district where a 

temporary/continuing teacher is also currently a TTOC or in the past has been a TTOC. 

 

Teachers described above accrue experience for the purpose of increment advances under two (2) 

separate collective agreement provisions (silos), i.e., within a district, the employee triggers increments 

under Article C.4 for TTOC experience accrued and may also trigger increments under the applicable 

previous local agreement increment language for temporary/continuing experience accrued. 

 

In order to allow a TTOC the opportunity to transfer, within a district, their TTOC experience earned 

under Article C.4 (new provision effective September 19, 2014) towards that of the applicable 

previous local collective agreement increment language for continuing and/or temporary employees, 

the parties agree to the following:   

 

1. This option can only be exercised where in a single district a temporary/continuing teacher is also 

currently a TTOC or in the past has been a TTOC in the same district. 

2. This agreement only applies to TTOC experienced earned under Article C.4 since September 19, 

2014 in that district. 

3. This agreement only applies to a transfer within a district. This agreement is in no way applicable 

to a transfer of experience or recognition of experience between districts.  

4. The transfer of experience credit can only be transferred one way; from that of TTOC experience 

earned under Article C.4 to that of the temporary/continuing previous local agreement increment 

provision, i.e., it cannot be transferred for any reason from that of temporary/continuing to that of a 

TTOC. 

5. Transfers can only be made in whole months. 

6. For the purpose of transfer, 17 FTE days of TTOC experience credit will equal/be converted to one 

month of experience credit. 

7. Should the teacher choose the option to transfer, transfers must be for the entire amount of TTOC 

experience in their Art C.4 bank on the deadline date for notice, i.e., with the exception of any 

leftover days remaining (1 – 16 days) after the whole month conversion calculation is made, no 

partial transfer of TTOC experience are permitted. (See example below). 
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8. Once transferred, the previous local collective agreement increment provisions for 

temporary/continuing employees (including effective date of increment) will apply to the TTOC 

experience transferred.  

9. Transfers can only occur and take effect twice a year (August 31 and December 31). 

10. For a transfer to occur effective August 31
st
, written notice from the employee to transfer must be 

received by the district no later than June 30
th

 of the preceding school year (see attached form A). 

This transfer would only include the TTOC experience accrued up until June 30
th

 of the preceding 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4.  

11. For a transfer to occur effective December 31
st
, written notice from the employee to transfer must 

be received by the district no later than November 15
th

 of the school year (see attached form B). 

This transfer would only include the TTOC experience accrued up until November 15
th

 of the 

school year. Once written notice is received from the teacher to transfer the TTOC experience that 

decision is final and under no circumstances will the experience be transferred back to C.4. (See 

attached form B) 

12. This agreement takes effect on the signatory date of LOU 16(c) signed below.  

 

Example:  

 

1. On June 1, 2015, Teacher A provides written notice to the district that they would like to transfer 

their Article C.4 TTOC experience that they will have accrued up until June 30, 2015 (in terms of 

closest equivalent month) to their temporary/continuing previous local agreement increment 

experience bank. 

2. On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article C.4. 

3. On August 31, 2015, 4 months of experience would be transferred to their experience bank under 

the applicable previous local collective agreement increment language for continuing and/or 

temporary employees and 2 days of TTOC experience would remain in their TTOC bank under 

Article C.4. (70 divided by 17 = 4 whole months, with 2 days remaining) 

4. Effective August 31, 2015, the previous local collective agreement increment language for 

temporary/continuing employees would then apply to the 4 months of experience that was 

transferred. 

 

Original signed by: 

 

Renzo Del Negro    Jim Iker 

_________________________  _________________________ 

BCPSEA     BCTF 

 

April 22, 2015 

_________________________ 

Date  
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM A 

 
Re: August 31

st
 transfers for TTOC experience accrued up to and including June 30

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article 

C.4  (up to and including June 30, __________) to that of the applicable previous local collective 

agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective August 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than June 30
th

 of the preceeding school year for a transfer for TTOC experience credits 

earned up to and including June 30
th

 to take effect on August 31
st
 of the following 

school year. 
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TEACHER NOTICE: LOU 16(c) – TTOC EXPERIENCE TRANSFER REQUEST – FORM B 

 

Re: December 31
st
 transfers for TTOC experience accrued up to and including November 15

th
 

 

This constitutes my written notice under LOU No. 16(c) of the collective agreement that I, 

_____________________ wish to transfer my eligible TTOC experience credits earned under Article 

C.4  (up to and including November 15, __________) to that of the applicable previous local collective 

agreement increment language for continuing and/or temporary employees. Transfer of these 

experience credits shall take place and be effective December 31, ______________. 

 

I understand that once I submit this application to the employer, this decision to transfer is final and 

cannot be reversed. 

 

 

__________________________   ________________________ 

Teacher Signature      Date signed 

 

 

 

__________________________   ________________________ 

District Receipt Confirmed     Date of Receipt 

 

 

 

Please Note: This written notice must be provided by the teacher and received by the district no later 

than November 15
th

 of the preceding school year for a transfer for TTOC experience 

credits earned up to and including November 15
th

 to take effect on December 31
st
 of the 

following school year. 

  



 

SD 93 (CSF) 2013-2019 Working Document April 25, 2016  164 
  

LETTER OF UNDERSTANDING NO. 17 

 

BETWEEN 

 

BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA) 

 

AND THE 

 

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF) 

 

 

Re: Education Fund and Impact of the Court Cases  

 

 

1.   Education Fund 

 

The Education Fund is established as follows: 

 

 Effective for the 2014–2015 school year: $75 million 

 Effective for the 2015–2016 school year: $80 million 

 Effective for the 2016–2017 school year: $80 million 

 Effective for the 2017–2018 school year: $80 million 

 Effective for the 2018–2019 school year: $85 million 

 

Local Consultations 

 

Prior to the start of each school year (and upon ratification in 2014-15) the principal and/or vice-

principal of each school in a district will meet with the local union staff representative(s) and either the 

school staff or the staff committee. The purpose of the meeting is to agree on recommendations to 

address working and learning needs. The money from the fund will be used for additional bargaining 

unit employees.  

  

Each school will recommend a staffing allocation plan to the superintendent and the local union 

president. 

 

District Allocation Plan 

 

The superintendent and the local union president will meet and, after considering the school staffing 

recommendations, will allocate the Education Fund by mutual agreement. If the superintendent and the 

local president are unable to agree after making good faith effort to do so, the decision of the 

superintendent will be the allocation. 

 

2. The Impact of the Court Cases Related to Class Size and Composition 

The above Education Fund is subject to the final appellate judgment on the appeal of the 2014 decision 

of Justice Griffin. If the final judgment affects the content of the collective agreement by fully or 
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partially restoring the 2002 language, the parties will reopen the collective agreement on this issue and 

the parties will bargain from the restored language. The Education Fund provisions will continue in 

effect until there is agreement regarding implementation and/or changes to the restored language. 

 
 

 

[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms of 

Section C of the September 17, 2014 Memorandum of Agreement originally signed by Peter Cameron 

for BCPSEA and Jim Iker for the BCTF.] 
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APPENDIX A 

 
MEMORANDUM OF AGREEMENT 

 

Between the British Columbia Teachers‘ Federation and British Columbia Public School Employers‘ 

Association - on behalf of the: Francophone Teachers‘ Association and Conseil Scolaire Francophone 

de la Colombie-Britannique 

 
Re:  Contracting-In of Services Between CSF and Other Public School Districts 

 

1. The parties agree that, notwithstanding the terms and conditions provided for in  

 Article A.4 (No Contracting Out), «contracting-in», or the purchase of instructional  

 services by the CSF from other public school districts shall be allowed if the following  

 conditions have been met: 

 

a. The position is less than .5 FTE; 
 

b. Subject to posting and filling position provisions, the position has been  

 posted and no SEPF member has applied for the position, or where members 

have applied, none of the applicant(s) possess the necessary qualifications; 
 

c. Notwithstanding b., assignments for short term emergencies do not  

 require posting.  Such assignments shall be for no more than twenty 

  (20) school days and shall not be repeated within the same assignment  

  within the same school year.  For such assignments, teachers on call will  

  be considered prior to «contracting-in».  The SEPF shall be notified of  

  utilization of this provision; 
 

d. The Board can show that no SEPF member will suffer a negative  

 consequence as a result of the contracting-in, including layoff or  

  partial layoff; 

e. Prior notice has been provided to the SEPF, such notice to include: 
 

i.  where appropriate, a copy of the posting, 
 

ii. indication that no one applied for the position or reasons as  

 to why those who applied do not possess the necessary  

  qualifications for the position in question; 
 

f. A position shall not be «contracted-in» for more than one school year  

 or beyond one school year; 
 

g. Should the SEPF believe the conditions a. to f. above have not been met,  

  the SEPF may refer the issue to Step 2 of the TCA Article A.6  

  (Grievance Procedure). 
 

2. For purposes of this Memorandum of Agreement, necessary qualifications shall be as  

 defined in Articles E.3 and E.4, Posting and Filling Vacant Positions. 
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APPENDIX B 

 
DEFERRED SALARY LEAVE PLAN 

1. DEFINITIONS 

 

«Accrued Interest» means the amount of  interest earned in accordance with clause 3.2  

on the monies retained by the Board on behalf of the Participant calculated from: 

 

a) the first date any of such monies have been received by the eligible financial  

 institution, or 

 

b) the last date to wish interest has been paid in accordance with clause 3.3  

 whichever is later. 

 

«Association» means the Francophone Teachers‘ Association. 

 

«Board» means the Conseil Scolaire Francophone de la Colombie-Britannique. 

 

«Committee» means the Deferred Salary Leave Plan Committee as outlined in Article G.21. 

 

«Current Compensation Amount» means the total compensation payable by the  

Board to the Participant for the school year, including his/her proper grid salary  

and all allowances per the current Salary Agreement in force. 

 

«Deferred Compensation Amount» means the portion of the Current Compensation  

Amount which is retained by the Board for a Participant in each year in accordance with  

clause 3.1 and augmented from time to time by interest thereon calculated in accordance  

with clause 3.2 but less all interest paid to the Participant in accordance with clause 3.4. 

 

«Eligible Teacher» means a teacher with a continuing contract. 

 

«Leave of Absence» means the half of a school year or school year defined in clause 4.5. 

 

«Memorandum of Agreement» means the agreement described in Appendix G. 

 

«Participant» means an Eligible Teacher whose application for participation in the Plan  

has been approved by the Board in accordance with clause 2.3 and who has completed  

a Memorandum of Agreement. 

 

«Plan» means the plan set out in this appendix, and includes all amendments thereto. 
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2. APPLICATION 

 

3.1        In order to participate in the Plan, an Eligible teacher must make written application to   

 the Human Resources Department on or before March 31, stating the date when the  

 Eligible Teacher wishes to participate in the Plan. 

 
3.2       The approval of each application made under clause 2.1 shall rest solely with the Board.  

 The Human Resources Department shall, one month prior to the requested  

 commencement of deferrals under the plan, or at a date otherwise agreed between the  

 Board and the Association advise each applicant of the Board‘s approval or disapproval  

 of his/her application and if the latter, an explanation therefor. 
       

2.3 If the Board gives its approval in accordance with clause 2.2, the participation of the  

 Eligible Teacher in the plan will become effective on the date requested by the Eligible  

 Teacher, or if such date is not agreed to by the Board, then on a date which is agreed to  

 by the Board and the Eligible Teacher. 
 

2.4 Before becoming a Participant, an Eligible Teacher must complete and sign a  

 Memorandum of Agreement which is accepted by or on behalf of the Board. 

 

3. FUNDING FOR LEAVE OF ABSENCE 

 

Funding for the Leave of Absence shall be as follows: 
 

3.1 During each school year prior to the Leave of Absence the Participant, for a maximum  

 of five school years, will receive his/her current compensation amount, less the  

 percentage amount which the Participant has specified in the Memorandum of  

 Agreement for the school year in question which is to be retained by the Board.  

 Such percentage amount will be retained by the Board less statutory deductions and  

 other withholdings and be invested in accordance with clause 3.2. 
        

3.2 Monies retained by the Board for each Participant in accordance with clause 3.1,  

 including interest thereon (until paid out in accordance with clause 3.3) shall be pooled  

 and shall be invested only with the financial institution administering the Board‘s  

 business. The monies retained shall be forwarded to the eligible financial institution  

 within fifteen (15) calendar days. 
 

3.3 In the event that any of the monies retained and invested pursuant to the terms of this  

 plan be lost by reason of insolvency of the eligible financial institution, the Board shall  

 not be obliged to pay  the participants any further amounts in respect to services for the  

 deferral period. 
 

3.4 So long as this Agreement is considered by Revenue Canada (Taxation) to be an  

 «investment contract» coming within paragraph 12(11)(a) of the Income Tax Act  

 (Canada), or a similar provision applies, the Board shall on each date specified in  

 clause 4 of the Memorandum of Agreement, pay to the Participant the Accrued Interest  

 to such date. The Participant hereby irrevocably directs the Board to make such  

 payments on its behalf into an account of the Participant. 
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3.5        The Payroll Department shall make an Annual Report to each Participant as to the amount  

 of deferred salary retained by the Board for such Participant, including any interest earned 

 thereon which has not been paid out in accordance with clause 3.3. The Annual Report shall  

 be made not later than July 31 of each year while the Participant participates in the Plan. 

        

3.6 The Board‘s only financial obligation shall be to administer the Deferred Salary Leave Plan. 

 

4. TAKING OF LEAVE OF ABSENCE 

 

The taking of a Leave of Absence shall be governed by the following provisions: 
 

1.1 The Leave of Absence shall occur according to Article G.21 and the Memorandum of  

 Agreement signed by the teacher and the Board. 
 

1.2 The manner of payment to the Participant during the Leave of Absence shall be in  

 installments commencing September 30, being approximately equal to one-tenth of the  

 monies held by the Board for the Participant in accordance with clause 3.1 as determined  

 at the beginning of the Leave of Absence, unless otherwise directed by the Participant  

 prior to September 1 of the Leave of Absence. In no event shall payment be made more 

  frequently than monthly. 
 

1.3 The total of the payments to be made to a Participant, in accordance with Clause 4.2, during  

 a leave of absence, shall be the deferred compensation amount retained by the Board, but  

 less any monies required by law to be paid by the Board for or on behalf of the Participant. 
 

1.4 Notwithstanding the date shown in paragraph 2 of the Memorandum of Agreement for a  

 requested Leave of Absence, a Participant may, with the consent of both the Board and the 

  Association, given not less than five (5) months prior to the scheduled date, postpone such  

 leave for one year. 
 

1.5 The Leave of Absence shall be for a period of one half of a school year or one school year. 
 

1.6 A Leave of Absence of one half of a school year shall be taken in the first half or in the  

 second half of the school year. 

 

5. BENEFITS 
 

The providing of benefits will be as follows: 
 

5.1 During a Leave of Absence, the responsibility for payment of premiums for benefits for  

 a participant shall be as set forth in the agreement then in force. Where a Participant is  

 obligated to pay the cost of any benefits during the Leave of Absence, the Board shall pay  

 such cost on behalf of the Participant on his/her request and deduct the monies so  

 paid from the monies otherwise payable to the Participant during the Leave of Absence. 
        

5.2 During the Leave of Absence, no sick leave credits will be earned. 
        

5.3 The Board will make superannuation deductions required by the Teachers‘ Pension Act. 
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6. WITHDRAWAL 
 

6.1 A Participant who ceased to be employed by the Board also terminates participation in the Plan. Within 

sixty (60) days the Board shall pay to the Participant the Deferred Compensation Amount. 

 

6.2 With the consent of the Committee, a Participant may withdraw from the Plan, upon giving 

written notice of withdrawal, not less than five (5) months prior to the date on which the leave 

of absence is to commence. Within sixty (60) days of such withdrawal the Board shall pay to 

the Participant the Deferred Compensation Amount.  

 

6.3 Should a Participant die the Board shall within sixty (60) days of notification of such death to 

the Board, pay the Deferred Compensation Amount to the Participant‘s estate, subject to the 

Board receiving any necessary clearances and proofs normally required for payment to estates. 

 

7. SUSPENSION FOR PARTICIPATION IN THE PLAN 

 

7.1 A Participant may give notice to the Board stating that the Participant wishes to suspend his/her 

participation in the plan as at September 1 which immediately follows such notice, in which 

case the Board until further notice as provides in clause 7.2 shall pay the Current Compensation 

amount to the Participant as if he/she were not participating in the Plan, but the amounts 

previously retained by the Board and interest thereon in accordance with clause 3.2 (but less all 

interest paid to the Participant in accordance with clause 3.3) shall continue to be held by the 

Board until the Participant withdraws from the Plan or takes a Leave of Absence. The amount 

so retained shall continue to earn interest until the Leave of Absence is granted or the 

Participant withdraws from the Plan. 

 

7.2 A Participant who has given notice in accordance with clause 7.1 may give notice to the Board 

advising that he/she wishes to become reinstated in the Plan in which case, on September 1 

immediately following such notice, the Participant shall participate in the Plan for subsequent 

years. 

 

8. TERMINATION OR AMENDMENT OF PLAN 

 

8.1 The Plan may be amended or terminated by agreement between the Board and the Association. 

Any amendment(s) shall be binding upon all present and future Participants. 

 

8.2  No amendment shall be made to the Plan which will prejudice any tax ruling which was 

applicable to the Plan prior to the amendment. 
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DEFERRED SALARY LEAVE PLAN MEMORANDUM OF AGREEMENT 

 

I have read Article G.21 and Appendix F regarding the Deferred Salary Plan and understand same  

and I agree to participate in the Plan under the following terms and conditions: 

 

1. ENROLLMENT 

 
My enrolment in the Plan and the deferrals shall become effective for the school year commencing  

September 1, ____________. 

 

2. YEAR OF LEAVE 

 

I  shall take my Leave of Absence from __________, _________ to __________, _________,  

but I shall have the right in accordance with Clause 4.6 to postpone such leave for one year. 

 

3. FUNDING OF LEAVE OF ABSENCE 

 

In accordance with Clause 3.1, I direct that the percentage amounts set out in this clause be  

deducted from my Current Compensation Amount and deposited on my behalf with respect to  

my participation in the plan for the following school years: 

 
a) le congé est d‘une demi-année 

 

Nombre d‘années de 

déduction 

% de déduction % payé durant le congé d‘une demi-

année 

1 ½  ans 25 % 75 % (la ½ année de la 2
e
 année) 

2 ½  ans 16.67 % 83.33 % (la ½ année de la 3
e
 année) 

3 ½  ans 12.50 % 87.5 % (la ½ année de la 4
e
 année) 

4 ½  ans 10 % 90 %  (la ½ année de la 5
e
 année) 

 
b) le congé est d‘une année 

 

Nombre d‘années de 

déduction 

% de déduction % payé durant le congé 

2 ans 33.33 % 66.66 % (la 3
e
 année) 

3 ans 25 % 75 % (la 4
e
 année) 

4 ans 20 % 80 % (la 5
e
 année) 
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4. PAYMENT OF ACCRUED INTEREST 
 

So long as the Plan is considered by Revenue Canada (Taxation) to be an ―investment contract‖  

coming within paragraph 12(11) (a) of the Income Tax Act of Canada, or a similar provision is in 

effect, this provision shall apply. Unless I make the election noted below, I direct the Board to pay 

 Accrued Interest to me on each of the following dates 
 

i) the December 31 which occurs three years after the end of the calendar year in  

which I become a participant; 

ii) each third anniversary of the date specified in Clause (i) the last day of the Leave of 

Absence. 

iii) The last day of the Leave of Absence 
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ELECTION 

 

I elect as follows: 

 

In lieu of the preceding sentence, I direct the Board to pay accrued interest to me on each of the  

following dates: 

 

i) the December 31 which occurs at the end of the calendar year in which I become a 

participant; 

ii) each December 31 occurring after the date specified in Clause (i) above; and 

iii) the last day of the Leave of Absence 

 

Date: _______________________         ___________________________________ 

                                                                 Participant‘s signature 

 

Address _____________________________________________________________ 

 

AGREED TO BY THE BOARD 

 

Date: ________________________       ___________________________________ 

                                                                 Human Resources Department 

 

 

¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤¤ 

 
In order to make the election, the participant is to initial, and if initialed such election shall be deemed to have 

been made. The effect of the election is that so long as paragraph 4 applies, the Participant will receive Accrued 

Interest annually rather than every three (3) years. 
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School District No. 93 
Deferred Salary Leave Plan (DSLP) 

Calculation of Deductions 

 

     DEFERRAL PERIOD  LEAVE PERIOD 

 

1. Unemployment Insurance  based on gross before DSLP  no deduction 

2. Canada Pension Plan  based on net after DSLP  deduction based on tables 

3. Income Tax    based on net after DSLP  deduction based on tables 

4. Teacher Superannuation  based on gross before DSLP  (a) no deduction 

5. Long Term Disability  based on gross before DSLP  no deduction 

6. Salary Indemnity   based on gross before DSLP  no deduction 

7. Medical/ EHB/ Dental  regular deductions   (b) no deduction (c) 

8. Group Life    based on gross before DSLP  (b) no deduction (d) 

9. Voluntary Life   based on gross before DSLP  (b) no deduction (d) 

10.CCTA and BCTF dues  based on gross before DSLP  no deduction 

 

(a)  It is up to the individual to apply for and pay for the reinstatement of the leave period. No 

deductions can be taken from payroll for this purpose 

 

(b) The employee can arrange for coverage to be continued by paying the full cost premiums. These 

amounts may be deducted from the deferred payout if the employee requests such  deduction. 

 

(c)  If the employee does not continue coverage for these plans, the result may be as follows: 

 

 1) Medical - No coverage during the leave period 

 

 2) EHB - No benefits during the leave period and the employee must provide evidence of 

insurability to the carrier who will decide whether or not coverage will be extended. 

 

 3) Dental - no benefits during the leave period and reduced benefits for up to the first three 

years on rejoining the plan 

 

(d)  Provision for Group Life and Voluntary Life are the same as those for Extended Health. 
 

N.B. : 

 1. This information is subject to change. 

 

 2. Employees are strongly advised to consult with the Payroll Department before commencing 

a leave so as to ensure continuation of benefit coverage. 
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APPENDIX C 

 
BENEFITS 

 

Extended Health Benefit Plan: See Appendix A to Letter of Understanding No. 9 

 
Dental 

Franchise None 

Discontinuation due to age 70 years old or at retirement, depending on 

which comes first 

Basic Services 100% – No limit (maintenance exams, fillings, 

minor and complex surgeries) 

Endodontics/Periodontics 100% – No limit 

Major Services 60 % – prostheses, crowns, bridges 

Orthodontics 60% – Adults and children are covered – 

$2,500 per lifetime. Effective July 1, 2015, 

coverage is 75% with a $5,000 per lifetime 

limit. 

Rates of oral proceedings Rates of current province of residence 

Dual Coverage within the bargaining unit Allowed as of July 1, 2015 

 
Disability 

Schedule 50% of gross salary – non taxable + 

contribution to the Teachers‘ Pension Plan 

Maximum 120 days 

 
Long-term disability 

Schedule 65% of the first $2,5000 

50% of the next $40,000$ 

40% for the rest 

 
Optional Life-Time Insurance (premium paid by the insurred) 

The optional life insurance is available at low cost through payroll deductions. 

Coverage is available in increments of $10,000 up to $500,000 per person. 

Please visit this website: 

http://bctf.ca/uploadedfiles/Salary_Benefits/VoluntaryGroupInsurance.pdf 

 
AD&D Optional Insurance (premium paid by the insurred) 

The AD & D (accidental death and dismemberment) Optional is available at low cost through 

payroll deductions. 

Coverage is available in increments of $ 10, 000, up to $ 500,000. 

Please visit this website: 

http://bctf.ca/uploadedfiles/Salary_Benefits/VoluntaryGroupInsurance.pdf  

 

  

http://bctf.ca/uploadedfiles/Salary_Benefits/VoluntaryGroupInsurance.pdf
http://bctf.ca/uploadedfiles/Salary_Benefits/VoluntaryGroupInsurance.pdf
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